
. D.0.No .174-A/VT/58
v November 19, 1953

Dear Shri Nandaji,

I am writing with reference to the question of verification 
of membership of central trade union organisations and certain 
materials asked for by the Chief Labour Commissioner in that 
behalf•

I find that the Chief Labour Commissioner is not prepared to 
take into consideration those unions which have applied for 
registration but have not been given such registration deppite the 
fact that the applications have beeb pending before the Registrars 
for.over a year, sometimes, a numberof years. This subject was brought 
before the tripartite conference and it was agreed that registra
tions should be immediately issued. Despite such agreement, there 
is no reason why, if the Governments in various States have failed 
to issue registration, the central organisations to which these 
unions are affiliated should be penalised by being deprived 
of their claims for membership.

Registration of trade unions is a duty of the Government and 
if the State Governments fail to carry out their duties, why 
should the Central Government which is responsible for the overall 
supervision of all State Governments, abet the failure of 
Registrar!® of trade unions to do their duty and penalise the 
central TU organisation by denying its claim? It is obviously not 
in our hands to compel Registrars to give us recognition. Hence 
we cannot be deprived of our membership for an act of failure 
of the governmental machinery.

> I think this ruling of the Chief Labour Commissioner, which I 
am told has been upheld by you, is totally unjust and it amounts 
to a victimisation of my organisation particularly because it is we 
who are denied retistration while unions of the INTUC are 
registered without the slightest delay, as far as I know. We 
have pointed out several cases of this nature.

I would therefore request that where our unions have been 
formed and have been functioning and have applied for registration 
six months before the date of this aerification, their membership 
should be taken into account for purposes of returns. This should 
apply to the other central TU organisations also.

» There is another point with regard to registration which I 
would like to raise before you.

In some cases, we have not been able to quickly furnish the 
registration number of certain unions and hence these unions 
have been struck off our list for verification. I admit that this 
can certainly be characterised as an item of inefficiency on our 
part. But there is no reason why the verifying officer cannot refer 
to the Registrars’ lists which are easily available to him and 
find whether the union is really registered or not, as we claim.
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, Even in the case of those unions who registration 
numbers are quoted, I am sure, the officers concerned are bound 
to refer them to the Registrars1 lists to see whether those 
are registered or not. They could therefore easily do the same 
king of reference in regard to those unions whose registration 
numbers are not shown in our returns.

1 am afraid the approach to the whole problem by the Chief 
Labour Commissioner seems to be too much technical and non- 
cooperative. The verification should surely not be treated as 
if it is a case of evidences, examinations and witnesses in a 
court of law so that the moment an organisation fails to 
quote a certain number, the whole union and all its members 
are simply thrown out of court and out of existence! I would 
plead for a change of attitude and procedures in this matter 
so that by cooperation on either side, this new mechanisam 
brings out a tolerably correct picture of the organisational 
condition of the trade unions in our country.

With regards,

Yours sincerely,

Shri G.L.Manda,
Minister for Labour & Employment, 
Government of India, 
New Delhi

Sd/-
(S .A .Dange)



No.LC-75(l)/58 
Government of India 

Ministry cl' Labour & Employment

From

Sh r i R. C . Ga k se n a, 
Under Secretary to the Government of India.

To

The Secretory,
MJ-Indict Trade Union Congress,
4, Ashok Roao , 
New D'elhl.

Dated New Delhi, the 16th December158.

Subject:- Allocation cf labour seats on the 
reconstituted Rubber Board.

I am directed to refer to your letter 

No.172(201)/NM/58 dated the 21st November, 1958, 

cn the above subject and to say that the- procedure ( 

followed by Government regard inf giving of represen

tation to norkers’ Organisations on various Tripartite 

Dories is to allot the labour seats on the basis of 

verified membership of the four Cexitral Trade Union 

Organisations in Me particular industry concerned.

Go fur as the allotment of labour' seats on 

the Rubber Board is concerned the All-India Trade 

Union Congress did not show separately the membership 

of its unions operating in the rubbeV plantations 

in the claimed lists for the year end.inf 31.3.56. 

The Orf ani sa Lieu did not also submi t the required 

information re; ar< in; membership of its affiliated 

Unions as on 31.3.57. The claimed membership figurjs 

of the four Control Trace Union Organisations as on 

31.3.53 are beinf verified by the Chief Labour 

Commissioner and according to the time schedule 

prescribed in the revised v. ri.fication procedure, 

the v rified figures wculd.be avails 1c only by

a bo nt............

wculd.be


about the end of xxpril 1959. As the term of the 

labour ibprisontatives on the Board expired in Air ust/ 

October‘58 and separate verified, membership figures of 

the Centra] Trade Uni.cn Organisations in the rubber 

plantations rere not available, Government had no other 

alternative but to mail.tain status-cup viz, to re-allot 

throe seats to the Indian National Trade U:foi. Congress 

and one seat to the All-India Trace Union Congress on 

the reconstituted Rubber Board. The All-In'ia Trace 

Union Congress have already been requested to forward 

the name of their representative on 29.10.58 by the 

Ministry of Commerce & Industry vide their letter 

No.15(4)p]ant(B)/58 dated the 29th October, 1958.

In vim- of the position explained above, you 

v.’ill appreciate that no discrimination has been made 

again: t the All-In ia Trade Union Congress in the 

allotment of labour seats on the Rubber Board.

Yours f ai th fu11v,
■J '

( R .C •
Under Secretary.
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llo. 1CC(1)/5C ,
Gove r. (T । il • <-■ C T1 di. a

Ministry of L-Tonr ‘ Employment
'$ '< If '!• if

From 1
3'-; 5 K.J. Jami tar,

' 2 icvi>t' rv to the Government of India.

To
Tbo Geer t?.ry,
T: -2 ?J 1-T ndi ’ Tr- do 1 bii on Co ngro s s,
4, Ar-l^ll Road,

g-Tj ch- „llo<--^'s of labour seats on Development Councils.
.... ।

Sir,
;'t.’j ■?.'fc.reuce to your lU’er do. 172/DCl/st, dated 4 be 

frith October 1Cr'S, t? t! • Uni on Labour Minister regaixli ng ql lotm«nt 
of U.0^1' :■ .!• :.• on ■ V Councils, I tn directed t> :UV' that
the ill - >’ । ?f .■■t;- oi t’m Counci It- shown it items 1,11,1.1 and 13 
nP the st I <’ n-^r.••arj ?d by you is io7cor.rect. Tie correct 
<11 ->cJ i' ?n 4 a r-rynct of t’e e Councils is as under:-

(1) I?cvr bv-’-ent Ccviv.il for INTUC -1
r^'edul'vl 5 nd’."trice U.U.C -1

a -'■■1 * t’ manu f actum
' 1 yyrv]yctir.n of Dn.lgS, 
Pycr and Tat >»mod4 ates.

{f) Envelopment Conn'd 1 
foT’ 31 ect ri c Putors 
•’••’. (Heavy Electricals)

(3) n -■ i.',— ;nt, r.cuneil for
1 3 -y r- it r

(4) C.r'ilcyr nt Corneil for
■<;- /] ...y’ Plastic 

T ■v’ur.trlo.- etr.

i . T v " 'ni i mi r >r pour i afoimat’ > i thd tin policy folio cd
by Ccv-r v ' :n <1? matter of yrtuit of ropresontation to the fou.r 
C^ ? r..l Tr/ • Union Cv^ani n’t'onr on the various development Couvil.',

! etc., i> to illct t’a 1.1 our Goats on the baslq of 4 h rel ' Lve 
v??’tri.ed •■ ’ roldj figure of Viese Organisations in tlio! industry' 1 
?• nice ■•’u 'de ^t'-. :■ ia -.f -;< rtors’ rep re sent stives on tie 1.4 Dov Jo;- 

■ t Ccorvil.- re" d to ty yor has boon made in accordance :a1/< this 
roll ?yo On !.’Js t' ci' , tj>c T rU-n Uutional Trade Union Concresp is 
.?■:>' voyp';: t!' .. ; Dov • Io; moat Council for the T'-icyclo T adust iy, tie

nd U-pv-’ or CJ ! a 'a wpivre i( d on three Councils (Dnvs, Dyes and 
T nt«rnm-r ■ J '■ic;cl'.?. ■ Oil b sc 1 industries, Sot^?, Paints uad 
”1. r’.4 c: ' ■ 4 Ir y 1 IiJic Trafo Union Congress on two Councils

Tit raal Com1 v s' 1. a Cay'ms •.. P-uv^p Did ven Pumps; a r ,U cy'los). 
mbo •.'■loy.f Uj \ o° 1 AH r .vU - Tr ..do Uni on Congress that Gove?’mat 
’. 1 • ’.bora 1 md . cv S li • •’ ■ ■ nd ; rti llty 3 1 f ■ matter ' '
’iji > the ci rr.amct,-nCnp, not correct.

Yours fait))^nl]y^

.... TiUUC

... ire
AI TUG

INTUC 
IMS

(K.1g Nnmbinr) 
Deputy* So ci-et •?

Ccviv.il


a.i.c.c.

UTILISATION OF MANPOWER
i

G, L. Nanda

In relation to the future pace of development in the 
country, specially in regard to the Third Five Year Plan, we 
are called upon to locate the unutilised surpluses which may 
become available for investment in one form or another. 
Attention has so far been concentrated on what we can lay hands 
on in different ways in order to raise the funds needed to 
match the size of our Plan outlays. There has been a keen 
realisation of the need to mobilise the human capital of the 
country, but there is not much evidence, so far, of successful 
effort to locate in specific terms the unused manpower of 
the cuntry, or to evolve ways and means for its fuller and 
better utilisation.

We have only very rough estimates of the number of people 
who are totally unemployed. For partial and under-employment, 
the data is altogether meagre. A matter for immediate considera
tion is therefore what steps should be taken to improve the 
statistical and other information on the subu^ect.

In the calculations made for the Second Five Tear Plan, 
the backlog of unemployment was estimated at the figure of 5-3 
millions (Rural - 2.3; urban, educated - 2.5)• It was also 
reckoned that during the five year period, 10 million persons 
will be^ added to the labour force of the country. With the 
original scale of the Plan, i.e., a total of Rs.7,200 crores 
(Rs .4,800 crores in the Public Sector and Rs.2,400 in the 
private sector), the quantum of employment, to be furnished 
outside the agricultural sector was in the neighbourhood of 
8 million. It was expected that the remaining 1.6 million , 
would be absorbed in agricultural occupations. This would have 
left untouched the figure of backlog of unemployed persons assumed 
for the opening date of the Second Plan.

It appears now that with the changes that have occurred 
in the estimated outlay for the Second Plan and the shrinkage 
in its physical contents owing to the rise in the price level 
and other factors, the MKemploymont content of the Plan in 
the non-agricultural sector has been reduced from 8 million 
to 6.5 million. The backlog at the end of the 2nd Five Year 
Plan will, therefore, increase from 5.3 million to about 
7 million. These calculations were based on a figure of 
1.3% per annum as the rate of increase of population. It is 
now being held that we have actually a much higher rate of 
increase of population Xhxn at present. It is likely to be 
about 1.8% now. Working on this basis, we shall have to 
provide full time employment for about 15 million people in 
the course of the Third Plan. The question that faces us 
is as to what answer we have for the very large number of people 
who constitute the backlog now and the addition to it that m^y 
arise on account of our inability to provide employment through 

the normal channel of investment for the new entrants in the
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labour force. Another aspect of the same question is whether 
it is not possible to convert this human energy which is running 
waste now into useful work or assets for the community.

As regards under-employment, the position is not ascer
tainable in precise terms. Various estimates which have been 
made lead to the conclusion that its magnitude is considerable, 
especially in the rural areas.

The efforts so far made, to put to use this vast number 
of wasted hours, has met with encouraging response in some areas, 
but the total effort in relation to our problem of planned 
development in the country cannot be regarded as very impressive.

In what manner can we now make the maximum use of the 
idle manpower of the country? What are the possibilities in this 
direction? What means and techniques have to be employed to take 
the utmost advantage of these resources. These are some of the 
questions to which we have to apply our minds.

A few general considerations bearing on these questions 
may be set out at this stage .

Our aim should be to provide normal occupational opportu
nities for all the people seeking work. Those for whom special 
arrangements have to be made should be a small residue and a 
diminishing proportion of the labour force. This residue 
has to be treated as a problem of social security and unemploy
ment relief.

2. The capacity of the economy to absorb the labour force 
in normal employment will depend upon both its structure and 
the dynamism of its growth. The Third Five Year Plan is 
expected to take these aspects fully into consideration.

3. Intensification of agricultural activity in various 
directions is bound to increase the volume of employment to a 
large extent but it may not solve the entire problem which 
in concrete terms will be largely to find supplementary 
remunerative activity for those (a) who do not have adequate 
work on land and (b) who have no work at all in the villages.

A number of these people may be able to find employment 
in connection with the numerous development pro grammes that 
are being undertaken all over the country. In the village 
itself, the increased agricultural production should itself 
create larger demands for various services and the products 
of artisans and craftsmen. For those who remain, special 
programmes will have to be devised.

4. These programmes will involve special arrangements which 
the individuals cannot make on their own account and which will 
require help through a suitable organisation, and may also have 
an element of subsidy. The Khadi Commission, for example, has 
undertaken an extensive programme of this kind. It will be 
necessary to make a critical survey of the existing activity 
at this time and to consider how it can be made more extensive 
and more effective.
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5. There is a fairly large room for the application of unused 
time in productive activity which can only be undertaken on 
behalf of the community, because the advantage does not accrue 
to any particular individual, who may be expected to make private 
investment for this purpose. This will include:

i) Irrigation works, their maintenance and improvement,
ii) Drinking water facilities

iii) Approach roads
iv) Improvement of village sanitation

v) Conservation of local manurial resources, compost pits, etc.
vi) Buildings for community use

vii) Soil conservation measures
viii) Planting of trees.

These are a few examples.

Such activities can only be taken up on behalf of the 
community by the Panchayat or the village cooperatives. It 
will be found that there is work of this type available on a 
fairly large scale, if the needs and resources of the local 
areas are surveyed and plans made for the village, and for, 
certain purposes, in respect of larger areas also. It is only 
on the basis of decentralisation of power and functions that 
impressive results can be achieved in this field. At present 
the village communities are not properly organised and equipped 
for these functions and have inadequate resources. But the new 
programme for village panchayats and cooperatives are likely 
to create the institutional set up suited to a much fuller 
utilisation of idle time for useful purposes.

6. A very important avenue for raising the productivity of 
all those who are engaged in these simple tasks lies in the 
imparting of elementary skills, by arrangements for training. 
Some technical and other aid may enable the utilisation of 
local materials as well as skills to provide employment and for 
meeting important economic needs of the community. In some 
areas, brick-making has proved to be a very useful and profitable 
line of activity.

7. Shramdan stands, as a separate category. It will ordina
rily be the free contribution of extra time of persons other
wise normally employed, for community service and creation 
of community assets. It has happened in a number of cases that 
work done through Shramdan has not produced any enduring 
results, because of lack of proper planning and coordination. 
There are many complaints that kucha roads built with the 
help of Shramdan drives are washed away during rains and the 
people become bitter and frustrated on that account.

Schemes of national service have been operated in certain 
countries. The experience of the U.S.A, in the New Deal period 
is remarkable in certain aspects. Proposals are being considered
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for enlisting the educated youth of the country for a period 
of national service . The creation of a land army has also 
been suggested, specially for the purpose of speeding up our 
vast agricultural programmes. To the extent such schemes help 
to increase production and to create valuable community assets, 
they should be welcome. However, it is to be examined how far, 
having regard to the expenditure that will have to be 
incurred for running the schemes, there will be a net surplus 
available for the purpose of the current or the next Five 
Year Plan.

The problem of beggary has to be considered from the 
point of view of its economic consequences apart from moral 
and social aspects. Legal and other means have to be devised 
to prevent tho drain on the resources of a country which is 
thus entailed.

G.L.NANDA



D.O.No. 142 (M.P.)
December 24, 195#

My dear Dange,

Kindly refer to your D.0.No.17A-A/VT/58, dated the 19th 
November, 1958. You have raised two points namely, that unions 

which have been functioning and have applied for registration 
six months before the date of verification should be taken into 
account for purposes of verification even though they have not 
yet been registered, and also for purposes of verification the 

Chief Labour Commissioner should not insist on the trade union 
organisations furnishing the registration numbers of unions.

2. ' As regard s the first point, I know that your trade union 
organisation as well as some others have a grievance that the. 
Registrars of trade unions in the states sometimes delay giving 
any decision on applications for registration. We had also 
discussed this in the Indian Labour Conference. I quite agree 
with you that in this matter there should be no avoidable dalays 
in giving a decision one way or the other. We have already 
taken up this matter with the State Governments, When specific 
complaints of such delays are received, they are also taken

up with the State Governments, When specific complaints of 
such delays are received, they are also taken up tkxx r&aXtasK 
with the State Governments. I am, however, unable to agree 
with your suggestion that for purposes of verification unregis- 
rerdd unions should also be counted of their applications , 
for.registration have been pending for more than six months. 
As you know, the object of this verification is to ascertain the 
strengthen of registered trade unions. If unions which have 
not yet been registered and whose applications are pending 
are counted and if subsequently the registration is refused 
by the registrar on the ground that the provisions of the 'Brade 
Union Act have not been properly complied with, the verified 
figures will obviously be vitiated. We should avoid that. In 
the circumstances, I think the best course is to adhere 
to the existing practice of counting only registered unions for 
purposes of verification. The question of dealing with delays 
in registration is a separate issue which has to be pursued 
separately•

3. As regards the second point, I can see that there is some 
force in your contention. But on our side there are certain 
practical difficulties which have to be looked into. The 
registration number of a trade union is a precise identification 
mark with the help of which the verifying authority can quickly 
obtain necessary particulars from the Trade Union feegistrarfs 
Office. When registration numbers are furnished, it facilitates 
the work of cerification to a very considerable extent. 
Particulars like names and address of unions are not so precise 

as, the registration numbers. Names and addresses furnished
are sometimes vague. It may be possible, in many cases, to 
identify a union with the help of names and addresses and 
verify its membership but in other cases it may not be so easy 
and they may have to be left out. If that happens, my appre

hension is that it may lead to a charge of discrimination later. 
We would like to be spared of such embarrassment. I suggest that 
we may discuss the matter at the next meeting of the Standing 
Labour Committee. If something on the lines suggested by you 
has' to be done, we shall try to explore ways and means for the
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dame, but meanwhile, for the present, I think the procedure 
already laid down should continue.

' With kind regards,
Yours sincerely,

Sd/-

k (G.L.Nanda)

Shri S.A.Dange,
Member, Lok Saoha,
4, Ashok Road,
New Delhi



^u^Main conclusiori's^of th$ Meeting of 
^Introduction of Automatic Looms in
the Textile Industry-, held 6ny
22nd December,1958, irixlabour'A/xxu zQ eX
Minister-’ s Room-.

The office note on the subject which had been 
circulated earlier was discussed. After considering thr 
view points of the invitees present and Shri Range’s 
lettcr/^to Labour Minister on the subject, the proposals 
made in the office note were approved subject to the 
following decisions/conclusions

Vi. (1) ■ Exports were important from the point of
view of our economy. To labour they are important because 
dwindling exports would result in loss of employment. The . 
proposal to ins tai 2500 automatic looms annually was 
marginal in character and could’be supported without much 
difficulty by labour. ’ Even so, the actual implementation 
should be preceded by steps to apprise the workers of its 
object and scope to prevent possible misapprehensions. It 
was emphasized that employers should totally desist from 
indulging in new'recruitment while workers were being 
rendered surplus.

(2) It was agreed that in considering the 
safeguards afforded by the Indian Labour Conference 
recommendations on rationalisation, prohibition of 
retrenchment of workers should be interpreted to include 
substitute workers. This would be in tune with the■ 
recommendations in the Plan which had been approved 
by Parliament.

(3) In choosing units for introducing the 
scheme, Government might consult the appropriate ’ 
employers’ and workers' interests where necessary. 
While the normal coiling on the number of looms to bo 
allotted to a single unit will bo only 144, in exceptional 
cases,allotments upto a maximum of 300 looms for a single 
unit may be made in consultation with the union(s) in 
the concerned unit.

(4) The country should bo divided into
appropriate regions for distributing the looms.

(?) In judging industrial relations in 
individual undertakings for choosing units, the extent 
to which the Code for Discipline is honoured will be a 
prime consideration.

(6) Should disputes arise over the implemen
tation of those proposals cither party must have the benefit 
of adjudication. In the meanwhile, mediatory efforts 
of the two-man team evis agod in the office note may be 
availed of, subject to the condition that the team will 
bo strengthened by the addition of a third member from 
a Labour Court or Industrial Tribunal in case formal 
adjudications were needed. Labour Ministry’would examine 
the legal implications of such a procedure.

P.T.O. )
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(7) Government should ensure that employers 
and Workers honour their commitments governing the 
introduction of the scheme. In the light of allegations 
from the labour side that in some textile centres, even the 
awards of arbitrators were -sometimes not honoured, the~ 
sanctions behind the decisions of voluntary bodies like the 
Indian Labour Conference, came in for discussion. Labour 
Minister mentioned that the next session of the Conference 
will consider this question. Meanwhile, it was pointed’ 
out that so far as this particular scheme was concerned, 
while Government had no legal powers’to punish the party 
which failed to honour its agreement, it would not be 
difficult to take appropriate measures to bring round the 
defaulting party.

(8) The working of the scheme should be
reviewed once a year, 
should desire it.

and more frequently if any party

(9) Details of the arrangement should be worked 
out by the Textile Commissioner and a representative of the 
Labour Ministry.



, AGREEMENT BETWEEN THE INDIAN IRON &"'STEEL CO. LTD. 
AND , ' A

THE ASANSOL IRON & STEEL WORKERS* UNION.____________ )

PRESENT

Management. U -n' i o n.

1. Mr. J.McCracken -General Manager. I.^Mr. Michael John-Pres id ent
2. Mr. H.L.O’Connor - Prodn.Supdt.(I) ^2. Mr. D. Shaw-Dy.President.
3. Mr. M.C. Addy - - L. & W. S. 3. Mr. Gopeshwar-Vice Prest.
4. Mr. N. De - -Dy.L.& W.S,.("K) 4. Mr. K/ Prosad-Genl.Secy.

/ 1. Dr.S.N.Channa/^ O.S.D. - Govtof India
\ / / Ministry of /Labour & Employment.

2. Mr. S.N. Chatterjee -Dy. Labour Commissioner, 
Govt, of/West Bengal.

3. Mr. N. Bhattacharjee - Jksst. Labour Commissioner, 
Govt', of West Bengal*

AGREED between the Management and the Asansol Iron 
and Steel Workers' Union at a meeting held in Burnpur on the 
31st December 1958:-

1. Due to the closure of Nos. 4 and 5 Blast Furnaces
and 'C' and Coke Oven Batteries, 775 workers have been 
rendered surplus belonging to various Departments as per 
lists already displayed on the Company’s Notice Boards.

2. The Management will continue to make serious efforts
for the absorption of these surplus personnel in the vacancies 
arising in Burnpur and Kulti Works. Those refusing such offers 
will be retrenched and no further effort will be made for secur
ing alternative employment for them. Normal employment 
assistance will be rendered to them by the Government Employment 
Exchange.

3. According to the present estimates the following are the
approximate vacancies which will be filled up by these surplus 
workers:-

(i) 141 vacancies at Burnpur - This includes 61 temporary
workers who are to be replaced 
by surplus permanent Kulti 
workers.

(ii) 180 vacancies at Kulti -

4. The men retained on Kulti roll must be prepared to
undertake to do work wherever they will be considered suitable 
by the Management and such work will have relation with their 
previous nature of job as far as practicable,

5. Those who remain surplus, will get their present wages
and dearness allowance, and will be entitled to' existing 
benefits and amenities except the production bonus up to 15th 
January 1959. ।

continued....
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6. When they are employee! in any vacancy temporary
or permanent, they will get their present wages and dearness 
allowance or wages and dearness allowance of the job which
ever is higher and will be entitled to all benefits and amenities 
including production bonus as exist in the Department during the 
period they are employed, there.
7. The workers., who wild voluntarily resign or are employed
in the Government Steel Hants, will be paid full retrenchment 
benefits as per Rules.
8. The workers transferred to Burnpur Works will be
given continuity of service and present wages but there might 
be change in their designations, according to the nature of 
employment opportunities now available.

9. Vacancies which are now being filled at Burnpur by ।
candidates sent by the Employment Exchange (Asansol) will row be 
entirely filled by the surplus persons of Kulti works and this 
will be in force until all the willing workers of Kulti are 
absorbed.

10. The Management will provide free transport to and. from 
Burnpur or bachelor accommodation at Burnpur or daily bus fare 
between Kulti and Burnpur Works and back.

11. Agreed that temporary workers being rendered surplus 
now will be given preference in employment as end '"hen vacancies 
occur.

12. At the request of the Management, the Govt, of ,vest 
Bengal and the Govt, of India are making earnest efforts .jointly 
to get as many of the surplus workers of Kulti absorbed in 
alternative employment in the Govt. Steel Plants for "hich a
Selection Board composed of the Representatives of the three 
Steel Plants of Durgapur, Bhilai and Rourkela is already in 
session at Kulti, Surplus workers are being given full 
facilities for appearing before the Selection Board. Both the

upon 
th o s e

Govt, of India and the Govt, of west Bengal have impressed 
the Govt. Steel Plants to issue offers of appointments to 
willing and selected for employment with them. Sri Sudhir Ghose 
Secretary, Hindusthan Steel Plant, New Delhi, and the Represents, 
fives of the three Steel Plants, according to the latest informa 
tion received from the Chairman of the Hindusthan Steel (P:
Ltd., New Delhi, will issue the offers of appointments on 2nd 
January 1959

STEEL WORKERS'

Burnpur, 
Bated 31st Bebember 1958.

GENERAL MANAGER
THE INDIAN IRON & STEEL CO.LTP /

O.3.B. GoVt. of India, 
Ministry' of Labour & Employment

- '-7 7
Dy. Lab our CommLfnfinne 
Govt, of Vest^Bengnl
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To
Shri

OF LETTER No.172-B/58 dated December 21, 1958 
Shri S.A.Dange, M.P., General Secretary, AITUC.

Gulzarilal Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Dear Sir,
I was not in Delhi when your Ministry ’ s letter (D.O.No.

E&P,11(6)/58 dated December 8, 1958 from Shri B.N.Datar) calling 
for the conference for consultation on automatic looms on 22nd 
December reached my office. My Secretary replied to you*that 
the date may not be suitable -to me. I regret that it is so.
I shall, therefore, not be able to be present in the Conference.

I am however submitting to you my proposals in the 
accompanying note. If those proposals are not found acceptable, 
the AITUC should be taken as not having agreed to the introduction 
of automatLc looms as envisaged by the Government and the 
employers.

In order to make it convenient for you to circulate my 
proposals to the Conference, I am enclosing 25 copies of my note.

1 
Yours faithfully,

S d . . ». 
(S.A.DANGE), M.P. 
General Secretary 

All-InJia irade Union Congress

NOTE RE . IHE PRCCuUMME OF INTRODUCING

ACTOFaTIC LOOMS

A section of the textile milluwners in India have been 
pressing for a long time for Gover;.ment heap xd the import and 
installation of automatic looms on a large scale. The grim 
results in relation to labour of large-scale introduction of 
automatic looms came out, when the Kanungo Committee discussed 
the proposal.

During all these years, the textile millowners have been 
carrying out rationalisation, sometimes with the consent of 
unions who would agree to it, but mostly without such consent. 
The subject became very hot two years ago and had to be 
discussed in the 15th Indian Labour Conference which was held 
in Delhi in June 1957*

. Now once again, the
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Now, once again, the specific proposal for installing 
automatic looms has been brought forward as being an urgent 
national necessity.

The Government of India endorses and patronises the 
proposal on the ground that export of cloth has to be increased 
to earn foreign exchange and that such export can be stimulated 
only if cloth on automatic looms is produced in India. 

' I
The millowners seem to have con /in ’.ed the Government of 

India on this score. The agreement between the Government of 
India and the millowners was very much visible during the 
debate in the Parliament on December 3 and A, 195^, on the 
question of exports.

The AITUC has made its standpoint clear during the debate 
and before. de do not object to technical improvements as such. 
But when those would mean retrenchment, unemployment and 
increases in workload, the AITUC cannot endorse them just on the 
ground that they are necessary for other reasons.

It is pointed out to us that the effects of the introduction 
of automatic looms on the workers can be discussed and controlled 
in terms of the Delhi Convention on rationalisation, agreed to 
by all.

In this connection, the AITUC has to point out that rationa
lisation has been carried out by the millowners without reference 
to the AITUC in many centres and hence it is not responsible 
for them.

Secondly, the Ministry of Labour & Employment, Government 
of India, have informed the aITUC (vide letter No.E&I-34(13)/5^ 
dated 1st July 195<1) that the Delhi agreement is not an agreement 
but only a recommendation - thereby meaning that any employer 
is at liberty to go his own way, if he so chooses. This reply 
was given to us when we pointed out cases of retrenchment and 
unemployment resulting from rationalisation. In view of this, 
the Delhi Convention has hot become an instrument of protection 
to the workers as was expected. Unless the Delhi Convention take 
the form of a national agreement valid as between all employers 
and unions, whether recognised or not, it will not prove useful.

As regards the present proposal, the AITUC submits the 
following for the consideration of the Government and the 
Conference .

The Government is endorsing the textile 
for automatic looms only for exports and for 
They pnt it forward as a national necessity.

mi1lowne r s’ demand 
foreign exchange.
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So we propose that Government itself undertake to instal 

units of automatic looms and organise production and export in 
the State Sector, so as to earn foreign exchange directly on 
its own account. The Government has enough agencies through 
whom this can be done. The Government is already directly 
involved in the Ambar Charkha and handloom projects. The 
automatic looms project would be far easier to handle than these. 
Units of thousand looms each should be built in the various 
parts of the country, to meet the national necessity.

If purely State Sector activity is not favoured at the 
present stage, it can be undertaken in a mixed way. The mill
owners who are interested in exports can be given participation 
according to their capacity in capital contribution.

By.this method, exports of cloth produced on automatic 
looms can be organised and needs of foreign exchange also met. 
It will not allow the private interests to use this national 
necessity for thqir own benefit.

Another feature of this method will be that when new units 
of automatic looms are built separately and are not introduced 
in the existing mills, questions of displacing existing employed 
workers and productive looms will not arise directly, and 
immediately.

By this method, we shall be serving the interests of the 
country, the workers and the industry.

. I
We are, therefore, totally against allowing the existing 

mills to introduce automatic looms in their existing units. We 
can consider a proposal to build separate new units of only 
automatic looms. Such autonomous automatic loom mills and units 
exist even today in some parts of the country.

To allow automatic looms bo replace the existing looms is to 
allow the massacre of -employed workers, bo add to unemployment and 
retrenchment and to create unrest. n our proposed method is 
accepted, this disastrous result can be avoided, even though 
temporarily. We say temporarily, because, in the long run, 
rationalisation under the capitalist system of private profit is 
bound to lead to unemployment for workers and super-profits for 
a few big employers.

We hope Government and the Conference will accept our 
proposals.

- 5. A. DANGE, M.P., 
General Secretary, 
All-India Trade Union Congress

4 Ashok Road, 
New Delhi
December 21, 195$



r MINISTRY OF LABOUR & FMPLOYbFNT

INTRODUCTION OF AUTOMATIC LOOMS IN TIF T^XHE* INDUSTRY

An important Term of Reference to the Textile inquiry 

Committee was to study the causes for the recent decline in cloth 

exports and suggest remedial measures. The Committee drew attention 

to the preference shown in foreign markets for flawless cloth produced 

on automatic looms which our competitors had b^en using extensively 

and warned that our exports would continue to fall steeply unless we 

also exported cloth produced on automatic looms. Besides making a 

specific suggestion to instal 3,000 such looms purely for export 

manufacture, the Committee recommended the creation within the country 

of a proper psychological climate to facilitate the introduction of 

automatic looms. In their Resolution on the Report of the Textile 

Enquiry Committer, Government had expressed complete agreement with 

this recommendation and also a hope that a simple procedure would he 

evolved for replacement by automatic looms, according to a phased 

programme. In pursuance of this policy, it is now proposed to instil 

2,500 automatic looms annually during tho calendar years 1959, 1960 

and 1961.

2. In implementing this proposal, Government will be guided by 

the recommendations of the 15th session of the Indian Labour. 

Conference in regard to modernisation and rationalisation. The 

Textile Enquiry' Committee had agreed that the Indian Labour Conference 

recommendations would b^ both proper and helpful. It will be recalled 

that tlie Indian Labour Conference emphasised, in particular, that

(i) there should be no retrenchment or loss of earnings 
of thr existing employees i.e,, the full complement 
required for the operations before rationalisation 
should be maintained except for cases of na.tura.1 
separation oi' wastage. Workers could, however, be 
provided with suitable alternative jobs in thn same 
establishment or under the same employer, subject 
to agreement between the employer and his workers,



(ii) ’there should be an equitable sharing of benefits 
of rationalisebion as between the community, the 
employer and the workers, and

(iii) there should be a proper assessment of work-load 
made by an expert or experts mutually agreed upon 
and also suitable improvement in the working 
conditions.

3. On the basis of these general principles, it is now

necessary to evolve suitable criteria for deciding the selection of 

(a) undertakings for the introduction of automatic looms and (b) tlie 

number of looms to be allotted to each selected undertaking. In the 

light of criteria thus evolved, a two-man committee consisting of the 

Textile Commissioner and u representative of the Ministry of Laboui- 

and Employment could scrutinise applications from different units and 

decide on (a) and (b) above. After such a decision is taken and 

communicated to the concerned undertakings, employers and union(s) 

in those undertakings can go ahead to implement the scheme on the 

basis of the broad procc ure worked out by the Indian Labour 

Conference (Seo Appendix) . The machinery for arbitration/adjudica

tion contemplated in clause (7) in Appendix will be the two-man 

Committee referred to above.

4. The considerations to be kept in mind in selecting under

takings and allotting the prescribed number of looms between them 

would appear to be:

I, NEED TO PROMOTE EXPORTS - This is the genesis of 

the present proposals and should be the primary 

consideration^ Units having established trade 

connections and sizeable annual exports to their 

credit and units which provide evidence that they 

could export if equipped with automatic looms should 

be given preference.



II. NEW TO AVOID RETRENCHMENT - The capacity to 

absorb surplus labour is likely to be more in 

•the case of larger establishments. Such units 

and also units belonging to an employer who controls 

mor? than one unit of the same type in the same 

area should be show preference.

(ii) For the same reason, undertakings where the 

natural separation or wastage is larger should be 

preferred,

III. INDUSTRIAL RELATIONS IN THE UNDERTAKING - Units 

where the management are having cordial relations 

with the union (s) should be preferred to those 

wherein industrial relations are marred by frequent 

disputes and work stoppages. An assessment could 

be made on the experience in the preceding five- 

year period.

IV. FINANCIAL CAPACITY TO BUY AUTOMATIC LOOMS • Even 

where the undertakings claim thrt they will be in 

a position to acquire the allotted quota, it should 

be verified. Otherwise, unutilised allocations will 

result.

V. REGIONAL BALANCE - The total three-year target of 

7,500 looms may bo distributed evenly between 

different regions. While efforts should be made to 

distribute the annual quotas slso evenly, any 

differences should be adjusted over the throewyear 

period. If, at any stage, it becomes difficult for

a region to utilise the allocation made to it, it
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should "bo possible for this Committee to suggest 

a suitable transfer of the surplus allocation to 

other region/s. This could be done on the basis 

of the recommendations of the two-man team.

5. The next question for consideration is the maximum, and 

the minimum number of looms to be allowed to each unit for their 

optimum utilisation. It is suggested that 48 looms could constitute 

a workable unit and may be fixed us the minimum to bo allotted to on 

individual undertaking. The maximum to be allotted to a single 

undertaking might be fixed ut 144 looms or thrice the minimum. In 

exceptional cases, the team may be authorised to allot even upto 

300 looms to a single unit.

6. In so far as the sharing of benefits of rationalisation

is concerned, it could assume different forms. It might be 

reflected in a varying margin between cost of production and pric© 

of product, in improved wages including bonus,, in improved working 

conditions with or without change of costs and so on. It is 

impossible to lay down a general formula regarding distribution of 

benefits. Since the principle of distribution has been accepted, 

it is suggested that its actual application m y be left to labour 

and management in the individual undertakings or to the industry 

and the representative union in a local area.

7. Similarly, the question of work-load, may also be left for 

settlement at the level of the undertaking, since it will also 

depend on a number of varying factors us wages, working conditions 

and so on, It is difficult to generalise about the number of 

automatic looms which could be entrusted to a worker. The Textile 

Enquiry Committee have calculated that on th© basis of an average

5



of 16 automatic looms per worker, th© margin of reduction of labour 

employed on looms would be roughly of the order of between 25 and 

30 per 100 looms. Even in the case-of units which are allotted the 

maximum of 144 looms, the probable displacement will bo roughly 

between 35 and 45. Foi’ a large-sized mill, absorption of this 

small order should not pose any serious problem.

Appendix on page 6



' Appendix,
’ Extract fromthe decisions of the V'th asi°n.

of the Indi^ Conference • — ■
' on ” Rationalisation"

.-i *
s pp 1^2 of note .Subject to the above condi.ions,the following bmed 

procedure was suggested to smoothen the nrogres 6f
' rationalisation. The Union or unions in on under-taking

and the employer could enter into a working arrangement 
on the following lines:-

(1) the company may seek to make such chnager in 
machinery, layout and organi-ation ac it deems 
neces- ary for efficient operation of machinery 
and rationa^use of pabour and material without

, prejudice to the provisions of any lav; for M’e
time being in. ..force and subject to the provision s

> of the working arrangement.

(2) before any such chnage is effected, the company 
shall give reasonable'notice, ranging from Mtoo 
weeks to three months, to the union(s) of it^ 
intention to effect the change. The notice eh?lT 
be in a. form mutually agreed upon and shall cortsin 
full information regarding the nature of the' * - 
proposed change, approximate date of ^uch change 
proposed duties for workers concerned and their' 
job assignment and the expected earning1-, Where, 
however, an appropriate procedure for notice of* 
notice'of change exists under the current legis
lation, the same should be observed in preference 
to the above. - • ■ 'M

(3) the employer shall also furnish information regard
ing the change and the reduction in the num'er ot 
'jobs and also the effect of the changqon the n"> 
bcr of jobs’in other departments affected by -he 
same change.

(4) the employer and employees shall mo<t and discus? 
the proposal as soonas possible after the not be .y 
has been given under para(2)rhove. The employer 
shall furnish all information necessary for n 
complete understanding of the proposed chan*e and" 
shall explain the contemplated change to the union

•
(5) the union(s)shall,‘within a week after the discuss

ion with the employer, present its views or propo
sals to the employed. If there’ is agreement 
between the parties, the employer may introduce ~ 
the change on the due date in accordance with the 
agreement.

(6) the union(s) shall be given adequate opportunity 
study the new chan,- c so as to enable it to ghage 

the work loads and the earnings of the employees 
engaged in the new operation.

(7) if there are differences between the parties off 
any matter covered by this working arranges nt.--j 
the matters in dispute shall be referred for 
arbitration or adjudication."



Minister of Labour & 
Employment and Planning

New Delhi
Cam p - a hrn e da ba d.

The 29tli December 1958.

My tie a r /O , 
C'

I have received your letter Ho. 172-B/58, dated 

December .JI, 1958. Your letter raises a question 

regarding the nature and status of the agreements reached 

in the India a Labour Conference. Since then I have 

spoken to you in this connection.

The communication from the Ministry to which 

you have referred docs not, I am sorry to say, express 

the position accurately. The decisions of the 

Conference may be in the nature of recommendation^for 

others but are to be taken as binding on the parties.

Th.i s elucidation should remove the doubt and 

apprehension which you have- expressed in your letter. The 

understanding regarding the automatic looms will, 

therefore, now be treater as an agreement, on par with 

those wiiich have been reached at the Indian Labour 

Conference.

Yours sincerely, 
S A

( G. L. Nanda).

Shri 8. A. Dange, M.P.,
4, Asoka Load,
New DeIhi.
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INDIA.
MINIS TER FOR LABOUR

Now Delhi

I am sending

my prayers and best wishes 

for the hew Year.

Yours sincerely,

(G.L. Nanda)

Siiri .S.A.Dange, 
Member Parliament, 
General Secretary, 
AITUC, 
h-, Asoka Road, 
NEW DELHI
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No* E&P-11(50)/58 
GOVERNMENT pF INDIA

MINISTRY OF LABOUR & EMPLOYMENT

From
Shri B*N. Datar,
Labour and Employment Adviser,

1« The General Secretary,
Indian National Trade Union Congress, 
17, Janpath, New X&Mjl

^2. The General Secretary,
All India Trade Union Congress,
4, Ashok Road, Sey^P.^faL,

3» The General Secretary,
United Trade Union Congress*
249 Bowbazar Street, Calcutta,

The General Secretary
Hind Mazdoor Sabha, Servants of 
India Society1s Home Sardar Patel Road,

nt jahi0^
Dated New Delhi, the

Subjectx^Role of Trade Unions in the Productivity Movement,

Sir,

I am directed to forward herewith a note on the
/ above subject aid to request that views of your organisation 

may kindly be communicated to this Ministry as early as 
possible, ;

Yours faithfully, 

(B.N. Datar)
Labour and Employment Adviser

d,a,refd,to
♦Rautela*



Mo.lM?-11(82)/58
Government of IndiaI *• J MUVvl**wvU^ Vw

/ Ministry of Labour and Employment
Now Delhi t the

1'ram
Shri Mahindra Kishore, 
Section Officer.

. Shri S»A0Dan^e,M.r.,
4, Ashoka-Road, 
Nev/ Delhi*

Subject i Mooting regarding introduction of automatic
loone held at Now Delhi on the 22nd Doc.,1958.

Sir,
I am directed to forward herewith the main

conclusions of the meeting which was held in the labour 
Minister’s lioom on the 22nd December,1958, to consider 
the quootlon of introduction of automatic looms.

Yours faithfully,

n^'h
(Mahindra Kishore)
Section Officer



PHONE 273OA

JAMSHEDPUR MAZDOOR UNION
( AFFILIATED TO ALL INDIA TRADE UNION CONGRESS ) 

Registered No. 672.

President: Sunil Mukherjee 33. sarkar building*
Genl. Secretary : Kedar Das. m l a JAMSHEDPUR- t

JMU/Govt-u/6,7, S,VSO 13-W>9*
Ref......-.......... (....... . , ............ ....... ............-19

I. J-lo >-d> 1/ AX'avv-o 114’<
7. SecYctA/fj ZaJdovv? tept

Govt* of Bihar, u) 4^4. Lxkiu- Gn^z?vv«Z’ 
Patna*
Sir,

Pleano refer to our talks between a delegation of J*M* 
U and the Hon’ble Labour Minister and the Labour Secretary, 
£ovt* of Bihar at Jamshedpur on Sth Jan, I960*

Durins the discussions our delegation had pointed out 
that tho management of TIG CO hnd stopped Medical and l^duoation* 
al facilities to such workers who are rather discharged -’.nd 
dismissed by them* The Hon’ble Labour Minister had assured 
that he would see that oducationnl and medical facilities of 
such workers were restored* The Labour Gecretary had also 
expressed the view that under I*D*Act dismissed and discharged 
workers under dispute should bo treated as workmen of the Comp
any and as such they should continue to enjoy dediaal and 
educational facilities granted to the employees*

We pressed the matter through the Assistant Labour 
Commissioner, Jamshedpur and he has informed us verbally on 
17th Jan, 59 , that the management of T1SCO are not willing to 
restore these facilities* Infnet a large number of such workmen 
are facing great difficulties because their children have been 
refused aumlssion in the local Hisco Schools* In such crocs 
where the children of such workmen arc in th© school before 
hand Weir fees have been enhanced to the rate of lion-employees

This action of TISCO management is not only justified 
but illegal as well*

We shall therefore request you to take prompt action 
ns that the children of such workmen my be admitted in this 
session and the school fees my be reduced to the rate of 

, enployces*
< , a Yours Faithfully*

VL--

41TU^, Secretary. 1
' z) " ET V C , P^d-vva - 1+



Subjects-, Role of Trade Unions in the Productivity 
Movement.

The productivity movement is one of the 
essential bases of prosperity and high standard of living. 
This movement, however, cannot develop fast enough unless 
Trade Unions take a leading role and this they cannot 
do unless they have their own productivity experts 
serving tholr interests in this complicated and technical 
matter.

In Scandinavian countries the trade unions 
have Productivity Experts on the Headquarter (some times 
ev< n on the regional level), who handle all productivity 
matters at the National and Regional levels. These 
Productivity Experts go from plant to plant explaining 
the signifi^nce of higher productivity to trade union 
members and discussing details at the plants. Those 
Experts participate in negotiations at the national and 
plant levels. They sort out difficult problems and give 
expert opinion about the extent to which productivity has 
increased and how far tnis increase should be shared with 
the workers. They also advise on work loads, time allowan 
-ces and large number of other technical items i^ich have 
to be scrutinised and settled. In Joint Studies* they 
participate on behalf of trade unions and are called in 
as technical advisers representing trade Unions when, 
consultations are held by Governments. In short they are 
the focal point on tho staff side of the trade union 
movement in so far as productivity affairs are concerned. 
They are technically qualified people on reasonable 
scales of pay comparable in quality with those that are 
engaged by managements.

If tho trade union movement in India also 
decide to have a productivity expert In their own 
organisation, it would help them to handle productivity 
matters in a better way. Until they could offord such 
on expert at their expense, a beginning could be made by 

1 obtaining the services of productivity experts through the 
Technical Assistance Programmes. A productivity expert 
coming from the trade union movement would be able to 
inspire more confidence and better protect the Interests 
of the workers.





Cable ; "AITUCONG"

T. II. LAW BUREAU:
R. L. TRUST BUILDING, 

55, GIRGAON ROAD.
BOMBAY 4 (INDIA)

siw wi
ILL -ISHII TRAVE MIOS MGRKSS

Telephones 1 8 7 7 1
4 5 4 14

4, ASHOK ROAD, 
NEW DELHI.

President : S. S. MIRAJKAR.
General Secretary : S. A. DANGE, M.P. February,

Hie Secretary t-o Co vcrnment of Tndia, 
Ministry of Labour Employment, 
few Uelhi.

bib: Tn<lu tri fl Committee of Building & Constructions 
Industry - Discrimin bions in representation

dear Cir,

./e have represented a number of times earlier about 
the Jlscrimi.n ■ tion m k-o by your ministry in yi' iny represents- 
-tian ho tic i o; >re sen ha t i ves of the various Central Trade 
Union orp.mi bions ■ to the INTUC on the on*
Ira nd and other Central Crude Union organizations on the 
otJa —e«x in th'? Tripartite Committees and meetings.
’’nspi he c' our ropresen ta tions and protes ts this Practice 
lie no ■ (jn- ’d .

Tn th-- Industrial Committee on Building and Construc
tion in u ; h • d.'lo Ji'UC has been -allowed six nominees
aliUC is to hooe only one.

rn the Lt at 1 n- u. trial Committee meeting of ^uildin.r
■nd Con s true hi m Indu d ■ y held in hhe year IQSI/aTTUC ias । 

r /.lotted : , Jti. r; j • rO cknowledyed on all bant-, tha l;
the '.bren th J i’UC b->s Increased in tb04'e year : ;o are 
surorised to bcar that our representation has b^en reduced 
f'rom two to one in this committee in the year 1Q59

nic .’orkin; Committee of our organisation wl-ich met 
at km alors cenaiuercd this matter and ha«^: decided to 

tt this caninri tee unless and until the injustice one 
to our organisation is rectified. i

Yours faithfullb,

(K . C .Grivas h< v )' 
SUCRE CARY



2nd February, 19591’he Secretary to Government of India, Ministry of Labour A. Employment, Few Delhi.Sub: Industrial Committee of Building &. Constructions Industry - Discriminations in representation
Dear Sir,A;e have represented a number of times earlier about the discrimination made by your ministry in giving represents, -tion to the representatives of the various Central Trade Union organizations reoresenting to the INTUC on the one hand and other Central Trade Union organizations on the other and in the Tripartite Committees and meetings. Inspete of our representations and protests this practice has not ceased.In the Industrial Committee on Building and Construction Industry while INTUC has been allowed six nominees AIIUC is to have only one.In the last Industrial Committee meeting of Building and Construction Industry held in the year 1955, AITUC has allottdd 2 seats. .Vhile it is acknowledged on all hands that the strength of AIIUC has increased in three years; we are surprised to hear *-hat our representation has been reduced from two to one in this committee in the year 1959-The /forking Committee of our organization which met at Bangalore considered this matter and have decided to bycott this committee unless and until the injustice done to our organization is rectified. Yours faithfully,

(K.G .Srivastava) SECRETARY



A Uli February, 1959

I'he Secretary,
Ministry of Labour V Employment, 
uov o me vi 1L of I nd la, 
HrL/J^Lr 1 .

Sub: ’’obificalion oi Acrenut (Betelnut.) Plantations, 
11nd ■5 r she c lai\ ta Li on La hour A c g .

bear Sir.

This is to bring to rour notice that though there are large 
size Acronut ??-ar.t-itionr in the various parts of the country, 
employ 103 thousands of .verkern, ;;bo have to work under hazardous 
conditions and with a yreav, risk Lc their lives, the Acrcnut 
Plant-tiour are not notified under the Plantation Labour Act. In 
the State of Cvmil r-J only Acrenub Plantations cover about 500 
'vorkers. Tn the same way there are Acrenut Plantations in Kei’ala, 
' adhya Pradoch, ’embay, .--a san dyct Jetgal employing a large 
num.I c r o f wo rkei's.

In view or the iic'^jrriou? labour ord . i.-J: of lifo, chat the 
Acrenut Plantation rcz La/ hav-a to undergo, we pee?i that orotection 
should be awen to these wrkerr by extend in™ the Plantation Labour 
Act to Acrcnut ■. n :t.’.ons ^s iwll* nt pmsert there t7 no labour 
Legis) u tton uj th or tor r>u~ r?curlty o? service o.’ for -jervice 
conditions c" 4 he ' crauub Tle.-iGabion ?/orkcrs.

'urico, -.70 rocuo.jt Lio Lc-bour Ministry to corrider this 
and take suitable action Jn i,l;e matter.

Thank in p: you,
Yours fai thfully,

1.1

Copy to C » •. • •..^o., crtjt'try, Tamil ' ad Trade
Union Congress, u'uadwuy, j.auras-l.



True Copy*

-o „ ■
The General Manager,
'The Indian Standard Wagon Co.Ltd. 
Burnpur.

Dt.9.2.59.

Bear Sir,
Re :Rumour of Lay# Off out the Works of the 

ISW Co.Ltd.Burnpur.
Our attention has been dr avn to a rumour that the 

management of the Company are contemplating a Jenl.Lay Orf 
in view of the fact that there is a shortage of component 
materials.

We would be glad if the rumours prove untruebut if 
the rumour has any basis at all please send us a list of the 
materials that are in shortage so that we may make representat
ion to the Government for their availaibjlity.

We further make our honest overtures to you for a 
joint representation to the Govt and shall be too"glad 
to nut in our everv bit of efforts towards ending this 
unh appy pr edi camen t.

Assuring our honest co operation.

Yours faithfully 
^Sd/B.P .Mocker jee

Conv to the Bty.Labour 1 orrissioner For enl.Secy.
govt of west bengal. r* 

The AsstLabour Commissioner Asansol 
ihe managing agents Martin Burn Ltd,12 mission row



-rue copy

UNIT ZD IRON £ STEEL WORKERS UNION, BURN PUR.

To,
'The hobfble ^abour Minister,

Govt, cf '^est Bengal, 
Writers’ Buildings, 
c ale u 'j t a.

Dear Sir, he: Apprehended lay-off at the Works of the 
Indian Standard. wagon Cp. Ltd., Burnpur

An apprehension exist/ in the minds of the workers 
oE that some covert move is afoot here to bring about a gen er. 
-11 lay-off in the Works of the I.3.W. Co. Ltd., Burnpur. 
ail we consider that this apprehension of the workers are 
not without any basis. It has been reported to us that 
pressure tactics are being resorted to bt the officials of 
the Company fo” putting the workers on compulsary Leaee is 
the most desired course in view of the faert that the Company 
is contemplating a general lay-off.

This report, if true, signifies a serious predicamer 
-t, and we would request you to kindly a take a stock of the 
situation of the I.SZ7. works and let us know on an early 
date the actual position. Yours faithfully, 

Sd/- Bamapada Mukherjee



Tmio Copy.
INDIAN STANDARD HAOON STORES)

PO •BURKPVR
, t WWIM 11 th.**b.l959.

Ref :F/59/5
NOTICE

Thore has been no wagon construction work during the 
last few weeks duo to a delay in the finalisation of the desiga 
for the BOBS type wagons .Workers norRally employed on this 
work have bean ren dedared surplus.Redundant labour haa not yet 
been stopped.
2. The management is now compelled for reasons beyond Its 
control to lay off surplus workers .With effect from 17.2.59 
450 non will bo laid off from the erecting Shop,Paint Shop and 
deleting i&op.^anaa of laid off men will be notified and they will 
receive benefits as stipulated under the Industrial Disputes 
Act.

3d/ B.Basu
IrJh rfc AL MAN A 3HR * 

&XXXXXX



12th February, 1959

Shri Gulzarilal Landa,
Minister for Labour ? Employment, 
Government of India, 
New Delhi

Sub: Closure of two Sugar Mills in Rarnpur

Dear Sir,

This is to bring to your kind notice that since 
February 2, 1959, workers of the Gaza and Buland Sugar 
Mills of Rampur are on a strike demanding reference of 
th ir dispute either to Arbitration or Adjudication. The 
managements of the above mills, have declared a lock-out 
since February 4-, 1959, rendering more than 4000 workers 
jobless.

The details of the incident are as follows:
The management of the above mills curtailed the 

closure holidays by two days and the earned leave by four 
days in contravention of the Labour Department G.O.No.6^49 
dated 13-11-57 and the previous agreement arrived at 
between the management and the union.

Consequently on January 21, 1959, Shri Mushtaq 
Ahmed, General Secretary, Buland Sugar Mill Mazdoor Union 
and an employee of the above mill, went on a hunger strike. 
On February 2, 1959, the workers of the above mills had to 
struck work to save the lives of Shri Mushtaq Ahmed and 
Shri ilehari Lal who had joined the hunger strike later. 
The management declared a lock-out on February 4, 1959. 
Since then the lock-out is continuing and the situation 
is worsening.

PTO



/de hope you will look into the matter 
personally and do the needful.

Phanking you,

Yours faithfully

|M
•Sriwastava) 
SECRETARY

,r-

i r •



1 9 FEB 1959
Burnpur

r% Bated 12.2,59.Boar Com.Ban co,
i 

Re’Lay Off to the Workers of I.S.W.Co.Ltd.
at Burnpur.

We enclose herewith the lust communications wo 
have addressed to the (fevt.author!ties along with the Noticoi 
of lay off.

Ihe last para of the notice in question stipulate 
-s that the laid off workmen will be paid laid off (benefits 
as provided® in the I.D.Act.That moans that the laid off 

workmen will be receiving statutory benefits upto 45 days, 
and on the expiry of 45 days it will bo lawful for the 
company to retrench the workmen thus laid off .It is therefore 
to be noted that the ultimate result of such lay off is the 
wholesale retrenchment of the workmen and the company will 
bo perfectly in their rights to retrench after a period of 
45 days 1 of lay off in accordance with the statutory provision 
of the I.D.Act.

Such a situation cropped up in the Works of BUrn & 
Co. at Howrah a few months ’ back and in view of dangerous 
provision of tbo Act all the Unions there including the Union 
belonging to TNTUC made a common cause and were succesful 
in concluding an agreement with the management which provided 

__  4j

the laid off workmen con tinue^ to be in the employment of the 
company and would be rceiving the benefits beyond the period 
of 45 days and that they would be taken back in service with 
the restarting of the depts .As you know this short of Joint 
agreement with INTUC as a party is not possible here and 
unless the lay off is averted or such an undertaking is taken 
for the Company thro ’ the Govt.this is every possibility of 
these workmen being retrenched.

Wo would request you to see Mr.^anda and Mr.Manubhai 
in this connection and do what is needed in the circumstances 
of the case and advise us accordingly.

, Comly lours.

Copy to Mrs.^enu Chukravorty, 
vz Th e 3e cy . B. P .T ,U «C . 

The 5ecy Martin -Bum employees federation.



UNITED IKUI 6 STEEL WORKERS’ UK TON •
RKGD.NO .3389

Station Road.

Dt.12.2.59.
The Hon *ble Labour Minister,
The Qovt of Moat Bengal, 
Calcutta.

RojLay Off at th© Work© of th© Indian Standard 
Wagon Co.Ltd,Burn pur,Burdwan*

• • • • 
Dear Dlr,

W© enclose boro with a copy of th© notice that has 
been issued by tho I .3.W.Mana gamont on the night of 11 th.Inst 
laying Off 460 workmen of tho Company*

While the country need a mors and more wagons, and 
while tho success of tho plan greatly depends on rolling stock 
in du a trios th© decision of tho management of the Indian 
Standard wagon co.ltd to lay off tholr workmen not only 
contravenes tho conventions established by the Labour 
Conference,but also testifies to tho anti-national conduct 
of our employers.

A serious unrest has roared its head among th© 
workmen following the notice of We management and unless 
immediate steps is taken to avert tho sltuation,unimaginabl© 
trouble may crop up.

We would therefore request you to imnodiately 
Interpose and to bring the situation to normalcy by directing 
the company to withdraw their notice of lay^ off*

Your early action in th© matter will be hi^ly 
appreciated*

Yours faithfully

RKGD.NO


1) .0 .No .172-A/59 
February 20, 1959

bear NandaJi,

Mrs Renu Chakravarty has already drawn 
your attention to the lay-off threat of the 
Indian Standard Magon Co. at Burnpur.

These tactics of the company hardly 
are conducive to fulfilment of the Railway 
programme or of employment needs.

At Burnpur, it seems, they always 
arc intent on picking up some quarrel with 
the workers and keeping them on edge and 
excitement•

<7ould you please do something about it?

41 th regards,

Yours sincerely, 
p ’ /y c

(3. A. Dange)

Shri G.L.Nanda,
Minister for Latour & Employment, 
Government of India, 
New Delhi.



\ i
2'at February, 1959

'Jhri Gulvqril.nl Ifandn,
Minister for Labour' ft Mmploymont, 
Government of India, 
Mg w Delhi

Door Sir,

Kindly refer to the letter dated 16th 
February, 1959 addressed to you by the Secretory 
Coal Workers’ Union, Giridih. We would like to 
request you to look into the matter and see that 
the grievances arc redressed at an early date,

Tt a ipcara that under the advice of the 
Ministry of Labour ft Bm^loyment the Chief Mining 
FrigineGr notified that the Rsniadih Workshop (P'» 
Ltd., a concern under the N.C.D.C.(p) Ltd., would 
be treated as a mine coming within the purview of 
the Mines Act. This action hns deprived the workers 
of the benefits like the annual leave wages end 
overtime which they were getting under the Factories 
Act ♦

The 'orkerc in the said workshop ore very 
much agitated over the notification. There is a 
strong feeling among the workers that this action 
is. quite inopportune and has a motive behind it. 
Therefore, wg ro luest you to take un the matter 
immediately and take necessary steps to stay the 
stay order.

Thanking you,

Yours faithfully,

lpyc>

(K.G»Srivastava) 
3FCR’'iinARY

Gulvqril.nl


21 at February, 1959

3hri. i ’ yaro T,n 1 Ou p tn,
i; ndo r . jo c re t (i r y t o

G ovo r nuo nt of Trvl io,
Ministry of Iki boar ft 'Employment, 
Mow Pol lit

Sub: Reconstruction of the Central Advisory 
Board under noction B of the Minimum 

.’ei^o, Act, 194?3-

Door '.Sir,

With vofore neo to your letter No»LW(I)-6 
(151/5MIT dated tin 15th January, 1959, I have to 
inform you that the All India Trade Union Confess 
nominutea Shri U* Satyenurayen Roddy on the Minimum 
Wa/roa Central Advisory Board, whooo addresu la 
^ivon below;

Shri U. Srutyanarayan Roddy, 
101, Juwahu rn 1 gar, 
Chi klxd pally,
11 y de r n ba d -1 (A nd hr a ’re do a h)

Thanking you,

Youra faithfully,

__------"
(K.G.Sriwnatavai

3MCRETARY



Shri S.A. Dange , M.P.,
.e neral Secretary,

All-lndia. Trade Union Congress, 
4 Ashok Hoad,
Nev/ De Illi,

Dear Sir,

i am desired to acknowledge the 
receipt of your D.0.No.l72-A
/59, dated the 20th February, 1959, 
to Shri G.L.Nanda, Union Minister for 
Laoour, Employment & Planning.

(J .C .Saxena)
I
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GOVERNMENT OF INDIA.
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D.O .No .E&P (R.P)25(8)/59

My dear

MINISTER FOR LABOUR 
INDIA,.

Nevi Delhi, the V (B VJ59

The Code of Discipline for industry which took final 
shape at the Indian Labour Conference in May last has been 

recognised as an experiment of outstanding significance in the 
field of industrial relations. It has to operate in a very 
complex Industrial situation and calls for a large reorienta
tion of outlook and methods, on all sides. H was realised 
that the influences released by this new approach would take 
some time to make themselves felt and in the meantime the 
parties may not find full satisfaction with the working of the 
new arrangements. We nave to grapple with the problems which , 
are thus thrown up. I may, however, express my own sense of 
gratification at the goodwill, and earnestness which has 
characterised the response of all the parties with regard to 
their part in dealing with those difficulties.

I am encouraged to think of exploring other avenues 
for advancing the good of industry and the working class by 
steps which rest on the foundation of mutual goodwill and 
appreciation of common interests. I have in mind the whole 
question of raising levels of efficiency in industry as the 
most powerful factor in providing a better life for the work
people and establishing a progressive economy. I have broached 
this sunject several times at our tri-partite meetings and I 
have felt th~t there is, on the part of all, a genuine 
appreciation of the need to move in this direction as soon as 

possible. ‘

As the first step in this matter, I addressed the 
Ministers of Labour in the States and I made the suggestion 
that there should be a Conference for discussing this subject 
at an early date. They have welcomed the idea. I am now 
approaching the Central Organizations of employers and workers 
so that they may give close and careful' consideration to the 
various aspects of the question and be ready with their ideas 
and suggestions which may be discussed at the proposed 
Conference•

I may, however, point out in this context that the 
suoject of labour efficiency has numerous facets and a number 
of things on which the efficiency of the workers depends lie 
outside their own control. Sound industrial relations, of 
course, form an important basis for larger and more efficient 
production. But these results in their fullness can come about
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only through, positive incentives - material and otherwise# 
Payment to workers should more and more be linked with 
production and suitable incentive schemes should be devised 
in .consultation with woiters themselves. An elfort to get 
the best out of the worker should be made in the interests 
of the economic progress of the country. The remuneration 
of the worker is one important factor. An assurance has to 
be created that the workers will have a fair and adequate 
share in the benefits of increased production and produc
tivity. Lacour efficiency also depends very much on several 
other elements which contribute to the well-being of the 
worker. Housing probably is the most important among them. 
It has so far received very inadequate attention. What we 
have to work out is not just a Code of Efficiency, but it is 
to be a Code of Efficiency and Welfare.

' I may also mention in this connection our 
programme of Workers’ Participation in Management. As long 
as it is regarded as an idealistic arrangement which has 
something to de with the raising of the status of the 
werker, its full implications and significance as an ins
trument for raising efficiency will not be realised. It is 
necessary to understand that the right motlvatior}6f workers 
and employers towards greater production is a very important 
factor in the whole scheme of raising productivity levels 
in the country. Workers’ Participation has Its grea.t 
importance in this context.

I may add that to the extent management practices 
and rationalisation of management have a bearing on this 
subject, they will be relevant for discussion at this 
Conference.

As a basis for discussion, we have worked out a 
draft for such a Code and also a more detailed document 
bringing in several aspects of the laoour relations 
policy which impinge on the question of industrial effi
ciency. These papers have been sent to your organisation 
separately. The subject of Welfare will be dealt with in 
another paper. I shall be grateful for your views in the
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matter so that we can settle tills Code and the document 
for discussion. I hope to have an early reply so that 
we may decide on the further steps in this connection.

Yours sincerely,
O

( G.L. Nanda )

Shri S.S.Mrajkar^
President,
All India Trade Union Congress, 
4,AJahok Road, Nev/ Delhi.



No .LH1V-4434/59 
Government of India 

Ministry of Labour & Employment

From
Shri S. Sahas ranam an,
Section Officer

To
The Secretary.
All India Trade Union Congress, 
4, A sok a Ro ad, New Delhi •

Dated New Delhi, the

Sir,
It is understood that the agenda for the 

last session of the All India Trade Union Congress 
general meeting held at Bangalore in January 1959, 
included a general report on 1958, industry-wise 
reports and trade union shcools organised by the 
All India Trade Union Congress. I am to request 
that a copy each of the reports mentioned above 
may kindly be forwarded to this Ministry, if there 
is no objection.

Yours faithfully,

g-S. Sahasranaman ) 
Section officer

d. a.nil 
"Jarwal* 19/2/



ASStt. PRIVATE SECRETARY TO THE 
MINISTER FOR

W? LABOUR AND EMPLOYMENT.
W

- ***^ ^tfjESfeXSU-i^J/9.^

v ’’" \ Lx /
. ■ /

Shri Kalyan itoy-y
General SeorX£ary,
Indian Mine Workers' Federation,
Camp: 4 Asoka Road, 
New Delhi.

Sub:- Serious accident in the 
Sanada Colliery in Uazari- 
bagh district of the Nation 
al Coal Development Corpora 
tion on the 27th January,

. ’ 1939, & Demand for a Court
of Enquiry. I

Dear Sir,

i an desired to acknowledge the 
receipt of your letter, dated the 
23rd February, 1959, to Shri G.L.Nanda 
Union Minister for Labour, Employment 
& Planning, on the above subject.



Cable "AITUCONG”

T. U. LAW BUREAU:
R. L, TRUST BUILDING.

55, GIRGAON ROAD. 
BOMBAY I (INDIA)

Ok ■
ALL1IHA TRABEUNION CONGRESS

Telephones : 1X771 
4 3 4 14

4. ASHOK ROAD, 
NEW DELHI.

President: S. S. MIRAJKAR. v -
Genera) Secretary : S. A. DANGE, M.P. 26th February, 1959

Shri Gulzarilai Mand^, ,
' Minister for Labour & Employment,

Government of India, New Delhi.

Sub: Notice of Closure by M/S Maheshwari Devi 
' Jute Mills Ltd. Kanpur dated 23.2.1959.

Dear Sir,

Kindly refer to the letter addressed to you by the 
Secretary U .P .Trade Union Congress, Kanpur dated 24th 
February, 1959. We wish to represent this matter to you 
as it is a clear case of employer showing disregard to 
the Delhi Agreement on Rationalization and Code of 
Discipline in industry.

, 1500 workers employed in the Maheshwari Devi
Jute Mills Ltd Kanpur were very much agitated when they 
read on 23.2.59 the notice of the management of the 
above mills informing the workers that the mills would 
bo closed down from March 24.

*
The management in their notice of closure have 

tried to put the blame on the workers but it seems that 
it is an attempt to increase the workload of the workers 
by threatening to close down the mills. The complaint 

» of the U.P.Trade Union Congress is woth nothing which 
states that the employer did not supply them the scheme 
of Rationalisation Act and to take over the mill.

We would, therefore, request you to personally look 
» into the matter and prevent the management from depriving 

the 15,00'workers of their means of livlihood.

Thanking you,

Yours faithfully,

----------—
(K.G.SRIVASTAVA) 

SECRETARY



February 27,1959

Shri S .Sahasranaman,
Section Officer,
Ministry of Labour & Employment, 
Government of India,
Now Delhi

Dear Sir,

Please refer to your letter No. 
LRIV-4434/59, dated 2Lth February, 
1959.

The General Fie port of, Indus try- 
wise reports and the Trade Union 
School programme and syllabus for 
trade Union Studies are under print 
at the moment. <Ve shall forward you 
the same as soon as they are published.

Yours faithfully
1 Gp

(K.G.SRIVASTAVA) 
SECRETARY.
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GOVERNMENT OF INDIA.

Ministry of Labour and Employment

No. E&I.11(39)/58• Dated New Delhi, the Feb. 1959.

From
Shri R.L. Mehta, I.A.P.,
Joint Secretary to the Govt, of India.

To
The Secretary,
Jamshedpur Mazdoor Union,
33 Sarkar Building, 
Jamshedpur -1.

Subject: Memorandum submitted to the Union 
z Labour Minister.

Dear Sir,

I am directed to refer to your letter No.
JMU Govt.2/43/58 dated the 2nd Nov<mbor, 1958 and letter
No.JMU/Govt.2/54/58 dated the 8th December, 1958 and to say 
that the position in regard to the points made by you is 
as follows

(1) In each case of discharge or dismissal a proper 
charge sheet was issued to the workers concerned and 
after his reply was received, a date was fixed for 
holding departmental enquiries. Duc notice of the 
date so fixed was given to him and he was asked to 
bring witnesses, if any, in support of his defence.

(11) The Zonal Works Committee have disposed of all cases 
of appeals. Most of the cases referred to the Central 
Works Committee have also been disposed of. The 
ctate Labour Commissioner has taken up some of the 
disputes in conciliation.

(ili) It is not correct to say that a proper works 
committee is not functioning in TISCO, Jamshedpur.

(iv) It is not correct that the Company Is trying to 
prevent employment of all the dlsmissed/dischargod 
employees with other employers. The circular 
referred to by you was issued without the knowledge 
or approval of the Company and the person responsible 
for it has already been reprimanded.

(v) If any of the dismissed or discharged employees was 
undergoing treatment in the hospital at the time of 
his dismissal or discharge, his free treatment was 
continued till he was discharged from the hospital. 
The free treatment was not stopped because the person 
had been dischar{nd or dismissed in the meantime, 
rimilarly, children of such employees as were already 
at the Company’s school were not moved from there 
because of dismissal or discharge of their parents 
or uardians. They were allowed to continue to enjoy 
the concession for the current school year. According 
to the Company’s rule in regard to new admissions or 
concessions during the year subsequent to the dismissal 
discharge, these persons would be treated as non- 
emplcycos.

(vi) It Is only those dismissed/discharged employees whose 
cases have been finally disposed of according to the 
Grievance procedure that are being asked to take
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settlement of their dues and to vacate the Company’s 
quarters. It is not, therefore, correct to say that 
dismissed/discharged workers whose cases are pending with 
the Zonal Works Committee/Central Works Committee are 
being vacated from their auarters.

(vii) According to the Company, profit sharing bonus for 
1957-58 which became payable after their Annual. General 
Meeting in August, 1958 is not payable to the employees 
who were dismissed or discharged before the bonus was 
declared.

(vlii) As regards the question of giving the right of 
representation to the victimised workers, your attention 
is invited to this Ministry’s letter No .FA 1.11(14)/58 Pt. 
dated the 18th August, 1958.

(ix) The wage scales and dearness allowance are, at present, 
under revision in accordance with the terms of 1956 - 
Agreement with the recognised union.

(x) The revised standard force, it is understood, has been 
determined for each department of the Company and after 
conducting proper studies.

(xi) It is not correct to say that the work of temporary 
workers is being carried on through contract labour. 
Temporary workers are still employed as and when exi
gencies of work so demand.

(xli) The allegation that there is delay and cut-right refusal 
to register trade unions affiliated to AITUC is not 
ju. tified. The complaint that normal trade union 
activities are sought to be prevented in numerous ways 
is also not correct.

It is requested that if there is any grievance 
in this matter, specific instances may kindly be brought 
to the notice of the State Government under intiration 
to this Ministry.

2. Other points made Ty you are under consideration.

Yours faithfully,

S.4L— 
(f.B.L. Nigam) 

for Joint Secretary
Copy forwarded to the Secretary, All India Trade 

Union Congress, with reference to his letter dated the 4th 
February, 1959. z

(S.B.L. Nigam) '
for Joint Secretary
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Minister of Labour & 
Employment and Planning 

New Delhi

dLouzu^xy 23, 1959

aindly refer lo your letter, dated
4 Lh februury, 1959, regarding the alleged 
. Lo page of inodical and educational facilities 
Lo discharged and dismissed workers of TICCO.

1 h .ve had the coinplaint investigated, 
it aspo^.rs tn t if a discharged or dismissed 
employee w^s undergoing treatment in the 
hospiLal t the time of his discharge or dismissa 
he continued to receive free treatment till 
he vl_.s cured. In no case has the free
Ire ■- Lment been slopped because the person had 
been disenarynd or dismissed in the meantime. 
Similarly, children of such employees as were 
already t the Company’s schools were not 
removed from their rolls because of the discharge 
or disnis.-a.l of their parents or guardians;
they continued Lc enjoy all the concession 
till Lae ee.n -..f the academic ye; r.

A detailed reply in this regard has 
already been sent to you by the Hlnistry.

• A / 'Yours sincerely,
5 I

2-1 •' / l'1„ / **_ 'V
y ‘'Y'^ , ' (G.L. Nanda)
nJ ’
Lir 1 u.G . uriwas Lava ,

Gecr^cary, Lill India Trade Union Congress,



5 Mf-f» W59
D.O.No. Eai-35(156)/58

MINISTER FOR LABOUR

New Delhi, the----harLCh.. Zjz----- I95^t

My dear D

Kindly refer to your letter No. 
172-C/58, dated the 23rd December 1958, 
regarding the alleged victimisation of 
Professor Subramanyam of the Indian Institute 
of Technology, Kharagpur. I have had this 
matter investigated. Professor Subramanyam’s 
services were terminated while he was still on 
probation on a total assessment of his 
performance during the period of probation 
and not with reference bo any particular 
incident.

f—/-AztA" J

Yours sincerely, 
o

(G.L.Nanda)

Shri S.A. Dange, M.P.,
General Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI.



No. 172-A/59
March 6, 1959

Shri R.C.Saksena, 
Under Secretary to 
Government of India, 
Ministry of Labour & Employment, 
Mew Delhi.

Sub: Verification of trade union membership 
and recognition of trade unions.

Dear Sir,

Please refer to your letter ELq.LC-37(2) '58 
dated the 5th March, 1959.

Shri K.G.Sriwastava, Secretary, will 
represent our organisation in the meeting which has 
been scheduled to be held on 19th March 1959, in 
New Delhi, to discuss questions relating to 
verification of trade union membership and recognition 
of the trade unions.

Thanking you,

Yours faithfully,

o
(K. G.Sriwa stave)' 

SECRETARY



J riuh

Teja Singh Sahni 
Deputy Secretary

Telegrams

LRIV-19(l)/59 "labour”
MINISTRY OF

LABOUR AND EMPLOYMENT.

New Delhi, thc.J.Stl.hJi9X.Sh..ISl5Q.

Dear Shri Srivastava,

Please refer to your d.o.

No. 172(a)/59, dated the 3rd March 1959

to Datar. A draft summary of the proceedings

of the Public Sector Conference will be sent 
• I.

to you shortly.

Yours sincerely,

__
()

(Teja Singn Sahni)

Shri K.G.Srivastava,
All India Trade Union Congress, 
4, Ashok Road, New Delhi.



1 3 MAR 1359 . X
No. LAB-11-1/59.

Government of India 
Planning Coaaisalon 

(Labour & Inploynent Divieion)

‘ yz Udyog Bhavan,
Hew Delhi, the 13th March, 1959.

Frau
Shri B.S. Datar,
Chief,
Labour & Employment.

To
Shri S.A. Dange, 

General Secretary, 
All India Grade Union Congress, 
4, Asoka Road, NEW DELHI.

Sir,
I as directed to forward herewith the a copy of the 

Indian Labour Gazette - January, 1959 for your perusal and 
retention.

Toura faithfully,

Encl: A© above.
for Chief (L & E)
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li®. L'KEV-2663/58
Govern 1 nit of India

• 'inistry of Labour v Employnent

From
Shri A.L. lb ado,
Pud er Secretary to the Government of India.

To
Shri K.G. 
Secretary, 
All ’.I nd! a 
4, Asoka

Sriv-j.-tava.,

Tro,do Urd on Congress, 
Ko ■ -.d, 1Jou De lid •

Soar Sir, 
Mease

25 th Cetol >0 r, 19 58, 
.’orkors of Vasaida,

Dated Hew Delhi,

refer to your letter Ao. 172/1^7/58 dated tie 
regarding grievances of Floui* and Oil Lill 
L.r. addressed to Labour Mi id st er.

As the matter fails within the state sphere, we have 
rscertained the position with regard to the grievances of the orkers 
from the State Govornaont. It is understood from the State Government 
that one sun. Kam Sahai, a self-styled Genl. Secretary of the Standard 
Flour and Oil M azdoor Snbha, r hi ch is an unregistered union, wrote 
bo the managorn nt and the Labour Officer saying that if their demands 
reroding payment of bonus, overtime etc., were not accepted by 
15th J”ne 1958, the workers would go on strike from 16th June 1958. 
The Assistant Labour Go imissionor and the Labour 0 ficer visited Basoda
and 3 nfomod the leaders of the union that the strike would be illegal 
as the union was an unregistered one. The leaders withdrew the strike 
notice. The manor mac nt .in the meantime had written to the Tohsildor 
accenting some of the demands of the union. The workers took tliis 
letter as on agreement on the part of this management for acceptance ... 
of some of their demands, and later on represented to the State Government 
for non-implernestation of the agreement. The dispute has been taken 
up in conciliation under the Bombay Industrial Relations (Adoptation) 
Act by the State Government and the result is awaited.

Yours faithfully,

(A. L, Handa) 
Under Secretaiy

d,.nil.



I 7 1959

GOMHieoit USHA 
iflnietry of labw && teplosweat

No. M(l)-6(l)/59. Bated, Sw Balhl, th* If Mw«h 1959.

Free

Jxri ft* hurdittapadna, *UA*, 
tertian Officer*

To

(I) fhe teorrtury. 
All India Grganioation of Znduotrdal wnpWsra, 
Federation House, Baraktaaba Rted,

.• I

(2) the 3oct* rtary ,
All India ttanuftaturora’ Organisation, 
4th Moor, Cooperative Xntnraaca feikiingo, 
31r,P.K. limd, Fart,

(3) Iha General tecrotary, 
Indian National Trade UhAcn Congress, 
17 * daapath, mO.«

(4) The Secretary, 
Hind Maadoor tebba, 
Servants of India Society’ a Haw, 

/ Sardar Fatal Bead,
MALzJ-

Vz (5) Iha General Secretary, 
All India Trade talon Congress, 
4 - Aadca Bead, taW DMMX.

(6) Iha Secretary, ’
I!he United Trade Unicn Congress,
249 • tewbasar Street, (First Fleer),

SubJ erti- Agenda for the fourth sorting of the 
^Ulaua Wagos Contra! Advisory Board 
under section 8 of the Miniawa 
Wages Act, 1948.

Sir,

1 m directed to Invito a rofereiea to the letter 
froa thia Ministry of oven ihnber dated ths 17th danaary 
1959 rqpesting you to indicate the Atone, If my, shich 
should he included An the agtnda for discussion at the 
neat Meeting of the Minimn Wage* Central Advisory Board and 
to say that, since ne reply has hem received from you, it 
is precuted that yen have no Atens to suggest* This may 
please bo emfimed at an early date*

Xws faithfully, f

(R* femjittapatam) 
tectian CrUeer.



jg FEB (959 »^B»i.5(i2)/58
—x Government of India

. Ministry of Labour and Employment
- New Delhi, the

V -
Erom J ■ ■ 1! V-r’Shri P.L.Gupta, 1 *

Under Secretary to the Government of India..
To

The General_£ecrjtary,
All India Trade Union Cor^rcss, 
4, r.sT.ok Toad, I'.?- I-lhi.

Subject i Report of the Study Group on Social Security.

Sir,
I am directed to forward herewith five ccpies of the 

above Report for the use of your organisation. More copies can 
be had from the Jain Book Agency’, Connought Place, New Delhi, at 
Rs. 1.25 np. per copy, if desired.

Yours faithfully,

(P.L.Gupta)
Under Secretary.

d.a.referred to.



No. 172(ACC) '51

’arch 19, ’953

Shri G.L. Nanda,
Minister for Labour <S: Employment, 
Government of India, 
]Ie w Be Ihi .

Bear Sir,

Kindly refer to Shri Kalyan Roy,General Secretary 
Indian Mines Workers Federation’s letter dated 57.2.1959 
addressed to you, regarding the accident in the Saunda 
Colli er y.

We feel that the matter is not only serious but 
urgent too, particularly in view of the fact that the 
nine is in the Public Sector. Failure of Government 
to institute a proper enquiry will only lead to a 
suspicion in the efficiency and efficacy of the 
Public Sector.

We fully support the demand of the Indian Mine 
Workers’ Federation, for tethe appointnKRnt of a Court 
of Enquiry to go into the causes of the accident and 
to find out the persons responsible for it.

Wo hope the matter will receive your serious 
attention aad —yon— wi^4—a-^o iniuuj-t—o f~e nai-r-y.

Yours f aithfully,

(K.G.SRIWASTAW 
SEC JET ARY



March 19, 1959

Shri Gal^arilal IJanda, 
Minister for Labour & Employment,. 
Government of India, 
New Delhi

Sub: Retx’onchmant of workers - Four Dorth 
Construction site Port oc Cochin

Dear Sir,
Please rofbr to the letter addressed to you 

□nd the Ministor for Transport by the Cochin Port 
Temporary and Casual workers union, our affiliate, 
dated March 14, 1959 on the above subjects

It appears that the Cochin Port authorities
have issued notices on 250 workers on the pies of 
shortap?0 of work while they themselves are on^gLns 
hundreds of workers for overtime work. It should bo 
kindly noted that out of a total of 44 wells majority 
of the monolithic wells arc yet to bo completed and 
there is no reason for retrenching a lar^ number of 
workers.

Ue would request you to look into the matter
personally and seo that the retrenchment is stayed 
at an early date.

Thanking you,
Yours faithfully,

(K.G.SRIVASTAVA)
Copy to the Cochin Port TSQhBSAfiy & Casual 

Workers Union, Cochin, for information.

SECRETARY
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' The following i» the Wngllfih trwnolntion of the 4
ap«echn« nx.ie in Telugu at ths mer ti ng; he Id under

' the au spices of the Andhra Cement Company Employeee
■ Union ot ttjcnrl Park or Sunday the irsr. 59.I •

Dri F»n.A.U. Un Ju ♦

Opening the Heating Crl K.V.A.N. Raju, President 
of the And rn '’erirnt Cor-j-juny driploye«e* Union, sold that 
the Andhra "erne nt ^orpemy, which vfp started about 20 yearn 
rgo vfith n dally rrl/'d capnc 1 ty of 10n tonn, hoe now ex- 
pnnled its* capacity to 600 tone per day by installing 
two inert nddltiinal til the wkoro end office
rtnff working in thin Institution have formed thCMelvcfl 
into an Union about IS yearn ego and since t.en this Un Im 
i« the sole Representative of all tho worker a a nd staff 
working In IM r inr. M tu tion * Till the other day, the Union 
is maintaining very cord ip 1 relations with the management 
and i able to solve all the problems that have been arising 
from time to time very amicably with the manege ire nt end 
by »ie rrc t i r 11 on 3 without r-z sorting to any llrect action.1 
But now, unfortunately,, the Tanogerrent has thought it fit 
to retrene- piii h’nly shout 165 workers in the quarries? 
and about 78 peonle lit the factory on 14th of this month, 
without rcr-sulting the nninn. "be Union naturally trek 
n very strong objection for thin action on tne port of the

1 rr npge -ne rt ant requested them to reconsider thdir decinion
and withdraw tl.c rc t re no hire n t not ice u, m i also rent a copy 
of the resolution slotted ft Pc Generalfcx Body meeting 
which wan called inured ia to ly on receipt of retrenchment 
notice n re* querting the none gene nt to withdraw the Notice a

( ar otherwise the Union will be compelled to cull & strike
"I th effect from 7th Aoril 1959. But to our great ourpritie, 

\ instead of consider 1 ng cur deprercntition, tue lan age me nt
hove f -rS an rt trended rr. 18th inrt., about 7.1 permanant

' workers working nt the fedory including th08<3 who have
p’?t in nearly If to 15 yerrn of service without any aon- 
sultntions with the Union. Thet4i retrencTwient orderb wort 

. served on the ferkcri vh | lc ti.ey are working nt the^r tools.
Thio notion or thr Vanncrement was highly provocative end

4 having r,c other ; It? rnr-ti vc , the Union red.cctfulLy hnul to
resort to rtrike from 19th mid-night. To-day is already 

v the 3rd ds-y o * tic atrlkc nn? it is continuing very penne-
fully nod vc arc detcr^iu^d to continue the strike very

' pence fully uhtil eud! ’.Ime the nEunnf^me nt co needed cur
very junt lerr.andr an I with-draw t- c retrenohexnt nutlets.

It, is really our good fortune to have fcri K.L.Nera- 
eimham >;r : in cur midrFto-day end I now request

, Srl Jonynbhntln "rty.cnnrryann Cnru wnd Sri 1 .ToNernrlrfhair
fiaru i»lpc to speak on U |f occ.ioion. 

' » '
' r. Uubburaju, the Union General feert trry will now 

' epeuk.

Sri S.V.fubbnrnJu, General decretory of the Union, 
epeaking next, has explained in detail the c ii £.u stance s 
under which the strike in forced on them. He eoid that the 

v /.ndhre C.emcnt Company which nas eeto.bllehed in 1939 with
ICO tona capacity has installed an additional 200-tens unit 
•1 r 1• - 1
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•,71th n view to meclipnifc the mine r, the gement 
have sone time back purcYir-sed a Hopi wry ccrtin?: about one 
Inkli of ruperr. But trio was not installed end It in now 
lying idly in n very rotten condition and getting runted and 
I do’ibt if we con gc t even one-tenth of its price on thio rope
ry. ' c nave to simply cell t is an a sernp, an the entire 
repe-wsy io no* found to be uaolene. I ar. not opeaking thio 
now simply bemmne we have trot ror.e differences now with 
mniiD’emert • ty i n 1T’ ?n open fact end anybody can see it*

Arc in they hr>ve purchenecl Tr nctor-Bhove 1 for aboat
R% 35,non/- but this al io also now lying idle. Similarly they 
have purchnced one etunr. launch end two bargee worth about 
%• 45,ncn/- witYi the idea of getting limestone fi’om quarries 
by beate. There vere specially made at Jowle 1 swarm. Plven 
at to time of purchasing three, we he.ve expressed our own 
doubtr whether these will be suitable for cur purpose but the 
management raid thene bortn can be used very efficiently for 
getting lime stone even in a depth of about one to two feet 
of water. But *• pt ie tic result to-day? These tugs hnd the 
launch nurchnae>’ at such r, high cost are now lying id la in the 
oanal nr ar cur, factory, and the ma nn ge n« nt lias new found th a t 
they ere not cuit' blr for our nurpooe* Again they hove pur
chaser 2 Sumner ? i nd tr t to loaders etc., The fie arc alec not 
working -pronerly. Thin i» the sort of me chit ni rati on the 
Management hne done so for er.' which & they want to do here
of t< r.

V 1th thin sort of planning and without any ide? of 
Iww many werkere are required for c ach job, the management 
are new raying that thej found thu labour force surplus and 
on tris pica they have retrenched nearly 314 workers. ICven 
in thin rr tre nchmr n t, the Menageme nt have adopted Mi very 
otemge wt'nd without any justice. They have retrenched 
workers who have nut in nearly 10 to 15 yearn of service.

hirer yesterday the conciliation proceedings ?u vc begun 
and dnrl’g then'* proceed 1 m-s when the F.cprcenctativcs of 
the lfnnagcr>?nt were asked to explain the basis on which thio 
retrenchment wn? done, they wanted time and to-rUiy they have 
given some cxplnnutions wnich are vague and unconvincing and 
pimply show that they are tryirg to defend their action ooa«- 
Yiow or other without boning on ony principle or justice. They 
simply s'y 300 ren are enough for running a oenent industry. 
I am really wonder ini? whether they bavo got any idea of ccmont 
industry. If pt , they would net aoy like this, and it is Bowe- 
thing un-undcretnndnble that the management there do not know 
even after 2a years nn to how m&ny workers ers required for 
esch Jiob and getting on vlthcut • ny pimping whst-m-over.

To-day we hnve nurTsted before the Labour Com©! osion1.' r 
to appoint » Committee to go into the qurntion of retrenchment 
efreeh and that we, on cur port, are quite prepared to abide 
by the decisions of ©uch a committee consisting of the repru- 
Bcntctivec of mnnag went and union with a third party. .But 
the management are not acrevoble tc thin euggeotion* Vhilc 
rctr nching tie workers here in the Workshop, the l^.nagement 
wants to get the spares etc., required for thio factory from 
outside. Till any worker agree to thin groSa injustice?

I



!*o doubt, during the $outhe before January there wan 
£'o,"c plump in tie mrrkut for cement. The workern were then 
ri'• cri lay~C(ffe anti they never grudged for this and all cf 
them went on le nvp . "'ho worker* have always been very will
ing t q c c_- o pp r a1 e u i 11 t ■ p n;• ;re me nt and a f tc r nil it if 
net a pleasure for the workers' to strike. They never want 
c trike nnkrn it is thru Ft on them. At present abo?*t 400 
tone is produced every Jay rn’ with SCO tone from surplus 
rtockn, they nr . novi (un'pidchirq nt the nte of 600 to 700 
tons’ per day. Spjjf ciolly from Ipt • there has? bmn a 
daily dapatch of about 60n te s per day. While on tho one 
hand', the ma n.’ me nt arc sayi* g that there If no demand for 
ccr:enl, rn the other lard, tin mnnn^ment are unable to 
lord even Lovrice which come for taking delivery of accent 
and they have tn wait at the factory for 20 to 24 hours to 
y- t Vcir Lorries; Londe <i * nd in come erst'? the lurries 
arc re * nrn1np back without loading especially now.

7.c have tolc’n every a rivet, into consideration and it 
i ji only r-rter n verv c.-m ful concideration we hove decided 
to rtri>" r nd wj th gre ' 1. de tr r mi rm I i on and unity, v.c want 
to de fc n I rurrelvc? ''mm this’ MJ nek cn uh and we are pre- 
pnre d to A-ce nny merifices ? nH pee that thio strike ends 
rucc^!.‘p fully. In t- i r c truggle, J earnestly appeal to all 
the wcrerr in thlr town nnd eh"where and nlfto tho public 
of Be < nJ? to extend t he i r w hole he or ted cooperation and 
help up in every way in cur just rtruggle.

fjri Jogyabl v tla "/J.y? naruyan*- :

(JU r exp In 1 ni ng the ci mu<’ At*ncc s under which thin 
rrec M no w- v held, ri alybnaruynna said, that this was 
not a fir'd t between the employers* and rnployecti cf the 
4r;i; rn ’c .’ ciit cp. Ltd., >u’. t. j.o was » ^ight agninot the 
people or Bo 2 w Mr: nr for t.hr t matter against the entix'e Ftatt 
of Andlim Prado rh. Abile, on tnc e'u hand, both Centre*! 
r nd '. tn to '"inistem, including our respected i'rime Minister 
vore prccV-idn^ day in end b-y out that we ween heading 
for n cci ' 1.1 or for 7. . ch i t was very necessary to cue ;e00fully 
1 r uler.rM. the S-ycnr plans nnd when great emphaeiF wan 
helnn laid or tre i h nr tr i al nroercr-r in the country, on the 
other hsnl it tt’.r r ally surprising that the Management of 
t r AnM v. r«wnl Pc., 'md thomdit f i t to give a e:t back 
tc t ir ii iuftry b-, ferciuc a rki’il.c on the Workcrf: by their 
very pro vcc'■ t i vc act 0 throw i n * nearly 314 workers out of 
£-n:nLoyricnt i pc 1’..rl 1 ng t one whe hove put in nearly 10 to 
15 y'^rr rf rrrMrr . v; j cniy pbp-,ved that tlx© emp^oyerr 
hod no r< r c rt « t rll f ci’ uc "lover one nt prod: i.c?‘.lone.

"onM rrj i n ' hr. tvr"-yarn explain*, d the important 
rclc th; t V- r rc j •pl*->>f. c by tie c* -ent industry in the 
firtic’cl re oom t r uc t i cn a' d hcur.c building pchtrner etc., 
He n.'id 'r r t hue? ou? t i t io. a cf m m nt wer< being supplied 
by tide f? chrry to a rd to a cousequtncc cf tM r
pfrilr rrt --c ‘-.r.r rajor projects in t he country w culd be 
compelled t<- s!ten t; v wcrl for want of cement which w*e 
ccnnr tll g very serious : nd which tie Government could not 
ef ord tc fit quietly. It war eornct ing ununderGt»n<lnblG 
ar to whrt, nirde the /an? Kr? nt to r< Fort to this port cf 
retmn 't policy wpjn t.-c cvmorit industry vuk one of the 
najer irdurtrjor? in tin (.cuHtry uno which wao bringing 
enormrur fl tp to the moi t-li nitr.

lie furring to the Tripartite conference, where the ' 
Chaimon of t hia ^ac> ory also participated, the speaker 
raid thrt it w• f agro<d in t e conference tc abcliah the 
contract a;, I’tcm. But now it won really cow thing utrange : 
to hear that t.io manage iw nt wop trying to tgintroduce thio, 
contract oyrteir by b?ck'lonr wtiieds. It was also most unjust 
to close tkr werkn Kp in this "' tom only to get thr nr-*- ■ •* 
fre 1 he i . •' < Ir - ' ' • ‘ ■



ContInuii re referred to the 15th
hobcviT Conference held under the nus^icee of the Labour 
IMpnttwnt where rmtl< nalU'iticn m agreed to be Implex nUd 
subject to the cQuditionr that there w^ould not be guy 
rc trenehment and U H that there should not be any decreiMie 
in the present of the workers. rjvcn under the ne^
s,ccde of di mini J re * ill on sees v tod principle that the 
man a creme nt rhculd consult wjtl the Union when the mnegoiwint, 
dm? to any extraordinary circunctone©», wns forced tn retrench 
the workero. Hut nothing wrs done here. Thio only whored 
the utter diorngnrd y-nr iinrloynrr Ind for the decisions 
arrived at Up Lobrur Cenforence for which your Hwploye rr u 
Be precent-.tive r-n n party. It was also very surpri
sing thnt even while r?tnu’lln? the workers, .your emplcyers 
did not feel the re v natty to observe any principles of JUGhi • 
co and equity, » nd they retrenched people who have put in 
ne r r ly 10 to 16 yearn of service.

HocolXiug the revinioAuof the Criminal Law Amend- 
rent Act, tie speaker no granted that t)« name punishment, 
which would bv rated out to ren who l«ieh to commit nuiciic, 
should be nverdeJ to 1 heee who viished to throttle the neck 
of nn industry Innpi tc of the foot of his being the owner 
of tie which would result n throwing cut of employ-
rent hundreds of people. He niched that the people of Be:- 
wi-dn rhoul.d treut any ouch ettemptr no on insult to them 
and.should unite tc one man to put a stop to such an ntt«- 
nipt If there is any on the p-'.rt of the management* In thio 
oonnoctior, the nnccbr recalled the events that oulmi- 
n.vted in the taking u- of the Andhra Paper Kilin at Raj uh., 
inundry by t’.e Govern^ent whan t;e public of Bajahmundry 
along with the uorkars put up r fight against the attempts 
of r Gujnrntlmon to kM ft the entire industry from Hajoh- 
mundry tc rrw nt hi r niece. Ary >jny, the. speaker aeb , 
this oert of rholcnaltj r3 trench nt in ths factory would 
effect hc 1 only the vjc .• hr r c end tbelr families, Who were 
till yonterlny lending n very hnppy and peaceful life, 
vjoull now be in the trevtc f?e reeking for the lx* livelihood, 
but aloo would effect the public of Bozwnda in a variety 
of wnyo. ror exer-plo r the wr-ge af bill of there workers 
of Aodfaen '"'tunent Co* v’onld be one Inkh per month* This amount 
of one lakh wnr rcltner Ijeirp: kept with the employees them- 
selves for any enfe deposit, or woe being sept out of th^h 
otnte. Ab-net all thir umoutit wen being spent by the 
cjffplnyeoc nt Berwidu itself for provisions, milk, houac 
rent etc. C’c., t; lugs.

Continuing t-e rpcaker wondered whether Srl V. Ronja- 
kricb’xn who wan a pioneer induntr J all u t and a retired I.C.A 
Officer nod on ^x-i^b-rur '’ommi ssi oner was, not aware of the - 
oericuo car?eq>!'ujr,c r that flo« from such a retrenchment on 
& largo reals ??nd rornc ;ucntial harm to the industry or 
wMthar be rcnily Y;nnted to d 'Stroy tide factory here.

'a r ter vo r iSight be t) e co nsoquo nee s, the speaker 
exhorted nil the endoy'en to ct’ud united and defend 
thcJnsGlvoo from U io afnek of tren by Ure E©nt and
he assured full support tn tbit? ttrug^le.

hri K.L. "AuraoIiLh.’in, ‘\j.t necking next, at tbc 
outnr t congr-to I; te-3 the cwployeon of the Andhra Cement 
Co. Unirn for thv i c urnvr? fight ogeinsfc the sudden attack 
on them by their employers and onnured them a that the 
eMirf ’^nrmika Vargrin” wit . them in their struggle. 
He would treat th lx utrugrle an one not only between tk,e 
onrloysrr anil c inn layer f of the Ai.dhra Cement Co. Ltd., 
but n o caption^!! and t € ' orkern Who wont to de
their jurt rigito nt any cost.



Continuing the speaker ctdd, that it was not under
standable to him an to why the employers should try tc 
give such a blow to t is cement industry by unnecessarily 
provocating the workers to go on a strike which would natu
rally result in heavy lessee to the nation as a whole es
pecially now when cement wan one of the major Indus .ries 
and when it was the only industry which as getting enor
mous profits tc the capltrliets. Evidently, they must 
have embarked cn this it tre nchme nt policy with a view to 
double their profits at the expense of the workers. Jven 
according to the figures published by the Andhra. Government 
in their hconcmic Bulletin, it was clear that there as 
tremendous improvement in t'e output of cement and that 
only 20> of the production costs was going towards workers 
wage bill. While on t c one hand, the Management have ente
red into an agreement vi th the UnionJ. on the other hand, 
they began to retrench the worker?. Perhaps, this might be 
the American way of de cling with the workers. He strongly 
criticised the management for the way in which tney have 
retrenched the workerr. in this connection, he recalled 
the incidents in Chittivalasn Jute Mills a nd I.L.T.D.Co:; 
Chirola when the manege me rts of those British managed 
factories had faced with the problem of retrenchment, they 
have instead of retrenching the workers outright, created 
e pool of surplus workers to act as relievers whenever 
necesrary. lie re gritted that an Indian Industrialist was 
not kind enough to show at. least that much sympathy to his 
workers no a foreigner did when he was faced with, the problem 
of retrenchment.

Concluding bis speech, the speaker exhorted the workers 
to stand united and put up a determined fight against this 
attack cn them by their employer and assured that the entire 
•Karmika Vnrgnm* was with them in their struggle and also 
said that it wag impossible for their employer tc run the 
factory with imported labour. He also appealed to the. Govern
ment of Andhra Traderh to move in the matter quickly and 
advise the management to withdraw the retrenchment notices 
immediately as this was n very serious matter effecting not 
only one of the major Industries but alec the economic struc
ture of the entire Andhra Pradesh. If, the management were 
not willing to pay hoed to the ndivce of the Governinent to 
withdraw the retrenchment notices, he would even request the 
Government tc come to rescue of the industry and hand over 
the running cf the factory to the workers who were quite 
willing to take the resncnsibillty of running the factory 
in a very successful way. He once again exhorted the workers 
to stand united and fight for their just rights, ^e thanked 
the President for having given him this opportunity of speak
ing at this rerting.

Afterwards, Kennra. M. Police, General Secretary of 
KI etna f'emont Victory Employees* Union, V. Subbarao and 
N. Suryonarnyann criticised the action cf the management and 
exhorted all the workers to stand united and be prepared 
for any sncrlflees.

The meeting came to a cloae after a vote of thanks by 
Sri K.V.A.H. Raju.



THS ANDHRA CEMENT COAT ANY EMPLOYEES’ UNION,
VIJ AY AWADA-2, 

(Andhra pradsh)
A p P E A L. • 3 .

314 WORKER '5 RE TR E NCHE D.

1,300 Worker? on strike from midnight of !9-3-159.

Andhr*' Cement Company Limited war cetrblished in 
1937 with a share cpit^l of 15,00,000/-. A plant with 
a c'-p-city of 10n tons per dry C'me into production in 
1939. In 1946 they increased the capital by another 
^.49,00,0^0/- /nd expanded the plant by another 200 tons 
per dry which camo into operation in the year 1951. The 
factory hap been manufacturing cement of vary good quality 
producing over and above its rated cap-city. The Company 
has grown financially from strength to strength and, has 
been declaring good Dividends to its Chre-holders, which 
is now at 10% every year. As the- necessity of cement for 
projects ' nd ether construction? has grown, the Orovernment 
gave licences for construction of new factories, and along 
with that, this factory also < as given licence to construct 
- new pl; nt with a further cr >acity of 309 tons. The Com
pany with an additional capit- 1 of R$. 20,00,000/- constru
cted a thdxd—plant which came into operation in 1957. Now 
the Company in lrcrkhn«pjAi_th a total cpitrl of Ro.75,00,000/- 
- nd the cap-city of the tons per year.

The c'aitrl required for a fretory capacity
ccording to the present standards in India is fb. 27oTT7WtQCLQ 

Thit shows thf t. .this factory is not working on modern lineq 
with the modernind equipment, and th. m thods adopted for 
production by the Company arc primitive* and out-dated, 
Wore over the lny-out of the factory is very congested 
without providing sufficient accommod"tion for Railway 
Sid-ings and storage of raw ma ter iris etc. As a result of 
these’^Ssujhors, the m^nCompany, 
both at thc’''^ol4xryL.'TiTTd at the Mins'- io very

The M” nogem's, nt previously re tn nched 160 worker 0-.-- 
in the Mines in 1953, -nd 56 workers in the factory in > 
1955 and they had to t-ke them back, because they could 
not run the industry without the retrenched.

Thi TTnion, established in 1942 is the only 
Workers’ Oev-mi s^ti on , repro-s'nting all the^ e-mp.Loy-e.e-s . of 
the Company both at the factory and at the Mines, which 
is re cognit d and maintaining good rvlrtions with the 
M- n-gL ment. Upto now r 11 issues arc bu ing settled amicably 
through negotiations between the Union 'nd the Management.

The M' n'-gc me nt abolished the Contract system 
through ’ n Agreement in the } • ctory ' nd at the Mines. 
Recently, the Nr n^gc me nt aftt ■ pre longed discussions 
entered into an Agreement wit’' the Uinon. enhancing the 
wages and providing lo- ve f-cilitics fox certain catego
ries. Nev. the question of wage revision in the Cement 
Indurtry is before the Wage Beard a anointed by the Govern
ment of India - nd they arc going to firrlisc their 

ci si on? shortly.

Now tc cur surprise the Management changed their 
ttitudc and suddenly retrenched 314 workers with effect

....p.t.c...
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from 16th 'nd 18th March 1959. This is rimed' at undoing 
the effects rf the recent Agreement -'nd the expected deci
sions of the Wage Beard. Regarding this large ecrle re
trenchment, (he F’n age me nt did net care to inform er discus' 
with the Unirn -nd retrench d the first batch cf 243 
workers. PL n the Union requested the F* nagcmcnt tc re- 
ccn°ider the matter, they came cut with a further retrench
ment cf 71 permanent workers who have put in service upto 
16 years, a nd provoked the verkerp for the strike. The 
workers h-ving no ether alternative commenced the strike 
from the midnight cf 19th Ferch 1959.

Th. Fan- gome nt whiK effecting this retrenchment 
viclotcd the decisions cf the 15th Indian L'hour Confe
rence. According tc these decisions the M-nagement had 
tc discuss with the Union clout this problem which they 
never did. Similarly net e' . n a single worker should be 
retrenched even if R^ticnali?■ticn is introduced in any 
Industry, but this Manage me nt retrenched 314, even without 
introducing any changes in 1 he machinery etc. The Manage
ment rgr in introduced Centr- >t system in the Factory 
and at the Fines, viol-ting .he terms cf the previous 
Agreement. In addition tc '11 the s-' things, the prece- 
dure lrid down in the Industrial Disputes Act while re- 
tr>. nching workers is "Iec violated. Reas ns for retrench
ment were nc i given, the seniority list was net put on 
Notice Beards 7 d'-ys before the date cf retrenchment, and 
the principle ’lrst ccmc first go' is net observed.

Thi s industry is. a Nation Building Industry, and 
in the Dcccn l ^ivc Ye ^r Tian, it has - very important role 
tc piny. T’urther at a time when the N'ticn is paid tc 
be progressing towards Socialism, and when the Second 
Five Year Pl- n is - i m< d at i nd u str i ^li s-ti on ^nd reduc
tion cf uncm.'lcyme nt in the country, the action cf the, 
Fm-'gement is vicl'ticn cf the aspirations cf the whole 
Nation; - nd the 1,300 workers i ncluding-S.t^f_£w• -experti ng 
the Vnagcr '-nd—Engineers cf this Industry arc left with-^. 
nc alternative cxceYrfr-llh^diti ng—^g-rnst the policies cf 
this Manage me nt. The str-ike is very peaceful and is going 
cn even without picketing.

Thor fere we appeal tc one and -11 who '-re intc- 
rested in the development cf cur Nation cn the lines 
indicated in the Second ^ive Year plan ’•nd,the various 
st- tutes nr de in the intere* t cf the Industries md Labour 
and the various Tripartite ;r ec me nt s, tc support cur
cause and help us in all possible w-ys.

{S.’U SUBBA RAJU) 
GEFBRAL SECRETARY.
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Government of India. * 

Ministry of Latour and Employment,

No. LR-IV-28(12)/59. Dated New Delhi, the March, 1959.
%

From
Shri S.S.Sahasranaman, 
Section Officer.

To
The Secretary,
All India Trade Union Congress,
4, Ashok Road, 

New Delhi.

Subject;- Retrenchment of workers - Four Berth
Construction site-port of Cochin.

Sir,
I am directed to acknowledge the receipt 

of your letter, dated the 19th March, 1959, addressed 
to the Union Labour Minister, on the subject mentioned 
above.

Yours faithfully,

(S.S.Sahasranaman) 
Section Officer.



D.O.No, 172-A/AC/59

March 30, 1959

Dear Shri handa,

As you arc perhaps aware, the 1300 workers 
of the Andhra Cement Co., Vijayawada are on 
strike from the midnight of tho 19th March. The 
only issue involved in the strike Is tho unilateral 
decision of the management to retrench 314 workers, 
without oven observing the provisions of the law, 
let alone advancing any cogent reasons♦

The union in the establishment, the Andhra 
Cement Company Employees Union is our affiliate 
and is recognised by the management. In this 
case however despite tho existence of a repre
sentative union, recognised by tho employers, the 
management of the company did not think it 
fit to negotiate with tho union before they took 
the drastic step of intrenching over 300 workers. 
What has been indeed more provocative is the fact 
that when the union protested at tho earlier 
decision to retrench 243 workers, and asked for 
a negotiated settlement, the management announ
ced the retrenchment of another 71 permanent workers 
forthwith, i.o., on March 18.

The AITUC would like to stress in this connec
tion that our affiliate made utmost efforts to 
ensure the strict observance of the Code of Disci
pline by the parties concerned. But we cannot 
but express our disgust at th? scant regard the 
employers entertain for the Cod©, when they take 
to such exti^emely provocative. unilateral actions 
affecting the lives of hundred© of workers.
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I hope you will inquire into this case 
and do the needful.

Yours sincerely,

(K. T. K.Tangaman!), M • P • 
Secretary

Shri G.L .Nanda,
Minister for Labour & Employment, 
Government of Indie., 
New Delhi.



No.MI-5(1)/59-Part.
Government of India 

Ministry of Labour & Employment

From
Shri P.N. Sharma,
Under Secretary to the Government of India

To
The Secretary, 

All-India Trade Union Congress,
4 Ashok Road, 
New Delhi.

New Delhi, the 26th March, 1959.

Dear Sir,
I am directed to acknowledge/receipt 

of your letter No.172( ACC)/59 dated the 19th 
March 1959, to the Minister for Labour and 
Employment and to say that the matter is 
receiving attention.

Yours faithfully

,^(P.N. Sharma) 
Under Secretary.



31 st Karch, 1959

Shri Oalaarilnl
Minister for Labour & -toployment, 
Government of Inila, 
Mow Delhi

Sub: Stri o in Braiburu nines and 
Bich aiks r • 11ne s, Borajanda

Dear Sir,

It in reported to us by our affiliate, Kinos 
Mandoor Union, Durajaiada, that about 600 workers in 
the above nines are on strike fron March 19, all 
attempts tn reach a negotiated settlement having 
failed.

The notice of strike was issued by the union 
on March 2 bat the Conciliation Officer (Contran at 
Jharsuguda refused to start any conciliation proceed- 
Ings on the ground that the union has not been 
’‘registered1*. Incidentally, this union is one of those 
whoso registration has been delayed for years by the 
Bihar Government, about which the AI BI C had approached 
your Ministry earlier. Tf the conciliation officers 
of '-he Central Government a re to behave in this manner, 
not to speak of the discriminatory policies of the 
Bihar Government against the AWJC thia cannot but 
create a very serious situation.

L’e are a Iso informed that fur from moving in 
the direction of a negotiated settlement, the 
authorities are arresting the leaders of the union 
and the police force has boon deployed widely with 
a view to crush the strike. ,

The strike has posed two important points 
of more than local interest. Firstly, the refusal 
of the officials of the Central labour relations 
machinery to intervene, on purely legalistic grounds, 
wo aid amount tn violation of the spirit of the Code 
of Discipline, the ibrime objective of which is to 
maintain industrial peace. Secondly, the policy of
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the Bihar Government which denies own 
registration to AIWO unions, as the present 
instance fully illustrates, would lead tc even 
more explosive situations,

The AI1W also wishes to state in this 
regard that our affiliate which colled the 
strike has extended its utmost to fulfil nil 
its obli/ptions under the Code of Bisciplins 
and that only after ell avenues of settlement 
were denied to them that the strike action 
was decided upon,

A copy of the statement of demands 
submitted by the union is enclosed for your 
re fa re nan „

I hope you will .i^py^the matter 
nnl take necessary stope?"io about an 
arnicabio settlement,

Thanking you,

Yours faithfully,

T'ncl: 1 (K <T .K *Tungamani ,?!P)
.’^CKHTARY

H.



MIME MAZDOOR UNION1. BARAJAMDA.

Statement of Demands
\ . I I

1) 12% profit Sharing Bonus for the years 1955-56-57-58.

2) 25% Increment of Wages to all category of workers.

3) 'Payment of D.A. from the years 55 to 58.

4) Issue Cheap Rate Rice to the Dependants of the workers.

5) Payment of one day leave as Local Holiday for the years 
'55 to 58

6) (a) Payment of Rice which is due to those who were on leave
' under M.B.Act for the year 58.

(b) Payment of two weeks wages to Dresser and Peeking and 
t two weeks Rice to all for the perriod of W/E 22-3-58 

and 29-3-58

7) Re-appointment of Illegally Discharged workers Mangai Singh, 
Landu Cope, Bharat Ghanshyam.

I

8) Arrangement of Canteen, improve the Baraiburu Creche facilities 
'and a Creche at Tatiba as well as at Quarry side.

9) Arrangements to Puckka Quarters with a Baranda for the workers. 
'Arrangements of Drinking Water, Urinals and a sufficient 
number of Latrines separately for Males and Females at Labour 
Camp and Quarry side.

10) Arrangement of a Hospital provided with a trained Doctor and 
a trained Nurse.

11) Arrangement of a Primary School a Night School and a Radio 
.Set at the Labour Camp.

12) Submit the Standing Order as per rule.

13) Recognising of the Mines Mazdoor Unionj. Barajamda.



MAZDOOR UNION
B A R A J A M D A.

: Kedar Dasa. M. L, fl, 
N. K. Bose

: Fredric Purty 
Muneshwar Prasad

: P. L. Chatterjee
: R. 5owla
: Simon Topno 

i

....W/1Q8/59 .

B. O. Honda & Karanjia.
S i n q li L li u m.

( Bikor. )

ZP5

Sttomont of Demands.
1) 12% as profit Sharing Bonus for th© years £@56 1955-56-57-58.
2) 25% Incrccmont of wages to all category of workers.
5) liymont of wagRR-to D.A. on from the yers 55 to 58.
A) Issue Cheap Brute Dice to the Dependants of the workers. 1 ,
rA Payment of one da y leave as Local Holiday for the yesrs 55 to 58.

Payment of Rice which is duo to those ,.ho bare on leave under H.P.A ci for 
y cur 58.

(ft) iayment of two weoks wagos to Dresser Booking and two weeks Hico to all for 
the period of W/E 22-3-58 X 29-3-52.

7^ Bo-oppointment of Illegal Discharged workers Mangai Singh, Tandu Cope, Bharat 
.** Ghanshyam.

8) Arm ngemonts of Canteen, Increment of Baraiburu Creach from 20 to 50. And a 
i Crcach at Tatiba as well as at Quarry side.

9) ® Arrangement of Puckka Quarter with a Baranda for the workers. Arrangements 
of Drinking water, Urinals and a sufficient number of Latrines soporatoly for

> MaLo A Females at Labour Camp and Quarry side.
lOfr Arrangements of a Hospital provided with a trained Doctor and a trained Nurse 
11) Arrangements of a Primarry School a Night School and a Radio Set at your Labo»
iur Camp•

12) Submitt the Standing Order as per rule. I
IP) Recognising of the Mines Mazdoor Union, Barajamda.

GENERAL SECRETARY.



3 - APR 1959
PRIVATE SECRETARY TO ^1E 

MINISTER FOR
LABOUR AND EMPLOYMENT.

AciP Delhi, the^^l. 1? . - J,, ' . ’•

9?
Jiu’i K.'i‘•K^ia.i samani, jI.j • , 
3c < re Lary,
a-1.1-India T'radc Union Congress, 
4 P as A ok ?
1 0 V/ acini*

j ‘j ucsii’':" to acknowledge Uie 
receipt. >.l your Lot bar iio.l'Zt-A/AC/bO, 
■3'iU' i Uic : C’Ui. narci)., UJb9, bo ubri 
u •!>. ; Luuki, luioa Mini Her for Labom', 
i. ij.luy...en I <’ planning •

Yours Paitiifoily, 
O

C7^.A'atarajaa)
r.A. to L. i 1,



•7 APR 1359
PRIVATE SECRETARY TO THE 

MINISTER FOR
LABOUR AND EMPLOYMENT.

New Delhi, the...April, -6^9

Shri K.T*K.Tanjamani,MP* 
Secretary,
All-India Trade Union Congress, 
4, Ashok Road,

Dear Sir,

Sub:-Strike in Braiburu mine 
and Bichaikar Mines, 
Barajamda*

I am desired to acknowledge the 
receipt of your letter dated the 31st 
March, 1959, to Shri G.Luanda. Union 
Minister for Labour, Employment & 
Planning, along with its enclosure*

Yours faithfully,

for Asstt* Private Secy*



O. AFS/LM/.. y

PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

j\’ov Delhi, //"April*.... 9.

Shri K.T.K.Tangamani, M.P., 
Seer©tary, 
All-India Trade Union Congress, 
4, Ashok Hoad, 
New Delhi.
Dear Sir,

I am desired to acknowledge the 
receipt of your letter dated the 
31st March, 1959, to Shri G.L.Nanda, 
Union Minister, for Labour, Employment 
& Planning.

Yours faithfully,

for Asstt. Private Secy.
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nin ho ?—ft VnTii 4 ^ri a aa^^ki -^r afe aa it Wk ft $iaRr< ?W 
f aifefafea % rr^ ar 4k fea Rif^fi a a ^tr ate W arsr akaaa w-
an aarai I aa <g ff ai sna Wk ^a a$ asr gai aua ^ca an R^akaa Ra^rf $t afaa gRiaai 
ffat 5ua 1 ,

rtr a« R—f $kta<1 ft wr ^R fe R aa ft an sr r?4^ r rtr ^rt ^tjfa at 
Waat R | ft ffe, ah ? W f aifetf Raa f ai7 ^i^ft ai atR ft $$aia ^f f Ra^ji 
ft rja ft Wtaa aaik R s^t t-aR<i a* rt| ft *ua 1

ata a® 3—asaif R=ai, asrar aia Wt* aft asait ft -jk ant? r^rt? rrf
fqaT w 1 ,

aia ao hr Was a ^.xr $i afe WtaR Riat fen f Rfaff ft faaT ^iW kai aia i
ata a© ’<—“sfaat rkrt f ^tai ^<ar” aftR a aaCaif f ^ra a aaa r^ri fer 

w ’h ato V^-'ae R ^oifR^R SHi W f a»0< ^faat ft ^al an atfea ft vtaiai aai 
t at aifaa fei aia i am a§ag fe a sit ar« ft mu l Gk) aa aVaRkat | as al aiau 
fei ma I

aia ao Jim jtti atka a^ft faaat ft vti^fam ma saf Ra-aft ft faaskt f
ffa R^fi a Rifel f rurc afafafei fl W2t (a^ft aadt) aaif ma ff rr r^tI f afafafa 
Tt ga st1

?r as rn $<ar arsa | if rrstr^ fta st ?a aiaf m sfWa fam ka maft 
aika tea ftast fear at ^ara f feariat mamsbwfeal feft^Rairt ^rm q^itai t

ma a SR saaft ag at ris aar far msa I ff ^uh mmt ga fkra R wru ama if at 
<aia 4 Biitm sr scr ar ^ai mk ^ra sr sra ff m ar rh^c hr a(f rhW Wk aasr feta 
sen t • :; n-aar^ ::

gfira 
1?^ 3-lr-Un
aCaif fa—mafia ^RRahtt umma aesre siagc

(H) WIrh; mgcii m^c
(^) %ir afe usrema chsij ^age
(w) WtRin ?4R ^fnsik »W sifefesia ^tnsrO ^rc
(*) Wtni^ rr fau^s q4 sikafe^ia ^feret same
(^) Wrmn, afesc arsa ^imrc
G$) Rtmn S.D.o. arsa oarac
(c; Wtrh Qqfa?R^2 WIri gfciR mrac
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T.B.VITTAL RAO,
2 Windsor Flace, 
New Delhi

April 14, 1959

Shri Q.L*Manda,
Minister for Labour & ^nplpynumt, 
Government of India, 
New Delhi*

Subs Increasing nuRber of accidenta 
in Stone Quarries of Associated Stone 
Industries, RarAganjmandi, and other companion.

Dear Sir,

The Stone Quarries Labour Union, Ramganjmandi, 
Rajasthan had brought the attention of the Labour XiniHtxy 
to the increasing number of accidents in the stone 
quarries of Ramganjmandi. From December onwards only, 
as a result of those accidents six workers were killed 
and many others seriously wounded*

This has created a tense situation in the nines area 
and it is reported that the local authorities, including 
the Regional Inspector, aro not taking adequate steps to 
prevent the recurrence of those accidents. It Is said that 
the employers do not hove qualified raino managers or 
technicians and most of the accidents followed from 
faulty blasting.

I would also like to point out that in none of the 
above cases of accidents had there been any psyment of 
compensation to the relatives of the dead or to those 
injured. Representations made to the Conciliation Officer 
(Central) hose brought forth no results.

A thorough inquiry should bo instituted into these 
cases immediately by the Ministry.

2. Despite the reconunendstions of the Industrial Comndttee 
on Mines other than Coal, the itLnimum Wagos Act has not yet 
bean enforced in these quarries. Also, the union has 
reported that officials of the Labour Departinant do not 
pay proper attention to enforcement of the Mines Regulations, etc

5. In order to bring the grievances of tho workers before 
the public and the authorities, tho Stone Quarries Labour Union, 
RtAgonj Mandi (Kotah) recently decided that its General 
Secretary, Shri Amarlal Sharma should go on a hunger-strike 
from April 27. It is highly unfortunate that the workers 
aro compelled to take to such a course of action*

I would therefore request you to kindly Intervene 
in tho matter in order to ensure that all the above instances 
of irregularities are rectified imodiately. ,

Thanking you,
lours faithfully,

(T.B.Vittnl Rao)
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April 15, 1959

Shri Gul atari lol Honda,
Minister for Labour & Briploymont, 
Government of India, 
?'ew Delhi

Sub: netronahment of 231 workers of Krishna 
Mills Ltd., Beawar - Rajasthan.

re nr Sir,
This is to bring to your notice that ths 

management of Krishna Mills Ltd., Beavar, Rajasthan, 
have served retrenchment notices on 321 workers on 
March 31, 1959* The reasons given by the manageaont 
for tills retrenchment, i.e# rise in production cost: 
accute depression in coarse cloth, continued under* 
selling of cloth produced by the rills, and the cills 
being run in losses Ions time arc unusable
for the following reasons#^. *

1 • There seems to no crisis in BJawar 
cloth market or in Beaver Textile Industry, since 
the other textile mills in Beaver are not facing the 
problem of accumulation of cloth. The plea taken 
by the management for retrenching the workers, that 
stocks have been accumulating with them is incompre
hensible . The stocks have been accumulating not 
because of any general crisis in ths cloth market 
or the textile industry in Beaua? but because of 
mismanagement and other irregularities.

2. The management of the mills sell cloth 
at a very low rate to their own agents and thus make 
double profits while showing loss to the mills duo 
to underselling of cloth.

3. Even the pure bases including that of 
cotton are made from their own agents at exorbitant 
rates with □ consequent loss to the mills.

4. The management pays heavy salaries to 
its own non tins showing huge amounts os over head 
expenses.



All the so foot orc aro responsible for the 
so-called lor:3e3 suffered by ths sioKii^w nt. The 
□ ole object of the management in retrenching the 
workorc io te? reduce theii’ wage bill by increasing 
work load on the remaining workers.

The go unfair labour practices not only 
constitute violation of the Code of !>iscipline 
but violation of the provisions of the Industrial 
TJioputea Act ns well, since the dispute between 
tin workers of the throe textile mills in Beawgr 
and the mam gem nt is tending before the 
Labour Tribunal,

In view of the above we request you 
to intervene in the natter and bring about a 
peaceful settlement by using your good offices.

Yours faithfully,

(T.B.Vlttal Rao)M.P. 
for General Secretary.
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ASS'tt . PRIVATE SECRETARY TO THE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.

/ s I _ \ New Mhi,

’ /

T.B. Vittal Rao, M.P.,
A11 -1nd i a Tr ad e Union Congress, 
4, Ashok Road, 
Nev/ Delhi.

Dear Sir,

I acknowledge, with thanks, 
the receipt of your letter dated the 
Idth April. 1959, addressed to Shri 
G.L.Nanda, Union Minister for Labour, 
Employment A Planning, who is at 
present away on tour, ro. retrenchment 
of 251 workers of Krishna Mills Ltd., 
B0 awar, Raj as t han.

faithfully 
rv / /5 b

(J. Q'. pdxena)



D.O.No.LR”l£>(li/^-;.

Government of India; 
Ministry of Labour and Employment# 

4 4

Now Delhi, the 18th April,xi§59/

Dear Shri liirajkar,

I am desired to refer to the Memorandum circulated 

with this Ministry’s letter No, LC»"9(1)/59, dated the 

14th April/ 1959 to be discussed at the forthcoming meeting 

of the Indian Labour Conference and to say that quite 

frequently divergent views are expressed at the Conference by 

various parties and a decision has to be taken on the spur of 

the moment without full opportunity of examining the issues 

involved or alternatively the discussion has to be sufficiently 

prolonged to give the due thought to the problems. As the time at 

the disposal of the Conference is usually very limited* it is -proposed 

to obviatg both these eventualities by obtaining the tentative 

views of the parties to the Conference before hand and to examine
I I 

them hero with regard to the possibility of their acceptance or 

otherwise and also to circulate a sumnary of these views to the 

parties to the Conference bdbro the Conference actually wets* 1 

therefore/ to request that you may kindly formulate your views 
in the

in the matter on all the items emtainod Memorandum on Industrial 
'■

Relations and lot us have a brief notQ. containing the views 

which you are likely to express at the Conference, shall be 

grateful if the same could be done before the 5th of May, 1959 

so that we are left with sufficient time to examine the 

implications as also to summarise them for circulation before 

the meeting of the Conference,

Yours sincerely,

Shri S.3. ^rajkar, S111®11
President, All India Crude Union Congress.
4, A sho k Ro a d ? Hen pe Ihi,



i Dr. Raj Bahadur 
Secretary, 
All-India^ Trade 
4, Ashok Road, 
New Delhi.

PRIVATE SECRETARY TO TUB 
MINISTER FOR

LABOUR AND EMPLOYMENT.

New Delhi, //a’.Apr.H.,S<0 9
i

Gaur, M.P.,

Union Congress,

Dear Sir,

Sub:- Irregularities in the imple
mentation of the Coal Award by 
the National Coal Develop
ment Corporation at Bhurkhunds 

Colliery.

I am desired to acknowledge the 
receipt of your letter dated the 17th 
April? 1959, to Shri G.L.Nanda, Union 
Minister for Labour, Employment & 
Planning, along with its enclosure, 
on the above subject.

Yours faithjfully,

(J.C.Saxe na)



To
Honourable Shri G.L.Nanda, 
Minister foi' Labour, 
Government of India

NNew Delhi

Sub: Central Wage Board for Sugar Industry inclusion 
of sugar' cane plantation workers of the sugar 
compan3.es

Respected Sir,

During the course of the proceedings, before the 
Central Wage Board for the Sugar Industry in Bombay on 2nd, 
3rd and 4th April 1959, the Board was pleased to make it 
clear that sugar cane plantation workers of the sugar 
companies are not covered by the present inquiry, In this 
respect we have to place before you the following for your 
earnest and immediate consideration.

So far there is always parity in Wage Level, bonuses, 
retirement benefits and other service conditions of Factory 
and Farm Labour and this decision of the Government is a 
departure from this traditional parity, as far as industry 
in Bombay State is concerned. It will also create an unnatural 
and artificial barrieres and division in factory and farm 
workers. Needless to state that the conditions of farm 
labour of these sugar factories are on higher level than the 
surrounding agricultural workers. To that extent the 
disparity between agricultural workers of the sugar companies 
and the surrounding agricultural workers is already there.

As distinct from U.P. and Bihar Sugar Industry in 
Bombay State, the companies gbow and cultivate their eane 
own cane. Over 90# of the cane supplies are from the 
companies farms. This is an admitted position and it is 
beyond dispute. This factor has played tremendous role 
in stabilizing and prospering this industry here. This is 
an integral part of the companies. It cannot be separated 
and detached.

The majority of the labour employed by the sugar 
companies is on plantation side, and if the same is left 
outside the scope of the Wage Board it would be improper 
and be source of unrest. Throughout in the past this 
plantation labour is treated on par with the factory labour 
by the companies themselves.

The Industrial Courts and Labour Appellate Tribunal 
have consistantly refused to treat the labour of sugar 
companies on a different footing.

The following facts are note worthy in this respect:

1. The wage level of the factory and plantation labour 
was on par.

2. This parity is confirmed by the Labour Appellate 
Tribunal Award.

3. The sugar cane plantation labour of the sugar companies 
is covered ty the standing orders, awards and agreements.

4. The workers get bonuses on par with factory workers.

5. The TV)rib-"t -I- — s ■

compan3.es
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The Balance-sheets of the companies are common for 
factory and farms.

7. These workers have been awarded Provident Fund by 
the awards of Industrial Courts,

8, These workers have been awarded gratuity scheme.

9, The payment of wages Act (iv of 1936) has been > 
amended by the Bombay Government to enable it to 
make that Act applicable,

10, Under those enabling powers the Bombay Government 
has made that Act applicable to the sugar-cane 
plantation workers of the sugar companies,

11, The leave benefits are on par for both factory and 
farm labourers.

12, The most important factor is the sugar companies have 
aaccrued benefits from the possession of these farms, cultiva
tion and growing of their own cane. They apply modern and 
scientific cultivation, organized supervision and control 

aalso play their role. They also get the benefit of absence 
of two many intermediaries in this transaction of supply of 
raw materials.

The following are the observations of the labour Appellate 
Tribunal on two different occasions. Both were the industry-wise 
disputes in this industry in this State.

1)”............The next point urged before us is that 
that distinctions should bo made in fixing rates of wages 
between the factory worker and the farmer. The first note-worthy 
point in this connection is that no distinction is made at present 
by the sugar factories in the payment of wages between these classes 
of employees. Had there been any real distinction between these 
two classes of workers there would have been a decrease in their 
existing wages. The second point, is that the Government of Bombay has 
issued a notification under Section 11(2) of the Bombay Industrial 
Relations Act, 1946, recognizing certain sections of the undertakings 
in the sugar industry as occupations for t he purposes of Act. That 
notification divides the occupations broadly into two sections-the 
factory section and agriculture section. The occupations in the 
agriculture sections are following:

F Tractors (operation and mechanics) 
Blacksmiths
Carpenters . 1 |
Cleaners
Drivers 
Firemen 
Fitters 
Greesemen 
Mistries 
Mechanics 
Streermen 

G Mik ad am 
Supervisors 
Bullockmen 
Labourers working on the sugar cane fields.

1 General workers (agriculture) 
Cane weighing beys 
Cart drivers

I
It is easy to see from the above list that the 

factories carry on sugar cane cultivation is an organized and more - 
or less in a mechanized system. The workers there have supervisors 
over them and cannot. 'irford fn 4n



been fixed by the Learned Lower Court is the rock-bottom fiwgure 
from the same fact that they are engaged in agricultural operations. 
It does not follow that their minimum needs are less than those of 
the factory workers. Some of the workers engaged on the farm have 
to do mechanical work, i.e. those who are with lifting of water by 
mechanical means....Having regard to these considerations, we,see, 
no good reason to make any distinction in the matter of basic wage 
•between a factory and a farml. (Labour Law Journal Vol II 1954 
page 345).

2, "The work .... in the case before us is mainly connectod 
with the cultivation of sugar cane, i.e. the raw material for the 
industry which is being carried on by these companies. Shri Narayanswani 
urges that it is not necessary that the sugar companies should produce 
their own raw materials, and in fact they do not do so in other parts 
of India, for example in Bihar and U.P. Hence he urges the cultivation 
of sugar cane is not an ordinary part of the undertaking.................Here
according to the accepted practice, the whole is ordinarily part of the 
undortaking. Hence the objection falls.

(B.G.G.Part I-L dated 13.9.56, at page 3293)

Under' these circumstances it would be really harmful to exclude 
these plantation workers from the scope of the Wage Board inquiry.

We have, therefore, to request you to take necessary action to 
bring all the occupations and categories of work in the sugar companies 
in this State that are covered and recognized by the Bombay Industrial 
Relations Act, 1946. The portion of the Government notification in 
this respect is quoted above in the L.A.T.Award,

Expecting an immediate and favourable reply.

Yours faithfully,

Sd/- S.S.Patil, MU,
President,Sakhar Kamgar Union, 
Kolhapur(A regd.representative and 
approved Union under BIR Act for the 
local area of Karvir Taluka) AND 
Panchaganga Sahakari Sakhar Karkhana 
Kamgar Union, Ichalkaranji (A regd. 
union under Indian Trade Union Act)

2. Shri P.D.Dighe, General Secretary, 
Sakhar Kamgar Union, Kolhapur, AND 
Warna Sahakari Sakhar Karkhana 
Kamgar Union, Kodoli, (A registered 
union under Indian Trade Union Act).

3, Shri Jeovanrao Sawant, President, 
Warna Sahakari Sakhar Karkhana Kamgar 
Union, Kodoli.

4. Sd/— M.S.Shete, General Secretary, 
Panchaganga Sahakari Sakhar Karkhana 
Kamgar Union, Ichalkaranji.



From I*

i) Shri S.S.Patil,
M.L.A.,

President,
(1) Sakhar Kan gar Union,KoIhppur.

A Registered, Representative and Approved Union 
under B.I.R.Act for the local area of Karvir 
Taluka.

and

(2) Panchaganga Sahakari Sakhar Karkhana Kgngar Union, 
Ichalkaranji.

A Registered union under Indian Trade Unions Act.

ii) Shri P.D.Dighe,
General Secretary,

Sakhar Kamgar Union,Kolhapur.

ai d

(3) Warns Sahakari Sakhar Karkhana Kamgar Union, 
Kodoli,

A Registered Union under Indian Trade Unions Act.

iii) Shri Jeevanrao Sawant,
President, 

warns Sahakari Sakhar Karkhana Kan gar Union,Koddli.

iv) Shri M.S.Shete,
General Secretary,

Panchaganga Sahakari Sakhar Karkhana Kan gar Union, 
Ichalkaran^i.

Honourable Shri G.L. Nanda, 
Minister for Labour.

Government of India, 
toJUfilhla.

Subi-Central Wage Board for Sugar Industry 
inclusion of sugar cane plantation 
workers of the sugar companies.

Respected Sir,

During the course of the proceedings, before the 
Central Wage Board for the Sugar Industry in Bombay on 2nd, 
3rd and 4th April 1959, the Board was pleased to make it 
clear that sugar cane plantation workers of the sugar 
companies are not covered by the present inquiry. In this 
respect we have to place before you the following for your 
earnest and Immediate consideration.

So far there is always parity in Wage Level, bonuses, 
retirement benefits and other service conditions of Factory 
and Farm labour and this decision of the Government is a 
departure from this traditional parity, as far as industry

2
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in Bombay State is concerned. It will also create an 
unnatural and artificial barriers and division in factory 
and farm work rs. Needless to state that the conditions of 
farm labour of these sugar factories are on higher level 
than tne surrounding agricultural workers. To that extent 
the disparity between agricultural workers of'-the sugar 
companies and the surrounding agricultural worfers is already 
there.

As distinct from U.P. and Bihar Sugar Industry in 
Bombay State, the companies grow and cultivate their eane 
own cane. Over 90% of the cane supplies are from the 
companies farms. This is an admitted position and it is 
beyond dispute. This factor has played tremendous role 
in stabilizing and prospering this industry here. This is 
an integral part of the companies. It cannot be separated 
and detached.

The majority of the labour employed by the sugar 
companies is on plantation side, md if the same is left 
outside the scope of the Wage Board it would be improper 
and be source of unrest. Throughout in the past this 
plantation labour is treated on par with the factory labour 
by the companies themselves.

The Industrial Courts and Labour Appellate Tribunal 
have consistently refused to treat the labour of sugar 
companies on a different footing.

The following facts are noteworthy in -his respecti

1) The wage level of the factory and plantation lebour 
was on par.

2) This parity is confirmed by the Labour Appellate 
Tribunal Award.

3) The sugar cane plantation labour of the sugar 
companies is covered by the standing orders, awards 
and agreements.

I . I ,

4) The workers get bonuses on par with factory workers.

5) The Bombay Industrial Relations Act,1946 recognises 
these plantations-fields is part and parcel of the 
companies.

6) The Balance-sheets of the companies are common for 
factory and farms.

7) These workers have been awarded Provident Fund by 
the swards of Industrial Courts,

8) These workers have been awarded gratuity scheme.
9) The payment of wages Act (iv of 1936) has been 

amended by the Bombay Government to enable it to 
make that Act applicable.

10) Under these enabling powers the Bombay Government 
has nn de that Act applicable to the sugar-cane 
plantation workers of the sugar companies.

11) The leave benefits are on par for both factory and 
farm labourers.

........................... 3
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12) The moat importent factor is the sugar companies 
hnve accrued benefits from the possession of these 
farms, cultivation and growing of their own cane. 
They apply modern and scientic techniques. Along 
with mechanised and scientific cultivation,organise 
-ed supervision and control also play their role. 
They also get the benefit of absence of too many 
intermediaries in this transaction of supply of 
raw materials.

The following are the observations of the Labour 
Appellate, tribunal on two different occasions. Both were 
the industrywise disputes in this industry in this State,

1) ”...............The next point urged before us is ih at 
that distinctions should be made in fixing rates of wages 
between the factory worker md the farmer. The first note
worthy point in this connection is that no distinction is 
made at present by the sugar factories in the payment of 
wages bowoen these classes of employees. Had there been 
any real distinction between these two classes of workers 
there would have been a decrease in their existing wages. 
The second point is that the Government of Bombay has 
issued a notification under Section 11 (2) of the Bombay 
Industrial Halations Act, 1946, recognising certain secticns 
of the undertaking in the sugar industry as occupations 
for the purposes of Act. That notification divides the 
occupations broadly into two sectioxis-the factory section 
and agriculture section. The occupations in the agriculture 
section are following----

F Tractors (operation and mechanics) 
Blacksmiths
Carpenters
Cleaners
Drivers 
Firemen 
Fitters 
Greesemen 
Mistries 
Mechanics 
Streermen 

G Mukadam 
Supervisors 
Bullockmen 
Labourers rarking on the sugar cane fields,

1 General workers (agriculture) 
Cane weighing boys 
Cart drivers.

It is easy to see fhom the above list that the 
factories carry on sugar cane cultivation is an organised 
and more or less in a mechanised system. The workers there 
have supervisors over them and cannot afford to work in a 
leisurely manner as they can when working under ordinary 
landlords. Mor ever the rate that has been fixed by the 
Learned Lower Court is the rock-bottom figure from the same 
fact that they are engaged in agricultural operations. It 
does not follow that their minimum needs are less than 
those of the factory workers. Some of the workers engaged 
on the farm have to do mechanical work, i.o. those who are 
engaged in tractor operations or in operations connected 
with lifting of water by mechanical means.. .Having regard 
to these considerations, we see, no good reason to make gny 
distinction in the matter of basic wage ’between a factory 
and a farm.* (Labour Law Journal Vol.II 1954 page 345).
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2 ” The work...................;.in the case before us
is mainly connected with the cultivation of sugar cane,i.e. 
the raw material for the industry which is being carried 
on by these companies. Shri Narayenswamjr urges that it is 
not necessary that the sugar companies should produce 
their own raw materials, and in fact they do not do so 
in other parts of India, for example in. Bihar and U.P. 
Hence he urges the cultivation of sugar cane is not 
an ordinary nart of the undertaking...........................Here 
according to the accepted practlce, the whole is ordinarily 
part of die undvr taking. Hence the objection fails.

(B.G.G.Part I-L dated 13-9-56,at page 3293).

Under these circumstances it would be really harmful 
to exclude these plantation workers from the scope of the 
Wage Board inquiry.

7/e have, therefore, to request you to take necessary 
action to bring all the occupations and categories of work 
in the sugar companies in this State * that are covered and 
recognised by the Bombay Industrial Relations Act,1946. 
The por tion of the Government notification in this respect 
is quoted above in the L. A. T. Award.

Expecting an immediate and favourable reply,

Yours faithfully,

(S.S.Patil)

(P.TJ.Dighe)

(Jeevenrao Sawant)

(M.S.alias Nana Shete)

P.S. A copy of our replies is sent, by separate post for your 
Honour’s perusal.
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Fromi Ilie President and General Secretaries, 

Sakhar Kamgar Union,Kolhapur, 
Panchaganga Sahakari Sakhar Karkhana Kamgar । Union,

Ichalkar anji, Di st. Kolhapur,
Warna Sahakari Sakhar Karkhana Kamagar Union, 

Kodoli,Diet.Kolhapur.
183I’D', Shaniwar,Kolhapur.

To

Com. S.A.Dange,
U.P.,

General Secretary,
All India Trade Union Congress,
4, As Iio k R co d, Dew Delhi,

Sub»-Central Wage Board for Sugar 
Indus try..Inclusion of Farm 
workers in the present inquiry 
of the Wage Board.

Dear Comrade,

We have attached herewith a copy of our representation 
to the Union Labour Ministry on m important and urgent 
issue.

We have to request you to take up the issue with 
the Labour Ministry. The solution of the issue will be 
of immence help to the cause of democratic movement in 
general and of the sugar workers in the South- especially 
Bombay State, in particular.

Wi th gree tings,

Yours faithfully,

(S.S.Patil), 
M.L.A.

President,Sakhar Kan gar Union, 
Kolhapur,Panchaganga Sahakari 
Sakhar Karkhana Kamgar Union, 
Ichalkaranjl. . । z

General Seeretary,Sakhar Kamgar 
Union,Kolhapur, Warna Sahakari 
Sakhar Karkhana Kamgar Union, 
Kodoli.

(Jeevanrao Sawant)
. D.L.B.Member,
President,Warns Sahakari Sakhar 
Karkhana Kamgar Union,Kodoli.

/1a—
(M. S. aliasTTana Shete) 

D.L.B,Member, 
General Secretary,Panchaganga 
Sahakari Sakhar Karkhana Kamgar
Union,Ichalkar anj i.
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T. V. LAW BUREAU: 
R. L, TRUST BUILDING.

55. GIRGAON ROAD, 
BOMBAY 4 (INDIA)

aw Wra W
HUM TMIII! IJIHUK «WS8

Telephones : 4 8 7 7 1 
13 114

4, ASHOK ROAD, 
NEW DELHI.

President: 5. S. MIRAJKAR.
General Secretary : S. A. DANGE, M.P. No.172/IL/59

April 22, 1959

Shri G.L♦Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Sub: 17th. Indl.an_Laj2oun-Conf.erg-njce

Dear Sir,

We have received a communication from Shri 
Teja Singh Sahni, your Deputy Secretary (d.O.Nq. 
LR-16(l)/59 dated 18/19 April 1959) proposing that 
we should give our views on the agenda before the 
Indian Labour Conference well in advance of the 
actual meeting so &s to enable decisions being 
taken which, many a time, are shelved because of 
want of time. We approve of the suggestion as it 
would help quicker consideration of the important 
points coming up before such conferences.

At the same time, we must point out that 
this prior expression of views is possible only 
if the agenda is available long before the conference 
meets and the memoranda on the subject are circu
lated to the organisations sufficiently in 
advance of the meeting dates. That alone would 
enable us to consult our constituent organisa
tions on such points as may require consultation.

It may also be pointed out that the views, 
expressed in advance of the conference sometimes 
are likely to get modified after hearing the 
discussion and hence advance formulation of views 
should not rule out a full discussion at the 
conference table itself.

We shall be forwarding our views on the 
memorandum on industrial relations before 5th of 
May as suggested by you.

•.•..page two
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May we also pointeoat that while fixing 
the date of the conference in the last week of 
May. we would prefer to have the conference 
finished before 27th of May as our President 
and myself have engagements in Bombay on 28th 
May and onwards which cannot now be postponed 
to a later date.

lours faithfully,

(S.A .DANGE) 
General Secretary



ASStt. I'KIYA'IB SECRETARY TO DIB 
MINISTER I-OR

LABOUR AND EMPLOYMENT.

a>h> Ddhi. ///-April, 23,/ 9 .

Shri S.A.Dange, M.P., 
All-Indla Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Dear Sir,

I am desired to acknowledge the 
receipt of your d.o.no.l72/BS/59, 
dated the 22nd April, 1959, to Shri 
G.L.Nanda, Union Minister for Labour, 
Employment & Planning, along with its 
enclosure•

Yours faithfully,

(J.C.Saxena)



B.N.Datar,
Labour & Employment Adviser.

D.O.No.E^P.25(5)58
Iclcgiams .—
“LMJOUIV

MIMSIR'- OF
LABOUR AND EM I’LOYM LN I.

Vcir Delhi, the a..2) ..............195
V'

Dear Shri Tangamani,

You might recollect that at the meeting of the 
Sub-Committee on Workers Participation in Managrment 
and Discipline in Industry held on the 19th September, 
1958, it was decided to maintain a list of Panel of 
Experts, whose good offices should bo used by the Gov’, 
to settle differences if any in the working of Joint 
Councils. We accordingly requested your union to send 
us the names of 3 Experts so that a list may be maintained 
by this Ministry and circulated to participating units 
in case of need- vide this Ministry’s letter No.E&P.25(5)58 
dated the 3rd November, 1958. Thereafter we reminded your 
union on the 15th December, 1958, 20th January, 5th Februar 
and 26th February, 1959, but we have not so for received 
the names of the Experts from your side.

We shall feel grateful if early action is taken to 
send the names of three Experts so that action may bo taken 
by us to draw up the required list.

Yours sincerely,

Shri K.T.K.Tangamani, 
Secretary, 
All-India Trade Union Congress, 
4 Asoka Road, Nev; Delhi.

(B.N.Datnr)



No. LRIV.15(1)/>8.
GOVERNMENT OF INDIA

MINISTRY OF LABOUR ft EMPLOYMENT.

From
Shri Teja Singh Sahni,
Deputy Secretary to the Govern!'ent of India. 

To
The General Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi.

Dated New Delh , the

Sir,
Kindly refer to the correspondence resting with 

the Labour Mini sterMet ter No. LM/3393, dated the 14th May 
19D8, regarding the jrposed discussion on the demands of the 
cashew workers' union, Mangalore, with the Labour Minister,
Mysore State, at Nainitsl during the Labour Ministers' Conferenc<

The proposed discussion, however, could not take 
place as the Labour Minister, Mysore State, did not attend 
the Labour Ministers' Conference at Nainital. I am to 
forward herewith a note indicating the latest position 
in respect of the demands of the cashew workers as intimated 
by the State Government.

Yours faithfully,

K.S.
D.A.REFD.TO
25.4.59

( Teja Singh Sahni 
Deputy Secretar.”



NOTE

The position in respect of the various demands made

by the Cashewnut Workers' Union, Mangalore, in their resolution 

dat d the 27th April 1958, is indicated below:-

1) Decla ra t i on of coshrwnut factories as 
sca s_ na 1or non-sea sona1.

A settlement has since been brought about between the
management of M/S. Fernandes Bros., Cashew Factory, Mangalore, 
and the Cashewnut workers' Union, Mangalore, whereby an amount 
of Rs. 5/- per worker has been fixed as compensation in lieu 
of all past claims of workers from 1053 upto the end of 1958. 
A copy of the agreement signed between the parties is enclosed 
The State Government now do not repose to take any action 
under Section 25-A(2^ of the Industrial Disputes Act, 1947, to 
declare the Cashew Industries as season;1 or non-seasona1.

2) Enactment of the Maternity Benefit Bill.

The Mysore Maternity Bill has been framed by the
Sta e Government. The Central Government have also framed 
a Central Maternity Bill and propose to introduce it in 
Parliament during the current session. We have asked the 
State Government to withhold or suitabl’ amend their bill. 
The State Government are exam n■ng this suggestion.

3) Inclusion of the coshewnut industries in the 
Schedule II of the Mini mum Wages Act.

As regards the inclusion of "Cashwwnut Industry"
in the Schedule to the Minimum Wages Act, the Sta^e Government 
have intimated that a notification publishing draft amendment to 
peyeess the Schedule inviting objections and suggest ons 
from tho pens: ns likelyto be affected has already been issued 
on the 21st January, 1919, and the matter will be considered 
and fin; liseki short 1 .



'} 1 H

MAZDOOR UNION
BARAJAMDA.

President : Kedar Dass. M. L. fl,
Vice-President • N- K. Boae

(l „ Fredric Purly
General Secretary ! Muneahwar Praaad
Asst. Secretary \ : P. L. Chatterjee

,, ,, : R. 8owla
Treasurer * 1 ! Simon Topno

Cuba* Strike in Baroiburu Hinos toed by U/u R,G.Pamri.
1 "' "........................ ............emewe .—wee**., —..-rw--

Door SiT, r ■• ■
' It is to draw your kind a ttontion tovzards tho al>ovo facts that thoro is a 

Strike in tho above Hines ,300 uoxkors of the said Mines have gone on Strike oinoo 19th 
March 59.AH tho attempts to roach a nogoiatod sottlanont have failed. Hany representat 
•Ion before tho Conciliation Officer, IUL.C. and before tho management had lias ioilour.

Tho Union on behalf of tho wxkors io roady to mko tho oottlaaent but tho 
management with a View to crudh tho Strike is still for from any nogoaitlon.

, 50 Ta yr; Old Strike with a coi^loato poaoaun foil to understand that why tho 
Govoxwont raoehaniry of thia hept, a re not tu king any step for a sottlamant.?

' Tho View of the rionagomant for tho eppokitmant of now hands cannot but 
croato a serious aitituation in tho w to keep la&wtrinl ponce*

Tn tho la st it should a loo not bo out of mention that the Demands of tho 
workers are very poor ft acceptable one, but in a view to crush the workers yet it has 
not bean settled by the management.

' We, therefor© may hop© that you will iromoa dictly enquire into this matter 
and take nocooaa ry step to bring ebout ancioablo settlement thus tho poor 300 workers 
can bo fToo from this trouble.

__ i „ Further, It han also boon roportod that tho following named Stril:oro woro 
died in those i^orioud* Sixopani 2. Inxigra O.Sumi m/o Mtuigra end'"4th’ C<mgi Still
some uro on bod duo to fust©

Ibruying to troa to it a o urgent.

y1 C.C. Soorotary, A.I.1VU.C. Mow Dolhi.

B. O. Honda & Karanjia.
S i n q li L li u m.

( Biliar. )

Baraja mda

JW14S/50 195
TO

Tho Deputy Labour Iflniotor
of ■tnaicl ’ JTew Delhi.



No.l72/(271)/N/59 
May 11, 1959

Shri N.Krishnamachari,
Section Officer,
Ministry of Labour & Employment, 
New Delhi.

Subt Mooting on 29th Msy to discuss 
continuance of Coal Award.

Dear Sir,

We are in receipt of your No.IRIl/4(12)59 
dated May 9, 1959, intimating us that a meeting 
under the Labour Minister’s chairmanship will be 
held on May 29 to discuss continuance of the Coal 
Award.

2. Shri Kalyan Roy, General Secretary, Indian 
Mine Workers’ Federation (addressi 47 European Asylum, 
Calcutta) will represent our organisation at the 
above meeting.

Tours faithfully,

(K.G.Sriwast&ra) 
Secretary



May 13, 1959

Shri R.C.Saksena,
Under Secretary to the Government of India, 
Ministry of Labour and Employment, 
wew Delhi*

Sub:- Conference of Trade Unions of the 
Asian and African Countries 
proposed by SOHYO, Japan.

Dear Sir,

Reference:- Your letter Wo. L.C.II(21)/59 
dated 12th May 1959.

ile have always started the idea of a conference 
of Trade Unions of Asian and African Countries
we have also informed the SOHYO X® of our above views.

We note that our organisation will have to meet 
the expenses of delegation to such a conference, if 
convened.

Yours faithfully, 

-
(K.G.Sriwaitava) 
Secretary



1 'i MAY 1959

Bear Coniine ratio. 
‘ I

The management of Bhurkundu colliery have posted a 
notice of•retrenchment of one thousand labours from 1st June 
19B9. A mreat panickspread^in this colliery re^ardm^ our 
Union. 1NTUC workers'are spreading the cause of thia retre
nchment in another way. They are saying that the labours are 
in the influence of Hod Fla^ and due to that they uro ^om^ 
to he retrenched.

Management show that these labours are surplus in 
Bhurkundu colliery, several collieries under N.C.D.C. have 
boon $ opened m this localities and if those labours are sur 
plus why the management do not observe them m these coll
ieries. Nov/ labours are bem^ recruited for Gidi, Baundu,xx 
Chorahurhu and buyul but here the management uro retrench
ing the labours. The distance of Buundu, Gidi, Chpr^huru and 
sayul collieries are not more than a mile from Bhurkunda 
colliery 

in this respect meat immeaiateiy bo ^abour binistor 
unu try to stop the ret renciiment other wise uur position 
will be very bad.

kindly send the reply very soon.
nest is C.n.

Yours sincere! y

Mahendra Nath Bharxtc
Bec retarv 

Coal Workers Union 
P.O.Bhurkunda
Dt. Hazariba^h. Bihar.
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MO.172/NC/59
IS, 1959

IMMEDIATE

Shri Gulzarilal Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi

Sub: Threatened retrenchment of 1000 -workers 
in Bhurkhunda Colliery (N.C.D.C.)

Dear Sir,

Over one thousand workers in the Bhurkhunda colliery 
under the National Coal Development Corporation have 
been served with notice by the management that they 
would be retrenched from 1st June 1959* Such a large- 
scale retrenchment, if effected, would have serious 
repurcussions.

The argument of the management that these workers 
are ’surplus* is unconvincing since the NCDC is having 
a programme of rapid expansion and such expansion work 
has been already taken in hand.

We would therefore request you to intervene 
in the matter and prevent the contemplated retrenchment, 
in the interest of industrial peace*

Thanking you,
Yours faithfully,

M 0
(K.G.Sriwastava)

Secretary



9

GOVERh’MEYT OF IYDIA
TRY OF LABOUR " EMPLOYMENT.

From
Shri Sharma,

To
Under Secret.-ry to the Government of India

Dca:r

into 
'1959

Shri Palawan Roy 
General Secretol' 
Indian Mine h'ork 
Camp: 4 Asoka Ro 
New Delhi.

Federation,

Da.ted hew Delhi

With reference
directed to 
the accident

th c

our letter dated the 6th April 1959,
y that the Mines Inspectorate which inquired 
t the Saunda Colliery on the 27th January

has come to the conclusion that the accident was caused by
nilion of inflammable b

t h c r c i 
a Court

no doubt about the fact 
f Inquiry.

a result of smoking. As 
there is no need to set up

A the remaining points raised in your letter 
i'r will follow.

Yours faithfully,

Under Secretary



HO.172/BJ/S9 
May 16, 1959

Shri Qulzarilal Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Sub: Strike in Braiburu Mines and 
Bichaikar Mines, Barajamda

Dear Sir,

It is a matter of deop regret that our letter 
of 31st March 1959 on the above strike has not as 
yet a reply from you: on the other hand, the strike 
which began on March 19, is still continuing.

We had pointed out in our earlier letter that 
the Conciliation Officer (Central) at Jharsuguda refused 
to start apy conciliation proceedings on the ground that 
the union has not been "registered”. The fault is not 
that of the union but of the Bihar Government which has 
withheld registration for nearly two years in respect 
of this union. We hope you will therefore direct 
the officers concerned not to stand on legalistic 
grounds but to help bring about an amicable settlement 
to the dispute.

Thanking you,

Yours faithfully,

(K .G. Sri west ava)
Secretary



May IS, 1959

Dr.Ranen Sen, likA,
Calcutta

Go ni«N • K« Krishnan,
Coimbatore

Com.G .Sundaram,
Borabqy

Dear Comrades,

The Labour lUnistxy is maintaining a list of 
Panel of experts, whose good offices should bo used by 
the Government to settle differences when thqy arise 
in the Joint Councils of Management, as par the decision 
of tho Sub-ConroLttoe on Workers’ Participation in 
Management.

The Arrue is to send its three nominees for the 
above Panel of Experts. Via have accordingly nominated 
you on the Panel.

lid.th greetings,

Yours fraternally,

I4
(K .Q .Srivastava) 

Secretary



As Stt • PRIVATE secretary to Tlu
MINISTER FOR 

LABOUR AND EMPLOYMENT.

New Delhi, the.—.May, 16,/95 9

Shri K.G.Sriwastava, 
Secre tary, 
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi,

Dear Sir,

Sub:- Threatened retrenchment of 
1C00 workers in Bhurkhunda 
Colliery (N.C.D.C.)

I am desired to acknowledge the 
receipt of your letter No. 172/NC/59, 
dated the 1*5th May, 1959, to Shri 
G.L.Nanda, Union Minister for Labour, 
Employment & Planning,on the above 
subject.

(J.C.Saxena)



f s MAY D.G.Mo. M-III .2(l)/59
MINISTER FOR LABOUR

Neu) Delhi, theI'Wv___•

My dear

Kindly refer to your letter dated the 
31st march 1959, regarding the medical facili
ties in the mines and labour colonies at 
Ilaclillan and Ajit Hills, Chiria (Bihar). The 
mines Act docs nob provide for dispensary 
facilities. Ib has provision only for an 
ambulance room under rule 43 of bhe Mines 
iiules, 1955 and even the ambulance room 
facilities are open to the employees only and 
not to the dependants. Since the matter under 
reference is beyond the purview of the Mines 
Act, 1952, no action can be taken by the 
Department of Minos. A reply in the matter 
has already been sent to the General Secretary, 
Uni bed Mineral Workers Union, Gua, Bihar.

Yours sincerely,

(G.L. Handa)

S hr 1 K. 1 • K. T anyam: ini , . p. ,
Secrobary,
All-India Tro.de Union Conyress 
4, Ashok Road, 
HEW DELHI.

Tro.de


ASStt. PRIVATE SECRETARY TO THE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.MAY W59
AYiv Delhi. the. May. ,19^.. 195 9.

shri K.G.Sriwastava, 
Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
Nev/ Delhi.

Dear Sir,

Sub Strike in Braiburu Mine 
and Bichaikar Mines, 
Barajamda.

I am desired to acknowledge the 
receipt of your letter NO.172/BJ/59, 
dated the 16th May, 1959, to Shri 
G.L.Nanda, Union Minister for Labour 
Employment & Planning, on the above 
subject.

Yours faithfully,



NO.172/3M/59
Kay 20, 1959

Shri G.L .Nanda, 
Minister for Labour & Employment 
Government of India, 
New Delhi.

Sub: Mass dismissal of 261 workers in 
Standard Motor Products of India
Ltd., Madras.

. Dear Sir,

‘ Our affiliate, the Auto-Engineering and
, Allied Industries Workers1 Union, Tambaram, Madras, 

has already approached your Ministry in connection 
* with the mass dismissals in the Standard Motor 

Products of India Ltd., Madras. Workers with
' 5 to 10 years1 experience in the factory aro 
, tho victims of these vindictive measures.

The unfair practices on the part of the 
management is particularly evident from the fact 
that of the 261 dismissed, the managament agreed 

•> to re-employ 20 of them on condition that they 
will be treated as now employees and on lessor 

' wages•

As you will admit, such a provocative and 
v vindictive policy would not bo conducive cither 

in fostering peaceful industrial relations in the 
factory or in augmenting production in this unit, 

. which has an important bearing on the Plan alloca
tions for automobile manufacture.

*
Ue would therefore request that steps may be 

taken to bring about a satisfactory settlement of 
> the dispute and for reinstatement of these experienced 

workmen who have been subjected to vindictive measures.
Thanking you, Yours faithfully,

(K .G .Sriwastuva) 
Secretary



No. 172/VP/59
May 21, 1959

Shri G.L .Nanda,
Minister rafot Labour & Employment, 
Government of India, 
New Delhi •

i Sub: Verification of Trade Union membership
I - Meeting at New Delhi of 21st March, 1959
: - conclusion reached at.

Dear. Sir,
Ref: Ministry of labour letterNo.LC-13(3)/59

' dated May 15, 1959.

I have just now received the minutes of the 
meeting which took place on 21st March 1959*

' I am hurrying to send my remarks so that you 
ar6u$blw to decide on it before leaving for Geneva. 
The-jverifled lists are, I am told, almost ready 
and:-may not be held up for want of this clarification.

.In the proceedings, at item 5, the procedute of 
verification has been curtailed.

S
uring discussion on this point, which I may 
oint out was initiated without previous intima- 
o participants about any change in the verifi- 
procedure, certain opinions were expressed 

and’my feeling is that the viewpoint that as this 
procedure has been adopted by the Indian ^abour c 
Conference, no change should be made, was accepted 
by the Committee. Specially, the deletion of^the 
last-sentence of para 6 of labour Ministry letter 
No .L0u37^2)/5$ dated 3X.7.50, viz. "If considered nece
ssary, steps to refer these disputes to an independent 
agency will be taken by the Ministry of Labour & 
Employnent”, is very important.

Vide labour Ministry letter No.LC-37(2)/50 
dated 5.3.59, this meeting was called to discuss 
only one point, viz., whether the verification under 
this procedure Und purpose is for giving representations 
in the various committees, conference, etc., 

or for the purpose of recognition of induvidual unions. 
But during discussions, some more issues relevant 
and irrelevant were raised.



-2-

My feeling is that this meeting could take 
decisions on minot clarifications and re-ad judixeiits 
but not change the procedure as such.

, At the same time, the following two other 
clarifications decided upon by the meeting are not 
in*the proceedings;

{£i) Physical verification of membership in the 
factory will not be done in the presence of factory 
officials. This was announced by you on a represent 
tation of the Jamshedpur Mazdoor Union and this was 
agreed to by all. You rejected another part of 
the demand that physical verification should be 
done at places of workers’ residence.

' (ii) It was also agreed that those unions which 
have not sent annual returns to the Registrar of TUs 
but have not been de-registered shouls be taken into 
account in the verification and not scored out, as 
reported by the Chief Labour Commissioner.

I

I would therefore request you to include the above 
two clarifications in the procedure and delete only 
para 5 of the proceedings which deals with vital 
changes in the procedure of verification adopted by 
the Indian Labour Conference •

If changes in procedute of verification is consi
dered necessary, it may be taken up in the forthcoming 
Indian Labour Conference.

• v Your decision on the above before you leave for 
Geneva will be helpful in the present stage of discus
sions of the representatives of four central TU organi
sations with the Chief Labour Commissioner.

* Thanking you,

Yours faithfully, 
Sd/-

(K • G .Sri^as taba) 
Secretary



Hi
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J HSStt. PRIVATE SECRETARY TO THE
' MINISTER FOR

W® labour and employment.
wt,

''• /Vtiiv ZJr//u’,//jf-May, 21 > 7P>9,
i=»>4s.nrt

Shri K.G.Sriwastava, 
Secretary, 
All-India Trade Union Congress, 
4, Ashok Hoad, 
New Delhi.

Sub:- Mass dismissal of 261 workers in 
Standard Motor Products of 
India Ltd. Madras.

Dear Sir,

I am desired to acknowledge the 
receipt of your letter No.172/SM/59, 
dated the ’20th May, 1959, to Shri 
G.L.Nanda, Union Minister for Labour, 
Employment & Planning, on the above 
subject.

Yours f



No.l72/BJ/59 
May 23, 1959

The Secretary to Government of India, 
Ministry of Labour & Employment, 
New Delhi•

Sub: Strike in Braiburu Mines and 
Bichaikar Mines, Barajamda

Dear Sir,

The strike in Braiburu Mines and Bichaikar 
mines, Barajamda, Bihar, which began on March 19, 
is still continuing. The AITUC had requested 
the Union Labour Ministry to intervene in the 
dispute on March 31*and May 16, 1959, but no steps 
in this connection seeme to have been taken by 
the Ministry.

The demands of the workers relate to wage 
increases, cheap grain supply facilities, medical 
help, etc. What is most disconcerting is the 
fact that the Central conciliation machinery 
is refusing to intervene on the ground that the 
Mines Mazdoor Union, Barajamda, which is leading 
the strike is not a registered union.

The discriminatory policy of the Bihar Govern
ment in denying registration to unions of the AITUC 
has been, many a time, brought to the attention 
of the Union Labour Ministry. There are now over 
half a dozen well-established unions in Bihar affiliated 
to the AITUC which could not get registration 
despite persistent efforts during the last 2-3 years.

The disastrous consequences of the above policy 
of the Bihar Government is self-dwident from the 
very fact that the strike in this instance has prolonged 
for over two months. We hope you will therefore 
realise the gravity of the situation and do the 
needful to bring about an amicable settlement of the 
dispute.

Thanking you, v „ , „ ..J * Yours faithfully,
C

(K.G.Sriwastava) 
Secretary



Mining r, - ■
AS S11. I’R 1VATE SECRETARY*Wn IE

MINISTER FOR 
LABOUR AND EMPLOYMENT.

A'eiv Delhi, fhe^la,^..23 J..JH5 9

Shri K.G.Sriwastava, 
Secretary, 
All-India Trade Union Congress, 
4, Ashok Hoad, 
New Delhi.

Dear Sir,

Sub:- Verification of Trade
Union membership - Meeting 
at New Delhi on 21st March, 
1959- conclusions reached 
at.

I am desired to acknowledge the 
receipt of your letter No.l72/VP/59, 
dated the 21st May, 1959, to Shri 
G.L.Nanda, Union Minister for Labour, 
Employment & Planning, on the above 
subject. !

Yours faithfully.

(J.C.gaxena)



Telegram : “MINFUEL”.
No. C2-17(8)/59

GOVERN M E N T OF INDIA. 
Department of Minks & Fuel.

(MINISTRY OF STEEL, MINES & FUEL.)

New Delhi, the.. 2.3r.d...May.,.

From

1959..

Shri R.N. Chopra, IAS., 
Deputy Secretary to the Government of India.

The Secretary, 
Coal Workers Union,
Bhurkunda,

P.O. Argada (Bihar)

Dear Sir,

Receipt of your telegrams dated 20th May 1959 regarding

the threatened retrenchment in Bhurkunda colliery is hereby 

acknowledged. Please get in touch with the Managing Director, 

National Coal Development Corporation, Ranchi, who will explain 

the position to you.

Yours faithfully, 

Sd.

(R. N. Chopra) 
Deputy Secretary to the Govt, of India

Copy forwarded to Shri K.G.Sriwastava, Secretary
All India Trade Union Congress, 4, Ashok Road, New Delhi, 
k for information with reference to his letter No. 172/NC/59 
dt. 15-5.1959 addressed to the Minister fo/J Mines & Oil.

(R.N. Chopra)
Deputy Secretary to the Govt, of India



D.0.No.l72/NC/59
May 25» 1959

Dear Shri Malaviya,

With regard to the retrenchment of miners 
in Bhurkhunda collieries under the NCDC, I had 
vrrittcn to you on May 15 and telegrams have 
been sent to the Ministry by our affiliate, tho 
Coal Workers1 Union, Bhurkhunda, requesting for 
your intervention. Shri R .N.Chopra, Deputy 
Secretary to the Government of India, in your 
Ministry (vide his No .C2-17(G)/59 dated 23rd May 
1959) has graciously implied to us and the union 
asking us to ’’get in touch with the Managing 
Director, NCDC, Ranchi, who will explain the 
position to you.”

Now, as you will please appreciate, it was 
only when the workers and the union were not 
ccmvinced by the ’’explanations” of the NCDC authori
ties that we had to approach you directly. Thus 
the Deputy Secretary’s above-quoted letter can 
hardly bo of any solace to us. On the other hand, 
such a callous attitude on the part of the officials 
when questions of mass retrenchment of workers 
are referred to them, is highly deplorable.
I would therefore request you to kindly look 
into this matter which presents the sorry spectacle 
of mass retrenchment at one pithead and new recruit
ment at the neighbouring pit - and all done by 
the same management, the NCDC,

Thanking you,
Yours sincerely, 

(K .G .Sriwastava) 
Secretary, AITUC

Shri K ,D .Malaviya , 
Minister for Mines and Oil, 
Government of India, 
New Delhi.



May 26, 1959

Shri Gulzarilal Nanda, 
Minister for Labour & Employment 
Government of India, 
Hew Delhi

Dear Sir,

It has been reported to us by our West
Bengal Committee, that the Bengal Chambers of 
Commerce & Industry has made a move to seek amend
ments to the Cade of Discipline agreed to at the 
Nainital session of die Indian Labour Conference. 
The Bengal Chamber’s of Commerce & Industry has 
forwarded its suggestions for amendment to the 
Labour’ Commissioner & Chairman, State Evaluation 
Committee, West Bengal, who has sought to have a 
discussion on the proposals for amendments*

We wish to bring it to your notice that
we take strong, otjccticn to this move of the1'” t 
Bengal Chambers of Commerce & Industry to seek 
amandine its to the Code through the Evaluation 
Committee. As a matter oC fact, we consider it 
beyond die purview of the Evaluation Committee 
to even discuss such proposals.

nee, we request you to direct the West
Bengal Government not to entertain such proposals, 
which are meant solely to create confusion among 
the ranks of the workers and bo disrupt the 
industrial peace •

A copy of the letter sent by the Bengal
Chambers of Commerce a. Industry is being sent 
herewith for your perusal.

Yours faithfully,

(K. G • S r t wa s ta va)
b’e ere tary



2 9 MAY 1959
ASStt.PRIVATE SECRETARY TO hlE

MINISTER FOR
LABOUR AND EMPLOYMI NT.

\?>t’ Delhi, //;(’..May , 28, .J9?9

Shri K.G.Sriw^stava, 
Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Sub:- 43rd Session of the ILO - 
Delegation from India.

Dear Sir,

1 am desired to acknowledge the 
receipt of your letter dated the 27th 
May, 1959, to Shri G.L.Wanda, Union 
Minister for Labour, Employment & 
Planning, on the above subject, 
along with its enclosure.



3 0 MAY 1053
D.O.No. LRII-l(35)/59

MINISTER FOR LABOUR

M’u1 Delhi, (he__ May —--------1953

My dear S

Kindly refer to your letter No.l72/NC/59, dated the 
15th May, 1959 about the retrenchment of workmen in Bhurkunda 
colliery* The Conciliation Officer (Central), Hazaribagh 
held conciliation proceedings in respect of this matter on 
the 21st and 23rd May, 1959. It is understood from his report 
that the management had agreed to absorb in their other 
collieries, without break in their services, all the male 
workmen, who are proposed to be retrenched. The period 
between the dates on which their names are struck off from 
the rolls of Bhurlcunda colliery to the dates on which they are 
absorbed in the other collieries would be considered as leave 
without wages* In view of this arrangement, only 200 women 
labourers would be affected.

The Ministry of Steel, Mines & Fuel have also taken up 
with the National Coal Development Corporation the question of 
providing employment to all the retrenched workers*

I understand that this retrenchment was unavoidable and 
that none of the workmen has completed one year of continuous 
service. The National Coal Development Corporation Authorities 
are also issuing orders to their collieries not to recruit any 
workmen from the open market until and unless all the male 
workmen, who are proposed to be retrenched from the Bhurkunda 
colliery, are absorbed.

enT’ Yours sincerely,
..

Shri K.G.Sriwastava, (G.L. Nanda)
Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, NEW DELHI.



nuiH v-nift

Id JUN 1953

Teja Singh Sahni 
Deputy Secretary

7 ■ .—
D.O.NO.LR-IIf-22(7)/59 ■ i 'bock-

MI NISI RY' O|
I ABOUK AND EMPLOYMPN ]

New Delhi, the . 50th May , /(

Dear Shri Tangamani,

* Please refer to your letter to
Labour Minister No. 172-A/Ac/59, dated the 30th March 
1959 regarding the Andhra Cement Co.,Vijayawada.
As you know the employees retrenched belong partly to

, the factory and partly to the mines.Whether the retrenchment
‘ is justified, and if not to what relief the workmen are

entitled have already been referred to adjudication. 
The adjudication order has been issued by the State 
Government in respect of factory employees and by the 
Central Government in respect of mine employees.

Yours sincerely,

' Jh 1 * A 'Urn’ ----
>) >. (Teja Singh'Sahni)

' x\ Shri K.T.K.Tangamani,M.P.,
' Secretary,

A.I.T.U.C.,
> 4, Asoka Road,

New Delhi.
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No. 172/E/1S5/59 
June 1, 1959

The Secretary to Government of India, 
Ministry of tabour & Employment, 
New Dolni .

Sub: Violation of the Code of Discipline - 
' Chapui Khas Colliery (Sahu - Jain

concern) Raniganj Belt.

Dear Sir,

' Our affiliate, the Colliery Nazdoor Sabha, Asansol 
has sent you the above instance of violation of the 
Code of Discipline on April 7, 1959*

The situation in the colliery has further deterio
rated since the management seems to be determined to 
employ more and more C.R.O. Labour, with a view to 
suppress the trade union activities of the workers* 
Armed bands are being employed to create an atmosphere 
of tension.

, The management is also guilty of violation of 
tripartite decisions regarding contract labour. More 
and more departments are being handed over to contractors

>'Iq would therefore request you to intervene in 
the matter and the management impressed upon to rectify 
the violation of the Code of Discipline.

Thanking you,

» Yours faithfully,

' lr>'

' (K.G.Sriwastava)
■ . Colliery Mazdoor Sabha, Secretary

,py t0: G.T.Road, ASANSOL



z JUN 1953 r

K.N .Subramanian, I.C.S, 
Joint Secretary.

D.O.No.MI,5(1)/59 l elcKi iint - . —
“LAB( )l K”

MINISTRY O1
LABOUR AND EMPLOY Ml NT

New Delhi, the. St June.. /pj9 .

Dear Shri Sriwastava,
The Labour Minister who, as you know, has left 

for Geneva has asked me to reply to your letter 
No.172(ACC)59, dated the 19th March 1959, regarding 

the accident in the Saunda Colliery. The Mines 

Inspectorate which inquired into the accident has 

come to the conclusion that the accident was caused 

by the ignition of inflammable gas as a result of 

smoking. As there is no doubt about the facts, it is 

felt that there is no need to set up a Court of Inquiry 

The Indian Mine Workers’ Federation has been informed 

accordingly.

Yours sincerely,

/• 4 ■ *

Shri K.G.Sriwastava,
Secretary,
All-India Trade Union Congress, 
2i, Ashoka Road, 
New Delhi.



able : "AITUCONG” 
\

T. U. LAW BUREAU:
R. I,. TRUST BUILDING.

55. GIRGAON ROAD, 
BOMBAY T (INDIA)

airr =jPrh w
1LL-INIIH TRADE UNION UONIMSS

Telephones : 48)11
4 3 4 14

f ASHOK ROAD, 
NEW DELHI.

‘icsitlrlit : 5. 8. MIRAJKAJL
General Secrctarj': S. A. RANGE, M.I’.

MO.172/L/135/59
June 1, 1959

The Secretary to Government of India, 
Ministry of labour & Employment, 
New Delhi.

Sub: Illegal lock-out in Northbrook 
Colliery, Jaykaynagar, Burdwan Dt.

Dear

Vie have informed by our affiliate, the Colliery Mazdoor 
Sabha, Asansol, that the management of the Northbrook Colliery 
has declared a lock-out from May 2d, 1959 onwards.

The lock-out has followed a series of, measures taken 
by the management to prevent the Colliery Mazdoor Sabha
from functioning. Activists of the union were prevented 
from joining duties, several charge-sheets were issued 
against others and anti-social elements are being insti
gated to create an atmosphere of violence and tension in 
the area.

The majority following of the Colliery Mazdoor Sabha 
in the colliery was very obvious when officials of the 
Central Labour Relations Machinery visited the colliery 
and verified the membership of the union•

The lock-out shows how certain employers in their 
anti - trade union behaviour resort to extreme steps to 
suppress the unions, with scant regard for the Code of 
Discipline.

The details of the case have been forwarded to the 
Ministry of Labour and Employment by the Colliery Mazdoor 
Sabha, vide their No-. CMS/NB/13/59 dated May 3 and May 2S

•Ve hope you will institute an inquiry expedite the 
withdrawal of the lock-out and protect the interests of 
I ho workers concerned.

Thanking you,

fours faithfully,

/•7u. "
.  —'

(K.G .Sriwastava) 
Se ere tary
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Govornuonl, of India
I in.’ ■ L -y >± . '.dov-c £ tnploymont

no.d T</ l( V!;1) Bated Now dclhi, -he 1st June 19!59.

FOU \
yhri Toja Sin;-h huh ni
'o >uty . ?c ■ ' I? ry to the Government of lull?..

Tr*
.Tri . . . Tun,an lani , ii.T. , 

c’- T/t ', , 1.1 India Trade Union Con ‘nss, 
A, ,y> Bond, No'/ oolhi.

'Q r 1 1 ,

Lndly rjfoi' bo your letter dated the 1.J, iH.roh
I ■[/), ■■ i’T]) trihe in Bruiburu Hinos an J Bichaiknr
,;;.uo. , h raj no.’ , • biro > -si to Labour* Mini star.

a b /./'o inquire ’ into bho natter nd fin1 that 
oven '.n unro ieboro Union nay have its c-.so rear rrout j 1 
before L ncali bia n • yfic ,r abject to fulfil ijnt 'of 
'•■'o cr • ’b on ;ti uleb rJ Ln aoction >6(1 )(c of Lbe 
I.'i <n tr.i 1 'io 'Ubes rb» :■ this coa lition 'r\^ n b 
fa', i .1 /? '.)/ tho un.ro istoro'. union - the Hines ; . 1 >r 
Union, ■ • ' . I (u ire i trroi , the inability f1 e 
b ncill iion flic?r to h 1 1 concili ; bion urocoo lir s 
i - b ■ ■ ■ ■ a oy the u tre ist 5i’e^ union • ■ ■ rs to
O' u i 'a) Ln <) r n1.

fours faithiu.Lly,



.. jUh VJ‘J'3

Government of India
Ministry of Labour & Employment

No.PHI-370/IS/99

From

Dated hew Delhi, the

Shri .Balwant dingh, 
Under Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress,
4, As hole Ito ad,

’Nev; Delhi.

Subject:- Application of the employees’ State 
Insurance Act, 194$, to mines.

Dear Sir,
With reference to your letter dated the Si st February 

1999, 1 am directed to say that the question of exclusion of 
Daniadih Workshop (P) Ltd. from the purview of the Mines 
Act.is under consideration and a separate communication 
will follow in this connection.

2. As for the point raised by the Coal Workers Union
Giridih in their letter dated the loth February 1999, (which 
was forwarded with your letter dated the 21st February 1999 
referred to above) regarding application of Employees' State 
Insurance Act to the State concerns, it may be pointed out 
that hmployees’ State Insurance Act, 194$, makes no distinction 
between public and private factories.

Under Secretary*to

Yours faithfully,
? f Iy I / I y /. / > f / \

(B al wan i n gh)
the Government of India.



June 9, 1959

The Secretary to the
Government of India.
Ministry of labour & Employment, 
New Delhi•

Sub: The Visagapatarn Dock Workers 
(Regulation of Employment) 
Scheme, 195&

Dear Sir,

This is to remind you that the Ministry 
of Labour & Employment had in the month of 
June last year published a draft scheme called 
"The V^zagapatam Dock Workers (Regulation of 
Employment) Scheme, 195&"•

Comnents from Trade Unions were invited 
on the draft scheme and they were sent to the 
Ministry long ago. Almost a year has elapsed 
and we have not yet been informed whether the 
Scheme has been finalised or how long it will 
take to finalise it.

Please inform us about the stage at which 
it stands to day and oblige.

Thanking you,

Yours faithfully

(K.G.Sriwastava) 
Se ere tary



,1 1 JUK 1959

ri o • Gcnlo oC8)/5G 
Government of India 

Ministry of Labour & Employment

From

Ghri Ualwant Singh, 
Under Secretary to the Govt, of India.

do
Tho Secretary, Uu
Al] India Trude Union Congress, 
4, Ashoka Road, New Delhi. ’a

Dated Now Delhi, theSir, ’

Uith reference to your letter No. 172(pb)/59, 
dated the 23rd April 1959, I m directed to say th t the 
concession allowed to the registered Trade Unions/
Feder t'ons etc. on the purch se of the Ministry of Labour 
and Employment’s priced public^- ’ ons i.e. 25/ discount 
on the published price was upto 31.3.59. Tho extension of 
the concession is under consideration and the decision 
token will be communicated to you in due courso<>

Yours fa ithf ally,

for Under Secretary



Ko. ,W-12(34)/59/II P
Government of India 

Ministry of labour end Employment

Dated Stew Delhi, Jun®» 1959 •
Erom >v

£\^ 
Shri P.L. Gupta, 
Under Secretary to the Government of India

'Che General Secretary,
Ml Indie Trade Union Congress, 
4 ^hok Eoed, New Delhi.

Subject The Jelur Report - 1958.

Sir,

I sja directed to say that a© you are already 

aware the Ueoond Five Year Plan recommended that case 

studlw should be carried out in important industrial 

undertakings with established tradition of ^ood labour 

m^nn'rement relation® so that the factors that make for 

harmony may be clearly brought out and made widely known. 

The ri ret ease study was undertaken at the Tatas by the 

Director, Labour Bureau, in cooperation with the Tata, 

Iron <x Jteel to. Ltd. and tha fat©. Worker©* Union. Copies 

of that report have already been sent to you. Subsequently 

case otudy at the bolur -orku of w Indian Aluminum 

Go. Ltd. Belur hat been carried out by the Savior 

institute of Labour delations, Jamshedpur, with financial 

aff2? 1 stance from the Government of Indin. I eend herewith 

5 copies of the Belur Report 1958.

Yours faith hill?;,

v tX**
t ( P.L. Gupta)

v Under Sec re tar/ to the Gove nment of
.India.



1 1 JUN 1959
Tclcgiam : “MINFUEL”.

No.

G O V E R N M E N T OF INDIA. 
Department of Mines & Fuel.

(MINISTRY OF STEEL, MINES & FUEL.)

' ' ''.plc *n 1 nr Ft)-. F ii; cii nor to ;1’.Genoa the . coition

>r : i -’c!] mt. This tFc 'iannln^

,;1. o^cr ''-tLa ■ bool? I'lnco on 23»<r> ••59 a b I’b' ioh

nob boon kept xully Ini’oni<-d

n v< ’o i? nt,r ]>■ oo:r .'irribi;ito Union♦



1 5 JUN 1953

’Jo, M.III 18(2)/59
—'' ' Government, of India 
Ministry of Labour f: Employment

• • • • ♦
From

Shri P.N? Sharma..
Under Secretary £o the Government of India.

To

The General Secretary) 
^11 India Trade union Congress, ..
holo Trust Building, 
455, Girgaon Road,

va-cea New Delhi, the • x — •
Subject:- Gohfekhpur Labour Organisation-Constitution of the 

Advisory Committee at Dhanbad.

Sir,
I am directed to- say that in supersession of the letter 

of the Government of India-' No# MiIII.18(2;/58, dated the 29th May 
1958, the Labour Commissioner, Uttar Pradesh, Kanpur, has been • *
nominated as ex-officio member, of the Advisory Committee set up at 
Dhanbad in this Ministry letter No. M. 17(24)/54-III, dated the 
14th Feb. 1955I A . .

Yours faithfully,

X Sharma)'
Under Secretary. .



No. M-III-34(6)58.
GOVERNMENT OF INDIA

MINISTRY OF JABOUR & EMPLOYMENT.

Dated New Delhi, the
OFFICE MEMORANDUM.

Subject:- Amendment of the Rules relating to Welfare Officers, 
under the Mines Rules, 1955-

, The undersigned is directed to forward herewith for 
information a copy of notification No. M.R./A.M.(4) M-III-34(6)/ 

/ 58) dated the 16th May, 1959 making amendments in rules 72, 73 
and 74 of the Mines Rules, 1955- This notification was published 
in the Gazette of India Part II. Section 3 - Sub-section (i) 
dated the 23rd May, 1959, as G.S.R. 607-

( C. N. Subramanian )
• Section Officer.

To .

Copy forwarded to:--'"
15- General Secretary, All India Trade Union Congress, R.L. Trust 

Building, 55, Girgaon Road, Bombay-4.

'___

( C. N. Subramanian )
* Section Officer.‘

k.s.
d.a.refd.to
8.6.59

P.T.O.



B.N. Patar
Lab. & Emp. Adviser.

7 JUN 1353 MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, the...15 th June— j.

My dear Sriwastava,

I have received your 

letter dated 5th June, 1959. 

As you know Labour Minister is 

away in Europe, I will place 

the letter lor his instructions 

on his return.

Yours sincerely

( B.N. Patar )

Shri K.G.Sriwastava, 
All-India Trade Union Congress, 
4, Ashoka Road, 
NEW DELHI.



1 5th June, 1959

Shri Balwant Singh, 
Under Secretary, 
Government of India, 
Ministry of Labour & Employment, 
New Delhi

Dear Sir,

With reference to your letter No. Genl.3(8)/5& 
dated June 9, 1959 wo would request you to inform ua the 
procedure for obtaining the concession on the purchase of 
Ministry of Labour & Employments* priced publications.

As we have already pointed out in our earlier 
communication No ,172(Pb)/59 dated April 23, 1959 to your 
office that one of our affiliates The Garden Reach Textile 
Workers Ihion Calcutta had to approach a number of officials 
but without any result. Honce we approached you in the 
matter.

Please inform us at an early date when the concession 
will be extended to the Registered Trade Unions and 
Federations •

Thanking you,

Yours faithfully, 

- 
(K.G.Sriwastava)

Secretary



mown: 55729.

THE MADRAS HARBOUR WORKERS’ UNION
FOUNDED IN HMD - REGISTRATION No. 429 

(AFFILIATED WITH A.I.T.U.C. & W.r.T-U.)

President'.
M. RAMASWAMY

Vice-Presidents
KA|,YAN1 KUMARAMANGALAM, 

MEMBER. MADRAS DOCK-LABOUR BOARD 
(

* T. R. GANESAN, 
Ref. No.

S. NAGIAII

" BHAGAT HOUSE ”

7 /73, Broadway, 
MADRAS-1.

Date,..........16..........-6-..............795 9

Goneral Secretary.
A. S. K. IYENGAR, 

MEMBER. MADRAS DOCK-LABOUR BOARD S 

MEMOIR, DOCK-WORKERS’ ADVISORY COMMITTEE

1 Secretaries:
S. Tbangasami
M. I’oraikalam
K. R. Rarnaswami
B N. Srccramiilu The General Secretary,

All India Trade Union Congress, 
No. 4, Ashoka Road, 
New Delhi.

Dear Comrade,

I am sending herewith our Comments on the Draft 
Amendments suggested by the Government of India to the 
Dock Workers* Act and Scheme©

Please find also some urgent Amendments suggested 
by us©

I would request you to urge the Government of India 
to accept these Amendments also as they are found very 
urgent. You can yourself find them so if you kindly go 
thru1 them.

I hope and trust you will kindly see that the Com
mends and Fresh Amendments are duly considered
and accepted.

Trust this finds you fit.

With Greetings,

(A.S.K©IYENGAR) 
General Secretary

Encl©
Bns.15/6©
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THE MADRAS HARBOUR WORKERS’ UNION
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President;
M. RAMASWAMY
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General Secretary:
4 A. S. K. IYENGAR, m-a.

MEMBER,MADRASDOCK-LABOUR BOARD A 

MEMBER,OnCK-WDRKtRS' ADVISORY COMMITTEE

Secretaries:
S. Thangasami
M. Poraikalam
K. R. Ramaswami

N. Srccramulu

»16 - REGISTRATION No. 429
WITH A.I.T.U.c. & W.F.T.U.)

“ BHAGAT HOUSE ”

.7 {73, Broadway, 
MADRAS-1.

Dale,........ .............................. 7 95

Comments on Amendments proposed to the
DOCK WORKERS1(REGULATION OF EMPLOYMENT) ACT 

1948(9 of 1948).

(1) Proposed Amendment:

Add ’’efficient performance of Dock Work” to 
Preamble.

Comment:

No objection:

(2) peppp,^^
Add Provision for imposition of Registration Fe© 
on Employees:

Comment:

The Imposition of a Registration fee as envisaged 
by Clause 15(d) of the Scheme should not be deleted.

Why should Clause 15(d) be deleted and Clause 22 of 
the Scheme by which each worker is required to pay 
“a registration foe of rupees two” be retained?

On the plea that there is no ”express provision in 
the Act itself” and so ”any provision in the Scheme 
for payment of Registration Fee by employees would 
be of doutful validity” is no valid argument for 
deletion of Clause 15(d). The Straightforward course 
is to suitably amend the “Act Itself”, so that the 
relevant provision in the Scheme cannot be assailed 
on legal grounds.



- 2 -

There is absolutely no justification whatsoever 
for making any invidious distinction* as far as 
the Act and Scheme are concerned, between emplo
yers and Workers. If Workers are to pay a^Regis- 
tration Foe, the Employers lindiWwxkwxKXXxffxWiokmcx 
too must pay a Registration Foe for getting the 
benefits under the Act and Scheme to wit,

"efficient performance of Dock Work” 
(new Amendment).

(3)
Provision to supersede Dock Labour Boards under 
certain circumstances.

CpjmsM* __ . J
This cannot bo agreed to. fit is much too draconian.) 
During the last 6 or 7 year5"of~the functioning'of 
the Dock Labour Boards in the Ports of Bombay, Cal
cutta and Madras, no occasion had arisen when the 
non-existence of such a provision as is sought to 
be introduced now, acted as a fetter and brought 
the Dock Labour Board to a standstill.
In the existing Schemes there are enough provisions 
by which for instance the Chairman can declare "a 
State of Emergency” and clothe themselves with extra-
ordinary powers which are normally not exercised even 
by the Dock Labour Board themselves. Under these 
circumstances, the amendment now proposed cannot be 
accepted.

(4)

Provision for framing Rules under the Scheme.

‘ The Act may be amended to provide for fltaming of 
the Rules, but the draft Rules before they are en- 
forced should be discussed by the various Dock

^ Labour Board^and on the basis of suggestions made 
should^ be suitably amended and only then enacted.

The members of the Dock Labour Board may bo credi
ted with a more intimate knowledge of the Working 
of the Scheme and so are competent to make suita- 

iiis ble Rules. This right should not be taken away 
from the Dock Labour Boards and all rights be concent 
trated in tho hands of the Central Government.

(5) Preposed Amendnipn^ *
Advisory Committee-”The Employers of Dock Workers 

and Shipping Companies.”

There is no objection to amending the Act to include 
representatives of Shipping Companies provided parity 
as between Workers Representatives and Employers 
Representatives is maintained.' Otherwise voting 
on important issues will result in employers view



- 3 -
Committee bears ample testimony, Workers views 
are all defeated by th© Majority which consists 
of employers plus Government Nominees. This 
danger should be averted.

(6) Proposed Amendments;

(i) Eviction £E<?wJMr.^a_auartjag->.
Comment * The normal laws of the land for eviction are 

considered enough.
No new and special evictions laws for Board’s Quar
ters need be enabled.

(2) Enquiry into working of the Board:
Comment: No fltanent.

(3)

Sfiaeat: No Comment.
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President'.
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New Draft Amendments with
Explanatory Notes.

The Government of India may be pleased to incorpo
rate the following Amendments, a draft of which is sent 
herewith.

I. Clause.AeXaKfiD As it exists:
”(o) The Working under these conditions shall be 
examined after a year of the rotational booking with 
a view to fixing the number of days for which the 
Guaranteed Minimum Wages under Clause 31 should be 
paid. From then onwards the workers will be entitled 
to all the benefits under the Scheme.’1

Draft Amendment:
M(e) The working under item (c) shall be examined 

after a year of rotational bookings with a 
view to fixing the number of days for which 
the Guaranteed Minimum Wages under Clause 
31 should be paid etc.”

NpVq..:
Tho object of this Amendment is just to clarify 

item (e) which due to clumsy drafting lends itself to 
various interpretations.

The short-questions is:

Which is the date-line from whence the payment of the 
Guaranteed Minimum Wages is to begin.

The Scheme says one year from the date of rotational 
booking, under item (c).

In other words if rotational bookings for say Tally 
Clerks under item (c) started on 1^-3-1950: the Gua
ranteed Mlniimni Wage shall have to be paid from 
1-3-1959.
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The Madras Dock Labour Boards holds that the 

Guaranteed Minimum Wages shall be paid on and from 
15-10-1959; '‘which is the date of expiry of one year 
from which rotational booking was given after re-asses
sment of the provisional registration under Clause 18 
(3j.(d) of the Scheme.'*
/.Secretary1 s letter ho.215/59-A2 d/21-5-195^/

Let us soe how the Bombay Dock Labour Board inter
preted the Scheme and implemented it.

".............. we introduced rotational booking for our
Tully Clerks from 1st April 1957. The benefit of 
Attendance Allowance was given from 1st October 
1957. From 1-4-1958 the Tally Clerks were given 
all the benefits admissible to other registered 
stevedore workers.” /Letter of Secretary, Bombay 
Dock Labour Board.*/
It is obvious that the relevant clause is being 

interpreted in two different ways by the Madras Dock 
Labour Board and Bombay Dock Labour Board.

4rha4^he Bombay interpretation is-the ono 
that^reflobts the correct spirit of the said Clause.

The amendment suggested is Intended only to obviate 
two interpretations and make the intention clear in words.

II.
Amend: After Clause 31 (a) & (b) insert the follow

ing:
"tolmatlQB* whore a weekly OFF is granted 
a month "shall mean 26 days.”

Under Clause 31 (2) the mininum number of days in 
the month for which wages are guaranteed by the Madras 
Dock Labour Board to Reserve Pool Workersis 21.

But since a weekly OFFS obtains in Madras, a Worker 
who attends "all days of the month as directed by the 
Administrative Body" means attending 26 days in the 
month since he Is not required to call at the Call Point 
on 4 days i.e. the Weekly OFF Days.

So if he attends 26 days, he should be entitled to 
21 days Guaranteed Minimum Wage,

A dispute over this question having arisen, the matter 
was referred to the Government of.India#

The Under Secretary to the Government of India in the 
Ministry of Labour and Employment Mo.Fac.l78(15)/58 dated 
12-12-1958 says:-

"Thus if a Worker attends for work on 26 days
(the remaining 4 days being weekly OFFs) and 
gets employment for only 18 days the method 
of calculation will be as follows: -

• Days:
Bo. of Days for which Mininum £6x21- 
Guaranteed Wage is payable: 30 “



Does this moan that the Guaranteed Minimum Wage 
of 21 days is just notional and is not actually inteli
ded to be given to any Worker? For no worker can present 
himself for work on his weekly OFF, no one would so much 
as take cognisance of his present®* So to say1 a month 1 
means a calendar month is wrong* It can only meah W* 
number df^dayson which he~isexpected to present him
self for work* Please note that in Clause 31 "month" is 
used in contradistinction to "a Calender month" used in 
the very next Clause 32*

Hence the Amendment suggested*
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MINISTRY OF LABOUR & EMPLOYMENT
New Delhi, the 16th, May 1959

G.SiR. 607.- In exercise of the powers conferred by section 58 
of the' Mines Act, 1952 (35 of 1952), the Central Government hereby 
makes ;the following amendments to the Mines Rules, 1955, the same 
having been previously published as required by subsection (1) of 
section 59 of the said Act, namely:-

v Amendments
Inv the said Rules,
1 .v In rule 72,
(a) for sub-rule (1), the following shall be Substituted, namely:- 

’’For every m ne wherein 590 or more persons are employed
' ordinarily, the owner, agent or manager shall appoint

a suitably qualifie^erson as Welfare Officer; and where 
the number of persons so employed in a mines exceeds

» • 2,500, such welfare officer shall be assisted by one
suitably qualified additional Welfare Officer for every 
additional 2,000 persons or part thereof employed,”

(b) After sub-rule (41, the following sub-rule shall be inserted 
namely:-
"(5) The post of Welfare Officer shall be advertised in a 

newspaper having a wide circulation in the State,”
2, The existing rule 73 may be re-numbered as sub-rule (1) of 

that rule and the following added as sub-rule (2):
”(2) Every Welfare Officer shall keep a record of his day-to- 
day work and shall, at the end of every year, forward to the 

' Chief Inspector through the manager of the mine concerned, 
a summary of the report of his work during the year.”

3. in rule 74. \
(a) for sub-rule (2), the following shall be substituted, namely

’’The conditions of service of a Welfare Officer shall be the 
' same as of other members of the staff of corresponding 

status in the mine:
Provided that b'efore the owner, agent or manager discharges

' or dismisses a Welfare Officer, who has satisfactorily
( completed a probationary period of six months, he shall 

consult the Chief Inspector or an Inspector authorised in
* this behalf by the Chief Inspector.”

(b) after sub-rule (2), the following sub-rule shall be inserted 
, namely:-

"(3) A Welfare Officer shall not be, given less than two 
hundred rupees as his basic pay per mensem,”

/“No.M.R./A.M.(4)MIII-34(6 
58^7

SD/- P.N. SHARMA, Under Secy.



Copy of letter No.MIII-6(3)/59 dated 16/20 June 1959

Prom
> P.N .Sharma, Under Secretary, M of L.E.

To
( Kalyan Roy, Gen. Secy, IMWF

Sub: Representation from the INWF regarding 
condition of Miners, loaders and other Worker s.

Dear Sir,

In continuation of this Ministry letter No.MI-5(1$/59 
dated Id th May 1959, I am direef^to say that on enquiry it 

appears that no miners and loaders have ever been asked by 

the administration to work for more than the scheduled hours 

and no compulsion was ever exerted to force the £oal cutters 

and coal loaders to work more than the hours of work permissible 

under the Mines Act. In Kargali colliery, three-shifts-working 

in Mines is going on but the same could not be introduced in 

Bokaro colliery due to certain difficulties.

Yours faithfully,

Sd. P.N.Sharma



June 17, 1959

Shri Gulzarilal Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Sub: Closure of Bhavnagar Rayon Mills Ltd., 
Bhavnagar, from March 8, 1959.

Dear Sir,

The Bhavnagar Rayon Mills Ltd., Bhavnarar, Bombay 
State has remained closed since March 8, 1959, rendering 
over 160 workers unemployed. The trade union and the workers 
have since been agitating for re-opening of the 
mill since theye are no valid reasons for the closure, 
and they have also requested the Government to institute 
an inquiry into the financial affairs of the company. 
On May 21, 1959, a deputation of the Mill Kamdar Union, 
Bhavnarar, waited on Shri Shantilal Shah, Bombay Labour 
Minister, in this connection, but it is reported that 
the State Government exproseed inability to intervene 
on the ground that necessary initiative has to come from 
the Central Government.

We would therefore request you to kindly see that 
the management is compelled to reopen the mills immadiately 
or in the alternative, take over the mills for management 

; by the State, under the Industries (Development & Regulation) 
Act. The Mill Kamdar Union has also suggested that if 
the Government may not ba willing to take over the management, 
the mills may be handed over to a workers’ co-operative, 
giving them necessary financial assistance. Wb hope you 

» will take speedy action in the matter.

Thanking you,
v Yours faithfully,

rJ<
1 c v "751 v, ’

. ( (K.G.Srlwastava)
j Secretary



No.172/0^/59
June 17, 1959

Shri C .N .Subramanian,
Section Officer,
Ministry of Labour & Employment, 
New Delhi.

Dear Sir,

Your letter No. M-111-34(6)5$ dated 
June 12, 1959 wan received by us today since 
it was lent to our Bombay address.

It is now over three years since the 
Central Office of the AITUC has been shifted 
from Bombay to Delhi. It is therefore 
requested that the change of address be 
noted by your Section, even at this late 
stape.

Thankinp you,

Yours faithfully,

1
(K.O.Sriwastava) 

Secretary



No.r72-(BT)/59 
June 19, 1959

The Secretary to Government of India, 
Mini Etry of Labour & Employment, 
New Delhi.

Sub: Throatendgrit Closure of
Krishna Mills, Beawar, Rajasthan

Dear Sir,

Further to our letter of April 15, 1959, in 
connection with the mass retrenchment in the above mills, 
and the subsequent interview Shri Swami Kurcaranand, 
President, Textile Labour Union (AlTUC), Beawar, 
had with Shri Gulzarilal Nanda, we wish to inform 
you that the situation lias become vary critical and 
the mills may be closed down any moment.

It was requested earlier that the mills may be 
taken over by the Government under the Industries 
(Developnent and Regulation) Act. We would urge that 
a decision on this matter should be taken without 
any delay.

Thanking you,

Yours faithfully,

(K.O.Sriwastava) 
Secretary



. 21' JUN '• ■'
Government of India

Minist xy of Labour & Employment

' No. HI-17 ( 2)/5 9 Dated New Delhi, the

■ A SFrom I 5

Shri Balwant Singh, 
Under Secretary to th© Government of India.

I
To

1. The General Seorotary,
Indian National Trade Union Congress, 
Central Office,
17, Janpath, Now Delhi.!

2. The General Secretary, V
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi. x

3. Tho Secretary,
All-India Organisation of Industrial Employers, 
28, Feroz shall Road,
New Delhi.!

Dear Sir,

I am directed to refer to your letter

(1) No.VIIl/23 dated the 4th March, 1959

(2) Dated the 5th March, 1959-

(3) No.I.E.478/XI-12 dated the 5th March, 1959

on the above subject and to request that the comments

of your organisation on the Report of the Study Group

on Social Security may kindly be expedited.

Yours faithfully,
/ f 7/ I «Y <

(Bolwant Singh)
Under Secretary to the Government of India.

I



Government off India 
Ministry of Labour & Employment 

*** **

From
Dr. B.K. Bhattacharya, I.A.S., 
Deputy Secretary to the Government of India.

To
The Secretary,
All J-ndia Trade Union Congress, 
4-, Ashok Road, New Delhi.

/ - v JUS
Dated New Delhi, the

Subject-*- Vizagapatam Dock Workers (Regulation of Employment)
Scheme.

With reference to your letter dated the 9tu June,
1959 on the above subject, I am directed to say that the 
Scheme is expected to be finalised shortly.

Yours faithfully, 

for Deputy Secretary



h, hniiJAf«« M* *•* W* f
tt .PRIVATE SECRETARY TO THE 

MINISTER FOR 
labour and employment.

3 hr i K. G. 3 r i wa s t a va, 
Secretary,
All-India Trade Union Congress,
4 , Ashok Road, 
New Delhi.

Dear Sir,

1 acknowledge with thanks the 
receipt of your letter dated the 17th 
June, 1959, to Shri G.L.Nanda, 
Union Minister for Labour, Employment 
& Planning, who is away on tour to 
Geneva to attend the I.L.O. Session.

Yours faithfully,



No*172/BT/59
Juno 22, 1959

The Minister for Labour & Employment, 
Government of India,
New Delhi

Sub: Non-payment of wages, &c. in 
Edward Mills, Beawar, Rajasthan.

Dear Sir,
We are informed by our affiliated union, 

the Textile Labour Union. Beawar, that the 
management of Edward Mills, Beawar, Rajasthan, 
have not paid the wages of workers from the 
month of March onwards* It is also understood 
that the management have also failed to deposit 
with the authorities the workers1 and employers’ 
contribution to the P *F• and E .3 *1 * and nave 
misappropriated these funds.

The situation in this mill as well as other 
establishments in Beawar, were reported to you 
personally by Swami Kumaranand, President of our 
Rajasthan Committee, when he met you in May last. 
It was requested that immediate steps should be 
taken by Government to rectify the irregularities 
noted above as well as order an inquiry into 
the affairs of the Edward Mills* Since the situation 
has deteriorated further, wo would now request 
that the Government should also consider taking 
over the mills under the Industries ( Development 
& Regulation) Act.

Yours faithfully,

r
(K.G*Sriwastava) 

Secretary



No.PF.II.5(53)/58 
Government of India 

Mini stry of Labour & Qnnloyment

From

Shri P. D. Gaiha,
Under Secretary to the Government of India.

To

The Secretary,
All India Trade Ihion Gongregs,
4, Ashok Ibad, Ney Delhi.

Dated New Delhi, the 2^^ /9j ?

Subject!- Supply of copi es of documents etc. circulated to 
members of the Central Board of Trustees, Employees’ 
Provident Fund. .

• • • ♦

Sir,

In continuation of this Ministry’s letter No.E&I - 

11(33)58, dated the 31st December, 1958 on the p’xjve subject, I 

I am directed to say that in case of Statutory boards and 

Committees, agenda papers etc. fbr their meetings are supplied 

to the members of such Boards and Committees, and it i s for the 

members concerned to keep the Organisations they represent, 

posted with vhat happens.

Yours faithfully,

<

( P. D. Gaiha ) \
ihder Secretary /



digust 5, 1959

Shri I.P.Veera Ra&van,
Under Secretary to,he

Government of Ina,
Ministry of Labour: Employment, 
New Delhi•

Sub: ReLnder re. Demands 
of,he Workers at Lime 
3tie Quarries at Ram- 
Gajmandi •

Dear Sir,

Received your.otter dated 23rd July 
1959 •

The demands oithe Ramgan jmandi workers 
should be considers without any more delay 
as these are pendin for a long time•

Please let us now that whether th© 
conciliation office: has submitted the report 
and what is the decsion of the Government 
in that case.

Yours faithfully,

(K .G .Sriwastava) 
Secretary
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GOVERNMENT-OF UWIA.
Office/Deptt.

The undersigned is directed to acknowledge receipt of your 
No/i7Z/A//.«fdated.ZiZjMK4-^^which is receiviug attention.



JUH «59
GOVERiUENT OF INDIA

Ministry of Labour end Employment

No. LWI(l)-6(15)/58(ii) Dated, New Delhi, the June 1959

From
Shri P.R. Nayar,
Under Secretary to the Government of India

To
The Secretary,
All India Trade Union Congress, 
4 - Ashoka Road, NEW DELHI.

Subject:- Reconstitution of the Minimum Wages 
Central Advisory Board.

Sir

I am directed to invite a reference to your letter No* Nil 
dated the 21st February 1959 and to request that details of the 
scheduled employment with which Shri Satyanarayanan Reddy is 
associated may please be intimated to this Ministry urgently, as

' desired in this Ministry’s letter No. LWI(l)-6(15)/5d.III, dated tne 
15 th January 1959.

Yours faithfully,

(P.R.
Under Secretary to the GovernmentIndia



JUN 1959
Ass*jtt ‘.private secretary to tub 

MINISTER FOR
LABOUR AND EMPLOYMENT.

New Delhi, the...25th June 75 9

Shri K.G.Sriwastava, 
Secretary, 
All India Trade Union Congress, 
4,Ashok Road, 
New Delhi#

Dear Sir,

I acknowledge with thanks 
the receipt of your letter No.172/ 
BT/59 dated the 22nd June 1959 
to Shri G.L.Nanda,Minister for 
Labour & Employment, who is«at 
present away on tour to Geneva to 
attend the I.L.O. Session.

Yours faithfully,

(J ./if Saxena)



No.172/W59 
June 26, 1959

Thw Minister for Labour & employment, 
Government of India, 
New Delhi.

Sub: Strike in Machinery Manufacturers Corpo
ration Ltd., Calcutta protesting against 
mass retrenchment.

Dear Sir,

Over 1000 workers employed by the Machinery Manufa
cturers Corporation Ltd., Calcutta, have gone on strike 
from June 20 onwards protesting against the unilateral 
decision of the management to retrench 249 workers 
on alleged shortfall in orders.

Thore has been a critical situation in this factory 
for soma months now, with the management keeping the 
workers under perpetual threat of mass retrenchment and 
the Government of India’s attention had been drawn to 
this fact. It is learnt that the present plea of shortfall 
in orders is completely incorrect. The attempts of the 
W. Bengal Labour Commissioner* to bring about a settlement 
failed since the management did not accept his advice.

The Government of India has got a heavy financial 
interest in the concern and has its nominees on the Board 
of Directors. The factory is a well-equipped engineering 
unit but is being badly managed. We would therefore 
request that the Government should intervene, institute 
and inquiry and prevent the mass retrenchment of the skilled 
workman.

Thanking you,
Tours faithfully,

' < I 
(K.G.Sriwastava) 

Sacrotary
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No. Genl. 3(8)/56
Government of India 

Ministry of labour and Employment

From
Shri Balwant $ingh,
Under Secretary to the Government of India 

To
The Secretary,
All India Trade Union Congress, ...
4, Ashok Road, New Delhi.

Dated, New Delhi, the v
Dear Sir,

With reference to your l&ter dated the 
15tn June 1959 I an directed to say that Government of 
India publications ^n labour matters are supplied to 
registered trade unions/Federations at a discount of 
25% on the published sale price of publications. The 
indents are forwarded to the Manager of Publications, 
Civil Lincs, Delhi through the Registrar of Trade Unions 
con cerned.



Cable, : “AITUCONG’’

T. U. LAW BUREAU:
R. L. TRUST BUILDING.

55, GIRGAON ROAD, 
BOMBAY 1 (INDIA) 1LL-MIA TILWE CMOS Ml»8

Telephones . 1 s 7 7 1 
434 14

4, ASHOK ROAD, 
NEW DELHI.

Preslflent : 8. 8. MHCAJKAR.
General Secretary : S. A. DANGE, M.r.

No. 185-11(10/59 
July 3, 1959

Shri R .L .Mehta , I .A .3 ., 
Joint Secretary to the 
Government of India, 
Ministry of Labour cc Employment, 
New Delhi.

Sub: Violation of Code of Conduct•

Dear Sir,

Please refer to your letter No .E&I.10(11)/59 
dated June 25, 1959 on the above subject. While 
the clarification offered on thejrole of the E&I 
Division in relation to breaches of the Inter-Union 
Code of Conduct in noted, we may point out that para 
2 of the Code of Conduct does not expressly provide x 
that the Union Labour Ministry or its E&I Division 
may take upon itself the job of implementing the 
Code .

What has been provided for is only that: "For 
the time being, Shri Nanda, the Union Labour Minis
ter, might invite the parties, from time to time, 
lor further developing and amplifying the Code.” 
Apparently, this has not been done nor has the other 
provision to set up a machinery consisting of repre
sentatives of the four central labour organisations 
with an independent Chairman, might be set up for 
implementing the Code of Conduct, been arranged for.

fRe "AlTucjfeels therefore that no purpose would 
be served in corresponding with the E&I Division^on 
matters pertaining to the implementation of the \ 
Inter-Union Code of Conduct.

Yours faithfully,

(K.G.Sriwastava) 
Secretary
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GOVERNMENT OF INDIA. ,, ,
nu^Jhl; f Office/Deptt.

tiff'

The undersigned is directed to acknowledge. receipt of your
No/.7?yfe<?c/dated..44,4.A^^which is receiving attention.

t p.' c.JweHrftl.L'
Section C '.Sr •

Cibuur h E



No. 172/PD/59 
July 6, 1959

The Under Secretary,
The Government of Indi$, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Amendment of the Dock Worker3 
TiTeRulation & Employment 7"Act, 19A-S

Dear 3ir,

With reference to your letter No .FAC .171 
(10), dated 9th June 1959* 1 am enclosing 
herewith some comments on the proposed amend
ment to the Dock Workers (Regulation & Employ
ment) Act, 194D, for necessary action.

1 am also suggesting some fresh amendemnts 
to the said Act with explanatory note which may 
be incorporated with the official amendments.

Yours faithfully,

•^"6^
(K. G. Sri wa 3 ta va) 

Se ere tary



No .LRU-22(13)/59 
Government of India

Ministry of Labour & Employment

Dated New Delhi, the

From

Shri A.P. Veera Raghavan, 
Under Secretary to the Government of India.

To

The Secretary,
All India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Subject Demands of the workers of the sand stone 
quarries at Jhalawar and lime stone quarries 
at Ramgan jmandi.

Sir,

I am directed to acknowledge receipt of your 
letter dated the 4th June, 1959 and to state that the 
Conciliation Officer has already taken up conciliation 
of the demands of the workers of Ramganjmandi quarries. 
He has been instructed to take up conciliation of the 
demands of the workers of Jhalawar quarries also.

A Wines Board for Rajasthan has recently been 
set up.

It would be helpful if the workers* Unions are 
advised to take up specific instances of non-enforcement 
or violations of labour laws with the appropriate field 
officers responsible for enforcing them.

Yours faithfully,

(A.P. Veera Raghavan) 
Under Secretary.



No.LUn-4(12}/59 
Government of India 

Ministry of Labour & Employment

Dated New Delhi, the

From
Shri A.P. Veer a Raghavan,
Under Secretary to the Government of India*

To
1, The General Secretary,

Indi&n National. Trade Union Congreve,
17, Janpath,

2* The General Seorotary, 
Hind Masdoor Sabha, 
Servants of India boalety*a Homo, 
Sardar Patel Ko ad,

S^Tha General Secretary,
All India Trade Union Congress,
4, Ashoka Read, 
Now Delhi,

Subi- Arbltration on certain issues pertaining to workmen 
employed in the coal mining industry*

Sir,
I am to refer to this Ministry*b letter No.L£II-4(12)/59 

dated the 10th Juno. 1959, forwarding a copy of the ‘agreement* 
reached on the continuance of the Coal Award beyond the 25th May, 
195$ • As you &re aware, one of the points of agrees ant true 

‘ that th© workers’ organisation would submit their written 
statement to the Arbitrator, with copies to th© employers* 
organisations, by the 25th June* 1959* I cat to request you 

' to confirm that conies of the statements filed by your organisa
tion before the Arbitrator have been sent to all the employers’ 
organisations as well as to the Managing Director, National 
Coal Development Corpovation (P) Ltd., Ranchi. If copies have 
not been already sent to them these may kindly be sent Immediately 

' Thia Ministry may please be informed of the action taken in 
thia matter.

Tours faithfully,

(A.P. Veera Raghavan) 
Under Secretary.



Dr. B.K. Bhattacharya, IAS, 
v Deputy Secretary.

ir

D.O. No. HI-1 7(2)/W
Telegrams :—

‘•LABOUR”

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, the.. Sth...July.,-... 9.

Dear Shri Sriwastava,

kindly refer to your letter

dated the 5th March, 1959 and our letter No. 

HI-17(2)/59 dated the 19th June, 1959, regarding 

the Report of the Study Group on Social Security. 

2. We shall be grateful if the

comments of your Organisation on the Report of the 

Study Group are expedited.

Shri K♦G. Sriwasta va, 
Secretary, All India Trade 
A, Ashok Road, 
hew Delhi,

Yours sincerely,

Union Congress,



Ko.LAB-11-1/59 
Government of India 
Planning CoJEaission ■ 

(Labour & Jnploynient Division)
Vdyog Bhavan, 

Hew Delhi, the 11th July, 1959.
Prom

Shri B.M. Datar, 
Chief, 
Labour & Employ©ent,

I aa directed to forward herewith a copy of the 
Indian Labour Gazette - May, 1959 for your perusal and 
retention.

Mj3>,SXg>

fours faithfully, 
ju-v-Z. --y C<.<__

for Chief (L&B).



D.0^o.l72/SC/59
July U, 1959

Dear Shri Bhattacharya,

Thank you for your D.O. letter No.HI-17 
(2)/59 dated July 8, 1959, regarding the Report 
of the Study Group on Social Security*

The AITUC welcomes the proposal for an 
integrated system of social security.

We would like that the various administra
tive agencies now functioning separately for the 
E .P .F .Scheme , the E .3.1 .Scheme, etc., should be 
integrated into one for administrative purposes 
only, which would lead to saving in expenditure 
and expeditious handling of the disbursements. I

Though the recommendation of the Study 
Group to integrate the existing schemes and convert 
the P.F.Scheme into a pension scheme is, in 
principle, unobjectionable, the AITUC feels that 
the workers’ bitter experience of the unsatisfactory 
working of the E.S.I.Scheme and the lack of 
response to the suggestions for improvement, 
are bound to evoke spontaneous opposition from 
the workers.

Moreover, we feel that the report of the 
Study Group proposes only the integration of the 
existing schemes, and hence falls short of our 
demand for a comprehensive system of social 
security.

It is, therefore, felt that before any 
scheme of integrating the existing schemes into a 
pension scheme is discussed, the Government should 
first carry out in full the measures promised 
under the E.5.1 .Scheme, vi %,, giving medical 
benefits to the families of insured workers, 
realisation of full contribution from the employers, 
construction of separate hospitals, etc. These 
demands and defects in the functioning of the 
£.3.1 .Scheme have been voiced in our resolutions 
and in the various meetings of the E.3.1.Corporation 
and tripartite gatherings. We regret to note
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that, by and large, these still remain unattended 
and unfulfilled.

The AITUG would therefore urge upon the 
Government to take immediate steps to rectify the 
position in relation to the ESI Scheme and thus 
restore confidence among the workers.

There is serious apprehension that an 
integrated pension scheme at this stage would 
provide an excuse not to fulfil the obligations 
under the E.S.I. Scheme, viz., family coverage, 
separate hospitals, etc., and that their fulfil
ment would be all the more vitiated, delayed and 
sidetracked by the additional considerations of the 
further liabilities of the pension scheme. These 
considerations prompt us to the conclusion that 
the integrated pension scheme should not be 
taken up at this stage.

Yours sincerely,

—— t i
(K .G .Sri wasta va)

Dr. B.K.Bhattacharya, I.A.S., 
Deputy Secretary,
Ministry of Labour & Employment, 
Government of India, 
New Delhi.



D.Q^o.l72/SC/59 
July 14, 1959

Dear Shri Bhattacharya,

Thank you for your D.O. letter No.HI-17 
(2)/59 dated July 3, 1959> regarding the Report 
of the Study Group on Social Security.

The AITUC welcomes the proposal for an 
integrated system of social security.

We would like that the various administra
tive agencies now functioning separately for the 
E.P.F.Schome, the E .3.1.Scheme, etc., should be 
integrated into one for administrative purposes 
only, which would lead to saving in expenditure 
and expeditious handling of the disbursements.

Though the recommendation of the Study 
Group to integrate the existing schemes and convert 
the P.F.Scheme into a pension scheme is, in 
principle, unobjectionable, the AITUC feels that 
the workers’ bitter experience of the unsatisfactory 
working of the E.S.1.Scheme and the lack of 
response to the suggestions for improvement, 
are bound to evoke spontaneous opposition from 
the workers.

Moreover, wo feel that the report of the 
Study Group proposes only the integration of the 
existing schemes, and hence falls short of our 
demand for a comprehensive system of social 
security.

It is. therefore, felt that before any 
scheme of integrating the existing schemes into a 
pension scheme is discussed, the Government should 
first carry out in full the measures promised 
under the E.5.1 .Scheme, viz,, giving medical 
benefits to the families of insured workers, 
realisation of full contribution from the employers, 
construction of separate hospitals, etc. These 
demands and defects in the functioning of the 
E.S.I .Scheme have been voiced in our resolutions 
and in the various meetings of the E.S.I .Corporation 
and tripartite gatherings. We regret to note
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that, by and large, these still remain unattended 
and unfulfilled.

The A1TUC would therefore urge upon the 
Government to take immediate steps to rectify the 
position in relation to the ESI Scheme and thus 
restore confidence among the workers#

There is serious apprehension that an 
integrated pension scheme at this stage would 
provide an excuse not to fulfil the obligations 
under the E.S.I. Scheme, viz., family coverage, 
separate hospitals, etc., and that their fulfil
ment would be all the moire vitiated, delayed and 
sidetracked by the additional considerations of the 
further liabilities of the pension scheme. These 
considerations prompt us to the conclusion that 
the integrated pension scheme should not be 
taken up at this stage.

Yours sincerely,
'•

(K.G.Sriwastava)

Dr. B.K.Bhattacharya, I.A.3., 
Deputy Secretary,
Ministry of Labour <1 Employment, 
Government of India, 
New Delhi.



No. 172/VP/59
July 15, 1959

Shri ^.L.Nanda,
Minister for Labour & Enploynent, 
Government of India, 
NEW DELHI.

Sub: Verification of Trade Union Mairtoar- 
shlp - meeting at New Delhi on 2ist 
March 1959 - conclusions reached at

Dear Sir,

Kindly refer tc our letter No.l72/VP/59 

dated May 29, 1959. We had requested for certain 

clarifications on the above subject. An early 

reply will be much appreciated.

Thanking you,

Yours fai thfully,
4/^r* 

--- f *

(K .G.Sriwastava)
Secretary



July IS, 1959

Dear Shri L’anda,

1 am enclosing copy of a letter I 
have sent to the Chief Labour Commissioner 
(Central) with regard to verification of 
membership, for your information and action 
as deemed nece5sary•

Yours sincerely

(K .G .Sri was tava)

Encl:

Shri G.L»Nanda,
Minister for Labour & Employment, 
Government of India, 
NE^ DELHI



Jl’l 1959 S'VIA
Addl. PI<IVATESEC1<ETA1<YT0 THE

MINISTER FOR
LAB°UR AND EMPLOYMbNT‘

M • pHQjy • \ I New Delhi, Hie July- 21,^9’
W- x siS 

I I 
» I

Shri K.G.Sriwastava,
All-India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Dear Sir,

I am desired to acknowledge 
receipt of your letter dated the 18th 
July, 1959, to Shri G.L.Nanda, Union 
Minister for Labour, Employment and 
Planning, along with its enclosure.

Yours faithfully,

(J.C.Saxena)



X? o >1 , a(?
No.APS/LM/...............•—

Addl. private secretary io the
MINISTER FOR

LABOUR AND EMPLOYMENT.

New Delhi, the-SL... July- 9'

To
Shri K.G.Srivastava, 
Secretary, 
All-India Trade Union Congress,
4-, Ashok Road, Nev/ Delhi♦

Dear Sir,

I ani desired to acknow
ledge the receipt of your letter

NO.172/1L/59, dated the July 22, 

1959, to Shri G.L.Nanda, Union 
Minister for Labour, Employment &
Planning,

Yours fait (if Illy .

(J.C.Saxena)



No.LHII-22(13)/59
Government of India 

Ministry of Labour & Employment

Dates New Delhi, the 2 3 JUL i*5
From

Snri A.P* Veera Raghavan,
Under Secretary to the Government of India.

To /
The Secretary,
All India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Subject:- Demands of the workers at lime-stone 
quarries at Ramganjmandi.

Sir,
I am directed to refer to your letter dated 11th July, 

19 59; and to say that the Conciliation Officer’s failure report 
on tne suoject mentioned above is under consideration.

Yours faithfully,

Under Secretary.



No. APS' LM/..AA.---........*

Addl. PRIVATE SECRETARY TO THE 
MINISTER J'OR 

LABOUR AND EMPLOYMENT.

A'ciP Delhi, '//ejuly -24-,

Shri K.G. Sriwastava, 
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Dear Sir,
I am desired to acknowledge 

Receipt of your letter No.l72/lC/59, 
dated the 21st July, 1959, to Shri 
G.L.Nanda, Union Minister for Labour 
Employment & Planning.

Yours faithfully, 
9 4r .

' /J/
(J.C. Saxena)



ALL INDIA TRADE UNION CONGRESS.

VIEWS OF A.I.T.U.C. ON GOVERNMENT LABOUR POLICY AT 

17th I.L.C - MADRAS,

1. The papers prepared by Government for this conference 

completely shut their eyes to certain pressing problems affecting 

the workers, though these problems dominated the Nainital Confeven^ 

co and continue to remain acute as before® At Nainital every 

delegation raised the question of closures, retrenchment and 

unemployment. Wo discusssod these problems and Government—and  .. 

employers promised to do certain things. But situation has not 

improved. .

2. True, one Textile mill in Bombay has been taken over 

since then. But many more units in Bombay and elsewherq remain 

closed. Largo scalo retrenchment and rationalisation in Textiles, 

engineering etc., are taking placo, which the employers declare 

have the consent of the recognised unions of the INTUC as in 

Bombay and Madhya Pradesh.

3. Several strikes have been baking placo on those questions 

of retrenchment and victimisation of trade union workers. Court 

judgements permitting dismissals at the sweet pleasure of the
' ' I,employers are evoking protest strides to .defend the rights of

s the working class. Strike in the Grindlays Bank, the Mahindra 

* concern in Calcutta, Remington Rand, The National Electric and 

'■ Now Era Silk in Bombay, the lockout in tho Harveys, the failure 

to take over Kaleswarar Mills in Coimbatore, show that tho 
* 

Government of India and tho Stato Governments after having debated 

tho question at Nainital, have gone back to their usual position 

of leaving tho workers alone to fight tho superior weight of tho 

employers. * ,

j . 4. In this period some wago agreements have boon negotiated.

' Tho Jamshedpur wago agreement has come out. But ..even there, tho 

‘ problem of work loads is still unresolved and unless wages and

, • (Contd. •...)
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workloads are resolved together, it is- useless to expect the 

workers to settle down to calm work. Workloads and rotranchment 

.ii vsmshedpur the failure to evolve proper wagos scheme in 

Lumpur and elsewhere, disturb the Iron and Stool sphere, the 

most vital one for our economy. Tea Bonus is still un.set.tlcd 

m. i a Wago Board for Metal and Engineering as a whole is an 

urgent necessity.

Tho promisos made to appoint the wago boards for industries 

have been frozen. . Evon the Pay Commission and tho Textile wago 

Board have been unable to report though a long period, enough to 

exhaust tho patience of the workers has passed since their appoint

ment .

Tho Labour Minister Mr. Nanda has personally intervened in 

tho Coal disputes and in tho Banking dis puto. But such interven

tions while securing temporary relief, do not make up for a policy 

as a whole.They become only benevolent exceptions to a bad labour 

policy, which does, not allow urgent questions of life of the 

workers to bo resolved in their favour as a natural result of a 

correct policy. 
%

the promises made at Nainital and perspectives held before 

the workers have boon belied for the most part. Where small ful

filments havo boon shown they had to bo extracted by prolonged 

suffering and struggles of tho workers.

5. This not only shows the Labour policy of tho G-ovornment 

in actual practice, it also shows that what is called PLANNED 

DEVELOPMENT has no plan, unloss all thoso. rotrenclimonts, closures 

victimisations, and lockouts are a part of tho "PLAN" of tho 

Government vid the employers for bettor Development of tho profits 

of tho Gentlemen of enterprise.

(C ont d................. )
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6, Not content with tho position in which tho employers aided 

by the Government machinery are launching offensives against tho 

workers, it seems in this conference, the Government has put 

forward an agenda on Industrial relations, which is calculated to 

hamstring still further tho freedom of the workers and their trade 

Unions • । .

The proposal to give unheard of powers to the Registrar of 

Trade Unions, that is Government Officials, over the Organisations 

of trade unions, is the most reactionary proposal on the agenda^ Be 

is no more a more Registrar. Ho is to bo tho Supreme Maker and 

Unmaker of trade Unions. Ho is to judge hpw many and -where the

* workers should have unions or not. In one state he 1$ oven given 

* tho power to dismiss and docido the Office bear^a of tho Union.

Very soon it will not be tho workers, who wil^ bo running tho 

unions, but tho nominees of tho Government ot» its party. So' long 

it was done behind tho back of tho workers, N^w it is* proposed to 

bo done with the sanction of the law. Wo refu^. to accept this 

position. All those proposals of enhancing the powers of tho

, Registrar or keeping his Veto on tho Unions must be scrapped in toto.

» 7. Tho Government of India has not been able to compel

1 observance of the code of discipline by the employersby the State

Government or by its own Ministries. The Unions of tho AITUC parti--. 
Not one union of tho AITUG has been recognised under tho Godo.

cularly have not reaped a single benefit under tho cede./And there 

is the most flagrant c'aso on record, whore the Secretary of tho 

Union of Employees of Audit and Accounts has been dismissed on 

charges, one of which is that ho submitted memo to the Pay Commission 

. of the Government of India, and suggested curtailment of tho 

t authority of his employer (immediate boss). Wo need not cite , 

* further facts which are too numerous to bo quoted hero•

8. 'The experience of tho working of tho code shows that the 

majority of the employers and tho Stato Governments as also 

Ministries of tho Government of India aro not prepared to honour tho

,(Contd



Code. Hence tho AITUC thinks that the code of discipline bo sus

pended until the employers and Governments come in the proper mood 

to work it __J thub the. Allh-U khlnks- that- the- c-e-de of- discipline- 

ho. sj^s-pondad, until the (-an.playe.xia. ruid (^uaHXucm.U e-emer tn the- pr-epcnA 

m-vo'd- t-e w-or-k — and that the AITUC bo allowed to withdraw f rom its 

cbliU<ations, whore the employers and states do not rociprocato and 

adopt a policy of special discrimination against AITUC. To begin 
°^the code in

with AITUC will like to opt out/tho Bihar, Madhya Pradesh and Bombay.

9. The Government of India compels the workers to subscribe 

Crores of Rupees to ESI. In spite of the promises, it has failed to 

provide hospitalisation^caro bf the families of the insured and <

enhancement of the employer's contributions. Provident .fund monies 

of the workers are known to have been1 swindled by Ises. In Madhya 

Pradesh alone about Rs .50/- lacs have boon so swindled. So is tho 

position in Bombay and elsewhere. Several Governments have been 

abetting this position and workers in nood do not got relief.And 

yet this open daylight fraud is not nailed down by confiscating the 

concerns involved in it. Whoro is Morality, Democracy and observance 

of law and tho code of disciplino in all this?

10. Tho AITUC has always hold that compulsory recognition of 

trado unions is a vital necessity in India, and that in order to 

decide which union has the workers’ support and is representative a 

secret ballot of tho workers is tho only correct method. Both those 

demands have boon refused by tho Government. Ballot is regarded as 

tho most Democratic method in tho Political field. Then why is It 

denied in tho Trado Union field? The verification method is eno sided 

and is hoavily loaded on the side of tho Government, and tho 

employers and thoir supporters.Tho very fact that Unions of tho INTUC 

or those recognised by tho employers alone can collect subscription 

money in the factory handicaps tho others in making rolls and 

registering fully paid membership. Over and above this some of tho 

verifying officers are subjected to influences hostile to tho AITUC,

( Cent dd.’............. )
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Compulsory recognition of Trade Unions and ballot bo deci.do their 

representative character are the absduto preconditions for peace 

in industry and better industrial Relations. Those two measures 

wiil bring about a fundamental change la tho situation and help 

the economy and the working class to go forward.

11. We have made the above; remarks on some of the problems «
before us in general, because they ombraco tho most important 

aspects of any progressive labour policy.

For over 40 years, since the workers began to act in 
d^^^’oea

of their interests and formed mass unions, tho OovQx’iun<*nt 

and the employers have been avoiding direct Qobloc4-tv« bargaining 

between tho unions and the employer s .'I1 here has been a, consistant 

attempt to interpose some other agencies between the workers right 

to collective bargaining and tho employers whb.as a «lass tho, 
• \ ' J

world over have always resisted direct negotiation^ with and 
. 1 

recognition of trade unions. The Con,gross Ministries with their 

avowed adherence to Socialism have not followed a different path. 

Evon -rioro they agreed to give bargaining right and recognition 

i r> is offered in exchange for surrender of some fundamental rights 

as shown in that now brood of unions called 'approved unions’. 

Lcnco hr tho last ton years there has boon continuous arguments 

about all kinds of Tribunals, arbitration boards, conciliation, 

machineries, appeals and so on. Tho present Tripartite has again 

•if ci bhoso question on tho Agenda. 'We hold that unless a clear 

cug socialist policy of labour is adopted and unless compulsory 

recognition of Trade Unions, Collective bargaining and ballot are 

inh c lueod, no amount of tribunals, boards, and bans on this and 

tlnif will load to a satisfactory solution. However wo will give 
a

ouz* v.cws on tho various proposals in/genoral way.

b.-ir We endorse the provisions for tho ballot in the Kerala 

Industrial relations bill. z
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4.3- Sinco only n Ccmmittoe is to bo appointed to once moro 

discuss the works committee nothing need be said.Tho 

cm rd oyer a de not ’.int the works committee, nor do the 

Government concerns. Wo-want works ccmmittoos to have 

moro powers and wo want them as elected committees. Tho 

works committee in principle must so evolve as to be the 

basis of Socialist Management, in the future set up.

5.2 Agreements, negotiated and signed by any union must bo 
4 

submitted for ratification, in the first instance, to 

the executive committee of the Union and in case of 

sharp differences to the General Body of the Union.Whore 

15^o of the workers affected by an agreement negotiated 
t

by a union object to or demand amendment of the agreement, 
r

which must in all cases be publicised before tile workers 

in all suitable ways, the union shall take stops to call r
the General Mooting of the workers affected if it is an 

establisnmcnt and an elected delegates mootinp; or tho 

elected works committees of all the establishments' in tho
’ > t

Industry if tho agreement covers whole Industry, to : 

ratify, amend or reject tho agreement and tho union thero 

upon shall carry out tho decision of such a meeting. In 

tho absence of such ratifications the agreements will 

not bo binding on the workers, for tho moro fact that it 

has boon negotiated and signed by tho Union whether 

representative or not.

6.2. Arbitration boards may bo instituted to which recourse 

may bo had by either party to dispute of their own free 

will. Tho Government should have no discretion to judge- 

vhe merits of the case and then grant ox* withhold 

rofeeonco to arbitration.

(Contd)
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7.3 Wo do not want to adopt any ’’Model Principles" as such 

to prodot ermine the referonco cf disputes to adjudication.. JT tho 

adjudication machinery is to exist it must bo available fully and 

frooly to tho Trade Unions. Tho present Voto exorcised by tho 

Government on such reference and their tampering with tho issues 

fraKijd by the workers must bo done away with.Tho Government arc 

kn :.w.. oxorciso their ^oto and powers to the detriment of Unions 

whom they dislike and to tho benefit of employers whom they favour.

hr-1- The labour appellate tribunal as such need not bo 

rovivj;. because that would be no euro to tho appeals sent up tb 

the S .ip./eme Court unless Industrial disputes are banned from tho 

purv • ov of tho Supremo Court.Tho element of delay and costs also 

a/’iecl u<. tho L.A.T. when it existed. Wo would suggest that all 

t’.’.:;.; d'-uvts, institute an Industrial Bench in their jurisdiction 

id' whii h the Judges should make themselves versed in all questions 

of Com- Log Industrial disputes as such, besides common law and 

Industrial law.

9,3. Tho Madras Government proposal bo endorsed. All the throe 

fears expressed in 9.2 are groundless.

10.3. If the Central Government acts quickly and takos over tho 

dispid es to a national tribunal the difficulty can be overcome^ 

But .in tho absence of such a decision by tho CuntralGovornment tho 

present power of reference to local tribunal should remain.

^b) 11.4. Tho A.I.T.U.C.j ig of tho opinion that wo have como 

f° a stage where unions in certain sectors, of our economy can find 

enough cadres and leadership to manage.all their affairs, provided 

the Union Leadership is guaranteed protection from the victimisa^ 

tion in any form. No union functionary should bo dismissed, di sr
It 

charged or transferred during his occupancy of tho union post, ’ 

Secondly no dismissed or discharged worker shall bo considered as 

an outsider for tho Unions of his industry or trade.

(Contd... ............. )
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Thirdly one fourth of his working time shall bo available to the 

Office bearer for his trade union work. Only Unions in an industry 

1 iho coal mining, plantations and Class IV employees are not yet 

fr. a position to conbributo suitable cadres for specialised sides 

of Trade Union work, such as correspondence drafts of agreements, 

e-,u "b work etc., for which outsiders are required by them. Hence 

the a ETUC is prepared to discuss which industry or trades can even 
• ‘ * r

row be urged to accept a total elimination of outsiders, if the 

other national Trade Union Contres would agree, and the employers 

and the Government would provide the above Guarantees.

11 a5 Yea; annas four may be made the minimum.

11/5 Registrars' powers be curtailed oven as at present and 

some decentralisation may bo done.

11,7 No powers of this typo bo given.

11.8 No power of this type bo given.

11,9 The power exists and may bo continued. 
। 

11.10 Evon the suggestion is preposterous.

• As the Government is aware and frankly shows it in its

memorandum, all those powers, existing or proposed are against the 

spirit of the freedom of Organisation guaranteed under the Consti

tution.

The failure of the Government to ratify the ILO conven

tion Nb,87 on this subject is a serious breach of democratic

,behaviour and tho Governments duties to the Constitution. That the 

vGovernment of India did not consult the Tripartite Conference on 

'the question of its refusal to ratify tho convention should be taken 

'note of by this conference. Curtailment of tho freedom of associa

tion oven with tho concurrence of representative organisations is 

impermissible. And this is specially so when tho Government 's 
\ A •
criteria to determine tho representative character of an organisa

tion, is ot a partisjtr typo and is worked by itself with partiality 

v ’ (Cont d.....)
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and extraneous considerations. Tho latest verif i.:. d.. . ns of member-
I

ship and representative character of national Trim ' ton organi

sations carried out by the Government Officers i;. ill of 

instances to prove the above statement. Even if vc tfication wore 

true and valid, no organisation has tho right to curtail tho 

freedom of association of others and tho Government has no moral

' Constitutional justification to undertake curtailment of that 

freedom. It is undemocratic and unconstitutional.

Madras»
26th luly,1959.
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