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Com. K. G. sriwastava, 
T.U. Record, New Delhi.

Com. S.R. Ganesan, B.E., s' ’
1hU« Newa, Madras.

Dear Com*, 4
4 ♦ *

The Electricity Workmen of Tamilnad numbering over 40,00£> 
organised under 14 different unions and united under the 
powerful banner of the Tamilnad Electricity Workers Federation 
led by Com. V. G. Row Bar-at-law, are to shortly serve notice 
of strike on the Madras State Electricity Board demanding 
fundamental T.U. Rights, acceptance of the Code, payment of 
Bonus and other demands.

ML •'

The Kundah Hydro Electric Scheme which is the biggest 
Hydro-Electric project in the state (costing about 35 crores 
of rupees) i s nearing completion and the first stage of the 
same is to be inagurated by the Hon. prime Minister on the 
2 5th of March. a hasty and clumsy show is being put up by 
the Chief Engineer for Electricity to inaugurate the project 
ahead of schedule, so that he will hit the headlines and 
become khex eligible for the Rs. 3500/- a month job of the 
Chairman of the Board for Wiloh ho has been angling ever since 
the formation of the Board. The inauguration is arranged 
when there i s no water to speak off to run the: power house 
and thousands of ruppos are being spent, to biding adeqate 
water to run the power house for a few hours idien it is 
inaugurated by the prime Minister. There is, another reason 
for such hasty action on the; part of the Chief Engineer and 
that is to scuttle the union'led by Com. P.V. Giri, by 
throwing out thousands of workmen after the inauguration of 
the project by the prime Minister, This is being done pur­
posely to circumvent the demands of seniority,rproject allowane 
and compensation voiced by the project union. There was a 
token strike on the 9th of March which is to be followed by 
a General Strike on the"21st ;by all the Kundah workmen. 
The strike which is to take place before the inauguration of 
the project is sure to be made use of to riase much dust 
from the prime Minister down to the last man as happened in 
the case of jamshadpur and Bhilai and so it is. necessary to 
put the case of the Electricity workmen in its proper 
perspective;* i

Apart from the demands of seniority, project allowance 
and compensation of the Kundah workmen the Ssmswxiw sqf Jtkje 
important aspects of the present struggle are as follows:

The workmen demands that the Agreement entered into by 
the Madras State Electricity Board with the Tamilnad Electri- 
nH.v ’Phrl^m V* d av- t.1 on -hnu 1 d he -n th mt, ^OOO W-V.R,
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workmen should be made permanent an

Dated

5. Ardmuga Naickeh Street, 

MADRAS-2.

Head Office .

stlipuluted in the 
out of employment

,s
3 
A

agreement. But workmen are thrown 
without any respect of law or the agreement day in and 
daj out. The agreement in this as well as other 
respects is more honoured in its breach than its imple-
mentation by the Board

x>

3

The Board refuses to recognise the Unions and the 
federation with which it signed the agreement and reguses 
even elementary trade union rights like right for represen­
tation, holding of meetings eto. The very existence of 
the unions are Questioned and acts of suppression are let 
loose against the workmen. Victim!oation of Union 
officials has become a cardinal policy of the Board.

mu oh talked of
The Board a refuses to sign tho/Code for Discipline 

and the Govt, looks on nnd aaya taut that they cannot 
force any employer to sign th Code.

5

AS

. X

The workmen demand payment of 3 month* Bonus for the 
year 08-59 and 59-60 out of the enormous profits earned 
by the Board. unable to face the Justness of the demand 
in the context of the Supreme Court* judgement which bwc 
ha* held that the Electricity Supply act does not stand 
in the way of payment of Bonus to Electricity workmen, the
Board la reporting to varioue way* of
and manipulation of account*

Double-Book-keeping

.9

The demand* of 
Employee* pro vident 
been denied without 
denial.

themx workmen for 
fund and gratuity 
any valid ground*

the extension of 
have tine and again 
being shown for such

3 The ye deration which is yhe true representative of the
4 workmen is denied representation in the ftxa* Consultative 

Council and the henchmen of the Board are appointed to 
represent the labour for no reason other than the fact that 
he belongs to the ruling party.

^aThe workmen are truly indigent over these injustices 
and they are uniting more and more in their determination 
to fight for their right*.

Dear Com;

Kindly publish the above news item in our publication.

youre fra tern* ly

SECRETARY.'



No.299/A/60
March 7( I960

Com .M .K.Kunhiraman,
President,
Kerala Electricity Board Workers’ Federation,
Badagara, Kerala ,

Dear Comrade,

We have received the copy of your 
representation to the Labour Conmissioner, 
Kerala State, dated 29.2.60.

Since this should be taken up in 
the State level Evaluation and Implementa­
tion Committee, we are sure our Kerala 
State Committee will render necessary 
help to you in this connection. We note 
that a copy of your letter has been 
sent to Com .P.Balachandra Menon, General 
Secretary of our Kerala Committee.

We would however like to receive 
reports of developments from time to time 
on this subject for our study and reference.

With greetings,

Yours fraternally,

(K.G.Sriwastava) 
Secretary



To

Fran

Kerala Electricity Board 
BO. Badasara*

■ ■

Wb rker o * F oderat io n ,
■ •.. r.-'- : i.i

The labour Conminoionor 
Karnin 3 tn to, 
Tpivandr in.

Board ofSub

Hof

concilkition-M^Jnorandioa of o at t loment 
dated 12—9—1950. , ,

G.O.Ifo.39039A-2/I&IAD dated Tyivundrum 24th Sept 
1959, Kerala Giotto Bo*40 dated 13-10-1959.

• « , 1 ‘ • j ’ t . * ■ » j * ’ - i • « ' J • i ।, •
l .Thc dispute between tho IKM.R.workoro under tho Komla 

State Eloctricity Board and the Kerala State Electricity Board 

win referred to a Conciliation Board’ under the Cluaiminohip of 

Sri Bnnkaru Ihiayrua Iyer, Retired Sigh Court dodge, by the 
. .. . ... ..... •••>-■«- • - '*

Government of Kerala ao Per their notification Bo.27427/L.2/59/ 

WA'D dated 14-5-1959.

2 .The Government liavo referred 53 ioouoo Uoforo the Con- 
' ■ ■ t.

clliation BofTrd, out of which tile Board aiTivod at a unanimotio 

docioion on 50 ioouco except inc Gth, 9th and 27th ionueo.
■ ” >

3 .The docioion of the Conciliation Board on thq above 50 ....... ,v- ..... . .
innuoo and the opinion on the points not agreed wore oignod and 

nubnitted to the Government by the Board on 12-9-1959 and the 

oamo hao been publ iohod by the Go Vermont ift Koralu Gaaetto !To» 

/Z 40 elated 13th October 1959 no notification Ho .30039/L.^59/l&TAI

4 .But the Kerala State Eloctricity Board hnvo not yot ioouod 
many of

ordoro to implement tho doe io io no a^ovo 50 ioouco wherein 

iinanimoua dec io io no were adopted by tho Conciliation Board wiiich 

includen tho representative© of tho Kerala Stnto EL octricity Board.

aloo« J. 4-

5 .Tho Kerala State Electricity Board ao pea* their order L>S* 
27/59 dated 3/10-11-59 decided to implement the docioion of the X
Conciliation Board in r co Peet of 9 ioouoo ouch uo the oiclc-loave, \ 
af’o limit, wigeo to thooe working hi higher catogorioo, the con^ 

vcyancc facilities to the children of IT.M^R.workei-o hi chithana- ' 

Pin-nn nivioion to f;o to oW.ool, npoeJak loavo to attand nootingo '



of the federation, aboorbtion of the IT.H.R.dr ivero in tho reg- ... .. - •. . • . • . • i t ' - • •• • • • • • " " • ’ ■' ■ '
tilar service, re inn tatement of ftp! Soman, equipmento for luot- 

oct Hu, etc. Ao phi* another order Ifo*L*S.27/59 dated 15-2-601 

it has Lean decided by the K^i'ala State Electricity BonJ’d to 

ir.i piement the docioiono of tho Conciliation Board on three 

other iooHoo more ouch ao Family quarters, Unifqmc. and convon- ■' f ." ' ' * •■••• : • .' . ' ■’ ' \ 
in# the club hall for the naotinco .of the union.

6 . But in the oama order no otatod above, it has been otat- 

cd that the Korala State Electricity Beard cannot accept the 

decisions of the Conciliation Board to give half the wagon Itax 

no da ily bat la tn H.H.n wrlwri who* liavc to ffo above 5 milao for 

duty, to give ncconoary advance for relief to the workcro or 

their do pendente who become eligible for componoation no per the 

Yforkmon^ Conpanoation Act due to accident and to give 20/ extra 

v/n? to workers in night duty in Ji’oject and hilly, pin con*

7 .TI10 Kerala state Electricity Board have not oo far taken 

any ntepo to give effect to the remaining 35 ioouco which have 

not been nontinned in the two ordcro mentioned al>ova in para 5.

8 .The dcciriono and rocommendptiono of the Conciliation 

Board which wo made unanimouoly wherein the representatives of 

the vrarkero an v/cll ar tho mnagoment arc mewboro, aro binding 

ui>on both the inrtieo and are liable to implement the nano*

9 .Tho uttitudon adopted by tho Korala State Electricity 

Board in ranpact of the above ioouco are quite unjust if inkla 

and are in violation oi’ the Coda of dlocij0.ine adopted by the 

Tr Hartite Conf#* once at Ha ini tai • ■ 1

10.1, therefore, requeot you to be plcaoad to take neceooary 

immediate ote]>o l^o got all tho docioiono and recommendations of 

the Conciliation Board on the above stated ioouoa fully imple­

mented by the Kerala State Electricity Bond'd with rctrooP<?ctivo 
effect.

11.The Conciliation Board had umnltnouoly recommended to 
refoi’/ the issue Ifo.4 before them' (regarding&nwt^irn^.^IJbnmunco 

incroaoo in existing allowance and allowing certain other alloi* 

Wnco=) to refer th0 ormo for tho r].lvrin(i)



Induotrinl Tribunal. L requoot you to taka otopo to refer
• thio for adjudication uloo at an early data*

12 .Copy of the Gnzotta notification containing the doc-

io ion of the Conciliation Board and copy of the ordoro of tho 
Kerala State Electricity Board arc enclooed herewith.

* ■ ’ • . . . J • • - T . • ' • - r. u - ‘r z ■

13 . Wo aro al do one loping our o ch crap foi’ a Contributory -
Aovidont Fund Ao stated in inoue lb .7 and request to take
• . . . ... • - - • • . M * \

nccoooary atepo in thio alno. ■ ; . •
. Youro faithfully,

Badagnra, ) .•
29-2-1960. ) . - ‘ -

(la .K.Kunh Iraman)
Copy to:-

l.Hiniotcr for Electricity, Kerala State, ?rivandruru
2.labour Ministert Kerala State, Tylvnndrum. 

“4 1”* ** **
S.chniinnn, K^mla Electricity Board, Trivandrum.
4.Chief Engineer, K.S.B.Bonrd, Trivandrum.
S.Syi R.Sankmn Harayatio tyer, Retired High Court 

Judge, Ti‘iwidrum»
G.labour laioon Officer, K.S.E.Board, Trivandrum.

7.Special Officer, Implementation and Evaluation 
of Avxirdo,and A^rectaentD, Trivandrum.

□•Syi P.Balqchandra Medon, M.L.A. v

9.The □oci'etai’y, A.l.T.u.c., Hew Delhi.



nir^t'e Ho.40 d ted13th October 1059♦ . ,

' nM«p- and Tecnl AmMntatmt'inn jnrtojpr^ibonr)

*ncr n? TC A7IOH.
Bated Ti’lvandJ’un, 14th n-<)ptenh<?r 1950.

The roiort of 1 hq Tvyutl nf Conciliation constituted by the 
notification Ko.msw^ 1<W5*59 in the dtoputo
between the J^aPa Cyitc mootricity Board and thota workmen roco 
\v<<\ by Gov.mnqnt on 17*9* 1059 in Iwoby published nv<er root inn 
1? of the XnGustrInl Ms utao Act, 1047(Central Act "MW of 1047)•

By order of the Governor, 
r.Valayudhan Ifoir, 

Secretary.
wn ar coimiATion

In Un? dispute 
between 

i Ke ula Pinto Electricity Board* 
and

Their IT.I*. 3 darker© •
n-wjh । «v ■ * ■ ■ -

Tb?« fnvrri^i-nt of Kernan constituted a Board nf Conciliation 
conr/ntlnf? of sri .Hnnknmrnrayniia Iyer, ftotired Til ch Court Jodre 
an cjjairinan, and ’’nrvnsroe K« %Konnlim TXta {secretary, Kerala ntntc 
si, MrJe? ty 'O‘-lc<rr’ Federation. Ifontlnneode, Trivandrum), K.K. 
KunhSynnan (h'esldout, Electricity Workers• Federation, Bqdanara 
a, rnL’hii:ocVj r^ A.o.nomen, chief Bydnoor and c.n.ihdmm*

bhu M.yir, chief Construction ^ninoar ns ^embern for the purpooo 
of ip’oi'othv’ Hie net Henent of tha Industrial Btaputr between the 
Kerala n^nte Electricity Board and their workers tindar order 

anted 14-3*1059. cubocauontly, the Govern* 
rv'ht imnimtod nivnnreo U*CiKindu IIIir, Additional Chief •ngin<XJ>• 
(Oimti'-n) ana A/klitional Chief Kneineor (Constru­
ction) an nenboro in tho placon of oarvuoroo A-0.00ncn and c-S* 
Ihrmnubtin Aiynr •

2«At first BO Inoues were referred to the Board for concili­
ation us w order (luted 14-5-1959 • Suboniucntlyt 27 further iso- 
tier were? referred to tlia Board for conciliation vtdc order Ifo. 
aorr/A/TVoo-p/^r, $ dated 1-6-1959.

3 .Under the or« Inal order, the period of appointment of tho 
Board vr?s tvn nonthn. Tutor, tint period me attended upto 14*X 
19’0.

A.After recoil of rtutenontn from the ^rtian to the niop- 
uto and after p'-o* Juiivu’y c'ircupoion on the variola loo neo, the 
de;iman and the renb^’o tfio represent the Unions proceeded to 
Ifottaynm, Humar, ♦Ivnye, Kozhlliodo and Sbrlnf^illaithn for tnldnc 
rv‘doner from the vopTsonintivea of the lilccti’lclty Board and tho 
U.Ti.n aiorkora.

n.The Board rut for M dnyo for V«kin(J eviGonoc, dlncunrlon 
and for formulat?nr the settlement*

6 .The Board in happy to note an aniciblo nettlamcnt han been 
treashod in respect of nil the issues except portions nf threo 
issues, v is.d ,9 and 27.

7 .The TVwnnd»ttn of Cettlcnent in rcnpcct of tho’ tamo rett- 
lc<* and the document in reopoct of fortiono of the irones mt 
fully nGroed to are enclosed herewith.,

2 .The Board talien this opportunity of cxRiresninn its feollmo



Board nnn the repivrent^tiwi of the Uni^no for bclplnr >t nfth 
evlnncc -nv’ b.lnfnl for roach inn oettlenent• Tho Board "will

fnllW in Pr duty if !t dooa mt Mention Uie iw of fri K.H. 
nn?zn-ni‘Brnt.Yjnk»a, aliour rainon Officer of the Electricity Board > 
nith ernt 'V/-C. for helping the Board vrth useful nUGU'rtxom thro 
ounhout the jvriod of we nittinrr**

-1 *:/ anl:rimmrretina Iyer ,
( retired Ki^h Court Judea) •

Trivandrum „ , (Chnlrmn) Sd/. • • ,
,, r.?JtotvhUmaa Ban, o^erataryi <. 

r.ra^ Ctatc Bloc tricity 
cro1 Fadc2ntl'nt ih nt banco do । -
r>v Jvnndrtru (I^nbcr) er/—

,, 7" . 1? mb ir: irxi n» r*• c I d ent»
5insTi± n?.octricity VSbrkoro1
’><’or.'-tion, siin&En&a^ , ’
j7n s:l i iho no p in tr lot* (MeEib or) c <i/.. • *

r> U.Chundu Ihir# Additional • 
chief Oirluoer (Opmutlon) 
FcivPa tatc nice tricity Board, 
^•IwidruD. (?WJwr) rd/....

,» v. •nnfnmthan, Additional 
’ h?f ^u-inccr(Onnotrnctlon) 

Fcrn?^i -tote Electricity Board, 
"s.ivniv^nnn. (Tknbor) ri'/........

(Tinto coxy)
’’yivnndrt«:i> "...
13th • Cx't^.ibcr 19~O. / . P«Canlan*atiarayaiin Iyer*

? > ciiahnaiu
/fruc colt/



Bo.-VV" OF ’.‘ou I •!
in Iha Pis pita 

between
OKita electricity Foard and

■ b<- lr ’■■.r.n.VJorkers.
11 ”0 ATTr^iT! O’" P''BT ♦

"'’h 't t-1 Hove rumen t constituted n Board of mn 'il ?a tinn, £ 
rrttllnr the (Fruit. ’ otvreoa the Ermin Plata '■’le*'trie ? ty Board 
frvi Hr • WSworkers and referred to the Bond’d rM Isnues in al J 
hi two or tr, h v-ntr • iba Board wan pble to ranch rcttlmcut on tl 
follow? 1V irsuor. . • , t - ' i

' itwitb

1 • (H) ir • ' f,Jvpn alone with items 33 nnd 37 )•
'>’ala "Hite ^loctr'city Board han driven rk'fetions tn the 

rn-no';^ t. hfr^ir for preparation of seniority list on Pivio 
ion v*' in4 rush '.’.loin arc prepared in all Bivisionn. 'lierc is ct 
”'*’.** int about the ’ist frnn n.^r.n.worker’s of rone ■ h. r’hc
•wcutiv^ weinr.of the locality have promised tn look into ’ 

irre.,-h:v rit »• a if any and rectify the same, in consultation with 
the- ihiionn. Iio -abouy -a loon Officer nf the Board will help in 
th. ■?’. nmtbu of correct list. if there are complaints still, 
thr? ’lostr/city Board should take final decisions on those comp- 
Jain tn. ...
3* In visual the board’s ntxit^'ent, that /t is P'iWoi to 
ncce'»t Hie re?' no t for riel: leave for such period nr s rccoTWU 
.? by tha i^eal ’’cdleal ufficcr, one of the demands n net* Tinea 
thcoa n<c nor.'.’ localities' in he fomcr ^xlnbar area, whoro now 
runt imtorr or Vaidynns arc not available within a radius of 10 
lU/los , a certificate from a Horio torch nod ical raetltioner conn 
C5*t?i fn<’*d by Hu? local Assistant inninaor* rhe air be md< mff ici 
for thin >n’ ore', Jf <hrrc no Hospital within a radiuo of flv 
nil. r. rince the T^oni^ bar r tn ted that Bar vice oil r for Individ 
tvi?. vn' l.. r arc uj'niiorod to be mintnSnod, Imvr oard^ rirc not 
n<oc< eonry.

4. ot.nl and ntbr^ allorxinccnBtoi>c my bo taken for refon’i 
th?n irniif; tn <hr Industrial Tribunal, Trivaivirm, for ad Jud lent 
ion, taking Pato eonnidemtion the preoont mao ri met uro rancti 
od by the Board, to take effect fj*om 1- d*»1950.

ioal f eiliticnJ- Tiio Board han otatrd tint injuriao rc^olv 
by ny’.H.mrlw'r arc jiroparly attended t''' and that ior htjurlon 
wovlT.vn vMHi occur din1 Ina the co urea of mpJ.ojn.icnt, the Board 
biker up Hie ye nponr-ibllity for jvoiw nodical trentnont. 'be !>?' 
virions of < h. ■, mrlncn’n Coniieunntion Act are elven affect to in 
the cnee of r uch nccidanto. nnnkc bites aloo are irowtly attend 
to. ^i:ert aid boz??p arc boinn kept in Pyolcct and other a’*ean an 
they vrill be Lv»pt in all other places where found, neccoonry# In 
.hnm urea, i.i< dical facilitieo will be civen* ntepo ru’e beinc ta. 
on to secure1 the* rorvicco of Doctoro oven on payment oflilGlicr 
rcuuaci’fition. In Cholayar area too/n Bini>cuoavy wllJL ba oionad 
tficn the nunber of workaro incvcarGr» Tha benefit of rcinburronci 
of cost of nodicIno nay ba emended to n*H*n.mrta*n aloo. Ac cor < 
in(; to rn OpPer of the Board, free ncdlcnl aid to tha ’kil/'drara 
o»vnf»od in all tha irojocto and InvcotifXitlon mrkn Jr mnctiono< 
bepidan, th ?r conccoolon, baina mdo nlpHonblo to the familiar < 
Hie non vnrlHur: in the X’ro.lnct. "’ha above, neat the Icyitimto 
dernnd of the woi’koro.

tuzty!.. At , 5‘enr‘nt the Fonrf^ tir.r sanctioned Hatj'mrhnont 
rmtuliyand rrutuity rXion an r7.r.B.worker dien in Yvynesr. Tile 
obA^ other erne Hxit has to be conn Ider od is the ^casc of olo or 
mlm-i ?c-’nonr. In such eases, the Board could retrench su^j mrl 

v fatuity. :T.T».^.r«v»w.e rbo W. -.........-



o

-6-
b,*? v< tvpnrhrr nn uy'- nt oJ* r»* trendn.ieul rmtuity*

7. mH? •’.'’’lory rofb"ont Fund:- -oi*uln State 'toctric/ty 
i’onr'i •: reer tn contribute ito chare towards the? Cnnfr;hut<jry ro— 
vi'Vnt fund ’rnvided a vwTiiWa ocherv in pat iormrd ay rho^.Aiirn 
ro-rer^ute t' ver heavy <:x ^dlt’trc fnr additlnnul rtnff. rt
:.n t.br *'«.v ••? *h<-’ Official 'up’roaentot ivan ~f Win toard that the 

0■ n 'hr s.^vJ >nt rand '‘rhetio* ji’oponed, my bn wanted
by th,. •?.er^3‘lc;ty ton’d vrthin naddlinr the O5:c*cativc a toff rath 
thin vms$?*

■■'."’■>.• ]>rn !.:i "putc ■’’’re tric^tv ton'd ban unread to toy xhrm 
<hor,c 'k.'.’]: in h’H\->v the tnwn of >tbo hlabor anato’,
'pp’inr «‘ e -er? nd of th t mrl:. ?bo torfcorotov*’ acraod- to accent 
<!)r n .?r '’.o 't the Mr»r of their r^vdrolnn.

J. 0 i\at that the chanc'-'n for promotion for the vorkrj»n in 
"he forcr are X’mlW. for inerrant nr; thoir chancer of a'onotinn, 
v;c mr.o ft H- eX.nbbinr of the ILK. : ‘tn riser o of the ^tore ‘ ‘v’olon 
vHth thonc of 1 hi piuucnhui rivlnton, if the v©rto*o in th<«snc arena 

accept I <• c%rrrtlon. Xt my be no tod that for .romtion, the 
»:rwtinr and p nett co will be followed*

10.The pr« cent ryrtm of contmot nn the ^octrical ride, app- 
Iler nn-y t-- certain t;.Kp of vnrisn, ?.2ke cubic—kiyiny, co nerd Inc; 
of icr-tr nu'’ • ri Inti tnnce of buildinrn. For ouch worlsn, tendon nay 
be on’led f, 2’ and oven rjitrn amunt of the tendered amount can

•- r;<*nt ‘ - the a.y.e. vnrto’r will enwy out the v?orl: v4thln tUut 
amount. ’> / ayb vp; can hr elven only llnltitv to th?.r nryymt and 
nnt on dni’y v!r?f’*-n r tract ‘co. mn'inn th$4r wrlnd, v^iru the Vi.Tbn. 
v rh ro n c ouyifrcr' Jn nneb vorkr’, H?cy vill have no hreni’ of rcr* 

- vice ant" tnc’r Ik n rill ’’C r* in tanned* An fnr no lornlhlCi thr? 'dep* 
urtrvnt s^ty to cany out vr>rl:n CeHirtaK’ntnlly* do not mneent 
hr?r '»r7’nan'rvnt in th.? mr. nf yojoct wrlio*

11.Tt Jr p.yrend by the vjnrkovf!, tl«t m^nnni cnrj’cntern .and v»ood« 
oHtt. rr rho'ih' h” hyp <n.;r tonic. r4!c ton tl in naan ohouin b*’ hip in'lcn, 
’ Pry, be hi" a.’nv’dnf; r Uh chain by the danirtncnt • Ito^.rnent rfor 
oihrr ere'* eve arc nu?*n?.lod by the douirtrinnt. *Llionph 'here uro conp* 
b’lntn ->•■ rard bi" w>'t nf .-rh-yintr rnpply In none pXnecr» nnd lno£fi» 
cl> nry n? 4 hr Lno’r in other nlrcer»t Hie X.ocUl offieerr b.'ivr r/l’ood 
to rnp.-py r^3'’y nr fur nn ixinolblo and effect ronalro tn ’ho , 
tnolr iiypTii’d bj* the 7>mlr '"(ate niteetrlcity Coal’d, v4icn a ccrr??Ty. 
^hri’r r r? be <* »ff leult Jen tn mt too?^ ih tine, on account of dofl- 
c’cncy in ne’krtr -h^ on account of the ti.no taken for marine; final 
orderr .’a' ninly. he v.orke ’n nn their nido nhoiild a'p^’cclate tfirre 
<• 1; i 1'?f’.f 1. r .iiu’ the ton’d nn their aide, ehould cxKd.’ate 'irruavze- 
rynt for e ?’Ay vujrnly in the intoi’cat of efficiency.

iC.Vh^tinr lint oil a Section buoios* It io difificnJ.t to js'oinre 
u vmtiiir Xint on u •ncti.on tonio.’no^vovt the dojru’tnent r/111 five 
breferaucc tc Uicre T.L^’Unorto’o nho Ind vork before, and ’who arc 
non v4tboitt any vnrk, vh n Hierc in nuffioient wrk and if they arc 
<UVI ik'd.O. .

io.'P.Q (fOLtfpid di the vnrkcrn lnt that the Anactol Vhrknhop rhonld 
be onv.a'ted into a mjar vnrkohop. it in otuted that it w tot our* 
ibia to c'o no, p.;ncr • jrojrrt Qi’w chrnm fwn pin co tn i0.noe, near 
vhicl; mrl^hn’*■•? have to be rtartod. rnj»there the vnrl: la Hie /bncUil 
vw7:rhon Uun < ?ne <b,wi In volume. 7ho w’korn in the \n?d:n{»np
nhnnld be riven ru -tablo v.n”k in Hie nonXy otartod wrketiou, vhrn - 
they rn out of nni’l:. . •

Id.it t 
ar ear, 1 z»'i^ 
cent?!pe ray 
j rojrctn ?/’r 
uay be rffr-

^r< nt t!..? "xirf liar rune tinned family quartern in roflo 
In Hie ra o fn TK of tho number of norkorr. Thlr 
he ?nc”.'ar«'d upto in, in IVojoct arenr, in rer^-ct of 
t’U" for n or more ymm. Thio increase in p rec atone, 
ted nn anrly up ?opo11)?47.

J c ye,-,; fre •"' ’,r. eur »^’r'Crod - “av th.-,



can r. open ?he qneotinn when they nccdcrary*
1 ‘ /1G•''!mt *p not 2rct3cd•

17.Ho rvh'onco Jr adduced. Mice no necckclty to conn Ider.

v<’lrp not ‘Miotblo* Thin will lend to unnecessary diffi- 
en't h-c.'

19/?n ir Jr net pr/med, rlnce nonument han boon conrtynctod. 
; ‘ . ■ • i; ' ’ V’’7 • /’•

a; .noth the olden nerco tlvit there io no necessity to romr 
the rhodo, hi view of the fact that the bulk of the rarto’o will bo 
shifted fron xom? riiv^jlkuthu to Cholaynr area in accomodation in 
the rwlntlnr build?n^n nt tMTinmlkuthn. Tho Fsocutivo nr nicer 
(Civil and ”ir''tr?oaV will ronnider the fallibility o ’ civhv neco- 
mndntl^H wlr^’r* in hylnrft?*kuthu ^n H-W quartern.

2i .Canteen:-M TMni Hair, bcecutivo W’inocr* w.’road to rive 
the mr’-rr 1‘nom, n w'Vkw of the furniture tempo x^n ri Jy» etc. for 
r mini nr nenn^on. ^»c norkern nm’aed to ]ny rmt, current and water 
charron and to a’ me by the ruleo. born rdinn SholaiTir, "ri fyarn Hao 
’’xoc’itlvn ’MpHiecr, enyn, Hint the Canteen io ruimlnn rucccorfu^y 
hug th?»t he- will rive thn?. all cnnccoetono, riven nomilly. to On nt* 
ernn, in project end Inv<s tuition n^eno where workers rant to start 
canteens, the einrtrv nt should rive all fncilitieo nonmlly riven 
to c nt»enr • ■ t

22.At tho tkia of the enquiry by the Board, in the Civil Divio* 
ion nt orinrnUcutlHi, it tw found that sweepers mvl ooavrwiro were 
del nr work on Sundays also, but not in the Generation V’ivioion. Crl- 
it'inranathnn oayo, that in oenc placea, there in no ran? tat ion v/03’k 
on ‘undayn, and that ik' in thia are alone, thio practice in introdu­
ced, Hi r. will ha nomnd fox’ oanitation wk on Cundayo in other 
pincer nine. J'nwv< v the department will roe Hunt arrangement c fox* 
sanitation n^o /roper ly mdo« . . • ’

23.it Ir eta tad that in tn* hiealkuthu, the antl-mlarin work ir 
,-ntrurt. A to fhr .^blle Health.fyp.artnent, tlmt tint fo'm'tncnt tno 
appointed a Picld Anoietant to Go U?o work there and tint the Import* 
nont under Uu? board nupplico the men find natertal. 'Hiei'o in cori]>* 
Inint, that iho FPld Officer it? not dolnr hie work pi'oporly. If thio 
in coiTcct» the electricity Hoard wi.ll please taka up the mttor with 
the Pub’ic Vrnltb Tajnrtnent anil ark the Field Offices’ to do the woxte 
efficiently. - ' ? » • > ;

D4.lt io rGitnd that in tho C!rltbixupta*rm orca, there uro ntf^i 
°chooln. It io found tlint thax*o io a A'tairy school at "concut, aqZ 
Hrp<x‘ ‘vlmry School nt chithIranur'in, a iVtaxry Hcliool at nanrulm 
Pan rite, n T'fy»h ^chool at Vellnthttvul and a iViww’y oShool nt Full- 
arkutty which will bo urrxndod. In ouch circamotaneon, the numbri’ of 
childron in the cj(: thiiripurnm area, roinp to Hinwir Hie School, will 
be liT’itcd. rk there Jo oniea nviilaolo in the convoyuncon run by the 
T cirn’tMont, the • ppirtricnt han absolutely no objection to t l:o the 
Chi’/'ron ox the HZ‘.n.wovkorn rjl.no-on the onnc ban ip no the children 
of other employcac of the Hoard. a mttcx> of fact, it in oaon tint 
nono chili'von of ?T.U.n.wrl:orn arc be inn trikcn.to ^unnnr, tboiif^ thcr 
io no '-wder £ or it* Stic tscccutivo 'liGincoro will do their utnoot to 
nee Hint weomoGai ion io made available in the exiotinp oonvcyancoo 
to t ike the n.H.n.mrkoro1 children also to the Htoh nchool.

DB.Thia refern to the ouiply of Grano to xiorkorn in Mjph Unncofu 
aIic union revronentativeo state that their idea in request inn the 
rpv rurj/t to taka the 3'efcrence mo to Ikivo the mt ter of Grano for 
nil H»a 7J.’T.n.wo?'I;a?’nt connidcr&vf by tho Conciliation
^•onrd and that torrofoJ’a tho qnootion of civinf; dx»onn to all the 
’r.’ .n.w’'I:oro nhonld be conn ide rod • Ttic .Olmijtnn in of o wininn tint 

w”,fe,«!V ,in nW‘ ’WB, the ?rnno stem* .non <i bp r^nf.mod tn ihat n’»en< H^ur’h «3 deCJnM?^^



viv't is n< »nt by *niHi -dan.^o’ is not easily avallablc» it is fouiv, 
'thrU ainbill ir ^'oviaod by tho Electricity^Voard to H.Tf.n .workers in 
hilly areas* There arena my
th.-rafnre be taken nr Mah mnyos, fcr the purpose of docbUuy thio 
Jrnuc. The c>re nf the uhionn in tint there mrloro should bo riven 
tvn rhirtr also. Tn tro Banians, with half nlcavon, for an a?)}Toximto 
vilue of F'-V- are ri’ on, that will nerve tho purpose practicably of 
shirts. Tho Bon"d of Conciliation r. commended the nrant of Bunions, 
it in lournrd that there in delay in tho supply of dreon tn woriiero 
in many nlncon. Of course, ftxlroeaut it in not duo to indifference on 
tho part of tho do artman t. To avoid delay and to enable tho whom 
to rot the dreen in t ine, the Conciliation Board nuyyentn'tn the >-tec^ 
iriclty vinrc t* oat tea wir^bi'c ab amount necessary in lion of the 
ripply of dress in kind and they nay bo directed to purchase ’mediat­
ely and satisfy the author it ion that they have purchased* r,hin will 
avoid unnecessary complaint mxl unnecessary trouble mid work for tho 
'"IrtUr :oity Board.

DG.Accordiiy tn an o^'er nf the Board, moment of wayor hue to 
bo r.nde to B.’T.n.workcvo not later than tho 7th of tho month* Stic 
Bo'C’d of conciliation »o satisfied that in some places -he payment 
n”c unt b.-hr- nndo on the 7th md in somo canon, it yocs beyond the 
1'th of the month. verywlwc the Conciliation Board han found the 
officers wry keen in mr.lny payment on tho 7th itself, but on rec­
ount of ^•ocodurnl difficulties, it han bee coo difficult f ” the 
officers Jo n ko.thr ujynont ofl the duo date* The Electricity ard 
will d.viso ways and nmns of enforcing tho rule strictly without 
yivinr ‘‘oom fnv any complaint hi future*

27.The avid- nc< collect, d from various places shows that there in 
conplnHit rrynrd 'nr denied ?ny of workers at tho tine nf the revision* 
'"he first .case to be considered is with reyard tn ’Pittcrs’ • It Is 
elated that before r, vb’i n, there were 3 catenarian of Bit < ore, vie- 
B’tiers, fl class Bittern and Assistant Bittern, the loot two nottiny 
I he none mreo and the first, yettiny n little hiyhor* The request in 
lhat those vh*o were Cas‘mated an ’Bittern’ before revision, should be 
olnroix led ar I Claro f;ttora and should not be degraded an II clans 
fitters* It io stated that roirxr of tho fitters arc now included in 
the cateoory of I class fittorn, but not all, on tho yrouul that they 
have no continuous wrk an I class fittorn and that tho clansificaticn 
of I class fittorn in mdo a cordiny to tho mtttro of tho wr2:< It 
ntatod tl’c vcyartDovit that whenever vacancy arioeci in tho ymdo 
I Claro fittorn, those vbo were denifmatad fittorn before revision o£ 
would be provided,' if there in work for Hint clans* But the contentioi 
of the union >,r^r.-nentativon in that all tho rorkern cooirmted an 
’Bitters’ before r. vision nhnald automtically bo cXnnnified an I clrv* 
no fitto’-n. Thio in ob.looted to by the Board roprenontntivon* 'Biora 
TTho w«re coni rented an ’Bittern’ will bo taken ar I cTuro fittorn 
whenever v»coney nriren. Thin should onynce tho earnest attention of 
the BpportiX’Ht.

The next c?ara of workers raid to have boon doemdod io the 
UbaXani *. The contention of the unions io tlwt nil those who are do- 
nimated Bhalrisin before revision should bo taken to the ’P’ o?itcyoi’y 
and if tkat in not por»Dibl<?, atloast to catcyory* There in none 
rubnta'cc ?n thin coi.iplaint and those who 're deniynnted ’Kalanis’ 
before revision, be fitted in the •?• outonory, without rctror* 
1active effect.

The J^ncutive wincern concerned have promised to look into the 
a tree of the two iVTsonn (o.aroodh.nrun and curendrnnath) in the Koshi- 
kodo c b’clo and redress thoir yriovniccn. They arc r^uonted to expo 
diato the d 'siosal of this.

rn. 47 cl 40. The care of kh^lr.prnn.who mn a Vno coaly in the 
oepsrb.ient and who ir not out nf cniaoymont, will bo considered fnv- 
o!imb.iy by tbc nt»»«rtn.'Mt mid Iio will bo provided with work ar

,i.t!c a coi'tiflcato of mod conduct from nnv
oiiic. r ni tho doard nndar whom ho Ins wnrkod. b(>



-7* -r /

frcoh joeruit. / s'
The carr of omn vho vnr facial mc^ernt Varin lai vnr cnunld- 

nrad by the ^ai'd of ‘onclliatHi. If ho would aPoloGloff to the amrt* 
m-nt for bir umt conduct, be vnUld bo provided with pork ar early an 
mrolblo and ho will be treated an a froah recruit fron the date of bin 
urn eurn p.** ent• “hit, however, ho multi be riven thoraces ho nan rrcoi* 
viny at the fire of bin dlnrrir^al. ninco tho approval of the Board linn 
been obtained fob hm dlmirral, bio care will bo favounibly ennridored 
by the r1 cctvj.cHy ror»rd. Hie nhn c conccroion In rocomcnded on tho 
definite under e toad inr that In cnee of any nirundorotnndlnr at work- 
rrotn. *bn ?nn ni'l not bo taken into the Inndr of the jnrtirr concer­
ned. rueh incident/*, If nny, will be reportod^wodlately to the rop- 
nrtr.vnt who will taka neccnmi^ action.

»ncr t,h< uincrn reintiny to tho canon of f^lar o* ‘ai.iba and 
I-tin Jan and ^hdhavm of Val'.ori have hot boon ivcoivrd yet, the-r carer 
arc loft to the arbitration of tho Cbuirmn of tho Board of Conciliat­
ion. ’>)ih iha nrtian nrrcod to thio. The 1 leetricity B^nnl will ulcaro 
• apply tho chai min of the Board of Conciliation with all tho neccronry 
rar rdr r. kitiny tn th a ir carer.

G9.Thcr«’ are r^o Circe ending in the virions local ’t<oc. ho 
dolny Jr not due to rant pf dilip neo on tho jurt of the roinrtncntal 
hfriern. It '>»□, rni’atlnc, to the fact, that there io only one 
*’•mBhdm.r for the whole Btnte, under tho ^o’,lxicntn Con nunatlni Ant. 
The dTerntlV' 'nr bio r ?n nil pinper have ^ronined to expedite the dlr- 
}oral uC - nd :n-• carer. Tn order to nit lento the puffer bv'r nf the work* 
co :3u< „to dolny, a r'm not c::cead1nr 505 of the conpcnoation duo my 
bv jt‘d to then nr mon ar it m found by the koixirtneut that tic in 
entitled tn rat con mnatl n. Tho rabnur falcon Officer of the Board 
will help tnc:r<)cd ? f in • the dlrporal of canco*

30 . ho innrd hue nonetinn 7- dayo1 rpoclal Xor^vo in a year to com- 
/ttfO nr-nherr of unlona n?* arnociationn of tho cmlnyeer of the Board» 
for nttcndinr ncotiivn of the decent Ive Comittaor of the Uii^nr or 
Afooclnti nr, tn n'-ditinn to tho cr.tm apodal leave for atUndinr the 
coufrrcnci ennv nr’d by tho Board, (neo Bnard’r Order Bb^ClGHO, 2r-0-rn) 
tcenrdinr to the Board, it in not fmnlblo to rrant rieclnl Ictjw to 
u.?T.n.m?’J:erc r;ncc th ^o arc 10 uninnn and tlmt tho com!tnent of thio 

ccount f 1 u">cbilly and othcvwfne willbo heavy. The union revrercutnt- 
iven cont.-r.d that no direrkrlnntinn rhnuld be mdo between their uninnn 
.and the uninnn .belonylnf; to the kcccntivc and Jbn-executIve ntaff and 
that । hr rlfbt th< y clnip in 1113 it cd to the r.ifiit tlmt in now enjoyed 
by the nbnvc two unlnnc. '’hey o y tint they will be oatirflod with the 
rpocial leave to 17 i.KtibcJ’n of the Fodomtlon of H.H.n .workorn. ^iln 
in a c cep tod.

31 .']neo the other uhinnn do not yet T.A*thio irnuc ir not ror^od

"h.. he rinclyb r ?n accepted by the I^rala svito Electricity 
oard and or err have • lx)on mooed. Tnore are none workorn did n^t

yet rratuity. Bic keccutivo ^iciiw»r, Bhola^nr. who Ino with hin the 
P rticularo n. caroary for tlupfiml dlrporal ox thio ratter, hnr apr- 
aod tn conn Ider the canon hrvdlately and riake rccomondatinnn. Bio 
Bonnl Jr requortod tn uim ordero on tho nlx>vo iwconnondution»

<’3» 37 and 2. hare inrucn nm connected with each other. Bic 
d,-rnndr of the m-kern a-m that recrultncut thmuHi Bnployncnt r'rrdrjY;c 
-hnnV tir dincont/nu. d and that n.ThB.workoiTi rhnuld be nbnorbed in 
pormnent ionto of tic fo?lowinr c tenor Ion:

ponn :- U Jr r. cnrinonlod by H>c Board that 50^ of the. vicnnclcr under 
the \.octr icity ’oard rhnuld bo rooerved fnr H.Tr.n.wnrkcrn,



1. rks, c *al cons idem tl^n my bo shAwn tn W.M .11 •workers now on 
th,- v^n 1-Arnonnor the requisite qualification for recruit*
T'.nt nr r'hrks.
”s-5v rs:- 7hnrr TT.y.u .dr Iveco who were recruited before the fosm- 
linn of the Board nud dm have boon continuouoly workinc no drivers 
vnald bo confirmed. The JVT.n .drivel’s of tho fewer HrP-nbar area 
in yen poet of d>om Micro was an arrnnnonent, ponW be confimod on 
the terns of that np’ooncnt. It io stated by Uio Board’s represent* 
ntiws that recruitnont has boon mdo for the posts of rb’ivors rec­
ently. Wie H.w. ■ .drivers with rcquiolte qualification tfio Invo boon 
Pit nr drivers pubncquc’nt to. 1-4-57 and who uro now continuing no 
friv- ro and who my be iw pin trod by now ujpointaents will be yivon 
the work of driv rs before new drivers aro recruited by tho PoPirt* 
nent. 'here drivers woons inn qunliflout io no should be absorbed an 
drivers first, before further recruitment in undo. Tho IT*11 .n .drivers 
who my have to be replaced on account of the recent recruitment 
will ba Given none other suitable work without affectinr their pr.iol* 
mentn ad ver rely*
II Grado OvcmTO’-rG inanon) :* Tl>a union representatives ray that a 
’aro in V Born with 3 yearn asciei’ienco should be made sufficient for 
direct recruitment of B.T’.R.worl^rs no II crado oversoern, Up thio 
vanctlco in mid to have existed in tho Htntc* If thio in not pooo^ 
bin, ntlcnrt D5< of meh places should bo filled up with IT.H.ft .work* 
cro ierroroi^T 4 ha above qualification and 3 yours axporinnco* Thin 
in not agreed to by the representativeo of the Bloc tri city Board. Bic 
Board of conciliation ayro’o to leave thin natter open for ncmtlnt* 
ion and docirlon at a future date* if the union representatives think 
5t desirable to do co*

34.^hc Kerala ntato Floctricity Board han unread to lay doilblo 
wacon for works on raid hoi Mayo* Tf the worker is ncked to do work 
on a ”unday, ho is riven a day off in the next week. Thio should ant* 
mfy the leritlmta slowness of tho worker©•

3r'w\ftcr conoidcrhic tho r tiles rernrdinn T*A*nnd n.A^for the 
n.TBR.wof the Hidnio ntatc and tnkinn other circinotnncoo into enn- 
Hderation, the Board my nrnnt b.A.equivalent to 50*1 of the mnoo, 
if a mrl:cr cops beyond nilao and otayn there for work, for more 
than one day, in which case, the question of the Topurtnont iirovid- 
inr accomodatiou to ouch workd’n will not arise* Foi* the utiriwc jf 
T.A.thc d istance covered by tha surervis inn employees my bo talzerr 
nr the criterion. In cases whciw T.A. io imdmlooiblc accomodation 
to woi’koro will be pi’ovidcd.

:x3 .A i or cover there are Ginbn for tho staff» Pernirsi’-n may bo 
nan ted for holding Heatings of the nnlnji of H.H.H. workers. Tha Bo'ird 
my rive direct' n tn club author 1 ties to nivo wnaiooion for hoW* 
inn rcGtin'Ti, whenever iwoiblo*

:>8. pO'A oxtn; wares nay bo riven to workers» during nipht duty, 
in lyojcots and bill^ areas* Heduotion of hours of work oinnot bo 
conriderad.

T9.The domnds of the union rciJraaontritiveo nro to c^ve (1^ all 
welding ass is tints, ^of^lc.o and rlovoa and (2) to rive tunnel lalx)ur- 
era, mrba and rWol holneto, ao cafoty ncaoiron. Biio io conceded, 
P’ovi-'ed the ’hitter is auriliable in India.

( ’.^evusny has boon reinstated. Ho further action is necenonry.
^l.rho Gholayar 

rent i he dicininns of 
is requested to do no

vision rxecutivo ’nrinoei* husan’oed to inplo* 
too fora la n^ate nloctiylcity Board quickly. Bo

4Byhc B:o£utivo brineor, Bholnyar lias 
r’lvc work to Ibero discharged workers' in the 
wo? irjro are found nr-cosnary.

stated that he would 
Gholnyar avou» when noro



TYittZi' in Irft to the discretion of tluijxn troll hr 
officer for I heir r^Tip thoti# view*

A4.rblr in not urconed* / .X

du.rupatter need not be conn Id er od in view of the fact that 
the •mention of n.A.h n boon decided*

hc/HoMo arc necessary for trHnn)xr*tIn’ tmnr» fo roo rs • The 
cutlve 'Mchv-py s«i y*nthen has told no tint thorn in sanction thin 
your for .• n/nciuf; bnatn and tint he oincctn similar orders every year* 
The i> orttynt nhould Ho its bent fnr provid inn Villnim in time* How­
ever if to unforeseen difficulties, boats could not be ixi’ovided. 
in tine., the vnrl:ern should appreciate these difficulties and r frain 
fran T.vul»nr; nnneconrajy coupin into• > ’

AO.Thir. in not pressed*

r’0.”h<< rouirtiiv.nl says that no land io available for cultivut- 
ion by rn?’2:c?*n. once the rennont cannot be granted*

ui.The contention of the union if. tint wrlaoro who I wive put in 
a service betnr.on tm to ob’ht yearn should fX)t tvn increments* It 
muld not hr 'rniw to ^eo;<n it now, ri neo wage revision ms mdo 
ye er ntly.

ri n .nankarann’uynna Iyer, 
will bo fin final*

us/'.’hcro in no work rn ortikkomnn in the ‘britvnllmthu arpa* 
>>hcc I in ?rono need not be considered* IJowever, in yojcct nroao, 

' umvuT i.ny be stationed vborover noccnraTy*

^S.fho union rrnyrorntativer mut raid holicV^n to norlwo on the 
'nnfivcvrnry of ’heU’ Unions* 'he board ro o’onvntntivco state that no 
oth y union ?r Hven thio u?,iv*lrro* Thio doeo not deserve consider* 
atlon.

’'a,- re v< rf»ut 11 v< r of the m^’kerr hcroTjy nrJUXJ that the wor'mon 
will not ^’a ice mv further eciyind on the Inouco nettled Ijy t?r:r nc1'^* 
I’cnt for •) iey5od of tm yearn*

;t h* nn’eqd Ls tween the mrtioo that any clarification or doubt 
or any nin;aic y ?chv out of the ionite covered by tlHfc? Mtfsornnduri of 
si ttlv.uont vj’ll be left to the doc inion of
>.t'h‘C'’ Court Jndret Tvivnivlrun which 

'ri .noiftaramvtiynin Iyer, 
(hptb’ed ?if;h Court ^udno)» 
"ri vnud’urri.

, • b* .Kosalnm ban, Secretary» 
. Io?*a'.h> statejb.cctricity Workers♦ 

Herat ion, I anthancodo • 
Trlvnnrr’m.

», r.K.nn-ihimian, r<’cldcnte sHact- 
r ? r it;/’ orbei'o * T’eH. r.ntiona

> d* j ; 0. r To rb H :oHo hi n tr 1 at •
,, n.Cbandu Shir, Additional Chief 

.^'■JnaorUj-omtbn) la-rala ntata 
mcc(T:city hoard, Tyivundr1 n* 

' V.^n^jUithrtn, Additional Chief 
xvivcer (Cour ir net ion) Ferula 

%atc ^.eczr/cHy b^rd, ?riwmdj» 
(True oory) 

r,r IvandriGi, 
IP.th ''enlcnbcr 19’59* n*

/True coiy/
Ca hkami viJ ’a^i n^ Iyer,

tiiv.nl


Kcrgla i-jtrite ffleciricity Board*

rail):- WJi .a .rjorkcro^Pomundo-Memorandum of settlement dated 
12-9-1959.

ortkhc of T?rc board. ,
27/39 dated 3/10-11-1959.

The roverument of Strain constituted a Board of Conciliation 
for settlement of the dinnate between the Kerala HtAto Elect ricity" 
Board and itn IT .M.R, worker so and referred to the Board of Conciliat­
ion ''3 points of dinnuteo for conciliation. The Board of Conciliat­
ion submitted itn report to Govci’nmcnt along with a Memorandum o* 
nettlemont executed by the repreoentativoo of the Electricity Board 
and the IT .M.R‘workers.

The J<ra?a 3tat. Electricity Board, at ito mooting held on 26- 
10-1959 considered in detail the Hcpxrandum of Settlement and arc 
pleased to issuo the following orders :-

(i).7he k.B.R *workorr. under the Board will bo granted nick 
leave, in excess of the 15 dayo pern io oiblo under existing ordoro, 
for such periodo an in re commended by the Bocal Government T^dicnl 
Offieor. In a?’can whore -nv<rment Doctoro, VUidyano or Conpoundcro 
af the Board arc not available within a radiuo of 1G miles from the 
locality, a certificate from a negioterod ^edical ’Vac tit inner 
Counternigned by the local Aoaiotant Enginooi* will be deemed suffi­
cient foi1 the (:mnt of nick leave. The nick leave oanctioned to the 
IT .Ji.R. work cP’s on the above banin in excoon of 15 days in an yoar will 
bo without any allowance* (The fizz 16 mileo rad*Uo has since been 
changed to f’ivo miles).

(2.) .The Board in pleased tn order that IT ,M.R .workers who are 
old and infirm will be retrenched after payment of an amount equi­
valent to retrcnchncnt compensation. The toil’d in further pleased to 
order that workers who have attained the ago of 6 0 will bo retired 
on pr 1 ynent of compensation Guo to tln^n an if such canon arc canon of 
retrenchment.

(s'.Bhcn workers of a certain category uro naked to do work in 
a higher category, they will be paid vxigoo of tho higher category for 
the period. They will revert back to their original Kites of wagoo at 
the time of their reversion to the fow category,

• (4) .children of the JT.M J? .vjorkcro in the Chithirapuran area will 
be conveyed in the departmental convoymcco, if there io oiuco avail­
able, on the same terns applicable to the regular member0 of the atnfl

(3).The worlmcn who wore designated an Bittern prior to 1-4-1958 
in the Munnnr Civil Circle shall be taken into the Category of I clnnc 
Bittern an and when vacancien arise. The H.TJ.R.worker0 who were desig­
nated an I-hnlanio before 1-4-50 and who arc continuing in service will 
bo fitted into the *n« category. They wi.ll not, however, bo entitled 
for any arrenro of wages on thin account.

(G ).Special leave with mgoo for 7 dayo in a year will bo grant­
ed to 17 H.y.R.workers, who are members of the Moderation for attend­
ing the fcsocutivo Committee mootings of the Federation. The ivnco of 
thoro worsen vbo will be entitled to thin benefit will ho comunica- 
ted to the Chief mginoer by the IVooidont of the Federation,

(/).ihoce >• .\.R.workers v/.io worn omployod a 
formtion the ;ioctrzcz[y Board, 1q., 1-4-57, epnt -minusly working an drivers upto 12-9-1059 w the regainr establishment.

drivers before the 
nd who. iKive boon, 1 be aba orbed into

The workers with rogninite qualification who have been put 
to work an drivers nubnequent to 1-4-1957 and who are continuing ns 
ouch nil. be ropTncod by til0 cnivUA-itoo n?r«uly r0cruit0<i by tho



Board for appointment an drivero nnd will bo riven other nuitab 
employment without adversely nffectinr theta* omdlmcnto. Thooo 
nor kero nil?, be? abnorbod ao drivoro in the regular cntabliohncn 
before the next recruitment of drivoro io made by the hoard.

(c).The rcccnneiidation mdc by the Board of Conciliation 
in regard to the re-employment of N.K.R.workoro Soman, formerly 
of v rkalai gotten in accepted. Hq wi&l however bo re-employou 
in the Tyivandrum Divtoion except Ynrl^P-ni Section.

(O).^ie Chief Enpinoor in roquootod1 to take noceoonry nctit 
in rofjard to the oupply of safety dovicoo touch an woldinc no(j;3x 
Cloven, nankn arid otool holmctD» etc. to v^orkoro onfpcod in con­
struction v/orko, v/liereovor ouch oa^oty dovicoo uro found necooo;

nd/ • • •

Chaiman.

To . ■ -

1. The chief Encinoor> K.S.E. Board.
2. The Chief AcoountnX Officer, K.S.U.Doard.

/True copy/



KERALA STATE ELECTRICITY BOARD

nub:-Board of ^ncilintlnxi-Momoranduin of Settlemont doted 
12-9-19*19. • s'

orders off the board 
2?//59 dated 15-2-1960.

The Board of Conciliation conoidtuted by the G Vermont in 
the matter of the demands referred by Uio 1T»M*R •workers submitted 
a report to the Government enclosing therein a Memorandum of Sett­
lement that conUu inert agreements on certain items and re come nduA- 
iono on the others. Thio Board had already. passxd orders (vido order 
Bo,L.s.27/59 dated V I0-! 1-195$) on ouch'of.thobo matters, which 
wore explicitly agreed to and recorded’ao’bubh in the Memo Kind am 
of settlement. The recommendatory proviniono contained in the ne^- 
randnm of Snttlomont have been under oarpful examination of the 
Board and the Board is pleased to issue the following ordoro.

1. Fain i ly q > nr tor o: The Board of Conciliation han recommended 
that the percentage of family qu artors to the workers in the Bro- 
jects may bo increased to 15 from the existing 10# and that thio 
increase may bo effected an early as ]>oooiblo in respect of pro jo- 
etc laotinr for 5 or more yours* The decision regarding construct­
ion of family quarter^ to the extent of 1Q# of the workmen was tak­
en only recently and the actual cone traction or. th ioban is tn report­
ed to be in progress. Ao such the Board fools that the question of 
increasing the percentage of family quarters to workmen in the Dro- 
jccts could be considered in duo course*

2. uniforms: The recommendation of the. Board of conciliation for two humans with half sleeves each to the H.h.R.
workers will lie over for the present.

I3. WorUien’n Compensation: The Board regrets th|it it io not 
noon ib’lc to accept wo recommendation made by the Board of Concil­
iation in regard to tho advance payment of compensation payable to 
the workmen under the Workmen’s Compensation Act. Hie Board feels 
that since there is a statutory procedure for the payment of ouch 
compensation it cannot be relaxed. However, the officers concerned 
will bestow their personal attention in regard to such claims for 
compensation and seo that payment io expedited*

4» T.A .aiid D. A. The Board of conciliation had rocontmended that 
the ’ f 7K .71 ."wo r 1:6 r s ma y be granted D.A•equivalent to 50% of the wages 
of the worhnen, if a worker goes beyond 5 miles and stays there for 
work, for more than one day. Under the existing orders of the Board, 
when B.tt.r.workers are diverted for work outside arndius of 5 miles 
they are entitled tn actual bus faro, if no accommodation is provi­
ded at the works pot* The Board has, recently, further ordered tint 
in case workers are transferred in between Section in one Division,, 
they will bo granted actual bus fare from theix* parent station to 
tho station transferred. The Board feds that no further concession 
can bo granted and that tho recommendation made by tho Conciliation 
Board in regard to the grant of D.A.cannot bo sanctioned./

5.Use of Club building for ho Id i ng mpo tings of Unions: Tl i o 
Board accepts IKc recomTuu^jw oT"tlio Concinato l^oard, on thio 
natter and order that permission will bo grunted for holding meet­
ings of the Unions of H.T'.R.workers in the building 0 u°cd as clubs by the regulax* establishment personnel, whereever possible*

, 6;',f~tr.l11 d u ty: - i o Dom'd of Conciliation has recommended that 
p?* extra wages nay be given during night duty in the Rejects and 
hilly arena. Even regular os tabi? aliment personnel arc not given any 
extra allowance fox* night duty. A concession in apart iculai’ ax’oa ox* 
category of worlaaeu will have reporcusoions in other places and on 
othex* categories of employees. The Boaxxi therefore regrets tliat the 
recommendation of the Board of Conciliation cannot bo accepted.

nd/..........
Chairman. •



March 11, I960

Secretary,
The South Madras Electricity

Workers Union,
Room No. 8,
23-A Tennur High Road, 
TIRUCHIRAPPALL1,

/ X
Dear Comrade,

Thanks for your letter of 3rd March. It 
was received by us late and being busy with other 
work, it is regretted we could not reply you 
earlier.

//hat is missing from the document is how 
the workers’ representatives will be selected/ 
elected. Will they be union’s nominee or 
elected by all workers. We can agree to both 
the positions depending upon the local situation. 
And this is very important.

You agree to this constitution on 
experimental basis for one year and then review 
it in the light of experience gained, during 
this period.

With greetings,

Yours fraternally,

(K,G.Sriwastava)
Secretary

P .3, Com.Parvathi Krishnan 
has left to-day for 
Coimbatore and you can 
consult her, if necessary,



? f I. la /n •.

Aj (K^



rncsiOENT:

M. KALYANASUNDARAM m.l.a..

SECRETARY:

S. RAMASWAMY

* ' - 5 MAR BbU

KM M?,das Electricity Workers’ Union j
Registered No. 2430

To
Trie Secretary,

A. I. T.U. C. , 14 ew Delhi .

ROOM NO. 8,

Dear Comrade,

Re: Grievance nrodedure Committee -- yjur let- er 
dated 18-1-60.

With reference to the above, I encloe e a copy of the

draft of the bye-law? for the Grievance Committee a? prepared by

ue. Thin has been culled out from the various publications of the

A.l.T.U.C. with slight alterations whereever necessary to suit us.

1 would kindly request you to go through it and make marginal corrections 

whereever necessary, inclusive of the correction of the English 

language.

I am unable to contact Com. Parvuthi Krishnan at Coimbatore, 

since she is also at Delhi. Since I have to place it before the 

Committee on or before the 10th March, I would request you to post 

the papers back to me on 7-3-60.

It is likely that the Management may agree to most of the 

clauses except one or two here and there. But Cl.15 has been specifically 

deleted by tnem.

We trust that you will also sug. est in which clauses we cun

bring in trie name of the Union. 
Thank you.

Yours faithfully,



GRIEVANCE PROCEDURE COMMITTEE. ^^1-3-60. .

NAME: The name of the Comma.ttpe shall be’Grievance > 1

Procedure Committee*, herein after referred to

as the Committee.
OBJECTS:

1. To maintain proper discipline in Industrial 
Undertakings and cordial relationship bet­
ween workers and employees so as to ensure 
ntxxxiii maximum efficiency in work in a U -* 
wider national interest.

2. To provide expeditious redressal of indivi­
dual complaints.

3. To promote satisfactory relations between 
employees and employers

4. To promote the civic and social interest of 
the staff and labour.

5. To supplement the existing statutory provi­
sions and whereever practicable, make 
use of such machinery as isalready 
provided for by legislation.

6, To promote & safeguard the rights & prive- 
ledges of the staff & labour

7. To improve the service conditions and other 
facilities.

8. To strive to raise the standard of living 
of the workers, increase their efficiency 
in work etc.

( "workers'’ means all those employed and working 
in the S.M.E.S.C.Ltd.)

This Griesrance Machinery can be availed

by the worker on receipt of the order causing the 

grievance. The operation of the order, however, 

need not bo held up, till the grievance machinery 

is completely exhausted. Whatever possible attempts 

should be made to complete the grievance procedure 

between the time the Order is passed and when it is 

acted upon, 

TO MAKE THE iLACHINERY SIMPLE AND EXPEDITIOUS
a. Ac far as possible, grievances should be 

Fettled at the lowest levels possible.

b. No matter shall ordinarily be taken up at 
more than.two levels i.e. there should 
be only one appeal.

c. Different types of grievances may be referred 
to appropriate authorities.

d. A grievance must be redressed as expeditiousl 
as possible and towards this end, the 
employer in consultation with the workers’ 
representatives, should di ci de upon the tine
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DiffeBecnec between/ the cup<tgemcat and the

k:»jA ,>/zxyf mrkere in respect of wages, leave, promotion, tran-

. rfer, hours of work,overtime, seniority, work
^Cyrr\in(^> t of ac/Wrmnll ,

GRIKVaUCju. a- ri gnmon ts/di emir cals & discharges etc.uffecting
\va; vi XkM

any ^^peruty worker or a- small—gruupof workers, 

wotAld constitute grievuxAco.

Where the pointe at dispute are of general 

applicability or of considerable mugnitltude, they 

will full outride the scopo of this Committee & 

shall be taken up by the Recognised Trade Union 

directly with tho munugaaont. Grievances should be 

o un^rr'jd primarily with reference to the individual 

worker, and not with reference to any union of which 
U" be may or not lea member, but the Union itself A.

rhall be brought -within the scope f the machinery 

for administering the Grievance Procedure.

The Gr4-e-vttnee Iroceduve Commi ttee shou 1 d su t i s fj 

the following criteria:

1, Full investigation
2. Settlement at thcAowest level pore!Lie.

3. ^aey steps for taking the grievance- higher up 
for appeal.

z\ A time limit ut each step.

£. A terminal point in the procedure.

Arbitration us Ue- last resort

Machinery eupy both to understand & operate.

Conformation wi’.h the existing legislation!

\ ^.adequate comnensation for loss in work, time 
\ spent in attending to their grievances.

OFFICi.hS UV TiU CG^ITTE^.

The Committee shall liave a President and a 
Secretary. The Committee shall elect the

President and the Secretary at jdts first 

meeting after the elections. The President 

shall be elected from amongst the representative 

of the employers and tne jtw Secretary shall be
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TERM G? OWICk.

worker?. The poet of thePreaident and Secretary 

as the case may be shall not be held by the 

representative of the Employer or worker for two 

consecutive terms.

The term of office of Gt workers1 representatives on 

the Committtee other than those chosen to fill a 

temporary vacancy, shall be for one year for the pre? 

sent i.e, from 1st. Jan. to 31st Deo, of the year. 

This term may be extended If necesary tiiixihs

in consultation with the Recognised Trade Union^

or by the Committee itsfelf, as the case may be •
O A A

A them holding office till the next elections. 
sy//c'rxj

vthe/representative? are eleigible for the next

re- election.

VaCaECI ES.

POOR TO COOPT.

In the event of any vacancies of workers reoresentati

caused by
a. not attending ths three consecutive meetings 

without the pennies 1 on of the Committee
b. resignation or by death or ceasing to be an 

employee in the establishment or otherwise, 
his successor shall be elected & coopted by the

vzorkors* representatives of the Committee.

The Committee shall nave the right to coopt in a 

consultative capacity x persons employed in the 

establishment having particular or special knowledge 

of a matter under discussion. Such coopted member 

shall not be entitled to vote and shall be present 

at the meetings only for the period during which 

the particular question is before the Committee.

MEETINGS IO The Committee may meet as often as necessary but 

not lees often than once in a month.

The employer shall provide accomodation for holding 

meetings of the Committee. He shall also provide all 

necessary facilities for the Committee and to the 

members thereof, for carrying out the work of the

Committee. The Committee shall ordinarily meet 
during the working hourr of the «bi i
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o^on any working day Xad^he representative of X 
the workmen shall be deemed to be on duty while 

attending the meering. Ordinarily seven days 

notice shall be given^und three days daya notice 

for special meetings. The meetigs may be held at 

other places also besides that at Head Quarters^ 

according to eagfencies.

QOURUM H I 1
\ y The quorum for a meeting will be six memberr of

which the numbered workers* representative 

shall bo three. Subject to such resolutions as 

the Committee '.ay from time to time pass, the 

officers of theCommittee shall have the powers 

mentioned below,

Duties and responsibilities of the officere.
The President shall be tne uead of tne Committee.

\ * * ZxO< . a q

He shall be referred to and his advice^taxen in 

all matters relating to tho Committee. He shall 

preside oter ail tne meetings of the Committee, 

preserve order and sign all minutes. In hie 

absence, the members present will elect among 

themselves a President to conduct the da/s 

meeting*. On a w itten requisition from any three 
members of the Com ittee, of whom not lossy two'^ c-• > 

shall be the workers’ representative, the Presided, 

shall convene a special meeting of the Committee., 

(within" a week" of the receipt ofsuch -a -requisition) 

‘'[The President shall have a general control over jQ 
vthe affairs of the Committee. '

SECRETARY.
( |'3 ') The Secretary shall exercise general supervision &

have excutive control over the affairs of the 

Committee and shall be in charge of the office of 

the Committee and carry out the decisions of the 
/ 

Committee. He shall be responsible for is 
i)reoording the minutes of the meetingfof the 

Committee
ii) maintain^jthe relevant registers and records 

iii) conducting all correspondence for and on be­
half of the Committee.

.. V) convening in consultation with the President ordinarv a ;d r-eniMl iriooti - 'T of Tho T



(5? <3hc Employer shall give all facilities to the ,. " ^ 

Secretary to obtain all the necessary and required 

documents, maintained by the department regarding 

the point of issue in the meeting. The Employer 

will also give full facilities to him to do the 

functions of the’Secretary, during working hours. 

The Management shall provide the necessary 

clerical and other assistance for the smooth 

functioning of the Grievance Machinery.

The Committee shall have the power to alter, 

amend, add or cancell any of the byelaws of the 

Committee for the betterment & for the smooth 

running of the Committee; but all the members 

of the Committee shall be present for such 
meetings^ cxod J /

DISSOLUTION OP THE COMUTT. E.
/ | If all the members of the Committee resolve

to dieoIve the Committee in a meeting specially 

held for the nurpose and ^there is concurrence 

far from the recognised and registered Trade Union^ 

this may be dissulved^giving three months notice 

and wide publication to all the workers of the 

Es tabiishment, Ln Xixax thr. n ryt^aeeting, taking 

into considerations the objections, if any.

GRIEVANCE PROCEDURE.

An aggrieved employee shall first present his 
grievance to his immediate superior in person/in

writing. Tie answer shall be given within 24 hours

of- the complaint•

If the worker is not satisfied with the decision 

of his superior or fails to receive an answer 

within the stipulated period, he shall either in 

person or through his departmental representative 

present his grievance to the Head of the Department.

( For this purpose a fixed time shall be specified during which on any working 
day, an aggrieved worker and or his departmental representative could meet 
the Departmental Head for presentation of grievances and such other nurnoses
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The Head or ttieX 

answer tithin two days of the presentation of 

the grievance, kJbctkBxaLgxkBVBdxwaxkBX

If the decision of the Departmental Head

is unsatisfactory, the agrieved worker may wquest- 
t<MrCjoa^n_d ‘ '

-the forw^dtn^uf his xb^hbkI grievunceto the

* Grievance Committee1 which shall make its 

recommendations to the Managing Agents within

10 days of the request. If the re commendations 

cannot he made within the time limit, the reacoX^ 
a

for such^delay should be recorded. Unanimous 
7 

elhc recommendations of the gri Grievance Committee

shall be implemented by the Management. InMdser 
u 

i ov^t of- di-ff-erenceFTjf' opiniorufMaon^ the members
ore vci rxo/ly da'vufcd w. IbeX^

' ' of the Committeei^the matter shall be referred to

the labour Commissioner for final decision.

v^^^Thc decision of the majority of the members of the 
l 

Committee shall bo the recommendations of the 
Committee?) In-the event-of-difference-of 

opinion in the Committee-,.Before referring the 

dispute to the Labour Commissioner as per the 

agreement, the Recognised Trade Union, may take 
7?(?9o A'ca-te 

up this matter direct to the Managements nd come to 
/Or /tU Ar)1-

a settlement. The time limit^/will be fixed by the 

cxnJ 'n^o^ rno/u x>>o ?o /- ComraVit eea coor di ng to the casee^/ Even if no 

settlement is possible on that level, the matter 

shall be referred to the Labour Commissioner A
by the Committee, as per the agreement.

/p“/ ' Where the workman is not satisfied with(I (y 7
the final decision of the Management, he shall 

' *
/ have the right to appeal to tne Management for 

( 
a revision. In making this appeal the workers1 I

representative, if he so desires, shall have the 

right to take a Union official along with him to
I 

facilitate discussions with the Management. The

Management shall communicate their dicieion
4 • ■» **> t *•* J ? J J



When the workman ha? taken up a grievance (for 

redressal under this procedure, the formal 
conciliation machinery shall not interfere 

till all steps in this procedure are exhausted.

If a grievance arisejJjout of an order 

given by the Management the said order shall he 

complied with before the workmen concerned invokes 

the procedure laid down for redressal of a grievan 

ce. If however, there is a time lag between 

the issue of the order and its compliance, the 

grievance procedure may imediately be invoked but 

the order nevertheless must be complied with 

within the due dJ-te, even if all the steps in the 

grievance procedure have not been exhausted. It 

may, however^be advisable for the management to 

await the findings of the Grivience Procedure 

ijQfXDQtltRB machinery.

Workers’ representatives on the Grievance 

procedure Committee shall have the right of 

access to any document connected with the enquiry 
■| 

maintained in the department and which may be 

necessary to understand the merit or otherwise of 

the workers’ grievances. The Manugemcn 

representatives shall have the right W?howovor 

to refuse to show any document or give any 

information which they consider to be of a confi- ! 
dentiul nature. SuchConfidential documents shall > 

not be used against the workmen in the course of 

the grievance proceedings.

In the case of any grievance arising oit of 

discharge or dismissal of a workman, the above 

mentioned procedure shall not apply. Instead 
, have

a discharged or dismissed workan shall .l^nre the A 
right to appeal to the dismissing authority 
✓

Or the Management within a week from the date of
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is heard the workman kwxkgxxl W , if he so ii 

desires, be accompanied by an official of the • 

Trade Union, to present the case and to plea for 

him. If the workman is not satisfied with 

the decisionof the management, the case will be - ■ - ■ ■
dealt with by the Committee as per th^ procedure

. A grievance shall be presumed to assume 

the form of a dispute only when the final 

decision of the management in respecx of the 

grievance is turned down by the worker.
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TAMIWAD EUBCTRICITf H0RW8 WSRATW^

To:

The Editor,

Dear Comrade,

Kindly publish the following news item in the weekly and oblige.

Thanking you,

In Madras:

state electricity board refuses to concede the demands 
of workmen; efforts at conciliation did not produce 
ANY RESULT - WORKERS TO GO ON INDSFENITE STRIKE.

---x----

The conciliation proceedings taken up by the Commissioner fox* 
labour, Madras, on the 19th, 20th and 22nd of April GO, consequent 
the notice of strike served by 12 Unions of Electric!tymen affilia­
ted to the Taraiinad Electricity Workers Federation, on the Madras 
State Electricity Board, has failed to produce any results.

The Executive Committee of the Tamilnad Electricity Workers 
Federation, meeting iramediate ly after the Conciliation, expressed 
its deep disappointment at the irresponsive attitude of the repre­
sentatives of the Board, in not having agreed to set right victimi­
sation or for full implementation of the bilateral agreement and 
for restoration of minimum Trade Union facilities. The Federation 
deplored that even the offer for ok having entire matters referx*ed 
to Arbitration made by the Unions and the Federation xax has not 
been accepted.

The Executive regretted that even^tirequ aut®4-tho acceptance 
of the Code for Discipline as early as <x November 1058, the Board 
has during the conciliation on the strike notice, not taken a defi­
nite stand on the some. The Executive squarely placed the respon­
sibility on the Madras State Electricity Board fox* the situation Mix 
that has compelled the Unions to serve the strike notice and also 
for the fhiiiure of the conciliation, in such a vital Public Sector 
Industry.

However the meeting called upon the workmen to defer the proposed 
strike action on the 25th of April, since kk conciliation is sr. said 
to be pending under the law, but await the instructions from the 
Genera l Sncretn-rv n f i hn - *•



The Executive Committee also greeted the determined otruggie 
of the 10,000 workmen of the Kundha Hydro Electrio Project, which 
the entered the 11th day, since its commencement on 15th and con­
demned the highly jU. provocative arrest of the President of the 
National Project for kero Union and hundreds of workmen and the wanton 
interference by the Police in resorting to lathi-charge on innocent 
workmen including women. The Executive jt urged on the Government to 
concede the just demands of the Kundha Workmen in the interests of 
industrial peace in this vital public sector industry.
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' AGRA ELECTRIC SUPPLY WORKERS’ UNION
RECOGNISED AND REGISTERED, No. 292

Affiliated With The Indian National Trade Union Congress, Lucknow, 
The U. P. Electric Workers* Federation, Lucknow.

’ p)>WER HOUSE WORKERS’ CANTEEN.

\ : t-**' / SHAHID PAR3HU RAM MARG,
I \ ) /

LRe|, 0Co.........................  20^4*-................. ^^0

The honourable tin 1st er for Labour and Snpioyr^eht, 
Uovernwflnt of India,

Delhi. /

So take prhvilag© to aubnit reapeatfully 
the Oeuuid for the appointment of a Wage Board in 
Electricity Industry of U.P.

The oopy of the resolution adopted in 
our Gonrral Body hooting oonoemhng to the demend 
is attached here with for your favour and Kind 
consideration.

Thanking you
a® ore 

Sir, 
Tour* Xoat obediently 
for on behalf of

the workmen
(Tkram Abauni) 

General Secretary

. TT S. W&l. Qx . . TJ2-C <xeL
......... ft/A:.T'.F!.Sr.

Lb HoxoTeJ^



Wi.G* BOARD DiRABDBB'

RLBOTRIOITI WORKERS OF UTTAR PRAD18H

SUBMITTED TO THS

' 1

MUMORAHDUM

Q0V8RMMKBT

"The workers of the hloctrlcity Undertakings of U.P.hcvo noti 
with keen la tor eat and regret that alnost all iwportant Industry 
exeoptlMg Powor A Supply(Electric! ty)havo been favoured with la< 
Board .Though It was decided wore than once aad also ae late as 
20.2.56,1b ths zoetlng of ths Central Labour Panel It was oonsl< 
-od that all the important industries would have* the Wago Board 
with lantdlato effect for settling wagos on the Haos of Boabay 
Wage Board for ml a and that ,there should be a progressive upwax 
revision of the ulnlnun wages.But we,the olootzle workers are no 
favoured with the sane and nothing has boon done so far for 
bringing about a change in the antiquated Wago Structure provelc 
An this industry of U.P. for t-ho past 12 roars which undispute 
-ly need an lowediate change oonnonsurato with the increased oos 
of living etc.The paynent of D.F.A.(Doar Food Allowance) , so far 
allowed doos not naturalise the increased cost of living.

Since119*8,when the Mintker Oonnlttoe flxdd the wages and 
granted Rc.50/-ae uAni-nna for the Electric Workers of Uttar 
Pra- dash,nueh water has flown under the bridge. The parent indue 
try, upon which depends the life of Jke oo an unity, la ignored in o 
far as the welfare of ho workers ;w&> render such inportant 
service ,1s concerned. Their peaceful way of working has boon 

^hava boon/ treated as' otherwise and their existance noons to ba/ignored fo: 
the very reason.The natter required an iwnediato altentin fbr 
doing nodddhl needful!*

The Bleotrlolty Undertakings have a cap city to Pay and cap 
afford theinareaadd wages without any fear of adverse affoctt 
The concerns have earned huge profits.BicCtrlcity Industry As an 
industry of uompolistio nature.Its enjoys oonsldnhlon and pro* 
vilcges of "Tax Holler ate. • which no industry in the country 
^••with the expansion of the industry,with the extension of 
supply and with the increase of downed for Be usage of the Power 
or energy the workload and responsibilities etc have also boon 
increased which the worknan are facing and bearing alone since 
the strength of the staff has not bow increased parallel to 
increased worklad.

wAH thacirouwntanoos including the” WB HD* the "Paying Capacity! 
the Requirement of ho national planning* and tho”8oeial Justice* 
justly give rise to the donand for getting a Wago Board on State 
level without any lose of tine oh thofollowing lines)

a) A progressively, rising standard of living.
b) A fare share of he profit arising out of increased 

| productivity.
A c) A greater ah

* WiSS": 
, f) full netrual

fcl
■^1

share in the natural wealth by their laboux 
differential on the basis of skill,experience 

of service.
notrualiaatioR in the rise of dost of living.

Adequate quantun of bonus.
Reduction hl working hours of the worksen alloyed 
on hasardous jobs.

In view of the foregoing wo press our daaand and fSvently 
«—u —“Iga our dust denand

in in other industry 
life as social .

hope thatrtho Govt.will be pleased to apprise 
1 nndiately.so that.we nay,like our brethren 
(Important Industry) .Us ablet to lived bo 
justice donands it.
Resolution passed ea.JT^^.1960

Ikraa nii
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THE WORKERS ENGAGED IN BL80THICITY UNDERTAKINGS Of UTTAR PRNDBSH .

Sho workers of ths Electricity undertakings of Uttar 
Pradesh haws noted with keen interest and regret that jchesr" 
almost all Important industries excepting Bloctrinity 
(Power Supply; have been favoured with wage boards. Though 
it was decided sore than onee and also as late as on 20.2.3d 
in the nee ting of the Central Labour Panne 1 it was consider ad 
that all the inportant Industrie a should have the Wage Boards 
with isnedlate effect for scttli g wagos the linos of Bogbay 
Wago Boards and that there sho uld be a progessive upwards revis 
ion of the minimus wages.

But wo the Bi jail karamcharees arc not favoured with the 
sane and nothing has been done for bringing about a change in 
the antiquated Wage structure provelent in this industry of 
U.P. for the pact 42 years which undisputodl> need an immediate 
change oosnensurate with the increased cost of living oct. 
The payment of Dear Pood Allowance so far allowed does not 
neutralise the Inareasod seat of living.

Since, 1946, when the Bimbkor Cgmsettoe fixed the wages 
for the Electric workers and granted only Rs. 30/- as minimum 
such water has flown under the bridge. The parent industry 
upon which depends the life of the community is ignored in so 
far as the welfare of the workers, who render such important 
service, is concerned.

The Electricity Undertakings have a capacity to pay and 
can afford the increased wago a without any fear of advorsly 
affect. They have earned huge profits. Electricity (Power A 
Supply) is an industry of nonopolistic nature. Itm^nslderat- 
lone and privileges of tax relief out. which no industry in 
the country docs.

With the expansion of the industry, with the extension 
of supply and with the increase of demand for the usage of 
the Power or energy the workload, responsibilities etc have 
also been increased which the workmen are bearing and facing * 
since the strength of the staff has not been increased atoar- 
parallel to increased workload.

All the clrcuxatancea including the"need” the paying 
capacity, the requirements of the national planning and social 
justice give rise to the demand for getting a Wago Board on 
State Level without any loss of tine on the following linssi

a) A progressively rising standard of living.
b) A fare share of the profit arising out of Increased 

productivity.
o) A greater share in the natural wealth by their labour.
d) Wage differential on the basis of skill, experience 

length of service.
f) Full netrualiaation in the rise of cast of living.
g) Adequate quantum of bonus.
h) Reduction in working hours of the workmen employed 

on hazardous jobs.
• • . $

Inviow of the foregoing, wo fervently hope that the 
Government will be pleased to apprise cur just demand lame- 
dlately so that wo nay. kike our brdthcaBe in other industries 
( important industries), be able to live a bettor life as social,d 
justice demands its. A Agro pp^rlc Supply Workers9 Union) :



PRESIDENT:
V*G.ROW, BAR-AT-LAW.

Th? Resolution of

■■ .1 ___

MADRAS ELECTRIC TTY ^WORKERS, UNJ&N. - - ,
(Re gcT? No. 6^2 and" Re c og n 1 sed. )

to the.TAMILNAD ELECTRICITY WORKERS FEDERATION. )

30-3-1960 is furnished below •

’’This General Body mealing of the Madras Electricity Workers 
Union decides to serve th? strike notice as per Sec. 22(1) of 
the I.D.Act, 1947 on or before 5th.April i960 and under the 
guidance of the Tamilnad Elocy.Workers Federation direct the 
members to resort to’direct action to achieve the redressal of 
the following .just and minimum demands and in defence of the 
legitimate trade union rights and against victimisation. Any 
five or more of the following members are duly elected to sign 
the strike notice as required under the. rules.

D E M AND 3.

I. Against victimisation of office-bearers of Federation, 
Unions and active members. 

* / • .
II. For acceptance of the Cod° for Discipline and the Recognition 

of the Federation and the affiliated Unions.

III. Implementation of the terms of the agreement dated 3.2.59.

IV. Grant of 3 months pay as Bonus for the years ending 
30.6.58 and 1959.

V. Reurcs^ntation to the T.N.E.W.F. in th? Madras State Electri­
city Consultative Council.

VI. Integration of T.C.State Allottees, Ex.M.E.S.C.and other 
undertaking employees. . '

VII. 12-H Special Pay allowance to Kundah project Employees.

VIII. Special Pay to I.L.C.workmen.

IX. Acceptance of Provisions of M.S.E.Act to the clerical employees.

X. Against the exemption sought for by- Board for 9A of I.D.Act,,|

XI. Restoration of T.U.facilities and service conditions prevai­
ling as on 1,1.1958. ‘

XII. Against increase in workload to clerical, employees & workmen.

XIII. Reinstatement of workmen irregularly and illegally terminated.

XIV. Grant of Dust Allowance to clerical' adid last grade employees 
in Basin Bridge Power House. ... , .

XV. All orders in contravention of 9a to be revoked.

XVI. Rent-free quarters to Essential Workers in Generation and 
Distribution. , ’ . ’ , . . ■ .

XVII. Abolition of the system of confidential reports and • t 
oth«r obsolete restrictions. . .X \ .

XVIII. Rotention of P.C.A. for workmen on promotion and grant of 
H.R.A.to monthly paid watchmen w.e.f. 19^9.



XIX. Raising of age of superannuation to 58 and, inclusion o^ 
workmen in the scale of Rs.36-2-50 as inferior.'" ' 7

XX. Extension of E.P.F.Act benefits to all workmen in Distribution 
and construction without Riserimiation.

XXI. Grant of Gratuity as Retirement Benefit. 
’ ’ J • •* .

XXII. Payment of arrears of National and Festival Holidays.

XXIII. Restoration of wage cut for'4.1,55 and 14.12.59.

XXIV. Voluntary arbitration if the above demands are not granted.

XXV. Setting up of Joint Standing Councils for ’ redressal of 
demands at system levels.

XXVI. Other demands fumshod in Anriexure ’B’. •

NOTICE OF STR TO UPPER SECTION 22(i) OF THE INDUSTRIAL DISPUTES ACT, 1947

Name of Union : MADRAS ELECTRICTTY WORKERS UNION (Reg.Nq.692)

Address : No.5 Arumuga Naickeh Street, Madras-2.

Dated the 5th day of April i960.

To . - . ' - '
The Chairman,
Madras State Electricity Board,
Madras.2. i . ■

(Name of the Employer).

Dear Sir,

In accordance with the provisions contained in sub-section 
(i) of Section 22 of the Industrial Disputes Act, 1947 wo hereby 
give you notice that wo propose to go oa strike- The. date of strike 
for the purpose of section 22. (i) (c) will be 25-4-1960 or any day 
thereafter.

A Statement giving particulars as required by Rule 59 
of the Madras Industrial Rules, 1958 is enclosed,.

1. Sd . G. Lingappan X Sd - P.Part hasarat hy
2. Sd. C. K. Rangan 7. Sd. R.GopaUl.
3. Si. B. Babu 8. Sd . Madurai
4. Sd. V.]M.Arunachalam 9. L.T .I.of Achamraai
5 . Sd . Ma r Haman I 10. 3d - P« M.Samy.

C o py t o ? - . ' . -
1. The Secretary, Madras State Electricity Board.
2. The Chief Engineer (Electricity), Madras State Electricity Board.
3. The chief Distribution Engineer, Madras State Electricity Board. •
4. The Chief Op ration Engineer, Madras-State Electricity Board.
5. The Superintending Engineers.
6. The Secretary to Government of Madras r Department of Industries, 

Labour and Co-operation, • Madras^-9. • -
7. The Commissioner of Labour, Madras.
8. The District Magistrates. ' ' ■ ■ . f- ■' .
9. The Conciliation Officers. 4 ' . •
10. The Tamilnad Elec,tricity Workers Federation, .

. ■ ■ -i-w • xx-X . ■ r;
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madras electricity workers uni
(Hegd. No. 692).

(AFFILIATED TO TAMILNAD ELECTRICITY WORKERS FEDERATION).

THE STATEMENT GIVING PARTICULARS AS REQUIRED BY.RULE 59 OF THE MADRAS 
____________________ INDUSTRIAL DISPUTE_RULES1958.________________________

a. This is an industrial dispute? between the M.S.E.B. constituted as 
per the provisions of Electricity (supplies) Act, 1948 with effect from 
1-7-1957 and its employees: under M.E,S./Generation and M*E,S*/Distri- 
bution represented by M.E.w. Union.

b. Tho subject matter of the dispute is the following' demands of 
the electy .workmen that need urgent and immediate redressal. It can 
be seen from th^ demands that the agreement that has been entered into 
between the representatives of the M.S.E.B*and ths-workmen represented 
by the T .N.E. W.F.has not been implemented. What is more? Soon after 
th^ agreement-the management and its officers have followed the 
deliberate policy of violating the terms and spirit of the agreement 
and have begun to indulge in acts of provocations particularly in the 
matter of victimising the off ice-bearers of the unions, the Federation 
and active members. The prevalent facilities have been taken away, 
suspended or altered both in the matter of trade union facilities 
and as well as th^ service condition of the employees. Normal channels 
of representations and redressal of the grievances have been cither 
denied or converted into a farce. Regular periodical deputations 
that used to be accepted and recognised arc now in post-agreement 
days denied. Attempts to resolve the conflicts and getting the demands 
redressed is browned upon and tho employee-office-bearers (who cons­
titute more than 85# of the unions or tho' State council Membership 
of the Federation or the total number of protected workmen of 
all unions affiliated in tho Federation) are discouraged, harassed 
and affected adversely by vindictive transfers and in soma cases 
on alleged mistakes penalised by reversions-and oven summarily 
dismissed.

Disciplinary actions are initiated deliberately against active, 
union members contrary to tho normal procedure and summary memos, 
warnings final warnings and throats of dismissals are issued to 
weaken the disturb the collective bargaining capacity of tho workers. 
Trade Unions are not recognised and the right to collective bargai­
ning assured in tho constitution is attempted to be defeated.

Tho representations from the unions and Federation, and the reso­
lutions of tho General Body meeting, ■ Executive meetings and conference 
are not replied for months on end and at the end-of it summarily 
denied or the conventional red-tape reply as ’’still under considera­
tion” are given. Int^rviawes sought'for are refused or ^interviews are. 
granted and grievances are not redressed. Thds the grievances of 
the employees have accumulated all through the tweIvo.months. Fresh 
inroads are made and in spite of the transitory regulations, of the 
Board, serious and adverse alterations in the matter of service 
conditions are imposed.

The conciliation proceedings provided by machinery of the Government 
Labour Dept., is also not utilised and when the workmen or the unions 
take recourse to is, even that is taken as an affront to its 
authority and the attitude that has been followed by the represen­
tatives of the menagagement has been ono of hostility. The typicaXl  ̂
example of such an attitude■and its’refusal to be guided by the 
general recommendatory policies enunciated in the Code for Discipline 
in Industry has been the way in which the- Board has filed a Writ 
Petition against the order in favour of the workmen with reference 
to the applicability of the statutory provisions of the Shops 
Act.

All the following demands have been not redressed and exemption
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lo h^kon Uy, the. opposite party 
are stated in page 1.

to most of thorn,. ,The demands
if

MOTE OF DEMANDS

6000 workmen are likely to
... .Tj.. r>-. ...

be, affected by.this dispute.

b) Concurrently with the l.N.E.W.F. our ..Union has been repre­
senting these demands and pressing with the officers, heads 
of the Systems. G .E ., or C.D.E., C. O.E.’, ami • the M.S'.E.B./' : 
Till today none of ..our demands have,:been conceded.„• j, ..;

Our efforts at conciliation proceed ings have not mett„with 
success. j 7 '-** ■ ’ .

14

j

••

I

The representations made on our .behalf and in pursuance Of 
the above demands by the Federation since/March 1959.have not ; . 
been complied with. Ont-basie issues the Bbarl.has.pursued a’4- 
negative approach of^l a c^cs and >that lapse .Of time is,,concurrent^ 
nnXy utilised by the officers to perpetrate $c.ts of .iBHmiflation’■ 
and penalisation of workmen and employee-office-benrels. 0n;r'• ; .
Feb.11, i960 > the ■ Chairman of the Board.’whp; has. fixed*. bn appoint. a 
ment with the off ice. bearers of the Federation has gone back oni^ . 
the same. Similarly the representation to 'the Minister for . : ■
Elecy. and the Minister for Labour havb also:proved to be of 
no avail. As a typical illustration,'we haVe'been demanding 
since inauguration of the Federation that the;: repressntatlon ' • 
to the united and representative body, representing the' 
interests of the employees name ly , T .N'.E. W.F. is to be given in^ A. 
the State Elecy. Consultative Council.’ The., report of the’ Nego­
tiating Committee has stated that’.this matter should:'be taken 
into consideration favourably by Government > In'the agreement kk 

. reached on 3.9.59 Board agreed that Federation can take -up the • ,
matter with the Govt, of Madras byt on Feb. 93, i960 the G-overnment 
have not given representation to the Federation"but reappointed 
for current year also, the third year in/s.uc.ce s si o n thus going/ 
back on their declared aims in such matter. Thus' the efforts/of.r,. 
union and Federation have been till to date to avert the conflicts 
the Industrial strife add persistently/demanded’Jfor the acceptance 
for the code of the discipline by ,the Board,. The. Bbard-’on the 
other hand and’ its- officers have launched ori'the Jgrave st acts of,,
provocations against the workmen, unions anj the, Federation.

• \ ’ : ‘‘ ' ■■ ■"■ ' tbh: ( ,
Hence in the above circumstance Si having exhausted1 all venues , .

. of appeals, representations and direct discussions we■are .
constrained to issue notice of strike under Sec.’22(1) of the. I.D 
Act, 1947 and responsibility for the samp- and its consequences 
are ehirely with, the Madras State Elecy.Board‘ and the anti­
democratic policies of the Government of Madras-towards the 
Electricity■ Workmen. • X ./ 1 ' t-. HAm ; n.'

Va

1. Sd. G.Lingappan 
Sd. C.K.Rangan

4 84 
‘Sd

P.V.BabU-
V.M. Arunachalam
Basllamahi

7
8,
9,

. ,10;.

6. Sd . P .Parthasarathy
Sd . R. Gopaul ‘, 
Sd. p.Madurai ' ’ •
L.X..I.- of Achamma > - .
Sd'. 'P.M.Samy '.‘w

V.qt

Y

rn^t

' ... ■ ’

Sd. S.C.KRISHNAN GENBRAL-SECRETARY.
.. . .. * ' /

• ■ .z-Vj /. / (.j ? j
-MlU;’\ iJ '.j ,v

:?v-

■

VA
A •-. ■i ’■
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MADRAS ELECTRICITY WORKERS’ UNION 
AFFILIATED TO THE TaMILNaD EIECTRICTIY WORKERS’ FEDERATION 

No.R Arumuga Nai eke a Street, Madras-2

ANNEXURE ’A’
NOTE OF DEMAND^

(To be included at the end 
of Strike) .

I. Against Victimhat ion of 
active members:-

of the Statement accompanying the Notice

of?’ice-bearers of Federation and Unions an

Transfers of 5-
1/ Sri S.Neelakantan. 
ii/ Sri M.A.Malick

Jt.Sncy , ,TNE^F.,Gen.Secy. , MEMJ
Ex-Vice President TNEWF and

Sri p.Ladhavan
C.A.Ganapathy

K.Ramaswamy

vi/ Sri 
vii/ Sri 
v i i i/Sri

Ex-Pre aido nt, INEBaSU
1 re a c u j.’o r, T M WE & A s s t. Se cy. , MISE U . 
Vice-President .TNEWF & Genl. Secy 
PEE BEU, Vellore.
Exe c ut i vc l.o mbe r, T NS WF., Vi ce - P re s ide n t. 
IKEBE U., Papanasam.

1X/ 
x/ Sri

P.Dhanaraj 
K.Jagannathan 
S.Ramaswamy

ONEWF
, Gen.Se cy., TNEBASU

R.Viswanathan 
K.Gopinathan 
Mani
L. S • nr uma 1 nay ag am,

E x:. -I I. Sc c /., T I<E W, 
Council, Kurdah. 
Re g. Cc. , Emo raid ■

^President, TNEBASU 
?,,Convenor,Standing

TNEBASU
V ico - Pi;e s id o n t, MEEU 
Prote c ted worker, MEE U. 
State Council Member, TNEWF,,Protected

xiii/Sri Ramachandran 
xiv/ Sri K.T.B.Nair ) 
xv/ Sri G.Srinivasan ) 
xvi/ Sri K.Lokanathan )

worl .cn, MEEU.
Branch ma>ncrm, M3PEU,Pykara.

Enerals Circle, TNgBASU '

o u C 7 • ;
VI co - Pro s :i I o n t.

Dismissals p£_lz 
xvii/ Sri K.K.Mani 
xv i ii/Sri G e ngad bara n ) 
xix/ Sri Natarajan ) 
xx/ Sri A.S.Gopal

a i L'nectcd workmen, MEBEU, Mettur.

MeS. w,Un?on
i5 x. 3:; o c ut i v c M m b 0 r, M r E. W. U.

The Chairman, Negotiating Committee in Lis conclusions to the 
report submitted to the State of Malms has stated quoting from 
the Labour Appellate Tribunal of .mdia (Special Bench]} regarding 
the Banks at page 86 of th? printel Report as follows 

” We trust that the rapi dly changed vjRations bio of employer 
and employee will be morn generally recognised as indeed it has.
been recognised by many of the banks, so that their approach to 
the problems of dealing with ths staf? is inspired by a sympathetic 
understanding of their circumstances...., Employees must
give a daur day’s work for a fair day’s wag;. To do less would 
be to invito disaster either by removal for Inefficiency or by 
a general lowering wages. THIS IS THE WRITING ON THE WhLL FOR. ALL
TO SEE IN THE CONTEXT OF OUR COUNTRY’S PRESENT ECONOMIC SITUATION” 

” It is hoped that in the future relationship between the 
Board and the workmen, the spirit underlying these observations, 
will be borne in mind for preservation of Industrial peace”.
These well meaning utterances of the Chairman. Negotiating Committee 
have fallen on deaf cars mi it can be seen fre/n the above list 
that 5 out of 11 office-bearers, ten out of about 25 executive 
members, of the Federation and more than 20 out of the protected 
workmen and are wilfully ail vindictively harassed by transfers and 
the normal functioning of the unions and the federation is attempted 
to be thwarted disrupted and the collective bargaining strength of 
the workmen weakened. There has been no parallel to this en-masse 
victimisation ain all the previous ten years when most of the unions 
have been functioning singly or individually. Out of 21 cited
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except for six, all the rest of 15 office-bearers there has been 
ao cause or reason at all for th? transfers except of their being 
off ice-bearers an] association in the legitimate and normal Trade 
Union activity in connection with the rcdressal of demands<

As such wo demand the cancellation of such vindictive orders of 
transfers, dismissals and too harh punishment of the above and 
other such employees forthwith,

j 1 For acceptance of th? Colo for Discipline in Industry 
bv the M.’ielhB, anl recognition of the Federation and the 
/■filiated Unions.

as early as November 2.958 the Federation has adopted the. Code and 
urged the Board for its acceptance. But unfortunately the 
Board whi?e ic. has not given ip3 concurrence to. the same
although It is bound by Ci c,79 of the electricity (supply) Act, 
by the State policy in natter;; of general policy, it has been

.l ‘Jns or pot.sitting its officers am smembers to do everything 
no vioK' th" specific provisions regarding victimisations, 
unfair labour practice, uni Lateral alteration of service condi­
tions all these to:Ive months sine - t..e agreement.c i
'b) uurtse.y 11 . j-hde-wb: cn .nd the Unions fulfil] all the
norms out at the 10th Indian Labour Conference warranting
" cognition., But :o fee in .‘rite of '"cprc.tcd representations and 
u"gotiati.mi.? th-' nn^i has sot accorded Recognition and conse­
quential benefits arl right ■, ,

(c) The grievance procedure hrs not been sot up and even
arks c not bo'eu constituted under statutory
rovisio’"' s.

(a) .Again, t tf •„ pruvi ions o; the gooc Brit Petition has been 
^iled by the Boar] against th busu i] a.te Authority under Sec 1.51 
r f th-- 11, S ,T,\ Let,

Th demand the withdrawal of such rosoits to courts ♦ and demand 
the g'-ant oi? -v er tu:: wi.on of :-n? Thru nat ion ur.J Ur..l-ns setting up 
:.n g-? ?v ;.nc? f ): ?.w sd signing of ho go te for Discipline 
’•i.thoUt fU’.th'L' ;ol

III. rtion of' the terms of agreement 4/3.2.59 and
rectification r-f upsets of ppi. - implement at iori.

Refixation of pay as per the revised calcs has so far not 
been giv°n effect to (a> about 500 Ro gar :oil Allottees, Clerical 
Executive workmen, Inst grade and ?hM,R.workmen, (b) about 150 
Bx. 2CSC clcricrl omploveos, moot.’ _y paid Rotary and Central • 
breakdown workmen ant watchmen, (c) about 350 South Arcot and 
other undertaking employees, is such even in th? matter of revi­
sion of rectos of pa;’ the acu'ctueni has not b?en implemented.

Camo of the n ?] oyee s-wo bean taken over in 19z7 and 
they arc yet to be integrated end the State Allott.ses and other 
employees transferred and taken over ’n 1054 and 55 are yet to 
be integrated. ' ■ . < 1 f; / J .
(ii) several anatolier of (a) juniors gjlUtis more pay than 
seniors (b) new scales to sacb categories as. are not shown in 
tha annoxtre to tl: ayv?erv-nt the cable jointers; (c) 
and other anariolies ha\-o so far not been looked into.

(iii) (a) evon the meagre interim D.A»of Rs.5/- has not been 
viven to certain workmen at poonamallee ,aal M»E.S.$ub division 
o.t Kundah; (bi The increase in pay to casual labourers add 
contingent staCf have not boon sanctioned, (c) 1000 N.M.R.senior 
workmen in Hettur have been discriminately treated and
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of D.a. and grant of benofot
arc to be accorded to them; (d) grant of advances 

to 400 0.8 .S. workmen integrated from Ex.M.E.S.C., 
based on their service from 1947.

(Iv)The Night Shift Allowance has mt been given to workmen working in. 
the night shift, Such as the Distribution and Maintenance Staff 
in all systems and the watchmen in certain systems. Only a nominal 
number of regular shift workmen have benn paid in M.E.S. Generation 
and other Systems and the bulk of the employees numbering more than 
2500 are still denied the Special Allowance,

(v) 5000 workmen as per seniority either Statewise or Systemwise
have not been made permanent or O.S.S. Nearly 50$ of those integrated 
have been posted as Lascar II Grade and thus the purpose of agreement 
is defeated in so far as their emoluments and status are adversely 
affected. The very term in tho agreement is further attempted to 
be negated by the unilateral introduction of "All-in-wages" and 
D.O.letters to liquidate the category called N.M.R. .

(vi) No respect has been svown to the assurances before the Negotiat­
ing Committee in, the matter of provision of Housing facilities to these 
essential workmen, after the agreement the number on'essential services 
have increased due to transfers and increase in extensions. Adequate 
quarters are not provided. As such to all the eligible workmen 
ponding provision of Rent Free Quarters and Free electricity 20$ of pay 
or a minimum of Rs.^O,/- is to granted to the workmen coverable as 
’’Essential Services”. !■•-/-

(vil) Free uniforms have not been sunplied afod about 5000 workmen 
have been denied this benefit in spite,of the agreement 1400 L.G.S. 
staff and 500 collection staff who are still to be given this 
benefit will make a minimum of 7000 workmen who are to benefit 
under this term but denied so far.

(viii) Mal-implementation of tho term on "construction allowance" 
has taken place in to ways. Ono is that the O.S.S.who have been 
granted construction allowance have been adversely affected in 
Mettur System and the number of such workmen are directed to be 
restricted, consequent to .tho agreement, Secondly tho work charged and 
tho N.M.R. who arc posted in the construction work either directly 
or from the Maintenance Works have not been sanctioned this 
construction allowance.

(ix) The 22 or more national and festival holidays are not 
being given to about 15,000 0.8.8. Workman except in a few places. 
Neither double the wages are paid nor the compensatory holidays made 
available in full. Further the work charged workmen and the N.M.R. 
with over four years have not been given this benefit till todate. 
as such this benefit is to be given in full and the arrears from 
1.1.1959 is to be paid to all eligible workmen.

(x)Term No. 12 of the agreement has not been implemented at all and 
the arrears w.e.f. 1.1.59 are to be pail. . .

(xi) The term under Transfer of workers is the most abused and 
violated term of the agreement. All the union activities and office­
bearers so transferred are to be posted back to their original posts 
and wages granted tn them and provision as has been made available 
to the P. & T. Employees Union should be extended to the employees 
under M.S.E.B. and the clause on protected workmen should be 
strictly adhered to by the Management. ,

(xii) Sri Gangadharan and Natarajan are to be reinstated with 
backwages. , ,, ..



(xili) The cut in wages affected pending conciliation proceedings 
is to be restored. ' * ’ • ‘ ■

(xiv) Other anamolios and inroads consequent to the agreement are to 
be set right.

ELfnii s_ 2 “ The chairman, Negotiating Committee has, stated . in his 
recommehdations at page 52 of the printed report states, ”If the S’-at 
Electricity hoard Is treated as a pure industrial concern and if th; 
wage scales including Dearness Allowance as prevailing in other Indus 
trial concerns wore to be copied, it goes without saying that any 
r-commcndations fall short of that scales”, Even such recommendation 
as admiteed by the Board Representatives amounted to about 2 crores. 
The agreement reached was said to have 'cost only 53 lakhs. As such 
admittedly the workmen are paid low wages much short of fair wages an 
even m^hdinAum minimum wages as compared to the need .based norms 
agreed to in tho 15th and 16th Indian Labour Conferences.

Secondly, thr Board is in sole monopoly of Electricity Generacicn 
In the state and is making huge profits and with the revision of 
Tariffs in Octobre 1959 its financial position has definitely further 
improved.

As such on grounds of deferred wage and filling up the gap both- 
the living wagos and th.: actual wage the demand of 3 months pay as , 

’ nows for/the yearsending 3.0th June 1958/Xto all the workmen is ver-t 
reasonable' modest and just and must be conceded.

' » ’ f I ■

V. Representation to the TNEW in the State Electricity Consultative - 
Council (for th' year i960 under Sec.16(2) of the Electricity (Supply 
let, 1948. . ,

( i) By the majority Report of the Negotiating Committee appointed 
by the Govt, of Madras it was specifically recommended that the rcfa- 
ration should be roorefeented in the council.

(1.1) In the agreement the Board has accepted that the TNEkE 
should represent the same to the Government.

(ill) In the statement filed on behalf of the Board before the 
authority under Sec.51 of the M.S.E.Act it has been stated that the 
Moderation represents the employees under the MSEB. N

(iv) By the,meetfi-s sot uo ani accepted in the 16th Labour Conference 
at Nainital, the TNEW is the only United’Federation of .almost all 
Lac unions of Electricity men in the State of Madras,.and as such 
should be given adequate representation in'tho Council on behalf 
of the Electricity Labour urgently and without further delay.

VI. Integration of T.C.allottees and Ex.M/E.S.C.Undertaking Staff 
and grunt of benefits with effect from 1.1.1959. •

(a) The Nagercoil Allottees from Kerala State including clerical, 
executive and N.M.R.employes are to be integrated and. given the 
benefits from the date of transfer and promotions-and other 
benefits extended to th^m.

fb) The Ex.M.E.S.C.daily paid as well as the monthly paid including 
clerical', last grade and workmen are to be integrated with effect 
from 29.8.1957 and the benefits correspondingly'granted.

’ - ’ • . 'r \ x • I*

(d) ihe undertaking staffother places are'to be integrated in 
the corresponding posts anl scales with effect from the date of the 
taking over by the Electricity Deprtment or the Board..

■ -* ■ f1L t’• 1; -i ) '

(d) All th^ above workmen are to be given benefits under, the agree­
ment providing for suitable benefits under fitmpnt, advance increment 
and such arrears paid to them in full.



VII. 12iK special Pay allowance to Kundah ^Tojp<<t employees:

(a) All the N.M.R.workmen, clerical.employees and the last grade 
staff are .to be granted the benefit' of the special pay without dis­
crimination and with effect from the same date when the supervisory 
and executive staff were given.* (

(b) The work charged employees in Kundah anl other places are to be 
integrated into OSS and fitted into suitable & corresponding time 
si scales pf pay. ' . • ; . • .

VIII. Special pay to T.L.c.workmen without discrimination:

The special pay that is being paid to certain workmenand the J.2s., 
and S.Os. in certain sections of Towerline, construction causing invi- 
duous discrimination is to be uniforrply paid to all the workmen who / 
are only small in number’and the injustice removed from, the date of 
sanction to the employees mentioned. .

IX. Acceptance of the provisions of M.S.E.Act to the clerical and 
allied employees;-

All the accounting and clerical employees, Attenders and last grade 
staff, collection staff, store keeper staff and workmen in various 
stores sub divisions are to be treated as covered under the M.S.R. 
Act and the hours'of work, overtime wages and otter benefits granted 
with effect at least from 23.12.1959.

Xx-Agai^st EXEMPTION SOUGHT FOR BY TIE BOARD FOR 9.A OF THS I.D-Act.

Contrary to the agreement and democratic and agreed principles of 
16th Indian Labour Conference and the model Employment (standing 
orders) act of 1947, the Board has recently sought this exemption 
solely with a view to legalise the illegal changes effected, and, the 
violations to the provisions of. the Code, as such this exemption 
must not bo granted and the Board directed not to.press this appli­
cation. 1 . •' 4 . '.

XI. RESTORATION OF T.U.FaCILITIES SUCH AS HOLDING NESTINGS WITHIN 
DEPARTMENTAL PREMISES AND SERVICE CONDIT IONS 'PREVAILING AS ON 1.1.58.

The prevalent Union facilities to workmen since 1953 that have 
teen illegally and unilaterally taken away or suspended are to bo 
restored. .The conditions of services, that have, been altered 
adversely to the interests of employees are to be restored.

XII. AGaINST INCREASE in WORK-LOAD TO CU?R ICAL.EMPLOYEES & WORKMEN.

Contrary to the provisions of the Code.for Discipline, and;
the statutory provisions of 9a of the I.D.Act,1947 the norms and 
yardstick of work load to clerks as Well as the workmen have been 
increased, such orders ar to be revoked pending framing of the 
regular rules in consultation with thp Union and the Federation 
and the strength of the clerical employees and the 0.S.S.workmen are 
to be increased by 2000 and 10000 respectively in the interest of 
efficiency of the work of the Board.

AND ^.LEGALLY TERMINATED:

The following workmen besides others who have been terminated 
irregularly and in contravention of,the- statutory provisions of the 
I.D.Act are to be reinstated with back • wages.

i/ Sri Rajabather, Mint Stores, . 4 years of service.
ii/ Sri Anantachari and 6 'others. Civil Sub Division, 6 years of service 
iM/ Sri Chongia a.E./Mambalam w-supe/rannuated 14 years earlier.

^ix./ .Sri Ramachandran, A/E/TiruvelToi/e, 4. years of serviced
xi/ Sri A.S.Gopalan, Welder, B.B.pOwer house, above 7 years of service 
and others furnished in Ann;‘B’. I 

r ■ 7. . \ » • . . • • •
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XIV.@aN1i OF DUST ALLOWANCE TO CLERICAL aND last GRADE EMPLOYEES:

The discrimination that is being shown against about 
ISO clerical and last grade employees since 19S6 in the matter 
of the grant of the occupations! Allowances is to be ended and 
employees given the benefit with restrospsctive effect from 
22.7,56. " ‘

• •! . Ha p nil. t. . ... ■
XV, RETENTION OF JERSONAL COMPENSATORY ALLOWANCE OF1 WORKMEN ON 
PROMOTION AND GRANT OF H.R.A. TO MONTHLY PAID WATCHMEN W.E.F. 
29.8,1949^___ . -

As per G.0.Ms.No.1299 dated 22.3.1957 the P.C.A^ granted to 
the workmen is not to be absorbed in future- increments. On 
promotion also this special, pay is to remain is;suchZ But .in 
the case of more than 15 workmen in Power House and other places 
the P.C.A. has been reduced or absorbed fully in the promoted 
scale of pay and correspondingly the benefit of the promotion 
-s either reduced or negated, in terms of emuluments.. This un 
just change is to be rectified and the loss so suffered is to 
bo made good with effect from the date of promotion.

In the case of 14 Ex.MESC. monthly paid watchmen their old 
emoluments as company workmen was refixed as pay D.A.and P.O.A. 
As workmen on a par with the. O,S.S. under the electricity 
Department, the H.R.A. has not been paid to them all the ten 
years since 1949, as such and because their service for the past 
ton years have not been accorded any revision of Scales or 
inefoments, the H.R.A. to which they have been eligible is to 
be granted to them. ;

XV J. PENT FREE QUARTERS AM) FREE ELECTRICITY TO THE ESSENTIAL WORKER0

The essential workmen in M3S / Generation and Distribution have 
not been provided with rent free quarters and free electricity all 
these years, even in spite of categorical assurances, since 
January 1958. ks such this benefit i s to be granted and pending 
th° same, compensatory cash allowance of 20^ of the wages or Ps30/- 
vhiohever is less is to be paid to the eligible workmen numbering • 
about 750 in generation and 500 in Distribution,

XVJj„a BOL THON OF -SYSTEM OF CONFIDENTIAL REPORTS AND OTHER OBS O'-j 
RESTRICT 10 NS L: * ' '

The circumstances of origin for the confidential rooorts and such 
other obsoLtete restrictions were during the. pre. independent period 
when mistrust and suspicion guided the relations between the execu­
tive and the ranks of employees in Government Departments. Since 
the advent of independence ’and framing of the democratic consti­
tution of India their continuation has become recognised as un- 
necossary and harmful oven for Governmental employees. Hence and mot 
so as w- are declared to be non-government al employees, we demand 
that this system is to bo abolished and put an end to and entirely 
now rules and regulations based on the democratic .principles of 
industrial relations bo framed forthwith. •: •

°F t*d.AC^ 1947 tobe^roypked.^

Contrary to the provisions of the agreement, the transitory 
regulations of the M.S.E.B., and the provisions of the Code for 
Discipline in Industry several orders have been issued altering 
the services conditions yf the employees adversely. As such' 
changes are unjust and contrary to law and has engendered Indus trial 
peace, they are to be revoked, and the work me,n who have suffered 
by such orders be suitably compensated. ; .. . .. . •



AJX. raising the age of superannuation TO 58 and inclusion of workmen 
c- WITHIN THE TIME SCALE OF PAY 36-2-50.

In consonance with the recommendations of Tripartite^cUmmittee on 
Textiles-and the Chairman, Negotiating committee, .Mie age of supe­
rannuation be raised to 58 and the. workmen suchx'as Halpers and Semi­
skilled categories within 36-2-50 be clessifkfd as Inferior,

XX, EXTENSION OF E.P.F.SCHEME BENEFITS TO ALL WORKMEN WITH OVER ONE 
YEAR OF SERVICE? .

The present discrimination shown to workmen in Distribution and 
construction sub-divisions be ended forthwith and the benefits 
of E.P.F.Act that aro given to generation workers extended to the 
workmen in Distribution and Construction sub-divisions also, 
with effect from 1-1-1959 at least.

XXI, GRANT OF GRATUITY AT THE RATE OF ONE MONTH WAGES:

This question has been not included in the previous, agreement with 
the assurance that detailed scheme would be worked out within 3 
months of the date of agreement, As such an assurance has not 
been fulfilled, the- gratuity scheme is to be accepted at the rate 
of one month wages (last drawn) to serviced workmen with over 5 
years of service, fofevory completed year of service.

XXII. PAYMENT OF ARREARS OF NaTIONaL AND FESTIVAL HOLIDAYS?

More than 600 workmen in Power House and 500 in Distribution 
have not been paid for the National and Festival Holidays as accepted 
by the chief Engineer for Electricity before the Commissioner for 
Labour on 9.1.1958. As such th* arrears Ure to be paid to the 
workmen without further' delay.

XXIII, restoration of Wage CUT ILLEGALLY imposed on workmen for 
a-1-1958 and 14-12-1959,

z
The wage cut has been imposed pending conciliation • proceedings 

and contrary to law and aS such the wage cut thus imposed is to be 
restored.

XXIV. demands not conceded to be REFERRED TO ARBITRATION: 
if .any or all of the above demands are not conceded we 
demand that the Madras State Electricity Board should agree to 
refer the matters to VOLUNTARY ARBITRATION.

XXV. SETTING UP OF JOINT STaNDING COUNCILS:

In the interests of Industrial peace and restoration of 
cordial relations between the workers and the management df the 
M.S.E.Board, we demand that Joint Standing Councils should be set 

'X up at least the system levels with three representatives of the 
workmen and the Officers. .

XXVI.-Other demands as furnished in Annexurq 'Bf furnished separately. 
  S - C o

Sd. S.C.KRISHNaN"^7”
FOR MaDRaS ELECTRICITY WORKERS' UNION

5 Arumugha Naicken St,, Madras—2.



NO.299/A/60 
April 22, I960

Dear Com.Krishnan, .

Your letter of 17th April giving 
the details of the developments. Thank 
you for the same.

I have passed on your letter to 
Shri S.M.Banerjee.

The address of Com.Roshanlal is:

Rajasthan Electricity and 
Water Workers’ Federation, 

J6-57 Sadulnagar, 
BIKANER, Rajasthan.

With greetings,

Yours fraternally,

(K. G.Sriwastava)

Com .S.C. Krishnan, 
Tamilnad Electricity Workers Federation 
Madras.



Deal' bom.E .ft .3 r iw-st ,

Thank you very much for your letter. I was not in the 

Head quarters and hence the delay. J do not know if the hajastan 

federation has gone into direct action by now. 1 have not evenw 

received intimation.

J am furnishing below our position and kindly advise

in what manner' co-ordination is possible. Kindly let me know urgent] 

ori this.

here 12 Unions have served strike notices under sec.

22 of the j .0. / ct more or loss on the same lines as the copies

of stri ke notices which 1 have sent you on 10th inst. The

t i m<:

11all th<

l’b

Gone il ia

do not <'nticipatc any

invoIve honest adherence

cee sure

pursued

cent ra 1

(common) is posted for 19th instant before tb<

btatc Conciliation officer, Assistant Commissioner for Labour and

3 report is lik<-ly to U? sent

provisions of the 1. u .miles, we

on . 5th. biit give the government

by /cjth. To comply witl the legal

will not be going into action

and the Board one week or lOdays

go into action by the first week of May.

entire workers in the State covering

including the gen era t ion , distribution and

construction workers. Lhe main issue is victimisation by transfer

officebearers and breach of the agreement.

early amicable settlement as the is sues inv

to 16 th tripart iter by the Ministry and

and tendencies for disruption that lias been

by some of the liinisters.

we will be sending representation to bri I^anda and

Bower commission also and 1 would very much like to know

if you can arrange to meet some of them also in this connection.

1 am separately enclosing letter to Sri S.M .Banerjee 

Ulm am which may kindly be arranged to b< reached to him.



General Secretary :President".
V. G. Row, Bar at-Law 

Piet President:
K. Subramaniam, B.A., B.Sc.,
C. A. Ganapathy
K. Jagannathan
M. A. Soiind ararajan

T’grams:

^7<AIT/ 3 / 60

S. C. Krishnan, b.a., 
Joint-Secretaries'.

R. Sowrirajan
• S. R. Neelakantan

M. Kalyanasundaram

Com, K.L. Narasimhan M, I .,
Member, Andhra Pradesh State Llectrlcity Consultative Council,
Bezwada.

The General Secretary,
Andhra Provincial Federation of Julectricity employees. 
Bezwada •

Dear Comrade,
State Wide Strike by the electricity workers 

in Tamil nad.
You would have seen from the T.U.Record, that the tC,C00 workers « 

in Tamilnau, represented by the 12 Unions affiliated to the above 
united Trade Federation are going on strike on 25th instant} or any day 
after against the breach of the agreement and violations of the Statutory 
Industrial Law, fox* Bonus and against victimisation of Union Office­
bearers by transfers in a mass scale.

While we look forward to your fraternal solidarity aiid active 
help in our struggle, we are surprised to note that the State Llectricity 
Board here in Madras is trying to utilise the thermal workers from 
Andhra to be co-erced through the State Llectricity hoard, Andhra tc 
lend their services to break the Just struggle of the workmen here, 

Kindly therefore alert all the baanches and particularly the 
branches where the Power is generated by thermal stations to b® vigiJ.ant 
and not become a prey to this conspiracy.

Further we request you to be kind! enough to furnish us 
the addresses of the Brangh secretaries or the responsible r op re sen tat ties *' 
of the Thermal stations for further (forrespondence if necessary and 
kindly advise them on their fraternal duties.

are sure you will do the need ful at an early date and 
intimate to us ol the success in. your efforts.

As a member of the statutory council, we look forward to your 
active help and if possible raise the matter with the Hon .Minister for 
Labour, Sri Nandi, and the authotlties of the Central Power & water 
Comnisaion, Darjeeling against such an attitude of the Madras Board which 
also is in the matter of policies governed comonly by the Central 
Government a suit well as the Power Commission. The enclosed pamphlet and 
one of the copies of the Strike notices will furnish to you the important 
demends and the nature of our struggle.

Awaiting to hear from you early.
Yours fraternally,

S Cue, if—-..
General Secretayy

Copy to: (&, Member, Gen,Council,AlTUC)
Com.Sriwastavo.Joint Secretary,AITUC.
Com.T .K.Ganesan,B U*., Secretary ,STato Committee,



K •

President •
V. G. Row, Bar-at-L*w

Vice-President:
K. Subramaniam, B A., B.Sc.,
C. A. Ganapathy
K. Jagannathan
M. A. Soundarar.Jan

S. C. Krishnan, b.A.,
Joint-Secretaries:

R. Sowrirajan
S. R. Neelakantan
M. Kaiyanasundaram
P. Dhanaraj

Treasurer:
P. Madhavan

T'grams: ELECTRIFED.

AIT/2/60 17th April 60

Com. S.M. Bangrjee, M.P. , 
Confederation of Defece Employees Associations/

Dear Comrade , .s'

tie are seeking your fraternal co-operation on a matter

of urgent importance and look forward to your timely help.

You may be aware that 12 Unions O Electricity Employees

representing 4G,00C workers rallied under an United Trade Federation

have served Strike &ticos under Sec.22(1) of the l.D.Act and props se -5

go on strike on 25th April or any day after for the demands , the main 

issues of which are against the victimisation of employees office­

bearers ofthe Unions nd the federation by the State Electricity 

Board and against the. anti-democratic policy of the Govcrmert and 

breach of the agreement and the Code for discipline in this public 

Sector industry and b'or Bonus. We learn that the State Electricity 

Board and perhaps with the connivance of the ^tate Ministry are 

trying to rally the co-operation and the services of the personnel 

of the Military Engineering Service, Avadi and other centres, to 

break the strike.

Thoagh we are aware that the personnel may not be able 

to refuse out-right such axkind of duties as individuals, yet we are 

sure that as an Association, they can take up a n attitude that the a. 

duties do not involve such blak-legging or breaking a strike of the 

public employees such as the electricity workers who are upholding the 

code for discipline and figliting against the breach of the agreement £ 

against the violations ofthe statutory provisions of Industrial Law.

As such kindly advise if the centre can acquaint them with 

our request and whofr are the exact peop3?A whom we can approach in thi/

connection, and whether we can have direct contact with them at this 

stage. Further details and copies of Our demands and strike notices 
,■ ■ * *

will be furnished to fry you on hearing from you. Please do your 
' ’ • k • * * •

best and in time. ^ours fraternally,



A ■- i. -4 - , * * ’Z-. —

Gram: TEle ct ricityf ed1 
TAMILAKD ELECTRICITY WORKERS1 FEDERATION

5, Arumuga Kaicken St., 
M a d r a s-2.

. '^3 ^PR Dt .11th April I960.

The Secretary, A
A.I.T.U.C., ( y?
New Delhi. I J/y

Dear Com, t 7 
c . - 'k * - •' '•

Your letter dt .9th - on hand. Com.
S.C.Krishnan £as left Madras on tour for 
4 days inconnect ion .with the preparation of 
"Strike” which 1s shedule to commence on 
25th inst. We hope you might have received 
a copy of Strike notice document sent by 
Com. S.C.K.

On return from ticour, Com._S_.C.K. will 
4 write e. derailed leuer to you bn the 
: question you have posed.

Yours fraternally,

For General Secretary.



NOTICE 0^ SIRrzE UNDER SEC.22(1) OF THE INDUSTRIAL DISPUTES ACT 1947

Name of Union: TAMILNAD ELECTRICITY BOARD ACCOUNTS__ SUBORDINATES
"UNION rfeOD. NO, 2472).

Address: No.3 Lala Compound, North Masi Street, Madurai.

DATED THE FIFTH DAY OF APRIL i960.

To
The chairman,
Madras State Electricity Board, x
Madras-9. / /

(Name of the Employer). x/

De ar SI r,
In accordance with the provisions contained in Sub-Section 

(1) of Section 22 of the Industrial Disputes Act, 1947, we hereby 
give you notice that we propose to go on strike. The date of strike 
for the purpose of Section 22 (l)(c) will be 25.4.1960 or any day 
thereafter.

A statement giving particulars as required by Rule 59 of the 
Madras Industrial Rules, 1958 is enclosed.

Sd . 1.
” 2»
” 3.
” 4.
” 5.
” 6.
” 7.
” 8.

K*Jagannathan 
P.Marimuthu 
P. Dhanaraj 
S.N. Vad Ivelan
M.D.Shanmugasundaram
S. Sundaresan
K.V. Chinnan
S.V. Angappan

Sd.’9. V.Vaidyanathan
” 10. R.Santhana Krishnan
” 11, P. Anandan
” 12. R. Viswanathan
" 13. R.Govindaswamy
'• 14. C. Sattanathan
” 15. Rajamoney
” 16. R.Ramaranganathan

Copy to:-
1.1) The Secretary, Madras State Electricity Board.

2) The chief Engineer (Electricity) Madras State Electricity Board.
3) The chief Controller of Accounts, Madras State Electricity Board.
4) The Chief Construction Engineer, Madras State Electricity Board.
5) The Chief Distribution Engineer, Madras State Electricity Board.
6) The chief Operation Engineer, Madras State Electricity Board.
7) All Superintending Engineers and Chief Accountants.

II. The Secretary to Government of Madras, Dept, of I.L.& C.,Madras.9 
III. The Commissioner of Labour, Madras.
IV, All the District Magistrates of Madras State.
V. All the Conciliation Officers, in the State of Madras.
VI. Tamilnad Electricity Workers Federation (5 copies).

' ■ . ",

■ •



ZAMILN.4D_ELECTR ICITY BOARD. ACCOUNTS SUBORDINATES UNION (Re g .No. 2^? ) 
(Affiliated to Tamilnad Electricity Workers FederationJ. p '
The STATEMENT GIVING PARTICULARS AS REQUIRED BY RULE 59 OF 1,^ 
MADRAS INDUSTRIAL DISPUTE RULES, 1958.

•a. This is an industrial dispute between the Madras State Electricity 
Board constituted as per the provisions of Electricity (Supply )Act, 1948, 
with effect from 1.7.1957 and its employees; under the Madras State Elec­
tricity Board represented by Tamilnad Electricity Board Accounts Subor­
dinates Union. This Union represents the employees (working as Lower 
Division Clerks, Upper Division Clerks, Typists, Steno-typists, accoun­
tants, Senior Accountants, and Attenders) in all the Systems such as 
Pykara Electricity System, Papanasam Electricity System, Mettur Elec­
tricity System, Vellore Electricity system, Trichy Electricity System 
Erode Generation Circle, General Construction Circle, Kundah Circle, 
Emerald Circle and Sandynallah except Madras’Electricity System/Genera- 
tion, Madras Electricity System/Distribution and other Head Quarters 
office at Madrar.
b. The subject matter of the dispute: is the following demands of the 
electricity workmen that need urgent and immediate redressal. It can 
be seen from the demands that the agreement that has been entered into 
between the representatives of the Madras State Electricity Board and 
the workmen represented by the Tamilnad Electricity Workers Federation 
has not been implemented. What is more, soon after the agreement, the 
management and its officers havt followed the deliberate policy of 
violating the terms and spirit of the agreement and have begun to indulge 
in acts of provocation particularly in the matter of victimising th" 
office bearers of the unions, the’Federation and active members. The 
prevalent facilities have been taken away, suspended or altered both 1e 
the matter of trade' union facilities and as well as the service condi­
tions of employees'. Normal channels of representations' and redressal 
of the grievances have born, eithir denied or converted into a farce. 
Regular periodical deputations that used to bo accepted and recognised 
are now in post-agreement days denied. Attempts'to resolve the conflicts 
and getting the demands redressed is frowned upon and the employee- 
off ice.bearers (who constitute more than 85^ of 'the unions or the State 
Council membership of the Federation) are discouraged, harassed and 
affected adversely by vindictive transfers and in some cases on allege 
mistakes penalised by reversions and even summarily dismissed.
Disciplinary actions are initiated deliberately against active union 
members contrary to the normal prpdecurc and summary memos, warnings, 
final warnings and. threats of dismissals are issued to weaken and dis­
rupt the collective bargaining strength. This right of collective bar­
gaining that is enshrined in the constitution of India is being denied 
and attempted to-be defeated.
The representations from the Unions and Federation and the resolutions 
’of General Body meetings,Executive meetings and conferences are not 
replicd for months on end and at tin end of it, is summarily denied or 
th'1 conventions! red-tape reply as ’’still.under consideration”are givn. 
Interviews sought for are refused or interviews are -granted ad grie­
vances are not redressed. Thus uhe grievances of the employees have 
accumulated all through the twelve’months.Frosh inroads are made and 
in spite of the transitory regulations of the Board, serious and adverse 
alterations in the matter of service conditions are imposed.
The conciliation proceedings provided by machinery of the Government 
Labour Department is also not utilised and when the workmen or the 
unions take recourse to it, eventbat has been followed by the repre­
sentatives of the management has been one of histility. The typical 
example of such an attitude and its refusal to be guided by the 
general recommendatory policies, enunciated in the cod''- for Discipl?ne 
in which the Board has filed a Writ-Petition against the order in favour 
of the workmen with reference to the applicability of the sattutory 
provisions of the shops Act.
All the following demands have been not redressed and exemption is 
taken by the opposite party to most of them.
I. Against vistimisation of office-bearers of Federation and 

Unions and active members.
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13. For acceptance of the Code for Discipline in Industry by Madras 
State Electricity Board. 7
Ml. Against the mal imple mehtati on of-the pgp^ement d/3.2.59.
IV. Bonus of three months pay for the years ending 30.6.58 & 59.

♦ Representation to Tamilnad Electricity Workers Federation in 
State Electricity Consultative Council.

VI. Integration of Travancoro-Coohin State allottees, South /root and 
other undertaking staff.

VIJ. 12^-^ special Pay Allowance to Kundah Project employees. . . •
VI M.Special pay to 1 .I-.C.workmen without discrimination.
IX. acceptance of the provisions of Madras Shojis & Establishments

Act .to the clerical and'hllibed employees, • •
X. Against the exemption sought for by the Board fromSec.9.A 

of the Industrial Dispute Act, 1947.
XI. Restoration of Trade Union facilities and other prevalent 

facilities. . ' . • .
XII. Against increase in work-load.
XIII. Re instatement of Clerks te rm.i nate d irregularly. ’ •
XIV. Restoration of supervisory allowance to Upper Division Clerks,etc.
XV. Appointment of J.A.as. to be stayed ' •
XVI. Rent free quarters and Free Electricity for Clerical Employees 

at Mettur Dam and other places. • ■ ■ ; ■
XVIJ.Abolition of System of confidential reports and other obsolete 

re str icti ons. .. ' '
XVIII. All orders contrary to section 9(a) of the! Industrial''

Disputes Act to be rescinded. • :
XIX. Completion of probation of Sri Krishnamurthy and* o.thcrs whose 

period of probation has been illegally extended.
XX. Reinstatement of Sri Raghavan typist and others illegally termin­

ated contrary to the accepted principles of ’last come first go’.
XXI. Other demands as furnished in Annexure ’B’.
ROTE ON DEMaNDSL- Furnished separately in Annexure 'a1*

c. About .3000 workmen are likely to lbc affected by this dispute.
d. Concurrently with the Tamilnad Electricity Workers' Federation 
our union has been representing these demands and pressing with the 
officers, heads of the systems, Chief Engineer, or Chief Distribution 
Engineer or Chief Operation Engineer and the Madras 'State Electricity 
Board. Till today none of our demands have been conceded.

■ "V ' . .
Our efforts at conciliation proceedings have not met vpth success.
The representations ma^e on our behalf and in pursuance of the above 
demands by the Federation since March 1959 have not be^n complied with. 
On basic issues the Board has pursued a negative approach or dilatory 
taCtics and that lapse of time is concurrently utilised by the officers 
to perpetrate acts of intimidation and penalisation of workmen and 
employee-office-bearers. On Feb.11, i960 the Chairman of the Board who 
has fixed an appointment with the office-bearers of the Federation has 
gone bad on the same. Similarly the representation to' the united ad 
representative body, representing the interests of the employees namely 
Tamilnad Electricity Workers Federation is to bn given in the State 
Electricity Consultative Council. The report of the negotiating Commit 
-tee has stated that this matter should be taken into consideration 

to Fede-
third year 
a matter.

favourably by Government. In the agreement reached on 3-2-1959 the 
Board agreed that the Federation can take up the matter with Govt.of 
Madras but on 23.2.60 the Govt.have, not given representation ~ 
ration but reappointed same member for current year also, the 
in succession thus going back on their declared aims in such 
Thus the efforts of Union & Federation have been till todate to avert vn< 
conflibts and the industrial strife and persistently demanded for the 
acceptance for the code of the discipline by the Board. The Board a&d 
its officers on the other hand have launched on grave acts of provocation 
against the workmen,Unions and the Federation.
Rpnce in the above circumstances having exhausted all venues of appeals 
^nrpqQntntions and direct discussions, we_ are . constrained^o ^ssue notice cl l i I X t Orepresentations and direct discussions, w^ aic vvmoof strike under Sec»22(l) of t-he Industrial Disputes,Act,1947 
nonsibility for the same and its consequenes are entirely wit 
Madras State Elecy.Board.and the anti-democr- - 
of Madras towards' the Electricity Workmen. . . „ .

. v.v.chinnan. Sd.Rajamani. SdeR.Ramarahganathan Sd.R.Govindaswamy 
cd. F ..Tagan nathan -Sd . P.Dhanaraj

ne and its consenueoes are entirely wMh . 
rd and the anti-democratic policies of the Govt.

CErRETARY



Tamil nap electricity board accountsje>uborihNa^u1TO
ANNEXURE ’A' p.4.

NOTE ON DEMANDS•
(To bo included at the end of the Statement accompanying the Notice of 

Strike ).

1. Against Victimisation of office-bearers of Federation and unions 
a n I a c t i ve me mbe r s .
Transfers of : -

17 Sri
11/ Sri

S.R. Neelakantan
M.A.Malick

ill/ 
i v/

P.Mahadevan
C.A.Ganapathy

vZ; Shi'♦ Pt bhanaraj .< jj. 
V i/'Sri -K'. Jagannathan

K.Ramaswamy

Sri S.Ramaswamy

Jt .Secy.,TNEWF. ,Gen.Secy .MEEU.
Ex. Vice-Pres idsnt, TNEWF and
Ex .Pre side nt, TNEBASU
Treasurer,TNEWF &Asst .Secy .MEEU.
Vice-Pre sident, TNEWF & Genl.Secry.
MSEBEU, Vellore.

/ZTWSw.TW^^ •'' ■’
Vi^e'-President,TNEWF, ^pes^^t,"TNEBASU 

' Executive member TNEWF., Vice-President
MSEBEU., Papanasam.
Ex.Jt. Secy.,TNEWF., Convenor , Standing

i.x/

Sri

R.Viswanathan
K .Gopinathan
Mar 1
L. S. ar u m a i n ay ag am

xiii/ Sr i
xiv/Sri

xvi/ Sri

Ramachandran
K.T.B.Nair )
G.Srinivasan )
S. Log an at han )
R.Cant hanakrishnan

Council, K uni ah.
Reg. So cy ♦,Emer aid , TNEBASU.
Vice-President, MEEU
Protected Workmen, MEW
State Council Member, TNEWF., Protected 
workmen, MEW.
Branch Member, MEBEU.,Pykara.

Emerald Circle, TNEBaSU.
Reg. Socy *,TNEBASU, Vellore.

P2SMISSLS_0Fl
xviil/~Sri K.K.Mani

xix/ Sri Gengadharan $ 
xx/ Sri Natarajan {

xx1/ Sri m.S.Gopal

Protected workmen,MEBEU.,Mettur .

M.E. w. Union
ExiExecutive Member, MEW.

DISCR IM JNAT CRY FRISES D-INGS hQh INST:
xxii/ Sri P.ParCAasarathy State Council Member, TNEWF and Vice- 

and others President, MEW.

The chairman, Negotiating Committee in his conclusions to the 
report submitted to the State of Madras has stated quoting from the 
Labour Appellate Tribunal of India (Special Bench) regarding the Banks 
at page 86 of the printed Report as follows .

"We trust that the rapidly changed relationship of employer 
and employee will be more generally recognised as indeed it has 
been recognised by many of the banks, so that their approach to 
the problems of dealing with the staff is inspired by a sympathetic 
understanding of their circumstances., ..... Employees must give 
a fair day’s work for a fair day’s wage. To do less would be to . 
invite disaster either by removal for inefficiency or by a 
general lower ing of wages. THIS IS THE WIT ING ON THE WALL FOR ALL TO 
SER IN THE CONTEXT OF OUR COUNTRY'S PRESENT ECONOMIC SITUATION".

"It is Ijoped that in the future relationship, betweenthe 
Board and the workmen the spirit underlying these observations 
will be borne in mind for preservation of Industrial' Peace". These 
well meaning utterances of the chairman, Negotiating Committee 
have fallen on deaf oars and it can be seen from the above list 
that 5 out of 11 office-bearers, ten out of about 25 executive 
members of the Federation and more than 20 of the protected workmen 
are wilfully and vindictively harassed by transfers and the normal 
functioning of the Unions and the Federation is attempted to be 
thwarted disrupted and the collective bargaining strength of the 
workmen weakened. There has been no parallel to this en-masse 
victimisation in all the previous ten years when most- of' the Unions 
have been functioning singly or individually. Out of 21 cited except 
for six all the rest of 15■off ice-bearers there has beenno cause or
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reason at all for the transfers except of their being office-bearers 
and association'in the legitimate and normal'.Trade Uninn activity ■ 
in connection with the redressal of demands.
aS such we demand the cancellation of such vindictive orders of 
transfer, dismissals and too harsh punishment of the above and' 
other such employees forthwith. . . •

U_»._ FOR. ACCEPTANCE OF THE CODE FOR DISCIPLINE IN INDUSTRY BY THE 
M.S.B.B.aND RECOGNITION OF THE FEDERATION a nd THE^aFFILIATED UNIONS'

As early as November 1958 the federation has adopted the Code and ' 
urged the Board for its acceptance. But unfortunately the Board while 
it has not given its concurrence to the same though it is bound by 
Sec.79 of the Electricity (Supply) Act, by the State Policy in matter 
of general policy, it has been doing or permitting its officers and 
members to do everything to violate the specific provisions regarding 
victimisation, unfair labour practice, unilateral alteration of ser­
vice conditions all these twelve months since the agreement, 

(b) Further the Federation and the Unions fulfill all the norms 
set out at the 16th Indian Labour Conference warranting recognition 
But go far in spite of reneated representations and negotiations 
the Board has not accorded Recognition and conseouential benefits 
and benefits.

(c) The grievance procedure has not been set up and even Works 
Committees have not been constituted under statutory provisions.

(d) Against the provisions of the code Writ petition has been filed 
the Board against the Appellate Authority under Sec.51 of the M.S/E-a

We demand the withdrawal of such resorts to Courts, ,and demand the 
grant of recognition of the Federation and Unions, setting up of 
grevance procedure and signing of the Code for Discipline without 
further delay. ’ . .. .a .

III. IMPLEMENTATION of THE TERMS OF_THE AGREEMENT DaTED 3.2.59 
AND RECTIFICATION 0? ASPffClS OF MaL-IMPLEMENTATION.

(i) Refixation of Pay as per the revised scales has so far 
not been given effect to (a) about 500 Nagercoil Allottees, Clerical. 
Executive workmen, last grade and N.M.R.workmen. (b) about 150 
Ex.MESC Clerical employees, monthly paid Rotary and Central Break 
Down Workmen and Watchmen (c) about 350 South Arcot and other under­
taking employees. As such even in the matter of revision of scales 
of pay the agreement has not been implemented*

Some of the employees have been taken over in 1947 and thev 
are yet to be integrated and the'State Allottees and other employees 
transfeerred adi taken over in 1954 and 55 are yet to be integrated,

(ii) Several anamolies of (a) Juniors getting , more pay than ,senior c, 
(b) new scales to such categories are not shown in the annexure to 
the agreement like the Coble jointers; (c) and other anamolies hr. .. 
so far not been looked into. • t ,

(iil) (a) Even the meagre interim. D.a. of_ Rs »5/-;,has not been 
.given to certain workmen at Poonamallee and M.E.S.sub divis^n at 
Kundah; (b) The increase in pay to casual labourers and contingent 
staff have nibtbeeh sanctioned ( c) 1000'N.M.R. senior workmen- in 
Mettur have been discriminatory treated and segregation of D.A. tai 
grant of benefit of D.A. given in 1957 asfld 58 are-to be accorded 
to them. : • ' - ■' ;4 ’

'• .'v ■' ' - .. - -■ ; ■
(IV) The Night shift allowance has .not been.givento workmen 
working in the night shift, such as the Distribution and Maintenance 
staff in-all systems and the Watchmen in certain systems. Only^a 
nrim-inni number of regular shift workmen have been paid in M.E.S.,
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Generation and other Systems ..and the bulk -of"the employees number’’ 
more than 2500 are still denied the Special Allowance. ■

(V) 5000 workmen as per Seniority either State wise or. system wise have • 
not been made permanent or O.S.S. Nearly 5.0^ of those integrated 
have been posted as Lascar II Grade and thus the purpose of agreement • 
is defeated in so far as their emoluments and status are adversely 
affected. The very term in the agreement is further attempted to be 
negated by the unilateral introduction of '‘All-In-Wdges” and 0.0.letters 
to liquidate the category called N.M.R. . - < . . i

(VI) No resnect has beenshown to the assurance s. before: the Negotiating 
Committee in the matter of provision of Housing facilities tn these 
essential workmen. After the agreement the number.'of workmen of 
essential services havr increased due to transfers ahd increase in 
extensions. Adequate quarters are not provided. As.such to all the 
eligible workmen, pending provisions of Rent Frpe Quarters and Free 
Electricity 20^ of Pay or a minimum of Rs.20/- is to.be granted to 
the workmen coverable as ’’Essential Services.”. ’ •- ■

(vii) Free uniform have not been supplied .and ab.out 500o workmen have 
been denied this benefit in spite of the agreement. 1P00 L.G.S.staff 
and 500 collection stuff who are still to be giventhis benefit will 
make a minimum of 7000 workmen who are to-benefit under this term but 
denied so far.

(viii) Mal-implemontation of the te rm on "ijuhslriict luir nHowance” has 
taken place in two ways. One is that the O.S.S.who .have been granted ; ) 
construction allowance have bc< n alvtrudy affected-in Mettur System 
and the number of such workmen are directed to be restricted, consequent 
to the agreement. Secondly the work charged and the N.M.R. who are posted--, 
in the construction works either directly or from the Maintenance Works 
have not been sanctioned this construction allowance. ....

( ix) The 22 or more national and Festival Holidays are. not. being given 
to about 15000 O.S.S.workmen except in a few places. Neither double 
the wages are paid nor the compensatory holidays made available in full. 
Further the work charged workmen and thn N.M.R. with over four years 
have not been given this benefit till todate. As such this benefit is to 
be given in full an] the arrears from 1.1.59 is to.be paid to all 
eligible workmen.

(x) Term No. 12 of the agreement has not been implemented at all and - , 
the arrears w.e.f. 1.1.59 are to be paid. ' ■; " ; g-;

(xi) The t°rm under Transfer of workers is the most abused -and violated 
term of the agreement. All the union activities and office-bearers so .1 
transferred are to be posted back to their original pests and wages 
granted to them an] provision us has been made:available to the P & T 
employees Union should be extended to.the employees under M.S.E.B., 
and the clause on protected workmen  strictly respected by 
the management. ‘ . , . . ' "t . .

should.be

(«ii) Sri Gangadharan and Natarajan arc to be reinstated with 
back wage s. j j . ■, .

(xiii) The cut in wages-effected pending cone illation-pr oceed ings 
is to be restored. ■ . . . z .

(xiv) Other anamolies and inroads conseoUent to the., agreement: are 
to bo set right. •’ - , • , ' ."

IV. BONUS: Tho Chairman, Negotiating, Committee has stated in his 
recommendation at page 52 of the printed re port, ”If the State 
Electricity Board is treated as a pure industrial'concern and if the w 
wage scales including Dearness Allowance as prevailing !ln other indust­
rial concerns wore to bo copied, it goes ;without sayihg that any 
recommendations full sh^rt of that sealfs”., ^Von- such recommendations . ,/ 
amounted to about 2 Crores. The agreement’reached was said to ..have 
cost only 53 lakhs. As such admittedly the - workmen-are paid low .wages .

■■ - - '■ / •• - ‘ ;

/ - ■ : - ■'■■■ : r : y r - , . ’
‘7 7^ • u I J’ . vyvfj

should.be
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much short of fair wages and even minimum wagos as conyxired ■ to the 
need based norms agreed to in the 15th and 16th lr\V^n Labour 
Conferences. s'

Secondly, the Board is in sole monopoly ofvEl^ctricity Generation 
in the state and is making huge profits and with the revision of 
tariff in October 1959 Uts financial position has definitely further 
improved.

S As such on grounds of deferred wage and filling up the gap 
between the living wago and th° actual wage the demand of 3 months 
pay as Bonus for the year ending 30th June 1958 and 1959 to all thr 
workmen is very reasonable, molest, just and must be conceded.

V. REPRESENT AT TON IQ_THE_TMW inJW State ELECTRICITY C0NSULTaJ IVE 
COUNCIL Tf03 THE_YI W“1960 JUnDER SECj T6(9) OF TIF ELECTRIC ITY..ISUPPLvj 
ACTi_1^8* “ - . . _ .
i) By the majority Report of the Negotiating Committee apnointed by 
the Government of Madras it was specifically recommended that the 
Federation should bn represented in the council. (

ii) In the agreement the Board has accepted that the TNEWF 
should represent the same to thr Government.

ill) In the statement filed on behalf of the Board before the • 
authority und^r Sec.51 of the M.S.E.Act it has be^n stated that the 
Federation represents the employees under the M.S.E.B.

iv) By the norms set up and accepted in the 16th Labour■Conference 
at Nainital, the 1W is the only United Federation of almost all 
IM’ Unions of Electricitymen in the State of Madras and as such 
should be given adequate representations in the Council oh behalf of 
the Electricity Labour urgently and without further delay.

VI. I NIE G RaT ION_OF_NaGERCOIL aLLOTTEES a ND U NDE RT AK ING ST^FF AND,

a)  Allottees from Kerala State including clerical executive 
end N. M. 1. employe' s 3 re also to be integrated and given the benefits ’ ‘ 
from the date of transfer and promotions and other benefits extenle 1 
to them.

Nagerco.il

b) ihe Ex.M .8.C.daily paid as well as the monthly paid including’ 
clerical last grade and workmen are to be integrated with effect 
from 39.8.1947 and the benefits correspondingly granted.
c) lhr undertaking staff in other places are to be integrated 
in the correcponding posts and scales with effect from the date of 
taking over by the Electricity Department or the Board.

d) All tho above workmen ar^ to be given benefits under the agreement 
providing for suitable benefits under fitment, advance increment and 
such arrears paid tn th-m in full.

,_2£EQIAL_PaY _ALLQ^ANQ^TO„KU.NDaH_PR0JECT EMPLOYEERSa

a) nil the N.M.a.workmen, clerical employees and the last grade 
staff a-e to be granted the benefit of the special pay without 
discrimination and with effect from the same date when the supervisory 
and executive staff were given,

b) The workrcharged employees in Kundah and other places am to. be. 
integrated into O.S.S.and fitted into suitable and corresponding 
time scales of pay.

VIIJx__Special Pay to T.L.C.Workmen without discrimination:-
The special pay that is being paid to certain workmen and

the J.Rs. and S.Os. in certain sections of Towerlino Construction 
causing inviduous discriminations is to be uniformly paid to all 
the work who are only small in number and the injustice removed from 
th'- date of sanction to the employees mentioned.

Nagerco.il
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IX^ACCEPTANCE OF.THE PROVISIONS OF M.S.E.ACT TO THE CLERICAL AND 
ALLIED EMPLOYEES. ' '
All the accounting and clerical employees Atlenders and the last grade 
staff collection staff, store keeper, staff and workmen in various stores 
sub divisions are to be treated as covered under the M.S.E.Act and the 
hours of work overtime wages and other benefits granted with effect fit 
least from 23.12.1959. ' ■ .
X. Against the exception sought for by the Board of Section 9-a 
of the Industrial Disputes Act (1947).

XI* Restoration of Trade Union Facilitjps:right to hold meetings 
- vithin the premises and sUcinTotHer condTU'ions of service that have been 
existing and prevailing on 1.4.58 an] grant of union premises at divi­
sional and system H.Ws. for th^ Union.
XII. UNILATERAL INCREASE IN WORKLOAD TO CLERICAL EMPLOYEES SHOULD BE 
WITHDRAW aND INCREASE OF THE'fR'STRENGTH TO DE SANCTIONED:
In contravention of the terms of the agreement, the transitory regula­
tions of the Board as well as the provisions of th^ -third chapter of 
the code for discipline in Industry, the workload of the Clerkk in 
thp Revenue Sections have been arbitrarily, unilaterally and unjustly, 
raised from 450 to 600 bills and correspondingly the workload of other 
L.D.Cs, U.D.Cs., and Accountants and th Dy• Chief Accountants have 
been increased. This is causing hardship and harassment to the employees , 
and this adverse change is affecting the efficiency of work in this 
public utility service.
The General extension and development of works by the Board has been 
mom than two times of what it has been in. the year. 1955 and the 
strength of the employees has not been correspondingly increased. As 
such wo demand that the unjust and Illegal change in workload is to 
be withdrawn and the- total strength of the clerical employees in the 
year 1958 has to be inroased at least by 2000 in the- in tore sts of 
efficiency and for compliance with the provisions of the M.S.E.Act/1947.

Kill: REINSTATEMENT OF CLERKS TERMINATED I^EGULAW/ SINCE THE DATE 
OF THE AGREEMENT: .............
More than 150 clerks have been, terminated contrary to the Sec.41 of 
the M.S.E.Act and denied the re instatement, .in spite of representations. 
At the same time in Dec.1959 the Board has called for applications num­
bering about 600 clerks and typists for recruitment. As- such steps cons­
titute unfair labour practice we demand the reinstatement of all the 
-clerks who have put in more than6 months service but terminated by the 
-officers under thr' Board urgently and with back wage.s. Any further re* 
cruitment should be made without prejudice to the employees who are at**' 
present in employment.
X TV. REST ORATION OP1 SUPERV FSORY ALLOWANCE TO UDCs and COMPENSATORY HIGHER 
PAY FOR UDCs IN C^SH SECTIONS aND TliE GRADUATE CLERKS:
(a) The existing facility till the date of the agreement in the matter 
of the supervisory special allowance to UDCs has been illegally stopped 
in several systems and this adverse change effected unilaterally. This is 
causing hardship and discontment among the employees. As such this super­
visory allowace is to be restored with effect from.the date of such 
stoppage.
(b) The question of grant of special nay to the UDCs working in Cash 
Sections was agreed to be favourably considered by the representatives 
of the Board in the Negotiating Committee once the. basic questions of 
pay scales and DnarLess allowance was. settled. It. was on that basis that 
the Chairman and the Negotiating Committee have made a General recommen­
dation that suitable special- pay may bo granted. As no steps in this 
direction have been taken so far and the nature of work of such UDCs 
involve greater responsibility and higher efficiency we demand that a 
minimum of ks.20/- is to be granted as special pay for the U.D.Cs. in 
Cash sections.
(c) The'graduate clerks have been drawing the minimum pay of Ps51/- when ' 
the non-graduate clerk was fixed at Rs.45/- The difference in the minimum 
of pay was that equal to two increments. As such consequent to the 
agreement and revision of pay scales> we demand that the graduate clerks ai 
to be re fixed with minimum at Ps70/-and the arrears paid with effect from
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XV. APPOINTMENT OF JUNIOR ADMINISTRATION aSSISTaNT
POWERS OF TIE DEPUTY CHIEF aCCOUNTaNTS aND'W 
AFFECTING THE SERVICE CONDITIONS OF THE CLERIC

/ pa ge 9 • 
D REDUCING THE

CHIEF ACCOUNTANTS ADVERSELY 
K EMPLOYEES:

This arbitrary appointment of Junior Administrative Assistants is an 
illegal change effected contrary to Section 9-A of the industrial Disputes 
Act 1947 and contrary to the assurance given by the Board that no adverse 
changes would be made at the time of the constitution of the Board. Fur­
ther the change affects adversely and reduces the chances of promotions 
of 100s of employees among the UDCs and LDCs. As such we demand that 
this order is rescinded till the regular rules of the Board are framed 
in consultation with the Unions and the Federation.

XVI. RENT FREE QUARTERS AND FE1EE ELECTRICITY FOR THE CLERICAL EMPLOYEES 
AT METTUR DAM AND OTHER SIMILaR AREAS:
The Clerical employees alone are being discriminated by being charged 
with the ront for quarters and Electricity while other workmen have 
been granted the free Electricity and Rent Free Quarters benefits. 
As such we demand that this xx discrimination is tp be put an end to and 
the benefits sanctioned to the employees with effect from 1.1.59.
XVII. THE ABOLITION OF SYSTEM OF CONFIDENTIAL REPORTS AND SIMILAR 
OBSOLETE RESTRICTIONS:- The circumstances of origin for the confidential 
reports and such oth<tr obsolete restrictions were during the alien regime 
when mistrust and sis picion guided the relations between the executive 
and the mass of employees in Govt.Depts., After the advent of the demo­
cratic constitution of the Indian Republic their continuation has become 
recognised as unnecessary and harmful even for Government employees. 
As the employees under the Board have been declared as non-Governmental 
employees and have begun to be governed by democratic principles of 
Industrial relations, we demand that this system which engenders mal- 
prafiticos, unfair labour practices and statutory violations, this System 
is to be abolished and put an end to and entirely new rules and regula 
-tions basad on the provisions of Employment (Standing orders) Act 
be framed.
XVIII. ALL DIRECTIONS CONTRARY TO THE SEC.9-A THaT HAVE BEEN ISSUED 
SINCE THE AGREEMENT TO BE RESCINDED AND THE EMPLOYEES ADVERSELY AFFECTED 
TO BE COMPENSATED:
Contrary to the provisions of the agreement, the transitory provisions of 
the M.D.E.B.and Section 9-A of the I.D.Act, 1947 certain orders have 
been issued altering the service conditions Governing the clerical emplo­
yees. In the result, promotions are held up (Passing of Book-keeping for 
promotion of LDC or UDC) those employees who were in higher scales of 
pay have been reverted (Ex-Civil service department employees) and seve­
ral anamolies created.
Hence #e demand that ’such orders are rescinded and the employees so 
adversely affected be compensated by promotions and grant of difference 
of emoluments so suffered with effect from the date of such orders.
XIX. COMPLETION OF PROBATION OF SRI KRISHNAMURTHY AND OTHERS WHOSE PERIOD 
OF PROBATION HaS BEEN ILLEGALLY EXTENDED: - The period of probation of 
Sri Krishnamoorthy (Vellore) and otners has been irregularly and un­
justly extended after a satisfactory period of one year while the. 
period of probation was very much less. As this constitutes unfair 
labour practice, we demand that such employees are to be given the 
benefits of completion of probation and corresponding benefits.
XX. REINSTATEMENT OF SRI RAGHAVAN, TYPIST (PAPaNASAM) AND OTHERS ILLE= 
GALLY TERMINATED CONTRARY TO THE ACCEPTED PRINCIPLES OF ’LAST COME, 
FIRST GO’ : --

Against the universally accepted principle of ’Last come, First go’ 
and due to no fault of the employee and based on extraneous considera­
tions, Sri Raghavan and others have been unjustly terminated from 
service. Hence we demand such employees are to be reinstated with full 
back wagos.
XXI. OTHER DEMANDS aS FURNISHED IN ANNEXURS »B’.

Sd. K.Jagannathan 
Pres ide nt.

Sd. P.Dhanaraj, 
General. Secretary.
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ANNEXURE "B".

1. Grant of facilities under Employees Provident Fund Act.19b2 
to 'the clerical emrj-oyecs in'Didribuhion Systems and Projects 
as granted under Generation.

All the clerical employees are to be covered under the 
Employers Provideiit Fund Act, 1992 and the benefits granted 
without prejudice to their czuisting facilities. The discrimination 
to the employees in the Distribution Systems and other Circles 
that is atpresent being shown is, to bo rectified.

2. Cratui ty a nd Rot i" CHten I, 1;cac fit s .

The retirement ago is to be raised to 98 to all the employees 
and the old age, service gratuity at the rate oi one month pay 
(as last drawn) is to b‘ . mntio .cd to all the employees 
w.c.f. 1-1-1999.

3. RuLcs of the Bo.-gcd to Pc bused on employees standing orders 
Act and in consultation \-rii.h the union and the Fcde.ration.

The Rules in place of the transitory regulations that are
pending since, two year. • arc t o bo framed in consonance with the 
principles laid down Hn the statute such as the employment standing
orders Act and the of ’,i o.us ,f 18th Indian Labour Conference 
and such Rules arc + :> be finalised in consultation with the Union 
and t hc Federat i on.

4. Recognition of tho 1 * * 4 * 6 7 hiion ,ind I.he Federation:

As the Union and the A.d<.?. iti^n fulfills the norms set out 
in the Code for Discipline in immtry the Uni an ana the Federation 
are to be accorded Official 1. ecogai iion and the benefits asked for 
in the Federation letter r .ted 2-1O--99 such as special casual 
leave and protection to p^otecte-a workmen arc to be granted.

5* Against d 1 reel rec mi 1 <n. • I <_ ■ U.D.Cs ar>u the 9.8.A.

Against the existing benefits and the principles of healthy 
and desirable- promotion policy., the D.C.As are being recruited 
directly and agiinst the Pit crusts of long serviced and efficient 
employees. similar attempts for the recruitment of U.D.Cs. are 
being made. This is contrary to tin. interests of 1000s of 
serviced and experienced cmplcycus. As such this policy is to bo 
revised and suitable promotion, .olicy is to be uvolyod and the 
direct recruitment oi D.C,/ - u.?d U.l.C.s is to bo given up.

6. Eli.gille Attendorn ’ o be_ Rid as Lower Division Clerks:

In spite of G .0.Us. No.3979/98-2 d.18-7-98 the attondeis 
witai five years of rogulae service arc not being promoted to 
L.D.Cs. A.' such t.bv eligible attonlers arc to.be promoted to L.D.C.

7. Exemption for Typist., .end_ U_.,D±Cs or promotions; The Typists 
with 9 yours of regular service and more end who possess the 
Accounts test qualification arc to be promoted to U.D.C even if they 
do not possess the minimum gonerd education qualifications.

The upper Division Clerks with ten years of regular service 
and more are to bo exempted from passing Accountancy Higher for 
promotion to the posts of Accountants.
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In consonance with the statutory previsions of Madras Shops 
and Establishments Act, 1947 and the provisions of the Code for 
efficiency and workmen's welfare, leave- vacancies upto a minimum 
of 10/ arc to b<. provided for to ensure the. availing of leave 
benefits by the em iloyocs without prejudice to the efficiency 
of the work of the Board.
9 . Warm clothing advance1 for employees in l.undah, Emerald 
Smdyna lah Circles and similar places■

Thu employees, arc to given second advance ar. and when 
the first advance paid has be.n fully recovered from the employees. 
Thu pre. vJit di (’Cicul C i us emsud tothe employees in the abovement i oil­
ed circles are to be ructifiod.

10 POGTifGS OF THE CLERICAL EM. LOYEE PERSG1 NAL UNDER THE MADR/.S 
GT_TE ELECTRICITY BOARD.
(a) Tiie staff under the Madras State Electricity Board in the 
Secretariat are to be the regular employees under the Board drawn 
from among the serviced and experienced personnel of the Head 
Quarters offices and the systems under the Board.
(b) Similarly the posts of the Superintendents and allied desig­
nations in the Head Quarters offices arc to be thrown open to the 
systems also based on the common seniority.
(c) Confirmation of the services of all the employees at the end 
of a satisfactory period of service of Six Months and the regula­
tion of service should be with effect from the date of joining of 
the ump1oye es.
d) MEDICAL ARD EDUCATTONAL FACILITIES;

(a) The Educational facilities for the year 1958-59 arc to be 
granted and the amounts remitted by the Board Employees should be 
reimbuj sod.
(b) Mpdical Officers and Minimum medical facilities are to be 
provided for each system and circle and project area by the Board
12) (a) The limitation of 4 months for the grant of House Rent
Allowance is to be removed and the benefit of the H.R.A. is to 
be six months.
(b) During the l^avc period the H.R.A. is to be disbursed along 
with the Ray and other allowance.
(c) During the leave period the pay last drawn is to be granted 
instead of the average pay.

K. JAGANNADHAN 
The President.

P. DHANARAJ.
General Secretary.
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RkJ&'MtW ELECTRIC <Sc WA'USH WORKER f$ FEDER -TI0N s' 

( Press Cunmunique) s'

\ meeting of the Executive Committee of the 

Rajasthan electric & .Vater workers’ federation took place 

at Ki^iengarh (Ajmer) on 16th and 17th K^arch, I960 under 

the presidentship of ohri Narendra pal and the following 

de c is ions we re take n •

(1) That one month’s notice should be given to the 

Rajasthan State Electricity oard and the Additional Chief 
Engineer, lleal^ (Water Works) Rajasthan for 4 Hours 

Tools Down strike from 12 Noon to 4 P.^. on 25th April,’60 

against Die non-implementation of the demands recommended 

by the Demands Enq uiry Committee and accepted by the 

Covernme nt in February, 1959 ( the copy of the notice is 

enclosed) •

eThe demands as recormnded by the Demands 

Enquiry €ornn it tee include the demand of Filling up the 

vacant posts, Conpensation of old work-charged services 

Fixation of e nplojiee s omplo^d istween- 1-4-49 and 1-4-50, 

permanency and fixation of Water works employees, Leave 

Facilities, inclusion of Dearness Allowance for the 

purpose of Provident Fund Contributions, Framing of service 

conditions, ratification of £ode of Discipline d Trievanct 

procedure etc. etc.

It n^y be added th .t most of these demands are 

pending since 1956 when the Federation held its 4th Annual 

Conference at dikaner inaugurated by Shri V.V* G iri. These 

demands were referred to a demands Enquiry Conmittee 

appointed by the Government of Rajasthan under the 

Chairmanship of the Chairman, Rajasthan State Electricity

P .T.O .
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hoard nni which included the re^pdsent stive 3 of Electric ity 

>oard, vVater .Voiko Department, Ministry of Finance, Ministry 

of Irrigation and power and the Worker’s Federation. The 

Committee had sutmitted it3 Unanimous Report in 0tto?er,’58 

and 'die Government had communicated their acceptance in 

February 1959 hut they have not yet been implemented by 

Feck the Electricity ’Card and the nter Works Department 

both. The Federation hag since then made many attempts to net 

these demands implenrnted peacefully but to no avail. 

Hence the Federation has been corpelled to resort to 

Direct Action.

It may be mentioned here that the Federation represents 

about ten thousand employees of the State Electricity 

card nnd the Water Works Department of the boverrment of 

Rajasthan •

(2) That a demand day should be observed throughout 

the State on 33th April, 1960 so that the attention of tie 

authorities may be drawn to our Demands.

(3) That We next Annual Session should m heli at 

7CNK fron 15th to 17th May, 196 0 when the progress of the 

demands especially af ter the Wo Is Down Strike and i As 

likely impact on the authorities as we 11 as the Yorkers 

should is reviewed and the decision for further action 

should be taken •

The working conmittee also considered the udgpt of 

the Rajasthan Utate Electricity b$ard and were highly 

critical of the slow progress of the works, FaUlty planning 

and execution, top heavy administration, lack of Funds for 

residential quarters for the workers nnd for labour welfare

P.T.O.



It was cf the view that the dificite bud^t 

cf Ra. 11.75 lacs can e turned into that of surplus if 

proper vigilance is maintained and laka# in revenue 

is plugged for which they have sou#it the Co-operation 

of the authorities nd if the expenditure on administration 

is kept in check.

It may be mentioned that an expenditure of

Rs. 171acs has been Added a^ter the formation of the 

board on the office a of the onrd decretariat and

Chief ^n ineer where as there is a deficit© of Rsl 11.75 Lacs 

only.

Rie .Vorking Committee has decided to publish a 

detailed broucher on the budget and has appointed a4 

.Sub-CQunittee for preparing ihe draft of the same .



Annexure to the strike Notice u/s 22(1) 
of the Industrial Dispute Act, 1917.

The Rajasthan Electric & Water Workers’Federation’ 

had submitted a charter of Demands in May, 1956 'which .was 

adopted in its 4th Annual Conference at Bikaner, but the 

Government did not pay any heed till May, 1957 when the 

Federation took the decision-'of general strike. The demands 

were then submitted to a Demands Enquiry Committee , which 

included, among others, the Chairman, Rajasthan State 

Electricity Board, who was also the Chairman of the committee 

and Shri K.N .Bhargava , the Additional Chief Engineer, Health 

(Water works), Jaipur as member. The conmittee was required 

to submit their report within three months, but it took 

about 1^ year to complete its deliberations. The report was, 

however , submitted to the Government in October , 1.958 

.and .the .Government further took four months in communicating 

their acceptance of the recommendations of the . committee , 

which were unanimous and which also bore the signatures of 

two of the‘ir ‘ repto se ntative s viz. Deputy Secretary Irrigation 

& power and' Deputy Secretary Finance . * .

Although the majority of the demands bf the 

Federation have been accepted by the Demands Enquiry Conmittee 

and the Government of Rajasthan about a year ago, they have 

not been implemented as yet by the Rajasthan State Electricity 

Board and the Water Works Department of the Rajasthan 

Government. We v ave been wending many reminders and represen­

tations, but to no avail. The Additional Chief Engineer, 

Health has at least been kind enough to reply to all our letter? 

although our demands have^oeen implemented, but to our regret



the Rajasthan State Electricity Board, has not shown even 

the courtesy of acknowledging our letters. Every tine we 

have met the authorities, we have Been given the assurances 

that our demands will 130 implemented early, but they have 

never materialised and they have proved quite empty. One 
♦

such meeting was held by the representatives of the Federa­

tion with the Chairman, Rajasthan St^te Electricity Board 

in the month of September, 1959 and they were assured that 

all the pending demands will be implemented very early, 

but, also, this promise, has also been respected in 

breach rather than its observance. This meeting itself was 

held with the Chairman, Electricity Board, on his desire 

that wo should postpone direct action and sit and discuss 

the grievances and he will remove them early. It may be 

mentioned here that we had decided to organise the strike 

Ballot throughout the state in our meeting of the Executive 

Committee of the ^deration,31 Dholpu-r in the month of 

June , 1959 and a consolidated charter of Demands w?s prepared 

in that meeting and submitted to the authorities along with 

the communication of our decision of taking strike Ballot. 

But on the desire and assurances of the aurhorities, that 

they will implement the demands very early, we , in our 

meeting at Bikaner in the last week of July, 1959 postpond 

the decision of strike, and instead formed a Negotiation 

Cum-action Committee , which held the meetings with the 

aurhorities and recommended postponement of the strike for 

the tine-being.

But, to our regret, the assurances given the co­

mmittee have also not been carried out as’mentioned above ,

Conted.... .3
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and we are left with no alternative, but to resort to 

direct action.

The Executive Committee of the Rajasthan Electric 

& Water Workers ’Federation’, in its meeting dated 16th to 

18th March, i960 at Kishengarh, has therefore decided to 

give a call of Tool Down Strike from 12 Noon to 4 P.M, on 

25th...April i960 to all its affiliated unions throughout 

Rajasthan against, the non-implementation of our demands as 

contained, in our consolidated charter of Demands (copy 

enclosed) submitted to the authorities on 2nd July, 1959 

after the Dholpur meeting. Hence this Notice .

Wo, still earncstly request and hope that the 

authorities will implement our demands in time and avoid 

the direct action, which we have reluctantly taken 

recourse to as a last resort.

It is also earnestly hoped that the Authorities 

will not resort to victimisation of the workers who 

participate in the Tool Down Strike which is quite legnl, 

bonafide and justified. But if they do so, we may also 

make it clear that the Tool Down Strike may turn into 

general strike for the indefinite period for which this 

notice will suffice .



(1) Implement the recommendations of the Demand Enquiry 

Committee which includes the following demands .

(i) p»F. should be deducted on the basis of basic wages 

and Dearness Allowance with effect from 18th May, 

1958 and statement of accounts should be sent to 

the contributors at fixed intervals for verifica­

tion and acceptance .

(ii) Payne nt should be made according to the revised 

grades of the R»?3. and arrears should bo paid 

e arly•

(iii)The cases of the employees who were employed 

between 1.4.4 9 & 1.4.50 for fixation be decided.

Jiv) Standing orders should be framed early.

(v) Appointment of non-technical staff ^gainst 

technical posts should be rectified .

(vi) Service benefits for the old work charged service 

should be settled .

(vii) Vacant posts should be filled u-p for which 

committees should be formed which should include 

Federations re present tive .

(viii)Bonus in water works should be paid ® three months 

wages for the e-ch year of 1956-57, 1957-68 and 

1958-59•

(ix) Rent free accomodation should be provided .

(k) Electric connection of Tonk & Kishengorh employes 

should be restored without charging any disconnec­

tion and reconnection fee .

(xi)Earned leave should be allowed to be accuaalated

to 90 d.nys •
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(xii) Uniforms should be given to all categories 

covered in terms of Factories Act., In addition, 

Helpers engaged on ash cleaning work who have 

worked continuously for two. years should also be 

provided with uniforms.

(xiii) Those who were enjoying more than 10 National 

& Festival Holidays should be allowed to enjoy 

the same .

(xiv) The old services of Kishahgarh and Tonk should 

be condoned and compensated.

(xv) Service Books should be maintained properly and 

regularly and lea^ books should be provided to 

the workers ,

2. Tte be nef it of Adhoc increase of Rs, 5/~ in d.A. from l 1
1.3.57 and 1.10.58 should be paid to Binaker , Jodhpur 

and Ganganagnr staff also.

3. Excess of unitary Dearness Allowance over the unified 

Durness Allowance in the case of Ministerial Staff 

of Bikaner Power House should have been treated as 

personal Dearness Allowance which should be done now 
/ 

retrospectively.

4. Adhoc increase of 5/- in D.A. from 1.10.58 should 

be Paid to qH the staff except the”purely casual 

labour*1 only.

5. Provision in the Budget 6f the Electricity Board for 

the Labour Welfare should be increased and adequate 

budget for Labour Welfare in Water Works should be

sanctioned *
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6, The fixation of Water works staff for the whole of 

Rajasthan should be completed.

7, The question of all privileges and facilities to the 

Hospital staff (Technical) which is pending due to 

intmcability of transfer orders should be decided 

e ar ly •

8. proper posts should be sanctioned for the staff of 

construction Divisions, of the Ele ctr icity Bo.ard •

9. All the amenities and facilities as enjoyed by the 

other regular staff be given to the construction staff 

of the Electricity Board also.

10. Fixation of the staff of power houses taken over from 

the private Licensees such aS Sirohi, Sikar etc should 

be completed and their old claims due from the private 

companies should be settled before any disbursement 

is made to them. Adhoc increase of 5/- to Kucha- 

man p.H. staff should be given.

11. All the old claims pending before the formation 

of the Board should be finalised.

12. The question of post-ponding Annual increment due 

to authorised leave of absence should be decided.

13. Arrangements should be made so that pension P.F. 

claims are settled after one month of the retirement 

of the incumbent.

14. The code of Discipline and Grievance procedure should 

bo satisfied. •

15* The meetings of the works committees should be •• / 
regularised. . /) / .* (



MADRAS ELECTRICITY EMPLOYEES UNION \ 
(REGD. No. 2502)

(Affiliated to the Tumi inud Electricity Workers Federation)

Ho. 5 Arumugu Nhicken st. , Mount Road, Madras 
Dated 5th Apri 1, 1960..

RESOLUTION PASSED UNANIMOUSLY AT THE MEETING_O  ̂
GENERAL BODY OP THE MADRAS ELECTRICITY E LO S UNION,
HELD ON 4-4-60, UNDER THE PRESIDENTSHIP 
SUNDARaRAJ, PRESIDENT 0? THE UNION, AT T

I R. 1 2 * 4 5 BABU- 
UNION PREMI­

1. Against victimisation , ' ’ ■ •
2. Restoration of Trade union facilitites, right to hold meeting 

within the office compound at 157 Mount Road, Basin Bridge 
’Power House and other regional offices, permission to hang 
the Notice Board of the union at the Canteen premises nt 
157 Mount Rond, permission to- collect .subscription of the 
Union within the office, nt Busin Bridge power House and 
such other a.kku. conditions that hove been existing and 
prevailing on 1. 1.19 58 and grant of union premises nt 
157 Mount Road and Basin Bridge power House.

5. Three months pay us-Bonus for each of the years ending 
with 3Qth June, 1958 and 30th June> 1959,

4. Representation to the Tami In ad Electricity Workers Federa­
tion m the state Electricity Consultative Council for 
the year 1960.

5. For the acceptance of the code for Discipline in Industry 
and the early constitution of suitable Grievance procedure 
in consultation with the Federation.

5 ARUMUGA NAIG.lEN STREET, MOUNT ROAD MADRAS 2.

Thin General Body meeting of the Madras .Electricity

Employees Union, Regd.No. decides tp serve the notice of

strike as per section 22 (1) of the industrial Dispute s Act, 1947 

on the Chairman, Madras State Electricity Board and o thef connec- 

ted authorities, on or before 5th:April, 1960 under the guidance 

of the Tnmilnud Electricity Workers Federation and directs the 

members bo resort to direct action to achieve the following just

and minimum demands and irn defence of the legitimate Trade

Union rights, against victimisation and for Bonus. Any five or 

more of the following members are duly elected, to sign the 

strike notice as required under the rules. k. • ■ . ‘ ’

1. R. BabuMBundurnruj
2. S. Alurugcsan .
5. S.R. Neelnkuntan. - •
4. D. janukiraman a ■
5. p? Mudhava pisharoty '*
6. R. venkatrumun ’ ’ ■: , ,>
7. P.V. Bulagopulun •“ ‘ '
8. T.S. Natarajan .. •
9. p. Narayanan . ■■ ■; . ■

' DEMANDS: - • ‘ \ ■f —----------- - . a* •

CONT INUED.

Regd.No


• 6» Grunt of official recognition to the Madron Electricity , 
Employees union, the Tamilnad Electricity Worker,3 Federation 
and other unions affiliated to the Federation.

7. implementation of the'* term.3 of the agreement dated 3.2.59 and 
rectificat-ion of aspacts of ma 1 imi?lemestation

8. Acceptance of the provisions of the Madras Shops and Establish­
ments Act 1947 to the clerical and allied employee,3 under the 
Board. ■ ,

9. Against the exemption nought for by the Board of Section 9 (a) 
of the industrial Disputes Act 1947.

10. t For integration of Ex-M. E. S. C. employees and netting right 
'the annuo ly uf, non-payment of Madras House Allowance to 
Ex-M.L. S. 0. accountants.

11. Payment of Dust Allowance to clerical and other employees 
in Basin Bridge, Power House on a par with other other workmen.

12. Extension of Employees provident Fund to nil the employees 
under the Board

13. Reducing the abnormal work-load heaped on the Revenue Billing 
clerks and revising the yard-stick for sanction of additional 
posts.

14. Revision of promotion policy
15. Confirmation of all the employees with more than six months 

of service and conversion of the regularised commerical
7 assistants worKingos clerks in the Madras Electricity 

system as lower division clerks.
16. Reimbursement of the excess school fees paid by the Board 

employees during the year 19 58-59,
17. Druwil of leave salary 0.s pay last drawn or average pay 

whichever is higher.
18. Provision of two sets of uniforms of good-khaki per year to 

nil the Last grade sGuff
19. Payment of custody allowance to the staff working in (lie 

cash sections
20. Taking immediate steps for the provision of Housing facilities 

for the Board employees and staying the notice of vocation 
issued to the Board employees occupying Government carters 
till- such provision is made,

21. Stoppage of frequent transfer3 of the collection staff 
(Bill colledtors) and the Lust Grade staff

2 2, Scrapping the system of Confidential reports.
23. Against the appointment of Junior Assistant Administration 

in the system offices from the office of the Chief Engineer
24. Age-of• superannuation to be raised to 58 to all the 

employees under the Board,
25. Rules of the Board to be based on Employment Standing Orders 

Act and in consultation with the union and Federation.
26, Leave Reserve vacancies to be provided for in the interests 

of efficiency.
27. Appointment of full time Medical Officer at 157 Mount Road and 

Basin Bridge power House.
28. Appointment of independent Labour Liasion officer for settle­

ment of disputes.

/ , 3d. R. BABUSUNDARARAJ.
' • PRESIDENT OF THE MEETING.
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NOTICE OF STRIKE UNDER SECTION 22 (1) OF THE INDUSTRIAL DISPUTES 
ACT -kl947

NAME OF UNION

A DDRES3*

DATED THE 5 th D^Y OF APRIL, i960.

To :

THE CHAIRMAN, ■' ’
Madras . State Electrici ty Board, 
Madras 9.

(Name of employer)

Dear sir, ■. < ■' •• •■• ■■

In accordance with the provisions contained in nub-section (1) 
of Section 22 of the industrial Disputes Act, 1947, we hereby give 
you notice that we propose to go oh strike, The date of strike
for the purpose of section 22 (1) (o) will be 25-4-1960 or nay 
day thereafter. : ;

-i j .

A statement giving particu lain as required by rule 59 of the 
Madras Industrial Rules, 19 58 is enclosed, • ■

1. Sd. S» Muru ge san
2. Sd. D. - Janakirnman ;

’ 3, Bd. p. Madhhva pisharoty
4. sd. R. Venkatraman . . ।
5. Sd. T. 3, Natarajan ' ' —■
6, Su. p. Narayanan • .

Sil. R. Babu sundarnraj
■ • ■ ’ • - •b '• ■ president

Sd. S.R. Ne e In Knn t an
- General Secretary.

Copy to : ' : A

1. The secretary, Madras State Electricity Board, Madras 9.
2, The Chi^f Engineer for Electricity, Madras State Electricity Board 
3. The Chief Distribution Engineer, Madras State Electricity Board 
4 ,• The Chief Construction Engineer, ‘ Madras State Electricity Board 
5. The Co p e r a t i on En gi n e e r, Ma dr a s State E le c t r i c i ty Bo nr d
6. The Chief Controller of Accounts, Madras State Electricity Board 
7, The Superintending Engineer/Dis. , Madras Electricity System 
8. The Su pe rm tending Engineer/Gen, , Madras Electricity System 
9. The Superintending Engineer/Technicui Electri edit, Madras 2.
10, The Superintending Engineer/Technical (Civil), Madras 2.
11. The Super in te nding Engineer/inve stigntion Madras 2,
12. The secretary, Department of Industries, Labour and Co-operation 

Government of Modras, Madras 9.
13. The Commissioner of Labour, Chepnuk, Madras 5.
14. The Commissioner of Poli op, E&nore, Madras 8, ’
15. The Conciliation officers, First, second and- Third Circles, 

•"'Madras.
16, The Secretary, Tnmilnod Electricity Wikers Federation, Madras 2.

■ J. I :
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MADRAS ELECTRICITY EMPLOYEES UNION 
(RO^UHO. 2502)

(Affiliated bo the Tamiln\d Electricity Worker Federation) 
No. 5 Arumuga H.icKen street, Mount Jwwt Rond, Madras 2^.

STATEMENT GIVING PARTICULARS KS. REQUIRED-BY RU'LE 5$ OF THE MADRAS 
INDUSTRIAL DISPUTE RULES''19 58.

- x- ). •

? ) Thio is an Industrial Dispute between bhe Ma Ar as Skate Elec- 
triciy Board constituted us per the provisions of Electricity V 
(Supplies) Act, ,1948-with effect from 1.7.1957 and its, employees 
under the Chief Engineer for Electricity, Chief Controller of. 
Accounts, Superintending unuineer/l)istribution, M* ..s Electri­
city System, Superintending Engine^r/Gencration , Madras Electri­
city System, Superintending Engineer, Technical( Elec tries 1), 
Superintending Lngmucr/Tc clinical (Civil), .Superintending 
Engineer, Investigation, represented by Madras Electricity 
Emplo y e e s Union.

b) The subject matter o f the dispute is.the: following demands 
of the electricity workmen that need urgent an4 immediate red- 
re anal. it can be seen from the demands, that the agreement 
that h a been entered into between the representatives of the 
Mauras St be Electricity Board and the workmen represen ted by 
the Tsmilnad electricity Workers Federation has not been imple-^> 
men ted. What is more, soon ,ofter the agreement the management 
r,nd its officers nave followed the deliberate policy of viola­
ting the berms and spirit of the 'agreement and have begun to 
indulge in acts of provocation particularly in the matter of 
victimising the office bearers of the Unions, wit Kderation and 
active ct members. Thu prevalent facilities have been taken sway, 
suspended or altered both in the mutter of Trade Union facilities 
and us wel l us the servi ce conditions of, employees. Normal 
ciiunnels of representations and redressni o.f grievances have been 
either denied or converted into u farce. Re gu lor ‘ perio Ai cal 
deputations thnt used bo be accepted and re cogni sed-are ■ no w in 
post-agreement days denied. Attempts.to solve the' conflicts
and getting the demands redressed is frowned upon and the emp­
loyee office bearers (whox constitute more than 85/0 of the Unions 
or the st' te Council Membership of the Federation or the total 
number of protected wormieil of nil unions affiliated in the 
Federation) .'ire discouraged, harassed and affected udversly 
by vindictive transfers and’Jin some cases on alleged mistakes x 
penalised by reversions and even summary di missal.

Disciplinary actions are initiated deliberately against 
active union members, contrary to the' normal procedure and 
summary memos, warningo, ■ fins 1 ' warnings r.n d threat s’ of dismissal 
are issued to weaken and disturb the collective bargaining' 
capacity of the workers. Trude unions ere, not. recognised and 
the'right of collective bargaining csoured’ in. the Constitution 
is attempted to be defeated. •' ' • .. •

The representations from the unions, and Federation an. d 
resolutions of the General body meeting, executive meetings,' 
and conferences are not replied for'months on end and at the 
end of it summarily denied or the conventional red-tape reply 
us ’still under consideration’ are given, ’ Interview^ sought 
for are refused or interviews are grunted and' grievances •■ire 
not redressed. Thus the grievances o f-the employees h^ve. 
accumulated all through the twelve- months. Fresh inroads are 
m^de and in spite of the transitory regulations of the Board, 
serious and adverse alterations in the matter of service con­
ditions are imposed.

The conciliation proceedings provided by machinery of the 
Government Labour Department is also not utilised and when the 
workmen ore the Unions take recourse to it, even thnt is taken

- 5 -CONTINUED



ss an affront to its authority and the attitude th<t has been 
followed by the representatives of the munagam^rft han been 
one of hostility. The typicu1 emample of such an attitude 
and its refusal: to be guided by the general recommendatory 
policies enunciated in the Code for Discipline in. industry 
he 3 been the way in whi ch the Board has filed a writ peittion 
against the order in favour of the workmen with reference to 
the applicability of the statutory provisions of the Shops Act.

All the following demands have been not redressed and 
exception is taken by the opposite party to mo st of them.

THE DEMANDS AREj- A- . .

1. Against victimisation (vide note on demand)
2, Restoration of Trade union facilities, right bo hold meetings 

within the office compound nt 157 Mount Rood, Basin Bridge 
p iwer Hou.se and other regional offices, permission to hang 
the notice board of the Union at the canteen premises st 
157 Mount Road, permission to collect subscription of the 
Union witnin the office at. Ba sin Bridge Power House and such 
other conditions that have been existing and prevailing on 
1.1,58, and grant of Union premise s. at 157 Mount Ro^d and 
Busin Bridge power House. ;

3, Three months pay a s Bonus for each of the years ending with 
30th June, 19$8 and 30th June, 19 59.

4, Representation to the Tami In;.d Electricity Workers Federation 
in the. state Electricity Consultative Council for the year 
1960,

5. For the acceptance of the Gone for discipline in industry and 
the early constitution of suitable grievance procedure in 
consultation with the Federation,

6, Grant of official recognition to the Madras Electricity 
Employees Union, the- Tnmilnad Electricity Writers Federation 
and other unions affiliated to the Federation.

7,. Implementation of the terms o f the , ngreem on t dated 3-2-59 
rind rectification of aspects of ma limp lemon bat ion (vide note)

8. Acceptance of the provisions of the' Mudrc-s Shops and 
Establishments Act, 1947 to the clerical and ollied employees 
under the Board.

9. Against the exemption sought for by the Board to section 9 
(a) of the Industria 1 Di sputa s Act 1947,°

’ 16,. For integration of Ex-M.E, S. C. employee□ find ‘sebting right 
the anumoly of non-payment.of Madras House allowance to 
Ex-M.E. S. c. accountants, ’

11. ‘Payment of Dust allowance to. clerical and other employees in 
Basin Bridge power Ht,d.;e on a p^r. with other workmen

12\ Extension of Employees provident Fund bo all the employees 
under the B^urd. " . y.

13, Reducing the abnormal work load heaped on the revenue bil­
ling clerks and revising the yard stxicK for sanction of 
a d di t i on a 1 po s b a.

14, Revision of promotion policy (vide note on demands)
15, Confirmation of all the employees with more than six months 

of service and conversion of the regularised commercial 
ssisbuhbs working us clerks in the Madras Electricity

• System us lower division clerks. ' 1
16. Reimbursement of the excess school fees paid by the Board 

employees, during the year 1958-1959. '
17, Drawul of leave salary us ’pay last drawn' or 'average pay’ 

whichever is higher,
18. Provision of two sets of uniforms of good-khaki per year to 

fill the lust grade staff. . . . . ’ . :
19, Payment of custody allowance to the stuff working in the 

cash section ., . ...
20, Taking immediute-steps for tlje ^revision of housing faci li-

• * tie s for the Board employees and staying the notice of
• • vacation issued to the Bpord employees occupying Government 

• 'quartern till such provision is made.CONTINUED - 6 -
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21.. . stoppage of frequent transfers of Collection staff (Bill
■col.le ctxor s) and the Lost.,Gr^de Stnff.\ .

22. Scrapping the system of confidential reports.
23. -^gainst the appointment of Junior Assistant Administration m 

the system offices from the office of the Chief Engineer
24, . ajc of superannuation to be rained to 58 to all the employees 

under the Board.
,25 . .Rules of the Board to be based on the Employe me nt Standing 

, Orders Act and in consultation with.the Union ;ind the 
Federation.

.26 . Leave reserve vacancies to be provided for in the interests oi 
efficiency ............. ...........

27. Appointment of full time medico 1 officer at 157 Mount road and 
- i Basin Bridge, power House. . . . -4y

28. Appointment of independent Labour Linsion officer for settlemxx- 
ent of disputes. :

NOTE OH DEMUDS —» Burnished separately as annexure -’A’

c) About 1500 workmen are liicely to be affected by this dispute

d) Concurrently with the Tw,mi inad Electri clty Workers Federation
• ;our union has been representing these demands and, pressing with^) 

the officers, heads of ,qystems, Chi^f: Engineer for Electricity 
Chief- Distribution ;Engineer, Chief Operation Engineer and the 
Madras State Electricity Board. . JCill to day none of the 
demands have been conceded, •

Our efforts at conciliation proceedings have $lso notx met 
with success, i ;r.

The representations made on our behalf and in per nuance of 
the above demands bp the Federation since March, 1958 have not b^en 
complied with. On basin issues the Board hr p persued a negative 
approach or dilatory tactics and the. lapse of ksp- tiiae is concurren­
tly utilised.by the officers to perpetrate acts, of intimidation and 
penalisation-of workmen and employee’office, bearers. On February 
11th, 1960, the Chairman of the Board has fixed an.'appointment with 
the. office bearers of the Federation and has gone back on the same. 
Similarly the representation to • the Minister for Electricity and 
the: Minister for Labour have . d.l so. proved. t,o be of no asddex avail. , 
Asa typical illustration we have. been, demanding ever since the ina^ 
ration of the Federation that .the-repro sen tat ion to the united and 
representative body, representing the interests of the max employees 
namely the Tami Ina d Elec tri.ci ty Workers Federation is to be given 
in the State- Elcctri ci ty ; Consultative Council. The report of the 
negotiating Committee has stated that .‘this matter should be taken 
i n to . con si dera tion favourably by the. Government, In the agreement 
reached on 3, 2..59 , the Board agreed that the. Federation can take up 
the matter with the Government of Madras but on February 23rd 1960, 
the Government have reappointed the .some, member for the current 
year also, for the thrid year in succession and thus go.ing back on 
their declared aim in such matters. Thus the efforts of the union 
and the Federation have been till to day to avert the conflicts and 
and industrial stirr and to promote better industrial relations 
by the acceptance, of the Code for Discipline in industry .by the 
Board. The Board, and its officers on the.other hand have 
launched on the gravest acts of provec* tion again st the, workmen, 
unions and the federation. Hence in the abo.ve circumstances, 
Loving exhausted all avenues of appeals, representations pnd direct 
discussions, we are constrained to issue notice of. strike under 
section 22 (1) of the industrial Disputes Act 19^7. -The. responsibi­
lity for the same and its consequences ana entirely with the Madras 

, State Electricity Board .and the anti-democratic policiers of the 
•Government of Madras towards the electricity workmen.

• : ■' ’■ ' • ■ i . os’,.-, : S:■ i■

1. Sd. 3, Murugesan 2. sd. D. Junakir^iin’an. 3. Sd, P. Madhava 
, Pishnroty 4. 3d. R. Venkatraman 5. Sd, T.S, Natarajan

6'. Sd. P. Nnravnnrn. ( a.l) n r><i
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■ ANNEXURE 'A1 
NOTE ON DEMANDS,

1. Against vicxtimi nation of of 
Unions and active member 

fice bearers of Federation and

W ■

Dismissals of

Tron sfer s of : ■

(1) Sri S. R. Nee Ln kan t an — —

(2) Sri P. Madhavan

(S) Sri K. Go pi no than
(4) Sri K. Ramaswamy — — -

15) Sri C.A. Ganapathy

(6) Sri p. Dhnnraj . --

co Si’i K. Jagannathun

(8) ’ Sri M.A. Ma lei k — —

(9) Sri S. ,Ramaswamy - —'

( 10)i Sri L. Arumuinayagam — —

(1111 ' Sri Ramachandran
( 12 1 Sri Mari ■’ •. •A ••

(13;) Sri K, T.B. Nair 0
(14I) Sri G. Srinivasan J
( 15 1 Sri K. Logan’1 than { ■ . J : .

(lej) Sri R. Vi s wan nt han

Joint secre tary,. T.N.E. w. F.
General. Secretary., M.E.E.Union

;Treasurer t.n.e. w. f.
A ssistunt Se ere tary M. E. E.Unioh
Vice president, M.E.E. Union 

• Executive Member, T.N»E.W.F.
Vico president, M. S. E.B.Union, 
papananam
Vice pre siden t T.N.£. W. F 

r®u neral Se cy. ,M. S>E.B.U, Vellore 
Jt. Beery,, T.N-EOV.F. , Gen.Secy. 
T. N. E. B.A. S. Union, Ma dura.
Vi ce pre si de n t, ■ T. N, B. W. F. , 
president, T.N.E.B.. 3.U. , Emers Id 
Fo rme r Vi ce pre ni de nt, T. N. E. W. F. 
Ex-pre niden t, -T. N. E. B. A. S. U. Ve 1 lore 
Ex- joint\Sepry. , T.N.E.W. F. , 
Convenor, Standing LCounci 1, Kunduh 
Sta^di^ counc.i 1 member, T. M. E. W. F. 
protected workmen, M.E.W.U.
Branch MemberM, E. B. U,Pykara 
protected workmen, M.E.W.U.Madras

Emerald.circle T.N.E.B.A.S.U.

Regional Secy. , .Emerald A. S.U.

17 )
18
19)
20)

A. S, Gopalon 
Gnngudhnrnn 
Ma tarujan 
Sri K.K. Mnni

Active me mbe rn, M.E. W. Uni on, 
Madras -

protected workmen 
Me t tur *>

M. S. E.B.Union,

The Chairman, Negotiating Committee, in his .conclusions ix 
to the report submitted to the State of Madras., haw stated 
quoting from the labour Appellate Tribunal of India (Special 
Bench) regarding the Banks at page 86 of the printe-d report an 
f o 1 lo wn. 11

"Tit We trust that the rapidly changed relationship of emplo­
yer and employee wili.be more general ly recognised as indeed it 
has been recognised by many of the banks, so that their approach 
to the problem of dealing with the staff is inspited by a sym­
pathetic understanding of their circumstances ..... Employees 
must give a fail- days work for a fair days wage.. Ta do less 
would be to invite disaster either ±cc by remov’d for inefficiency 
or by a general lowering wages. THIS IS THE .WRITING ON THE WALL 
FOR ALu TO SEE IN TILE CONTEXT OF OUR COUNTRYS PRESENT ECONOMIC 
SITUATION". ' .7 ,

"It is hoped that in the future relationship between the 
Board and the workmen, the spirit underlying these observations 
will be borne in mind for preservation oif industrial peace." 
These well meaning utterances of the Chairman, Negotiating 
Committee have fallen on deaf ears, and it can be seen from the 
obove list that five out of it eleven office bearers and ten out

wili.be


mN*

of about twenty five executive members of the Federation and. 
more than 20 of the protected workmen are willfully and vindic­
tively harassed by transfers and the nonaal functioning of the 
union and the federation i s r.btemp ted to be thwarted,. disrupted • 
and the -colleedive barguning strength of the workmen weakened. 
There has been- no pnralell to thin enmaso victimination, in nil 
the previous ten'yearakk when most of the unions have been 
functioning -singly or individually. Out off,,t,he twenty, cited, 
except for nix all the rent are office bearers and there hb a 
been no- cause- or’ reason at all for their transfer except, their 
be ingg office-bearers nnd their association in the legitimate 
and normal trade union activities in .connection with th^ redre- 
wnal of the demands. as Ouch we demand the cancellation of such 
vindictive orders-of transfer, dismissals and too harsh punish* ’ 
m e n tn of t he ■ a bo ve? an d 0 thor such emp io ye e 3 f or th wi th.

2. Restoration of'Trade union facilities ..... etc. .

• • The minimum union foci liti ten that have been in vogue and , 
were available to'the employees have unjustly and unilnteraly 
been suspended by the- management, These are to be restored 
immediately. The permission foj- holding meetings, which has 
be.en in -vo-gue prior to the negotiating committee, the permission 
to have the- notice board of the union nt the canteen premises 
at 157 Mount Road and 'the permission to collect the subscription 
in the office- at Busin Bridge power House should be restored. \ J 
immediately. The representatives of the union should be per-

• mitted to- meet -the ‘system and circle Superintending Engineers 
end other higher officers for discussion end amicable settlement 
of the. day- to day issues of the employees. The discrimination 
shown in respect of the Engineers Association and the Store 
Keepers association to hold their meetings within the office 3 
should be stopped forthwith and such permission should be exten­
ded to the Madras Electricity Employees Union and the Madras ' 
Electricity Workers Union at Madras. A room diould be provided, • 
for the Madras Electricity Employees union within the Madras 
Electricity • system office at 157 Mount Road compound us has been 
provided to the Electrical Engineers association. Even the 
attempts of the union to popularise the spirit of the agreement 
reached between the workmen and the board through the notice •’ 
board has been frowned upon and even the notice: board of the • ■■ ■
union was removed without e.yeh intimating the union. . This ' ;'L 
facility should be restored. ' '

3. Three months Bonus for each of the years ending with 3 j 
~------------

The chairman, Negotiating Committee in his recommendations 
states (vide page 52 of the pointed report) ”if the State Electri­
city Board is treuted’ns a pure industrial concern and' if the 
wage seines including' deurncss al lovxunce n-s prevailing in other 
industries- were to be copie 3, , i t goes without saying that my 
recommendations fail short of that scale5," Even ouch recommen­
dations us admitted by the Board representatives, amounted to 
about Rs. 2 crores. The agreement reached was said to have cost 
only Rs. 53 Inkxha. ks such, admittedlyjthe workmen are paid 
wage a much short of fair wage 3 .rund. even IE a 3 than minimum wages 
93 compared to the need based norms agreed to in the fifteenth 
and sixteenth Indian labour .conference 3. '. ■

Secondly, the Board is holding sole monopoly of electri city 
Generation in the state and is making huge profits. With the 
revision of tariff in October, 1959 its financial position has 
definitly improved further.

43 such on grounds of the prosperity of the Board and on the 
, grounds of the filling up the gap between the living wage and

the uptual wage, the demand for three months wage as bonus for each 
• . of the years finding 30th June, 19 58 and 30th June, 19 59 to all

the workmen is very reasonable, modtst & joist & must be conceded.



4. Representation to the Tami inn d Exec tri city Workers Federation 
in the state Electricity Consultative Council under section 
16 (2) of the Electricity Supply set, 1948*-

(1) B> the majority report of the Negotiating Committee 
appointed by the Government of Madras, it wen specifically 
recommended thr t the Federation should be represented in the 
council.

(2) In the agreementj the. Board has accepted that the 
Tami In/d Electricity workers Federation should represent the 
same to the Government* •

(3) In the statement filed on behalf of the Borrd, before 
the authority under section- 51 of the Madras Shops and Establish­
ments act, it has been stated that the Federation represents the 
employees under the Board. "

(4) By norms set up and accepted in the sixteenth labour 
conference, the Federation is the only united organisation, rep­
resenting all most all the unions of electricity workmen in the 
state 'aid an such should be given adequate representation in the . 
council on behalf of the labour employed in the electricity 
w i tho u t a ny fur the r- de lay,

5. ACCEPTANCE OF TEE CODE FDR DISCIPLINE IN INDUSTRY:

As early as November, 1958, the Federation had’adopted the 
Code and urged the Board for its acceptance. But unfortunately 
the Board while it has not given its concurrance to the same, 
though it is bound by section 79 of the Electricity Supply act, 
by the state policy in matters of general policy, it has been 
doing or permitting its officers and members to do everyxxx 
thing to violate the specific pro visions o f the code regarding 
victimisation, unfair labour practice and unilateral alteration 
of service conditions all these twelve months since the agreement 
Against the provisions of the code the board hap filed -a writ 
petition against the nppellete authority under section 51 of the 
Shops and Establiraiment s act. Inspi te o f repeated demands, the 
grievance procedure as .enunciated under the code has not been 
set Up and even works committees have not been consituted under 
statutory provisions. We demand the acceptance of the Code 
rby the Board, constitution of suitable grievance procedure and 
withdrawal of such resort to courts.

6. GRANT OF OFFICIAL RECOGNITION TO THE MADRAS ELECTRICITY 
WI0YEE3 UNION AND 'THE TAMlUb.D ELECTRICITY WORKERS FEDERA­
TION AND OTHER UNIONS AFFILIATED TO. THE .FEDERATION:

The Madras Electricity Employees union fulfills all the 
norms sejs out nt the 16th Indian labour conference warranting 
recognition and as k the successor to the Comrierkcini staff 
association, which was a recognised body, the recognition of the 
Madras Electricity hr^jioyees Union has to be acceded to without 
delay. Tue Madras Electri city. Employees Union is the only 
union of its kind representing the clerical, last grade mid 
col-^ction wtuff m the system, circle and headquarters offices 
under the Board in the city and has the overwhelming majority 
of the employees ns members in its rolls. The Tamilnad Electri. 
city workers Federation is the truly .represen tative organisation 
of all electricity workmen in the state and to which is affiliated 
nil unions of electricity workmen in the state. It was wi th 
the Tami land Exectri city Workers Federation that the Board has 
enetered into an agreement on 3.2.59. Hen.ce, it is demanded 
that th e Madca a Ele c tr i ci ty Emp loye e s Union, the Ta mi In nd E le c - 
tri city Workers Federation and the unions of electricity wor’Lanen 
affiliated to the Tamnilnad Electricity Workers Federation 
s h ou id be gr f in ted o f f i ci al re co gn i t i on.
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7 . MILL IMPLEMENTATION OF THE AGREEMENT DATED 5,2.59 nnd
R ECT I FI C A T ION OF A SP LOT S OF MA LIMP LEMENT i\ TI ON :

. The fol lowing two anomolies of (1) Junions getting more
pay than seniors and (2) fixation of pay of graduate lov^r 
jjtr division. clerks who v^re on service as on 31. 12. ?•.>
at Rs. 60/- instead of at Rs. 65/- require urgent rectif 1 co ti..

(n) Re fixation of pay as per the revised scales to about 
50 0 No ger koi 1 allottees and about 359 South Ar cot and other 
undertaking employees. The agreement h-s not beun proper.1:/ 
implemented in respect of about 150 monthly paid rotary and 
central breed down workmen in the Madras Electricity system.

(b) 5000 workmen borne under N.M.R. have not been ccn-c' 
into 0. S. 3. as required under the agreement- Nearly 50;6 ci 
those converted into 0.3. 3. have been posted as lascar 1r 6r‘ 
and thus the purpose cff agreement has been defeated in so lai 
as their emoluments and st' tus are concerned. The very terr., 
in the agreement is further attempted to be negated by the 
unilateral introduction of all in wages bnd by P.O. letters c 
by highers officers to liquidate the category of N.M.R.

(c) The night, shift allo wmee 'has not been given to Id 
distribution and maintenance staff: in nil the systems and 
the .watchmen in certninx systems. ' The bulk of the employe, s 
numbering more than 2,500 are still-denied the special a 1 lo v • .r

(d) No respect has been shown to the assurance before t ,. 
Negotiating committee in the'matter of provision of housing 
fa ci li ties-to essential workmen. As such pending provision 
rent free quarters and free electricity, 20% of pay or a uvr. • 
of Rs. 20/- is to be granted to. assentin 1 workmen.

(e) The provisions of the agreement in respect of unifo^r J: 
travelling allowance and leave facilities are not granted 
to N.M.R. workmen witho four years of service, (The provisicv 
in respect of national and fe stiva 1 ho lidays have not also 
been given, effect to. As such these provisions arc to be 
given effect with effect from 1,1.59, The workmen are t? 
be given arrears of T.A. and compensation for the leave 
facilities and festival holidays denied to them,

( f) The term under transfer of 'workers is the most ahi 
and violated terms of the agreement. The transfer of active 
workmen and office bearers of the .union,.. i s, to be immediate’’* 
stopped and the office bearers who have been- transferred j n 
violation of the agreement rhould be posted back to their ori­
ginal plr ce of duty. The facility k as is enjoyeu by the pr y T 
Employees union in granting leave .and other facilities nnu 
security against transfer to the employee office bearers of " 1 
Union should be extended to the Madras Electricity Employees 
Un ion, - .. . -" ... ... !

(g) Sri Gangadharun and Nskaraj are to-'bo reinstated wi i 
back wages.

The nbo ve a spe eta of ma limp lemen tn t i on in re spe c t o f 
juniors getting more ^.ay than seniors/ fixation of pay for g-. .,du- 
ate lo-wer division clerks, interstate allottees and-'under tn k?r 
staff, permanency, night shifht', allo wanes, national and fur".: 1 
holidays, uniform* T.A. -nd leave facilitites, transfer o.C of±icj 
bearers and reinstatement o f Sri Gangadharan and'Natarajan i:..» 
to be rectified immediately,

’ . CONTINUED.
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8. ACCEPTANCE 07 THS PROVISIONS OF THE SHOPS AND
EST AB LI SEAEN'l 3 AC I •’ s''

The findings of the Commissioner ror labour, regarding the 
applicability of the provisions of the Madron Shops and 
Estsb lisbnicntw act to ther clerics 1 and other allied employees 
under the Boo rd should be accepted. The provision regarding 
over time allowance for oVcr time work should be implemented 
without further delay.

9. AGAINST' THE .EXEMPTION SOUGHT ICR BY THE BOARD OF SECTION
9 (a) OF THE INDUSTRIAL DISPUTES ACT 1947, ’

The exemption sbught for by the Board is not just or based 
on any accepted principles laid down nt the Indian labour con­
ference or the directive principles of State policy on Indus- 
trial relations. The Board has unilaterally and in violation 
of the Code for Discipline altered the conditions of service 
of .1500 employees arid committeed breach of agreement entered 
into and has sougl.it this exemption to lengulise such actions.

-As this application cannot invoice or attract sec.9(B) of the 
Industrial Disputes Actand such exemptions if granted would 
adversely effect the real extension of x co-operation of tens 
of thousands of employees in this Industry and thwart the de­
velopment of power, and its utility to the people', we demand 
that the application by the Board should be rejected.

10. FOR INTEGRATION OF E^-M.h. S. C. EMPLOYEES:-

The iix-lmdr'is electric Supply Corporation employees who are 
supposed to be the only permanent. employee s id the Madras i>ic- 
c tri city system are yet to be integrated with the other employees 
though it is thirteen years since ;the Ex-Mfrdr ns electric Supply 
Corporation was taxon over by the Madras Government. Further 
the Government orders in G.O.Ms.no. 4027 dt. 25-9-1956 ordering k 
the abolition of Sped 1 Cadre (i.e. nx.M. h, S. C. Cadre) and 
permanent absorption of them with re treo spe ctive effect have 
not been given effect to mid the Board’s orders of relaxation 
in respect of qualification for purposes of promotion k for 
such ^x--i. u. 3. C. c.-<mp layers who have completed forty years of 
age, have not also been implemented. Because of such non-inte- 
gration. lyhe ^x- I. m. 3.0, employees who are promoted as Account- 
rhts are denied the benefits of Madras House Allowance and thus 
loose nearly Rs?25/- every month for which they would otherwise 
be eligible. They ore also denied the benefits grunted under 
the Madras xcnve Ru ie a end pension Huies which are applicable 
to the employees under the Board are also not made applicable 
to them. The question of integration which has-been pending 
for quite a long Lime should be given effect to immediately 
with retrospective effect .and the nnamo lies mentioned above 
in respect of these employees should be rectified.

11. PAYMENT OF DU 37 ALLOWANCE TO CIERIC/.L AND OTHER EMPLOYEES
IN THE BASIN BRIDGE POWER HOUSE;-

The Government of Madras order No.3231 dt.22-7-1956, by which 
the dust allowance was sanctioned to the Power House Workmen, 
specifically states that the allowance is admissible- to nil the 
employer, in the Power house and the denial of this allowance 
to the clerical and last grade employees is n discrimination 
that has to be rectified. •

sougl.it
G.O.Ms.no
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12. EXTENSION OF E.P.F. TO “aLLTHE EMRIOYEES UNDER THE BOARD.

1 1 the clerical employees are to be covered1 under the 
Employees provident Fund act 1952 and the benefits granted without 
prejudice to their existing facilities. The .discrimination to the 
emp loye<, s in the Distribution Systems nnd other t'Circies that is 
at present being kN shown is to be rectified. - '

13. REDUCING THE JORK- a)AD ON REVENNUE BILLING CLERKS AND REVI­
SING TEE YEj.RpSTICK FOR. SANCTION OF ADDITIONAL P03TS

The increase from 450 Bills to 600 Bills in respect of Reve- 
nnue- Billing Clerics amounts to unilateral! change in the service 
con di lion s/md impose a heavier bur.de n on the- Bi Hing Clerks. The 
woi’tc-load has to be restored, Co its original level; A rational 
and scientific analysis of the work-load for the sunnction of addi­
tional posts, keeping in view the ever increasing expansion in 
work. • < ' , . ■

14. REVISION OF PROMOTION POLICY:-

Promotion Ablicy has to be modified so us to give further 
scope for promotion for the lust Grade staff which they are denied 
at present, giving equal chances of promotion to the stuff work­
ing in the System as well us the Head-quarters offices to higher 
clerical pqubu without Waking it nn exclusive preserve of any one 
office. The new and unilateral changes that have been* brought in 
respect of promotions from ’L.'D, Cs to U.D. Cs have also to be with­
drawn. The creation of higher posts shou Id be based on scientific 
norms and creation of higher posts should be in the ratio of 
1;3:3. The following are to be implemented for the purpose £ of 
arriving nt a rational promotion policy;

(a) Giving adequate chances of promotion to the last grade 
stuff by creation of more pouts of attenders,- duffadars etc.

(b) Qualified and experienced peons and attenders are to be 
riven changes of promotion ns L. D.Cs. Reservation of atleast a 
minimum max percentage of vacancies for filling by such promotion

( c). promo tion of -tuple st s ns U.D. Cs on a par withL. D. Cs x 
according to qualification und seniority without converting them 
ns .u.D, Us.

(d) suitably revising the new re les requiring book-keeping 
qualification for promotion of L. D. Cs ns U.D. Cs so that the exis­
ting inbumbents may not be adversely affected.

(c) Reservation of stlcnst minimum number if higher posts 
in the Board seer* tnriat to be filled up by pornotion from 
system and headquarters offices.

(f) Observance of common sermority between system und head 
quarters offices for the purpose of promotion to the posts of 
Superintendents, Senior Superintendents, Junior Assistant 
Administration- and Senior Assistant Administmtion-

(h) Filling up the new posts that to be created by the 
formation of the propped pay and accounts office from system 
o f fi ce s.

(i) promotion of qualified per vied Board employees to the 
posts of D.C.A., C.js and 0. C.As and stoppage of direct recruit- 
mient to such posts.

(J) Creation of higher posts in the rato of 1 : 3 : 3 to 
give adequate changes of promotion to the vast number of employees kx 
in the lo-wer category like U.D. Cs and L.D.Cs

bur.de
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( k) Convexsion of qualified Bill collectors as Loweiyx^ 
Division clerks after 3 years of service. ;.. . i . ; s'

15. CONFIRAIATION OF ALL EMPLOYEES ■ WITH MORE THAN 6 MONTES OF
SERVICE: '

Immediate orders are to be issued confirming all the last 
grade staff with more than six months of service. The rinpKo 1,' 
of the clerical category officiating m higher posts for num­
ber of years without confirmation should be rectified and all 
the employees who have put in six months of .service and more, 
should be confirmed in ,the posts they hold* The handiul oi 
comneriiial assistants who have been working ns clerks ior a 
number of years in the Madras Electricity system should be

' c o n ve r te d a s L. D. Cs.

16. REIMBURSEMENT OF THE EXCESS SCHOOL FEES:

The excess school fees paid by the Board employees during 
the year 1958-59 due bo belated receipt of Boards orders .on full 
fee educational concessions should be re-imbursed.

17. DRAh'AL OF LEAVE SALARY: ' .. ; . ...

The rial purpose of the employees gping on leave due to 
sickness or other domestic difficulties in vitiated by drnwul 
of leave salary ns average pay resulting in loss in emoluments 
in most cases. This has to be offset by the dxawal of Leave 
salary ns pay lust drawn or average pay whichever is higher.

18. PROVISION OF TWO SETS OF UNIFORMS:

Even the provision in the agreement that those who :ho.vu bo 
come in bo contact with the public will be given unXi forms have 
not been implemented in respect of hist grade sraff. The." 
Realty practice of the private employers throughout the country 
in providing uniforms to bearers, and messengers mid Lust g.vnde 
staff has bo be introduced to the Inst grade staff "under the 
board. Thio will help the Lust grade staff to. a great extent 
in relieving their pecuniary hardship an well. The practice 
of dnwnli which is indecorous and inconvenient is to be done 
sway with nnd the Inst grade staff shou Id be provided with brass xxkl 
plated badges as is done in Banks. .

19, payment of custody al io wince bo the stuff working in Cush 
section ’

Thu stuff dealing in cash and who ore- attending bo their 
Jobs kx with greater risks both physically and finuncialy should 
be d adequately compensated. Atiile the stuff working in the 
cosh sections are required bo produce security, either in the 
form of cash, or fidelity bonds, the payment of extra allowance 
for such security is nob recognised. The staff working in 
Banxs are paid sepernte and more remunerative scales of pay ; 
with lesser hours of working. Hence nil the staff employed in 
Cash sections are to be paid u custody allowance of atleust 
Rs. 20/- un i fo rmaly.

2u. pqvision of Housing facilities:

The Madras State Electricity Board should;take advantage 
of the Industrial Housing scheme and provide quarters for the 
clerical and other employees working under the Board. The 
House rent ailo'wuiiuc which is paid to the employees, is not nle- 
quate to compensate the abnoraml increase in House rent and this 
reduces the A>ay packet of the employees to a considerable extent.

CONTINUED.
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Due to the sprawling growth of the city, it has become impossible 
for the employeen to get accommodation in nearby arears and thus 
there are cases of employees who attend the offices at MountRoad, 
Madras from such distant puices ns Chingleput, Tambnram, Saidnpet etc. 
resulting in considerable changes in transport alone. Hence it is 
the bounded duty of the Board to provide housing accommodation to its 
employees ns isdone by the private managements and the Reserve bank.

Before the provision of such accommodation, employees who are 
occupying Government quarters should not be asked to vacate their 
premises. ■ . ■ : , ,

pending provision of. adequate housing faoilitikes, all the 
employees in the Madras city should be paid a city compensatory 
allowance' of Rs. 25/- each per month.to compensate the. abnormal rent 
and transport charges incurred by them.

21. STOPPAGE OF BREGUENT TRANSFERS OF COLLECTION STAFF .^tc.; ; .... , . . ( •:» h q
The low paid category of employees like the last grade staff 

and the bill collectors should not be. transferred from one place to 
another against their will within three years.

.... 1'1 '•/■ V, ' ’’1 ■.
22.. ’THE SYSTEM OF KEEPING1 •.CONFIDENTIAL REPORTS TO BE SCRAPPED; Q 

_ ' ’ ’ • /t. ' . .v • ■, : -a .

..This system introduced .by, an alien Government in this- ebuntryn 
to perpetuate the subjugation of.Indians to British domination and 

.which has no place in a free country has to be scapped forthwith.
This system is now Used against the trade union activity .of the workmen 

■ and is used as lever to give went to the personal prejudices of 
of fibers, again st individual employees and hence has to be stopped.

23. AGAINST THE APPOINTMENT OF JUNIOR A SSI ST ANT ADMINISTRATION :

The new system of appointment of Junior Assi stnt, Admini stration 
in the system offices from umoung the staff of the Chief Engineer for 

Electricity to look after the Establishment and ndmini's.tra.t ion sections 
amounts to reducing the powers and control of the system chief ac­
countants. Appointing such junior administration assistants from 
the Chief Engineers o f f ice reduces the changes of promotion to the 
system employees in general. , The: appointment of J. A. As to <be in 
charge of establishment and administration alone is sxtkk capable of 
being misued. Hence this new procedure should be stopped'and the 
Dy. Chief Accountants may be made in charge of the Administration and 
Establishment as hitherto. -r'

24. AGE OF .SUPERANNUATION:..-.. '
'■ ’ ' .... „• ,. J. j ... - •

The rining the age of superannuation from 55 to 58 in respect 
of the clerical employees wan agreed to even by the Negotiating 
Committee. The ne co nd pay commi ssion al no recommended,'the raise 
in the age of superannuation from 55 to 58 in renpect of all workmen 
In the context of the imporving /level of national heldh, ’ the necessity 
for the raise in the age of -superannuation cannot be disputed. • And 
hence the age o>f superannuation .for k all the Board employees may be 

. fixed at 58.
i / ■ ; • A?'.'SC 7 _ ............... . •25.. RULES OF THE BOARD TO BE BASED ON EMPlOYMENT STANDING ORDERS:

The rules governing the Board employees are to be framed 
an required under the Standing-order s act in place of the transitory 
regulations. The rules are to be framed as laid down in the statuxe 
and the observations of the 16th Indian labour conference. • The 
delay in framing o f the rules in contravention of the provision of 
the electricity supply act and hence the framing of the rulen are 
to be expedited in consultation with the Uniona and the Federation. 
All orders panned adveraly affecting the service conditions of the 
employee□ , pending framing of ouch rulen are to be rescinded.

CONTD.
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26. LEAVE RESERVE VACANCIES:

in consonance with the statutory provisions of the 
Madras Shops and Establishments act, 19 47 and in the interests 
o.f the officiant running of the Board,, leave vacancies upto n 
minimum of 10% are to be provided to ensure the availing of I.a 
leave benefits by the employees without prejudice to the 
efficiency of the Board.

27. APPOINTMENT OF KILL TIME MEDICAL OFFICES:

Mill time medical officer's have to be appointed nt 
Basin Bx'id.ge Power House and 157 Moutlt Road in consonance with 
the large number of employees, 3000 and 1500 respectively 
working at Basin bridge power hoUse sck and 157 Mount Road to 
look after the ailments of the employees that require immediate 
attention since the part tiho medical officer is not always 
available* The dispensary attached should be provided with 
adequate drugs4

28. APPOINTMENT OP INDEPENDENT LABOUR LIASION'OFFICERS:

the necessity for the appointment of an indepe/uh../ 
Labour liasion officer to deal with the ever increasing probk 
of workmen of such a vast establishment ns that of the M. S. Ihf. 
need nob be stressed. The appointment of a Labour Liasion 
officer will help in direct negotiation on settlement of day 
bo day problems and avoid litigation and industrial strife. 
Hence an independent Labour liasion officer with adequate 
powers should be appointed with immeidnte affect.

GNERAL secretary.
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ELECTRICITY WORKERS 07 TA MI INA D RISE IN DEFENCE 
OF T.U. RIGHTS, AGAINST VICTIMISATION AND FOR

BONUS.

40,000 Electricity workerg serve strike notice:

The Electricity workmen of Tarai Inad numbering over 40,000 
organised under 14 different unions and united under the power­
ful banner of the Tamilnad Electricity Worker□ Federation led 
by Com. V. G. Row, Bar-at-law, have served notice of strike 
on the Madras state Electricity Board and connected authorities, 
demanding fundamental Trade Union rights, against victimisation, 
acceptance of the Code, payment of three months Bonus for the 
years 57-58 and 58-59 and other demands. The workmen are 
to go on strike on the 25th of April or on any da> thereafter 
if their demands are not conceded by then.

The Board violates the Agreement:

The workmen demand that the Madras State Electricity Board 
should honour and implement the agreement entered into kk 
between the Board and the Federation and that Hu 5,000 N.M.R. 
workmen should be made permanent as stipulated in the agree­
ment. But the workmen ore thrown out of employment without 
any respect for law or the agreement day in and day out. 
In fact the Chief Engineer has instructed the officers that 
N.M.R. as a category should be liquidated. The agreement 
granted facility for collection of subscription at the work­
spot, but this was unilateraly withdrawn. The agreement 
stipulated that the workmen who work for four hours between 
10 p.M. and 6 A.M. shall be granted night shift allowance 
but this axis also sought to be circumvented by denying the 
same to Maintenance workmen and those on watch and ward duty. 
Thus the agreement in these as well as an other vital aspects 
is more honoured in its breach than its implementation by the 
Board.

Trade union fnci litikes;

The Madras Electricity Workers Union, which is affiliatet 
to the a.I.T.U.C. is the only recognised Union inside the 
Federation and the Board is refusing they[recognise ths other 
Unions an well as the Federation. But even for the reoog- ’ 
niaed Union, the Board refuses to grant permission to hold 
meetings in the workspot. The formation of the works 
Committee for such a big establishment as Basin Bridge Power 
House is still hanging fire kAKoa hr because of the refusal 
of the authorities to concede the minimum demands of the work­
men. Traditional facilities that were enjoyed by the work­
men, like the participation of Union representatives in the 
enquiry and disciplinary proceedings committee has unilateraly 
been suspended.

Victimisation :

“However any attempt to victimise an officer bearer by 
nnnficAnnnry transfer will not be tolerated” is the clause
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of the Vice-pro sidenbw, two of the Joint Secretaries, oom 
the Treasurer, an ex-vice-pre si dent and an ex-joint secretary 
of the federation and are a only a few among the dozen a of 
active workmen who have been reverted, transferred snuix 
charge sheeted and put to ail sorts of harassment. On the 
3 1st of March, the day following the decision of the Madras 
Electricity wrkers Union to issue notice of strike, an active 
member of the union was dismissed outright and thia was 
done after surrounding the entire power House with lorry loads 
of policemen, lest the workmen should launch into immediate 
protest action. in fact it was a calculated attempt on the 
part of the management to precipitite a strike by the Power 
House workers so that repressive measures can be let loose on 
the workers.

Introduction of A IE-in-wages:

The Board has also violated the agreement ix by introducing 
a system of all-in-wages for nearly 20,000 N.M.R. workmen, by t 
which the workmen are paid a consolidated wage including Pay and 
D.A. and thus reducing them in status to that of casual workmen. 
This is done to of feet the demand of the workmen for increased 
D.A. and permanency as per the agreement. Miile formerly the 
workmen were entitled for full D.A. fbr 26 days of work, the 
present system cuts into their D.A. and make them eligible for 
26 days of work only.

Selection committee

Selection Committees have been constituted consisting 
entirely of officers and promotions are sought to be denied by 
this to active T.U. workmen.

No acceptance of the Code •

The Board refuses to sign the much talked of Code for 
Discipline in Industry. Mien the matter is referred to the 
Commi ssion^/he says that the Government i s not competent to 
force any employer to sign the Gode since it is not a statutory 
ob li gation-

BONUS DEMAND?

The workmen demand payment of three months bonus for the 
year 57-58 and 58-59 out of the enormous promts earned
by the Board. unable to face the Justness of the "demand in the 
face of the rising prices and in the context of the Judgement 
of the full bench of the supremexX Court which has held that the 
Electricity Supply Act does not stand in the way of payment of 
Bonus to Electricity workmen, the Board is resorting to various 
ways of Doubl-Botek~keeping and manipulation of accounts.

No respect for law

The Board does not hje show any respect for the legislating 
of the land and at every possible convenience tvien tn •«. J.
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theagainst the decision of the commissions 6r Labour that 
Shops and Establishments Act is applicable to the Board 
employees. In the face of the persistent demand of the 
that the Board diould hasten with the work of framing of 
orders under the act and not change oX the conditions of

workmen 
standing 
servi ce

o f workmen, pending ouch framing, the Board is now attempting to 
get exemption from section 9-A of the Indu stria 1 Di spu te o act 
oo that it can go ahead with its work aux. of curtailing the 
existing previlugeo of the workmen#

Blatant discrimination

The Board follows a policy of blatant discrimination 
between the workmen and clerical employees in respect of 
payment of project allowance to the clerical employees at 
Kundah and payment of Dust allowance to the staff at 
Basin Bridge power House on the worn out plea that the later 
are not workmen.

E.P.F. and Gratuity

The demand u£ the workmen for the extension of the 
Employees provident fund and gratuity have time and again been 
bxax denied without any valid grounds being $houn for sudi 
den ia 1.

Appointment of henchmen in the consultative council:

The Federation which is the true representative of the work­
men is denied representation in the Consultative Council and the 
henchmen of the Board are appointed to represent the labour 
for no (xidag reason other than the fact that he belongs to the 

I.N.T.U.C.

OUTRANGE at KUNLAH

But more than all these, it is the attitude of the Board 
and the Government about the sufferings of the Kundah workmen 
that has enraged the electricity workers all over Tamilnad.

The first stage of the Kundah Hydro Electric scheme 
(which is the biggest hydro-electric project in the atafee 
costing about 35 crores of rupees) is supposed to have been 
completed and the power House waa inaugurated by XI* an 
Electricity worker in the presence of the Hon. prime Minister^ 
on the 25th of March. a hasty and clumsy show was put up by 
the chief Sigineer to inagurate the power House ahead of 
schedule, so that he can hit the headlines and become eligible 
for the Ra> 3500/- a month job of the chairman of the Board for 

which he has been angling ever since the formation of the Board. 
The inauguration was arranged when there was no water to speak 
of in the reservoir to run the Power House and nearly a lakh 
of rupees was spent to pump xadtax adequate water to run the 
Power House for a few hours when it is inagurated. The Power 
House is now remaining idle though it has technically been 
inaugurated.
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Why thia haate?

There 1b another reaaon for ouch hasty action on the 
part of the Chief Ehgint^r and that io to scuttle the 
the efforts of th© powerful union led by Com. p.V. Giri, 
for winning the demands of the workmen on seniority, 
project allowance, and compensation by throwing out 
thousands of workmen after the completion of the project. 
4 11 the efforts of the workmen for an amicable settlement 
o f the dispute proved futile and even the reports of two 
conciliations were kept in cold storage. So the workmen 
gave notice of strike and said that they will be forced to 
go on strike from the 21st of March if their demands are 
not met with by then.

Federation sdviceddngainst strike* in national interest:

Taking the national importance of the project into account 
the Federation as well ae Com. Knlyana sundaram, president of 
the T.N.T.U.C., khat xsxkoKK adviced the workmen to postpone 
the strike action, which they did. But niether the Board 
nor the Government are prepared to respond to this fine 
gesture on the part of workmen but are bent on repressing the 
w orkers.

Inauguration of the power House by a worker - a hoax

Much was made of the inagurntion of the Power House by a 
worker but by a carefully planned move the authorities 
transferred all most all the worker leaders from Kundah fb ur 
day a before the inauguration. The cold logic of it all was 
that the Government Should get the much wanted vote ah catching 
publicity, by saying that a worker inaugurated the Power House, 
but the worker leaders cannot even remain at Kundah and witness 
the inngurrtion nnd hear the prime Minister ejdiort them 
for further efforts.

Chief Engineer's Attitude cannot be changed says the 
pi n an ce Mi n 1 u t er :

\ihen Com. Kalyanasundaram criticised the attitude of the 
Chief Engineei' for Electricity for his anti-worker attitude, 
the otherwise sober Finance Minister- came to rescue of the 
Chief Engineer and declared that though he admitted the anti­
worker attitude of the Chiaf Engineer, it laa moot question 
whether his attitude can be changed at his age. For tjfe^ 
whatever it is worth he consoled the members by saying that 
it st is a practice with some people. But instead of 
using his energies to oorrec^hA £ Chief Engineer, he 
resorted to the mh usual slander of communists instigating the 
workers^and thundered that he will wipe out the opposition, if 
it tried to utilise the grievances of the workers.

we can face the oppression with bare hands - M.K.

Replying to the Finance Minister Com.. Ka lyanasundaram 
demanded the Finance Minister, in a spirited speech to prove
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direct action, oom. Kalyans sundaram said that the
workers and their leaders were not new to ouch threats. They' 
have faced it in the past and^acfc it in the future also^je-^ 

in fact he continued that he io prepared to vote for 
more grants for more police and more grouts guna if the Govt, 
i s to come forward wi th such a proposal and that the workmen 
can face the Government even then and succeed in their demands

Situation in a nut ah<U:

The situation in a nut shell is that the Board violates 
i to Mown agreeiaent^^doe g not have any respect for labour 
leginlationa. It does not accept the code £ of discipline 
and treato the reports find awards of the conciliation officers 
and the cocimi ssionei’ as scraps of put paper. It deliberately 
provokes the workmen by victimisations and outright dismissals 
and even refuses to negotiate with th© representatives of workmen 
for an amicable .settlements. Such ,.an attitude has left the 
workemn with no alternative other than direct action and they 
are uniting as never before in (heir determination to fight 
the injustices heaped on them.

The Board and the Government io responsible:

If the workmen are to resort to direct action, it is the 
Government and the Board alone that is responsible for the same

B’f-



April 8, I960

Dear Com.Roshanlal,

Your letters. Thanks.

In the midst of the struggles, it will 
not be possible either for Oom.KrLshnan 
or others to leave their region for meeting 
of an all-India body which does not function. 
Neither will it be desirable.

In the struggle, please keep in touch 
with each other through exchange of Bulletins, 
etc.

However, I am writing to Oom.Krishnan 
also.

With greetings,

Yours fraternally,
Wj

(K. G.Sriwastava)
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April 9, I960

Com. S.C. Krishnan, 
Madras State Electricity Workers Federation, 
Madras.

Dear Comrade,
Perhaps you are aware that the Rajasthan 

electricity workers have decided to serve 
strike notice. Your Federation is on a similar 
move, as we understand from reports. It has 
been suggested by Com.Roshan Lal of the Rajasthan 
Federation that in view of the common problems 
involved in these struggles, some sort of coordination 
between the State Federations would be advantageous. 
We are not clear as to the actual methods for 
realising the coordination but we hope you 
will give some thought to the matter.

Yours fraternally,

(K • G. Sriwast ava ) 
Secretary
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TMILhAD ELECTRICITY WORKERS FE9FRA1ICN 
ST/NDING COUNCIL:METTUR DAM

True vony ®f Resolutions passed in the ^ublic meeting held 
on 10-5-19G0 under tbeauspicea of the ^tending Council at 
rettur Dam.

1- This meeting views with gr£&£ concern the impend!ng ^trike 

move by th® entire electricity workmen of Tpmilnnd, as a 

result of the urreesonnblo attitude of the Madras ct«te 

Electricity hoard towards their Just end basic demands.

This meeting also noi®e with disannointment of the concili­

ation initiated by the I nb^ur Commissioner. As such this 

meeting ur/yp unon the Government of Padres to make the 

State Electricity Poard to concede ell the Just, demands of 

the workmen or to compel the hoard to agree to Voluntary 

Arbitration which is the directive nolicy of the ct°te end 

r,®ntr~l ‘"'nv'0ramenta end to avert the impend! nr rtrike.

2- This meeting regret'7 to note that necessary steps hra^e 

not been taken by th® Government to implement the recomme­

ndations of the Textil® Wage hoard submitted long back.

This meet,! nr al o condemns the attitude of the G'outh Indian

Millowners in not implementing. the recommendations whiih 

the North Indian Villowners have accepted to implement the 

owners to implement

avert the imepnding

same, nance this me tiny urges unon the South Tndian Rill

the recommendations immedirtelv and to

crisi s.”

- 0-0-0-0-0-0 -0-

/ Truv. Copy/

CHAIRMAN
Standing Council, T.K. E. W. F.

Mettur Dam.
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tt'-ip <‘wy ^f Resolutions nnseed in th® nubile meeting held 
on 10-5-1960 under theauspices of the "tending Council nt 
Vettur brm.

1- Th Ie- meeting views with gr£^€ concern the imnendlng " trike 

move by th® entire electricity workmen of ^emilnnd, ns a 

result of the ut re-nonnoie attitude of the Hpdras ntnte 

Elec*ricity hoard towards their Just and basic demands. 

This meeting a,Ifo no-t*f with disannointment of the concili­

ation ini tinted by the labour Commissioner. As such thin 

meeting urges unon the Government of Padres to make the 

State Electricity Poard to concede all the Just demands of 

the workmen or to corneal the board to agree to Voluntary 

Arbitration which is the directive nolicy of ths St^te and 

"entr^l ^nv^znmentp end to avert the impendin' "trike,

2- This meeting regret^ to not® thnt necessary steps kavp 
»

not been taken by th® Government to implement the reeommp- 

ndations of the Textil® Wage hoard submitted long beck, 

This meeting al o condemns the attitude of the South Indian 

Millowners in not implementing the recommendations whiOtb 

the North Indian Millowners have accepted to implement the 

same. Hence this me tiny urges unon the South Indian Pill 

owners to implement the reccm^endations immediately and to
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The forty thousand Electricity, workmen of Tamilnad united as', 
never before under the inspiring banner of their powerful Federation 
s-igned an agreement with1 the Madras Slate Electricity- Board on the 
3rddhy of February last year. While signing the same, they- had the 
fondest of hopes that the gentlemen who shoulder the responsibilities 
of this vital Public Sector Industry,.the policies of which are also, said 
to be controlled by the State Government as per the Electricity Supply 
Act, will honour the spirit of the Agreement, restore Trade Union pre- 
vileges; stop’victimisation of active workmen and in short help in pro­
moting better employer-employee relations.
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The Musical Chair game

What amount of soft and sweet assurances were given ? Were we 
not assured that once the spirit of the Agreement is understood by the 
workmen and the Officers as well, a sense of give and take can be deve­
loped to the mutual advantage of both? But, alas, what a contrast 
in practice! Gone are the days of direct negotiations and settlement! 
All the hopes we had about the speedy disposal of the innumerable ' 
problems that pester the life and hamper the work of the 
Electricity Workrfaen, atleast after the appointment of a full-time Chair- 1 
man, have been scattered on the bedrock of official intransigence and 
red-tape. The Chairman opines that the “Chief Engineer for Electricity 
is the head of the Department, that under his direction things are being - 
done capably and that he can deliver the goods” (if he has the heart!). 
The Chief Engineer says he is a “hundred per-cent Engineer” and hence 
does not have the time to look into the grievances of the workmen. As 
for the Chief Operation and Distribution Engineers and the Superin­
tending Engineers, they write to this soul less phenomenon Board and 
await its instructions. The much talked off and advertised Labour 
Liasion officer is perhaps yet in the making! As for the Electricity 
Minister, well, less said the better! It has become something like a 
Musical Chair game where the children go round and round and the 
workmen are at a loss to know who is responsible for what.

They have been consistent...

To revert to the Agreement and the spirit animating it, we should 
say with due regard to our officers, that they have been consistent in 
their policies ; consistent in the sense, that they treat the pressing pro­
blems of the workmen with the same gait and elation when there was no 
agreement binding both the parties. As we have already pointed out 
before, the process of tearing, trampling and reducing the Agreement to 
nothingness has begun even before the ink with which the agreement 
was signed, began to dry !

Liquidate ; not absorb is again the Policy on N M R :

Five thousand N.M-R. workers will be absorbed into the operation 
Subordinate Service within one year and 2000 in the next two years 
says the Agreement. “Quickly absorb upto 5000 and liquidate rest of
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the N.M.R.” goes the directive from the top. What is this liquidation? 
It simply means that N.M.R. men should be sent out lock, stock and 
barrel, law or no law.

V m . s . ... ^7- < . ■' ...

Victimisation Galore * ; ? J ‘ •. c

‘/However any attempt to victimise an Office-bearer of the Union 
by .an unnecessary transfer will not be tolerated” says the Agreement. 
But it is common knowledge that it is more honoured in its breach than 

"\its implementation. In fact victimisation of active Union workmen has 
become the essence of to-day’s administration. Sri G. A. Ganapathy is 
the Secretary of the Vellore System Union and is the Vice-President of 
the Federation. Unfounded charges were foitsed against him and he 
was reverted and transferred from Vellore to Acharapakkam. - Sri K. 
Ramaswamy is the Vice-President of the Papanasam Union and State 
Executive Commitee Member of the Federation. He was transferred 
to Trichy System under the personal instructions of the highest officers. 
Sri P. Dhanraj is the General Secretary of the Accounts Subordinates 
Union and the Joint Secretary of the Federation. He has been trans­
ferred from Madurai to Nagerkoil. Sri Gnanasundaram is the Branch 
Secretary of Pykara System Union at Moyar and State Council Member 
of the Federation. He was transferred from Moyar and was posted to 
Mettur System, for organising and conducting the Demands Day at 
Moyar.

Transfer of the General Secretary and Assistant Secretary for the 
Fourth time

In fact the position in Madras is much worse than in other Systems. 
Suspension of innocent workmen for no fault other than their Union 
activity, has become the order of the day. False charges of theft are 
foisted against honest workmen and even after the matter is enquired 
into by a Magistrate Court and the workmen are acquitted as innocent, 
the Officers refuse to take them back to work. With the reduction of 
N.M.R. men that is carried on with a vengeance, the remaining workmen 
are given abnormal workload, as is done in the case of revenue billing 
clerks. Even if you murmer against it you are sacked. The members 
are aware that the General secretary and Assistant Secretary of the 
union Sri S R. Neelakantan and Sri P. Madhavan, (Who are the Joint 
Secretary and the Treasurer of tha Federation) are on transfer for the
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ifourth time. -Even' the appeal made -by them “have ’been rejected ’both 
1 by the C.O.E.] South (Chief Distribution-Engineer) and .the Board, 
\ without-showing auy .grounds. for .such rejection.

Code for Discipline-- Is it a-Tarce on one-way Traffic?

The Code for Discipline-repeated from-platforms, alb and ^sundry 
' bysthe highest dignitaries/has! just become anotherifarce. fit ha^become 

< clear now that neither the Government,'non the Officers who implement 
■ Governments’, decisions, are-serious. of.it and they are conniving-with eath 
mother in maintaining a blissfuLstate of .• indecision >or<.quote parrotlike"- 
. against- the -La hour only.

'RepresentationTn the Consultative Council

Tor. the past two years, we have been demanding that the Federation 
'should be represented in the_Electricity<Consuitative- Council. -Even the 
Negotiating Committee recommended that-we should take up the matter 
with the Government. .The Government considered it and even discreet 
hints were thrown'that this time.the’Federation-will be represented in 

. the Council. .But when the final announcement came in the - papers the 
>same names have been repeated. -We regret to: fin'd that-Sri ;R. • Gopal 
•should have been appointed even hfter the general’.protest of the - work­
men againt his behaviour in transgressing the inter-union code of conduct 
and starting a rival union against the policies of. the’Federation. and.the 
Nainital Labour Conference, dicisions.

.The Board does -not -see any reason...

If on fundamental issues'like ‘Agreement, Trade 'Union Tacilites, 
'victimisation, Code for Discipline and representation in the Consultative - - 
Council,. the Board . could ■ not agree with.us, they, could have-settled 
many of the long pending minor issues atleast in. the- self-interest of the 
Board and its rapid expansion. 1 On the question of the integration' of 
Ex-M. E. S. C. employees, on the question of payment of dust allowance 
to Power House employees, on the question of extension of Employees 
Provident. Fund, on the question of provison of uniforms to the last 
grade staff and a host of other minor issues, the Board could have settled 

- them then and there by direct negotiations. Our demand for an interview 
with the Chairman on these issues is yet to be complied with. We find 
that day by day the Board takes up a very . casual attitude and replies 
age-old representations with an one sentance reply that “the Board does 
not see any reason to interfere in the matter”.
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The Federation Conference arid Our Demands

- The Federation in its secound Annual Conferance, as early as Sep- 
’tember 1959, demanded that the Board should honour . the Agreement, 
^accept the Co’de, stop victimisation, * grant elementary Trade Union 
i rights,'recognise Unions arid the Federation, end the discrimination in

z rrespect x>f the • representation for-Labour in the Consultative Council 
aatid -grant proper and adequate representation to the Federation and last 

^batinot' the least pay BONUS to thezElectricity^Workmen.

iBonus -Jit is Our Right*arid Due

The question of payment of Bonus' has come to ’ be regarded as -a 
'live issue ’hy the workmen throughout Tam'ilnad . and~ processions» 
i-demonstrations-.arid meetings were held throughoutTamilnad on the Srd 
rand 23rd of February ’demanding the payment Of Bonus. The Supreme 
ACourt in its recent judgement on- the appeal by the ; Electricity Supply 
• Companies, has hbld> thatpayment of Bonus to Electricity workmen is 
not contra'dictoryi to theprovisions of the Electricity Supply Act. With 

i the abnormal rise in prices which is competing with Supersonic rockets 
■ have -reduced » the real wages of. the employees. Some days back we 
'•were dolefully informed'that the cost of living index for the city has 
• gone up’byanotherseven points.’ We can be sure that this will go up still 
i further'byitihe'policy of indirect taxation that is pursued by. the powers 
i thathe. VWe are lead to understant that to defeat our claim for Bonus, 
•usual: jugglaries and different types of manipulations in the presentation 
• of accounts are taking place and attempts ard being made to reduce the 
enormous profits - by increaising • the« depreciation and other ‘special’ 

i reserves, i But whatever is. done; the truth cannot be hiden from thepub- 
1 lie for longhand in the face of the increasing prices and the judgement 
vof. the Supreme.Court, the. Board is morally bound to pay Bonus.

Settling before February 29th

L

'It is in* such contect as ■ this that the Executive Commitee of the 
Federation which met •on 23-1-1960, reiterated these demands and 
demanded that the Board should come forward to settle these 
urgent and pressing issues before the 29th of February by direct 
negotiations.
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But regrettably enough the Board has been maintaining an ominious 
silence on all these pressing demands and such indiferrence in the face 
of the mounting oppression is having its powerful impact on the work­
men in general. . • t

e The limits of patience exhausted ;

The fight to uphold the agreement and in defence of just demands 
has begun in right earnest. The respected leaders of the Kundha work­
men Sri J. Bella Gowder and Sri P. Vridhagiri, were on Hunger-Strike 
from the 7th of this month, against the policy of the Government and - 
the Board in refusing to concede the just demands of the Kundha 
workmen, even though the first stage of the project is nearing completion 
and is to be inaugurated by the Prime Minister of the country on 
25—3—’60. When their demands of seniority, 12|% Special Pay, 
Lay-off compensation etc., are yet to be complied with, thousands of 

_ workmen face the prospect of being thrown out of employement on 
the completion of the first stage. Thousands of workmen at Kundha 
are rallying behind their leaders and the workmen observed a 
complete token strike on 9th March. The entire workmen including 
the Clerical and other Accounting members are to go on strike from 
the 22nd of this month if their demands are not acceded to by then. 
The Vellore System Union has already given notice of strike and the 
workers are determined to go on strike on 21st of this month, 
protesting against the policy of victimisation which runs riot at 
Vellore.

Government Cannot Abdicate its Responsibility

We make bold to say here and now that the Government and its 
Labour policies are responsible for such a state of affairs. If only the 
Government had been serious in implementing its avowed Laboui 
Policy, the reports of the two conciliations held in respect of the grie­
vances of Kundha workmen would not have been kept in the cold 
storage and the Hunger-Strike could have been averted. If the Govern­
ment had been serious about their professions of one Union in one 
Industry, they would have given representation to the Federation in the 
Consultative Council, instead of again appointing Sri Gopal, who has 
been appointed in the Consultative Council not because he represents 
the Labour employed in the Electricity. Again if they had been serious 
about the Code for Discipline, they would have directed the Board to 
accept the same, instead of conniving with the injustice perpetuated by 
the Board and its Officers in the name of discipline. -
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Is there Any Other Way Out ?

We have found that the Board feels sufficiently independent when 
it comes to the question of going on a writ against a decision of the 
Commissioner which favours the workmen, but just passes on the baby 
to the Government when it comes to the question of deciding anything 
in favour of the workmen. When the Chairman says that the Chief 
Engineer is capable of dealing with our demands, when the Chief Engi­
neer refuses to talk to the representatives of the workmen, and in fact 
has refused to meet the General Secretary of the Federation for the past 
two years, when the Cheif Operation and Distribution Engineers always 
await instructions from the Board, when the considered recommen­
dations of the Conciliation Officers and the Commissioner of Labour 
are thrown to the winds as though the Board is not bound by the deci­
sions of the Labour Department, what can we do except to seek the only 
constitutional venue left for us, namely, Direct Action ?

Time For Us To Face The Facts!

Yes friends, that is the only alternative that is left to us and we 
have to face the facts squarely. There is no use of limping behind, or 
stand piously with folded hands! We have to shed our sense of compla­
cency and our old attitudes. We are sure to get our just demands 
redressed. We are not asking for the moon. We just demand that the 
Board should abide by its own word of honour, respect the legislations 
of the land, move with the limes and accept that the Unions and the 
Federation have come to stay and pay us BONUS which is legitimately 
due to us out of the surplus that has been accummulated out of our 
blood, sweat and tiol.

Let Us Stregthen Our Unity & Prepare For The Just Struggle

So -let us remind ourselves that our fight is not only against the 
policy of the Board, and its beuracratic attitudes but against the anti- 
damocratic labour policies of the Powers that control the Board as well. 
Let us unite, unite as one man and as never before, brush aside all our’ 

• petty quarels, stregthen more and more our unity, and prepare ourselves 
for the impending action that is to be launched throughout the state by_ 
all the forty thousand workmen. The Public are sure to come to our 
rescue because our prime motto has been and will continue to be to serve 
them better. • • -
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Remember that our cause is just and with'unity and" support" froflin 
the public, we are invincible I'

Long Live The Madras Electricity Employees Union I*

Long Live TheTamilnad-Electricity Workers Federation I* ’

Long Live The Unity. Of Electricity, Workmen I _

Our Cause Is Just I J Untied We< Succeed !'!

Late News:

As we go to press, we understand that' the Strike at’ Vellore' in" 
which the clerks, Last Grade Staff and the entire workmen participated • 
was a cent-per-cent success. Friends Vellore has shown us the way'. 
Let us. now march with Greater determination- in- achieving, ourr 
objectives.-

Janatha Press, Madras-5.
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Why we signed the Agreement ?

The forty thousand Electricity workmen of Tamilnad united as 
never before under the inspiring banner of their powerful Federation 
signed an agreement with the Madras State Electricity Board on the 
3rd day of February last year. While signing the same, they had the 
fondest of hopes that the gentlemen who shoulder the responsibilities 
of this vital Public Sector Industry, the policies of which are also said 
to be controlled by the State Government as per the Electricity Supply 
Act, will honour the spirit of the Agreement, restore Trade Union pre- 
vileges, stop victimisation of active workmen and in short help in pro­
moting better employer-employee relations.
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The Musical Chair game?

What amount of soft and sweet assurances were given ? Were we 
not assured that once the spirit of the Agreement is understood by the 
workmen and the Officers as well, a sense of give and take can be deve­
loped to the mutual advantage of both? But, alas what a contrast 
in practice! Gone are the days of direct negotiations and, settlement! 
All the hopes we had about the speedy disposal of the innumerable 
problems that pester the life and hamper the work of the 
Electricity Workmen, atleast after the appointment of a full-time Chair- '- 
man, have been shattered on the bedrock of official intransigence and 
red-tape. The Chairman opines that the “Chief Engineer for Electricity 
is the head of the Department, that under his direction things are being 

• done capably and that he can deliver the goods” (if he has the heart !k
The Chief Engineer says he is a “hundred per-cent Engineer” and hence 
does not have the time to look into the grievances of the workmen. As 
for the Chief Operation and Distribution Engineers and the Superin­
tending Engineers, they write to this soul less phenomenon Board and 
await its instructions. The much talked off and advertised Labour 
Liasion officer is perhaps yet in the making! As for.the Electricity 
Minister, well, less said the better! It has become something like a 
Musical Chair game where the children go round and round and the 
workmen are at a loss to know who is responsible for what.

They have been consistent...

To revert to the Agreement and the spirit animating it, we should 
say with due regard to our officers, that they have been consistent in 
their policies; consistent in the sense, that they treat the pressing pro- , 
blems of the workmen with the same gait and elation when there was no 
agreement binding both the parties. As we have already pointed out 
before, the process of tearing, trampling and reducing the Agreement to 
nothingness has begun even before the ink with which the agreement 
was signed, began to dry !

Liquidate ; not absorb is again the Policy on N M R :

Five thousand N.M-R. workers will be absorbed into the operation 
Subordinate Service within one year and 2000 in the next two years 
says the Agreement. “Quickly absorb upto 5000 and liquidate rest of
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the N.M.R.” goes the directive from the top. What is this liquidation? 
It simply means that N.M.R. men should be sent out lock, stock and 
barrel, law or no law.

. - 
Victimisation Galore

“However any attempt to victimise an. Office-bearer of the Union 
by an unnecessary transfer will not be tolerated” says the Agreement. 
But it is common knowledge that it is more honoured in its breach than 
its implementation. In fact victimisation of active Union workmen has 
become the essence of to-day’s administration. Sri C. A. Ganapathy is 
the Secretary of the Vellore System Union and is the Vice-President of 
the Federation. Unfounded charges were foitsed against him and he 
was reverted and transferred from Vellore to Acharapakkam. Sri K. 
Ramaswamy is the Vice-President of the Papanasam Union and State 
Executive Commitee Member of the Federation. He was transferred 
to Tricky System under the personal instructions of the highest officers. 
Sri P. Dhanraj is the General Secretary of the Accounts Subordinates 
Union and the Joint Secretary of the Federation. He has been trans­
ferred from Madurai to Nagerkoil. Sri Gnanasundaram is the Branch 
Secretary of Pykara System Union at Moyar and State Council Member 
of the Federation. He was transferred from Moyar and was posted to 
Mettur System, for organising and conducting the Demands Day at 
Moyar.

Transfer of the General Secretary and Assistant Secretary for the
_ Fourth time

In fact the position in Madras is much worse than in other Systems. 
Suspension of innocent workmen for no fault other than their Union 
activity, has become the order of the day. False charges of theft are 
foisted against honest workmen and even after the matter is enquired 
into by a Magistrate Court and the workmen are acquitted as innocent,_ 
the Officers refuse to take them back to work. With the reduction of 
N-M.R. men that is carried on with a vengeance the remaining workmen 
are given abnormal workload, as is done in the case of revenue billing 
clerks. Even if you murmer against it you are sacked. The members 
are aware that the General secretary and Assistant Secretary of the 
union Sri S R. Neelakantan and Sri P. Madhavan, (Who are the Joint 
Secretary and the Treasurer of tha Federation) are on transfer for the
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fourth time. Even the appeal made by them have been rejected both 
by the C.O.E.j South (Chief Distribution Engineer) and the Board 
without showing auy grounds for such rejection

Code for Discipline r Is it a farce or one-way Traffic?

The Code for Discipline repeated from platforms all and sundry 
by the highest dignitaries, has just become another farce. It has become 
clear now that neither the Government, nor the Officers who implement 
Governments’ dicisions are serious of it and they are conniving with each 
other in maintaining a blissful state of indecision or quote parrotlike 
against the Labour only. x / ’Ki;

Representation in the Consultative Council

For the past two years, we have been demanding that the Federation 
should be represented in the Electricity Consultative Council. Even the 
Negotiating Committee recommended that we should take up the matter 
with the Government. The Government considered it and even discreet 
hints were thrown that this time the Federation will be represented in 
the Council. But when the final announcement came in the papers the 
same names have been repeated. We regret to find that Sri R. Gopal 
should have been appointed even after the general protest of the work^. 
men againt his behaviour in transgressing the inter-union code of conduct 
and starting a rival union against the policies of the Federation and the 
Nainital Labour Conference dicisions.

The Board does not see any reason...

If on fundamental issues like Agreement, Trade Union facilites, 
victimisation, Code for Discipline and representation in the Consultative 
Council, the Board could not agree with us, they could have settled 
many of the long pending minor issues atleast in the self-interest of the 
Board and its rapid expansion. On the question of the integration of 
Ex-M. E. S. C. employees, on the question of payment of dust allowance 
to Power House employees, on the question of extension of Employees 
Provident Fund, on the question of provison of uniforms to the last , 
grade staff and a host of other minor issues, the Board could have settled 
them then and there by direct negotiations. Our demand for an interview 
with the Chairman on these issues is yet to be complied with. We find 
that day by day the Board takes up a very casual attitude and replies 
age-old representations with an one sentance reply that “the Board does 
not see any reason to interfere in the matter”.



The Federation Conference and Our Demands

The Federation in its secound Annual Conferance, as early as Sep- 
mber 1959, demanded that the Board should honour the Agreement, 
:ceptx the Code, stop victimisation, grant elementary Trade Union 
ghts, recognise Unions and the Federation, end the discrimination in 
spect of the representation for Labour in the Consultative Council 
id grant proper and adequate representation to the Federation and last 
it not the least pay BONUS to the Electricity Workmen.

■ ’
; ■

Bonas - It is Oar Right and Due
-

The question of payment of Bonus has come to be regarded as a 
vc issue by the workmen throughout Tamilnad- and processions* 
^monstrations and meetings were held throughout Tamilnad on the 3rd 
id 23rd of February demanding the payment of Bonus. The Supreme 
ourt in its recent judgement on the appeal by the\ Electricity Supply 
□mpanies, has held that payment of Bonus to Electricity workmen is 
it contradictory to the provisions of the Electricity Supply Act. With 
e abnormal rise in prices which is competing with Supersonic rockets 
ive reduced the real wages of the employees. Some days back we 
ere dolefully informed that the cost of living index for the city has 
me up by another seven points. We can be sure that this will go up still 
rther by the policy of indirect taxation that is pursued by the powers 
at be. We are lead to understant that to defeat our claim for Bonus, 
ual jugglaries and different types of manipulations in the presentation 
accounts are taking place and attempts are being made to reduce the 
ormous profits by increasing the depreciation and other ‘special’ 
erves. But whatever is done, the truth cannot be hiden from thepub- 
for long and in the face of the increasing prices and the judgement 
the Supreme Court, the Board is morally bound to pay Bonus.

Settling before February 29th

It is in such' contect as this that the Executive Commitee of the 
Aeration which met on 23-1-1960, reiterated' these demands and 
nanded that the Board should come forward do settle these 
ent and pressing issues before the 29th of February by direct 
iotiations.
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But regrettably enough the Board has been maintaining an ominious 
silence on all these pressing demands and such indiferrence in the face 
of the mounting oppression is having its powerful impact on the work­
men in generalx -

The limits of patience exhausted /

The fight to uphold the agreement and in defence of just demands 
has begun in right earnest. The respected leaders of the Kundha work­
men Sri J. Bella Gowder and Sri P. Vridhagiri, were on Hunger-Strike 
from the 7th of this month, against the policy of the Government and 
the Board in refusing to concede the just demands of the Kundha 'A 
workmen, even though the first stage of the project is nearing completion 
and is to be inaugurated by the Prime Minister of the country on 
25—3—’60. When their demands of seniority, 12|% Special Pay, 
Lay-off compensation etc., are yet to be complied with, thousands of 
workmen face the prospect of being thrown out of employement bn 
the completion of the first stage. Thousands of workmen at Kundha 
are rallying behind their leaders and the workmen observed a 
complete token strike on 9th March. The entire workmen including 
the Clerical and other Accounting members are to go on strike from 
the 22nd of this month if their demands are not acceded to by then. 
The Vellore System Union has already given notice of strike and the 
workers are determined to go on strike on 21st of this month, 
protesting against the policy of victimisation which runs riot at 
Vellore.

Government Cannot Abdicate its Responsibility

We make bold to say here and now that the Government and its 
Labour policies are responsible for'such a state of affairs. If only the 
Government had been serious in implementing its avowed Labour J 
Policy, the reports of the two conciliations held in respect of the grie­
vances of Kundha workmen would not have been kept in the.cold 
storage and the Hunger-Strike could have been averted. If the Govern­
ment had been serious about their professions of one Union in one 
Industry, they would have given representation to the Federation in the 
Consultative Council, instead of again appointing Sri Gopal, who has 
been appointed in the Consultative Council not because he represents 
the Labour employed in the Electricity. Again if they had been serious 
about the Code for Discipline, they would have directed the Board to 
accept the same, instead of conniving with the injustice perpetuated by 
the Board and its Officers in the name of discipline.
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Is there Any Other Way Out ?
' * - J • J •

We have found that the Board feels sufficiently independent when 
it comes to the question of going on a writ against a decision of the
Commissioner which favours the workmen, but just passes on the baby 

w to the Government when it comes to the question of deciding anything 
in favour-of the workmen. When the Chairman says that the Chief 
Engineer is capable of dealing with our demands, when the Chief Engi­
neer refuses to talk to the representatives of the workmen, and in fact 

_ has refused to meet the General Secretary of the Federation for the past 
■ two years, when the Cheif Operation and Distribution Engineers always

7-

await instructions from the Board, when the considered recommen­
dations of the Conciliation Officers and the Commissioner of Labour 
are thrown to the winds as though the Board is not bound by-the deci­
sions of the Labour Department, what can we do except to seek the only 
constitutional venue left for us, namely, Direct Action ?

Time For Us To Face The Facts!
t

Yes friends, that is the only alternative that is left to 
have to face the facts squarely There is no use of limping

us and we 
behind, or

stand piously with folded hands! We have to shed our sense of compla­
cency and our old attitudes. We are sure to get our just demands 
redressed. We are not asking for the moon. We just demand that the 
Board should abide by its own word of honour, respect the legislations 
of the land, myve with the times and accept that the Unions and the 
Federation have come to stay and pay us BONUS which is legitimately 
due to us out of the surplus that has been accummulated out of our 
blood, sweat and tiol.

Let Us Stregthen Our Unity & Prepare For The Just Struggle

So let us remind ourselves that our fight is not only against the 
policy of the Board, and its beuracratic attitudes but against the anti- 
damocratic labour policies of the Powers that control the Board as well. 
Let us unite, unite as one man and as never before, brush aside all our 
petty quarels, stregthen more and more our unity, and prepare ourselves 
for the impending action that is to be launched throughout the state by 
all the forty thousand workmen. The Public are sure to come to our 
rescue because our prime motto has been and will continue to be to serve 
them better.
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Remember that our cause is just and With unity, and support from- ? 
the public, we are invincible!

Long Live The Madras Electricity Employees Union I

Long Live The Tamilnad Electricity Workers Federation I

Long Live The Unity Of Electricity Workmen
• . • ■ ■ ’' • ■ ’ ■ ■ ■ -

Our Cause Is Just / United We Succeed !

Late News:

As we go to press, we understand that the Strike, at Vellore in 
which the clerks, Last Grade Staff and the entire workmen-participated 
was a cent-per-cent success. Friends Vellore has shown us the way. 
Let us now march with Greater determination^ in achieving our 
objectives. .



THE SALEM-ERODE ELECTRICITY DISTRIBUTION COMPANY LIMITED

EMPLOYEES’ UNION
( REGD. NO. 9 5 0 )

Affiliated to: T. N. I. U. C; A. I. T. U- C., W. F. T. U- C; T. N. E. W. F.
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(Roshan.Lal)
General Secretary
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The 6th Annual Conference of the Rajasthan Elec. & Water Workers’ 
' X .

Federation, held at Tonk from 27th to 30th June, 1960, after reviewing the j 

the position of the last charter of demands, resolves to adopt the 

following charter of Demands unanimously:-

1, Part II of the Charter of Demands dated July 2,1959(Ihnlpur Meeting) 

should be accpeted and implemented viz:-

I,-A representative of the Rajasthan Electric & Water Workers’ 

Federation should be taken as a Member of the Rajasthan State 

Electricity Board.

2, P#r representation in the Electricity Consultative Council should 

be increased from one to two.

3. Autonomour Board for the Water works should be formed and a 

representative of the Federation should be taken on it as a member 

4. Bonus of three months total emoluments should be given to the

water works employees for the year 1956-57, to 1959-60 each.

5. Bonus of one month’s total emoluments should be given to the 

Employees of Electiricty Board, if the financial condition to 

justify. If not, one month’s bonus should bepaid ex-gratia on the 

Dewpll occasion.

6. Dearness allownace should ’c hosed on the cost of living index 

Number and the dearness should be neutralized cent p^r cent.

7. A ■k* scheme of gratuity at the rate of one month’s total 

emolunents for every completed year of s ervice should be intorduced.

8, Quarters for workers should be constructed under the subsdized 

Industrial Housing Scheme and alloted to the workers free of rent-

9. Electricity and water should be supplied free to all the employees.

10. Uniforms should be given to all the workers.

11. The workers should be properly classified and the confusing and 

abnoxious terms, casual labour, dally labour, Muster roll labour, 

work charged labour etc. should be eliminated.
•’h

12. All the employees of the Electricity Board who were in service 

on 1-7-57 should be made permanent.

13. Night Allowance at the rate of H times the ordinary wages 

should be paid to those who work in the night shift.
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14. Additional 8 days special casual leave in a year should be 

granted for thane etings of the general ©uncll of the Rajasthan 

Electric and Water Wbekers’ Federation.

: 15. The following v d scales of pay as newly revised should be 

further amended:-

Scale II from Rs.40-2-50-2-70- to Rs.50-3-80

, Scale III from Rs.60-4-80-5-100-& 60-4-80-5-130 to 
Rs.60-4-80-5-100-KB-5-130. The condition of matriculation 
should be waived and metrlculates and others should be given 
an education allowance of Rs.5/-p.m. in all scales.

Scale IV. from Rs.80-5-120-5-175 to Rs.80-5- 120-EB-8-200 The 
grade of Meter Reader II should be upgraded to Meter Reader I.

2. The minimum wage should be fixed at Rs.80/-p.m. and the Mother

grades should be fixed with proper wage differentials. Dearness

Allowace should be linked with the cost of living Index Number.

3. Medical & Educational Facilities should be given as to other govt.

employees Including the P.W.^.employees.

4. Fi|ll compensation should be given for any accident arising out of 
and ip the course of employment.

5. Project Allowance should be given at the rate of 25% of the pay to 

all |he workers working on any project and construction work.

6, Tfte contunlty of service of Slkar Power House employees should be♦,y>
assumed, and those who have been retrenched should be compensatidn

▼ . Tpe strength of all the water works should be fixed early and the « 

fixation of Jodhpur water works should be completed.

8. Tpe strength of Jaipur and Bikaner Hospitals(Technical staff transform i
ferred from the E.M.D.) should be sanctioned early and they should be 

givep all the rights, privileges and facilities as to all other elec.

& waier workers.

9. The question of management of Kuchaman Power House should be decided 

earip

10• tyrangement should be made that there is no delay in payment to the 
i ?

workers on transfer to the construction works.

li.The casual & work charged workers of Helper II category are not
be trig paid Rs .60/- p.m. as wages which is the minimum as agreed to 
by the demands Enquiry Committee. All such workers should be paid 
Rs.6©/-p.m. as Minimum Wage.



36, Sadulnagar, Bikaner.

No,REWF/l Dated/—1 1 M-

To;
The Registrar, 
Trade Unions 
Rajasthan, ialJWX

Dear Sir

The following have been elected as office, bearers and

members of the Executive Committee of the Federation by the 6th

Conference which was held at Tonk from 27th to 30th June,I960:- 
t/

1 •PresidentShri Amar Dutt Nag. •—>

2 .Vice Presidents:!Shri Bhal Bhagwan
2Shri Narendra Pal 
3Shri Abdul Hamid 
4
5

3 .General Secretary:-Shri Roshan Lal.

4 .Joint Secretaries:-!.Shri Krishan Kant
2.Shri Mahabir Parshad
3.Shri Achal Singh
4.Shri Madan Lal Sharma.
5.Shri Ganpat Lal.

5.Organ!sing Secretary:- Shri Fateh Singh.

6.Cashler:- Shrl Misri Lal

7.Members:- 1. Shri Baljit Singh(Alwar)
2. Shri Hari Shanker(Karaull)
3. Shri Sri Ram(Sikar)
4. Snri Ganesh Lal(Shahpura)
5. Shri Govind Ram(Ganganagar) 

Sushil
6. Shri Ram Chander Joshi
7• Shri Mohan Punamia(Pall)
8. Shri Ram Lal(Bundi)
9. Shri Pratap Singh(Dholpur)

10. Shri Madan Lal(Bharatpur)
11. Vacant.

(Roshan Lal)
General Secretary 

Rajasthan Elec. & Jater Workers’ 
Federation,Bikaner.

Nr .REWF/
Copy forwarded for information and necessary action



RJASTHffi ELECTRICAL WATER

PREFS gmflJRKAHfilL

6th
The tetk conference of the Rajasthan Elec. & Water Workers* 

Federation has successfully concluded* 68 delegates representing 

about the thousand workers of Electlrcity and Water Works of 
Rajasthan participated in the conference which lasted from 27th 

to 30th June* 1960 at Tonk.
The conference has unanimously demanded b.80/- p.m. as minunun 

wages for the lowest category of helper II and other grades to be 
fixed with proper wage differentials. The conference has also asked fol 
for linking the dearness allowance with the cost of living Index 
number. The conference has felt that although it would have been quite 

legitimate for them to demand pay scales equal to $ Central Govern­
ment employees and therefore demand Bs.l25/-plm. as minimum wage, yet, 
keeping the present difference of the two scales in view, between 

which there Is a big gap, it wuld be quite practical and reasonable 
to demand Bs.80/- as minimus wage.

In a separate resolution, the Federation has fully and whole 
heartedl> supported the demands of the Central Government employees 
and have assured them of their help and solidarity in their strike.

The other demands of the Federation are Medical and educa­
tional facilities, Project Allowance, uniforms, f ree electricity and ’ 
more representation In the consultative council of the Electricity 
Board.

Their previous demands such as inclusion of D.A. in P.F. 
contribution, filling up of vacant posts, framing service conditions, 
compensation for work-charged service, more labour welfare budget, 
Housing and uniforms, which formed the subject matter of the Tool 

Down Strike Notice on 26th April, I960, have almost been implemented. 
The conference alto elected their new office bearers and

Com.Amar Dutt Nag and Com.Roshan Lal have been re-elected as 
President and General Secretary respectively.
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RESOLUTION.

^his conference of the Rajasthan Elec. & Water Workers' 

^federation wishes to express full whole hearted support to the 

Central Government Employees fortheir demands of Bs.l25/-\P.M. as 

minimum wage and the dearness allowance as per recommendation, of 

1st. Pay Commission etc. and assurer them of their moral and 

material support in the impending strike if it ever takes place. • <

It calls upon all its affiliated unions to support and render 

every assistance to the Central Government Employees in their brave 

and heroic fight.

It w urges upon the Central Government to avert the strike by 

according to the demands of their employees which are nothing oar more 

and nothing aciwar else than the decisions of the tripartile conference 

to which the Government is also a party.



If you have material on the 
subject, please arrange to send us 
a short note on the important 
developments in the electricity 
industry and TU movement.

We want 
made for the

this for a review being 
26th Session.

Please send the note before 
10th December.

With greetings,

Yours fraternally,

(K. G.Sri was t ava)



•' $ 2 Dtc 1960 THE INDIA ELECTRIC WORKMEN’S UNION
( REGD. No.2447 )

I am narrating here the heroic struggle of 2,000 workers 
of the India Electric Works Ltd., Calcutta which at last culmina­
ted in a stay-in-strike for 54 days against the machination of 
the employer to liquidate the company has gone unrecorded in 
the pages of the ’’Trade Union Record”. I f therefore t describe here 
the state of affairs leading to the crisis of this industrial 
organisation which ultimately brought in its trail great disas­
ter to the workers in-turn the-i^ r«*?1 -ar.o gi-vees.

in1 er nut**she 1-1 for publishing it in the'frade'union record?

The India Electric Works Ltd., which is situated in the 
Southern Corner of Calcutta employing 2000 workers is the manu­
facturer of electric fans, Transformers, Dynamo, Motor and 
Railway equipments. This industry can be classified in the cate­
gory of the light engineering industry. This is a pioneer fan 
manufacturing industry in India and it was established sometime 
in the year 1921. The company was started with a capital of - 
Fs. 2,25,000/- During the h war, the company was extended enor­
mously in order to cope with the war-time requirements and it 
acquired nearly 25 acres of land to extend its factory.

Although the company is a public limited one under the 
companies’ Act, but almost all the shares were confined within 
the bounds of a particular family and as a result x the whole 
company was one man’s show. During the war, the company earned 
huge profits and it set apart a portion of it to distribute 
amongst the share holders as bonus shares to make the paid-up 
capital Hs. 9 lacs. But inspite of the enhancement of the capital, 
it was too inadequate comparing the volume of business it had to 
transact. Therefore, it took loan from the Bank by way of hypothe 
cation and pledge. Upto 1952 rhe company earned huge profits 
varying from 7 to 9 lacs with a capital of gs. 9 lacs. These are 

contd....



THE INDIA ELECTRIC WORKMEN’S UNION
( REGD. No.2447 )

582, DIAMOND HARBOUR ROAD, CALCUTTA-34.
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all Balance-sheet figures and we have reasons to believe 
that the profits were higher but in order to evade the Income- 
tax and to satisfy their self-interest they showed fictitious 
expenses under various heads. In this way, the company was 
making headway, but the amenities of the workers were in no-waj 
increased. There was not even a good canteen which required 
under the Factories Act. The company did not even appoint a 
Medical practitioner to give first-aid to the workers in case 
of any accident. Their sole object was to extract money from 
the industry without giving due share to the workers.

Being enticed with the profits of the fan manufacturing, 
they took-up the venture af for manufacturing Motor,Transformer 
Dynamo one by one without investing any further capital. In 
order to meet the requirements of the capital they borrowed 
money from the bank by way of pledging all the assets of the 
Company. The total loan in this way reached to the extent of 
Rs. 50 lacs.

The huge money advanced by the Bank to the Company were 
not properly utilised. The dishonesty and corruption of the 
high officers of the company who were the own men of the 
Managing Director made the position more disappointing. The 
result was that the company could not carry on the normal 
production and the crisis was evident in the industry. We 
sought the intervention of the Labour Commissioner, but he 
could not do anything as his power under the Industrial Dis­
pute Act is limited. By this time the production came to a ver 
low level and we drew the attention of the Union Commerce and 
Industry Minister but we were informed that the situation in 
the Company did not warrant to take any action as per the 
Industries(Development and Regulation) Act. We then approached 
the State Commerce and Industry Minister and he was kind 
enough to institute an enquiry. It reveal^through the enquiry 
that utter mismanagement, corruption, dishonesty and nepotism 
have almost ruined the industry, ns the powers ’under the

Contd....
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under the Industries(Development and Regulation)Act are vested in 
the hands of the Central Government, the State Govt.recommended 
for taking over the management of this company. But despite the 
recommendation by the State Government, the Central Government did 
not act upon it until the matter was raised in the Parliament by 
Sm. Renu Chakraborty and Md. Illias.

The central Government at last sent a technical team to
examine the working of the factory. The company understanding the 
implication of the enquiry transferred 51^ of shares to the 
Poddars with the increase of the Paid-up capital by Es.9 lacs.

The Poddars in colaboration with the past management managed 
to enhance the production. But soon intrigues between the two 
partners were evident and it soom came into such proportion That 
the due xk wages of the workers were not paid on the scheduled 
date i.e., 10.6,60. Being disgusted with the activity thexUnian 
of the management, the workers wsui staged stay-in-strike and the 
Union declared that the workers would not leave the factory pre­
mises until a guarantee is given as regards the efficient running 
of the factory. Various tactics were adopted by the employer to 
defeat the just cause of the workers, but unity and strength of 
the 2000 workers foiled all the attempts of the employer.

Due to public opinion and also the severe fight of the 
workers made the Government to come down to save the company from 
the impending disaster, at last the Central Government published 
an extraordinary gazattee on 11.3.60 declaring that the Management 
of the India Electric Works Ltd., Calcutta, has been taken over 
by the Central Government as per 18A of the Industries(Development 
& Regulation)Act. The Central Government accepted our claim but 
at a very later stage and thereby the whole economic life of the 
workers has been allowed to be worsened and actually the workers’ 
sufferings were of such extent that can not be described by mere* 
words. The crux of the whole thing is that in the present set-up 
of our country the employer has found enough scope to play havoc 
with an industrial life. All these show the short comings of the 
Indian Companies Act. Industrial Dispute Act, Payment of tages 
Act and the Industries(Development & Regulation) Act.

c°ntd....



THE INDIA ELECTRIC WORKMEN’S UNION

Ref. No..................

( REGD. No.2447 )

In this connection what I have forgot to mention 
that the employer has even mis-spent the Provident Fund 
money of the employees to the extent of Rs. 20 }acs which 
is a penal offence as per the Employees Provident Act 1952.

After assumption of the power of the Management of 
the Company, the Government has heen confronted with various 
problems, but inspite of this fact, the factory is smoothly 
running with the co-operation of the workers. This is a 
notable achievement gained by the workers and therefore they 
want to presence it by any means.

Sri K. G. Srivastava, 
Editor,
Trade Union Record, 
Rani Jhansi Road, 
New Delhi.



Please arrange to send, us 
a short note on the important develop­
ments in. the TU movement of 
electricity employees, since our 
Brnakulam session.

Since this is required for 
the preparations for the 26th 
Session, please send your note 
before the 10th of December.

Mth greetings,

lours fraternally,
MV

(K.G.Sriwastava)

Co^. S. G ^Kri shnan, 
Madras z '/ ; /

I ' //
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(Reg. No. 29 7 0)

Tgrams: ELECTR1FED.

Phone : 8 3 6 8 7

President'.
V. G. Row, Bar-at-Law

General Secretary :

S. C. Krishnan, b.A.,

-04a. 29th bee. 60 i
Srl T• R,Ganesan, B.n.,
General Secretary, T.K.T.U.C. c/w Hec .Committee, 
26th Conference of the a.I.T.U.C.
10/21 Renga Konar Road, Goimbatore-1. (_

L< ar Comrade, 
Observers to the Conference-- intimation.

tie acknowlecge^Hth thanks your kind Invitation Tor our 
Federation to send either fraternal delegates or observers for the 
26th conference of the r.i.T.U.C*

At the Stale executive meeting of our Federation, your kind 
invitation was read and after discussion we have uecided to send the 
the following Office-bearers of the Federation and the affiliated Unions 
as observers to the Conference. We hope and trust that you will 
extend your co-operation in enabling our jokaxxx representatives to 
get tho benefit of tic valuable deliberations of the Conference.

Thanking you.
Yours fraternally,

S Q ' I LkI •

List of representatives: General Secretary'.

y 1. Gri E.oubramanium, Bu .B .Sc. Vice-pi’esidb nt. (Fykara)
2. ,, C.A.Ganapathy ,, (Vellore)
3. ,t k.Sowrirajan Joint Secretary( Mettur)

T.K.Ranganathan Member,State Exec.(Trichy)
5. »» S.Anantaraman ,, (Fapanasam)
0 • ,, J.n. Meolakantan Joint Secretary(Madras)
7. ,, f.Dhanaraj ,, (Fap&nasam)

1 *• ,, D.Janakiram Member, State Ex.(MadriG )
9. ,, h. Kamasamy ,, (Fapanasam)
1U. ,, .j .hamasamy (Kunaah•)

( 
Copy to:

The General Secretary, A.l.T.U.C.
The Ghaiiiian, Reception Committee, CUh.



TAMILNAD ELECTRICITY WORKERS FEDERATION
President: , . . \
V.UAlow Bar-at-law. ( Registered No. 2970 ) —
The Secretary, ; / ; , .
Trade Unions of Electricity Workmen, / .a

5 A .N .Street, 
Madras - 2. 
South India. 
22nd Dec .60.

3rd Conference of the Tamilnad kxSctricity Workers 
Federation at Tinnevcly, South India , on

You may be aware that the Foundational’’Conference of the Federation, 
embracing all the Registered Trude unions of Electricity Workmen (irrespective 
of affiliations) has been held in February 1956 and thus the United Trade 
Federation of the Electricity workmen covering those of the Field as well as 
Offices and working eithanr in Construction sites, or Generation Plants, or 

Distribution Sub-Divisions was born. For one year the workmen through-out 
the ten systems under the State Electricity Boad covering all the districts 
of this state and representing 40,000 workmen of this.vital Public Utility 
Industry, conducted popular campaign to improving their service conditions 
and rallied the support of the rest of the Trade Unions besides all the 
Political Parties and democratic sections. Their United campaign resulted in 
in signing of a bilateral agreement after the report of the Negotiating 
Committee was submitted. This resulted in about 14% rise in emoluments for 
the prrmanant workmen and permanancy for the one third the tempprary workmen 
and some Trade Union facilities.

This agreement signed between the State Electricity Board and the 
Federation (such an agreement &£ has been the foremost in similar public 
Industries m) has not been accepted or appreciated by the bureaucracy and 
certain officers h who felt that the United Organisation of the. workmen and 
the‘growing support of the people was a threat to their arbitrary power and 
obsolete ways of administration that Ins been continued since pre-independancc 
days. A calculated move to defeat the strength of the workmen was launched in 
1959 and early I960 by victimisation of employee- Office-bearers of most of 
tire affiliated Unions by transfers and other disciplinary measures even after 
the agreement was reached. Again the United fighting strength of the workmen 
and the support of the people compelled the State Government and the Electric^ 
Board to set right the victimisation partially in June I960.

3. These, two successive assertions of the United strength of the public 
sector workmen has unfortunately not shown the Bureacracy either the peaceful 
and democratic pursuit of the United Organisation of the workers nor t lie 
justness of the demands of the workmen. Having felt frustrated at their 
efforts to stifle the voice of workmen and failure to defeat their fighting 
strength, the bureacracy entrenched in this public Sector resorted to initiate 

I sponsor "Company Union" or "Yellow Union" and thus attempt to disrupt the 
United Federation, utilising the bad labour policy of the State Government.

4. Further the terms and spirit of the agreement that was to herald a 
new chapter in the iid ustrial relations and the peaceful grwwth of this 
vital public utility industry are given the go-by, En masse victimisation 
by transfers and disciplinary proceedings and unfair labour practices are 
being resorted to since five months together with extensive resort to letting 
out the present works to contractors* Instead of making 700.0 workmen out 
of the temporary strength of 22000 permanent, more than 5000 workmen have 
been thrown out of employment* Active members of. the Trade Unions affiliated 
to the Federation are meted out discriminatory treatment and an atmosphere of 
terror unleashed particularly utilising the repressive policy of the State 
and Central Governments against the struggle of the All India Governmental 
employees.

5, It is against this back-.-round of unfortunate developments in suchx 
a vital industry,(its importance to the prosperity of the people and 
industrialisation can be seen in-so-far as out of the State’s third plan 
development target of 292 crores, 105 crores are ear-marked for the Electricity 
that the third Conference of the Electricity workmen is scheduled to be 
held on 15 th and 16th of January 1961 at Tinnevcly.



Besides chalking out th. ways and means for defending the 
existing privileges ahc for acliicving demands on the Durness 
Allowance and Bonus as a step twwarus the Fair Wages agreed to 
in the Tripartite Conferences of the Indian Labour Conferences, 
this Conference has to decide on the role and attitude of the 
Electricity Workman towards tho Third five Yet r Plan Targets, 
formation of South Zonal Grid, Setting up of Atomic Plant and 
Heavy Electrical Plant in the State and better service to the 
people as well as tho necessary steps to get the Electricity 
reach tho people at a cheaper rate.

Hence we look forward to your participation in the Conference 
and fraternal message and your valuable suggestions.

Once again extending to you cur cordial invitation and hoping 
to hear from you at your earliest convenience.

FOK Atomic Power Plant for Madras 1

FOR Heavy Electrical Plant For Madras I
FOk Fair wages & Trade Union facilities 1
AGali'iST unfair labour practices &. yellow Unions’.

I'Ok Implementation of Tripartite Recommendations I

FUR Peaceful pror.russ of the Industry, Cheaper power to the 

people and better efficiency of the Industry.

Long; live the- unity of the Electricity Workmen’..

Long live tho txzlxxx wxxkxxx lx Unity of the Toiling Workers!

Telegraphic address:

S 9 |U_Z. N..
General Secretary.

L L E C T R I F E D , MADRAS.
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