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(Reg. No. 692 & Recognised)
(Affiliated to Tamiinad Electricity Workers Federation, All India Trade Union Congress & All India Federation of Electricity Employees)

Presidentes Branch Offices @ Head Office -
¥. G. Row, Bar.at-Law. UNION PREMISES 5. Arumuga Naicken Street,
General-Secretary : 157, Mour.lt Road, Madras-2. MADRAS-2.
S. C. Krishnan, B.A,, Basin Bridge Power House
MADRAS-12.
B “Ref: 77" ; \ s Dated. 18, 3, 190 .
b i
.‘.( % ‘ ) //
Com. Rej Bahadur Gour M.Pey - FOR _FAVOUR OF PUBLICATION

Editor, Labour notes,
New Age, Now Delhi.

Com. K.G. Sriwastava,

T.U. Rooord, New Delhi. /

Com. EoR. Ganesan, BoEoo -
T.U. Fewn, Madras.

Dear Coma,

The Electricity wrkmen of Tamilned numbering over 40,000
or genised under 14 different unions and united under the
powerful benner of the Tamilned Electriocily Workers Federation
led by Com. V.G. Row Ber-at-law, are to shortly serve no tioce
of strike on the Madras State Electriocity Board demsnding
fundamental T.U., Rights, acoeptance of the Co?}", payment of
Bonus and other demsnds,.

h I D s B

4 The Kundah Hydro Electric Scheme which is the biggest
i Hydro-Eleotric project in the state (costing sbout 35 orores
of rupeesg) is néaring completion and the firat stage of the
same is to be inagurated by the Hon. Prime Minister on the
25th of March, A hasty and clumay show is being put up by
the Chief Engineer for Electrioity to insugurste the projeot
ahead of schedule, so that he will hit the heedlines and
_ become kkx eligible for the Rs. 3500/~ a month job of the

T Chairman of the Board for which ho has been ungling ever since

the formation of the Board, The insuguration is arrangsd
when there is no water to spéak off to run the: power house

5 and thousands of ruppos are being spsnt, to br‘;l.ng adegate

3 water to run the power house for a few hours when it is

jiv inaugurated by the prime Minister, There i s.mnother reason
j 13) for such hesty soction on the part of the Chief Engineer and
A PR that is to souttle the ynion' led by Com. P.V, Biri, by

{ throwing out thoussnds of workmen after the inauguration of
i the project by the prime Minister, This is being done pure
ks posely to circumvent the demsnds of seniority, project allowane
2 and compengation voliced by the projeot union. A& There was a
token strike on the 9th of Merch whioch ts to be followed by
4 a General Strike on the-2ist by all the Kundh worimen.
Lo The strike which is to take place before the insuguration of
xt" the project is sure to be made use of to risse much dust
from the prime Minister down to the last man as'happened in
the case of Jamshedpur and Bhilai end so it im necessary to
put the oase of the Elootrioity workmen in itl proper
p er.peotive, ¢

1985 ¥

Apeart from the demmnds of ssnierity, pi'oject s llo wanoe
and oompen mtion of the Kundah workmen the immmmxs af the
important saspects of the present struggle are as followa:

The workmen demsnds thet the Agreement entered into by:

the Madras State Electrioity Board with the Tamilnad Electrie
fity Wnrlmra Telaratian ehnnuld ha hananrad and that 5000 W.W R.
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o
workmen should be made peruenent ag utll.puinth in the
a grasueant, But workmen ares thrown out of employment
without any reaspect of lew or the agreement day in eand
day out. 7he egroement in this ms well as other
respecta {iu more honoured in itam breach thean its imple«
mentation by the Board.

The Board refuasss to recopnise the Unions and the
Federation with which i{ aigned the agreement and reguses
even elenentary trado union rights like right for repreasen-
tation, holding of meetings eto. The very existence of
the unions are queationed and acta of guppression are let
looge sf=innt the workmen. Victinisantion of Union
officiaels has become a cardinal polivy of the Bgard.

rmuch talked of

The Board « refusos to sign the/Code for Dimcipline
and the Govt. looks on nnd says smik that they cannot
force any euployer to sign th Code.

The workmen demand payaent of 3 montha Bonus for the
year 58-59 and 59-60 out of the enovrmous profits earned
by the Board., Unable to fmce the justness of the demand
in the context of Lho 3upreme Courts judgement which imx
has held thal the LElectricity Supply act doos not stand
in the way of payment of Bonua to Eleciricitiy workmen, the

Boerd is resorting to verious ways of Double-Book-keeping
end manipulation of accounts.

The denandx of thswx workmen for the extension of
Employeccs provident fund and gratuity have time and again

been denicd without any valid grounds heing show for such
denial.

The Jederation which ia $he true represoniniive of the
worknen is denied represeniation in the Rxuxa Conasuitetive
Council snd the henchmen of Lhe Buard sre appointed to

reprenent the labour for no resgon other than the fect that
he belongs to Lhe ruling party.

4a«t The workmen sre truly indignent over theae injuatices
and they are uniting more and nore in their determination
to fignt for their rightas.

LE

Dear Com;

Kindly publigh the sbove news item in our publication.

yours fraternaly,

51 £ .
fl o Aegdid

S8ECRETARY.



No .299/A/60
March 4,/1960

Com.M.K.Kunhiraman,
President,
Kerala Electricity Board Workers' Federation,////”ﬂ

Badagara, Kerala V
-~

Dear Comrade,

We have received the copy of your
representation to the Labour Cormmissioner,
Kerala 3tute, dated 29.2.60.

Since thls should be taken up in
the State level Evaluation and Implementa-
tion Committee, we are sure our Kerala
State Committee will render necessary
help to you in this connection. We note
that a copy of your letter has been
sent to Com.P.Balachandra Menon, General
Secretary of our Kerala Committee.

We would however like to recelve
reports of developments from time to Lime
on this subject for our study and reference.

With greetings,

Yours fraternally,
e

(X.G.Sriwastava)
Secretary
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}{ Jamb Lranary
ragldent,

Koraln m.ectrzcity BO'u'd Workero! Fodemtion.
0. Badagnara.

=’

Tha Tabour Cormiopioner,
Tarala Stnte,
Ty lvmnaria,.

-

b = Board of concilintlonel .nomndum of oatiloment
dated 1..-9-1956
Rof iw 6.0.No.30039/L.2/I&TAD dataed 'Tyivandrum 24th Sept.
1959, Eqprala Gamotte No.40 mtcd 13-.10-1059.

-, W -

1.Tlm d loptto botvwon the H.M.R.worko"o unucr the Eprala
8tate Moctricity Board and pho Korala _“_tato Bactricity Board |
win reforred to a Concilintion T‘!o_.'_;‘r(]_'_ nndoa.." the chalrmnship of |
S1i Bankara larayau Iyer, Ret i_‘r_qd_ _il_iéh Cofxzt Jedge, by the |
Govermment of Femla ag per thelr not H‘icﬂtioix Mo .27427/L.2/59/
TATAD dated 14=-5-1950.

|
k
1
. i
2.The Goverment have refcm'od I53 f.g'uuclp Uo?orc the Con-‘ !
cilintinn Bodrd, out of which the Board n;_'i';_ivrlm rz{t a unanimp s
decision on 50 ispuecs excapting Gth, ch imﬂ "Vth innuno. !
3.The decioion of the Concllintion Board on thq above 50 !
augo and the opinion on the mintc not agread’ wora ozmmd and ‘
swniticd to the Governmont by tlllo _Znoarﬁ_ on 1.;.-_991909 and the
gong has been publighed by tha Gov;.;-:mént ih Kémln Gagettao No. l
#4 40 dated 15th October 1959 ao Totificution No.30030/L.2/59/1aTAT
B.0ut the Xorala Btate Elaétr'iéity Board hava not yot igoued

) any of :
ordero to implement the dacinlons pffthe above 50 iopucs vherein

nmmmuq deeisions wers adopted by t.ho Conc;liﬂtiou Bom'd vﬂuch

mc"udon tlu_ l'em'nnontntlv'ﬁa of the Keraln Stntc D’Lcctric: ty Bom'd-
also. ; ﬂ

5.The Karala State Rlectricity Board ap pa thelr order T.S.
27/89 dated 3/10-11=59 dgcided to implement tha dccinion of tlie

Conciliation Bonra in respect of 9 igoues such as tha sick-leava, ' |

aga dinlt, wmges to thope working fh lli[!llo.l' catagorico, i:ho cofﬁf

veyance facilities to the children of H.lt.n.worl.m'n in Chitlxnm-

puram Diviaion to o to slhool » opocini Jeave to attend noot ingo A
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of the frodertion, abeorbtion of the ILILR.dArivers in the reg-
wiar cervice, reinctatenent of Spi Somm, aq"gt_lﬂlﬁcl\tn for prot-
acti~m, etc. As per anothar order Io.L.S °:f-"l7/§?,.d"‘t°d 15-2=60,
it hae l;men cecided by tho Iarala State E'Q_L_r_zctric 'i.ty Donra to
jnplement the deciniona of the Conciliation Board on threo
nthoy incponen npre atich an F;mit_!.ylgtku-tarn, Un_ii‘qzms anad convahs
ing tha cdub bl for the mcqt1;1{;§ of the union. \

6. dut in the cang order ag ot‘atad :;‘_l)ov::. it has Laon ptate
e that the Feraln State Bloctricity ?ﬁm‘tj ‘clxnmot accept tha
dacicinno nf the Conciliation Board to give half the wpgon Romx
ao daily batta to MMR.workern vho have to 'rtn_ above 5 nilaop for
anty, to give nocercary advance for rolinf 1o _thc wmrkers or
thair derendents vhin bocoie gliciblae for compgnoatinn ap par the
Worimen's Conpengatinn Aet due to ceident and to pgive 207 extin
vige to workers in night dniy in mroject and hilly. placaeo.

7.The Korala State Rlectricity Board hava ot oo far taken
any atong Lo give of feet to tln_:: remiining 35 ispues which have
nnt boeon mentinned in tho tw erdero nentionad abova in mra 5.

8.%he decizione oud vecommondutions of the Coneiliation
Doard vhich wnec made umnimusly wheraein the roprocontatives of
tha mwrkero az well ac the mnagement are naabero, arg binding
upon bath !ha jartiss and are J.in{)t_&c to implomont the cang.

Yha attitudor adopted by tho Kormla state Tlectricity
Tonrd in reapocet of tha above icsues Gra quite unjust if iable
and are in viclition ol the Codo of dlocipline adopted by the
Trimrtite Conf'wrence at Mninitald.

10.1, thergfora, requact you Lo Lia p‘l_cancd to t{nlo necoooury
mmodiate ctapo o cot ald the decicions and recommonditiong of
the Conciliation Board on thag above atated ispuco fully inploe
noted by the Karala S¢ate Blectricity Board with retrocpective
of Toct.

11.7he Cancilintion Doard had nmnimously rocommended to
rofory the iroue Mo.4 Lofore them: (re{;;rdingﬁmmamaﬁnﬂg
incropam in cxinting allowance and allowing certain other allow

wincoa) to refer the oame for adjudication .
! : Udication bofey
orae the Tyivandm
(¢ *1m



\ -l /
Industrind Tpibwmd. I request you to take ntopo‘to refor
© this Lor adjudication aloo at an aarly datae

12.Copy of the anqt_ta‘nptlii’_iqat.;iq'x;l ééntainim; the doce
ioion of the Concilintion Board and copy of the oxders of the
Foraln Siate Bloctricity Board are anclooed herewith.

13.We ara uloo oneloé‘lng_ our oclhicaae for 8 cqntributory‘ .
_fl,ovi.dant; Tund Ao ntatqd ;inﬂqlnuua 'Ib.’? and roquect to taka
necaociry atado in thio aloo. L

Youre faithfully,
Badagnra, ; L g)x
29=2=1960. . I\
o .E : T W

(M JK.Eunh framn)
Copy Lot~ : .

1Jiindiotor Tor Rloctricity, Kgmln State, Trivandrun.
2.Inbour Mininter, Kerala State, Trivandrum.
J.Chaimman, ¥Yamla Blectricity Board, Tyivandrim.
4.Chiecf Imgineer, E.2.B.Board, T;qimnm'm.
5.5y 1 R.Sanknra Narayams Iyer, R, tired Migh Court
Judge, Trivandrume.
G.Tabour Laison Oi_‘fiper, K.B.E_.Bpard, Ty ivanariun.
7+8Decial Officer,’ Implementation and Eveluation
. of Awarde,and radnentio, Ty ivandrun.
v 0.5yri P.Balgchandii HMgnon, MeLsie

9.The Sacratidy, A.I.%.U.C., Wow Dolhi.

w/29-2.



Vel i ectie lin.L) ¢ Led 13‘;“' oct"‘)or 1059. . /
oyt T. - =l
e and Taent Aaninictmtisn ™ rarinod Tnbinm
‘ITOT TRICATION .
|

Tin N 029/1 0/ Ve L8TAD Pated Tveiwendruny, 14th “ortarher 1950

1 . N caral 'S4 1}
e varmrt nf tha Ponrd of Conciliation conntitutad by Gie
Tobification T0.074607/10/90=1/18TAD Gatad 16=5«59 In tho adoputa
botween Lhe Ferala St Maostricity Board and tholr worinmem race-
tved by Governnant ot 17=%=10590 is hoveby publichod g f‘-“?“}"“
17 of the Iptnotrind Dio uten Aet, 1047(Cantral Act IV nf 1947).

By order of the CGCovnenor,
2uVadayudtian inty,

Secretary.
NOATT OF COILIATION
msho dienute
Y e tween '
¢ . PFownln Tato Eﬂ.‘;ct!'icity Bonrd’
nne

Therir IR Tarleroe
nyoent.

The faverirgeut of Yarala conntitnted a Bonrd of Usnciliatisn
coneioting of "ri T .gpgulnospnrayand Iyer, Rotirea Mich Court Jedre
ar ~hafrrm, and “prwmnroe T TWJSosalran ma{doecretnry, I'.?:n‘m 2¢nte
My steicity nvkorpt Fecomtion, lantkaneedo, Triwmurunl, .15 |
Taghirrym (Oveeldout, ™ectricity Vorlers! Yg‘cdcmwinn. Padamr
K, Tachiliota Dinrded) A.0.0omen, Chied Mmingoy and C.0. hdmme
Lhny Adynr, Chief Coanatyuction Mipcinger ae Felborys Tor the Moo
af anmtinge the cettlenout of the Induotrial Dicpute betweon the
Ternln Sgate Tloctrlcity Doayd and thelr ILHE.R.worlorc uncar ordery
T 07487 /0.0/50=1/707.4D tatad 14=5-3950. Ttbacquantdy, the Governe
pent wpninatod | yvenorae T.Chandn ly, Additisoml Chicd Mmgineor
{O:emtion) ann Vigngaathan, Additimml Shief inglineor (Conotru-
ction) aw nembora in tho placon of ol Vapreg A.0.00non and C.8.
indiminbhag Afyme.

Zoag Tivet 2 lopiuco wera rofared to the Doaard for concilie
ation auo par orddr dated 14«5-1050. Subocquentldy, 27 furiher icoe
wee vero rafcryed to tha Doard 9 eoncld:ntion vice ordar Ib.
SOMNT/T/0e0/18100 dnten 1e0.1950.

Jelngr the gririmi order, the parind of appointnent of tho
Rotyd g Lo monthes Tatar, Ut toriod moe gxtenlod ubto 14«0
1099,

o/ Loy rocoit nf eltuteronts from the artion to tho dinpe
uta and after proliningry diccuoplion on tho wmiriono inouen, the
Cheiman anad tha ivbera Wio remrenant the Undonn proceedad to
Fottloynn, Muwny, sluye, Tozhiloaa it Foringlkuthn for taldang
avidonee fron tha voprerrntitivep of the Mectricity Doara nnd the
WLl stmorzorn.

—

SoThe Board ot for &1 daye far taling oviconoo, Alncunrinn
an: iy forminting the crttlomnonte -

G.%he Doard in bappy to mto an anioible cottdlarent o boon
goarhod in rendect of 2dd the inatea excopt portionn of threo
icowe, viz.d,0 and 0.

L. TeThe Taorandim of Cettlenent in peobect of the incne rotte
ted and the dpewaent in roopoet of jortions of tho icohaop mt
fully aprend to are encloned herowith.

F

_'8.?(}(: ard taem thin aipartrmity of exiverting fin Teooltwsm
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Nanrd aud the reyrecentstiven of the Unisng fov belpinge it with

avicance an viewn belofnd £ar penching settdlenent. Tho BDonrd will
e fatlinge in ite duly if 7¢ dooo mt mention the wine of Sri K.H.
Nyacmdrananima, abour Tginpu 0fficar of the Rlectyicity Toturd,

vith peatitacg, oy helniyg the Doued with noeful
aucaont Lo herdon of 1"!0 nittiwyme

L L oalimauaprayam Iy,

Natired Kigh <ow't Judpa)
Dl nerim. "} (Chalyman)

pe TedeJdinpnlaim Nno, Decretiyy, .
Teraln Segate Thoclyicity VWorles s .
cret Pocomti-n, Thuthanmde, - ‘
o § e LE. (Haoheor)

v 1 einelambirarmn, recicont,
jaan® Rloctricily Vhrlore!

Nateration, smorlepemactmndarii,
{ouhilinde Dictrict. (Mermear)

er Telhanan Ihiir, Additionald -
fhief Mietnoer (Opaation)
Feraln Slate Rlectricity Hom'(z.
LA . - Bermar )

> eomyrumthian, Additiom)
Yoo Tarinear {Cnnptruction)
Torala Dgata Plectricity Doard, _
Tyl iy, . (Bembier )
(Frug eolyy)
e L v,
eth e taber 1970,

3

/orue cowy/

et tennn o=

Gﬂ/. e

8'1 - w
'

!J“V' se s

f"»(’/-. oo

!'!d/.. e

ZaSgulranpayann Iyor,

Gha Laman.



poste oF ol LLITTON .

in tha Bipinte
betwron
Leraln Cgnte Slectricity Teard am
e ‘;.!' .:-T.To!!ol‘k)a‘}:l"]fﬂo

T AT O RTTITIONT,

e Tt favermeant conctitnted o Rparr Ar Canctlintion, £
et ERine the dleistts etueon tho Tebala Sigte Teotrlc 8 A .’:‘.-n.'nw"l‘
\:E’!" Py T auneliers and oS orrad tn the Tharad B0 fecner i all
M fun fiotn Uentoe Sho Donrd wn pivke to ranch cettloient on
Intlaoviiy irongr s . , T O

' ke RiEag

1. (Thir is cduen 2o with dfcn B3 amd a7).

O Taorala Tente Clgetrrcity Doard har piven cirveetinue to tha
cta i b ATE e e £or Icaxiration of oendoprity Lint on Nivie-
son boelng fuch Liste nre woamyed I alld Divicionn, Theve Iooco
s dnd nhant Lhe Yiet fran T R.oorloro al ecoie Vit icdanre The
caent s veiaeern of $ha loeldity baiva roniccd ta Looit iuto !
Srwentoritoon 3r gy e #octify Yhe oane, i conculiatinn with
oo denr. e labaue taloon Offlcey af tha Daaré vill held in
the cimtion of covreoct Lict, 3 thore are conllainie ct i,
the octvicity Snard chanda tilig £imd dgcicionrs on thnoo conpe
Lainte.

Je n viou o8 the Sanrdto atutewemt, that 4 70 xeinrod Un

oot the racnort 9 ~iek Latve Oy puch e ind s o P econlIagn
el thg doend Medloend vificoy, ot of the cemmde p cte Zince
therg ace anile locolitice im0 he Torney Talabar area, thare Cow
ot tactare or Tidynne arc oot avaidnble within o mding of 10
Niton, o coylilicnte from o Nprlotorad Mgalcnl yactitinney cnun
arcicnen by Lo dnonl Acplctant mpdneay, ~haala b mac endficl
Tor $hin mvnce, 3T theve o no YMoenltal oithin n vadine of $iv
MEone Cnae Lhe Daad hine otated that BService "olldes Tor indivia
s el ara mymocgd £ Lo maintatoed, leve onyae are ot

NOCOCNYY.

o vt and other nllpmnccaie S10L0 Yy be (Qivn for referrl
thin irang 40 fhe Inauntrial Triduwnl, Trivavadrmn, Ty ad judlent
fon, taldue intn consideration the preoont suie ofrmncth o coneti
ad by the Tozrd, to ke offact £yvm 1 2=1050.

Selllion™ £ cillltico e The Jonrd bac otat-a it indrinn recalv
Ly o Remnrlaare e Yroparly attended L~ and that fo» Sujnrdep
vorimen vhiiell gectyr Amring the ceureg of caploynent, the Monrad
tniter up the peoponndhility for mwoda nenfenl tyecatnent. he
vicinne of the tnrinm's Cormennntion Act are piven offeect to iIn
the core Al cuch accidento. “mlie Hites aloo ayre ropptly attond
to. Dirnat qid oo ara bainge kopt in Pyolect and ntheor arene an
they wild Le Dopt In 4l other plucon whied'e foimd ncconoily. In
andn aren, wvdical facilitioo will Lo pivelle Cteonn are bLoing to
on tn oo the cayvices of Doctnro aven on Ixgment ofhiigher
reauaeition. In ShoXynr arca too, o Dicpennnry wi'ld bae opotiad
vien he mmbhar of worliorn inereacgre THa Lenofit of roithwrogic
nT cort of nadicing iy bao axtended Lo NJl.R.mrict s aLloo. Accoy
mg to o Opdger of the Boar¢, £r00 mediocid aid ts the Xilnireorn
awwngod in alld tha smjocteo and Inventimitinn wric ic conctinneg
beoidog, thic conceoolon, boing mado applicable to the Canilieor
the nen torkin: in the dpojocte The ghow, nent the Leocitimte
carand of o twmrizera.

040 tuityte AL “2caent (Do Tpard e panctionad Natreuchinong
crtuity and pratnity vhon an TaLRuaoorker dien in hvnhese . e
only athor cive that ban ta be camniderad 1o the \cine of nli np
%ni A veroonrs I ootielt coren, the Joard could ::|'*t"(=2icll cnell o1
VP G esur Ay, ey done Shoae LS T I, = ’ ) -

Wolarae ratnity. el Temorliare vhi AttAtInet i s of AA e
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e v brenched an nsnent of e trenctiaentl ryatndiy.

o antyitniar: woficout Fundie Mo Yoraln Stata toclricity
Poaad o vece ba cnvlritmie it phave tomnran the Contyitnusbyy L YO=
vident o temviced aownrlnbla ochere o pnt £oymrd 'u;; tha ‘:mv.m
paratereaba tivoe oithant henvy mivvdltiere far additiannd otndd. ¥
in the vioyg of the O0Cicdnl vammpoentativwae L thip Tahrd that the
oo tion ~ the aavicent Mane 2cobvtia, oroned, iy ba rs).t‘:mr;fzd
by the Pactypicity Toard within raddling tha oxecntive otnfd vith
1hin vl

S Tt Cete Mestrictity Doard bar nevead o iy Thm
thnre viin e olt M hisher meadon, the mron of dhe hichor ndes,
cordnge e erdag Al Bh 4 rntlie Tha mrlersinive apgracd” U oaceasd
Sy muicdin ! poslg ot the tine af thelr rowdrnion,

Uonm oot that the elvineen for tvomptinn oy the snrhero in
the poren are Laxited. Tar incvenaninge tholr clinnecar of »1‘01';0@.0%1.
Ge cuppeot e obbbiing of the LG tworliae of tho “towe Tov pisn
Gith thiore of the pinlultan Tiviaion, I© the worliare in thooe arene
ceont to¢ enrentinne T Tay be motaed tlid Sor  romotion, tho
e vl ane p actice wild Ve folloate

20,7he prvaemt sycten nf contmot an the Mhoctricnl cicde, OppDe
Liee anty te corlain Copop o7 worio, Mike enbleslayinge, cotereting
af 1o-br and saintetnmee nf buildinep. For auech gorlic, ftendere i)
Beo o3 hed Jer oand eyeny B o extra atmmmt ol tho tendoyced ammial can
worpent 18 the T genrliere gl enery ant the worl oighin tint
anant. :s-z‘ azrynd enn Bie clven onlly Liniting to thio oot and
nnt an Mt emeco ctvict e, Tining th&.af wdnd, vhen tha 105,71,
valeye aoo oynped in ooneh varln, they will bave o Lrenl: of ~cre
Cvieo ond toedre Lien w0 o e intaineds Ao £22 nan boooibla, the Vope
avitoent sy gy U carry out onrlin denartmoninlly. Ve o mt cugpent
Thin ayrmuvyyrasnl in the onoo af ynjoct torks.

11,70 e povaad by the olove, it mannnn, cPirniarn 216l 00nde
ottora ohaats Dedne the i tople. Wha Bonthangen obiould beiw: 1nlan,
Yher, bedne aeavidod with chinin e the demirtnents Taoteniont efo1
othey tmriere are ptmdicd by the @mrimets hoteh ‘horo ara cone
ninto vorae” ine el af accmato enpply inocanin pineor, ond Inef{i-
cloney n% thie Lan’e in othor Wlneen, tho o) officere have nrveed
fin ortimdyr veeninetsy ne 0y ae poonible nd nffoct retniye tn ! he
tonle ~orpticdg Ty the Teals “fnte Mestricity Poard, when necoredt™y.
There oo he AT enllicn L ret tnade in tinge, on nceomnt ol AoTi-
clency innnnrliete sud on account of the tine talien for 1npeing Timd
nrdeve o cnonlye b wnrleen on theldr oldo abanla arprecinte there
Rl i e et the Deard an their odda, ohoudd axad inte 11w Ce
reut Tar oo rly cupidy in the intoreat of officienty.

W Unitiny: Liot ofl o Yection Laciote It ig A18QIcult (o 1a0inre
totmebinge 2iol o 4 Sactinm baeioe Towevor, the dopstrnont il dva
vreloraitco tn theooo Hil.Qemriero who I8 yorlk bafore, ol vho nro
mv;_g.-;@}thont auy morl, vhu there io nuffielent worl anad iff chey nre
oLt o, . '

13000 dorend of tha worliore i, that the Anactinl thrimhod chanid
ba conwrted Snlo o vidar mmrlohnpe TE ie otabed that 3 o tht | eore
Ible Lo dn ca, cince eaderct arene ciiiuge o0 Plnee ta 1When, nany
Africl tnrlha e Bave Lo Le c1rEad. Tarther, the mrlr 2o the Annctal
voriziod hao oane dsvm in wlime.e The wrlors i the ‘ol \mrliphap!

chonl 0 e cdven caltable onrl in the nevly etarted mrictny, then - |
tacy o ont of worl. . : -

3.4.\{; Qe vt the Manrd hine sonetfoned Lamily quarteve in rofoct
arorne, Lidtin fho cave 1a 100 nf the virhor of voriiarre Thic 9N
cemtnpe ruy e inevearced natn A8, iu Dwodect avear, in Yeebeet of
projecte Tactine foi 5 oavamre yearn. This fnerenso in b reentarn.,
ray e offected oo @iy ae yasn AR : -

e ’_)r.;)l[.rv T+ 1aad Fveran Tan e it asent ., Thae comeds eva f
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erm roovan the gneotinn vhen ihey Teal Necaocnlye
] /

16, i ip nt jrvrdeda ,\M
179 cvicdemea o adoncole Maneo Mo wacce ¢ Lo coneidnr.

170 A4 de nat o ibla. Thip @il lend te wmcpesonyy CLT e
euttioee Ko

A0 Mie Gn wal vrereed, cinee nonument han been conmtencted.

b oy =1 M oF i _
é.loth the piden ooree that there io v wacgosity to roinir
the ohieda, N view o the fact that the Bl el the wriare will be
chiftad 2yan sxe pincallnthn $o Shalayny area In geoormodatinn in
the amintins Dutddingn nt orinmilluthn. Tho Tmcutive mpineoy
(Civit and Mentriond! will comnider tha folbility of pivinge nccoe
rrindnition £ enrlern In Theinge 2ty in LGN qunrtoros

O1.nntenanienh g Milr, Sxocutive Mipineer, arread fo civo
tha mrisve wen, o rtisn of the fumiture tempowrily, cte. Lfor
ruming nennfeon. e tmrlero ameoed to MYy yeut, cuyront and wmtor
charpen mad In ot ide by the rulen. Yemwmting Sholawa', “ri Aion Mo
Ssocntiive Turineer, cotm, thnt tha Canteon io vuming oticeceafully
and thng beo wil)l edwe then a2 eonconolono, given wonmmlldly, to Cnlle
penn. IN prodect nud Invectimilon arens vhere workes mnt to start
canteons, tho Jorartirnt chould plve alld Sacilitico vinddy civen
Lo ¢ nirone. ‘<

S0GAL tho tiae of the ewgniry by the Board, in the Givil Hivice

son ol ering athn, 1t vae found that cwarDors and coivounm o welo
Aning wnrl an undaye alpo, bt mt in the Genoration Miviolous Dri.
ancanthan cayo, tint in sone placeg, there in no canitatinn vork
on Sundayo, andg that i in this arg along, thio myvictico in introdve
cal, tivae with bhe Jdornud Lor canltatlion worlk on Cundayoe in other
pincor nldeo. Mpmwer the deportnomt will sea that orralvacontc for
cani i tion nvo rolordy madoe | i

Oh.TY e etatad 1hat v Tpeiuenllutha, the andlennilayin vorlk ic

ratrtiot. d tn foe Gdlie Tealih Dyrartnat, that that coxrtnent han
appolntea o Picld Anpirtant to do tho work there and that the Tomnrte
nent ey the nard oupblics the mon and mtorial. Maro in collm
Inint, that thoe DLcic Offlcnr 1o Wt dolng bio work proporldy. IT thio
io corract, the Slactricity Bonyd will Dlonpe tako up the mtter with
the blic Tealth Taorprtnent and ook the Picld offica to do tho work
offfciontiy. L . ; 1

04,3t In ointod that In the Clrithlmpmenan area, there are High
~choolo. Tt o £ound that thaore fo a Himey ccliool at “eoncut, and
Uyped Dpdrnry “chanl nt Chithirnmean, .o Hpimry Oshonl at Netygnlon
mn oityg, n Tigh Tehonl at Vellnthawld and a Himey oéhool at Talle
arkintty vhich vALY be urgmadcd. In ecuch civeumotancos, the medey of
chI20orew Sn he Chiithimmnen aren, @oine to Hummry SHip Tclhinol, wiltl
e Linited. T theite 90 omceo awilnble in the convoynineen run by the
Teirrtuont, the apartoent hao abooldutely mo objoclion to .l t?lo
Children o the MJILR.oworkare aloo.ott tha oane Danio ag the children
nf olher cmmldoyecs of the Dnnryde hp 6 Mtter of fact, it in caon tlat
ooy childron of ILALNamrkiers tre bDeine taken. to “umar, thougl they
ic 1 orader for it. o xecontive mglineore wild do thaly utnost to
neg that nceornditinn o made awmllable in the oxinting conwyanecco
to tale the ILIL.Remmruorp! chillaren aloo to the Hich Oehnole.

SHThio rofore to tha auiply of ags to wriere in Iich dangon.
Zhe winn rejtoomtativee statd that the®r idoa in requonting the
("S');J 2{;“—') ;‘.!7vt2 tf]l:(!.th{) j'nf(:,:‘-‘,nc‘-. Tio £ ‘nva thc mitt(ﬁl‘ qf dl't’.‘ﬁn ror
nll tho IR Lares eonoidersdd by the ShebSbammimys “oncilintion
Joard and that therafnra the qnention of piving drecn to all the
Llif::‘fn‘*l;’plh‘();;'p‘a jwr:ntgn:_xzwfidg,;?g& :umf‘!r;ti::*{;x: io Of‘?iﬂ,llinn that
' - vael L A H e sr T ~ e Ten
~nntad e ranfdned ta thng neen, Thanely n ;{:,.:..f,ng::,}-;n,;.h,'ﬂ','.”“0,5‘::“&‘
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o O Pl Mol T aa e 3 . ] avaiinblo, it ic fomnd
vhnt ip neamt by Ui b oneen' io not enolly awmiinble, ¢ Lol
that crhitd de movided by thae Tectricity, Vonrd to N.ILR.verkero in

iy emrreedmrcotueamreedhdnedtioroditis arcins Thepo aroas My
thepratnre be fallen ne Dich yanren, for the purpoero of deciding t..hic
frane. “he core of tha midnne io that theece worlere ohould be piven
ton chirte alea. T ttm Taniane, with balf cleaver, for an aviraxite
vilne of [ed/e ava riven, that will perve the prepone rrcticably of
rhirter. ™o Bonrd of Concllintisn recontvnded tha arant of Paninwo,.

It io lenrucd that therae in dotay in the nupply of drenn tn woriero

in nany Mncen. 0f conroe, focenoommt it io mot due to indifierenes on _
the part of tha coartnant. To awid delay and to emble the vnrkaroe
1o ot the frers I tine, the Conciliatinmn Board supgrecin’tn the Tlack
tricity Vinrd ¢7 nat tre wirle's oh anount neceosary in Lien of the
FOUPLYy of Arace in Tind and they miy bo diracted to meeharo mMedint-
cly and onticfy the mtbarition that thay bave parchacede Thin will
avold wmeoocanry oarudaint and mmecensary trouble and wnrl oy the
Thectricity Doavde

O.hcenraly §n aun araar o the Noare, myment of wrer har to
he mte tp N Manrlers not Litar than the 7th of the nonth, She
N Al Coneitintdan io ontinficd that in pong 1lacen the lngnout
ave unt e e on the 7th smd dn poro ouoen, it oo beynnd the
1 th of the vouth. yoryvhere the Coneiliantion Board hing found the
officryr wivy Leont in mmiineg mynent on the 7th itoeelf, bul o ncce
ntmi ni amcednral Cifficaltion, it hao baemae Aifficndt £ - the
officere In rr lie the 1aynent ofl ghe dna ditoe The Electricity ard
oitt Goving wye and neang of enforeiny: tho rude otrictly without
cAiving vanmy £ar ayy conuinint m futurge.

7.7 ovidrnee enllacted £ynn vnrioug placan ohawre thnt thorae io
onmvtai il rernrd ne doerad inge of vorkere ot tha tine of the revicion.
“he five! enca Lo Do eanpiderad o with regarad to Tittorn'e Tt ie
rtated that Dafore Yoviei n, thae wore 3 ctomrioo of Fittare, vipe
Migtesrn, TI Clnece Fittero and Anpintont Pittarn, the Lact tw rotting
tha rnne tneee il the £ivpt, rottine o Little bichar. The voquert in
that thoee v oerve dneimnated an 'Tittern?! bhaofore 1evinian, chnauld Lo
cloceiflied e 7 Claco Cittoro and rhnilad mt bHo depraded an II clano
fittorpe It in eotatod that roirg of tho fittors are mowy. includod in
the entemry of T cluna Littoro, bBut mot all, on the cround that they
bave w eontinnta work na T clang Cittero and that tho clansgification
of T clneo fittere fo tnde according to tho mtwrag nf thg mrlk. It ">
ntatad By tho Torartnout that vhenowy wmenney aricon iu the pgrade ot
I Claeo Cittern, thoce vho wore denirmated £ittors before vovioion s
uonld he movided, 1L thoro jo mnrk for that clanne But theo contentinm
nf the minn »ravoentativaoe io that aldl the morilore decirmted an
it torg! Delnro Yevicrlon ohntld antox ticnlly ba claroified an I clne
ro fittern. Phio in oblactal to by the Board romracontativen. tinece
who were Serimntod as Tittern' widl be thken ar I claco Tittere

thengver wicaney nricaon. Thin ohnttld engnpe the carnnat anttent ion of
the Poinetneat.

The nezt clars of »mrlieys caid to bhave beon cormdoed ic the
Thalanl s The contontion of the tndian g that ald thooo wo are dge-
airmted fhalasie Bedora reviginn ghonldd be talien to tho '7' oiterory
and 48 that ie nol weoibhle, atletot te "I catepory. Thovrg in conae
rtibata e in thic coptaint and thooe vhs e denipmted N7 Qlacic?
before roviclon, tay be fitted In the ‘0 catopory, without rolrore
metive offoct.

“ha Smocntive iapincore coner rued bave pronieced to ool into thae
cinar of the Lyo peresne (0.0rcedbaran nand Surendramth) in the Foghiie

Iode ¢ Ircla and redycas thoir mriovimeens They ave roqiantod Lo omom
dinto the dioyornl nf thina

(0o 47 & 40 The oion of Cheldnyran.vhe me - n-2Mmae conly in ¢

S . . ~ LA an. g mae 1y in the
deink faent and vho o nt onl oL auplaynent, will be entnidergd {nve
oum_b.l.y by f,h(;\ Tpirtnont and e will Le irovided with vork ac rly
ae pocsibla, Lf he mwducen o cortificite of rmod conduct fron auy

officer of tha Mord midar vhom ho han mrkets Mo w1l 1o 19 oy o)

fyie
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frech woorults / e
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Tha eare nf Carmn vihio o Opeeind I.mm{am' at Vorlnlial wne oonnide
aran ey Ahe Taned of Cancilinticne Ip b wuld apologicg Lo the "'-r.'lnl't-
rent fav Lie nnt cewdtet, be vuld be mrovidod with yorl a- cavly oo
inepibla and he vild e traated an o franh reocruit from the d:tg of itip
newr evemeer ant . it hamever, he muld be piven the wmpgen he o 10Ol
vine at the i of hir disnin-ale Cinco the approval nf the .T‘-om'(} hian
bean abinined o bir dienizeal, his cace will bo f:zmm-.zbfl.;,: eonridored
W the “lactriclty Tonrd, The alin e conceppion o reconendad on tha
definite mcgratandine thnat fn enre of any misunderotnnding at Avat i
crotn, tho Tam wl'l wmt be taken into the bando of gtm partice eoncorw
ned. Cuch dncidemta, i awy, will Lo voported, dmodintoly Lo thia VoD
ardoent vho witl talie necenoary actlon.

e the meere relatine to tho cacen of Adlar of “wuabx; and
rangan aud chadbawa of Upiton have ot beon rocelved yet, ther cucon
are Loft to the arbitmtinon of the Chelrimn oL the Board of Concilinte
4ante T Lhig artios arregd to thine The ' Loctricity Baawd will pllesirg
~pply tha Chaivnn nd the Deard of GConeciliutinn with )l the neceppnry
var rde rotntine tn the iy oiioor.

COThore are cona eiras eadity; in the virdéanp locnlitioce o
calay o nal cne to ovant of ailiponce on tha jort of the Peinrtnental
UPDtevn. T de Sy, onnetine, to the fact thnt thore inc only ot
carIicalaner far fthe Wnle Cgate, mader Lthe Vorlmen's Cononentinn Ants
e Tmentlive Tapiuger a0l placee haye orotiiead to exicodito the Alpe
wont Al ot caears I ooter to nlticnte the miffaringn nf the mrls
crn Blrg o Calny, o owml ot enceedinge 500 of the conpingation due may
e indd do Lhen ae enon an iU fo fomnd Ly the Tgmartneut that he ic
enkitleod to ot cont cnonti ne Tho Tabnwe Iaioon 0L5dccy ol Lthe Donrd
wik) beln facxoeditine tho dicpornid of cOncoe

A e Nanrd bie eanetian 7. dye! pinclal lenve in a yvenr to corlie
Htvo vwthere of 1minng ar arpocintionn of tha ommloyeon ol the Dondd,
Tor attmdine noatinee nf the eeentilve Comittedn nf the Tii~ne or
Ampocinti ue, in nddition o thag extyn oivclal Lotva for att-ndinge the
confrrenes conv ned by the Donrde (foo Naard’o Opder M0.C1650, 2Nelet)
feenvding o thie Sanrd, it e not feaniblo to rrant ociccinl loaw to
Mo Nevmrore oinee v o nre 10 wmdone and that the corrmd tnemt of thio

cenumt, fivoeinlly wat atherwioe willbo henvys The union roreesutnte
iveo conbrnd Livit mo Aiocrinimmtisan chinttld Be midae betucen their uninn
aat the aniane Lelouginge to the Xeeutive and Ioneoxacut ive ntaff g
that the »icht they clnin e Linited o the right that in v onjoyed
by the abave tun mudane. “hey oy that they vwild Le otisficd with Lhe
cpacinl Leava to 17 vvabern of thg Fgdomtion of N R.uorlkorn. “hiin

&0 ncenptad.

Jle.iince tha othor nhinng Ao nt et TJALthip inoite 3o b rancad

GhThe yineiptes in aceorted by the Zaala Stata Bleciyicity
'mard aud oriere hrive o neaede SHare are oong workora viin c3d mt
rot pratnity. the ecutiva ‘mpineor, Shiolagayy vhio g with bin the
portionlpro neceeconyy for thy, fhnl cievoenl of this rtattor, hne nore
e Uo conpidor Lthe cirge imedintoly and nalio racormendatinns. “hg
Nonra Ir_‘l requenteod ta inen nrders on tho above v cormoencatinna

2 3¢ 07 Hnd e Thece incten a1 conected with oach other. e
feronee of Ahie vl ore that recrnidtnent thmueh Mployment “selviiyge
~handt he dicenntioned anad that Ml Nemriorn elintdd be nboorbed in
repmnanent jaoto of tio follovity: ¢itoporient

nor comignded b the Nanrd thnt 6092 of the wicnuelos oy
Ity Danrd chonld hHe reoervod oy NIt Netm 200,

Tivcind conciderakion my bp ehown to 7.0 anrlara .
e P it f:'rﬁd';- e tian vian wm:cllm'n ar .1'.--}-3-:11'1{.5-‘*? -
fardinnrs te “reeinl oane ideee £y .

- ciany ( ) 1 N [ B 8 : v 1.7
B S re o dd orati-n my be cliowm to the 1.1

~ n pole o
PN mved, NeYe . oieTYMIIM O
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Levigie o il concidemtlon my bo ohétm Un II.';'(.Rovpz'l'.-‘:s‘n M on
the rptle, vha pennaonoe the yequinite qualification oy roermite
rend e clerlie.

Yoo iy rrate Theee L1007 drivees wio wore racruited before tho i‘oi-rn-
tion of the Deavd aud the bove bom continuonely working nn drivore
wnlad be eonfirned. The WALRArivarn of the feimer Mplalar m'on

in rerbeet af wiinta there e an arraneenent,, mould be conf med an
the tore nf that arroment. It io ptated by thae Bonrd'n remencibe
ntiwa that recruitneont hae boon nmnde for the ponto of Mivoro roce
entdr. The 1,10 Grivere with reoguicite qualification wio bnive heon
g an arivers oiboegtent to. led=57.and vio are mww continning ao
Arivere aut vhe ey be olaged by now aipointnente will Lo iwon
the varl of drivirs beforae now drivarg ara racrudted by tho Pomrte
tiente "hoare drivers poraenoing qualificitinnuo ohintild e aboorbed ao
crivers firot, balfove Dnether reanitnent In midae The TJiNudriverne
vho mxy have to be replaced on accotnt of tho roecent 1_-0c1'ultmnt
i1 ba clven none other cudtable vork without affecting their onole
mcnto adwreoly.

1T Gde Oyoreeore (7 ingion) e Tha inion reprasontatives cay that a
tnep N T Porm with 3 venrs axierionco ohotldd Le mada cufficiont Lor
diraect recruitnirnt of .0 N.eonriars ac IX eradae nvercoors, s thio
netice in cnid to Inywo oxictod Iin the g¢ntee I thio i 10U 100D
Ula, atleart 059 of rnch placeos chonld bo £11lad up vwith MTJLRanrk-
oyo soecocoing tho nhove qualificatisn and 3 yoars axnoriomco. ™hiin
e not aerecd Lo by the romecontativeoe of the Moctricity Doard. he
Moard of Concilintion arrons Ln Llonve thio miter open for nomtint-
lon ond docirlon at a futwre data, If the wiion romroctntatives hink
it conirabla to 0 ro.

MThe Veraldn Stata Maoctricity Board o sprecd to vy dotblg
meene Cor mmrlo on inlid inlidiyoe 7€ thae worker in nckod to do oyl
o n unayr, he io riven o day of £ in tho next weolk. ™hip chionldd eite
infy the Lecttimnte priovincen of tho workaroc.

SN ifter cnnnidoring the *len romyrding T.A.and DAL the
WNepof the Thadrae Oento and imiine other circtmntancan into cons
rideration, the Daard nay rrant NaA.oguiwmlont to %07 of tho wpos,
IT o mrler meo beyond T niles and ectnyn there £or ik, for rmore
than one dny, in which cire, the queation of tho Doy tnont Mrovide
ine nccormodation tn cuch workers will not ardoes For the purponc 5f
ToA.the ddctance covered Dy tha cuparvieing aployeen my ho talen’
ne the oritorion. In cacen whero T.A.in imdnicosible accormodation
to worlers will Lo irovidod.

e hioroever there are Clibo for tho otaff, Yormicoi-n nay be
crantod Lor holainge neotinen nf the Jminn of ILIL.Reamitore. “ha Dorrd
Y cive direocti o to Club authoritico to rivo porniosion Lfor holle
ing paeativ o, vhonoviy »omwiblaoe

A8. 207 oxtw wagen may Lo plvon Lo workers, awringe nisht anty,
In wojecte ane i1y aronse Noduetion of hourn of worlz ¢ imot Le
coneidorad.

o0.7he dgrxitla of the mion rom‘ooontrzti g are to pive (1) a2l
uaddi: anaintants, rogntoe and plovea and (2) to clve tumel Lalnure
an, meio and rtael holnets, as cafoty menowran. Min' in concadad,
wovicad the Intter icaailableo in Indin.

erovnany hne beon reoinotated. Mo furthor actisn i necenom'y .

_ 4‘1.'119 f:.ho:m:,-':u-. Niviolon ocntive mpeinger hasagrond to inploe
nent the dicicdlous of the Foraln “yate Mectyicity Donrd quickly. "o
L racieoted o Co ro.

~

.. A he mmegntive oeincor, Sholayny has ntated that ha wule
rive wrin 4o there dicchnrped mrkars in the Cheias "
uorineres nra Lot 11.'-c:.7.'*-s.'1?",". = the Sholayar nren, then nnrg
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v . o
A0 e LA i 1oLt tn tha dincration of tha /f‘amt*.‘nl.*.!.ln
fTicer far thaly rvmir thotif vieve.
nificem 1 haty pymyr fholld vioew /

Ay tiie dp Nt raroed. /

AR ie ynttenr need nat e enneidered in view of the et that
e atenticn AT Torlll o hoon daciiod.

£0 . nnte are tececanyy ©or (rannportine traneloamors. The -
entiyve "-u'-?wm- Tl .T,:Lnuvy has told ug that thoere i panction thip
yoar Car carapinge boate aud that he emecte alnllar ordore ovory yos.
Tre T o avtient ohonld dn fta hent £or providing Willano in timo. Hove
Vo T o, to v orcott ALfientbion, boato could it b\" 15 ov:.nnd.

in Ling, the vnrleovs clinulad 'Wm' sointo thoog difficniltion v Lrain
Sron Leadang mmoooaeny conns tninto. ) 1B
£9.Thie in ok [ renned.

S0 he Tajartient ~oye that no and fa avallable for cnltivite
it by tmrliers. cuce Lthe recuont cammot be pvintaod.

S1.500 conbantinon ol the aninn ie that wmorinrp vho have nnut in
a oervico Hetiwan tm Lo cirht poara chntln et top increnente. It
vonld tme he 1rnuer ta ranen A8 oy, cince taee revlicion me rmnco
recontly,

".')."hm o e ono yporl o in Cenldzoninn in the Coringnllnathu arga.
Tenicg 1 ode irong heed ant o coridorad. Mpwover, In yoJoct araine,
crmmere 1y be ctntioned vharover nocaonnlya

3. Tha midan rewreamitatives mnt mald hollmye to mrlore on the
ngvevonry; of fthedy lHnisune “he BNoned rovoncoutativen otate that no
athoy vwmtian ie civen hin e ivileras Thio doop Mot Sororve cofcidele
ntion, :

e vewepemt Giveo nf tho ymrlkare heraby arroo that tha oarimnen
oill e wniece gy Trther dannd on the inotlen nettled Ty thin nerate

~

el foy n teriat af ton ronro,

i nrreent o lueon the yartiog that awy clarificatinn or dnihy
ny any Micostte  ricine out of the inmue co'w:rcd by théa gwmndun of
cottlenont with He Lot 4o the dgeini n of Tyl N.oanmranmimn Iver,
wlived Tiph Coanyt Idpe, Tyivavirun chich willd Lo 8o i‘z.m...

el u,x“'u"m'm:fzm Loy,
(lm( ired Py Cany t 'nd(’o),
prLwamnde ' (chatrran) ."ﬂ/- cese
’ e e o;-o"'t‘lflf) 1!-.0. (vC!‘('Ll
. Tatiln Ognto Meetricity \‘Jm'l'cn‘
sAeration, amthanecnne,
Tplurinorint. (I o) 0/ svene
v ST JJAmbirinm, peridont, (Lacte '
Ve iy Toviaret Potentiang,
!(?:a(:-.-r:. ey Taghilode Diptrict. Plaber) o se0os
ye VeChandu Thiy, Adciti-md Chicf
Meinger{ Cimation) Taraln State } :
eciricity Tanrd, Ysivndrme (Mgaber) P e es vos
' is V.-’l,qnn'nrat.u.m, ndstm\‘n" Clhiiegd
einaer (Conofructian) I’m'n..a

“rte Mectricity Nowd, Tp 1.th\r)71'-m. (Memboy) 8/ evens
True on)r
Ty lvindrm, -

2th “enterher 2950, Noanlnranmraymm Iyer,

Chafrmam.
Tima eny/


tiiv.nl

Keraln bdtote Rlgciricity Board.
ol te 17Tt rkeroeDamindo=lTenorandima of cottlement drted
12-9-1959.

T S -

ORTERS OF TR DOARD.

Mo.T.8. 27/50 dnted 3/10-11-1959.

. ohe rovermment of Terala constituted a Bonrd of Conc:?.l'}.nt_;i?n
Tor cetlerent of the disnute beotbween tha Eoradn S¢ate Floctlricity:
Tonrd and ita 7.0 TN.vorkarso and roforred to tha Boara of Conci.{.mt-
jon "3 pointa of diaputen for concilintion. Thg Donrd of Concilu}t-
ion stbnittod ite vevort to Govermment along with o "‘mor.'u.mum o1
netitaont execited by the rveowesontativos of tha Blectricity Boara
and tha M .Reviorkars. . |

The Veraln Stat. Wlectricity Board, at ito meoting held on 0=
10=1959 congidared in detail the Hamgrandum of Sattdamont and are
pladined Lo insng tho Tollowing ordorole

(1).5he 1000 D vorkars wndar tha Bgard will be granted oick
Leiva, in oxcaso of tha 15 dayo pemitiinpible under oxinting ordons,
Tor stich variods an ie reeormenaed by the Tocal Grvarmnont Medical
Oefinor. In araas vhere fovermmant Doctorn, Wiidyano or Conpoindera
af the Doard are wpt availabla wvithin & ragiug of 16 nilas from the
loeality, n cortificate Tronm o Ruegliotered Yadical “pactitioner
Conntenraicnad by the Local Asniatant BEngineor will be decrmoed suffi-
ciont Taor the praut of alel Loave. Tha slick leave amnicltioned to the
M. Revmrkee on tha nbove banin in oxcasoe of 19 dayo in an youy will
bo withont my allowance. (The 22x 16 niles radiung has since Leon
changad s Tive nilon).

(2Y.The Beard ia pleasced tnr order that WJLR.workers wio are
old and infirn wild be raotrenchad after myment of an annunt oguli-
wmlent Lo rolryeuciment eonpennation. Tha Board in further nlenoced to
order that vrrlkers vho have attained the age of 60 will ba retiraed
on ynont of comvenoatinn g Lo thom an if auch cacen are cancs of
ratrenchnent.

(2Y.Mion worlero of o cortain catagory ara asked to do work in
a hirher catopsory, thoy will be micd wpes of the higher catogory for
the terind. They will revart hack to their original iton of wgoso at
the tine of their rovorsion o tho faimor caterory.

© (4).chilaren of the NJITR.workers in the Chithirapiwon aren will
be conwvered in the deinrtuentnl conveyancen, if thore is aslaco 2vaile

abla, on the aame tomo appllienble to the rogular nabors of the otnfi

(7).The worlnen who ware dosirnated as Fittors prior in 1-4-1058
in the Tmare Civill Cirele chall he tnken inte thae Catopnry of 1 clanc
Fittora as and vhen wicancico arico. The MJILR.uorkero who were dopipr
wited an Yhalnoiec before 1-4=-688 and who nre continning in sevvico will
he Littad nte the 'M! caterory. They will not, howaver, ho entitled
Tnr avy arretrs of wiges on thin nccount.

(6).0vacial denve with wneas for 7 Mayo In a year will ba prante
ed to 17 TNI.R.umrlors, who aro nanbers of tho Faderation for atbend-
ing the moeutive Commitioo noetinpe of the Feddration. "he wnao of
thooa worlmon vho will be entitlod to thia Lonefit will bo comumnic-
ted to the Chiol ™mgineer by the Pposidant of the Fedorations

(7).Phoce 3107 Ragorkers tho wara andloyed ag drivera bofore th
N LS SRR LR N
al Tine o drivorn 0 1N=0=10" 1 abooy

the reoenlar” ectablialuzent ¢ - - b EPSONerT Dite

)L
Thae 1T.‘-_'.T3.mr2:gm with reguisite qualificntian wvho hava beon put
to work an drivers subcogquent to 1-4-19°7 and who are continubng an

otieh wild he replaced by the candidaton already reecruitad by the



- -

Nonrad Ler 'mpomirmnt ap drivers and wild be riven olhar suital
anployment withant advorsely affeeting their emolunmentas. Thooe
unrlere will he aboorbed ag drivers in the repular ecotablishnen
helnre the noxt recrnitment of drivers is mde by the Tenrd.

{(2).Tha 1'0ceT1r1r3nd'xt isn mide by tha Board of Ponciliantion
in repard to the re-amp loymoni of H.M.R.workers Somn, fommoerl
ol V rlnilni Sactinu in acceptad. Ho widd howgvar ba ro-eniloyx 3‘!
in the Pwivandrun Divieion axcaept V'nrlm’ma. Section.

(9). e Chiof mgineer Lo roegquasted to tnke neceooary acti
in rogrd to Lhe supply of safoly deviceo otuch an \val(um- oo
gloves, naske ard oteod helmetn, obte. to workers aynced in cone
clruction worke, vhereover cuch nagaty davicos ara found necosor

0(7/.. ]
Chaiiminm.
7o . - | '

1. “he chiaef mneineor, IL.0.5. Board. - v
(4]

2o The Chinf Accountafd Officor, I.5.T%.Doard.

/True copy/



Y PRATA STATE GLTICTRICITY BOARD

S 1=Tonrd nf Yonciltintisn-Mamorandum of Settlamont dated
17=0=1959,

/
ORDIRS OF TI BOARD C/

Latalls 27}’/59 dnted 15=-2«1960.

The Board of Concilintion conotdtuted by the G vermaeont in
“gho matter of tha denandn referred by the H.M.R.workero otbmitted

a report to tile Govermment encloaing therein a Memorandum of Sqti-
Taaont that contained agreononts on certain itams and recor;"lr.:tendcd:-,-
jono on tha othern. Thip Board had aiready mooxd ordaers (vido order
Mo L8 .27/59 tntied 3/10«11«1959) on ouch of  thobe myttors, which
wore explicitly amtead to‘and recorded’ asoueh 11 the Memoiundim

nf Dottlomant. The recomnondatory provisisns contained in the Moo~
randumn of Sottlemont havo beon undor careful emination of tho
Roard and the Bonrd in pladcaed to fsoue the following ordoro.

1.Fanily gmartora: The Board of Conciliation hano racormoended
that™ The pareentago of fanily qu arters to tha workers in the I'ro-
Jocto may La incrained tn 15 Tfrom the existing 104 and that this
inerodce iy ba effected o odly oo poasible in reopect of moje-
cto Laactine for 5 or more yours. Theo docloion regarding conatructe
ion of Tanily auarteras to the extont of 107 of tha worlmaen wap talie
on only rocontly :md tho actunl conagtruction on thistaniag in raporti-
ad to Lo in prorrens. Ao ouch the Board fetls that the gqueotion of
incranasinge the noreontapgo of frmily quarters to vorkmen in the Ppoe
Jecto conld bLa ennnidored in dug course. ‘

S.0MiTormn: The roegrnnandntinh gf tha. Board o oncilintioh
Tor LI TIMMT oI two h:m?:mo wihji fm.f slagovan crgc({;- Eo I’;f'm ?‘I.H.}x}.

worlare will Lie over o1 the preoont. .{,

3. Worlnents domuenaagtiont Tha Board romraeto thiit it ia not
vooa IhXa Th accent tuo recormendation madoe by the Doard of Concile
intion in repard to the advancg payment of companantisn payable to
the worlnen tnder the Worlmen's Compensation Act. The Doard feclo
that oince there is a otatutery procedure for tho mymant of osuch
comtpemaation it ciimwpt be rolaxeds Howavar, thae nfficors councernagd
willd baotow thoely porcoml attontion in regard to niuch claing fov
conponaatisn and oceo that maynent io oxpeditade.

A.T.h.and DA Tha Doanrd of conciliation hnd roceorondesd that
the NILINWorors my be @anted DeA.cquivalent to 507 of tho waiges
of tha worlmen, if o wvorlker goes beyond 5 miles and ctnyn thare for
worlz, o1 more than one dny. Undor the exigting orders of the Bowrd,
vhon MI7.Ravorlkers: are divorted £or wrk outside ammdiug of 5 nilen
thay are entitled tn actual bus faro, if no accormodntion in Mmrovie
dod at_ the ymirkepot. The Joard haos, »recemtldy, furthar orderaed that
iIn cano workeros are trannferred in Detwean Section in one Divinion,.
thoy @il be rranted actunl bup fare Crom their mront station to
tha etatinn tranciferred. The Board Teglo that no fwrther conceanion
can be granted and that the recommendation made by the Concilintion
Board in regard tn thae grant of D.A.eamot bHg pancltioned.

’

S.Una of CLub bhuilding for holding meotityo of Uninona: Thga
Doard acceplo heg recormendation ol the Toncilialion Doard, on thio
natier and order that vermisoion will Lo mranted for lmld%n;: mm;,'t-
inpa of the Uniong of M.J0.R.workers in the duilding ° Uoed as cliba
Ly the regulnr onlabliclment pm'oom\cﬁ. wieraewer Jocaibla.

L 6. ehg qutyi-™e Board of Conciliation has rocommended that
;:(');a_ axira wages nny Le civon dmwring nicht duty in the pojects and
hilly areg. Tven regular esinblisiment porsonnel are not riven any
extra nllowanca for nipght Guty. A concascoion in aparticular arer or
entagory of wquamn will bave repercusoions in othor Placeb and on
other entegorico of enployess. The Beard therceforg rogrets that thg
rocormaeniition of the Boarad of Concilintion cammot ba accepted.

DU/ eessse

/P.‘\t|\ - Ty Cl'ni)‘n‘l]. -




March 11, 1960

Secretary,
The South Madras Electricity

Workersa Union,
Room No,.8,
23-A Tennur iHigh Road,
TIRUCHIRAPPALL%.

/ /

Dear Comrade, 2

Thanks for your letter of 3rd March. It
was received by us late and being busy with other
work. it is regretted we could not reply you
earlier,

#hat is missing from the document is how
the workers' representatives will be selected/
elected. Will they be union'’s nominee or
elected by all workers. We can agree to both
the positions depending upon the local situation.
And this is very important.

You agree to this constitution on
experimental basis for one year and then review
it in the light of experience gained, during
this pericd.

With greetings,

Yours fraternally,

{:})7\ n

(K.G.Sriwastava)
Secretary
P.S, Com.Parvathi Krishnan
has left to-day for
Coimbatore and you can
consult her, if necessary,
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ngqﬂ South Madras Electricity Workers’ Union |

o Ja

Registered No. 2430

=

e
ROOM NO. 8,
PRESIDENT : 23.A, TENNUR HIGII ROAD,
SECRETARY :
S. RAMASWAMY
1o
Tue Secretary,
A 1. T.U.C,, New Delhi,
Dear Conmrade,
Re: Grievance prodeduvre Committee -- youvr letier

dated 18-1-60,

With reference to the ab;;;:-i-;;zié e a copy of the
draft of the bye-lawe for the Grievance Cowmnittee as prepared by
ue, This hae been culled out frow the various publications of the
A1, T, U,C, with slight alterations wherceever neceseary to suit us,

I would kindly vequect you to go through it and wake mavginal corrections
whereever necescary, iaclusive of the correction of the Englicsh
language

I aw unable to contact Com, Pavrvathi Krishnan at Coimhatore,
sinnce che ie aleo at Delhi, bince 1 nave to nlace it before the
Committee om or before the 10th March, I would vequest you to post
the paners bhack to me on 7-3-60,

It is likely thut the Management may agreec to moct of the
clausres excenl one or two here and therve, But C1,15 hde been snecificall
delected vy toen,

We trusti that you will also sgug est in which claucves we cun

(RN

vring in tne nawe of the Union,
Thank you,

Yours faitihfully,

]%/R Vutk,ol’ 200U

b.:_.bi{p'i'n.iiL.



S

GRIEVANCE PROCEDURE COMMITTEE, __—1-3-60,

/

9 NAYE: The name of the Comm£££ee shull bve'Grievance .
Proocedure Comumittee', herein after referred to

: as the Committee,
2) OBJLCTS:

1, To maintain proper discipline in Induetrial
Undertakings and cordial relationship bet-
ween workers and employees so us to enmTae
mxizim maximum effiociency in work in a— 1l
wider national intercst,

2. To provide expeditiocus redrereal of indivi-
dual coumplainte,

3.To promote satisfactory relations between
caployees and employers

4, To promote the civic and social interest of
the egtaff and labour,

5. To supyplewment the exieting statutory provi-
glous and whereever practicable, uake
uce of suoch machinery as isalreudy
provided for by legislation,

6, To prowote & safeguard the righte & nrive-
ledges of the staff & labour

7. To fmprove the service conditions and other
facilities,

8.To strive to raire the etandard of living
of the workers, increase their efficiency
in work ete,

( "workers" weans all those employed and working
in the S5.M,5,8,C.Ltd,)

Thie Griewance Machinery can be availed
by the worker on receipt of the order causing the
grievance, The operation of the order, however,
necd a0t ve held up, till the griewvance wmachinery
ie cowpletely exhausted, Whatever possible atteumpts
ghould be made to complete the grievance nrocedurs
between the time the order if paseed and when it is
acted upon,

TG LiKis THis EACHINLEY SIMPLE AND EYPEDITIGUS

a, Ac fur as poseible, grievaucee should te
rettled 41 the lowest levels poscible,

b. No matter ehall ordinarily be tuken up at
" “more than two levels i.e, there should
be only one appeal,

c, Different types of grlievancer may bLe referred
to aporopriate authorities,

d. A grievance must be redressed as expeditiousl;
ag possible und towards thie eund, the
euployer in consultation with the workers'
roprecentatives, should dicide upon the tim
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o o=
(4) | : . i
Diffesecnes vetweew the map«gewcut and the
wabi alnod vorkere in razpect of wages, leive, jromotion, tran-
. cfer, hours of work,overtime, seniotity, work
l""(‘)’n”"}’) PSS o B ST Cerad) dons !OJL’J’P?@-'!H&U" aof aqgrec moendd,
G RI EVasii Cis, 5'91gumentqjhismtrsuls & dlecharges sto.affecting
\\k(\:x"\ r‘lnh.\
any s9uerats worker or &-small group-of workers,

wo.d conetitutie grievauce,

where the yolnle at dleyute uve of geuneval
annlicubliiiy ov ol conclderable wvaguitituide, they
7111 fall vutside the ecooo of thie Cozmitice &
rhall be taken up by the Recognised Trade Union
divactly with lhoe munagament, Srievunces should be
naney doTad primuriiy’with vofareace to the individual
worker, uad not with vefevence to any union of which
he may or/l\‘z;;'!t i1 a wember, but the Union itself

chall be brought within the scone © the wachinery

for adninicterisg tne Grievance Vrodesdure,

(HB ) The Geievauee—Procedure Couuwittee stovuld satisf
{itie following criteria:
? 1. ¥ull invertigation
2, dettleuwent at th#&owast level uworsivle,

b. sagy gtope for tuking the grievanc: higlier up
for apneal,

4, A time limit ut cach steyp,

5, 4 terwinal oo0int in the procedure.

ﬁﬁ) Arbitration ue t%:-lant resort

&h kachinery eas& both to ulkderetaund & opervate,
T. Conformation with the existing legielations

\ d.adequate comnensation for loes iu work, time
roent 1iu attesnding to their griewanuces,
~y

OFFICLLG C¥ Tk COMMITTES,

(}i) The Chmnittee shall have a Precident and a
Sccretary, The Comumittee t£hall slect the

Prerident and the Secretary at xits fircst
meeting after the elections, The President
ehall be elected frow amonget the representutig;

of the emnloyere and tne ®Km Secretury shall be
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workere, The voet of thé& Prasident and Secretary
ae the cace may be shall not be held by the
reproeentutive of the hmployer or worker for two

concecutive terue,

He
The term of office of & workers' renrecentativee on

the Committtee}other than those choren to fill a
tewporary vacancy, shall be for one ;ear for the pree
cent 1,e, frowm let, Jan, to 31let Dec. of the year,
Thie teris wa; be extended 1f necesury xxkxkxihs

in consultution with the Recognised Trade Union)

or by the Committee itsklf, az the cuce may bhe 3

4

AL tuem holding o"fice till the next slections.

Silfcry

«31 dhne/reprecentativer ure eleigible for the next

r¥¢.- election.

In the svent of any vacancles of workervre representﬁké
caured by
a, not attending ths thrce goncecutive meetings
without the permisei on of the Cowmuittee
b, resgignation or by death or ceasing to be an
emplopee in the establiehwent or otherwise,
hie succeseor ehall ve elected & coopted by the

vork:ve' renresentutives of the Couwmittee,

Ths Coummittee shull nave the right to cooot in a
concultative capacity m nersons euwployed in the
ertublichment having navticulur or gzpecial knowledge
of & watter nuder discuselon, Such coopted wmember
thall not be entitled to vote and shall be nrecent
4% the meetings only for the veriod during which

the narticuluvr guestion is before the Coumuittee,

The Coumittee wiy meet ae often as nacessavry but

not lese often thun once in a month,

The rmployer shall nrovide accomodution for holding
meetings of the Couwnittee, He shall also nrovide all
necessary facllities for the Comuittee and to the
memboers thereof, for cavrrying out the work of the

Comnittee, The Cowwmittee shall ordinarily meet
during the workine houre of the “etublichment ar"
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of ou any working day l;d/ihe reprerentative of

the wovrkwen shall be deemed to be on duty while

4ttending the wmecving Urdinavrily seven daye
Jovallordincuy mecHngs

notica chall be giveq‘and ithree days daye notice

for cecial meetings, The meectigs my he held at

other places aleo besides that at Head Quarters,

according to exgéncies,

The quorum for a weeting will be six wewmbere of
whith the mumbsr-ef workere' reunrecentutive
chiall be three, Subject to such resolutiope as
the Couwittee way from tiwe to time pass, the
officere of theComuittee shall have the powers

wentioned below,

Dutler and vesyoneibilitiers of the officers.

SECRETARY

(f?x
N

———

BN

/ .
“IThe President shall have a general control over %

The DPrecident chall be tne uead of tane Comm1itt ee,
g he

He ehull be referved to and hie advxce/taxnn 1n

al1l mautiers velating to the Coumsittee, He shall

aroeide over wil the meetings of the Comaittes,

preserve ordevr and s£ign all winutes, In hie

aveeidce, the wmembers present will elect awong

themcelves & President to conduct the dats

mectings, OUn a witten requisition from any three
mewbers of the Com ittee, of whow not leasltwo”!“‘\

shall be the workers' reoresentutive, the Presiderd
shall convene a syecial weeting of the Comuittee.

- - . o W ‘/
(withiﬁ'a week” of the reoeint of euch—a-requieitigg)

\the affairs of the Coumittee,
The Secretury enall exercise geuerual suncrvision &
nhave excullve cuntrol over the affaire of thne

Cowaittec and eliwll be in charge of the office of
the Comaittee and'carry out the decicsions of the

Coumittee, lle shull be reswoncible €or
i

i)recording the minutes of the weetingSof the
Coumi ttee

ii) waintainkthie relevant regict:rs and records

1i1) conducting all correspondence for and on be-
half of the Cowwittes,

eniug 1ir na F 1 i
omatmary o 37L.2207P0428, n, oongultation pith the Precident

neyady o ree
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' (/ﬁ%;> JhC Employer shall give all facilities to the
Nt Secretary to obtain all the necessary and required
documente, waintained by the department regarding
the point of iesue in the meeting, The Epployer
will aleo gi;e full facilities to him to do the
functions of the Secretary, during working hours,

The Manageuwent shall provide the necesesary

clerical aud other assistanve for the smooth

functioning of the Grievance Machinery,

The Comuittee ehall have the power to alter,
amend, a&dd or cancell any of the byelaws of the
Commi ttee for the betterwent & for the smooth
running of the Committee; but all the wembers

of the Committee shall be present for such
N 77 H an

A
meetings, cond M decascol’ r? 1
shall be 'fﬁ"“lj‘
DISSOLUTION OX THi, COMMITT. E.
/ P If all the wembers of the Committee resolve
\

- todigolve the Comnittee in a meeting epecially
held for the purpose and:there is concurvencs
.S fax from the recoguised and registored Trude unioq,
thie way be diasulved.?g{(:ing three monthe notice
and wide publication to all the workers of the
Eetublirhment, in Rkixex the next.smeeting, taking
into coneldevations the objections, if any,
GRILVANCE PRQQEDURM.

(!G;} An a4 grleved ewployee shall firet precent his
grievance to his iumgediate guperior in persog/in
writing, Te answar ehall be given within 24 hours

of P yoe e_:“/" ff{gf the complai nt,*,,;».-.-,aaa.nb. .
If the worker ie not satisfled with the decision

of kis superior or fails to recelve un ancwer

within the stipulated veriod, he shall either in

person or through his departmental reprerentutive

present his grievance to the Head of the Departmeit,
( Yor this purvore a fixed tiwe thall be epecified during wiulch on any working

day, an aggrieved worker and or his depavrtwental representative could meet
the Depurtmental Head for precentation of grievancee aud such other -urnores
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apd mevey ora har Ao .-}-17;,

fxwutvv* ’

De Jnf':uend" /yha// give ;1,_:_
S0 W me'l—_ﬁ!r_‘nwmr %

answer within two days of the presentation of
the griewance, kfxihaxxgrkeyndxwaxkax

I1f the decieion of the Departimental Head
ie vansatisfactory, the agrieved worker way poquesti .

farcoan o ‘

the forwarding of his xeyupsk grievancefo the
' Grievance Comwittee' which shull wake its
recouwendatione to the Managing Agente within
10 daye of the request, If the recouwmenygations
cunnot be made within the time liwit, the reacols
for suchrdeluy should Le recorded, Unanimeus
recgowtiendations of the gxi Grievance Cownittee
rhall be impleuwented by the Managcwent, In=the
axent-of-differonceof-opinion.amons the members
hory aptmor
of the Committee”<the matter shall be reforred to
the laﬁour Couwmissioner for finmal decision,
(Tno decigion of the majority of the weuberc of the

-

Coumittee shull be tune recommendutions of the

CommitteeD In-the event-of-diffeveaceof
epiniaon {; the-Cemmtbtee»Eiefore referring the
dieputs to the Lubour Cowsiseloner as per the
agreewment, the Recogunised Trade Union, wmay take

12090 fale

up thio watter divect Lo the ManagewentAand cowe Lo
Jor Me; mego ko ko

a csettlenment, The time limiq(will be fixed by the
Aégﬁgsigé:;Zéording to the cases Even if 1o
pottlpment 1e poscible on that level, the watter
shulf:%: referrod to the Labour Comuigeioner
by the Commnittee, us per the agrecument.

Wihevs the workmun ie not sutiefied with
the final decirion of the lianagesent, he shall
have the vight to appcul to tne Hanigement for
a revielon, In waking thie appeal the workers! !
reprocentative, 1f he so decirer, shall have the
right to take a Unlon official aloang with him to 5

facilitate discussions with the fanugement, The |

Managemeont chall communfcate thelr dicision f

1 $1F ' wes e Lo 4%~ vy Ny oy @ -y aed .2 Pt
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When the workman hae taken up & grievance dor
redregsal under this procedure, the forwul
conciliation machinery shall not 1nterl£efé

ti1l all etepe in this procedure are exhaucted.

If a grievunce arised; out of an order
glven by the lanageuent the sald -rder shall te
complied with before the workmen concerned invokes
tne yprocedure laid down for redreccal of 4 grievan
ca,. If nhowever, theré is a time lag beiween
the issue of the order und ite cowpliunce, the
grievance nrocedure may immdiately be invoked but
the ovder nevertheless muct be cowplied with
within the due dite, even if all the cteps in the
grievance procedure have not been exhausted. It
may, however, be udvisable for the management to
awuit the findinge of the Grivience Procedure

guxxitikerr machinery,

Wiorkere' Teyrecentutives on the Grievance
procedurce Couuwittee sh;ll bave the right of
accese to auy docuwent comznected with the enquiry
mintadned in the denartment and which may be
necesrary to understand the merit or otherwiee of
the workerc' grievances, The unnagemcngﬁas
repreceadtati ves chull have the right ® ,howover |
to refuee to show any document or give any
inforuution which they consider to be of a confi-
dentiual nature, Suoh£onfidentia1 docuwments shall
nol e used against the workmen in the cource of

the grievance proceedinge,

In the care of uny grievance aviring odt of
diccharge or diswmiceal of 4 workwman, the above
wentioned nrocedure shall ot anply. Ineteuad

. have
a diccharged or dismisced workan ehall lewve the
vight to appeal to the diemireiug authority

or loffthe lansigenent within a4 week frow the 4date of

e
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is heard the workman kxxieaxd my , if be 8o %X
desires, be accompanied by an official of the . -
Trade Union, to presenp'the caee and to plea for
him, If the workwan is not satisfied with
the deeisionof the management, the casgrpill_be*

dealt with by the Counittee as per thff procedure

A grievance shall be presuced to assume
the form of a 3ispute only whea the final
decision of the wmanaigement in respect of the

grievance is turned down by the worker,
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Qeeardor Waranrys GlgmflomsTr &FmigLo
(Reg. No. 692 & Recognised) _
(AMitiated to Tamilnad Electricity Workers federation. All India Trade Union Congress & All India Federation of Electricity Employees)

Wil Biranch Offices : Head Office :

V. G. Row, Bar-at-Law. UNION PREMISES 5. Arumuga Naicken Street,
General-Secretary : 157, Mount Road, Madras-2. MADRAS-2.

S. C. Krishnan, B.A,, Basin Bridge Power House

MADRAS-I2,

8

. Ref:

Dated 26=4-1960. 196
TAMI LHAD ELECTRICITY MORKERS FEDERATION.

’

To: ' \ \
The Editor, \ ' ‘\,_ \

.

Dear OCoamrade,
Kindiy publish the following news item in the weekly and obligs,

thanking you,

Yours froternally,

CPres ﬁ& '

;Lpeneral gecretary. .
Hewg iten.

In Usdrag:

STATE ELECTRICITY BOARD REFUSES TO CONCLDE THE DEMANDS
0% VORKMEN; EFFORTS AT CONCILIATION DID NOT PRODUCE
ANY RE3ULT - WORKER3 TO GO ON INDSFERITE 3TRIKE.

ot ot Noo oo on

The concilistion prooesdings taken up by the Commisgioner for
lebour, Madras, on the 19th, 20Lh and 22nd of Mpril 60, vonsuquent
the notice nf gtriike ssrved by 12 Unionsg of Llectricityuwen nffilia-
ted to the Tamiinad Eleclrigity Workers Federation, on the idadras
Stnte Llectrioity Board, bas failed to produce any results.

The kxecutive Comwititee of the Tamilnad Eleckricity Worszeras
Federation, meeting immediately after the Conciliation, expreaged
its doep dismappointuent at the irregponmive uttitude of the repre-
mntatives of the Board, in not having agread to sgebl right viectinmi-
gation or for fuil impleuwentation of the biiasteral agreement and
for regtoration of mininum Trade Unioh fawvilitien., The Federmbion
dep lored that even the oifer for ot having entire matterg referred
Yo Arbitration mnde by the Unions and the ¥Federas:ion xxs has not
been aceepted,

g -

8 The uxecutive regrutted that evenLit.srequ astea the ncceptance
of the Code for Digoipline as early as « Novenber 1§58, the Board
bag.during the conuiliation on the atrikxe mnotice, not taken n defi-
nite oland on the nome, The Executive aquarely placod the respon-
oibility on the dMadraa State Eleciricity Board for the situation Xix

that hag cumpe lied the Unions to serve the strike notice and also

for the failiure of (he conciliation, in gsuch o vital Public Secésér
Induntry.

Howevor the mecting called upon the workmen to defer the proposed
strike action on the 26th of April, since kix conciliiation is =« oald

to ve pending under the law, but sawait the instructions from the
gentrnl Secretarv nf the Tadnrati e A b x



o

The Lxocutive Conraittee algy greeted the determined struggle
of the 10,000 worikmen of the Kyndha Hydro Electric Project, which
Lhe entered the 1ith day, gince it3g commenceément on 15th and con-
demned the hignly wi provooative arreat of the President of the
National Project #rkersg Union and hundreds of workmsn and the wanton
intoerference by the Police in regorting to inthi-charge on innocent
workmen including women. The HExsoutive £ urged on the Governument to
gonoede the juat denundn of the Kundha Workmen in the infiemnests of
indungtriasl peace in this vital publie sector industry.

SIS, " S—
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Received here at———H,—— M,
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AJTUCON NEWDELHI.

-eeee o KUNDAI STRUGGLE NINTH DAY DAY E 4 GOVBER, HUNDRED VQORKERS

ARRESTED LATH!I CHARGED PREGHNANT

MADURA

[6STT1230MAS «
The sequence of entries &t the beginning of this telegram is—clase of telegram, time handed in, sarisl
ouniher (iv the case of foreignm telegrama ctly), office of origin, date, scrvicy imstructions (if eny) &nd
number of ~ords,

This form must accompany any enquiry respecting this telegram.
MGIFPAh, —1221—30-4-57—81,370 Eks,



27 APR 1960
' AGRA\ ELECTRIC SUPPLY WORKERS’ lUlN][(Oil\

RECOGNISED AND REGISTERED No 292

Affifiated Wuh The Indnan Nauonal Trade Union Congress, Lucknow,
The U. P. Electric Workers Federauon Lucknow.

§ f & .' } PEWER HOUSE WORKERS® CANTEERN,
AL S SHAKID PARSHU RAM MARQ.

‘:.RQ‘: @EO- i :..—_*?_I.;}T. (d 80.4. ............................. ]Q 60

The Houvoursovie snistar for Labour and Employ
hovernuﬂnt of India,
“ow Dolbhi, ~

S I,/////////

~o take privilage to submit respesctfully
she deuand for the appointment of a Vage Board in
sleotricity Imdustry orf U.P,

The oopyY of the resolution adopted in
our Uomeral 3ody Weoeting ooncsruéng to the dexcand
is sttacshed here with for youar favour and kind
conaidaration,

Thanking you

@e are
3in,
Tours foat obediantly
for and onbobkalf of
the worksen

(Tkran Abgani)
Jeneral Secrstary

Ve.c. 7 e
530...(......?:'-'49-"1597:{....
CTade MOH..(JQD—LO*DL

C
'.0'-.&_‘. ’..... ..{I
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WAGH BOARD DAMARDED W

By
RLEOTRICITY WOMKERS OF UPTAR PRADESH

MEIMORARDUM

BUBMITTED T0 THR
e » QOVERHMERT

"The workers of the Slestriocity Undertakings of U.P.Rave mo#t
with keen imterest amd regret that almest all important industr!
exeepting Power & Bupply(Eleotricity)have beem favoured with l:.
Board .Though it was decided more than enee and also as lste
20,2,56,4n the zeetimg of the Central Labour Pamel it was consi(
-ad that all the important industries weuld haved the Wage Boar(
with immbdiate effeat for gsettling wages on the lines of Bombday
Wage Board formula and that ,%here should de & Jropouin upwax
revigion of the minimus wages.But we,the electris Workers are m
favoured with the same and mothing has deea done so far for
bringing about s change in the antiquated Vage Strussure prevele
in this iadustry of U.P. for t-he past 12 Years whiesh undispute
=1y need an immediate change commensurate with the ineressed eos
of 14 eta,.The payment of D.F.A.(Dear Food Allowence) so far
allowed 4008 2ot meturalisoe the inareased cost of livimg,

8ince,1948 ,when the Nimtkor Cormittes fixid the wages and
granted Rg,30/-as mini-mum for the Blectric Workers of Uttar
Pra-desh,mueh water hes flowva under the btridge. The parent indus
try,upon whieh depends ths 1ife of comaunity,ia ignored in s
far as the welfere of ke warkers jwko rendor such important
sorvidce ,is conosrnsd, Thelr zu\nm way of working has heem
/have baen/ troated e otherwise and Shoir exintomce seems S0 de/igmored fo!

2o very reason.The mattor required sa immediate abtentin for

doing neddfll needfulld;

The Fleotricidy Undertakings have a cspeity to Pay and cap
afford thelncreaséd wauges without any fear of adverse affecty
The conoeras have eurned huge prefitsz.Blactricity industry is an
inMsatry of“nonogoluuc nature.lvs enjoys oconsidmiion and pre~
vilages of "Tax Rollef ate.,wkich mo industry im the country

d88%g5th the expension of the imdustry,with the extensionm of
supply and with the iacresss of demand for ke usage of the Power
or snergy the workload and responsidilities etc have also deen
increased which ths workmen ars facimg ané bearing alone since

tke stremghh of tha ataff has not bewm {ncrassed parallel to
isareased worklad,

LAl thecireumstencses inoluding the NERD" the "Payimg Capacity;
the Requirenent of he nationul plonning” amd the"Booial Justiee
Justly give rise %o tha demand for gettiug a Wage Board on State
lavel without any loss of time oh thafollowimg lines;

, ,&,W 2‘) A progressively. rising standard of living,
\W

e

b) A Taxe share of he profit arising out of increased
| iroduauuw.
S gresitor share im the patural wealth by thoir labour

* !\f\rw&i;b/ \ c; '::go differential on the basis of skill,experience

length of serviee. :
. [ £) M)l metrualisation in the rise of cosd of living.

/;}’ ‘; Adequats quantum of bonus,
b h) Reduction &€ workimg hours of hke workmsn employed
on hazardous Jobs. R R

i In view of the foregoing we press eur demsnd and fthvently -
L hope that the Govt,.will -be:plessed to" g&&_@;?bﬁ;’ ust demand |
: i madistely,so that,we n{i ke our brethren in other industry
(Imporsant fnduafm-y).h ables o 2ived De 14fe zs sooial .
Justice demamds 1it. :
Lecc?

Resoluticon passed on. .??:(;’43.1960 Ixrem Mynn 4
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. ¥AOR BOARD DRUNDED B 0 TUUAT o A
THE WORKRHS ENGAGED IN BLSORATCLTY UNDRRTAKINGS OF USTAR PREDESH .

gbe workers of the Eleetrieity uzdertakings of Uttar
Pradesh have noted with keem interest and regret that mhew—
alnost all important inmdustries excepting Bleotrioity
(Power B-ppl;g have besn favoured with wa:e boards., Though
1% was decided more than onoe and also as late as or 20,2,56
in the meeting of the Cemntral Ladour Pammel 1% was eonsidered
shat all tbhe important industries wiould have the Wage Boards
with imnediate effeot for settli g wages the lines of Bombay
Wage Boards and that there sho uld be a progossive upwards revis
ion of the minimum wages,

But we the Biljelli keramcharees are not favoured with the
sane and nothing has been dorme for dringing sbout a change in
the antiquated ¥Wage Struocture prevelent in this industry of
U.P. for the past 12 yesrs whioh undisputedly need an immediate
ohange commensurate with the inoreased ocost of living ect.

The payment of Desar Food Allewance so far allowed doea not
neutralize the increased eost of living.

8ince, 1948, when the Himdker Odmmettee fixed She wages
for the Tleotrisc workers and granted only Rs, 30/~ as minimum
much water has flown under the bridge, The paremt industry
upon which depends the life of the community is ignored in so
far as the welfare of the workers, who render such important
gserviocs, is ooncerned,

The Rleciricity Undertakings have a capacity to pay and
ocan afford the increased wage s without any fear of adversly
affeat, They have earned huge profits., Xleotrioity (Powsr &
Bupply) is un industry of monopolistic nature, Itx ;Sonsiderat-
ione and previlages of tax relief ect. which no industry in
the eountry does,

With the expersion of the irdustry, with the extension
of sppply and width the inocrease of dezand for the usage of
the Power or energy the workload, responsibilities ete have o, .
also besn inoreased which the workmen are besring and fascing =
since the strength of the ataff haz rot »en increased sione-
parallel to ireressed worklecad,

All the eireuxatances insluding the"need” the paying
tapacity, the requiremsnts of the national plamning and soclal
Justice give riga tv the dezand for gotting a Wege Board on
ftate Level without any loss of time on the following lines;

a) A progreanively riging astandavéd of living,

b) A fare share of the profit¢ arising out of insroased
productivity,

6) A greater share in the natural wsalth by their labdour,

d) Wage 4iffsrentisl on the hasis of skill, experience

~ length of sorvise,

f) Full vetrualisstion in tha rias cf cest of living.

g) Adequate quantum of bonus, '

h) Reduotiocr iv working Rours af the workmen employed
on hazardous Jjobds,

Inviow of Ske foregouing, we fervently bope that the
Government will be¢ pleas:d %0 apprige our Just denand imme-
dlately 8o that wo may, kike our drethamns in other industries
( important 1nduntr10=5.

L

he adle €5 live a better life as sociali:
Justias denands its, : Agra Elertric Supply Workers® Uniom 8

For Fawrom S

IMWW’ J&(l/’ (‘)_L,,Mbﬂ_q QGene;zl Sﬁretary.

oy
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S AN MADRAS ELECTRICTTY WORKERS UNION.
(Régd. No. 692 ani Recognised,

'«w‘_

(Affiliated to the TAMILNAD RILECIRICTLY WORKERS FEDERAT ION, )

PRES IDENT : Ao e
V.G.ROY, BAR-AT-LAW. -
~

The Resnlution of the enoral Body of tha Union held on
30-3-1960 is furnished bolow =

"This Geheral Body megting of the Madras Eloctricity workers
Union decides to serve the strike notice as per Sec. 22(1) of
the T.D.Act, 1947 on or before 5th.april 1960 and under the
guidance of the Tamilnad Elocy.Workers Federation direct the
members to resort to direct actlon to achleve the redressal of
the following just and minimum demands and in defence of the
legitimate trade union rights and against victimisation. Any
five or more of the following membars are duly elacted to sien
the strikn notice as required under the rules.

DE MAND 3,

I. Against victimisation of office-bgarers of Fedaration,
Unions ani dPth¥ members.,

I1. For acceptance of thc Code for Discipllne anil the Recognition
of the Faderation and the affiliated Unions.

11T, Inplementation of thm terms of the agreemant dated 3.2.59.

V. Grant of 3 months pay as Bonus for the years ending
30.6.58 and 1859.

V. Reores-ntation to the T.N.N.W.P. in the Madras State Rloctri-
city Consultative Council.,

VI. Integration of T.C.State Allottees, Bx.M.E.S.C.and other
undertaking employﬁ”s. L

VIT. 124% Special Pay allowance to Kundah Project Employees.

VIII. Special Pay to T.L.C.workmen,

IX. Accoptanhce of Provisions of M;S.E.Act to the clgrioal employeos.
X. Agalnst the exemption sought for by Board for 9A of I.D.Act,]947,

XI. Rastoration of T.U.facilities and service gonditions prpvai-
ling as on 1.1.1958.

XII. Against increase in workload to clerical employees & workmen.
XIII. Relnstatement of workmen irregularly and illegally torminated.

Y IV. Grant of Dust allowance to clerical atd last grade employees
in Basin Bridege Power House.

XV. All orders in wontravention of 94 to be ravoked.

XVI. Rant-fres quevters to Essential Workers in Generation and
Distribution. ;s Sl : :

XVII. Abolition of tha system of confidential reports and . ¢
other obsolete restrictions. . .

XVIII.Retention of P.C.A. for workmen on promotlon and grant of
it A to monthly paid watchmen w.a.f 1949

v
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XIX, Raisinz of age of superannuation to 58 and inclusion %f :
workmen in the scalée of Rs.36-2-50 as inferior. "

XX. Bxtension of F.P.F.Act baencfits to all workmen 1in Distribution
and construction without discrimiantion,

XXI. Grant of Gratulty as Retirement Benefit, :

XXII. Payment of arrears of Natienal ang Festival.Holidays.

XY III. Restoration of wage cul for 4.1.55 and 14,12.59.

¥XIV. Voluntary arbitraﬁion if the above demards are not granted.

XXV. Settine up of Joint Standing Councils for * redressal of
domands at system levels. !

XVI. other demands fTumishod in anhexuire 'B!.

NOLICE OF STRIKE UMDGR CWCTION_QZCilrQE THE.INDEBTRIAL DISPUTES ACT,1847 .
Name of Union :; MADRAS EIECTRiCITY WCRKERS UNION (RGg.ND.GQZ) |
Address ¢ No.5 Arumuga Naicken Street, Madras-2.

Dated the 5th day of April 1960.

To
Tha Chanman.
Madras State Bleoctricibty Board,
Modras.2.
(Name of the Dmployer).

NDear 3ir,

fn accordance witi ths preovisionsg containsd -in sub-section
(i) of Section 22 of bthe lndusprial Dieputes Act, 1247 e hereby
give you notice thal we propose to go oa strike- The date of strike
for the purpnse of section 22 (1) (e¢) wild be 25-4-1960 or any day
thereaftor, <

A Statement giving pdrtlculara as required by Rule 59
the Madrao Iniustrial Rules, 1958 is anchosed.

9
=

S3. 0. Linzappan 6. 8d. P.Parthasarathy
Sd4. C. ¥. Rangan ! 7. 51, R.Gopaul.

51. B. Babu &, &d. Madurai

Sd., V.M.Aruhacnaiam G, L.sleIo0l Achommhy
8d. Mugilamani 10, 3i. P.M.Samny.

1D WN =

opy to:- ‘ O

Tha 'Sacrotary, MedAras State Blectricity Boord,

The chief Engincer (Blectlricily), Madras State flectvricity Board.

The chief Distripution Fngineonr, Madvras S$tate Electricity Board.

The chief On raLlOﬂ wnoincer, Madras- 3lave Vlectrlgity Board.

The ;uporlntﬁndlnw Raginaers.

The Secretary to Governmenc of Mairas,. Doyartmont of Industrlos,
Labour and Co-oparation, Madras-9.

7. Tha Commissionar of Labour, Madras,

8. The District Magistratles. i

9.7he Conciliation Officers.

10. The Tamilnad Elegtrlcity tox lfr cheration, (fi#éﬂﬁaﬂi¢$)

O D N =0

* & o

l

] f
o b dig )
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MADRAS EIECTRICTITY WORKRRS UNI
(Begd. No. 692).
(AFFILIATED TO TAMILNAD BEISCIRICITY WORKERS FEDERAT ION) .

THE STATEMENT GIVING PARTICULARS AS REQUIRED BY RULE 59 OF THE MADRAS
INDUSTRIAL _DISPULE RULES, 1958,

a. This is an industrial dispute between the M.S$.E.B. constituted as
per the provisions of Klectricity (supplies) Act,1948 with effect from
1-7-1957 ani 1ts employees: under M.E.S./Ceneration and M,E.S,/Distri-
bution represented by M.E.W.Union. .

b. Tho subject matter of the dispute 1s the following demands of

the electy.workmen that necd urgent and immediate redressal. It can

be seen from the demands that the agreement that has been entered into
between the representatives of the M.8.E.B,and the workmen represenicqd
by the T.N,BR.W.F.has not been implemented. What is more? Soon after
the apreement the managemont and its officers have followed the
dellbarate pollcy of violating the terms and spirit of the agreement
and have begun to indulge in acts of provocations particularly in the
matter of victimising the office-hearers of the unions, the Federation
and active membrrs., The prevalstit facllitics have beon taken away.
suspenided or altered both in the matter of trade union facillities

and as well as the service condition of the employses. Nermal channelg
of represontations and rediessal of the grievances have been eith-r
denied or converted into a farce. Regular poriodical deputations

that ugsed to be accepted and rocognised are now in post-agreement

days deniad. sttemptis to resolve the conflicts and getting the demandc
redressed 1s browned upon and the employee-office-bearers (who cons-
titute more than 85% of the unions or ths State Council Membership

of the Fedaration or the total numbar of protecctéed workmen of

all wunions affiliated in the Federatlon) are discpuraged, harasscd
and affected adverscly by vindictive transfers and in soms cases

on allegsd mistakes penalised by revarsilons.and cven summarily
dismiss=zd.

Disciplinary actions are initiated gdeliberately against active .
unlon members contrary to thz normal procedure ahd summary memos,
warnines final warninzs atl thrcats of dismissals are issued to
weaken the disturb the collective bargaining capacity of the workers.
Trade Unions are not rccoeniged and the right to collecgtive bargal-
nipg assured in thn constitution is attempted to be defsated.

The representations from the unlons and Federation ani the reso-
lutions of the General Body meetling, . Executive mesetings and conferanc.
ara not replied for months on end atd at the gnd.of it summarily

denied or the conventional red-~tape reply as "still under considera-~
tion" era glven. Inbterviawes sought ~for are refused or Interviews are.
granted and grilevances arzs not redressed. Thtis the grievances of

the employess have accumulated all through the twelve months. Fresi
inroads are made and in spite of ths transitory regulations of tle
Board, serious anil adverse alteratlions in the mattar of servics
conditions are l1mposed.

The conciliation proceedings provided by machinery of the Govennmeni
Labour Dapt., is also not utilised arl when the workmen or the unionc
take recourse to is, even that is taken as an affront to its
authority and the attitude that has been followed by the represen-
tatives of the menagagement has been one of hostility. The typicaXla
example of such an attitude and its refusal to be gulded by the
general recommendatory policies enunciated in the Code for Disciplin:
in Industry has been the way in which the Board has filed a Writ
Petition agalinst the order 1n favour of the workmen with referencs

to the applicability of the statutory provisions of the Shops

Act.

All the following demands have been not redressea and exemption
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a) 6000 workmon are likely to be affectod-by this dispute.

b) Poncurlontly with'the 7.N.E. w F. our Union has been ropre- i
senting these ‘lemanis and pressing with the offiicers, heads _ SR |
of tha Systems, C.B., or C.D.E., C.0.B., aml the M.S.E.B. 3 i
Till today none of .our demands have  been iconeeded. &4 L .
our nfforts at conciliation procoedinps have not met with b 4
success. S BCYE J=¢:m,_q : :'_“f__- £
The representations mada on our behalf and’ 1n purSuance Of AR

the above demanis by the PFedsration slnoeuMareh 1959 . have not L .
been complied wibh. On basie issues tha; Board Has | tpurslieq-at; Lol iy
negative approacn or/baoﬂﬁcc and that lapse of t}mp is.concurrentt ¢ il
anty ubilised by the officers to perpelrate acts‘of’ intimi&ation '
and penalisation of workmen and emploves-offlce< :hgdrers. On’ - '-
Peb.11, 1960.th2 Chalrman of tha Board who;has’ fiXQd on- appoint.
ment with the office.bearers of the churation ‘has'gona back: onu.
the same. Similarly the representation’to’ the Ninister for
Rleecy. am tho Minister for Labour have alsp! proved té'be’ of
no avail, hs a typical illustration,’we haVe’'beeh”demanding i
since inavgurction of the Federation that the® rrpresentation AT A =

to the united ani rapresentativae body, rbpresenting the!
interests of the employees namely T .N.E.W.F,1s to be glven.in .
the State Flecy. Consultative Council.’ The, report’ of the’ Nego=- .. o
tiating Committee has stated that this matter should'be taken | . et
into consideration favourably by Government,  In'the-‘agresment xx - s
reached on 3.2.59 Board agreed that Fedératlon can take -up the - . . ;
mattar with the Govt. of Madras byt on Feb.23,1960 the Government
have not gziven representation to the Eederabion but 'reappointed .
for curront year also, the third.year in ‘succession‘thus golng. (= TE
back on their doelared aims in such matter Thus the lefforts ‘of
union anl Federation have beon till to date to “avert the confligts
the Industrial strife atid perslstentlyf demanded for the ‘accqptance
for the code of the discipline by the Boarq. The Boéardion tha i
other hand and itz officers have Taunched “on "tha~ ‘gravast acts of

provocations against the workmen, unanS ani the Fegeratlon.

) -an i ol L e

llehce in the above circumstances. having ‘gxhausteqd: all venues
. of appeals, representations and direct discussions werare 1
constrained to issue notice of strike under Sec.'22(1) of the! I D.
Let, 1947 and responsibility for the same and' its: ooneequences

are ebirnly with the Madras State Elecy.Board’and'ths anti- ..
ﬂomocratic policies of Lhe Gnvcrnmont of Madrgs “towards the

mlectricity Workman. et : ‘F;ﬂ‘ Lq,” Fooimen’s

1. 8. G.Lingappan 6:+.58 2P quthasaraﬁhyf BT

2. 8. C.K.Rangan 7. Sd. R. Gopaul ',; ~

3. S1. P.V.Babu-- 8. 15d. P Maduraf RNOLFRE O3y ]

4, S1. V.M.Arunachalam Oug” ‘Lia Lysad 48 of ﬁchamma¢ dq« . T t
5. 'Sl Mastlamani's : 10 Sl. P M Samy‘“ ko T S T A

4 Q.;C.,, ity i‘(Mkm,\

?L.fi};'-‘ .-:"_'_a L3 “Sd‘- 8. C‘KRISHI\AN(_« o
b 4 ”gF‘NF‘RAL’JSECRETARY

Y { ga’ !", - !
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MADRAS BIECTRICTITY WORKERS' UNION -
APFILIATED TO THE TAMILND RIGGTRIATEY WORKERS' FEDERATTON -
No.5 Arumuga Najckea Strect, Madras-2 ¥
ANVEXURE A i

NOTS, OF DEMANDS,

(To bs included at the end of the Statement accompanying the Notice
of Strikae).

I. azainst Victimbalion of ofice~bearars of Federation and Unions and
active magmbers:-

Transfars of <-

1/ sri S.Heelakantan. TL.Sacy ., TMAVF. ,Gen.Secy . , MERU

11/ Sri M.A.Malick Wx-Vice Presxdent ITNSWF and
X Fro#w;ﬁhl INEBASU

111/ Sri p.haghavan lrcocuvtr, TNAWY & asst.Secy.,MERU.

iv/ C.aCanapathy Vict—President.Thva & Genl. Secy
ML HES U, VYellore.

v/ 5ri ¥ Ramaswamy hxecutive bkember, TMIWF.,Vice-President.
LomBR . , Papanasam.,

vl/ Sri p.Dhanaraj Th. 51 'v..TH‘.l.,Gen.Secy.,TNEBASU

vii/ Sri K.Jagannathah Viege-preeidont, TNIwF. yPresident, TNEBASU

viil/Sri 3. amaswany }1x.JL.SCc¢',thU:.,Fonvenor,standing
tou anLl, wadakh,

¥/ <ril R.Viswanathan Reg, Jte. ,Prorald, TNRBASU

x/  Sri ¥ .Gopinathan Vies-Presidant, MERU

xi/ Sri Manl Protected workor, MIEU.

x11/ Sri L.S.arumalnayagan, Ghats Council Member, TNEWR.,Protected
wWor: e, ML,
x11i/Sri Ramachaindran Preoci weinberi, MARRU, Pykara.

xiv/ Sri K.1.3.Nair )

xv/ 8ri G.Srinivasan ) Brorais Glrele, TWBASU

xvi/ Sri K.Lokahathnn )

Dismbsals of :-

xvii/ sri K.K.Mani rovtegted wor'taen, MNiBRU, Mettur.
xviii/sri Gsngadbavan ) _

xix/ Sri Natarajan ) VG oW Undto

xx/ Sri A.S.Gopal Bx.3maceuy L‘c Mamber, M.W.W.U.

a

The Chairman, Newotialin: Jomrmitten in his conclusions to the
report submitted te thv Zoate of Yilras has shaled quoting from
the Labour appellate Tribunal of :ad’a (Speciel Beanchl revarding
the Banks at pagza 86 of ta» privosd hoenooo rollows }:-

" Wa trust that the rapiily chazsged vilationchin of omoloyer

and employse will be mors generslly yecozaised as indeed 1t bas .
been rscognised by wany of the banks, so thas LHO*T approach to

the problems of dealing with tha shef? 15 inspired by a sympathetic
unie~standing of their circums tqu‘S..,o .Jmplﬁ"ceu must

give a daur day's work for a feir dov'e wog:. To do less would

be to invite disaster eibthesr by itewoval for dnofflglency or by

a ganeral dowerins wages. THIS T3 1107 WRIYING ON THE Wall FOR ALL
TO SBE IN TiE CONIBXT O ODR COUNIRY'Z PRROUNT BCOIOMIC SITUAT ION®

" Tt istoped that in the future relationshin botw2en the

Board and the workmen, the spirit undrrlving these obgervations,
will be borne in mind for preu-fvation ¢t Industrial peacev.

Theso wall meaning utterances of the Cnairman, llegotiating Commitiee
have fallen on deaf ears snd i%t can b2 gecn frea the above list

that 5 out of 11 office-bezarcrs, tcn oul of about 25 executive
mombers, of the Federation anhd more than 90 out of the protected
workmen and are wilfully al v1nd*ctiv~1y harassed by transfers and
the normal functinning of the Unions and thﬁ fcderation is attempted
to ba thwarted disrupted anl the collective bargining strongth of
the workmeu weakened. Thare has been no parallel to this en-masse
victimisation ain all the previonus ten yecars when most of ths unions
have been fundtioning singzly or individually, Out of 21 cited
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axcept for six, ali th: rest of 15 office-bearers there has been
o cause or ecason ab all or the transfers except of their being

ofi'ice-bearercs anl assoclation in the legltimate andl norwal Trade
Union activity in conncetion with the redressal of Aemands,

hs such we demend ©he cancellation of such vindictive orders of
transferas, dizmissals and teo harh punlshment of the above abd
tbhrr guch amplovecs forthwith.

I. or reeapbanec ol the Gole Tor Diseipline in dusiry
Lv Lhe MU H.B, aird smeegnition of the Peieratinn and the
Tfidiated Unions,

a8 goarly as Novambor 19068 tho Toderation has adopled the. Code and
nrgod the Boaord for Iig accnplanco. But unfertunately the
doard while io hays non oiran its congurrence to the same
«Abuaough 1t is bound by Jec.78 o7 ti'n Slechricity (sSuvnply) Act,
tv  the Stabe Dollceyr In nmatvers of gatsral policy, it has been

A ity or pevalitsive dtg of tieers at mepbers Lo 4o averything
Lo ovioonls he gimelliz provigions roeguodlng victimisations,
uni'alr laponr ppachicr, wvakiataral alteration of service condi-
vierig all theer Yiolve ropchs sine: bs agrzemant.

4
3 :

i}
(B) darther Yl PodAstatien snf the Uhdong fuifill all the
ancas en® onn At thoe 20th Indieh Labouw Conferencs WarLantjng

~

voeosnitvinon, Dot o Foe In cnite ol renecicd reprrsantzcions and
Jppeciabilgine tha Ponvel bl Sof ded Rowornition and consa-
il MNP IERAEIN = i o

te) Tha sricvenc: yrocaduTs e et been set up and even
: nicom g howg oot Leet constitngel nnder statutory

PREOATRE | g Rl

- N -y vy
e IS0

(a) wxalncit L proviciens on the Dode Weit Petition has been
Silad e LRl Doakd Lgaingy LS dnguilate stcuoerity amger Seenbl

=5 - [
EY EE RSN el

7 daman ths wvithirowel o0 sush vesorts to courts. ahd demand
CoE eraGe sl oacrntiuich of o Todosmgnion Wl V.eas zeLting up
n" aniavnnce noowTuse 25 slgning ol e Sote fov Lisclpline

=EIRONE R LT e T

TTI. Ir~heopall coion of the teirms of agrazment 4/3.2.59 and
recbificatinn nf ~apscts of rel-danlomentation.

Refixation of ney os

Bt}

e

Lhn Yey igad Moatas Ras qo ez aet
boan given effoce Lo abone HO0 Moagnreoll Allovtcozsg, Clerical
Mxecutive workich, 103t pradoe ard MLWM.R.werlren. (b) about 150
. MASC clericpl owplny2ezn, wmontl.y pald Rotary and Central -
roakdown workmen ant wabcehmen. (e} sbout 350 South Arcot and
cbher undsrloking onployees. s such even din ths matier of revi-
s1lon 0 rfocrizs of e Lhe aoercenout bz not bran Implenented.

} /'\'.1
(i)

foms 27 the whjleorccdp Fave L,ga Ty,

! v over dn 1917 and
IRy are yﬁt 10 ba th“g;%c d ofd tine Stote Allotises and other
cwplovaas transierran aivl talken cvar fn 2051 and 55 are yet to

v inbegratcold,

(11) Several aneuwolisa of (a) ifuniors o Abkuz more pay than
seniors () new scalea Lo sach bGL\,D“lp as arc not chown in
s annexur: Lo L acreansah Tikz the eabls jolatersy (e)

and other anrmolics hews so far nol beeh looked iate.

(ii1) (a) evea the meagre ianterin D.A.of Rs.5/- has not been
rivan to certsin workmen at Poomanallcee ond M E.S.2ub division
ot Xundah; (v, The incryease In noy Yo cusual labourers add
contingent staff have not been safeticned. (c) 1000 N.M.R.senlor
vorkmen in Mettur hzvse benn diseriminetoly treabed "and
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segragation of D.un. and grant of bensfot of(;fﬂf/;iVGn in
1057 anl 58 are to be accorded to them; (4) grant of advances
Increments to 400 0,8.5.workmen integrated from Tx.M.E.S.C.,
daily paid based on their service from 1947.

(1v)The Night chift Allowance hasrot basen given to workmen working in.
the night shift, Such as the Distribution and Maintcnance Staff

in all systems anil the watchmen in certain. systems. Only a nominal
number of rezular shift workmen have been pald in M,E.S. Gensration
and other sSystems ani the bulk of the emplnyess numbering more than
2500 are still deniecqd the Spacial aAllowahce,

(v) 8000 workmen as par seniority ecither Statewlse or Systemwise
have not bean made permancnt or 0.5.8. Nearly 50% of thosc integratad
have baen posted as Lascar II Grade and thus the purpose of agrcement
1s defeatet 1n so far as their emolume nls and status are atversely
affected. Tha vary term in tha agreement 1s further attempted to

be negated by the unilateral introduction of "4ll-in-wazes" and
D.0.latters to liquidate the category callsd N,M.R.

(ei) No respect has becn stown to the agsurances before the Negotiat-
Ing Ccommltt-e in, the matter of provision of Housine facilltiss to these
essantial workmen. aftsr the agrosment the number o° essontial services
have 1ncreasad due to transfers anl increcase in sxtensions. Adequate
quarters are not provided. 4s such to all the ellgible workmen

pending provision of Rant Free Quarters and Free electricity 20% of pay
or a miniwum of Rs.20/- is to granted to the workmen coverabls as
"Essential Services". T T./-

(v1l) Freec uniforms have not been supplied abd about 5000 workmen
have been denled this benefit in spite, of the agreement 1400 1..G.S.
staff and 500 collection staff who are still to be given this
benefit will make a minimum of 7000 workmanh who are to behefit
under this torm but denied so far.

(viii) Mal-implemantation of the term on "construction allowance

has taken place in Lo ways. One is thal the 0,.,5.S.who have b2an
grantad constructinon allowance have besn adversely affected in

Mottur System and the number of such workmaen are directed to be |
restrictad, conscruent to tho agreemcnt, Secondly the work charged and
the N,M,R. who arc pnstad in the construction work eithrr Aireclly

or from the Maintenancs Works have not been sanctlnoned this
construction allowance.

(ix) 1he 22 or more natinnal amd festival holidays are not

belng given to about 15,000 0.S.S.Workmsn except in a few places.
Noither double the wagss are pald nor the compensatory holidays made
available in full. Further the work charged workmen and the N,M,R.
with over four years have nobt besn given this benefit till todate.
As such this benefit is to be given in full and the arrvcars from
1.1.1959 &s t» he paid to all oligible workmen,

(x)Term No.12 of the agrecmont has not been I1mplemented at all and
the arrears w.2.f. 1.1.52 are to be pail. il

(xi) The term under fransfer »f workors is the most abused ang
violated term of the agrecment. All the union activities and office-
boarars so transferrad are to be posted bag to thelr original posts
and wages granted tn them ani provision as has been made availablo

to the P. & T. Employeas Union should be extended to the employeas
under M.S.E.B. and tha c¢lauss on protected workmen should be
strictly ajhcred to by the Management.

(x11) sri Gangadharan anl Natarajan are to be reinstated with
baCkwag“:S. . (!
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{xiit) The cut in wages affected pending concjliation proceodlnpq
is to be restorad.

{xiv) Other anamolics and inroads consequent to. the .agreement are to
ba saot right,

IV Bonus_ :~ The: Chalrman, Negotiating Committee has stated in his
rrcommendations at paga 52 of the printed report states, "If the State
mlectricity Roard is treated as a pure industrial concern and if th.
wase scales including Dearness ‘pAllowance as prevalling 1n other injuge
trinl congerns ware to be copled, 1t goes without saying that any
‘commendations fall short of that seales', Bven such recommendationg
ﬂo admiteed by the Board Represantatives amountod to about 2 creres.
The agreoment rcached was said to have cost only 63 lakhs. 4s such
cAmlttedly the workman are pald low wages much short of fair wagzes ond
cvah matdfthom miniomm  wages as comparced to the need based nnrms
agreed to 1n the 15th and 16th Indlan Labour Conferences, !

Secondly, the RBnard 1s in scle monopoly of Electricity Generavico
in the state an? is making huge profits and with the revision of
Tariffs in Octobrs 1252 1ts filnancial position has definitely further
Improved. '

As such on grounds of deferred wage and filling up th: gap bﬁrnffg
, vhe living wages and the actual waee the qemand of 3 months pay ‘as .
“Lettis forsthe yearsending 30th June 1958/ to all the workmen is vary e
roasonable modest and just and must be conceded . :

v, Representation to the INEWF in the State Blectriclity Consultative -
Council (for th- year 1960 und=r Sec.16(2) of the Electricity (Supnly)
Joby 1948

’ HS .

(i) By the majority Report of the Nsgotiating Committes aopo_htod
by the Govt.of Madiras it was pnciflcally recommended that DAy T =
;atlon should be represontei in thy Council, ,

(13) in tho agreement the Board has accepted that the TNEWF
~honld renregsent the same to the Governmant.

(i1i) In the statemont filed on behalf of the Board bafore tha

aathority under Sec.51 of the M.S.R.Act it has been stated that ths

Tederation peprasents the amployeces under the MSEB, <)
L *-' A

(iv) By the,means sct up ani accepted in the 16th Liabour Conferehce

at Nainital® the TNAWF is the only United' Federation of .almeost all

vie unionsg of Elsctricity men in the State of Madras .atd as such

~houll be given. adequate represcntation in-the Council on behalf

of the Nlectricity Labour urgently and without further delay.

VI. Integration of T.(.alloltees and Lx.M/E. o.C.Uniqrtalinr stal?
ond grant of benefits wlth ¢ffect from 1. 1 1952,

(1) The Nagrreceil allnttcas from Kerala Dtato ingluding clerical,
cxacutive ani N,M.R.employes are to bs integrated and given the
beneflts from the date of transfer and promotlons-and other
benafits oxtendesd to them.

b) The Fx.M.E.S.0.daily paid as well as the monthly pald includiug
clarical, last gra ade and workmen are to be integrated with effect
‘rom 29,.8.1957 and the benafits correspondingly grantod._v

(d) tfhe undertakilng staff,ﬁa‘othcr places are’to be 1ntegratod in .
“h2 correspending posts anJ scales with effect from-the date of the -
baking over by thz Electricity Doprtment or the Board.

/d) All the above workmen are to be given benefits under the avree~ : 73
mant providing for suitable benefits unier fioment advance incremant “iagy
and such arrears paid to them in full. R : e
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VII. 12%% special Pay allowance to Kundah ‘fQQét employeses:

(a) 4ll the N.M,R.workmen, clerical.employees abhd the last grade
staff are .to be granted the banefit of the spescial pay without dis-
crimlnation and with effect from the same date when the supervisory
and executiva staff were given.' , '

(b) The work charged ompldyaes in Kuhdaﬁ anl other places are to he
intograted into 088 and fitted into suitable & corresponding time
sk scales pf pay. . YL it

VIII. Speéial pay to T.L.C.,workmen without dlscrimination:

The special pay that is beingz paid to certain workmenanl thse J.%3s.,
abd §5,0s. in certain sesctions of Towsrllime Construction causing invi-
duous discrimination is to ba uniformly paid to all the workmen who
are only small in number and the injustice removed from the date of
sanction tn the employecs mentioned.

IX. Accoptance of th: provisions of M.S8.B.aict to the clerical and
2llled employses: - !

L11 the accountine ani1 clerical amployees, itteniers andl last grate
staff, cdllection staff, storo keeper staff and workmen in various
storas sub divigsions are tn be treated as covared under the M.S.E,
hct and the bours'of work, overtime wages atrl other benefits granted
with affect at least from 223,12.1959.

X._pgaingt BYEMET TON SOUGHT FOR BY THE BOARD WOR 9.4 QF THL I.D.act,

Contrary to the agrzemant and democratic amd agreed principles of
16th Indian Labour Confcrance ald the model Employment (Standing
oriers) act of 1247, thce Board has recently sought this oxemption
solely with a viow Lo legalise the illegal changes affected and the
violations te the pedvisions of the® ¢ods. as such this exemption
must not be granted anil the Beard directed not %o press this appli-
cation, : :

XI. RESTORsTION OF T.U.FaCILIITES SUCH AS HOLD ING MEETINGS WITHIN
DEPARIMENL 6L PREMISCS 4lD SERVICH CONDTTIONS PREVAJSLING AS ON 1.1.58.

The pravalent Union Tacilities to workmen since 1953 that have
been 11llepgally anid unilaterally taken away or susponded are to be
rastored., . Th~ conditions of sorvices. that have been alvered
adversely to tha intarests of employecs are to be restoreqd.

)
. S s ——

XII. AGATNST TNCRE,SE _JIN WORK-LOAD TO CLERICAL EMDLOYERS & WORKMEN.
contrary to the provisions of the Code for Discipline, and,

the statutory provisions of 9u of the I.,D}.Act,1947 the norms and
vardatick of work 1lrnad to clerks as well as the workmen have been
increased., Such orders are to ba revokea pending framing of the
ragular rules in ceonsultation with the Union and the Federatilon

and the strength of the clerical émployeses and the 0.S.S.workmen are
te be increased by 2000 and 10000 resngctively in the intercst of
afficiency of the work of the Board. .

XIT1.RE INSTATEMENT OF WORKM3F JRREGUIARLY AND ILIEGALLY TRRMINATED:

The followinz workmen besides others who have bzen terminated
irregularly ard in contravention of the statutory provisions of the
T.D.Act are to be reinstated wilh back ' wages.
i/ Sri Rajabather, Mint Gtoras, . 4 years of service.
1i/ Sri usnantacharl ani 6 ‘others. Civil Sudb Division, 6 ysars of service
134/ Sri Chengia 4.E./MambalamSuperannuated 14 years earlier.
~.x/ Sri Ramachandran, A/E/Tiruvellode, 4 'years of service.
xi/ Sri 4.S.Gopalan, Weldér, B.B.pobwer house, above 7 years of service
and othors furnished in Anni'B'. ‘ z yr &
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XIV. GRaM:_OF DUS! ALLOWANCE 10 CIERICAL uND LAST GRADE EMPLOYEES:

The dAlserimination thdt is belng shown against about
120 clerical anl last grade employees since 1986 in the matter
of the grant of the occupationsl azllowances is to be ended ahd
amployees glven the benefit with restrospective effect from
22.7.56. t AT !
AV, RETENUION OF HIRSONAL COMPENSATORY ALLOWANCE OF 'WORKMEN ON
I%OMOTLOH LD GRANT OF H.R.A, TO MONIHLY PAID WATCHMEN V,E.F.
29.8,1949, i -

As per G.0.Ms5.No.1299 dated 22,3,1957 the P.C.As granted to
Lhe -wvorkman is not to be absprbed in future: increments, On
promotlon also this special pay is to remain dssuch,” But.in
thia cuse of more than 15 workmen in Powar House ani other places
the P.r.A. has been reduced or absorbsd fully in the promotad
gcals of pay aad corr@sponilnyly the benefit of the promotion
Is either raduszed opr gated, in terms of emaluments. This un
Jjust change is to be rrctinod and the loss so:suffered is to
be made gooi withh ¢ffect from the date of promotion.

in the casae of 14 Ex.MiSC. monthly pald watchmen their old J
cndluacnts as company workmen was refixed as pay D.h.and P.C.A.
&€ wvorkmen on a2 par with the 0,S.S. under the alactricity
Departnent, the H.R.i. has nol bean pald to them all the taen
years since 1949, ss such and because their service for the past
ten years have not besen accorded any revision of Seales or
inctaments, the H.l.4. to which they havG been eliglble 1s to
be grantedto thom,
¥VI. DPENT FRER _QUARIBRS AND FREE BIMCTRICITY TO THW ESSENT IAL WORKNIG:

The sssential workmen ln MIS / Gensration and Distribution have |
not been provided with rent free quarters and fres electricity all '
these ysars, even in spits of catogorlcal assurances, since
January 1953. 43 such this bensfit is to be granted and panding
the game, compansatory cash allowance of 20% of the wages or R30/-
vhichever is lers 1s to be pald to the eligible workmen numbering
about 750 in genaratinn apd 500 in dDistribution,

5]

YVI1, ABOLILION OF SYSTEM OF CONFIDENC JAL REPORTS AND OTHIR OBSOE"

ANETRIG. 10MG5:
I

ine circumstancaes of origin for the confidential reports and such

other obsolfete restrictions were during the pre.indepemdent period .

when mistiust and suspieion guided the relations between the exacu-

bive and the ratks of (mp10y00° in Gohvernment Departments,. Slince

bhe alvent of inlependence and framing of the democratic consti-

tntion of India their cenidinnution has bacome recognised as un-

necessary and hoaraful oyvea for Governmental employees., Hehce and mor

50 ag v are Jeclared 19 be noh-government 3l employeses, we demand

that this sysleu is o ko abolighed an? put an end to and entirely

nsw rulas and regulatinsns baged on the democratic princioles of

industrial relations he framed forthwith,

YVIIL,ALL ORDERS COMIRARY TO SEC.94 OF e D.ACT 1947 tobe rovoked.

contrary to the provisicns of the agreement, the transitory ‘ !
I”FUldeOH of thy #.8.5.0., and thaprovisions of the Code for i
lscipline in Indusry several orders have been issued altering -y
thn services conditions ¢ the employees adversely. 4s such’
chanses are unjust ani cohtrary to law and has engendered industirial
peacae, they are Lo be revoked, anl the work men who. have suffered
by such orders be suitably compensated. v e A R agR ey 3 g e

........

-
»
',_ 1;:.~-._~ .
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x1Xe RAISING THE AGE OF SUPERANNUATION TO 58 AND INCLUSION OF WORKMEN
WITHIN THE TIM% SCALE OF PAY 36-2-50. ot

In consonance with the recommendations of Tripartitq/665;;ttee on
Textlles- anil the Chairman, Negotiating committee, Ne age of supe-
ranmuation be raisad to 58 and the workmen such s Halpers and Semi-
skilled categories within 36-2-50 be c1q351f as Inferior,

XX. BXIENSION OF E.P.F.SCHiM% BENEFITS TO ALL WORKMEN WITH OVER ONR
YBAR OF SRRV ICH: _

The present discrimination shown to workmen in Distribution and
construction sub-divisions be sfried forthwith and the bencfits

of E.P.F.hct that are given to ganeration workers extended to the
workmen 1n Distribution and Construction sub-divisions also,

with offect from 1-1-1959 at least.

XXT, GRANT OF GRATUITY AT THT RATS OF ON% MONTH WAGES:

This guastion has been not included 1n the previous agreament with
the assurance that 4etailed scheme would be worked out within 3
months of the date of agreemont, As such an agsurance has not
been fulfilled, the sratuity scheme is to ba accepted at the rate
of one month wagers (last drawn) to serviced workmen with over 5
years of servieo, for@very completed year of servica.

AXIT. PAYMAINL OF ARREARS OF NATTONAL AND FEST IVAL _HO[ IDAYS:

More than 600 workmen in Powar House ahd 500 in Distribution

have not beeh paid for the Natlonal and Festival Holidays as accepled
by the chief Bngineer for Llectricity before the Commissiofjer for
Labour on 9,1.1958. A4s such the arrears ftre to bs paid to ths
workmen without further delay. -

XXIII, RESTORALION OF WaGE CUT ILINGALLY IMPOSED ON WORKMEN FOR
Q-1-1958 and 14-12-1959.

R Tho wage cut has been imposed panding éonciliation'prooeedings
and contrary to law amd as such the wage cut thus imposad 1s to be
restored.

XXIV, DEMANDS NOI CONCEDED TO BE REFERRED TO 4RBTTRAT ION:

If any or all of the above demanis are not conceded we
demand that the Madras State Electricity Board should agree to
refer the matters to VOLUNI ARY ARBITRAT TON,

XXV, SRTTLING UP_OF JOINT STaNDING COUNCILS:

. In the interests of Industrial peace and rcstoration of
cordial relations between the workers and the management df the
M.S.BE.Board, we damand that Joint Standing Councils should be set
up at laast = the system lavels with three repressentatives of the
workmen and ths Offilcers.

XXVI, Other demands as furnished in Annexurg *B' furnished separately.
- o C o "\}J‘.._fﬁt‘;.&.\-.x\/\f\ -
84. S.C.KRISHNAN "~
FOR MiDRAS BIECTRICITY WORKERS' UNION
5 isrumugha Naicken St., Madras--2.



No.299/A/60
April 22, 1960

-5
/

Dear Com.Krishnen, \_’/////

Your letter of 17th April giving
the details of the developments. Thank
you for the same.

I have passed on your letter to
ghri S.M.Banerjee.

The address of Com.Roshanlal is
Rajasthan Electricity and
Water Workers' Federation,
%6=-37 Sadulnagar,
BIKANER, Rajasthan.
With greetings,
Yours fraternally,
(K.G.Sriwastava)

ComeS.C.Krlighnan,

Tamilnad Electricity Workers Federation,
Madras.
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Dear Lom.h JG.Oriwosr av

Thark vou very much for your letter. 1 was not insthe
Head quarters ¢nd henceo the delay.. 7 do not know il Lhie lhajastan
Federation has gone into dircct action by now. 1 have not evenm
received intimation. §

boam furnishing below our position snd kindly advise

in wheat manter co-ordination is posgsible. hindly let me hnow urgentl
on tLhis.

nere 12 Unions have served strike notices under sec.
272 of the 1.8. /et wore or less on Lhe same lines as the copies
of strike notices which 1 have sent you on 10th inst. the
GCotic 1l iation {common) is posted for l‘)t,h‘ instant bLelore the
State Counciliztion officer, issistant Commissioner for Lzbour and
the report is likely to be sent by <5th. To comply witl the legal
nrovisions of the l.U.wules, we will not be going into action
on ~5th but give the government and the Board ene week or 10days '
tim: apd definitely co ixto action by the first week of May.
The Gtrike will be by bhe entire workers in the 8tatc coveriug
all the 11 systems, including the generation, distribution and
conztruction workers. fhe main issue is victimisation by btrensfer
of 15 of the emplovecsoflicencarers and breach of the agicement.
we do not inticipabe any early amicable settlement as theissuces inx
involve honest adberesnce to 16 th tripartiwver by the binistry and
cesaure ol tap offigials and tendencies for disruption that has been
pursued by some of the ldnisters.

ve will be sending representation to ori landa and
cenursl Fower commission zlso end 1 would very much like to know

if you can arvenge Lo meet some of them also in this connectidn

1 ail separotely enclosnng letter to ori
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o
Com. K,L. Nerasimnan, dM.r .,

Member, Andhra Pradesh State hlectricity Consultative Council,
Bezwada.

The General Secretary, .
Andbras Provimcisl rederstion of rlectricity bmployees.
Bezwada.

Desr Comrsade,
Stave wide Strike by the Llectricity workers
in Tamilnad.

You would have seen from the T.U.Record, that the 4{C,GO00 workers .
in Tamilnad, represented by the 12 Unjons affiliavéd o the sbove
united Tracde Federation are going on strike on Z5th instvantl or any day
aftor against the breach of the agreement and violations of the Statutory
Industrial Law, {o1 Bonus and against victimisation of Union Office-
Yearers by tr-nsfers ina mass scale.

Wisdle we iook forward to your fravernsl solidarity and active
help in our struggle, we are surprised to note that the State Llectricity
Board here in Madras is trying to utilise the thermal workers from
hndhra to Le co-erced through the Stete klectricity Beard, /mdhra vw
lend their services tou Lreak the just struggle of the workmern here.

Kincly therefore wlert all the bmanches and psrticularly the
branches where tlic Power i3 generated by thermal statdons to be vigilant
and not become & prey to this conspircacye. s

Further wo request you to be kindk enough to furnish us
the addresses of the drangh sacretaries or the responsible representatifes ~
of the Thermal stations for further dorrespondence 1if necessary and '
kindly advise them on the r fraternal duties,

e are sure you will do the need ful at en early date and
intimste Lo us oi the success iu your efforts.

hs 8 menber of the statutory council, we look forwerd to your
active help and if pogeible raise the matter with the Hon.Miaister for
Lebour, Sri Nande« and the guthotlties of the Central Power & water
Commission, Uarjeeling agalnst suchk an attitude of the Madrus Bosrd which
also is in the matter of policies governed cormonly by the Central
Government asw® well as the Power Commission., The enclosed pamphlet and

one ot the copies of t he Strike notices will furnish to you the imoortant
demands and the nature of cur sgtruggle.

Awe iting to hear from ycu early.
Yours fraternally,

G

5\) C ((; )(A%, .

General Secretayy

Copy to: (& Member, Gen.Council,AITUC) |
“~ Gom.Sriwsstava.doint Secretary,AITUC. ’

Com.T.i.,Ganesgsn,B.li., Secretary,5Yate Committee,
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Pl

Com. S.M. Bangrjee, M.P.,

Confederation of Defece Employees Associations/

~

Daar Comrade , e '

We are seeking your ;%Eﬁernal co-operation on & matter
of urgent inportance snd look forward to your timely help.

You way Le aware that 1l¢ Unions 66 Electricity Empdoyees
representing 40,000 workers ruillied under an United Trade Federation
have served Strike iictices under Sec.22(l) of the I.D.Act and propese
go on strike on <5th April or suy day after for the demands, the main
issues of which sre zgainst the victimimation of employees office~
bearers ofthe Unions & nd the Federation by the State Electrifity
Board and against the anti-democratic policy of the Govermment and
breach of the agreement and the Code for diacipline in this public
Sector industry and ¥Yor Bonus. We learn that the State Electricity
Board and perhsps with the comnivance of the State Ministry are
trying to rally the co-operation and the services of the personnel 4
of the Military kngineering Service, Avadi and other centres, to
break the strike,

Thosgh we are aware that the personnel may not be able
to refuse out-right such auxkind of duties as individuals, yet we are
sure that as an Asscciation, they can take up a n attitude that the.
duties do not involve such Llak-legging or bpesking a strike of the
public employees such as the electricity workers who are upholding the
code for discipline and figlting agasinst the beeach of the agreement ¢

against the violations of the stmtutory provisions of Industirial Law.

As such kindly advise if the centre can acquaint them with
our request and wheXx are the exact peoptk whom we can approach in this
connection, and whether we can have direct comtact with them at this

stage. Further details and copies of our demands and strike notices

3

will be furnibshed to xx you on hearing from you., Please do your

best and in tinme. %y Yours fraternally,
; o . Co I ] l_:
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Gram: 'Electr1c1tyfed' '
TAMILAND ELECTRICITY WORKERS' FEDERATION
5, Arumuga lLaicken St.,
M adress=-2.

»-

¢
r‘3 M)R w Dt .llth April 1960.
Tte Secretary, ;fﬁz::—‘“\\
B THT0LE ., ( ijol
New Delhi,
Dear Com, il

; Your letter dt. Obh on hand. Com.
S.C.Krishnan has left Madras on tour for
L, days 1nconnect10n with the preparation of
"Strike" which is shedule to commence on
25th inst. We hope you might have received
a copy of Strike notice document sent by
Com. S.C.K.

On return from twour, Com. S.C.K. will
¢ write e detalled levter to you on tre

quest ion you have posed.

Yours fraternally,

WDz
For Generzl Secretadry,
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NOLICE OF SIRIVE UNDER_SEC.22(1) OF THE INDUSTRIAL DISPUIES ACT 1947

Name of Union: TAMILNAD ELECTRICITY BOARD ACCOUNIS SUBORDINATES
UNION (REGD. NO, 2472).

Address: No.3 Lala Compound, North Masl Street, Madurai.

DATED THE FIFTH DAY OF APRIL 1960,

To
The Chdlrman,
Madras State Electricity Board, //
Madras- Q
[//
(Name of the Employer).

Dear Sir,

In accordance with the provisions contained in Sub-Section
(1) of Section 22 of the Industrial Disputes Act, 1947, we hereby
vive you notice that we propose to go on strike, The date of strike
for the purpose nf Sectinn 22 (1)(c) willl be 25.4.1960 or any day
thereafter,

A statement giving particulars as required by Rule 59 of the
Madras Indqustrial Rules, 1958 is enclosed.

Sdi. 1. K.Jagannathan $1.°9. V.Vaidyanathan

" 2, P.Marimuthu n 10. R.Santhana Krishnan
n 3. P. Dhanaraj it 11, P. Anandan

N 4. S.N. Vadivelan 2 12. R. Viswanathan

il 5. M.D.Shanmugasundaram [ 13. R.Govindaswamy

o 6. S. Sundaresan " 14. C. Sattanathan

it 7. K.V. Chibnan ! 15. Rajamoney

i 8. S.V. Angappan n 16. R.Ramarangahnathan
Copy to:-

I.1) The Secretary, Madras State Electricity Board.
2) The chief Engineer (BElectricity) Madras State Electricity Board.
3) The chief conftroller of accounts, Madras State Electricity Board.
4) The Chief construclion Engineer, Madras State Flectricity Board.
5) The Chief Distribution Engineer, Madras Btate Electricity Boari.
6) The Chief Operation Engineer, Madras State Electricity Board.
7) All Superintendine Engineers ani Chilef Accountants.

II. The Secretary to Government of Madras, Dept, of I.L.& C.,Madras.9
I1I. The Commissioner of Labour, Madras.

IV. All the District Magistrates of Madras State.

V. All the Conciliation Officers, in the State of Madras.

VI. Tamilnad [lectricity Workers Federation (5 coples).

e "
i g o B
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(Affiliated Lo Tamilnal Bleclricity Workers Wederation). P

The STALGMENL GIVING PARTICULARS AS REQUIRED BY RULE 59 OF ...
MADRAS INDUSTRIaL DISPUIE RULRS, 1958,

-a. This is an industrial dispute between the Madras State Eleclricity
Boarq constituted as per the provisions of Electricity (SUpply)Act,1b497
w1§h.effect from 1.7.1957 and its cmployces; under the Madras State Rlece
ty:clty Board repregented by Tamilnad ®lectricity Roard Accounts Subor -
dinates Union, This Unjon reprcsents the employces (working as Lower
Division Clerks, Upper Division Clerks, Typlsts, Steno-typists, accoun-
tants, Senior accountants, anl attenders) in all the Systems such as
Prkara Blectricity systaem, Papanasatn Blectricity System, Metiur Elec-
Ltricity System, Vellor: Tlrocuiricity system, Trichy Flectricity Systam
Rrode Generation Circle, General “Yonstruction Circle, Kumdah Circle,
Fmerald cirele and Sandynallah excepl Madras Electricity System/Geney:.-
tion, Madras FEloctricily Systom/pDistribution and eother Head Quarters
office at Madrar.

b. The subject matier of the disputc is the followin- demanis of tha
elactricity workmen that nood urgent and immediate redressal. It cao

be goen from the Jdemanis that the cgrecement that has been entered ingo
batween the representatives of the Madras State Llectricity Board ani
the workmen represented by the Tamilnad #lcelricity Workers PFoderatio:
has not been implemented, What is morn, soon after the azreement, the
management and its ol'ficers have followed the delibsrote policy of

viola ting the terms andl gpicil of the agreement and have hegun to indutlge
in acts of provocalion pavtimdavly in the matter of victimisine th- -
officr bearers of the lnions, the e imration and active members. The
prevalent facilities have bacn Laken avay, suspended or altered both 0
the matter of trade- unicn facilities and as wall as the szrvice cotdi-
tions of employecs., Normal chapnels of representations amd redressal

of the gricvances -have been oither deniod or cofiverted into a farvce.
Regnlar pariodical deputations that used to be saccepted and recogniscr
are now in post-agreemcni days denied. Attempts "'tn resolve the conflict.
ani gatting the demanils redressed is {eowned dpon and the employee-
office.bearers (who constitnte more than R5% of "the unions or tha State
Gouncil membership of the woderalion) are disdouraged, haruassed and
affectrd adversely by vindictive trunsfors and in some cases on allees?
mistak~s penalised by veversiong and even summarily Adismissed.

LAMILNAD ELECTRICTTY BOARD ACCOUNLIS SUBORDINATES UNION (Reg.No,2479)

Disciplinary actions are jnitiated deliberately-ogainst active union
members contrary to the normal prodecure and summary memos, warninocg,
{inal warnings and. threats ot dismissals are issued to weaken anl 47 s-
rupt the collective bargaining strength, This right of collsctive hiny-
gaining that is enshrined in the constitution of India is being denied
and attempted to br defeated.

The repregentations from the lnions and Federation and the resnlutiors
‘of Genernal Boly meotings,Executive mecotings and conferences are not -/
replied for months on and anl at th cnd of it, 1s summarily denied o
the conventionsl red-tave reply as "still under consideration"are giver,
Tnterviews soucht for are rcfused or interviews are -granted af grie-
vances arce not rodressed. Thugs vhe griavances of the employees have
accumulated all throush the twelve months.Presh inroads are made and
in spite of the transitory regulations of the Board, serious and adverszs
alterations in the matter nf service conditions are imposed.
The eonciliation proccedings provided hy machinery of the Governimcnt
Labour Department is aiso not utilised and when the workmen or the
unions taka recourse to it, cventhat has becn followed by the repre-
sentatives of the managemcnt has becn one of histility. The typical
example of such an attitute ani its refusal to be guided by the
goneral recommeniatory policies, epunciated 1in the Code for Discipling
in which the Roard has filed a Writ-Potition against the order ian favour
of the workmenl with veferencr to the applicability of the sattutory
provisions of tho shops Act.
All the followine demands have been not redressed and exemption ic
taken by the opposite party to most of them.
I. Against vistimisation of office-bearers of Federation and

Unions and active members.
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T1. Wor acceptance of the Code for Discipljne in Iadustry by Madras

State Klectricity BRoard.

1. against the malimplementation of ‘the fagpe@ment 4/3.2.50.

V. Bonus of three months pay for the ysurs ending 230.6.52 & 59.

V. Representation to Tamilnad Glectricity Workers Federation in
State Flectricity Congultative Council, '

Vi. Integraltion of Travahcore-coghin State allottees, South jrcot and
other undertaking stuff. o @ < xma)

. ;2%%‘sp0cia1 Pay Allowance to Kundah Project employees.

I.opecial pay Lo L.1L.c.workmn without discrimination.

X. wceceptance of the provisions of Madras Shops & Establishments

Act .to the clerical and nllbed employecs. :

5. Against the exemplion gsousht for by the Board fromSec.9.4
of the Industrial Dispute act, 1947.

LI.  Restoration of Irade Union facilities and other prevalent
facilities. ‘ i - '

XTI. Against increase in work-load. ,

¥111.Reinstatemenl of Clerks terminated irregularly,

ZIV. Restoration of supervisory allpwance to Upper Division FREEE G FrEE

V. Appointment of J.i.us. to be stayed - '

XV1, Rent frec quarters and Froe Blectricity for Clerical Employers
at Mettur Dam and other places. : ' L

XVIT.abolition of System of confidential reports and other obsclete
restrictions. Sl

XVITIT, 11 oriders contrary to Section 9(4) of the' Injustrial’
Disputes ict to be rescioled, ' -

XIX. Completion of probation of Sri Krishnamurthy and. others whose
periol of probation has been illegally extended.

XX. Relnstatement of Sri Raghavan typist and others illegally termin-
ated contrary to the accapted principles of 'las% come first go'.

X¥XI. Cther demanis as furnished in agnnexure 'B!'.

NOTP, ON DEMalNDSEL- Furnished separately in annexure }n'l

c. about 3000 workmen are likely to :be affected by this dispute.
1. Concurrently with the Tamilnad Rlectricity Workers Federation
our union has beon representing these demands and pressing with the
of ficers, hrails of the systems, Chief Bagineer, or Chief Distribution
gnegineer or Chief Operation Fngincer and the Madras :State Rlectricity
Board. 7111l today none of nur dcmands have been conceded.
: I’IA' - ]
our _efforts at conciliation proceedings have not met with success.
The repregentations mase on our behalf and in pursuance of the above
demanis by the Federation since March 1959 have not beefi complied with.
On basic issues the Board has pursued a negative approach or dilatory
taftics and that lapse of tims 1is concurrently utilised by the officers
to perpetrate acts of intimidation and penalisation of workmen ami
employee-office~-bearers. On Fab.ll, 1960 the Chairman of the Board who
has fixed an appointment with the office-bearers of the Federation has
vone bacl on the same. Similarly the representation to the united ad
fepresentativo boly, renresenting the interests of the employees namely
Tamilnad Blectricity Workers Federation is to be given in the State
Electricity consultative Council. The report of the negotiating Commit
-tee has stated that this matter should be taken into consideration
favourably by Government, In the agreement reached on 3-2-19592 the
RBoard agreed that the Federation can take up the matter w@th Govt.of
Madras but on 23.2.60 the Govt.have not given representation to.Fede—
ratinn but reappointed same member for current year also,the third year
in succession thus going back on their declared alms 1n such a matter,
Thus the efforts of Union & Federation have heen ti11 todate to avert ik
wnflitts and the industrial strife and persistently demanded for the
acceptance for the code of the discipline by the Board. Th= Board add
its officers on the other hand have launched on grave acts of provocabtinn
against the workmen,Unions and thg ngeratgon.t i all ven R
i g ire tances having exhausted a venues peals
Eggggségtggio%gogidcégﬁggg discussions, w2 _are constrained to j§SUe_got1m
of strike under Sec.22(1l) of the Industrial Disputes Act,194 haughzca-
nonsibility for the same and its conlsequenes are en irely wi D
Madras State Elecy.Board and the anti-democratilc policies of e Govt.
of Madras towards the Electricity Workmen., . : .
~% . w_y.rhinnan. S4.Rajamani., $d4.R.Ramaranganathan Sd4.R.Govindaswamy
23 . ¥ . Tneannathan .9d . P.Dhanara}j
e N QR RET ARY




TAMILNAD RLECTRICTIY BOARD ACCOUNTS SUBORDINATK UNION, m MADURAT
ANNEXURF, !4 Dl

NOTI: ON DIMaNnS.
(To be Included at the end of the Statement accompanyins the Notice of
Strike).

1. sgainst Victimisation of officc-bearers of Federatlon and "nions
and_active members.
Transfers of :-

i/ Sri S.R. Neelakantan Jt.Sccy.,TNOWF.,Gen.Secy . MEEU.

ii/ Sri M.aA.Malick Rx.Vice-Presld:nt, TNEWF and
Bx.President, TNEBASU
111/ §ri p.Mahadevan Treasurer, TNEWF &Asst.Secy.MiEU.
iv/ 8ri C.h.Ganapathy Vice-Presgident, TNEWF & Genl.Secry.
S _ _ ,MSEBEU Vellor@
v/ sPi'lPibhanaraj .« ¢ ”fth4oocy TNEpd,Gen.8ect LMEBASU " "0
vi/ Sri-KvJagannathan Vléc Prngidont TNEWF, : Ppnsideat TNEBAQU
vii/ sri K.Ramaswamy " ekecutive member TNEWF.,Vice pragident
MSEBEU. , Papahasam.
viii/ sri S.Ramaswamy Ex.Jt.Secy.,TNEWF, ,Convenor, Standing
Council, Kuniah.
ix4 sri R.viswanathan Reg.Saey.,imerald, TNEBASU.
x/ Sri K.Goplnathan Vice-President, MERU
xi/ sri Mari Proteccted Workmen, MRWU
xi1/ 8ri L.S.arumainayagam State gouncil Member, TNEWF.,Protected :
workmen, MEWU. e
x11i/ sri Ramachandran Dranch Member, MIBEU.,Pykara,

xiv/sri ¥,T.B.Nair )

¥v/ Sri G.Srinivasan )

xvi/ Sri S.Loganathan ) Emerald Circle, TNWBaASU,
xvii/ Sri R.Canthanakrishnan Reg.S~cy.,TNEBASU, Vellore.

DISMISSLS OF:

xviii/ <ri K.K.Mani Protected workmen,MiBRU,,Mettur.
xix/ Sri sengadharan 1}
xx/ Sri Natarajan i M.E.W,Union
xx1/ Sri u.s.Gopal ExsBxecutlive Member, MEWJ.
DISCRIMINATORY FRREDINGS 4(w INST:
xx11/ sri P.Par&iacarathy Stute Council Member, TMNEWF anl Vize-
anl othears President, MEWU

The chairman, Negotlating commlttee 1n his conclusions to the
report submitted to the Stale of Madras has stated quoting from the
Labour. appellate Tribunal of India (Special Bench) rpgardlng the Banks Y
at page 86 of the printed Report as follows s~ - 7/

"We trust that the rapidly changed relationship of omployer
and employee will be more generally recognised as indeed 1t has
been recognised by many of the banks, so that their approach to
the problems of Acaling with the staff is inspired by a sympathetic
understanding of their circumstances., ..... Bmployees must give
a fair day's work for a fair day's way@. To do less would be tn
invite disaster either by removal for inefficiecncy or by a
grneral lowering of wages. THIS IT THSZ WRTIING ON THW WALLL FOR ALL TO
SEE IN THY CONIEXT OF OUR COUNIRY'S PRESENI WCONOMIC SITUAT JONT,

"It is Poped that in the future relationship, bestweenthe
Board and the workmen the spirit underlying these obscrvations
will be bornc in wind for preservation of Industrial’ Peace”, These
w21l meaning utterances of the chairman, Negotlating Committee
have fallen on deaf cars anl it can be seen from the above list
that 5 out of 11 offlce-bearcrs, ten out of about 25 executive
members of the Federation and more than 20 of the protected workmen
are wilfully and vindictively harassed by transfers and the normal
functioning of the Unions ani the Federation 1s attempted to be
thwarted disrupted and the collective bargaining strength of the
workmen weakened. There has been no parallel to this en-masse
victimisation in all the previous ten years when most of the Unions
have been functioning sinegly or individually. Out of 21 cited except
for six all the rest of 15 office-bearers there has beenno cause or
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reason at all for the transfers sxcept of their'being off ice-bearers
and associationin the legitimate ani normal.Trade Uninn activity
in connection with the redressal of demahds. :

#S such we demand the cancellation of such vindictive orders of
transfer, dismissals and too harsh punlishment of the above and
nther such employees forthwith. - ' L

L1, FOR 4CCHPI,NCE_OF THL CODE FOR DISCIPLING IN INDUSTRY BY THE
M.S.E,B.aND_RBECGNIT TON OF TH' FEDERATION sND THE AFFILIATED UNIONS:

As early as November 1958 the Federation has adopted the Code and -
urged the Board for its acceptance. But unfortunately the Board while
it has not given its concurrence tn the same though it is bouni by
Sec,79 of the Electricity (Supply) act, by the State Pokicy in matiers
of general policy, it has been doing or permitting its officers and
members to do everything to violate the “specific provisions rehard:i:. :
victimisation, unfair labour practice, unilateral alteration of ser
vice conditions all these twelve months since the ageeement,

(b) Further the Federation and the Unions Ffulfill all the norms

set out at the 16th Indian Labour Conference warranting recogniticu
But po far in spite of renecated representationsg and nezotiations
the Board has not accorded Recbgnition and consecuantial benefity
and benefits, i '

(e¢) The grilevance procedure has not been set up and even Works
Committees have not been constituted under statutory provisions.

(d) Against the provisions of the Code Writ petition.has been {ilcz '
the Board against the Appellate Authority under Sec.51 of the M.S5.7 .06
We demand the withdrawal of such resorts to Courts, .and demand ti::
grant of recognition of the Federatlon and Unions, setting up of
grevance procedure and signing of the Code for Discipline withecut
further delay. A

ITI, IMPLRMENTATION OF THF TERMS OF THE AGREEMENT DATED 3.2.59
AND RECTIFICATION @ ASPRCLS OF MaL-IMPLEMINTATION.

(1) Refixation of Pay as par the revised scales has so far

not been given effect to (a) about 500 Nagercoil Allottees, Clericol
Executive workmen, last grade and N.M.R.workmen, (b) about 150
Ex.MESC Clerical employees, monthly paid Rotary and Central Break
Down Workmen and Watchmen (c) about 350 South Arcot and other under:
taking employees. As such even in the matter of revlision of scalec
of pay the agreement has not been implemented.

some of the cmployees have been taken over in 1947 and thev
are yet to be integrated and the State Allotteas and oth@r employcz e
transfeerred ad taken over in 1954 and 55 are yet to be integrate-.

(i1) Several anamolies of (a) juniors getting more pay than.senirr:c.
(b) new scales to such categories are not shown in the annexurc t»
the agreement like tha Cnble Jointers; (¢) and oth=r anamolies h:.
so far not been lnoked into. - '

(111) (a) Rven the meagre interim D.a.of.Rs.5/- has not been

given to certain workmen at Poonamallee and M.E.S.sub divison at
Kundah; (b) The increase in pay to casual labourers and contingan®
staff have nbtbeen sanctioned ( c¢) 1000 ‘N.HM.R.senlor workmen: in .
Mettur have been discriminatety treated and segregation of D.A. 01
grant of benefit of B.A. given in 19587 a#d &8 are:to be .accorded

to them, , . ‘.' PR U o B T

(IV) The Night shift allowance has . not been.givento workmen .
working in the night shift, such as the Dlstributlon and Maintenance
staff in-.all systems and the Watchmen in certaln systems. Only a
naminal number nf regular shift workmen have been’paid in M.E.S.,
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Generation and other Systems .amd the bulk of “the émployees numb=r-
more Lhan 2500 are still denied the Special Allowance.

(V) 5000 workmen as per Seninrity either State wise or. system wise have
not becn made permanent or 0,8.S. Nearly 50% of those integrated

have bgan posted as Lascar II Grade ani thus the purpose of agreement
_1s jefeated 1n so far as their emoluments and status are adversely
affacted. The very term in the agreement is further attempted to be
negated by the unilateral introduction nf "All-In-Wdgas" and ND.0.letters
to liquidate the catezory called N.M.R. R 2 v e

(VI) No resnect has beenshown to the assurances. before; the Negotiatine
committee in the matter of provisinn of Housing facilitierg te these
assential workmen, After the agreemsgnt the number of warkmen of
assentinl services have inerecased due to transfers ahd inerease in
axtensiong. aAdaquate quarters are not provided. As such tn all the
alieible workmen, pending provisions of Rent Free Quarters and Free
Glectricity 20% of Pay or a minimum of Rs.20/- is to.be granted to

the workmen coverable as “Nssential Services. i o R

(vii) Free uniform have not been supplied .and about 8000  workmen have
bean denied thils benefit In gnite of the agreement. 31400 L.G.S.staff
and 500 collection stuff who are still te be gdiventhis benefit will
make a minimum of 7000 workmen who are to benefit under this term but
denird so fuar.

(viii) Mal-implemcntation of the term on "Cousbimebiow sllowance™ has
taken place in two ways. One is that the 0.3.S.who have been granted %)
construction allowance hava boou alversuly affected . in Mettur System

andi the number of such workmen are directed to be restricted, consequent
to the agreement. Secnudly the work charged and the N,M.R. who are posted- ..
in the construction wnrks cither directly or from the Maintenance Works

have hot been sahctioned Lhis construction allowance, ..

(ix) the 22 or mere national ani Festival Holigays are. not being given
tn abeut 15000 0.S.8.workmen excepl in a few places. Nedther double

the wages are pald nor the compensatory helidays made available in full.
prurther the work charged workmen and tho N,M.R. with over four years
have not been given this benefit till todate. ias such this benefit is to
be given in full anl the arrears from 1.1.59 1is to be paid to all
eligible workmen.

(x) Term No.1? of the agreement has nol been implemented at all and

the arrears w.e.f. 1.1.59 are to be pald. '@ - e

(xi) The term under 'Lransfer of wnrkers is.-the mnst mbused .ani violateq
term of the agreement. All the union activities and office-bearers so
transferred are to be posted back to their original pests and wages
granted to them anl provisinn us has been madae, available tn the P & T
employers Union should be =xtended to the employees unjer Mo € ol 618lo g

and the clause on protected workmen should be strictiy respected by

Lhe management, Pl bt '

(wii) sri Gangadharan and Natarajan are to be reinstated with
biack wages. 3 :

(x1i1) The cut in wages. effected pending conciliation. proceed ines
is to hbe restored. . A e L

(xiv) Other anamolies and inroads consecuent to the;agreemept’are
Lo be set right. ‘ g !

1V, DONUS: The Chairman, Negotiating, Committee has stated in his
Tecommendation at page 52 of the printed report, "If the State

Blectricity Board is treated as a pure industplay‘concgrn ang if‘tho W

wage scales including Dearness Allowahce as prevalling *in other-indust-
rial concerns ware to be copied, it goes,without saylirs that "any _ '
racommeniations £all shert of that snnles”.,ﬁyﬂn-suqh{;epommendations G
amounted to about 2 Crores. The agreement reached was said to . have K
cost only 53 lakhs. As such admittedly the workmen -are paid low.wages

i
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much short of fair wuges ani cven minimum wagos as com.urgd-to the
need based norms acrceed to in the 165th and 16th Inijah Labour
Conferences,

Seeondly, the Board is in sole monopoly of(Elé€€;jcity Generation
in the State ani is makins huege profits and with the yPViSjon of
Lgpiff in October 1752 fits finanecial position has definitely further

improved,

S As such on grounds of defeorred waze and filling up the zap
between the livine wage and the actual wage the demand of 3 months
pay as Bonus for the gaar eniing 30th June 1958 ani 1259 to all the
workmen 1is very rcasonabls, molest, just and must be coneerded.

V., REPRRSENI 41 TON 10 THE TMEW in the State BLECIRICITY CONﬁnLT2TJYE
COUNGIL_(FOR_THR_¥h 41 1050 UNDGR_SEC, 16(2) OF THh ELRCTRICTTY (SUPPLY)
Agli_lgg§; ! ) H i

1) By the majority Report of the Negotiating Gommittee apnointed by
the Government of Madras it was specifically recommended that the
foderation shoull bo renresonted in the Council, ‘

ii) In the arteemant the Board bhas accepted that the TIRWR
should represont the same Lo the Jovernment.

i11) In the statement filed on behalf of the Board bhefore the
authority uni~r Sac.51 of thn M,S.E.ict it has been stated that the
Wederation repraosents the emnloyeas unier the M,G.F.B.

jv) By the norms sat up anl accepbted in the 16th Labour.-Conferancs
at Hainital, tho INSWR is the only United Feleration of almost all
the Unlons of Flectricitymen in the State of Madras and as such
should be =ziven alequate ronresentations in the Council on bshalf of
the Flactricity Labour urzently anl without further delay.

VI. INIEGRALION OF NAGHHCOIL ,LLOIIEES 4ND UNDRRTAK ING ST,FE 4ND .
GILNT OF BREMIFILS WITH BFFGGT FROM 1.1.1959.

a) Nagercoil 2llotteag from Korala Stats ineludineg clerical axecutive
@d W.M.d.employec s are also to be integrated and given the baenafits -
from the date of transfor and promotions and other ben-~Tits extenie |
to them,

h) The Fx.M.M.2.¢.1aily pait as well as the monthlly paid incluling
clerical last «rade ani wnrkmen are to be integrated with effect
from 29.8.1947 ant the benefits correcpondingly granted,

c) Lhe unlertakine staff in othor places are to ba integrateq
in the correcponiing posts and scules with effeet from the date of
taking over by the Electricity Department or the Board. '

1) A1)l the above workmen are to be siven banafits unier the agreement
providine for suitable benefits undsr fitment, advance incremant ani
Such arregrs paid to them in Twll.

VII. 123" SPECTAL DY ALLOMANGE TO KUNDAH PROMECT EMPLOYELAS: |

2) all the N.M,{.workmen, clarical omployees and the last zrade

staff a~e to ba granteq the ben~rit of the special pay without
discrimination and with offect from the same date when the supervisory
anl executive staff were -~iven,

b) The workszcharged amployees in Kuniah and nther places are to. be
integrated 1nto 0.8.S.ani fitteqd into suitable and corresponiing
tima scales of pay.

VITI. Special Pay to T.L.C.Workmen without 4iscrimination: -

The special pay that is beinz paid to cortain workmen and
the J.Fs, anl $.0s. in certain sections of Towerline Constraction
causing inviduous dlscriminations is to br uniformly paid to all
the work who are only small in number and the injustice removed from
th® date of sanction to the employces mentioned,
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IX. ACCEPTANCE OF THF, PROVISIONS OF M,S.E.AGT TO TH. CLERICAL AND
ALLTED EMPLOYRES.

All the accounting anl clerical employeaes atlenders and the last graie
staff collection staff, store keeper, staff and workmen in various stores
sub divisions are to be btreated as coveréd under the M.S.E.act and the
hours of work overtime wages and othar benefits granted with effect fit
least from 23.12.1959. ' 1! '

X. Against the exerption sought for by the Board of Section 9-4

of the Industrial Disputes nct (1947).

XI, Restoration of Trade Union Facilities:right To hold meetings

- Within The premiscs and such olher conditions of serviece that have been
exlsting and prevailing on 1,4.%8 anlzrant of union premiges at divi-
sional and system H.Ws. f{or tie Unilon.

XII. UNILATERAL INCREASE IN WORKLOCAD T0 ¢IRRIC,.L EMPLOYFRES SHOULD BR
WITHDRAWN_iND_INCRGASE _OF TH (it 5CrwNGTH 10 _Ba SaNGEION:.D: -
In contravention of the terms of the agreement, the transitory regula-
tions of thc Board as well as the provisions of the third chapter of

the code for discipline in Inilustrv, the workloal of the Clerkk in

the Revenue Sctions have bean arbitrarily, unilaterally and unjustly .
raised from 450 to 600 bills and correspondingly the workload of other
L.D.Csy, U.D.Cs., ani accountants and tl: Dy. Chisf Accountants have

bean incrrased. Thls is causing hardship aml harassment to tho employses
and this adverse change is affectirg the efriciercy of work in this e
public utility scrvice.

The General axtension and development of works by the Board has been
more than two times of what it nas beeca in the year 1955 and the
strength of the employces has not been correspomdingly increased. As
such we demand that the unjust and Illecal chanhee in workload 1s to

be withdrawn and the total strongth of Lhe clerical employees in the
year 1958 has to be iprecased at least by 2000 in the' interests of
efficiency and for compliance with the provisions of the M.S.E.Act/1947.

KIII: REINSTATEMENT OF CIAAKS TERMINATED TRARGULARLY SINCE THE DATE

OF THE AGRELMENT: _

More than 150 clerks have becen termihated contrary to the Sec.41 of

the M,S.E.Act and denied the reilnstatetent..ln gpite of reoresentatilons.
At the samg time in Dec¢.1959 the Board has calle¢ for applications nug-
bering about 600 clerks anhd typists for recruitment. As such steps cons-
titute unfair labour practice we demand vhe reinstatement of all the
-clerks who have put in more than6 nontinc service but terminated by the
~officers under the Board urgently and with back wages. Any further re 3
cruitment should be made witnout prejudice to the employees who are at™™
present in employment.

X IV,RESTORAT ION OF SUPERRV ISORY ALLOWANCE TO UDCs and COMPRNS.TORY HIGHER
PAY FOR UDCS 1IN C.SH GitCI JONS AND Tidh GRsDULALY ClLihAo:
(a) The existineg facility ©ill the date ol ©tne agreement in the matter

of the supervisory special allowance to UDCs hacs been illegally stoppad
in several systems ani this adverce changs effected unllaterally. This is
causing hardship ani discontment among thé employeas. As such thls supor-
visory allowate is to be restored with cffect frow tne date of such
stoppage . . '

(b) The question of grant of spoecial ray %o the UDCs working in Cash
Sectlons was agraed to be favourably ¢onsidered by the representatives

of the Board in the Nogotiating Commiittee once thc basic questlons of

pay scales and Dearbess allowancc was. settled. I% was on that basis that
the chairman and the Negotlating Committee have made a General recommen-
dation that suitable speclal: pay may ba granted. As no steps 1n this
direction have been taken so far and vhe nature of work of such UDCs ;
involve greater responsibility and higher efficilency we deman? that a
minimum of Rs.20/- is to be granted as special pay for the U.D.Cs. in .
Cash sections. 5
(c) The'graduate Clerks have been drawing the minimum pay of Rs51/~ when
the non-grajuate clerk was fiwed at R5.45/- The difference in the minbmym !
of pay was that equal to two increments. As such consequent to the
agreement and revision of pay scales, we demand that the graduate clerks at
to be refixed with minimum at Rs70/-and the arvears pald with effect from
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XV. APPOINTMENI' OF JUNIOR ADMIN ISTR.TION #SSISTANT 16 REDUCING THE

POWERE OF TIF DEPUTY CHINF ,CCOUNI.NTS ,ND THE cmﬁ? ACCOUNI&NTS ADVERSELY
AFFIGCT ING THY SERVICE CONDITIONS OF THE CLER{Q&Z”EMPLOYEES:

This arbitrary appointment of Junior aiministrative assistants is an
11legal change offected contrary to Section 9-4 of the Industrial Disputesg
Act 1947 and contrary to the assurance given by the Board that no adversge
changes would be made at the timo of the constitution of the Board. Fur-
ther the change affects adversely ani reduces the chances nf promotions

of 100s of employces amons the UDCs and LDCs. As such we demand that

this order 1is roscinded till the regular rules of the Board are framed

in consultation with the Unions and the Wederation.

XVI, RENT FRER QUARTERS AND FREE ELECTRICTITY FOR THE CLERICAL EMPLOYRES
AT MRTTUR DAM 4ND OTHRR SIMILAR alEAS:

The Clerical employees alone are bains discrimlnated by being chareed
with the rent for guarters and Flsctricity while other workmen have

been granted the frac Eleclricity and Rent Free Quarters benefits.

as such we demand that this mx discriminaticn is tp be put an end to and
the benefits sanctionei to the employees with effect from 1.1.59.

XVII. THF ABOLILION OF SYSIEM OF CONFIDENT IAL A%PORTS AND SIMITAR
OBSOLETE RESTRICTIONS:- The clircumstances of origin for thm confidential
reports and such othér obsolete restrictions were during the alien regime
when mistrust and stis picion rulded the relations between the executivs
and the mass of employses in Govt.Depts., after the aldvent of the demo-
cratlic constitution of the Indlan Republile their continuation has become
rocoznised as unnecessary and harmful evan for Government employees.

As the employeas unier the Board havs begen declared as non-Governmental
amployaes ahd have bogun to be governed by democratic principles of
Injustrial relations, we demand that this system which oengenders mal-
prafticas, unfair labeur practices and statutory wviolations, this Systam
is to be abolishe1 and put an end to ani entirely new rules and regula
-tions basad con the provisions of Employment (Standing orders) act

be framed.

XVIITI. ALL DIARCTIONS CONTRARY TO THYL SEC.9~4 TH.T HAVE BESN ISSURD
SINCF THE AGREEMANT TO BE RESCINORD AND THF EMPLOYELS ADVERSELY AFFRCTIED
TO BE COMPENSLITD:

contrary to the povisions of the agreement, the transitory provisiops of
tha M,B.E.B.and Section 9-A of the I.D.Act, 1947 certain orders have

been 1ssusd altering the service conditions Governing the clerical empln-
yeas. In the result, promotions are held up (Passing of Book-keepine for
promotion of LDC or UDC) those wmployees who wera in higher scalas of
pay have beaen reverted (Bx-Civil service department cmployees) and scve-
ral anamolies created.

Hence #e demand that such orders are rescinded and the employees so
adversely affected be compensated by promotlons anl grant of difference
of emolumznts so suffered with affect from the date of such orders.

X IX.COMPLLT ION 0 PROBATION OF Si3I KRISHNAMURTHY ,ND OTHERS WHOSE FFiIOD
OF PROBATION HaS BEEN ILLEGALLY EXL®NDED: - The perlod of probatinn of
sri Krishnamoorthy (Vellore) and othners has been lrregularly and un-
justly extended after a satisfactory period of one year while the

period of probation was very much less. As this constitutes unfair
labour practice, we demand that such employeas are to be glven the
benafits nf completion nf probation amd corresponding bgnefits.

XX. REINSTATEMENI OF SRI RAGHAVAN, TYPTST (PAPANASAM) AND OTHRAS ILLE=
GALLY TEKMINATED CONTRARY TO TIF ACCEPLVED PRINCIPLES OF 'LAST COME,
FIRST GO*': -~ )

Against the universally accepted principle of 'Last come, Firs? go!
and dus to no fault of the employee and based on extrangous congldera-~
tions, Sri Raghavan ani others have heen unjustly terminated from
sorvice. Hence we demand such omployees are to bo reinstateq with full
back wagos.

XXI, OTHLR DEMANDS AS FURNISHED IN ANNGBXURE 'B'.

$d. K.Jagannathan Sd. P.Dhanara},
President. Genoral., Secretary.
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1. Grant of fabﬁlitiCJ undor 1m:]oxoou Frovident Fund Act. 1))2
to the clerical caployecs i 1 Dictribubion oystems and Projects
as;pranled under Gonet l1on.

A1l the clerical employces are to be covered under the
Employers Provident Fund Act, 1652 and the henefits granted
withoul prejudice to their crvioting facilities. The discrimination
to the cmployces in the Distributiion Systems and other Circles
that is atprescent being sihown is to be rectified.

2. Gratuity and hed—ocwenl benelits.

The rebtirement age in %o be raiscd to 58 t0 all the employees
and the old age, scervice grotuity abv Lhe rate ol one month pay
(as last drawn) is to h- . inatio.ed %o all the cmpleyees
w.c. .. 1=1--1959,

.

3. Rules of the Board te bo bosad on cmployces standing orders
Act _and in consulfofion with e Onlon and the Federation.

The Rules in placce of vhe vwranazitory regalations that are
pending sinco two yoars arc ta be framed in conconance with the
principles laid Aown -y tha atatute such as the cvmployment standing
orders Act and the ob yodons L7 i0th Tndian Labour Confercnce
and such Ruleg arc * 3 he Cinclised in consultation with the Union
and the TFederation.

4. Recogpition of the Miion and the Poderstion:

As the Urnion ond the Wedooasion fulfills Yhe norins set out
in the Code iov anv;pl_uv To inastry Lhe Union ana the Foderation
are to be accorded Oilieiai kecosnibtion and the bLenefits acked for
in the Federation lowido o f.Lul f~.0 59 csuch as cpcecial casual

leave and prolcection to proiveted werkwen arce to be prlntcd
5. Against dircet recryiemi o U.D.05 wnd the J.0.A.

Against tho coisbipg beaefils and the principles of healthy
and desiraoble preaobion policy, the D.C.Ls are being recruited
dircctly and agiinst the intevests of Long scrviced and efficicent

cmployces.  Uimillar b umqu tor the recruitment of U.D.Cs. arc N
being made. This is contrary te the intercst:z of 1000s of -/

serviced and expuericneed cmpleycees.  As such this poliey is to be
reviged and saitabvle promotion oligy is 6o be ¢volyed and the
direct rceruitmert o D.C.4- a1 U.J3.C.s i 1o e given up.

6. Blipikle httenders o be promobod ag Lower Disrision Clerks:

In sypite of (G.0.1g.10.2575/58-2 4.18~7-58 the attenders
witu five years oi rogulo o uclvicc 2r¢ not boing promoted to
L.D.Cs. A suen thie cligible atlenlers are to . be promoted to L.D.C.

7. Bxoemplion for Tyoist.o nd U,D,Cs Tor promotions: The Typists
with 5 years of roguier service und ‘morc ond vno possess the
accounts test qualificaticn arc to be prouoted to U.D.C even if thoey
do not possess the mininum generoel cducaticn qualifications.

The upper Division Clerks with ten yecars of regular service
and morc are o be ocxempted from passing hccountancy Higher for
promotion to the posts of Accocuntants.
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Go lpye Reoceve Viasneios bu be wrovided for in the ingopeaty
o Laieliney. N -

In consonance with the statutory previsions of Madras Shops
and Sstablicshments Lct, 1947 and the provisions of the Code for
cfficicney and workmon's welfare, leuve vacancies upto a minimum
of 10% arc to be provided for to cnsurce the availing of lcave
benelits by the emhloycees without prejudice to the cfficicncy
of the work of the Board.

9. Warw clothing advance for cmploy.cs in Yundah, Emcrald
aandyinz: doh Cireles and similar placces:®

The cmployces are Lo be given scecond advance as and when
the Tirst advance paid has be.n Tully recovercd from the cumployces.
The procent dictticultics ciused tothe umiloyces in the abovemention-

od circlcs are to be rectificd.

10 POLTIRNGS OF THE CLuRIC.L LM, 10YEE PERSCE N.L JNDLRU THE MADR.O
Wl ol WLaCTRICLTY LDOLRD.

()  The stalf wnder the Madras State fleetricity Baard in thce
veerctariatl, arc to be the regular cmployces under the Board drawn
from .aweng the serviced and cxvericnced poersonncl of the Head
Juartors oftfices and the systems under the Baard.

(b) Giwilarly thc posts of the Supcerintendents and allied desig-
nations in the Head Quarters offices arce to be thrown open to the
systems also based on the common sceniority.

(c) Confirmation of the scrvices of all the empl oyees at the cnd
of v satisfactory periocd of service of 3ix Months and the resula-
tion of service shounld be with cffect from the date of joining of
the cmployecs.

(d) MEDICLL AND EDUC,TT(NLL FAGILITIES:

(n) The Educational facilities for the year 1958-59 arc Lo be
granted and the amounts remittced by the Board Employces should be
reimbus sed.

() Mcdical Oificers and Minimwn medical facilitics are to be
provided l'or each system and circle and projcect area by the Board

12) (a) Th~ limitation of 4 months for the grant of Housc Rent
Lllowancce is to be removed and the bencfit of the H.R.A. is to
be six months.,

(b) During the leave period the H.R.A. is to be disbursed along
with thc Pay and other allowance.

(c) During the leave period the pay last drawn is to be granted
instecad of the average pay.

L. JLGANNLADHAN FP. DHANLRLI.
The President. General Sccretary.
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RAJASTHAN sleCTRIC & WALlER WORKAWK f3 FuER - TION /

( Press Conmunique) L//

A meeting of the bLixecutive Conmitiec of the

Ragjasthan ~lectric & Water ierkers' Federation toock plsce

at Kigheugarh (Ajer) on 16th and 17th March, 1960 under
the jresidentship of Shri Norendra pal and the following
decisions were token.

(1) 'hat one month's notice should Le given to the

Ra jasthan State Electricity 'osrd and the Additional Chief

lingineer, Heald (¥ater wWorks) RaJjasthan for 4 Hours

Toods Down vtrike from 12 licon to 4 P .i. on 25th April, '60
amainst the non~-impleme ztation of the demands recomuended
Ly the bemgnds Enq uiry Conmittee and accepted by the
Govermme at in Februnry, 1959 ( the copy of the notice is

enclosed) .,

’he demands aa reco.rm?gded by the Uemagnils

snguiry cormittee include the derand of Filling up the
vacant postg, Cempensation of old worke—charsed services
tixation of eusployeesg ecrmplowd tetween- 1-4-49 and 1-4-50,
rervamencg and fixation of Vater works employesg, leave
Facilities, inclusion of Dearncgs Allowance for the
purpose of Provident “unl Centributions, Franing of service
cenditiong, ratificstion of €ode of Diacipline smd “rievance
procedure etc. etc,

It my e gdded th .t most of these demanis are
perding aince 1956 when the Federation held its 4th Annual
Conference nt dikgner inauguwrated by shri v, 3 iri. Theee
demands were referred to a demands Enquiry Conmittee
aPpointed by the Govermgent of Rajasthan unddr the

Chairmanship of the Chailrman, Rajasthan State Electricity

P,T.0.
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Joard am which included the rgﬁdsem;ntiveg of Glectriclity
oard, Water .orks Xkpartment, linistry of Finance, Ministry
of Irrigation and power and the ‘orker 's Federation. The
Conmittee had summitted itg Unsanimous Report in Odtorer,'58
anl the overmment had communicated their acceptance in
Pairusry 1959 but they hawe not yet been ilmplenented by
ek the Blectricity 'oard anl the «ter Yarks epsrtrent
hoth . The lederation hasg since then made many attempts to met
these demands ivplemented peacefully but to no avail.
Hence the Federation has been corpelled to regort to

Direct Action.

It may be mentioned here that the Federation represents

about ten thousagnd employees of the State Llectricity

nard and the ¥Water Works department of the “overment of

Rajasthan.

(2) ™at a demand day shculd L2 observed throughout
the Stapte on 13th Amil, 1960 so that the attention of the

authorities msy e drawn to our Demanda.

(3) T™hat the mext Amnusl Sesaion should ‘e hel &t

TCHK fron 15th to 17th May, 196 0O when the progress of the
demands especially af'ter the t~ols pown Strike and its
likely inpact on the gutharities as well as the Yorkers
ghould e reviewed gnd the decision for further sction
should e tgken.

The working conmittee also considered the wdget of
the Rajasthan State Electricity -gard and were highly
critical of the giow progwess of the werks; ¥aulty plafning
amd execution, top heavy adninistration, lack of Funds for

residential quarters for thc workers and for labour we lfare

PoT-oo
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It was of the view that the dificite budpget
of Rae 1175 lacg can € turwed into that of swrplus if
proper vigilanee 13 maintained and k akage in reveme
is vlugged Lor which they have sowgﬁt the Co-nperation
of the autharitics md if the expendituwre on administrstion

1a kept in check,

It may @ mentioned thst an expenditure of
Rs. 17lacs has een Added g ter the formnation of the
Gord on the oifices of the oard Secretsriagt and
Chief tn ineer where as there is 3 deficite of Rs} 11,75 Lacs

only.

The Jorking Committee hag decided to publish s

detailed oroucher on the JWiget amd has appeinted aé

. I A

suo~-Camittee for preparing the dragft of the same .
/)
It O e [
D/- ;?000’000001 CANLARA’I&‘:;‘&CRETARY = =



Amexure to the strike Notice u/s 22(1) 22
of the Industrial Digpute Act, 1947.

a0 ¢ sa

The Rgajasthan GLlectric &Mr Worker s'Federation!
had submitted a charter of Demands in Mav, 195 ‘which was
adopted in its 4th Annual Conference at Bikaner, but the
Government did not pay any heed till May, 1957 when the
Federation took the decision-of general strike . The demands
were then submitted to a Demands Enquiry Committee, which
included, among otheré, the Chairman, Rajasthan State
EBlectricity Board, who was also the Chairman of the committes
and Shri K.N.Bhargava, the Additional Chief BEnpineer, Health
(¥ater works), Jaipur as wember. The committee was required
to submit their report within three months, but it took
about 1# year to corﬁplete its deliverations. The report was,
however, submitted +to the Goveroment in October, 1.958
.and the Government further took four months in communicating
their acceptance of the recomuendét;ions of the committee,
which Were unanimus and which glso bore the signatu-es of
two of thé'ii*'repfrese ntgtiveg viz. Deputy Secretary }irrigation

& power and Deputy Secretary Finance. :

Although the majority of tﬁe dmards of t;ixe

. - Federgtion have been accepted by the Daménds Enquirv Comittee
and the Gwernment of Rajasthan about a year .ago, they hnove
nst been implemented as yet by the Rajasthan State Electricity
Bovqrd and the Water Works Department of the Rajasthan
Govei'nment. We ¥ sve been wending many reminders and represen-—
tations, but to no avail. The Additional Chief Engincer,

He glth has at least been kind enough to reply to all'-‘o'ur letterm

o : »
although our demgnds h;we,?&:en implemented, but to our regret
|

Contn A Lol
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the Rajasthan State Electricity Board, has not shown even
the courtesy of acknowledging our letters, Bvery time we
hqve mct the authorities, we have been given the assuronces
thal our demands will be implemented early, but they hawe
never materinlised and they have proved quite empty. One
such meeting was held by the representatives 'of the Federn-
tion with the Chairman, Rajnsthan St-te Electricity Bonrd
in the month of September, 1959 and they were assured that
21l the pending demands will be implemented very early,
but, also, this promise, has also been regpected in
breach rather than its observance. This meeting itself was
he 14 with.the Chrirman, Electricity Board, on his desire
that we should postpone direct action and sit ~nd discuss
the grievances and he will remove them ¢~rly, It may be
mentioned here that we had decided to organise the strike
Ballot throughout the stste in our meeting of the Executive

Comnittee of the Federation,st Dinlpu-r in the month of

June , 1959 and n consolid~ted ch-rter of IPmands w~S prepared

in thnt meeting and submitted to the aubhoritics along with
the communicntion of our decision of taking strike Ballot.
But on thc desire and assurances of the aurhorities, that
they will implerment the demands very early, we, in our
meeting at Bikaner in the last week of July, 1959 postpond
the decision of strike, and instead formed a Negotiatinn
Cun-iction Comuitbtee, which held the reetings with the
aurhoritics and re commcnde;d pos;t,pon'enxen't of the strike frr

the tine-being.

But, to our reogret, the assurances given the co-
noittee have also not been carricd out as mentioncd above,

Conted geeeed
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and we are left with no alternative, but to resort to

ddrect gction.

The Exccutive Comrittee of the Rajnsthan Blectric
& Water Workerg 'Federation!, in its meeting dated 16th to
18th March, 1960 at Kishengarh, has therefore decided to
give g call of Tool Down Strike from 12 Noon to 4 P.,M., on
I20th April 1960 to all its affilisted unions throughout
Ra,jasthqn against the non~implementation of our demands as
contained in our coansolidated charter of DEemands (copy
enclosed) submitted to the authorities on 2nd July, 1959

after the Dholpur meeting. Hence this Notice.

We, still earncstly request and hope that the
authorities will implement our demnnds in time and avoeid
the direct action, which we have rcluctantly taken

recourse to 35 g last resort.

It is glso earnestly hoped that the Authoritics
will not resert te victimisation of the workers who
participate in the Tool Down Strike which is quite legnl
bonafide and justified. But if they do so, we may also
make it clear that the Tool Down Strike may turn into
general strike for the indcfinite period for which this

notice will suffice .,

Ge ol 1 Se e t
?f? 15 Tcnrr N
d)/f‘// ’('(_:‘?~ " (\""/’) P 3 ’
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CH,RTuR OF DEuGNDS. /

(1Y Implement the rec¢ommendntirng of the Rumand Enquiry

Comrittee which includeg8 the following demands .

(1) p.F, should be deducted on the basis of basic wages
and Dearne gs Allowance with effect fron 18th My,
1958 and statement of accounts should be se\nt to
the contributars at fixed intervals for verifica-
tion and acceptance.

(L1iY Payre nt should be mnde according to the revised
grades of the R,BS. and arresrs should be paid
early.

(1ii)The cases of the employaes who were employed
witween 14 49 & 14 .50 for fixation be decided.

{iv) Standing orderg should be framed early.

(v) apprintment of non-technical gtaff against
technical posts should be rectificed.,

(vi) Service bemfits for the old work charged service
ghould be setiled.

(vii) Vnacant pogts should be £illed u-p for which
comittees ghould be forred which should include
Federations reprasent -tive,

(vili)Bonus in waker works should te pnid @ three months
wages for the e~ch ycar of 1956-57, 1957-88 nrd
1958~-59,

(ix) Rent free accomodnticn should be provided ,

(x) Electric connectirn of Tonk & Kisheng»rh ¢mploywecs
should be restored without charging any disconncc-
tinrn and reconnectinn fee,

(xi)Earned leave should be allowed to be accuanlated
to 90 dnys.,



1
AV}
1

(xii) Unifeorns should be given to all categories
covered in terms of Factorigs Act, In addition,
He lper s engaged on ash cleaning work who hnave
worked continuously for two years should nlsc be
provided with uniforms.

(x1iiy Thosec whe were emjoying more than 10 National
& Festival Holidays should be allowed to enjry
the same .

(xivy The old scrvices nf Kishangarh and Tonk should
be condomed and compensated.

(xv) Service Books should be maintnined properly and
regularly and leawe books should be provided to

the workers.

Tte benefit of Adhec increase of B, 5/- in D.A. fren
1.3.57 and 1.10.58 should be paid to Binsker, Jodhpur

and Ganganagar staff also.

Excess of unitary Dearness Allownnce over the unified

Ie-rness Allowance in the casc of Ministerial Staff

>

R~

of Bikaner Power House should have heen treated as
prrsonal De~rness Allownnce which should be drne now

retrospictive ly.

Adhoc incrense of @, 5/- in DeA. fron 1.10 .58 should
be paid to 5ll the staff except the'purely casual

labouwr® only.

Provision in theBudget 6f the Elsctricity Board for
the Labour Welfare should be increased and adquate
budget for Labcur Welfare in Water Works should be

samctioned,



10.

11.

12.

13.

14

15,

-$34-

The fixation of Water werks staff for the whole of

Rajasthan should be completed.

The que'stion of all privileges and facilities to the
Hogpital st-ff (Technical) which is pending due to

intracability of transfer orders should be decided

ef’rlyo

Proper posts should be squnetirned for the staf £ of

construction Divisims of the Blectricity Board.
411l the amenities and facilities as enjoyed by the
other regular staff be given to the construction st ff

of the Electricity Board nlso,

FPixation of the gtaff of power ‘nﬁ_uso& taken over from
the Private Licensees guch as Sirechi, Sikar etc should
be completed and their nld claims dwe from the mrivate
conpanies should be settled before any disbursement
is made to them. Adhoc increase of i, .5/-‘- to Ruchn-

man PesHe staff should be given.

All the 0ld claims pending before the formatiom

nf the Board should be finalised.

The question of post-ponding Amnual increm: nt dwe

10 authorised leave of absence should be decided.

Arr'angements should e nade so that pension p.F.
claims gre sedtled after ome month of the retirerment
of the incumbent.

The code of Discipline and Grievance procedure should
be ggtisfied.

The meetings of the works committees /ghould be -

regulprised, ' /) £ (
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MADRAS ELUCTRICITY EBMPIOYEES UNION
(REGD. No. 2502) .
(AfLfilinted to the Tuniinad Electricity Workers Federation)

1\

lio. 5 arunucs Naicken st., Mount Rosd, . Madras
) ““pated bth april,, 1960,.

\SOLUTTON PASSED UNANTMOUSLY AT THE MEETING O
RO O A S A O L R TRICT TV ENPLOYEES UNION,
HELD ON 4-4-60, UNDER THE PRESIDENTSHIP 1 R." BABU-
SUITDARARAT, PRUSIDENT OF THe UNTON, AT THE UNION PREMI-
353 AT lo. 5 ARUMUGA NAICAEN STREST, MOUNT ROAD, MADR4AS 2.
= X ew

This General Body wmeeting of the Madrqs.ELeqtrioity
Enp loyees Union, Regd.No. 2502, decides to gerve the notice of
sbrike ng per gSection 22 (1) of the Industrial Disputeg hict, 1947
on the Chairman, Madras State EBlecbrieity Board and othef connec-
ted authorities, on or befpre Sth-ppril, 1960 under the guidnnce
of the Tamilnnd EBlecbricity Workerg Federation ond direc¢ts the
members Lo resort to direct action Lo auchieve the following just
ond wininmm denonda and in. defence of the legitimate Trade
Union righta, agninst victimipution and for Bonun. iny five or
wmore of the following members are duly elected to gign the
ghrike notice nn required under- the ruleg,
R. Babumundarnrnj
5. Muruge gan
S.R. MHeelankantoen
D. JIannkiranan -
P, edhiave Pisharoty
R, Venkalyaman Lo - il Sy
P.V. Buloagopnlon o

T.8. Hatarajan
P. HNoarayanan

S
s & o s o

COI,ms AT

. DEAANDS: Gy Ta

Agninst vietimiontion | o :
Restoration of Tiade Union facilitites, right to hold méetings
within the office compound ot 157 Mount LRoad, Bnain Bridge
‘Power House nud other regional offices, pernmigaion (o hang
the MNotice Bouwrd of the Union at the Cantecn premines at
157 Mount Rond, permijsion to collect subaéription of the
Union within the officc nt Bagin Bridge Power Houne and
sueh other aihx conditionn that hnve been existing ana
preveiling on 1.1,1958 and grank of union premiges at
/ 157 Mount Road and Basin Bridge Power House.
o. Three months pay us-Bonus for euwch of the years eading
with 3@th June, 1958 and 30th June, 1959,
4. Representntion to the Tamilnnd wlectrici by Workers Federn-
¥ tion in the gtate Blectricity Consulstative Council for
the year 1960,
S5, TFor the ncceptance of the Code for Di scip line in Indugtyry
and the enrly congtitution of puitable
in congultation with the PFederation.

1.
2.

Grievance procedure

CONT INUED.


Regd.No

- B
cant ficianl recognition to the Madrag Electricity

=6 gﬁbﬁ3y2§s°§$§5ﬁ? the T&milnmd hlectricity Workern Federalion
and other yniong affilinted Lo the Federantion.

7. Implementition of the" térms of the agreement dated 3,2.59 and
recbificabion of nopechs of malinplementatbion .

8. hevoplbance of the provinsiong of the Medras shops and Eabablish-
menbs Aet 1947 to the clerieal and aliicd employeen under the
Bonrd, )

9, agninat the cxempbion sought for by the Board of Section 9 (4)
of the Induatrial Dispulbes fet 1947,

10., For integration of Lx-W. B.3.C. employees and setting right
‘the annno Ly o f non-payment of Madres House allownce to
bx-M, L. 3. C. accountants,

11, Payment of Dush Allowanec to clericnl and other employecs
in Brown Bridge Power Iouse on n par with other other workmen.

12, Extengion of lmployees provident Fund to nll the employecgs
undcr the Boord

13, Reducing bhe abnoriril work-lowd hesped on the Revenue Billing
cléerks and xeviging the yard-stick for sanction of additionnl
postao,

14, Revigion of pronobtipn policy

15. Confirmntion of all the employeen with more than 5ix months

of nervice nnd convergsion of the repgularised coumerical
L ansistonts working oo cl@rks in the Madras Electricity
oy abtom oo lower division clerks.

16. Reimburasema bt of bhe excens school fees paid by the Board
enp loyee s during the year L958-59,

17. Drawnl of lenve salary ng pny Llaagt drawn or avernpge pay
whichevir i higher.

8. Provigion of two seto of uniformn of good-khoki per yenr to
nll the Inat grade pguoaff '

L9, Paynent of custedy anllowance Lo the gtaff working in the
caoh seclbions .

“U. Taking immcdiote sbeps for the provision of Housing facilities
for the Bonrd employecs and staying the nobice of vacation
issued Lo the Boaxrd enployecn occupying Governnent uarters
tilLl such proviasion in nade,

21. Stoppege of frequent btranmfers of the collection sbtaff
(Bill wlledbors) snd the Ingt Grade sStaff

~&, Secrupping the pyshem of Confidential yeporta.

3. Agninst the appointment of Junior 4Lssistant administration
in the gyaten offices from the office of the Chief Engineer _J

24, Age-of- superannuntion Lo be raised to B8 to all the
enployecs under the Board,

25. Rulen of the Board to be baged on BEmployment Standing Orders
Act and in consultnbion with the Union and Fedexrntion.

26, Leave Reserve vacancien to be provided for in tle interestas
of efficiency.

27. Appointment of full time Medical Officer at 157 Mount Road and
Begin Bridoge power House.

<8. Appointment of independent Labour liasion officer for sett le-
ment, of dipputea,

, S5d. R, BABUSUNDARARAJ.
e " PRESIDENT OF THE MEETING.
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NOTICE OF STRIKE UNDER SECTION 22 (1) OF THE INDUSIRIAL DISPUTES
ACT k1947

NAME OF UNIONM: MADRAS ELZCTRICITY EMPLOYELS UNION
Regzd! No. 2502
ADDRLSB3 No. 5 Arumugn Naicken street, Mount

6nd, Madras 2

DATLD THE 56th DLuY OF APRIL, 1960,

To ‘
THE CGHATRMAN, s
Madran gbate Blectricity Board,
Madrng 9, '
(Name of emp loyer)
Dear gir, -

In asccordance with the provisions contnined in mub-section (1)
of Seclbion 22 of the Industrial Disputes Act, 1947, we hereby give
you notice that we propose to go on strike, The dnts of strike
for the purponc of nection 22 (1) (e) will be 25-4-1960 or nay
dny thereafiocr, ' ) fax LLF

L atntenent giving particularns nps required by rule 59 of the
Madras Industrinal Rules, 1958 ia enelosed, -

1. 3d. G, Muruseasan
2. Sd. D. Jnoakiramnan
| 3, Bd, P, Mndhpvs Pisharoty
4, gd, R. Venkntrannn :
5, -3d, T.3. Hlatarsjons o
6. Su, P. lnrayanan . :
Sd. R. Babusundarnraj
« AR © President
Sd. S.R. Neelnganban
- General secrelary.

Copy bLo: ta

The Seerebary, Madras State Electricity Bonrd, Madvras 9.

The Chi€f Engineer for Elecbrici ty, Madrap State Blectricity Boord

The Chief Distribution Engineer, -Madran State Electricity Board

The Chief Congbruction inginecry,  Madrag Stale Electricity Board

The Coperabtion lingineer, Madros State Elscbricity Bonrd

The Chief Controller of Accounts, Madras Stnte Electricity Bonrd

The Superintending Engineer/Dis,, Madrag Eleebricity System

The Supe rintending Engineer/cen,, Madras Lleetricity System

The Superintending ingineer/Technienl Llectricdt, Madran 2.

The Buperintending Enginecr/Technieal (Civii), Madran 2,

The sSuperintending Engineer/lnve otigation, Madrag 2,

12. The Zecretnry, Depnrtment of Industries, Labour nnd Co-operntion
Governuent of Mading, Mudras 9.

13, The Cormissioner of iabour, Chepnuk, Madrag 5,

14, The Commissioner of Policy, Emore, Madrag 8,

i5. The Coneilintion Officers, Firgnt, Second nnd Third Circles,

_ “CMadras,

16. The Secretary, Tamilnad Electrlcity Workers Federation, Madran 2.

* '+ ¢ ¢ e o o
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M.DR.LS BLECTRICITY EMPLOYbBLS UNION
(R3zd.Wo. 2502) o
(oifilinted to the Temiin.d Birectricl by Workerp: Federation)
flo. 5 Arunuga loiecsken streelb, Mount Xet Rond, Madras 2%

STATEMENT GIVING DARTICULARS A4S REQUIRLD BY RULE 59 OF THE MADRAS
TUDUSTRIAL DISPUTE RULES 1958.
= 5%

A) This is s Indunbtrial Dispute betwsen bhe Madres Stote Elec-
triciy punrd oonstituted oo per the provisions of Electricity
(Supplies) nset, (1948 -with effect frow 1.7.19957 and itn.employées
under the Chief Enginecr for blectricity, Caief Conbrol;er ofh
accounts, superintending wiginesy/Distribution, M.« .5 bfectrlf
city Sysben, Superincending ﬁngxneer/Genurntion. Hmdru; Llectri-
ciby Syatenm, Buperintending sngineer, Technica l(Blectrical),
Superbending agncer/Technicnl (Civi L), Sugerintending
Lngineer, 1Investigntion, represented by Modras Llectricity
draployee o Union, :

b) The subjeect natbter of the digpubte is.the fo'llowing demands

of bthe electricity worsmen that need urgent angd inmediate red-

e pon L, T4 can Le geen from the demands, thny the agreement
that h o been entered into between the re, vegentstiven of ‘the
Maow~ g 36 be Breebricity Boerd and the workmen-reprenented by

bthe Tomilnod wlectricity Workers Federation hog nolt been inple--
nenbod. whnt is nore, soon . rfter the noreement the nanngement
cnd ibp officers have followed the delibewnte policy of violn-
Ling the Lermns and gpirit of tho agreement and have begun to
ingulge in neta of provocation particularly in the patbtcxr of
viecbiniging the office berrerg of the Unaong, e Foderntion and
nebive & menbers. The prevelent facilitiep hove been baiken away,
pugpended or nltcroed both in the matter of Trnde Unaion fheilibien
and a5 well ag Lhe gervice conditions of enployees. Holwal
cionnels of vepresentntions and redregsal of grievonces heve been
€ither denied or converted into o farvce, Regular  periodicnl
deputations that used to be wccepted and recogniped. nxre now in
pogh-amrecuent doays denied, hbttenplbs Lo mlve the conflicts
and getting the densnds redressed is frowned upon ahd the emp-
Loyee oifice benrers (whox consbitute more than 85, of the Unions
or the 54+ te Council Monberpghip ol the Federation or the totnl
number of protectod wrwien of all unions affiliated in the
Federnbion) rue digeournged, haranssed and nfiected advergly

by vindictive bransfers smd'in gome coges on nlloged miagbnkes -)
vénaliged by revergiong nnd even gurmnry aismisaal, :

Jigeip binnry aetions nye initianted de Liberantely agningt
acbive Union mewbers, contrary 4o the' noywal procedure and
SUIRLTY GeMo G, wornings,. finel warnings snd thrents of dismissal
nre issued bo weskep and disturdb the collective bargaining
enpacity of the workers,  Trode Unions ere nob ‘fecognised and
bthe "xright of collective borgnining 2houred in the Congbtitution
is strempled to be defenled. TS ' i

The representuations from the Uniong, nnd Federnbtion and
resolutions of the dGenernl body meeting, exécutive meetings,
and vonferencesn nre nol replied formonths on end and ol bthe
end of it sununrily denied or the conventjional red-tnpe reply
25 'otill under conmiderationt are given, . Interviewn pought
for are refused or intervidws are granted and grievanceg =re

not redregnped, Thus the grievances o f-the employees hnve
secunulnted nll through the twslve months. FMreash inroads are

mpde ond inpcpite of the transitory regulntions of Lhe Bourd,
nerious and ndverse alterntions in the matter of service con-
ditions nre imposed.

' The conejilintion proceedings provided by mnchinery of the
Goverrment Labour e r.rtuent is ~lso not utiliged and when the
worimen cre the Uniong bake recourse to it, even that is Laken

CONTINUED - 5 -
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ag an nffront to ils nuthority and the attitude Lpat has been
followed by the reprepentitives of the nunag ; bapn been

one of hostility. The typical cmsmplée of ouch an attitude
and its refusel to be guided by the genernd recommendstory
policien enuncinbed in the Code for Digeipline in, induatry
he 5 been the woy in wiich the Board hag filed o writ peittion
nominst the order in fovour of the worlmen wilh reference to
the nppiicability of the statutory provisions of Lhe Shops hcb.

ALl the following demnnds have been not redressed and
exception in bnken by khe opposite party to most of them,

A

THE DEMANDS LRE - 1 A

1, honingt victimisation {vide note on dennnd)

2, Repboration of Trade union faeilities, right bto hold meetings

within Lhe office compound st 157 Mounlt Rond, Baain Bridge

piwer Housne and other rogionnl officesn, permission to hang
the nobtice bosrd of the (nion at the canteen premisen wt

157 Mount Rond, permisnion to enllect osubgeription of the

Union within the office nf Dasin Bridge Power House nand such

obhicr condibtions bhat hove becn existing end preval Lling on

1,1.88, and gront of Urion premigen at 157 Mount Ro~d and

LBaoin Dridge Power Houpe. :

Three wonths pay «o Bonus for each of the years ending with

30th June, 1988 and 30th June, 1959.

4, Representotion to bthe Tanil lne.d Electricity Workers Federation
in bhe. 3oate Hisetrigity Consultative Council for the year
1960,

5, For the accepbance of the Coue for discipline in industry nnd
the early wnalitution of suitable grievanct procedure in
conmliabion with the Federotion,

6. Grant of official recognition to the Madrng liectricity
bBuap loyeec s Union, the Tonilnnd Blechriel ty Wopkers Federation
and obhexr unwons aflilinted bo Lhe Pederation,

7. Implenentation of Fhe terms of the ngreenont dated 3-2-59
and rectifiention of anppechts of maling, lenentetion (vide note)

6., hcceplance of the provisions of the Madyes Shops and
Boptob Lishent s Lcet, 1947 o the clerienl and ol lied employees
under the Dynxrd, ,

9. Agningh the exemtion sought for by the Board to mction 9
(L) of the Inaustrial Diajutes het L1947,

©10, For intemotion of Ex-M.L.8.C. enploydes dnd sebting right

the snauoly o f non-paynent. of Madras Houne allowance Lo
Ex-M. L. 5. C. nccounbantag, ' '

11. Payment of Dust atlowance to clerienl and o ther employeea in
Broan Bridge Peower H,uue on a o por. with other workmen

12, bxbtension of Employecs Provident Fund to oll the enployeses
under the Bunrd. < ‘

13. Reducing the nbnormal work lond heaped en the revenue bil-
ling elerks and reviping the yard stxick for sanction of
additionnl pogshas.

14, Revigion of promotion policy (vide note on demandn)

15, Confirmation of «ll the employees with more then six months
of strvice and convergion of the reguleriped conmercinl
soisunhbs working o clerks in the Madrag Brectricity

Syshew wg lowsr division clerkg. i

16. Reimbursement of the excegs school fees pnid by Lhe Board
caploycc s during bhe yeny 1l958-1959. gis

17, Drowsl of lave sulory ns 'pay last drawn' or 'average pay!
whi diever in higher,

18, 1-‘I'ovi:umj_ of two nets of unidormg of good-khaki per year Lo
nll the lost grade abtaff, EE 0P : '

19, Paynent of custody nllowsnee o the atnff working in Lhe
engh gection ; e S

20, Tuking immediuble - gsteps for the rovision of housing fnei li-

T obiey for Lhe Boerd employecs and abnying the notice of
vacabion iasued bto the Boord trnp loyee s occupying Government
quarters till puch provision is mnde.

CONTINUED “« 6 -
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24.. sbtopprnae of freguent transfers.of Collection atnff (Bill

: collectxors) nnd the Logh Grade 3tnff,)

22. Scrapping the aysten of confidentinl rejorba, ' N

aonin gt the gppointnent of Junior Assistent Admlnlngrntlon in

the nyasbem offieen from the Office of’'the Chief Bngineer ~

24, A6 of superannuntion to be raiged to 58 to nll the employces
under the Boord, ] . L '

95, . Rulen of the Board Lo be bnsed on the Bmployement 3Standing
orders fch and in consultntion wibth . the Union mnd bhe
Tederabion. . ' T ™ )

26, Lenve ruserve unconcieg to be provided for in the inbercsts of
efficiency i A o

27. Appointment of full bime medicnl officer at 157 Mount roud and

.0 Broin Bridge Powey Houso. T oo f _ » .

28. Appointment of Independent lobour Linsion officer for sett lemkn-

ent of digsputea, ]

59
.
.

WOTE Oou DEMLHDS ~-~, PFurnigshed peperately an annexure -TAY
c) About 1500 workmen ore likely Lo be affected by thin dispute

4)  Concurrantly with the Tuailund Llectricily Workers Federation
" our Union hng been reprepenting bhese demands and, pressing with
the officers, heads of gypbtems, Chi€f Enginecr for Elecbricity
Chief Diabtribution.Engineer, Chuef Operation Engineer and the
Madrag sbrte Eleetricity Bosyvd.  Till to doy none of the
dennndg have been concoded, )

~ -
305 Lo

; our ¢fforts ab concilistion progeedings have ploo nobx met
with succer ;

The rupregentotions mnde on our behalf and in persuance of
the cbove derinnds by the Federatijon pince Moarch, 1908 have not been
comp Licd with, On bagsie issues the Board hr g perjsued n negntive
npproach or dilatory tactics and the lapse of kxp time is concurren-
tly utilised by the officers to perpetrate ncts of intimidation and
penalisgation of worimen nnd enpiloyee’ office, benrors. On February
11th, 1960, the Chairmnn of the Bourd has fixed an appointment with
the o ffice benrern of the JFederation wnd hus goneé bneck on the annme.
Similarly the represontation Lo, the Minigter for Llecltricity ana
tLhe: Minister for Inbour hove nl o proved to be of no sxiks aveil, 4
Ao o typienl illustrntion we hnve. been Jdennnding ever since the inuu_ﬂ
ration of the Federation thmt the rapresenintion ta the united and
representntive body, representing the intercstn of the max euployeeg
nanely the Toni lnnd Elechrici by Workers Federation iao Lo be given

_in the Binte Electrici by . Consulbtative Council. The report of the
negotiating Committee hag shabed theat thig mabtter should Le taken
into congiderntion fnvourably by the Government, In the agreement
reached on 5.2.,89, the Bonrd ngreed thet the Federation con btake up
the matter with the Goverment of Madyrngs but on February 23rd 1960,
the Government hnve reappointed the .snme member for the current
year also, for the thrid yenr in succeasion and thug going back on
Lheir declnred aim in such nnttexrg, Thun the efforts of the union
and the Tederntion have been till to dny to avert the conflicls ana
ond industriel stirr and to _romote better indusbtrial relntions
by the¢ acceplunce of the Gode. for Diseipline in-indusbtry by the
Bonrd, The Bonrd and ibs officers on the other hand have iexng
Launched on the gravest acts of provec tion again st the, workmen,
uniong and the federntion. Hence in the above .circunstancea,
hrving exhnugted nll nvenues of nppenls, repregentations pnd direct
diseussions, we are congtrnined bo isoue notice of gbrike under
section 22 (1) of the Inausbrinl Dispubes Act 1987. . The regponoibi-
lity for the srme nnd its concequences ama entirely with the Madrag
State Llectricity Bonrd snd the onti-democratic policien of the

nGovermaent of Madroa townrds the electricity workmen,
1. 8d. 8, Murugeoon 2. sd.-D. Jonpkirfiman, 3. Sd. P. Madbhave

‘ pishnroty 4, 3d. R. Venknblraman 5. sd. T.S, Natarajan
6. 3d. P. Naroyvanmn. Q1) B, Pahymmim dnsnpe 4 5 33y
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. ANNEXURE 'A!
WOTE ON DEMANDS

1., Agninob vicxtimisstion of office penrers of Federation and
Unions and active nenbergi-

Tranagfera of :

1) gri S.R., Ree inkantan e= Joint Secretary, T.N.L.% F.

( . ganernl Sccretary, M.E.E.Union
(2) sri p. Madhavon -- «Tréspurer, T N, E.WF.
Looiabunt Secrebnry, M.E.L.Union
(3) gri K. Gopinnbhan -~ Vice President, M.LE.BE. Union
(4) Sri K. Ranggwoany ~-- pxecubive Member, T.N.b.W.?.
Vice Prenident, M.3.LE.B.Union,
Papanasant '
(5) Sri C.h. Gonaponthy w= Vicé president T.H.L.W.F
< Penernl Secy.,M.S.E.B.U, Vellere
(6) Ssri P. Dhanraj .- = Jt. Secry., T.H-E,W.F., Gen,Secy.
TN, B.B A« S.Union, Moduro
(7) sri K. Jngannathon -- Vice President, T,N,L.W.F.,
- president, T.N.E.B.4.3.U.,Lnerald
(8) "Sri M.A, Mnlecik -- Tormey Vice President, T.¥W,BE.W.T.
Ex-pPrégident, T.H.E.B.A.S.U.Vellore
(9) Sri 8. Ronngwany ww  Lix~ Joint ,S€ory., T.N.E.W T,
Conrvenor, Standing iCounci L, Xundah
(10) gri L. arunainayngam  --  Stagding council member,T.N.LE. W F.
protected workmen, M.LE,W.U.
(11? "8ri Rumnichandran -- DBranch Member,' M,BE.B.U,Pykara
(12) 8ri Mari ¢ 4w Protected wrlkmen, M.E.W.U.Mdras
(13) Sri K,T.B. Hair | - 3
14) Sri G, Srinivagnn ' Emerald circle T.N.E.B.AL.S.U.
515 Sri K. Iognnsethan 8 v
(16; Sri R. Viswnmntban Regionnl Secy., Emerald A.S8.U.

Dioninsalg of

%17) A+ S, CGopalnn 0 Active members, M,E.W.Union,
18) Gangadhnran 8 Modrng
{ 19) Hatarajnn
20) i K.K. Mani Protected workmen, M.S.LE.B,Union,

Me (;tur o

The Chairmon, Negotinting Committee, in hisconclugiona ix
to the report submitted to the gtote of Madrng, hawx stated
quoting from the Ianboux Appellete Tribunal of Indin (Specinl
Bench) regnrding the Bankn at pnge 86 of the printed report as
followng, "

"Rix We truast that the ropidly chonged redntionship of emplo-
yer cnd cmployce wilti be nore generally recognigsed ag indeed it
hng been recognined by many of the banks, oo that their no,proach
to the problem of dealing with the staff ins inspited by o sym-
pathetic understunding of their circumstances ..... Eployeey
must give n foir dnys work for o fair dnys wage.. To do legsg
would be to invite disanter either Rx by remowvwl for inefficiency
or by o generani lowsring wngea. THIS IS THE WRITING ONM THE WALL
FOR AL. TO QB IN THI CONTEXT OF OUR COUNTRYS PRESENT ICONOMIC
SITUATION". iy :

"It i0 hoped that in the future relntionghip betwesen the
Board end Lhe workaen, the opirit underlying these observations
will be borne in mind for pregervation of industrial pence."
These well mesning ubtterances of the Choirman, Ve gotinting
Cormittee hnve fanllen on deaf enrg, nAnd it can be geen from the
above ligt that five out of % eleven office bearers and ten out

»


wili.be

of nbout twenty five executive membergs of the Federtion and

more than 20 of the protected worlmen nre willfully ond vindic-
tive ly horasoed by tronsfers snd the nowmal functioning of the
union and the federction in rbtempted to be thwarted, disrupted
nnd bhe collevbive barganing strengbth of the workmen wankened,
There hus been no parnlell to this enmass victimisation in all
the previous ten’ yearoxk when most of the unionn have been
functioning wingly or individual Ly. out of . the twenty, cited,
except for six ull the rest are office beorerg and therce huag
been no- caune: o' reason ot all for their tranafer exceplt their
beingg office:bearers nnd their association in the legitinate
cnd normol Grade union activitiea in connection with the redre-
wool of the demandn. 45 such we denand theé cnncellntion of such
vindiotive erders of trangfer, dimiaggpls and too hargh punighe
mentn of the nbove and other such employeeg forthwith.

2. Reptoration of 'Trade Union foneilities ..... ete.
The mininmum union facilitites that hnave been in vogue and
were nvnilnble to ‘the employees bave unjustly nand uni lntera ly
been sumpended by blie nancgenent, These ~re Lo be regslored
inmedinte ly. The pérnisaion for holding meatings, which h1as
been in -vogue prior Lo the negotiating committee, the permission
to hnve the notice board of the union at the canteen preminses
a6 157 Mounb Road and ‘the permigsion to collect the subscription

in the offiee - at Bunoin Bridge Power Hounse should be regtored: N
immedintely. The representatives of the union should be per-

nitted to meet -the npygbem and circle guperintéending Engineers

rnd other higher officers for diseussion ond nmicable gelbt lement
of the. sy Lo dny isnues of the enployees. The diseriminntion
shown in regpect of the Engincers Agsociation and the Store
Keepers conocinbion to hold their meetings within the office 5
should be stopped forthwith snd guch permipsion gheuld be exten-
ded to the Madran Electricity Bmployees Union and Ghe Madrag :
blecbricity Workerg Union nt Madvag, L room dhould be provided -
for the Madrngs Blectricity Baployees Union within the M drn g '
Blectricity aystem office ot 157 Mount Road compound us hag been
provided to the Llectrical Engineerg sanociation. Even the
attempts of the union Lo populeriage the apirit of the ngreement
reached between the workmen ‘and the board through the notice
toerd has buen frowntd upon and even the notiece board of the

union wan removed without even iptimating the union. - Thin (P
foeility should be resntored, g

4. Three nonths Bonus for eqech o f the yearg ending with i ._D

—ovin Jurnc, JUDH funl ounh  June , 1909, .

The Chairman, degotinting Cormittee in hin recommendalb ions
slotey (vide page 52 of the printed report) "if the State EBlechri-
city Bonrd is tyeuted ng o pure .industrial concern and if the
wnge selnos inciuding desrnens ol lowance ng prevailing in obher
indugtries. were Lo be copies, . il goes without saying that ny
recomendations fall ghort of that senlegd, ! Even guch vecommen-
drtions as additted by the Board repreagentntives, amounted-to
aboul Rs. 2 crores, The ngreemont renched wag paid to have cost
only Rao. 53 laksha. 43 osuch, ndnittedly Lhe worlkmen are pnid
wagen riuch short of fair wages.ond even less than nininum wages
0 6 compnared to the need baped normn agreed Lo in the fifteenth
ond sixbeenth Indian laboul conference g. - 2

Gener Sécondly, the Doerd ig ho lding sole monopoly of electricity
rezilgtfon 1t th?fstute and 1g making huge profita. With the
revision of tnriff in October, 1959 ita financial position hos
definitly impwoved further, y S A

Lo such on grounds of the progperity of the Bosrd and on the

grounads of the filling up the gnp belween the living wage and

\

the vptual wage, the denand for Ghree monbhs wnge 8 bonug for each

iﬁethe‘yeurs.unding 30th June, 9958 and 30th June, 1959 to all
worimen igs very reanonable, nodéat & junt & must be conceded.



i Lo the i , ;ricity Workers Federntion
4. Representabion to the Tamilnod Baiectricity Workers
inp Lthe State blectricity Congullative Oounci L under section
16 (2) of the klectricitbty Sup, Ly sct, 194&2-

(1) By the mrjority regort of the Negotinting Committee
appoinbed by the Government of Msdve s, it wen spem.flcs}ll_\( ‘
ré commended Lhet the Federantion should be represented in the
council, ;

(2) Iu the npgreementy the Boord hng gecepted that the
Temiln d Llectricity wokkergs Federntion should represent Lhe
same to bhe Governmenth, :

(3) In the atotenment iled on behalf of the Borrd,vbbfom;;-
the suthority under peetion. 51 of the Madrng Shops nnd Dotablish-
menks ncl, it has been staled that the Fedsi« tﬂion rgpregents the
enip loyee 5 under the Board. ‘

(4) By normg et up ond accepted in the nixteenth labour
conference, Lhe Federtion is Lhe only united oxganigation, rep-
regenting nll most sll the unions of electricity wrkmen in the
sbabe ond nn puch should be given adegunte repregent-tion in the
council on behnlf of bthe Labour employed in the eleckricity
without =ny furiher delay.

5. LCCLPTANCL OF Tl CODE OR DISCIVLINE IN IHDUSIRY :

Lo oearly nn Novenbey, 1968, the Tederction had adopbed the
Code annd urged the Bynxrd for ifis acceplbance, Bub unfortunntely
Lhe Bosrd while it has nobt given ibo concurvnnce Lo the mnme,
though it is bound by section Y9 of the Eleelricity Supply nct,
by the gshate policy in mntters of general policy, it heg been
aoing ov perniltting ils oflicerps nnd mambers to do everyisu
bhing to violite the specific provinionsof the code regarding
victimisntion, unfhir labour practice ond upilnteral oltération
of pervice condibions oll thensge twelve nmonbhs ainece the apgreenent
LAgninst the rovisions of Lhe code the bonrd hag filed .o writ
pelition apningt the oppellete authority under gection 51 of the
Shopn nnd Lgbobliidghmaents rnet, Tusgsite of repealed dennndg, Lhe
grigvance procedure ns enunciated under the code hag not been
set np nnd even works commillbees heove not been congituted underx
sbatubory provisions. we demand bhe acceplance of Lhe Code
by the DBonrd, conslitubion of suitable grievance procedure and
wibthdrawal of such resort to courta. :

6. GRLNT OF OFFICIiL RLCOGHNITION TO THE MADRAS KELECTRICITY
HMP IOYLES UNION AND THE TAMIWN.D ELICTRICITY VORKIRS FEDERA-
TION AND OTHLR UNION3 QFFILIATED TO, THE TEDENATION:

The Madrns Liectbriecity Eaployses Union fulfills nil the
norms sef out at the 16Lh Indian labour conference warranting
recognition and .5 x bthe nsucceasor to the Conmerkecinl shaff
2 gnoeiabion, which wan o recognined body, the recognition of Lhe
Medres Blectricity lmployees Union hng to be acceded to without
de lay, Tie Madrns Blecbriciby Buployecs Union is the only
union of ils kind representing the clerical, laagt grade and
col ®wetion wtaurf ain Ghe system, vircle snd heasdquarters o fficen
under the Bourd in the city and hng the overwhelming mnjori ty
ol the euployees ag nembers in itg rolls., The Tanmilnad Llectrd.
city workerg rederntion ip bhe truly . yepregsenbntive organisation
of all electricity worimen in the stabe snd to which in affiliated
all unionn of elechricity worikmen in the stnte. IV wop with
the Tomi lnod Lhaiectricity Workers Tederation that the Board has
enebered into on ngreensnt on 3.2, 59, Henge it is demmnded
Lhot the Modsas Blectricity Baployees Union, bhe Temilnad Elsc-
tricity Workers Federntion and the unions of €lectricity workmen
n ffilinted to the Tonwnilnnd Electricity Workerp Federntion
should be granmtid officinl recopmition.



2 Blods,

7. FULL IMPLEMENTATION OF THE AGREEMENT DATED 5.2.5% nnd
RECTIFICLTION OT ASPLCTS OF MALIMPLEMENTATION :

. The following {wo 2nomolies of (1) Juniono %etting Mo Y s
pay bthan seniorn -nd (2) fixabion of pny of grndunte lowex

Xx divigion elerks who were on gervice ogn on Kl & Slo A 1?1712:$.'.3
at Rs. 60/~ ingtend of <t Ru, 65/- require urgent rectificas....

(¢) Refixction of pay wo per the reviged scolss to abouk
5OO Mngerioil rllobteen »nd cbout 350 South Arcob and other
undertboking employees. The < greement ho g nob bewn propevly
implemented in regpect of sbout 160 monthly paid rolory and
centrol brecd down worlkmen in the Medyrea Elechricity systenw.

(b) 5000 worlkmen borne under H.M,R. have nol been cro-o°

into 0.8.3, g required under the npgrecment- Wearly 50% c
those converbed into 0.3.,3. have been pogbed o3 lagear 77 ™
nnd thus the purpose €f agreement hing been defeated in no [.2

5 their cmoluments rnd sb tus are concerned. The very tevwr
in the agreenent ins further attemp led to be negated by the
unilaberal introduction of all in whges bnd by D.,0. lobier ‘=
by higherx officers to liquidnte the cabepoxy ol N,H-R.

(¢) The night. shift nllownee hag not been given to & - I
diaplribution and mainlten-wmce sbnffiin all the gystems and
the wnbchmen in certnins systema. ' The bulk of the mploye.
numbering more than 2,500 nre gbillldenied the gpecinl aliov.y iJ

(d) No rcg,ect hag been ghown to the agsurance before ..
Me gobinting committee in the mabtter of provigion of housing
freilitien -to esaentinl workmen, As such pending provision
rent free quarterg and free electricitby, 20% of phy oy o wiv.
of Ru. 20/~ ig to be granted to. assential worlioaen.

(e) The provisions of Lhe ngreement in reppect of unifors -
bravelling wdlowance ond leave facilitiem nre not granted
bo M.M,R., workmen witho four yesrg of service. (he provigicr
in regpect of nmbional and feativa l holidayes have not alpo
been given eiffect to. A3 nuch thege proviniong arc to be
gdven effect with effect from 1.1.59. The workmen @f ars ho
be given nrreors of T.4, and compensation for the leave
fucilitiesg and fuslival holidnys denied to then, J

(f) The term under bransfer of workers is the mo st nbe
and vivlated termg of the agreement. The Lrongfer of acoive
workmen rnd office benrelrs of bhe union, is.t9 be immedinte’
sbopped nnd the office benrers who hrave been transferred i
vio intion of bthe ngreement diould be posted back to their ¢
zinnl plrce of duty. The facility & ug :1a enjoyeu by the 2. ' ¥
Liployees union in gronting leave and qblher facilities nn.
securily agninash trangfer Lo the employee office besrers of
Union ghould be extended to the Mndrag Llecbricity Bmplovesn
‘Union, . : ] o L2

R

() Sri Gangadhoran sand Noteraj ere to:be reinsiated i
back woie s,

The above ngpicha of malimplementation in respect of
Juniors getting more _ay than geniors, fixation of pay for ;. lu-
ate lower division clerks, intergstate allobteen snd undertaic: -
staff, permanency, night shifht: allowinece, nationnl and fersio .
ho Lidaya, uniformz T.L. nd lenve facilititen, tronufer of »iiics
bearers snd reingtatement of Sri Gongadharan and Hotarajan ...
Lo be rectified immedistely.

CONTINUED.
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8, ACCJEZPTANCE OF THE PROVISIONS OF THE MA SHOPS AND
G374 3L HUITS aCT : Ve

e findings of the Comalssioner for labour, regarding the
npplicability of the provisions of the Madras Shopn and i
Eabab lighmentw act Lo bther clerienl and other allied employses
under the Bopard should be accepted, The provigion regarding
over time allowance for oter time work shouvld be implemented
wilbhout further delay,

Y. AGATHNST THE EXEWETION SOUGHT FOR BY THE I'OARD OF SECTION

9 (1) OF THL INDUSTRIAL DI SPUTES ACT 1947. =

The exemp tion sbught for by the Boord is nobt just or based
on <ny accephed principiea Lnia down at the Indian labour con-
ference or the divechive prineiples of State policy on Indus-
tricl roiabions, The BLoord hag unilaternlly and in violation
of the Code for Diasciplince altered the conditions of pervice
of 1500 enyloyees «<nd commitbtecd brénch of agreement enlered
ivbo and Los sought Lhis exenphbion Lo leagnlice such actions.

~hn this typlicition cunnot invoke or nbtrnet sec.9(B) of bthe
Indusbrial vigpubes het and such exemplbions if gronted won ld
cdverse Ly affcet the real extension of x co-oper~tion of tens
of Lhougmdys of cuployees in bthis Industry and Ghwarl the de-
velopuent of powCr. nd ibg ubinty to the people, we demnnd
thnt the cppliecanbron by bhe Bonyd should be rejected.

10. OR THTLGRATION OF ba-M,#.S5.C. BMPLOYLLS:-

The wx-lindran slecbric Supply Corpoersbion lnmployee s who are
supponed Lo be whe only purmanent.cppleyec s-in the Malras blo-
cbrieciby oysbem wre yelb Lo be integratod with the other employe. s
Lhough 16 igs Ghirbeen yenrg ginee the Lx-Modvng wlectric Supply
Corporabion w. bogen over by bhe Madrasn Govermment., Furbther
the Government orders in G.O. Mg, 00,4027 At.25-9-1956 ordering k
the abo litior of Spccel L Cadre (iL.e, wx,M.b,3.C. G dre) and
pernanent chsorption of them with retreospective effe b have
noli béen piven ¢ ffcet Lo nnd the Bonrd's orders of relaxnbion
in regpect of qualificibion fou purpones of promotion k for
such wx-,u, 5,0, cxployecs who heve complebed forty years of
2g€, hove nob nlogo been inplenentod. Becanse of such non-inbe-
gration Khe ux- 1, w. 3G, waployeen who are promobed a5 Lecounb- 3
rnbn are denicd the bencfits of Madeng RHouse Lllowance and Lhug
loose nearly Ro.2B/- cvery month for which they would otherwine
be ¢ligibic, Thuy rre olso dunied Lthe benefity granted under
the Madras wave Tnws and pension ales; which are npplieable
iy bhe enployee s under the Bonrd oare nlso not mide applicable
to then, The quegnbion of integration which has been pending
for quite ro long iiwe should be given effect Lo immedinte Ly
with retroppective effect and the anamnolics mentioned above
in regpeel of those cuployses shou kil be rectified.

11, PLYWHT OF UBY nLIOWAIICE TO CIERICLL LMD OTHER EMPLOYE.3
If TIk 34SIN BRIDGE DOVER HOUSE:-

The Governnent of Madrag crder Ho. 3231 at,22-7-1956, by which
the dusth sdlow:nce was gancbioned Lo bthe Power Hourne Worikmen,
speeificnliy state s that the allewance ig ndmisgible to nll the
elployes in the Power Liouse nnd the denir L of this o9llowance
Lo bhe clericel ond inst grade cnployees ig o digerininabion
thnt has Lo be rectificd. ’


sougl.it
G.O.Ms.no

12, LAPLIISION OF L.P.F., TO wlu THE EMPIOYELS UNDER THIS BOARD.

whl the elerier L cuplojcecg ore to be covered under the
Iy loyee o DYOVLJLHL Fund et 1992 and the benefits granted without
prejultice to bthelir exinbing freiliticn, The .discriminntion Lo the
cup loye. s in Lhe Distribution Systens and otherrCircien that in
ol pregent being mt shown 15 to be rectified. |

13, REMUCING TI'L JORK~ u0AD ON REVENWUE BI LLING CLLRKS LMD REVI-
SIHG THD YHLRDSTICK FOR SAKCTION OF ADDITIONA L PO3TS:-

Phe increnge from 450 Sidilsg Lo 600 Billg in regpect of Rove-
nnue 3illing Cleriks anounts ho unilaternli change in the gervice
condibions and impoasc o heavier purden on bhe. Bilding Cicrks. The
wolrk- lond hag bo be regsbored, Lo its original cheL; i orobional
and geientific nnnlysiag of Lhe wor K- lond, for the “panction of nddi-
tionel poats, geping in view Lhc €VEY iucreaping expangion in
WO K, : . I .

14, RLVI3ION O PROMOTTON POLICY:-

Promobion  olicy hos Lo be moldified 5o s Lo give further
geope for promotion for thu lagt Grade atefl which they are denie
at preasent, giving un“@ chinnecen of prowotion to the gtaff work-
ing in the Jystem ng well 95 the hend-gquarters offices to higher

clérienl Paibs ulkhout s ging it an exclusive pregerve of any one

office. The new anid unilaternl chonges that hove becrr brought in
régpech of promotions frowm i, D Cs bo U.L,Cs have algo Lo be wibth-
drnwn.  the crenbion of highoy posbs should be based on seientific

noxng nnd eréntion of highcr postn should be in Lthe rnlio of
1:5:%,  The following are to be inp lenented for the purpose £ of
arriving ob o rationnl promobion policy: ;

(o) Giving ndequnbte chances of promotion bo the lant grade

>

sbnff by creabion of more postn of attenders, daffadnrs ete.

(b) qualificd and experienced peons nnd aktenders are Lo be
ziven changeps of promotion ag L. D.Cs. Regervation of nlleast n
mininum meoe pereenbage o f vacancien for fil ling by such promo tion

(¢). Promotion of tupiests 9o U.D.C3 pn a por with L. U, Cs 9
nccording bo yunlification - nl seniority withoul converting them
5 &) Lh_l)q C U

(d) suibtably reviginz the new reles requiring book-keeping
gualificabtion for promotion of L,0.Co 23 U.D.Cs so that the exiag-
ting inbunbenta nay nob be advergely affecbed. :

(c) Reservnbion of sticast mgninum number §f higher posbs
in the Bonrd secre tnrint Lo Le filled up by pomotion from
gy ohin nnd hendguarters offices.

(f) Obncrvence of common serngority bebween gystem and head
quarters offices for the purpose of promotion bto the posts of
Superintendentn, Seuwior Superintendents, Junior Assistont
Lidminigbrsbiow and 3¢nior Assiogbant Adwinistration-

(h) Filling up the new posts that to be created by the
formation of the proposd pay and accounts o ffice frow nysnben
o fficesn.

(i) promotion of guelified pervied Bonrd employess to the
poouvs of D.Cuh., C..o and C.C.A5 and stoppage of direct recruit-
ment to such posta.

give adéquobs changes of promotion to thé vast number of enployee s im
in btha lower cenbtegory like U.D,Cn and L.D.Cs

(J) Crention of higher poats in the rato of 1 : 3 : 3 bo


bur.de
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(k) Convergion of queoiified Bill collecbors an LoYi;///
Diviginn clerks snfter O yecxrs of sexrvice, P e P

15. CONFTRMATION OF ALL IMPLOYELS WITH MORE THAN 6 MONTHS OF
SLRVICE: 7L

Immediote ovders nre bo be isgued confirming all bthe lagk
grode gbaff wibth nove than six months of pervice. The anancl;
of the clerient entegory officinting in higher posta for rum-
pey of yeénrg withoub confirmation shounld be rectified nnd all
the euployees who have put in six monthg of gervice and more,
should be confivmed in Lhe postn they hold. . The handful of
comieriinl nasisbaunbks who have been working nag clerks for n
nuraber of yenrgs in bhe Mndras Blectricity nyaben shou ld Le
‘converted ag L. D.Cs.

kil

16. RERUSTAZEMELE RILTMBURSEMLNT OF THI BXCE3" 3CHOOL FEES:

he exfens nchool feen paid by the Boaxd employecs durinsg
the year 1958-59 due to belated receipt of Boards oxders.on ful.
fee educabional concesgions should be re-imbursed.

17, DRAVAL OF LLAVE 3ALARY:

The real purpose ol bthe employees gping on leove duc bo
gickness or othur domentic difficultien im vitinted by duawel
of lenve aalunry og average pay reoulbting in losg in enolament:
in nogat canes. Thisg hag to be offaset by the dvawnl of leave
golory ng pay last drawn or avernge pay whichever is highcr,

i8. PROVISION OW T30 3ET3 OF UNITFORMS:

lbven Lhe provioion :n Lhe agreement bhal thoge who hove Lo
core inbo conbnct with the public will be given unfiforma have
nol been inplenenteld in regpect of gt grade sraff., RSO
healby practice of the privabe enployers throughout the counbry
in providung uniforms Lo bearers ond mensengers ond last gyade
obaff hag bo be introduced Gto the lnst grade stnff undexr bhe

boaxd, This will help the last grade shinff to n great exuent
in relieving btheir pecuninry hardgship on well, The practice

of dnwnli which 15 indecorous and inconvenient 15 Lo be Jdone
away with and the last grade staff shoudd be provided with bynisg
plated badges g in done in Banko. °

19, Pnyment of cusbody ollilowance to the ataff working in Cagh
secbion i .

The staff dealing in casgh and wio sre atbending Lo Ltheir

Jobs ke with pgreater yisiks both physically and finunecisly shovid
be a& adequnbely coumpengabed, thile the gbtaff working in the

cooh neclions ave required bo produce gecuviby, either in the
fornn of cash or fidelity bonda, the payrent of extra allownce

for nuch gsccurity ig notb recognined, The staff working in
Banks nre pnid sepernbe and nore remunerntive gseales of pay -
with lecgser hours of working, Hence anll the ginff enployed in

Caph sections rre Lo be paid o custody allowance of ntlenst
Ra. 20/~ uniformnly.

20,  POVISION OF HOUSING TACILITIES:

The Madrns State Llechricity Board should: take advantage
of the Industrial Housing scheme and provide gusrterg for the
clerical wnid other euployces working under the Board, The
House rent atlowaice which ig pnid to the employees. is not r lo-
quabe Lo compenasnte the abnoroml increnge in Mouse rent and thig
reduces the oy pucket of thu employecs to o considerable exient.

CONTIMNUED,

sexki
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Due Lo bhe gprawling growth of the city, ip he o becone i@ponnlb¥e

for the employets Lo geb nccommodubion WK in Qegrby nrenxrs &nd thun
there nre cages of enployees who attend the officea at MoungRond{ 2
Madrag from such digtant phunces ags Chingleput, Tambaron, Saldupgb.ctc.
regulting in congiderable changes in branaport alone. Hque 19 is
the bounden duty of the Donrd to provide houning ugcommodntlon to ita
employecs na ig done by the private manegenenta anid- the Reserve bank,

Before bhe provision of such accommodation, employeea who_nre
oceupying Government quavbers should not be agked bo vacate their
premiseas, . i '

pending provigion. of odequabe housing fneilitikes, nll the
employees in the Mudrag city should be paid =@ city compensatory
nllowance of Ra. 25/- eanch per month to compennnter theiabnormal rent
anid trangport charges incurred by then. o I =

21, STOPPAGE OF EREQUEHT'TRAHSFERS oF COLLECTION:STAﬁgfatQJ
H « I 3 h p ) . FeF WY RS 002 2
The low peid category of eﬁployees like the laogt grade gbnff

and the bill collectors should not he trangierred from one plaoce Lo
another agninagt their will within threc yearas, B 5

22. PIE SYSTEM OF KKEPING CONFIDENTIAL REPORTS TO BE SCRAPPED: k)

Thia aysbtew intreduced by nn alien Government in thig countryn

to perpetunte the gubjugntion of Indieng to Britiosh dominotion and
. which hag no place in a frec country hog to be geapped forthwith.

Thig ayaten is now Uged sgainst the trade union activity of the workmen
cand is5 uped ag lever Lo give wenl to the pergsonal prejudices of
officers nguingt individunl enployees und ‘hence haa to be atopped.

23.  AGATNST THE APPOINTMENT OF JUNIOR A3SISCANT ADMINISTRATION :

The new gsysten of appointment of Junior Agaiagbnt.ddminigtrotion
in the pystem officeg frox amounyg the sbtaff of the Chief Engineer for
Electricity to look after the Gstablishnent end adniniatration sectiona
amounts to reducing the poweyrgs and ocontrol of the gynten chief ac-
counbantg. Appointing such Jundor adminiatration ansigbants from
the Chief BEngineerg office reducesn the changen of promotion Lo the
nyslen employees in general. . The:appointment of£'J.AJAD 'tobe in
chnrge of eatablisghment and odministrotion slone is zakx cnpable of
being miaoued. Henee this new procedure ghoutd be agtopped and the \)
Dy. Chicf Accountants may be made in charge of the Adminiastration and
Establishnent ng hitherto, ; :

24, AGE»OF SUPERANNUATION ;. . A
The riasing the nge of guperannuation from: 55%0"58 in reapect
of the clerical employees wis angreed to even by the Negotiating
Committee, The gsecond pay commigsion alnoo recomamende.d/the raine
in the age of superannuation frow 55 to 58 in regpect'of all workaen
In the contexl of the imporving level of national- heldh,  the necesaity
for the raise in the uge of cuperannuntion cannot 'be disputed. . And
hence the nge of guperannuation for & all the Board employeeg nay be
fixed at 58, .

1

ke RULZES OF THE BOARD TO BE BASED ON EMPIOYMENTiS?ANDING ORDERS:

The rules governing the Board employees are to .be framed
s requ;red-undey the Stnnding-orders-act in place of the ‘transitory
regulations, The rules are %o be framed'as Laid down in' the statuxe
and the observations of the 16th Indian labour conferencs, - The
“delay in froming of the rules in contravention 'of 'the’ provinion of

the Electricity oupply act anid hence the framing o £ the rules are
to be expedited in consultation with the Uniong and the Federation.
ALL ordera pagsud ndvergly affecting the mervice conditionn of the
employeen, pending framning of such ruleg are to be repcinded.
CONTD.
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26, LEAVE RESERVE VACANCIES:

In conponancuy with the statubory provisiong of the
Madvas Shopa and Sstabliohments nct, 1947 and in the interegis
of the efficisnt runniygg of the Board, leave vacnnciea upbo o
nininun of 10% nre to be provided to enpure the availing of
lenve benefitba by theo employeeg without prejudice to the
e fficiency of the Board,

27. APPOINTHUENT OF FULL TIME MEDICAL OTFICES:

Full Line medicnl of£ficedy huve Lo be appointmd at
Basin Drid.e Poweyr Houne and 157 Mouhtt Road in consonande wibh
the large number o f euployveg, 3000 and 1500 reaspectively
working ut Basin Lyidge powsy holuse sk and 157 WMount Road to
look after bhe wimenty of bhe ewployees that require immedintt
sttention aince the part Lime medical officer in not always
ovaillble, The dispenshry otiached should be provided with
adequabe drugs.

28. APPOINTMINT OF INDuPENDENT LABOUR LIASION OFFICLRS:

The neceanity for the appointment of nn independ.. .’
Labour iingsion officer to denl with the ever increagsing proli.
of workmen of such o vast esbnblishment ng that of the M. S, .7 .
need not be stregssed. ™e nppointment o £ a Labour Liajsion
officer will help in direct negotiation on settlemént of doy
to dny problems and nvoid litigntion and indugbtrial ptrife.
Bence nn independent Labour lingion offiter wibh andequate
powers should be appointed with immeidabte affect.

GNERA L SECRETARY.
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EIEGCTRICITY WORKERS OF TAMIINAD RI
OF T.U. RIGHTS, AGAINMST VICTIMISAT

BONUS.

SE IN DEFENCE
IOR AND ¥OR

40,000 Eleotricity workers serve gtrike notice:

The Elecotricity workmen o f Tamilned numbering over 40,000
orgonised under 14 different unions and united under the power-
ful banner of the Tumilnad Electricity workers Federation led
by Com. V.G. Row, Bar-at-law, have served notice of strike
on the Mndron state Electricity Board and connected authorities,
demanding fundamentel Trade Union rights, againast victimisation,
acceptance of the Code, payment of three months Bonus for the
years 57-58 and 58-59 and other demanda. The workmen are
to go on strike on the 25th of April or on sny day thereafter
i f their demands are not conceded by then,

The Board viclates the pgreement :

The workmen demmsnd that the Madras Statc Electricity Board
should honour and implement the agreement entered into ik
between the Board and the Federation and that ixm 5,000 N.M.R.
workmen ghould be mad® permanent as stipulated in the agree-
ment, But the workmen are thrown out of employment without
any respect for law or the agreement day in and day out.

In fact the Chief Engineer has instructed the officers that
N.M.,R. as a category should be liquidated. The agreement
granted facility for collsction of subscription at the work-
spot, bul this was unilateraly withdrawn. The agreement
stipblated that the worimen who work for four hours petween
10 p.i, and 6 A.M. shall be granted night shift allowance
but this ax ias also sought to be circumvented by denying the
same to Maintenance workmen and thoas on watch and ward duty.
Thus the agreement in thepe ms well as an other vital agpects
is more honoured in its breach than its implementation by the
Board.

Trede Union facilitikes:

The Muiiras Electricity wWorkers Union, which is affiliastec
to the A,I.T.U.C. 18 the only recognised Union inside the
Fe deration and the Board is refusing j recognine the other ‘E,
Unions an welil ag the Federation, But even for the recog- '
nised Union, the Bosrd refuses to grant permi zaion to hold
meetings in the workspot., The formation of the works
Committee for such a big establi shment as Basin Bridge Power
House is still hanging fire kawmx hx becaupe of the refusal
of the authorities to concede the minimum demands of the work-
men, Traditional facilities that were enjoyed by the work-
men, like the participation of Union repregentatives in the
enquiry and disciplinary proceedings committee has unilateraly
been nuapended.

Victimination:

"However any attempt to victimige an officex bearer by
an nnneceannry tranafer will not be toleramted®” is the olauge
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of the Vice-premidentw, two of the Joint Secretaries, amx

the Tresgurer, an eéx-~vice-president and an ex~joint secretary
of the Federation smz are x only a few among the dozens of
active worlkmen who have been reverted, transferred smax
charge sheeted and put to all sorts of harasmment. Oon the
31nt of March, the day following the decision of the Medras
Electricity workers Union to fgsue notice of strike, an active
member of the yUnion was disminsed outright and this was

done after gurrounding the entire Power House with lorry loads
of Policemen, leat the workmen should launch into immediate
protest action. In faoct it was a calculated attempt on the
part of the management to precipitite a strike by the Power
House Workers so that repressive meagures cen be let looge on
the workers,

Intgoduction of All-in-wages:

The Board hes sloo violated the agreement im by introducing
a system of mll-in-wages for nearly 20,000 K.M.R, workmen, by
which the workmen are pesid @& consolidated wage including Pay and
D.A. and thus reducing them in ntatus to that of casual worlkmen,
Thig is done to offwet the demand of th® workmen for increased
D.A. and permnanency as pér the agreement. while formerly the
workmen were entitled for full D,A. for 26 days of work, the
present system cuts into their D.A. and make them eligible for
26 days of work only.

Se lescotion ocommittee

gelection Committeep have been conastituted oconsisting
entirely of officers and promotions are sought to be denied by
thig to sotive T.U, workmen.

No scoeptance of the Code:

The Board refumes to pign the muoch talked of Code for
Discipiine jin Industry. when the matter is referred to the
Comminsiong he smys that the Govermment is not competent to

force any employer to sign the Code gince it is not a statutory
obligation-

BONUS DEMAND:

The workmen demend payment of three months bgnus for the
year Hxs% 57-58 snd 68«59 out of the enormous progits earned
by the Board. Unable to facé the justnesn of the 'demand in the
face of the rising prices and in the context of the judgement
of the full bench of the suprememk Court which has held that the
Elegtricity Supply Act do®s not stend in the way of payment of
Bonus to Electricity workmen, the Board is resorting to various
ways of Doubl-Bosk~keeping and manipulation of accounts.

No respect for law

The Board does not kx show any respect for the legislatiow?-
of the land and at every nponnible convenience trien to rire 0 .t
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ags ingt the daciasion of the Commi ssione or Labour that the

shops and Latablishuents Act 1s appll cable to the Board

enp loyeea, TIn the fnoce of the persistent demend of the worikmen
thet the Board diwould hasten with the work of framing of standing
orderg under the act and not change af the conditions of service
of workmen, pending such framing, the Board is now attempting to
get exemption from section 9-A of the Induptrisl Disputes act

go that ii can go nhead with its work am of curtailing the
existing previluges of the worimen,

Blatant digerimination

The Board follows a policy of bletant discrimination
between the worlimen and cleriocal employees in respect of
payment ot project allowasnce to the olerical employees at
Kundeh and payment of Dust ellowance to the ataff at
Ba 8in Bridge Power Houne on the worn out plea that the later
are not workmen,

E.P.}. and Gratuity

The demand of the workmen for the extengion of the
Emp loyees provident fund and gratuity bave time and again been
oagr denied withoul any valid grounds being ghown for such
denisl.

Appointment of henghmen in the congultative coungil:

The Federution which is the true repregentative of the work-
nen ig denied repregentation in the Consultative Council and the
henchmen of k& the poard are appointed to represent the labvour

for no akiax reagson olthur than the fact that he belongs to the
I.N.l'.U. Co

QUTRARDE AT KUNDAH

But wore than all these, it is the attitude of the Board
and the Government mbout the sufferings of the Kundeh workmen
that hms enruged the electriecity warkers all over Temilnad.

The first stage of the Kundah Hydro Electric acheme
(which is the biggest hydro-eleciric project in the atafe
costing about 35 crores of rupees) is supposed to have been
comp léeted and the Power House wag inaugureted by xtha an
Electricity worier in the presence of the Hon. Prime Minigter,
on the 25th of Malach, A hasty and clumsy show weaso put up by
the Chief Engineer to inagurate the Power Houge mhead of
schedule, so that he can hit the headlines snd bveoome eligible
for the Rs. 3500/~ & month job of the Cumirman of the Board for
which he has been angling ever since the formation of the Board.
The inauguration vwas arranged when thers was no weter to spéak
of in the regervoir to run the Power Houns and nearly a lskh
of rupees was spent to pump mxkax adequnte water to run the
Power House for a few hours when it is inagurated. The Power

Houge is now remaining idle though it h e
inaugurated. gn ag technically been
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¥hy this haste?

There is another reamson for moh hepty sotion on the
part of the Chief Engineer and that is to scuttle the
the efforts of the powerful union led by Com. P,V.Giri,
for winning the denmnds of the workmen on aeniority,
project allowmnce, end compensetion by throwing out
thounands of workmen after the completion of the project.
ALl the efforts of the workmen for an amjcable gettlement
of the dippute proved futile und even the reports of two
concilistions were kept in cold storege. 80 the workmen
gave notice of strike and seid that they will be forced to
go on atrike from the 21st of Murch if their demands are
not mét with by then.

Federstion ndviceddngainst strikek in national interest:

Taking the national importance of the project into account,
the ¥ deration as well as Com. Rnlyanasundaram, President of
the T.N.T.U.C., thx xsxkmax adviced the workmen to postpone
the ntrike action, which they d4id. But niether the Bosard
nor the Governuent are prepared to regpond to this fine
geature on the part of workmen but are bent on repreansing the
workers,

Inaupguration of the power House by a worker - s homx

Muoh wos nade of the inaguration of the Power Houne by a
vorker but by a oarefully planned move the authorities
transferred all mogt all the worker leaders from Kundah four
day o before the fnaupguration, The cold logic of 1t all was
that the Government should get the much wanted vote zx catching
publicity, by anying that a worker inaugurated the Power Houase,
but the workur leaders cannot even remmin at Kundeh and witness
the inaguretion end hear the prime Minister exhort them
for further efforta. '

Chief Engineur's ALtitude cannot be changed says the
Pinnance Minioater:

vhen Com. Islyanssundarat oritioised the attitude of the
Chief Engineer for Eleciricity for his anti-worker attituds,
the otherwine aober Finance Minister came to4bd rescue of the
chief Engineer and declared that though he admitted the anti-

wvorker attitude of the Chief Engineer, it a t t
whether his a(ttitude car?hbe ohm%gcd a hisigge.mo Foqgewn

whatever it i5 worth he conaolod the members by gsaying that
it < is & practice with gsome /paople. But instead of

using higs energies to correclthé E Chief Enginesr, he
resorted to the xg usunl slander of communists instigating the
workers-and thundered that he will wipe out the opposition, if
it tried to utilise the grievances of the workers.

we can face the oppresasion with bare hands - M, X,

Replying to the Mnance Ministar Com..Xalyanssundiaram
demanded the ™ nsnoe Mininter, fn a spirited speech to prove
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resort to direot nction, com. Kalyanasundiarsm said that the
workers and their leaders were not new to such threats. The
have faced it in the past end|facé it in the future alpo #re-

[Y ==.a In fact he continued that he ig prepamred Lo vole for
more granha for more police and more guwaix guna 1f the Govb.
18 to come forwmrd with such & proposal snd that the workuen
can fmce the Government even then snd gucceed in tLheir demends,

Situation in s nut aghell:

The situntion in » nut shell 13 that the Board violates

i1te mx own agreenontgGoes not have eny respect for labour
leginlations. Il does not socept the code £ of discipline
and treata the reporin and ewards of the conelliation officers
and the cgommissionsr as soraps of gk paper. It deliberately

+ provoken the workmen by viotimisations and outright dismissalan
and even refuses to negotiate with the representatives of workmen
for sn amicabla settleudnt.,. 3uch an aLtitude has laft the
workeun with no alternstive other than direct action and they

are uniting as never before in their determination to fight
. the injunticeg heaped on them,

The Board and the Govarnuent is rogpongible:

If the workmen are to résort to direct action, it is the
Governméent snd the Board alone that 1s responsible for the game.




April 8, 1960

Dear Com.Roshanlal,
Your letters. Thanks.

In the midst of the struggles, it will
not be possible either for Com.Krishnan
or others to leave their region for meeting
of an all-India body which does not function.
Nelther will it be desirable.

In the struggle, please keep in touch
with each other through exchange of Bualetins,
etc.

However, I am writing to Com.Krishnan
also.

With greetings,

Yours fratemally,
g

—

(K.G.Sriwastava)



April 9, 1960

Com.3.C.Krlshnan,
Madras State Electricity Workers Federation,
Madras.
Dear Comrade,

Perhaps you are aware that the Rajasthan
electricity workers have decided to serve
strike notice. Your Federation is on a similar
move, as we understand from reports. It has
been sugsested by Com.Roshan Lal of the Rajasthan
Federation that in view of the common problems
involved in these struggles, some sort of coordiunation
between the State Federations would be advantageous.
We are not clear as to the actual methods for
realising the coordination but we hope you
will give some thought to the matter.

Youre fraternally,

“rvo

(K.G.Sriwastava)
Secretary
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TAGILIAD EIECTIRICITY WCRKERS FEDERATICN
ST/NDING COUNCIL:METTUR DAM

Triie “any ~f Fecolutions nareed in the ~ublic meeting held
on 10-5-19€0 usder themusnices of the “tending Council at

Tettur Dem,

1- This meeting views with grap® corncern the imnending “trike

move by the ertire electricity workmen of Temillned, ns &
result of the urre=sonable attitude of the YMaedras “tate
%lec*riclty Rosrd towards their juet and basic demands,
This mesting elce noteg with Aisanpolntment of the conclli-
ation initisted by the Jabrur Commierioner, Asg =2uch thic
meating urges unon the Goverrment of "sdree tc mske the
Sterte hlectriclity Posrd to concede all the just demards of
the workmen or to commel the Roard to agree to Voluntery
Arbitreation which {e the directive nolicy of the State and

Tentr-~1 Coveromente and to avert the imnendirne Strike,

<

2- Thie meeting repret- to note that necesssry etene fave
not'bepn teken by the Govermment to {mnlement the recemme-
ndations of the Textlle Wafle Board subtmitted long back,
Thie meetine nl o condemns the sttitude of the South Trdien
Millownere in not implementing the recommendertions vhitke
the North Tndisn W1llowners have accepted to imnlement the
enme, Hence thle me tinz urges uron the South Tndisn t'i11

ownere to itnlement the recomtendations Immediptelv snd to

. avert the imepnding criesig,"

- 0=0-0-0-0-0-0-

/ Tru. Cony/

CHATRMAN,
- Standing Couneil, T.N.E,W,F,
s Mettur Dam,
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TAMILEAD FLECTEICITY WCRKERS FEDERATICM
STINDING CCUNCTILMETTUR DAM

Triie ~onv ~T Fegolutions nasred in the mublic meeting held
on 10-5-1960 under theausvlces of the “tending Council at
Yettur Trm,

1- Thie meeting views with grap® concern the imnending “trike
move hy the ertire electricity workmen of Temilned, nrs e
result of the urressonahle attitude of the Vedras “tnte
Tlec'ricity Rosrd townards theilr Juet and basic demanis,

This mesting slre noters with dieanpointment of the conci1i-
atlon initisted by 1he Jahour Nommieceioner, Ae cuch thies
meecting urges uron the Goverrment of "sdreg to mske the

Stete Llectriclty Ponrd to concede all the just demands of
the workmen or to comnmel the Poard to agree to Voluntery
prbitretion which 1e the drective nolicy of the State and

Tentr~1 Coverrmente 2nd to =vert the imnendine “trike,

[

2- Thie meeting regret- to note that necessary atene kave
not been teken by the Govermment to {mnlement the reccrme-
ndatione of the Textile Wage Roard submitted long beck,
Thig meeting nl o condemng the sttitude of the South Trdien
Millewnere in not imnlementing the recommendstions vhite
the Yorth Tndien ¥illowners have accepted to imnlement the
geame, 'ence this me tinzy urges uron the South Tndisn 1171

owners to impnlement the recom~endations immedirtely snd ta
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Why we signed the Agreement 7

The forty thousand. Electricity workmen of Tamilnad united as-

never. before under the inspiring banner of their powerful Federation
stgned an' agreement: with: the Madras- State Electricity: Board on the.
3rdiday of February last year.. While signing the same, they had the
fondest of hopes that the gentlemen who shoulder the responsibilities
of this vital Public Sector:Industry, the policies of which are also said
to'be controlled by the State Government as per the Electricity Supply
Act, will hopour the spirit of the Agreement, restore Trade Union pre-
vileges; stop victimisation of active workmen and in short help in pro-
moting better employer-employee relations.



The Musical Chair game;.’

What amount of soft and sweet assurances were given ? Were we
not assured that once the spirit of the Agreement is understood by the
workmen and the Officers as well, a sense of give and take can be deve- ,
loped to the mutual advantage of both? But, alas. what a.contrast
in practice ! Goneare the days of direct negotiations and settlement !
All the hopes we had about the speedy disposal of the innumerable -
problems . that pester the life and hamper the work. of the
Electricity Workrien, atleast after the appointment of a full-time Chair-
man, have been saattered on the bedrock of official intransigence and
red-tape. - The Chairman opines that the “Chief Engineer for Electricity
is the head of the Department, that under his direction things are being
done capably and that he can deliver the goods™ (if he has the heart ).
The Chief Engineer says he is a “hundred per-cent Engineer” and hence
does not have the time to look into the grievances of the workmen. As -
for the Chief Operation and Distribution Engineers and the Superin-
tending Engineers, they write to this soul less phenomenon Board and
await its instructions. The much taiked off and advertised Labour
Liasion officer is perhaps yet in the making! As for the Electricity
Minister, well, less said the better! It has become something like a
Musical Chair game where the children go round and round and the
workmen are at aloss to know who is responsible for what.

They have been consistent...

To revert to the Agreement and the spirit animating it, we should
say with due regard to our officers, that they have been consistent ip
their policies; consistent in the sense, that they treat the pressing pro-
blems of the workmen with the same gait and elation when there was no
agreement binding both the parties. As we have already pointed out
before, the process of tearing, trampling and reducing the Agreement to
nothingness has begun even before the ink with which the agreement
was signed, began to dry!

Liguidate ; uot absorb is again the Policy on NMR:

Five thousand N.M.R. workers will be absorbed into the operation
Subordinate. Service within one year and 2000 in the next two years
says the Agreement. “‘Quickly absorb upto 5000 and liquidate rest’ of
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the N.M.R.” goes the directive from the top. What is this liquidation?
It simply means that N.M.R. men should be sent out lock, stock and
barrel, law or no law.

P : ' Victimisation Galore =~ io Ui o

Ty R
o D

) -'_‘HOWever any attempt to victimise an Office-bearer ‘of the Union
by an unnecessary transfer will not be tolerated” says:the - Agreement.
"But it.is common knowledge that it is more honoured in its breach than

"™\ its implementation. In fact victimisation of active Union workmen has

become the essence of to-day’s administration. - Sri G. A. Gapapathy is
the Secretary of the Vellore System Unjon and is the ' Vice-President™ of
the. Federation. Unfounded charges were foitsed against him.and he
was reverted and transferred from Vellore to Acharapakkam. - Sri- K.
Ramaswamy is the Vice-President of the Papanasam Union and State
Executive Commitee Member of the Federation. He was  transferred
to Trichy System under the personal instructions of the highest officers.
Sri P. Dhanraj is the General Secretary of the Accounts Subordinates
Union and the Joint Secretary of the Federation. He has been trans-
ferred from Madurai to Nagerkoil. Sri Gnanasundaram is the Branch
Secretary of Pykara System Union at Moyar and State Council Member
of the Federation. He wastransferred from Moyar and was posted to

Mettur System, for organising and conducting the Demands Day at
Moyar.

Transfer of the General Secretary and Assistant Secretary for the

Fourth time

In fact the position in Madras is much worse than in other Systems.
Suspension of innocent workmen for no fault other than their Union
activity, has become the order of the day. False charges of theft are
foisted against honest workmen and even after the matter is enquired
into by a Magistrate Court and the workmen are acquitted as innocent,
the Officers refuse to take them back to work. With the reduction of
N.M.R. men that is carried on with a vengeance, the remaining workmen
are given abnormal workload, as is done in the case of revenue billing
clerks. Even if you murmer against it you are sacked. The members
are aware that the General secretary and Assistant Secretary of the
union Sri S R. Neelakantan and Sri P. Madhavan, (Who are the Joint
Secretary and the Treasurer of tha Federation) are on transfer for the
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ifourth-time. “Even:the appeal made.by them "have *been -réjected "both
iby the C.0.E:|South (Chief Distribution .Engineer) and .the .Board,
wwithout.showing auy grounds. for .such:rejection.

‘Code for Discipline-- Is'it a'farce orone-way Traffic?

The Code for Piscipline rrepeated from platforms: all . and :sundry
‘byithe highest dignitaries,' has:just:become anotherifarce, ilt hagbecome
cclear now that neither the Government, nor: the Qfficers: who implement
‘@Governments’. dicisions are serious: of it and they are connivingwith ea¢h
other in maiatainiog a biissfulsstate of :indecision . or «quote | parrotlike
-against.the Labour. only.

iRepresentation. in' the Consualtative Council

‘For:the past two years, we have been demanding that the Federation
*should be represented in the ElectricityConsultative Council. Even the
Negotiating Committee recommended that-we should take up the matter
‘with the Government. .The Government considered it and even discreet
hints were thrown'that this time.the Federation.will be :represented in
.the Council. .But when the final announcement came in the : papers the
same names havebeen repeated. ‘We regret to: find that:Sri :R. < Gopal
-should have been appointed even after the general: protest of the .work-
men againt his behaviour in transgressing the inter-unjon code of conduct
and starting a rival union against the policies of . the!Federation and. ke
Nainital Labour Conference. dicisions.

‘The Board 'does not.see ' any: reason...

'If on fundamental issues . like ‘Agreement, ‘Trade 'Union ‘facilites,
wvictimisation, Code for Discipline and representation in the Consultative
Council, .the Board .could :not -agree with.us, they. could have.settled
many of the long pending minor issues atleast in. the-self-interest of the
Board and its rapid.expansion. ' On the question of the integration. of
Ex-M. E. S. C. employees, on the question of payment of dust allowance
to Power House employees, on the question of extenston of ‘Employees
Provident . Fund, on.the question .of provison of uniforms to the last
grade staff and a host of other minor issues, the Board could have settled
.them then and there by direct negotiations. Our demand for an interview
with the Chairman on these issues is vet to be complied with. 'We find
that day by day the Board takes up a very.casual attitude and .replies
age-old representations with an one sentance reply that “‘the Board does
not see any reason to interfere in the matter”.
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“The Féderation Conference and Our Demands

- "The Federation in its-secound Annual Conferance, as early as Sep-
rtember: 1959, demanded that the Board should honour .the Agreement,
aaccept_the Code, stop victimisation, -grant ¢lementary Trade Union
1 rights, ‘recogaise Unions-and the Federation, end the - discrimination in
rrespect wf the : representation for !Labour i the Consultative Council

_ sand grant proper and-adequate representation to the Federation and last

; 3 _obat not: the Iet'zstpwy BONUS o the-Electricity Workmen.
= '- )

! _ iBonus 31t is Our Right-arid Due

“The question of payment of Bonus has come to' be  regarded as'.a
live issue by the workmen - throughount "Tamilnad .and processions,
«demonstrations:and meetings were held thronghout'Tamilnad on the 3rd
+and 23rd of February 'demanding the payment of Bonus. The Supreme
*Court in its'recent judgement o the appeal by the : Electricity Supply
*Companies, has “held that-payment of Bonus to Electricity workmen is

not contradictory: to the-provisions of the Electricity Supply Act. With
tthe abnormal rise in prices which is competing with Supersonic rockets
“have -réduced : the -real wages of.the employees. Some days back we
vwere 'dolefully ififormed that the cost of living index for the city has
~gone up by-anotherseven points." We can' be sure that this will go up still
I further byt the-policy of indirect taxation that is pursued by the powers
1that-be. “We are lead to understant that to defeat our claim for Bonus,
«usual jugglaries and different types of manipulations in the presentation
. of accounts are taking place and attempts aré being made to reduce the
enormous-profits' by increasing  the. depreciation and. other ‘special’
i reserves. ; But-whatever is done, the truth cannot be hiden from the pub-
‘lic for longsand in the face of. the increasing prices and the judgement
cof. the :Supreme Court, the, Board is morally bound to pay Bonus.

Setfling before February 29th

"It is in.such ‘contect as-this that the Executive Commitee of the
"Federation which met -on 23-1-1960, reiterated these demands and

" demanded that -the Board should come forward to settle these

urgent and pressing issues before the 29th of February by direct
negotiations.
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But regrettably enough the Board has been maintaining an ominious
silence on all these pressing demands and suchindiferrence in the face

of the mounting oppression is having its powerful impact on the work-
men in general. : o3 T, R g

0N e Ly

. - .- The limits of pitience exhansted . R e

The fight to uphold the agre;:ment angd in defence of just demands

has"beglm in right earnest. The respected leaders of the Kundha work- &
men Sri J. Bella Gowder and Sri P. Vridhagiri, were on Hunger-Strike .

from the 7th of this month, against the policy of the Government and
the Board in refusing to concede the just demands of the Kundha
workmen, even though the first stage of the project is nearing completion
and is to be inaugurated by the Prime Minister of the country on
25—3—’60. When their demands of senijority, 123% Special Pay, =
Lay-off compensation etc., are yet to be complied with, thousands of

workmen face the prospect of being thrown out of employement on o

the completion of the first stage. Thousands of workmen at Kundha
are rallying behind their leaders and the workmen observed a
complete token strike on 9th March. The entire workmen including
the Clerical and other Accounting members are to go on strike from
the 22nd of this month if their demands are not acceded to by then.
The Vellore System Union has already given notice of strike and the
workers are determined to go on strike on 2Ist of this month,

protesting against the policy of victimisation which runs riot at
Vellore.

Government Cannot Abdicate its Responsibility

We make bold to say here and now that the Government and its
Labour policies are responsible for such a state of affairs. If only the
Government had been serious in implementing its avowed Labowr
Policy, the reports of the two conciliations held in respect of the grie-
vances of Kundha workmen would not have been keptin the cold
storage and the Hunger-Strike could have been averted. If the Govern-
ment had been serious about their professions of one Union in one
Industry, they would have given representation to the Federation in the
Consultative Council, instead of again appointing Sri Gopal, who has
been appointed in the Consultative Council not because he represents
the Labour employed in the Electricity. Again if they had been serious
about the Code for Discipline, they would have directed the Board to
accept the same, instead of conniving with the injustice perpetuated by
the Board and its Officers in the name of discipline.

e
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Is there Any Other Way Out ?

We have found that the Board feels sufficiently independent when
it comes to the question of going on a writ against a decision of the
Commissioner which favours the workmen, but just passes on the baby
to the Government when it comes to the question of deciding anything

' “ in favour of the workmen. When the Chairman says that the Chief

- Engineer is capable of dealing with our demands, when the Chief Engi-

" neer refuses to talk to the representatives of the workmen, and in fact
‘has refused to meet the General Secretary of the Federation for the past
two years, when the Cheif Operation and Distribution Engineers always
await instructions from the Board, when the considered recommen-

~ dations of the Conciliation Officers and the Commissioner of Labour
are thrown to the winds as though the Board is not bound by the deci-
sions of the Labour Department, what can we do except to seek the only
constitutional venue left for us, namely, Direct Action ?

Time For Us To Face The Facts !

Yes friends. that is the only alternative that is left to us and we
have to face the facts squarely. There is no use of limping behind, or
stand piously with folded hands! We have to shed our sense of compla-
cency and our old attitudes.. We are sure to get our just demands
redressed. We are not asking for the moon. We just demand that the
Board should abide by its own word of honour, respect the legislations
of the land, move with the times and accept that the Unions and the
Federation have come to stay and pay us BONUS which is legitimately

due to us out of the surplus that has been accummulated out of our
‘blood, sweat and tiol.

Let Us Stregthen Our Unity & Prepare For The Just Stroggle

So let us remind ourselves that our fight is not only against the
policy of the Board, and its beuracratic attitudes but against the anti-
damocratic labour policies of the Powers that control the Board as well.
Let us unite, unite as one man and as never before, brush aside all our”
< petty quarels, stregthen more and more our unity, and prepare ourselves
for the impending action that is to be launched throughout the state by_
all the forty thousand workmen. The Public are sure to come to our
rescue because our prime motto has been and will continue to be to serve
them better.
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Remember that ‘our‘cause is just and with' umty and support” fi orm
the public, we are invincible 1"

Long Live The Madras Flectricity Employees Union!"
Long Live The:Tamilnad: Electricity Workers: Fed eQatiqn- 14
Long Live The-Unity. Of Electricity Workmen:!

Qur Cause Is Just [ United. We:Susceed 1

Late News:"

As we go to press, we understand that’ the Strike at' Vellore' im»
which the clerks, Last Grade Staff and the entire workmen participated:
was a cent-per-cent success. Friends Vellore has shown us the way:
Let us. now march. with. Greater. determination- in- achieving ousr
objectives.

Janatha Press, Madras-5.
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Why we signed the Agreement ?

The forty thousand Electricity workmen of Tamilnad united as
pever before under the inspiring banner of their powerful Federation
signed an agreement with the Madras State Electricity Board on the
3rd day of February last year. While signing the same, they had the
fondest of hopes that the gentlemen who shoulder the responsibilities
i of this vital Public Sector Industry, the policies of which are also said
to be controlled by the State Government as per the Electricity Supply
Act, will bonour the spirit of the Agreement, restore Trade Union pre-
vileges, stop victimisation of active workmen and in short help in pro-
moting better employer-employee relations.



The Musical Chair game?

What amount of soft and sweet assurances were given ? Were we
not assured that once the spirit of the Agreement is understood by’ the
workmen and the Officers as well, a sense of give and take can be deve-
loped to the mutual advantage of both? But, alas what a ‘contrast
in practice! Gone are the days of direct negotiations and settlement !
All the hopes we had about the speedyv disposal of the innumerable
problems that pester the life and bamper the work of the
Electricity Workmen, atleast after the appointment of a full-time Chair-
man, have been shattered on the bedrock of official intransigence and
red-tape. The Chairman opines that the “Chief Engineer for Electricity
is the head of the Department, that under his direction things are being
done capably and that he can deliver the goods” (if he has the heart D),
The Chief Engineer says he is a “hundred per-cent Engineer’” and hence
does not have the time to look into the grievances of the workmen. As
for the Chief Operation and Distribution Engineers and the Superin-
tending Engineers, they write to this soul less phenomenon Board and
await its instructions. The much talked off and advertised Labour
Liasion officer is perhaps yet in the making! As for.the Electricity
Minister, well, less said the better! It has become something like a
Musical Chair game where the children go round and round and the
workmen are at a loss to know who is responsible for what.

They have been consistent...

To revert to the Agreement and the spirit animating it, we should
say with due regard to our officers, that they have been consistent in
their policies ; consistent in the sense, that they treat the pressing pro-
blems of the workmen with the same gait and elation when there was no
agreement binding both the parties. As we bave already pointed out
before, the process of tearing, trampling and reducing the Agreement to
nothingness has begun even before the ink with which the agreement
was signed, began to dry !

Liquidate ; not absorb is again the Policy on NMR:

Five thousand N.M.R. workers will be absorbed into the operation

Subordinate Service within one year and 2000 in the next two years -

says the Agreement. “Quickly absorb upto 5000 and liquidate rest of
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the N.M.R.” goes the directive from the top. What is this liquidation?

It simply means that N.M.R. men should be sent out lock, stock and
barrel, law or no law.

Victimisation Galore

‘“However any attempt to victimise an. Office-bearer of the Union
by an unnecessary transfer will not be tolerated” says the Agreement.
But it is common knowledge that it is more honoured in its breach than

~.its implementation. In fact victimisation of active Union workmen bas
‘become the essence of to-day’s administration. Sri C. A. Ganapathy is
the Secretary of the Vellore System Union and is the Vice-President of
the Federation. Unfounded charges were foitsed against him and he
was reverted and transferred from Vellore to Acharapakkam. Sri K.
Ramaswamy is the Vice-President of the Papanasam Union and State
Executive Commitee Member of the Federation. He was transferred
to Tricby System under the personal instructions of the highest officers.
Sri P. Dhanraj is the General Secretary of the Accounts Subordinates
Union and the Joint Secretary of the Federation. He has been trans-
ferred from Madurai to Nagerkoil. Sri Gnanasundaram is the Branch
Secretary of Pykara Svstem Union at Moyar and State Council Member
of the Federation. He wastransferred from Moyar and was posted to

Mettur System, for organising and conducting the Demands Day at
Moyar.

Transfer of the General Secretary and Assistant Secretary for the

=l Fourth time

In fact the position in Madras is much worse than in other Systems.
Suspension of innocent workmea for no fault other than their Union
activity, has become the order of the day. False charges of theft are
foisted against honest workmen and even after the matter is enquired
into by a Magistrate Court and the workmen are acquitied as innccent,
the Officers refuse to take them back to work. With the reduction of
N.M.R. men that is carried on with a vengeance the remaining workmen
are given abnormal workload, as is done in the case of revenue billing
clerks. Even if you murmer against it you are sacked. The members
are aware that the General secretary and Assistant Secretary of the
union Sri S R. Neelakantan and Sri P. Madhavan, (Who are the Joint
Secretary and the Treasurer of tha Federation) are .on transfer for the



g et i
fourth time. Even the appeal made by them have been re]ecwd bOthél
by the C.O.E.[South (Chief Distribution Engineer) and the Board
without showing auy grounds for such rejection. 3 :
Code for Discipline -Isita farcé or oh'e-vfray' Trs?lfﬁ.c"-’l

The Code for Dnsc1plme repeated from platforms all‘ and
by the highest dlgmtanes has just become another farce,”

agamst the Labour only.

A

Representation in the Consultative Council -

For the past two years, we have been demanding that the Federatlon;
should be represented in the Electricity Consultative Council-  Even the.

Negotiating Committee recommended that we should take up the matter = ° Sy

with the Goverpment. The Government considered it and even discreet ;
hints were thrown that this time the Federation will be represented in

the Council. But when the final announcement came in the papers the - ¢

same names have been repeated. We regret to find that Sri R. Gopal |
should have been appointed even after the general protest of the work-.
men againt his behaviour in transgressing the inter-union code of conduct
and starting a rival union against the policies of the Federation and the
Nainital Labour Conference dicisions. =

The Board does not see any reason...

If on fundamental issues like Agreement, Trade Union facilites,
victimisation, Code for Discipline and representation in the Consultative
Council, the Board could not agree with us, they could have settled
many of the long pending minor issues atleast in the self-interest of the
Board and its rapid expansion. On the question of the integration of
Ex-M. E. S. C. employees, on the question of payment of dust allowance
to Power House employees, on the question of extension of Employees
Provident Fund, on the question of provison of uniforms to the last ,
grade staff and a host of other minor issues, the Board could have settled
them then and there by direct negotiations. Our demand for an interview
with the Chairman on these issues is yet to be complied with. We find
that day by day the Board takes up a very casual attitude and replies
age-old representations with an one sentance reply that “the Board does
not see any reason to interfere in the matter™.




The F ederation Conference and Our Demands

The Fedcranou in its secound Annual Conferance_ as early as Sep-
mber’ 1959, demanded that the Board should honour the Agreement,
cept the . Code, stop thrm:sanon, grant elementary Trade Union
ghgs, recogmse Umons and the Federatxon end the drscrlmmatlon in
~spect of .the' representatlon for Labour in the Consultative Council
ad grant proper and adequate representatlon to the Federation and last

it not the Ieast pay BON us to the Electnczty Workmen
ﬁ L - : 4 e A - : 4

?-‘."-‘ g et

; anne-- lt is Our Right and Due :

:The questxon of payment of Bonus has come to be regarded as a

ve _issue by- the workmen  throughout Tamilnad: and processionss
*monstranons and meetings were held thronghout Tamilnad on the3rd
1d 23rd of February demanding the payment of Bonus. The Supreme
ourt in its recent judgement on the appeal’ by thes Electricity Supply
ompanies, has held that payment of Bonus to Electricity workmen is
»t contradictory to the provisions of the Electricity Supply Act. With
¢ abnormal rise in prices which is competing with Supersonic rockets
ive_reduced the real wages of the employees. Some days back we
zre dolefully informed that the cost of living index for the city has
'ne up by another seven points. We can be sure that this will go up still
rther by the policy of indirect taxation that is pursued by the powers
atbe. We are lead to understant that to defeat our claim for Bonus,
ual jugglaries and different types of manipulations in the presentation
accounts are taking place and attempts are being made to reduce the
ormous profits by increasing the depreciation and other ‘special’
ierves. But whatever is done, the truth cannot be hiden from the pub-
for long and in the face of the increasing prices and the judgement
the Supreme Court, the Board is morally bound to pay Bonus.

Settling before February 29th

It is in such” contect as this that the Fxecutive Commitee of the
ieration which met on 23-1~1960, reiterated these demands and
ananded that the Board should come forward to settle these

ent and pressing issues” before the 29th of February by direct
:otiations.
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But regrettably enough the Board has been maintaining an ominious
silence on all these pressing demands and such indiferrence in the face

of the mounting oppressmn is having its powerful impact on the work- :
men in general ;

The limits of patnence exhausted P \ _:‘1"- s
The ﬁght to uphold the agreement and in defence of _]USl’. demands :

has begun in right earnest. The respected leaders of the Kundha work=—
men Sri J. Bella Gowder and Sri P. Vridbagiri, were on Hunger-Strike .
from the 7th of this month, agamst the policy of the Government and
the Board in refusmg to concede the just demands of the Kundha

workmen, even though the first stage of the project is nearing completion - :

and is to be inaugurated by the Prime. Minister of the country on
25—3—'60.. ‘'When their demands of seniority, 123% Special Pay,
Lay-off compensation etc., are yet to be complied with, thousands of
workmen face the prospect of being thrown out of employement on
the completion of the first stage. Thousands of workmen at Kundha
are rallying behind their leaders and the workmen observed a
complete token strike on 9th March. The entire workmen including
the Clerical and other Accounting members are to go on strike from
the 22nd of this month if their demands are not acceded to by then.
The Vellore System Union has already given notice of strike and the
workers are determined to go on strike on 2lst of this month,

protesting against the policy of victimisation which runs riot at
Vellore.

Government Cannot Abdicate its Responsibility

We make bold to say here and now that the Government and its
Labour policies are responsible for-such a state of affairs. I1f only the
Government had been serious in implementing its avowed Labour
Policy, the reports of the two conciliations held in respect of the grie-
vances of Kundha workmen would not have been kept in the cold
storage and the Hunger-Strike could have been averted. 1f the Govern-
ment had been serious about their professions of one Union in one
Industry, they would have given representation to the Federation in the
Consultative Council, instead of again appointing Sri Gopal, who has
been appointed in the Consultative Council not because he represents
the Labour employed in the Electricity. - Again if they had been serious
about the Code for Discipline, they would have directed the Board to
accept the same, instead of conniving with the injustice perpetuated by
the Board and its Officers in the name of discipline,



Is there Any Other Way Out ?

‘We have found that the Board feels sufficiently mdependent when
:t comes to the question of going on a writ against a decision of the

& Commxssmncr which favours the workmen, but just passes on the baby
2;3‘”‘“ ‘to the Government when it comes to the question of deciding anything
l

= in favour “‘of the workmen. When the Chairman says that the Chief
Engmeer is capable of dealmg with our demands, when the Chief Engi-
- meer refuses to talk to the representatives of the workmen, and in fact

7, has refused to meet the General Secretary of the Federatidn for the past

'two years, when the Cheif Operation and Distribution Engineers always
await instructions from the Board, when the considered recommen-
dations of the Conciliation Officers and the Commissioner of Labour
are thrown to the winds as though the Board is not bound by-the deci-
sions of the Labour Department, what can we do except to seek the only
constitutional venue left for us, namely, Direct Action ?

Time For Us To Face The Facts!

Yes friends. that is the only alternative that is left to us and we
have to face the facts squarely There is no use of limping behind, or
stand piously with folded hands! We have to shed our sense of compla-
cency and our old attitudes. We are sure to get our just demands
redressed. We are not asking for the moon. We just demand that the
Board should abide by its own word of honour, respect the legislations
of the land, mave with the times and accept that the Unions and the
Federation have come to stay and pay us BONUS which is legitimately
due to us out of the surplus that has been accummulated out of our
~ blood, sweat and tiol. ‘

Let Us Stregthen Our Unity & Prepare For The Just Struggle

So let us remind ourselves that our fight is not only against the
policy of the Board, and its beuracratic attitudes but against the anti-
damocratic labour policies of the Powers that control the Board as well.
Let us unite, unite as one man and as never before, brush aside all our
petty quarels, stregthen more and more our unity, and prepare ourselves
for the impending action that is to be launched throughout the state by
all the forty thousand workmen. The Public are sure to come to our
rescue because our prime motto has been and will continue to be to serve
them better.



= Remember that our cause is _)ust ancFWxth umty n'
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. , Long lee The Madras F%ctnc?ty

Our. Cause. Is Just Lo 18

-~

Late News: : T o - e,
As we go to press, we understand that the Strike. at Vellore in =

which the clerks, Last Grade Staff and the entire workmen participated

wasacent-per-cent success. Friends Vellore has 'shown us the way. <

Let us now march with Greater determination _ in achlevmg our

objectives. P i g
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O RALASTIL AN ETLECIETC AND_WATER WORKWRS' FEDERATICH.

36, Sadulnsgar,
Bikaner,

- N REERRWE/ - Dated 11 juL 1950

DeaI‘ Sir, . !

o e
Y Tl il 7L 4O s
&, Pstale Roao

¢ .

I am herewith,sending you the copies of thse Besolutioﬁp

passed in the 6th ‘'snference of: the Rajasthan Electric anb Water-
. = 2 4 ‘ 3 ' "‘

Workerc' ™ .. _%1on held ut Tonk from B6th to 30th June,1960

“or favour of Y .foru:*1em =nd necessary action.

Yours fadthfihlly, ;(f
| . g
(Roshan Lal)
Genersl Secrebary. .
" , RATASTIAN . .
' e & e oskon”
l‘};iu.s.uiik&:y,

4 _'_.‘



RESOLUTION,
: ON_DTMAND CHARTFER.

ﬁ% The 6th Annusl Confermnce of the Rajasthan Blec. & Water wbrkers'
Feder%ﬁion, held at Tonk from 27th to 30th June, 1960, after reviewing the j
the position of the last charter of demands, resolves to adopt the
following chsrter of Demands unanimously:- |
1. Part II of the Charter of Demands dated July 2,1959(Dhnlpur Meeting)

should be asccpeted and implemented viz:-
1. A representative of the Rgjasthan Electric & Water Workers'
Federstion should be taken as a Member of the Rajssthan State

Electrioity Board. .

2, ONr representation in the Blectricity Consultative Cewncil should
be increased from one to two.

3. .Autonomnur Board for the Watcr winrka should be formed snd a

repfesentativa of the Federation should be taken on it as a member

4, Bonus of three months total emoluments should be glven to the

woter works employees for the year 1956-57, to 1959-60 each.

5 ﬁonua of one month's total emoluments should be given to the

Empioyees of Electiricty Board, if the financilal condition o

jﬁytify. If not, one month's bonus should bepaild ex-gratia;on the

Dewall oocasion.

6. Dearness allownace should < L:oscl on the cost of living index

Number and the dearness should be neutralized cent per cent,

7. § 2w scheme of gratulty at the rate of one month's total

emo;uments for every completed year of s ervice should be intorduced.

8. Ruarters for workers should be constructed under the subsdized

Industrial Housing Scheme and alloted to the workers free of rent.

B.jﬁlectricity and water should be supplied free to all the employces.

10. Qniforms should be given to all the workers.

11. The workers shoruld % properly classified and the confusing azﬁd
abnoxious terms, casusl labour, dally labour, Muster roll labour,
woTk charged labour etc. should be eliminated.

12. éll the employees of the Electricity Board who were in service
on 1-7-57 should be made permanent.

13. Night Allowance at the rate of 1% times the orginary wages
should be psid to those who work in the night shift.
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14, Additional 8 days specisl casusl leave in a year should be
granted for themeetings of the general ewmeil of the Rajasthan
Blectric and Water Woekers' Federation,

. 15, The following v 4 scales of pay as newly revised shouldbe
further amended:.
Soale II from B5,40=2-50+2-70- to Bs.50-3-80
Scale III from R$¢60=4+80~5-100+& 60-4-80-~5~130 to

R.60-4-80-5-100-EB-5-130. The condition of matriculation
should be walved and metriculates and otherg should be given
an education allowance of Rs.5/-p.m. in all scales.

Scale IV, from Rs.80-5~120-5-175 to B5.80«5~120-EB~.8-.200 The
grade of Meter Reader II should be upgraded to Meter Reader I.

2. The minimum wage should be fixed at R.80/«~p.m. and the fother

grades should be fixed with proper wage differentials. Dearness

Allowsce should be linked with the cost of 1iving Index Number.

3. Medical & Educational Facilities should be given as to other gowt.

employees including the P,W.D.employees.

4. ™)1 compensation should be given for any accident arising out of

and in the course of employment,

5. Project Allowance should be given at the rate of 26% of the pay to

alllihe workers working on any project and construction wnrk.

€. Tﬁe contunity of service of Sikar Power House employees should be

aosuved and those who have been retrenched should be comrensatédan

Y. The strength of all the water works should be fixed early and the R

tixayion of Jodhpur water wrks should be completead.

S, Tﬁe strength of Jalpur and Bikaner Hospitals(Technical staff transfesa

ferred from the E,M.D,)should be sanctinned early and they should be [

glven all the rights, privileges and fscilities as to sll other elec.

& waier workers. -

9, The question of management of Kychaman Power House should be decided

early

10. erangement should be made that there is no delay in payment to the

worﬁérs on transfer to the construction workse.

117,The easusl & work charged workers of Helper II category are not

being paid .60/ p.m. as wages which is the minimum as agreed to

by the demands Enquiry Committee, 411 such workers should be paild
Rs.68/-pem. as Minimum Wage.

H
I
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RIASDHAN FLEC, & WATER WORKERS' FEDERATION. %

No ,REWF/1
To -
The Registrar,

Trade Unions
Ra jasthan, Jalpur.

Dear 8ir,

The following

36, Sadulnagar,Bikaner.
Dated/-.b 1 JUL.

have been elected as office bearers and

members of the Executive Committee of the Federation by the 6th

Conference which was held at Tonk from 27th to 30th June,1960:-

1.President:~ Shri Amer Dutt Ngg. —

2.Vice Prestdents:1Shri Bhai Bhagwan
28hri Narendra Pal.
35hri Abdul Hamid

4
]

3.General Secretary:-Shri Roshan Lal. -

4.,Joint Becretaries:-1.Shrli Xrishan Kant

2.5hrl Mghabir Parshad
3.Shri Achal Singh
4.8hri Madan Lsl Sharma.
SoShri Ganpat Lal-

5.0rgani sing Secretary:- Shri Fateh Singh.

6.Cashier:-

7 .Members:- 1. Shri
2. Shri
3. Shri
4, Sari
5. Shri

6. Shrl
7. Shri
8. Shri
9. Shri

Shril Misri Lal.

Baljit Singh(Alwar)
Harl Shanker(Karguli)
Sri Ram(Sikar)

Ganesh Lal(Shahpura)
Govind Ram(Ganganagar)
Sushil

Ram Chander Joshi
Mohan Punamia(Pali)
Ram Lal(Bundi)

Pratap Singh(Dholpur)

10, Shri Madan Lal(Bharatpur)
11. Vacant.

Ve , REWF/

(Roshan Lal)
Genergl Secretary

Rajasthan Elec. & Jater Workers'

Federation,Bikaner.

Copy forwarded for information and necessary action

]



6th
The Y=tk conference of the Rajasthan Elec. & Water Workers'

Federation has successfully concluded. 68 delegates representing
about the thoussnd workers of Electircity and Water Works of
Rajasthan participated in the conference which lasted from 27th
to 30th June, 1960 at Tonk.

The conference has wn$nimously demanded B.80/- p.m. as minumum
wages for the lowest category of helper II and other grades to be
fixed with proper wage differentials. The conference has also asked foI
for linking the dearness allowance with the cost of 1iving index
number. The conference has felt that although 1t would have been quite
legitimate for them to demand pay scales equal to ¥ Centrsl Govern.
ment employees and therefore demand Ks.125/-pim. as minimum wage, yet,
keeping the present difference of the two scales in view, between
which there is s big gap, 1t would be quite practical and reasonsble
to demand Bs.80/~ as minimum wage.

In a separate resolution, the Federation has fully and whole
heartedly supported the demands of the Central Government employees
and have assured them of their help and solidarity in their strike.

The other demands of the Federstion are Medical and educa.
tional facilities, Project Allowance, uniforms, f ree electricity and -
more representation in the consultative council of the Electricity
Board.

Their previous demands such as ind usion of D.A. in P,F,
contribution, f1lling up of vacant posts, framing service conditions,
compensation for work-charged service, more labour welfare budget,
Housing snd uniforms, which formed the subject matter of the Tool
Down Strike Notice on 26th April, 1960, have almost been implemented,

The conference slso elected their new office bearers and

Com.Amar Dutt Nagg and Com.Roshan Lal have been re-elected as

President and Genersgl Secretary respectively.
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3. UG 1960

BESOLUTION,

This conference of the Rajasthan Elec. & Water Workers'
Federation wishes to express full whole hearted support to the
Central Government Employees for thelr demsnds of Bs.125/-\ P.M, as
ninimum wage and the dearness aldowance as per reoommendati?o&_of
1st. Pay Commission etc. and assuresthem of their moral and \
material swpport in the impending strike 1f it ever tokes plsace. =

It calls upon all its affiliated unions to support and render
every assistance to the Central Government Employees in their brave
and heroic fight.

It ¢ urges upon the Central Government to avert the strike by
according to the demands of their employees which are nothing ax more
and nothing axwxx else than the decisions of the tripartile conference
to which the Government 1s also a party.



November 28, 1960

Dear Com.Roshanlal,

If you have material on the
subject, ;lease arran.,e to send us
a short note on the important
developments in the elccitricity
industry and TU movewment.

We want thls for a review being
made {or bthe 26th Session.

Plecase send bthe note before
10th December.

7ith greetings,
Yours fraternaily,
Wk

(K.G.3riwastava)
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Dear Comrade,

I am narrating here the heroic struggle of 2,000 workers
of the India Electric Works Ltd., Calcutta which at last culmina-
$ed in a stay-in-strike for &4 days against the machination of
the employer to liquidate the company has gone unrecorded in
the pages of the "Trade Union Record". I,therefore describe here
the state of affairs leading to the crisis of this industrial
organisation which ultimately brought in its trail great disas-
ter to the workers ssdiassee—ir—turn—thedi.rasiclonssc arne given

Bene—imr—er—murtesiedl for publishing it in the $rade union record?

The India Electric works Ltd., which is situated in the
Southern Corner of Calcutta employing 2000 workers is the menu-
facturer of electric fans, Trensformers, Dyramo, Motor and
Reilway equipments., This industry can be classified in the cate-
gory of the light engineering industry. This is a pioneer fan
manufacturing industry in India and it was established sometime
in the year 1921. The compzny was stazrted with a capital of -
ks. 2,25,000/- During the  war, the company was extended enor-
mously in order to cope with the war-time regquirements and it
acquired neerly 25 acres of lznd to extend its factory.

Although the company is a public limited one under the
companies' Act, but almost ail the shares were confined within
the bounds of a particulzr family and as a result ® the whole
company was one man's show, During the war, the comdany earned
huge profits and it set apart a portion of it to distridute
amongst the share holders as bonus shares to meke the psid-up
capital . 9 lacs. But inspite of the enhancement of the cavital,
it was too inadequate comparing the volume of business it had to
transact. Therefcre, it toock loan from the Bank by way of hypothe
cation and pledge. Upto 1552 the company earned huge profits
varying from 7 to 9 lacs with & capital of . 9 lacs. These are
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all Balance-sgheet figures and we have reasons to believe

that the profits were higher but in order to evade the Income-
tax and to satisfy their self-interest they showed fictitious
expenses under various heads. In this way, the company was
making headway, but the amenities of the workers were in no-way
increased. There was not even a good canteen which reguired
under the Factories Act. The company did not even appoint a
Medical practitioner to give first-aid to the workers in case
of any accident. Their sole object was to extract money from
the industry without giving dues share to the workers.

Being enticed with the profits of the fan manufzcturing,
they took-up the venture af for manufecturing Motor,Transformer
Dynamo one by one without investing any further capital. In
order tc meet the requirements of the capitzl they borrowed
money from the bank by way of pledging all the assets of the
Company. The total loan in this way reached to the extent of
. &0 lacs.

The huge money advanced by the Bank tc the Company were
not properly utilised. The dishoresty and corrupdtion of the
high officers of the comdany who were the own men of the
Managing Director made the position nore disappointing. The
result was that the company could not carry on the normal
production end the crisis was evident in the industry. Ve
sought the intervention of the Labour Commissioner, but he
could not do anything as his power under the Industrial Dis-
pute Act is limited. By this time the production came to a ver;
low level and we drew the attenticn of the Union Commerce zand
Industry Minister but we were informed that the situation in
the Company did not warrant to tuke any zcticn as per the
Industries{Tevelopment and Regulation) Act. We then approasched
the State Commerce and Industry Minister and h= wes kind -
enough to institute an enguiry. It reveald through the enyuiry
that utter mismanagement, corruption, dishonesty and nepotism
have zlmost ruined the indusiry. £s the powers under the
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under the Industries(Development and Regulation)ict are vested in
the hands of the Central Government, the State Govi.recommended
for taking over the management of this company. But despite the
recommendation by the State Government, the Central Government did
not act upon it until the matter was raised in the Parliament by
Sm. Renu Chakraborty and Md. Illies,

The central Government zt last sent a technical team to
exanine the working of the fectory. The company understarding the
implication of the enguiry transferred 51% of shares to the
Poddars with the increzsse of the Paid-up capitzl by 3.9 lacs.

The Poddars in colaboration with the past management menaged
to enhance the production. But soon intrigues between the two
partners were evicent and it soom came into such proportion that
the due xRk wages of the workers were nct pzeid on the scheduled
date i.e., 10.6.6C. Being disgusted with the activity iXexZniax
of the nansgement, the workers wzul staged star-in-strike and the
Union declired that the workers would not leave the factory pre-
mises until a guarantee is given as regeaerds the efficient running
of the factory Various tactics were adopted by the emdloyer to
defezt the just cause of the workers, dbut unity and strength of
the 2000 workers foiled all the zttemms of the empdloyer.

Due t0 public opinion and also the severe fight of the
workers made the Government to come down 1o save the company from
the impending diszster. at last the Central Government published
an extraordinary gazattee on 11.8.60 declaring thet the Manegerment
of the Indiz Electric Wworks Ltd., Calcutta, hus been iteken over
by the Central Government as per 184 of the Industries(Development
& Regulation)ict. The Centrel Government accepted our cleim but
et 2 very later stzge ané thereby the whole economic life of the
workers hes been allowed to be Worsened end actuezlly the werkers'
sufferings were of cuch extent that can not be described by mere-
words, The crux of the whole thing is thezt in the present set-up
of our country the eamplcyer hes found encugh scope to play havoc
with an industrial life. ~11 these show the short comings of the
Indian Companies Lct. Irdustriel Jispute Act, Peyment of Vages
Act and the Industries(Developmert & Regulation) Lct.
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In this connection what I have forgot to mention
that the employer hes evern mis-spent the Provident Fund
noney of the employees to the extent of i, <8 }acs which
is & penal offerce as per the Employees Prevident Act 1952,

Lfter assunmption of the power of the Hanagement of
the Company, the Goverriment has been confronted with various
problems, but inspite of this fact, the fectory 1s smoothly
runnirig with the co-cperation of the workers, This is a
notable azchievement gainred by the workers anéd therefore they
want to preserve it by any nmeans.

" Yours sinceZiii;lﬂbg?>

Sri K. G. Sriveastava,
Editor,

Trade Union Record,
Rani Jhansi Rced,
New Delhi.



November 28, 1960

Dear Com.Krishnan,

Please arrsnge to send us
a short note on the important develop-
ments in the TU movement of
clectricity ehployees, since our
srnakulam session.

Since this is required for
the prepurations foxr tne 2oth
Segsion, please send your note
belore the 10th of December.

Nith greetings,

Yours fraternally,

N

(K.G.3riwastavs.)

Com.5.CvErishnan,
KMadras ’
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Iri T.R.CGanasan, D.o.,

General Secretary, l.N.T.U.Ce ¢/U Kec.Committee,
26vh Conference of vhe a.l.T.U.C.

19/21 heuga Konar nowa, Colmbatore-l. (

urar Comrade,
Obeervers to the Conference--~ intimation.
we acknowlecge wiuh thenks your kind lnvitation for our
Federation to send either fraternal delegates or observers for the
<bth conference of the #.4.T.U.C.
it the Stale bxecutive moeting of our Federation, your kind
invitacion was resd and after discussion we have uecided vo sendthe
the following Cflice-bearers of the Federation and the affiliated Unions
a8 observers vto the Conference., We hope and trust that you will
extend your co-opersztion in enabling our nksmxx represeintatives to
gel the benefit of tie valuable doliborstiqna of the Conference,
Thanking ycou.
Yours fraternally,

Qe fﬁu:&wﬂ— .

List of representatives: Genaral Secretary.

l. Gri K.Gubramanium, b.s.B.9¢c. Vice-preside nt.(FPykars)

2. 5, GCe.hl lGrnapathy (Vellore)

3. vy WeSowrirajan Joint &ecretary( dMettur)

,,'l R.Kanganethan Mewmber,Stete nxec.(Trichy)

5. v 1 Sl.Anantaraman (Papanssam)
Ge 4y Yeire Neelukantan Joint JOCPGtSYY(MBdI'c&)

7« ,, {<Lhanare] (Papanasun)

A. ,, D.olanakiram Membex, *Stute Ex.(Hadris )

3¢ 5y he Banasomy 5 Papanasun)

lu, ,, u.hanasany {Kunaah.)

Copy to:
The General Secretary, A.i.T.U.C.
The Chairaan, weception Cowmittee, CBE.
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TAMILEAD LBLECTRICITY WORKERS FEDERATION. 5 A N.Strecy,
- Madras - 2.
President: a

i th India.
V.G.llow Bar-at=law. ( kegistered No., 2970 ) ggﬁd e e

The Secretary, B f phoo
Trade Unions of Llectricity Workuen, s N 1

ar Friend Brother . . . ” -
g BRI UE, 3rd Confurcnce of the Tamilnad Ligctriclity Workcrs
federttion at Tiunevely, South India onﬁl?,lﬂﬁﬁidnubl

\ SLUE RE BY 0 ACIGAE - . !

You may be aware that the Foundationdl Confbroncg of the Fedcration,
embracing all the hegistered Trude unions of Eleckricity Workmep (irrespettive
of affiliations) has bLecn held in Februury 1958 and thus the United Trade
Federation of the Llectricity workmen covering those of the Field as wcll as

Offices and working eitheir in Construction sites, or Generation Pluntz,or
Distribution Sub-bivisions wuas born. For one yewr the workmen through-out
the ten systems under the Stote Electricity Boad covering all th§ districts
of this stute and representing 40,000 workmen of this vital Public Utility
Industry, conducted popular campalygn to improving their service conditilons
and rallied the support of the rest of the Trade Unions besldes all the :
Political Purties uand dewocratie sections. Their United campaign resulted in
in sirning of & bilcterul dgrecment after the report of the Negotiaging
Committce was subimitted., This resulted in wbout 1l4% rise in emolunents for
the peragnant werkiaen and pernignancy for the one third the tempprary workien
and sowe Trade Union facilitics,

This wpircement signed between the State Electricity Board «nd the
Federation (such &n a;recucnt mf has been the foreaost in similar public
Industries ®r) has not been iccepbed or appreciated by the bureacricy and
certain officers w who fclt that the United Orpunisatvion of the workien and
the' growing support of the people was ¢ threat to their arbitrary power and
wbsclete ways of auministration that Ims been continued since pre-independance
days. h culculated move to deteat the strength of the workmen was luounched in
1959 and carly 1960 by victinisction of eunployce- Office-beurers of wost of
the affiliated Unions by transfors tnd other disciplinery measures even ufter
vhe agreement was reeched, Avain the United fighting strenpgth of the workuen
end the support of the people compelled the Stete Government and the Electricit
Bouard to set rdpght the victimisation partially in June 1960.

3. Thesc two succussive usscrtions of the United streggth of the public
sector workuen has unfortunately not shown the Burcacracy either the peaceful
und dewmocratic pursuit of the United Orianisation of the workers nort he
justness of the denands of the workiien, Having felt frustrzbed at their
efforts to stifle the voice of workmen and failure to defeat their fighting
strengbh, the bureacracy cntrenched in this public Sector resorted to initiste
&1 sponsor "Compuny Union" or “Ycllow Union" and thus attempt to disrupt the
United Federation, utilising the bad labour policy of the State Governnent.

Ly Futhber the terms and spirit of the agreement that wes to herald o
new chapter in the iw ustrial relatidons and the petceful grewth of this
vital public utility industry are given the go-by, En masse victimisation
by truusfers and disciplinary proceedings and unfair labour practices are
being reortvted to since five months torether with extensive resort to letting
out the present woerks to contractors, Instead of muking 7000 workmcn out
of the teuporary stroength of 22000 perimcnant, more than 5000 workmen have
been thrown out of employuent, active members of the Trade Unions affiliated
to the Federation are neted out discriminatory treatiient and an atmosphere of
terror unlcashed porticularly utilising the repressive policy of the State
and Central Governuents &gainst the struggle of the A11 India Governmental
cuplayees. ;

5, It is aguinst this back=.round of unfortun:te developuents in suchx
@ vital industry,(its importence to the prosperity of the vecple and
industrialisation cun be seen sn-so-fur s out of the State's third plun
developient turget of 292 crores, 105 crores are cur-marked for the Electricit:
that the third Conference of the blectricity workmen is scheduled to be
held on 15 th and 16th of January 1961 at Tinnevely.
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Besides chalking out tht  ways and means for defendinghthu
cxistine privilueges anc for achicving demends on the Dewrness
E1lowinée amd Bonus as & step twwards the Fuir Wages agreed to
in the Tripartite Conferences of the Incian Labour Conferences,
this Confurence has tu decide on the role wnd actvitude of "the
Blectricity Workiaen towards the Third Five Yeer Plen Tariets,
fornation of Sowh Zonel Grid, Setting up of Atomic Plant and
Heavy BElectricud Plant in the Otute and better service po_thc
pecple as well as the ncecessary steps to get the klectricivy
reach the people ot ¢ cheaper rate.

Hence we look farward to your participation in the Conference
and fraternal messase and your veluusble suggestions.,

Once & ain cxtending Go you cur cordial invitation and hoping
to hear from you at yoeur carliest convenicnce.
FO  Atomic Power Plant for madras !

FOh  Heavy blectrical Plant For Madras )
FOk  Fair wages & Triode Union facilities 't
AGL ST unfair labour practices & yellow Unionst a

FOlo o hmplencntation of Tripartite ltccommendationst

FOR  Feaceful procress of the Industry, Cheuper power to the
People and Loettber officiency of the Industry.
Long; live the univy of the Bleetricity Workmend . '

Long live the kuikixx warkaxs ix Unity of the Toiling Workerd

Yours fruternally,
= s

S . o l(_,(_' o :._?1-{,-.\._91 "

Generel Secretary,  °

LLECTHRIUVED

Telesraphic hddress:

')_.?L-'f}-(("-. AN
,  MLDKAS. AR F
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