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April, 5 1994

April 15, 1994

8th April, 1994

March to Parliament organised by 
National Platform of Mass organi­
sations against the New Eco­
nomic and Industrial policies of 
Narsimha Roa's Govt. Dunkel 
Proposals. Several lakh workers, 
Kisans, Students and women 
participated. Permission for hold­
ing rally at Boat Club refused. 
March started on Ring Road be­
hind Red Fort. Police laid the 
seige and then charged near Raj 
Ghat to prevent the march to Par­
liament Declaration read & 
adopted on Ring Road. Several 
hurt and many more arrested.

Black Day observed against GATT 
accord and to observe protest 
against denying permission to 
hold rally on 5th April and sub­
sequent police repression against 
the rallyists. In Delhi Jantar 
Mantar was the venue of the Rally 
organised by AITUC and other left 
trade unions. Effigies of Dunkel 
and Narsimha Rao burnt.

Black Day observed in 
Chhatisgarh area against MNC's 
entiy in the mining. Rail Roko for 
3 hours at Maha Sarnund.

Bank and Insurance sector strike. 
Officers of these sectors also 
joined the strike against Govt.
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policy of privatisation of bAks 
and Insurance.

1st May, 1994 : May Day observed demanding re­
versal of retrograde economic and 
Industrial policies of the Govt., de­
feat of communal and fundamen­
talist forces and for defence of 
public sector.

4th April, 1994 : Road Transport workers' Dharna 
at Jantar Man tar, Delhi against 
privatisation of Road Transport. 
Organised by All India Co-ordina­
tion Committee of Road Transport 
Workers (AITUC, CITU & HMS af­
filiated unions).

1-7 May,94 : Save Railways" week observed by 
All India Railwaymen Federation 
to oppose and halt the move of pri­
vatising Indian Railways.

3rd May, 94 ; Observed as Demands Day by Port 
and Dock Workers against nega­
tive attitude of the management 
for settling their demands.

21st April, 94 : : Start of indefinite Dharna by FCI 
palledars of FCI headquarters in 
Delhi demanding ending contract 
system in FCI and regularisation 
of workers.

5th May, 1994 ; National Convention of Textile 
workers at Delhi for an integrated 
textile policy and Implementation 
of revival plan of NTC mills. Or­
ganised jointly by
AITUC.INTUC.HMS, CITU & BMS 
under the banner of Joint Action 
Committee of textile workers.

11th May, 1994 : Bank employees strike against 
privatisation. Organised jointly by
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AIBEA, AIBOA and BEFI.

10th May, 1994

May 16-17,94

May 24„94

June 5, 94

June 14, 94

June 21,94

KTC workers rally In Goa's capi­
tal on demands of transport work­
ers.

GIC employees submit petition to 
parliament against serious reper­
cussions of Malhotra Committee 
report.

Kerala State Road Transport Cor­
poration (KSRTC) workers struck 
work from midnight of May 16,94. 
ESMA imposed, more than 1400 
workers arrested. The strike con­
tinued for 16 days and ended in 
victory of the workers.

General strike in Kerala against 
wage freeze and for DA etc. in soli­
darity with the struggle for KSRTC 
workers.

Enron-Virodhi mass rally at 
Sringtal village (Maharashtra) , 
the centre of the area where Enron 
Power Project was to be located. 
The rally was organised by the 
MSEB Workers Federation in the 
course of Enron Virodhi Dabhol 
Abhiyan. Constituents of other 
left CTUOs participated.

Tamilnadu Transport Workers 
Dharna and massive demonstra­
tion of the headquarters of Trans­
port Corporation for protection of 
service conditions on formation of 
several transport corporations in 
the State.

National Convention of Platform 
of Mass Organisations at
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Talkatora Stadium, New D$hi, 
Further action programme de­
cided against Govt's economic 
policies and Govt signing of 
Dunkel Draft.

June 22, 94 : Public Sector Workers Dharna at 
Jantar Mantar, New Delhi under 
the leadership of coordination 
committee of CPSTU, demanding 
settlement of demands and revival 
of sick units.

14th July, 94 Public sector workers strike to 
protest against delay in settlement 
of their demands. The strike was 
successful inspite of withdrawl of 
INTUC. Officers also joined the 
strike.

July 94 : Andhra Road Transport Workers' 
Dharna for payment of ex-gratia.

July 94 : Dharna before Vidhan Bhavan, 
Bombay by various trade unions 
and social organisations against 
allowing Enron to install power 
station at Dabhol.

14 August, 94 : The convention in Jamshedpur 
against NEP and GATT treaty

30th August,94 : Bata Shoe workers' hunger strike 
at Faridabad against manage­
ment's arrogance over increase in 
rate of DA.

29th August, 94 ; Massive rallies of workers of 
Tamilnadu civil supply corpora­
tion and leaders of District head­
quarters in Cauvery Delta Area for 
continuation of state's monopoly 
in paddy procurement and issu­
ing of 20 kilos of rice per month



to a family.

2nd August, 94 : One day strike by more than one 
lakh workers of Bihar state over 
increase in minimum wage and 
other demands. The call for strike 
was given by Shram Sangathan 
Manch comprising of AITUC and 
other central trade unions.

August, 94 : 3000 transport workers of Pun­
jab demonstrate in front of the 
office of the Transport Commis­
sioner against the terms of refer­
ence for the pay commission set 
up by the state Govt.

5-9-94 : Beedi Workers in thousands stage 
demonstration at Jantar Mantar, 
New Delhi on minimum wage, DA 
and social security benefits.

Sept 94 : A march to the Secretariat organ­
ised by Kerala thengu Kayatta 
Thozilali Federation (AITUC) in 
Thiruvanathapuram demanding 
a Welfare Fund & Pension..

20thSept, 94 : Rail Roko Action programme at 
many centers against Govt eco­
nomic policies and surrender to 
GATT.

29th Sept, 94 : All India Industrial Strike against 
NEP on the call of the National 
Platform of Mass Organisations 
against NEP & GATT treaty. About 
20 million workers participated in 
the strike action .

12th Sept. 94 : Oil India workers held demonstra­
tion in Dalia Jan, Assam. Imple­
mentation of revised minimum 
wage, regularisation of work
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charged employees were major 
demands .

Oct, 31,94 : Launching of AITUC Platinum Ju­
bilee year celebrations at Bombay 
with a meeting at Ravindra 
Natalaya Bombay. Leaders of all 
CTUOs while greeting the AITUC 
gave a call for wider unity of the 
working class.

October, 94 : 5000 mine workers demonstrate 
for their demands under the lead­
ership of Sanyukata Khadan 
Mazdoor Sangh, Nandini Mines.

October, 94 : Relay hunger strike of forest 
workers of Andaman continues. 
The relay hunger strike started on 
23-9-94. Demands included 
withdrawl of transfer orders, etc.

15th Dec., 94 : 10 thousand textile workers 
marched to Parliament demand­
ing revival of sick textile mills and 
formulation of integrated textile 
policy.

Nov.-Dec., 94 : WCL workers launch wide agita­
tion. Demonstration before Gen­
eral Managers Offices of respec­
tive units. Chain hunger strike. 
Demand converting old loaders 
from piece-rate to time rate, rein­
statement of some workers, etc.

7th Dec., 94 : Conclusion of fast unto death at 
Ambala by the leader of All India 
Defence Workers Federation over 
demands of MES workers.

16th Nov., 94 : Textile Workers of Kerala went on 
indefinite strike for wage revision. 
30,000 workers of 30 mills joined
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the strike at the call of action 
council comprising of unions of 
AITUC and other Central Trade 
Unions.

Dec. 23, 94 : Jute workers Dharna & hunger 
strike on the call of FCMU for re­
vival of jute mills, payment of 
statutory dues, etc.

January, 95 : Central Govt employees Dharna 
for granting interim relief and

* merger of 97% of DA with pay.

26th Jan.,95 : Save Democracy Day Mass Rally 
in Amritsar by Textile Mazdoor 
Ekta union.

16th Fehr., 95 : Daylong strike by Insurance 
workers against privatisation .

22nd Jan., 95 : A huge rally at Kullam, Kerala. 50 
thousand workers participated.

7th Feb, 95 : Dharna by workers and affected 
cultivators in Balasore for repair­
ing of pumpsets and machine

9th Feb., 95 : Relay Hunger strike & demonstra­
tion by workers by Gold Mining 
Industry in Karnataka. Widows of 
victims of accidents in Hatti Gold 
Mines participated in the hunger 
strike.

25-27th Feb. 95 : All India Convention of Women 
Bank Employees at Bombay. Re­
solve to fight aganist NEP.

March 15, 95 : 20 thousand employees of A.P. 
Electricity Board took out proces­
sion in Hydrabad against privati­
sation in electricity Industry. The 
call for the demonstration was 
given by AIFEE, EEFI and INTUC
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Federation.

March 2, 95 : A massive rally held by the work­
ers of Mandovi Pellets Ltd. at 
Panjim against lay off.

27th March, 97 : The first march of jute workers to 
parliament demanding revival of 
jute mills and framing compre­
hensive jute policy. The delegation 
met the PM.TM and LM.

23rd March, 95 : District Council AITUC of Bhiwani 
(Haryana) paid homage to martyr­
dom of Bhagat Singh Rajguru and 
Shukhdev. Rural, Bhatta workers, 
leather & Bank employees partici­
pated.

31st March, 95 : All India strike by Insurance 
workers against privatisation of 
Insurance Industry.

March 22-24, 95 : AITUC-ILO Workshop on Eco­
nomic Policies, Development & 
Social Justice.

March 10,95 : Mass Dharna against liquidation 
of public sector at MAMC, 
Durgapur.

March, 95 : Massive protest rally at Goindwal 
(Punjab) against the management 
of Bawa Shoe Factory and in sup­
port of struggling workers.

April, 95 : Dharna in front of Labour office,
Gurgaon to protest against large 
scale victimisation of trade union 
activists.

22nd April, 95 : Bawa Shoes Ltd. Workers 27 days 
agitation concludes with an ami­
cable settlement.
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April, 95 : Ropar District Council of AITUC 
staged protest Dharna at Mohali 
to protest against pro-employer 
attitude of the Labour Department 
of Punjab Govt.

May 9-10, 95 : Mass Dharna by Joint Action 
Committee of textile workers at 
Jantar Mantar, New Delhi de­
manding implementation of re­
vival plan of NTC mills.

May 5, 95 : 15 thousand strong Anganwadi
workers Rally before the Parlia­
ment against privatisation of ICDS 
and treating the employees as 
Govt, employees. The rally was 
organised jointly by AITUC and 
other CTUOs.

31st May, 95 : Central Govt employees stage 
massive demonstration demand­
ing immediate release of Pay Com­
mission Report.

2nd May, 95 : Over one lakh Insurance employ­
ees stage Human Chain pro­
gramme in Bombay & Delhi.

5th June, 95 : Big demonstration at Bombay 
against Enron by Enron Virodhi 
Sangharsh Samiti.

June, 95 : Day long Dharna by employees of 
Bhakra Management Board to 

' press for their demands.

11th June, 95 : All India Convention of Contract 
Workers at Durgapur, West Ben­
gal on the problems of contract 
workers. Organised by CPSTU.

June, 95 : Himachal Forest workers' rally at 
Churah forest circle office to 
press for implementation of Su-
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preme Court order regarding daily 
wagers etc. -C')

19th June,95 : Delhi Workers protest demonstra­
tion at American Embassy against 
US Enargy Secretary’s threat to 
stop aid to India if Enorn project 
was stopped.

15th July, 95 : National Convention of Mass Or­
ganisations against NEP. Action 
programme chalked out.

10-13July, 95 : Air Force union stages 3 days 
Dharna at Jantar Mantar, New 
Delhi over demands of workers.

19th July, 95 : A daylong Dharna by DTC Work­
ers to protest against move of the 
Central Transport Minister and 
CM of Delhi to wind up DTC.

18th July, 95 : 24 Hours mass hunger strike or­
ganised in Delhi against move of 
the Govt to transfer 11-B Bailadila 
mine.

17th July, 95 : Over 20,000 Anganwadi Workers 
held demonstration in front of 
Vidhana Soudha, Bangalore, or­
ganised by federations of AITUC 
and HMKP and an independent 
federation. The rally was organ­
ised of oppose privatisation of 
services rendered by Anganwadis.

17th July, 95 : Hundreds of workers of 
Mancheshwar Industrial Estate 
stage daylong Dharna before 
Orissa State Assembly against 
lock-outs, closures, etc.

7th July, 95 : Dharna by Damodar Vally 
Mazdoors against corruption of 
the management
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21st July, 95 All IndiaTextile Workers' Conven­
tion at Calcutta, over Govt apa­
thy towards revival of sick mills.

31st Aug, 95

25th July, 95, : Gramin Bank employees observed 
strike. 70 thousand employees 
participated in the strike for new 
wage scales.

9th Aug. 95 : 50th anniversary of holocaust of 
Hiroshima & Nagasaki observed 
in Delhi. Public meeting organised 
by AITUC, CITU, INTUC, BMS & 
HMS.

6-9 Aug, 95 : 3 days Dharna by MES Workers 
in Punjab, Haryana & Himachal 
Pradesh protesting against Govt 
ban on fresh recruitments and 
contracting our of defence work.

Aug. 4,95 : Thousands of DTC employees 
staged a rally of Parliament House 
demanding revival of DTC.

11 Aug., 1995 : Rally at bTC headquarters de­
manding payment of wages and 
deposit of PF.

28th Aug., 1995 : DTC employees braving heavy 
rains staged massive rally at CMD 
office.

Aug., 95 : Seminar organised by Bhopal City 
trade union council against 
Bailadila deal.

9-12 Aug., 95 : Workers of Orissa Panchayat & 
Municipal Samiti stage demon­
stration and Dharna.

Banking service brought to 
standstil by strike of employees in 
response to joint call of AIBEA, 
NCBE, BEFI and INBEF.
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Sept. 26-27., 95 : Bank employees again strike 
work.

21st Sept. 95 : Beedi Workers' all India strike at 
the call of All India Beedi Cigar & 
Tobacco Workers' Federation. The 
Strike was against Govt, policy of 
giving concession to MNCs. 50 
lakh beedi workers responded to 
the call.

18th Sept., 95 : March organised by Sangli Zila 
Arogya Rakshak Parichar 
Sangathana demanding fair deal 
for volunteers engaged in the 
scheme.

28th Sept., 95 : Employees of LIC and GIC ob­
served all india strike demanding 
early settlement of overdue wage 
revision.

17th Oct., 95 : Massive Dhama at Jantar Mantar 
by defence employees. Major de­
mands Included filling up of va­
cant posts, abolishing new system 
of engaging manpower through 
contractors.

16th Oct., 1995 : Hunger strike by KSRTC leaders 
at Bangalore demanding imple­
mentation of MOU dated 10-5- 
1993.

Oct., 1995 : About 500 Women Beedi Workers 
demonstrated against Mini Ciga­
rette manufacturing licences 
given to MNC in Madras. Mini 
cigarette effigy burnt.

31st Oct., 95 : Concluding function at Hydrabad 
marking the termination of AITUC 
Platinum Jubilee Year Celebra­
tions.
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} Nov., 95 : 20,000 Beedi workers' massive
demonstration before the Parlia­
ment demanding ban on manu­
facture and sale of mini cigarettes 
and assurance for protection of 
beedi industry.

16th Nov., 95 : Joint Trade Unions Convention 
backing bank employees struggle 
against privatisation.

15th Nov., 95 : Joint Inter-state solidarity meet of 
Tamilnadu, Karnataka and Goa 
for workers of Indo-Swiss Jewel 
Ltd., Goa.

23rd Nov., 95 : Delhi Industrial workers' strike for 
revision of minimum wages. 
Strike organised jointly by AITUC 
and other CTUOs.

Nov.. 1995 : Demonstration by TN Civil Sup­
plies Corporation employees and 
loadmen of Thanjavur against 
abolishing monopoly procure­
ment of food grains by the State.

11th Nov/, 95 : National Convention of Fish Work­
ers held at Cochin jointly by 
AITUC, CITU, BMS, INTUC and 
NFF.

27th Nov., 95 : Protest Day observed by holding 
demonstration in front of Ameri­
can Centre in Delhi against Con­
tinued blockade of Cuba by USA.

21st Dec., 95 : 7540 men and 475 Women textile
Workers Court arrest before the 
Parliament for revival of NTC mills.

15th Dec., 95 : Massive Dharna against NEP by 
the workers, peasants, women 
and students as per call given by 
the NPMOs.
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29-30 Nov., 95 : Two days token strike by J^C. 
workers demanding revision of 
wages.

18 Dec., 95 : "Amend the Pension Scheme" day 
observed by staging Dharnas and 
demonstrations.

December 15, 95 : Dharna before Secretariat build-

22 Dec., 95

Ing, Bangalore against NEP. 
Memorandum submitted to Gov­
ernor of Karnataka State. Massive 
rally at Thanjavur against NEP.

: Thousands of Power workers of 
Punjab stage massive rally at 
Ropar protesting against NEP, 
privatisation.

18 Dec., 95 : On 35th anniversary of Goa Lib­
eration Day Jaya Jyoti padyatra 
by Goa workers demanding abo­
lition of contract labour system, 
midnight the Goa Police arrested 
several leaders and activists.

11 Dec., 95 : Dharna by Muzzaffarpur IDPL 
workers against proposed priva­
tisation of IDPL.

12 Dec., 95 : Beawar textile workers observe 
day's strike for running of NTC 
mills.

15 Jan., 96 : DTC workers stage hunger strike 
at Corporation headquarters de­
manding revival of DTC, payment 
of DA and depositing of PF dues, 
etc.

18 Jan., 96 : Fishermen all over India strike 
work demanding cancellation of li­
cences given to foreign fishing 
vessels. All CTUOs supported the 
strike. The strike call was given
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by National Fisheries Action Com­
mittee against Joint Ventures.

January, 96 : Tamilnadu State Transport Cor­
poration employees stage fast 
against Govt, policies.

29 Feb., 96 : Save Kumara Swamy, Save NDMC 
day observed by Bellari District 
Council of AITUC.

23 Jan., 96 : Homage paid to Netaji Subash 
Chandra Bose at Balassore, his 
birth place. Netaji was former 
President of AITUC.

20-21 Feb., 96 : Two days Kerala State workshop 
of textile workers on new technol­
ogy & workers' participation.

1 March, 96 : Thousands stage Dharna at Par­
liament demanding improvement 
in Pension Scheme. Dharna was 
organised by AITUC, HMS, BMS, 
TUCC, NLO, and NFITU.

12 March, 96 : ' Textile workers Dharna before the 
Parliament demanding writting off 
the loans to NTC subsidiaries by 
the Govt.

March, 96 : Punjab Roadways workers two 
days strike against privatisation 
of road transport.

March. 96 : Hunger strike organised by NPCC 
employees Federation at NPCC 
headquarters at Faridabad.

29 March, 96 : 30 thousand strong rally in
Bangalore to oppose privatisation 
and to protect unorganised.

April, 1996 : Delhi Municipal workers' demon­
stration for removal of discrimi-

_
nation in pay scales and payment
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to muster roll employees as^br 
Supreme Court order.

27-6-1996 : Indefinite fast by Central Govt, 
employees for release of another 
instalment of Interim Relief.

June, 96 : Bellary Anganwadi workers dem­
onstration against corruption.

4 July, 96 : Over 10,000 textile workers of 
Gujrat protested against closure 
of GSTC mills.

2 August, 96 : Protest demonstration by workers 
of Atlantic Spinning & Weaving 
Mills before Govt. Secretariat, 
Panjim.

5-7 August, <36 : Coal mine workers protest de­
manding implementation of Pen­
sion Scheme.

29 August, 96 : Dharna by workers of Scooter In­
dia, Lucknow, demanding inclu­
sion of cost of revision of wages 
in the revival plan.

15 August, 96 : Mass meeting at Amritsar wel­
coming introduction of employ­
ees pension scheme.

16 August, 96 : Gaya District trade union coordi­
nation committee organised rally 
in support of striking municipal 
employees.

August 29,96 : West Bengal engineering workers
struck work to protest against 
adamant attitude of employers to­
wards settling the demands.

9 Sept., 96 : 10 thousand insurance employ­
ees protest demonstration before 
the Parliament against entry of 
foreign and private companies
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into insurance sector.

Reserve Bank employees strike 
against corruption.

12 Sept., 96 Massive demonstration by Maruti 
Udyog employees before the Par­
liament demanding settlement of 
long pending demands and revok­
ing of suspension orders of office­
bearers of the union.

September, 96 : Strike by Forest workers of 
Andamand Nicobar, which started 
on 2nd Aug,96 continues.

9 Sept., 96 : Rally of Jute workers and peas­
ants in Calcutta for protection of 
their interests.

30 Sept., 96 : KSRTC workers Dharna before 
central office of KSRTC against bi­
furcation and privatisation of 
KSRTC.

30 Sept., 96 : Thousands of Central Govt, em­
ployees stage protest demonstra­
tion demanding early submission 
of Pay Commission Report.

25 Nov., 96 : Demands Day observed by 
Singareni Collieries workers.

28 Nov., 96 : Several thousands Anganwadi 
workers and helpers marched to 
Parliament demanding their regu- 
larisation as government employ­
ees.

5-6 Dec., 96 : Extended meeting of Committee of
Public Sector Unions against NEP.

10 Dec., 96 : IDPL workers held demonstration 
at Jantar Mantar demanding re- , 
vlval of IDPL.
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17, Dec., 96 : Demonstration by Khetri Cop^ 
Complex workers at Parliament in 
defence of HCL.

30 Dec., 96 : Textile workers carried out Rail 
Roko programme at major textile 
centres. This was to protest 
against Govt.'s negative attitude 
towards revival of NTC mills.

31 Jan., 97 One day strike by Anganwadi 
workers against privatisation of 
ICDS.

25-26 Jan., 97 : ID PL workers' Dharna and court­
ing of arrest at Jantar Mantar.

25 Feb., 97 : Textile workers court mass arrests 
at Udyog Bhavan protesting 
against Govt, apathy towards re­
vival of sick mills.

25 Feb., 97 : Mass Dharnas all over the coun­
try against Govt's NEP . Call given 
by Platform of Mass Organisa­
tions.

27-27 Feb., 97 : 3 days relay hunger strike by
Singareni coal workers for their 
demands.

12 March, 97 : Agricultural workers rally before 
Parliament demanding law for 
their employment conditions and 
social security cover.

March, 97 Rally of Cashew Workers of Kerala 
and picketing in front of Quilon 
collectorate.

19 March, 97 : Massive demonstration by mine 
workers at Keonjhar against clo­
sure of mines.

12 April, 97 : MES workers protest rally at MES 
Power House, Delhi.
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27 March, 97
U

: Rasta Roko agitation programme 
at Bombay, Over 10000 courted 
arrest protesting against rising 
prices, unemployment and eco­
nomic policies.

26 March, 97 : Massive morcha in Panjim of 
Panchayat workers demanding 
status of govt, employees.

2 April, 97 : Protest expression by wearing 
black badges by WCL workers 
against proposed privatisation of 
coal mines.

3 June, 97 : 3 lakh Jute workers struck work
demanding implementation of 
Jute Packaging Material Act.

K) June, 97 : Thousands of Central Secretariat 
and Allied Offices employees held 
demonstration at the office of the 
Finance Minister demanding ne­
gotiated settlement on the report 
of the Vth pay commission.

20 June, 97 : Tamilnadu State Transport Cor­
poration workers flash strike 
when a police officer ran amock 
at Tirunellveli.

24-30 June, 97 : Protest Day observed at many 
places as per decision of the 
Working Committee of AITUC.

4 July, 97 : Bankmen's strike demanding 
withdrawal of decision to set up 
local area private banks & against 
privatisation in general.

July, 97 : Rasta Roko at fiva-places in Bom­
bay by Enron Virodhi Sangarsh 
Samiti.

7 July, 97 : One lakh twenty thousand em-
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ployees of MSEB observed total 
strike against Govt, move to ng 
vatise MSEB. '''

23 July, 97 : Thousands of textile workers 
stage rally in Delhi demanding re­
vival of sick textile mills of NTC 
and BIC.

29 July, 97 : Mammoth procession of Bombay 
workers form Azad Maidan to 
Mantralaya against privatisation.

29 July, 97 : Delhi Municipal Workers demon­
strate atTown Hall, Delhi for time­
scale promotions and payment of 
wages to muster roll employees at 
par with regular employees.

28-29 August, 97 : Two days strike by bankmen 
against privatisation and pension 
scheme for private banks.

20-21 August, 97 : Sugar workers stage two days 
Dharna before Parliament de­
manding setting up of tripartite 
negotiating committee on work­
ers' demands and revival of sick 
mills.

12 August, 97 : Ten thousand industrial workers 
of Gurgaon stage rally before Par­
liament demanding observance of 
labour laws, etc.

21 August, 97 ; Goa State TUC-Secretary ends 14 
day s fast over demand of lifting 
of lock out in Atlantic Spinning & 
Weaving Mill in Quepefn, Goa.
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<> COMMISSION ON
“ UNORGANISED LABOUR”

Background
According to 1991 census, the size of workforce in India stood 

at 314.73 million. Out of this, 26.75 million account for organised 
sector and the remaining 287.98 million in unorganised sector. It 
is thus seen that the unorganised sector is much bigger than the 
organised sector.

The unorganised sector includes agriculture labour, rural work­
ers engaged on animal husbandary and cottage industry, fisher­
men, beedi workers, workers engaged on collection of tendu leaves, 
brick kiln workers and those engaged in stone quaries, building 
and construction workers, forest workers like those engaged in 
making of trees in forest, falling of timber etc.etc. The additional 
categories of workers listed by the Ministry of Labour as unorgan­
ised include mid-wives, domestic workers, today tappers, snake 
catchers, entertainers, washermen, barbers, vendors, etc.

The workers in the unorganised sector are largely nonunionised. 
This is despite the fact that Central Trades Unions have made at­
tempts at unionising them during the last few years, particularly All 
India Trade Union Congress which has projected the issue on a big 
scale since its Banglore session. Attempts at organising them in 
certain cases have proved successful but in majority of the cases 
the attempts have not succeeded. The consequence of these work­
ers remaining non-unionised has led to their exploitation. They are 
deprived of benefits to which they are otherwise entitled. They are 
paid low wages. Their working and living conditions are deplorable.

The task of organising unorganised has assumed urgency, more 
particularly because of its size and because of the exploitation which 
this class of workers are facing.

Keeping such a large workforce outside the fold of trade unions 
has its adverse consequences both on the working class move­
ment as well as on the economy. Absence of trade unions in such 
a large work force has led to their exploitation in terms of low wages 
and working and living conditions which are extremely poor.

It is a matter of great concern that unorganised workers live 
below povertyline and are deprived of the basic necessities of life
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like food, shelter, clothing, education, health etc. This is obviously 
due to the fact that they are non-unionised and therefore they are 
not able to represent their demands to the authorities. It is a fact 
that Central Trade Unions have not paid as much attention to unor­
ganised sector as they are paying to organised sector.

Problems encourtend in organising 
the unorganised

It has however to be appreciated that there are genuine prob­
lems which trade unions like AITUC are facing in organising the 
unorganised. The difficulties faced in organised them are manifold. 
For instance, their illiteracy. They are scattered which also creates 
problems. Most of the workers in unorganised sector are personal 
contacts of contractors/sub-contractors and depend upon them. 
They also talk what may be called identity consciousness. Never­
theless they should be organised especially because their living 
conditions deteriorate further under NEP. No workers get appoint­
ment letter, The employment is based on informal understanding.

They are therefore at the mercy of the employer who can any 
time remove them from the job. Since their employment is not based 
on any written document it lacks legal basis, which enables the em­
ployer to escape all legal and statutory obligations. Even otherwise, 
since their employment has no legal basis, they dare not take re­
course to any legal remedy. In the case of unorganised workers, 
employer also tries to employ natives from their villages/towns.

Because of the informal employment relationship between “work­
ers ” and "employer", trade unions find it extremely difficult to fight 
for the rights of these workers. In most cases there are multiple 
employers which in turn makes it further difficult to fight for the 
redressal of their grievances/problems. Experience of organising 
the unorganised has shown that there hardly is anywhere a single 
employer with whom TUs could deal with on the problems being 
faced of the unorganised Workers.In many cases workers them­
selves keep on changing the employer and employers also change 
contractors in order to circumvent the legal and statutory bindings. 
Because of these difficulties, organising the unorganised becomes 
problematic.

Keeping in view the characterics of the unorganised sector and 
the problems workers of this sector are facing, organising them in a
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trade union has been an extremely difficult task. In fact because of 
ihe informal employment relationship between the employer and em­
ployee, workers generally hesitate to protest against the exploitation 
they are subjected to. They avoid participating in trade union activity 
for fear of losing their job. This makes the task of organising them 
difficult. It is necessary therefore that these workers be educated 
and convinced about the necessity of organising themselves into union 
so that they could collectively bargain for their rights and economic 
advancement.TheT.U. functionaries who undertake the taskof work­
ing among the unorganised sections of the workers will have to gain 
the confidence of these workers in the first instance. Then only they 
will be able to make some beginning in organising them into a union. 
Attempts at organising the unorganised will provoke confrontation 
with the employers who will resist by all attempts in organising the 
unorganised. They have deep vested interest in keeping the cheap 
labour as unorganised because they can exploit them fully and reap 
huge profits out of their labour. The TU. functionary who work in the 
unorganised sector will have to face a lot of hostility at the hands of 
thes employers. By organising these workers into a union, the press­
ing issues of wages, and other social security measures will enevitably 
come on the agenda which will create a serious confrontation be­
tween the workers and the employers. A great deal of resistance will 
have to be faced by these workers as well as by their organisers and 
they will have to persist for long time in hostile atmosphere in order to 
establish TUs among them.

While organising the unorganised the tradeunion functionaries 
have to remember that the workers in unorganised sector have not 
benefited from the various schemes initiated for generating em­
ployment.

Another difficulty which the TU functionaries in this sector will 
have to face will be the migrant nature of the work force, for exam­
ple, in the construction industry and other sectors where most work­
ers are migrant and therefore difficult to organise. They lead most 
miserable existence and are exploited by both contractors and prin­
cipal employers.Yet another difficulty in the construction industry 
will be that workers as well as their TU functionaries will never 
know who their real employer is. The trade union functionaries will 
also have to counter the problem of contractors who usually bring



migrant labour to urban areas for employment. The workers usi,'^ 
ally look upon them with awe and resist attempts at organising’ 
them because they fear that they will earn the displeasure of their 
employer (read contractor) and may lose job.

It may also be pointed out that while organising the unorgan­
ised workers in small-scale industries, it has to be appreciated that 
emphasis should be on larger issues of wages, social security etc. 
rather than on individual cases. Secondly the manner in which 
workers in organised industries are organised cannot be simply 
copied in unorganised sector. Organisers must completely identify 
themselves with the workers in unorganised workers in order to 
gain their confidence.

New methods and tactics will have to be evolved to fight for the 
rights of these workers and to organise them in trade unions. 

Agricultural Workers
As stated earlier, there are two types of unorganised workers. 

First, those who are in the Agriculture Sector and second those 
who are in non-agricultural sector. As far as agricultural workers 
are concerned, they could be grouped into sub-groups -(a) agricul­
tural labourers who are working under land-holders whether on the 
basis of annual wage or those who have been given right to culti­
vate a piece of land- (b) casual labourers who work on land on the 
basis of fixed wage, (c) bonded labourers.

Though problems being faced by these workers differ, broadly 
all these workers get low wages. Besides, most of them face a 
great deal of uncertainity in so far as their work is concerned, more 
particularly women and children who have lower employment span. 
In the matter of wages, reports based on surveys conducted by 
various organisations indicate that they get wages much lower 
than the minimum wage fixed by the State.

Wage Labour In Agriculture Sector
Agricultural Workers are the single largest group in unorganised 

workforce. They are poorest of all, getting very low wages & facing 
high unemployment. There are several reasons for this, the principle 
reason being high rate of unemployment. Bulk of the Agricultural La­
bour is either lendless labour or own small patch of unproductive 
land. They can gain only if their wages are improved and they are 
provided continuous employment during the year.
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National Commission on Agricultural labour made some 
recommendation to improve their welbeing and a Bill was drafted 
for Agricultural labour but it has not as yet been introduced in 
Parliament. The UF Govt, has committed itself to bring forward 
legislation for Agricultural labour. The UF Govt, should act 
immediately in favour of Agricultural labour and defy landlord 
lobby which is against the Agricultural Labour Bill.

The Central Trade Union organisations, the agricultural labour 
unions and rural & agricultural workers' organisation have decided 
to organise an All India Convention on 15.12.97 and Dharna be­
fore Labour Minister on the same day from 3 P.M., AITUC should 
make it a grand success..

Contraction Workers
After agricultural Labour, Construction workers are the second 

largest group in unorganised workers. Construction workers are en­
gaged on construction of roads, bridges, buildings, dams, barrages, 
bunds, cannals, power plants, factories, laying of Railways, etc etc.

A vast majority of workers in Construction Industry are unskilled 
& unorganised. One of the reason for it is the migratory nature of 
work.

Govt, have recently enacted a law but it is inadequate in many 
respects. The Confederation of Construction workers have de­
manded improvements in the Act, particularly provision of Labour 
Boards which will collect labour charges and also levy Welfare Fund. 
The Govt, has not as yet accepted it.

Fish Workers.
India has a vast seashore. More than eighty lakh fish workers 

are working in our coastal area. The fishermen have been agitat­
ing against foreign fishing vessels for the last 3 years. A Commit­
tee headed by P. Murari was appointed. In support of the agitating 
fisher people, the National Action Committee of Central Trade Un­
ions against Foreign Fishing Vessels called an All India Fisheries 
Strike on 18-1 -96. It was a unique instance where organised work­
ers supported the unorganised workers.

The Committee recommended unanimously the cancellation of 
all the licenses issued to Joint Charter lease, Test fishing vessels.

AITUC look lead in organising the 18.1.96 strike. Our sole mo­
tive was to help the fish workers in attaining their rights. The UF



Govt, in their CMP mentioned about livelihood of fishermen. The 
UF Govt, should act immediately in favour of fishermen.

Anganwadi Workers
In a case filed by AITUC, the Karnataka Administrative Tribunal 

has held that Anganwadi workers are Govt, employees. The Karnataka 
Govt, has gone on appeal to the Supreme Court. The A.I.T.U.C. cen­
tre has impleaded as a party.

Headload workers
The Palledars (headload workers) of PCI are struggling that the 

contract system should be abolished and direct payment should 
be made The Govt, appointed three men Committee with repre­
sentatives of l.N.T.U.C. for payment even in areas where I.N.T.U.C. 
union does not exist and A.I.T.U.C. or C.l.T.U. unions are strong. 
The struggle is going on for the last eight years but no solution has 
come out.

There are large number of workers in the lock-making, bangle 
making, fire workers and matches industry, in brass vessels 
making,transport, engineering workshops and carpet making etc. 
and they are exploited to the maximum

Beedi workers
The beedi industry is facing competition from mini cigarettes manu­

factured by MNCs. Further they have a welfare fund. Out of 75 lakhs 
of beedi workers only 25 lakhs have been given identity cards. The 
women who are home workers in the industry engage small children 
to roll the beedis so that they may earn a subsistence wage.

The Welfare scheme is based on levy on the product but the 
employers sell a part of their product without labeling to escape 
the levy.

Non Coal Mines
Similarly there is a welfare fund for the non-coal mines. The 

non-coal mines are some under public sector, some in the state 
sector where workers are paid the notified scheduled rates and the 
private employers do not implement even the notified minimum 
wages which are themselves low. In the 32nd Indian Labour Con­
ference the Govt, of India proposed that the floor level minimum 
wage should be Rs. 35/-in the rural areas and Rs 39/- in the urban 
areas and should be linked to the cost of living index. The trade
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unions wanted the floor level wage to be Rs. 50/-. But even the 
Govt, proposal is not implemented by the states on the plea that 
the minimum wages were notified recently or before two or three 
years and can be revised only after five years. Actually there is no 
legal binding for the floor level wages which is supposed to be paid 
in all employments. The Govt, has to amend the act and make the 
floor level wager binding in all employments including those which 
are not scheduled.

For the non-coal mines there is a welfare scheme evolved by 
the Central Govt.But private employers who carry on mining activ­
ity without proper license do not observe it.

Recently when the Supreme Court ordered that no non-forest 
activity should be carried on in forest areas without proper license, 
many mines and wood industries were closed.

The Central Schemes for these three industries are based on 
cess levied on employers.

Welfare Schemes in Kerala
In Kerala there are welfare schemes for 16 industries such as 

agricultural workers, coir workers, toddy tappers, headload work­
ers etc. The Kerala State Govt, spends about Rs. 100 crores on 
contribution to these schemes and both employers and workers 
are also required to contribute. There may be some deficiencies in 
the schemes which have to be improved but these are good exam­
ples for other States and the Central Govt.

The workers in the unorganised sector require security of serv­
ice, social security and minimum wages which should be subsist­
ence wages with a provision for education and health.

Bulk of the workers in the unorganised sector are below 
povertyline. It is on this basis the floor level minimum wages were 
proposed, ignoring the directive of the Govt, that there should be 
provision for education and health.

There is a lot of hallabullu about the existence of child labour. 
When the worker cannot earn subsistence level wages or is par­
tially employed he has to fall back on the income of the child labour 
to meet both ends meet.

In some states the minimum wages are fixed high and notified 
but the unions agree to accept lower wages as they are told that 
the industry cannot bear that burden. For instance the minimum
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wage for beedi workers is notified as Rs. 54/- daily in West Bengal 
and yet they are paid Rs. 25/- in Bengal the beedi workers are 
traditionally organised and are militant.

Plight of unorganised workers
Once the minimum wages are notified there is no machinery to 

oversee its implementation and there is no stringent punishment 
for violating the law.

The condition of workers in Zarda, Agarbathi, Bidi, and other 
home workers is worse still.There are no minimum wages notified. 
Further for the workers in the scheduled industries and others there 
is no maternity leave, no leave facilities, no health care and care in 
the old age. If the children do not look after them they are left with 
no option but to beg for living in the old age though the whole life 
they have contributed their labour power for the society.

The workers in beedi, construction, headload workers, 
anganwadi workers, hotel and cinema employees, the shop em­
ployees are organised. But in the scheduled industries or in home 
industry the moment workers form a union the activists are victim­
ised and the workers in service do not have the capacity to main­
tain them and go through litigation to get back their employment.

The Sewa which concentrated in organising the home workers 
adopted two way tactics. They organised the workers engaged in 
home workers and if they are victimised they are provided either 
finance or work through cooperative and continue their fight against 
the employers. They have a bank which provides credit and also a 
sales mechanism.

The policies of globalisation and liberalisation have led to job­
less growth. Further the stress is on contractualisation of labour 
or off loading of jobs.
Contract labour

The Contract Labour Abolition and Regulation Act is very defec­
tive, though it provides for equal wages and remuneration for same 
or similar nature of job. The authority to decide is the Labour Com­
missioner. Most Labour Commissioners have so far not exercised 
that authority and only try to bring about a compromise as concilia­
tion officers.

The Supreme Court has held that if the contract is fake then the 
workers should be considered as direct workmen of the principal
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Femployer. But the Labour Department will not entertain any dis­
pute raised by contract workers' union against the principal em­
ployer on the plea of provision of I.D. Act. The Supreme Court has 
held that contract labour is employed to avail of cheap labour. In 
NTPC the number of contract workers is more than the permanent 
workers. The Fifth Pay Commission going out of its terms of refer­
ence has suggested that the Govt, should on one hand computer­
ise and on the other depend more on contract system.

The Supreme Court in another judgment has held that if the 
Govt, notified abolition of contract labour in some industry the cat­
egory of workers working under contractors should be made per­
manent employees.

It is necessary that the Contract Labour Abolition and Regula­
tion Act be amended in the light of the judgments of Supreme Court.

It is necessary that the workers of the organised sector help in 
organising the workers in the unorganised sector and also agitate 
on their demands.

With the globalisation and liberalisation policies the number of 
workers in the unorganised sector will increase.

The Standing Labour Committee has decided that the next In­
dian Labour Conference in December, 1997, shall be devoted only 
to the workers in the unorganised sector including agricultural work­
ers. The Ninth Plan approach paper has suggested that social se­
curity schemes for the workers in unorganised sector and home 
workers should be introduced.

The ILO Conference adopted a Convention on home workers 
in 1996. The Sewa first raised the issue of ILO Convention and the 
A.I.T.U.C. campaigned for the same. Now the demand is for ratifi­
cation of the Convention on Home Workers and introducing a leg­
islation.

OurTasks:-
Let the unions in the organised sector finance the organisers of 

the unorganised sector for two years during which poriod stable 
unions of the unorganised can be developed.

The District Trade Union Committees where they exist and the 
State TUCs must ensure that whole time organisers are fixed for 
organising the unorganised.

The unorganised sector workers should be mobilised on the
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following demands:
1. Immediate enactment of comprehensive legislation for ag­

ricultural workers.
2. The floor level minimum wages for all employments should 

be notified under a legislation and be made applicable for 
all employments including the home workers.

3. The Govt, should ratify the ILO Convention on home based 
workers and bring a legislation on that basis.

4. The anganwadi workers should be treated as Govt, em­
ployees and to begin with should be paid the minimum 
wages.

5. The Minimum’Wages- Act should be amended so as to 
statutorily link the same with cost of living index.

6. The Govt, should bring about legislation to provide social 
security for the workers in unorganised sector and the cost 
should be borne by the employers through imposition of 
levy and the Govt, providing subsidy.

7. The Contract Labour Abolition and Regulation Act should 
be amended keeping in view the judgments of the Supreme 
Court.

8. The I.D. Act should be amended and the principal em­
ployer of a contractors’ workers should be considered as 
employer.

9. The Construction Workers Boards should be provided for 
and they should be employed through the Boards as in 
Kerala.

10. Govt, should provide cheap and easy credit for the 
handloom workers, the fishermen, or other artisans to save 
them from exploitation by the money lenders or traders.

11. Effective machinery for implementation of the laws by the 
employers in the unorganised sector should be developed 
and stringent punishment should be provided for violation 
of law.
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Commission on
Working Women & Child Labour

Problems of Working Women & Our 
Tasks in Post Beijing Conference

Since 35th conference at Patna, AITUC centre has made 
extensive efforts to enhance our activities among working 
women in different sectors.

The efforts were made to popularise the agenda of 4th World 
Conference on women held in Beijing and a Working women 
convention was held at Delhi, with the same theme, inaugu­
rated by Deputy Director ILO India Office. After that three 
more working women regional conventions were organised. 
One at Calcutta with participation from West Bengal, Bihar 
& Manipur. Another at Bombay with participation from 
Maharasthtra, Goa & Gujrat. And the next one was at Ma­
dras with participation fromTamilnadu and Kerala. In these 
conventions many of the states who were invited to different 
conventions according to the regional placing did not respond. 
That shows we have still to cross many miles before the is­
sues of working women pick-up serious attention of our trade­
unions.

AITUC centre also attempted during this period to organ­
ise leadership training workshops of working women, organ­
ised in collaboration with Common-Wealth Trade Union Con­
gress (CTUC).

First workshop was organised at NLI, Noidawith partici­
pation from Delhi,Gujrat,Tamilnadu and Manipur. This was 
followed with state workshops, One held for Punjab, two of 
the next workshops, were held in Goa. And then one work­
shop organised at Gauhati with participation of women from 
Assam & Manipur. Some more are on the anvil. During this 
period, the activities on Anganwadi Workers front increased. 
Two major demonstrations at Delhi had AITUC affiliated un­
ions’ participation as the major and biggest of all.

Some new state units have come-up & All India Confer­
ences scheduled for 26 to 28 Oct,97 will be held at Nagpur.

In the meanwhile with the New Economic policies and 
Structural Adjustment Programmes in progress initiated
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during previous Govt, but continuing in some forms/ the

women are loosers in big way.

Impact of women due to the Introduction of Modern
Technology

Women workers are the first to be affected by the increas­
ing mechanisation and automation in all sectors of produc­
tion. In general it is seen that the concentration of women is 
at the low skilled, lower level of employment. As modem capi­
tal intensive technology is introduced many women are be­
ing displaced from their Jobs as men are preferred to operate 
these machines. Moreover the statutes of working on ma­
chines and the lack of access for women to train themselves 
for working on machines has increased the tendency to keep 
women out ofsuchjob$ and industries or limit their employ­
ment in a few jobs or departments like packing, assembling 
etc. The more skilled and better paying skills are reserved for 
men. The Labour Bureau studies have also shown that many 
women have lost their jobs in textile industries owing to ra­
tionalization and introduction of modern technology.

So the problems of working women are on the increase and 
unionisation becoming more difficult but most necessary for 
the advancement & strengthening of the trade unions.

Let us gloss over the whole issue to understand the ur­
gent need to act in a desired manner. For that we have to 
look at the question from the point of view of resistance which 
women face in all sphere of her life due to patriaichichal value 
system.

Referring to the attitude of our society to women Dr. B. Regina 
Papa observes that Indian Society is a gender segregated pa- 
riarc society. A patriarchal society consists of systems in 

which men by force, direct pressure, or through ritual, tradi­
tion, law and language, customs, etiquette, education and di­
vision of labour determine what part women shall or shall not 
P whlch female is every where subsumed under the
™ e , power op Patriarchy has become all pervasive for 
the past three thousand years, she adds.

And what an police officer has to say?. R. Srllekha, Addi­
ng InsPector General of Police and first woman IPS Officer 
with th& r & ^ei/eS men could riot come to grips

e act that their female colleagues were part of the
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force'ind entitled to all professional rights which they en­
joyed. Painting a grim picture of equality in the force she 
said many junior colleagues did not even bother to salute 
their senior Women officers,’’Take my case. When I travel 
through Thiruvananthapuram city, traffic staff on duty do 
not salute me even if they are not busy. If this is the case 
with a high ranking officer like me, what will be the condition 
of the women staff in lower ranks?” She asked addressing a 
seminar on human rights awareness campaign in police, or­
ganised by Alappuzha Unit of the Kerala Police Officers’ As­
sociation “Like charity human rights awareness should be­
gin at home” she added.

The traditional concepts that woman’s place is in the house 
and that her role is limited to domestic activities like cook­
ing, bearing and rearing children etc. are changing. But there 
is no change as how to share the responsibilities with her in 
the domestic chores. Though women in India still continue 
to be in a disadvantaged position in the labour market there 
is a growing realisation and appreciation about their role in 
the socio-economic development of our country and the need 
to integrate women in the work force.

Change and improvement in the employment status of 
women in India is not possible without a major change in the 
traditional dominating attitude of men towards women in our 
society. Men should realise that women workers are no longer 
a secondary labour force whose income is simply a comple­
ment to the family unit, and that both men and women as 
equal members of the society have the right to equality of 
opportunity and treatment. In the case of working women, 
men should realise and appreciate the plurality of roles 
women have to play as house-wives and as economic con­
tributors. In such families men should come forward to lessen 
the burden of double work load of their women by assuming 
greater responsibility in domestic matters and extending a 
helping hand in day-to-day household activities.

Women and men as equal members of the society have 
the right to the equality of opportunities and treatment. The 
right to support oneself and to contribute to the economic 
well-being of one’s family is as important for women as men. 
In fact majority of women want and need to work, and their 
income earning capacity is essential for their own survival



and that of their families. M"
Women work longer hours and are paid on average 25 per­

cent less than men, but have made significant gains in enter­
ing formerly male-dominated jobs in the global labour force, 
Says a new report by the International Labour Organization.

“The bottom line is that while more and more Women are 
working, the great majority of them are simply swelling the 
ranks of fihe working poor,” says Ms. Lin Lim, author of tha 
ILO report; “Women’s economic activities remain highly coi> 
centrated in low-wage, low-productivity and precarious fomns 
of employment."

Women make up nearly 70 percent of the world’s poor and 
65 percent of the world’s illiterate.

Women will participate in the labour force in about the 
same percentage rates as men in many industrialized coun­
tries by the year 2000. In developing countries, women make 
up just 31 percent of the labour force, much less than in 
industrialized countries, but their participation is rising.

The survey also finds that much of the growth in the wom­
en’s labour force in industrialized nations has come in part- 
time employment. Women make up between 65 percent and 
90 percent of all part-timers in OECD countries.
Women Workers in India
• The rate of women workers in the total worker

population in urban and rural areas is respec­
tively 9.73% and 27.06%.

• The work participation rate of women continues
to be lesser than that of men, but it has signifi­
cantly increased, compared to the two earlier cen­
sus periods.

• Majority ofwomen workers are in rural areas and
87% of them are employed in agriculture as culti­
vators and labourers.

• Amongst the women workers in urban areas about
80% are employed in sectors other than agricul- 
ture-largely in the industries, petty trades and 
services, building construction, etc.
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• f In the organised sector labour participation of 
women is 10% in factories, 8% in mines and 51% 
in plantations.

The 1981 Census Classification of Women by occupation 
categories shows that women are engaged in a wide range of 
occupations numbering over hundred. However, a high de­
gree of women workers is observed in a few occupations.
Types of Work Done by Women

The type of work done by women in India can be classified 
into the following categories:

1 • Wage and Salaried employment.
2. Self-employment outside the household for profit.
3- Self-employment in cultivation and household in­

dustry for profit.

4. Self-employment in cultivation for own consump­
tion.

5. Other subsistence activities in all allied sectors
like dairying, other livestock rearing such as poul­
try, goats, pigs, etc. and fishing, hunting and cul­
tivation of fruit and vegetable gardens.

6. Activities related to domestic work such as fetch­
ing fuel, fodder, water, forest produce, repairing 
of dwellings, making cow-dung cakes, food pres­
entation. etc.

7. Domestic work such as cooking, cleaning, care of
children, the aged and the sick.

In Urban Areas
Majority of the women workers in the urban work force 

are employed as nurses, midwives, and health visitors, clerks 
and stenographers, factory workers, teachers etc. in the for­
mal sector. A large section of the women workers in urban 
areas are engaged in informal sector activities. Women in 
the urban informal sector work as retail traders, merchants 
and shopkeepers, street vendors, hotel and restaurant keep­
ers, domestic servants, sweepers, cleaners and related work­
ers, laundry/washer women and dhobis, dry cleaners and 
pressers, livestock farmers, dairy farmers, poultry farmers, 
agricultural labour, other farm workers, spinning and wind-



ing workers, knitters, food preservers and canners, bidfimak- 
ers, tailors and dress makers, sewers and embroiders, pot­
ters and clay workers, rubber and plastic makers, paper and 
paper board makers, basket weavers and brush makers, pro­
duction & related workers, construction workers, packers, 
labourers and related workers.

87 per cent of the rural women workers are employed in 
agriculture as cultivators and labourers. Besides growing food 
for their families women produce cash crops like potatoes, 
apples, peas, mushrooms, ginger and medical plants. In 
Orissa, Tamil Nadu, West Bengal, Kashmir and Kerala women 
do the work of transplanting, weeding, harvesting, and 
threshing the paddy. In Gujarat they perform similar tasks 
in the tobacco, cotton and groundnut fields. In UP, Bihar, 
and Gujarat they tend, weed, harvest and thresh pulses. A 
large number of women work in plantations. Other occupa­
tions in the informal sector in rural areas with high concen­
tration of women are land based occupations like forestry, 
dairying and small animal husbandry, fishery (fish proces­
sion, fish vending and net making); home-based occupations 
like handloom weaving and spinning, coir and fibre work; 
handicrafts like broom and basket making, leaf plates and 
bowl making, tailoring and garment making, food process­
ing, vending and hawking, construction work etc.
GENERAL PROBLEMS OF WORKING WOMEN

It is estimated that the invisible work of housewives con­
tribute nearly one-third of India’s GNP. The household ac­
tivities of women are not considered as economic activity and 
therefore not counted as employment. Women’s work in the 
production of goods and services in the family for own con­
sumption is not considered in arriving at national income. 
Women’s work even in the production of goods and services 
for the market do not get computed in the market oriented 
concepts of income and employment due to its being sea­
sonal, intermittent, casual and subsidiary to their house­
hold work.

Women are often restricted to family and domestic tasks 
reducing the importance of their economic role. This result 
in women being considered a secondary labour force whose 
income is simply a compliment to the family unit. Women
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infact remain an underutilised human resource and our so­
ciety) is yet to recognise them as an economic participant 
and contributor equal to their male counterparts.

Women usually face a double work day. They normally 
work on an average 4 to 5 hours a day at home fulfilling their 
traditional domestic responsibilities as wife, carer of children, 
elderly and aged, home managers, cook etc. in addition to 
their economic activity. This leads to an unequal workload 
between the sexes as well as imposing limitations on the abil­
ity of women to compete on equal terms with men in the la­
bour market.

Many women cope up with their multiple roles making 
their career secondary to domestic life, refusing promotions, 
foregoing training opportunities and availing all possible 
leaves. This, however, is often mistaken by the employers as 
‘not interested’ in the job. Contribution of men in domestic 
work is hardly five to ten per cent. It is generally observed 
that in families where wife is educated, husband helps her 
in domestic activities whereas husband’s involvement is less 
or nill at all in families where woman is illiterate or less edu­
cated. In more families wife’s demand on husband for shar­
ing domestic responsibilities ends up in conflicts. The afflu­
ent, however, may manage the affairs by appointing domes­
tic servants.

It is a pity that very few people seem to realise that women 
have a right to leisure.

In our society people expect women to be inferior and sub­
missive at home, at work place to bosses and to those who 
are powerful. Women are expected to be physically weak and 
docile. If women resist or react to men’s domination it will be 
considered to be not becoming of gentle women. Similarly, 
women's needs have to be subservient to the needs of oth­
ers. For example, at the time of children’s examination, ill­
ness of any member of the family etc it is the wife who has to 
take leave and manage the affairs. Care of children is often 
considered to be women’s priority. Unfortunately every time 
women let in go their priorities to that of others.

Women are Lagging Behind
• in entry to gainful employment in public and pri­

vate sector; in promotion and advancement to
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senior and executive positions,

• in formal education and vocational training;

• in participation in decision making;

The percentage of regular employees on wage/salaiy ba­
sic among women workers is around 7% in India. The public 
sector which accounts for over 70 per cent of the organised 
sector employment, has women as 12 per cent of its work 
force.

As per statistics (1991)
• “Women administrators, Senior Managers number

only 994 as against 15,993 men in similar Jobs 
(6.21 %)

• There are only 21 women officers in the Indian
Police Service as against 2418 men (9%).

• In the Indian Administrative Service women are
only 7.5% i.e. 339 women against 4209 men.”

They are weak force in the power structures, is quite evi­
dent.

Now let us examine the media, portrayal of women and 
status of women in it.

Women are portrayed in an extremely negative manner, both 
in and outside the family. The media reinforces the image of 
women as laid down by ancient law-givers, depicting women 
inferior to men. They are rarely portrayed as professionals and 
are packaged as attractive, demure, passive and submissive, 
as mothers, wives, daughters and daughter-in-laws. There is 
an absence of serious, factual reporting on women's lives. The 
vast majority of working women are missing. The wage labourer, 
the bonded labourer, the farm hand, the worker in the factory’ 
the piece-rated home worker, the home maker, the child rearer 
whose industry, production and reproduction keep the economy 
going rarely figure in the media.

It is true that the stereotype images of women which the 
media projects arise from beliefs widespread in society itself, 
still it is a matter of concern that by repeatedly and consist­
ently depicting women in stereotyped roles, the woman is con­
fined to that frame work. On the other hand media’s portrayal 
of any deviation from these stereotypes is very negative rather

8



than positive. Thus media actually works against the poten­
tially transforming effects of deviation from the stereotypes.

This logically brings us to the question - how can this 
distortion be removed. How to get women issues enough air 
time/column inches in the so-called serious sections of the 
media so that they get the same weight as politics? More 
basically, it is recognition of the fact that it is not news about 
won. a but about changing society in fundamental ways.

While it is extremely difficult to link women’s employment 
in the media to changes in the nature of media out-put, still 
the contribution of women media professionals in defining 
news and expanding its range to include newsworthy stories 
on women, health, family and child care, sexual harassment 
and discrimination, rape, dowry deaths, quality of life etc. 
has been recognised by many an editor.

The female reporter may not be an oddity today, still their 
presence in the media is marginal all over the world. No­
where are they 50 per cent of the media workforce. In most 
cases outside Europe they are well below 30 per cent. Their 
percentage in 1993-94 in India is an abysmal 7.9 percent in 
the print medium and 12.2 percent in Radio and TV!

While women’s participation in the media workforce has 
remained a neglected area of research in India, the available 
data shows that while women are present at the lower rungs 
the real decision-making power within the media remains 
largely a male monopoly. Women’s share of top jobs in the 
media is still disproportionately small.

In a recent study on ‘Gender Differences in Employment 
Patterns of Doordarshan and AIR’ the two state-owned me­
dia, it was noticed that only 12-15 per cent of women are 
permanent employees. A majority of them are at the lower 
levels of organisational hierarchy. Only a few women have 
succeeded in reaching senior and middle level positions in 
these media organisations.

Women & Wage
There is gap in remuneration between men and women, 

based to a large degree on occupational segregation but which 
also involves discrepancies in remuneration for work of equal 
nature. The wages fixed for female work i.e. work exclusively 
done by women is often lower than those fixed for male work.



A familiar complaint of women workers in the unorgan­
ised sector is that labour contractors cheat them out of their 
legitimate wages. And there is nothing they can do about it. 
If they protest to employers or complain to the labour depart­
ment, the women loose their jobs The incidence of under­
payment often goes unnoticed by the enforcement authori­
ties mainly because the victims rarely voice their grievances 
during inspections.

Sexual Harassment
Sexual exploitation of women by employers, contractors, 

middle-men, forest guard etc. is another serious issue re­
lated to working women. Such Instances are more in the in­
formal sector. Women workers in domestic service, fish 
processing and diying’units. forest produce collection etc. 
are more vulnerable to sexual harassment. Those working 
under the control of contractors and middle-men, especially 
those working far away from home are sometimes, tortured/ 
threatened, trapped or forced to submit to the lust of the 
contractor or his men. Instances of sexual harassment, 
though not widespread, are found in the organised sector 
also. Ill-treatment, threat of transfer to distant places etc. 
are the other forms of harassment in the organised sector.
Exclusion from Social Security Benefits.

It is estimated that more than half of the women in the 
formal labour force are excluded from social security ben­
efits available to permanent workers. Women workers ap­
pointed as casuals or on daily wages or on piece rates are 
practically denied all social security benefits available to per­
manent workers. Social security schemes are non-existent 
or if existing, insignificant, ill conceived, delayed or simply 
not implemented for the unorganised sector women workers.

Despite the fact that women work with land, cattle looms 
fish, textiles etc. they have very limited access to market space’ 
workspace, licences, training, markets and their products-all 
things which would improve their economic future Then there 
are the daily necessities to which many Indian women devote 
major portions of their time and energy acquiring fuel, fodder 
food and water. Drinking water crisis in dry and drought prone 
areas or hill areas have the worst impact on women’s economic 
and personal lives. Walking 3-4 kms. to fetch water is common



Land is rarely on women’s name. They have limited ac­
cess fp credit facilities. Banking and other credit institutions 
hesitate to give loans to women without sufficient security < 
without the signature of men. As a result many of them have 
to depend on money-lenders or contractors or middle-men.

In many families, women who earn, even the salaried 
class, seldom have the freedom to decide how the money 
earned by self is to be spent. Economic decisions are usually 
taken by the husband or male head of the family. Some working 
women have to depend on, or atleast take approval from hus­
bands even fortheir personal expenses on dress, health-care 
etc. However, this is not the case with male workers. Most 
women have hardly any control over the money earned by 
male workers. In many families, women, even though they 
are earning, have little say in economic decisions.

In some families woman is the only earning member and 
the entire family depends on her income. There are at least 
one third house holds where woman is the only bread win­
ner. There are several instances of such women getting mar­
ried late or even remaining spinsters throughout their lives 
in their effort to sustain the family. There are also working 
women who, after toiling for the whole day, have to suffer the 
torture from their drug or alcohol addicted husbands usu­
ally for money for drinking.

Health Probems
Working women in all sectors of employment are exposed 

to several health hazards. The hazards may be chemical, 
physical, biological or even psychological. The extent and grav­
ity of the hazard depends upon the nature of their work and 
their exposure to harmful conditions.

Most women in the informal sector by virtue of being poor 
face a number of health problems like malnutrition anae­
mia, multiple pregnancies etc. Working women normally can­
not avail the health services without taking leave or forego­
ing a day’s work and wages. Many kinds of restrictions limit 
women’s access to timely medical treatment.

Laws for Working Women
Though we have many legislations, concerning workers, 

the laws made specifically for women workers are only a few.
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Women workers have a lot of issues In common with their 
male colleagues, such as, wages, service conditions, work­
load, other facilities like housing, transport, etc. The few laws 
that deal with women specifically are those that make cer­
tain protective provisions like health care and other facili­
ties.

Two legislations, which were made specially for women 
are the Maternity Benefits Act, 1961 and the Equal Remu­
neration Act, 1976,

The Maternity Benefits Act is available only to the organ­
ised sector. The Act provides for protection of employment 
when a woman is pregnant and entitles her to 12 weeks of 
leave with wages. It also provides for women labour to be 
given nursing time to feed the child at regular intervals until 
the child becomes 15 months old. violation of any of these 
provisions is made penal. Women employees who are covered 
by the Employees State Insurance Act, 1948 will get the ben­
efit from the E.S.I. Corporation, to which of course both the 
employer and the employees have to contribute . There has 
been a move by the Government to curtail the benefit to two 
pregancies alone in the name of population control. Women’s 
movement had made a concerted effort to thwart any such 
change. J

Equal Remuneration Act, 1976. The said Act was enacted in 
the wake of the International Women’s Year, 1975, The em­
ployer is obliged to pay equal remuneration to men and women 
w°rkers for same work’ or work of a similar nature’. The Act 
has further placed restrictions on the employer in making 

domination while recruiting men and women work­
ers for the same work or work of a similar nature The Act 

a f°m?t0 Clalm the non-payment
and also to make complaints. Penal consequence will result 
m contravention of the Act.
t frOn?theSe tW° leSislati°ns there are various other 
A?BL^A c7SikeLFaCtOrieS Act’ Plantabons Labour 
Act, Beedi & Cigar Workers Act, etc. in which employing 
women during night shifts is prohibited. Further thS 
legislations have also made some provisions regarding weh 
fare and health aspects of women’s employment. They have



proved for separate washing facilities, latrines for women 
nuSJ5 7 ave tO be maintalned in case substantial 
number of women are employed.

the workers non-unionised, 
and they can hardly complain regarding any breach The 
performance of the enforcement machineries are dismal and 
veiy often there are collusions between the employers and 

e inspecting authorities. The power of prosecution of err­
ing employers vests with the Government and affected indi­
viduals can never resort to making private complaints in Ju­
dicial Courts.

Even the so called progressive laws like the Bonded La­
bour System (Abolition) Act, 1976 has gender bias. Under 
the Act, when the Government gives relief for rehabilitation 
it is given to the ‘head’ of the family, who is only a male and 
not the woman, though she works with him in bondage.

The New Economic Policy and the Structural Adjustment 
Programme of the Government is pushing more and more 
women into the unorganised sector because of non-availability 
of employment due to various factors. The Government, the 
largest employee of women, has imposed a ban on recruit­
ment. There are cut-backs on community service projects in 
which the Anganwadi Workers and midwives are employed. 
Protective legislation is virtually suspended in export oriented 
industries which employ a large number of women work-force 
as cheap labour. Several industries like garment, leather etc. 
are resoring to employing women through contractors. They 
have to work under highly exploitative conditions to get a pit­
tance of Rs. 10-12 a day, which is not even the minimum wage.

Women participations in Trade Union
Women’s participation in trade unions and their repre­

sentation in trade union leadership are not proportionate to 
their number in labour force. There has been gross neglect 
in unionising women and training cadres from among them. 
Women’s empowerment in trade unions will go a long way in 
addressing issues related to their employment. The trade 
unions should adopt deliberate policies and measures to em­
power women in trade unions and end any practices of gen­
der discrimination in terms of employment. The trade un­
ions need to adopt specific strategies on the following line:



Establish special section in trade unions^, all 
levels to address women’s issues and also (o en­
sure women’s participation and involvement in 
trade union activities.

Instead of casual and occasional involvement of 
women workers during strikes and demonstra­
tions only, promote their participation at all lev­
els of the union. Reserve seats for women on 
elected positions. More women members are to be 
co-opted into committees at all levels upto the high- 
est level of leadership. Develop cadre of women 
activists providing them training in trade union­
ism and leadership.

In order to ensure greater participation of women 
in trade union activities there should be 
flexibilities in forms of activities, timings and 
places of meetings, arrangement for transport and 
other facilities etc. The trade unions should give 
sufficient attention to women’s Issues also in their 
agenda.

Unionisation of women workers, particularly of 
those in the informal sector, should be given spe­
cial focus in trade union agenda. Specific strate­
gies and measures for enrolling more women work­
ers to trade unions should be worked out.

Keep record of the data on women’s participation 
in trade union activities and monitor the change. 

Sensitize the male trade unionists to women’s is­
sues and bring about a change in their social at­
titudes so as to make trade union activities free 
from any gender discrimination.

Establish alliances with women’s organisations, 
groups and coalitions for mutual support.

Protect women workers against any sort of vic­
timization for taking part in union activities.

Study the impact of liberalisation and 
globalisation on employment of women, and take 
steps to safeguard their employment.



As trade unions we have to fight for the women's 
rights from the managements and Governments.

We demand from government -
to make an Intensive drive to improve the literacy 
level and general education of women.

to introduce job reservation for women wherever 
possible. There should be reservation for women 
in education, vocational training, professional 
courses and in all developmental activities
to generate new avenues of non-discriminatory 
employment.

to since the majority of women workers are en­
gaged in agriculture to get amendment the land 
laws in such a way that women can get owner­
ship rights of agricultural lands.
to encourage women cooperatives.

to provide more opportunities and facilities for self­
employment of women providing financial assist­
ance and other support services like marketing, 
access to material etc.

to develop more support facilities like working 
women’s hostels, creches, day care centres, spe­
cial trains or buses for women etc.

to pay more attention to vocational guidance, vo­
cational training, retraining and skill development 
of women.

to co-ordinate various governmental and non-gov- 
emmental development programmes.

to introduce a system to punish those who en­
gage in discrimlnatoiy practices against women, 
to ensure that scientific and technological 
progress, rationalisation, automation, moderni­
sation and structural adjustment programmes do 
not adversely affect employment of women. Both 
men and women workers are to be protected 
against the risk of being rendered surplus while 
introducing changes in the light of the new eco­
nomic scenario.



to extend all labour rights/ maternity and other 
social security benefits to all categories of fork­
ing women, particularly in the informal sector.
to ensure strict implementation of existing 
legislations and policies regarding employment of 
women. Eliminate all ‘atypical’ forms of employ - 
ment-particularly those affecting working women 
-such as contract system, temporary, seasonal, 
part time and home work. They marginalise wom­
en’s work.

to use the mass media to sensitize the public 
against gender discrimination and to highlight 
economic contribution of women in the society and 
their right to equality of opportunity in employ-

to ratify and apply all relevant UN and ILO - Con­
ventions and other intemationaMnstruments con­
cerning women workers and ensure their compli­
ance.

We have to put 
they - pressure on the managements so that

Comply with the policies and legislation regard­
ing employment of women and desist from any 
discriminatory practices against their employ­
ment. 7

Adopt and Implement policies to end gender based 
j ob-segregation and to ensure that women move 
to skilled and non-traditional jobs, supervisory 
and executive positions.
Effect Modernisation and rationalisation planned 

caSy out in such a way that they d0 
not adversely affect women’s employment.

10 straining of
women workers to improve their productivity Id 
to diversify their skills. Sponsor them for various 
training programmes in and outside the company 
Provide better leave facilities and medical serv­
ices to women during pregnancy and after child



Provide more support facilities to women such as 
day care centres, accommodation, transport, can­
teens near work place, rest rooms, toilets etc.
Recognise the right of women to be treated on 
equal terms with men in terms of their employ­
ment and conditions of employment.

Annexure 1
ILO Standards for Women Workers

The ILO’s major contribution to women workers is the 
adoption of several international instruments laying down 
minimum labour standards particularly those relating to 
women. There are 22 ILO conventions and 20 recommenda­
tions which are relevant to women workers. They are of two 
major types-protective and promotional. The former are con­
cerned with providing women workers with special protec­
tion they were considered to require because of both physi­
ological and social factors, especially in relation to condi­
tions of work which may entail risks for maternity. The latter 
are designed to secure for women the same rights and treat­
ment as those enjoyed by men or in other words to guarantee 
equality of opportunity and treatment in access to training, 
employment, promotion, organisation and decision making, 
as well as securing equal conditions of remuneration, ben­
efits, social security and welfare services provided in con­
nection with employment.

Three Principal ILO Conventions cover this subject:
1. The Equal Remuneration Convention 1951

(No. 100) supplemented by the Equal Remunera­
tion Recommendation 1951 (No.90) provides for 
equal remuneration for men and women for work 
of equal nature.

2. The Discrimination (Employment and Occupation)
Convention 1958 (No. Ill) supplemented by Rec­
ommendation No. 111 of the same title promotes 
equality of rights between men and women in the 
work place. (It also covers discrimination on 
grounds other than sex).

3. The workers with Family Responsibilities Conven­
tion 1981 (No. 156) which aims to create effective
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equality of opportunity and treatment for men and 
women workers with family responsibilities '

woSn tHe IL° COnVent,°ns relevant to

1.

2.

3.

4.

5.

6.

7.

8.

9.

Maternity Protection Convention (No.3). 1919 - (Re­
vised in 1952 by Convention No. 103)

Night Work (women) Convention (No.4) 1919 (Re­
vised in 1934 by Convention No.41 and in 1948 
by Convention No.89)

Night Work (Bakeries) Convention (No.20) 1925.

Ni^it Work (women) Convention (Revised) (No 41)

Underground Work (women) Convention (No.45)

(Revised)

Equal Remuneration Convention (No. 100) 1951 

tK“On Convention (Revised)

“d

10.

11.
(No. 156), 1981. Convention

12. Night work Convention (No. 171), 1990

nant mdu^tritriii  ̂ Convention on domi-
restaurants. Potions, construction, hotels and

India, a member country of the Tin ■
fied the following Conventions: ’ ' SmCe 1919 has rat’~

1.

2.

3.

° ~ j convention (No.4) 1919
Underground work (women) Convention (No.45)

1948* W°rk (W0menl Convention (Revised) (No.89)



4
5.~

6.

Equal Remuneration Convention (No. 100) 1951.
Discrimination (Employment and Occupation) 
Convention (No. Ill) 1958.

Equality of Treatment (Social Security) Conven­
tion (No. 118), 1962.

Indian Constitution and Women
The Constitution of India contains a number of provisions 

regarding equal treatment to men and women in the field of 
economic activity. It not only provides equal rights and privi­
leges for women and men, but also make special provision 
for women.

Right to Equality
The Preamble of the Constitution of India in one of its ob­

jectives secures to all its citizens social, economic and politi­
cal justice, freedom of thought, expression, faith and wor­
ship and equality of status and opportunity. Thus the Con­
stitution of India confers to all its citizens certain fundamen­
tal rights which cannot be taken away or abridged by any 
law. The right to equality is one such right. Article 14-says: 
“The State shall not deny to any person equality before the 
law or the equal protection of the laws within the Territory of 
India”, The Article does not make any gender bias.
Prohibition or discrimination on the grounds of sex 
etc.:

Article 15(1) says “ The State shall not discriminate against 
citizen on grounds only of religion, race, caste, sex, place of 
birth or any of them. Article 15 (3) empowers the State to 
make special provisions for women and children. Article 15(3) 
states that “nothing in this article shall prevent the State 
from making any special provision for women and children.” 

Equality of opportunity in matters of public employ­
ment:

Article 16(1) states that “There shall be equality of oppor­
tunity for all citizens in matters relating to employment or 
appointment or any office under the State” 16(2) “No citizen 
shall, on grounds only of religion, race, caste, sen, place of 
birth, residence or any of them be ineligible for, or discrimi­
nated against in respect of any employment or office under 
the State.

TSP



Right to Freedom
Article 19: Protects the right of every citizen to practise 

any profession or to cany on any occupation, trade or busi­
ness.
Right Against Exploitation

Prohibition of traffic in human beings and forced labour: 
The Constitution also prohibits the social evil of trafficking of 
women and similar forms of forced labour and makes it pun­
ishable under Article 23.

The Directive Principles of State Policy, though not 
justiciable, provide certain directions for the policies which 
the State should pursue. Articles 39 (a), (d) and (e) embody 
the principle of social justice.

Article 39 states “The State shall, in particular, direct its 
policy towards securing

(a) that the citizens; men and women equally have 
the right to an adequate means of livelihood,

(d) that there is equal pay for equal work for both 
men and women;

(e) that the health and strength of workers, men and
women, and the tender age of children are not 
abused and that citizens are not forced by eco­
nomic necessity to enter avocations unsuited to 
their age and strength.”

Article 42 further directs the States to make provision for 
securing just and human conditions of work and to provide 
maternity relief.



Child Labour and our Task
AITUC in its 35th Conference at Patna in March 94 had 

in the earnest need addressed the issue of Child Labour in a 
separate commission on Women & Child Labour. The centre 
paid serious attention to the subject and after Patna session 
one of the secretary was given specific responsibility to deal 
with work accordingly.

AITUC centre has ably represented our view point evolved 
in the course of time at different foras. Beginning from pre­
paring & then organisation of Child Labour exhibition to the 
design & procurement of project with ILO on Child Labour & 
then its implementation in phases has brought AITUC moje 
credibility & respect. We organised in this period about 30 
workshops. National & States (in eleven States) with partici­
pants from our trade unions, NGO's, Govt, officials. jjersons 
from academics, judiciary, other professionals & some places 
students & women organisations. But it is just abegming to 
grip the issue and we need to work very hard for bringing the 
problem of Child labour to the centre-stage in all societal 

concerns.
Let us have a little glance through the existing situation m 

regard to Child Labour for the benefit of the participants of this 
commission for fruitful discussions & outcome for action.

The issue of Child Labour has assumed extreme impor­
tance in the recent times nationally
various reasons genuine aswell as dubious. Noneth  ̂
fact that children are denied their baslc.^X^ 
dren, who could play, enjoy, study, and bepastern of th 
owninnocentventures.lt is amatter of deep-concern &c^ 
for immediate attention & action to free these children 

the shackles they are in.
The following articles of the Constitution reflect the na- 

tional concern to eradicate child labour.
Article 23: Prohibition of traffic in human beings and 

forced labour- . ..
(1) Traffic in human ^hgs

XspiXon sSSoffence punishable in occordance 

with law.

1

owninnocentventures.lt


Article 24 : Prohibition of employment of children in 
factories, etc.-

No child below the age of fourteen years shall be employed 
to work in any factory or mine or engaged in any other haz­
ardous employment.

Article 39 (e) & (f) : Certain principles of policy to be 
followed by state-

The state shall, in particular, direct its policy securing-
(e) that the health and strength of workers, men and

women, and the tender age of children are not 
abused and that citizens are not forced by eco­
nomic necessity to enter avocations unsuited to 
their age or strength,

(f) that children are given opportunities and facili­
ties to develop in a healthy manner and in condi­
tions of freedom and dignity and that childhood 
and youth are protected against exploitation and 
against moral and material abandonment.

Article 45 : Provision for free and compulsory educa­
tion for children-

The State shall endeavour to provide, within a period of 
ten years from the commencement of this Constitution, for 
free and compulsory education for all children until they com­
plete the age of fourteen years.

Article 51(c) : Promotion of international peace and 
security-

The State shall endeavour to­
te) faster respect for international law and treaty obliga­

tions in the dealings of organised people with one another.
The written Constitution and the various labour acts re­

main as decorative papers, but in reality, the unwritten con­
stitution which is followed by a few vested-interests is ex­
ecuted. No legislation so far, has struck at the root cause of 
the problem.

Despite the gravity of the problem, apathetic & indifferent 
attitude of the public is a matter of great concern. Blossoms of 
innocence are plucked off to satisfy the profit lust of rich men. 
Children are underourished, underpaid & dehumanized



There have been different definitions of Child Labour 
Zn<JC accepts the definition as follows “Child Labour includes 
children prematurely leading adult lives, working with or with­
out wages, under conditions damaging to their physical, so­
cial, emotional and spiritual development, denying them their 
basic rights to education, health and development. This in­
cludes children working in any sector, occupation or proc­
ess, including the formal and non-formal, organised and un­
organised, within or outside the family.

The scale of the problem
The ILO estimates according to its latest report that of 

the 250 million (25 crore) working children in the world be­
tween the Ages of 5 and 14 nearly 120 million (12 crore) work 
full time and at least one-third work in hazardous occupa­
tions. By far the vast majority of child labourers are found in 
rural areas and in small, often family-run businesses. Con­
trary to public perceptions, the modem export sector plays 
only a minor role in absorbing child labour. Large concentra­
tions of child labourers are rare, children are scattered around 
in many different workplaces, making them harder to iden­

tify and reach.
The problems of Child Labour is not confined to develop­

ing countries alone. The phenomenon exists even m indus­
trialised countries including Itally, Portugal, the United King­
dom and the United States. The recent developments m East­
ern Europe have added anew dimension to the existence o 
child labour in these countries that are in transition to a

market economy.
India has the largest number of cblld,labo^e^ 

world. The official estimate placed child^labour near 20 
lion (2 crore) as announced, by Labour Minister m^94^ 
unofficial estimates of Non Government Orf^sab0n 
searches suggest that the Child Lab^r populabon in Inda 
ranges between 44 million (4 crore 40 lakh) to 110 million ( 

crores). ,
The estimates by the Government fall short of the actual 

figure for a number of reasons
* Multiplicity of definitions.
* Different methods of computation.



*
*

*

Diverse sources of data.

Lack of information on the vast unorganised s^c- 
tor of the economy which, in fact, employs the most 
children.

Non-inclusion of domestic workers.
Recent estimates are based on the number of families living 

below the poverty line:
* 111 million (11 crore) : The Balai Data Bank, Ma­

nila. If nearly half of India’s over 800 million popu­
lation lives in poverty, the number of working chil­
dren in India is likely to be over 100 millinn

77 million (7 crore 7 lakh) : Commission on La­
bour Standards and International Trade. Govern­
ment of India, 1995. Estimate computed on the 
basis of families living below the poverty line.

The laws cover 15% of the child labour force who are in 
the formal, industrial sector, in occupations identified as “haz­
ardous under the law and working on plantations.

Children in the match industry of Tamil Nadu, aged be­
tween three-and-a-half and 15, work in dark and grimy sheds, 
in a crouched position, handling dangerous and poisonous 
chemicals. They are carried in buses from their villages to 
the work sites from 3 am to 5 am and returned home be- 
tween 6 p. m . and 9 p. m. During the busy season a weekly 
day off is denied. Children are exposed to numerous hazards 
which include, the possibility of getting burnt while handling 
the matches, inhaling lungfulls of toxic fumes, high degrees 
of intense heat and the risk of serious injury in fire acci-
LI Cl 1 Lo ■

Chiidren in the carpet industry work for 12 hours daily 
sitting on their haunches or with legs dangling down pits to 
get close to the thread. Unventilated workplaces ruta th® 

nS UI? dlSeases from inhaling wool fluff, knotting 
makes their hand joints stiff and arthritic, by the age of 3() 
they are unemployed. s ’

Industries like zari-weaving, glass manufacture lock- 
making gem-polishing, rag-picking, cleaning sewers and 
highlyS6 by law, but m ln realltJ



Sie most hazardous job for children is to carry the mol­
ten glass on a long rod. They have to run at a fast speed on a 
floor which is strewn with glass pieces and naked wires so 
that the molten material does not get cold. Children sit on 
the floor for hours in front of the flaming furnaces, melting 
and fastening glass bangles and beads. No worker wears pro­
tective equipment. There are estimates of 40,000 to 70,000 
children working.

The workers have to constantly inhale toxic fumes emanat­
ing from the boiling glass, the colouring substances, and the 
coal furnaces which damage the lungs, liver and other vital 
organs. Prolonged exposure to the extraordinary heat leads to 
various grades of skin bum and irreversible visual damage. 
Children also suffer mental retardation and genetic damage.

Children in Marakapur in A.P. & Mandsaur in M.P. Slate 
Mines, between the age group 6 to 14 years comprise about 
30 to 40 of the labour force, working 8 to 10 hours in 30 to 60 
feet deep mines without any stipulated protections under law, 
sometimes being crippled due to accidents & loosing their 
life without any compensation to parents. They are affected 
by silicoses, T.B. & other problems.

Children working in Beedi sector start working from the 
age 4 years onwards and most of them become T.B. patients 
if they continue on in this profession for quite few years. They 
are not treated as workers but just helpers in the family. 
Similarly, children working in brass-ware, tannery, gem & 
diamond cutting are exposed to chemicals telling on their 
health etc.etc. The list can go on with gory details.

Existing legislation do not cover the majority of child la­
bour who are to be found in:

(a) The unorganised, rural sector of Agriculture and allied 
activities which employs 86.4% of child labour according to 
the 1981 Census.

Girls are primarily engaged in: 

Collecting fuel / fodder O 

Weeding O

Food processing

Boys are primarily engaged in: 

Ploughing / Digging O

Fetching drinking water

Poultry keeping

Threshing / Harvesting
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Grazing Cattle

Carrying goods

Tool-related activities 
Purchase / Sale in (^0 

markets

The vast unorganised sector manage to evade all laws 
(such as the Factories Act. of 1948) and regulations cover­
ing such Industries because of the small size of the units or 
by falsification of records. Many of these units or industries, 
in spite of their apparent unorganised status, are highly or­
ganised or have direct links in a vastly organised system. 
Exploitation of child labour in these units is actually per­
petuated by the involvement of the bigger and formal sector.

The list of occupations in the Informal, unorganised sec­
tor given below is not exhaustive.
o Construction Labour O Tanneries
o Couriers Vendors
o Domestic workers Helpers in restaurants, 

shops, canteens, garages 
Porters-shiners

o Sweepers and waste 
re-cyclers

O Forced in sex trade

o Factories/Workshops (e.g) O hosiery units
o Beedi - rolling o Papad - making
o Sub-assembling o Block - making
o Incense making o Bindi making
o Paper - bag making o Gem polishing
o Plastic flower making o Cotton - pod shelling
o Grain cleaning o Zari and Embroidery

Bondage is enslaving, it enables the employer to assume 
ownership rights over the child. The child is “sold” for a small 
amount of money, borrowed for various purposes. Once sold, 
he/she loses all basic rights. Rural indebtedness is one of 
the most important causes of child labour in India. Children 
are bonded with families to work on farms of landlords to pay 
off debt or as domestics and menial labour for moneylenders 
as repayment of loans. Children may be pledged by parents 
to factory owners or their agents or middlemen in exchange 
for small consumption loans. Children may be sold off and



lured into prostitution, pornography, begging, illicit liquor / 
c peddling, petty crime.

A 1981 study of the agricultural sector conducted by the 
Gandhi Peace Foundation and the National Labour Institute 
in 10 states estimated that out of India’s 2-6 million (20 to 60 
lakh) bonded labourers, 8.1% were children.

Upto 73% of child labourers are mortgaged into work by 
their own parents or guardians.

The girl child requires special mention in the context of 
child labour. She is a child, a girl and labourer and she faces 
discrimination on all counts. In almost all areas, rural and 
urban, where children are employed, the percentage of girls 
is higher than boys, according to the 1981 Census. Besides, 
in both urban and rural India, girls are also often engaged in 
caring for younger siblings, cooking, cleaning, fetching wa­
ter, fodder and fuel. These activities deprive them of several 
rights but are often not considered labour because they are 
non-remunerative.

Street children working as waste re-cyclers, hotel work­
ers, vendors, couriers, shoe-shiners, garage and petrol pump 
assistants fall in this category as also bonded children.

It is estimated that there are 314, 700 street children in 
Mumbai, Calcutta, Chennai, Kanpur, Bangalore and 
Hyderabad (IPER, 1991) and 100, 000 in New Delhi (Nangia 
and Panicker-Pinto, 1988).

Working in garbage is extremely destructive to self-worth. 
It is also obviously unhygienic. Rag-pickers are exposed to 
skin infections, cuts from glass and metal bits in the scraps 
and possible tetanus, intestinal diseases due to eating lefto­
vers found in the garbage, physical and sexual abuse, drug 
addiction. And all this with absolutely no prospect of medical 
or any other form of assistance.

Tender physique and biology of children are vulnerable to 
the hazardous tasks performed by them. Table given below 
st^ows the adverse effect of hard work to which the child is 
vulnerable.
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Vulnerability
1. Body of Child

2. Bones

3. Brain and
Nerves System

4. Kidney, genitals and - 
urinary organs

5. Skin

6. Cells and their - 
growth

7. Eyes, ears.

Causes of Child Labour

Adverse Effect
Greater risks of injuries from 
tools and machines.
Skeletal deformities, fractures 
dislocation of bones.
Disfigurement of body and 
in posture.
Susceptibil^' to diseases 
affecting ner .s.
Intermitteht pain along the 
course of nerve.
Nerve debility. 
Susceptibility to diseases 
affecting kidney and 
urinary system.
Skin diseases, susceptible to 
skin cancer.
Fast aging and general debility 
Susceptible to cancer.
Impairment in the capacity of 
respiratory systems, hearing 
and in vision leads to deafness 
and loss of vision.
Damage of respiratory systems 
Low fertility in adult-hood.

No single cause can be isolated for the prevalence of child 
labour. It is inherent in the cycle of poverty, unemployment, 
underemployment and low wages, caused by inequitable dis­
tribution of resources, unleashed by a lopsided economy, the 
backward nature of agriculture, illeteracy, ignorance, myths 
about benefits of child-working, weak laws. Insensitive and 
corrupt law enforcement machinery, cultural roots of social 
acceptance of this evil practise etc. etc.

Bargaining power among working children is perpetualy 
non-existent because children are voiceless against such 
a cruel exploitation. Since children do not form vote-bank, 
so most of the vote-mongering politicians pay hardly any 
attention for their welfare & rights.



would be worthwhile here to take a look at the other 
siS of the picture. Why is there no child labour in for in­
stance, the match industry in Kerala? A study conducted by 
the Industrial and Technical Consultancy Organisation of 
Tamil Nadu Limited for the United Nations Children’s Fund 
cited the following reasons:

a higher level of wages for adults and consequently 
of family income as compared to Tamil Nadu, 
implementation of land reforms.
better availability of social services such as the 
public distribution system, health and housing, 

smaller family size
an excellent educational infrastructure and low 
drop-out rate.

- vigilant trade union, political and NGO action en­
suring implementation of labour laws.
higher literacy among parents, with greater aspi­
rations for their children.
a socio-political environment that frowns on child 
labour.

The absence of the above mentioned factors contributes 
to the prevalence of child labour in India.

In addition to this, a major factor is that children consti­
tute a cheap, non-unionised, compliant workforce for profit 
hungry employers. This is what creates the demand for child 
labour. In fact, employers greed is the single most important 
reason for the prevalence of child labour. The persistence of 
child labour depresses & contributes to adult unemployment.

At the same time, it perpetuates child Labour as children 
groom up into unskilled, desilitated adults, not even employed 
in the industry where they worked earlier.

Among the various Justifications put forward for child la­
bour is the argument that children gain skills on the job. In 
reality it has been found that children do routine, repetitive 
jobs that do not, in anyway enhance their skills at the same 
time depriving them of any chance to upgrade these through 

education or training.



The prevalence of child labour also raises the moral i\;3e 
of parental responsibility. This is more starkly highlighted in 
cases where children are working and partially supporting 
an alcoholic or unemployed father or where children are sold 
or pledged in exchange of loans. While the economic compul­
sions of the family cannot be - ignored the issue of the child’s 
right must also be raised here.

With many a legislations still the legal frame work oper­
ates from the paradigm of regulating child labour & has pro­
cedural & legal loopholes. Further poor implementation of 
legislation results in continuing exploitation of child labour­
ers. Public indifference & apathy is another reason for the 
perpetuation of child labour.

The new Economic policies with its market dominated 
paradigm has further led to deregulation of labour laws, ac­
celerated retrechment, caused depression in adult wages & 
greater inflation, processing the families to compel their chil­
dren to enter the labour force.

The Child Labour is thus both a cause & effect of illit­
eracy & of ignorance, of poor standards of living & levels of 
family & community life & cultural attitudes.

The issue of child labour is thus inextricably linked with 
the need for overall social & political land reforms & alterna­
tive development models change. However, the children can­
not wait and there is a need for immediate action together 
with long term action for social change.

The first necessary alternative is the implementation of 
free, relevant, quality, compulsory elementary education for 
all children under 14 years.

Ongoing efforts need to address development issues of the 
communities from where children come into employment. 
Initiatives for child labour eradication must be combined with 
community development and social mobilisation.

A comprehensive, integrated approach is required to ad­
dress sector specific issues, rural / urban / tribal, regional 
and cultural specificity. This necessitates the active partici­
pation of civil society and a synergy between the various gov­
ernment programmes which are dealing separately with as­
pects that impinge on child labour. Local self government



"ould be activated and have the central responsibility in 
the elimination of child labour. Strict implementation of ex­
isting laws backed by political will can serve as an important 
preventive measure.

Public opinion should move towards abolition rather than 
regulation. Child labour cannot be legitimised in any cir­
cumstances and eradication of child labour should be the 
basic goal.

Strategies can cover the following areas:
♦ Free, relevant, quality, compulsory, elementary 

education
♦ Enforcement of Legislation
♦ Supporting Community Development
♦ Awareness Building and Sensitization
♦ Advocacy
♦ Networking with various organisations and insitutions
♦ Land reforms
♦ Sustainable development
♦ Adult employment generation
♦ Adult literacy
♦ Non-formal education as transition to

mainstreaming into 
formal education.

The basic rights of the family and community to live in secu­
rity, dignity and peace must be assured. These rights include: 
• Access to land and environmental resources and

usufructory rights to them.
• Access to housing and basic amenities.
• Access to the Public Distribution System for house­

holds and children separated from their families.
• Access to employment, fair working conditions and

equal pay for comparable work for women and men.
• Access to credit on easy terms.
• Access to ameliorative schemes of the government

for poverty alleviation, housing, employment 
credit, health and other welfare services.
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Awareness Building
A nationwide multi- media information campaign orfthe 

issue of child labour and further campaigns at state and 
local levels addressing local specifically are required.

AITUC activists must initiate different kinds of activities 
emerging out of the strategy frame-work in mobilising public 
opinion against this social evil to make it a social stigmas for 
those who exploit & employ children. It should be important 
“™P°nent of our daYt0 day activities. The work initiated bv

I uC centre & some states should be now extended to other 
states also. Follow-up activities in the states where the work 
has been initiated must be strengthened in the coming days.

Annexure 1
History of Child Labour Legislation Since Independence
The history of legislation on child labour is for almost 100 

years now beginning from the last century from 1881 on­
wards. Let us look into it since independence till date.
1948: The Factories Act, 1948

1952: The Mines Act, 1952

raised minimum age of employment in factories 
to 14 years.

1949: Employment of Children (Amendment) Act, 1949

1951:

raised the minimum age to 14 years for employ­
ment) Act, 1949 governed by that Act.
Employment of Children (Amendment) Act, 1951 
(as a result of the ILO Convention relating to 1951 

Prohibited the employment of children between 
15 and 17 years at night in railways and ports 

f°r re(lulrement of maintaining 
register for children under 17 years. S

1951: The Plantations Labour Act, 1951 prohibited the 
employment of children under 12 years in plan­
tations. 1

prohibited the employment of children under 15 
years m mines. The Act stipulates two conditions 
for underground work:



S3

(i) requirement to have completed 16 years of age; 
and

(ii) requirement to obtain a certificate of physical fit­
ness from a surgeon.

1954: The Factories (Amendment) Act, 1954 
included prohibition of employment of persons 
under 17 years at night (“Night” was defined as a 
period of 12 consecutive hours and which in­
cluded hours between 10pm to 7am).

1958: The Merchant Shipping Act, 1958
prohibits children under 15, to be engaged to work 
in any capacity in any ship, except in certain 
specified cases.

1961: The Motor Transport Workers Act, 1961 
prohibits the employment of children under 15 
years in any motor transport undertaking.

1961: The Apprentices Act, 1961 
prohibits the apprenticeship/training of a per­
son under 14 years.

1966: The Beedi and Cigar Workers (Conditions of Em­
ployment) Act, 1966 prohibits:

(i) the employment of children under 14 years in any 
industrial premises manufacturing beedis or ci­
gars;

(ii) persons between 14 and 18 years to work at night 
between 7 pm and 6 am.

1978: Employment of Children (Amendment) Act, 1978 

prohibits employment of a child below 15 years in 
occupations in railway premises such as cinder­
picking or clearing of ash pit or building opera­
tions, in catering establishment and in any other 
work which is carried on in close proximity to or 
between the railway lines.

1986: The Child Labour (Prohibition and Regulation) Act, 
1986
The Act prohibits the employment in seven occu­
pations and eighteen processes-which have been



listed out in Part A & B of the Schedule of the^^t- 
of any person who has not completed his four­
teen years of age.

Annexure 2
The Child Labour (Prohibition & Regulation) Act, 1986.
The Act prohibits the employment in seven occupations and 
eighteen processes-which have been listed out in Part A & B 
of the Schedule of the Act-of any person who has not com­
pleted his fourteen years of age.

Except in the process of family based work or recognised 
school based activities, children are not permitted to work 
in occupations concerned with-
☆ Passenger, goods, mail transport by Railway
☆ Carpet weaving
☆ Cinder picking, cleaning of ash pits
☆ Cement manufacturing
☆ Building operation, construction
☆ Cloth printing
☆ Dyeing, weaving
☆ Manufacturing of matches, explosives, fireworks.
'f Catering establishments in railway premises or 

port limits.
☆ Beedi making
☆ Mica cutting, splitting
☆ Abattoirs
☆ Wool cleaning
☆ ‘Hazardous Process’ and ‘Dangerous Operation’ as 

defined and notified in Section 2 (cb) & Section 87 of 
the Factories Act, 1948 respectively.

☆ Printing as defined in Section 2 (k) of the Factories 
Act, 1948.

& Cashew and cashewnut descaling and processing.
* Soldering processes in electronic industries.
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On Angarnvadi-Balwadi Workers
The 36th Session ofthe A.LT.U.C. held on 16-20 October. 1997, resolves as follows:

1 oi die last ten year? Amzanwndi workers have been lighting tor their demands on 

district, stare and national levels; delegations met various ministers and putforth their demands.

Abet the formation oi the United Front Govt. delegations met the Ih ime Minister. Finance 

Munster and Minister for Human Resources and Development, but they assured only to increase 

the honorarium and not ready even to think about their basic demand to accept them a* Govt, 

employees and give them ihe benefits available to the Govt, employees.

Fhe Karnataka Administrative Tribunal issued an order in favour of Aneanwadi Workers 

on die application tiled by A.I.T.U.C. Karnataka and 4 Angnnwadi workers. The Tribunal 

accepted Anganw-adi workers-as Govt employees and asked the Govt, of Karnataka to absorb 

them all m the State cadre. However the State has gone to Supreme Court where the case is 

being fought by A.I.T.U.C.

Balwadi workers are also a neglected and most exploited section. There is no law to 

control rhe heid ot pre-pnmaiy education and chatic conditions prevail in the field. Hence the 

Al i ,L.c. demoaas the law for pre-primay education and regulate the working in this field.

A.I.TU.C. support.- the following basic demands ofthe Anganwadi workers:

I. Govt should accept Anganwadi workers as Govt, employees and give them the benefits 

available, to Govt employees.

2. Supervisors posts should be filled from eligible Anganwadi workers.

v Five \ early increments should be given to the Anganwadi helpers.

4. Improve die quality and quantity of the food provided to the children in Anganwadi and 

provide utensils to cook food, pay fuel allowance in unv : wherever they are not done".

Resolution On Sugar Workers’ Demands
fhe Soft Session ofthe A1.T.U.C. held on 16-20, October, 1997, congratulate the All 

India Sugar workers Federation and National Sugar workers Coordination Committee consisting 

ot all Central T.Us and independent federations of Sugar workers for their united agitation 

resulting m the Government's acceptance of forming a Tripartite Committee to consider and 

settle the pending charter of demands of the sugar workers. This Session ofthe A.LT.U.C. urges 

upon the Govt to settle the pending demands of the sugar workers, which are due for revision 

from 1.10.93,

iTus Session of the A.I.T.U.C. takes serious note of the fact that the A.LT.U.C. is not 

included as a member in the recently constituted Tripartite Committee and strongly urges upon the 

Govt, or India to include the A.LT.U.C. representative also in this Committee.

which
fhis Session also urges upon the Govt, to help to revive the unite in the sugar industry, 

ave been rendered sick, by providing adequate assistances and facilities as required for

ir revival and to see to it Ihm they are not Glowed to be closed, as such a situation will be a

1 loss.



RESOLUTION ON MINI CEMENT WORKERS 
rj, Problems & proper implementation of National Settlement

This 36th Session of A.I.T.U.C. held on 16-20 October, 1997, notes with concern that the 

lakhs of workers employed in over 250 Mini/Special, White Cement companies who continue to 

• do the same or similar nature of jobs as done in the major cement plants are subjected to 

continuous exploitation as they are not made eligible for the wages and service conditions 

:evalent in the major plants, because of the artificial definition of “mini” plants and thus 

excluded from the mainstream of cement workers. The established principle of “Equal Wage for 

Equal Work” is flouted iu the case of mini cement workers.

This Session demands that the injustice being done io mini ami other similar cement units 

workers be undone and urges upon the Govt, of India to hold a National level Tripartite 

ibscussion to ensure better wages and service conditions to these workers, and immediately 

implement atleast 75% oi the wages as applicable to the workers of major plants.

Hits Session also notes that the All India Settlement between the cement workers' 

national federal ions and the CMA has not been implemented in th e cement giant viz. ACC and the 

others have also implemented wrongly in respect of pay fixation and the A.I.T.U.C. urges upon 

die Govt of India io initiate urgent steps in this regai d.

Resolution On Non-Implementation Of Revised D.A. In Certain CPSUs

t This 36th Session of AI.T.U.C. held on 16-20 October notes that the revised DA formula 

as announced by the Govt of India, effective from 1.1.92 has not been implemented in a number 

of Public Sector Industries based on the conditions placed by the DPE that the industries which 

are sick and referred to BIFR the revised DA formula will not be implemented.

This Session is of the considered view' that such a condition is untenable and unjustified 

because:

i) this is a pail of the DA revision and the first part viz. Rs.2/- per point has been already 

implemented, effective 1.1.89 in these CPSUs as they were all considered for DA revision by 

Hie Tripartite Committee constituted for the purpose by die Govt, headed by the then Union 

Labour Minister.

ii} that as per the previous settlement between the unions and management, the DA revision as 

applicable to the Central Public Sector employees arising out of the decisions of the 

Tripartite Committee/Govt of India, employees in all PSUs are legitimately entitled to the 

revised DA and denial ofthe same fully or partly tantamount to violation of settlement

h; J Sick industries before BIFR are in various stages of revival and a blanket ban on revision of 

DA or wages will be counter productive if and when the revised packages are to be 

implemented with the full co-operation of the employees themselves as no revision has taken 

place in some of the CPSUs even since 1989.

This Session therefore, urges upon the Govt, of India, Ministry of Industry as well n the 

concerned administrative Ministries to withdraw' the obnoxious and re fro,grade conditions 

attached to the implementation of DA formulate Public Sector so as to enable the employees also



to get reasonable compensation towards tire increase in prices and loss of money value due to 

inflation. '

Resolution On KSRTC Employees Struggle

This 36th Session of A.LT.C.C. held on 16-20, October, 1997, notes with grave concern 

that the management of KSRTC has taken recourse to all sorts of illegal and undemocratic 

methods such as:

• Non-implementation of the order of the High Court of Karnataka quashing the Govt order dt
10.9.93.

• Not conductbig the Secret Ballot to decide the majority union and in the meanwhile not 

talking to the majority union elected in die last ballot.

4 Victimisation of trade union activists by way of charge-sheets transfer*, police cases and also 

dismissals.

• Violating die industrial settlements already existing.

♦ Continuing large number of drivers and couductors on daily wage.

This 36th Session of the A.J T.U.C. congratulates the KSRTC Stall'& Workers Federation 

for their consistent and relentless straggle against privatisation of this public transport and for 

democratic and trade union rights. This Session also urges upon the ChiefMinister of Karnataka, 

Jo Jake initiative to settle the demands of the KSRTC employees amicably, as was announced on 

‘die floor of the Karnataka legislature during August, 1997.

Resolution On ILO Convention On “Home Based Workers”

Hus 36th Session of the ATT.U.C. held in Amirtsar on 16-20, October, 97 appreciates 

that the International Labour Organisation in its 83 rd Session on 4th June, 1996, adopted the 

Convention on Home-based workers for which the A.I.T.U.C. and other trade unions as well as 

die Govt, of India extended support. However, it is regretted dial the Govt of India has not 

ratified the Convention.

This Session of the A.LT.U.C. unanimously urges upon the Govt to ratify the above 

convention and implement its provisions in letter and spirit so that lakhs of home-based workers 

suffering in this informal sector will be ensured of their trade union rights, minimum rate of 

ages, hours of work, protection on occupational safety & heabh, social security including 

maternity protection etc. and their exploitation would be averted.

Resolution On Road Transport Workers Demands

This 36th Session of the A.I T.U.C. held on 16-20 October, 1997. at Amritsar notes with 

coneem the attempts of th? Central and some state Governments to weaken the state transport 

undertakings and paving way for privatisation of passenger road transport; The Planning 

Commission's directions not to further expand the STU's along with the liberalisation policy of 

the Govt also paves the way for gradual privatisation; The Central and most of the State 

Governments have stopped capital contributions for the past few years. Instead of procuring 

adal. fleet for S'fUs for both augmentation and growth, some State Governments have already



introduced private hired buses and brought private operators for operating the services. Mini 

cabs/jeeps are also allowed as passenger carriages.

This Conference further notes that the Motor Vehicles Act 1988 while liberalising the 

policy for private sector operation, is axing the very process of nationalisation in the road 

transport sector and some- of the provisions of this Act affect the interest of the State Transport 

undertskmgs and paving way for privatisation. Ilie Motor Transport Workers’ Act 1961 is also 

outdated and certain clauses relating to the service conditions of the employees require 

amendments.

This Conference demands the Government of India that -

Transport including Road Transport should be included i„ lue core sector. Road Transport 

should be given top priority in the planning process.

n) io stop privatisation of Rood Transport Undertakings and go for IOWA Nationaisation of 

Passenger Road Transport,

c) A National Transport Development Finance Corporation should be set up by the Central 

Govt, to offer soft loans to the State Transport Corporations.

d) Tie Motor Transport Workers’ Act 1961 and Motor Vehicles Act, 1988 should be amended 

as suggested by the Co-ordination Committee of Al! India Road Transport Workers.

e) Central GovL and State Governments should continue capital contribution to the STUs.

f) A comprehensive national transport policy’ should be adopted.

Tne Conference demands tire State Governments to -

a) To take effective measures to improve forthwith the working conditions of workers under 

Private Sector Road Transport in passenger and goods relating to implementation of 

minimum wages, regulation of working hours, issuance of appointment letters, benefits of 

Provident fund. Gratuity and other social security measures.

b) No passenger stage carriage pennit shall be given to jeeps and mini cabs.

c) io reimburse hilly the cost of social obligations made by the STUs for the diff rent 

j, । categories of people and different sections of the society.

d) Reduce Motor Vehicle Tax and abolish passenger tax.

e) Withdraw taxes on city services under Public Transport System.

1) Initiate workers' participation in managements of STUs without delay.

Jie Session also demands rectification of Sie deplorable conditions of workers in the 

private sector road transport and calls upon the workers to organise and launch struggles to 

improve the same.

36111 SeSH!°n its vilest support Io the programmes of
V actions decided by the AH fadia Co-ordination Committee of the Road Transport workers.

Resolution On Public Distribution System
s' kt spite of much talked about Public Distribution System the Government seems to be not 

very serious. This is evident from the fact that die off-take of food grains by several state 

Governments is not to the extent the allotment made to them. The off-take of food grains is



satisfactory where the PDS machinery is strong, such as West Bengal, Kerala and Andhra But 

several states fail to iiit the allotted food grains.

It is more deplorable that corruption is rampant in PDS which prevents the commodities 
to reach the needy people.

'Hie 10 Kg. quantum of TPDS is such low that it is unable to meet die requ-remets ol 

anybody. Therefore the 36th Session of A.LT.U.C. demands -

• To improve PDS machinery in eveiy Stale and make it corruption free.

• To raise the quota of TPDS to alleast 20 Kg. every month.

Resolution On Price Rice
Die 36th\ession ot A.LT.U.C. deeply deplores the Govt's decision of raising tire prices 

of petroL diesel and sugar which has further pushed die already increased prices of essential 

Commodities. \

Tie Govt should have been adopted the other measures such as more rationally taxing the 

corporate sector and also taping the rich fanners in agriculture. But instead of taxing those who 

in pa\ d,f Govt. ib ’putting the additional burden on common people.

^ro^atic^profest against the price-hike, the Railway Board again withdrew 
h eight exemption on 14 essenhmA^nmodities, such as coal, fertilizers, edible and kerosene oils, 

sugar, wheat etc. 11lis withal has pushed the prices of all co,.mtodit.es to , new 

height. \

ilw ATT.U.< opposes all suc^step, accelerate price-rise demands to 

wAdrr. such steps immedintelv and take Augeri „,.aSiws t0

Agreements
Tins 36th Session ofthe A I T.V,C. held in Amritsar mt lti-2O; October. 1997, while re- 

affening that the entitled to all the rigid, in Di.clrtjo„ of

Rights connected to the core labour rights molt,ding the Freedom of Association, the Right 

* organise and bargain collectively, Prohibition of child labour and eqnnl rennmerriion for men 

mm women and these should be universally observed and implemented, however, expresses it, 

grave concent that in the nmltiluteral investment Agrwmwt discussed at 11,e recently concluded 

bmgaporc Ministerial meeting of the WTO conscious rirempt had been mode to provide 

tmbmtred reach to the MNCs to engage in unfettered econonnc activity anywhere in the world, 

wifi, definite implications on the righls of worker,; the much talked about Sorin! Clause proposal 

do not have the instrements to protect the rights of workers in these global corporations.

The A.1.T.U.C, is of the considered view that the tmderlying motive of the USA and the 

advanced capitalist countries in linking ,he soci„, C,„USE. ,0 ,„|enw,,>M,

attempt to mtroduce nmlntetnl and nrb.trnry non-tarill protectionist tamer. Io the multilateral 

tree trade regnne; In order to evolve sohuion, to their crises caused by recession -and to courier 

them growth unemployment the imperialist Wes, wants the developing countries to praette • the 

freest ot trade poltcies, while they exorcise th. freedom to protect their though

mtodit.es


tbev dsem fittest. Therefore this Session reject the linking of social clause to multilateral trade 

agreement

This Session demands the immediate ratification of ILO Convention No.87 and 98 

relating to Freedom of Association and the Right to collective bargaining mid also the 

jjqHeeieulat«on of other important conveuiio'j? - on minimum wages, child labour, equal 

oporOmihes, environment, safety occupational hazards etc.

Resolution On Cuba

This 36th Session of the A.I.T.U.C. held in Amritsar on 16-20, October, 1.997, notes with 

serious concern that while the great majority of the internatior?"! community is wanting the lifting 

of economic, commercial and financial blockade of the United States against Cuba, the US 

administration not only ignores the clear expression of the wifi of the international community but 

_ also increasing its policy of aggressions and hostility against Cuba in all spheres.

A meeting of all States, parties to the Convention on Biological Weapons was recently 

held in Geneva to consider the denunciation submitted bv Cuba regarding a new biological 

aggression of the United States against its territory, introducing a plague of the Thrips Pahni 

insect which has caused severe damages in a number of crops.

This Session notes tbat in the economic field, there are also new actions geared nt 

reinforcing the blockade and the scope of the Helm Burton Act. some of which have been 

incorporated to the Foreign Policy and Restructuring and Reforms Bill adopted by the Senate and 

pending for a final decision and these proposals ar? an expression of a policy intended to affirm 

the “right” that the United States con'?’-s on itself for the guardianship of international relations 

and make their interests prevail in the redefinition process of the economic, political and military 

relations which is taking place at world level.

The United States attempts to incorporate to tlie Agreement on Multilateral Investments 

new disciplines which would imply the prohibition of ftihtre investments in any States which 

would have expropriated or nationalised said ‘properties without compensation’ and this is to 

penalise those who violate said disciplines and take measures to impose their implementation 

making reference to expropriations that took place from the end of the 50’s onwards.

Illis Session of the A.LT.U.C. urges upon the US to give due respect to the opinion of die 

majority of international comiwinity and lift the blockade against Cuba; This Session also appeals 

to the world working class movement to extend complete solidarity with the Cuban working class 

t and the people of Cuba in their continued struggle in defence of their independence and right io

economic freedom.
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RESOLUTION OF NON-COAL MINES

This 36th Conference of A,I.T,U.C., being held at
Amritsar from 16th to 20th October, 1997 while talcing serious 

ItX-stock ofsituation prevailing in Non-Coal Mine Sector demands 
appointment of Commission to go into all aspects of these 
minerals.

Most of these Mines are owned by State Mining Corporation^ 
of different States, almost everywhere some IAS Officer^M 

o^^Managing Director and does not understand the problems of the 
Industry from mining point of view.

G Vv mA
Some areAby private enterprenuers. There Is contractual /x I

system of work land there are no bounds Ln exploitation of workers. 
w*

^^b,^here are. Captive Mines both of Public & Private Sectors.

The minerals arcvery important like Iron, Ore, Manganese 
Dolomite, Mangnetic, Sillemenite, Kyemite, Mica, Tungsten etc 
which are not only required by Steel Plant and other industries
but are also exported.

The worker^, are^governed by ID Act, 
Wages declared Central Government.

Mines Act & Minimum

The other things like Welfare Schemes 
Housing, Education etc are far from prae-tida. 
ADIV AS I workers.

facility
v cvx_
these mostly

^ihis Conference under -the circumstances demands immediate 

appointment of commission by Central Government (Sfeed &“MJLueiJL)•

The new economic policy has not spar^d^ l^ils sectoi^and 
the multinational^hawks are holering over this Industry. All 
these conditions are not now mere subject matter of lonei strugg 1< 
by unions with respective State Government^

( M.M. DESHKAR )



1 The interstate
cpntractor^in Orissa 

30^ contractors and

RESOLUTION ON THE PROPOSED AMENDMENT TO THE INTER STATE 
MIGRANT JOFKMAN ( REGULATION OF EMPLOYMENT AND CONDITIONS OF 
SERVICE) ACT 1979

migrant workman recruited by the Registered 
state under the agreement aref800u under 
they are a^e^e oovered to get the benefits ui

silent regarding the coverage of employees

and contractors from outside 
labour.

the state who really engage

The principal employers 
contractors execute the work 
of these migrant labourers.

of* their state under
has- g-ot no knowledge

whom the
about engagement

The Act does not take in to account,.the migrant labourers who 
are drafted outside the country such as ^ulf and Arbian counties*

g,. Thus lakhs and lakhs of dadan (migrant labourers.)) are ma 
migrating to other states and t i-Hre^aX^and hazardous

conditions without any protection under the Act.

" It is also to de noted that the migrant hm.no
at uoikKtS#a**d ax pi ren to long bearoro of work and 

health hazards and deprived of displacement allowances,and other 
statutory benefits like minimum wages, overtime, leave facilities, 
safety and welfare measures.

2% This deprivation of all their legal rights is taking place 
as generally these mi grant, biiokmap are by
co©tr®et©rs and middleman. Their minimum needs like drinking water 
accommodation, ration cards are not made available to them at the

The arrangement by the state Govt, for the inspection of the 
migrant is confieWed to railway station and bus stops 
and it is not possible to reigster all of them.

are
It is to be also noted that the majority of the migrant -byskmen 

from rural areas and weaker sections.

The existing law is silent on the powers of the Inspectors 
of the originating state. They are not Empowered to initiate legal 
action for illegal drafting, regarding payment of wages etc.

Contd..... 3/-



-2—

W. They are also not empowered to inspect the es tablis hmentx 
op the principal employer^in the recipient state and initiate 
legal action outside the state in case of violation of the 
existing law.*

12 . Thus it is s eenjbhat thousands — o^mi^ration of 
work men does^jtetcover large numb^rs^wori<men who in 
migrant oru^tneir own.

7" KT
13 .~—So,—Po-r_ protection nf the ----- migrant_ workmen ;

-contractors this conference urges upon the 
central Govt.to suitablai rwdi-fi^-^ amend the Act which^wiii be 

applicable to the originating and receipient state^.

This conference urges upon the state Govts, to constitute^ 
Tripartite state level committee to monitor the problems by the 
migrant labour inside and outside the state.
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lion On Bonus \\ J
The 36th Session of A1TUC in the meeting held at Amritsar on 16-20/^ctoberC 

1997, notes w ith soiim™ concern Hint th* out dated ceilings o.” coverage and rate under the 

payment of Bonus Act yet remain unaltered, depriving the large number of workers from 

their bonus entitlements. The meeting also reiterates its demand for enhancing the minimum

bonus.

It is noted that‘lie Govt. of India has accepted bonus to all Govt, employees, while 

imp! emend ng the Vth Pay Commission recommendations, irrespective of their categories.

The 36th Session of ATTUC urges upon the Govt, to nd positively and immediately

■n removal of ceilings prescribed under the Act so that the large sections of rhe working 

done justice. '
la

€\f\^ jyUAUA b< AdGtdsL. (G AM•
R^ilution On Avricuitme Workers vav'v-C Wm dsfivLo IfrtAW) kfW Ga Uf

The 36th Session of the A.I.T.U.C held on 16-20, October, 1997, in Amritsar

nnanifrioiisly resolves to urge upon II of Lidia to bring the comprehensive

gisiofron on agricultural labour in the Parliament without any delay, so as to enable the 

 

ast majority' of the working class in this sector be extended with improved and assured 

 

service conditions. social security benefits and facilities.

Hie A.I.T.U.C. Session demands that the All India legislation on a comprehensive \
basis be enacted to determine the rights of the agricultural workers taking into 

consideration the recommendations of National Commission on Agricultural Labour in

relation io ’b./ir security of employment, hours of work, fixation and payment of wages.

provident fund and oilier social security benefits. The national Commission on rural labour

• has recommended on:
I ■ '■»

. 1. Old age pension.

2. Enlarging of personal accident insurance and state paying the premium for group 

insurance scheme.

3. Maternity benefit for 12 weeks at the rate of minimum wages for 2 child births.

v 4. Disablement benefit and minimum health care etc.

5. A separate administrative machinery in labour departments for agri cu Hural workers.

The A.I.T.U.C. Session urges that these recommendations are further improved and 

incorporated in the comprehensive iegislaion for Agricultural labour.

The A.I.T U.C. notes that this is an assurance given by the U.F. Prime Minister in

his first meeting with all national T.Us and also a commitment by the U.F. Govt under the 

Cojumoo Minimum .Programme, hence the comprehensive legislation on agricultural 

workers cannot brook any more delay.



resolution on pension scheme
Flie 36th Session of.AlTUC held at Amritsar on 16-20 October, 1997, very much 

regrets to note that the review of die Pension Scheme winch became due in 1996 itself has 

not been done so far as expected. This is a clear breach of the Scheme and the Central 

Government s promise. This Session demands that -

L Valuation as promised earlier be completed immediately and an .appropriate increase 

in pension be announced

- Govt. muA give et least 12% interest on the coipu>. 

uuiexatton of pension be agreed immediate .̂

4. As recommended in the Central Board of Trustees, the limit of Rs.50nn/- p m. s;ilaiy 

be removed Oom the PT. Act and the p •nsion Schemes.
<

5. Amendments in the Scheme unanimously adoptee! by the CrimT Hom'd of TmsUes be 

notified immediately.

6. Other amendment oroposed jointly bv Arr’’C uni t m- r ir J'7'0 ’» v. HJH.l fUHl l l. S PC *H$O accepted
immediately.

Centra! Trade Unions be given representation m the Regional F F. Committee

BesohAion On Amendments To T.U.Act & I.D.Act

vA Fite 36th Session of AITUC held al Amritsar on 16-20, October, 1997, demands that 

Govenur‘eut £h°u!d amend the Indian Trade Union Act on the basis of the

recommendations of the workers group in the bipartite Committee constituted by 
(F the 33rd ILC.

Session also urges upon die Govt, to amend the provisions of the ID. Act in 

w >peu m me defimnon werkmeir as was unanimously recommended in October, 1990, 
by the Rumanuram Committee, covering nil employed Arsons regardless of the character 

of the employ or the destination of profit. Tins me hides casual, contract supervisory and 
/ administrative staff also besides other workers and the wage limit prescribed should be 

done away with for defining die “workmen”,

This Session notes that die employers lobby as well as the Govt, have been 

wanting to exclude certain industries, se.vwes and est^lishments or undertakings from the 

provisions of the W.AcL The A.LT.LT. is of the firm view mat no such exemption be 

given and the sole criteria should be based on employer-employee relationship, 

~ irrespective of the size of employment so that the workers m the small scale and other 
section will also benefit from this. \

Eff Million On ESI

Hie 36ih S«=io„ Of ,he Am;c held M Amritsar o„ l6.M. October, 1997. 

reiterates the AlTUC’s considered views on ESI,

Ikm die Wooing of the ESI and the service rendewd most

Uai die medicines sanctioned by the Corporation are not available in the hospitals.

A.LT.LT


*
• that the State Governments administer the health scheme while contributing only 12% 

and that the Centra! Corporation itself should run the ESI hospitals/medical schemes.

• that in the light of the above, die recent amendments on increasing the coverage upto 

R.s.6>00 and increasing the rate of contributions is unwarranted and causing a lot of 

discontent amongst those sections of employees who are already having better 

benolitf/facilities under their own schemes.

Titis Conference recalls that the Labour Minister had assured the AITUC’s Central 

delegation that die officers of the Department will prepare a report keeping in view the 

aspmanons of the workers and convene a meeting of T.U. leaders to discuss the whole 

matter, concerning ESI.

this Conference ofthe AmiC, urges upon ths Minister of Labour to convene the 

proposed meeting with the T.Us to discuss all matters concerning ESI. give proper 

directions regarding grant of exemption to the companies who possess better 

tScilmes/benefds under their own settlements and not to impose the extended coverage as 

such companies.

Resolution On Reservation Of 33% Fer Women

The AITUC’s 36th Session held on 16-20 October, 1997, expresses its deep 

disappointment that die much awaited statute on Reservation of 33% to women in the 

legislatures, Parliament and Government employment is yet to see the light ofthe day and 

different vested interests are blocking the passage of the bill in Parliament This 

Conference urges upon the Government to enact the Bill in the ensuing session of 

Parliament itseif. without yielding to the anti lobby ofthe vested interests.
■Ji 1

RESOLUTION on REVIVAL OF SICK PS Us

This 36th Session ofthe A1TUC held on 16-20 October,1997, at Amritsar notes that 

* hi ie the Govt, had taken steps for (lie revival of 12 CPSUs, a large number of ‘sick’ PSUs 

aie left in the lurch. This Session also notes -

• that the disinvestment Commission lm come out with four reports of disinvesting i„ the 

profit making PSUs including those in the core and strategic sector, contrary to the 

/ Gov eminent s earlier assurances.

• that a meager budgetaty proviso for revival of sick units is fixed which means the 

Govt will not revive many important sick units resulting either in their closure or 

privatisation in die name of JVCs.

Gat lite Govt. is yet to fulfill its solemn commitment under the CMP on revival of sick 

units, revamping of BIFR and suitably amending the SIC Act etc.

• that the announcement ofthe Govt on the entry of private sector/foreign sector in coal 

industry is even dangerous to the self reliant growth ofnational economy.



' that the revival of NTC is in jeopardy as the scheme approved by the Govt, m Muy 

1995 is given up its Govt, of Maharashtra has disapproved the sale of surplus land of 

the sick textile mills and the latest announcement of the Union Textile Minister to hand 

them over to the States amounts to washing oft the Centre s responsibility.

The A.I.T.U.C. therefore, expresses its strong protest against the unhelpful and ami- 

public sector attitude of the Govt, in respect of these sick pUUs and urges upon the Govt. to 

see to it that die PSUs which can be made viable be extended full support arid as a matter 

of principle those in strategic and core sector be not allowed to be disinvesfed or 

privatised.

This Session in particular demands positive and immediate steps for revival in 

respect of NTC, Fertilizer industries, CC1 etc., besides immediate modernisation and 

implementation of USCO.

This A.LT.U.C. Session also extends its frill support io the Central Public Sector 

workers Action Programme. as decided in the extended meeting of the CPSTU held on 19- 

20 September, 1997.

Resolution On SICAJL 199"

Ths 36th Session of A.LT.U.C. held el Amritsar on 16-2.0. October. 1997 notes that ■

» the A.LT.U.C. has been demanding amendments to the SICA. 1985, with a view to 

expedite the revival of the "sick' industries and in that process the BIFR to function as 

‘Nursing Homes’ instead of'Mortuaries’; However the Session notes that the proposed 

SIC 1997 will only serve the purpose of early detection of sick companies for earlv 

closure, in view of the following;

1. Drastic changes in the ‘definition of sick company’ and other related provisions, 

the Bi ll in the present form lends itself to increase the number of sick companies 

and ultimately winding them up.

2. The BIFR unaer the SICAB 1997, instead of being given the mandat orv powers to 

direct the Govt, Banks mid Financial Institutions to implement the revival scheme, 

are being stripped oft even th? existing powers under SICA, 1985 reducing the 

Board to plav the role of a Mediator/Faciiitator and in certain cases merelv a 

‘rubber stamp’; No power is vested with the Board even to satisfy itself whether a 

referred company has really become sick.

3. 'Hie role of workmen who are the major social partner in the miming of the 

industries, has not been given any proper place in the entire scheme of the Bill. 

They will be merely consulted for making sacrifices.

4. It is the secured creditors and none others including the workmen, who have to be 

satisfied about the schemes that may be concurred by the Board.

In ils totality this Session feels that the S1C?\B, 1997 is veiy retrograde and fails to 

address itself squarely on the question of industrial sickness or about the remedial 

measures.
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This Session demands that the impugned Bill is withdrawn and the matter is 

. thoroughly discussed afresh with the trade unions to finalise suitable amendments to the 

existing Act including the scope and coverage (in 1985, when the SICA was enacted the 

Govt took tlie position that the Government itself will be the BUT,' so far as the PSEs are 

x concerned) aimed ai expeditious revival and rehabilitation of the sick industries in the 

interest of the workers and the country’s economy as a whole.

Resolution On. Copstruction Workers
Th’,’ 36th Session of the A.LT.U.C. held at Amritsar on 16-20 October, 1997, notes that 

wo crores construction workers of India, are toiling on construction sites, be it housing, 

constructions such as dams, roads and bridges, hospitals, schools and factories, and under 

big and small private contractors in public and private sectors, without regular employment 

or identity cards; very' often they got less than minimum wages and thus, live a forced 

labour existence; facing many accidents on construction sites and have no compensation, no 

security for maternity, old age. monsoon or medical benefit and their children are uncared 

for and, exploited; child labour is widely prevalent in the construction industry.

fhis Session urges upon the Govt, of India to amend; in order io truly benefit the 

construction workers.

• The Building and other Construction Workers (Regulation of Employment & 

Conditions ofService) Act 1996. (27 of 1996).

• The Building and other Construction Workers Welfare Cess Act 1996, (No.28 of 

1996).

On die following lines:

1. To include Tripartite Construction Boards to regulate employment and wages, provide 

social security and welfare measures as well as dispute resolution and to act as the 

enforcing agency as any other means of enforcement of the entitlements is bound to fail 

and prove illusory.

1 To compulsorily register all employers and construction workers bv the Boards, 
is |

3. To provide ESI, Provident Fund, Pension, Monsoon allowance, Maternity benefits and 

Medical Units (where there is no ESI coverage) through the Boards.

4. To provide housing, creches, training and stipends to children, through the Boards.

5. To cancel all the restrictions in regard to number of workers for registration of 

construction workers by tlie Boards as provided in the above Act —-----

6 All house building workers should be covered so that the limit of Rs.10 lakh for value 

of housing should be removed.

7. Tlie scheme must be implemented by State Boards, while the Central Board will be u 

coordinating one.

8. The cess to be collected for welfare purpose would be @ 2% of the estimated cost and 

to be collected by local bodies before plan is sanctioned (instead of cess over incurred 

cost) and credit to the State Boards.
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vvvriw;^ i vpi vn^riiatlv<0 uc ju/0 vi ihv DOaTu iFlcuibvFS <uiu tv be elected b'v SvCFet 

ballot, after the process of Registration and with a proportionate representation to 

women.

This Session is of the firm belief that only such a comprehensive 

legislation provioms for a prominent role for the workers and their renresesitatives in the 

implementation ol the laws and schemes would give the conshuclion workers, the pride of 

that has been denied all these years as relying c the bureaucratic machinery of 

inspectorate wilt not help in the effective implementation of the laws.

Resolution On Contract Labour

The 36th Session of the A.LT.L.C. held al Amritsar on 16-20th October, 1997, 

notes -

« that despite the various judgements'given' bynhr"SnprenfT Court including the latest 

ones dated 9.9.95 and 6.12.96 on the abolition of contract labour system on perennial 

nature ofjobs and their absorption, mo-e and more work are being assigned to contract 

labour, paying them much less wages compared to their counterparts amongst the 

permanent cadre under tire same principal employer, who also attend to same or similar 

nature of j obs.

* that the Govt of India as well as the Stale Governments have not amended the 

provisions of the statutes as directed by the Supreme Court in .the judgement dated 

9.5.95 and the loopholes regarding the absorption of contract workers continue to 

remain without any check or control; Similarly many State Governments as well as the 

Centre have not taken action required under the Supreme Court judgement dated 

6.12.96 on the absorption of contract labour on perennial jobs.

• that tiie principle of ‘"Equal Wage for Equal Work” is thus invariably flouted by both 

public and private sector managements exploiting the contract workers.

This Session urges upon the Govt, of India to immediately effect the 

ixquirvd changes in the statutes wi'a a view to ensure Ilie absorption of contract workers on 

petenmal nature of jobs and on jobs of same or similar nature as done by the principle 

employers workers and strictly implement the principle of equal wage for equal work.

This Session cal’s upon all turions representing the permanent employees to 

organise the contract workers espouse Ihe cause and conduct struggles to protect the 

interests of their own brothers and sisters suffering under the contract system.

Resolution On Wage Negotiations In CPSUs

This 36th Session of the AITUC held at Amritsar on 16-20, October, 1997, notes 

with concern that the managements of various Central Public Sector industries are yet to 

commence the negotiations on the Charter of Demands submitted by the trade unions after 

tiie expiry of the last settlement by 31st December’96 (in coal June’96).



T)» Session notes that the Govt. of India vids notifiration < 10.2.96 constituted a 

Pny CotwniltM hearted by Justice S.Mohnn to give rwofmendrtions on thv- Pay, 

allowances, perquisites and benefits tor «» CPSUs eweotives, within a period of « 

P^pihs this further extended upto March, 1>>8.
On MWnnt of A, even in starting to negotiations with ’ho unions on the 

Ctar(cr rfDemands, the Central Public Sector emptpyoss ore becoming restive and this 

w<n become the cause of industrial unrest in the CPSUg ooner or inter.
Therefore, this Conference urges upon the Govt, of Wia/DPE^0nc?rned 

^ministrative. Ministries to give consent to die management* of CPSUs to conduct 

memiin^l negotiations with the respective trade unions in order to reach fam mid 

settlements without any more delay.
Tnv Session also supports the Action Programme to be launched by the public 

. nr, UncicUri in th a CP STU’s extended meeting held on 19-20,Sector CniO-iOV^S.. W>»J> m jiv-v-amav

<>.rt'C-ho’\ 1997.

On Workers1 Partlc^^on in NteiEgniM

'Gw 36th Session ofthe A.I.T.RC. held al Amritsar notes that -

Tn 1975, though the Constitution of India was amended and Article 43A was 

inserted in the Directive Principles of State Policy, providing for “die. state to take steps 
i sutoblS legislation or in any other W to secure rite onrtieipaion of «<>,«« In 

m„n!,s,ment cCuKlert^ er rite- oraontap® eng^ in the .

i .; , tj. . ■, * ,■ ww- n,o eAnvA •'mM’rhn.nnf In constitution did UOt tiud tlS

way for implementation.

The ALT.U.C. Session reiterates that -

, the Participation of Workers in Management Bill, 1990, with whatever amendments 

already suggested by the trade unions should be enacted and there should be no more 

delay in making a positive beginning in hie i igl't <.u 11 iiou.

♦ before the Bill was placed, aNtaiomn Seminar, had gone mm the various aspects such 

mode of detenuiniog representation by the imrtimpming unions, Ui? levels of 

participation, the issues to be considered in the participative fora etc. and these issues 

need not be brought as obstacles again and again by the employers, to stall ihe

enactment of the law.
, adequate, much efforts have not been made to train the particqumta both nw 

employers and employees, and this has to be done on a priority basis.

♦ in the sick industries, workers participation in management will be of immense help'm- 

thejr revival and there are positive examples io certain erstwhile sick PSI. v

. the claim of havmu impfouteuted wnrxuire participation m management by some of the 

("TSUr in the name of Canteen Committee., Works- Committee, Safety Committee, P.F.



Trust. Gratuity Trust etc. are not really workers’ participation but implementation of 

some obligations cast on the managements under the relevant Acts, viz. Factories Act, 

I.D. .Act, P.F. Act, Gratuity Act etc.

• the equity participation is not necessarily workers’ participation in the management and 

this ha.-; not succeeded.

• the fact that many companies even amongst the CPSTTs did not implement the 1983 

scheme of employees’ participation in management, because it was not mandatory and

most of the CPSUs did not even bodiet to answ the Labour Ministry's repeated

queriesdetters makes it imperative that a statutorily backed scheme is a must.

The 36th Session oi the AI.T.U.C. demands that (i) law on workers participation 

in management must be enacted; immediately (ii) clause 11(b) which envisages "that in 

case of differences the decision of the management will be final", has to be deleted (iii) 

that the participation should be provided in Board of Directors and not merely upto Board 

ot Management and that (iv) the provisions of the Act shall be made applicable to all the 

industries both in public and private sector throughout the country from the date of 

notification.

Resolution On Provident Fund Scheme
' 'ii i

Tlie 36th Session of AITUC in its meeting held on 16-20, October, 1997, 

welcomes the long standing demand ot the Al.T.U.C. on the increase in the rate of 

contribution of the Provident Fund from 8.33% to 109;. and 10 to 12% as per unanimous 

recommendations of Central Trade Unions.

sion notes with concern the efforts being made uncertain 
higli level quarters to invest the huge surplus in the P.F. in private sector or even in public 

sector Financial Institutions without a connter-gusirantee by the Central Government in 

respect ot safety and liquidity of the workers hard earned monies.

Tins Session strongly urges upon the U.F. Government not to jeopardise the 

safety of P.F. deposits and it demands that the Govt, must give atleast 14% interest on 

Special Deposit Kept oy it or these funds be invested tn Govt. guaranteed securities having 

a ol interest of 13.85%, If P.F. monies have to be invested in private sector financial 

institutions, the Govt must give counter guarantee regarding the safety of the funds.

Resolution On Environment And Work

The 36th Session of AJTUC 

serious note of the recent orders of

s’ interest

on 16-20, October, 1997, at Amritsar takes 

ipKeme Court regarding stoppage of all “non-

icrest activities in tores! areas as this has resul^d in large scale closures of wood based 

 

tries, mines and other industrial activities located in these areas.



Tlie AITUC criticises the role of the states as well as Central Govt, in delaying the 

renewal of licenses under certain conditions as directed by foe Supreme Comt The Committee 

also urges upon the Govt to arrange payment of wages to the affected workers. Both State as 

well as Central Government especially the Ministry of Environment and Forests must expedite 

issuing of licenses for resuming the operation of mining and other allied activities.

The A.LT.U.C. reiterates its demand on die Gov't, fo associate trade union representatives 

on various committees formed by the Ministry of Environment & Forests. It also urges the MOL 

to call a meeting of Central Trade Union Organisations and others concerned to bring about 

suitable amendments in certain Labour laws to meet such contingencies. The A.LT.U.C. also 

urges that the Central Trade Union representatives be included in the Committee on Environment 

headed by the Prime Minister and the Pollution Boards.

This Session reiterates that the ATTUC is for preservation of ecology, environment and 

for control of pollution, and a balanced approach has to be worked out for environment, 

development and to protect workers’ interests.

Resolution on Toxic Wastes —

This 36th Session of the A.LT.U.C. held at Amritsar on 16-20, October, 1997, reiterates 

tliat the A.LT.U.C., having been committed to ensuring a healthy and clean working environment, 

for workers, is of the considered opinion that hazardous waste recycling is an inherently 

polluting and hazardous trade which puts the health of foe workers a! risk and it is the 

responsibility of foe Government of India to ensure that its citizens have access to sustainable 

jobs that do not poison them or their environment.

The A.LT.U.C. is totally opposed to imports of toxic wastes into India under any guise or 

pretext and several thousand tonnes of hazardous wastes lie abandoned in ports and inland 
/container depots around the country.

The AL i.U.c. is serious to note that file Indian Government seems to be buckling under 

pressure from a small section of the industry and by waste exporters like foe USA and Australia 

to continue to receive their wastes in violation of the Basel Convention and the Basel Ban.

This Session urges upon the Govt, of India to come out with a strong decision abolishing 

hazardous waste trade, committing to ratify the Basel Ban amendment and urges the Govt, to 

negotiate the convention in good faith, and put an immediate end to all forms of hazardous waste 

imports.

The ALT.U.C. demands the Govt to initiate appropriate mechanisms to minimise toxic 

waste generation, systematize the collection, treatment and disposal of indigenous hazardous 

wastes in India and implement the Supreme Court order of May 1997 imposing total ban on 

import of toxic waste and its directions regarding foe hazardous wastes generated and recycled 

^within the country, without allowing the authorities as well as the concerned industries to 

circumvent the above order of foe Supreme Court.



36TH CONFERENCE OF AITUC, LALA LAJPAT RAI NAGAR,

px AMRITSAR, PUNJAB.

RESOLUTION AGAINST PRIVATISATION OF INSURANCE SECTOR

1. This 36th Conference of All India Trade Union Congress held at Lala 

Lajpat Rai Nagar, Amritsar, Punjab from 16 to 20th October, 1 997 expresses 

its serious concern over the Insurance Regulatory Authority (IRA) Bill, 

which the Government wants to reintroduce in the Parliament. The 

introduction of IRA Bill is clearly the first step towards opening the health 

insurance and pension segments of the Insurance Sector and a prelude to the 

privatisation of Insurance Sector.

2. The Conference resolves to fight back the onslaught of privatisation 

of Insurance Sector as such a step would be against the interests of the 

insuring public as also the State which is facing resource crunch. The 

Government of India nationalised the life insurance industry in 1 956 and took 

over the general insurance business in course of time precisely because the 

private companies not only failed to provide efficient service to the policy- 

holders but fraudulently utilised their money for the interests of those who 

controlled the companies. The measure of nationalisation was taken after all 

the steps to discipline the private Insurers failed miserably.

3. The insurance industry does not need foreign capital or foreign 

technology. The government was also never required to provide budgetary 

support to LIC and GIC at any time. On the contrary, it has received 

fabulous income from these two corporations by way of dividends and taxes.

4. Thus while in 1 995-96, it received from the LIC an annual dividend 

of Rs.161 crore on its paid-up capital of Rs.5 crore in 1 956, it earned in 

the same year an annual dividend of Rs.53.76 crore from GIC on its initial 

capital of Rs.19 crore invested in 1971.

5. The working results of the two corporations are showing continuous 

improvements. They have catered to the social needs both in respect of 

providing risk cover as well as investments by generating substantial 

resources from profitable areas of business and not through any kind of 

subsidies from the Government of India. This has been possible through 

rising levels of efficiency and on account of their monolithic character. The 

LIC's rural business has now gone upto 50 pc of its total business. It runs 

social security schemes for the economically weaker sections of the society 

with 50 pc subsidy in the premium. About 42 lakh members have been 

covered under this scheme from various occupational groups like Beedi 

workers, Kendu Leaf Collectors, handloom weavers, lady tailors, rickshaw 

pullers etc. The LIC is also administering efficiently the scheme of 

insurance for landless labourers. The CIC's social security schemes include 

insurance covers with a very low rate of premium for livestock, poultry, 

fishery, horticulture, agricultural pumpsets, tribal welfare etc.

6. The private companies, both foreign and Indian, are keen on entering 

the Insurance Sector not for competition for expansion of rural business or

Cont1 d . . .P / 2
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enlarging the network of social security schemes but for grabbing the big 

business available from the affluent strata of the population, particularly in 

the metro cities, which big business provides bigger profit margins. The 

inevitable consequence of such a competition focussed primarily on big 

business will be that the L1C and GIC will have to give up their social 

objectives of spreading the message of insurance to the rural India and 

providing social security network on an increasing scale and concentrate on 

competition for big business where the private companies will launch "rate 

wars" .

7. The annual growth rate of L1C and GIC is now 30 pc and 21.9 pc 

respectively. The general insurance business in UK and USA has shown 

negative growth rates since 1 990. Moreover, the general insurance companies 

in UK and USA have been showing underwriting losses continuously for the 

last several years. They have been managing to survive only on the strength 

of investment incomes with risky operations.

The experience of claims settlements in LIC also compares favourably 

with the life insurance companies in UK and USA.

8. The funds of LIC and GIC have gone in a large measure to the 

government facing a resource crunch and for social development as through 

loans for housing finance, state road transport, generation and supply of 

electricity and water supply and sewerage schemes etc. It will be harmful 

to divert the insurance funds, as the private Insurers want, to the capital I 

market on grounds of higher returns. The international experience about 

insurance as well as pension funds indicates that investments in capital 

market leads to speculation and results in loss to the customers and 

'sickness' of insurance companies.

9. It may be added here that the entry of private companies will reduce 

the retention capacity of the industry which will result in drainage of 

insurance fund to foreign companies through re-insurance as in the past when 

industry was in private sector. Today, the GIC with its collective financial 

strength is in a position to retain almost 90 pc of the premium as against 5 
to 10% during the private sector days thereby saving the large amount of 

foreign exchange.

10. The trade unions in LIC and GIC have already submitted to the govt, 
concrete proposals for faster expansion of insurance business larger network 
of social security schemes, product development and customer satisfaction. 
There is, therefore, no reason, whatsoever, to allow foreign and Indian 
private companies to enter the Insurance Sector, nay, it will be harmfull to 
the interests of the insuring public and the nation starving of funds as 
their track record all over the world shows that they are interested in 
nothing except plundering the policy-holders' money for private profit and 
utilising it for manipulating the capital^ ^market. The conference 
therefore, calls upon the Govt.of India to withdraw the IRA Bill and instead 
take positive steps to strengthen the LIC and GIC so that they can respond 
to the social needs of insurance cover in a larger measure.

Moved By: BASUDEV SAMAL, 
W.C. Member, GIEAIA & 
Vice Presioenf, AITUC, 

Orissa State



EfgaSt- Resolution on Tata’s Mega Steel Plant at Gopalpur 
Port ( ChamakVpndi ) Area, ^Ori^sa? -------- -------- -U-

The 36th Session of AITUC3 held at Amritsar from 16th Oct'97 
to 20th Oct'97.

04* -This expresses its deep concern the Govt,
of Orissa and Tatas sticking to their wihs to have the 
Mega Steel Plant only at Chamakhandi area^te^ck^ 

Thisr^area is known as the granary of Ganjam Dist with 
more than half of irrigated land, inhabitated by 70% 
scheduled castes and scheduled Tribes and other weakers 
sections of the population.

It compris^s-^6f 25 villages with a population of 30_thousands. 

It ^emprises of 3.thousand areas of land wher§^2 commercial 
crops are grown.

05. The income^fbr a family from one acts' of land in the 

vicinity varies from 50-70 thousand from kew/da flower 
without any capital investitnejiit.

The Establishment of the steel plant will destroy 62 
industries ( Kewda essence Extracting Un Ct )

the foreign Exchange te© these industries ^pe-
more than 40 crores. Tn-additlon to this , there are 
^undpeds of fisherman in the Ideality and twelve hundreds 
people are engage^ in essence Manufacturing process.

08. There are' more than 10 lakhs xfocoanut trees, 20 lakh's 
Cashew trees , 75 thou san d/uau^ trees, 5 thou san chack 
frhit trees and in numberable papaya trees, 5thousand 

/mango trees and 2 thousand supeta trees. /

0^. Above all, there are 50 temples, 25 U.B< School buildings 

3 M.E. Schools,High Schools puccaZ buildings.

As the people are self employed and the 
ential and the main source of the income 
setting' up of plant there will—cause 
not—only“to—the people but also.^tb the~rT

area is resid-
of the people^(<^



2 :

While welcoming the establishment of the Steel plant 
in this area the Gana Sangaram Samiti rightly offered 
resistance to the illegal survey operation by the ^ist. 
Collector under the orders of the chief minister. Govt 
of Orissa^ Anti demanded the shifting of the plant 
-feo four other alternative sites where less no. of 
people will be displaced and <ta^s3^seri"oc-s vast acres 
of barren land is available^?-

.That the Gana Sangram Samiti has nrightly demanded for 
examination of the site by an expert committee under 
the provision of the Environment protection Act, 1986.

This conference concerns the aggr^ive measures let 
loose by Tatas with the help of the Govt, against the 
people and ambers of the Gana sangram Samiti which 
continues unabated.

This conference demands that all the repression should 
be stopped and the process of starting the 
should be halted till the matter is enquired and 
resolved by the Expert committee, according to Law.



PRIVATISATION _0F 3 3/PSD IN 0RISSA
6 <3^

bate Govt.,without providing any financial help

us irjc-these 33 corporations^ torr.
intentionally allowed them to 
privatise them.

sick, only with a view to

[C
Inspite of eens-feant struggle by a tabs AITUC, holding a# 

rallies and conventions'^' addrojs ed by different trade union 
centres presenting alternatively for improvementof the
condition.? of these corporation, the Govt, did not pay any head, 

due to joint struggle and resistance movement at certain
. the'^ovt ha&^f alfed-1o sell away spinning Mills to

the private parties.^C

forced to proclaim their proposal 
spinning mills (Xn the basis of joint venture.

to run these

W^C
We urgay upon the Govt, to setup high power committee 

to review the position unit . , vide and
findout for revival of thwhiuh~gfa be-yea-d
r sal ary -and-~^^ "uffTUn can Ue revived wiLlrsui t a Bl e
n-amou-and can bo mdo -—vx^bTe"?—
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The 36th Annual Conference of AITUC expresses its serious 
concern at the heavy suffered by the ORISSA State Electricity
Board due to its privitisation which is to disintegration
of the system and distcuction of the very foundation of the a^rerty

^^*7 exietnlw-g power sector.

2. From the very^'egining, the OS EB Employees Federation, 
intellectuals, ether trade union raised their voice
against -the privitisation of power sector in DRESS A.

3. The state Govt's proclamation that it is the pioneer in priva­
tisation of OSES in India in the name of power reform the 
dictates of world Bank ^nd-^heir-bis^ of OsEB into Hydro 
corporation and Gridco corporation has been proved ^f-erm 
the adverse effectjit has brought upon the industry itself 
and the heavy^rg^ of Gn the public.

4. , This S° ca^ecJ re^orm under thefts new Aet ORISSA Electricity
teswTlct 1995 is db^ifnted by the ExJ)-^ Shri^ SJJ Ray as

X „ PC uAZv Aaxdissection before diagnosis. The ORISSA Govt into a ^.0.0
[G7

with Management of OSEB to overcome the inefficiency and rais­
management and to make 1 it viable. But the Govt trampled under 
foot, the very terms /Of settlement and unilaterally p^&frHHTtan 
undemocratically to split it into corporations inspite of

A
ed by OSEB from 1989 to 1994

5. During the course of two years the adverse impect of reform^ 
has led to ^curtailing of all kinds of subsidies to agriculture, 
(b) has worst effect on rural electrification when 13000
villages in the state are yet to be
energisation Of lift

electrified, (c) has hampered 
'WW- CcvV .

insecurity among the workers. The promise of 
^■employment remains a hoax.

6. This conference further notes that there is
of retrenchment, transfer to distant places, outside appoamfeaente 
a^^sf-ficers' ~iovol at randum without thyme and roas=en, engagement 
of retired of fleers- introducing contract labour in most of the places, 
curtailing the swgoyed benefits, extravagant expenditure for 
decorating^bffices for senior officials and tin i In I m ty committing 

unfair labour practice. This has resulted in deterioration of 
work op organisation leading to Ron—functiona 1-fco a trow

contd 2
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7, The worst sufferer^are the public due to increase in 
tarriff thrrcre times during this period. Thg^yocu: arc doprivod- 

uu u of B±Betricity—whl-&h^Rs 67 crores remains uncollected 
from the Big monopoly and business .

8. It is a aad example that thaGovt has handed over on 13-9-96 
the transmission and dis tsli»M^on of central zone comprising of 
8BSR, Cuttafe, Bhenk anelefrcle to a Bombay company -Bs RB. This 

company has promiseji to be given fe 16 crores per annum with zero 
investment. Th|s private management contract did not look and 
the agreement was terminated on 30-4- 1997 which has resulted 
in a loss/of 25 crores. This loss is in addition to the loss 
of Ri 3Q0 crores spent extravagently only on construction and 
friq^ht charges to at the initial stage before workinq
of the scheme.

9. The federation 
demonstration and 
due to formation

f
has star a movement from seminar. Rallies

ly resistance mov 
h^^emK 1 o es, workers, Engineers and

office which continues to lead th movement

10, The Govt---- did-not—pay any hood to the alternatives
s-uggested-by-this—committee. This conference
Govt.to stop the privatisation and j-ack^4/^0''the

the

committee for yy measures for improvement of the pdver
sector and calls upon a±i the 35thousand jbover workers and the 
public to organise a militant, broad bas e^l resistance movement 
to thwart the ^democratic actions of the Govt/'to save the

from 'fslr-vl disintegration.



Resolution on bah IL'-of port and Dock .orkers -rggefetfe^j-i. 
(, (k foUlGA 6pL C&HV6U&

—- ^iat!SChen^i port Trust aPd Chen3i Dock Labour Board Workers 

should be deployed Ln Enna re port, a Satellite port be u ng 
I U.' 

built by thu Chennai port Trust wl±L> be- g<id and assistance 

of APB 3nd to be commissioned during 1998 or 1999. Similarly 

the port Dock 'Workers of the existing Major port ^sho old be 

deployed in the new or sattellite ports being built up close 

to the respective existing major ports.

_ ^iat indis-criminate privatisation of existing equipments 

derations and DocksZ-Berths Jn the Ports should be stopped 
as such measures would adversly afect to the employment 

opportunities and eanjings of the existing workers altharagh 
it ^assured that the existing workers will not be retrenched 

— that the irof!\ore spillage cleanring workers and coal spillage 
cleaning workers employed by the contractors at Chennai Port 

gU"Mand Vizag Port should be o^iaarvLab in the respect W- Port

Trusts^ Cargo handling workers of New Mangalore,Tutico rim

Visakapatnam employed by steveres Association should be

absorbed by the respective port Trust as i&s assured in the 

All India Settlement of 6-12*1994..

— that the Major Port Trust Act 1963 should be amended to 
give adequate representation for Labour Interest in the Port

Trust Board, Specially in view of merger of Dock Labour Boards

The recent practice of appointing Trustees 1 representing

other interest xs should be stopped as this has led to

politicalization of the Ports.

the multi xaxii^x modal Transport system has^to to 

stay in all Major Ports, the stuffing end destuffing 

operations of the container^should be done within the 

respective ports to protect the employment of the existing

workers and security reasons.
%t^Jiberalised/and enhanced benefits underpayment of Gratuit 

Act for the Central Govt, employees shoulc/be implemented for 

port & Dock/workers retrospectively from 1.4.1995. The Govt, 

be urgedyx upon to issue immediate orders in this regard.

contd...2



(An improved pension scheme for the port S Dock workers as assured

by the Surface Transport Ministry should be finalised and the

element of incentives should be reckoned as pay for the purpose 

of pension.

£hat the benefits conceded by the Arbitrator Shri T.S.Sankaran 

for Chennai Fort Trust Workers in his award should be made

applicable to other Major Ports also.That all the left out

categories must be considered for such benefits by the Indian

Ports Association.

)^Hhe system of contract labour in the handling of steel material

• it the '.Jock yard of bAH. at MauaU, Chennai should be terminated 
in the light of Supreme Court lodgement dated 6. 12.96 and the 

labour should be directly absorbed by the principal employer.

SAIL and the Steel Ministry be urged to take necessary action 

in this regard.

=.The transportof Marine Containers without adhering to the safety 

rules adopted in confirmity with ILO conventions has been causing 

accidents within/ &hd outside the Ports and the Ministry of
l(r o|-

Labour should teg- urgeyf upon enforce the Safety rules strictly.
"^he Ministry of Environment should 're- urged to enforce anti­

pollution safety measures in the docks where coalf,ore bulk.

f e rt i 1 i a e rs^_a n^d- chemicals are handled. The Ministry mssy

■f u r LtTuT~ lugged to-make a fresh study on the effects and sugoest 

remedies in all the major ports where dusty and obnoxious car oes

.are handled.

Govt, of India ffr&y bo urg-ed u-pon to- direct the management

of Indian Potash Ltd. to honour the award of the enforcing

authority for payment of gratuity for the contract handling

workers attached to the Godown of IPL at Chennai.





There ere about 140 depots of F.C.I. in Punjab where 

the grain is stored. Twenty five thousands F.C.I. labours 

hu working in these depots. Gut of the 140 depots in eight 

depots coatr at system has been abolished before ten years. 

The F.c.I. workers’s paiedar union is struggling for the 

last twenty years to abolish the contract sy tem because 

hundred depots has already been freed from the co tr .t 

system. In the other*# states of the cotiatry^ a strikes 

wa® organised in a99a-92 in all the depots of Punjab which 

lasted about 1% month* In 1992-93 the congress Govt. who 

abolish the contract system in 73 depots out of 140 depots. 

The workers of the 50 depots were affiliated to INTUC and 

the remaining 23 depots were affiliated to AITUC After few 

months the workers of affiliated to AITUC jointed 1>\ c 

because they had to drew their .payments through IHTUC* 

The IKTUC leadership started a compaign through Govt, media 

and political prepare to dislodge cur-lAl-Jfea^ union’s. 

They preached to tnis-guide# our union workers saying the 

contract system will be abolished in your depots if you 

join cur INTUC union. th® workers of /ITUC as well as 

well other* s L-1 Jhanda unions gave r befitting reply 

and educated our workers not to 3c join INTUC and th® 

workers did not leave ©ur union up till now. as the United 

Pront Govt, was formed in which jjro-workers c.p.i. tnd 

C.P.M. and other left forces sharing the Go^t. t the orkers 

of the 69 depots ere very much hopeful th t the contract 

system must be abolished by the pro worker Govt. after 

many meetings the food Minister D.p. Yadav assurance to 

our M.P. Sh. Gia Singh that Govt, have a gift of new 

to. the labourers of Punjab on 21st Dec. 1996.

..2
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But it is a matter ©f pity that this Govt, 

centre leadership ci the MTUC has done nothing sc far. 

W© have represented many time# with the minister and

M*P* of C«V«X. After many assurances no out come is 

there so far. In one last we want to bring into 

your notice if the contract system from the tKa 69 

back to our .ITUG in Punjab. we nope the party and 

t: e central leadership of MTUC will try their best 

to get the contract system abolish in remaining 69 
depots•

Thanking you.
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(Draft)

SPECIAL RESOLUTION ON CONGRATULATION

(36th Session of the ALL India Trades Union Congress)

The 36th Session of the All India Trades Union Congress, on receiving -the

Korean workers and people and -th 
th^-ce-ntrc ’wn~D~CTf-f^^

Comrade Kim Jong II, the great leader of the 
■ desfender of -the-so ci al ism- with—the mass-ef

the supreme head of the

Korean Revolution, e F and greates t honour

The Session highly appreciates that the respected Comrade Kim Jong II, the

incarnation of defending the socialism and the guider of the cause of
independesnce, undividedly systematised and extensively developed the 

revolutionary idea of the great President Kim II Sung, the Juche idea with the 
man at the centre, by greatly contributing to the development of Korean

Revolution and to the fulfillment of the cause of indeTpendesnce in whole world.

Specially emphasizing that thanks to the warm love of respected Comrade 
Kim Jong II for the masses of working people and his politics of deep trust,the 

leader. Party and the masses were firmly connected with one blood and flesh, and 
so the Democraatic People’s Republic of Korea is by the means of single- hearted 
unity, the weapon which is stronger than the nuclear weapons in the world, 

frustrating the political, military and economic preassure of the imperialist 
and reactionary combined forces including the United States and continuously 
developing the socialism with the masses of people at the centre, the Session 

decidess as following.
First, the Session expreses the most respect to the great leader Comrade 

Kim Jong II and the firm solidarity with the korean workers and people in their 
struggle to defend the fortres of socialism and to realise the indespendent, 

peaceceful reunification of the country under ihis wise guidance.
S-econh, the Session appeals upon all the trades union organisations the world 

over to wage the solidarity movement on a world-wide scale to oppose the 
-imperialism and to safeguard the DPR of Korea, the fortres of socialism, in 

order to construct the independent new world without the domination and 

subjugation, war and poverty.
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Date....

RESOLUTION DEMANDING THAT THE FISHING TRAWLER WORKERS 
TO BE BROUGHT UNDER I.D.ACT.

India has one othe biggest Sea Coasts in the world encircled by 
three Seas, which abound in immense Wea foods. Lakhs of fishermen 
community depend on the Sea coasts for their living facing all the 
hazards to their lives.

Due to heavy mechanisation, hundreds of fishing trawlers and 
thousands of mechanised fishing boats have been operating in all the 
big and small ports of the country. While there is no Law or Act 
appiicaibe for hhe Fishing Trawler Workers, only the Captains/Bosuns/ 
Engineers working on the trawlers are covered by the Merchant Shipping 
Act. Thus these fishing trwler workers are exploited by the Fishing 
tycoons without minimum wages or proper service conditions or Accident 
Insurances. While these tycoons earn crores of rupees/doliors, the 
poor workers, who risk their lives on the high seas spending long 
spell of servie away far from land and people, earn meagre wages.

This 36th All India Conference of AITUC demands the Central 
Government to amend the I.D. Act suitably to bring these fishing 
trawler]mechanised boat Workers under I.D. Act. It also demands 
that the P.F. Act., firatuity Act, ESI and Minimum wages act are 
made applicable to them.
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RESOLUTION DEMANDING A. COMPREHENS IVE LEGISLATION 
FOR HEAP LOAD WORKERS.

cwc,
Lakhs of Head Load Workers are working in various places in FCI 
Markets, Railway Stations, Bus Stands, Various Transport Companies 

etc called by different names of Hamali, Mutha, Kalasi and Head load 
worker etc, thooughout the Country. The blight of these unorganised a 
workers is miserable since there is no law governing their service 
conditions. They are xst one of the most exploited sections of the 
workers, though they play vital role in the transhipment of food grains, 
merchandise, machine tools etc.

The P.F. Act, ESI Act, I.D. Act, Minimum Wages Act, Bonus Act, 
Gratuity Act or the recent Pension Act have no meaning for them. They 
carry head loads and often incur accidents which are either fatal or 
maim them for the rest of their life. But there is no medical treatment, 
no compensation or atleast no alternative employment for them.
The ILO Convention that the bags ene can carry should not be more than 
50 Kgs Bas gone by default and ga bags weighing 100 Kgs are thrust on 
their Heads, often crippling them. There is no old age Pension to 
these workers, whom Old Age comes at the earliest.

The 36th Session of AITUC meeting at Amritsar between 16th to 
20th October 1997 demands the Central and State Governments to 
enact suitable comprehensive legislation to register these workers, 
providing them with ESI, PF, Gratuity, Medical Insurance and Old Age 
Pensions along with security of service.

Af
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