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# Labour Participation in Menagems=t
% Works Committeszs

#* Nagotizting Machinery
% and

¢ Whitley Councils

The Schere of Labour Participation i1- Menmapement was first
mentioned in the SBecond Five Year Plan in our country. Experts were
sent from India to Yugoslavia and some West Buropean countries to
tudy the functioning of Works Councils ang such othar bodies.
QT W 5 e LR il SRR e this subjsct.
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The necessity for such an experiment - whatever might be 1its
content - arose more with the stress on industriazlisation in our
country in the Se gond Five Year Flan. What setuslly the bourgeolsie
want under this slogan 18 workers! consent in maintaining capitalist
production rela tions sed on private profit and their cooperation
with the factery management in its me thods of explolitation so as
to blunt snd minimdlse workers! struggles ageinst themn.

The or'ganised working class is therefore opposed to such
schemns. In France, when de Gaulle made such & schene

v through statute, the French TU movement rejected mnd
it

Workers can and do managae enternrises in 2 socialist society
hecause thera they ars in power ir the Geovernment and production
is not done for private profit.

A question may than Ta asksd: c¢c2n such a scheme be approved
in a nationalised udertaking which is not run for private profit
anised working class BarbielpaEcess Wy

S

4nd should not the org
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The public sector enterprises are run on no better principles
than those of the private capitalists though.hersin the p}ofits go
to thg State ." The public sector, as it presedvirun. SHCINSSIES the main
to build up State capitalist sconomy and hznecs has no socialist
approach either towards the workers or the p=sople. It is mostly
advised or influenced by big financizl interests, sxcept in'a few
cases isuch.-as Bhilai. Steel), lete. | That s why i Gl aSHaRETEUSE R
sector which is excluded from the schere of labour participation in
menagement, viz., reailways, defence factories, P&T, LIG, ports and
docks, =tc. ;

The subjects which these councils can deal with sXclude the
most vital peris of management and cover only the following:

i) to improve the workiag =and living conditicms of the employ=es;

R v
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mprave productivity;
iii) to enccurage suggestions from tha smployee s,
jiv) to assist in the administraticn of laws and agreements;

v) to sserve generally as an authentic channel of communication
between the manapgement and the employees; and

vi) to create in the employzes A live sense of participation.

The managements both in ths Private Scctor and Public Secter
would not sllow the workers ''to interfera" with their bureaucratic
structure of management, with questions of finance and profits, or
wages or prices, etc. Hence workers have not liked and shown enthusiasm
for this Scherme .

Vhat is the attitude of the AITUC towards this Schere ?

The. ATTUC does not believe there iz any possibility in capitalist
society for real labour participation in managerent. Neonetheless, the
situation in cur country is such that whatever machin=sry is available
and can be utilised for the defence of workers'! interests, the AILTUC
should participate in it, We must spe cially try-to utilise, to wk}atever
axtent possible (it is limited no d~ubt) in Public Sector enterprises
to fight bureaucratic man amement and have = che ck o the wastages

and corruption.

Ge-erally, employ=rs in both the sesctors insisted gl experim"\t]:_q'{
this scheme only threugh the uiions of the I‘_\I’IUQ. In Ijllndustr-m Mochine
Tocls, Ltd., Rangalcre, whers an indeps 1dent ighiag arrivad =2t an
asreemant on lahour participaticn 4 ma-agement, it was allowed te

functicn only i- the spheve of improving the condition cf the cantesn 2
raising preductivity. ¥hen the unieon

and the management clashed cn the
1 3 = Lol n + <~} i - ren t‘_.-. Ra]
preblem of wages and preduction norms, the schenme can: > an end.
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The break.came.because the union gave a Charter of Demands at which
the Managing Director took offence. One of cur plantaticn unions in

W.Be@gal alsc has an agreement om labour participaticn in menacement
but its experience is noct known.

The AITUC rightly peinted cut long 2go that before any such
schemes of perticipaticn in management are thought of, the mechanism
of Works Committees should e fully developed. The Works Committees
should be established evervwhere, they should bs =2lected demccratically
and allowsd wider scops. After raising it azain and again in the 15th
and 16th ILCs, in the 17th ILC (1959), it was decidad to set up a
triparvite sub-ceommittes to discuss the functic-ing of Works Committees
and sugmest amendrents to the laws and rules on  the cusstion.

Provisions recardine Werks Commitiees are very leocse in the
Industrial Disputes Act and Rules. Its scope is not properly defined.
It cannot discuss sny subject which affects the industry as such.
Flecticns are totslly left to the sweet will of the management.  fThe
Chaivman whe is generslly the menager has tco wide powers.
Constituencies for the election are not clesarly defined with the
result that these are changed by the employers the way it suits
them, and nobody, not even ths Government, can interfere in it g
The procedure of the meeting is not fixed. And last but not least, thers
is no gusrantee that even the agreed decisicns of the Works Cormittee
will he implemented.

In scme plants, Works Committees are doines useful work as far
as organisation of canteens and sports are concerned but they are not
in a position to discuss the problems of personnel, wages, hours of
work, victimisation, etc.

Tven with the above défects, the ALTUC has tried to functicn
in the Works Committees and through the elected r epresentatives of
workers, make use of them to defend and further the workers' interests
to the extent possible. But it has been our experience that whenever
the elections to the Works Committees, the representatives of the
AITUC 1line of thinkineg or its unions get a majority, the management
sabotages their work or refuse tn allow them to work. .In some ragions
or industries wheve ths ATTUC is strong, the Government and management
dissolve or rafuse to establish Wrorks Com mittees.

ITn U.P., when the Government found thet the Works Committees
are not fulfilling the purpose for which the employ=rs wanted them to
utilise, they have suspanded all Works Committees since 1950. Representa-—
tion to the Union Government has led to ne result.

In certain other centres also, the State Government representatives
have taken the same view in practice theough no Governrent order 2s
such withdrawing Works Committses has been issue=d.

I the BIR Act region 2and in Tiscn{ Jamshadpur, the Works Cormmittee

is nominated by the 'representative ! unions and therefrre it i1s always
in the hands of the INTUC.

ofia
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In Public Sector (viz., in the NCDC - coalmines cwned by the State
and in the Chittaranjan Loce Works), the officials intervenedin fhe :
Wrrks Committees richt frem elections and in their day-to-day functiconing
and therefore make them absolutely ineffective. :

The tripartite sub-committee has coms tc cert=in conclusions in
which the scope of Works Committee has men restricted i- the name of
defining it »nd the chairme ship of the Works Committee is #iven sclely
to the empleyers, instead of allewineg worksrs! nominees also te be
the Chairman on alternate cccasicns. Our representative on the
tripartits sub-cormittee has submitted a note of dissent against the
manner i~ which the sub-committee fu-ncticnnd =md the decisions
were tsken.,

The repert of the sub-committee will come up for discussion
in the next SLC or 1ILC.

Tha ATTUC demsnds that following steps gh~ald bo tsken for
the efficient functioning of Works Cormmittses:

1. Works Committees shruld be allowed teo discuss =211 issues
concerning the plant. Agenda from the werkers'! representatives
in the Works Committee shculd be accepted and this should
not be left to the discretion of the Chairmen.

2. Flection of Works Committes sh-uld ke by all workers and with
no reservations for anybedy. The votinz sheuld be by cumulative
method. The system of nomination o tne Works Committee should
be totally abolished. The election should be conducted by
the Stote/Central Labour Rolations Machinery except when the
employer 2nd the TUs agree to conduct elections by themseslves.

3. Chairman and Secretary's post sheuld be changed from amongst
enplqur/worker reprasantatives alternately.

garding conduct cf meatings should be clearly
definad: workers' representatives should be given off time to
_ ' - tes work from their duty hours and it should
be paid by the factery. They be given facility to move
about the factery in connection with their work. Works
Cormittze members shruld net be victimised for their work
or expressions of cpi-nion in comnecticn with Works Committee.

N
.

Implenentation of at least unanimcus decisions of the
Works Cormmittee be ansured throuch lagislation.

W o 3k

A system of Standing Ne gotiatins Machinery has been in HenRiceians
was introduced during this peried — 8 ecizlly in Public Secter, in the
railways, defence and P&T departrents to discuss issues with the
unions of the employees. t was usually - three-tier system, the

topmest being with the Ministry/Railway Board, middle with the heads

o
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of departments at regionsl levels and the lowest one with the immedi=te

hgad at local level. In the Negotiating Machinery, the representatives |
of the werkers' org-nisations had a bipartite talk with their employers. '
The Machinery had no statutory authority but were based on mutually agreed |
constitution or conventions., ] |

i Thg Ne gotiating Machinery was a form of recomition of the
?eceratlons of the employees by the employers. Cert2in facilities
in conne ction with its work were given and the procedure of repre senta-—
tion in writing and through interviews was chennelised.

Theugh the Industrial Disputes Act is applicable te industriel
workers in the railwsys and defence, it wes in fact never applied in
practice when disputes arose, spscially on the question of refarring
issws to adjudication and tribunals. It wes o moot question as to
what was the next step when an issue remained unsettlad a2t the top
level nerotiating mrchinery. No deoubt, the worksrs were free and
entitled te give striks notice 2nd resort to the last wespon in the
armoury of workine class. Attempt to have any kind of settlement
through a third party in such coses was resisted by the Government as
an employer as well 2s Govermment. Lasbeocur Relations Machinery of
the Government was helpless in the case where the State is an employer.
This hes been clearly borme out in the casz of the recent strike of
Central Government employ=es. A provision Ix made in the Constitution
or rules of the Negotiating Machinery that unsettled cases will e
refaerred to Tribunal has never bean adhered to. In the Railways, the
one-man Tribunal (Shankar Saran Tribunal) was not able to deliver the
goods, due to the obstructive attitude of the railway administration.

Another big drawback in the functioning of the Negotiating
Machinery (except perhaps in P&T) was that it did not meet regularly
or even as provided in its co-nstitution. It was the sweet will
of the Minister or the Chairman that prevailed in the matter
and in the defence department, often it met only once a year.

The representatives of the empleying Ministries often carme
to these meetings without any prepared viewpoints or material for
discussion and decision on thz peints on the agenda. As a result,
a number of items were kept pendinz and then it took them a long
time to come toc a final decision.

Non—implementation of the agreed decisions of the Negotiating
Machinery was another constant headache.

' Despite the above drawbacks, the Standing Ne gotiating Machinery
with its accompanying facilities which conferred on tae otherwise
unrecomised unions and Federations a de facto form of recognition, were
fully utilised by the trade unions. It is because of this that
withdrawal of this machirery from the AIRF, AIDEF, NFPTE and other
Cantral Government smployses' unions after the July 1960 strike
has created a serious situation for the unions.

T
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Government is now considering to introduce WHITLEY COUNCILS for
workers employed in Government services and Statg-enterprises. It is
sqi? that they will be of a kind suited to Indian conditions or
Indian brand of Whitleyism. Until the rules are published, it would
be futile to discuss its effects here .

Az Nevertheless, we may bear in mind some of the salient points of
difference which exist in our country as against the United Kingdom,
with regard to Whitleyism:

l. In UK. there are Staff Associati-ons enbracing a particulear
category of sarvice or traode or particular department. Membership of
the organisations overlap in the sense that an employee may be member
of the craft unio- 28 well as =2 departmental association, etc.

In India, the=e are no craft or cate gory-wise unions worth the
nare (though in railweys, we do hear Bome names off a~d on in
newspapars). We have industrial unions and federations,
embracing the whole industry.

2. In UK., recogmised and unrecomised Staff Associations have
some sort of understanding amon; themselves on slection of Staff Council
representatives at national and departmental level.

In the Indisan conditions, as they exist today, there is no
possibility in the near future, of all Central Government employees'
unions and federations coming together and forming a united
organisation. In fact, the INTUC is busy disrupting the TU orcanisa-
tions and setting up rival unions and is getting help from the

ruling party and the Government.

3. In UK., these Staff Associestions are permitted to have
cutsiders and even elect them to the Whitley Council. These Associations
can get themselves affiliated to any TU centre or political party.

In India, there is talk of elections to the Whitley Council but
only employ=es will be permitted to contest elections., The
Ceritral Government employees are debarred from taking part in
"politics", which means that they cannot be member of any
political party or organisation, cannot attend or participate

in any political meeting or cannot stand for election to the
legislature or even a local municipal council. In fact, they are
debzrred from any public activity frowned upon by Government.

L. Whitleyism applies to only non-industrial employses of the
Government in U.K,.

5. Decisions taken by the Council are given effact to and de
not await sanctions of ministers, though Parli=ment has a right to

veto them. In UK., the officials of the Ministry t=ke decisions in

e (G ouael & /
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6. There is no ban on the right to strike i~ U.K.

The idea of Whitley Councils was first mooted in India by
the Royal Commission on Labour ap pointed by the British Government in
1929. The idea then was to avoid recognition of unions and kill
the growing mass trads union movement which was mainly led by the
left-wing political leaders.

‘In Great Britain, the Whitley Councils could not be an alternative
Fo the trade unions because trade unionism there is strongly entrenched
in the working class, is united and of old standing.

But when the Government employees formed their Givil Service
Associations and Staff Associations, and showed sympathy with the
1926 General Strike which shook the CGovernment, the Tories banned
these associations from joining the British TUC and offered the
Whitley Councils as a media of rezvlar consultation and in fact,
cellective decisions. The Whitley Councils there presumed the
existence of service assoclations.

In India, the Second Pay Commission has revived the subject.
The Commission has proposed Whitley Councils for the Governrent
erployees, both industrial and non-industrial.

The Commissiori accepts the fact that nearly half of the over
two million employees are organised in their Associations, most of
them having the character of 2ll-India organisaticns. Theses organisa-
tions, such as NFPTE, AIRF, AIDEF, etc. do negotiate with the
Gover ment, some have Negotiating Machinery and thus possess a form
of recomition and collective bargaining.

What additional advantage will the Whitley Councils as proposed
give thess unions and associations?

Will the officials functioning there on behalf of the Government
take decisions and will the agreement be binding and carried out?

Will they have a wider character th=an is enjoyed by them
through whatever machinery existing today?

Will they be expeditious or be turned into another set of
Tribunals with =11 dilatory processes?

Will Covernment accept arbitration on 21l issues not agreed
upon and will that machinery be satisfactory?

The Government proposzls ban outsiders and right to strike.

It offers in its place compulsory arbitration. It also offers an advantag

that 21l the associations and unions of =211 services and secters will be
centrelised through a Centralised Whitley Council.

But, unless the above questions are clearad, it would not be

advantageous to accept =my kind of Whitley Councils. They must not lead to

the loss of present advantages and the death of the corgenised : }
TU movement. But an integration to a hicher stage can be considered.

e
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A major development is the attempt of the Governmen
concerned and the Corporation to change-over from the Panel
Syster to the Service 3ystem at a number of places. The
changeover is being effected in the fact of clearly expressed
opposition of the workers and in gross violation of the
unanimous recommendation of the Indian Labour Conference
session at Nainital, that workers should be consulted as to
which syster they prefer,

The Mudaliar Report has made a scathing criticisr of ;
the working of the Panel System and has recommended the |
setting up of polyeliniecs, each having Panel doctors and at L
least two Service doctors, one of whom should be a lady doctor. L
This suggestion will be worth considering provided the ?
polyclinics are equipped with X=ray plants and are combined
with diagnostic centres and specialised treatment.

Workers have been demanding revision of the scale of
F contribution by raising the exemption limit, reducing the
percentage charge and by making the actual earning instead
of average earning the basis of calculation. The Mudaliar
Report has recommended that deduetion should be made on monthly
averages on a slab system, instead of the present method of
computing on weekly averages.

At present, workers are contributing more than the
employers. For example, in the year ending 31.3.60, workers'
share of the contribution was Rs.4.C3 crores and that of the
employers Rs,3.18 crores. The proposal of the Labour
Ministers' Conference to enhance the employers'! congribution
from 1~1/4% to 3-1/2% in implemented areas has not been
enforced though in principle, the Corporation has accepted it.
If this is done, the decision about building hospitals and
clinies can be more speedily implemented and medical and
sickness benefits improved. At the same time, the genuine
demand of the workers, about reduction of thelr share can
be easily met. Of course, this is not a precondition for
consutruction of hospitals, etc., since Rs.18 cpores has already
aceumulated in the ESIC's Reserves.

A recommendation made by the Mudaliar Report which merits
full support of the workers is regarding provision for industrial
housing, The report points out that unless adequate housing ‘
facilities, with the provision for playgrounds, schools, etcJy> E
are provided, a health scheme leses much of its benefits.

The suggestion is made that permission for new industrial

ventures should not be given unless a satisfactory method and
provision for housing for labour is also forthcoming. Besides,
the dual control exercised by State Governments and the Corporation
causes hinddrance to theefficient working of the Scheme. :

The AITUC, therefore, demandss

i) Immediate extension of the scheme to all registered
factories, including the seasonal factories;

ii) Immediate extension of the scheme to families of
jnsured workers with provision for full medical benefits includ-
ing hospitalisation.

iii) Immediate construction of hospitals in all major
centres and adequate reservation of beds in places where
there are no ESI Hospitals.

iv) Raising of the employers' contribution to the
statutory limit of 4-3/4% in implemented areas.

*e 3
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v) No changeover from panel to service system or service
to panel except with the prior approval of workers.

vi) Emplementation of the recommendations made in the

Mudaliar Report regarding provision of polyclinics and industrial
housing.

vii) Waiting period of two days for payment of cash benefit
should be dispensed.with.

viii) Inerease in the cash benefit to 75% from 50% and
increase exemption limit from Re.l per day to Rs. 100 per month.

ix) The scheme should be extended to employees drawing
Rs.500 per mensem instead of the present level of Rs.400,

x) Right to continued employment in cases of partial and
partial=-permanent disablement, as also in cases of workers who
have recovered from serious and prolonged illnesses like T.B.,elc.

x1) The provision for cash benefits available at present
to T.B., Cancer, etc, patienis, should be extended to cover
cases of other prolonged milignant and chronic illnesses and
of injuries received outside employment.

xii) In units where existing benefits are as good or better
than those under the Scheme and workers ask for exemption, such
exemption should be granted.

xiii) Adequate representation to the AITUC in the E.S.I.
Corporation, StandingCommittee of the Corporation, the
Regional Boards and local committees under ESI; abolition
of the present diserimination made againgt the AITUC.

The AITUC further demands that industrial employees of
the Central Governczent should be provided with the same medical
facilities and benefits as are available to non=-industrial
employees, as have been recommended by the Second Pay Commission.

The Employees' Provident Fund scheme, as on 31st March
1960, covered 27 lakhs of workers in 45 industries.

The Buployees' Provident Tunds Act has recently been extended
to cover all factories employing 2C or more workers as against
the earlier limit of 50 or more workers, and to motor transport
undertakings and mica mines, as well, ‘his concedes in part af
the demand of workers to bring within its purview all registered
factories and transport companies.

Provision has also been made in the Act to raise the
contribution to 8~-1/3% instead of the previous 6=1/4%. But
it has been deprived of much of its practical value by making
it dependent upon the so=called "financial capacity" of each
indus tryo

The AITUGC, therefore, demands thats

i) The Employees Providend Funds Act should be extended
to all registered factories, all transport undertakings, all
shpps and establishments, cinemas, hospitals, hotels, ete.

ii) The rate of contrilbution should be compulsorily raised

.0.4
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iii) Benefit should be extended to anployees drawing
upto Rs.1000 per mensem.

iv) No exemption to newly-established units,

v) Interest should be at 4% and in both exempted and
non-exempted factories.

vi) No forfeiture of the employers! contribution in case
of workers dismissed or discharged from service,

vii) Extension of the Scheme to seasonal factories and
works-charged staff,

viii) Himpiyim Simplification of the procedure for granting
of recoverable loans from the Provident Fund; no restriction on
such loans,

1x) Adequate representation to 4ITUC in the Board of
Trustees of the Employees Provident Fund.,

111, MATERNITY BENEFITS,

The Maternity Benefit Bill 1960, now referred to the
Select Committee of Parliament has some good provisions,
These ares (a) The benefit period is retained at six weeks
before and six weeks after confinement; (b) the cash benefit
is fixed at a sur equivalent to the average daily wage or
75 nP whichever is higher; (¢} in addition, a bonus of Rs.25
will be given at the time of confinement; (d) depending upon
the doctor'sreport, full wages will be paid for one month,

The rate of cash benefits is too low and should be g
minimum of Rs.2 per day. The bonus, meant as lump sum relief
is also low and should be raised to at least Rs.100 and
period should be reduced to 15C days,

In the Bill, the State Governments have been empowered to
extend the provision of the fact to commercial establishments,

While these provisionz are good, they do not go far enough.
At the same time, the Act has cer%ain retrograde featuress:

(a) Only those workers who are in continuous employment for
240 days in the 12 months before the date of confinement will be
eligible for benefits. This qualifying period should be reduced
to 150 daysyas in the existing provisions of the Kerala Acte

(b) The State Governments have been emplowered to exempt sea-
sonal factories. Such exemption should not be permitted and the

minimum qualifying period should be waived in the case of seasonal
workers,

i1Ve GRATUITY,

Gratuity 1s a benefit to be given to the workers at the time
of retirement in a lump sum for past services rendered and for
the retirement period. This is quite different from other
benefits like Provident Fund, which is in the nature of compygl=-
sory saving with incentive. This view has been expressed by
the Madras Industrial Tribunal, The AITUC demands that a
legislation should be brought fixing gratuity at the rate of
one month's wages for every year of service,

L N 5
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Yo WORKMEN'S COMPENSATION:

It is necessary to have suitable and long=-overdue amend-
ment of the Act to dispense with the waiting period of three
days, enlarge the schedule of occupational diseases, simplify
the procedure for establishing the disease and double the
present rates of compensation.

There must be statutory provision for an employment
relief scheme, which should be drawn up after full consulta-
tion with the workers'! organisations,
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‘A
y ON_TRADE UNION AND DEMOCRATIC SIGHTS,

The 26th Session of the AITUC takes a serious view
‘of the mounting attacks on democratic trade union rights.

The repressive machinery of the state is being used
more and more ruthlessly against the working class, peasantry
and the common people and their organisations. Railway workers
of Dohad, Steel workers at Jamshedpur, Port & Dock workers,
Engineering and other workers at Fgridabad and common people
demonstrating against high prices in Calcutta and Punjab have
had to face bullets in police firings and many workers have lost

i their lives.
4; A new and disturbing development is the use of the
{ army, intended for the defence of the country, against the
1 workers struggling for their lives. In Jamshedpur and other
places the army was utilised in defence of the interests of the
ﬂg'. owners of the factories with a view to overawe the workers by
display of brute force and armed might.
~i In a number of states security proceedings under
Sec. 107 Cr.P.C. are launched against trade union leaders and
:ﬁk active workers. It is noteworthy that in overwhelming number of

such proceedings, comrades proceeded against have been discharged,
_ which proves beyénd doubt that such proceedings are being
> ! resorted to with the sole object of harassing the trade union
: leaders and militants and paralysing the trade union activities.

On the eve of struggles of workers, the police

frequently arrest and detain the activists with a view to behead
the strugeles. In many centres, TU leaders are falsely implicated
in cases on charges of kwurder, loot, arson and conspiracy.

Preventive detention, which no democratic country
resorts to in peace-time, has become a normal feature in India

and is widely used during strugsles of workers. During the last
strugzle of Central Government employees, it was widely resorted
to. The Act isself has become virtually a permanent statute,
having been coritinously given new leases of life by means of
extensions for three-year periods.

Freedom of speech and assembly is totally denied to
workers going on strikes by prohibtory orders under Sec.lik Cr.
P.C. In Delhi, directly adminstered by the Home Ministry of the

Government of India, there is a permanent ban on processions

and meetings in the main thorough fares and centres of 01d and

New Delhi. Even where no probibtory orders are in force, the

right to hold meetings 1is severely curtailed by misuse of provisio
of the City Police Act, _

Townships and the ar%s of the state undertakings,
such as the Railways, H.M.T., Neiveli Liganite Project, Rourkela,
Durgapur and 3hilii steel plants, etc., are declared the private

property of the undertaking concerned and no meetings are allowed
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in the areas where workers live. Moreover many undertakjngs such as
Chittaranjan Railway ippkshop, Port & Docks, etc., are declared
'prohibted areas', and no access to works is allowed to kaxe

trade unionists. Similar situation obtains in the collieries and

Jamshedpur.

Thus the vast number of workers in the 3tate
undertakings and collieries, who are engaged in producing goods
amd services so very vital to our economy, have been reduced to
citizens without any right whatsoever.

Chdllective bargaining is the basis of the
trade union movement. This right which is recognised in all
civilised countries, is being reduced to a mockery by recognising

unions in which the majority of workers have no confidence and
entering into agreements with them. Such agreements are being
sought to be enforced on the entire workers., The worst offenders
in this regard are the State and Central Governments.

The State and Central Governments encourage
and abet the private employers in their refusal to recognise and
enter into agxesmamt negotiations with majority unions. Cases
have been known, wheee the employers themselves start unions
and enter into the so called agreements with them with a view to
bypass the legitimate demands of the workers, represented by
their militant unions. Such agreements are smzrremd entered into
even after awards of tribunals have been obtained by the workers.
Despite such glaring unfair labour practices, Government not
only does not intervene, but often encourages and at them,

The Covernment and the employers have been
consistently refusing to accept the only correct method of

deciding the representative capacity of the unions by means of a
ballot.

The State and Central Governments practise
diserimination against the unions affiliated to AITUC, Not only are
they denied adequate representation on committees and other bodies
but the Labour Department is utilised to deny even normal concilitior
and adjudication to the affiliates of the AITUC. Cases are not mare
when even registration of unions is not given or is indefinitely

delayed simply because the sponsers are suspected to have affiliat-
fon with the AITUC,

Victimisation of trade unionésts has become a
common practice,Thousands of Central Government employees have been
dismissed, diacharged demoted or victimised in other ways. Sec. L(a)
and L(b) of the Central Government Sevants' Conduct Rules, under
which employees could be arbitrarily dismissed is being resorted to
widely. Inthe Frivate Sector, the provisiong of the Standing Orders
"that acting in'a mannersubversive of the menagement 1is punishable™,
is being widely resorted to for arbitrary dismissal and victimisatia
of trade union activists.

Plans are afs

R I N T TR T P




(3)

Plans are afBot to deny the right to strike to large sectio
of the Central Government employees and place a ban on 'outsiders'
in their trade unions. The M.?. Government has enacted a kax law
under which strike# by its employees has been banned.

The right to peacefully picket has been made non-existent
by misusing various provisions of tre criminal law. But at the
same time full protection is given to goondas, blacklegs and
strike-breakers.

Thus, the state machinery is being utilised to deny the
working class democratic and trade union rights and to obstruct
the growth of an independent and militant trade union movement.

The 26th Session of the All India Trade Union Congress
demands:

(1) Repeal of Sec. 107, 151 and other preventive sections
of the Cr. P.C. as well as the Preventive Detention, M.P. Egeential

Service & Public Security Acts,

(2) The amendment of the City Police Act and the Police Code

(3) Repeal of the Sec. 4(a) and L4 (b) of the Central
Government Employees' Conduct Rules and similar provisions of the
Railway Bstablishmehbs Code and the Standing Orders; repeal of the
Safeguarding of National Secﬁrity Rules.

(4) All Government employees who fall in the category of
'workman' under the Industrial Disputes Act should kx have the
right to form the trade unions.

{5) Right to hold meetings and access to workers for trade
unionists mmad in all colonies of workers and townships.

(6) Recognition of trade unions on the basis of Secret
ballot of all workers of the undertaking concerned.

(7)An end to discrimination against the AITUC and its
affiliates.

The 26th Session of the AITUC calls upon all trade unions
and workers, irrespective of their affiliation, to mobilise their
ranks and all democrats against these attacks on democratic and
trade unién rights. ;

The AITUC is confident that with unity and determination, °
these attacks can be repulsed and trade union and democratic rights
can be safegugnded.

The 26th Session of the AITUC decides to celebrates Yay
Day 1961 as 'Trade Union and Democratic Rights Day'.
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PRESS COMMUNIQUE

January 6, 1960

II0 DIRECTOR GREETS AITUC SESSION

Shri V.K.R.Menon, Director, International Labour Office
(ILO), India Branch, today addressed the 26%h Scssion of the
All-Tndia Trade Union Congrcss.

Shri Menon greeted the Conference on behalf of the
Director-General, ILO, Geneva, as well as on his own behalf
and wished the conference all succesSSe.

The ILO, Shri Menon said, has a menbership of 95
countrics and he hoped within a yecar, the figure would reach
100, The ILO has no power of sanctions but with its
tripartitc character, the workers, employers and governments
having equal representation on it, the ILO has been able
to render valuable service.,

He conveyed his warmest grecetings to the delegates
and said that he would watch with close interest, the
successful outcome of the Conferencec.

Shri S8.8,Mirajksr, President, AITUC, thanked Shri
Menon for his participation in the AITUC Session and for
his message of greetings on behalf of the ILO,

+

Shri S.A.Dange, M,P., General Secretary, ATTUC,
addressed the AITUC Session today, presenting his report.
(Summary of Shri Dange's report has been separately circulated).

Among the messages read at the Session were from: the
Al1-China Federation of Trade Unions, Peking; and from the
Coneral Confederation of Labour, Paris, (Texts circulated
separately).

+
Earlier, the 26th Session pald its homage to V.Chakkaral
Chettiar, former President of the AITUC., Following i1s the
text of the Condolence Resolutions adopted:

COMRADE CKAHHARAI CHETTIAR

The 26th Scssion of the AITUC expresscs its profound
grief at the demisc of Comrade V.Chakkaral Chettiar, the
former President of the AITUC. Comrade Chakkarai Chettiar
had served in the Indian trade union movement for ncarly four
decades, being onc of the founders of the very first
organised trade union in India, the union of textilcs workers
in Madras City. He stood by the Imndian working class through
thick and thin all these forty ycars. Whilc the AITUC faced
severe reprecssion in the ycars 1947 to 1952, Comrade Chettiar,
in spitec of his agc, stood by the AITUC and tricd to preserve

(Contd.)




page two

the unity of the Indian workers. Comrade Chettiar was a
profound scholar, respected by Ghe people of India, particu-
larly of Tamilnad and a devout Christian. He was an asset

to the AITUC at a period when the AITUC had to face attempts
at disruption. The 26%th Session pays its homage to the
menory of Comrade Chekkaral Chettiar and pledges to carry
forward the great traditions of militant trade union movement
which he consistently upheld."” :

The Session also adopted the following condolence
resolutions:

"DPhe 26th Session of the ATTUC mourns the death of

numerous workcrs and trade union members, who have lost
hoir lives in firings and attacks by police and euployers
in various parts of the country during the last bthrec years.
These include two Hindustan Aircraft workers of Bangalore:

%z workers abt Jamshedpur during the 1958 strike; 5 at Madras
during the All-India Port and Dock strike, 4 workers of
Chandanathope and Munnar; four workers atbt the Rihend Dan,
two at Katihar jute nmills, -5 at Faridebad and 5 railway
workers of Dohad dwring the recent Central Government employees'
strike, The AITUC pays homage to the memory of all these
martyrs and pledges to defend the intercsts of the working
class for which they gave their lives.

+

"The 26th Session of the AITUC deeply mourns the gsad and
premature demise of Cowu.Shankarlingam, & bold and fearless
fighter in the cause of the working class and of the rallway
workers in particular.

"Gom.Shankarlingan who was an assistant foreman in the
Central Rallway workshop in Boumbay, was dismisgscd from
service in 1952 for his trade union activities. Hc took a
foremost part in organising the G.I.P.Railwaymen's Union,
of which hc was the General Secretary for a long time. For
his union activities, hc was arrested and detained thrice,
once in 1940, then in 1950 and again during the recent strike
of Central Government employees.

"Tn his sad demise, not only have the railwaymen lost
a great friend and fighter, but the enbtire working class
of our country has lost a valiant lcader.,

he ATTUC pays its homage to The memory of Com.Shankar-
lingan and conveys its condolences to his bercaved family."

+

"Mhe 26th Scssion of the AITUC expresses its profound
erief and indignation at the death of Comrade Hassan Nasser
in mysterious circumstances while undcr detention in Lahore
Fort. It is reliably reported that Com.Nasscr, an active
trade unionist and political worker of Paklstan was tortured
to death and the Pakistan authorities connived at concealment
of his body which was not even handed to Com.Nasser's
relatives for burial.

n"The AITUC unequivocally condemns the brutality and
repressive methods of the Pakistan Governucnt which resulted in
Com,Nasser's tragic death at an carly age. This Session pays
respectful homage to his memory as a courageous fighter for
the working class who fell at his post, in the difficult
conditions of nilitary dictatorship.™

+

(Contd.)
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CONDOLENCE RESOLUTIONS (CONID.)

"he 26th Session of the AITUC expresses its deep SOrrow
at the deaths of Comrades P.D'Mello, Bombgy dock workcrs' leaders
Binode Mukherjce of Bihar: Nanubhai Desal of Gujcrat;

Gaddam Babiah of Singareni coalficlds; Sommnath Dave of
INTUC: M.V.Wadhavkar of Bombay enginecring; Badal Dev of
Jamshedpur; Sisir Roy, Gencral Seceretary of UTUC; Krishna
Chatterjee of Colliery Mazdoor Sabha, Asansolj A.Dass of
Praga Tools, Secunderabad, and other lcaders and organiscers
of the working class movement who have passed away since the
last session of the AITUC, It also regrets the passing away
of Shri Feroze Gandhi, a sincere friend of democrabic and
progressive causes in Parlianent."

+

"The AITUC records its profound grief at the passing
away of outstanding leaders of the world working class
movement like Harry Pollitt, Chairman of the Communist Party
of Great Britain: Wilhcln Pieck, President of the German
Democratic Republic: Lai Jo-yu, Chairnan of All-China Fcdera-
tion of Tradc Unions, Ancurin Bevan of the British Labour
Party and trade unions and Alssat Idir of the Algerian Trade
Unions who was tortured to death by the French colonialists.
The working class of India salutes the great contributions
of thesc comrades to the cause of international proletarian
solidarity, national independence, pcace and socialism and
resolves to carry forward the noble causes to which they
devoted their lives."
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26th Session of the AITUC
ST Goinbatore
*t Janmary 1961
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ON SOCI AL, SECURITY

The Indien trade union movement has been all along demanding
a comprehensive social security system without any contributions
from the ermployees., Except for the Workmen's Compensation Act
and certain provisionsg for lay-off, closure and retrenchment
benefits under the Industrial Disputes Act, such social security
as is there, is on the basis of payment by workers as well as
contribution by employers. Thus, so long as the worker pays
and is in employment, he can claim sickness, medical and a
few other benefits. Even These schenes are full of defects
and the AITUC, though welconming such meagre provisions, as have
been enacted, has all along been pointing out the various defects
and denanding changes.

I. EMPLOYEES' STATE INSURANCE SCHEME s

The Study Group on Social Security appointed by the
Government of Indig suggested in its Report made in January 1959
that some of the existing schemes of social security should be
integrated and that the P.F. scheme should be converted into
a pension scheme. Though welcoming some of the suggestions in
principle, in view of the bitter experience of the unsatisfactory
working of the ESI Scheme and the continuous refusal to concede
legitimate demands of the workers, to extend the scheme to the
families, to construct separate hospitals for insured workers,
to reduce workers'! contribution and to remove administrative
defects, the AITUC at its General Council meeting in January
1960 declared its unwillingness to agree to the suggestion
t1ill confidence was restored by £ilfilling these demands.

Since then restricted nmedical benefits to families of
insured workers have been extended in a few centres in nine
States out of fifteen where the Scheme has been so far implemented.
This, in principle, concedes a longstanding demand of the
workers but early steps must be taken to cover families in the
case of all workers in- the remaining States also, and particularly
in Neharashtra and West Bengal which together account for nearly
nine lakh insured workers.

The arrangenents for the treatment of families are, however,
far from satisfactory and this is true of the panel system arcas
as well as the service system areas.

Dr.A.L.Mudaliar, the one-man commission, &ppointed by the
Government of India to report on the working of the ESI Schonme
has expressed against the extension of the scheme to families
s0 long as sultable inmprovements have not been made for the
treatment of insured workers themselves. This argument is
weighty but the legitinate demand of workers for extension of
nedical benefits to families should not be held back on this
pleas As a natter of fact, inclusion of families will increase
the pressure for rapid improvement of the schemee

The position with regard to provision of hospitals contiaues
to be very unsatisfactory. Separate hospitals are being
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constructed in some major centrgs like Kanpur, Madras City,
Bangalore and Bombay, while annexes or wards have been provided
at Delhi, Hyderabad, Nagpur and Coimbatore. The number of
beds provided is extremely inadequate. The Mudaliar Report

has sharply noted this fallure and has advocated priority

for this work.

A major development is the attempt of the Governnents
concerned and the Corporation to changeover- from the Panel
System to the Service System at a number of places. The
changeover is being effected in the face of clearly expressed
opposition of the workers and in gross violation of the
unaninous recomnendation of the Indian Labour Conference
session at Nainital, that workers should be consulted as to
which systen they prefer.

The Mudaliar Report has made a scathing criticism of
the working of the Panel System and has recommended the
setting up of polyclinics, ecach having Panel doctors and at
least two Service doctors, one of whom should be a lady doctor.
This suggestion will be worth comsidering provided the
polyclinics are equipped with X-ray plants and are combined
with diagnostic centres and gspecialiged treatnente.

Workers have been demanding revision of the scale of
contribution by raising the exenption 1limit, reducing the
percentage charge and by meking the actual earning instead
of average earning the basis of calculation, The Mudaliar
Report has recommended that deduction should be made on nonthly
averages on a slab system, instead of the present kethod of
conputing on weekly averages.

At present, workers are contributing more than the
enployers. For exarple, in the year ending 31.3%.60, workers'
share of the contribution was Rs.4.08 crores and that of the
employers Rs.3%,18 crores. The proposal of the Labour
Ministers' Conference to enhance the employers! contribution
from 1-1/4% to 3-1/2% in implemented areas has not been
enforced though in principle, the Corporation has accepted it.
If this is done, the decision about building hospitals and
clinics can be more speedily implemented and medical and
sickness benefits improved. At the same time, the genuine
demand of the workers, about reduction of thelr share can
be easily met. Of course, bhis is not a precondition for
construction of hosgpitals, etc., since Rs.18 crores has already
accunulated in the ESIC's Reserves.

A recormendation made by the Mudaliar Report which merits

full support of the workers is regarding provision for industrial

housing. The report points out that unless adequate housing
facilities, with the provision for playgrounds, schools, etc.,
are provided, a health scheme loses much of its benefits.

The suggestion is made that permission for new industrial
ventures should not be given unless a satisfactory nmethod and
provision for housing for labour is also forthconming. Besides,
the dual control exercised by State Govermnents and the
Corporation causes hindrance to the efficient working of the
Schene. :

The AITUC, therefore, demnands:

i) Immediate extergion of the scheme %o all registered
factories, including the seasonal factories;

ii) Imnediate extension of the scheme to families of

insured workers with provision for full medical benefits includ-
ing hospitalisation.

(Contd.)
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1ii) Immediate construction of hospitals in gll major
centres and adequate reservation of beds in places where
there are no ESI Hospitals.

iv) Raising of the employers' contribution to the
statutory linit of 4-3/4% in implenented areas.

v) No changeover from panel to service systen or
service to panel except with the prior approval of workers.

vi) Implenmentation of the recommendations made in the
Mudaliar Report regarding provision of polyclinics and indug~—
trial housing,

vii) Waiting period of two days for paynent of cash
benefit should be dispensed with.

viii) Increase in the cash benefit to 75% from 50% and
increase exerption linmit from Re.l per day to Rs.100 per nonth,

ix) The scheme should be extended to employees
drawing Rs.500 per nensen instead of the present level of
Rs 4400,

x) Right to continued employment in cases of partial
and partial-pernanent disablement, as also in cases of workers
who have recovered from serious and prolonged illnesses like
TeBey etCo

xi) The provision for cash benefits available at present
to T.B., Cancer, etc, patients, should be extended to cover
cases of ofther prolonged nilignant and chronic illnesgses and
of injuries rcceived outside employment,

xii) In units where existing benefits are as good or
better than tinose under the Schene and workers ask for exemp-
tion, such exemption should be granted.

xiil) Adequate representation to the AITUC in the E.S.I.
Corporation, Standing Committee of the Corporation, the
Regional Boards and local cormittees under ESI: abolition
of the present discrimination made against the AITUC.

The AITUC further demands That industrial employeces of
the Ceéntral Government shculd be provided with the same medical
facilities and benefits as are available tc non-industrial
enployees, as has been recommended by the Second Pay Commission,

Il. PROVIDENT FUND

The Employees! Provident Pund Scheme, as on 3lst March
1960, covered 27 lakhs of workers in 45 industries,

The FEnployees' Provident Funds Act has recently been extend-
ed to cover all factories employing 20 or rore workers as
against the earlier linit of 50 or nore workers, and to mobor
transport undertakings and wica nines, as well, This concedes
in part the demand of workers to bring within its purview
all registered Tactories and transport companies.

Provision has also been made in the Act to raise the
contribution to 8-1/3% instead of the previous 6-1/4%, Bub
it has been depriveld of much of its practical value by making
it dependent upon the so-called “financial capacity® of each
industry.

(Contd.)
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The ATTUC, thercfore, demands thats’

i) The Enployees Provilent Funds ACt shoull be extended
to all-registered factories, all: transport undertakings, all
shops and establishnents, cinenas, hospitals, hotels, etc.

ii) The rate of contribution should be compulserily
raised to 8-1/3%.

iii) Benefit should be extended to employees drawlng
upto Rs«1000 per mensen.

iv) No exerption to newly-established units.,

v) -Interest should be at 4% and in both exempted and
non=cxenpted factories.

vi) No forfeiture of the employers' contribution in case
of workers disnissed or discharged from service. _ :

vii) Extension of the Scheme to seasonal factories and
works—charged staff.

viii) ‘simplifieation of the procedure ‘for ‘granting of
recoverable loang fron the Provident Fund; no restriction on
such loans,.

ix) Adequate representation to AITUC in the Board of
Trustees of the Employees' Provident Fund.

III. MATERNITY BENEFITS.

The Maternity Benefit Bill 1960, now referred to the
Select Comnittee of Parlianent has sone gocd provisionse.
These are: (a) The benefit period is retained at. six weeks
before and six weeks after confinement; (b) the cash benefit
ig fixed at a sun equivalent te the average daily wage or
75 nP whichever is higher; (c¢) in addition, a bonus of Rg.25
will be given at the time of confinement; (d) depending upon
the doctor's report, full wages will be paid for one nonthe

The rate of cash benefits is too low and should be a
ninimun of Rs.2 per day. . The bonus, neant as lump sun relief
is also low and should be raised to at least Rs.1C0 and
period should be reduced to 150 days.

In the Bill, the State Govemnuments have been empowered to
extend the provision-of the Act to commerecial establishments.

While these provisions are good, they do not go far
enoughs - « At the saue time, The Apgt has certain-retrograde
feabures: - :

(a) Only those workers who are in continuous enploymenty
for 240 days in the 12 nonths before the date of confinerent will
be eligible for bencfits. This qualifying period should be
reduced to 150 days, as in the existing provisions of the
Kerala-Act. : '

(b) The State Governnents have been empowered to S XD
seasonal factories.  Such exenption shounld aotebesmornd thed rand
thé: rinimun. gualifying period shoulld be waived in the case
of seasonal workers. ,

PV GRATUTEY- 7

:Gratuity is & benefit to be given: to the workers ab '
the time of rebirement in a lump sun for past services . -

(Contd.)
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rendered and for the retireunent period. This is quite diffe~
rent from other benefits like Provident Fund, which is in the
nature of compulsory saving with incentive. This view has
been expressed by the Madras Industrial Tribunal. The

AITUC demands that a legislaticn should be brought fixing

gratulty at the rate of one month's wages for every year of
service,

V.WOGRKMEN 'S COMPEN SATION ¢

It is necessary to have suitable and long-overdue anend-
rment of the Act to dispense with the waiting period of threc
days, enlarge the schedule of occupational diseases, simplify
the procedure for establishing the disease and double the
present rates of compensation.

VI.UNEMPLOYMENT BINEFIT:

There rust be statutory provision for an unemployment
relief scheme, which should be drawn up after full consulta~
tion with the workers' organisabtlons.
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Draft Resolutions

O N 05

The 26th Session of the AITUC reiterates the demand of
the Indian working class for the early liberation of Goa,
Daman and Diu and the return of these territories to the
motherland. At a time when colonial liberation is on the
order of the day and the United Nations Organisation as a whole
is unanimously committed to the ending of colonialism, the
continued existence of the Portuguese possessions on Indian soil
is more an anachronism than ever before.

The AITUC pays homage to all the martyrs who gave thelr
lives for the liberation of Goa and all those freedom fighters
who are languishing in Salazar's jalls. The AITUC is confident
that the day is not distant when not an inch of our country's
soil will remain under foreign domination.

The AITUC urges upon the Government of India to take all
possible steps, inside and outside the UNO, to complete the
liberation of Goa., The AITUC also demands that the former
Portuguese possessions of Dadra and Nagar Haveli, now liberated
by their inhabitants, be fully integrated in the Indian Union
without further delay.

O N A0 -G RER A

The 26th Session of the AITUC extends its frabternal
greetings to the heroic people of Algeria who have been conduct-
ing their armedvstruggle for national liberation for over six
years against the military might of the French impcrialists
backed by their NATO partners.

The war of national independence, waged by the Algerian
people, despite terrible sufferings and sacrifices, is a just
war and an integral part of the worldwide struggle for
banishing colonialism from the face of the earth. It is,
therefore, the duty of all those who cherish freedom,
democracy and peace to support the cause of Algeria's freedom
and express active solidarity with it.

The AITUC greets the formation of the Algerian Provisional
Government led by Prcmier Ferhat Abbas as a historic landmark
in the successful development of the Algerian struggle. It is
conclusive evidence of tﬁe failure of the imperialists To beab
down the victorious upsurge of the national libaration forces,
despite all their modem weapons and overwhelming military
supariority,.

The AITUC demands that the French Government abandon its slo-
gan of a "French Algeria", order an immediate cease~fire and
open negotiations with the Algerian Provisional Government for
concrete implemantation of the principle of national indepen-—
dence which must be unconditionally recognised.

The AITUC urges upon the Government of India to reinforce
its good work in the UNO on this issue by cxtending diplomatic
recognition to the Algerian Provisional Governmeut ~ a step
which would give tremendous moral and political support to
the cause of Algerian independence and help to cxpedite its
realisation,

(Contd,)
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The AITUC is proud to be a member of the International
Trade Union Committee for Solidarity with the Workers and
People of Algceria. This Session calls upon e AT T ECSunIEDnS
to intensify their work of mobilising all sections of the
Indian working class in manifestation of support for t he
national liberation struggle of the heroic Algerian pcople.

0 N CEA-NY G0

Thi.s Session of the AITUC views with gravec concern the
deterioration in the Congo situation, which has resulted in the
total supprewsion of the Congolese Parliament and of the
elected Tumumba Government by the armed violence of pro-Belglan
agents led by Col.Mobutu. Thus, the national freedom of the
Congolese people and the sovereignty of their new-born Regpublic
arec sought to be wiped out by the Belglan colonialists who

had eariier bcen forced to recognise the independence of

their former empire of Congo.

The AITUC expresses its indignation gb the manner in which
the flag of the UNO has been permitted to shield the crimes
and atrocities of the Belgian imperialists and their agents
against the Congolesc people, including the brutal arrest,
torture and illegal detention of Premier Lumumba. The NATO
Powers who command the majority iam the organs of the United
Nations have not only succeeded in crippling the ILumumba
Government and the Congolesc Parliament; they have encouraged
the come-back of the old colonialists by conferring UN TEecog=
nition on President Kasavubu while denying it to MNr.lumumba's
representatives., They have cven suppresscd the offlcial
report of the UN General Secretary's represcntative, Shri
Rajeswar Dayal, which was known xte-be-—strongly -anti—Belglen.

UN have stood firmly for Congo's independence and against ji..
foreign imperialist intervention in the garb of the U.N. '

The AITUC considers these events in Congo, culminating
in the establishment of the Belglan-inspired military dictator-
ship of Mobutu, as a serious threat Lo the independence
and sovereignty of all Afro-Asian nations. The AITUC
declares its firmm support for the patriotic ideas, democratic
principles and lawfully elected authority symbolised in
the person of Premicr Iumumba. It calls upon the workers
and their trade unions to mobilise in solidarity with the
Congolese people and To demand the carly fulfilment of the
following

1) Release of Mr.Iumumba and all political prisoncrs
from detentiong

2) Creation of conditions for reconvening of the
Congolese Parliament

%) Immediate and unconditional withdrawal from
Congo of all Belgian personnel without excepbion;

4) Disarming of the armed gangs of Mobutu by the
el ST O e

sornfalee

The Soviet Union wmd other socialist countriesfin the -4 '




Rre e :L\r\r\_ﬁ. SN e led ! E ol LAl "\« WG

P : - z :

. A St VTl +€ or 1 L'\' e

é‘}f ) my\aé&l C:ﬁ PKC&{ »‘:h’; C 1"-\" n ﬁ'\i»«) iin—‘ i’J / ~ | & / \v‘\,l

3 e
J‘V.. -'.’l..u\\..-_\&; _f_L

Mg e G |
- ');\\‘J‘k“"hi«‘(“"; T / ("\“w\ € i NAA L \ S \\.,i\\.‘\{

}

. i i £ ~ /
BN s Ao oD Qe LLCA i .47 - k o (=
o IN DV laa D L VNIAAAL LA - . / N
¢ { : LA ai~d Q! fod N




page voree

O N CUBA

The 26th Session of the AITUC sends warm fraternal greetings
to the Government and people of Cuba whose revolutionary actions
have sounded the death-knell of Yankee imperialism in the
Latin American continent.

The working people of India have been enthused and
inspired by the bold measures of the Castro Govemment for
defence of Cuba's national sovereignty, consolidation of her
national independence and democratic reforms aimed at liguida-
ting the grip of feudal landed intercsts and foreign monopoly
capital over the Cuban economy. In particular, the nationalisa-
tion of U.S.-ovmed oil refineries, sugar estates and factories,
and banks, has dealt a mortal blow at the basic sources of
imperialist plunder and has shown the way forward to other
under-developed countries faced with similar problems.

The ATITUC strongly condemns the frantic attempts of the
U.S. imperialists to bully and intimidate the heroic people
of little Cuba and their revolutionary Government into
submission. Threats of military interveuntion, economic boycotdt,
breaking-off of diplomabtic relations, provocatbtive naval
maneeuvres, employment of agents trained in subver sion and
sabotage, slanderous propagenda about Communist 'infiltration',
etc., are some of the familiar weapons being brandished by
the desparate rulers of Washington.

1
The AITUC is confident that all these conspiracies and

atbacks will crumble against the rock-like unity and determina-
tion of the Cuban people, and the Cuban revolution will march
forward in triumph. The AITUC assures the pecople:and Government
of Cuba of the firm solidarity and support of Tthe Indian
working class and calls upon the United Nations Organisation
to ensure the safeguarding of Cuba's indepcndence and
sovereign rights,
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O N L A0S

The 26th Session of the AITUC takes serious note of the
aggression launched against Laos in reccnt weeks by nilitary
forces of the SEATO alliance at the instigation of the United
Statess The reactionary Governuaents of Thailand and South
Vietnan have openly intervencd against the independence and
sovereignty of Laocs and have plunged the country into a bloody
civil war ained at overthrowing the lawful Souvanna Phouna
Governnent which standa for a policy of neutrality and peaceful |
coexistence, |

The nilitary neasures taken by the USA through the
agency of the SEATO Council to destroy the independence of
Laos constitute a flagrant violation of the terns of the
Geneva Confercnce. The IntGernational Supervisory Comnisgion
on Laos, appointed by that Conference, has long beecn paralysed
by ioperialist obstruction and pressure. Under cover of its
inactivity, the USA has carried out s vast nilitary build-up
in South Vietnan and Thailand in order to intinidate and
attack the peace-loving States of North Vietnan, Caxbodia
and Laos. The present intervention in Laos is in pburguance
of this carefully prepared plan of aggressions It is a
grave threat to peace and to the national independence and
sovereignty of all countries of the South East Aslian region.

The AITUC holds that the nost urgent need of the hour,
in order %o check hostilities in Laos and bring about a peace-
ful settlenent, is to revive and imaediately reconvene the
International Supervisory Comnission consisting of Canada,
India and Poland. The civil war conditions should nct be nade
an excuse for the Comnmission's continued Saetialy. - A Pirm
apd joint stand by Canada, India and Poland in ENE e O F " an
early neeting of the Commission would help to overcone
U.S. obgtructive tactics on this questions S eraat
responsibility therefore devolves upon the Governnent of India
to take the initiative for g speedy settlement consistent
with the terns and obligations of the Geneva Conference.

The AITUC pledges full support to the Laotian people
and their heroic sgtruggle against foreign intervention and
aggression, The AITUC denands that the arred Bergenncdiiet
the USA, South Vietnanm and Thailand be unconditionally with~
drawn fron Laos, whose national independence and sovereignty
mist be guaranteed.

ON REC:ENT EVENTS IN NEPAL

The 26th Session of the AITUC views with serious concern
The recent developunents in the neighbouring State of Nepal
brought about by the King's coup against the denocratic
censtiltution of that country. Parlianent has been dissolved,
and its nenbers taken into custody and all p®litical parties
have been declarcd illegal.

LHERSWITIE congiders all these t6 be developments in a

reactlonary direction. After the prolonged periocd of feudal
rule under the Ranas, the Nepalese people had taken the first

(CorkteRne
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steps towards a constitutional umonarchy., based on an elected
Parlianent and rcesponsible Minigbry. « This was & welicoue
advance, which is now sought to be reverscd by the reactionary
Foreegs jhed! by/sohepieiime: Ui Tho 'clock 0f (dernocracy has been' pub
back and thig cannot but be regrettel by the working pecple

eI cidiice UL bmiEeisie

PThe AITUC hopes that the workers of India willl pay heed
to the tragely in Nepal and draw appropriate lessons fro. it.
(ur ‘trade unions must train the workers tc be vigilant and’ Go
act in tine so that the cnenies of Indian demccracy gy never
be pernitted to atterpt sinilar recactionary nanoeuvres or
coupsiinionr country .

ON_RACIAL DISCRININATION I SOUTH & £.8T AFRICA

The 26th Session of the AITUC expresscs its strong
protest against the continuation of the barbarcus racist policics
of “apartheid” end suppressicn of the political, econcnlc,
sccial and hunsm righsts of the coloured populations of South
AEPmredd-nd tihe 'neashBourin seBri i st cdlendes) of Bast! and
Central Africa.

Despite repcabad protssts and condemngbory resolutions
adopted in the UNO, the arrogent White rulers of these counli.cs,
Blchsedvie gialiena l ininerityiliceding it'0ver Bhe wasth najorivy
Glmnnat ve Ahtriesniend fdeai enlled MAs] ant popUL ations )\ are
persisting in their fascist policies and methods. All
denocratic and civil liberties are suppressed, parties, nass
organisationa and journals declarcd illegal; end btens @ f:
thousands prosecuted and imprisoned, or devained without trial.

The civilised world has witnessed wivh norror and indigna-
tion such recent crimes as the besting wo death of 2 Africans
in the Hela detenticn cearmp -and the massacres in Sharpeville
where nen, worien and children werc shot down irdiscriminately.

The AITUC ie happy %c note that the united front of the
African ani Asian (who are predcuinantly Indian) people of BSouth,
Eash and Central Africa for their comion righss, for racial
equality and against the theorics and practices of "White
suprenacy" is laily growing stronger. Lhls uniby, defying all
atterpts at racial dilgrupbtion, is the surect guartantee thab
the people to whou these countries rightrully belong, shall
achieve wictory in their struggle for scli-dsteruinatioen,
national independence and denocratic rights.

S

The AITUC preclaing its firi: solilderibty with the people
O Soukn and. Fast Afeica dn their Just struggle snd denana S bl
inpediate release of Joro Kenyatta, vac great nabionalist
leader of Kenys, Makhon Singh and other political and trode
undon: Peaders and  aiithose who fare Jimpeisoned. i this Teglon
RO BiAle TN podin s et el il se Shor (heliletig s Tas A TEUC urde s
upon the Governiiens of Tndia te take nwore vigorous sbteps lnside
and outsids thse U0 To hasten the isoleticrn and defeat of the
White racists and colonlaligbs.

L

)]

Ol WZST IRLAN

The 26th Scssicn of the AITUC stiongly condeins the,
continuecd occupation of West Irian by thé Dubch iuperislistse:
West Irian rightfully belengs to Indcnesia: the Dutch have
aeized and held it to serve as a base for Ctheir ndlitarist and
subversive actions againgt the indsnhendeace enu national
sovereignty of Imdenesia. The AITUC denmmnds Shat West Irian
be restored without delay to the Repuolic ¢f Tndoncsia end
all Dutch personncl be withdrawn iuonediately.

4
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ON ADMISSION TO UNO

The 26th Session of the AITUC demands that the People's
Republic of China be forthwith adnitted to menbership of the
UNO. The workers of India condemm the inperialist nanoeuvres
of the USA and its satellites which have so far deprived the
Peking regime of its rightful seat in the UN and denied it
recognition on one pretext or another. The Chiang Kai-shek
clique which illegally occupies China's seat has rightly
been described by the Indian representative to the General
Assenbly as a "gate~-crasher"., In the interests of world pesace,
and as a natter of right, People's China should be adnitted to
the UNO without further delay.

The AITUC also demnands adiission to the UNOC of the

People's Republic of Mongolia which has sinilarly been deprived
of 1ts rights.

ON YOUNG WORKERS

The 26th Session of the AITUC draws the attention of all
unions to the fact that as industrial developnent advances in ocur
country, the number of young workers enployed in varicus trades
and enterprises is growlng substantially. Further, the
corposition of the working class is alsc being affected by
The entry into it of young skilled technicians and intellec-—
tual workers drawn fron the educated niddle classes. These
young workers constitute a nilitant and conscious section which
has a vital role to play in industrialisation and in the trade
union novenent. At the sane tine, tens of thousands of working
youth in unskilled Jjobs and sweated occcupations are terribly
exploited and deprived of their legitinate right to adequate
wages, education and rest.

The AITUC holds that special efforts rust be made to draw
the young workers actively into the trade union rovement — & task
which has been sadly neglected so far. Such special efforts arc
necessary because of the peculiarities of the young workers?
service conditions and their special needs and psychological
nake-up. In nany enterprises, the capitalists are trying
planfully to win cver the young workers by ideclogical precpaganda
and by involving then in so-called ‘welfare™ and recreational
activities, which would kecep then away fron the nilitant
trade union novenent,

The AITUC calls upon all Unions to take serious note of
this situation and to pay duec attention tc the preoblens of young
workers., Thelr special demands for vocational and technical
training facilities, for proper terns and conditions of
apprentices and their full absorption into regular FObsk e
increased employuent opportunities and a nininun wage, adequcte
rest, etc., should be carefully stulied and forrulated Jogr Mg
unions. Organisational of cultural activities such as librarics,
gymmasiuns, sports, etc., should also be attempted wherever
possible.

The AITUC hopes that all Unions will pay more serious
attention in future to the young workers along the lines
indicated above and strive for success in organising them.




ON OF CENTRAL COVERMENT MPLOYRZS

The 26th sescion of the i11-InMa Trade Union Consrose exprepges {ts
Frove concarn for the stats of affaire that still peretiste with reperd to the
quasiion of reinatitenent of victimised Centr:l Covermm~nt employases  ollowing
their preat strike in July, 1960,

Thous#ndes of employeer hava not te=an taken back to their Jola 22 yet
and many who have beean taken bagk have either lost contimiity of service or have
sufferad derotion and degradation causing loss of Ne,75/- to He.100/~ per month.
Pue to the unlirdited powsrs which the Departzental hesds have baen allowed to
exercise by the Government, vengeance and parsonal rr=judice in wost casee decide
quantum of punishment that is meted out te the employmes. It is due to this
axercise of personal grudee and inhumin treatment that led to the séicids of
employens in Caleutta and othery placas in utter frustration, Not only the
actions of depurtmental heads in most ezsee border on inhumanity, often such
setione ean only be deseribed as erinminal, '

The main 1uéua namaly linking of D,/. with pricas on whiceh the Central

fovernrent amployses had to resort to strike, is in faet the demand of 211

Induetrial workers of the country, It 1s the foilure of the Government to hold
the price=line that has agsravated the situation and ecreated a erieis comrelling
erployess to etrive for obtuining at lesst - minimum safepuard agninet offsetting
of their income apainst warinp pricns /‘;he Sovornment of India which crushed
oA the justl*‘ied struggle of am;}loynes thrmmh shqar use of fores, is #till pursuing
a policy of vietimie: u.on, contrary to all fas::uz“vacsew.rL

< Gﬂminal: caser uhich imd had bo»n instituted sgainst many em:loyene
and their sympathisars ineluding many ¥ JFs and ¥ L.i8 are s5ti1l coine en and
desplde the lapeing of the Draeconian Créinance, aven now maximem puniehment is
being awarded, f%housands ars being discharrud,r;g;:xs';;g: ;mLa;}frﬁmhtal Y
progecut~2d 2nd stznd suspended,

The nafsrious move that wis attempted Ly Soverrment followine the
strike to ban strikas throush lapielation in so-c:lled aseentis) gerviess has basn
held baek dus to ths amount of reeietance put up by the working elsngs throurhout
the eountry, Yot unions have besn de-reeomised and trade union funetioning has

Almost become impossible dus to trenefere of trade unien lesdere and interfarine

in setivities of trade unions by boosting I71UC unions.

This esscion of the Ld.Tdl & e demands the fmeadiste withdrawal of all
cagas and remiscion of sontonees where awarded in confninction with the strike;

imeedinte reinstatement of a1l employass; forthwith storpare to 3ll harzsemant

e : st
B R R e S e N S et ) S
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and punitive measures which are being metead out to employess by vardous
dapartmental heads; adoption of speeific and effective steps by the Covernmant
to hold the price~line and restoration of recomition of those unions which have
been dea-recognised, |

The AJ UL, reiterntes its ¢511 to the working-class of the country
to strengthen itself through unity -md consolidalion irrespactive of =ny
affilistion sand differsnces, It is all in trade union unity that nlone ean cdefend
the workinp-class and take it forward in fulfilling its tukks toards the country

and its own clase, This is the task of the day and 1t has gotl to ba accomplished
with all vigour snd energy.
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ON YOUNG WORKERS

The 26th Session of the AITUC draws thé latbenbionies all
unions to the fact that as industrial developnent advances in our
country, the number of young workers employed in various trades
and enterprises is growing substantially. Further, the
cornposition of the working class is also being affected by
the entry into it of young skilled technicians and intellec-
tual workers drawn fron the cducated niddle classes. These
young workers constitute a nilitan® and conscious section which
has a vital role to play in industrialisation and in the trade
union noverent. At the sanc tine, tens of thousands of working
youth in unskilled jobs and sweabed cccupations are terribly
exploited and deprived of their legitinate right to adequate
wages, education and reste

The AITUC holds that special efforts rmust be made to draw
the young workers actively into the trade wnion novenent =~ a task
which has been sadly neglected so far. Such special efforts arc
necessary because of the pecullarities of the young workers'
service conditions and their special needs and psychological
make-up. Inenany enterprises, the capitalists are trying
planfully to win over the young workers by ideclogical propaganda
and by involving then in so=called ""welfare™ and recreational
activities, which would keep then away fron the nilitant
trade union novenent.

The AITUC calls upoan all Unlons to take serious note of
this situation and to pay due attention tc the problens of young
workers., Their special- demands for vocational and btechnical
training facilitices, for propcr terins and conditions of
apprentices and their full absorpticn into regular jobs, for
increased erployuent opportunities and a nininun wage, adequate
rest, etc., should be carcfully studied and fornulated by our
unions. Organisationasd of cuﬁﬁural ac%ivi%%es gugh is libraries,
gynnasiuns, sports, etce, should also be atteopted wherever ' .
possibley + »S cvvparaos :)['\J_z\ O ot Yo A, .\JMM

Lhkr W ML~ [aha \dgwﬂa Fasliadrion.,

The AITUC hopes that all Unions will pay nore serdcus
attention in future to the young workers along the lines
indicated above and strive for success if organising then.
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Dreft Reselutaen

Ul SCHEKE EUR:LAﬂUUR PR LCIPAT 0N 1b “lw

The 26th Seggien of the AlLlL-~India Trade Unior'conafééa
has considered the scheme for labour participabion i’ -
nanagement whicn the Government is Trying to introduces in
several industries. The Session 1ote¢ tﬂat though the
government has been urging that thnis scheiwe ve introducad,
very few euployels nave unaertaken it At ls mostly dn
some public sector enterprises that.such a schehe is .
being experimented. The AtTUC is-or “the opinion that
this nmucn-{rumpeted scheme has found very little enthuss asm
amonb.the emp10fers, ‘both in prxv ate an‘ punticiocolons,

Bven in those places whure thes ‘scheme h** deen
. introduced “end expﬁrlmentea, it isiobserved that it hos
- not worzed well. @ While very limited rights have been
'corFerred on the workers, very few benefits accrue O, ubiom.
ix “tlculj?, the experience of tne nindustan Wacoine
”oohu Itd., wnere this:.scneme wgs introduced and where
tuh-vrﬂﬂe union vnolehéartedly*cooperated,.is sigrificant.
_as';nA_ rorkers did not demand a share in Gie
a ani wains whicn accpued out of the 1hplem¢ab bion
cschemneggso longy the manabement walcome il o
: once-tne-‘orkers raised their legitimate dem:
t grew furious and shelved the scunems. .
'Janerlance of thnis scneme, thig Session
.of the opinion that Thescheme for! s ;
jon‘lia managewent is not meant eituery ! .
; fanqulvlnw conditions or iimrove. i
3 af‘tﬂs workerss ! 1t igmeant %
: f~the ‘workers for increased
Yol rrofl.“'and.as suc iy there cannot
N omang s znz. 1t is only in &
tha working class is'dp power © 4
ghcone not :o: ““oflt can Uhe-, fte

C&T"’lui

Thi§ SesSion'is_Of,tse_opiniﬁnIthat3 nonetheless,,; t;e
s3 tuation in our country is such that whatever machine ¥

18 avalilable and can be ubiliged for the defence of ths
AL
Sp

3
workers' . inbterests, the I suld ‘parbicipate . in it.
1t believes that we must cza;;y;trv to utilise: to
whatevel exvent poss ible )HDllu'F“CTOf enterrrised Lo :
fight bureaucratic nangg 5y have.a check on the. wagtroeg_
and coerntlon and defenu thg_lrﬁur uS of the workers

)

,3‘   f h _5' :.f1«§Sf;I;€:”L”&‘5‘




" ey Programme of 26tL Session

JAUARY 6, 1u6l

1+« Condolence Resclutions -

M Merev, (CO
2« Greetings from Brebirer—sdsdsd-—-s 5

L

. 5« Translztions g Prano .r'! CouS an v Ma'}wwx*
4. Messages’

5. Greetings from 3hri V.E.R.ldenon, Lirecter, 1.0,
India Braanch
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Condolence Resolution

ON DEATH OF CUOMRADE HASSAN NASSER

The 26th Session of bthe ALTUC expresses its
profound grief and indignation at the death ol
Comrade Hassan Nasser in mysterious circumstances
while under detention in Lanore Port. It is reliably
reported that Com.Nasser, an active Ptrade unionist
and political worker of Pakigtan was tortured
to death and the Pakistan authorities connived
at concealment of his body which was not even
handed over bto Com.Nasser's relatives for burial.

The AITUC unequivocally condemns the brutality
and repressive methods of the Pakistan Government
which resulted in Com.Nasser's tragic deatih at an
early age. This Session pays réspectful homage
to his memoTy as a courageous fighter for the
working class who fell at his post,in the
difficult conditions of military dictatorship.
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Condolence Resolution
CONMRADE CHAKKARALI CHETT1AR

The 26th Session of the ALTUC expresses its
profound grief at the demise of Comrdde V.Chakkarai
Chettiar, the former President of the AITUC.
Comrade Chakkaraili Chettiar had served in the
indian trade union movement for nearly four
decades, being one of the founders of the very
first organised trade union in India, the union
of the textile workers in lMadras City. He sbtood
by the indian working class through thick and thin
all these forty years. While the ALTuC faced
severe repression 1n the years 1947 to 1952,
Comrade Chettiar, in spibe of his age, stood by
the ATTUC and tried to preserve the unity of the
indian workers. Comrade Chettiar was a profound
scholar, respected by the people of India, perticularly
of Tamilnad and a devout Christian and he was an
asset to the AITUC at a period when the ALTUC had
to face attempts at disruption. The 26th Session
pays its homage to the memory of Comrade Chakkarai
Chettiar and pledges to carry forward the gresat
traditions of militant trade union movement
which he consistently upheidd.
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CONDOLENCE RESCLUTIONS

I

The 26th Sessien ef the AITUC expresses its deep
sorrow at the deaths of Comrades Gheldesarai—Chigtitery—Fformes-
Peeshionb-of-tihe—EE98y P.D'lello, Boumbay dock workers'
leader; Binode Mukiherjee of Bihars Nanubhai Desai of
Gujerats Gaddam Bablish of Singareni coalfields: Somnath
Dave of INTUCs M.V.7adhavker of Bombay engineerings badal
Dev of Jamshedpur: Sisir Roy, General Secretary of UIUCs
Kri shna Chatterjee of Colliery iazdoor Sabha, Asansol
and. other leaders and orgzanisers of the working class
movement who have passed away since the last session of
the AITUC. It also regrebts the passing awsy of Shri Feroze
Gandhi, a sincere friend of democratic and progressive
causes in Parliament.

II

: The 25th Session of the AITUC mourns the death of
aumerous workers and trade union members, who have losh

their lives in firings and attacks by pollice and employers
in various parts of the country during the last three

years. These include two Hindusban Alrcralt workers

of Bangalores 3 workers at Jamshedpur during the 1958 strike;
5 at #Madras during the All-India Port and Dock strike, 4 workers
of Chandsnathope and lMunnari four workers ab the Rihand

Daii, two at Kabihar jute mills, 5 at Paridsbad and 5 railway
workers of Dohad during the recent Central Goverament
employees' strike.

The AITUC pays homage to the memoxy of all these
nertyrs snd pledges to defend the interesis of the working
class for which they gave their lives.

II1

The AITUC records its profound grief abt the passing
away of outstanding leaders of the world woriking cluss
movencnt like Harry Polliti, Chalrman of the Communilst
Party of Great Britaing Wilhelm Pleck, FPresident of Che
German Democratic Republic: Lal Jo-yu, Chairmen of All-

aue UnIons)\and Aissat ldixr of the
Algerisn ‘rade Unions, who was tortured to death by the
French colonialists. The working class of Iundia salubes the
great contributlions of these corxrades to the cause of
international proletarien solidarity, natlonal lndependence,
peace snd soclalism and resolves to carry forward the noble
causes Go which they devobted their lives.
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This 26th session of the AITUC exXpresses fte grave concein
on he continued victimisation of Central Govbte cmzloyces
following their great strike in July 19604contrary to all
oesurences held out by the Govbe of Iidine

Thousands of workers have not been taken backyunny obhers
hnve been dississed dischared or sispended and men others
have been denrived of continuity of servicegienotedyln
or punished by wey of sloppage of incrment e
The total monthly loss in many terms comes Lo the figures
of over RB 7,505000, Punistuent hee been left Lo - the
unfetiered diseribion of deparimejbtal heads who are
in wmny cuses molivated only by Seysonal gru&;es. Already
some employees he e gin ubter ;rusir&tion,bcen foreed to
commit suicide in 8slcutta and other places,

.Grimincallc&ses_against eacloyees and T.U"leaders inglu-
ding many d.P.and Wha ere gbili pending i courtse

At the sago Mime the Gowbe lLas made its Infenbien known

to ban eirike in eszential Goyte services aand bo ban tue
e nbry of so=culled oubbdders in their unionee Unlons ¥ho
paritcipated in the strike hnve been de=regoznised owhilc

difficulties are croaied in thie way of NXEXEX Tals
funtioninz of these uninn congclous effecorts are beins mnde

T O

to disrupt the unity of the empicyees by holsting TG
unions, '

Linking of Dehs bo cost cof living #ndex with adegwtbe
Houtrald snbion --=ihe main fesue of the strlke === 19 i
{aot bue demand not only of tze central Govta.employeos
but of nll ihdustrisl worsers ond &m lojees in the
asuntrye ~his demand 13 bel g insisbed sad the
vorkers deprived of a geod pard 6f Ltheir wmonsy sezes by oo
continued rise ia pricess
This sessicn of the AITUC demands that 1) vietimisatian
of 211 employees should be stoopeds a1l thoce dimissed,diis=
chnrgéd or susponded be reinstated immediatelyand 21l
demartmental seticne in the ghepe of punitive transicre,
demobionsystoppasge of increments ete withidraun,

{i1) @ ithdarawal of a.iil 56 g cases oond ‘remivsion of
pentences, :

£i11) Recognition of unions who hawve been deprived of it
| be icuedigtel; resdored and aii Unlons L0 allowed ¢ 0
function normallye

{v) Attempts to have strike in gocenbial services and XL

place restricbions on entry of outSiders in Lheir
unions be immediately stoppede

v)  Adenuate steps be taken %o hold the prices linesand
%o neutralise price rise oy Bukuiugxx linking Dele
to cost of 1living by suiiicient acutrullsatione
The AITUC exyr erces its soliddrity with Genvral Govbe
Em:loyeea and their unions snd calils upon dll sorkers to
reise a united voice agnins; viebrisation,for withdraval
nf mges axd remicsion of sentences,for the defenco of e
7.0, richts of Centml Govi, Emvloyees, and for the-earl:
realisation of their genuine demands regeriding DaAe - 1%

is confiteat that the solidarity and uniby of the Centra



ON SRGANISATION OF

QN BATIOHALISATION OF PRIVATE

The 26th Session of AITUC notes with regret Lhe delasy in co

complete aalisnglidatien of private unca-scheduled sirliues

and wrges upon the Goverament of [ndies be navicnalise all
b

pravabe gir lines wi 16 any furkber dalar ‘o
guarsatec that : employes will be retrhenched

at the tims of netiomsid stisne

The 26th session of the AITUC emphases ils desp conecern
over tue faiiure of the Haliosual Uonl Developwent Corp= g
oration,a public seebor un&ﬁr-taﬁiﬁg Lo aghieve the xk:
nlank tarket of cnal preduchicn,
A tarset of 60 million tons of eoul production was
fized ia the Z2ad Plan.but tlhe Cozl induetry a8 2 whole
will not reach veyond 92 mitiion btons at the end of the
2nd fivwe year Plan,This mesns that the coml industry as
o whole has failed to mchdeve thé Plan target, bub the
failure of Lhe NeC.D.0eguhich is;mxinly responydible
for the production of ecal ia the pullic sector ia‘greaber
and moredeplorable. This necessitntes enquiry into 'the =

affairs of the N.0.D.0. So thet the seme story is nut

repeated in fulure, 4

in the 0:1 iinn of lzc AITEC the msin reasonc of the k
fajlure of the TCDU are as followss= A
i) Ab serice of advance plaaning i) ad e inbeiasnee mi

w&c lubrLbS ns & result ol au.cu ddll“ JOm of blie newly
purchaged muchines ave idle in he muin oraducing cnetre

x111) groupisa anong e h:LimﬁULs iv) di:cr1n1nator
ERPEX cadre policy ¥) farouritism in the a,,ﬂlqtneq
tg Yhe sup Gialmu;? el exeghtive %b$u8, Vi) sowe of the:

key officinls be 1ng undsr the indluence of bLig cazabiactor
who Lhempelves sre big  esal mine cwaere vil) caxakesz
audxankxxiahﬁnxyxgxixsixm&xxxaxxxixaixixxtuxmxﬁx viii)
81l round eorruptisn and leihayr; viii) ¢ rul 8ss nnd
a nbi=1» bour galicy of e oijlg;als b‘%ﬁlds the 'key.”
pruductxon worsers ia respech of reir ®¥emx ST¥xX son

of uay,gronotr:1 2 G sbegorisation ,huu811 “ater sup lj
.LL‘ ' 28U G ffu.':lj.lul' 5 \"Jb 141) j.LS"rl £1 L:" L SEE ngy

Lhe w0 jority union i.e coal woekrs union hss a0t beep T

raecngnised even afber it aw jority {ollowing ves Jroved
in the verifieation done undee wie code od A se igline’

X) freguent breakdosns in. the newly erested washeries

1



at Nargali where some times 50% of the working hours were
lost and which alsp seriously affected the production for
a cons iderable period of times in the big est collries

of the area,

It is well known and mpaHEx even admitied by the NCDC that
the labour in general have cooprated with the mamgeunent
and similarly the cecal workers union (AI'UC) which is the
ma jority union in the main NCDC centre has extended all
¢ioperation for production and as a result of which the
Giridil group of collderies mere able to earprofit afie:
ninteem years of gontinuous loss,but even then the NCDC h

has not only carried on the anti~AITUC poliey but has xe=z
refused t6 form joint production committee for stepping up
production, :

The administratiwa bearacracy is so powerminded and

anti labour that they do bot form works comuittee in general
and whe reever they are formed under pressure from labour

they a-e not allowed to function ard thus even in the old
collieries,there is shronic lack of triles and working

faces and non provision of other necessary working facilities

and there is no forum for discussi-n ior the same with the
mangge me nt ,

In the colléeries producing grade III coal,ihe output has
been artifieially restrieted to less than half of the
capacities on the ground that there is no market for grade
IIT coml, Though it is well known that grade III ¢ al ,is
required in the country.,This shows how the NCUC serves the
interests of private sector at thecost of its own under
production and heavy costs, The cost of production is also
very high in the NCDC due to the sbove ressons,

The whole matter has been broucht to the notice of the
NCDC and the Ministry of Stesl,iMines Fuel repeatedly ,but
to no aifect,

The Ministry of labour and &mployment is also eontinuing

its discriminatory #¥m policy torards dExxxdsxxamxxdizpmkes
AITUC union,It never refers the workers dewands and disputes
to arbitzation or adjudication,however :enuine the cases

may be,Thepe are some 30 conciliation failures reporis
pending before the Ministry of Labour for last two years
which under model principles of references are fit{ for
refere nce fo arbitration but the same is be ing denied., The
model greivdances procedure has laos bot yet been accepte d
by the NCDC.,

U,der such eircumstances,it is hightime that the Govt, of
India consitutute a parlismentary enquiry co mittee to go
into the mattet,
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