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AITUC 'GENERAL COUNCIL wnETING
Bambad, Dee e 3sidies)

Y e R B TR " O 038 T By T ) S

SINCE L4AST GENERAL COUNCIL

We are listing here the main events since our 'last General
Council meeting of April 1963, the developments which have 3
bearing on the working class movement so that it nelps in the
delibe raftion sGiofRERcs CaUn c 1,

In the international sphere, the event which has drawn
the biggest attention 'is the partial Test Ban Treaty. While the
Treaty as such does not abolish nuclear weapons nor reduce
armanents, it was expected to help in reducing internaticnal
tension to some extent. However, the main struggle for peace
and disarrament has to be carried on as the imperialist
designs for war continue to exist.

The national liberation movement of those countries which
still have not attained freedom continues as in some countries
of Africa. ‘Recently, Kenya attained independence. But the British
imperialists refused to give Guiana its freedom and tried to
drown the progressive forces of the People’s Progressive Party
in a firgtricidad» eivil war,.- by inci ting 'raci8liid ot in of R Citwoer]
people of Indian and African origin there. The imperialists
also tried to involve the newly-liberated Algeria in a war with
Morocco. But the Algerian Government has foiled the game.

8T

Thebknpked" poliy ' of ‘Pacialism i foilleowed by thaW satfth Eradean
Government has aroused the anger of the people of Asian-african
countreiesiand "of Wthe¥progresha vl force'dPEHe "o rid  over .t SR
worker delegates to the 43rd sessicn of the ILO did net allow
the delegate of the"South African Government to' speak.'TAFroposals
to_expel South Africa frem the ILO and the UV are being discussed,
A large number OTZIBdian origin along with other ssian-african
peeplke arcétheFraiesim sVof she  iphroheid  polife e 58 o rithed SouEE
African racist government., 4t the initiative of the WFIU,
an International Trade Union Committee for Solidarity with' the
Workers and People of South 4frica had been set up sometime ago.
The “ATTUC i s 'répre'sen ted™on="this- Solidarity Comnitiee,

Tt Soust = RS am i thcirp e Opill e @ir et F IRt I gl &8 el S50
liberation of their country and unification, against the
American imperialists and the puppet government set up by them.
The overthrow of the Ngo Ding Diem dictatorship by the military
junta does not mean any change for ths betfer so Tarsacethe
people are concerned. The International TU Committee for
Solidarity " with the Workers and People of oguth
Vietnam, set up at the initiative of the WFIU, met in Honod
from 20 to 23 October 1963. The Committece has chalked gut a
plan to take concrete measures to intensify the solidaplty
campaign and to help the S.Vietnamese workers and_pgopieq
The AITUC was represented at this meeting by Com.Mahendra Sen.
The Committee has given a call to observe 20 Deceriber, on
which date falls the Third éinniversary of the foundation of the
National Liberation Front of South Vietnam, as a great daj
of international solidarity with the workers and people of i
South Vietnam. The deliberations of the Committes werce unanimous
and were free from any controversics.
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DEVELCOPMENTS IN INDI.

The imposition of the Emergency and the Defence -of Indie Rules
following the India-China Border Wanr was BELdY sedy by itheiemp LOYEls
to enrich themselves and suppress the workers' struggles tO
defend their standards of 1living from the attacks of the
profiteers. Their refusal to settle longstanding grievances 3
and the ineffective manner in which the government's industrial
relations machinery dealt with these Hcals e e K GESPITe S
both at the central and state levels, even after the cease~-fire,
made the workers more restive.

The taxes imposed by the 1963-64 budget alon: Wl tan the
introduction of the compulsory deposit schere made the condltion
of the workers still worse. Prices rose sharply. The profit-
hunters and speculators created scarcity of goods end robbed
the people everywhere. The Government T ald  TaliltediiEe
control the profiteers and give protection to ther toillgngimasses.

Workers' discontent began to be reflected in their
agitations, demonstrations and strikes.

At the last meeting of the AITUC General Council, wc¢
gave a programme with a view to meet the B edaw o It ondic Teres
the country as well as the needs of the toiling peoplea. The
nationalisation of banks, oil industry and export-import
trade in bulk commodities and taking over the wholesale trade
in foodgrains by the State, and abolition of the CDS were
the main points of our programmc. 4t our galdsiafdgeyveristhe
country, 27 May 1963 was observed as "All-India Day for Nationa-
lisation and Against Tax Burdens on the Poor'. Never before
has the issue of nationalisation of banks gone so deep among
our people, cutting across the barriers offpolitical {or “trade
union affiliation.

5

The working class carried the struggle forward by the
Great Petition and March to Parliarent on 13 Septembcr 1863.
The campaign succeeded not only in its massiveness. It was
soon followed by the Government cancelling the compulsory
deposit scheme and amending the Gold Control rules on 21 Sep=
tember 1963 by an announcement in Parliament.

In July 1963, the 2lst session of the Indian Labour

Conference had met. In the November 1962 Industrial Truce
eeting, taking adventage of the war tensicn, attempts were
made by the employers to attack and isolate the LITUC, by
demanding its exclusion from the Tripartite. 1In this, they
were supported by the INTUC and the HMS. But in that meeting,
they did not succeed in keeping the LITUC out. Later some

of them, notably the INTUC lcaders took the stand that they
Uiou g noetsTtin Tany i Geigartite meeting along with AITUC
representatives. The Central and State Governments obliged
these elements by not cailing tripartite meetings from
NOvemberii®ce o July 4963, But by July 1963, the position
changed. The trade union organisations with onc voice
criticised the employers for attacking the workers and the
trade unions and sharply drew attention to the failure of

the Government to intervene in the situation. 1In such a
context, the AITUC, the HMS and the UTUC categorically stated
at the Indian Labour Conference that they would not be

bound by the no=strike clause in the Industrial Truce
Resolution. They were also categoric in opposition to the
CDS. The INTUC was clearly isolated. The efforgs of the
employers and the government to impose the Industrial i Truce
Resolution as it was, on the workers and trade unions failed.
Since thinlktheri have bgen some instances of even INTUC unions

iving strike notices and some 'strikes al § ; ;

%ed b% L e also took plack

o ety RUSTARES PRITCHS
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RISING PRICES

After the Great Petition and the March to Parliamentiof
13 September, as we have noted earlier, the Government came out
with modifications in the Gold Control Order and withdrew
the CDS in respect of non-income-tax payers. This has been
a 1blg victory - for the worlgne 1clla st du reile SEdls et

But despite this big victory on the issue of CDS, the
most disturbing factor was ‘that the *trend of 'rise in. prices
which had a new spurt since February 1963 continued unabated.

Ainother factor which came to 1light in a more prchnounced
fashion recently (though the workers had felt it earliecr and
had to raise the issue often) was that the compilation cf the
prices of commodities that make up the ‘index has become
extremely ‘faul pys #ther authorities computing it collectsHe
prices from such sources and in such a manncr thet the Index
ceases to reflect the real state of the market and the rise

in the costiofs livingofifhe worker. . :The governmentad authoritiEss

have even taken the unwarranted liberty toc substitutc one
commodity by another, a cheaper one, to depress the index.
410 thesehasifres iitremsia thedCeri sume s P rice Wintie2 s Snesd
re flectimps"Ehttaletswallelia me  anaith ¥ e el Mo £ 10 vin g e I e Gars
in some cases, the Index numbers were shown as having gone
done while prices were actually going up.

I o' dlss stbpinpesr o iSnde-rorexsnple, Fthat' the. comsurien
price index (1949=100) went down between October 1962 (134)
and May 19263 (132) when cveryone knows thet the prices have
been going up duringithis peried.

In“the. Oy icustiderpattiicipoeting o Sthsimg Wsgills simen
was radised by the AITUC. The Government and ‘the employers
promised: to  open tair pricedshopspinsall Sfac tardie suwher dUNMORe
than 300 workers are employed. But this decision has not
been implemented. In this very meeting, the index fraud
was exposed with particular refercnce to Bombay and the
Labour Minister of Maharashtra had agreed to check up,
along with Com.Dange, the actual prices paid by the workers.
On  returning, . tolfEonbay TRk rCiils cd ol d o e ERER e I 1.C
Government of Msharashtra appointed an Expert Committee
on Consumer Price Index Numbers to look into the faults in
the index..' A 'similar:commitiee has sincesheen=appointcd dn
Ahmedabad. In Delhiy. it hasg been found tha® by arbitrarily
changing the base year of the index from 1944 to 1960,
textile workers' D.A. went down and the workers were defrauded
o £ their DA UpEotiour peITNESRe iR TS

The AITUC has published the memorandn submitted to the
Experts Committee by the LITUC, INTUC and HMS. 41l trade
unions in all centres should pursue this most important
question on the basis of the materinl given in this booklet.

The Governmental agencies responsible for the compilation
of the fraudulent index have thus joined hands with the
employers in defrauding the workers g ehei oy gt iy IiNes ;
inereasé in D.a4. and thereby increasing the enormous profits
of the bourgcoisie to unheard of heights.

The fight for the correct index and rise in D... .is thus
a fight against this unholy allience of Government and Copital
against the workers and the peoplc.

o S GRS
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STRUGGLES

During this period, there have been many struggleg by phe
working people in defence of their interests. The strikes in
Goa docks, 98-day strike of the workers in E,,Muquf:a_ctgry7
Dum Dum, the strike in Hutti Gold Mines, Jamshedpur t}n 1ate
co. (Led by INTUC) and in Keymore cement factory (INTUC), .
the strike in Indian Explosives Factory, Gondia (led by HMS)
and in Barauni oil refinery construction site were some of
the important ones., There have been strikes in Bombay
by the saloon workers, the municipsl workers and in some
engineering and chemical factories. There were work stoppages
in Kolar Gold Fieldsiprotesting against arbitrary change of
working conditions. 4 note is attached listing the important
struggles during 'this period.

The General Strike in- Bombay on 20 August 1963 against
high prices, increased taxes and against CDS and for demanding
nationalisation of banks, oil, etc., and the Hartal in Calcutta
F RSt S e ol ERE N WS e e 1) on 24 | 'Sdp ter ber . against
high prices and the food policy of '‘the Government, are important
landmarks., The unity from below displayed by all workers
in these struggles on the basis of a common demand has great
significance. The strikes were complete despite the opposition
of the INTUC and the failure of the other organisations to
Join in one platform.

an important movement during this period was that of
Central Government employeces against the proposal of Government
to amendment Art.311 of the constitution. . The unity behind
common demand in this strugglc was significant, though not
from a common platform. The Government wag forced to change
the wording of the amendment, providing for right of .defence of
inquiry to the employee before heavy punishment was inflicted
O

SUPREME COURT JUDGEMENT ON RULE 148: In this gan Lex
the recent judgement of the Suprcme Court, on 5 Diecember 1963,
invalidating Rules 148 2nd 149 of the State Railway Establishment
Code is significant. In the majority judgment delivered by

SMradtstice Gejendragadkar, it was observed that a person

who substantively held a permanent post had a rUZls {0 SEon dEimiae
gnsiserviceisubiect to the .\ruls 6T superannuation and the rule

as to compulsory retirement and, "if for any other rezson

that right was invaded and he was asked to leave his Slefeimbieics

the termination of his service must inevitably mean the defeat

of his right to continue in servicc and as such it was in tho
nature of a penalty and amounted to removal. If by Rule 148(3)
and Rule 142(3) such a termination wrs brought about, the

rulc clearly contravened .article 311(2) =nd must be held to

be invalid. It was common ground that neither of the two rules
contermplated an inquiry and in none of the cases the PEoOCc clgiee
prescribed by article 311(2) had been followed. The Court

e thiely \obServed™ that 1t¥was of utnost importance cven from the
point of view of the State that perranent civil servants should
enjoy a scnse of security which alone could make them independent
and truly efficient. "This sword of Damocles hanging on the

head of permanent reilway servants in the form of these rules
would inevitably create a sense of insecurity in the mind of these
employees and would invest approprinte authorities with very
wide powers which might conceivably be abused." The judeement
marks a big gain in the struggle of the Railwaymen against

LCRSO IRt Vi e tim i sation: of i trade unionists under the arbitrary
pomensioissthe LdmInlstration.,

ACHIEVEMEN TS




ACHTBEVEMEN 75

Through collective bargaining, struggles and tribunal
awards, workers have been able to achisve significant victories
during this period.

The Jute Wage Board gave a minimum wagce of Rs.81 per month
in Bengal4 (From Rsi67,:34) . The, DU ds Hinked wiith (cos Gt
living index and of the wages fixed, the D.i. at Rs.32.50 hes
been related to 425 points in the index. It has been provided
that 20 nP per point of rise in the index would be paid
to the workers based on half-yearly average rise in the indices.
Another ‘significeant ‘gain Tor the jute sworkisr s ey thates
guaranteed minimum bonus of 12 days'! wnges has boen awarded.

70 per cent permanency has also been stipulated.

I T R T TR T

The hotel workers in Maharashtra hsd their wages fixed
by a Minimum Wage Committee on a zonal basis, with a minimum of
Rs.55, 60, 70 and 75, Coalminers won interim relief of
Rs S iomiDerSlier Gl

In Bombay, the textile workers got a bonus of Rs.3.9 crores
for 1962, + This "is«theifipst time thatibonus: was pedd sine The
same year of accounts. Usually, they used to be in arrears of
several years.,

The workers in W.Bengal fought their Puja bonus s truggles
in a more determined manner and in several cases, 'they were
able to gain a higher guantum of bonus. The workers in Hindustan
Motors and in Jay Bngineering Works are now planning strikes
to realise their bonus demand.

There have been long=-term wage settlements in some important
undertakings in the private sector as for instance, in Indian
Aluninium Co., Hirskud; Burmah-Shell, Calcutta; Bata Shoe
Factory, Faridabad, among others, as well as in Goa docks.

N —"

Wage Boards have been appointed for Working Journalists
and other Newspaper Employeces. The Wage Boards in iron orc and
dolomite mining are expected to announce interim relief shortly.

Another notable gain was the Government'!s decision to
enhance the rate of contribution under E.P.F.Scheme from 6t per
cent to 8 per cent in 18 industrics, ine lmnd-1ney codspay el ces
with effect from 1 November 1963. &s we have recorded earlicr,
the withdrawal of the CDS in the case of non-incometax paying
workers has been one of the biggest achicvements.

Lis for awards, the Pimpri award and the award in the
textile disputes over privilege leave in Bombay Industrial
Court are most significant. But in both cases, the employers
(in the case of Hindustan intibiotics, Pimprd: belonging
to the Public Sector) have dccided to go in appeal. In the
Pimpri award, the Tribunal fixed a minimum wagze of Rs.130
and this was besides the first wage award in a public scctor
undertsking. The Bombay Industrial Court had awarde¢d increase
in the privilege leave and casual lcave of Bombay textile workers.

g

THE MID-TERM 4PPRLISAL OF THE PLAN

The opposition and agitation of the working class and the
neople of the country against the anti-people policies o i S
Government and the victory of threce oppositlon leaders CKripalongil
Masani =nd Lohia) in thc bye-elections to Parliarent has_gwt
the Congress re-thinking. & reslisation that right ?gactlcn
in the country is now more vocal and 1s trving Lo pun ity
their activitiecs hns comc. The alternative programme o
nationalisation of some industries, speclally panks, has
caught the imagination of the pegplen lirs Subnadra.Jos_h}9
o Congress M.P., moved a resolution to that effeet In the




B Vi e LoleiSe bhayy The 13 TUC: OF “Wanbioss UfpyL“p et (%)
passed a resolution in support of the écmanﬁﬂhnq‘:”f4pptl ;kAHALJ;
Committee has passed a similar resolution. igrmgﬁnqxdléfifji_hn
K.D.Malaviya and Krishna Menon have ?pgnly HQJQC?qu p?kfj?d isna-
tion of banking. Even the Financc Minister, Wh}l‘ ?p”7,§L5“

G e Lok Sebha on, the resolution of Srimathl Joshl,s dl¢ 0ot
oppose it outright as government spokesmen had Uf}i@ Jone
previously but had kept the door for its conslderation open,

The dissatisfaction over the mamner in which the Third 2
Plan has progressed forced the Flanning Commission to"%ave e mid~
term appraisal. It is evident that productlon nas laiaﬁﬁf !
behind target not only in agriculture vut industrizl targets
are still a long waey of. Instead of the L e CQQ§ antlcipated
rate of growth, the =2ctual performance durins the fipst year
of the Plan was only 6.5 per cent and in .the seeond \yea s iUCeNCent,
It has to be seen that the rate of growth in industrial prg@uctim1
could not be maintained despite the industrial truce, overtime
work, greater =ccent on higher production in the emergency. period
and the almost total =bscnce of strikes in the first sixX months
of the emergency. National income has risen by only 2.5 por cent
as afainst thefanticipated 5 per cent. A8 regards unemp;oyment’
the Planning Commission says: "By and large, therefore, 1€
would appear that no serious dent has been mad e on: Thtg i Cislicin
of unemployment in the country and the nurbcr of persons seeking
employment through the Employrent Exchonzes i grst s eree e
the last 'two years from 15.6 lakhs to 24.8 1 alkh gt

As regards prices, thc Commission states: "Since April 1962,
however, the zeneral trend has been upward, with the L Sitde 1
prices of food articles steceper than that of the general indexX,
@Er the finsneiel, year 1962-63, the inerease in' the penera
BAGE e h i ithe order i of 3 per cents butsince Mareh v1S6SHE
e et has pisen byLcver 8 per cent - ~Ifrom 1268 oniNsreisse,
1963 t0 133.3 on September 14, 1963." :

There have been shortfalls in the targets of basic industries
RS E N den ol thaifil the 'process: of pruning . the Plan lass
already started without saying so.

RRdUE BTy Sede e rTe P LXpeghac
Steel GRS NS SE Q1S YNSRI, & e GrakE
Aluminium 875000 tong 87,000 tons
Industrial machirery Worth Rg.30 crores Worth B.25 crores
e CEills weks 800,000 tons 9y 00 U0 EaEhe
Coal SRISE DSl AT M 89.88 mil. toms

The mid-term appraisal makes it very clear that while we
are on the correct road as far as planning is concerned, defi-
nitely the methods adopted to implement the Plans are seriously
defcetive and cannotf be' relied upon to fulfil ths targets.
It is necessary to emphasise this as there arc critics who
will take advantage of this position to demand that planning
public sector and building of heavy industry be scrapped £
altogether. N

The tendency of concentration of wezlth arowing after two
B ion s and in the third Tive yeAr plan is Senioue
Though the full report of the Mahalanobis Committee has not
been released, whatever has lesked out and our own déymtOuday

experience shows it clearly that this tendency ' i's ot et
checked. &

' Real wages of workers have rone down during this period.

By collective bargaining and struwz-les, workers were wble %o
increase thelr money wages in sore
to retain whatever limited purcha
section of the working clagss ha

“iIndustries, thus hclping
asing power the organised
d carlier. Wnercver D,fA. s Linked

%
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with the cost+0fs Fiving ‘inceX ficven e N ara 1sia e G At
tion prowviddediitor; 1tz hasiibeehSp oEs Kbl € EEONe sl | o R eie e it vin)

of real wages' To an exXtent. "But onf the whele s tneldesiitrand

trend in real wages noticed since 1956 hes not becr aglsec.

The 1atest_avallable government fistre sialio paslicoRsE! | Gl &

real wage indexX at 114.8 on basec year 1951. i4s wc have seen
earliersrehe pRice. risc 3 GUT gl 2t eric SHCHE & STt S

phenomenal and their impact on reel wage standards cannot

but be considerable.

£ .....-—._—mmh-ﬂ' j

When.the Plen i's not: being! fil F11led M ahSrSconCeryaisnte Y
of wealth is taking place, when real wages are falling, when
public iscctor managemell s 2T "CEF Leelnl e e DS EEE G SO M
egvens worse than some privete employeps iiaate st onNrs Soineinee
be raised as to why we shoulé continue to support the Pilan
and Public Sector.

Hence we have to distinguish oursclves from those
reactionaries who are opposed to planning, growth of publie
sector and building of heavy industry.

While eagitating forfthcfeermeyalSof itheidcie circisimssis
method of implementation of the Plan, while fightinzg against
wastage and bureaucratism in Public Sector 2nd realising
that building of heavy and basic industrics like steel, oil,
heavy engineering, etec., is very necessary not only for our
defence and indepcndence of the country but also for raising
the living standards of the people, we must support planned
development and the basic policies involved in it. There 1is
so much opportunity for private sector to grow in our country
end in the process, the tendency of concentration of wealth
will =ssert itself. If not checked through neavy ftaxation
and other measures, concentration of wealth will continuc to
grow. To reduce i1t and to ensure that the workers! real
earnings do not fall, the working class will have to continue
its struggles,: widenigaitheEi syeept=for sEhe nchievenient of ﬁ
realisable demsnds. The working class will also have to
take lead along with cther sections of the people in the
fight against wastages and bureaucracy in Papiliiedsceitor
and establishment of democratic initiative in the implementa-
tion of the Plan. The struzzle for nationalisation of bhanks,
0il, export-import trade and other industriecs fsuiccilidene nlile
and sugar should be continucd morc vigorously. Insthesiease
of industries where shortfalis in target are seen,the
uniong should study the causes, expose the shortcomings in
time so that progress is not halted.

UNITY

Some unity in showing common approach on common issucs in
the tripartite meetings =2s betwean .ITUC, HMo and UTUC .reappeared
in the meeting of the Indinn Labour Conf.rence in July 1963
on the gucstion of opposition to the CDS ang o the, BRneh
strikes in the name of HEmergency.. In the Bonus Commission,
the AITUC and INTUC representatives have more or less meved
unitedly. Similar wns the case in the Jute Wage Board. In
the struggles of Bombay and the @alcutsaiHartalsallilus e et
those of the INTUC were united. Of coursé, this was nct
from the same platform. In Kerala, therc were joint struggles
nlong with unions of various afif ] Liatient iedtn g SN

Tn Ahmedabad had a record strike on & August on g calls
siven by the Mahagujarat Janata Parishad and workers participated
in thousands. Since then, the textile workcrs of Ahhmedabad
are becoming members of the Sangram Samitiain stheuse RasE S
agitate for their demands. The INTUC base has been weakened.

Efforts were continued in the recent period by the ICFTU
to bring its two affiliates, INTUC and HiS nearer. In the
Triame fis plisaey Qi the emergency, they were nearer but_the pressure-
of workers forccd the HMS to keep its indepcondent identify
and attitude on various issue€s vig-a-vis the INTIUC.

.‘(./nc.
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In Madhya Pradesh, Labour Minigicr Dravis and }KL:J
Raig 48 iTnpheBilad (WavnE lars SE1h tangieilich o ther 1 BROCLy it sd,
gates in Indore and the 'Shram Shivir' (INTUC ou1lu1gg CHEnG)
SImetthe  seenels Of wbraes eawstrength) beltween thite tue L2 .
fE drite rgen tion  fror  the "INEUC. .cenntral ofi'dce hag ﬂO?IgfaJQQ
successful and this strugcle for cepturing the M.P.vnlt ol
the INTUC which began with the Indore textiles has now Siac <]
Boyother centras inM.P. calso,

Thus, the pattern of unity turns cut tG bg: Un}@y at the
Top in tripartite bodies and unity frox bellCwnin « SICT g .0ml
Unity in action must develop further.

it BaEE B DML RN Jieath o p resence: DL 188 Pre51duqt7 Shri :
Kashinath Pandey, has demanded 25 per cent increasc in workers
earningzs. The W.Bengal INTUC hnas supported banic nationallisa-
tion., hESpecially on the issue of nction =zgalnst rising prices
and on the demand for nationalisation of Lanking, there 1s
possibility of wider unity in the country and e MU s e s iR

eI, L8

JOINT CONSULTALTIVE MACHINERY FOR CEMTRALL GOVT, BMPTL OYHEE

The Govermment has published their progosals regarding
setting up of a Joint Council at national, dep=rtmental and
regional level to settle the disputes of Central Government
employees. Failing agreement in the council in Togske el of
(1) Pay and allowances; (ii) weekly hours of work; (iii) leave
of a class or grede of employees, there is provision for
referring them to arbitration.

The scheme has many drawbacks. The Central Government
employees' unions and federations et in Delhi on 5 November 1963

Ea e S e Cemrbe i o o tee e nieet  the, HomexMin is Lol tard
seex clarifications and modificstions in the schene.

INDUSTRILL DISPUTES (LMENDMENT) BILL 1263

BRI e 2 b here (i endm erit)  B11L 1963 in trodme et
thes Rajva Sabha recently ds said fto be meant, to encourgge arpitra-
e i S o pEiry swdithitad jid icef on. procecdingsy
This is sought to be done by kecping .arbitration depending
on agreement of both partics and not giving peferen.« 1o
SN o1 son cib chier  pargyhsiidenend o0 But, a5 far as prohitis
TSomscfistrilkes: and lock-owts end; application, of Scc. 33401
R diss e DNes p U te s At Ene don‘ce rned, Jthe - statutory
provisicns are. sought to be invoked in the case of’arbitration
pocas in' the, case, of adjudication, A provision of appointment
of umpircs when arbitrators are evenly divided has been
INsFe dlicedy “vBut Wikat1dsl eerbainly objcetionable jis“the nmove
to enforce arbitration awards on gll workers, irrespective of
thcir being partics to arbitration, provided the gopropriste
government is sgfisfied Ehat fhe parties to thé.arbitration
BRI EE ey resen B th e majority o feschiparty. s v The (Bl ilal s
takes away the right of workmen, upheld by the Supreme Court,
to terminate awards (by 2 group of workmen sactiving collcetively

through a union or otherwise) if they find such awards harmful
FeEiElcaREEE Te e STUS

We have enoush experience of how the "appropriate. governments'
decide about recognition of unions =nd how they =0/ about in
referring disputes to =2djudication. In the circumstances piFostils
SR NN ) LY At Gl sk that unlaess agrecnents are
ratified by the majority of workers on whosc behnlf they arc
entered into, the rights sought to be conferred on the so-colled
"representative" unions will not actunlly benefit the workers.
Thelpoewas gaaso I the Bill din jthis respect, it would appear,
is en attempt to curb the open exXpression of discontent by
workers against anti-working class agreements entered into
_ speeially by the INTUC unions. We must oppose this rove and
. demand ‘that-agreerents be rntified by the majority of the
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Of the general bod:y' or "'_t —.L-quS—LJ & dd;\)crp_tic __:_‘._,. _]_\.Ct‘r‘ r -
executive of the union of the workers vhom the wzrtiss & the q

agreement claim to reprssent, befcre it beecores oncrative.
Similarly about termination of awards.

x

Other importeant developments in this period were the
formation of the formation of the Fort, Dock nnd Waterfront
Workers!iFederation ingalecon forenece  Ofs hie iuid One i eEns
(28 4prili to 1 May 1963) as per the decision of tie
~ITUC General Council and, the: holding sof & Woren Workers!
Conference in Bombay. The conference of women workers in
Bombay was held in preparation for the world conference '
which hns now been postponed. Over four thousand women were
enrolled as delegatcs for the Bombay Confercnce which
adopted 'a charter of demonds. 4 signature compaign is
currently being undertsken.

The verification of TU rmembership which was suspended for
two yedrs due’ to zengral elections snd theoemerpeney heas beon
resumed by «the Unioni Ligbowrr iini stngidihe Ve i iicaibiono e
membership for the year-ending 31.3.63 is now procecding. We
arevsure .the  AITUC undons will sfnl lyssantlicipater s 1 e
establish their membership.,

BONUS COMMISSION

The Bonus Commission held several sittings during this period
to hear the evidence of employers ~nd workers org=nisations.
The a&lTUC delegationiappeagedsheforesdi i dnid une,~ [For “the ‘Tasw
few months, discussions are going on amongst the riembers of the
Commission aboud thehfinail reporf.y. Feom thew beginniing = e i ;
be remembered, over an year was wnsted in discussing about
the chairmanSoReEsshccenatissihton S d e - FEIRr ShERi L IECRECAGTICIER
Employers are more and more taking up an attitude of not paying
bohus' unlels s Glhies estacira gcibemoral c RGP S o Use ¢ Lo'e empilie paTiS
are not paying any bonus to thcir workers, except in probably
one or twoi/isolated cases. It ig time that workecrs agibate fow
early. paiieions of  thedreport IoEthie " Boniis: 6 emit SSient i
doing away with &he 14T forrula and,for bonus. in allmublie
sector undertakings.

LSLLN-GFRICGN T, U, CONFERENCL

The last meeting of the General Council had passed &
resolution on the initistive taken by the Indonesian TU ‘centres
for convening an Afian-.ifric-n TU Confercnce. The Council
decided to insist upon inclusion of USSR tr-de unions in the

T
\

work of the preparatory committee and on the juidance by WETU,

The WETU called a. consultative confercnce te discuss
this subject in Prague on 27-29 hAugust 1963. Com.Danzc and
Cori.Sriwastava attended on our bchalf. Com.Louis Saillant,
WETU General Secretery, agrced with our criticism of the Indo-
nesian TU centres about the menner in which “the: initiztive
was taken without consultation or even informing WFTU and
he also criticised the exclusion of Soviet trode unions
as well as the formylations contained in the draft documents
of the proposed conference.

Mesnwhilec the 4fro-iAsian Solidarity Cormittee had
taken on initiative to cnall an Afro-hAsian HWorksrsiiCenfensied:,

A delepation of the Indonesian trade uniocn qentres '
visited India and met the Secretariat of the LITUC on 16 Lugust
1963. We pl-ced our viewpoint before them.

enis ) s uie
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A meeting of :the Preparatory Committee of the_prOposed
Conference was held in Jakarta on 27 October to 2 November_1963,
The Soviet trade unions were represented in the meeting and
have been included in the Preparatory Committee, along with
the representatives of the Vietnamese AIRE g £ S TE Y has_chflkcd
out 2 programme for holding the conference in middle 1964. :
We heve not received any information from WFTU or the Ineonesianl
centres about this. We hopec the WFTU Bureau meeting to be
held on 15-17 January 1964 in Prague will discuss and decide
about this issus.

4

The International Trade Union and Legal Rights Commission
for the defence and Extension of TU Rights met in Prague from
17 to 19 isuzust 1963, Com.K.G.Sriwastava attended on our

behalf. The Commission adopted a Declaration of T.U.Rights,

The IV International Conference of Building, Wood and
Building Materizls Workers was held in Budapest on 24-28
Sep tember 1963, No delegation could be sent from Indls since
passports were denied to our delegates.

The World Trade Union Committee for Consultation and

Unity of iction .igainst Monopolies met in Leipzig on 28 November.
Com.Mahendra Sen attended on our behalf.

= AITUC OECRETARIAT

7 December 12963




ATTUGC: GEXZ AL COUNCIL MESTING
(Bombay, 12-13 Déc,10¢2

A NOTE ON STRUGGLES
(April 1963 to November 1963)

BARAUNI REFINERY STRIKE - From April 15, ten thousanc workers
of the Barauni oil refinery and the contractocrs struck work
protesting against the policy of discrimination by Bihar Govermnent's
Labour Department against AITUC and refusal by menagement to
consider workers' demands. 50 leading workers ot the AITUC
at Barauni were arrested. In one of the contractor firms, Bridge
& Roof, the INTUC union brought the workers out by mass
resignations after which settlement was reached with the TN TGC
union. « The strike continued till May 5. On April 22, police
had resorted to firing tear gas shells to disperse striking workers.

GOA WORKERS! STRIKE ON MAY DAY - Demanding holiday on May Day,
the port and dock and other workers of Goa struck work on May 1.
The workers joined in a big rally held on May Day which was
addressed by Com.S.4A.Dange, General Secretary, AITUC.

KOLAR GOLD MINES - Section of workers in Kcolar Gold Fields
struck work on April 7 protesting against the arbitrary proposal
of the management to stop Sunday work of the sanitary staff.

The strike lasted two days.

RALLY FOR NATIONALISATION AND AGAINST TAXATION ~ 4t the call
of the AITUC General Council, "Nationalisation Day" was observed
in most of the industrial centres on May 27.

RAJHARA IRON ORE MINERS! DEMONSTRATION - Following a demons~-
tration by about a thousand workers in Rajhara iron mines (Bhilai
project), on May 16, retrenchment orders on 21 workers were
withdrawn by the management.

STRIKE IN LUMMUS CO. - Lbout 700 workers of Lummus Co.,
engineering contractors, at the construction site near Bareilly
struck work in the second week of J4pril demanding hicher wages,
retrenchment compensation, etc.

GOAL DOCK STRIKE - Four thousand dock workers in Goa went on
a 12-day strike in May-June 1963, protesting agninst the introduc-
tion of the pool scheme and apprehended retrenchment. 204 workers
were arrested. a4 settlement was reached on June 3.

BHADUA COLLIERY STRIKE - Six hundred workers of Bhadua feo Lty
in Bihar went on strike for 8 days, ending 30th May. The union
wanted continuance of facility of 5C% higher rate than normal
fixed by the LAT,

FIRING ON BARAUNI WORKERS - Police resorted  tONTir LS Erneeis
Barauni oil refinery workers on June 16. Two wo;kers were killed
and many were injured. The 4ITUC d ém andediya s judsi e e el n R

B%C MILL WORKERS STRUGGLE - Protesting against an agreement
on workload the management signed with th_ﬂﬂS unionaﬂpbemyorkers
of B&C Mills, Madras, went on gtay-in-strike on June 1ll. 7he
mansgement thereafter declared a lioe e s ihkine Workerf' strugzle
was supported by the AITUC and INTUC;.After the BState GovernmaaE™s
intervention, Bhe management 1ifted the lock-out on June 21.

.../...
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BOMBAY PORT FLOTILLA EREWCON < ISERTRE -+ LaOG oF e S [ "royt.
Flotilla Crew went on strike on June 26 demanding reforince of ﬁgclr
wage dispute to adjudication. The Port Trust fivc¢ servic workers
S i S Yy re tent shrikenedinee fTune R B E e S e I :

called off on June 27 following the intervention of the Union
Transport Minister.

PAY STRIKES AGAINST C.D.S. - Workers in majority of @he t?xtila
mills in Bombay, press workers, pctroleuw workers and cnginecring
workers resorted to a Pay Strike in protest agalnet C.D.3. on
pay day in July. In Calcutta 2lso, workers of Metal B0X CO.,
Braithwaite, tramways, Reckit Coleran, Indie Rubber, Saxby-Farmer,
Garden Reach workshops and in several other factories, pay
strikes were organised. Bighty per cent of the workers.of
Singareni collieries in Andhra Pradesh refused to accept wiges
on July 12 in protest against CDS. Lbout ten thousand workers in

“Amritsar, in textile, light cngineering and embroidery industrics

also went on pay strike.

STRIKE IN BHIWANTI TEXTILE MILLS - Textile workers of Bhiwani
went on strike for 23 deys in June~July demanding implementation
of the Textile Wage Board's recommendations. The strike was called
off after the Punjab Government invoked powers under’ the Defence
of India Rules to implement the wage increasc of R el 8 peramanitins
as the Wage Board had recommended.

STRIKE IN HUTTI GOLD MINES - About two thousand workers in
Hutti gold mines went on strike from July 8 to 17 demanding
arbitration over disputes relating to D.L., bonus, overtime wages,
ete. There was severe police repression and several workers
were arrested. The strike was withdrawn on the assurance officially
given that poli~e cases would be withdrawn, there would be no
victimisation and that the D.4.' would be increased when the
financial difficulties of the company are resolved.

STRIKE IN GUJARALT INDUSTRIES, BOMBaAY - Five hundred workers
of Gujarat Industries, Bombay (manufacturers of pens) went on
strike from June 25 demanding reinstatement of 18 workers who
were victimised by management for participation in an earlier
strike in April. The strike was called off on July 28.

BOMBALY MUNICIPLL WORKERS' STRIKE - About 30,000 municipal
workers in Bombay went on strike from August 11 to 21, demanding
25 per cent rise in D.A. A4bout 23,000 workers of the Bombay
Electric Supply and Transport Undertaking also joined the
ST ke on Rugust, 174

"BOMBAY BA4NDH" - AUGUST 20, Bombay City was shut down by
hic semn eine | st Tker of Avdust) 20. ‘againstithe high prices, . the. taxes
and CDS and against government policies benefitting the profiteers
and monopolists, ; :

e reweretaned wly-Adpgus tils trikos  inSankey Electricailss
Bombay and by saloon workers. :

BHILAT WORKERS'! DEMONSTRATION - About 15,000 workers
demonstrated in Bhilai on August 11, demanding T.U. rights

and reinstatement of victimised workers, and speedy settlement
of workers' pending demands. :

BMBLT L AGITATION" AGATN ST VICTIMISATION. AND/C.D: 8. = Jaint
Secretary of the MES Workers Union, in Ambala, went on hunger strike
on, sugust 21, protesting against victimisation and CDS. He and
four other workers were' arrested under DIR.  The wife of the
Secretary of the union was also arrested by the pblice.

KEYMORE CEMENT WORKERS STRIKE - Led by the INTUC, '"the’cement
workers of Keymore (M.P.) went on strike for ten days from 22 aiugust.

The strike was withdrawn after the disputes about wage increments,
etc.,, were referred fto a Conciliation Board. :
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SERTKES TN, BIRRANS | ST LT e G 15 :
} L e Sy Tl - Over 1500 wvorkers
in: Birla's staple fibre factory ‘near Calcu'tts weit fOn Shb I Eaua

august 20, protesting against the reprcssive poliecid f “the
managemen%, g 2l ¢ repressive policies ot

_ GREAT PETITION 4ND M.RGH TO PARLI/MENT - SEPT. 13 - The
biggest ever demonstration gcen in the C. pital City was the
Margh'to Parliament on September 13, to presert the Groat
Petition signed by a crore of people. Trad- unions and WOrikcss
were nost active in the signature campaign on the Great
Petition and in sending voluntecrs for the Marecii 50 Parliament

KINPUR TEXTILE WORKERS' DEMONSTR.LTION - Five thousanc
textile workers of Kanpur deronstrated in Tront . of itha Sl aoute
Comrissioner's office on, AlUzusT! 288D reEE SREsE it NI

}ncrgased workloads and the improper implerentation of Sclipvrnan:id
wwarad, §

_S?RIKE IN HINDUST.N ALUMINIUM FLCTORY - Worlkers of thc
alumln}um Tactory in Repukut in U.P. went on strike on Scpte.ll,
demanding bcetter wages and arrenitics,

98-DAY , STRIKE “IN E.M; C. FLCTORY SPUNSEHNESSDcrilanaiig
settlement of their outstanding derands, workers of the E.M.C.
(gn engineecring factory) in Dum Dum went on strike for 98 days.
The strike was withdrawn on 1Oth September on the assurances
given by the Union Labour Minister.

WEST BENGAL HARTAL - Therc was complete Hartal in Calcutta
and in many district centres in W.Brngal on Scptember 24,
proftesting against the Food poilEeis st Governnent and
against rising prices.

HARTAL IN RALJNANDGLON - Rajnandgaon obscrved a hartal on
S'ptember 7, protesting against fallure of sovernment to gcet
the B.N.C.lills re-opened, The mills were closed last Dzceniber,
throwing three thousand workers unemployed.

RATPUR MUNICIP.L WORKERS'!' STRIKE - Si.hundred municipel
workers struck work on Sept.7 in R-ipur demancding benefits
following fror: recorwmendations of the Tarachand Puy Conrission
for State Government employecs.

BIRLAGR.M WORKERS! STRUGGLE - Protesting against the
bonus agreement signed between the ranagement and the INTUC
and demanding higher quantus of bonus, the workers of Birlagram
and Nagda conducted hunger-strikes, satyagraha and hartal
from 9th S:ntember. A Joint Lction Comrittee with representetives
of all parties, including some congressien led the agitation.
There was a conplete hartal on 2lst S

STRIKE IN JAY ENGINEERING, HYDER.B.LD - The workers of the
Jay En-incering company's factory at Hyvdersbod went on strike
for 12 days, to press scttlerment of their outstanding derancds.

DURGALPUR DEMONSTEATION - .oout 7,000 workers of Durgapur
steel plant demonstrated on Oct.1l5 before the General Mmeger's
office demanding a month's wage as Puja Benus.

BONUS MOVEMENT IN W.BENG.L - The Puja bonus movement
in W.B:ngal was fairly widespread and intensive this year. 3
There were over 2,500 bonus disputes: Thcreowere buge denonstra-
tions, marches, and stay-in strikes in some Falc torkelss

aTRIKE IN A4SHOK.. HOTEL; DELHI. Bmployees of /shoka Hotel
went on strike on Nov.? night demanding rise in wages, bonus,

Dk ctc. The strike was colled off on Nov.9 when the anageien®
agreéd to refer the disputes to arbitration.

A ————— — T ——— e
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Dearness allowance constitutes an important copponent of
the present wage s tructure in India,  Thce failurc of the Governs
ment to check the rising prices in the country has incrgased the
importance of this component to such an extent tiat in some

industries, the D.A. constitutes,the major. component . of The
wages of workers.

In many industries, the working class hes been successful
in winhing D.Av from the employsrsybut sosdarss tiRas not been
able to force the bourgeoisie to implcment o uniform systarm of
D.4. payment all over the countny.

Ls the trends clearly indicate, the price level in the
country is going- to increase morc rapidly than Gl drige wetle
post-independence period so Tar. £ s work cirs,.ares net. 5 noLe C LES
from these rising prices, thcre is a danger of depression in
their living standard as time passes by.

Lt present various systens 5>f D.h. payment are egtisting,
some of which are as follows:

(1) D.A. paid at uniform flat rate for all categories
of cemployees.

(2) D.i. being paid at diffsrent craduated rates for
different basic pay slabs.

Gays R A Mheing expressed as uR 3 orkig e feenta e iy ?he basic
wage, provision being made for maximum and mininum
a21lowable undecr this SiASERe i

CZyy D b expregsednas porgcntages of basic wages, the
percentages being differcent for differcnt pay ranges.

(5) D.4. being linked to price index, rates varying for
different slabs of indeX.

ey D AL L inked with price index which varics for rise or
Fail ] ns Sone e T nunber every month. The percentage
of neutralisation 1s not the same in every centre
where this systen EBRILGI S

(7) D.a.linked with pricc index, but the payment determined
Sirdp a0 poin e srte Rl an average during & 12-month
period.

(8} D.Ah.linked with price index, but adjustments made
over quarterly averages or half-yearly averages

(oY iRl st rate of Pl Sadiich e BaEs ini the feases oL Nl
X ~Adul tS:, f(";‘m&l@S ~nd r;hi_i_ﬂ_l‘eno

(10} Combination of two or more systems menticned above.

ey e

r—



In many industries like bandloom, bidi, cte., the Wlﬂkb?ﬂf
are even now paid a consolidatcd woase, ALy taclate. sL_lescaff'vEQ Il
ing units in Punjab and in some othcr States nlso, consollcated
wage payments prevail. When the prices g0 Up, A=A AN Al PR )
fizht for a straight wage rise.

The position resarding the D.i. systens in wvarious industric
is detailed below. The information is by no mcans cumplete
in respect of all industries in India but an vpempt A4S
nevertheless made to get a comparative picture at least as
s e e s e o sarades seandidrdustries are concerned.

COTTON TEXTILES

el FeorttotithelCen tral ‘Wags  Board for Cot¥on Textile

22 b

S

Industry while recommending the linking O D iDL emnEs SRR S

stated:

"The Bonrd recommends that dcarness ~allowance should be
linked to the cost of living index in =21l centres and if any
centre has no such cost of living indcx, the index of the nearest
centre should be taken for the purpose. The Board has also
come across somc cases where thore is only a2 consolidated wage
or a fixcd D.A4. In both cases, -we have found that the total
wages are comparatively lower. We recomiend ith 2t diml b B Es e lieadCs
also, the D.i. should be made adcguate and linked to the cost
of living index number by a suitable machinery."

The Bonrd recommended the following with re.ard to Madras

State: "In the case of Madras State, the D.ia. now paid neutralises

Tess than what would be justified by the risc in the cost of
living with 1936-39 as the base. The Bonrd recommends that for
e cMaiE o tHceDILALWshould 'be dnersased, so- as to givefull
neutralisation for the rise in the cos t of living to the worker
on the minimum basic wage with 1936-39 as the base."

Thes Textile Wege Board 'did not go into details 'beyond this
on the guestion of 'D.A. 'nor did it recommend any all-TIndia
cE e e e e DGl i tH ) Index 'ntmbers. - The guan tum oL
BESER e en b0 thie worrkers ing some ‘toxXtilc centres is as/ follows:

Centre MR BB D b AN Hote lon pu e
or State Basic Wage Lug . 63 LT
Rs Es

Bombay 40,00 971012009 ipie s popidayipe riiuc
Ahmedabad 38,00 86,14 2.84 plesiper . day per b,
Sholapur 34,00 : T e 8as) 15D e gl el TeR y et Ssu
Baroda 36,00 77.53  90% of Almedabad D.h.
Indore 38,00 B5VES
Nagpur 32.00 0905 1. 2 i pidte g plert ! d aipt e ehaehcy
Madras 36,00 (BN A
Kanpur 38.00 68, 37
West Bengal 36l 57, 52+ 38
CEMENT

The Cenent Wage Board fixed RBRs. 1.50 2s D.A. for workers
other than Gujarat and Saurashtra and Rs.33.50 for workers of
Gujarat and Saurashtra which was linked to the all-India ‘
indlesc i neIaE | 7 1959, It was further provided that D.as in
Caiseo L eeaEEeRnc 1 would rise obr falll at the rate of Reyi, 47
for cvery twosp@ints in the index and in the casc of the latter
at Rs.1.59 for every two points,

°°°/nno




The Board further awar
: ! 1r th awarded that the clerical and lower tech-
nical and supervisory staff should be paid D.A. at 10 per cent

giagﬁiég EEUiﬁpﬁiifiy plui Rs.40 per month in the factories and
T e e F§‘gns ouhgr than Gujarat and Saurashtra; and
cqtegOrieghﬁ:o”Z.dJthﬂt and Saurashtra, the D.A. for these

s s tixed at 10% of the basic salary plus Rs.47 per

JUTE TEXTILES

F D Thf ﬂutc Wage Board recommended the following on the guestion
or D,A.s The present d.a. of Rs.32.50 should be considered as
the PiAﬁ TiXed at the working class consumer price index number
of 425 for Calcutta with year 1939 as 100. The D.h. should be
a variable D,L, and thc rate of increase or decrease should be at
20 nP per point rise or fall in the average working class consumer
price index number for Calcutta. The D.A. should be revised
every six months of February and August on the basis of the
average consumer price index number of the previous half years
~ July to December and January to June ¥ S5 Clelthiga s

BalNKS

The Bank Tribunal (1960) awarded cent per cent neutralisa-
tion to subordinate staff of banks and 75 per cent neutralisation
for clerical staff. The D.i. was linked with the all-India
index, 1949 base. According to the award,  the ‘clerical staff
sheuld get D.A., at the rate of three per cent of pay for every
rige’of ‘4 points-above 100 inrthe  guarterki faveras asoiiiic
agll-India Index. For the 'subordinate .staff, D.A. shouldube
four per cent of pay for every rise of O SHOSTN SIS ACHN T
purpose, 'quarter' will mean the period of three months ending
o the dast' day of March,  JunecfiSaytenbeac MEEcCiiEig:

SUGAR

The Sugar Wage Board recommended graduated rates to the
workers in different regions. For the aggregate minimum basic
wage of Rs.60, D.4i. for central, north and south regions are
Rs.6, Rs.16 and Rs.21 respectively while in Maharashtra, the
DRI {sRs, 27. ' This'allowance iwasirtlatet SEDSEE SEDCHAE I NI
All-India Consumer Price Index (1949 = 100).

The Board recommended linking of D.A. to the index in the
following mamers "For rises over 123 points SR COcIFROR
1ivine 1rlex or fall below this level, adjustments in dearness
amount shall not be made for less than 10 whole points. Once
there has been rise or fall by 10 or more whole points,
adjustments will be for every pelnEiicissie rise or fall,

Once an adjustment has been made, future adjustment shall o/&
made for further rise or fall of ten or more whole points.

"The adijustments in D.h, amount redigpted 4o reo oo Tatin's
index. although automatic, shall be made only once a year on
the basic of the average monthly cost of living index calculated
over the twelve months period from Wt Jaaiig tq 30th June,
The adjustments, if any, shall however be effective from "
1st October wach year, following the twelve months period.

i 00, "the D, s ra teysharsisie
For employeecs drawing upto RisSR@0s :
BE AR e pbint rise of indeX. Emplgyees dr§w1ng more than
Rs.100 will get D.h4. at 65 nP per point of rise over 123,

During July 1962 and June 1963, the index went up by O oS

on an average and hence sugar workers havelbecn depr%veddof
D &' déspit? rise in prices. Lccording to the Wage Boar
- - =N =

report, they are not entitled to claim additional D.A., till
= 9 % p
October 1964.

.0!./l.l
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IRON & STEEL

In all the steel plants, D.A4. is not linked with the price
index., 4 flat D.A. is given on an ad hoc basis,

In the HINDUSTAN STEEL LTD. plants at Bhilail, Rourkela
and Durzapur, the D.h,Rates are:

Salary upto Rs.150 N Ree15,.00
" from Rs.151 to 300 = Rs.30.00 :
M from Rs.301 to 320 - Rs.320.minus basic wage
" from Rs.321 to 390 -~ Rs.10.00

Tn ¢RI SCO: Dkl vates 'are " differentd for various basic pay
slabs., For example, a worker drawing upto Rs.75 gcts Rs.45 as
D.A., which zoes on increcasing as the basic salary 1nc?ea§esj,
while an employee drawing a salary above R5.600 is paid Rs.1l14
as! Dik. ‘perinen the

The IISCO scheme of D.h. is as follows: Monthly salary up to
Rs.50 or Rs.1.92 per day - Rs.35 per months Monthly salary of
Rs.50 to Rs.100 or Rs.1.92 to RS.3.84 per day - RS.40.005
Monthly salary siab Rs.100-150 or deilyira teGyiRs. 8.84=8, 777
- Bg.50,00: Monthly salary slabd 150-200 or daily rated
Rs,5.77-7.69 ~ RS.55.00; Monthly salary above Rs.200 or
daily rated Rs.7.69 and above - Rg,60,00. i eReishsine
provision of sliding scale.

CENTRLL GOVT, FMPLOYEEDS

The Sccond Pay Commission awarded D.4. only to those employces
drawing pay below Rs.300 per month on the following rates:

Basic pay below Rs.150 - R [0 e pimon th
Basic pay between Rs.150-300 Rs.20 per month.

D.i. was fixed at 115 points on the All-India Index (1949=100)
The Second Pay Commission did not accept. the principle of

automatic ‘adjustment of D.A. withithe price index. ' However, it
said: "4 substantial and pcersistent rise in prices, however,

norrmally creates a prima facic fase for compensation and it should

be the Government'!'s endeavour not to glliow the standard of

Fivdnghof fthedr cmployees;in 'the lower range of remuneration
Hefdsii bty

Therefore, the Pay Commission recommendeds U @ o
period of 12 months, the index remains on an average ten points
apove 115, the Government should review the position and consider

whether an increase in the allowance should be allowed and if so,
at what rate."

The increase in D.L. was granted in November 1961 when the
BN o b GIEen | (wiges T B0 S p B AL Pilise sof Rs /& in. DL ke was
awarded to employees earning less than Rs.150 while Rs.l0 was
awarded to cmployees earning Rs.150-300. Employees in the pay
range Rs.300 to 400 were grouped with those in the pay range
below Rs, 300,

; This rise instead of granting full compensation at 125
points ceme to adjustment upto average index of 122,5 points.
Employees have demanded arbitration for the full neutralisation.

The Pay Commission's recommendations are applicable to
20 lakh central government employees including railway workers.
Administrations of Ports and some public scctor units and
statutory corporations generally follow the practice of the
standards laid down by Government for its employees, including
in the matter of revision of D.i. P e L

|
ooo/ooo




INSURLNCE BEMPI OYEES

According to a b
ratiOna the D.[; f\OrJ-ar_-,S._._._‘.rl(-E. T 5 1 d
| il s e R 2R GRAIN e o the' 'cogt oD [Ny e T .
| (19%9 = 100} will be 286 per cent of the basic ml;flf f‘}(dgli.;s v

emgzonés and ;9.5_per cent for class IIT em“lche;vfrur 1 januﬂr

%go éeriiggiaiésﬁﬁlon of the rise in' the COS% of 1iving is ot
Z vrle case Of -I-:‘.L._‘S ~re ] 5 S A ,_~::’ i

[leie cace of Class III. class 1V employees anid iaSES ISR

ipartite settlement in Lif Insurance Gor

SRS il

Ion every 10 point rise on the avepase ou P 196 Aurina
B od e months, the D.i. Shall. with offori fahepd e LEE
month following such period of 12 months. stand siteratisctie -
%ncreased by 1C per cent of the basic salapy in ghélggék-SELj
the Class IV employees and 7% per cent of the basic salary
inithe case of Class IIT employees, Such adiustrents will
continue for every further rise of 10 pointéj 1

]
el 6 ) .
AWl L

ENGINEERING

Tbere.ls no uniform system of payment of D,ai. in enginecring
factories in the different centres. 1In some units in Bombay ond
Madrgs? D.L. rates arc linked with price index, as persthe
textlile D.A., rates, in most cases slightly lower. In Coimbatore
engineering factories, the D.L. ratc is 2 annas per point
(1939 base) as against 3 annas in textiles. In Punjab, there
1s no D.&. system in enginecring industry which ic mostly
small-scale in nature. L4ccording to some recent agreements in
Bombaya workers in a few concerns are ge ttings D sk SaeN rattels
e then ‘the textile Trate.

In West Bengal, the major engineering’ tribunnl awarded a
greduated D.A, rate for the enginecring workers: JUptolRSRECONS
RS, 36; Rs.51-100 - Rs.47; Rs.101-150 - Rs.53;.Rs.151-200 - Rs.59:
ReC201-250 ~ Rs.65. These rates were related: to “thé¥costror
living index number 364 (1932 base) and for c¢very annual rise
SRR 0T O points in the index, the DPE Sy sEcE e
f2ll by Re.l (20 nP per point). The neutrelisation provices
RIS an 50, 65 per cent.

There!dis considerable disparlty dn' D.ASHTra CeiSENnSNSRsEil G e
concerns as between the office employees of the '‘company ancthe
mass of engineering workers, in West Bengal. While the workers
get D.A,, as per the tribunal award, the empl yees are paid
as per the Bengal Charber of Commerce formula which is as follows:

For first Rs.100 in basic salary - 130 % DR
(minirum Rs.79)
For increasec of 10 points in
BRI ¢ o ssheogt of [ Living e Fv)
index (computed by BCC) -~ 5% additional D..i.

The latest report is that uncer the BCC scale, the employees get
165 per cent of basic wages as D.4i.

. drawing ic wage of

A ¢ a clerical employee drawing a basic wage y
Rs 7o“$§8§gl§§%yi6%% or Rs.l122.50 as D.A. while a¥sk e NIOrEaE
of the same concern, in the adjoining factory, drawlng the isame
basic weve would zet only Rs.47. The workers in the factories

Cy = Tt = 3 . i -1 1 By TN O Bl -]
get some production bonus, dcpending upon UAGLE work performance

£

: : - s-qulte evidents
but the discrimination in respcet of D.&i. 1s:guite evidens

o e i afn kbl
The Bengal Chamber of Commerce formu%m DOV G
s X : e nt,
neutralisation, it is said, O GO

.oa/’tca




MUNICIPLL WORKERS

In most.of the municipalities -and corporation$a|D=g° iS_EOt
linked with the index numbers and a flat rate of D.a. S paid. .
The settlement on D.h. is always done by collective bargalning oy

raising a dispute.

co4l MINES

Under the Coal hward, for every rise of 10 points in the
all-India consumer price index number, above 102 (1949 base),
a sum of Rs.4.88 is paid as additional D.h.

IRON ORE MINES

There is no D,h. system in a majority of cases. Even in
the Rajhara iron ore mines under the Hindustan Steel Ltd., miners
are paid daily wages without any D.h,

PETROLEUM

In Bombay, sliding scale of D.A. prevails,'_ln Port Okha
also, Burmah-shell employees are paid on the basis of the Bombay
index.

hecording to a recent agreement in Burmah-Shell in West Bengal,
the D.h. is paid a2t the following rates for every 10 point slab
over middle-class cost of living index 300 (1939 base) for
clerical employeess:

On the first Rs,100 of the basic wage - 4 per cent

On, the second Rs.l100 o - 2 per cent

@ ithe 961 1 rdy Rs $100 & - 1 per cent

On the remminder M - 0.5 per cent
PLANTLTIONS

In West Bengal tea plantations, there is a flat rate of D.A4.
There was some agreccment on a sliding scnle arrangement linked
with the index but this has never been implemented. The rates of
e varye o adultsuand ienildren.  For, example, 1N "Dooars;
adult male and female workers get 60 nP per day as D.4., while
FRSRNE O re et s SEEnP Y De day. i In south ' TndiaytratessoR
R RS e v el ST e Tper ion toregion ., InKarnathlk!and
Kerala, flat rates of D.4. prevail, Wage Boards are now en.aged
in fixing wages in plantations and hence it may be expected
that some uniformity in D.A: rates may be introduced.

HELVY LIDCTRICALS, BHOPA

The D.A. rate in HEL, Bhopal, is Rs.5 and Rs.10 and there is
no system of linking with cost of 1living index.

oessesipubld cfiseo o P lants talisol,. (the ‘D, LE st s dred £ ixed]
quanta and there is no linking with index,

KERLLA TILE & CASHEW, ETC.

The Minimum Wage Committees in Kerala have invariably
recommended a D.h. linked with consumer price indices while
‘ fixing statutory wages in various. industries, as for instance,
LS S L P SR e

e ni/saa |
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OURNALISTS
In an award by the Notional Mes
el 3 ational Tribun al
o£ %owggtgbald workers of the Press Trust of India (PTI) was fixed
a ?n b “’43“‘8‘“‘70 anc D-"l, ﬂ_t RS.,SE) wW2s "'-‘ra.—,rlt'_._t:! tO em ]_o ré'e
getting upto Rs.150 per month L b“ﬁic‘wr;\;‘ ed 1ployees

at Bombay, the wage-scale

m T
The Waze Board for : :
Yoy 55 Workinz Journcli .
D.L. varying according to g cournnlists awarded flat rate of

- 1 g Lo, the classification of citi€s.. For
; o I 14 3 .
I}%itggbgijzﬁel Sltics, the rminimum quontur of D.i. was fixed at
: :, ->4- Wage rangc of Rs.65 to 100, The corresponding
flg?re: for tqwgs above five 1lakh population and other places
werc Rs.40 and Rs. 30 respectiviely.. . The Wage Board recoiton o
8 graduated schemec of D,A. depending on the ranze of basic pay.

It however did no = comm € RS At e / i A :
1G not recommend linking of D.4. with price index.

CINEMA THRATRES

o a dispute between the management of three cinema theetres
in Bombay and their workmen, a minimum basic wage in the scale
of Rs.35-2~65 per month to harals, sweepers, peSns, ete. ,
wgikggirded, D.&. of Rs.50 wes also awarded to the lowest paid
W @

ROAD TRANSPORT

Nowhere in the country is D.4. in this industry linked with
the index numbers, In some States, a flat rate of D.A. is paid
BENsheN o rkers while” in other States, even now a consolidated wage
is paid. 1In Andhra Pradesh State Transport undertaking, new
scales of pay were rccently introduced wherein 50 per cent of the
D.L. has been merged with the basic wage. Therc has been a
graduated ratc of D.L. for various categories of workers:

Conductors, 'record tracers, ticket

B ele rs dedvelrs, ) jundor fe licins - Rs.27.50
Watchmen, pcons and khalasis - S FaeRloE
Clerks, Class I and Stenographers - Rs. 32,50
ecoun Ls & hudi t'ITnspectors - Rs.35.00

In U,P.Roadways, drivers 'of new grade are paid a fl&at rate
of Rs.20, while clerks and drivers of old grade are paid Rs.25 as
D.i. The Gujarat State Transport Corporation workers drawing
a pay upto Rs.50 are paid Rs.40 as D.A.; while those getting pay
above RS.50 arc paid Rs.45 as D.A.

In Himachal CGovernment treonsport undertaking, drivers,
booking clerks, inspcctors, foremen, head mcchaglcs, mechanics,
fitter, etc., get a D.A. of Rs.40 per month, while cleaners,

conductors and fitter-razdoors get Rs.3C.
In Kerala State Transport, the scale of Dids+is as followss
Driver, mechanic, elacprician, checglng A
inspector, welder, assistant mechanic - Rs. 388

Skilled worker, isst. Electrician,

Lsstt. Welder, Moulder, RiGEe N tc i EN B Rs. 33,00

Conductor, booking clerk, clerk, asst.

e s g ENE R cleangr, Watchma%, v SakkLs
helper, mazdoor, taxl driver, ? A - 30.

PIMPRI &WlaRD

e ~ wublic sector undertoking D.n.'is pgoperly
- iR e el the. Tirst. tilies du S0l (O
Mr Stice M.R.Meher, Industrial Ir}ngnﬁls.nan?ras tra, e
by hr°qu° lvb-l’uinauctqn intibiotiecs Ltd., Pimpri, has.stressod
L dlSthe o Eiﬁw ﬁ * . with the iadex nurber in public sector
the necd for linking =.n: ‘= ~s, hFowever, gone in appeal against
Yo » 4 = e s Tl et L 9




HOW MUCH DO EMPLOYERS SAVE?

How much are the employers saving by their refusal to pay
additional D.4. despite rise in the price level?  Or how much
will they gain if the index is manipulatoed in such a way
S SRR L e B T H el g b e g S dn pr i ce s T d s
possible, to make some calculations on the basis 'of data
published in the Census of Manufacturing Industrics.

If the Consumer Price Index Number go.:s up by one per cent
over and above the year 1258 and if the employers do not pay
ansiaddaitalon a8 DL ko the workers| fori that particular’ rise, thec
total amount of saving to the employers as a result of this comcs
to Rs,ONE CRORE .ND NINETYFIVE L.KHS PER YEAR IN ORGINISLD
INDUSTRIES ALONE. This means a net saving of Rs.12.2 per worker
per year 'or a little more than!Re.l per month per worker.

The position regarding some industries is =s follows:
TOTAL SAVING FOR EMPLOYERS BY NOT PALYING NY D.i,

TC THE WORKERS DESPITE RISE IN CONSUMER PRICE
INDEX NUMBER BY ONE PER CENT

Total innual Monthly
Traydagesiiiee e savings Saving per saving per
(in Rs, Thousand) worker worker o

(PSOS (RSa)
Cement 220 2z 1.00
Cotton Textile 2002 B 7 A e
Jute textile 2479 LA QLS8
Sugar 849 G aoY, 0.64
Soap 89 o rl LLe50
Chemicals 663 14.0 BI20
General Eng.& Elec.Bng.2162 s, 1o/ a1e]
Iron & Steel 1432 1S N Hieo

~-=3000

INDEX NUMBERS OF REAL ELRNINGS OF PRRSONS EMPLOYED IN
F.CTORIES ELRNING LESS THAN Rs.200 p.m., 1951-61
{Base: 1951=100)

Indexr Al1-Indis Index of real
e number of C.P.I.Wo, carnings

money (base shifted to ok oime -3 00

earnings 1951=100) ST
i) 2 3 / 4
1951 10C, 0 10C,0 100,0
1952 107.1 98,1 109.2
1953 il 101.0 106.6
1954 W7 47 26.2 112.0
1955 il .91.4 1234
1956 116.4 106,0 115.4
1957 120,8 105,7 Ik
1058 118.8 110.5 107.5
1959 Sz ) i 105, 6
1960(P) 18671 118.1 FraLe
1961(P) BTl 120.0 iiaie

(INDI.N LABOUR STATISTICS, 1963)



C.P.I.No

TOMEUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR CERTIN CENTRES IN INDIA
(Base 949 - " 00)

State and Centrs 1959 1960 1961 1962 1963 Jan. Feb. March 4pril May June July Aue. Sept.
iALSb[M
1. Gauhati 98 103 105 112 TR At T WP TS TG S IR 106
2. vilchar 109 109 107 2EE BT RS T4 L Al 2 J 2
3. TinSukia 117 118 LS LIS L1225 R onss L2l =25 o6 ZE8E=aInT
ANDHR. PR .DESH
L, Hyderabad 129 dep =E 5 140 Aol I o A DR )
BIH.R
5. Jamshedpur 125 120 123 129 Rl e AR, LT ad20 e IR S
6. Dehri-on-Sone 100 105 109 §iSIslE e et e T3 S s s N 1526
T Monghyr 97 100 G9 103 L5 "l KO —l05 i@ IS e =1
8. Jharia 1ce 105 109 108 Q= sl ENE| S At 117 112 e SR R
GUJ h.T
9. ihmedabad 125 120 2 122 e lee 125 2 =2 =2 G2 (- N3 0
KER L\
10.Trichur 129 130 135 N3 OO =3 eSS bl 1oy PEasael V) S SIE
11 .Ernakulam 122 126 134 Sl eI =L BT e S 141 AL 143
MYSORE
12 Mysore City 139 148 5L LS 151 AR Sl | REO SRR 153 ez LG5
13 .Bangalore City 140 146 50 153 s Do LY 159 16} oL el e
14 Mercara w25 133 141 150 N.A,
15.Kolar Gold Faslic 140 145 1ohk 152 157 155 T55ui 108t 1 95 Sl bacal sbimse~




Page Two

St;‘{tf*znd ICC?’I'[LI'G _...._.___‘...._....___,.._E(_)'Ej ______ E?é(.). ______ Eifﬂ _"-1962 -1:963 Jan. Feb. March flpri.\, M&IBT June Jll“.'y A\lg}. Sept 3
OR IS5
16. Besrhampur 5 50 iK% 133 S e Ty LIRS IS ORErs! s
17. Cuttack 118 o I E 139 L G e 149 155 151 149 149

PUNJ..B

18. Ludhians 107 1.02 105 111 BIeRS BN s e Wt
19. Paticla 122 12k 129 135 2

20 . Lurajpur ) 128 130 128 TS

YLDHY . PRADESH

21. Jabalpur 108 169 111 131 Y e P o
22, Bhopal. 116 111 113 152 s ine jpusae st Sl
23. “atna 102 97 101 108 ..

2l. Gwalior 113 L2 118 124 TIGs S o0 LTa-=eiigosesde

25, Indore 107 107 116 120 Thg T T i LD

MAD w0

26. Hadras City 27 e 148 150 (50 B0, il e

27, Plentation c2atess (cnvering
Valparai,Kullakar oy,Cude we

and Vayitri 125 1.28 130 137 (Series Discontinued)
MLH/R .SHTR
28. Bombay 134 137 140 L5 143 L2 143 2 S
29. Shol apur B 119 118 1.27 1305e=T SRl el et
30. Jalgaon 116 116 114 1555 1950 ST ol IR e O N i)
31. Nagpur 132 136 131 133 12 gt S O e
32, ikola 109 115 113 AL s o B2 R SR s bl o, R




Page three

R = et s e i e s e D L

vt 8 i T g fik
tate and Centre Lo 1960 1961 1962 1963 — Jan. Feb. March 4pril May June July Aug. Sept,

—_— —— —_— o e ey s e e

WAJAS THN
33. Ajmer 106 107 L% L5 Ik = TG 2L i8S L Er el =

3L . Beawar 105 103 102 109 LC8=363+ 110 SO 106-¢ 166" 106

UTT..R PR'.DE>H
35. Kanpur 98 e A 107 W e g 105 106 108 109 109

WEST JENG L

36. Calcutta 110 113 AR 120 a0 g 2 e Y Ryl B ok

37. Kharagpur 110 119 e 125 20 S s I SIS O R TRl Sit s
DELHI

38. Delhi 1.20 o] T2/ 1.29 130% 98¢ 1180 1 R e b 1325 1B /aal 35 Lt e

alL~INDTA Ll L2hL 126 L3 JEIES= I Omeli A e 131

B e e S e T
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ADDENDL TO "REVIEW OF WORK™!

ARRESTS OF TRLDE UNION FUNCTION/RIES UNDER EMERGENCY
FOWERS AND CAMPLIGN FOR RELEASE

In November 1962, hundreds of TU leaders and functionaries were
arrested by the Government in all parts of the country under the Defence
of India Rules, Freventive Detention #ct and other me-sures end they were
detained without trial,

The last session of the AITUC General Council had adopted a
resolution calling upon workers and trade unions to intensify efforts for the
release of these comrades. The LITUC and the unions have conbinued their
agitation for the release of comrades.

Most of these comrades were not given proper classification in
jeil end were not granted family allowance, After the protests by the trade
unions and others, the position changed somewhat but still not in all cases.

The agitation and the political situation had its effect and many
comrades have since been released. In Kerala, Madras, findhra Pradesh, Mysore,
Gujerat, Rajasthan, Punjab, Delhi, Orissa and Himachal Fradesh, all comrades
have been released. In "est Bengal, Maharashtra, issam, U.P., Tripura and ¥ Bl
though some comrades have been relecased, even now there are some of our
functionaries in detention. The health condition of some of these comrades
in jail is not good,

The trade unions have to further intensify their campaign for the
release of the comrades till the last of them are back in their midst.
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