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NOTE: This docuwsent is not expccted to be an organisational
reportidn the real sense of the tern but,as the caption: signi-
fies, a report on the work of the Central Office. However,
eceptain dmpertant' organisatiohal proolems as they have arisen
in the course of the Centre's worlk curing 1958 could be posed
ln thils doeument in some detail, Tt is hoped that this would
help the General Council to discuss the various orgenisaticnal

« problems, especially of those connected with the work at
the Centre, and to lay down certain orgonisational tasks.
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HY 4 Py MODEST SUGGESTIONS
sk Following from che factual material detailed in the following
Rk pages, and basing on esperience of the year's work, we wventure
% to make a few modest sugzestions to tone up our organisation:
3
%+ For State TUCs:
Fesk l. To set apart in each State cadre whose primary responsibilit
= p - y y
i should be to look after STUC centre's work. The General Secre-
62 tary of the State Committee should also take upcn himself
i the .work of the STUC as priority.work,
%% 2. Regular STUC Conferences, Working Committee and GeneraliiCouneil
H¥ meetings should be held.
fz 3. Reports should be made to the Centiral WOEFilce of a1l the' Tri -
o partite Committee meetings and Conferences at State level as
£ well as on Working Committee meetings of the STUC,
;% 4. Sales of "I'rade Union Record? among the middle class and il SN i
% knowing cadre of affiliated and non-affiliated unions ‘should be
£% organisec. Campaign should be initiated for cnrolling larger
ket number of annual subscribers.
f% 5. Membership campaign for the year 1956-59 (as on March SRRl o))
*f should “eelinte malla e L & i s s hish I8 R akre smolol one el Biloyh
%% 6. Unions should be asked to send copy of their annual returns to
£ the Registrar of Trade Unions to the AETUC Centre _and the STUC,
sk L : o J o
oK) 7« Lo SRGl I f S e g invariably send reports and cases of non-
w implementation «f awerds agreements, labour laws, etc. to the
* 3 RN oSS e ey ; %
A Evaluation and Implementation Daivrsd guiof e " Sea e Labour J
45 Department and lster to the Central E&T Machinery through AITUC,
;% 8. To honour and observe :-he Code. of Discipline and Code of Cendu el
%t agreed to at Nainital Conference and to re ort breaches of the
gk g .
i Code to the E&IL Machinery .,
P i vy : 5 ’ :
e 9. Works Committees to be made basis for ser B Liin e ftgicasifita A workshop
R grievences; nonefunctioning of Works Committees or non-implementa-
f* tion of its decisicns to be reported to the »ITUC centre.
PR BB 1 o
#x 10. Prompt payment of affiliation fees to the WITUC entre and the
%% STUCs by thc unions should be ensured so that these organisations
%k anc SRR TEls s Ralk oo their respcnsibilities ST dcientlly JGee
k& tendency not to pay till remindcrs are sent Ao R 1 b L in
k£t annual conferences to pay up the dues slrould be discouraged.)
k& pay up
f* 11. Unions which are not recognised by employers should apply for
¥, recognition in terms of the Code of Ui sedplne i ises a2
koK under head 'Management sgree').,
ks
:I‘SE
%
*
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3., CADRE POSITION

Since the Ernakulam Session of the AITUC, and the improvement
ganerally felt in our all-sided activity, the work of the AITUC
Centre increased manifold. The Central Office has more and more
assumed its effective role as a real national TU centre.

Besides the General Secretary Wi e SRS IR bof N s e
sided activities, devotes himself mainly to trade union work,
one Secretary (K.G.Sriwastava) works wholetime at the Centre.,
They are assisted by M.Atchuthan, K.Krishnan, Dayanand Anant
and M.K.Pandhe (The last two comrades joined the Central Office
on 29.8.58 and 19.9.58 respectively).

Coms. Mahendra Sen, K.B.Panikkar and Diwakar are working

in the WFTU office at Prague, ]_"epresenting WFTU at the ECAFE
headquarters at Bangkok and the Peking Liaison Bureau FEsSpeh uclais

Com.Satish Chatterjee who has been working in the parliamen-
tary section of T.U. and managing the central work of the Branspems
Workers' Federation, is on leave abroad from June this year,

4. SECRETARIAT MEETINGS

During the year, Secretariat meetings were held six times,
apart from informal consultations with members of the Secretariat
available in Delhi at the time, on various important questions.

The meeting on January 8 and 9, among other guesEiens:
selected AITUC's nominees on the teacher-administrator training
school under the Workers' Education Scheme.

The second meeting on April 16, finalised the May Day delega-
tion and the delegation to the 16th Indian Labour Conference.

: The third meeting on April 28, apart from routine guestions,
decided on the names of lecturers and subjects on behalf of the
AITUC for participation in the TU School in Bombay .

The fourth meeting on August 28 discussed industrial problems

on coal and the work of our TUs in the IMWF. The meeting also cons '

dered the preparation of syllabus for the AITUC School and decided
on a sub-committee to draft the syllabus.

The fifth meeting on September 27 decided on organisational
measures 1lnvolved in ensuring correct procedure in respect of
verification of TU membership. The secretariat also discussed
the mica strike in Gudur, closures, the Standing Labour Comm¥Ittee
meeting, etc. :

The meeting on November 26 discussed the agenda and the
preparations for the forthcoming Working Committee and Gereral
Council meetings at Bangalore.

5. WORKING COMMITTEE MEETING,

The Working Committee met at Darjeeling on May 29-31, 1958.
The decisions of the Committee have been published in the
‘Trade Union Record' and also circularised to State Committees
for necessary action.

6. SUB-COMMITTEE TQO DRAFT SYLLABUS FOR T.U.SCHOQOOLS

This sub-committee met in Delhi on September 28 and PASESBESE DI S

7. Sub-Committee to
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7. SUB-COMMITTEE TO DRAFT MEMO ON "DEMOCRATIC FUNCTIONING OF
TRADE UNIONS"™,

The Sub-Committee met on October 22, 1958 at Delhi, and
held discussions. Important points for inclusion in the
draft was decided upon.

8. MEETING OF GENERAL SECRETARIES OF STATE TUCs.

The Secretariat convened a meeting of General Secretaries of
the State TUCs on November 16th and 17th, and discussed organisa-
tional problems. The meeting took decisions in order to ensure
that the process of verification of TU membership being undertaken
by the Government is done in a satisfactory manner.

9, INDUSTRIAL COMMITTEES

Only three industrial committees were convened by the
Government of India during the year 1958. These were (1) Plantation:,
(2) Mines other than Coal, and (3) Jute. The latter two met
for thertaesiPaiEe

(a) The Plantations Industrial Committee met at Shillong on January
20 and 21, 1958. Our delegates were Coms.S.A.Dange, Parvathi
Krishnan and Monoranjan Roy. The Commitbtee appointed two sub-
committees, one specially to consider bonus. The sub-committees
met on April 23, November 11, December 2 and December 29. Com.
Monoranjan Roy attended these sub-committee meetings.

(b) The Industrial Committee on Mines other than Coal met at
Delhi on April 17 and 18, 1958. The AITUC delegation comprised of
Coms .M.C.Narasimhan, MLA, Nakul Guha, Nirmal Bose, Amarlal

Sharma and T.B.Vittal Rao, M.P.

(c) The first meeting of the Industrial Committee on Jute met

at Calcutta on August 1 & 2, 1958. AITUC was represented by
Com.Indrajit Gupta, Vallabha Rao and G.3.Sinha. A special committe:
on rationalisation in jute met in Calcutta on September ) 7
Com.Indrajit Gupta attended on our behalf.

10. REPRESENTATION ON STATUIORY BODIES

(a) E.S.I.Corporation: The Corporation met twice this year, on
February 21 and August 13-14. In the first meeting, our nominee,
Com.S .Y .Kolhatkar could not attend due to certain technical
difficulties raised by the Government. He attended the August
meeting. The Medical Benefit Council of ESLC metien:July 30 Cam.
Hrishi Banerjee attended.

(b) Central Board of Trustees, Emplovees Provident Fund:

The Board met twice this year - on March 24 and in November.
Com.Sudhir Mukhoti attended on behalf of the AITUC.

(¢) National Productivity Council: The newly-formed National
Productivity Council held its first meeting on March 24. AITUC
delegates were Coms.Satish Lcoomba and N.K.Krishnan. Com.Loomba

is also on the Governing Body of the Council, which met twice later.

(d) Central Board of Workers' Education: This Board was registered
under the Societies Act in November 1958, for purposes of carrying
forward the wWorkers' Education Scheme., The first meeting was held
on December 20, Com.Vithal Chaudhari represented the MR C ol

the Board. He also attended an earlier meeting of the Workers'
Education Committee on August 1l.

(e) Central Tea Board - Our representative, Com.D.P.Ghose, attended
the meeting of the Tea Board at Coonoor on August 23.

1 bndiancLabours Contercncesien s
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11. INDIAN LABOUR CONFERENCE AND STANDING LABOUR COMMITTEL

The 16th Session of the Indian Labour Conference met at
Nainital on May 19 and 20. Coms.S.A.Dange and Dr.Ranen Sen were
our delegates and they were accompanied by Coms.K.T.K.Tangamani
and S.M.,Banerjee as advisers.,

The 17th Session of the Standing Labour Committee met in
Bombay on October 28 and 29, 1958. The AITUC was represented by
Dr .Ranen Sen as delegate and Com.P .,Ramamurti as adviser.

11-4, SUB-@QMMITTEE OF I.L.C.

The sub-committee of the Indian Labour Conference on Workers?
Participation in Management and Discipline in Industry met twice
this year - on March 14-=15 and on September: 19.: Com.K.G.
Sriwastava attended on behalf of the aITUC,

11-B., SUB-COMMITTEE ON AMENDMENTS TO I.D.ACT

The 17th Session of the Standing Labour Committee appointed
a tripartite sub-committee to consider amendments to the Industrial
Disputes Act. The sub-committee which was to have met early
December postponed the meeting twice and now it is expected to
meet in Bombay on January 16, 1959. Com.V.G.Row, Bar-at-law
is the AITUC representative on the sub-committee. The AITUC has
submitted ‘ainunber| et amendnen t5iEes thien il L e EiiReRysthictisolisi do e -
tion of the sub-committee.

12, OTHER TRIPARTITE MEETINGS

(a) one of the important tripartite meetings convened on industrial
issues was the meeting convened by the Government of India in
Calcutta to consider problems of the Coal Industry. The meeting
was held on August 3. The AITUC representatives were Coms.Kalyan
Roy and Lalit Burman.

(v) Steering Committee on Safety in Coal Mines. The Committee met
at Calcutta on March 17 in which Com.Vittal Rao and Com.Roy, accon-
panied by Com.A.Das participated on behalf of the 4ITUC,

(c) The Steering Group on iWages met twice this year, on February 2.
and September 19, 1958. Com.Dange who was originally on the
Steering Group couldinot attend the first meeting due to pressure
of other work. The second meeting was attended by Com.K.T.K.Tangamuni.

(d) National Council for Training in Technical and Vocational
Trades - The Council met on May 12, in which Com.Vithal Chaudhari
participated on behalf of the aAITUC.

(e) Ceptral Evaluation and Tmplementation Committee. This Committor
was convened in Delhi on September 20. The AITUC was represented
by Coms.B.Dudoshi and Vithail Rdg.

(f) The Fourth Advisory Committee meeting of the UNESCO Regearch
Centre on social implications of industrialisation in Southern
Asia was held in Calcutta on January 20-21, 1958, Com.K.G.Sriwas-
tava attended on behalf of the WFTU,

(g) A meeting to discuss installation of automatic looms in the
textile mills as per Government's plan programme, was convened by
Labour Ministry on December 21, 1958, Com.Dange was invited to
attended the meeting but he could not do so because he was indispossi.
Com.Dange however submitted a note setting forth the views of the
AITUC on Government's proposals.

{h} Central Advisory Council
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(h) Central Advisory Council o. Industries: The Council met
oh hugust 7, 1958. No representative of the 4ITUC could attend
the meeting. 2

(i) Minimum Wa%gg Revigion Committee: Because of other important
work, Com.lndrajit Gupta, our representative, could not attend
the meeting of the Committec held on December 13, 1958.

13, DEVELOPMENT COUNCILS

Out of 14 Development Councils set up by the Ministry of Commerce
and Industry, Government of India, the 4#ITUC has representation
only on two: (1) On Internal Combustion Engines and Power-driven
Pumps; and (2) on Bicycles.

The Development Council on I.C.Engines met first on March
11 and 12, 1958, Com.T.R.Ganesan is our nominee on the Council.
The Council also held two meetings later in the year.,

The Development Council on Bicycles also met twice during
this period. Com.Niranjan Dihider, our nominee, could not attend
the first meeting held on August 4, because of illness. He
however attended the meeting held in December.,

14 . SEMINARS

(a) A seminar on Labour-Management Cooperation was held in Delhi
on January 31 and February 1, 1958. Com.Ali Amjad represented
the AITUC,

(b) Under the auspices of the WHO and ILO, a seminar on Occupationi.
Health was held at Calcutta from November 24 to December 5. el
Ranen Sen attended on behalf of the AITUC,

(c) A WFTU delegation comprising of Coms.K.B.Panikkar and T.C.N.
Menon attended an ESGAFE Seminar on Petroleum Resources held in
Delhi, inDecemberfliosEs .

15. P4Y COMMISSION AND WAGE BOARDS.

(a) Central Pay Commission: On May 31, 1958, Com.S.A.Dange accom-
panied by Com.K.G.Sriwastava appeared before the Central Pay
Commission and tendered oral evidence.

(b) Textile Wage Board: Com.Dange accompanied by Coms.K.G.Sriwastav:
G.V.Chitnis, B.D.Joshi, N.K.Krishnan, appeared before the Textile
Wage Board on April 1, 1958. Reply to the gquestionnaire prepared
by the Textile Committee of the LITUC and a note by Com.Dange

were submitted to the Board. The oral evidence tendered by
Com.Dange took about three hours.,

(¢) Suear Wage Board: 4 memorandum on points raised in the Wage
Board's questionnaire was submitted by the ATITUC in November 195Z.

16. EVALUATION AND IMPLEMENTATION M.iCHINERY

The ALITUC has forwarded a good number of instances of non-
implementation to the Bvaluation Unit. In a few cases, the Evalua-
tion Unit has helped in speedy settlement but a great deal more
still remain pending with them.

The AITUC received information on such cases mainly from
unions in Barbil mines, Gua mines, the IMWF, Garden Reach Texti.
(Calcutta), Coimbatore textiles, ex-Barsi Light Railway, Gudur
Mica mines, Amritsar and Delhi textiles, Madras hotel workers, ¢ta.

LN SN s (07 e I8 S0R0 S BIEREEEE o ol i




TERECTN

The Central Evaluation anda Implementation Committee met on
Sggtember 20 and in its meeting also, representatives of the
AITUC pointedly referred to the instances of non-implementation.

Inquiry into the following strikes to determine as to who
has violated the Code of Discipline was held in 1958:

1. Jamshedpur Strike of Mav L RO SRS Sl R.L.Mehta, IAS, Joint
Secretary, Ministry of Labour, made an inquiry into the Jamshedpur
strike. The AITUC submitted a memorandum to the Inquiring Officer
explaining at length the ba ckground of the dispute and that while
pointing out that the Union resorted to strike as a last nesSerty
the violation of the Code of Discipline was clearly evident in -
the attitude and actions of the Company and the Government.

Dr.Raj Bahadur Gour, NPy 5 \Seerevary , "AITUC " Tad the delegation

of the Jamshedpur Mazdoor Union, when Shri Mehta held i iis ) SR e
at Jamshedpur. Later at Delhi, on June 27 Com IS, A iNana gl st
General Secretary .and Com.K.G.Sriwastava, Secretary, met

Shri Mehta in this connection. Com.Dange also sent a note to

Shri Mehta afterwards emphasising certain points connected with

the TISCO strike., !

In the meeting of the Central E&T Committee held in Delhi
on September 20, 1958, as well as at the 17th session of the
Standing Labour Committee (October R8-29), Government spokesmen
declared that the inquiry into the Jamshedpur strike would not
be held as within the purview of the Code of Discipline since
according to them, the Code takes effect from Juno LGOS Sl
(following ratification by the 16th Indian Labour Conference).,
The AITUC representatives on both the above Committees demanded
that the report of the officer should at any rate be made known
to the parties concerned and discussed in the E&T Committee,
The Labour Minister has now agreed to discuss the report in the
next tripartite meeting,

2. Bombay General Strike of July 25. 1958 and the strike in Premis:
Automobiles: Shri R.L.Mchta was agair deputed by the Labour
Ministry to inquire into these two strikes. The AITUC submitted

a memorandum on this inguiry also, which was prepared by our

Bombay State Committee. Our affiliated union, the Mill Mazdoor
Union, Bombay, also submitted a memorandum highlighting the situation
in Bombay textiles. Com.K.G.Sriwastava, Secretary, AITUC, accom-
panied the delegation of the Mill Mazdoor Union o imete b iSiheed Meli:H

in Bombay on October 31, 1958,

3. Lalcutta Tramwayv Strike: 4s per decision of the Central Evalua-
tion and Implementation Committee, Shri R.L.Mehta, with representa-
tives of employers and employces as assessors would conduct an
inquiry into the tramway strike. There are three assessors each
from the employers' and workers' side. A preliminary meeting

has already been held and the inquiry starts at Calcutta on Januvary
12, 1959. Dr.Renen Sen, Vice President, will represent our organisa-
tion on the inquiry body.

Llthough in certain cases, implementation of labour laws and
agreements were expedited by the E&I Division of the Union Labour
Ministry, there exist serious drawbacks in the functioning of this
body. OUn the issue of non-implementation of the Delhi Agreement
on rationalisation (15th Indian Labour Conference, July 1957), the
E&I Division held that there was no agreement but that it was
only a recommendation to conclude bipartite agreements. When this
fact was sharply posed in the context of the Ministry's proposals
to introduce automatic looms, Labour Minister Shri Nanda has now
clarified that the Delhi Agreement is binding on parties and any
violations should have to be taken seriously. Again, in the matter
of setting up E&I Committees at State level, many State Governments
have yet to take steps.

s e e oM REiRIc IR o
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We also find that a number of unsubstentiated and patently
false cases are being reported to the E&I Division by the INTUC
against our organisation. The role of the E&I Division as just
a post office for transmitting such complaints came under criti-
cism at the meeting of the Central E&I Committee. There are also
instances whieh show that while the Division has shown anxiety iv
pre551n% for investigation, complaints against our unions filed
by the INTUC, similar complaints lodged by us have merited just

formal acknowledgment and no serious follow up action. While, thore-

ere, such a tendency should be combatted, our unions should also
give greater attention to reporting violations on the part of the
INTUC which, as we have found many a time, have gone unreported.

17. INTERVENTION IN STRIKE STRUGGLES

The AITUC Centre intervered and helped the strikes of workers
during this period, notably in Burnpur, Bangalore, Wesy Bokaro
collieries, Jamshedpur, Premier Automobiles, Bombay, Beedi workers
of Rajnandgaon, Port and Dock, Gudur mica mines, Hutti gold mines
and Beawar textiles. In the struggle against closures, especially
in textiles, in the different centres, the ALTUC extended its
U= S /6 T

(Details of the strike struggles are given separately in
this folder.)

18. IMPORTANT REPRESENTATIONS

On every major issue affecting the working class, the AITUC
has made representations to the Governmental authorities. The
Central Office made repeated representations on the policy of
repression indulged by the Bihar Government and the TISCO against
Jamshedpur workers and other questions connected with the dispute.

he strike struggles of Hutti miners, Punjab patwaris, mica

miners, West Bokaro coalminers and other sections of workers,
several representations were made. Attention of the Government
was drawn to the tense situation arising out of non-implementation
of labour laws and awards as in the case of cashew workers in
Mysore, miners in Chhikhli, Delhi textiles, textile workers in
W.Bengal, etc. On the struggle against closures, the Central
Office took up the cases, among others, of Kaleeswarar mills,
Coimbatore, closure of blast furnaces in Kulti, jute mills in

Katihar and a detailed memorandum prepared by our Textile Committe:

was also submitted on textile closures. Closures and the

crisis in,iron ore mining and manganese ore mining in Barbil,
Orissa, were also taken up. Crisis in artificial silk industry
in Punjab, demand of Monghyr tobacco workers for exemption from
ESI Scheme and the need for speedy settlement of plantation bonus
disputes, etc. were raised with the Government. Several instances
of non-implementation of the Coal Award were cited and Government
urged to end contract labour in collieries.

Strong protests were made by the AITUC on the policy of
denial of passports to cur delegates by the Government, on the
discrimination practised by Government against the AITUC, especiii.
seen in the non-inclusion of AITUC representatives on Cement
Nage Board, in 12 Development Councils, etc. The 4ITUC also

protested against the presence of US and UK Embassy representative:

in the Indian Labour Ccnference.

19. DEPUTATIONS - INTERVIEWS:

(a) Com.Dange led a deputation of United Iron & Steel Workers?
Union, Burnpur, and Jamshedpur Magzdoor Union. on March 24, 1958,
to meet Prime Minister Nehru and placed before him .the grievances
of iron and steel workers of the two centres. Com.Kedar Das,

Ali Amjaddl: Amjad and Renu Chakravartty were members of the
deputation. A memorandum was submitted to the Prime Minister cnd
also the Union Labour Minister the next day.

.« + « Lifter the Jamshedpur

y
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After the strike in Jamsaedpur, office-bearers of the LITUC
had several meeéetings with government representatives and discussed
several pressing problems. During the enquiry into the strike
by R.L.Mehta, Dr.Raj Bahadur Gour, Secretary, LITUC, led the JMU
delegation which went to give oral evidence. Later Com.Dange
and Com.Sriwastava also met Mr.Mehta in Delhi on June 27, 1958.

(b) On February 17, Dr.Raj Bahadur Gour and Com.K.G.Sriwastava
met the Labour Minister in connection with the West Bokaro
colliery strike.

(c) Coms.Parvathi Krishnan, K.G.Sriwastava and Parduman Singh
met Shri Manubhai Shah, Minister for Industry, in February 1958,
regarding the crisis in silk and wollen factories in Amritsacr.

(d) On August 30 and later in December, Com.S.A.Dange had
discussions with the Union Labour Minister on the various
issues the AITUC had raised with the Labour Ministry.

(e) Com.R.B.Cour and Com.K.L.Narasinham.met the Chief Labour
Commissioner in connection with the Gudur mica strike. Later
on October 1, Coms.K.G.Sriwastava and T.BaVittal Rao met

the Secretary, Ministry of Labour, and on December 11,

Coms .K.T.K.Tangamani and K.L.Narasimhan again met the Chief
Labour Commissioner, on the same dispute.

Members of Parliament who are office-bearers of the AITUC
together with other MPs connected with the trade unions have
been leading numerous deputations in this period, meeting
Ministers and Covernment officials on the various issues brought
before the AITUC and flirectly to the MPs.

20. NATIONAL RALLY MEET

On the invitation of the HMS, representatives of all central
TU organisations (except the INTUé) and industrial federations
met in Delhi on February 23, 1958, to consider ways and means to
check the rising cost of living and the workers' demands for wage
increases,

The AITUC was represented at this-meeting by Coms.S.a.Dange
and K.G.Sriwastava.

The meeting decided to hold rallies and demonstrations all
over India in State capitals on March 27, 1958. The Charter of
Demands was presented to the Prime Minister on April 1, 1958
by a delegation of HMS and AITUC representatives. Coms .Parvathi
Krishnan, and K.T.K.Tangamani were on the deputation from the
LTE
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Very high hopes were raised among our trade unions after
the last elections on the fact that this time in various States
and in the Central legislature, a number of our prominent
TU leaders have been elected MlAs and MPs. These election victories
have no doubt helped the movement to raise many trade union
issues in State legislatures and the Parliament during the
last two years. This is seen from the report of our M.P.s'
activities during the year 1958, given below:

Budget Session

During the Budget Session of Parliament, the TU MPs were
quote active. Besides speaking on the General Budget and
Labour Grants (the summary of speeches have been published in
the TUR), they raised the urgent problems of the workers through
a number of adjournment motions, calling attention and short

notice Questions.
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They also raised discussions on the following non-official
resolutions, during the Budget Session:

~%That .all service Rules of the Government of India be examined
by a Joint Committee of both Houses" (April 25, 1958)

- "To inquire into the rapid decrease in the number of women
labour employed in coal, jute, textile and other industries,
to ascertain causes," (May 9, 1958) -

- "Discussion on the delay in amending Workmen's Compensation act.’
(March 9, 1958)

- To consider the annual report of the EST Corporation for the
years 1954-56. (May 8)

- Non-payment of miners' wages in Orissa coal mines (May 9).
Amendment of the Provident Fund Act also afforded opportu-

nity to discuss the issue re. implementation of Provident Funds
ACt o

August-September

During the August-September session of the Parliament,
the following adjourmnment motions were moved by our MPs:

- "Calling out of troops in connection with the strike of
workers of the TISCO in May 1958" - (August 12)

- closure of Kaleeswarar Mills (August 20)

- closure of manganese mines in Orissa

The official bill relating to trade unions debated during
this session was the Industrial Disputes (Banking Companies)
Amendment Bill. (Aug.28).

Two important issues came up for discussion by way of
non-officiad resolutions. One was the Rajya Sabha discussion
on the motion for "A Committee of MPs to examine causes of
present industrial unrest" (Aug.22 and Sept.5). In the
Lok Sabha, on September 2.2, a non-official resolution was
debated for amending the Zonstitution "to remove jurisdiction
of High Courts and Suprem:2 Court over tribunals and courts

constituted under the Ind:strial Disputes act.,

Besides, there was h:1lf hour discussions on Social Security
(Lok Sabha ~ Sept.l19) anl on Subsidized Industrial Housing
Scheme (Rajya Sabha - Sept..16).

No rember-December

The Workmen's Compen2tion Amendment Bill was debated inthe
Rajya Sabha on November 2/, to 27, in which our MPs participated
and demanded comprehensive amendments.

The debates on the invastment policy of the LIC and on
textile exports provided opportunity for impertant interventions
by our MPs. Our MPs also participated in the debate on the
non-official resolution for appointment of a committee to estimate
the incidence of unemployment,

Discussions were raised by our MPs also on closure of
furnaces in Kulti and the leyoff of workers in sassam coal mines,

X However, the work of MPs - called TU MPs - is not coordinated
at any level. Generally their services - including some of the
of fice-bearers and fNorking Committee members - are at the disposal
of the AITUC only if they ars free from normal parliamentary,
constituency, locel TU and cther jobs. That is why they are
usually not &vaileble to AL7UC for even tours whenever asked for

by the unions, or for meetings at Delhi during parliamentary scssiars

or just thereafter, what to say of AITOC work at the Centre.
As usual, there ar: excepti.ons but generally this is the positicn.
.That 'is why we are often
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That is why we are often unable to comply with the requests of i
trade unions for MPs to:attend to their conferences and struggles. i

Our biggest failure to mobilise MPs and MLAis for TU
work was in response to the decision of the Darjeeling session
of the Working Committee to send them to visit Jamshedpul.
A meeting of MPs called to discuss the amendments to Workmen's
Compensation #4ct in the Lutumn session could gather only
three MPs - two being the persons in whose room the meeting
was called!

We are not aware as to what is the position of members
of the State legislatures in this respect. State TUCs seem
to be in a better position than the Centre.

22. TRADE UNION SCHOOLS

Accordimglitore perbsh receiie g ot o he® Cohate cilm) O eiusie s
trade union schools were held at Giridih; Bombay| ALssam and
U.P. during the year. The first three were held under the auspi:
of individual unions. The UP STUC held a school at Kanpur
and among those who participated in the Kanpur School were
Coms .Raj Bahadur Gour, K.G.Sriwastava and K.T.K.Tangamani,
Secretaries of the 4ITUC,

A Teacher-administrator Training School under the
Workers Education Scheme of the Government of India was held
by the Government of India 2t Bombay from May to November 195€&.
The AITUC sent four students to the school: Coms.K.M.Sundaram
(Tamilnad), P.D.Gandhi (Gujerat), M.K.Pandhe (Bombay) and
Krishna Jiban Basu (Bengal). 4ll the four have completed
the course. Com.Pandhe has joined the AITUC centre while the
others have reported back to their STUCs.

The AITUC was allotted 17 lectures and the AITUC lecturers
at the School were: Coms.S.\.Dange, Raj Bahadur Gour, G.Sundaram,
S Y Kolhosulcaintl s SER Y Cheimict b a pyasphatlh e shaaralas K A aRs el i a1
N.K.Krishnan and Vithal Chaudhari.

R2-4 . NEEDS OF RESEARCH SCHOLA4RS - VISIT TO 4ITUC CENTRE

Students doing research in various universities and institu-
tions have sought help from the AITUC Centre in connection
with their work, specially when the subject matter pertains to
labour. Half a dozen such students came to the ~I1TUC office
and held discussions on their respective subjects with the
members of the Secretariat.

Wor th mentioningiin jth s teennectl oritasiar =N aeineisT
35 students of social science from Patna Univemsity headed by
Prof .Sinha who visited AITUC office in early November 1958.
Com.K.G.Sriwastava, Secretary, AITUC, addressed them for about
an hour and replied to their gueries re. problems of TU movement
and JaLEUEN peil Fehp:

23. W.F.T.U.

The Executive Bureau of the WFTU met at Budapest from
March 30 to April 11. Com.Dange who is on the Bureau could
not proceed to Budapest to attend the meeting as on these dates
he was to appear before the Central Pay Commission and the
Textile Wage Board.

2l . TRADE UNICNS INTERNATIONALS

The Administrative Committee of the Transport TUI met i
in Moscow on June 5. Com,.,Satish Chatter jee attended from Indic . ~

e S T et Al el STEr R e M Ce T R A e




=

AR

The Administrative Committee of ieather TUI met priaor to
the International Conference of the TUI & koo BLa it s
Com.Sailen Payl attended.

Com.Mohd. Elias was the reporter on the second 1 CI T T
agenda at the International Conference of Metal and Engineering
He was at Prague for over a month in connection with the prepa-
ration of the report.

TUT :

Miners'® TUI hedd its Administrative Committee meeting in
December 1958, Com.M.C.Narasimhan attended the meeting.

25. COMMITTEE FOR SOLIDARITY WITH ALGERTA

The International Committee for Solidarity With Algeria
met in Cairo from September 12 to 15, Com.Parvathi Krishnan,
Vice President, represented AITUC on the Committee.

Later, at the Prague meeting of the Committee, Com.Mahendra
Sen represented our organisation.

26, INTERNATIONAL CONFERENCES

a) World Youne Workers' Conference: The Conference was held in
Prague from JUly 1L 5820, VI058 & S1nce the Government did not give
@& single passport to our delegates, none could attend from India.

b)'International Conference of Textile and Clothing Workers:
The Third Conference of the Textile TUI was held at Sofia on
July 25 26 L ioRlniE delegates, only Com.Arun Sen (W.Bengal) got
passport and could participate in the conference.

c) Interpational Conference .of Leather Workers was also held at
Sofia on July 27-28, Com.Sailen Paul participated from India.
Com.Shiv Sharma (U.P.) ahother delegate from India reached late
because of delayofn obtaining passport.

d) Internatiopal Conference of JTextile and Leather Workers:

This conference which met immediately after the textile and
Leathcr Conferences at Sofia set up one TUI for both Textile and
Leather Workers. Our delegates to the earlier conferences
participated in this conference Sl s

e) International Metal and Engineerine Workers Conference: As already
reported, Com.Mohd. Elias was the répporteur on the second point

of the agenda (Tasks of the Metal ang Engineering Workers in

Colonial and Dependent Countdc e Silone else could participate

since Government denied passports. 3

f) International Conference of Agricuyltural and Forestry Workers:
Held at Bucharest from October 16 to 19, Com.Prasada Rap and =
delegation from the Albh-India Kisan Sabha participated in the
conference. None of our nominees from the plantations could gesds

passports.

g) Stockholm Peace Conference - Coms.Mohd. Elias and Sudhir Ghese
attended the Stockholm Conference.,

27. DELEGATIONS - MAY DAY

In May Day delegation this year we could send only two comrades:
Com.S.C.Dutta (U.P.) went to Peking and Com.Kallat Krishnan (Keraic )
went to Moscow. Com.Satish Loomba who was nominated for May Day |
delegation to Moscow was at first refused passport but later on
reconsideration was granted passport on May1:7.% He \Left’ For Mos ey |
on May 20 for a three week tour of USSR at the invitation of the

~UCCTU, Moscow.
Fore Leniisdorchinss & 5 toed:
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28 FOREIGN VISITORS

On January 8, 1958, Com.Dange met the Soviet delegation to the
25th Session of the AITUC and on January 11, Com.K.G.Sriwastava
met them at Delhi. Souvenirs were presented to them by Com.Dange
at Bombay on January 11.

5 On January 8, Com.Dange met the Chinese delegation to the
Ltrnakulam session and presented Souvenirs.,

Mr.D.J .Burgess, Labour .ttache, American Embassy at New Delhi
visited &ITUC office on January 13 and had discussions regarding
decisions of the Ernakulam session, with Com.K.G.Sriwastava, Secretory.

Mr.Turner, D = Labour Attache, U.K. High Commission at Delhi
visited ALLTUC office on January 15 and had a talk with the Secretary
on the conclusions of the Ernakulam session.

Mr.Marcel Roberts, chief of the ILO's Department on Industrial
and Occupational Health, visited the AITUC Central Office on November
17 and 18 and had discussions with Com.Dange, Com.K.G.Sriwastava
and Com.K,T.K.Tangamani .

29 W EOUR L BY: AT ENESE eeRel Al

T Jdanuary P Lgsge Com.S.s.Dange, General Secretary, visited Shillong
on January 21, 1958 and had discussions with Assam STUC comrades. On
his way back, he went to Burnpur and Jamshedpur.

Febryary 1958: On February 2, Com.Dange addressed the Fourth
annual Conference of A11-India Defence Employees Federation at Calcutta.
Un February L, Com.Dange attended the Coalmwiners' Conference at Berm», .
Bihar. :

Com.Parvathi Krishnan, Vice President and Com.Mohd. Elias, Member,
Working Committee, visited the scene of Chinakuri mine disaster on
I e a e e Ve 2

Magrch, 1958: Com.8.S8.Mirajkar, President, inaugurated the Sixth
Session of South Kanara TU Council at Mangalore on March 16.

Com.Parvathi Krishnan visited Bangalore in connection with the
strike in Hindustan Aircrafts, on March 14.

Dr.Ranen Sen, Vice President, visited Jamshedpur in the middle
ofglMeech

Com.Dange visited Calcutta in M rch and had discussions with
comrades .

April, 1958. Com.Dange addressed the General Council of Punjab STUC
at Nangal on w#pril 19. He also addressed the Annual General Conference
of . Textile Mazdoor Ekta Uniocm'atiChhcawtalloh b sk Coms,, Indranie
Gupta, Satish Loomba, K.T.K.Tangamani and K.G.Sriwastava, SCCre;se makcicts
also attended the conference.

May,1958: On May 1, Com.Raj Bahadur Gour, Secretary, wvisited
Ludhiana.

Com.Indrajit Gupta visited and addressed meetings at Jamshedpur
- on May 4.

Com.Dange was in Jamshedpur in the last week of May in connection

Miﬁh EE? TISCO strike. He also had been to Patnha and met Bihar Chief

inis A ) :
On May 11, Com.K.G.Sriwastava, Secretary, participated in a meeting

of the Western Zone of U.P.3tate Committee, held at Bareilly. ;
Com.Mohd. Elias, M.P., visited Jamshedpur on May 15. |

Jmtie L S5E i S
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Jupe., 1958. Com.Md. Elias, M.P. visited Jamshedpur in
the first week.

Dr.Raj Bahadur Gour attended the M.P.Manganese Workers' .
Conference at Balaghat held on Jhune gy e ieteie i s Bianislh Crliine
on June 18-20 in connection with the Mehta enquiry. Earlier

on June 12 he visited Bhopal and held discussions with MP IUC
clomnradeisE

July 1958 - Com.K.G.Sriwastava, Secretary, visited Jabalpur

and inaugurated the M.P Motor Workers' Conference held on July 19-27,

Dr.Ranen Sen, Vice President, visited Jamshedpur on July 10-1%.

Aggusghl9§§ - Com.Homi Daji visited Jamshedpur on August 3
and Com.K.G.Sriwastava also visited Jamshedpur later in the
month, on August 23 and 2L. :

Dr.Raj Bahadur Gour participated in the Executive Committeec
meeting of Karnatak STUC held in Bangalore on August 1 and 2.

October. 1958: Com.P.Ramamurti and Com.K.T.K.Tangamani wert
to Kerala in connection with the strike in Kerala plantations. °

On October 12, Dr.Raj Bahadur Gour inaugurated the Confererc
of the Petroleum Workers Union at Ambala.

v Com.Aruna Asaf Ali inaugurated "the All-India Petroleum
Workers® Conference at Delhi on October 30.

November 1958: Com.P .Ramamurti inaugurated the Conference
of Central Industries Employees Federation at Bangalore on
November 15 and 16.

Com.Raj Bahadur Gour toured Himachal Pradesh.

Com.Md. Elias visited Assam in connection with TU organisa-
tional work.

Com.Panikkar visited Kerala on November 2 S22 bl eoyalinE ehe L
with organisational work.

December 1958: Com.S.A.Dange, General Secretary, and Com.
K.G.Sriwastava, Secretary, visited Calcutta and had discussions
@ith comrades working in engineering, port and dock, ccal znd
iron and steel industries on December 9 to 12.

On December 13, Com.Dange visited Jamshedpur anditaddee’ssed
a mass rally. On December 14, Com.Dange addressed a Jute Workere'
Convention at Calcutta.

Com.S.A.Dange, Gencral Secretary and K.G.Sriwastava and
Indrajit Gupta, Secretaries, visited Burnpur, Kulti and hAsansol
on December 26 to 29 and held consultations with the United
Tron & Steel Workers and Sen Raleigh BEmployees Union.

30. AITUC NOMINATIONS

The following nominations were made by the 4ITUC during the
year for representation on tripartite committees:

Ly Employeeé State Insurance Corporation S ComaS s Y SKOLHATK 8
2. Medical Benefit Coutlcuikia IS INE - Com.H,BANERJEE
3, Central E&I Committee ) AT S e RS TR
,. Housing Panel of Planning Commission - Com . HOMI DidI
5. Development Council for Bicycle Industry - Com .NIRANJ: N DIHID:S
6. Committee on Implementation of

Minimum Wages Act (Central Sphere) - Com.INDRALJIT GUPT.
7. Rubber Board - Com.ROS4MMA PUNNOSE
8. Central Board of Workers Education - Com.VITH::L CH4UDHLRI
9, National Prdductivity Council s Com . SATISH | LOGMBR “and

Com . N.K.KRISHNAN

a8 & e s ®gio e &N
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Besides the above, the #ITUC nominated four comrades -
one each from W.Bengal, Bombay, Delhi and Kerala - for the
UNESCO Study Tour. However, the UNESCO informed us that our
request for grant could not be made available in 1958 and
that they may consider the same for 1959,

Four students have also been nominated for training as
welfare personnel under the scheme of the Coal Mines Welfare
Organlsatlgn, ?he nominations were made on the recommendations
of the Indian Mine Workers' Federation.

31. DISCRIMINATION AGAINST 'THE AITUC,

Discrimination against the AITUC as a policy of the Govern-
ment 1s continuing, in the matter of giving due representation
on the various committees, delegations, Shudy SEouss foetiet

In the delegations from India to the ILO and its Industrial
Committees, the AITUC was not called upon to give nominations.

In regard to the Workers' Study Tours in Asia under the
auspices of the UNESCO, we were informed that none of our
representatives could be selected for this year's tours.

In the ILO Technical Tour and such other programmes under
the Colombo Plan, our nominees were not taken.

On the Gorakhpur Labour Advisory Committee, our representativ.

have no place.
On none of the Wage Boards, the AITUC is represented.

In the various tripartite committees the ratio of representa-
bion itol the | INTUCH amdr el TUG i s fihanpeie: et 006 s llc et ilhentwe
protested against this, we are informed by Government that

such a representation is based on the basis of verified membershi:

ds on ' 31.3,57, (AITHC asaiBrot eebd iden oh s cnds R ot brns o e Nk
ook el 5 1k

On the Central Advisory Council’ of Industries, the 4ITUC is
never taken on its important sub-committees, as in the licensirg

committee. Similarly, on the Standing Committee of the ESI Corpo-

ration, the AITUC has not been given a place. The same is the
position with regard to 12 out of the 14 Development Councils
set up by the Ministry of Commerce and Industry.

SRR b R

The Government of India continues to recognise and send
representatives of the INTUC only to the ILO and its Industrial
Committee meetings. A formality of asking if any joint or
agreed delegation on behalf of ail the Central TU organisations
can be sent was done by Government this year also. The AITUC

in reply stated that since Government continues to show partiality

towards the INTUC in this matter, the AITUC does not consider
it worthwhile to make any proposals in this regard.

Government.  of "Indiashas  thils e dniica CriacalE e R@ s v miGHNe §
stipulating equal, pay!foniwenk ol secmail xuciiacimsiterraiiee biion
was done only when much of the force of the convention was lost
in an ILO interpretation that the Government need adhere to it
only "as far as possible®. Again, the convention will become
effective only 12 monthshalterialtalitee ol Sivearimios ol iics o

33, CIRCULARS:
The following circulars were sent to  therotate; FUGs:

1. Re. Non-Implementation of Awards, etc. (in TUR D/20.1.58)

2 Cdedireminder Ll o 27 2E S8R
3. National Rally on March 27 - . 28.2.58 .
L. Decision of #orking.Committee méeting {(Darjeeling) - 10.6.5&

5. Affiliation fees from Uniongi= 2.7.58 &
6. O Gratuity &ci in | Textiisicnciustmrsiii s

7..Re . Verification procediuns




7. On Verifi

8, 0n Metal & En
9. On Verifiecati

R

cation Procedure - 13.8.58
gineering, and Agriculture TUI Conf. - 16.8.58
on Procedure ~ Sept.ll.

10.TUI Conference - Agricultural & RokSET iy A eSep il
1l. On Works Committees - D€ Ditialiasy '
L2800 Puablsn ve S o L STUCs - November 5.

Circulars to affiliated unions include:

1. Non-implementation of awards - TUR D/January 20.
2. Preparation of Industrial Reports - TUR D/Feb.20

S O Uneconomic 0l {555 /e
4. On Works Committees -

TURY Bl Spra1s 20
TU2 D/May 20,

5. On Subsidised Industrial Housing - TUR D/May 20.

6. On Agricultural TUI ¢

ocnference - TUR D/ June 5.

7. On Works Committees - TUR/June 20,

8y On=AT B THla tiion? F oo LUl /Do 5

9. Workers Education Scheme - [UR Sept .20

10.New Affiliation Certificates-TUR/Sept .20
11l.Industrial Committee on Chemicals - TUR/Sept .20

Five circula
on the agenda and

rs were scnt to Working Committee members
olteride bam lisnre Hatl A6 F o) Bhe Darjeeling

seéssion as well as thé {orthcoming Bangalore session.
General Council members were informed of the agenda of the
Bangalore session in a circular issued on December 16,

Three trade circulars were issued (1) To engineering
unions on the international Trade Conference (2) to textile
unions for collecting certain information required by the
Textile Wage Board .and (3) to sugar unions on the meeting
called at Delhi to draft reply to Wage Board questionnaire.

34 . PRESS STATEMENTS

Following are the statements issued to the Press by the Central
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Hands Off Indonesiza Day.

Summit Conference Fortnight

Nullification of Journalists Wage Award

De putatiorn tesErimme Vit e sl o seans telcul

Condolense on demise of Com.D'Mellow

Goonda attack on strikers in Premier Automobiles,Bomboy

May Day

Jamshedpur Strike

—BlD=

On Indonesia

Bort! &rDodisiisimenilcs

On sad demise of Comrade Chakkarai Chettiar

Bombay General Strike

Firing in Kerala :

On Code of Discipline and Kerala INTUC

On INTUC President's slanderous remarks

India China Friendship Fortnight

Firing in Kerala plantations

38th Anniversary of the 4ITUC

Kerala Plantation Strike

Com.Dange's illness

Death of Kalindi in Jamshedpur Jail and inhuman
treatment of undertrial priscners

35. DEFENCE OF JAMSHEDPUR 4ND GUA COMRADES

As per the appeal issued by the Working Committee of the
AITUC, for contributions to the Jamshedpur Workers' Aid Fund,
collections till end of December, 1958 total 3,697.30.

To help the union in defending the TU leaders implicated
in several criminal cases, including a conspiracy case, large

funds are required.

therefore be further intensified.

The campaign for Jamshedpur Fund should

The S LT E8n tresiha's § soaEa
. remit ted 2 sum
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remitted a sum of Rs.5000/- to the Jamshedpur Mazdoor Union.

Seyeral attempts*were made to'get bail for the  TU leaders .
but bail was not granted even after agitating upto the Patna |
High Court.

Gua Fund: Collections in the defenece of trade union leaders

of Gua iron miners, so far received in the AITUC Centre total
Rs.2,895.00.

The comrades were convicted in the lower court but appeal
has been made. They were granted bail by the High Court. The
case 1s still going on and the #ITUC has so far spent Rs.9500.00
on"thisiacemmin s

36. TRADE UNION RECORD ,

: We have been able to bring out our fortnightly organ, the
“Tra@e Union Record" regularly this year, except for a break -
the 1ssue dated Januvary 5, 1958, following the Ernakulam session.

It still remains to be repcated that we do nhot get ,
sufficient reports from the States for publiecation in the TUR, |
Important meetings of tripartite bodies in different States |
have gone unreported for the sole reason that the participating '
comrades did not post us with requisite information. The same
is equally true even in respect of reporting major strikes and
settlements. Reguests to our functionaries in theiStates and
in different industrial centreées for articles and reports have h
been largely unresponded.

The editorial and 'circulation 'work of ithe journal 'still
remain on an ad hoc basis, there being no wholetime staff who
could be given this responsibility. Thelresult'is, 'of coursej
thatiwe could'not putidElontproperiicicipes

With the growing TU movement in general and our influence s
in particular, 'a fortnighilyiayourmaliiye ulidgimotipossiislaicors
up with the rapid strides of the movement. At the same time, with
a ‘selling price’ ofl just/20 PR Tor el Lo meiacmiisousorEii sl Srmate o
sale, we cannot venture either to increase the pages, or change
the 'format jinto 'a' blggersilze, jorimininl teRiicoriyBindim ol icaiTEc
a weekly.

37 .PUBLIC.LTIONS

We have published the following bocks and pamphlets during 1957,

GENERAL REPORT AT ERNAKULAM by !S.A.Dange, pp.104 0 Price Rs,l.25

BUDGET &ND PLaN, CAPITaLIST OFFENSIVE A4AND THE PEOPLE '
(Com.Dange's speech in Lok Sabha), pp. 20 - price Rs.0.15nP

S.i .DANGE on MUNDHRA AFFALIR - Speech in Parliament, pp.l6 - 12nP

EAANINGS OF FACTORY WORKERS IN 1956, with a foreward by

S.i.Dange - Price Rs.0.25nP

SIXTEENTH TRIPARTITE - Pavers relating to 16th Indian Labour

Conference with a foreword by S.a.Dange - Rs.1.25nP

\ £ W NGRS

Besides guidsnce through letters and personal meetings with
comrades of various unions who either come to Delhi or meet our
of fice-bearers on tour, industry-wise meetings were convened by
the 4ITUC centre from time to time. These include meetings of _
textile comrades (January), Port & Dock {(March), Iron & Steel (Mecch
and December), Sugar (april and November), Banks (December), :
Insurance (December) and periodical consultations with comrades i

in petroleum, engineering and e ol Sindus CraeEis

39, Verification of Membership
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39. VERIFICATION OF MEMBERSHIP

The Union Labour Ministry, on the basis of the verification
procedure adopted at the 16th Indian Labour Conference, has
started verification of the membership of all the four central
TU organisations to determine their membership.

This:yedr the AITUC ids submitted its returns of membership
s on 31.3.58 - about 15 lakhs. As registration no. of some of
the unions could not be furnished to the Chief Labour Commissioncr
within the specified period, some of the unions have been
seored;ont, and: the liStSlisor b osura Regional Labour Commissioners
for verification. The member ship iof i thel AT s s D et IR e Gl E S
(after deleting the unions with no regn. nos) is 13,99,931
e BRSO, LT Dra s

The respective claims of other organisations are:

INTUC ] 1967 Sindicke R BETIR TS IS S
HMS ) 237 B - S5 B e
UTUE & 8., i = 1,96,996

j The AITUC has objected to the scoring out of those unions
wiose regn. nos. we were unable to furnish within the stipulated
period for the following reasons: (1) Government will in any case
have to check up if the regn. Nno.«given s EnnT ity Tt et k)
thus they can as well find out if a particular union is regis-
tered or not; and (2) due to discriminatory treatment towards
the #1TUC and other TU centres other than the INIUC, their
TUs are not registered promptly and registration has been delayed
for years. We therefore pointed out that those unions which
are really registered unions (irrespective of the fact that
the no. is stated in the returns or not) as well as those unions
which applied for registeation and are functioning for six months
should be included in the lists of the Central TU organisations.

While conceding that the arguments have some force, the

Union Labour Minister has however ruled out these objections
for the present.

T~ 40. CONTACT WIT: S$.T.U.C.s and UNIONS

In my las report to the Working Committee {(May 1958011t
Vi S s e i Cll

: "Since Er:akulam session, contact through correspondence
with State Conrittees has improved a bit. While West Bengal and
Tamilnad TUCs lkeep constant touch with the Centre, the other
State TUCs ha.,e started writing, may be only 2 or 3 letters in
5 months. Th¢ Delhi and Kerala TUCs did not write a single
et Copad Ui/ (Shl s' i pe RSSHL

"While /ommunications from most of the States are in the
nature of se:xing certain information, specially regarding passport
and publica+icns, some of the reports from the Unions direct to
the 'Centre v fer to thehactivitie sandiliiis e

"It is t.0ot claimed! that eaech'andl cviery et Cer ety ey
the Central (ffice specially from the Unions has 'been replied:
But by and JEtrge most of ‘thelctfers reguiritmel-iGscuitsESrc e
Centre have tcen responded. No récord of number of letters
received hiic/'been kept bution an average,iabout f20Mle tEers ere
received a1 approximately an egual number despatched every day."

Since wlay 1758, the two STUCs of Delhi and Kerala from whom
in the fire't fiv:= months of the year, no correspondence was , .
received.  hive started functiioninel: &IuncrionitaHolaeRest SEsEiiE |
and Rajaéth¢i1 STUZ have also improved to some extent. In the

Bl ke e e dE ) @i onie
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latter half of this ye
pondence from the STUC
Pradesh.

, there has been very little corres- ¢
of Punjab, M.P., Karnatak and Andhra H

ar
S

In most cases, letters from STUCs are more formal.
Reports of their Working Committee and General Council meetings,
major developments, tripartite meetings at State level, or
consultations on issues at State (unlike Union) level are
still scrappg. There is thus a danger of the State Committees
either becoming a mere post office or a non-entity as far as
dgsire lae] oniml ol (th & T TUC e concerned,

Correspondence with the Unions has increased. We are sure
that overwhelming majority of unions affiliated to us have
sent theilr annual returns to the Registrar of TUs. But our appeal \
tc send us a copy of the returns to the 4ITUC did not have
desired results, except from the South Kanara region of Mysore .
It would be better-if trade unions display their registratiocn
no. and the fact that it . is affiliated with the oITUC on their
letterheads.

We had proposed to give a short organisational report on
Ry pasttYent dn cach \StatEidn eaus document. " Butifor want of liptodaite
information, we are refraining from doing so now. With the
cooperation of the STUCs we hope to accomplish this task in our
next report. However, we arec giving below our membership in the
different States and the number of TUs as on Shl vl S

1. indhra Pradesh T L 85,028

2. hAssam - 10 - 22 D

3. Bihar SYlita Lot SEBACHE

L. Bombay W B A2

5. Kerala - L85 L2 Beieue

6. Madhya Pradesh - 30 i 0 ABEAPING

7. Madras _ 168 26271

8. Mysore - 38 - 49,026

9. Orissa T S liip iy

O AT ly o - 64 S el d
11. Rajasthan o ~ 4,800
S UttaniPradesh - 66 - 29,927
13. W.Bengal - 240 LR RINE
1k . Delhi 2 i RIS o)
15. Manipur = b - 65
1420 PR

~~:THE END:--
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The strike of over 2000 workers of lest Bokaro colliery,
Ghatogtand, which. began on November 12, 1957, continued in January
and till February 15, when the strike was withdrawn. The
miners demanded implementation of the LAT Award in respect
of grading, standardisation, egual wages for men and women,
reinstatement of victimised workers, etc.

On Japuary L, nearly 1300 workers of Basin Bridge Power
House, Madras, held a demonstration urging settlement of their
longstanding demands. The Labour Commissioner intervened and
assured that conciliation proceedings would be begun immediately
and wages for the duration of the demonstration would not be cut.

On January 10, nearly 12,000 Calcutta dock workers struck
work demanding relief in face of soaring food prices. The
workers continuéd the strike till January 23, when it was
called off following a settlement.

In Punjab, nearly 13000 revenue patwaries who went on strike
from December 12 in support of their demand for additional
allowances for land reform and land consolidation work,.l eontinued
their strike and by Januvary 20, abeut SuO0ENpetwe oo ETiesd
arrest, The strike was called off ‘onEfpcisRENEIGENEIIEINEE S
of the Prime Minister.

On Japuary 3Q, about 4000 workers engaged in construction
work at Rourkela struck work demanding abolition of "sub-contra-
etors' ) housing for all werkers: SipesmiEiirtitersntie caEnsilc e Sl
holidays, etec. 'The'strikel contimleeSne et IEmauEes

The struggle of Modinagar textile workers against the lock-out
declared by the employers which began in October continued for
over 22 months. 'The agitaticn woas iediibeslio frseiia g
when the employers agreed to have a negotiated settlement.

The strike of 4000 workers of Lndis SSCRLRiy BEESs, LESLk,
which began on December 15, continued till January 14. - The
strike was called off on the assurance given by the Chief
Minister of Bombay that the main demand of the workers for
Ll hour week would be favourably considered and other demand s
would form subject of negotiations between management and ONELE T

On Japuary 2, 1958, post apnd felegraph workers all over Indi.
refused to accept their pay as a protest against the grant of
inadequate amount as interim relief, as directed by the National

Federation of Post & Telegraph Employees.

The Cochin Port Emplovees Union launched a satyggraha.frgm :
ety 3 O demand 10 & implemenbgt?on @)l @be Chgu@hur} Comm1§slon'ﬂ
recommendations and urging abolition of a1§par1t1es.1n service
conditions. The satyagraha was withdrawn aon the third week of
el pritor « Lo commencement of negotiations for settlement.

The strike in Kapila Textile Mills Ltd.,NanjangU_d (NT‘/IYSOI"C)
Whichdcémﬁenced towards bheniekie Of»lQSZ’ continued till March
1958, Total mandays lost were 1,28,0/0.

The workers of Howrah .....
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The strike of over 2000 workers of West Bokaro goldiierss
Ghatogtand, which began on November 12, 1957, continued in January
and till February 15, when the strike was withdrawn. The :
miners demanded implementation of the LAT Award in respect
of.gradlng, standardisation, equal wages for men and women,
reinstatement of victimised workers, etc.

On Japuary L, nearly 1300 workers of Basin Bridge Power
House, Ma@ras, held a demonstration urging settlement of their
longstanding demands. The Labour Commissioner intervened and
assured that conciliation proceedings would be begun immediately
and wages for the duration of the demonstration would not be cut.

On January 16, nearly 12,000 Calcutta dock workers struck
work demanding relief in face of soaring food prices. The
workers continueéd the strike till January 23, when it was
called off following a settlement.

In Punijab, nearly 13000 revenue patwaries who went on strike
from December 12 in support of their demand for additional
allowances for land reform and land consolidation work, continued
their strike and by January 20, about 3,900 patwaris courted
arrest. The strike was called off on April 10, or the adviece
of the Prime Minister.

On Janyary 30, about 4000 workers engaged in construction
work at Rourkela struck work demanding abolition of "sub-contra-
ctors™, housing for all workers, payment of overtime, paid
Rolidays,:ete. ' The  strike¥contEniee o bt il s iuEys

The struggle of Modinegar textile workers against the lock-out
declared by the employers which began in October continued for
over 2z months. The:agitationwass calilicd s e e mrisel =g
when the employers agreed to have a negotiated settlement.

The strike of 4000 workers of India Security Pr , Nasik,
which began on December 15, continued till January 14. The
strike was called off on. the assurance given by the Chicl
Minister of Bombay that the main demand of the workers for
L4 hour week would be favourably considered and other demands
would form subject of negotiations between management and workers.

On January 2, 1958, post apnd telegraph workers all over Tpdi -
refused to accept their pay as a protest against the grant of
inadequate amount as interim relief, as directed by the Nationzl

Federation of Post & Telegraph Employees.

The Cochin Port Employvees Union launched a satyagraha from
January 30, demanding implementation of @he Chguqhur; Commi§sion'3
recommendations and urging abolition of disparities in service
conditions. The satyagraha was withdrawn an the third week of
April, prior to commencement of negotiations for settlement.

The strike in Kapila Textile Mills Ltd., Nanjangud ﬁMysore)
which com;enced towards the end of 1957, continued till March |
1958. Total mandays lost were Jo s B GrEs

The workers of Howrah .....
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The struggle of Howrah Cotiton Mill Workers., Howra which
Eigan on December 10, 1957 continued till February 19551

'ne strike followed suspension of four workers by the management.,
On December 21, the management declared a lock-out. The
lock-out was lifted in February. Mandays lost totalled 35,400.

850 workers of Raigarh Jute Mj i

: ) a i ills, Raigarh (M.P.) began
t?elr strike on ganuary 2l protesting’against victimisation

oI a union activist. The strike continued till March 24, 1958
it v @il Ao S8 Wi el oSS ot 40,800 mandays. ’

Neolese

On February 2, workers of Chocs Canning Co., Bombay,
began.thelr.lzuday strike, against retrenchment and demanding
interim relief. The strike was called off when the management

agreed to concede the major demands of the workers.

On ngfuary_g, more than 1,200 textile workers of Akola
observed a Protgst Dayt [ againsti the progesedFcubesnttehc T
Textile workers in Achalpur also observed the Protest Day.

On February 16, at Jamshedpur, Burnpur and Kulti, steel
workers held mass demonstrations demanding a Wage Board or
Tylbunal fo the iron and steel industry. The call for demonsthra-
tions were given by the Jamshedpur Mazdoor Union and the United
Iron & Steel Workers' Union, Burnpur-Kulti.

15,000 workers ‘employed by contacEor Sl wncissiveiEuliie i dic
Burmppur went on a general strike from February 2k, for realisa-
tion of their demand for wage-increases. The strike continued till
Mesrch n2 1y About 700 workers were arrested by the police in the
course. of the strike and Sec.lhl was promulgated in the area.
On the assurance of the Chief Minister of W.Bengal that wage |
increases would be granted by the contractors, the strike was
goriediof i,

On February 26, crews of about 1500 launches of Hooghly
were involved in a 30 hour strike. The workers demanded redressal
GRS gl @ VANCe S

The strike of 650 employees of Bokaro Thermal power station
which began on January 12 continued till February 23. The workers
demanded action on their 20-point charter of demands. On Januvary =
employees of the Damodar Valley Corporation in Calcutta and
Howrah observed a one-day token strike in sympathy with the
Bokaro workers. The strike was withdrawn unconditionaily on

Eebrudry 23

From Februarvy 7 to 11, nearly 1300 workers of the Delhi
State Electricity Board struck work demanding reComne sl gRse it
union and reinstatement of victimised workers. Four workers
went on hunger strike during the period of. Ghelistrikey,
Following assurances by the Union Minister for Irrigation and Power,
the strike was withdrawn on February 11.

On February 23, about 800 workers in the rail-coach section
of the Hindustan Aircraft Factory, Bangalore, rescrted to a stay-
in-strike, as a protest against the 'arrest o it ciCHRCe Ees
‘colleacues and demanded the reinstatement of 15 workers dismissed
ecarlier . The management declared a logkout. Op February 25,
workers from other sections also joined the str}ke. _The police
fired on demonstrating workers on February 25, in Whlch'one worksr
was killed and some others injured. The lock-out was i eldl
8 Maceh; 1L The major demands of the workers were conceded by

the middle of the year.

On Fehruary 27. more than 25,000 workers employed under

ort Commissioners -2 P or § oS ST arorl e T e Sl S
the Port Commissioners, Galcutta rorkt, vork ,
demanding impl;mentation of the Choudhury Commission'’s report,

payment for holidays, etc.




LI

The strike of Hooghly jut i 1
: Ly Jute mill workers in Calcutta which
bega? i? February 1, against victimisation of workers,
Yiikoat gggdlg¥tgdloc§—opt ﬁy the employers the same day i iibhe
on in March si i
ot 83700 s Yy €, causing a total time loss

ek

1 2,600 workgrs of Khardah Jute Mills, Khardah, 24 Parganas
Svrhcs work on Margh & protesting dégainst glctimisation of three

workers. The management declared a 1 i i
gement lared a lockout )
Mardh 16, following C O catalal S iR T B

Covlarch U Contral | 6 vemn ot cmplovees all over India held
grotgst Mmeetings kel SR (T unanimously against the amendments to
ervice Conduct rules and inadeguate interim re liefatE i SERe
campalgn, the employees collected Five Lakh signatures on their
memorandum of demands . Among those who called for the protest
CAMpAlgh were the Confederation of Central Government Employees
National Fedgrationvof P&T Employees, Civil Aviation Department -
Employegs Union, CPWD Workers Union, All1-Tndia Defence Employees
federation &4rd other unions of the Central Government employees.

On March 11, eleven hundred Smelting shop workers of the
Indian Iron & Steel Co., Burnpur, struck work in protest against
reduction in production bonus. The strike was called off on
%arch 13, when the management agreed to give 130 Pereent 'produetion

onus .

On March 13, two thousand workers of Cementation Patel, Burdwan,
ssruck work demanding fixation of pay scales, overtime and better .
service conditions. The strike was called off on March 30, through
goreitl Tation, |

Employees of the Ceptral Tractor Croinisation, Government of
India, began their strike on March 17, denanding a National Tribunal
or impartial arbitrator for adjudicatirg theipr demands, specially
on the question of compulsory departmental leave. The strike began
in Bihar and soon spread t all other centire s i I Ras =i
strike continued for about a month and ended in the last week of
April, when ar Inter-Ministerial Committee was appointed to go into
the question of workload and departmental leave. Besides, .the
Government hzd to give assurance that no workers wild ‘be 'vilctimisad
for participating in the strike and the strike period will be
adjusted against casual leave.

On March 19, four thousand workers of Murli Quarry, Rohtas,
Dalmianagar, - truck work over non-payment of wages and other demands.
The strike continued till March 25, when 1t was called off through
conciliation by the Regional Labour Commissioner.

On March 20, more than 5000 workers from 25 factories in
Calcutta held demonstrations under the leadership of the W.Bengal
Committee of the AITUC, against the bureaucratic, corrupt and defec-

tive working of the ESL Scheme.

Over 2,500 workers of Indian Standard Wagon Company,_Burn gee
went on a Y7{:gols—dow:n” strike on March 21, in protest against the
negligence on the part of the management in supplyi@g an ambulance
can for the timely removal of one worker who fell Wietimite =t

SPEEERICEE Y The ‘worker died. oniiMamweh e

On March 21, over 900 workers of a jute'mill in Baranagore,
W.Bengal, went on strike protesting against increased workload.
. , L

Glliar-ch 21 about 500 worktrsSsoiusehc Bepgal Chemical and
Pharmaceutical Works, Calcutta, demonstrated in front of the head
BRSNS MG F the .concern,; in'protess agalpst_the lock-out declared
by the management, which had been continuing for several weeks.

On Mar elisZ i Sanmaidigioa=ae 0

. . * ° * ;
J




i tgg March 27, millions of workers observed DEMANDS DAY through-
o ,country. Big rallies were organised in all the principal
industrial centres. The bulk of the organised workers in India
endprsed thelpharter of Fourteen Demands, formulated at a §iokbialc
§§§§éngA§g“ﬁ Tng HMS, UTUC and trade federations like the AIRF,

Y ) LD a_ﬁlﬁEF,.et . The demands included 25% wage increase
it organised industries, appointment @f Wage Boards, trade union

rights, etc. On 7:tg o LA (L delegation representing the three

entral j g AT TS Tr ; i
£ 4 TU organisations’ - ALTUC, HMBand UTUC met the Prime Minister
and presented the Charter of Demands.

(@

=~

TS ggQszricggDepartment workers of’ the TISCO, Jamshedpur, struck
=2rch <7, in protest against the indefinite suspension of
gWerker\ by the management, . ’

... Un March 31, Com.Prakash Roy, General Secretary, Lal Jhanda
Bidi Mazdoor Sabha went on a hunger strike in protest against
the threatened victimisation of bidi workers in Rajnandgaon. On
April 6, about LOO workers, majority of whom were women , observed
' ne-day mass hunger strike in front of the fa ctorpmea ot
April 7, an agreement was reached and the hunger strike was withdrawn.

P
3REE

. On April 5, workers of Tatamgar Foundry Co. Ltd., Jamshedpur,
numpering <,700, struck work in protest against discharge of eleven
workers and suspension of another one. The management declared
a lock-out, which was lifted only in August.GThe SBetalseimes igss

because of the lockout was 3,26,700 mandays.

On April 7, 6500 workers of Chambal Dam Project, Chambal,
struck work as a protest agzinst non-payment of their dues. The
strike was called off on April 17, by direct negotiations.

On April 7 and upto Aprill8, 963 workers in the railway
division of the Bhilai -Steel Project, Bhilai, M.P., struck work
demanding increment of Rs.5 in D. A. in line with the interim
relief granted by the Central Pay Commission, reinstatement of
victimised workers, etc. After the project authorities agreed to
refer the demand for wage increase to the Union Government and
to provide sanitation and medical facilities, the strike was called
SR el pr 1S,

Nearly 10,000 class 1V workers of the Government hospitals
in W.Bengal observed a one-day token strike on April 9, in
sympathy with the 45 bhunger-striking hospital employees. The
hunger strike hegan on April 6. The demands were increase in
wages and better service conditions. The hunger strike was
withdrawn following a settlement reached at the intervention
of the Chief Minister of W.Bengal. According to the settlement,
an unskilled worker was given an ad interim increase of Rs.3
Pepdamenth and Rs.5 for.skilledsmonkessg

On April 12, over five thousand workers of the Premier Auto-
mobiles.—§65bay Eegan their general strike which lasted for
101 days. The strike arose out of the withdrawal of the
recognition of the union by the management. & leader of the
union was murdered in broad daylight by goonda e}ements. Powerful
support for the strike was expressed by the working class of
Bombay when more than five lakhs dowped tools on.July 25 in a
token general strike against_the_antl-labour policy of the
Bombay Labour Minister. The strike was called off on Ju}y 29
following a settlement between the management and the union.

= i I , hout the countr

E ces of the Indian Bank, Ltd. throughot v

were ogpégﬁike from April 15 to 17, to press their demand for
'bonus it Gy 0laE yeaﬂ31956—57. About 2000 employees in over 120

branches of the Bank were involved in the strike., The strike

was called off on april 17 following & settlement.

4500 employees of the four

.




4500 workers of thé four

went on a lightning token strike on April 19, as a protest
against the retrenchment orders served on soée em lg ees
StaY-%E;Stgikc was launched at various depots, 6E Agril.29,
2§rihe Lgbogg ﬁ%i;;fi; €%Pééyef§ degonstrgted before the residence
- e 5V'thétuﬁiééltiﬁs¢; fgl}owlng threat of a general
B M orderé. ~2H, TWNe company agreed to withdraw the

011 companies in and around Calcutta

Over 700 workers of the Sh ight Rai
00 Kers o [ ahadra-Saharanpur Light Railway
struck work from april <1, protesting against retrenchment.

e ol ke
IR S

_ hon May 7, 195§? workers of Kolar Gold Mining Undertakings
in the Nundydroog Mine) struck work protesting against dismissal

of one worker. The strike continued till Mav 2 causi
/ J sing a
total time loss of 55,110 mandays., S q

i ﬁOn May 12, more than thirty thousand workers of Tata Iron
and otecl Co., Jamshedpur, went on a token protest strike,.
il response to the call of the Jamshedpur Mazdoor Union. The
main demands of the workers were increiase in D.A. to offset
steep rise in living costs, recogniticn % the Jamshedpur
Mazdoor Union and e Wage Board or Tribun:l to fix fair wages
in the 'iron and steel industry. Synchronising with the strike
Aehice) iServed ) by the Jamshedpur Mazdoor Union, in Barnpur
a8lso, the United Iron & Steel Workers Union served 2 nobtice
RERMErchd oy s trike  iln Burnpur, the management of the IISCO
anmnounced an increase of Ks,10 in D.i. and revision in production
bonus, following the strike notice and the strike was therefore
ileep s Nshaid Ay A hiel Aol i

RCWl o w2 e e e in Jamshedpur was declared illegal by
the Bihar Government. Several arrests were made and Section 1LL
was promuleated. Ninetysix leading workers were SEre o c A e oy
of them were charge-sheeted and all of them were suspended after
release. .3 a protest against this victimisaticn, workers
went on sit-down strike on May 15.

The Bihar State Government | caliledt it Stincauiinss Aie et

On May 20, police fired on peaceful workers in which two
wElgestlcil Ted 'and’ fourteen 'in jurcd:

On M.y 28, the TISCO management announced in a statement that
the Company did not contemplate retrenchment. The statement said
that on the question of chargesheets and suspension orders issued
on‘abeut: 400 employees, 'a decision wouldi be G issamsme =i e
proper inquiry. In view of these developments, the Jamshedpur
Mazdoor Union advised the workers to go back to work on May 29,

3 sl

On Mavy , more than ten thousand ILragwey wprkers of Calcutta
went on a one-day token strike in sumﬁor? of thglr demands for
implementation of awards of alil“the provicus trlbungls,_settle—
ment of economic demands, interim cauh DA dctettnliniEed
Action Committee comprising of representatives of four unions
was formed to launch a gzoneral strike, if the demands were not

conceded by the management.

On Mav 30. 1958 nearly 2000 workers paraded the streets
imritsar . demanding the extension of Medical benefits to the
of Amritsar, demanding ‘ L
families of workers covered by the Employees State Insurance Scheme.

o el
N

700 employees of the Postmaster-General's
in Lycknow, began a novel protest action
i st Ting
ine aw2y from duty on medical leave and cagual leave
oy itaylh'wgihyprotestinﬁ agalnst/moving ol tcerivaFntoilce =
igﬁyzggisbuiidings, The 'sickness strike' was called off on June 12.

On June 5, more Ehin
office, G.r.0. and R.M.o.

o e b A A
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s On ig%gﬁzi 1958, life insurance corporation's emplovees
a over India observed "All-India Bonus Demand Day'™.

X i)
About 300 foremen and chargemen employed by stevedors in

Bombay Port struck work on June 8 demanding increase in wages.,

The strike was called off on J i
' : as W Aiuale | W2 i
interim settlement. et

kit Onmgﬂﬂg_ﬁ, over 14,000 workers in the Buckingham and Carnatic
AL 45, dras, resorted toc a one-day sit down strike, to press
their demands for increased bonus and better service,COnditions.
On the next day, the management declared a lock-out. The mills
remained closed till June 30, when a settlement was arrived at.

Agout 40O o0il pileline workers emnio

O v : ployed by the Bombay Port
?rust_at the Butcher Island struck work on Jyune 12, demanding
immediate payment of arrears of D.A. The strike was called off
on June 13, following a settlement.

. From June 14 to 22, ncarly thirtythousand workers of Bombay
MunlClpa} Corvoration went on a general strike demanding increase
of Rs.5 in D.is. The strike was called off on June 22, following
a settlement according to which the Corporation agreed to
increase D.A. on a sliding scale. '

Nearly 300 workers of the Indian Turpentine and Rosin
Factory, Barellly, marched 63 miles to Nainital on June 28, to
present their demand for reference of their dispute to arbitration
or adjudication. The workers were on strike from Jupe 1).

On July 2, following a settlement, the strike was called off.

.Op June l4, 500 sweepers and other menial staff of the Ujjain
Municipal Soard struck work, demanding increase in D.A., house-
rent allowance and construction of bathrooms'in workers' quarters.

On the gidpight of June 15, more than one and a half lakhs of
port and dock workers went on a general strike, at the call of the
A1l India Port and Dock Workers' Federation. On June 16, police
fired on .port and dock workers off Madras TRSwiiichsiSiSaNEENSCnS
including a lh-year-old boy were kidled. Twelve workers received
serious injuries and &everal others were hurt whern the police
lathi-charged before the firing. There was 2 complete Barial il
Madras on June 18. as a protest againstithe jpolice Tirings
On Jurie 21, when the dead ! bodies ofl Cheli ClEauiSE OIS BRI SENEE
handed. over after inguest, 40,000 peoplelimapehsdsa st fHsEcit i
to the rremation sround. - Thousands off PeEpietliinsic sbln=i St
to pay respects to the martyrs,

During the strike which lasted ten days, Government called in

......

the Army to brcak the strike, sponsored recruitment of blacklegs
through employment exchanges and resorted to repressive workers.
The strike was called off on June 25, following an assurance by
the Prime Minister that he would take "personal responsibility"
to see that the legitimate demands cf the workers were met.

O iape 2 3 ;0 hearly 2@ workers'of Uma Shankar 0il Mills,
Allahabad. struck work demanding reinstatement of retrenched
workers, bonus, ete. The strike was:ice il eciiCiuine e

following a settlement.

HEHC e

' C dia Mills Ltd.
e I in Do e e A workers of gambo o :
cOimbgioif_EEEan a Ceneral Strike, against the retrenchment of
2,8 badli workers. The strike continued for the subsequent

three months.

dah Project went on a token

les 0 workers of Kun : . ker
Nearly 200 ogeck Welt ol LG

strike on July 3, demanding improveme
Lo e e i R TR
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From July 6 Calcutta, atches of insurance employees

went on hunger strike demanding immediate settlement of the
demands of salarieg field workers. Demonstrations were held
by insurance workers and on July 18,- the entire salaried staff
of the Life Insurance Corporation in Calcutta observed a token

'1100n Ju;yA;l? more than seven thousand workers in textile
gl_ g,yenglnuerlng plants and printing présses struck work AL
oim atoie, Protesting against non-implementation of awards and
agreements by the employers.
On ngy 1/4:,

/ 5 AT , & .
L)berﬂthouoand wor<ers of the manganese mines in he
State of Ladhya'Pradesh, demonstrated befsre the office of the
LI o fe algghat? Protesting ‘against the closure and
retrenchment notices in manganese mines. ' The demonstrators
included 300 women,

£3 T

: Miners from Swang, Jarangdih, Bermo and Kargali collieries
on July 21 marched to the office of .the Superintendent, National
Coal Development Corporation at Bermo and demonstrated against
non-payment of arrears of D.A. and the stoppage of increments.
Hundreds of women workers took part in ‘the demonstration,

On July 21, about 67,000 workers of various cotton textile
mills of ihmedabad observed a protest strike against the award
GRS ST s traa] Court, Bombay, which increased their workload
without proportionate increase in their wages.

OniJuly 25 1ife in Bombay came to a standstill when more
than five lakhs of workers observed a token general strike, at
the call of the United Action Committee of Trade Unions. It was
a massive demonstration of the workers of Bombay against the
anti-labour policy of the Government, in support of the struggle
of Premier iutomobile workers and to halt the ruthless offensive
of the employers, particularly in the textile indugtry. Workers
in all trades and services Joined the strike. wWorkers in jCianas
and dock, bus and tram services, oil refineries, ratlway workshops,
employees in banks, insyrance and other commercial offices

Joined the massive protest action énd 21l shops and hotels in
working class areas remained closed for the day. Huge processions
were taken out from different parts of nbay City and a mammoth
rally was held at the oval grounds opposite the Bombay Government
secretariat. A deputation of workers' leaders met the Chief

Minister of Bombay who assured the denutaibaortitis =i Bombay
Government would adhere to the decisions of the Nainital Tripartite
Conference.

The workers of "The Hindu" press in Madras went on strike
from July 30, as a protest against the victimisation of the Vice
President of the Union. The strike led to the complete stoppage
eivEhe s publi cation «of ) tine k=T iy "?he Hindu”: Ot S s (G
police resorted to a lathi-charge in which eight workers were
seriously injured. Several arrests were also made.

From august 3,textile workers of Akola observed an "Anti-

: - i Y e
Closure Week™. Workers belonglng_to all the unions partlclpa'
Aek) tﬁg processions and demonstrations. Due to the united action
of the textile workers throughout Vidarbha), the_Government had
Lo 'intervene and ‘the threatenedielosunes cmi sl i averted.

: housands of workers of Calcutta held a mass
demongﬁrgﬁﬁgi? %5 ;rotest ggain§t armed interveption.by the
imperialist powers -in N.As;a, 4 memorandum registering the
protest of the Indian working class against Ehe %?Pe?li}lsg
armed intervention in W..sia was handed po the officials o
the U.S.Consulate and the British High Commission.

From .iugust 11, began




Sl
Tramwzrom 4Lu ust 1l onwards began the general strike of Calcutta
: IWa yInen ., Wﬁlon continued for 42 dayvs. The workers demarded

implementation
of service rule
The strike was
tramwaymen aff
THCL O 4 i

of tribunal awards on previous disputes, revision

» PAymEnL of \gratuiity, L 55 tenim eals ol S e
gd ug;tedly Ly AT oI En e s working among )
;a:ga.:owthe ~ITUC, HM3 6 INTUC and one independent
s €sult of the united action of the tramway workers,
the flElou—Ownedﬁ?Ompany hud to aceept the major demands of

i ? workers regarding sickness benefits, service conditions
grapulty and bonus. Other demands were referred to a court’
of inguiry set up by the W.Bengal Government.

.
s A

~ On Aygust 13, the workers of the Kaleceswarar Mills,
QOlmbétOTCﬂWGft ¢noa stay-in-strike, protesting against the
decision of th: management to close the mills forthwith . They
guarded the godowns and prevented the bales of yarn and cloth
from being removed from the mills, Women workers were in the i
Iozeironp of the struggle. On august 19, the workers launched y
satyagraha ©o press for their demands, which continued till
sugust 22, when the Madras High Court directed the Council of
Admlplstrato?s to take over and run the mills. But interested
partles continued to delay the reopening of the mills and hence
on Septembe; 15, satyagraha was launched by the workers. The
satyagraha in which nearly four hundred workers courted arrest
was finally called off on October 6, when the Government assured
that the mills would be taken over and run under the control
of the government. g

- On august 27, over LOOO workers employed in the Machkund
Project began their strike demanding implementation of retrench-
ment compensation and other benefits awsrded by the Industrial
Tribunal.

On hugust 29, neerly a thousand textile workers, including 200
women, demonstrated in front of the 0.C.r. Mills, Chheharta,
in support of their demand for bonus 2nd as a token of sympathy
with the hunger-strike by a worker of the mill,

aene sl

On Sgoptember 2, about one thousand workers of the general
casting shop in the Indian Iron & 3Steel Company's factory at Kulti
went on sit-down strike as a protest against reduction in
e sr D oduc Tion bonus

In Kanpur, on Scptember 3 and onwards, employees of' the
Punjab Naticnal Bank were on strike. ['Thelemplcwele siicieRioineisel s
against arbitrary promotions.! The /st ke Svsie NRCERIEH e
September 7, following & settlement.

From 7th September, at Kap , three leaders of the Suti
Mi11 Mazdoor Sabha went on a 21l-day hunger strike. The SMMS which
launched the hunger strike was protesting against the continued
closure of leading textile mills in Kanpur, rendering nearly
10,000 unemployed for many months. The hunger strike was withdrawn
on September 21, when a committee was appointed to inguire into
the conditions of sitherton West Mills and when the Commerce &
Industry Minister assured that & solution for the crisis in Kanpur

textiles is being tried by Government.

Nearly 1200 workers of the Hutti dold Mines (Mysore State)
began a. general strike from oeptember.cg to press thelr qemand
i arensn AN Dk L andd SorSTeETREEE O Elal recognition of the
Union. A settlement was arrived at after the 34 day strike.

From Scptanber 11, Tive hundr;ﬁ Workers of Seetbarama M@cg Mine
. B ndhra . went, onigtrdke Mo rEDEEE Rt Ela s conditions. .

at Kalichedr 5 e 9 5 ;
The strike was called off on October L4, following a ssttlement.

Reils brotfdst dgainst EasciineEs of  thein huhger-sERalsEns
leaderg the workers of Beawar Textile Mills observed a complete
) y 3 i

LS N The r strike was in protest against
{ September 1d. The hunger St ]
strike on = 3 mass retrenchment in

. . °
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mass retrenchment in the loeal +ewis i
C °OL 1n the local textile mills. a 131
off on September 21 gt

following a settlome W i
s R / g & setticment between the millowners

iy M AR _ IS | ;

T e ﬁEc?thﬂpcr 12, police fired on demonstrating workers

getren Earey Milk Colony, SBombay, who were protesting against

reccivgd ;i?uipd o imprcv;ﬁ working conditions. Nine workers
-1lve JUTLES L atiter fanl hriguiiitn cele aie e LG

workers resumcd darGs i i i R e 1

2 OHpSQQ}?@@Or 15, over three lakhs of plantation workers in
_Hﬁz§+_ﬁézjyﬁﬁlﬁﬁ_%ﬁdmiﬁﬁﬂimyﬁL._"J of W.Bengal observed a
e o) ) o Pl - - . S

EO-CH.Q@neri%_?p?}kﬁ. The strike which was called unitedly

y unions affiliated to 4ITUC, INTUC, HMS, UTUC and independent
HRLONS, WAsione) of ithe (bl rdstid el S years in its sweep
%gd momentous in the context of the unity achieved in action.

) fa s (=) TIPraoar . . .
! e dcmdgdﬁl{}bbobd forward werc incrcased minimum wages,
onus and rilling up of vac: Hisie i 3 c
g up <« acancies to prevent employment shrinkage

among others. B e St

From September 17 to 23, workers of the Jamehary colliery
went on strike protesting against non-payment of wages decided
upon by the Labour appellate Tribunal. The mana gement appealed
to the Indu;?ri?l Tribunzl to declare the strike Bl s ottt Bie
appeal was dismissed and the management had to pay the wages
feldiidodyupon by the | WAT !

Demanding reinstatement of the General Secretary of the union,
workers of the Atlas Cycle Industrics at Sonepat held mass
demonstrations and the Vice President of the Union went on a
hunger strike on September 26,

More than 3000 wcrkors of Jaipur held mass demonstrations
on September 30, demanding cheap grain shops, in view of the
SeermiiNioe e od:. prices

From October 1 onwards, workers of the Jamsar Gynsum mines,

9
near Bikancr (Rajasthan) went on a generel strike, demanding
Improvement in working comditions, dnd 'for referring their dispute
to adjudicovion. 4ll leading office-bearers of the union were
arrested by vthe police and picketting workers wer: deported to
Jungle areas ‘40 milesiiaway firomi Che i Raers

On October 2, General Sscretary of the Southern Railwey
Labour Uricr, Com.K.4.Nambiar, began a hunger strike, to press
for the ll-point demands of the Union. .The demands included
recognition of the union. Processions were organised every day
of the hunger strike and besides railway workers, other trade
unions in Madras City organised pwer fraternal suppert. The
hunger strike was withdrawn on October 11. '

er L4, began the general strike of over 60,000 workers
in British-owned Devicolom and Peermade plantations 10 Keralal
Demands of the workers included increase in bonus, holidays,
S slsas Ol e co gty Taln, DRices ;hd 1mplementat}on 92 previous
agreements. The strike was jointly launched by INIUC and ALITUC
unions but later the INIUC union withdraw from the struggle, :
demanding compulsory adjudication. .Qn October 20, police resorted
to firing in which two workers werc killed. On October 25,
plantatibn workers in the whole of Keg%%a reigonded to the cgll
for a token general strike, made oy “Libq? IM{UC and UTUC unions,
demanding a speedy scttlement of the' pending ‘Fssuesibniahe

plantaticn owners.

‘ PRRRUBRAMOE Y 20 W R R 8 Ly
On QOctober 8, workers of the textile mills in Delhi, went
L S 3 St f P * |
on a protést strike to demonstrate sgainst the repressive, anti-
labour andpﬁnti—union peclicies of the management. ' The strike

a R ] IEN I ~ L - q
which toolk place spontancously followed the chargesheeting and

- oA e e union il SelEE el :
suspension of threec On October 20........
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Tk
On QOctober 20, nearly six thousa

P 2B RARL LY SN e e el G B AR ths' Birlas who are the
managing agents of the mill, The work.rs were orotesting against
the management 's anti-labour practives violating the Code
of D%SClpllnﬁ in Industry. On October 2, Vice Ereéident of
the uarden'Reach Tedtile NorkergwﬁEESH-WZﬁt on a hunger-strike
which continueqd till November Pty o hunQGr strike ;80 withdrawn
on the assurance or the Stzte Lahous Minister Eo consiger the
SELENaUCes | Of thel workomas i s |

nd workers of Kesoram

.,;.__,.IL.._ = T N e e B ¥ Y " S 0

On Q&:Lfgi_éﬁ, President of Air Corporation Employees Union,
resonted 10 2 hunger steike 1o front of Vigyan Bhawan, Delhi,
to press for “he union's demands. imong others, demands
relate pq fiecognl & ionten hd union, reinstatement of victimised
employees, rfevision of pPey-scale, gratuity, ete.  The hunger
strike wae vilthdrawn on October 30, following assurances by
the Genoral Manager of the Adr-India,

From November L to

m hoven o 15, employees of Gandhinagar branch of
the.?ungab Nat{ional Bank, Kanpur went on strike, protesting against
arbitrarty steps taken by management on promotion of staff.
Employees of the other four branches of the Bank iae Kalnwufk
observed sympathy strike for two hours on November 20 T
settlement was arrived at on November 15,

Nearly three thousand petroleum workers of Bombay demonstra-
(CECE e e s R oN M A e o or Concilintion Officer on November 25,
demanding that no agrcement should be concluded in the industry
behind the back of the majority of the workers, They demanded
the constitution of a National Tribunal to cdjudicate the demands
of o0il workers.

sl i ol
SRR T

On L gombepr 1 employees of the Simla Municipal Board went
on a strike, demanding compensatory allowance, merger of 50%
GRS hY Doy et e continued for 18 days.  The
lesiemdemand s i the employees were conceded by the Board,

On December 5, nearly 36,000 employees of Government audit
offices throughout India obscrved mass fasting, as a protest
against the victimisation of the Sceretary-General of the All-India
Non-Gazetted Audit and Lccounts Association,  The mass fasting
was part of the programme of "Anti-Victimisation Weelk? observed by
all audit employees throughout the country from December 1 to 6.

On Dgcember 15, dock workers of Calcutta went on 2 four-
hour token strike in support of their demand for withdrawal of
thehillegal pasting of new numbetrs on registered dockers'
identity cards™ and payment of wrongfully deducted minimum
gragtuity and attendance money for the month of November. Over
20,000 werkers were involved in the strike.

Cn December L7 . abouti 5008 workcns enployed by the Bombay
Port Trust Railway went on & lightning strike, paralysing the
movement of cargo by rail, Theuwo;Kars sEruck to press for
gttt demond for the! Imdicdigte implemenration of the terms of
settlement which had already been arrived atibctweer R e E= s
dpaissiic L Bort Tris t/authot leiseiss
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AITUC GENEXAL COUNCIL MEETING

Bangalore - Jan.15 - 18, 1959

IHE "CONSPTRAGYM CASE

AGAINST JAMSHEDPUR COMRADES

i ﬁaFn ¥g;g~u:%;n '1@h the strike in TISCO Works, Jamshedpur,
ot Leddore g soot. Sovernmerit s mn il il EEEEEE number
i; i “wopfﬁr}‘,ﬁﬂ? 1.Ft V¢?E5 of ths Jamshedpur Mazdoor Union
the Fmarm:;“}gzi CASE g SN glVlﬁP below extracts from
el dated August |5 195c> on the basis of information .

given by the Investigating of f1 cer r, R.JALam, - SL LA Salich et o |

Names of accused ReEslEhaichs

Redar Das, MLa, (2) Barin Dey (3) 41i Amjad (4) Habibur
an, (5) blrvﬂnaxlydn Singh (6) Khusi Ram (7) 0.Copalan
D% Khalil (9) Malak Singh (10) Mukundi Singh (11) Dalip Singh
Mohan Singh (13) Harinandan Mishra (14) Jagir Singh alias
&LD) C.C.P1liai (16) Kértar Singh (17) Suresh Pa.Singh
shanti HRai Chowdhary (19) Sattar (20) Sadhu Singh (21) Mariappa
Ajit Pingh (22) Ramchandra Singh (24) Santok Kachhap , -
Arbindo Senapuu4 (26) Ashim Luhirl ( 27 Y58higMElth' Kok S
Sk. Ummar (29) Mahabir thir (30) Hari Kalindi (31) Bhutnath |
(32) Jagdish Chandra Chakravarty (33) Ram Singh of Kasidih it
%aﬁaguvcr Singh (35) Birji Reja|(34) Ishwar (37) C.Raja Rao
. l. N7, T S

QRN MRS N
St e e e (1) 5

WO - NN N o e M

Nine people are declared absconderc. ’
The ‘complaint cited 225 witheascleil "ess i et

The "charee™ is as foliows:

"Repor.s were received aboub the activities of CPI-cum-JMU
leaders thot they were bent upor Lo take law ip their hands
resulting into breach of peace whol werel RQ L GEIEAS IIEe il T O S
W lbd Cr.2.C. bhut -were preacghine forhaiigloinge and declaring

their fieht w with the Government. (emphasis added) 4s a result
of the declaration in: the public meeting on 20.5558% L about
7'AM. at Sarkar Building (office of JMUJESacEsECTiolEate
including irson were committed immediately afiter thewmee vinosast
Mahulbera e and General O0ffice Tisco. It was considered expe-

dient in this view of the matter to arrest Shri Kedar Das, Ali
Amzad, Barin De and others who were not only dinstigating diiegal
strike but fomenting vioclence, 1n the interestaoimetNare esice o
peace and order and to search for' thelrecowcryi e iicoaine s el

A police party consisting of police officers, men &nd
magistrates went for the anove purpose on 20.5.58 at about
5.L5 P.M., The search wiz conducted and certain documents and
articles were seized. 4 persons includingionesoRStEeiscidSma
Ali Amzad, wene also arrested. While the police party was
about to leave with the arrested persons they were beseiged by
a crowd and a lot of people ofoo4 in Tront ol ishe Svandemesiitne
release of Ali Amzae. The 0 JLH ;hr%ygd and fu;uher relnﬁorce-
ments were called. Thre D.C. : i Ji}lC@FS egpialned the
character of the assen persudied them to disperse but to
o avail. The D.C. ha. to declare the asscmblyitoNbe unlawful
and command them to cisperse osut no aveil. The coowd was
adamant and it came r and o;()or getting v1olent,_started
throwine brickb . ol etc, Tear gas shells had {
2 o disperse; them Dy Torce.

-

ired anc Lathi was , ,
%geb;oglrS? ;?m, vialeni cet showering brickbats,
L omtanally huilding and also from the

stones, b e s R CInAs B

g

"iviclals and rushed towards

}»4

Hob causir = inguries
the force.. . i
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Eigr20§§2°dagfflcers and men were practically overwhelmed and
and iy R Pii%r of arms and ammunitions being snatched away
e Iiring had to be resorted te as the only way out,

at a

; D E
bout 9.30 P.M. Tn all 32 rounds were.fired and thc mob

dispersed finally at about 10 P.M, .4 case U/S 147/341/337/

S 30 LR G L Atk :
gg égi Sy was registered the 'same night on the repors

TIERE)
(CPx

it s 4 S & 4 A
TDUFlH% bﬁe_gourse of investigation it was ascertained
gun was carried and also fired from the Sarkar Building

-cum-JMU office) causing piilct injuries. Farsa was also

uiedland.aptacked with it on the polis. personnel cutting
the. lathi in - two pleces while wardirg it or ittt

were

= Gl ERE S T el 5 P R
&lso ‘made te set fire in)the pebrol pumpiscarctsouimete

place where the polic: personnel were and al Al
. el D@ e e S e so the police
vehicles (Land Rover), i

huge

P A 2 A APk LAt ) ;
?nv lrlglC?luh of the P.0. depicted a ghastily leok with
stones, brickbats, zlass pieces, drums rolled on theiroads

oM TS & 4 L ; : ~
and roads tlocked giving n look of complete lawlessness.,

1) SRS ik AL . A 1 ;
& 12 bore live cartridge was also. feund asERiciicuE S

Burnt_mf:. vere noticed in the dial of the petrol pump which
gemiadnecibkica vy L uantitoy Of S0 e

11 A + 3 . b L . . .
During the ccurse of investigation, it was also ascertained

that the mccting was addressed in Sarkar Buildingronn2liibiss
by Silanral K@d§r Das and others in which it was said that their
fight was directly with the Government and that there was no way

out

to get their demands than to resort to arson,  Loctsof

Govt. and T&sco propertcies and assault on Govt and police
personnels, dalals of the, factory, Tisco HightOfriiedeis
to paralysc the Govt and while appréciating the burning of

Rajya Transport ‘buses

ordered people to follow suit by burning

post offiees,; lpot of. Bank, burn TiscoSpRoEcnisg and to make
forcible possession of the unicn, ste. s The . pecpleiicame

out. in an excited mood from the meeting 2nd assaulted police
personnel, burnt post office, Tisco property, Congress office,
etc., znd created lawlessness in the circction of paralysing
the Government.

T e Sl @ e el
ced committee members

LEC

R Che  coulad

secrct meetings of th
(small committeec) war

-3 snu agreed uoon to overawe

e e s el s 0 :
the Govi by para.ly e it, creating chags apnd disorder and
failyre of the 5 vears plon Lo achicye GHEEH object. (emphasis
added)

"Fep this end in view, differcnt lcadens =nd workers acted
to achi: the plan as agrecd upo! Ly taking resourse to violence
and ever temoting to sabotage the Tisce factories. /Different
accused ~sc 5 had also spoken dn public meetings and leaflets
eraleveiidi s tributeds e

ni+ sn investigation/case of conspiracy Wag established

of overt ccha tas & reault of the

stantial evidence

fyeeiin o
conspiracy )
racy has

and & prime fegis ceSCRglCORISETE
—on _made out and so I submit C S J deainseiiodtielsehie

) _and oral cvidence

mentioned in Col.3 2nd the 9 absconders shown in

38 persons mentiOnt e, ) 7/148/149/341/337/338/307/436/380)

nccused persons charge-sheeted

COl 02 = i 20 B -[ ) (ﬂ '—*S th"“\
435/332/359/1 ey “conspiracy or have done certain

were .citad in Agreeiieiit
overt acts in pursuince

sement of the
of the conspiracy.,"
(emphasis added),
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Bans=lore = 27y 10~ 15 Aol e
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Foreign loans ang gssis tencs f'or Indie's economic
develonment are moch talkod gbout by eco omists &nd planners
in our countrytoday. It is often arcucd thst forsion sig
1 1ndispensible for the advancement of Indian sconoty

Jperlence of the lesticouple! Gttt during the First
ead ths Second five Yegr blans 1ia adeguate enough to stu
the Siznificsnce of tho ase istence riven by diffaront
B oSl b, Thersfore, 48 ds nigh imodinaiie analysis
Should be wsde of tng €ld sivan so [op by v:rious foreizn
95 eNCles anu scc how far it has Mgterielly helped our
CeOLtY 1n marching towards the socianlisiie nettern of

€ J_-,t
A B yo

Jepertnent of sconomic Affairs attached to the Liini<
stry of Finznce, Govaernment of india, hss recently publi-
shed a brochurs on ixt ernsl Assis tance! ia wh i chisy
attomrst has bzen mede to 3iv: 2 brief acccuat of tho
Nature end extont of ext 2rnal :ssistunce to iadgis from
various soucrcass. The teblc compilea from the dote publi-
shed in th:t brochur - givss us thos follo it pictur: of
the loens roceivag by our country till KMapoh 3Ly O

L&l 3 GHOLING LOANG R.CiIVae) F0s VA dCUs3 30U 2.3

(In 8. Crorcs)

U [] -.J. ? e o 900 31
Indo-U.3. lochnical Co-

opcration dAsrgorent - i 61.':?1
Cenada ' - L. 52
U-S- ;o'{o s 122‘3‘5‘7
Lest G armuny : - 75 .00
Internationzl Bank for

tecoms truction «nd Jevelop-

ments 0
(a) Public Szctor - /Z.Sg
(b) rrivate 3cctor - 92,16

U,3, Bank Credit for ks
U.K.Banks e O-J‘O
J'C.Y){‘n - 24.(/

(93]

fotal - 295 06

Purchase of U.5. surnlus

Agriculiturcl Jonquitles SR

POL 0665 (hheat & UOttOﬂ) = : t57 a
PoL 04(00 T 172-

; ) Factsi-raveal e, .
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: i;"wt? Poveal thst zlmoest
g_lVGn to -[l'ldia mainly to dlS“\O
plus zroducts., )

all the lorns from Usa are
se Off ths ropicultursl sur-

N o )
b UeS. Goverament Erentaq 2 loan of ¥ 190 wiilion in
9oL for the purchase of tiwe Liilion tons of foodarains
from USA. The Indo-U.3, fechnicel Cooperntion 4+peement
Of. 19'?_2 c‘,)n?e“i'f.)l_ated the undartecing of Jﬁinf xzr;.cJ)J vct-v
With soecial caphesis on agricultura. developments Tho
new f'eatur v introduced in 1955 g th:t ths g ior
part of ths sid wis to bo in the form of 1oan ond 5
G \the develonment ssaistancd hod to bo tken in "h. shapc
of UeS. surplus a-ricultural comrodities. In 1958,
el allocction of 220 wiliion 1or Orisss iron ore p;:'o;} sct
g;ve‘is;fée;gﬁbﬁxg? from the U,3. Pre.ident's Asian Sconomic

i E‘lge ﬁggrictéltu.ga% Commodities Agrecient between the
ede OVOINIien and IB\ORLE it sirneg ol o
Tle T of the U.S. Bublic Law 450 (o - assl i
ic Law 480 (p,L.480) which

weS passed with the b ect of encoureging the scle end export
of American surpius cgricultural cont odities. The egraement
provides for the sale of Surplus sz~icultural comrodities
worth & 320,90 mi1lion during ths thece years endin 30th
June 1959, ‘ | i

A loan agrecment for #234.1 million vas sitned on the
28th June 1957, out of which : sum of 255 million has been
reserved for re-lending to privete enterorizc. Qovornnment
of India purcchas ad wheat, rice, cotton, tobicco and deiry
oroducts. 4 Sunplementary P.L agrcament wes 3igned on June
23, 19568 covering an amount of Z57 mi.lion {or tha purchase
of wheat, maize znd milo., &4 similar syrccicent siwned on 26th
Septerber 1958 provided for thie Use3. Governmant Tinancing
the salc of wheet, miio and maize to india emounting Z23%,.8
mil lion. :

surplus agricultursli comwmoditics are slso being purcha-
Sed under Section 402 of P,L.865, In this casg, the rupce
cost Is denosited in the United States Government sccount
in India, out of vhich : 1osa of 5.7 crores has been given
for fihand Vallgy Development. The Governzent of Indis
purchas ed whart and cotton wo *th 265 million betweocn 1255=-68.
uring 1958-59, the U.S. Government has made availsble to
India 44 miliion for thes purchase of fertiliz rs an.y tub =
well equipment.

The U.S. Govornment hos :©lso onrovided dollar funds
for improvaement of heeclth cnd scnitstion, nromotion of
education and sociual welflarc, ~rovisiin of adequate means
of couaunicstions, In cddition o this, power shovels, ecrawlar
L¥pe i trectors, zir comirassars, dagipitrieco POoud-sCrepoers
znu otheor equipment wo~thg3 mililion wes supriiza to Indis,
Us3y Government had also »rovided qoue‘r'funus Debithte oro-
curemcnt of 100 locomotives ond 2.0 million tons of meteorials
such &ss raiis, tishplztes, slgecer bars, jolsts, sheet:z and
billets for the rchabilitation of raiiwvays snd 6 lskh tons
of stecl for othzr purchasas.
The tot-1i economic assistence from austreliu is £10.4
b X g 3 - . - 06 7 L AL
million (eapproximstely Rs.1ll crorss) which is. to be used
for the ~urchase of wheet and flour‘,i:’II-Ungabhadrg.:-:ndldamii
3 = B, I"a wag ons iesel rail-
gundam projects, All-India Radip, ag 3
CaI‘S, ebc_o | |
Loans granteds.ssse
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Loans granted by
and Development amount
the public sector and ¢
private sector., The 15
the D.V.C. project
private sectors,the
e ecihs,

the International Bank for

g _ . Reconstruction
§%IS315.82 mi111ion(rs.150.39 crores) for
hs.g7 million(Rs.91.08 crores)for the
o 21 in the public sector were used for
RS Alr-Indla International, while in the
¥y were given to IISCO, TISCO and Irombay

[ g o '

A e ¥ggith§ first cguntry which supplled credit to the
agreement ~hdsa for bullding a steel plant. In 1954-55,an
thabUst fg;stggqered into between the Covermments of‘Indi%_and
o Bhilaibqiogztzgifiggegf antingegrated iron and steel

7 B, ; e = cost of Rsel1ll crores(sin
g;gi;;g 60 %ﬁ131 crores). The gi®t of agricultural mgchiggry
- S y ¢ Soviet Prime Minister during Eis visit to India
owgr » he end of 1955 for the establishment of a State-
gecian iﬁd farm of about 30,000 acres at Suratgarh was received
u; ng ¢ first half of 1956. The machinery and equipment are
v:hgel rou%hly At Rs«76 1lakhs and include 69 tractors, 36 transport
Xi c esi rolleys,ctc.,workshop equipment,tools and a number of

1llage implements. About 40O% of the machinery has been brought
into use so far while the entire machinery will be brought into
use when perennial supply of irrlgation water is received from
the Bhakra Project on its completion during 1959-60.

Further credits to the tune of about Rs.60 crores have been
offered by the Soviet Govermment from 1959 onwards which includes
(1) Heavy Machine-bulldinz Works;(2) Mining machinery Plants
(3)Power statlon at Nelvell; (4) Optical Glass Factory and (%)
Development of Korba Coalficlds.

The agrecment concluded between the Govermment of India and
TECHNOEXPORT of Czechoslovskia for the setting up at Ranchi of a
forge-foundry project which would produce steel castings of 15,000
tons in the first staze and 28,000 tons in the second stage. Besides
i1t will manufacture 13,950 tons of forginzgs in the first stage
QAP 200) tons, 1n the second stage. Czechoslovakla offerced to set
up the plant estimated at R.10 crores - with the first rcpsyment
beins due only after the period of heavy foraizsn/Llablskitiies
are over. The payment will be made 1n rupees out of which 10 per
cent will be spent on buying goods from India. The remainder will
be convertible in other currencies and the payment will be made

in ecicht half-yearly Instalments.

The recent offer of Rumsnia in August 1958 for an 0il
rafinery of 750,000 tons capnalty consists of a price of just
about Ts.”) crores, Last time when the world prices were 15 per
cent lower than today, IndiaJGovernment accepted the Caltex terms
and agreed to pay almost .15 crores for a refinery of 650,000
tons capacity. This also {s an indicator of how the capltalist
countries enormously overchar ze us taking advantage of thelr

monopolistic position over the market.

t countries came forward to help Indiats

4 _ ment only after the Soviet credlt was given to
rojeét and’U.K.offered ps. 20 crores for Durgapur steel plant.
RroJect AnC A d1d mot offer any such nedpiasiSEelitE i
owevcr%e. backward so that 1t would be

= e ne Indlats cecondmy
GiieRse dfigagkggifgr the aAmerican consumer goods, Japan offered
i ‘ tcen billion yen (Rs« 24 crores ApPDe )

5 credit amounting to eigh -2 CRALEE LA
: in purchasing rallway equlpn y ‘
¥2é§2q§ogiip§quiggqtiog, transmission and dam COnS%ruction

equiﬁﬁent’ anal amd ore’ mining equipment, ships, port equipment

and industrial machinery. Externales..

Other capltalls
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ale

Extaernal - a
= 1 assistance came to India in the form of grants

from differe
l30c0tions made by pho® oo, a2ieies. Uador the Golombo Plan,
A e SR QY Bk dicy e A
%&%éégnaggig% ¥23 ma;nly used for VTTiGug éi;&agéhgﬁgglgidIﬁgiq
L wftﬁ L azstst Tthe Indlan Institute of Technolozy at i
million ronblas “DSTES, 3 translators and equipment worth 10
| national Gosacroigo.vailable by the USSR.  Uader the Inters
e expg;£2 Vg AC deeiet India, FiA0 has agreed to provide
Now Zoslsng Mertopihd equipment for the Caleutta Milk Scheme.
£150,000 fér={;»-*%nu3? Canada and 4ustrslia contributed
Lo e e e 2xperts were provided for about one year
| S fgg»ﬁgggitgnuer the scheme was received from FAO for the
i The United Nati on Survey for Feeding School Children in Madras,
5 EﬁNIGEW)h atlons Internatl onal Children's Emercency Fund
S 1@48a§ a&located to , Indla a tobalictmic %21, 614,000
e s o b%§Ch 1958, for the development programme in the
T Rockefp%ll ¢ . heali b E=rie! mitrition, Private organisations
o e ellier and Ford Foundation have given grants to wvarious
nstitdtions 1n India. Ford Found-tinn has suthorised
$20 millicn upto March 1958, 3r

Under the Indo-Norwegian Agrecment of 19 a Flshin
Communl ty Development Project was set up neafsgailon in Kgrala.
The Norweglan Govermment is to provide technical assistance
equipment training and scholsrships valued at %.166 lakhs. The
Government of U.K.has supplied books to various institutions
in India amounting to Rs.28 1skhs.

The above account of the ald ziven To Indla by wvarious
countrles and agencies shows clearly that only the USSR has helped
India by suthorising machinery for heavy industry. Other capitalist
countries always imposedl varlous conditions while giving loans to
Indiae. Let us take the example of West Germany. 4s Commerce
of October 25,1958 observed: 7 J

M o.esA necessary condltion Tori Gt mENEE el
from Germany, it 1s emphasised, consists in the developing
countries themselves providing the required bssis for confidence
in the stability and continuity of their e conomic developments
it also implles that they make possible a more intense private
Tnvestment witnin thelr boundaries by protecting such investments
ag=1nst seizurc and DYy salfeguaraing transfer of pr ofits."(pageb’/6
@ emphasis ours )

Thus the capitalists from West Germany are prepared to
jnvest- in India if protection is glven to them agalnst
nationalisation and free rein Is gziven to them 1 nle xpor tine=—thcis
fabulous profits. They arse somewhat reluctant in not helping
investments in the public sector. Even the Japanese 1loans are
to be made available in part to finance development projects in
the private sector.” ( The Bastern Economist, February 7.,1958)

The rate of interest charged by all the capitallst eountries
er than the rate chargeil by the USSR, Thils
g desire of the Socialist countries to help

e keen _
o hgieeconomic development while the proflt motive

our country 1n \ i s : !
al st countries. USSR accepts repayment in rupees whic

gfltge gaiiggéétry fnllessening foreign emchange crisis which is

o italist countries.

created by various cap .
Rate of interest charged by various

acencies and ¢ o u nl toa kels
.R.D. (World Bank) A
I.Béibgié Sec tor 3%% - 5% Repayment in U.S.
L2% =&k dollars |

Private gector




=B
an
gaiad 4329 to 6 % Repayment in Yen
ansan
41 % Repayment in Canailal
dollars
U.i.A.(P-L-LkSO) 3% % Repayment in dollars
3? Repayment in dollars
L% If repayment in &s.
.U.S.5.R. 2‘%‘% P'-ayment in Rs.

The egonomic assilstance provided by the Soviat -
spcallst countrdes ‘to ITndi s rancdEtang gess developegnigﬁnggiegther
in Asia and Africa is 1 sigeable amount compared to that extended
by the U,S,4. It is Increasing rapidly to such an extent that
the imperialists have started calling it an"economic offensive".
The following table gives a comparativc picture of the economic
aid given by U.S. and by fthe socialist countries.

( 4n millions of dollars )

—

Country PO Other US Total  Total aid
oblizations Govt, 1) 53! from socialist

assistance =aid countries
Afghanistan 33 14 L7 136
Burma 25 S e 43 Y2
Cambodl a oL 2 96 22
Ceylon 11 - 11 20
Egypt 2 14 ialie 235
India 126 203 419 295
Inioneslia 27 a7 gl T 109
Nepal 7 = i 13
Syria - - - 194
3l 16

Yemen - -
(Based on a statement by Mr. Douglas Dillon, Under-Secretary for
Economic Affairs before the Scnate Committee on Foreign Relatlons

- -quotei by Beonomic Weekly June 21,1958)

while characterising annther advantage of the aid from the
Socialist countries, the Economic Weeskly stated as follows:

" The bipsartisan american policy sbsessed with isolating

the Sovict Union and limiting its sphere of influence as narrowly
as possibly,has been to tlie as many atringsiag poss;ble to its
forelzn aid programmes all intepaei to keep the recipient with
them and against the USSR. Thelr attitude to international
assistance Fitenssesibi cffect, been that such assistance has %o be glven
o this under-developed countries,not to_assist in their economlc
development per se ,put 1n order 1o fortify them against Communist
threats and én 4Sements. Unfortunstely, such an attitude does not

vopy far with the people of these countries who are more =
T i o-called 'fraedom! - the

-ap ~ fed than in this s
interested 1n heas starve,to go n=ked, to be diseased and to

Sy e ffect, to
ﬁi;if;milﬁftegiig,’ e Soriet answer, therefore, is not to play the
i ,_1(ipid-pasge 812,21;6-19585

same %':1 MmeE
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textile industry is upperm
ment, employers as well a

pages, we are reproducing the following documents in this
reispe et

Re.

& F T QU A

LOOMS

—

The problem of installing automatic looms in the cotton
05t in the minds of all - the Govern-
S the working class. In the following

1) Extracts from the "Report of the Textile Enquiry
Committes, 1958% on "Rationalisation and Modernisa—
spton® vichap ter i SMup) e

2) Note by Ministry of Labour & Employment on
Introduction of autometic looms in textile industry

(This note was submitted tc the meetine on automatic
looms held'in Delhi oniDeecmbers in

3) Com.Dange's letter to Shri Nanda, Union Labour |
Minister, and &ITUC proposals re. installation of
automatic looms.

L) Copy of letter from Shri Nanda clarifying the
Government's view on Delhi Lgreecment on Rationalisation.

5% Conclusions of ‘the DclEs meeting on Installation of
hutomatic Looms, held on December 225 105818

A few things stand out clearly from these documents, which

despite assurances to the contrary detailed in the cenclusions
of the Deihi meeting, over which the working class has to be
PamEcuiae Ihit i ] arst

Firstly, the emplcyers who were party to Delhi igreement on
rationalisation have gone bhack on it, both \in principle as well
as in actual practice. This is evident from the point of view
expressed before the Textile Inguiry Committee. To quote the
Report of the Committee: 'From the point of ' view of the emplovers:
it has been claimed that the conditions agreed to at the J5th
Session of the Indiapn Labour Conferenge, particularly the one

i i & : T < icte the extent
relatineg to reduction cf labour, being PcSt?lCEPd to
of natu?al separation and wastage, would, in the context of thg
condition of the industry at present, be hardly of much effective
benefit to the industry as it would bec a long term process and

Secondly : B il
to eiabfgd%g’millowners to rationalise. This is clear from the

following extracts:

= e it o radileneasksEtERe W~uld not be deriveq by the
Egdugzii ggw when it is most nceded.' (page 31) (emphasis added)

that the INTUC has agreed to reduction of labour

: er hand, the Madhya Pradesh INTUC has represen-
nogdt?;aitihgy are’not at all opppsed: to lmgderitss-iTuNs al iG]
tétignniisétion. In fact,iithey . hagiiciigeeny %Ccepted a
;eduétian of labour to the exteut, of 5,000 since 19 81(p.20

G ine report).
And)adiso] Thste

4




And alsso that:

"We have be en informed 4in the
National Textile Workers® Federation (INTUC), Ahmedabad,
CHa Y everl For the introduetion of automatie Loomsithle
labour would be ready and willine after some time if
PrOper; Dsychallogy fyacb e S0 S

oral evidence of the Indian

The Government, in Sheir note at para 6 and 7 have left the
benefits of rationalisation and the question of workload in
terms of the decisions op the 15th Indian Labour Corferen el Feoig
be decided Locesidign i a consultation with the so-called "representa-
tive™ union. Under the B.I.R et ot ctherwise at most of the
centres of the textile 1RdUS iy e "representative unions"
Eietehiiet oi2inl LN HENES) affiliates’ = the séme people who are, as we
have seen above , ever ready to sacrifice workers! interests
to promote employers' rationalisation schemes.

The AITUC proposals, listed in the following pages,
fulfil all the needs of {1) more production (2) earning foreign
exchange and (3) avolding unemployment ,

If the employers continue violating the decisions of
the 15th Indian Labour Confersnce, with the help of the Government
and the INTUC, the working class will have to de fend® oS cils
against this onslaught.
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RATIONALISATION AND MODERNT 3A TION

(Chapter X of Rapart »f Te Tl
Committee ) i T IR o

A. Rationalisation

ciarionétbgii EiEEhgrgfdﬁon us by the various Employers' Assc-
5 i N mamoranda that they had csubmigted and in the
fral evidence given by their reprsentatives thet onemor the
important factors which has contributed towerds the high cost of
production of cotton textiles is the high labour costs per unit

of _pro@uctl_.on. This was particularly emphasised in the case of
mofussil mills loceted ir Uttar Pradesh, Madhys Fradesh, Nagput,
etc. In these areas according to the representative associations,
the level of employmesnt both in the spinning end in the weaving
sections, 18 much higher then whet is obtaining in Bombay and
Atmedabzd centres. For instance, tre Textile Mills Associsztion
of Nagpur reprecsented that in some 'mills the number of workers
employed per 1000 spindles wés as high' es 23 ar0 fevenues per bt
The productivity of labour was ststed tc be extremely unsatis-
fectory as compared to mills situated clsewhere. The nececssity
for increasing the productivity of labour threngh a'more el ficient
utilisetion of mechinery, avoidance of redundsnt workers and re-
deployment of workers with a view to aistribution :f more rational
work load to them, was highlighted in their memorandum. The Madhya
recesh Millowners Associcstion, Indore, slso mece similar repre-
sentetion and on the ground of heving large surplust lzbour force
on the muster, mede 2 clgim for retionslisstion s@ as to bring
the work l1load of the operctive, end therefore his productivity to
the standerd prevailing in other advanced csntres. In addition,
it wes alleged that in Irdore orgenised labour is Opposing meder-
nissation so vehemently thet ir some of the mills new mechinery
importad from abroasd could nct be instslled.

On the other hend, the Medhya Fredesh I.N.T.U.C. has repre-
sented that they are not et all opposcd to modernisstion and
roticnalis=tion. In frct, they had slrecady accepted a reduction
of lebour to the extent of 5,000 since 1948. They even stated
thet they have no obj2ction to further rationelisation fol.owing
modernisation on the lines of the model sgreement aecided upon
&t the 15th Indien Lsbour Conference. Thére ere only two mills
where new mechines »re lying uninsvclled, but that was beczuse '
of the mills' recalcitrent attitude towerds sny mutual settlement
of the problem through discussions and consultetion with lsbour.

Eationaligrtion is petheps one of the most controver_‘sia}
issues concerning indugstrial r?latlons'whlch hes boen considered
by many expert Committaes, both in Indis and abroad. %e also
approciste that the problem of rationsldssbion fnitHe extile
Industry hes to be solvad cdequately if the }ndgstrylwa_s t]c_> pI]‘O— i
srress end meke full use of the resultg of the techno O%lcab govizlqca
e ick rescerch m=kes evailable for the industry, as obviously
m\nt_whlc cornot be expected to modernise unless it is allowed
the 1n<.ju5t:1;3_’ ec simulteneously. A number of mills particuls rly

A ES" b-marginal ones, find themse lves in dif ficult
mgrglnal A5 Slfl;s'oon s the economic condition of the industry
ClrcumStapceSliéhtest set beck end are pronc to close down. These
}§Uffegsegne£‘oind to have a lerger labour force than what could be
eve bz

considercd normal., ...




iggi%dggeggi;rrggltpy average standard. This hzs been brought to
Commissioner!'s or e Teports of the Survey Teams of the Textile
S dét‘a;"l ggﬁlsetlor‘l vyho went into the workings of such
mills wes al‘ééqrhq;;iegozglglon of, plantsand equipment in such
¢nd the need for r;éder- i € generally fer from satisfactory

Nilsetl . ;
LFCH Ines Was o1 oo great,.s tlon by replacement of the dilspidsted

The term "Rati 3 i
; ! onalisstioh' has bee i x 5 s
pretations. The term has » peen sub s CE et

: : : been used by us to meen a re-orgsnisa-
+ion Wi 5 ¢ genilsa
wagie;nagdugiz ;”Jfqughicjl.gggigry which ensures elimination of all
machinery. We believe that ig lé;clillliption el I}latil'ﬂlal S
obviously be obicsted E . = Len:’ae, rationalisstional cannot

S y D& Objected Lo by any body. We have been infarmed that
rationelisation in Sne bR orme e e A boon inmtmcdao g e i
fndividual unlts of the induetre B asty ok SN ¢duced in the
o e A A ¢ Industry for the pest meny years and thet
e e DR M egsr,lmOstly in en unplammed memner, either with
AR Rk ingppl;-zg bOf&la bour. TEither the work-lozd of the
ks £ rev.s,b y the simple expedient of making him attend

8 lerger number of units, e.g., the number of spindles, without
meking sny change in the mechinery itself or, by the installation
of modern labour seving mechinery in place of old onss which require
e lerger lebour complement esnd thus effect s reduction in the number
of warkers without increasing to any grect extent, the worklosd of
the operstive. When this 1s done, without the cooperation of
lsbour, it undoubtedly re¢sults in strained relstions between the
lebour 2nd mone gement 2nd hes even in some ceses, led to strikes
end bresch of industrisl peace.  The IEndisnsHap NCrEsESiEe s ns
Workers Federetion, Ahmedebesd, in its memorandum, made it quite
clear that it wes not opposed to retionslisstion, provided it dd
not ceause unemployment, ¢nd the working conditions were such as
would not creste unduce feotigue to workers and esdequate shere in |
the gains of rationalisestion was ensured to the workers. The
Federat ion was, howaver, oOpposed-to autamation, particulsrly the
introduction of sutomstic locms in raplecement of ordinary looms.
Sc fer as the working condition is concerned, it wes pointed out
that in mills where reticnalisstion has been objected tc by the
workers, it was mainly becesuse of ths fact thet the conditions

of work were most unsuitcble for any increase in the workload of
the operative. Instances have been cited about the poor quality
nf rew material supplied, the extremely dilapideted condition of
the mechinery, the insdequete supply of stores and accessories,
supply of such erticles cf unsstisfactery guallty, the l?ck of
proper stmospHeric condition in tha' shed, Insufficient 11k wintes
the bad ley out, etc., which make it impossible to persuade the
workers to teke up 2dditional warkloasd. It was submitted thet
os far as existing machinery is concerned, much of the retionali-
sation theat was possible hes elresgiy beer} effected znd furthe.‘r 1
retionalisation could only be possible, 131 t,he‘ agreement srrivead
Sis ot the 15th sesshon of the Indilan Labour Conference held on
11/12t,h July 1957 was cbsarved. This egreement reads as under:-

Tt wes emphasised end agreed thet Government might
make arrangements tC ensure thaot messures o;l? I‘atlona:!_lsa—
tion which did not serve the real economic 1nterest_1n
the present conditions cf the country, might k?e avolded.
This principle end whet follows would be applicieble ewen
in the case of units which had elrecay teken steps to
intr oduce ratilon2 liss»tlon-bgt had‘not conlpl?te(il the pro-
e SRl g following cond}tlavr_ls were accepted &s sille gua
in any scheme ~f retionalisationt-
(i) There should be no retrenchment of loss of .
p_nrnir‘w:' »f the existing emp}oyees,l.e:, thej ex1st%ng I
: c':.'ornpler'rient should be maintalned, berrtng csuses O
natural seperaticn or wastage;

(i1i) there cseees
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of l“f‘*i?maliil;c;gggula bg an squitable share of gains
e i I 2s Dr~tween the communi

employer and the workers; and ML e

w“rlgiiléot?mre should \be a proper ascessrer i
orkload ¢ N f
Euitr.bi .u,DY cXperts mutually E’g.'f'f-’{d upon and E.‘lSO
7 ebLe lmprovements in the werking conditions.”

From the point of view of th
thet the conditions 2greed to :
Lebour Conference, pa?‘
labcur being restricte

€  employs s iddit Sha s EDee hCH R
3 et the 15th s ssiichEs e aNEIEE
gl‘éulill:ly the one relating to rediect loaton
e e R TR 45 ¥ extent of neturel sepsretion end
-‘;’E“E;g;én?“u%gah}rrl‘dinc.P;unte xt of the condition of the industry
Sy WOulé i "“OlOnZ‘ gd much.effxctlye benefit 't e the Indilstry
L e e erm process and. che fuliSbenGE HEe st EpEe=
s glissatlion would not be derived by the industry now when it
is most neededﬂ... Th> units which ars 2 lready running 2 or more
rsiléigs ‘f-ou,ld-flnd iht pl:eictlcally impossible tole ot an o icti=ge
gtiona lls€tlon as wr kers rendered surplus thereby wouldinotibe
absorbed in additione l. sh e S Sl employers, therafae, ¢laimed
thet 1n such ceses, quite epsrt from utilising the vacencies
created by naturasl causes, it should be fres to retionalise by
retrenching some of the surplus lasbour s=fter peying due compen-
s#tion to them. Unfortunately we have not got after paying due
compensetion to them. Unfortunstely we have not got reliable
figures of wastege 1n the industry arising out of retirement, dis-
e-iblement, resignetion, etc., but we were given £ O understand that
in some of the mofussil centres 'like ! Nagphr it EioE eI e Sl
1ong,ed absenteeism is5 very high end higher workload could be
¢ssigned without any displecement of labour, thus making the
progress of rationalisaticn quicker and smoother. Having regerd
to the need for ensuring industrial peace and Chte TR CRSETTII=
lest co-operaticon from the workcrs bafore intrcoducing rationa-
lisetion, eilither with or without modernisation, we feel that while
process of rationalisztion, subject to the conditions which have
been accepted by the 15th session of the Indian Labcur Confercnce
may not be quick enough for some centres where the mergin of
excess labour is large, considering the average figures of
natursl wastage at about 15 per cont onSChsEicE AN
and f @ some mofussil centres as much '&sH2UNEETNE N TEIES RN ISRl
that this sppreoach would be both proper and helpiul.

Coming now t> the question of implement: ‘ticn.of thg;‘ con-
ditions pre-requisite to zny stcheme of rationa lisetion end moder-
nisstion, we suggest thel there snouid be sdie mecnifiery tO
ensure thet recalcitrant menufecturers or, for that matter re-
celeitrant workers, do not sbuse the agreement by elther intro-
ducing raticnelisstion surr'eptitlogsly or by opp 0sing 11:, un-
reesonably. We suggest thet a Retionallisetlon Sub-Committee of
the mein Advisory Comittee ref@rredltf: in pera 89_be SCEUTE
frr the industry =s =2 whele foar c;?n51d{;-:r,:1ng and laylr_lg d own poll-
cies snd principles governing retionalisat 1on from time to time:
there shruld be Sub-Committces on regional level WOII‘lCLI?g-WJ.thln
the frame-work of such princ 1p1§s .ﬂ.nd_deall_ng with individual
schemes of rationalissticn within thelr arcas t?efplje thay arel
implemented. It 1s racommended that both thﬂ Commilttses rshou d
consist of the reprasantetives cf Hi0S; manr_?.geme;nt, Elfbpurrim%
Gevernment with textile technicians E'} 2 slet t he cglopa bczni}—
mittees. It wculd not be {lE}?CE-‘SS??I“y for ar:y’\ scljeme’t;:\)dc-b:methe ore
the Regional Committae if 1v hes elready?ecnicppraw y e
represent = tive labour Unicns wheraver they exist.

B. Rehabilitation and Modernisation

nd othcr Commit tees which went into the
i i ; ire me : he industry in the
i Shloatd il gelio aLGIal LS ulrem.;nt'of the in
queftl?nﬁOflie?hfé the gpeateg«c emphasis on the urgent .nec;:,d ANE T
fi}?;bgfij\_f;niiqn of ths machinary installed. A lazrge majority of
L1 fat]

The working party

BlhE e QI aEE s 0 Ao o b o
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the machines in existeo
stence toda L s ed m |
back znd have outlivad t]?leird;z :\g{{b'\ln Stall‘ed gt o i
Gisal e Ly dote  iltie e Sy pess. | If they are mothue piaEes
e T msrgi,n;i‘wf* .,:;.-;ct woulq be felt 2s it has been felt in
preduction, bed nglignur\?ubhmsrglnal units, in the form of low
; LUy ¢ products, engsgement of large number

preducticn.  The necessity for rehebi-

of workers znd high cost ef
itet 1o . 2 is er i
litat1on, therefore, is spprecirted on all hends. | This, howewer, |

is only one aspect AF the P ebilie : :
e uci g T os Probden il ghtne ssE CERITSRESNS RIS e
ggrtgin ;EZAI?‘Eif%ngg’ﬂwj‘tk}}m st of the units, non-availebility of
O e s A1 mPchinery from indigenous scurces, etc.,
could b Put some restriction on the rate ot which r- habilitetion
;r’;ﬁfs w:i:fff'?blvel_y underteken. Generally, it is the more affluent
R FO;“WQ‘;:\Q lr_l--:’f:;e_ss’tery funds ot tleir dispcsal that czn =nd do
gt SH 20T enabllitation of their mechinery on a feirly lsrge scale.

s lmj;’e;fn()t?}wayi (ilgar~‘(:,hat such renovetion is in the netio-

. rrom ths employers? side it hes been stated that
while e more progressive unit might have repleced a2 feirly new
mechine Dy a modern one, it camot be ¢onsidercd os & nationsal waste
since the former machine is not usually sCc rapped jbut iutilicads by
some Othor unit which in turn replsces its antigueted mechine. We
are of the opinion that every case of replscement will hsve to be
judged on its merits both from the stendpoint of the interests of
the netional econ~my as well 2s in the interests of the textile
industry.

: We have been informed thet st present there is no mechinery
which goes into the individusl requirement of mills and thet mills
ere free toO buy indigenovus mechinery for replacing the existing
¢nes; imports ere allow:id on gpplicaticns from mills without de-
teiled examination as to the neture of thsir need. There is, how-
ever, & Committee for scrutinising the applicestions for rencvation
when such renovetions erc to be effected with the finencial assis-
tence of the investment corporstions like the Netiovnel Industrial (it
Development Corporation end Industrisl Finence Corporstion. For
meximising the bensfits of reticnalisation for the industry as a
whcle, therc is nced for exsmining the requirement of inaividual
mills far this purpose by an indepandent body. We, therefore, feel
thet 2 small consultative Sub-Committee of the mein Adviscry Com-
mittee referred to in pere 39 should be set up to edvise Govern-
ment on the principlzs end procedure which should be fellowed in
deciding these epplicatiocns.

As regerds the imtreduction of sutomatic looms, there is
ctrong opposition by lebcur end despite the fect that installetion
of nther highly ~utomatic mschines like Single Process Blowroom
lines, Super High Lraft Ring Frames, Barber C(_)lman Winding 2nd
Werping mechine, =2tc. hes not been Oopposed malnly because Qf the
fzet thet the tctal displecement o fifilla belrEE thGl;’se ceses 1s not
of such a magnitude &s LC Cr¥ ate an unpleesent situation, the
~pposition t~ cutomatic locms hes been os vehement as ever befcre.

: ‘ replacemsnt cf plain looms by agtcmatic looms upto s
gﬁlgigdegzn; I;“cr pur posaes of expoart promoticn, has been di scu_ssed
el sewhere. This part, we fzel thst an attemp‘§ towards aupomatl—
setion has to be made only =fter labour hes boen won over 0y a
coentinuous process of aducetion, propagan@a anc pel_"suaﬁlor}. xiqe
have been informed in the c‘ral‘ evidence ofrthe Ind?an +5131£l'oniro
Textile Workere' Fadaration, Ahmedabad, thif %venﬂ é)r & dvlvr'illi;l
duction of sautcmatic looms, the labour' Ywu C‘iqte\'dr‘va‘iy %rl S g
sfter some time 1f proper psychclogy was Cri‘i € ;r.toe eﬁo el"d
R it ae well Las thedlrode Unions should FT‘E? "li 117 P it
psychclogical climate within the country end perticulsriy among
the lasbour so &s t°

fucilitete introduction of a1t cnratiieiil dotis
within a specific period.




NOTE BY

ymmsglj_g OF LABogl_:a & EMPL OYMENT
ON
I‘-rﬂ“ AT m it} ANTT v --__
INTRODUCTION O AUTQUATIC LOOMS IN THE TEXTILE INDUSTRY

An important T ‘
} : £ T I s 5 - s B L :
Ccmmittee WES ) 104 Study % he "'"‘u'sqlr- ?C\ P,Jth% Text]jl\.; ];,nqu?.ry
exports and suggest r‘amoc'jiajv_b e R SURLLEE, e € anlib e cie IR R NGRS
ticn £2 the preferonc. Y Ty 1;“;'001_11”-_":'_8- The Committee drew atten-
cloth produced o B s el foreign markets for flewless
on guqqm"tlc 1{_&("[‘["5 VJ’hiCh - e xo 3
usSinglextensivaly snd werned +3 Jr oxp ort o kLRSI A
~ cI'lied Lhat our. expor ;culd conti
to fall stecply unless we STt ey pifli‘os would continue
metic 1ooms i 7 “APOTie d ¢l ot h predeicid e st
3,000 such 100 Sooes moking s spocific sugsestieon teiinas
rscommended th?scg?rfl-c? F’#r'"t;;.cport menufecture , the Committee
; ’ v oblon within the country ol el
o P R T O ? ; L L1C 3 et B, AeE 5 Cho_
lcgical climete to facilitate tho intraduction Ofpau’Ic),Dm"'EiZ
3 . N P d K [
locms. In their Resslution on the Report of the Textile Enquiry
Ccmmltf,ee, Government hec¢ SXpre ssed complete agreement with this
R R e Uion and also g hopg thet ansir i procedure would be
evolved for replacement by sutcmstic looms, aceording to a
pha’sed programme. In pursuesnce of this policyl F It il e
pesed to instal 2,500 sutm-tic locms annually during the calender
years 1959, 1960 and 1961,

2 In implcr-n@nting this proposal, Gowrnment will be guldad by
the fscommendatlions of the 15th session of the Indianm ool Con-
ference in regerd to5 modzrnisot ion end rat ionslisztion. The
Textile BEnquiry Committc:s hacd sgresd thet the Indian Lebour Con-
ference rec ame ndstions would be both Pr op.ar: andsh s En s isRe

wlll be refalled that th: Indisn Labour Conference emphssised,

in psrticulsr, that

(i) thire should be n¢ retrenchment or loss of carnings
of the oxisting employees, l1.e., the full compl amont
required f o the operstions before raticnalisation
should bs mesinteined =xcept for cce cREiE i AN
seperetion or wsstege. Workers could, however, be
provided with suitcble slternative jcobs in the szmie
establishm=nt or under the same gmplcyer; subject
to egrecemsnt be tween the cmployar cnd his workers,

there should be an equitable sharing cf benefits of
raticnalissti n 2g between the camunity, the emplo-
yer and the werkers, 'and

(iii )there should be & proper assessment of work-locad
med e by ian expaitlonexpags mL_ltuelly egreed upon
and 2l1so suiteble improvement in the working con-

ditions.

(1)

3. On the besis of these general principl:ss, it is now neces-
sery to evolve suitable criteria for deciding the selection of
‘ L 4 h 1 % &) 1 S, ~
{e) undertakings for thointroductlom of zut imeticiiins mENEvicEs T

” 0 be ellotted to each selected undertaking.
BEesENmber of | locms © € RERER e

I g Wi of criteris thus svelved, : _
Srilszl'il;gl:;ighghe TextileCommissioner and @& repggsgn%aflv§i§ftgg§
Ministry of Lebour and EBmploym: nt e-ou\ld'v scrlzl_ﬁnigzvipp Af;r sich
e 0t unice 000 q@c lgzcjgciqt’;u]gﬁa carccu'nid unde;—
s Lo takenqigdu;;lgl;l\(ls) in those undertekings cen go shead
Eik;ngf’ f?flggirfcﬁ«.me sn the basls of the broed procedurs worked
cuy by the Indisn Labour Gonference (9ce Appendix). Mhe mechinery
for srbitretion/adjudication ¢ J:‘ntemplf.\t-. Zdlso BEOV;‘- \
dix will be the two-men Committee ruforre Fen

. Thaoyeens lderat i onseiad




-

L . The consideratio

: =r'atlione to.be
tekings and allotting the te . be
them would appear £ bg:

Kept in mi i '
e T mind in selecting under-
Prescribed numb. r cf locms betv%een

GI. II\IEED TO PROMOTE EXF ORTS
preéesent preposals apd s ho S
: : ' 2Nd should be v ime i i
gg;zaslhi\ﬂgg‘ establi ched tr:ac‘-.r: cgﬁgegiirg;;yﬁ;?Sjihder%flon'
L eXports to their Credit and units which Srgs?.deee‘fi'

dence that they coulg
% G o o YT B i : 3 3
looms should b2 given pr}fg;e;e;gpquIpped by

This is the genesis of the

sugéiugE%EbZSrAVOID,RETRENCHIVFENT ~ The capecity to absorb

establEQM~<ﬁt 1s llk&l}f_to be more in the case of larger

o V!;]C(S:m+31:§2 ;intltst;nd also units belonging to an

; 4 ALrols more 'n one unit o© 2 :

in the same area chould be shown prefer:,:ncg.thv T t

ii 2 5 o :

ée;quijohront}oh sar: Fe€es™m, undertakings whe re the natural
ers " wastazz is larger should be preferred.

the monn WSTALAL KELATIONS IN THE UNDERTAKING - Units where
e o ‘Egemil??::? ‘having cardial relations with the union(s)
ar *-rredpb\.‘?r" ‘G tn those wherein industrial relations
chef‘émﬁt CX fgegu:nt_dlsputeqs end work stoppages. An

Ce AR Slld De mace on the experience i ] ) ' '
five-year period. = perience in the preceding

1V. FINANCIAL CaPACITY TO BUY .UTOMATIC LOOMS - Even where
theé uncertakings cleim thet they will be in & position to
acquire the ellotted qucte, it should be verified. Other-
wise, unutilised allccations will result.

V. REGIONLL BALANCE - The total three-yeer target of
7,500 looms m=y bz distributed evenly between different
regions. Whilz offorts should be made to di stribute the
annual quctes alsc evently, eny differences should be ad-
Justed over thas three-year period. If, et any steociii
becomes difficult for a region to utilise the allocaticn
made to it, it should be possible for this Committee to
suggest a suitable transfer of the surplus allocation to
cther region/s. " This could be done on the basis of the
recommen detions »f the two-man team.

D The next question for consideration is the maximum :&nd the
minimum numb.r of 1ooms teo be ellowed to each unit for their :
cptimum utilisstion. It is suggested thet 48 looms could consti-
tute 2 workable unit snd mey be fixed as the minimum to be allctted
to an incdividusl undertaking. The maximum t< be allotted %o a
single und-rtaking might be fixed .at 144 looms or thrice the
minimum. In c¢xcepti~nal cases, the team may be zuthorised te

zllot even upto 3M0 1>0ms to a single unit.

he shering of benefits of rat icnaliszstion is
g uif%grent forms. 1t might be reflected

in » varying margin between cost of production end pricek?f PR
¢uct, in improved wages inc luding bonus, - 1m\proved_w01:' ing gcn_
s av. down 5 general formula I'eEac Fen SRt Sie S
beg}i‘iﬁg 1 gincc thsprinc iple of distribution hcf; b.ier% c..cce;it%d,
. 2 > - Qe o = o ; o
itz Lbse sted that its sctual applicab. SIS bht: 'god S
end :1 Eagtércngnt in ths incividual undertakings or to the industry
% e -d : d § . & €ae.
Sl o repre sentative unicn in 2 local ere : il
e kelosd mey ;2lso be left for
uestion of _WQI"k Loz . w5 3
i lﬁve_‘% of the undertaking, slncehlt.w1llﬁalrsp.

settlement =t tbir‘ ‘;f verying factors as Wages, Wui‘klngb%ung_}tlons
dﬁ(}jxnd cn & ?éml; gifficult to gen -ralise about the number <
anc¢ so on. g

6+ e sor far 2s
cenczrned, it could assume

ey Similerly, the

automatic locmSes ssesae

"




R

eutcmatic looms whi e

A 3 chiccula: beis )

vang Smmitt =0 08 Entrusted Lol Hefrs
§?q16 y Committee have celeulater that on tt s V\:ﬂf‘ o TherTethlE,
C automatic looms per work: tric basls of an gverage
lebcur employed ~n 1smeg woul ;\I};:_ th? margin of recuction of
257and 0 per . 100 '1looms i e roughly of the ordeér of between
ellotted the meximum f 141 loacme. tha

in the cece of units which are
) st vhi2 probeble cisplacement will

e : Fer allangelswas i abss '
gEEhls fsmall order sh-uld not pcse any gs'-‘eriDucsdp?loljt;:iémfbswptlon
APPEIDIX

Extroct from the decisions of the 15th Session of
the Indisn Labcur Confereonce on "Raticnalisztion'

% __2 N e o 3 y 2
D] Tinste: !_S‘;lb:]-;],(:t t& the above conditions, the f2llowing
Era(g; -:,vr.;c\fuu:x WiB SUgsssted to smecthen the
b ’ ' €8s Cf retionalisations el SRS
unl-;:ls 1:1 an ur;aer—tamng anca t he cmployer. cictthiseuni s
weriing arran gement on the fcll cwing lines:-

1) the company mey scek t5 mske such chenges in mechinery,
leyout end crgenlsstion ¢s it deems necessaery far efficient ope-
TEata on :»f _I_n.-',chlnar'y ana retionel use of labour znd material with-
<_Jut Prejuclice tcC the provisions of any law 'f 3 CERESEaERE R
in force and subject tc the provisions of the working auraneciierits

. 2) befcrs any such change is effected, the company shell
give reasonable notice, renging from three weks t0 three months,
BCithe union(s) of its intentien t- cffseti Tl e NI
netice shall be in a form mutuslly 2gtheed upon &nd \shelBNECHEeTT 1
full infcrmetion regarding the nature of the propcsed change,
approximete dete of swch cheange propésed duties o WORKENS
concerned and their jcob essignment and the expected sarnings.,
khere, however, an appropriste procedure f£or noticelGENCInEIge
exists under the curr-nt lagislstion, the sams sh7uld be tbserved
in preference tc the above.

3) the employer shell alsc furnish infcrmstion regerding
@ fesichangs 'end the resduction in the number of jobs and alsc the
effact of the chenge on the number of jobs in cther departiments
affected by the same change.

L) the employer and empl-yeas shall moet and discuss the
provcsal 2s shon es possible after the nctice hes been glven
un der para (2) above. The emplcoyer shall furniegh 211 infermetion
necessary fa s complete uncerstanding 2f the pr Dpo_se,d change
and shall explein the contemplated change t2 the G en (St
sha1l, within a week after the discus-

: : 3 - - g it ic or propesals t¢ the
cion with the employsr, present its views >

¢mployer. If there is’agre€ment between the partles, ‘the emplo-
yer may‘ introduce the change on the cdue cate in accordence with

the agreemente

6) the union(s) sh=ll be givin adequate cpportunity to
study the new change sc oas Lo € 1able 1t €O guege phe[wgfl:%pgds
anc t he ernings ¢f the cmployees engaged in the new Operation.

5) the uninn(s)

tween the perties on any

ars differ:nces be on
: ' the matters 1in

i cre 2
eGP U e S A s arriazom hect

metter covered bY t?iﬁr,ﬁ for erbitration or adjudicetion.”
erred fo

dispute shall be re
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B OC Lariay J0e172-R/58 3ateqg B 2 H
frow Shri Sehedanze, . S 94 Jecembar 81, 1958

: TTtty TeNalal 3sen of

To

shri. Gulzarii,y Jands,

¥inister for Lebour & b b
Governmient of Indig, iployu.ent,
New Delhi.

Dear Sir,

I was not in Delhi when S ewils
i : iy ? wled your Ministryf!s lotte DeO o 1¥
cel1ing Tor tho ated December 8, 1558 Troh Shed BoRo e
o ¢ conf ar:nge fop consultction on cutomestic lowus
Oréu2t{1 t&tgen%er Flached my offeo, M 3eerstary replicd to
he ¢ date May not be = g <
%erenc:e. ale Way not be able to bompe i the Cone

.I i Bovwev.ar subritting to you my nropessis in the
accixr.panylﬂés ngt‘.e. If' tho:a Proposals arc not fonnd accep-
teble, the AITUC should be tskon 85 not having agrecd to the
introduction of g S : sl o LS ag ,

automatic loams 5% envissged by the
Government =nd ths employers. % i

In order to meke 4t convenient for ya to circulate my
prngSals to the Conf'erence, I = enclosing 25 copies of my
Not ce '

Yours faithfully
Sldo ® & o sae

(3¢40240NG B),L.P,
! General Secretsry
All-India Tr:de Union Congress

A section of tho textile milliowners in Ir_xdia have been
pressinz for g long time for Government help in the import,
and instaliation of automatic looms on = large SCe_:'Le. The
frim results in relotion to labour of largee-scale introduetion
a’ gutometic loous czme oat, when the Ksnungo Comuittee
discussed the prorosale.

uring zli these years, the textile rpillox;\:nex's I_le.ve b;fen
carrying out rationzlisation, sometimes with thc consent of
unions who would agree to it, but mostly without such consent.

The sub_ ect became very hot two yeers 270 and had to be

discussed in the 15th Indian Lzbour Conf'erence which wes held
in Delhi in June 19257,

once ag=in, the specific nronoscd for installing

Now : N ins o a
autom‘atiz:' looms has been brought forward as beinz an urgent

national necescitye

of India endorses eand~ petronis s th-: pl:‘O-
1 +he sround thet export of cloth nas to be ?ncrc‘aased
posal on the e chung c and that such export can be stirula-
to earn fareign ex Gtomatic looms is nroauczd in Indiz.
ted Only if cloth on au : Thea millOwne!‘SZ...-.....

The Government

- e



-

The Eillownars ¢ ect 't A
of Indiz on this saow 2o ‘;a Ahava convinced the Govaenment
e aan® Asrectient betusen the Govarnment

ol indiz 40 ™ - bileun .
- ] % Ll oo v ew'l\_}r_&n 2, '?S » ek ? T e -~ =, -
debebe in the - ap liameﬁ"x_:::_ ety tvely T rulgh’ visib e dipdar the.

question of sxnorts 0N Jecuiber 3 snd 4y 1958, on the

3 e

e . f 5
lh e ‘llI rf‘}' M Lol Yo o 3 o el y
WJC hng Mrde its r .--_~'L:ipoint clorr ipin: i R

and b T oc., 2 4o not ob. sct
oo e PEMA o 2CL Lo tachaleal im o ants
suche Ut vhe: these would menn = ‘leal Lugnowart IR

s b R ) T2trencicaent, unamplovment
;ﬁd)riﬂ) ,,;db?. 11 worklosd, the AITUC e¢ranot endons o th o just
“he ground thet ther zroe nocacs ary for ., 0ther - c0n3e.

ALY < @ Oachb ol ']

1n+roI't"c%cif Op01i}t»\:d QUL 10 us that the offscts of the

nna conte t.-..x. :163" iiuromatic 1ooms on the workers can be discussed
ar ' A LS ol the welhi Jonvention on rotionali-
sation, azrced to by sil. i Jonvention on cationali

. in this conasetion, the AITUC has to roint out thrt cationas
lntatlon hes been carried out by the millownars without
refeconcs to th: AINUC in many contres and hence it is
not resconsiblce for th am, ‘ I

., Secondly, the sinistry of Lebour & amploymont, 3overmment
of India, have int ormed the AIWUC (yi letter Mo, axI=-34(13)/
98 dated 15t culy 1258) that thz Jelhi azrcement is not an
egraoaient but ondy. a raeomuendstion - thordby mecning that
any employer is at liberty to 0 his own vy, i1¥ he 50 chooseS.
This reply wos siven to us shen we pointed cut c-3es of retrene
chriegnt and unemployrmeit roculting from rotiocnelisstion.

In view ot tnis, the Jelhi Coav.ntion has not b.com: an

ins trument off mrotection to the workers as' wis cxnectede
Unless the Delhi Convention tiks: the form of o gationzl
ggreanent velid as betwesn all asmployars and uaions, whether
recginised or not, it will not prove usetul,

AS reerds the nrosent wroposed, the RITUC submits the
foliowin: f'or the consideration of tho Governmasnt and the
cont ar anc ze

The Government is endorsini the textile rx15:l§0ig'1n¢rs'.
demznd for automatic loomz ondv fa exporis sna lor rorsign
exchangece They put it forwsrd as a national neexesity.

30 wo propos s that Government itself underteke 1o instel
units of sutomatic loums =znQ 01‘}‘,5?5'.115'8 pr:ev.:iucti_gn and sxport
in the Stst: 3ecter, S50 a6 to earn foreifn exciaange ?lrefﬁllf
on it ow.1 sccounte The Govocnment has anough gencics '_-\.m‘Ough
whom thic c=n be donce The Government is alreedy dicsctly
involved in the arbac Chsrkha ang handloom projectse. Ths
sutomatic locms project woula bz far essier €O nendle then
thos ce Units of tnoussnd looms esch Snould be bullt ia the
various parts of the country, 1o meet the nationsld nscassitye

If pdrely 3tate Gector petivity is not feavaured st the
pressnt st:a, it can be undoriaken in ¢ wdxzd Weye The

T e g w Al Pp e o SN oY
miliowners who arz intercsted 12 expo~ts canbe s
participation zccordin to tlélr capacity in ceapit-l contrie
bution. ,

Ev tniz method, exports of cloth oroducad on automatice
e 2 e or 1ania d and necds of forgisn exchange edso met.
It \‘ili‘dlﬂotb-'ll};w the private interests 1O Us3 Lais. netional

. r : 3 I s
necessity for their own benefite

A R %t when new
. oture of this method will be that whe

Anqthe:; éjtf’: {ooms sre built separately and ‘a?e_r_lol‘:.
units of eutomatic —U 7% L7 41ls, questions of disolacing existing
1nt1ioduged 1Qavtguﬁ;§*p;odictivj locms will not arise directly,
eLploged woOrK: e

and ilniﬂediatelY' BV Hhils i e anleies




By this method, we Shall be

S ervi the i » . of
the country, the workang and the industn%y, e interests

We are, theref‘ore, totald e : .
F : L oo oaLY agalinst allowing the exis-
ting mills to introduce sutom tic looms 3 i is+i
; . Utomgt: ooms ir ng
units. We can consider e 7 DB X

: ’ > 2 PP'Oposal to'build separate bew
URLts of ‘only aut omatic looms, Such auto;:.omoug automatic
lggrgtrxr‘uns and units exist even today in some parts of.the
= (63 yo L .

To ndlow automatic 1ooms L0 replage the existing lcoms
is to allow the mass acre of emploﬁd workers, to adg.gto
unemployment and retrenchment ang to create unrest, If our
Propos ed method is ACCepted, this' disastrous result can
be avoided, even though temporsrily. We say temporarily,
because, in the long Tun, rationalisation under the capi-
talist system of private profit is bound to lead to
unemployment for workers and Skper-~profiits for a few big
employers.

We hope Government snd the Conference will accept
our proposals.,

i SGAL‘» .DANGEy. D!J—-QPD 9
General Secretary,
4l1l-India Trade Union Congress

40 AghOk ROad,
NEW DELHI.

December 21,1958,




Copy of letter from_,ghri g e

Employment, datag 29th Decembep 1958

Ministep for Labour &
dated 29th December 1958 i

My dear Dange 4

I have receiveq
- ; . LS, youl" le N T - 3
December 21, 195g. e 1et§§§rr5§ggzgiB/58’ dated
o “_ =

the nature andg stat Question regarding
T Confergnézl uugigget‘&e Agreements reached in tl%e Ind:%an
conne ctior . en I havye Spoken to You in this

refcrggg (’:OmI:ulnlS t}rr from the Ministpy to which you have
accurately. The S mﬁ’irfv fhe 257 eXpressithe bosition
i = AasClSlons ot kg Lontirence may be in the
ReGlie of recommendati ong for others but are to b ke
binding on the purtics. ¥+ B eV (o

This elucidation «p. ¢ 5 ] i
. B Cl.). ticn ?h")l.lld emove the doubt that apprehension
walch you have €XPressed in yeur e tter W ine understanding
regarding the Sutomatic looms will, therefore now be treated as
: i : 25 ; 2 - - e B -‘—’ =2 o
an agreement, on par With “these Wwhidh have been reacheq at the
Indian Labour Conference .

With king regards,
Yours sincerely, @

Sd.‘__ i &
(G.L.NANDA)

MwIN CONCLUSIONS OF THE MEETING OFR
INTRODUCTION OF LUTOMLTIC LOOMS IN THE
TEXTILE INDUSTRY, HELD ON DECEMBER 22, 1958
«+T NEW DELHT

The office note on the subjcct which had been circulated
éarlier was discussed. Lfter considering the view Points ‘i bwie
invitees present and SHri Dange's letter, to Labour Minister on
the subject, the Proposals made in the office note were approved
SllEhclet, to the following decisions conslusions: -

(1) Exports were important from the point of view of our
economy. To labour they are important because dwindling exports
would result in loss of employment. The proposal to enstal
2500 automatic looms annually was marginal in character and could
be supported without muct difficulty by labour i i so, the
dctual implementation should be Precedicaniog steps to apprise the.
workers of its object = nd scope to prevent p0551ble_m;sapprehensn,ons.
It was emphasised that emplcycr_sﬂshould total_ly de§1§c from
indulging i: new recruitment while workers were being rendered
surplus.

in consideri feguards afforded
t was agreed that in considering the safeguar . :
by thé?‘I)nd{" fl rifsibo%r Eonference recommendations an rationalisation,
prohibition of rctrenchment of workers sgou_ld be 1nt§1;lpri§ed to
; i = tunc with e
1 stitute workers. This would be in tu ‘
rggir];ﬁgng;‘? .Jr-;;uin tge Plan which had beenappiscycEss Parliament.

T choosing units for introdu?ing the Echer?e? %o;rerlgment
might consult the appropriate employers' and Ry et
where e Sc ssary .  While the normal celllnglon ; gclce T e
to allotted to a single unit will be only hh’flr: o eArT unit '-
cdses, allotments upto & maximum of 300_lo?m§ (i)n the cc%ncerned |:
may be Meade  in consultation with the uniom€s

USSR

(L) The country Siiita st s
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EENLIC calntry should be

i i divide int
distributing the looms. T vid e dissiess

dpprepriate regions for

ALk i T T 1 e Gl 1 oS
forgggloosglnéuiﬁigg 121;11110 wl:l&l rcl\itlgns in individual undertakings
: » € extent to which the (o0 Discipline is

honoured will be 2 prime consideration ki

(6) Should disputes arise over
piopos:lshgithcr: \*td mustfh-—'lv-.-. the benefit of ad jue 1 caitair G SEssiia
thcf m?‘f?VgCIHZE rm.; 1._<';1t:_/l“y E,fl. orts of the two-man team envisaged in
LIV A LT‘Y_T“*Y o¢ avalled of, subject to the condition that then
team wi 4 e strangthened by the addition of a third member from

abo AT )% g Nndns 3 > : :
aeiiébﬁ:fde&m tT o ‘ndustrial Tribunal in case formal adjudications
were it pabour Ministry wowld fexamine S enc gl AR ication
gieneaRasprocedure . e o

the implementation of these

their commitments governing the introduction of the s'chienaiei s npgislos

IERREES el c'sattl ons' from. the labour side that in some textile

centres, even the awards of arbitratiors were sometimes not honoured

the sanctions %“ehind the decisions of voluntary bodies like the

Indian Labecur Conference, came in for discussion. Labour Minister

menti-ned t’r}s.t the next scssion of the Conference will consider this
question. Meanwhile, it was pointed out that so far as this par- : '
ticular scheme was concerned, while Government had no legal powers
to punish the party which failed to honour its agreement, it would
not be difficult to take apprepriate measures to bring round the
defaulting party.

|
|
(7) Government should €nsure that smployers and workers honour ‘
!

(80 The working of the scheme should be reviewed onee a year,
and ‘more frequently if any party.should desire it. i

(9) Details of the arrangement should be worked out by the
Textile Commissioner and a representative of the Labe e MiSEStess
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THE EMPLOYEES!Y STATE INSURANCE SCHEME
by ls.v. kKolhatkar

NOTE: The Working Committee of the AITUC which met

at Darjeeling in May 1958 re
_ : A8 o I 3 ques ted ComEuisis
Se%ge;ir{, W.Bengal Committee of the A?TUC tiigggggfé
2pprgsiig %getgihEmplgyeestStqte Insurance’Scheme,
: eme 1rom the TU angle. Since the
%gggzcaigtaoéegégngog?lig wgssr§ceived from Com,Siddhant,
1€eC the L.o.I, Corporation and

1at?itbreports oM Bl o d a5l e s werepalso madg -
zgzl able. It was, therefore, found necessary to bring
: g manuscript up-to-date as for factual data and this
Job was undertaken by Com.S.Y.Kolhatkar, the AITUC
;ggg;zeﬁzativg on the ESIC and the followlng report

1e main issues has bean i
B prepared by him

The Employees' State Insurance ict was passed in the yesr
1948. The scheme was inaugurated in Delhi and Kanpur in the
year 1952 and is now extended to 63 centres spread over 10
States. At . present, the scheme covers 12.35 lakhs employeces and
during the Second Five Year Plan period, 1t is proposed to cover
the entire insurable population numbering about 20 lakhs.

The scheme is administered by the Employees! State Insurancs
Corporation consisting of 35 members. Out of these 35 members,
only 5 arc workers' represcniatives; employers have 5 representa-
tives and 2 are members of the medical profession, 2 Members of
Parliament and the. remaining 21 are representatives of Central and
State Covernments. The Standing Committee of the Corporation
consists of 13 members of whom only 2 are workers' representatives
snd the Central and State Yovernments are represented by 7 members.
The Medical Benzfit Council consisting of 23 members has 17
Central and State Governments' r epresentatives and workers are

represented by only 3 membars.

The funds of the Corporation arc derived mainly from the
contributions paid by the workers and the employers plus 1n§erest
»n investments. The workers contribute 2.5 per cent of their wazes
wheress thc employers at present_pay'1,25 per cent of wages in the
implemented areas and .75 per vert in non-implemented areas,cven
though under the aict the employcrs ought to pay 5 per cent of
the wage blll every month. The employers have sec ureid st sl \
concassion from the obliging Government on the plea of competitive
disadvantage in implemented areas as against those in pon-lmplementw
od areas “The State Governments were To share one-th%rd g
Ehe‘costﬂﬁf medical benefit under the Act. But gt the 1nstan§i
of the Bombay Govermment, this share was reduced to Oni—fouib +
of the cost of medic=1 penefit and 1% has now been dec ded tha
wi th Ehe extension of the scheme of famllies foliday lya(sHEhs =) wor%ers,
gtate Gover nments wlll_be fur ther neduced to S
the share of the i pencfit, The Central Govermment -%
$ st of medical ben
one-edghth of the 00 i towards the ESI scheme.
presant contributes nothling owAa :

Bothu LI
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Paze two_

Both cmployers 2

: s well as the §
in getting their contributi-n to E‘pq"%?tgché};gofarge%t;t?q{; succqe B
2 substa ally roiuceds

workers' contribution, ho
9 WeVar, remain he 2
in the original dct ndtwithstahding the faot ho,2s ¥as laid down
of the workers get wages be ACT that a large majority

1Lo) :
py the 15th Indian Labour Confgrgggenorm of minimum wages reccmmended

During the last 3 financi i
.the respective contributi');scg?‘ltg:aairﬁzglnning i

the Scheme have been as follows: rs and employers towards
e ek T Bmployees!' Contributi-n Employers?
Contribution
1955-26 Rs.2, 39, 61,290 i Rse 2,25,29,288
1956=57 Bse 3,22,02, 834 Bs+2, 39, 39, kO%
1957~58 Rs.3,52,35,954 Rs.2,83,41,328

The total contribution msade by the workers during the last 7
years of the Scheme is gs.10.78 crores. The total benefits received
by the workers including the cost of medical beneflt approximated
to e 8.28 crores., It wili thus be seen that the workers have not
received from the Scheme even what they had contributed out of their
hard-earned wazes and the Corporation has made a net savinz on '
Bs.2.50 crores out of the workers' contributions alone, leaving the
employers' contributions almost untouched.

The total contributions so far made by the employers towards
B.S5.I. Scheme are Rs.12.64 crores. This asmount,the Corporation was
able to get from the employers even after reducing their contribution
from 5 per cent to 1.25 per cent and 0.75 per cent respectively
of the waze bill.

No wonder, therefore, that the E.S5.1. Corporation has been ablc
to amass the huge reserves of Rs. 13.88 crores which 1is invested in
National and State loans anl Government Securities. In additlon %o
this the Corporation has two separate Reserve Funds for Dependents
Benefits and Permanent Disablement benefits amounting to Rs5¢13.90

1akhs and Rs.Ll.72 lakhs respectively.

The administrative expenses of the Gorpgrati'm have been _
mounting frjrcr)lm year to yequ.3 The expenses which were Rs.21 lakhs }JE
the ye-r 1952-53 have gone up to Rs.61.36 1akhs in the year 1957-78.
The total acministrative expenses of the Sﬂcﬁhemo AR i3 eah a1l Lol 01 550
seven years have been to the tune of Rs.2.38 CroresS.

; : iti f the B ST, CorphEaiEi
Thi icture of the financial .position o . 1o g
is alsg ﬁeg‘lgcted in the annual report of the COI'IQOTathl’l.‘fO‘fithL
EENeEpasiRL S T thils year, receipts from workerst contrlbutcorfx

Wwere Rse 3¢52 crores from employers' contribution -Rs'2.§3 crgre_,,orgm
intere;t.on investr’nents and :3?1’1@1‘ incomihgbgggh%%g%é%itéagaié tou
R income OfRs. 6,070 €1 OreS’Payments made to the State

the workers amount €0 Rs. 2.1+ crores. ot which 15 for Elle

nefit ( large ; : 3
gg:ignﬁizgi ggguﬁid:};gq;s.?j()l srores. The aduinisthalsueieec it

After deducting all these f
ted above ns. 61+ 80 1akhs. ¢ |
giggnggz?tgz Cslggporqtion has made a net saving of Tod2 e 20 G oL N

th%z year 1957-58 alone. The brief...
(2
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The brief facts st
: : : ated ap
financial position o +q,, Dove make 1t -
e i e 1:E§iF;;S-I.Corporatio;biglg;cgixlvz Slaar ohie CREEE
government compellej] Ch e N would have been st 1im%é}£t23ugzﬂq€ée

SRR <
their Tull share of tho combrihcls a0d State Governments o pay

ns as laid donwn in the fdct
Let us now see whether th ok

upon the workers are really coe benefits conferrei by the Scheme

\ LR mmensur: j : st
of the Corporation. The Corporation 226pyézgnzhiq%nggi;g%a;?1_?E'ty
5 | 3 : D

the aVeI'ng daily WQgeS t

injury or sickn : O workers who are dlsabled duc y

exgepz A2 e Cigzsoi_m&l‘ese cash benefits areﬂlia:;?ilgérjl{leltoseighw

average wages after 56 «Be.patients, who get onlywone fm zh' 2 i

their service. The rzFiggZisbggg?% :JEuI'ther period i;pgﬁingoinmg

families except in one or two c it is as yet not extonded to
o § WO centres even th ~

gfp::rt.?lZi:IL're]% 3??@2251‘22 S%iysar;iﬁerglie bingfit ;?ggoggér%oh?‘gmgiigb

. M 2 SN

%Z;gg?:gl}so:ii:éoﬁooih specialist mellcal aiid,. The vonthds e

niggardly and @se 1lnjured while on duty are to sa ytne 1,5 qjc/

responsi%ilit V?I‘Y CSimall. The Corporation does r,lot tal?;e any i

i y for dental and eye treatment or skin diseases nor

b 23 ¢ or spectacles supplied free of cost to insured W‘ﬁgt‘k‘f‘T'Su

There 1s no doubt that these b i
: ~ encfits 6 il Be

Cgrpor?tian can be immediately enhanced witﬁgut cZuts:kilgg q§1§71.
ghnarémal SiErain on the present recsources OfSbkc Corporr—a’i:ion. If

3 tgvegr@ment realises. the full contributionsseof ItHCECENEHEE
:naosiiionqti Go:ﬂrerriméents,hthe Corporation will be definitely in

e oy ide much betenitios :

coﬁferred under the B.S.I.Scheme, enefits than enciEuE

Tmmedd ate extension of the Scheme to the familles of dnsures
workars% has been agreed to by all parties In the Corportion. The
Corporation authorities had ¢ -ntended that unless the employers!
cot_'ltributi')n was ralsed to the full 1imit under the Act this wouldl
not be financially possible. The Labour Ministers Conference at
Nainital had agreed that this should be done immediately. However,
the employers! representative on the Corporation opposed irmeal ate
enhancement of emnployers! contribution on the ground that ,no ease
had boen made out to show that the present income of the Lorporation
gould be insufficient to bear the burden of extra cost consequent
upon extension of the scheme to the families. The Government
therefore, £

retreated and agreed that extension of the Scheme
families should proce

el till such time as it is possible to meet
the extrs cost from the current revenues of the Corporati on anl 1t
is only when this 1i mit is reached that the employers' contribution

should be incr eascd.

n to extension of the Scheme %o families does not,
he employers qlone.thThe Z;:qtei %ove:}g:r_méenticwho

wi a o the higher cost of e medlca enefit were
5;11%1-1?;\!;9?25321{;3 this. The B.S.I. Report for the year 191'-_77-?78 :
states on page 1 that "the State Governments were not all 1:1 i
favour of this '-ap:;r:)*moh”( oxtension to families). hiE‘hés Famﬂ%?f‘

the attitude of the 8tate Coyvernments even afgortht;, EPJ'_L giigrq 5N
agrecd to redwce their share to one-ci Ehﬂ:— an i:,i n? nﬂg A
Commission reviewed the State Goyernments al'.gtzc_a ’1Oi;1 ; Slr;g o
room for the programme of extens%ion %E gzvedﬂ?z-)%oq%his %agt By
families to 20 through as Dplennets dus MO i ot

R e only s .
éh? S?Ggfme i;f;;’ ffﬁfﬁeto pe e xtended to Punjab in,,tkéﬁ near
it t in places 1ike Bombay and Calcutta wine o there
future. Bul 20 P90 " ¢ insured ) orkers are concentrated, here
over yhelming 0iaJ fr {rﬁﬁSi-’)ﬂ to fanilies for quiEe some time, :
1s.n3 srospect ')t Jf‘} .;ppositi‘m rrom the State Govts.concernei.
mainly on qecount © However s se

(3)

The oppositio
however ,come from ©
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However, mere ecxtanes
families of fnsureq omanoiOn of the re :
workers unlesss?iii1 gg{;l:[&ers will not m;gii%gigymfgécgé bigef%ttg-
Hoapdtallsation: are noa 02l care including speciatie il A
has been stated sb made avai Table £o thar I a‘ s treatmen’g anl
ost involved 2bove,the Corporastion 1g w§>rkers Tam il il A
¢ ved from the resourcas av\ailablgutteigble to meet the

) 0 :

In HCCQI‘:‘_}qn Q r i
Corporation, the gcaaéthfthe Very modest standard fixed by the
one Zeneral bed for abg,lth%(s)glgi‘lleEdS under the Scheme should be
employees and 2 maternity beds fér0§§85’1 T'B,Z elelelin doic G000
pgsis the immediate Pedut Ponent insured women, On this
provision of at least 2,406“%@(1)5101‘ 12,35 lakh employees is a

been able to provide oni ) But the Corpnoration has so far
minimum requirement. nly 1,400 beds i,e. 1,000 beds short of the
c < ‘ment.  Winat is the justification for these shortazos

C%fq:igillno?‘hihgqge of the huge reserve of Rs. 13,88 crores at the
T vOrIT‘pOI"atj_Qn_a out of which Rs.5.35 crores have

ke Bonbay ana aoomatked for construetion of hosbiEsic i ANEEEEE
B o ovaae ta,where there is the largest concentration

% & tip oyees, namely 4,70,€00 and 2,30,000 respectively,

he R onation has not been able to construct a single hospitnal

so far exclusively for the benecflt of the workers., The main
responsibllity for this utter callousness and disregard towards
workers is that of the State Governments and the Central Governmeont.

Bver since 1955, yesar after year, the Corporatinn report
mentions of the decisions taken, glané Submittgd and urgeIf)it
consideration given,etc. by those concerned, but till now not ever
land required for the hospitals has been acquiredi The Central
Bovernment throws the blame on the State Govermments,the latter -n
thelr“part point 'out to shortade of stcel and ‘eCmCrEtHaRnciEEuEiNNEN
gfe, with’ the result that hundreds of insured cmplOyCESEEE FENNEIISE.
who are suffering from T.B. are denied =dm issinn to hospitals. 4t
the 1ast meeting of the Corporation, the Unlon Labour Mimister
stressed the urgent need for immedlate steps in this direction buu
since then no concrete steps havebeen taken either by the Corporatiosn
or by the State Governmments of Bombay or Bengal o undortake
snstruction of hospitals. This state of affairs 1s not Bl kely Lo
chanze unless the insured employees themselves bring sufficient
pressure on the Central and the State Governments by mass action.

alcng with this question, it has also become equally neccssary
to start a mass azitation for the reduction of workers! contributlon
by 50 per cent and raising the employers' contribution to full
statutory limit. As has been shown above, the Corporqtion:has been
able to make a net saving of Re2e30 crores in the year 195758 aRkan
payinz cnsh ranefits,

saministrative expenses and the eost of
medical benefits to States for a number of years, Hence, if the
workers! contribution 1s reduced

py 50 per cent, the income %g Ehe
io 1ess by about Rs.1.76 crores,which means 9

ggggoigiérntgiilrgiuéti -m,ythe Corporation will have an exce?'slif
income over cxpendlture amount to R« 55 lakhs. CFhis surplw%i will,
- c‘aurse be wvery much largaT if the employers cgntribut on is
raised ts the full statutory Tdmd oaliEine contrEbutlon chisfRrjatehly

al i By 1957-58 was mse 2«83 crores at the rate of
SHREeY 2F S 1O tiana’ 0. 78 per cent of wazes. Out of thiszcthe
1.'25 g con ai(i b. the employers at Bombay and Calcutta tozether
B P o 327 érores. Hence even if the contribution of
comes roughly &0 use and Caleutta only= wereR il raised to the full,
emplgyers atiBﬁmogilé be able bo ged at ]',east Re+-ChEnalcss if.“gt
the Corporation \Tﬂhis Bl e would be_ :c;t111 greater if Ehg Ztahe o
%are,gnggiélzie ade to pay thelr sriginally fixed one-third share

v 2 4t Lt 4 :

'o(f)‘ ill:lemCDSt of medical pene fit. - y
' nd irrefutable case for an immedin te

There is thus A clear 2 |
reduction. ..

(%)
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reducti n of ® i
9) workers:! COI’]tl"lbuLj-Un by 50 per t |
¢ € cen and the ent AnCC-
e ~ i R

ment of employers!' contrs :
e A A R, ntribution to the sched
a position to perant )mﬁgﬁﬁilyw truc that the Cgigagazigi Egiirbe in
are utilised for theAbenef‘:'L;'her benefit than at pfesent if its funis
the projects of the Contpal -'gag éiréetworkers and not for finfmcjnzn
PESErVes OF Rs.13.88 oropoa 2 Blate Governmentsl  THEIEIEE S,
o ino o JTeS amassed by the C , 2 2 HEA IS
LR Theseerrggggifnln which the affairgrg?‘rgk?eogorargriziggln*
& bencrins 'tou%h};qve been built at the cost ofpde;ﬁal) e
R thoir meagre_ia‘;:rgrkors who are contributing to the

It 1s worthwhile to notes

the Bombay Textile Labour Enquhere that the benefits recommended by

mission 1 iry Committee in 1 AR
= § 7731 were in some respects higher ngnqgéogEisizzlnbic

under the E.S.I. Scheme o
Committee had recommended oony. oXadle,the Textlle Labour Enguiry
2nNded cash benefit ' 1 i
of the average waze for a maximum b to the extent of 75 per cent
wnitley Commission had recormend period of 6 months in a year. The
avallable to the w s opommended that refund should be made
workers who left empl i
before they had b : mployment after subscribing and
7 3 een covered by insurance f i
comperison of the present E S or a ressonable perind.
those available thlz %3 5.1, benefits are much lower than
LR i ere., In countries like Switzerland and Austria )
gnefit 1 inie?_' are manazed by workers' societles the sickness
,ﬁes I Tl?lepa e %r 28 weeks 1n a year as against 8 weeks of the 7
BAS .f 3 cas eneflt pald in other countries isHicE N ERNIEEEN,
three-fourths average wage as against half average here whercas
the contribution from workers in those countries are no more than
what workers pay here. There 1s thus an urszent need to radically
improve the benefits eranted by the B.S5.I1. Scheme and bring them
fiiine with international standards, Im’thelr renErEuSREi_
year 1957-58, the Corporation authorities,however, pat their *a ,
back for petty and minor improvements that were made during
recent years.

" The process( of effecting improvements in the tenefit
structure of theScheme) started in 1954 continued to gather
momentum and lookinz back there is reason to be satisfied iwlth
the achiwement" says the report on page 2, And what 1s the
improvenent effected? Sending cash benefit by moncy SonCEHEENESIEANS
»f spectacles at cost price, increase of cash benefit toT.B.
patients beyoni 8 weeks at reduced rate,etc. Can these be called
real improvements? Must we thank them for thesc small mercles?

The analysis of the mortality rate.givgn in the report shows
that the prevalence of T.B. 1n places 1like bombay and Calcutta is
as hizh as 13.53 and 13.11 per thousand workers. A4s azainst this
high incidence of T.B. the facile claim of iI:ILJ‘pI‘OX{?\d be?ejfii’g made by
the Corporation can only be termed as cynical. social insurance
has anypmeanjng, should it not provide full benefit for thelentidre
period of sickness at e asis Janly Tk cases?
and substatial improvements in the

ot bee > to remove even the
benefi e Corporation has noct been able PG : G
gl?oggl:;g)xn:?ies %i’li deficiencies thag Eﬂ%e gohlléht guién%oghe 1ast
: the operation of the Beoelal BErEEl . Laga
ZizinlgquZcif ey are) gf fhe Act which lays down that no emP%OY'vlé shall
iiérﬁ?ss’or i scharge abp employee who 1s.under medlcal tﬁfaiiﬁn hgr
siokness or is absent from work due to 1%%nessdggégsgei orf cd. The

3 : : owever a OWS 2

Resulation98 under the &ct, howevel, G an tral S e

discharge after 6 rnil’ltlflSI:l_1 121“; géaghi? El:l}:?s'; regulation ought to
ﬁing%geéssg?ii{;i;iqgg%qe‘ This matter was prought to the notice

of the Corporatinon as far back as six months, yet no steps haye ;5
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Far from makinz any real
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Bazge s_i_;g

been taken to ameni tp
. PR 11 € rezgulati
pointed out to the PR e IS
around Rs«%00/- per gg;g}?rgtlon o emp-ri'li;ggiy%hit e
included or excludeAd ue to overti ose wazes fluctua..
S 1B omEtlah s - »lme  earnd ng i Siae RIS i thor
Mazes, exclusive of oveniim. o Schedule on : S Sl R
get any benefit or %Zirglme wa‘ies;otherwisghihbaSis of The iy e
suggestion also has cheme eveh after nayi S
as not been accepted by tﬁglgor%g?;:i?bgtlon? This
The 'J:"?I‘I'!E'\]_" / . 1.5 SO Ar .
r'poragtion has now de
1imbs should be m: Ow declded that provi » $ Ficd
in both employmerr?gdgnz}agsrcgze Scheme at tﬁeOgézéganﬁtg;lgég%;%ﬂ
But recentl i 288 a8 Waltlge: okt LT
B -h 1Yt bas boon found that ' Tange mmbed i NN
Poona Military Hospi’éa Or a period of 4 to 6 months foi‘ agmiision to

) 1 bec: -
g sudden influx of militar?rqgiii ggt?,e:jsoare aval lablo ol o e
8 . g ne wonders what sort of an

ar.anzement t :
ar. an? he Corporation has arrived at with the military

quthorities 1 f the same
e ')ersonnei_x 1s made entirely dependent on the needs of

This inst i

the E.S.1I. Goragﬁetis symptomatic of the bureaucratic manner in which
e ot t'neizk? 1;mb\:n ?}énctl ons even in the cases of workers who
otherwise AR DR g either as a result of employment injury or
beh—”zvisur; incor%geign%eq;gcgilI?S;:lances oL T ¢allous

« : 1lgh-handed administrati finthie
Corporation imposing unnecess - ation o e

: 2ssary hardshi : ; >
earnings on the insured perSOTlSYCOuld bepgitg?ﬁassment and loss of

eSS . 1. Schene is an import: i i
intended for the workers:! benei‘gitggieisfégé iicgﬁigyl?eiiﬁﬁi to ba
aimimster;e»} with the participation and cooperation of the Trade
Unions and the workers' representativas, But the present sét u
BEERERS ., [ . Corporatlorr is snything but d tP gt ;p‘, |
B inatod by the C any g but derocr atilc N ERICHEINES IS

or N e Central and State Govermnment representatives

who occupy 21 seats out of 35 in the Corporation, 7 out of 13sit
the Standing Committee and 17 out of 23 seats in’the Medical
Benefit Council. Thus the Central Government which contributes
nothins to the Scheme and the State Govermments who share only
one-elzhth of the medlcal costs,zet majority of seats whereas the
workers who contribute nearly 60 per cent of the income O e
Corporation zet only 5 seats on the Corporation 2 on the Standing
Committee and 3 on the Medical Benefit Council. Thus, the s T
Corporation which is supposed to be an autonomous corporatlion has
in reality become almost a department of the Government of Indils,
When this is the top structure of the Corporation, 1t is mnot
surprising that the same is repeated at the lower levels in the
Regional Boards and Iocal Committees. In fact, 1n the State of
Bombay , where there are nearly 5 lakhs insured workers the Regional
B Lot not met for the last three years ancicHEs comnittes

has been formed in the City of Bombay.

This entire set up of fhe Besels C_Iorporation needs to be
radi_ally overhauled and democratised 1n order to make it more
ressansive to the needs of the wor kers. The workers'hrepresentaf\_]
tion on the Corporation must be at least doubled :]and Goyernment w
representation nust be drastically reduced in order E; bflngtgfh
in proportion to the econtribution made Dby the respective partlés

towards E.S.I. funds.

; : to  the <
The representation giggg ig only one representative of the

hishly discriminatory. Ther TiTuc is .zlven three representa-
#ITUC on the Cvrporation,whlle the INL the VITUC on the S H

AL TUC: ontgas Corporation 1s \(

; tive of ;
representa HMS have one representatlve

tives and there is 1o LS oy _. e
B cc hile both the IN:LL and th i i!
each, The. .. '
(6)

y



The General Council A
er s of the AITUC. which is me ing
gfhggggaégre ogght to review the funcﬁionina S ?g:tﬁ?g.l.
1S and deeide upon g plan of agitation and mass action

to bring about radical 4 et AT
benefit provisiogs.qu TopTovemsnts InAESts el R

Pl tggegt:%208n§?§ é?égﬁgggsias of the Schewe,theJAITUC unions
o ! ‘ 1ade arlous representnt? ons, suggest
5 g.tmprqvements in the Scheme. In bPlaces like Calcutta and
tgrl Sar and Bombay,demonstrations snd Conferences against
¢ functioning of the Scheme have been held. However,so
far there has not been any joint and coordinated azitation in
all the important centres at one and the Same time: Our
Saitation So far ylelded some partial results on a Local seale
uE these by themselves could not bring about any radicai
and basicfchanges in the Scheme. It is,therefore necessary
that thg General Council should consider and deciée upon an
%1%-%2113 plan of action on the basis of the following immediate
".)-.a ‘Sa

Fi e
3) Reduction of workers' contribution by o 0n e e et
and enhancement of employers' contribution to
Schedule I rate under the Act : -W
R _ .
11)  Immediate construction of E.S.I. Hospitals in |
: Bombay and Calcuttaj
¥ : ; |

i3i) Bxtenslon of Scheme to> families of “insured workers
and provision for full medical care and hospitalisa-
tion for families;

iv) Democratise ;the! struetiure of E ST COoMD GRS
increase workers! representation on the Corporation
and on 1+¢s committees and zive adequate representa-
tdon to the AITUC.

kel T
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AITUC GENERAL CQUNCIL MERTING

Bangalore - Jan., 15 - 18, 1959

A NCTR
N __THE WORKERS' EDUC ATTCN
SCHEME .

The fifteenth Indian Labour Conf i |
L erence in New Delhi in July, 1957
apporved the recommendations made by the team of experts on Workers,Education .

Pending the appointment of a3 cen i

; : entral board to implement these recommen—
datlon_?, quermrent of India constituted a tripartite committese on workers
educatlondfor_ completmy the prelimineries. The committee had met twice and had
drawn up deteils of a programme for training Teacher Administration in Bombay.

~ The scheme envisaged a programme of training Teacher Administratire: for
carrying ou’r: the workers education programme throughout the country. It was
thou;zht., adVlSc‘_ible to select for sucha training course either double graduates in
Economl-cs or in one of the other social sciences or working trade unionists with
educational experience., It was also thought to be necessary that the candidates
fOII; 'ad£1:SL551on should have a specialised knowledge of one or more of the following
subjec .

i o Plant and Industrial operations.
2 Rights and obligations under existing laws.
| Dt Broad principles of trade unionr "ism.
L. Significance of workers role in the coming society, and the exact place

of employers in that society.

Mother gqualification that was expected from the candidates was that they
should have "broad social sympathiss."

Roughly the scheme of training consisted of:-—

i 6% Preliminary Instructions A pan e ALl fin RS S
2o Field work R e oy O 8 weeks.
of which

(a) with trade unions 8 weeks, :
(b) with employers organisations lz weeks
(c) with Govemment departments 15 weeks.

25 Final Instructions of test saeess 3 weeks.,
25 weeks.

The sub-commitiee had prepared a syllabous which served as a broad
basis for the teacher administrators course. As for the courses necessary at
other levels, that is, for actually training the teachers who wc_auld core in
direct contact with the workers, the same syllabus 1 to be mo<.hfied with
necessary changes to suit the purpose. However, it was emphasme(?{ to keep a
watch on the teacher-administrators as to how they w?uld be teachlng'the teachers.
As for the premary training of the workers, the comttee felt that it should
be left to local initiative, keeping in view of the important aspect of giving

i t i
guidance on certain universal aspscts of workers Education.

As it was felt that training should inélude visits to factories, trade

c - e > ta ith producticn engineers and
union offices vernment offices, iy talks wx ‘ :
factory inspe éti))ns the programme of field work -was chalked out. Accordingly

the trainees were taken round the trade unions bel(.)nging‘ SR ceggral&l

organisation; to employers organisations such as Hl%(}ustanBLg%rerE; AGG, & rr}rga—

Shell and Stanvac Refineries, Kohinoor and Century R Et 5 Pfljgaon aoifhf

& Port Trust, shipping office, Firestone etc. and 80V€rgmen 7 ET lCeISD a:rid ;t |
Labour Commiésioners Of fice, Employees' State Insur af ce MOPEOE RSN Tl o |

Fund Commissioners! Office etc.

56 trainees including .........
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56 trainees including 15 trainees sent by e S s N S

is 3 e _
zﬁiedazioiesngre-zi EelaCtvd.for the training course. Out of the 15 seats
only b to the ATTUC. Tre g Credisatioswere glven to the INFUQ and
s 2 ey HMS “decid:d not to nominate any person for
representation to th ree, unless and until an autonomous Board with proper
Al D e e cer}tral trade union organisations is set up and
e ed wi all functione of planning and implemsntation of workers

education programmes. (resoluti ! ¢
11th ¥Wanuary, 1958.) olution of the working cormittee of HMS on

Tre teacher Administrat.ors h
o - ave been posted to run 10 different
?Ezigezetizn;n]‘l-g.the _teachers. The Committee felt that the following centres
W elul 1n view of the industrial importance of their location.

(1) and (2)Bombay (%) Ban galore C
(7) Delhi (8) Hyderabad (9) Ingirem(mghl){anglu;lftta (5%, Dheneeeri e

Administrative set up would consist of a central Board and 10 regional

boards. Adhoc boards at regional level in the above centres has besn set up
in most places,

) IT, j‘_s e§tinated that once the teacher administrat ors so out after
their training in Bombay and commence their job of training teachers at diff-
erent eantres it should be possible to train 1000 teachers every jear at a rate
of 25 teachers in cach batch at each centre in a course lasting for a period
of three months,

As per decision of the Forkers Education Committee a fentral Board of
Workers'! Education was formed which was registered under the sociecties Act in
Migust 1958 as a semi-autonomous body consisting of representat of government
workers'! and employere' organisations .

The first meeting of the Central Board of Workers' Education, held on
December 20, 1958, discussed the syllabus for the worker teacher course, popular
pamphlets to be published under the education scheme and grant of aid to
institutions and organisations which are interested in imparting education to the
workers. Haribarnath Shastri Memorial Institute (of the INTUC) at Kanpur and
N.M. Joshi Memorial School of Trade Unions (of the AITUC) have applied for
prants from the centr al board. It is proposed to conduct one more school for
teachers Administrators for the benefit of employees in the public sector also.
For this purpoSe, it was decided that traninees to the school should be
c2lacted by the trade unions concerned and sent to the school for six months.

It will be the responsibility of the trade unions to make these selections from

the public sector undertakings.

KX~ K=K =X —X-=X




ATTUC GENERAL COUNCIL MEETING

Bangalore -~ Jan. 15 - 18, 1959

A NOTE ON THE WORKING QOF

I'HE WORKMEN'S COMPENSATION ACT 'l92n

AND THE WORKMEN'S COMPENSATION (AMENDMENT) BILL,12°

Dr.Raj Bahadur Gour, M.P.

NOTE: In November 1958, the Rajya Sabha debated the
Workmen's Compensation (Amendment) Bill, 1958, as introduced
by the Union Labour Ministry. The Bill as passed by the
Rajya Sabha will be debated in the Lok Sabha some time

in the coming budget session. The note by Dr.Raj Bahadur
Gour, M,P. discusses the major drawbacks of the existing
legislation on workmen's compensation, including the
proposed amendments, and highlights the need for

further comprehensive amendments.

L

The Workmen's Compensation Act, 1923, was the first social 1
security measure that was introduced in India. It was last amended

in 1946.

Blthdurinc) the  period, 1923 icnst 1943, the Labour Investigation
Committee (Rege Committee Main -Report - page 12) found that the
number of factories had grown from 5,985 to 13,209. During the
same period, the total number of workers employed 1ncre§sed from
I eomizENE e Rl 36,312, We also find from the Report an the"
"Working of the Workmen's Compensation hcCt, 1923, during 1948

(Page 8) that the number of accidents for which Compensation was
paid grew from 11,371 in 1925 to 51,885 in 1946,

ar the working of the Act, the Rege Committee found
as eaﬁivrgg ii819h6 (Main %eoort) (pages 50-54) that " the working
of the hct leaves much to be desired «ess” The Committee found that
"minor injuries often go unreportgd”, that "there is avoidable
delay in the disposal of applications™, that the workers are not
aware of the benefits accruing to them under the Act.

The Report of the working of the Act during 1948 reveals

cases are not properly reported.. NEn
(page i gelig Suoh fatals of fatal accidents received during the

ed from the employers under Section 10-B

Bombay of the*® 237 reports
year, only 117 were receiv
o fdlne « et

: i he Bihar Labour
i ee had endorsed the views of the
Enquiiingziit%ggmiggte”all accidents should be immediately repor-

ted to the Labour Commissioner," ﬂ

The Rege Committee had.....

———_____;:----IIlIllllIIIIIIIIIIIIIIIIIIIIIIIIII“
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The Rege Committee hag aqs..
the Bihar Laboyr Enquiry Co 830 endorsed the recommendation of

Committee that *r f

. & ot DT L) > ree a c 17
sggg%gtsg gggvtgzdwggkgrengﬁiﬁ$281and a panel iggd%cigiésgigﬁid be
At is L .o 7= Y& assisted free of charge in
gettl?g his loss of capacity assesseqd by medical experts i

A I | o 4 3 f . ' 3

concreiel;g;ggitgge Sorhe el Ly e days, the Rége Committee
FrL i OUL the case of injuries in glass factories
g S mosi C§mmopest accidents are those arising from cuts and
urnsh o1 which heal up within the 'waiting period' of 7 days
and the employers €scape all liability ,m i

The Mysore Labour Commissione i
Committee categorically sugﬁgsigauiﬁa%n 5
improvements in fawour of the workmen who do not derive as much
benef}t f;om 1ts provisions ds was intended by the sponsors of-the
Act, ih view of the numerous technicalities introducedin it which
are wqulng great hardhkhip to ignorant work people and the employcrs ar
benefltlng'there—from at the expense of the workmen.,. The intention:s
of the Legislature are not fulfilled in practive in view of the

provisions therein which cannot be strictly foll d mai i £
the ignorance of the workemen " y Tollowed mainly owing t:

is memorandum to the Rege
"the Act requires radical

There is the question of strict enforcement of factory legi-
slation and factory inspection on which depends the working of thec
Compensation Act in so far as the lack of safety measures and
accidents, etc. are concerned.

And we see on page 43 of the Rege Committee’'s Main Report that
in 1943 out of a total of 13,209 factories in British India(includins
Bangalore and Coorg) only 11,053 were inspected during the year and
2,156 factories were not inspected at all, -

In this background it would be seen that the 1946 amendment to
the Workmen's Compensation Act, 1923, did not touch even the fringe
of ‘any of the problems stated above,

Neither was reporténg of all the accidents made obligatory nor
was the waiting period reduced. Neither was free legal assistance
contemplated nor were the schedules of employment covered, disabiligy
involved and compensation due were improved upon to meet the requirew
ments of the working class.

Since then the problem has further growr in séope and in mage-
nitude. The growing industrialisation and the accompanying mech-
anisation had increased the number of accidents and enlarged the
SEPIPER IR cecupatti onal disedses

Shri Gulzarilal Nanda himself addressigg a conference on
occupational health in South-East Asia, in Calcutta on November 24,
1958 said that in the existing conditions in Asdan countries, there
was a risk that the rising tempo of industrial geve%opment might

uickly outgrow the organisation, fa01lltles and other measures
gvaila%le i% the sphere of industrials hiealchireincaistiereng

i i DAt "have to be tackled
! erging problems,' said Shri Nanda, :
in an ggieigivg fgsﬁion if we are to get the full collabgratlon.frgm
the workers and the maximum results from the process of industriali-

sation.” (Hindustan Times, November 26, 19.48)

: Chief s hdvilseits Factories,.Governmenp of India,
o higrérgiiieMigg%gi§,aﬂd Health in Industrz" (Hindustan ?1mes,
November 24, 1958) emphasises the fact that "the technologlvai. 4
development,leading £o the introduction of newer types o£ maqi1?§rf
and the evolution of newer processes to“meii ffeih hee%Sf sﬁ]ng
in their wake "hazards which were practically unknown before.

Thus safety and health in the industrv is a problem that is...

___———
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daily growing if comprocyCl It the industry is a problem that is
Mplexity and requires a continued attention.

: A B iNg economic prosperity it is necessar
Egseigeggesiﬁéggﬂlﬁ fluman 2fficiency and human lifg”, the State ¥
available in th e organisation, facilities and other measures

© spbhere of industria) healuh ancier i e EuE

catches up the tempo of indy :
: x x strial developn
"riskd! to hhman ST Tt oy in i anviiggTﬁnt and the accompanying

That is why if "ip

1
cr
=

Let us then examine h

auEEcelntry ) ow the problem poses itself at present in

i : S 5
e ;ECEE?Lng t$ the‘statlstlcs appended to the Labour Year Boock -
1954-55 the total number of factories submitting returns all over

the country in 195 (pages 305-401) wa )
workers employed was 29’33’035.4 ) was 30,428 and the number of

But to what extent is this number deficient could be seen from
the fact that the number of factories on the register in 1954 'in
Part A and Part C states only was 33,772 (Labour Year Book 1954-55
page 43). Among them only 28,941 were inspected.

And in L eRPIaT S A O e States, only the number of factories
on the register Bad grown from 16,000 in 1948 to 337 2N R e
the percentage of uninspected factories in these States only was
17.4 in 1948 and 14.3 in 1954.

Thus we see that the factory inspection administration was not
catching up with the growth of the industrialisation in the COUnLE s

To what extent the employers were violating the health and .
safety provisions of the Factories Act could be seen from the fact
that 'out of a total of 4,231 conviciiens ot s g sl
275 related "to safety" and "432 to health and sanitationislces

ind prosecutions under the Factories Act are rarely resorted to.
Labour Year Book 1954-55 observes (Page LA) that "as usual, they
continued to adopt persuasive methods and launched prosecttions only

as a last resort.”

Even according to the limited data published by the Labour Year

Book, 1954-55 (page 236), the percentage of absenteeism.due to
sickness and accident to total absenteeism during 1954 was as high
as 45.2 in the match industry (all-India)%Bé.B in Tramway Workshops
(all-India); 30,1 in the cement industry (all-India) and 22.4 in

b
cotton textiles (in Madras).

According to the figures guoted by Shri Mankikar in his article
cited above, the total number of }njuries had increased from 93,687
in 1953 to 1,28,455 in 1956. Therate of injuries for 1,000 workers

increased from 37.06 to L44.56 during the same period.

areca covered by the Employers' State Insurance Scheme,
il nigbg?eof cases of permanent disabilities rose frgm eS| RIS o)
1956-57 to 1574 in 1957-58. The number of . deaths) dunifngiitlEeEhiie

period rose alarmingly from 58 to 69.

' ' : ' 15" hightinsaitenot b
kar observes:"Our accident rate 1s .

i SE;% %iggé figures do not include the accidents in many of the

= dock work, @uilding work and wor:is

. . o
cupatlions Suctl as g : : vor
2§renhaffrigﬁi ggnsgruﬂfinh; nor do these figures take into account |

1ec e e 0L 5 5 ; ¢ £ s
theeoﬁiﬁgétjogal diseases associated with various ﬁccupatlons as we i
do not have'adequate information on these aspects.

A re cen s YSiavc Ve SN s EC I R Re e

;'
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A recent Survey carried out in the

that mechanisation withg & mica industry emphasises
. =+ 1l au.:’ o
oration of working Conditgo €quate safegurads leads to deteri-

ns.

U S i 4 :
rise e St concentration of ab‘and drllllng operations give

introduction of pneumatic jac
introducing wet ded T iin e i

revealed that conditions leadin
pEevaNent” I nthe industry.

tnansport e ITndial
number of accidents

. & survey of the motor car battery manufacturing industry

g to lead poisoning were widely

A Labour Bureau report on the "Labour Conditions in Public

qqqqq reveals that inspite of the deficient data the
during the year ending September, 1956 were

1893 minor, 116 serious and as high as 109 fatal., And the total
workers employed in the concerns covered by the data were 45,375,

Thel ' reports: .on ‘the working of the Workmen's Compensation h4ct,

1923, for the years 1955 and 1956 (India Labour Gazette, September

1957 and 4pril 1958 respectively) reveal the following rates of
ElSEE A E 1 il 000 workers. .

Accident Rate per 1,000 workers.

Industry Py 1955 1956
l. Factories 19,41 2NeT IO
DaRiion et ons SHES A aTe e
3. Mines 261,519 L5 SRS i
L. Railways 7o) 23 el 15.50
5. Docks & Ports 235l B g 82.19
6. Tramways DoiEh 30.23 ol
FRREeSts & Telepgraphs 10.19 2.92 10.96
S SE PR, Oz U015 QLo
G ishd o

Construction. 22 4.7 13.85 15-82
10.Municipalities 2 Al 0465 .58
11 .Miscellaneous 12.82 1h 64 Rl
A1l Industries - 17.6k Tk 18.03

These figures could hardly be called exhaustive., Even though

Section 16 of the Workmen's Compensation #Act requires that the

employers sho
the acidents and cases C
was paid their returns suppilie

. -‘1_.

ish to the State Governments annual data about
o of occupational diseases for which compensaticnr
d are very defectlve.

Firstly, all the accidents are not bo be reported even under law.
)

Secondly, they do not include injuries involving disability for
H

less than the waiting period.

Thirdly, they doinoi=uiicituti e s

| ‘
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Thirdly, they g :
? Ve lof oy
payable but i1s not paid byliﬁéugzpfisgiswhere compensation is

Fourthly, notwith i
standing sta . .
number of employers do Net su%miz ;gziigsobllgatlons a2 larger

I h‘_\ e b o~
establgsﬁmgnizﬁinﬂggg ?Et Ol the returns called for from el o)
Bombay, out of 3.218 gaﬂlinfy 4339 submitted the returns.  In
returns. 1 PLoyers approached 2,871 submitted the

In the year 1955  out of g
by that Act, only 5’9§9 Subﬁﬁtgé;AB estab
of 6,572 in 4Andhra’ 3 e

¥ lishments in Madras covered
the returns: in Bolbay 5,059 out
;048 out of 5,012 submitted the returns.

In the year 1956, ‘for examol
i > X& S5 ©@UE ©f iss
ey R e s Benéal only SEO'ﬁere rgcegégéSbgii?rns A

Such are the

Even then we can see the alarmin i : : ;
i ( -©_ L€ alarming rise in the accident rate in
thg mines ?rom 26650 per 1,000 in 195ksTo" LioW (ChEn 1956 aan thict Goohs
??ompgrfg igo?Qgi.tg ig égﬁh §8522'19 in 1956; 4in the posts and telegrap
% : .9601in Egle et ) i 1 .
from 12.82 in 1954 to 24,18 in 1956, e miscellaneous group

This apart, there is no proper arrangement, firstly, to diagnose
and secondly, to report the cases of occupational diseases. According
to a U:P. report. of as early as 19,8 fgierss was no suitable agency for
reporting occupational diseases and no compensation is paid in
Qeserv1ng cases merely begause the cause of the disablement or death
18 not properly diagnosed." (Report on the Working of the Workmen's
vompensation 4ct, 1923 during 1948 pages3-L).

Has the situation imporved since then? No., Mr. Mankikar him-
self admits in his article cited, that "we do not have adequate in-
formédtion " concerning”The occupational diseases associated with
various occupations.”

Then there are other experiences of the working of the Lct that
have cost the workmen heavily. Under Section 27 of the £ etaiitiae
dorkmen's Compensation Commissioner himself could refer a matter to
the High Court. And under Section 30 the parties could go to the
High Court, of course, only if any point of law is involved. But
the experience is that while very few cases are referrediisot sl
Courts under Section 27, more are referred to the High Courts by the
employers under Section 30 and workers are involved in unnecessary

litigations.,

Then High Courts have held that even though they could not go
into points of facts, if the Workmen's Compensation Comm1351oqerv}n
deducing facts has "not adhered" to: thesprinciplcsuse ngtuyal justicse,
then the Courts are not" bound by such facts" and the findings caonld

be revised.

ioch Court has held in one case that a person employed
outsigglgggtgrgéfses to cut grass:in the, £ieclds e NEIEOE T the
premises is not covered by the Lct. Courts have also held that dis-
ability of . slow onset arising out of an injlrysclEEs covered by
the Act and the Employer is not liable to pay any compensation in

such cases.

The list of the employments covered was wery defective. Such

i hotels, restaurants and
i ardamom plantations, » :
gmgig{megts %lkgng many other establishments and clerkg in al} the
cgses ;:rzeguiside the scope of the Act. Many occupational diseases

were excluded. The 1listiofl inyurlc st

@
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The list of the indurs : .
h uries 3
and the loss of earningaasézo £ Schedule 1 was far from complete

ssed was very 1 F
precentage loss of earning 4. y low. or Example, the
assessed at 56 per cont oﬁl;f permanent total loss of hearing was

The rate of compensaty et _
was less in the cage of m{Lon pPayable even though related to wages

JTROTS  even though they had: oliE Tl .
SNt e = o ] oSt capacity to earn, e rateyof ek thfWF
was very low, compensation itszlf

The wage computed for th y i
e R RS thee Purposes of the calculation of com-

Fund. employer's contribution to Provident .

= S0 Cumbersome that many caseos went by default. In many

cases, the addresses of the workers o : 2 3
: 13 e :
available and there was nc et or their dependents were not

le - tha b cmp 5 3
to-date record of it, ployers should possess up

A 3 + e o T -

ald whe walting period of 7 days was the worst that hit workmen
and they were depr;ved of both earnings and compensation for partial
disablement involving less than the waiting period.

: It was in May 1953 that the Government of India circulated
certain amendments to the various State Governments for eliciting
opinion,

: .In 1954, the Calcutta ?ession of the AITUC demeidediti- et
iR iger 1 od should go., he schedules should be revised and the
administration should be imppoved,

in 1955, Com. Renu Chakravarthy moved a non-official Bill in
the Lok Sabha to amend the Workmen's Compensation Act, 1923. The
Government promised a "comprehensive Amending Bill" on the basis |
of discussions that were already on.

After having got all the suggestions from the various State
Governments, trade union centres and.- the employers’® organisations,
the Government drafted certain amendaments and again circulated

them in September, 1956,

In the year 1958, Com. T,B, vithal Rao, M.P,, Treasurer of the
aITUC again raised a discussion in the Lok Sabha lashing out against
the delay in bringing the amending Bill, SisSasiee s amending
Bill was introduced in the Rajya Sabha on the 1&g RGeS So S session
in September 1958 and it was debated in November, 1958, The Bill is

now pending in Lok Sabha.
Twelve years after the last amendment and five years of discus-

; : L : Sl eins ding B i Bt Eie
sions and consultations have produced this amen .
Bill is neither comprehensive as it was promised nor does 1t meet

the vital requirements of today.

: s s % the waiting period from

11 originally sought to reduce AT S
o ghSaB; Butga united battle put up by all the Trade Unionists
in the Pagliament forced the Government to reduce 1t to 3 days..  The

other major amendments proposed are:
(1) Removing the distinction between an adult and a minor for
. -nfs compensation;j ;
the p?r?OEeS,o? gog?mgghedule 1 and increase in the number of
injurigs aigliig percentage of ' losshof: capacl ty resulEina st s

(3) Improvemeniiin sicheEuiiumes

R
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(3) Improvement i
Ll Sc_hp--rlu'le o o e
e Flom A e Y the inclusion 3 in
emgé@igigts iikb+a}*craft construction, ete, farﬂinObeLrtil?nn
i r-vinLSEhv ccotrical works in g build i o _gtcy cg §EUL’
improving € scope of certain other employ Lo S n
SLEHGETOR: 'angd 5o on; ym € such as con-

(4) Improvement 105 Pape AR
) : Hiz ) BHot o e el el T e addin i
ogcupatlonal‘dlseases and lmMproving on the scoDeyof cer%aigrtiin
like lead Polsoning; ang Creation of Part ¢ ta i

. : ; , : : Lo this Schedule
éigluigvihggeSggged}ﬁeiies like silocosis ang miner's pneumoconiosi
% il € worker has worked und I :

o+ &S0 unaer more than one
employer, then all such employers shall he liable to pay compensation

in such propertion as the Commissioner may deem djust-
u ’

(5) Making the employer liable to re

; LRPOnT ! THde e 8 et 5o e
not only fatal acec ¥ T : : _
injury.x idents but also those involving "serious bodily

o

(6) Failure of an emplo i i i
_ an em yer 1in paying the compensation in.a
reasonable tlmg makes him liable to be charged with interest and
fine to be remitted to the workman or his dependent as the case may
be;
(7) The fine that could be levied on any employer for non-
compliance of any provision of the 4ct is now doubleds

: (8) Mopey Spent on the treatment of the workmen during the
period of sickness is not to be deduced from the amount of com-
pensation; and ;

er

(9) Factories Inspectors could be authorised by workmen to
appear on their behalf before the Workmen's Compensation Commis-
sioner,

But the most important deficiencies that continue are as
follows:

(5% Tha?atcs of compensation continue to be the same irra-
tional ones as the Qg

(2) The suggestion that the compensation paid to the young
workers should be more because of the longer period for which they
would have earned normally has been turned down;

(3) The wage ceiling remains at Rs.400/~ and the proposal to
raise it to Rss500/- 1is reported to be under the examination of a
committee of actuasries to go into the financial Iiabidlistie ctint
volved;

(L) Many occupational diseases such as writers' cramp, miners'
nystagmus, cellulitis, omiitis, etc. peculiar to miners have not
been included;

(5) Cardamom plantations are not covered; clerk§ continue to
be excluded; and the suggestion that in the case of mining, in view
of the hazards involved, all the employers should be CONCTE R TeNs
been turned down;

(6) Employer's contribution to Provident Fund is not
included in the definition of wages;

(7) The demand that all the accidents should be reported has

been refected;
' s i = of an accident due to
8) The proposal that cven in the case o ‘
allegéd)negligleancg on the part of the worker, compensation should

Lct itselfl

0e paid Ollly in the case of death as the present, .

I:IOV‘ideS bt alisio iinitthieiesisc of Mserious and permaner f,‘ disable-~
?

ment” as provided for in the British Act has been turned down;

(197} . The »demaipig s sy v e

___——



: ' R

(9) The demand that emplo : :

provide trestment o the 1ol s, S0l be smde UaRS o
in view of the apprehension that as the amending Bill d eg not
permit the employer tc deduct the cost i treatr%ent fl"OIC;l the .
Eompensatlon, the employers would refuse to make any arrangement
for treatment of the injured workmen): that theyliCiiIEEIE e
?ﬁ"fiflfii%limgs c'?n.d alds and that above all, should provide
;:;éﬂié& aEd lghter employment to the disabled workmenp has been

(lO)ﬁ The suggestion that the definition of employment should
be so enlarged as to include not r

: only workers working on any
premises but also those working outside but in connection with thi

manifacturing process or the business and trade has not been accepted. |

.We thus see the refusal of the Union Labour Minfistry to
realise that the tempo of industrial development has already
out-grown either the provisions of safety or the provisions of
compensation afforded by the law to the workmen of our country.

The Ministry took 12 years and among these, 5 full years of
consultation and consideration, to produce an amendirc BiNEEREE
lag's so much behind the vital requirements of the workers.

The trade unions shall have to gear up SndBOIESRCEEEEEEEE
on the Government and sece that the Lok Sabaa amends the Bill
toreatchhup with the needs of thelworlim s ity
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A e IS ~ A REVIEW
by

Kalyan Roy

The struggle.for correct implementation of ths Award of the
Labour Appellats Tribunal continued throughout the year 1958. /nd

Tmplementation of the LAT Award", remained the key slogan of all unions.

_ The flglflt was mainly between an individual employer and a section of wor—
l.cers in a colliery who were dissatisfied with the way the ®wward was
1r}terpreted and implemented. There were numerous departmental fights by
miners and trammes for their tub or pushing rates, electricians and '
fitters for proper categorisation, snd similar fights by wagon loaders,
khalasis etc, thro.ghout the coal belts within the framework of the award.

Employers as a whole and also individually, maintanied an uniform
attitude of stubborn hostility tc deviate from what they thought to be the
correct interpretation of the award. The Implementation Committee set up
by the Labour Ministry with the Chief Labour Commissioner as its Chairman
in fMueust, 1957, for 'interpretation and implementation' of the award which
raised high hopes, winded up in Apriil, 15585 after eight months of fruitlas:s
bitter arguments and counter arpurents, What was supposed t~ be an instrumert for
smooth interpretation and implement etion became & Iere dabating forum.
Exceptineg a few minor points like Paid Festival Holidays, Train Fare for
Various Categoris, all the major points which were submitted by the unions
for solution remained ansolved. 1t was a failure from bsgining to the end.
The only gain was that the ATTUC -nd Federation leaders for the first
time met the representatives of the coal industry to discuss labour problems
which was so long considerad to be exclusive domaif of the INTUC.

The main reasons for ths failure of the Implementation Committee
are due to: '

(a) While Workers' representatives gepmerally putup an united
fight (although there were differences, as for, while the AILTUC
representative wanted that all those who would resume dquties after Xk
return from home be paid ReturnRailwey Fare without any condition, the
INTUC delegate agraed with employers to put some additional contiitions) ,
there was no general campaign by the unions to inform the workers about
demands placed in the committes and build up a powerfulindustry—wise
movement to act as & pressure on employers;

(b) The absence of &y definite policy of the Government. After
seting up the Committee, the Labour Ministry ceased t? take any interest
in it and the Chief Labour Commissioner without any dirsction fpom the toon
just watched its proceedings helplessly; and

(¢) thirdly, once the mine owners got the rise in coal price by 5
Rs.1 .50 per ton, they rafused to adjust the awarr_:l in any way which Would have
cost them a few annas here and there. Furthgr increase in coal price

would have to coms first before a1y ma jor ad justments, employers bluntly

told the Committee.
Employers were eeeccecs

T ________________________------.----.-llllllllllllIlllllll‘I
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Employers were fightin
sentatives told that
price increase

for : J |
& 1or another round of price increase and their repre-s

bef‘orsnfy ?lég;g g sittl‘%m?nt wo.ld weaken their case for a
. i Lhe mime oV W 1 4
in order to use them for pushing thr; C“roveh_vy wanted to keep the disputes alive

coal price. rent to agree to further increase in

Even where the ion Comm

rerarding SZme conirz:[érigiiemeﬁlt_atloflhb'?ﬂ’mlttee ot ST by ST
d: - 1l points, which i 7R

State and Private Sectors) asI in the, 95 SRR il i

¢ se of overburden workers of the Nati

SxirgeziliigzieCgrﬁgratlor% » the Labour Ministry made no affort to cimpéell]l_oig]e-
Tl em., 5 Qe o X

Corporation simply ignored he authorities of the National Coal Development

; the recommendati g
'do nothing' policy of the Governrment, ations of the Committee thanks to the

57 Mtg%hstmggk‘a for implsmentetion of the Award entered into a critical

age the rise in the Cost of Living Index to 114 in December, 1857, which was
published in the.Indla Labour Gazette in March, 1H8. As som as thé Gaze‘t’;te waé i
out, tl'le.Federatlon and also the INTUC immediately demanded the payment of Rs.4.75
a5 additional dearness allowance as per the Award. Employers refused. 23

As ?t affected coal workers all over India, excluding Assam
demand was simple and employers were absolutely unj&stified ii their, sinaidthit
of fered a great opportunity for an industry-wise action and movement . But,
unff)rtunately, the Federation failed to utilise the occasion to launch an all
I_ndla movement and waited to sesthe outcome of the Government intervention.
However, the local unions, like Colliery Mazdur Sabha (Ranigunj), Coal Workers
Union, (Hazaribagh), The Singareni workers Union, organised powerful
demonstarations, gheraosand were able to take initiative to bring the demand to
the forafront. The HMS did not take up the issue in any one of the belts. While
the I.NTUC gave a general strike call, it made no effort to organise such a strike
and its agitation was confined in papers. However, the Federation came out with
a statement aupporting the strike call of the INTUC,

: While the battle did not seem to be imminent, tension mounted,
Representatives of the three employers'! associations met the Government and agrecd
to pay the extra dearness allowance on condition of further increaSe in
price. The Government once again meekly succumbed to the pressure a coal
barons and announced a further increase in price by 75 naya paishe per ton to
meet the 'cost'.

With the payment of additional decarness allowance,the tension eased.
The Labour Ministry called a Tripartiite meeting in Calcutta in August,n1958,
to discuss the question of extension f the Award and although the AITUC and
Federation representative pressed for immediate solution of all pending major
disputes and a Wage Board for the whols industry, it was decided to extend the
award for another year, till May, 1959, which would be the last year of the
award . It was also decided that a Sganding Committee will be set up by the
Government shortly to discuss all pendine disputes with a view to a:rl'rch.at agresd
settlements, failing which they would be settled either through arbitration or

adjudication.

But like many other promises of the Labour Ministry, the St?nding
Committee has not yet been set up. Mg ths last and one of the most 1mportan1:,
directions of the Award: To introduce Time scaleS and grades fc_;r all categories of
workmen after the expiry of two years from the date of publlcatlc?n of the award,ﬂ
has not yet been taken up. The issue is a complicated one =d without 2 powerful
movement of all coalworkers, stretching from Singareni to Ranigunj, it would be
difficult, if not impossible, to compell the employers to agree to a reasonable
and uniform time scale. Tre Federation and the EITUC haxqfe recently drawn ths
attention of the Minstry to this delay in seting up'th—e vt:andlng Comma'.ttei and
fixation of grading and time scale and called upon its units to starting an all

out campalgn on these demands.

The Labour Minstry eseeses.

;—



will.be
disput.es

-3 -

The Lab ini in i
our Ministry in its reply has informed the Federation that the

stion of seti 10 : ; .
gléeD;ar{:bag i E;ZQCLF'Of the Standing Committee and other demands will be discussed
oming meeting of the Industrial Committee. However, here is

an issue which if taken up irmediat
i ely by - 3 ;
powerful movement throughout ths Zoalybe:)]it?ll the coal unions would produce s

The other feature of 1958 .
in the coal fields. 58 was the sharp decline

or HMS unions,

; of Bipartrite agreemsnts
e enezfzil‘j ?Eebimployem continued to suprort and strengthen ths INTUC
i e Sultable, to prevent th: expansion £ AITUC unions

never » they were not prepared tc come t- any bipartirite agrsements with
them on any points affecting the award. The result was all unions };;dwto take
the%r‘ cases to the Conciliation Offices, Labour Courts and Trigu;lals. This i:

a sigmificant Chgnge. Because while after the Maszuddar Award, in 1956 emplo;fers
rushed to enter into an overall agresement with the INTUC the;r requed,to do so
aftgr the LAT Award, which has complataely smashed thie cle;.im of the INTUC to
represent 'the majority of coal workers and pose as a sole bargaining agency.
However, in matters of referring disputes for adjudication, the Labour Ministry
has z.ill along acted most partisanly in favour of the INTUC,. While most 5
genuine and bor.lafide disputes filed by the AITUC and IMWF unions have been turned
doxfm as "ot fit for adjudication", minor grievances submitted by the INTUC
unions from collieries, where they have negligible membership, have been

promptly sent for adjudication. ' ’

: Thus wh:}le the main movement in this period eentered round the
Industrial Relat:_Lons machinery, occasionally backed by gheraos, demonstrations,
departmental actions and even €trikes of short duration, there is also another side.

The workers of the West Bokaro Colliery, belonging to the Tatas, in the
midst of deep jungle in Hazaribagh district, struck for 93 days demanding
implementaticon of the award with propsr modificatioms in view of the heavy
mechanisation of the mine. The Labour Ministry flatly refused. to intervene and it
was declared illeeal. The strike was ultimately called off in February, 1958.
Nearly all those who were--victimised for leading the strike have been reinstated.
ithough it was not affiliated either to the AITUC or IMWF, late Com. Benocde
Mukher ji, organising secretary, IMWF, was the leader of the Action Committee which
conducted the strike. Since the withdrawl of the strike, the INTUC has been making
determined efforts tc build up a union there but so far failed to recruit members.

Over a dispute of rates of C.P. miners and loaders, the management of the
East Jemehary Colliery in Renigunj belt,locked qut over 700 workers in June, 1958,
in order to crush the AITUC union,. After its reopening, the managerent insisted
thatonly those who would sign "Bonds of good hehaviors!" wouldbe allowed t.o re sums
their duties. As the memkers of the Colliery Mazdur Sabha refussd to sign such
bonds, they were dismissed and continuous attempts were made by the mar_lagemant te
drive them out of the colliery. The Labour Ministry first refusad‘to intervene;
but when the situation deteriorated, it intervened. However, inspite of the fact ;
that the Dhanbad Tribunal declared St b v ehlER Al o lockou?t:, the management has
not yet taken all the workers back. And unemployed workers, ald.edv\/by those who
nave resumed their duties, are still fightine back since the 30th May, 1958.

Over eight months.

The Assam Coal Mine Worksrs Unibn (IMWF) had to call strikes on more then
one occasion against arbitrary suspension, dismissal and lay off: There were
strikes in Ledo and Tikok collieries belonging to the Assam Railway and Trading
Company, in the first week of March, 1958, againstﬂ ‘?.x'bitrary stoppagefof Wo?r('r,ltc
suspension and arrest of le ading workers by the pollce on the basis o 1t«:;omp d}]{_ 3
by the managerent. Cn the A4th March, 1958, after a mar:;:.ss dem?nstratlon v wWor e{l}&
of all the five collieries before the Head office at ]-\ﬁarghel:ltta{ the r;anagenen
came to an agreement with the AITUC union amd the strike was called of f.

. the 15th December, 1958, on
i tne sudden lay off o840 workers from 4 _
the ourjjcgliajc;?,noniallocationyof coal by the Coal Board compel%ed Lhill'lnl(?nsto Jaunch
“ Stike which completely paralysed the work of four out of five collierieS.

The strike was called off ceevase
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2!’2 itrl';_ke was_caned of f from the midnight of the 16th December, following

tilel thenzrrlﬁ m%t% the b;:ompa;ly which apreed to withdraw the lay off notice
‘ } d of December, when the question will be i i i

light of coal allocation,. . 3 siRiE L iy

! Ile year 1958 also saw the Ffirst serious attempt to 1ift the iron
curtain around the safety problems of miners and other workers working under~
ground.  Employers were put on the defensive by all out attack from labour
for carryine out unlawful and dan gerous mining practice jeopardising lives
of workers for easy profit. i

of collieF?;:g Wg.tlgsa ;harp rise in the number of accidents and death, closure
opariia and: S—g‘f to out put and a general demsnd to enquire into mining
chab e i;s l.le Y problems by labour as well as public, the Government
S+M;ffn - mﬁz ler policy ?f 'do nothing' and !see nothing'! and set up a
a';i'g;n;;g ;l:de ate? to enquire into the safety and allied problems in mines
tragedy. fng for th by o23in by the AITUC and IMWF since 1954 Amlabad
the 'co;m;.”f;; orA ge first t‘—_T-’B » trade union representatives were taken in
P ;?fety Conference was held in Calcutta in the month of
onh\va ST 5 c“alrm{mellp of Shri G.L. Nanda where a general discussion
riou€ aspects of mines with a Special emphasis on safety took place.

_While the space would not permit us to discuss it in details, it
shoyld Le noted that certain basj_cpzenmds S e Sl e iila;,pij_nt
wo:rxnen!s inspectors, formation of safety committee, etc, were accepted
which should be further reviewsd in the next safety conference at Dhanbad
fr_'om_t‘l_le 28th Jam'lary, 1959. Trhe AITUC and IMWF representatives took
signlficant part in shaping the decisions of the conference and submitted a
detalled memorandum on all aspects of safety. While the major demad of the
Federation for a High Power Safety Commission has not yet been accepted by
the Government, some improvement over the existing condition is expected provided
the Government accept and act immediately to implement the decisions of the
conference,

Besides other reasons stated above, in the background of the Safety
Confergnce and sudden outburst of Governrent interest in this problem, lay the
explosion in the Chinskuri mine, the most moderised colliery belonging to the
Andrew Yule & Company, leading to the death of 175 workers on the 19th February,
1958, the most tragie accident in the last twenty years. Along with it cane
Central Bhowrah inundation and outbreak of fires in a number of colliers and
closure of a number of big and midium collieries telonging to the Tatas,
MacNeill Barry etc, for violations of safety laws. A sense of insecurity
prevailed among workers which the government sought to allay by creating the

Steering Committee with workers' representatives.

In both the Court of Enquiries, Chinakuri and Central Bharah, the
AITUC and IMWF played most important part against the combined opposition
of mine owners and the Department of Mines. While it was possible to prove the
muilt of the employver of the Central Bhowrah which was accepted by the Court of
Enquiry, the Chinakuri became a cause celebre. The entire body of British mine
owners along with the powerful Indian Mining Association, the Indian Mine Managers
Association took the enquiry as & challange to the Private Sector and to the
"foreign capital" itself. The Mines Department became their active partner. /ind
together they built up a most formidabls apparatus both inside and outside the

court to put up their case.

Faced with this challange by the management whose underground oreganisaticn

even made it difficult for witnesses to come forward to give evidence e_Lgainst tre
ons instead of coming closer to put up an united

The continuous attempt of tle Federation and the
AITUC to put the workers' ; lawyer failed because of the bi.unt
refusal &f the other two unions to agrez to Suf:h a'peroSa&. Botil th%h}i.t reura-
organisations turned down all proposals for unity :Ln-S:..de the k?oﬁrs'be nl-_

doubt affected the worker's case in the cou%ﬂt of enguiry vﬁ{hlc a th@eFeder"—«timﬁ
adversely commented on by the Judge in his final report. owe Ver, f'r:a]_ and(‘woiiq‘
is not prepared to accept the opinion of the court of enquirys as i1 e
ot ¥ tter in the coming safety conference.

demand furtherand deeper probe into the m
No report OR eceesc-ce

company, the workers' uni

fight, drew further apart.
case through one




No report on coal mines is complete withaut a reference to the state of

dezrpcractic rights and civii literty. The year 1958 saw a further intensifi-
Catloljl, of attacks on our unimns by the police and employers. On a nu;nb-ar- of
occasions armed hoodlums of the INTUC unions assaulted our workers and.uJ:—ion
leade_rs:—. The attacks on the AITUC wnims took the usual pattern of arrest of
leadlr}g.unmn workers on false chargss, refusal to give bail, dismissal for
creanising red flag wnions, imposition of section 144, refusal to allow meetings
within the colliery area and hold free slections to the works committees.

Moreover, the drive of the INTUC to organise "Santi Senas" for "defense"
posSes a serious threat to the future dermocratic movement in coal belt where
empleyers and contractors still maintain their own private armies to keep red
Tlag out of their boundary.

While it @uld not bz possible here to state all cases of organised
attacks on cur umions, mention of a few cases from cach zone would be able to
convey an idea of the present situation.

j .Rani,qunj Belt. Tre managemrent of the Hast Jemehary Collijery locked out
lf,s CollJ};er'y fl"OII.l the 30th May, 1958, in order to smash the AITUC union and force
goinggg fgsef’ricgoin a company union. After ite reopening, it engaged armed

e o : -'vOI‘k§I‘S frem their quarters and prevent them from holding
oo oL INES which wes foiled by the resistance of workers. But instead of arresting

the outsiders, the Police arrested nearly 30 leading members of the union and

* S . % 5
imposed section 144 over the ‘eritire arenl N case are still continuing.

Jemeharv(;\?})mqiélelp?ll?e at the instigation of the management of the New

T T tL orllery instituted several false cases against the union leaders

st © convict them. Then on a charge of assaulting the Manager, Police
e T all office bearers and workers of the union in March, 1958, and the

cage 1s still continuing,

(c) _Tha mnagement of the Chapui Khas Colliery, (Dalmia Jain concern)
refuse?d tc_a allow the colliery mazdur sabha to hold meetings within the colliery
area inspite of its other collieriss to organise a black flag demonstration under
the leadership of a night guard who clabmed t6 be the loader of the HMS union
of that area. The police instead of removing those chaprasis, threw a cordon
around the meeting and threatened the organisers of the union,

Thre MacNeill Barry & Commany has instituted several cases to evict
leading office bearers of the colliery mazdur sabha from their quarters and
anion offices. Similarly, Shri Harnmam Singh, President of the Indian Mine
Menagers Associatim, and agent of the Bengal Coal Company, has started an open
campaigm to prevent workere from Joiming the AITUC union, which has also been

reported to the Ministry,

Jharia Belt: The situation in Jharia which improved to a certain extent
in 1957 again received a set back in 1958. In early July, 1958, the police
intervened to assist the management of the Selected Jharia Colliery to prevent
the workers from joining the AITUC union. When the attempt of the company to
take the union office by force was resisted by workers, the police resorted tc
lathi charge and assaulted the workers in their quarters. Important leaders of
the Bihar Koyla Mazdur Sabha were arrested, including some who actually went

to the police to lodge complaints.

Hagaribagh Belt: The private employers of the Karanpura belt @th the
active help of the local police have been trying to prevent'the expansion of the
AITUC union in this region where majority of workers are still unorganised.

The management of the Manki Colliery engaged both tl.'le pelice and armsd
gangsters to evict over 100 workers who dared to hold a mseting to organise

AITUC union in last October.

ieries of «the National Coal Development Corporation, the
Coal Worigrzhinggilﬁgh the largest membership is sti]_’.L not recogni‘sed, Moreover,
authorities are postponing elsctions to the Works Com.ttees be cause }(Zf the £ 5.
fear of victory of the AITUC candidates. In the slections to the wog; ;ornjrm
of the Serampore cclliery, Ciridih, which was postponed 9 times in 1 t—oO
the above reason, the INTUC union which was allowed p.t.o.




RS

to contest in 1958 inspite of its failure to submit a list of membership
2

failed miserably and all the seats wera ; ;
result was: the clection was szt as?dl;: captured by the AITUC nominees.

Jarangdih Colliery,

Tre

Similarly, the manager of the
refused o announce the results of the ‘election to

the Works Committee when it .
ee Wa S eI e R RS )
majority of seats. 2 TUC union has captured a

Singareni Collieries: Failing to get support from wo s 2
Singareni collieries, the local INTUC resorted tgpstrong arm ;giiodczf s
1Hate AITUC union! is the slogan of the INTUC union. On the 7th Betober 1958
two leaders of the Singaranei Collieries Workers Union were badly assaul‘zed
by a gang of INTUC goondas who creatsd a state of tension in the area. A

large number of workers of the AITUC union was arrested by the Police and
section 144 was imposed.

Moreover, in ap all out drive to prevent the further de cline of the
TNTUC influence in the coal belts, the Labour tinistry promptly intervens to
settl'e its disputes either by adjudication or else, while cases of our unions
remain ignored. On a number of committees like ths CRO Committee, West Eengal

Mining Advisory Committee etc, the govermment has persistently refussd to
appoint AITUC representatives.

However, inspite of all these attacks and dis crimination, the year

1958 has seen a further expansion and consolidation of the AITUC unicns and &

remarkable incrsase in 4ITUC and Federation's influence throughout the coal
belts.,

While the problem of united action has not becomre in any way easier,
i+ should be noted that both the Indian Mine Workers Federation and the Indian
National Mine Workers PFederation have come out with more or lzss similar
domands. The conferences of the TUWF and Bhurkunda and IMIWF at Dhanbad have
raised the slogans of : Natinalisation of Mines, Wage Board for Coal Industry,
Abolition of Contract labour; Cratuity and Chanpee in the present Bonus act.

ind it is expected that unless the employers and the Covernment agree

to revise the wage structure of all coal workers, a might¥ struegle will break
out in the middle of 1959.

The first half of 1959 is a period of preparation for thabie

Kalyan Roy,
General Secretary,
Indian Mine Workers Federation.
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BONUS FOR PLANT ATION t
WORKERS T
NORTH EAST INDIA Bs TN

UN ANIMOUS PROPOSALS OF LABOUR REPRESENTATIVES

NQTE: Ién tl:xfé tmeetlng of the Bonus-Sub-Committee of the Industrial
ommit tee on Plantations, held in Calcutta on December 2
representatives of the AITUC, INTUC, HMS and UTUC made ,
the follomng agreed proposals for determining bonus

for tl}e year 1957. The proposals were made in a letter to
organisations of the Tea Industry in North East India by
the four labour repre#entatives.

3*

BONUS AGREEMENT FOR TEA PLANTATION WORKERS
TN THE NORTH EAST INDIA

In pursuance of the recommendation of the Eighth Session of the
Irr}du.tstrial Committee on Plantation, the Government of India in the
Ministry of Labo r & Employment set up a sub-Committee charged with
the respnsibility of effecting an Agreement for the payment of Bonus
by the Tea Industry in North-Bast India to its.worksre. Accordingly, @
preliminary sitting took place cn the 1lth November, 1958 in the course
of which the representatives of the Industry asked the representatives
of labour for a concrete rroposal to be worked out in a corresponding
formula for the payment of Bonus. ' :

2. In compliance with this request, basic outlines of aformula are laid
down hersunder. The same empodies the unanimous conclusion of the different
organisations of workas; and it 1S requested that the name be accepted to
formilate the Bonus scheme for the Tha workers from 1957 onwards

Bl Bonus is regarded to be a claim as of right, to enable the workers
concerned to make up for, at lead to some extent, the gap which exists
betwezn the wages actually paid and the 15ving-wage. 1t is condidered
necessary to effect an Agreement mverning payment of Bonus to the workers
of the Tea Industry which although has been an established Industry has
been unfortunately paying wages below the required equitable minimum.

[t e Nige STELI s pgreement provided for Bonus pay-able for 1955in areawise

s manner, on the basis of the ratio of the profit made by ten picked up
companies of a particular area, in ths years of Bonus concerned, to the
lump sum payment made in respect of 1953 & 1954, It has since been
recoenised by all concerned that the above provision had its inherent
defets in as much as burden of payment did not fall evenly on all
concernsd. It is found that while some companies making large profits
had to pay only a very small fraction of their profits under the provision
of the current formula, several others showing 4 loss or small profits
would not have to pay aything at all, while the workerslave neither any
control on the disburserent and hzads of accounts for expenditure nor even
5 knowledge of t he intricacy of sccounting system and its details, not

to speak of any offective check. lNoreover, trade unions being organised M
industrywise basis, non-payment of Bonus in a particular concermn understandably
causes grave dissatisfaction and tonsion amongst the af fected workers
leading to industrial unrest.

5, The labour representatives of ths sub-Committee have, therefore,
given serious thought over the matter to remove thess real difficulties
and anomalies in the Bonus scheme for the ‘teamndustry which has been so far
enjoying a period of peace and prosperity compared to many other Pl
established Dt

s s o
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Industries; and this hould not be

representatives, therefore disturbed in any wa The
the new Agreement shoulg ::031;5??% for consideration of {:hg industry that

(a) Paynment ~f Bon ,
s : B (CISTS =it a vro 4
imum guc & ~rogressivel i = ;
a minim guarar‘ltevd amount squivalsnt 4o ¥ higher rate subject to
worker irregective of profit ¥ YO one month's wagesto each

O .].OS of tha b3 .
(asagreel upon by the Textile Millsso;zl tu c:i ?)CSSH in the year of the Bonus
il JLhI'IE abag, a

(b) This above gu
N Tuaranteed minimum 1 .
dividend payable t the Shareho]di?zﬁu‘r‘{ioiggo sgo;i.i Se ]inked AR 2
§ ent,

(€) " Out of th
for taxatione and 6%edfsj]:§nc§‘ 1  Fross profit after provisions
B e o) i)%e!’l against) gne month's guaranteed Minimum
to workers in additi of the amount should be distributed as Bonus
additlon to the guarantea minimum of one month's éonus.

from the

(d) The Asrecamant chal
: AgTresment 1l cover 11 wage—-earm g 3
the sube-staff, and other workers employeed in £h:r§n(li:11;%¥;mgnembers %

n A S s O I
gérke}:s ;g;grirﬁr;tt;roxremmg the Bonus of the clerical, medical and techmical
& e existing one shall immediately be concluded along

aﬁfr}e] ot covering the menual workers and sub-ordinate staffss

T - It is requesed that the. Indudry may examine ths above proposals as
early as'posuble and communicate their decision tothe members of the
sub-Lommittee representing workers at an garly date.

Yours faithfully,

SD: M, N. Sharma (INTUC)
no o Je N MR e SRR
" M, Roy ( ATTUC)
" Mrs.M.Bose. (INTUC)

3¢
Zxample
¢ Profit 1,00,000 Tax - 40,000
6% Dividend 24,000
Depriciation, :
Etec. 16,000
Balance 20,000

10,000 goes for

out of the balance
bonus and 10,000 remaing for the Company.
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4N ANALYSIS OF SOME MAJOR E
E M PECUNI.LRY GAI
wo%%gas THROUGH AWARDS AND AGBEEMEN§§ Gt b
ING THE PERIOD SEPTEMBER 1 9 5 7
UPTO JUNE 19 5 8

by Dr. Raj Bahadur Gour,M.P,

NOTE: The Labour Bureau of the Governmen

1ent
Iniia publishes quarterly reviews of Awardsog
Aereements concerning Wazes, D.A. and bonus.
Since these reviews are based on Iinformation
avallable in Gagettes published by Central
and State Givernments, we cannot call  them
exhaustive., However, a study of the Bureau's
findings would be certainly interesting and we
have in the following pages summarised the
rédviews published in the Indian Labour Gagzette
of April, July and October 1958. !

£ ok *

The number of Awards/Agreements analysed by the Labour
Bureau durinz September 1957 and June 1958 is 286, Of these
5 r@late to issam, 13 to Bihar, 129 to Bombay, 27 bto Kerala,
30 to Madras, 6 to Mysore, 25 to the Punjab, 2 to Uttar Pradesh,
35 to West Benzal, 15 to Delhi and one each to Madhya Pradesh
Orissa, Rajasthan and Central Government undertaking. Jmong these
awaris/Agreements, 21 related to more than one unit. A break
up of these reveals that 6 of them related %o cotton textiles
in Bombay; and one each to 7 silk factories in Bombay, ribbon
1-oom workers of 7 jute mills in Benz»l, 50 coir factories in
Alleppey in Kerala and 48 dyeing factories in Madras; 2 to
plantations, and one cach to 12 housing factories, 7 clsgar
foctories and fibre factories of Tuticorin in Madras; one each
to 4 plywood factories 8 tile factories and cashew expor ter
concerns, 42 boat services and 2 private bus services in Kerala
and 1 to petroleum workers of various companies in Delhil.

Classification of awards & Agreements by Industries
and by subjects

n_—--------___’_____._...-...-.p——---——

Industry 20D e etiee :
Basic De. h. Wages Bonus Total
wages only And
Only Do if\‘ .
B &%) 22 (3) M) (7)
1.Food & beverazes 6 L i (ak 22
2. Tobacco(including
Bidi) - 1 ik S
3, Textiles
al Cotton 10 L 3 12 29
155" 81k - 2 T Ll L7
14i. Qthers 3 3 b 7 1%4)

y




1 £ A DRSS
iy (1) C2) heay s T S
4, Wood & Cork v,
g %xcept furniture 3 1 \
« Paper and Paper i 7

Products P ol
. Rubber and Rubber : " i *

Products 1
2+ Chemlcals and i 5 3

chemic=21 products A i 3 &
8: Products of coal i

and petroleum - - - 2 2
9, Non-metallic

mineral products 2 L 10 2 18
30, Printing &

Publishing ) 3 2 9 13
Y1, Basic Metal industrics 6 9 6 22 43
12, Transport 2 g 8 13 19
13. Blectricity,gas
_ and steam 2 - i L 7
14%. Plantations i i 4 7 7
35, Ports & Docks 1 - - 1 2
16, Mines - - - 1 1
37. Banks s i 1 ! 1
38, Municipalities 1 2 1 - S
39, Miscellaneous ; 6 Ly 6 16 32

[ ] : '
TS BaE L7 Lot 30 e 160 286

g

Basic Wage & Dearness Allowance

an important wage revislon was effected in 1957 end due to the

agrecements in four cement factories of the associated Cement Co,Ltd,

is

2 in Bihar, 1 in Madhya pradesh and 1 in Mysore(this wage revision

appended to this note).

Another important wage award in the last quarter of 1957

related to the dispute between. the management of 12 hosiery

factories manufacturing m-~"

n1w heniyans and their workmen in

the State of Madras. HeT: thne basic waze was less than Rse 20/~

The Union demanded a minimum bastc wage of R.26 and D.i, at the
pate of 3 annas per point above 100 points of cost of living

dndcx number in Madras City, The employers contended that the

4 ndustry was a cottage industry and the prevalent price rate system

3

3isturbed might 1lead to the closure of factories. The Tribunal

held that the contract system of payment was only 2 make-belleve
one to deprive the workers of proper wages and the companies had
$he capaclity to pay. The Tribupal awarded 2 hasic wage of Rse226
end a D.Ae Of Bse15 for an unskilled worker.

In Wostaas

.




_3_
In West Bengal, the )
not male applicable’ major Tribunal : :
loom workers). The uﬁgoﬁhgeé’foﬂéﬂs iR tﬁgqﬁztgg éggfr%’iﬁ?ﬁigiﬁi
mnl bus Tribun demanded that &
epotunonts bo ;;dgfa%gﬁcfgeng a?higcrgzse of #5,3-12-9 4n the
retrospec tive :_To these PRty B
3 o o the T s 1121955, mo unionrdol AR R
AS1S of 3 standarqg working'of 2 ribbona 7

loom worked. The Indian g

for the productinon bf 2 looms - d-should'comprise of full waszes
ng [~y 2
85057 SE 25,2, 100ms 20 20 or SGREOE s for i
‘ AaHdard product ion of : 5
o0 fron 9.2 annas 3o.§“aﬁﬁisfgﬁé£t?4i°§§;dsTh§ S
: 5 p month was also awarded to the ribbon loom workers.

The Madras Tribunal awarded t

(Press) Madras a2 wage of gy, © an unskilled worker in The_ Hindu

27 and a D,A, of Rs.45 per month,

In the first quarter of 1958, an im
St mportant award brought

%nc;izge in %’i\ to the workers of 13 textile processinz cgncegnz
+I;1 ;{-;.Q'ﬁ}’. The Union claimed s D.A. according to the rate paid In
textile units because (1) for sometime they were paying 1t; (1i)even
the Minimum Wage rate of .30 per month was not reached because of
deductions to P.F. and E.S.I.; and (1ii)the prevailins flat rate
neutralised the cost of 1living only to the extent of 90 per cent

in the case of minimum wage earners. :

The Tribunal h eld that the industry could bear some burden in
the form of increased D.A. In view of the fact that they were for
some time paying the same D.4A. as 1in textile units. The Tribunal
vas of the opinion that processing industry did form a wing of the
textile industry. However, in vlew of thelr special difficulties
swarded a 5 per cent enhancement of D.A.

An important award was given in the dispute between the ‘
workers and manazements of 50 coir factorles in Kerala. The Tribunal2
#ixed the minimum basic waze at Rs.0-13=0 per day for males and
ke0=11-0 per day for females and adolescents employed in colr |
factories situated in Ambalapuzha taluq. ]

on ri related to 48 dyeing factories in Salem. The Tribunal
awarieief‘%gaﬁ 1b. yarn of any tount 11 annas TOUISSSEEEE
( 12% annas for gréen), 94 annas for 1ight colours and 8 annas for

hand e¢olours.

Dearness Allowance in the cotton textile industry : e

Averagemonthly D.h.for the quarter ending--

Centre
] Septe'57 Dece57 March 58 June 58
,79np Bse73.27 Bs. 71146 Rs+ 69461
e gz&zzng Rs. 65.O% Rse 64426 Rs.62.25
2. Barodsa Rse 7 3 850D Rse 77«09 Bse 78432 RS.Z(}.M?;
3’ Bombay Rs.63.2)+n‘p %.61-73 RS-C;9|76 RS 70
%, Delhi o Sl Smp  Rse 564 4L P55 6. 06) Lk RS-::2-31
e "Indore . 5l 70D Be 5h.75 Rs"gmf'g6 g.g%.gg
60 Kanpur Rs.51.38np RSe 52.12 RSa . z .5’]+03)+
L w51, 7ump B22:97 ol i39.00
. Nazpur e 6,130D  RseO=e 30.00  s.30.00
9. Sholapur BipO:te - Rse 30+
10, Westagengal - :
Frome...

_4—_
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From the above table it yi]
1 be seen that the D.
82%{1%2 B%ﬁgag and Nagpur Centress In s11 othep cegt?ésiihgizigg a
was pisin tecilne 1S sharpest in Sholapur. 1In Madras, the D.i.
in the fil"st Six months {Dfs;_g%’B. enbededs StationaI'Y at 30.00

Bonus

An agreement resched between the Est j
states Staff Union of Southern
éggég ;?S1the U?itedpqunters' association of South India(excluding
3 dditi—ay 3roup of estates) fetched to the staff of 169 estates
gas;c payonal bonus for the year 1949-50 equivalent to half a monthts

In the various cotton textile units bonus wvar
L arying from 1/48th
Z;aSEZéC wages for 1954-55 to 4 months basic wages for 1955-56 was

i Bonus awarded to 22 silk mills in Bombay ranged from 1/24th of
basic earnings (calculated:at 55 per cent of total earnings) for the
year 1955 to 2 months' basic earnings for the year 1956,

An important bonus award related to the dispute between
M/s Pierce Lleslie & Co. Ltd.Kthikode(Kerala%ﬁnd its employees.The
workers demanded 10 months' wages as bonus. e employers contended
that LAT formula should be varied according to circumstances. In
thelr case.they pleaded that highly speculative character of their
trading activitlies necessitated sgreater reserves than allowed by
the LAF formula. The Tribunallheld that the business of the Company
was neither adventurous nor speculative,that it sustained no loss
and that its prosperity was continuous. The Tribunal awarded 5 months
basic salary as additional bonus for 1954-5%, '

The employees of coir weaving and rchankinz establishments in
Sherthalal taluq in Kerala were granted a bonus ranging from 5%
. to 6}% of total earnings Aurinz 1954 and 43% to 5+% of the total

earnings during 1955.

A1l the barzemen employed in Bombay port employed by M/s.Kanji
Jadhavjl & Co. Ltd.Bombay were granted 1/8th of the total basic wazes
as bonus for the years 1954,1955 and 1956.

. As a result of a settlement,bonus at the rate of 6 days wages
for each of the flve years 1953 to 1957 was granted to the workme
of the Punjab National Press, Chilla Darwaza, Delhi,

Workers of the Punjab Distillery Industries,Ltd. Khasa were
awarded a total of 8% months" basic wages as bonus for the three
years 1953-54%,1954-55 and 1955-56.

k textile mills in Bombay pald bonus according to the .

between the parties. The amount
s to. 25%of the basic

Twenty sil
terms of settlement arrived at :
awarded ranged from 3% of total basic earning

rned. :
Wagesng workmen employed in Delhi branches of Caltex, Standard
Vacuum and Burmah Shell Companies were awarded a bonus amounting to
44 months! basic wages for the year 1956. : o
- L4 - n
ing to an agreement plantaFlon workers em»loye
coffegcggigteg in Madrgs got an aid1t19§3%2b%nu§9%g tgi 2%tihgf
‘ - 0 and -
2% % of earnings for each of the years 2rtolloPoian e
X f earnings for 1959 and 1956 1n tea - ]
;2;2d2§s¥2%eg having an averasge acreaze of 25 % and more of tea,
; : e onGAIES

4
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Agreement hetween the emplovaees
& Employers of Six Factories of
the 8ssociated Cement Co. I.t1

o 0
were Eggigédt%etperde July-October 1957, three year asreements
factories ownei geeg the employers and the amployees In the 6 cement
vz, (1) Banmore 0y the issociated Cement Companies Ltd.,Bombay,
Kymore,(M;P;\;(4:f?§§§0§g£§2’Eagmg%eﬁM-P-)é(ii)Kymoge Cément Works,
SNy Pl = wema Jrks b ] '-pur ne r: o ¢

B rios, Jruniab; (1v)Chalbasa Coment W ndTd ot s
31nqr1(gqhgf??rie§) Jhinkpani(Bihar); (v) Sindri Cement Works
i St e (vi)Shahabad Cement Works(includinz Shohabad

;e Stone Quarries), Shahabad(Mysore). These agreements were almed
at promoiing cordlal relstions between the workers and the emnloyers
and the larger inmterests of the country. They rezulate the rates of

wages, dearness allowance and ho
: Y anc use-rent allowance ,leave fa
and travel conecessions, s e Y

I. WAGES: The existinz srades of wases of e
s = SRS R 98aS ! mnloyeces in all the
6 cement factories mentioned above have been revised zs follows:

Waze Scales of dsily-rated workers

GRS RS

A B, a7 B0 SRR TS
tyn Rsw 5 6l OhEEE RS 3.96
e BSe3.62 - 0.15 Ak 2.82
np Rs41 4 25 o R ERe S Rl
g Rse 1.C0=0. 55 A i)

II, DEARNESS ALLOWiNCE - The r ates of dearness allowance in .
these factories have been fixed as shown in the Table at page 10kk.

Rates of De-orness .illowance in 6 cement factoriles

B R ——— S e i R B

S.No. Name of Factory Rate of D. ®. RemarTks

1. Banmore Csment Works, Bsel~2«6 per day.(Rs.1l/2/-
Banmore{(M.P. ) as dearness allowance

in cash and 6 pies as
monctary equivalent of
erain concessions) for
151 points which is the
1956 averasge of the
Jabalpore consumer price
index number with base
Aol "= 00 TN e RIaRE ,
for every rise or fall
in, 5 .pointssofathe
consumer price index
numbor from 151 of this
centre, i

nss 1. 12nP perslday iplusiaThe skilled and

= Kymore(ﬁege?t S exlsting grain conces- semi-skilled
YR sion allowance workers in Grades
A,B,C & D(and 21l
the other workers
who are at present

getting the
benefitwill draw

this D.i. 1n ]
A33ti5n" 5 1239

of thelr basic wage

44_________;:j------I-IlIIIIIIIIIIIIIIIIIIIIIIIi'




S.No., Name of Factory Rate of Dearness Allowance Remarks

Increase or decrease at
the rate of € nP per unit
of 3 points from 100 of
the Ludhiana Consumer
price index number with
base 1944 =100(Surajpur
Index number ss and when
it is avaiilable)

3+ Bhupendrs Cement
(including Malla
Quarries),Surajnur

(Punjab)

same as in
No, 2

Y. Chaibasa Cement The scheme of dearness
WO?ks(including allowance swsrded by
Rajanka Bimestone the Supreme Court wiii
Quarries), Jhinkpani continue with the modificatisn
(Bihar) that with effect from 1st
December,1957 the basic
dearness allowsnce will be
ralsed from ms,1-2-6 %o
Rs«11S9 np.
5¢ Shahabad Cement Works Incressed desrness allowance
(including Shshabad at the rate of w.33/8/-
Limestone Quarrdes), p.m,(existing rate is Bss 30
Shahabad(Mysore) Dells)
¢ Sindri Cement Increased dearness Skilisd and’

semi-skilleq
dally-rated workers
in Grades 4,B,C
and D will be
el Lzl ol alchi=it
jopsteeiie) ghalidne) il il

Of Rse25 ipems
inciuding foodgrains
allowance 3s =galnst the
present dearness allowance
of 'Rsel ipenidamiiandiSice
grains allowance of #s.3

Works,Sindri(Bihar) allowance

P en mo i Dis S e RS e o
linked to Jharia Consumer
price index numberlbase
1I04L =7100) at the rate of
4.9 np for cvery rise or
£all 4 points from 100

a D.a.equal to
12+%0of their
baslc wage in
adaib ok ot idiiate
in column 3.

of two days.

V.

111 health,
iles while

N

: gtp e f pa in the
A And T e 1V ihE Finard Factory, wetlens

ties. BT 2
By eicnere-ve with fall pay w1l =lso continde to enjoy the benefits.

T: Employees who retire on

. 3 {ETIREMEN
TR4VEL CONCESSIONS ON R medical zrounds 4

of the €amily of an =mployee who

attaining the age of 60 years or On
21 fares to thelr home town,

as well as the memberst
in service,wlll be 2ran

subject to certain condi tlons.

ITI. HOUSE RENT ALLOWANCE: .11 permsnent workers employed in
these six factories will be psid Bs.2 p.m. as house tent allowance in
ggse they ‘are not provided with quarterss

IV, LBAVE FACILITIES: In 211 the factories with the excention

of Chaibasa Cement Works,Chaibasa(Bihar),al% th? dal 1y rated permanent

111 .he entitled 1to amaimiEsCEe e
gg;kigsaw&éar. Only in the unit at Chalbasa, 6 days! casusl leave |
will be aliowed to the above workmen as the number of festlval holldays
in this factory has been incrcased fragigive tgtsif-é?ngrgegzil;n the

ate unit at Shahabad and the AT unit at ek
fgiggepggganegt workers will also be zgranted a maximum of 38 dayi gick
leave on half-averaze pay in a year,after an initial walting perio

z sick leave of 7 days with
Womcetn ab pLe s i Mysore unit will contlnue

- e N e =

c=susl leave with

getting 15

uz to continuous




LITUC GENERAL COUNCIL MEETING

Bangalore - .Jan.l5 - 18, 1959

a4lTUC DECLINES 'O NOMINATE REPRESENTATIVE

The Ministry of Commerce and Industry wrote to el SR
on November 27 that the Central Advisory Council of Industries
1s being reconstituted and requesting for nomination by the AITUC
for one of the labour seats on the Couneil, Com.S.A.Danqe,
ngeral Se cretam i hiefead s it the following reply, on December Silisg
1958:

Die SieiSsts

Your letter NGl aRL e GY/58  dattedl Moy Vi T, IS

(
and reminder dated Decembor o e d L OG0T

My organisation does not wish to participate any more in
the Central advisory Council of Industries angd hence I am not
sending any nomination,

The reason for Lon are ¢a follows:

ook concretvely into the establish-
e S e country. Not only ques-
15 eensing Locatilon' removal,

SUL5 were put within the Slelencilic iy he
ulation Act, 1951 and the

Formed under it,

The Council was 1 1
kg Eintal development of industri
Biors. | of Policy 'but even tie i
management and worlers® iy
Industries (Development and

Council and the sub~-committees

0y

ch the AITUC was never

The 'Licensing Committes! on vhi
given a place, has totally failed conforming to the policyiots

the Five Year R ldniy auisi ¢vident from the great muddle in the
grant of export-import licenses.

So also the question of location of industries is not
influenced bv the advisory Counecil. The fagt tha? no‘clcar
policy was evident in the location of the oil refineries, that
hundreds of engineering and other untts are s ringing up without
.Lu.nuar'\_.uu . = L = &

any plan, congésting housing areas in town layouts, shows that on
the location question the Advisory Council and its Committees can

do very little.

The most glaring failure of the Council was when large-scale
closure of textile mills was taking place, many of them due to
frauds and bad management, the Council did nothing to take over

D ade unions and consumer

these concerns, despite reques tEt ek : On¢
J : these closed units were in good condition and not

interests. Many of
obsolete,

o o . ‘N e ' > a4 5 8) also
le Inquiry Committee Report (1958 - page 3 _ ;
SuvceggngiEElu;e og the  Thndusicrites (Development and Fegulation) Act
SO ©

to take over some units but Government has re jected Just thaE
part of the recommendation, by saying that they do not mant-lo hi
e St onomous cornorations to take over and run such textile units,
2 om S AHCONGS 2B LA
yeen very anXious to instal automatic
But Government has been very dnxi?ugj o ‘cjuod i e
looms and alrcady licenses scem to have been issue

BN EStton with the trade unions.

Another reason why

- . . L
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2lother reason why the AITUC is unwilling to be on the
Cqupcil any more is that, all these years, the Council as
advised by Government hag excluded the AITUC deliberately from
all important committees of the Council where concrete decisions
are taken. We are therefore lert with the annuail attendance

at the General Conference, where nothing beyond some polite

Speeches is done.,
€at regrets, though

nal duty to the proper
terests of the people.

We have come o this d
the AITUC is ; i
industrialisa

:‘-Ms;;ig_@buur Ministry
_ our :

A4s usual, this YEAr too, the AITUC was formally approached

by the Government o India, Ministey o FAp o and Employment

in the matter of composing the delegation from India to the

ILO as far 18 representation L0 the workeps! organisations are
oncerned . The letter from the Government "requested that an
agreed panel three persons which the foupr trade union Oorganisa-
tions, Vi ¢ LNTUC, the #ITUC, the HMS and the UTUC, wish to
Sporisor, may Kindly be forwarded to GRS Ministry uwgently....m
The Ministry, of course, qualified the request with the state-
ment that ¥l F however, an dgreed panel of names is not possible,
the Government 0 FHARA Al G select from the names sent by the
MOST representative organisation.® Since the Government's
opinions on this question are Predetermined, the AITUC has sent

the following BeolE

%

GEk
i ks

No.173-4/59
January 2 RO 5ie

To

Shri R,C,Saksena, \

Under Secretary +to the Government of
P sty of ' Laboiin g Employment,

New Delhi. _ : Wos
DUl e Segsion of the ILO

S
Your letter No .LC-1(9)}/59 dateq (il December, 1958,

Your
As the Government of India,! true to dts Craidd st o=t
Peliast so many years, is already determined to confer the
representation on the INTUC which in no wey is the most represen-
tative orgunisation of workers in India, in any b;anch of
industry cr trade, your request to us to send nominations
has only a formal meaning. We have chailengoj ?ovETnmen; of
India's opinion on this matter and continue to do so.
raverhnmeant o - 3 3 g 3 s
In view of the Government's attitude of discrlmlng:l%ﬁTUC
#ITUC and their unwarranted patronage o thoiin '

Lol'send’ any  nonmireifEisne i

against the
Weidecline
Yours £ a0 th el
Sl
(S,A.DANGE),M.PU,
General Seceretary.




AITUC CiNZRAL COUNCIL MiZETING

Bangsl ore -~ Jan.15 - HiSAAE L e

Re . TRIPARTITS CONFARMNCH ON PUBLIC SECTOR

The Ministry of Labour & By
a conference of representalives of Central
labour organisations ™o cons ider ce A
labour employed in public sector
panies or corrorati ons ,
on January 21, 1959,
(i) Code of Dieci pline

loyment , Government of India, is convening

and State Governmernts and of
rtain matters concerning industrial

o2 ur}d arF:in_?T-EiT wh:'.Lc‘ra, are run as limited com-
out excludineg banks =nd insurance! in New Delhi

T?}e conference will have a two-point agenda, viz.,
R SRR e 1r J.‘."kdl_.tf?tf{’_‘*‘}’ mri principles.; for ‘reco gnd tilon \oF Brae
S ) industrial Relations in the public sector undertakings.
ST}_I’]\_.\: the composition and objectives of the Confarence are at sharp variance
with the proposals for a tripartite meeting Covermment spokesmen aJ;nounced at

-he At ik 1 LW,
the 16th Indian Labour Conference, Com.8.4.Denge, General Secretary, ALTUC, has
on January 2, 1959.

Sent the following letter to the Union Labour Minister,

. .”l' have €z your circular calling for the Public Sector Conference.
e circular shows that almost all the Public Sector smployees of importance are
kKept axt of the scope of the Conference. You ars inviting employees of those

g v i . 3 i)
publl_c sector undertakiners, which are run as limited companiss or corporations
excluding banks =and insur mce .n :

)
e

"Trough we are not yet given ths list of invitees, one can see what it means.
It means that the three factorics in Bangalcre, the Sindri Fertilisers in Bihar,
the steel plants and ore or twe others may coms in. As the steel plants are not
yet built fully, thsse can herdly be discus sed zxcept for their contract and

construction labour. The =sme is the case with public sector coal, if any as yet.

"The problsm of public sector employees was raised very forcefully at the
Nainital Conference of 1952. In the present generd tripartde s il Shie P EN T
Defence and some others havs been invited from time to time as observers. They
all along have plsaded for their representation. 4nd in Nainital in 1958, it
was agreed that s separate Public Sector Tripartite Confersnce would be held.

"The composition as now suggested does not keep this promise and in fact
bypasses the most vital and overvhelmine part of the Public Sector employees.
Such a confersnce is totally unsatisfactory. The AITUC requests that the Govern-
ment keep its promise and call a conference of =11 the Public Sector smployees
includine those in limited companies and corporations and without excluding
banks and insurance. It sheould include Railways, Fosts and Telegraphs, Defence,
Government employees in other fields as arz covered by 4-4 and 4-B rules, such
as CPWD, Civil aAviation, Income-tax, etec., transport other than railways and
so on. The employees of concerns run by the States should also be included.

"The present composition ssrves no purpose and is pure waste of time and
money. Hence this Conference should be abandoned for the present and a fuller
Conference =235 cusgested above should ke called in the month of March this year.

"The arenda of the Conference also should be more comprshensive. The
present agenda looks as if the employees are called for nothing else but observing
the Code of Discipline. There is not even a suggestion of such vital gquestions
as their living ond workings conditions, their wagses @nd their rights within the
framework of public service and employrent, being given o thought in the conference.
Such approach to the problem instead of enthusing the Public Sector worksrs is
bound to damp=n them. The ATITUC hopes the Governmsnt will revise their approach
and really grapple with the problem in a mere scrious and comprehensive manner.!

Copy of this letter was forwardsd to the INTUC, HMS, UTUC and Federations
of P&T, Defence, Railway, ~irlines, Banke and other concerned trade unions, with
the request that if they approve of the changes surgested by us, they should
write to the Government accordingly.

On January 5, an of ficial of the Labour Yinistry, informed the ATTUG in a
telephonic conversation with the Secretary that in addition to the conference
with its limited participation proposed for January 21, Government intends to
hold ancther conf:rencs ssparately for those State Sedtor employeeS mnot covered
in present proposals.

—_——
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INTUC-HMS UNITY

The International Confederatior
has been making strenuous efforts in
get its twin affiliates from

of Free Trade Unions (ICFTU)
recent days in order to

_ India, the INTUC and the HMS, to
work unitedly, specially in order to subvert the phenomenal
advance made by the AITUC enveloping as it does ever larger
sections of workers in India. -

Mr .Oldenbroek, ICFTU General Secretary, visited India
in April 1958 and had confabulotions with leaders of INTUC
and HM3 with 2 view to bring about 2 rapproachment between
the affiliate national centres.

Mr.O0ldenbroek apparently failed in his mission and later

in September 1958, a delegation from the DGB (Federation of

West German Trade Unions) was detailed to India, with the
same purposec.

! Ne give below certair cxtracts from the Indian Worker
Woet e niikdse ) - ontaUic (DGR SN Gl

ting in Delhi. Headlined
"HMS JOINT FRONTS 4ITH COMMUNISTS DECRIED - INTUC PRESIDENT'S
DISCUSSIONS WITH DGB DELEG.TIUNY  ihe Indian Worker CElDeriE ciolts

"The seven-msuber delegatiosn of the German Federation of
Labour (DGB), hes: ed Iy Mr,Bernhard Tacke, Vice President of
the DGB, 'arrived in Newr Delhi on September 29, and visited the
INTUC Central Office <n September 30 and held discussiaons
with Shri: G.Hamanyjaml BTN VPG SSiieiinisies

"When cuestioned on the prospects of unity between the INTUC
and the HMS as suggested by a membsr (of the DGB delegation),
Shri Ramanujam' felt that’ sugh aliunityihadiiaicio et the
ranks. since much: bad.blood' had fheen Seraaretiivhcaetiisiiiniertpi el
history of the trade union movement and how the communists
played the anti-national role during tbe ffeedom movemen%‘og
1942, he told the members that it was in 1947 when the InTU
was founded and at that time many who formed the HMS some times (s
later on participated at the inaugural conferppce of the INTUC,
After a few monthsShoweweaisbite sl et Ehg'ﬂln@ Meazdoor
Panchayat and soon after merged with the Indian Fcderation of
Labour, which was already a discrodited body, and as a result
the Hind Mazdoor 'Sabh& came into beln?i _Lauer, ph%y started
supporting the communists by fﬁrmlng YJOlnthranS _w%th them
here and there, while in the INTUC's view, the communists
had to' bevalcogethen dsolaseds andirendercdainsiiciartic s Tbe
HMS instead tried to isolate the INEUCLENOne reason for this
perhaps was the INIUC was the strongest trade union organisation
and in order to fight:it, the bEle andithe A}Luu joined hands
from time ol ipage i s e es=ibs N much bad blood had been created
among the ranks Jlower @qu, R haElile el U akey 0
be unitvy between the INIUC and the

o Agiiay B d s TSRS N
the bottom. The ¢
isolation, consgll

amunicts had to be isglatved and after such
“tion of non-communist forces was to be taken up.
emphasis original) : ; :
éeggtive one. A positive approach would be (1) to isolate the

1 role of the HMS had'so far been a
5 3 P 3 y 7
communists and (2) %5 consclidate non-communist forces.

Lin editorial commentator in the same issue of the Indian

Worker described the DGB-INTUC consultations in the following words:

s sl o RGeS rit ek i o
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;ixx ._':1."31{_ £ =t ] J ;
struck w;hV th vlz‘?hogdtﬁé 81%0 e€rec and cordial relations was
delegation's confabu - © Uub delegntion to New Delhi and the
dent. and other ,.ﬁf;ElJHS with Shri G.Ramanujam, INTUC Presi-
N Balhi the % 1f:'“l"1 at Ele Central Ui e Durlng theT wiis tely
with the I_PUU lé\igre i%HhtLE; had heart-to-heart discussions
R lsn s In India ... .. ¢ various aspects of trade

IT\,;T 1

s (R *h ”Er%gcpg;nt za ised by the dele&atl\q at its discus-
Bt urii ty s esi ‘nt was the question of .inculcation

mong demecraitie) trsdle
y =G e NS
German delg

organi saticnsL i NEeE
t e sation dtsclf stressed the necessity of such @ ugity
(ﬁ?ﬁhf lkl..a;wﬁnflg:ncm_gi_thc communist-contralled ALTUC
asils & 1€ . n -t-h.i% ’\, Ct ,t_h/'_"-:{ T s s . 3 g
; his he analyvsis of Shri Ramanujam
EREE e very convincing. Heifel - :

He felt thas durlyiew on i@ inseh
bitterness 1518 s TN L U :
The HKS oh)uiihgltgc imnhp, quf? o urlty had t©o start from bottom.
o 8 un: 1ts present  pelleyE fom Saedeb s i

: 6 o voanc forming joint frents duniinods BrtlGeEuEEe Sl
0O il gLl o
L nly then the way for a closer collaboration could be paved.'

i ) A - H - 4+ -~ -~
The Indinn Werker (Oct.6) also announced -that the "DGB
delegation preaan the INTUC dneclude twollloudspeeiiciscE
N = 5 BBty ] : o 1 : 5
three standard of fice and three portable typewriters, thnectcupl=
e e nd s recorders. gt

1T

il ..\__.‘CD.EI OF IJT. uI“lo"S-

The attitude of the Hind Magzdoor Sabha to the moves of
the ICFTU was described 2s follows in the Report of the General
Secretary %2 the 7th iLnnual Conventicn of the HMS held in

Nagpur in December, 1958:

"] must refer here to the efforts that the ICFTU has felt
nvcessury to make, with & view ol DricEne aboutsa | closorsdcrs
ndLng between the HMS and the LINTUC S ETReHUECIEHESEEE il
sincercly believe in theé necessiucy of such an understanding and
a delecation of distinguished tracde unionists under the leuder—
Sam, o1y L O LSS Gemc e

al Secretary Oldenbroek visited Digdt aredin

hpril, 1958, te explore the possibilitiesScinsisiibrsEte N

@ s'cus 'S OF . this subjiect took plaece 2% the ICFTU Executive
Board meetins in June-July, 1958, at which I ‘had ohe 2004

T o poNaE | Ans oresent. The thinking among some l;aubro ofitche
ICFTU apr .5 to be in the direcBloNiCEeRiine o AN Apolei R
the kind 21rcady mentioned by me el LEiar

fyhile L am sure thot the effort of the ECFTU in this
respect has been initia t“h with th- sincere desire to assist

the growth of the free trade union movement in India, I am
afraid there is 1l AJ@QUMbb upprc G U O e R DTeClbe situation
and the real character of the (INTUC . Fheretutaie Fendency to
equate Anti-commuris with free trade unionism, Anyhow, the

IS esnstantly endoaveures to explain to the EﬁFTU the correct
posisgamiand “the, redsan why the HIMS and the IQ%JG are so far
apart. I must also record that while some officers within the

ICFTU may nct be convi inced of the correctness of our stand, there
has beenimo cffort on the panc ofc che OB o ientcinte eny pressure
upon uSEtE ba ke ONC - COURSE or another in this respect.’
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HIND MAZDOOR SABHA

on

ARG

UNITY

The quescion of
S EECIEERIO L of the General

December 24-28, 1954:

"The subject of trade union
one though it has often been sug
our stand on it once .and for all
further. Actually, the question

cested

trade union unity is discussed as follows

: C : Secretary to the Seventh Annual
Convention of the Hind Mazdoor Sabha

held at Nagpur on

unity -continues to be a live
that we should formulate
and stop discussing it any

is of isuchiimpeor saieewtns

such day-to-day relevance that whether we like it or notsswe

RoyesieEiEec D1 in. our: mind. adl shes vaknon

"as reported by me to the last annual convention, the HMS
has formul:sted its position on this question. #e have declared
ourselves in favour of an overall unificetion of the trade union
movement preovided it was based on the acceptance of the principles
ofitfreedon -from external: influence, il i democracy
and the workers' verdict in fields: ofiiexilsti el amieiEici
Unfortunately, these principles, and in fact the idea of an '
effort of unification itself, have not received universal support.
The position, therefore, is that the different Splintersscistic
mnovement. continue to.exist and are e v SEoineis e G i i S ic
However, from time to time, different circumstances and issues
arise on.which there iz an opinien amormassSme it eSS RENEEEE
we snould not hesitate Lo papii cipa-tesEmasso s el b iicmsn e
other organisaticns. In practice it Bashbeenlisccrnsitha sl cuniRiE
hardly ever joins such joint action and in effect the efforts
merely take on the appearance of HM3S-4ITUC alliance.

"On the other hand,  thege dattaaion taiie ng et Ru Rl
as a free trade union corganisation must ot have any truek wich
the communists and their,HIEUCT TS SRESiae e c S iE i et ol e
faults the INTUC is at leastiiict Shel insErummen s Reiniicieenis S u
objectives of an antl-demogcratic panEySdsathestalTUOREIEIET CRN
therefore, at least some kind of understanding between the HMS
and the INITUC! should be aimed 2t inicrderyhasiasdivicctines s iaic
between them, so harmful to both, may be minimised. It is sugezest-
ed that some kind of a "no raiding' pact should’ be entevediinto
between the HMS and the INTUC on the basis of jurisdictional
distributiocr industry-cum-regionwise.

"This problem of our attitude to the INTUC and the AITUC
has beccme so persistent and immediate during the past year that
this Conventicn would dor wellfifo: considemEnar s ol iSESSMEiinonCHNEEl et
of the proposed token strike, the question whether we should
enter into joint action with the 41TUC has been a very real one
for the past year.

it

"My personal opinicn is that such joimt actions as a matter

of policy should he avoided. Basically, this 1s because the HM$

as a free trade unicrn movement should recognise the undesirability

of associating witi the communist front organisations in any manner
or shape. Whatever ~dvantages such joint action appears to have

on specific occasicns are illusory and go netirealiy consribute Lo

the strength of independent trade unions. What is worse, those

among us who favour such joint actions think of them as isolated
: P . TR

steps limited to a specific issue only. The &ITUC, however, look

o ol e EaC OIS S aR e

_______::.-------------------Q—d‘
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HReREEEENEis e step in the campaisn to inveigle, undermine and
eventually swallow up or disrupt the free trade union movement
by the well known Communist tactics of united fronts.  In fach’
some leaders of the »IIUC have e sl Nie comolainéthﬁatHEh;_vg’
HMS hag Eeen.ungratefui in not supporting actions staged by
the‘nITUv-ulenS even when the «I11UC willingly supoorted the
aggronBgstaged by the HM3 unions. Thus the ALTUG!s participeciod
in any Jo}nt action is to be secured only at a price: the price
of accepting the whole principle of united front with them at

all points. lhis was made clear beyond any doubt by the ~ITUC
General Secretary'’s letter referred to above. I believe that

the a@acceptance of such a principle LS 4 i -df
of the HMS, 12 ple cuts at the very raison-dfetre

IR s question b

¢ ‘s become particularly sericus in Bomba
where the influence Y 7 e

where “nd prestige of the Samyukta Maharashtra
Samitl are sought to be exploited by the leaders of the Samiti
for geEt%nq up trade uvnion Brganisations ostensibly to defeat
the INTUC, HMS unions in Bombay have firmly opposed this move

all along because it is obviously political and secondly because

such organisations set up with ihe sole purpose of weakening the
INTUC do noct by themselves contribute to the strength or effective-
HESEMEE thic working 'class/movemenich However, the proposal has
gone beyond the stage of mere discussion and- it is clear that

the Communists and the AITUC will do everything to.use the Samiti
and any other similar multi-party platforms in order te push

dhead i€s policy when it Tinds' thet  thesiHIEie-ul G ReE vt bl
into it. The hands of the HMS unions in Bombay will be greatly
strengthencd in resisting such insidious manceuvres if they

ket the firm backing of the HMS as a whole.

"On the other hand, the idea of any kind of "notreiding'
understanding with the INTUC is no less unrealistic. The last
ten years' experience of the policies and functioning ofschie INTUC
and of its relationship with the Congress CGovernmentiand ‘the
Congress Party have made it abungemtissic et Sl it e i
does not even intend tTo be' Ince e ey e iy
term. Besides,’ it has a record off cishiEcaiecicE SIHNESNERE T e
sations with Government support and opposing legitimate sErugrles
of working people which should melClutie e e e Ui
genuine trade-unicn body 5l assEciEiEeuturt eSS NIRRT
familiar with so @iny instanee s TS SFiGe TSR N NaGRI S
unnecessary tc give any examples. icr 1s there any sign of change
in the attitude and policy of the R TNEBCUENENoREsclc G uilc i
whose patrchnage it enjoys. Any move by the HMS to enter
into a pact with the INTUC witheout any-indicatientof SaibaisileMeii=ince
in the character of the INTUC, will make us partners in its record.
We shall have to share in its bad name. The HMS will lose its
appeal to the vast section of workers to whom demination by the
Congress is totally unacceptable. Such people may be reluctantly
drawn to the AITUC as a result of HMS3 entering inte pacts with
the INTUC . @ These iwholareilanrale sk etk Siicesimps R elle = Mo
ATTUC should be checked will be. actual s dedcertimeahictre N
purpose if they try to do it through an HMS-INTUC tie-up.

L ]
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=

"The difficulties of associating with the INTUC have been
further underlined by the failure of the prolonged efforts for
the unification of the organisations of railwaymen. veveral
prominent HMS comrades have been associated with these efforts
which have dragged on for several years @nd it il s aiinetEcnNon
regret to us that their earnest efforts should have_been fruitless.
However, the causes of failure of these c¢fforts, which have been
partly gone into by the irbitrator accepted by both the parties
in this effort, should lcave nc dolibt 1nw§nybody73 mind that any
understanding or co-operation with the TNEUC ea mtsbet s@mipiictuichic
price fof fEicesplilihe e Alopain et GV

o on cEihelBef oncis - emuhti ety

—é
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ot therefore, emphatically feel that while the objective
oHEE T . ond of Pre&venting the working class from falling
under the domination of the communists and the AITUC may be a
very laudable one, any move of

ud the HMS to enter into a pact with
the INTUC can offer no means for it. The HMS has to cagry on

its mission 2s a truly independent and democratic organisation
ready te fight the Government whenever necessary but also to
safeguard the freedom of the movement . We have, during the
past, glven ample proof of ocur readi ) =

: , glven . ness to suffer and sacrifice
in v1nd1pa§10n-of thils stand and I am sure that further suf fering
andisS@Etce in this cause will not be shirked by us.”

INTUC STAND _ ol U

The line of thinking of the INTUC on
trade union unity was :

Worker (January 5, 1959

the question of
?p&rcnt in the editorial of the Indian

"3imilar efforts have to be made +o forge trade union
unlty. As the AITUC and the INTUC dififer in theip JOIBREC £ S
direction and their methods, rezl unit among the two is out
of question. It is, however, nccessary for organisations, like
the HMS and the UTUC, to merge with a ma jor organisation of their
choice . as the INTUD and the HMS are co-affiliates of the
ICFTU, it should not be difficult for them to come closer to
each other, but i% has to be remembered that there is no use
for a few leaders at the top to take & decision on the question.
Unfortunately, the HMS is lacking in homogeneity and is not
able to speak with one voice on the question.”

L
oA




Whrking Class Consumer Price Index Numbers.

S %‘?_Er}ces of1 I:li?("ﬁf‘._ﬁ‘;-jtieﬁ‘ are rising every day which create new

di tlrj_cu ies in ‘?hc life the Indian working class. In 1958 thers is a further rise
Y o= ol = o } 12 o 2 L 4 i

in the prices whlcn' 15 showing in the following table giving the all India

average consumdr price index numbers: :

Year. Fosdigs General .
100 = 1949 100 - 1944 SN sl
1950 101 138 101
1951 104 (4 105
o2 10z 141 103
1953 129 145 105
1954 101 138 101
$955 92 122 96
1956 105 145 105
1957 112 152 111
There wae a further rise in the consumers price index numbers in 1958
which can be seen from the following table:
Year Food General
base 100 - 1949 base 100-1944 tase 100~1949
RS S
January. 12 153) 111
February 110 (1529 110
March 110 (152) 110
hprdil 112 (153) 111
May 114 (156) el
Jure 118 (160) 116
July {22 (164) 119
August, 2L (166) 120
Septemte r 125 (167) 121




il

STATISTICAL SUPPLEMANT

INDSX OF INDUSTRIAL PROFITS

( Base: 1939 — 100)

=
1950 A6 .. L56.9 356.6 1 1271 2 solEul ol GRS 209 Paia a3
1951 1 310,51 679.1 551,10 103.9 | hE0te 1 e0Ll e ot
1952 190,6 183.31 | 262.8  -g8.BKI409,8 |« sabie Mieoua R EEIREE
1953 2610 2652 379.4 391041 1 o e Mite Sl i 1L5.5  279.0

1954 3an.8 5L 39890 RS R h6b.1  226.3 FONSO Tl
1955 33L.3 2l 535.0 . 18304 MixEsis i Sailig N grie OOl RO

195k 32655 =27 2 U568 L LIS G AR HlaetOsier ) 148.~A  430.2

o

# -~ dndicates loss

Index relates to net profite before deducting contributions for depreciation
nd reser ves

T - — ek
——— 5

STRIKaZ AND LOCKQUTS

Year No. of No, of wurkers No. of man-days
»toppages involved lost
1950 814 719,883 12,806,704
1951 1071 691,32t 3,818,928
1952 963 809,242 31836 e
1953 Tli= 466,607 3,382,608
1954 840 L77,188 3, 3725630
1955 1166 527,767 6,697,928
1956 1263 73168 28 sie
1,981 1632 889, 368 6,429,324
B 1387 SR 5,905, 887
(9 months)
ContdJe 2ubls




STATISTIC AL SUPPLaMGNT

lonth

JIN
FEB
MAR
APR

MAY

STRIKES 4D LOCKOUTS - 1958

No. of Stoppages

1477
152
167
170
160
163
164
it 512

132

1387

No, of workers

No.

involved
Hvolived

56,492
Palcog
85,462
61,489
57,657
161,711
Chsi 57
SR
S

(LSRN )

of man-days

lost

Syl
447,586
818,82,
830562
716,012
RS aEN ol
L6k, 165
613,682
415,083

5)905)887




SOME M&JOR STRIKES /MND LOCKOUTS IN

19585

Some major strikes and 1

ockouts during the year 1958 (upto September)
and mandays &ost in each case ( : 7 E i

given in brackets) were:

dauary. India sccurity Press, Nasik. (80,478);: West Bokaso Colliery,
Ghotootand (41,741); Kapila Textile Mills Ltd,, Nanjangud, (29,146); Stevedores

and Calcutta Dock Labour Board, Calcutta (47 ,173); Howrah Cotton Mills, Howrah
(16,200); mm&ﬁmwicdmm1MﬂlsLleSmwmwmw(ﬁ@@DL

February: West Bokaro Colliery, Ghatoat-and (71116)(Total 112,858), Howrah

Cotton IMills, Howrah (19,200) (total 35,400), Dhakeshwari Cotton Mills Ltd.,
Supyanagar (17,2005 total 43,200); Kapila Textile Mills Limited, Nen jangud
(20,904) werkers employed under; Post Commissioners, Calcutta, (25,100);

Hooghly Jute Mills, Garden Reach, Calcutta (AL,800): Hindustan Arcraft Pvte.,
Limited, Bangalore®(53,128).

March: Kapila Textile Mills, Nanjangud, (72,028 total 1,28,078); Hindustan
Aircraft Private Limited, Bangalore, (56,128) total 1,09,256); Hooghly Jute Mills
Garden Reach, Calcutta, (18,900, total 83,700); T-dian Iron and Steel Company
Limited, at Buran and Kulti md Standard Waegon Company Burnpur(2,88,000);

Bengal Chemical and Pharmaceutical Works Limitsed, Celcutta (57,200); Khardah Jute
Millg Khardab (39,200), Raigarh Jute Mills, Rairarn, (40,800); Messrs, Cemsnt—
ation Patel, Durgapur Steel Project (30,000); Murti Quarry Rohtas of Msssrs.
Parshva Properties Private lixdted, Dalmianagar (2.,0000

April : Bengal Chemicals and Pharmaceuytical Works Limited,Calcutta (57,200);_ .
Premier Aut%mobiles Limited, Bembey, (69,!;@1); Tatanagar Foundry bor?pany le'nlted,
Jamshedpur (59,400); Chambal Dam Project, Chambal (52,000); Magnesite Syndicate
Limited, Salem (21,000).

May. Premier Automobilss Limited, Bombay (1,20,292), Tat'anaitgar Foundry‘Ct_Jmpany
Timitel, Jamshedpur (72,900); Bengal Chemical and Pharmaceutical Works Limited,
Calcutta (59,400); Kolar Gold Fining Undertakings, (Nundydoorg Mine) (55,110).

June: Premier Automobiles Limited, Bombay, (1,09,844); Tatgnagar Foundry ?'ompany
Timitad, Jamshedpur (67,500); Bengal Chemical and Pharma_ceut}cals Work s leltedz)

Calcutta (26,400) (total 200,200); Buckingham and Carnatic Mills, Madras (263,165);
Bombay Municipality (1,69,566); Calcutta, Madras, Bombay and Vizagapatam (7,00,000)

v i ' i i mi - Total 4,21,223), Cotton
July: Premier futomobiles Limited, Bombay (1,21,68@ . 4521, :
Tgxtile Mills, Ahmedabad (54,414); Combodia Mills Limited, Coimbatore (h7,2505
Tatanagar, Foundry Gompany Limited, Jamshedpur (noct known).

i mi sh Lotal s = 3R EGOCH
mugust: Tatanagar Foundry Company Limited Jamshedpur (tc 3,26,700) 3
Combodia Mills Limited, Coimbatore (43,750); Bidi Factories of jfurangabad and
Dhulia= (2,20,000); Calcutta Tramways Company, Calcutta, (1,70,000).

: (1,90,000) (total 3,60,000)
September; Calcutta Tramways Company Calcutta, (i,90, b »60,000),
Cimbodia Mills Limited, Coimbatore (42,240), Hutti Ccold Mines Company Limited,
Raichur (17,620)




Year

1954

1955
1956

1957
1958

Jan’

Feb

ST ATISTIC AL, SUPPLAMENT

-

INDEX OF INDUSTRIAL PRODUCTION (Base

T 1951 - 100)

(General |

Coal

i
|

| Paper & Rubber | Basic

| il focd Cotton| dJute
Index s  Textile| Textils| paper |Products Hebal
\ \ | ']l 1 1| 1‘ Product%s
103.6 \ 105.6 % 1124 1 1023 2107.6 \ 104,2 | 100.5 100.1
105.6 104.5 i TS T o] \101.1 105.9 1oé.8 Oy o5
112.9 e Z 1 onl g 110.9 l107.3 i | T \ 11k ok
1221 s K 121.9 111.9 1118.9 140.2 | 140.2 \ 112.6
132,6 14,9 \ 131.0 | 117.5 |127.3 14656 sy e e
137.3 126.8 x 41,3 | 115,58 (120.5 169.3 | 165,541 119,5
451 135.4 \ 160.1 | 112.2 |133.8 18,5 | 1983 | 119.2
5.2 | 1h1.0 | 15h.4 l\ r1z.1 lagase b 0.0k SRtigoe e NS g
k137.9 126.9 \ 161.8 E 105.4 [116.0 184.7 167.6 123.3
140.2 134.8 155.9 | 08,1 |128.2 183,7 | 184,0 | 1231
1141 .6 B 167.6 108,L | 129.9 [ 193.6 192.7 | 101.8
2129.2 l 126.0 1674 | 102 44| G0 'E 176.8 178.3 | 115.0 .
148.2 \ 128.6 214 .8 E 109,64 120 | 193.2 195,9 1 122,7
AR 218.5 \ 106.6  |117.6 191 .4 178.8 | 122.6
{ 136.4 1 229.3 \ NS 112@.5 202.6 191y 1 2ba 8

(From:

Monthly Abstract of Statisti

— eft——————

General
Zlectrical
lIndu stri| Fngineering

256.6"
259.8

23.7

253.2
236
272.0
240..C
261.,6

od! Voks HENORIRIE

Pages <22 - 23)
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SXTINT OF UN-EMPLOYLENT

TM3wwmﬂwmmtiscmmmmﬂyontm:mme%edmiMVmel%t1Oyﬁw&

No survey has so far been made to find out ths ext:nt of unemployment in India.

The statistics published by =smployment Exchanpssdo not indicate the real extent

of unemployment as only a small section of the workers rzgister thelr names "in

the Zmployment Exchanges., However, ths working of tle employment exchanges show

t ‘hat the wnemployment is growing at an increasing rate, which can bte clearly secen

from the data published by the Director General of Resettlemsnt and smploynent ,

Goverhment of India, which is given below:

| ;
, : il el SO Ly =

|
Monthly

No. placed E

No. of vacancies | Total No,
Fegistration| 4p erployment| outstanding at the| of applns
| end of the year |on Regr |
__lat the end
of the
year
1948 Yonthly averase | 72,4 21.6 S5 239.0
1949 i 1 88.9 21 4 25 27le.3
1950 t 7 100.9 2728 2820 330.7
1951 y n 14,6 S 21.8 328.7
1952 " L 123.1 29.9 22.9 S
15 i i 1R 55 2.9 B ik
1954 1 i 1225 1365 29.3 609.8
i t I 132.2 1.1 Lroie 691.9
1956 i L i Poid 42.8 A
155 4 4 T47.9 16,1 a5 Es 922.1
1958  January FES8 1740 44ﬂ9 B
Faburary 13445 16.5 4349 Iily 9
March T47.7 (NI L8.4 S
spril 15847 (Re 56.1 936.3
May 178.8 20.5 61.9 963.3
June 19029 HER ) 62.0 1001 .6
July 240.9 At | 60.2 1083, 1
e 207 .7 2.0 g 61.0 1128.7
September (e 1) | 20.2 f 622 11??:?.
R, e g J Cotid e s
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The table clearly indicate thet durdng the 155t ten years the average

monthly registrations in the offices of the Empl oyment, “xchences have more than
doubled while the applications on register at tre end of the year have

increased fourfold., Wen the extent of unenmploymernt is increasing at a rapid
rate the empl oyme it opportunities -sre decreasine eradually which is Seen
by the fact that the number of

workers placed in employment is on the decline ,

In the year 1958 the extsnt of unemployment has been further increased |

and in the month of #ugust 1958, the numbe

r of aprlications on register, at

the end of the month, was el 728 700
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AT GENE+ L L COUNCIL MEETING
Bangalore - Jan.15 - 18, 1959

S g ipu sl e
BUDHASTANE 5 OF AMALNER

1

No.RMidU/185 /58
i September 1, 1958

The Secretary to the Government of India,

Ministry of Labour & Employment (Implementation Cell)
New Delhi

Dear Sir,

; AP ARSI Ps bring before wwou' the . ease ‘of one worker by name
Shri Budha Tenaji, employed in the Pratap Spinning and Weaving .
NMETslis @6 - amciner, HEast Khandesh, Bombay State.

This worker was dismissed by azn “areement between the mill-
owner and the Rashtriyz Mill Mazdur Sangh, Amalner, an affiliate
of the INTUC, The agreemont was concerning the changes in the size
of the spinning fromes which were 2grecd to by the Sangh resulting
In retrenchmarEile e posts.

What is surprising is that out of the 32 posts declared.
redundant, cne worker was definitely named and though his post
was not vant, he was toc be dismissed forthwith. The clause in
the agreement says:

"As this extension work mokes progress, some posts
of doffer boys, bonda coolies will become redundant, depending
on the reduction in the number of ring frames caused by the
exXtension programme. The management may reduce ohe post
of doffer by retrenching Budha Tanagi d el F e Gl el S Al
forthwith. 4s for the other redundant posts which are vacant
today il Hldelh e st i B e e e n e and when vacancies arige."

The point'dsyithet it theother posts are reduced as and when
they fall vacant, why is this particular worker selected for
instant retrenchment? He is neither a Jjunior worker nor is
his post vacant,

Then, why did the Sangh particularly choose this worker?

According to our information, given to us by the Rashtriya
Mill Workers' Union, Amalner, which is an independent organisation
and not an affiliate of curs, Shri Budha Tanaji has been victi-
mised because he is not a member of the Sangh. Secondly, he
opposed the Sangh's nominee in the elecections to the Co-operative
Svciety in the Mill and defeated him by an overwhelming majority.
Thirdly,; ShriuBudhaiTamearEitc see i REE policy of the $angh.in :
accepting reduction ol VBTN InAeasReas =l by the INTUC in this Mill.

It may be polnted [oUh kLol haencrils policy was brought to
the notice of the Labhour MiniisteataitiilieirasiepiRasies even the INTUC
leaders présent; atyNaind tal mane =SS 3.P.Dave, disapproved
ofis sueh ol terns

Shri Budha Tanaji has been in employment since 1943.

v ine e D EOIEEERGSES fielo G IRs i
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Fro the=a . . ; o
Wre&kng?t;hkzgvigggf’q;tBtghfli?ranay Ehe INTUC union here
collusion with the emplover waingii and got him dismissed in
three points for Your_aiienéioh:’ PESLONS et R e
tradeziﬁﬁgiiﬁréﬁéfcéi ivfﬂéiﬁwE?:i}n tEe EﬁTUCB contrary to all
CATTY oub inter-unicn Si o WoEEeITCOEORCH SIS e

Y Out inter-union rivalry and to strengthen its hands against
the rival union by taking the help of the oD Loyor o e
%ﬁT%Ccompgny_un;on. Secondly, this dismissal secured by the

N Wlon ds in contravention of the eonventions adopted at Delhi
indq_a1N}tal: Thivdly, the acceptarce of extension of ring frames
gading to retrenchment of persornel 1s%in (or ra et s I
conventions. Retronchment provideatfor i agreement is not
only of vacancies hut of employed persdns alsonme i

The-ma;n pocint, however, which I
attention, is the victi
union behaviour of

; wish to press for wour
misation of Shri Budha Tanaji and the anti-
the INTUC union in this respect.

Yours. ‘et tiiE bl

S.L.DANGE, M.P.,
GeneraliiSecnetamy, HIFEC

LA

. No E&I-40(4) /58
Government of India,

: Ministry .of Labour & Employment

From Shri R.L.Mehta, I.i.S.,

Joint Secretary to the Government of India

The 'S S cip b

£11-India Trade Union Congress.

New Delhi., :

To

Dated New Delhi, the 5th Jan 1959
Do saline

I am directed tol refier tosycmielicinre rnl e RITUNISEFERERE RSl
the lst September 1958 regarding the retrenchment of Shri Budha
Tanaji employed in Pratap Spinning 2nd Weaving Mills at Amalner,
East Khandesh, Bembay State awnd o say that the Agreement of
July 1, 1958 is revcrted to have been arrived at in the absence
of Shri H.R.Kolte, General Sscretary of the Rashtriya Mill
Magdoor Sangh, imalner. This position was, however, rectified
soon after his return. It is now understood that on taking up " Y
the matter by Shri Kolte, the management agreed to re-employ
Shri Tanaji without any break in service and with full payment
of his wages. The above Agreement was submitted to the CGourt
in a modified form and thereupon Shri Tanaji also agreed to
withdraw all ‘cases he hadiriled Sn cheibabetissConit uEs B8
is reported to be satisfied withilEhSHamra oo i O S T =
hoped that there is N0, causer Ty RSN TSR N i
ma GRS

Y ounsikEosvsnika ks
ST (I MATE St
for dJoint Sccretary

THE END l
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