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AITUC GENERAL COUNCIL MEETING

Bangalore - Jan.15-18, 1959

report 

on tie

w o r k o f t h e

AITUC CENTRE

NOTE; This document is not expected to be an organisational 
report in the rea.1 sense of the term but,as the caption signi- 
fies,.a report on the work of the Central Office. However 
certain important organisational problems as they have arisen 
in the course of the Centre’s work during 1958 could be posed 
in this document in some detail. It is hoped that this would 
help the General Council to discuss the various organisational 
problems, especially of those, connected with the wk at 
the Centre, and to lay down certain organisational tasks.
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Followingfrom rhe factual material detailed in the following 
and basing on experience of the year’s work we v-nture 

to make a few modest suggestions to tone up our organisation:
pages,

For State TUCs:
1.

2 .

should b^t^ Wh°Se Primary responsibility
aPterSTUC centre’s work. The General Secre

tary of uht State Committee should also take upon himself 
the work of the STUC as priority work.
Regular STUC Conferences 
meetings should be held. forking Committee and General Council

3. Reports should be made to the Central Office -of all the Tri
partite Committee meetings and Conferences at State level as 
wen as on Working Committee meetings of the STUC.

4 . . ----- ------- - among the middle class and Enelish-
knowing cadre of affiliated and non-affiliate ’ *
organised. Campaign should be initiated 
number of annual subscribers.

5. Membership campaign for the year 1958-59 
should be intensified. This should haveshould be intensifi

6.

7.

9.

io.

n.

f or
d unions should be 
enrolling larger

Unions should be 
the Registrar of 
To fully utilise 
implementation c 
Evaluation and I

bo- send copy
Unions to th

top
1 their

on March 31, 1959) 
priority.
annual returns to 

TUC Centre and the STUC.
and^invariably send reports and cases of non- 

a,x, agreements, labour laws, etc. to the 
nQ„.-1„+. 4. , text ion Division of the State Labour

Department and later to the' Central E&I Machinery through AITUC. 

agreed°to £harC°de of ^scipiine and Code of Conduct
Code 4 the E&? MachinSy FenCe “d tO reP°rt breaches the

grievances; non*-functioning 
tion of its decisions to be

be made : for settling local and workshop 
of fcrks Committees or non-implementa- 
reported to the aITUC centre .

of affiliation fees to the AITUC centre and the 
areCable t^dilch^ ensured so that these organisations
are able to discharge their responsibilities officientlv. (The 
tendency not to pay till reminders are sent and to wait till 
annual conferences to pay up the dues should be discouraged?)
Unions whic

under head
n_are not recognised by employers should apply for 
in terms of the Code of Discipline (Clause 6 -

’Management agree’).

i
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3. CADRE POSITION

Since the Ernakulam Session of the AITUC, and the improvement 
generally felt in our all-sided activity, the work of the AITUC 
Centre increased manifold. The Central Office has more and more 
assumed its effective role as a real national TU centre.

Besides the General Secretary who, in spite of his many- 
sided activities, devotes himself mainly to trade union work, 
one Secretary (K,G.Sriwastava) works wholetime at the Centre. 
They are assisted by M.Atchuthan, K.Krishnan, Dayanand Anant 
and M.K.Pandhe (The last two comrades joined the Central Office 
on 29.8.58 and 19.9.58 respectively).

Coms. Mahendra Sen, K.B.Panikkar and Diwakar are working 
in the WFTU office at Prague, representing WFTU at the ECAFE 
headquarters at Bangkok and the Peking Liaison Bureau respectively.

Com.Satish Chatterjee who has been working in the parliamen
tary section of T.U. and managing the central work of the Transport 
Workers’ Federation, is on leave abroad from June this year.
4. SECRETARIAT MEETINGS

During.the year, Secretariat meetings were held six times, 
apart from.informal consultations with members of the Secretariat 
available in Delhi at the time, on various important questions.

The meeting on January 8 and 9, among other questions, 
selected AITUC’s nominees on the teacher-administrator training 
school under the Workers’ Education Scheme.

The second meeting on April 16, finalised the May Day delega
tion and the delegation to the 16th Indian Labour Conference.

The third meeting on April 28, apart from routine questions, 
decided on the names of lecturers and subjects on behalf of the 
AITUC for participation in the TU School in Bombay.

The fourth meeting on August 28 discussed industrial problems 
on coal and the work of our TUs in the IMWF. The meeting also conw 
dered the preparation of syllabus for the AITUC School and decided 
on a sub-committee to draft the syllabus.

The fifth meeting on September 27 decided on organisational 
measures involved in ensuring correct procedure in respect of 
verification.of TU membership. The secretariat also discussed 
the mica strike in Gudur, closures, the Standing Labour Committee 
meeting, etc.

The.meeting on November 26 discussed the agenda and the 
preparations for the forthcoming Working Committee and General 
Council meetings at Bangalore.
5. WORKING COMMITTEE MEETING.

The Working Committee met at Darjeeling on May 29-31, 1958.
The decisions of the Committee have been published in the 
’Trade Union Record’ and also circularised to State Committees 
for necessary action.

6. SUB-COMMITTEE TO DRAFT SYLLABUS FOR T.U.SCHOOLS

This sub-committee met in Delhi on September 28 and 29, 1958.

7. Sub-Committee to
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7 • SUB-COMMITTEE TO DRAFT MEMO ON ^DEMOCRATIC FUNCTIONING OF 
TRADE UNIONS” .

The Sub-Committee met on October 22, 195$ at Delhi, and 
held discussions. Important points for inclusion in the 
draft was decided upon.

g. MEETING OF GENERAL SECRETARIES OF STATE TUCs.
The Secretariat convened a meeting of General Secretaries of 

the State TUCs on November 16th and 17th, and discussed organisa
tional problems. The meeting took decisions in.order to ensure 
that the process of verification of TU membership being under taken 
by the Government is done in a satisfactory manner.

9. INDUSTRIAL COMMITTEES
Only three industrial committees were convened by the 

Government of India during the year 1958. These were (1) Plantation- , 
(2) Mines other than Coal, and (3) Jute. The latter two met 
for the first time.
(a) The Plantations Industrial Committee met at Shilong on January 
20 and 21, 195S. Our delegates were Coms .S .A .Dange , Parvathi 
Krishnan and Monoranjan Roy. The Committee appointed two sub
committees, one specially to consider bonus. The sub-committees 
met on April 23, November 11, December.2 and December 29. Com. 
Monoranjan Roy attended these sub-committee meetings.
(b) The Industrial Committee on Mines other than Coal met at 
Delhi on April 17 and 18, 1958. The AITUC delegation comprised of 
Coms.M.C.Narasimhan, MLA, Nakul Guha, Nirmal Bose, Amarlai 
Sharma and T.B.Vittal Rao, M.P.
(c) The first meeting of the Industrial Committee on Jute met 
at Calcutta on August 1 & 2, 1958. AITUC was represented by 
Com .Indra jit Gupta, Vallabha Rao and G.S.Sinha. A special commit te- 
on rationalisation in jute met in Calcutta on September 30.
Com.Indrajit Gupta attended on our behalf.
10. REPRESENTATION ON STATUTORY BODIES

(a) E.S.I.Corporation: The Corporation met twice this year, on 
February 21 and August 13-14. In the first meeting, -our nominee, 
Com.S.Y.Kolhatkar could not attend due to certain technical 
difficulties raised by the Government. He attended the August 
meeting. The Medical Benefit Council of ESIC met on July 30. Com. 
Hrishi Banerjee attended.
(b) Central Board .of Trustees, Employees Provident Fund:
The Board met twice this year - on March 24 and^in November.
Com.Sudhir Mukhoti attended on behalf of the AITUC.

(c) National Productivity Council: The newly-formed National 
Productivity Council held its first meeting on March 24. Al.uo 
delegates were Coms.Satish Lcomba and N ,K .Krishnan . Com.Loomba 
is also on the Governing Body of the Council, which met twice later.
(d) Central Board of Workers'1 Education: This Board was registered 
under the Societies Act in November 1958, for purposes of carrying 
forward the Workers' Education Scheme. The first meeting was held 
on December 20. Com.Vithal Chaudhari represented the A11UC on 
-the Board. He also attended an earlier meeting of the Workers 
Education Committee on August 11.
(e) Central Tea Board - Our representative,*Com.D.P.Ghose, attended 
the meeting of the Tea Bo^rd at Coonoor on August 23•

11. Indian Labour Conference.....



11. INDIAN LABOUR CONFERENCE AND STANDING LABOUR COMMITTEE
The 16th Session of the Indian Labour Conference met at 

Nainital on May 19 and 20. Coms.S.A.Dange and Dr.Ranen Sen were 
our delegates and they were accompanied by Coms .K»T.K.Tangamani 
and S.M.Banerjee as advisers.

The 17th Session of the Standing Labour Committee met in 
Bombay in October 23 and 29, 1953. The AITUC was represented by 
Dr.Ranen Sen as delegate and. Com .P .Ramamurti as adviser.
ll-A. SUB-COMMITTEE OF I.L.C.

The sub-committee of the Indian Labour Conference on Workers' 
Participation in Management and Discipline in Industry met twice 
this year - on March 14-15 and on September 19. Com.K.G. 
Sriwastava attended on behalf of the AITUC.
11-B. SUB-COMMITTEE ON AMENDMENTS TO I .D .ACT

The 17th Session of the Standing Labour Committee appointed 
a tripartite sub-committee to consider amendments to the Industrial 
Disputes Act. The sub-committee which was to have met early 
December postponed the meeting twice and now it is expected to 
meet in Bombay on January 16, 1959. Com.V.G.Row, Bar-at-law 
is the AITUC representative on the sub-committee. The AITUC has 
submitted a number of amendments to the I ,D .Act for the considera
tion of the sub-committee .
12. OTHER TRIPARTITE MEETINGS
(a) one of the important tripartite meetings convened on industrial 
issues was the meeting convened by the Government of India in 
Calcutta to consider problems of the Coal Industry. The meeting 
was held on August 3. The AITUC representatives were Coms.Kalyan 
Roy and Lalit Burman.
(b) Steering Committee on Safety in Coal Mines. The Committee met 
at Calcutta on March 17 in which Com.Vittal Rao and.Com.Roy, accom
panied by Com.A.Das participated on behalf of the AITUC.
(c) The Steering Group on Wages met twice this year, on February 24 
and September 19, 1953. Com.Dange who was originally on the 
Steering Group could not attend the first meeting due to pressure 
of other work. The second meeting was attended by Com.K.T,K.Tangamani.
(d) National Council for Training in Technical and Vocational 
Trades - The Council met on May 12, in which Com.Vithal Chaudhari 
participated on behalf of the AITUC.
(e) Central Evaluation and Implementation Committee. This C ommi11oe 
was convened in Delhi on September 20. The AITUC was represented 
by Coms.B.D .Joshi and Vithal Rao.
(f) The Fourth Advisory Committee meeting of the UNESCO Research 
Centre on social implications of industrialisation in Southern 
Asia was held in Calcutta on January 20-21, 1953. Com,K.G.Sriwas
tava attended on behalf of the WFTU.
(g) A meeting to discuss installation of automatic looms in the 
textile mills as per Government's plan programme, was convened by 
Labour Ministry on December 21, 1953. Com.Dange was invited to 
attended the meeting but he could not do so because he was indisposed. 
Com.Dange however submitted a note setting forth the views of the 
AITUC on Government’s proposals.

(h-) Central Advisory Council
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(h) Central Advisory Council o± Industries: The Council met 
oh August 7, 1953. No representative of the AITUC could attend 
the meeting.
(i) Minimum Wages Revision Committee: Because of other important 

work, Com.Indrajit Gupta, our representative, could not attend 
the meeting of the Committee held on December 13, 1953.

13. development councils
Out of 14 Development Councils set up by the Ministry of Commerce 

and Industry, Government of India, the AITUC has representation 
only on two: (1) On Internal Combustion Engines and Power-driven 
Pumps; and (2) on Bicycles.

The Development Council on I .C .Engines met first on March
11 and 12, 1953. Com.T .R.Ganesan is our nominee on the Council. 
The Council also held two meetings later in the year.

The Development Council on Bicycles also met twice during 
this period. Com.Niranjan Dihider, our nominee, could not attend 
the first meeting held on August 4, because of illness. He 
however attended the meeting held in December.

14. SEMI Na RS
(a) A seminar on Labour-Management Cooperation was held in Delhi 
on January 31 and February 1, 1953. Com.All Amjad represented 
the AITUC.
(b) Under the auspices of the WHO and ILO, a seminar on Occupational 
Health was held at Calcutta from November 24 to December 5. Dr.
Ranen Sen attended on behalf of the AITUC.
(c) A WFTU delegation comprising of Coms .K .B .Panikkar and T.C.N. 
Menon attended an ECAFE Seminar on Petroleum Resources held in
Delhi in December 1953. . •
15. PAY COMMISSION AND WAGE BOARDS.
(a) Central Pay Commission: On May 31, 1953, Com.S.A .Dange accom
panied by Com,K.G.Sriwastava appeared before the Central Pay 
Commission and tendered oral evidence.
(b) Textile Wage Board: Com.Dange accompanied by Coms .K.G.Sriwastayn 
G.V.Chitnis, B.D.Joshi, N.K.Krishnan, appeared before the Textile 
Wage Board on April 1, 1953. Reply to the questionnaire prepared 
by the Textile Committee of the AITUC and a note by Com.Dange 
were submitted to the Board. The oral evidence tendered by
Com.Dange took about three hours.
(c) Sugar Wage Board: A memorandum on points raised in the Wage _ 
Board’s questionnaire was •submitted by the AITUC in November 195a.

16. EVALUATION aND IMPLEMENTATION MACHINERY
The AITUC has forwarded a good number of instances of non

implementation to the Evaluation Unit. In a few cases, the Evalua
tion Unit has helped in speedy settlement but a great deal more 
still remain pending with them.

The AITUC received information on such cases .mainly from 
unions in Barbil mines, Gua mines, the IMWF, Garden Reach Textii: 
(Calcutta), Coimbatore textiles, ex-Barsi Light Railway, Gudur 
Mica mines Amritsar and Delhi textiles, Madras hotel workers, erm.

. . . The Central Evaluation and
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The Central Evaluation ano 
September 20 and in its meeting 
A11UC pointedly referred to the 

Implementation Committee met on 
also, representatives of the 
instances of non-implementation.

has vS?™? strikes to determine as to who
n s violated the Code of Discipline was held in 1958:

jfWhedpur Strike of May 12 1958 Shri R I Mphta T/q t •

striKe. ine A11UC submitted a memorandum to the Inouirine- Officer 
of the disputepointing out that the Union resorted to strike as a last resort 

of the Code of Discipline was clearly evident in ’Dr R^i BahlSu^Co^^^ °f^the c°mPany and the Government.
'.T, M.P, Secretary aITUC, led the deiee-atinnof the Jamshedpur Mazdoor Union, wheA Shri Mehta held hil inouiries 

at Jamshedpur.. Later at Delhi, on June 27, Com.S.A Dangl inquiriesS and Com.K.G.Sriwastava, Secrecy m21’
Ihri mSK a?t2 ? connection. Com.Dange also sent’a note to
the TOGO strike certain points connected with

on Sente^r"^1?^^ th® C??tral E&1 Committee held in Delhi 
on September 20 1958, as well as at the 17th session of the 
dSl^ed thaM^y™ Bee October 28-29), Government spokesmen 
he wf. hRR inquiry into the Jamshedpur strike would not 
be held as within the purview of the Code of Discipline since 
according to them, the Code takes effect from June 1, 1958? 
Th®11™?® ratlD1cation by the 16th Indian Labour Conference), 
that the reoort^f ^0^?-D bOtJ above Committees demanded, 
to the na?Mcl c f h omcer should at any rate be made known 

concerned and discussed in the E&I Committee.The Labour Minister has now agreed to discuss the report in the 
next tripartite meeting. P

^ytomobiles.. Shri R.L.Mehta was again deputed by the Labour ' 
Ministry to inquire into these two strikes. The AITUC submitted

?n t?13 inquiry also3 which was prepared by our ombay State Committee. Our affiliated union, the Mill Mazdoor 
onion Bombay, also submitted a memorandum highlighting the situation 

Com.K.G.Sriwastava, Secretary, AITUC, accom-? n|ebbhe delegation of the Mill Mazdoor Union to meet Shri Mehta 
in Bombay on October 31, 1958.
3. Calcutta Tramway Strike: As per decision of the Central Evalua
tion and Implementation Committee, Shri R.L.Mehta, with representa
tives of.employers and employees as assessors would conduct an 
inquiry into the tramway strike. There are three assessors each 
rom the employers and workers' side. A preliminary meeting
?2S ha id andthe inquiry starts at Calcutta on January
ft™ boSy. “ Pr”Went> ™sent our organise-

Although in certain cases, implementation of labour laws and 
agreements were expedited by the E&I Division of the Union Labour 
ministry, there exist serious drawbacks in the functioning of this 
body. .Un the issue of non-implementation of the Delhi Agreement ' 

rationalisation (15th Indian Labour Conference, July 1957) the 
E&I Division held that there was no agreement but that it was’ 
only a recommendation to conclude bipartite agreements. When this 
fact was sharply posed in the context of the Ministry's proposals^ 
to introduce automatic looms, Labour Minister Shri Nanda has now 
clarified that the Delhi agreement is binding on parties and any 
violations should have, to be taken seriously. Again, in the matter 
of setting up E&I Committees at State level, many State Government- 
have yet to take steps.

. . . . We also find that
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We also find that a number of unsubstantiated and patently 
false cases are being reported to the E&I Division by the INTUC 
against our organisation. The role of the E&I Division as just 
a.post office for transmitting such complaints came under criti
cism at the meeting of the Central E&I Committee. There are also 
instances which show that while the Division has shown anxiety in 
pressing for investigation,, complaints against our unions filed 
by the INTUC, similar complaints lodged by us have merited just 
formal acknowledgment and" no serious follow up action. While, then 
fore, such a tendency should be combatted, our unions should also 
give greater attention to reporting violations on the part of the 
INTUC which, as we have found many a time, have gone unreported.
17. INTERVENTION IN STRIKE STRUGGLES

The AITUC Centre intervened and helped the strikes of workers 
during this period, notably in Burnpur, Bangalore, Wes^ Bokaro 
collieries, Jamshedpur, Premier Automobiles, Bombay, Beedi workers 
of Rajnandgaon, Port and Dock, Gudur mica mines, Hutti gold mines 
and Beawar textiles. In the struggle against closures, especially 
in textiles, in the different centres, the AITUC extended its 
full support.

(Details of the strike struggles are given separately in 
this folder.)

18. IMPORTANT REPRESENTATIONS
On every major issue affecting the working class, the AITUC 

has made representations to the Governmental authorities. The 
Central Office made repeated representations on the policy of 
repression indulged by the Bihar Government and the TISCO against 
Jamshedpur workers and other questions connected with the dispute. 
he strike struggles of Hutti miners, Punjab patwaris, mica 

miners, West Bokaro coalminers and other sections of workers, 
several representations were made . Attention of the Government 
was drawn to the tense situation arising out of non-implementation 
of labour laws and awards as in the case of cashew workers in 
Mysore, miners in Chhikhli, Delhi textiles, textile workers in 
W.Bengal, etc. On the struggle against closures, the Central 
Office took up the cases, among others, of Kaleeswarar mills, 
Coimbatore, closure of blast furnaces in Kulti, jute mills in 
Katihar and a detailed memorandum prepared by our Textile Committee 
was also submitted on textile closures. Closures and the 
crisis in iron ore mining and manganese ore mining in Barbil, 
Orissa, were also taken up. Crisis in artificial silk industry 
in Punjab, demand of Monghyr tobacco workers for exemption from 
ESI Scheme and the need for speedy settlement of plantation bonus 
disputes, etc. were raised with the Government. Several instances 
of non-implementation of the Coal Award were cited and Government 
urged to end contract labour in collieries.

Strong protests were made by the AITUC on the policy of 
denial of passports to our delegates by the Government, on the 
discrimination practised by Government against the AITUC, especial 
seen in the non-inclusion of AITUC representatives on Cement 
Wage Board, in 12 Development Councils, etc. The AITUC also 
protested against the presence of US and UK Embassy representatives 
in the Indian Labour Conference.
19. DEPUTATIONS - INTERTIENS:
(a) Com.Dange led a deputation of United Iron & Steel Workers’' 
Union, Burnpur, and Jamshedpur Mazdoor Union on March 24, 1958, 
to meet Prime Minister Nehru and placed before him -the grievances 
of iron and steel workers of the two centres. Com.Kedar Das, 
Ali AmjadAli Amjad and Renu Chakravartty were members of the 
deputation. A memorandum was submitted to the Prime Minister end 
also the Union Labour Minister the next day.

. . . After the Jamshedpur
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After the strike in J&nsnedpur, office-bearers of the AITUC 

had several nestings with government representatives and discussed 
several pressing problems. During the enquiry into the strike, 
by R.L.Mehta, Dr.Raj Bahadur Gour, Secretary, AITUC, led the JMU 
delegation which went to give oral evidence. Later Com.Dange 
and Com.Sriwastava also met Mr.Mehta in Delhi on June 27, 1958.
(b) On February 17, Dr .Raj Bahadur Gour and Com.K.G.Sriwastava 
met the Labour Minister in connection with the West Bokaro 
colliery strike.
(c) Corrs.Parvathi Krishnan, K .G.Sriwastava and Parduman Singh 
met Shri Manubhai Shah, Minister for Industry, in February 1958, 
regarding the crisis in silk and wollen factories in Amritsar.
(d) On August 30 and later in December, Com ,S .A .Dange had 
discussions with the Union Labour Minister on the various- 
issues the AITUC had raised with the Labour Ministry.
(e) Com.R.B.Gour and Com,K,L.Narasinham met the Chief Labour 
Commissioner in connection with the Gudur mica strike. Later 
on October 1, Coms.K.G.Sriwastava and T.B,Vittal Rao met 
the Secretary, Ministry of Labour, and on December 11, 
Coms.K.T.K.Tangamani and K.L.Narasimhan again met the Chief 
Labour Commissioner, on the same dispute.

Members of Parliament who are office-bearers of the AITUC 
together with other MPs connected with the trade unions have 
been leading numerous deputations in this period, meeting 
Ministers and Government officials on the various issues brought 
before the AITUC and directly to the MPs.
20. NATIONAL RALLY MEET

On the invitation of the HMS, representatives of all central 
TU organisations (except the INTUC) and industrial federations 
met in Delhi on February 23, 1958, to consider ways and means to 
check the rising cost of living and the workers’ demands for wago 
increases .

The AITUC was represented at this meeting by Coms.3.A.Dange 
and K,G.Sriwastava.

The meeting decided to hold rallies and demonstrations all 
over India in State capitals on March 27, 1958. The Charter of 
Demands was presented to the Prime Minister on April 1, 1958 
by a delegation of HMS and AITUC representatives. Coms.Parvathi 
Krishnan, and K.T.K.Tangamani were on the deputation from the 
AITUC.
21. OUR M.P ,s .

Very high hopes were raised among our trade unions after 
the last elections on the fact that this time in various States 
and in the Central legislature, a number of our prominent 
TU leaders have been elected MLAs and MPs. These election victories 
have no doubt helped the movement to raise many trade union 
issues in State legislatures and the Parliament during the 
last two years. This is seen from the report of our M.P.s’ 
activities during the year 1958, given below:

Budget Session
During the Budget Session of Parliament, the TU MPs were 

quote active. Besides speaking on the General Budget and 
Labour Grants (the summary of speeches have been published in 
the TUR), they raised the urgent problems of the workers through 
a number5of adjournment motions, calling attention and short 
notice questions.

They also rais ed
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They also raised discussions on the following non-official 

resolutions, during the Budget Session:
-’’That -all service Rules of the Government of India be examined 

by a Joint Committee of both Houses” (April 25, 1958)
- ”To inquire into the rapid decrease in the number of women 

labour employed in coal,, jute, textile and other industries, 
to ascertain causes.” (May 9, 1958)

- ’’Discussion on the delay in amending Workmen’s Compensation Act.” 
(March 9, 1958)

- To consider the annual report of the ESI Corporation for the 
years 1954-56. (May 8)

- Non-payment of miners’ wages in Orissa coal mines (May 9).
Amendment of the Provident Fund Act also afforded opportu

nity to discuss the issue re. implementation of Provident Funds 
Act.

August-September
During the August-September session of the Parliament, 

the following adjournment, motions were moved by our MPs: 
- "Calling out of troops in connection with the strike of 

workers of the TISCO in May 1958” - (August 12)
- closure of Kaleeswarar Mills (August 20)
- closure of manganese mines.in Orissa

The official bill relating to trade unions.debated during 
this session was the Industrial Disputes (Banking Companies) 
Amendment Bill. (Aug.28).

Two important issues came up for discussion by way of 
non-official resolutions. One was the Rajya Sabha discussion 
on the motion for "A Committee of MPs to examine causes of 
present industrial unrest” (Aug.22 and Sept.5). In the 
Lok Sabha, on September 22, a non-official resolution was 
debated for amending the Constitution "to remove jurisdiction 
of High Courts and Supreme Court over tribunals and courts 
constituted under the Industrial Disputes Act.

Besides, there was he If hour discussions on Social Security 
(Lok Sabha Sept.19) and on Subsidized Industrial Housing
Scheme (Rajya Sabha - Sept-.16) .

N o vembe r-D e cembe r
The Workmen’s Compensation Amendment Bill was debated in the 

Rajya Sabha on November 2i to 27, in which our MPs participated 
and demanded comprehensive 'amendments.

The debates on the investment policy of the LIC and on 
textile exports provided opportunity for important interventions 
by our MPs. Our MPs also participated in the debate on the , 
non-official resolution for appointment of a committee to estimate 
the incidence of unemployment.

p p g cuss i ons we re raisied by our MPs a±so on closure of 
furnaces in Kulti and the layoff of workers in Assam coal min^o•

MPs - called TU MPs - is not coordinated

normal parliamentary, 
That is why they are 
tours whenever asked for 
during parliamentary ses

* However, the work of --- - .
at any level. Generally. their services - including some of the 
office-bearers and forking Committee members - are at the disposc-j 
of the AITUC only if they are free from 
constituency, local TU. ano _orher jobs, 
usually not avails.ble to aliUC for even 
by the unions, or for meetings at Delhi _or just thereafter, what to say of aITUC work at the Centre.
As usual, there are exceptions but generally this is the positio 

. . .That 'is why we are often
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That is why we are often unable to comply with the requests of 
trade unions for MPs to attend to their conferences and struggles.

Our biggest failure to mobilise MPs and MLAs for TU 
work was in response to the decision of the Darjeeling session 
of the Working Committee to send them to visit Jamshedpur. 
A meeting of MPs called to discuss the amendments to Workmen's 
Compensation Act in the Autumn session could gather only 
three MPs - two being the persons in whose room the meeting 
was called I

We are not aware as to what is the position of members 
of the State legislatures in this respect. State TUCs seem 
to be in a better position than the Centre.
22. TRADE UNION SCHOOLS

According to reports received at the Central Office, 
trade union schools were held at Giridih, Bombay, Assam and 
U,P. during the year. The first three were held under the abspic-e 
of individual unions. The UP STUC held a school at Kanpur 
and among those who participated in the Kanpur School were 
Coms.Raj Bahadur Gour, K.G.Sriwastava and K.T.K.Tangamani, 
Secretaries of the AITUC.

A Teacher-Administrator Training School under the' 
Workers Education Scheme of the Government of India was held 
by the Government of India at Bombay from May to November 1958. 
The AITUC sent four students to the school: Coms.K.M.Sundaram 
(Tamilnad), P.D.Gandhi (Gujerat), M.K.Pandhe (Bombay) and 
Krishna Jiban Basu (Bengal). All the four have completed 
the course. Com.Pandhe has joined the AITUC centre while the 
others have reported back to their STUCs.

The AITUC was allotted 17 lectures and the AITUC lecturers 
at the School were: Coms.S.A.Dange, Raj Bahadur Gour, G.Sundaram, 
S.Y.Kolhatkar, A.S.R.Chari, Parvathi Krishnan, K .T .K.Tangamani, 
N.K.Krishnan and Vithal Chaudhari.
22-A. NEEDS OF RESEARCH SCHOLARS - VISIT TO aITUC CENTRE

Students doing research in various universities and institu
tions have sought help from the AITUC Centre in connection 
with their work, specially when the subject matter pertains to 
labour. Half a dozen such students came to the AITUC office 
and held discussions on their respective subjects with the 
members of the Secretariat.

Worth mentioning in this connection is a visit of about 
35 students of social science from Patna University headed by 
Prof.Sinha who visited AITUC office in early November 1958. 
Com.K.G.Sriwastava, Secretary, AITUC, addressed them for about 
an hour and replied to their queries re. problems of TU movement 
and AITUC policy.
23. W.F.T.U.

The Executive Bureau of the 'WFTU met at Budapest from 
March 30 to April 11. Com.Dange who is on the Bureau could 
not proceed to Budapest to attend the meeting as on these dates 
he was to appear before the Central Pay Commission and the 
Textile Wage Board.
24. TRADE UNIONS INTERNATIONALS

The Administrative Committee of the Transport TUI met _ 
in Moscow on June 5. Com.Satish Chatterjee attended from India.

. . . . The Administrative Committee
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the Prior toCom.Sailen Paul attend^ the TUI at Sofla ln JuW-

agenda at the ’internationXconftt®1’ °nPtMe second item of the

s xEs“!

25 • £°WTTEE FOR SOLIDARITY AITH ALGERIA

T

.The International Committee 
met in Cairo from September 12 to 
vice President, represented AITUC

Solidarity Wit^ Algeria 
1> • Com .Parvathi Krishnan 
on the Committee.

c. at the Prague meeting
n represented our organisation.'

26. INTERNATIONAL CONFERENCES

of the Committee, Com.Mahendra

PrajSe1?rom Jul^l^to 'iM lSs" ^Sin^ lnfSrence “a held in 
a single passport XifX

Julv 2S-PA the Textile TUI was held at Sofia on
passport and couXpaAiltpIX ®Ot

fcffvtXwTW  ̂ was also held at
Com.Shiv Sharma ?U P I participated from India. -because of dXy fr°" Indla -ached late

Thi-Pter^ationa2 Cnnference_of Textile and Leather Workers• 
t conTerence which met immediately after the textiTI anA 
leather ConTp ronep m- i- unc textile anaLeather WorkeX OuXXX? ALM6 TULf°r both Textile and 
participated In rhiX™? g 3 U the earller conferences p ciLipcLLea m unis conierence also.

^^t>iona.! Mota.1 and En^ineeririP’ areported, Com.Mohd. Elias was the Bi- A? alrn*of the agenda (Tasks of the Seta! aSdLnlfneeSng AXL" A°lnt 
Colonial and Dependent Countries). None elX “X nartXLr- 
since Government denied passports. ' - PartlclPate

i ^onf-hrence_J2f Agricultural and Fore s trv Work - r - •Held at Bucharest from October 16 t^l~9 Com PrasadfnoX So — 
delegation from the All-India Kisan Sabha oart^Hn^H • "

pCaSXAsCe’ NO"e °f 0U" "°mine6S ?-mbXPapXSSoX XSeget

Stockholm Peace Conference - Coms .Mohd El iso q,^k- ru attended the Stockholm Conference nd Sudhlr GhosG

27. DELEGATIONS - MAY DaY

1V

Oom a1? "ay Day.,d®1®gati°n this year we could send only two 
Com.S.C.Dutta (U.P.) went to Peking and Com.Kallat Krishnan 
went to Moscow. Com.Satish Loomba who was nominated for May Day 
delegation to Moscow was at first refused passport but later ol 
raconsideration was granted passport on May 17. He left fo? SI. 
a8cc?K 2S fO" a th"ee week tour °f USSR athhe invitation o? tL 
JiUCOlU, Moscow.

comraoes 
(Kerala)

Foreign Visitors . . .
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25.FOREIGN VISITORS

, 2n January 5, 1955, Com.Dange met the Soviet delegation to the 
25th Session of the AITUC and on January 11, Com,K,G..Sriwastava 
met them at Delhi. Souvenirs were presented to them by Com.Dange at Bombay on January 11.

On January 5, Com.Dange met the Chinese delegation to the 
Brnakulam session and presented Souvenirs.

. My “Burgess, Labour Attache , American Embassy at New Delhi 
visited A11UC office on January 13 and had discussions regarding 
decisions of the Ernakulam session, with Com.K.G.Sriwastava, Secretary.

• • labour Attache, U.K. High Commission at Delhi
visited AIluC office on January 15 and had a talk with the Secretary 
on the conclusions of the Ernakulam session.

Mr.Marcel Roberts, chief of the ILO?s Department on Industrial 
and Occupational Health, visited the AITUC Central Office on November 
17 and 15 and had discussions wit"h Com.Dange, Com.K. G .Sriwastava 
and Com.K.T.K.Tangamani.
29. TOUR BY AITUC OFFICIALS

January it—195 5: Com .3 .A .Dange, General Secretary, visited Shillong 
on January 21, 1955 and .had discussions with Assam STUC comrades. On 
his way back, he went to Burnpur and Jamshedpur.

Le..bruary__l995: On February 2, Com.Dange addressed the Fourth 
annual Conference of All-India Defence Employees Federation at Calcutta. 
On February 4, Com.Dange attended the Coalminers’ Conference at Bermo Bihar. . *' ’

. Com.Parvathi Krishnan, Vice President and Com.Mohd. Elias, Member, 
Norking Committee, visited the scene of Chinakuri mine disaster on 
February 21.

March., 1955: Com .8 .3 .Mira jkar, President, inaugurated the Sixth 
Session of South Kanara TU Council at Mangalore on March 16.

Com.Parvathi Krishnan visited Bangalore in connection with the 
strike in Hindustan Aircrafts, on March 14.

Dr.Ranen Sen, Vice President, visited Jamshedpur in the middle of March.
Com.Dange visited Calcutta in M rch and had discussions with 

comrades .
April, 1955. Com.Dange addressed the General Council of Punjab STUC 

at Nangal on April 19. He also addressed the Annual General Conference 
of Textile Mazdoor Ekta Union at Chheharta on April 10. Coms .Indra lit 
Gupta, Satish Loomba, K.T .K.Tangamani and K .G.Sriwastava, Secretaries, 
also attended the conference .

May,1955: On May 1, Com.Raj Bahadur Gour, Secretary, visited 
Ludhiana.

Com.Indrajit Gupta visited and 
on May 4.

Com.Dange was in Jamshedpur in 
with the TISCO strike. He also had Minister.On May 11, Com.K.G.Sriwastava,
of the Western Zone of U.P.State Committee, held at Bareilly. 

Com.Mohd. Elias, M.P., visited Jamshedpur on May 15.

addressed meetings at Jamshedpur 

the last week of May in connection 
been to Patna and met Bihar Chief
Secretary, participated in a meeting

June 1955....
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June, 195#. Com.Md. Elias, M.P. visited Jamshedpur in 

the first week.
Dr.Raj Bahadur Gour attended the M .P .Manganese Workers’ 

Conference at Balaghat held on June 10-11. He visited Jamshedpur 
on June 1S-20 in connection with the Mehta enquiry. Earlier^ 
on June 12 he visited Bhopal and held discussions with MP TUC 
comrades.

July 195# - Com.K.G.Sriwastava, Secretary, visited Jabalpur 
and inaugurated the M.P.Motor Workers’ Conference held on July 19-2

Dr.Ranen Sen, Vice President, visited Jamshedpur on July 10-l.i

August 195# - Com.Homi Daji visited Jamshedpur on August 3 
and Com.K.G.Sriwastava also visited Jamshedpur later in the 
month, on August 23 and 24.

Dr.Raj Bahadur Gour participated in the Executive Committee 
meeting of Karnatak STUC held in Bangalore on August 1 and 2.

October, 195#: Com .P.Ramamurti and Com.K.T.K.Tangamani went 
to Kerala in connection with the strike in Kerala plantations.

On October 12, Dr.Raj Bahadur Gour inaugurated the Conference 
of the Petroleum Workers Union at Ambala.

Com.Aruna Asaf Ali inaugurated "the All-India Petroleum 
Workers’ Conference at Delhi on October 30.

November 195#: Com .P .Ramamurti inaugurated the Conference 
of Central Industries Employees Federation at Bangalore on 
November 15 and 16.

Com.Raj Bahadur Gour toured Himachal Pradesh.
Com.Md. Elias visited Assam in connection- with TU organisa

tional work.
Com.Panikkar visited Kerala on November 21-23 in connection 

with organisational work.
December 195#: Com.3 .A .Dange , General Secretary, and Com. 

K.G.Sriwastava, Secretary, visited Calcutta and had discussions 
with comrades working in engineering, port and dock, coal and 
iron and steel industries on December 9 to 12.

On December 13, Com.Dange visited Jamshedpur and addressed ? 
a mass rally. On December 14, Com.Dange addressed a Jute Workers- 
Convention at Calcutta.

Com S.A.Dange, General Secretary and K.G.Sriwastava and _ 
Indrajit Gupta, Secretaries, visited Burnpur, Kulti andAsansoi 
on December 26 to 29 and held consultations with the Uniteo 
Iron & Steel. Workers and Sen Raleigh Employees Union.

30. AITUC NOMINATIONS
The following nominations were made by the aITUC during bh-c 

year for representation on tripartite committees:
1. Employees State Insurance Corporation - Com.S.Y.KOLHaTKaR
2. Medical Benefi-t Council of ESIC - Com .H ;BaNERJEE
3. Central.E&I Committee . - Com.3.D.JOSHf
4. Housing Panel of.Planning Commission - Com.HOMI DAJI
5. Development Council for Bicycle Industry - Com .NIRANJAN DIHIDE;
6. Committee on Implementation of 

Minimum Wages Act (Central Sphere)
7. Rubber Board
S. Central Board of Workers Education 
9. National Productivity Council

Com.INDRAJIT GUPTA 
Com.ROSAMMA PUNNOSE 
Com.VITHAL CHAUDHAR 
Com.SA-TISH LOOMBA a 
Com.N.K.KRISHNAN ' 

Besides
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Besides the above, the JiITUC nominated four comrades - 

fr9m W. Bengal, Bombay, Delhi and Kerala - for the 
UNESCO Study four. However, the UNESCO informed us that our 
request for grant could not be made available in 1953 and 
that they may consider the same for 1959.

Four students have also been nominated for training as 
welfare personnel under the scheme of the Coal Mines Welfare 
Organisation. The nominations were made on the recommendations 
of the Indian Mine Workers’ Federation.

31. discrimination against the aituc.
Discrimination against the AITUC as a policy of the Govern

ment is continuing, in the matter of giving due representation 
on the various committees, delegations, study tours, etc.

In the delegations from India to the ILO and its Industrial 
Committees, the AITUC was not called upon to give nominations.

In regard to the Workers’ Study Tours in Asia under the 
auspices of the UNESCO, we were informed that none of our 
representatives could be selected for this year’s tours.

In the ILO Technical Tour and such other programmes under 
the Colombo Plan, our nominees were not taken. •

On. the Gorakhpur Labour Advisory Committee, our representative 
have no place.

On none of the Wage Boards, the AITUC is represented.
In the various tripartite committees the ratio of representa

tion to the INTUC and AITUC is from 3 : 1 to 6 : 1. When we 
protested against this, we are informed by Government that 
such a representation is based on the basis of verified membership 
as on 31.3.57 (AITUC as a protest did not send returns for this 
period) .

On the Central Advisory Council of Industries, the AITUC is 
never taken on its important, sub-committees, as in the licensing 
committee . Similarly , on the Standing Committee of the ESI Corpo
ration, the AITUC has not been given a place. The .same is the 
position with regard to 12 out of the 14 Development Councils 
set up by the Ministry of Commerce and Industry.
32. I. L. 0.

The Government of India continues to recognise and send 
representatives of the 1NTUC only to the ILO and its Industrial 
Committee meetings. A formality of asking if any joint or 
agreed delegation on behalf of all the Central TU organisations 
can be sent was done by Government this year also. The AITUC 
in reply stated that since Government continues to show partiality 
towards the INTUC in this matter, the AITUC does not consider 
it worthwhile to make any proposals in this regard.

Government of India has this year ratified the convention 
stipulating equal pay for work of equal value. Ratification 
was done only when much of the force of the convention was lost 
in an ILO interpretation that the Government need adhere to it 
only "as far as possible". Again, the convention will become 
effective only 12 months after its registration with the ILO.

33- CIRCULARS:
The following circulars were sent to the State TUCs:
1. Re. Non-Implementation of Awards, etc. (in TUR D/20.1.58)
2. -do- reminder - on 27.2.58.
3. National Rally on March '27 - 28.2.58
4. Decision of Working,Committee meeting (Darjeeling) - 10.6.58
5. Affiliation fees from Unions - 2.7.58
6. On Gratuity &c. in Textile Industry - 12.7.58

7. Re. Verification procedure
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7. On Verification Procedure - 13.8.58
8. On Metal & Engineering, and Agriculture TUI Conf. - 16.8.58 
7; °n Verification Procedure - .Sept.IL
:M,Tn Conference - Agricultural & Forestry - Sept.11
Al« Cn tforks Committees - Sept.11.
12. On Publications of STUCs — November 5

Circulars- to affiliated unions include:
1. Non-implementation of awards - TUR D/January 20.
2. Preparation of Industrial Reports - TUR D/Feb 20
3. On Uneconomic Units - TUR D/April 20
4. On Works Committees - TUR D/May 20.
5. On Subsidised Industrial Housing - TUR D/May 20
6. On Agricultural TUI Conference - TUR D/ June 5.’
7. On Works Committees - TUR/June 20.
8. On Affiliation Fees - TUR/D-Aug.5’
9. Workers Education Scheme - TUR/Sept.20
10. New Affiliation Certificates-TUR/Sept.20
11. Industrial Committee on Chemicals — TUR/Sept.20

, Five circulars were sent to Working Committee'members 
on the agenda and other details relating to the Darjeeling 
session as well a.s the' forthcoming Bangalore session. " 
General Council members were informed of the agenda of the 
Bangalore session in a circular issued on December 16.

Three trade circulars were issued (1) To engineering 
unions on the international Trade Conference (2) to textile 
unions for collecting certain .information required by the 
Textile Wage Board and (3) to sugar unions on the meeting 
called at Delhi to draft reply to Wage Board questionnaire.

34. PRESS STATEMENTS
Following are the statements issued to the Press by the Central 
Office .
8. 1. 53 - Hands Off Indonesia Day.
28.1. 58 - Summit Conference Fortnight
21.3. 53 - Nullification of Journalists Wage Award
24.3. 53 - Deputation to Prime Minister - Iron & Steel
25.3. 53 - Condolense on demise of Com.D’Mellow
27.4. 58 - Goonda attack on strikers in Premier Automobiles.Bombay
1. 5. 53 - May Day
8. 5. 53 - Jamshedpur Strike
15.5. 53 - -do-
20.5. 53 - On Indonesia
I6.6.58 - Port & Dock Strike
14.7.53 - On sad demise of Comrade Chakkarai Chettiar
23.7.53 - Bombay General Strike
29.7.53 - Firing in Kerala
I.8.58 - On Oode of Discipline and Kerala INTUC

16.9.53 - On INTUC President’s slanderous remarks
20.9.53 - India China Friendship Fortnight
21.10.53 - Firing in Kerala plantations
21.10.53 - 38th Anniversary of the AITUC
24.10.58 - Kerala Plantation Strike
29.10.53 - Com.Dange’s illness
5.11. 53 - Death of Kalindi in Jamshedpur Jail and inhuman 

treatment of undertrial prisoners
35 . DEFENCE OF JAMSHEDPUR /iND GUA COMRADES

As per the appeal issued by the Working Committee of the 
AITUC, for contributions to the Jamshedpur Workers' Aid Fund, 
collections till end of December, 1953 total 3,697.30.

To help the union in defending the TU leaders implicated 
in several criminal cases, including a conspiracy case, large 
funds are required. The campaign for Jamshedpur Fund should 
therefore be further intensified. The AITUC Centre has so far

remit ted a sum

Sept.IL
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remitted a sum of Rs.5000/- to the Jamshedpur Mazdoor Union.

Several attempts were made to get bail for the TU leaders 
but bail was not granted even' after agitating upto the Patna 
High Court.

Gua Fund: Collections in the defence of trade union leaders 
of Gua iron miners, so far received in the AITUC Centre total 
Rs.2,395.00.

The comrades were convicted in the lower court but appeal 
has been made. They were granted bail by the High Court. The 
case is still going on and the AITUC has so far spent Rs.9500.00 
on this account.
36. TRADE UNION RECORD

We have been able to bring out our fortnightly organ, the 
"Trade Union Record" regularly this year, except for a break - 
the issue dated January 5, 1953, following the Ernakulam session.

It still remains to be repeated that we do not get 
sufficient reports from the States for publication in the TUR. 
Important meetings of tripartite bodies in different States 
have gone unreported for the sole reason that the participating 
comrades did not post us with requisite information. The same 
is equally true even in respect of reporting major strikes and 
settlements. Requests to our functionaries in the States and 
in different industrial centres for articles and reports have 
been largely unresponded.

The editorial and circulation work of the journal still 
remain on an ad hoc basis, there being no. wholetime staff who 
could be given this responsibility. The result is, of course, 
that we could not put it on proper shape.

With the growing TU movement in general and our influence 
in particular, a fortnightly journal would not possibly cope 
up with the rapid strides of the movement. At the same time, with 
a" selling price of just 20 nF for a 16-pager, and with its limited 
sale, we cannot venture either to increase the pages, or change 
the format into a bigger size, or think of converting it into 
a weekly.

3 7. PUBLICATIONS

We have published the following books and pamphlets during 1957
1. GENERAL REPORT AT ERNAKULAM by S .A .Dange , pp.104 Price Rs. 1.25 
2. BUDGET AND PLAN, CAPITALIST OFFENSIVE AND THE PEOPLE

(Com.Dange’s speech in Lok Sabha), pp. 20 - price Rs.0.15nP 
3. S.A.DANGE on MUNDHRA AFFAIR - Speech in Parliament, pp.16 - 12nP 
4. EARNINGS OF FACTORY WORKERS IN 1956, with a foreward by

S .A .Dange - Price Rs.O.25nP
5. SIXTEENTH TRIPARTITE - Papers relating to 16th Indian Labour 

Conference with a foreword by S .A .Dange - Rs.l.25nP
33. CENTRAL GUIDANCE

Besides .guidance through letters and personal meetings with 
comrades of various unions who either come to Delhi or meet our 
office-bearers on tour, industry-wise meetings were convened by 
the aITUC centre from time to time. These include meetings of 
textile comrades (January), Port & Dock (March), Iron & Steel (Marc 
and December), Sugar (April and November), Banks (December), 
Insurance (December) and periodical consultations with comrades 
in petroleum, engineering and coal industries.

39. Verification of Membership
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39. VERIFICATION OF MEMBERSHIP
Dnr-lrPLSon Labour Ministry, on the basis of the verification 
Sw 16th Indian Conference, has
TU or —the membership of all the four central organ_sations to determine their membership.
as nnT7SoytSr th! AITUC has submitted its returns of membership
X As registration no. of some o/
within the be 7urnished to the Chief Labour Commissioner
scored nnt P ,caAieb Period, some of the unions have been

hS iuSts sent to the ReSional Labour Commissioners 
(aftZr Ths membership of the AITUC as per the C.L.C.
in 1420^1 ons§ Unions with no re®n’ nos) is 13,99,931

The respective claims of other organisations are:
INTUC _ io67 unions
HMo _ 2 37 ??
UTUC _ 284 ”

13,79,535
3,58,772
1,96,996

, lhS has objected to the scoring out of those unions
se regn. nos. we were unable to furnish within the stipulated 

E°;' u tAe following reasons: (1) Government will in any case 
,7 " ? check up i± the regn. no. given is correct or not and
?^^they can as W</11 find out if a particular union is regis- 
tered or not; and (2) due to discriminatory treatment towards 
the aiiuo and other TU centres other than the INTUC, their 
its are not registered promptly and registration has been delayed 
°5 ^earp. We.therefore pointed out that those unions which 

arc realty registered unions (irrespective of the fact that
n? stated in the returns or not) as well as those unions

which applied for registration and are functioning for six months 
should oe included in the lists of the Central TU organisations.

While conceding that the arguments have some force, the 
Union Labour Minister has however ruled out these objections 
for the present.

-A0-. CONTACT WITH S.T.U.C.s and UNIONS
In my 1'sc report to the Working Committee (May 1958) it 

was stated:
"Since Errakulam session, contact through correspondence 

with State Corgrittees has improved a bit. While West Bengal and 
Tamilnad TUCs keep constant touch with the Centre, the other 
State TUCs ha He started writing, may be only 2 or 3 letters in 
5 months. The Delhi and Kerala TUCs did not write a single 
letter during, this period.

"While communications from most of the States are in the 
nature of seeing certain information, specially regarding passport 
and publications, some of the reports from the Unions direct to' 
the Centre refer to the activities and issues.

"It is i ot claimed that each and every letter received in 
the Central Office specially from the Unions has been replied. 
But by and Jgrge most of the letters requiring attention'of the 
Centre have leen responded. No record of number of letters 
received da been kept but on an average, about 20 letters are 
received M approximately an equal number despatched every day."

Since May 1;58, the two STUCs of Delhi and Kerala from whom 
in the first five months of the year, no correspondence was 
received, have started functioning. Functioning of the UP STUC 
and RajastdH STUC have also improved to some extent. In the

. . . latter half of this
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latter half of this year 
pondence from the STUCq 
Pradesh.

, there has been 
of Punjab, M.P.,

very little corres- 
Karnatak and Andhra

STUCs are more formal.
majo? devflonme^^ Committee and General Council meeting 

mento, tripartite meetings at State level, or
consultations on issues at State (unlike Union) level are 
iitherSbecomir^ iS danSer of the State Committees
either becoming a mere post office or a non-entitv 
its relation with the AITUC is concerned as far as

Correspondence with the Unions has increased, 
that overwhelming majority of unions affiliated to 
sent their annual returns to the Registrar of TUs. 
to send us a copy of the returns to the AITUC did not have 
ItStou?drSUhp?+- the South Kanara region of Mysore,
t would be better_ix trade unions display their registration 

no. and the fact that it. is affiliated with the AITUC on their 
letterheads .

We are sure 
us ha ve

But our appeal

,, daa proposed to give a short organisational report on
the position in each State in this document. But for want of uptodate 
information, we are refraining from doing so now. With the 
cooperation of the STJCs we hope to accomplish this task in our 

report. however, we are giving below our membership in the
different States and the number of TUs as on 31»3»53:

1420 13,99,931

1. Andhra Pradesh - 97 — 35,0232 . Assam - 10 — 22,439
3. Bihar - 52 — 32,915
4. Bombay - 132 — 2,62,1375. Kerala - 435 — 2,32,642
6. Madhya Pradesh - 30 25,216
7• Madras - 163 — 2,46,271
3. Mysore - 33 — 49,026'
9. Orissa - 19 — 27,439

10. Punjab 64 — 43,233
11. Rajasthan 1 4,300
12. Uttar Pradesh 66 — 29,927
13. W.Bengal - 240 — 2,42,446
14. Delhi - 17 — 41,292
15. Manipur 1 — 65

—: THE END: —



AITUC GENERAL COUNCIL MEETING
Bangalore - Jan. 15 - IS, 1959

STRUGGLE
DIARY

1-2-5 ■ S
i^e strike of over 2000 workers of West Bokaro colliery, 

Ghatootand, which- began on November 12, 1957, continued in January 
and till February 15, when the strike was withdrawn. The 
miners demanded implementation of the LAT Award in respect 
of.grading, standardisation, equal wages for men and women, 
reinstatement of victimised workers, etc.

On January A, nearly 1300 workers of Basin Bridge Power 
House, Madras, held a demonstration urging settlement of their 
longstanding demands. The Labour Commissioner intervened and 
assured that conciliation proceedings would be begun immediately 
and wages for the duration of the demonstration would not be cut.

On January 16, nearly 12„000 Calcutta dock workers struck 
work demanding relief in face of soaring food prices. The 
workers continued’the strike till January 23, when it was 
called off following a settlement.

In Punjab, nearly 13000 revenue patwaries who went on strike 
from December 12 in support of their demand for additional 
allowances for land reform and land consolidation work, continued 
their strike and by January 20, about 3,900 patwaris courted 
arrest. The strike was called off on April 10, or the advice 
of the Prime Minister .

On January 30, about 4000 workers engaged in construction 
work at Rourkela struck work demanding abolition of ’’sub-contra
ctors”, housing for all workers, payment of overtime, paid 
holidays, etc. The strike continued till February 10,

The -struggle of Modinagar textile workers against the lock-out 
declared by .the employers which began in October continued for 
over 2s months. The agitation was called off on January 11, 
when the employers agreed to have a negotiated settlement.

The strike of 4000 workers of India Security Press, Nasik, 
which began on December 15, continued till January 14. The 
strike was called off on the assurance given by the Chief 
Minister of Bombay that the main demand of the workers for 
44 hour week would be favourably considered and other demands 
would form subject of negotiations between management and workers.

On January 2, 1956, post and telegraph workers all over India 
refused to accept their pay as a protest against the grant of 
inadequate amount as interim relief, as^directed by the National 
Federation of Post & Telegraph Employees.

The Cochin Port Employees Union launched a satyagraha from 
January 30 demanding implementation of the Choudhuri Commission’s 
recommendations and urging abolition of disparities in service 
conditions. The satyagraha was withdrawn in the third week of 
April," prior to commencement of negotiations for settlement.

The Strike in Kapila Textile Mills Ltd., Nanjangud (Mysore) 
which commenced towards the end of 1957, continued till March 
1958. Total mandays lost were 1,26,0/g.

The workers of Howrah .....
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„ +- ’L^1? strike of over 2000 workers of Nest Bokaro colliery, 
Ghatootand, which-began on November 12, 1957, continued in January 
and till February 15, when the strike was withdrawn. The 
miners demanded implementation of the LAT Award in respect 
of.grading, standardisation, equal wages for men and women, 
reinstatement of victimised workers, etc.

0° January 4, nearly 1300 workers of Basin Bridge Power 
House, Madras, held a demonstration urging settlement of their 
longstanding demands. The Labour Commissioner intervened and 
assured that conciliation proceedings would be begun immediately 
and wages for the duration of the demonstration would not be cut.

9n January 16, nearly 12„000 Calcutta dock workers struck 
work demanding relief in face of soaring food prices. The 
workers continued'the strike till January 23, when it was 
called off following a settlement.

In Punjab, nearly 13000 revenue patwaries who went on strike 
from December 12 in support of their demand for additional 
allowances for land reform and land consolidation work, continued 
their strike and by January 20, about 3,900 patwaris courted 
arrest. The strike was called off on April 10, or the advice 
of the Prime Minister.

On January 30. about 4000 workers engaged in construction 
work at Rourkela struck work demanding abolition of ’’sub-contra
ctors", housing for all workers, payment of overtime, paid 
holidays, etc. The strike continued till February 10.

The -struggle of Modinagar textile workers against the lock-out 
declared by the employers which began in October continued for 
over 2g months. The agitation was called off on January 11, 
when the employers agreed to have a negotiated settlement.

The strike of 4000 workers of India Security Press, Nasik, 
which began on December 15, continued till January 14. The 
strike was called off on the assurance given by the Chief 
Minister of Bombay that the main demand of the workers for 
44 hour week would be favourably considered and other demands 
would form subject of negotiations between management and workers.

On January 2, 1956, post and telegraph workers all over Indi;; 
refused to accept their pay as a protest against the grant of 
inadequate amount as interim relief, as-directed by the National 
Federation of Post & Telegraph Employees.

The Cochin Port Employees Union launched a satyagraha from 
January 30, demanding implementation of the Choudhuri Commission's 
recommendations and urging abolition of disparities in service 
conditions. The satyagraha was withdrawn in the third week of 
April, prior to commencement of negotiations for settlement.

The strike in Kapila Textile Mills Ltd., Nanjangud (Mysore) 
which commenced towards the end 0^^1957, continued till March 
1956. Total mandays lost were 1,28,078.

The workers of Howrah .....
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The struggle of Howrah Cotton Mill Workers, Howrah, which 

began on December 10, 1957 continued till February 1953. 
ihe strike followed suspension of four workers by the management. 
On December 21, the management declared a lock-out. The 
lock-out was lifted in February. Mandays lost totalled 35,400.

350 workers of Raigarh Jute Mills, Raigarh (M.P.) began 
their strike on January 24, protesting against victimisation 
of a union activist. The strike continued till March 24, 1953, 
involving a time loss of 40,300 mandays.

On February_ 2, workers of Chocs Canning Co., Bombay, 
began.their.12-day strike, against retrenchment and demanding 
interim relief. The strike was called off when the management 
agreed to concede the major demands of the workers.

On February 9, more than 1,200 textile workers of Akola 
observed a ’Protest Day1, against the proposed cut in the D.A. 
Textile workers in Achalpur also observed the Protest Day.

On February 16, at Jamshedpur, Burnpur and Kulti, steel 
workers held mass demonstrations demanding a Wage Board or 
Tribunal fcr the iron and steel industry. The call for demonstfca- 
tions were given by the Jamshedpur Mazdoor Union and the United 
Iron & Steel Workers' Union, Burnpur-Kulti.

15,000 workers employed by contractors in the steel city of 
Burn pur went on a general strike from February 24, for realisa
tion of their demand for wage-increases. The strike continued till 
March 21. About 700 workers were arrested by the police in the 
course of the strike and Sec. 144 was promulgated in the area. 
On the assurance of the Chief Minister of W.Bengal that wage 
increases would be granted by the contractors, the strike was 
called off .

On February 26, crews of about 1500 launches of Hooghly 
were involved in a 30 hour strike . The workers demanded redressal 
of their grievances.

The strike of 650 employees of Bokaro Thermal power station 
which began on January 12 continued till February 23. The workers 
demanded action on their 20-point charter of demands. On January Z: 
employees of the Damodar Valley Corporation in Calcutta and 
Howrah observed a one-day token strike in sympathy with the 
Bokaro workers. The strike was withdrawn unconditionally on 
February 23 .

From February 7 to 11, nearly 1300 workers of the Delhi 
State Electricity Board struck work demanding recognition of the 
union and reinstatement of victimised workers. Four workers 
went on hunger strike during the period of the strike.
Following assurances by the Union Minister for Irrigation and Power, 
the strike was withdrawn on February 11.

On February 23, about '300 workers in the rail-coach section 
of the Hindustan Aircraft Factory, Bangalore, resorted to a stay- iLXn^TTl^^ against the arrest of five of their . 
'colleagues and demanded the reinstatement of 15 workers dismissed; 
earlier The management declared a lockout. On February 25, 
workers from other sections also joined the strike. The police 
fired on demonstrating workers on February 25, in which one worker 
was killed and some others injured. The lock-out was lifted 
on March 11. The major demands of the workers were conceded by 
the middle of the year.

On February 27. more than 25,000 workers employed under 
the P rt Calcutta_Port struck work for one day,
demanding implementation of the Choudhury Commission's report, 

. . . payment for holidays, etc
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began on February / which
was followed by a lockout of workers,
lockout was lifted only in MarS® ^P^y^5 the same day. The 
of 3^,700 mandays Y n March> causing a total time loss

struck work on March 3 pnO-e '. e Mldls, Khardah, 24 Parganas 
workers. The dell-red pctimisation of three
Mardh 16, following conciliatio^ lockout’ whlch lifted on

On Mar ch "I 1protest meetings ' declaTife^^ employees all over India
Service Conduct rule- an/iS agamst the amendments
campaign, the ^terim relief. In the
memorandum of demands. signatures on theircampaign were th” Conhd£“?XShose who called for the protest 
National Federation of P&T ? ? f Cen^rad Gove^nment Employees, 
Employees Union, CPWD Nor kersPU?iInS’ai^T^^ DepartmentFederation and other unions Xr All-India Defence Employeesocner unions of the Central Government employees.

held 
to

Indian Ir o^&~e f r bundred of the
reduction in work in Protest againstMarch 1? XP 1On bonus* The strike was called off on bonus 13 ’ h hS manaSement agreed to give 130 percent production 

s'-rnck^^S^fc^’s^0 Phousand workers of Cementation Patel, Burd wan 
service condiSo^ N^ °f pay scales> “Artime and bet& 
SnciliaSSn Strike was called on March 30, through

t bmPd°yees °f the Central Tractor Organisation Government of 
or^impartial arbitrS^f °n dcn]andinS a’National Tribunal
on the m\e~tirnb^ f°r adJudicatmg their demands, specially

f comPals°ry departmental leave. The strike began m Bihar and soon spread to all other centres in India. The 
strike continued for about a month and ended in the last week of 

wJen ar nter-Mmisterial Committee was appointed to go into 
tne question of workload and departmental leave. Besides .the 
Government had to give assurance that no workers will be victimised 
for participating in the strike and the strike period will be 
adjusted against casual leave.

On MarcJg_l9, four thousand workers of Murli Quarry, Rohtas 
Dalmianagar, struck work over non-payment of wages and'other demands 
ihe strike continued till March 25, when it was called off through 
conciliation by the Regional Labour Commissioner.

On March 20, more than 5000 workers from 25 factories in 
Calcutta held demonstrations under the leadership of the W.Bengal 
Committee of the AITUC against the bureaucratic, corrupt and defec
tive working of the ESI Scheme.

Over 2,500 workers of Indian Standard Wagon Company, Burnpur 
went on a ”tools-downff strike on March 21, in protest against the’ 
negligence on the part of the management in supplying an ambulance 
car for the timely removal of one worker who fell victim to an 
accident. The worker died on March 20.

On March 21, over 900 workers of a jute mill in Baranagore, 
W.Bengal, went on strike protesting against increased workload.

On March 21, about 500 workers of the Bengal Chemical and 
Pharmaceutical Works, Calcutta, demonstrated in front of the head 
office of the concern, in protest against the lock-out declared 
by the management, which had been continuing for several weeks.

.... On March 27, millions of
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out the country. L 
industrial centres.
out th? country7’ ”°rkers observed DEMANDS DAY through-
industrial centres §The bulk ^ere organised in all the principal 
endorsed the Chart-pr organised workers in Indiameeting of AITUC HMS ~TTTHC^6^ Demands> formulated at a joint NFPTE AmA federations like theW,
in organised’indimtrio0 ° ' Th$ demands included 25% wage increase right! etc On St i’ appointment <jf Wage Boards, tFade union 
central TU orramA-ti^ a--^SgaTVon representing the three 
and presented the nd “TU° th® Prime Mlnisteb

work oh^archCp^ workers of the TISGO, Jamshedpur, struck
a worker-^ the^anagement^ agaTnst tue ^definite suspension of

Bidi C°m•Prakash Roy, General Secretary Lal Jhanda •
H hunger.strike in protest against

Aoril 6 ab4v> amisation of bidi workers in Rajnandgaon. On
■ ne nav’rr-A wo^bers, majority of whom were women, observedneyday mass hunger strike in front of the factory gate. On 
pri /, o.n agreement was reached and the hunger strike was withdrawn.

n Apri-^5, workers of Tataiagar Foundry Go. Ltd., Jamshedpur, 
numoermg 2,/00, struck work, in protest against discharge of eleven 
workers ano suspension of another one. The management declared 
a lock-out, which was lifted only in August. The total time loss 
because of the lockout was 3,26,700 mandays.

°n April 7, 6500 workers of Chambal Dam Project, Chambal, 
struck work as a protest against non-payment of their dues. The 
strike was called off on April 17, by direct negotiations.

On April 2. and upto April 13, 963 workers in the railway 
division of the Bhilai Steel Project, Bhilai, M.P., struck work 
demanding increment of Rs.5 in D. A. in line with the interim 
relief. granted by the Central Pay Commission, reinstatement of 
victimised workers, etc. After the project authorities agreed to 
refer the demand for wage increase to the Union Government and 
to provide sanitation and medical facilities, the strike was called 
off on April 13.

Nearly 10,000 class IV workers of the Government hospitals 
in W.Bengal observed a one-day token strike on April 9. in 
sympathy with the 45 hunger-striking hospital employees. The 
hunger strike began on April 6. The demands were increase in 
wages and better service conditions. The hunger strike was 
withdrawn following a settlement reached at the intervention 
of the Chief Minister of W.Bengal. According to the settlement, 
an unskilled worker was given an ad interim increase of Rs.3 
per month and Rs. 5 for skilled workers.

On April 12, over five thousand workers of the Premier Auto
mobiles, Bombay began their general strike which lasted for 
101 days . The strike arose out of the withdrawal of the 
recognition of the union by the management. A leader of the 
union was murdered in broad daylight by goonda elements. Powerful 
support for the strike was expressed by the working class of 
Bombay when more than five lakhs downed tools on July 25 in a 
token general strike against the anti-labour policy of the 
Bombay^Labour Minister-. The’ strike was called off on July 29 
following a settlement between the management and the union.

Employees of the Indian Bank, Ltd. throughout the country 
were on strike from April 15 to 17, to press their demand for 
bonus for the years 1956-57• About 2000 employees in over 120 
branches of the Bank were involved in the strike. The strike 
was called off on April 17 following a settlement.

. . . 4500 employees of the four
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4500 workers of the four- ( ” 

went on a livhtnincr Wcr ~~ ------r----- — ---- —* ---- *--against the feSen ch^r^l On 19> as a Potest 
Stay-in-strike was launched^'T some ^Pioyees. 
more than 600 cl^ica? FnX Vc™us depots. On April 29, 
of the Labour Minister Fb f F ^H^strated before the residence 
strike served by the uM nr P allowing threat of a generalretrenchment orders ’ °h company agreed to withdraw the

gil companies in and around Calcutta

Over 700 
struck work f the Shahadra-Saharanpur Light Railway 

ora h£££l_21, protesting against retrenchment.

On May 7. 195g 
in the Nundydroog M 
of one worker . The 
total time loss of

, workers of Kolar Gold Mining Undertakings 
me;struck work protesting against dismissal 
strike continued till May 23, causing a
55,110 mandays.

7°^ Fan thirtY thousand workers of Tata Iron 
and... ptee.l, Co . , ._Jamshed;pur, went on a token protest strike,

Call> °f the Jamshedpur Mazdoor Union. The mam demands of. the workers were increase in D .A. to offset 
steep rise.m living costs, recognition nf the Jamshedpur 
Mazdoor.Union and a Wage Board or Tribunal to fix fair wages 
m the iron ano steel industry. Synchronising with the strike 
notice served by the Jamshedpur ]^azddtor jnion, in Burnpur 
also, the United Iron & Steel Workers Union served a notice 
I or one day strike. In Burnpur, the management of the IISCO 
announced an increase of.Rs. 10 in D.A. and revision in production 
bonus, folj-owxng the strike notice and the strike was therefore 

called by the union.not
The May 12 strike in Jamshedpur was declared illegal by 

the Bihar Government. Several arrests were made and Section 144 
was promulgated. Minetysix leading workers were arrested, forty 
of them were charge-sheeted and all of them were suspended after 
release. As a protest against this victimisation, workers 
went on sit-down strike on May 1$.

The Bihar State Government called in the Army troops.
On May 20, police fired on peaceful workers in which two 

were killed and fourteen injured.
On May 23, the TISCO management announced in a statement that 

the Company did not contemplate retrenchment. The statement said 
that on the question of chargesheets and suspension order's issued 
on about 400 employees, a decision would be taken only after 
proper inquiry. In view of these developments, the Jamshedpur 
Mazdoor Union advised the workers to go back to work on May 29.

On May 14, more than ten thousand ;;raaway workers of Calcutta 
went on a one-day token strike in suorort of their demands for 
implementation of awards of all the previous tribunals, settle
ment of economic demands, interim cash u.. etc. A United 
Action Committee comprising of representatives of four unions 
was formed to launch a general strike , if the demands were not 
conceded by the management.

On May 30, 1953 nearly 2000 workers paraded the streets 
of Amritsar demanding the extension of Medical benefits to the 
families of’workers covered by the Employees State Insurance Scheme.

On June 5, more than 
office, G.F.O. and R.M.S. 
by staying away from duty 
employees were protesting 
unhygeric buildings. The

700 employees of the Postmaster-General’s 
in Lucknow, began a novel protest action 
on medical leave and casual leave. The 
against moving of certain offices to 
sickness strike’ was called off on June 12.

. . . On June 7,
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all
On J une 7. 
over India 1950, life insurance corporation’s employees 

observed ”A11-India Bonus Demand Day” .
Bombav°Pnr°^smen and chargemen employed by stevedors in

. X st uck work on June_8 demanding increase in wages. SASS cadled of f °n June 12 , foilowing a negotiatSd 
interim settlement.

M.n over 14,000 workers in the Buckingham and Carnatic
thei r’demarb t’f'reS^rted to a one~day sit dovm strike, to press their demands for increased bonus and better service conditions.

daP ^he management declared a lock-out. The mills 
closed till June 30, when a settlement was arrived at.

rn Pile line workers employed by the Bombay Port
irust at the batcher Island struck work on June 12 demanding 
immediate payment of arrears of D.A. The strike was called off 
on June -13, following a settlement.

From June 14 to 22, nearly 
Municipal Corporation went on a 
of Rs.5 in D.A . The strike was 
a settlement according to which 
increase D.A. on a sliding scale

thirtythousand workers of Bombay 
general strike demanding increase 
called off on June 22, following 
the Corporation agreed to

Nearly 300 workers of the Indian Turpentine and Rosin
. Factory, Bareilly, marched 63 miles to Nainital on June 28, to 
present their demand for reference of their dispute to arbitration 
or adjudication. The workers ■•■'■ere on strike from J une 14.
On July 2, following a settlement, the strike was called off.

On June 14, 500 sweepers and other menial staff of the Ujjain 
Municipal Board struck work, demanding increase in D .A., house
rent allowance and construction of bathrooms in workers’ quarters.

On the midnight of June 15, more than one and a half lakhs of 
port and dock workers went on a general strike, at the call of the 
All India Port and Dock Workers’ Federation. On June 16, police 
fired on port and dock workers of Madras in which six persons 
including a 14-year-old boy were killed. Twelve workers received 
serious injuries and several others were hurt when the police 
lathi-charged before the firing. There was- a complete hartal in 
Madras on June IB, as a protest against the police firing. 
On June 21, when the dead bodies of the victims of firing were 
handed over after inquest, 40,000 people marched a ten-mile route 
to the cremation ground. Thousands of people lined the streets 
to pay respects to the martyrs.

During the strike which lasted ten days, Government called in 
the Army to break the strike, sponsored recruitment of blacklegs 
through employment exchanges and resorted to repressive workers. 
The strike'was called off on June 25, following an assurance by 
the Prime Minister that he would take ’’personal responsibility” 
to see that the legitimate demands of the workers were met.

On June 23, nearly 200 workers of Uma Shankar Oil Mills, 
Allahabad struck work demanding reinstatement of retrenched 
workers, bonus, etc. The strike was called off on June 25, 
following a settlement .

On July 1, about 1750 workers of Cambodia Mills Ltd., 
Coimbatore b^an a General Strike, against the retrenchment of 
248 badli workers. The strike continued for the subsequent 
three months.

Nearlv 2000 workers of Kundah Project went.on a token 
strike on Julxll, demanding improvement in service conditions.

. . From July 4, . .
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went insurance employeesdemands of salaried fipid aiaS immediate settlement of the
S .Md -5ce ™rkers and on^ulyHft ons were held
of the Life Insurance Cornoratinn •’ enti^e salaried staff fast. corporation m Calcutta observed a token

mills, engi^TT^^ thousand workers in textile
Coimbatore, protecting against struck work in
agreements by the employers n®n"implementation of awards and

On July 12^ mP-toyers.
State of Madhya ^r ad es^ manganese, mines in the
Collector of Balap-hat Crrtbeu ore the office of the retrenchment notices inPmant?^S a£ainst the closure and 
included 300 women. ‘ laanese mines. The demonstrators 

on ^argali collieriesCoal Development Cornoratim t r f the SuPermtendent, National 
non-payment of arrears of n 2 &nd demonstrated againstHundreds of women workers +- ° \° dnd the stoPPaSe °P increments. n workers took part in the demonstration.
millsTyTtadwta^ flth °f prtous cotton textile
of the Industrial Court"” Rn'ThdPrOtmtkstrike against the award 
without proportionate increase iiftte7^ th6ir workload

Wor^^ againtt the
of Premier AutJmoblll if th®
of the employers, particular^ X HA M ™Jhless offensive 
in all trnH-1 n a ’• UJ-arly m the tex-tile industry. Workers and J 5 services joined the strike. Workers in nort
employees in^baJks ?n se^vices> oil refineries, railway workshops 
inLpd insurance and other commercial offices
working class^^re^ h°telS “ •

Mir
Minister of Bombay who assured th 
Government would deputation that Bombay adhere to the decisions of the Nainital TripartiteConference .

The workers 
from July 30, as 
President of the

of "The Hindu" press in Madras went on strike 
a protest against the victimisation of the Vice 
Union. The strike led to the complete stoppage 

of the publication of the Daily, "The Hindu". On July 31 
police resorted to a lathi-charge in which eight workers were 
seriously injured. Several arrests were also made.

From august 3, textile workers of Akola observed an ??Anti
Closure Week" . Workers belonging to all the unions participated 
in the processions and demonstrations. Due to the united action 
of the textile workers throughout Vidarbha, the Government had 
to intervene and the threatened closure of 11 mills was averted.

On August 6, thousands of workers of Calcutta held a mass 
demonstration, to protest against armed intervention by the 
imperialist powers in W.Asia. A memorandum registering the 
protest of the Indian working class against the imperialist 
armed intervention in W.Asia was handed to the officials of 
the U .S .Consulate and the British High Commission.

From august 11, began



tramwa^X^22^^^ onwards began the general strike of Calcutta 
oonuinued for 42 days. The workers demanded

of servioo t- i ° trit>unal awards on previous disputes, revision 
?he stZtkJ of gratuity, interim cash relief, etc.
tramwavmeri dy all four unions working amongunTon y id T tiie ^ITUC, HNS, INTUC and one independent

esylt of the united action of the tramway workers,
the wnrkoTT awn2d,?omPa7M had to accept the major demands of 

„ -^“^^-ng sickness benefits, service conditions,fL Tn^T and donus* Other demands were referred to a court 
of inquiry set up by the W.Bengal Government.

_ On i^ugust_lJ., the workers of the Kaleeswarar Mills, 
Coimbatore went on a stay-in-strike, protesting against the 
decioion ot the management to close the mills forthwith.' They 
guarded.the goaowns and prevented the bales of yarn and cloth 
from being removed from the mills. Women workers were in the 
ioreiront 01 the struggle. On August 19, the workers launched 
saoya grana co press for their demands, which continued till 
August 22, when the Madras High Court directed the Council of 
Administrators to take over and run the mills. But interested 
parties continued to delay the reopening of the mills and hence 
on September 15, .aatyagraha was launched by the workers. The 
satyagraha in which nearly four hundred workers courted arrest 
was finally called off on October 6, when the Government assured 
that the mills would be taken over and run under the control 
of the government.

On august_ 22, over 4000 workers employed in the Machkund 
Project began their strike demanding implementation of retrench
ment compensation and other benefits awarded by the Industrial 
Tribunal.

On August 29, nearly a thousand textile workers, including 200 
women, demonstrated in front of the O.C.M. Mills, -Chheharta, 
in support of their demand for bonus and as a token of sympathy 
with the hunger-strike by a worker of the mill.

On September 2, about one thousand workers of the general 
casting shop in the Indian Iron & Steel Company’s factory at Kulti 
went on sit-down strike as a protest against reduction in 
their production bonus.

In Kanpur, on September 3 and onwards, employees of the 
Punjab National Bank were on strike. The employees were protesting 
against arbitrary promotions. The strike was called off on 
September 7, following a settlement.

SutiFrom 7th September, at Kanpur, three leaders of the
Mill Mazdoor Sabha went on a 21-day hunger strike. The SMMS which 
launched the hunger strike was protesting against the continued 
closure of leading textile mills in Kanpur, rendering nearly 
10,000 unemployed for many months. The hunger strike was withdrawn 
on’September 21, when a committee was appointed to inquire into 
the conditions of Atherton West Mills and when the Commerce & 
Industry Minister assured that a solution for the crisis in Kanpur 
textiles is being tried by Government.

Nearly 1200 workers of the Hutti Gold Mines (Mysore State) 
a o-eneral strike from September o, to press their demand forTrrZ in D A. and for restoration of the recognition of the 

Union. A settlement was.arrived at aiter uhe 34 day strike.

From September 11 
at Kalichedu, Andhra, 
The strike was called

, five hundred 
went on strike 
off on October

workers of Seetharama Mica Mine 
for better service conditions. 
4, following a settlement.

Ac a protest against the arrest of their hunger-striking 
leaders th^workers of Beawar Textile Mills observed a complete 
strike Tn September 11. The hunger strike was m protest against sLiiKe a mass retrenchment in
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mass retrenchment -in i n . _off on September 21" textlda mills, and was called
and the union. ’ ~ -^mg a settj.ement between the millowners

of the Aarey Milk Colonv ?n demQnstrating workers
retrenchment and for >rere.Protesting against
received injuries ' conditions. Nine workers
workers resumed duty? B in9uiry wa$ instituted, the

On September 15
Duars..,—Darjceling an £hE§L£tJLaj£ba. of plantation workers in

oftoken "genera 1.^gal-abaeryed^_a by unions ~r T VTp-rpm- *, T^® atrikes which was called unitedly 
unions ms one of t^ / I MbC^ ™S’ UTUC and independent 
and momentous in the contff^nf6^ in recent years in its sweep 
The demand-........... p O1 t]?e unity achieved in action,
bonus and fiVitn^ d f°nward were increased minimum wages, 
among others ~ ° UP vacancies to prevent employment shrinkage

From Septemberwent on qtHih 4-—2__to__22, workers of the Jamehary colliery
upon bv a>inst non-payment of wages decided
4.P Tribunal. The management appealed
annual to declare the strike illegal but the
decided 4™ byVS 44 management had to pay the wages

Demanding reinstatement of the General Secretary of the union, 
at Sonepat held massworkers of the atlas Cycle Industries 

demonstrations and the Vice President 
hunger strike on September 2_6. the Union went on a

More than 3000 workers of Jaipur- 
on September 30, demanding cheap grain 
soaring food prices.

held mass demonstrations 
shops, in view of the

From October 1 onwards, workers of the Jamsar Gypsum mines, 
near Bikaner (.Rajasthan) weht on a general strike, demanding 
improvement in working conditions, and for referring their dispute 
to adjudication, nil leading office-bearers of the union were 
arrested by the police and picketting workers were deported to 
jungle areas 40 miles away from the mines.

On October 2, General Secretary of the Southern Railway 
Labour Union, Com.K.A.Nambiar, began a hunger strike, to press 
for the 11-point demands of the Union. The demands included 
recognition of the union. Processions were organised every day 
of the hunger strike and besides railway workers, other trade 
unions in Madras City organised pwer fraternal support. The 
hunger strike was withdrawn on October 11.

On October 4, began the general strike of over 60,000 workers 
in British-owned Devicolom and Peermade plantations in Kerala. 
Demands of the workers included increase in bonus, holidays, 
supply of rice at fair prices and implementation of previous 
agreements. The strike was jointly launched by INTUC and AITUC 
unions but later the INTUC union withdraw from the struggle, 
demanding compulsory adjudication. On October 20, police resorted 
to firing in which two workers were killed. On October 25 , 
plantation workers in the whole of Kerala responded to the call 
for a token general strike, made by .iliUC, IN1UC and UTUC unions, 
demanding a speedy settlement of the pending issues by the 
plantation owners.

On October B, workers of the textile mills in Delhi, went 
on a protest strike to demonstrate against the repressive, anti
labour and" anti-union policies of the management. The strike 
which took lace spontaneously followed the charge sheeting and 
suspension of three union leaders.

On October 20 ........
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On October 20 rwarU-

Cotton Mills, Calcutta marched • J'orklprs of Kesoram
mill area, to Ballygunjs14pXS S TJ1?’ M»Uabur», the 
managing agents of the mill Tbf °i the'3irlas who are the 
the management's anti-labour protesting against
of Discipline in Ihdustrv ..'<ct-i os violating the Code

garden Reach TesttileXrkL^n?-''^—^^’ Vice Pr®sident of 
which continued till NovemX 5 ^nion wont on a hunger-strike 
on the assurance of the St/-> T / xie aun0er strike was withdrawn 
grievances of the workers. ™lster to consider the

resortedlZ?~^fc^ Corporation Employees Union,
to press for the union's'Ll/ 01 Vlgyan Bhawan, Delhi, 
relate to recognition of t?e X? ™ng °?ers’ deraand" 
employees, revision of rmv_? i ° 5 e^statement of victimised 
strike was withdrawn on Oct^beXo^? ?ity? etc" The h^ger 
the General Manager of the Ai^India^ llowing assurances by

the Pun jab" Nabional^Ban kSvQye 6 ! °f Gandhinagar branch of 
arbitrary steps taken bv’m^n?^ Wfnt on strike, protesting against Employees of tL oSer on Prom°tion of staff?
observed sXXy sXkf Bank in Ka^
settlement^ arrXXtX iXLXX 12 ’ "

ted before^the oLiX^oXLe^fXLvr??^ Bombay demonstra-
demanding that no agreement ?f??/ on November 25,
behind the back of “the industry...... r e maJority of t.;e workers. They demanded 

to adjudicate the demandsof
onstitution of a National Tribun

On Dec 
a strike 
D .A. wit

on 
of

■^r_1, _ employees or the Simla Municipal Board went 
acm-inding compensatory allowance, merger of 50%

, , PaM > etc, ihe strike continued for 13 days. The
major demanas of the employees were conceded by the Board.

-^> nearly 36,000 employees of Government audit 
offices throughout India observed mass fasting, as a protest 

victimisation of the Secretary-General of ‘ the All-India 
non ^azsttta .mdit and accounts association. The mass fasting 
was part of the programme of "Anti-Victimisation Week" observed by 
ail audio employees throughout the country from December 1 to 6.

On December 15, dock workers of Calcutta went on a four- 
hour token strike in support of their demand for withdrawal of 
the "illegal pasting of new numbers on registered dockers' 
identity cards" and payment of wrongfully deducted minimum 
gratuity and attendance money for the month of November Over 
20,000 workers were involved in the strike.

On December 17, about 1500 workers employed by the Bombay 
Port Trust Railway went on a lightning strike, paralysing the 
movement of cargo by rail. The workers struck to press for 
their demand .for the immediate implementation of the terms of - 
settlement which had already been arrived at between the workers 
and the Port Trust authorities.
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Bangalore - Jan. 15 - 18, 1959

THE ^CONSPIRa0ICASE
AGAINST JAMSHEDPUR COMRADES

• i oAe" -IT Ihe strike in TISCO Works. Jamshedpur,
f ?oYerranent has implicated a large number

„ /A activists of the Jamshedpur Mazdoor Union
-hQar-C£" ’^e are giving below extracts from

*9 aatea august 5, 1958, on the basis of informationgiven by the Investigating officer, R.Alam, S.I., Sakchi P.S.
Names of...accused persons:

r, . MLa , (2) Barin Dey (3) Ali Amjad (A) Habibur
zfn bayyanarayan Singh (6) Khusi Ram (7) O.Gopalan
■ (9) Malak Singh (10) Mukundi Singh (11) Dalip Singh
112; Mohan Singh (13) Harinandan Mishra (14) Jagir Singh alias 
^™a- C.6.Pillai (16) Kartar Singh (17) Suresh Pd.Singh

yManti nai Chowdhary (19) Sattar (20) Sadhu Singh (21) Mariappa
(^2) Ajit mgh (23) Ramchandra Singh (24) Santok Kachhap

Aroindo Senapati (26) Ashim Lahiri (27) Shionath Kalindi
^3) Sk^ UmmarJ 29), Mahabir Ahir (30) Hari Kalindi (31) Bhutnath 
Giri (32) Jagdish Chandra Chakravarty (33) Ram Singh of Kasidih
34 Ramawatar Singh (35) Birji Reja (”6) Ishwar (37) C.Raja Rao(38) N.M.Hazra. J

Nine people are declared absconders.

The complaint cited 225 witnesses for the case.

The ’’charge” is as follows:

"Reports were received about the activities of CPI-cum-JMU 
leaders th? r they were bent upon to take 'law in their hands 
resulting into breach of peace who were not only violating orders 
U/S 144 Or .P . C . but were preaching for violence and declaring 
their fight was with the Government. (emphasis added) As a resuit 
of the declaration in the public meeting on 20.5.58 at about 
7 A .M. at Sarkar Building (office of JMU), acts of violence 
including .arson were committed immediately after the meeting at 
Mahulbera gate and General Office Tisco. It was considered expe
dient in this view of the'matter to arrest Shri Kedar Das, Ali 
Amzad, Barin De and others who were not only instigating illegal 
strike but fomenting violence, in the interest of maintenance of 
peace and order and to search for the recovery of documents, etc,-

”A police party 
magistrates went for. 
5.45 P.M. The sear cl 
articles were seized
Ali Amzad, were also arrested, 
about to leave with the arrested

isisting of police officers, men and 
j above, purpose on 20.5.58 at about 
?s conducted and certain documents and 
4. persons including one of the leaders,

a crowd and a lot of people stood 
release of Ali Amzae. the D.C. al 
ments were called. Tne D.C. ana o

While the police party was 
persons they were beseiged by

character of the assemoiy 
no avail. The D.G. ha-., t 
and command them to dispe 
adamant and it came close.

pc

throwing bri ckt 
to be fired anc 
The mob get mor 
stones, bo sties 
mob causing inj

e but 
and c 
both

Lathi was ch- 
violent and 
from the top

front of the van demanding 
o/’rived and further reinforce- 

cr officers explained the 
Loa them to disperse but to 
he assembly to be unlawful 
no avail. The crowd was

loser getting violent, started 
les, etc. Tear gas shells had 
f to disperse them by force, 
rted showering brickbats, 
the building and also from the 
0 officials and rushed towards

the force..



^orce° Officers and men were practically overwhelmed and 
there was danger of arms and ammunitions being snatched away 
ano. so the iiring had to be resorted to as the only way out, 
at about 9=30 P.M. In all 32 rounds were fired and the mob 
dispersed finally at about 10 P.M. A case U./S 147/341/337/ 
333/332 -.P.O. was registered' the same night on the report 
of the S.D.O.

’ During the course of investigation it was ascertained 
that gun was carried and also fired from the Sarkar Building 
(CPI-cum-JMU office) causing pillst injuries. Farsa was also 
used and.attacked withit on the police personnel cutting 
the lathi in two pieces while warding- it off. Attempts 
were also made to set fire in the pc cool pump nearabout the 
place where the police personnel were and also the police 
vehicles (Land Rover).

’’The inspection of the P.O. depicted a ghastly look with 
huge stones brickbats, glass pieces, drums rolled on the roads 
and roads blocked giving look of complete lawlessness.

"A .12 bore live cartridge was also found at the P.O.
Burnt marks were noticed in the dial of the petrol pump which 
contained heavy quantity of petrol.

"During the course of investigation, it was also ascertained 
that the meeting was addressed in Sarkar Building on 21.5.53 
by Shri Kedar Das and others in which it was said that their 
fight was directly with the Government and that there was no wyy 
out to get their demands than to resort to arson, loot of 
Govt, and Pisco properties and assault on Govt and police 
personnels, dalals of the factory, Tisco High Officials 
to paralyse the Govt and while appreciating the burning of 
Rajya Transport buses ordered people to follow suit by burning 
post offices, loot of Bank, burn Tisco property and to make 
forcible possession of the union, etc. The people came 
out in an excited mood from the meeting and assaulted police 
personnel, burnt post office, Tisco property, Congress office, 
etc. and created lawlessness in the -imection of paralysing 
the Government.

"During the course of inyesj 
secret meetings oh.th-. 1 mmHL.des.. 1

was traced that
i committee members

(small committee„)„w< 
of February, in. Aihict

Id i 2nd week and 3rd week
ed and agreed upon to overawe

the Gov :. ri

failure <
added)

"For 
to a chi. 
and ever 
accused } 
were eve:

??

the"!”'years .plan to achieve .their
-chaos and disorder and 

(emphasis

is end in 
the plan ■

leaders and workers acted 
taking recourse to violence

ctomnting to sabotage the use 
rsocs had also spoken in publi
dis tributed

n
by circumstantial

mt
o rie s. D iffere nt 
ings and leaflets

onspiracy was established 
acts (as a result of the

_ a. a prima facie case of conbpi- 
out and so I submit C.S. against all the racy ha^—-y co a^d the 9 absconders shown in

FdAd/vi/llo-B T.p.c. as the accused persons charge-sheeted 
435/332/3 39/12^0 conspiracy or have done certain
were citetO in S- ~ consoiraev."
overt acts in pursuance (emphasis added) ,
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Foreign lo^n.-. .
development are much tniV^rX‘nC* i or Abia’s economic
in our countrytoday.- i+ jc GCO l0mi3,ts and. planners
io mdisoens ibl© fL. rZ often argued that foreign aid 

fc lor the advancement of Indian econA.y.

!-o that an analysis 
n by various foreign

Ixnerience of thaU-+«end ths Second five vL.*} ®U?1B of years during the first 
the significance of th aA?h-ne ’^’to enough to stu<fy 
countries. Therefore .>xv®n bY differentshould be mod" of * hl;h tl#
agencies an^^h^^-- £ 
econo^ ln arching touard^ thT StS 
ovule- Ly • s oc i alls tic n a t1 er n of

department of
stry of Finance 
shod a brochure 
attempt has b

onomic
Government of India 

on "Sbcternal Assists
ttached to the Kini-

cently publi-
Y.hich uh

?o ^roi.
shed in ^°^0hS?
the loano received by our country till march 31^1958^

SHOEING LOANS VA tICUS

(In Rs

Indo-U.3. rochnical Co-
«• 90.31

op or a t i on A'r g ament 61.91Canada. - 11.52U • L> ♦ > ♦ •• 122.57V es t G armany •M 75.00
International Bank i or 
decofistruction and develop-

in ent j
(a) Publie 3ector «U» 77.53
(b ) Private Sector •• 92.16

U.S. B ank Cr edi t for 
Air-India 5.33

U »K»B anks ■0 35.33
J span M 24.00

Total 595.66
/

Pu r ch as e of U • J. 3 ur plus 
Agri cu 1 tur al Jommodi ti es
P.L.665 (uheat & Cotton) 15.55
P.L.480 «■» 172.57

Facts reveal



given to IndiaXii-'lly^f1^ Jho lo-na from USA are 
plus products. ' 3 1 al3-o^ olx the agricultural sur-

U.S. Government rr^ 
19b 1 for the purchase’oi 
fJA• '^9 Indo-U.3. 
°* 1952 contemplated the 
with special emphasis on 
"n ew f ea tur e " i n tr o du c e d 
part of the aid w;--s +n h

atea a^oan of / iso million in 
two million tons of fooqgrains 
technical Cooperation Agreement 
undertaking of Joint projects 
agricultural development. Th
in 1955 was that the major 

of the develonm-nr--"^? Jn foi*m o± l°an ®nd 50% 
Of U.S. hod ? *• t?ken in 1- shape
an alloc; tion of AJ Tg ?T co»“°dlttes. in 1958, 
ha been rec Ived frorTthi^ iw JM.S. iron one proj act 
Development Fund. 1 U.o. -ro-.ident's Asian Economic

TT P*e Agricultural Commodities b th -
U»u. Government and inns- . ■ - o^tween theTitle I of the U S SS? V on 28.8.1956, under
was passed S^h t£X S^rt 480-(P.L.480) which 
of American surnlna if encouraging the sale and export
provides fo~ th- s <i ai c °“r odi 11 es • I31® agreement
wrth criticsJune 1959. d th~ th-®e yaars ending 30th

28th "■•inion ws3 signed on the; s® < million has bj 
nr e f f ©“lending to private enterprise. Government
products PQ2C^SS? ric®> cotton, tobacco and dairy 
?q J s^plemGntary P.L agreement was signed on June
□1’,^+ an amount of ^57 minion for the purchase
- o_l\ mxl°* A similar agreement signed on 26th

Provided for the U.S. Government financing 
million 01 mix0 and maize to India amounting ^238.8

surplus agricultural commodities ar© also being purcha
sed under Section 402 of P.L.665. In this case, the runes 
cost is deposited in the United States Government account

India, out_ of which a loan of. fc.7 crores has been given 
for lihand Valley Development. The Government of India 
purchased_wheat and cotton wo-th 063 million between 1955-58. 
Hiring 1908-59, the U.S. Government has made available to 
India 04 million for the purchase of fertilizers aria tube 
w ell e qu i pm ent.

The U.S. Government has also orovided dollar funds 
for improvement of health and sanitation, promotion of 
education and social welfare, arovisfen of adequate means 
of communications. In addition to this, power shovels, crawler 
type tractors, air com-ressors, dump trucks, road-scrapners 
ana other equipment wo rth#3 mij_iion was supriiea to India. 
U.S, Government had also provided dollar funds for the pro
curement of 100 locomotives and 2.5 million tons of materials 
such as raiis, fishplates, sleeps? bars, Joists, sheets and 
billets for the rehabilitation of railways and 5 lakh tons 
of steel for other purchases.

The totfl economic arsis Pence from Australia is £10.4 
million (approximately £s-. 11' crores ) which is, to be used 
for the -urchase of wheat and flour, Tungabhadra and dama- 
gundam projects, AU-India ^dib, rail wagons, diesel rail- 
Cars, etc.

Loans granted,..,,.
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and Development^amount^ B?nk Por Reconstruction
the oublic^H^o^ million(Rs. 150. 39 crores) forXate sX million(Bs.91.08 crores)for the
the D V C nmipoi- ma°A?S in public sector were used for 
nrivate*sec tors Air“Jndi® International, while in the
projects! t,thy W®re given to USCO, TISCO and Trombay 

rnvprmpnt’nf T-Z™ Gountl,y which supplied credit to the
of Ind1^ building a steel plant. In 195^ 55, an 

J^ement was entered into. between the Governments of India and
4.S construction of an integrated Iron and steel

plant at Bhilai at an estimated cost of Rs.111 crores(since 
revised <>o Rs.ljl crores). The gi*t of agricultural machinery 
offered by the Soviet Prime Minister during Ms visit to India 
toward the end of 1955 for the establishment of a State- 
mechanised farm of about 30,000 acres at Suratgarh was received 
during the first half of 1956. The machinery and equipment are 
valued roughly at Rs.76 lakhs and include 69 tractors, 36 transport 
vehicles, trolleys, etcworkshop equipment,tools and a number of 
tillage implements. About of the machinery has been brought 
into use so far while the entire machinery will be brought into 
use when perennial supply of irrigation* water is received from 
the Bhakra Project on its' completion during 1959-60.

Further credits to the tune of about Rs. 60 crores have been 
offered by the Soviet Government from 1959 onwards which includes 
(1) Heavy Machine-building Works;(2) Mining machinery Plant; 
(3)Power station at Nel veil; (4) Optical Glass Factory and (5) 
Development of Korba Coalfields.

The agreement concluded between the Government of India and 
TECHNOEXPORT of Czechoslovakia for the setting up at Ranchi of a 
forge-foundry project which would produce steel castings of 1^,000 
tons in the first stage and 28,000 tons in the second stage. Besides 
it will manufacture 13,950 tons of forgings in the first stage 
and 27,700 tons in the second stage. Czechoslovakia offered to set 
up the plant estimated at Rs. 10 crores - with the first repayment 
being due only after the period of heavy foreign liabilities 
are over. The payment will be made in rupees out of which 10 pep 
cent will be spent on buying goods from India. The remainder will 
be convertible in other currencies and the payment will bo made 
in eight half-yearly instalments.

The recent offer of Rumania in August 1958 for an oil 
rafinery of 750,000 tons capacity consists of a price of just 
ah^ta/o crores Last time when the world prices were 15 per 
a 0 ju Rs. 7 - • India Government accepted the Galtex termscent lower than to W, India a rPflnery of 6%)000
and agreed to Pg almost j.15^ lnaloatOT of how ths capitalist 
countries0 enormously overcharge us taking advantage of their 
monopolistic position over the market.

nOoiist countries came forward to help India’sOther capitalist counuthe Sovlet credit waS given to 
industrial ^y/^PpJ^^/yrr crores for Rourke la steel
India-. Thus, ^est Germany Durgapur steel plant,
project and U. K. offered K. ® ^ch help aS shG waS primarily 
However. USA did not off^r '??-cOn:3y backward so that it would be 
interested in ^P^VSho ^ods* j3pan of^red
a source of market J°r billion yen (Rs.2k crores app.)
a credit amounting 10^1^. railway equipment hydro and
which would ce used in ransmission and dam construction 

equipment, ships, port equipment

and industrial machinery. External...



from different^countries 225° to I9dia in the form of grants 
allocations made hr % nd agencies. Under the Colombo Plan, 
million which wasXinlv^ST^ ofJTsw ^land totalled £2 
UNESCO agreed to assisT31k schemes ln India. 
Bombay with 15" experts a tnnq/f Institute of Technology at 
million ronbi^ ^nslntors and equipment worth 10
national by the USSR. Under the Inter-
technical eimort' 22 Act|on in India, FAO has agreed to provide 
N?w zealand^th^a nd equipment for the Calcutta Milk Scheme.

C9nnda Rnd ^stralia contributed
W no Pnnimoni’ a ^Qrts Provided for about one year 
^hemS the 3chemQ was received from FAO for the
S 2 Survey for Feeding School Children in Madras

Nations International Children’s Emergency Fund 
(UNIuE^)has allocated to India a total sum of U.S. £21,614,000 
£4°? 1948 to March 1958, for the development programme in the 
fields of public health and nutrition. Private organisations 
4 k<m22j e^Q41er and Ford Foundation have given grants to various 
institutions in India. Ford Foundation has authorised 
?20 million upto March 1958*

Under the Indo-Norwegian Agreement of 1953, a Fishing 
Community Development Project was se.t up near Quilon in Kerala. 
The Norwegian Government is to provide technical assistance 
equipment training and scholarships valued at Rs.166 lakhs. The 
Government of U.K.has supplied books to various institutions 
in India amounting to Rs*28 lakhs.

The above account of the aid given to India by various 
countries and agencies shows clearly that only the USSR has helped 
India by authorising machinery for heavy Industry. Other capitalist 
countries always imposed various conditions while giving loans to 
India. Let us take the example of West Germany. As Commerce 
of October 25,1958 observed;

” ....A necessary condition for the export of capital 
from Germany, it is emphasised, consists in the. developing, 
countries themselves providing the required basis for confidence 
in the stability and continuity of their economic development; 
it also implies that they make possible a more intense private^ 
THve4tme7?t hfftm bound^Tes by, protectlng_such investments
against’ seizure and by safeguarding transfeF of pr oflts."(page576 
- emphasis ours )

Thus the capitalists, from West Germany are prepared to 
Invest^ in India if protection is given to them against 
nationalisation and free rein is given to them in e xportlng their 
fabulous nroflts. They are somewhat reluctant in not helping 
fabulous proii . sector> Even the Japanese loans are
investments d £n rt to finance development projects in
the Mt! s^to?)" ( ^lostern^^^ February 7,1958)

rm +- -p i rrh^T* pa t* ch Ai? hy a 11. the c Api t a11 st conntr les
010 WM When the date charge! by the USSR. This

Is remarkably higher then the r Soolqll3t countries to help
also shows keen^deslr nt while the profit motive

4ee?L^ d" cop^^ countries.

Rate of interest charged by various 
agencies, and c --------- -

I.B.R.D.(World Bank) 
Public Sector 
Private Sector

3i%
4<^

Repayment in U.S. 
dollars



Japan
Canada

to 6 % Repayment in Yen
Repayment in Canadl al 
dollars

U.S.A. (P.L.h-80) 3-5-% Repayment in dollars
tt 3% Repayment in dollars

If repayment in Rs.
U.S.S.R. 2^% Payment in Rs.

The economic assistance provided by the Soviet Union and other 
socialist countries to India and other less developed countries 
in Asia and Africa is a sizeable amount compared to that extended 
by the U.S.A. It is increasing rapidly to such an extent that 
the imperialists have started calling it an”economic offensive”. 
The following table gives a comparative picture of the economic 
aid given by U.S. and by ±he socialist countries.

( in millions of dollars ) 

Yemen

Country I.C.A. Other US Total Total aid
obligations Govt. U.S. from socialist

assistance aid countries

w—— —— 1..... .
Afghanistan 33 1M- ^7 136

Burma 25 18 ^3 h-2

Cambodi a 
Ceylon 
Egypt
I nd! a 
Indonesia

9^
11

2 
126

27

2

1M-
293

97

96
11
16 

4-19 
12^

2d
20

235
295
109

n 7 13
Nepal 19^
Syria _ 16

IE.;?■ -quoted by Economic Weekly June 21,1958)

, . ir»on nolicv obsessed with isolating” The bipartisan ^merica P^ ^cgoTe of influence as narrowly 
the Soviet Union and limitin 1 _ “tri aS possible to its
as possibly,has been to tie as m ny recipient with
foreign aid’programmes all ^^atti^he1 to international 
them and against the US^R. s^h qssist3nce has to be given
assistance has,in effect, tQ qsslst in thelr economic
to the under-developed count fQrtify them against Communist
development ^er se ,but m o R t tely such an attitude does not 
threats and ®c;^n these countries who are ^e

verv far with the P®°P?-e . this so-called ’freedom’ - the Interested in being fed ^an^ go naked, to be diseased and to 
freedom. ’The Scv let’answer. therefore, is not to play



AITUC GEKRAL council meeting
Bangalore - Jan. 15 - 19, 1959

Re .
A U T 0 M A T I 0
LOOMS

textile6! ^-nstalling automa tic looms in the cottontextile indu^cry is uppermost in the minds of all - the Govern
ment, employers as well as the working class. In the following pages we are reproducing the following documents in this g 
126 SpC Ct •

1) Extracts from the "Report of the Textile Enquiry 
Committee, 1958" on "Rationalisation and Modernisa-

. tion", chapter X, pp.29-33)
2) Note by Ministry of Labour & Employment on 

i^Lroauction of automatic looms in textile industry 
(Ihis note was submitted to the meeting on automatic
looms held in Delhi on December 22 J

3) Com.Range's letter to Shri Nanda, Union Labour 
Minister, and. aITUC proposals re. installation of 
automatic looms.

4) Copy of letter from Shri Nanda clarifying the 
Government's view on Delhi Agreement on Rationalisation.

5) Conclusions of the Delhi meeting on Installation of 
Automatic Looms, held on December 22, 1958.

A few things stand out clearly from these documents, which 
despite assurances to the contrary detailed in the conclusions 
of the Delhi meeting, over which the working class has to be 
particularly vigilant.

Firstly, the employers who were party to Delhi Agreement on 
rationalisation have gone back on it, both in principle as well 
as in actual practice. This is evident from the point of view 
expressed before the Textile Inquiry Committee. To quote the 
Report of the Committee: "From the point of view of the employers, 
it has been claimed that the conditions agreed to at the 15th 
Session of the Indian Labour Conference, particularly the one 
relating to reduction of labour being restricted to the extent 
of natural separation and wastage, would, in the context of the 
condition of the industry at present, be.hardly of much effective 
benefit to the industry as it would be a long term process and 
the full benefit of rationalisation .would not be derived by the 
industry now when it is most needed." (page 31) (emphasis added)

Secondly that the INTUC has agreed to reduction of labour 
to enable to ’millowners to rationalise. This is clear from the 
following extracts:

"On the other hand, the Madhya Pradesh INTUC has represen
ted "that they are not at all opposed to modernisation and 
rationalisation. In fact, they had already accepted a 
reduction of labour to the extent of 5,000 since 1948." (p.29 
of the report).

And also that:
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And also that:

National ?StSf°wXL^ the Indian
that even for the introdnef^’"-1011 (INTUC), Ahmedabad, 
labour would be readv aS ?r ??-01 automatic looms, the 
proper psychology was Seated^-® S°me time if

Ihe Government in +-r— • 
benefits of 6 “d have left the
terms of the decisions of LtL®^Question of workload in 
be decided locally in consul LLth Ind,ian Labour Conference, to 
tive” union. Under the B Ir'LL the S0~caHed ’’representa- 
centres of the textile industry fSdn°therwise at most of the 
are the INTUC affiiiary ’ the 'representative unions” 
have seen above7ever XhJ same Pe°Ple who are, as we 
to promote employers’ ratiLal^^ interests

fulfil all the LedLof 3 h ±n the foll°wing pages, 
exchange and (3) avoiding Unemployment?tiOn 2) earninS f°reign 

the 15th IndianLabour CorfLL violatJnS the decisions of 
and the INTUC the working clasL’-LL the help °f the Government against this onsllugM. VG t0 defend itself

PTO



AITUG GENERAL COUNCIL MEETING 

Bangalore-vlan, 15-18, 1959.

RATIONALISATION AND MODERNISATION

(Chapter x 
Committee

of Report of Textile Enquiry

A • Rati onalisation

. . t has been urged on us by the various Employers’ Asso-
cic.tions oth in the memoranda that they had submitted and in the 
.ral evidence given by their reprsentatives that one of the 
important factors which has contributed towards the high cost of 
proauction. of cotton textiles is the high labour costs per unit 
of production. This was particularly emphasised in the case of 
moiussil mills located in Uttar Pradesh, Madhya Pradesh, Nagput, 
etc. In these areas according to the representative associations, 
the level of employment both in the. spinning and in the weaving 
sections, is much higher than what is obtaining in Bombay and 
Ahmedabad centres. For instance, the Textile Mills Association 
of Nagpur represented that in some mills the number of workers 
employed per 1000 spindles was as high as 23 and even 28 per shift. 
The productivity of labour was stated to be extremely unsatis
factory as compared to mills situated elsewhere. The necessity 
for increasing the productivity of labour through a more efficient 
utilisation of machinery, avoidance of redundant workers and re
deployment of workers with a view to distribution ;f more rational 
work load to them, was highlighted in their memorandum. The Madhya 
Pradesh Mill owners Association, Indore, also^made similar repre
sentation and on the ground of having large surplus labour force 
on the muster, made a claim for rationalisation so as to bring 
the work load of the operative, and therefore his productivity to 
the standard prevailing in other advanced centres. In addition, 
it was alleged that in Indore organised labour is opposing moder
nisation so vehemently that in some of the mills new machinery 
imported from abroad could not be installed.

On the other hand, the Madhya Pradesh I.N.T.U.C. has repre
sented that they are not at all opposed to modernisation and 
rationalisation. In fact, they had already accepted a reduction 
of labour to the extent of 5,000 since 1948. They even stated 
that they have no objection to further rationalisation following 
modernisation on the lines of the model agreement decided upon 
at the 15th Indian Labour Conference. There are only two mills 
where new machines are lying uninstalled, but that was because 
of the mills’ recalcitrant attitude towards any mutual settlement 
p.p PLe problem through discussions and consultation with labour.

Rationalisation is perhaps one of the most controversial 
issues concerning industrial relations which has b^en considered ^ny e^ert cfmmittfes, both in.India and abroad We also 
arnreci-t that the problem of rationalisation in the Textile 
Industry has to be solved adequately if the industry was to pro- 

and make'full use of the results of the technological advance 
rnt which ‘research makes available for the industry, as obviously 
m^nt wnicn , ,, expGCted to modernise unless it is allowed
the industry PPXiy. A number of mills particularly
to rationalise simultaneously. * themselveE ln dlfflcult 
marginal and sub-marginal^ tg^omic condition of the industry 
circumstances <-- s b^ck and are prone to close down. These
suffers the slightest set. °-°m;n“ bbur force than what could be 
have been found to have o

considered normal



light^monv™^^ rer8Se standard. This has been brought to 
Commissioners organisat io^whn the. S¥rvey Tesms of the Textile 
mills in detail iai? Yho went into the workings of such
mills was al^o ch condition of plant and equipment in such “nd the need ?on ^7ed-tO be generally fan frJm satisfactory 
nr chines was «1 n" de™iScti on by replacement of the dilapidated mrcnmes was also great.

t , Rationali sat ion” has been subjected to many inter-
tior in »" nn 1^as been used by us to mean a re-organisa- 

f the lnaustry which ensures elimination of all 
^rbinon^d scientific utilisation of men, material and

5 • ^believe that in this sense, rationalisations! cannot
. sn Y ■ ® objected t o by any body. We have been informed that 

ra.ionaiisation m one form or other has boon introduced in the 
ind vidual units, of the industry for the past many years and that 
the process continues, mostly in an unplanned manner, either with 
or without the approval of labour. Either the work-load of the 
operative is increased by the simple expedient of making him attend 
to a larger number.of units, e.g., the number of spindles, without 
making any change in the machinery itself or, by the installation
of modern labour saving machinery in place 
a larger labour complement aid thus effect 

of old ones which require 
a reduction in the number

of workers without increasing to any great extent, the workload of 
the operative. When this is done, without the cooperation of 
labour, it undoubtedly results in strained relations between the 
labour and management and has even in some cases, led to strikes 
and breach of industrial peace. The Indian National Textile
Workers Federation, Ahmedabad, in its memorandum, made it quite 
clear that it was not opposed to rationalisation, provided it d-d 
not cause unemployment, and the working conditions were such as 
would not create undue fatigue to workers and adequate stere in 
the gains of rationalisation was ensured to the workers. The 
Federation was, however, opposed-to automation, particularly the 
introduction of automatic looms in replacement of ordinary looms.
Sc far as the working condition is concerned., it was pointed out 
that in mills where rationalisation has been objected to by the 
workers, it was mainly because of the fact that the conditions 
of work were most unsuitable for any increase in the workload, of 
the operative. Instances have been cited about the poor , quality 
of mw material supplied, the extremely dilapidated condition of 
the machinery, the inadequate supply of stores and accessories, 
supply of such articles of unsatisfactory quality,, the lack of 
proper atmospheric condition in the shed, insufficient lighting, 
the bad lay out, etc., which make it impossible to persuade the 
workers to take up additional workload. it was submitted that . 
as far as existing machinery is concerned, much of the rationali
sation that was possible has already been effected and further 
rationalisation could only be possible, if the agreement arrived 
at at the 15th session of the Indian Labour Conference held on 
11/,12th July 19 57 was observed. This agreement reads as under:-

"It was emphasised and agreed that Government might 
make arrangements to ensure that measures of rationalisa
tion which did not serve the real economic interest in 
the present conditions of the c ountry, might be avoided. 
This principle and what follows wculc be applicable even 
in ?he case of units which had already taken steps to 
introduce rationalisation but had not completed the pro
cess/ The following conditions were accepted as sine qua 
in any scheme of rationalisation.-

m There should be no retrenchment of loss of 
earning of the existing employees,i•©., the existing 

■ complement should be maintained, tanos causes of 
natural separation or wastage;

(ii) there .



of an equitable share of gains
employer and^^ke  ̂ community, the

improvements in the working conditions.” 
that th^Xid^Vor^" Y^ew op employers, it has been claimed 
Ub^X£££n^^9^e^t,’,^,,■ the 15th session of the Indian 
labour b^in^ r--. ^ ’ . p3x tic ula rly the one relating to reduction of 
Wn t ,estricted to the extent of natural separation and
nt n-rf pint-" $ °nt€ Xt of t he condition of the industry

” "X la >G ^or^ly of much effective benefit to the industry
8 1O?S term Process and the full benefit of ratio- 

mtionaiis-dtion would not be derived by the industry now when it 
nefj 7.*- units which are already running 2 or more 

shiits would -ind it practically impossible to effect large scale 
retiona Lise. tiwn. as wr kers rendered surplus thereby would not be 
absorbed in additional shifts. The employers, therefore, claimed 
that in such cases, quite apart from utilising the vacancies 
created by natural causes, it should be free to rationalise by 
retrenching some of the surplus labour after paying due compen
sation to.them. Unfortunately we have not got after paying due 
compensation to them. Unfortunately we have not got reliable 
figures of wastage in the industry arising out of retirement, dis
ablement, resignation, etc., but we were given t o under stand that 
in some of the mofussil centres like Nagpur , the rate of pro
longed absenteeism is very high and higher workload could be 
assigned without any displacement of labour, thus making the 
progress of rationalisation quicker and smoother. Having regard 
to the need for ensuring industrial peace and obtaining the ful
lest co-operation from the workers before introducing rationa
lisation, either with or without modernisation, we feel that while 
process of rationalisation, subject to the conditions which have 
been accepted by the 15th session of the Indian Labour Conference 
may not be quick enough for some centres where the margin of 
excess labour is large, considering the average figures of 
natural wastage at about 15 per cent or the industry as a whole 
and for some mofussil centres as much as 20 per cent, we consider 
that this approach would be both proper and helpful.

Coming new to the question of implement a ti on. of the con
ditions pre—requisite to any scheme of rationalisation and moder
nisation, we suggest that thepe should be some machinery to 
ensure that recalcitrant manufacturers or, forthat matter re
calcitrant workers, do not abuse the agreement by either intro
ducing rationalisation surreptitiously or by opposing it un- 
reasonably. We suggest that a Rationalisation Sub Committee of 
the main Advisory Committee referred to in para 89.be set up 
for the industry as a whole for considering and laying down poli
cies and principles governing rationalisation from time to. time: 
there should be Sub-Committtes on regional level working within 
tte frame-work of such principles and dealing with individual 

nf rationalisation within their areas before they are 
implemented It is recommended that both the Committees should 
consist 5 the roprsssntativc s cf the management, labour and

• r m x. I o +■ pchnic ia ns t o a ssi st t he gional C om— Government vith^ v - scheme to cane before
?t has already bAn. approved by the 

representative labour Unions wherever they exist.
B. Rehabilitation and Modernisation

, and other Committees which went into the
. TherWT;IbnbilitAtion requirement of the industry in the 

question of re ho bi • tePt emphasis on the urgent need for 
rXXSn of ths'mfchintry installed. A large majority of 

the machines...............



the machines in exi
back and have outlived their^7 *0 lnstalled more than 40 years 
at an early date iti 1? T usefulness. If they are not replaced 
the case of marginaV .and aS ™S1<? S fe^ ” * h“ bt “ fe“ in 
production, bad^ounl itv Ur glnal units, in the form of low 
of workers and hiS cSt‘^Bement of large number 
litation, there?^ ^TCn' hhJ necessity for rehabi-
is only one aspect Ar AVPP "S O1? a11 hands. This, however, 
the naucitv of“ fund Problem. Tightness of Foreign Exchange,c^tein Of the units, non-availability of
tf v T _ c t-ms -I machinery from indigenous sources, etc., 

restriction on the rate at which rehabilitation
which 1 tlve^y un^ertaken. Generally, it is the more affluent 

_ i f v’obAZr i C J ?Sf ry funds at their disposal that can and do
1 '' -ha bilitation of their machinery on a fairly large scale.

, . ., 13 not always clear that such renovation is in the natio-
n?i inu-resu. from the employers' side it has been stated that 
while a more progressive unit might have replaced a fairly new 
machine Oy a modern one, it cannot be considered as a national waste 
since the former machine is not usually scrapped but utilised by 
some oth^r unit.which in turn replaces its antiquated machine. We 
are of the. opinion that every case of replacement will have to be 
judged on its merits both from the standpoint of the interests of 
the national economy as well as in the interests of the textile 
industry.

We have been informed that at present there is no machinery 
which goes into the individual requirement of mills and that mills 
are free to buy indigenous machinery for replacing the existing 
ones; imports are allowed on applications from mills without de
tailed examination as to the nature of their need. There is, how
ever, a Committee f or scrutinising the applications for renovation 
when sueh renovations are to be effected with the financial assis
tance of the investment corporations like the National Industrial 
Development Corporation and Industrial Finance Corporation. For 
maximising the benefits of rationalisation for the industry, as a 
whole, there is need for examining the requirement of individual 
mills for this purpose by an independent body. We, therefore, feel 
that a small consultative Sub-Committee of the main Advisory Com
mittee referred to in para 89 should be set up to advise Govern
ment on the principles and procedure which should be followed in 
deciding these applications.

As regards the introduction of automatic looms, there is 
ctronc opposition by labour and despite the fact that installation 
of other highly automatic machines like Single Process Blowroom 
lines Super High draft Ring Frames, Barber Colman Winding and 
Warning machine, etc. has not been opposed mainly because of the 
fact that the total displacement of labour in these cases is not 
cf such a magnitude as to create an unpleasant situation, the 
rnnosition tn automatic looms has been as vehement as ever before,. 
The need for replacement cf plain looms by autcmatic looms upto a 
-ii |tf,j extent for purposes of export promotion, has been oiscussed 

?hi s part, we feel that any attempt towards automatr- 
s-tion has t" be made only after labour has been won over oy a Sction nas u- . . nropBvanda ana persuasion. We
continuous process . - Aral evidence of the Indian National
have, been informed Jhe cr that even for the intro-
Textile Workers ? "uAoms ’the labour would be ready and willing 
duction of autometic 1^, tm.^1 Cr ated. . We feel that
after some- time if P P Jde Unions should create a proper
Government as Well as rn h country and particularly amongst
psychological of sutQmstic looms
the labour so as to iacilitoie 
within a specific period.



note by
SE^TM_OF_LABOUR & EMPLOYMENT

ON
TEiTILE IKDUSTHr

An important Term cf r ■ p 
Committee was to study L,exports and suggest rLedisrXsu£ 
ticn to the preference shewn 7^ I • ____ _____
cloth produced on automatic f markets for flawless 
using extensively and warned whlch our competitors had been 
to fall steeply unless - ''ur exports would continue
matic looms. Be sides m^kinp3- vXported cloth produced on auto- 
3,000 such looms toinstal
recommended the crc-^ticn withfS'^S msnuf ecture , the Committee 
logical climate to f Jcili SS ?h « f s Proper psycho-
looms. In their Resolition or t? “^^^tion of automatic 
Committee, Government ha d^xpre ssed^-mr^ th& Textlle .E^ Q^y 
recommendation and also - hob^77? c^mpl^te agreement with this 
evolved for replacemen t byh^t/t S1Eple procedure would be 
chased Dro^raX' ’ t Dy ^^m^tic looms, according 
pnasea programme. In pursuance of this policv it is posed to instal 2 , 500 out® tic looms annually ’dSd? 
years 1959, 1960 and 1961 , Jnnuauy aui mg

phased programme.

to the TextiL Enquiry
recent decline in cloth

The Committee drew atten-

agreement with this

to a
n ow pro- 
the calendar

*n implementing this proposal, Government will 
tht- recommendations of the 15th session of the Indian 
fere nee m regard t o modernisation and ration. 
Textile Enquiry Committee had agreed that the 
ference rec cmm< ndations would be both prepor and helpful. It 
wi 1 be recalled that the Indian Labour Conference emphasised, 
m particular, that

be guided by 
Labour Con- 
• The

Indian Labour Con-

(i) there should be no retrenchment or loss of earnings 
of the existing employees, i.e., the full complement 
required fur the operations before rationalisation 
should be maintained except for cases of natural 
separation or wastage. Workers could, however, be 
provided with suitable alternative jobs in the same 
establishment or under the same employer, subject 
to agreement between the employer and his workers, 

(ii) there should be an equitable sharing cf benefits of 
rationalisation as between the community, the emplo
yer and the workers, and

(iii )there should be a 
made by an expert 
and also suitable 
ditions.

proper assessment of work-load 
or exports mutually agreed upon 
improvement in the working con-

On the basis of these general principles, it is now neces
sary to evolve suitable criteria for deciding the selection of 
(a) undertakings f or thointroduction of automatic looms and (b) 
the numb-r of looms to be allotted to each selected undertaking. 
In the light of criteria thus evolved, a two-man committee con
sisting of the lextileCommissioner and a representative of the 
Ministry of Labour and Employment could scrutinise applications 
from different units and decide on (a? and (b) above. After such 
a decision is taken and ccmmunicateu to the concerned under 
takings, employers and unicn(s) m those undertakings can go ahead 
to imolem-nt the -ch-me on the basis of tno broad procedure worked 
' TX n m\.bour Conference See Appendix). The machinery 

(7) in Appen-
will be the two-man Committee referred to above.

cut 
for 
dix

4. The considerations..........

1



• The considerations i

takings and allotting the prescrih?H ±n ?ind in selecting under- 
them would appear to be: p escribed number of looms between

!• NEED TO PROMOTE EXPORTS v, ■
present proposals «nd 2^ 5 ls the genesis of the
Units having establi ^ed r° the Primccy consideration, 
annual exports to their COnnections and sizeable
dence that they could Ynits which provide evi
looms should be giver p^fore ncqU1PPed ^th autcmatic

II. NEED TO AVOID RETRENCHMENT - 
surplus labour ls nktl toy“T 
establishments. F '
employer who control 
in the same area ch-

The capacity to absorb
Such rAil" more in the case of larger 

- ' also units belonging to an
One unit of the same type-n .uiu. be shown preference.

(ii) For the sam = rer separation or wastage son, undertakings whe re the natural 
is larger should be preferred.

thUmanaremeS 4? t * IN THE UNDERTAKING - Units where 
S«ld be carGial relations with the union(s)
.rTErreri bv X 2 M05® "herein industrial relations 
are marred by frequent disput 
assessment could be made on 
five-year period.

the
and work stoppages. An
experience in the preceding

-LV- FINANCIAL CAPACITY TO BUY AUTOMATIC LOOMS - Even where 
the- unaertaxmgs claim that they will be in a position to 
acquire the allotted quota, it should be verified. Other
wise, unutilised allocations will result.

V. REGIONAL BALANCE - The total three-year target of 
7 , 500 looms may be distributed evenly between different 
regions. While efforts should be made to distribute the 
annual quotas also evently, any differences should be ad
justed over the three-year period. If, at any stage, it 
b-comcs difficult for a region to utilise the allocation 
made to it, it should be possible for this Committee to 
suggest a suitable transfer of the surplus allocation to 
other region/s. This could be done on the basis of the 
recommendations of the two-man team.

5. The next question for consideration is,the maximum and the 
minimum number of looms to be allowed to each unit for their 
optimum utilisation. It is suggested that 48 looms could consti
tute a workable unit and may be fixed as the minimum to be allotted 
to an individual undertaking. The maximum to be allotted to a 
single un'! rtaking might be fixed at 144 looms or thrice the 
minimum. ^In exceptional cases, the team.may be authorised to

to a single unit.1 oomsallot even upto 3°0
the sharing of benefits of rationalisation is 

xv assume different forms.. It might be reflected
in a varying margin between cost of production and price of pro-u d v i ywb ‘He fa . bonus, in improved working con-cuct, in improved wages including...’ • . I -t-in-n,+- change of costs and sc on. It is imposcitions with or without ch nge or re rdlng distribution of 
sible to to »« » ®;?Miple o? distribution has been accepted, 
benefits. Since th-p Vtual application may be left to labour 
it is suggested that 1 id‘ x undertakings or to the industry 
end management m the inaiviaua nrea.
enc the representative union in a local . rca.
„ , h action of work-load may also be7. Similarly, th^ Gu^t £ undertaking, since it will also 
settlement at the level oi c tOrs as wages, working conditions 
depend on a number of Vc.rying „ lise about the number of 
and so on. It is difficult to gen.

6 In so far as
conce rned, it could

industry

left for

automatic looms.



automatic looms which c-rla h
Enquiry Committee h^ve c-1 !i V ntI?stea to 8 worker. The Textile 
cf 16 automatic'
labour employed on looms would bo 
2 5 and 30 per 100 looms Pimr 2 allotted the maximum o^W i Z?' Csee cf un3:ts which are 
be roughly between 35 -indYs '^c’ pr°ksble cisplacement will of thil small X hX t nS S 18rSe-?ized ’ ^sorption 

bj lug not pose any serious pr oblem.

on the basis of an average
margin of reduction of

roughly of the order of between

APPENDIX

^P£?ct fr2m the decisions of the 15th Session of 
the Indian Labour Conference on "Rationalisation”

* PP 1-2 of note; Subject to the above conditions, the following 
oread procedure was suggested to smeothen the 
progress of rationalisation. The Union or 

unions m an under-taking and the employer could enter into a 
working arrangement on the following lines; —

1) the company may seek to make such changes in machinery, 
layout and organisation as it deems necessary for efficient ope
ration of machinery and rational use of labour and material with
out prejudice to the provisions of any law for the time being 
in force and subject to the provisions of the working arrangement.

2) before any such change is effected, the company shall 
give reasonable notice, ranging fr om three weeks to three months, 
to the union(s) of its intention to effect the change. The 
notice shall be in a form mutually agreed upon and shall contain 
full information regarding the nature of the proposed change, 
approximate date of such change proposed duties for workers 
concerned and their job assignment and the expected earnings, 
where, however, an appropriate procedure for notice of change 
exists under the c urr nt legislation, the same should be observed 
in preference to the above.

3) the employer shall al sb furnish information regarding 
the change and the reduction in the number of jobs ana also the 
affect of the change on the number of jobs in ether departments 
affected by the same change.

t and discuss the4) the employer and employees shall
nr-n-sal oS goon as possible after the notice has been given .

para (2) abovo. The employer shall furnish all information 
necessary f cr a complete understanding of the pr opo.sed change

' xplain the contemplated change to the union(s).and daall

5) 
si on with 
employer. 
yer may in

Mno imion(s) shall, within a week after the discus- thf employ ^present its views or proposals to the
Tf there is agreement between the parties, the emplo- 

.troduce the change on the cue date in accordance with
the agreement

6) the union (s) shall be given 
study the new change, sc
and t he earnings of the employ— - - _

adequate opportunity to 
_ ip to guage the workloads 
ngaged in the new operation.

iffer;necs7) if there a, - 2rrking arrangements 
matter covered by this w- ~
dispute shall be refer

between the parties #on. any
, the matters m 

arbitration or adjudication.”



vOI Y Oi L .3 f T No. 172-R /sc -
froni Shri S.A.Jange, m.f.. ^^^ecemb er 21, 1958

, .^na al S oCr at ry, Al IU C.
To
O hl X • <J g£* X1 fj X j'J /3Minister for Labour^ 
Government of India. 
New Delhi. *

»
Deploy^■-ont

Dear Sir,

* * P.ll(6)/58 dated Decenb^R iS2X?try 3 letteri<^O.No 
calling for the conf -r 1 be from ^hri B.N>Datar)
on 22nd December r'ach m on automatic loccs
you that the date not C Secretary replied to
ference. 1 ot °G able to be present in the Con- •

accompanying not^.^if^tho^ tU yOU proposals in the 
teble, tL Auufsho“a »ot found acow.
introduction of automatic 1a^ * having agreed to
Government end ths “ ""“S**? the

the

proU^tTtJ: i? oiT^
—i am enclosing 25 copies of

my 
mynote.

Yours faithfully

dd. • . . . . .
(S . A. DANG a), k. p.
General Secretary

All-India Trade Union Congress

A section of the textile millowners in India have been 
pressing for a long time for Government help in the import, 
and installation of automatic looms on a large scale. The 
frim results in relation to labour of large-scale introduction 
of automatic looms cam© out, when the Kanungo Committee 
discussed the proposal.

Jjrj ng all these years, the textile millowners have b sen 
carrying out rationalisation, sometimes with the consent of 
unions who would agree to it, but mostly without such consent. 
The subw ect became very hot two years ago and had to be 
discussed in the 15th Indian Labour Conference which was held 
in Delhi in June 1957.

Now, once again, the specific proposal for installing 
automatic looms has been brought forward as being an urgent 
national necessity.

The Government of India endorses and patronises Uie pro
posal on the ground that export of cloth has to be increased 
to earn foreign exchange and that suchexport can oe stimula
ted only if cloth on automatic looms ^^roauc^u^^India.,
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of India 
of India 
debate in

on this score.*' Th,/ ^convinced the Government
nr / ' I Hewn .■>/«“,. ^-^ooment between the Government
rhe tarliament'&ubVvia±blb dOriar the. question of export! 1 3 and 4 - on

The AITIIC h 
and b ex'or . Q

and increase in
on the

as made its 
do not. obJ 
those would 
workload. tj

•iooiat clear firin’ the 
to technical imorova ants

ddb at q 
as

ground that the
!?m retrenchment, unemployment 
A1TUC cannot endorse them ,ius

ar e nee as s ary f or
intro^ctio^o?^*^^0 US that the effects of the
-nd cSu t^ed i^ °n the can be discussed

“ b"Sl“ Wa Jslhl » «««“*

In thi
lisation hai connection, the A1TUC h to -oint
reference to the AI IUG i 
not responsible for them

out by the millowne
ny c on and he.nc<

out that 
without
it is

rations*

secondly, the ministry of Labour & .Employment, Government 
S ^J13’ h^ve informed the AI rUC €vide letter No. ^1-34(13)/ 
5o uated 1st uuly 1958) that the Delhi agreement is not an 
agreement but . only. a recommendation - thordby meaning that 
any employer is at liberty to go his own way, if he so chooses. 
This reply was given to us when we pointed out cses of retren* 
chment and unemployment resulting from rationalisation. 
In view of this, the Delhi Convention has not become an 
instrument of protection to the workers as was expected.
Unless the Delhi Convention takes the form of a national 
agreement valid as between all employers and unions, whether 
recognised or not, it will not prove useful.

As regards the present proposal, the AITUC submits the 
following Lor the consideration of the Government and the 
Conf'er ence.

The Government is endorsing the textile millowners • 
demand for automatic looms only for exports and for foreign 
exchange. They put it forward as a national necessity.

So wo propose that Government itself undertake to ins tai 
units of automatic looms and organise production and export 
in *h> itat - Sector, so as to earn foreign exchange directly 
on its own account. The Government has enough agencies through 
whom this can be done. The Government is airea'^y directly 
involved in the Anbar Chsrkha ana h^ndloodi projects. Phe 
automatic looms project would be far easier to nan die _ than 
these. Units of thousand looms each snould be built m the 
various parts of the country, to meet the national necessity.

If purely Gtate Sector activity is 
present st ge, it can be undertaken in ■. 
milio.ners who are interested in expo^-U 
participation accordm to txicir Capa- 

not favoured at the 
mixed way. The 
can be given
in capit-l contri-

bution.
T- „ i+iinrf P'X^orts of cloth produced -^n automaticEy tel. o f0PM.!n exchange else mot,

loons can be organi^w-a a-io. nationalIt r,ill not t.lK» the private to o~ o o.o.- national

4- of this method will be that when new
Another 1 J - re built separately and are not

units of automatic r.1119 questions of displacing existing
introduced in the ®Y^o'lictiv- Iooibs will not arise directly, employed workers and productive 
and immiediately By thi:
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By this method We shal1

the country, the workers tn Serving the interests of 
ana the industry.

We are, therefore tnt^m
tiqg mills to introduce aut™ allowing the exis-
units, We can consider - ^ooms in their existing
units of 'only automatic Tooms^08!'! n° build separate new 
loom mills and units pyiqt 7” ? ? autonomous automatic 
country. . 1XS exist even today in s ome parts of, the

To hllow automatic lonmq +
is to allow the massacre of PmnlnF^ the existlng laons 
unemployment and retrenrtT^ + mPloyed workers, to add to 
proposed method is accent o^^n^ create unrest. If our 
be avoided, rs3lllt canbecause, in the Ions fur Say temporarily,
tailst system of privat^r-o^i + n^xSatl on under the capi- 
unemrlovrnant -p ™ p , le px lt 18 o ound to lead to ^plSyX! workers and s.uper-proflits for a few big

our A«a^?Vern“ent and thS accept

Se Ae RANGE/ M.P.,
General Secretary, 
All-India Trade Union Congress

4. Ashok Road, 
NEW DELHI.

December 21,1958.



Automatic Loom (Contd)

Copy of letter frnm .
Employment, dated oel,hri G-L.Nana-
dated 29th December9^#®0^ for Labour &

My dear Dange,

I ha^e receive a
December 21, 195s A youn letter No 172 n/cu 
the nature and -tat four letter raises ~ dated
Labour Conference Uf . °T the agreements^ question regarding 
connection Slnce then I h?®NlnN N in the Indian

spoken to you in this
Th o c ommunic ti m p

which you have
nature 4 7X14444^44^
binding on the partiel? for others but are to be taken 4

which you hav^exu^^S0?^ remdve
regarding the automatic loom, 
an agreement, on par with 
Indian Labour Conference .

With kind regards,

wil
d°Tut that aPPrehension 

4 ’ ihe understanding
which hn u’ now be twated as which have been reached at the

lours sincerely fl 1 J 1

Stroductt™^ of the meeting of 
J-niHUDUCiION OF AUTOMATIC 
textile industry held on 
AT NEW DELHI. ’

LOOMS IN 
DECEMBER

THE
22, 1953

■

earlie^wa^dfo notGon the subject which 
• ■+- Gls cussed. After consideringX subleSUHN and St)ri DanSe's letter f 
lx- N N’ ?he ProPosals made in the 
subject, to the following decisions con8lusions:-

had been 
the view

circulated
points of the

to Labour Minister 
office note on

were approved

view of oureconomv imPortant from the point of view of ourSHesuI? J°n 7 ar? imPortanb because dwindling expats
2500 77,7^ i i1 °f emPloyment- The proposal to enstal 

automatic looms annually was marginal in character and
be supported without much difficulty by labour. Even Co ?hn
workers of its obiect Pieceded by steps to apprise the

CKers of its object nd scope to prevent possible misapprehensions 
7 wqs.emphasised that employers should totally desist f?om 3 ons • 
indulging it new recruitment while workers were being rendered 

bv JinJ- ^s agreed that in considering the safeguards afforded 
uy one. Indian Labour Conference recommendations bn rationalisation 
prohibition of retrenchment of workers should be interpreted^to ’ 
include substitute workers. This would be in tune with the 
recommendations in the Plan which had been approved by parliament.

(3) In choosing units for introducing the scheme, Government 
tight consult the appropriate employers8 and workers8 interests 
where necessary. 'While the normal ceiling on the number of looms 
to allotted to a single unit will be only 144, in exceptional 
cases, allotments upto a maximum of 300 looms for a single unit 
tay be made in consultation with the union(s) in the concerned 
unit.

(4) The country
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(4) The country should be divide 
distributing the looms . d into appropriate regions for

$5) In judging industrial relations 
for choosing units, the extent t^ which 
honoured will be a prime consideration

in individual undertakings 
the Code for Discipline is

proposals either oarty 'must h4 r h t of thesethe meanwhile, mediatory Iff of °f adJudi^ti^. In
the office note may be av-ilea^r two-man team envisaged in
team will be str — w suhject to the condition that thenUam win oo strengthened by the addition of a third member from 4re n^ded • h1 Trlb™al « case foSS adjXattons
of such a procedure. lnistry would examine the legal implications

doY^rnmunu should ensure that employers and workers honour 
their commitments governing the introduction of the scheme. In the 
light of allegations from the labour side that in some textile 
centres, even the; awards of arbitrations were sometimes not honoured 
the S'notions _ehind the decisions of voluntary bodies like the 
Indian labour Conference, came in for discussion. Labour Minister 
mentioned trait the next session of the Conference will consider this 
question, meanwhile, it was pointed out that so far as this par
ticular scheme was concerned, while Government had no legal powers 
to punish the party which failed to honour its agreement, it would 
not be difficult to take appropriate measures to bring round the 
defaulting party.

(3$ The working of the scheme should be reviewed once a year, 
and more frequently if any party should desire it.

(9) Details of the arrangement should be worked out by the 
Textile Commissioner and a representative of the Labour Ministry.



AITUG GENERAL COUNCIL MEETING 
Bangalore - Jan.lR-i8? 1959.

THE EMPLOYEES’ STATE INSURANCE SCHEME

__ siZjL_kolhatkar 
" 1 ............ .wW—W!

Gommittee of the AITUC which met 
Mty-19^8 requested Com.T. N.Siddhant, 

S Gommlttee of the AITUC, to prepare
a ooklet on the Employees State Insurance Scheme, 
apprising the Scheme from the TU angle. Since the 
manuscript of the booklet was received from Com.Siddhant, 
there was a meeting of the E.S.I. Corporation and 
latest reports of its activities were also made 
available. .It was, therefore, found necessary to bring 
the manuscript up-to-date as for factual data and this 
job was undertaken by Com. S. Y. Kolhatkar, the AITUC 
representative on the ESIG and the following report 
posing the main issues has been prepared by him 
accordingly.

The Employees’ State Insurance Act was passed in the year 
191+8. The scheme was inaugurated in Delhi and Kanpur in the 
year 1952 and.is now extended to 63 centres spread over 10 
States. At. present, the scheme covers 12.35 Iskhs employees and 
during the Second Five Year Plan period, it is proposed to cover 
the entire insurable population numbering about 20 lakhs.

The scheme is administered by the Employees’ State Insurance 
Corporation consisting of 35 members. Out of these 35 members, 
only 5 are workers’ representatives; employers have 5 representa
tives and 2 are members of the medical profession, 2 Members of 
Parliament and the. remaining 21 are representatives of Central and 
State Governments. The Standing Committee of the Corporation 
consists of 13 members of whom only 2 are workers’ representatives 
and the Central and State Governments are represented by 7 member... 
The Medical Benefit Council consisting of 23 members has 17 
Central and State Governments’ representatives and workers are 
represented by only 3 members.

P irid„ th° Corooration are derived mainly from.the
Th- funds o _ x workers and the employers plus interest 

contributions Pal9 y k rs contribute 2.5 per cent of their wages 
on investments. Th- k „ t Dayi925 per cent of wages in the 
whereas the employe a P - P non-implemented areas, even 
implemented ^as and .75 per pen^ Qf
though under the Act emPl have secured this
the wage bill every Gove?nment on the plea of competitive
concession from the obliging^ gainst thosein non-implement- 
disadvantage in implemented a*eas asa ins one.third of 
ed areas. The State Governmonts^wore to^ a^ lnstqnce
the cost of medical benef share was reduced to one-fourth
of the Bombay Government, d it haS now been decided that
of the cost of medic-1 ben , Q of families'of Insured workers, 
with the extension of tne sen furthsr reauced to
the share of the State j- ad^cai benefit. The Central Government a. 
one-eighth of the =°^°lng” towards the ESI scheme, 
present contributes nothing

B o th. ..
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Both employers, as well as the n
in getting their contribution'to FS t q Governments have succe i 
Workers' contribution, however 4^,14 fS9"8 reluc-i’
m the original .let notwithstanding th! TF Fs io™ 
of the workers get wages below' thf oct/o?S arg® ma;l°rJtyJ 
by the 15th Indian Labour Conference? wages recommence

During the last 3 financial years beginning from March 105^ 
the respective contributions of the workers and e™iove?? towards 
the Scheme have been as follows: eupioyers wwniub

i Q a T Employees’ Contribution Employers’
—„— --------------------------------------------------------------------- ------------- Contribution

^55-56 Rs.2,39,61,290 • Rs. 2,27,,29,288
1976-77 Rs.3,22,02, 83M- Rs. 2,39,39,4o4

1977-78 Rs. 3, 72,37,974 rs.2, 83,41,328

The total contribution made by the workers during the last 7 
years of the Scheme is Rs.10.78 crores. The total benefits receive! 
by the workers including the cost of medical benefit approximated 
to Rs.8.28 crores. It will thus be seen that the workers have not 
received from the Scheme even what they had contributed out of their 
hard-earned wages and the Corporation has made a net saving of 
Rs.2.70 crores out of the workers’ contributions alone, leaving the 
employers’ contributions almost untouched.

The total contributions so far made by the employers towards 
E.S.I. Scheme are Rs.12.64 crores. This amount,the Corporation was 
able to get from the employers even after reducing their contribution 
from 7 per cent to 1.27 per cent and 0.77 per cent respectively 
of the wage bill.

No wonder, therefore, that the E.S.I. Cor por ati on. has been able 
to amass the huge reserves of Rs. 13-88 crores which is ^vested in 
National and State loans and Government Securities. In addition t^. 
this the Corporation has two separate Rjserve Funds for Dependen 
Benefits and Permanent Disablement benefits amounting „o Rs. 3* . 
lakhs and Rs.41.72 lakhs respectively.

administrate expenses £ in
mounting from year to year. Th® *1 lakhs in the year 1977-7%.
the ye-r 1952-53 have gone up to Ss.61.^6 lakns ,OTing al! these 
The total administrative expen es of m| 
seven years have been to the tune oi Rs.^.jo

nation of the E.S.I. Corporation
This picture of the financ a .p - - Corporation for the

is also reflected in the annual reportcontributlon 
year 1977-78. In this year, .1 contribute on Rs.2.83 crores, from 
were Rs.3*72 crores, from employer income gbout ^.31.34 lakhs. Out 
interest on investments ail _ crores the cash benefits paid to 
of this total income of Rs. 6. Sa ’payments made to the State .
the workers amount to Rs. 2.1 , z ^arge part of which.is for previou-
Governments for medical b® • reSn ‘The administrative expense 
years also) amount to Rs.1*61 cro „khs< After deducting all theo^ haCe been as stated above Rs.61,80 l^’saving of Rs.2.30 crores in 
expenses,the Corporation has made 
the year 1977-78 alone. The brief...
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The brief facts stated ahnvn ™ i • , financial position of the E.S p CorrS? t? absolutely clear th-:t the 
stable. In fact this nasi 4-4 ’Corporation is extremely sound and 
Government compelled the employer s^nd^totTr SU 11 b?tt?r h,b the 
their full share of the conk&rj^M^

Let us now see whether the benefits conferred by the Scheme 
really commensurate with the financial ability 

th The Gor por a tion at present pays only half of ’
the aver^Q Jai!y wages to workers who are disabled due to either 
injury or sickness. These cash benefits are paid for only % days 
except m the case of T.B.patients, who get only one-fourth of the 
average wages after 56 days, upto a further period depending on 
their, service. The medical benefit is as yet not extended to 
families except in one or two centres even though there has been 
a pressing demand for the same. The benefit proposed to families 
of insured workers is only general out-door treatment without 
hospitalisation or specialist medical aid. The monthly or daily 
benefits paid to those injured while on duty are,to say the least, 
niggardly and very small. The Corporation does not ta^e any 
responsibility for dental and eye treatment or skin diseases- nor 
are dentures or spectacles supplied free of cost to insured workers.

There is no doubt that these benefits paid by the E.S.I. 
Corporation can be immediately enhanced without causing any 
financial strain on the present resources of the Corporation. If 
the Government realises the full contributions of the employers 
and the State Governments, the Corporation will be definitely in 
a position to provide much better benefits than are at present 
conferred under the E.S. I. Scheme.

Immediate extension of the Scheme to the families of insured 
has been agreed to by all parties m the Corportlon. me 

Corporation authorities had contended that unless the employers 
Snnt?lbutlon was raised to the full limit under the Act this woul- 

a pl I 1 | *5 f** Va j l done^Immediately. However,
Nainital had agreed that this should be done immediate
the employers’ representative on h Corporation^ 
enhancement of employers ^ontribu enttincome of the Corporation 
had been made out to show tha i.bp qen of extra cost consequent 
would be insufficient tob^arth, fanilies. The Government, 
upon extension Of the scheme to the ™iiics^ SGheme
therefore, retreated ^%?^eed thatjxt^^ to
families should proceed till sue ti^ Qf Gorporati on ana it 
the extra cost from the cu - the empqOyers’ contribution
is only when this limit is reacne 1 
should be increased.

The opposition to extension of the Scheme to ^|rnments who 
howevS%S^ from the th^lcal benefit were

the aiiibuuL - xu-jiti share to one . jnc. and madeagreed to redtoe Weir h^^ Governments allocati lnoluslon of 
Commission reviewed extension of =^3-, faot that
room for the program^ planned. It is Ban?,1OTe and
families to go rm "tended to families yp b in the near the Scheme is now extend be e xtended to Punja^^

Govts.concerned.
mainly on account of opposi However...

(3)
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However, mere extensi
families of insured workerfa , res^riG'ted medical benefit t 
workers unless full medical not meet fully the demand of th. 
hospitalisation are made a v-d T specialist treatment an 1
has been stated above, the 0ri7^2• ?he workers’ families. is
cost involved from the' °P ls l^ite able to meet the

ieoources available to it.
Corporation, the scale^of ^hosrdP^ standard fixed by the
one general bed for about q7X Lal beds under the Scheme should be 
.employees and 2 maternlW S -1 T-B- ted Or 1600
basis the immediate "°?en‘ °? thls
provision of at least 2 Uon SriJ emPloyees is a
been able to nrmrlHa .J ,f^s’ But the Corporation has so far 
minimum requirement i»e« 1,000 beds short of theof bed? in^the ./t^ £S the justification for these shortens
L s l af huge reserve of Rs.13.88 crores at the'

boon q-ti SiI?? -orPoration, out of which Rs. 5-35 crores have
r i aXed £°r construction of hospitals? In places 

2„ ■' an7 Calcutta, where there is the largest concentration
of insured employees, namely 4,70,COO and 2,30,000 respec tively, 
the orporati m has not been able to construct a single hospital 
so Bar ve^y for. the benefit of the workers. The main
respbnsipility for this utter callousness and disregard towards 
workers is that of the State* Governments and the Central Government.

Lver since 1955, year after year, the Corporation report 
decisions taken, plans submitted and urgentmentions of the o^mx u SCnu

consideration given,etc. by those concerned, but till now not ever 
land required for the hospitals has been acquiredl The Central 
Government throws the blame on the State Governments,the latter on 
their part point 'out to shortage of steel and cement and personnel 
etc. with' the result that hundreds- of insured employees, even those 
who are suffering, from T.B. are denied admission to hospitals. At 
the last meeting of the Corporation, the Union Labour Minister 
stressed the urgent need for immediate steps in this direction but 
since then no concrete steps havebeen taken either by the Corporation 
or by the State Governments of Bombay or Bengal to undertake 
construction of hospitals. This state of affairs is not likely co 
change unless the insured employees themselves bring sufficient 
pressure on the Central and the State Governments by mass action.

Alon- with this question, it has' also become equally necessary 
. . n,itoti> for the reduction of workers’ contributionto start a mass on Gmployers’ contribution to full
by f por 4s has been shown above,the Corporation has beenstatutory limit. As has b^nnow r 19^58 aftor
able to ^ake a net saving expenses and the cost of
paying cash benefits, admlri mmber of years. Hence, if the
medical benefits to . by 50 per cent, the income of the
workers' contribu -, > s J>1>76 crores,which means that
Corporation will be less y corporation will have an excess of 
even after this reducti.o. , , , - lakhs. This surplus will,
income over expenditure ' if the employers’ contribution is 
of course, be very mpch £3 ■' lt The contribution of the ■
raised to the full statuwry 2.83 crores at the rate of
employers for the year 1957-58 was^^ out of this, the 
1.25 per cent and 0.7^ P, yers at Bombay and Calcutta together 
contribution pai l by even if the contribution of _
comes roughly to ps»2 cro-p-_ • , only were to be raised to the- full,
employers at Bombay ana Gal-u. at least Rs.-8 crores, if not
the Corporation would 'be still greater if the State
more,annually• This surp originally fixed one-third share

. Governments are made to
of the cost of medical - - ,

.a^r and irrefutable case for an immediate
There is thus a clear a ...
“n- r eduction...

(M
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reduction of workers’ contribute k '
ment of employers’ contribution t S’ 9° per Gent and the enhance- 
the Act. It is also *Ghed^ I rate under
a position to grant much hiOhPT.U/ Corporation will be in
are utilised for the benefit p-p benefit than at present if its fun 
the projects of the Central nna the workers and not for financing 
reserves of Rs. 13.88 cromq ™ a u , Governments. The huge 
testimony of the manner in the Corporation are standing
are run. These 
elementary benefits to th° ^tt at
scheme from their meagreWh°

of the Corporation 
the cost of denial of 
contributing to the

Tt is worthwhile to note here that the 
the Bombay Textile Labour Enquiry Committed 
Commission m 1931 were in some ^-^^ee 
under the E.S.I. Scheme.

benefits recommended by
in 1937 and Whitley 

respects higher than those available

tty S’

available to the workers who left employment after subscribing and 
before.they had been covered by insurance for a reasonable period,.
comparison of the present E.S.I. benefits 
those available there. In countries like

are much lower than 
Switzerland and Austria 
societies the sickness
against 8 weeks of the

where the schemes are managed by workers’ 
benefit is paid for 28 weeks in a year as ,_o_____ _____ __
E.S.I. The cash benefit paid in other countries is also at least/ 
three-fourths average wage as against half average here whereas 
the contribution from workers in those countries are no more than 
what workers pay here. There is thus an urgent need to radically 
improve the benefits granted by the E.S.I. Scheme and bring them 
in lino with international standards. In their report for the 
year 1957-58, the Corporati on author! ties,however, pat their . on 
back for petty and minor improvements that were made during 
recent years.

” The process( of effecting improvements in the benefit 
structure of theScheme) started in 1955- continued to gather 
momentum and looking back there is reason to be satisfied with 
the achievement" says the report on page 2. And what is the 
improvement effected? Sending cash benefit by money orders, supply 
of sn'ctacles at cost price, increase of cash benefit toT.b. c/ients bo^nl 8 weeks at reduced rate,etc. Can these be called 
?X1 improvements? Must we thank them for these small mercies?

The analysis of the mortality rate given in proper^shews 
Hdl'p® thousand workers^ As against this 

UJ t h the facile claim of improved benefit mane byhigh incidence of T.B. the tacii cvnical. If social insurance 
the Corporation c provide full benefit for the entire
has any meaning, should it nor r_rov 
period of sickness at least in T.B. cases.

onH aubstatial improvements in theFar from making any real a abie to remove even the
benefits, the Corporation has > d light during the last
gross anomalies and defic encies^ar Schemt Take,for
seven years of the opera ■ which lays down that no employer shall 
example, Section 73 of ^e ^31“ thunder medical treatment for 
dlsnlss’or discharge an employee^who^l lllnesg duly certified. The 
sickness or is absent from work lu^ allows dismissal or 
Rerulation98 under the Act^ h th?t |n T>B, cnses the sickness 
discharge after 6 months. - p „„n+-hq this regulation ou^ht to benefit^ extended beyond sl^s mat£er was brought to the notice 
have been suitably as six months, yet no steps have
of the Corporation as far back

(5)
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been taken to amend the re cm 4-4
pointed at to the Corporation tbd Similarly, It was also 
around Rs.UOO/- per month due tn O employees whose wages fluctuate 
include! or excluded from the dnh £?Iglme earning should be either 
wages,exclusive Of overtimeS'6 °P the basls °f their normal 
get any benefit of the Scheme eVPnOt^?rwise?these employees do nt 
suggestion also has not been contributions. This

n accepted by the Corporation so far.
limbs should be^made under ° the 6 $ provision for artificial
in both employment injury caa^L thG Poona Military Hospital
But recently it has been found th^W?l normal. sickness cases, 
employees are waiting for a Isrge number of disabled
Poona Military Hospital becanlo nS to 6 mo?ths fOT admission to 
a sudden influx of mill tmV lti aVTla ble there due to
arrangement the Corporatio? has arJLd 3 ?°rt °f an
ths military personnel! made antirely dependent on the needs of

.. instance is symptomatic of the bureaucratic manner .in which
the i.b.l. corporation functions even in the cases of workers who

.sb ^neir limbs either as a result of employment injury or 
otherwise. .Innumerable such instances of red-tapism and callous 
behaviour, incompetent and high-handed administration of the 
Corporation imposing unnecessary hardships, harassment and loss of 
earnings on the insured persons could be cited.

TheE.S.I. Scheme is an important social security measure 
Intended for the workers' benefit solely and as such it ought to be 
administered with the. participation and cooperation of the Trade 
Unions and the workers' representatives. But the present sdt up 
of the E.S.I. Corporation is anything but democratic. The Corpora
tion is dominated by the Central and State Government represents try- 
who occupy 21 seats out of 35 in the Corporation, 7 out of 13 in 
the Standing Committee and 17 out of 23 seats in the Medical 
Benefit Council. Thus the Central Government which contributes 
nothin/ to the Scheme and the State Governments who share only 
one-ei -hth of the medical costs, get majority of seats whereas the 
workers who contribute nearly 60 p©r cent of .the income of the 
Corporation get only 5 seats on the Corporation 2 on the Standin-: 
Committee and 3 on the Medical Benefit Council. Thus, the n.o.l. 
Corooration which is supposed to be an autonomous corporation nas 
in reality become almost a department of the Government of India. 
.Then this is the top structure of the Corporation it is not

• • _ 4-v, 4- 4-V-> rm GornO 1 Q T* P Y3 G -t O Cl AL vllQ _LOWGx .IGVClo ±11 ullt.

Regional Boards ana Local Committees. ^"J^hortashhe^gional 

has been formed in the City of Bombay.
• tho B S I. Corporation needs to beThis entire set up of the — d-in order to make it more 

radically overhauled and r , rs> The workers' representaA
responsive to the needs of yn , leaSt doubled and Government HU tian on the Corporation must be at least^ brln lt H
representation must be drastic.ix .’ . by the respective parties
in Proportion to the contribution male 1 
towards E.S.I. funds. , atTUC on the Corporation ns

The renresentati on given o _ one representative of the 
h1 discriminatory. There ° t^tUC is .given three representa- 

4ITUC on the Corporation, while the ^p^UC on the Standing
t™s and there h no representativ^o one representative
Committee while both the IN wo 
each. The-’-

(6)
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at Bangalore ough^t^review^th AIT1XR which is meeting 
Scheme and decide unon a lan^? fu?G^'?ninS of the E.S.I. 
to bring about radical imnr™ f ^^tJon and mass action 
benefit provisions. 1 lmprovements m its structure and the

ina thnta^uni^ h“X$l3n tte Soh5neUhe AITUC unions 
ing improvements in thX%?b ™ous represents ons, suggest 
Amritsar'and Bombav ^.Places like Calcutta and
the functioning o^tho IX^^^ ?nd cPnferenees against 
far there hS not ^n ScHeme^have been held. However,so 
all the irn- nrtcn^ b e? any J°lnt and coordinated agitation in 
agitation so fa? X??at °ne and the Same '
But these bv fru- 7 i'1 ° 3ome Partial results on a local scale 
and hoci u mselves could not brin? about any radical

changes m the Scheme.. It is, therefore necetsarv 
All-lndia olan^f00^?11 Gonsider ^nd d^ide upon an7
demands P f actlon On the basls of the following immediate

to
Reduction of workers' contribution by 50 per cent 
and enhancement of employers' contribution ’ 
Schedule I rate under the Act •

ii ) Immediate construction 
^Bombay and Calcutta;

iii .) Extension of Scheme to 
and provision for full 

/ tion for families;

of E.S.I. Hospitals

families of insured
medical care

wor ker
and hospitalise-

i n

Democratise the structure, of ff.S.I. 
increase workers' representation on

orporat ion
the Corporation 

and on its committees and give adequate representa
tion to the AITUC.
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A NOTE
21—THE WORKERS1 EDUC ATI ON 

SCHEME.

The fifteenth Indian Labour Conference in New Delhi in July, 1957 
apporved the recommendations made by the team of experts on Workers Education.

Finding the appointment of a central board to implement these recommen
dations, overnment of India constituted a tripartite committee on workers 
education for. completing the prelimineries. The committee had met twice and had 
drawn up details of a programme for training Teacher Administration in Bombay.

The scheme envisaged a programme of training Teacher AdministratirF for 
carrying out the workers education programme throughout the country. It was 
thought advisable to select for sucha training course either double graduates in 
Economics or in one of the other social sciences or working trade unionists with 
educational experience. It was also thought to be necessary that the candidates 
for admission should have a specialised knowledge of one or more of the following 
subjects.

1.
2.
3.
4.

Plant and Industrial operations.
Rights and obligations under existing laws.
Broad principles of trade union ’ism.
Significance of workers role in the coming society, and the exact place 
of employers in that society.

Another qualification that was expected from the candidates was that they
should have "broad social sympathies."

Roughly the scheme of training consisted of:-

1 ,7 Preliminary Instructions ......... 14 weeks.
2. Field work ................. 8 weeks,

of wiii ch
(a) with trade unions 8 weeks,
(b) with employers organisations 1^ weeks
(c) with Government departments If weeks.

3, Final Instructions of test ...... 3 weeks.

25 weeks .

served as a broad 
courses necessary atbasis

The sub-committee had prepared a syllabous which 
for the teacher administrators course. As for the 

other levels, that is, for actually training the teachers who would come in 
direct contact with the workers, the same syllabus is to be modified with 
necessary changes to suit the purpose. However, it was emphasised to eep a 
watch on the teacher-administrators as to hew they would be ^aching the teachers. 
Ac, f nr^marv training of the workers, the committee felt that it should
£ LftTo S5 keeping in view of the iwor^t aspect of givang

guidance on certain universal aspects o wor ers

engineers and
As it was felt that training should include visits to factories, trade 
as it was ieiu . . + lks with production engineers and

union offices, government office., T'„ld work .was chalked out. Accordingly 
factory inspections the pro^a™ trade unions belonging to three central 
the trainees were taken round as HiJustan Levers> ACC, Burma-
organisation; to employers organi a. - - entwy Mills, BEST, Margaon Docks
Shell and Stanvac Refineries, ^^^etc Sd governments’ off ices as the 
& Port Trust, shipping office, _ t InsuradCe Corporation, Provident
Labour Commissioners Office, Employe
Fund Commissioners ’ Office etc.

56 trainees including
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. trainees including 15 trainees sent by central trade union 
organisations were selected for the training course. Out of the 15 seats 
alloted to central trade union organ isations 9were given to the INSUG and 
only 4.to the AITUC. The Hl® -decided not to nominate any person for 
admission in this course, unless and until an autonomous Board 
representation to the central trade union organisations is set 
— n 4" •w, T /I T. +• n n _ _  L • n —entrusted with all functions of planning end implementation 
education programmes. (resolution of the working committee 
11th January, 1958.)

of 
of

with proper 
up and 
workers 
HMS on

The .teacher Administrat_ors have been posted to run 10 different 
centres training the teacher®. The Committee 'felt that the following centres 
would be useful in view of the industrial importance of their location.

( 1) and(2)Bombay (30 Bangalore (4) Calcutta (5) Dhanbad (6) Madras 
(?) Delhi (8) Hyderabad (9) Indore (10) Kanpur.

Administrative set up would consist of a central Board and 10 regional 
boards. Adhoc boards at regional level in the above centres has been set up 
in most places.

It is estimated that once the teacher administrat ors go out after 
their training in Bombay and commence their job of training teachers at diff
erent centres it should be possible to train 1000 teachers every ye ar at a rate 
of 25 teachers in each batch at each centre in a course lasting for a period 
of three months.

As per decision of the -Wbrkers Education Committee a fentral Board of 
Workers' Education Was formed which was registered under the societies Act in 
August 1958 as a semi-autonomous body consisting of representat of government 
workers' and employers' organisations.

The first meeting of the Central Board of Workers' Education, held on 
December 20, 1958, discussed the syllabus for the worker teacher course, popular 
pamphlets to be published under the education scheme and grant of aid to ,
institutions and organisations Which are interested in imparting education to the 
workers. Haribarnath Shastri Memorial Institute(of the INTUC) at Kanpur and 
N.M. Joshi Memorial School of Trade Unions (of the AITUC) have applied for 
grants from the centr al board. It is proposed to conduct one more school for 
teachers Administrators for the benefit of employees in the public sector also. 
For this purpose, it was decided that trainees to the school should be 
selected by the trade unions concerned and sent to the school for six months . 
It will be the responsibility of the trade unions to make these selections from 
the public sector undertakings.

x-x-x-x-x-x-x
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A NOTE ON THE WORKING OF
THE WORKMEN’S COMPENSATION ACT, 1923
AND THE WORKMEN’S COMPENSATION (AMENDMENT) BILL,1<M 

by
Dr.Raj Bahadur Gour, M.P.

NOTE: In November 195$, the Rajya Sabha debated the 
'Workmen’s Compensation (Amendment) Bill, 195$, as introduced 
by the Union Labour Ministry. The Bill as passed by the 
Rajya Sabha will be debated in the Lok Sabha some time 
in the coming budget session. The note by Dr.Raj Bahadur 
Gour, M.P. discusses the major drawbacks of the existing 
legislation on workmen’s compensation, including the 
proposed amendments, and highlights the need for 
further comprehensive amendments.

The Workmen’s Compensation Act, 1923, was the first social 
security measure that was introduced in India. It was last amended 
in 1946.

But during the period 1923 and 1943, the Labour Investigation 
Committee (Rege Committee Main 1 Report - page 12) found, that the 
number of factories had grown from 57985 to 13,209. During the 
same period the total number of workers employed increased from 14,09^173 to 24,36,312._ We also find from the Report^ the^

was"Working of the Workmen’s Compensation
(Page 8) that the number of accidents for which Compensation 
paid grew from 11,371 in 1925 to 51,$$5 in 194 ♦

As regards the working of the Act, the Rege Committee found as earlv If in 1946 (Main Resort) (pages 50-54) that " the working 
of the Act leaves much to be' detired The Committee found that
„ . e ~ unreported", that "there is avoidable"minor injuries often go Reported , workers are not
delay in the disposal o± aware of the benefits accruing to them under the Act.

The Report of the working of the
(page 4) that even fata^ accidents received during the
year^only 117 wire received from the employers under Section 10-B 
of the Act."

, the views of the Bihar LabourThe Rege Committee h accidents should be immediately repor- 
Enquiry Committee that ’’all acciuencs 
ted to the Labour Commissioner.

The Rege Committee had.....
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The Rege Committee han ni-

the Bihar Labour Enquiry CommitKoKFF^ the recommendation of 
should be provided to the workers anK15 free legal assistance" 
appointed and the worker "shonlFi a Panel of doctors should be 
8 capaclty in

P^ted^ut^h^cKKof ?£'-7 Kys?
where the commonest accirifmtl\°P ' , - - — o—--
burns most of which heal un withK K°S? arising from cuts and 
and the employers escape STuaKlSL

experts."
. . , the Rege Committee 

injuries in glass factories
the waiting period' of 7 days

.The Mysore labour Commissions u•
Committee categorically suggested J 2^ 3 memorandum to the Rege 
improvements in favour of t ho \™i tha , the Act reQuires radical 
benefit from its provisions who do not derive as much
Act, ih view of the numerous r w^s. intended by the sponsors of the 
are working great hardhhin K introducedin it whichbenefiting there-from at KFKgn°rant.rWOrk Pe°Ple and the employers 
of the Legislature are not °f the Workmeii--* ^e intentions
provisions therein which cannot bl Ki? EFF1?® in view of the 
the ignorance of the workemen?” b St lctly followed mainly owing to 

slationKKKaoi-nn?UaStd°n of strict enforcement of factory legi- 
Compensation Act in IFfarK^th- laikhofePZ?d? the Working of the 
accidents, etc. are lonclrned. °f S&fety m§asures and

in IQ^nut nFaK KF Rege CommiLtee’s Main Report that
Baniallre andfponi°? 1 l?’o2? factories in British India(including
Bangalore and Coorg) only 11,053 were inspected during the year and 
2,156 factories were not inspected at all. • y

In this background it would be seen that the 1946 amendment to 
the workmen's Compensation Act, 1923, did not touch even the fringe 
of any of the problems stated above. 3

Neither was reporting of all the accidents made obligatory nor 
was the waiting period reduced. Neither was free legal assistance 
contemplated nor were the schedules of employment covered, disability 
involved and compensation due were improved upon to meet the requires 
ments of the working class.

Since then the problem has further grown in scope and in mag
nitude. The growing industrialisation and the accompanying mech
anisation had increased the number of accidents and enlarged the 
scope of occupational diseases.

Shri Gulzarilal Nanda himself addressing a conference on 
occupational health in South-East Asia, in Calcutta on November 24, 
195# said' that in the existing conditions in Asian countries, there 
was a risk that the rising tempo of industrial development might 
quickly outgrow the organisation, facilities and other measures 
available in the sphere of industrial health and safety.

"The emerging problems," said Shri Nanda, "have to be tackled 
in an intensive fashion if we are to get the full collaboration from 
the workers and the maximum results from the process of industriali
sation.” (Hindustan Times,'November 26, 1943)

Mr. N.S. Mankikar, Chief Adviser, Factories, Government of India, 
in his article "Safety and Health in Industry" (Hindustan Times, 
November 24 1953) emphasises the fact that "the technological
development’leading to the introduction of newer types of machinery 
and the evolution of newer processes to meet fresh needs" brinfe 
in their wake "hazards which were practically unknown before."

Thus safety and health in the industrv is a problem that is . ..
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Thus safety and 4^ x.,
daily growing in complexity and™ industry is a problem that is ipiexity and requires a continued attention.

That is why if oOQP4to effect saving in human econornic Pr°sperity it is necessary
has to see that " the or©ni ^9lency a7? human life”, the State 
available in the sphere^-f tn ?’•and other measures 
catches up the tempo of i ndStrish?alth and safety" rapidly ’riskS’ to human efficiency SPh^ the accomPWing

our count'ry,^en examdn9 bow tbe problem poses itself at present in

1 ? the statistics appended to the Labour Year Book
the country in factories submitting returns all overworkers ero^eye^i© Wa® 30,428 and the n™be>- °f

exbent is this number deficient could be seen from 
number of factories on the register in 1954 inPart A and Part C states only was 33,772 (Labour Year Book 1954-55 

page 43) . Among them only 23,941 were inspected.
Ind in the Part A and C States, only the number of factories 

on the register had grown from 16,000 in 1943 to 33,772 in 1954.
he percentage of uninspected factories in these States only was 
17.4 in 1943 and 14.3 in 1954.

Thus we see that the factory inspection administration was not 
catching up with the growth of the industrialisation in the country.

To what extent the employers were violating the health and 
safety provisions of the Factories Act could be seen from the fact 
that "out of a total of 4,231 convictions during the year...", 
275 related "to safety" and "432 to health and sanitation", etc.

And prosecutions under the Factories Act are rarely resorted to 
Labour Year Book 1954-55 observes (Page 44) that "as usual, they 
continued to adopt persuasive methods and launched prosectitions only 
as a last resort."

Even according to the limited data published by the Labour Year 
— 9^* 1954-55 (page 236) , the percentage of absenteeism due to 
sickness and accident to total absenteeism during 1954 was as high 
as 45.2 in the match industry (all-India)p36.3 in Tramway Workshops 
(all-India); 30,1 in the cement industry (all-India) and 22.4 in 
cotton textiles (in Madras) .

in 1953 to 1,23,455 in 1956.
According to the figures guoted by Shri Mankikar in his article 

cited above, the total number of injuries had increased from 93,637 
xu 19^3 w 1 20 <+55 1^ 1356. Thqrate of injuries for 1,000 workers 
increased from 37.06 to 44.56 during the same period.

In the area covered by the Employers’ State Insurance Scheme, 
the number of cases of permanent disabilities rose from 1141 in 
1956-57 to 1574 in 1957-53. The number of deaths during the same 
period rose alarmingly from 53 to 69.

Shri Mankikar observes:"Our accident rate is high inspite of the fact thlt these figures do not include the accidents in many of the lact tnat ^nese xxgu work, building work and wortsmore hazardous occupations such hs. • zM nrsno i- 1 pi—। oTn * tto 17 cl o t ii© s © ii su37 © s Titi ri© in uo ac coun g“Leases associated with various occupations as we 
do not have adequate information on these aspects.

A recent survey carried ......
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A recent survey carried ^n+- • 4_u
that mechanisation withmw ^°UT in the mica industry emphasises oration of working coS?4„ qu5te safegurads leads to deteri- 
rise to dust concfnSatlon “Prions give
foot of air while in striki2£ ab°ut 100 million particles per cubic 
without any dust control 45? contrJst drilling with jack hammers million paHiclVpeJ as Alness as of 1000
crease 15 the incidence „f dh* °? air' Hence the alarming in- 
introduction of pneumatic iaek h2S1S amonS mica miners due to 
introducing wet drilling? 3 k hammers without simultaneously

revealed^that conditiSns°leadin^ manufacturing industry 
prevalent in the industry. d § 1 d PolsoninS were widely

Transnort^^T^HT^H ^P0^ on the "Labour Conditions in Public 
number of accidene ^ev9als that inspite of the deficient data the

<ents. daring the year ending September, 1956 were 
workers 22AliifdS^ri22S &nd as high as 109 fatal. And the total 
workers employed in the concerns covered by the data were 45,375 .

accident per 1,000

i cm Ae raPorts on the working of the Workmen’s Compensation Act, 
^2?2’ ?r th® b9^5 and 1956 (India Labour Gazette, September
195/and -upril 1958 respectively) reveal the following rates of 

i workers.

Accident Rate per 1,000 workers.

Industry 1954 1955 1956

1. Factories 19.41 21.67 20.52
2. Plantations 6.13 7.00 1.87
3. Mines 26.50 31.37 46.76

4. Railways 17.24 23 .43 ' 15.50
5. Docks & Ports 23.43 32.47

»
82.19

6. Tramways 22.55 30.23 14.04
7. Posts & Telegraphss 0.19 2.92 10.96

8. C.P.W.D. 0.35 1.06 0.59
9, Building

Construction. 22.47 13 .85 4.85
10 .Municipal!ties 1.21 0.65 0.32
11 .Miscellaneous 12.82 14.64 24 • 18

All Industries - 17.64 19.37 18.03

These figures could hardly be called exhaustive. Even though 
Section 16 of the Workmen’s Compensation Act requires that the 
employers should furnish to the State Governments annual data about 
the acidents and cases of occupational diseases for which compensate 
was paid their returns supplied are very defective.

Firstly, all the accidents are not bo be reported even under law

Secondly, they do not include injuries involving disability for 
less than the waiting period.

Thirdly, they do not include..........



payable but is not PaiXy1XUXlt?XThere comPensation is

Fourthly, notwithst^ 1•
number of employers do not & larger

establishments for from 5,770Bombay, out of 3,218 empXXXL returns. In
returns. P yers approached 2,871 submitted the

In the year I955 oui- nf q o
by that Act, only 5 9^9 subnH+■+-’,-i^i^s^k^sh^nts in Madras covered 
of 6,572 in Andhra 3,048 out oA nA returns; in Bombay 5,059 out

• ’ 40 out oi 5,012 submitted the returns.
In the year 1956 

employers 4" r*T- ■ ~ ’in West Benga^X^SX^ °f ?’315 returns issued to 
u&ai only 8oo were received back.

Such are the grave deficiencies in these statistics.
Even 

the mines 
and ports 
from 0.19

from 26 fo^or6! rise in the accident
from 23 11 nX?°° ln 1954 to 46-76 in 1956; in 

f 12 S21- 10-9^ W562ahd in M56; “ ?he posts 
from 12.82 m 1954 to 24.18 in 1956.'

the docks
x and telegrap* 

d in the miscellaneous group

and secondly^to repoh^hel^Th^^T^ t0
to a U.P. report of ^earlv as 1 0/S occupational diseases. According 

o? !■ ly as -*-948 "there was no suitable agency for 
deserving case? dlseases and no compensation is paid in
is not nrnSci? ^Cly be®ause the cause of the disablement or death 

(?^PSrt on the Wo^king of the Workmen’s 
compensation ^ct, 1923 during 1948 pages3-4) .

Has. the . situation imporved since then? No. Mr. Mankikar him
self admits m his article cited, that "we do not have adequate in
formation concerning"The occupational diseases associated with 
various occupations."

Then there are other experiences of the working of the Act that 
have cost the workmen heavily. Under Section 27 of the Act, the 
Workmen's Compensation Commissioner himself could refer a matter to 
the High Court. And under Section 30 the parties could go to the 
High Court, of course, only if any point of law is involved. But 
the experience is that while very few cases are referred to High 
Courts under Section 27, more are referred to the High Courts by the 
employers under Section 30 and workers are involved in unnecessary 
litigations.

Then High Courts have held that even though they could not go 
into points of facts, if the Workmen’s Compensation Commissioner in 
deducing facts has "not adhered" to the principles of natural justice, 
then the Courts are not” bound by such facts" and the findings could 
be revised.

Calcutta High Court has held in one case that a person employed 
outside the premises to cut grass in the fields for stocking in the 
premises is not covered by the Act. Courts have also held that dis
ability of slow onset arising out of an injury is not covered by 
the Act and the Employer is not liable to pay any compensation in 
such cases .

The list of the employments covered was very defective. Such 
employments like cardamom plantations, hotels, restaurants and 
establishments and many other establishments and clerks in all the 
cases were outside the scope of the Act. Many occupational diseases
were excluded.

7 The list of injuries ......
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Th© list of ths 4 q u *
and the loss of earning asseqqPd F edude 1 was far from complete 
precentage loss of earning in Wry low- For Example, the
assessed at 5© per cent only. permanent total loss of hearing was

Tho x'cito of comoon 3. ■n nwas less in the case of miUUUS^U®^ thouSh related to wages 
at reduced or lost capacity to eUn h?fh they had to live longer 
was very low. 7 «^xn. me rate of compensation itself

The wage 
pensation did 
Fund.

computed for the purposes 
not include the employer’s of the calculation of com- contribution to Provident

The procedure and red.t-enn j •sation was so cumbersome that mU 1VSd W securinS the compen- 
cases , the addressSUTthe default. In many
available and there was no rSUtht their dependents were not 
to-date record of it. that employers should possess up- 

and they were^epriveUof°both LrninUU U® W°rSt that workmen 
disablement

,QIt f Uy lp53 that the Government of India circulated 
opinion mendraents to the various State Governments for eliciting

In 1954, the Calcutta session of the AITUC demanded that the 
waiting period should go. he schedules should be revised and the 
administration should be improved.

in 1955 , Com. Renu Chakravarthy moved a non-official Bill in 
the Lok Sabha to amend the Workmen’s Compensation Act, 1923. The 
Government promised a 77comprehensive Amending Bill77 on the basis 
of discussions that were already on.

After having got all the suggestions from the various State 
Governments, trade union centres and the employers’ organisations, 
the Government drafted certain amendaments and again circulated 
them in September, 1956.

In the year 195^, Com. T.B. Vithal Rao, M.P., Treasurer of the 
AITUC again raised a discussion in the Lok Sabha lashing out against 
the delay in bringing the amending Bill. As a result, an amending ■ 
Bill was introduced in the Rajya Sabha on the last day of the session 
in September 195$ and it was debated in November, 195$. The Bill is 
now pending in Lok Sabha.

Twelve years after the last amendment and five years of discus
sions and consultations have produced this amending Bill. But the 
Bill is neither comprehensive as it was promised nor does it meet 
the vital requirements of today.

The Bill originally sought to reduce the waiting period from 
7 to 5 days. But a united battle put up by all the Trade Unionists 
in the Parliament forced the Government to reduce it to 3 days. The 
other major amendments proposed are.

(1) Removing the distinction between an adult and a minor for 
the purposes of workmen’s compensation . f

(2^ Revision of Schedule 1 and increase in the number of 
ne vision loss of capacity resulting from them;injuries and the percentage oi loss r j s ,

(3) Improvement in Schedule...
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(3 ) 1 mpro vemen t in S h i i

improving the scope of «£tainl4buildin8’ circus, ft7 IF'"’ 
struction and so on;' other employments such as’coS-

(4) Improvement in Part R . c « - 
occupational diseases and oCnedule III by adding certain
like lead poisoning; and creatio^f/par^ certain others
inclusive of such diseases like silooncX ° this Schedule etc. in whose case if the worker hXwoXX X8r?s P^umoconiosi 
employer, then all such employers Xl h m°re than
m such proportion as the Commissioner may detm lust-^ Compensati

(.5) Making the employer liabip rm v. ?not only fatal accidents but alsotX -X UndGr Section 16 
injury.” also those involving "serious bodily
reasonable timXakesnhimPliI^^ the. comPensation in a
fine to be remitted to the workman or hS^X't aS^^ay 

complianc??/an? prt?if?o“of@™ “w f°r n°n‘

appJV^r1^^ 

follows? th° m0St lmP°rtant deficiencies that continue are as 

tiona^ones^the °{d“mPensatl°" continue to be the same Irra-

(2) rhe suggestion that the compensation paid to the voune- 
wouldX-XX ba m°re the longer period for which they
vrould have earned normally has been turned down; y
ran +-ceiling remains at Rs.400/- and the proposal to
raise it to Rs. 5 00/- is reported to be under the examination of a ■ 
committee of actuaries to go into the financial liabilities involved ;

(4) Many occupational diseases such as writers’ cramp, miners’ 
nystagmus, cellulitis, omiitis, etc. peculiar to miners have not 
been included;

(5) Cardamom plantations are not covered; clerks continue to 
be excluded; and the suggestion that in the case of mining, in view 
of the hazards involved, all the employers should be covered, has 
been turned down;

(6) . Employer’s contribution to Provident Fund is not 
included in the definition of wages;

(7) The demand that all the accidents should be reported has 
been rejected;

(8) The proposal that even in the case of an accident due to 
alleged negligence on the part of the worker, compensation should 
be paid only in the case . of death as the present Act itself 
provides, but also in the case of "serious and permanent, disable
ment" as provided for in the British Act has been turned down;

(9) The demand that ........
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providetreatment^ thl^^une^® Jhould be made liadl® to
in view of the apprehensionJthit • °f ^esPecia11^
permit the employer to deduct tho n amendin£ Bill does not 
compensation, the employers would rlfl*^ treaJment frora the

i-wahnonf rvF +-in • • would refuse to make any arrangementaSifictal lim£ Si ^ured ^kmen); that they should supply 
a^^ci 1 limbs and aids and that above all, should provide

-?ecned and employment to the disabled workmenp has been
J

j suggestion that the definition of emoloyment shoul be so en ^rged as to include not only workers working on any 
premises but also those working outside but in connection with th 
manufacturing process or the business and trade has not been acce

. /fe thus see the refusal of the Union Labour Ministry to 
realise that the tempo of industrial development has already 
out-grown. either the provisions of safety or the provisions of 
compensation afforded by the law to the workmen of our country.

The Ministry took 12 years and among these, 5 full years of 
consultation and consideration, to produce an amending Bill that 
lags so much behind the vital requirements of the workers.

The trade unions shall have to gear up and bring pressure 
on the Government and see that the Lok Sabna amends the Bin 
to catch up with the needs of the working class.

&
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COAL BELT

I N

19 5 8

by

Kalyan Roy

A REVIEW

The struggle for correct implementation of the Award of the 
Labour Appellate Tribunal continued, throughout the year 1 958. And 
"Implementation of the LAT Award", remained the key slogan of all unions.

The fight was mainly between an individual employer and a section of w 
kers in a colliery who were dissatisfied with the way the ward was 
interpreted and implenented. There were numerous departmental fights y 
miners and trammers for their tub or pushing rates, electricians and 
fitters for proper categorisation, and similar fights by wagon -^er , 
khalasis etc, throughout the coal belts within the framework of the award.

Employers as a whole and also individually, maintanied an uniform 
attitude of stubborn hostility to deviate from what they thought to be th. 
correct interpretation of the award. The_Impl ementation Commit.^ set p 
bv the Labour Ministry with the Chief Labour Commissioner as its Chairman 
in August 1957, for "'interpretation and implementation of e awartSU winded up in April, 1958, after eight months f,
bitter Id counter arguments. What was supposed to
smooth interpretation and ^plementat^n becara HoSZyd Train Fare for 

. Excepting a ^.^A^XtTpoS^S^^
Various Categoris, all the major poi _ frQm beeining to the end.

~ failure of the Implemsntation Committee
The main reasons for the failure 01 w 

are due to:
generally putup an united 
for, while the AITUC

powe rfulindustry-wise

After

(a) While Workers' representatives 
fight (although there were duties after *
representative wanted that all Fare without any condition, the
return from home be paid.^^Rail cyJ< . additional conditions),
S™ w« n^^nTrZ^^X^^the^s to inform the washout 

d3mnds placed in t„ 
movement to acu as a

(b) The absence of any defmite^polioy^of^th^ interast
acting up the Co^Sioner without any direction ft. the top
^wSched^tMTOceedinge helplessly; and

(c) thirdly, would hOTS
Rs 1 50 per ton, they refuse '■ Further increase in coal price
Ast them a few annas f A aiy Ljor adjustments, employers bluntly
would have to corn first cetor- s 
told the Committee.

Employers were
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sent ati ve s^ old ^hat1^ anot^er round of price increase and their repre-r
price increase befo " +1Z settlement would weaken their case for a
in order to use S °r G°V8™t< They wanted to keep the disputes alive 
co-1 nri cp ~ ° °r Pus^in- ^he Government to agree to further increase in
U O cL-L -L •

v^n w er® Implementation Committee came to an’unanimous conclusion 
reran j.ng some con roversial points, which were not liked by employers (both 

a.1er. , ecI°rs) as in the case of overburden workers of the National
Coal Developrent Corporation, the Labour Ministry made no affort to compel!, the 
owners to implement. the m. The authorities of the National Coal Developnent 
Corporation simply ignored the recommendations of the Committee thanks to the 
'do nothing1 policy of the Government.

he struggle for implementation of the Award entered into a critical 
stage with.the rise in the Cost of Living Index to 1 14 in December, 1<957, which was 
published in the .India Labour Gazette in March, 1958» As so® as the Gazette was 
out, the . Federation and also the INTUC immediately demanded the payment of Rs.4.75 
a.s additional dearness allowance as per the Award. Employers refused.

As it affected coal workers all over India, excluding Assam, and the 
demand was simple and employers were absolutely unjustified in their stand, it 
offered a great opportunity for an industry—wise action and movement. But 
unfortunately, the Federation failed to utilise the occasion to launch an all 
India movement and waited to seethe outcome of the Government intervention. 
However, the local unions, like Colliery Mazdur Sabha (Ranigunj), Coal Workers 
Union, (Hazaribagh), The Singareni workers Union, organised powerful 
demon st ar at ion s, gheraos and were able to take initiative to bring the demand to 
the forefront. The HNS did not take up the issue in any one of the belts. While 
the INTUC gave a general strike call, it made no effort to organise such a strike 
and its agitation was confined in papers. However, the Federation cane out with 
a statement supporting the strike call of the INTUC,

While the battle did not seem to be imminent, tension mounted.
Representatives of the three employers’ associations met the Government and agreed 
to pay the extra dearness allowance on condition of further increase in 
price . The Government once again meekly succumbed to the pressure of coal 
barons and announced a further increase in price by 75 naya paishe per ton to 
meet the ’ cost ’ .

With the payment of additional dearness allowance,the tension eased.
The Labour Ministry called a Tripartrite meeting in Calcutta in August,11 958, 
to discuss the question of extension >f the Award and although the AITUC and 
Federation representative pressed for immediate solution of all pending major 
disputes End a Wage Board for the whole industry, it was decided to extend the 
award for another year, till May, 1959, which would be the last year of the 
award . It was also decided that a Standing Committee will.be set up. by the 
Government shortly to discuss all pending disput.es with a view to arrive. at agree 
settlements , failing which they would be settled either through arbitration or 

adjudication.

But like 
Committee has not 
directions of the 
workmen after the

many other promises of the Labour Ministry the Standing 
Zt been set up. he the last and one of the most important 
Award: To introduce Time scales and grades for all categories of 
expiry of two years from the date of publication of the award, 

i + w n takpn un Th° issue is a complicated one and without a powerful
has not yet been taken up. ih i a sJngareni to Ranigunj, it would be
movement of all coalwor k^ •=, comPeii the employers to agree to a reasonable 
difficult, if not imP°SSTZ ’Federation and the AITUC have recently drawn the 
and uniform time scale. o up the Standing Committee and

sLie ®d called upon Ite units to starting an all

out campaign on these demands.

The Labour Minstry ..............

will.be
disput.es
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. Mistry in its reply has informed the Federation that the
Tnh nb^H in th R th® Standin? Committee and other demands will be discussed
at Dhanbad in the coming meeting of the Industrial Committee. However, here is 
an issue which if taken up immediately by all the coal unions would produce a 
powerful movement throughout the coal belt.

feature of 1958 was the sharp decline of Bipartrite agreements
in tXq0 • ilelds* While the employers continued to support and strengthen the INTUC 
or HijS unions, whenever suitable, to prevent the expansion f AITUC unions, 

nevertheless, they were not prepared to come to any bipartirite agreements with 
them on any points affecting the award. The result was all unions had to take 
their cases to the Conciliation Offices, Labour Courts and Tribunals. This is 
a significant change. Because while after the Mazudidar Award, in 1956, employers 
rushed to enter into an overall agreement with the INTUC, they refused to do so 
after the LAT Award, which has completely smashed the . claim of the INTUC to 
represent the majority of coal workers and pose as a sole bargaining agency.
However, in matters of referring disputes for adjudication, the Labour Ministry 
has all along acted most partisanly in favour of the INTUC. While most 
genuine and bonafide disputes filed by the AITUC and IMWF unions have been turned 
down as "not fit for adjudication", minor grievances submitted by the INTUC 
unions from collieries, where they have negligible membership, have been 
promptly sent for adjudication.

Thus while the main movement in this period centered round the 
Industrial Relations machinery, occasionally backed by gheraos, demonstrations, 
departmental actions and even strikes of short duration, there is also another side.

The workers of the West Bokaro Colliery, belonging to the Tatas, in the 
midst of deep jungle in Hazaribagh district, struck for 93 days demanding 
implementation of the award with proper modifications in view of the heavy 
mechanisation of the mine . The Labour Ministry flatly refused, to intervene and it 
was declared illegal. Tde strike was ultimately called off in February, J 958. 
Nearly all those who were*yictimised for leading the strike have been reinstated. 
Although it was not affiliated either to the AITUC or IMWF, late Com. Benode 
Mukherji, organising secretary, IMWF, was the leader tf the Action ommittee which 
conducted the strike. Since the withdrawl of the strike, the INTUC has^been making 
determined efforts to build up a union there but so far failed to recruit members.

Over a dispute of rates of C.P. miners and loaders, the management of the 
East Jenehary Colliery in Ranigunj belt,locked out over 700 workers m June, 1958, 
in order to crush the AITUC union,. After its reopening, themanage ranMs is 
tbatonly those who would sign "Bonds of good behaviors would be allowed to re. urn 
theS' duties. As the members of the Colliery Mur Sabha refused to sign such 

bonds,

it intervened, 
that the Dhanbad Tritonal declared it to be ® illegal looKo 
not yet taken all the workers back. And unemployed workers, 
have resumed their duties, are still lighting back si 
Over eight months .

aided by those who
30th Flay, 1 958.

strikes on more than
off. There were

The Assam Coal Mine Workers Uniton (IMWF) had to call 
one occasion against arbitrary suspension, di.missa <_n M 
strikes in Ledo and Tlkok ^y^elon^g t° stoppage of wrk ,
Company, in the first week of.March, 95 , ag .. on basis of complaints 
suspension and arrest of Isadine workers y th^j demonstration by workers
by the management. On the Uth xlar , 9 , t Margheritta, the management
of all the five collieries before the He a d of face off.
came to an agreement with the All UP u .

Assam Railway and Trading

n workers from the 1 5th December,. 1 958, on
Again, the sudden lay off .. the Coal Board compelled the union to launch 

the grcund ofLon-allocation of coal by the Coe1 Bo 2 five collieries,
a state »hich completely paralysed the work

The strife was called off
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°ff fr°m the ^^ht °f tfe 1 6th December, following 
a settlenent with the company which agreed to withdraw the lay off notice ' 
1 • ® en °f December, when the question will be again reviewed in the
light of coal allocation.

. -he year 1958 also saw the first serious attempt to lift the iron
-9Q-.,uai^„ around the—safety problems of miners and other workers working under-r 
Sicund. .Employers were put on the defensive by all out attack from labour

or carrying out unlawful and dangerous mining practice jeopardising lives 
of workers for easy profit.

Faced with a sharp ris 
of collieries, ? - ;e in the number of accidents and death, closure

„ j °SS,OU^ puf a general demand to enquire into mining 
an $aie y problems by labour as well as public, the Government 

S+oo-m'n r ear ier policy of 'do nothing' and 'see nothing' and set up a 
a HamonH ^Gui^e into the safety and allied problems in mines
traXXd Th *gain and again, by the AITUC and IMWF since 1954 Amlabad 
the CommittZZ—J3 ’ trade union representatives were taken in
August mdon Yh \ ?fety Conference was held in Calcutta in the month of 

' . e c airmanship of Shri G.L. Nanda where a general discussion
riou^ a^pe c s of mines with a special emphasis on safety took place.

J*111® SpaCe would not permit us to discuss it in details, it 
°, ® 7° e that certain basic demands of unions like right to appoint

formation of safety committee, etc, were accepted
_ 10 father reviewed in the next safety conference at Dhanbad
from the 28th January, 1959. The AITUC and IMWF representatives took 
signi ican part in shaping the decisions of the conference and submitted a 
detailed me morandum. on all aspects of safety. While the major demaid of the
e era ion for a High Power Safety Commission has not yet been accepted by 
e overnment , sore improvenent over the existing condition is expected provided 

the overnment accept and act immediately to implement the decisions of the 
conference.

& sides other reasons stated above, in the background of the Safety 
Conference and sudden outburst of Government interest in this problem, lay the 
explosion in the Chinakuri mine, the most moderised colliery belonging to the 
Andrew Yule & Company, leading to the death of 175 workers on the 19th February, 
1958, the most tragi iz accident in the last twenty years. Along with it cane 
Central Bhowrah inundation and outbreak of fires in a number of colliers and 
closure of a number of big and midium collieries belonging to the Tatas, 
MacNeill Barry etc, for violations of safety laws. A sense of insecurity 
prevailed among workers which the governnent sought to allay by creating the 
Steering Committee with workers' representatives.

In both the Court of Enquiries, Chinakuri and Central Bhaxirah, the 
AITUC and IMBF played most inportant part against the combined opposition 
of mine owners and the Department of Mines. While it was possible to prove the 
guilt of the employer of the Central Bhowrah which was accepted by the Court of 
Enquiry, the Chinakuri became a cause celebre. The entire body of British mine 
owners along with the powerful Indian Mining Association, the Indian Mine Managers 
Association took the enquiry as a challange to the Private Sector and to the 
"foreign capital" itself. The Mines Department became their active partner. Md 
together they built up a most formidable apparatus both inside and outside the 
court to put up their case.

Faced with this challange by the management whose, underground organisation 
even made it difficult for witnesses to come forward to give evidence against the 
company, the workers' unions instead of coming closer to put up an uni 
fi^it,' drew further apart. The continuous attempt of the Federation and the 
AITUC to put the workers' case through one lawyer failed because o '
refusal tte other two unions to agree to such a.Proposal Both the latter 
organisations turned down all proposals for uni y in ® /I , has'teen 
doubt affected the voter's case in the court of enquiry whichha t^eFeder?tiori 
adversely counted on by the Judge I. Ms a’ final and would
d^M the tatter in the doting safety eonferenee.

No report op .........
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withX thf S imposition of section 1U, refusal to allow nestings
within the colliery area and hold free elections to the works committees.

poses a to orSanise "Santi Senas" for "defense"
P — " 1°u" bnreat bo ‘the future democratic movement in coal belt where

' flag^^oFthSJ Stl11 ^^ntain their own private armies to keep red
nag our of their boundary.

While it would not be possible here to
attacks on our union s, mention of a few cases 
convey an idea of the present situation. "

state all cases of organised 
from each zone would be able to

its collie^T^S^^ °f the —Colliery locked out
the workers to ioin 958j “ order ^o smash the AITUC union and force
goondas to Xi"XT X ' After « engaged armed
meetings which „a» XifXr ?Uart9rS prevent them from holding 
the outsider^ thZ P r d by th® resistance of workers. But instead of arresting 
imposed XX /XhTtSkd 32 of tte onion and

I-+4 over uhe entire area. Tte case are still continuing.
Jemeharv^Ktac; 'he police at the instigation of the management of the New
but failed to conviZP+i inStiZUted several false cases against the union leaders 
arrested all offiZ Z thSm* Then °n a of assaulting the Manager, Police

■ case X sSl c^^ W°rkerS °f tte in ^s/and the

refused t of the Chapui Khas Colliery, (Dalmia Jain concern)
mazd^ sabha to hold meetings within the colliery

the leadpr-hiZ Z S uf collieries to organise a black flag demonstration under 
+h!+®Z h P mf 3 n^?ht ^ard Wh° claimed to be the leader of the -HNS union 

a-rmmd +b 6a’ + • ^ police instead of removing those chaprasis, threw a cordon 
around the meeting and threatened the organisers of the union"

i a- -he MacNeill Barry & Company has instituted several cases to evict 
leading office bearers of the colliery mazdur sabha from their quarters and 
anion offices.. Similarly, Shri Hammam Singh, President of the Indian Mine 
lanagers Association, and agent of the Bengal Coal Company, has started an open 
campaign to prevent workers from joining the AITUC union, which has also been 
reported to the Ministry. '

Jharia Be It; The situation in Jharia which improved to a certain extent 
in 1957 again received a set back in 1958. In early July, 1958, the police 
intervened to assist the managenent of the Sele cted Jharia Colliery to prevent 
the workers from joining the AITUC union. When the attempt of the company to 
take the union office by force was resisted by workers, the police resorted to 
lathi charge and assaulted the workers in their quarters. Important leaders of 
the Bihar Koyla Mazdur Sabha were arrested, including sone who actually went 
to the police to lodge complaints.

Hagaribagh Balt: The private employers of the Karanpura belt with the 
active help of the local police have been trying to prevent the expansion of the 
AITUC union in this region where majority of workers are still unorganised.

The managenent of the Manki Colliery engaged both the police and armed 
gangsters to evict over 100 workers who dared to hold a meeting to organise 
AITUC union in last October.

In the collieries of'the National Coal Development Corporation, the 
Coal Workers union with the largest membership is still not recognised, Moreover-, 
authorities are postponing elections to the Works Committees because of the 
fear of victory of the AITUC candidates. In the elections to the works committee 
of the Serampore colliery, Giridih, which was postponed 9 tines in 1957 for 
the above reason, the INTUC union which was allowed p.t.o.
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to contest in 1958 inspite of its failure, to submit a list of membership, 
failed miserably and all the seats were captured by the AITUC nominees. The 
result was: the election was set aside. Similarly, the manager of the 
Jarangdih Colliery, refused to announce the results of the election to 
the Works Committee when it xas learnt that the AITUC union has captured a 
majority of seats.

Sin gar en i C oil ie r ie s: Failing to get support from workers of the 
Singareni collieries, the local INTUC resorted to strong arm method.
'Hate AITUC union' is the slogan of the INTUC union. On the 7th October, 1958 
two leaders of the Singaranei Collieries Workers Union were badly assaulted 
by a gang of INTUC goondas who created a state of tension in the area. A 
large number of workers of the AITUC union was arrested by the Police and 
section 144 was imposed.

Moreover, in an all out drive to prevent the further decline of the 
INTUC influence in the coal belts, the Labour Ministry .promptly intervens.to 
settle its disputes either by adjudication or else, while cases of our unions 
remain ignored. On a number of committees like the CRO Committee, West Beng 
Mining Advisory Committee etc, the government has persistently re us^ o 
appoint AITUC representatives.

However inspite of all these attacks and discrimination, the year 
1958 has seen 1 further expansion and consolidation of the AITUC unions an 
remarkable increase in AITUC and Federation's influence throughout the co 1 

belts.

it

While the problem of united action has not become, in any way easier, 
should be noted that both the Indian Mine Workers

Fe.riA.rati on have cone out with more or less simiLNational Mine Workers Federation have cone 
demands. The conferences of the IMWF and 
raised the slogans of : Nationalisation of 
Abolition of Contract labour; Gratuity and

Biurkunda and IWWF at Dhan bad have 
Mines, Wage Board for Coal Industry, 
Chan ge in the present Bonus act.

employers and the Government agree
to revis^tigeGGuciure of all coal wrters, a tights struggle will breakAnd it is .expected that unless the

nut in the middle of 1959.

The first half of 1959
is a period of preparation for that

Kalyan Roy, 
General Secretary, 

Indian Mine Workers Federation.



AITUC GENERAL COUNCIL MEETING

Bangalore - Jan. 15 - 18, 1959

OUS FOR PLANTATION WRKERS IN 
KORTH EAST INDIA

UNANIMOUS PROPOSALS OF LABOUR REPRESENTATIVES

NOTE: In the meeting of the Bonus-Sub-Committee of the Industrial 
Committee on Plantations, held in Calcutta on December 2, 
representatives of the AITUC, INTUC, HNS and UTUC made 
the following agreed proposals for determining bonus 
for the year 1957- The proposals were made in a letter to 
organisations of the Tea Industry in North East India by 
tie four labour representatives.

'bonus agreement for tea plantation
TN THE NORTH EAST INDIA ~

WOHLERS

in pursuance of the recommendation of the Eighth Session of the 
Industrial Committee on Plantation, the Government of India 
^"ryalot 27o r d Employ^ set ^us

the respnsibility of effecting an Agreement for the n a
by the Tea Industry in North-East India to ^^ 1958 S the course 
preliminary sitting took place on the ° . . P representatives

formula for the payment of Bonus.

2 in compliance with this request, 
hereunder. The same embodies

B^S^tS from ,957 onwards

n , o Nn^p-of right, to enable the workers3 , Bonus is regarded to be a l f tte gap which exists
concerned to make up for, at lea .o - g-wage • It is considered 
between the wages actually Paa mv„rning payment of Bonus to the workers 
necessary to e . rhn cYi aIt honh ^ee^an^stablished Industry has

A- The Delhi
co”Xs of a^particular area in '

lump sum payment made m respect of 1 753 vision had its inherent
recognised by all concerned that the a^.p on &u
defats in as much as companies making large profits .
concerned. It is found th ° ' +peir profits under the provision
had to pay only a very small fra. i showi a loSS or small profits 
of the current formula, sjveral h wOrkershave neither any
would not have to pay anything a a , mts for expenditure nor even
control on the disbursement and detailSj not

«Tf ---

S25TS XXX” d tension a-gst the affected workers 

SSTto industrial unrest.

, . c +h= subcommittee have, therefore, 

peace and prosperity compared to many other p.t.o 

established
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industries; and this hould u

representatives, therefore, sugvpstmdlsWte^ The
the new Agreement should cover- Consideration of the industry that

(a) Payment of Bonus at a b
a minimum guaranteed amount -Quiv^^T^®17 hipher rate subject to 
worker irreqective of pr ofit^or loss ™e month's wages to each 
(asagree! upon by the Textile Mtiio concern in the year of the Bonus

- nixls of Ahmedabad).
(b) Tais above guarant =»i ■ •

dividend payable t the Share hoi b°nu& should be linked with the
erg xx upto 6 per cent.

(*) Out of the balance 
for taxations and 6% dividend 
Bonus anentioned above) 33% of 
to workers in addition to the

rom. . e gross profit after provisions 
against) . pne month's guaranteed IMinimum 
ne amount should be distributed as Bonus 

guarantee! minimum of one month's Bonus.
(d) The

the eub-st'aff, *al1 COTer a11 Wa™ 
and other workers employeedin the rs includingnembers 

Industry.
of

workers r^ilXTthe^^S^ B°miS °f the clerical, radical and technical 
• th + b exis mg one shall immediately be concluded along

with th^reemmt covering the manual workers and sub-ordinate staffs
3,bove •

‘ It is req^e^ed that the In du try may examine the above proposals as 
early as possible and communicate their decision tothe members of the 
sub-committee representing workers at an early date.

Yows faithfully,

SD: M. N. Sharma (INTUC)
" J.N. Ktra (Hl'S)
" M. Roy (AITUC)
" Mrs .M. Bose. (INTUG)

■JHHfr

Example 
« Pr of it 1,00,000 Tax - 40,000

6% Dividend 24 >000
Depriciation, 

Etc. 16,000
Balan ce 20,000

out of the balance
bonus and 10,000 remaing for the

10,000 ‘ goes for 
Company.
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an analysis of some major pecuniary gains of the
WORKERS THROUGH AWARDS AND AGREEMENTS

DURING THE PERIOD SEPTEMBER 19^7
UPTO JUNE 19 5 8

by Dr. Raj Bahadur Gour,M.P.

NOTE; The Labour Bureau of the Government of 
indfa publishes quarterly reviews of Awards & 
Agreements concerning Wages, D.A. and bonus. 
Since these reviews are based on information 
available in Gazettes published by Central 
and State Givernments, we cannot call them 
exhaustive. However, a study of the Bureau’s 
findings would be certainly interesting and we 
have in the following pages summarised the 
reviews published in the Indian Labour.Gazette 
of April, July and October 195$.

* * *

The number of Awards/Agreements analysed ^Q<th nr those 
Bureau during September 1957 end June 1958 is 286. Of these 
5 relate to issam, 13 to Bihar, 129 to Bombay, 27 to Kerala, 

^So^i-n^n^h’to

Orissa. R^asthan’and Central £ver®ent ^rta  ̂ ■

up’o/these reveals that 6 ofsl^ related to eotton textiles 
in Bombay; and one.each to 7 % oolr factories in
loom workers of 7 jute mills in Bengal, ™ co 2
Alleppey in Kerala and >+8 f,otories, 7 cigar
plantations, an o " nnri n In Madras; one each
factories and fibre - 
to h- plywood factories, U 
concerns, U2 boat services 
and 1 to petroleum workers

factories of Tuticorin in Madras;
8 tile factories and cashew exporter 

; and 2 private bus services in Kerala 
of various companies in Delhi.

Classification of Awards & Agreements by Industries 
and by subjects------------ --------------------------------------------------- -

s U b ,1. u u b s .... .
Industry _ _ Basic 

wa ges
D. A. 
only

Wages 
And

Bonus Total

only 
(1) (2) .

D. A.
_____ (M —____ (5) ____

l.Food & beverages 6 h- 1 11 22

2.Tobacco(including 
Bidi) 2 - 1 1 U

3.Textiles
1, Cotton 10 uo

3
1

12 29 
W

11. Silk O if 7 17
ill. Others 3 0 (h-J • • •
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--------•—-—---
(1) (2) (3) (M (5)

U. Wood & Cor]£
Except furniture

5. Paper and Paper 3 — w i u
Products 1 1 w 2

<4 Rubber and Rubber
Products 1 ■* 1 1 3

7, Chemicals and
chemical products — 1 1 6 9

8. Products of coal
and petroleum MB WB •* 2 2

9, Non-metallic
mineral products 2 If 10 2 18

10. Printing &
Publishing — •a 2 9 13

11. Basic Metal industrl cs 6 9 6 22 ^3
12. Transport 2 - h- 13 19
13. Electricity,gas

and steam 2 1 U 7
1U. Plantations - — - 7 7
15* Ports & Docks 1 «■* - . 1 2
16. Mines w M - 1 1
17. Banks «* *• 1 «* 1

>8, Municipalities 1 2 1 «•

19. Miscellaneous 6 U 6 16 32

** Total
i

^7 ■ 35 UU 160 286

Bas1c Wage & Dearness Allowance
AD Co.M

»^eements,ln in Madhya Pradesh and 1 in Mysore(this wage revision 
is appended to this note).

Another Important wage award in the last quarter ^7
■_ 4-„j +-„ +.v*>n al anntp between, the management of 12 hosiery related to the dispute oey^ their workmen in

factories manufacturing m 7 -y than pq.2O/-.
mie Union «eB"n^ »1£^ 

rate of 3 annas employers contended that the
Index number in Madras Oity. h pl y ev,19nt price rate system 
Industry was a cottage Indus y factories. The Tribunalif disturbed might lead to the closure oiiacw^ a make-believe 
held that the otooSTwoos and the companies had
?»® ^SKyVpay"™^^ 9 “se of te-26 
'nd X of'SAFfor an unskilled worker.

In West..
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In West Bengal th©

yo^^ke?^0^16’*? f°r Jute workers were
Omnibus TrlbimaiherU?1Sn 'temanded thatch llsting aepsrtmentfMbbon 
Omni ous in ounal Of ige-c- _ a the award of tho Thirdemoluments be raade appibST^ ™ of tLo-la-o S the
retrospective effectP£^^° workmen %37 U^iUs with
isation of wage on the basis of no* Jh® union demanded standard- 
iooms and full earnings of each Zdait??dsr? workinF 2 ribbon 
Jute Mills Association wanted thZ ™Lonal loom worked. The Indian as standard. The Tribunal al1MedW?£kin8 °f four listln« ^oms 
working of 3 looms per weave? be fixed on the
for the production of 2 looma Zna &Ould comPrlse of full wages 
third loom. If a weaver wmrLZ J per cent °f wages for the 
cent of the standard product inn^F’S loom, he will get 50 per 
rate varied from 9,2 annas tn ?n the fourth loom. The awarded of Rs. 32-8-0 per ’on«

CPras^M^M The^lndji

Increased d/F°F 19^8’ an imP°rtant award brought 5 % 
<ZCfcnmbov Ttn’iT^? the workers of 13 textile processing concerns 
J? wi^ni Union claimed a D.A. according to the rate paid in

Und becqu5e (i) for sometime they were paying it;(ii)even 
the Minimum Wage rate of Rs,.30 per month was not reached because of 
deductions to P.F.. and E.S.I,; and (iii)the prevailing flat rate 
neutralised the cost of living only to the extent of 90 per cent 
in the case of minimum wage earners.

The Tribunal held that the industry could bear some burden in 
the form of increased D. A. In view of the. fact that they were for 
some time paying the same D, A. as in textile units. The Tribunal 
was of the opinion that processing Industry did form a wing of the 
textile industry. However, in view of their special difficulties 
awarded a 5 per cent enhancement of D.A,

In important award was given in the dispute between the 
workers and managements of 50 coir factories in Kerala. The Tribunal 
fixed the minimum basic wage at Rs.0-13-0 per day for males and 
5s»0-ll-0 per day for females and adolescents employed in coir 
factories situated in Ambalapuzha taluq.

One award related to 48 dyeing factories In Salem The Tribunal 
awarde'1 for 5 lb. yarn of any count 11 annas for fost colours ( Io annas for green), 9i annas for light colours and 8 annas for 

^Dearne”'Allowance In the cotton textile lndustry------------ --------

Averagemonthly D.A.for the quarter ending-Centre

Sept.’57 Dec. 57 March 58 June 58

1.
2.

Ahmedabad
Baroda

Rs.71.79np 
fi5.6k.61np 

o "2 - A5nn

Rs.73.27
Rs. 65.9k
Rs.77.O9

Rs.71
Rs. 6k
Rs. 78

k6
26
32

Rs. 69.61 
Rs. 62,65
Rs.79.k3

3. Bombay Rs • / 0 • O J “.H 
t>c A 7.2knp rs, 61.73 Rs. 59 76 Rs.57.kk

k, 
5.
6.
7.
8.
9.

Delhi
Indore
Kanpur 
Madras
Nagpur 
Sholapur

ES. U J1
Rs.5k.56np
Rs.5k.k7np 
rs. 51.38np 
Rs.51.7knp 
£,6k,13np

rs. 56.kk 
Rs.5k.75 
Rs. 52.12 
Rs. 52.95 
rs, 62.66

•*

Rs. 96
Rs. 53 
Rs.9k 
Rs.53 
Rs. 50 
Rs. 30

06
86 
09
82
35 
00

- Rs.92.31 
Rs. 92.66 
Rs. 53* 50 
Rs. 9k. 3k 
Rs. 39.00 
Rs. 30.00

10. West Bengal
From...
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only in°BombayaanaeNa|pir Contras ’“in®®?! th® V’ ls rlslng 
decline. The decline is J,n a11 other centres, there is a
was rising u» o the peS .ln Sholapur. In Madras the D.A.
It has fallen in ending March 1958 and since’then
in the first six months D> 13 ^tionary at 30.00

Bonn s

India^and^h^uSited  ̂ th? ?state-s sVaff Union of Southern
James Rinlav jr-- ' -p Association of South Indi a (excludingan tdditionL ®S53tes) fet^od to the staff of 169 estates'^
basic nav " ' US f°r th® year 195-9-50 equivalent to half a month’su ci pdy •

- , th® various cotton textile units bonus varying from l/5-8th 
?r«n?IaC Wages for 1955-55 to 5- months basic wages for 195^-56 was 5A all u 6 CL*

h aWar^e<\ to 2? silk mills in Bombay ranged from 1/25-th of
asi;Gn(calculated 'at per cent of total earnings) for the 

year 1955 to 2 months’ basic earnings for the year 1956.

. An important bonus a^rd related to the dispute between 
M/s Pierce Leslie & Co. Ltd.Kozhikode(Keralaland its employees.The 
workers demanded 10 months'- wages as bonus. The employers contended 
“bat LAT formula should be varied according to circumstances. In 
their case.they pleaded that highly speculative character of their 
trading activities necessitated greater reserves than allowed by 
the LAF formula. The Tribunal held that the business of the Company 
was neither adventurous nor speculative,that it sustained no loss 
and that its prosperity was continuous. The Tribunal awarded 5 months 
basic salary as additional bonus for 1955-55.

The employees of coir weaving and rehanking establishments in 
Sherthalai taluq in Kerala were granted a bonus ranging from 5i^ 
to 6^ of total earnings during 1955- end to 5i% of the total 
earnings during 1955*

All the bargemen employed in Bombay port employed by M/s.Kanji 
Jadhavji &Co. Ltd.Bombay were granted l/8th of the total basic wages 
as bonus for the years 1955-,19 55 and 1956.

As a result of a settlement.bonus at the rate of 6 days wages 
for each of the five years 1953 w, 1957 was granted to the workmen 
of the Punjab National Press, Chilla Darwaza, Delhi.

Workers of the Punjab Distillery Industries,Ltd. Khasa were 
awarded a total of 8i months^ basic wages as bonus for the three 
years 1953“55-, 1955--55 and 1955-56.

Twenty silk textile mills in Bombay paid bonus according to the 
terms of settlement arrived at between the.parties. The amount 
awarded ranged from 3^ of total basic earnings to. 25%of the basic
wages earned. , „ „ .

The workmen employed in Delhi branches of Caltex, Standard 
Vacuum and Burmah Shell Companies were awarded a bonus amounting to 

months’ basic wages for the year 1956.
According to an agreement plantation workers employed in 

coffee estates in Madras got an additional bonus at the rate of 
2i % of earnings for each of the years 1952 to 1956 and at the 
rite of 5-^ of earnings for 1955 and 1956 in te^ estat s a d 
mixed estates having an average acreage of 25 % and more oi

contd.,.



■Ur.eePent_hetween the emolovoes 
_ of Six Factori e s of 

the Associated Cement _Co. Ltd.

were reached^l^l^0^ tober 1977,three year agreements
factories owned whhohj employers and the employees in the 6 cement 

a (i x n ' ^he Associated Cement Companies Ltd Bombay
viz. (.1) Banmore Cement Works Rqmnr<WM o \ >44xv AKvmore (m P 'i. (4 4 4 ,S’ ^3ni.ior e U4. P.); (11 )Kymor e Cement Works,Quarries )Puniab- ^men\Works ,^ura jpur (in^ Malla

(iv)Chalbasa Cement Works (including Raianka
Sindr^PIb^^^l Sindri Cement Works

5 (vl)Shahabad Cement Works (including Shahaiad 
o-b rvn-s 2^4 Quarries), Shahabad(Mysore). These agreements were aimed 
3 cordial relations between the workers and the employers
and the larger interests of the country. They regulate the rates of 
Wages, dearness allowance and house-rent allowance J eave facilities 
and travel concessions.

I. WAGES; The existing grades of wages of employees in all the 
6 cement factories mentioned above have been revised as follows:

Wage Scales of da? ly-rated workers
G r a' d e ---------------------------------- ---------------------------
”A” Rs.3«77 -00,27 - 6=00
“B” Rs* 2 *76 - 0.20 3*96
”C” Rs ♦ j . 62 - 0*17 — 2.82
"D" Rs. 1*27 - 0*03 - 1.81
"E” Rs. 1.00-0.77 — 1.70

II, DEARNESS ALLOWANCE - Therates of dearness allowance in 
these factories have been fixed as shown in the Table at page 10M+.

Rates of Dearness Allowance in 6 cement factories

S.No. Name of Factory Rate of D. Remarks

1. Banmore Cement Works, 
Banmore(M.P.)

Rs. 1-2-6 per day . (Rs.1/2/- 
as dearness allowance 
in cash and 6 pies as 
monetary equivalent of 
grain concessions) for 
171 points which is the 
1976 average of the.
Jabalpore consumer price 
index number with base 

. 19W ssioo.11.6 n.p. 
for every rise or fall 
in 7 points of the 
consumer price index 
number from 171 of this 
centre.

2. Kymore Cement Works, 
Kymore(M.P.)

Rs.l.l2nP per day plus The skilled and 
existing grain conces- semi-skilled 
ad on allowance workers in Grades
3 A,B,C & D(and all

the other workers
who are at present 
getting the 
benefit )will draw 
this D.A. in 
addition to 12^-% 
of their basic wage
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.3.No. Name of Factory Rate of Dearness Allowance
Remarks

3. Bhupendra Cement 
(including Malla 
Quarries),Surajour 
(Punjab)

Increase or decrease at 
the rate of 6 nP per unit 
of 3 points from 100 of 
the Ludhiana Consumer 
price index number with 
base 19M+ «100 (Suraj pur 
index number as and' when 
it is available)

same as in 
No. 2

Chalbasa Cement 
Works(including 
Raj.anka Limestone 
Quarries),Jhinkpanl 
(Bihar)

The scheme of dearness 
allowance awarded by 
the Supreme Court will 
continue -with the modification 
that with effect from 1st 
December, 19 77 the basic 
dearness allowance will be 
raised from Rs. 1-2-6 to 
Rs. 119 np.

Shahabad Cement Works Increa 
(including Shahabad 
Limestone Quarries)
Shahabad(Mysore)

sed dearness allowance 
at the rate of Rs.33/8/- 
p.m. (existing rate is Rs.30

Sindrl Cement
Works,Sindrl(Bihar)

Increased 
allowance

dearness
. f Rs. 27 p.m. 

including foodgrains 
as against theallowance

present dearness allowance 
of Rs.l per day and food 
grains allowance of Rs.3 
per month.D.A. will be 
linked to Jharia Consumer 
price index number(base 
19'q.k cjoo) at the rate of 
^•9 np for every rise or 
fall a- points from 100

Skilled and 
semi-skilled 

daily-rated workers 
in Grades A,B,C 
and D will be 
eligible as at 
present to draw 
a D.A.equal to 
12-^of their 
basic wage in 
addition to d.a. 
in column 3.

III. 
these six 
case they

IV.

HOUSE RENT ALLOWANCE: All permanent workers employed in 
factories will be paid Rs.2 p.m. as house bent allowance in 
are not provided with quarters.

LEAVE FACILITIES: In all the factories with the exception 
of Chalbasa Cement Works,Chaibasa(Blhar),all the dally rated permanent 
workers will be entitled to a maximum of 7 days’ casual leave with 
pay In a year. Only in the unit at Chalbasa, 6 days’ casual leave 
will be allowed to’ the above workmen as the number of festival holidays 
in this factory has been Increased from five to six in a year. In the 
Mysore State unit at Shahabad and the Bihar unit at Sindrl,dally 
rated permanent workers will also be granted a maximum of 30 days sick 
leave on half-average pay in a year, after an initial waiting period 

.of two days. Workers at present getting sick leave of 7 days with 
full pay and 7 days with half pey I11 the Mysore unit will continue 
to get these facilities. In the Sindrl factory, workers getting 17 
days sick-leave with full pay will also continue to enjoy the benefits.

V. TRAVEL CONCESSIONS ON RETIREMENT: Employees who retire on 
attaining the age of 60 years or on medical grounds due to continuous 111 hSlih, as well as the members of the family 
dies while in service, will be granted fares to their nome town, 
subject to certain conditions.



^ituc general council meeting
Bangalore -.Jan.15 - IS, 1959

OF
industries

■^M_deglin^ ve

on November 27 that theCent?al Advi^^r Wr°te to the A™C
is being reconstituted and request!^ V 0Uncil of Industries

Sf the labour seats on the CouSdl nomanati°n by the AITUC
Genera! Secretary, has sent the 31>

Dear Sir,

lour letter No.l(17)IHTTWrl/rd ,
and reminder dated December 7, 1953^ dated November 27, 1953

the Central^dvisory CouX^^f^ W more in
sending any nomination! ^dustnes and hence I am not

The
Hows:

The 
ment and 
tions of

development of
policy but even th 

management and workers’ -inl
industries (Development and R 
ounci_ and the sub-committee

,oo< concretely into the establish- 
■eo in tne country.Not only qUes- 
2 '“"Onsmg location, removal 
s were put within the scope of’the 
■^uion Act, 1951 and the 
armed under it.

giventhe AITUC was never
the Five leer’Plan, SHXvSnt tO R® P°licy of
grant of export-import licenses!" th S d muddle in the

gHTR® “ ?Ot
any plan, congesting housing ar^as^S to^lS^ W^h°ut

th® AdV1SOry C°uncil

The most glaring failure of the Council was when lar^-^u 
°a !e?tlle mills ^as taking place, many of them due to 

t^ads and bad the Council did nothing to take over
c°ncerus, despite requests from trade unions and consumer 

obsolete3 * M&n7 °f theSS closed units were in good condition and not v u O o ± c L C •

The Textile Inquiry Committee Report (1953 - page 33) also 
suggested the use of the Industries (Development and°Regulation) Act 
to take over some units but Government has rejected just that 
part of the recommendation, by saying that they do not want to 
nave autonomous corporations to take over and run such textile units.

But Government has been very anxious to instal automatic 
looms and already licenses seem to' have been issued without any 
consultation ,/ith the trade unions.

Another reason why
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Council any mo^FS is filing to be on the
vised by Government has exclud-d6■ Council asimP°rtant committees of thc^ Lh?/I1UC deliberately from t? th?-’ are therefore conc^e dSns

u6]?eral Conference where not? th^ °-nnual attendance 
speeches is done. nothing beyond some polite

Ws hclV^ COTTR i~r> i- In 4 o

1 Uj- °ne country in r-n • I ^uuy to the proper y> M the interests of the people.

^^M^Sb-toUabour Ministry
•hs usual this vppr> +.by the Government ? t 5-°°’ the AITUC was formalin Qin the 01 India, Ministry Mt t k lormally approachedno as farts ^’Uion fZ

The Ministry, of WYd?d to this Ministry urgently Y
”>ent that "If, 'request with the
mostGSVerament of India ^ill'sllec?"??1 °£unames is not possible

rePre sen tative organisation the names sent by the ’pinions on this question" * Since the Government’sthe following reply! S Predeta™ined, the AITUC Lf sent

To
Shri R.C.Saksena
Under Secretary to tho IMinistry of Labo? JS r ^ove™ent of
New Delhi. Employment,

Cub: 4Jrd 3 ession of

N0.I73-A/59
January 2, 1959

ndi

Dear Sir,

xvm -Lt- Uber WQ.LU-i Q /5Q Saf-oH 9Qfu u■ —iuea 29th December, 1955.
As the Government of India tm-■ ,• + 4- .the last so many years is already ? traditions of

representation on the ±NTUC whic/lm^ the
tative organisation of workers in India in ? ?e most nepresen- industry or trade vour rZnt J India, m any branch of
has only a formal’meaning.9 wf have^hahenShT1"8110"3
India's opinion on this Catton °f

against lu"ffwh attitude of discrimination
« de^UIl = A unwarranted patronage of the IKTUC
we decline to send any nominations . ’

Yours faithfully, 
Sd.

(S.A.DANGE),M.P., 
General Secretary.



AITUC GENERAL COUNCIL MEETING 

Bangalore - Jan.15 18, 1959

^QRTITE CONFERENCE ON PUBLIC SECTOR

a conference Sp^sen t ™i vX^^^ India^ is convening .
labour organic at i m- ih/ f Gp,ntral ^d State Governments and of
labour eX d Z,h ° cons^r certain matters concerning industrial 
panies or cXoratinns n + «hich are run as limited com-
on JanuSv 2 1W k excluding banks and insurance" in New Delhi 
M C^f n’e conference will have a two-point agenda, viz.,
unions and PrinciPleS f°r recognition of trade
g^n„_ " riad Relations in the public sector undertakings.
with the rror^^ °U VeE °f Conference are at sharp variance
tho lA+b t °r n riPartite meeting Government spokesmen announced at

M ?UL °ni'SranCe’ CM-S-A.Dtnge, General Secretary, JTUC, has 
ie following letter to the Union Labour banister, on January 2, 1959.

.1 have seen your circular calling for the Public Sector Conference.
he circular shows that almost all the Public Sector employees of importance are 

kept oit of the scope of the Conference. You are inviting employees of those
public sector undertakings, which are run as limited companies or corporations 

excluding banks and insurance."

i rough we are not yet given the list of invitees, one can see what it means. 
It means that the three factories in Bangalore, the Sindri Fertilisers in Bihar, 
the steel plants and one or two others may come in. As the steel plants are not 
yet built fully, these can hardly be discus sed except for their contract and 
construction labour. The same is the case with public sector coal, if any as yet.

"The problem of public sector employees was raised very forcefully at the 
Nainital Conference of 195 :. In the present general triparties, the P&T, the 
Defence and sone others have been invited from time to time as observers. They 
all along have pleaded for their representation. .And in Nainital in 1958, it 
was agreed that a separate Public Sector Tripartite Conference would be held.

"The composition as now suggested does not keep this promise and in fact 
bypasses the most vital, and overwhelming part of the Public Sector employees. 
Such a conference is totally unsatisfactory. The AITUC requests that the Govern
ment keep its promise and call a conference of all the Public Sector employees 
including those in limited companies and corporations and without excluding 
banks and insurance. It should include Railways, Posts and Telegraphs, Defence, 
Government employees in other fields as are covered by 4-A and 4-B rules, such 
as CPW, Civil Aviation, Income-tax, etc., transport other than railways and 
so on. The employees of concerns run by the States should also be included.

"The present composition serves no purpose and is pure waste of time and 
money. Hence this Conference should be abandoned for the present and a fuller 
Conference as suggested above should be called in the month of March this year.

"The agenda of the Conference also should be more comprehensive. The 
present agenda looks as if the employees are called for nothing else but observing 
the Code of Discipline. There is not even a suggestion of such vital questions 
as their living and working conditions, their wages and their rights within the 
frarework of public service and employment, being given a thought in the conference. 
Such approach to the problem instead of enthusing the Public Sector workers is 
bound to dampen them. The AITUC hopes the Government will revise their approach 
and really grapple with the problem in a more serious and comprehensive manner."

Copy of this letter was forwarded to the INTUC, HMS, UTUC and Federations
of P&T, Defence, Railway, airlines, Banks and other concerned trade unions, with 
the request that if they approve of the changes suggested by us, they should 
write to the Government accordingly.

On January 5, an official of the Labour Ministry, informed the AITUC in a 
telephonic conversation with the Secretary that in addition to the conference 
with its limited participation proposed for January 21, Government intends to 
hold another conference separately for those State Sector employees not covered 
in present proposals.



aituc general council meeting
Bangalore - Jan.15 -19, 1959

ICFTU’S ATTEMPTS 
for
INTUC-HMS UNITY

MpMU, r bV enveloping as it does ever
sections of workers m India. larger

. Mr.Oldenbroek, ICFTU General Secretary 
m April 1958 and had confabulations ’ ' 
and HMo with a view to bring about a 
the affiliate national centres

visited
with leaders of

India
INTUC

rapproachment between

Mr.Oldenbroek apparently failed 
in September 1953, a delegation from
West Gerr

in his mission and later 
the DGB (Federation of

same purpose- was detailed to India, with the

We give below certain extracts from the Indian Worker 
kOct .6,1958) on the DGB-INTUC meeting in Delhi? Headlined 
”HMS JOINT FRONTS WITH COMMUNISTS DECRIED - INTUC PRESIDENT’S 
DISCUSSIONS WITH DGB DELnGxi.TION" , the Indian Worker reported:

’’The seven-member delegation of the German Federation of 
Labour (DGB), heated ' y Mr.Bernhard Tacke, Vice President of 
the DGB, arrived in Nor Delhi'on September 29, and visited the 
INTUC Central Office cn September 30 and held discussions 
with Shri G.Ramanujan, INTUC President....

’’When questioned on the prospects of unity between the INTUC 
and the HMS as suggested by a member (of the DGB delegation), 
Shri Ramanujam felt that such a unity had to start from the 
ranks since much bad blood had been created there. Tracing the 
history of the trade union mover ent and how the communists 
played the anti-national role during the freedom movement of 
1942, he told the members that it was in 1947 when the INTUC 
was founded and at that time many who formed the HMS sometimes 
later on participated at the inaugural conference of the INTUC. ' ‘ 
After a few months, however, they formed the Hind Mazdoor 
Panchayat and soon after merged with the Indian Federation of 
Labour, which was already a discredited body, and as a result 
the Hind Mazdoor'Sabha came into being. Later, they started 
supporting the communists by forming ’joint fronts’ with them 
here and there, while in the INTUC’s view, the communists 
had to be altogether isolated and rendered ineffectual. The 
HMS instead tried to isolate the INTUC. Ono reason for this 
perhaps was the INTUC was the strongest trade union organisation 
and in order to fight it, the HMS and the xITUC joined hands 
from time to time. As a result, much bad blood had been created 
among the ranks lower down. Therefore, if at all there could 
be unity between the INTUC and the HMS, one had to start from 
the bottom. The communists had to be isolated and after such 
isolation, consoli ation of non-communist forces was to be taken up. 
"(emphasis original) The role of the HMS had so far been a 
negative one. A positive approach would be (1) to isolate the 
communists and (2) to consolidate non-communist forces.”

An editorial commentator in the same issue of the Indian 
Worker described the DGB-INTUC consultations in the following words:

. . . ”A significant chord of
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, “ Ccil?t chord of sincere and cordial' relations was2? the DGB ^Wgation to New Dewind She 
dele, dim confasummons with Shri G.Ramanujam, INTUC Presi-

at the Central Office. During their stay 
members had heart-to-heart discussions 

with the I-.PUo leaders about the various aspects of trade 
unionism m India .....

•' -rbant point.raised by the delegation at its discus
sions. with the I»PUG President was the question of inculcation 
of unity am, n democratic tr de union organisations. The 
German,.. : oin---- tion itself stressed the necessity of such a unity 
to counter Une influence of the communist-controlled AITUC.
(emphasis a,lied). On this aspect, the analysis of Shri Ramanujam 
had been very convincing. He felt that in view of so much 
bitterness among the ranks, such a unity had to start from bottom. 
The HMS should give up its present policy of joining hands 
with the iHTUC and forming joint fronts during strikes or lock
outs. Only then the way for a closer collaboration could be paved.”

The Indian adycr (Oct.6) also announced that the ”DGB 
delegation pro son’ • the INTUC include two loudspeakers, 
three standard office ■ nd. three portable typewriters, three dupli
cators and recorders.”

mlTUUDE Or H.M.S.

The attitude of the Hind Mazdoor Sabha to the moves of 
the ICFTU was described as follows in the Report^of the _General 
Secretary to the 7th Annua.1 Convention of the HMS held in 
Nagpur in December, 1958:

”1 must refer here to the efforts that the ICFTU has felt
with a viewnecessary to make, 

standing between the HMS and th
bringing about a closer under-
NTUC7 The ICFTU seems to 
of such an understanding and

SUlUtiUiy v ---------Inarinaa delegation of distinguished trade unionists und^r the leader 
shio of ICFTU's General Secretary Oldenbroek visited India in 
Ipril 19^3 to explore the dossibilitins of ■ t. Further.
dis cussion
Board meetin; 
fortune to ha 
ICFTU appear; 
the kind alr<

this subj 
in J une-Ju

to be in 
menti

’’While I am 
respect has been 
the growth of the 
afraid there is r

sure that 
initiated

t the ICFTU Executive
1958, at which I had 
thinking among some 

direction of a ’no ra 
by me earlier.

with th-;

ia

the ICFTU

good 
ers of the 
pact of

in this 
to assist

in India, I amree trade union movement ,
adequate appreciation of the precise situation
■ter of the INTU^. m’ is a tendency to

equate anti-communis 
HMS constantly endem 
position and the ree 
apart. I must also
ICFTU may not 
has been no effort on the 
upon us to take one cours

with free trade unionism. Anyhow, the
to explain to the IEFTU the correct 

n why the HMS and'the INTUC are _ so _ far 
cord that while some officers within the 
need of the correctness of our stand, there

part of the ICFTU to exert any pressure 
or another in this respect.”



AITUC GENERAL COUNCIL MEETING 
bangalore, Jan. 15 - 13, 1959

iOF_.HIND MAZDOOR SABHA
on
T. U. UNITY

ihe question of trade union unity is 
in the Report of the General Secretary to 
Convention of the Hind Mazdoor Sabha held 
December 24-23, 1953:

discussed as follows 
the Seventh Annual 
at Nagpur on

1 °1 trade union unity continues to be a live
one though it.has often been suggested that we should formulate 
our stand on it once and for all and stop discussing it any 
furtht.r. Actually, the question is of such importance and 
such day—to—dc.iy relevance that whether we like it or not we 
have to keep it in our mind all the time.

"As reported by me to the last annual convention, the HMS 
has formulated its position on this question. Ne have declared 
ourselves in favour of an overall unification of the trade union 
movement provided it was based on the acceptance of the principles 
of freedom from external influence, full internal democracy 
and the workers’ verdict in fields.of existing rivalries. 
Unfortunately, these principles, and in fact the idea of an 
effort of unification itself, have not received universal support. 
The position, therefore, is that the different splinters of the 
movement continue to exist and are likely to do so for some time. 
However, from time to time, different circumstances and issues 
arise on which the re is an opinion among some in the HMS that 
we should not hesitate to participate in joint actions with 
other organisations. In practice it has been seen that the INTUC 
hardly ever joins such joint action and in effect the efforts 
merely take on the appearance of MS-aITUC alliance.

"On the other hand, there is an opinion that the HMS 
as a free trade union organisation must not have any truck with 
the communists and their AITUC. It is argued that with all its 
faults the INTUC is at least not the instrument of the political 
objectives of an anti-democratic party as the AITUC is, and, 
therefore, at least some kind of understanding between the HMS 
and the INTUC should be aimed at in order that a direct conflict 
between them, so harmful to both, may be minimised. It is suggest
ed that some kind of a "no raiding’ pact should be entered into 
between the HMS and the INTUC on the basis of jurisdictional 
distribution industry-cum-regionwise.

"This problem of our attitude to the INTUC and the AITUC 
has become so persistent and immediate during the past year that 
this Convention would do- well to consider it fully. In the context 
of the proposed token strike, the question whether we should 
enter into joint action with the aITUC has been a very real one 
for the past year.

"My personal opinion is that such joint actions as a matter 
of policy should be avoided. Basically, this is because the HMS 
as a free trade union movement should recognise the undesirability of associating wish tab communist front organisations in any manner 
or shape. Whatever ndvantagA such joint action appears to have 
on specific occasions are illusory and do not really contribute to 
the strength of independent trade unions. What is worse, those 
among us who favour'such joint actions think of them as isolated 
steps limited to a specific issue only. The AITUC, however, look

. . . . upon it as a step
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upon it as a step in the campaign to inveigle undermine and eventually swallow up or disrupt the una?rmine and
hv the well lennwn y Mrupt the tree trade union movement,by ^ne wel_ Known Communist tactics of united fronts Tn tent some leaders of the -ITUC have actually comXineS ?h-t the ’ 
HMq ha e been nn rm a P, compidineu tilat theHHb has oe^n ungrate iu_l in not supporting actions staged bv the AlTUC unions even when the AITUG willingly suooorSd the 
actions.staged by the HMS unions. Thus the"AITUG’s participation 

fction t0 be secured °nly at a price: the price 
ccepting the whole principle of united front with them at

all points. this was made clear beyond any doubt by the AITUG 
General Secretary’s letter referred to above. I believe that 
the acceptance cu such a principle cuts at the very raison-d’etre of the HMS . J --------------

his.question lias become particularly serious in Bombay, 
where.the influence and prestige of the Samyukta Maharashtra 
oamiti are sought to be exploited by the leaders of the Samiti 

UP ^rade union organisations ostensibly to defeat 
the INIUC . HMS unions in Bombay have firmly opposed this move 
all along because it is obviously political and secondly because 

orSanisations set up with the sole purpose of weakening the 
INIUC do not by themselves contribute to the strength or effective
ness of the working class movement. However, the proposal has 
gone beyond the stage of mere discussion and it is clear that 
the Communists and the aITUC will do everything to use the Samiti 
and any other similar multi-party platforms in order to push 
ahead its policy when it finds that the HMS cannot be beguiled 
into it. The hands of the HMS unions in Bombay will be greatly 
strengthened in resisting such insidious manoeuvres if they 
feet the firm backing of the HMS as a whole.

”0n the other hand, the idea of any kind of wno raiding' 
understanding with the INTUG is no less unrealistic. The last 
ten years' experience of the policies and functioning of the INTUC 
and of its relationship with the Congress Government and the 
Congress Party have made it abundantly clear that it is not and 
does not even intend to be independent in any real sense of the 
term. Besides, it has a record of disrupting established organi
sations with Government support and opposing legitimate struggles 
of working people which should make it very difficult for any 
genuine trade union body to associate with it. All of you are 
familiar with so many instances of this, that I feel it quite 
unnecessary to give any examples. Nor is there any sign of change 
in the attitude and policy of the INTUC and of the Government 
whose patronage it enjoys . Any move by the HMS to enter 
into a pact with the INTUC without any indication of a basic change 
in the character of the INTUC, will make us partners in its record. 
We shall have to share in its bad name. The HMS will lose its 
appeal to the vast section of workers to whom domination by the 
Congress is totally unacceptable . Such people may be reluctantly 
drawn to the AITUG as a result of HMS entering into pacts with 
the INTUC. Those who are anxious that the influence of the 
AITUG should be checked will be actually defeating their own 
purpose if they try to do it through an HMS-INTUC tie-up.

"The difficulties of associating with the INTUC have been 
further underlined by the failure of the prolonged efforts for 
the unification of the organisations of railwaymen. Several 
prominent HMS comrades have been associated with these efforts 
which have dragged on for several years and it is a matter of 
regret to us that their earnest efforts should have been fruitless. 
However, the causes of failure of these efforts, which have been 
partly gone into by the Arbitrator accepted by both the parties 
in this°effort, should leave no doUbt in anybody’s mind that any 
understanding or co-operation with the INIUC can be only at the 
price of accepting its domination.

. . . I therefore, emphatically
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that, the objective

from falling 
may be a 
a pact with 
carry on

”1, therefore, t 
of ’no raiding’, and of craventi, • under the domination ot P^eventmg the working classliable no ? f thG communists and the AITUC 
I! yT™r bl ny move of the HMS to enter into
the INlUo can offer no means for it. The HMS has to 
its mission as a truly indeoendont nna a™ ^1- °ready to fight the Government SnevS
safeguard the freedom of the movement. We have^ during the° 
past, given ample proof of our readiness to suffer and sacrifice 
in vindication, of this stand and I am sure that further Suffering 
and sacrifice m this cause will not be shirked by us 5 SU±"ering

INTUC STAND

The.line of thinking of the INTUC on the question of 
StrUuSuShh, ln the editorial of the Indian

Similar have to be made to forge trade union
unity.. As the alTUC and the INTUC differ in their purpose, 
direction and their methods, real unity among the two is out 

‘ however, necessary for organisations, like
the.Hico and the U1jU? to merge with a major organisation of their 
choice., as the BruC and. the HMS are co-affiliates of the 
lut iu , it should.not oe difficult for them to come closer to 
each other, but it has to be remembered that there is no use 
for a few leaders at .the top to take a decision on the question. 
Unfortunately, the HMS is lacking in homogeneity and is not 
able to speak 'with one voice ' on the question.”



Working Class Cpnsumer Price Index Numbers .

The Prices of nece 14 oc*

average consumer price in^nuX^I followy^ table ^ving the all
a. further rise 
India

Yg ar •
°°d • General.

100 - 1949________ 100 -1944 100 -^49

1 950 
1951 
1952 
1953 
1954 
1955 
1956 
1957

101 133 101
104 144 105
102 141 103
1>9 145 106
101 138 101

92 122 96
105 145 105
112 152 111

There 
which can be

was a further rise in the consumers price index numbers in 1958 
seen from the following table :

Year Food General
_________________ base__100 - 1949 base 100-1944 base 100-1949

1958.
January. 1 12 (153) 111
February 1 10 (153) 110
March 110 (152) 110
April 1 1 2 (153) 1 1 1
May 114 (156) 113
Jure 118 (160) 116
July 1 22 (164) 119
August 124 (166) 120
Septembe r 125 (167) 1 21



STATISTICAL SUPPLEMENT

SjfiEX.Of'1 INDUSTRIAL profits

( Base: 1939 - 100)

* - indicates loss

Year All 
Industrie"

Jute Cott on Tea Sugar Paper Iron & 
c±, - S ^teej. -

Coal Cement

1950 246.4 456.9 356.6 271 .2 262.4 479.0 134.2 209.2 333.4
1951 310.5 679.1 551 .1 103.9 420.8 604.1 157.7 178.4 419.7
1952 190.6 183.3 262.8 -88.8* 409.8 566.8 1 62.6 220.4 293.4
1953 261 .2 326.2 379.4 391 .4 419.8 512.7 179.4 145.5 279.0
1954 320.8 354.7 398.9 743.8 336.1 666.1 224.3 161.0 341 .4
1955 334.3 277.5 535.0 183.1 413.5 747.8 307.9 200.4 409.7
1954 326.5 -27.2* 568.4 346.6 454.5 0 293.3 148.6 430.2

Index relates to net profits before deducting contributions for depreciation 
and reserves

STRIKE^ ANS LOCKOUTS

Year ( No. of 
Stoppages

N 0, of worke rs 
involved

No ? of man-days 
lost

1950 814 719,883 12,806,704

1951 1071 691,321 3,818,928

1952 963 809,242 3,336,961

1953 772 466,607 3,382,608

1954 840 477,188 3,372,630

1955 1166 527,767 6,697,848

1956 1 263 734,168 7,136,512

1957 1632 889,368 6,429,324

. 1958
(9 months

1387 
)

743,815 5,905,887

Contd



ST aTIS TIC AL SUPPLgLjghj T

STRIKES /ND LOCKOUTS , ow

Month —9£ St oppages

---—_______ ___ 1 />o

No. of* wc>r ker s
involved

No. of* man—days. 
lost

JAN 147 56,492 371,125
FEB 152 99,482 • 447,586
mar 167 85,462 818,824
APR 1.70 6t,489 530,162
MAY 160 57,657 716,012
JUN 163 161,71 1 1,529,248
JUL 164 98,592 464,165
AUG 132 63,571 613,682
SEP 132 59,359 415,083

1387 743,815 5,905,887



some major strikes and lockouts in 195s

Some major strikes and lockouts during the 
and mandays lost in each case (given in brackets) year 1958 (upto September) 

were:

C80,478); West Bokaso Colliery,
’ , p —E11^ Textile Mills Ltd., Nanjangud, (29,146); Stevedores

SaiD°Ck Labour Board, Calcutta (47,173); Ho~^?ah Cotton Mils, Howrah 
(.16,200); Dhakeswari Cotton Mils Ltd., Sunyanagar (16,000) .

.February: West Bokaro Colliery, Ghatoat-and (?1116)(Total 112,858), Howrah
0 on Lils, Howrah (1 9,200) (total 35,400), Dhakeshwari Cotton Mils Ltd., 

^^SOO; total 43,200); Kapila Textile Mils Limited, Nanjangud
(26,904) workers employed under; Post Commissioners, Calcutta, (25,100); 
Hopghly Jute Mills Garden Reach, Calcutta (647800); Hindustan Aircraft Pvte., 
Limited, Bangalore-(53,128). -----

March: Kapila Textile Mils, Nanjangud, (72,028 total 1,28,078); Hindustan
Aircraft Private Limited, Bangalore, (56,128) total 1,09,256); Hooghly -jute Mils 
Garden Reach, Calcutta, (1 8,900, total 83,700); Indian Iron and Steel Company 
Limited, at Burnpur ^d Kulti and Standard Wagon Company Burnpur(2,88,000);
Bengal Chemical aid Pharmaceutical, Works Limited, Calcutta (57,200); Khardah Jute 
Mll^ Khardah (39,200), Raigarh Jute Mills, Raigarh, (40,800) ; Mssrs. Cement- 
aticn Patel, Durgapur Steel Project (30,000); Murti Quarry Rohtas of Messrs.
Parshva Properties Private Limited, Dalndanagar (24,oboQ>

M

April : Bengal Chemicals and Pharmaceutical Works Limited,Calcutta (57,200);
Premier Automobiles Limited, Bombay, (69,401); Tatanagar Foundry Company Limited, 
Jamshedpur (59,400); Chambal Dam Project, Chambal (52,000); Magnesite Syndicate 
Limited, Salem (21,000).

May. Premier Automobiles Limited, Bombay (-1,20,292), Tatanagar Foundry Company 
Limited, Jamshedpur (72,900); Bengal Chemical aid Pharmaceutical Works Limited, 
Calcutta (59,400); Kolar Gold Mining Undertakings, (Nundydoorg Mine)(55,110)•

June : Premier Automobiles Limited, Bombay, (1,09,844); Tatanagar Foundry Company 
Limited, Jamshedpur (67,500); Bengal Chemical and Pharmaceuticals Works Limited, 
Calcutta (26,400) (total 200,200); Buckingham and Carnatic Mils, Madras (263,165); 
Bombay Municipality (1 ,69,566); Calcutta, Madras, Bombay and Vizagapatam (7,00,000)

July: Premier Automobiles Limited, Bombay (l ,21,686 - Total 4,21,223), Cotton 
Textile Mils, Ahmedabad (54,414); Combodia Mils Limited, Coimbatore (47,250) 
Tatanagar, Foundry Company Limited, Jamshedpur (not know) .

August: Tatanagar Foundry Company Limited Jamshedpur (total - 3,26,700);
Combodia Mills Limited, Coimbatore (43,750); Bidi Factories of Aurangabad and 
Dhulia- (2,20,000); Calcutta Tramways Company, Calcutta, (1,70,000).

Septe nibe r; Calcutta Tramways Company Calcutta, ( ,90,000) (total 3,60,000), 
Combodia Mills Limited, Coimbatore (42,240), Hutti Gold Mnes Company Limited, 
Raichur (17,620)



ST ATISTICAL SUPPLEMi^T

INDEX OF INDUSTRIAL PRODUCTION (Base : 1951 - 1QQ1

• ------------------- - ------ tr—-------------- —-------------------------—

Year

_________ 1----

General l 
Index

Coal i
i

--—I—

food ।
i 1

Cott on 
extile

Jute
Textile

1

Paper & 
paper I 
Products

Rubber
Products

I

Basic C
Metal 

adustri I 
-------es----

reneral 
Ele ctrical 
iigineering

1952 1 03.6

------ 7-------t~

105.6 j 112.4 102.3 i

j 

07.6 104.2 100.5 100.1 92.8

1953 1 05.6 104.5 105.7 . 109.1 101 .1 105.9 108.8 94.5 108,9

1954 ' 12.9 107.2 101.7 110.9 107.3 117.7 127.7 114.4 151.9

1955 122.1 111.4 1 21 .9 111 .9 118.9 140.2 140.2 112.6 183.3

1956 132.6 114.9 131.0 117.5 1 27.3 146.6 1 51 117.1 21 8.1

1957 137.3 1 26.8 141.3 11 5.6 1 20.5 169.3 165.5 119.5 240.1

1958
Jan’ 1145.1 135.4 160.1 i 112.2 133.8 184.5 198.3 119.2 256.6■

Feb 145.2 I 141.0 154.4 1 12.1 1 28.8 18O.O 186.2 131.2 259.8

Mar 137.9 126.9 161 .8 105.4 116.0 184.7 167.6 123.3 223.7

Apr 140.2 134.8 155.9 108.1 124.2 183.7 184.0 123.1 253.7

May. 1141 .6 133.2 167.6 108.4 129.9 193.6 192.7 101 .8 253.2

Jun 129.2 [ 126.0 167.4 102.4 116.5 176.8 178.3 115.0 234.6

Jul 148.2 i 128.6 214-8 109.6 1 23.1 193.2 195.9 122.7 2/2 <0

Aug

Sep

145.0

1 53.1

121 .4

I 136.4

218.6

| 229.3

106.6
| 111.7

117.6

1 24.5

191 .4

202.6 

----- ----------

178.*

191 .7

122.6

1 25.8

240.. 0

261»6

(From: Monthly .Abstract of Statistics Vol. II No. 11 
' Pages 22 - 23)



EXTENT OF UN-EMPLOYMENT

The unemployment is constantly on the increase durins the last tO years. 

No survey has so far been made to find out the extent of unemploytent in India. 

The statistics published by Employment Bxchangesdo not indicate the real extent 

of unemployment as only a small section of the workers register their names'in 

the Employment Exchanges. However, the working of the employment exchanges stow 

t leat the unemployment is growing at an increasing rate, which can he clearly seen 

from the data published by the Director General of Besettlerent and Employment, 

Government of India, which is given below;

Ccntd

Year Monthly
Registration

No. placed 
in employmen’

No. of vacancies 
t outstanding at the 

end of the year

• bl-*,- l.llll. - 1

Total No, 
of applns 
on Regr 
at the end
of the 
year

1 948 Monthly average 72.4 21 .6 55.1 239.•
1949 " " 88.9 21 .4 29.3 274.3
1950 " " 100.9 27.8 28.2 330.7

1951 " " 114.6 34.7 21 .8 328.7
1952 " 1 23.1 29.9 22.9 437.6

1953 " " 117.4 15.5 20.9 ‘522.4

1954 " " 122.1 13.5 29.3 609.8

1955 " 132.2 14.1 42.2 691.9

1956 " " 139.2 1 5.8 42.8 758.5

1957 " " 147.9 16.1 45.2 922.1

1958 January 168.2 17.0 44.9 c>39.7

Feburary 134.5 16.5 43.9 944.9

Mar ch 147.7 17.5 48.4 c>31 .7

^pril 158.7 19.7 56.1 936.3

May 178.8 20.5 61.9 963.3

June 194-9 18.9 62.0 1001.6

July 240.9 21 .7 60.2 1083.1

Au .gust 207.7 21 .0 61 .0 11 28.7

September 
_________ ____ ____ __________

199.0
j

20.2 62.2 11 53.9



The table clearly indicate th^t a ■ x, m M dlCa“e ‘he last ten yeans the average
monthly registrations in the offices of the F i
, . °ftV ^P^ent Exchanges have more than
ou e . while trie applications on register at t h= a'ih.gi^r,er at the end of t he

increased fourfold, When the extent of
year have

rate the employment opportunities
unemployment is increasing at a rapid

by the
are decreasing gradually which is

fact that the number of workers •workers placed m employment
seen

is on the decline,

and

the

In the year ,958 the extent of TOploymnt

in the month of , 95S, the of apnlioations

end of the month, was 1,128,700.

further increased

on register, at



AxIUC GENERAL COUNCIL MEETING 

Bangalore - Jan.15 - IS, 1959 

t. o r y of

^PHa tanaji OF AMALNER

I

To
. The.Secretary to the Government

• °f Labour & Employment 
New Delhi

No .RMWU/135/58
September 1, 195g 

of India, 
(Implementation Cell)

I wish to brin
Shri Budha Tanaji 
Mills at Amalner,

g before you. the case of one worker 
employed in the Pratap Spinning and 

East Khandesh, Bombay State.
by name 
Weaving .

of 
of 
in

This worker was dismissed by a 
Rashtrbya Mill Mazdur 

the INTUC. The
agreement between 
ingh, Amalner, an

the mill-

the spinning frames which 
retrenchment of 32 posts.

affiliate 
concerning the changes in the size 
agreed to by the Sangh resulting

What is surprising is that out of the 32 costs declare 
d®flnitely n™ed and though his post 

the aXement slysf U° dlsmlssed forthwith. The clause In

f ^ls extension work makes progress, some posts
,3^er b9y®, bonui coolies will become redundant, depending: 

on the.reduction in the number of ring frames caused by the 
of^offe? Pr°grcmme. The management may reduce one post 
of doffer by retrenching Budha Tanaji, doffer T.No.36S 
iorthwith. As for the other redundant posts which are vacant 

be reduced as and when vacancies arise.today, . . . others will

The point is that if the oh^ 
they fall vacant, why is this particul 
instant retrenchment? He is neither a 
his post vacant.

other posts are reduced as and when
r worker selected for 
junior worker nor is

Then, why did the Sangh particularly choose this worker? '

According to our, information, given to us by the Rashtriya 
ill Workers Union, amalner, which is an independent organisation 

and not an affiliate of ours, Shri Budha Tanaji has been victi
mised because he is not a member of the Sangh'. Secondly he 
opposed the Sangh’s nominee in the elections to the Co-operative 
Pciety in the Mill and defeated him by an overwhelming majority.

Thirdly, Shri Budha Tanaji opposed the policy of the Sangh in 
accepting reduction of D .A . put forward by the INTUC in this Mill.

It may be pointed out to you that this policy was brought to 
the notice of the Labour- Minister at Nainital and even the INTUC 
leaders present at Nainital namely, Shri S .P .Dave, disapproved 
of such a policy.

Shri Budha Tanaji has been in employment since 1943.

. . . From these facts, it is



wreaked ’ on%idh^ ahG union here
collusion with the emplmm^h got dismissed in
three points for you? at tint iok’ therefore’ make the following

allcontrary b
strengthen its hands against

trade union practices th! IKTUC’ contrary to
carry out inter-uXS rtvaSy aS f?*™?!** in order to 
isVcomranvtX™ . the Wl°y<W< « such it
INTUC • * ^PCund.x-y, this dismissal secured by the
arid Nainitai ^.contravention of the conventions adopted at Delhi 
leadine to T acceptance of extension of ring frames

n L of personnel is in contravention of the 
nr,-iv of ’r-So .etucrcnment provided for in this agreement is not 
only of vacancies ouo of employed persons also.

e madn pcino, however, which I wish to press for your 
attention, is the victimisation of Shri Budha Tanaji and the anti
union behaviour of the INTUC •union in this respect.

Yours faithfully,
S .a .DaNGE , M ,P . , 

' General Secretary, AITUC.
II

. No.E&I-40(4)/5S 
Government of India, 
Ministry of Labour & Employment

From Shri RoL>Meht&j i.a.S.5
Joint Secretary to the Government of India
The Secretary,
All-India Trade Union Congress, 
New Delhi .

Dated New Delhi, the 5th Jan 1959
Dear Sir,

I am directed'to refer to your letter No .RMWU/185/53 dated 
the 1st September 1953 regarding the retrenchment of Shri Budha 
Tanaji employed in Pratap Spinning and Weaving Mills at Amalner, 
East Khandesh, Bombay State and to say that the Agreement of 
July 1, 1953 is reported to have been arrived at in the absence 
of Shri H.R.Kolte, General Secretary of the Rashtriya Mill 
Mazdoor Sangh, Amalner. This position was, however, rectified 
soon after his return. It is now understood that on taking up 
the matter by Shri Kolte, the management agreed to re-employ 
Shri Tanaji without any break in service and with full payment 
of his wages. The above Agreement was submitted to the Court 
in a modified form and thereupon Shri Tanaji also agreed to 
withdraw all cases he had filed in the Labour Courts. Shri Tanaji 
is reported to be satisfied with this arrangement. It is, therefore, 
hoped that there is no cause for any further grievance in this 
matter.

Yours faithfully,
Sd . (K.M.Tripathi)

for Joint Secretary

THE END
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