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CHAPTIR 1, INTERNATIOEAL LABOUR ORGANISATION,

INDIA -~ FEBRUARY 1959

11, Political Situstion and Adminiatrative Aptione

Objectives of Third Five Year Plan: President's Address
+0 Joint Session of Parliamont,

Dre Rajendra Prasad, President, addressed on 9
February 1959, a joint session of the Lok Sabha and
Rajya Sabhae

Third Five Year Plane= 1In the coursa of his
/ address, the Fresident reviewed the progress made in
: implemonting the Sgcond Five Year Plan and added +that
this Plan was ocnly part of the whole process of planned
development of India's eoonomy, "rhe steps we now take
are but stages along the long and arducus rosd to plamned
prosperity and my Govermment, thwomgh the Plaming
Commission, have already initiated comgideration and
studieg of the third Plane It is hoped that by the
end of tho third Pian, & sound foundation will have
. been lald for future progress in regard %o our basic
industries, egrioultural production and rural develop=
L A ment, thus- leading to a s31f=reliant and self=generating
SV - '~ eoonomys o

"Planning is & national undertalking requiring the
efforts of the /and lodk forward to a construstive, even
if oritical, approach by all and contribution in ideas
from the different shades of opinion in Parliaent end
outeide, To this end, my Prime Minister and the Planning
ommission are secking the co=«operation of all parties,
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%t is proposed to prepare a proliminary draft
outline or plan frame for the third Plan by the end
of this yeare Apterthe proliminary draft outline hasg
been discussed and approved, detailed consideratiom
of Central an d State Plans will commence,

"The prinolpal cbjeouives which we have acscepted
aros a substantial inoresse in national income, rapid
industrialisahion, expansion of employment on a suffi=
cient soals, and a reduction in inequalities of incoms
and woealthe The Governmment will conmbinue to aid and
support small and cottage industriese The tompo of
devoloprant already attained ruet be maintained end
noonloratad,”

Food Pricese~ In regard to food prices, the
Prepident stated that to check the rise in prices of
foodgraing, in early 19568, following failure of rains
end widespread demage to orops, the Governmont imported
2:74 million tons of foodgrains in the first 11 rortks
of 1958, regulated internal moverent of foodgrains
and rade supplies availeble to the oconsumer through
fair price shopse The Reserve Bank enforced its
pollicy of reabtraint on svailability cf bank eredit
for buying up of foodgrains by private parties. Xe
added: "In this reapooct self~gufficiency in food
nlone can provide a satisfactory solubion. Inorenged
vields, by greater end sustained efforts and the
. ndoption of improved methods in agriculture combined
with the mooessary agrarian reforms, whioh would make
agriculture both gainful and cconomic, are imperatives
To this end, my Goverrment will seek 4o promote agrarian
reforms, so=operation and devolubion of funchions to
village wmitse:

. "The crop prospects for 1959=80 sre in refreshing .
contast to our plight in the previous year. Nature is
being kinder to us this year, end the outlook beth in
regard to food end commercial crops im promisinge We
have a very good rice crop and prices.of rise have
already recorded & marked falle It is intended +6
build up considerable stooks and to widen the mcope

of Siate tradings. Wheat and pgram prices have risen;
but; - according to present indications, the rabi orop
will be goode = o ‘

.~ "Our developmental efforts, in regard to the major
- orops; by intensive produstion campaigns, greater stress
- on mine, irrigation prospects, proper |{tilisation and
- maintenance of existing works, inoreased momentum in the
- mxkaiizxixg establishments &f seed farms, more promising
- tendencies to adopt better methods, end extension of soil
conservation programmes, accown €t in a considergble measure

- for the more hopeful horizon in agriculture,
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Years

L ~in Neherkatiya oilfields. 4n agreement has been concluded A

"The community development programme, on which
largely depends the effective axtenmsion and implemanta=
tion of demooracy in moank#igful terms to the large
masses of owr people, now covers 300,000 villages and
roughly a rural population of 185 millions Moasures
for more effective partioipation of the people in this
vital developmsnt are being iwmplemented, The basgie
unit of our denooracy, the panchayat, is being provided
with inoreased resourses end funoctionse Villape co=
opergtives are being organised and devel CY:
ultimately to cover the entire rural areae"

Industrial Productione» The President said that
industrial production, as a whole, showed progress,
but scme industries, notably textiles, have suffered
a gotbacks, JAmong tho industries, toth in the publie
and private sectbrs, vhich achieved a substantial
inorease in output were machine tools, penicillin,
insecticides, paper and board, diesel engines, elactric
motors,; sulphuric ecid, caustic soda, tyres, sewing
machines, bioyvoles ard eclectric fanse New schemes
of development end expansion in the publie sector,
vhich are in progress, cover machine=building, ferti-
1lizere and drues, :

Plents to build heavy eleotriocal equipment, heavy
industrial machinery an d mining machinery wore being
set up at Bhopal, Fanohi and Durgepur. New fertiliser
plents wna being established at Nangal, Rourkela and
Neyvell, while Sindri has been expanded. Projeots for
the manuwfacture of drugs and antibiotios are also among
the new development schomes in progrosse

Ho then referred to the two lerpe steel plants at
Rourkela and Bhilal, where production of pig iron had
now starteds It was expected that steel will be produced
in thess plants before the en d of the years It was
also expesoted that the first blast furnace at Durgespur
will begin to funotion before the end of the yeare: The
prograrme of expansion of the steel plant at Jamshedpur
hed been almost completed and full produstion will be
achieved within a few monthse The steel works at Burnpur
will?ooxgxplet;e their expansion programme by the end of  the

o1l Rese"ri'reaai-',‘l'héfaearch for oil and natural éaa was
intensIfIed and hadyielded promising resultss Drilling for

01l had been continued at Jawalamikhi and Hoghiarpur in

Pynjadb, md will be started soon in the Sibsapgar area in Asaum's‘.

- The most __é;gﬁifidant’rdm],opmnt has been in the Cambay areas
‘. or:\_B_o;x;'bgy:wl}!?re oil under considerable pressure had been -
digcovered, and: there were indications of several promising

oil horizonss - It was hoped that by an intensive programme -
of teat drilling, the extent of the potential .0il reserves

- of the Cambay area will be established during this years.

Considerable reserves of natural gas had also been found
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with the Government of Bumania for the supply of equipment
end asgistance in the construction of an o0il refinery in
Asgam,

Atormic Energ.- A new Atomie ﬁnergy Commission, with

executlve naneiel powers, within the limits of the
expendiiure sanctioned Ly Parlisment, had been established.
Coneidergble advance and expansion in the field of atomie
energy, tad exclurively for pesceful purposes, had been
made and continued satiafaotorilys The aim of plamming in
this fleld wes the production of all the besic materials
required for the utilisation of atomiec enerzy for powers
thile laerge-scole achicvement in this field of nuclear power
rust await the later stores of the third Plan, the Govermment
had deeided to install muoleer powcred plmts to produce
electricity of a minimim capacity of 250,000 kilowattse

Code. of ﬂiss_ipline.- In regard to lsbour matters, the
Progident obperveds "I.’:;y Governrent have met with success in
their endeavours to promote industrial relations on a voluntary
aod agroed basige A "oode of discipline®, whick shresses the
need for recognition Yy employers and werkers of both the rights
and responaibilities of either side, hag been ratified by all
central organimatlons of employers snd worlerse

"Inis code also prescribos coriain norms of hehaviours
It provides that unileteral actian by eithar aside should not
be talon, lock=outs and the gtrlkes should be avoided and
the mnchinery feor the setilement of disputes sliould be utilised .
cxpeditiouslys The code also prescribes sanotions to be
involed by the workera! and employers! organisations in regard
to thelir respsctive defeaulting memberse A tripartite committee
hes bgen constituted to assems thn extent of the non=implementation
of labour enectmonts mnd awards and almo to secure their proper
implemantation,

"The Employees' State Insurance Sgheme, which akready covers
nearly le4 million workers, is being further extendeds A begimming
kae been made in worlers?! participation in managément and joint
oounsils have been set up in geveral industrial undertakings,
both in the public and private sectorse”

lepgislative Business.= The President also indicated the
legisiative measures proposed to be introduced in the Parliament,
These ineluded, inter alia, the Coal Mines lLabour Welfare Fund
(Amndment) Bill; the AlI-imdia Maternity Benefit B1ll, and a
Bill to provide compulsory notification of vacancies by employers

to employment exolmngese

1

~ (The Statesman, 10 February 1959)s -
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Bihar: MHeeting of Central Labour Advisory Boarde

The annual meeting of the Bihar Central Labour
Agvisory Bo&rd was held at Patma on 14 February
1959, Shri Binodanand Jha, Syate Labour Yinister,
presidinge

Latour Minister's Addresse~ Addressing the
meeting, Shri Jha stated that the Bihar Government
would set up a Productivity Council on the lines
of the National Productivity Councile

The Labour Minister regretted the "marked f£all”
in manufacturing industries, although he welcomed
"definite trends towards a return to normaley and
better industrial relations". FHe said, "like the
spiral of prices, the barometer of industrial unrest,
having reached the peak towards the first half of
1958, is now coming down"s

The pecession in trade, he siated, was marked
during the period when the annual rate of public
expenditure on development and of private industrial
investment during the pest two or three years had
been double the average durzng the first Plane

The . Labour Minister. noped that workers® participa=
tion in management would become a normal feature of
"our industrial organisations He said that with the
growth &én size of industry, the distance between viorkers
and the xwwx man giving the word of command had increased
and standardisation and mass product:.on had lef't the
worlcers with sense of disappointmente The creutrve
urge of workers could well be satisfied if they were :
associated with the manag;enﬂnt at all levelss

. He slso referred to some major strikes in the
Sgate and said, as the result of strikes in 19585
the j!;otal man~days -lost came to 549,611, In J amshedpur
alone, he added, the man=days lost as result of s-boppngos
was 335,0006 In addition, there was a loas of 45,000
tons of steel, valued at 27 million rupeége The workers
themselves lost wages to the extent of 2¢4 million
rupeess. -




Shri Jha said that the Sgate Government had taken
a bold step in extending the benefits of the Employees!
State Insurance Sgheme to the families of the injured
worlkerse During the current year it was proposed to
extend the scheme to other places in the State so as
%o cover nearly 35,000 workers, he added, The totgl
outlay on the implementation of the scheme during the
year 1959«50 was estimated at 1.836 million rupees,
As a part of the social security plan, the benefit
of the Employees! Provident Fund Sgheme had been
extended to nine important industries, covering 11,104
workers, thus bringing the total to 39 industries,
covering 168 imdmsirimery factories, with 137,970 workers,

Shri Jha indicated that the Syate Govermment might
amend the Irade Union fct for the purposes of recognition
and determination of representative character of trade
unionse The question of amendment of the Agt had been
engaging the attention of all including the Cemtbal
Govercment , for sometime paste The Indian Trade Union
(Amgndrent) Act,1947, for certain reasonms, could not
be brought into force and a comprehensive legislation
on lsbour relations, which came up for consideration
from time to time, had not yet materimlisede The
Government of India had since agreed that the Sga%e
Governrents might, if necessary, go ahead with the
amendrment of the Agt, as suited to ita own requirements,
as Central legislation on the subject, on a uniferm
basis, was not likely to materialise in hhe near futures.

Docigionse= The Labour Advisory Bgard, after a
brief digcussion, referred the subjects of "Code of
Discipline in Industry™y- PAmendment of the Cenbral
Trade Union Act;1928", and "Workers participation in
management” to a sub-committee for reporting back its
recomrendationsto the board todaye

(The Hindustan Times,, 18._-Februar5'r,1959).-
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12, Activities of External Services,

India = February 1959,

Yecbings

(a) Shri Ve.K.R. lenon, Director of this Office,
attended the annual session of the Indian Ngtional
Trade Union Congress, held at Dibrugerh on 8 ~ §
February 19569 - .

(b) Shri VeKeHe Menon, Director of this Office,
attended a meeting of Productivity Experts from Agia
convened by the I.L.0. a8t Bangalore on 25 February
1959+
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CHAPTER 3o ECOHOMIC QUESTIONS,

INDIA = FEBRUARY 1859

31, CGensral Economic Situation, .

Propress of Cotton Textile Industry in India
emd Pakistan in 1957«=1958eAnnual Statement

of Millowners' Association, Bombays.

o ~8tatistical : C R

The following/information relating to the progress
of the cotton textile industry in India end Paklatan
is teksn from the anmal Statemont iseued by the Millowmers!
Asgsociation, Bombaye : . o
.- Numbesr of Millse= - The total mumber of cotion
spinning an d weaving mills in India on 31 August 1958,
wag 511 exoluding 23 mills which had either just been
rogicterod or were in the course of erectione The number
of mills in Pakistan was 90. The total number of mills
in the lsland of Bombay and the Enlarged Bombay State was
212 of whioh 65 were in Bombay City and Island, 71 in’
Ahmedebad and 76 in the regt of Enlarged Bombay Statoe

The number of mills in Best of India was as followss=




Region,

Tumber of Mills.

Rajasthan -

Punjab

Delhi o o

Uttar Pradesh -

Andhra Pradesh

Madhya Pradesh

Bihar

Orissa o

West Bengal

Madras -

Kerala el

Mysore

Pondicherry

B TDTAL'.V

1

6

7
29
16
20
2
4
39
130
14
18
3
299

Twenty four mills remained idle during the year
of whioh eight wore in Rest of Enlarged Bombay State,
six in Uttar Pradesh, four in Mysore, two each in
Rajasthan and West Bengal, and one each :m Ahmedabad

. and Andhra Pradesh-

!:hunber of

indlea and Looms.-

Theré were 15,271,890

spindles and 205,598 looms in Ipdia on 81 August 1958 as
egainst 12,906.622 sp:mdles end 206,126 looms for the
previcus yeare The Pipures for Pakistan, as on 31 May'
1958 were 90 mills, 1.877.376 spmdles and 27.829 looms.

The number of spindles in the Island of Bombay and
the Enlarged Bombay State inoremsed from 6,921,992 in
1957 to 6,986,390 in 1958, while the mumber of  looms
rosa from 139,335 to 139,894, '

The number of spindles and looms in the different
regions of India dwing 1958 and the number of operatigns
are ghomm in the table belowsm




- —

K.A.~ Hat Avail bla..

'I,877,576

There situated, Humber Fumber Average Mfimber
‘ of of of workers
8pindles Loonms employed daily
installed, Installed., all shiftts,
Bombay City and Islemd . == 3,212,650 64,426 200,446
Ahmedabad (a) - 2,078,618 41,675 131,239
Rest of Enlarged Bombay
State (b) . 1,695,122 33,293 108,467
Totals Bombay State. - 6.95_@.390 139,394 440,152
Rajasthan(c) — 172,624 T 8y812 11,292
Punjab A - 125,880 1,611 7,238
Delhi - 188,356 3,954 15,794
. Utter Pradesh (a) - 869,308 13,818 53,976
Andnra Pradeshie) — 192,084 1,689 11,218
" Madhya Pradesh . - 507,558 12,413 44,822
Bihar - 27,540 747 761
Orissa - 62,848 1,024 6,945
Viest Bengal (£) - '585,236 10,864 44,796
Madras <= 2,854,528 7,730 100,080
Kerala N 191,528 1,890 9,129
uysore (g) L me o 287.548 2,955 26,637
Pondicherry - S e 75 ,AB4 2,117 5,375
. GRAND TOTAL; -IWDIA -- 13,371,800 . 203,598 776,86
PARISTAN as on 81 Yny 1958.. 272829 Hehe

-

Cotbon consumddes -

The tata‘.l consm:mtinn of raw

_ cobtdn by the mIlls in Ipdin were 17,681,041 cwhbe. ar
5,061,728 bales of 892 1bs; the corresponding figuros
for 1957 wan 18,219,600 aw"s. ar 5,205,800 bales of 392

le. :

le-

(Summarised from the Statement

‘relating to the Progress of

Cotton Textile Ipdustry in India

and Paldstean in 1957-1958, issued

by the Millowners' Asscoiation,
Bombay ) -
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34, Economic Plannmg.contro" and Development:-

India - L'ebruary 1959.

New Panel of Eoonomis+s'. Plt.nning Commiasi.on‘e
Announcomont. :

The “lanning Comm:.ssion announoea on 17 Fe'bruary
19592 its decision to reconstitute its panel of economi t?dww
f'or 'hha third Five Year Plzm. The new panel conmrises%" f

Chairmam Shr:. Morar;;i Desni.

: ltembersa Shri J«Je An.]aria, Dre Re Balakrishna, '
Profe M.Ls Dantwala; Dre A.K. Dasgupta; Shri B.W.Datar;
Dre Bhobatosh Datta; Profe DsRe Gadgils Dre. B.N. Ganguli;
Profe MsHa Gopal; Profe Ds Ghosh; Profe V.Y.Kolhatker;
Profe DaGe Earve; Drs DeTs Lakdawalas Dre P.S. Lokenathan;
Bre BeK. Madan; Profe EKsTe Merchant; Dr. S.K. Muranjam;
Profe VeRe Pillai; DreK«Ne R8j; Dre S.Bs Rongnekar;

Dre VeKsRaVe Rao; ‘Shri D.8, Saanl’] Dre SeRe Sen, ,
Profs BeRs Shenoy; Dre Baljit ingh and Profe CeNeValkile

Shri J«J« Anjaria will be its secretarys .
The first neeting of the panel was held in Wew Delhi

~ on 1 March 1959 to draw up a programme of studiese

(The Hindustan Times, 18 February 1959)e
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Indus'brial Survey of ﬁélhi to be undertaken,

An industrial survey of Dalhi for the second time:
will be conducted by the Administration in April this
years The first survey was conduoted in 1950-51.

During the last seven or eight yeers, many changes
have taken place in the iniustrial edonomy of Delhi, -
Industries have grown in number rapidly and this multie
plication has resulted in a considerable increase in
oapital investment and employment opportunities to a
feirly large number of peoples This rapid industrial
developmont presents new problems, which have to be
assessed in their: proper perspeotive. :

The, aecond survey, r:hioh will entail an expenditure
of about 26,000 rupees,will be condunied on an extensive
soelos It will bo based on census methods.and will cover
almost all the industrial.units, taking into.account -
-bheir -boohnioal. eoonomio and f:mnncial aspec'bs.

A 15-member adviaory conmittee i consiating of -

"officials end non-officiale and representatives of -

different trades, has been constituted for rendering
advice; formalation of the necegsary questiomaire
and . oompilation of datae

(The Hindustan Times; 12 February 1959)s:
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Enquify into Cost Structure of Bix Major Indusiries:
Minister'!s Annocuncemente

' Inaugurating the Marketing Conference sponsored
by the Sales Exeoutive Associgtion of India at Bombay
on 21 February 1959, Shri Manubhal Shah, Uniow Minisier
of Industry, stated, intoer alias, Government was considering
a proposal to appoint three or four study groups to
inquire into the cost struoture of half a dozen important
industriose  He added that this inquiry would analyse
conug@és ocontributing to the present hipgh cost structure
and rccommend measures to bring it dowm.

Shri Sheh said that the proposed inquiry was found

' necegsary In view of the fgot that the Indian industry

had tended to be a high cost production apparatus on
account of its relatively small turnover, poor methods
of production, lower labour and management productivity
and lower social efficiencys He felt thaet it was high
time thet the industrial and business commnity, trade
associations and the Governrent made concerted efforis
to bring down the costs since higher produstivity was
the obvious answer to that importart national problems

. Bhri Sheh complained that the rocent experience
had shown that Indian manufacturers were willing to

‘gaorifice quality for quicker profits, but he felt
_ that the need for improving quality wans nowhere greater

then in India since thet alone could ensure the ultimate
success of all manufactwuring eetivitye He pointed out

.. that it was, therefore, the congtant duty of every

sales executive not to allow sale or despatoh of inferia
articlese v

(The Times of Iﬁdia, 22 February 1959)a .
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100,000 Million Rupees Third Five Year Plan Visualised,.

Acoording to the Statesman, b February 1959, a
draft paper, prepered by the perspective Planning
Division of the Planning Commission, has been oiroulsted
to mombers of the Planning Commission, the Hational
Developrent Council ond the Union Cgbinets The draft
proposocs a total outlay of 100,000 Hillion rupees,
67,000 million rupees in the public gector and 23,000
million rupees in the private seotor, &nd envicages
a rige in the national income from 125,000 milljon -
rupees in 1960=51 to 1'70,000 milhon rupees in 1985«56,

Tje basie ob;]ec'hive is sbatedto be absorption in
gainful occupation of at least all the additicnnl ‘
population which will seek employment onportmm.t:.es on
a’btalning the werking age. .

Unlike the ascond Plan, the +third Plan's oublme
does not:-leave any gap in the financial resources nor
does it provide for deficit finencing. Considering
the rcsources position, the draft estimates the total -
inoome duriry the Plan period at 119,000 million rupees =
95,500 million rupees from taxes, 10,000 million rupees
os the surplus from public enterprises; 8,500 million
rupecs from trade in foodgrains and 5,000 million rupees
fron net savings and borrowings. Dsduction of the T
expenditure during the period.on Government administra=
tion and ocurrent development outlaye, amounbing to
82,000 million rupees; leaves a gap of 10,000 million
rupees vhich is proposed to be covered by foreign loanse

An anglysis of the income ghows that current taxes, -
at the rate of 8 per cent of the national income, will
give 60,000 nillion rupees in five years, additionnl
‘taxes on textile and other industrial .products, at 10
per cent of their valus, 4,500 millien rupees, additional
corporate’ tax, wealth tox; income tax etce, 4,000 nillion
rupses and the tax on agricultural production end land tax
27,000 million rupeess Towards the surplus of publioc
enterprises of 10,000 million rupees; the railways will
contribute 3,600 million rupees, the sieel industry 4,500
million rupees, fertilizers 500 million rupees and other ,
industries,inoluding coal, o0il, drugs and machinery;

1,500 mXxllion rupeess Trade in foodgrains is calculated
to earn 8,500 million rupees on the assumption that there
will be an annual marketable surplus of 34 million tons ;
of foodgrains during the periodge
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. Forefgn Exchange Needse= Foreipgn exchange needs -
during the five years will be 18,890 million rupees,
which is 9 per cent of the total outlays The country
will heve to import 18,900 million rupees worth of
nachinery and equipment, 30,000 million rupees of
industrial and raw material and. 5,000 million rupees

" of consumer-goods, giving a total of 53,900 million
rupeess Apainst thias, the export earning has been
caloulated at 43,750 million rupeeses -The export
earning and the foreign loan (10,000 million rupees)
togethar will be just adequate-for the import nceds.

A break-up of investmont allocation indlcaues
that the draft has recommended the largest outlay
on large~scale industries = 20,000 million rupees, ~

" which is 20 per cent of the totale Other intestment

proposals include 17,000 million rupees (17 per cent)
on transport and conmunicationss 7,000 million
rupoes (7 per cent) on power; 3,000 million rupees
(3 per cent) on mining and o0il; end 3,000 million
rupees (3 per oent) on small 1ndustries,

Agricultura and irrlgat*on will have a total
invewtment of 15,000 million rupees = 15 per cent
of the total outlay; -residential housing 18,000
million rupees (18 per cont); schools and hospitals
6.000 million rupces (6 percenﬁ); other constructions
4,000 million rupees (4 per cent); and addition to
stochs ‘and niscellancous 7,000 miilion rupaes (7 per cent)g

The distribution of 1nVesLment in the publlc ‘and "~
prlvatc sectors is as follows (1n H4llion of Rupees)g-

Publio Sectors Private Sector,

Mining and 0il | m—— 2;000 . 1,000
Power . cmmmes== 8,500 - 500
Babic industries emm—— 8,000 . 2,000
Organised large-scale industriese.- 5,000 ' 5,000
Transport and communicationse - 12,500. . . '500
Small-scale industrmes e 2,060 1,000
Roads ) mm—— 4,000 ¥il
Agriculture S —————. 6,000 2,000
Irrigation - S s e 5,000 125000
Housing U Bameee== 6,000 12,000
Sohools,hospztals etCa w=mmcean 5,000 » 1,000
Other constructions ' e=s—meea 1,000 - 83000
Addi‘blon.to stoocks and miscella~ R ST
. NEOUFam===—-= 4,000 3,000
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Dealing with &= empdoyment, the draft emphasiges
the need to absorb at least the additiom %o the labour
forcee Bubt thore will remnin, it stntes, the question
of much fuller work on better remngeration for a
large population who nay be vaguely classified as
underemployeds This aspest is left to be taken through
accelerating the ,empo of development over a number

of yearse

Population increasee= The draft assumes thet
the population will increase at the rate of 2 per cent
onnually for the next 10 years = 4 per cent in urban
areas and sllghtly less than 2 per sent in rural areas.
The ammual inorease in rural population will be about
5¢6 million and 40 per cent of this (about 244 million)
will add to the labour force every yeare Since apgri=
cultural production is talen to.increase at 5 per cent
per year, the increased labour force in the rural areas
can be assumed to be ebsorbed in the Bigher tempo of
activity connected with a larger rural outpute The
level of trading in rural aresas will also go up as the
rise in the output is 5 per cent apainst the increase

in populatlon of glightly less than 2 per cents

. In urban areas, ponulatlon will incresase by

346 milllon a year and ‘s third of this roughly 1,1

million will be the amnual addition to the labour
force, Job opportunities will have to be provided
for these people either as employees or as selfe
employed personse For balanced development, ensurlng
a minimum of reasonable increase to all who work,

it may be necessary to have 40 per cent of employment

in mining and manufacturing industries, the draft

auggaats.

(The Statesman, 5 February 1959 )a
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President Opens Bhilai and Rourkela Steel Plents,

The Prescident, Dre Bajendra Prasad,opered on 3 =
and 4 February respectively the public sector steel
plants at Rourkela and Bhilai respeotivelys

On 3 February 1959, the President formally put
into operation the first bdast furnace of the 2,000
million rupses Rourkelan steel project, the first in
the public sectore It will produce 1,000 tons of
pig iron dailye - y

The President in his inaugural speech said that
the Rourlkela steel pRant was a national underieking
and its workinpg would have an impact on India's
economye It also encouraged one to feel that the
region known for its mineral resources bade fair %o
become, in course of time, the Kuhr of Indiae

- Reiterating the Government!s determination to
creats a welfare Siate the President said that the
establishment of basic industries as in Rourkela
signified a stage in Mour journey to that destination.
May it prove to be.a true portent of the fubure and
moy Fe bellows of this plant herald the new age we
are 5o eager to usher In"e

. " The Rourkela steel paan'b is a token of Ipdo=
German co=pperatione Indian enginecrs and men have
been working side by side with about 800 Germansand
in doing go have, it is claimed, gai.ned sufficient
knowledpe in erection worle

-




On 4 February 1959, the President put into
commissicn the first of t'e three blast furnances
of Indiats second public gector steel project
at Bhilele

The President declared that production of iron
hero was symbolic of 'our hopes to rejuvenate the |
economic 1life of the whole nation and by harnessug
stz our manifold natural resources, %o raise the
sttmdard of 1ife of our people™,

The Bhilai plant is being set up with UeS.S.Re
assistance and will have three blast furraces, each
with a capacity of producing 1,135 tons of pig-iron
per daye OSteel making at this plan% will be dome
by the conventional open hearth process in six
furnaces of 250 tons eache

The main plant and equiprent worth 631 million
rupees is supplied by the Soviet Union on cred:::t:
repayable in 12 equal anneal instalments at 25 per cent
intereste Other stores not obta:.nable in Indla are
supplied on cash terms.

(The Statesman, 4 and 5 February,1959)«
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35+ Productivity.

India = February 1959,

Proprammss to inorease Produstivity: National Counoil's
Deoigionse .

A propramms to encourage the adoption of teohniques
for inoreasing productivity in different industries and
promoting trust and confidence between employers and erployees
for effective and efficiont functioning has been drawm up by
the Netional Productivity Counoil in consultetion with local
productivity councilse

At & meoting held in New Delhi recently details of the -
programmo were finaliseds It was decided to convene meetings
of representatives of employers and workers in different industrial
centres to estabdish more produotivity councilse The directors
of industries and lebour commissionera in Siato Govermments will

- toke the initiative for this purposes

It was also decided that services should be provided to the
industriose They include dimsemimation of information, consultation,
rasearch and problems of productivity, intsr=fectory visits for

" exchange of. experience efld knowledge and exchange of productivity

teans bﬁﬁaén diffe:ant contrese

' The National Council hag already agreed to give looal counsils
contributions equal 4o the amounts they collected ns membership
subsoription, Speoialists recently engaged by the National Council
a8 well as foreign specialista whose services are being obtaincd
under U.Se Govermment ald will also assist local coumcils in
implementing productivity programese '

It has also been decided to seb up five regional directorates
ranned by specialists. Theso are expected to function st Bombay,
Yadras,Calcutta, Bangalore and Kenpur by the end of the monthe

- Looal councils are to be set up in 20 more towns, including
Delhi. . .
(The Statemman, 23 February 1959 ).
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T«Coslle Grant for Nationml Productivity Counocil.

India's National Produstivity Project will receive
grants totalling one million dollar this year from the
United States Technical Co-cperation Mission. Under an
agresrentigigned in New Dolhi on 10 February 1959, a sum
of 634,000 dollars has been made available immediately.

‘Under this project, the Government of India has
established a National Produstivity Council in New Delhi
ond four regional branches, snd intends to emtablish 30

looal Productivity Couno:.ls by 1961 :

Amerioan assistmoe for this project will talke the
form of itechnioians, consultants, cormodities and training
opportum.tiea abroad for Ind:zans. _

The immediate grant will be used to proocure automotive
and audiovisual eguipment, produst samplea for produstivity
analysis, publications and other materials. A sum of 400,000
dollars, has been reserved for the services of eight technicians
for three years, three technicians for one yesr each, and
three short=bterm consultantse

Later in the year a further grant ofA487._000 dollnra
will be made available for four additional technicians
and training opportunities for geven Indian productivity
teams of ten men each and 40 one=year partieipants to
study abroade . .

(The Hindustan Times, 11 February 1959)¢
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Produotivity Councils to be set up in Delhi, Bihar
and Uttar Pradeshe

During the month of February' 1959, decisions have
been taken to set up productivity counoils in Deihi,
Bihar and Uttar Pradesh'-

At a meeting of representatives of industrialists,
employees, the Delhi Administration and other intereasted
organisations held on 27 February 1'959. it was decided
to get up a productivity counoil to increase production
in various industries by oreating mutual trust and co=
operation 'beimeen workers and manegementse

At a meeting of the represanbatives of the employers
in the Syate of Uttar Pradesh, it was decided to.set up
the Kenpur Produotivn.ty Couneil to raise the produotivity
oonsoiousness in induatriea. .

. 'Bhri Bincaanand Jha, Labour Hin:lster. Bihar. 4
amounced at the annual meeting of the Bihar Central
Lebour Advisory Board held at Patna on 14 February

1959 that the Bihar Government would set up 8 Rrmimeitixity
Broduc'hiv:.ty Gounoil for the Stateas

(Tha Hindustan Times,18 and 28 Felruary;
1959;

The ¥ational Herald, 17 Februery 1959)e
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Betber Efficienoy in Industries: Adoption of Lanag:ement
Accountancy Sugpresteds

A thres=man ‘teem of the Institute of Chartered Accountants,
which recently visited the Ue.S.A. on a study tour, has recommended .
the adoption of management sccountancy in industrisl and commercial
undertekings, both in the public end private sectors in Indis,
in order to improva efficiency and economy.

 The team, which was denu-hed by the Counddl of the Institute
with the assistance of Ford Foundation to study the system of
"manapement sccournting” and its practice in the U.S.A. has '
submitted & report to the Union Cormerce and Industry Em:.ster,
Shri Lal Bahadur Shas'hr:..

 The leader of the team; Shri S.F. Ghopra, a former
president of the Council of the Institute, disclosed that the
Government had recently appeinted a .committee to devise ways
of introducing the system in pu'blic under’cakinga. He vwas
confident it couldbe done within five yeara without importing
any specially. trained" -expertss In faot, 4ts introduction
in the private sector, which had a long tradition of old
acoounting methods would be more d:.ffioul'b. he addede

_ The report desoribes management aooountanoy as a system
based on the concept of "promise and performance™,requiring the
preparation of a forecast or a budget,; followed by the recording
- of actualse Vhen compared with the budget, these mctuals give
gtyer the variances and devia'bions for further study and action.

~ The report sgys that this. system oould be introduced
in a very simple manner and does not need any elaborate
accounting method,at any rate, in the earlier stagess

On the basis of its study of accounting prooedures in
the UsSe.A.; both within the Government and in commercial
houses, the team has coms to the conclusia that industrial
houses in India should use modern accountancy end statistical
n:nthods for finanoial control and as a tool of managemente




The report also suggests that modern methods of
accounting and financial control can be introduced
with advantage in public corporations and quasie
commercial departments, like the Posts end Telegraphs,
Eleotricity, Irrigation and Forests. In fact, the
teen feels theat Government undertakings, vhere it
is easier to introduce the system, should give a
load to private industrial housess '

Another important suggostion of the teanm relatesg
to costing methodse It advooates the systenm of
stenderd costing which means costing in antiocipation
of produstion or spending as apgginst historiesl

costinge - _ ‘

The budget is prepared not only for the money
income and expenditure, but also for the anticipated
performance in the futuree A carefully calculated
foreeast and production plan forms the basis of
delegation of responsibilities and decentralisation

of administrations =

The team lays special emphasis on what it calls
8 current budget which not only deals with transactions
of a current nature, but also acts as a combinuous
roappraisal of the immediate futureq  This is apart
from the master budget and the long=term and shorteterm
budgetse B : o

S Particular mention hes ;b'aen made in the feport

of the system of uniform sccountin g within an industry.

~ The object is to evolve generglly ecceptable principles-
‘of arriving at costs, particularly in respect of alloca=

tions of overheads, 8o that competition resulting from
ignoransce of correct costinz methods is eliminated.
This will make it possible for the industry as & whole
to appear before Govermment agencies 1ike the Tarifs
Commission to present its case jointlye

| (Th_e Statesman, 4 February 1959 )e
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rodernigaticn of Cotton end Fute Textile ills:
27 Million Hupees losned by Lentral Goverrment,

_ Answering a question in the Lok Sabha on 23
February 1959, Shri Nitysnand Kanunpgo, Union Minister
for Cormerce, stated that the Nasvional Industrial
Devolopment Corporation had advanced loans to the
extent of 27 million rupces up %o the end of January
1959, both for cotton and ju‘ae mills for modernisationg
The Minister said that the actual amount of loans the
Corporation had senctioned for cotton and jute mills
wag mach more than what they had already drawne The
biggest single loan sarctioned was 7.6 million rupces.
Scveral units had slao modermsed out of their omn
resourcese .

: Shri Kanungo said that modernisation of sotton
textile mills had been going mpace with the insgtalla=
tion of sutomatie looms and various other machines
like Barber Colmmn winding and warping nachines,
gizing machines,etcs G0 far premission hed been
given for replacemsnt of 2,306 plain looms by 1,776
uutoma*-ic looms in 11 m.lls.

In regard to juhe mills, oubt of 82 jute mill
companies. managinn' 112 mills, 48 had installed modern
gilver spiming machinery, some having sompletely
nodernised their mills and some partisllys A little
over 60 per cent of the old spindles had been replnced
by modern silver spinning spindles or were in the
-process of being replecede

He said that modernisation was planned in sunh
a way that displacement of labour was kept within
the natural wastege and there was no retrenchwmmte.

(The Hindustan Times, 24 Fobruary;1959)e
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Share of Wages in National Output in TI,dis.

The Study Group on Wages, appointed by the Central
Government, prepared some papers on the wage policye
They provide a useful ground for wage-fixing authorities
and are immensely informativee On e of these papers
on the share of wages in Ngbtional Output is briefly
reviewed belows

A periodic ascessment of la‘bnu.r'sshare in factory
output and national income is made possibdle in a mumber
of countries by detailed national income statistics,

reburns relating to social security schemes etc., often

supported by general surveys of industrial establishmentse
In Indin, national income estimates are availeble only
from 1948, data pertaining to social security are also

of recent growth and the coverage of these is incomplete.
Eyen with these limitations, an attempt has been made in
this note to present, on the bagis of available data soms
cnlculations about the share of labour in factory out-put

- from 1988 upto and including 19563, beyond which year it

was not possible to carry forward the estimates.
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Peroen:bage Share of Viorkers' Egrnings in Fet Value of Factory Oubput
(Rupees in ¥illicns).

1948 1949 1950 1951 1952 1953
1,Net domestic product of
factory establishments 4
at ocurrent priceseccsscee 5,289 5,192 5,286 6,127 6,121 7,511
2.Earnings of factory workers=- ) - ,
Egtimate I * esacsosce 2,089 2,508 2,693 2,812 2,138 3,312
Egtimate II** secceess 1,895 2,358 2,364 2,451 2,495 2,924
3.Share of wages in factory
output (% of 2 to1) = . '
Egtimate I eccccceses 395 483 491 459 447 453
400

Estimate II eeees-==- 358 454 447 401 - 408

#ultiplying the working force by average annual earnings,
»#Adding-up 2otual wages paid in different Statesa
Bources = National I come Syatisticse

Indian Labour Year Booke

Indian Labour Gazebto,

: The ambove table compares the net produet of factory
establishments .derived from national income Statistices,
with the earnings of factory workerse The industries
"chosen exclude railway workshops, ordnance faotories,
mints, indigo, teagrowing, coffees, dairy industries and

~ telegraphs which are left out by the National Income Unite

Faotory employees getting less than 200 rupees per month

have been talen into account for computing workers! earni

Even here, 'persons other than workers are excludsde

' In the sbove table, earnings of factory workers have

been arrived at by two different methodse In the first

ng8e

method, employmsnt data available with the National Income
Unit for the total industrial working force were adjusted

to exolude persons other than workerss This adjustment

was carried out by applying to the total industrial working

force the ratio between workers and non=-workers yielded

by the Census of Manufactures. . The ndt mumber of factory

-workers thus arrived at was multiplied by the average annual .

earnings per workere
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In the second method, aotual wages paid to factory
workera in different States were added upto arrive at

~ the total factory wage bill for the country. ZIhese
~ figures for actual wages paid were obtained from data

for Part A and certain Part C States. For Part B and

the remaining Part C Stntes, employment figures were
culled out from issues of the Indian Labour Year Book

and the wage bill calculated on the basis of wage rates
prevailing. in States with similar economic conditionse
For each year an allowance had to be mnde to cover partial
non=reporting of. employment by Part B and some Part C
Sgotese For 1948, the National Income Unit has added

140 million rupees to the net national income to cover
such default and an assumption was made that approximately
50 per cent of this sum could be traced to the earnings

of workers in the industries includeqd in the present
studyes On this basis, 70 million rupces was added to

the total factory wage bill for each yearw

Since the first method utiliges on’iﬁr the average

' anmual earnings paid and the s@cond approach takes into

acoount actual wages paid, it may be argued that results
yielded by the latter approach sre more realistice

The above table indicates that while in absolute
terms, the factory wages bill has been steadily increasfdg.
every yeaor,-this increase has not always been proportionate
to the inorease in net factory products The share of
wages in factory output shows a sipgnificant rise between
1548 and 1949/1950 and & slight decline overthe subgequent
three yearse Both the approaches. in the Table confirm
this trend, though as worked out by the second method .
the percentage share is penerally lowere

Peréentage' Share of Vorkers' Earnings in ¥et Valus of Bootory
o 0, tput (29 Hejor Industries). -

1948 1949. 1950 1951 1952 1853

All India

68426

49,2 45.14

52.87

m—mm—— 42443 54,27 - 50464
Agsen cGmomm= 39434 43,99 60446 5G6.44 64,13 . 5345
Bihar mewmmem 41432 414,81 3751 44,81 37.89 41,60
Bombey —— 44,52  57.72 47,80 A7.24 $59.51 59405
Madhyn Pradogh  ==emee= 47483 72,72 59451 53428 50494 54460
Madras S 39¢42 48,04 49,55 42432 49,74 47a95
Orissa —s 41481 49,22 $9464 52,89 35,15 29,09
Punjab m—eemme 430835 49,73 46448 41,02 48,08 45,13
‘Uttar Pradesh SR 38456 52425 44425 44,32 47.87 48406
West Bengal Smmmem@  ABe69  58¢68 45405 44.42 ATe59  49.85
Delhi e 87441 56448 42,16 51469° 46,05
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. The above table shows labour's shagre in the net
value added by manufacturing in the 29 major industries
covered by the Census of Manufacturems The rorcentage
gshare of labour in the table is higher than in the first
‘toblee This may be dae to +the.fast that the 20 industries
in this table are the more importent. and better organised
ones in vhich wage rates are ocomparatively highers

The above table also exhibits regionnl variationse
Bombay, for instance, shows the highest percentage fer
workers' ohare, while tho share of wages is the lowest
in 0!‘1883.

Percentage Share of Workers! Earnings in Wet Vgqlus of Factory .

Output ()Jajor Industries)

1048 1949 1950 1951 1952 1953

Bugar aemms 26,98 184284 22,11 29,81 27,59 28,73

Paper and Paper Produotg==- 39:11 38408 38,58 3013 30460 30426
Jute Textiles it wie 56486 . GO§20 52401 42468 5757 29447
Iron and Steel e ,59972‘5' 34401 3842 468,56 42,23 354684
Generel & Bleotrical -~ - 7 S T S

Engineering  emmms 50407 53.08 50452 45468 50,01 53405
Cement ‘ wamas  D7438 20464 25,78 26631 21432 = 2331

Cotton Text;les - :-s,-'f-, | 46022 64,68 '5‘3"?-.97 53484 .sségsf- 62442

 The table given above shows that wh:lla uhis share
does not exceed 30 par cent in the Suzar and Cemont
industries, in Cotbton ¥extiles it is above 60 per cenbe
In Jute also; it is quite highs In Iron and Sieel and
- Genoral and Electrioal Engineering industries, it is
more than tho average for all induatriea-

~ Ag for the trend over the years, in Sugar, the
percentage has been rising since 18503 in Cement, it
shows a oteady declinsj in Paper and Paper Produsts, '
there hag bsen a puddon fall in 1951, but subsequently;
the figure hes romained stables In Jute, Cotton Textiles .
and Iron and Sgeel, the. peroentage figure has been risivg
and fnning. with large: variations in certain yearss In
General sn3 Elsotrical Engineering, it has var.led within
& narrow margin. .




There may be a number of faotors responsible for
eimex these inter=industry differences. Wormally, it
might be expected that in an industry where oapital
investment is large in relgtion to the number of workers
ompleyed, wages would represent a smeller proporiion of
the factory net product than in industries in which
capital investment is relatively smalle Even within the

“game indugbry, intereSiate variations as were noticed .

may to somp extent, be dus to units in some 8kates usine
more modernised smd comtlier equiprment, then in other
Byateses Avart from the factor of capitel investrent,
inter=industry. variations may also be due to the fact that,
on an averaze, workers in some industfies have to be more
highly skilled than in others and have, therefore, to be
paid betters . In other words, in those industries where,
among the various factors of prodiuctions, the labour

- oomponsnt plays a mor2 vital role, the poroentage.share

of labour in the not value added by manufachure may also -
be expected to be highere Thether all these propositions
are borne out by facts requires to be established on the
tasis of a more elaborate studys The remarks that follow
on Btate~wise variations in the percentage share of workers
in net factory product have therefore, to be interpreted
with a certain degree'of caution and in the light of the
foregoing oconsideratitnse ’ ;

" Inter=State varistions in some “industriese.= In the

" Sugar industry, workers in Bombay get the lowest thare

(14.74 percont in 1953) whereas Uttar Pradesh workers ;
got the maximum (33.29 per cent in 1953), the share of

. the latter being more than twice that of the formere In

the Paper Industry, the figures for Bombay and West Bengal
appear to be comparatively more steble over the years; -
in Uttar Pradesh and Madras, they show large anmial variae
tionse V¥hile fhe workera' ghare in the Jute Industry

is generally high, Madras appears to provide an exceptions
The workers' ghare in the net product of ‘the Jute industry
in Madras also showa a steadily deolining trend over the
period 1948=1952 (41464 per cent in 1948 to 24.14 per cent
in 19563)e In the Iron and Sgeel industry, for'certain :
Yyeears, workers in Pynjab appoar tc have been successful

in getting even more than the net output (135471 per: cemt

in 1950 and 103,63 per cent in:1952)e Vhether this is’

due to bonus declared out of previous year?'s profits or

dwe to notual losses incurred by companies durinpg the year
in question’ cannot be gettled without closer ‘examingtione

The percentage of workers'! ghare in Biher is porhaps the
lowest for all States and is generally even less than the
percentage for all inductries ir Bihar itgelf (33,03 per cent
in 1953)s In the General and Blectrical Engineering industry,
it is significant that workers in Orissa appear to be getting

- more than the net valus added by manufecture.for almost all

the years under study (generally more than 100 per cenbt « -
151,068 percent in 1949 and 106454 per cent in 1953)a - In the -
Cement Industry, there are no noticeable vatiation s in the
figures obtained for different Statese
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There ie no consistent trend in the=inter=State
variations for the Cotton Textiles Industry except
for the fact that in Orissa the percentage share of
workers ie 1tm throughout.

Tt will be eeen that on.an averapge, factory
1gbour gets about 40 per oent of the net income
generated by large soale enterprises in Indime This
stands fevcureble comparison with the corresponding
figures for.other countriese. At the sam time, it
noeds oloser investigetion to determine whether +this -
percentapge can be improved even wnder existing circume
stencese The tableg in this note are useful only in
go far as they indicate a method of approache The
statistics themselves would have to 'be intarpreted
with a great deal of cau-hion. :

For imi—anne, 4:}~ere muy ba a number ef fac‘.:o-s
responsible for the trond ench.ca:l:ad, vizs, 8 rise .
between 1848 and 1949/1950 and a decline thereafters

- It may be thebt the trend would be differsnt if allewance

is made for income tox paymnts made by the factories
and if benus payments are distributed evenly over the
yearse It mey also he thab the mpjer facter responsible

© for the chenge in the share of labour is: fluctuations -

in agrioulbural prices. On tha whale, pricea of menufac=
tured produsts are.more steble then those of the raw
saterlels yrkreypxcdwgtins roguired for manufecturinge

The regult ip that an inoréass in raw material pricea is .
often assnciated with a decline in profit mmrgins whereas
a fall in aa'riou]ﬁ'ural prices reduces the share of -
labour in the net praoduct of factories, Raw msterial
prices incroased during 1948=51 and declined in subsequent
years, when there was a deoline in agrioultural pricese

It moy also be that the remneration of worksrs which

ig -linked to the cost of living 4n many industries moves
up end down together with agriculbtural prices. and thus
accentuates the trend referred to atoves It is sipgnificant

" that the-All Tndia Consumer . Phice Index (1949 = 100)

inereased from 97 in 1948 to 105 in 1951 and declined '
thereafters If the explanation given above is correct, .
it would follow that year to year variations in the ghare
of lsbour in factory output would be unavoideble as long
as agrioultural prices fluctuate widely and as lorpg as
the prices of manufactured articles do not reflect fully
the variatilons :ln rav-materinl priceso :
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There would always be need for a great deal of -
explanatlon and analysis in in‘cerpreting such changes
in the ghare of labour as we notice in the Tgbles.
Consequently, thore would always he a considerable
dagrea of doubt as to whether any partisular chenge
m the shate of lhbour does or does no% Justify a
chenge in money-wazess If the objeot is to find
out whother workers get e £air share or not, the
aituation in each unit will him¥e o be annlysed

‘ soparately. Ovorall caloulations about the share
of workers in differont indugiries anéd in different
regions night give us an idea of the sectors or
regiong where wages are unduly lowe Allowance,
howaver, will hava o ba made for differonces in
capital e’cmc*hure, in cost of living, cost of -
materinls and a nunber of other specifie factors
pertaining to the region or the indubtrys It io .
herdly peossible to do this without getting back to
a study of the situation in each irndividual unit.

- It would thus ampear thed for determining wagzs, a
conaideration of workers! percentape share.in net
factory produst has very little ubllity, unless
porhaps wageag have t0 b o detornminaed at the lowol
of the undartakinge Sharp judgemenis dbased on overall
data about partioular industries or regiomal data
which are by no means perfect and which in any case
have to bo modifiod in a mwmber of ways are ik 1ikely
to be m..sleading rather than helpfule '

(Ind* an Ln‘bcur Gagetite Vol XVI,No0e7;
Jouary 1959, ppe.5 !:9-526 Ve
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Wage Hates in the Beedi and Cashew Industrys
Decioions of Conforence of Labour Hinisters
of Madras, Hysore and Kers

The Lebour Hinistors of Madras, Mysore and Kerals,
meoting in conference at Alwaye on 8 February 1959, apgreed
that the digparities in the prevailing wage rates in the
beedi and oashew industries in the three States should be
removed end an approach made to bring nbout uniformity
+o the ex’oan-b possible,

'The joint ministesrial oonferenoe, convened by the
Kerala Labour Minister, Shri T.V. Thomas, for the first
+ims, to discuss problems of mubual interel{ate indubkiies,
considerod the question o*’ fizgbion of minimm wages in
the two industries (vide Section 56. page 10 of the report

£ this 0ffice for July 1558)e

A oommunioue issuod ab the ond of the oonference s&id
thaet the minimum wages in the beedi industry fixed in Eerala
wore highor then those idiindras and Myaoros

The aonference Toll$ that the fixation of uniferm rates
in the three Bistes might not be easy eb presente It was -
however agreed “that ab least in tho border areas the possie= -
bility of the minimum rates being made equal may be explorede

The Hytore Gnverrmexrt:, it anid, had already appoinﬁed
a cormittee for rovising the minirnm wages for the beedi
industry and tho ratés fixed in Keorala would gix be given
due consideration iy £ixing the rovised voges 1n Mysore,
particularly in the LIangalore arcfe

Ag regards the oeshew industry, the ooni‘erence noted
that Kysore had talen steps to bring the industry within

- the sohedule to the Minimm Wages Act as a first stap
towarda fixation of mi.nimnn viagese

{The Decocan Herald, 9 Febmary.'1}959)'._
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Btates to be asked to fix Minimum Wages in Apriculture
. before End of 1959,

The Union Government will soon write to the
States Govermments to fix minimum weges rates for
agricultural workers bei‘oreLthe end of the years
The Stetes which hofe already fixed them will be
asked to intimate to what extent the rates are
being sotually palde These assurances were conveyed
by Shri GeLe Nenda, Lebour Minigter, to members of
the Ipformal Consultative Committee of MPs attached
to his Ixi:xistry on 26 February 1959,

Yomber 5 complainsd. that though the Minirmm
Viages Act was passed 11 years ago, it had not even .
now been px:s!:‘a possible toc implement it all over the
country; and the Government hed to approach the
Parlisment agamaﬁd ag;am to seek extension of the
bime limi‘bo

. When the ques‘éion came up before the Lok Sgbha
in 1958, it was with a good deal of reluctence thab
the Npuse agreed to extend it t11l 1959, -

The committee was :mformed that Madras was the
only State which l=d not so far fixed minimm weges
for agrioultural workers. Orisse; Rajasthan, Punjab,’
Terala; Pelhi and Tripura had done so. Assem; Andhra,
Bihar, Madhya Pradesh, Bombay, Uttar. Pradesh, West
Bengel, Himachal Pradesh and Lysore had enforced the
rates in sgelected arease .

The minimm rates of wages varied between 765nP
e day in Madhya Pradesh and Orissa snd Rxx250 R8e2,50
in Punjabs. The rates in socme of the othor Btates
aret Uttar Pradesh anmd Bomboy Real, Bengal RseleS0,
Rejasthan Bsile25; and Andhra Rs.1¢50. In Bihar the
v-ages were paid in kinds ' _

: Accord:mg to the report of the Agricultural Lebour
- Inquiry Cormittoe of 1950=51, the total number of
- egricultural workers in the country was 35 millions.

(The Hindusten Timss; 27 February 1959)s,
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I8C0 Viorkenss Union and Manapemont

Higher Wages for T
. sign New Acreemente

A nsw agreement providing for increamse of wages
and emoluments was singed at Jamshedpur on 18 February
1959 between the management of the Teta Iron and Steel
Company,J amshedpur and ropresentatives of the Tatn
Workers! Unions

For details plense

‘sec Sgction 67 {-72~
of this Reporte - ’ P?fé
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37« Salaries.

India = February 1950,

Bombays Unifornm FPay Soales for Teacherse

The Government of Bombay announced on 24 February
1959 uniform pay scales for primary teachers in the
entire Bombay States The revised soales vhich sre -
given below will be brought into force with retrospeot-
ive effect from 1 April 1958-

Untrained Primary Teaokars - Rs. 40 _per ménsem.

- Junior trained teachers = Ra. 50-1—1-85-21-70-5 Ce=
22490, (The selection grade will be awarded %o 15
per cent of the ocadre after 15 yesrs gervice; . this
will apply for the present only to teachers under the
Sohool Boards in the old Bombay Region).

- Senior Trained teachers = Rse 56-1%-65-21-70-8.6--
3«100, (The selection grade will be awarded to 20
per cent of the cadre after 10 years' service)es

The question of introducing the selection grade in
other areas in the light of the praoctice prevailing
there is under examinations

The Government has also preaori'bed the mamer of
fixation of pay in the revised scale,

(The Times of India, 24 February 1959)
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Madrass Hon-(razettad Staff to’ get Rise in

wolunentse

. The Govermment of Madeas announced on 4 Fegbruary
1959 their deoision to raise the emoluments of non=
gagetted public servants by 6 rupees from 1l January

" 1959, It was stgted that this relief would be of an

interim nature pending the determination of a rational
wage and allowanse struoture for the N.G.0.'s by a
Commission headed by a former Chief Seoretary to the
Governmente The Commimsion, would be msked by the
Government to tale into conmideration the State's
financial resources, the recormendations of the Central
Pay Commission, as also the suggestions of recognised
associations of public servants before formulating .

its omn proposals..

’  (The Times of India,: 6 Febrﬁ-rary 1959):

1,0




o S T T T T T T L L

Bank Einployees to pet llore Dearness Allowance,

The dearnmess allowance, payable to the
olerical and subordinate staffs of all banks
in India, will be raised by one-geventh and cne=
tenth, respectively, from 1 January last, follow=
ing rise in the average of the all=Ipdia consumer
price index mumber for the half yesr, July %o
December 1958,

The Tndmn Banks! Associotion, ond the Bombay
and Caloutta Exchsnge Banks! Agsoeciastions have
recommended to their memter banks to annource the
raiee to their employees immediately "as a gesture
of goodm.ll"

Th is undes stood the reige will add nearly 8
ru_llion rupess to the Indien bonking cystem's _
ennual wage bill of about 260 million rupeess The
- dearness allowance, paid to off'icers of the bank,:
'will eimilarly rize by nearly 6 "xillion rupees por

year. .

. (The Hindustan Tires, 8 February 1959)e
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CHAPTER 4. PROBLEMS PECULIAR TO CERTAIN BRANCHES OF
THE NATIONAL ECONOIN . ‘

INDIA -~ FEBRUARY 1959

41 . Agrioculture,

Stote Agrioulture Ministera® Conferemce: Agkioultural

Adminiptration Committes's Report accepteds

-

A conference of State Ministers of Agriculture was
convered at New Delhi on 6 and 7 February 1959, which-
hed on its agenda the Nalagarh Committee's recormenda="
tions on the reorganisation of agricultural administra=
tion (vide Seotion 41, ppe48=49 of the report of this
0ffice for November 1958)e ‘ S

Shri A.Pe Jain, Union Minister for Food end Agricule
ture, inaugurating the Conference, said that the Govern=
ment's aim was to double, Ipdia's food produstion by the
end of the third Five Year Plan. Shri Jain olaimed success
for the intensive rabi production campaign launched with
the co=operation of Siates in September 1958 and said he
3w looked forward to a good rabi harvests The "Kharif
Produstion Drive™ was the second important item on the
agenda of the oonference, Shri Jain saide :

The Union Minister said this conference had been
speclally called to consider the speedy implementation of
the recomendations of the Agricultural Agministration
Cormittes (Nalegarh Committee), which submitted its
report last October, and gaid: "I am given to understand
that in the group discussions held in Delhi during the ‘
past few months to discuss the State plans for 1959-80
every State has made a token provision in its budget for
expenditure rélating to the implementaticn of this reporte"




M

Shyi Jain said the recomrendations entailed additional
expenditure on, among other things, the building of key
persomnel, removing of dead wood in the departments, better
gervice conditionn, more opportunities for the staff of
agricultural departments, departmental tests, with incentives
for the gtaff to be in a &fmpx state of continucus preparation
for better work, training facllities for the steff, proper
proghamme plarming and separation of vhat are called the
"trading functions” from scientific and edusational work
related to farminge

- Shri Jain sald that the rate of increase in population,
which at the last census was ostimated at the 1425 per cent
per year, was now nearer 2 per cente "Control of population,
desirable as it is, howaver, full of diffioculties and in

the immediate future it doos not offer itself as a major
factor in the sodution of our food probleme We must look
for the gollution through insreased yield per acre."

Dgoisionse= The States Ministers of Agriculture,
agreed on launching a country=wide drive for higher productien
xikx during the forthcoming kharif geason end accepted the
Apricultural Administration Committee's reporte Yo decision,
however, was taken mmk on the’ pr0posa1 for satbing up an
all-India agriculture servi\te.

' The Ministers also called for an assuwranse of a fair
price to agriculturistses .In.a resolution, they said, ome
of the important measures for ineremsing production and
maintaining it at a high level was to provide a fair price
to the producer, "aftor taking into acoount all aspects of
the problem"s They called upon the Government of India-
to tale the necessary steps to achieve thise :

Ano-bher regolution pressed “Por largex- supplies of
chemical fertiliserss -

. During the diaouasions -on the kharif campa:.gn at the
plenary session of the conference, I% was ennounced that
the Government of India had decided to double the States!
supply of iron and steel -ho fneet agrioultural needs.

Tha_ceabre also ag;reed to maks available an amnunt.
likely to exceed 40 million rupees, for the provision of

ghort=term loans to farmers during the kharif oampaign,
besides aupplying insect:loidea and peat':l?a"fd'e_s'.

(The Stotesman, 7 and 8 February 1959)s
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CHAPTER 5. RORKING CONDITIONS AHND LIVING STANDARDS.

INDIA = FEERUARY 1959«

50. Generale

Yysore Sh;‘b! eand Commercial Establishments Bill,19584

The Govermment of Mysore published on 12 February
1959, the text of the Mysore Shops and Comrercial
Establishments Bill,1959, proposed to be introduced in
the Legislature of the State. According to the Statement .
of Objects and Reasons of the Bill, at present the Madras
Shops and Establishments Act,1947, is in force in ‘Yadras
Arene The Mysore Shops’ and Batablishments Aot,1948, is
in force in the Mysors area. The Hyderabad Shops and

"Egbablishments Act;1957, is in force in Hyderabad area

and the Bombay Shops and Esteblishments Aot,1948, is in
force in the Bombay Areaes It is considered expedient to
have & uniform lew in the State of Mysore for the regulation
of the terms and conditiong of work and employment in

gshops and 'commeroial establishmentge The Government of
India had ciroulsted a draft Bill for comsidoration of

Siate Governments to initiate legislation on similar lines

vhoere necessarys. Both these objects will be served by
enacting legislation on the lines of this Bille  The
salient feamren of the Bill are -surmarised belowe

Exﬁenb.- The provision of the Bill are to apply in the
first instance to 64 areas specified in the schedule to
the Bill and power is given tothe State Goverment to . -
exbend the provisions to other areaa- '

; Resishration.- Provision 13 made for the regishration
of every ghop and commercial egtablishment on receipt of
prescribed partioculars and fees and after verifioa'bion of

‘these partioculars’ by the Inspeotor.

Hours of worke= Hours of work are fixed at nine a day
end 48 a week, the total hours of work includdng overtime
not exceeding 10 hours in any day, or 50 in a period of
three continuous monthse Hours 88 work of young persons
between the age of 12 and 15 shall not exceed 5 hours a daye
Overtims wapges are fixed at twice the rate of normal wagess -
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Provigion is made for opening and closing hours of establishments
as may be fixed by the State Governments Every employee in an
egtablighmont should be given at least one whole day in a ‘
woek as a holidey for rest whioh should, in the cmse of establigh=
ments required by the Bill to observe a close day, be on the

close dey.

Anhual leave with wagege= Every erployee who has worked
for g period of two hundred and forty days or more in an
esteblishmont, during a calendar year shall be allowed during
the subsoquent caleonder year, loave with wages for a number
of days caloulated at the rate of: (i) if sn adult, one day
for every twenty days of work performed by him during the
previous calendar year; (1i) if a young persons, one day for
every fifteen days of work performed by him durmg the previous
calendar year.

Bvory employee shall also be entitled during the first
twelve months of conbinuous service and duringevery subsequent
pwelve months of such service in any establishment to leave with
woges for a period not exceeding ten days or, if a young person
twelve days, on the ground oi' any siolmess inoufred or accident
suetamed by hime .

Tha tobal nurber of the éays of leave that may b e carried
forward to a succeeding year shell rot exceed thirty days in
the oase nf en ndult and i‘orty days in the oase: of e{youn £ persone

Forthe purpose of enaur:mg contimiity of work in an
- egtablishment, the employer in agreemant with the representatives
of employses therein, chosen in the presoribed manner, may
formulate a scheme in writing whereby the prant of leave A
allowable under this section may be regulated. A schems so
‘formilated shall be posted in convenient plmces in the premises
of the. establishment end shall be in force for a period of twedve
months from the date on which it comes into force and may
thoreafter be renmowed, with or without modification, for a
further period of twelve months at & time by the employer in
ugreemenb with the repreeentetivee of the employeess

Sooial seourit%.- ‘The provi.aione of the Workmens' -
Compensation and the Mysore Maternity Bemefit Ast,1959,
are made applicable to employees and employers of whops and
cormeroial establishmentse Power is’ given to the Sgmte
Government to extend the provisions of the Payment of Vages
Vages Agt to any elasa of empleyeee or employers in
eatabliehmen‘beo

L
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Employment of Children and Womens= No child who
has not completed his twelfth year shall be requireqd
or alloved to work in any esiablishrente ¥To woman, or
a young person between the age of tvelve and fifteen,
shall be required 6p alloved to work whether as an
" employee or otherwise in any establichment during nighte

Hotice of dismissale= No employee shall e

renmoved from service unless-an d until one month's

. previous notice or pay in lieu thereof has beer given
to hims . Vhere misconduct of an employee is brought
on record with proof; he shall not be entitled to the
notice or notice pey and no employee shall be entitled
+o one month's notice or notice psy unless and unbil
he has been #n the service of the employer continuously
for a period of three monthse

' Other provisions relate to enforcement and
in5pq¢tions. Of.i’epces, penalties and procedurs,

L (The Hysora Géze'b’ce, Part"iV,Sedtion 2=y
~+ 5 February 1959, ppe 5=26 )e
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52 Workers' Welfare,Rocreation and Workers! Education.

India = February 1959,

Annual Report on the Activities of tho Coal Mines Labour

Tiellfarc Fund for the Year 1957=1058%,

The Hinistry of Labour and Employment, Government
of India, published recently the annual report on the
activities financed from out of the Coal ¥ines Labour
Welfare Fund during the year 1957=58, A brief account

of the more important activities is given below,

' Hospital and other medical facilities: (i) Central
Hospital, Dhanbade—~ The hospital entered the seventh

year of its existence giving specialised treatment to-
the colliery workerse Tho average daily number of - in=
patients treated in the hospital during the year was
250 apgainst 241 during the previous years:

‘Construction of all buildings in comnection with

the scheme of expansion of the hospital, vize., ndditional
wards, three bungalows for Junior Doctors, five quearters
for Claas III staff, twenty-four quarters for Class IV
staff and extension to the nurses'! hostel was completede
The wards were opened on the lst February 1958. The
air-conditioning pleants for operation theatre and labour
room started functioninge Construction of the reoreation
and socinl warlkers'! rooms was also completsd during the

year.

* Govermment of India, Ministry of Lsbour and Employment:
Foport ‘on “lie dgtivities of the Coal Mines Labour Welfare
Fund 1957=1958; Printed by the General Maneger, Government
of Ipdia Press, Wew Delhi,1958; ppi 48a -

I#




(ii) Central Ilfospital, Apensol.= The hospital which
started functioning in April 1956 was completing its third
year of existences All tho sections of the hospital was
functionings Almost all the posts sanctioned for the
hogpital were filled ups Construction of tmo more tungalows
for senior doctors was completed during the years.

The hospital has a sanctioned bed strength of 185,
The averape daily number of inepationis treated in the
hospital during the year was 237, The scheme for expansion
of the hospital from 165 beds to 250 remained under
oonsideration of the Government of I,dia.

A rehabilitation centre, similar to the one at the
Central Hospital, Dhanbad was also functioninge A children's
sootion of the centre 1ams opened in October 1957. The
6hildren enjoy games snd take part in exorcises under the
supervision of the Gymnasium Ipstructors

" (iii) Regional Hospitalse= The four regional hospitals-
cum=maternity and chold welfsre centres at Katres and Tisra
in the Jharis Coalfield and at Chora and Searsole in +the
Regional Coalfield cntered the tenth year of thoir existence
and continued to render useful service, The regional hospital
et Jamai in the Pench Valley Coalfield was opened by the
Union Deputy Labour MHinister on the 28 April 1957. The outdoor -
department of the hospital was only functioning nt the beginninge.
The in-door department started functioning at-the from the -
November 1957« Construction of the 18 bedded Regional Hospital
at Dhanpuri in the Vindhya Pradesh Coalfield was completed )
and the out-door department was started during the last quarter,
Statistios about the number of patients treated atthe various’
Regional Hospitals during the year are given in the table below:e

Regional Hogpitals, Outdoor patients. Ipndoor Patients. Total
Katras - 5,079 806 5,885
Tisra o e . Balaz 762 5,904
Searsole < e 4,402 825 5,027
Chorsa | e . B,580 1,401 9,961
Jamai -————— 2,091 oo 2,001

Maternity and Child Welfare Centres.= Besides the four
centros attached to the repgional hespitals in the Jharia and
Roniganj Coalfields, maternity and child welfare centres wers
also run by the Jharia and Asansol HMines Board of Fealth for
vhich the Fund has been paying an annual grant of 50,000 rupees
to each of the Boardse ' :




The maternity and child welfare services of the
Jharin Hines Board of Health cater to sbout 160 collieries,
In addition to the existing 28actiie maternity and child
welfare centres grouped, under nine circles, one new centre
at Eatras in Katras circle ond. three new centres at Wirsa,
Mugma and Korth Laikdih Collieries under ome circle viz.,
Virpsa were started during the year,

The centres are being run in the same line as advocated
by the Indian Eed Cross Society. Domiciliary midwifery service
through treined dais, midwives and health visitors is also
made avaeileble for registered cases of the cemtrese Free
distribution of medicines, milk, fruits, germinated grams,
etces Bre made available,

The Lady Health Visitor of the Fund im the Orissn -
Coalfield paid home visits and gave ante-natal and post-natal
advice to women in the collieries of Talcher and Sambalpur
Coalfieldse

The maternity and child welfare centre at Jatachappa
in the Pench Valley Coalfield started functioning during
+the years The ten bed maternity block constructed as an
aedjunct to the Government hospital, Chanda, at the cost of
the Fund continued to fumctions The Fund is peying an
smual grent-in-aid of 1,000 rupees for its maintenance,

Anti-tuberculosia measurege= The two 12 bedded T.B.
clinics, cne at Katras in the Jharia Coalf'ield and the other
at Searsole in the Raniganj Coalfield continued to render
ugeful service #n colliery patiemts suffering from T.B.

The total number of patients treated at the Katras
T.B, Clinic was 100 (male 52 and fomale 48) and thatet the
Searsole Clinic 287 (male 230 and female 57). Beds were also
reserved by the Fund in differént recognised sanatoria for
treatment of colliery patients, L

ArtiBicial limbse= Under the scheme of supplying
artificial limbs to disabled colliery workers at the expense
of the Conl Mines Lebour Welfare Fund, fifteen disabled ;
minersg were sent to the Uilitary Artificial Edlb Centre, Poona ,
and provided with artifiocial limbs during the year, A total
sum of 13,385473 rupces was spent during the year on this '
accounte JThis includes expenditure on travelling allowance
eto. to cover the journsys to Poona and back of the disabled
" miners including their csocorte : '
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Anti-nnlaria operation.= 1alaria Control Operations
wero continued in the Ccalfields of Jharia and Wazaribeph,
in Bihar, Raniganj 4n West Bengal, Pench Valley and Korea
in Madhya Pradesh, Chanda in Bombay, Margherita in Agsam,
Talcher and Sambalpur in Orissa and Singareni Collieries
in Andhra Pradeshe Number of Collieries and adjoining
villages controlled and approximate population protected
during the yoor are given in the following tables

Coalfield Hoeof Hoeof - Approximate
: collieries Villages population

~ oontrollede controlleds protected.

Jharia ——— 383 170 299,000
Raniganj C me—— 214 140 266,000
Hazaribagh ——— : 40 | 51 128,000
Ponch Valley — ==—== 23 ' 35 78,000
Chanda - ——— T 3 32,000
Korea - — s 3 " 37,000
Margherita ——— 8 25 22,000
Tgicher =~ = ==a== 3 15 11,000
Sambalpur s 3 4 8,000
Hyderabad m——— 3 88,000

Totale . - 699 445 969, 000

Ten thousand end eighty persons received zedienx paludrine
tablets during the year both as suppressive in microscopically
positive cases and as a blanketing dose in new arrivals in the
coalfields from outside the controlled arcasy.’

' To afford dingnostic facilities to colliery medical
officers, blood slides of suspected féver cases were examined
by the Malaria Officers of the Organisgbion and the results
commnicated to theme  Such study of parasataemia was carried
out in Jharie, Reniganj, Hazaribagh, Pench Valley, Chanda
end Taloher Conlfieldse  Examination of a total of 8,656
blood slides of fever cases from different collieries revealed
that only 223 were psetibd positivefor malaria parasite.’ This
small number -of positive slides indicates a very low degree.
of transmission of malariae '
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Hiners' Institutose= For providing cducational and
recreational fancilities to colliery workers and their
dependents, minerg' institutes, each comprising a Centre
Por the welfaro of womn,)ond children, an Adult Education
Centre ond a Children's Yark, are established in the various
conlfieldse For obvious reasons, -worrers-thece centres heve
have to be located in suitable buildings in the vicinity
of workers®! dwellingse Jye to gshortage of such buildings,
the Orgonisation are orecting its own buildings at central
pleces vhere suitable pieces of land are made available by
collieries on reasonable terms. The difficulty in obi:aa.nmg
such picces of land accounts for the slow progress in the
establighment of miners! institutes. Out of 60 institutes
buildings, sanctioned for construction in various coalf'ields,
forty-six had only been cOmple'bad upto the end of the yeare

-In respect of the 11 ‘bu:.ldmgs to b e constructed,
negotiations with collieries forpift or lease on payment
of nominal rent of suitable piece of land on reasonable
terms were in progresse Construction of the institute
building ot Chench Golla.ery in the Kugma Coalfield reached
3fte above plinthe Work on thé buildings at Newton Chickli
Colliery in the Pench Valley Coalfield and at Yellandu in
Andhra Pradesh Rt near:mg complet:.one _

Centres f'or v*elf‘are of women and childreny= The women
and children's welfare section which was started in April 1927
entered the eleventh year of its existence. Up to the end
of last year 47 centres were functioning in the various
Conlfieldss During the year under review five more centres
started funotioninge ¥Feading the taer-underréview five
mere—centres-startod funobiominps Pending construction of

~ the miners' institubes bulldings, the centres are located

in acoormodation temporarily made awvaileble by colliery
ovnerse A women's welfare centre was opercd at Palana
Colliery in Rajasthan during the year. The centre had to
be cloged due to certain difficulties experienced by the
staffe It has, therefore, been decided to open an adult
education centre at the colhery :mstead of.‘ a women's
welfare oeni-re. : : -

’Dle childrent's welfare .centres continued to provide,
elementary education to’ wvorkers' children up to’ class Ile
There were 2,544 children on roll cn 31 March 1958 in a11

the centres exclurhnr those in Andhra Pradesh.

B ——— i
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Bupply of milk and +iffin to children attend ing
the centres at a cost of 185 rupees non=recutting per
centre and 36 rupees per child per smmum recurring was
introduced at all the centres. Chura, gur, fruits and
UNICEF milk powder were supplied to the children on overy
working day betieen 8430 and 9 aene .

Vocational training to workers® wives and other Pfemale
dependents continued to be given in all the centrese At
each centre,one sewing machine ond other materials required
for handicrafts are providede Knitting wages were also paid
to knmins to encourage them to +ake up this vocation as a
cottage indusiry venture.

There were 478 kamins on roll on the 31 ¥arch 1958 in
all the centres (excluding those in Andhra Pradesh)e The
kamins lmitted quite a large number of sweaters, Frocks,
Blouses, Bhirts, Yants etce during the year. )

¥z To encourage “the kamins to learn reading and
writing literacy classes were held in all the centres.

Two hundred ‘and s:w:ty five komins were attending the

‘classes.. A total of 194 lmming werc made literate during

the year, bringing the total from the commencement of tho
drive in ;!.955_'1;0 449.;_‘_ L : '

Adult education cenbresse The ‘warking of the adult |
education scherme stepped into the seventh year of its existence.

- Pending construction of miner's institute buildings the

adult education centres aré also run in terporary accommodation
offered by colliery ownerss TUpto the end of iast year 50
centras had been functioninge Three new centres started

. functioning during the yearsy

The adult education instruétor'teacheé the workers 3 R's

ond acquaints them with labouwr laws, He also imparts them

social education so that they may be useful citizems. Though
the mediapf redio ond daily newspapers the workers are given

“information of current day affairass. Instiuction is also

imparted in the elemsntary principles of hygiene; nutritive
value of Gifferent diets, temperance etcs The workers
attending the centres elect their omn leader who is- paid an
allowance of 25 rupees per month from the Organisation.

More than 8,300 workers had ecnrolled themselves st the
centress The average doily anttendance was about 4,800 either
for recreation or for literacy purposes. Nine hundred and
thirty=six adulis were made literate during the yeare The

_total number of =sdults made literate upto the omd of the

year was 5;487e -
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lliners' Housese= Under the schere of construction
of experimentel tormships, the Coal Mines Labour Fousing
Board constructed in all 1566 houses at Bhuli, 48 at ,
Bijoynagar, 219 at Bokaro, 180 at Kargali, 50 at Giridih,
50 at Bhurlunda and 40 at Kurasia,

Under the old subsidy scheme o toial number of 1623
houses were reported to be completed as on 31 I'arch 1958,
Out of 1,623 houses reported as complete, claims in respsct
of 1,599 houses for subsidy amounting to 1,102,215 rupees
15 onnns end 4 pies were received. Sanction to the payment
of a total sum of 1,087,007 rupees 4 annas and 8 pies for
1,599 houses was received and payment made %o colliery
ovmerse ’

Under the subsidy-cum=loan scheme applications of 59
colliories for construction of 3,677 houses under +the
scheme wore sanctioneds Out of 3,677 houses 1,639 houses
were reported as complete and 552 houses under constructions

Since the response in respect of the old subsidy scheme
and the subsidy-cum=loan scheme was poor, a Few Housing Scheme
has been recently sanctioned under vhich the Fund itself will
construct houses on the sites provided by the colliery ownerse
The scheme provides for the construction of 30,000 houses
during the next 5 yearss It is proposed to construct 10,000
houses during.the year 1958«59, The cost of construction of
each house will be 3,300 rupses in Dengal, Bihar and Madhya
Pradesh conlf'izlds and 3,100 rupees in the Orissa, Hyderabad,-
Rajasthan and Chanda Coalfields and the rent for each house 2 rupees
por month will be paid by the omployerse The maintensnce
of the house will be the responsibility of the employerse

Other amenitiese= The scheme for ghkant of financial
assistance from the Yund to the widows arnd schoolgoing
children of colliery workers who meet death as a result of
Tatal accidents et the collieries; st the following rates,

’

wes in operation during the years= E

" 1e A monthly allowance of 10 rupees per month to the
- widow of the deceased worker for a period of two yearss

2+ A scholarship of 5 rupees per month to each of the
- children of the deceased worker attending school for
. : pgrio(d_‘_of;thr.es yoarse : : '

A total of sum of 14;160 rupecs had been sanctioned for
payment to 83 widows and 8 childrens’




Financee= The coal mines lobour welfare excise duty
continued to be levied at 6 annas per ton on coal and coke
despatched from the collicriess On the despatoches by rail,
collections are being meade by the railways end a total sum
of 15,468,000 rupees is expected to be crodited to the Fuma
during the ycar 1957=58s On the despatches rade otherwise
thon by rail the collections are being nade departmn‘cally
from the individual collieries and a sum totalllno 391,000

rupees is expected to b e mrmikkikmit oredited to the Fund
this yeare The procecds are distributed between the Housing
- Account snd General Welfare Accounts in the ratio of 13:3.
A total sum of 1,252,661 rupees is expected to be credited
to the Fund's saccount on sccount of other receiptse & total
sunm of 6,039,634 rupees was spent from the Fund for the
various schemes during the year 1957=58,

The provisiomal fizures for receipts into and expenditure
fron the two sccounts of theFand from their inception to ‘
31 yarch 1958 is g:«.ven below:=

General 'ﬁelfare Kecount:

Receipta - s=-==  Bs.91,538,796

Expenditure ——— R§,59,600,008
~ Blosing balance =—--= Rse31,938,788

Housing Account:

' Receipts . mem—. . Rs8.51,015,103

Expenditure = se—ew Rs.12,585,569

Closing balanceg =ew== Rge38,429,434

1,0




Beport on the fotivitios Financed from the Miecn Mines
Labour Vielfare Fund quring the Yeoar 1957-1958.

The Government of India published on 7 February 1959
the report of the activities financed from the Hica Mines
Labour VWelfare Fund for the year ending 31 March 1958. A
brief account of the more important of . the activities is
given below.

Activities in Andhra-Pradesh: (i) Medical facilitiege=
The Mica Mines Labour Welfare Fund, Andhra I'radesh maintained
3 static dispensaries located in the hears of the Andhra
Pradesh mica mining area at Kalichedu, Talupur and Sydapurame.
A temporary in-patient ward of eight beds attached 4o the
dispensery at Kalichedu served the patients very well,

Statistics of the work done in the dlsnansaries during
the year are given below:=

Sl

Dispensary ' Total nurber of patients treated
Out patients In patients
Kalichedu ——— 63,950 271
Talupur - i 54,236 . ee
Sydapuram m—— 35,263 _ .o
lobile dispensarys=——=—- 10,236 .o
163,685 271

" Medicines worth 7,778,955 rupees were supplied to the
dispensaries during 1957-58, During the month of Jume 1957
influengza broke out in an epidemic form in the mining area:

Specianl drugs were supplied to all the dispensariess Ten
thousand APC tablets and 3,000 sulpha methazine tablets were
supplied to all the dispensaries¢ One hundred vials of
stopto ponicillin and 1,000 sulpha methazine tablets were
supplied specially to the Sydapuram dispensary wvhere the
prevalance of the disease was rampant. Nicroscopes were
provided in the dispensaries at EKalichedu and Talupure.
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The #ledical Off icers, in addition %o their’ dispensary
work, trained workers in the mica mines in first aid for
being appointed as first aid certificats holders as required
by section 21 of the Ipdian lines Aot,19524 In 1957 the
Medical Officers, Sydapuram and Talupur trainmed 61 persons.

(ii) ¥oternity Centrese~ Four maternity centres run by
the Fund rendered useful service to the womsn labourers and
children in the mining ereas Ench mnternity centre was under
a midwife end the work of the midwives was supervised by the
Lady Health Visitore The midwives also distributed milk made
of milk powder supplied by the Indian Red=Cross Society and
also jaggery to the under-nomrished children daily at the
Centreae

Three bods were reserved at the distrioct headquarters
hospital, Nellore, forthe oxclusive use of mica miners, The
nurber of patients tkoated apgainst these reserved beds at
the district headquarters' hospital, Nellore, dur ing 1957=58 was
58 Steps were taken to combat tuberculosis and silicosis
to which mica mine labourers are subjectede The amount of
15,000 rupees. already contributed to the Goverrnment T,.B.
Hospital nt Nellore from the Fund was treated as having.been
given for the construction of a T.B, Ward of 8 beds and ‘was
also decided to pay a sum of 100 rupees per Hed per month for
the patmnts recormended by the Fund authoritics and admitted
in the T.B. Bospital, Hellore with the concurrence of the
Government of Andhra Pradesh. In addition, prosposals for
the construction of a T.Be. Ward at Kalichedu were under
considerations

(iii) Anti=maloria operationse= The Anti=malaria Unit
working under the supervision of the Senior Entomologisb,
Nellore, conbinued to work successfully in the mining aorea
during the year and zusxfeli tbere wag fall in the incidence
of malnriae: L ’

" (iv) Bducational facilities.= There are six elementary
schools and one middle school working in the mining area under
the Fund and in the year 1957=58 a sum of 10,535.19 rupees
was spent towards the supply of midday meals to the childron
(763) studying in the school.

The State Government granted financinl aid amoumting to
16,177437 rupees to the schools run by the Organisations Books
'and_ slates were supplied free of cost to the children of mica
mine labourers studying in the six elementary schools and three
private schools run by certain mine manﬂgemnts at a total

| - cost of 597409 rupeese”
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In the two big schools at Kalichedu and Talupurs,
children were taught handicrafts 1ike tape-reaving stitching,
knitting and em’broidery, tape-v:aaving to childron in all
the other schoolss

Thero is cne community contre run by the Fund in the
mining aren for the benefit of mica mine labourers andtheir
families undor the supervision of the Junior Agsistant Welfare
Inspector, Kalichedu, in respect of the men's seotion and of
theAssistant Welfare Inspoctor, Gudwr (Lady) supervised the
work in respect of the women's sectione len labourers learnt
carpentry in their leisuye hourss A qualified tutor in
carpentry taught carpentry both %o the school children in the
Uiddls School, Elementary School, Kanlichedu and men lsbourers.
Raw materials such as wood, nails, joints, etce, worth 225452
rupees were supplied to the centre for use by the traineese
They made useful articles which were either sold in publio
auction or were supplied to dispensaries ard schoolse

A qualified Lady Tutor taught women lsbourers snd school
pirls tailoring, knitting end embroidery, Seventcen women
and 18 school girls were given training during the period
under reportas '

(v) Drinking water facilibiese=  The sinking of a well
at Pattabhirama Hine was progressing wolle Ancther well at
Sudorsannramz iine was also sanstioped end the estimates were
under preparations Ope big well was beinp constructed at

- Shantinagar at an estimated cost of 3,800 rupees from the ,

Fund's regourcese An omount of ‘1,150 rupses was spent by the
31 March 1958 towards this work,

"A number of building worke were completed during the
yoars ‘

Activitios in Bihar: (i) Medical facilitiese= The
central hospital at Karma ccontimued to do good work and +the
total nmudber of oub=-patients treated in the hospital during
the year was 12,685 as againnt 10,671 last yeare

The Fund continued to maintain the five static dispensaries
of its owm at Debour, Dhorakolas, Dhab, Bendro, snd Charkapathale
One more stetic dispensary was established during the year
at Parsabade The mobile unit stationed at Karma continued
to provide medical relief 4o the mica miners and their families.
The number of patients tteated by the unit during tho period
under report was 26,504 as against 22,912 during 1956=-57 The
mobile medical unit stationed at Tisri treated 8,564 patients 4
during the year under report, .

S SO,
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(ii) Uaternity and child wolfare centree= Tho maternity
end child welfare centres at Phab and Dhorakola continued
functioning satisfactorilys The details of work done at these
centreg during the yoar are as followgie

Dhab Dhorakola

Total number of ante-natal cases treated == 66 98
fotal mmber of postenatal cases troated -- 21 77
Total number of children treated e=we= 2,005° 572

(3i1) Educational and Vocational facilitiege= Four
¥ulti=purpose institutes comprising each of (a) adult education
centre, and (b) o women welfare centre continued functioning

. at Debour, Dhab, Kodaerma andSaphi for the bonefit of the mica
- mines workers and their families, Iraining in Jandi-crafts

lile sewing, knitting,was given to the women attending the
Centress The women welfare centres have continued to afford
educational and recreational facilities to the miners' children,
and women continued to get training in handicrafts ke like
sewing,knitting, etce ’

"Buildings for housing two more Multispurpose Institutes at
Farma and Sankh were completed and handed over for siarting
the Centrese The Centres will start very shortlys. Steps were
also taken to .appoint staff for starting the two small comrmmisy
centres at Jorascomer and Pessam in the rented building and
the Centres would start functioning shortly, ‘

‘Siq primery schoolycontinued to give primary education to
the children of the mica mines workers at (1) Khijuri, (2) Sankh,
(3) Charki, (4) Gajandi, (5_) Bhandari end (6) Khorkotas

~ {iv) Drinkinp waber facilities.= Besideg the threo wells
consiruoted departmentally ond the three wells constructed on
subsidy basis, the Organisation also undertock to supply water to
difforent mines in the Dhorakola zone, which is the worst
area from the view point of non=-availability of water and
supplied as many as 116,338 gallons of water on trucks to
those mine owners who offered to rcceive water at 0025 rupces
per four gallons during the monphg of May and June 1957,

Aotivities in Rajssthans (i) Welfare Schemesem During the

 yeor under report, welfare centres at Amli, Bagore, Bemali,“ops,

Lawa=-Sardargarh, Para, Saned and Mobile Medical Units at Bhilwara,
Uandal, Gangapur, Kishangarh-end 4jmor worked in full swings
Two more now welfare centres were established in the Ajmer region
at Burajpura an d Sarana in the middle of the ycar wnder reporte
All these Centres functioned satisfactorilys A
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(i1) Medical Facilitiese= Five static dispensaries
ot Amli, Bemali, Bagore,kopa an d lawa=Sardargarh contimied
to be maintained during the year under report, and 56,493
patients treated at these dispensariese Besides, medical
staff visited the adjoining villages and nines to advise
the workers regarding prevention of disease, improverent of
ganitation an d cleanlinesse

c At the welfare centres in Ajmor region, arrangercnts
were made to provide medical aid to the workers and their
dependents under the vupegision of the medical officer,
mobile medical unit Ajmer, 21,128 casos were treated at these
centress

Five mobile medical units stationed at Bhilwara, Handal,
Gangapur, Kishnagarh an @ Ajmer visited such mines and villapes
vhich are nct covered by the static dispensanies and catered
to the medical needs of workers and theirdependants, ond mEctmrad
imxkwe 40,600 of patients were treated by these unitse

(iii) Moternity end Child welfaree.~ A% every welfare
centre, there is a maternity en d child welfare sections
Thege are in the charge of 8 midwifle at each centre excepting
at Bagore where there is a lady health visitor alsoe Thess
censres continued to provide maternity fac:LlJ.h.es to workers
during the yeer under report. g

(iv) hducatlénnl fac:.lit;es.- As illiteracy is the main
cause of many cvile in society, mich attention wms paid to
literete the workerse To achieve this aim, adult education
centros ot the following places imparted literacy to the mica
workers: Ropa, Jemoli, Bemali, Lawa=-Sardargarh, Bagore,
Gonoshpura, Gudl:., Dhosar, Hahendrarrarh. Amli, Toonka. and
Hensae

| ‘S{atos pencils and bockswere supplied frees The total
: . average atténdance in the atove mentioned adult education
P centres was 214 per doye

Primary schools were camtinued to be run by the Fund
during the ’year under review at Amli, Dhosar, Ganeshpura
end Toonkne At Amli, there is a primary school of the
State Govermment and thorefore, VI and VII classes were
run by the Funde .

:‘W:xammj-‘"““w"“ e a e e ~ - e 2. e e e
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Knitting and sewing classes were held at the welfare
centres at Para, Sonod, Surgjpura and Sarana to impart
training to the females of the miners in tailoring,
ombroidery, knitting of woollen garments octce Covernment
hes been moved for sanction to start such claesges at Anli
nnd Bagoree The averape attendance at each Centre was

8 per daye

The. Stetement of accounts appended to the report
shows receipts at rupees 1888l million including an
opening balence of rupees 154513 millionss Expenditure
anounted to rupees le¢004 millions leaving e closing
balance of rupees 17,876 millionse

~ (The Gazette of I,dia, Part IT,Ssction 3,
. Bub=-Section (ii), 7 February 1959,
‘ Dpe 369=380 )¢
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Barodas Labour Colloge Opencd,

The Baroda City Labour Conference which was
held recently at Baroda decided to start a Labour
College in Barodas This new Labour College was
inaugurated by Shrimati Maniben Kara, Vice=President
of the Hind Mazdoor Sabha on 21 Decembor 1958, The
inauguraﬂ tion was presided over by Shri B.B. Joshi,
an industrialist from Baroda and ex-sereretary of the
IdianScionce Congresse

The intention behind the starting of this Labour
College is to impart knowledge sbout the labour laws
and make the workers understand their rights and
responsibilities and to explain basic lobour problems
such as wages, bonus, partnership in mansgement etc.,
and ultimstely %o crecate trade Union leadership from
amongst the workers for conducting healthy and souﬁnd
trade union movement in the citye Keeping in view
these aims and objects the Labour College would conduct
study circles and lectures on weekend holidays, zt It
will algo arrange exhlbitlnn and picnicse

(Hind Mazdoor, VolaVI,Noel,
Jenuary 1959, ppe 6 and 8 )a.
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Bbe Protcotion of Minorse

India = February 1959,

Employment Policy for Viomen: All=India Conference's
Demande

The all=India Gonference of Booianl Tiork for Women's
Welfare, which met abt Luclknow on 1 and 2 February 1959,
adopted 8 resolution drawing the attention of the Planning
Commission to the speoial requirement of employment of
several million jobless woren for whom home-crafts and
industries in family setting, strengthened by industrial
co~operatives, could offer possibilities of employmente

Tt recomended a thorough exploration of regional
resources and possibilities with a view to evolving
an exployment policy for the employment of women, particularly
in rural arease :

_ The Conference recormended fixation of minimm
wages for women agr:.cultural workers on the same scale

as for men end the minimum age for women in sweated trades
ixemizm in unregulated induriese

(The Hindustan Times, 4 February,1959),,

UA
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64. Viage Pi'oteotion and Lebour Clauses in Employment
Contracts with the P,,blio Aukhorities,

India = February 1959,

‘ Andhra Pradesh: Payment of Vages Act extended to-
o . Employment in Inland Vessels in Vigapapatnam Port.

In exaroisa of the porwers ooni‘errad under the
Poynmenbdd Wages Bot,1988, the Government of Andhra
Pradesh has extended the provisions of the said Act
to the payment of wages to all classes of persons.
employed in the inland vessels, mechanically- propelled
in the Vizagapatnem Porte

‘ (G.0, M5 Noe179 Fome (Labour II)
> , . . _ dated 24 January 19593 Andhra Pradesh

Gagette, Part I, 12 Februery 1959,
page 310 )
1,
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67e COndilintion and Arbitration,

India = Februery 1859,

Andhra Pradesh Industrial Disputes Ruleg, 1958,

The Government of Andhra Pradesh published on
29 Januery 1969 the text of the Andhra Pradesh Industrial
Disputes Rules,1958, made in exercise of the powers - .
conferred under the Industrial Disputes Act,1947, The
ruleg deal inter alia with the procedure for reference

‘of industrinl disputes to boards of oomoiliation, courts

of enquiry; lebour courts or industrial tribunals, powers,
procedure and duties of gonocilimtion officers, boards,

courta, labour oourts, tribunals and erbitrators, remuneration
of chairmon and members of courts, presiding officers,

labour courts and tribunals, assessors and witnesses,
representation of parties, constitution of works cormittees,
procedure for c¢omplaints regafding change of conditions »
of service, etcs, procedure for giving notice of retrenchmemt,
etos :

(G40e M8 N0.2883 Home (Labour~IV) dated _
16 December 1958; Andhra Pradesh Gasette,.
Ruleg Supplemsnt to Part I, 29 January 1959,

' PPe 45=74 )3,
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Better Labour=Menagement Relations: Code. of Efficiency
end Velfare sugzpegted by»nE:lstry of Labowr and Lmploymente

~ The Ministry of Labour and Employment, Goverrment
of India hes suggested a Code of Efficienocy and Velfare,
"zhich, in conjunction with the Code of Discipline, may
carry us forward towards an era of greater prosperity”.

In a memorandum on the draft Code, the Ministry
refers to the feeling that strikes and lockouts have of
late, been iteking a rather heavy toll of produstions. The
working time lost on account of strikes during the last
two or three years has been at an annual rate of one day
out of every 200 working days; in days of comparative
industrial peace, we loss one day in every 300 days worked.
While the loss on this acoount may not compare unfavourably
with the corresponding figures for other countries, its
oocourence in the midst of the Second Five Year Plan, is
indeed a cause for concerns The badme for the present.
state of affairs is usually sought to be thrown on each
other by workers and employers snd sometimes by both on
Governmsntal policiess There is an element of truth in all
thie oriticisme For instence, inadequacy of foreign
exchange to obtain the nccessary raw materials; inability
of certain indusiries and undertakings to pay as much as
the workers would desire and bad working and living conditions
vhich do not permit of workers giving their best = all stand
in the way of imoreased productione At the same time, most~
of sush criticism is unfounded and betrays inadequate appre~
ciation of the role of production in an economy progressing
towards sooialisme Production #lmmiblwx should no longer
be viewed merely as a source for employers! profits or -
workers! wages, but as the means of strengthening the eoconomy
and raising living standardse
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It is truec that the Code which wms gettled between
parties at the Nainital Session of the Indian Labour
Conference the Code of Discipline, provides for (a) certain
voluntary restraints on strikes, lockouts and other restrictive
and obstructive practices, (b) the establishment of a sound
Grievanco Procedure, and (o) the oreation, in general, of a
more harmonious atmosphere within an establighment, Vhile'
success in the direction of improved industrial relations

. would be a groat gain, it should not be forgotten that the

i cbjeot of industrial relations poliocy is the successful

" fuphtioning of industry itself, i.e., raising the level
of produotivity of the unit ip all conceivable ways, The
super=structure of ever-rising industrial production has

' thusg to be built on the bedrock of industrial discipline,

- In building this, it may be helpful to lay down certain

' norms and stendards for adherence by employers and workerse
' It is-in this contept that the Ministry has, of late, been

| giving thought to the question of securing an agreed Code

| of Efficiency and Welfare. which, in conjunction with the

| Code .of Disoipline, may carry the country forward towards

\_ an era of greater prosperitys. The Lsbour Minister has
‘mentioned this at more than cne triepartite meoting, including
the last session of the Syanding Labour Committee held in
Bombaye, L : K

In drawing up such & Code, it must be kept in mind
that what may succeed in one place may not succeed equally
in mnothere The particular combination of machinery and
methods for improving efficiency in an.undertaking will,
no doubd, have to be evolved to suit the special eiroumstances
of each undertaldng, At the same time, past expérience
in this and other countries reveals that efforts, when
directed throush certain known channels, normally result
' in increased ikxmugk eofficiency. . It is, therefore, possible
/ "to @raw up a Code of Efficiency and Welfare highlighting
! oertain lmown practices which would require to be followed
i by common concurrence between employers and workers in -
order to inorease productive effioiensy in the interests
of alla . The Code of Efficiency and Welfare by itself may
‘be an ifdvation, but the ideas sought to be inscorporated
therein have been practioeé,in on e form or. the other in '
. most countries and indeed even in gome of the good establish=.

ments in India itselfa

- The memorandum cites the trends in Sweden, United Eingdom,.
- VWest Germany, France, Belgium, Japan and U.S.S8.R. In all
these countides, the direct efforts made to tackle produotion
problems are almost invariably supported by efforts in allied
directlons like gafety;. welfare mmasures; working out of
insentive systems of payment and so ons;- In other words,:
novhere is produstion looked upon as =xmt an isolated problemg

in itselfe Wor is this possi‘ble;j,.i;_

The memorandum,. then; discusses gome of the oons:lderations ’

~taken into account in drafting the Code:
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‘direction and legdership. Vhile the Code of

Labour=Nanapement Cooperatione= Efficiency in-
production is a test of the quality of manspemont and
trade union leadershipe For increasing efficiensy,
welfere of the individuml and development of his willing-

ness to cooperato in the common onterprise with a feeling
of porsgonal self=satisfaction should become broad common
goals of those who manage industries and of the leaders of
unions which have now attained a recognised place in our
industrial ecconomye It 1s necessary to give the worker
a sense of security, achievement and dipnity. If the
worker thinks that prester produstion means greater
achicvement mmrbatipmitxy of the things he wants, vize,
pecurity, advancement end dignity, he will produse. ILabour
camot be onticed into full cooperative effort marely by.
the appeal thot its wolfare lies with an officient and

profitable enterprises Manggement must risk greater particie .

pation on the part of the unions when it becomes convinced
that the unions will accept responsibidity for aiding in the
sucocess of an enterprisee. Unions will be willing to take
on that responsibility when they see that by so doing, they
can perform & more vital funotion for their menbers by
helping them in rew wayse Thus, there need not be any
conflict between the wage carner's loyalty to his umion and
+o the- enterprise; vwhere this conflict exists in the minde
of workers, it can on_y b e consi dered as a synp"om £ un=
suoceasful labour r& ationse - -

For creating an abmosphere wherein la'bov.n'-managemsn'h

cooperation is possible, it is necessary that old animosities

should be burleds As-it is, litigation which is a costly
and long drawn=-put process consumes the energy of employers
and nion leaders aliks to the detriron t of Burposei‘ul

‘ igoipline
already provides that management and unions would avoid
litigation, it is now suggested that they may go a stop
further and withdrew all cases pending before courts and
sottle them amicably by mutual negotiation. For such a =
procedure to succeed, it is necosasry that union leadership
should shed unreasonsble suspicion of tho bonafies of
employers while the latter should lay their cards clean
on the teble in the course of negotiationse If this is done,
it is sbill possible to bring about a charmge in attitudes
vhich, more than any technological or organisational change, .

. is vital for ingreasing industrial effiociencye.
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Pre~requisites for Efficiencye= The best way to
jmprove the morale of a frotory is to have the management
do ito job in such a way as to inspire confience, beoause
viorkers! response to the demands of work depends very much
on their attitude to the employer as much as to the job,
Hanagement can meke a positive contribution towards efficicnoy
in industry by offering seocurity, paying adequnte wares,
providing congeninl conditions, fostering a spirit of mubual
truect and participation, ensuring sdequate prospests for
promotion and by employing the test menngement techniques
of planning, process 1aymrt:. cest centrol, operation study,

etece

Incentive System of Pewmenb.' The quegtlon of reascnable
rowards for offorts put in by workers is important. Workers
who have made inoreased profits possible, through aiding
in improving plant efficlency will be justifiably dissatisfied
if they do not share in the resulting earningse Thsat form
these rewards should take may be decided between menagement
and unions in each undertaking, though the reward should in some
vay be linked with efforte Incentive systems of payrent
are a help provided they are drewn up in such a manner that
while protecting the health and interests of the worker, they
will help to maximise production, For purposes of better
teammork, oompensation for the cooperative efforts of workers
+o0 increase produstion shall, as far as posaible, be so devised
ao Lo enhance the welfare of the entire working forcee Even
in agfreeing on wage rates, the mXffwrwmmiknis differentials
between wage rates should be go kept as would providd ircentives
without offending the broed scoialist cmcnpt of reduotion of
inoquahties in. :mcome.

-

o Y‘orkln and Livin Oonditionn.- It is adnibtted that
working and living congﬁions in most industrial establishments

in this counbry cre not as thoy should bo, The depressing

state of affairs in this respect was first brought to notice

in the *'Corties when the Labour Investigation Cormittee examined
as many as 38 industrisge Judping from other anpd more recent
reports, there is not much fround 4o believe that things have
improved appreciably since then, The picture might be
different in the oase of new industries, particularly in the
public seoctory but, in respect of esteblished industries, there
is & orying need for immediamte improvement in respect of working
and living conditions of workerse Unless this is looked into,

‘comparison s of the effiolency of the worker in this country .

with his counterpart in the U.K., UeSeAs, Or Russia will carry

no convictions Industrial housing, in sphkte of all the ensourage=
rent offered by Government, is lagering behind badly. Before =
exherting worles to produse more, employers _should do something
sbout their housing and where workers' colonies are far removed
frum +the work-placa. about tranaportation as wallg




Maintenance of Machinery and Equipmente= Proper
maintenance of machinery and equipment is an important
matter in all efforts at improving efficiency. Uaintermnce
should be according to a strict schedule even while the
machines are in working conditions The current practice
of equating maintenanse with repairs after a breakdomm
in machinery should gix be given ups FWorkers ghould always
be supplied with adequate tools of the right types ,

Safety in the Work=Place.= - Safety in the ‘work=place
and eccident prevension measwres are necessary not only

‘ ‘ for protecting the life and 1limb of the worker; but also

: for saving machirery from damage and avoiding possible
loss of production on that acoounts Employers, as much as
workers, should, therefore, be keenly interested in promoting
theso measures and in underteking researsh thereins, Training
programmes for worksrs in measures of safety would reduce
accidents and oonseqmnb losg .of producti.on.

- : Reorurbmeztt,'rraining and Pramoticn.- Reoruitment,
training end promotion policies have a vitel role 4o play
in any prograrme designed to promote affic:.enby. Selegtion
procedures should teke into account the fact that recruits
with adequate training end proper 'nackgrounﬂ would mcke more
productive employees than untrained personss Systemstic
idontification of job requirements will facilitate decisions; on
sources of rooruitment, methods.of gelection to be used
and the planming of appropriéiate trainin g prograxmes for new
rectuitsga After reoruitment, manapemsnt should provide training
facilities to develop individual abilities end to equip the
workers in skills needed for effective performnce throughout
the whole range of work undertaken-in the emterpricee Training
arrangements should inmclude facilitiss for self=improvemsnt:
and subsequent promotion by individunls who, on their owd merit,
are ocapable of qualifying for higher appointmentss Semiw=skilled
workera, apart from skllled workers, shonld betrained in
effective means of raising produstivity, ~Worksrs made redundant
in certain departments consequent tc any. recrganisation should be
offered retraining facilities for equipping themselves for
suitable alternative jobse Thers zhould also be collective -

' training to develop oi‘i’ec‘biva toanmork.

, Apprentioeship Trai.ning.- T o aspeots of industrial

‘training progrgmes desorve spocial notice vize; (a) epprentice=
ship vraining and (b) superviscry and middle-management-traininge

The former prograrme is concernéd with the technical on=the=job
training of potential recruits to industrys On the one hand by
promoting new talent it helpa industrial efficionoys on the other,
by inoremsing individual skills, kmk it also improves the employ=
ability of memberg of the workeforoes Thus, toth employers and.
unions have a responsibility in rakin g apprenticeship training a
successe Past experience of Governrent in promoting such schemes

‘has not, however, beon very encouraginge It has not been °
possible to mchieve even the very small target ofplacing 7,000
appréﬁ-hioea as envisaged by the Directorate General of Resettlement

- and Employmnt, though the schems had been prepared in consultation =
with the emplpyerse The matter has been carefully considered by a -
Comittee in the Ministry of Commsrce and Industrya The Committise ;
reached the tentative conclusion that there is no practioal alternative 3
to compulsory 1981815'31011: coupled with reasonable aafeg;uards ‘both for |
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employors and ap@renticese Vhile primary responsibility

for training apprentices lies with managemsnt, unions

" ghould persusde worlers not to develcp attitudes which -

inpede the progress of apprentioeship training schemess

In parbicular. there has been & corplaint that worlers

vwho gob used to somo assistence from apprentices are
relusctant to return to thoir normal vworkload when the
apprentices complete their iraining and lesve the undertaking,

Supervisory and }yddle Mannpemsnt Traininge= Ancther

aspect of indugtrial training propgrammes which requires

special rontion is the development of supervisory and middlo=
managemont ‘raininge It will be recalled +hat therecent
Publio Sector Conference on the Code of Disoipline and
Industrial Lelations laid partioular sireass on this aspect
of training in industrye There io' a direct and sigmificant
relationship betwsen supervisory hohaviour snd workors'! morale.
The gupervisor acts as the vitel link between the top managerent
end the work forcce Iis solection and training are, therefwrs,
matters of comsiderable importances In selecting eupervisors,
1t ghould be reiembered that the most ckilled worker in a
~ greup does not always nale the best foreman and’ for the

8upervisor, a'bzl:.ty 46 handle msn is as importent as experience
on the jobe. Subsequent Lo solsction, the supervisor must be
kopt well=informed through confcrences, ‘bulla'!;mgs. poliey
mamials,otcs, gbout the policies of ths undertakinge Training -
programmes and conferonces designed to develop better management
skillg in the supervigor should emphasige handling of indus trial
rolgtions problems and conczntrate op human relations practices
which‘may'mrk & 'departure ?i‘rom -hr' t:.onnl behav}.our patternss

It ic not the quali-a,,r only ol tne first line supervisor
that counts, but also o2 the scond or thdééd levels over the
renk-and=f'ile employees who exeroclse importont controls in
terms of promotion, pey inoroases oice In other {ords, the
quality of middle=manngement peroonnel vho control groups of
supervigors is also importante Thoe questlon of quality of
leadership raises the whole problem of training leadors ab
varicus lovels in tho underteldng for effoctive fumctioninge
Bosidos oupervinory trainlng, planned effort is noeded (a) to
aspess the noed for mensgement persoumsl in differont oatcgoriea
and positions, (b) to consider posaibilitics of £3¥ing up
vacancies through internal promotion and (o) to dmlop through
systematic ‘rainmn junmr menagemant personnsl to step into
those vacancwos. N ) _




In the industrially advanced cowntries, there has been a
substantinl increase recenily in the number of poople appointed
to positions in irdustry involving either full=tine or part-time
training responsibilitiege There has been a vigidle irend for
training officers to help in the motual job of training foremen,
Trhis is particularly cvident in large unfertakings whioh have
set up full-poale training departmentse Typioal of tke interest
taken in this matter i1s Sweden vhere tesides the Foremen's
Institute in otookholm. soveral employera' assccintions have separate
echools for foremen in parbticular industrisse TWhile TeW.l.training
has been Initiatod in this country on a limited goale with the
holp and cooperation of the I.L.0s, very 1little has tesn done by
way of organising broad=based courses 1n tochnionl institutes
for developing supervisory and manngerial pe*ao:mel. Thig is a
mabter vhich requires the urgent attention of erpl oy'rs. werkers
end G:Wernmen'h. ) ‘ :

,\‘/

Joirrb Gonm.ltatlon.- Good supervision createc in the
workers & sonse of participation in the mmeagement cof the
undertakings In modern manngemenb, meliy +echniques are directly
corcernsd with the buildiag of the employees' sense of telonginge
Anmong these are indusirial consultation, giving of financial
and cother information sbout the firm snd sugrestisa box schemsse
Thils these techniques have prest valus, in large undertekings,
they raise the question of the level &t which tks tense of
belonging should ' focussede Aveilable evidence gess to show
thet belonging must start in the workplece erd may, with advantage,
exterd upwardse The lowest levels sre most imporkart, because
they affect the individual the most and begsause it is on them
that higher levels depends The most important thing ic to maln
joint consultaticn in=built, iiee., 2 matter of ha‘hit in manapemsnt
all along the 1line through constant. conmunication ard educations
In other words, not only the workers but alseo ischniolens,
junior managamsnt and every group that matters has to be taken
into confidende before deeipions are ‘reached, WNo decision that

- matters should be resched without joirr!: oonsultgtion evan if
' such ocnsultation emounts; onr occasion, o nothing mors than
. : an informal talk with the other partye

Supzestion Box Schemee= Workman have st times, greater
knowlzdge and experience of aqonditionsg of work with regard to
handling of materials andi squipmont in the factory. Full .
advantage of this ghould be tal®n by managsment by evolving a
suitable Suzgestion Box Sgheme to stimulate and review oll ’

- ideas for improving quality, saving tim, conserving materials,
care of tools and equipment, salvage, better teamvork,  better ways
of doing a glven job, better routing of rough and finighsd
material, health and safety, better plant housekeeping, training
and upgrading, mterial salvage, education fox- ‘bat*ber ‘teamwork
and 50 One:




Human Relations and Personnel Services.= All techniques
of management are, however, subordinate to one overriding
demand for persontl contact between management and workers
with sincerity of purpose and recognition of the gsimple
rogpect which on® man owes to another, as man 4o man. - Yutual
trust between the two sldes is the factor that weighs heaviest
of all in making for efficiensy in industry. ‘Human relations!
is thus a major preoccupation of the produstion side of industry
and is no longer a matter of merely academic interest. Attention
should more and more be pald to developing production methods
which, in themselves, contribute tn good human relations ratier
thean allowing problems to arise requiring later remedial measures
through welfare and porsomnel services. This is not to deny the
utility of and need for a well=organised and wellemannesd persormel
department in each undertaking, This need will always be theré
so long as there is employer-employee relationship in industry,
however cordial that relationship may tes Government has recognised
this fact by making compulsory provision for persomnel officers
in individual unitse Bub there is a limitation to the scope of
‘work of persommel deparimentss Thus, it is possible that many
units with up=to=dato porsomnel departmenis may have frequent
lgbour troubles in contrast to other units where excellent labour
relations are maintained even without formally maintaining such
a department by & simple recognition of basic human urgese The
ideal situation would be where such recognition is combined with
the ready availability of personnel servicecs for possible
emargencies, } . ‘

. Inefificlency and Closurese= Trade unionists can bring

their weight to bear on the question of effloiency much more
- positively by recognising that efficiency in industry is as
much their concern as it is of management and by a fundamental
recognition that restriction, from whatever part of industry
it springs, is harmful to all concerned by limiting expansion
of real wealthe Vorkers must realise that they would be more
liloly to find and keep jobs if the industry in which they
work were efficient}y run and aso better able to compete for
businesse If their employer were unable to sell his product,
he would sooner or later go out of business and they would
lose their jobse Inefficiency, however, is not the only
ceuse for closures of industrial undertakingse Closures

may result from trade conditions or other reasons beyond thia
control of both employers and workers in an otherwise efficient
unite In sush cases, a responsibility is cast on Goverrment
~ to step in and see how far such difficulties may be alleviated
and the undertaking restored to its normal funotionings The
maintenance and expansion of employment opportunities in
industry to take care of the present end future generations

of workers will be possible only if Government, workers and -
employers combine to fight any deterioration in the industrial
situation irrespective of the directions from which it may
" originates :




- Responaibilities of Trade Unionse= The problem
of intor=union revalry is a disease which, if allowed
to opread unchecked, may damage the industrial fabrio
of the countrys It is no doubt dif'fioult of solution,
but the Nainital Code of Inber=Union Condust should
help considerably in easing tensions, i1f implemented.
Vhile, in general, trade unionism has been growing on
healthy linos in this country, frequent manifestation
of inter=union rivalry and gacrifice of workers!
interests to demands of union leadership has been
causing concern to all those genuinely interested in-
workers!' welfare inoluding the rede unionists, theme
selveses It will certainly improve matters if workers
could be educated well in their rights and responsibie
lities. It is to be hoped that the implementstion of
the triepartite worksrs'! education schem will meet
this long~felt need, and enlighten workers and favour
growth of healthy trade uniongims The right type of
trade unionism will help strengthen the industrial
structure by inoreasing productive efficiency, rather
than weaken it by diverting workers' energy into
figsiparious chennelse If union leaders are convinced.
ebout the reasonableness of these proposals, they should
in their turn, convey these views to the workers under
their guidance and impress upon the latter the need
to desist from all practices which result in loss of
production, reduced effioiency and increased costge
They should make only reasonable demands Sn employers
in respeot of wages, dearness allowance, bonus and
80 on, becausé it must be réalised that a wage=price
spiral does not help anyone, least of all the workerse
Trade unionists in countries like the U.K. have already
begun to0 realise this position, and are veering round
to the view that wage inoreases are no solution to the

problem of rising prices. If prices are to be kept dowm,

costs must be keptdown and for this some kind of wage
rostraint and its conoomitants ‘become neoessary._

A draft Code of Efi‘ioicncy and Welfare incorporating .

the various suggestions contained 4in the preceding
paragrapha is given belowe
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Draft Code of Effiociency and Welfare.= Recognising
(a) that larger production snd increased produstivity
are necegoary for strengthening the economy end raising -
the standard of living of the people, (b) that employers,
workers end Government should make a concerted effort.
towards inoreamsing efficiency in industry and, (c) that
while Government has its responsibility in oreabinpg the
proper atmosphere wherein industry can function efffi-
oiently, the co=operation between labour and managerment
et the plant level is the ome single factor which governs
the plant efficiensy and workers welfare:

I. Hanggement and Union(s) .aprese=

(1) that they will striotly abide by the
Code of Digoipline and do all in
their power to maintain a harmonious
atmosphere wherein production can
progress unimpeded;

(11) Thet they will imediately review
- all cases pending before Courts and
. withdraw as many of them as possible.
for mutual settlerent;

(i1i) that they will work out suitable
‘ ~ incentive payment schemes which,
while protecting the health and
interests of the worlers, will help
to maximise production;

(iv) that, vherever possible, they will
sebt up Joint Production Committees
elther independently or as sube=
committees of Joint Councils of
Menagements and _

(v) that they shall introfluce, withoub
delay, a Suggestion Scheme whereby
suggestions made by workers to save
wastage and irprove output will be
carefully considered and suitably

rewardeds

IXa L{anégement agreéa- '

(1) that constistent with the interests of
the underiaking and industry, they shall
offer their employees remsonable wages,
and provision for economic security '
af'ter retirerent;
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(11) that they will afford reasonnble
prospocts of prremotion o workers
by rationalising staff polioy and.
by avoiding disorimination in
implement ing thet poliocy;

(ii:.) that they shall provide (a) safe and
healthy working conditions, (b)
reasonable welfare amenities in the
work=place, end (c) wherever possible
suitsble housing and/or transport
facllities.

(iv) that they shall maintnin machinery and
- equipment in sound working condition and
replnce wornecut maechinery and equipment
at the eariiest opportunity;

{v) that they will provide, independently or
in association with menagements of other
undertakings, suitable training facilities
for all workers,; supervisors and middle= -
menagement personnel inecluding apprentice=
ghip training faoil z.ties for potential
recruits, and

(vi) that they will rationalise mnagemenh
- apparatus to -avoid waste and igefficiency
end to give the workers e sense of
: belongxng to the en-herprisa.

III. Union(s) agrees=

(i) that thoy shall not resort to methods of
protest which would involve loss or
- reduction of production;

-(41) that inter=union rivalry shall not be
allowed to interfere with efficiency'in
production and that towards this end, .

. they would striotly abide by the Iptere
unian Code of onduc'b; _

(iii) thot they shall do all in their power .

to twmixse induce workers to reduce
absenteeism and turn-over:

| %4 BT e ]



(iv)

(v)

(vi)

that they shall initimte, wherever
possible, sultable steps for educating
the workers &n their rights and:
regponsibilities ard on their relation
to produotion; ‘

that they would only make .reasonnble
demands on industry, keeping in view
the need to maintain competitive costs
of production in the larger interests’
of ﬁm»ooononm apd

that they would actively support schemes
of ratlonalisastion subject to the
conditions agreed to at the 15th Session
of the Tndian Lsbhour Conference and
sugpost methods whereby redundant labour

‘can be re~deployed for more efficient

;:roduoticn.

(Thxzb of the Le-norandum received
in this Office Ye
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Tripartite Inquiry intc Calcutta Tramways Strike.

The first major tripartite inquiry inthe context
of the Code of Discipline in industry will be conducted
into the Calcutta tram strike of August=September last
yoare

The tripartite committee will begin its s¥ttings
in Calocutta on Monday to record the evidence of witnesses,
It has ‘bei’ore it a list of 50 witnessess

The membars of the coxmnl*ctee are Shri R.L. Vehtmof
tre Union Labour Ministry, representing the Govermmént;
Shri So¥s Sinha, Shri K.K. Kapani and Seth Dandania,
represonting the employers, and Shri Kali lukerjee,
Dr. Ranon Sen snd Shri Nerdin Das, representing the

wotrkerge e
It is undars‘cood that a similar inquiry in relation
to the Code of Pigeipline will be conducted into the

Kerala plsniation strilee The Sgate Govermment has
agreed to the holding of the inguirys

(The Statesman, 14 February 1959)a
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Mandrass Agreement oconcluded regarding Conditions
of Service of Blectriticy Vorkers,

An agreement has been reached between the Hadras
State Blectricity Board end its workers represented
by the Tamll Nad Electr:.o:.ty Workers! Fedoration
regarding increase in wages, dearness allowance and
general inprovement of conditions of services Under
thés agreement, the Board will pay an additional sum
of 2,6 million rupees on upgrading of salaries of
persons drawing under 500 rupses per nensem, 2.129
million rupees on increase in dearness sllowance
and 0,35 million rupees on inorease in daily wages
of temporary and casual workerse The total additional
expenditwe involved under the various proposals
embodied in the egreemsnt will come to 5435 million
rupe€sge

The workers had made a series of doemannds for the
enhancement of wapges; Dearness Allowance and other
improvements in service conditions, The Govermment
constituted a negotiasting committee to discuss the
matter and reach dn amicable settlement, if possible,
The roport of the committee was considered by the
Board, which, however, fclt that the burden entailed
by the recommendations would be too heavy consider:mg
its resourcese : :

With a view to arriving at conclusions capable
of implementation by the Board having regard to its
resources; the Chairman and some members of the Board
discussed the demands afresh directly with representa=
tives of the Tamil Nad Elemtricity Worlers! Federatione
The talks lasted two monthse After detailed discussion
of all the points, an agreement was signed $hig-—mornims
between the Board and the workerse
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Salarye=  Under this settleront,there is to be
upward revisidn of pay of posts carrying less than

500 rupees per month with effect from 1 January 1959,
Existing employees will got oncadvance increment in

the revised scale for every three years of service.

This proposal would involve an additional expenditure

of 246 million rupees per anmum. Typical results

undor this revision with existing scales in brackets
are: Magdoors: Rse 28-1-1/§-40'(18-1-255 20=1=30 and
21=1-25); carpenters: Boe 65=3=95 (50~2=70); maistry
and sgrang: Rs, 80=4=120 (70-3«100); lower division -
clerks, typists and steno=typists: Rse 50=5-100(45=3= -
80=2«90); ‘upper division clerkss Rse80=8=150"(80=55110=
3=125 and 80=5-110); bill collectors: Rse 45=3~1/2-80"
(30-3-50-1=56); Supervisors  (Grade-II): Rs.125=74=170=
10~180 (100=5=150); tracers:s Rse 50=2i=85 (35-1=55);

and attenders: R, 36=2=50 (24~1-35),

Hominal muster roll workers, cesual labour' and
contingent staff with over one year of service as on
1 January 1969, and subsequently will te allowed an
inorease in wages by 12 naye Paise per daye

Deerness Allowance.=In addition to the consequential
inocrease in dearness allowance at the existing rates due
to increase in pay or wages, all employees inoluding
noninal muster roll workers, casual lobour and contingent
staff will get an increase in dearness allowance at a
flat rate of 5 rupees per month with effect from 1
January 19594 ’

- Night shift nllowances= The workers who work for
four hours and more betwoen 10 peme and 8 a.me next day
will be given the allowance at the followirig rates:
Workers on a dally wage of less than Rse3 = 25 nP. per
day; workers on n daily woge of Rs.3 and more = 37 nPe

rer daye

About- 5,000 nominal muster roll workers will be
absorbed into the Operation Subordinate Service wikhin
one year, and a further 3,000 in the succeeding two yeersa

The Operation Subordinnte Service staff now ocoupying
departmental quarters and who have been proposed to be
completely relieved of the liability to pay rent and
electricity charges from 1 Sopterber 1980, will be given
that relief with effect from the date of issue of orders
on the present demendsa
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Holidayse= All holidays allowed to the Operation
Subordinate Service staff will be allowed to nominal
mustar roll workers with four years of service, and
above. Hospital facilities will be provided vxberever
necessary and possibles

A room will bo allottod subjedt to the condition
that no mootinga of the Union are held in the roon
and no Union i‘laga or posters are exhibited and that
if any condition is contravened, the allotment will
be cuncelled altor due notica. ,

Collection of Union subscrip'hion in the Pay 0ffice
of the Board was agreed to- on condition that the conceasion
mll ‘be withdrawn :.f there is any trouble.

The Um.on of wogﬁﬁ not to mterfere in the
matter transfers ure made in the interests
of efficiency of admm.stration and as such transfers will
te made irrespective of the fact that the worker concerned
is an office=bearer, of any Union or not. However, any
attempt to viectimise an off'ice~bearer by an unnecessary
trensfer will not be toleratede.

Tye Bgard was not able to accept the proposals of
the workers on the following matterss

(1) Raising the age of superarmuation; (ii) Grant
of Rigk allowance; (iii) Grant of Dust allowance to
297 worlkmen integrated into Operation Subordinate
Service; (iv) Inoreased Dearness Allovance to 457 ex=
Medras Electricity Supply Carporat:.on staff absorbed
into Operation Subordinate Service; and (v) Promotion
on 'bhe basig of senioritye. -

~(The Hindu, 4 Fobruary 1959)s
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Higher Vlages for TISCO Yiorkers: Union smd Manaperont
Sipn New Agreemente

A new agreement providing for incrense of wages
and emoluments vas sipned at Jemshedpur on 18 February
1959 between the managemsnt of the Tata Iron and Steel
Company,J amshedpur and representatives of the Tata
Workers! Unione The agreement providedfor an increese
of wages of the workers, effective from 1 April 1959,
amounting to 18 million rupees in the first yeasr and
rising to 226 million rupees in the fifth year.

Principal Fenturese= The principad features
of the new apreement arei '

(1) An inorease ranging from 33 per cent of the
current basic wages for the lomest paid to 8 per cent
for the highest paid omployees covered by the agreement;
(2) merger of production,maintenance or service bonuses
at 63e1 per cent, 53.1 percent and 17,7 per cent
respectively with the basic wages of the corresponding
categoriog of employees vhich represénts a significant
increasa over current bonus carnings; (3) raising of
the minimm oconsolidated dearness allowance from 37
rupees to 45 rupees with consequential adjustments for
higher income slabszand (4)introduction of graded
socales of pay for the weekly paid employees and others
at the lowest level who are at present on fixed rates
of paye. Other provisions of the agreerent relate to
the merger of good attendance bonus paid at 10 per cent
or 20 per cent to some categorics of workers with their
basic wage, an ad hoc payment of 8 rupees per month '
from 1 Hovember 19568 to S1 March 1959 in order to provide
irmediate reldef to employees, more housing and hospital

facilitiess The wage structure is also to be rationalised

to reduce the number of grades of daily rated workerae

" The agreement stipulates khat job evaluation will be
considered as a separate project from the wage structure,
and tinming and menner of its implermentation shall be
egtablished by mutual agreement between the Compmmy and
the Unione .
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Upder the terms of a previous agreement (1956)
the Company had agreed to comstrust 2,000 quarters
by 31 March 1959 Eight hundred of these quarters
have since been completode The new agreerent provide
that the romaining 1,200 quarters, which could not bo
completed dug to certain unavoidable reasons, would
be completed by 31 Yarch 1960¢ The Company further
agrees to consitruct another 1,000 quarters by the
end of 1961=62 at the rate of 500 quarters a year,

The agreerent was signed by Sir Jehangir Ghandy,
Director=~in=Charge, Shri M.K. Powvala, Resident Director
of Personnel, on behalf of the Company and Shri Michmel
John,M.P,, Prei#ident, Shri R.L. Varma Deputy President
and Shri V.G. Gopal,l.LeAs, General Sccretary, on behalf
of the Uniong

Cost of) the Companye= The following is the breakdomn
of the wages increases:= :

(1) Cost of incremse in dearness allowance = 44390
million rupeess T

(2) Inocrease in basic wages = 7,770 million rupeess

(3) Cost of merger of performance bonus = 44680
million rupecs. -

(4) lerger of good attendance bonus = 0480 milion rupeese

. (5) Reduction of grades = 0,22 million rupees,
(6) Reduotion of job evaluation = 0410rillion rupeese )

The total cost in thefirst year = 17.96 million rupees,
ndditional cost in the fifth year = 4,67 million rupeess

Total 22463 million rupeese

Apreement explainede= Addressing a press conferemee
on 18 Fgbruary 1959, Shri Jehangir Ghandy explained that
the new agreement in which very difficult and ocomplicated
issues had been settled across the table was in keeping -
with the long tradition of mutual co=operation and under=
standing that had characterised industrial relations in
the Steel Companys. Tata's, one could legitimately clain,.
had always endeavoured to give their workers a fair deal,
and ensure them a progressively better standard of life,.
For instance; the Company had given in the past 12 years,
increased emolumenta and amenttios to its warkers consting
over 40 million rupees a year, on top of which the Company
had now accepted the heavy ndditional comitrents devolving
from tedeyts agreementy
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Shri Tota said thet a major feature of the agreerent
was thot the Bompany had conceded the Union's demand to
merge the plante=wide production bonus with the basic wages
at the level of G3e1 per cent and the related maintenance
and service bonus paid to other categories of workers at
5341 per cent and 177 percont respectively, These bonuses
had hitherto been caloulated on actual total production
achieved compared to subject to revision in casme of
addition or modification affecoting the capacity of the plant,
He pointed out that the bonus for production workers had
averaged 5563 por cent in the past six months and merger
at 63.1 per cent therefore immediately gave approximntely
8 per cent increase in basio wages to this groupe The cost
of the msrger would te 4.68 million rupees in a full years

Another: i'eature of ‘bhe new agreemnt was that the
weekly .paid employees and other categories of worlkers,
numbering about 6700, vho had hitherto received fixed
basic wage, would be put on graded scales of paye Besides,
all workers paid mmkk weckly at present would be paid
monthly in future, entitidng them to certain additional -
privileges in respeot of- lesve and housings 4mong daily-
rated workers half-a=dozen of the top-paid designa-b:.ons had
now been put on mon‘hhly-rated basise

He pomted out uhah the present increases were in addition
to interim increase given since November 1957 costing nearly
5 million rupees a years JIhese interim increases wers partly
in the nature of an emergency relief to offset a temporary
rise in the cost of living, although the 1956 agrecerent had -
clearly stipulated thot no further inorease in wages end
empluments wouXd be made until the new wage structure came
into forcees He cited these increnses as a token of the
Company's readiness to acoommodate its worlers in light of
oonditions as they developeds The interim settlement called
for an inorease in bagic wages, sick lenve benefits, and
incentive bonus on #n higher scaleg

In his <diew thensft agreement was the result of a healthy
give and talke. Te hoped, hoiever, that the agreemsibwould lead
to better co-operation between the management and workers, so
that’ the optimistic anticipatioms of production and earnings
which the Company had presumed in these mgotiutiq's were fully
realised. He. appcaled to workers to bend all efforts so that the
plant reached in the least possible time the production rate of
120,000 tons of finished steel per month, equivalent to the annual
target of 2 million ingot tonse

(A copy of the remorandum of Settlemont ‘was sent to Geneva
on 19 March 1959, under this Office Minute NoeAe32/806/59).

(Memorandum of ‘Settlerent between thh Tata Iron and
Sieel CoeLtde, and the Tata Worlers! Union, arrived
at in conciliation proceedings held by the
Conciliation Officer, Bihar, J amshedpur,18 Fe’bruary
1959;

A A The Amrita Bagar Patrilm, 19 Februery 1959 )g




CHAPTER 8. MANPOVER PROBLEMS,.

INDIA - FEERUARY 1959,

81, Employment Situation.

Employment Exchanges: Working during Wovember
19586 -

General employmsnt situations= According to the
Review of work done by the Directorate=-General of
Resettlement and Employment during the month of November
1958, the number of repistrations effected during
Hovembey 1958 showed a fall of 24,285 sand was 168,080
during the month under reviews. A total of 6,351 employers
utilized the services of employment exchanges as against
6,643 in the previous months The number of vacancies
notified to the employment exohange during November was
29,027 whioch was 2,086 less than the 2xitm figures of last
monthe In keeping with the fall in the wvancancies Immk
maxik notlified the number ‘of placemonts also recorded a
deorease of 1,332 and was 18,911 as compared to the month

- of Ogtober 19584 The number of unemployed registrants

on the Ljve Register whioch was continuously on the increase
since April 19568 came dovm from the record figure of
1,164,369 at the end of October 1958 %o 1.159,031 towarda
the end of November 1968, ‘ ‘

Widespread shortages oontinuad to persist in respect .
of draughtsmen, overseors, experienced stenographers, fast -
typlsts, compounders, mid-wives and nursess A mumber of
exchanges experienced shortage in respect of trained’
teachers, experiensed civil snd nechanical engineers, -
fitters, electrioians, dootors, mechanics, turners, health
visitors, sanitary inapectoru, Hindi typists, blaokrsmitha
and cookse

Widespread surpluses continued to exist in respeoct of
clerks, untrained teachers, freshers from schools and
colleges, motor drivers, unskilled office workers and
unskilled labourerse A fairly large number of exchanges
reported en excess of supply in respect of peons,attenders,

- semi=gkilled fitters, oarpenters, ohowkidars and sweepers.
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Registrations and placingge=  The following table
compares registrations an d placings during the months
of October and Novembor 1958:=

Ootober 1958, November 1958,

Registrations m—————— 192,365 168,080
Placings —— 20,243 118,911

Register of unemployede= The Live Register fipgure
vhich was steadily on the increase since April 1958,stepped
down from the record figure of 1,164,369 at the end of
October to 1,169,031 at the close of Ngvember 1958, the
extent of decrease boing 5,338, The decling was conspicuous
in the Siate of Uttar Pradesh (9,439), Delni (4,837),

. Bihar (2,239), Pynjab (2,179), Madhya Pradesh (1,360)
: end Bombay (1,252)s On the other hand, an increase in the
. Live Register was significant in the Siate of West Bengal
(6,826), Kerala (5,643), Andhra (2,560) and Madras (1,437),
In all 21,819 employed and self=-employed persons of whom
493 were womon remained on the Live Repister at the emd of
the month under reporte ' :

The following teble ghows the ocoupation=-wise position

of the Live Hegisteret= - ’ ’ :

Ocoupaticne S -+ 'Humber off Live Repister as on

' L 50 H,vember 1908 .
1. I dustrial supervisory e ensE 9,151
2+ Skilled and gemiegkilled  s=w=cwwse 87,705
Se Clerical ' -————anh - 304,470
4, Eduoational : - e o emi 658,272
6+ Domestio service el . 42,481
6. Unskilled , ———cma— 602,658
7« Others ’ o ———— 54,384
. Totale 1,169,051

Employment position of Bpecial Catepery of Workers.= The
following table shows the employment position of special
oategories of applicants during the month under reports=




2>

Categorye Roglstrations. Plecingse Number on Live
) 29518301'.

1. Disgplaced persons -—- 4,278 418 45,327

2. Ex=-gervice persormmel ==e 4,821 833 27,391

3. Scheduled csstes w—= 19,351 2,607 .. 124,948

4, Schoduled tribes —— 7,328 438 35,982
*5, Surplus and displaced . .
Gentral and State . T

Government omployees ==e 2,160 707 4,192

6« Tioman ‘ o s 10.494 1‘527 86.143

* Figureg relate to the quarter August=October 1958;

Employment Market Informatione= . The programme for the
‘collection of .employment Market information was discussed
with Syate Governments! representatives at the Working Group
held in September 1958, and revised targets for 195859
were fixed. - During the.current yesr, it was decided,.to

' collect employment information :ln the . eszire pu'blio s°ctor;

So far as the priva'he sector is concerned, the targets
heve been revised to collect employment information in 22
éoployment market arems in different States out of which
studies are already in progress in twelve areas. Besides
Dolhi, the collection of Employment Information is in
progress in Gauhati (Assam); Ernakulam (Eerala); Indore(u.P.),
Nagpur (Bombay); Coimbatore (Madras); Bengalore (Mysore);
Cuttack (Orissa); Ambala (Punaa'b), Kenpur (U.P.), and
Asansol (West Bengal)e

: | Youth emplovmnt service and employmnt oounselling
Schemee= = One more unit was sermtioned in Kerala State |
bringining the total number of Units sanotioned during b

~the current financial year to 5 as against 8 to be sanctionede

" Central Go-ordinatmgseotiom 'Damodar Valley Corporatione=
out of 4,644 workers declared surplus in the Damodar valley
Corporation, 3,795 have been seoured alternative employmente
Two hundred thirtyfive surplus workems are awalting offers
of employment from the various Government departmonts and
other non=Governmental Egerxix organlsationse :




, Hirakud Dam Projecte= Thirtysix workers were declared
surplus during the monthe Twentysix were secured alternative
employment; +the rest have :left the project after obtaining
retrenchnent benefits.

Ordnance Yorkerse= . There are still 119 workers
of vhom 61 are semi=skilled awaiting employment assiatanoe
with employment exchangese -

Kaiser E%ineers & Overseas Corporatione= During
the month, 2,307 workers were further retrenched bringing
the total number of rotrenshed workers to 6,912, Only
831 registered with the employment exchange, Jeanshedpur,
vhere the total number of such persons is now 3,505.

Military Project 'Amarte.= The Union Minister for
Labour and Employment, visited the Project during the
month vwhere work has teen dono by the Employment Servicee
An intensive drive is going on to provide large rumber
of carpenters and blaoksmithe required by the Projeoct.

(Review of the Work done by the
 Directorate=General of Resetilemsnt
. and Employment during the Month of
November 19683 issued by the Ministry
of Labour en d Employmant, Government
. of India. New Delhi ).
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83, Vooational Traininge

Indin = February 1959,

Labour Ministry!s Training Scheme: Working durine.
Novenber 1958 ‘ ¥

hgcording to the Raview oi‘ work done by the
Directorate=General of Regettlement snd Employment
during the month of Noverbor 1958, the number of
craf‘bsmen tramees on the roll in various training
institutes and centres on 30 November 1858, was 20,510,
There were 18,765 trainees (Encluding 20 women) in

. tachnical trades and 1.745 (including 766 women) in

vocational tradess ,

' Tralmnp of Displade'd Porsonses The "total number
of displaced persons undergoing training in techniocal
and vocational trades at the end of 30 Wovember 1958, was
1,815 of whom 1,497 were undergoing training in teshnical
trades and 3518 in vooa‘aionnl m-ades.

' Agprenticeahig training for displaced per gonse= A
total 467 displaced porsons were undergoing training

as apprentioces in industrial undertaking and establishments

“in Uttar Pradesh and West Bengal agamst 1,220 seats

sanctioned for the purpose. :

. Training of Bupsrv:lsora and Ina%ructora.- A ‘bubal

of 297 Supervisors and Instructors were receiving training
at the Central Training Institute for Instrustors,x@xm Koni=
Sy Rimiwgxetxeke Bilaspur and Central Training
Institute tm at Aundh at the endof the month.

'Trainine of Women Craft I atructors.- Under the scheme
for the trainin g of women craft instrustors at the Industrial
Training Institute for Women; New Delhi,- 31 women instructors
traineer were receiving training at the end of the month
under review.




Training &f Sghool=Going Children in Hobby Centre,
Allghabade= Fifty traineos were undergoing training

at tho ond of the month wunderreport at the Hobby Centre,

Abtached to the Industrial fh‘aining Institute, Allshabade

The following tahle gives the total number of training
ingtitutes and centres and the nurber of porsons (including
displeced persons) undergoing trainingse

Number of Training - Number of Seats Number of Pepsons undergoing

Instituves and Lentres.s sanctionade tralng.
327 : 26,081 ‘ 82,792

Sgéfes and Equipmenbte= Fugsain Equipmentg worth
aprroximately G1,362.00 rupses was reparted to have been
received at the various Training Centr2s and Institutes
diring Hovember 1958, under the UHTAA Programe The
total amount of aid so far received wnder the Aid Prograrme
comes to 192,709,00 rupsess : C

Orders for tools and equipment worth 73,801400 rupees
were plaged during the month under review for the Central
Training Institute, Aundh and Bombaye

(Reriew of Work Done by the
Directoarate=General of Resettlement
and Employrent during the Month of
Hovember 19583 issued by the _
¥instry of Lebour and Employment,
Government of Indim, Hew Delhi )e
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92+ Logiglation,

India = February 1959,

ladhya Pradesh Empioyaes' State Insurance
(edical Benefit = Services System) Xules,

1959, :

The Government of Madhya Pradesh published on

24 Jamuery 1959 the text of the Madhya Pradesh Employees!
State Insurance (Medical Benefit = Services System)Rules,
1959, made in exercise of the powers conferred under

the Employees' Siate Ipsurence Agt,1948, The rules

deal inter alia with establishment of State Insurance
diapensaries for provision of medical benefit for
insured persons, procedure for obtaining medical
benefit, scale of medical berefit, oconditions of

sefvice of full time insurance medical officers,
" medical records and statistiocal returns, and medical
benefit to families of insured personse

1Lt

(Madhya Pradesh Gazette , Extraordinary,
24 January 1959; ppe 27=33 )s;




V1e Compensation in Gase of Employment Injury
Or Ococupational Uiseasge.

Andhra Pradesh: Mines Phthisis of Bilicosis declared

an Occupational Disease,

In exercige of the powers conferred uhder the
Workmen's Compensation A¢t,1923, and in supermession

“of the previous notifications issued on the subject

the Government of Andhra Pradesh has asdded 4o the
employments specified in Part B of Schedule III to the
said Act the employment mentioned below and has specified
that the disease mentioned against it shall be deemed
for the purposes of that section to be an ocoupational
disense peculiar to that employmntg

Ocoupational disease ' Employman-&
Minors Phthisis of Any oocoupation wherein the mineral dust

Silicosise - 1s such as to csuse sllicosise

(0a0.Ms N0e3043 Home (Labour II) dated

81 Degember 19583 +he Andhra Pradesh

Gazebte. Part I, 22 January 1959, .
pp.126-127 Ja’

17,0




93+ Application.

India = February 1959.

VIII. Maternlty Benefitse

Working of Maternity Benefits Acts in 1957 -

Legislation providing for the payment of cash
benefits, pgrants of leave and other facilities for
maternity relief to women workers employed in factories
exists in most of the States and Union Territories of
Tndiae The State Acts have been extended to cover the
woren workers in Plantabions also in Assam, West Bencal
and Kerglae Similar benefits ardbeing provided 4o the women
workers employed in Mines under the Mines Maternity Benefit
Act passed by the Central Governmente The scope, qualifying
conditiocns, the period and the rate of maternibty benefits
are not uniform under the various Actae

- This review of the working of the Maternity Benefit
Acts is based on the number of establishments submitting
returns and hoence do not give the complete picture. During
the year under report, the percentaige of establishments
submitbing returns to the total number of establishments
oovered by the State A,ts varied from 26,1 in Madhya Pradesh
to 10040 in Bihar and Uttar Pradesh, The overall percentage
of establishments submitting returns under the State Agts :
was 71e5 under the Mines Maternity Bemefit Agt, this
percentage was 5840 for Conl Mines and 65«3 for other lines.
Further, the State Maternity Benefit Acts cease to be
operative in areas where the integrated sccial insurance
schems framed under the Employees! Siate Insurance Act,1948
1s enforcede The Employees' State Insurance Act is gradually
being introduced in more and more arease Since the inception
of the Sgoond Five Year Plan upto 31 August 1958, 201,500
additional employees were covered in the varicus States under
this Aot The statistios of maternity benefit paid under the-
Employces State Insurance Agt have been presented separately
in this article at the ende . The above limitations should be
kopt in view while drawing any conclusions from the data regarding
maternity benefits paid under the Maternity Benefit Acts as
presented in this article. It will be readily noted that the
above factors do not allow any strict comparison of the absolute
figures from year to years Therefore, in this article only certain
retic measures have been compared ovef the two years 1956 and 1957,
but even in cases of these measures the limitations mentioned sbove

have to be borne in mind before drawing any conclusionsa.




The following table shows the statistics of maternity

benofits paid under the UHaternity Benefit Acts in 1957:-

State Hoe of Yoe of  Average Noe of Hoe of TWo, of Total

estab- ostab= - number of women women = cases in amount paid,

1ishments lishments women vho . who were which a

oovered submitt=- employed olaimed paid " bonus was

by the ing . in the - maternity mater= given or

Maternity returns. establish= benefite, nity  maternity

Benefit Aot ments sube benefit benefit vas

nitting in full paid for
returnse or in migcarriape
Mo or deathe
v Re,
Andhra I 2,039 1,854 63,512 491 435 18 - 12,328
Assanm ———c 369 183 59,020 11,849 11,681 8 1,081,906
Bihar S ‘248 ‘248 9,304 771 759 16 78,649
Borbay PR 4,148 2,843 53,081 2,376 2,251 = - 78,924
Kerala —————- 600 176 62,601 10,047 9,110 - 1,487,258
Madhya Pradeshe- 1,719 448 10,709 - 107 109« - T+235
Nadrag = See==s 2,208 2,033 47,089 2,316 1,548 454 120,909
Mysore - i Nole. - 140 14,842 1,467 1,453 - 63,950
Orissa i i 142 106 2,678 70 69 - 8,915
Rajanthmm eemiwe 184 . 90 1,858 114 61 34 68,609
Uttar Pradosh=e== 219 219 2,311 26 - 26 1n . 1,638
Wost Bengal === 841 - 751 34,201 1,727 1,662 9 213,945
Totale 12,717 1 9,088 560,708 381,369 29,064 549 3,137,256 ’
T ' ’ : MINES -
Conl pICpa— 843 489 22,694 2,562 2,666% - 112,318
Others SR 2,537 1,656 69,437 5,627 5,602 718 212,287
. TOTAL MINES, __ 3,380 2,145 92,051 8,080 B,160¢ 716 324,608

NeBa= No figures for Punqu'b and Delhi eppear in the a‘bmre table ns in these States

maternity benefits were paid under the

* Including some omses pending from 'hhe previous Yyoare
Nede= Yot Available,

Employees! Sgste Insurance Scheme onlya

The average maternity benofit pald per case was
93 rupess in 1957 taking all 8 ates and mineg togethera.
The fipure varied appreciable from State to State, the
highest recorded by Kerala being 163 rupees and the
lowest recorded by Andhra being 28 rupeess
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Maternity Benefit under Employees®! S;ate Insurance Aot.=
The teble below shows, the simtistiocs relating to maternity
benefit paid under the Employees' Sgate Insurance Aat in
1957z~

States Toe of Noe of Foe of Anount of
‘ wonen wonen claims benefit paid
ingured who accepted during 1957,
as on~ clained and paild

31=12=5664 maternity either
benefit fully or
during partially
1957 during

19574
: - ' : : Ree
A ‘ : . e S : —
Andhra . meemm—- 3,539 - 3 b SR 296 268,758
Bombay ssem—es 33,981 . - 1,586 - 1,347 289,744
Kerals wmm———e 5,199 428 1,128+ 35,130
Hedras L wem— 17,477 - 788 1,011s 110,755
Medhyn Pradeghee=es=s  5;002 . 891 - 340 37,604
Punjeb <=~ seeeess 1,240 87 50x 1,792
Rajasthan = deies—e . 018 108 68 1,486
Uttar Pradoghesce=== 1,392 .26 27« 2,266
Wost Bongal we—s==as 8,391 SR {+ B 420 83,275
Delni . wmommes  1;207H% . BB " 53 3,290
. TOTAL. 78,444 4,203 4,780 492,095

*x Some of the claims ralate to the earlier yeeare
wBelatea ‘o 31-12-57. '

The extent of the arcas covered under this 4ot
.varies from Byste to Syatee Taking all the States
together, the number of wormen who olaimed benefit
formed about Ge4 per cent of the total women insured,
and the averape amount oi‘ benefit pald per case was
a'boub 104 rupeeso

(Indian Labour Gazette;Vol.XVI,No.7,
January 1968, ppe527=531 )s
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Employess® Provident Fund Schemes Workers given

Option to Pay Mora,

Workera of the establishments covered by the
Employees® Provident Funds Act will be allowed to
contributs up to 8=1/8 per cont of their basic
wage and dearnoss allowanse to the Provident Fund,
if they so desire, according to en official Press
Notes Tha exist:mg rate is 8-=1/4 per conte :

- This ...ollowa an amendment to the Employees'
Providont Fund Scheme ammounced by the Government-
of Indine The smendment will be effective retros=
pectively from 1 November 1958+ = Employers, however,
will gomtinue to conbribute at the existing ra’ce oi‘
6=1/2 per oen.,, the Fota. adds. :

&eamz’mle, the Cenbral Government, the Ho"e
Bta’aes, ‘has dacided to carry out a swvey, industry-
wige, o asoortain if the industrios coveied by the
Aot can bear 4ho additlonal financial burden as a.
result of enhancament of the rate of contri‘bution to
8-1/:5- per cen‘!:. e

At pras a*xb, 2.48 m.llion worksrs jin 8,315
establishments spread over S8 industries got the
bensfita of the Employces' Provident Funds fote

~ (The Statesmran, 1 Morch 1959)e
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- 115« Rasearch,Investigation, Studye

Indig = Fehrua‘rz 1959,

Biher: Dcrmatoses Survey in Tar and Bye Pmduots

Plantse

- The Factory In pectmn Department of +the Govarment
of Bihar oconducted & survey recently with a view to finding
out ‘the rate of incidence of Dermatitis =~ a disease vhich
effects the pldn of industrial workers due to contact with
certain pases, vapours and dusts in the particular processes
snd industries vwhere this hazard oxistode The investigation
was confined 4o marufasstwre of coke end its bye-produwtse
A report embodying the resulbtg of the survey has been
published by the Government of Bihare A summary of the
important findinga of the survey and the recommendations *
nada in the rapor-b are given in the following paragraphss=

The survey covered three of the four big factories
vhich ware namufactwring coks and its bye-products in the
Jhnria Conl-Field area, All the three gelacted factories
were located in Manbhum Diatriet. Oubt of a total 1,574
workers engaged in the. Pactories vovered, 654 (41.6
per cent) male workers with service of three years or more 4vac

" examined.for gkin diseagese Of the workers examined, 10,4

per cent were Buffering from skin diseases = most ofwhich
were quite likely gf oooupati.onal origine The cases of
skin lesions includeds Agne, Comedones, Erythema, EcZema,
Rinpworms, Pustular Folliculitis, Tar and 4¢id burns,
Pityriasses and Wartse No omse of ocutaneous cancer cr
cancer of the serotum, sldn lesions of veneral origin,
tuberoulides or granulomas was found, This compares

- favourably with findings in western countries vhere

cutaneous cancer particularly of sorotal region and
epitheliomas are commone The survey alsc revealed that
the workers in the Sulphate of Armonia, Napthalene and.

~_ Bengol Aocid plmmts were occmparativoly lecs a.ffeoted.




| Viorkers engaged in tar distillation, pitch manufacturing
o : . and Acid plants mainly need attention in order to protoot
v -~ them from skin affectionss It was also found that there
was a. general tendensy, amongst the class of workors

engaged in the industry, not to view these ailments with
any degree of seriousmesse

The steps reoonmended on the basis of the EuUrvey,

for protection and treatment of workers against Dermatitis
are given 'below:-

(1) Improvement in the house keeping to prevent excessive
~ coal dust nuisance at the work sites,

(i1)Prevention of floors pgetting +thisck layers of tar deposits
or alternatively providing protective foot wear to
workers in the coke oven, tar distillation and pitoch

- manufacturing sections,

" (111) Provision of shower ik baths end washing faoilities
. . near work sites,

(4v) Supply of skin cleans:.ng ermlaions or liquid soap.

(v) Periodica‘ modical exemination for Shin. troubles
‘and medical advice to the workers,

| (ﬁ) ‘Hospitsl treabmsmt for inoapacitating Skin troubles, and

(vii) Notifioation in omses of roourring and multiple warts,
: epitheliomas end subanscus cancerss .

(Indian Lebour Gazette,V61l.XVI, Noa7,
Jenuery 1959, ppe 533=534 )e
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Present Day) By Hudan Gopal Gupta; Cheitanya bu?:al:i.sshmg
‘House, Beli ~oad, Allahabad=2; Rs.g/-

CFIAPPEF.'. Se ECONOMIC QUESTIONS. -

(a) Ghide to Company Management; By John and Row (The Expreas

: ~Publishers Private Ltde, Hadras=l; Rs,5/-)o .

(b) Problems and Process of Economic Planning II Upderdevolopd
Economies: By HeCe Gupta. (Kitab Mahal,Allehabad=3;Rse5/=)s

(o) Some Aspects of Economic Advancement of Underdeveloped -
Egonomies; By A«Ne Agarwala (Kitab }ahal,Allshabad=3; Rse3/=)e

(d) Elemonts of Public Finance: By Ke Sanyasish and A+Ve Ranganadha~
chary; £uaruthi Book Depot, Guniurel; Rsed/=)e

(e) Tlood Control in Indim: Slum Clearance in Indin: Publications
Division,Government ‘of India, Delhi=8,

(f) Population Growth and Economic Developrent in Low-Income
Countries: By Ansley J.Coale and Edgar e Hoover; Princeton .
Univergity Press, Princeton; ﬂ 8450,

(g) & Study of Local Self-Government in Urban India: By PeKe
Mattoo; Jain Genaral House, Adda Bastian, Jullundef City',Rs.a/-

(h) Ipdian Capital Markets By Kagtur Chand Lalwani; Artha
Vanijya Gabesana Mandir, 12,Duff Street, caloutta-;a: RSo6/=e
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CHAPTER 4, PROBLEMS PECULIAR TO CERTAIN BRANCHESOF
THE NATIONAL ECOHNOMY

(a) Food Administration in Punjab and Uttar Pradesh,194B=53;
By PeKeliykherjee and K¢ Kanungo (Agricultural Economics
. Rgsearch Statione The Delhi School of Egonomics,Delhis
Sole Distributors: Atma Ram ¢ Sons,Dellii=8; Rs.3/-.)
(b) An Introduction to ‘Food Economicas: By GeNe Sinha; Kitab Hahal,
Allghabad=3; Rse3/=s

CEAPTER 5¢ WORKING CONDITIONS ARD LIVING STAYDARDS,.

Directory of Ipstitutions for Higher Education 1958s
Winistry of Education,Government of Ipdia, New Delhi,

CHAPTER 6¢ GENERAL RIGHTS OF TJOREERS.

(a) Industrial Law Digest,1955«57: Compiled by N.K.Khare and L.Be
Bhide (NeM, Tripathi Private Ltde, Bombay=2; Rselb/=)s |

(b) Company Law and Protlems of Corporate Entorprise: By FeRe
Ginwalla (N.M, Tripathi Private Ltd.,Bombsay=2; Rse10/=),

CHAPTER 8o MANPOWER PROBLENS.

*(a) "Sghems for Collection of Employment Merket Information™
Firgt basic report on Kanpur Employrent Market (January-March
1958)a Issued by the Directorate of Training and Employment,
Department of Labour, Government of Uttar Pradesh,ppet3e

*(b) "A Study of trends in the Number and Types of Employment )
Soekers (1953=57)". Issued by the National Employment Service,
DeGeReé&: Eey Ministry of Lebour and Employmsnt; ppe52e
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