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This is the pledge that 800 worker - activists belonging to various organisations had taken in Bombay on 
Friday, 7th May, 1993 :

" ...............  (N am e o f  the W orker), a  w orker o f  this great nation, hereby take a f i r m  vow tha t never,
never, sh a ll I  support o r  vote f o r  the P O L IT IC IA N , who supports - o r accords his s ilen t approva l 
- o r  ac tua lly  votes f o r  the proposed highly de trim enta l ‘Em ployees’ Pension Scheme ’.
S im ilarly, I  also take a f irm  vow tha t never, never, sha ll I  w ork o r support o r  vote f o r  the  
P O L IT IC A L  P A R T Y  which aids - o r accords a silent approva l - o r votes fo r  - the proposed  
E m ployees’ Pension Scheme’ which is so detrim enta l to  the interests o f  workers a nd /o r the ir 

fam ilie s ."

Thousands of more workers are taking the pledge every month. Have you taken this solemn pledge? If not 
do it today.

THE TOP TWELVE REASONS WHY THE EMPLOYEES’ PENSION SCHEME IS DETRIMENTAL TO THE 
INTERESTS OF ALL WORKERS

1. It is not the third benefit.

2. The principal amount of the accumulated employers’ contribution will never be returned.

3. Interest of 12% paid on the employers’ contribution will now never be paid.

4. The Rs.5,000/- crores accumulated in FPF will be swallowed.

5. Government has shirked off its responsibility of contributing 1.17% of employees’ salary. It 
will also stop paying administrative expenses. The contributions (including for Administrative 
Expenses) for Employees’ Deposit Linked Insurance scheme, would also be discontinued.

6. Pension not being linked to consumer price index.

7. Bare minimum pension - much less than minimum wages.

8. Will drastically reduce the loan quantum.

9. Workers will not get their normal pension unless they reach the age of 58.

10. Employees will have to depend on monthly pension, that too from a thoroughly inefficient 
and corrupt administration.

11. The Scheme is blatantly discriminatory.

12. They claim that workers, even after retirement are not mature enough to handle and protect 
their lifetime provident fund savings, and that the workers indulge in wasteful expenditure.

Issued for generating awareness among the working class in the country, about the highly
detrimental effects of the Family Pension Scheme and the New Employees’ Pension Scheme

Refl. No.: 4158 of 1962,(T.U.Act) and 15 of 1989 (MRTU & PULP Act)
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