
Standard Note on the Maharashtra Mathadi, Hamal and Manual Workers (Regulation of Employment and ___  Welfare),Act, 1969*_____________ ______ __.In order to regulate the employment of unprotected manual workers such as Mathadi, Hamal etc.,engaged in certain employments, to make better provision for their terms and conditions of employment, health and safety measures, and general welfare,to ensure an adequate supply to,and full and proper utilisation of such workers in such employments, to prevent avoidable unemployment, the Government of-Maharaski has enacted a novel Act in 1969 named as Maharashtra Mathac-ii Hamal and Other Manual Workers (Regulations of Employment and welfare) Act, 1969- * ' :For the implementation of the above Act, provision has been made for establishment of Boards in respect of these employments and in the different areas (where necessary) of the State. > ’ .2. How for, these objectives have, been realized :For the implementation of the above Act there are totally 14 Boards established in the State at the following places :1) Greater Bombay ----- 92) Pune • 13) Kolhapur 14) Nagpur i5) Sangli-Mirag i6) Nasik 1The fisheries Board has stopped functioning right from the beginning due to non-co operation of employers representatives Final notifications regarding establishment of Boards ab Dhule, Jalna and Solapur-Barshi are pending as the StateAdvisory Committee has not yet been reconstituted..
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The Government has agreed in principle to establish 
Boards at Aurangabad, Latur, Satara, 3hiwandi, Nizampur, 
Nanded, Akcla, Amravati.

As per the policy of the State Government scrutiny 
is going on regarding economic viability of application 
of this Act to areas wherever there is concentrations

I *
of unprotected workers in Municipal Corporation area of 
Municipal Councils (Class A-1 ) area. Industry/Business- 
wise survey of such areas has been carried out by the 
State Government.

7- • Bpw many workers are benefi tied by this Act.
There are presently 14 Boards working in the State 

to implement the provisions of.Mathadj. Act. At the end of 
March 1986, 63043 workers and 26,162 employers have been
registered in these Boards. It means that 63,043 workers 
are getting benefits under this Act. The jurisdiction of 
some of the Boards has been extended to Thane and Raigad 
Districts.

4. Boards/Committees under this Act.
(A) As stated earlier, there are totally 14 Boards 

working in the State at present, excepting- 
the Fisheries Board.

(B) In order to evaluate the functioning of these 
Boards and to ensure effective implementa­
tion of the Act, a Tripartite Advisory Committee 
was formed by the Government, on the 5th
August 1981. The proposal regarding reconsti­
tution of this Committee is under consideration 
of the Government.

5. The Nature and functioning of the Boards/Schemes.
The State Government has appointed one Chairman and

one Secretary on each of these Board to supervise the overall'
administration of the Board. Besides, the workers as well as
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the employers are also oquclly represented on the Boards. 

Every scheme ontrustod to the Board for implementation is 

duly sanctionod by the State Government, The scheme 

includes such details as tho constitution of the Board, name 

of the Board, objectives bohind establishment of tho Board, 

the administrative staff, the duties and responsibilities
I

of tho Chairman/Socrotary of- tho Board, the mode of function 

ing of the Board, preservation of documents, registincirn n 

employers and their duties, foes, holidays, conditions of 

service, as also security of employment, discipline, cx’cii- 

ture required for the administration of the Board, etc,

Tho benefits civon to the workers arc met by the 

amount credited to the Board by the rogistered employers 

by way of lovy. tvery registered employer is required 

to remit this levy, to the 8uard, This levy has to be 

remitted in proportion of the workers allotted to the 

emplayor and their ro.lated works.

6. Bonefi t ^conferred. _g_n_ the Mathadi Workers : •

Every' Board collects levy ranging from 28% toj‘5%r 

Tb-0 expenditure on facilities to workers, and benefits such 

as provident fund, paid Holidays, Public Holidays, Bonus? 

Gratuity, Medical Allowance, Travelling Allowance, House 

Pont Allowance etc. is met from this amount of levy.

financial' Assistance to workers for house building 

is also given py the Tovernment, Uptill now, 289 houses 

have boen allotted to the workers'at Washi. Efforts areI

afoot to allot 500 more houses at Nerul (near Washi),

There is one su.fch proposal for houses at Kalambali. However, 

it has not so fot received much response from the workers, 

ihey are nevertheless, being pursuaded to co-operate in 

this schomo, :

P..4/-
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7, Pjr ob3._o ms. f ac e d b y_ JbJtp. ,B_n a i di n admi ni st r at i o n I

The prominent difficulty, amongst others, in running tho

Soard smoothly is tho inter union rivalry, end its adverse effec 

on tho administration:

Tho Majority Union trios to prosurizo tho Chairman
i

of tho Soard in one may or the other. Tho typical *

examples can bo cited:

1) To recommend thoir own persons for appointment on the
r

Soards establishment,

2) To interforo in tho day to day functioning of tho 

Soard.

3) To suppress tho minority Union by pressurizing the 

Board’s officials on trifle matters.

4) ■ To mi-reprosent facts to tho higher Authorities,

ana Ministors regarding tho Qoa.rd Mootings by supplying 

distorted information.

5) To ruoh to tho Industrial Cour; on Trivial matters 

overy nom and then.

6) To make allegations against tho Chairman.

7) To raise objection in tho matter of distribution 

of tollies' and their marks.

8) To raise objection to action bken by the Board

against erring workers. ,

9) To throaton by giving notice of strike quite often.

Th<js the Chairman of the Board has to work in tense

atmosphero.

SGB/1



- 5 -All this is primarily due to the multiplicity of 
unions and their tendency to take the law into their hands Other problems laced by the Boards are such, as:1) Overlapping jurisdiction.2) In-adequate provision in the Act to dis-qualify members whose actions are not in the interest of the Board and who hamper the functioning of the Board on trival marteis.3) In-adequate punishment and fine imposed on the defaulting employers. /I .OA model scheme on 'Mathadi Worsens’ is enclosed.
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