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NOTE

Of;

the draft Bill lor the Bui 1 Ain i <n.d
■ ii 'i <

, . O' Construction Industry Workers (• 'A*,.. y- **“1 *" ...... .................... .. ------------------- - --------
T t.i. ions of EruplovmenL, Service, if«. , ,

'c Mr Social Security, Reguia i ion o' ;b ! A
' r'<l ' *W,»- ■» ---------------- t—

Welfare Act, 19-■ ■......... —
•■'i ?;Jc - "V.

Ay?g?^ puilding ;.r.d Construction I nlnstry covers c vast.

. Such activities are not confined onlv

■» ./\q J I "• ■ , , • ’ .■ re ’’'in-.
^W^.^tood. T^e,5e activitiss include construction

t tunnels, canals, cower 'lants, industrial

factories, sewerages, laying o; railway; ;rani«

cables and ropeways and erection of towers

Id's > C :>U*re <! '• •• . • • no

^cables, etc. It also includes demolition of
■ s • • r >

services. It involves loth engineering 

end civil construction processes.

i2#?yA'kyh$ Industry has got its own peculiar characteristics
:d .' > •*. ms f

It distinctly different from other conventionally 

established industries. There are no fixed one'ices and 

is carried out at construction sites, wherever
•'A ?». A *;.?• 1
Sie ject Jszsituated. In this industry, the special

is that the final product is sold he lore it is* -.ply:/?’hK*zV ... -•'< * ? 7 •
■ 5>^0<3uped/cons true ted and the ra es -re fixed be.

llfew?. joi? is undertaken. Geographically, 
2jA3?3fK*A-ivU?.-. I build j ng
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i ?h el

.y

r-^.. jobs may be located either nearer urban

mountains, > rivers or seas, The e

is thus subjected to cho vaga

inay?,.such as rair-w flood.
.• i. ..<-•'po^S, uncertain!ties of geoloci.cel conditions of

«••• • Cl ' j»W- ; >'■ . , unstable rocks in underground works, 

ions J and expose.'’ : /, extreme hot and

s and inclement werriwr.

t. <?.'•■ i in the Industry ranges from highly labour

>§ to highly mechanised and capital intensive

activities in the Industry are generally

, intermittent and non-repitiLive. The

activities in the Industry is also

ganging from short to long, dc pending upon the

from the completion of a particular project.

^’g'^^'^a^tarn and deration of the employment in the Industry
■ r*?'*.* .jZy* ■

'.y varies according to the guan Lum of work involved in
.-•bob' wfyf b

trades, such as earth work in excavation and

upant, rock excavation, quarrying and mining form
.Xz--'1 ■ <«• ’wr'
d ;O?^>r^Jan<i'.aealfolding, reinforcement of steel brick work

an^gjpasonry and .so on. The size of the construction jobs 

and.^tbe construction technology and equipments used also

, from time to time err’ job to job.



in.ce the Industry thus es •« n Lui

the employment therein is-eiso not of a 

)ur force in the Industry is therefore
■ I 'WrfjfWtUM'-”’- v,?+r > * ,£hC sequence, quantum ana

trade activities, adopting dif
■' -•• . __ -___

fopjfc‘ fttprrna 1 lv depending upon tlr material,

of labour availal. ley The labour force in 

y. Jias also its own peculiar characteristics, such 

undanC'-t of unskilled rural labour, short supply of skill-dST ><h ” ' ’
r, migratory character of labour, availability of certain

■ '
LC-tvoeg during certain periods of th. y>.cr only, etc.

is on account of these peculiar and special
q/f ... •

Cha^aot^jrlsf ics of the Building and Constiucrjon Industry 
‘ '• ' b' i ■■ • ' ■

an$V the labour employed therein that it is not possible

tp«ftppiy and administer the general labour laws applicable
• ' bAc? ' ‘• * '-‘‘’a cb b5>*«7 ' . .MP°st of the other industries in Lie- Country to this

,f,, 'S r •, ' '
r Industry. This is not Co sty ‘list no labour- 

should apply to the Indus trg, but is only to 

Sf tphat a s epara te, specie I, single and codified 

which takes care oi the interests of both 

■gh-.£ht£ employers, including tin core factors and the. sub-

/f:

. . .4

, and the workers, can alone satisfactorily



work in the Industry, Attached 1 

such a lcgiaia (hW4-, Ha:-, !;<

to undergo mod i< ica

... m ' > , i •’ : 1 of

V 11 I > c : t i v < j ' /orki.d out

Inn 1 :> r 7 , 71: d ra r t,

ub j e e: L, .'O' Id encioub fed ly

a i ic a.n e none, n i c, with

" ‘nec$£§ary polishing up end tyina up ci ioosu. ads, before 
\it can be\said to he final, for whin pm poses the nuildin7 

and construction Industry graves indulg.nce to submit a 

finalised draft, shortly. Nevertheless, the attached draft, 

at this stage, could be considered as a working framework, 

for the purpose on hand.

6. The draft Bill seeks to consol i

and welfare of workers and settl

!'• SO 1 i.'b ' nd comp re hc> ns

pci t" in inc; to , mpl oyment

he a 1 u. , cafe t \ •t social s

cue . f Oj 1c onc isputes

nt

the employers and the workers in th~ End Idi

oIndustry and also makes provisio . 

and incident 1 matters. The Bill corner.is.

runs ‘nto 13 S Sections. The- scheme of t'tu Bill is to have 

cooperate autonomous Boards, at the Central and State levels, 

comprising equal representatives of th. O'ntrel/3 tate Gove

rnments, employers (including conti ctors) corkers and

n nc Cons true non.

1. ’: o t h e r re 1 a t e d

111 c: n a o t e r s - nd
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umber ot offic. rs, Inspectors 

i d i ■ r n e c c s s a r;y, f o r a dm i n i s to r- 

c Bill in their respective 

elate. employers (and license 

!>,» ! i t o ! >i' : Ci i ’ ed 1 Ct.r, _ The

independent persons, will) such n 

and staff, as the Board may cone 

ing the various provisions of tb 

jurisdictio :s. The Board will n 

contractors) and workers/ on pay

Board may, on receipt of 'notice fieri re

send registered workers to the employ < i 
\

employment ,at their work places, but eh 
■ '' ■ d

obliged to’give them employment but onl 

once for employment, other tbirr ■ ' . i

■ * g i s i c r e d cmp 1 oy e rs,

fe« eons idmr.a tior of

cipjoyers ar . not

to eiv>- them p.io fcr-

u< 1. lib bonrd wj 11

fix minimum wages in the preserb «d i uh.. <, i<u bim workers in 

the Industry, and will also provide for im diction and adjudi

cation-services in labo' r disputes between the employers and 

the workers in the Industry. Leave and iiolid- ys are souoht 

to be standardised under the Bill at 21 and y respectively 

pgr annum. The Bill also provides for pavrmnt of retrenchment 

end closure compensation to the workers, who have worked for 

not less than 240 days in aperiod of 12 months. The rate of lay

off compensation provided is 50% of wages and the rate of 

retrenchment or closure; compensation is 15 davs wages per 

Completed year of service. Likewis; , the? Bill also provide s fo;

-..payment of gratuity by the employers to the workers at the

rate of 15 days wages per completed year of service, subject

to a maximum of 20 months wages. The Bill further provides for

.<3.Ch. Board setting up a "social security fund", which will be 

egntrihuted to both by the employers, including the Contractors,

:. u?nd the workers, at such rates as wov b. scribed provided
ft mtsbt.t7 i'.'t



bW. b
V
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O

that the employers con i i ijbu i i on to ii 

than 1.5% of the tote. 1 v"}lu< o ti 

Iplacc. From this fund, th> wort- c 1

'o t- b< mor*

i o t a wo r! -

?

obi < 1 , •;* to rac; iv<

-Sickness, accident, disablement, provident fund

benefits etc. on his employment com.i r. , to -~n «. nd with his

employ^. Finally, the Bill contains 

penal, exemption, rule making provi-j

r usu'l clef ini Lion,

... etc., car^ being

taken to insure that the definitio provisions are meticulously 

worked out to suit the peculiar, ne ds of the Industry and the 

employment therein. The penal provisions ot the Bill have also 

been so drafted, so as to ensur. tin. smooth working of the Act, 

in the initial stages.

7. The novel feature of the j>i ' -j t Pi it is at o it. is a

self-contained Code on labour in the Building --nd Construction 

Industry, which will to admin is to r-d not by Government, but by 

corporate autonomous Boards, compr'sinu persons, we are generally 

well-versed with the working ot ike industry ai i d W O Id, therefore,

be in a better position to rr'miristo.

Industry* The employ, rs r nd the vo>b 

also find it easier to d el wiik ore

instead of several Authorities un or

as at pres. nt. Thus, t.ne- draft Biii. is tailored to suit the ncebs 

of the Industry and the labour ui Tood lt rein.

the legislation in the 

o in hue Industry would

>1 ■ .b I eurn oi labour

i v f v. rent 1 abour Ac t.s,

X
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