
CONSTRUCTION WORKERS U'‘A.
(REGULATION OF EMPLOYMENT Ai\D CONDITIONS OF SERVICE), ACT, 1986 

1 • STATEMCi. r OF £2 MCTS AND REASONS

1. Construction workers number nearly 2 crores in India

The construction industry enmloyp next only to 

agriculture, the largest number of workers in our 

state. Thir- j.ndu" try cover.- a variety of workers 

and operation: ranging from construction of dams,
power housf- , defence projects and bridges, harbours, 
roads, railway tracks and runaways, factor!' s and 

offices, school^, hosoitalc, hotels, buildings and 

all other building activities. These activities 

extend over the entire length and breadth of

Karnataka, r

2. Construction has been an age-old. industry in our 
country. The superb monuments found all over the 

country are symbols of a civilization built by blood, 

and sweat of these toiling people. Since inch panience, 

various developmental works like, dams, roads, industries

and bridges have been built and crores of rupees have

been scent through budgetary provisions and five- 

year p^anr. However, quality of the life of the 

workers involved in all these developmental activities 
is appolling. Th -y have no security of employment. 

They get very- low wages. They have no educational, 

housing or otner social welfare facilities. Accidents 
are very frequent whil medical facilities arw almost

nil. Neither safety measures are enforced nor is any

compensation paid to the victims of accidents
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3. Unlike the organised industrial sector, there is 

no fixed employment relation hip in construction 

industry* The peculiar nature of the construction 

industry is in its changing employer**employee 

relationship. In th*-. construction industry/ th~ 

product of labour is stationary/ the contractors/ rub 

contractors anc workers mov to different locations 

to work for different principal employers* In 

addition thereto in the construction industry/

there is a hierarchy of relation hips. The 

employment is contractual and mo^t oftan on a sub 

contract basis and is unregulated by any existing 

law. Thus# to ensure security of employment anc?i 

protection of workers, it is imperative to regulate 

employment in the industry.

4. Tnough labour laws enacted to protect sweated labour, 

such as Minimum Wages Act, Contract Labour (Regulation 

and Abolition) Act etc., are sought to be applied

to construction labour, they are not capable of 

implementation due to changing employer-employee 

relation, inadequacy of labour law administration, lack 

of provisions to employer workers in the impl mentation 

and to protect them against victimisation.

5. Though Social Security lawv such as E.S.I% Act, EPF 

Act, Payment of Gratuity Act etc., have been sought 

to be extended to construction industry, the 

constraints in their application have been 

experienced due to lack of continuity of employrn- nt,

• •. •
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changing employer-employee, relationship and total 

lack of records pox Gaining to details of employin'nt.

6. Thus, the major contributing cause to this state of 

affairs is the total inapplicability of the normal 

type of labour laws to the situation obtaining

in the construction indu.s try. The beneficiaries 

of the Labour of Labour of construction worker?, 

have thus a collectiv of obligation to meet the 

human needs of those, whose fruits of labour, benefit 

the people at large. If th? benefits of labour 

legislation will have to reach this large mass of 

workers, it i? then necessary that the law should 

taka note of the unique features of the industry 

and should provide not merely for welfare of th - 

workmen, but also for the regulation of employment 

itself in the industry. Such regulation could 

not be left to ba taken care of oy the employers 

cr by the administrative heirarchy, but must be 

entrusted to an autonomous body .statutorily s--.t up 

and consisting of representatives of the work-rs, 

government and the employers. The Mathadi Labour 

Board and Dock Labour Board, which are analogous provide 

use ful exampie s.

7. The proposed Law intends to incorporate the following 

features based »n the above stated nature of employment 

in construction industry.

a) compulsory registration’1'of theemployer; and 

of th-. workers?
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b) restriction on employment in the industry to 

only those registered workers under the law!

c) Prohibition of construction work by employers/ 

without registration under the law;

d) equitable sharing of the available employment, 

category-wise-/ on the basis of rotational 

booking of workers;

e) Vesting of the responsibility for determining 

and disbursement of wages in the autonomous 

body; and

f) provision for various other entitlements including 

Social Security and a minimum guarantee of

wages by the autonomous body*.

PREAMBLg£

Social and Economic justice arc the promise of our 

Constitution* Justice to the con true tian workers who

are long neglected victims of v ;ry exploitative affliction 

is therefore an urgent imperative of our Socialist 

Re public#

the experience of implementations! failure and 

legal and litigation hurdles of existing Labour 

Legislations have made it necessary to make creative 

changes in the structure schemes and operation of any 

labour legislation designed to liberate the workers 

in this sector from the unjust practices prevalent in 

the field,

the participation of the workers as envisaged by the 

Constitution under Article 43 A of the Constitution in the

•» • *



5

working of the legislation and ..nforc'.ment of rem dies 

thereunder is era jntial if credibility and confidenc- 

were to be commanded by the law.

Nowr therefore/ be it enacted the Construction 

Workers (Regulation of employment and conditions of work) 

Act/ 1986.

k k if 7? k k k * k k-k k j-.'k



CHAPTER - I

PRELIMINARY

1. Short title, extent, coromencenieac and application

(1) The Act may be called the Construction Workers 

(Regulation of Employment and Conditions of Service)

Act, 1936.

(2) It extends to the whole of India.

(3) This section and sections 3 to 5 clauses (l) and 

(2) of section 6, and sections 8 and 9 shall come into 

force at once in all the States and -the remaining

Provisions of this Act shall come into force in a

State on such date not being later than six months 

from the passing of this Act as the appropriate 

government may by notification in the Official Gazette 

appoint.

2• Declaration as to Expediency of Regulation:

It ?.s hereby declared that it is expedient in

the public interest that the construction work as an 

industry, employing, as it does, a very large number 

of workers, both women and men and whose conditions of 

work and living need amelioration and to whom regularity 

of employment must be assured, so that the Directive 

Principles of the Contribution more particularly the 

relevant provisions in Article 39, 41, 42, 43 and 

43—A of the Constitution are given effect to by a 

law made by Parliament with reference to entries 

22, 23 and 24 of List III in the 7th Schedule in

the Constitution.

3 • Definitions:

1. In this Act, unless the context otherwise

• • • •
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requires
(a) * means a person who has completed

his fifteenth year of age but has not completed 
his eighteenth year.

(b) 1 adult1 means a person who has completed his 
18 years of age.

M * board* means a Construction Labour Board
established under section 7 Chapter 2 of this
Act.

(d) 1 child1 means a person who has not completed 
his 15 years of age.

(e) 1 Cons true tion work1 means and includes the 
construction/ alteration/ repair, maintenance
or demolition of
(i) building? (ii) any railway line or sidings 
(iii) dock, harbour, canal, dams, reservoir, 
embankments including rivervalley projects and 
river works, water works, tanks, water course 
for inland ‘navigation (iv) road, tunnel, 
bridge, viaduct, pipelines, acquaduct, sewage 
works, airfields, sea defence works, gas works
(v) any other structural engineering work of 
steel or reinforced concrete structure
(vi) construction operations connected with the 
installation of machinery wherever such 
installations takes place in factory establishments 
or any engineering construction or in a mine
(vii) anyother civil or structural work similar 
to any of the aforesaid construction activities 
and (viii) any other operation such as stone break­
ing, earth brick-making-, brick-kiln, limekiln.

e > e •
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(f)

(g)

(h)

"construction -rforkcr1 means a person who is 
directly involved in any construction work and 
includes/ one who is indirectly involved in any 
activity ancillary of incidental to construction 
work. A construction worker does not include a

•x

contractor by whatever name called.

1 establishment" means any establishment or 
industry engaged in construction work.

* employer1 means any person who utilises 
Construction Labour for the purpose of 
Construction works and includes any promoter 
of building activities, agency or contractor by
whatever name called who has undertaken the
construction-w°rk on his own or on behalf of
another employer.

4. The provisions of this Act shall have effect
notwithstanding anything inconsistent therein contained- 
in any other law for the time being in force or in any 
contract or instrument having effect by virtue of any 
law oth r than this Act or any other decree or order 
of any court# tribunal or authority.

5• Interpretations:
(l) For the purposes of the Act the following terms 
shall mean as stated under:-
(a) "May” means "shall” wherever it refers to some 

obligation to be discharged or power to be
exercised.

6• Rules of evidence:
In this Act, notwithstanding anything contained

• • • •
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in the Indian Evidence Act, 1872, the burden of proof 
that compliance with the provisions of the Act and the 
Scheme have been effected will be entirely on the 
employer and the units of the Board wherever applicable.

7 • Values to be adopted in the application of ~
the Act

The Construction Labour Board, its units, the 
Dispute resolution council and any other authority which 
may be constituted under the Act and the Scheme shall 
strive to apply as * situation.may require, the 
principles contained in Articles41, 42, 43, 43A and 
46 of Part IV and clauses (h) and (j) of Article 51A 
of part IV A ef the Constitution.

8• Construction Labour Boardsr

(1) The Central Govcrnment shall, by notification 
in official Gazette, establish a Central,
Construction Labour Board.

(2) The Board shall consist of such numb/.r o.f members 
a.s maybe appointed by the State Government and 
members representing employers and construction 
workers. The number of members representing
construction workers shall not be less than the 
total strength of members representing employers 
and members as maybe appointed by the State 
Government.

(3) The Board shall have a President who shall be 
appointed from amongst its members- The 
appointment shall be' in rotation for a period 
of two years.

• • • •



(4)

(5)

(6)

(7)

(8)

(9)

£/
The representatives of workers shall include at 
least one representative from each Construction 
Labour Board of States and <tf the Union
Territories where^e r such Boards have been
set up.
The Central Government shall, similarly by 
notification in the official Gazette, establish
a Construction Labour Board for each State.
Every such Board, shall consist of a President to 
be appointed from amongst its members by rotation 
annually.
The Central Government shall appoint Construction
Labour Boards on the same line as indicated 
sub-section (l) to (3) of this section, for each 
of the Union Territories of Delhi, Chandigarh, 
Pondicherry and Goa for such other Union 
Territories as the Central Government may decide. 
Every sucn Board shall be a body corporate with 
the name aforesaid having perpetual succession 
and a common real with a power to acquire, hold 
and dispose of property and to contract and may
be that name sue and bo sued.
The State Government shall after consulting the 

Labour
State Construction / Board, by notification in 
the official Gazette and subject to the condition 
of prior approval set up tripartite bodies at the 
district level and below on the same pattern as
of the State Construction Law Board.
The representatives of workers on the Board shall 
be elected by registered construction workers

(10)

9 • • •
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three

every .^Z years- Rules shall be framed for 
conduct of elections, subsequent to the 
completion of registration process. Until that 
time, representatives of the workers shall be, 
the representatives of Trade Unions of Construction
Workers with substantial membership.

(11) Women construction workers shall have proportionate- 
representation among representativesof workers.

(12) The term of the members of the Board and the 
District and local area bodies shall be a period 
of three years.

CHAPTER - II

Constitution of Boards, framing of schemes -

9 • sP,^.eirie-.. ~^°-r ensuring regular qmploymgnt of
workers:

(l) The State Government may, in consultation with 
and after consulting the Central Construction 
Labour Board, frame a scheme to b<3 called the 
’’Construction Workers (Regulation of Employment 
and Conditions of Service) Scheme, 1988 for ensuring 
greater regularity of employment for regulating 
the employment of construction workers and for 
prescribing conditions of service for the

■ - Construction Workers in the State.

(2) In particular, the Scheme may provide -
(a) for the application of the scheme to such

classes of construction workers and 
employers as may be specified therein;

• • • ♦



(b)

(c)

(d)

(e)

(g)

(h)

7

for regulating employment in construction industry 
and providing benefits to workers;
for laying down norms for the discharge of statutory 
obligation of employers and construction workers; 
for regulating the recruitment and enti-y into the 
Construction Labour Board, by way of registration 
of Construction Workers and employees including 
the maintenance of Registers, temporary or 
permanent;removal of names of workers or employers 
from the registers and the imposition of fees for 
registration;
for regulating the employment of construction worker 
and the t^rms and conditions of such employment, 
including rates of remuneration/ hours of work and 
conditions as to holidays and pay in respect 
thereof;
for providing for a minimum pay for workers who are 
available for work in respect of periods during 
which full employment, or even part employment, 
is not available;
for prohibiting, restricting or otherwise
regulating the. employment of construction workers 
who are not registered workers and the employment 
of construction workers by employers who are 
not registered employers;

for creating such fund or funds as may be necessary 
or expedient for the purposes of the Social 
Security and ocher welfare benefits and for 
the administration of such fund or funds;.
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(i)

(j)

(k)

(l)

(m)

(n)

(o)

for the training/ imparting of skills and welfare 
of construction workers;
for the welfare of the officers and other staff of
the Board;
for health and. safety measures in places where 
construction workers are employed;
for formulating the manner in which# and the persons 
by whom, the cost of operating tha functions of 
Board is to be defrayed;
for constituting# the authority to be responsible
for the administration of the Board;
for setting up units of the Board at various levels# 
state to be responsible for the administration
of the Board at these levels;
for constituting# primary and appellate forums 
to adjudicate disputes that may arise between 
construction workers and the contractors or
between construction workers and the Board# or
between construction workers and construction
workers;

(3) The Scheme may further provide for constituting 
appropriate dispute resolution bodies for speedy 
resolution of disputes that may arise between 
workers the contractors and the Board, any two 
of the Construction Workers# the contractors
and the Board.

(4) The Scheme may further provide for the consequences 
and penalties for Contravention of any provisions 
of the Scheme a contravention of any provision.

• • • •
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(5) In framing the scheme, the State Governments

shall keep in view the provisions of the model
scheme as in Schedule I and ensure that the
provisions of the scheme framed are not in 
material particulars inconsistent with or less
beneficial to the construction workers than the
provisions of the model scheme; and the Central 
Government shall in according its prior approval 
likewise ensure that the provisions of the 
Scheme are not in material particulars inconsistent 
with or less beneficial than the provisions of
the model scheme®

10. Variation and revocation of S cl. .mie :

(1) The State Go^ernm-:nt by notification in the 
official gazette amend alter or very the sche~ie 
xfiade uy it ior the purpose of more effective 
implementation of the Scheme having regard to 
any special condition obtaining in the. State and 
for confering additional benefits to the
Construction Workers.

(2) Such amendments, alterations or variations of 
the Scheme may be effectedin conculstation with 
the Central Construction Labour Board and the
State Construction Labour Board.

(3) Pending the formulation and final publication 
of the scheme by the Stafce Gov. rnm< nt, the 
provisions of the model scheme in Schedule I
shall be applicable in that State.

• • « •
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11.
(1)

(2)

Functjons of tiie^ Boards :
The Central Construction Labour Board shall be
a co-ordinating the advisory body without 
executive functions and the entire expenditure 
of the running of the Central Board shall be 
borne by the Central Government.
The Construction Labour Boards set up in a State 
and or a Union Territory shall be responsible 
for administering the scheme and shall exercise 
such powers and perform such functions as may be 
conferred on it by the Scheme.

(3) The tripartite bodies set up under sub-section
8 shall likewise be responsible for administering 
the Scheme in their respective areas.

(4) No decision of the Boards which is adverse to the 
interests of construction workers generally shall 
be implemented except with the concurrence of 
the representatives of the workers on the
concerned Board.

CHAPTER - III
RESOLUTION BODIES AND THEIR CONSTITUTION

12. All disputes arising out of the enforcement of 
the provisions of the Act and scheme shall be resolved 
only by Dispute Resolution Councils and other authorities 
duly constituted under this Act.

13. Constitution of Dispute resolution Councils and
Appellate Authority;

(l) The Dispute resolution council in every District 
Unit or local area unit shall be comprised of

• • • •
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(3)

14. (

'• " - ../ 7-Z-- - -11- <A '
three members representing the government, the

7 ■ ■ rConstruction Workers and the employer.
The term of office of the members of the council
shall be three years and the members may be 
nominated by the Board for such torm.
The Appellate authority shall likewise be 
representative and be constituted in the same 
manner by the Ecard.

) Where the appropriate Unit cf the Board is of 
opinion that any dispute exists or is apprehended 
it may at any time, by order in writing —
(a) refer the dispute to the Board for 

promoting a settlement thereof; or
(b) refer any matter appearing to be 

connected with or relevant to the
dispute to a Council for inquiry? or 
for resolution of the dispute as 
provided in the Scheme.

No proceedings pending before a Dispute resolution 
Council or the appellate authority in relation 
to an industrial dispute shall lapse merely by 
reason of the death cf any of the parties to 
the dispute being a workman, and such council or 
appellate authority shall complete such 
proceedings and submit its award to the 
appropriate Unit of the Board.
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CHAPTER -__ IV

PROCEDURE/ POVJSRS AND DUTIES OF AUTHORITIES

15. Procedures and powers of Boards/ councils and 

appellate authorities:

(1) Subject to any rules that may be made in this 

behalf the dispute resolution council or appellate 

authority shall follow such procedure as may be 

deemed fit/ and conforming to principles of 

natural justice.

(2) Every unit of the Board, Dispute Resolution Council 

or the appellate authority shall have the same 

powers as are vested in a Civil Court under the 

Code of Civil Procedure, 1908 (5 of 1908), when 

trying a dispute in respect of the following 

matters, namely -

a) enforcing the attendance of any person 

and examining him on oath;

b) compelling -the production of documents 

and material objects;

c) issuing commissions for the examination 

of witnesses;

d) in respect of such other matters as may 

be prescribed; and every enquiry or 

investigation by a Board or dispute

resolution council shall be deemed to

be a judicial proceeding within the meaning

of Sections 193 and 228 of the Indian

Penal Code (45 of i860).

(3) Every document in relation to a dispute as abovesaid,

will be a public document withinthe meaning of
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CI'-3 "-T • r. p.O '*). ;‘ iC-'M/'L , '"' * • ,'Y :"r ' • ;.’O < ?.'•’• '••>**■’?•/ • *
- ijj 3 ..Section 7 6-=--o.f the. Indian Evii.nc; .Act, 1972 • Any

in vac; vp<.-r-spn . interer-t^d in the- dispute.,-.or pis 
': . ,'-t :-■'■■ ' , /. • ' • ' P7- .....................

. v ill rf l g author!sedy rejjry^entatiye .shall -havpp a right to

r: obtain^ copies. -such documentsr

-<gj P - Eho council^ mpy, enforce, the -attendance of any 
ij li • '• ' J ' .... "" ■* . . ' .'

person for the purpose of examination of such 
• »• ’.£?•' . . ’...

parson or call for the inspect any document which 

it has ground for considering to b> relevant to

the implementation of any Award or carrying out
t . i j-O t O-> ' i .'07 . •. 77f '■ 0 7 .7 , r->

any other duty imposed on it under this Act, and
lorn t 3

for the aforesaid purposes, the council have the
von aornw -n? nu

(5)
>V ' ;

Pare, s

-p t-ae- y.-owe on -en axe .y;:, ,w
same powers as are vested in a civil court under

• "• <* 3 ■' .? . ,. . .,
the Code of Civil Procedure/ 1908 (5 of 1908) (in

■ -rid jo '.on . or--. op c. a Al.iv j. -wrl; (s'.
respect of enforcing the' attendance oi any person 

and examining him or of compellinc the production 

of documents).
• '■ . v ' = >- - - I ■ ■ trij

All members of the council and the presiding
7 • a •' • ■' _ e e . a n ore .njA-v. oh i

officers of a Council or Appellate Authority shall 

be deemed to be public servants within the meaning
■,.-e ■ - e i- . * ■. .. .l. .. . >

of Section 21 of the Indian ?enal Code. Subject 

to any rules made under this Act, costs of, and 

incidental to, any proceedings before a Council shall 

be in the discretion of that Council/ as the case 

may be, shall hav • full power to determine by and 

to whom and to what extent and subject to what 

conditions/ if any/ such costs are to be paid, and 

to give all nee ssary dir-ctions for the purposes 

aforesaid and such costs may on application made 

to the appropriate Board/ the person entitled, be 

recovered by that government in such manner as 

it deems appropriate.

• • • a
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(6) Every Council shall be deemed to be Civil Court 
for the purposes of (Sections 345/ 346 and 348
of the Code of Criminal Procedure, 1973 (2 of 1974

16. Bar of Jurisdiction of Civil and Labour Courts:
No Civil or Labour Court shall ent.rtain any 

suit or applications in respect of any matt^r^ arising
under this Act or th-- Scheme.

17.
(1)

(2)

Obstructions:
V-

Whoever obstructs a Labour Offic r or a person 
appointed under this Act (hereinafter referred to 
as the authorised person) in the discharge of 
his duties under this Act or r fuses or wilfully 
neglects to afford . the Labour: Officer or 
authorised person any reasonable facility for 
making any inspection, examination, inquiry 
or investigation authorised by or under this Act 
in relation to an establishment to-which, or
a contractor to whom, this Act applies, shall 
be punishable with imprisonment for a term which 
may extend to two years, or with fin^ which may 
extend to two thousand rupees, or with both.
Whoever wilfully refuses to produce on the

♦

demand of any Labour Officer or authorised person 
any register or other document kept in pursuance 
of this Act or pr.vents or attempts to prevent 
or does anything which he has reason to believe 
is likely to prevent any person from appearing 
bafcre or being examined by any Labour Officer

• • • •
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or authorised p rson acting in pursuance of his 
duties under this Act, shall be punishable with 
imprisonment for a term which may ext?nd to two 
years, or with fine which may extend to two 
thousand rup -:ss or with both.

(3) Such obstruction or wilful refusal shall at once 
be reported to the respective unit of the Board 
within whose jurisdiction such obstruction/ 
wilful refusal takes place as well as the Board 
which may also take appropriate action in 
accordance with the Scheme.

18 . Contravention of Provisions r-garbing employment
of inter-state transferred workmen•
Whoever contravenes any provisions of this Act or

of any rules made thereunder regarding the employment
of Construction Labour, or contravenes any other provision
under this Act or the Scheme, shall be punishable with
imprisonment for a t ;,rm which may extend to one year, or
with fine which may extend to one thousand rupees# or
with both, and in the? case of continuing contravention,
with an additional file which may extend to any hundred
rupees for every day during which such contravention
continues after conviction for the first such
contravention.

* \
19* Othor Offvnee;

If any person contravenes any of the provisions.s
ef this Act or of any rules made, thereunder for which 
no oth.-r penalty is elsewhere provided, he shall be 
punishable with imprisonment for a term which may
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/
extend to two .years/ or with fine which may extend to 

thousand rupees, or with both.

20. Offences by Companies: *■

(1) Where an offence under this Act or the Scheme has 
b'en committed or the provisions thereof have 

ben violated by a company/ it shall be presumed 

that appropriate instruction have not been issued 
by the Company for wholesome compliance with

the Act and th. Scheme unless it is otherwise

proved.

(2) Where it is not so proved every p. r?on who, at 
the time the-.- offence was committed/ was.in 

charge of and was responsible/ to the company 

for the conduct of the business of the company/ 

as well as the company/ shall be deemed to be 

guilty of th~ offence and shall be liable to be 

proceeded against and punished accordingly.

(3) Where it is so proved the person who is 

responsible for such violation shall be proceeded 

against and punished accordingly.

(4) Notwithstanding anything contained, in sub-section

(l)/ the commission of any offence under this 
any

Act is attributable to/omission or negligence 
on the part of, any director, manag r, secretary, 

or other officer of the company/ such director/ 

manager, secretary or other officer shall be deemed 
to be guilty of that offence nand shall be^ liable 

to be proceeded against . and punished accordingly.

x • •
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Explanation:
For the purposes of this section -
(a) "company” means any body corporate and 

includes a Partnership firm or other
association of individuals; and

(b) "director"/ in relation to a firm/ means 
a partner in the firm.

21. (l) Every offence punishable under this Act and the
Scheme/ shall be cognisable only by Chief Judicial 
Magistrate of th<=» area concerned.

(2) Whenever any contravention authority to offence 
occurs/ the Labour Officer shall or any person 
aggrieved may, in writing/complain to the 
Magistrate for trying the offences.

(3) Whenever the Labour Officer for reasons not 
excusable or.for any other extraneous considerations# 
refuses or fails to .complain such offences# the 
Board on a report from the aggrieved person
shall also proceed against the Labour Officer in
accordance with the Scheme.

2 2. Power to make Rules:
The Central Gcv ;rnment shall have the power to 

make rules for the purposes of carrying out the objects
of the Act,
2 3 • Power to make regulations,:

The State Government and the State Construction
Labour Board together shall have the power to make
regulations for the purposes of effective functioning of 
Scheme and the objects of the Scheme.

• • • •
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(2) In particular the State Government and the State 

Construction Labour Soard shall have the Power to 
make Regulations in respect of the following:
(a) The election of representatives of 

construction workers in the construction
Labour Boards.

(b) Health, safety and Medical facilities, Social 
Security and maternity benefits, -and ,
Construction Workers Welfare Funds.

(c) Enforcement of the Provisions of the Act 
and the Scheme, including machinery for such
enforc'-me nt.

(d) Provisions in regard to welfare ereches, 
education and such oth.r social welfare
benefits for the children of Construction
Workers.

(e) The conditions of Service including 
recruitment Pay, allowances, tenure,
retirem nt and retirement benefits of 
various categories of employees of the 
Boards.

(f) The remuneration or honororum payable to 
the Presidents and oth.r Office bearers
of the Boards.

(g) Provisions for the leisure time- activities, 
recreation, library and literacy measures 
including 1-gal literacy among construction

works, rs.


	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0001.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0002.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0003.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0004.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0005.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0006.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0007.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0008.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0009.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0010.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0011.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0012.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0013.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0014.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0015.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0016.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0017.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0018.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0019.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0020.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0021.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0022.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\2. Docs. reg. the Petition Committee of Parliament\2.7 Documents...... Submitted Comm. on 30121988\2.7.30-a  C.W. Act, 1986 and Scheme, 1986\sc0023.tif‎

