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AITUG WORKING COMuTTEE EEETidC
Delhi, August 30, 31 iSept. 1, 1957

WORKERS' EDUCATION PRCGRAW

In accordance with the decisions of the Fifteenth Indian Lab<.;ur Conference, 
prepare a scheme of workers’ education in the 
Committee in turn appointed a Sub~Committee 
Sub-Committee has drawn the following syllabus, 
by the /iITUC. This is being reproduced for

a Committee was appointed to 
Second Five Year Plan . Thio 
to draw up the details. The 
It is not the syllabus drav.'n 
information and study.

broad poi’^ts give^ in the Syllabus^ it does notAs can be seen from the broad points given in the Syllaous, it aoes not 
give one an idea as to what will be the content of the education that will 
be offered to the workers. If it is left totally to the Government or 
the teacher administrators who aro to be trained by Govern.nontax seminars, 
then one does not know ho^v they will define wages or hovz they will define 
trade unions, or relate them to the question of inflation and the dovelopmunt 

of the economy as a whole..

ThereforSj the AITUG Committee on the Conurittes put forth the vieiepoint 
before the Committee that this syllabus should be given more concreteness by 
elaborating the ideas in each chapter,, so that there should be no confusion 
as to what each teacher is going to teach.

■>!

The AITUC Schools have had some experience in this matter and therefore, 
it would be necessai'y for the Working Committee to evolve a syllabus for its 
own Schools basing itself on the outline that, is being adopted in this Scheme. 
Hence we are circulating this for study and opinion by the Working Comnd.ttee.

S Y L L, ABUS

1. THE MODERN lupiBTRIAL CQM^EjMITY - History of its 
position - Industrial Geography of .India.

growth in India and present

of trade unions - Election

the T RAPE'' U MI ON : - Purpose and functions -.place i, i_„____ '_i____
History afid present position of the national federations of ■'workers and 
employers - Organisation and 'administration 
of office-bearers-union finances -

in democratic society -

3 . THi; INTERNET I ON al LABOUR MQVEi'RAIT - A brief 
problems - I.L.O. - Its history, objectives 
tions - Important trade union laws and practices all over the world -

■S

revievz of international labour 
and functions - I.L.O. Conven-

4- .THE LEGAL ' ASPECT; - Labour legislation in India and abroad - Detailed study 
of the Minimum Wages Act 19AB and the Industrial Disputes Act 1%? as amended 
upbodate — Constitution o.f India — Phndamentel Rights and Directive 
Principles of State- Policy - Constitution and functioning of Parliament 
and State Legislatures - Election of President, M.Ps and M.L.As.-

I 5’ I^^^ DUST KE AL REL AT I O^^IS: - Causes of'industr'ial disputes in India - Michinery 
to settle industrial disputes - Functions of Ministries of Labour a.t the
Centre and in the States - Attached offices and their functions - Settlement
Procedure - Negotiation - Adjudication - Arbitration - Collective Agreements - 
Collective bargaining _ Strikes, lock-outs and other forms of pressure - 
When and where permissible -

'NAGI'S AND social S.ECUR1TY - Wages - Min'inium Wage, Fair ’Wage and Living
- 'Time rates and piece'rates - Job evaluation and work standardisation 

Time and Motion Studies - Incentive Schemes and'Merit Rating - Production 
Bonus - Standardisation of Wages - Cost of living'and dearness allowance - 
Profit Bonus - Fringe benefits - Industrial housing schemes - Social 
Security - Existing legislation and benefits.



EMPLOYMENT A\fD TRAINING - Broad analysis of the employment situation - 
utilisation of the services of ths employment exchange organisation - craft, 
men training schemes - cottage industries a-d how they can help.

8. INDUSTRIAL -WELFARE - Hum
an d personnel management - 
safety - welfare ams-ities

relations in industry - industrial psychology 
industrial physiology, health, hygiene and 
for industrial workers ~

9. Achievements of the 
Plan - Labour 

Second Plan -

SECOND FIVE YEAR PLA^"^ - The Concept of Planning - 
first Five Year Plan - Miris and Objectives of the Second 
and Labour Welfare policies a-d Programmes in the

10, WORKERS' DISCIPLES >id WOEKB;1^S » PhRTICIPATIOM IN
discipline in industry - rights a-d duties of management and unions - 
Orders and grievance procedure - Works Committees - Joint Councils of, 
Management - Experience of other countries - cost of manufacture a-d 
problems of management - Productivity and rationalisation.

11. PRACTICAL TRAINING - How to lecture and organise discussion groups, 
seminars and conferences - How to organise and run unions; sports, games 
and entertainments; reading rooms, canteens and co-operative societies - 
How to prepare graphs, charts and pictorial display matter - Use of 
slides and projectors .

(Circulated as Appendix I,received along with 
the ’’Report of the Sub-Comrnittee on Workers' 
Education")



Al'iuC WOjxKING COb'Ga'ITEE ;GLET1NG
Delhi, August 30, 31 'Sf- Seyjt.l, 1157

QE "DISCIfu.L^D;; lY IDDbSTrCG;__ SUB-COLeLTT.Ee

fEE-PiEQ - Au/usu 21, 3.957

be are reproducinr' below for the information of corryaoes d”>;uu'.i on
' Disciji'line in Industry' jiyepared by the IlLnistry of Labour and .Oiryloyiie np 
for discussion before the Sub-Committee of the Indian Labour Conference.

The main conclusion on discipline in Indusbi’y adopted oy the i-'r ism 
babour Conference provided for a tripartite su’o-committee to study the quo 
tion furthier. AccordinyfLy, the sub-committoo set up for this purpose was 
meet on 27th August. F'or this sub-coiiimittoe, the Gover’^ment put forward 
foi’ discussion the followi’^g note.

Even a casu;lL reading of this rinte will sriow any one that 'tbe noue Iriee 
to take’away completely almost s.ll tie-; '.eital rigMs of the working class m 
Idle matter of their right to strike and their activities in rels-tion to strlis-. 
struggles or even ordina.ry democratic activities.

The original understanding fn -iihe Labour Conference on the question of 
strike stated: "There should be no strike or lock-out without notice." but 
this clause as olaboratod by tiio ■'v-ji.r, su'timidFted to the sub-committee stat. s 
as follows: "not to cause or ty-io i'eyt in any form of strike (including sit—;’..: 
stay-inhunger-strike, sympathy s' riko or slow-down) against the employer."

This, it will be seem, tot.jilly no gates the ripyht to strike which is 
completely at varia'-'ce with ttic apyoi. ment arrived at at the Labour Conference 
as the quotation above would sh.ow.

vSimilarlj’-, th-^re are other clfujse..; wtiich take auay th.e right to demcrstr-'- 
tio’^3, almost of anj’’ kii-d. This Dre..ft ;hus shows how the burOtiucratG xvould 
like to read their ov/’^ react '07 -t ir geroral agreements arrived 'it
in the tripartite conference . if ti/O wo? kers are not "vigilawt-^n then the 
ordinary healthy principles agreed t.o would soon be turned i^ito a wuf,rn)>-r le 
put down all the cactivities of the workei . cund the trade unions in the n.ar?'! 
of voluntaryy agreements.

The vALTUC representative on the S;ib-Committee, Com.T .G .D .Ecn on, M.P., o'e’i- 
out these things to the Committ'oe and refused to accept anj^ of these con di t lo'-',. 
which were proposed. It is reported to us by our comrade that <a number of 
changes were nade after we lodged, our protest.

The finally agreed draft nas yet to to sub-aitted 
and we jshall let the trade unions kno'w a-,'hat the final 
certain we cannot agr'oe to anj^ of the condit'tons that 
draft as circulated here . VAs wnuld cnly airide by the 
the Labour Conference, wtiich has 1 ;n cl'culated to o‘ 
pamphlet.

August 27,1957.

to the Sub-Gommittc/o me";; 
draft will bo. But it L. 
have been proposed in i.e, 
general agreement m'wf.

uir comrades in a sep:'aw;d '

S .A.DY'IGF;, 
General Goere18.ry.

COi’Y OP' TiiE IulAFG code FOR DISCIPLINES id
INDUSTRY" DRnhh' h? BY THE FiEDIbTRY OF LABObR

IhJdLOYilN-r PGR DIBCD8310Y jPf TRE SUB-COjldlTTEE 
"DJoCiruIdE fu INDUSTRY''.

1- TO MAIETAIY DISCIFLIEE J7 lYPCSTRY, there has to be (i) a just neco-q^ition 
by employers and. workers of tlio ri;dTts and responsibilities of cither f.arty, 

within file framework o'C existing la.wE and ain-eomo-.ts and (ii) pro;'.;or and will:!- 
discharge by cither Tsrly of its o'olig.ations consequent on such recognition.

To accelerate the process of 
better discipline in Industry,

II. MAYAGEMEET & dN10E^^G) AGREE (i) to affirm their faith in <!m'ocratic nr'n 
iind tfiereby^ bind themselves to settle all future dt.ffercnces, -iisoutes'and

. . . grievances by mutna.l

COLeLTT.Ee


' Di s c 1 p? 13_ n e in I n du s t ry ' 3 u o ~ C o nan t 'L e e 

grieva’^ccs by mutual negotiabio^y concii.liabion^ ccnciiiation ana volunntry 
arid.brs,tion and to give up recourse bo (a) coercion (b) victimi.sation {c) unoe 
Ijtd.ga.tlon (d) strikes and (e.' Jec!<-outo.

of constructive cooperation bctwec-n t.he.Lr 
aid- levels and a.s between workers themselves a’-wJ to aOico 
of agreemo’^ts naitually entered into than by a narrow inucr--

(iij to encoura.ge an atmosphere 
representatives at 
more by the spirit 
pret ati on there of;

immediately;, upon a mutually agreed basis a gricsvance 
and which Kill.

(iii) to establish
procedure which will be uniformly applicable to all cases 
ensure speedy and full investigation;

(iv) to settle as many disputes as possible at the lowest 

(y) to abide by various stages in the grievance procedure 
arbitrary action which wouJ.d shert-circult thio procedure.

i

Ill. ill d /'iGE Ml'l T A Gib Id E (j) not to create .irwanv fashion or cause to ,be croate.,i 
any lockout of all or a group o.f employees ;

(ii) nob bo require anj^ speed-up inconsistent wi.th agreed work-lon.ds ;

(illI nob to wilfully delay a.ct io'-' on grievances, setblements mad aw.ard3;

(iv; not to support or encourage <wy unfair labour practice such :u3 hg; inter
ference with the right of the emjd.oyce to .gnpol or continue as union members
(b) discrimination, restraint or coercion agairist any employee because of his 
union .activity and/or in the exercise of trade union functions, a-d
(c) vicbijiusation of any employee and abuse of authority in any form;

(v) to display in conspicuous places in the underbaking;, the provisions of b;',.Ls 
Code in the local (language)s;

(vi) to distinguish betwee^n actions justifying immediate discharge and those 
where discharge must be preceded by a warning, reprimand, suspensj.on or somf- 
other .form of disciplinary actic’'. However, all. such dis cipli’lary action 
should be subject to an appeal through the normal, chahcels o.f the ;;rievanco 
procedure and
(vii) to censure its officers in cases where enquiries revezil thab tbit-y were 
responsible for precipitate action by workers leading to indiscipline.

• ddlv.ib (s) aGR.1E (i) not-to cause o.r bake part in any form of strike (includin 
sit-d(jwn, stay-in, hunger strike, sympathy strike or slow-down; against 
the employer;

(ii) nob bo engage in any form of physical duress or demonstration likely to 

cause alarm to or reduce the freedecu of persons against whom the demonstrations 
are directed;
(iii) that their members •vrbil •-.or 
any union activity during worMng 
the gri.evance procedure;

(iv) bo discourage unfair laixmir i'
(b) careless operation (c) da' 
work (e? insubordination (f) ca.usi 
employee's official status fur'i.l'snr U'-nLon aebivity 
tial informabion of the unaericiking lo outsirlers;

(v) bbiab workers shall perform any work which the

3 work,

enijege or cause other employees 'bC enrjege in 
bou/rs, except for grieva.nce scbbiemcmib c.s pnr

'"actices Sjuch as 
to property (d)

■ disturbances

(a) ncgligo’ice ^’f duly 
interfere-'rCf:; witb m/rimtl 
to others bgj uai'i.is:lng 
and Ob div^elglrg; coririm 

supei'visor may direct .and 
if the 'worker objo'cts to the work; hf: shO.l p?erform the work and then take 
up Ins objections with the grlovo'ua; riacl:inery;

to display in conspicuous places in the union offices, tlio ]nr'n.dslon rk‘ 
this Code in tlpe local Ian yiajy (s } ;

(vii) to cens.ure members found gyilty of serious offences.



AlIUC bORKIFG CCMblTLC^ .CLFFTl'bi

Delhi. August 30> H unpt . 1, 
1957

CM Ft:-!cent Agreement

I??

1

The minutes of the meeting with the represent at ives ol the employers and emjl/e'- 
7pGes of td'io Coal Industry held o.t Fpv; iielFii on 26 Juno 195Z forv/aried tc/ us 
by the Ministry of Labour L Employrnw^t Fq .LR-li-ff-l (2b)/57 da.tea 6-7-1/ 

is given below:

The Union i'inister foi' Labour'd' Einploynicnt vShri G-ulaanial Mania had 
discussions on the 26th June 1957, first separately and then jointlj^ witis th.e 
representatives of employers ;in(] workers in the coal industry about trn siturirjon 
that has developed after the Labour Appellate Tribunal hai given its decision- 
on the award of the All-Indifi IndusF.riai. Tribunal iCollierp'' Disputes).

The Union Minister for Lteel, FCine s -r-'d Fuol^ Lardar Lwaran binglj and tne 
Union Deputy Minister for Labour^ b’nri Abid Ali; v/erc also present . Tne 
following attended the meeting on beiialf of the employers and workers;

•i

WORivEfto:

lo di an 
India’^

Rin in g As so cia t j_ O’'- 
Mining Federation

Collie ry-ow^iers /issociation
Fradesh M5,ning Fa>selation

S.Rogg
i ,1-t.Thapar 
J .F .Mukerjee
F .6 .oingki
D. i'v .oan;anta 
Fanubiiai Sdiah

ji.I.T.U.C.

H.M.S.

U.T.U.C.

iC. I-'. S in ha 
Fi ,F .oharrna 
F'i. K . Du bey

Kalym FCo5'^ 

id-’esFi Desai

S y . AcFrarior

following agreement was arrivoiF at at t'he

(1) T.-mployers wi3.1 wd.thdr.aw their appeal before the 
implement tFie award of the Labour Appellate Tribunal.

meeting:

Supreme Court and

<2) G-overnment will notify an ininrim price increase of Rs.l.fO per to’’ to 
cover tFie cost ol tne increase in wagne resulting from the Labour Aupellatc 
tribunal award including blie retrospective effect of the award. Tills interiii; 
increase will be subject to sue); ad/iustmonts as may be found necessary -'iftcr ti?? 
report oi tFie Coal Trice iFevision Go;;,mi i^tc’c is received and exaidneii by Govemyw^nt-.

(3) /he payjient oF wages at the innroased rates awarded by tFie Lanour 
Appellate Iribunal will commence in LFm week foFfiowing the notific,ati''?n o.C the 
interim pr ice increase by Govern?went,

(4) Ihc arrears of wages arising fro!;; Lhie Labour Appellate iribunai award 
will be paid to Labour by the Liiiployers i’', nine quiarterl}-^ instalments, tFie 
firot inol>dimen,t by the middle of Cactobor 1957 and the rest in fg/ery epaarter 
thereaf-ter.

(5) Govemment will take steps to ensure that the a'af'orr’^t is binding 
on both parties.



AnneXUre
/ILLOIbff Kh'-^ bULsdflTLD BY do. -• K Ai-dbL .HGl, 
I1EP.RL>I?]TAl'J:VL Gb TI-hi A. ]l.T • U • C . .kD... 1.^6LlJw 
,at the mnebing on 26 June 19bl

With reference to t!ie di.-cusslon we had with the Labour and broductj.on 
Ministries on tiro 25 and 2b 'Uune, in connection vzith tuc comisiica'^i'jT'is 
arising out of the employers ' appeal i’^ the Supreme Court against biie Awar'.i 
of Labour Appellate Tribunal and subsequent agreeieent whaci. was arrivoo at, 

I am placing the follovzing suggestions . I have already spoken 

in the Tripartite meeting yesterday.

about these

set up an 
Employers '

The formiation of tl'ie 
/ anot.fior Tripartite I'Leting under the C hair man sliip

1, Tl'ie Central Government soon after tfie notification should 
Implementation Committee, consisting of Government, Labour and 
representatives to implement tlic award of tho LuT. 

Conm'iittce msgg be preceded by , 
of bhiG Labour foLniteter.

Le feel strongly about the Implemcntation CommiitteG because it is 
our sad experience that the employers including the Otate Collieries do not 
implement the Award properly. There are a very large number of collieries 
wliere the Lasumdar Award has not been implemente;d at all.

The Chief Labour Comniisoioner, Ltiri lattanayak;, did convene a meeting 
aftei' the publication of the hiaaurdar .Iward^ but nothing came out of it. 
This time the Govern.meet must take ti’C iisplementation seriously, and without 
a proper machinery, we apprehend that the Award will not te properly iaplen'm tod.

2. Regcarding interpretation of the LIT Award,, there is bound to be 
difference between Labour anti lianagenen t and betv/eon aanageaent o/nd management. 
So the Implementation Conuiattce isay also deml ;vith those questions of 
interpretations . Or a’^ ARBllftATCR acceptcoble to both aides nv-Aj/' bo 
appointed to settle these didfo'rencos whose decisions will be final.

All complai''ds regarding AidffiAH pay should be referred to Labour 
Inspectors who should be asked to settle these points within a fortnight. 
And the Government must take special care that all workers who were on 
the payroll on the 25th sliyglttp ai'o paid arrear wages. Otherwise, 

deprived of arrear wageswe fear a ven,-' large oumter of workers v^ill be 
iiud our eigreen;ent :vill come to ootb^g.

While we deeply appreciate the -efforts of 
bring about this agreement and liope that those 
we f(!el that unJnss the above-iro'-tioned steps a 
the agrpomp'-'t will be J.ost. Cn our part, 
witli the Labour Linistrj’ to Imipie:;e-nt the

the Labour Linlotry to 
effoi'ts con tie'.le,

are take’^ the purrosa? of 
we arc ready to fully cooperate
\ward rope rly m d rieace flly.

II

Resolutions adopted by
the Indian Hine borkere i'dn.ic:r;tioii

Od Tesr^itjdddtL All <;d CClll IT it^,

Lon ' ble Union Labour Minis;ter, for 

and his efforts for its succossj'ul

ibis meeting of thio Lxecablve^ Cknmiittee of the Indian Line borkers' 
Federation expresses relief, with idoasuro, of tlio successful cuvalusion of 

‘“eetirvg at beliii luaJd on 26.6.57. It 

fils initiative i.n 
out C 0-liO .

con grata] a l>es 't fio 
holding b h i 1 ■ G 0 n f er o n c a-

; U?;r e e 1 n<! o t re a c ri e d at in the tripartite 
best for the effective impleme.ntat:ion of tl;f' 

uiAiO ii- rnaintmLns its conviction that the incre'u'', 
acceeded to by the

The Comiruttee approves of ife.o 
meeting ju-id will contl.bute .Its 
agreemmnt, while at the same 
in coal price, acceeded to by tne Government is a gift to propit]ate .the col.l..L<•'i.' 

owners a'b tlie cost of the conuumers .



The Comnittee feels that tix^ chief task now facing the parties to the 
above agreement is one of proper implem?’^tation of the i-iAi /w/rirti to <.00 raax-jjiium 
satisfaction of the employees and employers and to reduce the nisunderstandi-ng 
on this score to the minimum.

f

Taught by the experiences of the impd.eraentation of tde award oi tJ'.e 
hazuradar Tribunal^ the Committee Iras reached to its deep conviction that such 
successful and smooth irapleme'^taticn only be carried out by the nelp of 
a Standing Tripartite Mactiiner.v. The Committee’s idea about the tripartite 
machinery is that it should be composed of the representatives of those 
organisations of employers and labour that took part in the eibove tripa.rtiue 
meetings along with the representative of the appropriate Government department; 
That this central tripartite body sh.ould be assistod in the matter of 
implementation in the individual collieries by the siniilar regional bodies 
set up for the purpose. That these committees should function hand in hand 
with the existing machinery of the Union Labour Ministry, trade union organisa
tions and personnel departnonts of the employers. That these committees 
should provide ground for exchangi'-'g opinions, for coning to understand the 
opposing viewpoints,'for reaching a common understanding on the matters of 
detailed interpretation and practical application for Fiaving conciliation 
of the differences, and for jointly solving the unforeseen difficulties. 
That the regional committees under the guidance of the central comnittee, 
will have to tackle specific issues of complaints, misunderstendings, appeals, 
reviews, etc., from the individual collieries and departments.

Ti-ie Committee is of full conviction that should the proposal of the 
Committee is accepted and given a fair trial by all the parties concerned then, 
it is nob only that the Award of the Lal will be implemented in the Collieries 
fully and smoothly to the maximum satisfaction of the parties concerned but 
that the industrial relation in the coal mines of the country will register an 
unprecedented improvement rendering great benefit to the community at large 
for quite a long time to come.

The Coramittee, therefore, urges upon all the parties concerned specially 
the Mnistry of labour to give serious consideration to the proposal contained 
in the resolution with the same spirit in which it is put forward by the Committc

Qd PROFOSAIu for GCdTRIbUTiO^' TO MATlOdAL LAVIdGb
ClRTlFiCaTfc /Id) C 0-OP ER ATI V J'S

i!ie Committee (Executive Committee of the Indian Fine Workers Feder'ition) 
gladly approves of the proposals of tlie iion'ble Labour Minister regarding the 
Contribution of a part of the arrear wages to the National Savings Find and 
towards the formation of co-ojXTatIve ;3ocieties of different types.

liie Comnittee also accepts the responsibility of convincing the workers 
of the ne€?d for conf,ributingr towards the ''Rational Pavings Fund in the greater 
cause of the community and persuading them to actually contribute to the Fund,

The Committee instructs the brancims of the l.L.W.F. to take up the 
question of organising co-operatives of the necessai^; and suitable type conform
ing to the needs of the units conceimed, and to take initiative in organising 
the workers into co-operatives wherever possible, with the help of the arrear 
wages ehat they are going to receive. The Committee firmly holds the view that 
for the contribution to the National Savings and co-operatives, the princiolc 
of voluntary co-op-ieration should be acted upa? and no element of compulsion 
should be alJowed to be employed in this field.

ihe soranu-ttee opposes the proposal of compulsoiqy contribution towards 
the National Pavings and co-opierntives as this is contrary to the prnse>-t 
consclousress of thn workers, ao,i will give rise to u^^ree'essarv aotagor'i srs 
Without any fair gam ir, retumi.

P’TO



On Recent Agreerent in Coal Industry hontdj Page fear

III

MINUTiS OF THE I’lFiHTi’^'G HELD DI TH THS REPj'ffiOlM TjVnVIL 
OF EMPLOY URL ;A'D liRLGYEEO OF THE GOuL INUU5TRY

.AT ;L>'SOL, 16 AUGUST 1937

A meeting of the representatives of trie employers and employees ol tue 
Coal Industry was held at Asansol on the 16th Angust195/ under the Cinaj-rmansnip 
of Shri Abid'Ali, Un io- Deputy-Labour Minister. The Chief Labour Commissioner, 
New Delhi, and the Regional Labour Commissioner (cj, Dhanbad, were present 
at the meeting. The follovring representatives of the 
attended the meeting:

employers

EI'iPLOYEfi.S ; In di an Pii n in g AvS s o c i a 11 o n

Indian
Indian
National Coal Development Corporation

Plining Federatio'-^
Colliery O?anars Association

D.Hogg

R.Laulik
I .M.Thap'per 
B ,K .Sairanta 

B.P.Bagroy 
B.L.Ohri

EMI-’LOYEES: Indian. National Trade U’-iion Congress

All-India Trade Union Congress

Hind Phzdur Sabha
United Trade Union Congress

Shri
Shri
Shri
Shri
Shri

Shri
Shri 
S hri

Shri 
S hri 
Shri

Kanti I'hhta 
R.N .Sharia

B.l .Si'^lia 
3.Dasgupta 
hechav Banerjee 

Kalyan Roy 
Einod Lukherjeo 
Lalit Burmn 

Mahesh Desai 
S . Ac haI'ya 
Shanker Singh

2. The Chairman while v/elcoming the representatives of employers and 
employees recalled the joint Agreement arrived at recently at Delhi for implemen
tation of the decision of the Labour Appellate Tribunal in Colliery disputes 
and stated that with goodwill and understanding on the part of employers and 
labour, it should be possible to ensure smooth implementation of the Coal 
Award and overcome the difficulties and differences that might arise; in the 
course of implementation . He also referred to the recent decision of the India- 
Labour Conference at Delhi on the promotion of discipline in industry and 
observed that it has created a great impression on all sections of the people 
in. the country. He expressed the hope that the employers and labour in the 
Coal industry would give their wholeJiearted cooperation in implementing tJie 

thereby ensure industrial peaceprinciples laid down in the conference and 
and maximum production.

3. The meeting took up the following matters for consideration:

(1) Progress of implementation of ’ i. .f 1,,. i_..... . ... ...i;__
Tribunal in the appeals agarnsb tiie Awaard ol the j'M,! India Industrioli. Tribunal 
(Colliery Disputes) . .

tile decision of the Labour Appellate

(2) Promotion of discipline in the industry as per the decision of 
the Indian Labour Conference held recently at N^w Delhi,

(3) Consideration of the suggestions put forward by tl'ie Indian Uaticna,,'
Mine Workers' Federation. to meet the difficulties arising out of the iinpleisienta-
tion of the decision of the Appellate Tribunal.

Tiie progress, of iiiiplementation of the Coal Award ’was discussed. Both 
the employers' and labour representatives stressed the urgency of appointing a 
tripartite Committee for the purpose of interpreting the disputed points 
arising out of the Coal Award and for securing its smooth implementation • 
They expressed the hope that all doubts a^^d difficulties arising out of its'

. . .ilip.lement-'lb inn : /on J



implementation would be amLicably scittled through the good Oiiices oi. thxs^ 
Committee without resorting to adjudication or arbitration. L was a.ccordxngl 
decided to have a committee consisting of 5 representatives each oi 
Employers and Labour together with a. representative eacn oi the rinmstry 
of Labour and the Ministry of Steel, Mines i Fuel.

The employers' representatives will be one ’each from the Indian Mining 
Federation, Indian Colliery Cv.^nor;;, ' Association, bladhya Pradesu Mining Associa- 
tio*^ and the National Coal Development Corporation.

The employees' representatives on the Conuiuttee vrill be two from the I'dU'Ji 
and one each from the AITUC, Hfy and the UTUC.

The Chief Labour Comrni.ssioner representing the Ministry’' of Labour wall 
be tl'ie Chairman of the Committee. It v;as further decided that tris Gomrvitiee 
will have its first meeting at Calcutta in the Coal .Controller's office on 
the 5th oeiotember,1957. 
this Committee wdll be

I'^ ordCi^ to deal v/ith the issues of local nature, 
coinpete’^t to appoi’^t zoual or local committees .

■ 1

1

5. It was agreed 
t he ’w orkmen cons equen t 
decision would be paid 
contribute 25'/o of each 
beheme .

that the first inst.alraent of arrears of wages due to 
on the implementation of the Labour Appellate Tribunal's 
to the vrorkmen in full and that the workmen will 
of the remaining 8- instalments to the Small Savings 

The Trade Union representatives have undertaken to persuade the
workers to implement this decision . It was further agreed that the Trade 
Unions will organise Consumers and Credit Co-operatives amongst the ’workmen 
for utilising as much of the balance of arrears of wages as possible. In case 
of death, medical unfitness, superannuation, discharge, dismissal or retrench
ment of workmen, the arrccU’s of wages due to them on account of the 
implementation of the ^Ward will be paid in full immediately, instead of 
in nine quarterly instalments . Tlie employers .agreed to refund to the workmen 
the house -rent deducted from their waiges by the middle of October,1957.

6, lhe principles laid down i.n the Indian Labour Conference held recently 
at Delhj. for promoting discipline and peace in the Industry were fullj^ endorsed 
at the meeting. The Trade Unions undertook to propagate and popularise these 
principles among the workmen, while the employers' representatives agreed that 
notices embodying those principles will be displayed conspicuously at 
tile collieries xor the information of all concerned in local languages that tja? 
manageiments would be instructed to honour them fully.

■;St

further agreed that the issues raised by th© Indian Uationa--'. ‘
Mine Workers' Federation, should be taken up for consideration by the ' 
tation Committee. Other issues, i.f any, arising out of the imp.!'*• 
of the Award will also be circulated by the parties to all " 
26th August, 1957 so that they may be taken up for conp- 
Committee at its meeting on tte 5th Septe.^.ber, 1^^'^ ■'y,

111

(The -

!

>0 you the followiry 
re rot conceded before 

. Federation of ? d T 
herewith.



aituc working committee meeting
Delhi, August 30, 31 & Sopt.l, 1957
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session in Delhi

FACTS ABOUT NEGOTIATIONS

OITHE THilEATIO’ED STIuKE OF

P & T AND OTHER CENTRAL GOVWJMilNT EMPLOYEBj

Council of National Federation of P & T Sni-lcyeeo. at its

on 9 and 10 Uuly^l957 took a decision of General Strike of

P & T workers with effect from Sth August 1957 (midnight) .

Five other Central Government Employees Unions also joined ity on 12 Jul;

July 15, 1^5^

The following strike notice was served by the Federation* to the Director- 
General; Posts and Telegraphs, Now Delhi:

Dear Sir,

In accordance with the provisions 
section 22 of the Industrial Disputes Act,1947j 
that we propose to call a strike; on midnight of 
9th August; 1957 for the reasons in the annexe.

contained in. sub-section (1) of 

we hereby give you notice 
the Sth/moming of the

Yours faithfully; 
Sd.

(B.N. GHOSH)

SEGREIARY-GENERAI.
N.F.P.T.E.

(3d)
(A.S.RAJAN) 

General Secretary, 
A.I.P.E.U.-Cl.III

(Sd)
(J AMI ADAS AKHTAR) 

Dj^.Gen eral Secretary, 
A.I.P.E.U . -Postraen

and Class IV '

(3d)
(R.P.CHATTERJEE) 

General Secretary 
A.I.R.E.U.-Cl.Ill

(Sd)
' (O.P. GUPTA) 

General Secretary 
A.I.R.E.U. Kail-
Guards & Cl.IV

(Sd)
(P .S.R.ANJANEYULU) 

Ge n e ra 1 Secrete, ry, 
A.I.T.T.E.U.-Cl .III

(Sd) 

(dhar,amvir) 
General Secretary, 

A.I.T.T.E.U.-Cl.Ill

(sd)
(O.P. GUPTA) 

Cion e ra 1. 5 eo r e t ary, 
A.I.T.E.E.U.-Cl,ilI

(Sd)
(KABAL SINGH)

General Secretary, 
A. I. T . E. E .U . -Lin e - 

staff & Cl.IV

ANNEX jL
The National Federation, of 
demands as detailed in Schedule I and 
or by the expiry of the 1st August, 1957;
Employees would resort to strike vide the notice sent hierev.

P&T Eir.ployees are submitting to yoi 
II and if these are no<- 

the National Fed

. . DEMANDS
■fiot.ion
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D E M A N D S

sion with powers to appoint and obtain 
, to enquire into and report on the 
vzith all persons in the employment of 

Department including; the Extra

1. A. The appointment of a Day Commis 
the advice of Expert Committees 
following matters in connection 
the Covci^nment of India in the l'&T 
De jrar t men t a 1 Staff;

■

(a x’ he

(iii)

(b)

(c)

B.

what should be the structure
remuneration, De am sc ;r-d other allowance

with particular reference to;

of their pay scales^ standards of 
ind amenities;

what changes, alterations an-;i additions are required in the cendj.- 
tions and terms of service and work of the aforesaid per sons;

what should be the recruitment policy/ of the Depai^tment in respect 
of all cadres with a vi,e-a to pro\d.de full complement of stall' 
without'any protrstcted delay and to laake provision for adequate 
promotional chances .

machinery for negotiating .-.-nd settling questions relating to conc’hThe
tions of service which may arise out of differences between Government- 
and its employees;

The extc’-Tt of Trade Union a^d Civic rights to be enjoyed b'y tdT 
EmivLoyees;

The Pay Comnission to fix a date/dates from which its various re common-; 
tiems ahould'.be brought into effect.

That on the? publication of the report the opposite party Iblio employ-u’d' 
should implemxsnt the recomime’^dations as recomimended in the report.

Schedule II

tending the report of the Bay Commission cind implementation thereof:

2. The Dearness Allowance 
in accordance with the 
in this behalf as from

3.

4.

6.

of the abovo--said persons should be fixed and rerdzlat 
recommendations of the last Central Day Commission 
1st January, 1957.

Vi) Leave and Leave-keserve, (ii) Medical Atbendanc'.-. 
Travelli’p; Allowance and Daily Allowance for Claes

^7 'D’ (i) holidays, (ii; wo.-kly off, (iii.),night co-cfficicntluai

hours, none of the aforesaid persons, i.e., the emoloyeos of 
hhe xdl DepartiTient sliadl be placed in a less advantageous position than 
that of any other sects on of the employc'os under the Central Government.

I he I, ud.L amount ol Doa,rn(X-;s /tidiowa.nce should be merged with r-aiy as from 1 
Janumy 195? for tm calculation of all allowances, remunerations' and 
t'enci i.ts for Vjhicii pay is taken into account^ without any adverse effect 
on the emoluments.

Hiyineul should do made to the -dYde-e, Departine*^tci.I staff propiortio-^^ratc t'‘;-
the hours of work performed, at o rate not less 
regular employees of the P&T Department.

Grant of Assam (Special) Compensatc-ry Allowance 
in -Assam Circle, an amount to the extent of 25% 
cl .h.s.30/- p.m. and the implero’-vtat 
hondjle Minister for Communications 
Assam i'&T workers going on btrike ;l

for all employees s13.tj.on(jd 
pny suoject to SL ;r!.! nrhnum 

Mc'n of the assurances held out by tiio 
l regarding non-victimisation ac a result 
Ln Pebi’uary ,1957 .

. . AdjournKjjrs t motiou

pro/d.de
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Adjournment motion moved in l.oi< Sabha by Opposition Members.

July IG, 1957

On the sidjournment motion, b'rrn. Eal ibihadur bhastri, Minister oi 
Comrrunications, ma,de a statement in the Lok Sabha as under:

"In the first category ’were such demands as the appointment of a 
Second Fay Commission and immediate increase in the rate of dearness allowance 
and the merger of the entire dearness allowance with pay. I haa explainer 
to the representative of the Federation that these demand.5 wdiicli have serious 
financial implications cannot be 
alone. The question is, 
of Gove mi me nt."

considered in relation to P G T erployeos 
in its larger context, under the consideration

' n ' } v '
About othe^r demands

cadre as botvzeen members 
rules, he said these teve been conceded.

like removal, of discrimination amongst the various 
of Class 111 and Class IV^ liberalisation of pension

"Another important demand pertains to the grant of compensator;/ allowanc; 
to P&T employees posted in Assam. This iikatte.r has been considered by us and 
certain tentative conclusions have been reached.' We have addressed the Gt ate 
Government in this behalf."

The following concessions wei’c listed by the Hon'ble Minister :

"(1) The avenues of promotion have been enlarged. All posts of 
supervisors in post offices, E.M.S., and D.L.O.s, carrying the scale 
plus allowances have teen upgraded to those of lower selection grade 
of 115.160/250. Further, all lower .selection grade head post offices 
grade of iis. 160/250 have been up(;raded to highei' selection grade in 
of Es,250/325.

"(2) bpecifuL relaxation will be granted to enable the recruitment of sone 
or dependants of such employees sis die or become permanently incapacitated as 
a result of accident v/hile on duty.

"(3) Efforts will be made for constructing an .appreciably larger number 
of staff quarters, dormitories, rest houses, dispensaries, etc.

"(4) A Telegraph Enquiry Committee has alread;/ been appointed.

proposal for the cre.ation of the cadre of Assistant Inspectors 
of ost Offices and F.M5 which might have adversely affected avenues of 
promotion has been abandoned.

(b) upllL duty at night has teen abolished and night duty co-ef fi eW'^nt 
ha3 been liten’cvlised.

"( 7) bater aB.owa.-,nc vg-id Up c>nnd at the sa,me rate as is aj Inwod

to otato Governftient emplo,yees.

i
"(.0/ A Standing Committee vjill b,o 

negotiation and speedy settlement of rii;;put,e
et Ul ' to pl’ovidc WnCjT'i r, Qjr’’,' C.-'.-f

"(9) A National Welfare Board for 
draw up a comprehensive plan for their

t T employees Vfill be set u}> to 
welfare. "

Ohri ohastri plesvded for"fmitful 
the patfl of reason and moderation".

of negotiation" and "choosin

repreaen veg op Federation met tho Chief babour Atommtssicner 
tin ,,st,ry^ Ox ■ .^abour and asked ff?r tenetu'n-iexrt, viewpoint re. appointment of 
l ay Comrnssron. He was un..vbin to sa.;,^ anything .

. . 19 July
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July 19, 19^7

Lok Sabha 
tbie Ceco’nd Bay 
of the AITUC), 
resolution was 
this demand of
would widen the difference 
Govern.ment employees.

discussed the non-official resolution foi" the appOintnenL ol
Commission moved by Com.K .K .Larior, M.b’. (General Council moml/. : 

Com.Dange, General Secretary, alTUo supported it. aiic 
rejected. Thie Govei'^ifront took the stand that ^acceptance 01. 
higher wages will lead to higher prices and inflation and 

hotween the scales of pay of Central and State

On almost the same plea, the Government had talked out a siru.lar non
official resolution yoved by Shri D.C.Sharnn (CongressJ, iv.x . on 29tn 
July 1955 in the Lok Sabha. This was vigorously supp. by - 
among others the M.,b.s belonging to AITUC.

Finance Minister Shri T ,T .Krishnamachai''i announced during tne discussion 
of the non-officiil resolution that an Inquiry Cormrittee to probe into the 
pay structure of Government Employees (without any terms of .reference, 
composition, period, etc.) c/m be appointed.

July 20, 1957

egotiations vrhich ^^icre 
Qry ths eve of his departure 
WFTU, gave the following

In order to open avenues for resumi'tion of n 
reported to have been deadlocked, Comrade Dange, 
for Europe to attend the Executive Bureau of the 
interview to the press:

group in Barliamont, on Friday,’Mr .3 . A.Dange, 
ai“ipealed to the Central 
of i'osts and Telegraphs 
their negotiations with

ie ad er of the Coiamunist
Govei'n.iiient employees and the National Federation 
Employees in particular "to resume the thread of 
Governisent ." .

'Commenting on the statement laid on the table of the Lok Sabha on 
Thursday by the Transport and Communications Minister, Mr.Lal Bahadur Sb,an'' 
hr.Dange said: "Mr .Shasti'i ‘ s statement, in my opinion, does leave some 
T'oom for conducting negotiations on the demands which affect Government 
employees in general and the Bosts and Telegraphs employees in particular. 
The Confederation of Central Government employees in particular should 
have no objection to resume the thread of negotiations with the Cover'-'ment • 
Sucii a resumption should not b^e influenced by considerations of prestige 
on either side. 1 am sure all the
they can to help the employees in 
core of their demands."'(P.T.I.)

parties in Parlianent would do alJ. 
their negotiations and in securing the

Thr Federation representatives met the Chief Labour Commissioner again 
and asked for details of the proposals made by the Finance ^linisber in the 
Lok Sabha on 19th July, The Chief Labour Commissioner had no information.

Federation representatives met the Chief Labour 
failed to throw ligM on the det/dls of the proposal 
drawa.1 of the strike as a gestwe of g.oodwill.

Comniis sioner . He agarin 
and only suggested witr

July 23, 1957

Federation representatives met the Cliief Lal/our 
s^SEcsted them to apply for interview with the Frime 
representatives replied that they have already done so.

ComrrLissioner again wiio 
Mnister . The Federation

July 26, 1957

Federation representatives not the Prime Minister at 4 ?.M. and oiscusGoo 
the issues. The Prime Minister said that there was no objection to call the 
’Inquiry' Committee,a Commission, He could not give the details of the terms 
of reference of the Commission. Ke also pleaded inability to give cash 
interim relief immediately.



FEEOTIATIOMS - ? & T

After the i’rime Minister hiad left, Shri G.L.Farida and Shmi L..t.Lhastri, 
Labour and Communication Ministers, continued the talk, 
offer th/i-t the question o.f' interim relief be referred

Shri Ma’-'da ma.de the 
to the B.ay Commiscion .

Shri B.N.Ghosh, Secretory-Genoral, dFPTE, issued 
after this meeting:

the following statement

"The I'rime Minister granted an intervievz to the m'smbers ol the; 
Federal Executive at .'+-30 F.M, and he was assisted by 3 Ministers, 
Shr?i Lal Bahadur Shastri, G.u.Nanda and h’aj Badiadur . 8hri t.G,D.alvi 
led the delegation of the Federation Executive. L'iscussion toou place 
for 3- hour 10 minutes . The Prime Minister was in a conciliatory mood 
and he did not mind whether the proposed Enquiry Cormriittee was termed 
as Bay Commission and agreed to the' proposal of inclusion of the question 
of revision of the pay structure of gazetted officers in the terms 
of reference. In connection with the deniand for the increase of D.A.
Lt accordance with Central Bay Commission recoramo’^dations, he c3.tegor1cai.ir 
expressed his inability to say anything in the matter. So the position 
which stood after discussion v/ith Shri Lal Bahadur Shastri continuos 
to be the same even aftsr discussion with the Prime Ms.n.ister. P^s 
merger of D.ji. he did not make any commitment and the other items were 
not discussed. After the Briine Minister left, Shri G.L.Nanda made the 
proposal for referring the question of interim relief to the proposed 
commission , The proposal was not 
Therefore, our decision regarding 
notice stands."

acceptable to the Federation, 
strike remains unchanged and the strike

duly 27, 1957

Conciliation proceedings, due to 
conciliation have borne no fruit" 
will be served by continuing the 
Labour Ccjrmisoioner . (Federation 
w.e.f. $ p.m, on 29.7.57)

The Federation withdrew from the 
Chief Labour Commissioner's "efforts at 
and considering that no useful purpose 
conciliation proceedings with the Chief 
letter Mo.F/100 (Strike) dated 27.7.57,

Joint Council of Action endorsed the statement of Shri B.E,Ghosh, issued 
on July 26, after interview with the Prime Minister.

■‘I

July 30, 1957

1 -Failure of conciliation proceedings ’was announced b; 
Commissioner (Central)

oom.Dango, Genera]. Secretary, AITbC, issued the following statement 
supporting the strike of Central Govern men t and PdT Employees from Boiioai 
on his arrival from Europe;

"As soon as 1 landed yesterday in Bombay, 1 was confronted with the 
statement of Bandit Mehru, denouncing the strike of the B&T wori-cers and Govern
ment employees as anti-social, esiecially when, according to hip:, .India is 
threfitcvied with external difficulties.

3- tiave already replied in tiie ioirliamen'b ben days ae;© to simb.lar sta.to-- 
Bhe Premier. The AITbC considers the demands of the employees to be: 

comhd.ebely just and fair in view of the rise in cost of living and the 
failure of the government to chock prices and profits. The AITBC wij.l support 
the tdl workers and the Governmo-ib tm;ployees in whatever course of action 
they decide to follow to realise their-aims. If Government fails to satisfy 
them and they decide to strike, the Unions of the AITbC will fully support bho’j'.

"Bt .i.n ncc©ecaj-y to point out ivhat I noticed in Europe .while 1 ws.s there 
n^’d whijUi our 3 1 i.me MiTslsUej.’ a.iso' unsi; i'inve see’y when ]-if, yvas thoi'c: i+ut whicli 
he refuses to tell our workcro hoofc.

ma.de


MEGOTIATIOMS - P & T Pk;.,ge Sis<

"In all the big capitalist countries there and in Aiaerica, the monopolists; 
are making boom profits with the help of Governments, As a result, the 
trade unions there are forced to ,£p> on strikes to extract wagex increciSCo 
from the employers and the Government. In America, the loT -workers have 
put -up a claim for wage? rise. In ingPand, from whose Trade Unions, the I-IUkz 

draws its philosophy, all the big Unions have given strike notices <>0 
enforce higher wages and they have gob them, in Pakistan too, when 1 passel 
thru Karachi, I found their papers reporting that their Government employees 
also are demanding a Pay Commission. Surely, our Premier could ^ot have 
failed to see this .

"Curiously enough, in these countries, too, the Governments and employers 
talk the same way as our Prime Mini.ater talks . There too then/ speak of 
danger to national economy and danger of inflation. It is strange uhot our 
Socialist Prime Minister of India and the Capitalist Ministers in Furope 
should address the working class in the same tone, the S£ime threats 
and same excuses. It means that the strike struggles against monopoly prof its 
is not a specific feature here hjut is common throughout the world, and the 
resistance of Governments and employers is the same everywhere.

"The AITUC, therefore, vzould request the Government to settle the 
dispute amicably. But, if the unprovoked firing on the sweepers in the very 
Capital of the Premier is an indi edition of the methods that the Govornment wnoi ro. 
to follov; in their dealings with the workers, it is certain the workers 
cannot afford to be cowed down • All trade unions of all shades must stand 
united since the Government taxes and monopoly profits are attackin. 
life and living. The. 
methods of ruling and 
appeals to all Unions 
claims for w-age rise, 
not political but one

eveyybo'iy ’ 
AITUC once again appeals to Government to give up poll co
agree to the just demands of the Unions. The AITUC 
to unite on this question of defending the workers' 
irrespective of political opinions, as the issues are 
of simple bread and butter of the working people."

'> <.

The General Secretary of the Hind Mazdur Sabha;, Shri Baga Idur Tulpule , 
also issued a statement supijorting tdie P d T workers demand and stand.

At 13..00 A.M. in the Lok L.obhoj 
announced the appointment of a Corjadosion of Inquiry with 
ftis as Chairman .

Shri T.T.Krishnamachari, Finance Minist' 
Shrj. Justice J;• pane 

The terms of reference of the Commission v/erc :

Commission shall examine (1) the principles -which should 
structure of emoluments and conditions of service of CentraJ. 
employees; (ll) Consider and recommend what changes in the 

and conditions of service of different classes 
s are desirable and feasible, 

and

1. The 
govern the 
Government 
structure of emoluments 
of Central Government omid.oyees are desirable and feasible', keeping in 
mind the considerations mentioned in paragraph two below; and (ill; ii- 
mend in particular the extent to ^/hich the tenefits of the Central 
Government employees can l;c ;;ivon in the shape of amen j.tles and facility ,

Cz .

"2. In making its recommondai.ions, the Coirmission will take into 
account the historical background, the economic conditions in the count.;- 
and the implications and requirements of developmen-ital pl.anning 
and also disparities in the sta-'-dtirds of remuneration and conditions c;-f 
service of Centrctl Government employees on the one d'land and of the 
emp;loyees of the State Governments, local bodies and aided institutions 
on tile other and other relevant factors."

At 11.12 a.m., Home Minister Shri G.B.Pant sought leave of the House 
to introduce Miiintenance of Essential Services Bill, giving power to the 
Government to declare stiidvos ill'rqqil and making participation in or aiding 
such strikes a penal offence.

I

. . In the evenin/; Shri L.B.Gha;



NEGOTIATIONS - P & T ■on

In the evening (Aug.3), Shr; 
in an interview broadcast by the 
tor's announCGnEnt did not alter 
to refer the question of interim 
ment hoped to come to a decision 
Allowance, avenues of promotion,

L.C.Shastri, Communication Minister,
All India Radio said that the Finance Rinis- 
tho position re. the Government' s willingne; 
relief to the Commission, that the Govern- 
as early as possible re. Assam Compensatory 
etc.

August 4, 1957

in a statement 
saying that the announcemf-nt is varyie and these 
about the fixing of a dateline for a report and 
granted witli retrospective effect from the date 
Commission.

The Joint Council of Action 
is 

f'

reiterated the strike decisi-r' 
require clarifications 'speed.oil' 
the interim relief being 
of appointment of tiie01

riorne Minister moved i'or con.oide-?ration of the riaintenance of Ess<rTtia.l 
Ger vices Bill at 12.20 H.M.

problems if the Commission would
wance would be given to all P&T workers in Assam 
etc. could he discussed further within the course 
the question of interim relief would also be

Federation representatives met Shri 1.B.ShastriCommunication Minister 
at A.00 P.M. who said that a Committee will be appointed for Extra DepartmentsP! 

not go inpo their casesAssam compensatory rd. 
given to all P&T workers in Assam, the question of holidays, 

of a month or so and 
referred to the Pay Commission.

At 8,30 P.M,^ trie Prinx5 Minister made a

f

said :

"It is for this reason that we are appointing a pay commission 
headed by an eminent judge of the Supreme Court which will go into these 
questions in all their aspects and make such suggestions as are not only 
helpful to employees of Government, but also keep in view the whole 
ccmjnunity and our econony and future development. As I have said, they 
can make interim reports about relief or other matters. . . .

"If others 
could be dealt 
1 V

are other 
with

■ > 1

f or 
not

s j ,
"We Irive

the maintenance
come into effect if there is

problems J apart from pay and allowances, these 
separately and I hope as speedily as possible." s 

■ ‘ t 'i im ib .t we sb'.,!.; - 1
regretfully had to introduce a Bill in the Lok Sab 
of essential services. This Bill need not and wil.

no strike."

T lifi 
interview with

Joint Council of Action reiterated strike decision and 
the Prime MLnister.

At 6 b.M.j Federation reprost:--Latlves met the Prime Minister and bhr 
Lal Bahadur Shastru who reidxu'ated tViein earlier announcemf?nts.

tPii’ I tenaj I co ol Es sen ti ai oei'vj CCS bill paosef'! bp’’ the Eok Sabha in the 
teeth of strong criticism and wvilk-out by the Opjjosition , ..................

Joint Council of Action 
assurances re. Interim Pieiief

J^lso a point was raised the discussion that the assurances gives in 
the broadcast- and in meetings have statutory binding. Steps siioul d be tak,->-i 
to incorporate them into one and announce as Government order.
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FEGOTiniOdS - P & T

Or din an co 
issued.

Amendmen t 
d(? J i'tO n z> t r a t i on s 
of disobeying^

intenance of lissential Services set

to the Govern nKnt Oervants ' Conduct Huies prohibit 
an(5 providing disR'issal freen service a's punisharnt 
announced.

G e r t a in P residents 
Pa.rty Jiieet the; 
in the situation.

of the A.I.Unions of LGT belonging to the 
Communicabuon .Minister, Shri Lal Lahadur Shastri.

Congress 
No change

I

j

ilembers of the Action Committee of thr Confederation of Centrad. Government 
Employees Unions along with their I'fesiden't Lhri Nath Flxi., Ml’., conferred wilu; 
Gom.D-'?nge, General Secretsxry of the AITUG, in the morning.

It vzas S'
their advice to the (juunb oouncu oi 
adhere to the Ccall for strike in view of 

The 
The 
HM3

■uggested that tte AITUG and HP5 should at this junc' 
Joint Councij of Action as to 'whether it was 

the steps texken by the 
suggestion v;as accepted 
suggestion 'was agreeabJ.

appointing the Lay Commission, etc 
AITUG cuccordingly drafted rC letter 
Nath Lai and Shri Rajini Gukerjec

The following letter was addressed to the P & T Federation as it was 
considered, that it might help them in .arriving at their final decision 
on the matter of strike . Some of the L & T leaders were first consulted 
whether a letter from the Al TUG and the HhS would be of a,ny help to them.

■ Some of the KJVB leaders who were here were consulted and they agreed that 
a letter contai'^ing our views on the situation could be given to the F&T 
Federa.tion. Accordingly the following letter was sent on behalf of the AITUG.

As will be seen from the last paragraph of the letter, it was not 
meant for publication, in case the LT'T Federation disagrees with our vievr;oint . 
The letter was to be conveyer! only to the Action Committee and for its 
consideration, But later on, it was found that the Action Comimittee took the 
sanr view as is expressed here though they took the view independently on 
their 
calling off the 
time they took 
an d

.t was f":und that the Action Coriiratte 
thougb they took the view independently 

own. It xvas also found that the Action Conmittee in their resolution 
strike on 8th Augus't referred to this letter, though at thO' 

the decision, only a gist of our views was conveyed to them 
actually had not been delivered.the letter

Council of
T

Aict ion,
Federation 

lioad, New Dellii .

ALL INDIA THADS UNION G0NGHK5S, 
A Ashok Hoad^ Nex-/ Delhi.
August 3; 1957

Dear Friends^

■i-oday, the Sth of August, when you are (xn the eve of finalising your 
proj'osed momentous action of strike, the members of the Workl’^g Comniitteo 

. of the uITUG who are at present in iJelhi wjuld ifke to address v<:u a few wo?'

lo'u are an independent Feders.tion of Govei-nmont employees and as such 

you are not' affiliated to any Central organisation of trade unions. ' 
trade unions of the AITUG, tfio vast sections of the working class in industi 
and services other than those of Gove'i'nrrent, havrs declarecJ their support bo 
the; ca.uno oJ: 'tliU workorf; in Govor"-i.'ont services.

. These workers have been sufferine'e



WEGOTIATIOMS - P :< T

(AITIJC's letter - contd)

Those workers have been s'i.iffci'ing for a long trree, along ?';.i..th ene.j..r 
ijret-hren in other industries, tr??des c- 
higli taxatio’-', rising cost of living 
are the piincipal. elements xt prc's?nt in 
causi'-'p' the crisis in the life of our people.

end profession□ from the policies of 
rising prices iind monopoly profits oh? .

the economy of our country

Tho demand fo.r the re;moval of this suffering in the 
took th(? form of a demand for fay Gommis.sic)n,

.Governwen t-al serv-L’-t

Once judged th-” 
was high tiro k 

the cost of living to demand that this ; 
sorvico v/hich we had. i’^herited from tlio

even if 
ture of

yea?''G nov? th;i?t a. fay Commission 
Itntal aerviCGG.

It i.e nearly elevcjn 
question of the emoluments of (Jcvc’-n;

there was no'serious rise in 
emoluments and emdition.? of 

days of the British system be overhauled and rendered rations! and
liberal. Bat the ^’'overnmont of India, unfoi'tun ately, refused to p.ay heog 'bo 
this demand thinking th?xt tho Q/vernmontai services were not such a highly 
organised force as 'to be tal<en ncto of. The result was th.at tl?e Go'uernmonb 
resisted tho apipointment of a i'hy Commission for a vcTy long bijco.

In the 'meanwhi.le, the P&T Services , ■ divided into .several in<]opondo’n. 
orgo.njcations, merged into a central federation and becarre a powerful orgen? 
tion. Other Governmental services such as tho.?ss O-f the Civil Airlines, 
CfWB, Central Government, offi.ces, also developed their as.sociations ai-id 
tra?!o unions £nd gave expression bi? their demands . The movement assumed a 
very organised'and acute form, especially after the prices began to shoot Uj? 
very swiftly and after the actditional heavy burdens wore impoccii on the 
people by way of new ta?:es wiiilo ;?rices not pegged to aiy reasonable
standard,?; and profits remained uncon trolled. A general atmosphere of 
resistance to these taxes, rising prices and profits had come into existence 
in tho vihole country.

A'b this moment, the t' 1 T fe?lt'rabio’” and trade unions of Governmental 
services gave notice of strike to the Goven'tinont oC India.

A'b the StUne ti’-’o, the r?;so'ubi?;n 
rhe farijairicnb and the Governme't 
cleai' on this question. The res 
by the Comranis'c Ba;.-ty, the Praja 'Socialist Party 
the Sclie;)uled Castes federation and '?ven 
'■'cpr-;?sonbatiVO5 of the varaous tr?r!o union.? in blie' House.

On -^liy Commission w,as moved in 
given ,a.n opportunity bo make its stand 

■’lution 0 1 i’ay Commission vats supported

5

some of the Congress M.f.s as well ^ts
the Socialist Party,

i ho debate arc uni uhe fay Commi.esion geno'-ated great enthusiasm in the 

............. - services, 'whose morale and 
as a result of th.o move in farliament. The 

trike to
the appoint'

c su n 11’’;/ an a e s r,e c ia 11 y a.mon g t he ' 'o vc? r ■ i mon al 
organisation gathered streni/bh 
P & T federation built up 
realise its main demands, 
of a fay Commission.

otronp suppoi L- f??x' its notice of s 
one of which was t.hc major demand foj^

f-n this context when 
Parliationt,

the fay Commission came to be debated 
thie Government cc/nsideied. it necessary to admit the 

ol Some I orm oi a. n'omraittee to enciuii'e into the eiroluiaants a.nd < 
.service of the oovel'ninent employees. This Committee, 
speech of the Finance Minister^ ho’wever, 
and appeao'Gd to be a nebulous affair 
section of the workers or the movers

. in the 
’ Cipp.ointment 
conditions of 

a.s indicated in the 
had no soul or bod;/ put into it 

and therefore it did not satisfy any 
of the resolution.

Naturally, the movement to prep ______
A countrywide response came, from all the sections of thrwoHccn 
piop’osed otrike of the Cxjvei'n inen ba.1 ?<evicos 
going to intimidate trie workers ,in f.ho

e for the strike continued unabated .

.--.-.^rs for the 
and no amount of threats was 

surrender of their demands.

The Government took note of this state of affairs and'on 2nd o" 
August announced on the floor of the sii.rliaraent, the appointment of'"a fay

. . . ^ojiimission witti ttiror tn?’ms



1 (aITUC's letter - contd.)
j
I

Commission with three terms of reference which are well-known to you.
The mere fact that the demand for which all the. Governmental services were 
agitating and which was being so hotly pressed on the floor of the House and 
which as a central demand for the last several years had been conceded by 
the Government should have generated an atmosphere of victory and a sense 

strike
so,

't

of pride arid should have led to the reconsideration of the notice of 
given by the Governmental services' organisation. It did not happen 
an d qu i te rightly.

for soBecause, the appointment of a Pay Commission which was resisted 
long and was at last conceded was immediately followed by the introduction 
of the Essential Services Maintenance Bill which was the "big club" the 
Government was going to wield against the Governmental service^, if they 
did not give up their decision to strike. Not even that. In the speech 
introducing this' Bill, the Home Minister made a speech explaining the terras 
of reference in such a way of putting the difficulties in the way of 
granting of demands even through the Pay Commission that one could almost 
draw the conclusion that the Government did not want the Pay Commission 
to yield any wage increase and benefits to the Governmental services.

As a. result J the appointment of the Commission itself almost went 
unnoticed and main attention was concentrated on the question whether any 
benefit would come out of the fay Commission^ whether any interim relief 
was being given or not or whether there was some limit for the consideration 
of the whole question ,

When this was pointed out by the Opposition speakers, then in the reply 
to the debate, the Horae Minister hmade a reference that the Pay Commission 
might consider the question of interim relief if it felt it 'was competent to 
to do. This sort of hedging’statement made things more suspicious and 
therefore, the question of interim relief and some time limit'became the central 
question of negotiations. It was right then in that situation that the Central 
Council of Action rejected any proposals to call off that action in view of 
the most half-hearted and almost negative statements made by the Home 
Minister on the tasks of the fay Commission and the outcome that was to 
be expected.

Negotiations, therefore, were carried on by Parliairent members, trade 
union representatives and others including the Council of Action, with the 
Government on the now two remaining main points, whether interim relief v/as 
either being granted immediately or if not whether it was being added as a 
term of reference to the Pay Commission or not and whether there would be 
some time limit to the report of the Pay Commission on this particular question 
and it there was any tiire limit about that, then whether the interim relief 
would be granted with some retrospective effect.

In response"to this when the 
that the question of interim 
But during negotiateons with 
question there was no coiwion 
some Ministers were doubtful
and the trade union circles were entitled to 
the Gove’rnment was hedging and vacillating.

Prime Minister made a radio speech, te saiCi 
relief would be considered by the Pay Comn'iission , 
various Mnisters, it was found that on this 
viewj>oint in the ministerial circles and in fcict, 
whether the interim relief could be referred 

conclude that on this question,

"Many members of Parliament belonging to 
union organisations which had taken interest 
ing the movement forward ceime to the conclusion 
question of interim relief categorically to the 
that the matters would be reported on

the political parties 
in

and trade 
these negotiations and in heli 
that Government must refer th;!? 
Pay Commission and indicate

s tjg e dilj'-,

Tl'ie AITUC knows that thu working 
this matter. For example, the report 
to tljQ defence employees was complete'

class has got a bitter expe 
of the Kalyanwala Committee
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(AlTUG Letter - contd.)

practiccidfLy no action was taken on the basis of this report excepL in Su lai 
as the roport went against the workers. V/hen the defence; employees' organisa-^ 
tions a.lmost came to a stage of general strike on this question, then sono action 
was taken on that report and that report itself was made available to the 

workers.

It is also well-knovan that in the matter of railway employees on the very 
minor question of removing the anomalies among the various wings ol the 
railway services, the Shankar Saran Tribunal tes been sitting for months 
and years and yet there is no outcome u'<bil the I'lTUC came forward and even 
got the Tribunal suspended and proposed to resolve matters through negotiation

In view of these and other incidents, the workers vzantea a definite 
stateraent on the floor of the House that interim relief is referred to the 
Commission positively and that some time limit is indicated.

Matters were on the point of breakdown on these questions despite the 
fact that not only the main demand for the appointment of a Pay Commission 
has been achieved but that the 1’ <1 T Federation particularly had received 
assurances openly that two or three of its important demands such as the 
question of 80,000 v/orkers in the extra-departmental emf.)loyment and the • 
question of Assam compensatory allowance and questions of leave, etc., were 
being settled separately. It was promised, for example, that since the 
E.D.A. staff of 80,000 was not actually in Government service, their problems 
would be considered by a separate Committee to be appointed. These things 
were paving the way for a settlement, we thought, if the question of 
categorical assurance and the other two points mentioned above were forthcomin

At this ju’ncture the Council'of Action and the Members of Parliament 
ag.ain tried with the Government and it is nov; on record -that the Goveiviment 
made a statement on the floor of the House definitely referring the'question 
of interim' relief to the Pay Commission and assurance x^ras also given to 
those who negotiated these natters that the Government would request the 
Commission to expedite its report and would give whatever interim relief is 
recommended from the date of the announcement of the Commission.

In view of these latest assurances, a question has been posed whether 
it is now desirable to pursue the call for strike. The .AlTUG as such has 
never been approached by the P d. T Federation and the Governmental services 
for any advice so far in this dispute or any other dispute, though these 
organisations have been rendering all the moral support 
and Governmental Cervices.

it could to the P & T

Still, we think that we should"give to the Council 
considered opinion on the question now before the P G T 
to pursue the ced.! for strike after these events have taken place .

■

of Action, our 
Federation, whether

We think that it would bo right on our part to indicate to the 
Council of Action our view that in view of the fact that the Central demand 
of all Government services for a Pay Commission has been conceded, that the 
demand for interim relief which first did not appear in the terms of reference 
has now been made a term of reference to the Pay Commission, that the question 
of expediting a report on the interim relief has also been sent up to the 
Commission, that an unofficial assurance that the relief would be granted 
with retrospective effect from the date of the appointment of the Commission, 
we feel, the Council of Action would be well advised if it calls off the 
strike notice and take further organisational steps in order to create 
conditions in which all the promises made by the Government are fulfilled and 
the workers' demands are satisfied in the course of the next phase of the 
move men t.

A genuine fear exists that the 
so decided by the Council of Action 
who have now keyed themselves up to

calling off of the strike if it wore 
would lead to demoralisation amongst workers 
a determined struggle in defence of their no,
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It has been asked whether the calling off of the strike would not 
disarm the workers to such an extent that the Government with its repressive 
legislation and victimisation would smash the organisation and nullify 
the possibility of making any gains further.

■p

which the whole movement was built 
of rupees has not fallen into their hands in

Our considered view is that there is no doubt that a certain amount of 
anger would remain in the minds of the workers if the Council decides to 
call of the strike. It would lead to some demoralisation in a small section 
of the v/orkers. It would even make some”people doubt the wisdom of the 
action, but as 'against this, if the Cohncil of Action succeeds in bringing 
to the attention, of the people the fact that the main core of the demands on 

, has been conceded though a tangible sum 
the form of interim relief 

and if the Council of Action were to point out that an orderly withdrawal 
of the action in viev/'of the concessions given and a further development 
of the organisation and its strength in order to hold down the Government to 
its words and its"fulfilment and the saving of the hundreds and thousands 
from dismissals and imprisonments would lead to an attitude in the minds 
of the workers which would strengthen their organisation further and not 
weaken it. It would enable them to take a leap forward from the positions 
they have attained so far in order to achieve still greater results.

i

There, of course, remains the question that even after we have resolved 
this deadlock, the repressive Act will be there to be fought out. Certainly, 
the democratic movement throughout the whole country will have to take steps 
to fight this measure. But that question should be separated at present 
from the question.- of the settlement of the demands' of the workers. The 
repressive Act will surely be fought by the working class and the democratic 
masses in the country unitedly until it is,^-bo'lished from the statute book.

we find the gaij>'1^'ould be more than the loss which loss wouJ d 
Hence we yoifld request you to give due consideration to 

and take youp-'decisions with calm consideration, which should 
to be viti.ated by the ideas^of prestige or subjective prejudices. 

and all those v/ho hpve' participated in this, pledge their support 
This letter of ours is 

workers away from the Council of 
meant to help you in arriving at 
the consideration of the Cojncil 
Federation and the Confederation

On a balance; 
be quite temporary, 
this viewpoint 
not be allowed

The AITUC 
to your cause. not meant to, in any case, divert the 

Action and the Federation but it is only 
correct decisions and it is only meant for 
of Action and the leadership of the P & T 
of Trade Unions of Governmental services.

We wish you ^11 success.

The Prime Minister made a statement as under, 
of the 
would be made to the question of Interim belief being 
and that the Commission,will be requested to make an

conceding on the floor 
bouse that in the notification appointing the Commission, reference 

considered by them 
interim report:

deeply concerned about 
in various essential

"Government, and I am sure this House, are 
notices and news of"impending stoppages of work 
services in the country. This matter has come before the House in 
different forms on several occa.sidns during the last two weeks or more. 
I should like to keep the House informed of recent developments in what 
the Government have done in this matter and propose to do.

I
•1

"While it is the duty of the Government to take necessary powers 
to maintain essential services and take steps to that end, it is 
equally their concern to deal with the problems that have arisen, taking 
into account all the aspects involved and the demands of the workers 
affected,

, . . During the last three
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"Curing the last three weeks or more I have myself been intimately 
connected vdth this matter and so have indeed my other colleagues^ in 
Government. On the 26th July I met a deputation from the Fation^tl Federation 
of Hosts and Telegraphs'EmployeeE. % colleagues, the Ministers ol
Labour and Communications, we.re also with me. We had long and friendly 
talks in the course of which I explained to the deputation more fully our 
ideas about the proposed Fay Commission. The question of interim relief 
was then raised and the deputation was informed that this would also oe 
referred to the proposed Pay Commission.

I came away from this meeting feeling that an atmosphere of friendly 
cooperation had 
I was therefore 
that the strike

been created and the proposed strike would rot take'place . 
much surprised and distressed to, learn the next morning 
decision had been confirmed by the Committee of FIT Federation.

On the 3rd 
announced in the House 
part of

August

the subsequent

the terms of reference of 
by the Finance Minister, 
notification to be issued

this Commission were 
These terms were to form 
by the Government of India.

country in the cour 
spoke about the Pay Commission and referred to their functic

On
Which I
In particular I stated that the question of interim 
referred to the Commission.

the 5th August

would be

p(ScT Federation 
them on the late

The principal

of the
......... , .. _ , _ _ ___  ___ _ I met 

afternoon of the 6th August and’ had a long talk with them, 
subject discussed was that of interim relief and I explained again that 
this would be'referred to the Commission. Thereupon I was pressed for some 
immediate grant of relief. 1 pointed out that as this matter was being 
referred to the Pay Cojiurission it would neither be desirable nor possible 
for us to accept any such proposal 
affect many others, apart from the

1 was informed later that some representatives 
wanted to meet me again to seek some clarification.

for immediate relief, 
people .

This would ’naturall,;

The question of a dateline or 
to present their interim proposals 
that in our opinion this would not 
of tlie high-level commission that we were appointing.

time-limit being fixed 
had also been raised, 
be proper nor suited to the dignity

for the Conaris Sion 
I made it clear

Thus, Government have already announced that the high-powered Commission 
with an eminent Judge of the Supreme Court as Chairman will be appointed 
soon. In the notification appointing this Commission reference will be 
made to the question of interim relief being considered by them and they 
wall be requested to make interim reports. I have no doubt that the 

with care and expedition all problems broughtCommission will consider 
to their notice.

It will appear that 
T hoy have " g iven ad equat e

Government are well seized.of these problems, 
assurances that they have met and intend to meet 

all re asonable demands of the'workers. 
themselves as well as the country as a 
of work in our essential services and that these problems should 
with by peaceful approaches and methods of conciliation to which 
are committed.

It is in the interest of the v/orker: 
whole that there should be no st op pa 

be dealt 
Government

If, however, there is a stoppag 
then it 'ij! the duty of Gove:-rcent to 
maintained and we seek the coope

re-affirmation of the strike threat, in spite of the 
.e - n- 4- 1 GovGmmont has been compelled to advise

ge of work in these 'essential
J see that the essential services 

■ation of public in this natter.

efforts that Government has made,
the President to issue an ordinance on the lines of
Maintenance Bill passed by the Lok Sabha on the 6th 
however, that there will be no stoppage of work and 
necessary therefore for this ordinance to come into

services,
are

the bsoential Services 
August. I trust, 
that it "will not be 
operation. >'
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1

Shri Lal Bahadur S has tri in tlio aft e mi o on announced the same and the 
other decisions earlier talked over o^ the floor of tte louse.

The Coint Council of Action withdrew the strike decision at about A I

Extract from the review of strike by the federation of P d. i Employees.

DEMAMDS

1. Pay Comirission Accepted

3

5

2.

6.

7.

Grant of D.A.

Abolition of distinction 
between Class III and IV

Abolition of other distinctions

Merger of full D.A.

E.D.A.

Assam C.A.

The President revoked the

Major C.V.Rajan appointed

Au;;ust 22, 1957

Referred to Pay Commission for 
Interim Report

leave. Pension and i'4edical Rules
Already decided upon. T.A. and D.A. 
under consideration. Other matters 
referred to k/C,

Referred to- Pay Commission

-do-

K Committee to te appointed

A favourable decision is assured.

Maintenanco of Essential Services Ordinance.

on the One-man Committee for E .D.problems .

The Finance Minister laid 
tion as below appointing the Pay Comjiiission:

on the table of Parliament, Government resolu-

As promised by the Prime Minister to the representatives of the Unions, 
the final terms of reference provide that the Commission may consider demands 
for interim relief, 
date from which this 
of the Government of 
Finance Minister and 
Mr.B.R.Bhagat.

The Comm.ission is also authorised to indicate the 
relief should take effect. The following is the text 
India resolution placed before the Lok Sabha by the 
before the Rajya Sabha by the Deputy Minister,

"The Government of India have decided to set up a Coinrdssion of Enquiry 
composed of the following;

Chairman: Mr.Justice Jagannaxiha Das, Judge of the Supremo Court.

Members: Mr. V. B, Gan dhi
Mr. M. K. S i dhan t a
Mr. M. L, Dan t wa la.
Mrs.Maragatham Ghandrasekhar
Mr.L.P .Singh, I.C.S., Member-Secret ary. 

Asso ci at e Ge cretary: Mr.H.F.B.Pais.

"The terms of reference of the CQc^jnisaPorx be as follows;

. . Examine the principl
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AITUC working COMttTTEE MJlETiNG
Delhi, August 30, 31 &5ept.l, 195?

TEA PLANTATION ENQUIRY - 1954

A Summary of
THE REPORT

The Plantation Enquiry Committee, appointed by the Government of India in

1954, Im its report or Tea industry in India, says:

"In an industry in which capital is so largely in the hands of forei^yi 
business houses and 75^ of whose production i;
number of agents of these foreign firms and whose produce is sold largely to 
the same foreign country and in many cases through,the same agents, it is 
inevitable that there should be a hi^i degree of concentration. Large concen
tration of business . . . can conceivably work to the disadvantage to the 
sellers in certain circumstances . ... Excessive concentration of economic
power (auctioning and warehousing) give room for complaints of discrimination 

therefore inherently unsound. . . . 
brokershave come to an unusually st re---■ 
in the hands of four non-Indian firms.

controlled directly by a limit;'

and other grievances. The situation is 
In the marketing of tea in Calcutta the 
position. The business is concentrated
We note that there is excessive concentration of economic power in the hands 
of a few brokers."

i

"The larger proportion of old plants,those planted before 1900, are in 
gardens under non-Indian owners ItLp ranging from A3 •Al in the case of non-India: 
Rupee companies to 29.4 in the case of Sterling companies. The percentage of 
tea plants planted before 1900 in Darjeeling region amount to 79.16/t. . . 
During the ten years ending 1953, th;
1% per year. In spite of the 
existence of the industry, in 
progress has been tardy."

extent of replanting has been less than 
a progr^imrae of replanting for the very 

have observed that thelong run^ V!Q

y

I

"I

The Commission vzent into 
including its cost structure, 
facts, which the AITUC, PTUC 
for a. long time. But the Government of India so long paid no need, 
memorandum submitted by the West Bengal Committee of the AlTUC to tl'ie 
team on Tea Industry appointed by the Government of India in 1952,pointed out: 
"A number of old gardens have been changed.•’hands at a very high price, and 
the Indian entrepreneurs find it difficult to run the gardens and invest 
further capital which these old and almost exhausted gardens badly need. . . 
Most of the gardens of Darjeeling and Cachar are in a condition of exhaustion. 
Ihe planters, instead of investing on new planting, . . . continued to squeeze' 
the plan^^ £or the last three quarter of a century to their exhaustion.........
Moreover, the foreign investors do not take any interest in the industry 
is shown from the fact that only 20 crores of capital was added in 50 years while 
many of the companies have unbroken dividend record since the 'Eighties of 
the 19th century."

t!ie 
and 
fin d

the industry in all its aspects 
a number of most disquieting 

other Central TUs had been pointing out 
In a 
official

condition of 
has revealed

The memorandum also pointed out: "The British monopolists, finding East

-----  - . . are investing capital on 
of the Commission corroborates the

Africa as better soil to exploit the workers . , 
Tea Industry there. . The findings 
points in the Memorandum.

of
■ I

Emphasising the importance of 
that India produces nearly half 
of the total world acreage. I-

the 
the

industry, the Commission points out 
total world production, having 40.5/t

-r J if ■■■-■i.- f vluc- ol

Dealing with the structure 
the Commission observes, out of

of
the total capital of Rs.113.06 crores, 

. . . 6/(. X? per cent is non-Indian

the tea industry and the high eon cent rat ion,
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64.2 per cen.t (Rs.72.55 crores) is non-Indian and 35*8 per cent Uus.40.51 
crores) Indien .

Thirteen leading houses in Calcutta control over 75% of the production 
in North India. Of these, 7 companies control 50% and 5 companies as much 
as 36% of the production. Eight agency houses of producers in Calcutta 
within associate firms purchased over 50/b of the tea at the Calcutta auction 
in 1954.

The retail distribution of tea in India is controlled by two non-Indian 
firms in Calcutta to the extent of 85^ who also control in blending and 
distribution, 95-6% of packaged tea and 54*4!^ of tea for internal consumption 
in India.

The growth of the paid-up capital from 1936 to 1953 • • • shows that the 
increase is not very significant. What little increase there has been is als 
wholly accounted for by the issue of bonus shares.

In the marketting of tea in Calcutta non-Indian houses handled 96.51' 
and 2 Indian firms only 3-5^ -^1 tea in Calcutta auction in 1951. In the 
majority cases they act as brokers both for sellers as well as buj^-ers. 
They also act as financiers to producers.

In the sphere of export of tea, Indian firms exported 68.6^ and non
Indian firms 99.1% of their total export through the U.K.Banks in 1952. 
In the year 1953-54, non-In'dian banks advanced Rs.33-02 crores to both 
Indian and non-Indian producers and realised Rs.64.47 crores by sale of 
hypothecated tea. In the same year, Indian banks advanced only Rs.6.28 crorc 
and realised Rs.11.75 crores. Calcutta vzarehousing is controlled only 
by one non-Indian Agency House, who are also producers and exporters.

capital
Thus the Commission’s findings shov; the grip of the British monopoly 

over our industry and its trade.

"Changes in cost of production are prima facie indications of
the competitive position of the industry in the international' market 

profitability"says the report. Sri Siva swami, a tDBmber of the 
5 note of dissent, remarked: "The producer got such a 

coyer the uninterrupted growing costs

and its 1 
Commission,in his 
competitive price that it could 
since 1933. . . The object of concentration is restriction of surplus and 
maintenance of highest possible price."

The report of the Commission notes that in 1953, the Sterling Companies 
had the highest total costs at Rs.135-67 per 100 lbs. and the Director-controlled 

, companies, the lowest costs at Rs .102.11 per 100
According to the Cost Accounts' reports, the causes of high

Indian public Ltd., 
of tea.
were the following;

lbs. 
cost

Nor-lndian Rupee Companies:________ ___ ___________ Ilin aging , ____
and manager's commission based on profits; high costs of recruiting labour and

Agency commissiori based on sfile s

high salaries of tea-makers; heavy building repairs shown 
expenditure; extraneous payments in the name of technical 
addition;!! a^ssistants and increase in overseas pensions.

under current 
con suit .ants and

raent of extra European assist<ants;
61er 1 ing Companies : General increase in salaries and 

cost of recruitment and medical facilities
allowances and empl-:

Indian Companies • Low yields due to low costs; more expenses under salaries,, 
plucloing and depreciation; all directors taking a conLciission of on profit.

According to the Commission, tiiere is room for reduction of costs under 
the [lead "General Charges" which accounted for 32.41% of the All-lndia avera.ae 
total costs, by decreasing the remuneration paLd to imaging Agents and 
secretaries, by abolishing the Coimmission paid to managers, etc., by increasing 
Indianisation of managerial person.'^ol a’^d reducing the non-Indian isanagerial 
personnel to the minimum, etc. etc.

. . Profit and Its Cis tribute r?'!

avera.ae
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PROP'IT AND ITS DISTRIBUTION

The total gross profits of 247 companies (covering nearly 50% of the. toted 
acreage) rose from 4.75 crores in 1939 to Rs .11.16 crores in 1946, Rs.15.61. 
in 1950 and Rs.21.09 crores in 1953. In 1954,, the gross profits of a smaller 
number of companies namely 123, amounted to Rs.22.98 crores. Generally 
speaking the ratio of gross profit to total capital employed in the tea 
planting industry has been very high. Sterling companies made comparatively 
less profits; but they distributed a large percentage of their profits as 
dividends than Indian companies. Distributed profits expressed as percentage 
of profit after taxation was higher in Sterling companies in 1953 than in 
Indian companies though it was less than that in non-Indian rupee companies, 
says the report.

MANAGING APTS' COMMISSIO^^I;

high costs and lower profits of the 
to Managing Agents. The Commission 
companies rose from Rs.140 lakhs in 
1952 when most companies registered

One of the reasons for the 
companies is their remuneration 
Agents, Secretaries, by 210 tea 
Rs .164 crores in 1953 • Even in 
the total commission paid by those 201 companies amounted to Rs.91 lakhs.

PROFITS OF BROKERS H0USF3

Regarding the non-Indian Brokers' Houses of Calcutta and Cochin, the 
Commission observes that in 1953-54 while their capital employed was fe.l6.C2 
lakhs, reserves were Rs.45.15 lakhs, ihey had a gross income of Rs.91.36 lakh; 
and net profit after deducting all expenses and providing for taxation 
was Rs.22.2 lakhs. An examination of the total paid-up share capital of 
brokerage firms reveals that nearly half the paid-up capital is accounted for 
by allocation of shares for considerations other than cash. On one company, 
the entire share capital with the exception of a very nominal sum has been 
thus allotted, observes the Commission.

HIGH SALARIES

Regarding highly-salaried personnel, the folloxving figures reveal 
position of 136 companies as on 1.1.1955-’

f I
I
{

In the salary groupc (including allowances) of Rs.lCOO to Rs,3000, 
Indian technical and managerial personnel numbered only 134 as against 
1104 non-Indians. In the salary group of 
but only 53 non-Indians

the

the

above "Rs .3000, there were no

While the production of tea in India 
crore lbs. in 1947 to 61.36 crore lbs . in 
to 64.41 crore lbs. in 1954. The number of labour employed has decreased 
froru 10.33 lakhs in 1950 (from Tea Board's figure) to according to Commis
sion's report 9-70 lakhs in 1953, which shows a decrease of 6,3 per cent in 
total employment.

has steadily increased from 56.05 
1952, to 61.47 crore lbs. in 1953;,

The Commission observes tho.t in 
1.44 per 1951-52, 1.36 in 1952-53, 
per

'Assam, labour per acre decreased from 
to 0.86 in 1953-54. Thus decrease of labour 

acre tetween 1951-52 and 1953-54 stands at

the
and
to increase productivity" and further

In spite of this increase in production and decrease in number of workers, 
Commission emphasised the need of "increased productivity" by rationalisation 
retrenchment. The Commission observes "rationalisation operation is necessary 

ays, "Government and labour should be 
willing to face problems of retrenchment arising from increased productivity."

When unemployment js o^ie of the acute problems in the country, when 
the First Five Year Han ha.s failed to tackle it and there is no hope of its 
solution in the Second Plan, particu3.arly when the problem of surplus labour 
in tea gardens has become acute, one fails to understand hoxv the Ocmmisslon 
expects the workers to uHlingl’y face further retrenchment.

. . . .It is uso3.oc;s to egv as tiT
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'I
; > 1

scion hs.s recommended, that steps 
emplovirent for those v/no would Pc 

when lakhs and lakhs of jobless jjeopl 
the Government ?un spite ol its pious 
part of them with employment, when 

not yet been solved to ayy ext,ent. 
iO amount of proffii.se of the Government, 

rocoffimendations serves any purpose.
is not resisted by the workers, it 

in heavy retrenchment. de ubt, workers x\fill resist any rationa-
resulting in further retrenchment.

It is useless to say, as the CommL 
should be taken to provide altern.-itive 
retrenched due to rationalisation, 
are remaining in the country, when 
has failed to provide even a small 
the problem of surplus labour has 
It is our bitter experience that ’i 
not to speak of the Commission's 
The reality is that if rationalisation 
will end 
lis ati on

. t;

Vi J.

A

The 
for 1953 
figure^ supplied by the management. 
that garden expenses in case of rupee 
agency or s
Particularly in tea estates, there; is 
thumb impression during any payment to 
enough scope for doubt about the actua. 
management of tea estates. Particularly ■ 
the Sterling companies' returns submitted

Commission observes that the labour cost on total production 
wqs 12 annas per lb. The Commisaicn naturally had to rely on the 

It w<as also noted by the Commission 
companies and total expenses by managing 

ecretaries in case of sterling companies are not audited.
no system of taking signatures or 
the workers. There is, therefore, 

,1 expenses that were incurred by the 
when the Commission itself finding 
to their London Office by the

Agency Houses in India without any auditing and "in the case of Rupee conp.;a.nies 
also, the auditors' certificates indicate that certified return from gardens 
are accepted as such, " '-'recommends ’"it is essentia.! that a system of local audit 
of the garden expenditure and other branchi office expenditure should be 
insisted upon by the Government in case of all. companies." It is evident 
that without any auditing no one can take the accounts seriously. Go we 
cannot accept this high labour coot. It is all the moro doubtful about the 
expenses on labour amenities, which to the estimation of the Commission 
was 15% of the total labour cost.

>

of living is at all possible, 
about cf their Gram in gs 
nutrition even to the minimum, 
increase is 
uniform minimum wages for

Dealing with the question of wages of the workers which are Rs .1.12,3 io Assam, 
Rs.1.11,6 in Duars, Rs.1.11.0 in Terai, Rs.1.9.6 in Travancore-Cochin, 
Rs,1.7.0 in Madras and Rs.1.6.0 in Darjeeling, the Commission observes that 
the minimum wages should be uniform in all States varying only for difference 
in cost of living. The Commission has not gone into the question of whether 
■fche present extremely low standard of living justifies the present most 
inadequate wages, On the contrary views arc? that wages increment would 
not improve the standard of living, but more amenities such as implementation 
of Plantation Labour Act would serve the purpose better. But our experience 
is that without any further wages increment no improvement in the standard

It should be noted that the tea workers spend 
food alone, still the diet they take lacks 
Under tile ci rcurutances, immediate wap;es 

urgently needed. Moreover the Commission' s recommendations for 
all States, wo are afraid will give a plea for the 

managements to decrease the wages of ail areas to the lowest minimum prevailing 
in Darjeeling or Cachar. There mist be definite recommendation thtt nowiic^ro 
the wages can be reduced thab at present an.l wages of other areas with lower 
wages should be increased to the present Tnaximum. The recommendations of the 
Commission on the rates of plucking areas:

i) It should be progresEiV(?ly increased for quantities plucked.

ii) or for bushes r'eceutly prumf'd.

It should be fixed 
least minimum v/ape

iv) The rate should be , women and adolescents.

Willle re comniOT»d.’m g he 
work which nnjst be flnf

above. Pho Comirlssion wants a, definite quantum of 
hod w3thii-> io'esuribed time, it also ■ wants the

proffii.se
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planta,tion workers to vrork full tirm; during, the plucking season as v;eiJ. as 
during the winters to earn their minimum wages. ilut^ firstly^ this combin.st i.; 
of quantum of work and time will O’->ly help the ma’-nagemo’^t to enforce increasm 
intensity of labour without any proportional increment of wages. Secondly 
due to meagemess of the wages;, ti'ic workers are forced to do certain work suer 
as collecting fuel, etc., during the winter seasO’-'. It is not possible till 
the present wages and living condition of the workers continue to work eight 
hours during the winter. The Commission has recommended for payment of 
Bonus to the workers, subject to the following conditions:

i)

ii)

iv)

v)

Depreciation allowance by the income-tax authorities shcxild 
separately funded and drawn up. only for meeting expenditure 
replacement and renewal of fixed assets.

On

The tea planting fu’^d should be set apart.

of it sAfter providing for taxation^ such Company should build out 
profits a statutely reserve for mesting development expenditure and 
unforeseen charges.

From what is loft over, a certain minimum dividend should be provided 
for as a percentage on snare-capital.

The remainder should bo divided between 
staff according to a suitable formula.

After fulfilling the items (1) to (iv), are afraid there will remain 
very little for the workers to get a bonus. These conditions should therefore 
be reconsidered, so that a minimum bonus may be guaranteed irrespective of 
the so-called "losses."

f Un d S 
provisions of the Act may ’-ot n.'se, the 
managements take the co-operation ol 
workers living in each garde’"' . To 
requires much more expenditure than 
the help of the workers. We t.hink tiif? 
materials locally for buildi,ng. workers 
steel, etc. This, if tiLiken into consi' 
the expenditure will certainly ix.; 
It will save time and hasten the ■ 
workers. Phased programme cannot 
delaying the implementation sinf;e

The ComnTissio'’"' recommends phased prograiime of implementation of the Act 
on grounds of non-availability of funds. We feel that the housing and other 

estimated expenditure provided the 
workers and employ the unemployed 

depend on contractors for every bit of job 
if done directly by the management with 

' Commission's suggestion to find out 
instead of waiting for the C erne nt, 

deration and workers coop-eration taken, 
much loss than the present estimate, 

buildin.g of badly-needed houses for the 
. be accepised as the planters have been 

1951 on various pleas.

Even in the year 1954-55 wiion 
did not think it necessary to ker-j; 
pro^'it. According to the Commit;oio 
tion Labour Act should be set apart

fabulous profits were earned,the plranters 
sufficient funds before distribution of 

jn Lunds .i.or implemc?-)tation of the Planua- 
-ra^vi i'n case of sale of any garden without 

aiocbarging this obligation^ ttic should deduct the amount from ti'ie
sale proceeds before the tru’.ofer deed is allowed to be reid.^ster^d.

The Govei>iment should euforcp 
delay.

^Ggt'vr/.di’^g the fsuggestio^ of 
control cvp Union Government 
adequately represented in the be-

.TOruling a welfare organisation under the 
we ,fe(;l that all the Central T.U.s shoulr], be

I «
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IM dust RIAL REluinONS

"Unfair practices such ata refusal to grant inter vie vzs or negotiate, 
favouritism and discrimination in troatmmt of employees, evasion m implemo’-i- 
ting the Plantation labour Act, dismissal of workers without cause, supporting 
one union against the other ~ tlTuse acts on the part of some mianagements 
increased disharmony (in industrial relations) . The illegal methods sometimes 
resorted to by some labourers in expressing their grievances, already 
referred to, add to it," says the Commission.

While all the responsible Trade Union leadership always v/ant peaceful 
solution of all disputes and persuade the workers not to be provoked by 
managenionts' actions^ the attitude of the mnage/rents remin the same as 
the Commission's findings ^-is stated the above.

W^e hope the Government and the employers will take note of the
above findings of the Commission and, 
if they really want industrial peace.

take immediate steps to act on them.

MONOR/PIJAN ROY

'‘iea.r Mo. of
Stoppages

No. of workers 
involved

.Manhours lost

1951 10 6S 6,91,320 38,18,928

1952 96O 8,09,244 33,36,960

1953 972 5,80,132 34,11,078

1954 1072 4,67,138 37,72,630

1955 1539 7,34,412 47,15,8 58

1956 1690 10,19,181 70,95,960

1957 January 154 1,26,995 3,95,003

February 13 5 1,00,198 2,^9>,9%

March 116 40,488 2,99

April 144 59,309 3,59,2M9>

NOfE; iho figures p’iven above n.-.ve been ta,ken from the i'Uonthj-y Abstract of St.ibi:: t' c 
Cabinet Secretariat, CentraJ. Stat io tic zlL Organisation, New Delhi.
liie figures for 19f>l ano, 1952 <are based on Monthly averag^es. The fi^dircs 
for 1953j 1955 and 1956 Jrive been tal<en from the issues dated
kbirch 1955^ 1955, March 19RZ U’^d June \.95''l re.!spectivol.y. The figures
lor the months in 1957 is based on the issues for those months for which 
figures are indicated.



We are sending hereavitii 
On the situation amongst the 
pose the probleme that face us
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AITUC uORKIhG COMMlTTii; MtETlfG
Delhi;, August 3Gj 31 d Gept.lj 1.933

a note for consideration tg' the Working Committee 
unions in the xlantations. We have tried to

.as regards organisation and the workers' demand

I

The plantation workers xtll over Inoia are organised in trade unions a;* i r e.eax.^-s 
to one oi' the other of tte ail-lreiia organie et-ions. But taertx is ro coord,i.n---<tic,>n 
aiaongst them and we find that tl'ie condi.tions of serxmee, \-iaaea, etc., vary ,fror; 
plzice to place, even in neighbeeuring A,,rcas Gl'.amilnad and Kerala; West htengal and 
Assam; etc.).

The irianageiTEnts dictate teinrs not only to the workers out to the aovernric’'’t 
They were able, for xnst^inco^ to i'^fiuenco the Governlaent to delay the irr.Lc—

Even today 
force. Take also the recoimnendations of tl;e Hantation 
Coverniuent hiave been influenced to tui*n them ciown.

also. They were able, for instance
mentatioTT of the Plantation Labour jkCt for ir.ore than two years . 
the whole Act is not in
Enquiry Commissi on—the

for a more cooniinated movement here in Tamilnad, we are 
in the process of forming a provi.ncial fedemtion—the first step towards this 
is that of amalgamating tte AITUC unions . Vjo are a raj or force in /inamal.ais area 
and Kulasekaram ~ in the Vilgiris, we arc maleing sonr headway.

Realising the need

In the past fox'/ years whtii the growtl'; of our movement in tlio plantations
we. have faced difficulties in organising coordinated caction even in our State. 
Some organisational remedy must be found for this . Particularly is it important 
for us to have .some organic at ional coordination xvith the unions in Kers.la_, 
because the same companies operate in both regions.

a federation drawing in 
affiliration (zss exists in 
the point of \'iew of

We feel that, therefore, on a-^ all-lndia scale 
all the trade unions, irrespective of their C(?ntral 
Coment, for instance) would be of great value—from 
labour as well as the industry. We hope that the AITUC will take the initiative 
to call a meeting of represent.atives of plantation labour which could be preceded 
by a meeting of AITUC representatives. We X'.ould like to add that ivo are ouite 
willing to act as the hosts for such a representatives’ meeting.

II

The iiruiiediate attention of ttie Unions should be draw to t're 
issues affecting plantation workeins;

foil ovzi’-^g

1. Wages: Wages, as jeer the i-inimum Act, have teen fi.xed
earners in each f.amily—this ha.x; novz been

the f’lanning Commissicm and by tiic recent Indian LzCbour Conference. So 
and effective steps should be t,-;.kcn to change the bases for the present 
structure and revise the rate in accordance with; the new formulations.

taking 3 wa,g 
rejected by the Study Group of 

early 
wage

2,

3.

Plantation Labour Act: A number of provisions (creches, iiosveitals, 
canteens, etc?) ^ire yet t-o Do implerxented.

schools

Bonus '• In other industries Irrespective of the fact that we ntiy have our 
ow'i formula., the LAT forreula is, boin;’; accepted as the basis for calculation 

bonus, x^rhereas in the pia-tations there is no such liasis . The practice thef 
wire’ 

in the-'?
balance sheets or profit- end 
undertake ix cainpai.^y to brinr 
a .formula is evolved for

o.f
new obtains hence is that the Gana,gy;eients declare an ad hoc quantum and then 
the workers agitate, another ad hoc qu.'xnfu.m is fixed as a settlement. 
South, the managements have nob so fa'r given their 
loss account to decide bonus at any ti::m. VA must 
the necessary pressure to bear on them to see that 
paypcnt of bonus in pLarrtations.

. . in mdras ft,ate, for the



J-’lantation T.U.s - Tanilnad kerort (Contdj

In Madras otate, for the y.^ars if>2 to 1956, the bonus dispute is ^tix.L 
pending. Qn August 19, 1957, Iher-’ wore tripru'tite talks jn prestr'ice ox the 
Labour Coinimlssioner on the 1955- '-’wj 19ee tjonus issue. Ihe nmnagorents uavn 
so far paid for these, two ye are 95? and (ad hoc) and now state they are
prepared to pa^^ 67^.ia more for both him years cringing the total to rayt. 
The Goverenent ;jlso put forv.ei.rd. thi.'. vmoposai. They have based theicselves 
on the recent agreei'ient brouglit a’ci'ut by the Labour rinister an uer’.al.a. 'loni’ 
of the Unions here have so far agr^ied to this and^ tire talks have been postponce 
to a later date (possibly first week of Septcuiiber) , \‘!e have asked lor 
figures of profit and loss—the m's-nagements have so far sre,d teat sues ligurrei 
are not available .

4.
by thic 

givex"! after 
this j.n the 
quashing of

Award of th.he Special Industrial Trihunai 
Special Industrial Tribunal for t 
detailed invectiga.t.ion for 
Supreme Court and have obu sin nd a 
the award as a whole •

jvep/one is awa.re ot’ the award 
plantc-ition workers whtfta wa.s

The laanageiTient isoved against 
ay. They arc moving for

•e

In the moa.nwhile, some of the 
Unions in iilgiris — have signed an 
which they have given up almost al 
The vzages have bee^-- reduced by tl'

unions—the IWUC 
agreement binding 

1 the ben exits gra,’ 
from iCs . 2.4.0 to

Valparai did not sign this 
to har ci S sing the workers 

agreeing to the same terms 
tlret this is unfair labour 

(belongi-'g 

hope to 
settled

The AITUC Uriions and all tire other Unions in 
agreement. The; employers have therefore resorted ■ 
individually and are getting them to sign documents 
as are set doivn in the agreement, be have pointed out 
practice but it continues. In the Anama lais a large number of vzorkers 
to our Union especially) are still refusing to sign. The managements 
produce these signatures befon’ thio buprei.-'.e Court and get thvcir case 
thereby.

Contrary to ILO recommendations tvvo grades of wages have been accepted 
agreement for one and the e -' -reea—one for estates of iff/ acres or

than 200 acres, a. third for cofiee estates, a fourth
in tills 
lese:^ another for more 
for Salem aresij etc.

V/e appjreached the 
On an area basis. But 
of sign the agreement and ’■ 
CotTiimissioner has asked us to 
will try for another con fere na>’

Gove jno) 'nt 
at tieis Ca

■iothl.n'/ 
give

•dks broke 
ils in wri

We learn 1 rom the papers that an agreement has been signed 
the same lines as the Madras agreement, bat are told that AITLiC 
party to this agreement. We Srive b-ec* unable to get detailed infer 
about this.

in Kerala al;;o '-n, 
Unions are not

T.at-ion

/vt present, the workers 
them marched in processicjn on 
before the building where th 
with tire Kerala comrades and hiold 
some concerted action which would 
According to the figures given i,-? 
Anamal.ais are a very prospireou-,. ;•( 
in asking for reopening of the tch 
the highest in India.

h';

in i,he Anamalais are holding out—nearly fOG o5' 
font for 70 miles and staged a demonstration 
te.Lkz; wcv'c taking place. If wc couid have a noc.tins:

f.adj\s witii them, we could certainly plan 
otrnrigthen our position vis-a-vis the e:red cyn rn . 
tl'in ’ lantation Inquire Commission, the 
gl^xn—ue have made this our starting point 
5s. The yield per acre in tires region is

toimbcit ore, 
August 20, 1957.

t.Vriddhagiri
5\. h’amanat iian 
carvathii Krish’Vin .



AITUC working CGkmlTTEE i-IwETlEG 
Delhi, /vugust 3C, 31 i Gept .1, Jf?57

esu: sre-esu

FOit eOhii.iL'iio b .i.'u ui fOutibj L^'i' Able

I

The WfTU has taken considerablu 1-aerest in the U^TSiUO programme Tor^ , 
the Workers’ Study Tours, in. IT'.f? stufb/ tours for workers in ,osia wa.s inisiavor. 
by the U-^ESCO . The 9t.h Geners;.! C'O^ference of UbEoCO held in Few Delhi la&t 
’November decided to conti^me ttmi; p'rog'rummr fo r Vyn and 1953.

Quite a good number of WFTU affiliates have taken initiative an partici
pating in the Workers Study Tours for Europe a^d were accorded 'J'-'lSCw grants 
for workers study tours i'^ Europe for Itf-i?.

use the links which bind workers of a 
the comprehension of trse hi-story.

It is not to provide an opportunity .fc: 
arc intended to benefit ordinary wage earners 

for an educational experience in
'■'nb l.'jym/W/

"The purpose of the scheme is to 
similar, occupation as a bridge to i'^creoue 
culture and customs of anotlier country, 
technical training. The grants 
who would otiicrwise have no opportunity 
foreign countries." (U-iFfCO docum-'

Hence the participation in t.die exchange of workers delegation under LiNltooi- 
auspices will contribute greatly i-n forging clojser links with workers of other 
countries of Asia, in exchanging oxperionoes and enriching the cultural level of 
the workers and strengthening mutu,al U’-'dorsta’^ding and international trade unio- 
unit^j- and solidarity.

During 1955-56 many trade unions in tiie countries of Asia have taken advan-- 
t-age- of UMESCO awards including ti'ie l''TUG and the All India Oc-operative Unio’': 
from our country -

f articipiition 
in Asia will te of

by the AITUG the tJbPFiCO progi'aniiTie of Workers btuef^ Tours 
adv>antcige to our organisation •

The following conditions apply

"" Applications are accepted from workers' organisations, which; are of 
affiliates of the international workers ’ organisations having consultative- 
status with UPffCO. Since tlr; bPTU is in consultative status with 
U^'DabCO, the filTUC is competent,, t.o apply.

Tim; applj,cation should be sponsored by tie National Gosaiission of U^’EbG:- 
in each country, (liere, cai'e o,f Ffi.nistry of Education).

ihe sbud3^ tours should be pi.r-rv-ed sufficient tire; i.n advance ( 
Withinone month after receipt of tiie application the Director 
of U^'DibCO will inform appijning organisation whether an award i 
or not.

The grant will cover return travod, (air, tourist class) between 
point of do;parture in tlce co;unp|-y -.ivid the town to be visi-ted i-^; 
host country.

fia,joi ity of ■ the participants of the btudc" Group siiould 
workers. Grants will be aw.ardod bo norcall^A to groups 
thiT'i five.

be rank 'An! file 
of e 01 more

•Jf* The beneficiary organisation is s.t liberty to increase 
partici},»ants in its group e,nd l.o di,stribute the total 
over the v/hole nunber,

. . Wrdir.arily the organis.stio’-’



(Ordinarily the organisation applying for grant should ;r<;et t!:e cost 
of accommodation, excursions in tiie ccuntr?/ visited and other incidcnto.i 
ex]5enses either through its ovm: funds or through arrangeinents wit!; 
organisations in the host country. In special cases when the organis<a- 
tion applying foi' grant cannot meet these ex^jonses, the UWEbCO will 
be prepared to contribute an additional sum, not exceeding the 
equivalent of 150 US Dollars per person for a period of not less than 
one month.)

’<■ The study tours are arranged within a continent or geographical region, 
fron; one UNESCO meimber State to Ginother UNESCO iremter estate . The follow
ing countries of Asia are members of.U'EiSCO: Burma; Ctambodia, Ceylon, 
Indira, Indonesia, Japan, Eao
’'fe pa 1, Fa kis t an, the 
Taiwan, the USSR.

, htilaya-British Borneo (associated member), 
Philippines, South Korea, South Vietnam, Thailand,

it is a condition of 
prepare a report; on 
to U^ibSCO's Exchange 
hoiro; together witli ;

«

The vVorldng Committee

we can participate in this

the award that the beneficiary group undertakes to 
i its experiences and impressions v/hich

of PerGons Services within two months 
press cuttings; photogi’aphs or simd-lar

of the AITUC nviy consider seriously as

should be sent 
of the return? 
material.

prograiure of the U'^fiidCO during the year 1957 and 1959..

A.i.T.U.C. 70M17EEE
ON GOVEifndf’T-or-QVdOhED CQWnW.'CEd & C0MJilTTE5S

1 :• 1. Indian Labour Confejrence ... Nominated from time to t

2. Standing Labour Committee . .. -do-

3. Te chn i c al. Educat ion ... C om, 3 h AN A EKL .i ''i G AM

«■
z.. Diroctorato oi. Resettlement 1 Ijii’iplovmont . ... Com.S,G.BATKaR

5. Mininaim cages'. (i) Advisory L>oard ... Com.P.BaLACHA7DR.A
(ii) I^evision Board Com.INDRAJIT (UrTA

(iii) Fixation Board Com.V.D.CHOPRA

6. Provident Fund

7. Eu^jloyees State

9.

9.

Insurantce Corporation

Central Advisory Council for Industries

Workers' Education

10. Tripartite Technical Committee for drawing
up Tripartite Agreement on Working Conditions 
in the o emo nt Industry

11. Advisory Council for devf?lopnient, op 
Inter'Tt'il Combustion Engines

3-2.Vocational training

13 .Sub-Comniittee on Workers' Parti ci. pat ion 
in Management & Discipline In Industry

Com.TUSHAR CiiviTTERJEE
(iiiesign ed)

C om. S , A. DAiY GE

C oiii. S . A. D GE

G o m.MOH D. EX I AS

Con; .7 .SATYAFARAYA^fA Kini.fi

Com.T.R.GAYESAY

Corn.VITTAE CHOuDHUJiY

Cori.T.C .h.MEdOAT
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AITUC WORKING COGMTTEE MEETING
Delhi,, Aiugust 3^, 31 &bept.l, 1957

The year 1957 opened ^^rith a of rrassivo united struggles waged by the

working class for higher wages, shorter working hours and for improvement in

I
working conditions,tIrrouglTout the capitalist world.

year opened, about 7 million workers
million engineers and shipbuilders, one million 

ban k employees, raiIway~ 
textile workers and policemen were demanding incr^

i

In Great Britain, as the 
including three and a quarter 
building workers and various others such as miners, 
men, shop assistarilft,.

The Engineering workers and railwaymen demanded a 10 per cent wage 
increase while the ^Mineworkers decided to ask for a minimum wage of 110 per wca. t 
for daily-paid underground vzorkers and £9 for daily-paid surface workers.

In March 1957, 2 lakh shipyard workers in Great Britain were involved in 
the biggest stoppage for 30 years, demanding a 10 per cent wage increase. 
Another 2^, million engineering workers have also decided to launch their 
struggle on March 23 for a 10 per cent increase.

The impending strike 
workers was called off by 
of enquiry. An agreement 
of 6g per cent as against

O»Te lakh bus drivers 
from July 20 to 29. They 
£1 per week.

of Ir- million strong engineering and shipbuilding 
a narrow vote when the Government announced a fourt 
signed with the employers provides for an increase 
the 10 per cent demanded by the bn ion •

in Britain were engaged in a nation-wide strike 
were demanding a wage increase of approximately

They have obtained a rise of 11 shillings. The employers had 
previously refused to grant any increase higher than 3 shillings a week.

JAPAN

The SOHYO of Japan, which includes in it the Government and 
coal miners, chemical, railway and metal workers of Japan called

Public workers, 
for launching 

a struggle jointly with Independent unions of electric manufacturing workers, 
brewery workers, gas and petroleum workers to press for a mini'num wage of 
8,000 yen per month, wage increases to enab jo a living wage to be made on 
the basis of an 8-hour day and other demands.

Ihese joint demands camo in the vzake of a successful struggle waged by 
2.1 million Government and Public workers, including railwaymen in December, 1956, 
which forced the Government to concede an additional annual bonus of 15 percent 
thus bringing the total up. to 165 per cent of the monthly wage.

The Spring offensive led o;- the 3~million strong bOHYO was opened on 
February 6 by 200,000 coalminers whiich ordered its members to begin one-hour 
daily sit-down strikes, carried out in the form of a complete en force iron t of 
rest time, in order to press for their wage increase demand of 2,000 yen a month;.

The Coalminers have won a 1,300 ven wage increase after a 72-hour strike 
in March,1957.

FRANCE

During 
in. Fra’^ce. 
on March 13

the week March 11-18, a whole series of limited strikes took place 
Tho miners struck work for 21 hours on March 11, the postal workers 
and the Air France personnel also struck work.

A 18-hour strike of railwaymenvzas held throughout France on April 17-18. 
Not a^goods train ran dui'ing the period and only 5 per cent of passenger trains

■<
were in service. They vrere dema’^cling hiigher wages.



Struggles in Foreign Countries (uontd.)

ITALY
The Postal and Telegrapii worko'rs numbering 1.0 5,000 went on strike lor 

UQ hours on ilarch 1 and 2. The Railway woi'kors have won a f-j rise in wages 

following their token strike.

On March 23, 370,000'railway workers commenced a strike for wage increas

won a.

WEST GEgtkUMY
Over a million building workers won ??!, At-hour week together with an increase,' 

in hourly pa,y of 7 pfennings frotri Aprij. 1, 1957 •

A four-month long strike of 31.,000 metal, workers in West German 
was called off in February following the partial concessions won by thevi.

j

In Canada the railway workers struck vzork from January 2 tC' 11, demanding 
a 25 per cent wage increase and .agzlnst the dismissals arising out of mecna'^isa 
tion and automation- The ten-da;/ sti'ike was called off after the Government 

decided to S€;t up a commission to examino the dispute.

MALAYA, 320,000 workers succeeded in winning a wage increase of 33 cm 
a day, after a long drawn out strugglr?. Gold mine vzorkers in the State of 
Pahang, civil aviation employees, smelter workers and Government and bank 
employees and teachers, carried out strike struggles for rise in wages.

^'HG-ERIA , the railway workers after a dogged struggle succeeded in 
winning a ? hour day.

-Mt.w;

The ARGEMTINE railway workers ixsorted to a "go slow" strike in support 
of the demand for higher wages i*^ January, 1957 • *3’'' April 6, 50,000 municip.al 
workers struck wdrk . They were joined on April 9 by 60,000 workers employed .1’^ Cj, 
cold storage depots. On July 12, about two million workers took part in a 
24-hour General Strike .

Tr INDONESIA, the SOEbI warned the Dutch Governrrent that. 
On retaining West Irian, it would call for .a general strike by 
members in all Dutch enterprises throughout the country.

if it insisted 
its 2A million

In SCXJTH AFRICA, 100,000 African working people took part in a remark, 
s and in defence of their rights as

20 miles a day at Alexandra Township to go 
0,000 people were arrested.

bus boycott following increase in fare 
Africans, 20,000 walked nearly 
and return from the factories.

In the PHILIfPIMEb. the tr. 
reinstateriont of 20 trade union 
excessive deductions from the p. 
period of rore than 30 years . 
strike that has ev^r been seen ?

•ansport ^vorkers h£ive gon.e on strike demanding 
members who were dismissed and repayment of 

iay-packets of trade union members over a 
This is the most important transport workeu-s' 
in the Philippines.

Tr jTiAziXL, 40,000 metalworkers in the Rio de Janeiro district camic out
on strike on July 22 in support of wage claim.

BJELGIUM^ the Ffetal h'orkc’r 

to co.iiiEie^’t' V:' 
Tlie strij< 

2-3^ in tt'g; fo 
to examine?

for all metal workers 
extra holiday bonus . 
wage incrccxse of 
lared itself willing

5 Trade boion decided to call a general, strip, 
on July 1, in support of their demand for 

lasted 15 days. The e?mployers agreed to z
i of productivity bonus and the Government 1^ a- 

th-' froblcm o.l' tax relief on wage earnings.

T""' GK.}‘jECjE, a 9,7 
of Labour took place

■ ■

B'^tXTED bTATEb, tl.e inter 
endorsed the objective of 30 hour wc? 
the electrical and machinery fi'uLd 
v/orking W(;'el< and so iravt; the oij' a.n?i 
h,vc also demanded that the "sri(?.rter 

"increased tako-home pay," because of 
the lag in people's purchasing tauzor 
week rather than n y’r.dijr't ion of i-,.

Association of Machinists h.'is 
Otecl worke?rs and ail unions in 
■dy gone on record for a shorter 
workers . The automobile worker 
ic" should be accompanied by 
.d increase in production Zilongr 
]"e also suggestions for a four-



AITUC WOI^I^JG COMMITTEE MEETING
Delhi;, August 30, 31 ‘9. Eept .1, 1959

J ACTUARY 1956.

The Central Committee of the /ilBEA called on Bank employees oj.l over 
India to observe a protest strike against the wage cuts imposed by Lni Auard 
on January 6 & 7. 12,000 employees we->^t on a. one-da.y strike in Bombay" on
December 28, 1955. In Calcutta on the same day, bank employees struck work 
for an hour. One hour token strikes took place in Madras, Lucknovj, /i±aalpj.bc:d, 
Banaras, Amritsar, Aniliala, Kanpur ,and otlier Cities.

10,000 workers from all departrriO’^ts of the Dritish-ovined Calcutta iraniwa.ys 
Co. wen.t On a token, strike on January L. The strike was called jointly by 
the Tramway Mazdoor Union (AITUC) and the Tramways Mazdoor Panchayat (UMB) to 
protest against rejection of workers' demands by the Industrial Tribunal.

General strike of lZi.,000 textile workers of Nagpur continues against 
rationalisation in Empress Mills and closure of one of their units . The strike 
which started from January 29 lasted over 87 days.

APRIL 1956

Over 8,000 dock workers of the reserve pool in Calcutta Port Avert or 
strike on April 15‘ as their inid-month advance of wages was not paid and for otiic;- 
demands. The strike was withdrawn after two weeks following an assurance from 
the authorities that payment of the mid-month advance would -be made on the 15th 
of every month in future and that the other demands would revive sympathetic 
consideration.

Nearly 3090 civilican employees of the Indian Ne.val Dockyard in Bombay went 
on an indefinite tools down stay-in-strike from Ap'ril 18 demanding constitution 
of a .joint negotiating machinery at the Doctyard level and restoration of leave 
facilities which had been curtailed to employers with rirrc than 10 years of serv.i or

About 1000 workers led by Jahiani Ikizdoor Union, Bombay, went on strike on 
April 22 demanding better pay and 5ervi.ee conditions.

Over 3000 stevedore workers in Bombay Port went on strike on April 10 demand
ing new wage scales as required by the /'ward of the harbour Appellate Tribunal,

22,000 employees of the Daniodar Valley Corporation decided on a strike 
ballot On April 1 to resist retrenchmont of several thousand employees.

The Madurai Texl;ile ’Porkers' Union served a strike notice on April. 2~i on 
the mana.gerront of the Madurai Eli 1 is Co., for six months' basic wages as bonus 
for 1955, raising the basic rainimum wage to Rs.30 per month and D.A, yit the rate 
of A annas per point of increase in the cost of living over 100, etc.

/OOO workers empuloyed at the Dura bum .Engineering Worlvs of Jessop) & Co., wrnut 
on strike on May 15 demanding hipd'ier pary a,nd bettor aoi.cnities and vzitfidrawcil 
of suspension orders served on 16 members of the Union's executive. The strike 
was called off after a week on an assurance from the management that the demands 
would bc" considered flavour ably.

120 firemen employed in the Crrotrul iailway at Kazipet went on mtrike on 
X?■ demanding among othier things stoppage of direct recruitment of firemen to 

lass B and pa.yment o.f of.ticiating allovoance to Class; C firemen wJien they work as 
first fire.men .

, 2500 railwayman in the Adra and Chakradharpur dist of the b.E.Rly and loco
an_ raixic staff struck work" on iJa.y to protest against an assault on. a ticket 
collector by a railway constablo at Euri s tai ion .

fhe Executive Committoe of the All-lndia Defence Employees' Federaition at 
a meeting held in Delhi on May 17 decadod to postpone the strike which was to 
ake plsce from May 21 til.l such tisio .as the Fcderiation. decided otlierwise.

. fA'i’; v- r'Tip..- -r 1 Or;-'; V.'r-i r'■ " i/.i;-,

5ervi.ee


struggle Diary (Contd)

wore killed and seve- seriously injured when the 
■s at Kalka station on the Northern Railway on 

s firing railv/ay workers in Delhi, junction 
Operational staff, firemen, loco shed, cab in workers 

, demanding open inquiry into the firing 
families of workers killed and suspension 

Railway Board. The strike was called off on May 30 when 
instituted on the firing.

the railway workshop and loco sheds in Kharagpur Workshop 
returned to work on May 28 after a strike which lasted 21 days. The strike began 
on May 8 in support of the stand of 112 painters in the wagon section of 
Kharagpur V/orkshop who refused to do skilled work when drawing wages for 
unskilled

Four rsd-lway loco workers 
police fired upon railway worker; 
May 29. Protesting against thi- 
went on strike on klay 30 • 
and engine drivers joined the strike 
and payment of compensation to the 
of the Chairman of the 
a judicial enquiry was

12,000 workers of

work.

8000 workers of the four collieries in 'West Jammuria went on strike 
from June A to protest against victimisation of

500 workers of a spinning and weaving mall 
strike for 65 days retum.ed to work on June 22, 
strike was against dismissal of six workers and

600 employees of the running staff 
Transport Company serve a strike notice 
of their demands.

2200 workers 'of the Mahar ana Mills

Union leaders.

the

in Mrzapur who had been on 
following a settlement. The 
for withdrawal of mass fine.

1

If;

of
on

the State-managed Orissa Road 
their management to win re alls at ion

of
ment on lune 18, alleging a go slow action

Porbunder locked out by their manage-- 
on the peart of the workers .

AUGUST 1956

About 2500 w'brkers of the Alagappa textiles in Kerala struck work on 
August 6, on a demand for A months' bonus for the year 1955, 25^ increase in 
D.A. and confirmation of badal workers. The strike was a joint action by the 
IN'TUC-led union and other unions. The strike was withdrawn follovdLng an. agree
ment reached with' the raanagement.

Fifty 
conference 
Government 
The unions

Seven
August 25 ■

TUs representing 75,000 workers in Hyderabad State decided at a 
August 19 to prepare for a general strike from September 18 if the

■ fails to Concede their demands for wage increases and allowances.
1 were affiliated to the di.fferent national centres - /VLTUC, IWTUC, HMo, he 

workers were killed and 25 injured when the police opened fire on
for the second time within a month upon the striking workers of the iron 

and manganese ore mines in Barbil, Orissa. The employers had violated agreement 
with the Union and imposed an ill-gal lockout.

SEPTEMBER 19541 5e

Sept, 1/ --50,000 workers in 2b collieries in the Ranigunj area, 80 miles outside 
Calcutta, struck work against irregular implementation of award and 
for increase in wages, reintroduction of rations, bonus, free rice 
and other amenities.

- 12,000 KGP workers struck work to win their dem-and for increased 
wages and allowances.

Sept. 18 - 700 Civilian employees 
struck work to protest

- 2000 C.G.D. workers of 
against retrenchment of

of the Ordnance Depot at Gewri in Bombay 
against retrenchment of 30 employees.

Allahabad and Ambala struck work to protest 
de f 0 n c c e mp 1 oye e s .

- 1500 gold miners of liutti struck work demanding a vzage increa.se of 
Rs.3 5 i’^ basic wage ant! a D.A. of Rs. 55.

- Bombay, Poona, Khajaur rr-id '.-ossipur Defence workers decide to give 
strike notice as frose ;g/t..>0,

Calcutta and Bombay dockors give strike notices (to take effent. free, 
October 5.)

increa.se


struggle Diarj' (Con^td.)

I
Z:

Sept. a

25

- 8000 out of the 17,000 defence employees of Poona struck work in 
pursuance of o, call given hy deefence employees' federation,

- 2000 civilian defence employf;es at BangMore go on indefinite sbrixe

,5

Sept.

- Calcutta and Howrah observe a 10 hour Hartal to protest against^rise 
in prices. The call vzas given by Brice Increase and Bamine Rosie ten ce 

Goiraiiittee.

~ Dehra Dun and zvgra Ordnance workers strike.

26 “ Firing at Jomuria takes boll of 3 (coal strike)

- 2000 conservancy employees of Bhdras strike 
Salem and Coimbatore consorvency workers go

- Kamaria defence instillations workers go on

for wage incrozise 
on a token strike

a token strike ,

Sept.

Sept.

Oct.

Sept.

19

15

IS

2'7 - Muradabad Ordnance woj-kers strike completes second week.

- 5CCO employees in venious civilian defence establishments 
go on strike <at z?l call of Indian ’^'aval Dockyard Employees

28 - Dehu

- Port

30 - 2000

OCTO DO 1956

Oct.

Road Defence employees join strike,

& Dock workers' strike postponed to ^J'ov.15, 1956

workers of defence estabi.iBhnrnt join strike.

- Defence employees at B'oona resume work.

- 8000 Jabalpur beedi workers strike in support of 12,000 ’workers threw 
out of jobs following a dispute b tween bidi contractors and the Co.

“ 8000 tramway vzorkers of Calcutta strike zis a protest agsiinst allegfzd 
high-handedness of a superior officer towards one of their colleagues 
The strike? continued for four days .

- 6000 workers in clectricit,y sucply, water vzorks^ municipality^ FWD 
vzorkshop, public gardeny of Hyderabad struck work demanding minimum 

and interim relief.

- 700 employees of Indian ziluminium Co.^ Zilwaye, withdrevz their 56 d-?,v 
old strike after an agree men t wzis reached between the workers' 
representatives and the management.

- 1000 employees of the Delhi Rf4S went on a spontaneous 'Hzinds Down' 
strike against transfer of Union zictivists . The action was witiidinyn' 
after 3 days and work resumed.

0ct<.h26 ■> 1000 work'-rs of the blunter Colliery in Eolaiuau dist. went on 
strike to protest agziinst sszrving of retrenchment notices on 291 workers,

- 674 vzorkers of Hindustan Bhipbuilding lard of Visag w'^ent on strike 
protesting against tormin.ation of services of one supervisor and 
not heeding seniority in making' appointrents.

- lOjOOO jUte workers of Jugylala went on cW token strike in sympathy 
3 other jute mills locked out three weeks earlier.v;it!i vzorkers of

- Central Railv/ay
win their vital 
the interim period, 
staffs a.’ 32 ;__

- Z(.CX)O colliery worknrz? of Chanda. Jecido to go on strike from Jzvuztr.y 
if colliery ownrrs fail to implement satisfactorily the award b;/ ti

employee;? asked to prepare for strike action to 
demands - .such as appointment of CBC, a 25%' rise 

50/b rise in confirmation of temporziry
and Z(.2 j'.our week in railway workshops a>^d sheds.

. . ^Tovcmber 21



Struggle Diary (Contd.)

Nov. 21 - 1000 employees of Indian Airlines Corporation obsirvod^one hour uool 
down strike to protest against discharge notices on 250 of them.

DECEMBER 1956

Dec.

fi

5 - Insurance employees all over India observe a token strike to pi oteot 
against the new pay scales and service conditions sought to be j-mposco 
by Life Insurance Coi’porat.lon •

J AW ARY, 1957

Jan . 3 - Auto-rikshaws in Delhi rema.ined of.!? the road to demand 
the order banning plying of tonga type rikshaws.

witiid.rawa.l of

J an, L - 10,000 Champion Reefs Mines employ'Ses struck work as a 
the non-implementation of the bonus award for the year 
granted by Industrial Tribunal, Madras.

Jan, 5 - Lerainet-i of seven copstal freighters strike 
vindictive attitude of shipown.ers.

in Bombay Harbour against the

Jan . 12 - Workers of Jfysore Kirloskar Machine Tool 
strike over payment of bonus.

- 15,000 teachers working in Dial hi schools 
press for their demands, pending over 10
revision of scales of pay and confirmation in service.

Factory

went on 
ye ars .

Jan.

r

Jan.

Jan.

Jan.

Fe b.

Feb.

ended their 10 day old

demands for

1

13 - Central Council of Dorth .Eastern ]La.ilwa.,y Mazdoor Union decides 
gene al strike from Febru-arp' 11 to win the demands included in 
presented to the administration.

.16 - 35,000 teachers employed !’-> Diet. Local Board Schools give strike notice 
to v/in their demands for now scales of pay and allowances.

21 - Executive Committee of the Indian Telephone Industries Employees Union 
decides on a strike ballot to protest against the indifferent attitude 
of the management and to win demands for better pay scales, DA, house-rent 
allowances, two months' bonus, etc.

25 - 26,000 station Masters .and Asst. Station Masters of Railways decide to 
acceptance of their pay as a protest against "non-fulfilment of 
demand for iriinimum living wages."

defer 
t heir

2 - Dorth
ties after a strike ballot.

Eastern tollway Mazdoor Dnion served, a strike notice on authori-

1

■y

- Defence Employees Co-ordinating Comirlttce of Bomba,y Ai-ea at a meeting 
here yesterday decided to take a strike ballot to enforce their demrand 
which include the appointment of a new Pay Commission and 25% 
increase in wages.

i'G b. 12 - 6000 L & T employees in assam and IMnipur region struck work to win 
compensatory allowance a,nd* wi^-rter .allowance. Tjie strike has been 
called by eight different unions.

- Ltrike on D.E.Railway put off for 3 months to facilitate negotitoions,

1?'M Feb

A J A 7 ?) /

Mir
It

- 1 & T strike in Assam called off on Minister's agreeing to consider 
syriipathetically the employees ' demands after the General Elections .

9'’’'

2 - MX) wooers employed, in tugs, dredgers and launches and shore establish- 
Uients in Bombay Fort s+zrake v.fork to protest against Government's failuri' 
to honour the assurances giva-u to Fort & Dock 'Workers' Federatioi^.

.... Mar civ 3.5
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Mar. ].5 - Strike by Delhi Dtatc Electricity iioard Workers ' Union calltjd to 
deiivmd reinstatement of the Union Decretary removed from service on 
a c!ae.rgG of insubordination, postponed.

16 - 1800 workers employed on 
notice on a ut horn ties to 
wo rb:e rs who par ti cip at o’d

Mar. Cn-itrai kailvatyp ialgude station serve a 
strike i.n protest against victiniisation of 
1’1 ran oaTlier strike declared illegal.

atal.!' i-eluding doctors struck v/ork to- 200 members .of the iiouss 
protest against rude behavdour rif i-iospital Secretary.

- 1000 electricity workers of Delhi went on a lightning strike when.
the condition of one of the hu’\;'er-strikers took a tuini. for the worse . 
Their demand was reinst-atemnt of union activists victindsed for 
trade union 'work .

Mar. 18 - The electricity workers' strike called off following can agree men t 
entered into by Union officials and administration.

16

May 17

UQOQ Delhi telegraph employees- resort to 'go slow' action in puj'suance 
of their demands placed before the administration.

- Over 5000 civilian employees of various defence establishments observe;; 
a one-day tool dov.-n strike in pui'suanco of the call given by thio 
Coordination Conmttee of Defence Employees of Bombay, waging a spoesf;' 
settlement of their vcirious demands.

; May

20) " Dcltii telegraphists f^yd protest following a.greeracnt reached with 
Union r-iinistry. The dGinowds wereu Appointment of a Telegraph Enquir. 
Comndttee, Gazetted posts ho telegraph office clerks, higher pay sea' 
for t(?legraphists and cancellation of the supplejrentary list of the 
Telegraph Misters' Exami’^atlon of 1953.

— Maval Dockyard Employees of donihay observe a token strike 
in ).’'U}’’suance of their d.e!i,ande, .

or

: May 30 - Price increase and famine fbooista.nce Committee called for 
Etrike to protest .again,,t n< w tax-ation pTOposals . Over a 
workers and office employ^’cs ang

a General 
nd Hi On 

h op ass is tan ts p art icipatc d.

llie General Council oi kapra 'k'-esdoor iCkt'a Union of Delhi stsks t'ho 
Delhi textile weavers to go on ■trike from Duly 1, The action is for 
drawing attention to importa’'’t and longstanvlirg demands of the worker 

a?''dwhich i’iclude a aeiuand for 331 'vage i’nerease and increase in D,A. 
other allowances.

- obrike action bj/ 52.,OOO vills-ge officers of Madras obate averticd 
following negotiations beticcen the Workers' Committee and the Adininistration.

lOOO^workers o.f ilanipur Collieiy of Jharia struck work demanding 
aboJ.i i Qm of payment of thrsir w^’-ekly throu^fi contracl..ors.
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TEUCO WORKS LTitiKL'B ■
a n d
DISPUTE I^^ tinplate GQLP/yY, JAkSHEDFUR

J ALB HEDPUR, August 16, 
ri Kedar Das, M.l.A. (Bihar) has issued the following statement to the Press, on 
ftain remarks which Shri J.R.D.Tata, Chairman of the Board of Directors, lata 
)omotive & Engineering Company Ltd., made while delivering his speech at tne 
'•ual General Meeting of the Shareholders, on August 12, 1957

The recent strikes in tte Telco Works and the dispute in the tinplate
I., have come in for a considerable comtrentary by Shri J.R.D. 

Annual speech to the shareholders of the Tata Locomotive R 
Company Ltd. He has raised an alarm ahnut a Communist conspiracy 
not on.iy the Telco 'Works, but the entire industrial complex of 

He has also called for what seems to be obviously repressive 
suppress the Trade Union movement in Jamshedpur and I there lore 
my duty to give the

Company of India Ltd 
4 Tata in his 
' Engineering

to paralyse
Jams hedpur.

■’ measures to
consider it

• Steel City.
true version of the developments in the

by bhri J.H.D.Tata is a very crude attempt 
issues and pose as if the workers have no real

The grades of the Telco workers

; The Communist bogey raised
; on his part to confuse the real
' grievance. The facts are however otherwise.

are extremely low and the piece-rate bonus system most inequitable and 
i; unscientific - a fact testified by no less a person than Mr.Fish, an expert 
I the International Labour Organisation, who examined this question some two 
\ years back at the instance of the Company. Mr.Fish's report which told some 

unpalatable hone truths about the recognised Union also has been suppressed 
for obvious reasons.

The fact that about one thousand casual labour are made to work on skilled 
and semi-skilled jobs on rates as low as Rtc.l/- per day without any dearness 
allowance, etc., 

J labour force is, 
j fact that workers

and

in the Telco Works and without being absorbed in the regular 
I believe, a genuine cause for discontent. Similarly tlie 
are not ordinarily confirmed after the expiry of six monti'is 

even after they are con.firmed, they are not made pernanent for years together-

With regard to the Tisco and other Factories, nobody can perhaps deny that 
prices of essential commodities have steadily increased, particularly durin/; 
recent months, but no increase in deai'ness al-lowance has been, effected

the
the
in Jamshedpur after 1952.

Similarly, indisputable is the fact that the productivity of the worker 
has gone up everywhere but workers have not got any increment in their rates 
in any Industry since 1947.

I have been greatly astonished to see a man of Shri J.R.D.Tata's eminence 
seeking to further befog the issue by introducing the question of Foreign
Experts and 
against the 
another.

further by st eating wrongly that ths Telco strike took place 
normal routine transfer of three workers from one department to

the Telco workers went on strike on the 5th August,1957, the casual

'O

X V¥ V. ’ • n. • 1 -.J V u ky 1 i n;;; 11 y X. I { It; kz-’.tw: ' .1

workers were already on strike for their demand of being absorbed in the 
regular labour force and increase in their pay. These casual workers work 
sometimes on skilled job inside the works and so when the casual workers went 
on ^strike, the management sought to send the permanent workers to do their jobs. 
This the permanent workers refused to do and when the workers were sought to 
be forced into it, that became thie immediate cause of the strike.

Shri Tata 1 ' ‘ ‘ ...................
refused to be represented by the recot’pised Union. ... ..........
be news to Shri Tata and the Government, thiat the total nembership of this 
recognised Union - The Telco Workers' Union was just 150 when its annual 
elections were held last year and even today it cannot cl,aim a membership of 
more than 500, but of the total otn, n,ny;

has taken a great objection to the fact that the striking workers 
. 1 do not know if this will
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If the workers of the Telco demanded that they snould be represented by 
the Jamshedpur Mazdoor Union, of vzhich I happen to be the General Secretary, 
even though this is not recognised by the Company, there i 
Shri Tata should consider it a crime or smell a "Communist

no reason why 
conspiracy" behind it

raised in this 
the Foreign Experts 
develop our

But while doing so, we expect

hl* 1 am sorry that the Gernvin Experts ' question has been
context by Shri Tata. I fully agree ’with him that some of 

.were doing a great service to our country by helping us to 
industries and we are thankful to them for it.
and demand that the Indian workers working under them should be treated as 
human beings and not as member's of an inferior race, vzhich unfortunately, seem 
to be the attitude of a few of the German experts at Telco, who perhaps are 
unaware of any. other tradition except that of Hitlerite Germany.

The rude, insulting and often abusive behaviour of these exports in 
the Telco and also some in the Kaisers Engineers at Tiscow, had been the cause of 
great discontent among the workers and one vzould only expect that the methods

• of slave-driving should be given up in the interest of all. But it is quite 
wrong to say^ that there was any’ manhandling of the German experts in the Telco.

The perfect discipline of the ivork^^rs and their exemplary forbearance is 
brought out by the fact that even though serious attempts were made to provoke 

, the strikers by throwi'^.g brickbats on thorn inside the Boiler Shop on the 6th 
.August which injured 3 workers, absolute peace was maintained.

■ the
and
was
was

■Secondly, when 
Labour Commissioner refused to negotiate with the Jamshedpur i'hzdur Union, 
the workers refused to be represented through the recognised Union, it 
at the instance of the Labour Commissioner that a representative Committee 
formed to conduct the negotiations with the Labour Commissioner.

The demands, put forth by this Strike Committee were also pressed by the 
recognised Union even though it had opposed the strike in the beginning. Doe 
not this prove the absolute genuineness of the demands that the Union vzhich 
is such a favourite of the Company had also to support them?

A few words about the situation in the Tinplate Company of India Ltd., 
where the strike is alleged to have been brought about in a bid to expand the 
Communist influence . For the last three months a number of disputes have 

y arisen in this Company because of the extreme corruption and nepotism prevalent 
therein the matters of appointment and promotions and very great inefficiency 
in dealing with the most petty cases. The latest dispute which is being 
maignified into such a big affair is also another example of the slovenliness, 
inefficiency and provocation of the Tinplate management.

The facts of this strike are thus: The Lackers, Stickers Openors, etc., 
of the Shear & Opening Department wore promised an increment in their rates 
from let July 1957. But when, the workers received their pay-«lips in -Au'^gafet 
th&y lodffd that the promise had not been kept. The workers were naturally’ 
incensed and there was a stoppage of work from the "C" shift on the 9th August.

CVice^again the justice of the workers’ demands is demonstrated by’ the fact
■ .’that the Company issued a notice giving the increment to the Packers at 11.30 in 

’the night. Such however is the inefficiency or purposeful provication - I do 
-Ijnot know which - that no increment was given to the Packing in-Charges whose 

rates beczime equal to that of the Packers. ’^Jaturally they refused to work
, as lacker in-Charges. Similarly’ the Sticker-Gpenors also insisted that

■ their rates should increase along with those of the Packers. It has to be 
-•remembered that the demand for the increment had come because an additional i-dll 

had been installed in this Department without any’ increase in the labour comple- 
'inent and that similar increments have been give-- in other departments in similar 
■■-situations.

The Tinplate workers had also placed their basic demands for the revision 
of Grades and a 25v increase in basic wages, increase in Dearness Allowance and rb 

.’linking with the cost of living Index, Hot Mill Bonus, Incentive' Bonus,
Accident Allowance, etc.
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The Company has issued charge-sheets to about 50 workers threatening 
who are unfit and were 
been charge-sheeted for

them with discharges for this dispute. Even workers 
not on duty, including a worker who is i^^ jail, have 
"inciting the strike".

State Governments toShri J.R.D.Tata has called upon the Central and
suppress the workers in Jamshedpur. But no amount of threats and victimisation 
of the workers can solve the problems unless the grievances of the workers 

P are redressed. We are all interested i’^ maintaining industrial peace for 
n the development of our industries and the successful completion of the Second 
5 Five Year Plan. To ensure that let there be an increase in the Dearness

Allowance - commensurate with the cost of li^d-ng index, an interim 25/^ 
increase in the Basic Wages, let an end be put to the policy of victimisation 
of the Trade Unionists and let the question of recognition of the Unions 
be decided with reference to the wishes of the workers and their confidence.

Copy of 3,etter dated 23 August 1957 
from the Jamshedpur Mazdur driori to:

1. Labour Miuistt^rj Governnent of India, Mew Delhi
2. Labour Mnioter, Government of Bihar, Patna,

Sir^

I, on behalf of the Jamshedpur Mazdur Union want to place before you the 
following facts regarding the latest developments in the labour situation at 
Jamshedpur.

Recently there has been the seven days' old strike of the Tata Locomotive 
& Engineering Co. workers. A political colour is sought to be given to this 

i.i strike. It is sought to be made out that the Communist Party is seeking to 
paralyse the whole industrial complex of Jamshedpur and the strike of Telco 
was the result of some conspiracy to sabotage the industrial production of 
Jamshedpur. This was the purpose of the speech of Mr.J.R.D.Tata at the Annual 
General Meeting of the Shareholders of Tata Engineering and Locomotive Co.

While nothing will be farther from truth than the above insinuation, it
■ seems to us that the representatives of both the Central and State Governments 

have gulped down this piece of interested propaganda and the workers of the 
felco are already having a taste of the "firm measures" demanded by Mr. Tat a 
against the workers.

Our first complaint is that the Govern mon t machinery and parti cularly 
the Labour Department has failed to remain inpartial in a dispute between the 
workers and the management. Mr.Tata in his speech mentioned eObove refused 
to accept the strike at Telco as a nonaal dispute between tlie workmen and 

a man age ment, because he says "the workers denianded to be represented by a 
Cojriniunist group led by a Legislator of Bihar Assembly" because "the normal 
chanrielB of the recognised Union were not used by the workers."

Actually the striking workers of Telco demanded that the Government and
the Management talk with the General Secretary of Jamshedpur Mazdur Union, v.Tio 

. also happens to be an MLA. The Labour Commissioner of the Government of Bihar 
refused to do so, saying that 3ae does not know such a Union and its General 
Secreta.i'y. Now the Janshedpur ttizdur Unioic is a Registered Union of the Stee.I 
and Engineering Workers at Jamshedpur, and V7hilo we can understand the Management 
.refusing to talk with the General Secretary of Jamshedpur Mazdoor Union, because 
they have a policy of not recog-'ising Unions which do not function to their 
dictates, we are unable to understand the reason for this attitude of the Labour 
Comirds sioner. Vfe would like to know, vdiether it is the policy of the' Goveiriment 
also not to conduct any negotiations or discussions with a Union, which is not 
recognised by the Management. Why and how should the Government make a disti’^c- 
tion between a Union recognised by Company and another not recognised by the 
Company? Wpy should the Government insist that the workers should represent tln-ii
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claims only through a recognised Union, when there Is no law governing^ 
recognition of Unions in Bihar:’ Buch brazen-faced violation oi intpai tied, it,/ 
was underlined by the Labour Commissioner, when he told dr .Kedar Das categori 

him as General Secretary of the Jamshedpurcally that he refused to talk to 
Mazdoor Union.

,o

What is the position of the 
It has not got on its rolls more 
pur Mazdooi' Union claims to have 

i Union - thp Telco Workers ' Union?
< hundred membeVs, while- the Jainshed- 

of Telco Workers as its members.

We would submit that such an attitude by the Management and particularly tn 
Government is bound to furtlier aggravate tiie Labour situation In Jemshedpur 
and not help in solving it.

Comi’-'g to the facts of the strike of Telco Workers^ 
submit two or three points for your consideration.

WQ would, like to

Firstly we would like to refer to you the report of 
Expert who examined the question of Bonuses in the Telco

His findings are that the Bonus belie me in the various departments of 
Telco is most inequitable, unjust and unscientific and is the biggest source 
of unrest and trouble in the Works, iiis remark that the rates of basic pay 
are unreasonably lav can give a clue to the situation in Telco. This report 
of Mr.Fish seems to have been put in cold storage by the Company.

Our th^ird submission is regarding the question of German technical 
experts in the Auto Division of the Telco Works. While the workers do and 
will always nvelcome the opportunity of getting the necessary training at the 
hands of foreign experts, they also expect that they should behave towards 
workers in a civilized manner. We invite the Government of India or the 
Government of Bihar to appoint a Board of Enquiry into the manner in which 
these German officers in the Auto Division have been behaving towards the 
Indian workers. Their behaviour is most rude, offensive and insulting and 
the abuses they seem to be in the habit of hushing at the workers, is one 
of the biggest causes of unrest among the workers of Auto Division.

Finally, about the genesis of the strike at Telco Works. It is absolutory 
wrong to state that the strike in Telco Works started against the routine 
transfer of two workers from one department to another. The fact of the matter 
is that two permanent ivorkers of the Auto Division were asked to do the job of 
Casual Workers who were on strike for better pay. The strike took

■ management threatened to force them to do a job, considered by the 
to be straight and simple strike-breaking.

place when b'f
workers

X

The whole dispute of the Telco VJorks including the doiinnd for 
of basic pay structure, D.A., Bonus, etc., 
Following the appointment of a Tribunal, th 
the workers 
12th August. The workers 
to work in peace and they started

a. revision 
has now been referred to «a Tribunal, 
e Jamshedpur Flazdoor Union advised 

to resume w^ork and tne strike was withdrawn with effect from 
had ex}x?ctpd that now at least they shall be allo’wed 

making preparations for putting their case be 
the fribunal through the Jamshedpur’ Mazdoor Union.

However, the marsagement of the 
trouble. Since it cannot discharge

Telco Works seems bent upon making fui*bhc'. 
or dismiss a.ny worker on account of th.e 

dispute which has been referred to the Tribunal, it has instituted cases 
againstlarge number of workers for alleged assault on the German officerf • 
The police ha,s obliged them by already arresting three workers and even thoui. 
there is not a shred of evidence that violence was used against the offic " 
cases have- been instituted u/s 117, 337 
three workers of the Auto Division have 
A new practice has been started of s 
of the cases. Similarly a worker, 
violatihg the normal procedure of the

rs', 
and on the strength of this, 

d,y been suspended indefinitely, 
suspending Ihe workers during the pendency 
Khushi Ibac’, has been discharged -by 

.Standing Orders .
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We want to vehemently protest against this attack on the workers after
' the appointment of the Tribunal and want to emphasise that this is in no way 

i conducive the growth of normal relationship between the management and
■ the workers .

' We earnestly desire the return of normalcy in the worker-management
' relations, which we can assure you cannot be achieved by measures of victimisa

tion and repression .

Vte are therefore taking this opportunity of dravdng your attention 
to the serious situation at Telco Works, vdth the request to intervene 
immediately in the matter.

We di',' ’.nd that:

All cases instituted against the workers in connection with the 
strike commencing from 5th August be ininediately withdrawn and the 
suspension order rescinded.

Tribunal proceedings should be expedited.

A referendum should be held to determine the representative character 
of the Jamshedpur Mazdoor Union and the Telco Workers’ Union.

Hope this will receive your early attention.

Yours faithfully, 
Sd.

General Secretary,
JAMSHEDPUR MaZDOOR UMIOV.



AITUC WORKI^TG COMMITTEE MEEIING
Delhi, August 30, 31 &Sept.l, 13^:

}

RECOOTITICO’ OF TRADE UNIONS

The trade union movement in India, and espec3.ally 
struggling to win the most important trade union 
of Trade Unions and Collective Bargatining.

the AITUC has been contmuou, 
right, viz., the Recognition

In spite of the considerable advance the trade union movement has made in 
our land, this right has yet to be won.

The right of recognition and collective bargaining is one of the most, 
important rights vzhich greatly 'helps the working class in their struggle for 
the improvement of their working and living conditions and also in contributing• 
their proper'share in the development of the national economy. It assumes 
an added importance today, especially in the conte.xt of developing national 
economy and increased industrialisation in our country.

There is no doubt that the importance of this question'is recognised 
by all trade unions. The employers as well as the Government, though not 
formally opposing its need, have been continuously bypassing this issue for 
years together. During the last few years, the lack of unity in the trade 
union movement and the multiplicity of trade unions in our country has also 
been inade an excuse for denying this vital right to the trade unions. Yet 
in some States, the Congress ' Governments throwing overboard all democratic 
considerations have forced.on the workers certain unions of the INTUC as 
recognised unions in the textile industry. Such partisan and undemocratic 
approach naturally leads' - and also led - to worsen the industrial relation, 
and helps to widen the disunity among the workers.

It is the prime task of the AITUC as a national organisation of the working;, 
people of our country which makes determined efforts to unify the trade union 
movement, to put forward the most democratic and feasible proposals and mobilise 
the working class behind such proposals Cor adoption. In order to do this, 
there should be a common understanding within the AITUC itself on vital points.

While considering this problem certain essential points need be kept in 
view. The proposals if implemented siiould stren^^bhen the position of the workin 
class vis-a-vis the employers. They should bo conducive to industrial peace 
and strengthen industrial relations. IT'.ey shiould encourage and respect the 
democratic will of the workers, 
towards unity voluntarily, provide fullest possibility for 
and minimum compulsion from the law and feasy and feasible

■ The problems posed are: 

help the difTorent trade unions to move 
collective Bargaining 
for irplemertatioTT.

Should there be a law giving the right of recognition 
bargaining to trade unions and making'it compulsory on the 
such
such

and collective 
employers to give 

recognition2 There seems to be no diffejrence of opinio* on the need for 
a law.

such 
to c

If a law has to be enacted,what should be tlie main provisions governing 
recognition and collective bargaini-ig? Differences of opinion begin 

rop up on the following:

In an industrial establishment or industry, if there are mors than oho 
Union, vzhat shculd be the criteria for affording for according recognition? 
Should all trade unions existing and functioning in an establishment (or industr 
as the case irciy be) irrespective of their membership, influence or mobilisi.ng

.... capacity or work be afforded
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capacity'or work be afforded rcco/yition and be given the right of collective 
bargaining with the employers? Those who share the view that all trade unions 
should be given this right, argue that at present it is rather difficult 
to'assess the real strength of different unions due to split in the TH move
ment and also due to the partisan attitude of the Government and the 
emjDloyers towards certain trend 'of unions. Under the circumstances, it will 
greatly help to develop strong and democratic trade unions if the workers 
are given opportunities to test them in action. In this way, each union 
could get an opportunity to prove its worth before the workers and the 
workers at a later stage will be able to select the best union as the wily 
bargaining agent. This will help 
democratically chosen by the workers through practical 
those'’who hold this view consider that this phase will 
but an essential one under the present stage.

able to select the best union as
> to develop a strong and united trade union 

expo r i en c e . T hu s 
be a temporary one

there are more than 
■ 1 agreement'with the employers and 

contested by other union or unions tniay be backed by 
■uch agreement or agreements should go before 

this way, on every contested agreement, 
will prevail.

According to this view, in an establishment where 
one union, if a particular union reaches an 
if that agreement is < 
certain percentage of workers) 
the workers for ratification. In 
it will be the will of the. majority of the workers that

There is another 
position imikes a qualification that 
members only should be given the right of collective bargaining.

view which though in the main accepts the above-stated
11 unions with a certain percentage of

There
to all trade unions.
utter chaos and also add to the 
the right for collective bargainin 
be the right to choose such
a secret ballot.
the 
all 
not 
and 
the

is a view which opposes the desirability of affording recognition 
According to this view, such a position will lead to 

existing disunity. Their solution is: Give 
g only "to one union. And the'workers shoul 
a Union out of all the existing unions by 

The union which secures the largest number’'of votes from 
workers should bo considered as the bargaining agent. In the ball'dt, 
workers irrespective of whether they are members of the trade union or 
will participate . Tliis point of view asserts that 
practicable solution basing on the democratic will 
workers .

this the most simple 
of the majority of

desirable features 
this point of view 

be given to the existing unions to 
hould be neither compulsory merger nor 

©n ce

There is another point of view which sees certain 
both the above-stated positions. The basis from which 
that sufficient opportunities should 
vbluntarily come together. There 
any effort to reduce the position of other unions to only paper exist 

also asserts that the right to collective 
agreements should not be vested in more.

in the event of disagreement between 
make the whole thing, 
On each and every 
to be resorted to 

This point of view at'the same time, 
barg;ilning 'and the conclusion of the 
than One Union. Because it feels that 
the unions, the employers will have sufficient scope to 
ineffective. Implementiition will be most difficult and 
agreement, final ratification from the v/orkers may have 
which in turn discourages the conclusion of agreements.

In an establishment or 
Union shall be recognised as the 
binding on all the workers.

industry where there is only one union, this 
bai’ggii.ning agent. The agreement shal.l b

ballot of all the workers 
number of votes should be

In an establishment of indue 
shall !' 
given r

are more than ox? u 
Union which secures 
bargaining agent.

Provided that either at the c 
or two years) if all the unions a, 
bargaining an Ad-Hoc negotiating i 
agreeing unions,such a negotiatinr
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The agreement concluded iy such a. body should be binding on ail tiie unaon;,.
If such a negotiating' body comes into existence, there should oe a specif ia.d 
time limit for the functioning of the Ad-H.oc ’^Negotiating Body alter which, 
if thf’re is n© agree me’-'t between the unions either to merge or choose 
one Union J the bargaining agent shall be chosen by a ballot of all rhe workers 
and the uni6n"which"secures the majority of votes shall be considered as tie? 
only bargaining agent.

bargainin ft, 
its position 
if In agrecRiOnb 

by any other 
such agreement 
case an agi'eement 

■agreement should be considered null and void, 
consecutively 

the period of on’e year, it should be 'considered 
lost the"cohfidsnee of the workers and as such., 
be chosen on the basis of the ballot of

In case, no negotiating body comes into existence and the 
I agent is chosen by the ballot in order to prevent any abuse? of 
■■ by'the bargaining agent, certain safeguards 'are also proposed, 

concluded with the employer by the bargaining agent is opposed 
: union or unions backed by certain minimum number of workers, s 
1 should be placed before all the workers for ratification . in . 
i fails to get ratification, the 
1 If a bargaining agent fails to get ratification on two occasion 

or three ratifications during 
that the bargaining agent has 
a new bargaining agent should 
the workers.

oU

Even though the right of
. or authority this point of view stresses

Towards this, it suggests that it should 
bargaining agent to consult other unions 
the collective ’bargaining, Tc^achieve this 'end, 
bargaining agent before subnltting its demands on

collective bargaining is given to one union 
the need to associate other union;,, 
be made obligatory on the part of tfa 
On all matters connected witli 

'it is suggosted that the 
the employer should circulaL',' 

this demand to other unions: opinion of other unions o'n the demands should be
sought and the bargaining agent should'give consideration to the views 
expressed by other unions, ftit this in no way should prejudice the right 

• of the 'bargaining agent in either submitting its demands or concluding an 
agreement.

■ According to this 'viewpoint,, all unions should have equal rights with
the bargaining agent on all matters save that o.f collective bargaining.

This question of t.iiG bargaining agent being the most 
it appears very necessary and desirable to have clarity, 
the working committee to consider thio .

controversial one, 
Hence the need for

There are many other important poh-'ts connected v;ith 
J as the procedure after failure of negotiations author it i' 
provisions,, nature of the labour courts, or tribunals 

•a general agreement that the authorities under the 
.should be reduced to the minimum and procedures should be 
; Hence, if a common uni-ierst.'inding could be arrived at on 
■posed above, it seems easy and possible to work out other

tills question, such 
s to enforce th'?

, etc. But there is also 
industrial relations law

G[U i t e s i mp 1 i f i e (J.
the m-ajor question 

pro po3als.
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PATNA, 19, 6.

1, Movement About Incri^aso :in Wages,
Bonus and Dearne

(a) One day's protest :,'>trike by about 15,00u niica, (ia..cc.oryJ 
Bihar for a rise in their wag,os on 2nd July, 1956. A13- the three t

i INTUC, HMS, AITUC gave a call separately for this strike. The issue was 
since referred to O’"! Industrial. Tribunal. The al-bUG submit, tod its momoi an'uur.

' and argued the case i'" the Tribunal.

jrkers
Jnion 0,

-r

(b) Strike notice by HfL-led Union at Dalmianagar for bonus in i'iarch,195' 

ended in a compromise.

(c) Strike by 1,000 Stale electric workers in Bihar lor a period of ten 
days between Sth February to ISth Fobruairy, 1957 for increase in wages and 

’without demands being irmmodiately fulfilled
The St^vte Council have again resolved to 

not fulfilled by July 1957. Trie State Floc- 
of elements from UTUC, ilFS and AlTbC .

c,

other dermands. Strike withdraw'n 
on assurance of no vict i mdsatio’^ 
take to direct action if dieman-’s 
Workers' Union is comprised

(d) The State hospit.al 
are considering direct actic

(e> Bank employees are submitting a 
Bihar in view of the sen ci al rise in the

iremora^-iduni for increiise D.A. in 
cost of living in Bihar.

■ 2. Closure of Factories. Oompensation and Reopening

Large number of biri and mica factories have been closed. But this oono 
real condition of trade in these industries. 1" fact, factor.! 
to dojirive tlio woidcers of som?' o.f their rights, e.g., annual 
bonus, etc . Sucii factories generally do not pay any comppnso. 
and they reoi^'en in another name. The TUG took up the cases 
the 2000 retrenohod Biri workers of Biharsharif and j.iur5ue'"'i 
the Governmea’t. A case was instituted and a sum of Rs. 94,000 

of the workers. The employers have since appealed to 
Labour Department is paying scanty attention to 

'or retrenchment relief are not taken up by the 
lly and i.t becomes difficult for the workers to w-ri/i 
one ‘limn. Ways and moans should be devised to 

that tho workers may really get the retrenchment.

not reflect tte
■ are closed just 

leave with pay, 
tion to workers 
of about 350 of 
the mzitter with
was decreed in favoui’ 
the higher court and the 
the case. Other cases f 
labour department fanners 
and pursue matters for J

' surmiount this difficulty 
reliefs.

b

; 3. The Second Five Year Plan and, its ]''irst Year of Working: Nothing taipTbls 
has come out of it for tho wr-rknrs in Bj.har .

1. Experience, if any, of Workers'_ i' art i ci pat ion in Man
no case of a real parti cipmtion 
boosted Tata-Jolm aprreement 
in his speech in the Ass emb 
participation of workers in 
tills ap^reement, we neoi'I not

the workers in management . 
Tacbcrised by the Fine 
time as a iirsL step 

n'C’nigemen t. Since MTUC is 
te],l much about it .

.gorm-nt: There has 'or-m 
Even the mucii- 

•n ce-cumt-Labour Minis te r 
tow.a.rd5 a future
informed anpd.y on

^orks Committees: P 
inasmuch as wlrile selec 
unions (where there is 
Committees where the r^:. 
representative, they l.t 
the issues remanuns^A’

Committees evelywhere is not 
the representatives of the v/ 
than one union) WG-rc not COn 

;tiw;s of AITUC h'niono con
become a Committee of deadl. 
In many other planes w/nre

ent

-r

-j
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representatives are 
at

on the Commit-tee, they generally do not fund!.on and 
time8 even act as a reieressive agency of tlie nanagement ,

6.
in

Rationalisation in hills ana ihactories: dot possible to write a note
a short period that is at oi.jr 'lisposaj. .

Working of Employees State Insurance: The scheme has recently boon intaai- 
t’atna, ifcnghyr and Katihar, The 

(t.houfdi led by IdTbC) have strongly nrotosb- 
1 fT'n:;;

5 '1. _ ...................... .................
duced in Bihar at three centres, vis., 
MongPiyr Tobacco Factory workers 
against its introduction as t.hey had been enjoying much more facilitic

’ the company tlvm these pro-posed to be given in this sc he ire.

It will be a welcoriB measure at Patna and Kathihar wiiere the employers
' not give any medical aid to their employees. But it is too earig^ to comnv'nl 
e as to how the matter in reality wil3. work out.

8. Compilation of the Cost of Livinp- Index and Complaints or Su (ggesticrK 
about it. It appears tliat the cost 

properly and does not reflect the real 
i-’rasad, a prominent Congress 
article in the M ATI CM
Infal-libilities ;"

of living indexi is not coxmpiled 
rise in prices. Even Shri i'dirli Mno: 
Bihar, wrote on 12th June, 1957; i"’ 
"Food Crisis - A Jolt to Official

leader of 
c anti O’" ed

"Botb at the 
the phenortenon of

Centre and 
risiny price

in Bihar there has been a tendency to minimise

Jamshedpur

1954 Ecoao-

(2)

(1) Eastei'n 
mist, May 17,1957
(2) Bureau of Btttis- 

tics <9 Eccnonucs 
Govt, of Bihar

1955
1956
1957 January

Februarj'’

409
447
430
440

Tlj© disparity betweo’^ tee 1;wo series is obvious.

Firing's, Arrest____________jn your Areas: Please refer to item tfo.p where 
soHte information about strikes is given . Apart from thoS' , the' important 
strike struggles in our State have

(a) Strike by tte Bunk ed’ bihar employees against viutindsation wtiicii 
ended after 11 days in a compremd: t> to refer the nritter to an arbitrator 
and assurance of no victim! 0 otiu’-, o.nd p:iyment of wiiges during strike peri''-!

(b) Strike by 6,000 Berjno Cooi workers on 28.5-57 for 11 days on the 
issue ol payment of arrears eng otpi'r leerJ demands. 
Strike led by AITUC union.

i'i-'’ agreement s rvne.di(e'

(o) ‘-‘triki’ lor nays tiy LaL/!, Tow''i Woi’kors 
stril'e ended without acliicvi’-pf.- a'lv dciiiind.

do firing on workers sin co frrdn; at t'atna

arrest and cases arc cam tinning; in Giridih, Bermo, Dlianbad, Jarashoilour, 
katihar, for demonstration, u/s I07 and Industrial Disfutc^s act' (Ulegal^ 
strike at Jamshedpur) and cctimke;: in coal, jute, electric and Tata urorkero .

and,_ j.on imp: Jinco sometl iin;s past, it is our ^p^npra.l
oxperienoc? tint toe ti’lbun,'i.j.a a;''„: iv;J a(71.t t'-> no’-i,c,i,der favc'ur'trai ppp.
denunds of the workers and nothing tangible- has come cut's in ©a tin i'a-t

... tj-iree voau-n ■ • •
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three years from the ini’ujbr'ial tr 
and take so uiueh tiane 

their interest on 
pending before 

this
for the last on,, yxir 
in the course of Trib

an... i

the workers
such is;mes . r 

the Tribunal since 
3"e ar . Si iiiils; rlyconcluded

3 Undecided
; fcreover,
I pretence run to High Courts
'all the more.

Wc.

; ue

11. Trade Unions And United_ actions : Mq such movement has yet grov/r which c. '
force different central trade unions to join hands on issues. Even the 
UTUC and HIB do not generally bond to act jointly op issues affecting tlio 
workers. However, there arc certain unions and trade Federations le.g., Pros; 
Electric), where except lUTUC, other TUs or representatives thereof work joini

ome times p.as t
an.d s;

Ti ri e 

in r'atn

Since s 
solidarity action 
workers in Fabna. 
the effective TBs,

of
of
of
Association, P & T emplcyf''c,.s , 
Such a coordination committee

. 'braie union coor'dination 
mpabi;ies shown by Bnions ’ 
co-o’’dj nation committee of Patna in

s.. Flank, 1' 
a’'^d otic er

recon t]y

i comnu-ttee lias grovm! 0 
to the various struggi 

P at n a in cl ud e 3 m os 'b 
insurance, Vvor'king fournalist 

big and small unions of Patrie 
formed at Muzaffarpur.

On the question of riso: in 
actions are being contemjd .i;bed 1 

food cri-sis in Bihar, some ,'feint 
Patna TB co-ordination committee

2• Food Situation ; Food s.:i bu.:11 
A comparative study of the cost

js vt’ry oau. "•lewsjxaper reporus w 
■>f liA/ing index reveal the following

1956 - T’i'ie cost of J 
by 21 pcoints above Kanpur 
109 points above Bombay.

; _ - 1957 - In this nv'diy
■: Kanjjur, 32 points above Ja^g.uiy 
; Bombay. >

the Bihar index was higleor by IP points 
'')b points ..above Caicubba and iil goi.’

Feb. 1957 - T'tie figur 
■ Kanpur, 133 points at>ove

this nionth in Biliar stood 65 points shov 
Calcutta 'in;], 112 points above Bombay.

is month in

1.3r .I'lfects of the FloctuQT-) Feeulbx_ on T.h.Work. Wc ha-v.,’ won .fr.'-cm onl.y c 
T.U. centre in Bihar and th,mb is Jamhiiedpur. This fas aroused some entim 
a.mong the Jamshedpur v/orkors whicii need be console,dated .

T.U .School'S and Worke11 • ’Bchool'S and Wqrker s ' K.ducc.t. io-'
as our informa.ti.on goes for biic l-ist g

schools by



oiTUC WORKING COMMITTEE .a bi LUG, DEtd.i 

Aii;mst 3G? 31 bc;g5t..i., f/f.
tv

I evi(.;w witni's^jod so many ptirtial victc;ri'’s ol the fro oi 
. ..........    issu<?s iihf: 57a.ges , bonus, dG5;!;'nes3 allow.’’.n ces , etc.

During the period, the? Coixi Triouna.1 Awixrd has oeon iin!,'lcJs.'nL.',;n kuingin^.,
I" certain sutet^intial- improvement in workers' wages . Ihe new v;age rates 

introduced by the Compa.ny, i.c., Assam ikiilv5a,y & I rading Gompanj^ (prod’acin: 
80 per cent of time coal i*'’ the .State) on the basis of an agreement ari'ivod

■ at earlier between the car ■ 5.'cmp;;;.ny ;ind the Zissam ColJ.iery ‘’'azdoor tonfi'rSb 
(IMTUG) along with Comp;;ny's separate Bonus Scheme are in most cases bett-’r 
than the minirnurn fixed by i5ho Tri tun.al. But the wage-rates coupica 
with all sorts of bungling in the process of impioirentation 5ina ocnst,'ini,.

/ attack on the working conditions luive only nnde the ivcrkers indignr.nt, 
not to speak of S55tisTying th.fjf'!. The sigpifleant event in tiie moeonent o.i, 
the miners of the State is tSust in the post-Tribunal period, the ussasi Goi.! 
Mine V/orkers Union h.as co!i;e i''to oKistonco and the 1’'''HUC bnifon is comj..o-*'t.niy

? ousted and now it is a de-re.giscterod ii'nd defunct

The period under 
“ union movement on the

of living, tro; 
campiaisn for’

A.O.GEoibour

OIL: Along with the r’sconsL rise in the cost 
the Assam Oil Gorrqoany Ltd., have been carrying ci 
commensurate with the -rise in tiir: cost 5<f' living, 
affiliate?;} to any all-India Th ctaitre oi’ Eederation; has cr . 
of D.A. by 3Q per cent o.f th<5 c.meunto the Company vars and as 
to its workers . Negotiation is gc'ing on with the representativ' 
and the Company. Earlier, the Union Iri.d signed an agreement 
whereby the worktrrs would ryrt 3 ;:;onths ' Ironus .

w-emkers of 
rist5 in D.A.
Un ion (no t
I 515 increase;
ing at present 

os of tlw’ Union 
with the company

About 40,000 Central Governnrnt 
ha.ve long been moving for special compensator'y allows^nce for 
higher cost of living. .it was one of th(5 issues on which the U .E.RMlwLty thtco ,; 
Unitn had served a Gtrj.io' AofiQp Cq-,- n-st'rting to strike on ^’'3 from IZpth 
February,1957 ■ Subsoquon My, the striivo was postponed on cert-cin assv;ranci,:s 
of the Government. The t o T wuclcer;.; had launched 5i strikt; on 
I’ebruary and the strike was caliiai of.f on the assur3.nces f'.ivor< 
Governiwnt. (It can I50 rocallcil i^'’ this connectio’-’ 
of 1956, after a round o.f agi bitt ion o'-. ^Pf,. is^uc, the Ministip/ of Einancf;^ 
S55.netioned a compensatory 51.] Iow5).nce ffjr tiie ’''Cn-gtizettec.l Contrail Governinont 
servtints jiocted in fi.)ur IT il ilistricts of Garo, Mj.zc, Baga an'i United M;j..ki r 
hills and ^T)rth Cachar ;;Lt ,gra.duatcd rates coiiimencinp- from iis , 5 tc;' Rs. 20.) 
Now, after the afores^tid ;:tr;i.ke, the Governumnt hav?; selected seven big 
towns 0.1 th(5 btatc for p-r..'in.r; kind cd’ cllowancc; which is, I'lcwevor, 
below the demand. i'urtldr nyyntic.tion is going on in the m;ttter.

COT RAI. GOVT EMi'LOYEi'O 'jmp'.Loyces ;vS'-?n.i
10.50ting th55

ord from IIth 
err the

that by the lattesr part

rH’.;cn

f'U'

r

LIFE IM3U.H.AMCK aEO Al..’E< EAQG.,oyE,HE

!

____________________________ g55’''erl uywLrrd r5.ivision i,n tiio 
pay~scales £t.nd dea.rn(5s:? 5\.olowanc<’ r,f 21 piOO cleric;;!, and lower grade employee; 
id t.ho bile In sungv, Q., (•rjuy; ;po, fl (-;>n ()-{' J.ng,bl. icas ,ann mine e!'i ly the Urgpsr'; Eini,st5''. 
<jf inan co . how it aff<;cf,u the w.age-ocales the emj'loyeec rernedny to be 
ascertaineii.

The Bank employee;;; have o-ujervfoi "i.teiiiand beck" ;i,n the ment.h of Miv I,;;.;;!.

All these are all-in ii;-, deV;;dop5iients and I am ^,0^ dealjn;.;, in details 
hiere separately.

EMIT.OYEilS U^GiEiI TiiG st Alt GGVi'E'EifE'r: '-h.
the Etate Govt^mmont a.r’i;’ cs'icerr-cd, tiro thv' ComiTri.ttev''s jv^c m 
already out by August i Ulti ivLorot-y thf? miniffnim basic pay he.5 been rain 
Rs.22.d.O to Rs.28.0.0. vbvi,u;,51y, tiris has failed ter satisf.y the ei
We are gathering the in for ic^itions oigordi.ng how it hc-s ^rffoirted vari u

b servants uivT'o 
’’ .lotions were

od Eu.m;
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Assam TUC Report 'age tv;'.

But i't is found that even the Aj.l /vssan; Aided, higii benoof it:a.Ciiors' A.ss>ecaatro''; 
has accepted tlGc new pay scales "unv’er pa-ijtest".

TEA: You are awsire gA’ the fact tiuGit livi i'lsintatac'n woriGors of d-erth-East 
India will receiG'o bonus tGcoiGljn,; Rs.2 crores tc; Rs.2b crorcts on jiccount 
of the yc’ar according,
I’')TUG leaders and J,Mitra. 
tcG a wor]<er in Zone I in A;

a(.p’eeur;en t arrived at betwoGin employ;ers and 
agreement, full. Twnus entitl..G;'i

Zone II Rs.tV/-,) Zane 111 id;.A9/

to a^-'
Acc,.'rdi'-p t~: the 

s;3m wi i.l be .hl/~,
DoosrsRs .23/-^ Terai Rs.lA/-; barjofl-inp Rs. 9/- und '-'achar Ro

CLOSURE OF FaCTQRIiR: There was no closure 
the major industries of bher btate arc’ ccsncemed. 
reopening are general fcatu.res 
mills, and, hardly a worker gets an' 
retrenchment,

of factories such so far 
But occasinnei closures a.’ 

n saw miJ-ls and other such sniall factories > 

y y'i-ypay !.)!’ bcsncfit in case

Introduction ol 
perturbing feature .

11. ATT. Qh AL13 ATI OR is a fi?a turn in all major industries, 
most uptodate machines (v/hi ch r<diLace workers) is not yet a 
because quite contrary is nsc co.5o i.n A5so,m, it is haunting wori'iers ' lives in ' '■ 
workplace in the form of nrw cao,n;';es in working arrangements coupled wit); 
increased workload, •‘'-eco’d.ltyq Idee representatives of IBCOM (Rriyate) btd. , havn 
been brought by the /-{OC ]'-;;r re--ri;aing: nomenclatures and categorisation 
of the workers.

Re. hOtiKEKi ' bAiiTlCJA bti'lCtv 1’' id/E ACiiMbET , we iiave got no C GV! C rc to G X1 -G I” i en, G.
in tl'iis ];)ro\dnce .

• WORKS COMMITTERS that 
These Committees do not O’^ 

t h e man age men t wii e n c; v i-of

in

in

EM'LQYEES 3TAl;E I^^3 i,R

exisa in Railway, AOG, etc., arc mere s!GOwpiecs;e> • 
joy o’-y power esccepb approving or coni'irming any ;jla.n 
oc cars ion arises.

the 3tate so far my .infer mat ion goe
iddr'i .iCiiSRE is riot in operation in ;e;y industi^’’

■j' .0 OP 01 TO AT 10^'F; Though /Ossa,m alw'ays enjoyed the credit of being surplus 

suf tor frc>in ei;ronio food crisis, trices o.f essentiai 
ncccssari.f'S of life have risen 
sisoi'p fai.i in tire purchasing capacity' of ti:p peojd.e .

th(' past, people tceiay 
cormicetities - everyday 
vSO high that it caustr.-i

J r±ce 01 nee has p'.no 
kinds sell rat ver,y high r 
(six months ago itvas As,6/ 

are more costlpm

-o Us.30 jjor maund. Vegetatd-os v,t all 
Rotatoes are sel-ling at annas iO per seer

The small quantity of fish which are availaiue
i

• I

In the fair Price 3hop 
inaund but ttrit rationed ric 
I’inance & Supply Ministf';r ;q.oci;!.ljy Gici. 
tbny proiiisGgl to releasi? t<ll’ liiaun p: ;'.t 
at Rs,23.3.1) per niaund btro'TopO'rt charge 
oo what Gan be positio’-! i?' opf;’- nrudGot 
oovGUn ment ' s pompous Gteclaratio-U'; for c rrost:jn(- fPo ri.sing jvricc 
hoarders and profj,tecTt; (iujinat:' !;h(; m/'rEct, 
people in general are f;a.-in,; grc’ct cri.sis .

co is available to public at its.13.12.per 
also not regulGU’ly available. Vdocn Assa;;Rs 

the last month, 
sale? thre-ugii syv'cial dcalf/rs 
be itome t'V tia;: <'O vernmondd ) •

oasiiy und.erstooJ . in spite i.d' 
of fooi,

Rug; to abnorr;Ga.l. ri.so in prices, an

the millownors 1’"
^■ice for 
s ai'e tci 
a.n be

0 rres'
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