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195

3

A oo
CONTIENTS

: | S : o D Lo 3 et o)
1, Decisions & Review of Fifteenth Indian Ldbo““ Conference (Printed Boollet)

2. Wage Policy (Study by Indian Labour Conference)

i 3. Principles c¢f Wage Fixation ~ A Study of Industrjal hwards (Study by

4 B B - xnd an Lapour Conference;
F 4. Determination of the Minimum Wage - The Concept & \

£ of the Averape Family (‘tudJ by Indian Labour Coni erenc e}

5. Workers! Education Programme (Sub-Commitiee of the Indian Labcur Conference)

6. Fﬂ’b1°01p11ne in industrVW Sub- Cowmitteo Mee ing ~ Aug.27,1957 (1.1.C.)

7. On Recent Agreement in the Coal Industry (Inbludlﬂg the Himutes of the mecting
of the Deputy Labour Ministér with the representatives of employees and cmplo;
of the Coal Industry at Asansol on 16 fugust 1957

B 8. Facts About Wegotiations on the Threatened Strike of P&T and Other Central
bt 4 Cover~ment Employees.

9. Tea Plantation Inquiry, 1954 - 4 Summary of the Report {By Monoranjan Roy)
10. Industrial Disputes in India - Statistics *
11. Suggestions on Plantation T.U.s (by Coms.P.Uriddhagiri, Ramanathan, Parvathi

Krisinan)
B.,Puniltkar)

-

12. On UNESCO Awards for Workers! Study ;our 1h Azia (by Com.K.B

13. ALTUC Nominees on Govt .-spornsored Conferences & Committees

8

14, Sone Recent Working Class Strugiles in Foreign Countries

15. Struggle Diary (India - 1956-57)

16. Telco Works Strikes & Disputes in Tinplate Co., Jamshedpur (Reply to J.R.D.Tatz)

7. Un_the Guestion of Recognition of Trade Unions (by Com.K.B.Panikkar)

18. Report from Bihar T.U.C.

19. Report from Assam T.U.C

NOTE: On Page Six of the "Plantatd
Enquiry,1954 ~ Summary” by Honor nJan Roy,
PRICE: He,l/- the table on the bottom half ol the Page
rélates to the Industrial ULupuuGC in
India (item 10 above). The table of figures
relates to the whole of India, all industric.,.
The caption on the page was missed due to
oversight .
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WORKERS ! TDUCATION PROCEAMMGS

In accordance with the decisions of the Fifteenth Indian Labour Confercnce,
a Committee was appointed to prepare a scheme of workers' education in the
Socond Five Year Plan. This Committee in turn appointed a Sub-Committce e
to draw up the details. The Sub-Committee has drawn the following syllabus. i
It is not the syllabus draw~ by the AITUC. This is being reproduced for o
information and study.

£5 cah be seen from the broad points given in the Syllebus, it doss not
, i give one an idea as to what will be the content of the education that will 3
: 3 be offered to the workers. If it is left totally to the Government or
i, 3 the teacher administrators whe ars to be trained by Govemmental seminars, )
e then oné does mot kaow how they will define wages or how they will define 4
k trade unions, or relate them to the guestion of inflation and the developmmt j
of the economy as a whole. &
Therefore, the AITUC Committee om the Committes put forth tne viewpoint i
before the Committee that this syllabue should be given more corcratenecs Ly 7!

elaborating the ideas in each chapter, so that there should be no confusion
as to what each teacher is going to teach,

The AITUC Schools have had some experience in this matter and therelowe,

it would be necessary for the Working Committee to evolve & syllabus for its

own Idchools basing itself on the outline that is being adopted in Uhis Scheme.
Honce we are circulating this for study and opinion by the Working Commdttee.
;! SYLL ABUS
; 1. THI MODERM IMDUSTRIAL COMMUNITY - History of its growth in India and prosent
o position -~ Industrial Geography of .India.

2. THE TRADE'UNION: - Purpose and functions - place in democratic society -
History efid present positiin of the national federations of workers and
employers - Organisaticn and administration of trade unions - Blection
of office-bearers-union finances -

3. THE INTERNATTONAL LAPOUR MCVEMENT - A brief review of internatioral labour
problems - I.L.0. - Its history, objéctives and functions - I.L.0. Conven-
ticms - Important trade union laws and practices all over the world -

2 4o THE LEGIL ASPECT: - Labour legislation in India and abroad - betailed study
A of the Minimum Wages Act 1948 and the Indugtricl Disputeés Act 1947 es amended

Cand

uptodate - Constitution of India ~ Fundamental Rights and Dircctive

Principles of State Policy - Constitution and fumctioming of Parlitment
and State Legislatures - Nlectior of President, M.Ps and M.L.As.-

1 5. INDUSTRL AL BELATIONS: -~ Causcs of industrial disputes in India — Mechinery

to sottle industrial disputes - Functions of Ministries of Labowr ot the
Centre and in the Statés - Attached offices and their function:s - Setblement
Procedure - Wegotiation - Adjudication - Arbitratiom - Collective igrec
Collective bargaining - Striles, lock-outs and other forms of pr@ssﬂro -
When and where permissible -

arts -

6. WAGES AYD SOCTAL SECURLTY - Wages - Mindmum Wago, Fair Wage and Living

4 Wage — Time rates and piece rates - Job evaluation and work stondardicetion -

: Time and Motion Studies - Incentive Schemes and Merit Rating - Froduchion

8 Eongg -'St&ﬂdardi%atiOﬂ of Wages - Cost of living and dearness allowance -
rofit Borus - Fringe benefits - Industrial housinrg schemes - Social

Security - Existing legislation and benefits.

o e oy
IR . oL : - G T e i sn ] et i e
7. - . v oo« T Buployment and Training
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Workers Educatiom Frogramme ) Prge two

L)

ii.

KMPLOYMINT fND TRAINIMG - Broad analysis of the bmy¢ojﬁ it situation -
utilisatior of the services of the cmployment excharge orgari

men training schemes - cottage indust 10 1nd how they can

vy
- CParis

neip.

INDUSTRIAL WELFARE - Humar relations in industry - industriel psychology
and persommel management - industrial physiology, health, hygiene and
safely - welfare amenities for industrial workers -

SECOND FIVE YEAR PLAY ~ The Concept of Plarning - Achiévements of the
First Five Year Plan - iims and Objectives of the Second Flan - Labour
and Labour Welfare policics and Frogrammss in the Second FPlan -

”OPY“Rb' DISCIPLING D WORKERS' PARTICIFATION IN MANAGEMINT ~  Nged for

iscipline in industry - rights and duties of menagemernt and urions -~ Standing

Ordero and grievance procedure ~ Works Committees - Joint Councils of
Management - Experieice of cther countries - cost of marufacturc and
problems of maragenent - Productivity and rationalisation.

s,

PRACTICAL TRAINING ~ How to lecture and orgenmise discussion group

séminars and conferences - How to organise and run unions; sports, gomes
and entertainments; reading rooms, canteens and co-operative socleties -

How to prepare graphs, charts and pictorial dlsp¢ay matter ~ Use of
slides and projectors.

(Circulated as Appendix I,rcceived dlems with
the "Report of the uub~uclmuuduc on VWorkers'

Education')

B
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MEETING - st 27, ]‘S?

W are roproducing bel
YWiscipling in Industry! prepa
for discussion before the Su

The main comclugion on discipline in Ledustry adoptel by the
Lrivartite sub-comrittee bo study the que

Labcur Conference provided for a
tion further. Accordingly,
meet on 27th August.
for discussion the following notlo.

Fven o casual reading of this
o bake fawey completoly almost all
bhe matber of their
strugples or even ordinary domocra

The original urderstanding i-
strike stated: "There should be ne
Lhis clause as clabersted by Sl »
as Toll "molt Yo couse or Laowo

WG

stay-in, hunger-strike, sympnthy o

This, it will be secen,
complebely at variance with the =
as vhe quotation above would show.

Similariy,
tlons, almost of anmy kird,
like to read their own roach ~wviss
in the tripartite conference. If
ordinary healthy principles asrocd
put down all the activities of the
of voluntary agreemonts.

The ALTUC representative on t

out. these things to the Committec and

which were proposed.
changes were nade afler we lodged

The finally apreed draft hos
and we shall let the trade unions
certain we cannot agree to any of
dralft as circulated here.
the Labour Conference, which has
pamphlet,

August 27,1957,

COIY Of ThE
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ight to strike and thet

tic acti

there are other cinusa.
oy -
fhis Dradt hus shows how

We would

cred by the Mindstry of Labour ard bimiloyun ot

the sub-coumitbse scb up Jor this pur
For this sub-committuee, the Govarn
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Lie vita

1 show any
1 ripht 3
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vities.

tive

strike or lock-out

Ao submitted Lo Lhe

port dnoany Corm of
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ally ~epates the right
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T men{, arrived

creto st in general
tio workers arc not
{

Lo would soon

he information of comrades a0l

of the working
~ sebivities in relation

at at the Lubousr

be Lured into o

on

1 1

]
h=Cormittes of the Indian Labour Confergnce.

ol om

25C WG

ment put forwar:d

one that the note
Ol&ﬁb’

Labour Conference on the question of

without rnotice.? Lut
sub~¢ orpmi Lo
strike

inot the employer .’

atat s
IR YIS -]

to strike which is
Conferenc:

which take away the righv Lo demenstr: .

the bLurcaucrats weuld
agreetents arrived b
viedlmmty, thon the

wes o 1o

key o and the trade unicns in Lhe nape
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hee Sub-Commdti=e,
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imow what the Final
Lhe conditions that
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refused to accep

It is reported to ug by our comrad
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within the framework exivtbing 1
discharge by either thv of its o

To accelerste the process of
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II. MAMAGEMENT & UNIOV(S) AGHNE (1)
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COLeLTT.Ee

Erievancod ‘:)y
arbitrabion
Litipabion (a) Jt i ees @ni KC} 1

I EAVIVESIN

£ o . P N H - s ey e
{11) te encourage an atmosphere of consbructive cooperation belwaos
represembatives at all levels and o5 belween workers themselves ¢
more by the spirit of apgreeme~is mutually entered imto than Dy

pretation thereofl;

i ovancoe
will

v, oupon a mutuwally
ormiy appiicable to

3

(1il) to establilsh immedlal
procedure which will be unif
ensure speedy and full investigation

(iv) to settle as many disputes as possible ab the lowest pocsible level;

/r\ t‘ "1,4" Ve ot - ) - . v i) , O ~ I..
\v) Lo abide by various ctages in Lhe grievance proceiurs
arbiltrary acticon which would shoprt-circuit this procedure,

II1. MAMAGEMIT AGRED (1/ not to create fnmdny fashiom or cause to be creoat
any lockout of all or a froupy «of o

T -, .
gployees s

(i1) nob Lo require any specd-ul wlstbent wibh agresd work-londs;

iii) not bo wilfully delsy action on grievances, setblomenba

'J'_V/ nob to support or encour
ence with the right of the empl
11 ser imimation, 1‘P.5t1‘annb or

labcur practice such

crrol or conbtinue as unio

einst any emplovec bLe of e
rade union functic

of ony empioyce onrd abuee of authority i

. day in conspicuous places in Lhe undertaking,
ode in the local (lmgua,g}ie}s;

Cl~ 2 /~\'—~./\ —

(vi) Lo distinguish between aotions Justifying ifmmediale -
where dischar{;e mist be preceded by o warning, reprimoa-d,
obther form of disciplinary acti liowever, all such discly Ai inary an
should be subject to an appeal uh the nor*ml chatnels of the grievance
procedure dhd '

(vii) te cemsure its officers where enquirics roverd that they were
responsible for precipitate action by workers leading to indiscipiine,

(includ

IVe UMIEN(S) AGREE (i) not-to causc or take part in any form of

sit-dow, stay-in , hunger sitrive,
the enployer;

sathy strike or slc

(11) nob Lo engage in any form of vhysical duress or demonstrabion likely to
R b e - . N . .
ause alarm to or reduce the {resdom of pers against whom the norstrations

are dirccted;

LRI ; 5 W 5 .
(i31) that their moembers witl - of, enioape or cause other employ S i
any un 1om acti Vj_ty durin W vichn Vohers , eXcey t. for srievance wen b ¥

the prisvimes procedure;
{ AY v . - N ..

(11/) Lo discourage unflair labour practices such as (1) neildz
(L} careless operation {(¢) davage Lo property (4) interfercmoo
work (o) insubordisation (f i (

Lt 4
VWil

shburbancer

o -~
5 to obh orS

employen’s of ficial ototus b pactivily and () v
tial dnlormation of the undertaking to oubsiders;

(v) that workers shall perforn any worlt which the supervis i

if the worker objiecbs to the bee shall porforn the wer

up b oblectiong with the gri nohinery;

(vi) to display in conspicuous in the union offices, Uho provicion of

this

in the local lanpunge

(vii) Lo cenc sure nerbers found

of serious cifernces,
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On Heeent dppoement

The minutes of the meebing with the representatives of the e ‘
vees of the Coal Industry hoJ_r_] at New Delli on 26 June 1957 forwarded Lo u ‘

Aok ol 3 7 R S s TR W <o B I A s
by the Ministry of Labour % Employvient Mo LR-I1I-55-1(20)/57 dated &-7-5

is given belaei: .
i
The iUnlon Minister for Labour "n;] yiment Shri Gulsarilal Nand
discussions on the 20th June 1957, rirst separately and then \,olr‘ytly -;Jit;ﬂ the
representatives of employers ani ‘:,"C‘I‘}{‘r‘:j in the coal industry about the situastion
that has developed after the Luabour o te Tribunal had ”;LV(‘“ its i ,
on the award of the all-India Industrial Tribunal (Colliery Disputes). ;

The Union Minister for Gteel, HMires wnd z"uc;l, Sardar bwaran Singh end Lhe
Union Deyuty Minister for Ldoour, shiri abid Ali, were also present. e
following dttewced the meeting o belalf of the employers and workers:

EAPLOYERS : Indian Mining Associabior - Shri Duilogg
Indian Mining Federation - Shri 1.eaThapo i

Slird J.0 Moke

ohri V.o .Singh

indian Colliery-ocwnors souccialion - Shri DLADamanta :
HMadhya Fradesh Mining Assecistion - shri Xanubhai Shal

WORKIG ¢ LATuLC, - Dirdo LB

Shri BN Sharna
Shri H.N.Dubey

n.LUTWULC, - Shrl Kalya Roy
HokMoo, - Chril Bahesh Desal
T 2! o PP © . :
U.T.U.C. - Shri 8.V, Acharior

e following agreement was arrivad at at the joint meeting: R

(1) Eaployers will withdr
implement the

Vhelr appeal before
ard of the Labour ipnel Tribun l-

,44_.;m",‘ L oaouUNa

the Supreme Court and

{ ¥ o . . . . N
(2) Government will rotiry v inueris price increase of Hs.l
cover the cost of the Increase in

° ! wogrs resulting from the Labour
dribunal award dincluding the retro

: peclive offect of the award. :
mcreave will be subject to such udj s t‘mnts as may be found necessary
report of the Coal Price Hevision O

oo 16 received and oxoemined by

The naiond [ owages al bhe inene 3 b e SN b 1
. ‘]](%t) H’O 1;_\)@3 A:(,*w ?1 wages at ‘.'.,h«.‘ inereased id"ue? awarded by the S
Appeliate Tribunal will commence din bhe wernlt follow! lng the noltifical: ol Lhe

irterim price increase by Government

(L) The arrears of wages arising fron the Labour Arpeilate Iribunad
will be pald Lo Labour by the Fuployers in mina quart or:’Lv instalments, the
first instaiment by the middle of Cobobor 1957 and the pest '
therealter. ' .

:
o e pn e
Iroeverr

(5) Government wil ctalke step Lo enture that the agreenc-i iz bl
on both parties.
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With reference to the discussion we had wj.t t
.l
v

ke
Binistries on the 25 and 26 June, in comnaction h b

fward

arising out of the cmployers! .-,1},A 1 in the Supreme Cou
of Labour Appellate Tribunal and subsequent agrecrent d at,
pestbions . L olisve alread Liese

L am placing the following sug
yesterday,

in the Tripartite meeting

1o chould seb up an
ur and bBuplceyers
fomuuor\ of the

1, The Central lovermment oo after the
Irplemertation Commltbee, consicting of
representatives to dnplerent the nward of
Comudttee may be yrcccdou anotlber Tripartit

of the Labour Mirister. :
We feel eron gly about ihe Implemortation Committee because it is :
our sad experience that the omp incluling the State Collieries de nob
implement the Award properly. 1 are & very large number of collierics
where the Magumdar Award has »ob been implemented at all
The Chiefl Labour Commissioner, Shri fabtianayalk, did convene 4 nmeeting
after the publication of the Mazundar /’xwz-n-f but nothing came out of it, :
This time the Govermment imust btake the 1“1”("1tr11j_LOn soriously, wnd without
a proper machinery, we apprehend Lhat t,“ﬂ fward will not be properiy iiplereated,
2. Regarding interpretubtion of AT Award, there 1s bound to be
difforence bet tween Labour and i toand betweon ranagenent and managonent .
So the lmplementation Committoe co deal with Lhose questions of
interprebations. Or an aRBIVRATCE ncemptable to bobh sides, way be
appointed to setile these Jifferencos whose decicions will be final.
ALl complaints rogardiw’i AMUEAR pay should be roferre’zd to Labour
Irepectors who should be a t}(’oo peirte witnin & fortnight.
And Lhe Govermment must inl care that all workers who were on

the payroll on the 25Uk G50 are paild arrear wages. Otherwice,
we fear a very large numb of workers will be deprived of arrear wages
and our agreement will come to mothirg.

While we deeply apprecicio the nfforte of the Labour #inistry to
bring ahout this agreement and hope bhat these of foirts will nt;lde,
we feel Lhal unless the above-ro-ticomed steps are taken, Lhe purpose of
tbo uﬂroomeft w1¢} te loct. On our part, we arc ready to fully cooperate
with Lie Labour Hinistry to implerest the Award proferly and poa cofully.

Eesolutions adopted by
m inedion H)"}U Yorkers doderition

r e emmymy e
G T LN AT

’ This meebting of the lxecubive Commibiee of Lhe Indion
Federation expresses relicl, with 1/ casure, of Lhe suce
the tripartite meeting at Delni lLiedd on 26.6.57. It : SN
Hon'ble Unien Labour ~ister, Tor bils iritiative in i'm\un;f thic Corlerance
and bis efforts for ibs successiul cubcome. ‘I

i

Sy ) s
CLULICT O

The Comnittee am'r-ovcs o

1
4

H"h agreeinent reachnd ot In Lhe he
reeLing and will contibutbe _3. st Tor the effective implemertald .;-_,,ﬁ ol bl
agreenn t, while at Um came Lime 1t malntaing its conviction Lhad :
in coal price, accesded to by the Govermment 1s a pifl to propits
owmmers at the cost of the comuumers.
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cent Agreement in Coal Irdustry (contd.)

(”\

On It

inr bhe o
LN Lhne §

The Commitbtee feels that the chisf task now loc

. - . NN R YRTF I -
aoove agrecment is one of proper implensmbatlionm of the LAT award to
satisfaction of the employees and empleyers ard to reduce the ndsuwderstawdln;

on this score to the mirlmum.

4 el v it 3]
o amaxT

R

faught by the experiences of tne
Fagumdar Tri bunal the COH"ltL“ﬁ has reached to its deep conmvieticr thet such
successful and smooth 1“mLﬁn ~bation car only be carried cub by the help of

a Standing Tripartite M C“:‘PP". The Committee's ides about the tripartite
machinery is that it should be composed ol the represcntatives of those
orgarisabions of employers and labour that took part in the above Lripartite
meetings alo Mg with the representative ol the approprLMuc Covernment departoente.
That this central tripartite body should be assleted in the matter of
implengntation in the individual colilieries by the similar regional bodles

set up for the purpose. That these committees should function hand in hand
with the existing machinery of the Union Labour Ministry, trade union orgeniva-
tions and personmel departnents of the employers. That tihese commdttees

should provide grouﬂd for exchanging oplrions, for coming to understand the
oppos ing viewpoints, for reaching o common understanding on the matlers of .
detailed interpretaulon and practical application for having conciliation

of the differences, and for jeintly sclving the unforescen difficulties.

That the regional committees under the guidence of the central committee,

will have to tackle specific issues of complaints, misunderstandings, app
reviews, etc., from the irdividual colilieries and departments,

lepentat lon of the award ol the

Ihe Committee is of full conviction that should the proposal of the
Committee 1s accepted ard given a fair btrial by all the parties concermed then,
it is nobl only that the Award of the LaT will be i wlcmcﬂtnd in the Collierien
fully and smoothly to the maximun sa bfaCL4Oh of tnb parties concerned but
that the industrial relation in the coal mines of the country will register wn
unprecedented improvemert rondering great benefit to the community =t large
for quite a long tine %o coie.

The Committee, therefore, urges upon all the parties concerned specially
the Ministry of Labour to give serious congldg‘au$0ﬂ to the propesal contained
the resolution with the same spirit in which it is put forward by the Commdiltec

O PROFPQU AL 7On SCITRIFUTION TO MATION AL S AVINGS
CIRTIFICATH, aMD CU=CFIRATIVES

The Committec (Executive Committec of the Indian Mine Workers Federation)
gladly aprroves of the proposals of > lion'ble Labour MHinister regerding the
contribution of a part of the arrcar wages to the Vational Savings Fund and
towards the formation of co-operitive sociebies of different types.,

The Comndttee also accepts the ‘"poﬂuiblllf” of convincing the workers
of the need for contributing towards the National Savinge Fund dn the greater
cause of the community and persuadi=g them to actually contribute to the Fund.

The Commitbtee instructs the briumch

' e of the L.V . to take up the
questlon of organising co-orerati i

of Lhe necessary and suitable ty

ype coniorTie

ing to the needs of the units Co'u<P10 and to take initiabtive in crpanisinae
the vorkoro into co-operatives uh@‘“v“r possible, wibth the help of the arr
wages that they are going to receive. The Committee firmly holds the "1:n Tt

for thn contribution to the National Savings and co~operatives,
of volurtary co-operation should be acted upon and no element of
should be allowed 4o be eniployed in this field.

A

OV vraad A ot P, Id 3 1
The Cormittes opposes the propesal of compulsory contribubion towa
, o los a ~ . - - . :
the J?L¢Oﬁdl uazxngo dﬁd.bONOpﬂTHLLVOS > this Is contrary to the prosent
c?n501ou5ﬁ053 of the workers, and will give ris
without any falr gain i~ vetur.

e Lo urmeces ssary antagonisnc

Fro
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On Diecent Agreewent in Coal Irdustry ilontay age fow

MINUTES OF Thid ! R PHREGENT /u TR
CF EMPLOYEIL 4D Gl TMDUST

AT ;D;x»opl‘, 16 [‘U GUST 1957

A meeting of the reprasentatives ol the employers gwd empLoyees of the ‘
Coul Industry was held at Asansol on the 16th August,1957 under the chalrmanshi;
of 3hri abid Ali, Union Depuby Labour ﬂiwjopbr. The Chief Labour Commdsscicner,
New Delhi, and the teglonal Labour Commissiorer {¢), Dha~bad, were‘pres?nt
at the meeting. The following remrescentatives of the employers and employees
attended the meeting:

EMPLOYERS:  Indian Mining Association - Shri Dibiogy
Shri R.sauld
Indian Mining Federation - Shri L.M.Thapper
Indian Colliery Gwrers Association - ohri y.n.uuLMntd
National Coal Development Corporation - Shri b,H.bogroy
Shrl 8,u.0nrl
BEMPLOYEES:  Indian Mabional Trade Union Congress - Shri Kanti Feuta
‘ Shri R.V.Sharsa
Shri B.F.5i-ha
Shri &.lasgupta
shri HXechav Banerjeo
M 1-India Trade Union longress - Shri Kalyan Roy
Shri Bined MukherZec
Shri Dalit curman
Hind Mazdur Sabha - Shri Matesh Dezal
United Trade Union Congress - Shri 6.Y,.Acharya

Shri Shanker Singh

2. The Chairmaen while welcoming the representatives of employers ard
employees recalled the joint Agreemmmt arrived at recently at Delhi lor implemen-
tation of the decisior of the leour Appellate Tribunal in Collimr/ disputes
and stated that with goodwill and understanding on the part of employers and
labour, it should be possible to ensure smooth inplenentation of the Coal
Award and overcome the difficulties and differences that night arise in the
course of implemertation. He alse referred to the recent decision of the Imdian
Labour Conference at Delhi on the promotion of discipline in industry and
observed that it has created a great inpression on all sections of the poople
in the country. He expressed the hope that the emplovers and labour in Lhe
coel industry would give their wholehearted cooperation in lwplementing the
principles laid down in the confercnce and thereby enmsure industrial peace
and maximum production.

3. The meeting took up the [ollewing matlers for congideration:

(1) Progress of implemntatior of the decicion of the Labour ;p.n 1late

Tribunal in the appeals agalnst the jward of the ALl India Industrial Tribunal
(Colliery Disputes) .

(2) Promotion of discipline in the industry as per the decisicm of
the Indian Labour Conferemce held recently at ¥ew Delhi.

{ el . . o e PR "t v H

(3) Consideration of the su rpestions put LOFWu"u by the Indian Maoticonal
lffine Workers' Federation to mest Lhe difficulties aris ing out of the implement:
tion of the decision of the Appellate Tribunal.

L. The progress of dmplementation of the Coal Award was discussed. Heth
the employers' and labour represcmtatives strossed the urgoncy of appointing ¢
tripartite Committee for the purpose of 1nterprct1mo the disputed points
arising out of the Coal Award ana for securing its smooth 1mpxem»wb¢nicw.

They expressed the hope that all doubte and difficulbies arising out of its’

e .
oo Jdmplenent ot den e
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On Hecont Agreement in Coal Industry (Contd) Fage itive
.

bhe good offices of thi

inplementation would be amicably setbled througn 5
Commillee without resorting to adjudication or arbitration. L was sccordingly
decided Lo have a committee comsisting of 5 representatives euch of

Employers and Labour together with z representative each of the Ministry

of Labour and the Ministry of Steel, iines & Fuel,

The employer:z! representatives will be one each from the Indian Mining “
Federaticn, Indian Colliery Cwnere' fAsscciation, Madhya FPradesh rining Assocla- L
3 o - H )
tio» ard the Wationmal Coal Development Corporation.

The employees! representatives on the Comudtbee will be two from
and one each from the ALTUC, Hiw and the UTUC,

The Chief Labour Commissioner representing the Ministry of Lebour will
be the Chairman of the Committec. T4 was further decided that this Comrltice
will have its [irst mecting at Calcutta in the Coal Controller's office on
the 5th September,1957. In order to deal with the issues of locel nabure,
this Committee will be competent to appoint zonel or locul committees.

5. It was agreed that the first instalment of arrears of wages due to
the workmen conseguent on the implementation of the Labour fppellate Tribumal's
decision would be paid to the workmen in full and that the workmen will
contribubte 25% of each of the remaining & instalme-ts to the 3mall Laving L
Scheime . The Trade Union representatives have undertaken to persuade the i
workers to implement this decision. It was further agreed that the Trade
Unions will orgarise Concumers und Credit Co-~operatives amongot the workmen
for utilising as nuch of the balance of arrears of wages as possible. In cose
of death, medital unfitress, supera-nuation, discharge, dismissal or retrench-
ment of workmen, the arrears of wages due to them on account of the 5
implementation of the Award will be paid in full immediately, instead of ;
in nine quarterly instalments. The employers agreed to refund to the worime»
the housc -rent deducted from their wages by the middle of October,1957.

é. The principles laid down in the Indian Labour Conference held recently
at Delhi for promoting discipline and peace in the Industry were [ully endorscd
at‘the meeting. The Trade Unions undertook to propagate and populari;c theve
principles among the workmen, while the employers! representatives agreed that
notices embodying those principles will be displayed conspicuous ly at

IR I e U . v n " . . o
Lhe %olilerlea for thg informatior of all concermed in local languagos that Lic e
manageients would be Instructed Lo honcur them fully. o
. ..’v> -
. 7. 1t was further agreed that the issues raised by the Indian Matio
Eine Workers' Federation should be taken up for consideration by the 7=~
! I 0 " SVIRY . - ce, ) . .
tdt{O” Jomngtt?o. 9Lher issues, if any, arlsing oubt of the impl-
ofl the Award will also be circulated by the parties to all -
t [l i = - N . - .' ‘—. ’ . -
géth.Aaguat?l?)7 so that they may bte taken up {or cons- oy
Committee at its meeting on the Sth Septerber, LI9e L
5tk vberber, LiL
(The -
AL 1)
. Secretary,
JhGALSGLUTET s
.0 you the following
re not concadsd befor:
Federation of 1" & T
. herewith.

.. DEMANDS e
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FACTS ABCUT NEGOTT ATIONG

TIENED STHIKE OF

P & T D CTHER CENTRAL GOVERNMINT EMPLOYVER,

July 9-10, 1957

4

The Federal Council of Naticrmal Federation of ' & T Ll‘loycos at its
session in Delhi on 9 and 10 July,1957 took a decision of General Strike of

P & T workers with effect from 8th August 1957 (midnight).

Five other Central Goverrment Employees Unions also Jjoined it, on 12 July.

July 15, 1957

The following strike notiee was served by the Federatio» to the Director-
General, Posts and Telegraphs, "ow Delhi:

Dear Sir,

In accordance with Lhe provisions cortained in sub-section (1)
section 22 of the Industrial Disputes Act,1947, we hereby give you notlice
that we propose to call a strike on midnight of the 8th/morming of the
9th August,1957 for the reasons in the ammexe.

Yours faithfully,
ad.
(B.N.GHOS H)
SECRET ARY~GENER AL

N.F.PUTLE.
(5d) (8d) (54)
(A.S.RAJAN) (JAMYADAS AKHTAR) (R.P.CHATTERJER)
Gereral Secretary, Dy .General Secretary, General Secretary,
AJT.FEU,-CL.III AL.PUEU . ~Postuen AJLVHVEUL-CL L TLT
and Class IV
(8d) , (sa) (5)
(0.P.GUPTA) (M3 R AV ANTSYULY) (DHARAMVI L)
bereral Secretary Gencral Secretary, General Secretary,
ALR.EU, Mail- AJL.TVTVEW . -CLLTIT AVLT.ILEW .01, 20T
Guards & C1.IV
(sd) (8d) 8y
(0.P.GUPTA) (KABAL SINGH) (“.K. KIS 1)

General Sacretary,

General Secretary,

Cererzl SCCTGLS‘f

ALTUEENLCLUILT oW1 BB -Line- WOLEL AL -CLL S
staff & CL,IV

A MNEXT
The National Federation of P&T Euployees arc oth‘*tan to you it
demands as detailed in Schedule [ and I1 and if these are not

or by the expiry of the lst Auust, 1957, the National Fec’
Employees would resort to strike vide Lhe nolice sent herew

o

aotion
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Schedule L

should dmplenent the recomre

AT A

a Fay Commisoion with powers to appolrit

Lo erguire inbo mnd repo ort

the advice of Oxpert Commithe
following matters in comecticon with all persons in the emp
the Gover~ment of India inm the F&T Department including the
Departnental Staflf;

5

{1) what should be the structy
remancration, Dearness «

5 are required

(11) what changes, alteraticns and add
: the aforesaid

tions and ter‘.«s of service

{1ii) what should be the recruitiment policy of the Departm
of all cadres with o view to provide Tull complemen

without any provrached delay and to make provision

promotional ctances.

(b) The naclinery for rmepotiating

¢ oandd settling questions relat
tions of service which may arise oul of dix.ie ences tetwee
and its employees;

(¢) The extent of Trade Unicnm and Civic rights to be en joyed
amloyecs;

\ \ "y . . .
() The Pay Comndssion te [ix s date/dates from which its vars

ticns should be brought into elfect.

B, That on the publicaticn of tLhe report the cpposite party
\al

Schedule LI

Pending the report of the Pay ( end imp

The Dearness Allowance of the ab
in accordance wibth the recornmer
in this behalf as from lst Jarunr Vs T

el
—

Dy 1 ] T 3 T 18
Rules in 1ho matter of (i) Leave ard Leave-keserve, (11) Medic

1 \ . ‘
and (1ii) Pevsion
be madie applicable to Class IV,
ILn respect of (1) holidaye, (i) weolly of ), (324) night co-ef
(iv) working houre g, nene ol bthe afrresaid

e Oreong, i.e., the
Lhe V&I Departmert shall be ;o

-
i
aced dnoa Jess advantageous p

The full amount of Deaarmess A01c
danuary 1957 for the caleulation of oll aU OWan C 05

i

9

on the emoluments.

Payiment should be made to bhe Fxtra Do cpartmental staff propor
the hours of work performed, ot Le mot less than tho rete
regular employees of the &7

L'rran\:. of issam (Special) Cc pensabory Allowamco for all
:m !\:s;:am Clr*cle, an amount Lo Lhe bent of 258 of pay s
of u-jO/~ some and the implomonst of ‘fh!‘ LEBUranCes
Hon "hile AJ.nJ.qt.er for Commurication: rogarding nom-vicbinds

Assain V& workers going o Steike in

oo hddourniment

loyment of

E*.‘.']_L
)

that of am other sect a xlvw 3yl . [y ) : l‘UJJ‘)Y’ i
aa.G of any other section of trie employees under the Central Govermment
we should be merged with pag
) y remunerationg
benefits for which pay is halken irto acco unt, witheout any adver

- ) R
and obutaln

b be
ov e

o

T -
bxtra

Jhe entire conditions of service with particular reference Lo

of their pay scales, staendards of
other allowances and :«menitios;

in bhie cordi-

}(\"“Fn

J

bing: Lo condi

L

Sy LoV
by &7

1OUE reco

emgntation therool:

;.‘.I"SO":S should be fixed ~»id repulae
thoe last Central Pay

LML 31 0n

) 2l attendanes
, (iv) Travelling illowance and Daily Allowsnen

r

navaeble to
i v -

e nl

o i {tho enploye
111 iong az recowmmended in the report,

P
OOy
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; C el Talhs b Crmoet 11 on Member s
Adjournment motion moved in Lok Sabha by Oppositvlon Members.

July 18, 1957

Cn the adjournment motion, Hhrd La“ Bahadur Shastri, Minilster =l
Commnications, made a statement in the Lok Sabha as under:

"In the first category were such demands as the appointment of «
Second Pay Commission and 1mwci¢duc increase in the rate of dearmess al 1v§nn
and the merger of the entire dear~ allowmnce with pay. I bad expleined
to the ;GpreohﬂtdtLVe of the Federation that these domands wh%c@ he o sorioue
financial implications cannot be comsidered in relation bto P & T employecs
alnnn The question is, in 1ts larger context, under the comsirerabion

Govom rent, . !

RSN DR

Abott other demands like removal of discrimination amon negst bhe various
cadre as hetween members of Clags 111 and Class IV, liberalisation of pension
rules, he szid these khave been conceded,

"fmother important demand yes ta1ns to the grant of compensatory allowsncs
to P&T employees posted in Assam. This matier has been considered Ly us and
certain tentative conclusions lmve been reached.” We have addressed the otato
Governmert in this benhslf .

The following concessions were listed by the Hon'ble Ministor:

"(1) The avenues of promobion have been eniarged. ALl posts of time scal
supervisars in post offices, .M.5. ) und D.L.O.s, carrying the scale of ue.0G/ 17
plus allowances have bLeen upgraded to those of lower selection grade in the soui-
of Hs.160/250. Iurther, all lower selcction grade head post offices in the
grade of Us,160/250 have been uperaded to higher selection grade in Lo seale
of Rs,250/325.

() Special relaxation will be sranted to erable the ‘"eCrujti:-jv“‘r of son.
or dependants of such employees as die or become pormenently ircapacitated as
a result of accident while on duty.

"(3) Eftorts will be made for constructing an appreciably larger number
of stalf quarters, dormitories, rest houses, dispensaries, ete.,

"(4) A Telegraph Enquiry Commitfec has already been appointed. i
"(5) The proposal for the crealion of the cadre of fssistant Irstectors

of Fost Offices and RMS which micht have adversely affected avenues of
prometion has been abandoned.

WOAN e ‘ _ . e
(6) Sp1it duty ab night hos leen abolished and night duty co-el e
has been liberalised. ' .

nr . o . ; ; : 1
(') Water ollowasme uwi 1T e simetd omad 2k the same pate vs ie allowed
to vbate Government employces,
niey . -
LB A Standing Committee wiil 1o Get up Lo provide machimersy o
ion and specdy settlemer !, -

: t ates,
"(9) A Matiomal Welfare Board ter I & T cuployees will e
draw up a comprehensive plan for their wel fare. !

Lol

sel owy to

[ P e 2 - U, B v o LA P et o) 3
whrl Shastri pleaded fortfraiiful mothod of negotintion and chocging
the path of reasom and moderation’

The represen tati vag ’)f‘ the

f‘ﬁﬁiai,i,, i’ Labour and aaked
Pay Comrisg

Federatieon wet tho Chief labuur (
ger lawemiment viewpoint re. appointne
am . He wag uu.lu 4G

anything.

.o 19 duly
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July 19, 1957

Lok Sabha discussed Lhe non~official resolubtion for bhe appsintment
Lhe Gecond Pay Commission moved by Com.K.K.Warior, M,E, (Geﬂertx Courcil
of the AITUC), Com.Darge, Generpl Decretary, Jibe supporbed it. The -
resolution was rejected. The Government took the stand that ¢ accoptance of
this demand of higher wages will lead te higher prices and imflation mn:
would widen the difference lotween the sceles of pay of Central and State
Government employees.

On almost the same p‘ea, the Government had talked out a similar non-
official resolution moved by Shri D.C.Sharma (Congress), M.F It
July 1955 in the Lok Sabha. This was vigorously surp. <fed by -
among others the #,7.s Lelonging to AITUC

LS
(1
3
oo
~
ot

Finance | ster Shri T.T.Krishmamacheri announced during the discussicn
of the “Oﬂ’OleCl”] resolution that an Inquiry Committee to probe into the
pay structure of Government ”véloyCﬂs (without any terms of refercnrce,
composition, periocd, rtc.) can be appointed.

July 20, 1957

In order to oper avenues for resumption of regotiations which were
reported to have been deadlocked, Comrade Dange, eve of his departurc
for Burore 4o attend the Executive Bureau of the WFIU, gave the following
interview to the press:

Mr.S.A.Dange, leader of the Communist group in Parliawent, on Fridov.
appealed to the Central Gever-ment employees and the Nationul Federation
of I'ssts and Telegraphs Employess in particular "to resume the thread of
their negotiations with Governient .”

"Commenting on the statement laid on the table of the Lok Babha on
Thursday by the Transport and Communications Minister, Mr.Lal Bahaodur St
¥p.Dange sald: "Mr.Shastri's statemert, in my opinion, does leave soue
r»eom for conducting megotiabtions on the demands which affect Govermment
employces in general and the Posts and Telegraphs employees in particular
The Confederation of Central Government employees in particu’@l should
have ne objection to resume the thread of megotiaticns with the Gover-ment .
Such a resumption should =ot be influsnced by considerations of prestige
on either side. I am sure all the parties in Parliament would de all
they can to help the employecs in their negotiations and in securing bthe
core of their demands."'(F.T.1.)

Thr Federation representatives met the Chief Lalcur Commiscicmer again
and asked for details of the proposals made by the Finance Minisber in the
Lok Sabha on 19th July. The Chie? labour Commissiorer had mo inmformatiom.

July 22, 1957

Federation representatives met the Chief Labour Commissioner. ie agaln
failed to throw llpnt on the det:dlis of the proposal and only suggested with-
drawal of the strike as a gestwe of roodwill,

ly 23, 1957

Federation representatives met the Chicf Labour Comud ain who

S8
suggested them te apply for interview with the Prime Aﬁnister. The Foderation

representatives replied that they hove already done so.

o

July 26, 1957

Federation representatives met the 1?1nw Minister at 4 7M.
the issues The Prime Minister sald that there was no objection
'Inguipy! Committee a Commission, He could not give the details
of reference of the Commission., He also pleaded inability to i
interim relief immediately. )
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Labour and Communication Mimishors, comtirued the talk, g‘maj_ NMamda mede

3 " T ' 7 a "'I r !
of fer that the question of interim relief be referred to the buy C

ifter the Frime Minister had lefl, Shri G.L. Manda and Shri L.Uwhiostrl
1
‘

(931 unn‘ B3¢ Lk)

Sari BUN,Ghosh, Secretary-Gencral, N¥PTE, issued the following statement
after This meeting:

"The Frime Minister granted an interview to the members of the
'L“ori@ ') Fxecutive at 4-30 P.M. and he was assisted by 3 Ministers,

Shri Lal Bahadur Shastri, G.L.Narde and Haj Behadur. Shri V.C.Dalvi

led the delegation of tho Federation Bxecutive. Discussion took pl

for 1 hour 16 mirutes . The Prime Minister was in a conciliatory msod
and he did not mind whether the proposed Bnoquiry Committec wag termed

s Pay Commission ard agreed to the proposal of inclusion of the guestion
f revision of the pay structure of gazebtted officers in the lterms

£ reference. In commection wibh the demand for the incresse of D.A.

in accordance with Certral Pay Comrission recommendations, he cobogorical
expressed his inability to say anything in the metter. 5o the position
which stood after discussion with Shri Lal bBahadur Shastri continues

to e the same even after discussicn with the Prime Mirister. As regaris
werger of UJA. he did not make any commitment and the other items were
not discussed. After the rime Minister left, Shri G.L.Vanda made the
proposal for referring the question of interim relief to the proposed
commission., The proposal was ncl acceptable to the Federation.
Therefore, rur dOCluth regarding strike remains unchanged and the strike
noltice stands.

(SRR

R

uly 27, 1957

The Federation withdrew from the Conciliation proceedinrgs, dus o
Chief Labour Commissicnmer's %“efforts at conciliation have borme no [ruit!
and considering that no useful purpcse will be served by continuing the
concilistion proceedlﬂ,d with the Chief Labour Commissioner. (Federation
letter No.F/100 (Striké) dated 27.7. 7, wee L. 5 pas. on 29.7.57)

Joint Council of Action endorsed the statement of Shri B.N,Ghosh, issuc
on July 26, after interview with the rime Minister.

July 30, 1957

Failure of conciliation proceedings was anmnounced by the Chief Labour
Comnissioner (Central)

Aupust 2, 1957

Com.Dange, Gemeral Secretary, AITUC, issued the following statement
supporting the strike of Cemtrel Govermment and Pl Ewmplovees It
on bis arrival from Burope:

o Bombay

"hs soon as L landed yestorday in Bombay, I was confronted wi J> the
statement of landit Nehru, den uncin

4 s ng the strike of the P&T workeru and Covers-
ment empleyees as arti-social, esjocially when, accordirg to hlm, Ingdia is
Lhreatened with external difficuitios. ’

"] MWEvﬂJO\h'TﬂQLU in the AuﬂlummL ten days
ments of the Premier. The AITUC com 21 the demands
compleboly Jjust and fair in view of the risc in cost of
failure of the Government to check prices and profits.
the P&T workers and the Government emplovees
they decide to follow to realize Lhnir. ai
them and they decide to strike, the Unien

in whatever course of achbion
ws . 1T Govermment [ails to satiszly

s of the ALTUC will fully support bLhem.

"t G0 neecescary to point oul whit L noticed in urone W
and which our I'time Mintster also mist h

1 ie L owos bhere
I AVE saen, when he was 1
he refuses to tell our workers horo.

here but which

ooeo e o ald thie Wi cardtalist
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"Iy all the bip capitalist countries therc and in fmerica, the monopollote
are making boom profits with the help of Gﬂvornmonts. hs a rcsuLL, the
trade urions there are forced to go on strikes to extract wagex increases
from the employers and the Govermment. In America, the Pal workers have
put up a claim for wage rise. In Urgland, from whese Trade Unions, the
draws its philosophy, all the big Unicns have §1Vbﬂ strike notices vo
enforce higher wages and they have gob them. In Ialkdstar tovo, when I passed
thru Karachi, I found their papers reporting that their Government employccg

also are iennhding a Pay Commissicn. Surely, our Fremier cculd gol hawve
falled to see this

"Curiously emough, in these countries, too, the Governments and employers
talk the same way as our Prime iMimiater talks. There too they sped of
danger to national ecomomy and danger of inflation. It 1s sbrange that our
Socialist Prime Minister of Indiz and the Cepitalist Ministers in Furope
should address the working class in the same tone, the same threato
and same excuses, Lt means that the strike struggles apainrst momopoly profil
is not a specific feature here but i common throughout the world, and the

esistance of Govermments and employers is the same everywhere.

"The ALTUC, therefere, would requnst the Govermiment to setile the
dispute amlcdbly. But, 1f the wproevaked firing on the sweepers in the very
Capital ¢f the Premier is an indication of the mecthods that the Govermment wich
to fellow in their dealings with the workers, it 1s certain the workers
cannot afford to be cowed dow. i1l btrade unions of all shades must stand
united since the Government taxes and monmopoly profits are attacking eveyybody '
life ana living. The AITUC once again appeals to Covermment to give up pollcs
methods of ruling and agreé to the just demands of the Unions. The ALTUC
appeals to all Unions to unite on this question of deferding the workers'
claims for wage rise, irrespective of nolitical opinioms, as thie dssues arc
net pelitical bub one of simple bread and butter of the workirg pecyle !

The Goﬂeral Secretary of the Hind Mazdur Sabha, Shri Baga lam Talpule,
also issted a statement supjorting the ¥ & T workers demand and stand.

A 31,00 A.M. in the Lok Savha, Shri T.T.Krishnamichari, Finance Minist: r
ammounced the appointment of a Commission of Imquiry with thJ Justice Ja
Das as Chairman. The terms of refercnce of the Commission were:

1. The Commission shall cxamine (1) the principles which should
govern the structure of emoluments and conditions of service of Cenmtbra)
5 -

Government employees; (11} Cungzue and reccmmend what changes in the

structure of emoluments and conditions of scrvice of different classos
A - AT = i :
of Central GOV’r“WPﬂt enployecs are desirable and feasible, koeping in

mln? @he comsiderations menbioned in paragraph twe Lelow; and (III) b
mend in pﬂrtlcular the extert to which the tenefits of Lhe Contral

g .y N r . i3 4 . by ’ .
Government employees can Lo giver in the shape of amen ities and faciliid

AT I S VO

. R L s T o .
2. }n At Ang Lts»lmculhlﬂuu1Lqu, the Co"mls,l n will take dnto
account the historical backpround, the econcmic co nlLLLvhs in the countr

and the implications and T“ULthgﬁ s ol develormental plamming

md also disparities in the slordards of remmeration and comllbions of
service af Gentral Govermnenl emplayees on the onme hand wd of tine

employees of the State Governments, local bodies and aided institﬁtions
v bhie other and other relevant factors., o

it 11.12 am., Home Minister Shri C.B.Vant sought leave of the louse
&o introduce Mainterarnce of Nssemtinl Services Bill: giving power Lo the
Governiment to declare strilkes 1llepal ard making p&rticina:iﬁn in ‘
such strikes a penal offence. “ ‘ )

oroaloding

« + v o In the evening Skri L.E.0ha



NEGCTIATIONS - P & T

In the evening (/Lupr 3), Stri L.B.Shast 1, Communication Mirmister,
in an interview breadeast by the Al indis L dio said that the inence Minde-

1
ter's anmouncenent dlt not alter the
to refer the question of interim reld
ment hoped to come to a decisien s early ag possible re. /SS n Conprmsatory
Mlowance, avenues of promction, ctoc.

Losition re. bthe Gover-ment's willingreou
¥ to the Commission th;t the wowern-—

fupmst by, 1957

The Joint Council of Actiom in 2 statement reitera
saying that the announcement 1z vapue and these require
about the fixing of a dateline for a report and the interim “OIJFL Cenng;
granted with rebrospective effect from the date of aprointment of the
Commdssion,

Mugpust 5, 1997

flome Minister moved for comsideration of the Mainbtenance of Dsgential
Services Bill at 12,20 BLH.

Federation representatives met Snri L.B.Shastri, Communication Minicton
at 4.00 UM, who said that s Committee will be appointed for Extra Departmerd::!
problems if the Commission would »ol po into thelr cases, Assam conpemsatory -
wance would be given to all P&T workers in Assam, the guestion of holidsys,
atc, could be discussed further within the course of a month or sc and
the yuestion of interim reliefl would also be referred to the Pay Comnissicn.

AL 8,30 UM, the Prime Minister made a broadcast speech in which he
sald:

"1t is for this reascn that we are appointing a ps 2y co”mlbsion
beaderd by an eminent judge of the Supreme Court which will go into these
gquestions in all their aspects and make such suggestions as arc "
helpful to employees of Government, but alsc keep i view the whole
cemmunity and our ecomomy and future development. As I have said, they
can make interim reports about relief or other matters. . . .

"If ‘there are other problems,apart f an c
could be dealt with separately and I hope as Speed;.y as [oss
Loveow g oy d s ot s we b -1

"We have . . . regretfully hed to iﬂt duce a Bill in the Lok
for the mainterance of essential services. Thls Bill need not and wil
not come into effect 1f there is no strike.!

1 allowances, 18]
ible

m " . o 4o . . N
[he Joint Gouncil of Action reiterated strike decisionm and souglit. on
interview with the Prime Minister.

August 6, 1957

v < Ky Kl " P
A 6 VLML) Foderation reproso:

N

‘ Labives met the Prime Mirister ocno Shird
Lal Babadur Shastrd who reiterated bl

Lroearlier anmouncementa,

Mainbernmice of Bs sentd al

. vices U111 passed by the Lok Sabha in the
teeth ol stromg criticism and {

vli-cut by the Cpyosition,

) (" 3 s R AR - C Yy .
doint Council of Action Appoadet to Lhe Trime Mirister for more o
b . . o . 189 A X -] r -“ AV L o) =
asgurances reo. Interim Leliefl.

Also a point was ralsed d- Lhe digcussion “hat the Assurances given in
! B i . R . o 25 given in
Lhe Lroadcast and in meebtings houve »o statutory binding. Steps should be toloe
to incorporate them into one ard wemowrce as bovernment order

<. hupust 7, 1957
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cof Lhe AITUC whe are at present in Pelhi would like to address vou o few worlo

fusast 7, 1957

intemance of Kssential Services sct

Ordinance promulpgating the
. - s
issued,

\

,_.

Amendment to Lhe Govervinent Servants! Conduct Hiules prohibiting oven
deconstrations and providing dismdssal [rom service as punishasnt in case
of disobeying, announced.

Cartain Fresidents of the A.1.Unioms of P&T belonping Lo the Congreso
|
,

Farty mect the Communicabuim dlnister, ohr'j Lal Bahadur Shastri. Mo
in the gibuation.

Tupust 8, 1957

Members of the Action Comndtice of the Confederation of Certral G‘”ﬂv'f"mn‘;\“m‘b
wplovees Unions alomp with their Fresident Shri Nath iu_l M-f’-, cenferred wils

Com.Darge, General Secretary of the AITUC, in the momm

IH Was 511500&@1 that the AITUC angd HFS should at this Jjunciure sive
thelr advice to the Joint Council of Action as to whether 10 was wize to
ad}rrv to the call for strike in view of the steps taken by the Government in
appointing the Pay Commission, e:‘t'* The suggestion was accepted mand the
AITUC accordingly drafted a Lzﬂ . The suggestion was agrecable Lo Shri
Nath Pai and Shri Rajini t"nuKerJ@c -':wf‘ I M3,

The following letter was addressed to the P & T Federation as it was
comsidered that it night help them in !»J‘}"lVl"W};ﬂ at their finsl decision
on the matter of strike. Some of the I' & T leaders were first consultied
whebher a letter from the ALTUC and the HMS would be of any help to them.
Some of the HME leaders who were here were consulted and they apreed that
a letter contairing cur views o» the situation could be given to the FET

Federation. fAccordingly the following letter was sent onm behalf of the ALTUC.

As will be seen from the last paregraph of the letter, it was not
meont for publication, ir case the WD Federation disagrees with ocur viewpoint.
The letter was to bs u)hvcyréf! omly to the Action Co,mmtte- and {for its
consideration., But later on, it wais found that the Action Committes took he
sae view as is expressed here though thay took the view independently on
their own. It was also found that the hAction Committee in their resolutiom
calling off the strike on 8th jupgust veferred to this letter, thoush ot b
time they tcok the decision, omly o pist of our views was conmveyed to them
and the letter actually had rot been delivered.

ALL NI A TRADE UNIOH GO
L fshok itoad, New Delhi.
To Aurust 8, 1957
The Council of Action,
o 0 Federation,
Pusa livad, New Dellhi.

Dear Friends,

) fo PER M P 1. 3
Tolay, the 8th of Augusl, when you are on the eve of [inalisi=p yvour
proposed momentous action of strike, the members of the Workiry Committec

- y

You are an independert Pederstion of Covermment cmployeos ani ag such
you are motralfiliated to any Certral orgpanisation of trade 5. Lhe
trade unions of the ALTUC, the vasi sections of the working clagss in industri.
and services other than those of Goverrment, have declared their supprort to
the causc of the workers in Gover-nent services.

« + « These workers have reen suffering
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(ALTUC's lebtter - conta)

Thege woerkers have boom oul foring for o long Hn‘c along with Lholr
S S m ) . - - . oe
trethren in other indusbiies, trades ond professions from the I)fuuu.f“ ol
high taxation, rising cost of 1livimg, rising prices and no opoly profabe wi
- : : A ) - P
are the principal e.u-,rmts at t, i the ecomomy of our Sountly
causiny bthe crisis in the 1ife ol our pooplo.
Yhe Ademand for the removal of i suffering in the Governmental servison
took the form of a demand Tor Vay Comndsolon. ‘
It 'is nearly eleoven y n O 'i TXVE: 1":!,‘/ Comrission onte

ion of the emclunents : services. LU was
ever Lt “'mr-* was N0 serious rlsce in L'fs t of living to
e o oLunen and coaditioms of :3‘;‘[1'.1.'33,‘ vhaienh we had i
tu of 1 ts 3| iich we
days of f‘,nc British gystem be ¢ Fruled and rendersd rationel
liberal. Eut the Govern=ient of India, unfortunately, refused
this demond Lhinling that the Govoramental services were noh SRS
orginised forca as to be taken netz of . The result was thst the
resisted the appointment, of a sSay Commission for a very long bin

quocy

In the meanwhile, the P&T Scrvicoes, divided into several dndepende ML
organisations, werged into a central Federation and became a poweriul «
tion. Obher Govermmental services such as those of the Civil /.Li nes,
G, Contral Govermment. offices, nlso developed Lheir associations and
trosde unlons and gave oxpressicn Lo their demands. The movem
very organised and acule Torm, especially after the 3:,\11;,, epen to shoot
very swiftly and after the additin Feavy burdens were imposcd on the
people by way of new toies whils i 08 wm"o not pegged to any reasunable
standards and profits remained uncestrolled. A general atmosphiere of
resisbance to these taxes, rising jricos ¢ ‘. profits had come into existerco
in the uhcle country.

Au Lhis moment, the I e Ty vLiom and trade unions of Govermmmntal
gervicss gave notlce of strile to Lhe Govermmont of India.

[

don on Yay Compission was moved in

given an opportunity Lo make its stand
oy Pay Commission was :;U“.

B X o A

Carty, the Sociwlist Party,

: some of the Congress M. s as well
s brade uniors in bhe House.

Al Lhe same tire,
vhe ol b Lk
clear on this question,
by the Comnunist Varty, t
tb( Scheduled Castes Feders
morrcoentiabives of the vard

ament any

i ted

e
Lhe bl

sboenthusiass in the

und vhe Lay O
cauntry and eg)« cially among the
organisati aoherod stmm;s‘:th
Paq }‘Cfﬁnltlcd hullt up o osbro
realice 1ts madn domunds, one of
ofi a i '

whicse morale and
in Parliament. The
notice of strike to

wnd for the apped

St G s slom,

In this conbext when the oy Con
Parliovent, the Gevermmemt conaider

wre into the emolurents and

of some form of a Somuittce te en c
service of the Goveérmment empl (7,.,&;‘3. This Committee, us indicate
speech of the Firamce Minister, however, had no soul or tody put into it
and appearcd to be a nelulous affairc ¢ nd therelore it did notAsatisi‘y &
section of the workers or the movers of the res sliution. .

O

1 movement, to

L

Naturally, t@
spinse came from all thoe sechions of the workers [or 1)

: vhe strike continued unabated .
A counlrywide re he

proposed ‘gul%l{‘fl of the Goverinental services and no amourt of threats was
going to intimidate the workorss in Lhe surrender of their demand

m '."‘ - . . . R
The Yovernment took nate of this state of affai

‘ : . Q LIalirs &“Q.Oﬁ ;;7‘;:_"
Migust armounced on the floor of LlLu Parliament, the appointnent
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(;I7TUC's letber - contd.)

Commission with threc terms of reference which are well-known to you.

The mereé fact that the demand for which all the Governmental servicgs were
agitating and which was being so hotly rressed on the floor of tne ﬂou§e and
which as a central demand for the last several years had been conceded by
the Government should have generated an atmosphere of victory and 4 sens e

of pride and should have led to the reconsideration of the notice of strike
given by the Govemmental services' organisation. It did not happen so,

and quite rightly.

Because, the appointment of a Fay Commission which was resisted for so
long and was at last conceded was immediately followed by the introduction
of the Essential Services Maimternance Bill which was the '"big club" the
Government was going'to wield againct the Governmental services, if they
did not give up their decision to strike. WMot even that. In the speech
introducing this Bill, the Home Minister made a speech explaining the terms
of reference in such a way of pubbing the difficulties in the way of
granting of demands even through the Fay Commission that one could almost
draw the conclusion that the Uovernment did not want the Pay Commission
to yield any wage increase and benefits to the Govermmental services.

As a result, the appointment of the Commission iiselfl almost went
unnoticed and main attention was comcentrated on the question whether any
benefit would come out of the Fay Commission, whether any interim relief
was being given or not or whether there was some limit for the consideration

of the whole question.

When this was pointed out by the Opposition speakers, then in the reply
to the débate, tHe Home Minister mede a reference that the Pay Commission
might consider the question of interim relief if it felt it was compétent to
to do. This sort of hédging statement made things more suspicious and
therefore, the question of interim relief and dsome time limit became the centrdl
question of negotiations. It was right then in that situation thet the Central
Council of Action rejected any proposals to call off that action in view of
the most half-hearted and almost nepative statements made by the Home
Minister on the tasks of the Fay Commission and the outcome that was to
be expected.

Negotiations, theréfore, were carried on by Parliament menbers, trade
union representatives and others including the Council of Action, with the
Government on thé now two remaining main points, whether interim relief was
elther being granted immediately or if not whether it was being added as a
term of reference to the Pay Commission or not and whether there would be
some time limit to the report of the Pay Commission on this particular question
and 1f there was any time limit about that, then whether the interim relicf
would be granted with some retrvapactive effect.

In response to this when the Prime Minister made a radio specch, he said
that the quéestion of interim relief would be considered by the Pay Commdssion .
But during negotiations with various Ministers, it was found that on this
question there was mo common viewpoint in the ministerial circles and in fach.
some Ministers were doubbtful whether the interim relief could be referro:
and the trade union circles were entitled to conclude that on this question,
the Govornment was hedyging and vacillating. )

Many members of Parliament belenging to the political pavties arnd tralc
uriton organisations which had taken interest in these negotiations and in hel
ing the movement forward came to the conclusion that Government rmust refer Lie
questicn of interim relief calteporically to the Fay Commission and indicate
that the matters would be reported on speedily.

The AMTUC knows that the working class has £ot a bitter experience in
this matter. For example, the report of the Kalyanwala Committee referring to
to the defence employees was completely supprossed by the Covernment and

« o oopracticnlly mo achion wae b
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practically no action was taken on the basis of this report except in s .
as the report went against the workers. When the defence employecs' organlsa—.
tions almost came to a stage of general strike on this questicn, then some action
was taken on that report and that report itself was made available to the
workers.

i
y
H
It

1t is also well-krown that in the matter of railway employees on the very

; minor question of removing the ancwalies among the various wings of the
: railway services, the Shankar Saran Tribunal hag been sitting for months

and years and yet there is no outcome uwtil the INTUC came forward and evun.
got. the Trilunal suspended and proposed to resolve mdtuer‘u through negotiations.

4 In view of these and othor incidents, the workers wanted a deflinite
;% statement on the floor of the House that interim relief is referrecd to the
1 Commission positively and that some time limit is indicated.
4
; Matters were on the point of breakdown on these questions despite the
; fact that not only the main demand for the appointment of a Pay Commission
: has been achieved but that the I' & T Federation particularly had received
i assurances openly that two or three of its important dema~ds such as the
_i question of 80,000 workers in the enira-departmental employment and the
: question of Assam compensatory zllowance and questions of leave, etc., were

i . " being settled separately. It was promised, for example, that since the

. E.D.A. staff of 80,000 was »ot actually in Government sérvice, their problems

: ‘ would be c0n51dered by a separate Committee to be appointed. These things

were paving the way for a settleme~t, we thought, il the question of

categorical assurance and the other two points mentioned above were forthcoming.

RV SR

At this juncture the Council of Action and the Members of Parliament
again tried with the Govermment and it is now on record that the Government
made a statement on the floor of the House definitely referring the question
of interim relief to the Pay Commission and assurdnce was also given to
j those who negotiated these matters that the Governmment would reguest the
| Commission to expedite its report and would give whatever 1nLeriW1r011cf is
3 1 recommended {rom t]e date of the annmouncemert of the Commission.

In view of these latest assurances, a question has Leen posed whether
it is now desirable to pursue the call for strike. The AITUC as such has
never been approached by the P & T Federation and the Uovernmental services
: 3 for any advice so far in this dispute or any other dispute, though these
3 organisations have been rendering all the moral support it could to the P & T
, and Govermmental Services.

S5till, we think that we shoulil'ive to the Council of iction, our
considered opinion on the question now hefore the P & T Federaticn, whether
to pursue Lxe call for strike after these cvents have taken place.

A e 2 S i

We think that it would be right on our part to indicate to the
Council of Hbt“oh cur view that in view of the fact that the Central demand
of all Uovernment services for a Pay Commission has been conceded, that the
: demand for interim relief which {irst did not appesr in the terms of reference
i has now been made a term of re P.rewce to the Pay Commission, that the guestion
: nterim relief hao also been sent up bto the

e AR e e

of expediting a report on the
Comuission, that an unof flbl_L gsurance that the relief would be pre mted
with retrospective effect from tb» date of the dppGlntHEnt of the Commission
: vie feel, the Council of Action would be well advised if it calls off the

4 strike naoticeé and take further organlsational steps in order to create

; 1 conditions in which all the “rﬂnﬁses made by the Goverrmment are fulfilled and
the workers' demands are satisfied in the course of the next phase of the
move ment,

)

: A genuine fear exists that thé calling off of the strike if it were
; so decided by the Council of Action would lead to demoralisation amomeot worker:
i who have now Keyed themselves up to a determimed struggle in defence of their no

)

Tt PR PR 1, o0
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It has been asked whether the calling off of the strike would not
disarm the workers to such an e¢xtent that the Governmemt with its roprecsive
legislation and victimisation would smash the organisation and nullify
the pussibility of making any gains further.

Our considered view is that there is no doubt that a certain amcunt of
anger would remair in the minds of the workers if the Council decides to
call of the strike. It would lead to some demoralisation i» a sm2ll section
of the workers. It would even make some people doubt the wisdom of the
action. But as against this, if the Cohncil of Action succeeds in bringing
to the attenticn of thé people the fact that the main core of the demands om
which the whole movement was built, has bees conceded though a tangible sum
of rupees has not fallen into their hands in the form of interim relief
and if the Council of Action were to point out that an orderly withdrawael
of the action in view of the concessions given and a further development
of the orgarisation and its stre~gth in order to hold down the Government to
its words and its fulfilment and the saving of the hundreds and thousands
from dismissals and imprisonmments would lead to an attitude in the minds
of the workers which would stre~gthe~ their organisation further and not
weaken it. It would enablé them to take a leap forward from the positioms
they haveattained so far in order to achieve still greater results.

There, of course, remains the question that even after we have resolved
this deadlock, the repressive jict will be there to be fought out. Certainly,
the democratic movement throughout the whole country will have to take steps
to fight this medsure. BDBut that question should be separated at present
from the question: of the settlement of the demands of the workers. The
représsive Act will surély be fought by the working class and the demccratic
masses in the country unitedly until it ig/abdlished from the statute book.

On a balance, we find the ga;p'wbuld be more than the loss which loss woil-l
be quite temporary. Hence we wolld request you to give due comsideration to
this viewpoint and take youp-decisions with calm consideration, which sheuld
not be allowed to be vitiated by the ideag. ot prestige or subjective prejudiccs.

The AITUC and all those who have participated in this, pledge their supiort
to your cause. This letter of ours is ot meant to, in any case, divert the
workers away from the Council of #ctiorn and the Federation but it is only
meant to help you in arriving at correct decisions and it is only meant for
the consideration of the Cojncil of Action and the leadership of the P & T
Federation and the Confereration of Trade Unions of Govermmental services.

We wish you gll success.

The Frime Minister made a statomert as under, conceding on the floor
of the House that in the notification appointing the Commission, reference
would be made to the question of Interim lelief being comsidered by them
and that the Commission will be requested to make an interim report:

“Government, and I am sure this House, are deeply concerned ahout
notices and news of "impendi~g stoppages of work in various essential
services in the country. This matter has come before the House in
different forms on several occasidns during the last two weeks or more.
I should like to keep the House informed ¢f recent developments in what
the Govermment have dore in this matter and propose to do.

“While it is the duty of the Government to take necessary powers
to maintain essential services and take steps to that end, it is
equally their concerm to deal with the problems that have arisen, taldny
into account all the aspects involved and the demands of the workers
affected, ’

+ ¢+ » During the last three
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"buring the last three wecks or more I heve rysell been iﬂtim?toly
connected with this matter ard so have indeed my other colleagues_li
Govermment. On the 26th July I met a deputation from the ?aﬁiovalpbcdor&L;cw
of Vosts and Telegraphs Employces. My colleagues, the Ministers ol
Labour and Commnications, were also with me. Ve had long and frlgﬂdly
talks in the course of which I explained to the deputation more‘fuLly'our
ideas about the proposed Pay Commission. The question of interlm:rel%ef
was then raised and the deputation was informed that this would also be
referred to the proposed Fay Commission.

1 camé away f{rom this meeting feeling that an atmosphere of [riendly
cooperation had been created and the proposed strike would not take'placc.
I was therefore much surprised and distressed to learn the mext morning .
that the strike decision had been confirmed by the Committee of 4T Federatior,

On the 3rd August the terms of reference of this Commission were S
anncunced in the House by the Firance Minister. These terms were to form '
part of the subsequent notification to be issued by the Govermment of India,

On the Sth sugust I made 2 broadcast to the country in the course of
which I spoke about the Pay Commission and referred to their functions.
In particular I stated thdt the question of interim relief would be
referred to the Commission.

I wag informed later that some representatives of the I'&l Federation
wanted to meet me agaln to seck some clarification. I met them on the late
afterncon of the 6th August and had a long talk with them. The principal
subject discussed was that of interim relief and I 8xplaired again that
this would be referred to the Commissio~. Therewpon I was pressed for some
immediate grant of relief. I pointed out that as this matter was being
referred to the Pay Commission it would meifher be desirable nor possible
for us to accept any such proposal for immediate relief. This would naturally
affect many others, apart from the P&T people.

The question of a dateline cor time-limit being fixed for the Commission
to present their interim proposals had also been raised. I made it clear
that in our opirion this would net be proper nor suited to the dignity
of the high~level commission that we were appoinmting.

Thus, Government have already announced that the high-powered Commission
with an eminent Judge of the Supreme Court as Chairman will be appointed
soon. In the notification appointing this Commission reference will be
made to the question of interim relief being comsidered by them and they
will be réquested to make inmterim reports. I have no doubt that Lhe
Commigsion will comsider with care and expedition all problems brought
to their notice.

It will appear that Government are well seized of these problems.
They have ‘given adequate sgsurances that they have met and intend to meet
all reasonmable demands of the workers. It i& in the interest of the workers
themselves as well as the country as a whole that there should be no stoppa;«
of work in our essential services and that these problems should be dealt
with by peaceful approaches and methods of conciliabion to which Government
are committed.

%f{ howe ver, thereqis & stoppage of work in these essential services,
then it "is the duty of Gover-mewt to see that the essentisl services are

: . . C. . S
maintaingd a~d we seek the cooperation of public in this matter. n

I» view of the re-affirmation of the strike threat, in spite of the
efforts that Goverrment has mace, Govermment has been compelled to advise
the Iresident Yo issue an ordinance on the limes of the Essential Services
Maintenance Bill passed by the Lok Sabha on the 6th Mgust, I trust,
however, that there will Le no stoprage of work and that it will not be
necegsary therefore for this ordirance to come into operation,”

[ PV P T 3
T
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Shri Lal Bahadur Shastri in the aftermoon announced the same and the
obhor decisions earlier talked over o~ the floor of the House.

The Joint Council of Actionm withdrew the strike decision at about 4 .l

dpaesan
POV

. . , s S, .
Extract from the review of strike by the Federation of P & T Employees:

DEMANDS
i : 1. Pay Commission _ Accepted
f 2. Grant of D.A, Referred to Pay Commission for
i Interim Keport
i % 3. Abolition of distinction Leave, Pension and Medical Rules
between Class III and IV Mready decided upon. T.A, and D.A.
under consideration., Other matters
referred to A/C.
5 L. Abolition of other distinctions Referred to Pay Commissionr
3 5. Merger of full D.A. ~do-
! 6. E.D.A. A Committec to be appointed
: 7. Assam C.A, A favourable decision 1s assured.

: VT
i ; 3T

éuyust 13, 1957
x The Fresident revoked the Maintenance of Essential Services Ordinance,

i i Major C.V.Rajan appointed on the Ome-man Committee for E.D.problems.

hugust 22, 1957

The Finance Minister laid on the table of Farliament, Government resolu-
tion as below appointing the Fay Commission:

ORI S,

As promised by the Prime Minister to the representatives of the Unicns,
: the final terms of reference provide that the Commission may consider demands
for interim relief. The Commission is also authorised to indicate the

date from which this rélief should tdke effect. The following 1is the text

i g of the Govermment of India resolution placed before the Lok Sabha by the
Finance Minister and before the Rajya Sabha by the Deputy Minister,
Mr.B.I.Bhagat .

e

"The Government of India have decided to set up a Commission of Enquiry
camposed of the following:

Chairman: Mr.Jdustice Jagammadha Das, Judge of the Supreme Court.

St e i B L

Members:  Mr.V.B,Gandhi
Mr MK, Sidharta
Mr, ML, Dantwala
Mrs . Maragathem Chandrasekhar
Mr.L.P\Singh, I.C.S., Member-Secretary.
Associate Secretary: Mr H.F.L.Tais,

"The terms of reference of the Commission will be as follows:

+ « .« Examine the principles
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TEA PLANTATION BYQUIRY - 1954

A Summary of
THE REFORT

The Flantation Enquiry Committeec, appointed by the Government of India in

1954, in its report on Tea industry in Indla, says:

. “In an industry in which capital is so largely in the hands of forelgn
business houses and 75% of whose production is controlled directly by a limited
number of agents of these foreign firms and whose produce is sold lurgely to
the same foreign country and in many cases through the same agents, it is
inevitable that there shculd be a high degree of concentration. Large comcer
tration of business . . . can conceivably work to the disadvantage to the
sellers in certain circumstances. . . . Ixcessive concentration of econcmic
power (auctioning and warehousing) give room for complaints of discriminutiocs
and other grievances. The situation is therefore inherently unscund. . .

In the mrketing of tea in Calcutta the brokershave come to an unusually vlro-
position. The business is concontrated in the hands of four non-Indian {irn:s.
We note that there is excessive concentration of economlc power in the hands :
of a few brokers." i

"The larger proportion of old plants,those planted before 1900, are in
gardens under non-Indian ownership ranging from 43.4% in the case of non-indiun
Rupece companies to 29.4 in the case of Sterling comparnies. The percentage of
tea plants planted before 1900 in Darijeeling region amount to 79.16%. . .
During the ten years ending 1953, the extent of repla~ting has been less tham
1% per year. In spite of the necd of a programme of replanting for the very
existence of the industry, in the long run, we have observed that the
progress has been tardy."

The Commission went into tle condition of the industry in all its aspects
including its cost structure, and has revealed a number of most disquicting e
facts, which the AITUC, INTUC and other Central TUs had been pointing out L
for a long tinme. But the Governme-t of India so lomg pald no need. In a
memorandum submitted by the West Bengal Committee of the AITUC to the officiol
team on Tea Industry appointed by the Government of India in 1952,pointed out:
"A nunber of old gardens have been charged.shands at a very high price, and
the Indian entrepreneurs find it difficult to run the gardens and invest
further capital which these old and almost exhausted gardens badly need. . .
ybst of the gardens of Darjecling and Cachar are in a condition of exhaustion.
The planters, instead of investing on now planting, . . . continued to squeesc
the plan}p. for the last three quarter of a century to their exhaustion.....
Moreover, the forelgn investors do not take any interest in the industry
is shown from the fact that only 20 crores of capital was added in 50 yvears while
many of the companies have unbroken dividend record since the 'Eighties of
the 19th century.” )

The memorandum also pointed out: "The British monopolists, finding East
Africa as better soil to exploit the workers . . . are investing capital on
Tea Industry there. . ." The findings of the Commission corroborates the
points in the Memorandum.

Emphasising the importance of the industry, the Commission points out
that India produces mearly half of the Lotal world production, having 4G.5k
of the total world acreage. .= "1 ooy fTion )l e e due of

Dealing with the structure of the tea industry and the high concentraticn,
the Commission observes, out of the total capital of Rs.113.06 crores,

.o o bLL2 per cent is mon-Indian
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64,2 per cent (Rs.72.55 crores) is non-Indian and 35.8 per cent (ks.40.51
crores) Indian.

R4 - LA
Thirteen leading houses in Calcutta control over 75k of the pluduCLlFﬂ
in North India. Of these, 7 companies control 50% and 5 companies as nuch
as 36% of the production, Eight agency houses of producers in Calcutta .
within associate firms purchased over 50% of the tea abt the Calcutta auction
i?'l 1954. .

The retail distribation of tea in India is controlled by two non-Indian
firms in Calcutta to the extent of 85% whe also control in blending and ‘
distribution, 95.6% of packaged tea and S4.4% of tea for internal consuppticn
in India.

The growth of the paid-up capital from 1938 to 1953 . . . showe thgt bhe
increase is not very significant. What little increase there has been is alsc
wholly accounted for by the issue of bonus shares.

In the marketting of tea in Calcutta 4 non-Indian houses hand%ed 96, 5%
and 2 Indian firms only 3.5% of tea in Calcutta auction in 1954, In the
majority cases they act as brokers both for sellers as well as buyers.

They alsc act as financiers to producers.

In the sphere of export of tea, Indian firme exported 88.6% and non-
Indian firms 99.1% of their total export through the U.K.Banks in 1952.
In the year 1953-54, non-Indian banks advanced Hs.33.02 crores to both
Indian and non-Indian producers and realised Hs.64 .47 crores by sale of
hypothecated tea. In the same year, Indian banks advanced only Rs.6.28 crorcs
and realised Rg.11.75 crores. Calcutta warehousing is controlled only
by one non-Indian Agency House, who are also producers and exporters.

Thus the Commission's findings sheow the grip of the British momopoly
capital over cur industry amd its trade.

COSTS:  "Changes in cost of production are prima facie indications of

the competitive position of the industry in the international markst
and its profitability'says the report. Sri Sivaswami, a member of the
Conmdssion,in his note of dissent, remarked: "The producer got such a
competitive price that it could cover the dninterrupted growing costs
since 1933. . . The object of concentration is restriction of surplus and
maintenance of highest possible price.”

The report of the Commission notes that in 1953, the Sterling Companics
had the highest total costs at Rs.135.67 per 100 1bs, and the Director-controliled
Indian public Ltd., comparies, the lowest costs at Rs.102.11 per 100 lbs,
of tea. According to the Cost Accounts' reports, the causes of high cest
were the following:

Mon-Indian Rupee Companies: Minaging Agency commission based on sales
and manager's commission based on profits; high costs of recrulting labour and
high salaries of tea-makers; heavy building repairs shown under current
expenditure; extraneous payments in the name of technical comsultants and
additional assistants and increase in overseas pensions.

Sterling Companies: General increase in salaries and allowances and emplay -
ment of extra European assistants; cost of recruitment and medicsl facilit

Indian Companies: Low yields due to low costs; more expenses under salarico,
plucking and depreciation; all directors taking a comuission of 5% on profit.

fccording to the Commdssion, there is reom for reduction of costs under
the head "General Charges" which accounted for 32.41% of the All-India AVeTsin
total costs, by decreasing the resumeration paid to Managing Agents and
Secretaries, by abolishing the Commission paid to managers, etc., by increasing
Indianisation of managerial personncl and reducing the nom-Indian managerial
personncl to the minimum, etc. etc. ) )

« o o o Profit and Its Distribulios
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PROFIT AMD ITS DISTRIBUTION

The total gross prefits of 247 companies (covering nearly 50% ff the totl
acreage) rose from 4.75 crores in 193% to Rs.11.16 crores in 1946, ds.lS.@h
in 1950 and Rs.21.09 crores in 1953. In 1954, the gross profits of a smaller
number of companies namely 123, amcunted to Rs.22.98 crores. Gener&lly
speaking the ratio of gross profit to total capital employed in the tea .
planting industry has been very high. Stcrling companies na@e compgrat1ve;y
less profits; but they distributed a large percentege of thelr profits as
dividends than Indian companies. Distributed profits expressed as percentue
of profit after taxation was higher in Sterling companies in 1953 than in
Indian companies though it was less than that in non-Indian rupee companies,
says the report.

MANAGING AGENTS'! COMMISSIOM:

One of the reasons for the hizh costs and lower profits of the non-Indin-
companies is their remumeration to Managing Agents. The Commission to Manupin:
Agents, Secretaries, by 210 tea ccmpanies rose from Rs,140 lakhs in 1950 to
Rs.164 crores in 1953. Dven in 1952 when most companies registered losses,
the total commission paid by those 201 companies amounted to Rs,91 lakhs.

PROFITS OF NQM_INDI AN BROKERS HOUSES

Regarding the non~Indian Brokers' Houses of Calcutta and Cochin, the
Commission observes that in 1953-54 while their capital empleyed was [t3.16.82
lakhs, reserves were Rs.45.15 lakhs, %hey had a gross income of Rs.91.38 lakhs
and net profit after deducting all expenses and providing for taxation
was Hs.22.2 lakhs. An examinetion of the tctal paid-up share capital of
brokerage firms reveals that nearly half the pald-up capital is accwnted for
by allocation of shares for considerations other than cash. On one company,
the entire share capitel with the cxcepticn of a very nominal sum has been
thus allotted, observes the Commission.

HIGH SALARIES

fiegarding highly-salaried personmel, the following figures reveal the
position of 136 companies as on 1.1.1955:

In the salary group (including ullowances) of Rs.1000 to Rs.3000, the
Indian technical and managerial perscmmel numbered only 134 as against
1104 non-Indians. In the salary group of above 18,3000, there were no Indien
but only 53 non-Indians.

o

AT

While the production of tea in India has steadily increased from 56.05
crore 1bs. in 1947 to 61.36 crore 1bs. in 1952, to 61.47 crore 1bs. in 1953,
to 64.41 crore 1lbs. in 1954, The number of labour employed has decreased
from 10.33 lakhs in 1950 {from Tea Board's figure) to acc rding to Comniis-
sion's report 9.70 lakhs in 1953, which shows a decrease of 6,3 per cent in
total employment.

The Commission observes that in assam, labour per acre decreased from
L.bh per 1951-52, 1.36 in 1952-53, to 0.86 in 1953-54. Thus decrease of labour
per acre between 1951-52 and 1953-5, stands at 5.8%.

In spite of this increase in proluction and decrease in number of woerkers,
the Commission emphasised the neced of increased productivity™ by ratiomalical ion
and retrenchment. The Commissicn cbserves "rationalisation operaticn is wecesuury
Lo increase productivity" and further says, "Government and labour should be
willing to face problems of retrenchment arising from increased productivity.”

When unemploywment is cne of the acute problems in the country, when
the Iirst Five Year Plan has failed Lo tackle it and there is mo hope of its
solution in the Second Vlan, particularly when the problem of surplus labour
in tea gardens has become acute, one {fails to understand how the Commission
expects the workers to willingly face further retronchmert .
. . . WAt is useless to os:
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It is useless to say, as the Commission huo reccmmended, trat ot

should be taken to provide altermative cuployrent for those who woeuld be
retrenched due to rationalisation, when lakhs and lekhs of jobless peorle
are remaining in the coumtry, when the Government in spite of its plous wish
has failed to previde even a small part of them with employment, when

the problem of surplus labour has nob yet been solved to amy extent.

It is our bitter experience thut no amount of promice of the Government,

not to speak of the Commission's recomuendations sServes &ry purpose.

The reality is that if raticnalisation is not resicted by the workers, it
will end in heavy retremchment. Mo - ubt, workers will resist any rationa-
lisation resulting in further retrenchment.

.

The Commission observes that the labour cost on total production
for 1953 was 12 arnas per 1lb. The Comnissicn naturally had to rely on the
figureg supplied by the management. It was also noted by the Commlssion
that garden expenses in case of rupece companies and total expenses by managing
agency or secretaries in case of sterling companies are not audited.
Particularly in tea estates, therc is ne system of taking simaiures or
thumb impression during any payment to the werkers. There is, therefore,
enough scope for doubt dbnut the wetual expenses Lhat were inmcurred by the
managenent of tea estates. ﬂTthUldTAI when the Commission itself finding
the Sterling companies' returrs submitied to their London Uffice by the
Agency Heouses in India without any auwliting and "in the case of Fun@p conpranies
also, the auditors' certificates indicabte that certified return from pardens
are accepted as such,""recommends it is essential that a system of lub&l audic
of the garden expenditure and other bFun“h office expenditure should be
insisted upon by the Govermment in casc of all cempanies.” It is evidest
that without any auditing »c ome can toke tho accounts seriously. Ou we
carmot accept this high labour coct. It is all the more doubtful about the
expenses on labour amen~ities, which te the estimation of the Commicsion
was 15% of the total lebour cost.

Dealing with the question of was
Rs.1.11.6 in Duars, Rs.l.11.0 in Terai, lis.1.9.6 in Travancore- C0~h+ﬂ,
Rs,1.7.0 in Madras and Hs.1.6.0 in Darjeeling, the Comnmdission observes that
the minimum wages should be uwniform in 211 States varying only for difforowcm
in cost of living. The Commission has not wonme into the question of whethe
the present extremely low standard of livine justifies the present mest
inadequate wages, On the contrary vicws are that wages increment would
not improve the standard of living, bub more amenities such as impleme-tation
of Ilantation Labour ict weuld serve the purpose better. But our experience
is that wilhout any further wages increment =o improvement in the standard
of living is at all possible. It shculd be nobed thab the tea workers spend
about 77% of their ea wrnings o food alone, still the diet they take lacks
nutrition even to the minimum. Under the circun ut&nbn , lmmediate wages
increase is urgently needed. Morcover the Commission's recommendabicms for
uniform minimum wages for all ¢ Lul,:, o are afradd will give a plea for the
managements to decrease the wages of I arcas to the lowest mininum preovailing
in Darjeeling or Cachar. There it bte definibe recommendation thét mowhe re
the wages can be reduced thah al pressnt and wages of ather areas with lowor
wages should be increased to the pivsert maxinum. The recommendablions of Lhe
Commission on the rates of plucking arcss:

>

10

v
o
ctd

i) It should be fregressively incrensed for quantitics plucked.

i1) It will have to be higher in

A

senson or for bushes recently prunned
when the quantity of leaf is

N
111) 1t should be (ixed ir such & it enavles @ worker to carm ob

It
least minimum wage for a normal working day.

iv) The rate should be equal for men

, women and adolescents,

While recommending bhe above, Lhe Gomwlssion winbs a definite quanbum of
work which nust be findsbod witli~ the proscribed time, 1t dlsg warnts the

.+ v oplantobion workers to wer

~5 of the workers which are Rs.1.12.3 in ao:

¢ full tir
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planiation workers to work full time hwing the plucidng scason o well ao
1 s ! : : I SR + . R
during the winters to earm their minimum wages. DBut, firstly, thie combinati
help the mamagoncﬁt to enforce inmcreascd

of guantum of work and time will o-ly n

intensity of labour without anmy preporticnmal increment of wages. Secondly
due tc meagemess of the wapes, the workers are forced to do certain werk such
as collecting fuel, ctc., dhr““r the wirter seaso~, It is not possibile till
the present wages and living condition of the workers continue to work cipght
hours during the winter. The Commission hus recommended for payment of
Borus to the workers, subjcct to the [ollowing conditions:

i) Depreciation allowance by the imcome-bax authoritiles should
separately funded and drawe up only for meeting expenditure on
eplacement and renewal of t

3.

J1xed asse

ii) The tea planting fund shoulsd be set apart.
iii) After providing for taxation, such Company should bulld out of its

¢
s
profits a statutery reserve for meeting development expenditure and
unforeseen charges.
iv) From what is left over, « cortain minimum dividend should te provided
0 5 a percentage on share-capital.
for as a j tag j pltel

“v) The remainder sheuld be divided between the share-holders and labour
stalf according to o suilabl, formula.

After fulfilling the items (1) to (iv), we are afraid there will remain
very little for the workers Lo set 2 bonus. These conditioms should Lherefore
be reconsidered, so that a minimum borus may be gusranteed irrespective of
the so~called ”1 sses .Y .

aTioY LasOUR ACT

;>V.I.4 l‘:k?\T '

The Commission recommentds phased programme of implementation of the ict
on greunds of non-availability of funds. We feel that the housing and other
provisions of the Act may -ot noei Lhe oct'mnted expe~diture provided the
management s take the co-operutior of workers and cmploy the unemployed
workers living in each parden. To ﬁvpond o contractors for every bit ol job
requires much more expenditure ithan 1 tdemo directly by the management with
the help of the workers. We thinrk the Comnission's suggestion to find cub
materials locally for building werkars instead of waiting for the Cencnt,
eel, etc. This, if taken inte comsideration and workers cooperation talken,
the expenditure will certainly bte nmuch less than the present estimite.
It will save time and hasten the tuilding of badly-needed houses for the
workers . rhased programme carmaot be accerted as the planters huave boen
delayiny the implementation since 1951 on various pleas.

. hvew‘%n the year 1954~55 whon [ubulous profits were earncd,the planters
gigfzzt t?izgrig jeges§&?y'tﬁ F{fi‘suf{jciewE fu?ds before @istributiog ol

. T ding bo the Commicsion, funds for 1mp10mew1atlom of the iantuo-
t}on Lab?ur Act should be set apart :nd in case of sale of any garden witﬁcut
dlSCh&ry]hg this obligation, thc Lowvoranunt swould deduct the amount [rom Lhe
sale proceeds before the tranafer lccd is allowed Lo be reidsterad, " '

m.. 1 . .
deleyfho Govermment should enforce necessary lep zisiation on the mati<r withoul,

RtFWTW1ﬂ: the suggestion of turisyr a welfare oreamisation under bhe
control of the Union Government, we feol that 211 the Contral T.U.s should be

adoquabqv represented in the ‘i;t}{ly.

o o +oeodandustrial Belntiors
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"Unfair practices such ag refusal to grant interviews or naiotinte,
favouritism and discrimination in bLreabtment of employees, evasion in imple
ting the Plantation Labour Act, dismissal of workers without cause, suprorting
ome union awainst the other - these acts on the part of some managenents

e
increased disharmony (in industrinl rclnti"n“) The 11legal methods somebtimoe

Y-

resorted to by some labourers in expressing thelr grievances, already
referred to, add to it," saye the Gonmuss*‘n.

While all the responsible Trade Uniom leadership always want peaceful
solution of all disputes and persucde the workers not to be pravoked by
managenents! actions, the atiitude of the minagemenis remain the same as
the Commission's findings as st

)

the above.

We hope the Govermment snd the cmrloyers will take wote of Lhe
n.Loy

above findings of the Commission nnd take immediate steps to act on them,
if they really want industrial jpence,
MONORANJ AN
IR Rt R ST SRt P L LSkt S S Ee 7(“)("-‘ M b R B K R R S AT A R AR F N
- Mg, of ”(v . of workers ..

o Manhours los
Stoprages involved

NOTE: The Figures gi

1951 1068 6,91,320 38,18, 928
1952 960 8,09, 244 33,356,960
1953 572 580,137 34,11, 078
1954 1072 4,67,138 37,72,630
1955 1539 7,3k ,412 L7,15,858
1956 1490 10,19,181 70,95, 960
1957 January 5iy 1,26,995 3,95,003

February 35 1,00,198 2,60,79,

March 116 1O, 428 2,77,013

April 144 59,309 3,53,245

.t

p—

R A L L R T TRV P TR A LR 3
RO e LA S HE A PR SIS

ven above noove

Cabinet Secrectariat, C(thxJ
The ligures for 19,1 and 0 5. The figurcs
for 1953, 1954, 1955 and 19 boen tahﬁn ”rux the issues dated

Mareh 1955, Mag 1955, March 1957 and June 1957 ros rectively, The fipures
for the months in 195/ is Laued - the lssues for thn ¢ mentnz for wﬁicn

figures are indicated.




Fenort {rom Tamilnad

We are sending herewith s note for comsideration by the Working Commilbee
on the situation amongst the unioms in the rlantations. We kave tried to
£op ! BT g ! '
pose the problems that face us as repgsrds organisation end the workers! demardo.

)
i

o
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The yplantation workers ali over Ilndila are organised In trade unions a

to ome or the other of thle all-I~diz cryanicabions. But there is ro ceordinatior
. . . revrany ey
amongst them and we find thal the conditions of service, ;, cte., vary [row

. . . T S, 0 0l el
place to place, even in meighbouring arcas (Tamilnad and Keralas west iengal ind

sssan; ete.).

The managements dictate terns nob only to the werkers bubt to the Governmort
also. They were able, for ingtance, to influonce the CGovernment to delay the i
mentation of the Plantation Labour .ot for wore than two years. Even tedey
the whole Acl is mot im force. %ake ilso the recommendations of the Plantabior
fnguiry Commission—-the Govermument have been influenced to turm thoem down.

Realising the need for a nore coordinated moversmi here in I_"‘
in the process of forming & provi-cinl federation-~the firs ;
is that of amalgamating the ATYUC Unions. We are @ major force
and Kulasekaram - in the Vilpgiris, we are raking some hcadway,

In the past few years with Lhe prowth of our movement in the plantatiors
we heve faced difficulties in organicing coordinated action even in our State.
Some organisational remedy must he found for this. Particularly is it importa-t

for us *o have some organisational ccordination with the unions in Kerala,
because the same companies opcrate in both dons.

We feel that, therefore, on wn all-India scale a federation drawing i
all the trade UﬂJOﬂo, irrespective of their central affiliation (2s exists in
Cement., for instance) would be of great value--from the point of view of
labour as well as the industry. We heps thab the AITUC will take the initiative
to call a meeting of represcntatives of plantation labour which cculd be preceded
by a meeting of ALTUC representativec.  He would like to add that we are quite
willing to act as the hosts for such 2 reprosentatives! meeling.

The imnediate attention of the Unions should be draw to the following
issues affecting plantalion workers:
1.  Wages: Wages, as per the Jininum Woges ach, have been fixed taking 3 woor
earners in cuch fandly—this hos now beon rejected by the Ltudy Group of
the Plarming Commission and by Lhe rocent Indian Labour Conference., So eariy
and efflective steps should be talke to chunge the bases for the rresent wage
structure and revise the rote ir accordance with the new formulations.

2. Plantation Labour Act: A mumber of provisions (creches, hospitals, scheools,
canteens, etc.) are vebt o e lmplerented.

3.  Bonus: In other industriss jires poc tive of the fact that we nay have our

T own fornula the LAT forsmla ic bhoing accepted as t h( basis Tor calculation
of bonus, wbrrcau in the plartations there is no such ba . The practice that
now obbains heve is that the Manapcremts declare an ad hou quantun and then
the workers agitate, another ad hoc quartum is fixed as a setbloment, In Lhe
South, the managements have not s0 far given their balance sheets or prolit o
loss account to decide bomus st any Biwe. We must undertake a campaim to brin

o K"“‘
the necessary pressure to bear o them to soe that a formula 1s cvolved for
payrent of bonus in plantitions.
v o . o In radras Shate, for btk

1]
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In Fadras otate, for the pears to 1955, the bonuw dispubte s ;L?T'
pending. Gn Auguet 19, L1I57, lhers werc Lrivartite tulks in presence (}}‘ { i
Labour Conmissiorer on the 1957 : :
so far paid for thesc. two youaro¥h
prepared to pay 63% more for hobiv bie
The Governient also put forward Lhi.
on the recent apreement broughl il ;
of the Unions here have so far ngreod bo thic and the talks have been postponco
to a laber date (possibly rirst woek of Septenmber), e hove asked for
figures of profit and loss-~ilic winageimonts hove
are not available.

oot
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Bomus L0s0E . he NESASPIEIS:

(a1 hoc) znd now state
zing the total to
b They have based theiselves

T P . 3 'y - nr ~ .
Labour idnister in herala.  Mon

M I I S o W 2 erme o
50 far said Lhol cuch Lapture s

o

Tribunal: Bvervone is aware of bhe award
ation workers which was
ran igement. moved againct

L. Award of the JSpecial Induatrisl

by the Special Industrial Tribunal for the
givem afuer detailed investipstior for Lz years
this in the Suprewe Court and have obuvalred a stoy
quashing of the award as & wholc.

arc moving for

In the meanwhile, some of Lhe unions—-the IVIUC Unicn and Veelamalal
Uniong in Nilgiris--have %Ltﬂvﬂ an zrreenent binding them for five years in
which they have given up almosi. ] bonefits granted in the Award.

The wages have beum reduced by 1 Mo 2.4.0 to Rs.1.11.6.

The ALTUC Unions and ail Lhe obnor Unions in Valparai did not sign thics
agreenent. The employers have thrrofore resorted to harassing the workers
individually and are gettirg thicn to oilpn documments agreelng to Lhe same term
as are sel down in the agrecment. e have pointed oub that this is wlair labour
practice but 1t contiruss. I ij is a large number of workers (belemyic .
to our Umion especially) are still refusing to sigr. The managerents hope to
produce these signatures befor Supreme Court and get their case settled
thereby.

Centrary to ILO reconmendations nwo aecepted
in this agreement for one snd Lhe oo
less, another for mere than 200 .cres,
for Solem area, etc., - . ‘

4Cres Or

G fo‘dr‘th

Ve approached the UOV\TﬂAVWL Lo eall a conference to reopen discussions
on an area basis. bBut ot fhis rer the managepent adepred a sLifT wtbitale
of slgn thie agreement and nothing more., So the talks broke down, bub the labour
Commissioner has asked us te give comcrete proposals in writing and then e
will try for amother confercnco.

We learn from the papers nenl has been "ipnﬂd in Kerala aloo on
the same lines as the Madras o, : are told that ALTUC Unions are -ot
party to this agrecme~t. We bave beon unable to got detailed inforiation

about this,

4t present, Lhe workers wuwxluia are holding out—-mearly o
them wmarched in processgion o 70 w*Lo\ and staged a demomstration
before the building where Lo s place.  If we could reclie

with the Keraln couwrades andd
some comcerted actlon which
According 1o the fipures give
AHCIP)LLL 1\3 Are A V@I‘y PI‘OS}"‘L‘J‘(L‘U.J !
in asking for recpening ol Lhe Lo
the highest in Indisa.

: tho:n, we could cerb:
e our position vis-a-vic
ion Inguiry Comm i
ve nade this our startivg

. The yield per acre in this re i

. S boommathion
boimbatore, Farvatihl Arishnan
August 20, 1957,
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intorest i the UMESO s for
thie Workers' Study Tours. sty tours for workers ;’-n Asia w;s:s inittiator
by the UMEoCCO. The 9th Gereral fepence of UWIELCO held in Mew Delbhl last
November decided to contirue thiv progresse for 1957 and 1958

The

have taken initiative in partici-

Qujtc 4 good number of
and were accorded UNISCO grants

pating in the %Workers Study
for workers study tours i» Burope for 1957,

"The purpose of the scheme is %o use tie Llinks which bind workers of «
similar occupatiom as a bridge Lo incresse the comprehension of the history,
culture and customs of another country. It is nobt to provide an opportunity Jov
technical training. The granto ars intended to Lenefit ordirary wage carners
who would otherwise have no opportunity for an educatiomal experiemce in
foreign countries.® (UNESCO docum i, [ /661 =0A2)

Honce the participation in Lhe exchance of workers delegation under UMEoow
auspices will contribute greatly in [eraing closer links with wor‘kr.n*s of otber
countries of Asia, in exchanging nsperieonons and enriching the sultural level of
the workers and stren &t”(""l*’a matual uedorstarding and international trade unior
unity and solidarity.

During 1955-56 rany trade unions ;m the countiies of Asia have tiaken Qdvir--
tage of UNELCO awards Iwcluding the GG oand the All India Ou~operative Uniom
from cur country.

> o . Lty s . FETRT N, . s : rr
Participation by the alTUC i~ the UTILCO programme of Workers Study Tours
in Asia will be of advantage to our orpanmisation.

The following conditions apply:

Applications are accepted from workers' organisatioms, which are of
affiliates of the interrationsl workers! misations having consultative
status with UVESCO. Since the WiTU is in \,Oﬁoultdblve sbatus with
UNESCO, the AITUC is cowpetenl 1o apply.

5z

COR rpran ] . B N s 1 a . - LR R FS e
The spplication stiould be sponsored by Lhe Vational Cosndssion of UMholn
in each country. (Here, care of ®inictry of fducation).

* The study tours should be proreed sulficient tire in advance (4 to & rontool,
Within one month after receipt of the application the Director-Gomeril
AT TR . 2 I © oy B v ) : !
of UVESCO will inform <l,})}‘.l..y b arn toabion whether an award 1¢ l;I'Ingi;C‘ti
or not,. :
¥ The grant will cover rcium Lraved (adr, tourdist class) betweon bhe
point of departure in the countiy nd the town to be visgited in the
host country.
v M. ¥ ; . i
* Majority of -the p: wrbicipants of the ;;t;uri\»‘ broup should be rank and file

workevrs. OUranbs will be awirdnd bo worelly to groups of motb nore

than five.

P - ~ > S R '
The b@’l(?fl(“lul rorganisation is L Jiberty to increase the numter of
participants in its group rl Lo lstribute the total UTESCO grant
over the whole nunber,

< o+ . Urdinarily the orpmisation
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Poge two

Plying

biom
jons in bhe

{(Ordinarily the organisat
of accommodatbien, excurs

expenses either through its ow: funds or through arrangements
In special ©
7reet these expenses, the UNELCU will

organisations in the host country.
tion applying for a grant cannot
be prepared to contribute an additional sum,
equivalent of 150 US Dollars

one month.)

Tor prant should seet the coot
= country visited and obther incidenbal

with
sases when the orgerisa-

rnot exceeding the

per person for a period of not less than

% The study tours arc arranged within a continent or geographicel regiom,

from one UMESCO member State to another UNESCC memter State.

ing countries of Asia are members of UME5CO:
India, Indonesia,
Mopal, Pakistan, the Philippines,

Tuiwan, the USSR,

% 1L 15 a condition of the award that
prepare a report, on its experisnces and
to UMESCOYs Exchange of Percons Services
home, together with press cubtings, i

The forqu Committee of the AITUC may

we can participate in this progracine of

Japan, Laos, ialaya-British Borneo (a
South Korea, South Vietnam, Th“ll,ng,

the beneficiary
impressions which
within two months
photographs or

consider berloule as

The follow-
Cambodia, Ceylon,
ssociabed member

Burms,

group undertakes to
should be senl
of the retum

similar mterial.

to how effectively

Lhe UME>CO during the year 1957 and 195¢..

O ‘“ rm \1«}0.,«

CONFERIMCES & { )

B R T Tl R R A oE e
. ATVTVULC, NOMIMEDS

OM GOVEINMMEN T STONS ORED
1. Indian Labour Conferewce .o
2. Standing Labour Cormittee .
3. Technical Education .
L. Directorate of Hesetilement & Employrent e
5. Minimun wages: (i) Advisory loerd .
(i1) Revision EBoard .
(111) Fixation Horrd .
6. Provident Fund . e

- o . .
/v Employces State Imsurance Corporation

[od - . .- |
8. Central Advisory Council for Imductyics ..

9. Workers' Fducation

10.Tripsrtite Technical Commitles for
up Tripartite Agr
in the

drawing
ecent on Working Conditions
Industry .e

Ceneont

1l.Advisory Council for dthLo}nvnn of
Internal Combustion ingincs

12.Vocational Training

13.Sub-Committee om Workers' Participation
in Managerment & Disciplire In Indust oy

. Nomirnated from time teo tiie
. ~do-
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Some Recent lorking Class Struggles
in Foreim Countries

The year 1957 opened with a wave of massive united struggles waged by the
working class for higher wages, shorter working hours and for irprovement in
working conditions,throughout the capitalist world.

UNTITLID KINGDOM

In Great Britair, as the year 1957 opened, about 7 million workers
including threc and & quarter million engineers and shipbullders, one ?1l110v
buildirg workers and various others such as miners, bank employggs, rallw?y-
men, shop assistamts,. textile workers and policemen were dewanding wage 1ncroenes

The Engineering workers and railuwaymen demanded a 10 per cent wags
increase while the Mineworkers decided to ask for a minimun wage of £10 per wee o

e

for daily-paid underground workers and £9 for daily-paid surface workers.

In Merch 1957, 2 lakh shipyard workers in Great Britain were involved in
the biggest stoppage for 30 years, demanding a 10 per cent wage inCrease.
Arcther 25 million engineering workers have also decided to launch their

struggle on March 23 for a 10 per cent increase.
g8 1

The impending strike of 17 million strong cngineering and shipbuilding
workers was called off by a narrow vobe when the Govermment anmnounced a eourt
of enquiry. A» agreement signed with the cumployers provides for an Increase
of 63 per cent as ageinst the 10 per cent demanded by the Union.

One lakh bus drivers i Britain were engaged in a nation-wide strike
from July 20 to 29. They were demanding a wage increase of approximately
£l per weel. They have obtained a rise of 11 shillings. The employers had
previously refused to grant any increase higher than 3 shillings a week.

JAPAN

The SOHYO of Japan, which includes in it the Government and FPublic workers,
coal miners, chemical, railway and metal workers of Japan called for launmching
a struggle jointly with Independert unions of c¢lectric manufacturing workers,
brewery workers, gas and petroleum work rs to press for a minimum wage of
8,000 yen per month, wage increases to enable a living wage to be made on
the basis of an 8-hour day a~d olher demands.

These Jjoint demands came in the woke of a successful struggle waged by
2oy million Govermment and Fublic workers, including railwaymen Iin December, L6,
which forced the Goverment to comcede an additiomal annual bonus of 15 percent
thus bringing the total up to 165 per cent of the monthly wage.

The 8pring offensive led by the 3-million strong SOHYC was opened on
February 6 by 200,000 coalimincre which ordered its members to begin one-hour
daily sit-down strikes, carried out in the form of a complete enforcement of
rest tlime, in order to press for thneir wage increase demand of 2,000 yen a month.

The coalminers have won a 1,300 yon wage increase after a 72-hour strike

in March,1957,
FRANGE

P el

During the week March 11-18, o whole scries of limited strikes “ook place
in France. The miners struck work for 24 hours on March 11, the postal workers
on March 13 and the Air Frarce persommel also struck work.

A 48-hour strike of rajlwayienwas held throughout France on April 17-18.

Mot a goods trair ran during the period and only 5 per cent of passenger trains
were in service. They were demanding higher wages.
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ITALY

The Postal and Telegraph workere numbering 105,000 went on etrixe lfor
L8 hours on HMarch 1 and 2. The Haliway workers have won 2 £Y risc 1n wages
~ following their tolen strike.

On March 23, 370,000 railway workers comrenced @ strike for wage imcreassas

WEST GRRILNY
Over z million building workers wom a2 LS5-hour week together with an increaue
in hourly pay of 7 pfennings fram dpril 1, 1957.
A four-month long strike of 34,000 metel workers in West Germany
was called off in February following the partial concessions won by ther.

In CANADA the railway workers struck work [rom January 2 to 11, demanding
a 25 per cent wage increase and againct the dismissals arising out of recharisa-
tion and automation. The ten-day 5trifo was called of f after thu Government
decided to set up a commission to examine the dispute.
i

In MALAYA, 320,000 workers succecded in winning a wage increase of 33 contic
a day, after a long drawn out struggle. Gold mine workers in the State of
Pahang, civil aviation emplovees, srnelter workers and Govermment and bank
employees and teachers, carried oubt strike struggles for rise in wages,

I~ NIGERILA, the railway workers after a dogged struggle succecded in
wirning a 7 hour day.

The ARGENTINE railway workors resorted to a "go slow! strike in support
of the demand for higher wages i~ Jonuery, 1957. On dpril 6, 50,000 municipnl
workers struck wark. They were joincd on fpril 9 by 60,000 workers employed I
cold storage depots. On July 12, about two million workers took part in &
2h~hour Gemeral Strike.

In IMDONESIA, the S0B0I warmed the Dutch Government thab, if it Insisted
on retaining West Irian, it would call for a gemeral strike by its 25 million
rembers in all Dutch enterpriscs throughout the country.

In SQUTH AFRICA, 100,000 African working people took part in a remarkable
bus boycott following increuse in fares and in defence of their rights as
Africans. 20,000 walked nmearly 20 miles a day at Alexandra Township to go
and return from the factories. 8,000 people were arrested.

In the PHILIITIVES, the trunsport workers have gome on strike demanding
reinstatenent of 20 trade uniorn members who were dismissed and repayment of
excessive deductions from the pay-packets of trade union members over a
period of more than 30 years. This is the mowot inmportant transport workers'
strike that has ever been seen in the Fhilippines.

.

In BRAZIL, 40,000 metulworkers i the Rio de Janeiro district came out
on strike on July 22 in support of & wage clain.

In BELGIUN, the Metal VWorkers Trade Union decided to call gemeral stril

for all metal workers to cowmence on July 1, in support of Lhelrv.mLH
extra holiday bomus., The otrike lasted 15 days. The empioyers agrecd to o

wage incrense of 2-34 in the Foim of productivity bonus and the Govermment e -

lared itselfl willing to examine the problom of tax relied on Woge earni

fer

In GREECE, o 24 hour gencrs )
of Labour took place in Athenu on
of 30 por cent for shout § laki, U

alled by the Goneral Confederation
The demand is for a wage increace

oy,
Ly

In the UNITED STATIS, tle Internabiomal Association of Machinists hias
endorsed the objective of 30 hour s he utvnl workers and all uniong in
the clectrical and nuchinery (icld bave olve dy gong on record for a dhorfo“
working week and so hive the ol and bexts Le vorkers . The automeblle workor

“?nziofluo demanded thsat the ”shbrtcf yhfk—wocu‘ should be accompanied km' ‘

ased take-howe pay," bocauv.s of Lhe raypid J”CTGQU in production slonpuiid
the lag in people's purchusi"g jower. Yhore are also suggestions l'or a feur
weelk rabher thon o veduelieon 0 b x“'w:N'rwwﬂwawu




ATTUC WORKING CCMMITTEE MERTING
Delhi, August 30, 31 & Sept.i, 1757

JANUARY 1956,

The Central Comrittee of the alilbiA called on Bank employees all over
India to observe a protest strike agsinst the wage cuts imposed by LAT Award
on Jaruary 6 & 7. 12,000 employses went on a one-day strike in Bombey on
December 28, 1955. In Calcutta on the sape day, bank employees struci work
for an hour. Ome hour token strikes took place in Madras, Lucknow, silahubod,
Banaras, Amritsar, Ameala, Kanpur and other Citles.

10,000 workers from all departrerts of the Dritish-owmed Calcutta Tranwayo
Co. wemt om & token strike on Jarusry L. The strike was called jointly by
the Tramway Mazdoor Union (ALTUC) and the Tramways Mazdoor Panchayat (HM ) te
protest against rejection of workers' demands by the Industrial Tribunal .

General strike of 14,000 textila workers of Nagpur continues against
» .3 s 3 - Al -
rationalisation in Empress Mills o»d closure of onc of their units. The strixe
which started from January 29 lasted over 87 days.

APEIL 19 “f)_(?

Over 8,000 dock workers of the rescrve pool in Calcutta Port went on
strike on April 15 as their mid-month advance of wages was not paid and for othar
demsnds. The strike was withdrawn alter two weeks following an assurance [{roin
the authorities that payment of the nid-month advance would be made on the 15Uk
of every month in future and that the olther demands would revive sympathetic
consideration. ~

Nearly 3000 civilia~ employres of Lhe Indian Maval Dockyard in Bombay went
on an indefinite tools down stay-in-strike from April 18 demanding constiltution
of a joint negetisting machinery 2t ihe Dockyard level and restoration of leawve
facilities which had beem curtailed to employers with more than 10 years of servizc,

About 1000 workers led by Johazi bazdoor Union, Bombay, went on strike on
April 22 demanding better pay and service conditions.

Over 3000 stevedore workers in bombay Fort we~t on strike on April 10 demard-
ing new wage sceles as required by the sward of the Labour Appellate Tribunal.

22,000 employces of the Damodar Valley Corporation decided on a strike
ballot on April 1 to resist retreachacnt of several thousand employees.

The Madurai Textile Workers' Unicn served a strike notice on April 21 on
the managerent of the Madurai riills Co., for six months! basic wages &s bonus
4

for 1955, raising the basic rioadmun wage to Rel30 per month and D.A. at the rnie
of 4 annas per peint of increase in the coot of living over 100, =tc,

MaY 1956
7000 workers omplovoo at the bum Dum Bngineering Works of Jessop & Uo., went
on strike on May 15 demanding higier pay and betber cenmitics and wibhidrawal
of suspensicn orders served on 16 members of the Unjon's executive. The strike
was called off after a week on o assurance from the monagement that the demands
would be considered [avourably. .

120 firemen ewployed in Lhe Centr:l Hailway at Kazipet went on cbrike

12 demanding among other things stoppage of direct recruitment of firewmen o
s B and payment of off JClLLinN nllowsnce to Class C firemen when they work av
st firemen. - |

la
fir

2500 railwaymen in the Adra and Chakrad narpur dist of the 5.E.Rly and loco
and trlf ‘lc staff struck work on Moy [ to protest agairst an assault on & ticket
collector by a railway comstablo at furl station.

The Ixecutive Committce of the ATI—Tndja Defence Employees' Federation nt

a meeting held in Delhi on May 17 decided to postpone the strike which was to
take place from May 21 till such ij; 16 the Federation decided otherwice.
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Four railway loco workers wero killed and seve- scriocusly injure§ when the
police fired upon railway workers at Kalka station on the Northerj Ral}way on
May 29. Protesting against this firing railway workers in Delhi Junc?lon
went on strike on May 30. Operational staff, firemen, loco shed, cablq'w?rkcru
and engine drivers joined the strike, demsnding open inquiry into the firing
and payment of compensation to the farilies of workers killed and suspension
of the Chairmen of the Railway Board. The strike was called off on May 30 when
a judicial enquiry was instituted on the firing.

12,000 workers of the railway workshop and loco sheds in Kharagpur yorkshop
returned to work on May 28 after a strike which lasted 21 days. The strike begin
on May 8 in support of the stand of 112 painters in the wagon section of the
Kharagpur Workshop who refused to do skilled work when drawing wages for
unskilled work.

JUNE 1956

8000 workers of the four collieries in West Jammuria wemt on strike
from June 4 to protest against victimisation of Union leaders.

500 workers of a spimming and weaving mill in Mirzapur who had been on
strike for 65 days retumed to work on June 22, following a settlement. The
strike was against dismissal of six workers and for withdrawal of mass fine.

600 employces of the running staff of the State-managed Orissa Road
Transport Company serve a strike notice on their management to win realisation
of their demands.

2200 workers «of tvhe Maharana #ills of Porbunder locked out by their manage-
ment on June 18, alleging a go slow action on the part of the workers.

AUGUST 1956

About 2500 workers of the Alagappa textiles in Kerala struck work on
August 6, on a demand for L months' bonus for the year 1955, 25% increase in
D.A. and confirmation of badal workers. The strike was a joint action by the
INTUC-led union and other unions. The strike was withdrawn following an agree-
ment reached with' the mEnagement .

Fifty TUs representing 75,000 workers in Hydersbad State decided at a
conference on August 19 to prepare for a general strike from September 18 if tlc
Government fails to concede their demands for wage increases and allowances .
The unions were affiliated to the different national centres - AITUC, INTUC, HM:, lc.

Seven workers were killed and 25 injured when the police opened fire on
August 25 for the second time within a month upon the striking workers of the irom
and menganese ore mines in Barbil, Urissa. The employers had viclated agreement
with the Union and imposed s ill-gal lockout.

SEFTEMBERE 19561

Sept. 17 -.50,000 workers in 26 collieries in the Ranigunj area, 80 miles outsidn
Calcutta, struck work against irreguler implementation of award and
for increase in wages, rcintroduction of rations, bonus, free rice
and other amerities,

- 12,000 KGF workers struck work to win their demand for increascd
wages and allowances.

< 0] Cr s, ) ool . .. ~
Sept. 18 - 700 Civilian employces of the Ordnance Depot at Sewri in Bowbay
struck work to protest aguinst retremchment of 30 employees .
“ ~ a - A
- 2000 C.0.D. workers of Allshabad and Ambala struck work to protest
against retrenchment of defence enployvees.
- 1500 gold winers of Huttl struck work demanding a wage increase of
.35 in basic wage ad 2 U.a. of Bu.55,

1 T TN J 7 3 ey yq s FEe . - ‘ . ! Y
- Bombay, Poora, Khayur and Cessipur Defence workers decide to give
strike rnotice as Crom H.oal .70,

- Caleutta and Bowbay deoci
October 5.)

roorive strike rnobices (Lo take ef oot Crer
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Sept. 21 ~ 8000 out of the 17,000 defimce emplovecs of Foona struck work in
pursuance of a call given hy delence employees ! Federation.

- 2000 civilian defence employces at Bangelore go on indelinitc strike.
bept. 25 - Calcutta and Howrah observe a 10 hour Hartal to protest againet rise
in prices. The call was given by Irice Increace and Famine licsistance
Commilttee.

- Dehra Dun and agra Urdnance workers strike.

W PR . - o - ot A e )
Sept . 26 - Firing at Jomuria takcs o toll of 3 (coal strike)

- 2000 comservancy employces of Fadras strike for wage incretses.

Salem and Coimbatore comservancy workers go on a token strike.

- Kamaria defence inst:Qlations werkers go on a token strike.

Sept. 27 - Muradabad Crdnance workers sirike completes second vae .

- 5000 employees in various civilian defence establishments in Bombny
g0 on strike at a call of Indian Naval Dockyard Employees' Union.

Sept. 28 - Delu Road Defence enployces join strike.

- Port & Dock workers' strile postponed to Mov.l5, 1956.

Sept. 30 - 2000 workers of delence cstablisbment join strike.

OCTOBEN 1956

Oct. 2 - Defence employees at Poona resume work.

- £000 Jabalpur beedi workers strike in support of 12,000 workers throws
out of jobs following ¢ dispute b tween bidi contractors and the Uo.

8000 tramway workers of Calcutta strike as a protest against alleged
high-handedness of a superior officer towards one of their colleagues.
The strike continued for four days.

Oct. 6 - 6000 workers in clectricity su rly, water works, municipality, FWD
workshop, public gardens, of Hyderabad struck work demanding minimurm
wages and interim relief

Oct. & =~ 700 employees of Indian slwminium Co., Alwaye, withdrew their 56 day
old strike after an agreement was reached between the workers'
representatives and the management.

Uct. 19 - 1000 employees of the Delhi RMS went on a spontaneous 'Hands Down!
strike against transfer of Union activists. The action was wiu'*r"”
after 3 days and work resumed.

Octat26 e 1000 workers of the Hunter Colliery in Bolamu dist. went on
strike to protest

NOVEMBLR 1956
Nov 3 - r‘/h kers A wyeliisd Y Vi - . 2
. ‘4 workers of Hindustan Shipbullding Yard of Vizag went on strike

protesting against termination of services of one supervisor and
not heeding seniority in naking appointments.

T

winst serving of retrenchment notices on 291 woreors,

= 10,000 jute workers of Jugdala went on a token strike in symputhy
Aith workers of 3 other jute wllls Jocked out three weeks eariior.

Nov. 15 - Central Hailway employecs asked bo prepare for strike actiom to
win their vital demands - cuch a5 appointment of CLC, & 25% rise i=
the interim period, %05 rive in D.i., confirmation of temporary
staff, and 42 hour week in railway workshops and sheds.

Nov. 18 =~ 4000 golliery workers of Chanda decide to go on slrike Irowm danuary i,
if colliery owners fail to isplement satisfactorily the award Ly tie-.

.« « « Noverrber 21
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Airlines Corporation obseérved ome hour Lool

Mv.ﬂ.—memmk>mbofxmL
harge notices on 250 of Lhem.

down strike to protest agai-st disc

DECEMBIR 1956
Dec., 5 - Insurance employces all ower india observe a token strike to protest
scales and service conditions soupht to be lmposed

ageinst the new pay s
by Life Insurarce Corporabion.

JANU ARY 1957

Jan. 3 - Auto-rikshaws in Delhi re
the order baning plying o

sined off the road to demand withdrawal of

0 tonga type rikshaws.

Jan. 4 = 10,000 Champion Recfs Mincs auployres sbruck work 2s 2 protest agairzt S
. . ~ ~ . N TS T P :
the non-implementation of Lhe borus award for the year 1953, 1954 :

grarted by Industrial Tribural, Hadras.

. . o i . “ s
1 Jan. 5 - beamen of seven costal freighters strike in Bombay Harbour against the

vindictive attitude of chipowncrs. ;
'
Jan. 12 - Workers of Mysore Kirloskar dachine Toocl Factory ended their 10 day old : ;
strike over payment of bonus. :
- - 15,000 teachers working in Delhl schools went on 4 one-day token [fast to .
press for their demands, pe-ding over 10 years. Theie include demands lor .
revision of scales of pay and confirmation in service. :
Y
« 13 - Central Courcil of Vorth dastern Hailway Mazdoor Unlom decides to call ¢ g
genc” al strike from Februsry 14 to win the demands included ir & Lharter
¢ prosented to the administration.

Jan, 16 - 35,000 ieachers employed i~ Dict. local Board Schools give strike rotice
to win their demands for new scales of pay and allowances.

Jan. 21 - Ixecutive Committee of the Indian Telephone Industries Employees Union
decides on a strike ballet to protest against the indifferent attitude
of the managerment and to win demands for better pay scales, Di, house-ront
2llowances, two months' bonus, ebc.

Jan., 25 - 26,000 vtation Masters and fosl. Station Masters of Railways decide to
dafor acceptance of thelr pay as a protest against '"mon-fulfilment of
their demand for minimum living wages.!

FEBRUARY 1957
Feb., 2

1

Morth Fastern Railway Mazdoor Union served a strike notice on authori-
ties after a strike ballot,

Feb, 7 - Defence Employees Co~ordinating Comrdttee of Bombay drea abt o meeling
here yesterday decided to take a strike ballot to enforce their demandu
Vhich include the appointrent of a new Fay Commission and 25%
Increase in wages.

Feb. 12 - 6000 P & T employees in aosam and Manipur region struck work Lo win
conpcnSWtorV allowarice and winter allowsnce, The strike has e
called by eight different unions.

= vlrike on M, I.Railway put off for 3 months to facilitate nesotiations,

Febe, 17 - P & T str?ke in dssam called off on Minister's agreeing to conmsider i
gsytipathetically the emplovecs imds after the Gereral Elections, o

MARCH, 1957

Mar. 2 - 800 woykers erployed In bugs, dredgers and launches and shore cstablish-
went s in Bombay Fort astrike work to protest agairst Govermment's Lailum
to homour the assurances given to Fort & Dock Workers' Federabiow. :

.« + . Mareh 15
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Mar. 15 -~

Mar. 16

Mar.,

MaY 1957

May 16 -

May

Hay

cMay 30 -

Strike by Delbd state Flectricity Board Workers! Unicn o
demand reinstabencnt of the Union Scerebory remcved from
a chorge of insubordinzticon, postponed,

1800 workers cmployed on
notice on autheratics Lo s
workers who participated in

ISR

200 members of the houso
protest against rude bel

Yavio

1000 electricity workers of
the condition of one of t‘vs:
Their demand was reinsi
trade union work.

The electricity workers!
entered irto by Union of fici:

-

4000 Delhi telegraph

w oravlier strike declar
FEodecluding
Jun

Lol nd

huﬂyﬁ

2 called off following

ETS 0¥t

in probest against

doctors struck

of tespital Secretary.

a

went on
~strikers tock a tum

-

i

-~

an
5 oand adminlstration.

to 'go slow! a

resoT

Hadilway, Lolgude station serve 4
flCtJM
ed 1ille

WOT i

lightning strike

ction

Yy VI
rage 1V
salled o
service on
sation of
efal. .
- B

to

whan

for the worie.

union activiats victindsed for

, 4
agreement

in pursuance

of their demards placed belore the administration, E

Over 5000 civilian employees of various defence establichmonts observia

a one-day teol dovn sirike in pursiance ol the call glwen by L}.«*

Cocrdination Commdttee of Dofowee Fmployees of Bombay, .4;;@_)17'1({ a npeods

settlement of their various dermunds.

Delhi 1"‘?1‘3&'”?”@‘)*45 end protest following agreenent reached with

Union Ministry. The dewards werc: Appointrent of a 'l‘elog‘rapl‘: Brouiry

Comnd ttee, L(,ac’rwd nosts g L;:l ciraph oiffice clerks, higher pey SCu

for telegrophists and cuncellalicn of the supplementary list of iie

Telegraph i\L.stcr‘s‘ ﬁ,‘,{f;‘JTﬁﬂi).t',,lr"" o 1953,

Maval Dockyard Employees of iomboy cbserve a token strike on May 17 .

in pursuance of their dewands. :

o . - . . . w . ! ‘ 5 i

Price Increase and Famine hoesictance Committec called for a General :

[P T . . . . X J

wtrike to protest again.t now taxadion proposals. Over a millicn !

workers and of fice employres and shop assistants participabted.

:

The General Council of Kapra cwsdoor Bkta Urion of Delhi asks the '

Delbt textile weavers tou go o» . trike from July 1. The action is I

draw 1n;) attention to important and longotanding demands of Lhe worker

which 'ﬂf,lude a denend for 373% 1@ increase and dncrecase in D.A. aed

other allowancos,

D't_f“ll\'g‘!icﬁ on by 52,000 vilisge officers of Hadras State averted ;

following negotiutions betwern fhe Workers! Comnidttee a~d the Administration. :
30 work e - : 4 , :

1000 workers of Ranipur le 21y of Jharia struck work demanding :

. Ao v = N - !

aboli'ion of paymeni of the ~weokly wages through contractors. :
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TILCO WORKS 51K
DISEUTE 1IN TIMFLATE COMPANY, JAMSHEDFUR

JAMSHEDIUR, August 16.
# Kedar Das, H.L.h. (Bihar) has iscucd the following statement to the Prgss, on
‘ pain remarks which Shri J.R.D.Tata, Chairman of the Board of Directors, Tata
14 : e sre ST
Jomobive & Iingineering Company Ltd.. mude while delivering his speech at the

bih&l General Meeting of the Sharehelders, on Aupust 12, 1957:

v

The recen® strikes in the Telco Works and the dispute in the Tinplate .
Company of India Ltd., have come ir Tor a considerable commentary by $hrj J.F
Tata in his Awmual speech to Lhe sharcholders of the Tata locomotive &
Engineering Company Ltd. He has raiscd nn alarm about a Commuﬁist conspiracy
to paralyse not only the Telco Worws, bul the entire industrial complex of
Jams hedpur. He has also called for what seems to be obviously repressive
» measures bto suppress the Trade Union movement in Jamshedpur and 1 therefors
~ consider it my duty to give the truc version of the developments in the
Steel City.

The Communist bogey raised by Slhri J.i.D.Tata is a very crude attempt
on his part to confuse the real issucs and pose as il the workers have no real
grievarnce. The facts are however oLherwise. The grades of the Telco workers
are extremely low and the piecc-rabe bonus system most imequitable and
unscientific -~ a fact testified bv no less a person than Mr.Fish, an expert
of the Intermational Labour Orguarisation, who examined this question soue two
vears back at the instance of the Company. Hr.Fish's report which told song
unpalatablie home truths about the recognised Uniom also has been suppressed

© for obvious reasons.

; The fact that aboul one lhousand casual labour are nade to work on skilled
; and semi-skilled jobs on rates as low as Re.l/- per day without any dearness

: allowarce, etc,., in the Telco Works and without being absorbed in the regular

¢ labour force is, I believe, a genuire causc for discontert. Similarly the

fact thal workers are not ordirarily conlirmed after the expiry of six monthe

and even after they are comfirmed, they are not mede permanent [or years together.

? With regard to the Tisco and other Factories, nobody can perhaps deny that
“the prices of essential commoditics heve steadily increased, particularly during
the recent months, but no increase in dearmess allowance has been effected

in Jamshedpur after 1952.

Similarly, indisputable is the fact that the productivity of the worker
has gone up everywhere but workers have not got any increment in their rates
in any industry since 1947.

I have been greatly astonished to see a man of Shri J.R.D.Tata's eminemcn
seeking to lurther befog the issuc by introducing the question of Foreim
Experts and further by stating wrongly that the Telco strike took place
agaiast the normal routine trarsfer of tliree workers from one department to
another.

Before the Telco workers went on strike on the 5th August, 1957, the casual
workers were already on strike for their demand of being absorbed in the
regular labour force and increase in their pay. These casual workers work
v sometimes on skilled job inside the works and so when the casual workers wont
“ion strike, the marnagemert sought, to send the perminent workers to do their jobs,
This the permanent workers refused Lo do and when the workers were sought to
be forced into it, that became the immediate cause of the strike.

Shri Tats has takenm a great objection to the fact that the striking workers
refused to be represented by the recoprised Union. I do not know if this will
be news to Shri Tata and the Govermment, that the total membership of this
~t recognised Union - The Telco Workers' Uniom was just 150 when its annual
elections were held last year and cven today it cannot claim a membership of
more thar 500, but of the botal ctwawb’s o7 TE0 ol
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If the workers of the Telco demanded that they should be rcpresented by
the Jamshedpur Mazdoor Union, of which I happen to be tho’General Sgeretary,
oven though this is not recognised by the Company, therc is no reasm wlhiy L
Shri Tata should consider it a crime or smell a "Communist conspiracy" behind it.

I am sorry that the German Experts' question has been raisgd iﬁ th%s
context by Shri Tata. I fully agree with him that somec of the Foreign Ixperte
~were doing a great service to our country by helping us to develop our
industries and we are thankful to them for it. Bub while doing so, we expect
and demand that the Indian workers working under them should be treated as
human beings and »ot as members of an inferior race, which unfervunately, secms
to be the attitude of a few of the German experts at Telco, who perhaps are
unaware of any other tradition except that of Hitleérite Germany.

The rude, insulting and oftem abusive behaviour of these experts in
3 3 T s ms . - i ooy
_the Telco and also some in the Kaisers fngineers at Tiscow, had been the cauve of

'?great discontent among the workers and one would only expect that the nethods

- of slave-driving should be given up in the interest of all. But it is quite

. wrong to say that there was any manhandling of the German experts in the Telco.

' The perfect discipline of the workers and their exemplary forbearance is
brought out by the fact that cven though serious attempts were made to provoke

s the strikers by throwing brickbats on them inside the Boiler Shop on the 6th

. hugust which injured 3 workers, absoluic peace was maintained. Secordly, when

the Labour Commissioncr refused to negotiate with the Jamshedpur Hazdur Uniom,
and the workers refused to be represented through the recogmised Uniom, it

was ab the instance of the Labour Commissioner that a representative Committee
was formed to conduct the negotiations with the Labour Commissioner.

The demands put forth by this Strike Committee were also pressed by the
recognised Union even though it had opposed the strike in the beginning. Does
not this prove the absclute genuineness of the demands that the Union which
is such a favourite of the Company had also to support them?

A few words about the situation in the Tinplate Company of India Ltd.,

" where the strike is alleged to have been brought about in a bid to expand tle

- Comnunist influence. For the last threc months a number of disputes have

‘arisen in this Company becausc of the extreme corruption and nepotism prevalent

. therein the matters of appointment and promotions and very great inefficiency

in dealing with the most petty cases. The latest dispute which is being

- magnified into such a big affair is also another example of the slovenliness,
";inefficiency and provocation of the Tinplate management.

The facts of this strike are thus: The Packers, Stickers Openmors, etec.,
of the Shear & Opening Department were promised an increment in their rates
from lst July 1957. But when the worlers received their pay-slips in Aufast

- they Toddd that the promise had not been kept. The workers were naturally
~incensed and there was a stoppage of work from the "CU shift on the 9th Avgust .

Unce again the justice of the workers' demands is demonstrated by the [act
that the Company issued a notice giving the increment to the Packers at 11.30 in
the night. Such however is the inefficiency or purposeful provicatiom - I do
not know which - that no increment was ygiven to the Packing in-Charges whose
rates became equal to that of the Packers. Naturally they refused to work

a5 Packer in-Charges. Similarly the Sticker-Cpenors also insisted that

their rates should increase along with those of the Puckers. It has to be
remembered that the demand for the incrememt had come because an additionmal 1%
had been installed in this Department without any increase in the labour comple-
ment and that similar increments have been give- in other departments in similir
ituations.

The Tinplate workers had also placed their basic demands for the revision
of Crades and a 25% increase in basic woges, increase in Dearness Allowance and
“Unking with the cost of living Index, Hol Mill Bonus , Incentive Bonus,
Mecident Allowance, etc.
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The Company has issued charge-sheets to about 50 workers threatening
them wilh discharges for this dispute. FBEven workers who are unfil and were
not on duty, including a worker who is in jall, have been charge~sheeted for
"nciting the strike".

Shri J.R.D.Tata has called upor the Central and State Governmments to
suppress the workers in Jamshedpur. Bul no amount of threats and victimisation
of the workers can solve the problews unless the grievances of the workers
are redressed. We are all interested in maintaining industrial peace for
the development of our industries and the successful completion of the Second
Five Year FPlan. To ensure that let there be an increase in the Dearness
Mlowance - commensurate with the cost of living index, an interim 25%
increase in the Basic Wages, let an end be put to the policy of victimisation
of the Trade Unionists and let the question of recognition of the Unions
be decided with reference to the wishes of the workers and their confidence.

Copy of letter dated 23 August 1957
from the Jamshedpur Mazdur Union to:

1. Labour Minister, Govermnent of India, Mew Delhi
2. Labour Minister, Government of Bihar, Patna.

Sir,

. I, on behalf of the Jamshedpur Mazdur Union want to place before you the
following facts regarding the latest developments in the labour situation at
Jamshedpur.

Recently there has been the scven days' old strike of the Tata Locomotive
& Engireering Co. workers. A political colour is sought to be given to this
strike. 1t is sought to be made out that the Communist Party is seeking to
paralyse the whole industrisal complex of Jamshedpur and the strike of Telco
was the result of some conspiracy to sabotage the industrial production of
Jamshedpur. This was the purpose of the speech of Mr.J.R.D.Tata at the A~nual
General Meeting of the Shareholders of Tata Engineering and Locomotive Co.

While nothing will be farther from truth than the above insinuation, it
seems to us that the representatives of both the Central and State Governments
have gulped down this plece of intecrested propaganda and the workers of the

- Telco are already having a taste ol the "firm measures demanded by Mr.lata

against the workers.

Our first complaint is that the Govermment machinery and particularly

+ the Labour Department has failed to remzin inpartial in a dispute between the
workers and the manag ment. Mr.Tala in his speech mentioned above refused

.~ to accept the strike at Telco as a normal dispute between the workmen and

management, because he says "bhe workers deranded to be represented by a

“Cofnunist group led by a legislator of Bihar Assembly" because "the normal

© the Management talk with the Genersal Secretary of Jamshedpur Mazdur Union, who

-, Chanrieds of the recognised Union werc not used by the workers.!

Actually the striking workers of Telco demanded that the Government and

¥

i also happens to be an MLA. The lLabour Commissioner of the Govermment of Pihar

refused to do so, saying that he does not know such a Union and its General

Seeretary. Now the Jamshedpur Mazdur Union is a Registered Union of the Steel
“and Engineering Workers at Jamshedpur, and while we can understand the Management
irefusing to Lalk with the Gemeral Seerctary of Jamshedpur Mazdoor Uniom, becauwc
_they have a policy of not recogrising Unions which do wot function to their
dictates, we are unable to understund the reason for this attitude of Lhe Labour

lommissioner. We would like to know, whether it is the policy of the Govermment
J&lso not to conduct any negotiations or discussions with a Union, which is nob
.recognised by the Management. Why and how should the Govermment make a distirc-
yiion between a Union recognised by Company and another not recognised by the
:Company? Why should the Government insist that the workers should represont their
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claims only through a recognised Unlon, wher there {5 no law governing _
recognition of Unions in Bihar? Such bragen-faced violation of impartiality
was underlined by the Labour Commissiorer, when he told rr.Redar les categori-
cally that he refused to talk to him as General Secrctary of the Jamshedpur
Mazdoor Union.

3 A G N 3 oy o ! H 7
What is the position of the recognizcd Union - the Telco Workers qnxon“
It has not got on its rolls more than o few hundred members, while. the Jamshed-

o

j 1 1 3 o " i \ S k= 3 o ¥ e g
pur Mazdoor Unicn claims to have a majority of Telco Workers as its nmembers.

We would submit that such an attitude by the Management and particularly ti
Government is bound to further aggravate the Labour situation 1n Jemshedpur

and not help in solving it.

Coming to the facts of the strike of Telco Werkers, wa would like to
submit two or three points for your consideration. :

Firstly we would like to refer to you the report of Mr.Fish, the I.L.0,
Expert who examined the question of Bonuses in the Telco Works.

His findings are that the Bonus cheme in the various departments of
Telco is most inequitable, unjust and unscientific and is the biggest source
of unrest and trouble in the Works. Iis remark that the rates of basic pay
are unreasonably low can give a clue to the situation in Telco. This report
of Mr.Fish seems to have been pul in cold storafe by the Company.

Our third submission is regarding the guestion of German technical
experts in the Auto Division of the Telco Works. While the workers do awd
will always welcome the opportunity of getting the necessary training at the
hands of foreign experts, they also expect that they should behave towcrds
workers in a civilized manner., We invite the Government of India or the
Govemment of Bihar to appoint a bBoard of Enquiry into the marmer in whicn
these German officers in the Auto Division have been behaving towards the
Indian workers. Their behaviour is most rude, offersive and insulting and
the abuses they seem to be in the habit of hushing at the workers, is onc
of the biggest causes of unrest awong the workers of Auto Division.

. Finally, about the genesis of the strike at Telco Works. It is absolulo:y

wrong to state that the strike in Telco Works started against the routine
transfer of two workers from one departient to another., The fact of the matier
A48 that two permanent workers of the Auto Division were asked to do the job of
Casual Workers who were on strike for better pay. The strike took place when &in
management threatened to force them to do a job, considered by the workers

to be straight and simple strike-breaking.

The whole dispute of the Telco Works including the demand for a revicion
of bhasic pay structure, D.A., Bomus, etc., has now been referred to a Iribural.
Following the appointment of a Tribunul, the Jamshedpur Mazdoor Union adviscd
the workers to resume work and the strike was withdrawn with effect from
12th August. The workers had expectod that now at leaslt they shall be allowe
to work in peace and they started malking rreparations for putting their case
the Tribunal through the Jamshedpur Mazdoer Uniom )

However, the mamagement of the Tolco works seems bent upon making further
t?ouble. Since it cammot discherge or dismics any worker on account df Lhe
dlspute which has been referred to the Tribunal, it has instituted cascs
against. large number of workers for alleged aszault on the Gernan of ficers -
The po%ice has obliged them by already arresting three workers and even Lhorde.
there is not a shred of evidence that violence was used against the officvrst
cases have been instituted u/s 147, 337, elc.y and on the strength of this,
three workers of the Auto Division have already been suspended indefinitely.
A new practice has been started of suspending the workers during the pendu:cv
o? the cases. Similarly a worker, Khughi Rar, has been discharged by )
violating the normal procedure of the otanding Orders, _ '

W prant. Lo
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We want to vehemently protest against this attack on the workers after
the appointient of the Tribunal and want to cmphasise that this is #n no way

; conducive the growth of normal relationship between the management and

the workers.

We earmestly desire the return of normalcy i~ the worker-management
relations, which we san assure you cannot be achieved by measures of vic
tion and repression.

F ot e
LLMAEn~

' We are therefore taking this opportunity of drawing your attention
to the serious situation at Telco Works, with the request to intervene
immediately in the matter.

We dor md that:

% ALl cases instituted against the workers in comnection with the
strike commencing from 5th August be immediately withdrawn and the
suspengion order rescinded.

#* Tribunal proceedings should be expedited.

#* A referendum should be held to determine the representative character
of the Jamshedpur Mazdcor Union and the Telco Workers' Union.

Hope this will receive your carly attention.

Yours fzithfully,
Sd.
General Secretary,
JAMSHEDPUR MAZDOOR UNION,
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On the Question of

RECOGMILC OF [RADE UMLION

1ly the ALTUC has been contiruousil

The tradeé unicn movement in India and espe

™. 24a
struggling to wi» the most important trade usion right, viz., the Reccgnition
of Trade Urnions and Collective Bargaining:

In qpltﬁ of the comsiderable advance the trade union movement has made i
our land, this right has yet to be won.

The right of recognition and collective bargaining is one of the most
important rights which greatly helps the working class in their struggle for
the improvement of their working and living conditiors and also in contributi-
their proper-share in the development of the natioral ecomomy. Il assumes
an added importa~ce toddy, especially in the context of developing national
econony and increased industrialisatior in our country.

There is »o doubt that the importance ol this question’'ils recognised
by all trade unions. The employers as well as bLhe Govermment, though not
formally opposing its need, have been contirucusly bypassing this issue for
yeéars together. Durirg the last few years, the lack of unity in the trade
union movement and the multiplicity of brade unions in our country has also
been made an excuse for demying this vital right to the trade unions. Yet
in some States, the Congress Governments throwing overboard all demecratic
considerations have forced on the workers certain unions of the INTUC as
recognised unions in the textile industry. OSuch partisan and undemocratic
approach naturally leads - and also led - to worsen the industrial relationg
and helps to widen the disunity among the workers.

el

1t is the prime task of the ATIUC as a4 national organisation of the workiry
people of ocur country which makes determived efforts to unify the trade union
movement,, to put forward the most democratic and feasible proposals and mobilicc
the working class behind siich proposals for adoption. In order fo do this,
there should be a common understanding within Lhc ALTUC its Plf on vital }O;WLL.

While considering this problem crortain cssential points need be kept in
view. The proposals if implemented should sirengthen the position of tho workin,;
class vis-a-vis the employers. They sheuld be conducive to ixdustrial peace
and strengthen industrial relaticns. They should encourage and respect the
democratic¢ will of the workers, help the difierent trade unions to move
towards unity voluntarily, provide fullest poseibility for collective bBargaini-,:
and pinimum compulsion from the law and (rusy and feasible for implementabion.
The problems posed are:

Should there be a ldaw giving the right of recogrition and collective
bargaining to trade urions and making it compulsory om the cmployers to give
such recognition? There scems Lo be no diflcrence of opiniow on the meed for
such a law.

If a law has to be enacted,what should be the main provisions goverming
such recognition and collective bargaininyg? Differences of opinion begin
to crop up on the followirg:

In an industrial establishment or iwduutry, if there are more than onc
union, what should be the criteria for aifording for according recognition?
Should all trade usions existing and {uncltioming in an esteblishment (or indu:
as the case may be) irrespective of their mewmbership, influence or H@Dil]'““/

S

o« oocapacity or work be afforded
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capacity or work be afforded roc o;vltlom and be given the right of colleclive
bargaining with the employers? Thosc who share the view that all trade unions
should be given this right, arguce that at present it is A?Yhyt d;f**:gLL

to assess the real strengbh of dilffere~t unions due to split in the TU move-
ment and also due to the partisan attitude of the Govermment and the i
employers towards certain tre-d of urions. Under the” gircugstances, it will
greatly Yelp to develop stromg and democratic trade unions 1f thg\worgers
are given opportunities to test them i action. In this way, each union
could get am opportunity to prove its worth before the workers and the
workers at a liter stage will be able to select the best union 2s thie only
bargaining agent. This will halp to develop a strong and united Lra%a union
democratically chosen by the workers iLhrough practical experienmce. Thus
those who hold thig view conegider that this phase will be a temporary ome
but an essential one under the pres se~t stage.

According to this view, '1n an cutablishment where there are more than
one unilon, if a particular union reaches @ agreement with the employers and
if that agreement is contested by other union or unions {may be backed by
certain percentage of workers) such agreement or agreements should go beforc
the workers for ratification. In ukls way, on every comtested agreciment,
it will be the will of the mejority of the workers that will prevail.

There is arother view which though in the main accepts the above~stated
position ihakes a qualification that a1l unmions with a certain percentage of
membere only should be given the right of collective bartalﬂlng

There is 4 view which opposcs the desirability of affording recogition
to all trade unioms. According Lo this view, such a position will lead Lo
utter chacs and also add to tie cxisting disunity. Their solution is: Give
the right for collective bargaining only to ome union. And the workers shouls
be given the right to choose such & unior out of all the existing unions by
a secret ballot. The union which ukpuros the largest nunber of votes from
the workers should be considered as tne bargaining agent. In the bzllot,
411l workers irrespective of whether they are members of the trade union or
not will papticipate. This puint of view asserts that this the most simple
and practicable solution basing o the democratic will of the majority of
the workers. :

There is another point of view which sees certoin desirable features in
both Lhe above-stated positions. The basis from which this point 6f view st
that sufficient opportunities should be giver to the existing unioms to
voluntarily come together. There should be neither cofipulsory merge
any effort to reduce the position of other unions to only paper existence.
This point of view at ‘the same time, also asserts that the right to collective
bargaining and the conclusion of 1hu utTC(hWnLo should not be vegted in morc
than Ore union, Because it feels that in the event of disagrecment bebweoon
the uniors, the employers will have sufficient scope to make the wholc thing
ireffective., 'Implementation will be most difficult and on each and overy
agreement, final ratification [rom the workers may have to be resorted to
which in turm discourages the co-clusion of agrecments.

»onor

[

Basing on the approach of this 1wint of view, the following proposals
are placed:

‘In an establishment or industry where there is only ome union, this
Union shall be recognised as Lie barpaining agent . The agreement shall be
bindinp on all the workers.

In an establishment of indust
ballot of all the workers shall
numter of votes should be given the right of the bargaining agent .

7 where there are more than ome union,

P

Provided that either at the wuloct or durins ng o specified period (say, one
o bo comgtlitute for the purpose of collect s

or two years) if all the uricns
bargaining an Ad-Hoc nepotiating hed:
agreecing unlons,such a nepotialise b

wposed of the representatives of the

should be treated as the bargaining o

oo and the union which secures the largest
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The agrecmemt concluded by such o body should be bindirng o

17 such o nmepobiating baly comes inbo existence, thore che
time 1limit for the fuscltioni»yg of the Ad-Hoc Vepoliabing
if thére is »o agrecme-t between the urions elther to merg:e or houm

crie union, the bargai-ing agent shall be chosen by a ballob of &il the workers
and the union which secures the majority of votes shall be comsidered as tle
only bargaining agent.

Unions.

specificd
ey which,

) o

In case, no megotiating bedy comes into existence ard the bargaining

agent is chosen by the tallot in order to prevent any abuse of its position
by the bargaining aget, certain saleguards ‘are also proposed. If dn agrocmen
comcluded with the employer by the Lﬁrrm1n1n agent is opposed by any other

cement

union or unions backed by certain mirnimm numbor of workers, such&r
should be placed beforc all the workery for ratification. In Case an aprcouent
fails to get ratification, the arreement should be considered ~ull and voild.

If a bargai~ing agent fails to get ratificatid~ o two occasicns conscécutively

or three ratifications during the period of oné year, it should be considered
S p ;

that the bargalning apent hos lost tho comfidence of the workers and as such
g I &
a new bargaining age t should te chosen on the basis of the ballot of

the workers.

Even though the right of collective bergalning is fiVC” to ome union
or authority this point of view stresses the need to associate obher unlons.
Towards this, it sugrests that it shHould beé made ObLlfﬁuOFV ¢n the parbt of oh
bargaining akent to consull other unions on al¢ mabters connocted with
the colléctive bargeining, Tc®achieve this end, 1t is suggosted that the
bargaining agent befores submitti-g its demands on the employer should circulsi
this demdnd to other urions; d¢pinion of other unions on the demands should be
sought and the bargairli-g agent should give cormsideration to the views
expressed by other uniows. ut this in wo way should prejudice the right
of the bargaining aget i» cither submitting its demands or concluding an

agreement,

According to this wiewpoint, all unions should have equal rights with
the bargaining agert on all matters save uﬂ]t of colloct ve blrgaining.

This question of the barpuining agent being the most comtroversicl one,
it appears very recessary and desirable to have clarity. Hence the nced [or

the working committee Lo comsider this.

There arc many oun( important points connected with this question, such
as the procedure after failure of nepotiations, authoritiss to enforce the
‘provisions, nature of tho labour courts, or tribunalg, etc. But there is alsc
‘a general a reement that the authorities wder the industrial relations law
;should be rcducnd to the mimimim and precedures should be quite simplified.
Hence, if a common uvderstanding could be arrived at on the major quostion
‘posed above, 1t scems casy and possible to work out other propesals.
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1. Movement Abcut Increase in Wase

Bonus and Dearneas Sllowance.

(a) One day's protest strike by about 15,000 rmica (factory) Wfrgers ol
Bihar for a rise in their wages on 2nd July, 1956. Al the threc Unlons,
INTUC, HMS, AITUC gave a call separately for this strike. The issue was
since referred to an Imdustrisl Tribumal. The AITUC submitted its memorandu
and argued the case i~ the Tribunal.

. g

i i i1 bomus in Maroh. 1957
(b) Strike notice Ly Hib-led Union at Dalmianagar [or bomus in daren, 17y

ended in 24 compromisc.

(¢) Strike by 4,000 Stnte clectric workers in Biher for a period of ten
days between 8th “cbru.ry te I8th February,1957 for incre in wageu an#

other demands. Strike withdiriwn without demands being lmmediately [ulfilied,

on agssurance of ro victimisabicr~. The State Counc1L have g resolved M

take to direct action il demards nobt fulfilled by July 1957, The State Blectricaty
Workers' Union is compriscd of elanents from UTUC, HMs and AL

[N

£y . - : e
(1) The State hospital cmpleoyees have also demarded & rise in wagen bnd

y
are considering direct acticn if demands are not fulfilled.

y ; . . : SN .
{(e) Bank emﬁloyces ars submitiing a memorandum for increase in DA, In
‘Bihar in view of the special rise in the cost of living in Sihar.

2. Closure of Factorics, Comrrmantion and Heorening:

Large number of biri ani mica factories have been cloved. But thisz uooc
not reflect the real comdition of trade in these industirie
are ciosed Jjust to deprive the workers of some of thelr rights, e.g., amual
leave with pay, bonus, etc. Such factories gererally do nobt pay any compznon-
tion to workers and they reopen in another name.  The TUC tock un the caces

5. 1» fect,lacbori

of about 350 of the 2000 pretrenched Biri werkers of Biharcharil and pursuet
the matter with the Govermment. A case was irstitubed and a sum of Hs, 9,000
was decreed in favour oy the workers. The employers have since appealed to

the higher court and the Labour Department is paying bcanfv attention to
the case. Other cascs 'or rotrenchment relief are »ot taken up by the
labour department LOva'll\ a3t becones diff cult for the workers to wail
and pursuc matters for Jen ti i and means should be devised bto
surmount this dlfilcultJ s thnt the workers may rcmlly
reliefs

retrenchneni

3. The Second Five Yenr Vs Jirot Year of Workine: Mothing Lompill
has come out of it for the in ihar.
4o Bxperience, if anmy, of Work iom in Manapemrent s There has beon

no case of o real parbicipation of t workers in menagement . lven the nuoh-
boosted Tata-Jdomn agrvnmwnt wils chierachoerised by the Viﬂhﬁ““~C ne-babour Ministor
in his speech irn the this LLuﬂ as a Uirst step towsrds o fubure
participation of workcru i“ i

t. Since ALTUC is drformed amply on
this apreement, we neod nofb about 1

5. Works Committeoes: ks Co

ST T T B g < e TP i .
cverywhere 15 nob comstituted

o (- " e I .'
a Committee of doadloc h(m -

1 . A Gy by ~ s
ANy L ner Laces Wil s

inasmuch as while swlptbiwg the represimtabives of the werkers, the

unions (wherc there isn - than ome uhiOﬂ) were ol comoulbed.  In such Works

Commititecs where the LA of ALTUC Unions comsbitube the workers!
%

representative) they L
the issucs romairn umsosbt
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Heport frem Sihar Page Lwo

representatives are on the Comnittce, they generally do not [ Liom and
at tinos even act as a ropreusive apemcy of the manar U.
6. Rationalisabion dn Mills ani Fac : Not pesoible Lo writs o nob

in a short period that ic at our
7. Working of Employeos State Inmsuramce: The scheme has recently t.,uzoﬂ jwf,ru—
duced in Bihar at three comircs, viz., Fatnag, Monghyr and Ratl
Monghiyr Tobacco Factory workers (Linugh led by INTUC) have g‘,“ mply i3
auainst its intreoducticon as they had beew enjoying much more Mhellitd
the company than these prorosed to be piven in this scheme.

It will be o welcome measure ab Pabna and Kathihar where the
nab pdve any medical aid to their employeas. Bubt it is too early to
as to how the matter in renlity will work out.

&. Compilation of the Cost of Living Index and Avy Complaints or Sugpestiom

about it. It appears thal the cost of living indexy: is not compilad
properly and does mot reflect the real rise in prices. Iiven Shri Murli x’*"uzm’:*
Pragad, a prominent Congress leader of Bihar, wrote on 12th June,1957, i- on
artlclo in the INDIAT NATICT capticred "Food Crisis - A Jolt to Ufi icial
Infallibilities "

3

"Both at the Centre armil iw inr bhere has been a tendency to mirindce

the phenonenon of rising prices.

1954 (1) Eastern Fcono-
mist, May 17,1957 :
(2) Bureau of Sthtis- 140 bt
tics & Beomomics
Govt. of Bihar

1955 135 LGY
1956 149 LY
1957 January 144 430

February L48

The disparity betweer Lue fwo geries is obvious.

Jo wirikes, ¥irings, Arrosts in vour dreas: Flease refer to ihem No.l

9 o
some information about strikes is isiven., Apart from thos , the important
strike struggles in our Stabe have beon:
(1) Strike by the Bank 50 Dihar cimployces against viclimisabion which
ended after 11 days in a comprond o to refor the mabter to an arbibrabor
l I o~ P ~y 1 » : .
ant assurance of no vichimdcabio and payme-t of w during strike poeriod.
(b)‘ Strike by 6,000 Bertio Coal workers on 28.5.57 for 11 5 un L
issue of payment of arrears ol clher loco] denanmds . e AEPCOI L WA D PUasip

Strike led by ALTUC union.

(C) Strike for 7 daves

S Werlkars arainel wietdae e b 0
Ly oo owerKers againcl vicetbimisabion . T

strike ended without aclile Vi e clognd

firing on workeuvrs si-oo Plving At Satna in o Aupust 1955

‘ Arrest and cases arc conlisuing in Liridin, Sermo, Dhanbead,
fatihar, for demonstration, u/s 107 and Industrial Dispabes dck

N - - N N . . -
strilte at Jumshedjur) and strikes in coal, jube, cloctric and Ta

10. Tribunal vase8 and txperiomoost 51 Lies past, Gt
experience that the tribuiis oy N T Ve memaider
demand s of the workers and nelhings Lan come Owt wivaoe

C e RRTRe veome Preew om0 e S
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irchstrinl tritunsis.  They exbaust Lhe jabienco

three years from the
the workers and btake oo mmch Ulwe
their interest on such icsues. | 3
rending before the Tritumal cince 195
soncluded this year. Similarly, the wige questlon of mica workers ren
sindecided Tor the last ome yo I3 mples coam be added ad :nii*‘:itum-
‘Moreover, in the course of ,
tretence run to Hiph Courts and
a1l the more.

in ducidirg issues Lhat Liie workers
ple, the bonuc for the yeor :
d nobody knows if the matber will

dings, the em Iloyr”x, oo small
Courts thus delaying the matters

1. Trade Uniong And United Lctlioms: VMo such mévement has yvet growm widoh ¢
force different central trade unions to jein hands on dssucs.  Yven the

UTUC and HMB do not werally bond to act Joirntly on issues affecting the
workers. However, ther > cortain unioms and trade Federations (e ;
Electric), where excm‘( ITUG, other TUs or representatives thereof

Since sometimes p:
of solidarity action ani
of workers in Fatna.

2obrade undlon cocrdination commibttes lizs prowm
iies shown by Unions to bthe various strupoleo
Urobicon committee of Fatna includes nmost
of the effective TUs, in [ viz., Bunk, Insurance, Working Jdournalist
Assoclation, F & T empleoyecs, UIUC and obher blg and small unions of Pabtna.
Such a coordination commitice wis rocomtly formed at Muzaffarpur.

ot e . RIS | G e ST
sices and Tood eridois dn Bibar, co
Fat
a

L TV co~ordination comm

On the question ot riue in
actions are being combesmldate ! Dhpruph Lhe

bad., MNewspaper raporls will rovens.
index reveal the following:

—

lood Situation: Food gituition
A (‘Uml"d]"'ltl\/(’ study of the zoud

1956 ~ Tihe cost of 13
by 21 points ahove I\:qu** 3¢
109 points above Bombay.

wWas h_L;A.t roin this

roirts Calcut

o

dans 1957 = In this meo b, Ll Bihav index was higher by 1
Karpur, 32 poivis above Jagpur, VG points above Calenlha and 111
. Bombay.

Feb. 1957 - The figurcs in L dihar stood 65 points
Kanpur, 133 points avove Caloubbn nndd 142 points above Bombay .

13. Effects of the Blr

) L0 . We have won from only oo
T.U. centre in Bihar and Thidt This tes wroused come enthucis
among the Jamshedpur workors which neod be consolidabed. -

4. T.U.8chools and Workers!
as our information pocs for bhe

ngency so Dap




The period wnder 1ovi

union movemert om Lhe i
During the pericd, the
certain sutetantial dmpy

introduced by the Compary

80 per cent of the co
at earlier belween th
(INTUC) alenp with Comgpc
thern the minimum fu«d b
with all scrts of bungli

attack on the working co
not to speak of sabtislying

the miners of the State
Mine Workers Union has
ousted and now it 1s o

01L: Aong with the

§

the Assam 01l Company Lt

commensurabe with the i

affiliated to any all-Indin
of L

of D.i. by 30 per cent
to its workers. Negoti:
and the Company. Darlis

whereby the workers wouid pel

CENTRAL GOVT ki

ARV

vt
bialV]

T

T

L
O

U

that in the
i sho
vt Pt 107 oo
ant e funct unzon.

bie:

have long been moving for

bigher cost of living.

Unicn had served a ij‘_': K

February,1957. OLubs
of the Govamment ’l)‘af.-
February and the strike
Governnent . ‘1t con ho
of 1956, after & round

sanctioned a compm salory

serviarts posted in o
Hills and NMorth C‘.cmr

Mow, after the atoresaid
towns of the :)tzm(;; for ¢

ar

Lelow the demsnd.  Puariic

It

&

SN

WLL

Nolice foror

(m s higve
Ehem., The o

i .a‘d has been

. 3. oo £ .-
parate Bomus Scheme are inon
Crdbunal,

in bthe nrocor

contbre ©
A
L
o with the representati
el

(

o of

{
I
1

i ebrd

, the gtri
Poworkers
| BT Al

OLx

abiom on

INDURANCE AN

;’raj'-‘sca‘l s and dearre
of the Life Dhsurance
of Fivance. How it arp
ascertainegd.

The Bank employee:

M1 these are al
here separabely.

EMPLOYRSS UNDER

&

Lo

[ARIZAY

o b,
IR

N

-~ i o - L) - 3 e
cryed "oemnned Weak™ e bhe
. P N | - - L ’ - . - PN )
svelopients and Loam ol e
QU I i h T

ut, 46,060 Central Gover
compe
thie issues om which bF

this cormgction

S Ay par Pl vicho

bomug , deamess

{

YIS wWageos .

V)L*J]v ay & irhun Co;

cov the basis of an arreemond

4 the fsgam Colliery

But the wage-ratoes
of implcmentatior
; m.mc thr‘ &-:r““‘(ritr‘s

Vi

G AN

of living.
T Federation) has o

fie Company was and 18

Signed Gnoagree

;7 bonus .

nsatory allowa

sorting to strike on

cx was postponed on cerbain assurancu
3 on and from 11EGh
w08 pives by the

that by the labter part
the issuc, Lhe MHinistry of Fina
Central ’i""’er‘*\ men

AT mynan - R
Al LTeunched a stirilke

or the assuran

Lhe non—

of Garo,

The penerd
Yo clerical
WeLs STl

Wel s

the

the Dtate Uovernmomt,

already out by August 194

Re.22.8.0 to Im .28.0.0.
We are

thering the -7

'

I
e

1

whorety

[WARY

spany  Lprog

o - 2 13 PR
ing en dn the matber.

a, cic.
inping

]

cing

Yoarrd

- vt A
coupliod

ary Inars

ab pry

r

vith the cange

£ [P
ol From _L.;L,!.

e
Wy

Colt Jr,x» n (;’Lm-f Lrom fis.5 ve Hs .,;.(; .
selocted soven Lip

Sl by
il vl o

R
=R
in i)
{nod,

iz of bthe Lrooco

1.

O

il o

Leer raiscd fpor

sves of the Union

Y

FEt
Par
S

i6



Assam TUC Heport he b |

P e S
TSI RV

TEA: You are awarse of
India will receive bLonus Leiails
of the year 1956 &CCOFdiﬁﬁ 3
INTUC leaders andl JoMitra.  focoriies Lo bhe apr
to a worker in Zone I : L be usl.67/-, Zene 11 Hs.5Y/-,
Deonrslis .23/~, Teral

Rl CUrares wo

raeinee G rrivec

o/ 3 1. [
s, A= and Facnar boWh -

CLOSURE CF FaCTORIM.: Thore wos closure of factories oo uuch go e

the major industries of the Stale are concermed. But occasiorl Zlosuras ars Lo
FIN : . - )

fuctorime an

vy-oi L or

reopening are general foabures v caw wilis and other such small
mills, ard, hardly a wori or bWerefit in case of L

retrenchment .

FATTONALTS ATION 1s o in all sor industrics.
most uptodate machines \E\;
because quite contrary is 'h
werkplace in the form of new chom
increased workload. lwecontly, tio
been brought by the AOC [ re-Tixin: nomemclatures a~d catog
of the workers.

rangements

. o
?nrntlves of ITHOWN

exreriorc,

He . WOEEBES ' PALTION we have got mo

in this province,

showpiecies .

WORKS COMMITTEES Lhat
150 Committees

‘.‘L:\.,i]‘v.'.’.:},'. HIC, ete., are
nroexcopt approving or contirmdng any pler

arices,

BMELOYEES STATE IVs LR, 0k CUHEME Lo not dn operation in any i
in the State so Cer my in{cvrpatd

. . . . . .
FOOD STTUATICW: Theush erjoyed the credit of boirg
in the past, people teday culfer Trom ehronic food erisis. Drices of coseabing

commorditios - sveryday neccsgiries of 1ive have risen

s¢ hiph that it caused elnry Ml in bhe purchasing

3o R . i . .

Price of rice has gonc up Lo iig.30 per maund,
kinds sell &t a very hiph rate. Polatcos are )n”ilw
(six monthis apo itwas 4s.0,-). The smeil quantiby of
are more cestly,
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maund but that rationed
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