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MEMORANDUM OF SETTLEMENT 

(Dated the 14th day of December 1997)

Under Section 18(1) of the Industrial Disputes Act and Rule 25 (1) 
of the Tamil Nadu Industrial Disputes Rules.

Name of the Parties : M/s. Ashok Leyland Limited 
and its Workmen at Ennore 
works represented by Ashok 
Leyland Employees' Union, 
Ennore, Chennai.

Representing Employer : Mr. J. JOSEPH
Dy Managing Director

: Mr. V. AUDIMOOLAM
Plant Director Ennore

: Mr. B.M. UDAYASHANKAR
Dy General Manager Personnel

: Mr. K.S. SATYANARAYANA
Dy General Manager Chassis

: Mr. P. NARAYANAN
Dy General Manager East Land

: Mr. K.G.S. MURTHY
Dy General Manager Maintenance

: Mr. K. RAMANAND
Dy General Manager Transmission
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: Mr. K.V. KRISHNAN ?
Dy General Manager Engines

: Mr. P. RAMALINGAM
Manager Industrial Relations

: Mr. A.N. ARUNACHALAM
Manager Industrial Engineering

Representing the workmen : Mr. R. KUCHELAN
President A.L.E.U.

Number and Broad 
Description of the 
categories of workmen

Mr. A. XAVIER RAJ 1 Vice
t Mr. S. SURIYAMURTHY k

Mr. V. AYYAPPAN PILLAU

: Mr. N. DURAIRAJ 
General Secretary

Mr. Q. DHARMARAJU1 Joint 
Mr. V. ELUMALAI J Secretaries

Mr. J. PUNNIAKOTY 
Treasurer

: Workmen 6874 - Permanent 
Employees and Monthly Rated 
employees in Ennore Works.
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SHORT RECITAL OF THE CASE
WHEREAS the Ashok Leyland Employees' Union (hereinafter 
referred to as the Union) being the recognised and sole 
representative of the Workmen employed by Ashok Leyland 
Limited at its Ennore Works (hereinafter referred to as 
"WORKMEN") terminated the Wage Settlement dated 21st 
October 1993 entered into between the Union and M/s. Ashok 
Leyland Limited (hereinafter referred to as the "COMPANY") 
and thereafter submitted a Charter of Demands dated 10th 
December 1996 asking for upward revision of pay, allowances 
and other benefits including a demand for regularising the 
Sunday work, the sixth day work in the week.

WHEREAS the Company pointed out by its letter No.DMD: JJ 
: 556 dated 12th January 1997 that the said Demands were 
far too excessive and far beyond the economic capability of 
the Company. Further, the Management pointed out that 
manpower costs constituted the dominant part of operating 
costs at Ennore and it was not possible for the Company to 
burden itself with further wage costs unless the Union agreed 
to substantial productivity increases and reductions in 
manpower with the Sixthday (Sunday) continuing as an 
optional working day.

WHEREAS Management also emphasised that due to the 
severe competitive environment in the Automobile industry 
unless the Union / workmen quickly implemented required 
changes in work practices, ensured efficient working and 
disciplined environment, it was Impossible to safeguard the 
future of Ennore Unit and its employees.

WHEREAS the negotiations on the said Demands commenced 
on 26th December 1996 and continued till 14th December 
1997.

WHEREAS during the detailed discussions held between 
Management and Union, Management clarified that the 
traditional (customary) increase in wages will not exceed 
Rs.500 per workman and only productivity increases could 
add to such increase.
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WHEREAS after several days discussions, the Union agreed 
for a Settlement based on 20% Productivity Increase at all 
points and assured that workmen will produce each day 20% 
additional volume without fail with corresponding increase in 
work in all indirect areas to accomplish the above productivity 
levels. Further the Union wanted that the existing 8.5 hours 
shift (2nd and 3rd Shifts) to be reduced to 8 hours without 
any loss of production or output viz. 9.6 hrs. production as 
existing to facilitate 48 hours 6 day week. The Union also 
assured that the 20% Productivity Increase will also take place 
within the 8 hours shift thereby raising production to 11.52 
hrs output in each 8 hrs shift.

WHEREAS the Union requested the Management to treat 
Sunday as a regular working day as in the other Units of the 
Company.

WHEREAS consequent upon the acceptance by Union of an 
across the board 20% productivity increase within 8 hours 
shift (2nd and 3rd shifts being each of 8 hrs, the 1st shift being 
extended to 7 1/2 hrs), both Management and Union discussed 
in detail about the increase in wages corresponding to this 
20% productivity Increase over and above the traditional / 
customary increase as mentioned supra.

WHEREAS the Union was advised that HINO and IVECO 
Engines produced at Hosur I, will meet the AD 2000 emission 
norms, Leyland Engines would need urgent modifications. 
Vide Company's letter DMD: JJ : 487 dated 28th August 1997 
addressed to the Union, Management had indicated the 
various modifications to be made to make Leyland 400 Series 
engines to meet emission norms in force from 2000 AD 
onwards so that Ennore vehicles with Leyland Engine could 
be sold in the market. Both the parties repeatedly discussed 
the said modifications to be effected in Ennore produced 
Leyland Engines and the new technology to be deployed in 
the manufacture of the said modified engines including the 
induction in 1998 of about 40 new machines and equipments 
in Shop II and the revised Layout of Shop III for producing the 
modified engines at Ennore.
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It was noted that minimum of 6000 sq.m, of area will need to 
be found in Shop II for the new machines and modified 
assembly lines displacing many existing machines.

The Union agreed that all steps should be taken to safeguard 
Ennore products and particularly the Leyland Engines with a 
view to protect the job opportunities and assured that Union 
and Workmen will fully co-operate and support all the said 
changes which are needed to ensure the survival of Ennore 
Engines including changes in technology, addition of new 
machines quickly and speedily and ih time, re-layout of Shop 
11 etc.

WHEREAS after a series of discussions held between the 
Management and Union, a full and final settlement of all the 
demands / issues was reached on 14th December 1997

AND WHEREAS the terms and conditions of this Settlement 
are set out herein below :

1.0 APPLICABILITY:

This Settlement covers all permanent workmen who are 
on the rolls of the Company at its Ennore Works on or 
after the date of this Settlement, but specifically 
excludes all temporary and casual workmen, 
Apprentices and Trainees.

1.1 SHIFT TIMINGS :

Effective 17/12/1997, the shift timings will be as under:

Shift I : 00.00 HRS To 08.00 HRS
(with 30 minutes break)

Shift II : 07.30 HRS To 16.00 HRS
lunch break (11.30-12.-00 HRS &
12.00 - 12.30 HRS)

Shift III : 16.00 HRS To 00.30 HRS
dinner break (20.00 - 20.30 HRS)

with effect from the date of this Settlement the 
production In 1st shift of 7.5 hrs working period will be
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93.75% of that of the 2nd and 3rd shifts, each of 8 hrs 
working period, as illustrated in Annexure "C". (Page 
No:31 & 32)

1.2 SUNDAY (SIXTH DAY)

1.2.1 The Union pointed out that in all our sister units sixth 
day work is normal. Therefore, the workmen in Ennore 
Unit should not be deprived of their earnings of the sixth 
day especially in view of the fact that the sixth day 
production was given in five days as per the settlement 
dated 21-10-1989. The Management pointed out that 
the practice of optional sixth day have been in vogue 
ever since the inception of this Unit and therefore the 
same practice should be continued.

However, it was mutually agreed that whenever the 
Management cannot provide work in exercising their 
option the workmen will be regularly compensated in 
the following manner.

1.2.2 Effective 15-12-1997 the payment for work on Sunday 
will be modified as under :-

(a) the special payments viz. exgratia / overtime 
payable on Sixthday for working for 8.5 hrs. on 
Sixth days as agreed in the Settlement dated 
21-10-1989 will be discontinued.

(b) effective the date of the Settlement the payment 
of wages for attending to work on the Sixthday 
(Sunday) and producing as per agreed norms 
exactly as on nbrmal days, payment will be the 
same as due on weekly days, i.e. from Tuesday to 
Saturday.

(c) The exgratia / overtime pay for 4.375 hrs (based 
on 8.5 hrs working day) which is being paid so 
farforSunday (Sixth day) work, (in addition to 
8.5 hrs normal wages) will be distributed equally 
on six days of the week (Tuesday to Sunday) and 
paid as an Exgratia Allowance ("EA" for short)
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payable only if a workman attends to work on that 
day. As the above payment is Exgratia and 
comprise only elements recognised for overtime 
payment, it will not be considered for the purpose 
of PF, Bonus, Gratuity or any other benefits as per 
the existing practice.

(dE Wages of MR. workmen will be determined and 
- paid similarly.

1.2.3 (a) Sixth day work will continue to be optional. 
However, in case the Company is not in a position 
to provide work On any sixth day the workmen 
will be paid an amount equivalent to 2.^92 hrs of 
Basic and DA calculated on 8.5 hrs working day 
as existing or 2.628 hrs of Basic and DA calculated 
on 8.00 hrs per working day introduced videthis 
Settlement. This amount will toe called ds Sixth 
Day Compensation."SDC" for short.

(3.645 Hrs Basic and Dearness Allowance 
calculated on 8.5 hrs working day is already 
distributed on 5 days as per clause 1.2.2above 
thereby the total hours available will be 
6.4375 hrs half of 12.875 hrs. all hours 
calculated on the basis of 8.5 hrs working day)

(b) Notwithstanding what is stated in Sub-clause 
1.2.2 (c) above, in case any workman fails to 
attend to work on a Sunday, when work is 
provided, he will be due no wages whatsoever for 
that day. However, he may be allowed to avail of 
leave on the eaid sixthday, with prior permission 
from out of his due leave and the payment for that 
day will be as for normal day.

2.0 , REVISION OF WAGES & BENEFITS

2.1 REVISED PAY SCALES

Effective 15th December 1997, the Pay Scales for 
various grades of Monthly Rated and Permanent 
employees shall, respectively, be as per Annexures "A" 
and 11B" hereto.
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2.2 INCREASE IN BASIC RATE :

Effective 15-12-97, the Basic Pay of the permanent 
employees will be increased by Rs. 15/- per day in their 
existing basic and Rs.360/- per month will be increased 
in the basic pay of monthly rated employees. The so 
arrived basic of the permanent I monthly rated workmen 
shall be fitted at the next higher stage In the revised 
permanent I monthly rated scale as applicable.

2.3 INCREMENT DATES :

Workmen will continue to be eligible for annual 
increment in the revised pay scales on normally due 
dates as per existing conditions unaffected by this 
Settlement.

2.4 ADDITIONAL SPECIAL PAY (SERVICE WEIGHTAGE, 
"SW" for short)

2.4.1 Workmen (MR & Permanent) on the permanent rolls of 
the Company for more than 5 years as on 15-12-97 will 
qualify for additional special pay at the rate of Rs.8/- 
per year of completed service up to a maximum of 
Rs.240/- per month.

2.4.2 Additional special pay(s) earlier granted vide previous 
Settlements shall be continued but consolidated and 
merged with the additional special pay due as per Sub 
clause 2.4.1 above and the total shall be termed as 
Service Weightage i.e. "SW" for short.

2.4.3 "SW" will continue to be taken into account for the 
calculation of Provident Fund, ESI, Gratuity and Annual 
Bonus under the Payment of Bonus Act, 1965 as per 
existing practice.

2.5 DEARNESS ALLOWANCE :

2.5.1 Effective 15-12-97, Dearness Allowance will be paid at 
the rate of 45 paise per point beyond 1100 points of 
the Chennai City Industrial Workers Cost of Living index 
1936 base.

2.5.2 Dearness Allowance will be paid each month to all 
workmen - Permanent employee and Monthly Rated
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entitled to Dearness Allowance Payment for attending 
work on all working days in the month and will be 
calculated on the basis of the previous month’s Cost 
of Living Index (eg. Cost of Living Index for December 
1997 shall be the basis for computing Dearness 
Allowance for the month of January 1998 and the 
attendance of each workman).

2.5.3 Effective 15-12-97, DA will be calculated based on a 
uniform factor of 34.33/30 x 34.33/30 or 1.3095 instead 
of 34.33/30. DA so calculated will be rounded off to 
the nearest rupee.

2.5.4 Calculation for the D.A 
be as follows :-

{(DA Pts-1100)x0.45P} -r 30x

2.6 INCENTIVE BONUS

2.6.1 The Existing Incentive Bonus Scheme will continue to 
be in force as per the prevailing terms and conditions 
subject to the following modifications in the Incentive 
Rates effective 15th December 1997 :-

. of the Exgratia Allowance will

2.6.2 REVISED INCENTIVE RATES (Permanent):

Permanent employee 
Grades

Effective 
01-11-1993

Effective 
15-12-1997

Rs. P. Rs. P.
Highly Skilled 1 20 1 65

Setter 1 10 1 55
Skilled Higher 1 05 1 45
Skilled Lower / Viewer 0 95 1 35
Semiskilled Higher 0 70 1 10
Semiskilled Lower / "i
Unskilled more than I 0 65 1 00
5 years service J
Unskilled fess than 1
5 years service J 0 60 0 95
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2.6.3 REVISED INCENTIVE RATES (Monthly Rated) :

Monthly Rated 
Grades

Effective 
01-11-1993

Effective 
15-12-1997

Rs. P. Rs. P.
1 1 15 1 60
2 1 15 1 60
3 1 15 1 60
4 1 10 1 55
5&6 1 05 1 45
7 0 95 1 35
8 > 5 yrs service 0 65 1 00
8 < 5 yrs service 0 60 0 95

2.6.4 Incentive shall be due and payable only for completed 
jobs accepted in Inspection. No Incentive is payable 
for the jobs rectified and accepted in Inspection.

2.6.5 Effective 15-12-97, employees working in Direct 
Booking Group and closing their operation tickets only 
will be eligible for an additional amount equal to 6% of 
their actual incentive earnings excluding special 
incentive bonus and this amount will be called as 
•'SURCHARGE ON DIRECT BOOKING INCENTIVE" 
(SDBI)

2.. 7 SPECIAL INCENTIVE SCHEME (SOPIBS)

The existing Special Incentive / Incentive Scheme 
presently in force will continue to be operative.

2.8 HOUSE RENT ALLOWANCE :

Effective 15-12-1997 House Rent Allowance will be 
increased to Rs.550/- per month from Rs.340/- per 
month.

2.9 UNIFORM & STITCHING CHARGES

Clause 5.2 (a), (b), (d), and (e) of the Settlement dated 
29th September 1985 will continue to be operative.
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2.10 CONVEYANCE ALLOWANCE :

Effective 15-12-1997 Conveyance allowance will be 
increased to Rs. 160/- per month from Rs.80/- per 
month.

No conveyance allowance is payable to workmen 
availing of Company provided transport.

2.11 WASHING ALLOWANCE:

Effective 15-12-1997 washing allowance will be 
increased to Rs. 115/- per month from Rs.50/- per 
month.

2.12 NIGHT SHIFT ALLOWANCE :

Night Shift Allowance will be increased as detailed 
below, effective 15-12-1997.

2.12.1 PERMANENT EMPLOYEES

Grades Effective 
01-11-93

Effective 
15-12-97

Rs. P. Rs. P.

Highly Skilled 7 80 13 80

Setter 6 00 12 00

Skilled Higher 6 00 12 00

Skilled Lower / Viewer i
Semiskilled Higher j 4 80 10 80

Semiskilled Lower / ->
Unskilled j 3 60 9 60

2.12.2 MONTHLY RATED

Category Effective 
01-11-1993

Effective 
15-12-1997

Rs. P. , Rs. P.
Category 1 & 2 6 00 12 00
Category 3, 4 & 5 4 80 10 80
Category 6 3 60 9 60
Category 7 & 8 3 00 9 00
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2.13 RETIREMENT BENEFIT :

2.13.1. Effective 15-12-1997 workmen who retire on 
completion of the 58th birth anniversary and who have 
completed a minimum of 15 years of service with the 
Company will be eligible to receive Rs.10,000/- 
towards retirement benefit.

2.13.2. In addition each workman will contribute Rs.2/- per 
retiring employee instead of Re.1/-

2.14. EDUCATIONAL ASSISTANCE :

Educational Assistance will be increased to Rs. 1,200/- 
per annum from January 1998 onwards instead of 
Rs. 1000/- per annum.

2.15. LEAVE TRAVEL ASSISTANCE :

2.15.1. Effective 01-01-1998, each workman will be eligible 
for Leave Travel Assistance of Rs.4000/- for a 2 years 
cycle, provided they avail of a minimum of 5 days 
Earned Leave continuously.

2.15.2. Only 2.08% of the total workmen in any Shop / 
Department shall be allowed LTA leave in any calendar 
month.

2.16. GROUP SAVINGS LINKED INSURANCE SCHEME :

2.16.1. Clause 3.27 of the Settlement dated 21st October 
1993 will continue to be operative but the coverage 
will be increased from Rs.35,000/- to Rs.75.000/- 
w.e.f. 01-01-1998. Consequently,the premium payable 
for each workman will increase from Rs.35/- to Rs.90/-. 
Hence, each workman has to contribute w.e.f. 
01.01.98, a premium of Rs.45/-pm instead of Rs.17.50 
pm. as existing.

2.16.2. The Scheme is renewable every year and the additional 
premium, if any, which may be classified by the 
Insurance Company will be borne by the employee 
only. The Company will not take any further liability 
towards this scheme.
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2.17: MEDI -CLAIM SCHEME

2.17.1. The existing scheme with additional coverage to 
Spouse will continue to be operative effective 
01-01-1998. The premium to be paid for the employee 
and spouse will be Rs.71.79 per month. Since the 
Company is already contributing a sum of Rs. 10.42 
every month towards premium,, the remaining amount 
of Rs.25.48 towards 50% of premium for each 
employee will be contributed by4he Company every 
month. The rest 50% of the premium amount Rs.35.90 
will be paid by each employee every month.

2.17.2. The scheme is renewable every year and the additional 
premium, if any, which may be classified by the 
Insurance Company will be borne, by the employee 
only. The Company will not take any further liability 
towards this scheme.

2.18. MEDICAL REIMBURSEMENT :

Clause 2.20 of the Wage Settlement dated 21st July 
1989 in relation to Medical Reimbursement will 
continue to be operative except that the existing 
maximum amount of Rs.2160/- per year (Rs. 1200 + 
960) will be increased to Rs.3000/- per year effective 
01-01-1998 and paid @ Rs.250/- per month alongwith 
wages/salary for the month.

2.19. HOUSING LOAN :

The Company agrees to give a Housing Loan of 
Rs.15,000/- (Rupees Fifteen Thousand only) instead 
of Rs.12,000/- to 1200 eligible employees during the 
currency of this Settlement with the existing terms and 
conditions viz. between 01.01.1998 and 31-12-2000-

PERIOD

1998

1999

2000

NO. OF LOANS

400

400

400
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2.19.1 . Discussion between Management and Union on a 
HDFC loan scheme will be resumed in due course 
after the due profitability of the Company is established 
and sustained.

2.20. ASHOK LEYLAND EMPLOYEES' ENNORE 
CONTRIBUTORY PENSION SCHEME :

2.20.1. As per Clause 4 of the Settlement dated 24.05.95,it 
was agreed to contribute a sum of Rs. 80 lakhs p.a. 
towards Management's contribution to the Pension 
Fund. Accordingly this amount is being deposited with 
LIC on 1st October of every year.

2.20.2. Effective 1998, it has been agreed to contribute an 
additional Rs.20/- lakhs per annum towards this 
Pension Fund.

2.21. COMMUNITY DEVELOPMENT

Effective 01.01.98 Company will contribute Rs.8/- per 
month per employee instead of Rs.3/- towards this 
fund and the workmen will contribute Rs.5/- per month 
instead of Rs.2/-

2.22. IMPROVERS AND S.T.A.

In respect of Improvers & STAs two years will be 
added to the service counted for Service Weightage 
and Housing Loan and no further claim in this regard 
will be entertained either for Improvers or Special 
Trade Apprentices.

3.0. REVISED WORK NORMS - Direct Men

3.T. It has been specifically agreed that in recognition of 
the increased wages and allowances agreed to in the 
Settlement, present production norms (9.6hrs) for 
each day / shift will be increased by each employee 
by 20% without fail. In the event of any workmen 
deliberately falling to do so.it would entail appropriate 
disciplinary action.

3.2. It is agreed by union and workmen that the reduction 
in Shift Timings to 8 Hours per shift shall not reduce 
the work norms in any manner whatsoever. In
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otherwords, effective the date of the Settlement 
production will be 11.52 hrs (9.6x1.20) in any 8 hour 
shift.

Work norms for 1st shift shall be 7.5/8.0 or 93.75% 
of that of the regular shifts (2nd & 3rd)

3.3. The revised Main Assembly and Components production 
norms and other work norms stand revised as per 
Annexures 'C & 'D1 to this Agreement.

3.3.1. Annexure ‘C & 'D' is only illustrative and all other work 
norms as existing on date will stand revised upwards 
by 20% w.e.f. 16.12.97, though not specifically listed 
in this Annexure.

3.3.2. Annexure 'C' also illustrates the revised work norms 
for the 1st Shift consequent upon increase in shift 
timings to 7.5 hrs. and the 20% productivity increase 
agreed under this Settlement.

3.3.3. To achieve the said 20% productivity increase, 
existing norms per day for each component not listed 
in Annexure 'C & 'D' will be mutually agreed and 
finalised on the shop floor before 16-12-1997 in order 
to achieve the 20% productivity increase agreed vide 
this Settlement without any exception whatsoever.

3.3,4. If the agreed 20% increase in productivity results in 
fractions when expressing output per day, the output 

. norm will be expressed in the nearest whole number 
i.e., 0.5 and above will be rounded off to the next 
higher whole number and others to the nearest lower 
whole number.

3.3.5. Annexure 'C‘ and 1D' shall form an integral part of this 
Settlement.

4.0 . REVISIONS OR WORK NORMS - INDIRECT MEN

4.1 . All indirect men will correspondingly increase their 
workload / activity / output by 20% of the existing 
workload by way of output, work responsibility / 
workload to match the increased output norms fixed 
for the direct workmen (as illustrated in the Annexure)
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4.2. Men in indirect departments like Tool Room, MTR. Civil, 
Electrical and Mechanical Maintenance, Stores, 
Production Services etc. will increase their production/ 
work I effort so as to facilitate direct and indirect 
men in direct production areas to fully achieve the 
revised norms of production by regrouping I 
rescheduling their work as directed by the respective 
Shop / Department management. Such increased 
output will be the obligation of each workman in all 
indirect areas and increased wages are to be earned 
by such increased work.

4.3. Regrouping / remanning and rearrangement of 
activities in indirect departments like Time Office, 
Finance, Administration, Systems etc. will be made 
by Management so as to fully reflect the obligation of 
workmen to increase their output / daily workload by 
20%. Suitable instructions in this regard will be issued 
by the Heads of Department / Shop and will be fully 
followed by the workmen.

4.4. Workmen in Stores, Production Service etc. will store, 
pick, handle, shift, issue etc. to production and 
non-production areas materials at 1.2 times the 
presently agreed volume / rate ^nd in any case to fully 
meet the revised production norms I output / 
requirements in all direct I indirect areas. They will 
correspondingly increase their output by receiving, 
checking, stacking, picking, shifting additional 
quantities of materials by making additional trips, 
shifting more components and at higher frequencies 
(taking space constraint into account) synchronising 
with the enhanced production rates etc. In particular, 
it is agreed that workmen in PPG will make,required 
number of trips for frames, for rear axles,west land, 
spare parts, engines, IUMT etc. at 1.2 times the 
presently manned levels.

4.5. All materials required for all models of vehicles / engines 
I assemblies etc. including new models and existing 
models modified and all common and discrete items
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4.6.

4.7.

4.8.

5.0.

5.1.

5.2

for KDC and other units of the Company, as required 
from time to time, will be handled, packed, transferred, 
transported, delivered etc. by Stores/ Production 
Planning workmen without any restriction 
whatsoever.

There will be total flexibility in the movement of 
Permanent / MR men between various stores to ensure 
clearance and issue of all materials required to meet 
revised production norms without any delays and 
irrespective of absenteeism.

Employees working in Inspection have to inspect the 
additional components, sub assemblies, assemblies 
etc. produced consequent to the increase in 
productivity by 20%.

There will be total flexibility in the posting I movement 
of Inspectors between various Shops / Departments 
etc. and all such movements will be mutually agreed 
between Management and ALEU.

WORK PRACTICES

In order to ensure continued existence of the Ennore 
Unit, the workmen and Union hereby accept and 
assure that existing products will have to be quickly 
modified and new products introduced to meet 
customer requirements and workmen I union will fully 
co-operate with the Management in the matter of 
changing manufacturing technology, removing 
unhealthy work practices, installing and 
commissioning new machines and rearranging 
existing machines and machining I assembly lines. 
The Union and the workmen also undertake to fully 
co-operate in fully utilising ail machine capacity new 
and existing and hereby accept a flexible manning 
system.

Management will be free to induct at any time 
such new manufacturing techniques, technology, 
process etc., equipments, machine tools etc., as are 
required to keep the Unit and its products competitive 
in market and attractive to customer.
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5.3. Management will continuously take measures to 
reduce cost of production. Union and workmen shall 
co-operate for those steps.

5.4. The Rear Axle Assembly will be moved to Shop V by 
April 1998 to free Shop IV for establishing production 
facilities for IVECO / ZF Gear Boxes.

5.5. Presently 140 Setters are provided. If any production 
line where Setters now located is reduced in size or 
abolished then Setters located there will be shifted to 
the required area.

5.6. New time study settlehients where required shall be 
finalised within 45 days of the installation of new 
machines or starting of new processes or 
modification of existing processes.

6.0 . DISCIPLINE

The Union and the Management will abide by the code 
of discipline. The Union further recognises the right 
of the Management to maintain discipline among 
workmen.

7.0 . GENERAL

In consideration of the enhanced wages, allowances 
and other benefits extended to the workmen by this 
Settlement, the Union on behalf of the workmen hereby 
agrees :

7.1 To fully assist Management in implementing the 20% 
productivity increase including 1st Shift changes from 
day one viz. the date of this Settlement.

7.2 To co-operate with Management and assist and 
participate in the Leyland Engine modifications plan 
to meet the requirements of EURO 1 (India 2000 
norms); in the installation and commissioning / putting 
to use of new machines / equipments and in 
rearranging Shop II including re-siting of existing 
machines, re-arranging existing production lines and 
Assembly lines etc.
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7.3. To co-operate with the Management to maintain 
discipline, minimise the absenteeism and the maximum 
utilisation of the manpower depending upon the 
technological changes and achieve the production / 
productivity volumes. To co-operate with the 
Management for producing the product which is 
required from time to time and accordingly allow the 
Management to induct the latest technology machines 
and equipments and use them at the maximum 
optimum level specified by the manufacturers.

7.4. To co-operate in safeguarding materials by avoiding 
scrap and in achieving the agreed production by 
avoiding rectification I rework.

7.5. To assist in continuous improvement in quality of 
Ennore products.

7.6. Ensure that workmen follow speeds and feeds 
specified by the machine manufacturers and thereby 
ensuring the full and trouble free life of the machine 
and its efficiency.

7.7. To co-operate with the Management for quick shifting 
of the employees where component I assemblies 
have become obsolete or replaced by new technology 
components bought out or in the course of 
implementation of modification to company products 
to suit the market needs.

7.8. To involve wholeheartedly in all re-siting, re-aligning 
etc. activities in order to produce new and improved 
products at Ennore to suit customer requirements.

8.0 . ESSENTIAL SERVICES PERSONNEL :

All the conditions applicable to Essential Service 
Personnel shall continue as per the previous 
Settlements.

9.0 . WELFARE MEASURES

The following additional benefits will be provided with 
effect from 01.01.1998 to permanent employees :
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(a) Rain Coat once in three years to those who are 
presently not issued Rain Coat by the Company.

(b) Gum - Boots once in 5 years, to those who are 
presently entitled to Rain Coat.

(c) Coconut Oil, 300ml once every two months to those 
employees who are not presently entitled to the same.

(d) Two pairs of socks every year.

(e) Disability Allowance as per Clause 7 of Agreement 
dated 18th June 1970 is increased to Rs. 15/- per 
month without extending entitlement.

10.0. COVERAGE :

This Settlement is in full and final settlement of all the 
demands of the Union relating to revision of pay, 
allowances, benefits etc. and other terms and 
conditions of service, including incentive revision. The 
Union hereby agrees that it or any of the workmen will 
not raise any further demand involving any financial 
commitment whatsoever whether directly or indirectly 
except for the payment of annual bonus under the 
Payment of Bonus Act 1965, as amended.

11.0. CONTINUANCE OF PREVIOUS SETTLEMENTS I 
AGREEMENTS

The parties hereto agree that all subsisting 
Settlements and Agreements and Minutes signed 
between the Union and the Company shall continue 
to be inforce, except to the extent specifically modified 
or altered or deleted by this Settlement.

12.0. LUMPSUM EXGRATIA PAYMENT

12.1. In full and final Settlement of all claims towards 
revision of wages etc and other terms and conditions 
of service for the period from 01-01-1997 to 
14-12-1997 or the effective dates specifically 
mentioned against various terms in this Settlement, 
the Company agrees to pay a lumpsum exgratia of 
Rs.8,500/ (Rupees Eight Thousand and Five hundred) 
to each workman covered by this Settlement and who
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has been in Company’s permanent service on or 
before 31-12-1996 and who is still on the rolls of the 
Company on the date of signing this Settlement.

12.2. Proportionate deduction will be made from the above 
said sum for unauthorised absence during the period 
since 01-01-1997 till date of this Settlement.

12.3. From the exgratia amount payable to the eligible 
employees, mentioned above a sum of Rs.300/- will 
be deducted and paid to A.L.E.U. towards Union 
Building Fund.

13.0. PERIOD OF SETTLEMENT

13.1. This Settlement shall come into force on the date of 
signing of and shall remain inforce till 31st December 
2000 and thereafter shall continue to be binding till a 
new settlement is reached between the parties.

13.2. The parties hereto agrees that after 30th September 
2000 either of them may give 3 months notice of their 
intention to terminate this Settlement provided it is 
always understood as the terms of this Settlement 
shall continue to be binding on either parties till a new 
Settlement is reached.
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IN WITNESS WHEREOF the parties hereto have 
signed the Settlement on this 14th day of December 
1997.

On Behalf of the Company On Behalf of the Union

S/d...

S/d...
J. Joseph
Dy. Managing Director

S/d...
R. Kuchelan
President A.L.E.U.

S/d...
V. Audimoolam
Plant Director Ennore

S/d...
A. Xavier Raj
Vice President

S/d...
B.M. Udayashankar
Dy. General Manager Personnel

S/d...
S. Suriyamurthy
Vice President

Dy. Genera’ Manager Maintenance Joint Secretary

K.S. Sathyanarayana
Dy. General Manager Chassis

V. Ayyappan Pillai
Vice President

S/d...
P. Narayanan
Dy. General Manager East Land

S/d...
N. Durairaj
General Secretary

S/d...
K.G.S. Murthy

S/d...
G. Dharmaraju

Dy. General Manager Transmission Joint Secretary

S/d...
K. Ramanand

S/d...
V. Elumalai
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S/d...
K.V. Krishnan
Dy. General Manager Engines

S/d...
P. Ramalingam
Manager Industrial Relations

S/d...
J. Punniyakoty
Treasurer

S/d...
A.N. Arunachalam
Manager Industrial Engineering

WITNESSES

S/d...
C.M. Udayakumar
Asst. Manager Salary Admn.

S/d...
J. Mohan
Sr. Executive Industrial Relations

S/d...
N. Gobidoss
Com. Member - ALEU

S/d...
B. Chiranjeevi
Com. Member - ALEU

Copy to :

1. The Secretary to Govt, of Tamil Nadu, Labour Dept. 
Chennai.

2. The Commissioner of Labour, Chennai.

3. The Deputy Commissioner of Labour, Chennai.

4. The Assistant Commissioner of Labour, Chennai.
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ANNEXURE- A

Basic Scales for Monthly Rated employees

Cate Classification Scale of Pay

gory

8. Peon, Security i 
Guard, Mazdoor J Rs.545 - 8.25 - 1205 - 15.00 - 1265.

7. Security Guard
Picker and Packe

} Rs.550 - 8.25 - 1251.25 - 15.00 - 1311.25.

6. Clerk Gr. Ill, 
Progress Chaser III 
First Aider III 
Security Guard 
Typist Gr. II, 
Junior Inspector, 
Blue Print Operator

> Rs.560 - 10.50 - 1400 - 16.50 - 1466

5. Driver, Despatch' 
Rider Rs.570 - 15.00 - 1515 - 20.00 - 1595

4. Clerk Grade II 
Progress Chaser II 
Punch Operator II 
Comptist Gr. II 
Typist Gr. I 
Sr. Inspector 
Asst. Sergeant

> Rs.600 - 15.00 - 1800 - 20.00 - 1880.

3. Stenographer
Jr. Chargehand
Jr. Technical Asst.
Lab. Asst., Comptis 
Gr.l, Punch Operator I

>Rs.630 - 15.00 - 1680 - 20.00 - 1760.
J

2. Clerk Grade I ? 
Progress Chaser I 
Draughtsman 
Sr. Inspector Gr. I 
Sr. Lab Assistant 
Sergeant

> Rs.650- 18.00- 1856-20.00- 1936.

1. Sr. Chargehand
Jr. Designer
Sr. Sergeant

Rs.720 - 20.00 - 1800 - 22.00 - 2020.
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ANNEXURE - B

BASIC SCALES FOR PERMANENT EMPLOYEES

Classification Scale of Pay

Unskilled Rs.24.23 - 0.16 - 48.23 - 0.29 - 49.68

Semi Skilled Lower : Rs.24.71 - 0.18 - 51.35 - 0.30 - 52.55

Semi Skilled Higher : Rs.25.25 - 0.25 - 50.50 - 0.33 - 51.82

Skilled Lower Rs.26.00 - 0.29 - 54.42 - 0.37 - 55.90

Skilled Higher Rs.28.03 - 0.33 - 57.07 - 0.42 - 58.75

Setter Rs.28.03 - 0.33 - 59.05 - 0.42 - 60.73

Highly Skilled/ 
Sr. Setter

Rs.30.67 - 0.60 - 69.07 - 0.65 - 71.67
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ANNEXURE-C

MANNED CAPACITY PER DAY
Component -------------------------------------------

EXISTING REVISED

SHOP 1
(Full Shift - 8 Hrs working)

Gears - either GB241 1735.0 Nos 2082 Nos
or GB281 1426.0 Nos 1711 Nos

M/Shaft-either GB241 200.0 Nos 240 Nos
or GB281 159.0 Nos 191 Nos

Pinion Shafts 182.0 Nos 218 Nos
C/Shaft-either GB241 126.0 Nos 151 Nos

or GB281 116.0 Nos 139 Nos
Dog Clutches 782.0 Nos 938 Nos
Bushes 1139.0 Nos 1367 Nos
GB csg 281 120.0 Nos 144 Nos
Clutch hsg 126.0 Nos 151 Nos
Ch sp csg 120.0 Nos 144 Nos
Drive csg 120.0 Nos 144 Nos
Axle beam 144.0 Nos 173 Nos
Axle Arm 5T 150.0 Sets 180 Sets
Bevel Wheel 147.0 Sets 176 Sets
Bevel Pinion 130.0 Sets 156 Sets
Timing gears 136.0 Sets 163 Sets
Trunnion 124.0 Nos 149 Nos
CW plate 192.0 Nos 230 Nos
OP gear 135.0 Sets 162 Sets
CP bkt 100.0 Nos 120 Nos
CO lever 126.0 Nos 151 Nos
BH lever 137.0 Nos 164 Nos
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MANNED CAPACITY PER DAY
Component -----------------------------------------------

EXISTING REVISED

(Depending upon the requirement of GB241 I GB281 ; 
Assembly and Spare parts production of individual gears I 
shafts will change and the exact number will be determined 
by existing timing reduced by 20%)
SHOP II

CW sleeve 135.8 Nos 163 Nos
Coupling flange 135.0 Nos 162 Nos

GB Assy 281 108.0 130

Crankcase 136.0 Nos 163 Nos
Camshaft 136.0 Nos 163 Nos
Con rod 880.0 Nos 1056 Nos
Cylinder head 136.0 Nos 163 Nos
FW hsg Auto 112.0 Nos 134 Nos
Flywheel 112.0 Nos 134 Nos
Rocker Lever 130.0 Sets 156 Sets
RS bkt 139.0 Sets 167 Sets
Oil pump body 144.0 Nos 173 Nos
Thermost hsg 70.0 Nos 84 Nos
Impeller csg 70.0 Nos 84 Nos
Filter head 120.0 Nos 144 Nos
Valve cover 120.0 Nos 144 Nos
Timing case 115.2 Nos 138 Nos
Inlet manifold 115.2 Nos 138 Nos
FP bkt 115.2 Nos 138 Nos
TB Plate 130.0 Nos 156 Nos
CB hsg 264.0 Nos 317 Nos
PB hsg 123.0 Nos 148 Nos
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MANNED CAPACITY / DAY
Component

EXISTING REVISED

Oil seal hsg 120.0 Nos 144 Nos
Ex manifold F & R 147.0 Sets 176 Sets
Ex. manifold Cen. 103.0 Nos 124 Nos
FW hsg Ind 13.0 Nos 16 Nos
Flywheel ind 16.0 Nos 19 Nos
Tria brg hsg 104.0 Nos 125 Nos
Round brg hsg 94.0 Nos 113 Nos
Idler spindle 126.0 Nos 151 Nos

Engine Assy 100.0 120

SHOP III
Spring bkt 110.0 Sets 132 Sets
Frame Assy 84.0 Nos 101 Nos
U Bolt 173.0 Sets 208 Sets
Frt X member 110.0 Nos 132 Nos
Riv X member 420.0 Nos 504 Nos
Rear X member 70.0 Nos 84 Nos
OP bkt 106.0 Nos 127 Nos
E2 valve bkt 105.0 Nos 126 Nos
Back plate 154.0 Nos 185 Nos
Driving Plate 120.0 Nos 144 Nos

SHOP V

F.hub 5T 127.0 Sets 152 Sets
R. hub 8T 109.0 Sets 131 Sets
R. hub 10T 29.0 Sets 35 Sets
Fr brake drum 85.0 Sets 102 Sets
Diff cage 128.0 Sets 154 Sets
Diff carrier 70.0 Nos 84 Nos
Brg cap 150.0 Nos 180 Nos
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MANNED CAPACITY I DAY
Component ----------------------------------------

EXISTING REVISED

Axle shaft reg 26.0 Sets 31 Sets
Axle shaft Mk II 30.0 Sets 36 Sets
Levers 136.0 Sets 163 Sets
Sockets 153.0 Sets 184 Sets
Spring shackle 108.0 Sets 130 Sets
Track rod 147.0 Nos 176 Nos
Drag link 147.0 Nos 176 Nos
Rocker shaft 136.0 Nos 163 Nos
Conrod bolt 147.0 Sets 176 Sets
CW sleeve 128.0 Nos 154 Nos
OP shaft bottom 172.0 Nos 206 Nos
CP lever 170.0 Sets 204 Sets
CpI bush 195.0 Sets 234 Sets
Ring nut 138.0 Sets 166 Sets
Idler spindle 136.0 Nos 163 Nos
Adj screw 138.0 Sets 166 Sets
AT nut 8T 98.0 Sets 118 Sets
AT nut10T 40.0 Sets 48 Sets

Rear Axle 100.0 120

SHOP VI

King Pin 150.0 Sets 180 Sets
Ball pin 150.0 Sets 180 Sets
Ecc pin 225.0 Sets 270 Sets
Conrod bolt 147.0 Sets 176 Sets
OP shaft bot 172.0 Nos 206 Nos

CHASSIS ASSY
Chassis OT 80.0 96
Elec S/A 80.0 96
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MANNED CAPACITY I DAY
Component ----------------------------------------

EXISTING REVISED

Tyre S/A 500.0 Nos 600 Nos
Drag link 115.2 Nos 138 Nos
Track rod 129.6 Nos 156 Nos
Prop shaft 105.0 Nos 126 Nos
Pedal S/A 99.0 Nos 119 Nos
OP pedal 106.0 Nos 127 Nos
Control gear 126.0 Nos 151 Nos
E2 Valve S/A 86.4 Nos 104 Nos
Flick valve 94.0 Nos 113 Nos
St box 88.0 Nos 106 Nos
Clutch 114.0 Nos 137 Nos

Front Axle Assy 100.0 120

ENGINE DRESSING
Auto Dressing 106.0 Nos 127 Nos
Power Steering 12.0 Nos 14 Nos
Dummy flywheel 12.0 Nos 14 Nos
ZF Gearbox 20.0 Nos 24 Nos
Dummy / Defective 6.0 Nos 7 Nos
Sumps
Gearbox removal / 3.0 Nos 4 Nos
Change
Clutch defects 6.0 Nos 7 Nos
WEST LAND
FPG 80.0 96
Electrical 80.0 96
Major 80.0 96
LF & SY dr 84.0 101
Road test 106.4 128
Tow 86.4 104
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ANNEXURE - C
Revised Norms for I Shift operations (7.5 hrs working)

Group Component & Opn.
Existing 

IShift Norms 
(Modified)

Revised
I Shift Norms 

(20% 
increase)

1214 Bevel Wheel - Gleason 
(Opn. 80-110)

24.4 29.0

1218 Bevel Wheel - F.C.
Opn. 20 98.4 118.0
Opn.30 98.4 118.0

1213 Bevel Pinion - All Opns. 
(Opn. 20 - 70)

49.5 59.0

1120 C.W. Sleeve - Opn.40 51.6 62.0
0pn.60/70/110 51.6 62.0

Coupling Flange 51.6 62.0

1322 Axle arm - opn. 85 
(Simplex)

61.9 74.0

2118 Con. Rod - 402
Gun Drill - Opn. 175 101.3 122.0

2143 Cyl. Head -Multi.
Opn.90 57.4 69.0
Opn.100 57.4 69.0
Opn.110 57.4 69.0

2143 Cyl.Head - S.P.M.
Opn. 130 57.4 69.0
Opn. 140 57.4 69.0

5728 Diff. Carrier - 3 way
Borer Opn.80 30.5 37.0

5729 Diff. Carrier - 3 way
Borer Opn.90 28.1 34.0
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ANNEXURE-C
Revised Norms for I Shift operations

Existing Revised
Group Component & Opn. j Shift Norms | Shift Norms 

(Modified)

HEAT TREATMENT

L.A. 783 - Radyne Induction Hardening Machine 
Rocker Lever 810 972
Spindles 270 324
C.O. Lever 270 324

L.A. 1574 - Inductelec Induction Hardening Machine 
Spindles 315 378
C.O. Lever 315 378
O.P. Shaft - Top 315 378
Rev. Shaft 270 324

L.A. 3661 - Unitherma Induction Hardening Machine 
Spindles 248 297
O.P. Shaft-Top 315 378
Rev. Shaft 270 324

L.A. 1598 - M.F. Induction Hardening Machine 
Axle Arm 72 87

Shot Blast 
Gears 497 596
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DIRECT DEPARTMENTS

1. It is agreed that all employees at Ennore Works will 
increase their productivity by 20% from the existing 
agreed levels of production norms without fail in all the 
areas in 8 hours shift. No deviation in any form will be 
allowed to any workmen/groups in Production/Services 
and other indirect areas. The existing work practices 
will be suitably modified w.e.f.15-12-1997 to achieve 
the increased output norms with immediate effect with 
existing manpower and machines and equipment. No 
additional facilities will be provided on account of the 
increase in the daily work norms by 20%.

2. The revised daily/hourly production norms will be 
achieved by the existing number of employees with the 
existing number of machine tools and equipments and 
with the present length of the conveyor in Chassis 
Assy,the present length of conveyors in Engine Assy, 
Gearbox Assy, with existing dynamometers in Engine 
Test Bed, existing conveyors in other Shops/ 
Departments and also with same number of stands in 
Front Axle, Rear Axle, Frames and other areas in 
Machine Shops and Assembly Shops, etc., and the 
existing cranes, forklifts and tuggers.

3. Clause 7 of 1985, and Clauses 3.4.5 & 3.4.6 of 1989 
agreements are stressed in this context for the health 
of the machines and uninterrupted production.

4. In Heat Treatment, all Continuous and non Continuous 
operation employees will ensure 20% productivity 
increase by operating more furnaces, equipments, 
facilities or by increasing tonnage by combination of 
changes in cycle time, jigs & fixtures modification, 
methods or any other feasible solution found suitable 
for total implementation.

5. All Unit Assemblies and Sub Assemblies will be 
considered complete and passed for incentive only after
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9. In spite of 1989 Scrap Reduction Award, the scrap 
percentages in Machine Shops and Assemblies show 
an upward trend which is adding to the cost of 
manufacture. Thirty eight out of the total machining 
components produced, contribute to this abnormally 
high level of scrap which is equivalent to 85% of total 
value. Even in Assemblies the trend is on the increase . 
Employees should understand this and work towards 
reduction of scrap with their high degree of commitment 
and dedication.

Employees in the areas / locations where cycle time 
has critical constraint should also ensure increase in 
the productivity by 20% by using the additional 
machines / equipments provided, by suitably changing 
their working pattern / method / any other suitable 
feasible combination.

10. In view of the changed shift timings, the first shift 
production will be increased based on the newly arrived 
working hours with 20% productivity increase.

11. Standby operators should have better utilisation. 
Towards this the pooling of standby men will be 
regrouped and implemented as under:

Pool Group

Shop I East - 1

Shop I West - 1

Shop II Crankcase & Brg Cap - 1

Camshaft, Con Rod, Flywheel "
Auto & Indi, Rocker Lever ► 1
Rockershaft Bkt etc

Cyl Head, Alumn Lines, FW Hsgs -
Water Pump items Brg Hsgs etc I 1
OP Body
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Shop III All sheet metal opns inclusive
of Frame Main Assy & Sub assy, - 1
ri vetting etc.

Back Plate, Drg Plate, Spg Bkts.
spindles, etc - 1

Shop V All opns, all groups - 1

Shop VI All opns, all groups - 1

12. Material Shifter absenteeism in Shops, Assemblies, Heat 
Treatment, Production Planning & Control is creating 
severe bottlenecks and leads to losses in all the areas. 
Casual standbyes should cover material shifter 
absenteeism. On extreme cases of absenteeism, trade 
apprentices will be provided to cover absenteeism of 
material shifters on such needy shifts.

13. Similar machines I alike machines : - Many SPM's and 
GPM's from different manufacturers are being replaced 
periodically. Workmen should work immediately after 
commissioning these machines with the same norms eg. 
VTLs - Webster & Bennet, Bullard / Cooper, Radial Drills 
- HMT / Batliboi I Archdale, Milling - HMT I Batliboi / 
Cincinnati LML / PSG, Surface Grinding - Snow / GVS 
40 & GVS 30, Bevel Wheel Generating Machines - 
Gleason / Russian, CNC - HMT I Kirloskar / Traub I PSG 
I PMT etc and equivalent SPMs whenever implemented.

14. India 2000 (Euro I) is a major change envisaged without 
which we cannot market our AL series of engines beyond 
2000. ALEU must cooperate fully in implementation of 
major changes in Engine Assy and Machine Shops and 
find out solutions for job and method changes and also 
for the suitable shifting of men due to introduction of 
improved machining techniques / operations.

15 In view of India 2000 implementation, layout changes I 
total reorganisation / changes in work practices will 
have to be implemented in Engine Assembly and sub
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assemblies. Quality aspects such as high standards in 
cleaning, fitment, correct torque application, will have 
to be ensured. Changes entail in sub assy, washing, main 
assembly, testing, industrial engine dressing, auto 
engine dressing etc and other related activities. As a part 
of these changes, some sub assemblies will have to go 
to machining areas whenever required.

16 New machines additionApart from Euro norms changes 
many machines will have to be added in Shops I, II and 
East Land before end 1998. As it is we do not have space 
to keep these machines. Major reorganisation will have 
to be made in shops involving changes in lay out / 
employees / machines and equipments.

17 . Bar cutting section is affecting output in shop I, V and VI 
on various components. Suitable arrangements to be 
made to prevent loss of production in Machine Shops 
and assemblies.

CHASSIS ASSY & WEST |_AND

1. Existing roller chain and Gearbox of rear chain conveyor 
of chassis assy will be replaced with new ones with 
suitable sprocket in order to achieve 20% productivity 
increase in 8 hrs/shift and also ensure quality in Chassis 
Assembly which includes proper fitment of components 
with suitable fasteners and necessary torque tightening 
as per various settlements in operation.

2. As the work in Chassis Assy is time bound on a moving 
conveyor, the employees should report to duty in shop 
floor in time at all stages to avoid late starting and 
consequent loss of production and non fitments. 
Conveyor speeds will be set as-

(a) Chain Conveyor
(b) Middle Conveyor
(c) Slat Conveyor

- 41 inches per minute 
- 42 inches per minute 
- 43 inches per minute

Plus or minus 
► 1 inch with 

direct drive
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3. Tyre sub assy direct men and helper should be merged 
after discussions and the job will be carried out in two 
halves for proper utilisation of existing space and issue 
departments also will follow suit.

4. Electrical group in Chassis Assy will be transferred to 
West Land with Chassis Assy electrical work elements 
including IVECO Cargo type fuse box system.

5. Chassis Assy and West land men will take up punched I 
drilled frames and G45 FES, C45, F45 and other varieties 
for Goods, semi FES, fully built FES for Pass.Project 
models also will progressively become punched frame 
with needy FES changes. Driver's comfort features like 
safety belt,better seat etc., will be implemented 
progressively.

6. In order to ensure smooth production activities at 
Chassis Assembly and also at west Land, Management 
expressed their keenness to make essential needy 
changes in manning, equipments and facilities in both 
these departments so that it will help the employees to 
avoid duplication of work in many 'C! and allied items 
and at the sametime reduce assembly spoilage, 
rectification and rework and related shifting activities by 
service departments. The suggestions indicated will give 
right orientation for smooth production activity, with 
optimum utilisation of the available resources. ALEU 
willingly appreciated suggestions proposed and agreed 
to discuss the same and assured to work towards total 
implementation of the changes suggested to ensure long 
lasting solution to both Chassis Assembly and West Land 
production problems and work towards reduction of 
unnecessary activities.

7. All FPG and PFS men will work only in day shift. Night 
shift will be abolished in West Land except for tow 
and loading activities. PFS men will ensure (6X1.2) - 7.2 
Chassis per shift per employee.

8. Tow men will tow (43.2 X 1.2) = 51.84 Chassis /Shift and
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will use only one tow chassis for this purpose. They will 
not only ensure productive loading to groups from 
chassis assy but also load yard chassis to respective 
FPG to the extent of difference in norm between the 
chassis off tracked and 51.84 per shift to ensure 
continuity of production and also 20% productivity 
increase.

9. Road Testers should maintain 6.72 chassis / man / day. 
To achieve this they have to take chassis for road tests 
till 3.00 pm. Road testing on Ennore roads will be 
discontinued progressively and Road Testers will do 
the road test within West Land for which adequate 
arrangements will be made in future.

10. Front Axle Assy men will work in third batch to achieve 
the productivity raise without fail and ensure nil rejection 
on shiftwise basis . All small units will ensure 20% 
productivity raise with nil rejection.

11. Frame Assembly employees and its related departments 
will also ensure 100% usage of Punched Frames, in all 
models with needy changes in brackets, gussets, 
flitches, cross members, fasteners, etc.

12. Rear Axle Assy employees will work in cohesion with 
Sub Assembly, Rectification and other indirect 
employees and ensure production with nil rejection on 
shiftwise basis.

13. Engine Assembly, Sub Assy, Test Bed and other related 
areas will ensure 20% productivity raise and nil rejection 
on shiftwise basis.

14. Gearbox Assy, Sub Assy Testing and other related areas 
will also ensure 20% productivity raise and nil rejection 
on shiftwise basis.
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INDIRECT DEPARTMENTS

Tool Room, MTR/Civil, Electrical & Mechanical Maintenance, 
Production Planning & Control J&T, etc

Regrouping of activities will be done by the shop management 
as required to achieve the objective of avoiding down time of 
machines and equipments.

Men in maintenance departments and MTR will work on 6th / 
7th day as required by the management through a staggered 
off system. To carry out maintenance work promptly and in 
adequate measure, men will be called in by shop management 
on sixth / seventh day as per requirement.

When the company works for 5 days a week, men called for 
work on the 6th / 7th day will be given compensatory off. When 
the company works for 6days, men called on the 7th day will 
be given compensatory off. The usual extra allowance will be 
given for work on the day for which compensatory off is given.

MTR

1. MTR men to attend weighted Average of 3.6 requisitions/ 
shift per group of two employees.

2. Oil topping up of machines and equipments will be done 
for 60 machines per shift per group of two men in 
addition to other works as is being done at present.

3. Greasing will be done to 50 machines per shift per group 
of 2 men.

4. Since the norms of breakdown maintenance is 
enhanced to 3.6 requisitions / shift / group, in order to 
implement the vital features of QS 9000 (a) prevention 
of defects (b) ensuring high levels of process capability 
(c) total commitment to preventive maintenance: the 
breakdown and preventive maintenance groups will 
strive to meet the total needs of manufacturing, by
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ensuring breakdowns at zero level as per existing 
practice.

TOOL ROOM

1. Jig repair section will be manned suitably to make sure 
no jig repair (major I minor) will be left incomplete either 
in day shift or in night shift to ensure zero breakdown 
levels and no loss of production in shops and 
Assemblies. The workmen will cooperate in clearing all 
necessary repairs like tapping attachment, die head, 
revolving centres, tool boxes, roller boxes, ejector head, 
quick change chucks, tool holders, honing spindles etc.

2. All partial load men should work in more than one 
machine I operation depending upon urgency and 
requirements.

3. Tool Room men should attend to all new development 
jobs.

4. Jig repair men should attend line jobs and table jobs 
together on the same day based on the priority needs 
which is a must.

5. Tool Room employees will cooperate to meet the 
requirements of QS 9000 particularly In areas like 
gauge calibration,recording, jigs maintenance etc.

6. The imbalance in various groups in Tool Room will be 
corrected by suitable remanning to enable the company 
to achieve 20% increased productivity in all the activities 
in Tool Room.
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TARGET NORMS TO BE ACHIEVED IN TOOL ROOM

S.N. Fitting Existing
Norms/ Month

Qty To be 
Produced WEF 
01.12.1997

1. NJE (New Jigs &
Fixtures)

26 31.2

2. Jig Modification 40 48.0

3. Pipe Jigs 20 24.0

4. Gauges 660 792.0

5. Miscellaneous
Toolings

800 960.0

JIG REPAIR 840 reqns 1008 reqns

EQUIPMENT REPAIR 125 reqns 150 reqns

SERVICE TO OTHER DEPTS 200 reqns 240 reqns

CALIBRATIONS 25 gauges 
per shift/lnsp.

30 gauges 
per shift/lnsp.

ELECTRICAL MAINTENANCE

1. Since Electrical breakdowns are unpredictable and 
highly fluctuating in Electrical Maintenance type of work, 
Electricians in all areas will strive to ensure that all types 
of breakdowns are brought down to zero level to achieve 
uninterrupted production.

2. In particular in Battery Operated Trucks (BOT), Motor 
removal and refixing area and motor overhauling and 
repair section, any holdup will affect production 
activities set at increased level. Hence the employees 
in these areas should ensure that all repairs in the
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respective areas are carried out expeditiously without 
any hold up so that loss of production is kept at zero 
level.

3. Simple jobs like replacement of fuses, correcting 
overload relays, disconnection and connection etc 
should be carried out with one Electrician during 
excessive absenteeism or during cdhtingency times as 
per the existing practice (with an apprentice).

4. When machines are resited from one shop to  
additional men will be added to the breakdown group 
of that area. If necessary, proportionate number of men 
could be transferred from the area from where machines 
were resited.

another.no

5. The existing number of Generator operators will operate, 
maintain and overhaul upto 14 nos 750/1250 KVA 
generators and 6 nos. of 110 KVA generators on all 
days including weekly holidays, (except paid holidays) 
on all the shifts to meet the requirements of power 
generation as per existing practice covering up 
absenteeism within the group strength itself.

6. Two men are presently operating central A/c plant for 
Computer Centre in day and night shifts. Once Package 
Unit is installed for this area, these two men will be 
redeployed in other areas.

MECHANICAL MAINTENANCE :

1. Forklift: - The tyre puncture will be cleared at the rate 
of 5 per group. The employees will ensure that the tyre 
punctures are cleared at the earliest possible time since 
the production activity in the entire factory will start at 
07.30 am / 4 pm both in day shift and night shift 
respectively.

2. All Fork lift section employees will start their work from 
the beginning of the shift in Day Shift or Night Shift as 
the case may be. Depending on the number of tyre
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punctures in rorK nns I rucks, 1st Group will clear 5 tyre 
punctures per shift and 2nd Group will also clear 5 tyre 
punctures per shift. If there are more than 10 tyre 
punctures 3rd group will also clear uptp 4 tyre punctures 
alongwith oil topping work. If required, 3rd group also 
clear 5 tyre punctures without oil topping since 
norm per group of 2 men is increased to 5 tyres per 
shift.

3. The groupmen will take responsibility of keeping the 
ready to use tyre sub assemblies for fitment. The tyre 
group men will ensure that Fork lifts are ready for user 
departments atleast by 8.00 a.m. itself positively.

4. There will be 24 men in Day Shift and 6 men in Night 
Shift. Major work will be attended by all employees in 
Fork lift section as required and cleared by the same 
group wherever feasible which will in no way affect the 
work norms of all concerned. Absenteeism if any will 
be covered by the available men as per the existing 
practice.

In future manpower will be added only in the ratio of 
one man for every three vehicles.

5. Installation group strength will be maintained at the level 
of 6 men only.

6. Certain restrictive practices like not attending repair or 
overhauling work on Mondays, not continuing pending 
jobs in second half of the either shifts, late starting of 
work, not attending to pending breakdowns in case of 
partial absenteeism, not making ready spare sub 
assemblies for replacement will be stopped to bring 
down breakdown to zero level.

7. Air & Water Services employees should do the following 
jobs for the 20% increased productivity.

(a) Well No. 15 pumps to be operated by Main Land 
operator.
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(b) Pump operators should write flow meter reading 
also from overhead water tank outlet in addition to 
pumps running hours.

(c) TS2X compressor LP valve replacement work - 
four workmen will be reduced to three workmen. 
Similarly for NRV replacement the workmen will be 
reduced from 3 to 2.

8. Carpentry activities will be abolished in a phased manner 
- since steel items will be introduced in place of wooden 
items for safety. 15 men in Carpentry and one Picker 
will be progressively redeployed

TOOLS & CUTTER GRINDING SECTIONS

Workmen of tool resharpening as well as Stores should 
increase their productivity by 20%. In view of the 
massive change over to throwaway type of tooling all 
over the factory. All the restrictive practices of the 
section should be totally eliminated. Workmen of this 
section should work by enhancing their individual 
production norms by 20% to clear all tools in each shift 
and in time to avoid production loss.

Men will co-operate and give all tools required in each 
shift without any restriction whatsoever.

Inspection & Stores personnel should maintain 
appropriate records like tools received from Tool 
Warehouse / Shop, reground, shiftwise inventory 
of throwaway tips, gauge exchange etc.

PRODUCTION PLANNING & CONTROL

In line with the increase in production rate in production 
shops, employees in Production Services and Stores 
will receive, issue and shift increased volumes of 
material per shift using the existing strength and existing 
facilities by making additional trips. They should also 
suitably synchronise their work in coordination with
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Production so that increased production levels are 
achieved on a day to day basis by increased frequency 
of shifting without delay at all stages.

(a) Frame Shifting and Front Axle : - 17 trips / shift of 
all required wheel base frames including punched 
frames by six men including pushing the frames and 
issuing front axles (48/shift). Eight trolleys of frame 
stock will be maintained always.

(b) Engine shifting : - Ten trips in day shift and 7 trips 
in night shift by the existing five men in day shift 
and four men in night shift respectively. Men will 
carry out work even if when only one forklift truck 
is available. During contingencies upto 3 engines 
per shift will be shifted using forklift truck when 
required.

In case of abnormal absenteeism to avoid production 
loss men will shift in both the above areas (a) and (b) 
prorata trips.

ALL SHOPS / ASSEMBLIES

When machines / Sub Assemblies / Assemblies are resited 
from one Shop to another no additional men will be added to 
the respective sections / locations / shops. If necessary, 
proportionate number of men will be transferred from where 
Assemblies I Machines are resited. Till such time employees 
will co-operate and ensure continuity of full targetted 
production at all locations.

SHOP II

164 sets of engines components will be shifted from line to 
assembly I HT and back on a daily basis.

Rear Axle 54/48/36 Rear Axles are to be shifted by available 
5/4/3 men respectively to the line and KD Centre, as required 
in addition to shifting to stock to and fro from paint areas. 
Overloading will be stopped forthwith considering equipment
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life. Rearranging of stock in the available vacant areas also 
will be done as it is being done now shiftwise to totally 
eliminate damage to rear axles at the end of Rear Axle 
Assembly, Since space available is minimum and needs 
frequent removal and rearranging back to needy location.

IUT:- Four trips will be made per shift to clear all the required 
made here items (components and assemblies) and Iso 
Annealed materials for IUT requirements without any restraint 
from any locations to KD centre. Any Shop return items will 
be collected and delivered during return trips.

SPARE PARTS:-

Group men will pick and shift an extra trailer of material on 
alternate days. Driving of trailer would be done by Transport 
Driver as at present.

WEST LAND

West land PPC men will make 4 trips each in day shift and 
night shift and Carpentry men would make 4 trips in day shift 
to meet additional volume as per program requirements

Existing standby men will be kept as a common pool 
separately with PPC Manager to cater to the replacement 
needs of any section.

Collection of special pallets / pillar pallets / stillages should 
be done by PPC nien of respective areas on a shiftwise basis 
apart from their routine job norms.

OS and MS material will be shifted as and when documented 
by the respective PPC men promptly and shiftwise.

Irrespective of grade, available men would distribute the work 
without any restraint (regarding knowledge of driving of tugger 
or forklift) and carry out timely shifting.

Available men will regroup among themselves and shift the 
material as per priority given by supervisors even in case when 
absenteeism is not fully covered.

47



Agreed number of trips and required material shifting would 
be maintained in spite of normal breakdown of vehicles (efforts 
would be made to provide alternate vehicle whenever 
possible}

Axle Beam and Axle Arm shifting to Assembly will be continued 
by Assy Progress men. They will also shift parkerised item to 
Clutch Assy, Engine Assy, and Rear Axle Assy as required. 
Axle Arm shifting from shop I to H.T. and back to shop I will 
be done by shop I PPC employees.

Hardware received in gunny bags will be binned properly by 
the pickers.

West land pickers will also unload and bin the material at West 
Land Stores in addition to picking and shifting. Two drivers in 
West Land who are underutilised will be used for shifting bulk 
items like SWC, Propeller shaft, Booster, Fuel Tank etc, to 
West Land when required.

Since frame side members are received from ALAU in drilled 
condition and same is issued to Shop III to this extent load of 
PPC employees got reduced which has to be taken into 
consideration for manpower calculations. Existing Stores and 
PPC men would take care of shifting needs within themselves 
following product / process changes and new introductions 
and lay out changes. During contingencies, PPC men would 
carry out alternate type of material shifting as required to 
enable continued production in the available space including 
shifting items to KD centre and West Land by respective PPC 
section men.

Regular PPC men are unwilling to shift dressed engines from 
Engine Dressing area to Engine Mounting area and this has 
to be ensured by existing men immaterial of their seniority.

Whenever the individual section in PPC are not having work 
due to dislocation (IR issues) in parent direct departments 
the respective PPC sub sections will do the alternate jobs 
based on the instruction of the supervisor like.

(a) Moving material to KD Centre
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(b) Moving material to Spare Parts

(c) Moving material to convenient locations which will 
not hamper direct production in other related 
departments.

(d) Rearranging or palletising or clearing for proper 
accounting and clearing of the inventory 
whichever is required.

HEAT TREATMENT

To cater to the need of increased production requirement of 
components due to 20% productivity all the furnaces in Heat 
Treatment will be remanned, manned, modified and regrouped 
to ensure enhanced production requirement of all components 
with available furnaces / Machines and equipments and men.

1. Induction Hardening Units :

Agreed norms of 1989 settlement to be enhanced with 
20% productivity increase for the induction hardening 
machines both in Main Land and East Land.

Once the new EMA RF Machine (LA 8350) in Main Land 
is manned, the revised productivity norms will be 
followed.

For the induction hardening machines, the job change 
over time of one hour only will be allowed for coil changes, 
getting QC approval for hardness and induction 
hardened pattern approval etc. Related departmental 
employees should work in cohesion to ensure this 
production targets.

Axle Arm hardening and blastiting production to be 
enhanced to 98.4 nos/operator / shift which has to be 
cleared in tempering with increased norms.

2. Isothermal Annealing Furnace

Cycle time will be reduced to 25 minutes with the rated 
capacity of 350 kg per tray as it is existing today.
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3. Plating Unit : Copper plating and cadmium plating 
are combined work. Existing number of Camshafts / 
operator 24. Proposed number of Camshaft per 
operator 28.8 (say 29).

Since cadmium plating is not in the system, with the 
regular 6 men they should ensure 29 x 6 = 174 nos/day 
Camshafts by suitably changing the method of loading 
and working pattern in the four tanks.

4. Scrap and rework are causing concern in HT. Special 
efforts are required to adhere to process integrity 
factors in the entire HT especially King Pin. Ball Pin, 
CR Bolt, Camshaft, Speed Change Spindles all types.

5. Carburising : - In all the furnaces / equipments steps 
towards energy conservation, reduction in process time 
through modified jigs / fixtures, reduction in consumption 
of consumables will be implemented progressively to 
enhance effectiveness / efficiency of total Heat 
Treatment department. Since we have process cycle 
time which is widely varying, like CO Lever, Spindles. 
SDC, King Pin, Ball Pin and Camshaft etc they should 
operate more than one furnace to achieve 20% increase 
in productivity and also to enhance full utilisation of all 
the available 3 muffles, 6 GCFs and 2 tempering 
furnaces.

We are progressively introducing EN 8 material for 
Camshaft which would be induction hardened. In view 
of this we will delete copper plating and carburising 
operations and the surplus manpower will be suitably 
deployed.

6. Shaker Hearth Furnace / Roller Hearth Furnace / 
Rotoblast / Shotblast / Polishing / Bogie Hearth 
Furnace, Crankshaft lapping and grinding operations.

Agreed norms of 1989 agreement to be enhanced with 
20% productivity increase.
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Any new development components requiring heat 
treatment to be taken up as per norms and 
specifications required.

7. Carbo Nitriding and Sealed Quench Furnaces

Alkaline degreasor and tempering equipment as agreed 
will be used by the same group of operators. New 
improved fixtures to be used.

8. Muffle Furnace

Existing Norms Proposed Norms

Hardening of 
Camshafts

Hardening or 
annealing

45 nos / shift

I shift - 1 lot

54 nos / shift

I shift - 2 lots
(U Bolts/king Pin / D/Shift - 2 lots D/Shift - 2 lots
Ball Pin) N/Shift - 2 lots N/Shift - 2 lots

□ Bolts 139/lot/diff varieties

King Pin 420/lot - Single

Ball Pin 700/lot - double (One pair)

The available employees will also do tempering to clear
extra lot of U Bolts in LA 1264.

If required third muffle furnace to be used with the same 
group based on the needs of shop with the available 
employees.
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9. CGCFs

Cycle time to be reduced to 25 minutes by which we will 
be achieving 9.6% increase and balance 10.4% to be 
achieved by changing Loading pattern, as follows

S.No. Part No. Description Existing Proposed 
charge / tray

1 F1631211 Gear 20 30 32

2 F1640411 Gear (51)281 38 50

3 F1640511 Gear (50) 281 24 30

4 F1640611 Gear (49) 281 20 24

5 F1640711 Gear (21) 281 38 45

6 F1640811 Gear (22) 281 80 85

7 F1640911 Gear (23) 281 80 85

8 F1641011 Gear (17) 281 80 85

9 F1641111 Gear (26) 281 30 32

10 F1654011 Gear (52) 281 80 85

11 F1630311 Driving Gear 60 80

12 F3345811 CO.SH (GB 281) 17 21

10. NITRIDING UNIT

Existing Norms Proposed Norms

1. No.of N/Fs operated 12 14

2. Cycle time / charge 50 hrs 47.5 hrs

3. No.of pots used / group 09 11

4. WORKING PATTERN

★ One Man present Maintain only Maintain only
★ Two Men present Maintain + 25% Maintain + 50%
★ Three Men present Maintain + 50% Maintain + 75%
★ Four Men present Maintain +100% Maintain + 125%
★ Five Men present Maintain + 125% Maintain + 150%
★ Six Men present Maintain +150% Maintain + 175%
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Loading 25%

Unloading 25%

Pot cleaning 25%

Web Cleaning 25%
& acc cleaning

In case of 5 days working pattern the pattern printed in 
Annexure C page 48 of agreement dated 21.7.1989 will 
apply.

11. Two furnaces are on order. Till we get the additional 
furnaces, manpower to be reduced from 6 to 5 and the 
available five men I group will take care of 12 furnaces 
and still ensure 20% increase in productivity.

12. Absenteeism coverage will continue as at present.

13. 20% productivity increase will be obtained in side jobs 
also which are not only meant for Ennore but also for other 
locations enhanced percentage will be increased to the 
norms stated as per old agreement dated 27.6.1991.

PRODUCT DEVELOPMENT

1. Workmen and staff in PD should increase their workload 
by 20% without fail.

2. Engine Testers to test engine as per the agreed norms.

STORES

1. Inwarding Hardwares in gunny bags and issue them to 
the respective areas in gunny bags will continue.

2. There will be total flexibility in the movement of checkers 
and MR in all stores. Checkers and MR will be available 
in Night shift also.

3. In order to avoid double handling, the inwarding of materials 
through GR & D will be discontinued and items will be 
directly inwarded in the respective stores and the workmen 
available in GR & D will be transferred to various stores 
based on workload.
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SPARE PARTS

1. 20% Productivity increase will be given in Carpentry, track
packing, cartonisation and picking.

2. The workmen working in oiling receipts, binning, bulk 
packing, despatch etc should increase the productivity 
by 20% correspondingly to ensure materials ready for 
packing without any backlog.

3. In Engine packing, men have to pack 15 engines instead 
of 12 and despatch 24 engines per day instead of 20 per 
day. Engine shifting should be carried out at the rate of 15 
per day instead of 12 per day.

SPARE PARTS NORMS

Area
Existing

Norms
Revised

Track packing 240.0 Boxes 288.0

CARTONISATION PER MAN PER SHIFT

Large 150.0 180.0

Big 300.0 360.0

Medium 375.0 450.0

Small 425.0 510.0

Plastic boxes 425.0 510.0

Plastic pouches 425.0 510.0

Labelling 500.0 600.0

Relabelling 500.0 600.0

KIT MAKING PER MAN PER SHIFT

Type A 150.0 180.0

Type B 225.0 270.0
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Area Norms
RevisedExisting

SUB PACKING - SMALL ITEMS
12/packet 425.0 510.0
13 to 25 / packet 350.0 420.0
26 to 50 / packet 300.0 360.0
PICKING NORMS PER PICKER PER SHIFT

Number of lines 
to be picked & 
moved to packing 
area

70.0 84.0

CARPENTRY PACKING NORMS PER TEAM PER SHIFT
Engine 5.0 6.0
Rear Axle 4.0 5.0
Front Axle 5.0 6.0
Gear Box 8.0 10.0

Crank shaft 25.0 30.0

Crank case 8.0 10.0

Cyl head 10.0 12.0
Radiator 10.0 12.0
Axle Shaft 70/80 84/96
Prop Shaft 70/80 84/96
FW hsg 40.0 48.0
Clutch hsg 40.0 48.0

GB casing 15.0 18.0

Brake drum 40.0 48.0

ENGINE PACKING
Shifting Packing 12.0 20.0

Carpenter 2.4 3.0
Helper 1.2 2.0
Despatch 20.0 25.0
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SALES YARD

1. Workmen in Sales Yard should increase their activity by 20% 
as per the instructions given by the department head.

Sales Yard Norms : Existing Revised

1. Checking Chassis received from 
West Land for damages, shortages 
etc., noting down chassis details and 
parking them in respective place 
modelwise (5 men)

100 120

2. Checking diesel level top up or 
remove, record diesel added/ 
removed alongwith Chassis No. and 
transport contractor

110 135

3. Removal of SWC and rim and fitment 
of wooden plank and rim and vice 
versa.

19 24

4. Removal of SWC and rim and fitment 
of wooden plank and tyre and vice 
versa.

10 12

5. Removal of rim & fitment of spare tyre 
and vice versa and record tyre no.

14 17

6. Fitment of driver seat after removing 
wooden seat.

6 7

7. Removal existing tyre and fitment of 
new tyre and recording the number 
both new and old in the format with 
size.

10 12
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KD CENTRE

1. Existing carpenters and helpers will ensure 6 major unit 
crates / cases along with 6 small cases per shift instead 
of 5 each per shift as existing.

2. Having regard to fluctuating marketing demand and model 
- mix in all the four plants, all the other - irrespective of 
category and grade including two men in ESO packing 
one in preservative coating and one in hardware packing 
will harmoniously ensure:

Packing of Major Unit / Items irrespective of destination 
Plants as follows :

a) Singly in steel lidded pallet along with a small case.

b) along with another man pack a major unit with a small 
case

c) along with two others pack case 5 and two small 
cases.

d) Pack axles in day shift and night shift.

e) pack engines coupled with gearbox in special cases, 
crating engines / gear boxes without number 
restriction.

f) Four men in receiving area along with 6 drivers 3 in 
each shift will ensure orderly receipt and smooth 
despatch of all cartonised items packed cases from 
other units /manufacturers hardwares in gunny bags 
in tact and other self stacking and sheet metal items 
assigned to various units without detriment to quality 
and quantity.

Towards saving of woods all men including drivers will be 
amenable in using formed crank shaft cases (emptied) and 
also accomplish packing in steel lidded pallets to all needy
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destinations and to save cost whenever management 
decides to change the type of packing and method of 
loading and cooperate for implementation.

PACKING NORMS

EXISTING REVISED

5 carpenters +
5 helpers

5 Major unit 
crates / case 5 
+ 5 Small case

6 Major unit 
crates I case 5 
+ 6 Small case

1 Major unit / crate is equal to 3 engines, 8 G boxes & 22 
Frt & R axles

5 packers 6 Steel lidded 7.2 steel lidded 
pallet pallet or 6 steel

lidded pallet + 6 
small cases

FINANCE

Available MRs and Typists in Finance Division will be suitably 
shifted based on work load and should increase their work output 
by taking up additional responsibility / work such as MR in 
payables, filing up reconciliation, cover filling activity of post 
dated interest warrants to be carried out in normal time etc.

SERVICE DEPARTMENT

SECURITY, TRANSPORT AND MEDICAL :

It is agreed that to accommodate 20% work increase, the 
modified working practices for service Departments like, 
Security, Transport, Medical will be separately discussed and 
finalised before the revised payment date.
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(SjffluiSliLt-sy.

^fu uiq.u5l(n^AanoouSd) sisisi^iL Q^ntf)a)nGtTiTSi(^d> Ggmohgo 

(tpaniysiG^d) Q^anGuujnan mniyiyiiisianGir XL-i—G^isirSfi—dn ^(jpd) 
U(i)lg>§UGMSill—GbT ^ln)G5)U)lUnSi GgUGHGO Q&uisy, G^(L^SiS>(l/)GfTGn 
(^ip^anGOaniu s.ny^l Qsiu^nQGOnifliu ^fpGun^i ounsian 
Q^ni^a^d) fficOGyib si(Siani£>ujnan GuniLi^s ^,Lf>i^anG)u5)d) 
Growngw^itit Q^/tl^Ia)sni> LDip^jih ^f^dn QprriflGOnariTSiGffldn 
gt^)irsinco^Gn^ Liirgfsinsisi ^wgoitsu cranny fiirGMnrsub 
GMaSliqny^^liM^i.
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^uuiq.uil(f^aiss>aiu5)eb ^15^ G^rrtflans^-yisncfflissT ib^irorr Qu^ 

GMirir^G^^ 26-12-96su g/aj®i£) 14-12-97 gmginj ^s^l- Qu ppg).

^fuu q. uS <k «n« u9 eb (^ib p&ih

^oduQuj ips&L-Quipip <sfifi<oM[r<sw Gu&& GUfrir^ssy^u^sif Qurrgi 

fiiTGurr&iii> ldijl] gul^ujit^ Q&urQi^i^uuQiib zsx^uj ^_ujit^ g£($ 

Q&rnflGWsffi&tg) ^.500/-<i(^ Gil<sv Q&it($i&&>uul- LDrriL.i—iT^j 

srsisT^jii) ^n)<sir 2_iuirG$<ssrrra) idlLiQQid ^^iq^Qilo)

^uubluJGpiib gtgwh)i

^uut^uilq^^Gsi^uSIA ugd ^rriL^s^^ Qu^ GMirir^Gsi^an^^^ 

dlswsw/r &bj&>ib ^gsigut^^} Saffig)/ii 20% &_ri)u£$ 

^Ip^jiu/T^Gu ^iq.Liu<s^L-UjrT<9i Q&rrswrL- s^(5 Gp lj u 15^(5$ ii)(&) 

&ibld$QprriflsvrrGfrfT&GiT g^gmQgmit^ pu^ib 20% 

.&]$&>&ULfyUJITGlST £JT)U3)$G5)UJ ^GMpirU)®) ^(^GMITITOiGir GTGST^Jlb 

^[5^ SLIT) U^^IUfUJITGlS) GV)GUT S3)I— U/lb GM S3)& llSl <oi) ^GFlGITT^^J 

l£)6inip(Lp&, U(^^^Gffl^li> ^^pQ^ITiU Q<oM&!r>GVGli)UJ &_IUIT^^I

111 GM IT IT <K GTT GTGIST^JU) $ UJ G^ . Qu)^)l£> <SFIhlSili)

GMirrr^^la) 6 nbrrLL&GfrlGV 48 Lossisf) G^iiih Gsus3)sv Q^iugm^/t)^ 

GJ/T)U£!T)GLJITgiJ &T&T 8.5 LLG&sfl <315 J(Lp GfTGTT G^LJGlDL^ (2GM^I 

L£>IT)g)Jli> 3GM^/ Glfiu®) &.IT)U^^U^&) GTGMGlS)^ @G&!T)Gi]l£la)GVfTU)Gb 

^^nrGM^/ ^rd^uir^^uj 9.6 ldgsis^ Gprr &.iT)u^^^uj 8 u>Gssfl 

Qi5rj^^l&) Q^iugm^O)^ ■SFisioiU) G$(^ibtflujgjj.,Gu)G}yti> 20% 

^rf)U^)^ ^l/p^JUJITGIDGM 8 1D6339 (3/57 S^)61^.GsvGlU &I&IUGM&IT)(£ 

G^GmOiGMIT^ 8 LDGV^ QfilJ Gif) U Lq.^1 lb 11.52 IDGSIlf) <3^7 

^fOLJ^^lG^UJ 2-UJIT^^I a^(^GM^(T^, 2-^J^)UJGff)^^^{.

^UUMf.uS)(^OiGSiaiublGb rfl^JGMGtST^^Gir LDipip ^^GfT^&frl^GiTGfT^J 

Quito) (g^ituS)^)^j ^lipGSiiDG^uj rflrr^^ij Qgmgho) ^rrsfrir^ iDiripff) 

&flil&>lb ^llTGMIT<9i^^l—Lb Qc^lL^i^ QaHTGSVTUgU.

^uuiq.uSi(Hj0iaiaiu5lGb 8 Loosof) G/57 Gif)uiq.o) 20% slit)u{5$ 

$n)Gtf s_ujitgs>gm (2gm&m id ri) tu ib 3gm^ Gifij(^<^GYT G^ojQGMirGir^Lb 

8 iDS33f) Qprjib, Gif uiL 7.5 LDonsb Qrsijuyir&i ^.uit^^lj

&iEi&ib G^ULf# Gl&iTGwrL_^lsin Quifleb iniTLf gml^i 

LDfOQJlb GMLp&i<9il£)rT^ Q&IT$l&(&)lb SSH^Ul 2~IUITG1]&(&) Ql£O) 20% 

^.ri)U^^ IT) ^)J <9i (^ G5VTI—/TGST SSl^l UJ UJ IT S3) GM <£

fflrirGMIT&i(jpib &IEl&(Lf>tb GM'^flGMir^ G$GMIT$&i£gl.
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uuuf.uSIaicstsiu5la) ^(^it Id) a_fr)U£$ Q^ujujuu$itb 
HINO mipgpib IVECO ^esT^siraiGfr AD 2000 G)6M6$G)S)®£d) 

^onuiuj (jkdfTGU&nro) Ggvgvg&st® ^}sw^?«w<Ksrf)d) 
2_i_6vrq.u//r<K inrrppfhiaior G^odgmuu®£) Gsrp&u gtgstqi 
&&&£$ uiLi-gi. Gut^iib 28-08-97
G^^luSIlLi— gmgst£$dr Grrafcr. DMD : JJ 487 
6unruSlo3irai &rj>Gng>u$G) suoisnsfsi&r ofi/pai 2000M)u5lo3 
(o)GueffloS}($i^o) oSi$9iG»Gfr 9iG<ni— i5ltq.&(&)tb Guorsrevurib GrG^r^niT 
6U€wrv}.0iGfflo) Qunr(^^^uu®ib AL400rr&> ^sir^esTaieffla) 
u^^juul-L- mmpipiBiaiQSMair Q^iuuj Goioivri^.iq&refr^ Greirgpib 
^LLiq-^^nriLi^uj^]. Glliy)^^!iu unrip fpiiiiaiGtoGT <sTSwr^[Tffla3 
SL.pu&$ Q&iijujuuQib ^GVT^GtfT&Gffiaj u/pr^uiib
Gu>epiib fp^oarL-rrosT t-i^liu Glprriflo) gjiLuisi&nsnGfT 
LDrnppih Q&iuwuu® ib ^osr^offOiGfflo) ^pu 
UDipgpib 40 Lf^liu ^ujf5^irnai<K&ir wpgpib Lf^liu tLu^^osyriii^^Gir 
s^rru II—d) 199803 Q^tu^o) SLaro/ilL-i— mrrippiiianoh
g)«vr^)«vr<%^d) Q^iiioi^ip^ o^rru Ill-d) umipg^ pawuL-ib 
&-(i^eurrA(^^o3 Q^tTL-ir Q/typiru iSlcsr^tb
oS)oiit^I^^ostit,

^Q^ibuoffl ono3or>ofr u>rTp$tustoi£>uu£fr)(§ib ^pGufr^^tu uo3 
^iurb^irnuai(^ai(^ u$o3rrai Lf$iu rriEi&s&Gfr ^oni£>u
u^p^ib uil&tb s^rru II-d) 6000 eau? iBiLi_it

$)i—ib G&Gnoiuu®Qu)Off Q£tfioSl9i&iuuiLi_.$i. sTobr^firT ^sir- 
^Isif9ionar Qaifrsir^Lb sTOfsrsm^^jL-ssT ^/^lo)
^rpu(^iib U)fTppfa^or>oriyib 8*$i£O3fT& G&Gn&iuu($iib q$iu 
^lU^^Irna&iOJXSfT 2-L_QW&($i—Gfr G&1&UMT& &ilTO3^^IO3
^<5^L_oi^iY)(^ o^rru II-cwr g}Gfl!juL-.g)<s<ng) iGfTpffliuonui&siGqib 
'srs^^yn^M 2_iT)LJfi)$ Qeibiqib Qurr^iLaiGSiaT ^n5)uurrai 
Go3o3ssst(^i ^^r^ldraionor unr^iaifT^^ QgirriflevrTGffrr&G'ffiGST 
Gojodo3 eurriu uonu s-ny $ u ® g> gn oi g> p ($ &iEiai(y)ib 
(ol^fr^O3fT&TIT<9i(^lb Q&gjjGMpUlfionGn
r^o3(^ojifriTai&r ^tsst^j ^iw^ib &uq$o3

^iuuiq.uil(^aion^iidld> ^iroinr^^lip^ib ^isi^^lp^ib $am_Guj 
Q^rrL-ir^^iurrosT Gu&&gmrrri£<sis)£&>(£$&(&) iS)p<^ 

^GnGWgigj G&rrifl&<sn&i9i<sir / d){r^^)55>«5r*dr ^(5
(jp(L^or>t£>ujrrosT mp^jib ^rp^iurrotT G^uu^ib iq.Jibuti 14, 1997
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^Gsrpj GfpuL-L-^].

^lUUiq-uSIft^^ai^uSG) £g)/5£ ^Z-Gwu/tlIl^sw aS)^)(y)G^p^(^ih 
ffiup^GtoGsr&fQtyii) S.ipGy(^iDrTT}j $irtf>irafi)&&iuuL_L_§jj.

1.0 a„L6iruTiLi^sir <suiju)q
f^pjGUGl5T^^I<^T GTG&ST G&S)[T IT Q 8> ITlfl GV & & $ GM GU(I^G<D<^LJ 
uiLtyujG^GV ^ro^fTsS)if, wp^jib r^rr^^iju) Q&iuuju 
UL_rr^ Q^rri^GVrTGrrrT^Grr ^ufjGwno.Gh) inppjib uujlip&l 
Qu^Gguitit firsi&Gvrr&i G^uup^i G^IuSIQgvit ^o)gv^i 
^^gst ifipGair ^(i^ai(^ib> r^rr^rr^ QprT$GVirGfrir&i(Qnjii> 
^idiQairnjup^^la) ^t_iii(^Gurrnr<^Gir.

1.1 SlflUL (sTbJI^l^iaiT
S^UlL Gfrljlil &, GYT £tp&iGWTI—GLlfTH)J 17.12.97 (Jf^GV 

u®ti>. g$ulL I : 00.00 u>Gvrf) (Lp^sc
08.00 ldgwR GMGsirr (30 ^Il£1i_ ^g^l^Ggv g&gtt 
&.6rr&fri—nii^tb)

g^ljlL - 11 : 07..30 ujswfl Qppo) 16.00 inGv^l gm&dj 
LC^lUJ Q^GVSTGy $GVL~(1>GU GS)6ff (11-30 - 12.00 U)Gwf) 
UDpg^ib 12.00 - 12.30 LDGttfl)

g^ulL - III ; 16.00 u)Gv^ 00.30 idg^ gug^ij 
$rr<sy &-6vsrGy ^GnL-QciiGtoGfr (20.00 - 20.30 ilg^)

s^uu^ u51g^(t^^^ 7.5 wGnf)Qf5 rrib 
Q^rrGwsTi- (jf^GV G^uiq-Gir ^ipu^^ujrrGTiT^j ^GV>&muLi 
‘&I”u$gv (grfilulLl^ ljty Guj 8.00 idgs^I

Q&,fTGMTL~ 2GMgu UDip^jii) 3gu^j Giflutq.Gir 93.75% 
GsUG^GV Gf5!T &.fOU^^)u//T(^U).

1.2 . (S51T11® j)(^rnnsu^j Tgrrtsir)
1.2.1. <9FIEiOili> l£>IT)p ^iG^GfT pi GU GST ®/ <K G& SV 6GU^I firTGIT 

Ggug^gv rSIrrp^rr Ggug^go prrL_ &,gytt&, uuiL@i 
gu(^gugs)^ ^^g^ggt GTGnr^jiT
U(g>^uj)GV Ggug^gv Q&iuu]ii> nriflgvnrGtrit&{&$&($ 
(^t^luurr^, 6 15/TGir &.pgvuj 5 ^itlL<9,g^GgvGiu 
21-10-89 ^uu^uuy Q&rrfyijuGMir<9,(GTi)&(&)
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^ipui-i srfpui—&3*.L_rrgu gigst^j oriuoub eiSlemr^)^^^. 

r^fT6Mrro>Lb s^l^uupir&r GTGfTpj ^(^^uu($iih>
66h$i ipirdr QeiiGiieo, r^gpeiicsni)
GUlp8i&&$ia> ^($$3)1 eii ($611 giro) ^gl ^LJUtq.3ui 
Q^rri—ij QciiGim ® th Grcirgp ouLiq.&i3inriLiq.uig)h
^(^ui^^jib n^lireiirroub ^gst^j Gfil(ii)Uuuuiq. 6611^1 
fifT^T (36116S)60 g)«V€5>a) GTGSTgg ^I^GlSl&i^U) UL_&£$I& 

oirr^iib (ipeinp u% go n^ijp^ jloito, ff® Qouigm^/t)(^ 

^(njpijuLSlGsrijiTGyiU) qulj& QourGrTGiruuLLi—^].

1.2.2. 15-12-97(1^^60 ^rruJlpj (Sgmgsigd Q&iu6ii3>p($6ttTL--fT6ST 
qsl^)uju> ^ipoicmn^Giiirgp LDrrpi^uiGinuiOiOiuu^U) :-

(jq) 21-10-89 ^uu^^a) tyULj& QourGwri—utq. 
8.5 uoGt^l Qpijii) Gcu^j ^rrcir Qgmg^go Q&ui£G&u>&&iT6a 
6Mlf>IEi(^li> ^IpULj £SS^)lUU) (Lp&npGlU GT&iGW^QlJGlflUlfT / 
^6uir6SM-.U) $6$

(^) ^trcfflG^^^^i 6gu^j ^frcir

((G^rrufigp) GM(^G^ai iqiflfi^i G^uiqaiQ^irr&rGtTUUiLL^ 
SLpU^^G^LU (tp(L^6SM£>UJ{T&i ^(f^ib UlL^^W GM 611 IT ill

(Ifi^Gb 96^1 GMGDrriqGTTGlT 611ITIJ /JTL^S^SV GUlfHEl<!HUU(gilb 
firrar G^drgpaiaifrGST sss^liuib GMLpfEia,uu(^ih.

1511617 GlIGGlIJ (G^ITldl ppj^^LpGDLD <3 6116^ 60 <9i 
GMLpiEi&iUuC-i— 4.375 logsisFI (3^[T^^)rr)(^6vifT^rT6sr (8.5 iogsvFI 
<3f5[T (Ssuwa) ^iq.u UGni—ifid)) 67 & ch) ffiGp Gift uirr / 
&611ITGM—lb Q£S^)uili> (8.5 ttlGwfl QfBU &irpi7IJ&MT QgiIGFiGO 

QSH^IU1^^IL-6ST) GllfTU^^GST ^^1 firriLsi^ai^ ^lounrai 
u^)iti^^ (Q 0=611611 nr til (ippa) (Qiru^gp 6m<sw)

GTOiGrv^QrrGifiujrr uiq. GTGir^j (”EA”gt^t^j oi^&iOiLonroi) 
Q&fTlfleVITGITlt&Gir QgMGVGV &>(&) 61115^ tpfTL_^^Oi(^ 

U)lL(gllb> 6ULplEl&iLlU®Li). GlDIT)Oh UI GTOi 6n)(3 IT Gif) UI IT 
SSH^Ullb ^611 IT6S)L-lh QST^i Ul^^)6ir 6^(1^ U ($ $1 UI IT & 
^isi&<9ifi&&iuu®6iif8nr&> P.F., GuirctirGiv, ucnFloiQoifTGmi— 
GuirG&ro&neii&>(&!)&(&) ^15^ osa^uiib <^6mroi^6b GTl^^^oi 

Q&fT6irG1TUUL_ L£>ITlL1_IT^J.
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(fip) ^KLUU<SS)L-lfi(j>GOQlU U)rr^lTfi^)rT l^lfiuJIT
sisfflcir sss^iuii) suipiKiaiuu®u>.

1.2.3. 6cu§j pirdr Gaiantt Qprn—irpay qS)(^uu p nr surra
eu(^w. ^(jhUiSl^iu> rfluysussrib Qsuyj prrsir Gsusinco 
prru^seuy ulL&&>$gv yipGuus^piu 8.5 utswf) (o^rr 
QsuGnsvuiiqjjuaM—tfia) 2.792 Gprjp^U)(a)SrnTL^usviT 
^Lspuusmi— aibu&rib mipgyu) ursp&ULii^ s^s^iuib

^suQsuuu ^r^l(LpaLju®^,puu®Lb
8 wswfl G/g/j G6H<sma)iUiq.uuGni—uS}G) 2.628 UDCUsf) 
Gprrp^liy^swuL-Usru ^iq-uuGnL- aibusuLb wipryii> 
u^auuiq. 2£i$tuu) GMipfcja,uu®Lb. ^uuisf. euipiaau 

u®tb ^p^ Qpus^a 6suyj prrsir ffl_®£ Qprrs&ai 
sr sir ay (^/|5)u 15)l_uu(Jld). (atyaauAirai ”SDC")

(3.645 LD&ssf) Grsu ififogyib uiq^uul).
aibuswti) 8.5 Lossufl Qr&rr ^Lq.uus^L-iu)a) a,sssra,^L-U 
liiL® errpaissTGsM 1.2.2. 5 n^mLai^ai^
u^ir^efflaiaiuuiL® s^tlL-^rr^ ^(i^uiSla) ^Q^ai^Lh 
Qrorr^^ GpijLb 12.875 tfxs&sfi Q^rr^^lsir aiflurr^lturrcsr 

6.4375 uosir^l Qfbju^nr^ib. ^ss>sst^^i idsv^
8.5 uxsmfl Qiprj (3suss)sv ^i^uus^l-uDo) aismrai^li—U 

uiLi_^i).

(^) ^LJULsj.u^(^ip^ Qurr^i^iu) QldQso (^i^luiSlL-®aT6fr 
sysstsssr s^rj^^j 1.2.2 (^)eir uiq. (S^rru^ip^jai^lipssuD 
Qgusidm, fiiTGmraiU) QairTQ^aj Q^irL^scfrcffl Gsussisi)^^ 
surrrr^ urLa^^M ^snrr r^rr^ai^ GTSMoSlp

^($^1 QiuroicrTih^nfT.
^su it (ip sir stir i—sir ^suq^s^L-UJ asma^lsl)
^(i^ai(^ii) s£i®ljs^u ^sw^j sT®&ai iD^aau 

u® suit it. ^suQ^a^ arr^frrjssw pursy a,
(^smTi—fTssr agr$iuu) sniprbJaLJU®ii).

2.0 unrip^uiGnuiAaiuuL-L^ ax^iuib tD^gyib a^ncnai^ar

2.1 u>fTfi)!fiuj<S3)U)&aiuuLLL_ ossr^lm s$£)pLb is^aibuir 15,
1997 (y>£& u>nr^a aihusrrtb ®uryih Ldro^jib 
uoiGsu^j ifiifisi] rri^isvrrsrrrrar^yaarrssT assr^iu
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(ipGMpQuj "A" icnj^yw "B" sb
prjuuL-QsiTGfrgi].

2.2 ^uf-uucnu^ ^ibum^^lA a_iuircq : ^tbuir 15, 
1997-& ^Ctylbgil Qgrrifl sva srrb&GfissT
^isf.uussyi—^ 9ibusaib ^roQuas^^tu ^uf.uussti—^ 

pasir g^gst^j^^ ^.15/-ib 
iDir^irfi^l/t-Pibusirib Qugyib Q^rrifl sc rr sir a&sfi sir 

&ibusaib m nr gib s^sirayai^ ^.360/-ib 
SLiuirgguu uQsasagj. ^uui^. q$ga& XLiuirggu 
ulLu ^iq.uUGVL_ &ibusrrib rflgggrj / ££>/r^/T^^)f]r 
&ibusir GiSlgcgfiguiq. ^(Qggj $(aj&i(3)ib 
^ibusrr GiSlSlgisi^Gfflcar 3w«v $IQi)&(&ib uiq.<ais^sc 
Qurr^^^uuQib.

2.3. g>G&i_(ipGtoir)u5)<a) ssttsit G^^lsieffleir ut^. Q^fTL^sorrernT^sir 
Q^fri—irpay mnripf^iUGG)U)^i&iuuiLi— ^ibusir 
'tygrp&ifluj anra)^§)&) s^uufi^^^lssT uiq.
UfT^IULI GTipUl—fTi£)M GU (1^ l_ IT ^1IJ SlSS^I lU S-UJfTGlf 
Qua) £(§$ii]Gir>i—UJGMiT&isnrTGim.

2,4. (fifpuLi& ibuarib (&a<sSsh) QgjuSJiLGl-^
”SW”

2.4,1. 15-12-97 GpgluSla) 5 sii(^i-ia^i^&i(^ (StDsb uss^ qifl^ 
Qprr$GVaGfTiT&iGiT i&pgyib
SlfpuLi &ibusiTi£>fT&i, (Lpi^.aiQua)a) s^sbQsua^ su(^i- 
uswfi&i(§ib ^.8/- s^^ib uiL&ib magi lb sgsiray^^
^.240/-3i(^ i£lsiam&) Qua) ^(^^iqs^umsuir^saasuiT.

2.4.2. (ippstopui GguurpgifSiaiGfflGsr suai^svnr^i suipab&uuib.(Q 
GU(g)lb ^IpUL] ^lbUGTT(Lpib tyswa)a& G&a&&u
ul_@i QguL-rrrb^l QldGq) <&,$u i^l_uulLQsttstt, 
^jsmsmr 2.4.1gst ^Ipuq ^ibuGrr^^ii—^a
^GSiGwraiai u u ib(Q G^L-® Qu>frp&torrai &irG&Gn) 
QguuSIlLQl-^ srsirgy ^snip&au u(Q ib. ^^asii^j 

"SW".
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2,4,3. "SW" GinGUULf ^.gtgtv.^. uGssf^&i

2.5

2.5.1.

2.5.2.

2.5.3.

2.5.4.

QurrGVTGn) 1965gst ut^ GuipiEJ^uu^iib
Gurresreh) Q£rTGn& (ippG^ui prbQufr^wGfr

Guip^^^^GVT ul^ Q&msirGffuu(Sitf).

u(Q&uuq.

i^^ihuir 15, 1997a) G^gstgsigst i^rr^^rj
Qpirifla)rrarit gmtrip1936 ^i^-U 

uanL-aSla) 1100 Lj<arG^I^(^3i(^ Gica) ssirefr g^gmQgmit^ 

Li&FGft&Qib 45 anu&rr gm^lc &gwt&£) l_uu lL® 

LJ(G^<^UULq. GllLpiSlOiULjQlU).

UIQfUUl^ 6^01 Q SUIT (H) U)IT^(ipU) ^{GlSiGIST^^I

G$nrifia)fTGfriT&(^&i($U) Gllip!Ei&iUU®li>. U)(T)^)lb

u ^ibuGfr GOrrGTT rr^Gir umt^^^Igst

^GtoGsr^gj fhrnL&GfiGViii) Ggiigsigd urrir^^fp^ (tp^GS>^uj 

LDirgi Giitrip <k Gtnairr qsiraffl uS) dr q u u «ni— u% a)
&GttT&&)l_UU®U> U^^UUiq. ^lGS)l_&i&i ^(^^liqGS)L_UJGlllT 

OiGtrfTGUIT. (S^^TTlJGIKTlDrTSi ^GSTGUlfl 1998d GguODGO UlTIT^ 
«^(5 Q^[rifla)fTG/Tl<9i(^ iq.&ii)UiT mrrgi 1997 GurTtp^GS)^^ 

Lidrafrl ^iis^uuGSH—uifr^ &Gwrai&ili—UU(SiU)).

iq.&ii>uit 15, 1997a) uig^^uul^ <Kaarsi^(^i

34.33/30&(§ u^lGDir^i g^Git &rrrT&; 34.33/30X34.33/30 

&ia)a)gj 1.3095 aiGmr^i^uuiq. ^,Gsvr<^^)l^lju(^ii>. 
^fUUtq. &GWT&£l$li) UIQ^LIUI^ U$)« '°q(J1lj£la) &_GTTGfr 

^urruirr^i (jp(LgGtni£)UjrT& cuifiiGi&iuul^iib.

U (GT) U U iq. IDfpnyib GTSiGTD^lGlJGlfl Uirr UL)-^Gir
<KGSST^S(g) dlGirGugywrrgy :-

((DA PTS-1100)X0.45P)) 4- 30X 12 X1-^
0.0

34.33
30

x 4.33

2.6 GufTGSTGh)

2.6.1. Lq.&iburT 15, 1997-a) £Gip (^/^ui^iL^iGirGfT

StSSLSiJ^ GuiTGSTGh) G^^I^IEJ^G^d ^GVST^GTTGTT LDITipp lEl^GYT 

^Uf-UUGSli—USld) ^IT)Gu ir^JGTTGTT [5 GS) L-(ip GS) IT) LCIT)^lb
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Qurrareh) §lilL-.ih Q^m^iTip  ̂
^(jp<s^A ^IQ3^SJ Gutajib.

2.6.2. mnrip^iuaiiDJK^uuL-L- tutax Gutrcgrw eSlfdpih 
(fippptr Q&nrtflsorTGfffT&Gff)

Q^rr^lsorrarnr^e^A
S>Grr(gi

01.11.93-A 15.12.97-A
g) (5/545/

^.a>u
<5&<SVDG$ <sh)QA(Q 1.20 1.65
Q&lLuit 1.10 1.55
sh)£lA® G&wniurr 1.05 1.45
srv&A® Gsoftiuit / eiSlu^euir 0.95 1.35
Q^L^SYV^IiMQ GtoGl/nUilT
Q^i^eivQAQ GsorrujiT -

0.70 1.10

'ty<ssfen)£la)® 5 guq^i— / I 0.65 1.00
&ITG)S&&(g) QuypuLLi—GMiT&Gir J 

5 S11(I^L- &fTGS&&(0) &L£> 1
S-&T&T ^fssreh)^)a)iQi r 0.60 0.95

2.6.3 lonrpiutS)U)ai» uuL- i_ Guirwm cS&ifiA
(u)fT^rrp$ij &ibu<ofrib)

uirr^rrfi^iT ethuar 01.11.93 A 15.12.97 A
ffi(5>«/

^.atu ^.atu

1 1.15 1.60
2 1.15 1.60
3 1.15 1.60
4. 1.10 1.55
5 & 6 1.05 1.45
7 0.95 1.35
8 (5 6U(^l— £Fir6lS'<SH^i(^ Gu>A) 0.65 1.00
9 (5 611(1^1— ^Lp) 0.60 0.95

2.6.4. (tp(igGnu)iufT& (ipiq.<suutll_ Gaiana) mpQpiL 
^cirervQ uais^c^A Qupp GeiKsmsosi^^^

lllLqQlc H£a<K^a5)uq 2sz$iuii> gii ip w & u u ® ih.
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^(^^^llU66)U)^^ ^afT6ivQuai6^6l^GO G^ULj^GO Qu^Jlb 
QGUGtnaJ&i (@nf&(&) &>(&)£&uq ssa^iuib 6ULpi5i&u
UL—LD frill—nay.

2.6.5. Gprjiq. q^^sj (^^ui5)a) Ggug^gv Qaiuiqil Q^nrifi 
a) rr err it ai &r ^iiia>Gfr^j QaiG&GVa, (^r^luLi ^iIg&I— 
(ip(Lg6toi£>ujnr<3i t^esranQij 9)puL/ ^t^(^6)S)uli

Qurrarreh) $isiaia)rrai, ^liiaieffleir 6% uq
rr)(^ ^l<3F,rrrT6ST <Kt(5)^<sv Q^nrsinai Quip

uf66)i—iu6iiir&etr ^eufrirai&r. Q^rrGtnai Qpfjiq.
L]#i£lisi airarrirsg ^anQ^Giri^Go 6T6w^j euipisiaiuu@!ii> 
(SDB1).

2.7. ffipui-i asA^eSluq ^lili—ih: (SOPIBS) : ppGurray 
£6l!)l—(Lp6topuS)GV ^puy 6)5) U L^ /
a«r<K 6)51 u q ^ili—ii) Qpirt- ir/sgu ^66>i-(ip6S)puS)d)

2.8. effil® 6urri-6S)aiuuiq.: ^ihuiT 15, 1997a)
efftlQ Giirri—G^^uuiq ldit^w ^.340/~q) ldit^u)
^.550/- ^uji^^uuQ^Gsrp^j.

2.9. 9^66)1— UlipgpU) 6S)^Uip&n.6l^^aT: Q^UL-lbuiT 29, 1985
&_ar6fr G^ij^^j^^Giir 5.2 (a) (b) (d) 

mpupii) (e) Q^rrL-iT^^ ^<ip6^a) §)(i^^(^u>.

2.10. uiusmuuiq.: L^^ibuiT 15, 1997a) uiuansruuiq.
iDir^ih ^.80/-a) loit^lc ^.160/- &-Uii^
^uuQib. rfl^jeuasT^iTa) Gurr&i&eiirjtBgi 6u&$ Qu^iL 
Q^rrt^ a) it 6ir it ffi uuiassruuiq. so ip ihi ai u u l_
innrili—iT^.

2.11 <aa)6i)6iiuuiq.: iq.&ii>uir 15, 1997a) &606&6UU*
ui^ tonr^ib ^.50/-a) uofr^ii> ^.115/-
&.ujiT^uu(Qib.

2.12 ^ITQ/ usafluuuj.: q.&ii)UiT 15, 1997a) ^(7^4
uastfluuiq. 9>Lp<a,65sri—Gonpj &_uiir^uuQih.
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2,12,1 QpiriflaiirariTaiGr

SiQirfgi^w 01.11.934s 15.12.974)

^.atu ^.O)U

stD^iosSl eivS)w(Si 7.80 13.80
Q&l-L-it 6.00 12.00
eivQsb® sm^oiuiT 6.00 12.00
srv^lsv^} G&irnuir / <aS)^,cuir'\I 4.80 10.80
Q&i£l€h)£)&)® s^^dujit J
Q&i£)6n)Siisb® GsvitiuitI 3.60 9.60

J

2.12.2 u>irfbnrp$ir ^ibuar Qfirr^GSiTariTxar

iSifiaiSiGr 01.11.934) 15.12.974)
Sl(5»»

^.atu ^.cnu

LSliflsif 1 mprpib 2 6.00 12.00
iSliflsq 3,4 uiiptpjii) 5 4.80 10.80
LSliflsy 6 3.60 9.60
iSlrfls^ 7 tnpr^ib 8 3.00 9.00

2,13 &iucq surd cdj5

2.13.1 i^^UiUfr 15, 19974) r^^j6ucsr^^)4) (&) snippy
uil&ib 15 suq^i—£Hfrev umA (ipiq-^gj mpiryib 58suiu^j 
^rribtSl QiiiGq Qupjtb Q^rrtPasirsfriT^aT ^ujs^ ^itsc 
&6£i<sto&uirr&> ^.10,000/- Quip <5®®U/®D1_UJ«uIT 
OiSITITSlIIT.

2.13.2 s^4jQcuit(^ Qpir^soirdrliqib ^ii/sy Qugyii
q4jQ6mit($ Qpirifl svrrsir ir&tb g>a)rr
^uinu4i(^ u$a)rr& ^.2/- G&pib uiw&GfrluuiT.

2.14. a4)eSiJK»irw XL£aS)#G>)£/rcn« : ^esreuifl 1998 (ippsb 
<K^<sS)^iaifT<9i ajtpfK/<xuu(S)u> 6U(f^i-rrfs^iT^siS)^ Q^ircma; 
^.1000/- a)' «^(f5 GU(^L-^^ir)(^ ^.1200/-
&_uJitppuu(Siib.
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2.15 eSl®(y)Gtofp&3ura) uiucm a.$gSI: 01.01.98 (ippa) 
G^GiiQainr^ QprrifilGonrGfflujib uib&ib 5 ^itiL^gyt

Q^nri—ir^^j G&iPuq GiSlpuq uiLgf^^Io)
^guitsh^t aS) p (jfGG>ir)^&inrGD uiugwt turra
^jGWipi gm (tyi—iiii&(££&(&) g^(j^ (ipanip ^.4000/- Qup 
£(£$ll]GtoL_UJGMIT&GfriTGMIT.

2.15 .2 epaiGleufTQi) i£>rr^^^s^]lc g^itu / u}.urTiTL_(o)u)Ghiq.a) 
^lgttgyt Qtorr^^ (PprnflGDiTGfTiT&iGfila) 2.08 Gi&tigai&iiTP 
^GfTGlf U)lLpGl£> LT A G$@IUL] GTp&>& ^J^JID^I 
GMtpiSl&UUPlb.

2.16 . ^(i^u)u uirgjioiiruLiL-dr 0^1^01 &irui$L_® ^ibi—ib:

2.16.1 21-10-93 G&$i$lLl_ 3.27 Q^rri—irrb^t
Gu^ib. ^csrrrsv f’yjGi'ib

Quipuupib Q^rrasi^ 01-01-98O)
^.35,000/-a) ^.75,000/- &.mir^^uu(giib.

Quifld) G^aj(olGiifr(^Q^rrif)GOrrGffluSlGsr uorr^rT^^tj 
ifiiflifiliug Q&rrGij)& ^.35-&) ^.90/-

^t^G^Gir 01.01.98a) g^^jQguit^
Q^rri^lGOrrGffliqib prpGurTGmpuj wrr^nrp£)rr ^.17.50 
lSIrfli£)iuir)u^GOrr^ inrr^ib ^.45/- Q^gqi^^i 
GMfTIT&iGir.

2.16.2 G^aiQGurr^ ^GttiQib L]&y uiSl&i&u
U® GM£&fT($Lb. QlOGVILD [T U LJ lL (pi GU G5T^ ^IT O)
GUGS>[ruj^i^^iuu(pLb <^(p^GV lS)ffli£)iuib Gj^ir^i^itb 

gst ^G\Jir)G^ir) Q£ rrifl go rr git it<k Ggif gjit)&>
QGUGwr(pib. ^£$iLi_£Gir>£ Qurr^^iDL-i^a) &ibQuG& 
GTGUGiS)^ ^(p^Gi) &Gtol£>GtoUJU]lb GJ 17)^11^.

2.17 (SliDtq. - Qatarib $L-i_ib: 01.01.98a) 
&>ri)GLjfTGto£UJ ^)^^)LLL-ib Gurrip&Gn&p ^jG^Gma^iuiqib 
slotg^ L-p p  ̂si) ^^/Gsy^iyL-Gir Q^rri-iT^^i 
^GS>L-(if)GS>iT)uSla) Gii(^ib. Q^rriflGOrTGrTiT mrb^jib
^lil&iGfT^l GM IT L£>&<;&&>£ Gto OSST & (£ lb
P^Gpl^^ GaiGWTLS}.UJ Lplf)lPuJlb UMT^lb G^Gisr^l^^ 71.79 
^(^ib. rpJa^GMGvrib Gjri)&iGST(3Gii iDrrpib G^Gisr^}^^ e^(rp 
(o\^nif\a)rr Gfi&Q ^.10.42 L5)if!i£)ui^^)fo^ir^
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2.17.2

2.18

2.19.

uB^(y)sirsfr 50%(^€ssTi—rrsn uur^rr^^lij 
tSl ifl t£l iu£ rr.GV&i ^.25.48 ^eb Qsurr^

&{&)!£> ^)^JGUGSTlb Q&SVl&tWlb. ^^QuirO) 
iDip^jcLpsimu 50% t$ffii£liu£ QprrGn&uirrw ^35.90^ 
i^<oijG<syrr(j^ Q^fTL^sonG^uiib Q&spiOj&iiGiifTiT&iaT.

^)/5^ ^)l_lu) ^Gu<S)6Ufir(5 su(f^i_(ifid) qgi ui5l&& 
ohiq.iu^fT(^tb. Qm^jib ouruifiL® fifTyGM&ST^g>rr<sv 
GHGtotTlUfry&MUulL i— 3h($i&sb lS) ifl i£) ui ib Q&Gpi&oi 
Q^i^tSiib uiL&{b$sb GiptriflwfrdrlGuj
Geuewr® tb. Qurr^^^unLisf-ei)
GuDipQ&n'GKTfy gtoigiSI^ &<smu>iLiib ^ibQu<s^ ^ipour^i.

(o) OGO Of FFL-($)^ Gifi/FGDX : 01-01-98o) 
@(5/5^/ u>($45§igm& (ol&svofilrp&rTGti GiKj^L-irip^)rr 
ir-il($i^ Qi^rrs^&i ^.2160/-^) (1200 + 960) 6^(5
€U(5L_^^)/D(^ ^.3000/- ^<9; &_ujit££uljl_(Si ^$1 
i^rr^ib ^.250/~ ^&>ib unT^^ibuGfr^^jL-Cvr sviprii^LJ 
u®ib. Gmsyib 21.7.89 (S^^IuDlLl- e^uufs^^cir 2.20 
61^ U U U} U)(1^^^1G11 FFlLQlg Q^[T<SS)ai 
QufpiGii&ip&rTGsr <aSl^l(tpcinip&Gir Q^fri—rr/jsujl 
(jpemtpuD^) ^(^^(^ib.

sffiL® ®i_dr

^uuifi^ib pGni—tipGnipuSlisb ^(f^si^ib 01.01.98 
mpnpiib 31-12-2000 ^freoauLL-^^^) ffl^jsusifTib ^($^1 
Quayib 1200 Q^rri^eorTGtTiT^^^^ ciliiL® 
al-<sstit^ 12,000/ir)(g) u^sOfT<f> ^.15,000/- 

‘prpQufrgi pmt-QptswpuSleb ^ibi-^L-i-iRiai^ai^
2_iLulL® &(njQj&fT&i s^uLf^sb

OUTGO QlIJlbLI AL-fiSTfteficnr GTG&rGGfioiGDOi

1998 400

1999 400

2000 400
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2.19, 1 ffiirauir^^^ip^ib tf)^th ^gsiuQuj HDFC anl®
gm&$& &>ugvt &ibu r^^LDrr^ ft ay gm gist ib goitu

iSC-ISj. I^GlDGV^gJ ^(nj&($U) ^(^GSVT^^lM ti)G<M®lb Gu&& 
GMrrir^Gm^ Q^rrL-fruutSiib.

2.20 ^/G^irx GgumgAt^ CTjwrgwrtr Q^^r^tiorrarrraar 
u/w^L-cir tfiiisq ax^liu $l_l-U).

2.20.1 24.05.95 G^^uSJlZl- 4gm^j e^rjf^iuu^ g^iugl} ass^liu 

^(TGnr^^^Gir uisi&ir& gm($l_itpjib ^80/- 

GVlb&lb &8HT®&9i /^fTGMIT^lb ^ULf^M .
^^Giruiq.Giu G)£/r<an« g^gmQgmit(^ GM(^u(Lpib 
^I^Ql-itu it (ip^sb ^iqGtr &rrui?iL®
r^GMGST£$a) Q&Gyi££UU®£)!pg)l.

2.20.2 1998m

GM(^L-IT^^) JU) ^.20 GUL-^ti) Q<9HT^I <9i <K G^ULf^M 
^Gffl^^Girro^j.

2.21 Ofcnrrr^^^ $lLl_w : $,$&&it9> 01-01-98m

rfl^jgmgvtib g^gmQgmh(!^ Q^irL^MiTG^ai^ib 
U)IT0>U> G^^T Qa=^l U> ^.3/-A(^ U^MfTSi

urr^ib ^.8/- Q<sfg\)i lb uip^jib g^gm (o)gmit(^ 
(ol^fTtflGOrTGffliqib Lcrr^ib G^Girryai(^ ^.2/-<b(^ u$gvit&> 

IDIT^ib ^.5/- Q^G^^^JGMITIT^Gfr.

2.22 ^ibu^GMir utipgyib STA4<9sdr: ^irG^Giv QgmuSIlLGl-^ 
u>fi)^jib G^ib(^) gm&^s, an—Gsr ^ibu^GM/r urp^jib
STA<K(g5«@j UGvrfl&0iITMgi$M GM(n^ I—tb

GV IT £&ULI (glib. GutfbQ&frGWT® ^GM IT <3, (^<3,3,33, 

gtgmg^I^ &Gy]G®&iU]ib Gjp&uuuurribunrgj.

8.0 UMTfpfillUGGUDX^UU L-L- Q^IU (Ip GS)ip OiGiT - Qfijiq. 
QfiirfflGDnrariTXGir

&•! Q_lUlt££UU iLQgItgIT S^^mib
id if) ib j uiq.&iGmGfr &($£$<& Q&irG&sr®

^fpduiT^IGiTGfr S-f)U^^ ^GfTGStGM (9.6 IDGWf) Q^Jlb) 

G^GmQgMIT^ (ol^lTlflMrTGffltqib 6^ Gil (o) GM IT (1^ lfifT(^lb 
G$UL_ G^GW^JOi(^ 20% B-!f)u££)iqUllTGll ^GMprriDM
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g^surr it^syt <yrcirnry O^rrsfrOTUUL-L-^/.
Q^rri^GOiren'iTSi&r sliuitgi] Q&rrfy&i&i gcu^jih

(yxsvfp $l~gm iq.&£&&&(§ sliL 
u($l^uu($i€urriT9iar.

3.X Ga/«v)«v G^rjgGtng g^ulL. 8 wswf) Gp[ri£>iT&
^GSitpUUgGST Qptsvib GT&3>fT!JGMg<SS)g rrsivT^ih STU 
Qurr^giih &_ri)up$) (gG&puLi sv>rr&ugh
utfrpifil 3h(pigmku$sb ^uu^ii ^(ipa) u®$gjjii> 
gfreffl<s^(gggi 8 msvrfl G^jg^GV (9.6 X 1.20) 11.52 u>snfl 
Gpj a-ipug^l Gcusmr($iu).

(iftgeb <SifluKj.GST SLfpug$iuirasrgi 7.5/8.0 ldgwA Gpfjih 
^sbsogl 2 loro^jib 3sugj g^u legist 93.7596 
ihfpug^lujsfrc^

3.3 &swT@iGfr6fr ^ssisssruq
UDipg^ih fiD,f<^r uiq. Glwu^sir iDpayib
uiroiiw9>drlsir s.pu^iu&r<sii inrripi^iuss>LC<9i<yi u
uiLQar&rgi.

3.3.1 ^swwul] <<CI, H)/pgyu) “D” /Lgir[rsusrg^)ff)Gai 
iuir(gih. u d) sb (yxsnipGuj (^^ui^L-

„ Dl/twqP(5ud^jih gfpGurrgi tLcrrsfr ^s^ssrgg] 
XL^ug^l ^sfrsiiai^gii) 16‘12-97-m ®(5/5^i/
Gpffl&r>L_ujfr0i 2096 H-u//rgguuiL(gi6irsrrgj.

3.3.2. gj)suG)siifruuppptsU) (ipgd> stfiui^sir sureogGtog 
7.5 iDGwfl G^iDtroi o_iuiig$ mipgyu) a^ipug^ ^pstnsitr 
2096 SLuiirgg Ggsv)6uu//TG9r ^ULf<9iQ<9irrsrrGrruuill— 
Q<^iusb(ifi^fr) iDfrtpfpfEiaiGir ^emonruLi “C'’«v sfilGUffl&aiu 
UL_®GirGngj.

3.3.3. ^diGlsunruufigg^sb tytiy&Q&rT&TGiruulLl_ 2096 
ILipUg^l ^lipSST SLIUITGIDSU ^G^L-GU^SSiGmuq 
"C" w/)g)jLi> "D,'uS)fiV oSlGuiflai^uui—[Tg urr^fEJ9>(^gai(g 

Q<^ujsb(i/)G!Dfr) ubfp^iih ^Gfrs^ &fip&u)nwi tyuq& 
Q war git u u iL($) GTGijG^g Gfi$ldila)9i(gifiGir$ 
16~12-97&i(g (ipsSTGGTGj H-Ipug^l g&Tg^Gb 
GT(^^^>UUL_ GGilGWSf^ih.

17



3.3.4. ^uyaQaasfrsauuiLL-. 20% ^Ipsir (yuqsyasii

(JP(LgGVU)UiaSSr ST SWT SWT a a ^O)SDa^ l£l
sir sir (tp(ig srsvsrssvraa ^if)u^^a(^ 

asmra^i_uui$iLb ^f^asu^i 0.5ih Gino)

&_ sir sn s^su a sir sstrstr ^^a srs&sr gyi <£ th
^l^ir)(^ &ip ^(^a^wautisir ^(^alsi) sstrstr (^,ssnr)^ 

srssta^iiDaasifib (y)(i£>ss)U)Uiaaauu(^U).

3.3.5. ^ssisssruL/ "C"Loipnpjii "D"^suQsuauurp^^^lssr Q(nj 
U(&>$ujaa ^(^a(^ii>.

4.0 miripifi wauD&au u l_l_ Qaui a>(tpssiipaar 
U)mip(fpa Q^aiflo)asrraaar

4.1 ^svGST3>£] u>snir)(y)& Qatatfilsoasaaa^U) Garriy 
Q^ai^lsuasrrrrasir QaaQaQib e.a)u^^l slujitsii iD/p^jiit 
GsiismsotipsmpaGtosa Fr-($i<9iL-(giih> suss)emtio) ^suir&sfilssr 
^r)Gurrss)^iu Qsus^svu^, ^stnL-^smno^eruiiqu) Gsuor>sv 
snssistr 20% SLiuir^^isu^ipGei^u s^rsieisfflsirr GlLirrrr^UL^^ 
eisnsfriqib Gsuonso u^smsuiyii) &.iuir^^sufrirei&r.

4.2 U)ir)^jU) U)S&rD(if)& &^ir)u^^ Q^nrif)serrsrrireisir

(LpsnnoGui ^inieis/rlssr mpguu) i^u/rrrL-QuDOTWL. 
^iTSuireni) ^ntisyss)ijutisir Guftio) (^(i^eieismstr 
U)rrrr) n^l ujsir)L£>^^j / sus<r)[r(iips^a)ss>uj i£>nrfi)n$) tustnui^^ 
^pu£$u]iuirsir>GLi (y)(igsinu)ultra ^ss>L-.sueiir)Ga^jsiirra 

($si)^ii>, MTR, ^Isitia), srsv aiq. ft a &) tDfp^jib 
Qwaa/rstftaasi) urrmoftuq, srvGi_rrirsiv, quL-asyssr 
aircrash) Gufrsirir) u>ss)fr)(y)a Q^fri^lsDfrsrnrasir ^fbiastr^j 

/ Gsusvso (ymiip&snuj ^^auu^^^isurrirasir.
^uuiq. s_ujir^^jsu^j tDsnptjfaij u(&$)utio) ^iQ^a^U) 
Q^rriflsDnrstrfrasftsiT ai_.svu)U]U)fr(£ii). Gipsyitb 
(yiSVwaaGeii surra sir pfsiasftsbr ^s^uj sluhtsidsii 

Gsuswr^ib.

4.3 U)G8)ir)(y)a u^^lastrassr s^t-ii) ^i^siv, s^ustfrassrsiu, 
^jiLi£)®»F)iLGrjs^sir, ^srvL-Wsw (Lp^stiiu ^i_wasfrl& 
Q^a^lsvasft asirs^is^i^ui ai^ssuDUiassr, pasir s^sirgya^ 
^)ssru> Qaiuufii) Gsusts>suutio) 20% &.uiasn (ipQ^ssuDUiaa
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s^g^s,#, (^(ipsisiGSiGfr mnrpnfiiUG&ibSfpd) / ^ilsiGsiGtr 

u)frn)ffiuj<svu)£g><sfo iLpn^jib m u isf. u^ ib 9fjGS>ib^^A 

(jp^Gifiuj Q&tuGVsiGsiGiir ff)/TaJirs;ib(»u>ro(o)siirGtr(^ib.

^/^cyssifi^tsir iSf-UfTiriLQuiSSTiL I synru ^gs^gvgsiU) 

.g] £lsi it if) si (&,&>($ gu ip iei Si u u (gi tb ^gsigm si gwt

QpinflGViTGrrrrsiGYr <^<^i—UL^Lsf-^^sv Gsuenr(glib.

4,4 Gppiq. ibfpnyib ibGS>n)(ipsi u^^lsiGffGV iLjpn^ius^tns.s.u 

UL-L- &_fr)U£$ (jpGSifT) I G)SifT®Si(S)ib 2-tT)Ug>$ / Q^GSlGU 

(Jp^GlS) UTGtoGUSifgfffSiGsiipU GW Qi—IT IT GW / Lf J l_ Si Gi^ GST 

sitg^sgw Q^rri^lGVirGfrifsiGsr, Gpirtjpsi ^.pu^ ibpnyib 

LbG^fT) (Lp Si S-ir)U^ U(S)$ SiGfil GST GSlGlI Gsi IT) Li 

^rsisieffl GST Co GYl GS) GV Si GYT IT GST GS^GU^^GV, GT®£$Q),G&Si 

iurT(^^Gb,^i-U)fTir) pii> Qsuipti, GUipiii(^^a) 

^ip^G^I lUGSlGUS^G^GV ^IT)(3uiTGS>^lU GfULfSi QsHTGYTGfT U 

U ill— ^GYTG^ I GlfilSii&IWSiGfilGV / 1,2 LDL^IV^ 

(o)su/GUfrrrsiGir. ^^rpQsifpu QldlLl*^iugv Qu^i^ab, 

S^UfTiT^^Gi), ^(S>Si(^^&)f GT($I^^&), S^($I^GOrT«ST GUGSSTlSf. 

GpiLt—nijsuQtySiGsi tpu Sn(gi^GOrrGST Qurr^ LisiGstGrr 

Gfip^lGu^i, ^i^lsiuuiTi.iurrGST unrsniisiGSiGtr ^^lsi(ipGS)fT) 

GT/pgU6U^/, (Lp£G$lU 1-IEJ Si Gjffl Gl) 1LU1 lt$ U L- L_ 
SLri)U^^I ^GfTGSiGV &rflsiLL®l£) GUGVSiuS)GV IEISiGlff)GST

(3GUGS)GVSiGS)GfT ZLlUtTg^ QsiUGUITITSiGiT. (^I^LJU[TS, PPC 
Q^rrLplGVnrGtrfTS,Gir ppGurr^wGir ^iLsiGssrsi£l& piiisiGir 

<3gugs*gvgs)uj 1.2 mi-ivQ&iiiiqib gugs>shi5)gv dKSfrwsiGir, 

ifllUIT ^&GT$rtSiGff,QGUGn)lLGGC>GSST(Sl, GTvQuITUfTITL-GYl), 

^)GST^) GSTSiGfT, IUMT (tp^ G^) UI GS)GUSi GS)GTT G^GS)GUSi 

Gsiffru G^GSlGli UU (glib ^U.GS>GU GMGSSTL} ui! <SV GTfy^&p 

QsGV^JGlLTITS^GiT.

4.5 ^GUGV uGuir^i GW Gu IT IT GW UDIpQjtb Lirr^L-^G^Gir 
lSIgITITG^IV Q & IT tfl GV IT Gff ITS, GIT ^fGSlGST^^I UilT^I ifl UJITGST 

GUGSSTUf-Si^T I ^GST^lGSTSiGiT $GS>GSSTULfSiGH KDC
l£>IT)^llb fflg^GUGST^^GST IDITfip U^Gsf^L-tSlSi^Si^ G^GS>GUU 

u^llb Lf^lUi I ^^(aUITGSI^UJ / U>ITir)n^UJGS>U>^SiUUU.L-. 

Quir^jGurTGsr mipQjU) ^g^^^gstgsill Gurrib^fi Qunr^iL 

SiGS^GfT ^(^GSlSi^lb GUGSSTGSSTlb QuTT(^C.SiGG>GfT QuSi QsUJ^J 

GG> Si UJ IT GSST (§1 (iGyg}J lb IT IT) Uf lb

^OJGVGytb GUlpfVSiGlIlb GTGMGl1I£ IbyjULjlfiGSTlfi

GlswduL- QGUGSsrQib.
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4.6 u>/r/o^)iusu)U)^^uulLl- iLfyu^^UfiuirssiSu ^s^i—Ufib 
suswrswrib ^sstssT^^i Quirq^iLai^ib Q&rTfy£&LJUL~ 
G6usmrui.uj6to$ SLrg^uu^^gyib SM&n&ufld r^gib^g / 
inrr^rrib^g QprriflsDiTSfTiT&stoGff u>rripi^iuss)U)uu^id) 
Gv(nf)Gr>&ULj$Gi] ^dsvirp (ip(LgGr)U)Ujrr&
gtsmg$& arrsD^inD^^ipib $drifi) sput-j^d pp Gsusdr^ib.

4.7 20% SL^U^^I $lpSST SLIUlTSlf ^S^l—SUStS)^ (ipdldbllb®
^ssrsrvGijj&isi^svT u^^luild ^(i^Si^ii QprnflevirsrrfT&iGir 
4h@l$swr& unwEitodr, &u ^Q^ibus/b^srr, ^Q&ibudrtoGir 
^ssrsfoGlu&iL Q&ib^d GsMSwfytb.

4.8 $&siv(oiu&L.iT9i6to&r udGsugy Gyrru&dr / i^urriril 
&U)SWTL_<9i<Q$&(9) ^SJI^uSId ^IDIT&gjeil&jl / UifT^pib 
Gl^iusu^ld (ip(Lg<snu)uirrssr ^swrJi&iU) Gsusmr($iih. 
Uifp^jii ^<sr)SVT^^j U)frpff)iEJSi(@ipu) ^rTSurraiLb iDipQ^ib 
^(^firruLSlssrifl^sT (jp^p ^uq^^iLSvr $<stoL_(o)uf!)jib>.

5.0 Gl&iu(y)a>ip ufpMiAa^r

5.1 ffrcnr^frifldr dv$rr££dTGT>LDGnuj Q^m-irrb^i sl^j^Iu
s=iEiai(jpih Q^rri^l scfTfffTir^fSfF, ib 

GUFFl^&^&UJIT&riT&elTldT G$<5toGM&G&li)Ll ^fpGuIT^&T&T 
Qurr^LL^dbsb tLL-^i«(^L-dr ^s^rjs^sb ld>rrrbrolc> 
Q^iuiusyib, Lj^liu QufTQijiL&Qnsff ^n^(jp^ib Q&ibujGyib, 
UDirnSlsv^ib pwrrifluq Q^rri^lsb ^jL-urEi^^bGanpu, 
G&GVGmufp/p Gsusmsu (tpanro^eiDcn- ^(^eu^tp^ l^iu 
^iu^^rr!Ei3isu>Gfr Qurr^^^jsu^p^ib, ^pGurr^drctr 
^uifj)$rrm&iQn6fT totTpf$iu<stoi£>uug>fi)(g)ib, ^uip^rru 
U(^^l mrbrpib ^Q&ibudrl anaidr^sir Ldrripr^ujs^LbLj 
u^fp^ib, XLgp^iuu($1^^1611 itira;dr.
Gi£>§ijib ^dai(ipib Q^!T^a)nr<sfrir^i(^ib ^sMr&BiAfTGsr 
(ipan/puDd u^l§^Lb ^pGurrGm^iu
u> fOgy lb Lf^iui $ uj $ $ g iei add d) (ip(gp <s^i£> ujrrstsr 
&_fbu£$ luarsvGM Qugy eu^fb(^ib (ip(Lpux5sr^jL^dr 
^lEi^drldr ^^gy<snipu<sv)u f^d^cufrirOidT.

5.2 <SMfTLq.&sn&> iu rr err it €9) str aisu q^ib sus&& uf)d
figysMSwpsmpuiib &{pdr Qurr^L-^s^siriqib GurrL-iq.& 
&$sm£uSld f)su>si) Q&rrdr&fr l/^uj ^iuit^uli
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5.3

5.4

5.5

5.5

6.00

7.00

^iL-uiEioi&r, Qoiii(ipG^ir}, oi(i^G)Sloi^r,^iu^[joi 

ai^sSlsi&r (ippG$liu gg>gm &> gg>git fiiTGurr&i ti> 

^gg>l_u^gw^) gmi$ghg&& Q&iuuj QGMGnr®u>.

Qi^rri—ir^^] fiiTGHrr&ib GTigiA^ib &oa)Gq

(gciDiT) u lj i^l-gu iq. &><»&&&eft a) oisjoi(ipib Qpirifl 

GOfr&rnr^^ib Gpp&GGypuq f&GboiGGUGGW@iu).

IVECO/ZF Slujirufr&eh) slit)u^^Igg)uj GUL^Gorr^ib 

gugg>o.u$gv G^rru IV Q&iuiu /flujj
^oicrSla) ^Qoibuaffl sjurja) 1998 Giirro^GO G^rru 

LDfrippuu^iib.

pfpGuiTgjj 140 Q^LLl_lT<9HGiT Q&FT($&aLJLJL_®GfrGnrgJ. 

GTIKl&fTGUgl S-IT)U^^I Q&L-l—ITOiGfflGGT GGUGGiGO

(^GSifff/B^frGGUir^sbev^j ^GOGir firpippuutlt—nGGOrr 

^fSi^eirGfr Q<^lL L_rr<9iGiT Q^GstGuoiG&ifpu Ggu^j 

t£>tripipuu(SiGU[TiTaiGir.

^uifi^}!TiEiaiGir)Grr Qurr^^ib Gufr^^jib, 

Lj^tu Q^uja)(y)G^p<gnG^Gfr ^jibdl^i^ib Quir^iib, 

^aiaigy ^fpGutr^i&TGfr Q&uiGb(y)G&!T)&Gfia) inrripipiEiaiGiT 

Q^tuiqib Qurr^iw G^Gveuuufyib outgo ^Iitgsvtiu 

^uu^ib, ^iu fjih Quit^^^uuiLl-. 45 

rbrriloi^oi^GiT (ip^oiOiuuL^ GGUGvar®ii.

OfiiOi(y)ib ^iTGiHTOi(y)ih G^(if>iEi(^(ifGS)ip G&fTL_ufr($i&iGS)Gff 

&>Gtoi_ifiiq.£>£>Gb GGuam(g)u). Gidgciu) Q^fT^GOfrefTir 

OG^G5>L-Giu ^GSiGO $ FT iL ($1GU $1 &>

^ITGlilTOi^^l GW GL ifl GG) U) GG) IU OFElOilb Ol^G^G^U 

U(^^^l^lGGT(p^/.

(oiUfTglGUirGGTGGiGU !

G^U Ufi^b^^lGGT ^IfiGOlb (ol^tTL^GOfTGfflTOi^Oi  ̂

guiprwouutb a&i$uJLb LDtp^ib ui^.og^G9t sliuitg^ 

tofpgjub ^^JGGyOiOiGGiGfT ^Gffl^^lGW Gu^GO OlSl&lb 

QfirT^GOrrGiriTOiGfflGGr oirnri^a) ^irGUfroi^^lfi)^ ^Gffl&^tb 

G^ULj^A.
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7,1 g^uu^^id (ipsyi&(§ GVttyib (tp^a) fiiTGfflw

20% ^pu^$ ^peir ^-UJiTGy u>ri)gyu> (jp^GV 

Gifluil iDfippib S-Grrcfil tL® &isi<9ni>

fiitGiifT9i£$!T)(g) iL^i^i&nGssnurrai

7,2 EURO - 1 ^r&$iurr 2000 G)&ui(ipGvip0iGfr Q^gdgvgsvu 

GM— SV £ fb ($ GsVSVSW^ GrpU^lLT)

ItitTipipfEi&G&Gff Q<9FlilGlJ£fp($ Co£GmGVUU®lD, ^UJ^$!jil 

^g^git Qurr^^^i^sv I Lf$tu *($«»$<KOT,^<uf5^rnia<9^ 

UU1GST U®£§)]£&), ^UJf5$[T!EJ^GinGrT LDrrpn^UJG^U)^^] G^fTU 

lid) iDrrrppiD Q^uj^gv, ^tpQuir^i&TGfr supu£$ iDtp^jiD 

^Q^idugU) gg)gvg^)o) mrripiptf) Q^uj^gv (tp^Gtiui (Sgvgsigv 

SiGfflG) &IS10ili) r^irGVIT^^^JL^GST <yiGt)F5^J Q^^J^JG^GGSTIUfTOi 

So/W G^&Gtoipuq

7,3 Q GV [T (!£&>&> 3) G5!£ &;GS}1—l5) GV(f^GV IT)^ ID

G$®ULI GT®L1 UGV& (^G^J) U U £ Tp (g d>, t£>fT^ GU(^i£> 

Q^rriflM^uLu Lorrri)iprhj^(G^^Q<^iT)u cfpt^LpG^miurr^, 

IDG^I^ ^ppGUiGV ^$^UlL<^U) UlUsirLJ^^^JGV^rb^Lb, 

JLrbu&$ / e.pu^ $psir ^gd^gd<x ^Gnt-Gu^p^U), 

$ IT GV rr <K L- GST GggiglGtoLpUL] ^GO^ 0 GV GWT ® U).

Lf$UJ Q^fTL^GV^JLLu ^jUJjrSJ^GTY L£>p^Jlh L]$UJ 

^rr^Gsr/EisiG^Gfr ^lLlk^^^jsv^p^ii) (SiD^ik ^g^gv^g^gitt 

£ UJ IT ifl U U rr GIT IT GfT GVGSilJUJ^&i^iUU L-.(^GiTGITU Uf. 

^$&UUlL&1£> l£l^U)!TG<ST GIF Gy UIUGSTU(^I^^IGV^p(^li>,

^gvgvuQuit^j (S^gu)Gvuu(^w QurrQ^L-^GDGfT S-iY)u^$ 

Q^iugv^pr^ib $iTGvirai^$ii-Gir GpfigiGtoipuq £d)<% 

(2gvgAt^iu>.

7,4 G^ULf^i Q&ilTaTGtrUUlLL- S-ir)U^$GGVU ^GSV_GV^ir)(^lb 

G) ID L- la if) UJ d) A Gffl GST LJfTgj&ifTU ifi P(9)ID Gq / 

ID^jUl^UflD Q^UJ^GO I $(^^$ Q&lUpO) 

(ipgiGS) IUGHTGV pGVip G^l^lLJ UIT)(ip (ip G^^^iGS>ip U iy 

/$d>« CoGVGWfT(§llD.
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7.5 gT€wrgg)/r/Pa) njpu£$i Q&iuiqib Qu.iT(^Lia&^<^T 
i^iu cu^p^ Q^n^fip^ ty&gilGtoipuq /JSV^ 
Geusnr^iih.

7.6 ^ttP5^)(775/<9561ficW IDppjtb ^Sni-U^pipp &-QnLpUL]
mp^ ib ^&<sir ^panasT Q^nriflsvirsniraar
&.pj^lUU®^^Jib <SU<SmauS)<M £UJITfilLJUfr<SfTIT

aarncb Guctn[jiuf!paauuL-.L_ avd?® uDppjtb ooi^^asmar 
(acmL^iSli^a^ibuiq.) QaiiiujG<5uciiST®ib.

7.7 aponpuSlssr Gpcmcucinuj aiflaiL®cu^/i)(^ ^pjaicsr^^)a) 
crpuQib in rrp pub a cm ar Qatiiiqib Qurr^iL®
^pu®ib urraiuaar I ^Qaibue^aar Q&Gnciji&awrrp 
uii&£$ jy/ib mpgpib Lf^liu Q^nriflii u ib 
airnu!MbG&GM5to&<ar Qpeoib ^a(p^)Liu(Siib UL-a^^syjib 
Q^rrL^a)rrariTa<sinaT s^cmjsiS)^ iDirrbn^iucmiLLju^irx^ 
^liTSUfTa^^L^sifr ty^gyanipuL] G<sycvsr(^ib.

7.8 currui.&sto&ujfr6frit&<sfil6sr QfiGnsuxsmar aif)ail.(Sicu^V)^ 
crdifTGWtfTiflia) l$Iuj u>fi)^jib G^fr^^iufrcsr (olurr^tLasmar 
&.fi)u^^) Qaiucufitp^ cr($iaauu($iib ^ancsr^^ 
^L-iAfrfpfpnu&ar tnrrrb^ib ^rbGurr^ ^(^^i($ib
Qatii uj lj u(^ib icrrft) roriiasir (Lp&G$ ui^aia^a^ 
(Lp(Lpi£)GtTgJL_dr C^gU&nLpULf GGHCStt®lb.

8.0 ^^^urraiffiu ua^iuirctTiYaar: ^uu^macfflw
tLorar ^tsnca^gj ^i^^iurrai^iu uc^iunrarira^a^ 
Qurrttypgiib <cS\$i(ifi<S!n!r)aaT Q$rn_iTpgii (ipsma)uilcv 
@l($&(&b.

9.0 po) x

01.01.98 (ip£W 9i^aciwL-. a^anaaar r&rrpprj
Q^rr^sorraTiTa^a^ cutpiiiauuiSiib.

(^j) ^Hb^urrgj iDcnipa Gani® cug>iiiaLiiJL.rr$ 
(oi&Tifl9mGT.ita<$$a(a) (yiosr^j cu^L-fiia^a^Qarr  ̂
(jpcm^) iDCQipa Garni.® GMLpwauLi®ib.

(<SH,) ^pGuir^i u>cn^a GamL® Quip £(&$lu]WL-iu 
Q^rr^)anTorfrai^a^ 5 eu(i^i-iiia(^aQanr(i^ (yxsmp
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Ki&ibuir 14, 1997 
^wgfi a>^Quifruui£)L-L-ariT.

#rriri5lsi)
(^LJUlh)

3^. Q^rr^u
^ansnr fi/rsLirra ^)iux(^S8r/T

(e^uuib)

<sTsmr^jiT

(tyUUli)
d.GTlb.

g/smsnr Qun^i Guxstifretrit 
UIT^SVTM

(e^uuib)

Q&.gtgv. ^^Itu^trijinuffjsTrr
gisnswr Qurr^ (Su>a)fT<sfriT
<3  ̂eh)

(f^UUlb)

d. prrrrrriu&sisrGfT
gijstnssw Qunrgi QmscrTGfriT
ir-sh)L-Qa)6&sT®

(e^uuih)
Q&.G&.GTGiv. ^LpiT^^I

^js^cmr Qurrgj QuxsorrcfriT 
uijrTLCrfiun

(e^uuib)

jrrinfT&sr^^
gjG&s&sr Qurr^j GiDsorrefTit 
iq.rjfr<sir&vi£is^<^f

9IBi3i£$l<siT &fTITlSleb
(tyuuih)

^IT,
^.Q60.Q^ir.a=!ii3iii>

(^uuib)

G&6£1iuit rrrr^
^<5^<X>SUIT

^.Q^.Q^rr.^rii^ib

(spuuib)

<aTSn).

^€T>€U®Jfr

Q^rr. ^lEi-siib

siSl» ^luiuuu^r dsh^srr
gj^esvr^ £sna)cu/r
^.QoJ.Q^rr.^fs/oiU)

(s^uuii)

GTssr. ^(^rriirr^
Quirgu& Q^ujGorretrrr
^.Qai.Qpir. <yfii^ii>

(^uuib)

^irutunr^
Q&iuGOrnsfFiT

^j.Gso.Q^rr. ^liisub

(^LJUlb)

6$. aj(L^U)<S^SO 

$GnsnsT& Q&ujGVnrefriT 

^.^SC.Q^iT,
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^GnGRJTUL] - A
LDiT^rrrB^rr Q^rrLflG0nr(5frir3i<sffl  ̂^Uf-uu^L-^

L^/flsy
8.

pibuerr

6U^9961T 9U)USfT^^l^lb

iSlu^sir, Qwiuj,/flL.u}.-i @.545 - 8.25 - 1205 - 15.00 - 1265
WTfT®, IDSWgffIT J

7. (Qs&ujflL.q. writ® 1 @.550 - 8.25 - 1251.25 - 15.00 - 1311.25
L$99fT (oUMilT J

6. ^leffirirsi ®Gir@ in, t/fr/wenT
Gwj III, UGA) L
gtiul.it SlfyjQiii.
(oi^u^/flL.iif. <smtit@ k @.560 - 10.50 - 1400 - 16.50 - 1466

g®l.lSI6wl_ ^Qrr(gi n, 
grdaflujfT ^wgwQu9l.i7

tS/PeSTL. tyUufyjL-L.IT

5. ULWfTGUir ■» @.570 - 15.00 - 1515 - 20.00 - 1595
WL-WUUIT&aNJLjt J

4. $l<SfT!TITSi filfyj® II,
L}rjfT3iri«iv Q^it II.
uwftyuufyjL_L.IT wfyj$i II. @.600 - 15.00 - 1800 - 20.00 - 1880
^fribui^WL, II, \
WL-iSlervL. £)Qfj@ I,
^StflUJIT $WGV<olU9L.IT
tyfoavL-WL. frr/TgwL.

3. eh)fyu.Gwfr Sltjiruir
^-^S^UJIT 9IT^
^■&af)lUIT(olL.9Ssfl9&)
ty&ldvt-WfiiL, Qsou- > @.630 - 15.00 - 1680 - 20.00 - 1760
ty^dvfyl_WTL_, 9fTlhui^.6n)L_
&fyj@ I. UWftyUufyjLJ-IT
SK3jr(Sl -i,

2. ^SfT!TIT9 ®G/T(J) 1,
qfjir&rjeh) ^99/r QQrrigl I.
WfTUL.6ru(»U)W l@.650 - 18.00 - 1856 - 20.00 - 1936
9^IU!T 6wQu9L.fi )
SlQrj(§i I. 9ITIT^^WL.

^SsfilUIT <3wu ty^w(o)L.WU

1. farfhufi WTITg QfjUD GM® 1
uf.W9Wfr I @. 720 - 20.00 - 1800- 22.00 - 2020 

PitflUJfT ffT/TgOSTL. J

gtiul.it
uwftyuufyjL_L.IT
olU9L.IT
6wQu9L.fi


^GDGWTULI - B

pibusfr 6&£l$(EJ&eir

&u>uar

^CWCrtjfiJfiV^ ^.24.23 - 0.16 - 48.23 - 0.29 - 49.68

Qwiriuir ^.24.71 - 0.18 - 51.35 - 0.30 - 52.55

Q&i£)&v£)&® 
awn wit ^.25.25 - 0.25 - 50.50 - 0.33 - 51.82

QwrriuiT : ^.26.00 - 0.29 - 54.42 -0.37- 55.90

6g>6VnUf/F : ^.28.03 - 0.33 - 57.07 - 0.42 - 58.75

G)&C-l_ft ^.28.03 - 0.33 - 59.05 - 0.42 - 60.73

ss>fNDQfiw£l&$l/
9o^iuit Q^iLl-it : ^.30.67 - 0.60 - 69.07 - 0.65 - 71.67
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^GnemruL] - C

u rrtsi aidr
ptnsir G^sir^j&i^rrGvr (jp^> &JT)U{b$

^ipCaunr<s3>^iu^' u>rrir)iTDuuiLi-.^i

sqiru - 1

(<&(!£ SlflUL- -8 WCWfKfl/JJ Q&iGtoGV)

Qtuireh) GB241 1735.0 Nos 2082 Nos
GB281 1426.0 Nos 1711 Nos

Qu>. G^rruiL GB241 200.0 Nos 240 Nos
GB281 159.0 Nos 191 Nos

iShs^tueiir s^truL- 182.0 Nos 218 Nos
^/s^rruLL GB241 126.0 Nos 151 Nos

GB281 116.0 Nos 139 Nos
L-fr&i £l<sfriL&&<sir 782.0 Nos 938 Nos

1139.0 Nos 1367 Nos
G&tfin&i 281 120.0 Nos 144 Nos

£l<stTiL& wnai&aii 126.0 Nos 151 Nos
G<y. <3<k£)/ej 120.0 Nos 144 Nos
isf.sis>j6u G&srSlnii 120.0 Nos 144 Nos
^^srSla) i^ih 144.0 Nos 173 Nos

^irib 5 T 150.0 Sets 180 Sets

Qugmg) 147.0 Sets 176 Sets
(olucueb d)6of)ujeiT 130.0 Sets 156 Sets
S3>t_l£)/BJ ^llUfrsn) 136.0 Sets 163 Sets
L-^^uusir 124.0 Nos 149 Nos

L-L/Giru/, dil&sfriL 192.0 Nos 230 Nos
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L$l. £)tUIT 135.0 Sets 162 Sets
tfi.iSI. l$i/jirxauL 100.0 Nos 120 Nos

g&gjit 126.0 Nos 151 Nos
sveuir 137.0 Nos 164 Nos

^.L-Ljaruf erv^di 135.8 Nos 163 Nos
<9iU<sSlrsj L^Gfrrrssr^ 135.0 Nos 162 Nos
g$.tS). 281 108.0 130

LSI.241 / ^1.1^,281 Q^<ss)Gu&i(^&iG^fpu ^Q^lduc^ tDfbgyu)

dvGuit urrnrilew &_ni) ^ujfTsn) L£>lf)g^lb Sty FT U ®&6ir

LDtr^ju^iib. ^^ro^swsTi—rrsJSY Gpijib ppGuiTGMi uj GnM^^leb

2°% ($<ss)(T)^^i xemr^^lL-uu^iib.

efnru II

^)rrnrfEi^ G&cn) 136.0 Nos 163 Nos
G&ti> st^nruLL 136.0 Nos 163 Nos
surGsrrjiT® 880.0 Nos 1056 Nos
^^eiSTL-fT 136.0 Nos 163 Nos
FW ''S&L-Gt-fr 112.0 Nos 134 Nos
i^cs>&r eS& 112.0 Nos 134 Nos
rrrr&i&iT s^suit 130.0 Sets 156 Sets
RS d)/r/r«<95L. 139.0 Sets 167 Sets
^uPfiV uihu unruf. 144.0 Nos 173 Nos
Q&rrGi£>rTSYVL~fTiL ^/nsif^)ru 70.0 Nos 84 Nos
g^ihQuGMsvfr G&&liw 70.0 Nos 84 Nos
iSl&i—fr&wniL 120.0 Nos 144 Nos
curraxsy <9iaj/r 120.0 Nos 144 Nos
Gm—i£lfEi G&civ 115.2 Nos 138 Nos
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QiDSstJGunrw^ 115.2 Nos 138 Nos
FP dlrrir^iL 115.2 Nos 138 Nos
TB iSl&SfTL- 130.0 Nos 156 Nos
CB wnsgffim 264.0 Nos 317 Nos
PB QlDGq&W 123.0 Nos 148 Nos

'g&ufisfo && 120.0 Nos 144 Nos
grasw Gwsrf)Gu/r«i>(5) F & R 147.0 Sets 176 Sets

Gw«B0Gu/rd)($) (p$i) 103.0 Nos 124 Nos
FW 00a/£)ffi/Ind 13.0 Nos 16 Nos
dl<ss)vir^&) Ind 16.0 Nos 19 Nos
(yt.Guiflw Qmsu&m 104.0 Nos 125 Nos
^it. Quiflifa gypa/^m 94.0 Nos 113 Nos
gnlwir 4n)L$Gfcriq.d) 126.0 Nos 151 Nos

^arg^tir 100.0 120

apiru III

ctviSliflw i5liyiT&&iL 110.0 Sets 132 Sets
iQGfjib^&ibueffl 84.0 Nos 101 Nos
I) Gurr&)iL 173.0 Sets 208 Sets
(ipefrx Qieihuir 110.0 Nos 132 Nos
ifleu x Qwibuir 420.0 Nos 504 Nos
cSlsvrx Qu)ii>uiT 70.0 Nos 84 Nos
O.P. tSlrjfr&i&L- 106.0 Nos 127 Nos
E2 surrsvsy dHrjrT&&iL 105.0 Nos 126 Nos
Gu« l^GstTL- 154.0 Nos 185 Nos
iq.<5inFG$!hi lSKSsTTlL 120.0 Nos 144 Nos
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apfru V

F^u5T 127.0 Sets 152 Sets
R ^idu 8T 109.0 Sets 131 Sets
R <svnu 10T 29.0 Sets 35 Sets
F isj-tyih 85.0 Sets 102 Sets
l^ooU 128.0 Sets 154 Sets
ISf-ooU G&ilfluilT 70.0 Nos 84 Nos
Guiflisi Gau 150.0 Nos 180 Nos
^BGrSlA eyrruL- Qiu^eorr 26.0 Sets 31 Sets
^<kGr6)A s^rruiL u>frir& II 30.0 Sets 36 Sets
G^Gujcn) 136.0 Sets 163 Sets
<F/r«AL_eu 153.0 Sets 184 Sets
siudliflA e^rr^iaicbch) 108.0 Sets 130 Sets
iq-pm* ijrr® 147.0 Nos 176 Nos
iq.fjrr& 6$nu& 147.0 Nos 176 Nos
rjrrei&iTGtyfruL. 136.0 Nos 163 Nos
MfrAnriT® Gurr A® 147.0 Sets 176 Sets
C.W. eiueffaj 128.0 Nos 154 Nos
q.lSL g^ituiL urrih-U) 172.0 Nos 206 Nos
ffi.lSl. G^GUtT 170.0 Sets 204 Sets
^.lSI.GtA. LfG^ 195.0 Sets 234 Sets
iflA /51I. 138.0 Sets 166 Sets
gnlGViT Gn)L$Gbru}d)Grv 136.0 Nos 163 Nos

138.0 Sets 166 Sets
gj.i^,. pil 8 TON 98.0 Sets 118 Sets
GJ.q.. $L_ 10 TON 40.0 Sets 48 Sets

fiuiit j^kaGA 100.0 120

G^nru VI

^)/k/ lVgst 150.0 Sets 180 Sets
unA iSIAr 150.0 Sets 180 Sets
Guksh). iflAr 225.0 Sets 270 Sets
&rTGbr!jfr® GurrAiL 147.0 Sets 176 Sets
&.l$. syrruiL urTL_i—ib 172.0 Nos 206 Nos
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O.T. 80.0 96
&U ^fQ^WUC^I 80.0 96

SDL-Ujrr ru 500.0 Nos 600 Nos
isf-jnrA 115.2 Nos 138 Nos
tsf.frnr A rnr® 129.6 Nos 156 Nos
qQfrrru c^iruL. 105.0 Nos 126 Nos
(o)UL-Sb 4FU. ^Qipibuefi 99.0 Nos 119 Nos
^.lS). Qulsv 106.0 Nos 127 Nos
sisnrLiGfrireb Sliuir 126.0 Nos 151 Nos
E2 au/TA)A/ &u. ^/Q^ihus^ 86.4 Nos 104 Nos
iSlefilai suiraxsif 94.0 Nos 113 Nos
th)Uf.iuifliBf urrAw 88.0 Nos 106 Nos
^OTL-9 114.0 Nos 137 Nos

100.0 120

Qdrgfifir uf-irwwSiii

j^L-Qi-tr isf.rrm)sr6)iHi 106.0 Nos 127 Nos
UCUIT«iUiSf.lUlfllEl 12.0 Nos 14 Nos
i_ibi£) tSlssMT sffeb 12.0 Nos 14 Nos
ZF SIujit urr^sh) 20.0 Nos 24 Nos
L-U>l£) 1 U(ig$rT<aST ^IDLjai&T 6.0 Nos 7 Nos
£)ujfr unr&av 3.0 Nos 4 Nos
£l&rL.£ Q&fr6tTfTg)j3iar 6.0 Nos 7 Nos

Gmht®

gtu.lSI.^I 80.0 96
era)&is}.ff)&<a) 80.0 96
Gld^it 80.0 96
gt&.sfu wpfryii) srciv^iu 84.0 101
Gfjrr(^i Ql-wl- 106.4 128
Ql-it 86.4 104
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- C

Q&ib^wp&dr (7.5 u>ss^ Gpy Qsusidgo)
typtoUfTOMliUJ U>mi)II)UUL-L-

urr&ib utnmjib Q&ui(tf><snfn afiuL.

<ol&ui(g>Qfrf) Q^iu(jp<»5)r[)

(U)fTppUUL_L_£]) (20%9-UilT^)

1214 Queuw G&b £W<f«bt 
(Opn. 80 - 110)

24.4 29.0

1218 QUSUO) <517(0) FC
Opn. 20 98.4 118.0
Opn.30 98.4 118.0

1213 Qu<sm& i?^iu<ar
STobwiT Q&uj(yMMD 
(Opn.20 - 70)

49.5 59.0

1120 C.W. sAxsiTsuOpn. 40 51.6 62.0
Opn. 60 /70/110 51.6 62.0

auafiiEi iSlsrrrrsir<3F 51.6 62.0

1322 ^oicrSlo) ^itiL 
Opn. 85 
(^ibuQso^sn))

61.9 74.0

2118 &frsifrrrrr® ~ 402

Opn. 175 101.3 122.0

2143 &)<S$GMri^lt Q$}£)lL - l£>Q)l^ 
Opn. 90 57.4 69.0
Opn. 100 57.4 69.0
Opn. 110 57.4 69.0

2143 &)<S$StiJTL-IT Q$O)lL SPM 
Opn. 130 57.4 69.0
Opn.140 57.4 69.0

5728 i^.oou Q&ufhurr - 3 Guifi Gurrtjir
Opn. 80 30.5 37.0

5729 z|oou Gwfiiuir - 3 suifl Gurr jit 
Opn. 90 28.1 34.0
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^GWKrULj - C
^ULq.^r tofrp$uimu)&&iJLJiLL_

Q&iu(ip<stofp3i&r

iSfUoi

^tpdufTsin^ui u>trtpipuuiLi_
(^^LJ urrsiiBisi^u) (ip^sb s^ulL (ipp&afluL-

j^uu^rjs^^sr^^Lf) Q&uityiGtoH) (uwi) Q&iutipmff)
IpUUlLL-^l)

L.A. 783 GjLSlsir ^<siTL-^a^gir ^aJ/r/ri-svfliBi Quxafisir
&T&&IT G&SMIT 810 972
wtSlsir isf-sbffh) 270 324

G&GUIT 270 324

L.A. 1574 Qwsip«w
«njii)«w q.6ben> 315 378

sff&JIT 315 378
gf.dl. GtylTUL- - L-fTU 315 378
rfliii s^iTuil. 270 324

L.A.3661
cwdlftr q.a)«w 248 297
q.lSI. s^itul- i_rru 315 378
fflsu C^fTUL- 270 324

L.A.1598 <snb.<sTU ^ciri-^s^eir ^a)/r/FL,ssfliv QwafisiT
^<KefSla) 72 87

s^friL iSlsfrrrsfvL-
Slujiten) 497 596
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1. srsm^yrir Q^nr^ip^rTs^soiffla) ^snssr^^j Gl^fT^aoirstrirai^ib 
&ICUIT9i($$0DL-.UJ fLIfiU^^ fifDS&GVr & IT) G LJ T £j SIT STT QUl^Oi 
Gl&nreirGiruuL-L- ipupfi effl^lsisffl»)20% SLiuirpgisuiriT&sir 
srsirgi &uq& Qxirstrstruu(SiS)ipgi. ipupfi, Gasmen &; sir 
mfpff^iib u>cs>ff)(ip^ xlitou^^ effigy sir str srpp
Q^fr^Mfr«frirai^ai(^u> / 
aS)&p$g>ju> eSla)A($ ^drl&&uui_U)fTLLLjr$i. 15-12-97 
a_lUrT&£UUlLL_tLfbu£$ !LL_WHpUIT&
{apGuirgiarar Q^ir^eofrarirjusfr $ iu $ $1 it ibi a sir mfDgjjtb 
P-Usifremriiix smetr Qairswr® Geustoso rbsnL-tLpsnir) kgvgit 
&lptpG&tptprrii) Gurr so wrrpifil iusnu)&&uu($iijb. Qsu&nso 
effl^lxefflw ^)ssr(y>U) 20% ^^lanftuu^ira) ^^I^lditsst eu^anar 
sr^js^ib Q^iugi ^rruui—iDiriLunr^j.

2. u>trn)^iuss>U)3iSiuuL-L- s^(^ rbirsmetriu / sp/g tnswFl G^rr iLpupfil 
efi$)ar ^uGuirgietretr Gl^fr^eoireiiriraisffl sir 
ersnrsvffl&GMiU{L.g)iib ^uGurr^jsirsir ^turi^fT &_u&i[TGHrKi 

G^ffisiv ^jtol&ibiSlefflutieb ^uGurrgy
^sfr(ifis^L_uj sisirGsuiuQ^L-^iih srsir^lsiT ^Q&ihddsm mpfryii) 
S)uiit uir&atilsb ^uGuir^(^^(^ib $eff(y)GnL_iu &drGsuiurr 
sn$tT)i—Qsr sr sir $ sir Gli^sivL. QuL_Lq.& ^uGuir^l^ai^ijb 
ssilsstGuht i£l_l_itaith u>^^) s^rru^sir / u(s,^!9,^so 
^uGurr^l(i^<si(^ii> &sirGsiJUjiT&i(srr)L_sir m/pgyih (yieir iSlsir 

iSlGutb^sir mp igjib Qu>sif)sir syiru / th tS) effl& sir
j^Siui £iL_iii9i effigy str str ^{G^ srsMrstiffl&smJiujsrTGtr
sh)L-irsisr(Si^^L-^iw ^uGunrgjsrrstr ^iGrrsirsisiT/ Gurrirffi 
<sfflu®4iGir ^ST)i—iu Gsusmr(ffiib.

3. 1985 e^uu^ s^t(T^gi 7 ut/pg/ib 1989 i^uu^ s^rr^gi 3.4.5.
U)i^n)jU) 3.4.6. j^S)uies>susiaT^iui^!TWxsfflsiTsh)^lfr^sirsinu)SS)Uj 
uirgyJifr&0iGqu>, ^d)sorr^ q_it)u^^^ffur^s^iii
^lsSls^^i^fiuu(5iS)fpgi.

4. 'tyssreb tSIiflsfflsb ^snstsr^gi Gl^fTL^tT^uiirstr tArpgjih
Glpiri-ir&ffliuipfp GsusiDW<Ksffld) 20% SLtpu^^l ^It)st>svt 
^l^lxiflffiai ^^)^uuuf.ujrTsvT G)^ir^)<9>svsir<K6ir, £_u<x^rsmir/E/^isir 
su^^l^sir jyjiKlujGiiipiryL-siT Q^rT^lsorrsrrrT^sir Gsusmso Q&ujuj 
GsHsm®ih.u>ip!pju> ^ip/pff) Gfiir^^l^ inrrtpipu), 
uiipgiiu) o°olSI B&itsiGtriTa) mirro^ib, su^(jpsr>/r)^sff)sb u)fTir)pih 
^^luisurbn^sir (ipsoih i—sirGssr^ Geusiifr(5)U) ^sbso^j
Geu^j gti&£ (ywipulilwrrsiigi SLpufi$l ^Ifpg^uiirssisu 
^sidl-UJ su^\(ips^ii)^ss>sfr GiDtpOlfbirstrstr Gsusaf^ii).
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5. Greb&rr u> ^u ^(olerihiSldfl^^u) py
ffifassruflia&tgrj&Gaipu (tp(tg<ss>u> Gi&iuiuuul-® wen) Gl&iiip 
tflpGa ^ssieu (^>(^>«nu> Qupvp ^4ir(0)<r<vr£g.6M<K@ urrsrv 
Q&unuuuQiib . erp# Qp&u}.iSlG&i€tyGiT Geuestsoiqib ^rrfb^rr 
&£fr^eMrrarfr<K(S»>i_sir ^s^)a>^uu(Slii> ^L-^sstsfr^i Qanesar® 
^ar^G^ngpu) G$&&i6l&swru>eb (y>iq.&3> Gsug^r^ii).

6. G/sjuj. iDss^p^si Q^rrifleorrefriTai^ai^ih
GpjLq. Q $ rrifl&fT str nr & driest SLpupfi
GSl^^^^Gaitpu SLpupffi / Gaiana uutgy ^$)siff)&&uu®ii>.

&u>u>{i$u>rr& .^ciJiT&dr syiru r£) it w nr & palest 
^ld5lai<ss>fTe/iss>efr LSlssrupgpciirrif^dr.

7. /$w(^>«a>uiu ersvserr (y>ujp^l^is^ib QS9000 &rj(tpes>p&driest
G^es^exj^^^G^pu ^(f^wSlsvfessr^aiUUL- Geudsrfyib.

Q^fTL-FT^^lUrTSSTflfSSTGsSTipipLb

(£GtofpUfT®&G3>eff$ $S&ltppa)

Lorr^juit(Six&t ictpgyu) e^essirr^^M iu«uipanip 
(y>(tfss)U)iuir«ST prj r^irsufT^^ss}^ (TQM) GrfrraiS)

UlSf.UUiq.UJIT^ (IfiSSTGeSTapfia).

8, QS9000 Gpetowirar iSldrGi(^ib

(^l) (^^purr($iaiss>efr^ ^eSlfT^d)
G&iiicyxMip iDfpyjib ^(^nu^ls^sssruLj

(^)) (ipdrGiurr^ssissr urrirunfluL/
(ft) eurrisf-^^^ujiTGfTfT $Qi)U$ j^Sliueuipes>p ^ss>L-iu 
QprTiflairGiTnr&^ii)

1. Glpnriflip&rrissia) (ip(^>cu^ii> GiuiT(^L-^6^d> Q&iuiuuu($Lb 
(yxssTGesTipipm&isnGfT erip^eS)^ prTmptLpib ^eb&)fru>ob fpss>L. 
(y>a>puu(Si$$ Geuesw^u).

2. (§e&purr®&dr uypjGwesM dtsssriq.^9) ^^lui<s^ai-
^<ss>ar ^aSlir^^i ^aiiTSi(^ss>i^uj Gsuss>souSI<sb tyjpes*# 
su^sst (ip&ib Qu(^<sinu> Qxrreir^UiiTgp QunrnpuQufy£gj& 
Glaifrdrsrr Gcudw(^u).

3. Gsii<sto&3idTld> QprrL-iT&£'llurrssr (tpssrGesrrbp^^lri)(^ 
uiiuQ0i®p£j£ Qanrdrerr Gsudsr^ib mfpgyib ^lu^^tjiw^s^etr 
&${6U UQpgip&i, lOptpjU) aolSlOi^lTSieSiSfT
ufSipgipa), uqippsnp ^jiussiuyiurrsi ss>su^$l(f^^^d)
@}iup$lpmeressrQessrtb Gufr®$a), pp&aiiLQjiLiurr® 
iDtpgyib urjfTiDrfluLi &>iL$uurr® iueupi^ld> ^ojir^i&T 
fieiredl^an^iufTai uraG^pp GeucssrfSiU).
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9. 1989 ^uui5^^)sb '^fiiywuuQfyuuL.L. sw^fjiru
^guitit® Qu>eiflsisT eynru utrogyib
^wiq.p$GiSlGST epefilSlpih QanrearQi- ^^uu^rrsb
xupup$l Q&a)sy ^uifi^l^iaoiefflesrtr^
Quyfr^pii) aupupfal GteiiiaiutJ($iLb urr^rii^sfflsb 38 urr^rw^sir 
GfawriTeHpfrab ^s^rrey^sir ^syroneu i^iurr^
&.tuir^^jS)pG\u>fT^^ u>$lui$<X) 85% ^(^ib. 
^Q&lbdd <sffl&G$SC <9nl_ QgifTSimQL-
@)($H)^i. Q&irtflQJtrsfriTSiar iLsmnrri^/ &i$)#iu 
uiq.ujfTOsr FF^iurrLL^L^sir^cufT^ioJsysiT^iTUuewTii) Q&dign susmrrT 
«uan^ (&•&!&&& Q&ibw Qeu«mr(Snb.

attpip&l Gppib Qtp(^siSiiq.miT^i ^drar $LJSi0iG!fia) I u(s^^>efi\<x 
20% tLipu^^l ^ro^jujircsicu ^gvl-iu, Q^fr^sofrefrirsieir 
^^lanjui^iufrssr ^lu^rTfiisneir / &-UJH!jewrrsi^ss>&r &-uQuirr&iu 
u(J)j5^) ^surr^ts^s^L-iii Geusna) (ipan/pftar / oji^)(tfiempaieir I 
deugp <st^ (ipmtpsie^^lib Gcutmeu Q&iuiu Gcus^^ib.

10. u>fTf^n5liu<s^U)^iaiuuL-L. styluil Gr&pisi&^&G&ipu (tp^A s^u($i 
SLipup$, q^l^rrsi ibiripipLiuill- Qeu&neo 
^IH.uu<ss>i—uSl&i O-iuir^fiuuL-(Si tJI/p® 20% S-ipu^^l 
^(D^jiu/reif fD^esvrufl^aiuu^iib.

11. sn)L-freir^j)U ^uGfriLi—irsiaT Qut^iib ip&ia) (yxanfpuflQ) u<u«ir 
u(gi^^uuu Geu6wr(S) u>. wi—rrsiT^u
Q^fr^)a)rrefrfroieir (^(tpsiaiGfrfTin mrripifiliuGnuisieiu
u®Qjfrit<9ieir.

&(&>
Qjuijijdju -1 £)ip&i(£ 1

- I <3u>p^ 1

Quijffiiru u<s^ - II 

Quifliii Q^u, 1

Gaab a^fruL.^frtir urrigi, oolSIss)&t
^L-Ql-it U)fDguti> @)6nri-sn>ffliua) I
Pfr&auTalfajit, jnrai&!TsyrTUL_ ? 1
lSlfJ[T&&C- QuirGSTipGnGM J

ff)«5)swn_/r OjaDL., ^gai^Jerflo/d) «®a)®ir«sir")
oolflmW fMDaitfiw, W/TL-l-fr uibu I 1
Qurr^L-^sir, Quiflia ^Dsyff)iw [
^.iSl. urrisj. Guirsirip^au J
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u^^l III “

iSlGgru) GlusuSlar ^iGeibiSIdrl LDip^jU)
9U ^Q^ibiSls/rl O-l-ul- 
a$L- Qldl.l.gv j&uuGrjcqtGsr&ar 
iftsSlL.iq.iKi Gurrar/pgsaj

Gu<k iSIGsfl., iqs^rjsSliii lSGgstl. "
aviSlifliEi iSliriT&aiiL, ffrviSlswfTiq.si)&sfT k
GuiraripGssj

Qfiu^fru V
^q&sissr^^j
j^uGijs^^rxi^ai^us

Qjtu^iru u(&$l VI

j^uG[r&qisirai(^A($u)

12. QmiLmifliugv afluu. Gl&tuuai/r««ir Gsigsigv^^ aiijrrp 
Gprj lii&sfia) u(§$ / ^Q^ibueffl^siT / ^gstgv

£)£)&gs)9 tSlifiai / iSliSl® ^^)tu ufaffi&effleb Q(U} Q^^xanq. 
sjipuL.® u&^&gSIgv $£puLf£(#) sj^I
ai(^aiS)fpgj. ^siGai ^fparrsSl^i srvi—frssr^u Q^rr^levirar/rxar 
GusL-miftiuev aflui_it QsusmA^^ eurjrT^Gur^ ^eh&SlL-^^teb 
Gffusncv QviuiuGsHefarQiib. Ajfjir^guifxar
uiqiarrai &_drar Qr^fjniiaieffleb G^g^smuulLl_ g$u(gi^ieSlA) 
Qu)L.io.ffliueb e$UL.if Geusmso Q&ujaj & iqGrr® 
^ILijsmriiigiuxsir Gla;/r(S)xxuu($iU).

13. ^G(r u)ir$i fiwiraf iu fi ^1 a iki a ar :- use SPM iDipgyib 
GPM ^lu^ijiKiffiar QeueiiGsu^j XLfpu^^lunTsrifaieiffli-i^^ri^ 
^idiaiuGufr^i u)frip!puu®£lr[)$h Affifi ^lu^^lrjia&iar 
^liftDfrsarih Q&ibp XLL-GgsrGiu (oi^rr^eorrsrifaisr^iG^ tLipu^^ 
sS!^lsi(^i—GiT GsucmeD Qsriuiu GeusarfSiii). rL^irtjffrsru)^ VPL-ar 

 i£>ri)g)iLb QusiresrL., LfevevirL. / &*uuit, Gpiq-tueb 
iq.ifla>ffiar - HMT / uiTLsSluinu j^ft^GL.A, dJkvoSI/iM-HMT I 
utl-gSi urr uj / Slstr^lsairL. iq. LML I PSG pfrGuav 
^)gsijsanq.ia - avGsnir / ^).aSl,€Tav.4O / ^.aSl.srav. 30, 
GueSleb aS's) QggGsrGijL.iq.iij ^ui^uiei^ot - ^Isf^asr I jafujssr, 
^l.GTGir.Sl. - HMT / StitGcviraveut / iqrjrru / iSl.erav.$ I 
iSI.gtw.lSI. Guirampsnai u>ip^u> ^usujitgist erav.iSl.GTihaiaT.

GlaiuavL.it

2000 (FFGprr 1) Grsirugi ^(5 Guifliu LDirriiipuirr^U). 
^$svsVfTi£>sv r^irih 2000&(9) iSl/p® AL «u)5ir oSlpa
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(ipiq.wrrgj. pisi&ib srdrggisir &[&*ibLSldrl ivip^jib 
u($$3ieffleb ^^^oifrsyr Quifliu u>rrri)fpt6i9i<gir>8fr Gl&iuiu 
(tpQgswus ujrr& sppgiawLp Goj6nr®u). (tpsirGssrfd^)U)rrssr 

tL^^xsir / Qsuena) (Tpsst/pAsmnr 
ufypgjsuprrd) Q^/T^sVfrsrrrr^sb <3cwy usirip^i
su^ip(^ <5($/S£ sutflcjp snip Manar &sm®iSliq.&& s^^^stnipMM 
<3aismr(Siu).

IS, 2000 petoL-tyxsmipuppMiiM euamruL-
LDfr^pin/Msir I Q\u>n$&urtr9> iniripr^iuanus^^a) / Gcu^a) sutfl 
(y>soip&Gfi)& LdrripprhiMsiT ^MliuswsuMsb ^sirgfisir ^Q^wue^ 
tDpgyib mu ^QMibuafflMsma) ^)(ipebu($i^ Qsusisr($iib. 
G&rriLuir®&w^£)iu MppusiT&Qpeb, {gfs&swrppsb, Mifiturrasr 
urrnr& uiusiruir® ^^hu&nsuMs/rlsb &_uiiTfj,p ^jib 
Qmiuujuul- Gsuenr(Slu>. mu ^Qsrihus^ surrsifim Qucu^sir 
^Q&ihusfi) Qisiviqnu, ^snrL-sruiL^iua) iq.rjsh)erSlia, ^L-Gurr 
^sir^sir iq.rjsrvsr$ nil tnp^jib ^iluj^uul-L. Qsusmso 
a;eJFl^iib UD/rnofDisi^srr (o)&iuujuul_ dsnsinTt^ ib. 
uxrfpnoiu^s^d) u^^iu/rx <3fi<sir>8iiuu(Slu><3ufr^/ &I& &u 
^GliFUiudrlsiaT Qu>sips<ff}iEi Guirn QaivmfSub.

16, l/$)iu <u p rr lit a sir CS^/r^sin^ : - FrQirfr oS)^)ai^a;^ffliu
uifriptpiEiaiar u>L.(gii£lebeDfTU>eb use ^turB^Irriii^eiT,

I, H Uiip^nb FFeivL- (2soswsriq.sb 1998 (Lpiq.eus®i_SM$fi)($siT 
d^ir^uuL- GsusvBrQu). ^uQurr^i&r&r ^so&jjuuiq. 
^ujrji$rjto&SRsrr ^lirusfrsw^uu^ip^ ^usi£Il-u> ^i_i£Ig)ss>si}, 
syiru&drleb sutwrruL-tb/Q^nr^sorTSfnT^siT /^iu^[frasisrr/ 
&_U8i[isiS9riBi&eir a_eirerri—Ji£)tu s^(/^ Quifliu usrrrb^ujswiD^f^ii) 
USW^l Q^UJUJUUl— dsuswsr^ib.

17, u/rir Ad.19.s1 t ^ui[5^)rju U(^^l I, V uspgjib VI
uabdsu^i a-^/UL/xsifflsir iL^u^^&niu urr^l^i^ir)^. 

^fiSvrrrA synrusidTlQyib ^Q^ib i^ls/rl^s^^itb sjipufyib 
rtsijii-panfi ^aS)/rx^i s^(f^ Grpurr® Q^iuiuuut_
(2ajswsr($iib.

^Q^usiS^ mipgyiL Glaiwt. daisiriL

1, Q^siv ^iQfibdlsirlu5)M ^Qurr^i&rar GjrreUfr Q^uSlsir wfyp/ib 
rPu/rr Q^u^sir ^sir^suuj/flsir ^liuir urr^w ^^liuswsu Lj^uj^rT^ 

sh)i^rrir4i^L_(^^^L-sir 8 waifi CS^rru usi^luSIA 20% 
a-ti)Ufi^l luirswssJ ^swi—iqib susw&uflsyjtb tDip/jyib use

s^uuri^ !Li3is^siT ^{iq.uuss>L-.u^sb Qffi&dv ^Q&ibusfiluflsb 
r^swso flgypp 2^swsuujfrsvr e^ri/UL/^swsfT pifliuiresr 

(jpsmtpuSlsb ^ssisarutq ^fr^ssrrii^>swsrr Qurrq^^^l,
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QficmaiiurresT i~trir& 6ni—iLi_6iff)iEi Qeiuajuufyib eussiamSlgyib 
LDnripflujaniD&KLiiJi&ib.

Q&£)eiv ^Q&ibiSleffuileb eiewGsiiimfleb GeHGaeoentu
($(fluiSlL.L- G &&&$)!£($ sir (ipiq.£& G&jcwnq. uuprreb
$iru>$iDrr$ Geuana) Q$(ri—Ki$eu6®$ $6fflrr£&6yib ^i^esrnr&) 
6jipu®ib q_it)lj$$ ^ipuLj tD/pryib a_ffyuLj&&r &ff)iurr&i 
QurT($$$rriDGb G^sbeuem^ $®&i&6i]ib Q^rrtfleorrefTfr^err erebeorr 
fl an60&effigyib turret! Gprrpfleb Geueif)6oA$ ^^[rnrai 
GeuemQiib. aiarGeu uirr Gey^ib Stp<x<xevari-.6Ufray 
U>/r^fllU&J)U><!K<XUU(S)lb.

G&uSleir &evrGeuujiT - 1 fli£li_$fl& 
41 ^rii$60ib
@i<6tM-3i6bTGeiiiuit - 1 f£li£l^£$la) 
42

g). eroeorriL awsiGemuir - 1 fli^li^$fl&) 
43 ^]nii$60ib

G$rirl6!nL.uifT&> 

ty®ibGurr$i ep($ 

^!51($60lb 

3n(Sl$60 ^6060$J 

$6WT)6LJfT&i

3. i—iuir 9U ^(ol^ibiSleffluSIeb Grmjiq.$ Q^rr^leorrarir^^ib 
SLpeffluirrefriT&tQtyib Gu^ai6UfT!T$6^$3i(6$<4i$u tSlip$ e^^niprr^ 
G&iT8i9>uu$i6Mfrir0iGir. ^uGurr$j ^($^$i£Il-$6U)$ pfflturresr 
(yi6^tpuSld) XL.uGiurTdiLJU(Si$$ Geus^so uir$mr&
ifflifl&&uul.® GittnbQ&rreireiTuu®ib. (ipGnipwiu
Qurr($err Q&nr®£$ih ifflssrurp^jib.

4. G&&leh) ^Q^ihiSleff uileb tLefretr eraoffiL-fflsia) IVECO, 
toirirGsirr (yxs^fD u^eiv unffi6n)^^$L_6ST Ga&eiu ^Gi&tbiffleffl 
6T60ffab.fflaiM Geuesiso S-^jULj^t^i—^jib QsusioiL G606muj.rr)$ 
Lfirripipib Gl&uiwuu®ib.

5, G^fflsh) ^iGl^tbiSleffl uifpoyib QeueivL. GeoessriL QprrifleorrefnT&eiT 
usij^^ / iq-ffleb® iSlGutb&isinefnqib G-45— FES., C45, F45 
Uffigyth 9yff>($ Gueifonq.&i3ifr«in Lorbro eos^^^e^srriqtb 
(y)(i^>6S)idiurr6tsT Q^ipuiuuiLi— FES (ip^emiD Quir)rr$ FES 

ui6s>6u&6&6fru]ib urT6n) Q^iii6o$ir)$ 6r(^$$j<^ Gl&ifTeirsfr 
Geu&iifr®ib. ifflrrnr^^LL iDm-.6bai(^$ib G^emeuuuiLi— FES 
iDnrri)!pi5i3i Genii® uiq.uui^turroi U6ir&® ifflGrjibaiGrrrT^ 
iDr/pnobju^ib.

6. Gp&leiv ^Q^ibifflsffluilgytb GeueroiL Geoetmi^^jib
$iej$ pen i_ uSI sir (fl r^e^i-Qu^j 6ii $if)$ zl(T}J$ Q&tuiqib 
su9ssf69snb ^ar Gurr(^^&3, a_u&rr6Nfrib, aj&$&ar^SliueMipiflGb 
G $6^)611 lurretsr iDfr^rpiiisiesiefr G^iusu^fp($ flrreofTsnib 
<»t(S($$16jd!j^^$i. ^ibiDrrrpipisi^iSfr ueo “&)” iD/rjrryib 
ptrnrij)# Gurr($L_ai8ffla) iDnrjj Geneseo G^iusuesi^ ^efflirffi^i
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Q $ itiflarr sir itSL^eyib, i£>pfpiib .^Gp Gigrr^^sb 
^QeibtSldrl is^s<arrrGii<ss>^ (^s^rpsi&isijib, ^ir Q^ib^sv, ll^j Gsusnsv 
Q^IU^SO U)V) lb G&S&SU U(&>$& sffl&), QufT(H)L_0idT SiflUL. 
Q&iutqib Gcusmao ^J^luisuips^ir) (^s^ro^^s^ib S-psi/tb.
^Gsorr psnstsr&sir wr/revr s_if)U^ Q&ujs\)(if)SviT)&&>rT3,si[ib 
raibifii—ib &.drefT pirpstrisi&> sst&r (tp(igsv>u)ujcr& sluGujit^u 
u®$&sqib shipuuiLi—gh piiigub (Sajir^smssransmerr 
supGsu ppg/t-sir ^sm^uuno^) s^sufr^^^syib ^ibu>^)^^^/. 
uyro^jib G&&)dv Q<jfibdlsffl mp^jib QsudvL. GsusmiL-
Uf&ffi&dflo) iSl^ff)ss>9iT3i^3i(^ib Gasmen tutpip Q&iusb
uir^oissicfT ^&r>ff)<9i<xsyib s^(^ $etisri—&rTGO ^/fey anrsar 
Q&iuiqib lAirppiu&GtoGfr ^(ip&u®^ a^iffliugjj.

7. sru.dl.^). LDip^Jlb L$.STU.STS1V. Q^rT^GOlT<Sfrif&idr
U&& Gpp ueirdluSieb wlL($)Gu> Ga/ana) G)^iucu/r/r<Kwr. TOW 
Q&iiipsb mip^jib Gsorriq-iii ®^iii^&) ^^ius^su pddp ^)rrey 
<3 is J u u ssvfl QeueivL- Gsosviniq.si> $£&>ljlj® ib. PFS 
Q^fT^eoirefTiTSisir siflu($i&i($ ^(tr, Q^nri^suiTe^ 6 X 1.2 = 7.2 
Q&ffish) ofyib Q&uisuirir&isiT.

8. Gl-.it Q^iriflsufTSfriTaisir $>($ <s$u(gi0i($ 43.2 X 1.2 = 51.84 
G&ffisfosisiT Gl-it Q^iusurrfT&isiT utip^ib ^surr^sir ^^tp^nr&i 
G^^lsh) i£>il(SiGu> uiu«5TU(SipgneufTiT0i«ir. ^suir&srr a_fpup$l 
Q$iTL-.iTfs§j psvLj^unjjGupipQib 20% S-pu^i ^rD^/tu/Tsinsu 

Q&uJUJGi]Lb G^^sh) ^Q&ibusfiuSlsi) Qcucrf)eu(gib 
G&ffisrvKsiT Lcrorryib si$)u®&(g) asvsn^nrafT 51.84 G^srvxeir 
^Sliucuipiflsir s^^^liurr3=^s^^ ^Isuifpsif Q&iuajsi]ib G&S)siu 
^G)^ibiSleffl G<F^«yv«ar ^SiS)j lu/rirnfsi) XLsirsir G^^)enjxstnsrru/ib 
^ibi£>^uuL-L- FPG ^wjuq^sfflsv Gsurri^i Q&ibsuiTiT&siT.

9. Gjitl- Qisivi-iTai&r Q^fri^lsofreffl / @(5 prrGmsfT&ig) 6.72 
G^^dvaiar Qi—dviL Q^ditu Geusmr^ib. (tpuj-iju^fpi^ 
iDiTGtoso 3 insvd) susmiTuSlsb G^^ldv<x&derr GjitlL Ql.6A)(^<k^ 
GT@ipgn& Q&sbsv Geusnr^ib. stswt^tit G[ifr(g)^dr)si) Gjir® 
(oiL-duC. Q&ibsijgi ui^uui^iurr^i ffigjjppuLifyib. utfypjib Gw® 
(o)i_dvL-it&idr QeueiuiL Gs06vnriij.^)(^sirGsfTGiu Gj/tlL Qt^dvC. 
Q^iucuirir^eir. ^^^Gainonosuirgjj STipurr®#^ ®^iumuu®ib.

10. (Lpsrsr^^si QpirfleonranT&dr &jpu$$ finoniuJiTGineu ^sunorriLM 
^stni—iusyib ^ipdr^i tSlif)<a/<Kwr/r« Geusmeu Q&iugj afluL. 
^Lf.uus^i—uf)d! s^eusrrrsus^^i ^^snib Q Niitsu it ir^etr.

11. iSlGpib ^iQ^ibdldil ®$iTifla)fr&Tit&<$$ib mpnpjtb ^^sir 
^ib mppuu L-i— uib usir^® iSlGtrib&stoefr crdisuir 
u>rri_d>ffi^9i(^ib G^stnsuiufrsvr iSIfTfr^^^-®^^ Q^^lL®^sir
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tfldrliL&giaT ^[jirsn) Qlduiu it&gtt tuGtoGu&Gfilw (y>&£)iu 
uirriprpiBi&iGGfnr® 100% rLuGiufT&pGnp ^.gjj^)uu(gi^^iaitrirsiar.

12. l^gst Q^rr^GVrrGfTiT^Gir &u Qrj9iiq.iSlG<9iG^Gir
iDip^jih Q^rr^) w nr git ir &(} ar rr® G&irrign Ggug^gv

Q^iu^j gt^ul. ^Kj.uuGim—uS)&) rflg&G^Girr ^d)svnrmd) slit)u^^I 
Q^iuGurr^ar.

13. GT GISTGST ^Q&U)L$G&, &U ^Q^lbl^Gir],QL.GiVL. QlJL-
^GS)^^ pirirrip u&ffi Q^rr^GOfTGfriTGiGir 20% iLif)u£$ 
^I^^ujitg^gu G^GiiQGurr^ afluiq.Q}iU) iflg&GtyGir ^a)GCfru>o) 
Q-pup$l Q^iuGuiriraiaT.

14. Sliuir Lnr&m) .tyGl&uiiQdrl, ^Q^ihiSlG^, QL.Giviq.rin mfp^jih 
^Gnp# ^rrirr^^ Qfiir^GVfTGfriTSiar 20% &.fpu&$l
$rr)QpluJiT«r>eu g^guQguit^ f$UL ^]iq.uuGS)L_uS)^> rflg&GyGsr 
^)Gi>GVfrU)6i) tLfpU^^I Q&UJGMrTrT&GTT.

iD£T>fD(y)%

($w^ib, GTii)iq.^tr, ^Jg^gv, GTwanLiflaiGV tnip^ib Qu^aiTGsfl&GV 
QumSlGirt—GSTGirGiv, LfQiriTi_^G^affiS)GfrtrGiiritBi& ^asriKorrrrGb, (§o) 
^^1UJ Urgf^SiGfT

^iu^^)[TiEi<9iGir u>ipg)iib XLU^rjGssrfijdiG^GV $L_i6i4iGb 
(giGinipuu^fixs etyrru firr Gurr nib QpGVGu&Q&iyu Q&iua) (j/>GS>ir)aiGS>Gtr 
UirTfpgjiGuG&T® ($^r>rj^GS>GTTiqLb u>fTfprfilujGtoU)&(§U).

urrrruitfluLi mprryu) Gribiq.^ir u(^^l QprriflGvrrGfTfT&Gir 
^iTGurr^^Gir GpGtoGu&Qsiipu Ogu^i/Tgu^i fBfTGfflA GrvQi—JiiT® tyflu 
(ipGinpuflGV (3gugs>gv Q^tuGurrirxGir. urrnicrfluLi Ggugs)gvg9)Uj ^ithufrGsr 
(Srajr^^l^Uib, ^ifliuirGST (jpGsupu^G^ib Q^uiGu^fi)^ g^ttu fifTGurr&Lb 
Q^GGiGuAQ^rpu 6gu^j / 7gu^i rbrrdrl& Q^tr^GVfTGrrir9iGG>Gir 

^IGsy^uurnr^ar.

r^^jGuGsrib Gufrn^^)d) 5 ffirti^Gir u>LL(g)Gu) Ggugs>gv Q&ujiqib 
•Guirgi 6gu^i /7gu$i prrGfia Ggvgs>gv<9,^ ^f&nifi^Giuu(Siu> 
Qfiirf^GVfrGfrirai^ai^ urnrip^ G)S)(Si(jpGinr!) (C. OFF) Q^irr(S>9i9iuu(giu>. 
^^IGUGvrib Guirrjfi^lGb 6 ^mlsiGir Ggugdgv Q^djiqibGurr^j 7gu^j firrGfflGV 
GGUGmGVGi^ ^GS>^p<9i9iUU(S}lb Q^IT^GVfrGfrir<9i(^9i(^ U>fTIT)^J G)S)(^(tpG^V) 
Q&fT®&&ULi ®ib. ^GuGuir^j mrrrb^i giS)® (ipGinip ^juu®ib 
Qfifr^GOrrGrriTGiGir Ggugvgv Q&iu$ eu|p<K«w/r<K
Q^rr®Gi9iUu®u> ^GVGUGir^aiGir Qu^jGurrrraiar.
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1. sribi^^nr Q^rrifl serrsfrir^sir $>($ 
Q^rr^l Mnefrirsns^err^ Qarrswrc- <&(g> (g>(& ppir&iflwrrai 3.6 
Gsusvsrfflpsb u>&msij<£tg> Gsusmso Q^uiarrnr^eir.

2. ^lu^^rjisiaiar u>fpgyu> tLU&fjsmisisicir j^^liusu 
r^lJULjSUS^^ 2 £Ul^0iGS>G1T&i Q^fTSSSTL- tyIT S^lu(^^(g)
60 ^lUfi^irisiaiama) ^uGunr^i Q^iuufib GcuansvGiurr® G*itp§j 
Q&ujuj (Sajgnr®ib.

3. ^)[T9mr($i tyiL&eir Q&nrswTL_ ^(ip sp(i^ stflu ® &(g, 50 
£li?sh) Gu/tl. G«usim®u).

4. pi-iii&a) ^jfpuiL(§iar&r ^m^tjfsisieJria) urrrrwifluq aSi^xsir 
<s$u(gi&($ / 3.6 Geuenr($)^si) in^icurr^ &_iuir$pu 

u LLi^Q^uu^rra) Q.S. 9000 - dr ^ih^iEi^ssystr
(^i) (jOTflju nr (gin an err pfaxaiGLiib (^) (^^iu 

^}^«nu>u5)a) A-iuir/ifi fiatawiu a_^j^luu(S>fi^aiih (^)) 
(if^irGiurr^ssisvr ujfru)ff)uq^(g (ip^satmiurrffi uiusbru®p$l3i 
GlG/rsirar Geuswr^ib. ^uGuir^&rsn su^p^^uuts}. 
eriputSieMGmp Q^tutu ^L-iii&io) u>rf)^iib
(y)^rGiufr^<smssr urjfru>ifluq (g>(Lp&&sficb s_ar9tr &£fnfleoiT9iriT3isir 
XLrpu^^luSlsir Qidit^^ G$<snsu&sitr& urr<$iui-G«usnr^ib.

($A^ib

1. iL.ri)up$l ^ipuy ejpui—rr
ajsnrtnrib ^L-/i/aia) I
^ansouSId) Q^iiiiu tfluGu^tb (Qiufliugi /
^Ir^uj^i) (y>(ipss>u)UJSir)L-iufTU)eb aSlil® QffsbMirsu^mrsmru) 
ifluGuir u^^luSleb ^iL^srr Gurn-uu®u>. Gi—uiSlfii
^ilL-rr^Qmemil, Q<^l- ifltufrebsinsi G)^sin-fr, @a 
utT^w^cfr, Girnrwfr uir&w&ar, ^G)g^^i-/r Q^jdl-, <^eSl^i 
G^artQ ($eo GfUD/ra)L-fr, G^frasO/u sn)iS)gwr(St^ar Guirarip
^su^liuiLfTsvr iTsbcorr ifluGuiransstarufib Q&ujuj Q^rr^eorrariTaidT 
ty£gH<sny?ULJiTir3iar.

1. Gfiensmiafflfir ^m.uusmL-uS)a) ^ertesr^gj
Gtusmeo U-orstr Q^rr^l sorrefr fT^>sh Gidit)uiLl-
^uifi$l!jiii<9i&r^ebs0$i GcuGr>tt&<snar Qeiutu GvjswrQib.

3. ($cb^iL Q^rr^sOfrefT!T9isiT Lffipir* aS)/f)sy Qs=iuuuuiLl- 
^rTU<9><s^9fru^ib Q&ujuj Gws<fw(Siih.

4. ifluGuir j&il-nar ss>M^r fgrru&sir irip^jih Gi-i^ar ^rru^sir 
^irjswrani^uiib s^Grr ^rrs^A G^s^su/^jsu^lui^^lar ^iq.u
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3. ^/r^flr/r«wr (Scuofirt# str/rear u>frip wgj @suirGa>rr®
/0Sa)<KA«D«yr &if)Q&iueugn i£)or ^ssmswusstu ^ismu^uugj/ 
Q3UT@iuu§j Qunrarpss>su»<sa>6ff ^^oiu>rr«ST j^L-aor Gfiu«®60«^ 
GMrrrrp Grbrj£$& ^fibsog/ gt$) frurrjp Gr&irp$)d) 
<STQ)&L-fflSi$llUGST UD11($)W G SU fi® 6V 6® IU Q&lUgJ £ jG SU GM ® U). 
^sbse^j ^uGunr^J &-sfr&r& Gutr&> @0 c^ujswej.^lctt Q&iuiu 
Gsuswr(^)ib.

4. $iu£)jriv9>sir 6^($ s^iru c^rruLfA^
u> rr rfr/films® in & (gib Gunr^j u^^luSIgysirsi/r $L_i&f«6b <sfzH
urr/r<%^U) (^(i^sfflA tty$)&iU)fr& ^L.<9isir G^fr^onjuL-mmlL-iTfriKsir. 
^suffhuuirrsartrsb ^luri^iriiiaisir u)fripf!)uu®tb g)i_^^)fib $)($!&& 
^l^ipGsiipu ^iLx&r i&nnpipib Q^iiioJu^surrrr^Gir.

5. ^uGurrs®^uj sutp&auuijj. tfflsin&nrrjp G^sGSuxsmstru^rr^^) 
Q&iuiu srsbsorr surr/j rbrrilai effigyu> (&sr$uj£§jji— ctt ^ctt 
sffl®(tps®ip s®uj& ^sfflrr) srebsoir eiflu(§i^i«fflgyu) ^uGuirssi^ui 
9T«mresifflaissiff»tq&rctr Q^sarGjLLi—rr ^uioi^usuir^sir u^lsaTfrsir^ 
750/1250 KVA G)gCTrGjrL.L./r.9»CT)aru/U) 110 KVA 
Q^asrGrjL-i—iT^ssi&ru^ib^iuA^^a), U(i^^i uir/r^a)
Gsusnsuxsmefr Q^iusurrrroieir Goj^so^^ sujn^ ^iZ^sfflsir 
Gsum&oesuuu/u) (^^utSlab s^&r&r^iLanG&r Q^iueurnrsicir.

6. ^ibuu^iLi-iT Q^siTL^fTd;<Kirai $ffsq/u&& uswfl&Gffld) ^ipGurr^] 
^ilxsir u>^^)iu A/C ul&rrreiKSSU—

^Ipirtroiar. ^uu(^^luSl&) Gu<xGoi^ u^ctPl. Qufr(^jS^)uj€yi-«w 
Q^iir^)a)fretr/r^(^u> Geii^j GoiGnsouSId)

^ILDir^^uu^eurrrT&isiT.

Qu>xa>frsoS)^sb Qutifflsin-sfrsirsrv

1. GuirffA siSIul- : s^u 5 sff^ib L-iunr U(Q&ir&><srr ^ffl Q&iutu
Gsus^r^ib. u^sb/^rrsy Gfsn usofltqu) 7.30 - 4.00 uisnflx^ Qprriflip 
awstoMuHgyareir ersb so/r (^L-Ki&sfflsyiib Gsusmso Q^rrL-iw^su^rr^) 
i—iurr UfQ^ir^ssysrr GlpirifleOfTGffiT&aT susstrj &&$lpi£>ir&
Q&iugi pp Gsusnr(SlU).

2. srsbsofr Gurrnroi sffluu. Q^fri^leorrstrir^^ib uoio) GfsiruuenfluHI^/u) 
Gfpryu ussffluSIgyib g$ul- ibifflsi^ib GufrGp Gsuct>so 

Q^iuiu Glprri-m^surrffai^T Gurrir^ sffluL. cusaariq.^isffl&3 
u^^rjrr^ii) L-Ujj^sffsir srenrsaifflaien^ifflsiT ^h-uussil-uSIA (ippsb 
(Sdff &(!5 5 i-iuff u(Q&it&ss>git ^Gp Gurro)

4UgJ (^(1^ 6^(5 SiflU(Sl9i(^ 5 L.IUIT U^^IT^S^STT ^fflQ^lUiqU).
L-UJIT UfQ^ITSi^ «@j GuiSV GTtpUL-L-fT<gb 3SU^J (g(ig J^uSlfib 
rfffTUL/ii> GsusaisvGturr^l G^ff^gj ipiT^T($ i—iuff UiQ&ir&sir svcn?
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GlpirffloMerritsieiT 3 (^eu>tpsisuu(SioisiTS&T. Quito) NRV 
u>rrip^ib Q^rr^coiTGiTiTaiGir 3oS)(^^ 2 ^s (^eeinossuu^oitTirs&t.

8. uit^jsitu Lj suTrressribirsi lcj sirtDirdsrs ^^(S) u$d) eivuid) 
siriDirsirseir ^^)(y)suu(gi^u(gl6y^rrd) srrirQueirL-ifl QoionoMeir 
utq.uuiq.uj its, /$muu@u>. sirirGluahirt^/fluSd) ssitsyt 15^L-Si^ib

l5)<x«($u) uiq.uuiq.iuss Qeunjj $i_p$ld) Qcuono)u5}d) 
^u>s££UU®ajrrrrsdT.

($d)eh) iDtpgytb SL-i_ir Slot pour q.nu Qsso^sir

@d) mgy Siiranu) Q&iupd) wtpigjib eh)QLSif Q^sifloJssirirsdr 20% 
ajpu$$l ^lipsoosT JMUitpp Qoisstfr^itb. (yxsmn) U)l_®Qu> U-uQiuitsu 
u(Si$p>uu(Sub ($d)ssir Qpiryfirpsirstoo) (yj(Lgeu§j ii> ^q^lsujss 
u>trfprpuu(SiCLi£iT6b , u^^uild) S-drefT $®ssuui_ Qsuemiquj 
ujpss OJ^ssiiisdr (tpipi^^ii) $ssuu®ib. 2-tpup$l ^^uonu 
$s^ib euearoarti), e^djQeus^ ofluiq^jd) U(^^l
QfiiriflrtrrariT&dr fiwoi(^<sinu.iu o-tpu^^l 20% a_iuitp$l
^onoiT^^i ($d)Siss)oiT (tpisf-uuiriTinar.

Q^rr^sCfTsirnr^Gir st^^siS}^ pQni-iquftdrffl GponcuuUL-i- 
(^a)<%«3>OT^djQ6u/T0 s$uq.6yib (oisnT(1ji&&i typ&GnipuurriT&ar.

Qsu^ ^a)sy&n) I c^rrusnrriw^ih (^o)Si&T, 
LnrM&G&i—pst) 6^oiQeuiT(^ af)u(Si9i^ih ^>0 (tposiip Q^uQiufr^l&i^u 
utgiii) iq.uq <% or, Q^g^, ^T^6n)Q<fsiT^ <3 u rr sir pan cm & off) sir ^($uq 
uioi^iu ^/^)u(3u(§)xonaT ^esrwQuxe^sir iDip^jib swGi—ir 
xl&toit (ol^fr^oiire^iTSi&r Qsuom(^ii).

Lf{TL_&6)f& tSIarirOfliA tDfp^ib atfaiLQirircb

^fpQurrgjsttsyt itsvrrsrnr <sromos^ai<os>ai Lop^jib
si(®5 L-«ir uiirmr (yxsoip Qsrrem^ (also)sup dr ^sud)
oftiruLfSie^eb st^ul. q.(^si(^U) tupupfy a-iuirsys^ GJtpu, 
LjQrjiTL-&<syasT sir s^s&iu Uifpguib eh)Ql-.ititav Q^ir^eoserrirsaT 
^sijQojnr^ e^ui^^jib ^^su>sevr Quir^Lse^ea cuirnu^^d) lorb^jib 
Qsis(gi^eb Qojes)a)sone/r QsiueusirsetT.

(^l) iSQ/rib aftuui.A iopgpu)(y>&^s& t- ty($s$u®si($ 
48 (ipsir ^fsxseir G)sur®uu$i u>ir)gf]ib iSlQrjibssoefr ^&Ti^eu^j 
JL&TUL-, Q^esicuuisea ueirssi^ iSlQrjibs&r asfrui- <sto)g)it oS}^ 
a?a) Quen) L^Qrnits&^siTiyijb 6 ^ls&t ^(5 <s$u$isi(£ 17 ^s^ipssrr 
eifiuil Qsujuj Qsyenr^LC. eruQuir^gjU) 8 i^ijrre^ d)Qfribseir&.eirefr^/ 
Quito) urrir^^is, Qsnrerror QeuewsT(Snb. •

^arg^ar stflui^nu t-usd) Q/5HU uonfluSJeb 5 ^L-seir 
10 (y)OT>fos^ff,tb ^ney Q^rjuues^lu5)d) 4 ^L-sdr 7 (ifeiDips^u) o^uu.
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Q&ibiu Ggugwti$i ib. &($ Guirnrsi g&uiL g^&fgibGufrgj ^.l. 
Q^rr^GOirGfrir^Gir Ggugmo&diu Q^rri—rr(3su6vsr(^u). Q^G^GuuLifyib 
GfHTiEi&drl& Gurrirai giSIugsu- uajsisru®£$ eif)u(g)x^ 3 
^svr^leirxeir cuanj afiuiL Q&iuuiuu(giib.

Ggug^goA^ sutTfr^euiraair ^^Isiunrai ^-etrs/r Q^iyisiGiGfflM 
tLtpu^ ^^uggiu pdilit&ei QuiGw ^liull ^itgim® (^]) inrp^ib 
(^) U(g$0icffigyib Q $ nr $ gm git it & air erswrestfl&<•&&>uHdr ^i^.u 
uGtoi—uSleb sifluiL Q^uiGuiriraiGir.

a^fru^ar / ^iQ^ibtSleSl^w

^lurs^rriaxar/^u ^iQ^ibueffix&r/^iQ^ibiDfffflsiar Gtyiru 
iDfpQtprr^ GyrruL[£(£ iDirrbgjjib Gurrgj ,£j[b$r5$ ugffi&ar / 

@li_rMSiar / Gyrru xuut^iurrssr j^ilnor Q&ir&siu
ut-t£>iTL.i—iTiT&i&r. dfismsuuuL-L-frei) ^ppGa/pri) GTGtwGistfl&GiMiujGiTGTr 
^il^ar ib tSI drl« sir / $ tup $?!&&& innrrbnDu u lLl- ^i~isi

mnrr[)tpuu(Siairriraidr. ^gieuswi sraJMnr ^i—ra^ff/rl^iib 
(ip(i£ a_ipu^^ ^)a)«60)« GljUfri—frrigii ^ani—uj Qi $ it ifl gm ar it star 
tyP&GsypuurriraiGiT.

^ui^iru u@>$) II

^iGSTQfiib 164 Q^L-^ar sirsir tugjuLi&iGir GuiGOGi^Gb 
^Q^ibueffl / ^igstoj S)£l&Gir>& iSirflGqji($ g^IuL. Gl^iii iuuul.® 
i£swr(Siib Qoutgwt® Gurjuu(^ib.

QuufiswilL Ghi^rr^^siGfT duir^G^ib ^l(r^ibuajib
gj^ulL Q^iuGu^ji-gisT Q^GutGu^Gaiipu 54/43/36 iSIgst ^^Or^iG^Gtr, 
^($^($tb 5/4/3 ^iL^ar GsiGO^i^i(^ib KD Q^Giri-.(^x(^ib gi^ulL 
QflUGUfTlTSiaT ll-Uffi!TGWTIEiaiGfflGiST $1^.^ 3lLGS)ipUL^/)3>IT<^ ^G^QmO) 
G^GUfT^GOlTLq. IEJ U U (^1 S) ip^J. ^l—lb L^aiG^lb ^GSltpGUITai
^(^uu^nr^jtb ^i^aiSiiq. tSlar ^i^&iGsiGir gt®£$i u>rr/)!^ujG^U)3i^ 
(SajGWfTi^iqGrTGfT &nrijGiMr$prTGi) i^eir <3^^u)GG>i_iurri£>Gb
urrgj&nr&& (JGuaisri^, e^aiGlGurr^ G$uiq.Gpiib ^uQuirg] Q&iuGMgn 
Quitgo dicir ^^^^guigit & it g& wit got ^)L-iu<x6^a) ^<^ibu GuiflGm^u 
t-i(gi^ lSIgst&i&& u^^uSiasT 9i<a>L-^ u>rrp(DLru(S>ib.

SB*IA,UI-* :G&GtoGHlUfrGWgfGGrVfT&IGlff&L- Qurr^lbsiGiTGT^ 
^i-^^)G^(^li^/lb KD Q^GSTL-^ai^ ^GS>l_u5lGSTf^ G$UL- Col&lU$Gb 
t£:ir)^jib G^gsiGuluiTGvr Q^ujujuuiLi- Qur^tL^G^Gir
(sjryuLi&eidT LD/p^iib ^jQ^ibd)Gfii&ar) g$u® Q&iugu (tfii^gi^
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4 (jpsstfp s$ul. Q&ajajuu®ib. oftfruL/^i^ff^ ^uuu 
uiglib Quri(iijL_&Gr>eir ^cuiraiGT QtyibLjib Guirgu Q&rrsvvr® 
Geutfm($)u).

auGuir uiritiLdv : ($(/£ ^ilsiar pirdr stilil® rbtr&r 
uiq.uinr& ^(5 i^Q^tueoir Qurr^iL Manor Qmui^ s$ul_ Qmiuiu

Geuafvr®u>. u Qu irg^or orgy Gu tree t^QiruiaJanrr Lsj.iTfrsiT€ru(SufritiL
tyiZ®esriTtyiL(Sicu{rit.

Oa/WL GcucnriL:

Gpancuuu®u) ^>/^)xuuiq.tUfrssr sT6vvTGTtf)&&n&ufeirstr Qurr^dr- 
M<anor QojstvlLG&svvt® iSl.iSl.ff) j&lLm&t u&w Gprju uswtluSsyiii)

Ggwu uswf)u5)^jib 4 (ipanp afiuL. Q^iusurirMsir wppjLh &rr/r 
Qusiu-it j&u-Mdr u&eb Gpju usuvf)ui)sb 4 (tpanp sifluu. Q&diSMrrrrMdr.

pipGun-gjisirefr en)Gi-garanu ^lLmot iSl.iSl.ff! GiDMirstrifh-ih 
^sirifiGinsvvTMMUuu.&, GpGf)cuuu®U) st^ u($$&(9)U) ^^iuuu 
u(S>airrir^i&r.

i5l.i5l.ff). ^iLaisir Qeiiiufib Gsus^eoufL-^r, si^uc-
^m.uuani-uSleb 'Sypppp u^^luSla) c^eir&r sh)Qus^sb GusoiLQsisiT I 
lSsosdit Gua)tL(gi3isir / «n)q.A>Ga>^<%dr j&ffhuojipcimp s^sir^j Gjr/rfigj 
ssmiuuirir^i&r.

^.ersn). w^q/u> srib.sTsh). Quir^u-Oissmr GpGnaj&G&iipu 
u^^uSsv/syrsfr iS.iS.ff). s^aiQeuir^ usv^)uS)^u>
^L-@jff(^LSVTSiflUL_ Q&lUSMrrir&GTT.

ff)G[r(5l ufr^u/ruj.eb6urru)a) erebsurr Q^fr^eOfrarir^i^tb t^rPiu 
G^u^^leb &fluL. Q^tueufitpanTSi srppdi)# ^sv)i—iyt£)siTr^) (i-ffai/r 
iDfp^ii) Gutrn-ff e^utl ^L_iQib $ panic) GaiansDstnttf ufflnr^^j 
Qxrr&rsuiTiTSieir.

Gwaneofff^ surrj^su(ip(Loonieturr^i 
Gutti-it# uL-^^ff)spiib (^urjanai^ir Qaitr^ff(^t£> (ipsir(^iiflanu)anui 
sismraifflgb QanTamr(Si, ^($ff(^ib Q^rreerrerrrrx&r 
^sirefrrraiGsu (^(ipffsiancfr tSffl^gjff Qairramr^i Qutr(^iLsiansiT afluil 
Q&tUGiuTiT&ar. ^ir^rjcwTUifTX sjpufyic ausvvTiq.^isiT u(tpfiani—^A 
Guiratrtp pt-iiiaieb&Gr Guir^^itb Q&rrsiT&TuuL-i—
sTsmaffflffanaiu^arctr ^i—anaisi&r Qur^iL^snefr afiuil Q^iufieb r^lanso 
^rp^^uui- GsuaarfSiu). G^ansuuu(giib Gurrgj u>frip^}
svsvvTiq.<5f>eiT (Lpiupffl^sir GicpQ^rrsiDSfruui^ib)

iSth icppjib ^fferSlA j^frib Q^rrenriS) 
Q<fd)ojg/ Qpiri—irtpgi ^Q^ibiSlcS) qjfrffirsn) ^L-^enTirsb Q&iuiuu 
u®tb. ^SMiroiefr unTtean[r&($i Qurrt/TjLL&ansfriyih fflsrriZff ^Q^ibiSsSl
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$]srTgg)sir .giGaibiSldrl Lorpyjib iSlsbr^aa G&stoauaGafpu
ttyluiL QaiusurTirasir. ^iu^^Iiju U($$ ^svrd) SlSlaona
iSIrflofilipQib i$Gtw®ib. la^ib ^ianio syrru
I lS)l51£) s^ulL QadjsurTrra&rr.

GarrsrduanuuSIeb surriw^ib $a)friT®Gsurraansrr iS)aairaeir 
arfliurra iSlsir Gaiuormrasir iSla^lrw irnb^jii) a$)Lnq.!Si u>L.®ib 
^sbGVrrw&) GeuewiL GsoorsriL dlaaira&rGuiTq^L-asir ^roa^l GsusyvlL 
QqismL sivGi—nriT&Gfflsb iSlebr Qaiusurrirasir. GsusiviL Ga)swriq.sb 
(a^aj surra O-uGiurrauu®^uu®ib ^grsrsr® s^iL®srriTasir G^sosuu 
u®ibGurrgi Gsusn)iL Gsoswiq.^)^ SWC LfGrjrr u gosoit s^itul-, 
^erVL^rr, iJu^iueb Gl_ibi& Gurrsirrp Qurr<^L.a<sr)srr sifluiZ. Gaiiiiu 
r>juGiuiTauu®££iju®GMrritasir.

iSlGrnh sv>a® GiDiburtasrr gismsrru$ u l. t- ^laneouSld) 
ALA.Va5)aS)(!§^^j Gupuuil® syrru IIIa© Gair®aauu®su^rrsb 
dliS)^) G^rr^isorrsfrirar^a^ (^soro^^a^ib Gsmsvsou u^ansu 
Q^rrL/^eorrarriTsrahrsifdlaanassiiu aewra^KSiib Gurr^j a^^^lsb Garrarar 
Gsugwr^Lb. Gurr^iLadr, Geusrto) (iponip u>fTti)n)iiiadr / Lf^) tu 
^n5) (y>ansiadr / ailiq.L_ ^stniDuq torr profit a sir ^^luairprpirao 
si.airrL-rr^ii> uurfprpriiaan&r u>gst$)g> Garrosa® pfpGurTgiarcfr 
en)Gi_rriren) iDrbrpjtb iSlifig) j^iLa&r ^friiiaarrraGsu G^anajaGarpu 
Gurr<^LLa&f)SYT QaiuiuGsusrsr^nb. G^ar)Suuu(§iih Gunr^j 
j^iZadr GgmgwlL GsuonrLf.ii> KD GaeirL.fra^U) Gurr^L-aonar 
sifluiZ. Gaiueu^/L.eirS)<ss>L-a^sirrD iLfbup$)amu G^rr^irrb^i
Gaiuiu LDfrri)^j ojifl^sinrpasfflsb Gurr^iLaaryerr s^IulL Gauisurrdadr.

^issr^sir iq.rr6h)Gr$lnii u(^^uS)gS)(^^§j ^sir^sir wa/^vsnli^/s/ 
U(^^)a(^ is).[reh)(5i ^eir^)sira<ss>&r s^)ulL Gaiuiu iSliSlir) ^iLasir 
efi(5 ibLjsu^)g)g&go. ^aGsu $ diGaionoxanui prbGuirgjdraT 
G^rrifla)frefrira&r^adluiiriflLLuf. urT(^urriq.Msoiru>d) Gatuiu Gsusssr^iib.

LS)ififf)-drr ^i^^aarrirri^ Gr&rjiq.
<sjipu(Siib Q^rr^lsb panirgu arr^emuxra GsuanscuSIdJcoiruiW ^)($^^ib 
Gurr^j ^uu^^)idl^}eirar lSIlS)^) j^ilaor r^ufyansuairaeir Gampuis}.

GsuGDOJaeir GaujuiGsuafifT^ib. ^prrGMgj:

(^) GasirL.fra^ Gurr^iLacir Garrsrsr^

(^) m>Guir uir/rL-dva^ Gunr($iLadr Garrenr®
(^1) aibidr^^uuL-L- U(^^ao/r)sb Gprnq. a.(pu{b$ 
urr^aarriDib SL&reir eua^tuirosr ^L-fiia(^a^ Gurr^iLats^srT 
rsarr^^l smsu^j^so
(ff) ^(i^uiS)^}sirsrr Gurr^tladr mrbgMib ^oirbi^leir afliufrar 
asma(^ sr®^^sb iu su ri) ssr Gurrgj G u it qi)L-a on str
G^&n&juu® ib uisj. U)fTir)r51 iustiLc^^sb, Guml.® aeffld) 
Gurr®&Gb,appib Qaiupsb.
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^streb fflGbasaa

$!$GuiT&warQ&fT$&Q3&GGr, ^lu^jisiaisir, a.ua>irswriiiai&r 
mfypjtb 4^iL<k^i_cvt a-iuirppuuL_®efretT a.i^u^^g G^sasuiutrasr 
^sam^gi a-gytJLi&drldr Gper>cnsaiu Q^tifiua/w 20% Q-pu£& 
^lipm a-unraSissrnrsb sjipu®ib a_fpju Lj&sfilsisT GfisvsMsaiu 
Qatuiusqtb ^asrsb ^)Slasaa iSlfiafilw a-oretr ^sassr^gi Gaurgl 
«a>cor«^A^u> u>irfifitusau>uuG$fr@i, j^L-aior GurrL-uuL- 
($) torrrpipiii&eir GauiiuuuLL® u>gp g^Aaistrtrai u)rripifilius&u)ai&>u 
u(SiajtTiraim.

1. Qsirt-dftysir pt>iriri_sif)iKi yafiiL

1989tb j&aia® s^uufi^^sb guL^ QsurwretruuiLi—
Gu>db QiauSl^r Gwswrtq.gyu> ffo^lL Ga)sfau}.§iitb a-orsrr 
f^cvruxc^csr fuornri^sifl tii ^}iuii^!Tiii^(^Ag 20%

/D«w a,uifr^fbuuL-(^«iT9(r^.

GwuSsir Gei)snrisf.a> ^aribsr - ^it^tu (LA 8350) ffitu&$?&$([>(£) 
^or QufTL^uuL.^syt-iir iDirfoifiiu<sau>daiuuL.i- a.{pu^^) 
aSi^(if><gatpa>&r a>eat-d)uj.^aiUu(giu>^firL-^aiffir fuofriri-afliu 

xiruSleb wrrfp#/ai45/, a.jpj$1 $$sir(gib 
fi!J^iaiiL(Siuunr(Sl ^rrsirgp ^(gsu^ uupgyib ^mL-As^ar 
^iriTL^saa(Si duL-i-irm^rrsirgp Qu^jsug] Qcucaso
unr^gp Ggnjrianrai s^(g lastof) G^irib lail^Gu) ^^/u>^)xaiuu(S)ib. 
^ibu^uuilL- Q#fT$sCirstnfa($gib ajpu$$l ^w^sax 
^jtaL-iu Gsrir^gi s^^gisa^puutrirxor.

j^AsfSld) J^frib fuDtriris^ia mrbgyib iSl&rrrshisai-i^iii a~ipup$ s^<g 
siftu(S)^g s^(g Qfiir^eoirsfflaig 98.4 j^<k a-iuirpgu 
UL-q.($&£)!pgi. a_uiit#fiuuL_L- sfifytyisaip&Gaiipu u>irtpp 
iblebsorruiM (y)is}&&&ut_Gsusfa®ib.

2. gs^rr Gl^irtDsb j^afaSIA Qanr^^Mw

^pGuirgi a-wstrgi Gurreb ^)l-L_i£1lLl- f&fiiuirRliu 350 ^tGcorr 
asaL.ui s^(g uf.Gusij^g Gfirrtb 25 (ffi£)L-/siSisrrirs;
gsng9daLiu(Slib.

3. i3GsriLq.n :

a>/ruuir iSIGsrrL_q.iu utipgpib ourL-i^ltuib iSlGefriLi^im ^^Itusasu 
^cvr^cncwr^jS GsusaeoiufTgib- j&uuGirL-L-Cg&g 
fifpGutrgi&rstr Ga»ib s^iruiLui.sir srsmaiflaisaai 24. 9(5
j^uuG(jC.i-(gaig 28.8 j^ai u>irip(puu®£lpg] (29 srargp 
GUFirabwaJirib)
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3Utl_i£)uju> iSlGsfriLi^rij ^ebaifr^rreb 6 $nrb^U
Gififr^Mtretrir^ar firrasr^ Qprrc-iq.&«ffl gv G sorrel Q&iuiqii) 
Qpi9nfD<siniuufib, Gaisina) (Lp<an/p&r>ujuju> .sypipQ&iipu infrip^iu&nu)^^/ 
q>(5 /g/ranarA© 29X6 = 174 G^iii) GtytTUL_®&i($tyX($ 
Gaiear(giib.

4. ^atra) £)£)&&»& iSlrflaSlai ^ewTrr^^^jib, utfryGa/ona) Q&ujiuu 
u®ajgyih «6u«f)«v ^cffluu^fT^ XLetretrgj. ^svreb tri pan# iSifiaj 
(jpttpajgn ii> (^r^uurrai ^ruiSlsir, urr^dlsir, S).^ir GunrayiL, 
G&U) O^fTUL., STM&JfT OJ<SIMilUITGSr dv&L. G&(Q& WlSi9S9riq.9)SiCfr 
^Sliuaip^eir Q9iu(^snfp&(Qtt)&(£ Quir(^ri^jih aiamemrib 
(ipiuip&aiGir Guifb(d&frwaruuLj3ww®u).

5. xiriruaiirsrSisi t-

^gsto) &£)&an& iSlfi Gift sin $fpanu) / uiuanxsmar XLiurr^^jsu^/r)^ 
^jonasr^gj QanT^aieofiraicir / XLU^arsmTisi^effia) Grrfl&&$ uirgi 
oiftuq torripffi]ujG&U)&;&uuL-i— ^l^sn) / aoiSi9>9fr9iefr (ipeou> 
Q^iu(ifisw>no Qptrponp ($<s®fp$&(XbGi#ec>Giifr($U) gLuGiunraiu 
Qurr^L-^^sfr (^stnno^^eb /b l_ cutsj. «®j>««an etr
uiq.uuuj.uinr&> Gr®£&iuu®ti>. C.O. dfcuir, eiviSlswri^ixSDC ShiiiSlsir, 
urrwiSlsbr uy^^jib Q&d) Guirmrpcufp^leb Q^iu(ip&nff)
&Hpfp£) Gpjib GsMgyutSisu&fTGb 20% SL/pu^^l
^nO^jtuirsmcu pfoGuirguarctr U)o°iSldMisir,
GGCF&dr u>pyj w ^[fsmr(Si Qi-ibtS) rfliv Qxrr^l^eosinraieiT 
j^^liueu^annD (tfi^anunufrai a_uGiurr&LiLi(Slf&$squ) 
Q^ir^eorrariTaeirs^svr^jx^ Gu>ri)UL_L_ Qairr^sisoeirxefflA Gcusmeo 
Q&iiiiu GtMemr®ib.

Genii etyfruL.&(g) E.N.8 Quir^L-fneutsfr ui^uuisi.ujrr^ ^r^cgyaiu 
Gurr^l^rGfprrih. ^6nrL-<K^eir ^Dfr/rL-cmr(Sl 

j^juGcu, eirruurr iSlGefrL_q.w,
^uGfjGtysbreiGn&r Guir$)Gpnrih. utfbgyib ^^^uuisj.iurrsvr 

Gojgn Geu<sma}<xsff)a} ^u)iT^uu(5ieuiTiTSicir.

6. Gaftx/r fUDiuir^ Q<K/r^)«a)«8r, Gpnwir ^oiuir^Qaiir^laM^T / 
Gurrc-GL-fr iSlcfrrrcn)iL / ci^itl- iSlarrrsiviL urrs^aflnii / Gufr^H 
^UDujit^I Q&iir$)x6^^T, l&ijrrisj syrruiL WfrCiLSliii u>tr)^iiL 
S)9f)[T6visnsf.iBj j^uuGrrafeir 1989 s^uLj^i Glarrarefru
uiLl_ Geu^sv Gu»eb 20% &jpu$$l ^l/pmr a_iufr$pu
ul-GsuGMr®ii). Lj$uj uifTfbfpia&Geiirfr® 3^1^ui xl^ju 
G^vdsuuuih-Uisf. ^jssreb ftSl&GSieF iShfl^eb Gfismeuiufrsvr 
iiS)$(ip<ss>p^srr mpgiu) uq&Garfr® Qsurwmu
ul. GsuGmQib.
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7. GirirGunr ujppjib :

Gena dr mSrfisnJit wppjtb Qt—ihiflfiiEi xupluq&sir 
Q&rrsson—uiq. ^G^ ^uGuiLi-iTaiSfrfra) O-uGuifr^iu 
u@$puuL. Gguenr(§lu). n^hu (yjdrGGfrppu>ir& o°L5l&&it&(§$ii) 
SMj<3tufrsiuu(Si{bpLiui_ Qsusm-^lU).

8. wootficb £)x<r£)«cucir

ppGufTgyeir&r U)irppuuiLi_
Gsuctoa) eSi^lai&r oSl^fxiir

G&iixsyrruil 
pprriri—^liBi

p/Diriris^liii (^)
(UGuirsbilsidr 

Sha tfldr, urrsb i^ar) 
Gufrebilaisir 
ShaiSl^sr 
unwifair

45 / 54 / aflu(SlX(^

(ip^d) ofluL. 1 wml 2 eoiril 
uxA afluil 2 serrL- 2 wnru.

SifluiL 2 MITL- 2 semi
139 / semi / UQ)oSi^u>irm^«u
420 / eeml /
700 / eoiril / g^rmr® (&($ G&iriq.)

L.A. 1264 - a) ^i^^uuf-iuiraT srsdrsdFlSsnaiUfdrar U Guird)L.^aietr 
^(j^SSsirp Qfi/r^)a)/rar/rxdr Qi—thuiflw Q&tiign tApuf-UurriT^sh. 
GpctoCMiurroff ^pdrpiTSiJ^ u>o°iSleb Qanr^lxcoanssr syiruiSldr G^ansuS 
G&pu ^(j^SSsirp (olfi/r^eu/rsirirxGffffir^ ^fG^ p-uGiutraiu 
u($i^g]ib.

9. CGCFaot a^ppS Gtyjpsmp 25 ^Ii£ii-fuaianr9i (&snpuu$dr qpwth 
9.6% JL.pu£i$ B-UJirsnsu ^icnL-Gsurrti). t£$(ipdrar 10.4%g) 
Gserriq-fii (yxsmpaiiu &£p&6WTL_SHirpj leirpi^ ius&i£>u updr 
^tpeeib^sinL-uieomb.

QJ.STM. uirx frag. Quir^ar fi^Guirat^u ujirp^uatujMu
olUfixar UL_L_/ upGa

1. F1631211 £)tuir20 30 32
2. F1640411 ®iu/t(51) 281 38 50
3. F1640511 ^Iiuit (50) 281 24 30
4. F1640611 £>iuit (49) 281 20 24
5. F1640711 £Iuht (21) 281 38 45
6. F1640811 Sltuir (22) 281 80 85
7. F1640911 Si ui it (23) 281 80 85
8. F1641011 Siurr(17)281 80 85
9. F1641111 Suit (26) 281 30 32
10. F1654011 Siu/r (52) 281 80 35
11. F1630311 tmsifjsiSliii Sujit 60 80
12. F3345811 COSH (GB 281) 17 21

55



10. tnfiiLcDiruf.A 

pfiGuiranpiu unrip(fiiuannMU 
aSl^aar ul-L-/ eS^lx^r

artgpib Gadip&

I. ^ujai^uutgib NF <K«rr 12 14
2. aiy^ip^ Gfijib / aait^ 50 u>snf! 47.5 LDGSVfl
3. a^uGiuir$laiaiuu(gib aieowrai&T/'(^(ig> 9 11
4. Gsussteo (ipe^fg
★ UfTfTUifflULj UfjrriDiflui-i

U)L-(glb UiiL^lb

★ urrnru>ff)uL/ + urjirunfluLf +
25% 50%

★ ^ipsisT^ ^L-ansir UUlTUXfluq + uiraunfluq +
50% 75%

★ ^irsiKa) j^C-aiGa ^)($rb^ir&) uiTirunfiuL/ + urjirunfluLi *
100% 125%

★' ^ibai&r ^fb^rrsb upiTunfluLi + urjirubifluLj +
125% 150%

★ ^Cai&r ^^ira) LJUtTUblfluq + upirunfluq +
150% 175%

Gaoiriif.isi 25%
j^^rG9)aui.tu ■<
aw«br ai^^ib Ga1^^^!

25%
25%

Gguu uitp^jib ACC 25%

gutj^^sv 5 prribaisir Qeusa>a)uSI(^^fi/ra) 21-7-89 Gfi^uSlL-L- 
qu u ^cnenruq **&l” 48 ib u4«£$)o) a^ifiltuuiq.
dlmuipipuu(gtb.

11. Ganr^aisoGiraisir £a?o> ficnwuSlGb &-srrsrr^/.
uufiuiraa Qxfr^<%a)cvr«stn«yr iprrib Guipiib cuan? ^L-aa^sir 
GTG^rsv^l^anai u (g ib.
5 ^iL««mwr4 Q<Krr«3WL_ (a^ 12 Ga,rr$laiGOGSTa>Girl& Gsuencu 
Gatiigi 20% ^nsyuujii^su /L.gp^lGaiuanrir^efr.

12. GGnc^Gca^ Gurjirpaiirai <$$&(§ ^ar GurrG^i^l aibmppunrai 
g^uGurronpuj $&»!-(!?&>& G^ri—(^Lb.

18. 20% ipupfi ^ip^iunr^eu u&ai Gaia>aaidr)§}ju> Gupuu(§iib. 
arsnr^frir ggrru ^vsTir^iib w/ptp ^i—isia>«s>aruf<ani-iu 

pirefnrgyib Qurr^r^^ib. 27-6-91 (S^^lu^ibL-
a^^uforor siS)$lai^A(^ (3<da> u.iunr^uuL-i_ a-ipu^ ^rpsir 
Gufouu(gtb.
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LjfflTl^Sill QL.Gia)uQl£SWL.

1. PDuffsv Gsuwnsv Q&iuiqib Q^/t/^svtsytitsisir
Gsuansouu^siSiM 20 %g) gGMipirgj smir^^ Gsu&stsr^ib.

2. sir^sir ColLSWi—irsarr s^^^/siQsurswri-. s>S)$)sisfilsiTutq. ^sir^lsir
Ql-WlL Q&tuiu Gsusmr(S)u>.

mGL-frirm

1. $MDirir®Gsuir Qu/r^tlsissisfr Gsinrsirsf)ues>uuS)&) Qu^eu^ib 
^GiipcniT) GsnrsBrf)usir>usisffiGa)Giu pibmppuuiLL-.
QsurQuugiib r&stoi—Qurryii).

2. sfoGL-iritsisfispiu) usvtfli-iifiiqib Qs^sisnrsisir u>ip^]ih
iDrr^rr^^ U asswitsisir GfisnajaGa/du lditit) ip ib> Qsiuuiu 
uQisiirrirsisiT. G^si sat si ($$!£> unr^rr^^IrT QsnifltuiT&^ib 
&BP usv^uD^jib Gsussisv Gsujsu/TrrsisrT.

3. (ips^ip Quit(^LL^s^etr sv&ujrr^supoSlir&tgiU)
euemreviTib GR & D (ipsDib Qunr^iLoiar Q&rraiur® 
ffifryppULIL-® ^ILIL^UUL-L. sh)G l_ IT IT G IS [T Uf-IU IT <9i
Qurrq^L-^&T G)anrenr(§i Guiraiuu^lib. tDtpp afuGL-rrir^affleiT 
Gqjsv)O)uU(^ss)Cu ^m-uusmi-tufrai Q«rrww(Jl Q^fT^^rretrirsisiT 
Gqj^i wGl-.itirLDirpipib Q&tuujuuQGLinrir&dr.

wGuir uiriti—dv

1. &,rnrQu wilLit), L_rjrr& Gu££lfii, it it lLl-s^G^s^ sir rcrp^jib 
iSl<ii£lw ^Sltusuipf^&3 20% ^nr)^juifT«y G)xrr(S)^x
Gsusmr(giib.

2. sTffsnQswriij $®£sb,Qurr(ii)L-3i<sif)«fr Qunpjeugj, f^nuL/arg/ uab^ 
Gu&£lisi Quir^L-^srr ^^jULisu^n Gurrsirip ^L-iw^cffia) uss^ 
Lj/f) ufib Q^rr a) it err it 20% $np<snsvr xliuit^^)
Q u it (i^ il si sir i£^i£}Meoiru>sb Gusi Glsiusu^ib^ puifTpiT& 
$)($uu<ss)$ n.gij$ Qsiiiiu Geusnr(S)U).

3. ^I^T^sir Gux^)nii^)di 12 ^sir^sirsiis^si^u u^sb 15 ^sir^siT^err 
itQi&t it sir qj si (^ Gusi Qsiuiu Gsussvr(gid> tcrbr^tb $)ssr(ipib 20 

^sir^lsirsi^si^u u^iscrr^ 24 ^sir^sirsisir Qi—sruuiriLs Qsujuj 
GsuswriSiLb.
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avGuir uirirdav Ocwsno) o$)^(ipcn^«cxr:
u®^ fiipGuircnfiu wirppuuL-i-

gSI^xot

iq-pira Gu&£liii 240.0 288.0

xirihLt-GBGHG&epw &(& j%ar / a$lu®
tfi&uGiuifliugj 150.0 180.0
Quffiiugn 300.0 360.0
i£iq.tuii> 375.0 450.0

425.0 510.0
dlsfrirdvi^si QuiLisf.aiar 425.0 510.0
i$9fnrsn)iq.0i Gfiu&ar 425.0 510.0
G&dldr &d@)pd) 500.0 600.0
u>^/ Gsodld) 6^>il(^^d) 500.0 600.0

Ginj&rii &($ j&ar / apu®
«T. cu«n« 150.0 180.0
d). qjgmk 225.0 270.0
fu GuxSiA - ffiifiu Quir^L-Siar
12 / urrai&iL- 425.0 510.0
13 -25 / urT&Gi&iL. 350.0 420.0
26 -50 / ufT&Q&d 300.0 360.0
dl&Sliii eSl^xar : &($ dl»»ir / s$lu®

Qu&£lw
GM$iT)9;rr& di# Q&iuw '
G&JGRTISI.IU ssyscdsT^G/rldsT
5T€TOT€?nrf)^i6?D^i

70.0 84.0

x/rirQuGiri—^ GuxS)A eSi^xar / afiu®
^sir^ldsY 5.0 6.0
dldH'gf&si 4.0 5.0

5.0 6.0
SllUIT UIT&6iv 8.0 10.0
Slrjrrisi4i eyrruiL 25.0 30.0
^Irrmii Gaim) 8.0 10.0
^GSlffnri-iT QwniL 10.0 12.0
Grruj-GiuL-i—fr 10.0 12.0
^^erSld) vtyrrud 70/80 84/96
LjGlpfruGCiT cynruL. 70/80 84/96
aodlssiarei^d) <f)a)<s^erSliii 40.0 48.0
&!efT9 wnsqffiiii 40.0 48.0
^Iiuit urr&sh) G^srSliii 15.0 18.0
dlGp& 40.0 48.0
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S)«ir^)csr Gu&fftfs/
eif)uisf.i6i / GuaQisi 12.0 20.0
shtitQusssti^it 2.4 3.0
^^siShurrsair 1.2 2.0
Ql^stouitlL^ 20.0 25.0

Glebov lu/rir® :

u($$luSlsbi (S u> so <9> rr if) uSl sir Q^it^m Lq. G&sbsru iuiririq.sb psirsir 
QgnriflsWTBffiT&idT ^SMir&^Gni—iu (Ssuss>soailsb 20% §)ip&r>ssT

dsusssK^ih.

d^abdo luirtiisj-sir Qgugmm sSl^aiar :

fitpGuira>$iu u>irippuuL.i-

1 QsusiviL. Qso&tstis}.6SI(^^^] 
Quayih Q^^sw^Gfflsb 

(&&5>/T)UUfTfy&G®Gff
UlflSs^^^l Q^€T&&) 
siSJurriSi^isiisfr
Q&nrsnr(^^s3)Su<KS<j)snr

ihiri—sb surrifltuirsi

aSi^)siaT aSi^iAar

2.
figy&glGugl (5 ^iL^sa) 

^srrs5)SD srifl 
Q^iu^a), i^^sb ^sffsif 
^fnLLl^sb / 
^SllUS^eoGujfT^ (oSF^StV 
^ibuir u>n)^ii> 
q. rrrrsirsivQurriTiL 
£HfrsirL-!JIT&iL-IT ^^)ULI

100 120

3.
ST(gi^eb

SWC LD^^jib iffib 
^SU!T)SS)IT) 
iBsijuT(g)ib ub^^L-ani— 
&,QiSffFTfy ^OJipS^ip

110 135

4.
QufT(^^^/^A

SWC uiipfryu) iflib ^suir)S3)ip 
i£smTi$itb iorrsi

<KL.aj)L.<3lU/T(S) L-UiSSIIJ

19 24

5.

Qunr^^^j^sb 

ffltb - XLUif)
L-lfJGW UHTlLiq. L—lUIT

10 12

ST9SBTSSISISW ^^lUU^l 14 17
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6. U)ff
&iL@ir&iT ^)^A<gj>9ia>tu

Giurr^pgupeb 6
7. g)(j«^w L-Uiamj Kippifi 

q$iu L-iugsirj
Qurr^fi^ieii^i lorp^jib 
ug^y^tu I li^Iuj uw^rir 
grgmrg  ̂gm g/rGgu rr®
G^^^i 10

7

KD QetirL-ir

1. ptbGufrgjeireir anrirQuearL-L-nrsiar wip^jib s^giSI ui it ar it & ar 
&($ 6 Qui^iu ^grfiLl QG/jriLaieir / GAob&cnr
j^iujGMfpgsin) 6 ^Ir^uJ Ga>giusi^L-gir G&irpg} QjFiusurrirA&r.

2. ^em^uilrir mirtpiuiLi- G^gmeu^gir mfigy ib r^rrmi^ Q^it^it) 
frrsvteoaiefflab Gpswiuu(S)u> ueocSl^ ^geuq 
jMfiwwtpgmip y,it$$l Q^tuiu Q^rr^sdrefnT^sir RlGrj® urr^urr® 
wIsbwrruMsb ESOGua>S}ivS)a> tLarar 'tyL-'KaT, ur^jsiruq
suircimu) y,»u> ti-firefr fM)irfr(S)GeH/T Gu&
^}iii^ab asirsfr g^(t^ ^eir a-L-ui— ^<S9>«sr^^i Q^rT^ecrTSfrrT^^ib

9,ip^swsTi—Surr)s^nD XLgjj^l Q^tugufrir^efr.

Qurftuj ufr&fiiai&T I e-rpjuq&Gir Guitiup G^t^ih Qprrjflip&rTGnso 
ufr(^ufTui.ebeoiTu>»i ^>^>^smTt—9ufT^j Gu& Q^iiiiuGcuam(^u>.

g^(t^ ^sir g^(i^ ff)^)iu G^tn) tL-L-eir ^(^ibiSIfffrfra) Qpi_u 
u®ii> Guo3l-sv>l- Gu^i Q&iuui G«u&isr(Siib.

^eirQgaTtr^ ^Gcrrrr^ Qufiuj GuaiSliiig^xufib ^t^ltu 
G^gs>avufib GuA Qfujiu Gajgwr®u>.

j&iL&GsfTfr® G&irpgi 5 G^w unpayiii 2 
Gaisn>^eir

i^) Graj^^l^jU) Gu& Q&luuj
Gaj«nr(giu).

a-) ^tufr utr^eh) ^<ss>smsi9iuuiL.L- ^ar^lsiraissi&T fivQu^^ 
GaiSfSIo) Gux Q^iuiu Geiisfa®ib. ^sir^)sir I £)tuit urrsign) 

tfT«wr«wf?«sm« eugnfj(y)<gfifpifigsr$l gm
Geugvn®ib.

xei) QufT(^L-x&r Qug}jU) u(^^uSI§n«ir<sfr 4 ^iL^i^ib LDtpigjib 
g$uiL g^girr^^^ ^pgir^i G^it^^i p/rp&lp&tb
.^efreiSlip&ib ^/&i^ dilgsiarQUI&sirTp GMgssrgmrib ^gsflil
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es>«u^aiUUL-u/.(^^i($U) Qurr^iL&dr, G&nradluanu 
adrleb pfiiuirai Gfi&i&aiu uc-iq. (!$&(£ tb ^Dfrir(gi(2aiiTx«ir tnipp 
Qpnr iflp prana) / iLpupgliunrariTPidrli-if^pgii Qun)uuiLi_ 
G&sfosiar ^anasr^^j prnri—anasrsn)^ Quir^iLpsir j^^iueupanip 
pfiiurrasr (ipan/puSla) Quqqi (tpantpuSlab ^§^uu(3cMSWi(i)lu). 
u>rr&(o)&&}eq&<ss>sfT phL(Siuu(§i^^ &iL®rBiT &.L-UL- 
Q^rr^l CfrireoiTSi^ib £lfjrrisityrruL~®&>&>rr&> Q&iijujuuLl. 
Gpidvansmetr &^uGiur&^pp> Geusvsr® tb toipQiib GpansumrrGn 
^1 an«wg/ G<7($u9L_/EfA^«i(^w abtaa) Gcranl^Aanar 
Gu& Q&iiiiu QcijeifcrQu). Qpseeineu (^anQuu^QOirrPi ^ireiiiTsntb 
Gu&ffiiw L£>if)^jib Qsviriq.!5i (yanppansr u>rrtf)Qiib GurrQpebwtrtb 
Q^rr^oorrsiriTPisiT GsusAr($itb.

Gu^Sliii gSI^^gt fiipGuiraifitu 
eS^ixar

5 ^rrrrQueirL-rr^siT 1 5 Qurfliu ^si^iL 
+5 a-^siS)ujfrsfrrraieirj ^GiriL-xsir/G^en) 5

5 Slfflui G^eivaiar

U)irj)pUUL.L.
aSl^Ixar

6 Qurfltu u^a^tL 
S)G[rL-<9ieir/G<9isn) 5
6 ^)i^iu G&avoieir

Quifliu ^safiiZ/^GpL. srsirugj ^ysiiQi ^tir^eirxeir 8 £liuit urr& 
«h)aiaT uiroQjib 22 Qp^tr tSlsir ^iDib.
5 Qusisnraisfr 6 en)i&») (ipiq. Gucol- 7.2 cn)iss.a) GumiL

16 cwiad) ^yi^ GueoiL + 6 
ffiifiliu Gaieiuoiar

enuarfrwm : s^usvrrTsirsh) i^oSJe^safJeb ^)(^<K(^ib iD/r^rr^ij sss^iuir 
a>(^ib, ^iLQi-(i^^/TSfrir^(^ib Geuarta) Ufs^dy^G^QQairrQj u>fTQQu 
u^eufrrr^eir u>rpQiib (oiurrQjuqaim / Guiuifi&av
Geoe^tsir, snueb Q^dieu^i, (y>^irG^^luSlL_i— ^sirL-jeruLL eufrrr«nr($lxsinsfr 
fLaniruSlafi®eu£/ Gutreirfp Gaj<angu<Kan6ifr Geuana) Gfsu^^l GsdGuj 
G^Fiupeb GurreisTfDGupfflclsT ^tpwtb ^suirsi^is^L-iLJ ^Qgmevr
i&lffl&iffl&si Geudsr(Snb.

Grenfuu u(^^):
q-nirarsniGuirirL., Qmq.^^03

G^ojiCULi U(^^lx&TiT9ST qurrarsioGuiTiTiL, &u)q.£<KQ)
20% Geumwmtu uu^rp^ pdfiiurra

Gu&3tCMrriT$Gn& Gu>qQ}^htckt($i $(TT)£$uj<intf)£& uiZi— pibucrrib 
Q\anr(^uu^rp($ Qfiesrurrai Geuvneo mfripipriuaiaT
uipr^ (yqey <sr(iji&s>uu(Sub.
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