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(owj6^) ^tuaj^liu^ ^ILi_ib
Qcar&jpuj jfitanGiMJL|LD, sr^lir airGO^^lcb S-^Gurrsu Gurr@Lb j&sneoqib.

(£€wa>€uiftair @7«5cri_rT6u§i

^SOTLIOTOT G^rT^XTaGaT,

1. 7.5.92 G^u5Il_i_ 6ror@|G5)L_iu (Lp^cb ®ppjf)laG&au5)Gb GlurrgiGurra
Gl^rn^psTFGDGOuSlGb uGooflurflii-iLD Gl^r^Gvn-emra^a^Lb, (gjjfilLJuiTS 
<^C®it® Ggogogot© Q^ir^GOirGrrira^Gija^Lb ^llj^^lu^ £lL-L_ub 
c^f6l(Lp«LJ U@£§|6U§| ®§|6UG5)IJ iJfleOTCOTeAKUJULJjb
ffliHib (LparGGSTpp^an^u i_ipf5liL|Lb eSlaiijLDfra®
©j^ulSIL .

2. ^Gair® Ggogught© Q^n-^lpffrwsLD GiopGlsn'acr®
^^(Lp®uu0^ ^gduldit ^gogd§] ^drofkj 

Gurn-GorriDir cforugi @{61^ 16.5,92 ^or gy $>($ a^^^iriiJGM
jB«9i_Glup fc-errerrgi. jbitcot GUGbhugy^^l @j61ul5Il_ 6fil(5LDH6u§i 
GTGOTGurGlGUGar^Gb jEff@nb, arc a jglrFGun-^a^ib, §1 Qffiufb^^ 
£_gyuiS)GjnTS(Gi^£) ^snsreuQjLb ®SI(j5ldl|gu§i Q^^lcDrraTrradr 
Gltf§a$ §iU) Gl£n-L.rn_|«DL_iij 6u«n«uSl6i) Gcuwexir^
j£kTGurr«^^k»r jgliutnuLDfrasr ura@i_65r 6®.i^uj ^(5 Quoto^ot ^ILuib 
Ggugsot0ld 6T65tu§|. CTOTGaj ^freurr^^^leor urHj@i_6OT<3h.^uj

uiej@ ®€i)6Dfr^ 9(5 GIlmbtg^ot £Il_l.ld GajssorQiDn- 
GTscFgu Qsuiaigi srfujGbQ) eronjgi ^sdcotgu^ld

J2«rrdr ot® a». iq.iu .

3. @uCuF§| (Lpiq_UJ®a«.lq-UJ <^OT6)5)6b 2_QTOT QuG5TG^6OT ^L-L_^^fD@ 
j&rr®jn-®ih ^wgsotujtgst ubj® £fj ^lurrgrr® @€o«dgo. (Gruui^inib 
sai^luj ^uujB^^^Gjr Gurr§j ^G®rr® CpGOGdqxjt® ^irainra^^lGiT ^ijljh 
ursio)® Qugyai^si) QGdjbrfl arreoor^iq-iLiLb Grargii <orG5r@jSDi_uj (Lp^sb 
®pptfl®«n«uSl6b @(6Iul5Il_ i^Qj^^^lGb Gr«r®@ ibldlSI^gd® 2_«0r(^) 
Q^n-^lGOfTGrriraGr Gj5ifl«w_ujrT® ^iwa^GjGDL. id
Gl«nr0®(5ip uiej@^ Gl^n-sn® @65)p6ufr® ^Qjuu^rrgyLD, GLOgyib 
Q^fr^lGOfTOTiT u^uffliqmGijrrgj ©SIQ^cb, (ip^ipjSlijjB^ij £-L.Gb 
Cfflran'fTpgyajgi, uss^puj ffireJab ^GOGussnOT ®($£^Gb Glair err gu^itco 
LDODjD(ipaij urw^ Gl^irGD® £Il_l_££Igot jStanGOGnuju Glurrgy^ §1 ^(5 
^gyuLSlL-u ariGiMjb gugdij Gl^n-y^GorOTitasfli-L^^ 
G^«DGdLJU@^lp§J. .



4. ®uGurr§] prrib gu@£gierrerr @uQueerg^gbt ^ICl_ld girppja© §ir©i 
s^ld siflunreergi ereor pi a®.p (jpiq_ujrr^|. ^eergmb sitgo^^Igo 
@^^l_l_^G5)^ jbu_^^ild Gurr^j ^puussl^uj ^^ugu^gid^s 
QaiTGSirQ Gld^ild <^65)^ GimbuQ^GMib siflufTeer^rrsGMLb Qsujuj 
(Lpiq_iL|Lb. Queer G^eer ^IL u^^lp® Qs^i^^iib Gl^rremsemLJ jglitcurrsib 
GfCB^glsQsa-errerT (jpiqjurrg]. 9Q$ 14.750) l_ ftpeuiDn-s^rreer
Q^n-^eon-Grrfr®^®^ Queer c^eor ^«DL.«@ib GuemsuSei) QsujGorrpp 
(Lp 14.1141b. Gu^uorreer Giiifl ®SIgos@ Gupc^ib, 14.750)1! ^eminuugi 
sibup^LDireer 5’ll ©Sl^opemps^ssirsGqLb, QueerG^eer G^65)6uu 
uQibGurrgi Greb.gg.^l-uSleb cSi^p^ifluj ^aer©^ Q^rremsemuj 
QtfgU££ Gcueeor^ib. Gld^ld Queer e^eer ^l_u.ld Gu^Lorreer cuifl 
@eon’®<5rr6)SluLbl(^5§i ^ra^sn^ib Quptjjas GGueoorQib.

5. §ju Queer G^eor ^1l-i_^65)^ pi_ £ §|6u^p@ib ^diGuuGurrgi
GUQ^LDfTGOTGUlfl ®6DfrSSrT LDpjpiLb fflbujB ^UUL_L_ ®6Dn-<9>5fr&56lfl€6T 
(2^ee)6ua5(a5®G®pu6Mib, (Lpi^GMaeejerr Gr©«56nLb, 9(5
14.761b l_ <2^ee)6uuuQ^lp§|. Q^n-^GO^^eu ueeoflqfluGurr
sefr^rreor 14.7609 tx^aserrrr^

6. ^jQueerG^eer ^L_i_ib erLbujE^LDirsGiiib ^^gjeen-uj ueoeer^Grr 
<jibu^^LDn-«64ib, uebGen^ «S5ora@<56rr LD^uL50<sGrr QfFiLJGu^p^ib, 
9(5 SrCuMeer ura@ (Lps^LUtDiTa G^GnGuuuQ^VDgi. arrui^© 
ufii@Q^n-€e)a5u96er G^^riisGrr LDpgiw Queer G^eor Q^free)^ ^cupemp 
^uGurg] e_6rrerr nGrreifl eSlGu^ra semen’ emeu^ si jfkjp ^toireer sr^rrsmoD 
Sfii^luj s_ujit66)6li ^^uuemL-Ujn-ss Qsrreeor0 aeeors^l^Gumr. 
rSHGUQjemuiu ‘sneerQueerG^eer ^L.i_£€e)£ gicu^jb® 
G£ee)6uuu@£lp§p Queer G^eer £Il_i_id 6U(5L_^^lp© 9(5 (Lpemp 
£6«fls ems Qsiliiuuu@6u§il-66t ^ebcuu Gurr giGiT err jgl^l ^6m6V6miDs@ 
<qTjbu LDguuifl^eoemeer Qsuligj urki@ Q^rrems LDppiib Queer Gi^eor 
Q^rrems 14.7501 i^ascnrreb iDpiuifl^eoemeer QsLuujuuucvnw.

7. / 6115107614^ ^ILi-^^eer uifl^eoemeeruSl^errerr (ips^luj <^Lbsriiserr
QtbjGs Q&n-®ssuuL®6fr6n^.®0UL5@iLb ^emeu Gu^LDrreereuifl 
^wrrssrr LDppiib Greb.g.^l. GurreerpeeiGuserfteer G^emcus^sGspu 
^^rreiJ^j (tpempiurreer Lon-pprisen Qsilhuljul. GGueeer^uSlQjs^ib. $»({5 
14.760)65)1- ®_Q56urrs(g6iJ^p@ (jpeerurrs G^6B)6uuu©ib iDn-ppraiserr 
LurrGMLb sitis^^eer Qsiup(^(Lp6^Gi) GblGurr^lssuuL^ $>(15 (Lpi^6blp@ 
Qsrrewr© 6U7uu0ib.

7.1. ufijsejfluq

7.1.1. ^LpseeoTL-Giin-pj Gpifl65)i_uJfTS Q^rr^lGorremTSGifleer iDrr^ 
Efin^uj££l66l(njp §1 QupuuQib uraserfluiSleor eSteinjib.



cuujgj dliflcq

28 6UUJ§|

29 €$I($jb§i 38 ©juj^i aienij

39 aSlQjjBgi 48 6uuj§i euanij

49 58 guuj§i gu«wj

^ld P.F.Gross
( ^4UUQDL_ Stbuenw + Lj^ffLJUIq.)
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6

@j£Iljl|:- Gldp@j9uiSIl_u @££ICL.Lb ^ijibtSlas^LbCuirgi
@(l56U(5€inL-UJ QJUJgJ 6TJB £ l-SlflG^Cb SLOTOTG^fT ^^p(e®jb{D6UFgM 
®(f5&@LD, sr^rrafreo^^kb uxr^gj.

7.1.2. 5 ^«xjr@«6n- ^cbeogi 60 ldit^ urej^Gl^frana
&«»ri£pjurT& Gl&&i££uui_ (SajaHrQib. 5 guqjl-ihi<9^015®@ @«DfD6UT65r 
fflT®Sab fc-OTGTT Q^rry^fTOTIT^OT QuISST Gl^GOT ^Cl_LD d&IJLDlSl^ $ iSlOT 
Qffga^^ku ^®JQD«5cr Gurr® er^^linOTsrr ^GuW6«!r<5«rTw Qldit^^ 
Q^(TQDaaxiJU-|Lb $Gg GjBQ^^kb Qtfg^^kuira G©J6®r®U). ^KlSI.2000 
^gwt® 6UQD7 ^uje^QujDaierrOT Q^n^GonrariTaerr 21.7.1989 
^uujB^^kar iSrflai 2.13.1 LDfb^Jub 2.13.2 aafloir ££ ^ujeu 
GlugULbCun-gl Qujb©16U0L£) §>LU6qQ^n-«D®05)UJ (SrLDTFIT ^.7,200 + 
(5-3,500) Ouesra^OT Q^iuujuiju GaJ6B3r©Lb.

7.1.3. ®uGurr§i OupgyajQ^LD £Icd tf^on&aflnriTar l£Ig)5
^coaj^BrGb, srr^terr ob, «itljt gjosofl Currarpajp^l®) ^IcoGupj^ejr 
LD^1LJ«DU LD€5)fD(ip« UfEJ56lflljUMTS Qu65T6^05r LDfrppLD
Gl<FlLJUJLJl_IL_ C6U€80T0Lb. (^6®r© ^€8T j9jD(^ (5-85 COL-^LD

^OT€filp@) @€bajrrgy LDrrppub QeumjuLj($Lb #lco QcunEi^sfkar 
LD^IuurT€5T§l ^«50T0«(J ^OCT® ®ITL_.I^.^jLD 5
ff^LD ®a.@$GDiT& «ott«^i_ljuL0 Gs-iTsauLiQib. Gl^nr^leon-afl 
UGxflqifliMiDCufT^i QpjB^aSlLuRGoxr. (LP(Lp £-i~Gb
2fiT€5T(LpP(njG€l)fT, UDJD gjJLD ^€0 «ITIJ€Wnil <5^a5 SOT® Q<5n-Q<5«U 
ui_<o51(5«@ld Qu€5tq^65t Gl^frsna® ®rra Gj5ifl®Duu_tfr« Qupuu@Lb 
ur&i&afluq Gurr^rrgi stotu^it®) Gl^n-«naujfT65r Q^rra)s
G^®fi6ULJU0^lp§|. <5TO«££lar Offujp@(Lp ^guuiScBriTaOT
QpQp jbit^ld Gaianeo Glei£ju_|Lb uCff^^lCejrr, 
JB®DI_(Lp®DpuSl€b CaJ05KO (LpSDrDaofl®) <^€D LDirjbpraaGT
OffiuujuuL-UfTGeon- jflrTGurraLb Gldp@|6IulSIl_l. Q^iransuSI®) 9(5 
urai€5)« Qfiwr« £umjrT«©46n-6n-gj|.7.1.4. (5®j)|DJ5uraawres 
^ssor® ^®jr(ffj.lOO-gg jfjlrrajn’&ib ^obeM-



^GmtnasGMLb, ^lLuld ^ra£«ifl«auuL_Gi|Lb, 6u©LDrrGOT curfl 
@€Drra5n-6^i£l($jB §1 ®S)go»@ GlupGqiD ©_ <$61410.

7.2. ^©^laS^GJLD, LDppSDGUqLD

7.2.1. GLiGOTG^GCT Glu©|GU^p© ©G5)pj5^UL_ffL£) ^^€0T 15 6U($l_Lb
^{pjLjdlOTjnilSl($JE^($&<5 G6U650T@Lb. (qTp <9>65tGgU fflTG^GrSl §J|GT 6TT 
Q^fri^leofTGrnTaGflGar uwypuj ^itoTGiv ( 90-S) x S/100, (S GTGOTugj 
UONjpUJ ffITGlJGn) GU{^l_rEJ«GmT@LD) GTGSTp ffi6ajr«<^G5T Ulq. «6WT65 
^sll—LI U0LD. GIugSTG^GBT GlugljGU^p© £@£lujrT6ar &ITGDGlLDGarLJ§J, $>© 
®_®JUL5)6OTlflG5r UGDIjpUJ ©rtG^GOGTU <$GW<$ ® 6M©LD fflT61?Glb
GIguuSIl_Gl_^ £_L_G6r £Il_l.ld ^yjibiSl^gjijb Gr^^inGn'cn’ ffit6)JG5)Gn) 
GffiT^gj ««5or®^li_ijuQLD. ®7rr@)j6u^^Gi) uesfli^ifijs ^suiTSiGrr Gurrccr gn 
UJfTfjn-Gugj 43 6diu^p@ iJp(© Ggjgogd^© (psht^ §j<s Q«n’Gn’6iTuuL.L_n’6b 
^GU7§] u«cfl®«rrGD^^jbCp«rbu Qugstg^ot Gl^rrsoa ^rr6®jniS)a«uu0LD.

7.2.2. ffrr^rnjGwrLDrras Qug5T6^g5t gtgotu^j 58 guid^D(5> lSIcbtgwnt 
^uj^QuiproiSlGaT ^}g5)ulju§]. gl^ud^ii) uedkirfliqibGi-irTgi 
Q^rrL^lGorr6n-iT®Gn- gieSlL-L-rrCGorr, (ip(Lp s^ugo aaioyr^rb^GGorT 
Qugotg^ggt £_L_G3Ti^i±jrr®(p6un- c^GDGDgi lSIgbt GsrCijrr ^lduib^u 
uLL-GlUT-SGrT (p^5ITJ5Q^@<95@Lb (LpG5)p«G«JDU Q<5n-Q«<5LJU@LD 
(eSl^uuib gtjb^ Gr®jru§j ^ri£n-6^<$auui„GMGiT^

7.2.3. ^(f^Gufr 15 6UQ5L- ^^ui^GOTprniSlQFjjEgi ^rr<@)®GGU ^rr^l^Lnrr GlffujqLb 
ULff^^ld) @rfluj Gl^rrGto® GIugstg^ot j5€5)U(ipGiDpu5)Gb
©(UP §|6U(5LD (pGUflU @L_IHia6fflGD G6UG5)GDuSIgV G^LDLLS^^Gi) 

£1l_l_£^P© UDrrpptb G1<9‘Ilj<jjuu@ld ^GbGDgi ^gj©«© 58 
Guuj^nrcOT i5lp@ GIugotg^gst Gl^rrGiD® GI<5fr($aeiju0Lb(^)<^6U(©  ̂
Gl^rroDas ^uGurrG^ ^l_l_^^Ig5t 5-Ll_^^p@Lljl-0 Gterr(j)« 
®UU0LD. 15 GUQ5L_^^p©Lb ©G^pQJfT<5 2_guLjt5)Gisr7rTu5l©p 
^rr^sGcu GlffUjqLDUL-ff^^lGb GLDp©r6luL3L.i_6un@] ^guit

GI^go ^il6Il_^/1p© LDfrppLiuQLb ^gogd^j ^Il_l_^^got 
^Ll-^^p^Lul ® <^6n©<5©ifliD Gl^rrG5)« ^uGuitG<5 Gl<5rr@« 
«UU0Lb. 6UCTG0G®rL.lfl ffl«DL_UJltGlLDGK5rL_ GTGOTp ^k}.LJUG5)L_uSlGi) ^UJ61| 
GIu^JLD £_©jUlSl6ar©65© 6rjB£ GlSl^^lGi) 2_^6H61J§] GTQirpj 2_lfllU 
6U^I(ipG5)p GU@a<55UU©Lb.

7.2.4. iq.GibuSlGib, ^un-G«jn_G5rGliDG5rC Gurrearp &mjG®rfHi 
QsUGlflGlUpiLb ©_gyUlSlG5Tlt®^«ja@ ^lL.I_£^lG5r 6!Sl^(^GiDp<$(Gf5®G5pU 
fcjfluj Gl^rr«D5 6uiprEj«Lju0Lb.

7.3. uGDGsraGrT



u3«b £_OTOT JE€5)U(ip€8)pS€5)6n-lL|LD, LDjP ©JLD #l60
Queer e^eir ^klurEjaetfleb £_errOT6up«Dpiuijb, ^pGurrgierrOT
MOT flftefilcuijffil aCTT aeOOTa 4L.UUU© ai(IJLD «6®r«^165T
uew_u5lgyib ^paeebri- ueoeoraerr. ^tanua^ib euemauSleb 
^^l-uSL-uuL^otot^i. Queero^eer ^I^lu9eer ajQjLDfreer£<an$ &€Hr&£l€b 
Qarreebr© ^djeMuGurrgi inpiuifl^eoeDeer Qaujujuu©iD.

7.3.1. £@£1 Qupp Queer e^eertSlen aitetferb (uee^uj arretfaaarreer
QaiuSluQu.^ + i^^QpOTOT arre^OT)) ^eobr© f^erjfilp© 1.25 a^ub 
GTOT^Ip <^lq.LJU€5X_U%b LDIT^ITJB ^7 Qu65TG^6GT «680T«^IL-UuL © 58 
GUIU^P@ lS)p(gj QafT©aaUU©LD. O5«t(p6U 38 6U(pi_LD 
Qatu^ Q^rr^loMGifl geerpi $iueu QupjLD uLa^ei) geeremptu 

^LUJGDL aLDUOTID + U(^ aUUlq-UScb 25 a^LD Qu66TGl^)a 
^la)L_aa 6UfTUJUL|OTOT§|. @^5T Q6U65)G0u960 Qafrpg) ®65T@|ljb 38
^^©aeir ffiT®?Gb Qaiuuj Geueeen^uj Q^n-^leorreifla^ ^gjit ^ujgm 
QupjLD Gun’ll QupLjCpUr@LD c$|lq.UU€K)L- ffLbLJOTLb + U^ffUUIq-USlQ) 
(P.F. GROSS) 47.5 ^€5)i_®@ld. tup@
<$iajiT&OT£i Queerq^cotlSIot ^rpu Queer&$ii)
j£lfresjruSl®auuL© Queer e^eer Q^rreei® ^emu.® @ud . Q^rr^eon-eifl 
uesfluifliqLO Gurrgi ®pp§l®SlL-i-fr(p€orr ^eoeogj (ipftp ©_i_eb 
2fireer(Lpp (r^Georr, aubLDp^u uLuGuiraerfleer sSIq^ljuuui^ Queere^eer 
6ULpr&j<suu©Lb.

7.3.2. (LLC.uSkb s^erren- ^uu^^leer GSl^l^eerpserfleeruiq.) (i) S-pjudumr 
«_uSI(j5L.€er eueexjuSeb Queer e^Georfr (ii) a_p]ui5leeTrr
G6ueeieDiiSl€6l($<$(^ G>urrgi ®pp§i ©Sluurreb ^euQjeejL-uj LoemeoreSI 
£-uSl({5L_€er ®(j5®@Lb ajemijuSIGeorr (ill) @ffilui5ILu asrreoiEiaeir (5,10,15 
^eeor©®^) ct§i ©_pjuiSleoriT @f0udl©^l€er (njQijrr ^gjajeexjuSIGeurr 
^ebo) §1 ©-.uSlQ^i—eer ©^OTerreueexj ^€U(5«G<5rr, ^®@{61u6l-i_ 
arreo^ ^lp @eir ©_pjUL5leerrr ®pp ^®5IL L-freb ^ia@r5lui5luL- arrOTti) 
euemij ^Gn^eiDi-iu QueM^ujQ^aQafr (prrdSlerfl) (iv) ^euq^a^Lb 
^€U(I56JD1_UJ LD66)66reSla@Lb, er©J[T ^^GUfT ®pp §|®SIL_ I—FT ^JLD 
^©^^eurr £_uSl(j5i_6er ©Officii) euem^uSlGwrr QueerG^eer <^lemL-a@Lb 
^QDGuaerfkb C^frpQ^©a@ib efil^^IpGapu (ip^e^© 
^(^LDua^lGen-aafr^ GJee)aiiSleb £_6itot (LpetnpuSleb appi ai.©^6b 
Queer q$@|LD, (ip^e^u.© Q^irena ^t0ibua^lGDi_a@Lb
euemauSleb e-errOT (tpempuSleb ffppi ^e^peufreor Queer g^@ild 
^eex_a@Lb.

7.3.3. ereb.g.^l-uSlGb ^i@|LD^aauuuL.6LJfrpi ^puiSleeriTaerflei) ereuijn-eugi 
<^6u(pee)L_iu urej^leb Qpeor^sb ®>Q5 urEj@euee)7 G^6e)€uuuL_i_rreb



UOTTLDn-®u Guppj® Garretr erreoriLb. ^^)eb ^^pG«pu <^6U06e)i_iu 
Queer G^eer G^rree^ @6e)pmib.

7.4. Queer G^ecr £kLi_ib iDpiufl^eveoeer:

Gr^rrsfTGO^ ^leb tfL-L-^^leerui^ ^ircugi $>($ Queer c^ecr 

<^^(Lp«UU®^^LIULl_!T€i) ^161 © ^pGurTgjeTT 6TT ^Ll_LD U0J0
LD©lUlfl<^GDW66T QffUJlLlGl^Lb, GLDpQ®n-653TQ U^llLl ^lLu(El«ee)GITUUp 
j6L|LDo (Lpi^Q6j@uu^p@Lb, G^eeJGuuuL-L-rreb LDrrrbpraj^Grr Q^ujujGMLD 

(ipiq.lL|Lb.

8. ^pGurron^iu qerreflG^GurnEjajen’rTeer Q^n-Lfleorrernfleer ©ai^iuLb uee^puj 
yiteffou, □?£(!£ err err ffit®JG(v,G6U6e)€0GunijjLJL|, gpUL-| cfil^Lb, 
^)^l.©aefleer ^lee)u®@ii) Gu^mn-eerLb ^gGupee)p ®6S5r«^leb 
0®iT6Mr@ ld^ulJl-ljtgtt fleer &«cr& £ ©aerr ^eewp gierr gtt^j.
Gr^lrrarreo^^leb £lee)i_®5&«dq.iu ffLbuGrr LD^uilurreergi <^€3crQ<5© 
7.5 &$ib Greer p a_ujrreei6u ^^.uee^uianL-iurT^a Q«r«5cr® 38 ^eoor® 

«66sr®^i_uuuQdr6rr§|. ^etieutjGurr§|drgit g^^eeieoa 
G«pu urai@ upfftGujcr, Queer G^eor Q^rree)® upfflGiun iq_rjGivL_ 
iDflHufl^eoeew Q^llhhld.

9. @uGurr§j eeiGuuq^l^l, LDjbgijLb Queer Gi^eer ®ee)6u®6rr fl^ircu guiw^I 
QpeoiDfT® ^ij^eer ®L_©uuiTL-©®@6rr 6u(5^lp§|. <=^€0
6U0LD GuClq. GU^LDffeerLD II)^UL?UU(T6nVIT€b a«50TffiM_UU(^lbGuiT§j 
12 creer gu ^ireor aesor&^luuuQ&pgj. ld^^Iuj ^a^eer 
uL_G^Li^6b QGUGfluSlCQerrerr <^f61®ee)»ii5l€6TU4 Queerc^cer ^^lee)uj 
OffiSliSleBr (Qs-a^fluiq. & Gr^erbCff^ff Guini® c^u ©p^iun-) 
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ursjarra urnjn- 7.1.3. @fflui5E.0Gn-6n-Gun-pj uopi ^r^eiSlijq gu^ld 
giisoijuSIgo Ga^^GGucOTiq-uS^a^iD.

£6rfluuLL_ G$rri^60fT6lfl £6&r gjGDL-UJ GaUSluGDU ^®sflLJUL.L_ 
GauSluiSlGGorr, ^lL_L_^^)G60rr, surai ^luSlGeorr QauJ6uQ^«jrugj

l61<956U,LJD ^465TLDn-65r^rr@L£l CT65T LJg| @fflui51l_£ $a a§|. GtD^JLD 
<^luuuq.Guj Gaiu^rr^ib GaujuJuuQib (ip^6^0a^aGarr, §1
£lsni_a aa 3o.lq.UJ GULlq. 6U(5LDrT®$r^§j®G®fT, 6U(f^l£HT65r GUlfl 6fil€D«@ 

GlJpiGUgl CT68TU§| GTGOGOrTG^ (Lp65)pa^a@lb @6065)60.

12. , araauMTGBTgj @jhi@ 3o.pu ul_i_ gugtdijgm Gugctg^gbt ^ILl_£ (uirijrr 
3,4.5,7-60 @^uLSlL_06iT6rr6un-gy) &_i_65nq.ujfra jflirsurra^ §il_6ot 
^uu^^Lb Qau^ Garren-GrreorrLDn- CT0iru^p(g 16.5..92-go jegjdlQup 
£_6rr6TT a(f££^rriusu q^gold ^Garra Ggogogoot® araa S-gjuitarraGrT 
rSH@fLD^uuarra6n-n CTejrugi^rrOT @u Gurr gjen- err §>it ^fSIuj

G<56n 6blujrr@Lb. ^uuiq. ^sflaauuilL-rrGd araa Qaujrb@(Lp
Giurb Garr got Q GSlGurr^ g>i ^^^lun-a^ajgiL-Gir
Gup guCTi0Lb a@2i3Daa6rfkb CTGupoop ^Gneun-pi LDapifla Garror err comb 
CT65T gum urrijrr 7.1.3-eb ^jfluiSlLt-euapi ct/b$ ^>(5 Geuemeo Gauqtb 
(LperDpejnuj LDrrpj^la Garren-err comb CTGsrugi urbjSkuLb ^G6vrr<fl^ $>it 
(Lpiq.GeuQa(5Lb. 13.5.92-60 pQDt-Gupebl^a^Lb Gaujp@(Lp 
5h.L.i_^^)6b a^^^atuenaarreirr eurra^a <fLiq.6b ctjb$ inrr^tfl 
eurraarijaerr ^Q5«a Gsugot^ld CT65tu§i upr® ^itLDrra^aauuL_0 
2_L_Gesr ©-piuLSlemtaerr ^GswcurfloiT aCTi«rr^^p@ GprrLi£.6nj 
Gurntiq.60 G6ueiflu51L_Liu0Lb. CTasrGeu a-piuiSlesriTaerr ^rKia^emi-UJ 
^itugidu, ^eurprrujaLb QarSlp^ pGbeoQ^rTQ^ euemauSleb Q^rfleSlaaGorrib. 

GuGjre^esr ^L_i_L£>a65r§i eua^lurrear @>iLJ6narr60 euatpooeu
^crfla^Lb cuGoauSlcb 
gjeua @GU §] CT65T pi 
a^rEjaerflcb £_6rren-§].

arr^^lujLDrrGsrgi. CTuGurr^j @p£ ^u_r_£G5)£ 
ct0a<5 G©j€wriq-iu QP4^| @63rpj ajijaen

G^ITLp€iDLDU4l_63T 3o.lq.UJ CTiaLp^ gjaa^L-eST

(QDLDaGaeb iSI. urr^ejrLGnj) 
^®D606UrT 

r^Garra Ggogogot® CTiDuernruSlen) u^erfrlujGar 
(u^le^ ctgot:2286) 

CT6OT@)fflT, Ga65T6lDG3T - 600 057.12.05.92



CHART SHOWING TYPICAL CASES OF CONTRIBUTION

EMPLOYEE AGE AS OF
1992

PAST
SERVICE

(YRS.)

WEIGHTAGE 
FOR PAST 
SERVICIE

(YRS.)

REMAINING

SERVICE

(YRS.)

QUALIFYING 
PENSIONABLE 

SERVICE

(YRS.)

PENSION
AS % OF 

(BASIC+D 
(1.25 % P.A

A 20 0 0 38 38 47.50

B 25 5 4.25 33 37 46.25

C 30 10 8 28 36 45.00

D 35 15 11.25 23 34 42.50

E 40 20 14 18 32 40.00

F 45 25 16.25 13 29 36.25

G 50 30 18 8 26 32.50

H 55 35 19.25 3 22 27.50

J 58 38 19.76 0 20 25.00

NOTE: Besides direct contributions from Basic + DA (P.F.Gross), employees v
to make up a total of 60 monthly instalments, and employees retiring i 
have to make certain indirect contribution from fringe benefits.



ANNEXURE ‘A’

) PENSION FUND & PENSION PAYABLE ON RETIREMENT

BASIC & DA
(P.F. GROSS)

DIRECT
CONTN. %

ON
BASIC DA

DIRECT MONTHLY 
CONTRIBUTION

PENSION 
PAYABLE 

AT 
THE TIME 
OF RET., 

P.M.
RS.

YEAR OF
RET.,

AT . 
RESENT

RS.

AT 
RETIREMENT

RS.

AT 
PRESENT

RS.

AT 
RETIREMENT

RS.

2,400 34,917 2 48 698 16,585 2030

2,500 25,279 2 50 506 11,692 2025

2,800 19,742 3 84 592 8,884 2020

5,000 14,725 3 90 442 6,258 2015

3,000 10,250 4 120 410 4,100 2010

3,100 7,385 4 124 295 2,677 2005

3,300 5,475 6 198 329 1,779 2000

3,400 3,929 6 204 236 1,080 1995

3,500 3,500 6 210 210 875 1992

less than 5 years of service left, have to contribute in lumpsum the balance instalments 
) year A.D.2000 have to deposit the existing retirement benefit. Further all employees



THE (DRAFT) PENSION SCHEME

-What ft is Now & What It can Become

(Circular letter II from the President)

Dear Comrades,

1. In the printed Circular letter dated 7.5.92 I have explained the 
background and certain developments relating to the introduc
tion of pension scheme for industrial workers in general and for 
Ashok Leyland workers in particular.

2. The REFERENDUM to be held on 16.5.92 will decide whether 
the ALEU should proceed with the introduction of a pension 
scheme immediately or postpone the issue. I must emphasize 
that, including me, all Office-Bearers and all Executive Commit
tee Members of ALEU want a pension scheme in which the AL 
management also should make a reasonable contribution cor
responding to the employees’ contribution. Therefore all will 
agree that the Referendum need not find out whether we want 
a pension scheme with or without Management’s contribution.

3. In the pension scheme that is now possible, the AL Manage
ment is not prepared to make a matching or similar contribu
tion. However I am confident, as already stated in my earlier 
Circular, that the AL Management’s contribution pan be 
achieved during the next wage revision). Since the rate of direct 
contributions by the employees from their salary is kept at a 
relatively low level, and since deaths, permanent total disable
ment and past service have to be taken care of, additional 
indirect contributions have to be also made by employees for 
some time depending on the position of the Pension Fund that 
will be set up.

4. The pension scheme that is now being evolved cannot be said 
to be hundred percent perfect. It will have to be improved and 
perfected as we go along with actual experience of running it,



as is the case with any scheme. However the money that goes 
into the pension Fund cannot be taken away by the AL Manage
ment and has to be used through a Trust only for providing 
pension to the members. To avail of income tax exemption etc., 
and to satisfy rules relating to the formation of a Trust, the 
pension will have to be given by purchasing annuities from the 
LIC alone. The pension scheme should also be approved by 
the Income Tax Department.

5. A Trust will be formed to run the pension scheme and to take 
appropriate decisions from time to time subject to the rules and 
requirements of the Income Tax Department or any other 
connected Authority. The Trustees can be only persons who 
are employed in the Company.

6. In arriving at the various accounting figures relating to the 
pension fund and benefits, an actuary has to play an important 
role by studying insurance risks and by calculating the rates of 
contribution and pension, etc., based on available data and 
standard rate of escalation and so on. His certificates will also 
become necessary for certain purposes in running the pension 
scheme. The financial position of the Pension Fund has to be 
reviewed periodically, apart from the annual audit. Based on 
such review, the Trustees may make changes in the rates of

1 contribution and pension:

7. The salient points of the Draft Pension Scheme now under 
consideration are given below. However suitable pr necessary 
changes may have to be made if required by the Income Tax 
Department or LIC. Until the Trust is formed, all these changes 
are bound to be discussed in the Union Executive Committee 
for finalising the same.

7.1 CONTRIBUTIONS

7.1.1. Direct monthly contributions from employees will be as fol
lows:-



AGE GROUP 

Upto 28 years 

29 to 38 years 

39 to 48 years 

49 to 58 years

%of (Basic & D.A.) P.F. Gross

2

3

4

6

NOTE: The above percentage rate will be as at the time of entry 
into the pension scheme and will not change thereafter for any 
member.

7.1.2. A minimum of 5 years’ or 60 monthly contributions are compul
sory. Employees with less than 5 years’ service after the 
pension Scheme is started will be required to pay the balance 
contribution in a lumpsum. Employees retiring upto the year 
AD 2,000, will also deposit in the Pension Found their existing 
Retirement Benefit under Clauses 2.13.1 and 2.13.2 of the 
Agreement dated 21.7.1989 (Approximately Rs.7,200 + 
3,500).

7.1.3. Additional indirect contribution (about Rs.85 lakhs per year) will 
be made to the Pension Fund by diverting the Uniform, milk 
allowance, gbggles, gada cloth, etc., with an escalation of 5 per 
cent per annum. This is necessary because the direct con
tributions alone are not enough to take care of pension, death 
and disablement etc. The management is however prepared 
to provide all or part of this requirement (of about Rs.85 lakhs 
per year) by changing certain work practices including full-day 
work by ALEU Executive Committee members.

7.1.4. The Management will make a nominal contribution of Rs. 100 
per year, to the Pension Fund. This will enable the formation of 
a Trust and also the approval of the pension Scheme and 
Income Tax relief.

7.2. Eligibility Etc.



7.2.1. Normally 15 years of membership of the Pension Fund is 
required to be eligible for pension. For employees already in 
service, the past years^of services will be given weightage 
calculated as (90-s) S/100, Where S stands for past service. 
The qualifying service for pension (or membership of the 
Pension Fund) Will therefore be the weightage for past service 
plus service after introduction of the pension Scheme. For 
employees recruited after the age of 43 years, for example, 
ex-servicemen, pension will be worked out on a proportionate 
basis.

7.2.2. Pension will be normally payable on attaining the age of 58 
years. However in cases of permanent total disablement or 
upon death, while in service the pension benefits can be availed 
of immediately or later on by exercising suitable options avail
able for the purpose. (The exact nature of the option will be 
decided when finalising the Pension Scheme).

7.2.3. In case of resignation after 15 years of membership, the 
available amount can be transferred to another approved 
pension scheme, or pension paid after 58 years of age, or the 
amount returned according to the rules made in this regard. In 
case of resignation before 15 years of membership, the avail
able amount can be transferred to another approved pension 
fund, or returned according to rules made in this regard. 
Suitable rules can also be made to cover cases coming under 
voluntary retirement.

7.2.4. In cases of dismissal or abandonment of service, eligible 
amount can be refunded according to rules made in this 
regard.

7.3. Benefits:-

Based on certain guide - lines of LIC found in some pension 
schemes and according to some actual calculations with avail
able data for Ashok Leyland employees, the following benefits



are proposed. This may undergo revision depending upon the 
income of the Pension Fund from time to time.

7.3.1. A monthly pension at the rate of 1.25% per year of qualifying 
pensionable service (weightage service plus future service), will 
be paid after attaining the age of 58 years. This will mean that 
for those who are already in service and are due to retire soon, 
about 25% of their Basic and DA at the time of retirement will 
be paid as pension. For those who have just joined and have 
38 years of service left, 47.5% of their Basic and DA at the time 
of retirement, will be paid as pension. For all other employees 
it will range from 25% to 47.5% of their Basic and DA at the time 
of their retirement, and according to their pensionable service. 
In cases of death/total permanent disablement, while in ser
vice pension will be paid according to their options.

7.3.2. The pension is for life for the member and in case of death while 
in service, for the widow for her life. Different periods of guaran
teed years (5,10,15) are also allowed by LIC according to the 
option made by individual members/Beneficiaries (Nominees) 
at the time of purchasing the annuities. According to the option 
made, pension can be of a higher amount, with no return of 
capital to the Beneficiary, or of a lower amount to the member, 
and return of capital to the beneficiary according to the 
prescribed rules of LIC.

7.3.3. Members who desire to receive a part of their pension in 
lumpsum (by commuting it), can receive upto 1/3 of the value 
of the annuity, as allowed by LIC. However, their monthly 
pension will be reduced accordingly.

Review of the Pension Scheme:- If any statutory Pension 
Scheme is introduced in future, it will be open to the ALEU to 
review the present scheme and decide afresh about which of 
the two schemes should be adopted thereafter, with such 
modifications as may be permissible and/or necessary.



8. The actuarial calculations have been made on the basis of 
existing data regarding salary, past service, remaining service, 
recruitment, death rate, interest on investments, etc. For calcu
lating salary for future years, escalation at 7.5% per year has 
been adopted (as per LIC norm) for 38 years. The Trust is 
therefore empowered to review the Pension Fund position 
periodically and revise the rate of contributions to the Pension 
Fund and the rate of pension to the members.

9. Presently investments of Provident Fund or Pension Fund 
amounts are controlled by the Government through the 
Reserve Bank of India, and the interest earned by these Funds 
is such that for purposes of actuarial calculations only 12% is 
possible. However, in the recent Budget, the Government has 
announced that in future pension funds will be allowed to be 
invested in Mutual Funds approved by the Securities and the 
Exchange Board of India (SEBI) while the rules in this regard 
are perhaps yet to be framed, there are indications that the 
interest earned by investing in Mutual Funds may be more than 
15% since the Trust managing the Pension Scheme will be 
reviewing the position of the Pension Funds from time to time 
and taking appropriate and wise investment decisions, the 
following three possibilities can arise:-

i) Reducing the rate of direct monthly contribution to the 
Pension Fund,

ii) Reducing indirect contribution by restoring some or 
all of the fringe benefits, and

iii) Enhancing the rate of pension.

1Q. Obtaining the Management’s Contribution to the Pension Fund 
is our unanimous goal, .and as stated in my Circular dated 
7.5.92, it will be easier to achieve this goal in the next wage 
revision by introducing the present Draft Pension Scheme



before the next wage revision itself. When this goal is achieved, 
the same three possibilities stated in para 9 above will also 
arise. A combination of both these events (better investment 
and the Management’s contribution) can improve the pension 
benefits for the employees in coming years

11. It is not possible to work out and publish the exact picture for 
each and everyone of the over 7,000 employees. However nine 
typical examples, covering all the four age groups, have been 
worked out actuarially and a chart (Annexure ‘A’) showing the 
same for your information. The present salary in these typical 
cases is based on their existing actual salary, and the salary at 
retirement is worked out with an escalation of 7.5% per year. It 
can be seen from the chart that an employee who has just 
joined in 1992 at the age of 20 will contribute at 2% of his Basic 
and DA for the next 38 years. His monthly contribution this year 
will be. at Rs.48 from Basic and DA of Rs.2,400 per month, and 
during the year of retirement (AD 2030) it will be Rs.698 from 
ah escalated Basic and DA of Rs.34,917 per month. At 47.5% 
of his Basic and DA his pension will be Rs. 16,585 per month. 
Similarly, an employee who joined 35 years ago and is today 
55 years old, will contribute 6% of Basic and DA for the 
remaining 3 years. His monthly contribution this year will be 
Rs.204 from a Basic and DA of Rs.3,400 per month, and during 
the year of retirement (1995) it will be Rs.236 from an escalated 
Basic and DA of Rs.3,929 per month. At 27.5% of his Basic and 
DA his pension will be Rs. 1,080 per month. (This employee will 
however also have to contribute the balance of monthly instal
ments and their existing retirement benefits as stated in para 
7.1.2 above). In addition to the direct monthly contributions, all 
the employees have also to make additional indirect contribu
tions until further notice, as stated under para 7.1.3 above.- It 
must be appreciated that individual workers would find it too 
difficult to invest any savings into any private money schemed 
or banks etc., to draw pensions. Further, such individual ap-



proach will in most cases not provide income tax relief either 
for the deposits or for the interest and benefits earned from 
those deposits.

12. The limited question to be decided through the Refrendum on 
16.5.92 is whether ALEU members will authorise the Union to 
enter into an agreement with the Management immediately on 
the Draft Pension Scheme described above, more particularly 
at Paras 3, 4, 5 & 7. If the members also authorise it, the 
Executive Committee can thereafter discuss and finalise further 
details and also decide on which of the fringe benefits can be 
diverted into the Pension Fund and/or what working practices 
can be modified to provide the additional indirect contribution, 
as stated in para 7.1.3 above. The exact question or questions 
to be entered in the ballot paper for the Referendum, will be 
decided in the Executive Committee meeting on 13.5.92, and 
also displayed on the Notice Boards soon thereafter, so that 
all members may be enabled to give their judgement in the most 
democratic and enlightened manner. This Pension Scheme 
has the potential to give you a comfortable retired life, and it is 
now in your hands to decide when to start it.

With fraternal greetings,

(MICHAEL B. FERNANDES) 
PRESIDENT

Ashok Leyland Employees’ Union. (Regd. No.2286) 
Ennore, Madras - 600 057.

Date; 12.5.1992.
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