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(y)6^n)a(^ib

1 . Quujit '^Co^ira (ugvw<>soi@ Q^L^GV^orff efniiftii,
Q<jfot <r»sof" .

2 (onjfT^^fhl^vTT I

(^) <yrBj»^^14ir &»(£$%($»•, ©arr^^efn&v
ft-Grriirr ft-psuDsu

(^) i^iraJ (yjsawou^iw e_^>m51 Q^uj^sb

(^i) fbsi^vQ^rr^ auiripswM, CJsxi&v n>)8wcn»«j
^erfluu^.

(it.) ^fijai^^lswiT^tSTjKni—u j ©^jxrjj&nr (®uir^^GiJ^j.

a«w a_l. si) (7><ft)u5k-<jj n^ti-l1^* sxtu^irs^tqii), Gsu&o 
u5}6V5Vfrw<^jUi a-sn-in G'^faj^Grrl^jj) mrbjjjus «ffevLOssRi—tLjih 
Suir^JLB G^sO>61J4LIW55T E_ ®<5UJ^|«V.

(psrtj ^iKi^^^aoTiT^tOTi^Oib. /b©^ ^<«»i_(2uj
fin ff>tf)i (tptu/D^uu^j.

(cr) Lofiruih ^itsudffififiissr &{Lpff>, .xtr^ujsb
(b)8sV60)lU 2—

(gj) Sld(o<su (^a^iLJi SlLl- G®Tft®,niis>SiaT 6$fis> (Sinn&>9,nus>^T ssmt—uj 
^-^>LCLJL\fb^L-6ir jgi&TO) fi(S<&rr; @fi^osy)^(Ssbir (Si&a'sb 
LJ@^6V.

3. nibr® @ 5 Gl^iry^WfrGrfl ^Co^ra, Sgosvkrff® 6i5>l61G1l_l-u^m 

4j«^turrjbn^®,oF^^ 18 ffuuj^Lh (Sus^lb

e^sifff gi<y &{ija»fifi!gsT (bsOTL-^yjsmnjai^GTrstr 5wa>fifian &L-i~

fil-l nbaiKT,. o5)^l (tp^p^CTfiOTui^. reL/bajjQ,fiirshcn &iitn^«e 
^suir dFjj f>fifisv rerasfi^>sicrff&svnrth
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<&$ Qf&riflGViTgtA (onj.gy @5 sr^.rs^r cfiirhi»s>^6WfriT»

^(rf}9>(^il)uL-&££ib (Surruiq. <y'fij*^®)6i5)(5nj^j ciS)«v<9p
•urfi^rrsv U3L-(®(?U)uj«w a?, r^Tturra. Q&tu ^nii-s^^lsTriTASTflsir 
cpUL/^Ssv/r® GsvsUiWtnL- STiii^GrrirajoW u-^GO^insir
£16vrij‘as> Gtycr^L^iL/ii.

gx><y £gv e-ffran Q^rL^lsoiTGrfl (Sgsi^j cpy,

tl tSfirssr &fWff,££lGb & Q^iiib&jiTgv, ^sw

g& oSlst’^luJffucrTnjn’rr.

4 Qp>r$jb&n2tou5l6i) Qaida) GI&ujujit^ jhsL'su^j ^ibu/B^u

LJI—IT& tfp ^GUir (3#i'>ng-GM ^irhJO>££!<^rif.T<9> &<W8>S>$ GSTlfill 6MIT&&

aS^® uasuftujiTfbjD ^/^jLo£laianjiji-6i)iTLb ^(gg/m Q^gttijgu

^frhJ9>££<^rtffrgf, S^t/jub ^irh3s>££G<sTa.9>Gffls9r <>T6WGwf!*oo)ai am-® 

fiT(re<wr^fW)^o)ttjrru.i^.u/ii <yreJ4k^^)«w r^isurr**^ tp<aS)«i c-ottot

fT.<jWiW5flii to*l3.>v uir££t:$ (Slosd ( 50% )

5 6pW'S)<nJ<(5 ^l'd mr^ <yn>£ifr(»w<» 55. 2/- G?<ygy^®

Co6Yi4wn@Lh. srm^ uj>® ^nii&££16X1 it Qc&fTL-.irf'b^) 3 LOrr^nij*wr &m&>ir 
nij£1 tusnifitguit.

mfrarflG^^ih^j ^cjit gtir^ ^^/t^.tLfLh, msiir<V)WtL{U) 
£161Sl(i^lT>^ GIlhT) ^^^IliJ^^GUTfTGUtTIT ^GllIT ^ULIlq. <»

GtDTifi^ 3^fFS^45«WlU(4: C3<5Fn LD LiL-f £>,$0) ^GUSTDiJ-
^hsvTff r^ S«?ij .‘b&^Q&rf&ngit ^fi<sumhff,(^aii

6Tf)s> aguit la .

6 ^IdT 6» ijQ li ir (i ggf) sir git r&£) i^!8sva>(^ 6jrr)u
£lG5T flAIGT^SG^ if^J .mSFt'JhGfT %LJU® (»TJ^J I^ITaJlT& as (dj^nS W)6V

Q<yuj|ULJi-l®Lh. Op 5 <^IRJS>®^)tfOTIT Q IT I—IT (Ti^J 6 L0iT6bf&Ja>6H tfffij*

®i_^)UiJ<>OT{rirA e-ffrrsrnfG^rr, ffibSbir uir^£l ©<3=^^^
£(njG>fj-rr suit ebir sir Qua) fb(S)£tq(inL^
UJGUfflfGUIffT

7. (^h) 0u/r^i ©_^iji5)6CTrr tuirGij6g)jti <sFiuab££sw

(bSOGST{hlGII)&>(^ rTr£fjfT&> ^lL)lbl£l^)sb, ^^jua)n^ Q^lflsiSI£^j

uj u£Sn)u ©u/bnry sud^tr

^f^Fbeb ^>6<il» l—?GDT OU.1IT ftSl^a^ULJ® LO. <bi(1 GISH &th ^IJJ ^ITUlff GOT US
£iaoir)^^jbn)i q^gvuo jyi'b^b ^ihjat/b^GaTifisoT tSuiflav ibi—GUi^.

ff>nn» Gl(jj^&>uu(^iu). ^(60)GO ^lblg,££6GTX Quitgi)
^<fOT@jaKi_uj rfil&Ujaiuj (oLDbVftpsin/DliJ® ©tfiLitLiGunih.
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^>?6'O6uit lSIjd jcuT^)*<jir ?hjtswij iBibL3*6»jwii6va>T

$rrdMG3Tfi$ inuuf. u^aSuSlG^l^ib^j n96V*®Qw
^GV>jnrF> in jlL^u) 3eb ^^juiwo .Mhi&g^rtTnab&T «»3>(^iLjrruui£lu.(^ 

^Stsvsuif)i—LC &Mn(^!3i»(Sff>J69ff)(^iij> muuansm^iiSliVGVn^nLDfrcyrth Qua^i 

&(tp<J'fijr)(g)& 20 Gu(rgjj&
@(tp (ohJir^^^rm^l &3 .jugfaSluLf Q6VGrflu5it_uuL-

(3iilR«f ®Lft Qua (&)(!£ aS Al tolil$&>0>u$,l GVtT <£ IT UM <OTli), (Jai^UJ GNIT*

QaitJfUL'ilsin’Utjj., c>ja9»ijLJL9-tLiir«BT Gin&QaiGrfiivr ^i^-usmi-uSlsb (y

n> it gut ©(ips^leb b-guot jirfc^ ^iw^^^cvrir
iBLbLJaiGtrauSlGVGViT Q*if6W)'0<>U{njui—

^ffxjir Q^iTL^GtiHcnriftGnngv 6 5'ririG_£>($>*<*tji_iu L_n(T(jit
Q^fFL^GvfrsnnftsrflGV un^as® Giujodlul-wiiAGTrffsi) nuiLS<»«r« 

idlsicva torrci»«SIujhul l6)l_uuu(®«u6wr@ua. j»jrB^& iblllSIa 
6in»u5l6VSVT ^ffLOfTGWdB J|UL'®^I 0^)17 L^GVtfGTT 11 as>6rf)6WU.QJU (T-S^UJ

flNff * 0 ^J.G\)LB ^^ gbULJlJf-U ffGOI GUfT3 (J<956rf 6OT l^U4J«J)L-uS<W

^3‘&uSi»9bLJu(^u> &nr>& wn^aS) gisv6Vffw«v

^tuir^nsir muLS&mf.ufai &.it ^nUMan

SUfTAAGrfl^Ok tJH^jLD^a^LJLJ^CUirjT

8, Gsctfvewn <4 6V uesd7u_n’f!P^i<^«w(!r) anift A-^njiS’csrir

tLHUyih ^nsuiTtk^^ljbfQ ^jU&v QmrtAa-
sutftr gtatu jn^cGO^i uL-tEFiii Li^<^)iif(^ iML-aurr ^^gj$uiui
Gl»fr(^)^^j L^sircwiT^friir (SsuSxu f^^j^^ii) Q<yuj«J6Vfru. Q^1^0)^856 

u.9^ ®6u&v QadiU-ftit ^itgw® unii^ ^J^ULy^Mmeir

mff^Qs>(^ui^iir <DJ/raSl6Vir36 (o«u&v ft-Qul- (ip^ei/ Q&ujpn'w
^P'^uj ctiB^b Q)(nj ^wfluLLL-, <»isj«^>^6in’(5U) Gwj&v

fr-(J)ut— dSliiGunajij/bgj (y

8 trm^ ^ ^m^uSsir n$ Qtu&v

f^lDJ^Si^A; ff@L,Li_ d, ^cu^siO <rd>^ eSl^

■u^oitL/u dflea i-a.&i<Asu>> 7-fiir

<^y> JHup.i g)(Lpu> 6151^1* a»uuOuj

10 d'ni.’dB c><g2j4U«u Qi-ff^ulS'gL auaistr {&nGU(t^g>arae)
^auai^^si ir»srPtir Ol-oja uC.iq^a)t GUjej Qtysvcn «<wr«^ 
q£j»*ny*(>rr. utf&^jih <gmda>£)£;b($ 0 <s«rsinun got u^Qw(b'aivr

(6ltr6y^)^«uuu (Jt<W(^U5, <?(&;« ^^isugo^^^Igu mGLi&a>utJ@ib.
^snjixmno infr&v 6-00 ujgmO (y^«u 8 00 uxwfl <nj«w(r Gujjbtoi^. l)#,® 

^(bj»«tt, ^nuft^^coTfrftGrflm utrn«v>6UA(9 <^@110^**001—<JfUtf«n(bl4i
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11 ail® 5^1oTJT IB U Qi <4® 63)55 a sir JIT 5(515 ^T6We0®6Tr IDppilb

tSIiT^lrfV® ir '^uibj^Iiu rSliraiiraa ©(ipeuirsb GtopGlaTOTOTiju®6 
iSltr^l O^lasrflsar ffrsourswrflaJiDaiUTOTgi l51iF!6T| qjri)$6b
sugrrorr a-fpi'jtSlsurirasrfkaT srsirfsijrfla'wa'Slsar ^^uu^uuSsb rfJrf6MiiSliauu®ib 
G1 u ir gj ai ,r a iStr^lrS^lasrflsiir CTwaroflasoa 100 ^ii^^saTiraa^s'g 
@(5 ctot^u ifliTOTsriiSlsauu^ib g%oaiT. (yxrarpja5 GiDpu-Tg
st-u£>3soajrfaar @(5 Giorgia GlatucOiren'ir, @(T6Wjr® *»-L-® GlaiufiOiTOTiraeir^ 
90 Quir06TriT6irir, u>jbg|ib 23 iSlirJ^aar ^^IGiuir.i- aim 141b, 
a£1 a 5® p 5 ^w® (9(tp9(tpbara aagr Gla^.b^lui 

^liia.i^lOTiraOT < Gre7’Q-''^llT®^uJ.3 Ggirgsb (y)6Dih 6u.j-aa5rfl.5g1
Gg?r£Q.‘.iQaauLi®aj[ru sir

a£ia rfilfrw^asir ^ebfiOirg . iSIjd £lirajraa ©(^ zupiuiSlsariTasTr 
96uGl6un-(5 iSIrfl^asrfla) a_ air err £j a.3 ^1 sur ir a sir ir 6b Ggir£Qg®a
atiuuGguw®ib ^rebeoir a_ pjij;96oriTa6irir^iib Ggir£Glp®aauu®tb a£ia 

rSlirajir^a’W^ g if 6lp rflirsuiraa ©Qg a_piui^ecrirasir G^irra 
Glg®aauij®ii> u(§^la&n rflirgwrjSaa, arfua iSiraJiraa ©(ipsiSljf)® efil^laSnr 
Qj^^a'' a_rfl6U)iD SL6wr®. ^6U6Wffii Ggn*iBQg®a«uuL_L. (Sfreuiras

ir ^853105(56, Ggirgisb 6s «O(r Qurr^uutSleb uirrfaeir 
^65)1.119,0 6jpuuaa1.19.1u arr&S) 60 u a 8ot rflirauraa @(Lp rfltruusOirir. 
@€U6ii(T Ty .rfilrwaa ©(Lgoureb rflujiSlaauuuueufrasir Cgrfgeb fiusorr 

Claiuebuu jLrfluWiL|6w(Jl iSirgurraa ©Qg ^£)a,5^6flTira6ir 6t©qjld *8 

sutugja©- ©oTDpapQJtrn'a r^sb au-irgi rflirsurraa ©(LpeuirfiOTgj, 
CT^Iirun-rfaaTiDeb 6jptJ®ib arnTfiroriaiaffiruw Gsu^u iSIpi^gib apQismuuq, 
Ggrfgsb ra.-'jgaai.un'g) sisiirpi ^Is^eb i?^l DOTp^siir g7®u, topTuib 
GgiTgsb reuag @tu60irg i^Sso^m.^ • Ggrppi ^a©ib aT76TOriiia6jr. 
^supiil^ airu'wtbira CgrrgSsv - . 9.3^60)6uaa6Dinb. ^(gjeb Cu rgj 
fi-piuiSfionr ah-uusgireb ^ib(Lpm.cq iSieore^iT ^rii^arflaauuu G6uw®u).

. 12 ami a iSIfranraa ©Qg tDirg.s^lpQaT® (tpsw'juj.rojgi sh.uuuuu 

Geuaobr(glib g&oojir gtswt^m a©gi^lp aTCOaiasrflsb rflirsuiraa ©<i§ 
cfilaw rfbj'.qa sKuurajasir au5guuu60;nb rflirjurraa ©(ips^fiir (tpgwnSleb 
9© u®^l cg>j£ia.‘‘a516wn emaQimruuLflu® ^erfl/ig rflnwaa Geusmsr® 

Ca!T6rfl6OT ^|i9.ucj smuuSleb g60)606uir ^.a^^aiu Gai gain® Garr sir ^6U)u;'g 
q.igj r5ii-ua^5<s©6Tr ^In'oiiiraa ®(tga a> uusswga a^uQaiirir. iSIfrairraa 
©(Lg avuug^lpo rflirajfraa ©(Lgs^ear (Lpein^6b 9© l© jl aupiuiSIfiarrr 

asrrirajg] eurejfl^iBgirebgirear a».uup^p© Ggjoauunw ergowfiaaRasroauSlsb 
rSliiraiiTaa ©(ip a-^udlCTifrasiT suaggiraa a©guu®u) rflfreuiraa ©opa 
«n.LL.^> pair 6W ^pJWiluq rPayjarflu Gurr ©err a&rnqib ©^ijiSluGeueinjr® ib
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13 <£|8ot.s§) an.Li_<5^ji)(SLb> rSlireutraa ©Q4,a s^Ll.[Bia^&gih
^3j-o«jir gj&oflDtD ^[riw@6ugii_6i!r, @ (tg r&j 6® a urr^i^rr.r^j ^j%ffr4gj| 
(g^uqsaeifl^Q 6waQiuruuu5u26iiw(51LD ^gieuebeOfftbsb ^surfluj
CiDjbu®ibGlLir(i§§i fiSISa®? Qutrgi a-^uiSIfiutir «i.LL_.,5CT)^(Siun’, rflirajffaa 
(§(lg 5ixL_L-^CT)|&ClU!r ah-llL-fiOJTlb.

14 SLUjE^scajrr, ^Sboeuoa© ' SL^^iuiraequ), ^StosurflsbeDtr $ 

Creirtwasifleb <£|6W§1 ufiDofa^rriqu) GiDjbQatrfiw® Qaiua) u®6urrir.

15 , ^25i)6M0ib, si_u^3sD5XJBrrr6b g>irwa ^lujaJir^Sujrgi
«u@cS163t/d ehjlujs^jb® ldjd/d iSlir^rfl^asrfleb sjxrjsusiniT ^ftuaJirtra 

<9|a an.L.L_j3<£lfb(5 rSiuiilaaeJirib. sj^suirgi @(5 iSluaSscrwiuu ujbjlSI 
6Ui'aQa®uq [bi_i^l aw 6ii(ra@a5ir «fil(Lgti> aiDimb iDL_@ih^n,6ir
^"k>6ij(i5a(3 ^5cr§i suiraCan-® ^rtD(T6ofla@d) surraaerflaa' a-rflsoiDiqew®.

16. Qatu60(T6ir fr ctwtu uGI^it Glurr^i6un'6OT (oiojDun'irsrofiuu 
Qu rrnuCurr® arua ^eisr rB(_5Ui£aCT)aa&rr ^lua^aiS^irGl ^yjaamu. 
Qurr.gjiuqa'gju) ^^({ja© a_rar®.

[^.] fftfiJaib atrirufra QjSTL-iT^aeiT ^Swr^ero^qii ai_,3§iaj§].

[^] Qaujjbg^ .:a»-L-L_Lb, Qu(r§ia©(ip a»uuu6 ^sujbnSlwr rsu. 
6ui9.a6®aa6ir, cgflSljqaoiT, ^iriDirflmaeir ^aijbswiD u^lo| 

Qtfiu^sb.

(®) Q^ir^ii) araaarajOT aL-L^^lOT G^nD6uuu(Jlib
q "^aijasir, u^l(o6y®a6rr ^Sscr^ew^u-iib, ;a6OTra(g 6ULga@ 

tfihua^uuL-L-sroeu ®(Bja6D(ra) iSirajiEluugj

(f) airin’(Tsror Sn-L-i—raasir, Qaiujp®^ «juLi_mja6n- @6U£)6ro<i) 
auL-Glsu^jbaira rir afiOi^irlScDn-^sgi
^iflasroa, iSlayjarfl rSlirSko ^tuirir Qaiuajgj

(a.) ^re^liu Q^iiri^jb araa gSIjOuSIsot £yj (San truu^ib ^asuebaerr, 

maaJasir ^eujbsronj atDfrui5luu^i.

17 glWa Qaiu6i)iro7rir erssrusurr Quirla . Qaiu60(r6rr(j5a@ 
fi_nj jlWiura ^103^ Qaiusbu^^Jiusir Qu.fgja Qaiuso.raTiTirsi) @iu6D;r^ 
i lour&asiflsb a^sufljutnr ^leu^l^asrflsb «r§j&](h

QaiuGOrsir.flsisr sl-Asotlo, Qaiueb e_rfl.)7»u) ^aujsua&rr (ciD/bQarsirsTr .Geujpi 
luir^jatgib QatueOirerrir Qaiusbuua 4u.i^uj rSISsouSlei) Quir(ip§|
<^(,.3 is 5^6065)60.
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18. dMH sULp^($9><srr f^lirsusSliju^j

tfu/Sfiueror l^uj Q^(?6t»*4?nwj jTU^qSlju^j Q<y6V6)Sl6OTr£jA(25A

(^fluJ ij'#^jis(25»^wi—rrssr SI^tjoa nniu aJLphj^su,^)

19 Qur^j >iir* ^5ii3aJT0 «u 31—<Lput sjujgv ldit ^l/b^ (tpsir 

uta ibSIuot^ja @^a d^d-L-ti> <^Lp**>uwL- ATfrewiiiiA^A

At A fm-L-LUUl- (3611 Wl @Lfi

(JH jp/djaii^L-® ^si) & nil a & ArnfliurwAdr

^6W5pAW>A QtfUJU IUUL.L A6TOTA® 611 y) A @ (LpgjffilujaJjb&Dn) 

Uffl^G^LJ J&J.

(e®,) CS^fT£<U ®L-£^ (BT&XT ©/iSkju^j

(@ M,o9^ul-I ^/tJlAflnAuStfjT QP gv tb Q(nJ6rfluu®^^'juU.L_ 
uj/D^ b g/Sotuj l9(r^ffSsarAGTT AirfflaJAiAdr Qp^G^lajmrbsw^

(Lpvnjr)u^6i) ^Ssvsui (S^msv rrm nji

*O^ta ALDiUU) 6151 D&Sil} Qui^]9> ©(LpA Asi.l1.L_ ^«W^5 

«o.Ll.(3l<JUTrT ^«V6V^J QdMTpif) <^nii*^^165rffA6Tfl 6W 

«T6wr6nffflA6»*u5l«w u&^ljb g>^ uiw@ ^551 iiAsrPsor

SWAQuJfTUUL^C L_ GA<Oib ®U'^]* O(l^A An.ll-L-^6B)^ 

(3a»ff rfliiiJiaiQLjji)^ 20-^l<nnnua.^3>^srt ^L-.^^svtTn. Qui^ th 

®(tp WuL-L-lb Afi-^ew^fb© 15 fblTLl.A6Tr (LpOTUITA 

$6VTria(2j4>® aslL-L-ld uri)^ O^iflflSlfta.uuu- ®6U«ror(Slih 

«W^S ^^ASUlAllSlsi) 61 63T <> 6WWT6OT AfTyffWI llij^(STJAAIT® 
An. lL t_ tb ajj-lIl-uu/) aQ^Q^swusm^iqui Q ifl <n® a a 

<16ii6ijOT®Lb «^6ii <11 n51*wRAu51<ror ft^evih ahl-l- ^su

®a>rf)6fiiAauui_ff6iSlL L-ad) Astilni »ill— uSlsu^^3© 

rawwr QpsoTM r*jli rsu^j ^njl/JAASaJiOTTlJiib. Glurr^j*®  ̂

AM-U-L-li i»51DI_QU(2) ^LDI ,7AGrfld) (L£6W£$60

6p J) l^6W(2><5>^ (Sind) AM-L-L_® ,(0(5 611 ft^1 1)9>*(2 ali«RP @lb.

20. LOir^j Aib^rr inno^uib m5w3aft60)1—Afiir cyiWA^^lsBr Quit^a 

AtWTA^ld) nj($i£ ^rbjJluj alLl-lc Qaagi^wt 15-sir

^L£ £|L_<BJ aSliU 05= JV .15) iltinJAdr «»^IT61I^J ^(Sip QAir@AALJLJll-L~<»5)6U 

in . (J|(3lD QufT^J A655T Aa^dS ©(JTGVfill StfUlUL-iUUi—GOrf tn

(<JN) <?ibja ht)wfiu.f A2ML^tuiTA6rflaw ear^ujib g!^7LJL7 Adr

LBjD^yib 0 a si) 6)516$T nil a dr.

(«3^) 9!iti9>^>^6ir ARJuri.® urfi^^A^ib (Audit) alLl_ <Wib, 

(£14 6UIT A QdFGDCqA®.
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(^) e-jpjfjLSkTSTff ucwPuJirjbjpiut Q@if$rb&fT§GO nQi<airrXl»@«a 

Gt^fTL^GVirG^liat^LSl^l—^U-i^GUT £-17)611 (LpG&O) &l£Uto^UUL-L- 

&-fflanW3,[6rr)3>thiT»(ali'Utr, QpfTifiib&iTvatLb u/b^^a-fflwjtDaSsrrij 

(oluroQsiKr, urr^j&><T&>&(osuit, ST(l^lb wr^atfi uLjti

awr« <WLp*<*fi i—& QdFisvoSlL.aMLh

(ft-' &TnUT/f> ^tufluUL-L- ft-^UlSIm fF
&irfrutTa» fl7/r>u®th Giarfififb p&tjrr n^&siT gisupftnnj

61) J^}

(ft-1 Q^VLfiii) ff>wjirg)j&iriiu<i(ftr rea^L-nijjiCTr

GJ/E>L_j(J) 1_£> <U6pL-FF^ . '

(ocff) £-^LJ HGSr^aHGT^ib^SiV , ^JUKdh^GTT^ ^r>TG IT> ifyGVff ft>IGV)‘h<3 a>fT. 

^jdulSI& Gurr^CSg)iTr shuj^h gut ohtgu^^^gvit., l(3refru.«aj(TUjLj, 

UlLl— ^ITM^^KSsVIT gSu3j^1 <!hlT GV GV » ^GVGV^j (Sgvukgv 

^iLpui-i QuT(ip^j Qaiirwnai uuj-iurai

^gtFIuu^]

(st) s-^D JIsOTffftGrr a_i_6U uiGVi^^rn^G>H-HT, G^u^^j^^GrrsrrfT^ 

(Sujff, Sftjglsv giy)*(§do GlufT(L^<3^ir eSH^/bo (^wnatifav 

/t-® 0<jujuj *fruL?($ QcjuJtqua iSxjj^jusinu QujrfjS^rrsnsu^j.

(gj) s>vo6& &Qp3>, tn^5 <nSl(£j^‘L(Siniltrrfisi) e-.gyijLJOTTiT*^®^ e_^oj 

n-^Ui^GVrif^Gir girTSVLDGBil—tLflji^LDlDfW^Gffla) O'njuQlUB dtlffimtu

£-^>6i] ^gv 'e-^juiSlsnriT

*(CT5a>(o*IT. ^fifGDgtDIJ-^ <ffflitii^6UtTai(6TF)^(S^I1 ft-^<X|61)^1

(go) f^lffsmsi-SMBasiSiLw, w^i^GVirGiiir&SGrrfSujtT ufr^)*** asn-i^-uj 

iS^^^GGTgf^Gff o5isnir^*oii Q«W(nfluj(hl«3srr GifuGffluSi®^^).

(g£) QjS'i L^GVifGrrifltir fbm .TDLD^jBfrftSsuT, ^mgv^j (Sgm^ (Lp^^hu 

Q^GVftSGTrmj^fGT^dG^tTuCSGVPi, Qpiriflji) ©unr^jai a>6Wai<^l 

cif^d) Q&rftin&uiiA

^UlMUSi^GV 6UIJ61] Sl&SVGl^^ a»SW*<^l6b 

gi^ULJir^* «wr.iLi—pui®>Lb Gcyrirb^ (ol^irmAu^sii

fnTm^fio uriij^a^ Gujsut* <m(5L-^^)gv

Ga=6vs^li—ai9n.i— itj^nifi.iiiaJMevir^j Gmajj

^6Griw»ar ^eiiaiLjSua^) ^uiiurb^btjLJi—

®QJGTfl(19)l— UU@L6 n5i®W»*u5flV (g^LJL^t—UU^LO ^SOTf&l

A(g5»(a>u> GViriii,

21. Q^(Tt.piib' 6Uif(S6y6<f6ri^.uj cTbVGVir (&l^fr6mai»(Gr^Li),

[&irmunai&,^'ip Gunj^uShA, gd^g^I^^uul-i—
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uLl. G$^luSl6610ii>£i @0 gjnjj^iu rerrL-a^a^sir (@raiBtruaerr ilireuir®® 
(5j(Lg6iiiT6b ^irwir«jH®ffiuuL_ GeuswSlib ।. Gluiuifleb Gla^ig^l
«Sli_ Gaj6OTr<51ib. araia^^ljT)@ 6Uijaah.i_tu 6Tib^ Gl^irewaewiuqib suraifSluSleir 
aeiroraileb 6uij6i| ewsuaairioeb uiuearu® 5^$6urr, GlaeOtbSlL-Gsuir sh.t_(7g]. 
GlDjDLJlsjL 61ilBJ<il 11516151015^1 U6OT7^6®^ 6T0®ffi £(5fcO61J0lh, Gl U (T 061717 6TT 0lb 

Gairigi 5h.L® swaQiij^jS^L-^sB^irffiT Glu/Dty) 19.114 th @0LuSlgmb 
Qun,06TT(T6Tr17 $6OT 65)8 115160 61 LtGlut7(Lggjllb t565)L_(y) 6U)fl) G1a 61)6L|®@

0 500-sigj (SLDrf)ui_rrL06b 6®6it bgiaGlairarerreorrib

22. Gl a IU 6017 61717, ^606001 <S^O61bT 611 Lg 8 31017 6117 ^6061)^1 c$|6Uair 
G15 60 6151^) air a @0 ilireun-®® @(l§ «i.Li_ny 8(080 ^I6®i_Giu 0. 500 
Glff6O6fil(_ SU.lfl6®LD a_6W® ifl IT 61! 178® 00 0. 1000-80 GLDjf)Ut—(T^ 
^6Ufl^5 ^Scfl Glff6Osfil6OTliia0®0 G|®6O51S!l_ c$|glllO^llll6tfl®® 2_fl6®lO 2_MT®.

6®611IU6060(7^5 LD/D/D G1 ®6061|«JIT <$|8s5r'j0jlb G1IJIT®@(L§61516(ST
GIujdid iSlsirGeur Gl®60aSli_uuuGai><ior® b. si^iraa^pi^iuir^ Gibtriiiaeifleb 
(ipafSluj airiT6OTjri6ia(6T5®aiTffi rSIfrjOira® @(ig^1 sijr <$jg)jLDs§lGturr® 
Gl^irema Gl®6O6i| Glaiii^iTgyib G1 ?6O5i| Gluirgiis @Qg ®i.i_l_ s^jb® 
Glairstror© suijuulL® ^jisj^aiflaaijuL-Gjiiw®ib. G1 atu6OtT6iT0U) GluT06iriT6n’ 

0ih eroaGliuiruuibli-u ^L-Gl^erflsir Gu.fleb ldl.®Gid li6wld suLpriiau 
uuGsusrorQib.

23 ^Ire^liu Gl^iri^ljb ®®ja ®Lu u^lG(g)(n]6u^ 6)51^1u5165r £y}. 
e-^uiSIsotir®(06iJ)i_uj ®0>a ^|irrfltu60 ^^^erOj'®^ a_ujiT(i5^5i|ib @0 
i9^16®lu r&iT6Uira®0(Lp ej-piLiQi^BVirib.

24. ^Ira^ltu Gl^iri^jbaraia efil^lasiflecr anba j^oirr 6UH6q Gl®6O6ij 
aeuoraQaeir ^sror® G^rr^ib Gl^rr^ljbaiwa ®L1_s^lsiirui^. ^®^1 a_6®i_iu 
^sooflaeroanKrerrirasTTireb ^sccflae®® GlaiiiuuiJi-GsueOTrOib ^lireuirffia 
®6D5r«0ffi6TT $6Dufl®6®s Glaiuiuuu® ibui^. asueiffluugi >u it a erf! sot

at_6®LDlU(T0lb.

25. 5=1518,5^657 ffLL 6£l^la6lfl6b ^10 10lTjb/D®tCir, iSffiffiGtDfT
Glaiuiuuui_60iTib c$|6®6u ^1 auu.a ^i5iffi5c§l6OTiTa6ir 5h.19.1u G1uit§]®@(l§ 
5h.L.i_^^160 ^l03j^5^1jbG®rr, LDirjbiD^^ljbGan-, iS®a,s^ljbGffii7,
c^^treurra <il6wt_aaeh.i9.1u ewiraQseifloir c${i4iju6®L_u516b (y)i9-G16u(JlaaLjiJL. 
G6Uffobr®ib

26. aiwa^6®^ a&oaa G6U6uur(5lGliD5OT(!Tj6b aiwa.s^ek G1ldi7^^ 
c$|iiia^^l6OTiTa6rfl65r (tpaairei) ufw@[75%] <s|ija^^l6OTiTa6i7 5h.19.1u Glui7§ia 
0(Lg Sh.L.L_^^60 GlDlbaJOTIL- ^1710(76117^^1JD© ^^^611(7® 611178SBlfljS^IT60 
a ^oa® li ui_ 60 (7 th.
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Rules and Regulations of the Union
(ENGLISH)



ASHOK LEYLAND EMPLOYEES' UNION
Regd No. 2286

Rules and Regulations of the Union. 
(As amended upto December 9th of 1977)

1. The name of the Union shall be "ASHOK LEfLAND 
EMPLOYEES' UNION, MADRAS.

2. The objects of the Union shall be :
(a) To regulate the relations between the members and 

their employers,
(b) to render help to the members by constitutional 

methods,
(c) to secure to them fair conditions of life and work,
(d) to endeavour to redress their grievances,
(e) to piovide relief to members against sickness, old 

age, unemployment and death,
(f) to endeavour to settle disputes between the members 

and their employers,
(g) to promote the civic and political interests of 

members and their employers,
(h) to co-operate and federate with organisations if 

workers have similar objects.

3. Anv workmen who is employed in the ASHOK LEYLAND 
LTD and who is not below the age of 18 years shall be eligible 
to become an ordinary member of the Union provided he 
agrees to abide by the rules and bye-laws that may be made 
by the un'on from time to time.

No workmen who is a member of any other trade Union 
functioning in rivalry to the Ashok Leyland Employees Union 
shall be eligible to become a member unless he resigns his 
membership from the rival union and he is admitted by a 
decision of the Executive Committee of the Union.

Any member who enrols himself as a member of the rival 
union shall cease to be member of this Union.
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4. Persons not actually engaged or employed in the 
industry with which the Union isconnecied may be admitted as 
honorary member of the Union for the purpose of serving in 
the executive of the Union. The number of such honorary 
member shall not be more than half the member of the 
members in the executive committee of the Union.

5. Every ordinary member shall pay a monthly 
subscription of TWO rupee. Any member who fails to pay his 
subscription for three continuous months shall cease to be a 
member and shall forefeit his clam to any benefits fs om the 
Union form the date of ceasing to be a member. The executive 
committee may however, restore the membership of such a 
person if he pays off his arrears of subscription.

6. With reference to the financial position of the Union 
the executive committee shall decide from timeto time the 
benefits to be given to to the members. A member shall be 
entitled to the benefits and if he has paid his subscription to 
tne Union uptodate.

7. (A) Any member other than the members of the 
Executive Committee found working against the Union’s interest 
shall be removed from the Union membership or otherwise 
punished after giving previous intimation about the same and 
allowing him to explain his action. The action shall be taken 
by the Executive Committee by passing a suitable resoluion 
to that effect. The member concerned shall have a right of the 
general body of the Union.

(B) The president and other office bearers may be 
removed from their respective posts on a motion of non
confidence signed by at least one third of the members of the 
union and submitted to the President. A notice of not less 
than twenty days shall be given to the General body convened 
for the purpose of considering the motion of non-confidence. 
The said no confidence will be put to the vote of the members 
of the union to be cast in a s ecret ballet and shall be decided 
according to the majority of the votes, in the case of the 
executive committee who do not hold any posts the motion of
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no-confidence shall be signed by at-least one half of the 
members in the constituency from which the concerned executive 
member has been elected. The said no-cmfidence will be put 
to the vote of the members in the constituency in a secret ballot 
and shall be decided according to majority of the votes Only 
members of the Union who have paid the s bscription without 
any arrears shall be entitled to cast their votes upon the said 
no-confindece motions.

8. No member of the Union emplo/ed in an undertaking 
shall go on strike without having given to his employer within 
six weeks before striking not less than 14 days previous notice 
in writing of his intention to do so. No notice of strike shall be 
given by any member of the Union to his employer unless in a: 
ballot conducted for tha purpose, two third of the total member 
of the Union employed in the undertaking have voted in favour 
of strike.

9. ff a member goes on s rike without the sanction of th® 
Union heshallnot beentitledto any benefits fromthe Union from 
the'date of/on which he has so struck work. This is in addition 
to any other penalty which may be imposed on himunder rule7*

10. A register of member's account books and other pres
cribed registers and b ioks shall be kept at the registered office 
of theUnion and propely maintained by the officers responsible 
The registers and books shall be opened to inspection by any 
office or members of the Union, at the registered office bn all 
working days during the hours 6 p n to 8 p m when the regis
tered office is open.

11. The affairs of the Union shall be conducted by an 
Executive Committee consisting oTapresident, officebearers and 
representatives. The number of representatives tobe elected shall 
be fixed takmg into consideration the number of members of the 
Union in the shop section^.oup of sections etc. Normally the 
number of representatives shall be fixed at the rate of not more 
than one for 100 members, The President, not more than three 
vice-presidents a Gener al Secretary, two Joint Secretaries a 
Treasurer andtwenty three represehtativesshall beeiected on the
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basis of direct secret ballot, in which all members of the Union, 
who have paid subscription for the whole of the proceeding year 
shall be eligible to cast their votes, Othsr members of the execu
tive committee not holding any post shall be elected from each 
hop/section or group of sections as the Case may be. The 

executive committee shall make suitable rules to decide the res
pective constituencies for election of executive committee mem
bers other than those office bearers who are elected by all the 
members. The executive committee members so elected shall 
hold office till the next election. Interim vacancies in the execu
tive committee shall be filled by thecommittee by co-option and 
the co-opted members shall hold office till the next election. 
None of the members of the Executive Com nittee shall be below 
the age of 18 years. The executive committee may p istpone the 
annual elections due to extraordinary reasons such a< strikes 
lockout, injunct on by civil court restraining election, or any 
other reason making it impossible to hold elections subject to 
ratification of the General Body.

12. M eting of the Executive Committee shall be held 
atleast once a month. Special meetings of the Committee shall 
be held whenever the President shall consider it necessary On 
receipt of a requisition from one third of the members of the 
committee, the President shall convene a special meeting of the 
committee within ten days of the receipt of the requisition. The 
presence of one-third of the number of members of the committee 
shall be necessary to cjnstitute a quorum of a meeting of the 
committee. The notice shall specify the subjects to be discussed.

13. The president shall presideover all the meetings of the 
the Union and of its executive, preserve order and sign all 
minutes. He shall have power to convene special meeting of the 
Union and of the Executive committee whenever he considers 
it necessary

14. The Vice-President shall assist the president and shall 
act for him in his absence.

15. When the president and the vice presibent are not 
present, the meeting shall elect a chairman from among the
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members present, the Chairman of the meeting shall have a 
casting vote only in thecase of equality of votes on any question.

16. Wnen the Secretary shall exe cise general supervision 
and control over the affairs of the Union. He shall be 
responsible for :

(a) conducting all correspondence on behalf of the Union;
(b) recording the minutes of the meetings of the committee 

and of the general body ;
(c) maintain the register of members and other books and 

registers (other than account books and registers) 
prescribed by or under the Indian Tader Unions Act ;

(d) Convening in consultations with the president, ordinary 
meeting of the Union and of the Executive Committee 
and issuing notices and Agenda there of and ;

(e) Submitting the statements and othere documents 
required to be submitted by or under the Indian Trade 
Unions Act,

17. The Joint Secretaries shall assist the General Secretary 
in his woik and act for him in his absence. Nothing in these 
rules however, shall be deemed to confer on any other person, 
the power and right to exercise the powers of the Secretary so 
long as the Secretary himsalf is able to perform them.

18. The treasurer shall maintain the accounts of the Union, 
collect amounts due, issue receipts therefor and make payments 
onproper vouchers.

19. There shall be held once in a year normally before April 
an Annual Geneva' meeting of all the members of the Union to 
Transact the foilwing business :

(a) To adopt the report of the work done by the Union and 
consider the audited statements of accounts of the 
previous year.

fb) To fix the date for the election.
(c) To transact the such other business as may be brought 

forward after notice in the prescribed manner.
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The President may call for a special meeting of the Union 
whenever he thinks it necessary, and shall do so on a requisition 
signed by one-tenth of the total number of membersofthe Union. 
Such meetings shall be held within twenty days of the receipt 
of the req lisition, Atleast 15 dady notice shall be given to the 
members for a meeting ofme mbers of the Union The notice shall 
specify the subjects to be discussed. Seven days notice shall be 
given tc members of any subjects to be discussed at ameeting of 
the members of the Union if that subject hasnot been mentioned 
in the notice of the meeting itself. The presence of atleast one- 
third of the total number of members of the Union shall be 
necessary to constitute a quoram at a meeting of the Union.

20. Subscription from members and donations shall form 
the General Fund of the Union. The General Fund of theUnion 
shall be spent only on such of these objects of the Union as 
consistant with the Section 15 of the Indian Trade Unions Act, 
reproduced below :

(a) The payment of salaries, allowances and expenses to 
officers of the trade union,

(b) The payment of expenses of the administration of the 
Trade Union including audit of accounts of the general 
funds of trade Union.

(c) The prosecution of defence of any legal proceedings 
to which the trade union or any member thereof is a 
party when such prosecution or defence is undertaken 
for the purpose of securing or protecting any rights of 
the trade union as such or any rights arising out of 
the relations of any member with his employer or with 
a persons when the member employees.

(d) The conduct of the trade dispute on behalf of the trade 
union or any member thereof.

(e) The compensation of members for loss arbing out of 
trade dispute.

(f) Allowances to members or their dependents on account 
of death old age, sickness, accidents or unemployment 
i f such members.
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(g) The issue of or the undertaking of the liability under 
policies of assurance on the lives of members, or under 
policies insuring members against sickness, accident or 
unemployment.

(h) The provision of educational, social or religious benefits 
for members (including th© payment of expenses for 
funeral or religious ceremonies for deceased members or 
for the dependents of members).

(i) The up-keep of a periodical published mainly for the 
purposes of discussing questions affecting employers 
or workmen as such

(7) The payment in furtherence of any of the objects on 
which general funds of the trade union may be spentof 
contributions to any cause intendedto benefit workmen 
in general provided that the expenditure in respect of 
the such contributions in any financialyear shall not at 
any time during the year be excess of one fourth of the 
combined total of the gross income which has upto 
that time accrued to the general funds of the trade 
Union during that year and the balance at the credit 
of the funds at the commencement of that year end

(k) Subject to any conditions contained in the notification 
any other subject notified by the appropriate Govern
ment in the official gazette.

21. All receipts of the Union shill be d?posi ed in the 
name of the Union in any Bank selected by the Executive 
Committee and within a reasonable time after collection as 
may be fixed by the committee. Receipts should not be utilised 
or spent directly before depositing in a bank accounts required 
by the Union for meeting any expenditure should be drawn from 
the bank account only on the joint signatures of president and 
Treasurer of the Union The treasurer may however be 
authroised to retain a sum not exceeding Rs. 500/- for meeting 
of the runni ng expenses of the Union.

22. The secretary or president may authorise routine or 
urgent expenditure not exceeding Rs. 500/- per item of expendi. 
ture between two meetings of the executive committee. The
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executive committee may authorise expenditure not exceeding 
Rs. 1000/- per item of expenditure. All other expenditure 
requires the prior sanction of the General body. Under extra_ 
ordinary circumstances for special reasons the executive 
commitee shall have power to spend, exceeding the specified 
limit but such expenditure shall be subject to ratification by 
the General body. The funds of the Union shall be disbursed 
on vouchers signed by the Secretary and the Treasurer.

23. The Executive committee may constitute a separate 
fund for the promotion of the civic and political interest of 
the members subject to the provision of section 1 b of the 
Indian Trade Unions Act.

24. The accounts of the union shall be audited once a 
year by an auditor possessing the qualifications prescribed 
under the Indian Trade Unions Act. The responsbility shall be 
upon the Executive Committee to see that the accounts are 
so audited.

2*5. The rules of the Union may be amended, varied or 
rescinded by a majority of members assembled at a meeting 
of the General body, voting in favour of an amendment.

26. The union shall be dissolved if at least three 
fourths of the number of the/members present at a General 
Body meeting of the Union record their votes in favour of 
dissolution.
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