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PREAMBLE

We, the Management, the representatives of the employees and employees commit 
ourselves to up-hold the following philosophies,

I ...... of valuing the people in the organisation as the most valuable asset .... that in all our 
actions as an organisation we shall endeavour to keep their long term welfare and interests 
in mind as much as that of the shareholder, financing institutions, the State, the Citizen 
and Consumer.

II .......of caring for the economic health of the organisation.......that the organisation is 
primarily an economic activity and all efforts shall be made so as to keep the state of this 
economic health in excellent condition.

Ill ...... of committing to Development as a continuous process... . that all efforts will be made 
between the Management and employees for sharing relevant information so as to mutually 
help in the discharge of legitimate responsibilities and cause development as a continuous 
process towards positive Industrial Relations.

IV ...... of accepting that all of us have a contribution to the Managing process and 
organisational results.......that irrespective of levels, designations, grades, we have a 
legitimate contribution to make to the process of managing the organisation effectively 
towards its objective.

Short Recital of the Case :

On the expiry of the settlement dated 22-10-1980, the Enfield Employees' Union 
representing the employees of the TVT Division gave notice of termination of the settlement 
dated 22-10-1980. Thereafter, the charter of demands dated 1-8-84, placed by the Union and 
the Management's proposals were discussed extensively on various dates commencing from 
10-9-1984. In the final round of discussions a settlement was reached on the following terms 
and conditions :

Intent and Purpose :

It is the intent and purpose of the parties hereto that under the existing highly 
competitive conditions in the two-wheeler industry, all efforts will be directed at maximising 
production/productivity, quality, containing the manufacturing costs at appropriate levels and 
eliminating all wasteful practices. In order to achieve this, there shall be appreciation of 
obligations on either side.

Management Role :

In discharging their responsibilities, the Management shall be the providers of direction and 
long term perspective for the organisation.

All such necessary performance such as adequate long term and short term planning, 
required capital expenditure and investments in plant, equipment etc., development and 
sufficient provision of vital infrastructural facilities such as space and power, development and 
Management of sources of raw material/component supplies to the Division, adequate 
manpower planning and stationing and governance of the employee population within the 
framework of applicable standing orders and statutory stipulations etc., shall be considered as 
Management responsibilities.
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Employee Role:
While discharging their responsibiities through their efficient and effective performance, 

the employees shall co-operate in all measures such as Modernisation, change in Technology 
and manufacturing processes, contemporary management techniques and practices and 
maximising of the use of men, material and machinery.

Collaborative Efforts:

Harmonious industrial relations, healthy practices and commitment on either side to resoft 
to only constitutional means to resolve differences, if any, are accepted as pre-requisites for 
successfully steering the Company and to establish growth and to attain an enviable position in 
the two-wheeler market. Both parties firmly believe that a joint venture on the lines referred 
to above, will enable them to attain their cherished goals.

1. Applicability:
It is agreed that the terms and conditions spelt out herein shall apply to the different 

categories of permanent employees on the rolls of the establishment at TVT works and office as 
on date and others to the extent referred to in clause-3.

2. As an integral part of the settlement the Management on their part has agreed to 
extend the following to the employees,

(a) Revision in Basic Wage Scale
(b) Increase in the rate of DA
(c) Revision in the Service Allowance
(d) Improvement in other Benefits/Allowances
(e) Welfare Benefits
(f) Payment of Adhoc Amount

referred to in detail herein.

2.1.1 Basic Wage Scales « Workers i
The basic wage scales applicable to the Daily Rated Workmen for 208 hours of work is 

revised as below :

The revised basic wage scales include.

Wage Group Revised scale of Wages for 208 hours 
(in Rupees)

A 610-5*625-6.50-690-7.50-765
B G20-7.50-650-9-722-10-872
C 630-10-670-11-758-13-953
D 660-13-816-15-1041
E 690-15-870-18-1140

(a) An increase in basic wages of Rs. 27/- per month.

(b) Revision in the rate of annual increment.

Additional basic wages of Rs. 18/- per month and amenity allowance of Rs. 5/- per 
month paid in terms of settlement dated 22-10-1980 have been merged in the 
revised basic scale referred to above. These payments shall therefore not be payable 
with effect from 1-1-1985.
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2.1.2 Basic Wage Beates - Staff :
The basic wage scale applicable to the Monthly Rated Workmen for a Calender month is 

revised as below:

Category Revised Scale of Wages for a 
Calender Month (in Rupees)

Watchman, Attender 
Sr. Watchman, Driver 
Jr. Clerk, Tester-Il

615-8-711-9-846
625-9-733-10-883
640-10-690-13-781-15-1006

Typist. Dresser, 
Spl. Messenger.
Sr. Clerk, Jr. Steno 680-15-770-18-878-20-1178
Jr. Inspector, Tester-I
Jr* Draftsman, Compounder

The revised basic wage scales include :

(a) An increase in basis wages of Rs. 27/- per month.

(b) Revision in the rate of annual increment. Additional basic wages of Rs. 18/- per 
month and amenity allowance of Rs. 5/- per month paid in terms of settlement dated 
22-10-1980 have been merged in the revised basic wages referred to above. These 
payments shall therefore not be payable with effect from 1-1-1985.

2.1.3 Salary Scale - Supervisory Staff :
The salary scale applicable to supervisory staff for a Calendar month is revised as below :

Designation Basic Salary in Rupees for a Calendar Month

Assistant Foreman & Equivalent
Foreman & Equivalent
Assistant Engineer & Equivalent

500-25-700-30-1090
550-30-790-35-1245
600-35-810-45-1530

The revised salary scales include :

(a) An increase in basic salary of Rs. 27/- per month and amenity allowance of Rs. 5/- 
out of Rs. 15/- paid in terms of settlement dated 22-10-1980 and revision in the 
rate of annual increments.

Since a portion of the amenity allowance viz., Rs. 5/- is merged in the revised salary scale 
and the balance of Rs. 10/- is merged with Tea Allowance referred to in 2.4.5. of this settlement 
Amenity Allowance is not payable with effect from 1-1-1985.

2.1.4 Fitment;
Workers and Staff :
Rs. 50/- as referred to in 2.1.1 & 2.1.2 will be added to the existing basic wages of daily 

rated workmen and the monthly rated workmen and they will be fitted in the nearest point in 
the revised scale as detailed in Annexure - A/Annexure - B.

There will be no change in the due dates of annual increment.
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Supervisory Staff :

Fs. 32/- as referred to in 2.1.3 will be added to their basic salary and they will be fitted 
in the nearest point in the revised scale as detailed in Annexure-C,

There will be no change in the due dates of annual increment.

2.2 Dearness Allowance :

Dearness Allowance will be paid at the rate of Rs. 1.75 per point for every point increase 
above 357 points (base 1960 series) of the Madras City Cost of Living Index.

2.3 Service Allowance :

In lieu of the Service Allowance presently paid under the settlements dated 22-10-1980 
and 19-9-74, service allowance as detailed in Annexure-I, will be paid to all the permanent 
employees on the rolls of the Company as on 31-12-1984, as per the existing rules.

2.4 Other Benefits (Allowances) :
2:4.1 House Rent Allowance :

The existing House Fent Allowance of Rs. 20/- per month will be increased to Rs. 100/” 
per month after merging the Special Allowance of Rs. 20/- per month paid under the settlement 
dated 22-10-1980. For the purpose of payment of House Rent Allowance, it should be noted 
that if any employee is on leave on loss of pay for more than 60 days in a calender year, House 
Rant Allowance will not be payable for the days on which the employee is on leave on loss of 
p^y beyond the 60 days referred to above. In view of the revision in House Rent Allowance, 
Special Allowance of Rs. 20/- will not be payable with effect from 1-1-1985.

2.4 2 Attendance Incentive :
With effect from 1-1-1985 the attendance incentive system will be changed to weekly 

basis, for a trial period of one year and on the completion of one year the Management is free 
to revert to monthly basis if the improvement in absenteeism is less than 50% from the existing 
level.

2 4.3 Attendance Award :

With a view to encourage exemplary attendance of workmen, in case ef employees who 
report for work on all working days in a calender year the Management will present them with 
suitable awards of value not exceeding Rs. 250/-. Further, the next ten employees with 
maximum attendance in a calender year will be rewarded with suitable award of value not 
exceeding Rs. 100/-.

2J4.4 Night Shift Allowance :

With effect from 1-1-1985 the payment of Night Shift Allowance will be as per 
Annexure-ll.

2.4.5 Tea Allowance for Supervisors :

All Supervisors will be paid Tea Allowance in the same manner as it is being paid to 
ofher categories of employees. This includes the remaining portion of Rs. 10/-paid towards 
Afaenity Allowance in terms of the settlement dated 22-10-1980 and more specifically referred 
to in 2.1.3. In view of this, Amenity Allowance is not payable with effect from 1-1-1985, 
This payment will not be made for the days on which they are on loss of pay.



2.4.6 Risk Allowance to Cashiers :

The risk allowance paid to cashiers will be enhanced to Rs. 100/- pm. and the same will 
be paid as per the existing practice.

2.4.7 Lunch Batta :

Lunch Batta of Rs. 3.50 per day presently paid to employees who are required to work 
outside during lunch hours will be enhanced to Rs. 5/- per day.

2.4.8 Parade Allowance :

Parade Allowance of Rs. 3/- presently paid to the Security Staff will be enhanced to 
Rs. 4/- per parade per person.

2.4.9 Conveyance Allowance:

t Conveyance Allowance will be Rs. 1.40 per day of work per employee and the same will 
be paid as per the existing practice.

2.4.10 Washing Allowance:

Washing Allowance of Rs. 10/- per month presently paid to the employees will be 
be enhanced to Rs. 15/- and paid as per existing practice.

2.4.11 Rotation Shift Allowance:
The existing payment of Rs. 15/- per month in respect of Rotation Shift Allowance will 

be enhanced to Rs.20/-. This will also apply in areas where such system is introduced in future.

2.5 Incentive :

The existing rates of incentive will be increased, by Rs. 0.05 in each slab in respect of 
of daily rated workmen, monthly rated workmen and supervisory staff. Consequent on the 
revision in wage/salary scales under this settlement, the incentive slabs have been revised as 
shown in Annexure-lll after providing for the increases referred to herein.

2.6 Welfare Benefits :
2.6.1 Welfare Centre:

Following the laying of foundation on 17-9-1984 it is agreed that a new welfare centre 
with adequate and modern facilities, housing the employees' cafeteria, co-operative society, 
Fair Price Shop and Rest/Recreation Room etc. will be constructed.

As an expression of good will and translation of their philosophy into action, with effect 
from 15-1-1985, the Management will provide to the employees meals free of charges as per 
existing menu, during first and second shifts. Except for the change referred to above, there will 
be no change in the existing practice in the canteen.

2.6,2 Uniform :
The present system of issuing two sets of Terry Cotton Uniform will continue. 

Employees, who do not wear the uniform are liable to necessary action.

2.6.3 Stitching Charges:
The existing stitching charges of Rs. 50/- per annum per employee will be enhanced to 

Rg. §0/- per annum and the same is payable in the month of October.
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2 6.4 Towels :
As per existing practice two towels of good quality procured from Co-optex will be 

issued, one in the month of April and another in October.

2 6.5 Foot Wear :
Management will arrange to provide each employee with a pair of safety shoes of the 

value of Rs. 100/-. Employees who do not wear the shoes are liable to necessary action.

2.6.6 Rain Coat :
Management will provide each permanent employee with a rain coat during July 1985.

2.6.7 Education Allowance :
The existing Education Allowance of Rs. 86/- per annum/employee will be enhanced 

to Rs. 100 per annum.

2.6.8 Education Advance :
Tha Education Advance of Rs. 300/- will be enhanced to Rs. 400/- to all the permanent 

employees. This amount will be paid on 4th June. This amount will be deducted at the rate 
of Rs. 40/- per month commencing from the wages payable for July in August, every year.

2.6.9 Education Aid Scheme :
The Management will provide an amount of Rs. 50,000 per annum for the purpose of 

offering education aid Details of the scheme will be worked out and announced in June 1985 
and will be implemented from July 1985.

2.6.10 Festival Advance :
The existing payment of Festival Advance of Rs. 500/- to the permanent employees will 

be enhanced to Rs.800/- and the same will be recovered in ten equal monthly instalments.

26.11 Welfare Fund:
In view of the representations made for payment of Rs. 5000/- to the retired employees 

with effect from 1-1-1985, the Management has agreed to contribute an additional amount of 
Rs. 4/- per month per employee towards welfare fund. Each workman will make an additional 
contribution of Rs. 7/- per month. The present system of paying of Rs. 10,000/- to the 
families of the employees, dying in service will continue. Such payments to the retired 
employees and to the families of the employee dying in service, will be subject to the 
availability of funds under the welfare scheme.

2 6.12 Medical Benefit:
(a) The services of a part-time physician will be made available between 2-00 p.m. and 

4-00 p.m on all working days. His services will also be utilised to carry out annual 
medical check up of the employees at the factory.

(b) Such of those employees who by virtue of the ceiling prescribed under the ESI Act 
are out of the coverage of the ESI Act, will, continue to be governed by the current 
practice of payment which will be equivalent to the statutory contribution which 
would otherwise be payable by the Management to ESI.

2 6.13 Insurance Coverage to Testers and Drivers:
The insurance coverage for a sum of Rs. 10,000/- extended to the testers and drivers 

yVill be enhanced to Rs. 15,000/-from the next insurance period,



2 6.14 Health Hazard:
Each of the employees engaged in departments such as Heat Treatment, Paint Shop' 

Plating, Buffing and Shot Blasting will be supplied with a vitamin tablet during his shift.

2.6.15 Housing:

(a) The existing housing loan of Rs. 1,000/- per employee will be stopped forthwith.

(b) Management will provide a revolving fund of Rs. 3 Lakhs. Employees who own plot 
and are in a position to construct house for own use will be extended a loan not 
exceeding Rs. 10,000/-. This loan amount will be recovered at the rate of Rs. 2007- 
in 50 equal monthly instalments. The grant of loan will be governed by the rules 
and regulations framed by the Management. However in really deserving cases the 
Management, solely at its discretion would consider sanction of loan over and above 
the revolving fund limits prescribed.

(c) The Management agrees to immediately undertake efforts to purchase necessary land 
for housing scheme of the employees.

2.6.16 Transport:
(a) An additional bus will be provided to meet the transport requirement.

(b) Silver Plus/Explorer would be made available on priority at normal price to those 
employees who desire to buy one. Best possible terms will be discussed with a 
nationalised bank for financial assistance towards this. Interest charges by the bank 
will be borne by the employee.

2.6.17 Workers' Training :
Training of employees and development of Human Resources in the organisation are 

essential activities and all efforts shall be undertaken towards providing developmental inputs 
for Ihe employees and training of workers under the Workers' Education Scheme.

2.6.18 Service Merit Award :
At the discretion of the Management a token award will be given to employees who have 

completed twentyfive years of service.

3. Casuals and Apprentices :
Casuals and Apprentices will be governed by a revised scheme mentioned in Annexure-IV.

4. Promotional Policy :
A promotional policy will be introduced as per Annexure-V.

5. Role Responsibilities of Supervisors :
It is considered desirable to define the role of the supervisors which is set out in 

Annexure-VI.

6. Flexibility in Operations :
It is agreed that all necessary co-operation will be extended to the Management during 

times of any power problem.
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7. Production :
It is agreed by the employees that a minimum target of 100 vehicles on an average per 

day shall be attained for production and despatch leading to a minimum of 30,400 quality 
vehicles every year with the existing manpower and plant.

It is also agreed that an additional 10% of all items shall be produced towards Spare 
Parts requirement.

In order to aid the employees In all the above efforts and target achievement of vehicles 
and spares production referred herein, the management shall make necessary provisions of 
materials, machinery and introduce such manufacturing processes that may be required.

Similarly the activities of manufacturing/operations/loading patterns etc., may be suitably 
rescheduled/rearranged/regrouped in all such manufacturing and assembling areas as may be 
required to ensure regular and free-flow of components and items for final production and 
despatch of vehicles as targetted.

in the interest of ail concerned both Management and Union agree on the need to 
periodically review the target and upgrade the production to higher levels beyond the minimum 
targets specified herein. Towards this, particular attention would be paid to employees' 
working conditions such as streamlining safety and hygiene conditions, prooer repair and 
maintenance of machines, proper balancing of men and machines, full utilisation of capacity, 
stocking and adequate supply of quality components, introduction of additional shifts wherever 
necessary, and sharing of relevant information with the workmen.
8. Except to the extent of modifications and changes made in this settlement and specifically 
expressed herein the terms, conditions and modalities of the settlement dated 22-10-1980 and 
all other benefits and commitments made by both the parties contained in all other settlements 
shall continue to be in operation.
9. Period of Settlement & Lumpsum Payment:

This settlement which is in full and final satisfaction of all the demands made on behalf of 
all the employees will come into effect from 1-1-1985 and will remain in force upto 30-6-1988 
until duly terminated under law.

In respsct of the period from 1-7-1984 to 31-12-1984 it is agreed that
(a) Permanent employees will be paid a lumpsum amount of Rupees One Thousand only.
(b) Apprentices, Learners and Improvers will be paid a lumpsum amount of Rupees Five 

Hundred only.
The amount referred to above will be proportionately reduC-ed for employees who had 

been on loss of pay.
10. It is expressly agreed that no demand involving financial impact to the Company shall be 
made during the currency of this settlement.

Dated at MADRAS this EIGHTEENTH day of DECEMBER 1984.

For Management
1. (S. VISWANATHAN)
2. (K. C. SUBRAMANIAN)
3. (RAJA KRISHNAMOORTHY)

Witnesses :
1. R. KURIYAN
2. V. L. SUDUMBREKAR
3. S. SRINIVASAN
4. T. R. SARAVAN ABH AVAN

For Workmen
1. (K. M. SUNDARAM)
2. (K. P. SREEDHARAN)
3. (N. KOTHANDARAMAN)
4. (V. KARUPPIAH)
5. (N. THIRUNAVUKKARASU)
6. (K. KASI)



COPY TO :

1. The Commissioner & Secretary to Government
Labour Department
Government of Tamilnadu
Madras-600 009

2. The Commissioner of Labour
Tamilnadu Labour Welfare Board Building
DMS Office Compound
Madras-600 006

3. The Deputy Commissioner of Labour II 
Tamilnadu Labour Welfare Board Building 
DMS Office Compound
Madras- 600 006

4. The Labour Officer 
Chengleput District 
Kuralagam II Floor 
Madras-600 001
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ANNEXURE-I
SERVICE ALLOWANCE

No. of years of completed .service 
as on 1-1-1985

Allowance per month 
in Rupees

1. 2.00
2. 4.00
3. 6.00
4. 8.00
5. 10.00
6. 12.00
7. 14.00
8. 16.00
9. 18.00

10. 20.00
11. 22.50
12. 25.00
13. 27.50
14. 30.00
15. 32.50
16. 35.00
17. 37.50
18. 40.00
19. 42.50
20. 45.00
21. 48.00
22. 51.00
23. 54.00
24. 57.00
25. 60.00
26. 63.00
27. 66.00
28. 69.00

ANNEXURE - II
NIGHT SHIFT ALLOWANCE

Category of 
employees'

Revised Basic Pay Rate of Night Shift Allowance 
per Night/worker (In Rupees)From To

Workers
A 610 657.50 1.50

664 765 2.00
B 620 695 1.75

704 872 2.75
C 630 725 2.00

736 953 3.25
D 660 764 2.50

777 1041 4.00
E 690 810 3.00

825 1140 4 75
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ANNEXURE - II (Contd.)

NIGHT SHIFT ALLOWANCE

Category of 
employees'

Revised Basic Pay Rate of Night Shift Allowance 
per Night/worker (In Rupees)Fram To

Unionised Staff
Watchman/ 615 687 1 75
Attender 695 846 2.50
Sr. Watchman & 625 706 2 00
Driver 715 883 2.75
Jr. Clerk & 640 755 2.50
Equivalent 768 1006 3.50
Tester Gr. I, 680 824 3 00
Sr. Clerk & Eqvt. 842 1178 4.75

Supervisors (Unionised)
Asst. Foreman & Equivalent 500 1090 2.50
Foreman & Equivalent j 550 ]

600 '
1245 3.00

Asst. Engineer & Equivalent 1530 4.00

ANNEXURE - III

BASIC WAGE/PAY AND INCENTIVE SLAB

1. Incentive Slab for Workers :

Revised wage slab for 208 hours 1% Bonus for 200 hours
of work as per this agreement of Work

(Amount in Rupees) Rs. P.

555.00 — 624.50 0.50
624.61 — 638.40 0 62
638.41 — 656 50 0.75
656.51 — 675.60 0.88
675.61 — 699.00 1.01
699.01 — 714 60 1.14
714.61 — 730.40 1.27
730.41 — 749.50 1.48
749.51 — 772.50 1.68
772.51 — 799 00 1.89
799.01 — 820.00 2.10
82001 — 870.00 2.31
870.01 and above 2.52
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ANN^XUrS - 111 (Contd.)

BaSic WaGE/PaY and incentive slab

2. Incentive Slab for Staff :

Revised Basic Pay slab per month 
as per this agreement 
(Amount in Rupees)

1% Bonus
Rs. P._______________ _

610.00 — 632.00 0.65
632.01 — 649.00 0.80
649 01 — 669.60 0.96
669.61 — 690.40 1.11
690.41 — 711.00 1.27
711.01 — 732.50 1.42
732.51 — 758.00 1.58
75801 — 769.40 1.73
769.41 — 792.00 1.89
792.01 — 814.00 2.03
814.01 — 840.00 2.18
840.01 — 890.00 2.34
890.01 and above _______________ _____ 2.50

Incentive Slab for Supervisors (Unionised) :

Revised Basic Pay as per this agreement 1% Bonus
(Amount in Rupees) Rs. P.

Upto 600 3.00
601 — 700 3.70
701 - 750 4.20
751 and above 7.25

CASUALS AND APPRENTICES
ANNEXURE - IV

Category Period Payment

I Casual - Unskilled
(a) Casual
(b) Learner

First 1 years Rs. 10/- per day
Next 3 years 1 year Rs. 250

II year Rs. 300 ■ per month
III year Rs. 350

]| Casual - Semi Skilled
(a) Casual
(b) Improver

First 2 years Rs. 15/- per day
Next 3 years I year Rs. 375 ’

il year Rs. 425 • per month
III year Rs. 475
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ANNEXURE - IV (ContcL)

CASUALS AND APPRENTICES

Category Period Payment

III Company Apprentice with SSLC (Non ITI) and
(a) Apprentice First 2 years

(b) Improver Next 2 years

ITI
I year Rs. 250 1

II year Rs. 300 / 
1 year Rs. 375 )

II year Rs. 425 J

per month

per month

NOTE :
1. Other Benefits like Washing Allowance, HRA, Uniform, Stitching charges, 

Footwear, Towels and Tea Allowance will accrue one year after completion as 
Learner or Apprentice or Improver, They will be eligible for Group Incentive Bonus 
at Rs. 0.50 per 1% Group Incentive Bonus of the group in which they work as per the 
existing practice.

2. (a) Category-1 on completion of the period of 5 years will be absorbed in Group-A.
(b) Category-11 & III on completion of the period of 5 years and 4 years respectively will 

be confirmed in Group-B.

ANNEXURE- V
PROMOTION POLICY

Introduction :
In the context that promotional opportunities need to be provided to experienced, Senior, 

Skilled Workmen and considering that the existing strength in various grades have reached a 
saturation point, the following scheme of career growth and promotional opportunities is 
introduced.
A1) The following strength existing in various grades as, on 30-11-1984 is designated as 

appropriate strength and 5% on the same in grade? B, C and D are the new career 
openings that will be considered.

Grades
Strength 

on 30-11-1984
5% on Relevant 

Grades-
New Strenth 
After 1-1-85

A 10 .. . 10
B 166 8 158
C 461 23 446
D 423 21 425
E 140 — 161

1200 1200
A2) Such vacancies shall be proportionately based on the strength of individual groups 

as on 30-11 -1984.
A3) Where 5% works out to less than one, the group shall be having a vacancy once in 

2 years.
B) Such employees who are in grades B, C, D and are eligible as per seniority shall be 

offered the promotional opportunity to Higher Grade as per the new strength, if they 
have completed the minimum years of service in those grades as per ANNEXURE-V (a).

C) Such of those people who opt for the same and are promoted shall be designated as 
Task Force B, C or D respectively.

D) They shall be eligible for additional incentive as Task Force Allowance whenever they 
work in groups other than their parent group as per ANNEXURE-V (b).
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if) The promoted Task Force workmen shall carry out such task as may be assigned to theitt 
in the existing group or other groups, existing grade or lower grade after the promotion 
if the exigencies so demand in necessary groups.

F) In order to provide such benefits to the existing workmen in their same grade the 
Task Force option is given to an additional 5% of the existing strength in each grade and 
they shall also be entitled to the additional Task Force Allowance as on such days of 
working in other group (details in ANNEXURE-V (b) ) and shall carry out the duties as 
per this scheme (inclusive of Clause E).

G) Though it is the prerogative of the Management to alter the departments/sections etc., 
and transfer employees, the above scheme is intended to motivate people into further 
development of their career and increase the effectiveness of the Divisions working. 
(A factor of 0.9 will be applied to the transferred employees' input hours for calculating 
the incentive bonus of the transferred group).

H) However, any such employee, who fails to carry out the obligation under this scheme 
shall be immediately reverted back to their previous grades and forfeit future promotional 
opitons under the scheme or forfeit the right of Task Force Allowance if he is in the 
same grade as per Clause F.

I) This scheme is an annual feature and such new career opportunities will be offered in 
July every year.

________________________ __________ ____________ _________ ANN EXURE - V (a) 
Eligibility Clause_____________________ Minimum No. of years in Grade

_________ Grade _____ ______________ Years in the Grade___________
A - 10
B -8
C — 7
D - 6
E — 5

ANNEXURE - V (b)

Grade
Task Force Allowance for different Grades

Task Force Allowance
A 
B 
C 
D 
E

Rs. 2/-
Rs. 3/-
Rs. 4/-
Rs. 5/-

ANNEXURE -VI
SUPERVISORY ROLE

It is agreed that the supervisory personnel have a significant role and contribution to 
jnake in ensuring,

(a) the achievement of necessary production targets as per the plans and budgets under 
the guidance of their superiors.

(b) adequate arrangement of resources such as machines, Jigs and Fixures, raw 
materials and components/subassemblies etc. if required with the help of the 
management.

(c) the shiftwise day-today man management in terms of adequate manning, attendance 
ensurance, smooth and disciplined working, quality output and reduced rejections 
for the section under his supervision.

The Management agrees that adequate support in terms of all resources and help shall be 
provided in the fulfilment of the role and responsibilities of the supervisors, both in the normal 
course and also specially when required.
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ANNEXURE - A
FITMENT TABLE - WORKERS

(Amount in Rupees)

CATEGORY A B C D E

Existing Fitment Existing Fitment Existing Fitment Existing Fitment Existing Fitment.

550 00 610 00* 560 00 620 00* 580 00 640 00* 610 00 660 00 640 00 690 00^
560 00 610 00 570 00 620 00 587 50 640 00 619 00 673 00 650 50 705 00
563 50 615 00 575 25 627 50 595 00 650 00 628 00 686 00 661 00 720 OO-
567 00 620 00 580 50 635 00 602 50 660 00 637 00 699 00 671 50 735 00
570 50 625 00 585 75 642 50 610 00 660 00 646 00 699 00 682 00 735 00'

575 00 625 00 591 00 642 50 618 00 670 00 655 00 712 00 692 50 750 00-
579 50 631 50 597 50 650 00 626 00 681 00 664 00 725 00 703 00 765 00
584 00 638 00 604 00 659 00 634 00 692 00 673 00 725 00 713 50 765 00'
588 50 644 50 610 50 668 00 642 00 692 00 682 00 738 00 724 00 780 00-
593 00 644 50 617 00 668 00 650 00 703 00 691 00 751 00 734 50 795 00’

597 50 651 00 623 50 677 00 658 00 714 00 700 00 751 00 745 00 795 00
602 00 657 50 630 00 686 00 666 00 725 00 709 00 764 00 755 50 810 00-
606 50 657 50 636 50 695 00 674 00 725 00 718 00 777 00 766 00 825 00’
611 00 664 00 643 00 695 00 683 00 736 00 728 50 790 00 778 00 840 00
616 25 670 50 650 50 704 00 692 00 747 00 739 00 790 00 790 00 840 00

621 50 677 00 658 00 713 00 701 00 758 00 749 50 803 00 802 00 855 00
626 75 677 00 665 50 722 00 710 00 771 00 760 00 816 00 814 00 870 00-
632 00 683 50 673 00 732 00 719 00 771 00 770 50 831 00 826 00 888 00-
637 25 690 00

^0
680 50 732 oo 728 00 784 00 781 00 831 00 838 00 888 00

642 50 697 688 00 742 00 737 00 797 00 791 50 846 00 850 00 906 00-

647 75 705 00 695 50 752 00 746 00 797 00 802 00 861 00 862 00 924 00
653 00 705 00 703 00 762 00 755 00 810 00 812 50 876 00 874 00 924 00-
658 25 712 50 710 50 762 00 764 00 823 00 823 00 876 00 886 00 942 00-
663 50 720 00 718 00 772 00

*Since there is no equivalent point in the revised scale of Wages, corresponding to the present scale, the fitment is= 
done at the beginning of the revised scale.



ANNEXURE-B
FITMENT TABLE - UNION STAFF

(Amount in Rupees)

CATEGORY
Watchman, 
Attender & 
Equivalent

Sr, Watchman 
Driver & 

Equivalent

Jr. Clerk, Tester-II 
Typist. Dresser, Spl- 

Messenger & Equivalent

Tester GRJ 
and , 

Equivalent

Sr. clerk, Jr. Steno, 
Jr. Insp, Tester-I, 

Jr. Draftsman, Com
pounder & Equi.

Existing Fitment Existing Fitment Existing Fitment Existing Fitment Existing Fitment

565 00 615 00 575 00 625 00 590 00 640 00 605 00 680 00 630 00 680 00
570 50 623 00 581 50 634 00 597 50 650 00 615 00 680 00 640 00 695 00
576 00 631 00 588 00 643 00 605 00 660 00 625 00 680 00 650 00 710 00
581 50 639 00 594 50 652 00 612 50 670 00 635 00 695 00 660 00 710 00
587 00 639 00 601 00 652 00 620 00 670 00 645 00 695 00 670 00 725 00

592 50 647 00 607 50 661 00 627 50 680 00 655 00 710 00 680 00 740 00
598 00 655 00 614 00 670 00 637 50 690 00 665 00 725 00 690 00 740 00
603 50 655 00 620 50 679 00 647 50 703 00 677 50 740 00 702 50 755 00
609 00 663 00 627 00 679 00 657 50 716 00 690 00 740 00 715 00 770 00
614 50 671 00 633 50 688 00 667 50 729 00 702 50 755 00 727 50 788 00

620 00 671 00 640 00 697 00 677 50 729 00 715 00 770 00 740 00 806 00
625 50 679 00 646 50 697 00 687 50 742 00 727 50 788 00 752 50 806 00
631 00 687 00 653 00 706 00 697 50 755 00 740 00 806 00 765 00 824 00
637 50 695 00 660 50 715 00 709 00 768 00 754 50 8C6 00 779 50 842 00
644 00 695 00 668 00 724 00 720 50 781 00 769 00 824 00 794 00 860 00

650 50 703 00 675 50 733 00 732 00 796 00 783 50 842 00 808 50 860 00
657 00 711 00 683 00 733 00 743 50 796 00 798 00 860 00 823 00 878 00
663 50 720 00 690 50 743 00 755 00 811 00 812 50 878 00 837 50 898 00
670 00 720 00 698 00 753 00 766 50 826 00 827 00 878 00 852 00 918 00
676 50 729 00 705 50 763 00 778 00 841 00 841 50 898 00 866 50 918 00

683 00 738 00 713 00 763 00 789 50 841 00 856 00 918 00 881 00 938 00
689 50 747 00 720 50 773 00 801 00 856 00 870 50 938 00 895 50 958 00
696 00 747 00 728 00 783 00 812 50 871 00 885 00 938 00 910 00 978 00



ANNEXURE-C
FITMENT TABLE - SUPERVISORS - UNION

- -__________________ - ■

(Amount in Kupers)

ASST. FOREMAN a EQUIVALENT FOREMAN & EQUIVALENT ASST. ENGINEER a EQUIVALENT

ExistingFitmentExistingFitmentExisting Fitment

450 00 500 00 500 00 550 00 550 00 600 00
470 00 525 00, 525 00 580 00 580 00 635 00
490 00 525 00 550 00 610 00 610 00 670 00
510 00 550 00 575 00 610 00 640 00 705 00
530 00 575 00 600 00 640 00 670 00 705 00

550 00 600 00 625 00 670 00 700 00 740 00
570 00 625 00 650 00 700 00 740 0 1 775 00
590 00 625 00 675 00 730 00 780 Oo 855 00
610 00 650 00 700 00 760 00 820 00 855 00
635 00 675 00 730 00 790 00 860 00 900 00

660 00 700 00 760 00 825 00 900 00 945 00
685 00 730 00 790 00 825 00 940 00 990 00
710 00 760 00 820 00 860 00 980 00 1,035 00
735 00 790 00 850 00 895 00 1,020 00 1,080 00
760 00 820 00 880 00 930 00 1,060 00 1,125 00

785 00 820 00 910 00 965 00 1,100 00 1.170 00
810 00 850 00 940 00 1 000 00 <1,140 00 1 215 00
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^rsnrrx^^lsmrr, QpT$eVfrsnir<ssrflefr i3rj-<£lj$l'£l&eir, (Sm^iib Q^TiJlsDTenTaefr J5irnii<sssir
<£(SLp ^jShjtSC-^eirsrr ^lp6U637a^ei) arebsOT (Lpiu^b^l®2snu.jib si®<s<® 67 ib 537 to

^rruusirsfl^^is Gxirsn^^^ib.

1. swears$sb £§)(n)66(3jib Q^TL^sDir6iP<s(Ssir ^i^sir sS!^i)LD^tjujbjD Qurr&dHstyib srsir^j 
s^giGtsinrib. ^^susnrii) stsstjd QutufJai) srih]&t^sv>L_iu srsbsvr ^5L-6uiq.xsm<s<ssifl^/ib, 

unw^djrrirrr, uessr g^^sS! ^isifis^ib jSl&Dtuihjasrr, ^T3r, QuT(5&rr eiiTEi^uauif

^^lusiirrdsSsiruCSufrsb Q<$/TiJ5)6i)iT6nrifd5(67Fj$3)L-iu jSsinfTL-^treo jBSO&vriqib 3^60 <& sin <£iqib 
s6nsTi£lGsO(^^^]'i QairsnCoffUfrib.

2. j^l^jsuesr^^lsir QuT^arrT^trir ^CJ^Ti^ujib ibldseijib ^eir^tusmiDUJT^^] srsir^i jg!8so 

^rn^^i^osuTti). jff^isnesrib stsstu^i (ip sir smwiu freer Q^fr^snr^rr Q<yuj6i) sreir^i

^(^^(Ssutui. (Sir^jib 6T6i)60ir (tpuj t/b£&(sipib, Qurr^OTT^tzt nr&<£lUJ^SU)^ ^sbso 
^^1)11961) 63)611UU^ T)65T66 6T(J)UU§|U) 6TL0^ 65I_63)U).

3. (LpsarCoCTi j)(ip^65i_T637 (Lpujjb^^^sn sutpi<sLDT& ,®Tib dssmi^iSIt^u^urtb. 
^fBJ<XtS^5S)L-UJ turr LU UD IT 6KT QuT Tyuq<558sr7 111 611 (tp637Co 531 ,©7)^63)^

STjbu®^^ ©_tjj<£1uj 17 657 (ol^fTL^Isb &_ jostnsu jgl&ojsTLL^isu^l^jLi) ^^su^aQarr^suif ©_<$6ii) 
Qaujeu^jbaeTds, jSliuiriuu) freer ^<KSU6i)&%rnqu) <55(n)^§j<s;d6^r7iqib ufltD/r^<i Q <s it sir (Sen rib.

4. i$T6MT&<&Sto<S ^L^^Jlb Q<yUJ6i)(Lp63),©a9 6pl lb, ©J 6U 637 637 U 61)637 65 &7I 651 L_ SM<$ 6p| lb
67sbCo613(7(5<4(<5lb UIEJ(5 e_6557(3 6765717637  ̂ LILj AQdSTSITlb. ST^^ U <£S&SinUJ(oIMT ,

&U 651 UjCsUJ IT, d57^65>^SuJir, PIT 17,®^) 0^^176^ lb rfj) TH 61t 657 LD ^/^5657 gj^.sCSdET^

^65)1-611^ t)(5 siiirtu Q^iusu^sb jffturujLDrrsuT a_.655T0
6765717637^ ©_635T (T^Co^lb.

^bmsiiiTG^isSi jiijiijiLi

22 - 10 - 80-ld (o^^i ^tJU^^i&rrsDib (ipq-Sij Qu,©,© ^(^Qeurjb^^flsb 175356qtfltqib
Q^5(TJ^l6VlF6nr7<®57fl657 <y(717U(7<55, 6765IL?6b(JI Q^tTL^SOfTSITT ^ibl^lb, Q^IUIUX
Co«7rf)(65)(rd56Y7. ^6571510-9-84-ib Gu96i5)(5^^/ Fw&pfisifT 1-8-84-tb Q^^iu <554^^^557
(tpSDlb 6T(LgUUUULL_ G <55 IT if) <5 65) <56 ULLlq.UJ6^ lb, ^TSU IT« 637 LL1U <55(675 ib , 6^611 [TLOIT^ U61) JB TL-<»6Tfl6b
ffifil611ir^<i<55UUL_l_637. <5563)L.<f) CoU<4<K- 61117if^65)^5«61f161) J?(sip @ a5)ui9t_UUL®61ir67r /gllJ^^2s57
<56vf)637Uq. Sj>(TF) spUUffj^lb ST^U .

^[76337(51 c^ai^J Q 17 7^615) 61) <$jb<J>Uir<£! ($&(&) lb <S(363>U)IUT637 (oU17L.i$.tl9637 <55 IT J 6337 LOT <56,
e_^)U^>^)/e„ 7)U^^!^^1^)637, £(rib ^ji)uJ63)6U<56&n<i <5m,U_(3^5i>, G<fSVSnSU<55 <Sll(3u

<#)<$<®537L0/b/D 611 Lp<i<$lBJ<55^77 ^<4@^61)<55^617 £§)(l$ <5=17(7^<B611f)657 <350^§|lb G®T<4XQplb <Jgj,(3jlb. 
^)^&3T ^smi^sn^jb^, ^)!T6iwr(5> .syLjq&sifii^jfy)siren aL^smwasf^sir LD<flu5nu dFrir^ib

e_ 6537T<5Sl(aj if <55677 .

^IT»l(T3i^^<>5l UIW(a>

j^^ieuenr^^jb^ &u$ XfrL-(^snsm^iqib u60^6337(J(SeusiAii^tu P^luSsb Q^tuebuf^suem^iLiLb, 

QdST6557(3 J0 if 6)J T <56 lb ^(EJ<S6(67563)l_UJ QuT^JLiqdS&HdF Q & III SU IT T <56 677.

U61) ^j,6OT(3®(5T5i®f)lU ^L.L_!W<566ir, @6U)pjB^5 ^ewCjla^-i^lfllLJ (^)iLl_®J<55677 <^)(1163)511 <56&T7
4rL.(36U§J, <S^63)6U(1JT637 (Up6l) 6371BI<S6&I7 Q^Tl^l/b.fT&Vl^ei) G^til Sll^j , ^l^UUSni—^ (o 63)61166 SIT T6HT 
(Suit^Iuj ^t-eua7^), ifleir^.s^, lj.sSIsi^^is^ (Ssnesifris}.iu a^tfTu Quir(56fr, 66Ttb(o)uT6376inT(3666ir 

ST^DUtO G^IUSII^I, (3^65)6)1 111T637 ^L.65§577 ^Ull£)uu^], <TU.l_^)ll 1-16165677, jff&DOJITeifT S-,<®^)[TSI]S6ITUU}., 
Q<S ir t^lsO tr err if 66 8srr G^ebsn^i ^^luemsuxsir fit silt&<$<£! sir QuTTHUL|666iri7a<s
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^^T^svirsrriflfnr

<snii<S(Gnj&»L_uj Qu/r^juqa&rr ^sba) (lp«djdu$<& ^li[Dibuud (ol^ujojilOunr^j, jBaffsariDfri^^sO, 
Gl^TtfsSlsb gj^u^ii UDT^i^sbssir, &_ji)u^$ (yisosji^lsb 6Trf)u®u) iDT^j^sbsstr, STsO^^ljb^Ssjbu 
£lffsuT<s<s<£l6inT STjoutSi^s^iib WTgn<s6b<ssir, sut^dfidjssr, Gi^tl^mtstts^soi—uj, Quir(56ir«(Sij5»L.i£j, 
^tufi^irsis^soi-iu a_u(S(UT<g5(&j®&w (y)(Lgs»Louu(5l^§J^>6O» ^dSujsaxaj&eifJsb tu
«j»|^gl5»yiU5»u^ Q'5ir$6\)ir6nir<S6ir G«fr(5luurr/r«dr.

«jjuL.® (ipujnbrflfftsir

^soordsuoTssr Q^t$&> Q-jnsq, ^GTTdd'iiuLDTSTn suLpdaiwssir, ^rais^d^sir sfilpfimT&sisar 
6Tibu(5lLcfru96aT, i£liuTUJU)Tsor QpsnjD^sb r£if^^]d GIsTsa^^sb, ^dlmsmsussir jSgususir^ss)^ Gfsujbjflu 
utrsm^t^lsb Gl&&s\)sqii)t sSflsuTi(^su^fl)^u), ^Dfrswr® edsg- G^ti^IsSI&) QuT^smcuui^d
<»|q.uj ^^Usajuj ^5»i_6v^rf)@Lb (ippa) (S^sosusstts spuL/dQarsirsiruut^dleiTjDssr^ (Su)(St>V <^j£IuLSIlLl-. 
f£lt^sb Sl&wrjBgl GI&iusbuL-U-Tsb ^£i<x(^6V)uuj u)6or^^6b fiwsu^^ju (Surjb^uj ^j£!d(Ssfr&ir 
^isiDL-SDfijb^ sr^isuirs ersir^i &fnrfr(fijii> ^ibqdSsir^wrif.

1. Gluir^^^ii)

^(^Qsuirjbj&^r (ol<STifiib^T&UuSl^jii), ^sir^j Csu&V Q^uj^j <nj($Lb
Q^rr^&iT&rnsit^d^id, 6^tt (tpsor^sb ^^ul9l.l LDnjjDsnirat^d^d), ^jjb^ ^tuujs^^^sb
(^^udlL.(^6fr6ir jSujb^&otx^u) ^^(ipsvjjDx^u) (oluir^^^iu) ffrsirp tyUL]dQ$T6fr6Tuu®£ljogji,

2. jSlrrajTa^^leor ^Trr^lsb, <£Gip ^j£lui3lt-uuL.(Sl6frsir6n6iJ<x^6ir
(o)^T^SVT6TTT<S(6r$d^d Q<XT(^UU^jb(^ j£l if CUT'S lb LJ Lf d G) S T CT <£l SOT'S) SOI T. ^^TSU^J

(<Sl) sSm-uufiDL-dF tfiiuOT tSIsr^husirsiSlsb idt^i^sI)
(&>) U$j&UUq.uS6b fL-.lUT61f
(Si) ^Tsffsw ^isU6U6vrsinSlsb LDT/b^ii
(w) s-^S^<s€rr> ^jsbsusirsiDssiflsb n-iuifs^
(b_) Gl^jT^lsVTSfrrr ^&) s^^sSIsst

(gsl) ^svfl^Q^Tsns 6U^pdl(^^6V

i3ls)u^^lilSsb ^sosussrr 6$flsutsd ^nJuiSL^uuLL^CTTffirs&r.

2.11.1. ^ig-uu^t-tf Jirunf iJlj50 - Gi^fr^svfrsnir^rfr i

flsvruLHq. Q^TL^sCT6rrfs(6^d(^, 208 Loswf) (SjBfr^^ljb^siiiTri-TSDT ^q-uusmuJ1 tfibuert- 
mstrsq (gfiLi&iLQisirsTuts}. i£TT)^tusnLDdsuu(^.tl:.

chImjii 208 iDsaafl (8j>7^^fb(2j(jwt_riw (Judusitij Ljj^iusKTai
(^jUTULj)

(^) ^nj-uusTOL-j <Fiiu6nr^j£)d) G1<sbit(Ji«<suul.l (5. 27 ti~iUT6Sl%ifTiqu),

6T 
iSI 
jf)

1-
Sl

610-5-625-6.50-690-7.50-765 
620-7.50-650-9-722-10-872 
630-10-670-11-758-13-953
660-13-816-15-1041
690-15-870-18-1140

■
L£>TtS)jfflUSO>U)dsuUL..U <jFtbu«ru
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aiitjwr e_iufra5)d) sj/dul-l. ujjrgjj^s&Diqib o_lJo)stow (filarargj. 
Q><5Fira«uuL.L_ (^4«4CTT6i)) ^ujuu^Lj dFibuwriDirsar 18ib, 22-10-80tb 
d^^ltu 4?y> Qanr(jl<KauuL.i_ eu&fi ^eosusirsnirran- ^5. 5u>, GloOsU
^jlSuiSlLUUL.tjlsnsir wnrjbj^huaDwAsuuL-fSisirar ffiiuaru iSr^ltusnaSlsb (s&t&xli 
uL_(Sl6ir6w^|. 1-1-8511) (S^rrJssuuL.L- Q^iran&^ar
G)«ir (Ji <s « u u l_ lc nr L i_ ir .

2.1.2. ^i^uufiWL-cj JiJDUdn - (^Wfrsru^ir^^rfr

@u)ir«n)^rr<i<®(sij«(5 LDT^ir^^r ^q.uufi»LuSla) Q<st@<£«uu(S)lc &u>idGiru dfCotp
@^uiSlLl.OCTr6irui}. uJir/bnJiuswLDiauu®1^’

6iirrL.4(Si£dT, ^LJolusin-ff
crfiasfliuir cj.t L45ixsir, i^anTGrjir

gg_“65f)ujjf' £l6nfrirA,
®L5h)t_rf: 2, snuuiSsrDL., 
iij-QreiVffrV/f, firv®us^>60 GliDtf^ggir.
6n?65f)ujif £lsrrtrir&, m)(olLJ3(GB),
gg^CTfliuif ^]OTT6njQu<iL_rr, Qi-wut-rf-: 1, 
gg^saflujjf q.[riruLfifVLor6jr, 
<S5liQu6Tr65TLfr

U)IT(b^LLl(>3)LCJ>^UUL-L_ <JU?UoIT dllJd£!llJGn<>l| 
((^uiriu)

615-8-711-9-846
625-9-733-10-883

640-10-690-13-781-15-1006

680-15-770-18-878-20-1178

lO/rrfj^ajswLcidBLJULlL- fiiuaru tSlir^ujaraj

(^) ^i^-UUTOL-d: .Jilusir^^sb OairO<iauuLt_ 55. 27 e„ujFraSI&5rii]W

(*§t) ir^^r ^Lbuerr e^iuTsSlsb stjouLl- ldit^^&Oiliw ^LLQaTGifcrQaTargii. 
(SfirisuuL.L. (^isj-Q^arTGi)) ^i^uuswt-a1 ^liuOTicrrtfjr 0. 18ib, 22-10-80tb 
(p^^ltu (o)air(5l<s®uuL.L_ sii&$ ^G0susir6n)T6vr 5ii, (SldQgO
(^^uiSlL-CjIfifrwr Loir4)n5luJ65>u><sauuL(3l6rrCTr aiiufiiru iSJfr^ujCTrgfJsO Gairaau 
uL.($mGfr^. 1-1-8511) Qpj$i&<s6l(njjb&l Q^iransssir Glair(5i<ia>uuL_
wirih-fr^i.

2.1.3. aiiu^r LJj^uJGnaj - j^uuir^s)iaiTj>nT

^uurrswaiiFirafCTji^, icir^ir^^ir ^q-uuswi-uSa) Qa/r^aaLjutJlLb pibustru iSi^^ujarai £(Sif 
(^j^ui3uLii-iL.(SiaT6fruii}. u>rjbjflujGinu)&£ULj®u).

u^taSI

^^sTuQt-sw l, <3uirir<2u)dr 
iSiFlaj

GuirirGiu)6vr -
^ftwiuirsar iSiflsij

^<fl6h)G)i_6AriL ^)(^<fl65prf-
^)&irorujir4W tSiflsif

iDrr^)^iii<0)UDi>abLiuL-L_ Jucu^ir lSjd^tusnai 
((^UTUj)

500-25-700-30-1090

550-30-790-35-1245

600-35-810-45-1530
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2^ e-ojiraffl&snqib, eua^ 
^a>flj«Kn3/r« 22-10-80ib Gp$iu ^Liuje^Liu^. G)afr®aauuLLL_ 1565I®(!b®i, 
®|. 5u> 6n®i_ir 75^)7 aiiuer/ a_mrr6i|U) LDnr/b^iuewiDaaijuLU aii)U6irru dlir^lujsrrstisb 
(o^irisuuL-^isirsfr^j. sua^) ^6b6U6ir«ib 156b, ®. 5 ttrjbj&ujmu)s<5ULjC@sfrar 
ffU)U6itu tSf-SujsTrstilsb GairaauuL-U-asr^Lb, st^^ilisttstt $. 10 ^uu^^^^leb 
a^irnr 2.4.565^ 4?tp ^sbiusitsr^lab (oaifaauuL.®srr6n-^fr^u>, l-l-85ib
<3^5^Iu9I6j5I®(©®| 6u<^ ^sbsvsirsh) G) a it® <i a ul1l_ Loirtli-r^.

2.1.4. L5lL-Ql£)6?RnL.
©(^U)IT<SrV)^[T&d5^<jj(^ljD :
si^rir 2.1.1, 2.1.26b a6wr®6fr6Trui<). 50/- ^Issruuiq. Gl^ri^librGrirra^ja®!!), u>t^tjb^If 

^tq.uu-mt-^uSs&^i^Lb (^LDirsh)^rr<sa(s^ii^u) ^)u(3uir®| Glair®aauu®il ^q.uu6®i_<5; <5= li u str ̂ ^16b 
QaitaauuiL®, U)irjbia5liuss)U)SlsuuLl®6ir6Tr pibusiru affliLiirOT swusfru qsfrsifluSlsb
^gyu^^BLib ‘sr* & ’iSI'eb ®<s®uiS)tl®«ir6»r^j<Su[r6b ^irswiuth G)aujiuuu®d).

eu^i-ir^^fr aihuor »_ujifaj Co^^lasrflsb sr^^stii^ iDirijnj^U) ^)6b&u.

^^utoaiair^cnT:
afrrir 2.1.36b @(25luLSIu.®6fr6yrui9. 32 ^uuifemsjaifafgj^uuj pffSmrsnpuj ^q.uu6WL_4= 

®iiu6ir^j@6b (oaifaauuL.® LDirfl^iusnws&uuL-i- aibueiru tStf^iusfrstilsir .-^gpiu^^aib ‘^I’eb 
®lt5)utSlL-®6fr6Tr§j(3u(r6b aiRuuirsw aibu6jru qefrerfluSleb ^irmrojii ®auj(uuu®ib.

aHijL-frjB^lr <5Fibu6w 2_hjit6^ <3^5<£l«6if)6b wir^)6b&0.

2.2. u^juul^.
GkF6ir&Tfr /Bagr Gl^TL^aVirdrrifa^aairejr suiryjasma^^ir 6T6rorui^. 357 qefrsrf!®^®^

Gu>«b (^/hj-uuwt- : 1960 Glr®rrL.T) g>6bG)6Mir(5 qsirsrfla^ijb 1-75 6uipi&f®Liu®ii).

2.3. (§aiSi>v<K*frsb ^isbjUjiijiv
22-10-80, 19-9-74 fjjuu^^sfEjasrfleb Glair^aauuiiu (Seu^Vaa/reu ^6U6H6ot»®@u u^sbra 

^Sjgjju^fiu) 16b (gj$ui3L(Sl6fr6rruiij., 31-12-84tb (S^^liusir^] u$(26ULliq.6b e_6fr6ir Shrift
6bfrfflTiEs(g5«(gj, ’SjbGuirgj Glsir^aauuu® euQgib oSl^l (Lpem^®erfleiruiq. (Ssu&b^<ST6b ^6b6ii6ir6iv 
«uy?nyauu®u).

2.4. tt-^sSlasir / ^6b6M65T6n)«6fr :

2.4.1. GAL® GMITLGW^UUl^
22-10.80ti> (S<s$tu spuujB^^^ejr QaT^aauuLL iSir^tua ^6U6U6W6n)n-65T (5. 20^ 

O_6ff6Yru<i4E) still® 6urrL-6»a<iaira (5. 20 ^ojCeuir^ Gl«ir®^§i eu^ib G)^5ir63>a
(5. 100 lUUJlf^^5UU®U). still® 6MITL-6»«UU1£). GlaiT®UU6tf>^U GlufT^tf^^LOL-LJ-ei), $>(5 
Gl^irjPtfbirerf) «^(5 su(^L-^^lsb 60 (3u>6b atiuemi) ^ebsuirg s^sy sT®uurrcrfr(sy)sb,
^5iriLa(6»j«® eflu® 6um_6a>®uq. G)«T®«auui_ inirL-L-ir^f. sffu.® euiruewauuii}. ^snma&u
UL.t^(!5utJ^ir6b, l-l-85ih (S^^luSlstil^fi^i dlfr^^uja ^sbsushsiv 20/- Glair®aauut- ujirui-ir^j.

2.4.2. ^iKSu65i®i_<©t<sh) ^gstGgiv^ii^gm

l-l-85ib (SjS^luSlstil^jb^l, ^iilQtsirQL-siTsrV ^eirGlamq-eii 9(5 sn^i— srsO^^jb^ 
UiPiiairtf^^uDfra euirrir^^ir (ipsmjoas^ unrjbj&uJ6iDLD<iauu®U). ^>®)5b ^^(Suir^j ^(^a^ih 
jfgl&UuSe^^,©^ Gl^fr^svirernraerr ^uGlawril ^angilsb 50 6)&la0<8Lb ®6wjDiurr<a5)L.i_rr6b ^ireMirath
jgiroaCJaj wirprrjbfiv- (y36»i©«(2> LoirjD^eiS^eiiTiraefr.

2.4.3. ^HL.®L_65T®L.<rilG»V
6U0L^^l6b QjST^jb^ir&o ^ItuiBi^iii srsbsbtr jsrilxsifl^iib (Ssu&bi(^ 6ii($u6iJira&T 

imi($6m>u<556ir ®uir(5i-.®, auu^^uuL-L. Gl^ir^ebirernraigjao (^5, 250a® (slo^ul/t^ 90 uifl6»a 
jg)ii-«uir«u> ^erfluuTrrasfr. ^ewifa^a® c9j®^uq.ujra, ^j^la ^rrLaeir <?6u&va®
10 ©^sir^lebirwrifaigja® 0. 100a® Om^uLirjS uifla ^j6rflAauu®ii.
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A * ' ♦ • J■
2.4.4 g^!u® ^GCGumsn)

1-1-1985-ib <2$ u$l$$(5g/ ^gyu^-gib 2-sV @$ui$u-L.gi(ounr5b ^](r^ ^lu(Si ^sVaissrsn) 
Qair(Sl«*uu(SiLb.

2.4.5. (Sajssfir <j>|GVGiis»(>rv

^^(Su/r^j Q^j^sOrsirrraarjittfj QaTOaauuOib ^^-uuswi-u^A) ^uufrsiD5u^TcEts^.if^ (o^ssf/f 
^(svsusirsh) 6vipfhJ<suu^u), ^)jb^ ^iVsusirsnSlsb 2.1.3-si) iSlj^^CouJainfra® @ n$lutil lL® ar sirgjufy 
22-10-80-tb (S^^liu S)®fr®<®®uuL_i_ su®^ ^/svsMsirsiiSlsb CTtaj^iqsirsrr 10 a_sir6ir
L-iudsluj^fr^Lb. ^)^sir arrcrsmuffra 1-1-85-tb su®^l ^svsusarsiv Gafi^sauui-
tfifrilL.fr^j. aibusrrib ^sOsVfr,® 6i?a/ sr(g)®auu(5iib <5irl.a(515®^Ijb^ Q^irao® <o)ajr(j>®®LfUL_ 
W/TL-L-TgjJ.

2.4.6. *ita^luli1^5<i>(^ fan)* ^svajo^isn)

afrs^liuifafstja® G)®fr(JI®®uu(SlLi> rflsrv® ^svsusirsn) 100 a-tuff^^uuf^ib. 
^l(y)6&sb ^)(<5®ou) (yisa^uSlsb ^&)6U6ir6n) sutpEiauuCgiib.

2.4.7. icj?uj a_®0T6>|tf»j>itgm ^gv^gdtgvv

a_6wa/ (Sj5T^^6b GljSir^jb&ir&v&t&j QsusifKSiu <3su&0 ti&iuiu (2ii)swrq.uj ^/fuu^^^^sir 
®tit<5TOldt® <5/W®(^®(g Q®t®<4«uu®u) ^suajsjrsnJ (5. 3-SO-si^^g/ 5-00 ^,®
lUUJif.^jSuuL. ©arsrrgjj.

2.4.8. Unj® ^(jvaiiOTsin

UT^j®rruq (otfrr^dj ^ib^uir^i 9® 9® ^J®®^®
<fi)«ir(5l®®uutL(5l sii(f^u) ^ujrtu (iguTuj ^/rCTrar® e-ojir^^uu^u).

2,4.9. (oUfr^c^ai^^j <^«vai5$i6fv

<3i.jfr®(5aj7^^j ^sbsusirffrv s^aiQaiir^ (Saj&o Q®tOujLb ^tot ^6ir^/®(5
1-40 ^® ^)(5®@lb. ^1^ ptb&JTSnpUJ 5M{^®«UUU|. Q®ir(5l®®uu(3)Lb.

2.4.10 <7<>V(RDai&airaw <j>|5Dai<OTsh)

^ajQsujr^ Q^rr^60frs^&(^U) wtr^ti) 9$jr^j®@ ^5. 10 ^® (S)®ir(S)®®uuL.®5H0ib
®sV6DafcC®TCTr ^6U5U6»r6rV 15 ^® e_ujff^^uu(5lii-. ^lJ5^ ^eVsuCTrsrV ^jb^uirsn^iu sutpAsuut^
Q®rr(5laauu(5ld).

2,4.11. GlgrrrtBL.^^^ q$Iu® .^isvsujirsiv

£g)(Suirgj u)T£5ib ^sir^i<s(^ (5. 15 ^® <o)®ir(JI««uuL.(S) aj^ib OfnrSLa^sijT a^luO ^svsusirsh) 
55. 20 ^® e__ujituliQu). 6T^rairsv^^a) ^$(y)&uu@i^puu(tjitJ) lojd/d ^)t_i&/®(g5®@ii 
^6Vaj63T«fu Q^fTCT)® Gurrq^^^iw.

2.5. (oUUj^IjW ^LL_ll

^Isstuui^. (ol^TL^sorretrnssir mr^rjb^lir (S^fri^suTariff®sir inojTyti (^uuifs5)6u®ff®sfr ^^ufsurr 
®(^T5®@® Q®ir(S)®®uul.(5)6U(5i1 efiE®®Guirs5Tsn) s^su^sufr® uq.u9^|ijb 5 stou^tsut® Q^iuT^^uu(^iib. 
^Ijb^ Qiuu^^^^lsb ®ii)U6nu 151 it^Iujsir6i|®sir srrirswrLDfr®, ^)jb^ siijr^^sw^ip
<o)®fi(5)<i«uulLi_ ^)siTQsn)soTk}.SM e_turfsfil&in'® ®6W®dE)si) QaTs^ST^, ^gyojB^tb ^tpsjr^sO
(g^LjiSliltJlsirsiTUi^. a«r«® (SunrsvTsrSlsir uiq-uu^iufrswr ^sinLDUL] iDT^^iu6»LD®®uuil(5lsir6rrgjj.

2.6. ®^irL^svrrsiTT ^svud

2.6.1. 0^6ITGV(TSHIT ^GV G5)lDUJli)

17-9-84-ld G^^Jiusir^ ^i^««si) ^rnli^ssian^^ Q^rrL-ff,®^ Oufr^jiDTssr^jib, jss^sirrmirsar^i 
usirstfr, Q^r^svirsuirasjflsir Jl^^iswrq-aair&V, ®ri®Lb, jgliurrujS)5I&V®sswu, ^njQai0®@ib
^sajDt tfi%rrujir@i6iJ0jb&ir&fr &{6mjD> ^<80iu ^6»LDuq®&ir® QaTsmu. 9(5 q^uj Q^r^sDrsfrir 
0>LDiu^6V)jsi ail^lsu^sira ^uqa^anrsrrsTruu^^^^i.
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<sidi<s(^smL-iu jgsbQsOsmrsmr^sm^^ Q^iflsiSI^^ ^/Ejas^OTi-iu Gl&tfjsn&uSsb
srsysriSlA^w <o)uir($L-(5U 15-1-1985-ib (yj^ab a^Jutj-^jih, ^rsssri-irsu^i ai^uirj^il,
^jb(Sunr^/ Glaa/rtji^g/ filial!) ^asTKissfr raj Alm pruuir® s^sir^&sr Gl^rri^aUrraw/ra^a;^ ‘a_ 7)^9^)^
«®®jb^Ta5’ ^eusu^iDTasi Glas/r^uu^jb® ^l/rau/raBih ejpuir® Gl^iueyj/nfasOT. (SmOav afo. nJ q sir air 

^56^{r Aljb^lswntq-A^ir&OuSlsb ^iib<Su(r^i$rrsrr suLpAs^^lsi) ujnrQ^r^ iX)/FT)p(Lpil g^st'&o.

2.6.2. <#(5<53)t_
9euG15UFT06M(5<4(5ii) ^duir^j ^,awr(®(3^T^)jil Qd5T®^^jsu(ruu®ii ^jawr® G)i_.fl aB/rtlLsar 

<^(<5s»L_a6OT Gl^/ru/r^^j <S)air(5l<i«uu(J)u>. ^ssrs^tu^ ^au^iueu/raEafr pAs fiisuin-Asmsa^A^
E_6fr arrwaw nr itasafr.

2.6.3. ®»^«j^)<5svg€I
'St'55 ®«ir®4«dud.(5laM(!5U) <sjb<Suir6iD<siu GvpmpgajsSI 80 Q_wp 

^uu(Jlii. ^)jb^5 uawril ^A^u-rruir torr^^^d) QdET0d5<3Guu0ib.

2.6.4. gjj<sw ®a>5ir
^u<3u/r^l(^A(^ib 6ULpisib(Suir6b ^jwitsist ^Tsfcr® a^-L®,!)®/ srVjSTuaw^^ai^jBgjf

67L/£T6i) LDr^^^sb s^sAr^jii, ^A(Si— rruir Lcrr^^^lsb ^sirr^LDrs Q^ri^sVirsrTiTji^d^ 
Q&tQA&ljuQu).

2.6.5 3>TGV GWfl
^bmGIbm/t^ (ol^rrL^lsOirsrflA^w (5. 100-<4(^ Oiojbui-ir^ 4^(5 ^sid^ ur^jsruqA asirfiVawfldB&rr 

Qasir(5iiju^jb& ^frsuiraii) stjouit® Q^uJiurirasir. asirauarofla&H <^6TOf!(Uir<S6Uir«6Tr pas 4®i_6uq.&5a)<s 
d5(g5®@ jL-sfrsn-jrawT/raBafr.

2.6.6. ins®ft6ot (SiT(^l<m_ [3<»rnL]
- 1985-ii) annuli wrr^^^sb, Q trip so irsifl ^sij^$nrr(r^su(r^A^u) team ip As rraw

^}iejAI ^aarru (ol«ir®<i<5iju(5)Lb

2.6.7. <»6VnSI<»a»T55r ^svgmgWv

^Bii^awfr^au^as^Lb pjbGurrg)! 9(5 ^swqjb^ ^5. 86 ^asa Gla6ir(5l^§iaM(ruu(Jiib asabsSIAs/raw 
^avauawafu (5. 100 ^as e^UJT^^uufJlLb.

2.6.8. & ®i_@i^5
(5u/ruj 300 ^as ^jb<2uir§i ^abs^aasfras asi_g>j^afil, ^5. 400 ^as a_ujif<$

^uu(glib. uawrib 4-ti> (SfS^tusir^i QaB/r^aBaBuu®1^* ^asaWL Qsrr(§iA&u
li($)U) ^^^so wrp iluarr^^!aiSl^jB^j U)/r^ih 155. 40 ^s Q^rrss>s ^(/jiltSIu GIu^uuOlI.

2.6.9. jisbaSI ^iLi_ud

aEabafi) ti~ps£lp jflifaM/rasil 9aii(olau/r(5 aii0L_(ipLD ^.50,000 ^^jas^BM/r/rassfr.
^liLu^^aar sfflujr/EiaBair ^lufr/flasaBijuL.® 1985-ib au^uih ^’©aw wrrppfisb ^^afflasasuuil^, 

1985-11 aiiQ^L-il gg^&v LD/r^^^Ia^o,©®] ^(ipsOfrA&uuQib.

2.6.10. uawrL^a3)%dh aiLaSr
Q^fT^isoirstTirs^A^ ^^(Su/r^i G)a5(r(5l«a5uij(5iih usisri^snsA asi-^afluj ^5. 500, 

^uitiu 800 <^as &_uj/r<£<$uu®ti. (ol<sirss)s, &ld ^su^r<ssrfJsi> $($ibi3utiujnuu(SlLi).

2.6.11. GJ^it^GW/rcnfr £56V ngl^
1-1-85-519(5,®^ Qu^Mtb (ol<$ir$60irsiTrr&<sn,A(&j ^sOrr ^5. 5000 <ol<sir®uu<sjb<sirsvr

(3auaw(gi^«'r&ira5 <s(^^^ljb^^irswr(S>, 1-1-85-6&(^^^i jgltsuirsii) ^aiiQan/ro G)<&rr$60rsifluSIaw (ou/flai) 
®^5/T^laD/ran-/r- pso ^I^IA<^ mrr^il ^air^ja^ (5. 4/-aMjhsai) G)^ tot asm rrsA
^larrajraw/r. aii G) su /t0 Gl^/ri^aU/raifliqil, G) <s /r i£) 6V if aw /r ^sv jSI^IA^ am-^^ab Q^rrsmaujirs UJ/rsti

7



fprirp^® (5. 7 tiffigtysgiajirii-aar. ussyflA -sirso^^lsb ^^jb^fiuifasrfJOT <&j®ii)u$$jT)@) <o)«ir(5l^§f 
6u(ruu®u) (5. 10,000 Glgru.irjBgji 'iiST^ssuu^ti. (ol^iri^lsotrffirr j&60 ^)®®@tb
^^luSlsir ^^usgiLDSTOuju G)u<r®;»®i «^uj6i|<o)u^|Lb Q^ir^&ifrsnfi's^s^U), ^jD^suifastfiraT ®(g)ibu^ 
<^)jb®tb <o)<55ir(J)«auu(5lio Q^itstd® uuijlajfri-ir QcJujimjjQii.

2.6.12 u>®^isw n555i6®u)

(^) CTfiDsUT (osu&v jbiril®snflgpiib, iSIfruaeb 2 U)6roflu5l6i5)®/i5®j 4 toswf) eusroir 9® u>®^®i 
oj/Octt Gi^irswr® 41 (SeuavsTt^uj 6Tg)Utr(S> GI&iuiuuuQti). 6w®i_/r<®^)(r
r?;£lu!?6i) Q^rr$6i)T6frfr<3i8sfT u)(^^^]6n d^r^Sstr G)®i£ifiM^jb®» <^}6U(^6V)i—iu Co&6V6u6S)UJ 
Ghsir^ jb&T^ifi&.uiu6fru®£$&GI<siT6fr6fruu®w.

(3b) &U)U6ir<s$6ir SMiribarou ^swt-jD-S;®^ ®nr(T<wiDir®, ff. sT«n). go. ®lLi_^^)ott 
{§)s&a>IT<5 Q^TL^bUirSYTiT®^®® ^jbduir6tf)g5UJ 6XlLpS<SUUl^., FF. 6T6fo. ^.-S^ 

^ifsvrrdB^^swjrfrsb gjsuOsuir® <o)^ir{^6Vir6Yfl®®rr® <o)<F^i^5^<3«J5twrq.uLj uiaisw® ^irsuir 
®ib Q^rrt^6DT6rrra^i(^ (olsr^uurrirasir.

2.6.13 . ®LGrvi__iTai^t)<»(5ii), j»®ii) <31,11411. ar*rriJL| s&&$

QL.6h)L.irs(§^S(^wt isf.etnrrsuirx^si^u), gsjbdur^i ;£)ir^u$!®®uuLq.®®4hn ®. IO.OOO/'-^ctt 
^,iqil®/ruq Q^irsw® dlif)ifiuuib Q®^i^®jtb ^rreV^^GiS)®,©®) (5. 15,000/-^® a^ajif^uuCgltb.

2.6.14 . ^GgrrT^ajltu^sw^A jsiuij^ij®

6^lL L-iPL-Qinswrii, QuuSswu^tu, t3(S6irrLLb|.rBJ, UootSr&j, o^tl.di«rrit5n)q.iBi ^<^oj iSifl6^<S6if)6b 
CSffu^u Q<riuniu) spsijQsurr^ Q^nri^lsOirsrf)®®!!) si^lu^st) 9(5 swsMUi-ibisir aiipiEJ®u
L/(g)ib.

2.6.15 . aJu.® <»j<jag!

G$|) ^5/b<3uT^j &L_(^®4G®rr®4<$uu0ii ^5. 1,000/- &_L_OTq.tuir® ^gy^uu®tb.

(3b) (5. 3 6DL_®ib QarrswL- 9(5 jSItsutxu) e/jouir^ G)®i£)ajirir®«f. Q&irjsp
ipir® 4^^ snsu^^i d565T®(S)®6jrp a?® ®u.(_«^i.q.uj J0&vu9^|6fr6ff ©^irL^svnrsrnr 
®(g5®@ (5. 10,000/-®® ($U)jbuLjr& XL^sir G)®ir@®®uLj(1)ltb. ^^<4 «L_6ir mir^ib 
®. 200/-^® 50 ®u> LDir^EJSfflrflfii) ^l^udlufolu^uuCglLb. /giifsurra^^CTr^rreb 
iSl^udldEaijuCgltb fflSi^l (ip^njseiflsir ^/i^uusinuuSd) GiDfouiq. ®i_s5F Sl®ir(g)®«uu(glLb. 
^uSIgyib iflaa/ib ds^^lqsfrwr rfJI&vasiflsO art^nj Gu)«b, ®l_ctt Oarr^uudj^®, 
^ifeurraib ^idi®(6ii5s»i_iu ^ifinirswLiuq. cjffi^sv&wr Glffiusufriraefr.

(^)) Gl^rr^lsVirsTriflsir sflu.® 6u®^)uSldr Gluir®il(5l, ^60u> fiUJTiEJ^ai^/b® 2_t_mi4-UJiT® 
(ipujib'^asfr 6T@uu<sia)@, riilmjnr®ib <sfib&$&£sirjogy.

2.6.16 (3ljnrJ>@ai

(^l) <3uir<i®5uir^®j (Sgiffneuenuj ®u)T6iifl<s®, Guj^iib usn) ej-jbuir® G)®<utuuu(5ltb.

(3b) sr61sbajir usrrsh) <^0)60^1 6T®«fVuQa)ir£rif, 6ii6tm-iq.6miu swub® 6)5)®ibqtb (ol^ir^isVirwnf 
®{5»5®®, sSl^uuii}. &_6n6rr sSI&vuSla) ^en&jaSstr (ip^CTTfiwtniuir®^ Qsrr^uu^^® 
ejjbufr^i Gl®iuiuuu(5ib. ®ibujfe^LDir®, Quir^sn-r^irir 2-<s®S) <olair@uu<siip 
®/r®, 9® <3^<^uj «uiEjdE)iqL_65T ^gy^^LcrraTT ^u^^&arasrr
flS)6MirJi)®®uu(5lLb. 6uiBi<4)uS)(g)5i) «fi)^)®®uu(5lib suu.q.6wiu^ (ol^Ti^sVirOTifasfr 6T,i)^i® 
Glairdrftirnrasir.

2.6.17 Q^rrLfJGVfrGinr uid!j)<f)
^psiiCTr^^^iOTsinr Gl^iripsDnreYf)®^®® uuSI^^) ^sifluu^jib, iDSsfl^ ^^swuxmuj

ugiu), ifl«5i|Lb ^eirj^ujemwujir^ U5wf)®6ir(r®ib. Q^jr^sV/rsiinfstwj®® uii3jb<fl ^jsrfluu^jb^ii, ^{6iiirs 
(6^6V)L.iu ^IpCTJicswuj Q^rrL^6Drr6nfr uuSljb^luSsir ^ilL-^^sir argjuir^l
(^fflU6D^jb^ 6T6i)6Vir (LplUjb^afSTljU) 6T(g)a®UU(5llb.

8



2.6.18
25 su(51_th fl^T^sOrflrfhsfgjiigj, ^if-su/rdB^^lsir ^tu)T6wuuk}. $(5 ^svL.ujrrsn'

Glsu^ix^S ^|6rf)®<suu®tb.

3. .jHLmSysOTnasru Gl^rrj/iSVtgttt r>jfr

^fguu^^u) 4-aj @^ud)L.®sfrsir wrjbjflujaDifiiauiJL-L. ^LU^^ssTuq <sirsi$lajsb, ^uuGIrsAr 
tush) G^ir^lsbirsirifasir uswfluifr^rysuTirssirr.

4. a_lUlYsi| O«T(^T6?»%

^gyu^ib 5sb ^^ulSu-Oototuiii., u^aSle-Ojifsi/ uutb ^sSray ^jfl(Lp'SUU@<5<$u
u^w,

5. <7[f)<S5T Ui^J^UD QuTTJlULIeb.jnjLD

^LiufsDsu.j^dssrfisjT uEjd0&5riqti), G)u/r^juq<B&»riqih sflsufluugf sreSr^j
«(5^i^u®su^n-sb, ^gyu^^tb 6si) ^smsuasfr @;i5)uiSL_uuC®6fr6nw.

6. OdFiti<y)®» fDiiSlsb @£b<ft)(>MiL![iw ujT^j^ihj^srr

iflm^Ttr &il)U)jB<su)irai 6U(^w sr^^GiSl^wT&fr ^IriDUJ/FOT ®UL-iBJ<sB6if)§2/ib srsi)6Dfr«SI<swfr6sr 
sji^^jsm^uqib, jSirsuirs^^ljb^i G)<ssT®««uu®ib srsir^ $uq« Glafrsfrsrruu®.#^^.

7. a_<pu^
•SjtbGu ir .£1(5 <i(g> ib G)^iri^6Vir6ifr^«6rf)sir STSMi6wfl<5s»a>iqib, Q^ir^/b^ir&Usmiuiqib Q$rrmr® 

@s»(D(®^uc.<9:ib ^irir^iflajirs «^(5 ^frsrflsi) 100 <3u)irL.i_rnr (5»^«£)6fr fflSljbu&w^^tb
^gyuu Qm^QGlLDGirgjib, ^^sor^sDib 9(5 su^l-j^/d^ ©swjtDJB'S ulL&ld 30,400 
suewq-dssfr a_jbu^^l Gteujg/ aSl^u&urffi^ ^@yuuuu®ii CTsir^yib ^uqiQsrsirsffuu®.^^.

(om^Jlib e-^iflu G)unr(5L.<s6iflriT CS^smsuuSlsir GIlut^lL® srsbspT a_puqa5sif?gyib 10 <9=^®fil<£l^5ib 
iU^lflu ©urr^Lasrr, gL-^u^^l Qcjiutuuu^ib stsottm ^uqiQairairsnluu®^^^.

15)11®^^ @d5(3«rstrrrai Glarmri- ^sirsiS&ttj ^/ssji-su^jb® <£/§J dFibLOjB^mfrsur 
(yfmjjb^dsfifPsO <0)^5 nr $6Vnr sir e_^a5l GlsFiuiqib Qur^L®, (^ufr^LLaeir, ^(D^^lrrfi/asrr,
e+JDU^^ Glfftifitftb (tpsmpssrr ^^ajwsuasrflsb ^irsunraib ;5®« srpu^asTr Q^iu5utt<sot.

^(S^CSufrsb GhsiTL-fhBgjj ^(Bi^^swt-uSsir^ <S(ribG)M/r6jr5a5r®ssrr ggjsOir® ir®<55(S5ffi^
T6TTIT5OT e-^JU^^IuSlsvr ^j6TT6&&3T ^siplsu^^©1^ ^swsiia&n- ^gyuqjU^sjr

Wuir(5L.®ib, tnirsar GteujsbasYflsi), Glyuj^sm^dBSTflsb, <2su&V Glsnuiqib ^gyar&sifflsb
(Ssu&U ^LL<s.£6b ixT'ib.ay^sb Q^uj^sb, q^lur (LpsiD^^&n ^f,(151(tp<siuu®^§/^sb, iSflsi/dssrflsb 

ibrrjb^JJ^seb GldPiiisv^sb sj^uir®.®^ GI^iuuj Osuswrq. 6U(5ib.

6T6tCo6VT(55mi_uj ^su&BTiqib ®<3«ifstttstr e-jnu^^luSlsir 6iraS)&CTU Ulfi^SU&5T
tL.jbujs^luSsir ^srrafflsb ^rdjCoas s^uq* G)<s5nrsfrsrruuL-i_ ^sirsSljb^ Gu>6b Q^ujsu^j

^su^Jujib srsirusw^ ^rrsuirds^ib, Q^irL^ljijcjFfBJds^u) gujqa; G1 arrsir<f)sirpsbtir. ^^sir Qu(r(5iL® 
ufT^jaTuq, jrsnr^Tj ffibiD^^Lcnrsinsinsua^fr G^ujsv'u®^^^ <^flujirsiir (tpsw^souj ^swinuugi, 
ajui^^IjriBJai&Tr ^suauijOuir^j u(ipgy urrtuugi, ugririDfluu^, Gl^iri^lsoirfffrirasfr, ^ui^^diEi 
<E(6I5<S@SiDl_UJ ®SI<30^^63)^5 <!FfFld5<S5ll®5U^, ^l(5®<S®5iuqm (d)(l£S»UlUJfr<S UUJSWUL-.F Glfflijsu^,
G^swsuitifrsifr^iib, ^5(ricrrsifr^u)Tsin- «TdQurQsifffflror®<B&ir<s GI«if®lju§j, (S^sbjsuuuiIl. ^)i_^5^6b 
6^pU®«&n<S *>-®^5CT«@SU^J, ^6U^lL/LDfT65T ffifflsq.UJIEJ<55&ir <o)^rrL^6l)fr6iriT<S5(g5L SCT U^ITfl^] Glaifrsirsugb 
^£Juj Gl^sir^sUfrsir/rasTr (Ssu&u G)<s=iLiiqib ^^^ftussstflsb ^^uujrsa asuswib (Sl^^i^^^u®^.

8. 22-10-80ib (S^^uj s^uujB^^^^Jib lo^)^ 6T^5^iqsfrsiT ^(5 ^rrtrirjraOTiT^iib
^Liq<iG)a6ir6frsiruuLlL_, ^gruuLL. srsOsorr Gluir^uqdSfffljti, dP^jsio^dB^ib GtsrrL-if^gjj ^(LpsiSleb 
®(5«^tb.
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9. ©ULirb^® a»(1615^11) & Qitrr^^u uiwrtipii
Q^irt^6\)T6rTir<s6Tr &rrirt$6b 6T(ipuuuud.i— (3<sirifl<i®n<5®6ir (ip 60 ldt xsijib, 

^itxxuul-L- ^jb<s s^uu^ii l-l-85ib (S^^luSlsSl^^^i su^^j, 30-6-88 6W6®!r ^(ipeiStai)
#ll if^iSsb 900^^63)^ (y)h}.6i]«®a ®<5T6WT®6)j[r6Uirib.

l-7-84e6l(^j5^j 31-12-84u) (S^^lsusnar a-sfreur areo^^^^, (ol^ir^lsDirsirirx^s^
Gluoir^ x 65T u> its £60ir ^utiu ^uHlfrQpii), ^uuiremria-sh), (Ssosirrir, ^wu^suit Q ^/ri^60 it err if
a^]5«@ £6Vir (n^uTtu ^^ir^iii Qxrr(^uu^rrx ^uLfxQxTsirsmju^i^jD^i.

xiiusniflsbsDr 6^6^ jsirila&fTx saws^/b Q&rewr®, Qldt^^s usmw sSI<^^UUU}, 
Oew^aauuCg!^*

10. ^)jb^ ^uu^^ii) ^(y)66l6b xrrso^^ld) Qurr^WT/r^irtr uts^eneu
6Tjbu(i)i$§iw 5r^ (o&frifl&an&iLiu) er (^ u u u u l_u)/t Cl. nr gj weir^ Q^siflsuirs 9UL|<s(o)d5ir«fr«iTU 
u($i£ jn^l^

i£j.xu>uir 18tb (S^^l 1984ib 6U(5i_ib GlLDL-irirsrtia) utlu^f.

jSliT5uirx<s^lsir xnrrriSsb G)^5iri^6Vir6»rifaCTr xnrirdla)

9.1b.9.1b.
(1) srsfo. s6!siv sujBTfi sir

9.1b.

(1) Gd5. CTlb. <5r<®£>(Tlb

9.1b.
(2) <3«. <#1. <5rU£TU)6TOfluJ6jr

9.1b.

(2) <3<s. l3. usf^r^ir

9.1b.
(3) ITT^fT ^(^LLuj-W^lf^^ (3) 6T53T. (2<35IT^mTL-(TITLCair

9.1b.
(4) sfil. X(^U6V)UIUfT

9.1b.
(5) 6T6ir. (5IT6^<S<SIT<9T

9.1b.
(6) (?«. <sir<#l

JITL-<^a>(5iT
9.lb.

(1) [rGueb @^tu«ir

(2) tS. eT6b. ^gyiiuSoraair

9.1b.
(3) 6T6n). 61^^60iTdrdr

9. ib.
(4) 4.. <3&if. x;r^^fTU$u6vr

(^Ir®^5 g>uujB<5<s<£l6ir ^isidslso <si£ly) 6ijrxsniix(^a£l6mi-(Siu s^^^liurxifl^x^iflsir ^ibj<£I6P
$uir<ya(pU) GlLiir(/i)<®gjib)
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(1) xiSIsq.Qwrir & 0 ■ssutswQldswtl.
(SsUuit iq-urr/TL-GlLosmiZ
<S5Uir<SluD6^TLL <5L£lLpJ5T(Sl 

- 600 009

(2) aiSsi^^ssrir GoOut
dBL^Lp^/r® QsOutr QsusbCoUfr Gutt® i51sbq_®j 
up stlo. Gish), ^i^sn) dmiiQuOTSW® 
Q<F6w&ot-600 006

(3) Qt-qiij. ®i£)6i|(3s5rir C?6Uuif-2 
(SsDut QsusbCSuir (3u/rif® iSlsOq-fEj

q.. sru)a srsh). airiLQuOTSwr®
0 Jsir &5T - 6 000 0 6

(4) Co6Vu/f ^iSsrOtr
(oliiFIHJSSbuL.® ^6i)5Vfr

(glJDOTtELC 2-6U§J LDirq.
<o)<5F$ir^ur-600 001
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■JiTGifsn) (jrv

1-1-85’ii (S^^liusir^ Q^ujidulil-l.
Osu&VuUdr 6U(5i_ CTemWIssw®

m/r^T^^sjr ^sOsmotsyv 
((5Ufruj<56Tf)ri))

1. 200
2. 4.00
3. 6,00
4. 8.00
5. 10.00
6. 12.00
7. 14.00
8. 16.00
9. 18 00

10. 20 00
11. 22.50
12. 25.00
13. 27.50
14. 30.00
15. 32.50
16. 35.00
17. 37.50
18. 40.00
19. 42.50
20. 45.00
21. 48.00
22. 51.00
23. 54.00
24. 57.00
25. 60.00
26. 63.00
27. 66 00
28. 69.00

cSHgMU^^U) 2 
^jsi|Gn&j ^isvsymsh)

(lC'TT) 7?lU^LC<Sd6UULL_ UJ-UUSTBL. aPlbUOT^^I rf)<5BfT53T§j)

uewflLifluaufcSSTflsfr iS/flaj 
Q^rrt^60ir6Trrr<£6ir

U) TJDJ& UJ 5® LD <S ® UU L_ t_ 
^|U|.UU6®1_ ffiiUOTU)

$ IT GlfCS J5T ^l606U6il6iV 

9® / 9®
Q^T^6Vnr6if) 

(^UTlU<556rfl6b)
(ip^6V 6U6»[F

6T 610 657.50 1.50
664 765 2.00

iS) 620 695 1.75
704 872 2.75

£ 630 725 2.00
736 953 3.25

4- 660 764 250
777 1041 4.00
690 810 3.00
825 1140 4 75

12



c^i^GMmGn)

(ldit^^ujswlC’SceuuiIl- ^uj.uu«>t_ -JibusYr^^i^dSTwr^)

uewflqiflusMifasrflffir lSIiEs^ 
(olfiTL^sOrsrTrssir

iDir fl) j&ujsis>u) A su ul. i_ 
^9j4UU51DL_ ^liuSYTlb

^S06U6iT6h)
9® / 9(5

Q^TL^svrrfflfF) 
((5UTuj«6lfl6i))

(y)^6V
(5-

5H50SQT

UJj®jfllU55r (AVl-TLl
6m tl£3 u>sir lL© l_6totl_ rr 615 687 1.75

^ewflujrr siktiI^Coldot & q.6»(raiif
695 846 2.50
625 706 2 00
715 883 275

^^CTfllUff ^OTTIT® U>lbg)|li 640 755 2 50
l5fla|<S@ <yLClDIF65T 768 1006 3 50

G)t_6h)L_rf- pyh I. <£wfliuir <£l5frnrir<s 680 824 3.00
ufijDpii) &u)U)fr<ffT tSI/fta/atgji^u) 842 1178 4.75

UI sir d^LlLlfrfroGllcjfrjiGiT 
^6n5)6ft)Qi_6irL.(5l QuirrrQicsw

<ru>wir«w 500 1090 2.50
(JurifGiosir dFiniDirew 550 1245 3.00
^5n5)6fU®L«r® ^sw^GaflujT

SLDLDIT6VT 
. ........................................................... ..... ...... ......■’

600 1530 4.00

1. ®£iyHwOTfr<»i(5nj<&a>[r«jT aai3i(^5)Sl<5>®ijD stgj^iuiAavtiu:

c^llp-Ul I5»L_ M^lLlli) /jirUSHTIC LDfbipiUD 25TjxdjS^ b^lJD a$lai^>551 cflsVTU

208 u)mR (SjBtr (Ssu&vssrstiT 
wnrjb^iusnifi^^ osr^liu^^lsir .flsViru

((5 u ir iu & 6yA sb)

200 L06viffl3j5fr (osu&Dss/rsvr 
1 &fljsfil£lflj (Su/T65T6n) 

6»U.
■I

555.00 — 624.50 0.50 .
624.61 — 638.40 0.62
638.41 — 656.50 0.75'
656.51 — 675.60 088
675.61 - 699.00 1.01
699.01 - 71460 1.14
714.61 - 730.40 1.27
730.41 - 749.50 1.48
749.51 — 772.50 1.68 .
772.51 — 79900 1.89
799.01 — 820.00 2,10
820.01 — 870.00 2.31
870.01-ib <3iDg2iii 2.52

13



2. ^luiu^dSl^^ri^Jia&rr^T J?inpj3^331 d^riu

^|ipui i>5)i_ / jiriinyir icJIgvilj

^)/5/E ^uu/B^^^ldrui^.iDrr/b/lJiu^LCdBaiuuLL- 

cSfituot^^Iot <f)6V/ru

((5 u r iu & srfl d))

1 &<&$£!<£& 

Cpuirmefv 

(5$. 653 u

610.00 — 632.00 0.65
632.01 - 649.00 080
64901 — 669.60 0.96
669.61 — 690.40 1.11
690.41 - 711.00 1.27
711.01 — 732.50 1.42
732.51 — 758.00 1.58
758.01 — 769.40 1.73
769.41 — 792.00 1.89
792-01 - 814.00 2 03
814.01 — 840.00 2.18
840.01 — 890.00 2.34
890.01 -ii (Sld^jw 2.50

3. ujjtraflturn Ji>ljijit>^5)I^^^^^ @®ra>^ii jj^sSr <flGvm

U)frjb^lU61DLD<isUULLl-

^i|Liu®L <yiiu6Trii 

(^fjfiujjseYfleb)

1
Gurr65T6)V

65) U

600 6U65)!TuS!6b 3.00
601 — 700 3.70
701 — 750 4.20
751-tl) (Suj^jib 7.25

jjdjUD 4
airTaT5)ISV®6n LDfbflJItJD <^p'tljQj<s5i L^jA^TH

<srrev eutriii-/ e«r^ujd)

1.
(^) d5(T*6U6b (Lp^6b 2 6ii(5i_nif<5i6fr 10/- ^6W<B<93»-6l5)

(^) (o606Vnr 151/0(5 $ 6U0L-(El6ff (ip^sb 6ir(5i_u) ^5. 250/- ] 
^irswn-irii ,, 300/-
(y)6ir(rtju) ,, ^5. 350/- |

h tSrr^ uJir^ii

2. BiTJr 3Y13V-® J 1^1 SlVdilsb®
(^) <55ir«-6U6b (y)^6b 2 6V(5i_E/d56rr (5. 15/- ^l6UT<sam-6l5)

G%) ^l^^ajrr 15/0(5 $ 5UQ5L-IBJ<556n- (yj^eb 6u(5i_Lb ^5. 375/- ] 
^crmn-rrii) ,, £5. 425/- 
(y)6iir([ijd) ,, 475/-

iDirajii)
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j>Ur nit&ftGfr lcjjtjilt Ls Agisir

arrev aaJtribi-i agr^lujii

3. a>ii)Gu<j5fl ^[uujiSi ip>w
6TSfV.5T5h).5T6i).<£I. 6U55)[T U q.£ 5? 8U Ta afr

^ebaVT^BUTaafr) LDJO^W
g9.q_.g9. uq.^^5auifdEOT

(<&}} ^urr airman) (ys^ab 2 au0t_a/aarr (tpaeb au0L_ii 250/- ) «
£g)trazrarL_frii ,, 05. 300/- J ldt^u)

(^t) iSm® 2 au0i_ftiaarr <&>$<& aii0L_u) (5. 375/- ) Q -
^rrswLn-Lb „ <$. 425/- f

—--------- -------------------------- ------------------------------------------—--------- ------ ---------—----------- 
(^jjun:
1, (JabawinraCoBuir, ^uuGfraimanJafOTiraCSaHfr ^ababg/ ^ti^sutriraCSsur, 90 sv^l.a Tav (oau&v 

Q&tusi i^eir LDjDjn a’^isnxxsfrrsvr, butbi$I®i ^avawairan), aTBVazrafl, ^azrarQaafr, is.
^avsyarardv GuTair lE^nauaaT <£TL_(§ltb. CoiDg^ii ^WLrLpa^^uSJsb e_6frairuq.,
^amt-afarja^ 90 0. 0.50 st®^ 00uiSleb (Saii&o Qatu^^TCoarrT
^^lab <3>azraridSu.®, ©«ira0a)5)a0ii> asr^ltuicrr® Qujd ^0^)uj6»L_6UTrf-<s56fr.

2. (^) u@^) l-6b @a5)ui2u®6lr6iTffljfrd6OT «J0l_ srra)
‘ct’ 00ui3si) ?T®(®0i<K(o)1ffifrfifr«Tuu®6UfrTa;6fr.

C^) u®^ 2 (Slo^ld U0^) 3-sb u6wflqfPu(njfr«OT ^jaufacarja^^^Tm ^jb§j 6U0i_ar6U 
(oaezDsuqu) Gic^ii 4 sn^Larrav (3<js»auti|ii (Lpi^^dstSlsiT ‘iSl’ 00ut5ai) ^r^^friBTaau 
u®«>jir.

=3Mg}luj^^UD 5
Lkbsfil &_iuisi| G)»nrt>iT6?»3i

^jb^Ljnr^l, usv u^«S) auifaznaaafr (ip^azniDUJTa ^iruuuuL.q-0LJu^rr^ju), ^^lusuapsfrsYTAiir 
a(^<s0ib, (oaM&Ou^si) ^^^aurrataija^d), 0]^u<$aLDTe3T Gaij&v Qatuuturrara^a^Lo a_iuff6i]
ei/iwuH ^arflaa (Sanawijid) GTsfrir) Q^rrL^s&sb (yxsirgua^ u^afil
e_fiu(r6i/aanr65T airarujuaJDU ^aifluu^^arra, <£(2tp ^^ijtSLuuL-^afraYr a5)(itpauu®<i^u

1) <£(oLp 0^iJlL-^afrarruii}. 30-ll>84-ti) (o^^liusii^j u6b(S$ur)] u^^SI auflawaaatflab ^(^<s<s<S3n.iq.tu 
CTamawflawia, Quir0^^iDT$vT CTarorawflawaiuir^ii. l51, #1, ldjq^u) q. dl/fl^asrfJab 
^^Gu/r^iarrsrr aTaawazrafiaarcaaSTflab 5 a^afi^^ib, q^luj Q^rt^ab sutiuusidu ^ayfluu^^^ 
uif!<^at5laauu®ii).

LSlffaij
3 0-11 -84-tb 

GdS^luq. a^airarr 
arawrazrafiaazna

G)uir0^d5U)irear 
tS(Pai?a5T

5 a^5®SI<£l^ib

l-l-§5-a0u 
i5)p0 a_ajrarr 
CTamairaflaazna

+4-----ar 10 — 10
tSI 166 8 158

461 23 446
14 423 21 425

140 — 161

1200 1200
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