
^.O-rvo • 6/^ •

THE MADRAS LABOUR UNION”
FOR TEXTILE WORKERS.

(Rc^iHto^d Under the Indian Trade UnionH Act 1926.)
pMfii/hmi;

0. OMANUJMf.

To

Uofi. President:
B. SHtVARAO, m.a., '

f 'at:crnI Secratariest
0, WAUPATUY OHRTTY.
U. KMimpW NAIDU

Phone No. 4132.
T. V. KWYmSUmRA MUOXUAR

136, STRAHAN’S ROAD, 
PERAMBUft BARRACKS, 

madras.
9TJs’d, -L<'tul , JUD0   f

TheTHon*ble Sir IGV.Reddi Naidu Garuf 
Chief'Minister to the ••

Go ver nine nt o f Ma d r a s -
Si r,

We. beg to submit the following grievances of the Irtour-aris7 
hoping to have them redressed ..during /our Chief'Ministership,:

' You are aware that the working hours of1 the labourers in the
Mills.are.9 hours a day. The employers especially'the Buckingham.

’■/j.;, /.•'.■■ / .' " : • ' • L. ! ' " f:'- ' ■■ ’ -: uiU'Y. ].,, ,

Mill and the Carnatic Mill employer#? in order to extract 'more 'work;
from less number of workers ask thh labourers to work for 9 hourh

. ' ■ , . ■' T.K; -T.: b.\ , ./ . . ■; ■

during,; the night without paying opr time or any, compensatory alldw^ 
a nee- ".Due to; this system the worlkmT suf fora lot. and their health,

; { ' '.' ; V ' ' /-d'’. .. </ .. \ . .7 C •'< T ■

is very much Effected- ThoroforeSp'request you to put an end to 
n •■ ■ • i ' ' 1' - 1 .■. ;this system of'working in the night. If more people were to be

employed there is no necessity to work' in the night./The correct
■ ■' . '■ r ' ■ ■' If ' -T

hours of ’ work are from .7 A4L tb bP-M. Your honour'should see tfct 
all. the, workers .should work only/.itf the ,,day. ti^ .those''who;
are, working..>,i..^ . .

•■The' employers ask one batch-to 
b-30 and - anotherA';M- and 
different periods withou^any ro^on or cause- 
the. workers fail to take their’m|0d^ in

re sumo'work frcm.'.
the /last at. 7 A.pnlr;p,t 
On account of thib^' 
proper time and finm
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difficulty in returning home in the night

Even in the Boiler department they employ less.number of men 
but extract abnormal work. In the Dye House department thu in the. 
Buckingham’Mill the workers are asked to work' in the nighiu rr yy 
a result of which they fall victims'to innumerable di$oamvk'.p//0 
regrettable to note that even in other departments soine workers > 
are working in the night. The employers are adopting a naw.systems 
called y’’Temporary system” in the Mills by which most of. the work-;

' , , H||| —-r »^»l*«i>i»«<*Mwt 54. i.-..,;,.. ' , G '

ers have To "TvoFEl emp o rar ily throughout their lifetime. The'war'k--' 
: ■ ■ ■ - • J -T- - . ■ers are not- permitted to avail themselves of casual leavip I hero,1 
is no increase of pay‘to thib workers in the’Buckingham, Carnatic 
and the Choolai Mills. The ‘workers suffer a great deal whon theyt 
become, old and weak after having lost their strength by workings 
in the Mills during their lifetime when there is no financial 
assistance to them. To remedy the above defects we pray that;

i Government should establish old- ago pension or insurance syr- 
j as in other civilised countries po that the workers at their 

age .earn their livelihood -peacefully.

Further the workers names .for trivial mistakes'are entered
in, uneir Service Books as a Kia sort of I - - . ■ • . ■ . ■ ,
they are discharged from their service

Therefore wo request you.Sir that
appoint some men as representatives of

warning and immediately

y b u ma y b o p 1 e a s e d t o

la bour to i nv gs t igatc ai
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do justice to the workers in such cases as mentioned above*
Hoping'to have an early redressal of the same and thanking you..

We bog to remain,
■ Sir,Your Most Ohodiont Servants
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Minister for Labour

Go v o r nmo nt' o f Ma d r a s <>

M many of tho departments "in Buckingham and :Carnatic Mills, 

tho Shift System is, being observed. with a view to turn out more 

amount of; work' out of les box' number of labourers ► The usual hour of 

work/'.for/an ordinary labourer ia from 7 A. IL to b P.M; But if the 
labourer/'is- engaged 'in -work at other timos th^n this the work turned 

out could. be considered, as overtime work. For every hour of work ex

tracted from the labourers at other than the usual hours extra, wages .<• • ■ ■, ••_.■•• ■, ,•1 .if ■ ,7-
.is to bo paid to him. This is a'well known method and it was being

■ : th , -a ■ t •'■

adopted in y«hw mills under the previous, management.

Only with a view to facilitate -the'la hour arc with more rest ■ 

after their v/ork the Goverrmn^ the 9 hours rule* The

chief aim of passing that rule vwtiT to make the labourers to bo 

healthy and not to be overworked ».( Wo do not complain hero that. you. 

are extracting of them' work more ■than 9 hours but you Icoep them 

no doubt for 9 hours* The moaning of. the .rule is that but 

not the. spirit of it. It dees not behove of you. to’/.extract the same 

period of work even during the...nights.; As is at present the labourer: 

arc found to be treated as machines.

dome labourers arc asked to go io work early nt d—.50 in tne

i-iorni nps sonic?* at 6 A .Mu some at 6 AHI. some at B-bO A.M. S O'i i 10
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±1^15 ALL and so on. Aftei they.swerve .for 9 hours of course with 
an interval of one lor two hours in the middle they are sent home- ■ 
Again a labourer who was working in the morning in. a certain week 
is changed to the evening shift. During the nights they are suppo
sed to have interval of time for rout* In. one or two hours of the 
interval thm they Cannot be expected to sleep and to take route Ai 
that .part of the night they -cannot take food and got it digested« • 
After All timely meals alone will keep men in ...halo and healthy . cond:, 
tion* As a result of'all these-turn out system and change of hours 
system most of the labourers fall easily a prey to sickness and 

other diseases such as Tuberculosis chest pain diarrhoea etc*
If you are to investigate -about the causes of the premature 

death.of these labourers ytyHll find, that it was due to these 

diseases resulting out of the shift system and other out-of-way 
methods that the,mill authorities adopt. Labourers are also human 
boingth They should also live long and healthy. So in the n-me of 

sympathy on the part of those labourers and justice wg appeal to 

you to,abolish this shift system and make arrangements to pay 

-Special wages to the special labourers employed in the night > 
.„h.r........ '... „•... . . . 'Thankjng you 1 n.■ antic’ipat i c n, -■■ ■ -- . Yours faithfully,,

.L CWA-.... 'W:..3""
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Hospacted Sir>

In the Madras City there are only throe big textile 
Mills of which the Buckingham Mill and the Carnatic Mill 
--now amalgamated into Buckingham and Carnatic Mill-- are 
under the control and guidance of the English proprietors 
and constituted in' the Birmy & Co and the Madras Spinning 
and Weaving Mills .Ltd otherwise called the Choolai'Mill 
is managed by Bombay•capitalists• In Buckingham and 
Carnatic Mills there are about 8000 people working and in 
the Choolai Mills 2500 labourers working.

mills were once considered to be the best mills 
in the whole of India when there was a better management* 
There were very good directors fho after seeing how the workers 
work hard and buffer without proper facilities"in their life 
have enabled the poor labourers to have some of the con- 
'V e n i e n c e a s u ch a b ‘ ’ mo d e 1 h o u s (0. ng s, gr a t u i t i a a, b onu s e t c. 5 
The labour Union agitated against the ill treatment of some 
of the Europeans masters and some improvements had been 
effected. Afterwards a change in the management by the 
appoin.tzr.iont of Mr; W;E-Bentley as the Manager of the Mills 
has launched the people in a dangerous predicament* A counter 
labour.organ!sat i on was establi shed. The cl er ks Mai stri os 
and others have in order to get the favour of the masters 
became the members of the organisation* Yet our Labour 
Union went stronger* Thon the Management organised a Welfare 
institution by employing an ex’ Sub Inspector who had helped 
the/capitalists a great "deal in the '‘Lock out” time in the 
capacity of a Sub Inspector as the head of the Institution.

Undox1 the auspices of this institution the members 
of the inetitution are supposed to discuss about the ways 
and means to Look after the welfare of the labourers. It 
has actually helped the managing authorities to divide the 
and disunite the' labourers and extract of them more work
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on very poorsalaries* Under this* Bently*® regime
wore employed to find out what the’ labourers were doingl'Tiieho 
spies sometimes on false evidences take the'labourers fo the 
managers and(without proper enquiries and justification these 
masters dismiss them/ The mill management?has adopted a different 
course by which they can have a very"’big amount of' rupees as 
profit* ‘As a matter of fact they had W, 50,000/- as profit 
in the year 19'5!>36. On the ple&>-of retrenchment and” di smUsal 
for the' alleged mi stakes the labourers had committed as per 
the version, of these employed spies they remove those 'Laopnrc.ru 
from the mills those labourers that .. have put, in a long number 
of”yours. of service and in their places they employ the' 
retrenched people’ oh a temporary scale on the.lowest w&ges 
po sei Bl el 'A' smaller number of labourers are asked to h6" a work 
which was being done by a large number and,to effect the same 
rat o of pr ocluct i on *. ■ Th.e mi 11 “authoriti os are . real 1 y sapping 
the labourers* Where can those poor labourers go for.work in 
these hard days if they cannot say their assent‘to work harder 
in their work* They work and work and that too.for a poor 
paltry, amount of money* Even then they are under the mercy . . 
of their masters and the spies* They are to bo under the Qread 
that they would bo asked to go out or be dismissed at any 
moment*

Since the introduction of the 9 hours system into 
these'mills the Masters extract work .from the labourers 
like anything* The spy is at the heel of every labourer and 
the workman is caught up and taken before the ..master if he 
were to speak to any other man and suspected to have wasted 
his time if by getting tired ho were to keep quiet* In some 
of the departments they are not allowed to go to the latrine 
also when”there was amrgent necessity' they should obtain.... 
pass from, their superior ~go to the latrine’and return within 
the prescribed’ time or else they would be fined or dismissed / 
Due to hard work the labourers very often# become (victims to 
some disease* Won they approach'the medical officer of the 
Mi11 Dispensary the off1cer very ofton says that they wore alright and that they will not get any leave or exemption 
.Against his orders if any were to plead'he ,will be atones taken 
to the Master and got dismissed*. A" world of worries and a lot . 
of difficulties these poor labourers are to undergo every day 
in the Mills*

Again these labourers do not get leave even if their 
closest relatives were to dio* It Is very difficult to got 
leave from the mill masters easily* If any wore to absent witn.m?.t 
taking leave he would bo dismissed* If any labourer is

Laopnrc.ru
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ailing from sickness and if he approaches the master for 
leave he will be,sent to the Medical Officer- This medical 
officer is not diagnosing the disease very well* If his 
ailments are very serious then alone.he will recommend for 
leave* Suppose a man while at home gets sick and suppose 
that this man leaves’about 3 or 4-miles away from the Mills 
he has to come all along the way to the Mill and get himself 
examined by the Mill doctor* Ohly with his permission the 
leave is granted* The production of a sick certificate from 
the native doctor of the village where the workman lives will 
not s uf f i c o * Ther q~ aro s o man y.... c as gs wh ere, s v eral . s i gk 
wo rkor.s .were drsmi oed. for 'absent ing,..themsel v es w i thou U. taking 
the mill medical officer’s leave inspito of. their .producing 
certificates from the native medicos'*.

Thore a are several instances to prove that the labourers . 
are actual ly driven,..t o...the neco.iis'itylof .j^oin .to ,dxr..the
coromdnial’ rites...f or ..their dead .relatives... or " to.tato-t^e-oor- 
pbosl®ythe ,fu(neraL... grounds.* Usually the ...labourers are 
iTxing up ..Sundays on what everyday it might turn up 
forming...the . Karumandiram rites*

Leave is not granted whenever it is required even 
though there is a leave period in their credit unavailed 
of* ■’This difficulty in getting leave granted is due to 
the fact that the number"of workmen in the department is not 
proportionate to the heavy work in it* If any one of,the 
workers dares ask for justice or remedy,ho is victimised by an 
indirect way of punishment. §ick leave is granted forgone or 

.. t wo..d ays wi t h o ut c o n si d e r i ng "th?FTOToil s ne b a' p f..the''d I' s eas if 
distance and means of conveyance of the man who approaches 
for leave* Every trip to the mills for leave costs to the sick 
man a certain sum of money when, h^ds penniless after spend- 
-ing a major portion of his income on the purchase of provi
sions from the Mill provision stores, Further they are not 
treated with respect” and sympathy*

Workers are dispensed with' from service all on, a sudden 
without any c onside rati oil" of their faithful, or regular service 
in the'past and .the^romaining workers ax;o to bear , the.burden 
of heavy work caused by the reduction'ofresults 
'In.heavy'work to‘them and in course of time in their serious 
illness. As a. matter of fact the mills produce the same 
amount of cloth that they were producing some years, ago* New 
machines are introduced and with the help of those they turn 
out enormous quantity of new variety of clollios of very fi.no
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texture.. One such variety is the popular 'Anti.crease Hawa1 
Thia is sold at a higher rate and Han (irtomivo scale* This 
as an instance is shown to prove that they get enormous aa.uunt 
of profit ♦ To speak the truth the mill owners have’ purchased 
almost all the*surrounding vacant lands it is not known for 
what purpose* So why should there bo any retrenchment*

Again they have ,resorted to another trick. knowing full 
well the ignorance of the labourers they remove off moilt of 
the workers who have put in long years of service in the 
name o f r et r on clime nt and e mp 1 oy" tn em a gai n. t empor oxi 1 y ■ 4 n- > a ■ 
lower grade of salary.. This.. fs^’a. tHclTtirchw^ these hard ■ ■ 
forking poor’Tabourets of their Bonus gratuity etr. Thin 
temporarily appointing system J. s very much prevalent at the 
present moment1 Since there is the acute tin owloyment every- 
where the labourer who had been working on a permanent, basis on 
a higher salary readily accepts to work as a temporary ooolyu 
V/hat to do? He cannot—fight’for his right* Bvery labourer 
feels as thou&h~'Tc would be seWoff..at'“any moment and without 
any cause.. The Labourers as a whole are in a. panic .stricken 
condition*

■ To maintain this temporary system the mill authorities 
are adopting a new system. They hate engaged one roman who 
ante rod ■'with the mill people into an agreement to supply oa many 
coolies as possible Before she was pitched upon there’ were a 
number of bricklayers coolies and piece work’ boys, in the 
service of the mills* All these people were sent away* Now tills 
Ubbara women supplies as many coolies Maistrioi-g Xlct layers 
etc as possible"daily* Here also every cooly Maiutry or 
Bricklayer has to bribe the woman for’her taking the.indi- * 
y 1 du a 1 i n’t. o’' w or lrr~ ITT e sp c et i v e-’-o f" t h r-mer i tu • of '-'-tire w o r k 64 is 
ago arid ability the labourers under this woman I a paid thin 
same salary* Those labourers whose services have ,been dis
pensed with, and who had been taken again temporarily into 
serviceiare treated in the same way as this ubbara woman, 
does. Woo .unto the lot of these poor labourers

. Ever since the inception of this 9 hours system in 
the’ Buckingham and Carnatic Mills there is the system 
cal 1 od th e ~ Shi f t Sy st em-in-some^f. the. d ep^rtmenat s.. Th i e 
system so.. lh:)Nbay‘'”takbe the life of the laboim^^ The usual 
hours of woi'k for all the labourers ip from 7 A/M.. to b 
with an interval of 1 hour in the middle. But the machines are 
working throughout the day and night. Some Ipbourere are 
asked to p;o early in the morning at b O’clock some tit 6 
some at 81'30 A.Ml some at 0 P .WU and some at Tlb P XL Tiiny
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are kept engaged at work for 9 hours, from that time. The mi 11 
authorities"do not seem to realise how difficult the work would 
be for the labourers to do during the nights without' sleeping.. 
They are kept engaged during the "nights sowtiKie^ arid during"' 
the days otnerwWb. **Thus the system is not maintained throughout 
pertaining to a labourer. Thus*there is Mifficxent reason 
"to show that the labour gets himself duo to this untimely

and hard work extracted of him emaciated and very aeon. finds 
an earlier grave. Many labourers fall into ^ickhecs due to

this method of work. As soon as the mill people see'that the 
labourer'is pitting weaker he is found unfit Tor service without 
giving him the proper medical aid and sent how<

The labourers who go to the Mills at,6 P.M. got the Male 
hour somewhere in the midnight. He takes the food.' That- is not 
his timely meal and then he"works at the machine. He is" let 
off early in the mornings , at 4 O’clock. He cannot go in the ■ 
dark to his house. He has to remain in the promises of the 
Mills itself. Thus the major part of the day is spent in. 
the'work place.' Mat is he to'do in the day time after he gone 
homo. He'cannot have the* sound sleep which’is usually enjoyed 
by almost all the creatures created by god* " ’ * . .

The mentality of the authorities shows>to prove that they 
think that these labourers are merely machines and th.at the work ,. 
can be extracted of them/ at any time’they like’ and that they 
are the only human beings* Most pitiable* is the life of a 
mill labourer.

In some departments such as boiler department tiny 
are acute „ Each"of the boilers has 4 ovensi For'each of" such 
'boiler three men.are employed. Formerly there were four.persons 
These throe persons are"to look.after the maintenance of' the•steam 
pressure'in the same standard. They have to-break the coke or . 
coal into pieces shove them into the oven'see that the. heat' 
is not'much higher and that the temperature!. not rise high*. 
The fireman’s attention is to Jbe constantly'on the oven and on 
the pressure meter. 'Thus one fireman can look'after only "one 
oven. 3 Firemen can take care of three ovens alone. Ma». about 
the 4th oven. When the.petition was written to the managing.
an t h o r i t i e a n o t h i ng' f a v o u r a bl o w a s cl o n e...' Th. e i G o v e r w nt p o o p 1 e 
aldo did not rn'iply. Really these firomen.suffer a grost doul,« 
Tliiis is an instance to' show how the wort Is cpi;'/’.nonbl
f rem the p o ar 1 abourer s. Ay al Ung, is the trnaTaA al gi v am oy 

th. ew a Eur op can Mas t er b t o ’ the s e ' p oo r 1 a bonre e ■-
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All those complaints wm we write very often, to the 
Commissioner of Labour, the Factory inspector, the Director of 
Public Health,, the Director of Industries and so on* They appear 
to have been appointed more to look after the mill owners masters 

.- a nd t h e ' h i gh o r ’ 6 f f i c er a th. a n t o s y mp a t h i s e a n d r e d r o s s t h e 
1 grievances of the needy labourers* Why there was not a single 
f case in the life'of our labourers as a whole when these Govern. - 
: moot officers, have interfered and helped any labourer in the 

J Mill.. .... . ; . .
We have made arrangements to,enable the'Commits inner the 

Health Officer and the chairman, of the Standing Committee 
(Health) to inspect the Mills* The report of the standing 
Committee Chairman will testify how appalling is the sanitary 
and other conditions of the Mills aro'M

Hence we appeal to you to go into these in detail make 
a, detailed enquiry and abolish this shift system., iindermanning 
system and other systems that have been introduced and enable’ 
the labourers to have the full privileges of availing leave got 
the bonusgratuity etc*

Yours Obediently.j.
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... ........... ...................... .’ ...1.9 . . Bettered.X. J ? ;/ 19

Subject,.

Labour — The Buckingham and Carnatic Mills> Madras —

Wo r ki 11 g h o urs « K

1 No. Lillis *" 3621/37.

Sia tion.... M...H...d r...a...s,........ , Dated the 31a:t...July ...1^37 «.......

StOin (9Lai4U) .......Priestley...Esq^ J ■...... .....

(©^MCMtCktiow) ...:.C.QB».iss loner. .0 f .labour: and... Rural 
’ ' uplift 9 Madras. a

oTo SXw to t.Ae &wwwwt.o| 91Ca9^ao;

DEVEWPKffiNT

e„ ‘ Fort st* George, Madras*.
oM,' .......

He f e r eric e s  Gov e rwi <0n t Endp reem en t ?io« 10 ()?- v/:.? 7 s 1
(Development Department],.dated
26-6-1937 on the M'adras Labour union’s

letter dated 12-6-1937« L\„ v ..vJn
, । ' V * •• £ '•'■■ '74 ” ' F1' 1 :

( «t» **!* MH. | I1 [1

I have the honour to submit the following: 

remarks"on the several points raised in the union’s 

letter cited;; —

■ ipe-’drawn in Accordance with;- 

the provisions of the'Factories Act, 1934 and no 

in‘I'erf eren.ee is called for*.

■■ ■ 2» with regard to the employment of less number'of 

men and'the introduction of a new system called ‘'’Temporary

bys Urnu^ ft may be pointed out that, t-hev a-va"' h v... ■ .
• •• '• '' 1,1? ... . "h ’b< ’.J. j., J 1.?

eren.ee


<■ r in vernal aaminis tratlon requiring mutual appro elation of 

difficul t lew and adjustment to the prevailing conditions*

3 <• As regards old age pension' and ’sickness insurance, the 
Go Vermont may probably contemplate some legislation.
Of late,; there have been more labour laws than the development 
of industries warranted* Before proceeding further to enadP®* 
new laws to better the conditions, it seems to me that, at all 
events, we should make certain that the existing legislations 
work properly and effectively♦ Further, it would be 

necessary to have accurate statistics, to ascertain what portion 
of wages a worker can contribute towards the insurance ^cheme^cl- 

whether* the Indus try can be ax- additional .taxation. if the 
state is to make a contribution to the scheme from the general 
revenues, it will have to.be considered whether the mass of

x—...^--------------- ■•■   ''  ' . i '

the population which already gets more amenities and'more pay 
than the agricultural labour which is predominently large 
in this province* in this connection,’a reference is • 
-invited to the Government of India letter no. L* 3019 
.(industries and'Labour), dated 1-5-1937, recorded in G.O.NO. 
'Ms* 1391, nevelop4?|t$ dated 22-6^1937 with regard to sickness 

insurance. ,

have the honour .to be,

Sir, 
■■■••• - .

Your most obedient servant,

for commlesloner or Labour and
P.V,c. 3/R../ uplift.,



LA B 0 U R ? DEPARTMENT.

Received . ; . Z.B'jl. 19 . ne^ler^..

iSidywt.

Labour - The Buckingham and Carnatic Mills -■ Workers "••Grievances - 
' . H;. ' % .

•Representation by the Madras Labour Union in its letters

dated the 15th and 26th July 1937*

LJlhM>4-lh

Station M. Jl. J ....r„Jk 15 , Dated the.20til .AuguaitllSB? 

cTt'0111 /9Latm).. G*>L..Pr.ieB/.tley. .Esq... I • c»sl*.?.........

. . /®^0zh?|/n a rid-n) ....Cominis si oner., oil..Labour.....and Ru raJ.-Upl i ft

So to '^fic o| 91CacWo,

iwwiPMEKT

Fort 3teQeorve... ■1;.').
V ‘ » A I J J -'•Ott/J, ■ ’

Ref; No«k,lQ07-.y/37~2 & 3
dated the 28 th July 1937 and 3rd Aug«1937.

1 have the honour to state that the shift system

which is complained of by the Madras Labour Unionis in

■'ad cor dance with the. provisions of" the Factories’ Act j, 1934

and no irrcerference is called for. In no respects ‘have

Buckingham' and Carnatic’ Mills' "violated the provisl.ons ot the 
■ • . ■ it. ■ ■ <■. ..■ r >

Fae tor 1 e ® A c t * 1934 ■

2.i. Tl'ic alleg.Ttions about the spy sya te tns la irune

pass system), the difficulty for' the labourers, in obtaining 

joavo from the iiuinagernexit even for urgent pr Ivr- to yessons



like death nr a cloae relative j funeral rites? appointments am 

diecharges of the workmen by'the Management etc. - are all matters ■ 

of internal administration.with whib^ the: Factory .Department cannot' 

; interfere.

3. The shift; system against1 which' complaint is made 

is working without particular difficulty- in Coimbatore where there 

are.large .numbers of textile mills and elsewhere and is not an 

Innovation peculiar to the Buckingham and Carnatic Milla*

The management of these Mills have for many years had 

an excellent reputation as being among the best of employers, it 

is a pity that' the Union are unable to see anything good in anything 

they do• Continually quarrelling is .rarely in the best interests 

of either of the parties concerned.

I -have the honour to be:.

Sir? .

your most obedient wvuntj

Ya .
f o T Co mini aw i <»ne r o t Lab o ur 

Rural Uplift

L (fy 4-. CA^
/ \ / ' ■ .
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M.f/>7T^E MADRAS LABOUR UNIOM
" ""' 1 ■ ■' FOR TEXTILE WORKERS-

f />s z- v/.. 2 h S Q P y.' j'(.Owm! 5<crclar its: **' Lin
G. t'HtiXVAPATI!V CHETtXz
G. SIAMANJULU NA I1W;' '

7 rtviJirrer: Z'-T
C. HAMANUJAM.

The Hon1ble Minister for Industries & Labour 
to the Government of Madras*

Port St* George#
MJQJL A. S.

Sir*
We beg to submit the following grivences felt 'by 

employees of* Buckingham and Carnatic Mills„ Perambur* 
for your information and necessary action:-

Turn system has been introduced in certain depart.  
monte in these Mills and this shift or turn system is" 
so arranged that workers meals time is affected.. They 
have to take untimely meals and this untimely meals 
spoils their healths They suffer from indigostion, 
diarrhoea, head-ache, cough, fever and such other diseases' 
which load to some other damrarous disease*

.After the introduction of this shift system the men 
.itsip’ ' ,'■■■■

affected arc undergoing untold miseries end sufferings..' 
^orkinff hours of the shift wokers are as follows:

Sdfore the introduction of: the shift system the 
working hours, were from 7 A«M» to 5 P«M* with an inter
val • of one hour between 11.-30 A..M./ and 12*"30 P-M* After 
this sjfetern boin/z introudcod certain shift workers are 
to work till 12*30 f/M* and are to come out fov .'heir 

meals. There are no meals for them at this late hours .



m'M'/ Seer rtaricH:
G. CHELVAPATHY CHETT 
G RAMANJUUJ NAJOU.

■ ('iXMn'cr '.

c TUMANUJAM.

Meals-carrying women bring meals.only torbhono who come 
out in the . interval hotwocu 11-30 Able and 12^30 p,. V. *•• 
Thore are no people available to carry single meal to 
the Mills at this ..late hour for a small sum and at the . ■ 

same time these workmen are not, you are aware, financi
ally good to pay more to carry their' single meal. .Nor 
arc these men in^nosition to go home for thei:r meals and ' ih
return 'to work within the limited time, as they are living 
in far off places like Jnavaram, kodungur, Madhav ar am,. ..... ...  ( ............... .■.— *•
•Tush er manpot etc.,. Due to these reasons these turn* 
workers starve for want of their meals.

Further we wish to- say that certain other groups of 
workers are to mo out at 10-33 at night; another group 
at 1 A.M. and some other group nt 3 A4K besides there ■ 
are some other men who work between 6 to .1.0-30 A Jib and 
come out- . ■ ;

Their mo ale are not iw-y by this time- They are- not 
as we have stated above financially able to engage 

special women to bring their meals. Though they take 
their meals so early, as 10-30 in the morning they are not.. 
able to w/ithstand .this..difficult nature of work till they / 
are relieved in ttie oveninu. Certain other groue of workers 
arc forced to work between .11. s. H- ano 9 hhl- an



FOR TEXTILE WORKERS- 
(Kfuputered Order I In- Indian Tunde UnionH A.« t • 1

T, V. KAUVANASUNDARA MUDA LIAR.
Phone Wo. 4K<2.

i /p/?. / ‘/'c^rJerif:
ill. SHIVA RAO, M> A.

G'cncrdi1 .Sfcz'eArn'c.s:G. GHELVAPATHY CHETTY.G. RAMANJULU NAIDU.
/'rcusurcr ;G. RAMANUJAM.

UNION
UDL UTRAlLUrS ROAD, PERAMBUU BARRACKS, 

MADRAS-

interval of one hour at 4 in the evening

h orne

. -into

There is no nmole time for th olio men also 

for their meals and come back to work* 

Thorftfo.ro wo bog of you to bo good enough 
: i

t o gO

to cmquira

t} i o ma tt o r a nd t o a e o t1iat t h e t r o u b 1 oa o *ium. o ri at od

horo are.. put an end to and help thow poor workeru

Thanking you, /

■Ye ha.ve tho honou)‘ to }be, 
Sir» X,

Y o u r m o s t o b e d i e n t s er v a nt s 9'-"a 0?

Z? to* V*

7

W, A.X
-1 ■ ‘'T. t. iit'

'I f

Thorftfo.ro


W-Wi.IE MADRAS I..ABOUR UNION
FOR TEXTILE WORKED

ri , ‘ (i<^'hLer^l Utsl'ir fhe fi:i('.',pi.n ’I’chg’h Uuicua Aoi- \
Cot"N’i-T;/ :

'■■ v jKAFJ YA MAHINDA MUDA LIAR
Phone Ko. W

b '-'bCVA rao, M. A. Ait

l.jw.rvf Si'Cfdart'va: //'1‘.'- W,.'/
g. toclvapatoy qtarz. s m/ • 3
G. RAMANJUtU WAXW. W* ' U* D »l

.........  V . ../&</'

r-JH, 8TKAHA5f$ HOAD, 
!VA:bMWUA

MMWAS- '

l:. i^UUNUJAM ( h
fl

Hon1ble Mr. V.V- Giri.
Minister for Labour & 

Fort St. Ckwrgo* 
IWidOJL

ILdustries

Dear Sir,
■,t

Von aro aware that there are three Textile Mills in 
the Madras city - The Buc,kingham» CarnaticP and the Madras 

■ v '■
United Spinning and Weaving Milla* I t soomu that the Mill 
authorities adopt a strange system in emfhling the labourers-^ 

If. °
go*the latrine to answer their calls of nature-. In. most of 
the departments the labourers arc required to take passes 
from the departmental Maistries and go to the latrine« 

This system endangers the health of the labourers from dif
ferent points of view. A labourer gets the instinct that 

ho should; go to tho latrbw* This impuliio in uotimtoci all 
on a sudden- If he controls the instinct it is detrinmental 
to his health* He can.noth control thm,impulse, more than ths 
required time- When the labourer feels that he should /<o 
/to the latrine ho has to go in quest of his Maistjr and ask 
of him a pass. Usually the Maistry does not give the pass ■ 
atjonce- He delays ^nd minds his own 'business* The laboirrer 
has to go behin'd* hint- At times the Maistry drives him away*



THE MADRAS LABOUR UNION
FOR TEXTILE WORKERS-

(RcgN-md Drier hidiun Trudy Unwtm Act I?,1!G, I
■ ■ PhoAe No, 41 #2. urn, atd h D's koao

T. v. KMJYaNASUNDARA MUDAJ.IAH. It ARRACKS, ' .

/Ab Pr^ident: MADRAS-
B. SHIVA HAO, m. a.

t''/. /,■ / , -
* inner al Serdar its'> ■ ’ ......................... /,'X /

G. CHELVAPATHV CHETTY.
G. P.AMANJULU NAIDU. .O )

... . - 2 - vA>h/;
i saw : f' Q/ 7

fl KAMANUJAMI.

Again when he presses him further for it, ho is given one* 
All. this time he has to control his impulse. V/ill this, 
method not toll upon’fhealth of the labourer? VZhat will 

the labourer do if ho is actuated to answer the naburo7 s 

call all on a, sudden?
Ilonco wo kindly request you to investigate into the 

matters„ and to seo that the pass system is abolished as 
per tho Municipal and healbh acts* Make arrangament to 
keep up the health of the labourers#

Thanking you,

Yours sinner elyP



Lab our depawm

.He yin t<

Subject.

Labour —- The Buckingham and Carnatic Mills ...  workers’ 

grievances..

No. D«D18* C^< 5501/37.

H la Hen.. M...a...d...r„..a .a.........., Veiled the.2Oth...octo'b.er...IMZ-.....

• /•% "V ,....«

e/honv (tyCCMn0).,.c..^ X<D*.>..Xfc...€» Xm....

,lz^i>iq-ma4ion) .Commissioner-,of Labour...and Hural 
* ,u' 7 ’■■ • uplift, Madras.

So S~fw to tzkc SoLWiiwe/kt o| 9lCa9c-ao;

0>1X,

DW.1MM NT ' .$oparJln e-nt.

F’o r t s t * g e o rge t Ma cl r □ s«.

References-.. /correspondenee ending with the 

Government Endorsement no* 2166«v/37-».l u 

Development Departmentr dated 7..10-1937« 
> »#U h*«.i «♦« *** **•

in enclosing-a copy of letter dated 

19-10^1937 from the Director of the Buckingharn and 

Carnatic Co •» Ltd.,, Madras, in reply to my predecessors 

letter No*>(>4. 5501/37 dated 1.-10-1937 (copy enclosed) 

togcther with six annual reports of t-he welfare 

(X'mmitte e ” s vjc fk and th e 'bookie tT Indus trial Wei fa re



:ln. madras ? x have the honour to state that. x can only endorse 

my rrrryhHjooGor'hb op inion that it Iura pity that the Madras 

Labour union can find nothing than th persist in

fomenting. discontent by vilifying, a management .which has. paid 

exceptional, attention to the well-being of its employees as is'; 

well-known»

2, The secretariat current fife (24 pages) is returned 

herewith...

X have the honour to tie^

. Six*,

your most obedient servant#•
ilf.-.u rf........;

■ ; for commissioner cl Labour and
p9y«C» 217101 'Rural uplift. ■ ;



Copy of letter mow e-d • 5501/37 dated the )bt October 

1937 .C'roni the Commissioner of Labour and Rural uplift , Madras, 

to Messrs® Dinny £ co* (Madras) LtdM Armenian street, Madras

yesterday I visited your office and had a convertation 

with ur* Mittall» as a result of that conversetlon, I run 

forwarding to you three petitions in regard to your Mills 

that have been sent to me for report by the Government.» 

fheae petitions relate to matters regarding the working of 

the Mills which are outside.'the purview of the Factory 

inspection.staff* But j have to point out that very many 

petitions of this kind are being received from different . 

quarters about different industrial concerns and that it seems, 

to me very inadvisable that only one point of view in regard 

to these matters should be continually stressed before the 

Government. I am accordingly forwarding the petitions 
to you in the hope that you will see my point of view and will 

try, if it be.possible., to let me have a statement of your 

view of the matters, raised which I may lay before government, 

so that,they may not be left in entire ignorance of 'the point 

of view of the Management ♦ ,. .

It is requested that the petitions may be returned 

with your reply* 
««•' «M«< w a«t# i»>* «*» nt*

Copy of letter dated the 19th October 1937 from the 

Director, The Buckignham and. Carnatic co* , Ltd*, Madras,1 to 

the commissioner of Labour arid Rural Uplift, Madras*

We have the honour to acknowledge receipt of your 

letter Wo* c~4 ./5501/37 dated 1st instant enclosing ’three 

letters received by Government from ’the Madras Labour union* 

The complaints made in the Union*s letters dated 

liMsTi June and 15th July are repeated in their letter dated 

26th July to the prime Minister, and in giving you our 
r n.u; too * n? r



an indication of the workpeople’s feellnrrs in th.;? matter* we . 'u ■" JA
would mention that in the Annual Elections to the welfare 

Commit-tee every seat is keenly contested, and over yo y; o.f 

the workpeople exercise their right to vote(f>

With regard to the allegation about spies, like 

other large concerns, we employ our own Watch and Ward staff, 

but no person is dismissed for theft, smoking or other similar 

offences without a proper Investigation, which is always "■ ' 

conducted by the staff Manager* Members of the Watch and 

iWrd staff are not employed to spy on workers at their machines*

The statement is made 'that we have discharged, long ' 

service hands and then re-engaged them on a temporary basis 

on a low rate of pay. Last year, for reasons of economy and 

efficiency» we carried out a measure of internal re-organisation’, 

and amalgamated 'the two Dyehouses, Engineering departments 

and Managers* offices, in which a total of 2825 people m . 

were employed* This necessitated' the discharge of 244 hands, 

and in deciding whom we should dispense with, we were-guided 

by considerations of service, age and utility. Every person 

discharged was given a month’s pay in lieu of notice and the 

.full amount standing* to his credit in the company’s Gratuity 

Fund, although in the case of the latter payment they were ■ 

not entitled to receive it under the rules. At the same time, 

a promise was made, to those discharged that, in the event of 

our being able to provide them with work, they would be given 

’preference over others, and since that date 33 have been 

re-instated on the permanent staff. We have also been able 

to find work of a temporary nature for some of these discharged 

men, and there are standing instructions that if the services 

of any temporary workers are required for over six monthsT 

they are immediately to be confirmed on the permanent roll* 

A recent investigation disclosed that these instructions, had 

been misunderstood in one department., hut this matter has new 

b e e n



comments on th&i& matters, we propone9 for easy reference, to 

deal with them in the order. In which they appear in that 

letter*.

It. is stated that there has been a change in .the 

management .'and that'as a result of this the workers are less 

favourably’placed than before.* it is also implied that 

certain amenities, previously enjoyed by the workpeople, haw 

been withdraw„ These statements are entirely without 

fa u n da 'll o n• chan ge s 1 n th e pe rs o one 1 o f th e sup e r vi $ or y

staff have naturally occurred from time to time, but as the 

policy of thecompany is dictated by the Managing Agents, such ■ i 
changes do,'not affect /the general welfare of our ™®|ra®x 

'■ , • I.
employees *

TM Labour union has also seen fit togattaek the’ 
■ ’ ■ • ? *■ 

welfare committee, which, as Government is aware, w# -established 

in’ 1922* with: the object bringing the management and workpeople 

into closer contact, arid for the discussion and settlement -of 

all matters affecting-the interests and general welfare of our 

employee we do not propose' here to enter into a detailed 

uecowt of the useful work performed'by this committee, but the 

enclosed. Reports will, we thln£, effectively rebut the allegation 

that the- committee ’’helps the managing authorities to divide and . 

disunite the labourers and extract of them more work on very 

poor salaries*. Ifae officials of the union in their public 

speeches and in the newspapers have shown themselves so 
i •consistently hostile to the Welfare organisation and so entirely 

devoid of any strict regard for' truth, that we can only conclude 

that look upon the measures of the committee’s success as 

dm measure of their own failure in any way to promote the 

real Interests of the workers, and the direct cause of the lack 

of interest in th.eir owxz organisation, although there is notMng 

Ah the activities of the Welfare committee to 'which they can 
■ ■ , 7 
lake exceptlcr-j and which could not be regarded as complementary 

c-c thnnn-e fnp legitimate activities of a Trade unlon«. At 

an



been set right and the men concerned have been made permanent 

hands, as from the date of expiry of their six month ts temporary 

serviceP

It has all along been our aim to mitigate the effects 

of this retrenchment, and we shall not relax our efforts to find 

fresh employment for those people who are still without wo^rk. and 

capable of further service.

On the introduction of the £4 hour week, if production 

was 'to be maintained and the wages of piece workers not substantially 

reduced, some effort had to bed made to cut down the: time spent by 

workers out of their departments. As piece workers could be 

relied on/not to waste their time in the latrines and elsewhere, 

our attention was directed to those departments employing time 

workers, or a mixture of both time' and pieceworkers. Latrine 

passes were instituted in some of these departments, and their 

number so fixed that 10 of the strength.could be'absent at any 

time. we have received no complaint that the number of passes 

is inadequate, or that passes have been denied to workpeople 

when they have asked for them®

F jn the matter of leave, we have good reason to believe 

that our arrangements are far,in advance of those obtaining, 

elsewhere. All workers are allowed a reasonable number of 

dayp’ leave per year. Holidays with full pay are given to 

every workman on the occasion of certain festivals, which average 

■ten days in the year. in addition, privilege leave of '!§, days 

per annum on full pay is given to those who have completed b^yeara 

of service. This is exclusive of sick leave that may be taken 

on medical certificate' for which a special sick allowance equal 

to onuroximately half pay is made. '■ ' ■» • J
in reply to the allegations that leave is difficult to 

obtain fpr sickness or domestic affairs, we give below a statement 

r h'v;n or < ho holidays and leave' granted over a period ct six months

t0
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fair copyint; ..

When copied \ ?
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When Signed .. ■

When despatched.
•

jjjs V r r/BPAxOB'n *

L&B'O’tjR ’vxM^liras Labour Union -Al legat Lona
-

■ ..^

agdlnst the Buckingham & Carnatic trills-

Result of enquiry - Communion ted <.

Rkad ALSO :—

The Government have - had ienQ^l^§i|

1 I'- Al ’ «• A I/' 1 -T;' J ' 4

by >the Madras-Labour Union against^th©
■■ . ; '■' t

-i -W : ..‘I :'AA'' ■ W:" •' ' <'■

Buckingham and Carnatic Mills.

2. It is .reported that changes 'in; 

the personnel of the J supervisory staffjr 

which cannot be avoided have not; in ahy^j 

way affected 'the general ^Wiare "oMthW. 

employees the policy of the Compant... 

is always dictated by the Managing 

Ine company nave, iixe otner larger 

concerns# their own fetch and Mard staff^ 

but it does not appear anybody is



dismieoed on the report of this staff

**' 1th o t1t a p r o p a r in v e a t1 gu t i on wh 1 c h i a

a1waya conduc ted by th e Staff Manager•
i ■■ ■ ■ ■ . • . •

Membera of the watch and ward staff are n|t

u any caao employed to spy on workers'

# t their much ines <- 1t 1 s understo od that

n in ternal re organLaat 1on a arr1ed out

wt year of the bye houoea necessitated

t h e d i s c h a r g e o f 2 d 4 h a n d s o u t o f 2 82 5 p e p p x e

1. oy ad i n s oi<je o J.' th e d epa,r tin en ts ama 1 g |i,mat ed 

iat that these are being.absorbed as

•acancx oa ooeat ' On the in troduc11 on of

he bd bopr-^pokj, Home effort had to be 

ide i;;:i cut down the time spent by time 

orkern out of their departments} latrinp 

abseil ipnto 10 per cent of the strength 

f each da pa rtmen t v^ere issued for the 

’rpose and no complaints have ho far beeh

'iff.;. Ln the matter si leave, the

’an.ge:jcutn of the Company appear to be

r in ad ranlu of cond11iuno obtaining

b e a 11 •.1 t e j 1; h e C o m p a n ,y a r e o f c q u r s e



r el i.i c t ant t o a c c e p t h v I I 1 t ■ j g c t :■ r l! g 

certificate as an excnisG for n, ho one a , 

bbt it does not appear that mm ar s

$
d i 6 a ha r g; e d f or ' b a oh at* a a n c e w 1 t h o a t 

p r op e r 1 n v a s t1 g a t1 o n« 1 n o r d e. r t o

ensure that workers are able to tahe a 

reasonable amount of leave» it io 

reported that about 6-50 men are perma- 

neatly employed in excess of actual

. r e q u 1 r e it e n t o« C o mp .1 a L n t ® h a v e h e $ n.. ■.

miade about the employment of art Uhbara' 

woman'by thes Company « Xt iy however 

‘reported '.that this iJbbara woman is no 

new' comer to the Mil Its, that she has been 

employed for lor.iq an a. labour contractors 

that she engages her own people and that, 

if any ex-employeeshad accepted eey/vtoe 

0 ,n d e r h e r I h e y d i til n o o f t h e i r , o w vj 

accordj that the^ are not 'in /av^ur of 

ri i gh” t b h i f t w o r k a n d v; i 11 n o t t Vi e r e f o r e 

r ela.x t h e i r* e f f or t $ t u m 11H mi • to I, I a nd 

that in a.ny t?asej, e^tra an 1 a»’gnr c in pt.; in 

for such Anil tlini. UHp/.a.pj c-asp



ho n I.; h and mu i ri tu in a cn’at u i ty fund ret 

their cost for those earning: less than

Rs 1.00/* • ■

, in the Mills when tjils is found absolutely

;nec essary, but thy Government underatand

'that people engaged in night shift are

ipa id ex t r a wag e/u»

3» In the circumstances the Government

kre nut convinced that the numerous allegations 

p.ad e by t h e U n 1 o n a r e w e 11 f o u n d e d. ♦ • I n 

fee event, of the Union having to make

’ u r th e r r e or e a e n t a t i o n a t h e G o v e r n m e n t

lOtmder that these representations should 

h the first instance be made to the.

■ nmm 1 e a. i o n e t ■:> f I■>ab o u r

4 4 x he G omi s a 1 o ne r of Lab our 1 s

. pformed that enquiries into the allegations 

j,d e 'by J.> ab u a r U n 1 o n e s h o u 1 ci b e c o n d u c t e d 

t t li ;Yian n a r 1 a i d d o n 1 n G «. 0 <• N o «2 7 9 9
fill 
4.

veJ upment n dated 16-12--19S7 «
t h e G e n e r a 1 2 e c r e t a r y s 

The Madras Labour Union«
15 6» f»t r a 11. a n " a 3 o a d« 

Perambur Barc

( / - :a ovv
***• •* *j».w„r- ■*■-<>» tn»>■■• “»•' I

the Commissi oner of Labour
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