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‘Th Hon'ble sir K.V.Reddi Naidu Garu,

Chiof Minister to the
Government of Madras.

e beg to subtmit the follow1ng priovances of the labourars:

noping to havn them redreaend durlnyvﬂour Chief Minis tership:

Y““ are aware L]at the working. hours anthe labourﬁ?w;iﬁ‘¥

“Z.numb@r of workors 86k thq lahourefu tn wovk Lnr

iﬂiﬁ yfﬁnm mf Wclhlng 1n “the niﬁhﬁ. If oy e poople
Gmploved thare 1 no n600351ty to worP'ln bhe nlpht.w”

ma ‘of work ar o from T A [ to b F M Your honour
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difficulty in returning home in the night. S

iven in thﬁ B0119? dnpartmenb.they omploy less. numbnr wi men,
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ut thrmvt mbnmvmal wmrL In the Dyu House vaartmonl fihn Ln h}

Buel inpluu Hlll tun workorm are. ﬁ+k@delo worlk xn fhe ut,
] . * v

GIG worklnﬂ ;n Lhn ninht. Tﬂﬁ employnra are adopbznﬁ muN eyf

atlod’"Temporary qutom“ ln the hx]lh by whxch mo t

era have TS worh t@nporarlly tarnughoub

'and the Choolnl Mllls.' Phe worher" ulfer a fraai d@m] ‘ ohay
becom@ old and ‘woak afhnx hnvnng IOat fhewr strength bv mr¢1mmﬁ
in: Lhe M1IJu durmng thaxr Ilfutimn whnn there is no ?nnrnvtul

'ﬂﬂﬁlmtaﬂcﬁ to Lhnm. T 1onndy Lh@ abova defects we prmyi

,Govurnment should onbab]nah old aEo ponplon or 1n HVﬁW”Uu

- ‘:"(x i

Vaa 1n othnr 01Vlllsﬂd ounbrwbs HO Lhnt the workerq at %uaarl

i: 4@6 oarn their 11ve11hood peacafully

'Further the Worﬁerﬂ names for trivial mlﬁtakaq are enbered
1n unair uGTViCG Books as a xm aort of warninh and 1mMﬁdznlo]y
vthov AT o d1moharpod frnm,fhnjr gorvico.

Therelore we reduest you_mxr that vow may be pléansec %o
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sppoint scome men ag r@pramwntabxwﬂﬂ of lobour to dnvestigale ano
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do justice to the workers in such cases as mentioned above.
Hoping to have an early redressal of the same and thanking you.
We bo@tto yemnain,

‘ E)It‘) ! : . ,
Your Most Obodiont Seyvonta.
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I many of the departwonts in Buckinghem and Carvatic Mills
the Bhift System ig being cbserved with o view to turn oub nore
awount of work oub of les&or number of labourers. The usual hour of
work for an ordinary labourer is from 7 AJ. to O P.. Bub il the
Labourer in unmnped nwork at other timos than this the work turned
wuﬂ could be cong 1devoli1a overtime work. For every hour of work ex-
tx &od from tho labournr‘ at othey theu the usuval hours exbra wepce

i =
v to b pnxd to him. Th} i a”well_known method and it was belng
admpted in youw Cmilles under the previous managcwent.

Onky with a view to facilitate the labeurers with wore vegt
caber thelr work the Govervyank has poused the 9 hourw rule. The
chief aim of pagssing that rule wiy' to wnke the labourcrs bo oo
healthy nnd wob to be ovorworked. Wea do not complain bhere that you
are exbracting of thom work wore than ¥ hours bul you keep bthem

vedged no doubb for 9 hours. The moaning of bhe rule is that butb
nob the spirit of it. It dees not behuvn ol you to extract the same

verieod of work even during nhe th« Ag 18 abt present the labourer:

are Tound to be troated ag machines.
Souie Labourers ave nsked bo go bo werk corly ob D-00 Do tng

aeeninre somes ab 6 AV, some st O AL, sowe ot B-30 A0 o
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you to abolish this shift myn)on vud meke arrangenents
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11,18 K. and so on. Aftet thoy . sprve for 9 hours of course with
. ¥ L] B
. . \ : S . g :
an interval of one pr two hours inm the middle they are sent Lone.
Again a labourer who was“horkin&;in the worning in a cwrh&im wank

is chonged to the ovening shift. During the nights | Luy e BUDEOr

sad to have irterval of biwe Tor routs In one or two hours o

EIRAH!
interval time they wamnot be expected to sleep and to teko veud. A
that pnrb of the night thoy connet take food and ot it digosbad.

WAl !

Aftier all timely meals alouc will “<op mew in. hnlu and healthy

.ﬂwﬂd;
tiwn, Ag v result of all theeo turn oul syshem and change of houwrs
Hys bem UMML of the ldbourwlz'fall easily a prey to sickness and

oth@r dlaeases such -as Tub&rculosis chost pain diarrioea clc.
If you are to investipate about the cauvses of the premuinrs
2 Hhi‘j . ) .
dwnth of tho&e-labourwrm mmmwutfl find that it was due to thean

dinoases resulting oub of lhn shift wyston and othor oub-oi~wey

" rwmaking et

nLhod that the mill qutworfbiwh adopt . Lnbourers hro aluo boman

boxn 4. They should also live long and nealnhyw So in bhe pome ol

'&ympmthy on the pnrt of thoso ]ﬂbmnrnrﬂ'ﬂud juibice we appeal b

ial wa;ef to tho special 1nbourgr enployed in the

’z-"‘ ‘f“” “inant] ',"3-'(& 1om s gy
' ' wV@ur%,imlthxuilwg

,") p' "y . ‘».‘,4 T
""‘E’j ,r“"ltu (::‘.""hjuin oM l('mll')tltllv‘f i d I‘ nleltes "‘

ug¥ PPN P IRAERL AR oA TANY

Mo avaasersn



e

b

g s . ‘m- — - Lt . ‘ , STV
HMLMAMNM%L%MUMW&MMmM
FOR TEXTILE WORKERS,
(Registered Uader the Tndian Teada Unions Aet 1996,) i[}‘m . E
Prrogiland: ‘ !

Phone Mo, 4137 i | o
" ) ) ‘ . voree Mo, 4135, 36, W 'SR b Y
Y KERTYANRSURDARS WODALIAR, H3% PG, HERATUANY ROAD, 22
Hon. President: "5"‘«"; - PIEAMNUR KAt ACKRS,

Iy
B BHIYA A0, ., e A ‘ R AR A,

Cegporal Seevatarios: 'Té:, { ) a . q)(u‘lu[ :)'F;G‘h "]’I\l]'y
4, BELYAPATHY OHETTY. ¥ e "

' . ‘,v.w-;,a i ) .
H RAMANJULD NAIDVY, ”’h‘- ; ))j / (F
i ‘tl\ . oy § { (}}(

w &
Fradayer; i
I

i - j ) Ay I/ \
A ! s } My t}
O, SR MR R, o, B b e y:(// ooy '\\'b
. y ok vt
A ¢ AN

4
\ \
T LY : ! L \ .
’ | w/w | ,

- . . ‘ ) ) . A
Tho Hon'ble Wr. C.Rajagopalachariar ' Q}§/ﬁ‘
Promior, o ' <0
Govornment of Mndrag, o5\
Madras. : |

1935 ¢ “

Respoctod Sir,

~_ In the Madras City theroe are only threo big bextile
Millis of which the Buckingham Mill and the Carnatic Mi1l
~~now amalgamsted into Buckingham and Carpatic Mill-- are
undox the contrel and guidance of the Inglish proprietors
and constituted in-bhe Binny & Co and the Nadras Hpinndne
and Woaving Mills Lbd othorwise celled the Choolai Mill
i managoed p¥ Rombay capitalists. In Buckingham and
Carnatic Mills there are about 8000 PaOpl@ working and in
the Choolai Mills 2500 labourers working.

RBUGKENGHAIN _AND CARNALLG. JLLLA

Ganecal . ) ”
‘ Those mills were once considoroed %o be She best mills

in the whole of India whon thore was a bobtor mensgement.

some of the con-

hora wera vmry‘gqmd directors gho afber soeoing how the workors
work hard and snffer withoub pro¥er facilities in their life

have snsbled the poor labourers Lo have
voniencos such an model houewings, gratuities, booas ebe.,
The labour Union agitated against the i1l treatment of sowms
of the Duropesns magters and some improvements had been
alfactad. ﬁfterw&wdﬁ a_change in tho management by the
appointmont of My, W.B.Bentléy ag the Manager of the Mills
ek launched the poople in a dangorous predicament. A countor
labour organisation wes agbablishod. Tho clerkg Maistrien

and obthors have in order to get the favour of the moaters
became the members of the organisation. Yol our Labour
Union went stronger. Then t%m Managemaut praanised a Welfaro
inabitution by eimploying an ex Sub Ingpector who had helped
the capitalisbe & groat "deal in the "Lock ouh™ time in fho

“eapacity of a Sub fnspector aws the head of the lastitution,

2
Undor the auspices of this institution the mewbers
of the institulion are supposed to discuss asboul the ways
and moang to ook aftor thé wolfare of tho labourers. IH
nas sobually lolped the menaging authoritien to divido fim
and disunite the labourors and oxbtraoct of them more work
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on vory poor sslarios. Under this Bontly's rogime goversl -wpian
wore omployed to find out what the labourers were doing? The:
spies somebimes on false evidonces take the labourers To the

manzgers and without proper enguiries and justificsbion these
mesters dismisg them. The mill monagement has edopted o Jdif
course by which they can have a very big amount of rupoos es
profit. "An a matter of faet they had KY,50,000/- as preofis

in tho year 1935-36. On the ples-of retrenchment and <
for the alloged mistekes the labourdrs had commitbod s
the vorsion of these employed spies they remove those |
from the mills those labourers thet.have put, in 2 long ¢
ol yeary ol service and in their plages tgey_amploy‘th
rotrenchéd people on s tmmpmrqr{ scale . on the lowest wapes
poheible. A smaller number ol labourers are asked Lo vé a work
which waés being done by-a large mumber and to effect the same
rata of production. The mill authoritios are really sapping
the Iabowrers. Where can those poor labourers go for werk in
these hard days if they cannct say thelr assent bo work havder
in thair work. They work and worﬁz and that too . for a posr
pnltyy amoundt of mon0¥. Evon thon they are under the hercy ,
ol Lhelr mesters and the spies. Thoey are to be undor the drsad
thmﬁ'?hey‘would be asked to go out or he dismissed at any

moment .

Since the inbroduction of the 9 hours system into
these mille the Masters oxtract work from the labourers
like anything. The spy is alt the heel of every labourer and
the workman is caUghg.up and takon before the magter if he
woro bo spoak to any other man and suspocted Vo have wanted
his time 1f by getting tired ho were to koop quiet. In gome
of the departmentg they are not_allowed to go to the latrine
nleo wheon thore wes &8 Grgent nocessity they should "obtajin
pass from their suporier, go to the latrine and roturn withia
the pregeribed Yime or else they would be fined or dismiswmed.
e %@ hard work the Jlabourers vcr¥ often become viectimg Lo
gsome disense, When they approach the medical officer of tiw
Will Dispensary the officer very often says thabt they were
alright and that they will not get‘any'leave;or exemption
Apaingt his orders il any were fo plead he will be atoncs ¥
to the Masbor and got dismissed. A world of worries and a
of difficultiesn these poor lsboursers are to undergo every
in the Mills.

Again those labourers do not geb loave aeven if their
.clwmwm% relabivos wore bto dio. It Lo very dilftficull te pgotb
Teave from the will masters easily. I any woere to abgont

taking leoave he wonld be dismisged. If any labourer is

wititont
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ailing from sickness and If he approaches the master for
leave he will be sent to the Medical Officer. This medicsl
officer ik not diagnoging tho disesse very well. I his

allwents are very serious thon alone he
lonve. Suppose a man while at home gets
that this man leaves about 5 or 4/nilaes
ho hawn to como all along bhe way to tho
examined by the Mill doetor. Only with
loave is grented. The

not suffice.

; ‘ Frodgc@ion of a sick certificate I
tho native doctor of the village where the workman lives
the g are RO many. cases. whore sversl siox

will recommoend Tor
gick and supposs
away from tono Milly
Mill and pob himzel !
nis pormisgion 1

1

! v
WA e &

workers woro dismiyged for absenting themselves withoub. b
The mill medical officer's leave inspite of their produci)
cortificales from the native medicos.

Thore are several insbances to prove that the labour
e actunlly driven.bo the necessity of going howe to do. Ll
Fomoniia) rites. for their dead relalived or to.telkse.the =
?sz. the funeral grounds. Usually the labovrers are
'1x1p@uu¥”6undayshqn what over.day it wight turn up for’ phe-
forming.the Karumendiram rites, "

ar
G

. Leavo is not %r&nted whonaever it ig required evem
though there in a Teave poriod in their eredit unaveiled

of v This difficulty in petting leave granted is dus fo

Lhe fact that the number of workmen in the depariwent is not
propmrtiomate to_the h@ﬂVvaork'in it. I any ono ol the
workers darvos ask for justice or remedy ho lg wictimised by an
indivect way of punighment. §iek leave iy granted for one or
bwo.days wi%hout congidering thy seyiouaiioss o the ¢inoand
digtance end weans of conveyance of tho man who appresches

Bvery trip to the mille for leave costs to thg sick

Tor leave. ' : ]
man a cerbain sam of meney when hp.is Qonnlleaa after spond-
ho Furchamo‘@i pravi-

-ing a major porbtion of his income on % _
piong from the Mill provision stores. Further they are not
treated with respoect and sympathys

Workers are digpensed with.fiom service all on a sudden
githeout any conpidoeratioen of theily faithlful or regular sorvice
in tha’pasg snd _the_romaining workers are to bheer the turden
0¥ heavy work cousod by tho reduction of gbaff which reosulbs
“To heavy work to them and in course of time in their scrious
Ullness. A5 a metbor of faet the mills vroduce tho sano
amount of eloth that they were producing some yoars
wmoachinoes are introduced and wiﬁk‘the balp of those
oul onormous quantity of new varioty of clobhos of

ainn e Mew
thoy turn
yoary Lioo
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boxbure.  (ne such VHYlwby is the popolar
Thin is sold at a hipghor rate and to an exbe
ag an ingtance is ,..’huwn to ‘plUW that they
«nﬁ? profit. To speak the fruth the mill oinere
5] st LI! liwudurrmumd|ug vacant landg it is not i
phot purpose. So why should thoro be any )whuknﬂww

LfaAn they have resorted to anothor trici. Eoowlng
woll the {gnorance of lhu luhuurwru 1hmy Fanove ol et
tho workoers who have pub &1 lnnw ;5 0 bl
‘nawae ol retronchment and oo xs»).rx e oraad Ly dn s
Lowey grade of Cbo daprive th e
ok poorTahEire %

"y '
nrn of #hmmr Bwﬂnm Nrwtnz Yy ol
tomporarily appointing system iws very rch provelc u
prosent momonts  Sincé uhowo ig the mcube uma:“l'” :
whers the labourer who had been working on n
a higher n}ﬁrv wuntllv uo@OQtn to wmrﬂ a8 8
hat o do? He cannot.fipght for his right. Bes
:mﬂiu am Lhwu'h e wuu]d b« Gent T offat Tany
any G0 [Lm Labourers ng a whole are in & po
4mn1111nnu

The
: U £y '|l‘...

-d

To maintain this btem ;mtnrw system the

aro adopbing s new s gt em., hmy hote engaged o
ontorod with the nlllr Do g»lm into an aprosuen sipoly ae vany
eoolion ap posaible Before whe was pitchod wpon Snore were o
nnmher of Wicklayore coolies and plP“U work tuyﬂ\ln The
sarvice of the mills. ALl these puwrln WEre i vy How thie
Uhhuvu WOma T nmprTinu 1u many anlhﬂH Madstrlos '*f*ymLM
ate ge porsible dailys Hove also evory cooly it
1huxtklvqmw hags Lo bribe Lhe woman for h W‘lhmm.”' '
yidual inbo WoikiTrrdspenti ue=~"q31 Ly merity
nkffl ' 1:bnllty fho labiourors undor tihie vmnu 11
£ B0 ulury leuu labourers whose servicos havy
pUHhUd wxbm and who had been baken again bempoy .
servico are troated in the same way fs bhis Ubbara |
doss. - Woo unto the lot of these poor labourers.

A

Bvor since the 1noopL30n of thig 9 honv~ avabam Lo
the Buckingham and Larnaulc Mills thom ie bthe
called tho ‘Shift Systom in.some.of, b uopag*
ayaten 667 b0 sy Yakes the lifo of tha lwhr
hours of work for all the Labouroers Lo Lrov
with an interval of 1 hour in the nidd
workiog threoughout the dey and night. l.:}rngn I

%W) 1 early in thx11nur}aixul at b O'cloch
A0 AV sowe wb D P and some ab g

ndm!u ol e
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are keph engaged at work for 9 honrs from thal 1fuw"
puthorities do not seom to realise how: diffiend the
he for the labourers to do Jurnw the nighte withouwt
lmy ara ke xt. ang, am] during the m{rntu somabiies
o deys o?fufxw%wr B g ﬁu} aysbem is not maint
pnrhﬁ]m1mﬁ to n 1nbourmw Thus thore ie unfi;w
to show That the labouwr gots himeslf due o tui
and hard wovrlk 0rtrm¢hrl<J him emseintod aud )
an earlior grave. Maony lobouwrers fall inbe a?
this method of work. As moon a5 the mill e
ﬁnbourar‘iﬂ gﬂttlYUrVVGﬂkﬂf he is found wunfit
whving him the proper medical aid and pent humna

B ,yw \m lm 1'M ot

Tho Jabourora who o to the Mille at 6 1 .M. gel Hm RULERK'
hour somewlors in the midnight. Ho takes hlm fopds Thal
hig timely meal and thon he works at the mac! mm. He ds Lot
ol f oarty in the mornings at 4 O'clock. Ha cunnnt dn the
darl to hisg hougs. Hse nas to remsin in The ol bhe
#i1ls itself. Thug tho ma:or part of the d s L

di
© work place.  What is hé to do in the day

bl Shae afbor Do -go
nome,  He cannot have the sound sl ""31;) which iw nsunl Ly anio
by almost all the creat ares created b v ogod.

The montality of the authorities shows o pr nm wm#.r"f;',‘i‘:lv.tzﬂ.';a'
think thet these labourers are morely machines and thab the work
can be extracted of them at any time they 11 nd thel they

are tho only human beings. Wosl pitiable le the 1ife of a
i1l labouror. :

In some debnrl,munt.s guch as boiler ¢
are acube. Tech of the bollere hae 4 t!H?G:ll
hoiler three mon are eouployed. Former ly t her
These three persons ars to " look after Lthe m.«”;,l i\"
nz'la{mum in ]llt& n.qmu nirmdur'd.. Thoy have To cohle s
( pal into piotog shove then into t.hn gver see Lhabt the nest
P& nob mueh hi .:hm" a.nd lei, l,ho lmmpnnubuiu Gagh ne b orine %
The fireman's ubb@niﬁlml is to be constantly ¢ 2
the pressure motor. Thus ml fiveman cean lopk
oven. & firomen can Lum cars of Uhree ovens slons., ¥
the 4th oven. Waen the petition was written to the m
wm priti ies nu‘bh.l.lz.lfr favourable wag dmm. The | Rt
E. 2 in| el \w l‘l,u'w,w
thie ds ar

"U 1f‘u{ N
m 0 «,1

P Whe o
by alid (EENE R
Shere Lo h'un“m poor
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THE MADRAS LABOUR UNION

g, - I ul' Ny n' liygsef’ l“ sl u‘ 1' 4 {_"’I .I!
FOR TE vnsrvmunmrv o

ARegistered Under the Tndian Trade

Phone Mo, 4139,

Inioms Act li:xi?(';,)
{residanat;

[, ‘[‘Il\l‘l J ) ;
WU HALIVARASUH D AR WUDALIAR, S, TR ATTANS ROAD

PERATBYE BARRACKS
Hon Peesddess: ) . : &
B, SHIVL RAO, e, MR 8 5,

Goeneral Seeradarios:

(” e ' 'K
G BELVAPATHY GHETTY. aabed, 193
O, WAMANIULY WA, - fy . ‘o
3 i ) L
Treamerer : \‘C) ‘,7/“’/“7»-,
G RARRNOI R, _ oY

ALY ihcujw complainty mmrna wo write very often to the
Commingioney EHUV the Factory ingpector, the Dirasctor of
Publie Hna¥bh, thq ﬂlrnﬂlct of Induebries and ao on. Liny apposr
to hnye boen appolated moro to look after the mill ownors mastoers
,wmnd +hn hrp)nr officers than to uympﬂbhi.ﬁ and rndrnnu,bho

' ot tha needy labourocrg. Why bthoers was not a single
‘ THI 11 ﬂ,\zfx ] ife of our labourers It!l g whole when thesao Govern-
; n«fal}i alTicors have intorfored and hoelpod m a;r Tohowror dn the

J l] .1 .1‘. .i. I .

We have made srrangements to onable the Comnigsioner bho
Health O0fficer and the chairwsn of Tho .zlmtmzng Comnitton

(Health) o inspoet the Miils. fhe report of the standing

Committeo (IJQIYm&n will L@n111¥‘kmnm appa??knﬁ s bhe sanitary
pod other conditions of the Mills are.

Hepce weo appoeal to gou to go into thesoe in debtail wake
a detailed enquiry and atoellsh 1&11: shifh sysbem, undermanning
yvsbom and other aystems thal have beon introducod nod enalile

Lhn lLahourars Lo have the inll privileges of availling leéave get
the bonna, gratuity ete.

Yours Obodieat]y,
w""' - P
’“‘jf‘ ﬂu\,mmmw.u;,..,ﬁm ,:ﬁ it »-f Ao Ggh

i
b £l
Aoy

.(j LAY s .‘S & it',y-»m’,...ui{;:wu;/u_
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Bubject,

Labouy - The puekingham and Carnatic Mills s Madrag e

Woy]
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Fiscrosunns,

o “
g hours .. k\'(:) \h

s Y N ey i wes aed B

! I‘IO, mei\ﬁ W nn)“ ] / '31/ o

.b"latz..'o;n\...‘.‘..M...&l.‘..d,‘.ul‘.\..m‘...w....,......,,,- ..l')qleuf the . .. B;I.ﬂ.tu-«le.].]luy?-:-'.:i'.!t)::‘;"?-4:-“'-""“:)}.'%)(}‘:

Fromy (Dlante) _@r e Priestley Hoqes Te CoBes oo

(@.zm',cw, alio w) CCommiss ioner of Labour and. Rore...
Upli,'!; Ty MAd DAy » :

T it D Sr .
Fo She §aozohvvu/&o Lﬂ@ @orw%wkumvtx¢ ?ﬂbmwfm»

DEVELOPMENT % pa e & ey nn& .
Fort st. georpe, uTadmu N
‘.Dr{ o 9

Referemes v Government wndaeragenent No. 'H”‘()'}'"m‘\ﬁ,"';%‘x"}’ g
’ (Development Department) .. daled :
206-6.1937 on the Mar).r'm Labour Umnionvs
letter dated 1Z«6.19E7. ‘\ by e

(“ - i;c-'

I have thc, hm'mux* ro &ubmi 1 the f’o‘ﬂvw‘i ng .
m-mmr'km on the ﬂmmx'ul point x 1*1311:3@@ in the Unium &
1etmew'ui+edgww

1 = '[‘hm"avh\emm M Mxif*‘m rm 'dmnm In rﬁcm r‘(iémrw" wi, b
tha pe oviaion*; of 1;11& Factom] es Ac- i L.‘Jﬂ and xm '
interferenck Jl (:35),‘l,qLﬂd 1; m*_,.

& ‘.\i \f\f'?['ial‘x regared ‘t:.#:r the G!Ir;.p«l()},.;”l‘mié nt of less number of

men and. the Introduction of o new system called vTemporary

SrETeMm, 1% may he polnted ot Uhat thoy ove oo

:


eren.ee

O Grreerngd adobuis et o reg Ll! 5 111’ muenal appreclation ol

A

AatrCleuleies and adjustoeot o the prevedling conditions.

R W . K
de A repards 0ld oage p@nmiwn“mndlsiﬂkneﬁa insurance, the
' . o U ) } I3 ‘
Government may ;3rc>nkub! ¥ 1~u;xtnqm>]ant “some legislation. rjﬂﬁﬂvaic “

£ olate, 1lujp have hgun munw'labauﬁ'lmw&,th&n the development,
oF industries warrented. Béfore proceeding further to euuﬂh;
new Luws 1o better thae conddtions, 1t scems to'manthut, at all

"

gvEnts, we should make certain that the existing legislationg
vk wwhpmrly @l @ff@ctlvelﬁﬂ Parther, it would be
uwvavsmfy ﬁ@ have accuraté statistica to ascertain whmt portimﬁ
oi” wages & worker can Qontribute”idw@ydm y@qmyyguv@nﬂo,ﬂohnmnjj
“whether -m:;.‘u | mdu try can bear additional ,‘t.zeuga_jr{_;l;g;_;v‘.: It the

state ds to make a contrivution to the scheme from the general

ravenues , Lt whill have Lf bp COons Jdorou whether the mess Uf

S o ‘

the population whico auwudy ;rcﬂm mom smenitles Cmd more pay
tman The npvxcu11u: 11 labour whloh i pradomlnvnily lqrrn
in tmlu Provinee, 10 this Lunucultun, ! PhLGIQUG“ im- e e

Linvited to the goverrment of India letter No. L. 3019

C{mdystries nnd Labour), doved L-B«1937, recorded in («0.NO o
M. L, ﬁuve]opqu1, dated 38»b¢1937 with regard 1o Sickness

Inﬁurunae;

have the honour To e,
Sir,

vour most mb@diemt servanty
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T8 hmw The Buckin ;:g'l'n'zuh and Carnatle Mills - Workers
E %
iy , :

Representation by the Madras

Gyl ovanecs e

Labour Union 1n 1te letiers

dated the 15%th and @oth July L9u7.
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‘(‘;._‘3, a,ﬁ«ii‘y!,r|,'/|,,cu‘-i,(iyw) Commissiener. of Labour and il Upli e
e | ‘

Fo The ‘5%/&@&1‘.(:2;1] fo H 1o ._vav ravntend o{; MNCadwa
. i .

DEVELOF) “54
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TEN'T hmme ﬁ,w..

, 0,
]

Fort gl.Gaore.
;}4"1

Gre
‘-‘.D']L‘)-/", '

‘ I’tﬂg:'ii',.;.- wornmonL“n«,nrmm,g-n,,n. L, \\m,. . .);,L 1 e A,

ey ~-~f’:f: én:“:i
dated the Z8th July 1937 and 3rd Aug.1B37..

e

L have the honour Lo gtate that the shitt aystem -

whioh h comolained of by the Madres Lepour Union i s in

Naapnrdnnnn with the‘proviﬁjonu of the Palbowxe CActy 1834

and no ihumrf&r@ﬁnp is onl]ad fnr‘ In no respects have

,."’i Tmok 11){.*11:1111 smd (Lwnﬁfic Mi]lb w(alnted the rw'om 1O o1 the
P ) %, ¢ R

N : ‘ N

e v Mnetories Act,y 1LW34.

-

@ The allepations aboul the BPY sy tey ot 12 Wran

pass gystemn, the AliTiculty for ihe labonpers dn ohiaining

Topye Trom tho management even For urpant prive e pessong
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Pl doath of 2 clogse ralative,

discharges of the workmen by .
of Anternal mlmmi‘..L:t“m.ti(:m swil Uh wan'

nterfere.
AL the shift

Wi thout

e

s working

are Largo numbers of textile millg

n

management of

The

wocxoellant reputation as being &

a7

la phiy that
they do. Continually quarrelldng
ol eliher of {ln- ' )w‘* les coneerne

funeral
‘ll-.[’].ti! Jgeaa, a.g @il et et
Y& Lem againg t which complaint
-
Hmov wtion pecu ulér 1o the Buckingham an

theae Millo !

the Unlon are wnable 'i:o Bee an;y“mllrz;; M{ood

|
-?! g
! L. i

rltes, appointments sl

“ Grae all ma ‘[;11,45.']:‘:5 E

h» Hw ;-m-tc:u'*s Department canmo l,

made

L5

wparvicular dificul iy in Cotmbatore where there

elsewhere and ig not an

Carnptic Mills.

pave for many years had

mong the beat of employers, T
i anything

is ravely in the best interaes 1;&‘;;

5

] o

Lohave the honour Lo ho.

gir,

Tour moat obgdrant sarvant,
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FOR TESTILE WORCERS.
{Hegiatored Ddor che fling Pead o Unigran Vit PRI
Mhone Mo, S102, P, VRN Boah,
LALL,

PR AW

HADRAS.

1

L IRV I N PR R . Ly
T A 2 Y YRS DR e 7

Thw Hon' blo Mwnlatﬂr for Tnduutxlww N La]wut
to the Government of Madrag,
Fort, &b, (o orge . :
WA D M. R

S1Ty

We bog Lo subwmit the followine grivences folt by

omployoees of Buckipgham eand Cernetic Wills, Perawmbur,

Tov your information and necaseary sction:-

Turn ﬂvnbum hegs beon introduced in cerbain depart-

-

ments In thnxu Bilis and thiw shift or turn syshen is

go arranged that workers meals time iz affccted.  Thay

have to take untimaiy mnul and this untinely meals

uluilﬂ their health., They suffer from indigostion,
dturrhuNH. hoad~ache, cough, fover and such other dizease
whtich lead to some other danwerous discase.

After the introducticn of thle shift systoem tho men

. . T o

alfocted are undovgoing wobold miseries ond sufferings.
Forkine hours of the shift 4yokuww are as follows:

Bafore the introduction of tho &hxtt‘mvat&m the
workine hours were fxom 7 AM. to b P witﬁ an intere

val of ona heur between 11«30 AM. and 12«30 P, sfter

this uﬁ@bwm haine introndood cortain shilt workors avo
fo work i1l 12,20 PN end are Teo come oul {ov Dhedr

weals.  There are nc mmal fu\ L hem mt blits labo hounrs,
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v . Pone M 4158,
VORGSR AN A LR AL AL
PRI :'"i'l!til'(ir‘:'li’-'

FLOBHEVA RAG, 4, X

Svrtaral Nevrclaries:
5 DHELVAPATHY CHEYT
G RWAMANTULL Naiy,

Q 0 ‘I':) \!

Pyesurer ) ol ™ i

£ UAMANMYTAM, :
“Lnlu~@wv|y v women brine meals only Lo thogs Sy

out in lhn.mmtmrwa} botwean Li-30 2.0, wod Lo .

Thore are no pnnpln uvu;?ablu to carry winrio mosl te
1he>zuilmﬁat this date @prpipywa suall sun and qb bae
gave bimo  bhewo worlkmen aro nbh, YOU BTe awnre, )1mmn0im
ally good to pay more tb CRYTY th@ir siugle moeal . ﬂor
are theae men im:position to go aocwe for their weals and
r@tﬁrm to work within the Llinited time, as they are liviaw

in far off places like ina aram, kodunpurp f@dhmu~wlmr

T gy,

anaherr:npu* ﬁtC«q« Du.o tu thufw reasons thege Lurn-

workers wLnrvo for wanb of their mesls.

Farther we wimh to say that certain other w:wup& of
workers are to c6mm out 2l 10-30 at nicht ) enctihier growp
st L bW nnd some other grnup at B AWM bmwﬂdwm‘%hﬂre-
nra gome obher man who work between & fo 10+30 4. and
come ot . ‘” ‘

“hoir monle arve nob roocy hv Bhiin biwo.  They are ol
ap we have sbated above finaveislly abloe to anpesa
spocial women to bring tholr meals. Though thoy take

their meals so carly, as 10-30 in the morning - are nob

able Lo withestand thig difficult n&turaﬂoi work Gill they
wro rolioved in tho evening. Oertain other aroun of workevs

are terced  bo owork bﬁtwnen AL Ae Wleosame Sop G withn oan
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FOR Hl E WORKERS.

£ 1026,) A
Phone No. 4152, R0, STTALLANS ROAD,
PERARBUDL Barma GIES,
MALRAL.

Vi s e
Lop b . w

7

of one hour at 4 ia the evening.

ia no amole bime for thowo

fe

mon also Lo

maals and come beaek worl.

of you to bo

al,

oo d
¥

ujuull )

ouourh Lo ongudra

matbor ane bo see th the erunolalod

'unu hqu thwwv po'; wwrkmrm,-
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(feghptorad Grdar the fadinn Teade Unioue Yais fai,

Phone Ho, 4132

LALIFLAS

Tt .11{"""' qh QLT u

MUIYALTAR

By WA,

- Hop l’
Teenarer B e
B EAMANY A | e

Ay e S T
Prasensd W L Gargiane
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e AL Sy Hon'ble Mr. V.V. Giri.
Binister for Lsbour & T&dushries,
Fort 5t. Goorge,
LA DR A &5

Doar 3ir,
You are awsre that thorn nra three Texbile Mille in

llm Madras ¢ity - Tho "‘wk“i nghern, Caenatic, and the Mond s 8
Unitod Spinning and Wnnvtn“ Mille. T 4 geowms thal Lhoe Mill
authorities adont a glrange svatem in ensbling the TLabobrove b
mofthe latrine to answer thoir calls of aabure. In mosth of 
the deparbments the Yabourers are required o take pasuos
from tho departuwental Maistries and go to tho latrino.
Thig avsﬁ@m endangors thae ha&lth of the Labourers from Jif-
foront pointw of view. A labourer gobs the inghi net that
ho should go b Eho Ietrinoe  Thin dwpuloo dg “ﬂhuiiﬂﬂ ind J
on » sudden. If he conbrals the instinct it is detrinmaﬂ%al
to his health, Ho caunot.centrel the. *mﬁﬂ]wu moxe bhan the
required time., When the lnbmnrmv tnnL‘ that he whould gm
o the latrine ho haw to zo in quest mf hiw Muiwwy.éﬁd”éék .

him a pass. Usually the Maistry doss not give the pass
m@mnnea H@“dwlays and minds hie own business. Tho labourer

has to go hmhard him. At tiwes the Maistry drives him sway.
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FOR TESTILE WORKERS

{Hogistered Uader the Yodian Teade Hotone Aot 1926,

T

easident - Phone No. 4152, Blo, @A s qoan,
TV RATIYANASUND ALA WMLIDALIAR, PERAMBUS BARBACICS,
Hom Bresifont ; MAGRAS.
(SRS RRAVY AL, gy, A, e
4 ."’,',' v/;‘,'v“,f/ . o - y 4";/ o

iimmeral Neerelaries:
GLOGHELVAPANTHY GHETYY.
fLORAMANIULY NaiDU.

Preasurer:
£ RAMANL)AM.

A@ﬂiﬂ whan he vresses him further for it, he is given ona.
AlL this time he hag to conbrol his impulsa Fill this
motbod not toll uPOnmh011th of tho iuhnuvor" What will
the labourer do if he 18 actuated to answer the nature's
w&ll all on a sudden? |

Honeo we kiodly reguest you to investigate into the
mabtbors, and to wmoo thﬂt‘tho pase sysbom i abolished as
per the Municipal and health acte. hieke arrangomont to
koop ap the health of the labourers.

Thanking you,

Mours sincerely,
s ey L Y
7 O SYPVI S s it s
' E:l' s A ‘%‘J‘(‘w,qmu. oy ;vm B -‘ e

Ahieergnanin
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In enclosing w copy of imf?mrc}hwm
18001837 From thpIﬂwﬂwtmwaﬂ?thu14Nﬂtnwhw1zum.
aSarnatie (0. LWdsy Madras, in reply o my predecessonris

letter No.. O=4. 550L/37 dated 1-10-1937 (copy onclosed

Lopether with sin annual reports of the gellare
conmitteers work and the booklet, Tndugteicl wWeltoro
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“

WO aior g2 s cam

wioy 1 ohave the bonour to state thalt I cam only endorae

Wy predeeennerts opinten that 1% 19 n ulty hot bhe Medros
1%;,,rn‘k:>r.nz.ar" Union can t‘ind umfhi.rm; hu Lt,mx» o do ‘tham to e g Lm, in
ffl"%:!)f!}.t}'}X]'t"ﬁ.}f}}g dis cum,pnt by vili 1’yin.f4 g:) mmmmcmun whlch has. paid
preepti onal uLL«uﬁc on to the w< I"JL«»bw‘imz of its vmlﬂ oyees ag 18

we L1 -known .

2 The Secretariat current 1 He (24 uz pes) 1a returned

Herowi th.

T have the houour to b
Sl
your most obedlent servant,.

i Y . ’ e ’ e N
W T ' \/ NP 4
ML TR Al i

21 e for Commiasloner of Labour and
Palalls BL{/‘B.C}" - Rul‘dﬁ.. ok b

1
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Copy of dletier Wo. @-d. SHEOL/S7T Asted the dov a0 Lobowe

from the Comalssioner of Labour and jural Upliti, padras,

A

pinny & Co. (Madras] Lide,  pvmerntan o

vyegtarday T vjmited}ywnw otfiee and had o convers stoon
with . Uut@allm A8 a resuli @ﬁ‘thmt colnversation, I onm
fuﬁwmwd}ng Lo you three P@tﬁmimnﬁ in repard to youy WMilie
that have been sent Lo me for report by the goverrment.
Theae petifimnm relate 1o matters regarding the working of
the wills which are Ou'ﬁidegthé purvi ew of}tﬁe'ﬁamﬁgry
Inapection &imffn COEut T haué to pdinm ot that GQWy many
petlitions of this kind are belug veeaivéd from ALt erent
.quawtevm ebout A1fferent industrial coneerns and that 11t seans
to me veory inadvisable that dnly mmé ﬁoimt of view In regard

Lo these metters should be continuslly strecssed hefore the

goweramaeint. T an accordingly forwerding the pe@itimﬁ&

o vou 1n the hope that you will see my point &ﬂ'view and will
tryy A8 Lt he pmﬁ@ibl@, to let me have s stetement of your
view of the matbers raised which I may l&y‘b@fofm‘govwrmment”

¥l

go thet, they may not be left in entire ignorance of the point
of view of the Management.
Tt 18 requested that the petitions may be returned
with your reply.
COpy O £ letter dated the 19th ocitober 1937 frow ihe

plrector, The puckligoham and Carnatic Co.s Ltde, Madreas,y Go

the rommlsstoner of Labour snd pural Uplift, Madens.

ﬁw have the h@mmuf 1o 5@kﬂﬁﬁ1edge regeipt of your
letter Ho. ¢wd. S50L/87 dated lst instant enclosing three
letters received by government from the Madras Labour Unlon.

The complaints made dn the Uonlonta Lletters dsted
Leth June amd-lﬁth July are repeated in thelr Letlaer dated
Hﬁthljuly‘tm the Prime pinloter, and Lo glelng you our

NI RN B RS



an indleation of the workpeoplets

vroild mentlon that in the anpual ““vt}rmub to the welfare

B0 the matier, we

gommittee every sgat be keeoly contested, and over G0 9 o
the workpeople exerclise thelr right to vote.

With repurd te the sllegation about spiew, like
othoer large concerns, we employ our own Wateh and wWard stalf,
but no person is dismissed for thef't, smoking or other simllar
mffenbes-witheut a proper tovestigation, whimm 1 nlwnys
conductaed 'l.:';y_- the stalfl Manager. = Members the Wateh snd
ard staff are not employed o spy on WOmk@rm at thefr machineas.

The statement, 1s made that we have discharged long
‘ﬁQWWiﬁé hands snd then Pewmngﬁ@eﬁ thmm'on a temporary basis
on & low reate of puy. 1ast year, for reasgons 6f‘ecwﬂomy and

efficleney, we carrfed out a measure of Ionternal ve-orgarisastion

s umwlﬂnwm L th@ two Dyehouses, Engineeridng deparime
-and qunwvr“” offices, in which & total of “Iub people WER
were employed. This z ceqﬂi%atud‘%he dlscharge ol 2441 hands,
and dn deelding whomn we‘mhmuld dispanse with wm‘wmrmvgﬁ%ﬁ@d

by « -ﬁmuicmrltionn of mervice, age and ubtility, ey pergoan
discharged was wluun a month's pay in lieu of notice and the
Full smount standing Lo his credit din the Companyts gratuity
Fund y @l though in the esse of mh@ Tatter payment they were -

naot @mﬁiﬁl@d Lo receive 1t under the rules. 4t the same time,
B ux'mmi e was made to thoge dlacharged ti nnxll.‘f i the ewvent of
mur'being‘mble to provide them with work, they would be given
ipwmfmwena@ over athera, and since that date 32 have been
re-iugteted on the mermanont ﬂtﬁffm . W@ have also heen abla
to find work ai g temporary nature for some of thﬂﬁ@.diﬁﬂh&ﬁ@%ﬂ
men, and there are standing instrucetions that LL the services
of any temporary workers are :r'@qu'i 1&5;:(71 for ovézr' sl monthe

they ave ftmmodistely to be canfirmed on the pevuanent roll,

A recent dnvestigation disclosed that these dlnstroetions had
beon misunderatood in one depariment, but this matier has now '

T Y



stanents on Lhese matlers, we propose, for eany rol

deed with them dn the order in which they appesr 1o that

Tt dg gteled that (nhere hes been & change in the

ient and that.as a result of this the workers are less

Taweurably placed than before. Tt i also implied that
certein anenltles, pwawiouﬁly enjoyed by the workpeople, have

ean withdraws ., These statenents are entirely withoutb

Foundsation. mmMWWﬁ'Mmthﬁxmvmwwm& af the suparvisomy

ﬁﬂmﬂ?mWGIWMmevammwmm‘MwnLhm to timey, but as the
pailey of tm‘ "ummmv 1s dictated by the M::»utam_.;{'i:ng Arentsy such
. ) ‘ Y .
changes do, net &ﬁteﬁt.the general wellare of our momgsouk
eEnloyecs . '

the

Thé Labowre. Unlon ha* ﬂ]aO S ean th Lorattneh

. ey d 1 el . an A ot A BweTe . el P
Jelfavre commitiee, which, as Government L& aware, web astablished

Tewith the mpjectfqi‘bringing the mapopement snd workpodple

in ol
inte c¢loser contact, aud for the djﬁcussimn and setilement of

all matters affec tm 'timz dn tLares t,.,- and general welfave of oue
¢ «

i Loy gl e o We de not propdse here o euler tnto n t:il:;;}'i,a&.n 1led
pecount of the uso ful work pex‘;{i“oﬁz‘x‘rn«sul"kﬁ:&" ; 'i‘;hie; Committeo, but Lhe
@malmm@d.ﬁepwrts will, we thﬂng,v@ff@utivély rebut the allegation
that the cemndtiee "helpn the mﬁnmging authordities to divide &nd

disumdite the labourers and extract of them more work oh wvery

pooy salariesn, The officials of the Union Iin theie public

sochien and Lo the newspapers have shown themselves ©0

constotently hostile to the Wellare organisatien and so entirely

)

devprio of amy etrict regard for trath, thay we can only eonelude

Chat dhev toeolo opop the meagureg o the Commliteors sueeoss us

s off thedr own Tailure in any way 1o proosote the

venl dutercats ol the workers, apd the dlrect couse ot the leek

cin thedr own organisation, althoeugh Thers is ne il

b othe ootivities of the yelifare gopmitliee to wirlboh they can

i G hlen, and whieh could not be regarded as complemeniary
Ve TR pening snd fegitimate petlvities of & rade Unloen. iy

FLL



K
il v # ! ook

asels et ripght and the men concerned bave bheen made permanent

dng ome from the date of expley of their six mobnthts Lempo ary
HEAD U N STE I

It has all slong been our alm to mitigate the effects
of this retrenchment, and we shall not relax our efforts to find
fraesh enployment for those pecple who are atill without wqﬁk anc
eanable ﬂf'ﬁw%hﬂPéMﬂWiﬁﬂw

"

Oon the mmtrwun|tion nj the L4 hour weel, i production

4

was be be medintained and the wages of plece workers not ﬁubatantiallﬁ
‘ i

r@duceﬂw some effort had to be made to cut down'th@fﬁime spent Ly
workers out of their d@pmwhmenta. AB piebe'wmwkerﬂ aﬂml& e
relled on not to waste their time in the lm%rinemband elaewhere,
our atlention was directed 1o those departments employing tim@
workersy or oa mixtwe of hoth tjmu and plece workers. Latrine
T B R0 w@r@ instituted in some oi these dapmrtmmnt&, s ﬁﬁeiv
number so Cixed that 10 % of" th gtrength could hw'.hnnmt at any
ttwvm » have recelved no cumplmlut that the number of P ses
e im&dequmteﬁ or th&t pesses have been denied to workogople
when they have asked for themn,.

7" to the matter of leave, we have good reason te helieve

That ovr arrangements are foar in advance of Those oblaining.

‘&Where, ALY wovﬁér& are allowed a reasonable number Qf

dova s loonys par o year. }Jflggézflfilffimmff%:F¢‘ Al pay are glven to

avery workman on the occasion of certain festlvals, which average
ten days dn the yoarl. in‘a&dition, privitege 1Qavm mf‘mﬁldaym
per antwn on Tull pay is given te those who have completed O years
ol moereioo. This 16 exclusive of sick Leave that may be taken

INYNE AL

dieal certiftente for which a speelal sick allowence equal

LESIRAE PR SRR NI Rt

vialy hall pay 18 nade.

IS}

o reply b the allegations That leave 1 dil’ticul® o

domastblc affailrs,y wo glve toelow n

ER R TR

the polidays and Leave granted over a parlod of o ezt

L0
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The Government have had  enqiirigs

made |{nto e Var1oud ariegatils
by ‘the Madras Labolr Union ugal tx_i!:_"c tne“
B ;l.c‘ky in ghiszi."r'nv' e;nd C arn:;% i c'M i‘.‘L'll .;a. .

2. It is reported that changes 'in
the personnel of the: supervisory atafl,
whiuh cann&t be avolded have not: in any
way aftectpd the general WEkfare ol tHE
employées ds the pslicy of the Company,
1s always dictated by the Mamaging Agenti
the Uompany nave, llke Other large’

goncerns, thelr own Watch and Ward Btafﬁﬂ

but 1t daoea not appear anyhody is



Givminsed oo the af thls ptalf

withoud s proper inveasligation which is

aye conduched by the Stall Manager.

fembara of the watch and ward statf are m#t

ey ehas enployed By upy on oworkersd E

o L othedir machines. It ls understood that

fodnt

roal reocganization carried out

wat year of the Nye howses necegslitated

arge ol widd hands out of RBEH pepple

saployed o 9owme of the de

artments amalghmated

. that these ave being absorbed ag

e

aneLas asours 00 the intesdostion of

ey b wowre~weak, somne effaort hnd 4o be

i

ade o ocut down the time spent by time

21 thely depariments; 1atrinF

sen upto L0 por cent of the sirength

o

sach depsvbnent were lsoued For the

Tooas and o oo

slalnte have ao far been

the supervisosry
il bit thae mabtber of desve, the

mnpenanty ol Lhe Company appear to be

advanece af conditions obbaloing

ravhore;  tho Sompany are of course



relustant Yo nocant omowiiiage woohopta

AP N SN - o . s
el A 0n e as an esouss (o

but 14 doeg not s g Lhat riar o

A
el

dlischarged Tovr oveh avsernce withous

proper dnvaastligatlon. In ordey to

e )

ensure that workers are able Lo Loake o

reagonable smount of leavre, it is

TR ¢

reparctad that about 650 men are permsa.
.\ . . . N

nan%ﬁy goployed in excess of uctunl
r@qdiwmmuntu«‘ omple oty Bave Deop
fmaqé ahout‘thé'employ&emt of mﬂ.Uhmqf@"
wom&n b&'th&“GQmﬁmnyu‘ L dw Womever

reported -that thls Ubbara woman s Yo

boan

pew comer to the ML, thnt sne

employed for loug as a labovur contractor;

A

that she engapes her owpn people and that

Af any exeenployeeshad acdepted servide

11 0w

under her thay did so of th

e
{4 el Raeny

accards that‘th@% are not in Javsur of

night shift work and will pot therefare

palax thelr efforts to mlntwion Lt owd

that v any cage, axtea ablicwesvnee g opielu

Qa
€ e . - . S v I P N . N
Eor gt wor b pond Tt Sy iy iy



il e

oty anc maintain o cratoity Toued at
tholr cost fTor those earning lesa than

Roaf100/~ o Threwe—tr-wdahb oLl won I

Jhnothe Wil when i%iﬁ g found absolutely

TIECBBHATY , DUt tnﬁ/ﬁovmwmment und erstand

b
P e
Lhat

e engm%&d in oight ahift wre

o

patd extra woggs.
e In the civceumstances the Government
e not convinced that the numerous allegatioung

pads by the Unlon are well faounded.  In

ool the Unlon having to make

wrdher representations Yhe Government

mpGider thab theas reprewentations ahould

l " 1 > . " "
vi thi fLeet dnsbonoe be omade T Lhe

mwnda st onee of Lanour.

sommdsatoner of Labour is

sf apmed hhad enguiries inta the allegationg

&)

whe by Lavosor Uniong should be conducted .
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o olaid down dn GLlJND L2799

N B e o Py wh g Lo
onhe manne

i

To the Genera.
el omuen, dated IH-12-1007. The Madran Laocour Unlon,
136, atrabion’a Road,

Perampur Bareas o,
s
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To the Commissioner 2f Labour.
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