oK ,

LOCK OUT OF NEW BHOP &L, TEXTILE MILLS,

The New Bhopal Textile Mills, Bhopal has declared lock out
because of fineneial cerisis.

The Governmment cof Madhya Pradesh and Government of Indlis had
inquired into the finenecial positions of this textile Mill asnd had
decided to teke it over., But the Labour Minister and the Madhya
Pradesh Govermment have pyoposed to the Trade Unions to accept
wage cut as pre-condition for restarting the Mills,

It eppears that the Madhya Pradesh Govermment 1s rewarding
the Manegement of New Bhopel Textile Mills, Bhopal for thelr meni-

pul ations, infleted veluation of the Mills, which is the real cause
of economic orisis,

The Mansgement has tsken adventege of the pro-cepitslist policy
in helping the ' so-called crigis ridden ¥ concerns at the cost of
workers and people,

The General Council of A.1.T.U.C. strongly condemns the pro-
aenployer attitude of the Governmment of Madhya Pradesh end demands
that the Mills be restarted without effecting any wage~cut forthwith.

The Council also demands that the manipuleted and inflated
valuation of the Mills be brought down by correet assessment and the
dead whelght of the financliel burden be ramoved. Li R ,

The General Council cells upon the workers and Trede Unionsy
to stand unitedly and reslst the employers- State offensive ageinst
theirf{wages eénd living standards.,.



DReFT RESOLUTIONS FOR GENER.L COUNCIL MEETING OF ALL INDI« TR&DE
UNION CONGRESS.

WeGE BO+RD FOR CHEMICAL TEXTILES INDUSTRY,

The Genemsl Council of A.I.T.U.C. views with concern the plight
of wvorkers in the Chemical Textiles Industry - vrgyon, synthetic
yarns ete..

The Cheamic&l Textiles Industry is egital lntensive one and
employes considerebly small number of wovrkers with bilg profit mergin
However, the weges in this industry is very low. &t some places,

-the wages are consollideted end at others the Deurness sllowénce
is meagre and not linked with cost of living index. The safety
measures in the induastry are too in-asdequate. The furnace accident
in Gracim Mills, Nagda, 1s the pointer as regards calious negligence
on the part of the employer =znd the Goverrment machinery established
to look sfter ssfety 1in the factory.

in

The hesalth hazards hsve been pl-pointed 3m tne Govermment of
Indl a's inquiry veport conducted by Chief Comul ssioner of Labour
New Delhi, Yet, after yesrs the recommendations have not been
implemented suech as hours of work and other measures.

The 4eleleU.C, Genemal Council demands of the Govermment of
Indie that Industrisl Committee be immedi ately constituted to look
into the problems of this Industry..

The Council elso demands that the Wage Board for this industry
be constituted in ovrder to effect uniform c¢conditions of work, wseges
and implementation of Government of Indl a's Report without further
delgy to protect workers from health hazards and exploitation.

The Council celle upon affiliated Unilons to ¢oordinete and
orgemise for the above-mentioned demands amd to press its claim

for wege lncrease, safety measures in industry etc.
ats

LOYEES STATE INSUR&NCE EMPLOYEES,

The Genereal Councii of &#.1,T.U.C. views with serious concern
tiue conditions of Employees Stete Insurance Corporation employees
through out the country, who have been deprived of the right to

ensure thelr future by not epplying &€ sonkwkbukikonm contributory
Provident Fund, Pension cum Gratuity Schemes.

The Genersl Council of #,1.T.U.,C, demends of the Centrsl
Govermment and fhe Imployees State Insursnce Corporation to ensure
sppedily the spplicsfion of the contributory Provideht Fund

Pension cum Gratulty tchemes to these aumployees without further dekz
delgy &nd vith retrospective effect.
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PUBLISH GR&CIM FURNLCE ACCIDENT ENQUIRY REPORT,.

The furnece of the Gwalior Reyon & Silk Menufsacturing Comp sny
Nrgda (Birlegran) M.P. hsd blown up on 8th august, 1963, killing end
wounding scores of workers,.

The grave negligoence of the Gracim Manigenent &nd the Fectory
Inspectorate Staff had once again brought forth their callous atti-
tude towards safety measures snd lives of the workers,

The Governmment of YMadhys Pradesh sppolnted s single member
Enquiry Committee under Justice Shrivestevae., The Report was submi-
tted to the Governmernt some tvo yeers sgo. However, the Govermment
of dedhye Pradesi 1s sitting tight over the Report and teking ples
2f 'not in the interecst of publict have with-held the publication
of this report, In doing so, the Covernment, it @ppears, 1s motivated
in shielding Birla Mensgement snd its in-efficlent Mmesgement of the
I'sctory Inspectorste Steff of the Lsbour Department whom it tzkes
a2s Tpubiic! snd vhosce interec t it eppears to be guerding.

The; General Councdl of A I.T.U.C, condemns the attitude of the
Ladhya Prades h Govermment amd demands;-
1. The accldent report of the GRACIM be published forthwith.
et All those whose gullt has been estebli shed be puni shed.
3. All the workers killed and wounded be compenseted adequately.

The Genere&l Counell of &.I,T.U.C, takes @« serious view of {he
impiementetion of Bonus act in Birla concerns - J.C.Mills, Gwalior;
CIMMCO,Gwalior; GR&CIM, Negda; snd Satna Cement Works, Satns,
wvhere workers have been deprived of their legitimate end due Bonus
for 1364-65 by-

1. Mansgement and INTUC rgrecments which have not tegken into

hx consideration the huge profits end have not followed the

provisions of the Bonus «ct.

K The Birla Managemtnts at these places hsve cooked up mnd

menipulated accounts to dupe and deprive the workers of their
Ebnus.

&x

The Staete Labour inister snd Lebour (omnilssioner have been
spproached by the Madhye Prodesh Stste Committee of 4.1.T.U.C.
demsading enquiry into the accounts prepared for the Bonus Purpose,
The Lsbour Commissloner pointlng its finger to notorious MPIR iet
refuses to do enything, s tating that the sgreements are tvealid!
#s these have been ggreed between INTUC Representative Unions
énd the Mensgement of the Birles. Thus, the workers ere being
prevented to contest thelr clsims in tﬁe Industrial Court.

The General Councll of &«.Il.T.U.C, dravs attention of the
Lebour dinister &t Centrel and Stete level end demands thst kmmedk
immedi ate steps be taken to ensure speedy justice in wccording
Just =nd due Bonus to the workers xmd of these Birl« concerns.



INDUSTRI «L, WORKIRS' HOUSING PROBLEMS,

The General COuncil of #.I,T.U.C, has been expressing its deep
di s-sstisfaction vith slow paece of the housging for industrisl
workers, In many industrisl centres - old and newly sprung up -
the housing problam heas assumed serious proportions., The scarcity
and shortage of workers housing along with growth of slumx areas
ereund the industrial centres 1s ceusing serious deterioration of
wtkers health,

The employers and the Central and Stuote Govermments have falled
-even tc utilice the grants fully carmarked for housing and slum
clearance allecated in the Plan..

The indlfference in helping the housing ecooperatives of indus-
trial workers , ensuring chesp and developed land for such socleties
along with delays end obstscles in providing assistence snd subsidy
zdequetely in time is hunpering the growth end progress of the
housing cooperatives of inducstrisgl wobkers in meny centres.

The fecitities for withdrswal for housing construction from
Provident Fund secounts of the workers are so riglid «nd inconvinient
that workers are put to ummecessary delsys and losses,

The el .T.U.Cs General Councll demsznds;-

p Central and Sxk State Governments through Housing Beards under-
tikeconstruction of houses in adequate numbers to end the
scirelty snd shortage of dwelling houses for industrial workers
in industylal centres,

Lo Li mining arcas ro«ds, water and electric supply be ensuvred
and residenti=l urens be developed.

S. Chiemp snd developed land should be made availsable to the
dousing Gooperstives of Induetvlial Vovkers and amployees,

4. a pre-condition to construct vorkers housing be mmforced on
aupleyers starting new industries whether 1t mey be 1n private
or public sector,.

5, In old #nd establiched industriel centres, the employers must
be corpelled to cons truct houses for the workers in wdequute
numbers,

6. ia fixdng the reost or in siloting the constructed houses by
aiployers or Stabe, & Committee be formed having vrepresent«tion
to &Ll veglistercu lUnions to ensure Jusiice «nd :nd corruption
and nepotlan wWloug with represcantatives ol State Lebour Deptt,

. she Provident IFund withdrawel for constructing houses, purchuse
ol site ete, be ensured with speed and convinience, The rigidit)
-ud ivration«l rule 68 (b) sud 68(c} should be mmended, so that
workers withdrawal meay net be delwyed &nd they are not put to
finwmelal 10ssecs,



orEFT RESOLUTTONS FOR GENER&L COUNCIL MEETING OF ALL INDLA TRADE
~ UNION CONGRESS.

W4GE BOsRD FOR CHEMICA, TEXTILES INDUSTRY,

The Gememal Council of 4. I.T.U.C. views with concern the plight
of workers in the Chemical Textiles Industry - rgyon, synthetic
yarns ete,. & o

The Chemical Textiles Industry is eceitel intensive one and
employes considerably small number of workers with big profit margin
However, the wages in this industry is very low. &t some places,
the weges are consolidsted end at others the Dearness allowance
1s meagre and not linked with cost of living index. The safety
measures in the industry are too in-adequate. The furnace accident
in Gracim Mills, Negds, 1s the pointer as regerds callous negligence
on the part of the employer and the Govermment machinery establi shed
to look sfter safety in the factory.

in
The health hazards have been pi-pointed &= the Govermment of
Indi a's inguiry report conducted by Chief Commi ssioner of Labour
New Delhi. Yet, after years the recommendations have not been
implemented such as hours of work snd other measures.

The A,1.T.U.C. Genemal Council demends of the Govermment of
Indi a that Industrial Committee be immedi stely constituted to look
into the problems of this Industry.

The Counclil elso demands that the Wsge Board for this industry
be constituted in order to effect uniform econditions of work, weges
and implementetion of Government of Indla's Report without further
delgy to protect vworkers from health hazards and exploitation.

The Council calls upon affiliated Unions to coordinate and
orgenise for the above-mentioned demands and to press its elalm

af;; wege lnerease, safety measuves in industry etc.
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In MOP. St&te = }
BIRL ~INTUC!'S BONUS ~GREIMENTS -FR&UD ON WORKERS BONUS,

The J.C.Mills (Textile) workers resorted to protest strike agalnst
Intuc's sgreement on Bonus for 64-65 on <29th November 1965, which
is 4.8% of the annual wege or one and half months of the basic
wages, However, the profit of the J.C.Mills and allied concerns
runs into crores,

og¢in, the Gwalior Rayon Silk kiills (GRaSIM) workers, who were
getting five months snd four dsys wages as Bonus for the past two
years, fsced the reduction of quantum of Bonus to 20% only.
Howerer, led by GRaSIM Mazdoor Union(4ITUC) the workers sdministax
ered stern warning to INTUC representative Union that if they
sccepted =ny thing less tham the earlier quantum of Bonus, workers
would resort to action,

Bowever, INTUC entered into sgreement with Birla Msnsgement for
150 days weges (without D.a.) on the basis of 1963-64 wege level.
Thus deprived the workers of huge smount of Bonus.

igein, at Satna Cement Works, the INTUC agreed for 4% minimum Roms
Bonus and when workers under the iction Committee resorted to
action, additionsl 6% Bonus was given. The Cement and Quarry Mines
at Satna owned by Birlss mint huge)mﬁts; yet the quantum of
Bonus 1s misersbly amex low. The 6% additionsal Bonus will be xmmw
recovered from the workers, 1f it 1s found that thlis quantum is m®
more than what they could get under the provisions of the Bonus
act 19685,

These are the few major instences where Birls- INTUC sgreementcs’
on Bonus for 64-65 deprived the workers of the respective concems
of their due znd legltimete Bonus,.

«s 1s well known, the Birlas like other businessmzm houses consti-
tute Joint Stock Compenies with meny subsidisries wround the main
concern. This mechani sm maintwined under l&w to &bsorb the shock
of loss in other concerns wnd compensste the same by the profits
of the earning concern, Thus put up & good show of the flcurishig
business for the investors,

However, this method hss hmexm gone against the workers in
computing the Bonus for the industrizl workers, not only in Birls
concerns but in all other similer business concerss,

The recent awards of Tribunal in Msharashtrsa (Rallies Indis) and
in U.P.(Prem S & P Mills Ujheni) where the award under Section

3 und Section 34 (1%%) of the Bonus act deprived the workers of
thelr due Bonus..

The business concerns heve started, zs in the case of Birlss,
preparing sepzrate accounts of thelr allied or subsidlary concers
teking the sdventage of Section 3 proviso of the Bonus act to
deprive the workers of thelir quantum of Bonus,

In yhe case of Birlas in M.P. State (J.C.Mills, Gwalior; GR4SIM
N:igda; znd Sstna Cement amd Quarry) the Schedule second and third
of the Bonus act does not exist. In computing GROSS PROFIT of
the comp:zny, Birlas have plgyed mischief and reduced the gross

profits 1n order to reduce the avaeilable and alloczble surplus £x
for Bonus..

The following Tsbles of computation of GROSS PROFIT snd sllocsble

surplus w«re the proff of this mischief,

¥, ( oTTuCHED STATEMENT OF COMPUTWLTION FOR BONUS FOR 64~65 «S
PREP «RED BY THE CHe«RTERED &«CCOUNT«NTS OF THE COMPaNY),

( Bo®)

The t:=ble one makes it clear thet they have not sdded Reserves
set «side for the yesr 64-65 in their Balance Sheet &nd Profit am
Loss «~ccounts &s per Schedule 2 of the Bonus «~ct @nd sdded



Mansging sgent's Commission of one of their allied concern @
Saurashtrs Chemicals and &lso deducted its profits so &s to reduce
the gross profits which could have gone othervise to inerease the
available znd alloceble surplus for Bonus..

Moreover, cherges on equity xhmxex cepital, preference shares and
return on reserves are charged in computing Bonus, shich otherwlse
would h&ve gone to the allied concern - Saurashtra Chemiczls -
proportionstely..

The entire wmount of Bonus distributed in earlier yeurs h&s been
swelled snd hss no relation with the sctusl wmount distributed to
workers end stsff of J.C.Mills Gwalior,

The most 4l stressing position of Bonus for J.C.Mills Gwalior for
64-65 1s that in the cxse of losses workers are entitled to minl-
mum Bonus of 4% (busic wege plus Dek.) but with huge profits for
64-65 the workers got only 4.8% of the basic wage plus D, i,, But
the Birlz - INTUC agreement sazys that it i1s one mnd half months
of the brsic wnge.

This 1s Just to dupe the workers regarding the quantum, This fraud
played on the workers, enraged them and they protested sgainst the
Birle - INTUC sgreement by resorting to protest strike on 20th
November 1965 when the agreement was mxde known to the workers..

nccording to calculation of GROSS PROFIT and avaellable snd akkoex
ellocsble surplus for distributing Bonus made by Mazdoor Sabha
Gwelior and GR4SIM Mazdoor Union Negda (both AITUC affilistes)

the position is &s under,.

GROSE PROFITS FOK 84-6%,

1, Including allied Alone.
conecerns.
CIMMCO GVW.LIOR 1,17,81,071 54,175,373
«LLOCBLE SURPLUS FOR BONUS 52,852,648 6,15,000
«VaeILaBLE SURPLUS FOR BONUS 24,06,445 6,15,000
Ze JoCoMills GWaLIOR 3,84,13,484 1,78,39,579
«LLOC:BLE SURPLUS FOR BONUS 68,05,48< 54,90,117
«VeILeBLE SURPLUS FOR BUNUS 45,056,492 34,862,640
2032 20%
S, GR4ASIM NaGDA 1,16,08,352 Not wvallable,
ALLOC.BLE SURPLUS FOR BONUS 69,65,010 n
&WVolL+BLE SURPLUS FOE BORUS 35,022,830 i
20%

Note:-~ Thsix is after charging sccording to Schedule 3 on the
equity shares, preferenwieal shares snd reserves entirely,

Now let us look into the Bonus quantum that has been distributed
sccording to Birls - INTUC sgreements..

1,. 3 Gwslior :~- 4.8% (besic wsge plus D.éi,. or one and half
months basic wage) @ 4% the mmount is 5% lacs and @ 4.8% the
avount 1s 7 lacs i.e.. equal to one and half months basic wage..

2 CIMMGO GWALLIOR3- 4% of the wages for 62,63 & 64.while for
62,63 1t may be 4% each but for 84-65 it comes to 18.75% i.e.
6,15,000,.

S. GRASIM N&GDAj~

Bonus for year For workers For staff officlals
1963-64 (134 days basic wage) 9,359,000 4,96,000
1964-65 9,08,000 3,02,000

This 1s on the basls of 1863-64 baslic wage earning when D. s, wes
not paid sepurateky. But in 64-6& workers secured incres&se in

wege end also D, e for five months from Nov.64 to Merch 65, the
accounting year,

Thus, the perlod tsken as busis for the Bonus distribution msy be

little less, however, They zre deprived of Bonus on the ewrning
of 1964-65,

The sbove mentioned Birls - INTUC sgreements on Bonus for 64-65
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&re indicstive wnd has become & phenomens with all the business
houses required to p&y Bonus under the provisions of the Bonus «ct,

In &«l1 these Bonus settlements, the Labour Department Officials
were not only instrumentel in bringing about the snti-working
class Bopus settlements but zctuelly defended the maznipulations by
the Birlas to slash down Bonus to misersble quantum.

However, after grest £ efforts on behslf of AITUC, the Labour
Minils:er has intervened into this matter. One has to wait for the
resu Se

Some of the top INIUC leaders also accepted that therels some
gedbedzals 1in these sgreements entered by thelir respective units
by the locsl lewders whw «re incspable of understanding the mani-
W/pulations of accounts by Birlaess, ngy, they have deeper faith in
' the employers righteous methods anggore adventeges in collobo-
retion egsinst the working class interests..

In &ll these ceses INTUC belng the Representative Union under M,P.
Industrisl Relstions act , had entered into any sgreement which eox
could not be challenged into Court &nd thus workers are tied down
hand and foot,.

It is for the Trade Union movement in the country to take up the
issue to weed out the flaws 1n the act and secure justice for
the workers,
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MADHYA PRADESH TRADE UNION CONGRESS,
(STATE COMMITTEE OF A.1.T.U.C.)

AXq 959 §5 Ifqaq siga,

495, M. G. ROAD,

SECCHD SCHEIULE INDORE.
R
N et Go M1 Date........................196
COSPUTATION OF BONUS FOR THE YEAR 196 L~65
Net profit ss per profit & Loss 4&/C 1,01,95,972
Add;
t. Bonus, 1947246
2, Pdepreciatian. 1837290
3. Develoomenatr Revate, M3
by Provision for Taxation 109900GC
S e s "s' '6.&8.
2,53,61,640
Add Back also;
1. Comatians. 29652
O 2, Proparticnate ¥.i.
camn, on Seukei, 01975 6,21,627
24 59,483,267
Dedugts
a) R s & Cacit

o fixed asgets, 32
i1} Gn Investments. 165948 §
£11) Income frosm invest-

nents, 271X 38

b) Excess provision of

earlisr Years relating
to Bonus. Stht

Oe¢) Profit fro- Saukem, 4103758 85,54,950

GROES PROFIT AS PLA SiCO4D SCEEWGIE
1,74,28,317
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i MADHYA PRADESH TRADE UNION CONGRESS,
(STATE COMMITTEE OF A.I.T.U.C.)
Ay 959 g5 gfaqq sigaq,
495, M. G. ROAD,
J.C, MILLS LTD L e
Ref No......cu..... Date
( Textile Division) ........................ 196
CQPUTATION OF BONUS FOR THE YEAR 1964~-65
Cross profit as per 2nd Schedule. 1,74,28,317

Loss priaor chargesi

a) Depreciatien, 1672567
b) Development Rebate. 391132
o) Direct Taxess:-
incmme tax. 7616310
Surtax, Lk29%0
- 8059240

d) Deductiou as per
3rd Schedule.

1)
11)
149)

8.5 % on ordi-

nary share

capital. 3941050
7.86 € on pref,

share capital 845194
6% return on

capital, 2934396

- —— s

7720610

Less 6 § 4 on cost
of investrent i.e.
o &, 2,05,99,600, 1235876
e e 6iglreL

o ——— . S

Available surplus 8,20,614

ALLOCARLE € 60 ¥ of above Rs, 4,92,360

60 Lacs l&."s % S 7,50,%0.

Sd/" :‘101‘!0 Sh&!‘l’ﬁ& & Co.’
CH4RTERED ACCOUNTANTS.
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s To \’1:23 = Py AT L*;’/

. T a2
_he Chief Minister, il
Government of Madhya Pradesh, -
BHOPAL,.

Subject:= Labour trouble of the Larson & Tubro Co. at Kérba.

Dear Sir,
It must be well known to you by now that since 30th September,' 65 there is s -

ppage of work at Korba by the Larson & Tubro Co. The news sbout the stoppage came outs..c
Korba in the press for the first time on 6th October'é5. On being called by the worker

I went to Korba on 16th and $7th October, and had a dotailed talk with number of workors
and other people with the intention of knowing the exact nature of the trouble and cave

of this unrest. afterwards I had talks with the Assistant Labour Gamnissioner and also *h
Labour Officer in this regard. My deofinite conclusion is that the situztion at Korba is
becoming serious due 1o the most unreasonablo, anti-working class attitude of the Manag:i
and gangaters methods boing used by the stoogcs of the mdnagement agaiﬁst active wxrkors o f
the Union, Below I would 1like to montion the facts as I undeorstood till this dato:-

?.; BACKGROUND: This Camparny is a foreign company sbnormally oxploiting thoe worke o
by taking advantage of this backward region away from public vigilence. The warkers have
dehiod.even tho logal rights of earncd leave, casual leave, compensation and the like ™
wagos arc abrormally low. The workors whenovor attampted to organisc thamsclves into &
Myt 6rC wefe.heavy GCreééion-lof léoso on_them; Just fowfmonths back tho workers h+.

go on strikc to get somec very ninimum démahds,:undorliNTUC ioadership. TﬁoKAS days ro-& -
ko had to Bo conduéted ovén by a INTUC union; For some reason or other not satisficd w

tho INTUC loadérship thé wquoré organised'thoméolveé into a independont union not affi .
tad to any cgntral ﬁrade un%on organisation;'The mdnagéﬁeﬁt star£ed‘torrdrisiné the work:
sacking them, and worst pargtofiit was that.tholmandgeéent wore utiiisihé a gangéter grou .
~ﬁrolled“aq their employoesédéainsf all active woféé;é of Union. The &drkers'wéré Hé%'prw-
owred to be cowed down and subﬁkitnd.certain darands throubh their union few days ‘back. T

Tiont know that tho worker moan bu31ness thls timo and will go through the logal

procoss till they get justico,. Tho managenent was out to croate a torrOr atmosphere “and

12 : [ D ;
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break and'breakup the ﬁﬁion.
2) In this‘ba;ké};ﬁndNOn 3~9-65 ono‘Rémesﬁ L&iver’déévsegé on dut§{¥d Chhmpa in a
3bop. The Jeep rctarned but Ramesh Sharma did not return. This Ramash Sharma was a pot oy ¢
top officers of tho company. He was in known of many ill-con001ved acts and many illoc !
act1v1tios of those officers. For $0mo reason or other Ramesh fell out from the manage

aqd Joined the Unlon. The offlcors were very much upset apprehcndlng that thoir illeg i
actions might be exposed by Ramosh to the Union. They started harra551ng and threatenl )
Ramesh Ultim_toly on 3.9 65 he was sent out’ but he never returned Hie poor wife r0p<
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v was approaching the officers to know his whereabouts and approaching the Police for making"
sompleints. But none cared for her, Ramesh has migh have been finishod of f by the goSndas
of the menagament. The werkers were agitated and very much upset over this development,,
3) PRESENT INCIDENT3~ In this state of affair on 27-9-65 Sardar Khajan Singh Welder,
and active worker of the union went to the TranSporf Incharge Mr. Cloud I’ Soza and insistod
that a joop was ncodoed to tako to hospital one Karam Singh Rigger who was seriously 111, It
may be mentioned that Khajansingh was deputed by the Union to look to the injured and sick
workers and see that the managament is mwade to give them all facilitios and treatment, As
such Ho had to go and fight with the officors daily for some worker or tho other, to got
nccossary facilities., On 27-9-65 he was given tho jeep with roloctance. While returning jocp
after coming from hospital Khajansingh told D'Soza tlrt he would requirc the joep again on
28-9-65 marning as the doetor has asked for Karmmsingh again., He was $0ld by D Soza readily
that ho would get tho jeep. Unusually If soza posod himself to be very kind to Khajansingh

On 28-9-65 morning at about 9,30 Khajansingh went for jeep. Joop was kept roady

He was allowed to tako the joep but with a new driver who never went with that jeep to the
hospital, When he was about to leave DY soza t0ld him that theore wé.s another Karnail singh
wio was also sick and he should also bo takon in that joep, Khajansingh did naot object.,
Bus to his surprise alongwith Karnail singh three mare gangsters sat in the jeep. On being
objectod thoy said thoy were accompanying Karnailsingh to tho hospital, Joep left but did
not go to Karamsingh' s house for whom Khajansingh had takon the jecp. The jeep returned bus
Khajansingh did not return. The warkers became rostive by ovening. They wore demanding from
managomont as to whereabouts of Khajansingh. Thoy had seen jeep going with the above monti o=
nod persons. They had known that Karamsingh was not taken for whom Khagansingh had taken the
jeep. They saw jocp returned but Khapansinghsingh not caning back, They had in thelr mind he
the previcus incidont of Ramesh Sharma. Naturally there was alround approhension of big
foul play. They management did not %ggmthem maxEXrEx any information and showed their
ignorance. On 29th tho workers became more restive. The management did not tell them
anything and in return started threatening them. Under these conditions fram 30.9,65
thero was stoppage of work, .The workers werc going daily for workrgut no wark was there.
rtie Union end workers were franticallyin search of Khejansingh might be at Tatanagar.
oo prevent unrest growing the union i.rpmediately jssued & circular to the workers
iaforming tham that they had come to i‘{now the whereabouts of Khajansingh and they will anpy
Low oring him to Korba by 15the. The workers were askedvto be not restive and remain calm,
&) The managemont by now became apprehensive that .their misdeeds will now be
exposed once Khajansingh comes to Korbay andj :th'erefo.:r'e; they were out to create further

complinations so that the attention of the warkers might Be diverted fram the issue of
§ : 0.1!03
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-% Khajansingh to %t eir own existence -~ And on 12th the management is said to have further
nrovoked the workers by putting up a notice that 230 of tham are going to be sacked. Even
then the workers remain peaceful, On 15th Khajansingh was brought to Korba fran Tatanagar.

By then tho workers came to know of the dastardly acts of the management, What Khajansingh
reported? :

5) Kha jansingh' s version was know to the workers. On 28-9~65 Khajansingh was waylaid
to a jungle placo by those goondas. He was marelessly beaten. His hand was broken, alround

injuries inflicted. On way he was detained at a place from where the jeep returned. The joep
came back after about two hours with that same I soza. He was compelled to write a resigna-~

tion letter. Immediately D' soza made him sign one paper alleged to be an acknowledgement ~°
his full and final settlement of his claims. D soza left., Khajansingh was again mercilc =2
beaten to a state of semi-consciousness, He was taken t0 Champs. He was bundled up in n
compartment of the mail train going to Calcutte. Accidently he was met by another Sardar
was a employee in Sindri Factory where Khu:jansingh heppened to be known to him. Hehelpci
Khajansingh get down at Tata where he was under treatment, He was so much terrorised th % i
he did not dare to inform his whereabouts to anybody, till he was brought by same worke.s w.2

has gone from Korba,

6) On 15th the Labour officer was at Korba, The Union Leaders on being gquestioned Ly
him told him that the normal work could be rasumed only with the minimum conditions that
Khajansingh affair should be investigated by the special branch of police from Bhopal and

21l chergesheet be withdrawn and persons arrested be released. The Labour Officer was in
egrecment with them. The management again become apprehensive that if normally is restored
there will be demand in a big way to investigate thelr drastardly acts about Khajansingh, THes
gy were determined not to allow the situation to normalise least Khajansingh became the

main issue. They refused to accept the suggestion of labouwr Department. Further to agarevate

the situation and against the labour Department advice the managament unilaterally termin.te
the sarvices of those 230 workers., '

7) In the meanwhile unfortunately threc of the leaders of the workers were arrested
under D,I.R.,

8) about the alleged raesignation of Khajansingh it may be noted; -

% Khajansingh is alleged to have resigned on 28th. And the bill for payment with
all dotails is supposed to have been made immediately and final payments alss
is supposed to have been made on the same day within a couple of hours,

* For every worker resigning, he is required to deposit all articles of the
company with him and get a clearanco certificate., But the relevant articles aro
with Khajansingh.

% Evon though he is supposed to have resigned he is shown to have been paid r-treone
chment caupensation,

* Every resignation goes through the departmental heads. In this case it is the
head of the project who is supposed to got it direct.

* The alleged fact of resignation was not told to the workers by the management
for days together,

9) I found an alround apprehension in the minds of M,P.E.B. Officers about the

immanse influence the Larsen & Tubro is supposed to be carrying with the higher ups. They
are afraid to touch this Company.

O-.;li-
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#0) It is so very strange thét while on the ocne side workera are_arrested on.canplaint

y this company, even after Khajansingh's statement being recarded on 15th in presence offwe
\ingistrate, none of those gangers have yet been taken into custody. It is further étrange
that this foreign company has the audacity of throwing to the winds the advice of the Laboup
Department, various Labour Unions and others. They have the audacity of further talking
publicity that none can do any harm to them, They go on threatening and provoking the workers
further with full impugnity.

11) PRESENT POSITION: Out of "40O workers of the campany hardly 40 of their stooges are
with the company. dbout 200 or so knew hands not conversant with this job have been recruited
Just to demoralise the workers., The first phase of this Project, 50 m.w, should have been
completed by 30-9-65 whereas, it is far from completion. As the present rate it may take
another six months. Delay in this plant will effect the production at Bhilai at the state of
2,5 million ton capacity. This forolgn company must not be allowed the liberty and latitude

to sabatage and disrupt this National Project, and to get out of their exposure in relation
to this dastardly attack on a poor worker.

12) We, therefore, demand, with the confidence of getting the approval of workers, the
following, for bringing the situation to normally immediately:-

* Release those arpested;

* Compel the management t0 re-instate all workers and restore the position: of
28.9.65,

* Compel the management to pay the warkers full wages for this period, as the workors
werae not at fault for this situation, The management was wholely and solely respune
sitle to crcate this present position;

% Compel the management to re-instate Khajensingh, He actually never resigned nar ho ue
was paid a single pis to meet his claims.

#* IMMEDIATELY ARREST GANGSTERS WHO ATTACKED KHaJANSINGH. WHO HLVE BEEN HANDED BY HIM,

INSTITUTE SPECIAL BRANCH INVESTIGATION BY HIGHER S.B.OFFICERS INTO THIS WHOLE
EPISODE. :

¥ Immediately transfer the local police officers who is completely hand in glove
with the management in this affair,

13) We sincerely sxpect the Govermment and all concerned to act immediately for the suke

of justice and industrial peace. We demand the above for the sake of smooth constructim
of this National Projoct, and with t he best intention to prevent the situation from further

extension and deterioration.,

Pray immediate intervention and action, We assure our full responsive co-operative
to bring back normachy.
sd/-

(SUDHIR MUKHERJEE)
Dated; 21st October' 65, Voice President,
Madhya Pradesh Trade Union Congress
& Member State kabour Advisory Board.

C.M.Bhopal
Labour Minister, Bhopal,

lianagement gangterism led larson tubro kobra work stopage (stop) Compel management reserve
work roinstating all(stop) refer wages issue arbitration(stop) specisl branch investi-
gation Khajansingh and Ramesh affair (stop) pray urgent intervention remove management
adamanoy (stop) report sent Sudhir Mukerjee member labour advisory boards \

23rd October! 65,
SUTHIR MUKHERJEE,
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M. P. TRADE UKION CONGRESS
4Q% N. G. ROAD, INDORE.

SHRI GULJARILAL NANDA,
UNION MINISTER FOR LABOUR & EMPLOYMENT
&
CHAIRMAN, INpDIAN LABOUR CONFERENCE,

B A N G L O R E.

SUBJECT i= |ITeMm NO. 2 OF THE AGENDA OF THE
INDIAN LABOUR CONFERENCEMREDUCT | ON
OF HOURS OF WORK IN HAZARDOUS =
OccuPAaT | ONS, !
DEAR S1IR,
ON BEHALF OfF NADHYA PRADESH COMMITTEE OF
AITUC AND GWALIOR RAYON SILK MANUFACTURING CO, (GRASIM)
MAJDOOR UNION, NAGDA = BIRLAGRAM (M.,P.), WE WOULD LIKE
TO BEKKBXXE SUBMIT THIS LAMEMORANDUM TO THE DELEGATES
SESSION OF THE |NDBIAN LABOUR CONFERENCE FOR INFORMATI ON
AND NECESSARY ACTION, WE HOPE THAT THE |.L.Ce WOULD TAKE
ACTIVE STEPS TO IMPLEMENT IN PRACTICE THE LETTER AND
SPIRIT OF THE ITEM ON THE AGENDA MENT | ONED ABOVE.
WE WOULD LIKE TO PUT THE FACT ON RECORD THAT
SINCE THE PUBLICATION OF 1 fHE SURVEY OF CARBON =
DISULPHIDE, HYOROGEN SULPHIDE AND JSULPHUR DIOXIDE HAZARDS
IN THE VISCOSE RAYON [NODUSTRY IN |INDIA" WAS PUBLISHED
in 1959, OUR AFFILIATE TRADE UNION = GRASIM MAZDOOR
UNION BIRLAGRAM NAGDA, STATE COMMITTEE (M«P.T.U.C.)
AND ALSO OUR NAT| ONAL TRADE UNION ORGANIZATION Al TUC
HAWE BEEN DEMANDING THE IMPLEMENTATION OF THE -
RECUMMENDAT I ONS OF THE ABOVE MENTI ONED SURVEY REFORT.

| T WS WELL OVER THREE YEARS THAT THE ABOVE

MENTI ONED SURVEY REPORT REMAINED A DEAD LETTER AND THE

WORKERS EMPLOYED IN THE INDUSTRY CONTINUED TO SUFFER
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To
AND FACE HAZARDS [THEIR HEALTH AND LIFE ITSELF,

W2 PO NOT WISH TO DILATE ON THE FINDINGS OF
THE SURVEY REPORT AS THE REPORT IS WITH THE LABDUR
MINISTRY. |T wAs SHRI N.S«MANKIKER, CHIEF ADVISOR
FACTORIES WHO IN HIS PRAFACE TO THE SURVEY REPORT
STATED" CARBON DISULPHIDE, A VERY TOXIC SUBSTANCE,
IS ONE OF THE PRINCIPAL STARTING MATERIAL FOR =
MANUFACTURE OF VISCOSE RAYON. POISONING BY CARBON
SULPHIDE HAS BEEN INCLUDED IN THE LIST OF NOTIFIABLE
DISEASES UNDER SECTION 89 OF THE FACTORIES ACT 1948,

THE SURVEY REPORT IS COMPREHENSIVE MEDICAL -
“CUM=ENVIRONMENTAL SQOUDY AND HAS BROUGHT FORTH ALL THE
MAIN HAZARDS IN THE INDUSTRY AND HAS COR%LATED, THESE
WiITH MEDICAL FINDINGS.

GWALIOR RAYON SILK MANUFACTURING CO, WAS
CONSP ICUOUS IN THE FINDINGS OF THE SAID SURVEY REPORT
BECAUSE OF HIGH PERCENTAGE OF CARBON DISULPHIDE IN THE
FACTORY AND SHOWED HIGHER PERSENTAGE OF THE AFFECTED
PERSONS AS IS SHOwWN IN THZ FINDINGS.

T HOUGH THE REPORT DOES NOT NAME ANY OF THE
FACTORY BY NAME, THE WORKERS EMPLOYED IN THE GRASSIM
FACTORY AND THEIR UNIONS = AFFILIATED TO AlTUC OR
[~ TUC COULD EASILY SPOT OUT FROM THE FINDINGS, THE
HA ZARDOUS EFFECT ON WORKERS HEALTH AND LIFEOF QRWSIM |
TRADE UNIONS OF THE GRASIUM FACTORY AT }NAGDA

B1RLAGRAM (h.Pes) BELONGING TO AITUC OR INTUC DEMANDED
WiTH ONc. VOlcg THE FULL IMPLEMENTATION OF THE -
RECOMMENDAT I ONS OF THE SURVEY REPORT. THE INDIFFERENCE
AND INACTIVITY ON THi PART OF THE UNION LABOUR OR STATE
LABOUR MINISTRY, INSPITE OF THE CONSTANT COMMUNICATION,
AGITATI ON AND DEMAND WAS REALLY DEPLORABLE. | T WAS AT
INSTANCE OF AlTUC, AFTER SUCH LONG LAPSE OF TIME, THAT

THE SUBJECT 1S TAKEN ON THE AGENDA OF |NDIAN LABOUR

CONFERENCE.



ONE OF THE MAJOR AND MOST IMPORTANT =
RECOMMENDATION OF THE ABOVE MENTIONED SURVEY REPORT IS:
" RESTRICTED HOURS OF WORK 70 SHORTEN THE EXPOSURE.
AN IDEAL sHOULD BE 5 HOURS IN A DAY AND NOT MORE THAN
23 HOURS AT A TIME (BASED ON THE BRITISH STANDARDS =
FACTORY DEPARTMENT MEMORANDUM 1943 =« (RECOMME=NDATI ON

NU. 14).

IN ADDITION TO THIS " AIR = CONDITIONING ViTw
REFREGERATIVE COOLING IS RECOMMENDED FOR SPINNING
SECTICN { NO.9).

THE RECOMMENDAT I ON REGARDING REDUCT I ON OF
WORKING HOURS IN RAYON SILK INDUSTRY AND IMPLEMENTATION
OF SUCH RECOMMENDATICNS WHICH GO TO IMPROVE =
ENVIRONMENTAL AS WELL AS WORKING CONDITION INSIDE THE
VISCOSE RAYON FACTORY REMAINED ON PAPER ONLY NOT
ONLY IN GWALIOR RAYONS FACTORY BUT IN ALL OTHER
FACTORIES OF THIS |NDUSTRY IN |[NDIA. THIS CALLOUS AND
UTTER DISREGARD OF THE WORKERS! HEALTH AND LIFE IS
ReALLY BEYONO IMAGINATION aND ALMOST VERGED ON
CRUELTY.

W<e ARE SORRY TO STATE THAT IN A RECENT -
ARBITRATICN ON THE DISPUTE OF DEMANDS SHRI RAMS | NGH
BHAl JERMA VICE PRESIDENT OF THE |NTUC WAS A PARTY
TO REJECT REDUCTION OF WORKING HOURS TO 5 IN RAYON
SILK |[NDUSTRY AT NAGDA.

MOREOVER THE INTUC UWUNION WAS FORCeED TO
Wl THODRAW SUCH DEMANDS AS := (1) AIR~CONDITIONING OF
THE SPINNING DEPARTMENT (11) ONE HOUR AND 20 MINUTES
REST PERIOD IN EIGHT HOURS (111) 10 % ALLOWANCE FOR
WORKING IN eERTAIN DEPARTMENT OF THE GRASSIUM MILLS.

THE ARBITRATORS = SHRI RAMSINGH BHal VERMA M.P. INTUC

CHIEF IN MeP. AND SHRI D.P.MANDELIA DID NOT THINK IT
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PROPER TO ENTERTAIN AND EXAMINE THESE DEMANDS, WHICH
HAVE BEARING ON THE RECOMMENDATIONS OF THE SURVEY
REPORT.

AS IF THIS WAS NOT eENOUGH THE |NTUC UNION
ACCEPTED TO WORK ON INCREASED WORK LOAp, THE éRODUCTION
WAS RAISED FROM 60 TONS PER DAY TO 81 TONS A pAY BUT
THE STRENGTH OF THE LABOUR REMAlJTEONSTANT AND IN
CERTAIN CASES REDUCED.

THE DEMAND FOR REDUCTION OF WORKING HOURS
TO 5 PER DAY WAS SOUGHT TO BE COMPROMISED BY FICTI TI Ous
INCREASE IN WAGES ON THE PLEA OF COMPENSATION FOR 3
HOURS ' WAGE PER DAY, AS ADDITI ONAL INCREASE BY INTUC
DISREGARDING THE MEDICAL EXPERTS FINDINGS ON THE SURVEY
REPORT& HKS BBEN WITHDRAIWH FoR Five YEARS PER!ODle;Tuc.

IN THE RECENT PAST ~ SAY WITHIN A YEAR THERE
WERE 4 DEATHS OF THE WORKERS BECAUSE OF EFFECTS OF THE
CARBON DISULPHIDE.

THE DAILY CASES OF ATTACK OF THE c32 GAS
WERE AROUND 50-60. HOWEVER HEADS OF THE DEPARTMENT IN
THE GRASIAM FACTORY WERE ASKED TO RECOMMEND, IF A
WORKER 1S IN NEED OF TREATMENT OR NOT. THIS BROUGHT
DOWN THE NUMBER OF DAILY ATTACKS TO 35-40 PER DAY,
Trls ON BASIS OF THREE SHIFTS, WHOSE TOTAL COMPLEMENT IS
1200 OR SO APART FROM GENERAL AND POWER PLAZNT =
EMPLOYEES, THE CLASSIFICATION ACCORDING TO NATURE OF

ATTACK OF THE C32 1S BROADLY AS UNDER =

1. GAS EFFECT ON EYES 10 = 12 PER DAY
2. GAS REACTI ON LY <ES ® o
3. CHEST PAIN _ 2 - 3 noon
L. PAIN IN THE STOMACH 10-- 12 "o
5. HEAD ACHE 5= =T L
6 GAS INJURIES 6 -8 " oon
7. ACID AND GAS IN EYES 8 - 10 "o

BURNS ETC,

THERE ARE Y4 TO 5 CASES IN A MONTH OR SOME TIMES

-

MORE EVEN, IN WHICH OXYGEN GAS OR CORAMIN INJECT | ONS ARE

ADMINISTERED.



}]T IS NOT ONLY THAT WORKERS IN RAYON FACTORY
THAT STAND TO SUFFER FROM VARIOUS DISEASES BECAUSE OF
THEL VERY NATURE OF THEIR WORK BUT THE CITIZENS OF NAGDA =
SO0CIETY AT LARGE ALSO SUFFERS FROM THE BAD EFFECT OF THE
Ce5e 2 GAS IN THE ATMOSPHERE.
CVEN IN LARGE COKING PLANTS THE DAILY QUANTITYOER
GAS TO BE PURIFIED DOES NOT EXCEED 3.5 MILLION cuBlIcC
FEET, WHEREAS IM RAYON PLANT WITH A DALLY bUTPUT or 00
TONS (GWALIOR RaYON's OUT PUT IS 81 Tons A pDay ) THERE
ARE NO LESS THAN 250 MILLION TONS CUBIC FEET OF GAS IN
LDEAEL® WITH. [N FACTORIES PRODUCING B80TH FILAMENT
RAYON (TRANVACORE RAYONS) AND STAPLE FIBRE THE =
QUANTITIES INVOLVED ARE STILL LARGER. Wi TH AN ESTIMATED
DAILY PRODUCTION OF 20 TONS OF STAPLE FIBRE OR 15 TONs
OF FILAMENT RAYON THE AMOUNT OF wASTE GAS wouli Be 850
MILLIBN CUSIC FEET.
THE GWAL L OR RAYONS OR SIMILAR OTHER FACTORIES
IN INDIA,50 FAR FAILED.TO INSTAL MODERN EQUIPMENTS TO
PURIFY AND UTILISE TOXI1C, POISONOUS GASSES GENERATED
DURING PROCESS OF PRODUCTION AND THAT IMPERILS LIVES
ANG HEALTH OF THE WORKERS EMPLOYED IN THIS | NDUSTRY.
WE THEREFORE URGE UPON YOU TO TAKE SERI OUSLY
NOTE OF THESE PROBLEMS ALONG W ITH THE REDUCTI ON OF
HOURS CF WORK TO 5 A DAY AS RECOMMENDED BY THE SURVEY
REPORT OF YOUR MINISTRY, THIS SHOULD BE DBONE WITH NO
LOoss IN WAGES AT THE S aME TIME,
| T WiLL BE INTERESTING TO KNOW THE FINANCI AL
PASITION OF THE GWALIOR RAYON AND SILK MANUFACTURING

vJ. OWNED BY BIRLA BROTHZIRS.

1961 1260 1959 1958

SALES 10,88 9.70 8.36 3,70 IN CRORES
GROSss PROFIT 5.79 3.50 2.51 0.68
DEPRE. O.41 O.43 2.04 0.22
RESERVES 2.20 1.65 - -
DivioeNns OR22,5 % 20 % 10 % »
L4 12.92 53-12 23.67 IN LACS

PREFERENCE.,
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THESE FeEW FIGURES ARE ELOQUENT aND REFLECT
THE PROSPEROUS FINANCIAL POSITION OF RAYON SILK
INDUSTRY, OTHER UNITS IN THE COUNTRY ‘ALSO TELL =
-SlMlLAR STORY OF THEIR FINANCI AL POSITION. THIS CAN
BE VERY WELL CONSTRASTED WITH WORKING AND LIVING
CONBITIONS AND THE ILL EFFECT ON HEALTH OF THE
WORKERS, WORKING IN THE | NDUSTRY.

APART FROM HAZARDS TO HEALTH AND LIFE GRASIM
WORKERS ARE VERY LOWLY PAID. THE WAGE STRUCTURE IS
IRRATI ONAL, THE CONSOLIDATED WAGE OF A WORKER IS
RS.90/- ONLY ( ACCCORDING TO RECENT AWARD) WHILE A
OFFICE BOY IN THE TEXTILE MILLS AT NEARBY CENTRES
OF RATLAM AND UJJAIN GETS BASIC RS. 36 + 64 D.A.= 100
HOWEVER THE GRASIM FACTORY WORK IS SKILLED ONE AND
IS ATTENDANT WITH RISK OF HAZARDS TO HEALTH AND
LIFE OF THE WORKERS aS SUCH PROPER AND ADEQUATE
WAGES 1S A IMPERATIVE NECESSITY.

We, THEREFORE, URGE UPON YOuU TO ACT UPON
THIS ITEM OF THE AGENDA AND T AKE ACTIVE STEPSs 'TO
IMPLEMENT THEM WITHOUT FURTHER DELAY. WE FERVANTLY
HOPE THAT THE DELEGATES TO | NDIAN LABOUR CONFERENCE,
MEETING AT BANGLORE WOULD GIVE THEIR ESTEEMED =
CONSIDERATION TO THIS ITEM ON AGENDA AND URGE UPON THE
UNEON MINISTRY OF LABOUR ANDO EMPLOYMENT TO IMPLEMENT
THE RECOMMENDATION OF THE SURVEY REPORT IN TOTO,

THANKING YOU IN ANTICIPATION IN THE HOPE THAT

- THIS I TEM ON AGENDA WOULD RECEIVE DUE CONSIDERATI! ON.

3=10-61 YOURS Fal THFULLY,
I - e
]
MILIA.
SB.K.SWAMI GENERAL SECRETARY
SD. KANAK SINGH Sps DIWAKAR
SECRETARY
GRASI¥M MA;DOO? UNT ON MADHYA PRADESH T.U.C.
RED FLAG
NAGpA -

BirRLA GRAM
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oK oR ~VICE PRESIDENT & COM., BaDRI -ics‘Egmm MADHY & pEsg
DE 1 NGRESE E I1SSUED THE FOLLOW [ ATEMENT TO PRESS

Yog

Com, Homi Daji M.P.- General Secretary M.P.T.U.C,, Shri
nsdatta Sherma - Convener Secretory of Nagrik Seumiti and other

Trade union & public leaders have been sentenced to three months
Jail custody 1if they failed to execute personal bonds sand securlity
of . 1000/~ each. S:I.milurlyﬁhﬂom. Badrilal - Secretary Communi st

Party Mhow and Com. 4zlz of

ow are sentenced for one year:

- These leaders were leading the activities asnd protesting

against the rising prices of consumer goods, food-grains etec, and

non

«Supply of rice in Indore, The deep discontent of the people

vas expressed in huge mass meetings in Indore.

The fsdlure of the local Admini stration in dehosrding stocks,

checking continuous rise in prices and ceallous disregard for supp-

1yl

ng rezsonsble quantity of vice ( the rice is sold in other M.P.

non-rice areas elther through ration shops or in open merket but
Indore 1s accorded inferior trestment) sggravated the discontent.

The political organl sations, Indore Bur assoclation, & Civil

Liberties Union demanded withdrawl of Section 144 which comes in
handy to bemurocrates to cover up their inefficiency.

It is vather irony that Section 107 & 117 Cr. P.C, were used
sgainst the elected representatives of the poople « M.P. & Corpo-
rators - under the unwerranted pretext of peace, lew and order
waich the alien British Jwperiealist Bulers wantonly used to supp-
Tress popular movements end impose defunctlioning upon the peoples
lewders., The loeal &dmind stration in Indore, shielding the vested
interests in Trade & politics have come dowm with notorious mes~
sures to suppress populsr movepents descrves severe condamastion
by all democrstic minddd people tnd orvgenisstions.

These wanton acts beameer the heritsge of our National
Freedom movement, Therefore, M.P.IZ,U.C., Talses strong voice of
protest sgalngt thege wwnton measures srd ask the M.P. Government
to assure demoeratie¢ masses gbet these wessures will not be used
tgeinst political & Irade Unlon workers emd Civil Liberties will
not be curtslled ot the vhims of locel besurocrates. t

.
M.P,T,U,C. demends release of i all those sentenced under

Section 107 & 117 unconditionslly and wlthdrawl of Section 144
forthwith,

»

tio

{

It &iso urgesx upon @il the political, Trede Union orgenise-
ns and defenders of demoeratic rights and Civil Liberties to

ralse thelir voice of protest sand condamation sguinst these wantm
undemocratic measures mxesxiyzxkirer
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" MADHYA PRADESH TRADE UNION CONGRESS,
/ ( STATE COMMITTEE OF A-LT-U.C.)

HEY Waw e giva+d shldx,

-jnmgt Reeal A -/

45-M—-GROAD,
() INDORE.
] f)! 'TT{ _"'! g - ¢ ) it e - - ‘ -]
tef. No;.:—f..;..‘.(.r- /e \ ‘?ﬁ// g A ‘ T L C Date......m--mbdstns

-
| Received Weloar... b
Sari S.S.Patider, | Repbed..
Labour Minister, e
Government of llad!Ya Pradesh,
BHOP AL (u.P.

ey

Subject i1~ Convening of M.P., Minimum Weges Advisory Boeard
meeting and the consideration of the Minimum
Weges Committees! Reports,

Deear Sil',
Kindly refer to your letter No. 566/1M/66 dated 22-8-163

Since the receipt of the letter referred sbowe, I have
received the Madhys Pradesh Government Notification of 1S5th
Septenber 1966 revising the Minimum Weges in Bidi Industry.

I also leornt sbout ¢ Note of Dissent submitted by Shri
Prakash Roy «~ workers! Tepresentative op the &bove mentioned
Minimum Viage Committee, I have alvready gone through this Hote

I feel strongly thet the Chairman ought to have convenal
meeting of the Advisory Board as an obligatory part of duty
&s the chief functionaery of this organisstion, But it eppears
that the duel copaecity in which he is scting (1) &s the
Lebour Commissioner and (11) ss chaimman of the Minimum Wege
Advisory Board has confused matters md prevented him from
ecting as an independent Chalrmen of the Board.

You havereferred to Section 5 of the Minimum Weges Act
to make the position clear. However, Ihave gone through
Section 5 as well as Section 7 & 9 also, I feel after reading
these Sections end going through certaln decisions of M.P.
High Court md Supreme OCourt of India, that the Labour Commi-
ssioner s en independent Chalrman has falled in the di schar-
ging of his duties end responsibilities,

I refer to the Judgement of M,P., High Court 1961 (M,P,
182) wnd als o Supreme Court Judgement - &eI.Re S.Co 33 &
for your informetion, Kindly go through these two Judgements
nd my point on insisting on the functioning of Minimum Wege
Board towards discherging of its functions and responsibili-
ties will be clear.

I wn quoting here from &.Il.R, 1955 Supreme Court 335 -
(6) 4s regards the procedure for fixing of Minimum Wages



" MADHYA PRADESH TRADE UNION CONGRESS,

(STATE COMMITTEE OF A-I.T-U.C. )

HAEO U 85 gfead skiu,

Ref. No............
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495, M. G. ROAD,

INDORE.
e

Date.iviiieereniinvenvennns .0 196
before fixing wages the advice of the Cormittee, 1f one
is gppointed or the representatives on {ts proposals
mede by persons , who are likely to be affected therely.
Cons-ultation with Advisory Bodies has been made obligas-
tory on &ll ocecassions of revision of Minimum Wages md
Section 8 of the Act provides for the gpointment of the
Central Advisory Board for the purpose of Advising the
Central as VWell as the State Government both in the
matter of fixing md revision of Minimum Vages,

" Such Central advisory Dody 45 to act also as a co-ordl
-nating sgent for the co-ordinating of the work of diffe
-rent &dvisory Bodies, In the Committees or the &dvisory
Bodies the amployers nd the employees have an equal
nunber of representatives and there are certain indegpen~
dent manbers besides tham, who are expected to teke a
foir wmd srtial view of the matter, These provisgions,
in our opinion oconstitute sn adequste sofe guard sgadnst
oy hesty or ecapricious decision 'by the sppropriaste
Government,'" ( Page 55, &,I.R. S.C, '85)

I hope that with this reference and el M,P, High Court
decision of 1961 4t 15 clear that consultation with advisory
Body is obligetory on the part ¢f the Govermment, It ngy
createo difficvities; as hyppened last time, while fixing
Minimum Weges 4n Bldl Industry in 1958 &ugust.

I hope you wdll let me know your opinion at the cerliest
md ghe req nes t the Chalmen of M.P, Advisory Board to con~
vene the meeting at the earliest and oblige..

Thanking you in mticipation of an early reply.
Yours falhtfully,

Avurakarn.
‘Member,
M.Poe MW, advisory Board

Copies forwarded to for information & necessaxy sction.-

1, Labour Minister, Government of M.P., Ehopal.

2+ Labour Commissioner, Government of fl.P. s Indore,

3. (hief Minister, Government of M,P,, Bhopal,

4. I;mtinhs wan ﬁun, Labour Minister, Government of Indis,
ew .

5. Secl‘ettly MI.T.U.C.’ Ne' Delhi.
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