
LOOL OUT OF NEW BHOPaL T >ILE MILLS.,

The New Bhopal Textile Mills, Bhopal has declared lock out 
because of financial crisis.

The Government of Madhya Pradesh and Government of India had 
inquired into the financial positions of this textile Mill and had 
decided to take it over. But the Labour Minister and the Madhya 
Pradesh Government have proposed to the Trade Unions to accept 
wage cut as pre-condition for restarting the Mills.

It appears that the Madhya Pradesh Government is rewarding 
the Manegenent of New Bhopal Textile Mills, Bhopal for their mani
pulations, inflated valuation of the Mills, which is the real cause 
of economic crisis.

The Management has taken advantage of the pro-capitalist policy 
in helping the * so-called crisis ridden r concerns at the cost of 
workers and people.

The General Council of k,I«T*U,G, strongly condemns the pro- 
employer attitude of the Government of Madhya Pradesh end demands 
that the Mills be restarted without effecting any wage-cut forthwith

The Council also demands that the manipulated and inflated 
valuation of the Mills be brought down by correct assessaent and the 
dead wheight of the financial burden be reaoved. .,

The General Council calls upon the workers and Trade Unions/, 
to stand unitedly and resist the employers- State offensive against 
their/wages end living standards..



DR^FT RESOLUTIONS FOR GENERAL COUNCIL MEETING OF ALL INDIa TRADE 
UNION CONGRESS.

wage board for chemical textiles industry.
The General Council of A.I.T.U.C.. views with concern the plight 

of workers in the Chemical Textiles Industry — rayon, synthetic 
yarns etc.-

The Chemical Textiles Industry is capital intensive one and 
employes considerably small number of workers with big profit margin 
However, the wages in this industry is very low. ««t some places, 

. the wages are consolidated and at others the Dearness Allowance
is meagre and not linked with cost of living index. The safety 
measures in the industry are too inadequate. The furnace accident 
in Gracim Mills, Nagda, is the pointer as regards callous negligence 
on the part of the employer and the Government machinery established 
to look after safety in the factory^

in
The health hazards have been pi-pointed 1* the Government of 

India’s inquiry report conducted by Chief Commissioner of Labour 
New Delhi. Yet, after years the recommendations have not been 
implemented such as hours of work and other measures^

The A.I.T.U.General Council demands of the Government of 
India that Industrial Committee be immediately constituted to look 
into the problems of this Industry..

The Council also demands that the Wage Board for this industry 
be constituted in order to effect uniform conditions of work, wages 
and implementation of Government of India’s Report without further 
delay to protect workers from health hazards and exploitation.

The Council cells upon affill ated Unions to coordinate and 
organise for the above-mentioned demands and to press its claim 
for wage increase, safety measures in industry etc.-
S&y_____________________________________________________________ ____________________________________________

PROVIDENT FUNDS, GRaTUJTX, FOR EMPLOYEES STATE INSURANCE EMPLOYEES,

The General Council of A.I.T.U.C. views with serious concern 
the conditions of Employees State Insurance Corporation employees 
through out the country, who have been deprived of the right to 
ensure their future by not applying £ eonsintibwtiocH contributory 
Provident Fund, Pension cum Gratuity Schemes.

The General Council of n.I.T.U. C. dan ends of the Central 
Government and jshe Employees State Insurance Corporation to ensure 
speedily the application of the contributory Provldeht Fund, 
Pension cum Gratuity Schemes to these employees without further dxks 
delsy and with retrospective effect.



PUBLISH GxUCIM FURNACE ACCIDENT ENQUIRY REPORT,.

The furnace of the Gwalior R«yon & Silk Manufacturing Company 
Nagda (Birlagrem) M.P. had blown up on 8th August, 1963, killing and 
wounding scores of workers.

The grave negligence of the Gracim Management and the Factory 
Inspectorate Staff had once again brought forth their callous atti
tude towards safety measures and lives of the workers.

The Government of Madhya Pradesh appointed a single member 
Enquiry Committee under Justice Shrivastava. The Report was submi
tted to the Government some two years ago. However, the Government 
of Medhye Pradesh is sitting tight over the Report and taking plea 
of ’not in the interest of public’ have with-held the publication 
of this report. In doing so, the Government, it appears, is motivated 
in shielding Birla Management and its in-efficient Management of the 
Factory Inspectorate Staff of the Lebour Department whom it takes 
as ’pubJic’ end whose interes t it appears to be guarding.

The General Council of A.I,T,U,C. condemns the attitude of the 
Madhya Prades h Government end demands;- 
1.. The accident report of the GRACIM be published forthwith. 
2.. ALL those whose guilt has been established be punished.
3. All the workers killed and wounded be compensated adequately.

BONUS IN BIRL^y QQNC_mS IN _FRid>E^H STaTB*..

The General Council of ^.I.T.U.C. takes a serious view of the 
implementation of Bonus Act in Birla concerns - J.C.Mills, Gwalior; 
CIMMCO, Gwalior; GRACIM, Negda; and Satna Cement Works, Satna, 
where workers have been deprived of their legitimate and due Bonus 
for 1964-65 by- 
1. Management and INTUC agreements which have not taken into 

ha consideration the huge profits and have not followed the 
provisions of the Bonus Act.

2. The Birla Managern’ants at these places have cooked up and 
manipulated accounts to dupe and deprive the workers of their 
Bonus.

The State Labour Minister end Labour Commissioner have been 
approached by the Madhya Pradesh State Committee of A.I.T.U. C. 
dem ending enquiry into the accounts prepared for the Bonus Purpose. 
The Labour Commissioner pointing its finger to notorious MPIR Act 
refuses to do anything, s tating that the agreements are ’valid’ 
as these have been agreed between INTUC Representative Unions 
and the Management of the Birlas. Thus, the workers are being 
prevented to contest their claims in the Industrial Court.

The General Council of a.I.T.U.C>. draws attention of the 
Labour Minister at Central and State level and demands that knmrfidk 
immediate steps be taken to ensure speedy justice in according 
just due Bonus to the workers aaad of these Birla concerns.



I^USW4! WMEHS1.HOUSING PHOBIAS*

The General council of A.I.T.U.C. has been expressing its deep 
dis-satisfaction with slow pace of the housing for industrial 
workers* In many industrial centres - old and newly sprung up - 
the housing problem has assumed serious proportions. The scarcity 
and shortage of workers housing along with growth of slum* areas 
around the industrial centres is causing serious deterioration of 
wotkers health. /

The anployers and the Central and State Governmaits have failed 
-even to utilise the grants fully earmarked for housing and slum 
clearance allocated in the Plan..

The indifference in helping the housing cooperatives of indus
trial workers , ensuring cheap and developed land for such societies 
along with delays and obstacles in providing assistance and subsidy 
adequately in time is hampering the growth end progress of the 
housing cooperatives of industrial wtkers in muny centres^

The facilities for withdrawal for housing construction from 
Provident Fund accounts of the wrkers are so rigid tnd inconvinient 
that Yorkers are put to unnecessary delays and losses.

The ^I.T.U. C. General Council demands;-

1. Centre! and && State Governments through Housing Beards under- 
t*k econ st ruction of houses in adequate numbers to end the 
scarcity and shortage of dwelling houses for industrial workers 
in industrial centres.

In mining areas ro*ds, water and electric supply be ensured 
and residential areas be developed.

3* Cheap and developed l-*nd should be made available to the 
Housing Cooperatives of Industrial Vbrkers and <aaployees.

4* 1 pre-condition to construct workers housing be Enforced on
employers starting new industries whether it may be in private 
or public sector..

5^ In old end established industrial centres, the employers must 
be compelled to cons truct houses for the workers in adequate 
numbers.

6.. In fixing the rent or in alloting the constructed houses by 
employers or State. a Committee be formed having representation 
to all registered Unions to ensure Justice and end corruption 
and nepotisEi along with representatives of State Labour Deptt.

7. die Provident Fund withdrawal for constructing houses, purchase 
of site etc. be ensured with speed and convinience. The rigidity 
*nd irrational rule 68 (b) and 68(c) should be an ended, so that 
workers withdrawal m^r not be delayed md they «re not put to 
finmcial losses.



uhaFT WS^euTIONS FOR GENERAL COUNCIL MEETING OF ALL INDIA TRADE 
UNION CONGRESS.

wage bo^rd for chemical textiles :
The General Council of A.I.T.U. C.. views with concern the plight 

of workers in the Chemical Textiles Industry — rayon, synthetic 
yarns etc..

The Chemical Textiles Industry is capital intensive one and 
employes considerably small number of workers with big profit margin 
However, the wages in this industry is very low. At some places, 
the wagea are consolidated end at others the Dearness Allowance 
is meagre and not linked with cost of living index. The safety 
measures in the industry are too in-adequate- The furnace accident 
in Gracim Mills, Nagda, is the pointer as regards callous negligence 
on the part of the employer and the Government machinery established 
to look after safety in the factory..

The health hazards have been pinpointed ta the Government of 
Indians inquiry report conducted by Chief Commissioner of Labour 
New Delhi. Yet, after years the recommendations have not been 
implemented such as hours of work and other measures-

The A.I-T.U.C- Geneaal Council den ends of the Government of 
India that Industrial Committee be immediately constituted to Look 
into the problems of this Industry-

The Council also demands that the Wage Board for this industry 
be constituted in order to effect uniform conditions of work, wages 
and implementation of Government of Indians Report without further 
delcy to protect workers from health hazards and exploit ation-

The Council calls upon affiliated Unions to coordinate and 
organise for the above-mentioned daxands and to press its claim 
for wage increase, safety measures in industry etc-

•



In M.P. State -
BIRLa-INTUC«S BONUS AGREEMENTS -FRaUD ON WRKERS BONUS,

The J.C.Mills (Textile) workers resorted to protest strike against 
Intuc’s agreement on Bonus for 64-65 on 29th November 1965f which 
is 4.8jt of the annual wage or one end half months of t^e basic 
wages* However, the profit of the J. C.Mills and allied concerns 
runs into crores.

Again,, the Gwalior Rayon Silk Mills (GRaSIM) workers, who were 
getting five months and four days wages as Bonus for the past tw 
years, faced the reduction of quantum of Bonus to 20# only.
Howerer, led by GRaSIM Mazdoor Union(ALTUC) the workers administm 
ered stern warning to INTUC representative Union that if they 
accepted any thing less than the earlier quantum of Bonus, workers 
would resort to action.

However, INTUC entered into agreement with Birla Man eg an ent for 
130 days wages (without D. a.) on the basis of 1963-64 wage level. 
Thus deprived the workers of huge amount of Bonus.

Again, at Satna Cement Vfcrks, the INTUC agreed for 4? minimum Baas 
Bonus and when workers under the Action Committee resorted to 
action, additional 6/b Bonus was given. The Cement and Quarry Mines 
at Satna owned by Birlas mint huge profits; yet the quantum of 
Bonus is miserably am low. The 6£ additional Bonus will be xkbxM 
recovered from the workers, if it is found that this quantum is ma 
more than what they could get under the provisions of the Bonus 
Act 1965..

These are the few major instances where Birla- INTUC agreements 
on Bonus for 64-65 deprived the workers of the respective concerns 
of their due and legitimate Bonus..

as is well known, the Birlas like other businessoux houses consti
tute Joint Stock Companies with m&ny subsidiaries around the main 
concern. This mechanism maintained under law to absorb the shock 
of loss in other concerns and compensate the same by the profits 
of the earning concern. Thus put up & good show of the flcurishiig 
business for the investors.

However, this method has huts gone against the workers in 
computing the Bonus for the industrial workers, not only in Birla 
concerns but in all other similar business concerns.

The recent awards of Tribunal in Maharashtra (Rallies India) and 
in U.P.(Prem 8 & P Mills UJhani) where the award under Section 
3 and Section 34 (1&2) of the Bonus Act deprived the workers of 
their due Bonus.-

The business concerns have started, as in the case of Birlas, 
preparing separate accounts of their allied or subsidiary concerns 
taking the advantage of Section 3 proviso of the Bonus Act to 
deprive the workers of their quantum of Bonus.

In yhe case of Birlas in M.P. State (J^C.Mills, Gwalior; GRaSIM 
N^gda; and Satna Cement and Quarry) the Schedule second and third 
of the Bonus ^ct does not exist.. In computing GROSS PROFIT of 
the company, Birlas have pl eyed mischief and reduced the gross 
profits in order to reduce the available and allocable surplus fix 
for Bonus..

The following Tables of computation of GROSS PROFIT and allocable 
surplus are the proff of this mischief.
1. ( ATTACHED STATEMENT OF COMPUTATION FOR BONUS FOR 64-65 aS

PREPaRED BY THE CHaRTERED aCCOUNTaNTS OF THE COMPaNY), 
C

iho t»b.i o one makes it clear that they have not added Reserves 
set aside for the year 64-65 in their Balance Sheet and Profit ami 
Loss ..ccounts as per Schedule 2 of the Bonus «-ct and added



Managing agent’s Commission of one of their allied concern $■ 
Saurashtra Chemicals and also deducted its profits so as to reduce 
the gross profits which could have gone otherwise to increase the 
available and allocable surplus for Bonus*.

Moreover, charges on equity xhszsx capital, preference shares and 
return on reserves are charged in computing Bonus, which otherwise 
would have gone to the allied concern - Saurashtra Chemicals - 
p ropo rtionat ely ..

The entire amount of Bonus distributed in earlier years has been 
swelled and has no relation with the actual amount distributed to 
workers and staff of J. C. Mills Gwalior.

The most distressing position of Bonus for J.C.Mills Gwalior for 
64-65 is that in the case of losses workers are entitled to mini
mum Bonus of 4% (basic wage plus D.a.) but with huge profits for 
64-65 the workers got only 4.8% of the basic wage plus D.k«. But 
the Birla - INTUC agreement says that it is one and half months 
of the brsic wr<ger

This is just to dupe the workers regarding the quantum. This fraud 
played on the workers, enraged than and they protested against the 
Birle - INTUC Agreement by resorting to protest strike on 29th 
November 1965 when the agreement was made known to the workers..

According to calculation of GROSS PROFIT and available and xkkawx 
allocable surplus for distributing Bonus made by Mazdoor Sabha 
Gwalior and GRaSIM Mazdoor Union Nagda (both aITUC affiliates) 
the position is as under..

GROSS PROFITS FOR 64-65.
1.

CIMMCO GVhllOR
aLLOCaBLE SURPLUS FOR BONUS
aVaILaBLE SURPLUS FOR BONUS

Including allied 
concerns.

1,17,81,071 
52,32,648 
24,06,445

klone.

54,75,378 
6,15,000 
6,15,000

2. J.C.Mills GW^lOB 3,84,13,494 1,78,39,579
aLLOCaBLE SURPLUS FOR BONUS 68,05,482 54,90,117
aVaILaBLE SURPLUS FOR BuNUS 43,09,492 34,62,640

20% 20%

S. GHiSIM NaGDA 1,16,08,352 Not available.
aLLOCaBLE surplus for bonus 69,65,010 n
aVaILaBLE SURPLUS FOE BONUS 35,02,830 n

20%

Note:- Thsix is after charging according to Schedule 3 on the 
equity shares, preferential shares and reserves entirely.

Now let us look into the Bonus quantum that has been distributed 
according to Birla - INTUC agreements^
1. d.C. Mills Gwalior 4.8% (besic wage plus or one and half 

months basic wage) @ 4% the amount is 5| lacs and @ 4.8% the 
amount is 7 lacs i.e.. equal to one end half months basic wage..

2^ CIMMCO GW^IOR;- 4% of the wages for 62,63 & 64*. while for 
62,63 it may be 4% each but for 64-65 it comes to 18..75% i.e^
6,15,000.-

3. GRfrSIM NaGDa;- 
Bonus for year 
1963-64 (134 days 
1964-65

This is on the basis 
not paid separately.

For workers 
basic wage) 9,39,000 

9,08,000

For staff officials
4,96,000
3,02.000

of 1963-64 basic wage earning when D.a< was 
But in 64-64 workers secured increase in

wage end also I), a. for five months from. Nov.64 to March 65,. the 
accounting year.

Thus, the period t<ken &s basis for the Bonus distribution msy be 
little less, however. They are deprived of Bonus on the earning 
of 1964-65.

The above mentioned Birla — INTUC agreements on Bonus for 64-65
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are indicative and has become a phenomena with all the business 
houses required to pay Bonus under the provisions of the Bonus *ct.

In all these Bonus settlements, the Labour Department Officials 
were not only instrumental in bringing about the anti-working 
class Bonus settlements but actually defended the manipulations by 
the Birlas to slash down Bonus to miserable quantum.

However, after great f efforts on behalf of aITUC, the Labour 
Minister has intervened into this matter.. One has to wait for the 
results.

Some of the top INTUC leaders also accepted that there!s some 
gadbadzala in these agreements entered by their respective units 
by the local leaders who are incapable of understanding the mani
pulations of accounts by Birlass, ney, they have deeper faith in 
the employers righteous methods and/more advantages in collobo- 
ration against the working class interests-

In all these cases INTUC being the Representative Union under M.P. 
Industrial Relations *ct , had entered into any agreement which ml 
could not be challenged into Court and thus workers are tied down 
hand and foot..

It is for the Trade Union movement in the country to take up the 
issue to weed out the flaws in the Act and secure justice for 
the workers-



MADHYA PRADESH TRADE UNION CONGRESS,
(STATE COMMITTEE OF Al.T.U. C. )

^CCMD SC^HJLB
Ref No........ kills Ltd.

495, M. G. ROAD, 
INDORE.

Date.................. .

Met profit &s per profit i loss a/C 1,01,95,972

Addt
I. Bonus. 1947246
2, jdepr eolation. 1837290
3< Develoosent Rebate, 391132
4, Provision fw Taxation IO99OOGC

1,51,65,668*

2,53.61,640

I* Donati cbs, 219652
O 2, Proportionate K.A.

coat. on Seukesu 401975 6,21,627
2.59,83,267

Dtedug^

a) Capital ReoeipU A Capital profit.;
ij cb fixed Assets* 4532
ii) On Investments. 1669481
ill) Incase fras invest*

Bents, 2772C38

b) excess provision of 
earlier Tears relating 
to Bonns, 514l

Qc) Profit fro* Saukea. 4^3758 85,54,950

PROFIT AS FUi tCilBCaLE
1,74,28,317
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X MADHYA PRADESH TRADE UNION CONGRESS,
(STATE COMMITTEE OF A-I. T. U. C. )

TOW 
•s\. "

Ref No................
J.C. MILLS LTD,

( Textile Division )

495, M. G. ROAD, 
INDORE.

Date.............................. ..

COMPUTATION OF BONUS FOR THE YEAR 1964-65

Cress profit as per 2nd Schedule. 1,74,28,317

Less prior charges$

a) Depreciation. 1672567
b)
c)

Development Rebate. 
Direct Taxest- 
income tax.
Surtax.

7616310
4429^0

391132

8059240
d) Deduction as per 

3rd Schedule.

i) 8,5 % on ordi
nary share 
capital..

ii) 7,86 % on pref, 
share capital

iii) 6% return on 
capital.

3941050

845194

2934396

7720640

Less & $ % on cost 
of investment i.e. 
on 9s. 2,05,99,600. 1235876 

--------------  6484764
------------  1,66,07,703

Available s urplus 8,20,614

ALLOCABLE @ 60 % of above lb. 4,92,3&>

60 Lacs 4.75 %----- 7,50,000.

sd/- M.L. Sharma & Co., 
CHARTERED ACCOUNTANTS .
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.• < \ ■ ■ ;•••’.•■ ' ■ •; /•' " ■' r ! • : S
.he Chief Minister,
Government of Madhya Pradesh, ' <
BHOPAL.

Subject;- Labour trouble of the Larson & Tubro Co. at Kcrba.
Dear Sir,

It must be well known to you by now that since 3$th September,’ 65 there is s j- 

ppage of work at Korba by the .Larson & Tubro Co. The news about the stoppage came outsJJr 

Korba in the press for the first time on 6th October’65. On being called by the worker 

I went to Korba on 16th and 17th October, and had a detailed talk with number of workers • ' ' • ''i'v • ' .
and other people with the intention of knowing the exact nature of the trouble and cau^ 

of this unrest. Afterwards I had talks with the Assistant Labour Ccrnmissioner and also th 

Labour Officer in this regard. My definite conclusion is that the situation at Korba is 

becoming serious due to the most unreasonable, anti-working class attitude of the Managom r ■ & 

and gangaters methods boing used by the stooges of the management against active- workers I 

the Union. Below I would like to mention the facts as I understood till this datc:-

BACKGROUND: This Company is a foreign company abnormally exploiting the worke??.

by taking, advantage of this backward region away from public vigilence. The workers hav^ 

denied even the legal rights'of earned leave, casual leave, compensation and the like rpl.

wagos arc abnormally low. The workers whenever attempted to organise themselves into a i: 

on,'t ere wore heavy repression let loose on thorn. Just few months back the workers hau 

go on strike to get some very minimum demands, under INTUC leadership. The 45 days re-s 

ko had to bo conducted oven by a INTUC union. For some reason or other not satisfied 

the INTUC leadership the workers organised themselves into a independent union not' affi 1 

ted to any central trade union organisation. The management started terrorising tfie'workc : 

sacking them, and worst part of it was that the management wore utilising a gangster grou,
- -T 1 j . . ■ v 15 t 0 i J s .

enrolled as their employees' against all active workers of Union. The workers were riot pre • 

p trod to be cowed down and submitted certain demands through their union few days back. 

‘/mag-'Tient know that the worker moan business this time and will go through the legal 

process till they get justice. The management was out to create a terror atmosphere and
. ; ! ? . : ■ • ■ ■ ■ ■ • T-?. — ; ra;'• till inis lab -

break and breakup the union.
t'"'.- ,.7 7 ■? ■ •■.’•..'I* hi / .‘iFir.. .J.

2) In this background on 3-9-65 one Ramesh Driver was sent on duty to Champa in a
' • « ■ 1 J A V . .. - I X e ' * ■ ‘ * '*' * ijeep. The jeep returned but Ramesh Sharma did not return. This Ramesh Sharma was a pct oj

top officers of the company. He was in known of many ill-cbncciVed acts and many illeg?J

activitios of those officer?,.For some reason or other Rame§h fell out frem the manage* 
' .? , " <• r ...r . ‘i / ' . :■, . . • •: j '..--i • •
and joined the Union. The officers were very much upset apprehending that their illeg'uL

•* • • • - - L • . . ‘ . ■? j' ; • • ■' • •
•.r; i u : Is, r ‘ 45 ' J s r .

actions might be exposed 6y Ramesh to the Union. They started harrassing and threatem. i
- •' : . ' - ■ i T' : / I--

Ramesh. Ultimately on 3W9.65 he. was sent out but he never returned. His poor wife repcv ’ f’ ■ - ■' ' b- :.. j b\ r - ■' t‘.
' ■ ■- < . ’.'7. ,.O ' ' ■•'CT .7 T 7? ' . ' ’ .-'S ' * 7 j " <;<■ C • ' Jf; t O. :' ?

• . < • • • • 2
. ..U J ' ■■ ■: u -b • u b■ rr Aus

' ■'.-S.V.v A. M... 1
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was approaching the officers to know his whereabouts and approaching the Police for making^ 

complaints. But none cared for her. Ramesh has migh have been finished off by the goondas 

of the management. The workers were agitated and very much upset over this development., 

3) PRESENT INCIDENT:- In this state of affair on 27-9-65 Sardar Khajan Singh Welder,

and active worker of the union went to the Transport Incharge Mr. Cloud D* Soza and insisted 

that a jeep was needed to take to hospital one Karam Singh Rigger who was seriously ill. It 

may be mentioned that Khajansingh was deputed by the Union to look to the injured and sick 

workers and see that the management is made to give them all facilities and treatment, As 

such ho had to go and fight with the officers daily for some worker or the other, to got 

necessary facilities. On 27-9-65 he was given the jeep with reloctance. While returning jeep 

after coming from hospital Khajansingh told D1 Soza that ho would require the jeep again on 

28-9-65 morning as the doctor has asked for Karamsingh again. He was told by D Soza readily 

that ho would got tho jeep. Unusually D1 soza posed himsolf to be vary kind to Khajansingh , 

On 28-9-65 morning at about 9.30 Khajansingh went for jeep. Jeep was kept ready

Ho was allowed to take the jeop but with a new driver who never went with that jeep to the 

hospital. When he. was about to leave D1 soza told him that there was another Karnail singh 

who was also sick and he should also bo taken in that joep. Khajansingh did not object* 

Bu. to his surprise alongwith Karnail singh three more gangsters sat in the jeep. On being / 
objected they said they were accompanying Karnailsingh to the hospital, Joep left but did 

not go to Karamsingh’s house for whom Khajansingh had taken the jeep. The jeep returned but 

Khajansingh did not return. The workers became restive by evening. They wore demanding from 

management as to whereabouts of Khajansingh. They had seen jeep going with the above monti 

nod persons. They had known that Karamsingh was not taken for whom Khajansingh had taken t ie 

jeop. They saw jeep returned but Khajansinghsingh not coming back, They had in thoir mind ho 

the previous incident of Ramesh Sharma. Naturally there was alround apprehension of big 
give

foul play. They management did not ^Sfeathem xxykirgx any information and showed their 

ignorance. On 29th tho workers became more restive. The management did not tell than 

anything and in return started threatening them. Under these conditions from 3O-9.65 

there was stoppage of work. The workers were going daily for workMaut no work was thorp* 

The Union and workers were franticallyin search of Khajansingh might be at Tatanagar. 

To prevent unrest growing the union immediately issued & circular to the workers 
i

informing them that they had come to know the whereabouts of Khajansingh and they will any 

how oring him to Korba by 15th. The workers were asked’to be not restive and remain cal©* 

4) The management by now became apprehensive that - their misdeeds will now be

exposed once Khajansingh comes to Korba* and* therefore, they were out to create further 

complinations so that the attention of the workers might be diverted fremthe issue of 
| 4,.3



• s Khajansingh to t eir own existence - And on 12th the management is said to have further 
orovoked the ■workers by putting up a notice that 23O of them are going to be sacked. Even 
then the workers remain peaceful. On 15th Khajansingh was brought to Korba frcrn Tatanagar. 
By then the workers came to know of the dastardly acts of the management. What Khajansingh 
reported? ' •

5) Khajansingh’ s version was know to the workers. On 28-9-65 Khajansingh was waylaid
to a jungle place by those goondas. He was marelessly beaten. His hand was broken, alround 
injuries inflicted. On way he was detained at a place from where the jeep returned. The jeep 
came back after about two hours with that same 17 soza. He was compelled to write a resigna-* 

tion letter. Immediately 17 soza made him sign one paper alleged to be an acknowledgement 
his full and final settlement of his claims. D soza left. Khajansingh was again mercilo slv 
beaten to a state of semi-consciousness. He was taken to Champs. He was bundled up in a 
compartment of the mail train going to Calcutta. Accidently he was met by another Serdar \ 
was a employee in Sindri Factory where Khajansingh happened to be known to him. Hehelpa-l

I 
Khajansingh get down at Tata where he was under treatment. He was so much terrorised th-t 
he did not dare to inform his whereabouts to anybody, till he was brought by some workers 
has gone from Korba,

6) On 15th the Labour officer was at Korba. The Union Leaders on being questioned by
him told him that the normal work could be resumed only with the minimum conditions that 
Khajansingh affair should be investigated by the special branch of police from Bhopal and 
all chargesheet be withdrawn and persons arrested be released. The Labour Officer was in 
agreement with them. The management again become apprehensive that if normally is restored 
there will be demand in a big way to investigate their drastardly acts about Khajansingh. The* 
oy were determined not to allow the situation to normalise least Khajansingh became the 
main issue. They refused to accept the suggestion of labour Department. Further to aggrevate 
the situation and against the labour Department advice the management unilaterally terminate 
the services of those 23$ workers.

7) In the meanwhile unfortunately three of the leaders of the workers were arrested
under D.I.R.,

8) About the alleged resignation of Khajansingh it may be noted:-

* Khajansingh is alleged to have resigned on 28th. And the bill for payment with 
all details is supposed to have been made immediately and final payments also 
is supposed to have been made on the same day within a couple of hours.

* For every worker resigning, he is required to deposit all articles of the 
company with him and get a clearance certificate. But the relevant articles are 
with Khajansingh.

* Even though he is supposed to have resigned he is shown to have been paid r^treiw 
chment compensation.

* Every resignation goes through the departmental heads. In this case it is the 
head of the project who is supposed to got it direct.

* The alleged fact of resignation was not told to the workers by the management 
for days together.

9) I found an alround apprehension in the minds of M.P.E.B. Officers about the
immanso influence the Larsen & Tubro is supposed to be carrying with the higher ups. They 
are afraid to touch this Company.



40) It is so very strange th At while on the one side workers are. arrested Qn-oonplaint 

y this company, even after Khajansingh’s,_ statement being, recorded on 15th in presence of^x®.

Magistrate, none of those gangers have yet been taken into custody. It is further strange 
that this foreign company has the audacity of throwing to the winds the advice of the Labour 

Department, various Labour Unions and others. They have the audacity of further talking 

publicity that none can do any harm to them. They go on threatening and provoking the worker® 

further with full impugnity.

10 PRES ENT P OS IT I ON: Out of ”400 workers of the company hardly 40 of their stooges are

with the company. About 200 or so knew hands not conversant with this job have been recruited 

Just to demoralise the workers. The first phase of this Project, 50 m.w. should have been 

completed by 30-9-65 whereas, it is far from completion. As the present rate it may take 
another six months. Delay in this plant will effect the production at Bhilai at the state of 
2.5 million ton capacity. This foreign company must not be allowed the liberty and latitude 

to sabotage and disrupt this National Project, and to get out of their exposure in relation 
to this dastardly attack on a poor worker.

12) We, therefore, demand, with the confidence of getting the approval of workers, the 

following, for bringing the situation to normally immediately: -

* Release those arnested;

* Compel the management to re-instate all workers and restore the position'of 
28.9.65.

* Compel the management to pay the workers full wages for this period, as the worker® 
were not at fault for this situation. The management was wholely and solely responw 
sible to create this present position;

* Compel the management to re-instate Khajansingh, He actually never resigned nor ho ve 
was paid a single pie to meet his claims.

* IMMEDIATELY ARREST GANGSTERS WHO ATTACKED KHAJANSINGH* WHO HAVE BEEN HANDED BY HIM. 
INSTITUTE SPECIAL BRANCH INVESTIGATION BY HIGHER S.B.OFFICERS INTO THIS WHOLE 
EPISODE.

* Immediately transfer the local police officers who is completely hand in glove 
with the management in this affair.

13) We sincerely expect the Government and all concerned to act immediately for the sake 

of justice and industrial peace. We demand the above for the sake of smooth construction 

of this National Project, and with the best intention to prevent the situation from further 

extension and deterioration.

Pray immediate intervention and action. We assure our full responsive co-operativi 
to bring back normachy.

Sd/-
(SUDHIR MUKHERJEE)

Dated. 21st October’65. Voice President,
Madhya Pradesh Trade Union Congress

& Member State Labour Advisory Board.

C.M .Bhopal
Labour Minister, Bhopal.

Management gangterism led larson tubro kobra work stopage (stop) Compel management reserve 
work reinstating all(stop) refer wages issue arbitration(stop) special branch investi
gation Khajansingh and Ramesh affair (stop) pray urgent intervention remove management 
adamanoy (stop) report sent Sudhir Mukerjee member labour advisory board#

23rd October’ 65.
SUDHIR MUKHERJEE.



Shri GuljArilal

y, p, TRADE UNIOM CONGRESS 
495 M. G. ROA®, IMOORE.

Nan da
Union minister for Labour & Employment

&
Chairman, Indian Labour conference, 

B A. N G L 0 R E.

Subject Item NO. 2 OF THE AGENDA Of THE 
Indian Labour C°nference”Reduct i on 
OF HOURS Of WORK IN HAZARDOUS 
Oc CUPAT I ONS . ”

Dear Sir,

On behalf of madhya Pradesh committee of

AITUC and Gwalior rayon Silk manufacturing Co. (grasim)

MAJDOOR UNION, NAGDA - BIRLAGRAM (M.P.), WE WOULD like 

to KKkKISXXK SUBMIT THIS MEMORANDUM TO THE DELEGATES

Session of the Indian Labour conference for information 

pe that the I.L.C. would take 

n practice the letter and 

GENDA MENTIONED ABOVE.

PUT THE FACT On RECORD THAT 

the Survey of Carbon

de and Sulphur di ok i de Hazard: 

ry in India” was published 

de Union - grasim Mazdoor 

te Committee (M.P.T.U.C.)

and necessary action, we ho 

active steps to implement i 

SPIRIT Of THE ITEM On the a

We WOULD LIKE TO 

SINCE the PUBLICATION Of ” 

disulphide, Hydrogen sulphi 

in the viscose Rayon In dust 

In 1959. Our affiliate Tra 

Union birlagram nagda, st a

and also our national Trade Union Organization AITUC

HaW been demanding THE IMPLEMENTATION of the

REC OMMENDAT I 0ns OF THE ABOVE MENTIONED SURVEY REPORT .

|T WS WELL OVER THREE YEARS THAT THE ABOVE

MENTIONED SURVEY REPORT REMAINED A DEAD LETTER AND THE

WORKERS EMPLOYED IN THE INDUSTRY CONTINUED TO SUFFER
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To
AND FACE HA ZA RDS/.THE I R HEALTH AND LIFE ITSELF.

M^DO not WISH TO dilate On the findings of 

the survey report as the report is with the Labour 

MINISTRY, |T WAS SHRI N. ANKI KER, CHIEF ADVISOR 

Factories who in his preface to the survey report 

stated” Qarbon disulphide, a very toxic substance, 

IS ONE OF THE PRINCIPAL STARTING MATERIAL FOR 

manufacture of viscose Rayon. Poisoning by carbon 

sulphide has been included in the list of notifiable 

diseases under Section 89 of the Factories Act 19U8.

The survey report is comprehensive medical - 

-CUM-ENVIRONMENTAL SCJUDY AND HAS BROUGHT FORTH ALL THE 

MAIN HAZARDS IN THE INDUSTRY AND HAS COR^LATED, THESE 

WITH MEDICAL FINDINGS.

Gwalior rayon Silk Manufacturing co. was 

CONSPICUOUS IN THE FINDINGS OF THE SAID SURVEY REPORT 

BECAUSE OF HIGH PERCENTAGE OF CARBON DISULPHIDE IN THE 

FACTORY AND SHOWED HIGHER PERSENTAGE OF THE AFFECTED 

persons as is shown in the findings.

Though the report does not name any of the 

FACTORY by name, the workers employed in THE GRASSIM 

Factory and their Unions - Affiliated to aITUC or 

INTUC could easily spot out from the findings, the 

HAZARDOUS EFFECT On WORKERS HEALTH AND L I F E PF <4 R ft Si M , 

Trade Unions of the GRAsium Factory at NAgda 

BiRLAgram (L.P.) belonging to aITUC or INTUC demanded 

with one voice the full implementation OF the 

recommendations of the survey report. The indifference 

AND INACTIVITY ON THE PART OF THE UNION LABOUR OR STATE 

Labour ministry, inspite of the constant communication, 

agitation and demand was really deplorable. |t was at 

Instance of AITUC, after such long lapse of time, that 

THE SUBJECT IS TAKEN ON THE- AGENDA OF INDIAN LABOUR

CONFERENCE.
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One of the major and most important - 

recommendation of the above mentioned survey report is: 

” Restricted hours of work to shorten the exposure. 

An ideal should be 5 hours in a day and not more than 

2^ hours at a time (based on the British standards - 

Factory Department Memorandum 1 9U3 - (Recomme-ndat i on 

NO. 1 U) .

In addition to this ” air - conditioning with

refregerative cooling is RECOMMENDED for SPINNING 

sect i cn ( NO.9) .

The recommendation regarding reduction of 

working hours in Rayon silk industry and implementation 

of such recommendations which go to improve 

environmental as well as working condition inside the 

Viscose Rayon Factory remained on paper only not 

only in Gwalior Rayons factory but in all other 

factories of this Industry in India, this callous and 

UTTER DISREGARD OF THE WORKERS1 HEALTH AND LIFE IS 

Really beyond imagination and almost verged on 

C RUE LT Y.

a«e S Orr y to STATE that in a recent - 

arbitration on the dispute of demands Shri ramsingh 

Bhai >/erma vice President of the INTUC was a party 

to reject reduction of working HOURS to 5 in RAYOn 

silk industry at nagda.

MOREOVER the INTUC Union was forced to 

WITHDRAW SUCH DEMANDS AS (l) A * R" C On D I T I On I N G OF 

THE SPINNING DEPARTMENT ( I l) ONE HOUR AND 20 MINUTES 

rest period in eight hours (hi) 10 % allowance for 

WORKING IN CERTAIN DEPARTMENT OF THE GRASSlUM MILLS. 

The Arbitrators - Shri Ramsingh bhai Verma m.P. INTUC 

Chief in m.P. and Shri D.P.Mandelia did not THINK IT



proper to entertain and examine these demands, which
__ — — - —- __ —---------  ... :

Have bearing on the recommendations of the survey
i 

■ 

REPORT.

AS IT- THIS WAS NOT ENOUGH THE INTUC UNION 

accepted to work on increased work load. The Production 

was raised from 60 tons per day to 81 tons a day but 

the strength of THE LABOUR remain^constant and in 

certain cases reduced.

The demand for reduction of working hours
• ' I

TO 5 Per day WAS SOUGHT to be COMPROMISED BY FICTITIOUS 

increase in wages on the plea of compensation for 3 
! 

HOURS1 WAGE PER DAY, AS ADDITIONAL INCREASE BY INTUC 

DISREGARDING THE MEDICAL EXPERTS FINDINGS ON THE SURVEY 

REPORTwJ- HWS BBEH FoR F 6 ARS' PE Rl Ol> INTUC . $

In the recent past - say within a year there 

WERE'4 DEATHS of THE WORKERS BECAUSE OF EFFECTS OF THE
I 

CARBON DISULPHIDE.

The daily cases of attack of the cs gas 

WERE AROUND 50-60. HOWEVER HEADS OF THE DEPARTMENT IN 

THE GRASIAM FACTORY WERE ASKED TO RECOMMEND, IF A 

WORKER IS IN NEED OF TREATMENT OR NOT. THIS BROUGHT 

DOWN THE NUMBER OF DAILY ATTACKS TO 35 ”40 PER DAY. 

This on basis of three shifts^ whose total complement is 

1200 or so apart from general and power pla/nt 

employees, the classification according to nature of

ATTACK OF THE CS IS BROADLY
2

AS UNDER

1. Gas EFFECT On EYES 10 - 12 PER DAY
2. Gas reaction 4 - 5 it tt

3- Chest pain 2-3 tt tt

4. Pain in the stomach 10— 12 n ti

5. Head ache 5 - 7 it n
6 Gas injuries 6-8 fi tt

7. ACID and gas in eyes 8-10 n tt

burns etc.

There are 4 to 5 cases I N A MONTH OR SOME TIMES

more even, in which oxygen gas OR CORAMIN INJECTIONS ARE

administ ered.
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|t is not only that workers in Rayon Factory 

that stand to suffer from various diseases because of 

THE VERY NATURE OF THEIR WORK BUT THE CITIZENS OF NAG DA - 

SOCIETY AT Large also suffers from the bad EFFECT Of the 

C.S. 2 GAS IN THE ATMOSPHERE.

Even in large coking plants the daily quantityof 

GAS TO BE PURIFIED DOES NOT EXCEED 3-5 MILLION CUBIC 

feet, whereas in Rayon plant with a daily output of 60 

tons (Gwalior Rayon's Qjt put is 81 tons a day ) There 

are no less than 250 million tons cubic feet of gas in 

dealu with. In factories producing both filament 

Rayon (TranvacOre Rayons) and staple fibre the 

quantities involved are still larger. With an estimated 

DAILY PRODUCTION OF 20 TONS OF STAPLE FIBRE OR 1 5 TONS 

Of filament RaYOn THE AMOUNT of WASTE GAS WOULD. BE 850 

MlLLI^N CUBIC FEET.

The gwal^or rayons or similar other factories 

In India ,so far failed.to instal modern equipments t’o 

purify and utilise toxic, poisonous gasses generated 

DURING PROCESS OF PRODUCTION AND THAT IMPERILS LIVES 

AND HEALTH OF THE WORKERS EMPLOYED IN THIS INDUSTRY.

WE THEREFORE URGE UPON YOU TO TAKE SERIOUSLY

NOTE OF THESE PROBLEMS ALONG W I TH THE REDUCT1 ON OF

HOURS OF WORK TO 5 A DAY AS RECOMMENDED BY THE SURVEY

report of your ministry. This

loss in wages at the same time

SHOULD be 

•

done with NO

IT WILL BE INTERESTING TO KNOW THE FINANCI AL

Pias it i on of the Gwalior rayon

Co. owned by birla brothers.

1961 1 960

and Silk MANUFACTURI

1938

NG

Sales 10.88 9.70
G r os s p r of i t 5-79 3-50
DePre. 0.41 0.43
Reserves 2.20 1 .65
DI V I DENDS 0R2 2.5 % 20 %

'• 6 % 12.92 53-12

8.36
2.51
2.OU

10 %
23.67

3.70 IN
0.68

0.22

IN lacs

C RORES

PREFERENCE.
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These few figures are ELOQUENT and REFLECT 

the prosperous financial position of rayon silk 

industry. Other units in the country also tell - 

SIMILAR story of their FINANCIAL POSITION. THIS can 

BE VERY WELL constrasted WITH working and living 

CONDITIONS and the ill effect on health of the 

workers, working in the Industry.

APART from hazards to health and life GRASIM 

workers are very lowly paid. The wage structure is 

irrational, the consolidated wage of a worker is 

rs.9O/- only ( according to recent award) while a 

OFFICE BOY in the TEXTILE MILLS AT NEARBY CENTRES 

of Ratlam and lujain gets basic Rs. 36 + 64 d.A.= 100 

however the Gras im factory work is skilled one and 

is attendant with risk of hazards to health and

LIFE OF THE WORKERS AS SUCH PROPER AND ADEQUATE 

WAGESIS A IMPERATIVE NECESSITY.

WE, THEREFORE, URGE upon YOU to act upon

THIS ITEM OF THE AGENDA AND TAKE ACTIVE STEPS TO 

IMPLEMENT THEM WITHOUT further delay. We fervantly 

hope THAT THE DELEGATES TO INDIAN LABOUR CONFERENCE, 

MEETING AT BANGLORE WOULD GIVE THeIR ESTEEMED 

CONSIDERATION to THIS ITEM On AGENDA AND URGE UPON the 

Um i on Ministry of labour and Employment to implement 

THE RECOMMENDATION OF THE SURVEY REPORT IN TOTO.

Thanking you in anticipation in the hope that 

this item on agenda would receive due consideration.

3-10-61

Sd. K .Swami 
President

Sd. Kanak S।ngh

GRAS ium Majdoor UNION 
tRED flag)

NAQoa - B1RLa

yours faithfully,

m.l.a.
General Secretary

Sd. DIWakar
SECRETAR y

Madhya Pradesh T.U.C.

Gram



DIWaKoR -VICE PRESIDENT & COM. BaDRI - SECRETABY MADHYa PRADESH 
—*—- H CQNGBESS SAVE IS80ED THE FOLLOVgUS m£Sx

( 1 W. JT
P, aHD OTHERS.
144

Com, Homi Daji M.P.- General Secretary M,P.T,U.C., Shri 
Yegnadatta Sharma - Convener Secretary of Nagrik Samiti and other 
Trade union & public Leaders have been sentenced to three months 
Jail custody if they failed to execute personal bonds and security 
of Rs. 1000/- each. Similarly, Oom, Badri lai - Secretary Communist 
Party Mhow and Com, Aziz of Mhow are sentenced for one year;

* These leaders were leading the activities and protesting 
against the rising prices of consumer goods, food-grains etc, and 
non,-supply of rice in Indore, The deep discontent of the people 
was expressed in huge mass meetings in Indore,

The failure of the local Administration in dehoarding stocks, 
checking continuous rise in prices and callous disregard for supp
lying reasonable quantity of rice ( the rice is sold in other M,P, 
non-rice areas either through ration shops or in open market but 
Indore is accorded inferior treatment) aggravated the discontent,

Tiie political organisations, Indore Bar association, & Civil 
Liberties Union demanded with dr awl of Section 144 which comes in 
handy to beaurocrates to cover up their inefficiency.

It is rather irony that Section 107 & 117 Cr, P.C, were used 
against the elected representatives of the people — M,P, Is Corpo
rators - under the unwarranted pretext of peace, law and order 
mi ch the alien British Imperialist Rulers wantonly used to supp
ress popular (mov^aents and impose defunctioning upon the peoples 
leaders. The local Administration in Indore, shielding the vested 
interests in Trade & politics have come down with notorious mea
sures to suppress popular movements deserves severe condemnation 
by all democratic minddd people tnd organisations.

These wanton acts besmear the heritage of our National 
Freedom movement. Therefore, M,P,T,U.C, raises strong voice of 
protest against the$e wanton measures and abk the M.P, Government 
to assure democratic masses th at these measures will not be used 
against political & Trade Union workers and Civil Liberties will 
not be curtailed at the vhims of local beaurocrates. < 

f * *
M.P.T.U.C. demands release of all those sentenced under 

Section 107 & 117 unconditionally and with dr awl of Section 144 
forthwith. ,

It also urgesx upon ®11 the political, Trade Union organisa
tions ^nd defenders of dsnocratic rights and Civil Liberties to 
rai se their voice of protest and condonnation against these wanton 
undemocratic measures medxhywthwv



MADHYA PRADESH TRADE UNION CONGRESS,
/ ( STATE COMMITTEE OF A-1- T- U- C- )

ex N, 7
^U^r-Mr-Or-ReA©,

(} INDORE.

tef. z/ f A. I. T. U. G ।

Shri tS. S*P atidar, * ......... ,............... j
Labour Minister, * ” r-r—^-‘ 
Government of Madhya Pradesh, 

(mJ?)

Subject Convening of M*P*. Minimum Wages Advisory Board 
meeting sad the consideration of the Minimum 
Wages Committees* Reports*

Dear Sir,
Kindly refer to your letter No^ 566/LM/66 dated 22-9-*65

Since the receipt of the letter referred above, X have 
received the Madhya Pradesh Government Notification of 15th 
Sep t ember 1966 revising the Minimum Wages in Bl di Industry*

> - ■' ■■■,., „

X also learnt about a Note of Dissent submitted by Shri 
Prakash Boy * workers* representative on the above mentioned 
Minimum Wage Committee* X have already gone through this Note

I feel strongly that the Chairman ought to have convened 
meeting of the Advisory Board as an obligatory part of duty 
as the chief functionary of this organisation* But it appears 
that the duel capacity in which he is acting (1) as the 
Labour Commissioner and (11) as chairman of the Minimum Wage 
Advisory Board has confused matters end prevented him from 
acting as an independent Chairmen of the Board*

You havereferred to Section 5 of the Minimum Wages Act 
to make the position dear* However, I have gone through 
Section 5 as well as Section 7 & 9 also, I feel after reading 
these Sections and going through certain decisions of M*P* 
High Court end Sup rone Court of India, that the Labour Commi
ssioner as an independent Chairman has failed in the dischar
ging of his duties and responsibilities.

I refer to the Judgement of M*P* High Court 1961 (M*P. 
182) end als o Supreme Court Judgment - A*I*R* S*C, 33 4 
for your information* Kindly go through these two Judgemeats 
and my point on insisting on the functioning of Minimum Wage 
Board towards discharging of its functions and responsibili
ties will be dear*

I cm Quoting here from a*I*H* 1955 Supreme Court 33 - 
(6) As regards the procedure for fixing of Minimum Wages



MADHYA PRADESH TRADE UNION CONGRESS,
(STATE COMMITTEE OF A-1-T-U-C )

iRtrcr eg-
495, M. G. ROAD, 

INDORE.
Ref. No............. 2

Date.....................................196
before fixing wages the advice of the Committee, if one 
is appointed or the representatives on its proposals 
aade by persons , vho are likely to be affected thereby# 
Cons-ultation vith Advisory Bodies has been made obliga
tory on all occessions of revision of Minimum Wages and 
Section 8 of the Act provides for the appointment of the 
Central Advisory Board for the purpose of Advising the 
Central as Well as the State Government both in the 
matter of fixing and revision of Minimum Wages,
n Such Central Advisory Body is to act also as a co-ordl 
-nating agent for the co-ordinating of the work of diffe 
•rent Advisory Bodies* In the Committees or the advisoiy 
Bodies the employers and the employees have an equal 
number of representatives and there are certain indepen
dent members besides them, ifco are expected to take a 
fair and impartial view of the matter* These provisions, 
in our opinion constitute an adequate safe guard against 
any hasty or capri clous decision ’by the appropriate 
Government*111 (P«ge55, A*I*K. S*C* *55)
I hope that with this reference and also M.P. High Court 

decision of 1961 it is clear that consultation with Advisory 
Body is obligatory on the part of the Government* It may 
create difficulties, as happened last time, ihile fixing 
Minimum Wages In Bidi Industry in 1958 August,

I hope you will let me know your opinion at the earliest 
and the req ues t the Chairman of M*P« Advisory Board to con* 
vene the meeting at the earliest and oblige.

Thanking you In anticipation of an early reply.
lours fadLhtfully,

M amber, 
M.P. M.W, advisory Board

Copies forwarded to for information & necessary action. -
1* Labour Minister, Government of M.P., Bhopal.
2* Labour Commissioner, Government of M.P. , Indore.
3* Chief Minister, Government of M.P., Bhopal.
4* Shri Jagilwm Ran, Labour Minister, Government of India, 

New Delhi*
5* Secretary ^.I.T.U.C., New Delhi.
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