V Krishnamraju

short biographicalnote on D V Krishnaraju,GeneralSecretary ONGC union (INTUC)
interviewedon SeptembePR1, 2004 at Rajamundri, ndhra Pradesh

Krishnarajuwas born on January14, 1961 in a village near Rajamundri.His fatheris a
farmer.He studiedat Bhimavaranin WestGodavaridistrictupto graduatiorandfor postgraduation
in commercewentto Nagpuruniversity.

Krishnarajyoined ONGC as an assistanftaiccounttantn 1985 in gradethree.He startedhis
tradeunion activities immidiately afterjoining. In the beginning,he waswith Hind Mazdoor
Sabhan 1985.Hewasanactivetradeunionworkerevenbeforethat. Howeverwhenhe camein
touchwith RajaKulkarni, in 1989, he formedINTUC in his unit.

In 1992-93,he was electedoint secretaryandtreasureiin the union. Since 1995, he is the
generalsecretarypfthe ONGCprojectin ndhra Pradeshln this projectwith office at Rajamundri,
drilling is donein the KrishnaGodavaribasin,with afocuson developmenpart. The adminis
trative aspects dealtin the office at Rajamundri.The projectwasinitiated in 1987.

Thereare eightdrilling rings coveringthreedistricts and sixty percentof the employeesare
working at the drill site andinstallation. Thereare thousandemployeednclusive of technical
andnon-technicaktaffaswell asengineersWhenevera problemarises,unionrepresentatives
goto thesite. Otherwiseeverythreemonths theyvisit the site, accordingto Krishnaraju. t the
site,theworkershaveto be on duty for twelve hoursa day for fourteendayscontinuouslywith
shifts changingfrom oneweak day and anothemight. t the end of two weaks,they get leave
for fourteendaysandoneway flight ticket for their homedestinations.

The union meetsthe local managemengverymonth andtakesdecisionsaboutthe working
conditions. The union goesfor electionsoncein two yearsin which delegatedrom drill sites
too take part. The generalsecretaryisits headquarterat Delhi and Dehraduntwice a year.
Therearejoint council meetinggoo to discussany issuecomingup.

Thecontractworkershavetheirownunion. t least1200workersareemployedat Rajamundri
projectout of which 166 havebeenregularisedat the behesiof union.

In 1997,therewasdemandor payrevisionwhichwasfinalisedin 1999. The basicsalaryfor
the bottomlineworker is Rs 4300. Usually the workerstake home salaryis Rs 10,000. The
officers salarygoesupto Rs 25000to Rs 30,000.

The union hassuccededn getting night allowanceof Rs 150 for teh workersand for those
working off shore,35 percentextrawould be addedto their basicsalary.

Theunionhadlaunchedagitationto gettheregionaloffice at Rajamundriin 1997. Therewas
five dayshungerstrike andthe managemenassuredhat stepswould be takento redressthe

demandsBut asno stepsweretakenin this regard,therewasrelay fast for 70 days.

Therewasbanimposedon recruitmentof classthreeandfour employeesagainstwhich there



as strikenoticegivenby Krishnaraju.The issuecouldbe settledonly aftert o yearsin 2004.
Ho ever, unionrealisesits responsibilityto ards the countryas ell. Each orker hasradio
facility andreportskeeppouringin from the site.

Since 1982, off shoreprojectsare givento privatecompaniesThe productionrateis every
thousandcubic metres,900 tonnesof oil is producedper day.

Accordingto Krishnaraju, orkers feel that strugglehasto becomemore sophisticatedas
modemtechnologyis involved hich hascomeas a threat. The union membersdiscussthe
issueghreadbardeforegoing into action.

ONGC is today one of the Navaratnadeclaredby the governmentith a grossprofit of Rs
33000croresgrossprofit.

Krisahnarajus a orker inthene eraofmodernisatiorandhashis methodsof struggleto
meetthe orkers' demands.
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