To,

The Assistant Labour

Commissioncr

Circle- » Mini Secretariat,

Gurgaon, Haryana.
122001 .

Subject:- Reminder Jettor in relation to the Memorandum given by

the Garment and Allied Workers Union Dated 13.10.2017 to the Add].

. Lacour Commissioner, Gurgaon, for the implementation of the

1. Garment and.AIlic-d Workers Union organized a grand rally in

Udyog Vihar on 4t September, 2017 to im plement the Provisions of

the Minimum Wages Act. The union had given a Meémorandum to

the Additiona]

[iibour Commissioner, Gurgaon, Haryana,

demanding, o stes the contract labour practice in the area and

implement the Miii.am WagCs notifications jssyed by the state
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government. Numerous workers allended this rally and registered
their concern over the violation of the Minimum Wages Act in the
area and the illegal & unjust practices by the companies in not

implementing the Minimum Wages Act in the Gurgaon and
Manesar Industrial Area.

2. In the garment industry is the biggest violator of the Minimum
S * Wages Act are Big Manufacturers like Richa & Co, Gaurav
> Interational, Modelama, Style Stich, Orient Craft, Magsons etc.
Being in-charge of your respective circle it js your responsibility to
prosecute & penalize the violators and to enforce the law and rules

made By the government.

3. Minimum Wage is an aspect of fundamental right to equality &
work for the workers and our constitution is the guarantor of the
fundamental rights. This is not the first time when the companies are
found not complying with the provisions of the Minimum Wages

Act, they are into the practice/habit to violate the Minimum Wages
Norms. The workers are entitled for the minj
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the Haryana government as theijr legal right.
Minimum Wages Law is a b|

To not implement the

atant thefi done by the companies of

the Garment Sec(or in Gurgaon and Manesar, and by other

Companies as well.




4. According to the Memorandum, (he Garment Companies are not

» to work on the Wages decided by the e€mployer.

5. Under thjs memorandum, we demanded from the Additiona] Labour

Commissioner, Gurgaon, Haryana:-

Notiﬁcalion(s), by the employers.

* Regularization of Contraciyg| workers and o Slop practice of
Contract workers i the area,
On 31-10-2017 the Additiona] Labo

ur Commissioner through 2 letter
d

irected all the Assistang Labour Commissioners of different circles to
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6. According to the memorandum, (he Salary Slips of Modelama

Exports shows that the éompany is also paying less 13.53 percent of

the basic wage and less overtime

inflation is increasing day by d

ay and the workers are not paid
according (o the inflation rate.

paid to the workers. This js g Serious matter,

the companjes are not
paying the minimum wages as fixed by

the state government.
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nimum rate of Wages fixed by

such notification for that class of employee in that emp]

10.

INg minimum

- An industry which does not pay
Is has
Delhi high court has said, lerming nop

wages has no right ¢ continue:

the minimum Wages to its worke ‘no right to continue”, the

“Payment of such wages as
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“unconscionable ang unpardonable”. The employment of
workmen without paying them the minimum wages constitutes a
criminal offence for which punitive sanctions are provided under the
Minimum Wages Act, 1948, the high court said. “Non-payment of
minimum wages, to a workman is unconscionable and
unpardonable in law,” the court said, adding “...the matter leaves
0 manner of doubt that minimum wages are the basic entitlement
of the workman, and an industry which employs workmen without
paying them minimum wages has no right to continye.” “Such an
attitude erodes the very foundations of a socialist society which the
preamble of the Constitution professes us to be, and belies the

promises held out to every citizen by the Constitution,” it said.

Therefore, you are requested to diligently pursue the matter and take
immediate action on al the companies found non-compliant of the
minimum wages notification as per tne rules and regulations set by the
state government. Kindly expedite the matter and seriously pursue the
matter and take appropriate action on the companies which are found in
violation of the minimum wages as fixed by the Haryana Government
under the Minimum Wages Act of 1948,

The dircctions were issued on 31.10.2017 by the Additional Labour
Commissioner, Gurgaon to all the Assistant Labour Commissioner,

Gurgaon to check the violation and if found guilty the companies
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should be punished as per the law. So you are required to take action

on the companics falling under your circle in Gurgaon or Manesar.

The copy of the Memorandum dated 04.09.2017 is attached to this letter

along with the copy of directions issued the Additional Labour

Commissioner, Gurgaon Haryana.

It is therefore also requested that:

1. This Authonty conducts a thorough investigation of these violations
and conduct thorough i Inspections of all the companies engaged in
garment manufacture and also of other industries in Gurgaon and
Manesar. The companies which are found non- compliant, the
owners and érring personnel of these companies must be prosecuted.

2. That the minimum wages notification(s) of the Haryana
Government be directed to be enforced with immediate effect in
industries across Gurgaon and Manesar.

3. The companies/employers be directed (o provide proper proof of
employment to workers and to avoid employing workers through
contractors as far as possible. Investigation of misappropriation of
service records of workers by companies must be carried out by this
authority across its Jurisdiction.

4. This Authority should conduct proper inspection of the registers

maintained by the garment com panies and the actual amount paid to
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the workers should be verifi

ed. The authority needs to document the
investigation and all the evj

dence collected at the time of inspection.
It also needs to be check

PRAT e

Amarnath Sharma
(General Secretary)




