
^Bhilai (Steel cjWazdoor (Sabka 
REGISTRATION Nd 445. 

NANDINI ROAD. BHILAI.
BSMS-11/2/61.

Dated the 25th Feb.61. 
Bhilai,

To

Tjie Secretary,
Ail India Trade Union Congress, 
4. Ashok Road, New Delhi,

From:

The General Secretary, 
Bhilai Steel Mazdoor Sabha, 
Bhilai,

Dear C omrade ,

I am in receipt of 
Feb. 61. Please accept

the amount that you sent on lOth^ 
my thanks for the same.

in continuation of my previous letter to you vdated 
2nd Feb.’61. I have not yet received the necessary articles 
mentioned therein . I hope you will please arrange to send 
the cited articles at an early date to facilitate the work 
of our union.

Hope this will find you in good health and fine cheers.

2. D e J s Aj_ W <r*-k*x/3 <»(- Ai. 
"W o a A fe. S. P.

C omra de ly y our s ,

( SAMBAL CHAKRABORTY ) 
^ux exux^.

N.B.

You will be thrilled to know that we have obtained the 
registration of M.P. Govt. act. Our no. being 445 under 
the name of Bhilai Steel Mazdoor Sabha instead of Bhilai 
Steel Mazdoor Union. Change in name had to be made to 
avoid complication 'with another union having same 
sounding. Please note that all future correspondence 
should be addressed as per the change in nomenclature.



Bulletin No.2

B H I L A S T E E L M A Z D 0 0 R S A B H A.
(Formerly:- Bhilai Steel Mazdoor Union) /

Reg, No, 445. • /

President#- Com. S,A, Dange , M.P. Vice. Presidents Com. Homidaji.

Dear Comrades,

We are happy to note growing confidence in the ranks 
of workers since the issue of the first bulletin by the Bhilai Ste­
el Mazdoor Union. In this bulletin we will place before you our ma­
jor activities of last two months and problems before us.

In the outset we would like to inform you that some 
interested parties wanted to prevent the registration of our union. 
Further on the basis of some technical objection raised by tne Reg­
istrar of Trade Unions about the name of the Union, we had to change 
the name from Bhilai Steel Mazdoor Union to Bhilai Steel Mazdoor 
Sabha.

MAJOR ACTIVITIES AND CAINS IN La ST T7W MONTHS

Apart from scores of daily representations, reply to 
charge sheets, filing cases of victimised workers in*courts we have 
made some positive achievements during last two months.

(a) Though on the issue of Retrenchment, we have not 
achieved desired gain, our* constant agitation outside and inside Par­
liament has delayed the timing and speed of retrenchment. The battle 
of giving alternative employment bo retrenched hands yet remains to 
be won. Some of our suggestions are under active consideration of the 
Govt.

(b) On our constant agitation, one Management is now paying 
additional wages for tne unavanen portion of earned leave to the work 
charge employees. This is a positive gain.

(c) On the question of reservation of seats for the Schedule 
d Caste and Scheduled Tribe people, our agitation here and in rarliam- 
ent, nas forced Govt; and M anagement to xay out a definite policy, to 
the advantage of such workers. Yet we have to fight to *see that the 
policy is enforced properly,

(d) Many Chhattisgari Labourer, who have lost their lands in 
B.S.P. area were wrongfully terminated from service. They were taken 
back to work on our efforts.

SOME IMMEDIATE PROBLEMS BEFORE vV.C. & OPERATION STAFF :-

(1) The management should forthwith publiash a full list of 
persons selected for operation, for check up against discrimination 
and end suspense. Denying this can only mean deliberate harashment.

(2) Many heads of departments* are not giving E,L. to w.c. 
employees yet. Immediately this scandalous positions should end.

(3) Enforce immediately the minimum salary of Rs.75/- to the 
lowest category of workers in B.S.P. As yet almost all female mazdoors 
a/re getting only Rs.38/-: male workers in AIM garrage getting Rs.48/- 
many Sweepers getting only Rs. 50/- This isscandalous.

Contd.-2-.
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(4) • Timber Work Shop: & Garrage:- S'

Immediately regularise the service condition of 
workers. End Time Work system in Timber Work Shop. Give transport facili­
ties to the Garrage staff at the end of their 2nd .shift at midnight.

(5) Pay proper salary sanctioned for the
worker is actualljr made to work: - There are many workers 
operation, who are actually doing the work of a superior 
are paid for the lower catagory of work* This must end.

/
(6) For Operation Staff

post for which £ 
in w.c. and 
catagory but the

Fix proper Grades and pay Scales on a Rational basis 
forthwith. The Management has so far adopted a whimsical attitude in fixi 
ng scales. Till the demand of WAGE BOARD is realised, the scales should 
fixed depending on the amount of responsibility and nature of work.

(7) Immediately pay the increased D.A. of Rs.5/- & 15/-
(depending on pay) , sanctioned by tne Central Govt. With the daily increei 
of prices of essential comodities, we have been demanding the grant of 
increased D.A. to B.S.P. employees, accepted by the uovt:

WE WANT TO MaKE IT CLEAR TO THS MANAGEMENT THAT IF THE INCREESED D.A. IS 
NOT PAID WITHIN ONE' MONTH? THE BHILAI STEEL MAZDOOR SABHA WILL BE COMPE­
LLED TO RESORT TO SOME POSITIVE AGITATIONAL METHODS TO ACHIEVE THE SAI’.®.

The workers have almost completed the construction of 
the Steel Plant successfully. In December alone they have produced 62.000 
tons of pig iron. Production figures in each shop is nearing completion. 
The whole nation is happy. But the workers of the plant are undergoing all 
hardship and discontent brewing. The Management can yet save a crisis by 
being more rational and solving the above problems amongst others.

COMRADES 1 UNITE UNDER THE BANNER OF BHILAI STEEL MAZDOOR SAB HA, BHILaI 
BECOME ITS MEMBERS IN THOUSANDS; STRENGTHEN YOUR ORGANISATION TO ACHIEVE 
YOUR DEMANDS, FOR BETTER LIFE AND HUMAN CONDITIONS OF LIVING.

Sudhir Mukerj e e , 
Working President,

Yours,

Hamid Khan, 
Vice-President,

Sambal Chakraborty, 
General Secretary,

BHILAI STEEL MAZDOOR SABHA, 
NANDINI ROAD, BHILAI (M.P. ) .



BHILAI STEEL MAZDOOR SABHA.
NANDINI ROAD, BHILAI.(M.P. )

To

The General Manager, 
Bhilai Steel Project 
Bhilai.

Dated the 20th Feb.161 
/Bhilai.

Sub:- Demands of the Workers of the Timbe 
Bhilai Steel Project.

Rd. No. 445 \ _ 
rw^pk-shop -of*

Deaij Sir z
We wish to draw your immediate attention to the following 

problems of the Timber work shop workers:-

I. The timber work shop of B.S.P. was opened inl957, and
almost all^workers working, were employed in 1957.

2. Though the timberwork shop is a permanent establishment,
and it is going to remain a permanent affair,the workers have hot 
yet been put on a regular line, and continue to remain under work­
charge establishment.

5. Further ,the workers are made to work under tLine-work syste
. m, since 1958, which is a novel system of B.S.P. alone. This has 

put the workers to the mercy of arbitrary whims of the Officers, 
in respect of charge sheets and punishments, and- promotions.

4. We demand therefore that the management should be conside­
rate enough to pass immediate necessary orders

(a) Making Timber-work-shop a regular establishment; and 
making all workers as regular operational employees;

(b) Abolishing Time-w,ork system;

(c) Withdrawing all final warnings issued and stop arbitrary 
punishments;

(d) Making promotions on seniority basis;

(e) Granting Tools on Management’s cost to all ;

(f) Enforcing provident fund seheme, increments according 
to standing orders and G.M. fs circular wo. Estt.II.4- 
G.P.F.(2)(52) , dated 25.6.59.

(g) Providing housing to all, in line with the workers of 
other sections.

Expecting early attention and immediate action.

Copy to:-

Thanking you,
Yours faithfully,

I. The Secretary,
Hindustan Steel Ltd., Ranchi.

2. The Assist. Labour Commissioner, 
Raipur.

for Bhilai Steel Mazdoor Sabha

( SaMBaL CHAKRaBORTY )
General dary:

3. The Sr. Labour Officer, B.S.P.
>4.z S.A. Dange, M.P.
/ 40 Ashok Road, New Delhi.

- for information and necessary action early.
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' Bulletin No. 1
BHILAI; STEEL MAJDOOR UNION CALLS• TO UNITE: 
ORGANISE PEACEFULL STRUGGLE & ACHIEVE DEMANDS

Enroll Yourselves as Members in Thousands /

Comrades, - ' ’ . • ' ' '
Oni million ton Bhilai Steel Plant is going to be completed. Upto September 1960 steel 

worth Rs. 20 Crores was sold in the market, but the employees who constructed ibis magnificent 
plant and also those who are producing this steel are facing numerous problems. There are various 
labour unions in this project but so far as these problems are concerned they never took the issue 
seriously except distributing some leaflets and that too not in proper way. Leaders of illegally 
recognised I.N.T.U.C. Union are busy with safeguarding their own interests. Workers are practi­
cally disgusted with them. Finding no other alternative the-workers unanimously took a decision 
on 3rd Dec. ’60 to form a real representative union in a huge mass meeting and this BHILAI 
STEEL MAZDOOR UNION was formed in the same mass meeting. The employees working in 
B. S. P. Mines at Rajhara & Nandini have already:formed their union named “Samyukta Khadan 
Mazdoor Sangh” (Regd. No. 412) affiliated with A.I.T.U.C. It is a good news that both the unions 
have decided to work jointly.

I - On Retrenchment Regarding the^retrenchment issue of constructibi^staff, our A. 1. T. U. C. 
representatives in Parliament met with Honourable Minister for Steel & Mines and submitted a 
memorandum signed by more than 4 thousand work-charged employees to stop the retrenchment 
without alternative job and other demands. An adjournment motion was also moved in Parliament 
on 5th December’60 on problems arising out of mass retrenchment at Bhilai. No other union has 
ever brought the worker’s problem in the Parliament. As a result of our constant efforts the 
Honourable Minister has told in Parliament to absorb the rcstrcnched employees in other projects 
as far as possible. The management should implement it in consultation with the Central Govern­
ment. Also, before a workman is retrenched full particulars of his home address should be record­
ed so that the arrears of increased D. A. or any other arrear can be paid to them and all the infor­
mation of alternative employment be conveyed. As. we demanded earlier if the extension scheme 
is taken-up immediately the no mass retrenchment can be avoided.

Secondly, it has been specified in G. M’s order No. 3 that persons belonging to schedule 
cast & Schedule tribe will be given 15% and 12|% employment in the regular set-up of the plant 
(including extention work) but, on strange arguments, their retrenchment is going on. Only three 
months ago instruction was issued from General Manager to give priority to 'ex-servicemen in selec­
tion from work charged to operation but no fruitful rcMilt has been achieved so far. This union 
demands that all the persons belonging to Schedule cast & Schedule tribe and ex-servicemen should 
be given suitable job in operation irrespective of their date of joining the project.

Thirdly, as per provisions in the standing order when an employee is retrenched wages 
for unavailed portion for earned leave should be paid to him, but so far it is not. paid to any 
employee who has been retrenched. Despite of the fact that they are governed by standing order. 
Thus the management is violating its own standing order.

2 - On Recruitment from out side Recruitment to operation from out-side is still going on. 
Recently for non-supervisory - technical staff out-siders were called for interview on 22nd, 23rd 
and 24th Nov. ‘60 whereas suitable candidates from work - charged establishment were not even 
interviewed. However, as a result of our intervention the outside recruitment was stopped. 
Simillarly, there are instances where direct appointment of U.D.C.s is being done on one hand and 
on the other U.D.C.s already in service with good confidential report are being asked to sign cont- 
tract for L. 1). Cs. job. Obvious it is that only constant vigillance on the part of workmen can pre­
vent this sort of things.

3 - Victimisation :- So far about 175 workers have been terminated from this project without any 
opportunity to represent their case which must be done as per provisions laid down in discipline & 
appeal rules. Recently 10 drivers working in Fire Brigade Section were terminated on 26th Nov. 6C



without showing any reason. Their only fault was that they protested the present 12 hour working 
day. For Fire Brigade workers there is no service rule. The long awaited standing order of the 
project is not applicable for them. Without introducing any service rq.le they are illegally forced to 
work 12 hours a day. The victimised workers have fieed suit against the company through our 
union and the matter is proceeding in the law court.

„ •, *" r *
4. Injustice Nearly 500 workers are working in Timber'Work-Shop since 1957. By virtue of 
nature of their work they are operation staff but still they are borneon work charged establish­
ment. Also, the benefit of 0. P. F. scheme is not being given to them though the Board of Hindu- 
stm Steel has accepted to extend the benefit of compulsory provident fund upto employees borne 
on w. c. establishment (Ref : Circular No. Estt. II. 4- C. P. F. (2) (52), dated 25-6-59). In the 
refractory division masons are sometime forced to work as slag-remover. Such things are against 
sifety rules. In case of any accident the management does not take any responsibility and very 
conveniently shifts the responsibility upon the employee, A peculiar situation has been created by 
paying different wages to the employees engaged on same work.

5. Bus-Fare & Ticket At present employees pay annas two for each trip while going for and 
coming from duty. Monthly it costs nearly Rs. 6.80 N. P. but those who are in General Shift they 
are paying actually double of this amount which is too high a fare for low paid workers of Bhilai. 
Therefore’.our demand is to introduce monthly pass system on a lower rate, and at the same time 
the present Cupon sytem should remain.

6. Housing It is true that quarters are not sufficient ,to provide housing accomodation to each 
and every employee immediately. But the real discontent amidst employees is because quarters are 
being allotted not on seniority basis but on special recommendation of some I. N. T. U. C. fellow. A 
rumour is fast prevailing that some 1NTUC fellow is earning money out of it. Our demand is that 
in future allotment must be done on the basis of only seniority and importance of their work.

7. Rising Prices The construction allowance at a lower rate since July 1959 is not justified 
having in view the fact that Central Government is paying full C. A. to its-post & telegraph 
workers in Bhilai.

The dearness allowance paid to the workers in such an important industry is not linked with 
rise in cost of living. For months and years, while prices kept going up the D. A. remained the 
same. This compel the average workers to eat less and less and susfer more and more. Here, in 
different sectors we find different prices in the market for THE SAME ARTICLE Ob' SAME 
QUALITY. There is nofixed price specially for the grocery articles. Price-lists are also not exhibi­
ted properly in every shop which they are supposed to do. Simillar is the case with cloth-merchants, 
who’are: charging abnormal price even when The Government of India has fixer! a definite 
price for each type of clothings. Under the existing circumstances this union demands that D. A. 
should be linked with cost of living index and as a measure to,, immediate relief the increased D. A. 
of Rs. 5/-and Rs. 15/- (as recommended by pay-commission) should be paid to all :its employees 
with retrospective effect.

THIS SITUATION DEMANDS YOUR SOLIDARITY AND THEREFORE ENROLL YOURSELVES AS MEMBERS 
OF THIS UNION IN THOUSANDS WHICH IS ’FORMED NOT IN 'CLOSE DOORS BUT IN A PUBLIC 
MEETING WITH YOUR CONCgNT. COME, MOBILISE ALL THE WORKERS ON DEPARTMENTAL BASIS 

IN SUPPORT OF YOUR BHILAI STEEL MAIDO0R UNION AND ORGANISE YOURSELVES TO ACHIEVE 
THE DEMANDS. ONLY OUR UNITY IS GUARANTEE TO HELP OUR CAUSE. COME AND JOIN THIS 

UNION IN NUMBER OF THOUSANDS.

Your S ,‘-

Corn. S. A. Danqe (M. P.) Coin. Sudhir Mukherjee. Com. Hamid Khan. Com. Samhil Chakraborty
President, Working-President, Vice-President, General Secretary.

Bhilai Steel Majdoor Union
Nandini Road Camp2, BHILAI (M. P.)

RATHOR PRINTING PRESS, RAIPUR.• L i







STEEL
BSPOBT OF BHIIAI USIOK 10 TOE 26th SESSION OF AI TOC.
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Comrades I
Shat was once a vast deso'Ute area la to-day 

burning with the activity of a giagantic Steel Project * a 
lofty national enterprise* Wat was a pUn tn blue print 
yesterday, is a subject of national pride to*day* Ihe idea 
of setting up of ths Wree integrated steel works in the 
public sector nt Bhilai, in H*P.; Hourkela is Orissa and 
Durgapur ipi ^eat was chalked out in the second five 
year plan by the Govt, of India* It was decided on let April, 
1957 to transfer the responslbi 11 ty of sotting up the Steel 
Plants in BMlsi and Vurgupur to the Hindustan Steel limited 

ch had Msn famed towards the end of 1963 to implement 
the Rourke la steel project* In ng agreement with the Soviet 
Govt* plant was decided to put up at Bhilai with their tech­
nical ana financial co-operation, and U.S*3*n* guaranteed 
th* p^normance of all plant and machinery supplied from there* 
Ihe Soviet Govt* agreed to provide a sufficient number of 
exparts for technical supervision of plant and consulting 
services. Ibe civil engineering works and erection were the 
responsibility of the project authorities helped by the tech­
nics! advice of soviet experts* \ number of Indian con tracts z1 a 
had been engaged in the civil engineering part of the work but 
the erection wark ws being done partly through contractors and 
partly dep^rtmentally. ' . ‘ .

lb have an overall survey, I present before the 
honorable members all the particulars of the Bhilai Steel 
Project, (U.P.) as below:-

W1 SBPPUCRS :

PHE38BT POST SSgMTSS :

feTia SUPPIY

jjjJKCa 0> aJklA rOdEH t 
SUPPLY*

r.yfl Wil.n{Ihl4>

i) Iron ore :

11) Coal :

ill) Lime stone :

G :

CAPACITY ?

1) Pig Iron :
it) Steel Ingots i 

Hi) Finished Steelt 

.aagM t
■ .. . ' ' • 4‘ >■ -r^-* - w

Russia

Ha* 179 Crores*
^ater Wrks in Durg, 
also coagulation tank connected 
wi th i t,

90,000 Kws* thermal Station being 
set up by the M.P* Electricity 
Board at Korba.

rwajhC X'U.
argali j Bokaro, cTharia & K&rba*

Nandini.
nearly '.2000 directly employed and 
41000 approx* by the Contractors.
G70 engineers and COCO Skilled 
workers and Operators*

11,00,000 tons
10,00,000 Ibns*
7,70,000 tons.

3 batteries of 65 ovens each*
contd* - 2 -
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BUST MJmcES t 3 «f 1138 ton* capacity each.

11, MELTOG : t) 1 Miaer
11) 6 Opeu Hearth furnaces of 

260 tons capacity each,
12. ROl^XMG MIUS : 1) 1 Blooming Mill.

•j ' 11) 1 Billet Milla
ill) 1 Bails and structural Mill
iv) 1 Merchant Mill*

13* • 24000 O.

speaking about production! Bhilai Steel Plant 
util produces-

Hallo : 110,000 Tbns
Railway Sleeper Bars? 90,000 *
Heavy Structuruls ? 234,000 n
Rounds : 121,000 M
Flats . : 15,000 ”
Billets for Be-Rolling: 160000 ’

Pig Iron : 300,000 °

In thia aforesaid list, I hope, I could give 
you a n exhaustive report about Bhilai*

Constructional work started early in 1957 and 
things b"gan to take shape in th air schedule. A vast barren 
land of M.P. ws gradually transferred into a giagantls Steel 
project, one of the grid’s best in the time. the desired 
targets could be achieved in schedule due to the coup elation 
and best understanding between Indians and Soviet Everts* 
‘Ihe language bar did not stand in tho wy In translating the 
blue-prints into life pulsating work Shops* Due to this 
cooperation in building such a big p lant an everlasting 
Indo-dovlet friendship has been c eveleped -ishicb undoubtedly 
is an additional gain for ua.

Comrades, let sa now expose before you another 
internal picture of this much publicised national project, 
from which you may have an idea ab ut the condition of the 
workers ^ho are being squeezed of life in the name of national 
interest.

' ■ ' . ■ 1

Nearly 42000 work-charge workers were engaged 
in the preliminary stag* of construction. Living in the 
worst possible condition, earning Just to have their bare 
necessities, they put up all their energies to complete the 
%ork in time, with the hope that they will have their prise 
in the long run, Ihese wrk-ch&rga workers have had no 
previlages nor could they raise any voice for their demand 
due to the non-existence of any of the labour unione. ihey 
worked overtime denying the scorching beat of the sumor Sun,

contd. - 3 *•



biting cold of the winter and inceasent rain of July for 
the national interest* Mth the completion stage of the 
construction these workers who are actually responsible 
for the foundation of thle project, are now facing the 
grim situation of maos retrenchment, she horror or the 
position as it stands now may well be gauged by the number 
of these vjorkers sho are to be retrenched within few days* 
Their number stands well above 16,000. ^hen we recall the 
declaration of our Honorable prime Minister who said, none 
of these skilled labours will ever be allowed to remain 
idle,we find!t a mockery of fate looking at the inevitable 
calamity thatzthese workers are going to face Just now* 
I feel now to ask the beloved Prime minister what will 
happen to these thousands of workers who are on the verge 
of the uncertain future* I know he cannot answer nor 
could he dare as he is the man who is responsible for these 
mi shap*

Comrades, all of you I hope, will agree with me 
for the necessity of forming a powerful and well organised 
union to safe guard the interest of these labours who are 
now frustrated and aimless* You will bo astounded to know 
that instead of absorbing these Skilled wrkere In the regular 
grade, men from outside are being recruited for manning the 
factory without any preference for the workers of thio 
category*

The Management are not satisfied only with this, 
they have already terminated the services of many workers 
without any specific reason violating thereby the Standing 
Order of the B*S.P. This autonomy is contrary to all Indus* 
trial i*egulations and any voice is yet to be raised to 
prevent this ensuing catastrophe,

^hile presenting ths service condition of the 
regular workers of the Project, I am afraid as I may have 
to present something which is possibly unprecedented in the 
history of industries*

(a) No wage board has yet been fomed though the 
project la well and ex* production* in this 
context I may dx^aw your attention to the other 
wage boards of Jute, sugar, Cement and Textile 
Industries* But nothing has b^en heard so far 
of forming a similar on^ here till this date,

(b) Though Steel Aorth Rs. 20 Crores was sold in 
the market already at usual rate of TISCO and 
IISCO, but not a single fraction of this amount 
has yet been given as bonus to the employees 
vho are producing it, Nothing has been heard 
of giving bonus to the employees in the n^ar 
fu ture.

(c) Question of giving Overtime to the workers is 
only confined in the standing Orders of the 
Project, and only future knows when thia is 
going to be materialised.

(d) The temperature under which the workers of 
Oren Hearth, Blast Furnace and Soaking Fits 
are working may be well imagined by any lay man 
who have slightest idea about a Steel Factory* 
But question of giving them a Heat allowances, 
seem to be absurd by the management and no 
action has yet been taken in the line to give 
them their - rightfull claim*



io an usual practice to deceive the workers 
thieb is against all justice and law# Uhfortu* 
nutely any application regarding these subjects 
are never replied by the management leaving 
the workers in dimay and frustration.

(f) lAatly X place before you a rule practiced 
by* the Britishers uhich has nicely been adopted 
by the Hindustan Steel Ltd#, leaving little 
chance for distinction between the two* 2hia 
is the famous"Divide and Tale policy# Iho 
management has created two catagori
(i) Operatives and (11) Skilled workers, 
with a huge difference of pay* ibis distinction 
amongst the workers is a well planned policy to 
disintegrate the unity ox the workers and to 
supress any agitation for ths rise in wage#

4. A so called Labour Union, IB1UC has come in
the picture as the Champion for labourers cause indirectly 
with an motive to Shield the interest or the management. 
Comrades, I hope, 1 need not give you an account of the nata 
role played by this Union which is a recognised and a paft^ 
and parcel of the management# they have not yet taken any 
action to prevent the mass retrenchment nor h&ve they taken 
up any case which may hamper the interest of Hindustan Steel 
Ltd# From the role they are playing it is difficult to 
guess whether they are forKWorkors or otherwise. And 
already they have txko been unmasked by some actions which 
has clearly proved for shat they actually stand# Ordinary 
workers have been betrayed and disillusioned by than.

5. Under this back-ground of chaos and uncertainity
workers of Bhilai Steel project were eagerly looking for 
an Union which will be truly their cm and fight to safe* 
gaurd the interest of ordinary workers, the have none to 
back and defend#

Comrades feeling this acute demand,on 3rd Dec. 
1060 a mass meeting was called and the largely attended 
workers demanded the formation of our Union. Ibus the 
w BHILAI 3TW> MA2D00E WXOH w m bom like a Hercules to 
fight for justice and law. X now on behalf of the Bhilai 
Steel x£azdoor Union, submitting our reports and invite your 
suggestion to achieve our goal and the line to be fallowed 
to translate our policy into reality.

(mmml aumBonn)
General Secretary, 

Bhilai steel yaadoor Union.

tf®, ftaii (mo s°)
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Dear Friend,

Your letters.

New Delhi

This month your allowance will be full.

As regards other allotments we will have 

to wait a little.

SAD is likely to return by Feb 10. I will 

talk to him about visiting Bhilai then.

I am sorry all copies of the report were 

distributed - in fact we were short of it 

so we could not send you one.

^ou are one of our Q-g-Ks .

Yours fraternally,





^961 B3MJ-II/I/6I.

AL (£. , hope you are doing fine andLia in
good health. To-day I am writing to you regarding some 
important matters, so you please do the needfull at your 
earliest convinience.

I) The resolution those have been pa^ed in the AITUC’s 
last session, - copies of the same are still awaited 
in th4s^ off ice„ We are specially interested about 
the resolutions those have been passed regarding the 
different industries and specially about Iron and 
Steel.

2) The bulletin that was to comeout from the National - 
Federation of Metal and Engineering Workers of India’s 
Main office has not yet been received by us. You 
therefore please arrange to send the same as soon as 
that is published.

5) Points for the memorandum of Bhilai Steel Works are' 
being collected through good sources and exhaustively, 
and will be send to you as soon as those are complete.

4) Regarding my appeal, I have already sent to all Minist 
ers concerned and a copy of the same 1 am sending to 
you to move to Parliament level.

5) The report of G.S0 of AITUC that is expected to be 
published on 20-2-’61 and the Supplement of T.U. 
record which is also expected on 5-2-’61 may kindly 
be send to us at an early date,

t
/This all for to-day, I shall anxiously look for­

ward for your reply, with good wishes and cheers.

Yours Comradely,

2nd Feb. ’61.
Bhilai. (SaMbal Chakraborty) 

Secretary;
Bhilai Steel MazdoorUnion, 

Nandini Rood, 
BHILAI. (M: P:)



To
The Secretary,
Hindustan Steel Ltd.,
Bihar Govt» Secretariat Building,
Hlnoo, Ranchi, (Bhiar)
^ram:
S&mb&I Chakruborty,
Sk/a Avenue, Seotcr-X,

S ub: An appeal for re-instatement- regarding 
,aa unwarranted termination from service 
zBy the B.S.B. authority- vide G.M. *s order 
No. Satte V/OPR. s/w304/60/1431 dated 
14th October, I960.

Sir,
with sist submission, I, Srl Sambal Chakraborty, 

beg leave te place the following facts for your kind inform­
ation and expect ion that justice will be done to jb© without 
any bias.

I started my career by joining Indian Ordnance 
factory, Aabarnath ( Bombay), Ministry of Defence, 
Govt, ef India, an 2.1.1950 in the capacity of 
a Roller. Till joining undustan Steel X wash- 
serving the sane concern under the same designation.
la the month of July 1957, I applied for the 
post ©f a * Boiler” advertised by the H.S.L 
Through Proper channel, my application was duly 
ferwaMdd by X.O.B. for the National Interest.
Before joining a "NO-Objection” Certificate was 
issued by the concerned authority with the assu­
rance that my service will be spared if selected.
X received the appointment order on 5.7.58 and 
was directed for training to Bnadravati Iren and 
Steel Works, Mysore. Due to seme illness X was 
then not in a position to go there. I was then 
asked to report to General hunger, Durga pur 
Steel Project, fin 5.2.59 X reported to General 
Manager as required, who in turn send as to Indian 
Iren & steel Go., Burnpur, for the necessary 
training. After joining Hindustan Steel, X sub- 
Quitted My resignation to the Supdt., of Ordnance 
factory, Anbaraath, which was officially accepted 
by the said concern.
After completion of ay training I ms called back 
and was asked to report to The General Manager, 
Bhilai Steel Project. On 21.1.60 X reported to 
regular establishmeat under th® designation of 
Asst. Roller, ( Rolling Mil), and was posted to 
Billet Mill. Since then X was discharging my 
duties with utmost sincerity in the same 
capacity.

6. But surprisingly on 14.10.60, I ws given a
termination notice without any specific reason. 
The authority never even mentioned the rule under 
which ay service had been terminated.

co&td. - 2 -



will have a clear study of ny ease. i JeineA H*8*X»* - 
the National inhere at and to serve the Nation leaving 
aside my tea years service benefit, gratuity, prevident 
fund and service security etc* is the Ordnance Factory, 
as it appears new, just to be prised by being terminatied 
from service without any specific reason* Sir, as * 
have come through proper channel and frsn a department 
which has got no parallel in security, X wonder on what 
ground may X loose ay service here* Xt m y also be men* 
tinned that in an office order dated l»7.60, whoa all 
assistant rollers were gives regular grades in the seas 
department» ay name was carefully left out of the list 
even though 1 completed wy training long ago* From the 
said instances it will be obvious that these were all
deliberate and X was not given any opportunity to defend
my case*

Under this dismayed olruastauees, X locdc 
forward to you to deal my ease with justice, and X 
fervently appeal to you t© reinstate ®e in my original 
designation utter enquiring into this predicament*

Dated: 1.2.»01

Yours faithfully,

SAOAL CHAXBABOm

Copy forwarded to:-
X. Shri. Jawahar lol Nehru, 

Th® Ho’bl® Prime Minister of India, New Delhi,

2. Shri. V.K. Krishna Menon, 
Ths Honf ble Defence Minister, Now Delhi,

3. Gahri* Qulnarilal Nanda,
The Hon*ble Minister for labour & Saployaenb, 
Mew D.lhi.

4. SnrAir Swnraa Siagh, 
The HM’ble Minister ®f Iren & Steel, Mew Delhi

5. 3hrl. Dr. B.c. Bey,
The Hon’bla Chief Minister of West Seagal.

a_ The GenamiBhilai Steel Prefect, Hindustan Steel Ltd.,

7* The Asstt* Labour Co^lsaloatsr, Jaipur*



To

Shri, Dr, B.C. Roy,
Hon*ble Chief Minister of Aest Bengal,
Calcutta, 'j

From:
Sambal Chakraborty, 
5A/C Avenu, Sector-1, 
BHILaI. /

Respected Sir,

Finding all avenues blocked and being 
frustrated from the hope of justice, I, Shri, Sambal 
Chakraborty, with due respect beg to place the follow­
ing facts for your kind information, expecting that 
you will take a little pain to enquire into the case 
and offer me a chance to live.

I had been an employee of the Ordnance 
Factory and put up ten years earnest service before 
joining H.S.L. After completion of necessary train­
ing and before getting the grade of my original trade 
I had been discharged by the authority concerned 
without any specific reason and without offering me 
any opportunity to defend my case. I have the honour 
to enclose herewith a copy of the letter addressed to 
the Secretary H.S.L. from which you will have a through 
probe into the entire episode.

Under this circumstances, it is you, Sir, 
who may interfere in this predicament and offer me 
a chance to survive. If justice and democracy is 
trampled, if fundamental right of one to defend one­
self is gagged then for what may we be destined but 
starvation and death. I am a bonafide refugee from 
Eastern Pakistan with a large number of dependents on 
my income, am now in the road of doom just for no reason 
Being a Bengalee myself I have every reason to have fa­
ith on you believing fully well that you will not keep 
mum when I am pushed to the dark crevasse with all the 
members of my family just for the whim of the management 
I hope with all confidence that this appeal of mine will 
desorve its sentimental and realistic attention and will 
not be dropped or neglected as a drop of tear of a most 
ordinary worker.

A'ith regards,

Date: l-B-’Bl.

Yours faithfully,

( SAMBAL CHAKRABORTY)

Ends: 1.



To

Shri. Jawahar Lal Nehru,
Hon’hie Prime Minister Of India, New Delhi.
Shri, V.K. Krishna Me mon,
Hon’ble Defence Minister of India, New Delhi.
Shri. G-ulzarilal Nanda,
Hon*hie Minister for Labour & Employment, New Delhi.
Shri. Sarder Swaran Singh,
Hon’ble Minister of Iron & Steel, New Delhi.

From:
Sambal Chakravori^y, 
5A/C Avenue, Sector-1, 
BHILAI.

Respected Sir,

Finding all avenues blocked and being 
frustrated from the hope of justice, I, Shrio Sambal 
Chakraborty, with due respect beg to place the folio- 
ing facts for your kind information, expecting that 
you will take a little pain to enquire into the case 
and offer me a chance to live.

I had been an employee of the Ordnance 
Factory and put up ten years earnest service before 
joining H.S.L. After completion of necessary train­
ing and before getting the grade of my original trade 
I had been discharged by the authority concerned 
without any specific reason and without offering me 
any opportunity to defend my case. I have the honour 
to enclose herewith a copy of the letter addressed to 
the Secretary H.S.L. from which you will have a 
thorough probe into the entire episode.

Under this circumstances, it is you, Sir 
who may interfere in this predicament and offer me 
a chance to survive. If justice and democracy is 
trampled, if fundamental right of one to defend one­
self is gagged then for trhat may we be destined but 
starvation and death. I hope with all confidence that 
this appeal of mine will deserve its sentimental and 
realistic attention.and will not be dropped or neg­
lected as a drop of tear of a most ordinary worker.

With regards,

Yours faithfully,

Date: 1.2.*61.

Encl; I.

( sambal Chakraborty)
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The General Secretary, 
Bhilai Steel Mazdoor Sabha, 
HHILaX.

Dear Sir,

With utmost jubiliation and great pleasure X beg to 
inform you that the Bhilai Steel &azdoor Subha ( Ex-Union) 
has been registered as a workers union under the M.P. Govt.’s 
registration act. *

In this connection I may mention that due to some 
technical contradiction the name of our union i.e; Bhilai 
Steel Mazdoor Union has to be changed into Bhilai Steel 
Mazdoor Sabha. The contradiction arose due to the name of 
another existing union having the same sounding. In antici­
pation, and to avoid any future misunderstanding we have 
obtained the registration in the aforesaid name. Our 
registration number being 445 and was in effect from 1st 
February 19bl.

I sincerely believe that you will appreciate the 
desirability of mutual co-operation and understanding 
between the management and our Sabha for the interest 
of country and nation, as also for the plan. We assure 
that you will always find our activities in relation to the 
workers and management in resonance with the pulsation of 
progress of our country's aim to -wards industrialisation. 
We hope that you will also help us to help you.

I shall deem it a favour if you please transmit this 
Information to the departments concerned to avoid any future 
complications with regard to the name, and direct them to 
extend hand of co-operation to us for smooth and slick 
running of this pride project of India.

With heartiest greetings.

Yours faithfully, 
for Bhilai Steel Mazdoor Sabha

( SAa&.L CHAKRABCBTY)
Gene/ai iewezary;



REGISTERED BSMS-IO/Ia/61. 
Dated the 16th Feb.'61.

Bhilai*

To

Com. S.A, Dange, 
President,
Bhilai Steel Mazdoor Sabha,
4. Ashok Road, New Delhi.

From:

Com. Sudhir Mukherjee, 
Working President, 
Bhilai Steel Mazdoor Sabha, 
Bhilai.

Dear Com. Dange,

Enclosed find a copy of representation of Com. Sambal 
Chakraborty, our Gen. Secy, against his victimisation from 
B.S.P. pl. go through it for details. It should be taken up 
seriously with the Labour and Steel Ministry at Delhi. It 
will otherwise be a regular/f^ure- I mean political victi­
misation of all our people. Already three persons have been 
sacrificed. Some more of various departments have gone, using 
the extraordinary provision of terminating without showing vqjiy 
reason, ’whatsoever. This extraordinary method of termination - 
without showing any cause- has nothing to do with normal retr­
enchment according to Act. If some serious protest is not made 
right now, many activists-particularly fellows who have been 
brought from other plants, also will be st ai»t e-d. 5^.

Rest you know,further when we meet- which I hope should 
be before 10th. March at Bhilai.

Yours Sincerely

( Sudhir Mukherjee ) 
Working President;



■ <• M Cf Uli

: ■ -AjQH No. 445. ?J^±1W5Z^-
l:'[- CH'lai. dated the 4th March *61.

Bhllaj

1 - 1 *• ’। O ’ J I 
To ' ' fl

The Secretary,
All India Trade Union Congress, 
4* Ashok Road, New Delhi. /

From: • /

The General Secretary ,\ /
Bhilai Steel Mazdoor Sabhay
Bhilai.

Dear Comrade,

I am pleased to inform you that after the successful 
mass meeting of 26th Feb.*61. and the distribution of 2nd 
Bulletin,- situation seems to have taken a very favourable 
turn. A procession of female mazdoors came to our office 
with the.ir demands, which has been successfully dealt by uo 
by negotiating with the labour Officer.

It is also very satisfying news that people of higher 
ranks ( other than ^zdoors ) both from operation and Const' 
ruction are pouring in to our office, to solve their problei 
The mot £ me nt is very oppoiZrtune to hit the bulls-eye in 
mobilising the workers,, I therefore, personally feel that tl 
presence of Com. Dange will definitely play a major role in 
translating my hope,

Comradely Yours,

SAMBAL CHAKRABORTY ) 
General Secretary:
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Febrcuafry 23, 1961

Dear Friend,

Your earlier letter was replied as soon 

as 1 returned from Coimbatore.

M.O. has been sent to you. Allowance for 

January was remitted to you on December 27 and 

for February, it was remitted on February 10.

Please check up.

Your representatives sta in the discussions 

and everything was decided at Coimbatore.

Khandkar also had a talk with SAD but it 

seems at the moment that he is too busy. We are 

still/trying so that he visits the area in March/ 

April before it gets hot.

We want a regular bulletin - such as news­

letter for TUR. Earlier your letter contained it. 

Now after the union is formed, it has stopped. 

How is it ?

With greet in gs,

Yours
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-^- <<■■ B3MS-2/gl/61.
~.... ;; j.'.d, l:■:;l. Date d tbe~T§W 61.

Bhilai.

To

Th© General Manager, 
Bhilai Steel Project, 
Bhilai.

From:

General Secretary, 
Bhilai Steel Mazdoor Saoha, 
Bhilai.

Sub:- Some urgent Problems and Demands of the ADM Garage 
employees.

Sir, 
/ 

We wish to draw your attention to some urgent Problem of 
the ADM Garage Staff, as follows

I. That the AffM Garage was started in 1956, l.e.^ since the 
begining ofthe Project. Almost all the presenKemployees 
are working since 1956 or 1957. All the employees were 
taken as regular employees in the begining. But Strangely 
enough in 1958, all the Mechanical Stuff ( all except 
Drivers, Checkers etc. ) were brought on work-charge 
basis. It is really strange, that a regular staff requi­
red for the very maintenance of the garage Itself, is 
maintained as work-charge staff. The work shop cannot 
be a temporary affair, as long as the vehicles are owned 
by the B.S.P.

a. That as yet some one being paid only Rs.4b/-Bm., 
recruitment being ms.de as yet from outside overriding 
claims of employees working; discrimination continue 
to exist amongest Chowkidars uniforms not yet given, 
minimum amenities for efficient work not being given, 
yet. This is a regrettable state of affairs.

3. That we request therefore, that the following urgent 
demands of the A.D.M. Garage Staff, be kindly considered 
soon and relief given:-

(a) All work-shop staff and others on W’/C basis, be immedia­
tely brought on regular basis ( The work is regular one )

(b) Immediately pay Ks.?5/-Pm, to all getting Rs.48/-Pm. with 
retrospective effect.

(c) All choukidars be paid Rs.75/-Pm. The gradation be abalised 
us all give the duty of same nature.

(d) Vacancies in higher grade be filled, by giving priority 
claim to available hands from junior grade in the Garage 
itself. Helpers having Driving licence, hhould get priority 
in appointment as Drivers etc. And not fresh recruits 
from outside.

(e) Proper distribution of work according to trade, and proper 
pay for the actual work done, be enforced.

(f) Uniforms, booth, spects etc. to work shop staff be given, 
necessary tools should be supplied by Management, and the 
workers should not be asked to bring tools at their own 
cost Inspection lights for work at night be supplied; 
kxhaust fan for proper ventilation and cooling in closed 

« rooins like batterr charging room be fixed; First aid boxes 
be provided at every required point.

ms.de
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(g) Allotment of quarters be given as seniority basis.

We hope, that none of the above demands, you will find 
as unreasonable and unacceptable,.In fact all this should have been 
remedied long back.

Hope on early action and reply. 
-

' Yours Sincerely,
for Bhilai Steel iliazdoor Sabha,

Copy to:-

( SAMBAL CHAKRABORTY ) 
£ecr< /

I. The Secretary, Hindustan Steel Ltd., Ranchi.

E. The Asstt. Labour Commissioner, Raipur. 
b

S.A. Dange, M.P. , 4. Ashok Road, New Delhi.

4. The Sr. Labour Officer, B.S.P. Bhilai.

- for information and necessary action early.



B3MS-B/17/61.
Dated the 13th March. ♦61. 

Bhilai.

To

From:

The General Secretary, 
Bhilai Steel Works, 
Bhilai.

‘i /
The General Secretary, 
Bhilai Steel Mazdoor Sabha , 
Bh ila i.

Sub:- Some of the immediate Problems and remands of the 
<V.U. and Operational Staff of the B.3.,7.

Dear Sir,

>»e wish to draw your attention to some of the urgent problems 
and demands of the B.S.W. employees, as follows, for your urgent 
attention and necessary orders;-

I. The management should forthwith publish a full list of^problem 
iKK selected for operation, for check up against discriminat­
ion and end suspense. Denying this can only mean deliberate 
harassment.

B. Many heeds of departments are not giving E.L. to W.C. 
employees yet. Immediately this scan'dlous positions should 
end.

Enforce immediately the minimum salary of Rs.75/- bo the 
lowest catu^ory of workers in B. 1. \ as yet almost all female 
^zdoors are getting only :<s.38/-mle workers in n DM garage 
getting Rs.48/- many Sweepers getting only Ks.50/- This is 
sen nd a 1 ous . •

i'inter anc Garage:- Immediately regularise the con lit ion of 
.vomers. End Time work system in Cither .Vorx Bhop. Give 
transport facilities to the atiiu.---) staff at the end of their 
end shift at midnight.

x-uy proper salary sanctioned for toe post for ahicn a worker 
is actually made to work: - There ire many workers la w.c. 
unu operation, who are actually doing the work of • superior 
category but they are pa id for the lower category of work. 
This must end.

i or Operation Staff:- Fix proper Grides and nay 3c les on a 
national basis forthwith. The Management has so fur adopted - 
wbisieai attitude in fix in* scales. Till the demand of ,VnGE 
Bu%kD is realised, the scales should be fixed defending on 
the amount of responsibility and n. tore of work.

7. Immediately pay the increased D.A. of Rs.5/-&ds.15/-(dependi- 
ng on pay) , sanctioned by the Gentrul Govt. Vith daily 
increase of prices of essential commodities, we have been 
dectinding the grant of increased D.A. to B.3.P. employees, 
accepted by the Govt.

It is really regrettable that this has not been paid yet to 
the employees, we request you to issue necessary orders to pay the 
same within a month, and thereby avoid an unnecessary and unpleas­
ant situation of agitation, which otherwise will be forced on us.

J ontd.. -8-



tie earnestly hope that none of the above demands you 
will find as unreasonable or unacceptable. ve further feel 
that all the above issues are within your jurisdiction and 
competence to solve. ' ■

Expecting early orders and reply. 5

Thanking Your,

Yours faithfully, 
for Bhilai Steel Maszdoor Sabha,

-
( Sa^BaL CHAKRABORTY ) 
general Seer clary:

Copy to:

I. The Secretary.
Hindustan Steel Limited, Hinoo, Aanchi.

c. The Asstt. Lacour Commissioner, Ra ipur.

3 ./ S.A. Lange, k.r. ,
4 . Ashok Road, hew Delhiv

4. The Sr. Lacour Officer, B.S.W.,

- for information and necessary action.



BSM3-2/&4/61.
bated the 21st March 61. 

Bhilai.

To

From:

The General Manager, 
Bhilai Steel Project, 
Bhilai.

The General Secretary, 
Bhilai Steel Mazdoor Sabha, 
Bhilai.

Sub:- Retention in Job, the Supervisors, or giving them 
some alternate employment.

bear Sir,

We wish to draw your urgent attention to the following 
Problems of Supervisors working in B.S.P. :-

I. That we learn, about 65 Supervisors, working in regular
establishment have been issued Retrenchment ( .termination) 
orders.

2. That further 120 persons are going to be retrenhed.

3. That in this retrenchment, for determining seniority,
date of joining the Project has not been considered. The 
date of joining the category has been calculated.

That this is a special descrimination. In case of W.C. 
staff, date of joining the Project has been.counted for 
fixing seniority and for these people date of joining the 
Category has been counted. This has resulted in retention 
of juniors, & dispensing with seniors.

4. That no alternative employment is being provided for these
experienced regular staff.

5. That we submit therefore:-

(a) That retrenchment orders be withdrawn and alternative
employment provided;

(b) That for determining seniority, Project seniority should
be considered, and not catagory seniority;

(c) That alternate jobs also should be given, taking into
account the Project Seniority of employees and not catago­
ry seniority.

(d) That provisions of Section 25 of Industrials dispute act,
for the purpose of retrenchment benifit, should be 
implemented for those who have to go altimately;

Hope early action in this regard and reply.

Thanking you,
Yours faithfully,

for Bhilai Steel Mazdoor Sabha,

Copy to:-
I. The Secretary, H.S.L. Ranchi.
2. The Asst. Labour Commissioner, 

Raipur'.

{SAMBAL CHaKRXBORTY )

The Sr. Labour Officer, B.S.P. 
S.A. Dange , M.P. ,4.Ashok Road, New Delhi.

- for information and necessary action.



Dated theBist March ’61. 
Bhilai.

To

*JThe General Manager,
' Bhilai Steel Works, /
Bhilai. /

Krom: \ s'

The General Secretary, 
Bhilai Steel Mazdoor Sabha, 
Bhilai.

Dear Sir,

We whall deem it a favour if you please intimate the 
concieved action that will be taken for implementing the 
following decisions passed in the Parliamentary consultative 
Gommittiee Meeting of Ministry of Steel Mines & fuel on March 
1.1961, in which Sarder Swaran Singh was also present

I. Instruction have been issued to the plant managements 
of HSL that all labour laws are to be strictly implemen­
ted. Any case of non-implementation should immediately 
be brought to the Ministry’s notice for action.

Z, It has been decided to appoint a Director of Personnel 
for the HSL plants, ne will be responsible for 
co-ordination and standardisation of labour policy 
and conditions, wage-rates, etc. His headquarters 
will be at Ranchi.

3. Preparations for elections of Works Committee at the 
three plants are under way. There will be a separate 
committee for each department and a central works 
Committee for the whoke plant.

An early reply will be very much appreciated.

Thanking you,
Yours faithfully, 

for Bhilai Steel Mazdoor Sabha,

( 3AMBAL CHAKRABORTY )
.< n c:' q l ...I u i' y:

Copy to:-

I. The Sr. Labour Officer, B.S.W.

2. The Asstt. Labour Commissioner, Raipur.

3. The Secretary, HSL, Ranchi.

4. The General Secretary, AITUC, New Delhi.

- for information and necessary action.



that is xhxcteciinx fixed up for 8 th d 9th zipril.for the ru -e 

has already been paid the advance and theater booked.^ such th a 
two days will not be convenient for the mass , eeting. .Ite reason1 

obvious that Malaycxli-section will be busy with drama programme.ax 

Under these circumstances if possible fix 1 th for mines and IGth 
for here.these days will be convenient also for the fact that thi 

month the retrenc iment is maximum and there is great depre "'ion j: 

workers enthusiasm.^s a result of this the membership drive is 
<

cally at a stand-■’till point and in thl^ period our mass meeting u 

not bring the desired effect.Please consider over it and cor .'won., 

us early.This I a. writing in consultation with tachi.fhe Geerot..u 

will meet on Bunday and further information will follow.

fours 
HIGH



March 21, 1961

Com. Sambal Chakraborty, 
General Secretary, 
Bhilai Steel Mazdoor Sabha, 
Camp 2, Nandini Road, 
Bhilai, Madhya Pradesh.

Dear Comrade,

Many thanks for your cable asking me to 
fix a date for mass meeting that can be add­
ressed by Com. S.A.Dange.

It is regretted that the due to very 
heavy engagements, it is not possible now to 
fix up any programme for Com. S.A.Dange for 
your area. Your proposal will be considered 
later on.

We have already explained the position 
to your representative who came here a few 
days back.

Wi th gree tings, 

/ Yours fraternally,

(S .Mukherjee)
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hilac <Steel <~Ji! azdoor <
REGISTRATION No 445.

NanQini roa*, bhilai. Dated 20th March. *61
Bhilai

The Secretary,
All India Trade Union Congress, 
4. Ashok Road ,New Delhi.

From: 
The General Secretary, 
Bhilai Steel Mazdoor Shabha, Bhilai

Dear Comrade,

1 am in receipt of the granted subsidy and 
thank you for the same. Enclosing the necessary 
vouchers as you desired. In this connection I 
also want to mention that no reply has so far been 
received to my past letters to you.

xn early reply will be appreciated.

With greetings,

E^-- ®
Comradely yours,

E-.-'_

( SAMBAL CHAKRABORTY ) 
(?0C6r<Z Secretary:



U RECEIVED WITH THANKS - the Sum of Rs. ZOO/-

(R^upees 771/0 Aun^cgJ^ only on i5'^~ »61 from 

the Secretary, of All India Trade Union Congress, 

New Delhi Office, in connection with the granted 

subsidy for the month of '61.

( SA^AL CHAKRABORTY ) 
General Sm etary:

Bbilai Steel U'unnM' Un
Nandi in Load, 

BHILAI. (M: P:)



RECEIVED WITH THANKS - the Sum of Ra. /or/-

(R^upeee only on ’61 from
/ x

the Secretary, of All India Trade Union Congress

New Delhi Office,in connection with the granted

subsidy for the month of . ’61.

( SAMBAL CHAKRABORTY ) 
Genera/ S'ecreta/y.'

Bhilci Steel b'lcLzdouc Umon, 
Nandim Road, 

BHlLAd. (M; P:)
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BHILAI STEEL PROJECT EMPLOYEES AT RAJHARA MINES DEMAND
* Stop retrenchment—Start expansion scheme
* Declare bonus—Set up wage board
* Link D. A. to cost of living
* Grant rent free quarters—Supply drinking water.

Hi Sends, d
Rajhara Iron Ore Mines is on the path of Full Mechanisation. Manual labour is being gradually replaced by modern 

machineris and hiQnly skilled workers. In all stresses and strains the working people Fought heroically to win over natural 
handicaps and build up their o.vn sector at this backward place. Minus Rajhara oneacannot think oF Bhilai-Steel-Project.

But till today there is no minimum standard oF living and working condition For the B. S. P. employees at Rajhara.
Here stands " SAMYUKTA KHADAN • MAZDUR SANGH ” ‘ to Fight For the cause oF the working class and almost 

since the inception the Union has Fought and own For the
RAISING WORKERS;- “

(i) . A Minimum average wage; / *
(ii) . Payment oF leave-wages;
(iii) .-Maternity benefit wages; . • .
(iv; . Pree-Quarters; . ; ‘
(v) . Medical Facilities; ' • ' . • -
(vi) . Twice prevented retrenchment last year; '

(vii) . Payment oF Full compensation with all dues and provisions oF alternative job.
ACHIEVEMENTS FOR THE MECHANISED MINES EMPLOYEES.
The latest victory by the Union is the withdrawal of retrenchment notices against 45 B. S. P. employees of Mechanical 

equipment shop served on l4-3-6l, within 48 hours of its representation before the Conciliation Officer of the Central 
Government. ■ .. ' ■ ■ ....

On our constant agitation inside and outside Parliament and with help of her parent body-the mighty ALL INDiA 
TRADE UNION CONGRESS- we have achieved some of the demands in full and some half way:-

(a) . The Pace of trenchment was showed; .' '
lb) . The full compensation was paid from the date of joining B. S. P.
(c) . Scheduled -Caste, Scheduled - Tribe' and those who had their land acquired by the B. S. P were assured preferential 

treatment in the matter of employment.
(d) .The Scandalous pay scale oF Rs. 48 . OO P. M. consolidated was revised. ‘

Inspite oF these achievements , we see hundreds of grivances are there and they are totally neglected by the B. S. P. 
The Common and rn nediate ones are:-WATER-SCARCITY:- with the approach of summer no adequate arrangement for drinking 
water, either at ths working places or at the dwellings has been made. This is nothing but a crime on the part of the Mines 
Authorities. It has to be immediately, attended to:- .. __

ARREARS OF-MINES ALLOWANCE AND HOUSE PENT DEDUCTION-.- ' '
• Though trie arrears oh mines allowance that was raised From P. C. to 16 P. C. has not yet be6n paid, yet the 

deduction of the house-rent on that basis with retrospective eFFect is being’ made.’
I-REE QUARTERS:—We demand that each workman in Mechanised Mines be provided with rent free quarters.
EXTRA ALLOWANCE:- It is shameful on the part of B. S. P. that the work-men working in more than 850 degree 

temperature in Bit-Sharpening Shop are Paid wages only 1. 75 N. P. daily .We demand immediate revision of'scale, special 
allowance, Fire-prooF Boots and dresses For them. BONUS:-Now that the production in both, at the mines and the plant has 
started, all categories oF employees should be paid an adequate bonus as their due share DEARNESS ALLOWANCE:-Though 
the Government oF India have sanctioned a payment of D. A. at the increased rates of Rs. 5/- to Rs. 15/- for different catego­
ries, yet it remains in cold storage. It is demanded therefore:- .

(a) . I hat the interim payment oF Rs. 5/- to Rs. 15/- be made immediately. > . ■
<b>- That the rate af D A. be linked to the cost of living index, that is rising with the present budget of the Government 

For all Commodities. < . ' .
WAGt-BOARD:- In ord«r to do away with the present arbitrary scales of pay on Rs. 35, Rs. 40/-, Rs. 60/-, Rs. 90/-; 6- 

Rs. 1(0/- basis for skilled workers, we demand that:- • • . -
fi) . Ihere should be proper categorisation oF all jobs-and’scales Fixed For each.
(ii>. There be a WAGE BOARD aopointed to go into th a details and Fix up wages on the indtistrywise.

t-IGHT BUREAUCRACY;- Here in Mines a number oF promotion cases are kept in cold storage, scale of pay granted to 
hundreds of employees are arbiterily. withheld and in some cases illegal deduction have been made . We demand immediate 
removal or such Bureaucratic administration in the interest of industrial peace in B. S. P. •

SECURITY ARRANGEMENT:- Should be adequately made to stop thepts. and hou$e breakings which has become very 
common now-a-days

TASKS BETORix US:- In order to achieve the immediate demands set forth above, it is imperative that the employees 
rally round the Samyukta Khadan Mazdur Sangh in hundreds and thousands and:- ■ •

Enroll one and all as members of this Union by paying Rs 3/- per year;
Sign the " GRIVANCE FORM * For individual difficulty;
Represent grivances collectively and individually through the Union

. ENSURE VICTORY
YOURS'

Krishna Modi, S. K. Sanyal. Prakash Roy,
Working-President. Gen-Secretary. Secretary,

SAMYUKTA KHADAN MAZDUR SANQH
REQD. NO. 412.

Dated-31st March’6 I
Local-Of fice-Opp. New Sunday Market, 

Dalli-Rajhara.
HE A* OFFICE 

Rajnandgaon, M. P.
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. - \ / BULLETIN KO. 2

BHILAI STEEL MAJDOOR SABHA.
' (Formerly :• Bhilai Steel Majdoor Union)-

> ( Regd-No 445.),

Pn side nt Com. S. A Dtc^e, M. r. Vice President :• Com. Homi D«ji m. l. a.

Dear Comrades,

We Hie happy to note growing confidence in the ranks of workers since the issue of the first bulletin by the 
Bhilai Steel Majdoor Union, fi/this bulletin we will place before you our major activities of last two months and the 
problems before us. .

tn the outset we would like to inform you that some interested parties wanted to prevent the registration of our 
union. Further on the basis of some technical objection raised by the Registrar of Trade Unions about the name of the 
Union, we had to - hange the name from BHILAI STEEL MAJDOOR UNION to BHILAI STEEL MAJDOOR SABHA.

Major Activities and Gains in last two months :•
Apart from .-cores of daily representations, reply to charge sheets, filing cases of victimised workers in courts, 

we have made some positive achievements during last two months ,
(a) Though on the issue of Retrenchment, we have not achieve! desired gain, our constant agitation outside 

and inside Parliament has delayed the timing and speed of retrenchment. The battle of giving alternative employment 
t<> retrenched hands yet remains to be won. Some of our suggestions are under active consideration of the Government.

(b) On our constunt agitation, the Management is now paying additional wages for the unavailed portion of 
earned leave, to the work charge embloyees. This is a positive gain.

(e) On the question of reservation of scats for the Scheduled Caste and Scheduled Tribe people,>011 r agitation here 
and in Parliament, has forced Govt. and Management to lay out a definite policy, to the advantage of such workers. 
Yet we have to fight to see that the policyis enforced properly. ,

(d) -Many Chhattisgarh! Labourers, who have lost their lands in BSP urea were wrongfully terminated from Service. 
They were taken back to work on our efforts. .

Some immediafeProbisras before W. C. & Operation Stall
(1) The management should forthwith publish a full list of persons selected for operation, for check up against, 

discrimination and end suspense. Denying this can only mean deliberate harassment.
(2) Many bends of departments are not giving E. L. to Work Charge employees yet. Immediately this scandalous 

position should end. . . i
(31 Enforce immediately the minimum salary of Rs. 75/- to the lowest category of workers in B. S. P. As yet almost 

all female majdoors are getting only Rs. 38/-; male workers in ADM garrage getting Rs. 48/-; many Sw eeper 
getting only Rs. 50/-. This is scandalous. ... r

(4) Timber Workshop ifrtjrarrage :- Immediately regularise the service condition of workers. End time work syst nn in 
Timber Work Shop. Give transport facilities to the Garrage staff at the end of their 2nd shift at midnight.

(5) Pay proper salary sanctioned for the post for which a worker is actually made to work. There are unany 
workers iu work charge and operation, who are actually doing the work of a superior catagory but they’ are'.paid 
for the lower category of work. This must end.

(6) For Operation Staff.- Fix proper Grades and Pay Scales on a Rational basis forthwith. The Management has 
so far adopted a whimsical attitute in fixing scales. Till the demand of WAGE BOARD is realised, the scales 
should be fixed depending on the amount of responsibility and nature of work.

(7) Immediately pay the increased D. A. of Rs. 5/- it 15/- (depending on pay), sanctioned by the General Govt. 
With the daily increase of prices of essential commodities, we have been demanding;the grant of increased D. A. 
to B. S. P. employees, accepted by the Govt.

icant to make it clear to lite Management that if the increased D. A. is not paid within 
one month ; The Bhilai Steel Majdoor Sabha will be compelled to resort to some posi­

tive agitational methods to achieve the same.

Th* workers have almost completed the construction ol the Steel Plant successfully. In December alone they 
buve pnxluced 62,000 tons of pig Iron. Production - figures in each shop is nearing completion. The whole nation is 
happy, But the workers of the plant are undergoing all hardships, and discontent brewing. The Management can yet 
suve a crisis by being more rational and solving the above problems amongst others.

Comrades I Unite under the banner of Bhilai Steel Majdoor Sabha, become its members 
in thousands; strengthen gour organisation to achieve your demand#, for better life and 

human condions of living.

Yours,

SIJIHHI MUKEBJIT
w.KI. 1X0 T'KKHDEX r

HAMID KHAN. SAMBAL CHAKRADDHTY
VICE-PRESIDENT GENERAL SECRETARY

Bhilai Steel Majdoor Sabha
Camp 2, Nandini Road, BHILAI.

RA J HOPE PRINTING PRESS, RAIPUR.
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REGISTRATION No. 445
NANDINI ROAD, BH!La

I

To

Ref. No. BSM8-10/5/61.
Dated the_jfet-h April 61.

| Received..

The Secretary , ■ Replied.... ............................
All India Trade Union~C"ongress ~
4. ashok R oad, New-DeIhi.

From;

The General Secretary, 
Bhilai Steel fiazdoor Sabha, 
Bhilai.

Dear Comrade ,

I am in receipt of the granted subsidy aad- 
and thank you for the same. Enclosing the nece­
ssary Voucher as you desired.

Hope this will find you in good health and 
fine cheers.

t Comaradely yours,

' dM
( SaBiBaL CHaKRaBORTY ) 

Gens^c/ jcu;d^ry:
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^Bhilai Steel ^dazdoor Sabka
registration no. 445. 5^-8/t3/dl,

nandini road, dhilai. DJled the 3nd May*al

TO

The General &ana«®r, 
bhll&i Steel Projectt

The General Secretary, 
Bhilai Steel BSnxdoor Subha,

Sub;- wiseri&ination in delsetion ths local people 
(Scheduled caste©, displaced persons who lost 
tbilr l&nd due to B.S.P.’s aquleatlon) for 
permanent set up.-regardIng.

Sear Sir,

1 Invite your attention to the following chaotic situa­
tion which iBpravalent now in the selection of local people 
tor the perm ne nt set up*

The interviews which are being held for absorption of 
local people in the project are turning out to bo big feces. 
Meer Aminat ions end corruptions are prevailing in such state 
that w consider it a most appropriate time to bring it to 
your notice* The victims of this despotisas are mostly 
innoccint people. *nd no proper direction is being given to 
the:^ as a result of which they are turning up in numbers to 
the Mam office every day and gedng back so disappointed. 
This labs Ing continued for the lest few months with no sign 
of any improve r^sot what-soever.

as u wttor of fact we had no intention to interfer 
in It, but the condition has reached such a state thnt I 
repeat you kindly to enquire into the matter and atop these 
iaalpructioes.

Awaiting no eyrly oct ion.

Y ours fa i t hf u 1 ly, 
for Bhilai Steel Maxdoor Sabha,

( SAMBAX CHAOAdaXTY )
Copcy so: .

(X) The Bon'ble Minister, 
labour a. Employ mat, Hew Delhi.

(k) The Minister for iron & Bteetl, hew Delhi.

(&} The Chairman, hlnduatun Steel limited, Hanohi.

(4) Th© labour '-omlBsloDer, opr.

(5) The Asstt, Labour Cbtolu sinner, Haipur.

(6) The Sr. Labour Officer, B<8.P<

Xtange, M.P. New Delhi. 
\r I ■

* for information and necessary action Pl.



To

Th© General Manager 
Bhilai Steel Works, 
Bhilai*

Krom:

BSMS^/44/61 
Dated the 2nd May *61 
. BMUlt >

The General Secretary, 
Bhilai Steel Mazdoor Sahba 
Bhilai
Sub:- Complaints from Carpenters of the Timber Workshop, 

• regarding.

Dear Sir,

' We are in receipt of a copy of the complaints addressed 
to you from the Carpenters of the Timber Workshop dated 
23.4.61, regarding their genuine damnd for absorption in 
the permanent set up of the project or alternative employment 
any where in India.

At th© time of recruityment these poor end innocent carp­
enters were assured, of many facilities and of absorption in 
the regular establishment. They trusted the authority and 
came all the way from Kerala and bad been working ao long with 
all earnestness with the result of facing imminent danger . 
of retrenchment at tn© moment. The injustice that is going 
to be done to them may easily be seen from these facts.

As far we are informed there are plenty of orders for 
the Timber workshop and it seems to us a surprise that under 
such condition why these carpenters will be retrenched.

therefore request you kindly to enquire into the 
matter out the question oforders for the limber Work shop and 
stop thia retrenchment immediately or find them alternative jobs

Thanking you,

fours faithfully, 
for Bhilai Steel Mazdoor Sabha,

Copy to: ( SaMBaL CHa£RaBQRTY )

(I) The Hon*ble Minister for Labour & Employment, New Delhi.

(2) The Minister for Xron&Steel, New Delhi.

(3) The Chairman Hindustan Steel Ltd., Ranchi.

(4) The Aastt. Labour Commissioner, Raipur.

(5) The Sr. Labour Officer, B.S.W.

^(Gl^S.A. Dange, M.P. 4, Aahok Road, New Delhi.

- for informtlon^ und necessary action.



OR, < LIVING WAGE ★ HIGHER BRACES ★ SLIDING SCALES OF D. A.
U Jlr< . IlffH BtUJJiI U.3 , 9 J J i », ,r?lUj- .1 . '.’ll: -U. J<3ti' JnAKtb ..-’HO*ftA *ti •‘If! *

o. I • ♦ I-mib u, rb DEMAND IMMEDIATE "CONSTITUTION- /OF -s.m I: I

*- 1 ■ ' • •- •< .Huie ; i i I , r> .. I .. nuc -,(1 Iji* v L> u.... ;

MASS RALLY ON 21st. .MAY.* ■' Ol.ucl id U . nOlv -U* J .mr // I-. l(J ;y- i; ,d ..;i

PZaod: Nkau Po}veu House Motor Stand Zone f 21st May at 6-30 P.’M? Sharp
• . • t ’ 1 « •( b il , i /,;V! ■ <\, .. V .. . • > •'•'?.»' -ni ' ■ < ‘ (1 it I’i T //1,i :j j-

Main Speakers; Sum s. M. BANERJEE, m p. Suki t. q. N. MENON, m.p,"' 
♦ hi!*; - r/

■ •• - ' U - • U ■' . t yS
’ ' { '• IhJC " *1 PAt;i • '• * '

STEEL WORKERS; BROTHERS AND SISTERS : bo.. A
*• ■•'>;.■«! if ( '.1;, . ... . I ( . :

SHRI -GULZARI LAL: NANDA, the Labour Minister Govt, of India, has made the 
' • ’ ' l> . : - ■ . । . •>. * . m i ;l .. J .; i> ; . ') v ' _ • > tf ' J#I. II;. ■<: ,«!• i ■ ‘ •» • i . > - »,| « • • ,. l'

n nnouncvment on the floor of the Parliament promising the constitution of a Wage Board for the Iron and 
, _ '■ ' • ■ ■■■' ' ' P «> ■-'v’ ■>■■■ ■ .. ■ •! ■: ,. Ir. lit. • odl .815^*. U ■ I - . - •. ,

Meel Industry.

The A. I. T.’U. C. and its affiliated unions in the Stbel Industry, 'Us w’elV'as'the 'Metal aud Engi­
neering Workers' Federation had been fot long demanding the'constitution of'suelrh'Wi'geJIoard, because the 
Government of India had accepted the principle of a Wage Board as loifg back us the'1957''*'Tripartite Con­
ference itsqjf. The TISCO workers in Jamshedpur had to go on Strike in 1958 because the Government refused 
t o appoint a Wage Board. Burbpore workers had also been' voiding’thi^ dehVa’rid add'fh'e 'workers in the 
three State Sector Plants had to conduct many a'struggle for "the most ‘ elemeh Vary 'Wage ’ddmahds and other 
problems. "

' ‘ -I 11 ./J • , 11 ., • | fp • , »r zIt has taken the Government of India four years to take the’first steps towards the .implementation 
• >f what was accepted in 1957. Therefore though belated, we welcome the anhdurit&nient ma'de ab'out a Wage 
Board for the Iron and Steel Industry.

• * .♦ <«, . i u I ,, . . ., ;
We welcome it because, the living and working conditions of the Steel Workers continue to be 

extremely un-satisfactory. If the wage Board is properly constituted’covering vital issues affecting the 
Workers and if a powerful movement of the Steel Workers is built to place thcir: demands, most of the 
problems can be solved.

WH>. Uie ,Stegra\Vorkcrs in five Steel JL^^ts of JAMSHEDPUR, BURNPOR^ DURGAPUR, 
BOUREKELA and BIIIL^I number about eighty thousand and our labour and toil is turning dup2-l Million 
tons of Steel. We play a proudfole- in the industrial development and national re-birth of’ ‘the country, 
which is so much dependenttftf tfXty IndhWA^tMl*S^e^l protlucli^n. I LH

But we have not received a'iair*deaf? The minimum Iiving"wage is not guaranteed to the Steel 
worker in any Centre ; even in Jamshedpur where TISCO Workers, after their heroic Strike struggle-won an 
improvement in grades, which are comparatively higher than in other Centjes^ jthe ^rorms accepted, by the IDtl^ 
1 ndian;Labour Conference have Qpt been accepted. In Burnpore, there has not been any revision’of gradessince’ 
1919 ; in the State Sector, the w^age structure is at a rcdiculously low level. Tile Dearness Allowance is not 
commensurate-wdtfi 6hi^J-ise4nlpricie$la^ in the Steel Plants;^t|ieVe ^glidijig^cal^fp,.^, Jinked
up with the cost of living Index.:Socurity and Permanency of jobs is not secured for anybody. A large number 
of workersa are also either kept as:Temporary, Casual or Muster Roll and work charge. In some centres, workers 
are employed only on the basis of one year’s or three year’s contract. Trade Union and democratic liberties are 
circumScribiid'ana victiihination for‘participation in Trade Union activities has be’come the common feature.

'li-G---' L.4 .,.'1 ,,.3
. rjA^ains^ allr|)ns(the *LI.T.U.p. ^mions^ave been conducting struggles •intone plauf or the other but 

they hild’been’sC^ar^fed tamd’^olS^ Td^ay-Ave have succeeded’19WeiringpiS^Mse C^^lVage Board.

I - 9'/ >1116
However, let us not forget that the employers in the Private Sector and the Management of the State 

Sctor will try their best that the wage Board is not turned into good account by the workers. Tatas would 
want to prevent any rise in the Pay Scale of their workers and if possible to effect some retrenchment ; the 
Burnpore employers are also interested Jn reducing the nypiber oL their workers aud; preventing any wage 
rise ; the State Sector management wpuld; like to keep the wages and strength ofG, workers at tire present level 
and notallow "it to go up to^ttieieVef'obth^^rivy  ̂SecteP,'particularly^aV’ ^f^the TISCO.



1 . G ’ C H 3 MOSH « laAA.J’.HVU * , H.
This is a serious threat and a*against this, we, the Steel Workers and our unions must mobilise and 

l-nih] up a powerful mass movement to Convince the Wage Board of our demands and make it concede them.

An attempt is being JP the, State,, ^c^pr f^eql to apply Central Pay Com­
mission Scales and Service Conditions to-some category- op workers. Such* an applicatipn of Pay Commission 
Scales to any section of workers will be against their interests. The Pay Commission recommendations were 
iif many respect^soJ&d^bjt the ^ent^l^over^^e^t »Emplpyee| ha^ U^go^qp S^ik^a^inlt^Thcm. These 
recommendations cannot be helpful to the&teel Workers and we must therefore refuse to oe Bound down by 
ihc. retrograde recommendations of the. Pay Commission in this respect. ., . ;

* • ' 1 • *. M- » - ■ — * !»•*< t? U / 0 i » -3 1' i I /z . . . . ....
Kight now the question is of the constitution of the Wage 'Board and its terms of reference.

- M trl0r13M .3 .T Ct .2 : a
We Demand that

1) The personnel of the Wage Board should be immediately announced and the Wage Board 
should be asked to submit its final report within six months.

2) The Wage Board shou^ll^naltlde^itZhilli’ks p^ivjeR ^oyntrj»
but also the Iron ore mines etc. connected with these Plants.

• ' ’ a i ' »TV..' *. • *X t" A ' d J A ' ■ ’ i - »
3) The terms of reference should be wide enough to cover wages'and emolu mehts in all its forms ami 

oih< i facilities for the workers. The terms of a reference should also include the question of Interim Belief.

Brothers : In order to build up a powerful movement round- these .demands and to effectively place 
our demands before the Wage Board, we have formed a Co ord mating Committee of the'n^presentatives of 
tlie various Iron and Steel Unions, with its Centre at Jamshedpur.

Let us then go forward for a mighty united movement of all the Eighty Thousand Steel Workers for 
living wage for higher grades, for a sliding scale of D. A. linked up with the cost .of Living Index commensu­
rate with the rise in prices and for other facilities.

+
Observe 21st May 1961 as the Day for Wage Eoaid Demands in all Iran and Steel Centres by holding 

meetings, Rallies and. Demonstrations.

.. .Dong Live the All India Trade Union Congress ! 
★ ]jong Live the Unit-y of Steel Workers !

Sudhir Mukherjee, ! Hamid Khan, Sambal Chakraborty
Working President, Vice-President 'General Secretary.

Bhilai Steel Majdoor Sabha
. Camp 2, Nandini Hoad, BHILAI.

Eedar Das, m.l.a. Ali' Amjad
President Gem. Secretary■ ■ ' • ’ 1 . i J • ’ . ।

Jamshedpur Majdoor Union
- , . • <

Ajit Boy, 
Secretary

Burgapur Steel Majdoor Union
i-' ■.< b... .- ■ •)

Bala Krishna Panda, 
Working President

Rourkela Steel Majdoor Union

Nitish Seth, Tahir Hussain, m.l.a.
Vice-President Gen. Secretary

United Iron Steel Workers Union
BURNPUR

S. K;. Ganguly, Secretary

Steel Workers' Co-ordination Committee
JAMSHEDPUR

MATHOK PMKSS, KA1PUK.
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BHILAI STEEL MAJDOOR SABHA.
/ -■ \ \ . v /

t V , . REGO. NO. (445)

: Com. S. A. DANGE, m. p. Vice-President : Com. HDMI DAJI, m.l. a.

★ On the Eve of the May Day Rally more Closer Round the banner of the Bhilai Steel Majdoor 
Sabha., for more effective struggle to win your just Demands. ★ March in thousands to the 
Mass Meeting on Sunday 30th April, on the ground near Power House Motor Stand at 6-30 P. M.

Dear Comrades,
75 Years ^go, in the year 1886, brutal massacaroi workers took place, in the American 

City <>f Chicago, killing thousands of workers. Jr was wanton firing on the peaceful assembly of 
workers, who had assembled to demand 8 hours working Day ’

Prom the soil soaked with the blood of the Martyars, Red Banner of the proletariat 
emmerged. Since then 1st of May, became an International day of working class all over the 
world. On this day workers of every section and every country — remember their martyars, 
make a stock taking of their achievements and failures of the past year; and chalk out their 
future programme of action.

Past 75 years have been years of glorious advance of working class towards Socialism 
alimxst in every country, and years of steady retreat of capitalist and reactionary forces.

Comrades ! following the best traditions of A I.T.U.C. (to which our Union is affiliated) 
Bhilai Steel Majdoor Sabha has the honour to stand by your side in the periods of:weal and woe 
idik*-. Within a short period of 4 months life, with your support, Bhilai Steel Majdoor Sabha 
successfully raised the demands of — proper monetary benefits to work-charged- workers ; Priority 

> scheduled cast, scheduled tribe workers and ex-service men for appointment in the operation 
side : Priority of appointment to Chhatisgarh Labour; ensuring benefits of lawful amenities to 
"Hejas”, timber shop and A. D. M. garrage employees etc. We,achieved some success.

Above all you have now achieved the wage Board. A. L T. U. C. led Unions of 
Tata and Kulti-Bumpur were the first to struggle for the Wage-Board, to ensure uniform and 
proper pay scales and other amenities. Bhilai Steel Majdoor Sabha was the only Union here, 
which was agitating for Wage-Bord for all the steel workers.

All this agitation and the constant pressure exerted by the A I.T.U.C. representatives 
in the Parliament and the Labour-Standing Committee, made the Government to appoint the 
Wage - Board. It is the first round of victory of the Steel Workers of India.

Comrades ! on this May Day and < awards let ns March ahead with greater confidence in 
greater victories.

* Rally in thousands round the banner <>f the Bhilai-Steel-Majdoor-Sabha to achieve the 
following immediate demands :-

* Government should immediately announce the names of the personal of the Wage-Board 
and the terms of reference. Representative of the A.I.T.U.C, should beiappointed in the Wage- 
Board as the representative of the Workers. Wage Board should submit early recommendations.

* Grant interim relief to workmen till such lime the final recommendations are made 
and accepted. y.

* Difference of real wages for all catagories of workers, who are entrusted with responsible 
duties of higher category, should be paid forthwith. (Recently in coke-oven workers engaged in 
batteries were paid an absured and funny act ing allowance of only 9 nP.)

* All workers be paid bonus to neutralise the effects of industrial hazards/
* Again we assert that the scandalous position of payment of Rs. 38/— and 48/- ns pay to 

manv workers must, end forthwith Minimum should not be below Rs. 75/- P. M.
★ Enforce immediatly all required safety measures. It was the criminal negligance of the 

management which cost the life of a refractory mason on 19-1-61 who was forced to push railway 
wagons. Management should immediately inspect coke - ovens, blast - furnace, Steel Melting Shops 
rolling mills etc., where workers are forced to work with tornout gloves and rotten boots. 
Inspect the extra heavy asbestos clothing of blast finance workers,

T'his scandalous position must end forthwith.
Comrades ! enroll yourselves in thousands as members of the Bhilai Steel Majdoor Sabha 

and help us to fight more effectively,
Rally in thousands to the mass meeting, Ou Sunday, 30th April ’61, on the Ground 

2\ear Power House Motor Stand, at 6-30 P. M.
Sudhir Mukherjee, Hamid Khan, Samba I Chakraborty
Working President. Vice President. General Secretary.

Bhilai Steel Majdoor Sabha
Nandini Road, Bhilai Damp No. 2. Bhilai.

Ralhor Press, Raipur.
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< ■ ?0,
'The General Kammer, 

/ Bhilai Sto?l Project
/ Bhilai -I

sub: * «2&L1W^ iX
Ref:- Your Order J.a. ’rp/ McASAA)/61 Bt.l7.2.«l.

Inspected Sir, 

humbly invite your kind attention to ’ e following few 
Ml res and beg your early action.

I am working in Pros: Divn* , Camp, Bajhara under tho kind 
control of Senior Geologist*, since t^SF March 2fth and have 
completed more than 3 years service in thia Project. I was a 
candidate interviewed through "feploywnt Exchange and appoin ted 
t ^ Prospecting Division Vido order Ho 0Kq/nfl)/4/5F/S&e,» 
daW with sanction M->. V as
a Since now I working in the smo capacity.

In view of ay previa is experience I would like to say 
as follows:*

1» Served -3 a Driller ~C inline * itter for three
Yenra in M/S*Dur^ ■Ihas, #agttpur9 s.

2forked as a Driller and Pipe fitter nearly on© year 
in M/5 Hindustan Construction Co., Md Nandini.

Ito Thus I have earned Four /eus Experience in various 
line prior to my joining in this Project.

The details of w wor>s during ray servlet* in this 
division (Prospecting division) are sa as follows:«

1. Worked as a Driller In Mirrl Prospecting: Dlvislo? 
for ^ight months.

2, Worked as a Driller in Danitoln Prospecting Camp 
for about .lx ths.

?. Worked in thecal d capacity at Bandini Mines for 
s-bout utx nionth-u

4. Worked as a Driller for about 5ix months it Ra^hnra 
Pros testing Camp.

3. Worked as a 5hlf: -ln~Charge(Jaek Hammer 0 per at ng) 
in this Division vldo order Fo Dil Dt<2F.Il*159,nearly 
Five months.

6* Worked in Di^or.d Dtilll^g Op ration in the a a e divVur- 
by verbal ordor.

7.Dow, I am working in thia division as a Transporting 
Checkin® squad jlr.ce 2ft*' April tn«?X by t o Official 
Order of thn Mines > nna.^r, Da 111 ^ahnr*

Those who h-^ve with mo vide Ho. OD /II
(a)/4/5P//583 dt.2".2.*^(fcr Instance -Ori Gulabrao,
Hmd^.3 Gupta) have been select'd for the permanent s^t uo in the 
Mnes. But, in my cnso. they hrve not given any chance for m 
Interview for permanent a^t up in Mines.

Those who joined in this Department (Pyosecting Division) 
very recently in Fi.M.H have been ^ronot^d to hig' er '’''St 

(Drill Bs»^O/*)for refox^cf shrl «ukh-^ D©© and Shri Fnnsaramf 
rlMansaraa. Drill 'GUper bef>n ap^ointM with me vid^ order 

No. 0^/IX(a.)/4A>B/5^ Dt*2f-2-»5P.# Th as-'.’ two indiv id joined

( * ont. »2)



after me and have worked under r.e* Shri Sudh Deo, who hav^ been 
xota^ promoted as a Dril2jnan from R.M.R. vldo or^de No.OMQ/ 
II(b)/5AlI/60/(F)/6593 Dt♦10-10-1960, has been worked iinder me 
in in the name capacity . This, I have more seniority than
the alcove said individual.

Shri Hamilton, Rigmen, Who has been appointed by the 
Senior Geologist Vido or c or Ho. 1/53/34 Dt.24-10-53, has
been selected by the M.M.Dall3|Pahar as a Drilling Supervisor 
(Jack Hammer) vide Selectlo^No. ^D/CST/61/4/844 Dt.11.5.61.

The above mentioned individual appointed as a Rigman 
on the Sdfle of 3«y Hs.AO-S-^O Lb d. There is no sco^e to get 
this i&ixXgRattoR chance to the same individual as his designation 

is Hitman and also he is work ng in Diamond Drill Operation.
His promotion would ho made only in the line( Diamond Drilling) 
not in this line (Jack Hammer Operation)• Both works ene- 
en 11 r ly di f f er ant ♦

I have sent applicttion^m several times to
and Senior Geologist, but 1 have not got any x»eply for those 

applications. I have also sent one petition to rQ.Mtvide his 
receipt Dt.27.3.’61}even though I have not got any reply so far.

There axe so many junioi‘3 have beer selected for 
promotion by M.M.Dalil paharfto the higher Posts vide selection 

Order Ho. m7F.st/61/4/844 Dt. 11.5.61 for ref. Sri, IVC.Das,
U.U.K.Pillai, K.L.Sengupta,

8 etc.,
-^rx’^-rn a/C ftwij •

I an a poor nan who have to Jock after a big family.

?hus, in various capacity, I have, earned Four Years 
service in this Project (in Prospecting Division) as well as 
4 years service in o it side ccncersj. But, upto now , I am 
getting a poor salary-Rs.37/- *L.A.and also I have not provided 
any suitable promotion.

Under the Circumstances of above, I hope that the 
concerned authorities may take necessary st- ps to avoid such 
kind of misrapponnlngs and partialities done* by the officer 
concerned (Prospecting Division) and I once c.galn I’equest^o 
give a guidance for my brilliant future, for which act of* 1 ’induess 
I shall ever Qratef •! to you

Thanking You, 
Sir,

Copy to*-
1 .M•M•(dalli), p roso•Divn.Rajhir a.
2 .General Manager,Bhilai«
3 . Labour Officer.

^.Reg. Labour Commissioner > J a b^^ur.
5- ft .J .7^ u, 3>^

(o, Scu^uktk Ho.3^ £o^y



Dear Sirs. •
i /

Kindly excuse us for encroaching in your 

valuable time by drawing your attention to the following 

few lines. You will be quite aware of the fact that 

hundreds of thousands of employees of the three Steel 

Projects of public Undertaking were retrenched in an 

inhuman way. Neither Government of India nor the 

Steel Project Authorities could do any effective measures 

to reinstate these persons in any of the other Public' s. 

Undertakings.

In effect lot of them have been left to the 

brutual calamity and to the teeth of unemployment. 

It is an often admitted fact, that the problem of 

unemployees who were once employed and retrenched, are 

more or less severe than that of the unemployees ever. 

They are in between the sea and the devil to keep up 

the standard of life and social obligation that they 

had in past and they are roaming about all over India 

to find out alternative jobs. But to the pity this 

persons who had gained valuable experiences by rendering 

their services for three to four years and above are 
t ** 

not at all considered to be worthwhile to recruit the • A
next public undertakings started later. Instances 

are many and lengthy but for your information we the 

undersigned persons of this category like to state that 

a bigger project "Heavy Engineering Corporation" started 

in Ranchi, from the very beginning its recruiting 

policies are avoiding us on the grounds of petty 

localism. Even the state Government is pressing over 

the Authorities of this Project only to recruit the

...2
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local people for a monthly emoluments below Rs. 250/- 

whatever be the aspects and consideration of others. 

A news item appeared in the news paper ”Statesman” 

datdd 21st June, 1961 is quoted for your information.

RESERVING JOBS FOR LOCAL PEOPLE

From our Correspondent.

’’Gaya - June 20, Jobs carrying a pay of less 

than Rs.250/- per month in Government Undertakings 

in Bih r will in future be given only to local 

People. The Statib Government, it is further 

learnt, is keen on provid ng more jobs for the 

local ppople and negotiations were in progress 

which some of the big establishments in the 

State in this connection”.

In taking all the above many of us who are at 

Ranchi last six months to one year to find out alternative 

employment are deprived. Practically none of us 

(retrenched Employees of the Steel Project) could gain 

job in a Heavy Project like HEC.

The rights given by th- Constitution of India 

and the speeches made by the top leaders like Shri Nehru 

gave us hope and confidence to compete for any selection 

for jobs any where in India. In cmxMSKkiSKx contridiction 

to this we are not getting such opportunity in an open 

competition for the selection of jobs. Locality is 

probably the main facture for the recruitment of jobs 

in the Heavy Engineering Corporation.

We undersignd th? H.E.C. located in Ranchi 

is not in a view of developing this area but due to 

the natural resources and other convenience which 

suitably earmarks Ranchi for such a Heavy Construction. 

This in no way mean that the persons employed should also 

be from the locality. Every right should be given to 

oveyy Citizens of India for recruitment nts of jobs
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irrespective of his locality and community. We fear 

even qualifications and experiences have been waved 

by the HEC Authorities in order to fill up the vacancies 
by local people alone.

Putting it in a nut shell we submit the following 
to 

few points for your consideration and/bring it into the 

light of Public by taking the issue in Parliament and v- 

press the Government of India to do justice and to give 

instructions ^t he Authorities to the HEC to act an 

impartial manner.

1) Thre retrenched Employees of the Steel Projects 

should be given sufficient reservation of 

jobs in the newly started Heavy Projects, like 

HEC, Bokaro Steel Plant, otc etc.

2) No debarkation should be made for selection 

of jobs on local basis.

3) The Government should make it a point to 

collect statistics of the retrenched employees 

of the Steel Projects and elsewhere of the 

Public Undertakings so as to give instructions 
h* 

of the authorities of th? newly started 

projects to recruit them at length.

As Members of Opposition who are always 

handling the lively problems of the ordinary people we 

are approaching you sirs, to get our case chaased and 
to bring it ^Government1 s notice in proper way.

Thanking you,

y? 5 Yours faithfully,

Copy to

1) Shri A.K. Gopalan, M.P.

2) ” S.A. Dange, M.P.

3) M P.K. Vasudevan Nair M.P.

4) " Bhupesh Gupta, M.P.

• • • .4
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5) Shri T.C.N. Menon, M.P.

6) ” P.T. Punnoose, M.P.

7) ” Ashok Metha, M.P.

8) " V.P. Nair, M.P.

9) Sm: Parvathy Krishnan, M.P.

10) ” Renuka Chakravarthy, M.P.

The following signaturies :

S.No. Name L Retrenched Signature.”
, __________________________________ Employees of_________________
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BSMS-10/ /61, 
Dated the 11th June’61 

Bhilai.

To

Com:*K.G. Sriwastava,
Secretary,
All India Trade Union Congress, 
4, Ashok Road, New-Delhi.

From:

Sambal Chakraborty,
General Secretary,
Bhilai Steel Mazdoor Sahha,
Nandini Road, Camp-2, Bhilai-2„ (M.R.)

Dear Comrade ,

I am in receipt of the granted subsidy and 
thank you for the same. Enclosing the necessary voucher 
for the same.

I have opened an account with the State Bank of 
India, Bhilai Branch0 So it will be very much helpful and 
easy from your point of view if you may send the necessary 
draft instead of M.O.

In this connection it is surprising to note that 
how you are addressing our Union in the name of Bhilai 
Steel Mazdoor Union. When we have already informed you that 
the name of our Union is ” BHILAI STEEL MAZDOOR SABHA ". 
It is therefore essentially desired that in future all 
correspondence should be made in the same name. We also 
request you to instruct the concerned persons to note this 
point.

The meeting of 21st May’61 was a grand success 
every way, The discussions were mainly on Wage-Board. It 
was addressed by Com, SOM. Banerjee, Com. S.K. Sanyal and 
Com. Sudhir Mukherjee.

I am enclosing a copy of the leaflets for your 
inf ormat ion.

Ends. (2 )
With greetings,

Comradely Yours,
' A^ /

< J---' ■

( SAMBAL CHAKRABORTY ) 
General Secretary.



Uo • 268 A/ SU/G1 
June 28, lyCl

i*he General Secretary, 
Bhilai Steel fMsdoor Sabha, 
Nandini Hoad, Cs^ Ho. 2, 
Bhilai stool iroject, MADHXA PiiADUSii.

Dear Comrade,
This has re£ez*enee to your discussion with 

Com. Dange at Coimbatore and subsequent discussion 
of Cora. Sudliir KUikhcrjec vzith Com. K.G.Sriwastava 
at Jabalpur.

In regard to the subject matter o£ these 
discussions, have to inform you that two loud 
speakers and a type-writer are now lying in 
Bombay which have been purchased fox* you. One of 
the loud speakers is for hourkola. Another type­
writer for Rourkela will be purchased shortly.

You are therefore requested to kindly arrange 
to send somebody to Bombay to bring these things. 
You should consult with Kourkela people so that 
they arrange to take theix* loud-speaker from you.

Me person who would be sent to Bonbay should 
contact Com. Chitnis, whose address is below 1

Com. G.V.Chitnis,
^uuO,
balvi Building, j arel, BO^BAl.lb 

Telephone :G1602
idea so let us i»o;» when you take delivery of 

these articles. ' 1
ith greetings,

temally,

(-raiiheri oc)

Com. loate, Rourkela.



July 6, 1961

Dear Com«Prakash Roy,

Could you arrange to send us at your 

earliest, a copy of the Grievance Procedure 

established by the BSP? We require this immediately 

in order to send it to a State Sector union in

Kerala ♦

With greetings,

Yours fraternally, 
fa 
*  —,

/ (M • At chu than)





GRIEVANCE FORM-I
Name

Department

Grievances

T. No.

Section

Designation

Rate / Grade

I )ate 196

Remarks oF Foreman / Estate Manacer / C. M. O. I 
Garage Supdt. A. P. O. / A. A. O. etc.

( To be entered witbin 3 days From the receipt 
of the form) Date Reed.

Date Signature of Officer

No.

Date ’ Signature of Labour Officer.

STAGE ‘11’ FORM/Appeal to Sr. Labour Officer.

“ REASONS FOR APPEAL

Dale Signature of of Employee

Remarks oF the Senior OFFicer, 
oF the concerned department.

No.

Date Signature of Head of Deptl

No.

Dale Signature of Sr: Labour Officer,

Bharati Press, Rajnandgaon.



GRIEVANCE FORM- I
Name-

Department

Grievances

T. No.

Section

Designation

N6 Signature of Employee.

Remarks of Foreman / Estate Manacer/C. M.O./ 
Garage Supdt. A. P. O./A. A. O. etc.

( To be entered within 3 days From the receipt 
of the form ) Date Reed.

Date Signallire o/ Officer.

No.

Date Signature o/ Labour Officer.

STAGE 41’ FORM/Appeal to Sr. Labour Officer.

REASONS FOR APPEAL

/ bite Signature of o/ Employee

Remarks of the Senior Officer, 
of the concerned department.

No.

I Die Signature of Head of Deptf.

No.

/bile . Signature of Sr. Labour Officer.

Bharati Press, Rajnandgaon.
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Ref.no. B3MS%Mise/X/61. 
Dated the 14th July’61. 

Bhilai..

The Secretary, 
Samyukta Khadan Majdoor Sangh 
Rajnandgaon, (M.P0)

From:

The General Secretary,
Bhilai Steel Majdoor Sabha,
Nandini Raad, Camp-2,
P.O. Khursipara, Bhilai-2,(M,P,)0

Dear Comrade,

Sub:- Information, - regarding.
Ref;- AITUC’s letter no. 184/MW/I0M/61. 

dated 4th July’61.

I am forwarding herewith the cited letter from 

the Secretary,AITUC along with a proforma on the cited 

subject which is to be sent back to him after being 

duly filled in. As it concerns Ore Mines, I hope you 

will do the needful and furnish him with the informati­

ons as has been desired by the AITUC’s Office, NewDelhi

With greetings.

Comradely yours,

Ends: (2) 0 (SAMBAL CHAKRABORTY ) 
General Secretary.

Copy to:-
The Secretary,
All Indis Trade Union Congress, 
4. Ashok Road, New Delhi,



... ,. , tes^-fe/84/61,
in nnW,* Wtb JuifX* sii.R.n.^}>v:;^’I'1'- ghUgi,

^ro.a;

To

The General t
Uhilai 3te«I ^axdoor 3abha 
bhllui.

ibe General ,
Hhilai Steel Project 
iiLLlai. S

Sub:- Sanction to entertalucent cT ;ork-cbarged Staff 
beyond SOth June *61.

h«ft- U.K.’s circular Ho. CT/^/(E/N )/61 dated £6.6.61.

dolt Jlr,

With re/ference to the cited circular of the 0.1. your 
attention la drawn to the following feet for l®4Adlate and ncce- 
ac^ry motion.

Xu th© cited circular It haa been clearly stated that after 
SOth June*61 no retrenehaeat or tue «orx-charged Staff will be 
affected, instead they will be retained for. other expansion scheme 
x»ut surprisingly, i.wsdiately aft^r the issue of eaid circular 14. 
Highly 3Kllled Artisan froa wrehant Mill On. have been 
served with retrenchmnt notices on 6.7,61 (a.n.) vldu order 
ho, GU/T/L66/61 dated the &9th lune 61. Misahlvlonely the order 
nave been dated £Vta June *61 to escape tne technical and ll^al 
obiiiiutioa, therefore view this with serlouc concern and consid­
er it a deliberate wad pr-planned design.

Under this circumstances we re^uej&t you for an i^ediute 
intervention in the two faced and destructive policy of the Chlefi 
engineer, and request you to issue or Ao hla to reinstate this 
forteea highly Skilled A art lean, to theTr respective posts without 
uny oaaplXlcations. A© the action of the C.&. ^^is subject to 
IculI action, we to © ths mett^r we la^edlately be plugged by 
taking back this forteen persons back to service without any 
contract.

xi esrly notion is aolicitfiG.

Tnanklng you,
X our s i a ithrully , 

for r>hll?i.l steel ^aadoor 
u CLMGhXkSr^^vry)

General secretary.

dopy to:-

X, The Uhuir^an, H.M.L., Ranchi,
Tho Director of Const. , Ranchi,

o, The Chief Engineer।
4, Jr, Labour Officer, B.S.1%
h. The A3stt. Labour Comisl&oner, Raipur,
d. ’ 3,a, Lange, ^.P, ,*iew Delhi.

-for laf orixiat ton $c.d necessary action.



B3MS-B/07/61,
Dated the 14th July <61, 

Bhilai.

The General Manager, 
Bhilai Steel Project 
BhiUi.

From:

T he G e ne fl 1 Secretary,
Ehilei Meel Ka^door oabb.%, 
Bhilai.

3ub:- Complaint regarding retention of Appointment 
.letters by the Office or ♦G. (ij

Dear oir,

on 1'eceiving complainta frat 155 (one hundred and 1'ifty - 
five aOKM) workers of the ^Kulti Groups” regarding the unlawful 
retention of the lx* appointment orders by the Office of the A^?.O. 
(T) , 1 snail like to draw your immedluta attention to the fact and 
request you ior immediate disposal of the sarae.

inis uroups of 155 persons submitted tholx’ appointment let­
ters as per your order Wo.Fstt»(UOP) 5(b)(-)/59 dated 9.£.59t 
but till now tney have n<,t been given back the same. Though they 
were verbally assured that the said appointment letters v/ill be 
returned to tnem after a^e time, but unfortunately the assurance 
nave not teen ecu tired. too,

x therefore recuest you kindly to instruct ahri. Trehan, 
x.o. vl) to I'evurn tndae appointment letters of these 155 Kulti 
w or <e r 3 irume d ia t e ly.

Thanking you,
Yours luithfully, 

tor Bhilai Steel ^aadoor Babha

( CtiAKKAdO&TY )
General Secretary.

Copy to:-

fhe Secretary, h.S.L., Runchi.
The Senior Labour Off Acer, B.G.w'.
Tae Asatt. Labour Commissioner, Raipur

Dange, M.P. , £few Delhi.

- far infwmation and necessary action



cowiimtial

To

Dated the!4th July,’61 
£hlla 1

The General Manager, 
Bhilai Steel Works 
Bhilai

Brom
The General Secretary
Bhilai Steel Mazddor Sabha 
Bhilai,

Sub:- Departmental Promotion,- regarding.

Dear Sir,

It has been brought to our notice that some mischievous 
activities of some persons are playing note in making the 
promotion list of the Blooming & Billet Mill to which we 
invite your immediate attention.

The promotion list of the Operational and Maintenance 
Staff have been made long before and is delayed to make out 
finally for some mysterious reasons. As we have come to know 
certain interested persons are responsible for this delay and 
are trying to place their own men discarding the legal rights 
of highly recommended and effeclent workers. In this connection 
the part played by Shri. Garg, confidential assistant to C.3.R.M 
and Shri. Daya Shankar, Section Officer btB.M. are not only 
objectionable but subject to enquiry, de have come to know that 
Shri. Garg is interfering in fixing the grade of some workers 
as per theii* trade ignoring the recommendations made by the 
departmental officers.

We view this with serious concern and Invite your attention 
to the high handedness of this man.

We have also received number of complaints with regard to 
the activities of Shri. Garg and Shri. Daya Shankar. It is^ as 
we consider high time rein these two persons who are excelling 
their jurisdiction and interfering in all official matters.

An early action is an immediate necessity.

Thanking you,
Yours faithfully, 

for Bhilai Steel Mazdoor Sabha,

( Sa&BAL CHAKRABORTY ) 
uopy to:- General Secretary.
1. The Secretary,H.S.L.Ranchi,
B. The Sr.Labour Officer, B.S.W.,
3. The Asstt. Labour Commissioner,Raipur.

S.A. Dange , New-Delhi.

r- for information and necessary action.



| 7 jul 1861

To

The General Manager, 
Bhild steel Works, 
Bhilai

From: J

Th© General Secretary, 
Bhilai Steel ivazdoor Sabha 
Bhilai.

BSMB—£
luted 1st <Tu

Bhilai

Sub:- Assault on a Bus Driver by the security 
regarding. ___

Force

Dear Sir,

We are in receipt of a serious complaint from a Bus 
Driver, Shri. Jttup who has been severely beaten by the 
security Force at sector X on tho 30th June at 7.30.

'J;or some time past w have eften received complaints regarding 
the ill treatment of Bus Drivei^s and workers by the Se our it 
force. This is not only callus, but a scatter of grave concern. 
It is incredible that the department which is meant for maint* 
ainiiig peace and cruder, is virtually turning to be a B/atoh of 
miscreants. iiohjaently protest this objectionable behavior 

of the security force.

In view of the aggrieved feeling 
have thus been created by th© Incident 
.you to enquire into it immediately to 
are responsible for the incident.

An inwjdiute action will be very 
pacify the situation.

of the Bus Drivers that 
of 30th June I request 
punish the culprits who

meh appreciated to

Thunking/ you,

Yours faithfully, 
for bhilai Bteel &tadoor Babha,

( 3z«AL )
General secretary.

Copy to* —

X. The Secretary, M.y.L., Ranchi.
2. Ths Sr. Labour Officer, B.3. .
3. /The Xsstt. Labour Commissioner, Raipur.

< S.A. Dange, M.P. Hew Delhi.

- for information and necessary action.

D • y •—txj •



Samba1 Chakraborty,
General Secretary,
Bhilai Steel Mazdoor Sabha, Nandini Road,
Bhilai-2, (M.P.)

Dear Sir,

I shall be obliged if you kindly publish this letter in your 
esteemed News 'Paper and give us a Chance to appreciate Shri.
L.N. Misra, Union Deputy Minister who has expressed his opinion to 
take the Labour Laws of the Public sector Steel Plants from the 
state under the centre.

The timely suggestion 
Minister regarding the take

of Shri. L.N.Misra, Union Deputy 
over from the relevant state Govts.

the responsiblity for maintaining sound labour-Management relations 
in the Public sector Steel Plants under?the centre deserves appre­
ciation from all quarters. Specially the working class of Bhilai 
and Rourkela feel deeply appreciative to Shri. Misra for thinking 
in this line.

The Labour-Management relations specially in Bhilai is 
worsening day by day germinating, the seed of agitation and 
disturbance in near future if not intervanced without any further 
delay. The points raised by Eon’ble Deputy Minister who said, 
’’People were not being paid according to the work they did; 
persons doing the same job got different wa/ges; there was no 
system of assesing the suitability of a ne r son either for 
appointment or promotion; no grievance procedure was laid down;
and safety precuations were neglected; were long before been 
pointed out by us in our bulletins. The Managements indifference, 
corruption and nepotism are at their peak in Bhilai. The growing 
atltude of the management to ignore the elimentery Labour Laws 
indirectly brewing the ground of unrest among the the workers 
which may some day explode into a violent and irrepresible agitation

Secondly, with regard recognising the Labour Union, the 
management is acting contrary to the labours’ inter st. The question 
of giving recognition to an Union should be decide by votes of 
the workers through Ballot Box is reasonable and justified. But 
in Bhilai the Union which has been given recognition for their 
(Managements) own interest is one of the factors which is respon­
sible for workers dissatisfaction and unrest.

We therefore feel that Shri. Misra will definitely act accord­
ing to his statment and will bring relief to the thousands of 
workers who will anxiouly look forward to the out-come of the 
high level conference began in Ranchi on Jun/e 26th,’61.

Dat e.
The 6th July,’61.

Yours

c/
SAMBAL CHAKRABORTY, 
General Secretary.



$ lilial <Steel S\lazdoor (Sabha 

REGISTRATION Na. 445. 
NANDINI ROAD, BHILAI.

July 31st.’61.

To
The Secretary, 
a11 India Trade Union Congress, 
4. Ashok Road, New Delhi. ____ __ _  ...

r ; t- ■ 
From ) .

The General Secretary, I.P ' <1S 1 ; . 
Bhilai Steel Mazdoor Sebha, 
Bhilai. 1 '•* ■.... — — - - • - -

Dear Comrade,

I am in receipt of the granted subsidy that you 

sent on B6th July,’61. Please accept my thanks for the 

sameo Unclosing the necessary voucher’s as you desired.

Hope this will find you in good health and 

fine cheers.

Comradely Yours,

Enc 1 s : - (B) i 
{ SA WAL CHaKKABORTY )

General Secretary]



£13 Illi ai v azdoor Oabha
REGISTRATION No. 445.

NANDINI ROAD, BHILAI. B3MS-S/10Q/61, 
Mated 3j?4 August61, 

Bh

The General Manager, 
Bhilai Steel Dorics 
Bhilai.

To

yrom

The General Secretary 
Bhilai Steel feadoor Satha, 
Bhilai.

Sub:- Shri. 3.M. Banerjee, U.P.’s visit to the 
Works Site ,-regarding.

l^ar Sir,

Your attention is invited to the following case of 
a bluffing on the part of the B.3.W. and with request
to take immediate action to enquire into the matter.

On <ao.S.61 Shri. B.M.Benerjee, alone with his 
wife, Our Working President and me wont for a visit to the 
works site accompanied by the Public Halation Officer and 
another gentleman. At the end of visit while sitting in the 
P.H.O.’s Room, F.R.O. introduced with us the gentle who aooo- 
japanied him us his Asstt. P.R.G.

But we have now been shocked to learn that said man 
was none but the Asstt. Security Inspector (Intelligence), 
Shri. Bali. We wonder that when be could have safely intro- 
auced the said man in his original introduction why then he 
lied to us for this simple reason. It is definitely a matter 

of shame and disgust that a man of his position as P.R.O. 
should lie for no reason at all. And on our part, we view 
it with all seriousness and demand an immediate enquiry in­
to it.

Thanking You,
Yours faithfully,

flor Bhilai Steel Biaadoor Sabha, 
C&M1

( JAMBA! CHAKRABORTY ) 
General Secretary.

Copy tot —
1. ' oux'der Swarn Singh,

Hon’ble Minister f6r Iron at Steel, New Delhi.

k. The Chairman, Hindustan ;>tecl Ltd. /Ranchi.

S.A. bang©, &.P. New Delhi.

4. S.M* Banerjee, U..P. New Delhi;

5. The Asstt. Labour Commissioner, Raipur.

6. The Sr. Labour Officer, B.3.4.

-for information snd necessary steps.



August 16, 1961

C om ♦ Sambal Chakravarty, 
Bhilai Steel Mazdoor 'Sakha, 
Nandini Road, Camp No.2, 
BHILAI

Dear Comrade,

A typewriter meant for your union 

has been sent by our Bombay office to Nagpur, so 

that it would be easy for you to collect the 

same.

The machine is with ComG.K.Kelkar, (258) 

258 East Central Road, Near Dhan toll Park, 
Dhantoli, Nagpur. ^Please arrange to collect the 

same at your earliest and advise us when you 

have done so.

With greetings,

Yours fraternally,

(K. G. Sr iwas tava)
Secretary





HEPOHT ON THE EXISTING OUTRIDE CONDITION 

GF THE BHILAI STEEL PROJECT.

With the materialisation of the three Steel Plants in 

the Public Sector. India has stepped into an new era of 
industrialisation as well as to the path of glorious prospects. 

The immense importance of the Steel Projects at this age is 

undenying and unquestionable. AM smooth running of these 

three Steel Plants will mean more and more prospect for the 

people-; of India. More production will obviously mean more 

Steel for home consumption and more for export to raise the 

foreign exchange. In the foundation of all these hopes and 

prospects the welfare of the workers who are toiling allvday 

and night sustaining terrible heat and under great risk of live t 

nave to viewed 'with utmost importance and deep sympathy. It 

was desirable and expected. But unfortunately we are having 

rude and shocking picture of the condition of the workers. It 

is not only alarming but if not enquired into just now may well 

mean, a great failure of these grant Projects. The service 

condition and pay scales of these projects are actually worse 

than those of private plants.

In the perspective of this view let us have a X-rayed 

view of the condition prevailing now in one of these giagantic 

Steel Plants, viz. Bhilai Steel Works.

THUS WE EXPOSE - UNDER THE BOI J-OWING, HEADINGS

1. On violation of Industrial Dispute Act. section 25-G 9 
Xiv OUT" ,

E. On Frustration of Displaced persons, Scheduled Caste 
and Exl Servicemen;

3. On Victimisation for no reason;

4. On Mal Administration;

5. On Nepotism and Corruption;

6. On Departmental Chaos;

7. On Atrocity of Deparomental Heads;

8. On Objectionable Clause No. 39 in B.S.JIPs Standing Order;

90 On Security of Service ;

C ont d. o... 2.
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10. on Fixation of Lowest Pay .Scale;

11. On delay in forming a works 0ommivLee;

Ik. On Unsatisfactory arrangements of quarters, 
Medical Facilities, Safety Measures;

1$. On Risdiig Prices and Construction Allowance;

I. Oli VIOLATION O INDUSTRIAL DISPUTE ACT
SECTIONED- G ” F1RDT IxST OUT.*, 

Tha thousands or workers who were responsible for lying 

the foundation ana successful finishing of this Great and 

G lagantic Project had been retrenched without any consideration. 

These trained hands who have assea.bled and finished the erect io? 

of each and every machinery could definitely have manned these 

with more perfection and z«el, haa been retrenched violating 

the cited section. The fundamental of section 25^7 have never 

been followed anywhere with respect. Inspite of our recent 

telegram to the Ministry to interfere in the aatter the retronc 
w 

ment continued under the same procedure of indiscrimination.

Even when Sardar Swarn Singh have declared that trained perso- $ 

nnels will always tobe retained in service, it is a shocking 

surprise then that how these skilled and highly skilled persons 

of tVorkcharged Establishment eve being retrenched without being 

offered any alternative employment.

It is surprising that when retrench.ront is going on 

in thousands or the Construct local staff recruitments for the 

regular set-up in simultaneously going on through the Employ 1 

meat Exchange. It is incredible how trained hands are being 

made jobless when fresh and inexperienced persons are being 

recruited for manning th- factory. It could have been more 

logical and rational if direct recruitment had been made from 

the workoharged personnels thun unoagh the Employment Exchange. 

It is wonder that some departments of the Construction hav? 

been cloaca before completion of tnelr purpose ana rendering

...........2.Contd
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hundreds of persons jobless, and again the same work has been 

entrusted with some private concerns for completion. Corrupt 

tion and nepotism are prevailing at their peak in the mock 

interviews for absorption in the permanent set-up. It has been 
*2

observed tha^ mostly relatives and known persons of high Offi­

cials have always been preferred in selection, depriving the 

deserving candidates of Work-charged Establishment.

2. ON FRUSTRATION OF DISPLACED PERSONS,
SCHEDULED CASTE AND EX-SERVICEMENT.

i) The Local Chattisgari people who sacrified their

land for the interest of the Steel Project have had high hopes

tnat they will be given preference in recruitments for job

They were also given to understand by the management that with

regard to preference they will be first. But mockingly

enough the number of local displaced persons in the factory

t o-day will be not more than 5%e In G.M’s order No. 38 dated

25th May 1960, it has been stated that "ABSORPTION OF DISPLACE y ....

PERSONS OWING- TO ACQUISITION OF THEIR LAND FOR THE B.S.P/* but

absolute reluctance have been shown to translate this order in
If

to practice. And no definite reason could be asertained for it.

ii) It has been specified in G.M.(s order No.9 dated

18th June 1961 that persons belonging to Scheduled Caste and

Scheduled Tribes will be given 15%. and 12#, employment respecti-

vely in the permanent set-up but in-practice we find that ins­

tead of absorbing those who were already in the construct ion

side, are being retrenched without any reason And kn«w no

leniency had been shown towards most of their inspite of their

utmost attempt to come to the regular so

iii) As per G (s order No. ^A^dsted^yy^Ex? service^& 

men are to be prefered in absorption and retantion in service,

but in reality no such step is being followed. As a result
of which many Ex-service men are already out of service due to

retrenchment, and no action has been taKen to stop it

C ont d o • o 0 0$
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3. ON VICTIMISATION FOR NO REASON.

The atrocity of* the B.S.Po authorities in Victimising 

its workers without any reason has become a common and usual 

practice in Bhilai*

The Cases oi* - 

a) Shri. Sambal Chakraborty, Asstt. Roller, Rolling Mills* 

b) ” O.N.Bazaz, Asstt. Heater, soaking Pits,

c) ” M.b.Droknar, Asstt. Heater, Soaking Pits,

d) " M.N.K. Pillai, Works Supervisor, W.C. Estt. 

e) ” A.N.Wahid, Asstt. Chemical, C.R.C.(Lab) 

f) Ten Drivers, Fire Brigade Station, B.S.P. 

g) Eleven Mazdoors, Rly. Division, B.S.P. 

- may well be cited as glowing examples.

The services of these aforesaid persons > ave been'terj 

minuted without any reason and without being given any chance 

co •’ SHO;V CaU'SE ” * This dictatorial attitude of the authori­

ties has threatened the Security or job of every ’worker. And 

the w rkers ^re just in^ state of frenzy and fear, to loose 

their Job at any moment at the whim of the authorities. But 

this state of affair should never bo permitted to continue and 

positive step is prayed to stop this vulgar atrocity Immediat- 

e ly « 

4. ON MaL ADMIN 1BPRATIC1-.

Chaos is prevailing m all Official procedures and it 

demands and immediate enquiry. Management does not came to 

reply to the letters from the employees regarding their grie-^. 

vances and complains. And all cases are unnecessarily delayer 

and lingered and no proper recorder are maintained.

i) An enquiry may please be made into the case of 

Shri. Trehan personnel officer. Shri Trehan came in deputati 

as‘H.A.(?) and vzas subsequently promoted to P.O. without havi 

any deserving merit or qualification. And he is one of them 

who is mainly responsible for six mismanagement and breeding 

corruption.

0 ont d.. 0 o. 5.
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ii) Shri. Daya Shankar an U.D.C. may be taken as 

an example who came on deputation, have been promoted to Office 

Superintendent and subsequently to Section Officer Rolling Mills 

without having any justification. Even though this man is abso- 

lutely unpopular and’undeserving and harrasing to the workers he 

is keeping the lader of promotion due to some responsible persons 

tricky favouratism.

iii) A recent case regarding some taking of bribes by 

Shri Warsi, A.P.O. has been exposed in a local News Paper ----  

" BHILAI SaMACHaR" dated 24*6.61. It is stated that / The A.P. 

0. Shri Warsi have accepted a bribe of Rs. 50/- from each of the 

two persons assuring to secure .jobs for them. The matter was 

reported to the G.M. by the said persons, who in turn called Shri 

Warsi and have setteled the matter privately to avoid further 

scandal.” It is a wonder that such an allegation against an 

A.P.O. has neither been contradicted nor been protested by the 

authorities, giving room for a different apprehension.

From this instance it will be crystal clear what is 

going on under the veil of a boasted administrstlob, and how 

deeply the corruption have thrusted its root. If the Officers 

of such cadre are involved in these dirty scandals like these 

Less we talk about the junior owes far the better**

Many such cases iaay easily be found in the Ministrial 

side.

5 * ON NEPOTISM AND CORRUPT I OF.

Nepotism and Corruption have been bet loose in Bhilai 

in such a wide scale that a long list can be furnished as burning 

examples. But to make it short we are citing here some concrete 

cases for example.

Cases of

a) Shri. Trehan, Asstt. Roller, Billet Mill.

b) ” sukdeo Singh, Asstt. Roller, Billet Mill* 

c) M Mathur, Asstt. Roller Billet Mill.

d) ” Sashi Singh, Manipulator, Blooming Mill.

Contd..... 6*
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e) Shri Bhatia, Chargeman (MM) Blooming Mill.

f) ” G.NeSingh, Asstt. Foreman, ^oke-Ovem.

£ may be taken here.

a) Shri. Thehani brother or Shri Trehan, Personnel Officer. 
Qualification ; Matriculate, past experience Nil’ 
Age about 26 years - India trained, in Coke- Ovens at 
T1SCO, So^jLet Trained in Rolling Mills as Asstt. Roller. 
Grade Rs.ebO - 400

b) Shri Mathur :* Sone of Ex Administrative Officer, 
Qualification :- Matriculate 
Past experience Nil.
Age 23 Years 1 Approx)
Indie trained In Coke-Oven at TlSCi).
Soviet Trained ;- In Rolling i'/lll, evsstt. Roller, 
Grade : 250-15-4000

c) Shri Sukdeo Singh:^ S/o Ex- G. Foreman, Yodh Singh, 
Qualification:- Matriculate
Past Experience;- Few months’ experience in TISCO.
Age 26 years (Approx).
Designation Asstt. Roller, Billet Mill.
Grade:- Rs. 250-15-4000

d) Shri Sashi Singh Son of Shri T.N.Singh a member of

^ua 1 if ic at i on: -
Plbaning Commi s s ion. 
Matriculate ,

Past experience:- Nil.
Age:# 20 years (Approx)
Designation:- Manipulator, Blooming Mill. 
®rade:& Rs. 200-300.

None of these four persons have had any experience in 

Rolling Mills nor do they possess any necessary diploma for the 

posts which they have now been posted. jn addition Shri Treha 

and Shri Singh were originally for Coke-Ovens and were ultimately 

transferee in Rolling Mills, this being mors prospective. And 

for this transfer, stting play of their respective brother and 

father is responsible.

(e ) Shri Bhatia:^- S/o Accountant of H.S.L. in Ranchi 
Qualification:- Matriculate (? ;
Past Experienee:- (?)
Des igna t ion: - Chargoman , 
Age :#«=» 28 years(Approx) 
Grade :- Kso2OO-bOO.

(f ) Shri G.N.Singh:- Nephew’ of Shri Singh a member of plan­
ning Commission 
Qualification:!- Matriculate (?) 
Past experience ;- Nil.
Age 25 years (Approx)
Apptt. in B.S.P.:^ As.Skilled Worker
Trained in USSR®
Present Designation:- Asstt. Foreman, Blast Furnace.
Grade Rs. 300-500o

6. Oh DEPARTMENTAL CHAOS.

i) Change of Designation:^
T
The designations given to the persons at the time of

Contd • 7*
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recruitment by the H.S.L. w<is changed by the Authorities of the 

B.S.P. without any warrant or reason* 'iany have not only been 

looser but their entire carrer has been spoiled by this autono­

mous behaviour of the B.S.P. author it ies. liven persons trained 

in soviet Russia at such an enormous expenditure of H.S.L. in 
'i 

a particular trade was posted in an entirely new trade hampe­

ring thereby the interest of the Project and absolutely euffe-- 

mullifying the perpose. For the interest of certain parties 

Bo3ei. authorities have not given proper designation to certain 

persons ana instead have demoted them to such a position from 

which it will take years for them to come up.

8.No. I Name I Origina1
1Designation

Ipresent J
iDeslgm t ion I

Department.
I

1. Sri. L.M. Dashera

” G,G.Babaskar ,

Guide Setter.

-do-

Asstt .Guided 
Setter.

-do-

R&S Mill.

-do -

b* n V.L.Pandey. -do- -do- -do-

4.

5. ll

Soman. -do-

S.C.Sengupta Manipulator*

-do- -do- /
Control Operator. Rolling Miiy

6. ft KoV.G.Nair. • -do - -do 4 -do-

7. n K.G .Pillai. -do - -do- -do-

8* It Trilok chand -do- -do- Blooming-Mil.

9. 7 Kitappa Cbargeman. Fitter. -do-

ioK ft M.P.Verma Guide Setter• a
S
sstt* Guide R 
enter o

6c S Mill.

be cited as glowin.z examples in hand *

The cases of not posting a man acccrding bo his

designation is a common affair in Bhilai, 

i) HulnlNCt MUDS.

With regard to promotions the criteria followed is a 

problem to understand* Some-times promotions are based on 

seniority, sometimes on basic - and effecienoy is not couu 

nted as a factor. A person acting in the next higher position 

for more ?han six months is neither given any acting allowance 

nor is he considered for confirmation.

Contd*..*.
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ii) Grades have been fixed differently for the same

designation in different Mills. The following cases may be taken 

ap for instance as below

(a)

(b)

(d)

The Asstt. Rollers of billet Mills have been given the 
Crude of Rs. 250-15-400. Whereas the Asstt. Rollers of 
Rall and Strut. Mill and i/.eccnant Mill have been fixed 
in the Grade of Rs0 200-12^-500 even though their job 
ignore precision than that of Billet Mill,

Persons Trained on Beat treatment and furnaces are not 
properly fixed on their own trades. Heaters trained on 
Soaking Pits have been placed on re-heating furnaces as 
re-heaters and vise versa. This has created a chaotic 
situation causing their by much concern for the heating 
side. Grades also have not been fixed uniformly.

Manipulators and Guide setters recruited by H.S.L. and 
trained in India and abroad have not been given their 
proper designation anjL pay, instead of other personsf 
from work-charged Kstt. and lower posts who have never 
even seen a Rolling Mills have been posted as Manipu­
lators and Guide satters.

Shear In-Charge Presently three shear In charges 
working in three shift are all placed in different 
Grades even though their nature of job and responsibi­
lities are same. They are in the Grades of Rs. 60/- 
120 and ks, 150/- respectively. This is callus and 
a strange situation.

(e) Control Operators :- In this age of automation when
the responsibilities of control operators are of extrem 
importance their most unjust Ifyingly placed in a copa- 
ritively much lower grade. Though the number’ of pers - 

sons working us Control Operator cne .much less as per requirement 
even then their cases are left 'without any considera- 
t ion.

(f) Crane Operators:- Even though the responsibilities of 
Tongs Crane drivers and finger Cranes Operators are 
same and even though both of this categories of drivers 
shers equal responsibilities In the production and even 
though they sustain equal heat while on work - their 
scales of pay differ by a fair margin. The Grades of 
Tongs Crane and Pinger Crane Operators are Rs. 150-10- 
250 and Rs. 120-8-200 respectively.

Again the persons who had been working as Pinger Crane 
operator since long are in the grade of Rs.80-5-120 
but the persons who had been put under them for train­
ing have been given the scale of Rs. 120-10-200. This 
incredible and scundalas.

oeli\ hearth .

(I) In this department in which every job is definitely

a tough one, Crudes have been fixed at a uomparitively low scalec

One plowing case may be taken up to summarise the situation

prevailing in this department and Wt is of Shri Sukla Asstt.

Melter. This man has been deprived of the gr>de of Asstt. Meltei 

only he is under the category-of skilled worker. This is violi 

at ion of H.S.Lfs order by the B.S.P. authorieies who have
Contdo....... 9O
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placed him in a grade not according to his trade. When the grade

of Asstt. Melter is Rs. 350-15-400 his grade has been fixed in the 

scale or Rs. 1&0-3-200 against all reasonable reasons and justifi­

cation. • j

(XI) In Foundry Shop promotions has strangely been effected

from Moulder to Moulder without fixing any specific grade. This is 

a pediculous situation to understand, and demands an immediate 

enquiry.

xu the pattern shop ■' Pattern Makers” are being recruil

from out side deceiving the original persons trained on the trade.

Also in Refractory no gx -de fixation has yet been done, 

when grace fixation has been completed in all department^ it is 

difficult to understand how this particular department has been 

left out. an enquiry may be made immediately to the relief of fehe 

workers of this department $

Even though in the production of pig irons Blast Furn- 

ce has already earned much, credit but the condition of its employees 

are no bet er then the other depaitments. Injustice with regard 

promotion andgr-de fixation are prevalent in this section at their 

peak, io illustrate the situation two cases of two employees may 

be cited here.

(a) One Shri C.S. Rams Chandran was recruited by the R.S.L. under 
the designation of Asstt. Stove Operator and was trained in 
Iron andsteel Works, Bhadravati for the same. But on his 
return to Bhilai he was not given the designation and grade 
as because he was a skilled worker. Under the circumstances 

he hud no other alternative but to design and go. As his 
service vras not. utilised even after his training for which 
irovt. had to incur the expenditure - who may be held respon­
sible ? henious treatment xo differentiate the Skilled worker 
and Operatives deserves immediate abolition and intervention. 
Merely for this reason a poor employee have had to leave the 
service after being trained on the trade.

(b) • Shri. r.T. Kurian, Asstt. blower was sent for training at 
ilSCO after oeing recruited by h.S.L. but on his return to 
nhilai after completion of training was told by the authori­
ties here that no such post exists in Bhilai. It is ridlicu- 
lous that when the same pobt is in existance in all other 
Steel Plants how the same does not in Bhilai. Strange it 
is that how then R.S.L. recruited and trained him under the 
designation of Asstt. Blower. The Atrocity of the authority £ 
excelled the limit , when Shri Kurian put up a fight through

0 ont do... 10.
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correspondence to get his designation and#/ grade, was discharged 

without any warrant.

These two cases will suffice to illustrate the

internal position of the Blast Kurnace which with all other sister 

De partmentjre quires a judicial enquiry at the earliest,

COKE OVENS.

Asstt. Heaters recruited by the H.S.L. for B,S.P.,

found after training that there was no post as such in Bhilai Coke- 

Uvea whereas the same post are in ekistance in Durgapur, Rourke la, 

TlSCo and ISCO hut peculiarly the estate nee of such post have 

flately "been denied here in Bhilai. It is scandalous.

i) Workers are forced to work in a higher places which 
curries higher grades without paying any acting 
allowance fif fixing, them in that place i.e, a Khalasi 
with a basic salary of Rs. 30/- are asked to work 
as Oven top man which post carry a basic salary of . 
Rs. SQ/k 60-3-90 and for which he neither gets any 
acting allowance nor is he considered for any promotid^

ii) Oven top man are asked to work as door men vzhich post
carry a basic salary of Rs. 80-5-120,

iii) When these workers demanded that they should either te 
confirmed to the post where they were acting since 
Deer. 1960 or acting allowance be paid, they were 
given chargesheets and threatenings.

iv) The Coke-Oven battery No. 3 came into operation on 
26,12.60 the promotion order for the personnel working 
there was issued with effect from 1.4.61. This should 
be made from 26.12,60 itself.

v) The number of personnels have been reduced when the 
third buttery came into Operation i.e. when there was 
only No. I buttery working each machines had on © 
operater and one Asstt, Operator for example there 
were 5 door men ana 5 oven top men per shift, when 
the battery No. 2 came into operation one Asstt. 
Operator was promoted for two sets of machines and 
there were ten door men and oven top men accordingly.

vi Manning position in Coke Ovens have been curtailed 
below minimum requirements, increasing thereby work 

load on the less No. of workers without any reshufflin 
of the grades. Thisis scandalous and deserves immedl a 
attention, 1

ADMINISTRATE OAXRAGB,

That the ADM, G-arage started in 1956 and almost 

all the workers of it are working since then. These employees were 

taken as regular in the begining, but strangely in 1958 services 

of some of the employees have been regularised and some have been 

declared as Work-charged. With discretion the drivers, checkers, 

and ministrial staff have been put to regular Esstt. whereas rest
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of the staff hsve been declared Is to be workoharged without any 

reason. It Is strange that when this garage has to stay as long 

as the vehicles of B.S.P. will run then on what ground have the 

other staff been declared us workoharged. It is therefore an ammedi- 
• *2

ate necessary that services of all of these staff be regularised 

without any further delay.

? 1 M B E R » 9 k K S HO P .

A Timber workshop is a odinite necessity for a Steel 

factory. But strangely thiskmporl^nb Department instead of being 

made permanent is now going to be abolished, rendering thereby all 

its employees unemployed.

as the rumor goes it has b-ren known that the de^’tment 

will be reorganised with fresh recruitments from out side. If a 

fraction of it is correct then the -situation should be viewed with 

concern andshch step should 1 medi T,ely b'- put to a stop.

7 0 ..

The dictatorial attitudes of the Departmental Heads are 

prevalent in each and every branch of this Steel Plant. No regular 

procedure is followed to des] the sas; s of tne workers, and no grie­

vance of the workers are considered ever with sympathy. Strangely, 

applications of the workers are nev^r even considered for a reply 

and the function of Labour Ori leers in tnis connection have become 

a show and vague. liven Office Suputs. in some cases behave no less 

than tha Hoad of the Departments. ju have made it a rule not tRenter! 

tain the workers. And if any time -workers need to see them, they 

(workers) have to write that in slips and have to Leave it to their 

mercy to reply, a judicial enquiry should immediately made to such 

shaddy and repugnant situation.

8.

So On objectionable; clause ao. 59 in B.S.P.»s Standing Order.
- regarding G.M’s special power in certain cases.

in this connection it muy be mentioned that in clause 
imo. 59 of the B.S.P.’s Standing orae?r states ’’Notwith­
standing anything contained in Standing Order No.38, where 
a penalty is imposed on an/- employee on the ground of 

c onduct which has led to his conviction on a criminal 
charge, or where the General ¥nnager/Residential Director 

is satisfied, for reasons to be recorded in writing, that

Contd.... la o



it is not expedient or in the interest of security to follow the 
procedure laid down, in that Standing order, he may consider of the 
circumstances of thtf cause and. pass orders thereon as he deems 
f it ”

It is, from all points of views highly objectionable 

and contrary to the fundamental of Democracy. It is a wonder wk
91

how such a clause could be inserted ii> the standing Order of a 

concern owned by the Government. This clause, empowering the G.M. 

to victimise any person without showing any reason is not only 

dangerous but violation.of the Indian Constitution. This clause 

should therefore be abolished immediately to the relief of thousands 

of workers, who arc practically threatened and subdued to the extreme 

at its fright.

The popular demand it for certified Standing Orders 

replacing the existing draft one as required under the law.

9 . OR SECURITY OF SEO lob,

Even though all the sections^ oi the Steel Plant have 

already been commissioned, cut no guarantee oi' service to the workers 

or the regular cadre have yet been assured. This has given rise 

to state of uncart*, in ip y and mixed feeling e.mo^ngst the workers.

To ensure prospective future and smooth running of the Plant an / 

order should iuia^dlately be passed for confirmation of service of 

every worker who ever have completed, ouv year.

10 . Gb FIXATION OK LO'.^ST PA? Ob,

The minimum pay scale in this . identic Project has been 

fixed at Rs. 48/^ and 38/- consolidate, contrary to the prescribed 

minimum pay scale of Rs. <35-1-35 plus i'9a. This is against justice 

and deserves immediate intervention. io fix the minimum pay scale 

at Rs. £5-1-35 plus D.A. shall have to be implemented immediately 

and due arrears have to be given to the suffering workers without 

alny f art her prct e xt.
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11. on lelay in forming works commit,

Mo Works committee has yet been formefl in the Factory as 

required under the Industrial Dispute Act. General demand of the 

workers is for immedjlate election of Works Committee both Departmen­

tal an^’Ccntrul, in the manner prescribed in the Industrial Disputes 

Rules, also, the Standing Orders and Rules that are in force at 

present are not certified and workers’ opinion was not sought in 

regard to the provisions of the Standing orders before these were 

or oug ht i nt o f or c e .

li. UN VNSaT I8FaCT0RY IWNTS OF ^ARTERS, MDICAI
I' /a 01L If I It S , AND SAF &TY MEASURE S._______________________

The arrangements for quarters, Medical Facilities and 
Safety measures are far below then satisfactory.

a. no. of quarters in Bhilai has fallen much short than the 
number of employees, as a consequence most of the employees 
are yet to get a shelter of protection. This acute problem 
of accomodation has not been facet with equal urgency and 
a result the fate of most of the employees to obtain a full 
unit accommodation is an absolute uncertainly. And in 
alloting the accomodation the cases of bribery arc soundly 
prevalent in the Instate Section, strangely enough even the 
persons who have joined the Operation in 1958 have still 
now not been provided with an accomodation.

It is therefore desired that to meedt this problem of absolute?

necessity matter should be pressed on authority concerned for bull di m

more Quarters within a specified time.

Ue di cal facilities are confined only on the outer show of 
some ultra modern buildings known as Health Centres. bract 1- 
cally much stress have been laid on the architecMre of these 
buildiings neglecting the necessity of equiping these with 
bare re quLrement s.

uor examples

i) No. of Doctors arc muct. less, no, of Ambulances 
equally not good and the medicines are always in 
the list of ” Anticipation”. Under such hopeless 
eyntioH- condition, often the patients dohot get 
proper attention for treatment nor do they get 
the necessary medicines.

Strang^jty enough there is no public Telephone 
booth in any Sector of the Town-ship to mdre 
emergency call either tor Ambulance OP for F3re- 
BrigadG. This is incredible in a modern Township 
like Bhilai.
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ill) Another peculiar aspect of the Medical facili­
ties is that only the employees, their wives 
and children are entitled for free medical treat­
ment, whereas his dependents are not allowed 
for the sameo The right of medical facilities 
to the dependents of eh employees should immedia­
tely be enforcedo

c) Nita regarG Safety measures even the elementry steps are being 
neglected in all Departments.

For Examples A)

B)

All most all the Departments are dimly 
lighted endangering the lives of the workers 
on duty. No action has been taken with 
regard proper lightening of the Departments 
at night.

Shoes, Gloves, end Coloured glasses are not 
being provided to the workdrs as per 
necess ity.

A minor enquiry about the Safety _ measures will reveal

the prevalent gross negligence in the Departments of the Works^\

1G• ON RISING Db.lCh6 kN D 0 CNth I ON f IkOvyA»

1) The dearness Allowance paid to the workers a such an

important Industry is net linked with rise in cost of living for 

j.ontn-; mm years, while prices kept going up the D.A. remaineed the 

same. This c om pellet he average workers to ent less and less and 

suffei more and more. Here, in different sectors find different 

prices in the market for the- EAkg aRTKIo OF SAME QQaIITY. There 

is no fixed price specially for tne grocery articles. Price lists 

are not exhibited properly in every shop which they are supposed to 

do. >3imil\ar is tne case with Cloth Merchants, who are charging 

abnorma.1 prices even when the Government of India has fixed a definite^ 

price for each variety. Under the existing circumstances pressing 

demand is that D.A. shouldibe linked with the cost of living index.

ii) Even though the phase of Constructions is already over, 

but privilege of lumsum^ construction allowances is being enjoyed 

by the Big Officers connected with the Construction only. Though 

the workers of Work-charged and the Operation are living in the i 

identical condition but they are not being privileged thus. It

Contd.......... 15 0



Is a peculiar situation. This should immediately be enquired 

into.

Id u nutshell we have thus cried to furnish «n exhaustive 

report about the existing c or-dl t lent, or tue Bhilai Steel Project 

which re qu irerz im&g J late attention of the <ovt. The situation 

instead of showing any improvement i d^terioting day by day, 

und may some day burst into a violent t^t ion and may be so 

iri epresrible as to go beyond control. In this perspective, 

tix role of 1 <rtTC Ie very interesting to otudy. Strangely enoou 

tr.i ...rt&te Government has .given the recognition to the 1NTUC 

nc ■ leesin.p outright the claim of st* other ir-*de Union without 

even judging the merit of doing so. \icnout putting the issue 

of recognition to the vote or? workers, to recognise a Union as 

tnc only representative a union is not only illegal but undemo­

cratic ana. unconst itutIonel. The said union instead of the 

nesting. the grivances of ths workers h^ve become a tool in the 

hwnds of the management to linger tc.e issues and ultimately to 

liv- chess La the air unsolved.

Such activities cl’ a eo callee recognised union is by all 

aieans »£.<.. irict the interest of tit workers and soma day will 

jeocarecise one entire co-ordiaatjou between the workers and 

the -ncn-p cpk nt Cc using iht.ety uc surmountable crevasse.

All well wisher of the Country wants to see this Steel 

riont floui'lsh aim throb with the pulsation of Country’s fast 

development but under the present, condition if ic is allowed 

to /‘ersist in the same st^ue will mean a great failure, it is 

hi«h time that at cent ion of ell thinking persons of the Country 

should be foccussed to tht points, se have discussed thus for 

immediate rccresu andfirn handling.

(' ■.’ (k vtVMC i’.. p.•• !sA- v kt



Slecl S.tazdoor Sabha 

' REGISTRATION No. 445. 
BANDINI ROAD, BHILAI.

BSMS/3/1-A/61, 
Dated t he Ay^-uly-, 61, 

Bhilai.

To

From:-

The Chairman, 
Hindustan Steel Ltd, 
Hinoo, Hanohi,(Bihar)

Th^ General Secretary, 
Bhilai Steel Mazdoor Sabha
Bhilai- 2,(M.P.)

Sub A report on the putri.de condition 
of the Bhilai Steel Project.

Dear Sir,

We are enclosing herewith a report on the cited 
subject for your immediate attention and firm action.

The points that we have tried to emphasize in 
the report are based on sound grounds and concrete proof’s^. 
It is desired and high time that you take immediate step 
to stop the situation which Leading for an unpleasent repurcu- 
ssion very fast. An enquiry committee to enquire into the 
points that we have raised will be so welcome before it is 
too late.

Thunking you,

Yours faithfully, 
for Bhilai Steel Mazdoor Sabha, *

t ^^4^ _[>s (CHAKHAB0RTy)

G ener a1 secretary.

Copy forwarded to

i) The Hon’ble Minister for Iron and Steel, 
G ovt • of Indi a , New Delhi.

2) The Hon’ble Minister for Labour &, Employment, 
Govt, of India, New Delhi.

3) General Manager, Bhilai Steel Project, Bhilai.

4) The Sr. Labour Officer,
Bhilai Steel Project, Bhilai.

5) The Asstt. Labour Commissioner, 
Govt, of Madhya Pradesh, Raipur.

Shri. S.A.Dange, MoP0 New Delhi.

7} Shri. SoM.Baner jee, New Delhi.

putri.de


REGISTRATION Na. 445.
NAi\ DINI HOAD, BHILAI

Comrade S.A. Dange, M.P. ,
General^Secretary 3
All India Trade Union Congres 
4# Ashok Road, Nev; Delhi.

From:
Sambal Chakraborty,
General Secretary ,
Bhilai Steel Mazdoor Sabha,
PoOo Khursipar, Nandini Road, Camp-2,
Bhilai-2 , (M. F 0)

Sub;- A report on the putride Condition of 
Bhilai Steel Project.

Dear Comrade

We are enclosing a report on the cited subject as 
per the discussion with Com. S.M. Banerjee, M.P. who 
proposed to have a detail report about Bhilai Steel Plant 
to be raised to Parliament Level, ana to form an enquiry 
committee for findings into the points which vie have 
empaslzed in the report.

It is desireable that you initiate and raise it in 
the Parliament for an open discussion on the points .Ent ire 
working class of Bhilai will anxiously look forword to 
you and Com. Banerjee for the out come.

With greet ings ,

Yours fraternally,

-ticIs: ( S Ai. BAL CHAKRXBORTY ) 
General Secretary9

T i r—T H A

Copy to:-

Comrade S.M. Banerjee,
- f or i nf or ma t i on



■registration no.
NANDINI nOAD, BHIL Ah

To

Nandini Road, Camp-2, 
P.O. Khursipar, Bhilai-2.

August 31, 1961.

Com. K.Srivastava, 
Secretary, ” AITUC”
4 Ashok Road, New Delfr!.1—

From
.............R « p 111- w u o...................

Sambal Chakraborty, 
General Secretary, 
Bhilai Steel Mazdoor 
muii

Sabha,

Dear Comrade,

We are in receipt of your last letter dated 16.8.61 
and thank you for the same. As per your direction we 
sent a man to Nagpur to get the said Typewriting Machine 
and the same has been received at this Office to-day. 
Wehave received the machine in a very good condition and 

much thank you/for the favour.

Receiving a letter from Com. Sadhan Mukherjee on 
30th June, ’61 ( Vjde his letter no. 268/SM/61 dated 
28th June, ’61 ) we sent one of our Comrade to Bombay 
to get the mentioned typewriter and loud speaker from 
there. But I am sorry to write that the comrade has 
back with empty hand, and when we went to enquire about 
those two things to Com. Chitnis he was told that no 
Loud Speaker was there for Bhilai Office.

We have been very much disappointed and have felt 
it a great harrasment. If we would have been informed 
earlier about this total unnecessary wastage of Rs. 65/- 

, could have easily been saved. As Election is near at 
hand the necessity of Mike is easily imaginable. Under 
this circumstances all the comrades of this Office feel 
that either an early arrangement for a Loud Speaker be 
made or equivalent amount be granted to us for local 
purchase of the set.

TMs is all for to-day. 
forward for reply.

With greetings,

I shall anxiously looking

Ms:- //3 J Fraternally yours,

( SAMBAL CHAKRABORTY )
Dm: M



REPORT ON BHILAI STELL

1. Name of all Departments:-

A. Coke Ovens:- (i) Bye Products Plant,

(ii) Coal Crashing Plant,

(iii) Coke Plant,

B. Blast Furnace:- (1) Sintering Plant,

C. Steel Melting Shop;- (i) Foundry & Pattern Shop,

(tl) Refractory Matarial Plan'

D. Rolling Mills:- (i) Blooming Mill,

(ii) Billet Mill,

(iii) Rail <& Structral Mill,

(iv) Merchant Mill,

(v) Roll Turning Shop,

E. Auxi 1 lary Slop.

F. Power Generation Plant.

G. Water Supply Plant.

H. Machine Sho;>.

I. Instrumentation.

J. Economy & Electric Energy Plant.

K. Control Recehrch Laboratory.

L. Rail and Transport Department.
A. CO.fE OVENS consisting of three sets of batteri*

C Qairn i s s i onin* Da t esi-

Battery No. 1. 31/

Battery No. '. 22.

Battery No. 3. 27.

1. 1959. 65

1’2. 1959. 65

19. 1969. 65

Contd 2.



PROD / C T I 0

Coke Ovens.

Year An .Tons

1959 Total B.F. Coke : 35476K

1960 -do- 617804

1959 Total Breeze : 30080

I960 -do- 70134

1959 Total Gress Coke : 384841

1960 -do- 687938

Bye Pv oduct.

1959 Total Crude 'ar : 14182

1950 -do- 28285

1959 Sulphuric Acid : Nil

1960 -do- 7243

1959 Ammonium Sulphate : 324
1960 -do- 7242
1959 Crude Benzol : Nil

1960 - do - 1058

1959 Nitration Gr. Benzol : Nil

I960 -do- 291

Bye Products. Commissioniny Dates.

Sulphuric Acid Plant ; 5. 12. 1959.

Ammonium Sulphate Plant: 5. 12. 1959.

Benzol Recovery Plant : 21. 11. 1960.

1

1

1

benzol. Rectification Plants 28.11.1960. 1

Tar Distilation Plant : 28. 12. 1930. ]

BLAST HJRRACL;

Commiestoning, Datos. Capac tty•

Furnace No. 1. 4. 2. 1959. 250 Tons of Pig iron
Furnace No. 2. 23.12. 1959. -do-

Furnace No. 3. 28.12. 1960. -do-

Pig Casting Machine No.l. 4. 2. 1959.

Contd 3.
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P R 0 D IT C ‘V l 7 K

■XuiLE. PkQ4,uc;.. 1LL-S2DJ

1959 Pig Iron 307844

1960 '-d o- 658377

1959 Basick Pig iron 77092

I960 -do- 268850

1959 Foundry Pig ’ron 311331

1960 -do- 337881

1969 Grade Pig Iron 11421
51
51646

1960 -do-

ST. FL MOLT lb;G SLOP .

Maximum Prod action for a day.

Furnace No. 1. 23. 11. 1960 1355 Tons.

Furnace No. 2. 31. 12. I960 1324 Tons.

StocG Position.

Opening StocK as at 1. 1. 1960 Total 21142 Tons.

Closing Stock 3.12. 1960 To^al 2791 Tons.

No. of iFurnace. Commissioning Oates. icity.

Furnace No. 1. 11. 10. 1959 250 TOns.

Furnace No. 2 • 17. 12. 1959 25? TOns.

Furnace No. 3 • 23. 3. I960 250 TOns.

Furnace No. 4. 15. 10. 1960 250 Tons.

Furnace N o. 5 • 27. 12. 1960 250 Tons.

Furnace No. 6 • 14. 10. 1960 (Mixer)

PRO D U C T £ 0 I: t

Year. Product. Tons.

1959 Steel Ingots. 28930

1960 -do 318301



4 -

Year. Product.. juJEaiiL.
1959 Gross Production of Steel. 29320

1960 - do - 321489

Maximum Production in a day 1307 Tons on 21.12.1960.
*Cfor the Shop)

Maximum Production
from one furnace (furnace.1) 787 Tons on 12. 9.1960.

v.Lo£LJ12siti on.

Opening Stock as at 1. 1. 1960 16311 Tons.

Closing Stock as at 32.12. 1960 3366 Tons.

D• ROLLING MILLS.

Comnju^iQning- Batas.
Blooming Mill : (1.150 mm) 12. 11. 1959.

Billet Mill : (7W5OO mm) 24. 12. 1)59.

Rail Strucl Mill : (900/800 mm) 27. 10. 1960.

Merchant Mill : (350 mm) 2. • 2. 1961.

fear
• 1959 _________ 1960___

Total No. of Ingot 'barged : Data not available.

BLOOHW-k'_lill * in 1ons,

Total No. of Ingots lolled 10670 - 327499

Production of hot rolled blooms: 10670 - 302042

Billet-Mill:

blooms Rolled :

(includes 1135 
Tons of Slabs)

14'52 - 288425

Production of hot rolled bilet : 1432 - 279068

Rail Btructral Mill:

Blooms Rolled : Nil - 7949

Total Production : Nil - 6317

Merchant Mill:

Billet Rolled : Nil - Nil
Production : Kill - Nil

Contd.................. 5.
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Opening Stock as at 1. 1. I960

Blooms 9208 Tons.

Billets 'l 773 Tons.

Finished Structarals Nill.

Merchant Mill Products m.

Closing Stock as at 21. 12. 1960.

llooms 10675 Tons.

Billets 11359 Tons.

Beams 5378 Tons.

Rails Nil.

Merchant Mill Products Nil.

PxPit iction b.eoorC s.

Blooms rolled for R - S Mill dated 2G. 11. I960 -1406Tr
Mor Continuous Billet Mill dated 21.12. 1960 -183$ Tons.

Billet Rolled flor Merot.Mill dated21. 12.1960 -1809 Tons.

LsLIlt •

Year
Production of Materials 1969 - 1960

Sintered Dolomite Nil 15275

Dolomite Chips 50701

Haw Dolomite 14111

Limo 3:579

Lime Dust 768

Open Hearth Slag Powder 45

Coke Dust 1367

P a nd 3 91 a 11 oii.

-'ate of Commissioning

P.B.S, Boiler No. 1. 14. 1. 1959.

-do- No. 2. 15. 2. 1959.

Co o ntd....6.
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JLAJL-S&llsrii

Chemically wager.

Steam Generation Tot- 1

1960
58567 M3.

1959
283094 M3

1303896 Tons. 714187

Electricity Generateci : 80732 MWH. 52298

Total Air Blast Generated: 2555605 103M3 1133473^^43

Date of Commission.

P.B.S. Boiler No. 1 14.1.59
-do- No. 2. 15.2.59.
-do- No. 3. 20.1.60.

W.H.Boiler No. 1. 28.11.59
-do- No. 2. 30.4.60.
-do- No. 3. 16.7.60.
-do- No. 4. 10.11.60

Water Chemical Treatment 
Plant.

Sales Stat:

Turbo Generator. No. 1. 1.1.59.
-do- No. 2. 4.6.59.
-do- No. 3. 25.1.59.

Turbo Blower. No. 4. 25.1.59.
-do- No. 5. 17.12.59
-do- No. 6. 29.12.59

APPROX..

Pip iron. 1960 1959.

Total. 397188 269302

Steel Rolled Products. 264073.33 660.00

Coke Oven Products 994.45 Nil.

Breeze. 2602.96 305.00

Sulphuric acid. 131.976 Nil.

Ammonium Sulphate. 9870.28 113.00

Sintered Dolomite. 4744.79. Nil.

Pig Iron.

Steel Polled products.

Coke Oven Product".

*• v

0
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PERSONNEL STATISTICS, I960,

12££1£1Uju.

Non-Technica^ (Average} 76.

Engineers, “ 784

G.As. “ 139.

Supervisory.

Technical. " 2776

Non-T ©clinical. ” 485

N on- Su per v i s ory.

Clerks. M 2495
Others. " 738

Operatives. " 633

Skilled Workers. “ 16848.

Trainees • “ 186

Lower Category Staff.

Semi Skilled (Aver?>e) 6550

Unskilled. " 17777
Class IV. ” 2214

Foreigners : 11 607
Total Strength: E 52308.

Total average in 1960 December 33931 only

4- + + 4- 4- + 4-

(jdnW....... g
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H E G 'J L A R .

Member of Workers In each Pep£r^i&nizs£-

Total Strength. 10,500 (Approx:)

Departments., 
i z

Position at present

Coke Ovens & Bye Product:- 2,500

Blast Furnace:- 1,100

Steel Melting Shop 1,300

Foundry & Pattern Shop :- 500

Rolling Mills s- 2,500

Rail & Transport 2.00

Machine Shop Sintering Plant 
Forge Shop Etc:-

1.50

No. of Categories and scale of Pay for Permanent set up 
r- | A a. ' " A _

Seal'? of Pay.
Asstt. Foreman 300-500
Coggers-

OparatIves Gr. I. 250-400

-do- Gr. IX. 200-300.

— d Q— Gr.XIX. 150-250.

Skilled Workers Gr.1. 120-200.

-do- Gr.II. 100-3-160.

-do- Gr.XIX. 80-5-120.

-do- Gr.IV. 60-3-90.

Helpers. 40-2-60.

Khalashi. 35-1-40.

Maxdoors (Male 1 £
Female) 5 55/- Consolidated.

Sweepers . -do- 5

No. of Workcharged Employees for bkpansion Scheme

Total Strength :- 6,400.

Contd...............9.
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Designation. Scale of Pay.

1. Sub Overseer. 90-5-125-5-250.

2. 11^4 Work Supervisor 90-5-125-5-185.

3. Highly Skilled Articisian. 100-6-160-8-184.

4 • Driller Gr. I. -do-

5 • Air Conditioned Mechanic 5 150-10*250.
Special Gr. Welder/Head Welder 5

6 • Skilled Worker. Gr.I. 120-8-200.

2. -do- Gr.II. 100-6-160.

-do- Gr.lII. 80-5-120.

-do- Gr.1V. 60*3-90.

7. Helper. 40*2-60.

8. Khalasi. 25-1-30.

9. Mazdoor. (Male & Female) 25-1-30.

10. Sweeper. (Cpnservency) 55 Consolidated.

11. Female »iazdoors. 48 Consolidated.

12. hailway Mate• Gr.lII. 65 Consolidated.

13. Other Mates. 60 Con soliddhMd.

+ + + •{ 4- + +

Gontd.. . .. /o
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MEDICAL FACILITIES 1,7 BHILAI. NAGAH.

Two Hospitals, Six Dispensaries, Two Maternity
Centres and Two Health Centres are at present functioning. 
The construction of a 270 beded Hospital at Amdi Bhata 
is expected to begin very soon. A Murses* Hostal near 
the Main Hospital site together with doctors quarters are 
already under construction.

But the Medical facilities are confined only
on the outer show of some ultra modern buildings known
as Health Centres. Practically much stress have been laid' 

on the architechire of these buildings neglecting the 
necessity of equiping these with bare requirements.

No. of X Dactors are much less. No. of Ambulance
equall not goon and the Medicines are always in the list 
of ” Anticipation”. Under such hepless condition, often 
the patents dont get proper attention for treatment nor 
do the^ get the necessary medicine.

Strangely enough there is no public Telephone
booths in any Lector of the Town Ship to make emergency 
call either for Ambulance or for firgbrigade.

Another peculiar aspect of the Medical facilities
is that only the employees, tneir wives and childsen are 
entitled for free medical treatments, whereas his dependents 
are not allowed for the same.

PUBLIC HEALTH.

There is a separate Public Health Department 
under a well qualified Senior health Officer. Public

Contd.,.... 11.
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Health Department arranges for Sanitation of the Township 

and the labour camps, anticalaria and anti*epidemic 

campaigns.

EDUCATIONS Aj

ducation for the Children of the Project

employees is well provided and is free upto the age of 

forthen years, four sets of Uniforms and one pair of 

shoes are given to each student of primary school feee of 

cost.

OTHER WELFARE AEMXI ACTIVITIES.

The Mahila Samaj, an organisation of Women

is working for the welfare of women and children, the 

Mahila Samaj runs Udyog ^endra for the purpose of training 

in sticking and uniting and undertakes orders for making 

uniforms for Schools, Security Guards* Peons etc.

A Club for the Workmen is running in Sector

IV is getting quite popular

PROVIDENT FUND

zlccording to Contributory Provident Fund Scheme

the Project Contributes >. This Scheme is comp-ulsory 

for all the employees in Regular Establishment after 

completion of one year’s Service. But nothing is followed

T R A N St P 0 R T.

Only Ten or twelve Buses are being run by the

Project for transporting the workers from their residence 

to the worksite and vise - versa though the total number 

Busses are quite plenty. Bus fare of Rs. 6.25 np. per 

month is also paid by the workers.

C ANTE E N S .

Contd... 12.



For the Welfare of Workers working in the 

Plant site, employees Cantees are being organised. Eleven 

decent spadtous Welfare buildings have been built all 

over the Steel works. But for nothing has so far been 

done workers’ rest rooms, lunch rooms etc.

S A FL 1 Y : -

The Safety Department is responsible for training 

workers and exercising proper vegilance at work, make, than 

safety conscious delivor lectures on Safety measures and 

use of Safety appliances for workers. For Workers who 

have to work with hot equipments or infront of hot furnaces, 

gloves, shoes, goggles and aprons nothing is provided as 

per existing rules. Salt tablets are not distributed 

to the workers in the summer season. No safety committee 

have been constituted for the departments. No accidents 

ore properly investigated into and no s uggestions made 

and steps taker) to check theii* recureaces at the works, 

in the Steel -or.es, there are a number of first aid posts 

and two full time dispensaries under the charge of qualified 

Doctors for Immediate medical aid , Unfortunately without 

adequate medicines.

” To look looks ft er the welfare of workers and 

other statutory obligations withing the Plant, there is 

one Senior Labour Officer, one Senior Labour Welfare Officer 

•5 Labour Officers, 8 Labour Inspectors and 9 Labour Super­

visors” Without much herd fit to them for whom they aro 

meant•

H 0 U ... S  I N£

Upto the end of December, I960, 5,471 houses 

for the Steel Township have been built and occupied. But

Contd.... 13.
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the existing demand of quarters is much higher and is 

not in par with the Number of quarters built and the constru 

ction in hand.

House refit is charged at the rate of 10^ of the basic 

wage and 5^ on D.A. Plus Electric charges and Rs. 2/- 

sanitary charge from April 1D61. electricity is charged 

@ 0.18 nP. per Unit.

L__ E __ *L- •

The workers are eligible for following categories of 

♦

Iday earned leave on every 20 working days.

7 days casual leave in a year.

5 Festival leave in a year.

3 da s National holidays in a year.

20 days leave on half average Pay.

No sick leave is being granted.

Dearness allowance as per Central Govt. Rules.



The General Secretary, 
=Bhilai Steel Mazdoor Sabha,

Deptt. On 11.8.’61 while on duty ,-regarding

Dear Sir, , ■ , . t . < u . -

Shri. Gokul Singh 3/o,Milup,-P.W. Mate of Kail & Transport 
(opr) met with a fatal injury while on duty’ on 11.8.61. at about 
4.30.A.M. Hly. line Mo.lQ(near Coke-oven) lie was subsequently 
removed to the Main Hospital, Seotor-I and scumbed to his injuries 
at about 6,a.M. the sama .day. As the matter concerns with the death 
of an employee while on duty, we, with ell seriousness demand an 
immediate official enquiry on the following. points 

(Shri Singh was on a 1^ Incurs duty from .6 ?.M. (10.8.61) to
6 A.M. (11,8.61.) and he .met with accident almost at the end o£ the 
shift. Two critical points thus abvious^by rise(I) on what, 
factory Lav; a worker is made to work within the factory employees 
in a 1# hrs shift day after day and (ii) in what fatigued condition 
may he remain at the fag end of the shift?

(£) Shri Singh was a Mate ana how he therefore and on what particular 
job was he sent to the Rly trach so that he met with such fatal 
accident?

(3) Why was his wife not officially informed about this accident 
when her/where-about could easily be known from Shri Singe’s 
Go-worker/s?

(4) When knowing her husband’s accident shri. Singh’s wife went to 
see him at the Hospital at about 7.SO A.M. (11.8.61) A^hy did the 
Hospital authority not allow her to see^ him? Instead of permitting 
a visit they asked her to come at 4-30 P.M. and falsely assured her 
about the nowtseverity of the injuries, hhat explanation does the 
authority have to net allow a wife to see her husband in' a death 
bed?

(5) Why was, he not sanctioned Ks.50/- for his funeral as per 
practice when an employee dees of accident while on duty?

(6) ;/hat ’’Safety Rules” are Observed to prevent such accidents in 
w h a t c on d it ion Shri. S’ ing h de i d 0

tie demand a thorough enquiry on the aforesaid points by an 
official committee immediately and the publ’ioation of the findings 
of the same,

You/ are also requested to see that ail due compensations are 
paid to the deceased's wife without much delay, and necessary care 
my be taken for his children as a moral duty of the Democratic 
Covernment s c oncern.

An early action will be more human that a lohg nonchalant 
official procidure.

thanking you,
Yours faithfully, 

for Hhiiui Steel Mazdoor Sabha,

/ .A?.
( ShMbAL CHAKRBORTY

P.T.O.



Sub:- Assualt on a Female Mazdoor by the Security Guard 
-regarding

Ref;- Our letter to you No. BSIvS-2/91/61 dated 27th July’61

Dear Sir,

With reference to our cited letter, I regret to inform you 
that no action has so far been taken with regard to our complaints 
against the Security Guards. As the case deserves immediate atten­
tion, it is therefore requested that the necessary action should 
be taken without any further delay. And understand, the Security 
Inspector are still harrasing the said woman visiting her quarter 
and threading hevwith more assualt if she does not withdraw the 
complaint 'and submit a withdrawal letter. This should be immedia­
tely be enquired into and needful be done.

Thanking you,

/
lours faithfully

( SAMBAL CHAKRABORTY ) 
General Secretary.

Copy to:-

(1) The Sr. labour Officer, B.S.W.

(2) The Asstt. Labour Commissioner, Raipur.

(3) ' Shri. S.Ae Dange , M.P. , Nev/ Delhi 

for information and necessary action.



Sardar S^Jaran Singh,
Minister for Steel, Mines & Fuel, 
Government of India, 
New Delhi

Sub: Immediate and pressing problems of the steel 
x/orkers of Bhilai, requiring your urgent 
attention and redress.

Ref: Our representation dated 10th August 1961 and 
also so&e replies given on the floor of Parliament 
on 14.8.60 to some questions of Shri S.M.Banerjee,M.P. < 
and Shri Indra jit Gupta, M.P.

In continuation of our above representation and with 
reference to the above, we beg to sulnit the following fox* 
your urgent attention and orders:

!• Victtoisation of workers without any ciiarr,£~sheet_pr. 
notice;-

The Minister for Steel, Mines and Fuel, replied on 
14.8.61, to a question by Shri s.M.Banerjee, M.P., tiiat from 
1958 to I960, 215 workers of Bhilai steel works have been 
discharged under Special Orders of the General Manager. 
It was further stated in reply that the pounds of such 
discharges were:

. suppressing facts, criminal charges, security 
reasons and acts of sabotage.”

We again draw your honour’s attention to the 27 cases 
mentioned in our earlier representation, as follows:

(a) Sambal Chakrabarty, Asst. Roller, Rolling Mills;
(b) O.M.Bazaz, Asst. Heater, Soaking Pits;
(c) M.L.Dronkar, Asst. Heater, Soaking Pits;
(d) H.N.K.Pillai, Morks Supervisor, W.C.Estt.,
(e) A.H.Wahid, Asst. Chemical, C.R.C.(lab);
(f) Bhoi,Krishnan, Menon and other seven drivers of 

the Fire Brigade Station, BSP;
(g) Naidu, Rajaiya and other 9 workers of Railway 

Division, B.S.P.

,1ns: com. of them. then was over m.;; criminal charge, 
none suppressed any fact, they were never involved in any 
sabotage. f^C. as far as security reasons are concerned,



many (like Chakrabarty, Dronkar, etc.) worked for years in 
Defence Industries, they were taken up from Were, trained 
by spending $.S.P. money and appointed in Operation. Never 
was there anything against them. Many of the above list cane 
from Army, Railway, etc.

Security reasons did not apply against thar?4h employ­
ments like Defence, Amy and Railway. How is it abruptly 
applied in Bhilai?

Only on the basis of an unverified police report or 
report of an official, without giving the persons concerned 
an opportunity to explain even, such discharges are most 
unjust and unfair labour practice.

Further, the General Manager is using special powers under 
a Standing Order, which is not yet legally framed, as is 
admitted by the Government.

2. MINIMUM PAY OF Rs.90/- per month. It is really scandallous 
that as yet in Public Sector, the minimw pay (including D.A.) 
of thousands of unskilled workers, regular, work-charge, etc., 
in Bhilai is R:.38/~; Rs.48/- and Rs. 55 or Rs.60/-. In Rourkela 
and Durgapur, minimum of all regular workers is Rs.75/- while 
minimum in private sector (Tata) is Rs.96/-.

Immediate orders may kindly be issued to pay minimum 
of Rs.90 to all workers? in lowest category, whether regular or 
work-ch ar ge. /

3. Elected Works Committees It is replied in Parliament 
that in Bhilai, a Joint Committee is being formed. The said 
Joint Committee is going to be fomed by the INTUC Union, 
nominating workers1 representatives in it.

The INTUC union, having not even one thousand genuine 
membership, is to nominate for 25 thousand workers, without any 
voice of Ilie workers. This attempt to force a leadership on 
the workers, without any democratic voice of them, will only
create dissatisfaction and unrest.

We demand that Horks 
bo formed on the basis of

Committee, or Joint Committee should 
elected representatives of workers.

4.
Union Governmentt With the growth of Public Sector in steel 
industry. under a Central Plan, financed by Central Government 
and employees liable for transfer from one State to another, 
labour relations must be uniform and centrally administered. 
V:e demand i mediate talcing over of labour relations In steel 
industry by Central Govemm^.t under Central Law.



5«
aix rerlsterec Trade Unions to Bhilait Bhilai oteol Works has 
acquired huge area, many square miles of land* Trier© is no 
private land nearby. And except the INTUC union, no other 
registered trade union is allowed to have their office, or to 
make publicity, to hold demonstration or public meeting in 
the Project Area* It means denial of all normal functioning 
to a trade union, except the INTUC. This is utter discrimina­
tion in a Public Sector industry*

We therefore request that immediate orders be issued 
allowing all trade unions to have their offices, have 
publicity, hold processions and public meetings in the 
HSL area* Because, otherwise, there is no private area 
within miles from Bhilai.

6* Request early action on other issues of die criminations, 
etc., raised in our previous representation of 10.8.(51*

now"*"
(Sudhir Makerjee) 

Working Pres id mt, 
Bhilai Steel Mazdoor Sabha;

Nandini Read, 
BHILAI.

September 6, 1961.

Copy forwarded to: •

1. Shri G.L.Nanda, Minister for Labour & Employment, New Delhi
2*. Shri S.A.Dange, General Secretary, AITUC, New Delhi
3. Shri S.M. Banerjee, M.P., Shri Indra jit Gupta, M.P., 

Ehri Vithal Rao, M.P., Mrs Renu Chakravartty M.P*. for 
favour of information and taking early necessary action 
and reply.

J; 1 Steel ; ■ aldoor tai ilia



Sept 8, 1961

C om. Sai; bal C hakrabo r ty s 
General Secretary5 
Bhilai Steel Mazdoor Sabha, 
Bhilai.

Dear Comrade,

Your letter of August 31 and the enclosed 
report reached us only yesterday. We do not 
know if this is due to mischief in postal 
transit.

One loudspeaker set has been sent to 
your union through Com.Sudhir Mukherjee who 
was here for the General Council meeting* 
Please let us know about the performance 
of the set, if it is working satisfactorily.

With greetings,

Your s fr atemally,
L^.

(K. G •Sr iwas tava) 
Secretary



CONFIDENTIAL

HINDUSTAN STEEL LIMITED 
Bhilai Steel Project

No.IR-3(23)A-61/5899. Dated: 11th Septe ber 196.1

*. circular

At present in the Bhilai Steel Works, the Registrar of 
Trade Unions has recognised the Steel Workers’ Union 1INTUC) 
as the Representative Union. In addition to the Repr< senta- 
tive Union, we have several registered Unions also. ; o far, 
the practice in the Bhilai Steel Works has Been that though 
we do not recognise the registered Unions and we do nc t 
send any reply to them regarding the grievances which they 
put forth either in writing or bring personally, we h?ve 
been regularly investigating their Complaints/Bepreser tat ions 
and if found correct, rectifying the same. Our Industrial 
Relations Section has also been telling orally to thet3 
registered Unions as to the decision taken in those cc iplaints.

2. The Representative Union had objected to this pr;: :tice. 
This objection was upheld by the Minister of Labour at so whon 
he was on tour to Bhilai on 20th and 21st August 1961. Accord­
ing to him, this practice is illegal. The employees cm 
either represent their grievances personally or throuf i the 
Representative Union, Such grievances cannot be taker up 
by the registered Unions nor the management should hav ; any 
contact with registered unions regarding the grievance ; of 
in d i v i du al em p 1 o y e e s ♦

3. A formal reference, therefore, was made to the La >our 
Commissioner, in this respect, as to how the registers- unions 
who bring their grievances, should be treated. The re evant 
portion of the letter of the Labour Commissioner is
repreduced below:

"With reference to your demo-official letter No.I -3(23)/A/ 
61/5197, dated 10th August 1961 addressed to Shri Birb 1, 
Labour Commissioner, on the subject, I have to state t at 
as per section 27 of the Madhya Pradesh Industrial Rei tions 
Act, 1960, read with Section 26, the representative Un on 
has an exclusive right to represent all the employees ncluding 
non-members in .an Industry in a Local area. According.' y, 
no representative character can be conferred on a trad- union 
other than the Representative Union. By proviso (ii) - f 
sub-section (6) of the Section 30, even a labour offiC' r 
cannot take up the grievances of the individual employ* es with 
an employer without a request from the representative i aion. 
Therefore, care should be taken to see that no represei bative 
status is conferred either formally or informally on a Inion 
which is not a representative union. To elaborate my ]oint, 
in case a grievance is represented by a union other then a 
representative union, it would be in accordance with L: w 
for you to inform the union that it has no right to the 
grievances of the workers, as such the same could not I 3 
entertained. It will be perfectly legitimate for you ' o 
look into the grievances of individual employees when I nought 
to the notice of the management directly by the employe 3S 
concerned,, But in no circumstances, any negotiations ( / 
consultations in respect of individual or collective me tter 
may be conducted with a union other than a representati /e union.



HINDUSTAN ETEEL LIMITED 
BHILAI STEEL PR 01 LOT?

o. IR-3(23)A-61/5899. Dated: 11th Sept ember, 1961.

3 I R C U L A R

At pr^ent in the Bhilai Steel Works, The Re^ Lstrar of 
Trade Unions has 'recognised the Steel Worker’s Union (I. I.T.U.C.) 
as the Representative Union. Inaddition to the Represertative 
Union, we have several registered Unions also. So far, the 
practice in the Bhilai Steel Works has been that though we do not 
recognise the registered Unions, and we do not sed any reply to 
them regarding the grievances which they put forth eith< r in 
writing or bring personally, we have been regularly investigating 
their Complaints/Representations and if found correct, i ectifying 
the same. Our Industrial Relations Section has also bee q telling 
Orally to these registered Unions as to the decision tai en in those 
complaints.

2. The Representative Union had objected to thi: practice.
This objection was upheld by the Minister Of Labour alsc when he 
was on tour to Bhilai on 20th and 21st August,1961. According to 
him, this practice is illegal. The employees can either represent 
their grievences personally or through the Representatix a Union. 
Such grievences can not be taken up by the registered Ui Lons nor 
the Management should have any contact with registered 1 lions 
regarding the grievances of individual employees.

3. A formal reference, therefore, was made to tl e Labour
Commissioner, in this respect, as to how the registered Jnions 
who bring their grievances, should be treated. The relexant portion 
of the letter of Labour Commissioner is reproduced belo: :

” With reference to your demi-official letter No. Id -3(23)/A/ 
61/5197, dated 10th August, 1961 addressed to Shih . Birbal, 
Labour Commissioner, on the subject, I have to si ite that 
as per section 27 of the Madhya Pradesh Industrie 1 Relation 
Act. 1960 read with Section 26, the representative Union has 
an exclusive right to represent all the employee: including 
non-members in an Industry in a Local area. Accoi lingly, 
no representative character can be conferred on t trade union 
other than the Representative Union. By proviso (ii) of Sub- 

.Section (6) of the Section 30, even a labour Officer cannot 
(take up the grievances of the individual employees with
an employer without a request from the represent? Live union. 
Threrfore, care should be taken to see that no rcpresentative 
status is conferred either formally or informally on a Union 
which is not a representative union* To elaborate my point, 
in case a grievance is represented by a union otl er than a 
representative union it would be in accordance with Law for 

r you to., inform the union that it has no right to the same 
\ grievances of the workers, as such 'the same coulc not be 

entertained* It will be perfectly legitimate for you to look 
into the grievances of individual employees when orought to 
the notice of the management directly by the employees 
concerned. But in no circumstances, any negotiations or 
consultations in respect of individual or colleci Ive matter

. may be conducted with s. union other than a repret ontative 
uniono

Contdo 0.2.



”As per criteria 6 for recognition, of unions under 
the ’Code of Discipline’ . any union other tljan the represen­
tative union also has no locus standi for representing the 

has more than 50> membership in your undertaking.”

4. It is, therefore, requested that in future the 
provision of the law in this respect should strictly 
be followed and the registered unions should net be permitted 
to bring the grievances of individual employees nor 
any replies orally or in writing may be given to them 
for such grievances, if brought forth by them. In case, 
they raise any objection, the point of law as explained 
by the Labour Commissioner, should be elucidated.

ou / ROi

Cony to: All Heads of Departments/Sections/Offices

True Copy

D.S. 17.9.61



'ANuE Al TUsJONG NEW DELHI.

SITUATION ALARMING STOP RETRENCHMENT OF S.IXHUNDRED SKILLED TECHNICIAN
/I 1'

against next month stop violating chief engineers ORrtRS dated thirtieth

JULY asout expansion scheme stop kx pray immediate intervention stop.
t V ^'v

I V

.. GENERAL SECY 0HILAI steel MaZDOOR SaBHa. \» I ' I \

The sequence t f entries at tie beginning cf this tele?/am is—.class of telegram, time handed in, seriii 
number (in the case of fecign telegrams only), office of origin, date, service instructions (if noy) anu. 
number of words,

This form must accompany any enquiry respecting this telegram.
^GirPAb.—CGO-l^-f^—gP,? 10 Bks.



_________ D.O. No. 23/35/61-LRII
. । r- t r ~~ 1 Tcfegrams:—

J. 1. L. I. ? “LABOUR”

ir 1 „ aa’ ' LABOUR ANb EMPLOYMENT.
Under Secret aE1^ No.......... Replied on. J...... ... |

New Delhi,

Dear Shri Sriwastava,

Kindly refer to your D.O. No. 172/A/(RM)/61, 

dated the 10th July, 1961, to the address of the 

Union Minister for Labour, and Shri Teja Singh Sahni’s

D.O. No. 23/35/61-LRII dated the 4th August, 1961.

The Regional Labour Commissioner (CentrLil) 

Jabalpur, who looked into the question of dismissal 

of 80 workmen by the raising contractors under the 

-..Liv.! - A Ullcxu O.U_1. uxxc i>Ui‘iUutXl

were taken ba^ck into service by the contractors and 

the Samyukta Khadan Mazdoor Sangh Rajnandgaon have 

agreed to close the dispute.

Xours sinc er ely,

(A.L. HANDA )

Shr i K. G. Sr iwa s tava,
General Secretary,
All-India Trade'Union Congress, 
4, Ashok Road, New Dpi hj ♦



Copy of the letter No. 4/30/61-E&I, dated the 20th September,1961 
from the Ministry of Labour <1 Employment, E.&.I* Division, 
New Delhi, addressed to the Secretary, All-India Trade Union 
Congress, 4, Ashok Road, New Delhi. x *

Subs- Enforcement of Central Labour Laws, violation of Code of 
Discipline and Unfair Labour practices at Bhilai Steel 
Plant*

I am directed to refer to your letter No*172/BSP/61 
dated September 5, 1961 to the Deputy Labour Minister on the 
above subject and to say that the question of taking over 
industrial relations in the Steel Plants is already under the 
consideration of Government.

1. Under the Madhya Pradesh Industrial Relations Act, 1960, 
Joint Cosumittees, instead of Works Committees, have to be set 
up in industrial undertakings* The Bhilai Steel Plant would 
naturally follow the provisions of this Act while constituting 
their Negotiating Committee. In case there is any violation of 
the provisions of the Ac j,, or the Rules thereunder, you may 
kindly take up the matter with the State Implementation 
Machinery.

n-5 c +;^.r rjfj-h T*eee5ved th® lof.+p** Aflted
July 8. 1961 from the Bhilai Steel Mazdoor Sabha regarding 
victimisation of 27 workers including the General Secretary 
of We Sabha* While we will no doubt look into the matter if a 
copy of the lotted is sent to us* I would suggest that as 
industrial relations in the Bhilai Steel Plant fall in the 
State sphere, it would be better if you took up the natter 
with the State Implementation Machinery also.

St./-



NEWS AND VIEWS
FROM THE

BHILAI STEEL MAZOOR SABHA. >
Registration No, 445

Vice-President (Affilated to “A1TUC”) President
Homi. F. Daji. m.l.a. < S. A. Dange. m. p.

Dear Comrades,
We share the pride of Bhilai Steel Works’ great success as 

compared to the other two Steel Plants in Public Sectors along with the 
people of India. But behind the curtain of Success and Publicity, the 
workers of the project are under the most suffocating, aggrieved and 
wretched condition and are slowly drifting to the brink of tolerance and 
limit of patience. At this moment of utter hopelessness your Union has 
taken the lead and have exposed the putride condition of the administra­
tion in the form of a fifteen pages report and have submitted the same to 
the Loke Sabha on 10th August 1961 for an exhaustive enquiry and 
immediate interference - ; ■ r -

The report covers the following points:-
1. On Violation Of Industrial Dispute Act. Section 25-G, “First In 
Last Out”, 2. On Frustration Of Displaced Persons, Scheduled Caste, 
a Pv.'Sfpvtoeven. 3. On Victimisation For No Reason, 4. On Mal 
Administration, 5. On .Nepotism and Gokklpiiun. o.
tal Chaos 7. On Atrocity Of Departmental Heads 8. On Objection­
able Clause No 39 In^B.S.W’s Standing Order, 9. On Security Of 
Service, 10. On Fixation Of Lowest Pay Scale, 11. On Delay In For­
ming A Works Committee, 12. On Unsatisfatory Arrangements Of 
Quarters, Medical Facilities, Safety Measures, 13. On Rising Prices 
And Construction Allowance.

The action of the said report is already effective and the Manage­
ment has also become busy to settle the departmental chaos and disorders 
as early as possible before an enquiry takes place at High Level. Inspite 
of all these again Six hundred Skilled Technicians are threatened with re­
trenchment next month in Violation of Chief Engineer’s Order dated 30th 
July, ’61.

Therefore:Comrades, unite under the banner of the Bhilai Steel 
Mazdoor Sabha and strengthen it to fight your causes with success and to 
stop this retrenchment immediately.

“STEEL WORKERS UNITY ZINDABAD”
Yours;

Sudhir Mukherjee Hamid Khan Sambal Chakraborty
Working President. Organising Secretary. General Secretary.

Bhilai Steel .Mazdoor Sabha,
Nandini Road, Camp No. 2,

BHILAI (M. P.) ' 
Inal.or 1'tcss--
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A. 1. T. U, ( .
I.R.N...3-M Date...Al

File No H erNcd on
—Bhilai, September 15,1961

Com. K.G. Sriwastava
Secretary,”AITUC”, 
4. Ashok Road, 
New Delhi.

From

Sambal Chakraborty,
General Secretary,
Bhilai Steel Mazdoor Sabha,
Nandini Road, Camp-2,
P.O. Khursipar, Bhilai-2, (M.P.).

Dear Comrade,

i am in recexpu ox tne gi'anueu. LiiaL jou sciiu
on 7th September,1961 . Please accept my thanks for the 

- same. Enclosing the necessary voucher as you desired.

On 10.8.61 a Memorandum regarding Bhilai affairs has 
been sent to you by Registered post A/D. Surprisingly 
no A/D has been received at this Office till this date. 
It will therefore be much relieving if you please let me 
know wheather you have received the same alright or not.

We are for a good piece of Land to have the proposed 
permanent Union Building here in Bhilai, and we will let 
you know about that as soon as we select on finally. We 
will also let you know then the required amount to acquire 
the land.



i i. k. r-b . . A.US .. jI I ' * I
I l'"" No.4/30/61-E&I

Governmcn t~of4 India 
Ministry of Labour & Employment

From
The Joint Secretary to the Govt, of India, f /
E. & I. Division.

To
The Secretary,
All India.Trade Union Congress,
4, Ashok ^oad, New Delhi. x

Dated New Delhi, the V
Subject:- Enforcement of Central Labour Laws, violation of Code 

of Discipline and Unfair Labour practices at Bhilai 
Steel Plant-

Dear Sir,
I am directed to refer to your letter No.172/BSP/61 

dated September 5, 1961 to the Deputy Labour Minister on the 
above subject and to say that the question of taking over 
industrial relations in the Steel Plants is already under the 
consideration of Govt.
0 , [^4 c y. 4- Pt o M o <4 W -r V’ — <~U T X J 1 n T — A   . ‘ _ X• - - ) - - > 
Joint Committees, instead of Works Committees, have to be set 
up in industrial undertakings. The Bhilai Steel Plant would 
naturally follow7 We provisions of this Act while constituting 
their Negotiating'Committee. In case there is any violation of 
the provisions of the Act, or the Rules thereunder, you may 
kindly take up the matter with the State Implementation Machinery.

This Ministry has not yet received the letter dated July 8, 
1961 from the Bhilai Steel Mazdoor Saoha regarding victimisation 
of 27 workers including the General Secretary of the Sabha. While 
we will no doubt look into the matter if a copy of the letter is 
sent to us. I would suggest that as industrial relations in the 
Bhilai Steel Plant fall in the State sphere, it would be better 
if you tock up the matter .with the State Implementation Machinery 
also.

Yours faithfully, 
/ /

for Joint ,Secretary



^Oul® XV, U. QX'xwdbVUvel, 
Secretary, "AITUCn ,
4, Ashok;Road, New Delhi»

Bhilai Steel Mazdc ?r Sabha, 
Nandini Road, Cam] -2, 
P.Oo Khursipar, 
Bhilai-2, (M.P.)

September 18, 196?.

Dear Comrade,

I am enclosing a ” Confidential Circliar” 
issued by the Dy.General Manager of Bhilai Steel •. orks 
to all its heads of the Section/Offices. The Circular 
has come as a Bomb Shell to us threatening outf usi al 
functioning rights. In view of the dire consequent a that 

jiwill spring up now, I request you for an immediate 
consultation with Com. Dange regarding the same. J id also 
request Com. Dange to take up the issue with G.L. landa, 
Labour Minister personally and to do according to situation. 
As any waste of time will mean a complete collapse of our 
machinery, immediate suggestions and advice shoulc reach 
our Office without wasting a day.

Anxiously awaiting 
of the Head Office for next move.

your reply and f ivice

With greetins,

Fraternally Y< irs,

* Enclosed Two
Confidential

Pages 
Circular.

( SAMBAL CHAKRA? )RTY ) 
GENERAL SECRET iRY.

Copy to:-

1. Com. S.M, Banerjee, M.P.
113. North Avenue, New Delhi.

2. Com. Homi. F. Dajii, M.L.A. 
General Secretary, ” MPTUC”, 
24. Mahatma Gandhi Road, Indore.

- for information and immediate stgges- 
tion and action.

If possible please send a draft or points to 
Publish as a leaflet to be distributed among?i 
the worker for their immediate intimation of she
same.



September' 25, 1961

Com* Sambal Chakravorty, 
Bhilai Steel Kazdoor Sabha, 
Bhilai.

Dear Comrade,.

Thanks for your letter of September 18.

The para 3 of ‘the Circular which quotes 
the letter of the Labour Coimaissioncr is not 
correct and wrongly interpretes the Code of 
Di scipline •

The question of representation of at least 
50% workmen is applicable only when the recog­
nised union is of an industry and certainly not 
of an e stablishmentT"

Bjilai Steel Project is an establishment 
and the INTUC union there is not a recognised 
union for, the entire industry.

So you challenge that and bold up a campaign 
against this circular. According to Code of 
Discipline, your right to represent is not 
curtailed.

We are representing the matter qf the Labour 
Ministry and also consulting others. We shall let 
you know about it very soon.

With greetings,

(Satish Loomba) 
Secretary



| NA M t
No .172/B.

, 1961 zZ

Dear Shri Nandaji,

I presume you are already aware of the recent 
developments in the Bhilai Steel Pcojecu arising out 
of the new stand taken by the management of the Proje it 
in dealing with the grievances raised by the ’unrecot tised* 
trade unions.

So long they had been looking into the matters 
..i^nout of course giving written replies. But accord! Lg 
jo their latest stand, taken as per the advice of the 
Liadhya Pradesh Bovernment, they have decided that: 
”..the registered unions should not be permitted to 
bring the grievances of individual employees nor any 
replies orally or in writing may be given to them for 
such grievances, if brought forth by them, in case, t iey 
raise any objection, the point of law as ©plained b^ the 
Labour Commissioner, should be elucidated.1’

And what is the elucidation as per the interpret l- 
uion given by the Labour Commissioner ? According to 
the Labour Commissioner, no union other than the so-called 
representative union has any locus standi to represen; 
the grievances of the workers as to his knowledge no uch 
union has more than $0% membership in the undertaking , The 
Labour Commissioner claims that his judgement on this point 
is based on ’’criteria 6 of Code of Discipline foria: re cog­
nition of unions”.

as you would agree that such a position is cornpl tely 
untenable as this provision applies only ^ase of a un on 
recognised for an industry and not for an ostablishme. .t. 
Obviously, the Bhilai Project is not an industry for he 
purpose of this interpretation a»d nor the IHTUC unio.. 
which has been recognised there is a recognised union for 
the onuire industry. This recognition which has boon 
awarded under the M.P.Act declares the INTUC union as the 
representative union and in persuanc© of that, the La our 
minister and the Labour Commissioner of Madhya Brades - 
are taking all steps to thwart all our trade union ac i- 
vities and compelling the management of Bhilai Projec : 
not to take cognisance of the grievances brought fort.' by 
the other registered unions.

This stand is against -he Code of Discipline and we 
would request you to take immediate steps and advise he 
management of Bhilai Steel Project to correct their a ti- 
tude. This is an urgent matt ex* and we solicit your 
personal attention in the matter.

With kind regards,
Yours sincerely,

C Sat i sh Lo omba) 
Secretary

31iri Gulsai Lal Nanda,
Union sinister for Labour & Employment;,
New Delhi.



EXPRESS TELEGRAM NEWS /
Comrades,

The Danger of Retrenchment is again at your 
Door-Step and it is high time for action and unity.
Your Union has again come up with it to face the challenge 
squarely basing on your sound support.

Here is a copy of the cable sent to the :—

1. Hon’ble Prime Minister, Iron and Steel 
Minister, Labour Minister, and S. A. Dange M. P. President 
Bhilai Steel Mazdoor Sabha — for necessary action.

= " SITUATION ALARMING (.') RETRENCHMENT OF SIX 
HUNDRED^ILLED TECHNICIAN AGAIN NEXT MONTH 
(.) VIOLATING CHIEF ENGINEER'S ORDER DATED 
THIRTIETH JULY ABOUT EXPANSION SCHEME (.) 
PRAY IMMEDIATE INTERVENTION (.)" =

^GENERAL SECRETARY=
= BHILAI STEEL MAZDOOR SABHA—

STEEL WORKERS UNITY ZINDABAD
STRENGTHEN YOUR UNITY AND JOIN

* BHILAI STEEL MAZDOOR SABHA
NANDINI ROAD, CAMP” 2

Rath or Pr.-ss, Raipur



NEWS AND VIEWS 
FROM THE . z

BHILAI STEEL MAZOOR SABHA.
Registration No. 445

Vice-President .. (Affilated to “A1TUC”) President
Homi k F. Daji. m.lX S. A. Dange. m. p.

’Dear Comrades,
We share the pride of Bhilai Steel Works’ great success as 

compared to the other two Steel Plants in Public Sectors along with the 
people of India. But behind the curtain of Success and Publicity, the 
workers of the project are under the most suffocating, aggrieved and 
wretched condition and are slowly drifting to the brink of tolerance and 
limit of patience. At this moment of utter hopelessness your Union has 
taken the lead and have exposed the putride condition of the administra­
tion in the form of a fifteen pages report and have submitted the same to 

? the Loke Sabha on 10th August 1961 for an exhaustive enquiry and 
t ; immediate interference ; '

- The report covers the following points^
1. On Violation Of Industrial Dispute-Act. Section 25-G, “First Tn 
Last Out”, 2. Ci; G* Lx spaced Persons, scheduled Caste,
And Ex-Servicemen, 3. On Victimisation For No Reason, 4. On Mal 
Administration, 5.^On Nepotism And Corruption. 6. On Departmen­
tal Chaos 7. On Atrocity Of 'Departmental Heads 8. On Objection­
able Clause No 39 In B.S.W’s Standing Order, 9. On Security Of 
Service, ;10. On Fixation Of Lowest Pay Scale, 11. On Delay In For­
ming A Works Committee, 12. On Unsatisfatory Arrangements Of

” Quarters, Medical Facilities, Safety Measures, 13. On Rising Prices 
And Construction Allowance.

■ The action of the said report is already effective and the Manage­
ment has also become busy to settle the departmental chaos and disorders 
as early as possible before an enquiry takes place at High Level. Inspite 
of all these again Six hundred Skilled Technicians are threatened with re­
trenchment next month in Violation of Chief Engineer’s Order dated 30th 
July, ’61.

ThereforeUomrades, unite under the banner of the Bhilai Steel 
Mazdoor Sabha and strengthen it to fight your causes with success and to 
stop this retrenchment immediately.

“STEEL WORKERS UNITY ZINDABAD”
Yours;

Sudhir Mukherjee Hamid Khan Samhal Chakraborty
Working President. Organising Secretary. General Secretary.

Bhilai Steel Mazdoor Sabha,
Nandini Road, Camp No. 2, 

BHILAI (M. P.)
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Dear

You might have been received the ’’Confidential”

< ^letter which I sent along with a letter. We are anxiously

awaiting the reply. The effect of the telegram that I sent 

to Com.Dange regarding the retrenchment is very hopefull

' and it seems nothing is going to happen in near future. The

The Managements letter to the Ministry concerned stated that 

” had a definite plan to retrench some of the workers which

has presently been dropped and they have also specified 
£ Is.© 4-
that as the Union which has sent the telegram is not a 

Recognised body4and hence no reply is need to be given 

to them ”.

We have now started vigorous drive for 

membership and hope maximum strength very soon. Enclosing 

along with copy of the bulletines issued by us so far.

With greetings,

September 29»9-^l.

To
Com. K.C.Sriwestava, 
SecretaryAJTUC” Few Delhi.

Fraternally yours,



R. L. Mehta, 
Joint Secretary.

Telegrama .—

D. 0. Ko . 4/2 7/61 
MINISTRY OF

LABOUR AND EMPLOYMENT.

Kindly refer to your d.o. 
letter No. 1 72/BSP/ol , dated September 26, 
1961, regarding the stand taken by the 
management of Bhilai Steel Project to 
deal v;ith grievances raised by un-recognised 
unions.

Ne have already taken up the 
matter with the State Government and I shall 
let you know the position as soon as we 
hear from them.

As the Minister for Labour
& Employment is on tour, I am sending this 
reply on his behalf.

fours sincerely,

S hr i Satish Lo omba, 
Secretary,
All India Trade Union Congress,

4, Ashok Road, 
hew Delhi.



COPY of letter from
Shri R»L.Mehta, Joint Secretary, 
Ministry of Labour & Employment, New Delhi
D.0.No.4/27/61~ExI dated Sept 30, 1^

Dear Shri Satish Loomba,
Kindly refer to your d.o* letter 

NO.172/BSP/61 dated September 26, 1961, 
regarding the stand taken by the management of 
Bhilai Steel Project to deal with grievances 
raised by un-recognised unions *

We have already taken up the matter with 
the State Government and I shall let you know 
the position as soon as we hear from them*

As the Minister for Labour & Employment 
is on tour, I am sending this reply on his behalf

Yours sincerely,

(R.L.Mehta)

Shri Satish Loomba
Secretary, 
All-India Trade Union Congress
4 Ashok Road, New Delhi



October 2, 1961

General Secretary,
Bhilai Steel Mazdoor SabJia,
Bandini Road, Casp 2,
P*0. Khursipar,
BHILAI 2, M.P.

Dear Comrade,

We have received the enclosed 

reply froni the Labour Ministry with 

regard to the "confidential" circvla 

of the BSP sanogcEent.

l/e will write to you again 

on hearing from the Ministry further

With greetings,

Yours fraternally,

Encl? (K<G.Srivastava)
Secretary

Copy to: Cat.« Prakash Roy



Eh 1 i ? Octobcr 3, 11 > 1.

T * i & G e ne ra 1 >i a na gc r k 
i i x la 1 o te e 1 <'• or si s ।

Bhilai♦

The General secretary
’?hllai bteel Mazdoor ’-aBha
B; i la .1 *

y.vir Lmmedirte attention is drawn to th< follow 
ing fact for a definite clarification with rera#d to 
recent d rection to the Sr.Labour Officer in entertain- 
inp the cases represented by us.

ulnce 25th oept.‘61 the ^r.Labour Officer is 
refusing to ontertein the cases represented by Is statin? 
that as per your direction no other trade union except 
theZl^rGj is to be entertained any furthex’# Referring 
to scene other direction trona the Labour Coaunis: Loner* he 
stated teat as per ’'Code of Discipline11 we are not auth­
orised t , represent the eases of the workers of this 
Project ny more#

. e challenge this direction ( as per er „ 1.1 s 
: ) on the following points

1 x Labour Commissioner’s note as quotec by the 
...; .L.'h is not correct and his interpret at Lon of 
the Code od Cicipline is absolutely wro» g.

The question. of repro mentation of at la: st 501 
rkmen is applicable only when the recofnissKl

■uiion is of an .Industry and certainly n x oy un 
cntablishinent *

: f5.1ai Ltecl Project is an establisUaerh and the 
i .f’JC union there is ;• recognised union for 

■‘ .a entire industry.

^hus vehuently protests such autocr: tic step 
and spec'.f Ically state that according to the ” ode of 
Jiscipll c,; our right to represent is certainly not 
curtailed. .' reply from you to this effect is anxiously
axxiited .o that wg aay aove the issue to the M nistry 
concern^' for satV.urdlng our trade union rights in par 
with the correct interpz‘otation of the Code of hisoiplin

Thank Ing you,

Copy to:-

i ^ur s fa it >i ful 1;

..SAL CHAIC.ABQ.

?

1. The -r. Labour Jfiieer, ix , ■.".
* x he ■ s st x ♦ u&bu<iv vOvtinii g sx’.y; c-r j ipur*

-for information anc uocessnry elari xe^tLon,



Com* Sa t i s h L o dmb aUrJlU 4 U/d G -*■ •JU X-rM'JilU MO.

Secretary, "AW4, 
4, Ashok Road, Mew Delh

From

Sambal Chakraborty, 
General Secretary,

Dear Comrade,

Your letter of 25th Sept.*61 is in hand and thank 

you for the same. Inmedlately after receiving your letter 

we have sent a D.O. letter to the General Manager for his 

clarification, the copy of which is enclosed herewith. 

Direction from the Hd. Qr. about the next move is anxiously 

awaited.

With greetings, 
/

FraternalIv vour s



the Heitor,

ar

X shall do am it a fa/our if you please publish this 
jotter in yav ^teemed newspaper so that the ^ttcition 
of the thluP mg class of people is drawn to tho autocratic 
^tap of the d.P. Govt. with respect to its labour r^l-Ttions

1:> computed to the other two >.tvud. Plants in the 
Public c^eto? Bhilai ».twl Frpjuct has achlved the di&tin* 
ctIon of a gr^ct success. In this new era of Industriali­
sation, Industrially b?akwrd Hadhya Pradesh have lad a 
wonder Ail eh' too for experimenting c batter labour r</Utions 
act in this pl^gmtia project with & capacity of pi Cueing 
2.5 million tons Iron <* dteel a year* hut instead of cn 
e.joariment for b^ttern?cut the ^tctc ’ ovt* is indir* -jtly 
breeding a ground for violent agitation and unrest by issu- 
in. a recent directive to the Xa wgBJicnt of the rrej^t not 
to entertain .*ny other fr^do Union except 3 the 1. ■%:'. U »C» 
This will olmijusly mean the gaglnv of the Trade Union 
Tights of tl roistered unions nn* unleashing mss*. • 
bonce* ?he inevitable ■•♦rnger of t)d$ promulgation :^y 
c^ssily be ant ioinated with a little foro$ightednea$» or

r uilnf of nn industry the idea of recountsin only 
one tx*ad<* uni :>o -.-f fiddly may be understood with but 
the should bo a reprcbontrX**^ one in its pro >er 
This in no c-: -s® so obligation of the Oov^rment to cireot 
tic- orders _■/ the industry to join e certain union fe/^.inst 
their wlch antf choice. ?he delicacy of the Isfiuo sr^ be 
suj zed ccygfor• ably by fe^ans of ballotthat workers 
•.’eelde ^hleh ’uxlc-i to vot official recognition* Hut 
attitude of tn# M*t\ Govt* in forcing the issue on lb. 
workers by rv'*ognssin^ r- union of their own aelentlivj Is 
directly ag?i'.-^t tn^ Central labour Act and JonstWit:..:ru 
Chib outcome o' such an ‘rnwlsc fine? h^sty step on the of 
the . tat^ Cove, will Ordy forint a labour unrest, i;. this 
perfect Ive ot a callus policy pursued by the State .-/t* it 
a2 Jodr^blc interveru in time and take rll
thc.oo major Projects ir Public Sector under Central -. \>our 
■vt to r^liof of thousands of vorkersi. Under t; J^ut- 
ral • abmr Act 3nd ng per Its provisions it ^wy safvly be 
expect^d thst d^ocrscy will thrive ruvl ft ^proved 1 -2.our

: atlons wilJ devolope tor ©wider interc . of
the Country & button*

. o ,;rfa ithfUll^ > 
djj.

... ept emher 30, J J61 ? { :.'.4nli1 JnhiCtUB /
aoad j ■11 a!•*• .1 * J*? 'i,.;..‘- Li

hhilai ht jcl rsasdoor
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I shall Geem it a favour If you please publW this 
letter in your esteemed newspaper that the attention 
of th© thinking class uf people U drawn, to the autocratic 
jU?p of the .p» Govt. with respect to its labour relations

As compared to the other tw -tool Plant® tn the 
r^ibiic Sector Bhilai t-twl Proj^ot has ae hived the iistii> 
etion of a success* Xn this new era of Indattriali* 
nation} Industrially b^ckwrd Madhya ihradesh have tad a 
wonderful chance for experimenting a bettor labour rel^tlorts 
act In this .Hagantie ^roj^ct with s capacity of producing 

million tone Iron d &teel ft year* Unt Iftftteaa >f an% 
experiment for bet ternent the vtat# Govt* is Indira :tly 
breeding a ground for violent agitation and unrest by lam* 
ins a recent directive to the Ma ns gem ent of the frcjuct not 
to"entertain ^ny other trad® Union except 4 th® i»K,T9^\Ct 
T)d$ will obviously mean the ga^tn^ of the Trade Union 
Hights og th . roristered unions, ^nd unleashing 
bmc^ajn'he inevitable danger of this proimlg&tlon 
easily be anticipated with ’a little fWesighte^ For 
smooth runin? of nn industry the of reoognisln ; only 
orw trad© union ffielaly ^ay be un'Hrstood with effi:;e9 but • 
the should be a r^pr^sontnt^ed one In ita pro mst svase 
ihi^ In no ^n obligation of the Government to direct 
tbe th© industry to join & certain union against
their wish choice* Tho delicacy of the issue «?•■/ be 
solved COTfov5 ably by of .ballot, ao that workers may 
decide which tnion to yet offieiel recognation* th^ 
attitude of th# H«P< Covt. in forcing t-ho on/, h# 
workers by rveognising g union of their own ^eleoticn Is 
directly a^.i th® Central Labour /ot and CcrwtiV tion* 
Chv outcome 0-f such an unwise and h&sty st^p on the ^rt of 
the ...tatc Govt# will ouly forwent $ labour unr^^t^'In this 
penspeetix^ of a callus policy by the Gt^te Govt* it

de&lrc^blu faat C«>ntr« .intervt;.n« in time and tak* ©11 
thc^e major trojeatft in :>ubllo vector und$r Central Labour 
ct to tb^ of thousands of workers. Under t'M C$nt>

r/xl Labour Act rnd eg jm* its provisions it may ^af<ly 
sxp0CtM that lomoeracy >411 thrive a?d a ^proved I ^bour 
Han^gvr^nt Hv'^tione will devolope for awidm* inters^t of 
the ’.'ountry r 1 Nation.

■••.' o1 i r$ fn 1 thfully $

. =>ptcuibex> 30? Uvi^
Koadj

hi lai Magdoor
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* $0 _ 1 __ ________  ___ _  ' . / \ ■ :' " J '/o. 7
—-----  -■ <2^$ 0enerai Manager, Lz i' |

Bhilai Lteel Project, . • ................ . /
Bhilai. \A , <7

.....
bub:- Refusal to entertain a ri att®^represen­

tation of All Trade Unions except the 1MTUC 
1 Talon.by the the Labour Department of the 
*ihilal Steel Works.

Bear Sir,

Regarding the above mentioned subject and inconti- 
nuation of owe letter dated 3rd Oct,‘61•cocerning the same, 
we want to bring the following further facts to your notice 
for nccecs^ry orders

1. That it is alleged that such orders to refuse to
entertain all representation of Trade Inions other then re­
cognised one, is on tho basis of various sections of the M.P. 
Industrial Relations Act. It is further stated that under 
the ” Code of Descipline ” as well any other union oth r than 
representative uiton has no locus stnndi for represent-ng 
grievances of? th workers unlesssuch union has more t '.an 3OX 
membership in your undertaking.

Regarding above w submit i-

(a) Labour .u'flccrs U' tho B.h.U. rre Officers appointed 
under tnc factories Act.194$. They are not Labour 
Officers for the purposes of Lection 30 of th< M.P. 
i nd u s t r ■ a 1 R e lat i cn A c t •

ouch .Lacour Officers are governed under relevc nt 
section': of factories act. 194" and M.P. factories 
rules 3 R2.

The factories act and the rules makes it obligatory 
for Labour Officers in factories to deal with All 
Iradc 'Lu. ops and only recognised unions.

(b) Under the Code of Descipline the requirement of a 
minimum of membership la a particular establish­
ment, is Incumbent a union, only when their is a 
recognis ed Trade Union for an Industry as a while.

Thu Lteul Workers’ Union, Bhilai is recognised for 
the Bhilai At eel Brojeet. As such under the Cede any 
such rec 1 Lrement of a minimum of SOt membership does 
not ari‘.u?»

3. As mentijned above from any angle it is completely 
illegal for the labour Officers of D.t.h, to refuse to enter­
tain and attend to representation of other registered Trade 
Unions dealing with grievances of workers, individuals and 
collective.

4. Expect t' rly review of such orders restricting the
Labour Department of from dealing with representation
of all Registered Trade Unions except the Recognised one.

This is most esent Lal and urgent to undo and ille­
gal act and also to prevent labour relations from deteriora­
ting •

Uontd 2.



Expect Lag an early fiction and reply•

Yours fa .thfully,

October ?, 1961,
Handini Hoad, Bhilai*?, 
Madhya Pradesh*

5^,511/
( SUDHIR )

SIISC ? U)S : T?
BHILAI LTEri. :V' '.jy .

o py to : -

he decretory,
Labour A Employ aunt,
Covt. of India* 'y. ^Irl,

;>r. Labour Officer,

The secretary,
r 11 1 nd la Trade : ’ ni on 1 jnyr eu i:,
<.• Ashok Hoad,



stated awxbg to WLPoats st dihect

3 .Ko. K®ae of Post Seal© of Pay Qualification for direct appointment Qualification for Departmental 
Candidates•

1. D. P. S* 1300 - 1600 I g
2. D. D. S. 1000 - 1400 J g
3. Stores Sapdt. 350 - 850 1

4* Stores Supdt• 275 - 800 I

5* Movement Officer 350 -
850 |

AFPOISTBaHttS TO THESS POSTS ARK TO BE HADE

ST TH2 BOARD.

£. Store Keeper Gr. I 3OO-2O-4OO

7. store Keeper Gr.II 260-10-350

8— Asstt. Store Keeper 160-10-330

1* Degree of a recognised University*
2. Sound practical kwwledg© of Stores Keeping I 

Electrical> Mechanical and Civil Engineering I
3* 7 Tears experience in a responsible caparity j Store Keeper II with One years 

in Stores Organisation like Ordanance, Hallways, I Seniority.
Port Trust etc

1* Degree of a recognised University
8* Five Tears practical experience of Store Keeping I A. S. K. with. 3 years experience, 

in a responsible capacity in a Stores Organisation j 
like Ordsnance, Hallways, Port Trust etc. I

1* Graduate of a recognised University with 2 years 1 WARD KEBFER/Ledger Keeper I with 
experience or Matrianalte with 5 Tears experience I rbur years experience*
in responsible capacity in a Stores Organisation )
like Ordinance, Railways, Port Trost etc. I

9. Ward Keeper/Ledger 
Keeper Gr«I. 80 - 220 Graduate with 1 year experience or Matriculate 

with 2 years experience in a Stores Organisation 
like Ordinance, Railways, Port Trust etc.

I Ledger Keeper IX/Stores Clerk
I with 5 years experience.

10. Ledger Keeper 11/
Stores Clerk 60-130 Matriculate with 1 year experience in Stores 

Organisation*

(TO BE ABOLISHED* To be replaced by UDC/LBCs.

I Store Hand/Store Attendant 
with 5 years Experience.

I



To
Bhilai,

BSAM-3/2/61S’l— O/ C-j Q x , 
October 29.^1961

The Chairman, 
H1 nd oo st a n S t e el Ltd •« 
IUuqq, Ranchi, (Bihark

From ,
Th^General secretary, 
Bhilai Steel Hazdoor £>abhe 
Nandini Road, Camp-2,

Sub:-NORMAL CHANNEL OF PROMOTION TO fARlOJS POSTS 
IN PURCHASE/ST0RES/PR1NTING DEPARTME IT, 

-regarding.

Dear Sir,

I am enclosing herewith a copy of the oi’der 
issued by the Dy. Director of Stores regarding the 
normal channel of promotion in department of Purchase/ 
Stores and printing for your information. The order 4,« 
a controversial one and we request you for your inter­
ference in the matter«»

It may be seen that for various postn men to 
be recruited foom outside require lesser experience and 
qualification than that of department people. This is 
obviously an injustice to the departmental suitable 
persons and delibora-te deception.

A wide spread frustration and dejection has 
already engulfed the ’workers of the said department and 
a timely intorvantion will be of extreme relief to all. 
As the said order is highly objectionable I recuest you 
to enquire into the matter and cancell it at an early 
date.

Thanking you,

Y our s fa 11 h fu 1 iy,

( SAW CHAKRABORTY ) 
GENERAL SECRETARY.

C o py for wa r d ed t o s

1. The Hon*ble Mfnister for Iron & Steel, New Delhi
2. The Director of Stores, Ranchi.
3. The General Manager, Bhilai Steel Project.
4. The Sr.Labour Officex*,Bhilai Steel Project. 

yS^^Shri. S.A. Dange, M.P.
General Secretary,” AITUC ”,
4, Ashok Road, New Dplhl.

-for information and taking necessary early 
action.



Dear Comrade,

Thanks for your letter dated 2nd Oct, ’61. 
We have in the meantime written to G. . once 
again for his clarification without any reoly 
f rom hm s o far.

All have been done as uei’ vour (hoomba 1 s) 
direction communicated through the last letter. 
The situation in Dhilai is absolutely discour­
aging and we are practically at a loss to sche­
me anything till necessary instruction are re­
ceived from you. A Public Meet ing~ may have a 
big impact at this tense moment, and please 
write wheather it will be possible for you to 
arrange for any M.P. for the same nurnos^-

if you have received any communication 
from the Ministry regarding the same, please 
infinite us about it with your directions. An 
early reply will be very helpful and encour­
aging.



REGISTERED WITH A/D.

BSMS/5/GS/61/001,
Bhilai, November 3, 1961

To -----
. -------- iThe Joint Secretary, . X

‘iMinistry of Labour & .Employment, 
IE & I Division, Govt, of India, ___ _ ..

. ♦ * / •• >
-From I i . ■ -r

"The General Secretary,
Bhilai Steel Mazdoor Sabha, ’ E\'
Nandini Road, Camp-2, ■ •,-\
Bhilai-2. (M.P.)

Refi- Your letter no.4/30/61-E & I dated the 
3oth September '61 addressed to the 
Secretary " AITUC ” Naw Delhi.

Dear Sir,

The copy of rhe cited letter has been 
forwarded to us by the Secretary. "AITUC" for our 
comments on the para no.3, to which we submit the 
following for your information.

Vie have sent you the 15 pages report 
concerning the Bhilai Steel Project on the 10th 
August'61, and not on 8th July’61 as stated by 
you, by Registered Post A/D, registration number 
being 13, received by
M i ni s t or for Lab our on 7-9-1961.

Presuming that the same has been lost 
or misplaced, we are sending you herewith another 
copy of the said report submitted by our Working 
President to the Hon’ble Minister of Iron & Steel 
on Sth September *61 ( a copy of which has already 
been forwarded to the Hon’ble Minister of Labour ).

I hope that now you will please take 
up the matter as per assurance in your cited letter 
and dual it with urgency. Awaiting a reply at your 
convenience.

Thanking you,

Yours Sincerely, 

cLu

( SAMBA L CHAKRA BWY ) 
GENERAL SECRITARY.

Copy forwarded to thexX* 
^Secretary , 

All India Trade Union Congress, 
4, Ashok Road, New-Delhi. 
- for information.
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November 8, 1261

Com. Parvathi Krishnan 5 M . P * s 
13/21 Perla swarr y Ro ad, 
Colmbatorc, Madras State

Dear Com.Parvathi,

Will you be able to drop at Bhilai on 

your way to Delhi for the Lok Sacha session? 

In the situation that is developing there, your 

visit at this stage would be very helpful.

If it is convenient to you, please confirm to u 

as well as to:

Bhilai ^teel Mazcoor Sasha, 
Nandini Road, Camp No.2.

, BHILAI 2, (M.P.) 
/

With greetings,

Yours fraternally, 
! I

(K.G•Sr iwastava) 
Secretary

Copy to: Bhilai Steel Mazdoor Sabha

Wo have sent similar letters to
Com.P.K.Vasudevan Hair as well as to



Dear Cora.TCN Menon,

Will you be able to dr op at Bhilai on 

your way to Delhi for the Lok Sabha session? 

In the situation that is developing there, your 

visit at this stage would Le very helpful. 

If it is convenient to you. please confirm 

co us as wex-i as to.

Bhilai Steel Mazdoor Sabha, 
/ Nandini Road, Camo No.2, 

BHILAI 2

W i th g r ee t in g s,

Your s fraternally



Nov 9? 1961

Dear Com,Vasudevan Nair,

Will you be able to drop at Bhilai on 

your way to Delhi :or the Lok Sabha session? 

In. the situ ation th at is developing there. your 

visit at this stage would be very helpful. 

If it is convenient to you, please confirm to 

us as well as Is:

Bikini Steel M^zdoor Sabha, 
Nandini Hoad, Camp uo.k, 
BHILAI 2

Wi th g r ee t in g s, 

lours fraternally, 
(A J., 

(K. G. Sriwastava)



unaeg roaxai cqpwp.ca^e

Labh Singh, Sx-Subedar, 
Qr.NO. 10A, W M R, Sector No
B.S. P* P.O* Bhilai - 1, 
Durg, (M.P.)

Io

ra> Ministry of Steel, Mines and Fuel
□ 5 NO. 90 Department of iron & Steel), 

.Govt. of India, New Delhi

SubJ ct: “ Victimization and illegal acts of Gen >ral Manager 
Bhilai Steel Project - for const derat on*

Reference: Your letter No. BH l-27(53)/60 dated H.8.60 
and my reminder II dt. 7*9.’61.

Dear Sirs,

isdndly refer Reminder II submitted to you on 

7.9*’61 in connection to the above reffered matte •* In 

connection to this I again beg to mention that vi e your 

above referred letter, you had informed me that tie matter 

has been referred to the Chairman, Hindustan Steel Ltd*, 

Ranchi, for taking necessary action* I am sorry mention 

that inspite of my best efforts and reminders to ill 

concerning authorities, no action has so far been takai. 

As a long period has already passed, I would requ ®t you 

for the immediate disposal of the case, so that ] may not 

be put to more worries and sufferings.

Hope you will realise my position anc favour 

me with the immediate action.

Thanking you,

Yours faithfully, 

Dt. 11.11.'61 ’ 
( LABH SffiGH )

copy to:

1/ The prime Minister, Govt, of India, with reference to 
ray letter dt. 21.5.61, 20/21* 10* »61 & 7.9.’6K

2/ Shri Swaran singh. Minister of Steel Mine?? & Aiel along 
with the application dt. 21.5*61 submitted to the Prime 
Minister of India & subsequent remind era Oct. 31, Nov.7th.

3/ Shri T.M.Shri N&geah Chairman, H*3*L. Ranchi
4/ Shri K. G. Srivastava, Secretary, Defence R’ork re Federa­

tion, 4, Asoka Road New Belhl.
5/ Shri S.Sen, General Manager, Bhilai Steel Prr j ect.
6/ Senior Labour officer, BSP*
7/ Law Officer, Bhilai Steel Project, Bhilai.
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REPORT ON BHILAI STEEL WORKS

Name of all Departments:-

A. Coke-Ovens:- (i) Bye Products Plant,
i

(ii) Coal Crashing Plant,
(ill) Coke Plant,

B. Blast Furnace:- (i) Sintering Plant,

C. Steel Melting Shop:- (i) Foundry & Pattern Shop, 
(ii) Refractory Matarial Plant,

D. Rolling Mills:- (i) Blooming Mill,
(ii) Billet Mill,

(iii) Rail & Structral Mill,
(iv) Merchant Mill,
(v) Roll Turning Shop,

E. Auxiliary Shop*
F. Power Generation Plant.
G. Water Supply Plant.
H. Machine Shop.
I. Instrumentation.
J. Economy & Electric Energy Plant.
K. Control Research Laboratory.
L. Rail and Transport Department.

A. COKE OVENS consisting of three sets of batteries;

C2®^gi&aiQ£^££££>

Battery No. 1. 311 1. 1959. 65
Battery No. 2. 22. 12. 1959. 65
Battery No. 27. 12. 1969. 65

Contd 2.
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Iaa£ Product . jfo Xona
1959 Tot^l B.F. Coke : 35476K T

1960 -do-
617804 J

1959 Total Breeze : 30080t

1960 -do- 70134 J

1959 Total Gress Coke : 384841?

1960 -do- 687938-3

Bye .Product.

1959 Total Crude Tar : 14182 .

1960 -do- 28285 J

1959 Sulphuric Acid : Nil

1960 -do- 7243

1959 Ammonium Sulphate : 324
1960 -do- 7242
1959 Crude Benzol : Nil

1960 - do - 1058

1959 Nitration Gr. Benzol : Nil

1960 -do- 291

Commi s s i oni ng Dat es.Bye Products•

Sulphuric Acid Plant : 5. 12. 1959. 2
Ammonium Sulphate Plant: 5. 12. 1959. 1

Benzol Recovery Plant : 21* 11. 1960. 1

Benzol Rectification Plant : 281.11.1960. 1

Tar Distilation Plant : 28. 12. 1960. 1

B. BLAST 'FURNACE

Commissioning Dates. Capac.•

Furnace No. 1. 4. 2. 1959. 250 Tons of Pig Iron

Furnace No. 2. 23.12. 1959. -do-
Furnace No. 3. 28.12. 1960. -do-
Pig Casting Machine No.l. 4. 2. 1959.

Contd...... 3.
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PRODUCTIONS

X&a£- Product. in Tong.
1959 Pig Iron 3078449

1960
/
-do- 658377 5

1959 Basick Pig Iron 77092 >

1960 -do- 2688500

1959 Foundry Pig Iron 219831?

1960 -do- 337881j

1959 Grade Pig Iron 11421-
51 ;
51646 \

1960 —do—

Maximum Production for a day.

Furnace No. 1.

Furnace No. 2.

23.

31.

11. 1960

12. 1960

1355 Tons.

1324 Tons.

stock Position*

Opening Stock'as at 1. 1. 1960 Total 21142 Tons

Closing Stock 3.12. 1960 To^al 2791 Tons

C. STnnL melting shop.

N Qdu-Q-f-FUr^a c §. s i on . C^. LG itv

Furnace No. 1. 11. 10. 1959 25( TOns

Furnace No. 2. 17. 12. 1959 25’ TOns

Furnace No. 3. 23. 3. 1960 25( TOns

Furnace No. 4. 15. 10. 1960 25( Tons

Furnace No. 5. 27. 12. 1960 25( Tons

Furnace No. 6.. 14. 10. 1960 (Mixer)

PRODUCTIONS

Yeai*. Product ♦

1959 Steel Ingots.

1960 -do-

la. Tans*
,28930

3,18301 J
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Year. Product. InJLon §.

1959 Gross Production of Steel. 29320 7

1960 - do - 321489 J

Maximum Production in a day 1307 Tons on 21.12.196 . 
(for*the Shop)

Maximum Production
from one Furnace (Furnace. 1) 787 Tons on 12. 9.196': .

Opening Stock as at 1. 1. 1960 16311 Tons.

Closing Stock as at 32.12. 1960 3366 Tons.

0* ROLLING MILLS.

Commissigning. Pats i<
Blooming Mill : (1.150 mm) 12. 11. 1959.

Billet Mill : (700/500 mm) 24. 12. 1959.

Rail Strucl Mill : (900/800 mm) 27. 10. 1960.

Merchant Mill : (350 mm) 2. 2. 1961.

Saatlag-Elts Year
_1959 . _ __ & 6Q _.

Total No. of Ingot Charged : Data not avallab]a.

Blowing Mill: in Tons,

Total No. of Ingots Rolled 10670 - 3274 )9

Production of hot rolled blooms: 10670 - 3020 E2 
(includ s 1135 
Tons of Slabs)

Blllfetjajj;
Blooms Rolled : 1462 - 28842?

Production of hot rolled bilet : 1432 - 27906;

Rail, Sj;juctraX. Mill ■

Blooms Rolled : Nil 7949

Total Production : Nil 6317

MfiEstensjllll ■
Billet Rolled : Nil Nil
Production : Nill Nil

Contd 6.
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stQ.Qk.P-0-Sitl.Qn>

Opening Stock as at 1. 1. 1960

Blooms

Billets

Finished Structarals

Merchant Mill Products

Closing Stock as at 21. 12. 1960.

Blooms

Billets

Beams

9208 Tons.

773 Tons.

Nill.

Nil.

Rails

10675 Tons.

11359 Tons.

5378 Tons

Nil.

Merchant Mill Products Nil.

Blooms rolled for R & S Mill dated 26. 11. I960’ -1406Tns

For Continuous Billet Mill dated 21.12. 1960 -1836 Tons.

Billet Rolled 0or Merct.Mill dated21. 12.1960 -180£ Tons.

Refractory. Material. Plant.

Production of Materials

Sintered Dolomite

Dolomite Chips

Raw Dolomite

Lime

Lime Dust

Open Hearth Slag Powder

Coke Dust

Year
1959 - 1960

JjiJEsiis ’
Nil 15275"

5070 L"

14111'

3379

768

45

1367

rJ-and- B_ stat-ion.

Dg te -of-Gemmtssi op: .ng.

do-uW^^.6.
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P & B Station,

Chemically wager.

Steam Generation Total

58567 M3 . 283094 143

1303896 Tons 714187

Electricity Generated : 80732 MWH. 52298

Total Air Bl^st Generated: 2555605 1^3M3 1133473^-^-13

Date of Commission.

P.B.S. Boiler No. 1 14.1.59
-do- No. 2. 15.2.59.
-do- No. 3. 20.1.60.

W.H.Boiler No. 1. 28.11.59
-do- No. 2. 30.4.60.
-do- No. 3. 16.7.60.
-do- No. 4. 10.11.60

Water Chemical Treatment 
Plant.

Turbo Generator. No. 1.
-do- No. 2.
-do- No. 3.

Turbo Blower. No. 4.
-do- No. 5.
-do- No. 6.

1.1.59O
4O6.59.
25.1.69.
25.1.59.
17.12.59.
29.12.59.

Sales Stj&ij&isih-

Pig Iron. 1960 1959.

Total. 397188 269302

Steel Rolled ProductSo 264073o33 660.00

Coke Oven Products 994.45 Nil.

Breeze. 2602.96 rOy-w 00- 305 • 00

Sulphuric acid. 131.976 Nil.

Ammonium Sulphate. 9870.28 113.00

Sintered Dolomite. 4744.79. Nil.

APPROXIMATE SALE. VALUE.

Pig Iron. Rs. 8,37,723,000 5

Steel Rolled products. Rs. 13,36,70,000 5 I960.

Coke Oven Products.
5

Rs. 47,51,000 J

Approximate Total Value Rs. 22,21,44,000/-

T otal Pig Iron dispatched during I960:- 397187.737 Tonnes.

-do- 1959:- 269031. Tonnes

Contd..••o 7.
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PERSONNEL STATISTICS, I960,

V'

Non-Techhical (Average) 76.
Engineers. 11 784
G.As. ” 139.
Supervisory.

Technical. ” 2776
Non-Technical. ” 485

M on-Superv &sory.

Clerks. “ 2495
Others. t n 738
Operatives. “ 633
Skilled Workers. “ 16848.
Trainees • 11 186

Semi Skilled . (Average) 6550
Unskilled. ” 17777
Class IV. " 2214
Foreigners : ” 607
Total Strength: E 52308.

Total average in 1960 December 31931 only

4- + + + + + +

cpntd.......
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REGULAR

Member of_WprMers in each Departments

Departments. Position at present.
4 A 

Coke Ovens & Bye Product:- 2,500

Blast Furnace:- 1,100

Steel Melting Shop r,300

Foundry & Pattern Shop :- 500

Rolling Mil]s 2,500

Rail & Transport 2.00

Machine Shop Sintering Plant 1.50
Forge Shop Etc:-______________ ___

Total Strength. 10,500 (Approx:)

No. of Categories and scale of Pay for Permanent set up

s Scale of Pay.
Asstt. Foreman 300-500
Cogger:-

Operatives Gr. I. 250-400

-do- Gr. II. 200-300®

-do- Gr.III. 150-250.

Skilled Workers Gr.I. 120-200®

-do- Gr.II. 100-6-160.

-do- Gr.III. 80-5-120.

-do- < Gr.IV. 60-3-90.

Helpers.

Khalashi.

Mazdoors (Male & 5
Female) 5 

5
Sweepers . -do- 5

40—2—60.

35-1-40. 1

55/- Consolidated.

No. of Workcharged Employees for Expansion Scheme:-

Total Strength :- 6,400.

Contd......... 9.
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Designation. Scale of Pay.

1. Sub Overseer. 90-5-125-5-250.

2. Wor£ Supervisor 90-5-125-5-185©
i

3. Highly Skilled Articisian. 100-6-160-8-184.

4. Driller Gr. I. -do-

5. Air Conditioned Mechanic 5 150-10*250. 
Special Gr. Welder/Head Welder?

6. Skilled Worker. Gr.I. 120-8-200.

X. -de- Gr.II. 100-6-160.

-do- Gr.III. 80-5-120.

-de- Gr.IV. 60^3-00.

7. Helper. 40*2-60.

8. Khalasi < 25-1-30.

9. Mazdoor. (Male & Female) 25-1-30.

10. Sweeper» (Cpnservency) 55 Consolidated.

11. Female Mazdoors. 48 Consolidated.

12. Railway Mate. Gr.III. 65 Consolidated.

13. Other Mates. 60 ConsoliddfcMd

+ + + + + + +

Cwi4- /o
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MEDICAL FACILITIES IN BHILAI NAGAR.

Two Hospitals, Six Dispensaries, Two Maternity 

Centres and Two Health Centres are at present functioning. 
The construction of a 270 beded Hospital at Amdi Bhata 

is expected to begin very soon. A Nurses’ Hostal near 

the Main Hospital site together with doctors quarters are 

already under construction.

But the Medical facilities are confined only 

on the outer show of some ultra modern buildings known 

as Health Centres. Practically much strees have been laid 

on the architechire of these buildings neglecting the 

necessity of equiping these with bare requirements^

No. of X Dactors are much less. No. of Ambulance 

equail not good and the Medicines are always in the list 

of ” Anticipation”. Under such hepless condition, often 

the patents dont get proper attention for treatment nor 

do they get the necessary medicine.

Strangely enough there is no public Telephone 

booths in any Sector of the Town Ship to make emergenjjy 

call, either for Ambulance or for firgbrigade.

Another peculiar aspect of the Medical facilities 

is that only the employees, their wives and childn^n are 

entitled for free medical treatments, whereas his lependents 

are not allowed for the same.

PUBLIC HEALTH.

There is a separate Public Health Department 

under a well qualified Senior Health Officer. Public

Contd 11.



Health Department arranges for Sanitation of the Township 
and the labour camps, anticalaria and ant epidemic 
campaigns.

EDUCATIONS
Education for the Children of the Project

employees is well provided and is free upto the age of 
forthen years. Four sets of Uniforms and one pair of 
shoes are given to each student of primary school fee© of

OTHER WELFARE ,«m ACTIVITIES.
The Mahila Samaj, an organisation of Women 

is working for the welfare of women and children# ‘the 

Mahila Samaj runs Udyog ^endra for the purpose of training 
in stiching and kniting and undertakes orders for making 
uniforms for Schools, Security Guards, Peons etc.

‘ i “W- W • T J* s
A Club for the Workmen is running in Sector

IV is getting quite popular.

PROVIDENT FUN'.
According to Contributory Provident Fund Scheme 

the Project Contributes 8i This Scheme is comp-ulsory 
for all the employees in Regular Establishment after 
completion of one year’s Service. But nothing is followed.

LI si P o&j •

Only Ten or twelve Buses are being run by the 
Project for transporting the workers fom their residence 
to the worksite and vise - versa though the total number 
Busses are quite plenty. Bus fare of Rs. 6.25 np. per 
month is also paid by the workers.

C A N T E N S .
12.Contd...
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C A N TEE N S. CZ

For the Welfare of Workers working in the 

Plant site, employees Cantees are being organised. Eleven 

decent spacious Welfare buildings have been built all 

over the Steel works. But for nothing has so far been 

done workers* rest rooms, lanch rooms ettf.

SAFETY : -

The Safety Department is responsible for training 

workers and exercising proper vegilance at work, make, than 

safety conscious deliver lectures on Safety measures and 

use of Safety appliances for workers. For Workers who 

have to work with hot equipments or infront of hot furnaces, 

gloves, shoes, goggles and aprons nothing is provided as 

per existing rules. Salt tablets are not distrubuted 

to the workers in the summer season. No safety committee 

have been constituted for the departments. No accidents 

are properly investigated into and no s uggestions made 

and steps taken to check their recurences at the works. 

In the Steel Works, there are a number of first aid posts 

and two full time dispensaries under the charge of qualified 

Doctors for Immediate medical aid , Unfortunately without 

adequate medicines.

M To look lookafter the welfare of workers and 

other statutory obligations withing the Plant, there is 

one Senior Labour Officer, one Senior Labour Welfare Officer 

5 Labour Officers, 8 Labour Inspectors and 9 Labour Super- 

visors11 Without much benifit to them for whom they are 

meant.

KO U_ S I N G

Upto the end of December, 1960, 5,471 houses 

for the Steel Township have been built and occupied. But

Contd...o 13.



- 13-

the existing demand of quarters is much higher and is 

not in par with the Number of quarters built and tht constru­

ction in hand

House rent is charged at the rate of 10^ of the basic 

wage and 5^ on D.A. Plus Electric charges and Rs. 2/- 

sanitary charge from April 1961. Electricity is charged 

@ 0q18 nP. per Unit.

L E AV E. .

The workers are eligible for following categories qf 

Leave.

Iday earned leave on every 20 working days.

7 days casual leave in a year.

5 Festival leave in a year.

3 days National Holidays in a year.

20 days leave on Half average Pay.

No sick leave is being granted.

Dearness allowance as per Central Govto Rules.



STAND UNITED AND DEMAND FOR 
Enforcement of Central Labour Law 

. Ai '' " » ■ -.

in Steel Industry.
VIOLATION OF CODE OF DISCIPLINE IN BHILAI STEEL PLANT

S. A. DANGE, M. P. 4DMI DAJI, M. L. A.
Presidfcyt Vice President

Dear Comrades,
We expected that with the change of time an ideal Labour Management Relations 

will grow up in the Public Sector enterprises dawning a new era of peace and progress. 
Dreams are now gone, illusions have faded, and the crude reality that we face to-day is 
frustrations all around. But WHY ?

Hindustan Steel is an organisation having three Steel Plants situated in three 
provinces and employees of it are also subject to transfer from on Steel Works to the other. 
But surprisingly each of these three Steel Works are governed by the respective State 
Labour Laws, and as a consequence employees of H. S. L. are subjected to varying terms 
and conditions of varying State Laws which differ from one another. Necessarily it follows 
that Labour Relations in such a vital industry should not be. left on the State Govts, 
who are more interested in local political chess than that for the broaden^ interest of the 
Plan and Workers. mH ■.

In Bhilai shockingly we find that the State Government is utterly callous to the 
deteriorating conditions of the workers of the Project and as a result whims and caprices of 
the Officers have become the laws for workers. Gaging the Trade Unit n rights the State 
Labour Law has given complete monopoly rights to the IN I I C, not only to 
deal with management but also with the State Labour Department. By compelling the 
markers to join the I. A’. T. V. C. by pressure, threats and temptations against their 
■n.'ish, industrial peace can never be maintained. • In addition, B. S. P.. authorities refuses 
io allow normal publicity of posters, handbills of icgistefed Trade Him ns except 1NTUC. 
This in fact is a deliberate Violation of “Code of Discipline.'’

It is high time that this autocratic step should end for Good. Peelings are 
surging high and state of unrest is brewing fast and before it exph de into a violent 
and irrepressible agitations enforcement of Central Labour Laws is a. necessity.

Let therefore our slogan be
* ENFORCE CENTRAL LABOUR LAW IN STEEL INDUSTRY.
* EXPEDITE WAGE BOARD REPORT .V, CRANT INTERIM RELIEF.
± PH ALLENGE UNPOPULAR ON TUC” S MONOPOLY.
tV FORM ELECTED WORKS COMMITTEE INSTEAD OF NOMINATED JOINT 

COMMITTEE.
★ ARRANGEMENT OF QUARTERS To ALL.
★ EQUAL PAY FOR EQUAL WORK.MASS-RALLY & DEMONSTRATION

□ N SUNDAY 5 P. M., NOVEMBER 19, 1961.
ATCamp No. 2, Near Power House Motor Stand.

JUIN EN MASSE, JOIN ALL.
Yours Fraternally,

Sudhir Mukhurjce Hamid Khun ; Samba! Chakraborty
Working Piesident Organising Secretary General Secretary

Bhilai Steel Mazdoor Sabha
( AFFILIATED TO A. I. 'J'. U. C. )

NANDINI ROAD, CAMP-2, BHILAI. Rather Press, Raipur.





EXPRESS BHILAI STEEL MAZDOOR SABHANANDINI ROADBHILAI
z VASUDEVAN NAIR M P REACHING BHILAI EARLY HOURS MWITO MORNING

VIA NAGPUR STOP MEET HIM AND ARRANGE PROGRAMME
AITUCOHG



-•hri G.L. Sandru
-lon’ble Minister 

Government of Iridic, 
H : D £ LU M

for Labour 4 Employwntj

t’ul’. i 3esolution on Industrial Halations and
✓Industrial Vone© in bullet ^teel '^rvje it.

Lir,

Considering this to be an opportune waent^ X the 
undersigned on behalf of the Bhilai ^te«2 Maadoor ^abha, 
Bhilai Bitfar enclosing a Copy of tho Hesolution ummVaou- 
j;ly passed at the Mass Public Moating held on 19 th Tove©** 
ber 1931 fit $ p.®.,- Cox* your infarction and neo a: sary 
set ion.

It has also been decided to s^ad copies of tne 
io the ?re$ld£Ht sad Primemini at er of India, $.0$ 

also to the Minister for iron ani -toel*

v-t sh^ll be anxiously waiting for a reply fr 
;>3\i the action you propose to take with regard
the Krrav^ situation thet has srl?.en due to Miele t lai of

. ALMitd&UasJz^ 'i'Hs i« Mgb time 
tnet this autocrotlo step should ©nd for good* and -s the 
filings are surging high for the demand of enforce >ent of 
Central Labour Law,* an early reply fro® your side ;111 
be ?<;ry appreciated *

Thanking yoUj

Yours Sine erely f

• o^e^ber 20* l^Cl*
-L^ndini Load,

( dLUIa MUXHWEL ) 
Wi vLK, PKmiWT.

^LU.L

i orWirt*“id to t

‘.U /hs Hqn’ble i resld^nt of India.-'av Uelhi*
2* :h^ non’ble rrlne Minister of lnb4.«? Delhi.
j. ?he Mon’ble Minister for Iron * - teel, L<alM.
'K hri. G. C. ^hlndhe,

former Chief Justlee of Madhya fx^d^sh, Indore.
6. Lhrl. Dravid!

hon’ble minister for Labourf bovt. of M^dhy^ ?r-durh.
6. The Cnaix^an of Hindustan ct? Ltd., ianehit

''■ xr 1 - . •■ » n^r e, *^ * ,
Central :..-eerct&ryLoad, Mew OelLl.

B. Coner«l fihilai 3teul '-•;or's^> Hhilal.
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TbO mass public nesting of th© Bhilai St^al 

^reject eraipioyaea, under the aui>pic$b of Hhll^i bt ^©1 

^a^door ba*bha, im affiliate union of A.l.T*n»d< a All 

India Hotel and Engineering worker^ Fed nation no

■ . serious concern the increasing and continued (etu1- 

i oration of tho Industrial relations? botwen the Bl llni 

i;tc^l Er eject sianagt^cnt find tn^ wiwloyco of the entire 

■’rojeat* I his «e«ting severely cocdema th© wilful and 

deliberate violation* of the code of diaolpllno and all 

Involves in letter and spirit of good and cordial i itw* 

h&nagwint Hhtions* the meeting declares esophatl mily 

that the application of code of discipline la bilat sral 

&nd its an* vmy violet ion by Bhilai ».toel Project »:■ na-* 

v,do^s^ not bind th<d Bhilai . teel i1a»door &nth© in • 

itr obtervatiozi & i&pl^^nt&tion^

lids noting vfchM^ntly protects the anv®?nnP;cd 

Imu rfeT^nce of th^ Madhya Pradesh .>tute Ls-bour depiu't* 

w v n t nd t h 1.h^ hour M1 n 1 s, t r b hr X r v. v id p«r iions 1 ly , 

in violating th© code of di zipline ax 1 the Trade ’h Loz 

and dcsaooratlc rh hta of th Bhilai Ateol Project eat -lo

i preventing all normal channels of M<tl«Mn a 

of t complaints and di.-.putew between Bhilai

&teel *rojeot labotwHaanagwent roosting iho (!• »T* 

Wd-J dhll^i ^t$©l ^orUi.r*s Union, iwd according its 

recognition j?nd raonopollMtic authority in dealing with 

l ^nhvitri&l in &plt& of doubtful support

frm ’dhilal i t®ol Project wor^vrs nnd employ'id 

*ontravsnlng all the do^ocratio prooessea of eeeertai^ng 

tna i’ree ^11 of the wor^iirr and ^iployce^ iwe» vote 

b> b£ilot» Tli^ ncetin^ opines that it is the only correct

C M»Oj£iwh 9 v f> » t
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.wnatv sy ;.y eaoj^q p&ACUd&y

•q UQ|^9fc%x$ pt j yod 3UX^B«HM| <H pWftB oq q© v**®

■ 4pvjs je *W£ pj . ■ ■ ■ . c ' •» ^q go?* Cotdi a

k !*oaa T**^ i jo w^uoaoyp 3ww« •■ ■ 

seyiTaoqxnn p^v^ouc^ -uq tx^ 3u| ie$r s-wx.

* ■ &$&* put sooZoyd©© oqq jo ITT* p®s*04dxe Xxx»oxq®<5?

-cr-^p pts® oojj ?>M4 43 pun p^qsxxqBqto ®Q

w imyup op«4.L jo uox>juSoo«j ^3.

pun pOJWStW ZTJ»dO4G sq XWV TWtr4& JO <cid<:"

•«n jo «qqlxj ojqwaoosop pun uoyu^ opwx c*Mj qni

n^ya qjo/ poxT^^*® ''■■• rojjim oq qo^rqr c<qx uo uoyx? • 

T^4=uo^ *$:v^r\yf vr^'^ •zVi"*a uo|r«I'*l'^T

JTOqVI. JO UOX^^TT^'^ ^Tn jo XXSfeOTJ® ^AO^4 OX (XT 

jo ^pco &;n jo

X. OqonjKTXWi? ^iv^ri Pti® OX^T pnX^-T Z{de4<:

•q noqMsxp if mxnxdnioo <9Ooubaox4^ ■ , 

pA^- JO .WpU-ft (X

540^^4X9 JO

<^«Qe^ £$ -}hg^Xox^^! ♦mrjnq jo Z^vT^ir: uoruf

X^XTim (I spu&^p *CM0v 4ri^ 

4^qtJn 400psw; x®^”- T$TTOI ^^4 jo ^Tuj.

•vafo-id Toaqn T«Wi4 pBXJxsnpui ^uht^--1^ jo

qocj ^iu 'H uoxqxaod sroxwc^B :<xfjx *^1^

ou© qn sav( *®4^uf>© py.^ Zq U4o*o£ pw

q$f»p$4d $£qp^ «w^WnBW^ $UTA$q 4uo?^-^

*Xue3ao eqy^*a^qux $T P$}VTI I^T? u^^npuxr*

$lMOBX®qO ^UTAG4<- s?x suojxoqjpuco tyaypuy J»ptm uo-n^t^ 

•X$®T quejjnouoo qWw (407 wojqiHCM yayaxsTipuy w

»Xqp»w pu« ^y'(” yay.11 'nm:y

jc Jteyo^wq© Awioy^^^yuoci q’j^ Z^u^do^^’p? oqj,

•0wy^t/yo4 tsiy4x®op

Xrs:oo0od '-^14 »q$ v$ l^TP^oa pun jtedojed ^4?^t;^

um pun TTJA oaxxot^xxoo pu^ gSa^x^m

9vt suoyuri $P$4X -9u.i ©q uoyxyu^o^a ^©oon cq potn^-



3

This meeting urges the Project

e^pl^oss to connect their unity and close thslr ranks 

and stand firmly and dort^^inededly to ssf® prsrd 

their interests and Trace union democratie rights#
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November 17, IS6.1

General Secretary,
Bhilai Steel Maadoor Sabha, 
Bhilai.

Dear Comrade,

Cor.P.K.Vasudevan Nair, M«P>, has informed 
us that he would be able to visit Bhilai on 
the 24th November and could devote one or two
cays* He would be reaching Delhi on 21st morning 
and could start frot here for Bhilai on 23rd.
Please let us know by return post if you could 
arrange his prorr^rrrre on the above

■ - -i.- * j. - v •' .»c WUUXG COIii in. •

W1 th g r ee tin g s }
/

Yours fraternally, 
Z/k^.

'P T
(K.G.Srivastava)

Secretary

Copy to: Col .Fracash Roy

MP TUG



From:

Labh singh, Bx-Subedar, 
Quarter No. 10-A, W.M.R., 
Sector No. - IV, 
B.S.P., P.O. Bhilai - 1, 
Durg, (M.P.)

Under postal Certificate

Personal Attention

To

The Ministry of Steel,Mines and Fuel, 
Department of Iron & Steel, 
Govt, of India, New Delhi

Subject: Victimisation and Illegal acts of the General
Manager, Bhilai Steel project - Bhilai.

Refn’ce: Your letter No. BH l-27(53)/60 dt. 31.8.60 and
my Reminder No. II dt. 7.9.61 and my Reminder 
No. Ill dt. 11.11.61.

Dear Sir,

The undersigned begs to remind you about the 

above references submitted to you in connection with the 

unfair treatment shown towards me by the Management of Bhilai 

Steel Project, 

i/ That I have been ex-army personnel, appointed

as an ’ Instructor' at the Bhilai Technical Institute under 

the recommendation of Sri Sudhir Ghosh, Secretary, Hindus than 

Steels, Delhi on 23.1.1959. But to my surprise, I was 

served with a month’s notice by the General Manager, Bhilai 

Steel Project on 23. 3.1960 terminating my services. Thf-re is 

no mention of the reasons why my services are no longer 

required by the authorities. There was no cause for the term! 

nationof my services at Bhilai Steel Project by which I have 

been deprived of the previlages sanctioned under Articles 310 

& 311 of the Constitution of India. As per the Standing 

Orders 1946 of Industrial Employees - No employee should be 

removed from services without giving a scope to defend himself 

for the reason shown for removal of services in an industrial 

concern. This is a clear transgresing of the powers of the 

Constitution as well as Standing orders 1946.

Inspite of my repeated reminders to the authori­

ties concerned, I was not given a fair chance by disposing my 

case at an early date. In order to meet the ends of Justice

contd. - 2 -
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I once more remind you by way of a request that my case .

nay be taken up for early disposal.

An early reply is solicited in this regard.

Bhilai - 1, 
12/12/^61 

Yours faithfully,

copy to:

1. The primellinister, Govt, of India, 
with reference to my letter dt. 21.5.60, 
20/21. 10.61 & 7.9.61.

Sri c? + aoi •■rines Fuel,
along with the application dt. 21.5.61 suomiuea 
to thePrJmeMinister of India & subsequent reminders 
on Oct./21st, Nov. 7th/’61.

3. Sri J.MNagesh - Chairman, H.S.L. Ranchi.

4. Sri K.G.Srivastava, Secretary, 
Defence Worker’s Federation, 4, Asoka Road, Yew Delhi.

5. Sri S.Sen, General Manager, 
Bhilai Steel project.

6. Senior Labour officer, 
Bhilai Steel project.

Law officer, Bhilai Steel project.
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?' r ora

T ho G »r & 1 -4®»5 e g ar 
Bhilai ‘-orks
U hila1•

/iw G Qi i er & 1 *- e c r e * & r, 
Xillai .'ztvul hardoor 
BhilaU

Mib: loaplalnty of -'ori*3hsr^^d laploy*. *

ir$

h^ve r^elvvd v&pvu&wr&M 1cm Turn

benr

tho employ r^ardlnr rom$ of /teir
burning frlamm which for I««edXMe e3r««* 
iui&l. ‘the five points of complaints arei*

1* "on febfiorptlon in p^rman^nt set up$ "

2* . locking da a Inc rebuts;

3* lack of acetmpdr tl on|

4» Conveyance;

5. ; unction of du« Uuves$

U Th^ rstaliwd vork chargvd employ hav bs^n 
retained only b^cau st? of thMr seniority an4 t Is 

that thay should t# all prioi ty for 
&'bsorption in p*tr^n<mt up before any fr< h 
erult^mt is aad^ fx^e^. out clde to fill in tl #ost$ 
of Opwrotinnt

Ljwn?$entt not culy ^ff^cted in tU aM iu< 
uusn. the ^pl^yc^iii ar® no r^s on or
fault, of th«;lr own» *t is iaoxxrtant that aon< rned 
author it lot'. mrx*lb warruw. of this del^Verr.’ .a 
gv>ncv ?uvi Kara & mont of At the w-;
a^o^jr^ry order ^«y to elwn aff
th«lr :hxv &r4 to incrcsnerb . r/L^ely
bx-ne^forth» 

3t Till now tn®y not tcvirn provided wi b smy 
^eor'^datIon (p^r^^xwnt shalt^rU and as ^acl <hey

living in a most vr^crrib condition hie*
Insnit# of th?slr r^p^atad representations thi • h^ves 
neither be^n glv^n sxny fiu^rt^r sll^vanoe nor ny acco* 
eolation* T&rsons jot nine th^ )p®ratio?4 nt a uoh ist^r 
d&t# L&v* ba^n rovidwd with a. permanent «sc< odntion

reas their as are b<j<m- left daleberat! y neglOG* 
" s they arc b,;.. * U ehjpioyaer It is right ul for 
to claim permanent ne^ouoMt ions* It is her ©fore

Jont*•



cxtr^ly necessary that th^y bu either accmodat* t 
in permanent quarter« imed lately or be given hot >e 
rent nt the rate of 1^ of pay vithout any furth* * 
t • elay* 

•U ^uyioualy work charged mployaea had the 
having free transit service to ant 

frcra work place, but the same has been curtailed 
without any warrant* It is therefore requested t: <t 
free transport service bo effected for them to t d 
rro.*u vork place iMod lately* 

5. As per the standing Ord^r ©f B«S*W« work c ^rgod 
employees are full ent it e led to ^n^uy the provllt. <u< 
of l^ves along with the regular eoloyees vithou 
^ny nisei*!etion, but unfortunately th^se »wploye* ■ 

being deprived of .the said leave facilities 1 uj
* leave, Casual leave, Festival l^ve, G^pv - 
tatory leave etc* It is high tisx^ t^iat these rlgb fttl 
el^i« of leaven ba rrmetion^i to th^«

.th^ryfor^ request y-n to look into thu $ x\ 
&for^5<^ld Jaaolal^tg and do the needful at an ea 1> ds.te»

Thanking you^

1 our $ f« X t U fully I

GKd? L ♦
'■'^^y t*->rwarded to :

!• Thfc Hon’ble Minister for Labour & -atpl- /^<mt| 
Covermont of India, ;^w

■\ The Uon’bl© Minister for Iron 6teelj 
Covernment of India, ’:«u Delhi*

^for favour of taking ^arly neee^ary 
action and reply*

3* That Chaiman, HimTu^t^n Ltd, ham U
4* The Director of Construction, 

Hindustan it eel LU, b^nehl* 
-for favour of taking urgent aeasurefu;

and reply*
5. The Chief Engineer. Bhilai Cteal *
3* The Dr* Labour Officer* Bhilai btovl Pi- Juct*
7* The Asatt* Latour H^lpur»

'fhe Gimeral tfAli
v 4, A^hok Load* *Uw 'wbl*

- ror Information and‘necessary action!

c l JU

( G M. iSHAKaJBSTS ) 
C: ’•’. 'UL ;. iC!imRY .



bear Comrade,

23rd and ^24th instant have been fixed 
to celebrate the 1st.'anniversary of our Union, and 
in this connection we have extended our invitation 
to the following comrades including Com. Cange to 
a11 end t he same : -

1. Com. Indrajit Gupta, M.P.

2. Como S.M. Banerjee. M.P.

3. Como Parvati Krishnan, M.P.

4. Com. T.C.E. M-non, M.P.

5. Com. Md. Ellias, M.P.

6. Com. T.B. Vittal Rao, M.P.

As v? orc not sn^e hovr manv o^ them 
will be able to come over here, it will therefore
be extremely helpful if you please make sure of at
least three M.P.^s- so that our celebration may be 
a grand success.

Your reply to this is expected at an 
early date.

Ui th greetings,

Yours faithfu



BHILAI STEEL MAZDOOR SABHANANDINI ROAD CAMP -2 BHILAI-2.YOUNG WORKERS CONFERENCE BEGINS DECEMBER 24thB0MBAY STOPYOUR PARTICIPATION ESSENTIAL STOP WIRE NUMBER YOUR DELEGATES TO BOMBAY STUC DALVI BUILDING BOMBAY -12 AITUCONG
HINDUSTHAN STEEL EMPLOYEES UNIONNACHAN ROADDURGAPUR -4
YOUNG WORKERS CONFERENCE BEGINS EEXKXXX DECEMBER 24th BOMBAY STOP YOUR PARTICIPATION ESSENTIAL STOP WIRE NUMBERYOUR DELEGATES TO BOMBAY STUC DALVI BUILDING BOMBAY -12AITUCONG
JAMSHEDPUR MAZDOOR UNIONXXXJAMSHEDPUR -1
YOUR PARTICIPATION ESSENTIAL STOP* WIRE NUMBER YOUR DELEGATES TO BOMBAY STUC DALVI BUILDING BOMBAY-12./ AITUCONG.



Decor bcr 15, 1961.
Dcar Cor rade • ^.Chak raborty,

Please refer to your letter dated December 8f 
1961 addressed to Shri K.G. Srlwastava. In this 
connection it may be informed that Shri SrlwasWva
is in Moscow non-a-cays. In the list of M.P.s.
of your letter none of ther. is in Delhi at present 
It is regretted that nothing can he done in view 
of the above position.

W5tb greetings,
Yours fraternally,

or tdifestary



has

niter the 25th Session of our AITUC

taken place in Industry
some remarlcable changes

had developed from 2
• Steel Production in our coun-

production as estimated:
million Pig Iron t0 6>4 million> Steel

TISCO

IISCO

Mysore

ROURKELA

BHILAI

Present Capacity 
(tons)

300,000

300,000

25,000

anded_jCa p a c i ty 
(tons)

1,500,000

300,000

100,000

720,000

OURGAPUR

total
■ • :<

In our India 3

770,000

790,000

4,680,000
. w - - r , ' * - L I < H ■■■—

asgssaagagst------------- -----------------
•t" * ' ■

cbutry our position is far far

behind. In the 3rd Draft Plan no new steel plant has taken 

up, uptill nowy Ine re is a talk going on for Bokharo Plant. 

Though some extension plan has taken up for Rourkela and 

Bhilai9 .8 and 1.5 million respectively. Country cannot 

develop without the Basic Industry, and Steel is one of them. 

But there are some other problems in the steel industry even 

how. As we know chrome megnasite brick is one of the important 

raw material for the steel. Unfortunately we have only few 

industry inour country. Rajgangapur cement factory (Orissa) 

is only source of supplying for the state-sector steel industry. 

Tata have his own factory at Belpahar (Orissa). This factory 

owner (R.C.F.) is taking high prices for this brick at the 

same time they could not supply it in time. Result was once 

in September at Bhilai, there was a big trouble.

So it was necessary for the Government to set up one indu­

stry in Public sector for chrome magnasite brick in the 3rd 

five year plan so that we can avoid troubles. At the same
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time we must take up another steel plant at Bokharo.

STATE SECTOR:

1st Steel Plant under Public Sector was Rourkela then 
4 -

Bhilai and Durgapur. For constructing the plant different 

method has been adopted* At Roukela and Durgapur construction 

bras been done by the contractors mainly* Only at Rourkela 36 

Genman contractors were there* At Bhilai construction has been 

done by the Government with the help of Russians.

Because at Rourkela and Durgapur construction has been 

done by contractors, the defects in the plant it must more 

than Bhilai. Up till now there was no serious damage in the 

Bhilai Plant, but at Durgapur 1st Blast furnace was cracked 

once in I960* At Rourkela both the Blast furnace was damaged 

in 1959 and I960. Since last April I960 Dolomite cancelling 

plant is stopped its production. In this way so many other 

example can be sited.

At Rourkela West Germans behavious with our Indian are 

very bad. Some hundreds Indo-German has born in our country 

who will take the responsibility of them? All these nuisence 

were went on even in the day light* Its main centre was at 

Catholic Church at Rourkela. It was stopped only after some 

clash between adivasi workers and germans. The Germans took 

advantage of our poverty. Our Government remain silent for 

long time.

They are more interested in amusement than the work* So, 

the construction of Rourkela plant is full of deflective than 

anyother plant.

1st Iron was tapped on February 3rd, 1959 at Rourkela. In 

the next day on 4th February 1959 Bhilai Iron started producing. 

Though Rourkela construction was started earlier than Bhilai. 

Now at Bhilai 3 Blast furnaces are working but at Rourkela only 

two Blast furnaces are working* According to the figures of 

the two plants production we can say that Bhilai is faster than

Rourkela*



Pig Iron Steel

Rourke la
A

Bhilai Rourke la Bhilai

Aptil I960 32,787 55,539 15,625 23,761

May I960 2b,005 fi
56,180 13,369 21,538

June I960 26/191 46,507 14,360 22,034

July 1960 30,596 49,095 15,360 26,627

August I960 
till 29th.

31,877 50,712 16,392 23,914

It shows the difference between socialist co intries help 

and capitalist countries help, also the type of a ;reement. 

Productivity of Workers has grown:

Among the TISCO and Burpur workers we can fi id, their pro­

ductivity has grown. At the time of one million apacity plant 

workers strength was about 28 thousans in TISCO ( nside the 

factory). Now after completing the 2 million ext nsion plan, 

workers strength is nearly 26, thousands. It is r ot& because 

only machanisation of the plant of course extension part is 

mechanised, and some sections basicaly altared. 1ut every 

where basic alteration cannot be possible, nor it has done. 

Take for example^ there are now altogether 6 Blast furnaces. 

One is new and another five is old one. Previous!/ out of 5 

4 were in operation and always one under construction. Among 

the old furnaces number of workers from each section has been 

reduced. Specialy those who are working under cas shouse or 

maintanance. Their strength because the half. Bl ^st furnace 

machanism cannot be changed basicaly be cause they re old model. 

For that it requires entire dimolish. In the same way we can 

see in the steel mill. Workers strength now more .han half has 

reduced.

Before extension plan at Burnpur, workers strength was more
than 16 thousands. Now after completion of 1.3 mi lion tone 

extention plan workers strength is nearly 14 thous; nds. Here 

major reduction has been done in the maintanance sc ction. Aven 

in the steel melting shop workers strength remain same after



extension. Crain drivers of this department some tine they 

could not find time to take their tiffin due to pres iure of 

work. Some procedure has adopted at Keelti works. iow their 

strength is ndarjy 6 thousands instead of 8 thousands.

Production has increased at the cost of our bio d and 

sweat. highly4 mechanised steel plants are under sta e sector. 

Thar is why all the threexx steel plant requires les^ worker, 

because all the phases of construction has not over, so now it 

is not possible to give exact figure. As estimated in there 

plants as at Bhilai it would be lOpOO workers, at Rovrkela 14, 

500 workers, at Durgapur 13 thousands, at vadrabati r^ary 6 

thousands 6

/Je can say that about 85 thousand steel workers producing 

64 million pig iron and 4.6 million steel in India (tiese figures 

exclude town ship workers and other factories at Jams tedpur) ♦ 

WORKERS CONDITION;

Je all know that in order to build a prosperous ife for 

all in our country, it is necessary to build Industrie s. The 

basis of all industries is iron and steel. But steel workers 

are getting far less than other industries. Only in < am shedpur 

TISCO workers are getting more (after their heroic sti aggie held 

on 12th Eay 1958) then other steel industry workers.

Ihe wagws of steel industry workers are not basec on any 

scientific basis® D .A. is not on the basis of price i idix. Be­

cause it is not fixed on price inded. Bo when ever th me is 

increase in D.A. at Burnpur or Jamshedpur, prices of commodities 

had gone up. Rationalisation has done in ®uch a way t. at wor­

kers could not take their tiffin within 8 hours duty t .me. 

Specialy in tata marsilasly reduction has been done, housing 

problem in Jamshedpur and Burnpur is such that the wor; ers are 

forced to stay uder unhealthy places® 

LaaitLon. in the State Sector:

The condition of the employees is far from satisfy ctory. 

ihey have to work under intolerable inhuman conditions deprived 

of the minimum protective measures and the facility of even



drinking water in the plant area. The worst featui e in this 

regard is the daily occuring accidents. They occui daily but 

there are only rare cases of deaths. Recently in (. rissa Assem­

bly the honourable Labour Minister placed one repoi t on Rourkela 
z J

plant stating the violation of labour laws in the ;lant. In 

these sectors housing problem is still more aquit. Medical 

facilities are not adequate. In these three steel olant workers 

are to pay bus fare, it includes extra expense for the workers 

for Rs.6.25 to Rs.7.50.

All round economic burden forcing them to mobilise them­

selves for fighting for Wage board.

Un-skilled

Jamshedpur• Rs•1•83 to 2.11
with in five years

This grade in- +
troddced from
Isu April * $9 Rs. 45/- D.A.

One comparative picture for wage and D.A.

Semi-skil led
Xhalasi (there are seve- 

2^2 to 3.12ral catagorie^! 
within five years

Rs.45/- and 47/-
Helper

3.25 to 3.69 
within fix s years

H .Skillec

Rs.7.83 to 9.19

Rs.

ge t ting in cent L ve bonus *

it comes average 10^.

Consolidated Dearness Allowance on slab system.

Skilled(the re are other 
catagories also)

III Rs.4.20 to 5.04

II Rs.5.70 to 6.54 •

I Rs.6.54 to 7.42

apart from wage and D.A. workers are

Up to Rs. 75 .................................. Rs. 4 5/-

Over Rs9 75 to Rs.90 ................................ Rs. 4 7/-

” Rs. 90 to Rs.105 ............ ............. ' Rs. 51/-

" Rs.105 to Rs. 125 ......................... Rs. 5 4/-

” Rs.125 to Rs.150 ......................... Rs. 5b/-

" Rs.150 to Rs. 175 ....................... Rs. 5 3/-

" Rs.175 to Rs.200 ............................. Rs. 62/-

” Rs.200 to Rs.225   Rs. (60-

" Rs.225 to Rs.25O ...................... Rs. 19/-
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. Over

H 

ft 

t!

;t

tr

ft

ft

Bpxn

Rs.250 to Rs.300 .................

Rs.300 to 350 .................

Rs.350 to 400 .................

Rs.400 to z^50 .................
J 

Rs.450 to 500 .................

Rs.500 to 550

tn fSOO

. Rs.

. Rs •

Rs.

Rs.

. Rs.

. Rs.

Rs •

. Rs.

and D .A • aj

75/-

82/_ \

86/-

90/-

94/- 

100/- 

108/- 

114/-

re less

\
V

\

I A ,T

th, n Tata

Rs.600

pur: It

t.n ____________

i every catagory wages

workers* D .A. is Rs.10/-

Bh ila i . Hour ke la. Durga our.

less than Tata.

Unskilled

Rs.30 to 35 

ren years

Semiskilled

40 to 60

Ten years

Ill

II

I

Skilled H *

60 to 90 150

80 to 120

100 to 160

ski .led v 

to 250

D.A, According to Government scale before pay comiission.

atru gr1e s and Gains:

After the 25th Session of our AlTUC there are mar / struggles

are taken place among the Ta tanagar foundary workers la March 

April* TISCO workers on 12th May 1953. Burnpur workers among 

iISUC workers, before hand contractor workers engager in loading 

and un-loading, and those who are for contractor went on strike. 

Later on INTUC union given call for one Day protest strike at 

Burnpur for proft sharing bonus, in tinplate for wage revision 

and TELCO for bonus.

First biggest struggle was taken place by Burnpu’ and V 

riBCO workers jointly, mainly for and D .A. issue with > 

one day protest strike, headed by AITUG affiliate® J .M .U * 
. , iV\ 

and u.o.A. of Burnpur, Kulti union. Before going to she stru­

ggle leaders of the union mext all the Government cir rlex in- 

eluding Prime Minister India* Ahen all doors were closed for 

negotiation, they decided to go on strike after giver duly 

notice. In the eve of the struggle, Bir.Biren Mukherjee 

anounced for Rs.10/- increase in D .A . Burnpur strike was

— Rnt. TISCO anient remain silent. Rest It was



12th May one day historical strike. Strike was 99% success. 

Seeing this result the company and the Bihar Government got 

panniccy and furious* On 15th May onwards they started victi- 

mixing the workers. Spontaneously workers went on sidt down 

strike in one after another department., On 19th company decla­

red lock-out. Government came with repression measures from 

20th May. That was ended with firing, injury, death and so on. 

During this struggle 406 workers were victimisedo Later on 75 

workers were taken back rest are still moving here and there.

After this company thought that now this organization 

will be finished. Though J *M .U . leadere 'were in join, but 

workers went on mobilising themselves. Ultimately company de­

clared -wage revision in the mon of February 1959 and it was 

effected from 1st April 1959.

According to the agreement increase in basic wages an 

average of Ibout 15% of the existing basic wages, ranging from 

33% of the existing basic wages for the lowest paid employees 

to 8% of the existing basic wages for the highest >aid employees. ■ 

Also Rs.8/- increase in D.A.

Result of tatanagar foundry workes struggle was about 

800 workers retrenchment. But they got -/4/- annas increment 

after that struggle.

INTUC call for one day strike at Tinplat and Telco was 

supported by our union. Now Jamshedpur comrades are facing 

with victimised workers. But till there is a solution. Next 

important struggle was held on 21st September $959 at Burnpul' 

on Bonus issue led by INTUC „ Here we fail to support this 

movement. I think we should have support. Then biggest stru- 

ggle took place at Kulti when about 400 workers were retrenched 

due to closer and later on reinstated in the three steel plant 
\ 

under state sector. \

At Durgapur early in 1959 there was a strike among the \ 

contractor workers for wage increase led by AlfUC affiliated 

"united contractor workers union”. About 8,000 workers invol­

ved in this strike. After 11 days it was ended with adjudicatiQr



At Rourke la from the very begining, the crual contra­

ctors explaited the prbvincialisation and created some commu­

nal riots. Later on when 1st batch passed out trade trainees 

came and faced difficulties, they launch one strike at their 

won. About passed out trinees were involved in it. Their 
i 

demand was for revision of grades. It was started from March 

and ended in May 1959* Government 4 interfered only after 

success of one day general strike. They form one review board 

go in to their wages question. In I960 remarkable devlpment 

has takne place at Rourke la. One biggest strike take place 

among the Hachtief Gammon workers (German contractor) on over­

time issue and it was concided by the management. Another 

strike take place among the masterfroll workers for overtime* 

wages and general increment. It was ended with victory. Now 

we have our union there©

At Bhilai minor struggles held on safty issue, on hour 

biggest struggle was taken place from 10th February to 21st 

I960. Though lead was in the hand of FOP union in the be gi­

nning and later on it came as sponateous. But it ended with 

success. Recently one signature campeign was org anised by 

National Federation of metal and engineering workers, India, 

Bhilai branch on retrenchment issue. It was good succes. 

Conclus ion:

J am she dour» Workers under steel industry are facing with un-

fiar wages, of cours TISCO workers are getting more than other 

steel workers. But what about D.A.? After eight ruppee s in­

crease in D .A. last 1959 the cost If living has increased. 

During this time work load has increased. In TISCO, workers 

are getting 26 days wages. System is no work no pay. Then why 

not we demand 4 days off wages for everybody and they should 

be treated aw xx on monthly,paid worker with other facilities. 

Also there are other industry where the workers are getting 

low wages, over and above the question retrenched workers. We 

can consoldite the workers on the basis of above demands and 

go ahead. There are so many othe demands which can be chalkdd



BUrnpur; It is our experience since last 25th session that 

we could able to mobilise the workers only at the time of 

profit sharing bonus. It is not correcto We must start mobi­

lising the workers on DA, as we know the Burnpur workers are 

getting less than even wh&& TISCO workers are getting. At the 4 z 
same time prices are going up. Bq, we must concentrate on D.A. 

as a first demand and wage increase as second one 0 Apart from 

this there are so many other problems which can be added.

Dur Kapur: Construction is now in final phase, within some

months it is going to be completed for one million tone capacity 

steel plant. But workers wages are not fixed up till now9 

Master-roll workers are facing retrenchment. Those 'who are 

working under contractors for the plant construction iax we'must 

demand Bonus for them. Those who are in the operation we must 

form departmental committees to unite and to achieve for their 

minimum demands.

Rourke la. Ali'eady we have our union. X'ksExfstix »Ve fought 

some struggles among the master roll and contractor workers. 

We led them successfully. Still there are problems. '^e must 

take them, cons olatida ted them and fight for their demands. 

Already we have our departmental committee in B .F. 6c 5 .M .5 • 

department. We must form other departmental committees as 

early as possible. After completing all the departmental 

committees we« must held once Conference at their own and 

decide to joing Rourke la steel Mazdoor Union. Take five rupp- 

ees D.A. (also in severs) increase and wage revision as central 

slogan.

Bhilai: We, aready started agitating on retrenchment issue

for the works charged employees. A quite large number of wor­

kers are involve in it. de must go on agitating for their de­

mands. INTUC is recognised in this plant and at the same time 

other unions have became u ineffective, but the workers feeling 

for a strong union is developing. de must for our union imme­

diately. At the same time for proper wage system, P-A. kjwqaxx 

(seeciallyl increase Rs.5) should be taken up immediately.



Also we should try to form departmental committees in every 

where o

Steel workers of India are facing with so many diffi­

culties specially for prpper wage and proper D .A. At the same 

time we should not forget our acievements. It is possible to 

organise the workers, ender different conditions prevails in 

different plants as I narated abote.



EXPRESS

SWim HJKIIEEJEE

BUJIAPARA

j RAIPUR

BHILAI PROGRAMME IMPOSSIBLE STOP NO MP AVAILABLE

STOP LETT1H FOLLOWS

AlTUCuNG

A\ \



This form must accompany any enquiry respecting this telegram- 
I.A.P. Delhi-1961.
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