


HINDU ST HAN STEEL LTD. 
DURGAPURSTEEL PROTECT.

Part IV.No.591 dt... 11-3-61.

services of Shri PORMANONDA CHATTEHTI,Peon 
are here by term!filiated with effect fron

-Distribution

Etc

Shri
II

Sd/- XXXXXXXXXXXXXX 
For General Manager. 
Durgepur Steel Project

Pormanonda Chatterji. Peon of Traffic Dentt 
Traffic Manager,- Durgar-ur Ste^l Pro? act.

(2)

Hindusthan Steel Ltd. 
DURGAPUR STEEL PROJECT

Adinn-1/26 ( 22)/47501(G). The 15th April'61

Services of Shri Sudhir Kumar Sarkar ,unskilled worker,Polling 
Mills Department are terminated with effect from 18-4-61.

Sd/- xxxxxxxxxxxxxxxx 
For General Manager. 
■Durganur Steel Project.

Di stribution.: -

(1) Shri Sudhir Kumar Sa’kar,Un skilled Worker,Roll in^

(2) Supdt.Polling Mills Department, for information and necepsry 
action* The enclosed letter issued in favour of Shri Sudhir 
Kumar Sarkar may pless e be.made over to Shri Sarkar.

etc. .................. .. ..



As regards the flat *"hich I discussed ’•dth vmi,i« no’” ^=>-”11 
under my disposal 6. I a^ ravinr sine- liarch.

There are also other or^ani ^fi on^l rrnjbl p^s "’h *'-h r°e 
discussion with you • *•

Anart from Durcanur Steel , you know th^rp a”s Coal —in 
M/C manufacturing , (2) Cement'mining & Hoile” ,Alloy Staol 
ry,(4) Carbon black-Philips, 15) Durgapur Thermal Pow^r Static 
(6) Coke Oven& Industries Board,West Bengal Govt.

In Coal lining ,1 am progressing well 'Me ”'fil b° ®H1 
form the first- Union.

In Cement i.e. A.V.B,wrlky We are trying hard £ vr&rw 
core has been formed. There is no Uni^r.

Alloy Steel 
of our Union.

is under H. S. L. Pfjd a<'r^'a Sis 5^0

D. T. P.S. 
Two chaps went to 
leadershir but in

(Thermal Pc'e”) under .•. 1. Acca«’

meet you. This unit r ° t ° '■■v^
a tottering coro*tirr.

oecom 
r

■ _ , I learn 
you there and 
Com. Ranen. He 
Dange.

' ' »
” ■' In cokovens we are trvinm to roret”°*° prd 

e successful.
.'7

.y. .1 am finding it verv difficult to o^re ’^ith the grow4n
requirements. Best would be, if you kindly ”a,r - r’^^t ^rr 
hours then you would be able to asses in what and ^nn^r 
we should move.

you are ^o^in^ to r^lou^t-. Tc.f[. I oar yyypt 
discuss, if vou so instruct ^e. I ^ad » tai'" 
said - at present vou settle h*ng ^itv C

As regards the meeting in Dur^^vr. T 
arrangements for a n\ayinu”' ~o~iliset:;u^t -•■■"c- +--o .. 
session, which is scheduled to :
May,. 1961.

As regards ewrit er, Mike =>r. T •»/’'!'' ......-
personally.

«ith Greetings



t

.meeting of the workers of Kind. Refractories Ltd.., Durvauir 
was held on SF.j-’l under the Presidents1/.ip of Oov., Bb.ap-awan Dass. The 
following resolutib. have been massed unani nously.

pis meeting lend its whole hearted suuuort to the cao.se 
of hunger strike lunched by Co::., Kedar Da ;s and other personnels of the 
Union on trie de.nan of re-instate'ent of t' e retrenched workers of Japsedoor.

his meeting ur -e upon t’e authorities of Company and 
especially on the hief Minister of ' ihar to intervene in to the case>»for 
speedy settlement if the disputes in order to arrest tho de b eri oration \>f 
the situation whiq is apprehen ,.ed to be /.ore serious hue to continuation 
of hunger strike.

President.

Copy to :

The Secretary,
All India Tro.de Udon Congress, 
4, Ashaf Ali RoadJ Nev; Delhi.

The Chief Kinistei 
Govt. Of Sihar, 
Patna.

The Secretary,
Jamshedpur Kazdoo^Union, 
Sakchi Road, Jamshedpur.

The General Manaysr,
Telco, Jams hedpur

Tro.de


HINDUSTHAN STEEL EMPLOYEE’S UNION, DURGAPUR





I; EXPRESS NIHAR MUKHERJEENATIONAL FEDERATION METAL ENGINEERING WORKi .1NACHAN RUAD DURGAPUR
LINKING STEEL WORKERS DEMANDS TO PAY COMMISSION IN ANYWAYWILL BE HARMFUL AND WRONG STOP PLEASE DON'T PROCEED 01; THOSELINES

DAN GE

NIHAR MUKHERJEENATIONAL FEDERATION ;...SAL AND ib.
WORKERSNAOHAN ROADDURGAPUR (/,. Bung AL )

SENO K;o llKPfiJfiSENTAl’IVES IRON AND STE3L «■ ^LUG CAWm THIRD K MAY
SRIWASTAV.



HINDUSTAN STEEL EMPLOYEE’S
N.WHJawu. REGTD. No. 5172

:.i9Kef

NACHAN ROAD, 
DURGAPUR-4

NaXCctuaI pe^lc>t<AX'<At

i &
No

about

Com. Dange

Since th® n 
to devota ti m°
met? you nromi sed to 
whow far you ’'dll b®

By now ,vou wxlk are 
to form the Union 
decided ,my name 
the Office Bearer 
At present there 
The entire show ip -njn &

UNION DURGAPUR

®xcut 1 vp

The area beinp’ a 
has been uni easily the C 
infiltration .Some good Tw^bei/of 
on police report. Therefor®,in t 
the employees took decision to keen the Union inden®nd®nt-*o
affiliation till the time matures. And I f®®l we must raise 
this stpw stupid police verification, before th® ^ini®t®rs

-■ concerned & also raise the issue in the Parli®^®rt ,Th®n ,a 
leaht some relief may be exnect®d.

A new office for th® 
given Rs.5000 
these I

- I am sendin.c two snoot mens Mitch you nl®a®® rpfpy
to CoirindM^jit or Eli a 
the Ministry concerned

: OU

I have received your tel®nTP^ & I 
your direction .1 have taken the delivery of 
which "dll be distributed aft®" th® excutive 
is going to take pla< 
copies of leaflets.



Rally On The 21st May
At 5-30 P. M. Opposite Kalibari, Nachan Road 

TO DEMAND
Immediate Constitution Of Wage Boar/' 

FOR 
• ■ - / ; b. - ■
Wage, Higher Grades with Proper differentials, Standardisation^of wages and Sliding Scale of D.A.

workers : Brothers & Sisters :

i Gulzari lai Nanda, the Labour Minister Govt of 
has made an announcement on the floor of the

ment promising the Constitution of wage Board 
e' Iron & Steel Industry 3
eel Employees, both operational and non-operatio- 
icludihg elerical section; bad been for long de- 
ing the' constitution of a wage Board, because, 
ovt; of India had accepted the principle of a 
Board' as long: back: as the .1957 Tripartite 

rence itself? •' ' ~ :
e TISCO workers • ( workmen ) in Jamshedpur 
Pgo on' strike ini 1958, because the Govt, refused 
joint wage Board.* Burnpur workers had also been 

’“this* demand . and the workmen of the three 
A Sector Steel plants had to conduct many -a 
le for the most elementary wage demands and 
problems.
has taken the Govt, of India four years to take 
fit steps towards the implementation of what 

; accepted in 1957. Therefore though belated, we 
come the annoucement made about a wage Board 
the Iron & Steel Industry.
'e welcome it because, the living and working 

ions of the Steel workers continue to be extremely 
dsfactory. If the wage Board is properly Cons- 
. covering vital issues affecting the workers and if 
irful movement of the Steel workers is built to 
;heir demands, most of the problems can be

: the steel workers in Durgapur, Bhilai, Rourkela 
jdpur, Burnpur and Bhadrabati, number about 
•d thousand & our labour & toil is turning out 
han 25 lac tons of steel.
play a proud role in the Industrial development 
onal re-birth of the country, which is so much 
?nt on heavy Industry & steel production, 
ng greater technical skill shouldering higher 
ibilities, toiling & labouring day & night, we 

the steel workers are doing our duty towards the 
country.

But we have not received a fair deal. The minimum 
living wage is not guaranteed to the steel workers in 
any centre, even in Jamshedpur where TISCO wor
kers, after their heroic strike struggle won an impro
vement in Grades, which are comparatively higher 
than in other centres, the Norms accepted by the 
15th Indian Labour Conference have not been occepted. 
In Burnpur, there has not been any revision of wages 
& Grades since 1949. In the public sector steel 
plants the wage structure is at a rediculously low 
level. The Dearness allowance is not comensurate with 
the rise in prices & nowhere in the steel plants is there 
a sliding scale of D. A. linked up with the cost of 
living Index.
» Security & parmanancy of jobs is not secured for 
any body. A large number of workers also either kept 
as Temporary,. casual or Muster Roll & work charge. 
In some Centres workers are employed only on the basis 
of one years or three years contract.

Trade Union & democratic liberties are circumscribed 
& Victimization for Trade Union activities has become 
common feature. Termination of services are going on 
through stupid police verifications. Discharge & 
Dismissals are also going on at random. Curtainent 
of existing facilities are carried on without thinking. 
No labour laws & practices are in the least observed 
by the public sector management.

Against all this we have been conducting struggles 
in one plant or other but they had been separated & 
isolated. To day we have succeeded in securing definite 
promise of a wage Board.

We know, that the employers in the Private Sector & 
the management of the State Sector will try their best 
that the w’age board is not turned into good account 
by the workers.



Tatas would want- to prevent any rise in the pay-seal^ 
>f their workers and if possible to effect some retrench- 
nent, Burnpur employers are also interested in reducing 
he number of their workers & preventing wage rise. 
?he State Sector management would like to keep 
he wages & strength of workers at the present 
evel & not allow it go up to the level of Private 
lector, particularly that of T1SCO the Iron ore mines etc. connected with these plants.

An attempt is being made in the State Sector steel J s
(3) The terms of reference should be wide enough 

to cover Wages and emoluments in all its forms and 
other facilities of the workers. \

(4) The terms of reference should also include 
Interim Relief. ' .

f' (u) The Wage Board should be asked to submit its

lants to apply Central Pay Commission Scalps d- 

zrvice conditions to some category of workemen. Such 
n application of pay Commission scales to any section 
: workmen will be against their interests. The pay 
immission recomendations were in many respects so 
id that the central Government employees haddo go 
i strike against them. These recommendations cannot 

helpful to the steel workers d we must therefore 
fuse to be bound down by the retrograde recommen- 
itions of the Pay commission in this respect.

This is a serious threat and as against this, we, the 
iel workers & our union the Hindusthan Steel
nployees Union, along with other Unions must mobi- . rnoving in the right direction for the redressal of 
2 and build up a powerful mass movement to convi- the grivances of Durgapur Steel Employees.
e the wage Board of our Demands and make it < Let us then go forward for a .mighty ' united 
icede them. The appointment of wage board should movement of all the Hundred thousand, .steel
ke every steel worker move into action <fc speak out workers for Living Wage; for higher: Grades with
demand before the Board. proper differentials, for a sliding scale of D. A.
Right now the question is of the constitution of the linked up with the cost of Living Index com- 

ge Board & its terms of Reference. / mensurate with the rise in prices.? .

We demand—
(1) The personnel of the wage Board should be 

immediately announced and the wage Board should be 
asked to visit al! the steel plants to gather first hand 
knowledge from the steel workers.

(2) The Wage Board should include within its 
purview not only the six plants in the country; but also 

final report within six months.

Brothers and sisters : In order to build up a 
powerful movement round these demands and to 
effectively place our demands before the Wage 
Board, we must organise ourselves under the banner 
of Hindusthan Steel Employees* Union, which is

Long live the Unity of Steel Workers
Long live the Hindusthan Steel 
Union.

' 4
Employees’

With Greetings, 
Jt. Secretaries—• 
Jiban Krishna Sinha 
B. K. Lahiri

Ranajit Chakraborty 
Jiban Bihafi Rojr 
Pravash Sen
Souren Bhattacharjee 
Ajit Mukherjee



2^/Hindusthan Steel
Union

NACHAN ROAD, DURGAPUR
(Registered No. 5172)

Friends, . /
We are employees of different departments of the Steel Plant

at Durgapur which constitutes a vital part of our national 
construction planning for the welfare of our people. Iron and 
Steel constitute the basis of industrialisation and planned progress. 
As such not only of ours, but the fate of the people at large is 
indeed intimately linked with the success of the Steel Plants 
which have come up under the public sector at Durgapur, Bhilai 
and Rourkela.

On [completion of the construction phase, full production is 
beginning, to start and number of workers and employees is also 
daily on the increase. It has, therefore, now become necessary for 
the workers to organize themselves for ventilating our grievances 
and demands. We believe that all these problems, grievances and 
demands can be resolved by means of mutual discussions and 
negotiations with the authorities, and through collective bargaining. 
We hope the local Management also will reciprocate in this regard.

Demands for Wage Board Accepted
You have already come to know that the demand of the workers 

and employees engaged in the Iron and Steel Industry in India 
for a wage Board for the purpose of standardisation and revision 
of Wages, allowances fete, has at last been accepted and decision 
of the government of India for appointing a Wage Board has 
already been announced. We welcome this decision. We should 
also at the same time be ready to carry out the task of preparing 
for submission to the Wage Board memorandum etc. comprising 
our demands.

Meanwhile till the Wage Board makes its final recommen
dations we have to press for interim relief by means of
mass petitions, etc. to the authorities and Wage Board for 
interim relief which has been granted by all other Wage 
Boards formed so far in respect of other industries.

Our Immediate Problems & Grievances
Apart from the question of standardisation and revision of



wages, allowances, etc,’we have got a number of pressing problems 
and grievances. Your active help is therefore needed for the pre
paration of a Charter of Demands. e

Arbitray action by Management
Without holding proper ■ enquiry- the Management have 

arbitrarily taken disciplinary action againt a number of employees. 
In order that these cases are reviewed and reconsidered we have 
to make all efforts for that. f '

Works Committee and Standing Orders
As you know, no Works Committee has yet been formed in the 

factory as required under the Industrial Disputes Act. Our demand 
is for immediate election of Works Committee, both Departmental 
& Central, in the manner prescribed in the Industrial Disputes Rules. 
Also, the Standing Orders and Rules that are in force at present are 
not certified and workers’ opinion was not sought in regard to the 
provisions of the Standing Orders before these were brought into 
force. One of our demands is, therefore, for a certified Standing 
Orders replacing the existing Draft one as required under the law.

We have also to press forward the demand for permanency of 
muster roll and work charged employees, and for revision of their , X 
wages allowances etc. so that they may not get lesser than what 
the Engineering Workers of West Bengal are getting. . _ Al....

One of our immediate organizational tasks is to form, depart
mental committees so that your individual as well as'collective .\ 
views and opinions in various matters can be gathered. .; ' . '
We have been feeling the want of our own organization in orders 

to move forward as representative of the workers and employees with 
my ^grievances and urgent demands. We are glad to announce that 
we have now been able to form an organization independent of affilia
tion—The Hindusthan Steel Employees’ Union which has since been . ’
registered by the Registrar of Trade Unions, West Bengal. Already a 
large numbers of employees has become members of the Union. We 
appeal to all those who have not yet been enrolled to imme- 
diately enroll themselves and to contact the Union office in 
connection with any of their grievances, problems, etc.

With greetings,
Secretariate,

HINDUSTHAN STEEL EMPLOYEES’ .UNION, 
Date 18. 4. 61. Durgapur.

Ganasakti Printers (Private) Ltd., Cal-16.



HINDUSTHAN STEEL EMPLOYEE’S UNION DURGAPUR—;
* REGTD. No. 5172 |

♦Secretary, National Fed.of Metal & । R«j^ACHABROAD,
w Eng Vbrkers of Indi a* | Kevhe<idurg-a p ur-4• • • vizi_>

V "Li^5-eCc) V ' e ■- '
Ref. No............... 3 Dated......... .5........... 19^1.

Com. Dange, V •- x '

I came to Durganur the next dev you 1 *ft Calcutta. An 
urgent meeting of the Executive Committee in extended form 
called & decision to observe 21st May as a ^age Board day 
t ak en •

We did carry on a strong Campaign and the result was « 
withdraw! of hunger strike by the U.T.U.C., leader Mani ok Gupta 
.who was sheduled to go on fasting on & from oond May ,on the 
implementation of pay commission • The poor chap was forced to 
stage a back-cut.

21st meeting was 8 largely attended4 by the Regular 
$bt4cers;though the meeting place was far away from the Steel 'tno 
Town. A fine reaction has been created because on ^let, Moraraii 
Deshai, opened'^an Exhibition in the A.I.C.C. Pandel on the same 
times^d&inters came in our meeting & Cars went in their show.

/
Jt Secretaries met the G.M. & have submitted the list 

of the office bearers. They asked for the permission of land 
but was refused on the ground that since there are other Unions 
& once permi ssion is given to this Union then the Management 
won’t be able to refuse other Unions.

Another developement - I met with the D.G.M (yorsnr^n? 
twice. He has accepted me & has agreed to whenever I will
seek interview. I discussed with him in detail the disputes.

He informed me that very soon the election of T‘brke 
Committee & canteen Committee will take place.Voters list
on the preparation.

regards the departmental Cctwitt«th°
management has got some confusions & they are seeking cl ari ’ •. - 
cation from the Labour Commi ssioner. Management is also te^ipv 
a labour Commission^ lien service from West Bengal Labour 

soon. I will be meetin? Mm e?’ln.



HINDUSTHAN STEEL EMPLOYEES UNION DURGAPUR
REGTD. No. 5172

nXchan road,
DURGAPUR-4

Kef. No.... Dated 19

(2)

. I have 
The Total sum 
po st you with

placed order^for a mike & have advanced Rs.oon/. 
may go up to Rs.700/- fall thin few days* 5 Mil 
the actual figure.

That thing is available & aval 1 abla Mthin vour 
estimation . There will be no difficulty of having that 
on ’’N-AMES’1 .Delay may enhance the quantity.

Calcutta, I am fine & enjoying nice hot blasts.Try to 
remain particular with your health.

- Copy of leaflet 
(Engli sh • B eng al i

Yours affectionately.

* 
/



June 3, 1961

Dear Com.Nihar,

Yours of 24th Kay to CcEi.Dange*

2* Please make the necessary arrangcuei 

and let Com^Dange know about it.

With greetings,

Yours fraternally,

(K• G. Sr iwastava)



Copy of Tgl er ranis dat *d

Sri Gulzari Lal Nanda, Uni on Layout Minister.
New Delhi.

Sardar Swaran Singh ,Mini ster of Steel,Mines Fuel.
New Delhi .

Sri Abdu Sattar, Labour Mini ster, We«t Benral Govt. Writter»g Bui 1 di 
Calcutta

Sri. D. Chatter! ee, Labour Gow mt set on er, West Bengal Govt.
New Secretariate Building, Cai '»utt »Chairman ,Hindusthan Sttel Ltd, Ranchi. • ’

EMPLOYEES

* i 
- /

AG REI VED ON ? BOP 0 SED CUT OF CONSTRUCTION

ALLOWANCE (J INTERVENE CURTAILMENT OF EXISTING

emoluments pending decision wage board.

TUNDU3THAN STEEL' EMPLOYEES
durg.apur.

UNION.

Dated the 12th

(2)

Sri GUL ZARILAL NANDA , Union I abour Mini ster.,New-Del hi , 

Sardar SWARAN SINGH, Mini sts- of Steel ,Mines & Fuel ,New Delhi 

Chairman ,Hlndusthan Steel Ltd. ,Ranchi .

Reference TEG EGRAM

NOT YET TAKEN (#) 
OF TOTAL EMOLUMENTS

allowance pending

sted 22nd June 19614

’TH JUNE SIXTYONE ACTION

)LICTT INTERVENTION BURTATITWTT

DI SCONTINUENCE CONSTRUCTION

D EC] 31 ON WAG E BO ARD,

UNDUSYKAN STEEL EMPLOYEES UNION. 
DURG APUR.



■By Kss 9eli v erv1

Go _ vjast_Ban£al •
Office of the Labour Commissioner, 'Vest Bent'al 

New Secretariat Bullflintr, 
1 Hastings Street , 

Calcutta - 1.

No. 51 /Co rd/Lc.
> \

From : Shri S.N. Chatter 11 ,
Deputy Labour Cor-t esioner, 
Govt, of West Benral.

To * The General Mana^^r,
Messrs Hindu sth an Steel Ltd.
Do rg apu r St e el P ro .i rot.
Durganur , Burd wan.

Dated Calcutta, the 16th June ^i.

Sub: All aged cut o f ron st, r->cti op all o wance.

Dea* Sir,

With reference to the above , vou are requested to send 
a competent representative to attend a doint ^°etinp’ to be held in 
Labour Commissioner’s Office on 26-6-61, at 11 A.M. to discuss 
the dispute raised by hindu sth an Steel Employees Union over anr~e- 
hended reduction of total emolument-** due tn nvono*ed discontinuance 
of construction allowance.

Yours faithfully,
Si/— yyyyyyyyvyyvy

( S. N. Ch att er.i 9e )
Deputy Labour Co^^iorer.

West Bengal.
&LX P_ H_.PJ S

Memo .No . ./S^^/^i/Cord/LC.

Cony forwadred,M th reouest to attend tho 
on the afore-said date and time nrsit'volv, to th* Seer^tarv 
Hindu sthan Steel Brployees Uri on ,Nach an Hr ad ,D\irp,anur-4

Sd/- S.Ne Ch att er.i ea.
Dpnutv Labour Com^i iqp4pYj©T»

’Voc* Bengal.
Labour Directorate, 
'■Vest Bengal.

The 16th June 1961.



HINDUSin AN STEEL LIMITED.
GUH^Atuh STEEL rRCUECT.

D'j/gapur Steel *'roject~r9O 
(14 st* Burdwgn ,West Bep^al)

No. GM/?p( 
Date the 2^(5 J

To, _
The Joint Secretary , 
Hindu sth an Steel Employ ees* Union 
Durgapur.

Ref-:- Your letter No.Gen/lOg dt«£-G-61.

Dear Sir,

The General Manager has agreed to havr 
an informal discussion with you at 1° noon on the 
23rd June , 1961.

Yours faithfully,

Sd/~ P.K. Sen.
Asst.General ^ana^erC?)
Durffanur Steel Project.



z . Hindusthan Steel Employees' Union, Durgapur
NACHAN ROAD :: DURGAPUR - 4

‘ Regtd. No. 5172

Kef. No G-ftnl/120 Dtne 2fia»Jupe .

. Te
The General Manager,
Durgapur Steel Project, 
Hindqgthaa Steel Li»jt?g. j

Sub : Recognition of Hindusthan Steel

Sir,

With due respect, I beg te subsit 
that the executive committee in its last 
meeting held on 18* 6. 61 unanimously 
Absolved that since the membership ef eur 
Union is nearing 5,000 covering all sec- 
ties of employees, Union should pray for 
the recognition frem the General Manager*

In persuance ©f that decision I am f©i> 
warding this letter and hope you would be 
kind enough t© recognition to ©ur
Union.

In this connection, it may be mentioned 
that the Gode ©f Discipline as accepted 
by the 15thft Tripartite will be respected 
by our Uiion*

With kind regards,

Yours faithfully,
V
A,. i ~ 0

( J. Roy.) 
Joint Secretary, 

37
URIOK, DURJAPUR.



Employees’ Unip Durgapur
NACHAN* KOAgo :: l7QURGAPUR

Ref. No. .. \
Com. Dange

Med... 196

Since I was
r> x . 3 -AXZ

du sv with the/develops ent
and since you were ahroad,I did not write to ybx

s (after the A.I.C.C

*iA.s regards that - it may involve or little bit more. 
Formalities too are there. I have nerociated with two. The one 

1 which will be more advantageous shall be clinched. You mav send 
3.5 a/c payee, if any excess remains- will be sent back to wou. 
Within 8 or 9 weeks vou wiHbe in nosession of the paners.

Here we are agitating on the prone sed cut of construction 
allowance. Some 150C are involved. Conceleation proceeding is on. 
General Manager wet with our union on ?3rd, June. We submitted 
some disputes and wrang him on talerhone for the appointment. Later 

; on, he sent us a letter intimating the appointment .-Union leaders 
j were received by G. M. nicely. Tea & snacks were offered. Discuss

ions took place for ^o rS than an hour. I am watching' the develppe- 
ments closly. We have also submited a l°bber in the meeting for tve

All conies are enclosed for your reference.
•M

with tue vigorous drive o^member chip.

recognition of our union

On the other hand
vehement slandering going on against us b'r all the left parties
Nature of the slanders are - Nihar Mukherjee is a communist, it is a 
communist sponsored union, not ar independent one • Sore 5 Ob’ will 
soon be discharged, do rot icin that union- your service too wux ^e 
insecured etc. 1. w. i. U. C. chans were busy witu trie A. 1. 
Now, prouabl^buey are watching Jt. Secretary of I. N. T. U. 
Samar Hoy, an expelled member of 0. P. I. went to micle John

0. C.
c.

He has
brought some cash from John and now trying to nush ahead. Anvwav,in 
all the shops, our cadres are carrying on brisk activity.

To-day in Calcutta , there is a joint meeting in the roo^ of 
Labour Commissioner- A. G. M (P) Mil attend the meeting’.

G. M. has gone to attend a meeting at Ranchi- called ^v

(Nanda. Agenda of the meeting r rob ably is - ^o-ordinati on of + he 
We three plants so far labour treble’" ' s concerned, unborn svste^. 
•standardised rules, wages etc.

One important ausnect I like to bring to your rotice,- and 
that is transport. I know I am ( Durgapur) being helped bv you, to 
some extent even out of your means. Still , I have no other alter
native but to bring to your knowledge. I don’t know how far vou will 
be able to help in this respect- it all depends on vou present no si - 
tion and commitments.

Hope you are physically cuite fit. I am fine.

Yours affetun^tk / /
(NiharJ

P.S. , During A.I.C.C. 60 Steel Workers wtere arrested 14 were 
injured • G.M. bailed all the si xtv. Strike was there for 
24 hrs. Our Union representatives met & decided to withdraw 
and accordingly four representatives together with 9 other 
Unions contracted G .M.^^T^^resen’ce^OTA.L.C^'wentback to 
wrk. ,of course afterfbgeneral meeting.
G.M. did not act in a vindictive way.



HINDUSTHAN STEEL LIMITED. 
Durgapur Steel Project.

Office Order No.21381 Dated, the 26/6/ 1961.* 
. ’ . .

Shri Hara Prosad Mukherjee son of Late Anadi Nath
4- .Mukherjee is appointed to the post of L.d. Asstt. w,e.f

■ ’3.5.61 FN’ in the Durg^ur Steel Project with Headquarters '
-’at: DurgaPur on a Pay’of Rs. 60/- in the yyksr scale of Rg^k' 
6O73-81 EB - 4-125-5-130/- Plus allowance under the rules 
of the company.

T;-- tenus and conditions of the appointment are
specified beiow :

i
/ •' (a) Leave,travelling allowance ,Deamess allowance,other

. allowances (if any) and contributory Provident Fund will' 
be_regulated under the Rules of the Company in force from

. time to time. 
■

(b).The appointment is terminable wi th a month’s notice 
' - .from either side.'■ • r .■; ' ■

3. • This appointment is made against one of the posts
//.created and sanctioned by order to Admi n-l/l(8?) /RCr7d4(4) 

dated 24.4.61.

' ^C/.OUC /VIL! L/C □vbaUUcU uu 
further orders.

S. «1 not 0. .ottu.0

<• ' ? ■ Distribution

SShri Haraporosad Mukherjee.
n? fLill section. (2 copies)
3. Finance & Accounts Section.
4. Estate branch.
5. Office-Order File.
6. -Personnel File.

j/ T. Chief Time Keeper.
...8. Alloy Steel Plant.

to construction allowance.

SU/ xxxxxxxxxxxyy 
For General Manager. 
Durgapur Steel Project

frag

..4 
^3
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Gani/13c

To
The General -onager, 
Durgspu r Gt eel - ’re j set.
Durgapur - 3.

Jear Si r,

July

embers have decided to hold a ^ass cell” or '»b-7.si
5 p.T.in front of the Union Office* 'Ve have already submit

ted a Memorandur covering ?- of our longstanding grievances 
to Sri Gulzarilal Nonda ,'ini ster of Labour,Govt .of India , 
which include among others the question of the ’"i thdrawal 
of construction allowance .

It has been decided that a copy of that Memorandum 
will be handed over to your honoured self by way of a token 
demonstration in g mass denutation by the members.

A copy of a resolution io regard to the cut of wages 
of the workers yfbr their absence on 04th,^7th * P8th May 61, 
due to traffic dislocations $ other trouble condition will 
also be horded over to you f^r consideration on tba above 
occassion*

I would th erefo re, ”ecue ^t you tn kindly be available 
at your ouarters between 7,'’^ to P P. *. 7'1—^—Sl,

Thanking you,

Yevr? th ^.211 v

Hony* Secret a ry.



HIDUSTHAU STEEL LIMITTED
DUHGAPUR STEEL PROJECT^ DURAPUR2 bURDWAN. 

Telegrams? DPRSTEEL

No. GM-^P(?)/■'O'?!

From; Shri P. C. Ne opt,
Date July, PP. i P61

M 3^ 3 repp*

Durgapur Steel Project

To : The Joint Secretary, 
Hindus than Steel Employees Unicp< 
Durga pur. /

Rei your Letter T^f><Genl/lQ6, dared °

Dear Sir,
I am in receipt of your above nuoted letter.

You are reuested to send tne memorandum to the office 
and it will receive due consideration*

Yours faithfully,

( P. C. Neogi) 
General Manager 

Durgapur Steel Prciec
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D.S.f, 
Empl

is almost 
different 
personnel

That the construction phase of the 1 million steelplart 
nearing completion! with the commissiontng of the 
Plants <* Machinaries ,operational & non-operatiJ*1®* 
are figuring about 11,000 , only in the following ord..rare figuring'about 11,000

1«*? Unskilled - 2000 approx.
2. z Semiskilled - 1500
3. Skilled & Opera* - 3500
4. Clerical staff 2500
5. Officers 1500

From the above break-up figures , it becomes crystal clear 
that productive hands recruited in Durgapur steel project is not 
at a saturating point as has been claimed by certain high officials 
of the project before State Labour Minister,West Bengal. In Bhilai, 
at present the total strength of personnels figure at 17,000.

2. That in Durgapur ,the role of the productive and non-produc
tive hands is be-coming significant in increasing the out put day 
by day .Despatch figures will reveal that already a considerable 
quantity of Ingots and finished steels have been exported tq the 
south East Asiatic countries. This has been possible only due to 
the sinceriest efforts of the ordinary workers. Whatever drawbacks 
are there for gearing up of the production towards higher percent
age of the installed capacity is due to the inefficient management 
of the officers. t

3. That old executive officers ,both operational & non-opera
ti onal, from the Governmental departments and private sectors such 
as Tata,burnpur,etc re-employed after retirement are following on 
that outmoded imperialist legacies in maintaining that much deplo
red redtapism and bureaucratism. These officers ,mainly the shop 
Superintendents,General Foreman & some big officers In the Finance 
department with fat salaries and huge amenities are misappropriating 
all the powers delegated by the General Manager. They completely 
lack organisational ability. Personnel management is entirely 
foreign to them. The importance of Public Sector Industries has no 
meaning to these officers,who by virtue of their calaous attitude, 
are demoralising the workers and thus hampering the smooth runing 
of the production. There are grounds to belive that some of there 
officers are out to sabotage these public sector Industrie* £or the 
benefit of the vested interest. It ic almost an open secret that 
some few crores of rupees have drained out of this project.Thousands 
of rupees worth of materials and goods are passing away to the 
unknown world before the eyes of the Security officers,who are all 
the time busy in preparing false cases against those who are organ* 
ising the workers to defend and safeguard the Public Sector# 
Therefore,it is not at all surprising to find a loss of Rs.$ crcres, 
when these unpatriotic callous.elements are at the helm of affairs 
of the administration in varous departments.

4. That modern steel plant is an Integrated continuous process. 
Each section is dependant on the other.Process of production demands 
co-operation of all section of employees right from the General 
Manager to an unskilled worker.

contd-2.
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Co-operation of management and eifrployees can be achieved under 

a given a‘healthy circumstance^ But unfortunately complete chaos 
in respect of wages ,service conditions,recruitments,promotions,, 
housing,educational & medical facilities,amusement,tranport system 
labour management and etc ,are prevalent.Thee© obviously has created 
distrust & dissatisfaction amongst the workers resulting in utter 
demoralisation.
5. That in order to wipe out the present unhealthy atmosphere ,and 
to run the Uurgapur Steel Factory at beast ,at 60 to 70$ of the in
stalled capacity.-this meeting urges upon the Govt,to redress the 
following grisvaEibes whioh are agitating the winds of all section ci 
the employees.
i) To urge upon the Union Govt.to immediately announce the names 
of the personnels of the wages board including the terms of reference 
covering all suspects of wages,differentials,sliding scale of D.A., 
etc.interim nelief should also be an issue before the Board.

ii) To recognise the Union *,this Union has already stained the 
largest percentage membership ,which is mush above the minimum 
requisite for getting the recognition.,

iii) Replacement of the provisional standing order by a standing 
order duly certified as per the model standing order of the Govern
ment of West Bengal.

iv) Immediate Election of the works committee Departmentally, 
centrally.

v ) To continue the Construction allowance . The move of the Hindu- 
sthan Steel Authority to abolish the construction allowance is not 
only injudicious but also destructive in view of the fact that this 
decision has been taken when the reality justifies a further enK«vwxWe 
-ment of wages. The dissatisfaction due to the wage curtailment will 
quite legitimately throw a large number of the employees into a camp 
hostile to the manggement which is not surely desirable. The Batter 
is also serious as the Durgapur Steel Project Authority has taken 
this move ex-parte when;the matter is under concilliation with the 
help of the iiabou Directorate of the Government.

6. To introduce Project allowance for all categories of the staff 
operational and non-operational to the same tune of construction all
owance . Some principle in regard to granting of Project aMrowance 
have been adopted by the'Government,sometimes back in 1956.Innumer
able projects both public & prIvete enterprise are on the process of 
Construction here at Durgapur. As such, Durgapur will remain a Proded 
area for year^ ksgetker to come. Contractors and highly paid fra 
technicians ^abnormally high purchasing power both Foreign & national 
will remain here for quite sometime. So abnormal market conditions 
will not go away from Durgapur in near future. This necessitates that 
the woi'kers of the Steel Industry should amply be compensated by some 
special grant of the allowance till bonuses are declared ofr the Ware 
Board refix the wages of the workers.

7. To declare production bonus . It is high time that the Durgapui 
Steel project should declare production bonus. This is also pgneeded 
to create enthusim in the minds of the workers to get production 
targets achieved within the scheduled time.

8. To introduce heat allowance to the staff who are attached with 
hazardous job due to heat & fatigue. Almost all the private sectors 
industries including some in the public Sector have Provided fMa this allowance to some portion of their employees,who are Fornea to
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8b) Sodawater ,lewon,Barley,Eju£arf Ice,Milkefoake etc to those 
Workmen who are subject to hazaid and excesive heat etc*
9) To give acting allowance to the staff who are forced to act 
in higher capacity in accordance,with the provisions of the Standing 
order* Absorption of the staff in their acting post after completion 
of three months’ acting in the said capacity.

10) To absorb the staff of the workoharged establishment and 
those who are being paid on muster.roll • A good number in the tovmsh^ 
Construction Division are ^ow working in the workcharged establishment 
and are being paid through muster-roll. Some of these workers have 
completed/a to «5 year?’ service in the said capacity. In course of 
time, many of such workers have been retrenched with-out living alter
native employment in x,he plant. Daily rated unskilled workers,who are 
by virtue of the statutory provisions liable to be brought on to a 
regular scale after completion of more than 3 months' service are also 
being denied this even after completion of one year's service. Hates 
of wages to the muster-roll need refixation according, to the awards of 
3rd.Major Engineering Tribunal of West Bengal from Hs.39/- (@ 1.50 p.d. 
for 26 days )to for 208 hours in a month.

11. With the coacm Isa toning of different plant and machineries 
manning have been fixed in a most unscintffic and arbitrary way by 
the inexperience ^-Officers of different shops, resulting in terrible 
workload upon the worker? creating bottlenecks in the flosty of 
production ,and gagging avenues of promotions of the Existing personnel!

This problem is one ths vital one,on which depends entire 
working of tne plant and one which sound labour reletios can be 
established. • < t

The authorities ,it appears ,trying to follow the Europlan 
standard fores without importing Europian standard of living.In Bhilai 
ths present strength for the one million project is 17,000.Bhilai has 
shown little profit also.But in Dur^apur with such a low strength and 
consequently with terrible workload and witb^h^enues of promotions 
discontentment is mounting high result ing^dWorall sat ion.A

So,it is imperative that management should immediately revise 
their wrong understanding with respect with th«5 vital suspect of manning

12) That the grievances stated in the foregoing lines alongwlth 
some others in regard to medical ,educational,cheap <S subsidised canteei 
Bus fare,recruitment,housing,fixation of wages have been embodied in 
16 points,msmorandum,which has already been submitted to the Union 
labour Minister.

13. This meeting resolves that a copy of this resolution along- 
with a copy of the memorandum already submitted to Union Laboor Minlet 
-er be immediately placed with the General Manager.Dursrapur Steel 
Project for taking necessary aettion at his level.

14. This meeting of the members of the Hinduethan Steel Employe**® 
Union,Durgapur ,deplores the attitude of the General Manager,Durrapur 
steel Project who, in defiance of his previous osurence ,bavc directed 
to cut wages of the workers for their absence of 27th.& 7gth May 1261 
due to dislocation of traffic & other troubled cenditions.^us service 
is run by the Project, authority & they failed to run the buses on those 
dates due to the same reasons, 9or which the workers rt>uld not get out 
on streets to go to their place of duty.

But without considering their own lapse,the authority has 
taken move to penalise the workers by curtailing their wages.

This meeting therefore ,demands,that the authority should 
review their decision in its real perspective & issue necessary 
orders so that the absence on those days are regularised by granting 
special leave with wages to all categories of staff.
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Hi ri Steel Employees’ Union, Durgapur
; NACHAN ROAD :: DURGAPUR- 4

Regtd. No. 5172
Ref. No.. Dated.

- „ iv . . / (p /|/vuaA *z\S i I* • *-T<M'Vfe^th^:members of the Hindusthan Steel Employees' Union ,on 
^ehal^^fitb^il 1,000 employees of Durgapur Steel Project,Hindusthan 
Steel Lt ’ to approach your kindself with the following facts**

■ ?hat the construction phase pf the one*million project at 
Dp^aput’j^ebt^Banga^ ,of which we had the pride of being the emplo- 
yei 1 ;iei UeaMW With the gradual coromlasloning- of diff-
er|nt-.plant^^^ operational & non-operational are
figuring:at.11,000. But unfortunately complete chaos in respect of 
Wa^es <Serv^W T^onditi ons«recruitment,promotions th ousing, eda cational 
& medical facilities ,amusement',transport system,labour management 
etc, do remainthe roll of the workers is becoming signi- 
fleant the total out put day by day and thereby stren
-gthen^^^eW^e the industrialisation .But in rqtum of their 
contribution^,the workers are being repaid with a bureaucratic 
bellfeefi'C.e in regard to their welfare in all respects. Here officers 
with fat salaries to boss upon the workers have been appointed but 
whbb: ib^cMi^ is a complete 4 co-ordinated effort and
drive b verybessential to get results. In mopern Steel plant*
the'prO^as ’Qduction is integrated and contin&Mis and the 
resbecWfe <tlj,are co-related & all the workers .right from the 
Sup$r|ip^&^^ unskilled worker are dependent on each other.

^dissatisfaction is allowed to,remain between 
theinsel ll-never be able to achieve the target. As you kno*
Sir,oui sans position is not too good and no industrial fac
tory, can .pt ^orking if it is making huge losses every year.Fro«v 

Wl 11 have to pay the interest on the capital .So 
if;^'^ make a good show we must make even small
profit^hd4,pa^fdjp depreciation and interest on capital. 

..
r- But witfe^jssatisfle workers ,the above will be impossible 

T^Lt^^Seetor industry will fail to keen pace with 
Sband-the Government will be hard hit. Hbre the

to achieve Tv 
the^pri^ 
workmen ?dpX3iOl
bbreaudBati 
shoi$ ,th»2
morale^

ny for the overtime thay have worked add for. Mr
►done. Superintendents are callous & tough
►stmake ta slip everyday for“the workmen .In akibr 
indents & the Supervisors,can do a lot in 
Fehtment amongst rhe workmen and raise their

• w< 
below for you

are SO®e longstanding grivances we append '

that though 
labcBg^f^
SecUonWbmplov 
also likeWbxpWos 
pur Steel^Project ur 

Employees are .enr&li 
Steel/ Proj ebt with n 
affiliat^d^ih^a 
seed unequivocally^ 
t hough not t hc’f 1080^

>ur Union;, It is being impressed upon you 
H.S.E.U., Durgapur, as per 15th.

|»ia^3fill the criterion of one year’s stand- 
h:I^fon which carries the confidence of all 
^^membhrship of more than 4500. We would 

there'is no other Union in Durga- 
^h^^'. €»yeb 10$ membership of the total 

"Runion is the only in Durgapur 
n the. Executive Committee and not

....
c ontd ••.page 2•
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the least criterion of holding the confidence of the 
majority of the Employees* we strongly feel that it is 
the only Union -which should get recognition from the Durga- 
pur Steel Project authority.

2f WAGES* GRADk & SCALE : It is most scandalous that 
in a Steel Plant which has the pride of a place in the na
tion’s economy, the minimum consolidated wage inclusive of 
all allowances is paid at Rs, 55/- per month,

Moreover, thore is complete anarchy in wage fixation 
and in the mattar of promotions, Wages of workers doing 
identical jobs in the same department differ, Thore is 
one pay scale for workers recruited from Kulti, another 
fXSOpihose from Jamshedpur and yet another fee those txm 
Recruited directly. Qualifications, and Experience, it deems 
have not been considered while fixing pay of those workers, 
Wuiie fixing wage, the management never take into consider
ation, both internal and external factors for assesing 
jobs accordingly. Wages for trades prevalent in similar 
nature of industries is an important factor to be taken 
into consideration, but unfortunately Public Sector Steel 
Management completely ignores it, There is sky-high differ
ence in the rates of wages for similar nature of jobs 
between the private and public sectors, TKus the Energy of 
the workers is not being unleashed, the productivity 
target are not attained, resulting in fact, sabotaging 
the interest of the national economy, Ue find that there 
iw no standardised wago in the plant, no proper classifi
cation and no scientific grade and scale system. Employees 
are completely at the mercy of the various Officers as a 
result complete anerehy prevails inthe wage structure and 
working conditions.

To put an end to such strife of affairs, standardisa
tion of occupational terms, standarised wage with proper 
wage differentials must be evolved and for this purpose the 
best effective machinery would be the constitution of a 
wage board, She immediate announcement of the personnels of 
tke board together with the terms of reference covering all 
aspects of wages including standardisation f wagos,sliding 
scale of D, A,, service conditions, fixation of standard 
force in Indian conditions etc,, is the high time need of 
the moment.

3, qowfRUCTION AND PRGJiWT t Quite a good
number of undertakings, both in Public and Private Sectors, 
have been launched simultaneously here at$ Durgapur, Popu
lation are increasing everyday heavily. The small markets 
with limited capacity to supply have failed miserably 
to keep paco with the demand and as a result the prices of 
foodstuff and daily necessities of life have increased much 
in comparison with that of any normal market conditions 
prevailing olsewhera. It justifies that the workers of 
the Durgapur Steel Project-"should amply be compensated by 
some special grant of allowances. However, a portion of 
employees mainly of non-operattonal wing of eC t;:is 
Project who were appointed ovox* here prior to certain date, 
were getting gfflong an allowance to the tune, of 18,75$ of 
their pay styled as Construction Allowance wHcb is going 
to be withdrawal! from the salary of the cu rent month on 
tho plea that the Construction phase is ovor. Whereas the 
reality demands not only the maintenance of the status quo 
but also a furthei' enhancement of wages, Ai present a 
Skilled h'orker Gr. Ill stated to be drawing a total emolu
ment of Rs. 115/- (inclusive of D. A,) gets in his hands

Contd. ,,3.,
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in his hands a sum of Rs* d5/- aftor effecting deduction 
of P* F, and oth^r sovenuo recoveries* £ou will dofinitely 
appreciate this amount# is not at all sufficient even in 
normal market conditions for maintaining a family of three 
consumption unite as has been fixed by the 15th* Labour 
Conference irr^our presence* The lot of on unskilled worker, 
the minimum paid worker* can easily be imagined in this 
perspective*

Under the above circumstances* we urge upon you to 
kindly intervene in the mactor so that the continuation of 
the Construction Allowance is effected maintaining the 
status quo of the wagejtf of the workers till the Wago Board 
finally refix the wage structure* The matter was already 
refer to your goodself telegraphically as well as to the 
Labour Minister* Government of West Bengal* Accordingly 
the matter is now under conallliation with the help of 
the labour Department* Government of West Bengal-We 
sincerely believed that intervention from your level will 
expedite the decision*

Wo also want that no discriminations^ should be 
made in granting this Construction Allowance to all cate
gories of staff irrespective of Operational and non-oper- 
ational* This may however be materialised in sanctioning 
an allowance styled as Project Allowance or Personal Pay* 
In fact some of the Officers in the operational side have 

x been granted personal pa in lieu of Construction Allowance.
1. principles in regard to granting of Construction*
u u R«p*v«l>Pojeet & Survey allowance have already bean adopted by 

4.^^.- the Ministry of Finance sometimes back in 195$* necessary 
instructions issued to the respective ministries*
, „ fc persons are not being recruit,

ed for the right posts* Inexperienced persons have been 
posted as Officer both Junior and Senior in vital depart
ments like personnel* Lahaur Welfare* safety and transport 
etc* which has created a mess over all teoso vital jobs of 
administrative affairs* *

0(a) PROMQTXQK t Casos of ^motion are very scanty* 
It is found that instead of filling up higher posts by tho 
existing and efficient employees* these are being filled 
up by the outsiders* Often it has also been seen that egen 
the legible trainees of a particular department are not 
getting chances in regular posts of that department* In 
contrary to this legitimate custom* outsiders* often un
qualified* are getting c ances due to nepotism of the au
thorities concerned* As a result* workers* with desired 
standard of skill and working satisfactorily arc being - 
thurst into despair effecting the output at large*

1 A<*inS allowance though provided in the draft standing order of tho )urgapur Steel 
Project, unfortunately is not being allowed* Therefore 

Acting Allowance should be granted forthwith with repros- 
poctive effect*

Persons who are acting in the higher grade should be 
made regular after rendering three months continuous ser
vice in the said post*

$ * LABOUR UAUAG^ y >t Provisions as laid down in 
vhe factory Act* Labour Rulas and Regulations* are not beinf 
implerented properly* Workers are bo ng discharged at ran- 
dom without giving them the chance^of even preliminary 
defence* Baseless and MlJcheivous police reports have been

Contd* .*4,#



hy/e-bean the reason for dismissal of many employees* 
Casos of suspension on petty of-’once are numerous* 
Callous attitude is displayed while granting leave etc* 
Orders of injury leave, payment of leave wages, compen
sation dasehi are delayed unnecessarily. All waft ws

to, absence of a_ _stronX-^^^ Trained
and experienced Labour Welfare Officers have not been 
employed in most of the shops. Only two Labour Welfare 
Officers deputed for such a big plant, with no status 
and saying practically do not liaison with the existing 
personnel Deptt* as a result employees experience plenty 
of difficulty and hardship in getting the elementary 
grievances redressed*’ The shop Superi»"endsnts, Shop 
General Foreman having no knowledge of labour management! 
due to broad delegation of powers by the General Manager* 
are misappropriating the Power such delegated & thereby 
precipitating hasty and spontaneous actions of the em
ployee s, ^tich surely is not desirable in the interest of 
both the employees and the Government* Old executive 
Officers from the Governmental Departments and Private * 
Sectors re-employed after retirement are following on 
that outmoded imparialist legacies in maintaining that 
MBpch deplored redfcapism in disposing of the cases of ths 
workers* Piles, once put up on the ta le of the hoses do 
rot return on the tables of the assistants within a rea
sonable time* Sometimes, months together are elapsed be
fore final disposal of a case.

We suggest that in each shop expox'ienced Labour 
Officers with authority to record t heir sayings against 
the above officers should be posted forthwith* Thes-e 
Officers, so recruited will maintain liaison with the 
Central Labour Departments & will take steps for a speedy 
disposal of cases* We also suggest that an Officer to the 
rank of Dy; Labour Commissioner or allied should bo taken 
on foreign service terms from the Labour Di rec tor ate, We st 
Bengal Government to strengthen the Labour Department or 
personnel Department with the introduction of the existing 
labour laws and practices* We feel by adopting the above- 
mentioned suggestions much of prevailing anarchism may 
be removed.

7. -WELFARE & AMEMTIES t Thousands of Rupies have 
been expended to provide amenities to the staff. But till 
this date, out cf the amenities fund, the authority could 
only set up a Public Library open to all, comprising of 
some hundreds of very cheap English fictions only* But 
the admission charges of that said Library too is pro- 
hivitive to the Ordinary woi'kers* Two residential quarters 
having 4 rooms altogether, oach measuring about 10* x 8* 
have so far been allotted to open two numbers of community 
centres, with no amenities at all* Xn the management of 
these centres, no sayings of the employees are honoured tilj 
this date. A few numbers of Officers with their relatives 
only are paying casual visits to these centres* There is 
no arrangement for public transportation inside the Town- 
shin*. area* Only a limited number of buses are being plied 
by the Durgapur Steel project authority at sob®duled 
Lours by th© main avenue only.

With no parks, Cafes, Cinemahalls or any such 
amusement centres, workers are getting frustrat/ed and 
their mental health are also deteriorating. Thus the life i 
in the Township has bocome monotonous and dead*

Y^ULcl 'VC sA.'Y <xQ. .
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8. WORKS COMMIT? I Durgapur Steel Project management 

insnite of repeated urge made by is has not yet made arra
ngements for election of the Works Committee as required 
under the Industrial Dispute Act* Wo appeal to you to take 
proper steps for immediate election of works Committee 
Departruentally ajid centrally*

q :ita unjustifiably for tho last about one year and a half* 
Deviations from the model standing orders of the G ovomment 
and othei* irregularities are numerious* A peculiar standard 
styled as "Contract system" has boon provided for in the 
said orders*

We placed a demand for certification of* the said orders 
by the Labour Ministry of the Gov3T:ment of West Bengal* 
Probably due to this, authority took certain moves^to our 
surprise to the Regional labour Commissioner, C alcuttai 
Government of India* Accordingly t he hearing of the said 
orders has already bean started* But we have not been called- 
for to place our saying before the Labour Commissioner* It 
has been brought to he notice of tho labour Commissioner by 
a letter, replfc to which has not yet reached us« 

present arrange-
• ^P *5 Vi /* 'F* rt fl -**»*•» 21 J*- ’* *5 9*1.1 Z* .-’i 4- **» /VZn Vl4’Z\Z\ 4 4 4* Ameats or catering the workers through the canteens is quite 

inadequate* Only two numbers of small canteens have been 
started in such* a big Plant under one inexperienced Canteex 
Officer* Dus to this fact, not only the workers of the Plant 
are facing troubles, the canteen busy boys are also much 
aggrieved being faced with the improper management *The said 
canteen Officer has been brought over here an 6 foreign 
service terms froM the Central Toa Board having no experience 
for managing the canteens of such a big Plant*

We want that two types of canteens will have to be Pro
vided for each shop of the plant*

These canteens will be ranged by Canteen Committees to Vt 
formod with the elected representatives from the workers* 
Management will nominate one representative in each of each 
eommlttoos* Wholo affairs of aana^anent of these canteens 
will be vested on to these cofaaittees including that of the 
recruitment of the Canteen Managers* 'Jo suggest that there 
should ba subsidised canteens with subsidy rendered by the 
Durganur Steal Project authority and cheap cantuesn at cost 
price level without any profit are also to bo setup* In 
subsidised canteen, there should be arrangement for catering- 
principal meals containing the following items at rates mon- 
tioned against them*

1) Rice
2) Dal
3) Sabjis - 2 types
4) Chetnl
5) Rimbu 0*25 nP per meal

0-37 nP per meal
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In cheap canteens tea and snacks etc* are to be supplied 
at the standax’d cost price as suggested below* The service ox 
the cheap canteens should be available for 24 hours* /

1* Tea - pF per cup.
2* Samosa5 np| each*
3. Puri *

& 2 3 n*p. each
Bread i 
and other siltable menu* *

Coupons for talcing supply of th® above items from ths 
canteen should always be available at th© canteen counters*

It* BVSF.ARj; s TM Plant aroa is nearly 3 miles from the 
Township* Sono Buses are being run by the authority to take 
the work rs at Plant or Office from their residence and return 
therefrom, for which a rate of Rs» 5/- per month is charged 
from all the employees irrespective of their wago variation* 
Justice demands that according to variation of rates of wages 
of different categories of staff t t he rates of bus fare should 
also vary. This principle lias been adopted by some Public 
Sector undertaking as well. z

We therefore, demand tliat the following rates should 
immediately be introduced.

1) Workers drawing a basic pay not exceeding Rs* 60/* por month t- Ra* 2/~
2) Workers drawing a basic pa/ nore than Rs* 60/* per 

konth Rs* 3/-
‘ Authority has failed till now to 

provide accommodation toa major section of the staff* In 
most casos» 4 employees have boon allotted accommodation £ 
jointly in a single unit of 2 rooms only in consideration 
of a rent to ho tune of SO# of theii' emoluments* Koreas 
several types of quarters have been built up of which some 
ax’o stated to be meant for exclusively the Class IV staff* 
But the tragldy is? no momboi' of the Class IV staff* mainly 
the ur-skllld workers* Sweepers etc. has ueirbeon allotted 
with any such quarter so far inspite of the fact that many 
of them are act local people*

We will bo obliged highly if your kind self takas the 
trouble to visit the place* where theSwoepors of this Project 
have bjen forced to live. Attitude of the authorities in tills 
regard is not only callous but also inhuman.

Undex’ the above circumstances? we place the following 
demands categoi’ically for your consideration t-

1) While allotting quarters priority should be given to 
the staff considering theix* length of service only in thid 
Project andJoo othar consideration*

2) The ratos of rent should in no case exceed 5# of ons^s 
basic pay as is being charged by the West Bengal Government*

3) PreportIonato rent should be charged from the respec
tive allottees where joint accommodation is provided total 
of which should not exceed the figure? which might have 
derived from a single allottae*
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4) Immediate steps to allot quarters to the Class IV 
staffs should be taken*

15. MEDICAL FAC IUTHS » Till this date only one tem^ porary Hospital at B^chiti for use of both gio Steel 
Workers and outAiders have been provided for* Number ox 
doctors and hixrses are s ot upto the mark, ifedicines ana 
other scientific appliances are Meagre* Doctors cannot 
attend domiciallary calls except in the cases of the big 
Officers. Most unsympathetic and inhuman attitude is taken 
oven In the cases of the workers getting injured while on 
duty* Th X* M hM haan rani 1 tad Xar..^ 
nf thnAnatf Wnrkara irtmra.
UohpI^j^ Th9*Q aru4»nat?nSt louts have been denied vacant cabins even in eases of emer
gency* Cabins aro x’eserved for use of the Officers*

Adequate arrangement for ambulance and a well-equipped 
dispensary for the plant and first-aid arrangement for each 
shop of the Plant a re yet to be mads* Recently^ Sri Rabindra 
Kumar Baidya, a fitter of the Rolling Mills Dept* met with 
an accident. He could not be shifted to Hospital for 3 hours 
As a result, his accident has become a fatal one nnd th’o^pocj 
man had to meet with a prematura death living behind him© 
his widowed wife and a newly born baby* We have every reason 
to suspect that Late Vaidya has not at all been attended to 
by the learned doctor*

We suggest that the total number of the beds including 
those of the General Ward should immediately be increased 
from its present position of 75 to 250* Number, of doctors 
specialist in respective lingoes and trained nurses should be 
increased adequately. Express orders directing the doctors 
to attend domiciallary calls in case of necessity should be 
Issued forthwith. A Blood Bank should be set up* Modern 
equipments need to be introduced.

1 % EDCCATI0NAT4 FACT LIT Y t When all over West Bengal 
freePrimary education forthe citizen have been arranged, 
the Durgapur Steel Project authority is exacting a sum of 
the tune of Rs* 7/- and more from their workers for giving 
education to each of their children* Only 2 numbers of pri
mary schools have so far beer^ started iZ3 the total area of 
this Township comprising of all the Zones* Apart from the 
tutlon fee a big toll is eaacted in the nature of transport, 
tiffin and other charges.

HMRUah* Innunerable com- 
plaints navo reached us in the nature that discriminating 
is being made between the children of the workers and those 
of the Officers while admitting tka in the said schools* Til2 
now only one higher Secondary School has been startad.Nb 
arrangement for higher education has yet been made.

Wo omand that froe primary education for the children 
of the employees should bd provided for* Adequate numbers of 
schools must be opened itann diately so that no discrimination 
is made in time of admission* No charges for transport*tiffdi 
etc. should be made. In an independent country it is the 
natural expectation that one should get education through 
one’s mother tongue. Arrangement for higher education inclu
ding technical should be made forthwith.

Contd * .,s...



For importing higher technical and vocational edu- 
cation to the desirous workers of the plant, technical day 
school should immediately be started under the National 
Vocational Training Scheme# 

workers have teen kept in Master roll on work-charged esta
blishment after dontinued service for more than 3 months. 
In contravention to the factory rules. No definite basis 
for decasualisation of the sag workers have *»en adopted 
so far by the Durgapur Steel Project authority • Complaints 
have reached us that a quite a numbers of unskilled workers 
have been paid on daily rate.te&fc for more than one year m 
and they have been sapax surp-Hseu in this respect by 
others for th® apparent reason4

Your personal intervention is therefore requested in 
t is mattsr for amelioration of this longstanding grievance.

t Trainees, who have carried on several months and who have been working independently complying 
the norms of production should be fills d in proper scale 
without continuation of training.

All these grievances, as stated above, have been b 
brought to the notice of the burgapur Steel Project author
ity by this Union since its inception for more thqn once. 
However, although the Proj at authorities failed to discard 
t»h® above grievances outright, they conceded to very few of them till this date.

W believe that although the overall management of 
the Project has been vested on to u semi-autonomous body, 
still the ^owrnment is in a position to intervene in many 
respects. Sven now, the Board is not in a position to im
plement their decision on vital matters, unless approved 
by the Government. And intervention at Government level 
is required at present.

Hope, all our prayers will be consided to by your 
kindself in-as-much as the conditions narrated herein.



Hindusthan Steel Employees' Union, Durgapur
NACHAN ROAD :: DURGAPUR - 4 

Regtd. No. 5172

The General fccTSger, 
Durgapur Steel Project

Sir,
We understand that Sri Shri Hagesh, 

Chairman, Hindustan steel Limited, is 
visiting Durgapur on 3*8.61. We also under
stand ti.at the Tini on Minister, Steel,Mines 
and Fuel, Sardar Swaran Singh is also 
reaching here on the same day* We have 
already send one telegram to New Delhi 
to the Honfble Minister soliciting an 
interview.

We request you to kindly include in 
their itinerary an interview with us and 
to inform us accordingly.

Yours faithfully,

( A. K. Mukherjee) 
Joint Secretary



Hindusthan Steel Emyloyees’ Union, Durgapur
NACHAN ROAD :: DURGAPUR - 4

Ref No. -.......Genl/139 Begtd. No. M72 Dated 96 .

To • /
The General Manager,
gurgasux.^^l.X^ u/

Sub : Copies oftbe 16 point memorandum submitted 
to the Union Labour Minister and the resolution 
adopted in the Mass Meetin held on 30.7.61.

Ref : This Union letter No. Genl/136 of 28. 7. 61• 
... ...

Dear Sir,

As desired by you in your office letter No, GM-38(3)/ 
1071 dated 28. 7• 61 I enclose herewith one copy oftbe * 
memorandum submitted to the Union Labour Minister and a copy 
oftbe resolution adopted by the memte rs unanimously in 
a rafily Of 4000 held on 30. 7. 61.

I hope that immediate attention on the above, consider
ing the spirit and the sentiments of the workers reflected 
therein, will bepaid by you for the earliest redressal.

Thanking you, 
z 

Yours faithfully,

Joint Secretary

DURGAPUR.
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ty is more.

lias been done. Papers will be av- 
told you for 288% Now on the 

It is two w mutes walk froL
the main road ( Nachan). I shall have to make a releae 

names. Therefore name of your father and your 
add^ebs is urgently required.

Surely you ar§ in the know of our Press conference wgch 
took place in pur union office on 26th. iuly. After that on 30th 
.july a mass meeting was held. 10.000 leaflets were distributed . 
4000 employees attented the meeting and 2000 employees paraded the 
steel town. The demonstration was an impressive one it did
break the shakyness of the entire employees. Daily papers also flashed^ 
the news.

' sent a letter to G.M. that a resolution and a copy of the 
memorandum already submitted to Sri Nanda will be handed over to him 
by way of a token demonstration from a mass representation. Immediately 
G.M^ forwarded a letter to the union withxax to sbmit the documents
to his office. We did not go to his house and after two days , all the 

/papers were handed over to him in persons. We also requested the G.M.
to fix up an appointment with Sri Swaran Singh which be comlied wtth« 
No other union could seeK interview through G.M. level. I.N. T.U.C. 
learning the news saw the minister late at night.

We have become successful in foresting the I.N.T.U.C. to 
raise all of bur demands. I.N.T.U.C. on 13th. convened a mass meeting 
in. which 5 to 6 hundedd attended. Maior portion were from the village-

Our membership drive is continuing. During the last three 
months we have incurred an expenditure of about 2000 rupees- mainly 
after campaighing. As regards other unions, they are fading away.

our union -has good hold in coke ovens,Coal washery,Pig cae- 
tings and insom^section of Blast furnace, Foundry, C.E.M, Loco. 
Plant central garae, Township Garage, Instrumentation,in two relays 
of melting shop, Soaking pit,Chemical testings, Accounts section, 
Engineering section, House construction overseers. We are week in 
Rolling mills, Blast furnace operation, in one relay of Melting sh or 
Ure handling plant and in some other small sections. One thing I can 
assure.you that if works committee election takes place , all bur 
executive members will be returned and it is really doubtful wheather 
any. representative of any other union will be able ‘■o return.

Our team is functioning auite smootbelv and new new eler'^nts 
are.coming up and. fighting out the slanders .

• enclosing the leaflets, resolutionsmemorandum and 
some of the corrospondance for your reference.

nhy«ically?Pe Y°U • 1 a™ mentally fine but not

Yours affectionately,



Dear Friends, Brothers & Sisters,
Since the inception of our Union in 

February this year, we have been receiving 
co-operation from increasing number of 
employees of the project in moving in a 
peaceful manner for redressal of some of our 
grievances. The most noteworthy movement 
initiated by us was on the demand of setting 
up a Wage Board for the Iron & Steel 
Industry. This unleashed great enthusiasm 
among all sections of the workers. The Govt, 
of India have now come out with the decision 
to set up a Wage Board for the industry, 
although the personnel and terms of reference, 
etc. have not yet been finalised.

The vital problem agitating the mind of 
the ,-workers at the present moment is the 
impending cut in construction allowance. 
This allowance was being paid to all such 
staff -who have joined ^tne projeet prior to 
certain date. The cut is all the more unjusti
fied when the continued increase of the cost 
of living at Durgapur warrants further rise 
in emoluments. This cut will badly hit the 
standard of living of all those employees when 
the emoluments of most of the workers are 
even below any minimum standard. There 
is no doubt that this cut will bring about 
justified discontent amongst the workers. We 
have already in course of a memorandum 
addressed to the Union Minister for Labour & 
Employment and copies to all concerned 
including Steel Project authorities, impressed 
upon the urgent necessity of immediate 
increase in the emoluments in the shape 
of construction-allowance, project-allow
ance etc. to all classes of workers in view 
of high cost of living prevailing at Darga- 
pur. You are all aware thm already a g nd 
number of high Officials of the Company who, 
despite fat salaries they are receiving, are enjoy
ing additional benefits by way of construction- 
allowance, project-allowance or person:11 pay. 
There cannot, therefore, he any, reason
able ground of depriving the puoi 

workers of this benefit. When the matter 
is under conciliation at the Labour 
Directorate of the Government of West 
Bengal, the project authorities have 
instructed experte to the assistants working 
in the pay section not to draw the cons
truction allowance in the Pay Bill for the 
month of July, 1961.

Having gone back on their earlier assuran
ces the authorities are contemplating to cut 
wages for 27th May this year when to traffic 
dislocation <fc disturbed conditions many 
workers could not attend duties. We strongly 
protest against this move and demand that 
absence for that day must be regularised as 
special leave by granting full wages to all 
workers concerned.

You are aware that on many grievances 
of workers of different departments, we have 
made numerous representations to the DSP 
authorities and the Government. As you 
know, some of our minor grievances have been 
redressed. But all the vital issues remain 
unsolved and unredressed.

Leaving aside the question of wages, 
grade and scale, differentials, standardisation, 
sliding scale D.A., etc. which are matters 
for consideration of the Wage Board. We 
demand of the management to come 
to a bipartite settlement on the following 
burning problems ;
I. Introduction of Production Bonus, Heat 

allowance & Soda Water, lemon. Barley, 
sugar etc. to melters, Milk shakes to 
welder^ & alike hLs.

2. Bus fare :
According to the wave vni'Lt ■ '>n:.
oi the nue ei tare in two -ntbs <»1 
Rs. 2/- & 3/- only.

3. Cheap and subsidised Canteen
Under ’-'T ■ - i.-'-'n G • ■ '■ ■■: ■ 
Canteen C'limrnttoe of rt.e workers. efiPa':



in offices are to be started. The proposed 
rate of principal meals, vegetarian and 
non-vegetarian, must not exceed 25 nP. 
& 37 up respectively.
Internal recuitment and promotions :
Existing irregularities must be removed. 
Nepotism, favouritism and allied vices 
practised by big bosses of each shop and 
office must be replaced by scientific out
look and impartial judgement. Avenues 
for departmental promotions must be 
broadened for proper incentive amongst 
the employees
Works Committee :
inspite of our repeated demands the 
management has not yet quickened the 
election of the works committee.
Other grievances :

Such as safety measures, medical & educa- 
. i.jonal facilities and amenities etc. —These 
have already been embodied in the 
memorandum. We are going to publish 
this memorandum separately for wide 
circulation among the members and the 
workmen in a bulletin form at cost price.
Standard force or Manning :
You all know that the construction of 
1 million plant is nearing completion. 
With the commissioning of plants & 
machineries the departmental authorities 
have fixed manning in an unscientific & 
arbitrary way resulting in terrible work 
load, bottle-neck in the flow of production 
& terrible dis-conteatment for no avenues 
of promotion.

So we demand proper manning of all plants 
& machinaries (in Indian condition), which 
should be fixed by a committee of . both 
worker-representatives & management 
nominees. .
You will be glad to know that our union 

has already attained thedasgest percentage of 
membership and the mthnber has alreadj 
exceeded four thousand. And we have already 
applied for formal recognition of the Union 
by the Project authorities. There is an 
attempt to accord formal recognition to some 
other union which does not command the 
confidence of even 10 percent of workers. 
We cannot but protest against such move of 
imposing an unwanted union on the workers.

Friends, in order to discuss all the 
aforementioned vital issues before us a MASS 
RALLY will be held on sunday, the 30th 
July, 1961 at 5 pirn, on the ground opposite 
to the union office (near Bhirenghee Kali Bari).

All of you are requested to join en-masse 
in thousands to make the rally and demons
tration i success and to strengthen our 
common cause. With Greetings,

Yours fraternally,

Provas Sen, Benoy Lahiri, Jiban Behari Roy 
Ajit Mukherjee, Ranajit Chakravorty, 
Sov/ren Bhattcharya and N. K. Mitra.

^ASS-RALLY & DEMONSTRATION
ON i

SUNDAY -5 p. m„ JULY 30, 1961 S
AT \

OPPOSITE UNION OFFICE
( Near Durgapur Cycle Stores ) \

JOIN EN MASSE, JOIN ALL. (
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Hindusthan Steel Limited.
Durgapur Steel Project.

Durgapur -3.
• ■ • ■ 

-
Office Order Heart IV 761

■ . ’ - ■ - - ■
1 ORDER,

Dated the 14tb Sept.,3 1961

The Services of Shri Pranab Kumar B age bi ^Skilled Worker, 
Grade III,(fitter) aare hereby terminated with immediate effect

He will he entitled to three month’s pay in lieu of 
notice.

%
Sd/- S. R. Das.

Deputy General Manager (Personnel 
Durgapur Steel Project.

Distribution i-' ' ’ <.... • ***> '
h. Shri Pranab Kumar Bagchi, Ski lied Worker,Grade Ill(fitter) 

U.E.M. & Foundry.
2. Bill Section. - 

• ■ : ■
... . . - ■ /

3. Finance & Accounts.

-A

4. Superintendent, CBM & Foundry.

5. Chief Mechanical Engineer,
6. Estate Branch
7. C<E. Township stores 
§• E.E,tMechanical Division

er File

&

Ple8®? ca«se service and 
inti^ted. e ”e 

) Requested to furnish No demand 
) certificates immediately.

i.



Hindustban Steel Limited.
Durgapur Steel Project.
C.S.M. & Foundry Sedt.

So. CW6C33)/4921 ated the 20th Sept.’61

- In pursuance of G.M’s Office Order No.Part IV 761
dated 14.9.61 ,Shri Pranab Kumar Bagcbi Skilled Worker Gr.III 
(T.No.9429) of C.K.M. Department is hereby released from the 
Service w.E.f. the afternoon of 20.9.61.

Sd/- xxxxrxxxxxxxx 
Sup e rintend ent.

C.E.M. & Foundry.

Distribution s

1* Ec°^BaeHS1’^’?5,ker'Gr*III»(T’S<,*94^b«ecl».
tity card imediatelyH&Stbis%ff?^ bis boa pass and Iden

2. The Deputy General ManagerCpersonnel)
Durgapur Steel Project.
She Office Order has been served on hi® on 20.9.61 
and is re turned herewith after causing service.

3. The Chief Mechanical Pbgineer^Durgapur Steel Project.
. < ? ■ * . •

,4. The Accounts ^Office (Pay Bill Sec.) Durgapur Steel Project.

5. The Chief Time Keeper f Durgapur Steel Project.

6. The Managery-Conetn. Dept.

S^^^»istant General Foreman tStructural,Forge & Smithy.



To
The General Manager, 
Durgapur Steel Project. 
Durgapur - 3.

Dear Sir,

I was most surprised to get your letter dated .......

As you are fully aware that I was serving under you under a 

contract for five years and as far as know to we there was no 

defect in my work and on the contrary, my work was highly 

appreciated « Now I am sex*ved with a notice of termination 

without assigning any reason whatsoever. I understand that you 

have served this notice of termination on we for certain ulterior 

reasons and the same is not bonafide and I shall be obliged if 

you will kindly let me know the reasons for having served 

this notice to me. I also make it a point of my grievance that 

you have thoroughly disregarded the principle of last come first

'go in wrongfully and illegally terminating my service. If I do 

not obtain the said reasons from you within three days from 

receipt of this letter I shall presume that you are dismissing

I^^M^Itrtain ulterior purposes and the same is malafide and

I shall be entitled to take whatever action I am advised to by

my lawyers.

Dated , ‘61.
Durgapur.

fours faithfully,

Prcnab Bauchi. 
3ki 1 led ’voar.
C.3.7. 6 r'ourirv.



Hindusthan Steel 
Durgapur steel Pro^e

Durgapur - 
Bist. Burdwan t Bengal

i

Office 0rd er Part IV N o. 7 6 3 the S er t,'

Sri Haraprosad Mukherjee, lower division Asstt.attached 
to the Alloy Sreels Project is hereby given notice that he is 
discharged wit^ effect from the date of eypi rv of one calende 
month with effect from the date or service of the order on
him.

Sd /- yyyyyyyyyy vyyyyv 
For General Manager

Durganur Steel Project.

Distribution : -
1. Shri Haraprosad Mukherjee, 

Lower Division Asstt., 
Alloy Steel Project, 
C/Q) I SC a; J UN I OK HObTHL.-

2. Project Officer, Alloy Steels Project. He is requested to 
servee-e one copy of the notice upon Shri H.P. Mukherjee 
and. the other copy duly receipted may be returned to the O 
Administration Branch at an early date. Shri Mukherjee may 

• w be released after one calender month from the date of service 
of the notice under intimation to' the Administration Branch/

3. Finance & Adiuiunts Branch.

■ ' <4. Bill Section. 
< ’?*•/ ’ . '

5. -, A. A. 0. (Estates)

6. E.E. Mechanical Division.

.$>■ 7. Asst t. Librarian.

8. C.E.O/C Stores.



Hindusthan Steel Employees’ Union, Durgapur

tef. No.

NACHAN ROAD :: DURGAPUR - 4

Regtd. No. 5172 4th October 196 1

Gentlemen, ,

We sincerly thank you for your kind calling at our Union 
Office in response to our invitation. We have invited you for 
seeking your kind co-operation in ventilating through your 
esteemed News Paper for attaackting the notice of our public 
leaders,members of the Parliament & the legeslative assembly and 
the country men at large to the most arbitrary and illegal action 
of the Durgapur Steel Authorities in discharging from service one 
of our active worker and Executive Committee members of the 
Hindusthan Steel Employees Union. In past, you served our causes 
in ventilating our greevances and other news through you columns, 
for which, we are really thankful to you. This time also we hope, 
we shall not be deprived of your service in ventilating-this 
grievance,which you will easily appreciate ,1s deeply agitating 
minds of the 13,000 employees of the Durgapur Steel Project. We 
summarised here under the illegal manner ,in which the D?S.P. 
Authority,has hurled the unjust blow on Sri Pronab Kumar Bagchi, 
the Victimised worker of our Union.

2. Sri Pronab Kumar Bagchi after under-going a training for 9 
a period of 18 months, on agreement with the Hindusthan S^eel LtdjW 
was serving the D.S.P. for the last 2 years & a half. The D.S.P. W 
authority terminated the service of Sri Bagchi on 14.9.61., withouw 
assigning any reason.

3. Prior to termination of service of Sri Bagchi, there was 
a strong rumour that the service of one of our Jt.Secretary was 
going to be terminated. The news graetly agitated the minds of the 
workers and the termination notice was not served. We have come to 
learn that a good number of workers ,who are mainly connected with 
Trade Union activity & active workers of our Union ,are ear-marked 
to be served with such termination notices. This aggresive atitude 
of the D.S.P•author!ties leads to the only conclusion that they 
are determined to make a direct attack against the Trade Union 
activities, led lawflly and in the right’way by the H.S.E.U. It is 
the only Union organised & led by the employees themselves, wit bout 
any affiliation to any Central T.U. organisation and it started to 
move forcefully in the right direction since its very inception. 
As a result, on the one hand it swings alongwith it the larger 
section of the employees of all categories, both operational and 
non-operational within a very short time and on the other, it has 
reacted upon the authority quite in the opposite direction. They 
have come out to lose no time in hammaring down the very foundation 
of the Union. In their usual bureaucratic way, they have taken 
recourse to victimisation and are thereby trying to intimidate 
the general workers.But defying all attempts of this intimidation 
the workers at large held a mass demonstration before the General 
Manager on 21.9.61., demanding immediate withdrawl of the discharge 
order of Sri Pronab Kumar Bagchi. Raising slogans unitedly against 
this discharge order and condemning all sorts of encroachment on 
Trade Union rights, the workers replied to this attempt of



(2) i

The General Manager D.S.P .informed the representatives of the 
demonstrators that the discharge order was issued after a service 
of four years on the ground of adverse Police report.
(4) since the employees under the H.S.L., are mainly governed 
by all labour statutes, for all purposes,the employees are 
Industrial employees and because of the fact ,they are governed 
by the industrial employment Standing Order Act 1946,TI% Asstt. 
General Manager (P) has issued a provisional Standing Order as 
per said Act,which is under certification by the certifying officer, 
Labour departmept of the Central Govt. On behalf of our Union , we 
have duely submitted objections against the relevant clauses of 
standing order.

(5) The D.S.P. Management clearly avoided the Standing Order 
and violated the provisions of the employment standing order Act 
1946, in the matter of discharging Sri Bagchi.

(6) We, on behalf of the H.S.E.U.,emphatically demand that this 
sort of Police verification shold not continue for service'in 
D.S.P., since the employees here are industrial employees .In all 
such Establishment, as Bharat Electronics,Bangalore,Hindustban 
Machine Tools,Banaglore, Port Commissioners1 estts.of all the ports, 
this illegal Police verification have been discontinued. We strongly 
feel that the D.S.P. Authority is using this illegal weapon of' 
police verification report only to unleash terror within the Steel 
employees so that no employee may join the Union of their own 
choice and at the same time with the view to strengthen a particul
ar brand of Union. The vindictive motive ,thus shown by the authcr- 
rity to crush the employees’ own Union, led by themselves,is really 
shocking in the democratic set up of our country.

7. We are confident that in order to restore the normal and
peaceful atmosphere withim the Plant & Township area and in order 
to gear up the production towards higher percentage of the 
installed capacity, the* sort of repressions must immediately be 
stopped and Sri Bagchi be re •instated.

We appeal to all M.Ps.M.L.As., irrespective of Political 
parties, to all right sprited persons working in the Trade Unions, 
mass organisations, intellectuals and men of eminence & to all the 
Countrymen of our democratic country ,to raise their voice against 
these repressive measures,unleashed by the authorities of a public 
sector undertaking ,to withdraw this un democratic repressions, so 
that the normal and healthy Trade Union activities are not impaired, 
fostering the national project & wealth at large.

Thanking you again,

Yours faithfully,

Joint Secreatry.



General/169

Sri. S. N. Chatterjee, 
Deputy Labour Commissloner, 
Labour Commissioners Office, 
1, Hastings Street, 
Calcutta-1.

Sir,
Sub: Wrongful termination of th® services 

of Durgapur Steel Project Employees •

I have been directed by the executive committee to place before 
you the followings, which has created wide discontentment and agit* 
tation within the employees.

D. 8. P. management, at random terminating the services of the 
employees violating the elementary principle of natural justice. 
Instead of setting example as good and model employwer, management 
outright violates and superceeds all existing labour statutes and 
agreed norms and codes. Though one month and three months notice 14; 
provided in the office circular of D. S. P., H. S. L.,on the terms of 
employment, executive committee is of confirmed openion 'that sincef 
the management has introducers draft standing order which is waltihg 
certification, this clearly stands in violation of the statutes.

By now xjraxgBXuxt quite a ggod number of employees have heen^^^ 
discharged illegally*. It is not possible to submit all the names 1»| 
they were not members of our union.We submitted to the Asstt. Labonte! 
Commissioner, Asansole, the following names for reinstatement. Ass||&l 
office'has sent you the report. Therefore , we would request you tW*' 
send those disputes to a tribunal for compulsory adjudication. -V

The names are- g;
l.Paramananda Chatterjee, Peon, terminated on 

15.4.61, on police report.Gro md- political.

2. Sudhir Kumar Sarkar, Unskilled, terminated 0# 
15th Apr! 1,1961- Police report-p litlcal ground.

■x "W'"
3. Atwar Singh, Heavy vehicle driver, terminated on 

18.4.61, on political ground.

4. Sudhir Kumar Sarkar, Operator gradelll, Coke ove 
terminated on 15th. March,1961. Ground -alleged 
assult. Prima facie case was~not there. «,

As regards police report, I beg tp submit that D.S. P., H. S. L., ' 
as a public sector industry is not^a government institution. It is a 
commercial undertaking and therefore such termination on the score of 
of police report is illegal * Even in government departments such 
undemocratic move has been given a go-by.

Recently D, S. p. management has a.fain terminated the services of 
the following employees without showing any reasons whatsover. The 
names are:*

l .Pronab Kumar Bagchi, Sk. WorkerUI, C. E. M. terminated 
on 20. 9. 61.

2 . Nirmal Kumar Dey, Sk. Worker, III. C. E. M & Foundry, 
terminated on3. 10.61



3. Haraprosad ^ukberiee, t. D. A. discharged on 
15th« Sept. 1961. Given one months notice.

Executive committee of our union view this terminations as 
nothing but an offensive by the D. S. P. management on the trade 
union activities. D. S. P. is out to unleash a rule of terror in the 
steel factoxv unu township, hunce the management is victimising the 
trade union workers such as Pronab Bagchi, to terrorise the general 
employees •

In view of the aforesaid circumstances, I ’would request you 
call a joint meeting so that you would be in ^position to corseleate 
the above disputes for the reinstatement of ti e victimised employees.

In case you find it difficult to coneeleate then I would request 
you to send all the names of the terminated employees to a properly 
constituted tribunal for adjudication.

With regards,

Yours faithfully,

Jt. Secretary, H. S. E.^U.









October 14, 1961

Dear Nihar,

Your letter of 29th Sept. Thanks.

I returned from Bangalore on 12th night.

So now the struggle for existence has 
started in Durgapur with INTUC action, PSP trying to 
penetrate and authorities Resorting to victimisation. 
This is inevitable for some time. Let us use all 
our resources ssdt of representation, negotiation 
and fighting in the battle.

As regargs the car. let us not think of 
it for the time being.

With greetings,

Yours fraternally
(/ A-&

(K. G. Sr i wa. □ t ava )
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^k fafa faW faai k RiWhiZ kl §qfakk ^T 
qqa k w 11 aiWkz qa siaia fkrr zb I 

A Wfa #1 Rffaa Zk UFT aa ift ^fafaa a^ 

^T FR^R ak I RTR q?kk a^r FH

35 fair ?'4R ^IqRH t | RFT ^THT f

fa W FIR k R F5TT Rk k ^TTRat I aR- 

aTfaa aa rc it^tr A faaar faa fakir 2 afa- 

qafaff a pan argrta t fa farfam ffa % 
gqfaz-Wz aa a< 31-313371 arWatz kr sf<

3RR |

fa t 'FL far ffarfa far— 
a $ fa^ 3g

akfa fat kk q?T HRWR <T RRT I 
qrWaTHRT ^T klRia f^TT | fa-5 ?k ftfafa 

k*T Wk k ^raa fara 3a fa ciaa aat k 11 
CR RZt^ZaR q?T kai R^ct W fa^T RI | 

fat a k §qftfa-Wk fat 1 as 

Production az RT t—qa^z RRZ aaia fat ] 
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faqWtFi qt Wk Fiq fiW q:| qqi q?i 
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pt rrjj RcrprjT
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qnqq zk faz qiWt 11 11 RTfan qz
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k qrqW qrqfa W q^rkt qtt rrt kt I ^fafar 
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^<d^i qzi fa 11 fa^ kn qR Tiki qqi ? 

qrkt-qki ^sn % Wtk un faq^ 

^ttht 11

'srfazi wzWz\
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Wf^W *1W W WT CTW W 
crWTy <r Wr i IwWh <sjt^

Wt (rW CW
TfCT ? fw ^Tln fWlttfS TlTl TTTotv 
FTf^O TRW TOI TO wt TV CW t^ 
crfr-fe^j ow<i wfe ft^ ^Ttfk^- 
csctr ^whm ^27 tr<i i fw w 

wt %w w
w§?h ttw ^*rrfvw frcvc^i 
t’Tfv'svrw tw i ^ws- cTOttw i • tvw- 
tt^ .^oh 4c^t^t ^TrtTv i cwv
tw—toI to T”^t W fw w^fwv 

to trew-to' tov cw ‘F?w? 
wtn w crew tvi TCTTl I ^TV^Tl W 
'^fwW’ i wfw ^tfTT tww 'fW»5f 
g wn GW i 
?trr^,

<4W 'STrtW CTfWH TO TtfW
r1w-XHftir^ic^^ trwTOr wW TO 

VT^5 ^fVTRVV CW CTOWIT CW'SVl Wl 
Wi cw i ^wTOw ^thto ^rsrfW 
wcst ^Tf^rft i tsrto ^rtw tot i 
Aw tttw wWw 'sthW fwl TO ttcw 
brfTO w i fTO wfw w w
?HF FrC°1*i I C^ CTRtTC^ ^Ml^C^* 

^h<3 c^^^c^T^ ^rt^t xT^r । br^^rc^c^

W<m Tit CW TTCTl W W GtW
Tt I T^f?H ^FlTrft <2HW 

^T, WTl TTW wy TTS i
®T C^’

TTTTft TlfWRTT c<t WTH1T ft 

wrft 'WT'ry wm

ftfWS ^STfw I fm TIT \5’ 

m TO W'S T°W (Regular)
TTl ^Wrr C?W

i ^Ois fwwT

TfrW CbTTTt«T^ T^f? TOUT |

c^rcTT-fm
T^TTf^W C^T ^Tc^ W ^1 CT^ I 

TT^H C?pt T35 TO ^THi^rs, TTm CWt 

CW TO TT^m CW^ CW—CTR ^TWbT^ 

i ttw ^fj c^t i ^fnro m ^ch
Gm1 W, C^TCWH fw TTPI 

tt! w ^1—<st ^ww T^tryf^TO

principle |
CiUfeR f>l^5[

W^J C<4tCWH b<W I

C4TCWH GfTO WCT CW^S W2

wm ertr edwm cw t^Trf^’T
TJW WreT W^F >3
f^^T' T^CT W1 I CW

WH^T ’WC^ ' ’^sT C^ 

ent TO w^8 w3 CWH? -IW^ W I

TTt<d ^TWT TT^CT^W ^CWW W

I WT ^VTTO WTO.

W<C^ I

GSTFk tern T^5 tSTfS ¥^~

^JW! Gt bC1^ I TTT~^^

W^—cn^ i

^l^j *1^^ 'S?! A, ’iiT'i'S f*fVlHtiCT3

CTlfsTl GlOlS 'W'lLWm TtW I i£j^ 

^W'S ^iw* I T^TO TTTi, ^SW

■^■fes? 's vt c^Tt^'^sGi^TTrT ^ftrTT

T$C3 TIT I
inW CTi-W CTI^i TT'STi (TTf^R tm 

<5W WoRTtWr TO I w
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fafak m to ^rcnr mn cn fa Ftfak cmfa, 
faki fro fafa HfTO i TOrok nfa 
fam hi to, fa-^i mi TOftfamm 
^rtcn fafam cto i Hfa^rfan ^to to nfai 
far?TH 4CH CHHTH m, CTO'S CTffa CH^, ^8 
nfa^ fain fam ent i wfa cm fam 
to chto fro wm i mTO chh, a 
fam to fro, ntffa mro to ml to 
Hl J CTOVTffam 4TO W mfan 
fto ? faw me? toto toto, fai 
enrfa" fam ^[fafasfa? ^k fa 
mk to cto fa^s mn i
fab di^—w^< feemfa «m—
$<$•< ffat« ^cH |

TOrmfa nn fa to <tohh to cm i 
4prrm c’tm ffa toff mfa i- fm 
'Sfam fafa *4 (3F-fa fafa 
toth m?1 kfak“ wm^ i <smM m- 

'cs^ftoh faro 1 faeyfam mfal i
To" mm emm ^faro m; ^nffafa mtm 
cmnnrrcnn Tk? ^ki । fa i^cfa 
Hk(?s CHCHH ^tTkcfal'Q'^'—m CHk m 
TOkTOl cm Hi I ^JjCHk production mH 
ntc^ tot,—t^F nimre^ m? i m?

Tot'S Hl I CTO TtfTO mH 
fa CTO—TO? TOTV m TO H1,—fa 
kfal fa XTO cm OTO Hl —TOHl fa 
mfa I TO WC fa fro facron X3TOH 
faerntfas m w fa?mx
m^un I C^faTO Clfe falTOI <TO

TO CH^ TO TOST* H^m
‘emTOHUHH HTH ^TO'I TOl H1 I CH^ a b

.......^Wfa’ I C^ ^.fa fa 
tosh, mmi m mfa i emTO cro 

mfro ctoh i tocto ^hhh itoh ^fann i

\5^m toh toto csfa? toto facTO fm 
TO ent TO H?M4 ^fasro I
TOm mfa fa,—4m toBU cm TOTOh m 
fa ? HTO HTO fw TOm emm
nn $TOTO’ TO facn TOH,—wfavfa^ 
HTOH CTOI mrfai TO HTTOH fa ?
far. 451—^^51

ctotoh tnTfa; ‘cmfarfr® 
^TOh i ^?r ^fam^ dinfacg^ cmitm 
cTOhjth TO TOi? TO faroi Hl fart m I

TO cmCTOH I HTfaro m HTfM fro f 
mta ^C5?H irrnro—tow!

»i ^tfa? mfafn ?i mJ in m nTTkH 
stfaron hcht hto trfro TO^t^ faw to 
^m?H i fm cm cto ^knn ? croJ 
^5U5 CTO TO TO TOTS faTO TO CH I

few

fa«TO nTnk m?H G’titfa fefem • 
dmfa^n^emTOTn feferora to ml 
mro nm mnri Tmr^cncm 4nrnFF ^fen^H 
^THTfa? I mHFTH CH diem ICS <nfa 'o’hs HH I 
m Fttm fafro feH'Sf’TO cmfa 
TOT^t fro^ toto ch'svi mfa i di’cm 
4fe ^fabtt*?*! ndt^rC'-m "mFfafal Alvar'S 
^1 CH^ ^JTfafartTO TO 4CTOTO 
HM ^CHH ^CHH t'fanfe^ CH'SH! I 

fan cn'3 8^ toh t^nfe^ chsto mi i 
dit m^c^mm fa fa? fa nrofa 
wf to TOksTfa nrrwfa- ?fro emu 
^fas HH fa ?

fefem

TOC? TOmTO I C^?x dJitfafafa- 

TO <TOrTO TOll Hl 4fa mfa I 
mH fan TOH! fal TO7 TOTO TOnn 
mtro fakfe^-m toth cn’sni to i fm



1 ^5 SjfaB <1

BfaTB: Bl BBl ^fa I (BBH faf^TH

<2tfBS ^BB'I BHBTBB BBTCHlB

CBTH BtHBl Hl

BTR^' Ffa-^B ^f5 ^>Bn GrH 1 

bjw^ cbh tr$a chhi hth hi i

I (BH1BB 

BH fafFB 

l^IbB

—CBBB fafaTH BlBUBt Mffa CHi Wl 1 BlB 

Bl’ W1 Htfaw faf^ CBTH BT^f Hi BfBTB W 

BBC^ BtB, CR1B1B fafa’-H Bl BtHTB fafa’RHH

BTBCB

zrrn^^Bi^;; wrn-fB^HUBB ^bb <4bbb 

faB B^SBi (XTB I fafa^ BBBIBT ^^B ^B RL*B 

Ff^^sTtB I BIB BB B CBtH

Wfar^Hn bt^bh ^faBsfa i 

«|8 B$B FTBB BB^H ^twtci faW 

HTHS fa^ BfH BTCB CBTUmS CHBB Hl I 

^BB1! BRH H^HiB GS^falH faCH^Q H^TB

^5$ ^fafaH^ I B^T^BBTB Bl'S i^fBBB

CSIBtfa^faT fefa«M

GFBTfaBTB fafa*fBH W ^H ^ifsBCB <SB 

BU^ FT^l^ B'SBt W? faUB HoHTB 

CB3T BB I BT‘B BB1 BffaB BBTH H1 HI 

faBTH BtLBS B^ B'SBi B fa I ‘WfB 

iflB^H 4faBB HTBS FT^j» ^BBt ^B 

faafa^r i

fawB srfaB 'S srr^ b hb ^rfaB ^bb

^B BUF ’TtBH I

^WtvSR
HTB Bi B BitFHfa W?1B 

?tfa CBH^i^T C^BlT^H ^ifXBCHB HfaCHB C¥B B ' 

CHBlfaBRT fafa*lCHB ^ifsBUB sl^XHB CRBH 

HHBl ^pMC^ BBl BBlB C^HRB^T HTiCHBTBCB

bcb ? nr^faB torn chbb

Bffa BtB<t (TRfa fa ! GRB, ^BHRH

^chbib i ^fa-cntn, Wifa-nRH bibbi, fafaa i

Tfa I BfaBB <3B ^tfafaBH

’®rhtH ^1 bifi %btwbi cw 

bthbtbm ntn bi afarnt nn wr fanrsrsB 

HlBBlB ^BB| BTH, fafafaB B^BB BT^fB

BW BCBS <4UB BRBl 'SBTBjfan O'S? I

Hl I HB^3 Wf <B £tfBBB fa '®rrB1 BBl BLB 

’TIB ? HRB, BBTH HiBl HtB Bl fau^ffH 

BFlBfalB *ITH BiBfa BB HT^Bt BTBl 

xSBT^fan C^B BTBH I

BI5fffac^»(^

C^BfaBB BiRttB ^TH BH ^IB^

BBRTf^HB 'Bnyl I fa^ BBTBB BT?fB FTfaBB

BBH Ht^ I fasfTBB BO <3B^ Hit I

BBTTHBTsi fafanCH BTBTBTiB ^Itfan-

^BlBBTt^TBB CBT8 W BB BM I BlBl

BBlfaBTB TBTBHCH fa <53 BTfa BtBl BB'S 

BHfBS '» A $ | <i BgBTlBCB Bt TRH fa^ 

BBl BtB 4B’s *RBfal B^nfa CBTH BtSf H1 

BB'S BIBI xTBH BB Bfal BBB ^fafa^ 

Btrfan ?B bthb bAbb i fafa fa crin'i 

tifan HH ?

( t ^|H )< **.



w ^wr rtw crrw zrrrK rri ktc$ 

sttrck^r. rik^kk ^rrfw w^r^ 

fe Wl RRKfK I RRKK HRlTK 

>8 Tvgk cr^I rrr rtri rr i ^hcrttrrI 

RKfGrC^R $WRR W KE$ I RtRW RKK 

^RTRTl R1 TO WK TO ^R Wr RT^CK 

fRTT R$ W RIGS I ^ToK R”Rfw f^R 

CK GER ? fevfKR RJT^

w ^rlrnfeco ? ^k^i ^TRfw w rjrti 

w fa ?

cm Risfe anl
CR <o ^(RRRK W R^R W CR^W 

W1 VO^—KfGfR KT% WK W’TfWT^f KTWR 

I RtRKR tw^RKt W T%R RlR 

^GfR OTRK 3WR KR1 I W R^CRR 

Vfe^K4! GER CK !
» * \ *

w cw i cktji ^fri ck 
W CW I KKW, ‘(KR Z^R TO, 

RERfW—^KiRKo Ri«’—O W RRRk WS 

RWtUK GF ^ESK4! WR ^GH ?

KR^GK CRtK^ CR^t I feRT^CWK GTK 

r£?CRR I KWH KTSRK? CRRK ^HK CR^ I 

KWTCRR KfoRTR RKGR< CFtffiK-

‘CCR RTS, K^t^CRR GTK fW W FTfRG 

CRR l’ K^KgK GRTKGfRS RW

kt^ ?_Vw ww 3wrft ^tIwtw 

<?d%^ -^mQ f*K i ^f^rEvK K^t—

fW 'Kfb^ =wK wi’ sw hi i 

’’.Ti^C"? K'STC^K «» Ku?

^k h^rw wvi 5w ।

3EU3<E3I
KK^K^ ^crfi

TOR ?fJK^ I K G?^ Kw ^W ;

WT$ CH^ I OteWf.

•S*K 'SW TW RW WE

W GfS^l CW Wl ^TGF.OSWS^W 

^1 ^cw i ^kg ‘-rrfr w ? wk 
¥rt^

^f^KCK W^r* ^KiGTS C^^1 nl 

^TUK I Kf^K(5 GFlK^ w^l,I
f^rr^cos i W*k wioK.

WKtW WW W Ri | oWf^ XCRT 

WH I W ^tKW CK

f$EoCW | zriwh ^RfTWiK.

wi^o: W I WK I ^rf^ CWKF
Rfeo WRl ^1 1WWf5 ^R3GK W:WK-

W<3 WKl CWi$ I ist W lK’*f WKS 

^WWTt^GTKWf W W ^| Wffe 

CV KKR K,—Ots RV | 1w fwr^K 

Kf^K^K KW—‘^' wf5 W FT^ R^’ | 

4W<T (W! ^fRW R?R2R ^W'3 CF£l W- 

fkRR I KWH *RX WW WCK I fw WK1 

^TRf^ R^TOT RKK Wf^R FW ? RTWK 

WRS 'o’ RK1 !

CSJWtMKJt^ 
(& *k ) 

gkkk <ktr frfMtfc—fwrcw
WKR ^CRR Ri I fRC'WK Rf^ RTKK 

RR KK EW I WT 2.'iRKGK WK WFRRl 

CW ^co ^R I 4RRS CRR1 CRC^ RTfWl 'RCVS 

effRRRK ‘RTHf ROT 1

SRIKR RFft^R KT SKI CRCK GKTfRW 

fcfeKRGF RtR CRSRl WCS CRRl W$ I

( RCRR R WGK CW ).



’irt? rate aw
' . • ( )

effiTOTO? ^TOft I 

cw toto w
^ft 1R C*i^^C4 ^ftc? GTC^ TOIC5 I ^Tlfft 

“^W” CTOTO ra ^TOo

TO^ a ftc^rmfw’iftFs frafem to 

ft TO ^T ^fTOTO TOH CW TOxg 4CW I 

fecsTOm ^rosfra toW wwiTO ^ftt 

w ftmft <srrorw^p wrw t^fa’ c? 

^Bftm, tototo raft? to toti 

TO^H ftc^f 41 (TOC4¥fft TOft I C^TOTO 

TOWJ TOTO? TOTftT5 mTO CfTO 

CB? ^TO Tra TOf TO^TOH 4OTm 

X£rftTO . ft ^fWl «TO TOfeTO I W 

TOfro .^KCW a M 4^ ^iTW TO TOTO 

mftw ftTO RTO fW1 ‘^ftTO’ TO TO1 

OT I TO ^1 TO TO, TOTO <mTTO 

TOTOt^ I <*}<ITO ft CTOTCTO TORTO TOrTO 

4TO ’TWTfTOi ^Tft TOR ? TTO fsiTO ^ft-t 

ftvni? TTOftr toto ^fro?i<[ ’ift’i mWr 

fefrac^TOW^^ ft *frfmTO- 

Yfe ra:^ tototo ?
.. ■ X P £

^TOTOftfeTC CTOZ1 mft a, 

ftfti <3ft toto to^to *w to raft i 

C4H TOTOTO ’W CTO TOTO ft^po 
’^C^ ’Ttw ^n I C^TTO^ ’II'TOTTO TO$ 

C^H TO?TTO
(JK, ^WTO £fcTO 

CTO ^TO ft^ I '-Trft^W VTK^ 4TO 

44" ^¥l TO /TO H1 I <3 ¥tm CTO TOTUf?, 
cs^ft i <2tar^wn:?f tov-
4T<t ^PPTTO

TOVl TO ml CTO,—TOTTO ^TTl

«|fTO /

TOTO, 
^’TO TOf 

v;
TOTO ’snft C^tTO

'®TTftC^ C’T TOTTI C^TO^ C^IC4

TOm Wl ^TO wft 1 ^rtft 

^iTOl^TOT^ *rHTO ftc*TO TO7! (3T©TO 

<5^’ :r.>z ’ITO? TO’Tk’?

CTO C^TO ’TOTO?' TO C^niTOH CTOft I 

<W ^Tfa ^a-40^ 3t|^ ।

TO^ft TOTO CTO C4WtH <TO I
TOm ft^TO CTO <®-o8x pT41 | ^TO? 

TOT C4^ TOT CTOTO TOI TO« TOIbt? 

CTOC^ I TOC^i TOTO Cm (Jf^Vi TO5 I 

^TOs CTOTTO C?<3Tl ’)nsTO ft CTOI 

ftRg ^rrt^ C^ ? C^: TO TO47 ft CTOT^t^ 

fra (?mi ft mw

mro ? ^ft—

^rrTOw

, CTO C^^, 5T^W CETO 8

• ftro ’ITOI ftm^ TO TO rn fro TOTO— 

CTO 2tft4TO mTO TOTl <tTO m I

4rf’icm 4TO ft^TCTO 3ft4UF? TOI—

JI TOm ’TO 5?n^ ft TO 

ml cto i

i TO®'ft’l?c|<? ^t^ch to ^tfftcro

>TTO TO C^T4 l
O I W7ft ftc? TOTO? cmfun FT^ 

TO CTO 'S ftsTOH TOR TO CTO I

g i w w? toto^i riw^i^ <s?wra ml 

CTO i

a I ^vrm TOf5 T| TO C4R

TO CTO l
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Hindusthan Steel Emyloyees’ Union, Durgapur
NACHAN ROAD :: DURGAPUR - 4
Hegd No. 5272 tiated.J&........ 1A..........1961 .

,uA. Dange M.P./ 
General Secretary, 
^Jt.T.U.C.
4Ashok Hoad.

ew Delhi.

Comrade.

IO pa .............• U ■? 7 
isei

fAuthorities of Durgapur ^teel Project ,H.S.L. are 
carrying on victimisation of Trade Union Cadres on thu false 
police report under the pretext of verification of articedents.

Upto this date,Several workers of our Union including 
^executive members have been thrown out of employment on police 
verification. Some of our Union leaders have been transferred 
alsp. simply for carrying on Trade Union activities’, Sore have 
been forced to give declaration tbat them wont work for H.S.E.U 

" 5ince it is a A.I.T.U.C. dominated one. Thus a rule of 
rorisation has been unleashed bv the management onlv to 

I.N.T.U.C.
- &

I have Veen directed by the executive Committee to 
e you of the situation aSd that you would be kind 
to take up the issue with the Govt.

Though our Union is independantmit is not affiliated 
Central Organisation^ I feel, A. I .T.U.C- would snare 

s to render us help in giving representation to the 
extend all possible helps in the struggle for the 

e of .Trade Union rights against the management of D S D 
& Govt. ' :

apprai^ 
enough

- "GOvt. <
’ defenc

H. S.L.

With kind regards,

X (?
J J--.

Fraternally yours

a I ¥» .
n uJ
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Victimisation On 
Police Report

iVnrkers^JindustanSteel Worker
Vojice Protest

(By <Onr-Staff Correspondent) 
■ ;’sWwRGAPUR, Nov. 20.

' The,
BoSd^-im  ̂

for

iediate setting- up and
^ST'.ivbrk of the Wage

we xr»rai
«u«ctict,. ■ fam 1 < ■ w ct, ■ 

;W Wil

”r
'£Wi

-j 1. < 
8 5^51^1

>f a subsidised cheap canteen, 
>6ter .housing, educational, medi- 
:al and^recreational facilities ana 
■eductiohTpf bus fares were some 
)f the .demands made by diffet- 
mt speakers at a public meeting 
if the steel workers held under
lite auspices of the Hindusthan 
Steel Employees Union at Bhirin- 
rhee last everting. The meeting 
£-as presided over by Sri D. K. 
vlazumdar, Vice-President of the
Union. - • ■

Addressing the gathering. Srl 
Jiban Behari Roy, Joint Secre-. 
tary of the Union stated that the j 
authorities were not giving any :

5R?y^ •’tf?FT75x »3^«n

Z2J* ■ ■” - *;FU
[WTSl

^^575 j ■ .

Cv__ • ' — .

^I*f -CT,'TOTS
-S3- « _____ ___  — •

attention to their demands but, 
ion the other hand, said he, they 
were, discharging Union worKem 
on police verification without as
signing any reason in order 4o 
terrorise the workers. If this 
policy of-victimisation of workers 
was not Stopped by the authori
ties, he feared, this Public Sec- 
toiSundertaking would fail <o 
ikeep pace with the Private Sec
tor industry and the Government 
•would be hard hit. 

.r Sri;Pronab Kumar Bagchi, wno 
jad recently, been discharged on 

i yolice verification, stated that 
chiS sort of police verification 
should not continue in the Dur gar 

। bur Steel Project since, the em- 
* ployees here, were industrial em-

: r-IXS - — - ' -S.____ —__ e>

^^5 <«TCT5 ,

r V * * *-

■ tain ^7 'toot .taCT

ployees.
,H Sri D. K. Mazumdar appealed 

to the workers to come forwara 
and place their demands unitea- 

<jly before th authorities.
jf - ■/; A resolution, moved by Sri Pro- 
i jvash Sen was adopted in me 
’ ’meetin« demanding that victimi- 
; i sation. a police report uf ine 
( (peaceful trade union workers , 
’{Should be stopped immediately.! 
] (The resolution also demanded m- i 
I ttroduction of project allowance ! 
I (for all in lieu of construction I 
* Jallowancce. which- was stooped j 
j from'August 1. 1961.
1 [ After the meeting, a large I 
! {number of steel workers parared 

j {the main thoroughfare of the ’
1 Steel Township Benachiti and । 
;Ehiringhee shouting slogans all.
the time.
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