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Dear Comrades, {a C1)

[

You will find herewith a copy of the Resolution of the meeting
of our Mensging Committee ggig gn, 2nd Jenuery ‘1962, You will see
in short the stsnd of the '0f1 8ompany is that leven the seme quentum
as has been prid before for the lest seversl ¥eers is to be paid
now 1t can oq&;wgg done on the econdition that the Union should zgree
to en extension of the long term settlement, which hes already been
terrinsted by the Union. This 1s a proposition which our Msneging
Committee under no circumstences sgreesbeceuse both on merits s=nd
on sentiments the lzst long term settlement of 25th November 1958
wgs resisted tooth and nsil by our workers.

The preliminsry negotiations with Caltex showed thst the Cos.
attitude was that 1t 414't mske profits end therefore it cannot
negotiete "Independantly” on bonus. However, 1f the Union resches
2 settlement with the Senior Member of the Industry, viz. Burmgh-
Shell, the Compeny should be approached again.

The preliminery negotiations with Standard-Vacuum show thst
the Compeny is agreegble to offer some revision on the lsst con-
trect for a new comtrsect period of one yesr provided the Union is
agreeable to acceﬁ% e quentum of bonus paid Auring the last seversl
years. Definite proposals in regard to such revision hsve been
promised to be placed in the hsnds of the Union on Friday or
Saturdey this veek.

The Management of the Indo Burma Co/4s neither wholly teken
the position of Burmah-Shell or that of Stendsré-Vecuum in & precise
manner. The next meeting with the Indo Burma is on the 8th Jen. st
which time we mayknoudefinitely.

It 1s no Aoubt true thet we d4id not heve the Namle Committee
when the meeting of the Working Committee of the AIPWF took plece in
Cslcutte but it seems to us that the Companies sre out to exploit
whatever adventagepis or selling points they hsve on the basis of
their understending of the implications of the Damle Committee.

We are undoubtedly in the midst of very A4ifficult negotistions.
Though the role of the rivel P.RE.U. 1s fundamentally zltered in the
context of 97% of Stenvac, about 80% of Burmsh-Shell, more than 65%
of Caltex snd Indo Burms, of the staff heving given a2 msn-date to
the Compenies to negotiste and settle with us only, the Cos. ere still
carrying on simultaneously tslks with that Union and that 1is the
mejor fsctor which influences our members in the line of rsction they
mgy finelly Adecide.

Yovurs frsternslly,

G. Sunderem
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forward but for one more yeer Auring which periof more grievences

md dememds will have further sccumulated.

The Compemmies escape the logie of tl\n‘ fasct thet in Greater
Bonbay erd the major portion of the rest orMBcan Region/Territory/
Pistrict bonus hes been peld by ther gontinuously for the last 11
yeprs @ 9/84 ¢th of snunusl besie wezes for wvorkwen other than clerks
end 7/24 th for clerks, lrrespective of the profits made by the

Cowpenies frow vesr to Yesr. The Sapreme Court Zeeisions in
ftenvee Refinery end FurmnheShell Refinery bomnus Aleputes c2lles

for sn ixprovement in this guentum whieh the Compenies ere

roeisting.

Ihig meeting declares thet im view of the foregeing the
proposal of the PumeabeShell Cowpany to resolve the deammd of 7
months donus for 1961 is completely ontensble, mressonable cnd
unreslistic and hence rejocts the sawe horedy.

The Memsging Committos suthorizes the Union Polegation to
eontinue further nerotistione wvith the Burmah-fhell Compamy only Af
it agrees to give up the untenmadble condition it bhas stipulated,

This maeting slso verne the Purmeh-Shell workers that, in
the avent of the Comprmy seeiiing to iwmpore such s wnfair propossl
on 1961 tonuns cither thrdugh e private sgreezernt signed with the
rival Petrolevr Snploysss i2ilor or by iis owr tnilateral steps a3
s ennloyoer Aseling with his employenss, there is no other rltemmstive
open now but te strike work to oppose suah wmafelr labour nrsetices.
This meeting crlls upon all Burmzah-Shell workers throughout the
Barbey Legion to be ready for ell sueh aventuglities. This reeting

farther resnlves to serve Tortihvitht sweh s strike notice o Borvebe

Stell Cowmp ey .
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This meoting of the Mmaoging Committee nRotes that the
written replies of the four Compeniss - Durmsh-Shell, Stmdard-
Vecuum, Cerltex rmd Indo Burme Petroletm - wvere thet the Union's
denznd for ell the workers end clerks in the entire Bombay
Region for 7 months bonua (Desic veges) for 1761 was unreasonsble
ma wmreslistic in the context of the uneertainties In the
induatry. The Generel Seeroctary'’s Initisl explorstory talka
vith the menesrcnents end tho subsequont Alscussions vith the
Union Telegstiong revesled thet the compenics vere influenced to
tzks sveh a poeition due to the mature of omd the msmer in whieh
the Governrent of Indig implemented® the proposels of the Danle
Committes. |

Whatever bo the ioplicetions of the specifie propossl of
the Demle Conmittee in reletiom to Corpemy's Merketing end
™Mstribution costs an@ bonus psysdble to axployees, thiz meeting

i= vnedle to egres vith the slaormist views of the ocompanies.
‘ -
/

While megotistions with the Stenderd-Veewwr, Indo Burus
Petroleuw smA Celtex sre yot inconelusive, megotictions with the
Burmabh-8hell mansgement revesled that this Coxpsny insists thet,
i1f st 211 u}bmms st the lovels u'psiﬂ in the pest 1s tO be
prid for 1261, 1t csn only be on the conditienm of the Tuion
sgreaing to renew for one year the previous three yeer long term
settloment which has been rlready terzincted by thg Urion giving
£ months notice on Hovexbsr 26, 1961, Burmab-She!l mensgewment
i1s not prepared to see tho unfsirnesz of its propoesl which heg
the eki-T {mplization af praventing its workers wnd the ™ion
bringing up before the Compeny all scebwulste’ grievences end

Aemens ot only nov for whieh the workers hrve mggerly loocking



Jangary 4, 1962

Com.G.5undaran.,
General Secretary, AIPWF,
Eonm:bay.

Dear Cow.Sundararm.,.
Thank you for your letter of 29th Dec.

ve are still uncer correspondence with the
Labour linister regarding correct recording of the
conclusions. One of the points 1s that the decisions
re, avolition of contract labour wil!: apply to
Factories onlyev A owet C70ivial L

When this if fingliised, we can take up issues
of various industries.,

But nonetheless, even otherwise, we took up
the issue of abolition of contract labour in certain
industries specially in coal mining. And apart from
the decision of 19th ILC, the agreement has been
arrived at that in certaln processes, contract labour
will not be utilised.

3itilarly, you can take up this case with the
employers separately on the basis of the principles
lzid down Dby the Supreme Court jucdgerent and the
disadvantages workers have to suffer. This should
be done and when we settle with the Labour Ministry,
we can make out a case of violation of tripartite
decisions.

with Vew Year greetings,
Tours iraternally,

(K.G.Sriwastava)
secretary
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NEW MELHI

ABOLITION OF CONTRACT LABOUR

Near Comrede,

I rerAd with Intarest your write up in the Trade "mior
Record of Yovember 20, 1961 issue, on the deliberations and
ontcome of the 12th Session of the Indian Labour Conference,
particularly on the gbove subject. I also resd the text of
the conclusions as recorded officiaelly by the Conference 2and
which yon published in the Trede ™Mion Record of Mecember &,
gnd your note to that viz. thet youn are in correspondence
with the Ministry with regard to certesin errors in the record-
ing of the conclusions.

I 2m not zware of what you heve taken up with the
Labour Ministry for correction of the errors but I would
certainly 1ike that voun give considerstion to the following:

The Revort of the 011 Price "nguiry Committee,
ganerally known as the Namle Committee Renort is now publish-
ed znd copies ert also availeble., I am sure you must be
having a copy too. Please refer o prge 27 thereof,Chzpter
20 on the subject un-loazding, storage and distribution of
petroleum vroducts. tfter ascertzining the fact that a goonA
depl of operations ere hzndled by the 0i1 Compsnies through
contractors, the Committee states in para 20.3 "We hsve no
recommendation to make which might be =n improvement on the
present practice."

it occurs to me that the 011 Companies are tound to
use this racorded conclucior of the MNamle Committee to avoid
211 the obllgestions which are Aeliberzted and being Aecided in
the InAlzn Lsbour Confereance even for "ensuring satisfactory
conditions for Contract Lahour where the 2bolition of con-
trsct lsbour iz not fersible". (Item 7 - subject).

1 she?l noprecisrte hesring from you 23 to =zny

Like &5 sive AR thies mattor.

rs trly,
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CIRCULZGRR

TO ALL AFFILIAT®D UNIONS (IV-2U/15) 19-1-1962.
TO 4LL WORKING COMMITTEE MEMBERS (IV-WC/13)

Desr friends, DAMLE COMMITTEE REPORT

I have not received any comments from asny of the Affiliated
Unions or Members of the Working Committee in response to my pre-
vious cirdplar of 17th November 1961 andA a subsequent reminder to
the Members of the Working Committee sent on 22nd December, 1961.

I must presume that sll of you hrve managed to get a copy
of the Mamle Committee Report, which you are still studying
before you can let me heve your comments.

I am quoting below the full text of an article which appesr-
ed in WORLD OIL - November 1961 - Vol. 153 No. 6, published by
Gulf Publishing Co., P.0O. Box 2608, Houston, 1, Texas, U.S.4. This
articles gives a point of view‘which may give a clue to the under-
standing of the certsin controversial aspects reised in the Damle
Committee Report. I have from this stand point marked on the
margin portions which may be carefully noted by you.

4 RASTERN HEMISPHERE REPORT "
Internationsal 01l Company Profits - {&re they too high or too
low?
By EMWARMS SYMONMS, Petroleum Economist,
First Netional City Bank, New York City.

flthough the Western Hemisphere &laims to be the birthplace of
the International petroleum industry shd still accounts for more
than half the world's o0il production, the last 10 years have wit-
nessed a Adrametic shift of emphasis to Rhe Eastern Hemisphere.

This is most striking in the case of BWastern Hemisphere reser-
ves, which hesve multiplied nearly five-fold over the last decade
and now account for 76 per cent of the non-Soviet world totel,
against 83 percent in 1950. The growth of* production has, as yet,
been less marked; but, with reserves up so sharply, production is
bound to follow. This is all the more likely in view of the rapid
expsnsion in the Wast's demand for oil, up 249 percent in 10 yeer:,
compered with a 856 percent incresse in the West.

The exploration record since 1959 is a striking testimonial
to the extraordinary size and richness of the area's oil resources.
Last year, for instance, 7.5 billion barrels of c¢rude reserves were
proved in Saudi Arabia with the Arilling of only 17 wells, wheress
in the U.S. the Arilling of 46,750 wells resulted in proving up
only 2.4 billion bsrrels of reserves --slightly less than the
volume withdrawn from U.S. wells during the year.

WHAT &BOUT PROFITS? Companies thaet heave recently entered the
field are learning from herd experience thest lasrge reserves alone
do not guarasntee profits.

0il hes to be marketed as well as proAuced, and profits must
be Calculeted in the over-z11 operation. The value of even the
- most prolific wells depenfs on sccess to profitable markets.
- Thenks to the economies of large-scale pipe lines, such ss those
" serving the Iraqul and Saudi Arabien oil fields, and with the
. trend toward bigger and more economical tankers, getting oil to
merket has become less of a problem.
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s a result, the battle to win or hold markets hss become
harder, and there are increesing pressures for price cuts on product
and for bigger capital outlays on refining an® distribution.

To be sure, in come cases, crude producers can ease the Aiff:.
culty of breaking into 2 new market by acquiring an existing dist-
bution chain or by securing a long-term contrsct to supply crude
an existing refinery. DBut competition now is so intense that prc
fitability of such asrrangements mey be removed by the price paic
by the Aiscounts Aemanded,

Ll

The extepé to which profits on production ere affected by ti -
"downstreamr'" expenditures - thet is, expenditures on-the transpor-
tetion, processing and marketing needed to move oil from wellhesf =2
the ultimate consumer - varies gresatly from one situstion to another
This study examines asvaileble financiel Aata 2nd seeks to determine
whether downstream operetions generate profits or losses - sand to
what extent.

InAlvidusl management entering into such operations naturslly
hope they will resp en over-gll profit, hut their investment plan-
ning must consider the possibility of Aownstream losses end thé 1 -«
for sbsorbing them out of producing profits.

PETROLEUM COMPANIES ARE CLOS®E TO ALL-GROUP MEDIAN IN PERCENT
RETURN ON N&T &LSSETS.

~

~ %
fLutos and Trucks - 17 Companies 15.
Chemical Products - 78 Companies 12.9
Electricel Equipment (Radio, TV) - 161 Companies 11.6
Tires, Rubber Products - 25 Companies 10.6
Total Manufacturing - 2,034 Companies 10.5
Petroleum ProAuction and Refining - 125 Compenies* 10.2

Paper snd &Lllied Products - 72 Companies 9.2
Non-Ferrous Metals -~ 52 Compenies ‘5 i N8
Iron and Steel - 48 Compeznies 7.8
Textile Products - 62 Companies 6.9

* Of which, 82 production compenies reported an 11.7 percen:
return on net assets, and 43 integrated companies reported
10.1 percent return.

SUMMARY OF RRTURNS: Following is the percent return on net
assets of the seven lergest oil compenies opereting in the Eastern
Hemisphere:

Net Assets Net Income %Return or
1/1/60 Year 1960 Net_ Assets
(Millions of ™ollars)

Standsrd 011 Co. (New Jersey) ©,687.7 688 .6 10.3
Royel ™utch/Shell Group 5,655.8 497.0 8.8
Gul 0il Corp. ) 2,631.5 330.3 12.6
Socony Mobil 0il Co. 2,519.8 182.6 7.2
Texeaco 2,517.8 391.8 15.6
Standard 0il Co.of Californie 2,120.0 266.1 12.6
British Petroleum 1,307.0 173.8 13.3

Financial dzta used in this study are concerned exclusively
with these compenies., Listed in the order of their crude o0il produ
ction in the eres, they are: British Petroleum, Gulf 011, Royal
Nutceh/Shell, New Jersey Stenderd, Standerd of California, Texaco
and Socony Mobil. These compsnies account for four-fifths of the
production and two-thirds of the refining capacity in the ares.
Moreover, they possess the longest experience in this sector of tic
01l industry, and, therefore, mey be expected to do better then
the average on their downstreem business.
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Results for the seven lergest Bestern Hemisphere producers
should be a broed but useful guide to the profitability or lack of
profitability of downstream business.

RETURN OF DOWNSTRWLM OPERATIONS: These seven lerge companies
operate as integreted units, engeging in all ectivities from explo-
ration to finel sele. Their financial results, accordingly, gene-
rally show only the over-all picture arnd provife no clear evidence
2s to the profitability of the scparcte stages of the business.

Breskdowns of finsncial deta sometimes sre made for internsl
company pruposes, but thase are more likely to be governed by
merketing, &sx 2nd other considerations than by en effort to spli:
out the return on each major phese of operaticns.

There is, however, one important clue to the profitability
of production as compered with downs“iream outlays. 0il concessions
in the non-Soviet ®estern Hemisnhere usuvuelly require compsnies to
calculete seperately 2 theoreticel profit on crude production so
the share due governments of producing countries can be determined.

The tabuletion at the bottom of the psge, based on revised
figures that have become 2vaileble and on fuller computations than
have been possible previously, separstes out that pert of earnings
of easch of the seven internestionsl compenies estimated to heve be n
derived from Eastern Hemisphere operations in the years 1958-196C.
It 21ls0 gives revised estimetes of the tex peyments made to Govern-
ments by these compenies. v

“~
Under the 50/50 prcfit-shering ratio - which spplies to much
the greeter pert of the Bastern Hemisphere production of the seven
compenies, - these two amounts would be equal if downstream ope-
rations yielded neither profit nor loss.

The substentisl negetive ermoan®t shown for recent years sug-
gests thet there hes been, in feet, 2 large downstreem loss. It
will be seen thet the lest “wo y»ars have resulted in a shortfall
of some 2 300 million in the "he1f¥ of the profit accruing to the
companies after carrying out thel necessary downstream tasks.

SEVEN MAJOR INTRRNLTIONAL O:L COMPANY - RAST®RN HEMISPHRERE
PROFITS AND PAYMENTS TO PFOUCING COUNTRIES, 1956-1960.

(Millions of Mollers)
1956 1957 1958 1959 1960

Tstimated Western
Hemisphere Farnings 996 .2 12059.5 ¢©62.2 987.8 1102.6

Calculested Payments ‘
to Governments 258.3 10 26.0 1175.8 1299.9 1396.6

Indicated Non- Piig o L
Producing income 38.5 33.3 -212.9 -312.1 -294.0
PRICE vs. PROFIT: Psrt of this shortfall is.attributable to

. the use of posted prices in calculating the profits on which pay-

ments to governments ere based. These prices no longer represent
. the terms 2t which arm's length trenssctions normelly teke plece.
Instead, prices depend cn the bergeining strength of buyer and
seller, and, therefore, vary wicdely from one to another.

Nor do posted prices alwevs represent the prices charged by
a producing compeny to its re«fining and Aistributing affilistesy
: in verious consuming boungrbéo, governments have induced the pro-
+ ducing companies to charge lower vrices to their affiliates.

Weakness of sctual crude prices is partly a reflection of .
the activities of more then 30 lerge privete companies and Govern—
ment egencies thet hrve deen seeklng over racent ycars, to
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esteblish themselves for the first time in the o0il business in the
Eestern Hemisphere. They heve been anxious to recover their pro-

duction investments and, where they work on their own rather then

In cooperstion with other compsnies, they heve greater freedom to

cut prices end step up production.

In these circumstaences, it might seem surprising that the
mejor compenles heve not sbandoned the practice of posting prices.
But retention of these postings is presupposed in most of .the
profit-sharing arrangements now in force.

In Libyé; e recent amendment to the petroleum law substitul ¢
posted for sctual prices as the besis for future profit-sharing
calculations, although stipuleting that the posted price should be
subject to negotistion with the Petroleum Commission, rather than
simply representing the company's posting.

In the Bestern Hemisphere as a whole, trade carried out at
posted prices still may amount to between two-thirds and three-
fourths of totel trade, despite 2 declining trend in its share.
Moreover, even where Aiscounts heve to be given, term contracts
usually rely on posted prices es the benchmark from which actual .
prices will be celculeted, '

DISCOUNT F.CTOR: To errive at the downstreem return, an
attempt must be mrde to estimete the impect on the mejor ,companies'’
profits of these Aiscounts from posted prices. Much of the 'cut-
price" o0il hes probably been moving in recent months at f.o.b.
Persien Gulf prices of 8 1.20 to 2 1.40 per barrel, inAicating a
Aiscouynt of some 35 cents a berrel off representative Middle Eest
postings.

Assuming that about 10 percent of the crude prodvced in the
Bestern Hemisphere by the seven meajor compenies moves at & Ais-
count, this suggests that some 200 million barrels mey hrve been
subject to discount in 1960. Taking 2 discount of 35 cents a
barrel over the full year for the purposes of calculation, this
would point to 2 return on the production phase lower by 8 70
million then that sssumed in the profit-sharing czleculetions.

It 21so hes to be borne in mind that shipments of o0il bet-
ween the Eastern and Western Hemispheres ere sizeble. In 1960,
these ran et some 630,000 barrels a dey out of the EBastern Hemis-
phere and 800,000 barrels a day into it. 1In the calculations made
in this study, profits on crude shipped out of the Eestern Hemis-
phere are included with profits on the remezinder of Esstern Hemls-
phere production.

With these reservetions mede, it 1s clear that the bulk of
the difference between totel ¥Wzstern Hemisphere earnings and the
peyments mede to governments must result from losses on Adownstrear
opersztions. Thet such losses heve been taking place in individual
merkets 1s well known. They heve bren perticulerly merked in
Italy end Germeny, where there is much independent crude refining

, end where affilietes of the internationzl compsnies heve shown

sizable losses.

TLXHS vs., PROFITS: To the tex getherer in consuming coun-
tries, the internetionsl structure of profits has important impli-
cations. He Aerives substantiel revenues from taxes on oil
products - the tax rates on reguler grede gasoline at the lest
year-end were 75 per cent of the retail selling price in France,
74 percent in Itely, 60 percent in the United Kingdom, 52 percent
in Japen end 42 percent in West Germeny. But he still is struck
by the fact that velue 24A4ed in processing end distributing oil

. wlthin the netional boundaries gives rise to little or no income
- on which he can levy tex.
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To be sure, in a2 few countries this leck of & texable income
base 1s offset to some Aegree by Alvidends end other adventages
geined from the perticipation of netional compenies in the inter-
netional 01l business. But the nited Kingdom, Frence 2nd the
Netherlends sre the only ®estern countries where these compensa-
tions heve yet reeched sizeble proportions. TWven in these areas
tax credits 2llowed compenics on their psyments to foreign

governments remove much of the tex revenue thet would otherwise
result.

Producing countries, in contrest, gain lerge snd sustained
tex revenues, from the oil operstions within thelr bounderies.
i

The quéstion as to where profit arises elso 1s of interest
to oil compenies. On the face of it, the svailability in the U.S.
snd some other tex systems of 2 percentage Aepletion provision, =es
s Aeduction appliceble to income from production - but not 2t
leter steges, could be expected to shift the focus in fevour of
the producing link in the chain. But the texation levied by
Bastern Hemisphere producing countries now is so heavy that this
provision often is less important than the tex credits grented by
consuming countries for tax pasyments to producing countries.

COST vs. PROFIT: In the past, the necessary scale of down-
streem investment hss amounted to some 8 1,500 per berrel/dey of
additional capeclity in Western Burope. This total has been made
up of some 8 750 per barrel/ﬁey for refining end 2 similer sum for
transportation end merketing e

In the low-volume, high-cost operstions typical of most perts
of the Western Hemisphere other then Western FTurope, one must now
#llow for an even lerger figure - possibly twice es large. It
might be argued, however, thet the recent losscs on these operations
are »n abnormel end temporsry factor ond thet they may be expected
to disappeer soon.

Future profitebility of downstream operetions likely is to
be offected by generally rising costs -- the prevelent Arift in
free economies working =t full-employment levels. This should be
counterbelenced by corresponding upwerd movements in product pricnre.

It is significent, however, thst product prices h=ve in th-
pest tended not to move up so fest r#s the price level as a whole.
In the United Steates, Aespite importent quality improvements, th-
ex-tex price of gesolins hes risen only 30 percent over the lest
30 yeers, wherees the general consvmer price level hes risen mor:
then twice es fast.

In the Tnited KingAom, the ex-tex price of gesoline rose ort-
12 percent over the 1950s, compered with a rise of almost 50 per-
cent in consumer prices #s a whole. Such lags in product prices
heve generated long-term pressure on profit mergin despite increa-
ses in operating efficiency.

The most likely source of strength for Fastern Hemisphere
product prices is expected demend growth., Over the pest five
years, demend for major products rose 12 percent per yeer in
Western Furope; in Jepen, it increased as much es twlce as fast.

If, over the present half-decede, Aemend were to increase "
percent in Jepan, only 7%+ percent snnually in Western Europe and
in other areas a2 little more slowly, the over-all growth rate
would slacken to 8 percent per ennum. But, even at this rate,
consumption in the non-Soviet Festern Hemisphere would incresse
from nearly 6 million brrrels a Azy in 1960 to over 8% mllllon
terrels e Aay in 1965,

Fssuming Aemend growth rete in the second half on the dece”
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falls to some 6+ percent annuelly for the Festern Hemisphere as o
whole, seles woul” rerch almost 12 million berrels e Aay by 1970.

Comperison of 1960 'fter-tax Return
On Total Net *ssets of Seven International 01l Compenies
—_ond _selected International Compsnies in Other InAustries.

Net Net % Return on
Assets Incone -~ Net Assets.
. (Million of mollers)
futomobile and Trucks - 7 Cos. 9,623.3 1,549.5 16.3
Chemicel Products - 8 Cos. 6,496.8 791.6 - 1l2.2
Blectricel Equipment - 7 Cos. 4.887.2 593.3 12.1
0il < 7 Compenies 23,439.6 2,530.2 10.8
Tires, Rubber Products - 5 Cos. 2,074.6 221.9 10
Coppar & Copper Products - 7 Cos. 2,919.5 266 .. sl
Peper & tllied Products - & Cos. RRNCIC R L 23L.W 9.1
Iron & Steel - 9 Cos, 7,958 .4 ¢85.4 8.6
Textile Products - 3 Cos. 217.0 2.4 .- 7.9
{luminiuvm - &5 Cos. 23087 .8 146.3 7.1
38,828.6  4,507.9 11.6

PROFIT DUTLOOK: Tespite this prospeciive Aemend growth,
there is reesson to believe thest the factors that heve receégtly been
undermining Esstern Hemisphere product prices neve not yet worked
themselves out.

So fer, little of the production of the new suppliers has
reached the merket. &s more of it does, the pressure to cut prices
will incresase.

Moreover, even on the demand side, a threat to the projected
growth lies in the present tendency of ®estern Hemisphere countries
to protect their coal industries, and, in some ceses, to favour the
use of new naturel gas supplies. This will put pressure on petro-
leum prices - particulesrly thet of residuel o0il, but the favoursble
' relationship of these prices to those of other energy sources hes
! been responsible for much of the growth in ®Westorn Hemisphere oll
' consumption.

£ further complicstion arises from the successes scored by

» Russien 011 exports. These come from fields quite well pleced to
supply the largest ®Western Hemisphere merkicts. Their chellenge witl
become even stronger with the completion of the 32-inch westward
plpe line now unfer construction, 2né of =he prvrosed Trens-
Siberien pipe lines.

Russien supplies Aiffer from others in that, in the short rur
at any rate, export prices ere besed on politicel rather than
cconomic or asccounting considersticons. The setiing of artificelly
. low prices for the sake of political sdventege is mede particulerly
~easy in theat no 50-50 profit-sharing, nor zny other royaslty payment
neels to be 2llowed for in such cost calculetions as are made.

Crude merkets must be expected to reflect wcakness of pro-
duct prices ‘in the Tastern Hemisphere. ©Since the Suez peak, the
averege U.S. Gulf price hes Aeclined only slightly, whereas:there
heve been falls of around 15 percent in representstive Bastern.
Hemisphere crude postings. And more importent, as mentioned
cearlier, there has been increasing resort to Aiscounts both in sp-:
end term contrects.

The loudness of the opposition to the 1950 cuts of approxi-
metely 10 cents a barrel in MiAdle Fest crude postings mekes it
. seem that the 01l compenies now hrve @& choice between holding up
| postings or exposing themselvecs to new Aemands under the profit
' shering arrangements.
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Crude prices doubtless could be strengthened if there wes
concerted action, including the restriction of production, among
the governments of the Orgenizetion of Petroleum ®xporting
Countries. But it seems unlikely thet such plens could work.

Considering the naturel desire of individuel exporting coun-
tries to increese their merk<t shere under cover of an agreement,
end of consuming countries to protpct their supplies end their
balance of payments, the net effect for producers probesbly would
be 2n incresse in political friction rather then in economic
strength. -

tlthough there will be much politicel pressure to maintain
crude postings in the Testern Hemisphere, they fece a period of
consiAerable economic strain. Whether they hold or not, the
practice of granting Aiscounts off posted price will continue to
. provide some relief for refiners. But this is unlikely, on
present showings, to bring about a general widening of refinery
mergins,

Barring me jor political upheevels, current surpluses of
capecity in 211 pheses of the Western Hemisphere industry will not
be absorbed for a number of yeers. Until they are, the prospect

1s_thet downstreem operetions will continue to show a poor over-
all return.

INVESTMENT QUTLOOK: Growth of investment in the Eastern
Hermisphere lergely represents refining, petro-chemical end trens-
portetion outleys - the costly but indispensable types of expen-
diture to which reference alresdy hes been mede end from which
the less feavourable profit showing of the Hemisphere partly results.

This suggests that - so long es the private enterprise
system remeains free to operate and the economic and political
climate remsins ressonebly fevourasble - the ¥estern Hemisphere oil
industry is in no Asnger of being starved of the cepital necessery
for its continued vigor.

, But it must be recognised thet investment by the oil industry
" in otherwlise unprofitable downstream operations can be continued

" only so long s the return on crude proAduction is large enough to

. Justify the over-e1l investment. &ny choking off of profits from

' proAucing operestions, Aue to unfevourable political or economic
Aevelopments in the production areas, would necesserily restrain
.the growth of the Tastern Hemisphere petroleum industry - and of
its over-all return.,

From 2 study confucted by First National City Bank, New
York, releesed in pamphlet form September, 1961. "

Yours truly,

&7\ / Lo
Sundaram ’

GFNEéAL SECRETARY




PETROLEUM WORKMEN’'S UNION

( Regd, No. 764)
“SHRAMAIREVI AVATZ ™ 34, SEWRFE CROSS ROAD SCWREE. BOMRBAY 15,

Ref Date 29w 11962

The Brench Mensager,
Burmah- Shell e
BOMBAY 1
Nemend for Bonue for the yeer 1961

WOTICE OF STRIKE

Tesr Bir'

Further to my letter of fem:nf Lo you Aated
13th Kovember 1961, tnd in terms of the resocslution
of the Mansging Committee, ettecked hereto, I hereby
give you 10 4sys' notice of strike so that all work-
ren econcerned in the Aispute will be free to strike
work sny Azy after the 7th February 1962 in pur-
susnee of the Aemmnd® that bonus be prid? to £l11 the
workmen in the Bombey Pegion (i.e. your Eoubey
Branch) st 7 months besic vages for the yesr 1961,

Youre truly,
(\:\‘ (\ '\~

G. Sundarem
CENERAL SRCRETARY

ces Lrbouy Commissioner, Msharashtre itste, Bombey.
ce: Labour Commisgioner, (Oujerat State, ihmaodadbed.
ce: Lebour Commisgioner, Kadhys irestesh, Ehopsl,
eec: Labour Commission~r, ¥ymore Stete, Kysore,

ces MRTUC
“eces AITOC
cc: President, AIPWF,
cc: General Secretary, AIPWF.
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R¥EQLUTIOE OF TER K?'”IRG OF THE MANPCINCG CoM-IY

Heving come to know thst nogotiztions are gt ¢ stand
st11]l frow the 11th Janusry 1962 on which 4ste the Stenderd-
Vzevor 011 Co, cslled? off the scheduled deoting witk the Union
on the plee thet cortein “fevslopments hrave mrde it A1fficult
for thoer to carry oa furthar nazotiatloasz

Basving pathere? thet the negotistions with Stemdpri-
Yeeuwe 2411 Comreny are sbonut to breagkdAocun with the conszecuent
bresk-Aawn 37 neyotistions with gll other Compsnies:

This meeting of the Manrring Cosniitee rezalves that
the Generel Seeratary wmrke ons mwore 1zt a'ttempl to norsupte
the Compenies 0 ane rezson in terps of the esriler resolution
af the Ksnesglng Cosmittenr of 3rd Janurry 1867, The Corpittee
%120 recolves thet the Gamersl ‘@eretsry sarve s strike notice
af 10 Aays on 1l the four 311 Companies on 79tk Jenvery 1082
should® sueh lest pttempt Tnil to profuce eny materisl change
in the esrlier offer of the Cowmprnles, regzrding the Adexands
for 7 months bonus,

The Co=mittee retifies the plrerment irn the hends of
the other three 31 (ompsnies too esimilser outline of Asmsnds
es “u8 pleced esrlier {n the hents of Iten“srd-VYgeouux 511 Co,
concerning revision in the termzs snd conditions 9f nervice
other than donus for a regionsl zettlement.

Hotvithatanding the zervirg of the foregoing strike
notliee the Committee resulves to tontinue neogoidstions Lf ¢
frz1tful openigg for sveh negotirtione exicts for & regioncl
settlenent, The Committee fecleres that the strike iz not
ireviteble 2md hopes thet the Uil CTompenies will in the
merntime come to en exfcedble settlement,

The Committee further notes thet the Einiaster for
Lasbour {s convering & meeting of the repreczentetives of
erployers end workmen aon 31gt Jrnuery 1862 to Adgauszs the
rroblems of workeen im the inAuctry. The Cowmiites rogolves
thet the General “egretary tspke ur with the puthoritiece com-
cerne? relevent Lssusg “or the nrapoced mxating to become
froftfal, She Comrittee however note thet vheress the
ez of the Thion is on ¢ raglionsl bagiz rméd Airect nego-
tintions took rlice for 2 regionsl settlement, covering the
workten in States of Mshereehtre, Cujerst nt prrt of Kedhye
“retesh snd Mysore Htates, the interventiorn now propoced s
anly limltaed to the sres of Govarmment of Fehsrazhtirs s=nd
thersby croeztes funtamonts) corplicstion: for the workrer,
Powever, {4 regalves thit 1]l vpsefl oprortunities be
vtilsed,



COorY. BURMAH- SHELL RFFINERIES LIMITED,

SIR:1525.2 REGISTERED A,D. 24th Januery '62

The Genersl Secretary,
Petroleum Workmen's Union,
"Shremajeevi Avaz"

34, Sevree Cross Road,
Sewree [~
BOMBAY.

MERGCER OF B,S.R.,W.U. IN P.W.U.

Dear Sir,

We scknowledge receipt of your letter dated December 3, 1961,
the contents of which have been noted.

Since receiving your letter, we were rore than s 1ittle sur-
prised to notice from the Mahsrashtrs Government Gazette Part I-L,
page 367 dsted 18ih Januery 13862, thet the Tnion known as Burreh-
Shell Refineries Workers' Union hss cessed to be a Registered
Trade Unlon with effect from 6th November 1961, We wonder,
therefore, whether the steps you have tsken in effecting this
merger are legally and procedurzlly veslid, and we shall be glad
to heve your clsrificstion of the metter.

kpart from the above, the position with regzrd to unions in
the Refinery 1s not st all clear zlso becguse of the reported
formation in this Refinery of two more workers organisetions,
besides the Petroleum Fmployees' Union which has slresdy been
functioning here for over two years.

Under the circumstsnces, therefore, we sdvise you that we
cannot consider the gﬁestion of recognition until the entire
position becomes clearer to us.

Notwithstanding the above, in zccordesnce with our past

practice, we will continue to dezl with =any orgenisation or
employee who in good falth represents any of our employees.

Yours faithfully,
For: BURMAH-SHELL RTFINFRIES LTD.

sd/-

cc: Registrar of Trede Unions,
BOMB Y.
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PETROLEUM WORKMEN > wiNitas

( Regd, No. 764)

« SHRAMAJEEVI AVAZ " 34, SEWREE CROSS ROAD, SEWREE, BOMBAY 15,

pew T . -h'D te
IR Baad A Dabe..........ome0

e ool e Ao......... ..

The Under Secretary to the S
Covernment of Msherashtrea,

Industries snd Lsbour Nepertment

Sachivalaye, '

BOMBAY 1

29-1-1862

Sir,

I received on the £2nd Jenuary & letter frorm you lio. AJE.
2462-Lab.I1, dated 20th Jenuary 1962 by vhich I am informed
that:

1. The Minister for Labour would like to dAiscuss with
the representatives of employers end workmen in
0i1l Industry, problems of workmen in the industry.

2. That the meeting is being held on ¥Wednesdsy, 3lst
January 1962 st 3 P.M. in Sachivalaya.

3. That a representstive of our Union should mske it
convenient to sttend the meeting.

In this connection I wish to meke the following repre-
sentations which plesse be goo? enough to comrunicate to the
Minister. 7

Regarding Item 1 narrpted sbove:

What sre the problems of workmen in this industry which
the Minister desires to 4iscuss? e submit thst any fruitful
disecussion cen only tske plzce if the problems sre known to gll
the parties with whom the discussions have to take plece. For
your informetion the MYinister is awere thet s Petroleum Tripar-
tite Conforence wss convene? to moet on the 18th Januasry 19859
st New Telhi by the ¥inistry of Lebour end BEmployment, Covt.of
Indie and on 1&th January 1982 that Ministry hed circulsted s
note giving & brief regsveme of the cere which will be considered
at the Conference, which wes also ettended, emong meny others,
by the Fon'ble Minister for Lebour, Government of Ksharashtra.

As fer ps the problexs of workmen in the industry sere
cancerned, they are pumerous. Which of them have baen
brought to the notice of the Minister and by whom, we 4o not
knov.

One of the numerous problems can be in respect of &
demsnd for bonus for 1961 which we reised on the foor Oil
Compenies as per our letter of Aemsnd of 13th November 1961



«P-

(Copy enclosed - Marked Annexure 'A'). You will see thet this
demand of 7 months bonus for the year 1961 is in respect of the
workmen of the four 011l Compsnies in the Bombay Region of the
011 Companies, which covers the whole of Mshsrashtrs State,
Gujerst State and a2 pert of Madhya Pradesh snd Mysore Ststes.
The negotiations with the 011l Compenies took plsce ss far as
this Union is concerned on the besis of 8 regional settlement
being errived st, a basgis which emerged from' the conclusion of
the Petroleur Tripsrtite Conference held in New Delhi on 19th
Jenuery 1952 referred to gbove. These negotistions have now
finally broken down. In this connection, the resolution of the
Menaging Cormittee of our Union of 3rd Jenuary 1962 (copy
enclosed - Msrked fnnexure 'B') explsins why the offer of Burmzsh-
Shell Compeny was earlier rejected. Though thet earlier reso-
lution stated that the negotistions with the other three
Compenies viz. Stenderd-Vecuum 011 Co., Indo-Burmg snd Celtex
were inconclusive, the position now is thst sll further nego-
tistions with them efter 3rd Jenusary 1962 have proved futile;
beceuse the 011 Companies heve not resiled from their earlier
position notwithstanding its rejection by the Union as sbove.

A180, no negotiastions heve been possible in respect of
verious other matters which sre recorded in the Union's letters
dgted 8th Jegnuary to Standerd-Vacuum and 20th Januery to Burmek-
Shell, Csltex snd Indo-Burme (copies enclosed - collectively
marked Annexure 'C').

In view of 211 these reasons end for varlous fsctors
mentioned in the resolution of the Maznaging Committee attached
hereto (marked snnexure 'N'), we have now served s strike
notice on the Companies in pursusnce of our demsnd.

Regerding item 3 narrated above:
{

It 13 noted thet a representative of our Union has been
invited to ettend the proposed meeting. However, it has been
our presctice sl]l slong even vhile carrying officiel negotisations
with the Compsnies that our Union is represented by a delegation.
You mey also note thet even in the Petroleum Iripartite
Conference held in Rew Delhi in Jenusry 19859, delegations repre-
sented the various boAles., It iz requested that we should be
allowved to gttend In 5 Aelegation of 6 comprising of one employee
O0ffice Bearer of the Urion from esch of the four 21l Compsnies
sn@ the Pregifent =né# the General Secretzry of the Union.

Yours feithfully,

O \(. & ‘l’

G. Sundsrsa
& CERERAL SECRETARY

cc: President, AIPWF.
cc: Gen,Secy, AIPWF.
cc: MRTOC

CCT  ARTHEH



All India Petroleum Workers Federation

( Registered under Indian Trade Union Act 1926)

President : Head Quarter Office: Telegram: “DILWORKER"
* Shramajeevi Avaz v, Telephone: 61453
Gen. Secretary: 34, Sewree Cross Road,

Sewree, BOMBAY 15.
Ref. No. : %%‘ia -1-1962...

Shri P.R. Gupta
Informztion OffYter
Bureau of Fetroleum Informetion
Netional Insurance Bullding
Parlisment Street

NEW NRLHI

Nezr Shrl Gupte,

I received your letter No. EPI/F dated
Januery 3, 1962 ene I er grateful for the
courtesy. I om now receiving the'0il Diary’
regularly.

I see from the latest copy of the '0il
Diary' that among the vsrious periodicals from
which you gather reports for the 0il Diery
there is no Arerican Publicetion. Recently
I hed an opportunity tc come zcoress an article
which was published in the megezine "WORLD OIL".
I circuisted that article for the benefit of
our affiliated unions. I sm sending you here-
with the seme for whatever use you may like to
meke use of,

Yours truly,
N i
Encl: &y //

L
S e \( P
{

G. Sunﬁaram
GEXFRAL SECRETARY

\
cc: AITOC,



PETROLEUM WORKMEN’S UNION

{ Regd, No. 764)
*SHRAMAJEEVI AVAZ 34, SEWREE CROSS ROAD, SEWREE, BOMBAY 15,

Dat
el “* Feb 2, 1962

Burmah-Shell Refineries Ltd.
Post Box 1725, 4 Tk
Mninistretion Office, S Direensassons A B

Mahul i —rE
BOMBAY 71.

M=RGER_OF B.S.R.W,U, IN P.¥.U.
Deesr Sirs,

I received your letter Aated 24th Jesnu=zry 1962 (SIR:
525.2) on the 27th Janusry, on the sbove subjeact.

£3 fer es we sre concerned, the steps we have tzken
ere legslly and procedurally velid and you may proceed on the
besis thet all those who hsve been members of the Eurmab-
Shell Refineries Workers' mionm sre now members of our ™mion.

For your Information we semnd you herewith 2 copy of
the letter we wrote to the Registrar of Trade Unions, Bombsy,
on the 11th December 1961, intimating him slso of the merger
of the Burmahe-Shell Refineries Workers‘’ Union with us,

¥e reiterste our request in the previous letter that
you Ao recognise our ™™mion to facilitete snd promote common
Interests.

.
Yours truly,

S
( T g~ L
L Z

G. Bmderam
GENFRAL SECRRTARY

ccs The Registrar of Tresde Unions,
Fremil Cowasjii Hsll
Phobi Taleo
BOMB/Y 2.

cc: MRTUC. §
AITUC With 2 copy of the letter under reply.
AIPWF. §



PETROLEUM WORKMEN'S UNION, SEWRI, BOMBAY 15.

CIRCULAR TO_ALL_DMEPQTS Feb 2, 1962

STRIKE NOTICE AND AFTER

You must have received my previous circular of January 29.

The meeting called by the Minister for Labour, Maharashtra
State took plece on 3lst Januery as scheduled. However, since
the Minister wgs busy the meeting ended after half an hour.

811 the four companies were present. -Three unions viz. we,
Hind 0il: Kamgar Sabhe, Poona and the rival P.E.U. Bombay were pre-
sent. - '

The gist of the deliberations are as folloWs:

The Minister himself pointed out to the Companies theat
bonus Aispute for 1961 is an.independent issue snd the demand for
revision of terms end cornditions of service is another issue. The
Minister understands that these problems of workmen in Mshsrashtra
State as a whole are before him. Since he has influence with
Gujerat State he will endeavour to pcrsuaﬁe that Government to
bring about for the workmen of that State "eny settlement reached
for Mezharashtra State. We i.e. P.W.U, maintained that nd further
negotiations are possible with the Compenies. The rivel P.E.U.
AoAged the issue by saying that their negotiations are not over.
dowever, the Minister recognised that we i.e. P.W.U. heve the
major say in the matter. We asked that a2 Board of Conciliation
be set up to resolve the 1961 bonus Aispute. The Minister asked
for a little time. He said he would meet the Compenies first
eerly next week snd then meet us theresfter before deciding on the
setting up of the Bosrd of Concilietion. He referred to the strike
notice we hed given and pleaded thet the Government should be
given sometime to play its role.

2s I stated in my previous circuler the watch word is be

ready for sll eventualities. e
'\)ér b MNC S ,_,,-\_____\____{,\A

G. Sunderem
GENER?L SECRETLRY,

e =2
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FETROLEUM WORKMEN'S UNION, SEWREE, BOMBAY 15.
(Regd.No. 764)
9-2-1962
¢c I R € U 1 A R.

TO_ALL_DNEPOTS:

STRIKE NOTICE AND AFTER

You must heve received our previous circular dated Feb. 2
on the above subject. The Mzneging Committee met to-Adsy and
pessed the following resolution:

"STRIKET TO WIN DEMAND OF 7 MONTHS WAGES/SALARIES A4S
= By BONUS FOR 1961,

¢
”

By a resolution of the meeting of the Mansging Committee
held on 23rd Jenuesry, 1962, notice of strike was served on the
4 01l Compenies - Burmah-Shell, Stanvac, Caltex and Indo-Burma
Petroleum - that 211 workmen concerned in the dispute of bonus
for 1961 throughout the Bombay Region will be free to go on
strike on any day efter 7th February 1962.

None of the Companies made any move to bring about an
emicable settlement notwithstending the above strike notice.

The Minister of Lebour, Maherashtra State, convened a
meeting of the representatives of the four employers and of 3
unions on 3lst Januery 1962. Miring that meeting the Minister
expressed himself thet he saw no reason why the bonus -dispute
for 1961 should not be settled as an independent issue.™ The
Minister 2lso confirmed that 2s far as he is concerned he will
deal with the bonus Adispute for the workmen of Msharashtra State
2nd that he will use his influence with the Gujarat Stste to
promote 2 similer settlement for the workmen in Gujerat State.
Thus the steand of the Companies thet bonus for 1961 can be ,
settled only by linking with a condition that workers and unions
should reise no demends till Jenuery 1963, wes made untenable.
As the Compenies were averse to resile from their esrlier stand,
further negotiestions were meeningless and our Union proposed a
Boerad of Conciliation to resolve the dispute. The Minister,
however, desired thet a period of 14 Adays be given to Maherashtra
Government to settle the issue for which purpose he offered to
mecet the Compenies and the Unions separstely during this week.

It is regretted that there is no inAication yet of any
meeting being c2lleAd by the Minister to meet the Unions during
this week.

However, the meeting decleares thet the period of 14 days
even frem 3lst Jenuesry comes to an end by 1l4th Februsry 1962.

As such the mreting resolves that 211 workmen concerned
in the Aispute will go on strike from 15th February to win the
demand for 1961 bonus if no settlement comes about before thet
dete.

The Generel Secretary 1s authorised to call the strike
even eerlier if necessary.!

You will see from the resolution thet the strike to win
the Bonus demand is scheduled to stsrt from 15th Februsry or
eerlier 17 I call the same as per the ruthority given to we. If
the strike is to teke plece earlier than 15th February, I shall
send you telegrems. 4s per the situestion to-4ay you must imme-
dleately prepare yourself to start the strike on 15th February.

) A separeate hend bill is being prepsred and copies will
150 be sent to you. Please acknowledge receipt of this circuler
snd confirm your prepsredness to go on strike from 15th Februery.

G. SUNDARAM, GENERAL SECRETARY.
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{ Regd, No. /64)
“SHRAMAJEEVI AVAZ ' 34, SEWREE CROSS ROAD, SEWREE, BOMBAY {5,

ANDRESSER TO: Date Bw 5=1962

The Brench Meneger, Burmah-Shell, Bombay 1.

The Territory Msnsger, Stendsrd-Vscuum 01l Co., Bombay 1.
The Dist. Mansger,{(Celtex) Indie Ltd., Bombay 1.

The Mansger, Indo Burms Petroleum Co. Ltd., Bombay 1.
The Burmah-Shell Refineries LtaA., Mshul, Bekbsy 71.

Deer Sir,

1 quote below for your informstion end guldsnce the text
of- the following resolution of the urgent reeting of the ¥Kemsging
Committee hel® on 8th Fabrusry 1962:

*"Burash- Shell Hinsrement gave Aigrissel orders to 19
lesding workerg of Zewrae Inztzllstior nt sbout 4 7. ¥, thet
dsy snd sleo gave uerning letters to three othars. The
workers of the Sewree Instglistions of Duresh-8hell there-
unon wvalked out enesss.

his meeoting heving oonasidersd sll the relevent fects
which le¢d to the sbove nctiom of the Compeny resolves

Thet the retion of the Compony is high hended sn?
erbitrary end iz nothing but victimisstion Lowcver
nuch they wey confuse by legal guibblings.

Thet the strike resortod to by the Sewree Instsl-
lntion workers be joined by 21) BurmsheShell workers
in other -esteblitshments of the Compeny, emé

Pi

Thet this strike shell not b2 cplled off till the
csncelletion by the Comprsny of the 2 Alzcissel
orders =nd werning leiters.

™his meeting epypoals to Burmsh-3hell workers in ell
estasblishments to 2tand mnitedly to resict the Company's
ans)surht,

This mreting eppasls 1o sll other workers in the
indvstry to tske & ksan Interest in the herole strugrle
of the Burxeh~Shell workers snd ba rerdy to extend =11
the help whieh will be required in the cource af the
developrent of this ztruepgle.”

Yours truly,

EN

G. Sunderen
GYEYRLL GECRY TaWY

2e: The Commission-r of Labour, ¥ysovre Ste'e, Hrpngslore.
ol )

ces The Commission~r of Lsbour, Mohrrrehtre Stete, Fomboy.

ec: The Commizsionsr of Lehour, Jujeret “tete, (hmsdebed,

¢y Tha Comelcgioner of Labaur. MsAhvs Pradach. Bhonel .



PEITROLEUM WORKMEN’S UNION

(Regd, No. 764)
“ SHRAMAJEEVI AVAZ " 34, SEWREE CROSS ROAD, SEWREE, BOMBAY.\fmmm——=""
[ AL T. U C \
Ref ate
| [ R NOueeore Dt oeeennee oy Feb 10,1962

The Under Secretsry to
Government of Msharashtra
Industries & Labour Departmen%

Sachivelays

BOMBRY.
STRIK® TQ WIK DEMAND OF 7 MONTHS WAGES/
SALARIES 2S BPONUS FOR 196€1.

Sir,

Plesse refer to your letter AJB 2462-Lab.I1I of 25th
Jenuary 19262, and the meeting held on 31lst Jsnuary 1962, by
the Minister for Lsbour,

I quote below the text of s resolution of the mweeting
of the Msnaging Committee held on 9th February 1962 end I
would be much obliged 1f you will kindly bring the seme to the
notice of the Hon'ble Minister:

"By 8 resolution of the meeting of the Meneging Com-
mittee held on 23rd Jsnuery, notice of strike was served
on the 4 011 Compenies -« Burmzh-Shell, Stenvac, Caltex
and Indo Burma Petroleum thst all workmen concerned in
the dispute of bonus for 1961 throughout the Bombay
Region will be free to go on strike on =ny day after
the 7th Februsry 1962,

None of th% Companies made eny move to bring about
en amiceble settlement notwithstanding the above strike
notice.

The Minister of Labour, Mshsrashtre State, convened
g2 meeting of the representatives of the 4 employers and
of 3 unions on 31st Jsnuery 1962. During that meeting
the Minister expressed himself that he said no reason
why the bonus Aispute for 1961 should not be settled es
sn independent issue. The Kinister 21so confirmed that
as fer &5 he 1s concerned he will Aesl with the bonus
Aispute for the workmen of Mahesrashtra Stete &n?® thst
he wvill use his influence with the Gujaret Stete to
promote & similer settlement for the workmen 1n Gujarst
State. Thus the stand of the Companies that bonus for
1961 cen be settled only by linking with a condition
thet workers snd unions should reise no demands till
Jenurry 1963, was made untensble. As the Compsanles
vwere averse to resile from their earller stand, further
negotistions were mesningless =nd our Union nroposed s
Bosrd of Concilistion to resolve the d4ispute. The
Minister, however, Aecired that & period of 14 deys be
glven to Mehsrashtra Government to settle the issue for
which purpose he offered to meet the Companies snA the
Trions seperately Auring this week.
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It is regretted thet there is no indicsation yet of
any meeting belng celled by the Minister to meet the
Unions Aduring this wveek.

However, the meeting decleres that the period of
14 days even from 3lst Jenusry 1962 comes to en end
by 14th February 1962. o

As such the meeting resolves thet sll workmen con-
cerned in the dispute will go on strike from 15th
February 1962 to win the demznd for 1961 bonus if no
settlement comes sbout before that Aate.

The Generel Secretary is suthorised to call the
strike even esrlier i1f necessary."

Yours feithfully,

G. Sundarem
CENFRAL SFECRTTARY

AITUOC
MRTUC
AIPWF
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I quote below the resclution of the meeting of the
Keneging Committee held on February ©, 1962, which you will
find self explematory:

“By s resclution of the meeting of the Nemsging
Corrmittea held on £3rd Jesbusry, notice of strike was
served on the four 041 Compenies - Buresh-5hell,
Stanvsec, Celtex and Indo Burma Petroleum - that ell
vorkmen concemod in the &ispute of bonus for 1961
throughout the Eombey FRegion will be free to go on
gtrike on suy Aay sfter 7th Februsry 1962,

Bone of the Gompsnies made my move to bring
sbout sn amiceble settlement notwithstanding the
above strike notice.

The Minlstor of Lebour, Meherashtrs Stete, con-
ven<d g weeting of the repregsentstives of the four
employers snd of 3 unions on 3lst Jenuery. Puring
that mseting the Kinlster exprexsed himself thet he
gaw RO recson why the bonus Alispute for 1961 should
not be settled rs sn Independant issue. The Minister
also eonfireed thet s fer mas he 13 concerned he wilil
48l with the bonue Adispute for the workmen of
¥gharachtirs State end thet he will use his influence
wvith the Cujerst Stete to provote & similar settlement
for the vorkmen in Gujsrat Stete. Thus the stent of
the Comprsnies thst bonus for 1261 can be so0ttled only
by linking with & condition thst workers end umions
shovld reise no Aemends till Jenvery 1963, wes mede
urtensble, {s the cormpsnlics were sverse to resile
from their carlier stend, further negotistions vere
neeninglases snd our Mmion prososed g Bonsrd of
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Cancilietion to resolve the dispute, The NMinister however
desired that g period of 14 4rys be given to Mghereshtra
Government to settle the lasue for which purpoze he offered
to me=t the Companies and the Uriong zeperately during this
woek.

It is regretts? that there is no in¥lcetion yet of
eny meoting being celled by the Vinister to meet the Unions
during this veok.

Bowever, the mesting Awclares thet the poriod of
14 4Agys even from Zlet Jenuery 1862 sores to &n end by
l14th Februsry 1962.

i3 sveh the macting resclves thst oll workmen ceon-
coernad in the #lasnte w111 go on strike from 18th Februsry
1982 to win the demmmd for 1861 bonus if no settlsaent
comes pbout before thrt Azte,

The Genersl 3Sesratary iz suvthorissd to crll the
strike oven esrlier if necessary.”

Yours truly,

DY S

G. Sondarse
GENERAL SECRETARY

co: The Conaisnigaer of Labour, Mzhergshtirs Stste, Boabay.
ce: The Commirsionsr of Lsbour, Gujerat Stets, Bhmedabed.
cas The Coxmisszioner of Lsbour, Hsdlbyaz Pradesh, Bhﬂpai.
ect The Commissioner of Lebour, Myszore State, B/NGALORE.

CC: AITUC.
CC: MRTUC.
CC: AIPWF.
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DateFah 10, 1962

The Under Secretery to the
Government of Mahsrashtra
Industries and Labour DNepartment te
Sachivalaya
BOMBAY
Minutes of the meeting held by the Minister
for Law, Judliciary and Labour, Bombay, with
Sir, the representatives of the 011 Companies

end _the Unions on 3lst Jenuary 1962,

‘The communication fror you Ko. AJB.2462-Leb.J1 dated 8th
February 1862, was received by me today afterncon.

We do not agree with the minu?es_whégb centain meny
glaring omissions end inaccurzelaes. ' HowpgvéX, we wish tc contra-
dict es follows the relevent portion of the minutes.

It 1s not true that "demand regarding service conditions
which are to be examined in the light of future profits of the
Companies"®. It 1 not trve thst "in the mezanwhile the Unlons
will carry on negotiations with the msnegements.™ It is also
not true that "in the fellowing week, the Minister will meet the
representatives of the Unions.*® It is 2lso not true that ®in
any case if a strike is contemplzted by the Petroleum Workmen's
Union 15 dcys clear notice will be given by the - Union to Govern-
ment before taking such z ctep.®

The issue,of Board of Concilistion ceme in et the meeting
in a different context which is meterielly different from how 4t
is presented in the Minutes sent by you.

We reserve our comments on the many glering omissions in
the minutes.

Yours felthfully,

A o T By, fis
LR No SN Date B SR /
Pile Nowvroorons Mophed ol oo SR g
\f:;_if——————*—"*""’—'"_ G. Sundaram

GENERAL SECRETARY

Nk%n
M,R. Salvil
TREASURER

a4
£ F 4

/'/“' ' -#~”::d
H.B. Chaubal
ASST. SWCRETARY.



Minutes of the meeting held by the Minister for Law,
Judiciary and Labour, Bombay, with the representatives
of the 0il Compsnics ond the Unions on Wednesday the
3lst Jenuary 1962 in the Chamber of the Minister.

Presentz 1. Mr. E.C.D. H{)man, Burmah—Shell,
2., Mr. N, Whitehead, Indo Burma Petiroleum Co.Ltd.
3. Mr, J.P, Selgal, Stanvac :
4. Mr. M.Y. Gupte, Stanvac
&b. Mr. J.F. Consslves, Stanvac
6. Mr, P.C, Mehta, Caltex (Indis) Ltd,
7. Mr. R.B, Sawvant, Burmah-Shell, Sewree (PLU)
8. Mr. S.R. Karlekar, SVOC, Sewree (PEU)
9. Mr. Y.G, Valdya, Burmah-Shell, Sewree (PEDU)
10, Mr. V.M, Joshi, Caltex (PEU) :
1l1. Mr. RajJa Kulkarni, President, Petroleum
ﬁmployees' Union.
12, Mr. G. Sundarsm, General Secretary, Petroleum
Workmen's Unilon.
13. Mr. Rafiq Gulzar, President, PWU.
l4. Mr., Jedunsth Pandsy, Vice President, PWU
16, Mr. M.R, Salvi, Tressurer, PWU,
16. Mr. Garud, Assistsnt Secretary, PWO,
17. Mr. H.B. Choubal, Asst. Secretary, PWU
18. Mr. Shivaji Patil, 011 Mazdoor Sabha.

.

The representatives of the 011 Companies pointed out that
the Companies would require time to assess repercussions on their
financlal position as a result of the Damale Committee's recome
mendations. They would, however, be prepared to psy bonus for
the celender yaar 1961 at the same rate as was pald in the
previous years provided that the workmen would agree to defar
consideration of thelr general demends regarding service condl-
tions till Jenuery 1963 and would not ralse these demands till
that time. They polinted out that the balance shesets for 1961
were not ready but they would give bonus at the same rate provi-
ded there is agreement on both these issues simultaneously as
indlicated by them.

2. The representatives of the workmen urged that these two
issues should be separated. Bonus wes to be psald on the basis of
past profits end@ hence nee? not be linked up with the demand
regzarding other service conditions which are to be examined in

the light of future profits of the Companies. Minister for
Labour agreed with this view.

3. It wacs decided thet the Minister for Law, Judicisry and
Lsbour, Bombay, wlll seperately meet the representatives of the
Companies next week. In the meenwhile the Unions will carry on
negotiastions with the manegements. In the following week, the
Minister will meet the representetives of the Unions. In eny
case 1f g strike is contemplated by the Petroleum Workmen's Union
15 dsys clcer notice will be given by the Union to Government
before taking such a step.

It was also agrced that if as a result of these discus-
sions no settlement is possible, Government may appoint & Board
of Conciliation to settle the dispute.
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Deer Com. Shivaji Patil,

¥hen we digbursed after the meeting on 31lst Jan. with the
Laebour Minister you were good enough to assure me thast you would
contact me on the telephone and let me ¥now on sny édiscussions
you mey be 2ble to hasve with the Minister. I 41d not get any
message end my attempts and Com. Chaubsl's attempt to contact you
at botn the telephones in Bombey 31d not succeed.

Since then devalopments as far as we in the Petroleum Work-
men's Union are concerned have not been going smooth asnd in fact
my personal opinion is that it i3 getting worse.

I have esttached hereto a copy of the final strike notice
served on the 011 Cos. which I posted to the 011l Cos. on the 10th Feb.
depr. a copy of the strike resolution delivered to the Under Secy.
in the morning of the 10th Fah, snd a copy of the letter written
lete in the evening on the 10th to the Under Secy. in regard to
the Minutes of the meeting of the 3lst Jan. as well as a copy of the
circular I issued to zll the Depots and which was msiled on the 10th
Feb.

You wiil thus see that the day set for the strike is 15th Feb.
for ressons which are already obvious in the resclution.

I Jjust now héve received a letter dated 10th Feb. from the
Under Secretary to the Govt. of Mashsrashtra, a carbon copy, presumadbly
of similar letter sent to you 2l1s0, reading as follows:

"In continuation of this Department's letter of sven number
dated the 20th January 1962, I am directed to state that as
decided in the meeting held on Wednesday, the 3lst Jsnuary 1962,
the Minister for Law, Judiciary snd Labour, Bombay, would like to
meet the representatives of the organisations of workmen in the
0il industry in his Chember (sixth floor) in the Sachivaleya, on
Friday, the 16th February 1962, et 3.00 P.M. to dlscuss the matter
further. It is requested that the representstlves of your orgs-
nisation mey kindly be deputed to asttend the meeting."

Have you received this letter? What sre your plens?
Have you made any other independant plans regarding bonus?

What are your ideas regarding the strike on which all our
people wish to launch on the 15th for bonug?

Our Committee will meet this night and I shall l1et you know
the result to-morrow.
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My telephone Nos. are HOME 65330 - UNION OFFICE 61453.
If you can telephone me any time between 6 P.M. and 8 A.M. you
will get me on any of these telephones. I am very eagerly
looking forward to hearing from you at the earliest.

Yours f{gternally,

!\ "— Y;I.\ /
<L A e e PR P L
G. Sundarsm

GERERAL SHECRETARY

o, R GRORE
-

cc: MRTUC.
cc: AITODC.
cc: SAD_NMP



2l é’%’n %o\cﬂ

e

PN LV VDT R \ CAl-92-2.42
NS A 2

aﬁT-%Es, vigd, miwras ax TesTedt fom arit & -
FETATFET T aTIT W TR, 2% AT e’ 3 =9 &7
T EaTy qm F T, &l WTERT v nTeel aEw & AT
BT e FOR Tod @ff duTrTTs Ae o 39 nee aT,
gAvaRT ¥ g3aTS UT §Tan |

arct oAl @, g5 asel L IS oeW FTH #T ST
FTH TS, aUT &R 2 ATET, TMTd T, BITsE 173,
MT 7ed OB AT Tour e avsir Tewed #rH FaTe off 39
wex To geaTs 8 avrE 7

TETITOL TTwT =gr A9 & Uty TeAT# 11 ST &3 3 g1+
gt 9o B amagy, YATEn P GA % uATeRT e’ 3 g gl
Y d-Tefelfen petad 2=y ™ 5TooTT 3 Tod, oy 33T T
QST AT usT

ey gTeR ToR v ofE? ameTs 3 TR at=g F

e e e e e —

Ry ST a3 & g ar WfE #TETE 25w gar geR Tre
T, AT-Ye, wed, Tredsm siv Nigtedr fm areh dehrafot
FEeRi et & e1¢ st 7 fed v afeddT ot w #r U eTiwe

2

S o o FET O TRTETT 82 & #mg et o R gEaTe oy

I3 o amgmg TEN ST AT gt o

W FEATS ATerd ¥ rTIEg, FTAT AT FuAT oetaT FAR Tod
FTh F2F o Wi "

T, A FERT a3 B THH WTUTSE TTRE & Wy 4P avoed
de mrier v o= gharT T ofaffals 3 2o gord wir |
Toe 25 3 a7 mTaw 3 % 777 T, 134t 9T 3 At T d2T,

sor e/



- B

T WETS ¥ BT WIS T @7 ¢T @aT ¢ urR O aarar T,
T % T G § FBTaF WETITSE TTFH 70 FATS Sui®
AT BT & gTud 3N FT JWTA TTR AT @ AT aTRH

3 PRI TTI &Y &1 gaTTag #:0 | Tomr avg) Atdex teat O
acq EIRATST & Fea &7 ATIT - 3% ATRAT 4¢ BT IV - FAT
esaméﬂr@%f@@%m doTy TET, at gT aTwd T @S 59
gt war ¥ AT cdle et w1 AT TR arg
FOATAA FHAT GITS FTIA W@ 7 | TomTed o 82 F1T 58 7 3 T
¥ afoufedn ot | we Tear sTa SET weata giwe @ owus @
TAT T | ST 979 95798 3 o5 W7 58 a2 3 Toi 8 gz #r
T 0T &, A artxT Tear ¥ % guAT FuATwmer e & =mg,
o zead & gfaemar gordy |

‘w

St o girva &7 =18 3 T, 77 wTma # =9
gfaer 7 3o TV o gomasT #hT gedig 2T Toerefr &7 |

o 2o Tom ATAsT eare § AT § e, ar, at sy ¥
ty Te=#T gga ar. 8 ”eERT & fe1 @en 57 9T )

Torfed o 2o% geara swaT &, Tow 329 dofem ard
oRT, {86 OTSFT iAW #1 uTn gries a1 3 fed g, ta mAeRr
63 @ - 2@ FTAT OEST ART 9T AT - §2aTS ug arim |

FHOT Wevd 02 at, Tum aTied ulil 5eaTs g 9T T
FfemTr s BT =T feur smar 2

TeGer 36t T FUT &3 Tor gt ofeas guears, v gfeasr
A9 F UTY gy AUl & gry @t Aaradm T ndr Teed g #r
¥ 3T TR B o FuRTAT FT AT T gt @ WS aRTd F11
BT g | WoEE TRt & wwex & 369 ST §Ta g gim
FE 3, ¥t Ao @5g @ To & giedT av-e F=ran faar
v arafe ey T3 TrmToT et & fod - TosT 3= ot
gt Y AT B oX § - aNT-3S TUETET & oeey div snarfial @

co-o'{/"’



—- A e

Toi g8 ary wieeT anr= 299 gim #1¢ 4 #ram fear
Tor wa  dte & #oATar & grod Tom zmadia 3 TaT Twr |
it Towfed #uTet og =aTar wr TF, T SuE 9Te FoA 9T
eIl 3T At atee gefT amaefr fomd gart gTAT arfed |

TEaT 513 g3 o7, v 358 ¥m ved o7, 9 @ugTar B
W dT &ITS FTAT ST Al zT0T 3T gAaza 3 futtadet
FIUETHT WA © AT T oaTa o7 Tor araeT 3 s ¢tk atve @
ow A Toar % ) zedTe @ oy A gfaem #1 w age T, Swr
gfwR 3 geate & 2Tt 4 97 ATfew e FaT @ fga s &t
fear B, o5 ag T 2 TF #7607 wgtar &7 & a7 c=2aTe wEo
T %
ST geT,
ST BBEIT,

aT. §3-3-1%83,

-
S #
::,C" o P /



Telephone: 61453

PETROLEUM WORKMEN'S UNION,
. (Regd.No ¢,764)
Shramajeevi 4vaz,
34, Sewrl Cross Roasd, Sewri,
BOMBAY, 15.

Feb 12, 1962

s

The Editor, B it Fe e

Near Sir,

I would esteem it a great favour if you will be good enough
to publish the following stetement in your esteemed paper.

Thenking you,

Yours truly,

e .."/‘-
r{ )
ey N S TE o

2
G. Sundaram

GENERAL SECRETARY
~==~=000~~~~

PRESS STATEMENT

A1l the four 0il Companies - Burmeh-Shell, Standard-Vacuum,
Caltex and Indo Burme Petroleum - heve been informed that on the
besis of the strike notice served on them on the 29th Jenuery ell
the workers in the Bombay Region of the 0il Compenies will strik=
work on the 15th Fanudery 1962 to win the demend of 7 months wages/
seleries #s bonus for 1961.

This strike notice covers egll the workmen of the four 0il
Compenies in their nemerous esteblishments in Greater Bombay as
well as severel other establishments in Maherashtra State,

Gujeret State a&s well =2s perts of Mysore and Madhys Pradesh
Stetes.

Notwithstending the convening of a meeting by the Minister
for Lezbour, Maherashtra State on 31lst Jenuery 1962, the above
step hes become necessary for reesons outlined in the following
resolution of the Meneging Committee of Petroleum Workmen's Union
which hed met on the 9th Februery 1962.

" STRIKE TO WIN DEMAND OF 7 MONTHS WAGES/SALARIES A4S
BONUS FOR _1961.

By 2 resolution of the meeting of the Managing Committee
hald on 23rd Jenuery 1962, notice of strike was served on the
29th Jenuary on the four 011 Companies - Burmah-Shell, Stanvac,
Celtex and Indo Burma Petroleum - that =211 workmen concerned in
the Adispute of bonus for 1961 throughout the Bombay Region will
be free to go on strike on any Asy after 7th February 1962.

None of the Companies mede eny move to bring ebout an
amiceble settlement notwithstending the above strike notice.

The Minister of Lebour, Mpharashtra State, convened a
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meeting of the representatives of the four employers znd of thre:
unions on 3lst Januesry 1962. During that meeting the Minister
expressed himself that he,sew no resson why the bonus Adispute for
1961 should not be settldd as an independent issue. The Minister
2lso confirmed thet a2s far as he 1s concerned he will deal with
the bonus dispute for the workmen of Maharsshtra State and thet he
will use his influence with the Gujarat State to promote a similer
settlement for the workmen in Gujarat State. Thus the stang of
the Compenies thet bonus for 1961 cen be settled only by linking
with & condition thet workers end unions should reise no demends
till Januery 1963, wes made untcnable. Ls the Compenies were
everse to resile from their carlier stand, further negotiations
wore meaningless and our Union proposed a Boerd of Conciliestion

to resolve the Aispute. The Minister, however, desired that s
period of 1l4-days be given to Mesharashtra Government to settle

the issue for which purpose he offered to meet the Compenies end
the Unions seperately Auring this week.

It is regreotted that there is no indicetion yet of any meet-
ing being celled by the Minister to meet the Unions Aduring this
waek.

Hiwever, the meeting decleres that the period of 14 days
even from 31lst January comes to an end by 1l4th Februasry 1962.

As such the meeting resolves that 211 workmen concerned in
the Aispute will go o»n strike from 15th Februery to win the
demend for 1961 bonus if no settlement comes about before that
date. “

=

The General Secretary is suthorised to cell the strike even

earliier 1f necessary."”

The justificetion for the demend of 7 months bonus have been
brought home to the 0il Compenies in the fruitless negotiations
which went on during December 1961 and January 1962. It was
prrticulerly brought home to the 011 Companies that the Supreme
Court Aecision ™n the Stanvaec Refinery of 5 months bonus on a
much higher level of wages prevoiling there 2nd in Burmeh-Shell
Refineries of equsl quentum of bonus for clerks et high level of
wages of 4% months - 211 this call for an improvement in the
gquantum which the Compenies were paying for the last previous
11 y&ors.

53 The negotiating Committes of the Meneging Committere resolved
»n the 1llth thet even »t this late hour if a satisfectory solu-

e i0on was eveilable there need be no strike. The policy of the
nion regerding strike continues to be as wes Adeclered earlier
in its resolution which decided to serve the strike notice on
29th Januvuery viz. that the Committee Aecleres that the strike is
not inevitable provided the 0il Compenies reesch an amicable
settlement.

o’r- "
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You must heve alrecady rcceived my circular in Hindi of
14-2-1962, regarding the appointment of the Boerd of Concilie-
tion for investigeting the dispute releting to Bonus for the
yeasr 1961, e regerding other terms and conditions of
sarvice. I »1so expleined in that circular the reason why
we took a decision to postpone the strike scheduled to start on
16-2-1962, not only in Bombey but elso in el1ll the depots,
Aivisions 2nd installations outside Bombay.

But, the strike of 3000 Burmeh-Shell workers including
clericel and Service Steff working in the Company's installa-
tions snd offices in Bellsrd Fstnte in Greater Bombay, which
started on 9th Februery 1962 Acm-onding cencelletion of the
Aismissal orders served on 19 workers of Burmah-Shell Sewri
Instelletion has now entered its sixth day.

Inspite ~of this the Compeny i1s trying vainly to meintain
its suppliss through the help of Officers and Supervisors of
the Company Arawn from ell its vpcountry workpleaces. The,
Company 1is also trying to boost-up deliveries tnrough contTact
e lomibse &

I do hope that you have reccived the copy of the strike
tulletin No. 1 in English, which was sent to you on 9th inst.
Thererfter the copies of the Menesging Committee resolution in
Marasthi =nd Hindi heve been sent to you on 12¢h and 13th. You
must heve by now studied them, and understood how the strike
was ebsolutely necessary beceuse °f the high hended esction of
the Compeny.

You must heve seen in the abive Strike Bulletins the
rashlution of the Meneging Commitiee. Thet resolution in
f2ct celled upon all Burmeh-Shall workers to go on strike in
support of the ceuse of the 19 Aismissed workers., However,
we hed not given you specific instructions to join the strike
tecruse we felt theat the powerful strength of 3000 Burmsh-
Shell workers in Greater Bombay =71 ne would serve tH win our einm
and Ademend.

owever, you will see from tlie press statement issued
vyosterdsy thet the Burmeah-Shell mrnagement is still remaining
sdament. Copies of the press stontement ere sent herewith.

Yesterday the Managing Comrittee mot to take stock of the
situetion and plen further steps 1) win the strike.

How shall we stop the officers end supervisors from doing
the work, the workers were d2ing 211 along? In »>ther words
these officers son” supervisors sre being used by the Compeny es
strike breckers. How shell we “c2l with them? When we
spprosched them inAdividuslly Auring the lest three Adays they no
Asyubt admitted thet they were suffering. But pleeded helpless-
ness because they are simply belng Ariven by the top menagement.
The Committee Aecided the best wey to put these Supervisors and.
Jfficers ovut of action is to bring maximum emount of moral
wressure. It was thus decidfed thrt we will offer SATYLGRAHRA
in betches before the delivery lorries driven by the officers
and supervisors. We heve given vubhlicity to this Recision of
:urs through huge processiosns tsken nut end through esnnouncement
in the press. The Committee hopcos that this further effort on
sur pert is en2ugh to bend down the Burmeh-Shell management



enAd seck 2 settlement with ues.

The next question before the Committee wes this. Suppose,
the Burmeh-Shell manegement r-fused to bend before our
SATYLGRAHL, whet else should we 82 to win the strike. Naturally,
we must bring 211 other resources to support the strike. These
reserve forces are evaileble in Bombey among our membership in
Stenvac, Celtex and 1.B.P. s well 2s Burmeh-Shell Refineries.
We have to use this Jjudiciery: eccording to the need of the
occasion. :

The Committee, however, vory strongly ceme to the conclu-
sion thet the issue is involving in fect the labour policy of
.the Burmah-Shell marksting. ¢o, who should be next to give
support? The answer 1s,all the rest of our forces in the
Burmah-Shell Marketing who are working in depots, divisions end
instelletions outsife Greater Bombey.

It was #fter this meture consideretion, the Managing
Committee fecifed TO CALL UPON YOU TO STRIKE WORK FROM MONDAY,
THE 19TH FEBRUARY 1262, IF NO SETTLWMENT IS R®ACHED WITH THE
COMPANY BY THAT TIME. I &M TETREFORY ISSUING THIS DIRECTIVE
THAT YOU STRIK®W WORK IFROM 1©TH FEERUARY 1962, UNLWSS YOU HEAR
FROM M® TO THE CONTRARY,

I do- hope that you understeand the seriousness of the
situetion end not fell your co-workers in Bombay who ere
fighting your ceuse for better bonus end better terms and con-
Aitions of service. I heve elreedy sent 2 notice to the
effect to Burmah-Shell Compeny. You may inform the Depot
SupAt./M™vision Office Mrneger/Instellestion Meoneger =2ccordingly.

’4;%Zfiu/\;\,»a;JZL7/’////Jw

G. Sundaram
GENERAL SECRETARY



PETROL®RUM WORKMEN'S UNION
(Regd.No. 764)
"Shramajeevi Avaz"
34, Sewri Cross Road, Sewri,
BOMBAY, 15.
Feb 16, 1962

The EAditor,

Dear Sir,
I would égteem it a grest favour if you will be good enough
to publish the following statement in your esteemed peper.

2:? ruly, '
——A'FJ

G. Sunderam
GENERAL SECRETARY.

Thanking you,

PRESS STATEMENT

The strike of more than 300C workers in the Burmah-Shell
went on peacefully to-day also. The hlghllght’of to-Aday's
activities was in the form of & long procession whlch sterted
from 8,30 4.M. from Sewri, wended its way gether"8ther workers on
strike in other establishments enf finally converged into a mass
rally at Sunderabai Hell at 12° Clock. More than 2500 workers
end clerks participated in the procession in the finel steges.

Addressing the mass rslly, Com. S.A., Dange, M.P. and
Generel Secretary of the £11 India Trade Union Congress extended
nis whole-hearted support to the Burmeh-Shell workers who are on
strike, He referred to the enti-nstional policies of the 0il
Companies in general and of Burmah-Shell 1n particuler which are
teing tackled by Minister Maleviya, He regretted that the
Labour Minister, Shri Shentilel Sheah, was tsking the side of the
cemployers' anti-lebour policies end thereby encoureging these
employers in such anti-labour policies; as for instance, the
dismissel of 19 Burmah-Shell workers. He referred to the latest
propeganda bulletin of the Compeny issued this morning and
remarked the absurdity of the Comp ny's logic that they have
inflicted these dismissals as a piece of "Normal disciplinery
action". Lfter referring to Thf various events which led to
the workers' justified oppositicn to Shri Raje Kulkerni being
folisted upon them sgeinst their will, he cherscterised the
Company's high hended sction 2nd the various meesures they
instituted which finelly 124 to the Aismissel of the Workers, as
open attempt to brezk the solidearity of the workers organised in
the Petroleum Workmen's Union. He regretted thet inspite of
two leezders of INTUC Union hrv1ng become 2lso victims of the
Yismissal with the rest, Shri Rejs Kulkarni a2s a Trede Unionist
found no necessity for ch?mplonlng their cause by supporting the
5011ld strike of the workers. While apprecieting the decision
2 resort to Setysesgreha as ennounced by the Union for to- MOTTOW,
e recommended that 2ll other petroleum workers not only in the
“ombay Region but throughout India should support by solidarity _-

~ctions, He also referred to the solifarity action of the..
iombey working ctess_last time when the Premier Automo e
“orkers were on three months old strike and-declared theat such

-“7;derltv action must also fak@~olnce for-the Burmeh-Shell
workers


Regd.No

- =

o

& perticular point stressed by Com. Nenge was that the
Trade Union struggle should be above perty politics. For example,
he himself wes not addressing an election meeting on this
occesion. However, it happens thet, as in the instant case, the
workers resorted to o strike sgeinst the Burmeh-Shell employer
against his high hended action in dismissing the 19 leading
workers. If in the process of this struggle the workers find
the employer getting the support from the Government and not the
workers, workers are left with no other alternative but to.
struggle ageinst both the emplover and the Government.

Messages of soliderity end sympesthles from the Petroleum
Workers' Unifon, Ernekulam and Petroleum Workers' Union, Calcutta
were reed to the relly and wes wilAly cheered.

_ The Company's latest desperate sttempts to break the soli-
derity of the workers is by the issue of two propagenda bulletins
in one dey to-day itself in the form of notices to employees.
They are quoting chapter and verse of Standing Orders to cloud
the reesl issue. However, this desperate propagasnda sttempt cuts
no ice, because it 1is the experience of 211 workers end employees
in Burmah-Shell that there has not been even a single instance
of punishment meted out according to the Stending Order having
been changed to the benefit of the worker whenever he went on
appeal in the vein hope of relying on Compeny's good sense.

The meeting of the three unions, two in Bombay end one in
Poona with the Labour Minister which was celled much easrTier took
place to-day 2s scheduled at 3 in the afternoon.

Proposals for the representatives of the workmen to sit on
the Conciliation Board were discussed as well as the demands to
be referred to the Boerd of Conciliation. On behalf of our Union
we communicated to the Minister theat we nominate both the Generel
Secretary, G. Sunderam of Petroleum Workmen's Union end Shri
Shivaji Pestil, Generel Secretery of Hind 0il Kamgar Sebha, Poona.
The rival Petroleum Employees' mion nominated only one, viz.
Shri G.D. Ambeker and it wes therefore left to the Minister to
decide the two to be sppointed tc the Board. He announced thet
he will be meeting the companies' representatives to-morrow to
[inelly Aecide two representstives on behalf of the employers.

e will also finelise the Cheirmen end will proceed to issue the
crAers to-morrow itself for constituting the Board of Conciliation.

PROGRAMME OF SATYAGRAHL -~ TIME 8 A.M. SATURDAY, 17-2-1962

Petroleum workers heve eoxperience of picketting delivery
lorries in the pest whenever they resorted to strike. However,
this time *the programme is offering of SATYAGRAHA. The concrete
rrogramme for Saturdey, 17th Februsry, is betches of setyagrehis .
w1ll stend before the Aelivery lorries outside the three gates of
the Eenzine 2nd K.L.B. Instellations at Sewri as well as two
rntes of PFurnece 01l end Lube 011 Instellations ot Wadi Bunder
»nd go on appeeling to the Supervisors and Officers Adriving the
lorries and persueding them to help the cause of the strikers
=17 not the catse of the Compeny. This token resistence will
cnd a2s soon as ‘the Police arrest them,

=== 000~~~



PERETROLEUM WORKMEN'S UNION
(Regd, n. 764)
"Shramejecvi Avaz!
34, Sewri Cross Road, Sewri
BOMBAY, 15
Feb, 21, 1962

The Editor,

gar Sir,

I would essteem it a greet fevour if you will be good enough
o publish the following statemant In your esteemed paper.
i

Thenking you, Yo truly
Crs T o)

o A /
S 3“i- b T W MRS f f -
0 i

G, Sundaram
GENERAL SECRETARY
e e 0O~ -m =

PRESS ESTATREMENT

The strike continued with full vigour on the 13th Aay to-
d2y. The Compeny hess been pouring out statement after statement
cleiming “sptlsfcctory attendanco" and 'normal maintenance of
supplies". It is also consistently mainteining that & “noisy
minority is preventing the loysl werkers from attending work."
rtove all Mr. Reja Kulkarni also issued a stetement after all
these days congretulating those who worked during the strike.

Nuring yesterday end to-dzy the Unilon has fully demons-
treted its solidarity and the ir«n discipline of ils members and
well wishers. The work pleces were completely deserted to-day
in 2ccordance with the decision cf s»1f imposed curfew. All
thosa who shouted intimif=tion on? viclence stand fully exposed
and the Petroler Jorkmen's Unior stends fully vindicated.
inspite of vig rous and_perscon:zl ~2nvessing bv some Compeany's
)wacors on_the_one hﬁnd and Mr._ nxajis _Kulkarni on the other only
29 of _the strikers went_to work ' o-cday. The employees have
refused to be cowed down by circu.are and notifications of the
Compenyconteining covert and ovext threats. They have also
refused to be carried away by the Leaflet-Meniac Mr. Raje
Yulkerni. They heve decided to ctand out and fight for justice.

SUPPLIES: The numbar of lorries thet left the installa-
tions considerably dwindled to-Acv. Knowledgable sources indi-
cate thet this is Aue to sickness emong supervisors and officers
rnd 21s0 due to the fact thet some of the supervisors had to go
vecountry to man the depots which hzve been crippled by the
strike,

The strike thus continues ~n1 will continue with full
vigour ti1l1l its aim is reslised nemely either a direct amiceble
settlement or adequate intervention by Government.

The Generel Secretary a2d4dr sse=Ad Burmeh-Shell Refinery
workers to-dsy at severel meetinss hield at the gate in the after-
noon. Heving appreised them of th: latest situation he appealed
to them to be reesdy for 211 eveniuslities.

Lrrangements were completLly ~de
worning the mess release on Ocl'.P:] the
under Judiciel Custody in Byculle Tail

y to cffect to-morrow
e remaining 101 satyagrahis
as under-trials.

=S~ OO~



UIROLEUM WORKMEN'S UNION, SEWRI, BOMBAY, 1E&.

STRIXKE BULLETIN N0, 1

.L_MEMEERS AN™ WELL WISHERS 9-2-1962

Why the strike in Burmeh-Shell end the issues at stake?
‘rst of 211 the following is the text of the resolution of the
maging Comrmit teelkﬂd on 8th Februsry 1962:

"Burmagh-Shell Management gave Aismisssel orders to 19
lesding workers of Sewree Instellstion at about 4 P.M. on
8th Februery snd also gave warning letters to three others.
The workers of 'the Sewree Installation of Burmah-Shell there-
upon walked out enmass.

This meseting having considered all the relevant facts
which led to the sbove action of the Company resolves:

That the action of the Company is high handed and
arbitrary end is nothing but victimisation however
much they may confuse by legal quibblings

That the strike resorted to by the Sewree Instsllation.
workers be joined by all Burmah-Shell workers in other ™~
establishments of the Company, and

That this strike shall not be celled off till the can-
cellation by the Compeany of 1h, 22 dismissal orders
and werning letters.

This meeting appeals to Burmah-Shell workers in all esta-
blishments to stand unitedly to resist the Comnany's: onslaught.

This meeting appeals to all other workers in the industry
to take s keen interest in the haroic struggle of the Burmah-
Shell workers and be ready to extend all the help which will
be reguired in the course of the Arvelopment of this struggle.”

This resolution has been sent to 211 the five companies
2. Burmeh-Shell, Standard-Vacuum, Caltex, Indo Burme end the
rmah-Shell Refineries Ltd.

WHO ARE THE 19 WHO HAVE BERN NISMISSEDN?

One 13 8 Muccedem, an ex-leeder of the Union and a stalwart
ader for the Sewree Installation. One is a Checker and an
‘genising Secretery of the Union and at the seme time a member of
.2 Centeen Managing Committece end Manazging Committee of the M.C.C.
'edit Soclety and officiating Works Jommlttoe Member. The third
e 1s en Office Hemal and e Centeen Committee Member. One is a
mber of our Mcnfglng Committee end member of the Works Committee.
iother 1s 2 member of the Maneging Committee and acts as a
ccadam #nd 2lso an ex-Works Committae Member. 2 are our Union
legates. Two others are rival Petroleum Employees Union leaders.

WHY ARE_THEY BEING PUNISHFD?

&s per the Charge-Sheet issued by the Manager of the Sewree
stallietions, it wes reported to the Manager that "at sbout 10.30
on 16th Jenuary 1962, while Mr. Reje Kulkarni was in the
rsonnel Office", 211 the 23 cherge sheeled workers "along with
lLarge number of other workmen unsuthorisedly left the appointed
~ce of work and took pert in the disorderly crowd which surround-
' the Personnel/Time Office 2né wes -shouting for Mr. Rajsz Kulkarni
be brought out of the office.™



D,

Who reported to the Mancgor thet the 23 charge-sheeted
~mploye=s hed left their appoint.d pl ce of work to take part in
‘e demonstretion? Who say; theoe 23 omployees "shouting for
"T. Reja Kulkerni to be brought uut of the Office"? The Instal-
lation Menager very cleverly omitted to give these perticulars
~2ceuse he wes more enxious to fish for incriminating evidence
‘rom the cherge-sheeted employecrs themselves. Later on in the
~herge sheet Sewree Insteslletion Meneger hed to say this: " When
“ne Compeny's Officers caeme on ithe scene end ordered 211 the men
#3sembled to go beck to thelr recupective plece of work", the 23
cherge sheeted employees "along with meny others continued to
~amein there, 4thereby disregearding the lawful orders of the
superior officers”. But the Installation Menager was very clever
in not telling the men concerned in the cnarge-sheet whieh perti-
culer officer of the Compeny geve the perticuler order to 'the
individual workmen. Why ? Becruse if such detalls were given
the employees concerned could heve been able to defend themsélves
adequately. '

It wes in this strange fo ’ion that the Burmah-Shell
Msnagement strove to rOpr in 23 of their workers for a spontaneous
strike which had taken plsce in Sewree Instslletion on thet day
'nd in which perheps mors than 80C had participeted.

Why wes this sponteneous_strike end why the demend for

‘r. Reje Kulkerni to be sent out of the Instelletion? Who can
orget the ignomious part pleyed bty Mr. Raje Kulkerni in 1988 in
foisting 2n sgreement on the thousands of unwilling workers~in
sombey ? If the Compeny however chose to forget thety, did they

10t 2t lesst remember the thousands of protest 1«tters individuelly
iritten to the Compeny et thet tirs asgainst that unfeir sgreement.
“ore than enything else why 414 thh Compeny want to forgot that

"he Sewree Installetion workers enmess ned informed in writing as
~cently es four monthsﬁln unml°b(k”bl¢ terms that they disown ell
sgotietions which either Mr. Reja Kulkerni mey carry on with the
sompeny or the Compeny mey chose to carry on with him. Did the
sompeny ever try to live up to the implicetion of such unembiguous
»spirations of its workers? Or, #1d they try to thwart these
~spiretions of their workers through as many ways as was open to
ilol Tmder this circumstence why ves the management cellous about
the Aemends of the workers on tho 16th. Did they make any attempt
to meat the worker leaders even to talk over the demand? I Tno
uny not?

Well, the only thing the Compeny thought it hed to do was
to summon the Police - perhaps the most modern civilised method for
hendling the problems of industrial relations and the Police came
snd took eswey Mr. Reje Kulkerni without enyv obstruction from any-
one. The workers resumed their work promptly and everything was
normal. This cannot be denied Ty -nyone leest of 211 the Instel-
lrtion Menaeger. Then how ceme shout thet meny hours after this
resumption of work end esteblishing normal conditions three
‘ndividual workers sre celled for questioning by the Police inside
the Instellation, then merkad out for esrrest end six other persons
+ith their nemes -end housc 2ddresses mede avelleble to the Police .
‘or teking sction. In octhor words the Police did not arrest any-
rody from the crowd. They obviocusly earrested certein persons
‘hose nemes were given to the Police by someone. Who is that
‘cmeone? We cen never know, becsuse the © men who were so
rrested were produced in the Mezgistrate's Court *he next morning
‘nd charged for offences under Section 143, 1486, 147, 149, 336
nd 426 I.7.C.

Having hended over the matisr to the Police what preompted
he Burmah-Shell menagement te take further law into their hends
cause of the plea that they hove St anding Orders. What
”OPGHCd during the six Aeys from *ths 17th to the 23rd to provoke
he Compeny to issue cherge sheets to these very 9 men who were
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alresdy hended over to the Police for ection to be taken egainst
them 2nd in 2dAdition 14 other men. Thet is a dark chapter which
the Compeny wants to hide from oviryone and that alone can explein
the manner in which the strange type of cherge sheets as narrated
above were 1ssued on the 23rd Jenuary.

What 1is the Aefence the 23 employees advanced to save them-
selves from the cherge-sheets? It was 2 very brief end simple
one in the following words "I plesd not guilty to the charges
fremed 2geinst me. I am not in ¢ position at present to offer &'
other defence beceuse I and my colleagues (my collesgue leaders)
are involved in'da criminal case which is subjudice™.

It wee in -nswer to this plea that the Compeny deliberated
for 15 deys end at lest geve the Adismissel orders es above. What
does the dismissel letters say? Thet the 19 workers "have been
found guilty of the charges levell~-d" against them. That it has
been decided to dismiss them without notice or without any com-
pensetion in lieu of notice from the evening of 8th February 1962."
Whet evidence the Compeny hed to finA them guillty? How did they
epply their mind to thet evidence? Whose evidence they found
more suited to their need? Whet exesctly is the game the Company
wants to pley?

Dear friends these ere the vitel issues at stake. The path
already treversed end still being pursued by the Compeny is a
dengerous peth for us workmen but perheps 2 very profitable” peth
for the Compeny. There is no other way left to us but to resort
to this weepon of strike becsuse the entire policy of the Company
As abetted rnd inspired by whoever mighty they may be is
revolting end is Airected to estsblish conditiohs of slavery for
its workmen. Let us pledge 211 th~ resources at our command to
achisve this goal. We shall not fail beceuse our cause is Jjust.

LETE NEWS:

To-day the strike was complete in the Sewrce esteblishments
es well es in Wadalw-Instellations, Marine 0il Terminsasl - Butcher
Island end Sentecruz Airport. The office employees in the
Ballard Fstete heve resolved to join the strike from to-morrow
morning.

211 glory to Burmah-Shell workers.

Tk Vs /
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G. Sunderam
GENERAL STCRETARY.
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* SPECIAL: CO_RRESPONDE_NT DESPATCH |

| would be responsible for the police and if necessary for mllltary bandobust &t
-\the installation during the strike.! At this, an Jndlgnant wavé of “sheme . shame"

~ localities in. Central Bombay.

i
-

COM DAI\IGE'S ELECTION SPEECH I BOMBAY

Bombay, February 21 : Samyukta Maharashtra Sam1t1 s v1ctory in the’ elect-‘-j;"‘; .
ions would strengthen and advance socialism in the State, said Com S. A. Dange =
addressmg a mamm?th meetlng at ‘Shivaji Park here on Sundey, ‘ e o

Congress socmllsm, loudly propounded by Chlef Minister Chavan and hls o8
colleagues was "a farce", he said, dduat ;'i

"They claim that there is an increase in the wealth of the country and. con- '
sequently in the incomes", Com., Dange said ‘“but, it is a fact that all these
riches have gone into the pockets of big cao:\.tallsts and contractors."

The vvorker, who produces the wealth was “being doled. ou’c a meagre wage'.,
The nosition of the peasant and middle class was the same, Com,"Dange- emohasmed

Referring to the strike in the Burmsh-Shell installations .in Bombay, Com. W
Dange said that it was "a glaring example of anti-lsbour policy being pursued «
~and abetted by the Government", The strike mvolv:.ng 3,000 workmen and clerical =
“staff of the Shell is the result of the company's "hlghhanded decmlon to dlsmiss';
19 workers on flimsy grounds". : %

Com. Dange said "the British owned oil concern stlll th:nks that it could 2

do whatever it wants in India", - Y g 5

I “If this dispute is not set‘tled by 25th of thls month the whole ‘“’ork:mg 3
class in and oUtside Bombay will come: out unitedly in support of their brothers © _
in the Shell", he. warned == ety ; o .-y'

_,w.
_In this connéction he mentioned the ant i-nat ional and antl-peoole role rof (ZalE As
the State Labour'Minister Shantilal Sheh - "a perfect example of‘a. Congress =,
Minister symbolising all the forces of reaction,: and monopoly ca.pitallsm in h:Ls
personality," &4 hie AR

- Com. Dange unfolded a fulscape papcr and held high before the audience ]
saving, "this is a concrete proof of the Labour Minister's anti-lasbour and: antl-“ '
national policies, This is an official letter signed by him end addressed to =
the Burmah-Shell assuring them that the Govermment and he h:mself personally * e

G
o
A .

went through the vast gatherlng. : % - . :5 w" hp_.

{ Continuing, Dange sald that was the reason why all the M:Ln:Lsters contestmg_l
from the Greater Bombay ‘area were being opposed by trade union 1eaders of the " &8y

Referring to the allegat ions that the Samiti hed split and thet it would , =
not long last, Com. Lange said that "more than in Samiti the dlssens:Lons and.- . gl VBL

defections are in the Congress®. In Sholapur, Khandesh ~and o.nyvvhere there are =
large number of defections from the Congress, : . ¥

But dissensions had come out most astonishingly in the open in North Bombay' :
where Defence Minister Menon "is being opvosed by resnonsible M:Lnls‘cers llke j
Shah and other Congress leaders", = ) : ~

"It is also 51gn1f1cant Dange cont inued, "that the ques’c.lon ‘of Indla-Ch:.n
border dispute is being played up in North chbay" It has become a favourlte
weapon for.those who are "mentally bankrupt". The same weapon '.l.S ‘being used
against Samiti in the rest of the State, Com, Dange oointed out

‘Earlier amlle long processmn went through' all the mportant streets and
‘The meeting, one’ of the. blggest.",: '
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PETROLELM v.omms srRmE I BOMBAY"

Bombay, February 21: Com, S. A. Dange, General uecretary of the All-Indla o
Trade Union Congress and lcader of the Oonosition in the Pe.rliement has backeaf‘ )
the decision of the striking workers of the. Burmah Shell to flaunch a peaceful

" satyasgrsha before thc del:Lvery lorries at. Semer:\. and Wed i Bunder J.nste.llatlon
of the Shell. ../ - - » - T

Speaking at & mass rally of ‘the TJetroleum workers af, Sen'lerbai Ha_ll on
Friday, the Ger}éral Secretary of the AITUC pledged suoport for the Shell work§

g1 22

fight, i 1 \:ﬁ
He said that all other petroleum vvorkers throughout Ind:.a 1ncluding the
Bombay region should support Shell workers by solidarity’actions. Com. Dange
in this connection referred to the solidarity action of the Bombay working
class shovn last time When the workers of the Prerner Automob:.le were on three
months strike., . -
| "Once again such. solldarlty actlon must take place for the Burmah- Shell
workers", he declared., -~ - 4 it
Com. Dange regretted that the State Labour Mmlster Shantllal Shah was
taking the 51de of the anti-lebour employers, T .

‘1

U"If in the process of this struggle the workers fmd that the sympathles
of the Government ere with the companies; then they are left with no other --";*.,,‘ B
alternative but to struggle egamst the employers, and the Government“ Com e e
Deange said, B L : e
Messages: of sollderlty end sympathies from the Petroleum Workers‘ Union,'ﬁ"‘“ .
Ernakulam and.Petroleum Workers' Union, Calcutta were read to the rally and ;:t .
were wildly cheered, * -
' Thé strike involves more than 3, OOO workmen in all the establlshments of
Burmah-Shell 0il Company in Bombay, . All clerical, service staff .in the Shelll
installations ' and offices in Ballard Estate and later Jomed by the 300- cartmer)'s g
belonglng to the Greater Bambay Kerosene 0il Tank Carts Associations: are:on '-.- :
strike since February.9, demanding cancellation .of the dismissal. orders serveds
on 19 workers of Sewri Instazllations, 3 :
According to an advertisement of the Shell published in local paoers, "these
men (the 19 workers) were found guilty of grave charges of misconduct, All the'
charge-sheeted workers "along with large number of other workmen unauthorlsedly~
left the ‘appointed place of work and took part in disorderly, ‘shouting that the
self-styled General Secretary of the INTUC-led Petroleum Workers Union, one '+
Mr. Raja Kulkarni “be brought out of the office" of the personnel officer. ;.5"-' .
Mr. Kulkerni had to leave the place under "protection", the: ‘advert isement alleges..
Later, pdlice came to the Installation and called three persons for quest- AL
ioning and arrested nine persons. They were produced in the:Magistrate's Courti: ,~;;.
the next mornmg end charged for offenses under Section 143, 145, 147, 1495 336 Pk
and 426 I,P.C. ~ 3

)

Having ‘handed over the matter to the “police vhat’ prompted the Burmah- Shell
management to take lawinto their hands on the plea 'that they have Standing.
Orders? = What happened during the six days from February 17 vhen the arrests ¥
vwere made) to 23, to provoke the Company to issue Charge- sheets to these ver
nine men and in eddition 14 other men?" _ are some of the important questlons
“ghich would give clues to the thlnklng of the company and: also: :Lts relation with
Mr. Kulkarni, % ’1:.
Mr. Raja Kulkarnl head° a minority union. in the mdustry. But paredox:Lca;Jtﬁ%r T
enough the four oil companies, namely, the Burmah: Shell, Stenderd Vacuun, Caltex‘_ Ef;
and Indo-Burmah' Petroleum Companles entered into an agreement with Mr, Kulkarnlhf -‘.f«;:_ :
“.and. his union, > X "
Under the three yea.r agreement ‘the companies agreed to pay bonus at 9/2%‘&‘*2‘
of the annual basic weges for workers other than clerks and '7/24th for clerks,
This formula, however, has been continuoysly follov ed for the dast 11 years, ,
1rre5pect1ve of the profits made by the compenies. ‘from year.. to syear, |

On 25th November: 1961 the: Wthree year bondage! ceame to. an- “end. ‘The Petrolgm
workers. union had earller, in'.September, got mafdatefrom 98 per. cent 80 .per “‘” *',"__\
cent end 0. per: cent’ workers:of the; STANVAC, Shell,. Caltex- andlIBP respectlvely% e
to negotiate. vrlth the employers on their demands *~whlch :anludex’7 months' ba.s:\.

---‘.the workers gave not:\.ce,‘,to ;the_compans agalnst
Enployees Un X
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Under these circumstances some of the oil companies like the Standard
Vacuum 0il Company started negotiations with P.W,U. But in the first week of
last month they (emplovers) abruotly called off the negotiations on the plea
"thet certain develonments have made it dlfflcult for them to’ carry on further 22
negotiat ions" . : o
. These “further develotments“ were nothing but pressure frcap .the Bombay_
Lebour Minister Sheh and other oil companies. They resented the Stanvdc’ oils
more becduse it e Zﬁuld jeopardise their plans to "do away with the communists®
“and bolster the ZNTUC-led union and the Minister's pet Sri Kulkarni.

But the P.W.U. did not sit idle during all these menouvres. The union
served a strike notice to the companies with a specific announcement that the i
union "resolves to continue negotiations if a fruitful opem.ng for such nego- !
tiations exists for a regional settlement', .

-Outwitted, the campanies and the Govermnment agreed on rrlday, after nearly ;
a month of the serving of the notice, to refer the workers demands to a Board ;
of concilietion. R 4

But during this last one month Sri Raja Kulkarnl and his patron the State
Labour Minister hectically tried to break the unity of the workers and get
recognition for PEU, 1In one of these attempts Sri Kulkarni visited the : o
personnel officer of the Bumah Shell st Wadi Bunder. This led to the spontaneous
outburst of indignation and resentment on the part: of the workers, who were =mk‘
watching all along the anti-labour policies of the INTUC, PEU and its Pre51dent

The 19 employees who have been victimised following this mc1dent are
important office bearers and active workers of the P.W.U. -

The strike of 3,000 workers and clerks of the Shell has' almost paralysed &,
“the work of the campany. THe company, hovever, is trying vainly to maintain its
sunvlies through the help of officers and.superiors of the company drawn from 5
all its upcountry work places. The company is also trvlng to boost up deliveries
through contract labour, R

If the Govermment does not intervene and secure the remstatement of the
dismissed workers, the situation may go out of hand and there might be complete
strike in all the installations including the refinery of the company, it is _-__’.-=‘1"-
pointed out by workers' leaders, --FOC S 5

s

FASCIST DANGER IN FRANCE AND COMMUNIST PARTY

New Delhi, February 21: Given below are extracts from a report made to .
the Central Committee of the French Communist FParty by Paul Laurent It gives .
an idea of the situation in Irance today:

In his renort to a plenary meeting of the Central Committee of the French. g
Communist Party which discussed problems of anti-fascist struggle and of esta-
blishing a united front, a member of the Central Committee Paul Laurent spoke
‘about the bloodshed which took place in Paris on February 8., At.the moment when -
60 thousand Parisians were peacefully demonstrating their growing determination
to see that the fascist criminals from the OAS are stopped, he said, the govern-:
ment exposed its real face to millions of french men and women, While none of
the criminals have been brought to book for their crimes, to the list of v1ct1ms
of the 0AS there have been added the victims of the: Government Eight anti-
‘fascists perished under the blows and the bullets of De Gaulle's police, right -
at the time when the terrorists continued their crimes with nmpunlty throughout
the capital,

Speeking sbout the sttempts of the govermnment to lay the bleme for the
savage actions of the police on the anti-fascist demonstrators and on the
French Canmunist Party, he.declared that the "ecrude eanti-communist provocation | -
of the govermment will only reveal more clearly the reactionary essence of the
government,- its extreme hostility to evorythmg that comes from the people, :itsy
actual collusion with the OAS",

The hopes of the De Gaulle government that it would- succeed in frlghtenlng Lo
the mrkmg people and containing the anti-fascist movement are futile. The
people are becoming. increasingly aware that they must rely on thelr ovn forces,
on the unity of all:'their forces,-to. bar the -road to fascism, ;J:{-.

However, in face 'of the threatenmg danger, the speakechontlnued, 1t‘1s
imperat ive that the act:\.ons of" the mass of the people become*stlll broader
more powerful yat © ' e




=1 47 . G P

The rebels from the OAS | are still going scot free. The rlght wing socn&list Sy
leaders put up obstacles to the road of .unity of the working class forces e\nd';ﬁ‘f Ty
persist in their anti-communism. They are preparing fresh reactlonary combi- %& R/
nat ions jointly with political leaders some of whom do not conceal their agree &
ment with the OAS thesis. : : G AL

The problem, confrontmg today the working. class tho people of our country, G
the speaker said, is to rapidly effect unity of the forces that can str:Lke deci~
sive blows at the OAS fascists, to frustrate any comprom ise. with rthem, to” prevent
intensification of De Gaulle's dlctatorshlp, to compel Le Gaulle to restore S E
peace in Algeria without delay. A "ﬁﬂ

Stressing {hat the Government of the monopolies has brought the natlon to¥
chaos, Paul Laurdnt pointed out that D¢ Gaulle's policy which is the policy of
the monopolles, has solved nothing, MNMoreover, in all the prmc:.pal spheres of
the nation's life the situation has grown worse. In his foreign pollcy g
De Gaulle, vhile continuing to boast that it is he who raises the main obstacles
to negotiations on the German problem, is concerned in the main for ensuring
best the interests of imperialists, spending tremendous suns for the development
of an atomic shockforce. '} RO N

He also exposed those people like the right-wing soc1allst leader Guy Mollet
who are trying to minimize the fascist danger, The threat of fascism, he.explain- .
ed, 1s real, serious, end eny attempt to under-rate it is to increase this danger."

It is true that, as before, fascists have no real base among the people, fln
reality, the fascist danger lies not so much’ in the strength of the DAS, as in’
the criminal connivence of the'goverrment on the one hand, and the policy-of -«
splitting democratic forces, of surrender of right-wing soclallst leaders and of‘A
some politiciens who pose as democrats, on the other hand. B Lk

Speaking of the decisive contribution made by the French communists to the e
unfolding of the anti-fascist struggle, Laurent pointed out that the Womestic ﬂ.';
situation is .characterized by the steoping-up of the ant1-fasc1st struggle. of
the broad masses.,

In face of the criminal intensification of the act1v1ty of ‘the "Ultras" %
the French Communist Party has in recent months 'correctly guided the antl-fasc:tst
movement in the country, proclaiming precise slogans that are comprehensible to.:
the broad mass of the people, The Party hes always exdosed the complicity of
the authorities and the stratagems of the splitters,

The idea of systematic rejection of joint actilons with the communists had
become groundless. The activity of the rlght -ying socialist leaders attests to i
the difficulties they encounter in carrying through their oollcy of refusal to
build up a united anti-fascist front,

It should-be re-emphaslsed that the choice. before France is not between
capitalism and communism, but between democracy and fascism.

We opnose the fascist threat, the position of the govermment and the dlsrupt- -
ive machinations, Paul Laurent said, with a policy of unity of -action of all ant/
fascists in order to render harmless the OAS, all its masterminds and accomplic'e?s-
to force the govermment to arrest and severely punish all OAS ringleaders; ° )
secure the resignation of the men vho like Frey (Minister of the Interior - Ed:l.tor)
and Papon (Paris Police Prefect - Editor) bear the personal responsibility for ‘
carrying out the governnent's policy; to secure a purge in the army and the mach-
inery of government and to give the workers and democratic organisat ions the rlght
and facilities for an effective protection of their headquarters and militepts and .
for holding demonstrations. ‘e oppose De Gaulle's desire to preserve the colonial
privileges which is responsible for the continuat ion of the war in Algerla vulth u
the demand for the immediate conclusion of a peace treaty on the basis of ‘an
effective avplication of the right to self-determination. We oppose De Gaulle!s . -
personal dictatorship, which subjects France to unrest and the danger of civil wer,
with a policy of republican order, resting.on the democratic participation of |
representatives of the people in administering the affairs of the country. -

The slogans of the Communist Party help to make it clear vhat could be the
activity of a Democratic government formed by a united National Assembly vhose j';.'
deput ies would be elected on the basis of the principle of .proportionate represen--
tation and could be recalled. « Along with stevping up exblanatorv work, Paul Laur-{
ent vointed out, the most urgent task is to develop united ant1-fasc1st actlon, to-
establish a unlted front. In the conditions of the bankruptey:.of the regime: of '
personal authority, and of the growing movement of the masses for democratic re-,
forms, Paul Laurent stressed the role and resoonsibility ofithe French Communist
Party increased still, . He r\oted that communists:eyeryrhere-are: flghtmg in the®
front. ranks, without sparing their strength.  Further he pointed out'that the'cor-.
rection- of opportunistic mlstakes vhichiwere: advocated by Servin and Casanova'was
highly important. The. Party's tdes with workers,;.with: ‘youthjsawith womerl, with®all
the work:m_gL sect ions of ‘the population are growing cver stronger, This is: attested,‘

u

by the influx of 15:thousend new members, by the'esteblishment of 650 new Party .
-'cells, by the great success of the cu,rpagl.gn of collectlon.» of the Pafty fund.--FOC

L
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PETROLEUM WORKMEN'S UNION
(Regd.No.764)
"Shramzjeevi Avaz"

34, Sewri Cross Road, Sewri,
BOMBAY, 15.

Feb 23, 1962
The Editor,

Near Sir,

I would esteem it a great fevour if you will be good
enough to»publish the foliowing statement in your esteemed
paper. ‘

Thanking you, 4 e
ours truly,

E\/’\ ‘:l NN .

G. Sundaram
GENTRAL SECRETARY

PRESS_STATEMENT

The Msnaging Committee of the Petroleum Workmen's
Union, which met on 23rd evening, resolved as follows:

When the Chief Minister of Msharashtra Government
arrived in Bombay to-day, our Genersl Secretary approached
him anA he was good enough to meet the General Secretary.
The Chief Minister asdvised that the strike need not con-
tinue and he promised to look into the Aispute.

The Menaging Committee hereby resolves to sccept
the advice of the Chief Minister and hereby withAraws the
strike of Burmah-Shell workers effective morning of
Saturdey, 24th February 1962 2nA calls upon all those on
strike to report for work to-morrow i.e. Saturdsy, 24th
Februery. Those whe are latz in receiving this intimation
should make it a point to report for duty st least on
Monday, the 26th Februesry 19€2.

The Committee congratulates 211 members and well
wishers for their steadfestness and a high sense of Aisci-
pline and solidsrity displeyed during the whole period of
13 days of strike including to-day. The yeomen service
rendered by 134 workers who came forwer? to offer Satyagrzha
as well as the initiative displeyed by innumersble volunteers
will ever he remembered os 2 particular contribution. The
Committee congratulestes also those workers in upcountry
depots who found it feasible to go on solidarity strike ot
the call of the Union in the cause of 19 workers who were
dismissed unjustly by the Comnany. The Committee is
grateful to 211 fraternsl unions and others who sent soli-
darity messages and z2lso the press in Bombay for their co-
operation. The Cormittee is also grateful to Com.S.&.Dange
General Secretary, All India Trede Union Congress, for the
support he extended and the personzl interest he took in
guiding us.

The Committee tekes note of the highly provocative
and lying propaganda let loose to-dzy by the rival
Petroleum Employees' Union and appeals to all members and
well wishers not to fall s victim to the provokers'
designs.
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g, 2dnick) Genergl Secretary, 411 India United
5, Presidcr®ei-0.0+.-Contractors-Lbabeur'Union and

tESS _REPORT

Shri Sudh
‘gades Union Congre

. Indian 0il Workers'! Union,Assearn, and Chelirman, Negotigiing
ymmittee of Assem 011 Company Ezbour Union, in course of his
atement to the 2ress, cald In isgard to the possibility of
ttlemant of tha twn and half noath-o0ld strike of ARAGA 4500
ntractors Labour in Assam vil Flelds thst there could be
ttlement on any day on a r2adily-avaliable fair hasis,

Shri §.X Premanik pointed out that this falr basis always
1st0d to the knowlodge of \ll concerned and there could have Gesy
ttlement overm before the strike ar at mny sitage of the strike on
at basis, had the 0il Conmpanies and thetr Contractors or the Central
bour Inspector or any higher Conclliation Officer cared to give
fect to the long~slanding irredvocible ninimum wages paid for long
d payable tc the Contractors labour in the: 011 industry for
aparable kind c¢i werk, uaskilled, semi-skilled, skilled, and of
tisans, and complied with other terms and conditions of service,

The gaid wages and nther terms, Shri Pramanik clgimed,were
ttled by awards or =zgreemen’t or undertakings voluntgrily given and
forcegble ir law and justico not only on the Assam (il Company but
3n on the succesgor 01l Campanies like the 01l India Ltd, admittedly
1gged by the samc lssam 0il Co, staff t111 31,12,61, and owned by
: same* Burmah 0il Co. owaning the Assam 0il, until somotime in May
31 as & major sharcholder and later fielding 49 por cont of the
ires to the Cern%rgl Government, The Ton-pointyd dispube on the strike
sice dt,.31,10.61 was mainly based on these terms which wore also
toptable in fairnegs and reasdnablensss Shri Pramanik sald te all
. Companices and thalr Contractors ziikae,

Newertheless, Surl Framanik polnted out, the Central Lagbour
'pector & Conciliation O0fiicer, though duty bound in law and
rness as well as according Yo the duties of his offlee, made no
empt during this long period since: the first STOPPAGE of WORK
28,9,61 made mginly in protest against the contlinued nonpayment
underpayment of due wages for many months, to ggcure nayment of
g-overdue wages or to preosecuts sny of the defaulting Contrators,

Shri Pramanik furither emphasized that the said officer or
higher Conciliagtior Officer made no attenpt, too, to prevent ob
shorten the strike by holding conciliation informally or formally
h the principal parties including particularly the strikers and
ir representatives or their duly~asuthoried Union conducting the
ike 30long to thelr knowledge; although the best intersts of the
ugtry and all concerhed demanded it,

On the conirery, Sit. Pramikik stated, the Conciliation
icer, Dibrugarh, delibarately obstructedy the process of settloment
anery stages by uvnfgir means, presumgbly in leggue with the vested
3rests and o smzll INTUU Un’on that had nothing to do with the
itke but supporved for for loag the most unfair wagescut, The
salled ggreement, Shril Pramasnik wanted to clarify, was said te be
3- between %k3 salid Unilon, tiast reprecassnited ¥OT EVEN ANY SHALL
CION of the strikors: and CME zvecup of Contractors, to the exclu-
1 of Xhmsx olher coxntraclcre and 0il Companies, only in the matter
fUTURE prymen% cf minimum wages on the same fssam 0il Company
38, thus lgaving NOT ONLY NINZ QTHER ISSUES BUT ALSO THE PRIST
JE OF FULL PAYMEZNT OF ILONG OTEZDUZ WAGES ON THE SAME FAIR BRSIS
>LETELY UMSZITLED. No wonder, the strike continued and Sjit

1anik addeds- The STHIKERS STILL REMAIN UNPAID AND UNBERPAID FOR
T MONTHS,

Shri Premanik sta%ed that he had, therefsro, sont telegrams
explanatory letters to the Prime Mininter Pundit Nehru and the
ur Ministor Shri G.%L.Nandz. appcealing to thom to intervene IN
BEST INTERESTS OF THE INDUSTRY AND ALL PARTIZES CONCIRNED and
® te mppoint o hlgh-ranking Conciliatiomn Officer sbove the rank
‘egional Lahbour Uommicsioner with full power TO SIETTLE THED

'UTE on a reascnnble badis and, later, to INKUIRE INTO OMISSIONS
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AND COMMISSIONS of tho 8aid Lil. and Conciliatinn Officers coneornod
rasulting in UNNEGESSARY PROLONGATION OPF THE STRIKE_ANQQg&ySING-SO
MUSH LOS5ES TO ALL, which tho reoportod and puch-bol&¥dd of the sam
wagoes from 1,3;62 8r littlo earliecr at loget by & group sisé =l

¥

clearly showed, deppltg the.contidation nf the combined unfair
ATTEMPT TO DENY THZIIR DUES PAYABLE ON THE SAME FAIR BASIS)

‘ Shri Pramanik pointed out that similar resolutions were
adopted at many ﬂargely-attneded meatings of workers of different
01l Companies and their Contraotors at Digboi, Duligjan and Tinsukia

supporting the strike and making the same appeal to the Prime Minister
and Lazbour Minister,

Shri Pramanik stated that in these Generagl Meotings sttended
by mahy thousands of direet employess of the 0Oil Indig,. dssam-01l
and other B,0,C. Subsidiaries and held undér his cheirtanship =t
Duliajah and Digbol( at Duliagjan with the permiseion of the 3,P,
Dibrugarh because of the continuad bsn under Police Reb),
resclutions were albo asdoptsd strongly URGING O¥ THE 01l GOMPANIZS
ghd their Contractors to come TO R NEGOTIATED SETTLEMEN? WITH THE
STRIXZRS' ACCREDITAD REPRESENTATIVES OF THE AVAILABLE FAIR BASIS
WITHOUT FURTHER DZILAY gnd warned all sgainst the dangets af
CONTINUED INDUSTRIAL UNREST COVERING ALL OIL WORKIRS ad a reluty sv. s/ .
of their UNCONCILIXTORY iND REPRES3ABLT POLICY AND UNFAIR 1CTS,

Shri Pramanik further pointed out thst PUBLIC MEITINGS HA®
BEEY held gt Dibrugdrh, Tinsukis, Digbol and Duliajan, apd
Margherita, sympathising with the strikers'! just czuse ahd thely
sufferings and DEMANDING A JUDICIAL INQUIRY into the mattor of
incidents at Duligjan and carlier tneluding his—arrest afhd -
imprisonmaent long heforse—occourances of wny lncidenht and Yatod
rapressive measurss jncluding arrest and-prosecutien of 135 werkors
and 4 shop kcoepoers and cven assaults on a LARGE NUMBIR OF UNDERTRIAL
PRISON3ZRS AT DIBRUGARH JAIL GATE AS WITNE3SED FROM THE YEARBY COURT
AND COMPLIINED BY MANY PROMINENT LAWYZRS AND others citizehS‘ﬁf
Dibrugarh to the Deputy Commissioner, Lakshimpur, '

Shri Pramanik these pointed. out the agbove-mentlioned LONG
~-STANDING TERMS AND COFDITIONS OF SERVICE, on the badis ef which
the TEN-POINT DISPUTRE was based, The sald terms and issues sre as
follows i~ ;

1)y The same 3TARTING WAGEY scales which the Company shgmging the
Contractors have to pay to their counte?parts in the: direct
employ of the Company,

2)s Full payment of due wages regularly by the tenth of each month
by 1ssue of pay slips 48 hours before payment,

3), Saturday work for 4 hours on payment of full day's wagecs

1), The fair principle of SINIORITY to be observed in case of all-
otment of work, lay off, retrenchment, reemployment ete,

5)e Issue of proper leavs slip at the timoe of going on leave which
ig usuglly without pay, They have no privilare or casual lsave,
>rovidont fund or gratuity-most of them do not get oven 10/15 days'
sork in a month, despite thoir long yoars of service,
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Supply of transport to the workers who are rnquired tg work
.1 place, two or more miles away from their camps or querters,

Overtime payment at the rate of wages payable in law,
Employment of Scavangers as befors directly under the Company,

Othar demands includihg ne deduction from wages ag charges
their medical trpatment and reinstatement, with compensatien,
‘orkers %gﬁg?;;ull? or unjustly laid nff or discharged,

y\

Shri S.K.,Pramgnik then appealed to tho FREE aznd DEMOCRATJIC
s to Give @ fair PUBLICITY TO0 THE Lohg~drawn atriké and the
ers and events connected with it and propsr support te their
/legitimate cause in their UNEQUAL struggle against the weslthy
powsrful 011 Companies engaging the C2ntractors in thelr werk
heir own terms and under the aweating conditions of uneapleye
and under-employment, nonpayment and under-payment and wgrst
3 of unfair labour practiwe,

Shri Pramenik finally issuyed a ferveft appeal threugh the
3 1o the workers of the werkd and gll Tradoe Union'Orgunisati'ns
his and other counttiocs to extend to the long-suffering {
3ahds of workserg and theidr families all possible 11&: MORAL A\ND
NCIAL, in the intorests of justico, oquity and faireplay,. ~

All communication and aid sheuld bz addressad te Shrs
>ramanik, Chairman, Central 3triko Committas and Preeidbmfu
JeContractors Llabour Unien, Unien Building Charali,dighg ’
1 0ffioe, Duligisn, noar Hindi School, P.0.Hugrijan, As

6860866080650V EE8000EE6E060600868900
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All workers and thnir ersunizAG&onx—unﬂ the ssnerul people

shculd teke serious note of the strike of the Uil Compenies' Contra-
ctors Labowr in Assam Uil Flelds involving over 4000 workers apd the-
ir 20,000 family members under starving conditions, The strike is -
nearing ¥O.x ¥GNTHS for no fault of thelr own,

Tre long~oppresssd workers were driven to this vitimate coe
urse in despair, Tha following facts tell their own tale:-
Ly Ho conoilistion was ﬁeld on their Chorter of D;mands since
1957=58,57en the inguiry ot beputy Chiaf Labovr Lomaicsionsr mada in

aech'88 remained admittedly incomplete,lis latt alss the Charter for
later inquiry and cosciliation skich wos never held,

2, ire contravention cof uward and agreaments on various issue
g8 continusd, So also nonpayment and underpeyment frow time to time,
Se -ha ¢yclostyled rzsoletions of the arnnual!l Conlex=nce 3f the

i, . Contractiore Labouy nrlom were seni to all in Patrwvary gl invi.
5ing sarious uttentiontﬁ?‘ths atteaplied reduction of minimum wages Bx
v othe 011 india and other issues of the strike,

e 10 action was takan by anybody concsrnad, I'his ra2sult aas

ce ¥TAST erontenazoas STOCTVASE OF ¥99Y from 28,9,581 te 3,10,61 by
lisjav workers as a xprctest azeinst all such wroegful ectls,

R Zoen 2fter rogumption of work no netica was taken by the
211 co partag -~ thelr corntreretors or vy any vovernmant oifi cer,

t e “hs strike uotice e glven orn J31.,12,61, Uver 406510 serkers
arched 23 "dlec fio. Juliajan to Digbol on 5,19,61 ox and marched
ack or tos some pighl ofter nellicg meetivg sttended by several tho-
sands o direet ewployses ol Lil Juupaniesgand endorsing thie £trike
211 no petdiorn wes takern to hould comeiliation,

e workers werched 13 miles teo Tinsulia fror¥ahcrkotys on
2411,61L and their procession paradsd Tinsukia streetsa,The meecting of

irecy and iaua.xacy edyluyess w~as lield aniorsing the svrike deocision,

p Yat no conciliation was wla o1 Lhe oclrikeict U0 GLnT DIS-

TE rasicd L. b ztrike aclice ¢gvering even eeavergieg servica,The
e s IR RL

Jetuaniral@ tookx/notdce of thell/dll .

K e Gurike osuourred on 20,11,61 at Jvliajen ana otasr oil

iellfs S otk S8, 26 % Lagbal weTTaery. wnd oy ol o3 adsien

Ve Shri O, Jryomenik,enuar san of the striks cooultiee yNus

rragiad and iwprisoned on 28,11,81 undsr such charges as 307/3: I,
.U, hators the oceourrance of any incidedl anyvilere,

Y varing his impriscamert gtont 2000 workers marched about

: =w1lsg te Morupgarh to demand his reclege snd imwefigte Tovernrent
:;:ziiation #with the strikers! represeptatives tnd rotorneé peace-
1ly., ¥cthirp horrenddgorn the strikers' peart,

Bhe Yet meny coapleints were made to the rollce and other  authe

ities re: mbuses, assiults gm or altempted ussiults and the reporte
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14, ihe repressive mousure ond the :olice terror followed,assaul.

ts gn-the large batch of undertrial priespers ware made at the ent-
runce of the Librugsrh Lisztrict Jail es witnessed(by ocony citizens)
and conplnizi“ed by lepding lamyers fro: the neardy Court to the 0,0,
19, Er ¥tsas arrest$s nuzberad about 148 including 4 shop keepers,
ite iolice texrror stoppad for the tize being,

16, Josetize 2Eo at milaluan two strl ars and at Ligtel ¥ strie
Yors wore suddcnly arrosted in 2 questiionsble mnwucer,

17, ihe mtelmote contihves, Bo ectlon has Gcoern taksn 40 settle

the d1$pute bPused on saoyd ans pgresnsnts or on longestanding terss
and cpnditons of eservice and fair prinesples,

she ventral -inlsWy ard the imbour icister took ro Twckiks
aCtion oven z% o later otedge reiying en the FTANLLY TRILAN BXARNEX
xankk inforastisn siven by ﬁrn officer or ofTicers %5 th> effe-t
that the otrilke aw issues hHEM tean s ettled,thmt ths gtrikers hafy
resuned work long age and tigt even thelr lemE~Overdus wmges Lad
been pald --—=Shri %, L, inmda himself told £ll this to 5§, Ironanik
or: tha 13th Yebruory last, g

Uver 270C workors Xmtar have sent a representsd i to the
Labowr Einister under thcir'-iignaturu and L,72,.1I, and Jompended Ii¥E.
DIATE AVPOINTUERT °F A mp ?‘IGBP GF IRTRGRITY 70 SETTLE TFE DISP.
TE A¥D LATES A’&‘ A SCRUE I\"" IFQUIRY IMTC THZ U4 SSINNE 2%5 OO
182 IORS OF THZ GENTHAL LABOTN NSl OR SHDARY CUXCTLIATIWE Jreivaa
involved, ' . |

Shri 8.7, romanik ‘s p{ll"n sent o telegram to tha Laohome
“iniater und to the >remiesry Phaqn Yehru making the saidi demand and
urging upon thes to nrrange o puy Wiue Shair dus wages tirough the
G11 Compamies ,to prosecute bbe guilty ogntractors emd to

ailiation without Curther *q'lfw in the tesy intersat of the natimal
industry cnd all concerned,
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Itel River;Fhone;223751,foon 1(B),Delhi,Dt,5.4,88,

8hri S, K Fremanik, Gensral Secyotary,All-India United T,U,C,,clec representing
A,0,C, Contractors Labour Union,Assem (11 Companies’ Contyactors Labour Uniom,
Indian 041 Workers' Union,Asssm, as their President,and chairman, Negotiating
Committes, A,0,C, Labour , has $ssued tho following statememt to the Pressie

The 011 Companies' Contrectors workers' agtrike in Assem 011 flelds bes been
comtiming for the last FOUR MONTRS for mo fanlt of the strikers, I contest the

statement mdd/;in the Iok Sabha on 30,.3.62 by Deputy Labour Minister Mr, AMdd
Ali es untrue end misleading on essential points, There wes np concllistion on
the TEN-POINT DISFUTE relsed by the STRIEE WOTICE dt,51.10,61 and given WOT BY
tssea 011 Conmtrectors Laltour Union KT BY A,0,C,Contractors Latour Unibn, Assen
041 Companieg' Contractors Latour Union and BY DULY-ELECTED REPRESENTATIVE of
workers of the 011 Companies!contrectors,indluding also SCAVENGING SRRVICE of
PUBLIC UTILITY , over which GOVERRMENT CONCILIATION was COMPULSORY under Sec, 12
of the Industiial Disputes Aot,The Centyn]l Labour Ingpector and C,0, intimated

the representatives on 15,11,61 that he wes mot holding conciliation on the std
ke motice which he &4 mot take any cogrd sence of, This was made dloar to Mm -
also in the Union's letter 4t,17,11,61,uhich remsined uncontysdi oted,

The 4,0,C,Contractcrs Labour Union of the game O1! industyy wes duly supp-
orted and anthound by tho workers comcerned and as guch hed every n.dg_(gfm
to represont the workers IN ANY PROCEEDIRG undor the sald Aot under See,38(1)(a)
and ¢y (o). The Union and the vorkess in thelr meoting dt, 14,11,61 and sald le-
tter dt,17,11,61 questioned the BONAFIDE,LEGALITY AND FAIRMESS of the conolliat-
ion meeting cslled on 15,11,61, smmixxf The concilistion and so-called sottleaent
asde much lster ty enakiwx Off)cor WITHOUT ANY ROTICE 170 THEM on a difforent &l ge-
pate on tho question of only future payment of mirinum wages to the qxdlusion of
other parties ,the 081 Companies and tholr contyectors including even the long-
standing Contractors Mssoclaetion, wmx had np yalddity in lew or in falrnese.The
digpute wes also redsed not by Assen Petroleum Masdoor Umion ,a small Union of
the INTUC having nnbthing to d with the long-pending iddues and the stiike dls-
pute , BUT BY the 2#%@% A,0,C, Contrectors Labour Urdon from 1960-81 and es en-
dorsed bty its Amual Conferemce dt, 51.1.80 snd 28/20.2,81. The GHARTER OF DEMAN-
DS wes pending from 1957-58, There was no cqpcilietion on the seme, This 1ed to
the SPONTENEOUS STOPPAGE OF WORK from 28,9.61 to 3,10,61 by the STARVING WORKERS
$S A PROTEST AGAINST NONFAYMERT AND UNDERPATMENT OF DUE 'WAGES FOR MANY MONTHS AND
CORTI WOED VICLATION OF LA/S, AWAED, AGRAEMENTS,LONG-STANDING WAGES & OTHER TER(S,
sgaingt the edvico of the Union officlals who later persuaded them to resume woxk
RELYING ON THE VERBAL ASSURANCE of Hanager,(IL Mattemw,for o REGOTIATED SEXTLE-
MENT AND PADMENT “ITHOUT DELAY, This vas mot D1 fllled nor any conciliation held
during a very long pericd. The strike notice was thereafter given om 51,10.801 pot
oMy vy A,0,C, Contractors Lebour Union and Assam 011 Compenies' Contractors Latou
r Undon HUT ALSO BY reprusentative of the worker con«m.d.

P txylng to be
The workers and the Umlon surported by them,fafr tmm a party to the

26=0elled -ottlenaut.ehulonced fts validity , The fact remaing that all the tlﬂ
long overe
W NE msnm/tmm the FIFRST ISSUE of Payment of/duec woages remain fully une
nuch-belated
settled, The eaBd DUES arv paysble also on the/acceptancs of the felmess of the

fesen 011 Basig of payment by the C1) Indd s uidoh is still not 8 SIGNATODRY to th

so=called settlement to which other 011 Compapies & thelr eontmmotors axe gleo

NOT IARTIES, The majority of the atrikers in thelr RECENT REPFESENTATION Lave me
all this clear to the Ladour Minister and sppesled to Mm TO SETTLE THE DISPUTE §
MY OF THE -BECOGNISED METHODS,negoti ation,conciliation or artitration,and to mal
» SEARCHING INQUIRY INTO THE WHOLE MATTER including caissions and coamissions of

the Centrsl LI, & C,0, snd any oonciliation offiocer concermede
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TRCULAR_TO ALL BRANCHES aND DEPOTS..

This is a short report being sent to you in 2 hurry.

You are aware how a Bosrd of Concilistion wes sppointed in
Bombay on 17th Februsry 1962. The Board had before it bonus ana

other demands concerning only the workmen of the establishments of
Greater Bombay.

The Board has to conclude its deliberations snd submit a
report within two months, which expires nsturally on 16th f4pril.
There were number of meetings of the Bozrd znd report of the Board®
hes been finald)y submitted on the 12th.

s I sald earlier this is e short report in a hurry. I am
not therefore in a position to tell you many things which certainly
zre of interest to you with regard to the deliberstions of the
Conciliestion Board of Bombey. 411 thet I should tell you is
agreements were reeched first with Standard-Vacuum (Now ESSO) on
the 22nd March 1962 and thereefter with Burmah-Shell, Caltex end
Indo-Burms on the 11th #fpril. One thing common to a2ll the four
agreements is thet bonus for 1961 is to be paid at the same rate
as was paid for the previous yesrs viz. at 3% months for elericsl
2nd 4 months for other employees. With regsrd to all other
demends namely new wage sceles etc. the provision in the Stanvsc
Lgreement 1is as follows:

"In the interest of ensuring industrisl peace Aduring
1962 the Company and the perty of the second part agree that
they would holA sctive and mutual negotistions on those items
which will be included in the next settlement, the effective
date of such settlement to be Aecided by mutual consent.
These 1tems willl cover Reclessificstion of Job/Revision of
Sceles and other pertinent items which mey be brought up by
either perty."

However, the provision in the other three sgreements is as
follows:

"The Party of the Second Fert in order to avoid contro-
versy agrees thet the claims now mefe a2nd any other clzsims
shell remein in abeyecnce till 1-11-62 when they may be
revived by the opening of negotiations. On the negotiations
resulting in a mutuslly acceptable settlement, the effective
date for retrospective effect, wherever sppliceble, will be
1-1-63. It is however clearly understood that the Company
shall not be involved in any a2dditionzl finsncial commitment
for any period prior to 1.1.63."

Therefore we are now carrylng on negotiations with Stanveg
with regard to implementing what they heve offered in the above
provision. With regard to the other 3 compsnies such negotia-
tions can only start on 1lst November 1962,

One thing is common to 211 the agreements. This is an
agreement for sbout a year. The Compenies were not prepared
for 2 long term settlement neither are we in a position to commit
ourselves for such long term settlements in view of the many

roints they rasised regerding the implicestions of the Damle
Committee Report.

The zgreement with Stanvac was negotiated first when
there was a strike notice on them end they were prepared to offer
terms to avold s strike. Thet is not the case with regard to
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Lhe other agreements. The other agreements are negotiated in
the background of the Board of Concilietion which had come into
zxistence 2znd the Chesirman of that Boerd, Mr. F. Jeejibhoy, had
recommend~d to the pesrties to resch ad hpg,settlements.--

Re: Bonus_and other terms 2nd conditions of service for
workmen outside Greester Bombayv: When we were negotiating with
the Government for appointment of a Board of Concilietion we hed
requested the Mehareshtra Government to esppoint a Board at least
for 211 the workmen in Meherashtre State, which.includes. .Bombay
and various other depots end NDivisions. Our request was not
complied with and the Board wass appointed exclusively for the
workmen of‘ﬁombay only. Mr. Shivasji Pa2tll who "2lso took part
in those netgotistions with the Government did not press for the
"1gger Board which we had asked for. There was .2 general assu-

ence given thet 'after "the Boerd concluded its deliberetions for
Greﬂter Bombay, the Meharashtre Government mey consider appoint-
ment of another Board for the workmen outside Greater Bombay if
it was found necessary. How far that essurence will now be
fulfilled is somethlng on which I cannot throw much llght to you
to-dey.

Whet I heve done for promoting settlnm“nts on beh ~1f of
11l of you 1is as follows:

I heve served on the 11th fpril 1962 oun Stenvec, Burmah-
Shell and Caltex notices terminating the sett?~ments which were

deted -11th &Lpril 1959, These notices cover .che following work

nleaces. o ' :

PURMAH-SHELL:  Port Okha, Afhmedabsd,  Surs%, Poona, Baroda,
Palanpur, Vapi, Rsjkot, Bhavnogar,, Gondal end
‘Surendrariagar.

STANVAC: - thmedabad, Nediad, Surat, .esroda, Jelgeson

Palanpur, Dhulia, Nesik ROPm Llurengabad,
Gondel and Bhavnagar.

CLLTEX: fhmedabad, Poona, Nasik Rosd, Barods, Surat
Jelgeaon and Gondel.

lnother notice on'the 12th has been szrved on Cezltex
covering Kandla Terminel because the sgreement concerning tiie
E¢rnAla Terminel had slso been entered on the 11th lLpril 1962,

I am s-~rving further notices on the 14:1 &April 1962 on the
3 companies covering the following work pleces for termineting
the 01d esgreements Aated 14th &Lpril 1956%:

BURM(GH-SHELL - Negpur Div.0ffice, Nagpur hir field, Nagpur
Nepot, fkole, Melkepur, Murti:zapur, fmravati,
Gondila, Sagar, Itsrsi and Jeu-lpur Depots.

STANVAC: Itarsi, Jabalpur, Khendwa, lkolz, fmraoti,
Negpur and Murtizapur.

SLLTEX: Indore Sales Office, Nagpur and AmfaVBti;Bulk
NDepots.

'T still have to terminste the followir; .ctilements which
hrve not oxpired. ' .

fgrnement with Burmah-Shell dated 6th M v 1959 COV@P‘“g
the workmen in-the establishments of:

Mhow Div. Office and Bhopel Depot.
hgreement with Burmah-Shell Aated 11th Mcy 1959 covering

elgeum Divisionel Office. lgreements signed with Burmah-Shell
Ag ted 28th April 1959 signed by verious clerical employees of
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Rendle Installetion. tgreement with Burmeh-Shell dated 29%h
oril 1959 signed by verious labour employees of Kendls Installoa-
tion.

lgreement Aeted 5th Moy 1958 signed with Stenvec covering
the establishments of Bhopal, Gwelior, Indore end Ratlam.

tgreement Rated 1lth lugust 19859 signed with Stanvac cover-
ing the esteblishment of Hubli.

Lgreement dated 22nd July 1959 signed with Stenvac ccveriryg
the clerical end labour employees >f Kendle establishments.

In théimesntime I hsve requested by letters dsted &pril 11,
both the Brerich Menager of Burmeh-Shell end the Dist. Meneger of
Orltex to conclude settlements with us with regard to bonus for
1261 2nd a2ll other demends on the lines of the settlements reached
for Greater Bombey esteblishments, for 211 of you,. I hope that
they will 8o so without much delay.

On the beasis of nagotistions elresdy initisted with Stanveg

(Now ESSO) the agreements would te on the same model as is signed
for Bombay, for 211 Esso empldyeces outside Greater Bombay. The

signing of the egreement will be done soon.
¥ V’\ ,)S%\ VRN ./:'\,.\\/‘Jﬁv,_
.

G. Sundaram
GENERLL SECRETLRY.

£11 Affiliated Tmions
cece AITUC
sc: MRTUC

2c: All Nelegates.



MEMORANDUM OF SETTLEMENT UNDER SECTION ) 3(2)
OF THE INDUSTRIAL DIBPUTES ACT, l9jgz

This Settlement made the __1lth  day of April-1962BETWEEN THE
INDO-BURMA PETROLEUM COMP.ANY LIMITED, Bombay, being the Party of the First
Part (hereinafter called "The Company") and the Clerical and Labour (which
includes Service, Watch and Ward and Transport) employees in the Company's
establishments in Greater Bombay, being the Party of the Second Part (here-
inafter called "the Party of the Second Part") WITMISSiTH AND II' IS HEREBY
AGREED BETWEEH THE Parties hercto as follows:-

1. The Company agrees ad hoc and as a special case and without creating
a precedent or a basis for any future benus payments, to the payment
of boéﬁs for the year 1961 only, in full and final settlement at the
same rate and on the same terms and conditions as has been granted
for the year 1960 viz:-

(d) The Company will pay to the Clerical emvloyees in the Company's
establishments in Greater Bombsy who huve worked for any period
in the year 1561 bonus cquivalsnt to 7/2Lths of the basic ealary
earncd during the said year, in full and final settlement of
bonus for the szid year.

(v) The Company will pay to the Labour Employees in the Company's
establishments in Grezter Bombay who have worked for any period
in the year 1961, bonus equivalent to 9/2Lths of basic wages
earned during the said year in full and final settlement of
bonus for the said year.

(¢) The bonus will be calculated on the amount of basic eaiEry/wage
earned during the said year excluding overtime and all cther
allowances,

(d) In the case of employees who have bsen dismissed for misconduct
resulting in financiazl loss to the Company the amount of such
loss shall be deducted.

(e) The substantive right to receive Lonus in respect of employees
who have worked in the service of the Company, during the year
for which bonus is payable under ‘he terms of this Settlement
but who cease to te in the service of the Compiny on the date the
payment ¢f bonus is made, will arise only if application for the
bonus with details of service is received by the Companv within
12 months from the date this Settlement is signed.

2. The Party of the Second Part in order to avoid controversy agrees thab
the claims mow made 2nd any cther claims sh:ll remain in abeyance ©ill
1.11.62 when they may be revived by the opening of negotiaticns. Should
such negotiations result in a mutually accepbacle settlement, such
settlement where applicable shall be implumented with effect from
1.1.63. It is howcver clearly understood tiat the Company shall not
be involved in any additional financi:l comwitment for any period
prior to 1.1,63,

3. This Settlement shz2ll not in any way prejudice the right, 1if any, of
;hz Party of the Second Part to raise a demand for bonus for the vear
1962, '

IN WITNESS WHEREOF the parties hereto have hereunto set their nands
the day, month and year first above written,

SIGNED FOR AND ON BEHALF OF SIGHL. FOR AND ON BEHALF OF
THE PARTY OF THE SECOND PAAT STEZL BROTHERS & CO.LTD
BY A A ~ *‘: ' -
_ MANAGING AGENTS:
THE PETROLEUM WORKMEN'S UNION THE INDC-BURMA PETROLEUM CO.LTD.
Sd/- G. Sundaram Sd/- N. whitehead.
Witness : Jadunath S. Panday.(Signed) BRANCH MANAGER.

Sd/~ F. Jeejeebhoy.
CHAIRMAN, BOARD QOF CONCILIATION
MAHARASHTRA,



PETROLEUM YORVERS ' UNION
(Regd.No.109),

4215, TEL MANDI,P AHAFGANJ,
NEW _DEILHI.

CIRCULAE NO.54E /PWU/1962 24th April 1962.
To "

ALl CENTRAI WORKINC COMMITTEER

MEMBERS IN DEIHI & OUTSIDE.

Dear Comrades,

SUB: CENTRAL WORKING COMMITTEE MEETING.

A meeting of the Peiroleum Workers' Unicn would be
held on Sunday, the 6th May 1962, at 10 A.M. sharp at
Regal Hotel, Queens Road, Delhi.

The following is the Agenda :

1. To confirm the minutes of the last meeting.

2: Bonus for the year 1961.

3. Position of pending cases.

4. Any other item with the permission of the Chair.

Yours fraternally,
B g J’f‘:;'?/&/\f\/\(-}f 2

( Y.D.SHARMA )
CENERAL SECRETARY.
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Clakiis

Ref. No.. 82/PEU/ W)

Eew Delhl,

Phone : 14047
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Petroleum Tlorkers Tnion

{ Regd. No. 109 )
4215, TEL. MANDI, PAHARGAN],
NIEW D ICK.LIe0).

The Hon‘'ble Minister,

Lebour & Employment,
Government of Indisn,

sear &Sir,

Effective June 30, 1961 the Provident Fund Schewe of
the Lmpleyees Provident Fand Act 1952 was epplied to 011 Industry.

A8 g result of this scheme the rate of Proviient Fund wes changed
from '10% on basic salery' to *63% on basie galary plus Desrness
fllowenced o The workers of the Cil Industry were hoping to get

their Deospness Allowance merged into basic pay after the explrty of
Long Term Agreement in June 1962 and theredby gein substantially in
the shepe of increased retirement benefits f.e. Provident Fund and
Gretuity. In the meantime, however, this schene wes medie aprliceble.

A8 every one 1s aware that these foreign O0i) Companies
i.e. Moessrs BurmaheShell Oi] Storage & Distributing Co. of Indiay
Ltd., 550 Standard Zestern Ince., Caltex (Indie) lLtd., Indo-Burme
Petrcleun Co., and Assam O8] Compsny &are =m@king huge profits and
have lurge amount of capacity to bear the incressed burden of
Provident Fund by cortributing 8%4% insteszd of 6z%e The other
industries which have, beer found ir & capity to bear the burden
of incressed provicent Fund are no mateh tc O11 “Yompenies. We
would, therefore, recuest you to kindly consider our huzble request
to enhance the rate of contridbution by the exployers toc the Provident

Fund from 63% to 83%.

Thenking you in antieipstion.
urs(%;}th!bl{!,

N rl4,,..;_‘-‘=~'_";g P /
—GENRT AL SECTETA Y.
Y

CC:~The Centrsl Provident Fund Commissioner, Rew Delhi.,

CC:~The freglcnal Provident fund Commission=zr, Delihi.

CCs~Al]l India Trade Union Congresse.

CC:~-Al Aff1)iated Unions,

CCs~The General Secretary, All India Petroleun #orkerst Federation,
Bombay with ¢ recuest Lo follow upe



PTTROLEUM WORKMAN' . TINICN, SHWWRI, BOMBAY
(Rega.No, 7€4)

31-5-1962
EIRCUL AR I O A

7 S Cpos
ALL_BRANCHRS AND DEPOTS: fer “t“““‘él

.,

Dear friends,

In my lest circular of April 12, I informed you of how the
‘cttlements were reached for G:ceter Bombay Workmen for bonus
'nd other terms and conditions of service and also indicated to
you the steps We are taking for concluding settlements for bonus
:nd other demanhds for all thos. outsidAe Greater Bombay.

£s I inAdicated to you in rmy circuler there was a Board of
oneilistion sppointed to go into the disputes of workmen 1n
‘reater Bombey. I am now copying below the unanimous Report of
.he Boeard of Conciliation which was sent by the Maharashtra Govt.
for publication in the Gazette dated 27th April 1962, under the

Industries and Lzbour Departmen® notificestion No. AJB 2462/Lab-
I1:

{ BEFORE THE BOARD OF CONCILIATION, BOMBAY
InAustriel Dispute
Between

Burmah-Shell 0il Storege & Distributing Company of

India Ltd., Bombay. ~
Standard-Vacuum 0il Company., Bombay

(Now known zs Esso (Esso Standard Eastern Inc.)
Caltex (InAia) LimiteA, Bombeyv.
The Indo-Burma Petroleum Co. Ltd., Bombeay.

NS T\ o

and

The workmen employed under thern in their establishments
in Greater Bombay.
In tre matter of bonus, wages, etc.

dppeerances: Shri ®B,C.D. Homen, for Burmah Shell 0il Storage

& Distributing Co. of India Ltd., Bombay.

Shri P.S. Minhes for Standard-Vacuum 0il Co.
Bombay (now known as Esso (Esso Standard
Eastern Inc.)

Shri P.C. Mehte, for Caltex (India) Ltd.Bombay

Shri N. Whitehesd for Indo-Burma Petroleum Co.
L+d. Bombay.

Shri Raje Kulksrni for the Petroleum Employees'
Union

Shri D.S. Nargolk.r for the Petroleum Workmen's
Union.

REPORT

By Notification No. AJB.2462-Lzb.II dated 17th February and
12th March 1962, the Government of Maharashtra in the Depart-
ment of Industries and Labour constituted the following Board
of Conciliation for promoting ¢ settlement of certain disputes
between the four oil companies specified in the said notifi-
cation a2nd thelr workmen.

MEMBERS _OF THT BOARD

1. Shri F. Jeejeebhoy, Barristcr-at-Law, Chairman
2. Shri P.C.R. Coates . Pom Member
3. Shri W.R. Connell cee Member
4, Shri G.D. Ambekar oo s Member
5. Shri G. Sundarenm S Member


Rego.No

am The Corprnies in questichn. wiich ere separate entities,
deal with the storage and ‘1,941bution of o0ilj and the totel
strength require. foi thelr work is a staff of about 6,000.
The companies in th- pasl heve been entering into settlements
as regards their lebour rroblems with the Unions, and zs thesc
0il companies generslly hed Deen prosperous they had been able
to pey reasonable weges »nd honus, and the conditions of
service have also been deterrined from time to time mostly by
negotiation and agreementic.

8L In respect of the dispuics nov before us the Companies
contend that they have besn sidverealy affected as to their
finencial®position following tace Report of the 0il Price
Enquiry Cormmittee 2s accepted by the Government of India. They
say thet the new price scheme which the report has brought
into existence hss limited the companies' finsncial expecta-
tions from 1lst October 1¢61 when it ceme into operation, and
that it could no¥ longer be sz2id s2s a matter of course, as was
said in the pest, that these 0il compesnies heve the capacity
to pay any ressonable asmount which might be fixed by way of
wages and bonus. The compenies contend thet the working of
the last three months of 1961 hes resulted in deterioration of
their profits. The workmen are however of the view that thei:
cleims cen be mat.

4. The cleaims in dispute fall within two broed categories
from the point of view of finencisl corm.tments; the.first
cleim is for bonus for the year 1961; and the seconﬂ set of
cleims reletes to improverment in wages, conditions of service,
and other matters, 211 of which involve substantial money
commitments.

5 The compenies ¢r¢ mot oproccd to teking into consideration
these c¢laims, but th.y conlend that this iz not the appropriets
time for discussing or taking “«cislons on these metters. The

compenies say tnﬂt the reoort of %he 011 Price Enquiry Committ:
es accepted by the Covernrent heving cubstantially altered their
finenciel position fronm Lot Ow‘ﬂba“ 1261, thiey have not hed tirr
to prepare their Te%36“*“"u eleca uheetu for 1961, because

their finenciel positicn b~seé on the ew price formula has not
yvet been adequetely »ssesgaedy -oc They say thet even now there
are matters arising out o lLhe Low price structure which are

under discussion with the Goveraroat of InAle for consideretion
eand clearificetion.

£, It. is clear .hat in the rDsence of Yalance theets it will
not be possible to investigote the cuestion of bonus payable
for the yeer; =nd for improvemzat in service condicions, wages,
etc. which would involve substontis" finsuclel cormitment,
decisions will have to aweit e aszoszrent of the future finen-
cial expectetions of the conpinles.

i It wes therefore evicdent that this Borrd of Conciliation
hesd no material upon which it could ot present Aecisde the
issues which had been raised. Furtho ‘more the liftiof this
Bosrd of Conciliestion is limited by the £2t; and although it
22n be extended by consent of perties, tThe companies do not
envisage any extension which might teke the Boerd over to the
next year.

8. In these circumstsnccs tha Th-irmen crged upon the parties
to this concilisticn he das 1r\k¢1_ty of mrriving at some ad
hoc settlement which, .nile doing justice to +ke perties would
not delay e Aecision ocn the bonus For 1961. The Chairman
pointed out that for some years post the companies had been
peying bonus a2t a perticulsr ruse end *‘Pt it would be reason-
eable if for the year 1961 t\e compenies would, by way of
settlement, pay the same ratec of bonqs, the employees sccept-
ing the sene in full satisfociion of their cleim for bonus
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for the year 19615 it wes felt that in a settlement of bonus
on these lines neither perty would Le taking eny undue risk
or be unAer undue disadvantage (except possibly Caltex),and
that the payment of such bonus would be immedistely available,
a consideration which would not be ignored. The Chalrman
also suggested that the question of improvement in wages and
service conditions should be removed from controversy and
pressure until suc" time as the compenies were in a position
to judge their future financiel expectations and the extent

to which the cleims of workrmca could be accepted.

2. The Board is glad to report that the perties hsve pro-
ceeded tgda settlement on thz lines indicated by the Chairman
and agreements heve been signed betwcen each of the four oil
companies concerned and their worlmen represented by the two
unions. The Stendard-Vacuum 0il Compeny during the course

of these conciliation proceedings hsdA a2l alteration in its
structure and is now known c¢s Esso (Tsso Stendard Bastern,
Inc.); this company's problems Auring the course of concilia-
tion were not exactly the same as those of the other three
companies.

10. The original signed agreemants, numpbering Eight are
annexed to this report,

11. This Boerd of Concilietion heving completed its duty
hereby submits this unenimous report ond these agreements to
the Government of Maharsshtra in the Department of Indlstries
and Lesbour.

12. The Board 1is grateful to the perties for their co-
operation, and to the steff of the Board, namely Shri R.S.
Pendit, the Secretary, Shri H.M. Vakil, the Clerk of the
Court, Shri A. Fernandez, the Stenographer and Shri B.R.
Rege, Clerk-typist, for their efficient and whole hearted
work.

23/~ (F.Jeejeebhoy, Chairman)
Sd/- (P.C.R.Coates, Member)
Sd/- (W.R.Connell, Member)
Sd/- G.D. Ltmheker, Member)
€3/~ G. Sundaran, Member.
Sd/- R.S. Pendit
Secretary,
Fombay, 12th April, 1962. L

The position with regerd to negotiriing & settlement for
nus end other terms and conditicns of service for the workers
'n depots end brenches 1s still indefinite ~md ac soon as I
‘e some Aefinite informetion to convey *to you, T shall write
you.

Yours truly,

NV
KN a5

G. Svrndaram
GEUERLL SECRETARY.

e

Lffiliated Unions.
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ALL INDNI4 PRTROLEUM WORKERS' FENERATION, BOMBAY 15.

31st May 1962
CIRCUTL AR.

ALL AFFILIATED UNIONS (Ref. IV-4U/16)
ALL WORKING COMMITTEE MEMBERS (Ref. IV-WC/14)

Dear friends,

The meeting of the Administrative Committee of the
Trade Unions International (Trade Dept. of W.F.T.U.) of
Chemical, 0il and lllied Workers was held in Bucarest from
22nd to 25th Lpril. I attenfed the same by special invits-
tion.

Based on the report submitted earlier by the Secretari: .
and the further discussions held in the Session of the Committ
itself the following Generel Resolution was adopted.

&s you will see from the following Resolution, one of
the important decisionatasken is to convene the 4th World Con-
ference of the Chemical, 0il, Pharmaceutical, Rubber, Paper-
cardboard snAd Glass and Cersmics Industries in May 1963 in
Moscow. L specisal appeal wes also finslised at the meeting
which 21so I am sending you herewith. I will send you more
copies as I expect to receive them soon from T.U.I. Head-
quarters, Budapest. You may elso be interested to know that
the Ldministretive Committee has nominated me as a member of
the 15 mon prepsratory Committee for the 4th World Conference.
Inother decision of the Session wss to send a message to the
Geneva Conference to express the will of pesce of the workers
of our Industries. The Delegation to be present in the ILO
Meeting early Mey was also called upon to present this message
on the question of dlsarmament.

I have sent 3 short report to the Trade Union Recaord,
the offical organ of the 4.I.T.U.C., for publication. You
will see it printed in the issue of June 5. Nevertheless,
you may be good enough to give publicity to the entire materiel
which I am sending herewith.

Yours truly,

/
2 ; /
¥ \/\/\./\’»."‘«-——’V\ﬁ-%v">

G. Sundaram
GENERAL SECRETARY

To the workers and trade unions of the Chemical, 0Oil, Pharma-
ceutical, Rubber, Paper-Cardboard, Glass and Ceramics Industir:
of all countries.

In May 1963 will meet in Moscow t*e IV Conference of
the Chemicsal, 0il, Pharmaceuticel, Rubber, Paper~Cardboard and
Gless and Ceramics workers, summoned by the TUI of the Chemical
0il and Allied Workers (WFTU).

This Conference will have a truly international chara-
cter because of the fact thet we ere already assured of the
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presence of big trade union organisations of the most industrie-
l1ized capitelist countries, of newly independent countries and
of the trazde union orgenisstions of our sectors in the socislist
countries.

The agenda of the Conference stresses the importance of
the problems to be discussed which are the very besis of the 1i/
of all trade union organisstions of our sectors:

1. The action of the workers of the Chemicsl, 0il and 4Allied
Industries

- for the improvement of living and working conditions,

- for the strengthening of the trade unions,

- for the defence and extension of trade union rights and
liberties

-  for trede union unity,

- for social progress and peece.

2. The struggle znd soliderity of the Chemical, 0il and allied
workers of 21l countries for the definite abolition of
colonialism and ageinst the new forms of dominetion of the
monopolist groups.

(SV]

. Report of the Auditing Commission

4, BElection of the Governing bodies of the T.U.I.

n

So, we invite all trade union organisstions of the interes
ted sectors to send their delegates or observers to this Confer-
ence, independently of their politicsl conviction or religious
beliefs, of their trede union affilistions, race and nationality.

We summon this Conference in the spirit of the broadest
unity end soliderity, its tribune will be open to 2ll represen-
tatives of the workers, who shall be gble to express their
oponions freely and to debate the problems interesting the tred:
tnion movement in our sectors.

Such Adiscussion will be a precious contribution to the
carrying out of united sction end solidarity and to the streng-
thening of the working class action in the anti-imperislist end
enti-monovolist struggle, for the liquidation of colonielism,
for nationel indepenfence end for better living end working
conditions.

Your experiences have shown you already that the success
of trade union sction depends meinly on the unity end fraternel
soliderity of the working cless. This is the means by which
“ou cen defend your vital rights and interests.

The United struggle of the workers on the international
Level has become a necessity perticularly in our industries
theracterised by the presence of powerful groups extending their
“ominetion beyond the frontiers of one country.

In their struggles the workers of our industries are
facing monopolist powers meking use of the divisions of the trede
union movement in their attempts to Aefeat the démends of the
workers. It is therefore in the interest of the workers and

{hei{ orgenisations to join their struggles on the international
evel, b

The Conference will enable the trade union orgenisstions
§tyuggliqg for their independence ageinst the monopolies, to
join their struggles for independence to the struggle against

the monopolies and to enjoy the support of all the workers of
211l countries.
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These ssme monopclies and periicilarly ths fmerican Monc-
poliss are the main causes of international politicel tension,
of a new general conflsgration in the world end of the refusal to
negotiate on Aisputed internstional guestions. This is why the
struggle against thece monopoliss on the socisl and economic
level and the struggl- for peere is one of the duties of the
trade unions of cur indusiriss.

The Conference will br/.nz home to the workers the force
they represent sgainst the mononolics because of the broad .
varticipation of the represent-tives of “le workers and organi-
sations of our sectors.

fnswer to our &ppeal:

Send your ﬂoleg ates anc observers to tihe IVth World
Conference. Do it in the samc spirii of fratarnity which'leads
us in inviting vou.

May 211 the obstacles snd hinfrence: in the way of the
gathering of all orgenised forces in our industries be done awar
with.

Thus fulfill the aspircotions of our workers in 211
countries of the world.

R Rt #10 o LR 2

General DHDesolution of tne 2J1Ith Sz3sion of the
idministrative Committeas ¢f the T 1L,

(Ducherest, April 22-25)

The XIIth ses:in of vhe 4.C. of “he TUL of the Chemicsal,
- —"' e

0il ‘and £11lied MWorker:, hsving met'I; cherest from fpril 22 to
25, 1962, discussed and approved ths rerort on she activity,
tasPs and fineances nrescnue* Py tne Zecretariet,; t¢nd traced the
work of the TUI until the IV.World Junference, to be held in

May 1963, in Moscow.

. The Vth X'JOI']_H T_I_'j,f-‘_" T_Y“‘ i'v\,._.ﬁﬁﬁ % mrj‘"

This XIIth.sessién of .bhe~ 4., held feur ! montinsialter the
Vth World Trede Union COugleos, r”p“aS""a° on :tressing the heroi-:
‘mportance of this Congress fcr the woruirg worid. This inter-
aetional Congress 1s unprecedentod, not ¢aly hezause of the number
>f orgenisetions perrticipating, 2ut >1lsc wecsucse of the impor-
tance of the problems it trested znd deciszloas it adopted. It
proves the maturity sttasined by ihs inlernstion=l trade union
movement.

Our TUI is proud to adn

are o tha biwgc:t worla Srade unilon
srganisation, grouping 190 mili_ou worlcrs In the capitalist,
»0cialist 2nd the newly liberated countrlies.

The force of the trade unic: moverent will develon still morc
thanks to the orientation ané tae ¥Aocisione adopted by the Vth
+0rld Trade Union Cc 1gress This oricatation and Aecisions have
been made explicit in the COCJF&ﬁta izsned hy the Congress, which
are the besis of the wholie o«f cnir ecltivity,

- Programme ol Trade Union sobics
the defence of the nti_e3ts and righ

o
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- Resolution on the development of tha asafivitvi
darity of the trade Union argacisatiions dn $a¢ stre
peoples for the liguridstion cif coicilaliem

s eand soli-
zgle of the

um
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- The Character of Social Security.

It is in the light of the appreciation made by the Vth World
"rade Union Congress and within the scope of its decisions that
the work of the XIIth session of the A.C. progressed.

So, our TUI engages itself to 2pply concretely the decisions
of the Vth World Trede Union Congress in its own field.

IT. The IVth World Conference of the Chemicel., 0il end fLllied
Workers.

It is in this spirit thet, right from now, the a2ffilisted
orgenisetions will prepare for the IVth Conference of the Chemi- . !
0il, Pharmaceutical, Rubber, Paper-Cerdboard, Glass and Ceramic
workers to make of it, for these industries, an event reflecting
ihe importence 2nd repercussions comperable to those of the Vth
orld Trade Union Congress.

The &4.C. accepted with enthusiasm the invitation of the
Federation of the Chemical and 0il Workers of the USSR to hold
this Conference in Moscow and thenks them wermly for their offer.

The egenda is fixed to be the following:
i The action of the Chemicel, 0il end Allied Workers

- for improving living and working conditions,
for the strengthening of the trade unions,
- for the Aefence and extension of trade union rights and
liberties
for trade union unity
for sociel progress and peace

(L)

The struggle and solidarity of the Chemical, 0il end Allied
workers of all countries for the Aefinite abolition of colo-
nialism and ageinst the new form of domination of the
monopolist groups.

. Renort of the Auditing Commission.

L, Election of the governing bodies of the TUI,

TII. The conditions of the workers of our industries:

Its main chereccteristics are:

- in the socielist countries an outstending development of
production accompanied by a spectacular improvement
of the material, morsl and cultursl conditions of
the workers.

- in the capitelist countries, on the contrary, the conse-
quence oand aim of the development of production is
the increasing of the profits while the workers have
to wage hard and unceasing struggles to defend their
living conditions and to impose demends which while
hardly ere satisfied, are already Jjeopardized.

T. The struggle against the monopolies.

The Vth World Trade Union Congress has 1laid particular stress
i1 the necessity to struggle agsinst the monopolies.

In 211 its previous sessions our TUI hss emphesised the
portance of the monopolies in our sector, a number of these
“onopolies having an internationel charscter.
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The 4.C. Aeems that the organisation of the anti-monopolist
struggle must be strengthened by applying the following means:

a) The publication of studies like that published of the
IG Farben, zbout the big monopolies.

These studies will permit to highlight the disastrous role
of the monopolies and denounce them before the workers and befor.
public opinion.

These studies will also allow us to expose better lmerican
Imperialism which, through the ogency of the monopolies, exerts
its power not only in fLsia end Africa practising its policy of
new-colonialism, but also in the most advenced capitalist coun-
tries.

b) The thorough study of the policy of monopolies towards
the workers in order to be eble to orgenise concrete struggles
in 211 countries perticulerly ageinst:

- the integretion of the workers in the enterprise by the
means of bonus systems which are degrading or aimed at obscuring
the conception of cless end so wesken the sction of the workers.

- the policy called humen relastions,

~ the division of the workers by the practice of paying
Aifferent weges for identicel work and the attempt to keep as
the wage-eerners of the monopoly only a reduced number of workers
occupying kep positions, all other works being given to other
enterprises which are different from a legsl point of view, but
which, in reality, are closely tied up with the monopoly itself.

¢) Particuler attention to be given to everything going
on 1n our sectors within the Common Market.

d) the building of reletions between the organisations
=nd the workers of the same trust by holding conferences, these
conferences being aimed not only at rallying the affiliated end
friendly organisetions, but 2lso the non-zffiliated organisations
(varticularly those of the ICFTU and the ICCTU)

The holding of the Suivay Conference is the first step on
this road; the a2im is now to brozden the contacts to Western
Germany and Great Eritain.

Besides this, united conferences chould be held for the
Mobiloil, Unilever, Michelin, Dunlop, St.Gobain, Bowater. These
conferences should eneble us to wage 2 more effective struggle
through common aims.

e) The propaganda and esction for the nationslisetion of
rionopolies, for the defence of the nationslisation already
carried out and that the netionelised srd State enterprises
-20uld be in fact in the service of the netion. In this con-

~ction the l(Aministrative Committee deems that as soon as
20ssible a conference of the T.Us of the countries where ENI is
uperating, should be called.

The EBconomic end Social demands.

The A.C., without neglecting any of the demands defined
previously by the TUI as well 2¢ by the WFTIU and perticularly by
the Vth World Trade Union Congress, deems thet perticular stress
should be laid upon:

- the raising of weges snd the fixetion of guarenteed
wages,
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- the reduction of working hours 2nd its limitation to
maximum 40 hours in the week without reduction of wages.

- longer peid holidays,

- the lowering of pensionable oge,

- the necessity of obtaining lerge reliefs, first of ell
by e supplementary reduction of working hours =nd e better
errangement of rest time for tnose working in continuous shiftic,
the nececsity to limit this form of work as far es it is possit’

- the improvement of lebour hygiene end safety; in this
field the full responsibility of the menegement of the enter-
nrises 2nd the right unhindered control or the trede unions nmus*
be mede to be accepted.

In this connection the &.C. refers to the decisions adopted
at the previous session concerning the studies to be carried out
by the Secretariat on the basis of the documentation that must be
furnished. by the gffiliated orgsnisations.

- the particular demands of the working women. One thirc
of the personnel in our sectors are womenj; this makes it the
special Auty of all our organisaticns to prepare the IInd Inter-
nationel Conference of Women Workers, zummoned by the Vth World
Trede Union Congress.

- the defence 2nd extension of trade union rights and
liberties.

The outstending development of our industries, the consi-
derable profits they are geining in the capitelist countries are
an argument more for imposing all these demands.

VI. The gctivity of industrinl commissions.

The A.C, emphesises the necessity of the functioning of ti.
industriel commissions elso beside holding their meetings,
through a permenent contact between thelr members and close co-
operation between the Secretarist snd the Presidents of the
Commissions.

Being awere of the importence of pr.ctical esctivity, i.e.
{ an activity as specialised as possibhle, perticulerly in order
to have the brosdest united contscts, the A.C. decides that
during the IV Conference in Moscow perticular sessions will be
devoted to professional problems end to the working out of
programmes of Aemands for each of our sector.

The perspective of this perticuler sessions will permit
the individual commissions to perticipate rore efficiently in
the preparetion of the Conference by “-i.irz use of 211 their
~rofessionel relestions,

VII. On_some espects of our struggle for peace.

L few months hesve psssed since the Vth World Trede Union
.ongress; the events occuring in this period fully confirmed the
~ppreciation of the Vth World Trade Union Congress as regards
the struggle for peace and the 1.C. requests the affilieted end
Criendly organisations to do alweys more in the line determined
by the Vth World Trade Union Congrecss.

y of Evisn, creating

The &.C. greets joyously fthe treat
of en independent Algeria.

the conditions for the building up

This big victory on colonialism is Aue, in the first plece
to the heroic struggle of the Alegerian people which the A4.C.
sreets wermly.
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The A.C. 2l1s0o insists on greeting the support given to
the llgeriesn people by the workers of the world and on greeting
this big battle of the workers end people of France against their
own imperialism.

Our TUI and the affilisztes must be fully conscious of th-
fact thet the monopolies, perticulerly those established in the
sharawill continue to attempt to keep their economic dominetion
>ver Algeria and they will try to hinder the full independence of
the Algerian people. Our TUI end the affilistes will continue
as before to help the fAlgerien people and to vigorously denounce
the manouvres of the monopolies and defeat their aims.

The end of wer i1 Algeria is a new demonstration - after
the demonstration brought about by the liberation of Cuba and
Goa ~ that for the imperialists it will be more and more difficr™
to impose their Aominetion and their solutions through violence

These facts strengthen the idee thet it is possible and
T ecessary to settle ell internstionel disputes by negotietion.
Thev must give a new impetus tc our struggle for general and
controlled disarmament, in which the forthcoming Moscow Confer-

nce will be en important phese.

If, s shown by the holding of the Conference of the 18
noations in Geneva, it becomes more and more Adifficult to oppose
the ceaselese ections of the peace forces and to the repested
nroposals of the USSR for dises.merent, it is not less true that
‘merican Imperislism pursues its agressive policy end thet dan-
gerous wer centres still subsist.

It is always the chemicel monopolies who are at the botlc !
of the monouvres of the German militarists.

So the organisations of thne TUI must strengthen their ac.
to denounce the role of these moncnolies as already begun witn 1 o
1G Farben 2nd to impose a solution of the German question in con-
"ormity with the resolution of the Berlian “onference.

In this ection for the eliminestion of wer dsnger coming
“rom Western Germsny the orgenisetions of Frence and Italy,
besides the organisations of the G™R, hrsve a perticular responsi-
bility because of the more or lecs close sgreements of their
governments with the &denzucr government; so they must wage esction
in their own country #nd they must meke efforts to meske many con-
tacts with the workers of our sectors in the GFR.

TITII. Unity in the struggle of the workers of our industries of
all countries.

The progremme of trade unlon scticn adopted by the Vth
orld Trede Union Congress ends with the affirmetion of the
~zcessity end the possibility of international unity.

It determines the orientetion permitting to arrive at this
nd in the best condition.

The A.C. calls upon our TIUI ond the offilietes to contri-
Jute largely to this policy by

- supporting the struggles weged in the different coun-
triesy, which implies in perticuler:

1) - that the Secretariat should be informed immediately if
there is struggle of some importance going on.

- that the affiliated and friendly orgenisations should
be informed immediately
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- thet they should teke all the measures to ensure soli-
darity.

b) By supporting 211 united initiztives a2nd the immediat:
preperations for holding a Conference of Chemical and
0il workers of Latin America.

c) To put at the disposal of the workers of the newly inde-
pendent countries the trade union experience of the
other countries.

d) To meke known in a concrete end lively menner the marvel-
lous social conquests of the workers of our sectors in
the socialist countries:

~ through exchanges of Aelegetions.

-~ through correspondence between enterprise end enterpri.
enterprise.

- through bulletins prepared by the organisetions of the
socislist countries ond published by the Secreteriet.

Considering the perspective of showing to 211 our workers
the inspiring exemple of the socislist countries, the A.C.
Aecides thet a2 special document will be published in the prepa-
ratory work for the Moscow Conference which will complete the
appeal addressed to all workers end organisations.

The working out of such a document demends immediate and
persistent work of the affiliates and of the Secreteriat to be
able to publish it e&s soon £s possible.

This Aocument will show the Aevelopment of production &
of the living conditions of the workers of our sectors in theix
many espects in the different capitalist and socialist countri
during the last 10 years.

It will give a concrete answer to our workers to the
gquestion of our era who will win in the pesceful competition,
socielism or capitalism.

ces ALILT.U.C.

cer All affiliated Unions of &.I.T.U.C.
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Telegram -

Ref :

" OILWORKER " Bombay.

PETROLEUM WORKMEN'S UNION

( Regd. No. 764)

" Shrsmejeevi Avaz ** 34, Sewree Cross Road, Sewree

“a.' Bombay 15, Soa=CE

e+ S e

AT, T,U.C. L e e A
NEW NELHI Bl R A

{
NDeer Com., Srivastava, lemm,.. , TR

et e

A Seminar is being held 1in Bombey on the Sth 2and
9th June on the subject of Joint Consu:ltation in Irndus-
try. I received an invitation from the Workers'
Education Centre in Bombey, 25 per cony herewith. I
hzve accerted the same.

I gathered from you when I lzst met you in Telhi
thet you sre compiling a note for scme varer on e
similar subjJect for the Government of India znd I
would like to hasve your =dvice on any points vou like
me to stress znd the genersl line I should =dopt in
perticipating in this Seminar.

G. Sundarsm “a
Encl: GENTRAL SECRETARY

ce: M,R,T.U.C,
BOMBAY.,



COPY GOVERNMENT OF INDIA
MINISTRY OF LAEOUR AND EMPLOYMENT
CENTRAL BOARD FOR WORKE®RS' TNUCATION,
Office of the Regional Director of
Workers' Edncation, Workers' Education
Centre, 197, Turner Roed, Bendra,
BOMBAY 5C - nt. 8 May 1962.
No. W.E.(R)8(20)/620530/ W

From: Shri M.F. Khan, B.A. L1.B, Regional Director, BOMBAY.

To : Shri G. Sundaram, 21, Bhaweshwer Sadan, Plot 207, Sion Eest,
BOVMR Y,

Sir,

It is proposed to orgenise & Seriner in Bombey on 'Joint Con-
stltstion in Industry' on 8th ané 9th June 1962 under the auspices
of the Central Board for Workers' Fducation set up by the Government
of India. The venue and feteils of the prograrme will be intimezted
to youv in due course. The plan of the Seminer will be 3s follows:-

A Working Perty of 7 persons elready formed under the Chair-
menship of Dr. Basu (of Hindustan Lever) will be responsible for
orgenising and corducting the Seriner and reporting on its conclusions.,
The Working Party met on the 12th April 1962 and decided to invite you
to the Discussion Group i.e. the Seminer. This Discussion Group will
comprise sbout 30 persons who have experience in joint consultation in
Industry. The Discussion group is expected to be a forum for vigorous
give and tezke of opinions, experiences and suggestions. The inten-
tion is to examine closely the working and functioning of the various
forms of joint consultetion in vogue inclvding the joint manzgerents
councils which are funetioning in Bombesy region 2nf to find out the
best methods of jointfconsultation and the mesns znd measures to be
adopted for improvement.

The Serminer, 2s I mentioned esrlier, will be held for a full
dezy on 8th June end half a day on the 2th June 1962, After the Seminer,
the Working Party will meet and prepsre a report. The reporting will
be anonymous in the sense that indiviAval participsnts will not be
quoted. This will ensure uninhibited Aiscussions.

It is nroposed to mezke this Serinzr & very businesslike affeair
with no formazl insuguration ceremronies or publicity. I will te thenk-
ful if you zgree tc join the discussicn group end mske your contri-
bution to the Seminer on the basis of experience which you elready
heve had In this field., Your consent to serve a@s a pesrticipent in the
Aiscussion group may please be intimated to me at the earliest in zny
cese, before 12th May 1962.

It woulfd be very mrch zpprecizted if necessary Aocuments such
s constitutions en# minvtes of joint menegement councils or other
institutions of this nature and cther mazterizl bezring on 1t are a2lso
brought gt the Serinsr 25 it will cornsicerzhbly help the Aeliberetions
of the Seminer.
Yours faithfuily,

8a/-
TRGIONAL TIRRCTOR OF WORKWRS' ENUGCATION,RONBAY.
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Vi ek Bombay.

PETROLEUM WORKMEN'S UNION

{ Regd. No. 764)

" Shramajeevi Avaz ™ 34, Sewree Cross Road, Sewree

Bombay 15,,?- 6-6 .C

N =
-,

Near Com. Srivestave,

Thark you for your letter of May 29, In the
mesntime I have issued g circuler to 2ll the Affilizted
Mmions giving the fnll text of the Resolution of the
Adrinistrative Comnittee 2s well as the Appeal for the
4th Worlad Conference. I am sending you 3 copies by
book-post.

You will see from the foot-note to my circular
that coples azre zlso mede for the Affiliated Unions
concerned of the AITUC, T have, therefore, vrepasrerd
adritionel 5C copies for you. Plegse let me know how
you wouléd like me to dispose of the same.

I heve just received & letter from the T.U.I.
as per copy herewith. The job is a very difficult one
and without your co-opereztion it cannot be handled.
Please let me know how you wlsh me to handle this
matter,

Yours fraternelly,
N i /

E ”, l\‘
5 e /

G. Sundaram
Encl: GFNERAL SECRETARY.



TRADE UNIONS INTERNATIONAL OF CHEMICAL, OIL
ANT ALLIED WORKERS (Trade Nept. of W.F.T.U.)

Budapest May 24 62

Com. G. Sundaram
Gen. Secr. AIPWF, BOMBAY.
CIRCULAR.

Near Friends,

L
-,

The XIIth AAministrative Committee of our Trade Unions Inter-
rational, held from April 22 to 25 in Bucherest has decided to put
forwerd an inquiry in each of our sectors znd in every country affi-
liated or not to ovr TUI on the evolution of the conditions of the
workers between 1953 and 1961.

As you can see from the cuestionnaire, we have limited the
questions to be studied to only a few, end we request you to answer
as exactly as possible enabling vs like this to make comperisons
between our sectors In each country, end elso to compare the countries
themselves. Thls is why we limited our questions to those of which you
mey easily obtein Rocumentation z2n”® figures.

One of the zims of this inquiry is to prepare, with the help
of our InAustriel Commissions, a Aocumentation for ezch branch of ours
this documentation will be sprezf broadly.

We hope toprepare with this Aocumentation our IV World Confer-
ence and to put forward the dermands of our workers in every sector.

The results of this inguiry will zlso furnish us the documen-
tation for the meetings of the Industrial Commissions scheduled for
the time of the IV Conference snéd the Commissions will be sble to Araw
the necessary conclusions.

We rerind you’that the Administrative Committee Aeclided to have
sent the guestionnaires by the end of Mzy 2nd that the member organi-
satlons promised to send their answers until the end of July enebling
like this the Secretarist to stu’y an/d to work out the Aocuments result-
ing from the inquiry.

an en an En am @ e e e ogm we @

QUESTIONNAIRE

0f the Secretariest of the TUICOAW on the inquiry on the situation of
our workers as “ecifed by the XIIth AdAministrative Committee.

1. Relation between the production in 1961 2nd in 1953/for each of
our sectors/

-QCil - Chemiceals - Rubtier - Paper-Cardboard -
-Gless - Fottery.

2. Comparison between the production of 1961 and 1983 as regzrds the
output per worling hour /"protuctivity®/for ezch of cur sectors.

3. The zverage working week in 19261 ond 1953, for esch of our sectors.

P.T.O.
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Seminar
NDear Com. Sriwastava,

With further reference Lo my previous lestter, I
have received a note from the O0ffice of the Workers'
BAucetion, stating that Shri R.L. Mehts will attend the
Seminar. The working vertyv consists of Chairman, "r,
Basu, Shri B.W. Dater (Lab. & ®mp. Adviser, Govt. of
InAia), Shri R.G. Gokhale, Shri X. Neoroji, Shri Bagarem
Tulpule, Shri V.R. Hoshing and Shri M.F. Khan (Regional
Nirector, Workars' ©Aucation, Bombasy). It is also stated
in the note zmong other things '"the group will eemsisi
have to Aecide the extent of joint consultetion that is
feasible under present conditions in Indian industry and
the best and most practicel means to bring about effe-
ctive consultation in InAvstry.......vvveeeveee.. It is
clearly understood that the Aeliberations of the group
will be private and it will not be reported in the
Press. At the end of the discussion when the working
party writes its report no inAividual perticipant will
be quoted and the entire reporting will be anonymous.

s fer as.the zgenda is concernad the note that
I have receivedshes given six items, each item hes a
neration of a number of questions. I am sending it
herewith.

Yours fraternelly,

o e i

G. Sundaram
GSNERAL SwWCRETLRY,



iye What are the ar=as that joint consultetion should
normally cover? Is it a good 1dea to hsve 8 single committee

to Aeal with all agreed areas of joint consultation, or would

it be more effective to have a2 series of committees? Would it
be desirable to lay Aown any specific pattern in this regard, or
would it be better to suggest that each unit should choose the
pattern that suits it best, taking into consideration local

problems, inAividual concerned, presence or gtherwise of trade
unions and so on.

2. What organisational form joint consultation itself
should take? Here sgsin it woulAd be important to examine very
carefully whether in emphasizing the forms of consultive commi-
ttees, there is 2 Aanger of the spirit of consultation being lost.
Would it be better to suggest, in fairly clear cut terms, a form
of joint consultstive body for application in Indian InAustry es
a whole, or would it be better to suggest that, as long as con-
sultetion is effective the form Aoes not matter?

3 In the constitution of committees, should trere be any
generally applicable rule azbout nominstion by unions or by
election? If there is a very effectively representative union
with a2lmost hunAred percent membership, would there be any point
in forming a sepsarate committee for joint consultation? On the
other hand, if there is a representative union with a marginal
majority, how much harm can be Aone by nomination of represen-
tatives by the union?

4, What rights should consultetive committees have? Will

any harm be done by insisting on rights? Would it be better to
clearly define rights about what information should be provided,
or would 1t be better to let each unit Aecide for itself through
its own experience and practice.

5. Shoulad jéint consultative bodiles have any administrative
or supervisory responsibilities? If so, what should be the
extent and how is it best exercised? If some responsibility is
clearly vested in a joint committee there has to be proportionszste
authority. If this is done, what happens to the statutory and
managerisl responsibilities of factory management? How Aoes the
factory manager fulfil his responsibility in the particular arees
where the authority is vested in joint consultative bodies over
which he has no sdministrative or Aisclplinery control,

6. What would be the most effective meens of stimulating
joint consultation in Industry? What educational szctivity would
be most suitable not only to gain acceptance of the 1Aea but also
to make sure that those who participete in joint consultative
activity have the right approsch to 1t?

B e e s B N s e e W e @ =



June 5, 1962

Dear Con..Sundaram,

Thank you for your letter of 2nd inst.
regarding the Seminar on Joint Consultation in
industries, being organised by the Workers' Fducation
Centre in Bombary on June 8 & 9.

I am sending per separate post twe booklets
entitled (1) Labour Management Relations in India;
and (2) Report of Second Ser inar on Labour~Management
Corporation and a paper read by Dr.Raj Bahadur Gour
xR In g Serinar on a sbnilar subject.

Please see that these are sent bhack to us
as soon as you have done with them.

As for my sujzzestions in this respect, I think
it is necessary to stress that such joint consultation
wlll not lead to socialism. These consultations

are ¥x by their very nature limited in scope since only
effective control over industry by the workers

could provide the material basis for successful
functioming of the scheme. In the transitional

period, while we dc not bar the workers from k=
participating in the experiment, we do impress on

the workers to know the limitations and be on guard

so that their vital interests are not affected.

Also linking it with the success of the Plan
as Dr.Gour has done is not agreed to by me, OStress
on recognition of the union and bipartite talks
is our stand.

Please send us a report on the Seninar
at your earliost.

With greetings,
Yours f{raternally,
(1.4, |

(X.0.3riwastava)

Com.G.Sundaran,

General Secreiary,
Petroleur: Vorkrien's Union,
Bombay



June 8, 1962

-,

Dear Com.Sundaram,

Please refer to your letter of
2nd inst. and the coples of the circular
which you sent separately on the Appeal
of the Administrative Committee,

I am enclosing the list of unions
affiliated to us in the chemical, glass
an¢ pottery and paper industries.

lease send copy of your circular
direct to these unions.

With greetings,

Yours fraternally,
Encls Vl@‘

e S
(K.G.szgasphva)
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A.T.T.TU.C. - 3
NEW DELHI “a
Sub: Seminar - DNiscussions Group on
Joint Consvltgtion in Industry

Dear Com. Sriwastava,

I recelved your previous letter end I attended the Seminer
this morning. I shell write a brief report of what heppended to-
Aay itself.

Amonge those who were invited to attend, Shri B.N. MNatkiar
of Government of Indias and Shri i.. Nzoroji were etsent. Instes?
of Mr. Hoshing, Mr. Meshpande wes there from the INTUC. I wsas

alcne from the AITUC.

ts I informed you eerlier it hss been made clear even at
the outset that the deliberations cf the group will be privste
and thet it is the policy to avoid & public or semi-public function.
There was slso another aspect made clear in the invitation thst it
is esch inAividual attending the Aiscussion and not any organisstion
The revort 1s to be prevared by the Working party and is =21s0 to be
gnonymous in the sense that individuel perticipantiwlill not be
quoted.

With the above background I rastricted myself to make my
contribntion so that our point of view is no¥ brought into discus-
sion, The Aisdussion was very much informal snAd all points of
view were heerd and opinions als> expressed. Naturally, both
Shri R.L. Mehta who zttended the Seminer and "r. Basu, who presided,
participeted in the Aiscussions more thzn all others. Shri Mehte
quoted meny times the conclusions of the esrlier Seminer on the
subject. I shsll refer to that hereafter when I come to the
specific points. However, the mgin Adraw bzck was that the Seminar
consisted of such members among whom only one had some experience
though on a very limited scezle in worker participation in msnage-
ment and he wss almost silent all the time. One snother gentle-
men, & Resegrch Student, who spoke on his study of the various
undertakings in Bombey where the worker pasrticipation in menzgement
was Initiated, tried to mske out the main point thest the whole
thing has failed, Ze was very prominent in the initizl discussion
in the morning. Nobody tried to chasllenge him zand the whole dis-
cussion went as though we were to throw some fresh lights and meXe
new points on the subject. So von see that the hopes reised in
the minAs of mine 2nd others in the letter of invitation "the
intention is to examine closely the working and functioning of
various forms of joint consultetion in vosue incizding the joint
menagement councils which are furctloning in Bombay Region znd
the measures to bte zdopted for improvement!" were completely belled
in the csense thst no report wes pleced as basis for Alscussion.

In the genersl Aiscussions & 1ot of ground wes coverad znd
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which 21so touched on the aspects of the agenda which was before
us. Some of the Important polnts I noted down esre as follows:

Mr. Mehta sa2id thet there is no difference whatsoever in
the name used "lgbour participation in the mansgement" or
"worker perticipetion in management" or "joint consultati on in
Industry" or "labour mesnagement co~operation." He stressed thet
the functions should be for administration of ‘gtanding orders and
for passing on information. Mr. Tulpule made a point taht three
aspects of good industrial relations were basic before the super
structure of labour participation could be built. These are the
exlstence of recognition of union, collective bergeining, and
proper grievence procedure. I endorsed and I a7ded that it
snould also include a period of successful works Comrittee fun-
ctioning, a2 point made by the Resesrch Student.who was present.
Mr. Mehts A4iA not Alisagree that the formulstedZtriteris being the
existence of recognised union end unblemished record for 2 year
or two of good industrizl relations. One of the employers repre-
sentative, Mr. Rajarem of Tatas stressed thet the genuine Ascire
of menagement is essential but they have the problem of multipli-
city of trade unions. Mr. Tulpule pointed out and Mr. Mehta
agreed that the Cofe of DNiscipline provides for majority union to
be recognised. The sum total of the discussion would perhaps run
on these lines that the agreement and attitude wewi of the parties
i1s essentiel enAd that the setting up of labour management council
should. be preceded by the requisite conditions of recognised union

Fpn vTh L

andhgooﬂ)industrial relations.

AGENDA 1.: Mr. Mehta quoted the Tripartite decisions of 1968
and steted that the areas should exclude wages, bonus and indivi-
duel grievance. Mr. Tulpule mede the point that. there should be
no laid down ereas. It should be left to each union to settle
between themselves. , Prolonged dlscussion took place on the 8
subjects quoted by ¥r. Mehta for informastion to be passed on which
Aiscussion is to tske place including suggestions to be made in
the joint consultation machinery. The empldyers representatives
generally opposed. Mr. Tulpule indirectly supported them by
stating that any attempt to codify the subjects reduced the whole
thing to the least common denomination factor, em-ihke I jojned up
by pointing out that if everything 1s to be kept vague and if
employers approach is such that the whole thing is tokpe made a
trivial affair why should workers be enthused and sbi¥ght that at
least the guiding subjects must be there and then it can be 1left
to the parties to settle among themselves. To that extent I
supported Mr. Mehta for the 8 subjects on which informstion 1is to
De passed on by menesgement with the right to discuss and make
suggestions, as provided in the Model Agr~ement.

While the Aiscussions went on naturally the general ques-
tion wes 2lso covered znd many expressed including ¥Mr. Mehta that
the joint consultation machinery is to be had only if both the
parties wanted.

AGENDA 2: Orgaenisationsl form or structure. Sum total of the
Aiscussion was that there should not be 2ny hard and fast rule
for this, and Mr. Mehta restricted himself{ to the Model Agreement
alreedy prepered,

AGENDA 3: 1 asked that the workers' representetives should De
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elected by workers and 1 explained how 211 the contingencies
posed in the agends could be satisfactorily met by elections.
However, nobofy supported me. Mr. Mehta made the perticuler
point thet when there is no acceptance of electing members end
since the joint consultation is a matter for the recognised
union ~nd the management,nomination is the only method that can
be prescribed. However, some of the employers' representatives
posed certain practical Aifficulties arising from representative
unions which are recognised not being reslly Pepresentative in
the sense that if it 1s recognised for the industry as a whole
as 1n the Textile Industry of Bombay, the union does not repre-
sent some of the units of the Industry. In some units of the
Industry or in other factories for which recognised unions
exist, the recognised union hess no following at all 1n certain
kKey departments. What is to; be done when.nominetion principle
is to be accepted. The anwerhwés'ﬁfhdst‘Iike this - Don't ci-lxnk wproa
support joint consultation council if representative union 1is
not capable of delivering the goods. On this, discussion arose
because the point was posed whether there should be one centra-
lised Committee for the plant or for the Industry or <the Aifferent
committees for verious unions and for various departments. The
consensus was that there should be one committee with sub-
committees appointed by it. .

I\f;,’t" LT IV, -i\
AGENDA 4: Inlarge discussions took plece because this issue
was already dealt with Aduring the discussion on Agenda 1.

AGENDA 5: Mr. Mehta quoted a number of items namely Adminis-
tration‘of welfare measures, provision of safety measures etc.

I medele point that responsibility is to be wholely on the
management and there cannot be any responsibility on the workers
who have no control on the day to day functioning of the indus-
try or the plent. Many others were not prepsred to gf¥e the
whole hog with me; Dr. Basu almgst agreed with me and Mr. Mehta
was boiling between’both the items of proportionate suthority
and wholesale authority and generally stated that the management
hes to take the responsibility.

To-morrow the discussion continues.

I received your letter of June 6, after I came to the
Union Office as well as the two booklets and the newspaper cutting.
In view of what I have written above you will see that this
Seminar was more of an im opinion gathering unoffiecial mschinery
and there 1is no attempt to commit anyone becsuse the general
approach all along has been that the thing is to be started only
when both the parties wanted. In other words if recognised unions
who have very good industrial relations are nof keen on this)anﬁ Lt
there is nothing more to be done 2bout it. In the same way) if
mansgemant who has very good industrial relations with recognised
union end if it is not keen on it 6 well,nothing can be Aone about
L6 As we e2re not insisting for "labour participation in menege-
ment" I think my only job is to see that our points of view are
stated 2nd le=ve it to the group to mske its own conclusions.

Yours freternally,

G. Sundaram
0SHERAL SECRETARY.
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PO EN LUl Y YOI IEIN D LN
(Regd. No. 764)

12-7-62
Com. Trivedi g, g p ;T"T]”Z:"““hj
Meaha Gujerst Trzde Union ok it ST e
wadi, Vaysads Fole, el vied R e
BARODA TRE : i
Repued.........cooicieccrovevossese |

Neer Com. Trivedi,

I heve been thinking es to how to respond to your letter
of 2nd July In a rezlly helpful menner.

I think I am correct in formulating thet as far as you
are concerned it is primsrily sn 1ssue of looking sfter a good
cadre viz. Com. Joshi. It is of course z metter which equally
Interests me but I hrve to essume the ad?ed responsibility of
thoroughly enslysing the pros snd corns on the responsibility
involved In case our Umion hes to take over this cedre.

Thet brings me to the msJor 1ssue I =m concerned with.
Orgenisationel responsibilities of the Union are increesing day
by “ay. As you know we hsve slready got Burmah-Shell Refinery
Workers Union merged in our Union. Now we are on the threshhold
with your help of orgenising the 0il Field and Prospecting workers.
fccording to the news you hed published in the TU Record of
November 5, 1961, you fecifed in a meeting,of the employees of
the 011 and Natpral Gzs Commlssion, held on September 10, in
Ankleshwsr, to form a2 Unlon end affiliste to the AIPWF., However,
I hsve no rellsble information as to the name of the Union which
hes been formed, whether you heve got registerod and whether any
resolution has been passed on behslf of the Union for affilistion
to the AIPWF. I sm meking a pertlicular enquiry now because when
we hed met you were more incllned to open s brench of the Union
and for which purpose you hed@ teken our applicstion forms ete.

AIPWF has received an invitastion from the Soviet 0il &nd
Chemical Workers Tnion for & felegation of 3 to visit the Soviet
011 Fields end Refineries and they want the Ae=legsation to rezsch
Moscow by September,15th, 1962. If everything is in order in
your Ankleshwar organisation I would like to consider the possi-
bility of en 0i1 Field worker to be 2 member of this 3 man dele-
ration 2nd 1if this hes to materizlise epplicetion for Pessports
etc. must be made promptly. Before Aoing thet I will hesve to
finslise the members of the Nelegation in consultstion with the
President of AIPWF,

Has there sny possibility of your visiting Bombay when wve
mey be 2ble to heve a thorough Aisenssion on all the aspects
of the various guestions before us? Or would you 1like that I
rey a2 visit assuming such 2 visit is frultful to finslise matters.

Though 1 hsve Aalayed replying you plesse be gooAd enough
to 1ot me ¥knovw promptly.
Yours fraternelly,

ol a il (t~an Dm - AL



July 20, 1962

Con. G.Sundarar,
Petroleum Workmen's Union,
Bombay

Dear Com.Sundarar,

Yours of 16th inst. The draft moy be amended
as followsxy, from &nd para onwards:

"The Tollowing delecates have heer goiectad b
our Urganisation for visiting USSR at the invita-

-

EHIORNIONE o o

L

"Our organisation will bear the expenses of the
above delegates for journey from India to USSR and

backe i+ Jax e TR e
"I¢ is requested that instructions mey kindly
be sent at your earliest to the respective

Regional Passport Officers for grant of passports
to our delegates.

"We would alsc request you to kindly advise the
Reserve Bank authcrities to grant the necessary
permission to book the seats for the delegation,”

Ce As soon as you have finalised your 1list of delegates,
move for the Reserve Bank permission., Since sanction is
being made in Bombay, it would be an easy task for you,
provided you make some personzl cfforts. The delegates
need not apply separately. The ‘IPWF may apply, &S Sponsors
of the delc:ation, attaching the original invitation

along with the P Foro,

¢t

With zreetings,
Yours fraternally,
f 1}

(3..G.sriwastava)
Secretary



Union Building,uiguvol.
PRESS COMMBEOUE 0 e B e27e 7462, _
The f£ollowing communique has ozen issued by “hri S.K.

»ramanik,%eneral Secretary,All~India United T.U.C.,to the Pressi-

the OIL COMPANISS' CONIRACTORS LABUUL -TRIKE CONTINULS FOH CVER 8
W, THE, despite mass arrests and repressive measures.Largely-attended mass
meotinge are held now and then at Digboi and Duligjan and 1insukia, The
strike situation took a new turn with the SaiVING OF SuVaN RAYS' NUTICE
by & mammoth General Meeting held undexr the auspices of A,C.C.Labour Unicn
yIindian 01l workers' Union,Assamyand Assam O0il Compani es'Bontracturs Labouws
ar Union, and attended by over 8000 direct and indirect workmen of all 04l
Companies at Digboi Union ground on 14,7.,62 after their mile-long process-
ion through streets of Digboi in support of the s}rike and their respecti-
vo CHARTSR OF DEMANDS,Shri RyiyRhwds D. Borgohdin precided.shri S.K.Pra-
manik explained the results of his discussions with the Centrsl Ministry
of Labour and the Minister aof Labour and the %.1.C.,Czlcutta,nonfulfilment
of the assurances given to axamine the whole dispute and take necessary -
action speedily,and the unjustifisble failwre of the Central conciliation
officers concerned to hold conciliation as reduired in law and fairness du-
ring: this long perind. The vest sssembly vciced support Loy UNITED ACTION
OF ALL 031 COMPANIWS %ORKIRS if the resolution afiopted by them uncniously
an: uri.iiyg upon ths Xk Assam J11 COey,the 011 Indie Ltd., axd the B.J.C.con-
trolliing its scbsidiaries to OPsSN NG UITATIONS wITHIN S&VelN DAYS TO SeTTLa
TS TuNe2CTHTY STHIK. DISAUT wilv dHe LUNG-fulibiis CUART.K OF DSMANDS QOF -
DIHSCT & INDIRCT BMPLOYuzSgand in the alternativeycalling upon the Coneili
ation of focers to SETILE THs SAID DISRUTLS BY CONCILIATION and,failing con-
ciliationyBY ARBITRATIONMOR ADNTUDICATION yproduced no resultg, Shri N.Biswss
and Shri N.”,Das moved and seconded the resolutiosn. frts Ut e 3

As a result of the JCINT APPEAL ,most »f ths new zzgggigsworking

in plaes of strikere stoppad work from 16.7.62.Jmaediataly all the forees m

of wealthy and powerful vasted interests were mobilised, Some strav inatda-

ts oceurres aimltae- -
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repnrted to the Police in advance by many disinterested inhsbitants.lo
investigation was mede into numerocus complaints against ;l;iwccm.ractors
snd their agents and cffficizle and workers of a small interested Union
who had » en publicly threatening volunteers with arrests.ihe Polies -
ropryssion swiitly fullowed according to $i§hreats. on ansubstentiat-
ed and wild complaints of the dafaulting contractors publicly known for
their various zcte of intimidation and threats,assaults or attempted -
assaults, INDISCRIMINAY: ARR&ST OF ANY WORKERS TH4Y NAMED were made £xman
from different places at Dulisjan and Diglf;oi on 17,7,62 immediately

Sk 38 amarx x
after thelr complaints and without any investigation into thaxraxixfagits
their allegations from the neople of the 1ocalit.ies concerned who knew
what. wag happening amd really happened,

#ax 49 arrogted -NO ARRUST MADE OF WISCREANTS DESPITZ 1055 OF

LIFE_F & UNION VOLUNTESR SATHA NARAYAN ON 1ty 16th J guon'ﬁﬁ e

o7e

24 Union volumtaers and other workers wer: arrestedlat Digboi
and 17 at Duligjan from different plaged includin. even one ~es8tl.5ecy.

of the inion Shri Durga Ysdav and thrd Triloki Lohargwho had bsen look-
ing after the Court cases so long.Later bwo others from Duliajan and

& olueis irom ~igbol wers wwrrested, They are still in Librugerh Jail,.
Their bail petitions were rej2ctecd by the A..s.,Uibrugarh, However,the
bail netitions moved for 39 accused on the 25th July at the DistidJ udgs’
s Gowrt at J orhat wers allowed on & bail of Rs 1000 abd a surety of the
like amount for esch of thege They are still to ce rslessed,

On the very Bay of occurrance of an obviously -stagedineidant
near the Bus station at Waliabari ((16,7,62),5hri ~atya Narayan wes re~
norted to have boen seen sometime in the evening lying injured sccording
5 come later repert. He seems to have suceumbed to his injuries and

his desd body was rseoversd from the roadside ditech by one retired -

of ficer of tha 4ssam R


inhabitants.No

&@ﬁﬁj\ -‘.A‘%\ Page three

;ﬂ %;}1% }g circumstances N0 indormation was sent by the Policejalthough he wa

RS f\\l& known as @ volunteer @i red cap was found with himyeither to the &

Ak ‘{Rié Union or %o his ecowiXXagexx coworkere of Shri L.R. Thekursi's fpra .

%X% (:i%\ contractors ,No attempt was made to find out his co-villagers and o

\i'\ <
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\
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inhabitants of Bans Gaon Tahsil of Gorakhp\m,who &r'e NUMEI'dUE here,

’
xH £ 2% His dead body was sent ImaxsiadiXarxsuspiciousxeireumsianess:andxin
‘9 )5 Qg.\lmknown manner to the Pibrugarh hospital en the next morning in the
% - ) vt <g caT of the same retired officer and accompenied by the same three m
y o : ‘}L.and broughtby them to Digboi later in the afternoon, feports asbsut :
Vf\ %thi‘q ard attempts to Brm bury or dispose off the dead body in a jw

o 4 xik¥ by the said persons in indecent haste without informing the Unj

© g0 . and the iwmkmr said Gorakhpuries and his coworkers and villagers,eret
e a sensation in the xkaXx Digboi town. sveryt L, RS e g
BoTL R o

HE< e suspicious. According to reports the same contractor/who mawe waresee

bymany residents in the mordling of the M:zliabari incident te carry ix

g & his vehicle lathis,rods and other weepons,and who with his workers »
Ee o .
((‘ A & coné.'ained against the Union volunteers and cther people who wera lat
o D 1) = ¥ ‘
.o 5 arrested, were found actively interested in all these happenings and
cd &

Rt the said attempts to dispose off the dead body, This heightened the
Qo spicion of the publicyespecially because of the curipus Police inact:
l ?ﬁ bg in apprehending and arresting any sf@ispects,
%0, A,0,C.Labour Union and Assam 11 Companies' Contractors Lab
Union called joint meeting to protest against the ?olice repression
indiseriminete mass arrests without any investigationsMeanwhile,all
e oA l g de of reports smd rumours spresd. About 10000 workers and other peop,
gathered a* the Union ground on 17,7,62, In this protest meeting une.
ectedly the dead body of Late Satya Narayan was brought by some unid
tified pecple who had becrme mix-d upo in the vast dssexzibly.lhere wag

Jfr;: =/ XC Post m rtem resort is still not. av:
YA ~  turally a cre-t excutement.ifkem The meeting paid tribute teo thabhegw

of this martyr whose da:}s}thiy_x Tuneral rites were performed late at
nieht with the heln of the nidecar X



fEEEERECEEEERRERRERED
Petroleuviam

MAZDOOR

\nourm.vl | |

Vol. 111 No. 12,
Only For Members

*

N
&« August 1962

THIRTEENTH ANNUAL REPORT

AND

AUDITED STATEMENTS OF ACCOUNTS
FOR 1961-62




RETIRING MANAGING COMMITTEE

President :

Vice Presidents :

General Secretary :

Assistant Secretaries :

Organising Secretaries :

Treasurer :

Asst. Treasurer :

Members of the Managing
Committee :

Shri

Shri

Shri

Shri

Shri

Shri
Shri

Shri

1 X3

Raflg Guljar

Jadunath Panday
R. P. Parmar

G. Sundaram

H. B. Ghanekar
B. W. Kulkarni
P. S. Desai

K. M. Kusurkar
H. B. Chaubal
G. B. Garud

V. G. Kharkar
Ahmedmiya Balamiya
Habib Raza Khan
Imam Ghodubhai
Ganpat Bapoo Patil
N. T. Sule

M. R. Salvi
J. P. Gomes

V. S. Hardikar
Asluddin Lalmohamed
Rama Manja
Sakharam Mahipat
Bala Krishna

T. Achutan

Ramdas Matabadal
Sakharam Vishram
Hassan Baboo Patel
Sitabsingh Kuwarsingh
Ramnaresh Ramswarup
Kalekhan Goharkhan
Miyamohmed Syed Badsha
Mahmed Yusuf
Hassankhan Yusuf Khan
Ramavatar Shivnarayan
A. Raghavan

V. M. Dubhashi

S. G. Krishnan
Allabux

Vijay Bahadur

Leo Fernandes

B. Menon

D. Gupte

R. Mayekar

P. Salian

. R. Varghese

. A. Shinde

. D. Bansode
Batuknath Sukla
Shivpandiyan Perumal
G. G. Naik

P. Thomas

Stanley Pereira

A. Sadanandan

WHWRZ WD

(Hon.)

(IBP- Wadala, Inst.) '
(SVOC Office). i

(Hon.)

"o (Hon.).

{B/S. Branch Office)
(B/S Sewree Inst.)
(ESSO Office)

(ESSO Mazagaon Inst.}
(Caltex Sewree Inst.)

(B/S Branch Office)
(B/S Sewree Inst.)
(B/S Sewree Inst.)
(ESSO Sewree Inst.)
(B/S Wadibunder Inst.)
{B/s Refinerics

(B/IS G.M.s Office)
(SVOC Office)

{B/S Branch Oflice)
)
)

S 'Sewree ,I,nst.)

B

T Nt e e Tt Nt e

(BIS"Wadibum’i'ur Inst.)
)

(B/S M.O.T)) g
(B/S M.O.T.)

(B/S Santacruz - Av. S.S))
(ESSO Office)

(ESSO Office)

{Caltex Sewree Inst.)
(Caltex Sewree Inst.)
(ESSO Mazagaon Inst.)
{ESSO Wadala Inst.)
(ESSO Wadala Inst.)
(Caltex Office)

(Caltex Office)

(Caltex Sewree Inst.)
(Caltex Haybunder Inst.)
(Caltex Wadala Inst.)
(1BP Sewrce Inst.)

(1BP Sewree Inst))

(B/S Refineries)

(B/'S Refineries)

(B'S Refineries)

(B/S Refineries)



THIRTEENTH ANNUAL REPORT

On 9th and 10th September 1961 we held our Annuzl
General Meeling last year. Though one full year is not yet
over al the time of wriling this reporl of our activities, I can
say that the period we passed through since then was a period
of irials, achievements, and growth. I{ was a period of infen-
sive activilies perhaps as intense as it was in 1958/59.

Many events of vital significance to our life and function-
ing—local, national and iniernational--have taken place during
the period. Let me list them at the outsel briefly.

IN THE FIELD OF COLLECTIVE BARGAINING

Major industrial awards as pronounced and direct selflements
reached in Bombay during the period were:

a. Rejection of Union’s demand for more bonus than 3
months paid for 1954-55 in Associated Cement Company.

b. With reference to the demand of the Company for esla-
blishing 37V, working hours week, the Tribunal raised tie
weekly working hours from 34 to 36 for Head Office stafl of
Associated Cement Co. with provision fo fix it at 36'/, if Com-
pany and Union wanted to go in for a dve day week (lle
Union’s appeal over this adverse award is admitted in Supreme
Court). Peons working hours are 1 hour more per day, coming
half an hour before opening time and remaining for '/, hour,
if ‘necessary, after closing hours.

c. With reference to the demand of the company for reduc-
ing the number of office holidays to 16 as against all Bank
holidays amounting to 27 or 28, the Tribunal reduced it to 21
having regard fo the fact that the Company gives 21 days sick
feave on full pay with right to accumulate fo 42 days, 10 days
casual Jeave and one month’s privilege leave for 11 month’'s
duty.

d. Higher wage scales were awarded for the diflerent
calegories of workers (exciuding clerical staff) of Calico Mills
Chemical Division (Caustic Soda Chlorine Facloryy at Chembur.

e. The age of relirement in Shaw WaHac’e and Co. Lid.

. was raised from 55 to 58 “but the Company may, in its dis-

“Feretion, with the -express or implied consent of the employee
concerned continue an emplcyee after he attains that age.”

.f. . BEST arbitration award (i) consolidated four grades
for clerks into ome grade of Rs. 75-5-95-7.50-140-EB-10-250-EB-
12.50-275-15-350 and the same grade was awarded for fypists
and ‘Stenographers but typists who do not know short-hand
will not cross the stage of Rs. 250 and Stenographers should
slart on a minimum of Rs. 140 in the grade.

Various increased grades for other monthly paid fechnicsi
workers, as well as Service Staff were also awarded. The
lowest category for Hamals and Sweepers, Walchmen arid
Sepoys the grade awarded is 35-2-47-3-65 but for unskilled
mazdoors, Rs. 39-3-66. Adjustments in the new scales werc
a’lsp a_W'arded' depending upon the number of years service put
in plus a-minimum increment of Rs. 4/- for all. New classifi-
cations agreed to were also awarded. The existing dearness
allowance paid on the old Textile Scale on the basis of 30 days
in-a~month with the surcharge for clerical staff at Rs. 7/8 jor
salary dplo- Rs. 100/- and over, was not revised upward.
Variouts other allowances were also prescribed for exampic
lunch allowance increased to Rs. 1.25 to Rs. 1.50 per day. de-

pending upon the calegories. Sepoys working hours -which
existed as 8-30 AM to 5-30 PM on Mendays to Fridays and
8.30 AM (o 1.30 PM on Saturdays were npof revised.:- The
existing practice of privilege leave of 21 days per -year for
those who were compensated by additional payment for-working,
on holidays and 30 days fer others. was kept un-changed:
Existing facilities of 21 days privilege leave, 20 days sick leave
and 10 days casual leave in\ux'year were held as adequate.. .:

The messengers who were part time employees and who
work 4 hours a day were awarded Rs. 20/- dearness allowance
over and above the fixed wage of Rs. 60/- per month. © ¢

o. Bonus awarded for the Greaves Cotton and’ Co.'wqu"ers
for the vaar 1959-60 was 3/8ths of basic carnings afler provid-
ing for contingent hability for paying arrears of wages and
dearness allowance pending belore the Supreme Court. 309,
of he basic earnings for the vear 1959 was awarded as bonus
for the workers of Rustom and Hornsby. The demand of Bom
bay Gas Co. workers for revised wage scales etc. was rejected
because the Tribunal [ound that the previous award was tiot
properly lerminated. Lo

. East Asiatic Company workers were awarded suilable
wage scales for each class of workmen, a scale of dearness
allowance, scheme of gratuity and directions as regards pay-
ment of acting allowance. Unskilled workers were awarded
Rs. 39-2.50-69, semi-skilled Rs. 60-3-75-4-95-5-105; skilled
Rs. 85-5-110-6-152; highly skilled Rs. 120-7.50-165-10-225. Ad-
justments in existing scales depending upon the number of years
service were awarded and Acting allowance at the rate of half
the difference between the minimum of grade of his category
and the minimum of the grade of the category in which
he acts was directed to be paid for those who are ask-
ed to work temporarily in higher capacity for the period of ‘15
days or more. The new dearness allowance scale  fixed gaveé
the new texlile scale as the minimum and a slab system de-
pending upon salaries uniformly for both clerical and Jlabour.
Bonus for 1959 and 1960 was seltled directly by the Union witli
the Company — 20.883% for those drawing upto Rs. 100 basic
wages; 16.667% for those drawing higler.

i. In rejecting the demands of the workmen including the
clerical staff of J. Walter Thompson and Co. the Tribuna! ob-
served, with regard fo gratuily and leave, that in the previous
adjudication substantially the same demands were adjudicated cn
merils as recently as 1953. Since then the circumstances had
not been so altered as fo make the existing gratuity scheme
and leave rules unreasonable or inadequale to meet conditions
prevailing at the time when the present reference was made.
In this context, the Tribunal pointed out (hat the mere fact
that in the awards of two other companies provisions with re-
gard to gratuity and leave rules were diflerent would not justily
it in hodling that there had been a cliange of circumstances
justifying a revision of the gratuily scheme and the leave rules.

j- For the workers excluding clerical staff of Frdian
Oxygen Co. higher suilable wage scales’ were fixed long ago’
in 1949. Since then dearness allowance fluctualed with the cost
of living index but the dearness allowance neutralised
100% of the cost of living only ilor workers- drawing a basic
wage of Rs. 30/~ for wages higher than this ‘minimum’ the
percentage of neutralisation became less and less. During the
period since 1949 thiere had been number of awards and agree-



ments in prosperous concerns wherein better wages had becn
awarded to the workmen than those prevailing in Indian Oxy-
gen. The Tribunal did not grant merger of dearness allowance
on basic salaries on varions grounds. The lowes! grade Maz-
door [l scale was raised {0 Rs. 40-2.50-3-68 and Mazdoor I i¢
Rs. 45-3-63-4-87 as compared with the old 35-1-45- and 40-1-50
respectively. However, the sweepers grade was fixed at Rs.
35-2-51-3-66 and for Darwans Rs. 40-2-60-3-75. Adiustments
were awarded at the rale of | increment for 3 years service
and 2 increments for 5 years service and more. As regards
new classifications the Tribunal observed “when [ wvisifed the
factory it did appear to me that some workmen who are class-
ed as Mazdoor I and 1l are doing work of higher categories
which require Loth training and experience. The demand in
this case is a reasonable one viz. that the Union shouid be con-
sulted in advisary capacily”, for reclassifications.

k. Long lerin settlement ior 5 years ending December 31.
1965 reached for the L.C.I. (india) Lid. Ofiice employees pro-
vided the lowest grade of clerical scale at Rs. 80-5-100-7-50-130-
EB-10-250-260 (Graduates to start at Rs. 90/-) and the highesl
for the Head Clerk at Rs. 230-30-290-20-310-30-460-500-40-54G.
The lowest scale for the service staff, viz. Sepoys, Hamals and
Watchmen was Rs. 35-2-45-2.50-60-3-75-3-81. Adjustments at
the rate of one increment jor clerical and technical as well as
two for service staff.

l. The long term settlement signed outside Concilialion
earlier on 23rd May 1961 for 3 years ending 3Ist December
1963, for the Hindustan Lever employees provided for new wage
and salary scales. The lowest scale for hourly rated (daily
rated) workmen was Rs. 46 to 72 and the highest Rs. 162 tc
Rs. 269. As far as Service Stafi is concerned the lowest for
sepoys was Rs. 45-2-50-60-3-87 for 42 hours week and Rs. 53-
2.50-68-3-95 for 48 hours week. Sweepers and coolies on 48
hours week is Rs. 53-2.50-68-3-95. Clerical grades were con-
solidated into 4 as against the 6 which prevailed and the low-
est was Rs. 100-10-150-12-270 and the highest Rs. 215-17-300 20-
500. As against the 3 grades of Stenographers existing at pre-
sent they are now placed on the clerical grades of Rs. 140-12-
200-15-350; Rs. 188-15-255-17-425 and in jhe highest clerical
grade also. Bonus was inciuded in the agreement for the 3
years at 1/3rd of the basic earnings per year. Adjustments
were also given in the existing salaries in view of the revised
scaies. Maternity leave with full pay for a maximum of 12
weeks i.e. upto 6 weeks including the day of delivery and 6
weeks immediately following that date. Sepoys working on out-
door work on Cycle. engaged on duplicating machine and also
those working on Franking machine had to be paid Rs. 10/- as
monthly allowance- Lever Brothers Employees Union’s efforis
to get the inadequacies of this seltlement removed through a
possible adjudication did not succeed due fo the Maharashira
Government's refusal to refer the dispute lo adjudication.

m. The decision of the Board of Conciliation set up for
the Premier Automobiles workers was published on 15th March
1962. Improvements made ty the Conciliation Board over tiie
setllement reached earlier outside Cenciliation on 8th June 1960
were: For transport from nearest railway station by Company
bus to the factory is to be Re. 1/- per month. The Company
to run the staff and workers’ canteens departmentally on the
basis of “no profit no-loss” along with the present subsidies
being given by Company. The exisling settlement stipulates
that employees sent by the Company to centres outside Bombay
should be paid daily allowance of Rs. 5/- or as per voucher

subject fo a maximum of Rs. 7.50 per day. Privilege leave [or
daily raled is as per Faclories Act uplo 240 days and there-
after [ day’s leave for every 10 days worked beyond 240 days
subject 1o a maximum of 18 days in a year and accumulation
for 3 years. Atlendance bonus equivalent to 12 days exira
wages wilh dearness allowance at the end of each calendar year
for those who work for full number of working days in April,
May and June and do no! remain absent ior remaining 9 months
of calendar year excep! on leave sanctioned whether privilege,
casual or sick leave  €asual leave jor daily rated is 9 days
and no cick leave. Confract syslem is resfricted to casual
or lemporary work which would end with the job or the level-
ling of ground ele. Their scales of pay and other conditions
should be fixed in line with the pay and conditions of work of
similar categories. Monthly rated workmen except monthly
rated subordinate staff {o be paid dearnmess allowance at the
same rale as paid lo clerical stali and monthly rated subordi-
nate stafl at lhe rate applicable to daily-rated. Casual leave
for monthly rated is 10 days. Wage scales for daily rated work-
men were Rs. 1.38-0.13-2.63 for uaskilled; semi-skilled (a) Rs.
2.25-0.20-3.85-0.25-4.60;  (b) 2-0.20-4.00; (c) 1.65-0.15-2.70-0.20-
3.10; Skilled (a) 4.50-0.35-2.40 (b) 3.55-0.30-7.15 (¢} 2.75-0.25-
©.25; Highly skilled 6.40-0.40-9.20-0.70-12.00; Specialists highly
skilled maximum to be extended by means of 3 increments of

70 nP each; Cleaners 1.65-0.15-2.70-0.20-3-10 and Sweepers
1.38-0.13-2.63. Peons, Walchmen and Firemen Rs. 40-4-50;
Havildar Rs. 47.50-4-87.50, Jjamadar Rs. 50-4-90. Adjustments

in existing pay at the rale of 1 increment uplo 3 years service,
2 increments upto six years and 3 increments for more than
six years. The revised scales and adjustmenis to be eflectivc
from 1si May 1959. Neither the skilled workman ner the
semi-skilled workman should await a vacancy in order fo raise
from one scale to another within the 3 scales of his category
and that he need pass only the appropriate trade test when he
has reached the maximum. Lunch allowance is to continue at
Rs. 1.50 per day. Acling allowance for the daily rated workmen
at the rate of the diflerence between the minimum basic wage
of the category in which he acts and minimum basic wage cf
his own category subject lo satisfactory production and if he has
to work for more than 4 consecutive working days. Monthly
raled employee will get at the rate of 50% of the diflerence if

he is asked to work in the higher category for the period e‘(m’

ceeding 2 consecutive weeks.

n. In the Award for French Motor Co. of Bombay, given
in January 1962, the wage scales which prevailed since October
1948, subsequently amended by an Award jn 1954 and by an
Agreement in 1954, were revised upward. The previous 4 cleri-
cal grades were consolidated into 3 new grades. Junior grade
clerical was awarded at Rs. 85-7-127-8-175-10-215-EB-10-275
and the Senior grade Rs. 125-10-185-12.50-260-20-340-EB-20-460.
Unskilled workmen of the Workshop were given a scale ol
Rs. 35-5-80. Semi-skilled Rs. 65-6-113-EB-7-134.  Skilled
Rs. 115-8-163-EB-9-199. Since the question of classifications
into different classes according to the skill was deferred by agree-
ment between the Union and the Company, no scale was
prescribed for the highly skilled class. For the subordinate
staff the lowest scale for Waichmen, Peons and Cleaners was
Rs. 50-3-77-4-85 and for Sweepers Rs. 40-2-58-3-73. In addi-
licn to retrospective eflect being given for the scales being
given from Ist July 1960, adjusiments in existing salaries were
awarded at the rate of 1 increment upto 3 years service and
2 increments of 3 years service and more. There was nc revision
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in the dearness allowance sczle for operatlives and subordinate
stafl for whom the textile scales prevailed but a new dearness
allowance scale on salary slab basis with & minimum dearness
allowance of Rs. 85/- for the consumer price index group 341-
350 was prescribed for the clerical slaff retrospeclive from Isi
July 1960. The provident fund contribution was directed lo te
on the basis of 8% of basic salary and dearness allowance by
both the employer and employee, ic be brought inlo effect {rom
Ist April 1962. Acting allowance was awarded and lunch
allowance was increased to Rs. 2.50 per day for skilled and
semi-skilled operatfves and Rs. 1.25 per day for unskilled work-
men and subordinate stafl. However, the Company went cn
Appeal to the Supreme Court and the entire award has been
stayed with the result the benefits of the award have not reach-
ed the workers.

o. For Dumex Factory employees the Company declared
5 months basic earnings as Bonus fer 1961 and the workers
are agifaling for more bonus in view of the high profit. The
demands of the Company for introduction of a six day week,
3 shifts and increasing of working hours were rejected by the
Tribunzl. However, the Company succeeded in reducing ihe
paid holidays to 10 as against 26 to 27 under the Negoliabie
Instruments Act which prevailed before for workmen other thau
Watchmen. However, the Tribunal awarded compensation for
all the workmen affected by directing that an additional incre-
ment be given in their grade with effect from Ist August 1962.
The privileges which have existed all along and which have
not been varied by this new award for the 80! employees (near-
ly 300 are women employees) of the Bombay factory are —
privilege leave of 21 days per year with accumulation upto 42
days for workmen who have not completed 5 years of serviczs
and 28 days per year to those who have compleled 5 years ser
vice; 7 days casual leave and 7 days sick leave with full pay
in addition to benefits under ESI. The weekly working hours
are 43%; hours on a 5 days week basis and 45 hours on a &
days week basis. For work beyond this the Company pays
overlime at 1!/, times and for work beycnd 48 hours al double
the rate. As regards shilt working, the Tribupal rejected the in-
troduction of a general 3rd night shilt and for the two workers
who rotate on the 3rd night shift in agreement with the Unicn
was to continue for a period of one year and the award js {hat

they should be paid shift allowance of 10% over their basic

wage and dearness allowance.

p- The dearness allowance for Municipal workers of Bom-
bay was increased from Ist July 1962 by Rs. 10/- for those em-
ployees getting less than Rs. 150/- and provisionally Rs. 7/-
for those getting higher calaries to be reconsidered after a
month. This settlement was reached after over 30,000 Munici-
pal workers went on strike from the midnight of 12th July
and in which Wardboys of seven major Municipal Hospitals.
Maternity Houses and dispensaries, wcrkers of the water works
and watchmen in Municipal oflices, had walked out of their
places of work; after the strike was declared “illegal” by the
Maharashira Government; and the setllement being reached in
presence of Chiel Minister on July 14, 1962 when the strike wes
called off.

q. Paid weekly offs have been conceded for Shore labour
of Bombay Port Trust.

r. The strike of 2500 employees of Times of India publ:-
cations on July 16 was called off next day after the inferven-
fion of Maharashtra State Labour Minister. The settlement
reached is that there should be industrial truce in the under-

taking for four years and the setting up of a tripariite com-
mittee before which all demands have to go. Strike tcok place
because they were tied to a flat dearness allowance of a mini-
mum of Rs. 68 per month and they wanted Rs. 20 flat increase.

s. More than 2 lakhs textile workers of Bombay are still
deprived of bonus for the vears 1959, 1960 and 1961; the dis-
pute raised by the represeniative union facing a deadlock in
the Industrial Court apdeout-of court bi-partate negotiations
between that Union an@’the Mill Owners’ Association reaching
no amicable settlement.

t. Personnel Management Service of Govt. of Maharashtra:
The Olffice of the Commissioner of Labour, Government of Maha-
rashtra claimed:

“The personne! management advisory service recently in-
troduced by lhe Government of Maharashira has played a big
part in maintaining good relationship between the employers
and the employees. Experience has shown that the response lo
ihis scheme is very satisfactory, both from the labour unions
and the managements.

Under {he scheme, the labour officers approach both the
employers and the employees and investigate the problems ihey
are confronted with and guide and advise them accordingly.
During the first quarter of the current calendar year, 86 cases
were received for investigation in addition to the 62 pending
2t the beginning of the quarter. Out of the 77 cases disposed
of during the period, 50 were successful.”

(Labour Gazette — August 1961)

u. Of major national evenls which will have implications
in our struggle for a better living and improvements in terms
and conditions of service, we must take note of the recent Bank
Award. The welcome feature of the Bank Award is that pay
scales for both clerical and service staff are fixed on the level
of prices prevailing as disclosed in all India working class
consumer price index of 1949, i.e. considerable dearness allow-
ance merged. The highest scale for ‘A’ class banks in Boubay
City for clerical is Rs. 140-6-182-11-281-13-307-15-322-EB-15-337-
16-369-18-405 and for subordinate staff Rs. 86-1-105-E.B.-108-2-112.
New scales of dearness allowance scales have besn evolived se-
parately for clerks and service staff on a percentage of the new
basic salaries i.e. 3% for every change of 4 points in the quar-
terly average of the index for clerical staff and 4% for othars
i.e. service staff i.e. 100% neufralisation in the casz of sub-
ordinate staff and 75% for clerical staff. However, the new
pay scales are varying according to the class of banks and the
regions in which they are situated.

Various other allowances (should be paid for ths employee
even while on leave) have also been awarded like enhanced
special aflowance for Cyclostyle Machine Operatcrs, Comptists
Stenographers, Graduates, Head Clerks, Head Cashiers, etc.
Slightly higher House Rent allowance of Rs. 12/- to Rs. 20/-
for clerical and Rs. 9 for others, and Washing Allowance for uni-
forms. Leave iare concession recommended for emplovees .n
‘A’ class banks is once in every three years when employee goes
on leave for not less than 30 days for distance upto. 803 K.
meters. Basic pay for calculating gratuity was reduced in the
light of the new pay scale for clerical to 80% and to 75% for
olhers. Most of the allowances are lo be taken into consideraticn
for the purpose of Provident Fund and Grafuity. Gratuity becomes
payable on voluniary refiremen! or resignation after iC'years
continuous service and income and super taxes, if any. payable
on the amount of gratuity will not be borne by the Bank. The
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award: is one month per year of service subject to a maximum
of. fifleen months in *A’ Class banks, 12 months for '3’ class
banks and 9 months for 'C’ class and additional prawity of
Yy a month per year for service over 30 years. Compulsory
graluily in addition to pension as a 3rd retiring beneflii was not
granted and where there is a pension scheme in existence work-
men will have lo choose belween the gratuity and the Bank's
pension scheme uniess the bank desires to give benefit of both
o the workmen. For the purpose of calculation of pension the
award considered that the slaff basic pay may be taken fo b2
809 and the subordinate stafi 75% of the pay scales awarded.
Privilege leave of one month for Il months of service for ail
employees and accumulation of 3 months conlinues but, workinen
are not entitled to take privilege ieave on more than 2 accc-
sions in-a vear.  Public Holidays and weekly offs falling wititin
the period of casual leave should not be treated as part of
casual leave. Sick leave as before viz. where an employee has
served the bank for al least a period of 5 years he shall be per-
mitted lo avail hunsell sick leave on [full pay upto a maximur
period of 6 months during the Tull period of service. such leave
on full pay being entered as twice the amount of leave taken in
his .sick Jleave account, coniinues. Special casual leave uplo 7
days in a calendar year should be granted tc the Office Bearers
and. Executive Committee members of the Bank Federation and
other similar organisation in order. to enable them to attend
meetings and conferences. Such leave given o various unions
by certain banks should also continue. Working hours are 6'/;
hours for Mordays to Fridays and 4 hours on Saturdays and
subordinate staff to attend duty half an hour earlier and stay
half an hour late. An elaborate overtime schedule was fixed. As
far as retirement age is concerned, the direction is, that, after
a workman has reached the age of 55 years he may be retired
after giving him 2 mounths notice in writing in case his effi-
'ci_en'cy"_is found by the employer to have been impaired. Other-
wise, he should not be compelled to retire before he is 58 years
old.

Bank Award came intp force only from 1st January 19362
though over two vears have passed since th€ reference of the
dispute to the Natlional Industrial Tribunal in March 1960. The
pay increase in the case of clerical staff worked out to 7.59%
and that in the case of the subordinate staff {o 10%. Direc-
tions given for fitling existing employees in the new scales of
pay and for adjustments are (a) those governed by previous
Sastri -Award _on a stage to stage basis i.e. a clerk in "A’ class
bank in Bombay drawing Rs. 140/- basic pay which is at the
tenth stage of the existing scale of pay, will be entitled on
January 1, 1962, to Rs. 204/- which is the fenth stage in the
new scale of pay (b) those who are not governed by Sastn
Award will be first filted as provided under the Sastri Award
and then again fitted as per the new award in the sam mannes
as in (a); (c) as a result of adjustment, il the lotal emolu-
ment (basic pey, D.A. Special Allowance and house ren! allow-
ance} falls short of the total emoluments on Ist January 1962,
the” difference should be given by way ol additional 2llowance
to be called {emporary adjustmen! allowance until such time the
difference is fully absorbed by fulure increments in the new
scale of pay (d) However, the banks have been given a muxi-
mumn period of five years time for making lhe requisite adjust-
ment for making payments.

- Option has been given to employees, to retain the present
derms and :conditions of service il they find the award is un-
favourable.

All India Bank Employees’ Association representing the
majority of employees ‘have criticised some of the inadequite
features of the award particularly in respect of pay scales and
have demanded modifications because the Tribunal had not exa-
mined the industry’s real capacily to pay and that looked in-
congruous with the ruling of the Supreme Court that wages
should be fixed taking into consideration the paying capacity of
the industry. The Tripugal considered the capacity of the in-
dustry as a wnole and®dasswise but did not go unitwise.

w- 2
IN THE FIELD OF NATIONAL DEVELOPMENTS.

The major national event during the period is the 3rd
general elections to Assemblies and Parliament in February.
The result have many lessons for the working class, particularly
in the City oi Bombay where many well known trade union
ieaders with the sole exception of Com. S. G. Patkar, who con-
tested from the Sewree-Lalbaug area, were defeated in the con-
test and Shri V. K. Krishna Menon, Union Minister oi Defence

regained his seat in North Bombay with a thumping majority. .

Shri Shantilal Shah though he regained his seat, was not chosea
for the Ministry of Labour in the new Maharashtra State Cabi-
net and Shri M. G. Mane the new Labour Minister has
announced that he would follow a policy of non-discrimination
belween INTUC afliliated and other unions and that the long
delays in seltlement of industrial disputes would be ended. ‘

The 1Ilrd Five Year Plan, the pricipal declared aim of
which is to raise the per capita income from its level in 1951
in the shortest possible time and to secure an increase in na-
tional income of over 5% per annum, eic. had called for a
a {otal investment of Rs. 11,600 crores about 54% higher than
the investment in he Second Plan. This investment is planned
to be 7500 crores in the Public Sector, including 1200 crores for
expenditure on staff, subsidies etc. and Rs. 4100 crores in-the
Private Sector of which foreign capital {o come was 300 crores.
But more than half of the public sector investment is to be
raised by addilional faxation of Rs. 1710 crores and external
assistance of Rs. 2200 crores. Actually, the total external assis-
tance is planned for Rs. 3200 crores of which Rs. 500 crores is
for repayment of loans maturing during the Plan. This state
of affairs brought about a high spurt of additional taxation this
year in the Central Government Budget and in the State Gov-
ernment Budget of Maharashtra along with other State Gov-
ernments. At the call of the All lndia Trade Union Congrss
protests were launched against the manner in which this taxa-.
tion was being levied on the lower income people who could
least afford to bear such burden and who were also groaning
under the burden of rising prices. We also took part in the
campaign launched under the auspices of Maharashtra Rajya
Trade Union Committee of the AITUC. The resolution of the
MRTUC appears on page 12 of the supplement to this report.

The target for petroleum products in the Ilird Plan is a
70% increase i.e. Irom 57 mullion tons in 1960-61 to 9.96
million tons in 1965; however, it was raised subsquently to 11.3
million fons. Bul in 1960 itsell the all India consumplion was
7.5 million metric fons. [t rose from 3.02 million tons in 1950
and nearly 100% from 3.960 tons in 195). The estimate for
fulure is:

By the Chairman of Uil India Ltd. and Oil Advisory com-
mitee

1961

1962

8.232 million Metric tons
9.106 million Metric tons

o

’
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1963 10.070 millinn Melric tons
1964 11.241 million Melric lons
1965 12.657 million Melric tons
1966 14.143 million Melric tons

This increase in consumption is abou! 11.1% annual com-
pound increase. However, Burmah-Shell eslimates the consum-
ption in 1966 to be 16.2 million tons (latest is 17 million tons}
inclusive of half a million tons refinery fuel and the rate of
increase iu previous years to rise correspondingly from 1961 it-
self. The indigenous production of crude oil is likely to reach a
level cnly of 6.5 million tons by 1966.

Thus, the scope for a high degrec of increasing the work-
load on petroleum workers 1s there in view of the declared policy
of the Ol Companies several years ago nol only nol to increase
the manpower but to continuously decrease it by a high degree
of rationalisation through diflerent means of which intensifica-
tion of labcur is a majcr efforl. As it is, {his feature is already
confronting our workers in Marine Oil Terminal who have io
handle from July, 1962, tankers for the additional volume of
700,000 tons per annum for Burmah-Shell Refinery and about
400,000 tons per annum for Esso Refinery in Bombay. 1 am
dealing separately with the additional problems of B.S. Refinery
workers in the new situation.

Damle Committee Report: The outstanding develcpment of
vital concern to both the industry and workers which took place
during the year is the publication of report of the Government
of India Ot Price Enquiry Committee and its implementation.

We published in "Petroleum Mazdoor” Vol. {Il — Oct/Dec
1961 issue a preliminary review of that Report and the extract
of the report on their observation on bonus. Looking to ils
major significance and the fact that our tasks in relation thereto
are going to further develop, I am dealing with it exhaustively
towards the end of this report.

The deliberaitons and conclusions of the State Level Eva-
luation and Implementation Committee concern® us very much
because that Committee has been devoting fis attention very
much to the charges of violations of Code of Discipline in
which many unions, including the Burmah-Shell Refineries
Workers' Union (now defunct) have been found guilty by the
Evaluation and Implementation Officer of the Maharashira Gov-
ernment. As 1 write this report we know that the 20th Session
of the Labour Conference has many ifems on agenda and those
deliberations and conclusions will also affect us in many ways.

The Bonus Commission appointed by Government of India
with the President of Mahasashira Industrial Court as Chair-
man and including Com. S. A. Dange as one of the two meni-
bers represeniing workers has the following terms of reference:

“(1) To define the concept ol bonus and lo consider, in
relation to industrial employments, the question of payment of
bonus based on prefits and recommmend principles for computa-
fion of such bonus and methods of payment.

Note: The term “Industrial employments” will include em-
ployment in the private sector and in establishments in ihe
public sector not departimentally run and which compete with
establisments in the private sector.

(2) To determine the extent to which the quantum of
bonus should be influenced by the prevaiting level of remu-
neration.

(3) {(a) To delermine what the prior charges should be
in diflerent circumstances and how they should be calculated.

{b) To delermine conditions under which bonus pay-
men(s should be made unitwise, induslrywise, and industry-cumi-
regionwise.

(4) To consider whethei the bonus due to workers, beyond
a specified amount. should be paid in the form of National
Saving Cerlificates or in any other form.

(5) To consider whether there should be lower limits ir-
respective of losses in perficular cstablishments, and upper
limits for distribution in one year and, if so, the manner of
carrying forward profils and losses over a prescribed period.

(6) To suggest an appropriate machinery and mcthod for
the settlement of bonus disputes.

(7) To make such olher recommendations regarding mat-
ters concerning Bonus that might be placed before the Com-
mission on an agreed basis by the employers’ (including the
public sector) and the workers' representatives.

The Motor Transport Workers' Act 1961, which received tlic
assent of the President ol India on May 20, 1961, is now com
ing to force with the Maharashira Government rules having
been framed lo take effect from 31st March 1962. According to
these rules, some major issues which will concern the exisling
mode of working of our Truck/Lorry drivers in all the Com-
panies, are:

(a) The employer has to apply lo the lnspector for tak-
ing work for more than 8 hours in any day or 48 hours in any
week in no case more than ten hours in a day and 54 hours
in a week. The Inspector will then permit subject to such con-
ditions and for such period as he may think fif.

(b) Only in the case of a breakdown or dislocation of a
motor transporf service or interruption of traffic or act of God,
the employer can ask for additional work, and even then, it
should not be for more than {6 hours a day or 72 hours a week
with at least 8 consecutive hours of rest between the termina-
tion of duiy and commencement of the next duty.

(c) There is to be a compulsory weeklv rest day fixed fcr
him which if not given, must be given “substifute day for a
whole day on one of the three days immediately before or after
the said day and a nolice for which is {o be displayed earlier.

(d) Overtime is to be paid for any work in excess of 8
hours a day at the rate of 1'/; limes normal rate of wages i.e.
including dearness allowance. For work on prescribed day of
weekly rest he should be paid twice the rate.

{e) Every Motor Transport worker travelling with the
vehicle has to carry and relain with himselfl an individual Con-
trol Boox and iie has io moke entries daily in that Book as
well as forward or hand over to his employsr the original copy
of the prescribed form. That form has to be filled in respect of
time and place of taking up duty, ending duty. spreadover.
period of interruption of 5 minutes or more (any interruption
of less than five minutes is counted towards running lime), time
spent in subsidiary work, hours of work. length of overtime
worked and remarks. Each form is for a week beginning 2t
midnight on Saturday.

() Hours of work means the {ime during which a motor
transport worker is at the disposal of the emplover ar of any
cther person entitled to claim his services and includes:

i. The time spent 1 work done during the running of
{fie fransport vehicle.

ii. the time spent in subsidiary wark ie. work im con-
nection with accounts, paying in of cash, signing of registers,
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handing in of service sheels, checking of lickets and other
similar work; taking over and garaging of the transport vehi-
cle, travelling from the place where a person signs on to ihe
place where he takes over the {ransport vehicle and [rom the
place where he leaves the transporl vehicle lo the place where
he signs off; work in connection with the upkeep and repair o
the transport vehicle; the loading and unloading of the {rans-
port vehicle.

iii. pericd of mere allendance at ferminals of less than
fifteen minutes i.e. period during which a person remains at
his post solely in order {o reply to possible calls or lo resume
action at the time fixed in the duty schedule.

{(g) Motor Transport worker includes a driver, conductor.
cleaner, station staff, line checking stafi, booking clerk, cash
clerk, depotl clerk, time-keeper, watchman or attendani but does
not include any person wio is employed in a factory as defined
in Factories Act and also to those who are governed by tlie
Shops and Establishmenls Act.

(h) Each motor transport worker must have an interval
for rest for at least half an hour afler 5 hours maximum worx
but it is not necessary for those who are not required to work
for more than 6 heurs on a day.

(i) The Certifying Surgeons who issue certificate of ft-
ness will carry out, upon request of the Chief Inspector exa-
mination and furnish report where case of illness have occurred
which it is reasonable to believe are due to the nature of work
or other conditions of work prevailing there.

The Workmen's Compensation Act, 1923. Bombay Work-
men's Compensation (Amendment) Rules 1962 coming into force
from May this year, have many new additions. It now covers
those employed on monthly wages, not exceeding Rs. 400;-.
Notices containing abstracts of the Act as prescribed in the
Rules have to be displayed by every employer at a conspicuous
place near the Time Keeper's Office or the main gate through
which majority of the workmen employed by him enter, in

English and in a language understood by the majerity of such
workmen. é

The Bombay Shops and Establishments Act, 1948 as
amended by the Shops and Establishments Extension and
Amendment Act, 1960 has been brought into force from Octo-
ber 1, 1961. New uniform rules under the Act have been
brought into force from March 6, 1962.

The Apprentice Act, 1961. Parliament has enacted this law
on 12th December 1961 to provide for training of apprentices
and has been made applicabie from Ist March 1962 for various
industries which include Petroleum refineries.

The Meternity Benefit Act 1961 has also been enacted by
Parliament on 12th December 1961. It has to be brought intn
force by the State Government. 1t does not apply to such fac-
tories as are covered by E.S.I.S. [t provides that no employer
shall knowingly employ a woman during six weeks prior o
the following day of her delivery or miscarriage and no woman
should work in any factory during six weeks immediately foi-
lowing her delivery, etc. Maternity benefit is payable at the
-ate of average daily wage or at Re. | whichever is higher ior
he period of her actual absence immediately preceding and in
:luding the day of her delivery and for six weeks immediately
ollowing that day. Maximum period for the benefit is 12 weeks.

IN THE FIELD OF INTERNATIONAL DEVELOPMENTS

The Fiflth World Trade Union Congress which met in De.
cember last ycar have many object lessons for us. In the sup-
plement {o this report you will find on page 9 extract from
a review of ils proceedings by Com. Srivastava, Secretary ci
the AITUC. As is known, Com. Atin Sadhu President ot
AIPWF had attended the session as an observer. We had plan-
ned as resolved at the lasteannual general meeting to send at
least one observer from our’ Union for which both Com. Ghane-
kar and Salvi had apulied for passports. We also raised a
donation of Rs. 665 to meet a part of their travel expenses.
However, as the AITUC could not accommodate more cobservers
none of them could go.

I had attended the meeting of the Administrative Commit-
tee of the Trade Unions Inlernational of Chemical, Oil and
Allied workers held in April in Bucharest. This meeting has
also resolved to convene the IV World Conference in Moscow
in May 1963 for which the Oil and Chemical Workers Union
of Soviel Union are playing the hosts. We have to make our
contribulion to ensure the success of this convention. Elsewhere
in the supplement to this repert you will find on pages 6 and 7
the report on this meeting as well as the Appeal issued for
the IV World Conference.

In response to an inviialion from the il and Chemical
Workers' Union ol Soviet Union for a delegation of 3 to visit
the Oil fields and Refineries and meet the workers in September

~ this year, in pursuance of the declaration for mutual exchange

of delegation between that Union and All India Petroleum
Workers' Federation, the AIPWF has announced both President
Raflq Gulzar and M.C. Member G. G. Naik (B.S. Refineries)
and we are vigorously prosecuting the arrangements for their
travel including sharing part of the travel expenses. You will
be glad to know that the Government of India advised the
AIPWF that it has no objection to the invilation being accep-
ted and AIPWF has informed the Governmient of the members
of this delegation, the third member of which is the AIPWF
Vice-President Shri Umed Singh, President of Delhi Petroleum
Workers' Union. Thus, there is no problem now which we had
to experience in the past, of difficulties in passports being issued
to them [or their travel and we are certain that Reserve Bank
too will have no objeciion since no foreign exchange is involved
in their travel.

The convening of the World Congress for General Dis-
armament and Peace in July this year was a historic landmark
in the slruggle for the maintenance of peace. A short review
and the message to the People oi the World which emanated
from it are given on page 8 of the supplement to this report.

Burmah -Shell Refineries’ Workers Join us:

The circumstances and the basis for the merger oi Burmah-
Shell Refineries Workers” Union into our union are given in
“Petroleum Mazdoor™ Vaol. 111 Oct/Dec. 1961 issue. 1 am nol
repeating them here. There are many outstanding issues which
have to be tackled to a finality. However, we should be awarc
ol the following pressing problems these refinery workers face.

The Burmah-Shell Refinery was designed to process not
less than 6000 metric tons per day equivalent {o 2.13 million
tons per annum when it came on stream in 1955. The through-
pul increased to 2.3 million tons average by 1958 2.5 in 1939,
28 in 1960 and 2.9 in 196]. Now the Company has received
sanclion from Government to put through 3.5 million tens froms
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Ist July 1962 — an increase of 700,000 tons per year. These
700,000 tons ol additional production is going to bring to the
Company further fabulous profits.

The processing of 700,000 tons of additional crude oil the
General Manager says, may give rise to a [ew minor problems
but none that cannot be solved.

Let us see what these so called minor problems are from
the vital interests of workers. The General Manager says that
operations and maintenance will have to be turned io high
pifch of efliciency, and repairs to machinery and equipment wiil
need to be carried out with great urgency to keep the refinery
running, as fjar as possible at maximum capacity.

Strange as it may seem to the understanding of the work-
ing class the manner in which the practical preparation in addi-
tion to lechnical preparations took shape, are:

I. At the very time, i.e. beginning of May 1962 when they
initiated negotiations with Minister Malaviva and very soon
after they informed the Government in September 1961 that
the refinery could manage 3.5 tons a year, an attempt was macde
to find out how much man-power they had in the workmen’s
categories, that could be disposed of! In January 1958, the
Refinery had 1617 labour and 188 clerical in the various de-
partments out of 2001 total staff and labour. The policy has
ever since been not to recruit any new hands but to “distribute”
the work of those who leave among the rest who remain.

2. Early this year about 10 clerks showed willingness tc
go if they got some additional benefits for separation which the
Company offered and gave, following the earlier tentative agree-
ment it had reached with the rival P.E.U. for separating a few
members of the service iabour staff.

3. In their letler to us of 10th May 1962, the Company
stated that it had surplus in various employee categories and,
if we accepted that, they would offer to such surplus categories
additional separation benefits as they gave to the clerks who
had left. We refused to accept the existence of any surplus
and negotiated for those benefits for such of those workers who
thuoght that under the circumstances bejng created by the
Company, they should lock for their prqpp.ects elsewhere and
wanted to leave of their own accord. It is understood that
about 10 operators and a few engineering department labour
left even without looking for such additional benefits. About 13
operators and 2 engineering labour left with compensation
when we negotiated. Subsequently 8 operators left without
additional benefits and 7 engineering labour had also left simi-
larly. A few more may have lefi too of which we are still
galhering particulars.

4. The point for our consideration is that the Company is
not satisfied with so much reduction in manpower for putting
through nearly 25% additional production. The labour man-
power had zlready come down to 1518 as of 3Ist March 1961
and was around 1420 before the above mentioned persons leit.
Its greed seems to be unlimited. In this connection it is worth-
while to note the following observaiions of Tribunal Shri Meher,
in rejecting the demand of Dumex employers:

“It is not that the Company has been making losses so
that it has come to look to all possible economies and that
on that account it is compelled {o have a three shift system for
the whole factory. The Company has been prospering, has
been making very good profils and paying good dividends. If
wants to increase production and earn more profits but the
convenience of the workers and the practice of the industry

are faclors to be taken inlo consideration. [ cannot see my
way to concede the demand of the Company which would mean
for the bulk of the workers concerned in this reference incon-
venient working hours as well as giving up the benefil of a five
day working week.”

5. But, what the B.S. Refinery has done is to lel loose a
reign of lerror because more man-power is not volunteering to
go away as they wanted. They picked a lot from among the
senior most employees about 36 skilled and high skilled workers
of Engineering Dep}.;’md issued a commonly worded letter to
them on 23rd July suggesting they are no good for the Com-
pany because they did not get any promotions in the Refinery
as others had and that they do unot measure to the degree of
skill etc. which is expected of them. In other words, the train-
ing Cenlre in the Refineries is out of bounds for them! Why?
These men who belong to the original recruits in 1955 and
1956 were confirmed alter severe testing through a period cf
probation and after they survived the weeding of about 300
probationeries in all categories. And thal did not influence the
Company. They want them to go anyway for which they are
prepared lo pay additional benefits. A kind of compulsory re-
{renchment ajler giving a bad name.

6. Indignation is sweeping among ali the workers of the
Refinery 75% of whom would be affected by this novel approach
of the Company because they are also those who were not
lucky to get a promolion in the Refinery. Many of the men
have family responsibilities and they cannot afford to be thrown
on the street which the Company is seeking to do.

7. We are moving in the matter with a view to save
the job security of of nct only those among the 36 who have
approached us but also all others who are now threatened. Buf,
it is a grim situation fraught with dangerous consequences.

8. The relation between our Union and the Company is
that they do not accord us recognition which we sought and
opportunities for talking over things are such that it is a matter
solely at the discretion of the Company. DBecause of the earlier
period of terror a year ago when charge-sheeting and dismis-
sing was the policy and o which a member of the Works Com-
mittee fell a victim, the remaining members of the Works Com-
mittee resigned en bloc as a protest and refused to function
without adequate facilities and guarantee of no victimisation.
When in April last year the refinery workers under our inspira-
tion moved as one man to put the refinery back in full opera-
tion after about 10 days of intensive work as against Com-
pany's calculation of major shut down and consequent lay-offs
for one month time, the Company moved to get the Burmah-
Shell Refineries Workers' Union found guilty of violating the
Code of Discipline for having gone on strike in February 1960.
That finding had been given by the Evaluation and Implementa-
tion Officer of Bombay though that Union was never given recog-
nition by the Company under the very provisions of the Code
which they were charged with violating.

9. The subsisling 4 vear long term settlement covering
wage scales, bonus etc. for all the labour employees will expire
only on 4th March 1964 and therefore, there are no major de-
mands which we have to pursue for the moment. The clerical
employees of their own have a separate long term setflement
which runs up to 15th June 1964. Negotiations for new agree-
ments would be starled 6 months before the expiry of the seltie-
ment, are applicable to both the agreements. Though not ar-
rived at in agreement with the Union, there is a set-out grie-
vance procedure wilth definite time limit, introduced by the
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Company, as per its notice o the employees on 4th Jure 1958.
Ol course, the victory of the Burmah-Shell Refineries Workere’
Union in the Supreme Courl, which rejected the Company's
Appeal {o reduce the clerical quanium of bonus from 4Y, as
awarded by Bombay Tribunal brought us the benefit of refund
of their expenses in the suit to the extent of Rs. 1585.00.

MAJOR STRUGGLES WE WAGED, THE OUTCOME
THEREOF AND THE PROBLEMS STILL FACING US.

First oi all, the background was the perspective which
emerged out of deliberations of the 3rd Delegates Conference
of the AIPWF held in Bombay at the end ol March 1961 and
further reinforced in the resolulion we adopted out of our de-
liberations af the Annual General Meeting last vear. Acluaily
speaking, these were borne out of bitter experience of petroleurt
workers in the country in general and ol Bombay region in
particular, during the period 1958 to 1961. The fact that the
Companies succeeded in by-passing our Union for signing
agreemeni with the four Oil Markeiing Companies in 1958 alter
betraying us in the earlier negotiations they carried on with us,
was a source of strength for the Cos. because of the poorly
organised character of the rival union — PEU INTUC. Mauny
struggles had to be fought only to retain the existing facilities
and the workers were led to the conviction that unless new
conditions are established in the fresh contracts the inlerests ol
the workers can always be in jeopardy. It was unanimously
approved that the value of labour has appreciated due to the
rationalisation schemes they put through and reduced even the
existing complement of clerical and labour man power right
from 1953 when the policy of no recruitment was initiated even
when additional volume of trade had to be pui through year
after year. It was also approved that the quantum of bonus
given during the past several years could be raised in the light
of the latest Supreme Court awards in the industry. it was
further recommended that the national policy of the Government
of India be supported in general while crilicising the short cowm-
ing thereof. 1t was generally accepted tha} dhe AIPWF alonie
can deliver the goods. The struggles of petroleum workers
plus timely Government action alone could divert the oil com-
panies from the path of lavish expendilure and enormous pro-
fits at the cost of Indian consumer and the Indian petroleum
workers.

The Working Committee of the AIPWF which met in Sep-
tember 1961 further observed in its resolution on 1961 bonus
“notwithstanding the benefits brought to them through long
term agreemenis concluded in 1958 and 1959, the Companies
tave not shared with the workers the benefits of increased pro-
ductivity achieved during the 3 year period. Afiiliated unions
are, therefore, urged not to allow themselves to be dragged into
package deal negotiations in concluding a negotiated settlement
for a higher quantum of 196} bonus.”

We raised the demand for 1961 bonus for 7 months for all
the workers of the Bombay region organised in our Union by
our letter to the 4 Oil Companies on 13th Novermnber 1961. Sub-
sequently came some details of the Damle Committee Reporl
recommendations and the activities ol the Cos. to agilale
against its implementalion and to use them simultaneously as
bargaining counler for declining 1o negotiate on the just de-
mands of the petroleum workers. The previous 3 year settle-
ment was terminated on the due date — November 25, 1961,
and the Managing Commiltee declared its policy of signing no

new coniract which will have the infamous financial clause and
which will not provide for adequale grievance procedure. The
Managing Commitiee also declared publicly that it disagreed
with the alarmisl views of the Companies on the implicatious
of the Damle Report. [ have deall elsewhere at the end of this
report in more detail on this report, which was not possible at
that time. The Qil Companies made the maximum capital out
of Damle Committee.

At this lime an b&é&'pecled development took place in the
co-ordination which was envisaged earlier between the affiliated
unions of AIPWF. The prolonged negotiations initiated by the
Madras Unions took the sudden furn of the spontaneous sfay-
in-strike in Burmah-Shell Installation there on 12th January.
That lead to the signing of a seftlement between the Cos. aud
all the three Unions including the INTUC Union M.K.O.W.
not only lor the same quantum of bonus as was paid be-
fore but also for agreement by the Unions that demands for
improvement in terms and condilions of service would only be
raised on 17lh October 1962. This development which the
Madras Unions justified as a good comgromise looking to their
conditions was played up both by the Cos. and the rival P.E.U.
in the deadlock they created in the negotiations with us.

It appeared that not only adequale bonus but also some
satisfaction for varions long oufstanding grievances could not
be had without a stiff struggle. Hence and notwithstanding
the directive from the AIPWF our Managing Committee decided
to raise an outline of demands for improved terms and conditions
of service which were sent to the Companies in January 1962.
The SVOC (Esso} showed some favourable inclination but was
isolated firmly from an industry position only in February 1962,
after the 10 days strike notice was served on the 29th January
for bonus.

We took rightly protective measures earlier right from
September 1961 by organising collective notices to the Qil Com-
panies so that the latler cannot manouvere us into acceptance
ol improper terms under legal compulsion as they did in 1953
by signing with the rival PEU. When we found that the nego-
tiations which were promising earlier even with ESSO wus
reaching a deadlock for reascns which ] need not go into here,
the Managing Commitlee decided on the strike notice referred

to above. The activities of the rival union at this time were l‘“;

full -of provocations.

In that difficult situation an unfortunate incident took place
on 16th January in Burmah-Shell Sewree. Burmah-Shell,
seem, either of ils own volition or for reasons best known to
itself to have exploited the inter-union rivalry. It charge-sheeted
on 22nd January a number of workers. Finally mass dismissal
of 19 of these workers on 8th February resulted in a spontaneous
strike. Earlier 9 of these 19 workers had also been hauled up
by the Police for rioting under various seclions of I.P.C. on a
complaint of Mr. J. V. Shah, the Installation Manager. All
events pertaining to this strike are fresh in your minds. How-
ever, [ have given in the supplement to this report on page 10 a
report which appeared in AITUC's ‘'Trade Union Record’ at that
time.

Finding that the Company was refusing to negoliale and
setile even after a very successful strike we finally approached
the Chief Minister on 23rd Feb. and on his advice and assu-
rance thai he would look into our grievance the sirike was
called oft from 24th February. Our memorandum elaboraticy
our grievance in connection with the unjust dismassal of these
19 men is slill pending with the Labour Minister to whom the
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Chief Minister referred our grievance that the unjust dismissal
must be cancelled. 1 have already dealt with in the previous
issue of "Petroleumn Mazdoor” thal due to the good offices and
inlervention of the Chief Minister the police proseculion of 134
satyagrahis who offered Satyagraha during the sirike has been
withdrawn. Qur Office-bearcrs Commitlee has expressed ils
gralefulness 1o the Chiel Minister for his inlervenlion. The
meeling of the Delegates held on 10th August however resolved
to express i{s sense of disappointment at the long delay being
experienced 2t the hands of the Minister in bringing about a
seltlement of this acule preblem still facing the petroleum
workers. Meanwhile the 19 men are being given subsistence
relief from Union's funds augmented by voluntary donations
from our members.

Coming back to the course ol negoliations on the bonus
and other demands the then Labour Minisler met the represen-
tatives of the employers and workmen on 3ist January 1962.
Looking to the adamant stand of the oil companies even after
this intervention a way oul ol impasse was suggested by us
by making a concrele proposal that the Govi. of Maharashira
appoint a Conciliation Board to resolve the demand for at least
the Maharashira State. But the Minister showed his willing-
ness for such a Board lor Greater Bombay only, for bonus and
other demands. However, the Concilistion Board proposal was
then dodged by the Government; hence and in view of this
unforeseen development out of deliberations at the meeling of
the 31st, the Managing Committee decided on the strike notice
referred to above.

The report of the Conciliation Board is given in full in the
supplement to {his report on pages ! and 11. It need only be said
that the Companies stuck fo their own position and the Chair-
man, Mr. Jeejibhoy was veered to their reasoning even at the
inception. They held that since Lhe Balance Sheets are no!
likely to be ready by the time the Board Expires its term, the
position of profits cannot be determined and hence the claims
of the workers also cannot be enlertained. We had carried out
cur obligalions to submit the statement of qur claim to the
Board but the INTUC — PEU helped the Cgmpanies' position
by dodging its obligations to submit the statement of claim.
Under the circumstances we were forced to define our approach
to individual Companies separalely and a certain breach was
possible with ESSO coming cut independenily on its cwn to a
seltlement which was the bearest minimum we could desent to,
as a Union.

When the Chairman suggested at the very first public ses-
sion on 9th March that we should negotiate some amicable
seltlement directly with the companies in which he offered to
use his good olflices, we made an attempt {o at least bring those
benefits to our workers which the Oil Companies had extended
in the long term settlement signed with the Madras Unions in
1658. Those benefits consisted of better classifications and
corresponding scales of pay, merger of dearness allowance with
the basic pay to the extent of 250 to 300 points thereby giving
very substantial increase in retirement benefits i.e. in pension,
provident fund and gratuily as well as more money in bonus
to the lower paid workers and clerks arising out of 3 menths
bonus being paid in Madras on the merged and revised salary
scales ol pay. However, the Qil Companies were adamant and
the rival PEU was not prepared to lake a stand along with us.
The Chairman’s attitude was oi course not favourable to any
negotiated setflement on the basis of any new financial burden
on the companies as they disputed their capacity to pay.

One would have thought that Caliex which had merged
nearly 80Y of the dearness allowance for their supervisory stald
in basic pay would come forward to give equal justice to the
lower paid employees. DPerhaps some of you will be shocked
lo know that the ethics of Burmah-Shell which also took ada-
mant sland al that time is {hat for their supervisory staff they
are voluntarily extending from 1st July 1962 betier providen!
fund and pension benefits, by merging certain portion of the
dearness allowance in {lmsbasic salary.

That shows that the laudablie objective of 11l Five Year
Plan “to bring about a reduction of inequalities in income..."
and Labour and Planning Minister Nanda's exhortalion last
year on the occasion of inaugurating the new building of Bom-
bay Labour Instlitute :

“Emphasising the need for every seclion of sociely in the
country accepting the ideals of socialism, Shri Nanda said that
the privale sector of a socialist country was expected o behave
in a manner different from that of the capitalist countries.”

(Labour Gazette, August 1961)

cannot have any meaning for these Oi! Companies.
The stiff terms initially offered by Burmah-Shell for a pro-
posed agreemeni were resisted successfully and after very pre-
longed by-partile negotiations as well as with certain good
offices rendered by the Chairman agreements were signed on
the 11th April 1962, with the 3 companies, Burmah-Shell, Caltex
and [.LB.P. The terms and wordings are uniform for all these
3 companies. Agreement was signed earlier on 6th April by
the ESSO before the Conciliation Board. Text of both these
agreements appear in the supplement herewith on pages 2and3. *
To the extent similar agreements were signed by the companics
separately with the rival PEU, one cannol say for certain that
the companies have abandoned even mow the dangerous game
of playing upon the inter union rivalries. That is a situatior
which calls for continuous vigilance and tact.

The sore issue of the 19 disrnissed men and the letteis
issued to the 134 satyagrahis in Burmah-Shell was tackled unti)
the last moment of signing the agreement for an amicable solu-
tion. Whereas {he Company’s spokesman stuck to the position
until the last that the issue of 19 dismissed men should be set-
tied through the very quarters which intervened for the calling
off of the sirike, he gave oral assurance that they do not con-
template any vindicative action regarding the 134 satyagrahi
workers who had been charge-sheeted by the Police for their
Satyagraha during the strike.

A question asked by some of our Installation workers and
office employess is that in 1558 the agreement signed by com-
panies with rival PEU brought 2 additional increments and in-
crease of maxima of scales lo that extent over and zbove thie
same quantum of bonus as was being paid before. What hap-
pened in 1962 that we had fo undergo so much trials to get
only the same quantum of bonus and no wage increase at ali.
The answer to that can be found from an understanding cf
various new developments which | have dealt with in this report.
To put it in brief, we could have got in 1958 much more tiian
what rival PEU managed to get in 1958, because, the Company’s
profit making capacity was not then curbed as it has now been
and they could not then plezd their incapacity to pay. Buf
for their self-righteous attitude and relusal {o pursue a policy
of genuine co-operation with our Govt. we could have had a
beiter deal even in the short lerm agreement now signed with
us. In fact, we got for the Esso employees an additional iu-
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ament for such of those who had reached the maximum of
2ir scale and that meant 75% of the Installation workers. We
2 still in discussion with ESSO for new classificalions and
tter and enhanced scales of pay. We have to open wilh the
1er three companies negotiations {rom 1lst November this yeart
. two months hence for new classifications, revision of scales
pay, etc. as per the agreement signed with them. We must
w create conditions and sanctions by which the companies
Il no more succeed in imposing their will upon us.

In these agreements you will find only the Esso having
me forward partially at least to set up a regular grievance
ocedure. Numerous grievance;]now being raised by workers
id the manner in which they are being dealt by Esso company
ithorities at various levels are an object lesson for us in thal
e still have a struggle to wage for this machinery {o resolve
rkers’ grievances {o some satisfaction particularly in those
ork places where intensity of labour and a high degree ci
tionalisalion is the order of the day. As far as Burmah-Shell
1d Caltex are concerned they sluck to the last to their policy
.cision not to set up such a laid down procedure. Burmah-
rell having understood perhaps the meaning of the sfafe oi
fairs which led to the very solid sirike of all workers and 2l
erks, agreed to go into the various outstanding grievances
hen they are tabled by the Union. That has been done in
veral lots right from the first list given on 14th April and
any meelings have taken place at the Personnel Manager level
rsolve all those which they agreed to resolve. Callex spo-
sman gave an oral assurance before signing the agreement
at within the limited financial capacity they have they are
-epared {o resolve the outstanding grievances. This matter is
xing progressed. For LB.P. certain channels of discussions
1d prompt seltlement at high levels of workers’ grievances
ill kepl open for us, have not compelled us to seek the esia-
ishmenit of a regularised grievance procedure.

I consider that in the background of the general policy of

.e Qil Companies which [ have dealt with earlier nothing less
an a pucca and established grievance procedure will protect
e worker against the continued onslaught of inlensification of
bour and rationalisation of man power. The absence of such
thing leaves the worker open to utmost exploitation through

lalitudes and vague assurances, which in the end are not kept
p as it has happened in the case of Okha Installation workers.

Bonus payment in cash and National Savings Certificates.
sso interpreled the statutes correctly for paying {he cash quarn-
im of bonus and workers were safisfied. But {he three com.
anies, B.S., Caltex and IBP interpreted the statutes wrongly
nd thereby paid lesser quantum in cash than their workers
ere enlitled to. Hence we had to seek the intervention of the
hief Inspector of Factories, who is also the authority under the
‘aymen{ of Wages Act, on 2{st April. His intervention after
e called on him a number of times succeeded a liitle sooner in
1e case of Burmah-Shell who also took a little interest in the
oints we raised and thie ruling in our favour was given by him
» B.S. on 24th May. However, it took one more month for
BP and still one more month for Calfex to come round to the
uling of the Inspecior in our favour.

The course of negotiations both with Companies and in the
‘onciliation Board during this period were matters of prolonged
iscussions in the deliberations of the Managing Commitiee,
legoiating Committee and Office Bearers Committee. The
levelopments were swift and overtaking our capacity to draw

conclusions from our almost day to day deliberations. This led
to certain differences of opinion remaining behind the final sign-
ing of the sefllement narrated above. The Managing Committze
fackled these differences which arose in a concrete form subse-
quently through resignations by 2 members of the Office Bearers
Committee as a protest against the manner in which the agree-
ments were signed. Prolonged discussions both in the Office
Bearers Commiliee and in the Managing Committee finally led
(o the position that the Annual General Meeting will have an
opporiunity to pronounce its final verdict on the entire outcome
of the struggle we waged and thereby resolve once for all any
differences which had cropped up.

The demand for bonus and other terms for upcountry work-
ers which had been taken out ol jurisdiction of the Conciliation
Board set up for workers of Greater Bombay only, is outstand-
ing with the companies and the negoliations so far have not
succeeded in bringing about a settlement.

Contract Labour: This is an issue which should receive
our continuous attention, because, the general {endency of oil
companies in the light of declared policy of no recruiiment in-
spile of lhe abnormal increase in the volume of their irade, is,
whenever overtime work becomes impossible, to resort to con-
tract labour, a form of labour exploitation which has been taken
serious note of by the Indian Labour Conference.

You will find in the supplement {o this report on pages 4
and 5 extracts from a recent award of a Madras Tribural which
could be utilised by us to reach our cbjective of at least mend-
ing this evil system if not ending it altogether one day.

Works Commiittees : In all the elections to the works Com-
mittees in all {he companies held during"t&c year, only {he ac-
credited leaders of our union have won, most of them uncon-
tested, thus proving once again that the loyalty of workers to
Pelroleum Workmen's Union is indeslructible in spite of the
disrupting activities of rival PEU — INTUC and the playing
on inter union rivalries by the Companies. The very recent
election to Burmah-Shell Sewree Instailalions Works Commii-~
tee should be an eye-opener to Burmah-Shell and sheuld con-
vince them that the workers will not abandon the case of the 19
dismissed workers whatever may be the vicissitudes they have
to pass through.

Damle Committee Report.

REPORT OF THE OIL PRICE ENQUIRY COM.
MITTEE COMMONLY KNOWN AS DAMLE
COMMITTE REPORT

SOME VITAL QUESTIONS AFFECTING
PETROLEUM WORKERS

The Report in Essence

The above Report was signed on 19th July 1961
by the three members of Committee, Shri K. R.
Damle, 1.C.S., Secretary, Government of India,
Ministry of Food and Agriculture, as Chairman
(Shri Damle 1s a former Tariff Commission Chair-
man), Shri C. P. Sinha, retired Chief Justice of
Assam High Court: as member after 14th March
1961 when the original nominated member Shri
P. N. Sapru resigned on grounds of ill health, and
Shri N. Krishnan, Chief Cost Accounts Officer,
Ministry of Finance as the third member. How-
ever, the Government announced its decision on
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september 27, 1961, that the Damle Commitiee’s
leport was accepted by the Government in toto
ind given effect to from midnight of September
)7, 1961, barring the enforcement period. Instead
»f the 4 year duration proposed by the Committeo
vith option to reopen the question after about two
ears, the Government decided to maintain the re-
duced prices only upto two years in view of the
growing glut in world oil production.

The effect of implementing this report saw for
the first time planned ggitation by the Oil Com-
panies through the mar}if channels open to them
including the press to which they contribute subs-
tantial revenue through heavy advertisements. The
Government seems to have reached the Report to
the Oi1l Companies on 28th September and they
started giving their studied reactions from 17ih
October 1961, as for example, Burmah-Shell did
by a write up for its Supervisory staff. All India
Petroleum Workers' Federation and ourselves came
to know only on 14th November 1961 some details
of the report through a monthly called ““Petroleum
Trade Journal” published in Bombay. We could
get hold of the full text of the Damie Committee
Report only on 26th December 1961,

The Damle Committee’s recommendation in-
plied on thle basls of the estimated sales of 1962 a
reduction of about Rs. 15 crores annually in the
selling prices of the major petroleum products and
bitumen. This is composed of about Rs. 4.89 cro-
res due lo drop in landed costs, (This is nout new,
as it was payable by the Companies under pre-
vious agreement) Rs. 6.54 crores towards the dis-
count the Committee consider reasonable in the
posted prices of bulk refined products and Rs.
3.34 crores towards distribution charges and proifit
margins, for the three major Oil Companies. Thus
the net imposition by the Damle Committee is only
Rs. 9.88 crores per year.

Apart from this, ceilings on the marketing and
distribution charges and profit margins on an ave-
rage for the groups of lubricants, greases and spe
clialities have also been recommended.

The Government decided to mop up the reduc-

tions. The consumer prices of these products will
remain unchanged.

Companies agitate and Govt. answers

Dealing with the controversy and agitation
launched by Oil Companies, Minister Malaviya
made the following points during the debate in Lok
Sabha on November 20, and in Rajya Sabha on 1st
Decembler as per the published newspaper reports.

1. The Companies had agreed for reductions on
two accounts {viz. Rs. 4.89 crores due to drop in
landed costs and Rs. 3.34 crores due to distribu-
tion charges and profit margins, total being Rs.
8.23 crores) and ‘“‘the dispute” was about Rs. 6.54
crores representing the discounts on imported
petroleum products,

2.  All legitimate charges of Companies had been
permitted and the prices fixed after ensuring a re-
turn of 12 per cent on capital employed.

3.  The agitation of the forkign companies is an
attempt to ward off any claim of the Government
for further discounts beyond those suggested by the
Damle Committee. The agitation was intended to
extract concessions from the Government under the
threat of breakdown of supplies of an essential
commodity. The findings- of the Commititee are-
just and the companies wére in a position to obtain
discounts on petroleum products, just as they could
do on imported Crude Oil. The refinkeries and dis-
tribution in India are in effect owned by the com-
panies’ so called principals and/or associates whe
in turn are thie producers/suppliers of crude oil and
products in the Middle East. The difference bet-
wieen them and the Companies operating in India
ig that between tweedledum and tweedledee. Dis-
counts on crude oil exports to Western Europe
were given by the very same Companies at rates
much highler than those given in India 8.5% (This
discount was given after Soviet Union had offered
to supply at much higher discount). On the imports
from rupee sources, from the Soviet block, the
Indian Government was getting discounts at much
higher rates.

4, While adhering firmly to the reductions in oil
prices proposed by the Damle Committee thie Go-
vernment would allow greatel Jlexibility to the
Companies in regard to utilisation of foreign ex-
change allocations for importing petroleum pro-
ducts ‘‘at the most favourable prices, either from
their traditional or other sources”.

In case of apprehension of shortage of any pro-
duct, the Companies could give timtely notice to
the Government which would make alternative
arrangements to mdet the situation.

5. 'The Government was not satisfied with the
quantum of discounts recommended by the Damiz2
Committee. Inspite of this disagreement, the Go-
vernment accepted the Committee’s findings treat-
ing these in the nature of an award.

6. The Oil Companies were not consulted before
bringing the Committee’s recommendations into
forde from October 1, 1961, for two reasons, Onc
was that they had ample opportunity to put forward
their case before the Committee, and secondly,
past experience had always shown that negotiations
tended to be long-drawn-out.

7. The Companies were welcome to make repre-
sentations in regard to the price structure. But. it
had to bk recognised that the Damle Committee’s
recommendations had the force equivalent to the
Tariff Commission’s findings and were therefore
binding on both parties.

8. The expansion of existing refineries was
brought in by the Companies but that had no rela-
tion to Damle Committee recommendations in re-
gard to the price structure. It was a separate ques-
tion altogether and had to be considered on merit.
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vier the past few years the throughput of the re-
ierics has been increased by the Companies by
yout 44 per cent. The Companies’ further demand
r increased throughput is a matter quite distinct
om the issue of implementation of the Damle
>mmittee’s recommendations to which thle Govern-
ent is committed. Further expansion of the cape-
ty of the private sector refineries was considered
>t feasible under the existing agreements,

Nationalisation of existing units of the Oil
idustry was ruled out as it would be inconsistient
ith the country’s imnfgdiate interest. Fifteen
sars ahead India might be able to consume 50
illion to 60 million tons of oil, perhaps even 70
.illion tons per annum. There was no geological
idication yet that it would be possible to get all
1at oil within the country. The oil so far discove-
:d was nowhere necar that quantity. In two or
iree years, perhaps, it might be possible to say
hether India could produce all the oil that was
zeded and we shall not be bound down by the big
onolithic companies. We shall get oil whenever
e want it and we shall havie our own refineries
nd distribution companies.

HOW DID THE OIL COMPANIES USE THE
RECOMMENDATIONS OF THIS REPORT
AGAINST US ?

ONUS :

Damle Committee ruled that honus must come
ut of thie profits and cannot be an item of cxpen-
iture in the cost of production and that in the re-
irn on capital employed, provision has been made
r inclusion of bonus payments. Yet, and having
greed to thie recommendations on profit margins
ad distribution costs during its controversy with
linister Malaviya, they ralsed before us their hi-
apacity to pay adequate bonus because it seems
re 12% return they accepted is not adequate. No
oubt, in their pleadings in 1958 with the Govt.
ost Accounts Officer, Ministry of Finance, they
ad won the point that bonus must be provided in
ost. It must be noted that the Tariff Commission,
1 the fixation of prices of some of the major com-
odities, recommended return of only 10% on
apital employed and Chief Cost Accounts Officer
lso provided for only 10% for the Oil Companies
3 against the 12% now recommended by the Damle
‘ommittee.

Another point worth consideration is that in
ncreasing the leviel of salaries of supcrvisory and
aanagerial stafl, which act had been criticised by
ne Chilef Cost Accounts Officer In his report, the
ompanies had taken Into calculation the eclement
f average 4 months bonus they were paying sincc
everal years for the non-supervisory and non-
nanagerial workmen. They had justified that ac-
ion on the plea of maintaining parity between the
2vel of remuneration of these two groups of em-
loyees, one of whom was receiving bonus as de-
erred wagles.

Thus, what are we to say of the ethics of these
coimpanies, who now sought to attack the bonus
payable to the lower-income group of clerical and
labour employees in the name of the imposts aris-
ing out of the Government’s implementation of
Damle Committee recommendations?

Both Burmah-Shell and Esso have now an-
nounced in a note to all their staff that they have
approached Govt. for converting the Sterling and
Dollar marketing companies respectively into Ru-
pee Companies just as their refining companies.
The announced attraclion is that it will enakle sub-
stantial and widespread equity participation to the
Indian public in both the refining and marketing
companies. May be, it will be said that all em-
ployees and labour will have opportunity to take
shares in the Rupee Companies and thereby be-
come part owner of the companies, themselves!
Of course, such a conversion will enable a tax sav-
ing of 18% to the companies who have to pay now
'63% as against 45% by a rupee company. Will
that move the companies to give bettier bonus and
remuneration to the clerical and labour emplo-
yees? That has to be seen.

But, what about the foreign exchange needed
for such conversion? Foreign exchange crisis in
our country i.e. non-availability of foreign ex-
change even to fulfill the targets of Illrd five year
plan is now no more a debatahle issue. It'is a
reality and those who should kmow are already
shouting from house tops. During the year end-
ing March 1962, imports of Petroleum Products
Cost Rs. 95.5 Crores (42.3 crores Crude and 53.2
crores products) out of the total imports of
Rs. 1038 crores. A lot of forecign exchange is al-
ready consumed for oil imports apart from ex-
change for remittance of their profits. Therefore,
who 1is to oblige the Oil Companies?

BETTER BONUS OR BETTER REMUNERATION
BY WAY OF INCREASED SALARY/WAGES
ETC.

2. The recommendations of the Chief Cost
Accounts Oflicer in March 1989 stipulated that,
apart from adjustments for C.I.LF. clements etc.
and variations in the price of tin plate used, the
price formula he recommended should be adjusted
for increase in thle level of wages for labour over
1937 brought about through Govt, action. How-
cver, his recommoendations niad  sirmultancously
called for substantial cconomies to be put througﬂ
(a) in the emoluments of the higher supervisory
and managerial staff because in one Company it
was as high as Rs. 11200 per month and Caltex
was capable of effecting a reduction of about
Rs. 75/80 lakhs in the emoluments of the higher
executives, (b) 20% reduction could be made in
1958 and onwards over 1957 incidence of market-
ing and distribution charges. The charges and
remuneration wlerc based in the formula on the
volume in 1958 and 1959. With the continuous
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ificreéase-in volume ‘the marketing charges would
show ‘a decline. The extra remuneration in the
increased volumle 1n*1960 over 1959 level was to
be considered as ‘an 'incentive’ for the industry.
Thle' Oil Companies had ‘successfully resisted the
imposition of those recommendations which called
for about Rs. 28'crores per year for 1958-59 and
1959-60 during the petriod from:1lst April 1958 to
31st'March 1961. Instead, they came to a volun-
tary ad hoc ‘agneement with the Government for
the period from 1st April 1959 to 31st March
1961 - which  was thegeafter ' extended to 3lst
August 1961. s -

Minister, Malaviya ,had announced in Parlia-
ment on 9th December 1959 that this comprised
ad-hoc agreement was in the nature of reductions
to the extent of Rs. 5 crores (approx.) per annum
in addition to the reduction of Rs. 10 crores
(approx.) agreed in 1958. Also a further reduc-
tion of Rs. 4 crores (approx.) a year due to drop
in the landed costs. Thus the total gap between
thie recommendations of Chief Cost Accounts Offi-
cer and the reductions conceded by the Oil Compa-
nies would have come to roughly about Rs. 14
crores. That difference was not made up.

The Oil Companies oppose the imposition on
the count of discounts assumed by Damle Commit-
tee as available to them., One can be certain that,
as they are international companies, trading In
different countries, they are worried by this impo-
sition. They are bound to be apprehensive of the
likely international repercussions in view of the
prospect of various other countries, who also have
to import refined -products being marketed by
these very companies, taking to the lead given by
the Government of India and demanding price re-
ductions on this count. So, we, the workers are
being confronted with a new situation. As far as
the Govt. is concerned, the decision of the Govt,
announced in Lok Sabha by ‘Minister Malaviya,
stands and Oil Companies cannot escape it. Bur,
since the oil companies will not, they will show
correspondingly lower profit margins in their
accounts. The verdict of Supreme Court on capa-
city to pay and on future prosperity as' disclosed
from ‘‘compiled accounts”, is handy for the com-
panles to deny any substantial wage/salary revi-
sfons or substantial betterment of other terms and
conditions of service. ‘The Labour Appellate Tri-
bunal formula.as endorsed by Supreme Court is

anather handy weapon for denying adequate
bonus.

But, the question remains: Was it not open to
the companies to urge before the Damle Committee
that among the factors provided for revision of the
new price formula, the factor of costs for revision
of wages/salaries should also be granted just as
the previous recomnmendations of Chief Cost Ac-
counts Office conceded? * Nowhere wili one find
that - the ‘companies’ thought “of doing so. For
obvious reasons, which I do not have to go intoi

——

I may only say that when they were" corfrénted
with varlous recomméndations made by Chi¥d
Cost Accounts Officer in'1958/59 they ‘understbod
them as drastic perhaps because 'ofthose ‘Yecohfi
mendations ' emphasising‘ economy ‘on * top-hed¥y
administration and lavish/advertising. “To ¢6unter
it and without dealing'with that in ‘essence; they
came forward in a grand manper to agree for:ad-.
hoc ‘voluntary reductions in the incidénce ol tHeds
remuneration and distribution chargesfor the ‘fe4:
son as Burmah-Shell pit-it at that itme: ¢The'Pe
moval of rationing and;'the upward surge’'ofposts
war demand, were additional factors and thé total
effect was, the ‘vast expansion in expenditure,: boik
revenue' and capital, that reached its peak:around
the years 1956/57: ‘When this peak’ wasWpasséd
our costs naturally terided to stabilise énd:'wg"
accelerated this process 'by the application™éf
modern mehods and equipment,’ and * by‘a con:
tinuous examination of “all our methods,:operd:
tional and administrative, with a view to-ensuring
maximum efficiency in our organisation. Ouriexer:
tions have achleved a considerable measurdiof suc¢t
cess and it is noteworthy:that it has beenjiforthe
present, possible to stabilise costs; since trade has
expanded considerably there has been a perceptible
decline in per unit charges and it has been possible
to reflect this decline, in the proposals put forward
to Government’”. Naturally the logic of this was
taken up by Damle Committee %hich had beforeg it
the lower costs incurred by them in 1959:as coms
pared with 1958 and extended this logic of year.{d
year drop in unit costs for the future period ending
31st March 1965. The Oil Companies say that the
Govt. has not agreed 10'accept this full period:for
the implimentation and they are naturally worried
what will Govt. do after:1962.

At

However, they seem to have already found a
means to overcome this worry by getting the.Govt.
sanction in case of Burmah-Shell Refineries 25%
and Esso 20% additional throughput effective 1st
July 1962. After all, these sister companies:whose
profits can be fattened on the basis of 45%! taxa-
tion, are a good enough cushion to offset all the
loss in profit margins of the marketing companies’.

But, what about the labour and cierical emplg:
yees at whose expense alone all the so called eco-
nomies have been put through during the last seve-
ral years and part benefit thereof very generously
tendered to Govt.? The'dictum for the Oil Com-
panies seems to be:: In order to conserve their
profit margins, i the consumer does not | prove
handy because of the discontinuance of the old
“valued stock accounting’ procedure for price for-
mila, the milch-cow can still be found in the ex-
ploited clerical and labour employees who arga fet-
tered by any number of laws in industrial field. 3;

This unholy situation has te be changed and
can be done only by the organised strength of petro-
leum workers, first of those in Bombay region-and
secondly of all of them throughout India.

i I}
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. In retrospect: 1) Is it not necessary that the
Damle Committec should have given the organised
petroleum workers the same opportunity as the em-
ployers had at least in focussing and expressing
their views on such problems that are intimateiy
and directly conncclted with them ? For examplc
the issue of bonus and its place, whether it should
be 'a part of cost or whether it should be an issu2
related to profits only. The question was and stiil
is of utmost interest to us. On the one hand, a
quantum of bonus arbitrarily decided in 1951 by
a Labour Appellate Tribunal for the year 1950
even without regard to the very formula that Tri-
bunal had devised and on the reasoning that for-
mula was morg designed for the textile industry
and cannot be said to be capable of universal ap-

plication, though the Supreme Court nowadays,
appears to hold a different view, is being paid year *

after year for the last 11 years — either

through award or agreement — and natu
rally has become deferred wages from the
workres point of view and reality of his

life and living. On the other hand, there are
some vital implications in favour of the workers
in the judgement of the Supreme Court rejecting
the Stanvac (now Esso) Refining Company’s appeal
(the plea of the Company was they were paying
fair and/or living wages because they cited figures
of-.comparatively high wages prevailing for the
workers in the Refinery) to reduce the 5 months
quantum award of the labour Tribunal of Bombay.
Thel question to be considered and decided was why
int other branches of petroleum industry, as fer
example in marketing, a better and comparativeiy
high level of wages should not prevail {or both
clerical and labour/service and transport emplo-
yees because the quantum of bonus paid for mar-
keting workers was less than five moaths and for
marketing clerks only 3!z as compated with 5 in
Stanvac Refinery and 4'2 in Burmah-Shell Refinery
awarded and upheld by the Supreme Court? If
not, why not a better and higher bonus be paid be-
cause bonus is only an expression of a part of basic
wage/salary ? - Sk
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2. Was it not necassary for the Damle Commi-
ttee to have heard us in view of the earlier recom-
mendations of Chief Cost Accounts Officer that the
pricing formula they recommenced should be sub-
ject to review for increase in labour costs if any,
even if the Oil Companies were to be saddled with
the burden of establishing it for eventual sanction
because of the criticism of the Chief Cost Accounts
Officer regarding thee lavish expenditure on super-
visory/managerial level and on advertising ? Even
if the Companics ignored to raise it before the
Committee, at least an observation by the Com-
mittee, at least an observation by the Com-
mittee why such a provision was considered un-
necessary, was called for the-reasons aforesald.

3. Petroleum workers justly feel that the ah-
sence of organised workers® representation before
the Damlc Committee has meant that their interests
have gone by default because the Qil Companies
interpret the recommendations of the Damle Com-
mittee as one which gives them ample scope for
denying all the just and necessary improvements
in wages/salaries and other terms and conditions
of service. The Oi] Companies do not hesitate to
interpret the Daml ommittee recommendations
to mean that wage/salary level should be capablse
of being frozen at 1959 leavels, as, the marketing
and distribution charges have been plugged on
that level, and that 12% return on capital employed
granted by the Damle Committee does not give
them in fact adequate rcturn on their capital.

4. Petroleum workers are aware that the terms
of reference before the Damle Committee did nct
include the issue of deciding the adequacy or other-
wise of the level of remuneration to the workers
in marketing companies and that the Committee
was appointed on 2nd August 1960 only to exa-
mine the principles and elements according io
which the selling prices of various petroleum pro-
ducts in India should be determined after Ist April
1961. The daily press at that time had also carried
the news that ‘‘As the process of negotiations with
the Oil Companies has proved odious and failed to
yield a long term agreement, the Govt. of India
now proposed to set up unilaterally a Committee
of its own expertis to device a new formula for pe-
troleum products. The Govt. has been trying to
device a new formula for the last 2 years to re-
duce the oil prices in the country. Protracted nego-
tiaeions in this regard with the British and Ame-
rican Oil Companies operating in the country had
only resulted in evolving two ad-hoc formulae.”

Petroleum workers are also’ aware that the
Damle Committee had ruled in their report: ““We
arg not very much concerned in this enquiry with
the actual definition or the scope of bonus. What
we are concerned with is whether bonus should be
included in the cost of production or whether it
should come out of the profits made by the indus-
try.” Having finally decided that ‘‘bonus must
come out of the profits and cannot be an item of
expenditure in the cost of production” the Com-
pany interprets it as though the issue of bonus is
closed once for al] because there will be no ade-
quate profits to pay bonus as per the formula of
Labour Appellate Tribunal.

But, the Minister having'stated in his statement
in the Lok Sabha that the companies were welcome
to make representations in regard to the price
structure;, petroleum workers would look to the
Minister to safeguard their interests even if the
Oil Companies, for reasons best known to them,
may fail to do.
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ORGANISATION :

After the last Annual General Meeting we held 6 general
meetings of delegates, 12 mcetings of Managing Comimitee ex-
cluding ils adjourned sessions and 23 meetings of Office Bearers
Commitlee. In addition several meetings of the Action Com-
mittee for conducting the Burmah-Shell strike took place duriig
that period as well as separate meetings ol Negotiating Com-
mittees particularly of the Esso members of Managing Com-
mittee.

Several mass meelings and seclional meetings were held
for installation workers and oflice employees separately. Wa
could not make any visits {o the branches:

Inasmuch as the year under review was a year during
which we were confronted with acute and serious probiems, our
organisational ability was fully tested. We have not come out
with as much success as we should have. Inspite of active servi-
ces of many ofiice bearers and others who also put in extra tinie
in the Union office, there was considerable dis-organisation. My
own experience is that lack of precision in the division of work
and responsibilities -among the various Ass!. Secretaries and
Organising Secretargies, almost all of whom 1 look forward to
being re-elected at this Annual General Meeting, has beeen the
single contributing factor to these shortcomings.

PETROLEUM MAZDOOR also could not come oul more
regularly after the Annual General Meeting. We brought out
only 3 issues, one for September 1361, the next combined issue
for October/December 1961 and the third combined issue for
January/July 1962. Of course certain hand-bills were issued i1
addition to various strike bulletins in order to keep our mem:-
bers informed of the major developments.

Membership: The membership position is as follows:

No. of members on books at the beginning of year 4003
No. of members admitted during the yeat (both
new 751 and revived 360) 1111

5120

No. of members who left during the year (Compul-
sory/voluntary retirement dealh etc.
81 plus removed for arrears 595) 676

Final membership as of 31st March 1962 4444

MALES 4410 FEMALES 34

Of {he new membership of 751, 462 is the membership
which has newly come to us from among Burmah-Shejl Re-
fineries’ workers. Though the membership shows improvement
over last year to the extent of 435, you will see that it is almost
absorbed with the acquisition of Burmah-Shell Refinery mem-
bership. Therefore, it is very necessary that we concentrate oiy
activising the 595 who have been removed for arrears, besides
others who shall have to be organised.

Audited Statement of Accounts: [ draw your particuler
attention to some of the important features of the audited state-
ments of accounts which [ollows in the report. Contributions
received for the year of Rs. 23,632.00 during the year consists

of Rs. 8060.50 we had collected in advance the year before,
Rs. 2749 from BSR workers and the balance of Rs. 1282ZoC
collected during the year from among marketing workers.d It
is because we did not keep up our vigilance in collecling subs-
criptions currently, an arrears of Rs. 7732.00 has remained to be
colfecled notwithstanding ignoring the arrears of 595 members
whom we have reckoned nol on the rolls due to excessive
arrears. Moreover the advance collected during last year for
current year amounts, @ only Rs. 348250 which includes
Rs. 1768 from B.S.R. \kurkers Thus. we have a tremendous
collection effort ahead of us during this year. 1 am handing
you herewith a statement showing the collection eilort from
members in each work place and major departments which wiil
help you to spot out where we have particularly lagged behind
in this primary task of subscription collection which each dele
gate has to councern himself.

Excess Cash on hand in Bombay was only due to diﬁiéﬁlty
in banking the subscriptions which came in large amount at the
close of the month of March.

Biggest and additional item of expendiiure is Rs. 4599.73
for conducting trade dispute which includes the strike e'xpenses
and court expenses. !

I am handling you herewilh a detailed statement of expenses
incurred under Section [5J. x;

Unpaid subscriptions written off is only Rs. 117.50 because
we succeeded in collecting all the balance of Rs. 4659.50 arrears
we had provided for colleclicn in last year's accounts. =

Il in the last analysis we maintained our General Funﬁf-'at
the close of the year ummpalre‘g by the heavy expendlture‘:w
incurred, it'is partly due to the income we had taken over t‘rqm
B.S.R. Workers’ Union of which Rs. 1585.00 is refund of Cost
by Supreme Court’s orders from B.S. Refineries.

LY

CONCLUSION

The report so far has been very elaborate ‘and I have tried
to draw conclusions on each issue as I have dealt with them.
[ do not wish to burden you further with the various'congelu-
sions once again except to say that I derived great mspxratlon
in working with all the colleagues and particularly our Prgst-
dent, Rafiq Gulzar.
indebted much to Com. Dange, General Secretary of All India
Trade Union Congress who gave us valuable help during txr
period of strike of Burmah-Shell workers.

% PETROLEUM WORKMEN'S UNION ZINDABAD!

% ALL INDIA PETROLEUM WORKERS' FEDERATION
ZINDABADU!

4 ALL INDIA TRADE UNION CONGRESS ZINDABAD !

% WORLD FEDERATION CF TRADE UNIONS ZINDABAD!!!

10th August 1962. G. SUNDARAM,

General Secretary.

I am, and 1 am sure, all of us are also



PETROLEUM WORKMEN’S-UNION (INCORPORATING BURMAH SHELL REFINERIES WORKER'S UNION)

Statement of Liabilitles and Assets as on 31st March, 1962. hr LG

LIABLITIES ASSETS
y ! | - Rs. nP
) Rs, P Rl CASH IN.HANDS-OF .TREASURERS: =
= s DR . Bombay 4,724.80
AMOUNT OF GENERAL FUND: 67,687.92 Ahmedabad 100.08
‘ Okha 386.23
AMOUNT OF POLITICAL FUND: - Nagadr 41.69
116.51
LOANS FROM: — -
CASH AT BANKS:
DEBTS DUE TO: - Indian Bank Ltd. — Savings Bank Account 65.39
a Canara Bank Ltd. — Savings Bank Account 19.25
OTHER UAB"‘”IES:,J Indian Bank Ltd.,, Fort — Current Account 1,090.80
Subsenlptions teceived i Advarice 3.482.50 Indian Bank Ltd., Matunga — Current Account 194.48
BBoS RIS . b SECURITIES AS PER LIST BELOW:
Fixed Deposit wilh S.V.E.U. Co-op. Credit Society Ltd.
UNPAID SUBSCRIPTIONS DUE:
LOANS TO: Members v
IMMOVEABLE PROPERTY: At Cost less Depreciation
GOODS AND FURNITURE: At Cost less Depreciation
OTHER ASSETS:
Library Books:
At Cost less Depreciation
Deposits:
With Municipality as per last accounts 1,935.45
. Central Telegraph Office 200.00
, Bombay Telephones 30.00
. » Kandla Furniture Marct 3.00
“ — —
Advances:
To Office bearers against expneses to be rendered
Amount payable by A.LP.W.F.
TOTAL RUPEES  75,889.82 TOTAL RUPEES:

Rs. uP

5,369.19

1,369.92

6,500.00
7.732.00
1,490.00
40,090.00
9,653.00

444.00

2165.15

160.00
912.96

75,889.8¢

Bombay, 25th July, 1962.

AUDITORS’ REPORT: The undersigned, having had access to all the books and gccounts of the PETROLEUM WORKMEN'S
UNION (INCORPORATING BURMAH SHELL REFINERIES WORKERS' UNION}, and having examined the foregoing state-
ments and verified the same with the account vouchers relating therelo, now sign the same as found to be correct, duly
vouched for and in accordance with the law, and further state that the Union has properly maintained its Member-
ship, Register and its accounts and that the Members have paid their Membership Subscriptions to the Union as shown in the
statement of the General Fund Account of the Union.

=~ . . - Sd/- KOLATKAR and DANDEKAR,
| 4 Chartered Accountants, Auditors.



PETROLEUM WORKMEN'S UNION (INCORPORATING BURMAH SHELL REFINERIES WORKER'S UNION)
General Fund Account for the year ended 31st March, 1962,

INCOME EXPENDITURE
’ Rs. b Rs. nP Rs. nP
Balance at (he beginning of the year 65,743.4Y Salaries, Allowances and Expenses of Officers 9,457.47
Contributions [rom Members (including unpaid Salaries, Allowances and Expenses of Establishment 2,346.96
supscriptions due for the year): Audit Fees 300.00
(a) Contributions Received 23,632.00 Legal Expenses 2,265.10
(b) Contributions in arrears for three months Expenses in conducting Trade Disputes 4,599.76
or less 461.50 Compensalion paid to Members for loss arising oul of Trade
(c) Conlribulions in arrears for more than Dispules =
three months but not more than six Funeral, Old Age, Sickness, Unemployment benefits, elc. 1,775.00
months £ 2,413.59 Educational, Social and Religious benefits —
(d) Contributions “4n arrears for more than Cost of Publishing Periodicals ‘Petroleums Mazdoor’ 2,613.85
six months 4,857.00 31,364.60 Rent, Rates and Taxes 3,187.88
e Stationery, Prinling and Postage 3,163.13
Donations: Expenses incurred under Section 15(j) of the Indian Trade
Ordinary 1,577.00 Unions Act, 1926:
Ahmedabad Branch Strike Fund 102.00 Alfiliation Fees, Levies and Donations to
World Fderation of Trade Union Congress other Institutions 1.468.33
1961 Fund 665.00 2,344.00 Expenses Jor attending conferences 1,344.50
—————e Celebrations and Recepticns 108.72
Sale of Periodicals, Books, Rules, elc. 64.12 Expenses on the visit of T.U.l. Office Bearer 622.47 3,544.02
Interest on Investments 169.00 ———
Income from Miscellaneous Sources: Other Expenses :
Entrance Fees 403.00 For Holding Meetings 1,680.87
Rent for use of Union Hall 2,525.00 Miscellaneous Expenses 966.66
Interest from Bank 48.77 Maintenance of Union Hall 854.39
Refund of costs by Supreme Court in Burmah Periodicals and Award Copies 1,072.59
Shell Refineries Workers' Union 1,585.00 4,561.77 Bank Charges 6.6C
——————— Lippaid Subscriplions written off 117.50
Funds {aken over from Burmah Shell Refineries Depreciation written off 2,149.34 6,848.4¢
Workers' Union: e
General Fund 1,697.34 Konkan Relief Fund remitted 548.2.
Strike Fund 1,544.89 3,252.23 Balance at the end of the yaar (7,687.9:
Konkan Relief Fund collecled 549.%
TOTAL RUPEES 1,08,337.86 TOTAL RUPEES . 1,08,337.&

As per our declaration at the foot of Statement of Liabilitie
and Assels.

(KOLATKAR and DANDEKAR)

Bombay, 25th July, 1962. CHARTERED ACCOUNTANTS, AUDITORS.



APPEAL

to the chemical, oil, pharmaceutical, rubber,

paper-cardboard and glass-ceramics workers

and trade unions of all countries

The IVth World Conference of the chemical, oil,
pharmaceutical, rubber, paper-cardboard and glass-
ceramics workers summoned by the Trade Unions
International of the chemical, oil and allied workers
(WFTU) will be held in May 1963 in Moscow.

This Conference will have a truly international
character because we are already assured of the
presence of big trade union organisations of the in-
dustrially most advanced capifalist countries, of the
newly independent countries and of the trade union
organisations of our sectors of the socialist countries.

The agenda of the Conference contains the questions
that are at the very basis of the life of our trade union
organisations :

1. The aection of the chemiecal, oil, pharmaceutieal,
rubber, paper-cardboard, glass-ceramies weorkers
— for better living and working conditions,

— for the strengthening of the trade unions, the
defence and extemsion of trade union riglhts
and liberties,

— for trade union unity,

— for social progress and peaee.

io

. The struggle and selidarity of the chemieal, oil
and allied workers in all countries, for the deftnite
liquidation of eolonialism and against the new
forms of domination of the monopolist groups.

3. Report of the Auditing Commission.

4. Election of the leading bodies of the Trade
Unions International.

Like this we invite all trade union organisations oi
the interested seetors to send their delegates or observ-
ers to this Conference, independently of their political
convictions or religious beliefs, of their trade union
affiliations, race and nationality.

We convene this Conference in the spirit of the
broadest unity and solidarity ; its rostrum will be
open to all representatives of the workers, who shall
be able to express their opinions freely and to debate
the problems interesting the trade union movement
in our sectors.

Such discussion will be a precious contribution to
the carrying out of action unity, solidarity and to
the strengthening of the working class in the anti-
imperialist and antimonopolist struggle, for the
liquidation of colonialism, for national independence
and for better living and working conditions.

Your experiences have already proved that the
success of trade union action mainly depends on the
unity and fraternal solidarity of the werking class.
This is the means by which you will manage to defend
vour vital rights and interests.

The united struggle of the workers on the inter-
national level has become a necessity particularly in
our sectors characterized by the presence of powerful
groups extending their domination beyond the fron-
tiers of one couniry.

In their struggles the workers of our sectors are
facing monopolist powers making use of the lack of
unity in the trade union movement in their attempts
to defeat the dem ands of the workers. It is, therefore,
in the interest of the workers and their organisations
to unite their struggles on the international level.

The Conference will permit the trade union orga-
nisations of our sectors of all tendencies to compare
the living conditions of the workers in every country,
to compare demands and their methods of struggle.
The Conference will enable the trade union organi-
sations struggling for their independence against the
monopolies to tie up their struggles for independence



with the struggle against the monopolies and to enjoy
the support of all workers of all countries.

These same monopolies, and particularly the
American monopolies are the main causes of inter-
national political tension, of the danger of a new
general conflagration in the world and of the refusal
to negotiate on international disputes. This is why
the struggle against these monopolies on the social
and economic level and the struggle for peace is one
of the duties of the trade unions of our sectors.

The Conference will make it plain to the workers
what force they represent against the monopolies
because of the broad participation of the representa-
tives of the workers and organisations of our industries.
Answer to our Appeal!

Send your delegates and observers to the IVth World
Conierence in the same spirit of fraternity which leads
us in inviting you!

Let us eliminate all the obstacles and hindranees

preventing the gathering of the orgamised forees in
our seetors.

This will satisfy the deepest aspirations of our
workers throughout the world !

The Administrative Committee
of the Trade Unions Inter-
national of the Chemical, Oil
and Allied Workers (Trade
Department of the W.F.T.U.)

Bucharest, April 25th 1962.
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REPORT OF THE CONCILIATION BOARD

(A Board of Conciliation was appointed to go into the disputes of workmen in

Greater Bombay.

I am now copying bclow the unanimous Report of the Board of

Conciliation which was sent by the Maharashira Govt. for publication in the Gazelfc
dated 271h Aprii 1962, under the Industries and Labour Department notification No.

AJB 2462 Lab.-1l. —Editor)

BEFORE THE BOARD OF
CONCILIATION, BOMBAY

Industrial Dispute
Between

1. Burmah-Shell Oil Storage
and Distributing Company
of India Ltd., Bombay.

2. Standard-Vacuum Oil Com-
pany, Bombay. (Now known
2s Esso Standard Eastern
Inc.)

3. Caltex (India) Limited,
Bombay.

4. The Indo-Burma Petroleum
Co. Ltd., Bombay.

and
The workmen employed under
them in their establishments in
Greater Bombay.

In the matter of bonus, wages,

ete.

Appearances :

Shri E. C. D. Homen, for Bus-
mah-Shell Oil Storage and Dis-
iributing Co. of India Ltd., Bom-
bay.

Shri P. S. Minhas, for Stan-
dard-Vacuum OQOil Co., Bombay
(now known as Esso Standar(f
Eastern Inc.)

Shri P. C. Mehta, for Caltex
(India) Ltd., Bombay.

Shri N. Whitehead, for Indo-
Burma Petroleum Co. Lid., Bom-
bay.

Shri Raja Kulkarni, for the
Petroleum Employees’ Union.

Shri D. S. Nargolkar, for the
Petroleum Workmen’s Union.

REPORT

By Notification No. AJB.2462-
Lab. II dated 17th February and
12th March 1962, the Govern-
ment of Maharashtra in the De-
partment of Industries and La-
bour constituted the following
Board of Conciliation for pro-
moting a scttlement of certain
disputes between the four oil
companies specified in the said
notification and their workmen.

i

MEMBERS OF THE BOARD

1. Shri F. Jeejeebhoy, Barrister-

at Law, Chairman
2. Shri P.C.R. Coates Member
3. Shri W.R. Connell Member
4. Shri G.D. Ambekar Member
5. Shri G. Sundaram Member

2. The Companies in question,
which are separate entities, deal
with the storage and distributicn
of oil; and the total strength re-
quired for their work is a stafl
of about 6,600. The companies
in the past have been entering
into settlements as regards their
labour problems with the Unions,
and as these oil companies gene-
rally had been prosperous they
had been able 1o pay reasonablc
wages and bonus, and the condi-
tions of service have also been
determined from time to time
mostly by negotiation and agree-
ments.

3. In respect of the disputes
now before us the Companies
contend that they have been ad-
versely affected as to their finan-
cial position following the Re-
port of the Oil Price Enquiry
Committeec as accepted by the
Government of India. They say
that the new price scheme which
the report has brought into exis-
tence has limited the companies’
financial expectations from 1st
October 1961 when it came inte
operation, and that it could no
longer be said as a matter of
course, as was said in the past,
that these oil companies have the
capacity to pay any reasonable
amount which might be fixed by
way of wages and bonus. The
companies contend that the work-
ing of the last three months of
1961 has resulted in deteriora-
tion of their profits. The work-
men are however of the view
that their claims can be met.

4. The claims in dispute fall

within two broad categories from
the point of view of financial

commitments; the first claim is
for bonus for the year 1961; and
the second set of claims relates
to improvement in wages, CcOn-
ditions of service, and other mat-

« ters, all of which involve subs-
*tantial money commitments.

5. The companies are not op-
posed to taking into considera-
tion these claims, but they con-
tend that this is not the appropri-
ate time for discussing or taking
decisions on these matters. The
companies say that the report of
the Oil Price Enquiry Commit-
tee as accepted by the Govern-
ment having substantially alter-
rd their financial rosition from
1st October 1961, they have not
had time to prepare their respec-
tive balance sheets for 1961, be-
cause their financial position
based on the new price formula
has not yet been adequately as-
sessed; and they say that even
now there are matters arising
out of the new price structure
which are under discussion with
the Government of India fer
consideration and clarification.

6. It is clear that in the ab-
sence of balance sheets it will
not be possible to investigate the
question of bonus payable for
the year: and for improvement
in service conditions, wages, etc.
which would involve substantial
financial commitment, decisions
will have to await an assessment

of the future financial = expecta-
tions of the companies.
7. It was therefore evident

that this Board of Conciliation
had no material upon which it
could at present decide the issues
which had been raised. Further-
more the life of this Board of
Conciliation is limited by the
Act; and although it can be ex-
tended by consent of parties, the
companies do not envisage any
extension which might take the
Board over to the next year.

8. In these circumstances the
Chairman urged upon the parties
to this conciliation the desirabi-
lity of arriving at some ad hoc

(Contd. on Page 11)
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AGREEMENTS SIGNED WITH OIL COMPANIES

MEMORANDUM OF SETTLEMENT UNDER
SECTION 13{2) OF THE INDUSTRIAL
DISPUTES ACT, 1947,

This Secttlement made the 11th day of April
1962 BETWEEN THE INDO-BURMA PETRO-
LEUM COMPANY LIMITED (Calex (India) Ltd.})
(Burmah-Shell O.S. and D.G. of India Ltd.) Bom-
bay, being the Pary of the First Part (herinafter
called “The Company') and the Clerical and La-
bour (which include Service, Watch and Ward and
Transport) employees in the Company's establisi-
ments in Greater Bombay, being the Party of the
Second Part (hereinafer called “‘the Party of the
Second Part’) WITNESSETH AND IT IS HERE-
BY AGREED BETWEEN THE Parties hercto as
follows: —

1. The Company agrees ad hoc and as a special
case and withoul creating a precedent or a
basis for any future bonus payments, to the
payment of bonus for the year 1961 only, in
full and final settlement at the same rate and
on the same terms and conditions as has been
granted for the year 1960 viz:—

(a) The Company will pay to the Clerical em-
ployees in the Company's establishments in
Greater Bombay who have worked for any
period in the year 1961 bonus equivalent
to 7/24ths of he basic salary carned during
the said year, in full and final settlement
of bonus for the said year.

(b) The Company will pay to the Labour Em-
ployees in the Company’s establishments in
Greater Bombay who have worked for any
period in the year 1961, benus equivalent
to 9/24ths of basic wages darned during the
said year in full and final settlement of
bonus for the said year.

(¢) The bonus will be calculated on the amount
of basic salary/wage earned during the said
year excluding overtime and all other
allowances.

(d) In the case of employees who have been
dismissed for misconduct resulting in finan-
cial loss to the Company the amount of such
loss shall be deducted.

(e) The substantive right to receive bonus in
respect of employees who have worked in
the service of the Company, during the year
for which bonus is payable under the terms
of this Settlement payment of bonus is
made, will arise only if application for the
bonus with details of service is received by
the Cempany within 12 months from the
date this Sttiement is signed.

2. The Party of the Second Part in order to avoid
controversy agrees that the claims now made
and other claims shall remain in abeyance tiil
1-11-62 when they may be revived by the open-
ing of negotiations. Should such negotiations

result in a mutually acceptable scttlemernt, such
settlement where applicable shall be imple-
mented with effect from 1-1-63. It is however
clearly understood that the Company shall not
be involved in any additional financial commit-
ment for any pegiod prior to 1-1-63.

3. This Settiemen®*shall not in any way prejudice
the right, if any, of the Party of the Second
Part to raise a demand for bonus for the year
1962.

IN WITNESS WHEREOF the parties hereto
have here unto set their hands the day. month and
vear first above written.

- - Ll

MEMORANDUM OF SETTLEMENT BEFORE
THE CONCILIATION BOARD APPOINTED BY
THE GOVERNMENT OF MAHARASHTRA AS
PER NOTIFICATION NO. AJB 2462.-LAB-II
DATED FEBRUARY 17, 1962 ACCORDING TO
SECTION 13 AND 18 OF THE INDUSTRIAL
DISPUTES ACT, 1947 AND RULE 62 OF THE
INDUSTRIAL DISPUTES (BOMBAY) RULES
This settlement made the 6th day of April 1962
between the Esso Standard Eastern Inc., Bombay
(including its successors and assigns) being the
party of the first part (hereinafter called “‘the Com-
pany’’) and the clerical and labour (which include
service, watch and ward and transport) emplovess
in the Company's establishments in Greater Bom-
bay, being the party of the second part (herein-
after called ‘‘the party of the second part’”) wit-
nesseth and sheweth as follows:

WHEREAS the party of the second part has placed
its demands for 1961 bonus on the Company as
per letter dated November 13, 1961 and Novem-
ber 15, 1961 and whereas the party of the second
part has also placed a charter of demands on the
Company dated January 8, 1962 and February 2,
1962 and whereas discussions have been held bet-
ween the Company and the party of the second
part both in conciliation and outside with a view
to maintaining industrial peace and to promoting
effective operation of the Company’s business, it
is hereby agreed between the parties hereto as
follows :

TERMS OF SETTLEMENT

I BONUS

(1) The Company will pay to the regular cleri-
cal staff in Greater Bombay bonus cquiva-
lent to 7/24th of basic salary earned during
the year 1961 in full and final settlement of
the claim for bonus for the year 1961.

(2) The Company will pay to their regular
labour (service, watch and ward and trans-
port) employees of their establishments in
Greater Bombay bonus equivalent to 9/24th
of basic wages earned during the year 19861
in full and final settlement of the claim for
bonus for the year 1961.
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(3) Thc bonus mentioned in (1) and (2) above
will be calculat®d only on the amount cf
basic wage/salary carned during the ycar
1961 excluding overtime and all other
allowances. In the case of employces who
have been dismissed for misconduct resuit-
ing in financial loss to thc Company, the
amount of such loss will be deducted. The
substantive right to reccive bonus in respect
of employees who have worked in the ser-
vice of the Company during the year 1961
but who ceased to be in the service of th=
Company on the date the payment of bonus
is made will arise only if applications for
the bonus with details of service is received
by the Company within twelve months of
the date on which the Company wiil make
payment to these in employment.

II GRIEVANCE PROCEDURE

The Company hereby incorporated in this ag-
rcement the attached Gricvance Procedure
which will be followed by it and the party of
the second part for expediting the settlement
of any individual grievance.
111 OTHER DEMANDS
In the interest of ensuring industrial peace
during 1962 the Company and the party of the
second part agree that they would hold active
and mutual negotiations on those items which
will be included in the next settlement, the
effective date of such scttlement to be decided
by mutual consent. Thesc items will cover
Reclassification of Job/Revision of Scales and
other pertinent items which may be brought
up by either party.
In view of this agreement to reach a settlement on
the above issues the parly of®the second part
agrees that it will not disturb “industrial pceace or
indulge 'in direct action (including agitation’
demonstration/conciliation, ectc.,) during the year
1962,
IN WITNESS WHEREOF the partics have hereto
set their hands the date, month and year first
above written.
Attachment to the Memorandum of Settlement
llxgger Section of the Industrial Disputes Act.
.

GRIEVANCE PROCEDURE

With a view to having an eflective arrangement
for the quick disposal of employee grievances the
following Grievance Procedurc is agreed between
the Company and the party of the second part.

1.  Employee grievances shall be expeditiously
attended to at cazh level of supervision.

2. Time limit for dispesal of a grievance at each
level of supervision is three working days upie
the level of Terminal Superintendent/Opera-
tions Assistant/Accounting Assistant. Therc-
after, the time limit at each level will be seven
working days.

3.

Supervisors are responsible for the administra-
tion of this policy in respect of employees
under their supervision, thereafter the next
higher level of supervision till the Territory
Manager/General Manager's Office Department
Hcad.

PROCEDURE

a) An cmployec will present his grievance to
his immadiatle supervisor by completing the
Grievante Documentation Form. One copy
will be sent to his immrediate supervisor the
sccond copy to the Employee Relations
Supervisor and the third retained by the
employee himself.

b) The Supervisor will review the grievance
with the empleyee, record his disposition
on the employee’s copy and his own copy
and return the employee’s copy to him,

¢) An employec may, if he so desires, be assis
ted by another employee of his Department
establishment who may be a represantative
of the Union in presenting and discussing
the grievance with his supervisor.

d} If the employce is not satisfied with the
supervisor’s disposition of the grievance,
the supervisor will send his (supervisor's)
copy of the Grievance Documentation Forin
to the next higher authority,

¢) After review of the case and recording of
his disposition by the next higer supervisor,
action will be taken as in (d) above if the
employce is not satisfied. The same proce-
dure will be followed for disposal of thu
grievance at subsequent levels of supervi®
sion till the grievance is disposed of. If
desired by the employee or if found neces-
sary otherwisc, the emplovee andfor his
representative shall be present and assist
in the discussion in the subsequent levels.

fy The Territory Manager/General Manager's
Office Department Head is the final authc-
rity in reviewing grievances.

g) Once the grievance is settled, the employee
concerned will make an appropriate endor-
sement in the space provided in the Form,
sign and date the Form. :

h) The copy documenting the final disposition
of the case will be sent to the immediate
supervisor of the employee in all cases: In
turn the immediate supervisor wili roue
the copy to the personnel folder of ‘the eni-
ployee. i Ly

i) At all stages of the grievance procedure,
the Employee Relationis Department may
advise the supervisor or the employee: in
regard to the existing policy and procédure
of the Company. The Employee Relations
Department will undertake to keep action
on the gricvance in appropriate channels
and to cxpedite prompt settlement by tiniely
assistance at any stage but-without short-
cutting the Grievance Procecdure. L X
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CONTRACT LABOUR SYSTEM MUST GO'!

Award of the Industrial Tribunal in the dispute raised
by Burmah-Shell Employees’ Union, Madras.

(The Madras Govt. referrad on 11th October 1961 the dispute
raised by the Unlon. The dispute was raised in the form of 2 is-

sues,

The lengthy award given by the Tribunal on 29th Dec. 196]
was published in Madras Govt. Gazette of 24th Jan. 1962,

We

publish below the Issues considered by the Tribunal and salient
portions from the award—Editor).

ISSUES

1.Whether the demand that the
management of Burmah-Shell
Qil Storage and Distributing
Company of India Limited. Mad-
ras should abolish the contract
system in respect of any itcms
of work now being carried oul
by contract labourers is justificd
- and if so to what extent;

2. Whether any, and if so who,
among the casual labourers em
ployed by the Company should
be made permanent or provided
with regular employment on any
of the items of work in respect
of which the contract system meay
be directed to be abolished with
;eferenceu to issue 1 above.

AWARD

All this work, which may be
conveniently called ‘“‘mainte-
nance of the installation’, con-
sists of: (1) minor repairs to the
tanks and pipelines; (2) scraping,
painting and cleaning the same:
(3) excavation and laying new
pipelines or replacing worn-out
ones; (4) keeping the premises
clean, as required by the rules,
by cutting the grass and remov-
ing the shrubs.

3. For the execution of the
various items of work relating
to the maintenance of the instal-
lations and the premises, the
company did not engage its own
staff. Till July 1959, it requisi-
tioned outside labour  from thz
contractors under, what may be
called, the labour suppiy con-
tracts. Rajarathnam Naicker,
cxamined as W.W. 1, was ope
such contractor. He will supply
as much labour as was required
for the day, and the workers will

execute the work under the gui-
dance of maistries according tc
the instructions of the Company
Officers who will allocate the
work. The centractor would sub-
mit bills to the Company men-
tioning the number of workers
supplied and the days of work.
He maintained a muster roll of
those workers. After getting th:
bills passed, the Contractor wili
pay what is due to the workers.

4. This system of labour sup-
ply contract was given up in
July 1959, and thereafier the
company constituted a depart-
ment of ils own, called the Con-
struction Department, consisting
of three skilled workmen and
eight unskilled workmen, with
two foreman to supervise their
work. But that staffl was a meve
skeleton staff, wholly inadequate
to cope with the entire work ra-
lating to the maintenance of the
installations and premises; and
the company had to resort again
to the contract system but this
time of a different pattern name-
ly, works contract system, by
which the labour is not supplied
by the contractor to the Com-
pany, but the contractor must
with his own staff of workers un-
dertake to execute the work en-
trusted to him within the stipu-
lated time and money. The old
Contractor Rajaratnam Naicker
continued to work even under
the revised system. Not only he,
bu! some other contractors also
took up the execution of this
work, and all such works-con-
trcats are mentioned in the list
Exhibit M-1 furnished by the
management.

5. The contention of the union
is that taking collectively al} the

Jigd of the year,

items of work now got executed
on work-contract system, it
would be found that the works
arc of a permanent or perennidi
nature lasting for the entire pe-
and the en-
mrustment of such works to con-
tractors amounts to unfair labour
practice, and accordingly the
contract system must be abolish-
ed and the casual labourers
working for the company for a
period of nearly 10 years mus!
be recruited on a permanent basis
for the execution of 21l the items
of work relating to the maint:-
nance of the installations and the
premises. On the other hand, the
contention for the management
is that all those items of work
are of odd-intermittent and spe-
cialised nature and not of a per
manen{ character; and so the
company will be perfectly justi-
fied in resorting to contractors
for carrying out such jobs.

6. The law bearing on this
question has been laid down by
the Supreme Court in the Stan-
dard Vacuum Refining Company
of India case reported in (1960)
I L.L.J. 233. In that case, the
dispute was in respect of con-
tract labour employed by the
Company for cleaning mainte-
nance of the refinery belonging
to the company, that is, for
cleaning office and plant premi-
ses and the housing colonies.

Their Lordships answered th:
question in thesc words (at page
239)—

“So far as this work is con-
cerned, it is incidental to the
manufacturing process and is
necessary for it and of a peren-
nal nature which must be done
every day. Such work is genc
rally done by workmen in the
recgular employ of the employer
and there should be no difficulty
in having regular workmen for
this kind of work. The malter
would be diflerent if the work
was of intermittent or temporary

{Contd. on Page 3)
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{Contd. from Page 4)

nature or was so little that it
would not be possible to employ
full-time workmen for the pus-
pose.”

7. That being the law, on the
facts of the present case we have
to decide whether the various
items of works relating to the
maintenance of the instailations
and the premises are of peren-
nial nature which must be done
every day or whether they are
of intermittent, or temporary
nature. It Is fairly clear that
the various items of work relat-
ing to the maintenance of instai-
lations and premises are of a
perennial nature which must be
done every day. This work is
vital to the business and must
be attended to with care from
day to day. All the items of
work that go to make up the
maintenance of the installations
and premises cannot be split up
or Isolated and entrusted to
various contractors on the
ground that the individual items
are by themselves intermittent
or occasional. All the items of
work form one integer, and
taken - co-operatively as they
should be, they would constitute
work of perennial nature to be
attended to from day to day.

9. When the labour supply
contract system was abolished
in the year 1959, the contractor
Rajarathnam Naicker found him-
self under an obligation to pay
statutory compensation to his
workers who were throwi out of
employment by reason of that
abolition. Being a poor man him-
self, he approached the com-
pany to pay him the compensa-
tion payable to his workmen.
By the reply, the Company ag-
reed to relieve him of that obli-
gation in respect of his work-
men ““who have been working
regularly’’, as a special case in
view of his long association with
the company as a contractor. Th»
company paid the entire com-
pensation amount, and the con-
tractor disbursed it to the work-
men on their receipts, most of
the workers getting few hundred
rupees. If those workers had

been excuting only jobs of a
casual or intermittent character,
there would have been no statu
tory obligation to pay them re
trenchment compensation, and
the company itself would not
have been a willing party for the
payment of any such compensa-
tion. The payment of such com-
pensation rather shows that all
those workers to whom compen-
sation was paid, and they are
about 47 in number, must have
been doing work more or less
continuously for a number of
years. The company agrzed that
they were “working regularly”.

10. 1If the work in relation to
the maintenance of the installa-
tions and the premises was 2
work of perennial nature attend-
ed to daily by the contracter
Rajarathnam Naicker prior tothe
year 1959, such work must con-
tinue to be of the same nature
even after the year 1959, for,
the very same work continued tu
exist. There has been no reduc-
tion and no change in the nature
of that work.

11. But the installation Mana-
ger of the Company, Mr. Fowler
examined as M.W. 1, has given
,evidence. I am therefore unable

/ to agrec with his estimate that

the work will not be sufficient for
all the days of the month for a
permanent staff. He has given
another reason why the Company
does not engage a permanent
staff, that is, if they do the work
themselves and if the workers
do not do it properly, they wil!
loose the paint and the money
spent, whereas if they give the
work to a contractor, he will do
the work over again free of
charge if anything goes wrong.
But that cannot be accepted as
a valid reason for engaging con-
tractors, as that argument will
hold good for every other dc-
partment having perennial work.

14. The result is, the various
items of work in relation to the
maintenance of the installations
and the premises (excluding thc
officers quarters) are collective-

ly works of a perennial nature tc

be attended to from day to day,

so that the management will not
be justified, according to the de-
cision of the Supreme Court, to
entrust any part of that work to
contractors. The execution of

. such works through contractors

*fnust cease in the future and
chould be carried out through
workmen engaged by the com-
pany. Even now the company
has got a staff in the construec-
tion department for that purposc.
If that stafl itself is adequate for
the purpose, no necessily will
arise to entrust such work to a
contractor or to increase the
strength of the stafl. In case that
staff is found inadequate, then
the strength of such permanent
staff must be increased, and the
work should not be entrusted io
a contractor.

15. Issue No, 2,—This issue
raises the question whether the
casual workers employed by the
company should be made permi-
nent if the contract system is
abolished.  According to the
Union, there are 46 casua} work-
ers doing work for the company.
for the past 10 years, and they
should be made permanent on
the abolition of the contract sys-
tem. As stated above, if there is
any necessity to augment the
permanent staff of the construc-
tion department, the discreticn
must necessarily vest with the
management how they should fill
up the vacancies. It is repre-
sented for the management that
there are already a large surplus
of employees to be provided for
and that it will not be possible to
take the casual labourers on a
permanent footing. It is not
necessary to go into the question
from what pool the vacancies
should be filled up, and that must
be left to the discretion of mana-
gement. I am unable to see what
priority of preference these ca-
sual labourers have got. Of
course, in filling up vacancies,
the management will pay dus
consideration to the claims ¢f
these labourers as well.

® ¢

a
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CONVENING IV WORLD CONFERENCE OF CHEMICAL

i2th Session’of Administrative;Committee of T. U.I. of C. O, & A. W.

The 12th Session of the Admi-
nistrative Committee of the Trade
Unions International ¢f Chemical,
Qil and Allied Workers, met in
Bucharest from April 22 to 25.
G. Sundaram participated in the
meeting from India.

This session held four months
after the Fifth World TU Con-
gress resolved to engag- itself
to apply concretely the decisiens
of that Congress, particularly
the Programme of Trade Union
Action, the resolution on the de-
velopment of the activities and
solidarity of the trade union or-
ganisations in the struggle of thc
people for the liquidativn of co-
lonialism and the Charter ¢f So-
cial Security.

The meeting discussed the re-
¢ port of the Secretariat on the
situation of workers, their strug-
gles and achievemeints and heard
supplementary reports {from the
comrades attending.

In the General Resolution ado-
pted unanimously, it has been
pointed out that the V World TU
Congress laid particular stress
on the necessity to struggle
against the monopolies who do-
minate the chemical, oil and
allied industries in the capitalist
world. A number of these mo-

nopolies have an internationai
character.
American imperialism exerts

its power not only in Asia and
Africa practising its policy of
neo-colonialism through he
agency of the monopolies but iis
disastrous job is also practised
in the most advanced capitalist
countries. Hence, one of the
tasks laid down in the resolution
is for the organisations of the
TUI to denounce the role of the
monopolies, as the I. G. Farben
in Germany and to impose u
solution of the German question
in conformity with the resolu-
tions of the Berlin Conference.
In this action for the elimina-
tion of war danger coming from
Western Germany, where tho
chemical moncpelies are at tae
botiom of the manoeuvres of

PROCEEDINGS

German militarists, the organi-
sations of France and Italy, be-
sides those in GDR, have a par-
ticular responsibility in mobilis-
ing common action of workers.

In dealing with some other as-
pects of the struggle for peace,
the resolution greeted the Evian
treaty, creating the conditions
for the building of an indepen-
dent Algeria. The big victory
agalnst cclonialism, though pri-
marily was due to the heroic
struggle of the Algerian peoplc,
was also due to the supporl
given by the workers the world
over and in this connection, the
resolution particularly greeted
the workers and people of
France who fought against the
French imperialists.

However, the TUI and its affi-
liates are fully conscious of the
fact that the monopolies, parti-
cularly those established in the
Sahara, will continue to attempt
to keep their economic domina-
tion over Algeria and they will
try to hinder the full indepen-
dence of the Algerian people.

“The TUI and its affiliates will
continue as before to help the
Algerian people and to vigorous-
ly denounce the manoeuvres of
the monopolies and defeat their
aims.

Though the end of the war in
Algeria, the defeat of counter-
revolution organised by Ameri-
can imperialism against the
Cuban revolution and the libera-
tion of Goa, etc., from Portu-
guese imperialism demonstraze
that it will be more and more
difficult to impose their domina-
tion and their solutions through
violence, it is no less true that
American imperialism pursues
its aggressive policy and that
dangerous war centres still sub-
sist.

Of course, it becomes more
and more difficult to oppose the
ceaseless actions of the peac>
forces and the repeated propo-
sals of the Soviet Union for dis-
armament and the holding cof

the Conference of the 18 Natlons
in Geneva tor attaining disarma-
ment. However, our struggle for
gegéral and controlled disarma-
ment, in which the forthcoming
Moscow Conference will be an
important phase, has to continuc,.

The delegation of the TUI w
be present in the forthcoming
ILO Chemical Commitiee meet-
ing in Geneva will deliver the
message of the Committee ex-
pressing the will of the workers
ol our industries for peace, o
the Geneva Disarmament Confe-
rence.

A number of measures were
decided upon in the resolution
for strengthening the organisa-
tion of anti-monopoly struggle.
Similar studies as already pub-
lished on I.G. Farben are to be
undertaken to expose their cha-
racter and to denounce them be-
fore the workers and before
public opinion, particularly the
role they are playing in the Com-
mon Market.

United conferences of workers
and trade unions in the Common
Market are to be held to wage a
most effective struggle through
agreement on common aims.

Looking to the continuous de-
velopment of the industries and
the considerable profits the mo-
nopolies are gaining in the capi
talist countries, the resolution
emphasised the intensification of
the struggle for the economiz
and social demands such as in-
creased wages and the fixation of
guaranteed wages, reduction of
working hours to 40 hours a
weck, longer paid holidays,
lowering of pensionable age, bet-
ter arrangement of rest time for
workers on continuous  shifts,
improved safety and hygenic
measures placing responsibility
for same wholly on management.
defence and extension of TU
rights and liberties and the par-
ticular demands of women work-
ers, looking to the fact that one-
third of working force comprise
of women in our industries.

(Continued on next page)
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OIL AND ALLIED WORKERS

To the workers and trade
unfons of the Chemicai, OIil,
Pharmaceuticai, Rubbear, Paper,

Cardboard, Glass and Ceramics
Industries of all countries.

In May 1963 will meet in Mos-
cow the IV Conference of the
Chemical, Oil, Pharmaceutica!l,
Rubber, Paper, Cardboard and
Glass and Ceramics workers,
summoned by the TUI of the
Chemical Ol and Allied Work-
ers (WETU).

This Conference will have =
truly international character be-
cause of the fact that we are
dlready assured of the presence
of big trade union organisations
of the most industrialized capita-
list countries, of newly indepen-
dent countries and of the tradc
union organisations of our sectors
in the socialist countries.

The agenda of the Conterence
stresses the importance of the
problems to be discussed which
are the very basis of the life of
all trade union organisations of
our sectors:

1. The action of the workers of
the Chemical, Oil and Allied
Industries

( Continued from previous page )

Finally, it was resolved to con-
vene the Fourth World Confe-
rence of the Chemical, Oit,
Pharmaceutical, Rubber, Paper,
Cardboard, Glass and Ceramic
Workers at Moscow in May
1963. A special appeal was is-
sued in connection with the
world conference, outlining its
aims and agenda.

All trade union organisations,
irrespective of trade union or
political affiliation, race and
nationality, have been urged o
send their delegates to the con
ference,

A preparatory committce hag
been formed which will meet in
December 1962 in Budapest to
work out the programme of the
conlerence. * &

AN APPEAL

- for the improvement of liv-
ing and working conditions.
- for the strengthening of the
trade unions,
- for the defence and extea-
sion of trade union righis
and liberties,
for trade union unity,
- for social progress and peace.

i

HSA

. The struggle and solidarity of
ihe Chemical, Oil and allied
workers of all countries for
the definite abolition of colo-
nialism and against the new
forms of domination of the
monopolist groups.

3. Report of the Auditing Com-
mission.

4, Election of the Governing
bodies of the T.U.L

So, we invite all trade union
organisations of the interested
sectors to send their delegates or
observers to this Conference, in-
dependently of their political
conviction or religious beliefs,
of their trade union affiliations,
race and nationality.

We summon this Conference
ip the spirit of the broadest
Junity and solidarity, its tribune
will be open to all representa-
tives of the workers, who shall
be able to express their opinions
freely and to debate the prob-
lems interesting the trade union
movement in our sectors.

Such discussion will be a pre-
cious contribution to the carry-
ing out of united action and soli-
darity and to the strengthening
of the working class action in
the anti-imperialist and anti-mo-
nopolist struggle, for the liqui-
dation of colonialism, for nationat
independence and for better liv-
ing and working conditions.

Your experience have shown
vou already that the success of
trade union action depends main-
Iy on the unity and frateral soli-
darity of the working class. This
is the means by which you can
defend your vital rights and in-
terests,

The United struggle of the
workers on the international
leve]l has become a necessity pat-
ticularly in our industries cha-
racterised by the presence of
powertul groups extending their
domination beyond the frontiers
of one country.

'their struggles the workers
of our industries are facing
monopolist powers making use
of the divisions of the trade
union movement in their attempts
to defeat the demands of tha
workers. It is therefore in the
interest of the workers and their
organisations to join their
struggles on the international
level. The conference will en-
able the trade union organisa-
tions struggling for their inde-
pendence against the monapolies,
to join their struggles for inde-
pendence to the struggle against
the monopolies and to enjoy the
support of all the workers of ali
countries.

These same monopolies and
particularly the American Mono-
polies are the main causes of in-
ternational political tension, of a
new general conflagration in the
world and of the refusal to
negotiate on disputed interna-
tional questions. This is why the
struggle against these monopo-
lies on the social and economic
level and the struggle for peacs
is one of the duties of the trade
unions of our industries.

The Conference will bring
home to the workers the forca
they represent against the mono-
polies because of the broad par-
ticipation of the representatives
of the workers and organisations
of our sectors.

Answer to our Appeal:

Send your delegates and ob-
servers to the IVth World Con-
ference. Do it in the same spirit
of fraternity which leads us in
inviting you.

May all the obstacles and hin-
drances in the way of the gather-
ing of all organised forces in our
industries be done away with.

Thus fulfill the aspirationg of
our workers in all countries of
the world.

6
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WORLD CONGRESS FOR DISARMAMENT AND PEACE
Message to the Peoples of the World

We have come to Moscow from
the four corners of the earth.
We have various professions and
differing convictions, We for a
week discussed with the utmost
frankness the questions arising
from the danger of nuclear war
that hangs over mankind. This
has helped us to know cne an-
other betler and we are conving-
cd that it is possible to find a
way out of the situation that te-
day threatens every country and
every people.

The arms racc increases ten-
sion and mistrust between na-
tions. The tension and mistrust
between nations promotes the
arms race. A vicious circle has
been created. The destructive
power of weapons grows mor:
and more frightful, yet voices
are heard demanding the un-
leashing of a preventive war.

Nevertheless, we firmly believe
that disarmament is not only im-
perative, it is possible. No longer
is it a dream only of the best
minds of humanity. For the first
time in history it has become &
practical task facing each and
every one of us.

¢
Lifting the burden of the arms

race would bring benefit to all.

Disarmament would release re-
sources that could be applied tc

raise the standard of living in all,

countries.

Disarmament would save funds
that could be applied to increase
the rate of development of coun-
tries so far ecconomically under-
developed.

Disarmament would involve
the disappearance of all foreign
military bases and the withdra-
wal of all foreign troops, thus
aiding the peoples struggling
for national independence.

Disarmament must be general,
complete and under strict inter-
national control. There can be
no disarmament without controi,
no control without disarmamen:.

We have thoroughly studied
the obstacles that hinder its rc-

alization, and we know {hat its
achievement will be hard. There
are those who oppose even nege
tiations, some from blindness
and inertia, others from private
interests or from military ambi-
tion. We are convinced, hewever,
that all obstacles can be over-
come. In every disarmament plan
wceak aspects can be pointed ou:
but we hold that it is better to
agree on a compromise accept-
able to all than to pursue the
arms race.

Disarmament

Would Release

Resources To

Raise The

Standard of Living

All The Countries

However, experience has
shown that it would be a dange-
rous illusion to believe that dis-
armament can come of iiself It
is impossible to rely only on the
diplomats and military specia-
lists who prolong discussions
from year to year. Only the ef-
forts of the people of all lands
can compel the statesmen to find
a sojution. Divided protests arc
not sufficient. It is time for a
mighty movement of resistance
to the arms race and all war pre-
parations.

If humanity has escaped being
plunged into nuclear war during
the past seventeen ycars, this is
due above all to the tireless ef-
forts of the peoples for peace.
But we must openly recognize
that there are still many who
stand aside from active struggle
against the arms race. There are

still many not alert to its danger.
many who have not yet realized
the full seriousness of its threas,
nor their responsibility for sav-
ing peace. And to all these we
“s#y: “‘Realize the dangers of the
days in which we live, rally te
the ranks of those who are figh:-
ing for disarmament and peace.”

Time does not wait. Thermo-
nuclear weapons may soon be
found in the arsenals of dozens
of countries, and the improve-
ment of means of delivering such
weapons may make control im-
possible.

We are firmly opposed to ail
testing of nuclear bombs and
similar devices, firstly, because
of their threat to life and health
of this and. future generations,
and, secondly, because they in-
crease the tempo of the arms
race.

We earnestly appeal to the Go-
vernments of all the nuclear
powers. We call on them to
reach, without delay, agreement
on renunciation of all tests of
nuclear weapons and conclude a
treaty banning for ever all such
tests everywhere—in the atmos-
phere, in outer space, under-
ground and under water.

This would be a first step to-
wards the complete prohibition
and elimination of all nuclear
arms and means of delivering
them.

Our chief and urgent task is
the concluston by the govern-
ments of a treaty on general and
complete disarmament under
strict international control. We
therefore call for businesslike
and practical discussions on all
the plans put forward, enabling
the swift conclusion eof the
Lreaty.

Under the pressure of public
opinion, and thanks to the action
of the uncommitted countries,
the positions of the chief nego-
tlating powers in respect to the
principles of disarmament have
to a certaln extent grown closer.

{Contd. on Page 9)
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REVIEW OF THE FIFTH

WORLD TRADE UNION CONGRESS

By K. G. Sriwastava, Secretary,
AITUC.

The . Fifth World Trade Unicn
Congress held in the first city of
the first socialist State in thc
world —Maoscow, from December
4 to 15, 1961, is an outstanding
event in the history of the intet-
national TU movement.

Never before have so many de-
legates and guests as 958 from
97 countries, representing—to h2
precise —142,831,927 workers of
all the five continents, assembiedl
togather to discuss their common
problems of liquidation of colo-
nialism, world peace and sociai
progress.

Workers had come from the
battlefield of Algeria, Angola;
from Spain and Iran where the
imperialists and their stooges
have made the normal [unction-
ing of trade unions impossible;
from Britain and Australia where
the national TU centres had don::
everything to bar the delegates
from coming, and last but not
the 'least, from the victorious
land of Cuba which not only li

berated itself but had last year

given a crushing defeat to the
American imperialists.

Workers came from socialist
countries, who are building so-
cialism in their own countries
and amongst them, the Soviet
workers, who stood at the head
of all, with their programme of
building communism in this very
generation.

Representatives of French, Ger-
" man and Italian workers who ar=
fighting against monopoly capital
and also against the imperialist
warmongers doggedly, were pre-
sent in the Congress.

Workers who came from the
newly liberated countries and
specially thosc 22 countries which
have liberated themselves from
imperialist yoke since the war
and are busy defending their

newly-won independence from all
sorts of pressure and attacks and
rcconstructing their country’s
economy to stand on their own
feet were full of enthusiasm.

The Indian delegation to this
Congress—25 delegates and 7
observers—was one of the big-
gest ever sent to any internation-
al conference and it included a
good number of actual workers
coming from all parts of India.

All this amply showed the
growth of the WFTU—from iis
First Congress in Paris in 1945
representing 66 million organi-
sed workers of 36 countries and
106 million workers from 81
countries represented at the
Fourth Congress (Leipzig, 19575,
the membership of the WFTU
had risen to 119 million organ:i-
sed workers of 89 offiliated na-
tional centres represented in this
Congress. Among observers re-
presenting 23.5 million workers
were those from Japan, Egypt,
Yugoslavia and many African
and Latin American countries as
well as from organisations not
afliliated to the WFTU.

The Revolutionary Confedera-
tion of Cuban Workers which
was till now participating as ob-
servers in WFTU Conferences
had recently decided to affiliate
with the WFTU. This decisiin
of theirs was warmly applauded
by the Fifth Congress. Attired
in military uniforms, the Cuban
delegates-—both men and women
—symbolised the revolutionary
Cuba.

Delegates were full of praise
and enthusiasm about the Soviet
Communist Party's 20 Year Pro-
gramme for building Commnu-
nism, which has been fully adopt-
od by the Soviet people and their
trade unions. To those who had
doubts as to why this should bc
discussed in a TU Conference,
S. A. Dange, Vice-President,
WFTU and leader of the Indian

delegation, in his speech  to the
Congress, aptly replied as fol-
lows :

“f the Party and the trade
unions of a country promise and
take concrete steps to give tha
shortest working day and the
highest standards of living, frec
housing and free meals, free edu-
cation and free social and medi-
cal services, with no taxes and no
unemployment, will not the trade
unions the world over. who aiso
have lo discuss hours of work,
wages. taxes, .housing. employ-
ment, take note of that country
and that Party, which already is
on the road to fulfilment of just
what they want? And if that
country and Party are Commu-
nist, shall we cease to speak of
them and cease to speak of frea
meals, free housing and five-hour
day, because that would mean
communism ?

L 2 2

{Contd. from Page 8)

But serious differences of opi-
nion are still producing a dead-
lock. Only if the peoples inten-

sify their pressure can a treaty
be secured.

It is for the forces of peace to
set an example towards bringing
about better understanding and
dissolving mistrust. To this task -
we believe oure Congress has
made a powerful contribution.
Ways must be found. apprepriate
to cvery country and every or-
ganization, to continue this bc-
ginning.

Passivity harms the cause of
peace. On us all deperds the
dawn of the day when mankind
will be liberated from the threat
of nuclear dcath. We who want
peace are many. If we all should
act, and if all who act should at
together in friendship, we could
clear the road to our common
aim, enduring peace.

L K
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BURMAH-SHELL OIL WORKERS ON STRIKE

THE strike of three-thousand

workers in the oil installa-
tions and offices of the Burmah-
Shell in Greater Bombay which
began on Feb. 9 demanding can-
cellation of the dismissal orders
served on 19 workers continucd
till Feb. 23.

The Managing Committee of
the Petroleum Workmen's Union
which led the strike called it off
on Feb. 23, following the advice
of the Chief Minister of Maha-
rashtra. The Chief Minister had
promised to look- into the dis-
pute.

During the period of the strike,
134 workers had offered passive
resistance.

Addressing a rally of the wor-
kers on strike, on February 16,
S. A. Dange, General Secretary,
AITUC, extended the whole-
hearted support of the AITUC
to their struggle.

He referred to the anti-national
policies of the oil companies in
general and of Burmah-Shell in
particular which are being
tackled by Minister Malavia.

He referred to the propaganda

. bulletin of the company issued

on Feb. 16 and remarked the
absurdity of the company’s logic
that they have inflicted these
dismissals as a matter or ‘nor-
mal disciplinary action’.

Later, on Feb. 21, addressing
a meeting, S. A. Dange showed
before the gathering a document
—a concrete proof of the Sta:is
Labour Minister’s anti-labour
and anti-national policies. This
was an official letter signed by
Shantilal Shah, the Labour Mi-
nister and addressed to the

Burmah-Shell assuring them that
the Government and he himself
personally would be responsiblz
for the police and if necessary,
for military bandobust at {ho
installation during the strike.

The strike completely paralys-
ed the work of the Burmah-Sheil
in Greater Bambay. The black
legging activities of the INTUC
could produce not morc than 2
per cent attendance.

According to the management,
the 19 workmen at the Sewri in-
stallations were found ‘‘guilty
of grave charges of misconduct’.
On January 16, it was alleged,
all the charge-sheeted workers
along with large number of
other workmen ‘“‘unauthorisedly
left the appointed place of work
and took part in discrderiy

- crowd which surrounded the Per-

sonnel/Time Office and was

shouting for Mr. Raja Kulkarni
to be brought out of the office.”

/ Raja Kulkarni later left the
place under protection of the
polic who had been called in by
the management.

Later, police came to the in-
stallation and called three per-
sons for questioning and arrest-
ed nine persons. They were
produced in the Magistrate's
Court the next morning and
charged for various offences.

Even after handling over the
matter to the police, the Bur-
mah-Shell management began to
take action on the workers allce-
gedly as per the Standing Or-
ders. Six days after the inci-
dent, the company issucd charge-
sheets to 23 workers. Aftler 15
days, dismissal orders were ser-
ved on 19 workers, effective

from Feb. 8. This was a clear
case of victimisation and all the
800 workers at the Sewree in-
stallations walked out when the
dgthissal orders were served.

Protesting against the high
handed and arbitrary action of
the company, the entire emplo-
vecs and workers of the Burmah-
Shell installations and offices in
Greater Bombay struck work
from Feb. 9.

The victimisation of the 19
workers for allegedly demons-
trating for removal of Raja Kul-
karni, the INTUC leader, from
the office of the Scewree installa-
tions serves to illustrate the re-
lationship between the INTUC
and thc foreign oil moncpolies,
a relationship blessed by the
Maharashtra Labour Minister,
Shantilal Shah.

Raja Kulkarni heads a mino-
rity union in Bombay's petro-
leum industry. But inspired by
the Labour Minister, the four oil
companies— Burmah-Shell, Stan-
dard-Vacuum, Caltex and IBP—
entered into an agreement with
Raja Kulkarni and his union.

Under the three years agree-
ment, the companies agreed o
pay bonus at 9/24th of the an-
nual basic pages for workers
other than clerks and 7/24th for
clerks. This formula. however,
has been continucusly followed
irrespective of the profits made
by the companies from year 1o
vear.

On Nov. 25 last. the “‘three-
vear bondage' as the workers
described the agreement signed
by the INTUC, came to an cnd.
T Petrotcum Warkmen's
Union {AITUC) had earlier, in

o8
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September, got mandate from
the overwhelming majority of
workers of the four oil compa-
nies to negotiate with the em-
ployers on the demands.

Further, the workers gave no
tice to the companies against
entering into any agreement
with the Petroleum Employees’
Union (INTUC) whose president
is Raja Kulkarni.

Under these circumstances,
some of the oil companies like
the Standard-Vacuum started ne-
gotiations with the Petroleum
Workmen’s Union (PWU). But
in the first week of January, the
employers abruptly called off
the negotiations on the piea that
“certain  developments have
made it difficult for them to
carry on further negotiations’’.

These “‘further developments’,
it is reported, were nothing
-other than the pressure from the
Labour Minister and other oil
companies.

When the management refused
to negotiate, the PWU issued a
strike notice to the companies
with the specific announcement
that the union ‘resolve to con-
tinue negotiations if a fruitful
opening for such negotiations
exists for a reasonable settle-
ment’’.

Following this, on Fcb. 16.
the workers’ demands were re-

ferred to a Board of Concilia-
tion.

But during the last two months.
Raja Kulkarni and his patron,
Labour Minister Shantilal Shah,
hectically tried to break the
unity of the workers and geot
recognition for the Petroleum
Emplovees” Union. In one of

/ their future financial

Report of the Conciliation Board (Contd.)

settlement which, while doing
justice to the parties would not
delay a decision on the bonus
for 1961. The Chairman pointed
out that for some years past the
companies had been paying bo-
nus at a particular rate and that
it would be reasonable if for the
year 1961 the companies would,
by way of settlement, pay the
same rate of bonus, the emplo-
yees accepting the same in full
satisfaction of their claim for
bonus for the year 1961; it was
felt that in a settlement of bonug
on these lines neither party
wouid be taking any undue risk
or be under undue disadvantag:
except possibly Caltex), and that
the payment of such bonus would
be immediately available a con-
sideration which would not be
ignored, The Chairman also sug-
gested that the question of im-
provement in wages and service
conditions should be removed
from controversy and pressure
until such time as the compea-
pies were in a position to judge
expecta-
tions and the extent to which the
claims of workmen could be ac-
cepted.

these attempts, Kulkarni visited
the personnel officer of the Bur-
mah-Shell. This led to the spon-
taneous outburst of indignation
and resentment on the part of
the workers, who were watching
all along the anti-labour policies
of the INTUC, the PEU and its
President.

The 19 employces who have
been victimised following this

incident are important office-
bearers and active workers of
the PWU.

(“*Trade Union Record’” March 5,
1962))

9. The Board is giad to report
that the parties have proceeded
to a scttiement on the lines indi-
cated by the Chairman and ag-
greements have been signed
between each of the four oil
companies concerned and thejr
workmen represcnted by the
two unions. The  Standard-
Vacuum Oil Company during
the course of these conciliation
proceedings had alteration in its
structure and is now known as
Esso (Esso) Standard Eastern,
(Inc.); this company’s problems
during the course of conciliaticen
were not exactly the same as
those of other three companies.

10. The original signed ag-
reements, numbering Eight are
annexed to this report.

11. This Board of Concilia-
tion having completed its duty
hereby submits this unanimous
report and these agreements to
the Government of Maharashtra
in the Department of Industries
and Labour. :

12. The Board is grateful to
the parties for their co-opera-
tion, and to the saff of he Board,
namely Shri R. S. Pandit, -the
Secretary, Shri H. M. Vakil, the
Clerk of the Court, Shri A. Fer-
nandez, the Stenographer and
Shri B. R. Rege, Clerk-typist,
for their efficient and whole-
hearted work.

Sd/- F. Jeejeebhoy Chairman
Sd/- P.C.R. Coates, Member
Sd/- W.R. Connell, Member

Sd/- G.D. Ambekar, Membear
Sd/- G. Sundaram, Member.

Sd/- R.S. Pandit
Secretary,

Bombay, 12th April, 1962.
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mRTUC CONFERENCE

TEXT OF THE RESOLUTION ON — AGAINST PRICE RISES AND TAX INCREASES —

This Conference of the Citizens
of Bombay held under the aus-
pices of the Maharashtra Rajya
Trade Union Committee and
other Organisations of Women,
Youth and other sections, expres-
ses its firm opposition to the new
taxation measures proposed in
their latest budgets by the Cen-
tral and Maharashtra State Go-
vernments. The proposed tax in-
creases will impcse new unbea-
rable burdens upon the common
people already crushed under
sky high prices. The Conference
declares that these tax increases
are unfair and unjustified and
violate the solemn promisas
given by the Government.

The Government has proved
incapable of controlling pricss
despite planning during the last
ten years. Constant rise in prices
of all necessities has adversely
affected the standard of living of
the people. Even after ten years
of planned development the stan-
dard of living of the Workers
and Middle Class Employees has
either deteriorated or frozen at
the prerplan level. On the other
hand the high price level has
benefited the rich classes, with &
substantial rise in profits as re-
vealed by official figures, while
the wealth commanded by the
richest capitalists has multiplied
several times.

The taxation policy of the Go-
vernment has helped this pro-
cess. To-day the direct per ca-
pita burden of taxation exceeds
Rs. 31/- and it can very well be
imagined what intolerable bur-
lens it means for every family,
n view of the limited income of
he common man. Besides, the
sroportion of direct taxes, falling
m the capitalist, has been much
2ss compared to the proportion
f indirect taxes, the burden of
rhich falls on the common peo-
le.

The new taxation proposals of
1c Central and State Govern-

ments will increase the cost of
cloth, beedies, gur, cycles, rai'-
way and bus travel, entertain-
ment, education ctc., and this
will make further inroads into
the living standards of the peo-
ple.

Since the principle of taxing
people or groups according to
their capacity to pay has nect
been observed nor has there been
a proper distribution of direct
and indirect taxes with a view
to reduce the economic inequali
ties, this Conference does nost
accept the contention of the Go-
vernment that these tax increases
are inevitable for national deve-
lopment. The manner in which
tax increases are being imposed
in fact militates against the de-
clared objeclives of planning, as
it is leading to a reduction of the
share of the people and an in-
crease in the share of the rici
classes, out of the total wealth
produced.

There are many ways of rais-
ing resources for national deve-
lopment, without putting added
burdens on the people. Accord-
ing to the official estimates, tax
cvasion by capitalists and other
rich people runs into hundreds
of cfores. By tightening the ma-
chinery of tax collection and by
imposing severe penalties upon
the major tax evaders, the Go-
vernment can recover these huge
amounts. By making repeated
concessions to the capitalists, the
Governments have surrendered a

large income running into crores.

These concessions must be ended.
It has become urgent to nation-
alise Banks and the General In-
surance companies, who are ear-
ning huge profits through eco-
nomic manipulations. It is not
only possible but has become ne-
cessary, to take steps to retain
in the Country and use for na-
tion building activity, the crores
of rupees, which the foreign com-
panies send out of this Country

by way of profits and royalties.
Despite repeated pronouncemerits
of taking over the wholesale
trade, the Government has done
notijag so far. It is possible for
the Government to take over this
trade. By increasing the number
and the sweep of public sector
undertakings the Government
can, minimise the dominance cf
the monopolies and at the same#
time secure large amounts which
they need.

The Government can also save
crores of rupees annually by
stopping the privy purses to the
Princes. By tightening up the
Government administration and
preventing the waste, the Geo-
vernment can save still larger
amounts. If these and similar
methods are used there will he
no need to levy taxation of a sin-
gle naye Paise on the people.

The Government therefore
should withdraw the proposed
taxation methods and also change
the taxation policy. This Confe-
rence demands a correct taxa-
tion policy which will be in con-
sonance with the declared objec-
tive of building up socialism and
removal of economic inequalities.

The Conference holds that it is
the responsibility of the Govern-
ment to hold the price line. The
Conference therefore demands
that while the peasant should be
assured of proper rates, there
should be a control over the pri-
ces.

This Conference is aware that
it has become inevitable to
struggle unitedly to get these
Government policies changed.
This Conference while welcom-
ing the steps taken by various
organisations and democratic
parties against the increasing
taxes, calls upon all to come to-
gether for achieving the common
objective.
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PETROLEUM WORKMEN'S UNION, BOMBAY., 15.
(Regd .No. 7§ﬂ)mw,
NOTICE TO DELEGATHS /{},

7L.,' A'Tﬁr

: | 3
Sub: Notice of Annuaar’General Meeting Rﬁceivudd? /
and Programme "55'2"2-‘%/ ,{

g rflpth A

1‘\\1
As scheduled the Annual General Meeting will’ take place on i

~the 25th andg 26th August 1962 ~ Saturday and Sunday respectively -
in the Uniodf Hall. The following is the detalled programme. fg' %

SATURNAY - 25TH AUGUST 1962 - FVENING SESSION: 2-30 to 9 i

1. Session begins with hoisting of ALITUC Flag by the
General Secretary or the President of AITUC.
2. Introduction of DNDelegates L
3. President's inaugural speech. it
4. Fraternal messages anAd speeches, if any. ot

* i
S e
iy

INTSRVAL FOR T®EA AND LIGHT REFRESHMENTS.
4. General Secretary's Report.

MEETING WILL ADJOURN AT © P.M.

SUNDAY - 26TH AUGUST 1962:

MORNING SESSION - 9 AM to 12-30 PM

Discussions on thae Generszl Secretary's Report and adoptir
of the Report snd fccounts.

LUNCH INTERVAL - 12.30 to 1.30 PM o
EVENING SESSION - 1.30 tc 9 PM

Discussions on the Generel Secretary's Report and adoptilon
of Accounts and Report.

Resolutions.

TEA INTERVAL _

Election of new Mancging Committee.

Any other item with the permission of the Chair.

There will be a further session or Monday, 27th August at
6 PM if the 1tems sre not dispcsed off till evening session of

:'Jn‘lay, 2€th AUEU Gl CeB)
7] Rz( /\A/\/\/\K/b/ .
A \ :\4_/‘\ (s
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( Registered under Indian Trade Union Act 1926)

Head Quarter Office : Telegram: “OILWORKER™

" Shramajeevi Avaz ', Telephone: 61453

retary : 34, Sewree Cross Road,
Sewree, BOMBAY 15,

CIRCULAR T Dated. 2 QBB 9
A AFFILIATED UN S AU, .

-,

Re: Submission of Retums to the Reglstrer of
Irsde Unjong

Dear friends,

As you gre sware the last dante for submission of Retvrns
of the AIPF to the Registrsr at Delhi 1s 31st July 1962,

I hsave of course asked for e srall extension because my
return cennot be comnlete without my h:ving suthentic Aetzils
regerding the dues of the various &ffilinsted mmions ss reflacted
in the Return submitted by the sffilisted unions to the RHegietrsr
in their States.

My records show that the Aues ss of 31lst Mesrch 1962 of
the various sffiliated Unions are as followses

Petroleum Workmen's Union, Bombsay .. Ril

(with which is merged the Burmeh-8hell Refineries LIPWF oves
Workers' Union, Bombay).

Hind 011 Kemgsr Sebhs, Poons. .. K460,00

0i1 Cos. Fleld Stsaff Associstion of Indie, Poons. .. 150.00

Petroleuw Workmrs' Union, New Pelhi. .. 2636,87

Stsndard-Vscunm F!nploy'e:es' Union, New Delhi, .. 695,00

Fetrcleum Workers Union, Calcutte e 725,00

Petroleum Workers Uhion, Msdres e 200.00

Burmgh-Shell Employees' Unlion, Madres .. 846,00

Petroleum Workers' Union, Frnskulem "due§51§3213§waras

Immedistely on receipt of this letter plesse be good
enough to let me have e copy of the Annual Return which vou heve
Aonbtlecss slready submitted., If for sny resson you sre Iikely to
Anlgy sending we the Return gs of 3let Meorch 19692, rlezse 1ot me
know:

r) ¥hat 1s the 11ability vou have provided in the scecommnt of
your retorm as your dues to 2IPWF,

h) Irraspoctive of whatever lisbilities you mey hzve provided
#s In (&) do you sccept the 1lisbiiities as mentioned by me
sbove apsinst vou., If not plesse let me know the reasuns
so thet I can hsve the fuditors conchrrence for 4he 1igbi-
ijties I provide on the AIFWF Return.

I vould very humbly recvest youn to trest this matter ss
sty argent reguliring your parsonsl sattention s3 thaet 1T czn e
: : o ~ pTT Y
17 to Alschrrpe my stetntory Auties ss the Gen,Secy. of AIFwFe
(O )

il e il B e A
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RESOIITTTONS RETTERATED bv

14rny notice tn &
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4.0.C, LABQUR UNION
(Regd.No. 43).

Resolutions adopted by the Joint General Meetings of
workmen/employees of the 0il Companies and their Contractors
in Assam 0il Fields and members of &4.,0.C. Labour Union,
hAssam 0il Companies' Contractors$ Labour Union and Indian
0il Workers' Union, assam, held &t the Digboi Union

Grqund on 14-7-62, after their united procession through
thedstreets of Digboi.

— N o o s i s s e e s e B e A e s e G s e B s e it

Demand for setilement of the
Charter of Demends without
further doley,

1. This Joint Generael meceting of a large majority of workers/
employces of Assam 0il Comrany Ltd, Digboi, the 0il India Ltd.,
Dulisjen, B,0.C. (India Trading) Ltd., Digboi, and the Burmah 0il
(Pipe Lines) Ltd., Duliszjen, =nd members of the #.0.C. Labour
Union, Indian 0il Workers' Union, Assem, and &ssam 0il Companies'
Contrac*tors Labour Union (samc as 4,0,C, Contrectors Labour Union
with the same 0ld Regd. No, €0), hereby strongly reiterates the
Charter of Demasnds adopted in their respective meetingsvheld from
time to time et Digboi. Duliajsn, Nahorketiya, Tinsukia and ‘
Morenhat, and the resolutions in regard to various demands and ERIzwanzc
grieyvances, as submitted to the said 0il Companies and their
Contractors and to Government Conciliation Officers and the
Central Ministry cf Labour & Employment. (Resomutions of last
Genersal Meeting dated 17-5-62 of 4,0.C, Labour Union with refer-
cnece to resolutions of vrevious General Meetings, General
Mecting dated 10-1-62, 19-1-62, 27-4-62 and 11-5-62 of Indian
0il Workers' Union, ~ASsam, notice dated 5-5-62 submitted to the
Geaeral Menager, 01l India Ltcé. by & majority of workers of the
011 India (of assam 0il Co.Ltd. up to Bl—I%L 1 without any
interruption of service cmployed under the 0il India Ltd. from
1-1-62) 2nd members of Indien 0il Workers' Union, assam, Regd.
No. 512, and verious resolutions and communications of 4.0.C. -
Contrectors Labour Union/assam 0il Companies' Contrectors Labour
Union, Regd.Nc. 60).

This Joint Genernl Meeting emphasizes on the gain demends/
issues of ths Industrisl Dispute raised by the Unions and
workers previously end in this meeting, 2s set forth in the
annexurs "AM" to this resolution separately in respect of the
0il Companies an? their contractors, subcontractors and agents,

This Joint General Meceting strongly urges upon the 0il
Companices and thecir contractors 15 come to 2 negotiated settle-
ment on a fair an? rcascnable basis by holding negotietions
without further Zelay.

Demand for settlement of the
elght months! strike,.

[SCEE S i

2. This Joint Generzl Mecting especially underlines the
following minimum demean?s in réspect of ths ten-point dispute
of the strike notice detad 31-10-61 including also Swsepers .
end sanitetion worksrs of Public Ttility Service, and strongly
urges ucon the 011 Companies' conctractors, the Contractors
aSgociation, Digbri and the 0il Inlia Contractors'! Association
Dulicjan, to hold immedinte negetviations with the 4.0,C. :
Ccntractc;s Labour Union/asSsam 0il Companies'! Contractors
Lebour Union, (Regd.No. 60), reprcssemving a lerge majority of
thg woggers and their accredited roprescntative on the ten-
ncint aispute. '


Regd.No
Regd.No
Regd.No

-— 2 -
Demand_ for stoppege of Unfair

Unfair Labour Practices..

This Joint Meeting further urges upon the 0il Companies
to persuace their contractors to stop unfeir labour practices
and wrongful acts of nonpayment and underpeyment, underemployment,
discharge and lay-off and teking of L.T.I. by “eceptive and
criminal meens by intimicdation an? threats of lay-off, 2ischerge
end nenpeymend ,of weges, in o»rlor to compel thom to take short
peyments at R8°Z2.,50 per “lay or little more or even less, and to
errenge for & negotleted settlement in the best intercsts of
the petionslly importent industry, really-profitable and produc~-
tive offorts in terms of quenti¥y and quality of work, and for
eny roally-abiding industrial pesce, and to prevont further 1ass
en? harm to the industry and all concerne? and continuestion ang
cven cxtension of industricl unrcst en? biitter resentment ameng
£ll Airect en?d indirect workmen of 2l1ll Companies and their
contractors.

Protest againsy the unconcilistory,
repressive 2ndl oppreSsive pelicy anc )
acts of the Assem Oil Go,ond some similar acts of Cil India.

3. This Joint Goneral Mecting points out that the Cil
Companics, howewer,powerful an? weelthy, should not contiiye
to act recklessly and pursue their present unconciliatory,
repressive and oppressive policy with increesing attempts to
dony the dircet and indirect workers their lawful and just
dues, to curtail their cxisting service benefits, and even to
teke away thaeir ageold rights end privileges end customary
benefits, end to let loose vearious kinds of oppressions on and
injusticcs to many individuel workers and sactions by unjust
dealings, in utter disregeard of the mounting discontent and
rcsontmont among a3l sections of workers.

Dement for sitovping eny further Acnl with)
the very smell Minority Unicn, )

This Joint Generel Meeting still expects that the 0il
Companics will not be unrealistic an? short-sighted enough 1o
vursuc such policies an? do such injustices and, to 24¢ insult
to the injury, to attempt so unwittingly and wrongfully te
impose upon the incree&singly rcesentful workers & very smell &
insignificant minority Union nemed “assam Potroleum Mezdoor Union'
which could not hitherto hel? any mecting attendcd by more
than 20/25 persons cven to explein the so-called agreement
between the said Union represcnting none but a2 few and heaving
nothing to 2o with thc ten-point sirikc Aispute and whose workers
had been encouraging verious unfair lebour prectices by & werse
group of 0il Indie an? even ~ssam 0il Contractors and publicly
propagating for accepteance of the lowest possiblce minimum wage
of Rs 2,80 per day instead of Rs 4,73, & little mors or less,
before and during the strike, This most unfair and wrongful
ettompt is being mede te imposs this insignificant minority
Union »f the ruling congress perty's orgen I.N.T.U.C. sven
on the direct cmployess/workmen of the 0il Indie Ltd, whose
management hes gone to the most unfair and wrongful oxtent of
even rccegnising this small union and continuing to deal with
it in flegrent violetion :f £ll fair principles and standerds
of rccognition &nd in uttcr disrcgerd of the inconurovertabls
fects that & lerge menority of them had been members.of the
#.0.C. Lebour Unicn an? cmployccs of the assem 04l Compeny up
to 31-12-61, anA thercafter mombers of the Indien 0il Workers!
Union, ~ssem, and that the mejority of workers of the 0il
Indie in Dnliajen, Nzhorketiye sn< Morenhat,



-

Notice aé;ggd to 0i) India,

This joint meeting points out thet the Oil India workers have
already. served a notice under their signatures and L.T.I. to

the Gengrgl Manager, Oil India Ltd., disowning the said insigni-
ficant Union and demending immediete withdrewal of such wrongful
recognition and stoppage of any cdealing with the same, ang
intimating that.the Company will be held fully responsible for any
loss of or damegd to their interosts, rights, privileges or
benefits arising out of any deal with the seid Union and that

any so-called agreement with it shell be trcated as null and

void in lew and fairness, This meceting strongly deplores and
protests egainst the similer eattempt to deal with the said ineig-
nificant Union and impose it even on the Assem 0il Company work-
men who have been members of this highly-represgentative and
recognised mejority Union of long-stending, and t. foilst upon them
some unfair. proposals and wrongful alteratlions of the standing
orders and longw~stending terms and conditions of service in
leegus with the said Union, serving the employers' unfair inter-
ests and ulterior purposes. . RS

Demand for full and exclusive recognition

of the represan etive mejority Unigg&_

This Joint Genaral Meeting ‘emands immediate withdravwal
of unfair and wrongful recognition of:the said small minority
Union and strongly urges upon the 0il Companies to stop forth-
with any such Adealing with 1t and to give full and. exclusive
recognition to the 4,0.C, Labour Union, Indian.0il Workers!
Union, Assam, and Assam 0il Compenies'! Contractors Labour Union,
eech representing & mejority and even a large majority of the
workmen/employees concerned, This meeting 180 reiteratss the
terms of the notice already given by a majority of workmen of the
0TI Indie Ltd,"8MT members of Indian 0il Workers' Union, Assem,
anc hereby serves to'the other 0il Companies end their contractors
including those of the Assem 01l Co.Ltd, a similar notice in
similar terms as stated sbove in brief and as may b8 subseQuently
clarified and stated fully and in details by a separate notice
- by the Union President &nd Scereteries, as well as by the

workers themselves. >

r—————————

23 nefotiation on Cherter of. Demands

within 7_davs, i

Notice for settljcement of the 'strike

% This Joint Generel Meating, in the circumstances, strongly
urges upon the said 0il Companies and their contractors to open
megotiations with the said respectiva Unions concerned for a
nagoticted settlement on the Chertor of Demands and especially
for sett}ement of the Strike issues, within seven days. This
meeting WITI WeICOME & fEIYEttimpt at amjigable settlement on
rcasonablc basis in & joint conference of all 0il Companies end
thelr contractors concerned in the best interests of the
Industry, as a whole, an? all concerned since all the parties

of employers and workers ere concerned with the same industry

in samec 0il Fields and, same or closely-similar demands/issues
end other grievances.

Evident conseguences of rejecti
the modesi profogal, -

This Joint General meeting carnestly secks to impress
upon the 0il Compenies an? thein contractors to be realistic
and prudent ensugh to accept this modest and rcasonsble proposal
and also t5 reallse the ev%Bsnt‘consequences of rejecting this



./5
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orOposel which necasserily includes also settlement of anw
Aisputed end unsettled lssues by refsrience :in .an agreed. . T
manns¥ of ‘arbitraticn.or: adgudication o :promote - healthy 1ndhs-.w e
trial relationd and the cause, of the indpstrial-peace. anﬁ ood
of the industry and the working people’and ;the. employera”* rom
not only a 1ong merm but even short-term view., ,
& R RNV
This Jcintﬁgeneral moeting further rasolves thax since E o
lon%rcontlnued repressemtations. to the Companies.and, their: R
zontractors as well as to the Central Labour’ Mlnistry and 1its
machinery of inspection and .conciliation.hava.hitherto. been :
ineffective to produce. satisfectory resultsion some .important . ,
natters and issues, the workers and their said Undions i1l - & .0
nave no other:alternative but-to congider semdously.and without
‘urther-deley the que stion of taking to.Ths. 1awful end.peaceful
strike action -in &ny- spitable form with the_ consent of 1ts: .
nembers and. workers.in: general, in the, avent -of  the said modest
>roposal being regected by the 0il Compenies and also in the.
ivent of their: teking no-effcecctive steps to settle the long-
irewn 8trike of their contreagtors labour by negotlation or by
-greed.rcference & 7o) nrb1trati3n or adgudication. b R

r.".'

: This J01nz Generol meeting points out that more

han sufficient time &nd notice has already been given to the.
)11 Compenies and thelr contractors to come to a fair settlement -
nd unds the wrongs and injustices done to them in an increa81ng
ianner. In the circumstances it should be noticed by the 0il."
‘ompanies that except in case of Puhlic Utility servica, no U
0tice is required in law (nbr in fairness as pointed put) Dl

he oxasperated workers, as a,result of ths continued and . .
nereasing oppresisions. ‘and injustice's and denial;of dues and
ther similar provocative acts, stop work on any dey or days as

mark »f protest against the same more or less in the like
ircumstances in which the 0il Companies contractars labour

are driven to stop work from 28-9-61 to :3-10-61 at Duligjan,

s a protest .ggeinst nonpeyment and underpayment of long-
verdue weges and violation of the prevailing terms and condi-
ione of service settled by awerd/agreements/undertakings., :
hough ageinst the advice of the Union officisls as we1ll~known
x even to the generzl people 5f this region. -. In that eventual-
ty the responsibility will be entirely on the 0il Companies
their contrectors and.on the Govt. conciliation officers and

he higher authorities concernsd in denying the workers any scope

f settlement of the issues by negotiatlon and - conciliation,
rbltratlon or adgudlcptlon.

- j'_) "5.‘! LY ) " T

) ‘ :‘\ & i 2 Sd/" N BiSW&S P
{ = i 4 ' . ‘SR/_ .P .Dash 5 Sl
ighoi, 15th July JO962y " - ‘ 'fJoint Secretaries 4 o
4.,0,C,Labour Union, -

DigbOl. '.. a:;,, - o

S Cherter of Demands:-will follow.. - ..

(Almost same ,agcept  some. aﬁﬂltions/alterations,i
as in our resolutiqns submltted on 17—5-52).
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fr"’( W 7/Joint Generégl Meeting of direct and indirect workmen ‘fg‘:Z,
of 0il Companies and their contractors held on . .—-——=
ce'\vcd..zéfs“ H/g ? a-‘

28-7-62 at Digboi Union Ground under thétﬁg§ai
of Sri N.C. Gogoi. '
---------- Re

sl J..... " N
This Joint General Meeting held under the ausL_?:Ee s—ofA;0.C.

Labour Union, Indian 0il Workers' Union, Assem, Regd. No. 512,
and Assam 0il Companies' Contractors Labour Union, Regd.No.€0,
reiterates the resolutions adopted unanimously at the Joint
Genersl Meeting of about 8000 workers of ell 0il Companies and
their contractors held on 14-7-62 serving seven days' notice

on them and Governmenteal authoritiss including Coneiliation -
Officers for settling the ten-point strike dispute and the long
vending cherter of demands of direct employees bf Agsem 0il
Company Ltd.,, Oil Indie Ltd. and other 0Oil Companies,

This Joint Gemerel Meeting strongly deplores the unconciliatory
and hermful attitude of the 0il Comvanies and their contracters
and their reckless act of gembling with the present and future
of nationelly importent industry regsrdlsss of the losses end
risks they ere running in not heeding the united voice of the
workers and in meking no constructive move to negotiate on the
long-pending disputes and thereby deliberately aggrevating the
situation and ambittering the feelings of oppressed and discontent-
ed workers and making the industriel unrest deeprooted and wide-
spread, This joint meeting refers to the demands already
passed and annexed hergto,

’
This joint meeting points out that a fortnight had alreeady
passed after the serving of the notice dated 14-7-62 and the
workers are quite free to teke to any lawful and peaceful strike
action at eny time as notificd, if they are driven to by
opvressions and suppression and continued provocation whether
the Union advises them or not, Nevertheless, this jcint meeting
expects that wiser counsel will prevail with the 0il Companies
and their contractors asnd the Ceniral Labour Ministry and its
Concilietion Officers under the C.L.C. and necessary action will
be teken to settle the disputes of not only the 0il Companies'
Contractors lebour but also of the direct employses/workmen of
2ll Oil Companies, by negotiation of concilietion, and, failing
conciliation, by arbitretion or adjudication without further
Gelay not later than another week.

FOR FAVOUR OF NECESSARY ACTION,

Forwarded to:-
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< 'IJ After a mile and a half long procession of about 8000 workers of0il
—T {

f(;\(/fg_mpanies and their contractors including those of the Agssam 0il Co. Itd,,0il -
?fgj dia d, amd B.0.C, Subsidiaries through strests of Digboi voicing the WNITED -
"7 DEMANDS of A.0,C. Labour Union,Digbol and Tinsukia,Trdian Oil Workers! Union,pss-
am, Duliajan apd Yoran, aml Assarp 0il Companies' contractors i’abour Unionof Dig-
boi, Duliajan,f‘iinsukia and Moran, the vast assembly returned to Digboi Union gro-
und on 4,8,62 amidst great enthusiaam and excitemenmt to hold a mammoth meeting —
atterded by 10,000 people including many syupathetic members of the public. Shri
N. Bhattachariee presided.Both the procession and the meeting created a record.
Sri S, K. Prananik explained the latest position of the UNPRECEDENTED
strike struggle of starving contractors labowr for OVER 8 MONTHS and despite the
recent remewal of Police repression amd terror amd MASS ARRﬁer of 49 volunteers
at Digboi ami Duliajan just after the STOPPAGE CF WORK by a large majority of -
even new hands for days topethere fram 1847.62, the carrying of new hamds in un-
authorised trucks by imimidation amd threats of dismissal,deprivation of earned
wages and even arrest.d the loss of life by fatal injury of a Union wvolunteer -

e *‘ﬁferre to the

Sahya Nerayan! REBEATESItJ TE 13 R,\.‘B ¢ the Regional Labour Cormisaioner ,Calcubta,to
31 e (o) ‘“’ i A0t § Pl

him req¥esting him, not to precipitate matters anl assuring a%x that all the dis-
'St.l zvan after 8 months and

vubted matters are/ urde* conisdergtion/after the UNITED CALL GIVE!' in support of

; ‘the strikers! cguse and the NOTICE GIVAN IV MAMMOTH GENERAL MEETTIGS on 14.,7.62
::'.;‘ﬁ"”g and 28,7.62 for SETTLING THE STRIK: DISPUTE AND OPEN NEGOTIATION and conciliation
'b;'“ £er on the CHARTER OF DEMANDS (F ATL OIL WORKEﬁ(directJ.yhemployed) oSri Prapanik

N\\u%':_also explained the result of negotiation with the jssam 0il Company on BONUS 1ss~
| \\{ue, and the verbal offer of three months' wages as bomus and the Mnagement's /

;:%Q refusal to supply balance sheet and ingome & Experditure accouni., The meebting
‘%_\ reiterated the demard for FIVE MONTHS WAGES AS BOUS in the circumstances,

% ‘(‘:3 deplored the unfair aml wrongful attitudeof RIC ,
, SOD2 The VASTJOONT METWG/reitaatd the earlier resolut ions#a.nd notice
> e ard its Conciliation “mm"*

given to the 0il Companies & their contractors ami the Union Government’' to settle

< the STRIXE DISPUTE AND CHARTER OF DEYANDS OF DIRECT RIPIOYEES WITHOUT FURTHER DEXL-
o by any of the recognised methods

AY/or to take the FULL RESPONGIBILITY of dexiwgx spreaziing the INDUSTRIAL WN- |

REST A'D BITTER RESENTMENT AND DRTVING THE DIRECT EMPIOYEES,too, to lawful amd

r:<-‘ peaceful strike action soonsr or later. , The three Majority Unions still expaoilaf-

= ed that wisey counsel will yet prevail amd nacessary action will be taken o {s

e

9\'

. ) ;5 le the dispute before it may be too latee The resolutuons were rmoved ard Seco"rlf
.>by Sri N,P, Das and N, Biswas ard mattacharaee axd passed unanimously.,

SN (A
7 -L‘ r_#{//‘u._m//t /) 1,4-%
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A,0,C, LABOUR UNION,
(Regd.No. 43).

Joint General Meeting of direct and indirect workmen
of 0il Companies and their contractors held on
28.7-62 at Digboi Union Ground under the presidentship

B eSS

4

This Joint General Meaeting held under the auspices of A.0.C.
Labour Union, Indian 0il Workers' Union, Assam, Regd. No. 5l2,
and Assam 0il Companies' Contractors Labour Union, Regd.No.€O,
reiterates the resolutions adopted unanimously at the Joint
Genersl Meeting of about 8000 workers of ell O0il Companiss amd
their contractors held on 14-7-62 serving seven days' notice

on them and Governmental authorities including Coneciliation -
Officers for settling the ten-point strike dispute and the long
vending charter of demands of direct employees df Assam Oil
Company Ltd,, Oil India Ltd, and other 0il Companies,

This Joint Gererel Meeting strongly deplores the unconciliatory
and harmful attitude of the 0il Compenies and their contracters
and their reckless act of gambling with the present and future
of nationally importent industry regardlsss of the losses™and
risks they ere running in not heeding the united voice of the
workers and in meking no constructive move to negotiate on the
long-pending disputes and thereby delibaerately aggraveting the
situation and ambittering the feelings of oppressed and discontent-
ed workers and making the industriel unrest deeprooted and wide-
spread; This joint meeting refers to the demands already
nagssed and annexed hereto,

This joint meeting points out that a fortnight had already
passed after the serving of the notice dated 14-7-62 and the
workers are quite free to take to any lawful and peaceful strike
action 2t any time as notificd, if they are driven to by
opnressions and suppression and continued provocation whether
the Union advises them or not, Nevertheless, this jcint meeting
expects that wiser counsel will preveail with the 0il Companies
and their contractors and the Ceniral Lebour Ministry and its
Coneiliation Officers under the C,L.C. and necessary action will
be taken to setile the disputes of not only the 0il Companies'
Contractors labour but also of the dircct employees/workmen of
2ll Oil Companies, by negotiation of conciliation, and, failing
conciliation, by arbitretion or adjudication without further
Celey not later then another week,

-~

3 I L Vex o etV
ASSAR D71 COMPANTIS CONTRACTORS

DL e I8

FOR_FAVOUR _OF NECESSARY ACTION, LARCUR UNIO, Rig e/ p, ¢
st T A g ) . F ! y r e,
Forwarded to:- DULIAJAN, P. O, Hugrijun, Assam,

Dt..~.ﬁ..~.l..-l."


Regd.No

felegram: "OILWORKER" Bombay-Sewri Telephone: 61453

PETROLEUM WORKMEN'S UNION
(Regd. No.764)
"Shramajeevi Avaz"
34,Sewree Cross Road, Sewree,

BOMBAY 15: 1st Sep.1962
The Registrar of Trade Unions,

Government of Maharashtra

Dhobi Talso

BOMBAY 2,

NEW MANAGING COMMITTEE
Dear Sir,

In pursuance of the election held in the A&nnual General
Meeting of the Union held on 25th & 26th August 1962, the follow-
ing is the Managing Committee of the Union for the year 1962-63:

PRESIDENT : Shri Rafiq Guljer (Hon.)

VICE PRESIDENTS ¢ " Jadunath Panday (IBP Wadala Inst.)

"WNERAL SECRETARY G. Sundaram (Hon.)
“3SISTANT Yf: " H,B, Ghanekar (Hon.)
SECRETARIES | " P,S, Desal (B/s Sewree Inst.)
" K.M. Kusurkar (Esso Office)
"  K.N. Krishnan (Esso Mazagaon Inst.)
"  R.R. Mayekar (Caltex Office)
i N.T. Sule (B/S Refineries Ltd4.)

ORGANISING | " Ahmed Miya Balamiya
SECRETARIES { " V,B, Menon
n K.B. Powar
" Stanley Pereirs
" Habib Raza Khsn

(B/S Sewree Inst.)
(Esso Wadala Inst.)
(Caltex Sewree Inst.)
(B/S Refineriles Ltd.)

TREASURER s " M.R, Selvi (B/S G.M's Office)

ASST.TREASURER " J.P. Gomes (Esso Office)

I'"MBTRS OF THEY : " V,S. Hardikar

-

(B/8 Branch Officeg

IT'IAGING { "  Narayan Gangaram Bane ( © -do-
JMMITTEE | " P.N. Powar (B/8 Sewree Inst.)
" Gohar Rahman -do-
i Bala Krishna Pgpad -do-
ui Azizuddin Md4.Yasin -do-
- Rupan Dasail -A4o-
" Madhavan Nair ~-do-
" Sakharam Vishram Dalvi -do-
Ut Hassan Baboo Patel -do-
L Ramnaresh Ramswarup ~do-
Ll Kalekhan Goharkhan -do-
" Miyamohmed Syed -
Badsha (B/S Wadibunder Inst.)
L Ramshiroman Ramruch - do-
L Ramasre Rai Ram]}i Rel - 3o~
i Nana Kashirsm - do-

Ramavatar Shivnarayen (B/S M.0.T.)

A. Raghavan
A.N. Menon
Imam Godhubhail

(B/S Santacruz Lv.SS)
(Bsso Office)
(Esso Sewree Inst.)

contd.....
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MEMBERS OF THE}] : Shri Allabux (Esso Sewree Inst.) \
MANAGING 1 b Vijay Bahadur ~-do-
COMMITTEE 1 "  Leo Fernandes (Esso Mazagaon Inst.)

N Dayashankar S.Pande -do-

s ¥mRs Ménd (Gad fex Gfislee)

t N.P. Selian (Caltex Office)

"  P.K, Gopalan (Celtex Office)

"- B,S. Ughade (Caltex Sewree Inst.,

Ly B.K. Powar -Ado-

" R.D. Bansode (Caltex Heybunder Inst)

" Batuknath Sukla (IBP Sewree Inst.)

il G.G. Naik (B/S Refineries Ltd.!

" P, Thomeas (B/S Refineries Ltd.)

L Sakharam Mshipat Salvi
e Ramdas Matabadal

Yours truly,

G. Sundaram
GENERAL SECRETARY

cc: The Commissioner of Labour
Government of Maharashtra
Dhobi Talao
BOMBAY 2.

2
aQ
e

The Commissioner of Labour
Government of Gujarat
Municipal School Building
Tokershah Pole, Jamalpur
LAEMEDABAD.

cc: The Commissioner of Labour
Government of Mysore
BANGALALORE

ccs The Commissioner of Labour
Government of Madhya Pradesh
BHOP AL

2c: The Branch Menéger,
Burmah-Shell
BOMBAY

cc: The Territory Msnager,
Esso Standard Eastern, Inc.
BOMBAY .

ccs The Dist. Manager
Caltex (InAia) Ltd.
BOMBAY .

zcs: The Manager
Indo Burma Petroleum Co.Ltd.
BOMB AY

@]
Q

The General Manager
Burmah-~Shell Refineries Ltd.
BOMBRrY .

cc: AIPWF/AITUC/MRTUC/TUICOAW
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Prime Minister s ths Govermment of Indiz, e
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Tn resn-nec to your cppezl in this NATIONWLL BMBERGEIT-
CY, we hawve immo intely given a Cull FOR UNITED RESISTuNCE .Go»INST
THe CHINASE ACCRESSION 4RD «DVLNCE ON THS INDILN SOIL an” for the
promoticn ~f micessary climate for cffggtive ﬂgfcnce with calm c:u-
rage,sagrifice ant ﬂotormination'§eflttlng an~1nﬂeponﬂgnt ani stEc~
nz paecsnlc. Ouir Joint Genersl Mecetings of OIL WORKERS;Zireect ani in-
Airect cmployees -f 0il Companies including those of OIL INDIA Lt-, -
an? its Crntzactors have already passod UNaNIMCUS resolutions o

that effoct ony 26,10.62 2t Duliajan unier my Chairminship. Members

5f In*ian 0il Workers' Union,ussam and wssam O0il Companies!Contrac-
tors Lzbour Union (same 28 «.C.C.Contracturs Labour Union) have de-
cie? to convtributo ot least ONg DY 'S waGsSdS (excepting the long-
unpaif? en?t unlerpaid, sterving strikers until payment of their -
long-gsverdue wages) B to ¢o everything p-esible,tc help the -
In?ic:aa Government ond and its arme” forcss to tﬁ%w back the inval-
ers out of t-e Indian soil =and to create =n? promote the NiCuOLUGLEKY
CLIMaTE for the same =2nd for INDUSTHIWL FiaChs aliD INCHuwbzD PRODUC-
TIVS SFFCRTS,

=R T this “e¢siarbls en?, we havs offered our clcss co-
opor2tion whiech,however, Jepen’s 10 » grecat extent on the nocessary
RESPONGE of the 0il employcrs,the 0il Ini~ Ltd, owne” by the Union
'Government in cqual partnership with the B.0.C./a&.0.C.Ltd, on? the
B.C,C,-owne? tubsi”iaries s~n? their contrectors, The incontrovert-
oble fret rem ins that the long-suffering strikers haibsen <rivan
t~ the ultimeste course under untearsble contiticns of unierpayment
" ue wages :aysbls befrre July'6l sn® nonpayment of weges payeblc
between July'+il an” November'6l en! continuct vi-lation of awerd/
sgrecments/1ens/Company's schedulc” retes/terms 2nt con’itions of
scrvice, Thig resulte” in the FIRST PROTAST STOPPaGs OF WORK from
28, 9.61 to 3410.,81, Still nothing was donc t5 pay their “ue weges
or ¢ mply wi :h the long-stan’ing torms an? comtitions of service
applicable t the contractors labour in the Cil Industry in thesc
0il Ficlds eviin after their rosumotion of work in negotiation with
the #.2.C.Contractore Labour Union.sven the Strike Notice involving
srnitation woickers of Public Utility service went unhcelel.The law-
ful an” peacc t’ul strikers constituting & large meajority of O0il Com-
panics contr-sctors Labour an? their accredited anl well-known rep-
rgsontativee ~ntl their TEN-POINT STRIK: DISPUTE were bypassed ant
eyrything was donc behind their back in & mennsr unthinkable in =
democcratic ai” progressive country. all Soors to settlement by cun-
ciliation, s'bitration or adjulicavi.n wore blockedThe surikers -
ythough 8tili unpgicd aml unlerpaid,heve been compelle” to continue
the sirike for over 11 months, They still constitute e large maiori»
vy of thosc whi hé” becn working before ohe sirike <t320,11.61.1he

{0
lists have béen given oo the Mangger,0il Inldia,again Jduring the ro-
cent neg.oeial,ions in September'é2 betwsen the Cil India Managemenu x

rrdins ) S0 the swtilkers! ropresentatives,Yet nothing hes been “one “espit.

A/ assurcnces givandfrom time to time by the Mensgement an? the Chair-
men of tha oA - Directors ret “direet an? indirect workmen,an”
by the Re.isndl Lobsur Commissioner(C) in his repecate? telsgrams L
me., Nothing <oul? be mire “eplornbls, Non-recognition of large-mej -
rity Unions eontinue 2gzinst a1l fa2ir principlcs.

3. . Neverthclsaes,the “irect ond in“ircct workmesn cnitho
long-suffcoring; sirikcrs/sxperience” o' sgnior workers,in view of
the NATTION.L LEMERGENCYALND YOUR LPPdaL,hsve cofforel their serviczs as
their patri~tic “uty a2’ we expcct that the 0il India Ltd. an?d othor
0il Companice - thoir contractors boun” by their teims will als:
respon. T2 this »ffer of cosperation an? incustrisl peace zni 7o whe
nec”ful te rocognise the majority Unicns an? especially o take back
the strikers/scnisr =nd experience” hams %o work an® pay their l-ns-
averdus wagc€& through their controctors without further “clay.
s _wo corrnestly oxpect,not only workers but 2lso employ-
crs wil® -?> their “uties alike. oC/-8. K., Premanik.,Prceicn ,
£.27,30,62 Infian Oil Jorkers!Union,aSsem,a.0.C.Controctors L.Unicn,

e i






Resolutions adopted unanimously at a joint

General Meeting of direct and indirect employees/
workmen of Assam 0il Company end their contractors
held on 29-10-62 at the Union Ground, Digboi, under
the chairmenship of Sri T.N, Bhattacharjee.

This joint generasl meeting of members of 4.0.C. Labour Union

end Asssm 0il Companicss' Contractors Labour Union (same es

4.,0.,C. Contractors Lebour Union) constituting a large mgjority

of the above-mentioned workmen cells upon their members in
particular, snd eppeals to the working people and other inhabitanus
of the country and assam, in gensral, to contribute their mite

to eneble the Indian vecple end their Government and their

armed forces to put up effective resistance egeainst the Chinese
sggression on the Indian soil by all means in their power &s

a patriotic duty with calm courege and determination befitting

an independent end strong people under a Government non-allied
with any Power Block, and to help them to xhxkr throw back the
invaders out of the Indien soil. It has been unenimously decided
to contribute one dny's wages to the Nationsl Defence Fund.

This joint general meeting further appeals to &1l sections of
people inhebiting the country 1o promote & necesSsary atmos-
phere among the people for such effective resistence and action
end for settling the bvorder disputes honourebly whensver really
possible et sny opportune stage after the cleeresncs of the g
inveders from the Indien soil, in thec best intersst of humanity,
world pve2cs &nd rreedom of all peoples.

On the urgency of enlisting willing services and clbse '
cooperation of the working people including just =nd lawful
strikers/senior and expericnced workers by removal of widespres=d
discontent among the Oil Workers in the N=ationsl interest of
promoting the cnuse of ~biding industirisl peancs and increased
productive efforts in rssponsc to the appecl of the Prime
Minister of India. '

i L < - T

+This general mesting particularly of workmen of assam 0il Co.Lic.
strongly urges upsn the O0il Companies and their contreactors and
especizlly the nssam 0il Company and their contractors to tike
serious notice of the abeove mentioned national situation and rRaXIDREIX
national necessity and to tcke the first step forwerd and do
the needful to promote & proper climatc for effectively resist-
ing and throwing back the Chinese inveaders out of the Indian
so0il., y

This meeting strongly feels that in che Notional interest of
promoting the czusc: of abiding industrizl peace and willing
services of =21l sections of the working peowle, the Company

should not ondy- o settle the disputces on Charter of Demends,
Bonue and superannuaticn age end bensfits by any of the well-
recognised metho’s and in accordance with the provisions of the
Coce of Diseipline, namely, negotistion, conciliztion and arbi-
tration in proeference to adjudication (adjulicetion only in casc
there is no &agreement on arbitrestion which the Unions have repect-
edly offered), but slso arrsnge through its contractors bound by
their own terms as well as agreement with them, for immediate
resumption of work by the strikers still constituting, even

after over 11 months' just an? lawful strike supportsd by most of x
the direft workmen -~f the 0il Compenics concerned, & large
mejority of senior =nd experience? hands, whose services also

are needed for abiding industrial peace, willing an? close coop:r-
etion of 211 0il workers =nd for incrczsed proluctive efforté.

This meeting thercfore, effers the following reasonable proposcl

for simultaneccus c=nlling off »f the strike and resumption of

Auty by the strikers who have been Zriven to this uvliimets course uxda
under con’itions of nonpsyment and underpaymcnt of their long

overduc wegss pay=hle befire and afrer July 1961 and vioslatizn



hends innluiding thosc

of awerd, agrcements snd laws, and compelle? W0 continue the swrike
for over 211 months under sterving conditions for went of any settle-
ment by negotistion or concilietion with their representative on any
reasoneble besis on their ten point strike dispute or by any 2f the

sai? well-recognise? matho?s of arbitraticon or a27juydiceati n.

nffer is 2s follows: -

The

1y The strike will be simuliencously cclle off with the
errrngement for resumption of cdutly of the strikers (who are” sénior

en? experienced workers).,

This is to be -“one by the assam 0il Co.

an? their contrzctors who arc 2lsc boun® by the Compeny's terms of

ccntrectrs and slso by agrzeement between them, as wsll as by awerd anc

agreements with the szid 4.0.C. Contractors Lebour Union on various
matters including the observance of the fair principle of seniority in
the metter of amployment, ley off, discharge by retrenchment or

otherwise an? re-employment,

fair princinle upheld by Central Government Industriel Tribunal
concerning contractors labour in this 0il Industry will automaticzlly
snlve the problem of any future employment of all Senior ani juniur

Compeny from time v> time.

2) Peyment of long-cvaerduc wegss in full wichin o week from
the Zate of c~lling off of the strike and resumption of work.

3) Complisnce with the lawas, statutus, award, sgreements and

prevailing terms an? conditicns of service.
4) 4ny “isputes issue or issues covering the ten point dispute

will be ssttled by sny of the sei’l recocgnised methods.,

In case

feilure of ncgotiation =nd conciliatin there should be eggreed

reference tv: Govi. within e
-or 24juliceiion. (The Union

This genereal mecting

month for settlement by arbiwreation
heve alweys agreed to arbitration).

consisting particularly of workmen of

assam 0il Co.Lt?,, apart from Compeny contractors lebour, urges
upon the Comp~ny 1o accept the above mentioned rcecasonable term
Noe. 4 an? mekes it clesr that the time 1limit for such settlement meay
be extendes to o rcasonable perio? as may be agréed upon by the

Compeany .

£

This applic s also t- the Comp=ny's contractors lsbour,

This joint mscting therefors, ecerncstly hopes that the Company an?
their contrcactors would agrsee to the reasonable proposssl end open
negotiation f£or the purpose without delay on the szaid proposels as
the sterting point, to come to & nsgotisted settlement,

This meeting also appeals to the 0il Iniia Ltd,, the B,0.C.
Subsidieries an? their contractors alsc t: 3> the needful in this

regord,

This mesting assurcs 211 concernsd that the workars and
members of the sai” Unions will 40 everything possible to help the
Government. and its armed forces according to the National nscessiuy
end trusts that the Government will o the needful in regerd To
the said offcr, in the Natiional interests,

Digboi, 29%th October 1962,

5d/- T,.N, Bhattecharjce
Cheirman of the Mceting and

Presidenty 4,0.C,Lebour Union,
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The =cceptance of this well-racognised
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RRESOLBTIONS ADOPTED UNANIMOUSLY Al 15 JUINT GallSHA
MEZTING OF wCHKMoN OF CIL COmpPANIoD alb Tl CUNTHA-
CTURS INCLADING & LAMGS HaJURITY OF DIXSCT aNb INUIRECT -
YORKHMEN (F CIL INUIA,AND MaMSERS CF INDIAN OIL ®CRKSHS
UNIUN,ASSAM, and AUSAK CIL COMPANIES! CONIMACTOHS LAsUUR
UNION(Scme BE AJUCLONIRACICHRS LaBUUR UNICN)held at DLul-
iajan on 28,10.62 undsr the Chairmanship of shri S. K.

Pramanik, President of beth Unions.

B e el d

OV TTi CHINSSS ACGRSSSICN AU A CALL FOR _RESISTANCE & ALY

This Jnint Gereral Meetinz cclls upan the direct and indirecet
workmen of the Uil Indie Lid,,»1d other Vil Companics ¢ their
Contrectsre =nd members of Indizn il workersiUnion,Assa: «and
assam C11 CoumsniestControetors Labour Union,and appcals Lo the
workine people snd other inhabitants of assam to csoatribute
their mite to aneble the Indian peonple and their Government o
put up effective recistance against the Chinete aggreesion and
sdvance on the Indian s2il by «ll me&ans in thelr power &s taeir
petrintic duiy with caln courase,sacrifice and doterminaticn
bofitiin. an independent and sirenz psople under & Governmenti
noneallied with any Fower Sioc, =nd to help ths Zovernmaanl anc
ite srmed forees to throw bock Lhe inveders out of (he Indiaa
80il. This meetin: alsc apneads Lo 2ll Lo promote s nocaesstry
atmosphere ason: Lhe peuplse Tur such effgetive resistznge and
action anxd Jur tho purpsse of settling the border disputss hon-
ourably whonever reclly possiblc &b an oppoertunc sigge after Lhe
cloarance of the invadsore from the Indicn &0il,in ths best inte-
rests of humenity,world pesce ant freecom of ail peopnles,

O Naiui OF T4 MOUN-INDUSIRIML PSACS & PATRIVEIC UUTY
RORKSHS AND_a®LOY oho ALIES.

e

This Genarel meetins invitas the pointsd attentisn of the Uil
India an® ather Cil Commrnias to the Chinsse sygression and Lho
patristic Aduty of smployere on? workeres alike at Lhis critiesl
Juneture ~n7 urpges upsn tho cmnlovers to dlsenntinue tholr prese-
nt unfair nnlicy of non-recognition of the workers! lar:se majori-
ty Uninns and nen-fullilment cof their just demands by ner~tisti-
rney, 2nd Lo stop the oppressive ~nd vindictive sttitude Lowar?
the etarving strikere wiho hadé been driven o just and lawlul oir-
ike for »ver 1l months a;ainst hezvy o0ds and under ianhumin con-
ditione »f non-poyment ond ander-poyrent of Lhedir due wege€ poy -
ble gver long periods hefore and after Julyt€l,an! vioslsvisn oo
awatd/agreamente /Company rates/terne o condilions of service.

This Meeiins urges woon the il India an? sther Uil Companise
an their contraeisrs to_sghee’torsatile the disputaes of dircct
end indirect workmen by eny of tha well-recognissd methods,ne it
intionyconciliastionyervitration or sdjudicaiinsn a8 the ONLY allwu-
RialIVai 20U SIRIKG UM LUCK-UUL. dho Unions héve repealedly madc
the offer and zpain REPESAL TITE SAms OF¥SR wHICR SITOULD 34 aCluafi-
) IN NATIORAL INLoHSSTS «IoHoUL USLAY .

SVl Gl DAY 'S PRULLSL SLIGES JOL 10 iy RSSCHULD $C,1N RubPUiis.
T PU LIT KuinU!S AvPoSAlgraVuUlinle ReSrUiSs FIOM il LOY oS,
S LLALLY ¥ 4w VIL INpIa GX2oClav.

In response 1o the reecnt appezl of Pundit Nehru, this Joinl
General Meeting resolvee thoi the 01l Indis workmen,who have in
Lheir Gsnersl Meeling todsy expressed their uninimous opinisn in
favour of protcest strike Tor one day,still wanis to and will -
gvold it in nationsl interest, elthoush it is not meant in any ov
ee & threat but se an vltinate ettompt Lo brinm hwme to the of
gmplaygrs end the Tovernmental suthorities eoncerned ineluding
Coneilintion officers,espocinlly Reional Lobour Coomissisncr,
Celevttr,and the Ministey of Labour snd vil the IXUSNT AND LEPT!
o{ AIDEEPRIAD DISCONUSNT (ML RESONTEONT ccused by non-rscognilin
T ke large-msjority Uninne sjoinet all Teir principsles,thie nio-
voeative act of continuad recopniti_n of a small minerily Uaion
amd the 8212 vindictive tyantmont ~f Lha Jong-aufforing strikore



e B L o odiea

™
- -

J xde
”_,x-u. ) e e

‘I d i -__.
“rhis Meetin expeets FAVUURA'LS MUSUUNLs PR IUE CIL
INDIA AND IUS CUNLRACIUR S ond 0Lher erpliycTrs golceTusC 3n s
peme eoirdt ¢ oan erTlicet dote by the 3'8% Octoder &b the l&-
S
s

Ty l) kKim: ALL 1wRS To S&iTRERa I A up-Tin {Cifli Ioue

il

teat, Tc¢iliny which the gicuntinh ® is likely u ""‘kc it8 own
crurse,. alihoush T wnion is ¢ ntinudn: its attempl bo svoid
ven & protsst sirike for a doy,wnich nay well do gosd in ite
»rsible eflect Ly nutiin; an ond 1o L,C""L WUlY i CALLLUR=
:-'h-q RRATCAT ST GRAY s CONLy Dalic Jb.

(Towevdr,Lhe union '.-Ji.;.l noiL resort oo ony protel sirike.,

#irtre ;,-*1 Joinl Goncrel #Meeliny wplaes

LY o il 1 'r':r' T s -_'-.;rin-.;. SRS NIMULLaNGULSLY
A1 Ui NaSOSHESARY S FOR SaUuPLION Oy rilalg wUKRK &4
; oStk opugintunity on o orefssanble. batis and offers 1K1~
2

1) the sirikers cre D o Loken beek dinoul sy vielisd-
dhon wocoraing o the, P8I or inednls of sgninrity
dald gonerelliy v Iribanslesam Couxrte in 8iagdlsy
28 erg espseinlily by the Conivel Govermncnt Indus-
trizl Tribune]l in zmegard o e:’..)-_"*rm;‘.t,my olfyretrs-
nenment,iechrrse »nd acr.*'l sment of  the erwitpretores
Iobparedn dho f‘il Infustry in these oli flelde,

1) Peyment of lano-overdus wagen pryazle for porinde Del-
ore July'El end ZTrom JulytSl Un November!Cl,

iii) Comolin Leyirreducible mini-
nom wWose tizas of ssmviec. -

iv) Any dis settlud by sroitraiion

s6aid ter e PR Bl F T N

ticn, Y G voLhe otrmc Cign-

e seiltl a8 anG eailod 2L -

Ty Gira e s&e T 1H RIAL Punalu200UCtivy abp-

LOMAL Calbae Lo uninns will € Lwlr bgst Lo oro-
moto foavocriblie conmditions ©or wihie Soae., ] B

Sd/- S.LW.Yadoy - osd/= 2. Cl Bhomn

Fovy Beeretrry, wr Secrastany,
Agsrun UL Cunnrniesic: nc“"c L~ i Bl i i.’L W UYKeretUnion,act -~
nTE LITaEr Unlta, st a8 A40.C Ly, Heof.Nzl.812.
Cantrecinrs bebyur Uni n,Rond.gio.60,
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Attn: Com. Sriwastava

Near Comrade,

13th Annual General Meeting of the Union
being held on 25th & 26th August, 1962,

You must have already received my letter of invi-
tation for your presence at the above meeting, if not
your fraternal message which will enthuse our delegates.

The Office Bearers Committee of the Union subse-
quently met and resolved that on the occasion of this
Annual General Meeting we should hoist the T.U,C. Flag
on the Flag Pole of our building. This was long over-
due 2nd we have decided that it should not be a short
~coning sny more. -The Office Bearers Committe's _

desire is that if possible Com. ,Dange himself shounld
grace the occasion =nd hoist the T.U.C. Flag. If for
eny reason he 1s not availsble the Office Bearers =
Committee, feels that President of the A.I.T.U.C.,
Conm. Minpﬁkar msy be kindly approsched for this
purpose. S

el A/
e ‘\_{1,..1

: I would like you to give particular impor-
.tance to the Aesire of the Office Bearers Committee
of this Union, as expressed above, and let me know:
as early as you can what arrangements you have made.

- Freternally yours,
A, X
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cove, HERS 2 0. LI “;3:"“‘0” Joint »Sec;etcuy‘ 7
e :}r . {JmmResolutions adopted unanimously at the Joint General T ?
7T O, fj“,lheetlng o%il gm)loyeeb/workmen of 0il Companies and their,

*tzwfﬁ} contractors including a2 large majority of employees

d}g»af) perticularly of Assam Oil Company and C0il Indie, besideg_%%93
ot wb others of B.O,C. Subsidiaries, and members of tle three X

Q —oee lerge majority Unions, two of direct emvloyees/vorkmen, : P
o Q&) TDR¢ ~namely A4.0.C. Lebour Uaion, Digboi, Tinsukia, Regd.43, : : 0
o {7-end Indien 0Oil Workers Union, Assam, Duliajen and Morean : :23

“Ragd.No, 512 and a4sssm Oil Companies' Contractors Labour. PR
‘' Union which is came ec &.0.C. Contractors! Lebour Union 'i %Ft l
with the s=me Repgd.No, 60, The meeting was held on e CJ_

19-8-62 at Digbei Unicn Ground undor the President;$3>

of Sri T.N. Bhatt&charjes, k Jt.
| BR AT R F g e ﬁ“

L5 A Mcéz

“~-THis Joint Ceneral Meeting reitbrates the r:%olunion dopted ¥, ¢ﬂa§

unanimously on 14-7-62, 28-7-62 and 11-8-62 and notices given to dlLl

0il Companiee =nd vhc1r contractors to cattle the ten-point strike dis-
pute, charter of demands end other mavisre, Notices have been gilven
%z the R.L.C., Celeutts, and sther Conciligtion Officers &nd the Chief
Labour Commissionsr and the Ministry « Labour. The notices have bcen
2lso extert ¢d from time o time for 2 furth r period in responsse o
he rcpeated telsgrsoms sent by the R.L.C, Howaver, this mceting
Aeplores thet norhlné hes been dcns cither by the 0il Companies or
thedr ‘contracter §isy oy {GheVR BN, "as a concy LIation Ok jear yex by
sther coneiliation officers of assam or by thse C.,L.C. and the Minis-
try of Lebour to setvtle the disputes by any of the recognised

ethods, despitwe the R.L.C's assurzcnces that all mettere had been
anar consiceraticn, This meeting points out thas uhs seidvconcilia-
:ion officers concerned have not dcne their duty nor teken any™ action

s raquired under the provisi.ns of te Industrial DlSpuLLS LCT, 1947,
rithin this Yeng periocd,

/-

In the circumstanccs this Joint General Mseting and especially
e eleOJCLu/WWTkan »f the 0il Compenies and members of two large-
1Pgor1ty Unions, in persuance of the said resolutions and ncvices,
ints no altcrnetive but to procec? with the preparation for a lawful
n? peaceful strike &cti-n, if ultimately forced on them by such
_nconciliatﬁry, unfzir and cven wrongful attitude or policy and
areby resclves to t zske the FIRST STEP forward to Jcmonstrate the 0il
crkers' unity end solidardty behind their just and legitimeate
smen?s,  The first stop will consist in the wearing of bacges in
hich the words "FULFIL OUR DEMANDS", will remain inscribed in white
zainst black background This meating calls upon all its members:
7 Supplrters to wear thp erid batge for all time am while on duty
2 order Lo demonsirate their active suppert 1o the demends submitted
7 their highly-represcntaiive Uniosns, 4#.0,C. Lebour Union, Digboi
a7 Tinsukia, and Indian O0il Workers' Union, s#ssam, Duligjean and
'ren, T3 their employers an< all concarned art as a mark of their
)rrow an? resentment against nonfulfilment of their just and legiti-
we demants and continuous reminder o all that their long-stanling i
mcrr’s should be fulfilled without further declay., The bedge will
worn by 11 until their demanis ore fu1f11¢b‘ appraeciably and/»>r a
.milar joint general meeting wokes any ovher lecision in the best
terests of the workers and its members,
This joint goeneral meeting finally notifics ue 0il Compenies
& their contractors as well s the said conciliation officers and
her Governmeniel authoritiecs concerned that if no effective acticn
taken by any of them within a furvler pericd of nouice for a week
setille the szid Cispultes by zny of the recognised methols, negosia-
‘n coneiliavion, arbitraticn or @ljulicetion, Jdespite the solilarity
wn by a large mejority of 01l workers behind their demanis, a
noral meutlnr ot W)rkmbn an members Of raespective Unions will be
17 at Digboi on 29-8-62 at Duligjan or or before 30-8-62 to teks
121 Aecisisn in the ma .acr ﬁf t k1n5 @R U3 & lewful and pe&ceful : :
rike acticn sn any day and for one day or mere as may be. deemed oSk
ressery, without giving any furthcr n“thp to the employers and B
eiliatisn officers and cther Govarngontal authori ie s -cpneernsd, . -
*T:}n g"L/vQ(_,'ch, /""4 “'.“7 1_5“-4’_ V'J X S g
oy i 4, s u‘*‘“f" My | alig (leaRel € Lo
gel Sty - 2 ‘"fg-g g
o 2w, C"" ¢ “j‘h PY% Y ’/.}..7{.' a !.'('.L-‘.{‘/r DAY = -
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This joint meeting strongly urges upon all canpract&rs worke rs
who are still working mostly s new racruits, to jain the lawful en.
pesceful strike in the best interests0f the workers in generel inclu-
“ing them, so thet employment under feir terms anc cqndltluns is en-
sured for all workers. ' ; R B i .
ON_BONUS, ' - | . ; jag \ :
2, This genersl mesting strongly -deplores the attitude teken up
by the manegemént of the agsém 01l Compeny in-the matter of negotiati:wn .
2ith this recognised and representétive «».0.C. Labour Union (having a :
largs mejority. 5f its workers as its member s)Snithe important. Bonus
dispute for the .year 1961-63, ' The managementi heg not only refused tc
furnish the Union dven with a copy cf the’ Balance Sheet usually con-
teining sls: Profit and Loss a/c for some past.yesrs or even for the
yeszr in questiorr, but also refused to place the same and any ;ncqme
end expenditure Account for the year even “uring tle Negotiation.
Committee! s meeting held on 3-8-62 between representatives °f the
Company and the said:Union to consider the matter of amicable settle-
ment of the “ilsnute. In the circumstances the Union rightly claimed
that their “femand for five months' wages as bonus for the year weas
just en? reasonable in wview of the . Company's génersl prosperity, M.
pro”uctisn, income an? profit an? the workers' knowledge about te’ g
seme from their day-to-day knowlelge of the working of the concern,
an? espacielly in view of the admission by the Company representative
that the Company has capecity to pay. . The Union representatives’
raoferred to the well-settled principles repcatedly upheld by the
Supreme Court an’ also ' perticulsrly in the case of 0il Compenics the t°
"the quantum =f bonus must be detcrmined on the relevert facts pertain-
ing t5 the yecar in question" and since the Compénies concerned admitted
heir capacity to pay a ressonable amount and did not therefore pro-

“uce thair balesnce sheets an? 2id not want a finding as o the avail-
able. surplus, the Supreme Court held thet -the award of 44 months'’

basic wages ‘as bonus could not be held unreasonsble or extravagant ad
rejected the contentions of the appellate 0il Companies including the
ontention that "the award has upset the pattern £ egreemmt s made by

the appellents with their employecs fur sevar &l years past'; in the
instant case, Jdespite past agreements for payment of 4 months wages

2s bonus, the Tribunel grented mont s! wages as bonus aend the Supr me
Ccurt upheld the award, The Union represert acives took a similar
reesonable stend but the Company representatives, while admittirg the '+
capacity to psy, d nct want to produce any balerc e sheel/profit ard
1oss account, not to speak -f ~theor relevant infarmatizn incluwdiling
income and expenditure a/c Or deuctions melde from the totel income on
various accounts, The Compony “ic net want & reasonable settlk mert of
the basis of a’proper finiing of aveileble surplus for the ysear in -~  gi,
juestion, Theraofore, this mecting is of considered opiniosh thet the st/
taken up by the Compeny was quite unjust and unreasonable,

This meoting further points out, it is “eploreble the tle Compay
representatives 2id not want even th record the o>ffer made in tk seaid
regotiation meeting &b the effect that the Company was prepared to exterd
the previonus agreement for enother yesr for payment of “three months!'
vnges Ag bonus provided that it was acceptable to the Unicn represnseetdives,
‘his meeting, "therefore, notes with a sense of great dissatisfaction
shat the Company mansgement has withdrewn 'the offer of three .montbs!

'ages &s bonus, despite its capacity to vay a higher amount »n theéplea

that this was not acceptable to the workers according ©o their general
reeting, without meking any attempt to come to a setilément on a reason-
ble basis according uo the principles laid <own by tvhe highest Court

f the land and its relevant decisicn as referred to, This meeting,
‘herefore, urges upon the Co 2any to fumish the Union wi¢ <the Balame
sheet/prafit & loss a/ec ar” Licome & expenditure &/c and come tO &
eassneble settlement or ..icpasis of a truly-aveilsble surplus an? o O’
_ake_a.reasopable offer in view of the much-lerger quantum cf bonus peid

9 various Oil Compenies enc Trombay Refineries amon: other lerge con-
erns, Th1§ meeTing GXpects tle. Cumpany woficome 12 a negotiated settle-
iggsascor?ing;y w1§pcut gurghfr_delay..{ Thif.meeting‘alSO strongly

Iﬂé : :n the O}l Ipﬂla'Lpg._anc its Boeard of Directurs (0 grant tle
cesonable claim for five ‘months! weges as bonus for the year in questim

n view of the large profit made by ths concern and to come to an amiceble
cttlement with The. Union, , 5S¢/ T.N.Bhavtacherjee

bl 2-8-62; T Presitent, a0C Labsur Unitn & Chairman of J.in
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7-9-62

Shri K.Nn, Melaviya
Minister for Mines & 01l
Covernment of InAia

NFW NELHI.

Respected Sir,

I tske the privilege of sending you here-
with 2 copy of the Annuel Report of the Fetroleum
Workmen's Union, Bombay, adopted et its 13th
fnnual General Meeting Acld on 25th end 26th
August 1962,

I would earnestly request thet you be good
enough to give consideration to certain impli-
cations of the Namle Committee Report, which tend
to aeffect the interest of workers eznd which I heve
deglt with as General Secretery of Petroleum
Workmen's Union, on page 14 of the Report.

I elso send you herewith & copy of the
Resolution of the /nnuel Genersl Meeting of the
Fetroleum Workmen'#d Union regerding the need for
switching over to Indien mede steel by the Burmsh-
Shell Reflneries Ltd., Bombey, in the interest of
the country.

With respects end regards,

Yours respectfully,

G. Sundaram
Fnel: GCrETRLL STCRETARY

¢c: President, AIPWF.
Vv ce: AITUC,

ce: P.W.U'. Bombay.



7-9-62

Shri G,L. Nande,

Minister for Lebour

Government of In“is

NT¥W DELHI .

Respected Sir,

I tske the privilecge of sending you here-
with a copy of the Annual Report of the Fetroleum
Workmen's Unlon, Bombey, sdopted at its 13th
fnnusl Genersl Meeting held on 25th and 26th
tunruest 1962,

The action by the Government of India in
regerd to the implementestion of the Damle Commit-
tee Report has created certzin new problems for
vretroleum workers and In this conmnection I heve
addressed Shri K.D., Maleviyes, Minister for Yines
and Steel ss per copy herewith.

I wonlAd be much gretefrl for your kind
intervention in this mstter.

With respects and regards,

Yours respectfully,

.

G.Sundaram
Encl: GENERAL SECRWIARY
cc: President, AIPWF.
“ce: AITHC.

cc: PWU -~ Bombay.



The 13th Annual General Meeting of the Petroleum
Workmen's Union held on 25th & 26th August 1962 regrets that
the Burmah-Shell Refineries Ltd. heve not found it possible
to switch over to Indian made steel sheets for fabricating
the drumszrequired in the Refineries. The delegates are
aware thé Refineries had themselves claimed in their House
Journal "Refinery Review" of June 1962 that they switched
over temporarily on a trisl besis in May this year to using
Indian made steel sheets supplied by the Governmeﬁt owned
steel plant at Rourkela. That in thg course of 8 succes-
sive shifts 23,000 Arums were fabricated from sbout 300 tons

of 24 gsuge steel.

h'l

This meeting is awsre that the Burmah-Shell ReYineries
announced that they are anxious to obtain supplies from
within the country in order to help save foreign exchange

and that they had agreed for the Refinery Drum plant to go

over completely to steel from Rourkels Plant.

The Burmah-Shell Refinery workers are particularly
aware that the trisl with the Indién made steel sheets
proved that it wes much essier to operate with the Rourkela
steel sheets znd thet there are less rejections and less
wastage of materiesl in menufecture as compered with the

imported steel sheets which heve been in use all along.

This Melegates' meeting, taking into account the fact
that more then 22,000 tons of steel are required annually
for fabricasting the drums in the Refineries, regrets that,
notwithstanding the meny factors in fsvour of the utili-
~ation of InAian msde steel, the Burmah-Shell Refineries are
importing foreign steel sheets in preference to switching

over to Indian made steel, thus defeating the national
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PETROLEUM WORKMEN’S UNION

(Regd. No. 764)
“ SHRAMAJEEVI AVAZ ™ 14, SEWREE CROSS ROAD. SEWREE, BOMBAY 15,

Ref. ' Date 17-02-€2

| AL T UC "

A.I.T.U.C. P Mot

e = [ o R
Re: Qilfield Workers - AnkleshMArtcriwd.. ... ...

Near Com. Shriwasteva,

You are perhsps aware that sometime in September last year
Com. Thakorebhai Sheh of Brocach had slong with Com. Bhalchendra
Trivedi, made attempts to render help to the o0il field workers of
Inkleshwar to orgenise themselves effectively. However, the
local situstion wes 2 bit complicated and that attempt therefor
did not make much headwsy, finally resulting in our inebility to
ctonse an 0ilfield worker fto go in the recent 3 man delesztion to
USSR which left on 11th September for the fortnight's visit to oil
fields and refineries there. Thakorebhai Shah had seen me in
Bombay a fortnight ago and gave me to understand thet certain sub-
sequent developments had brought sbout a radical change in the
situation and it wss, therefore, necessary that we give & helping
tand now. Accordingly, I agreed with him and visited Broach
yesterday and met a representative group of Ankleshwsr workers in
the Compeny of both M/s. Thekorebhsi Shah and Bhalchandra Trivedi
and Com, Desai, the Kisan Sabha leader in Ankleshwar who is also
in touch with meny Ankleshwar workers.

The developments which I referred to above are as follows:

Sometime in 1960 when the ONGC activities were concentrated
in Cembtay region, the Ahmedsbad INTUC orgenised a union under the
neme of ONGC FEmployee§' Urion. But it could not tackle the scute
problems faced by workers for various reasons including its basic
erroneous approach to them that they are employees of the Govt.

The employer is, however, 0il end Naturel Gas Commission, which is
8 wholly owned public undertaking of the Govt. Originally, it wes
the 0il and Natural Gss Directorate created in 1956 as a department
of the Union Govt. end was converted in 19592 into a statutory
cormission but, as it happens with 211 other Govt's undertakings
the legacy of the past as a department of the Govt. must have per-
sisted in its administration and this factor must have confused the
INTUC to ezl with their protlems as though they are simply Govt.
employees.

Anyway, enother union orgesnised by the P.S5.F. Leader Senszth
Mehta came into being last year in Cambay with kimself as the
President of the 0il & Natural Cas Commission Employees' Mazdoor
Sabhe. He seems to have given & phillip to the outstanding dis-
content and meneged to get some casual employees absorbed &s
"temporary permenent" employees, but in the process of his orgenisine
creeted & host of new problems both for the Govt. end the workers.
First, there is & story in 'Current' of 25th Avgust running down
Minister Malaviye - the initial attsck heving been by D.F. Kareka
nimself in 'Ourrent' issue of fpril 14. Then 'Blitz' of Sent. 1
cemsz oul witnn a geod write ur under the heading "P3F fens régional
pascsions to scuttle Fuklic Sector Ciln. Finally ceme the "Current"



story of 8th Sept. in which Sanet Mehta came into the open. All
this has moved the conscious patriotic Infian workers in Ankleshwar
0il Field not 2o remain passive any longer. Another sccentuating
factor is that notwithstanding the reply of Bombay Regional Labour
Commissioner to ONGC Tmployaees' Mazdoor Sabha which the Sebhe printed
and circulated through a handbill, the practical implementastion of
those concessions heve been frustrated by the bureaucracy which has
once sgein brought up the accumulated discontent. The climex ceame
when the Vice President of this Sabhka, a driver®snd two or three
others were Aismissed recently for getting involved in some black
token wearing demonstrastion and nothing material wass apparently done
for them by that Union whose President Sanat Mehta is reported to
have gone to Anerice 2 wecks ago for a six month's study tour under
Netional Productivity Council programme. The fact remains that when
this union was originally orgsnised in Cambey Region it had certain
2dventages with certain ieading personelities of the FSP influential
in the region giving it 2 definite weightage. Thet wes lost when
the wnion activities had to be shifted to Ankleshwsr with the workers
migrating from Cambay Region and many hundreds of new workers joining
in inkleshwar toward the end of last year. Thet union hed no local
influence or organisational set up in /Ankleshwar. It was all a
matter of President Sanat Mehts doing what he wanted to or could do.
Thus it has shipwresked and INTUC is a8 lone cry without any base.
Therefore, the task hes come to us to shoulder and for which we have
a certasin amount of local cedres availeble in Broach and Ankleshwar.

At the group meeting held yesterday, I and our colleagues
approached them on the tasis that they enrol themselves as members
of Petroleum Workmen's Union. The Rules of the ion provide as
follows:

"To organise and unite persons engaged in the Petroleum
Industry or trade by the various concerns engegced in the
prospecting, Adrilling, refining, storzce, distribution and/
or sales of Petroleum and &lli=d products in India snd to
regulate thelr relations with their employers."®

and all employees of ONGC have & right to become members of the PWU.
ONGC is a public undertsking now vested with right to form companies
in accordance with the Companies Act in accordence with the 0il and
Natural Gas Commission (Amendment) Bill 1962 passed in the Lok Sabhe
on 5th Sept.

The Commission has now been given powers to create without the
spproval of the Central Covt., posts carrying s sslsry or honorarium
of not more then Ts. 2250/- per month. The Commission's powers has
Leen enhanced in relation to zpnropriation. Since twc other public
sector undertekings of the 0i1 Industry viz. Indian Refineries Ltd.
erd Indien 0il Compsny exist, 0il and Natural Ges Commission with
Minister Mslaviya zs Chalrman is set up for exploration end procduction
of oil. There is already a proposel to set up & separate company
for production of Crufe 01l in Western India. The prcposed refinery
in royali may heve another company hecavse of the State Govt.'s
purchase of shares in the proposed compeny. Similer compenies with
State perticipeation meyv come for Nunmztl snd Bareuni refineries. The
Third Plan tarcget of O07ZC is 3.5 million tons per year with an
allocztion of Fs. 11%& crores for oil exrlorstion. 180C tons per A&y
of il are supplied “rom fnkleshwer profuction. This production

P 4%



could be stepped up to zbout 0.75 million tons but it was not being
Aone because the Govi. wanted to conserve cil for the Kovela Refinery.
The Commissions rerort for 1961-€6Z estimates that about 200 wells
will be reguired to exploit the 4nkleshwar 0il Fleld and thet this
numbter may hesve to be incressed 1f the field is found to extend
further in the easterly direction. There are zlso plens for the
exploitation of associated gas from the Ankleshwar fields end elso
gas from Cambay for both power generation and supvply to the colonies
at Cambay and fnkleshwsr for domestic fuel. Alresdy uptc end of

July 17.4 million cubic meters of gas hes been burnt in Ankleshwer.
In Cambay 25 wells have so far been drilled, six of them being dry,
12 indicated presenice of gas only, two ere 011 bearing snd five are
under testing.

The ylka ed reorganisation of sdministration of the ONGC hes

a mmber of points to note. One 1s Shri P.R. Nayzk till now Refilnery
membar of the Commission has been appointed as mber for Adminis-
tration Coordinstion even while he continues to be the Maneging
Director of Indlzn Reflineries Lid. The Officers at the 511812175
and other areas where ewploration 1s golng on are to be ;T":D more
powers. More powers are to be delegated to ‘he merbers of the
C?mmission to mske them function effectively in their wvarious places
of work.

tion
ay
Me

The Ahmedebad project so far under administrative control of
Cembszy Projiect has been upgraded in view cf its expsnding activities
and & Lt.Col. Vishwanath Baal who is at present 3Special Officer
(Woz kshog\ at Baroda 1is being aproinupd as 1ts director. Already
there is a Brigsdier Director in fnkleshwar.

When the ONGC workshop at Baroda goes into operation this month
the drililng programme will considersbly increase in tempo. There
is going to be a2 workshop of ONGC in Rarocda 2nd snother will be ready
soon in Ankleshwar, Apart from Kalol znd Wavol (Gandhinsgar) where
thres and one wells respectively have been Arilled operstions will
soon begin at Sanand where rig building work has beer in progress..
Drilling operetions in Ahmedsbed region are expected to be further
intensified, The number of deep rigs from the present theee is
1ikely to be increased to seven within the next few months. Drilling
at fourth pin-point has already commenced. In the first structural
well at Parda gas was found and in the second well gas and 0il were
found. The quality of the 0il was reported to be as zood as Ankleshwar
0il. Minister YMslaviya's survey discloses the fact that in two-and-
half vears time there has been sn sddition of . 80 crores to the
State exchequer on account of revisions made in price structure of
pc+"oLeum products and foreign refinerizs and furiher reductions out
of Mamle Committeer's recommendations. s against thls only sbout
Tse 42 crores had been spent so far on oil explorstion, discovering
one good oil field in Ankleshwar end a potential one in Falol and

Aaveloping the ?u“rasubar field in a smzll way. ™o or three more
511 or gas fields are in the offing. 7 million tons of vetroleum

proucts wonla be produced in the countiry by 1260-67,

The ¥inister stated in Lok Sabhe on August 14 thst ONGC hes
alr-s4y created 2 “5* e of 800G azble voung techniciens. Howevesr, in
Mnklcshwar now there zre avout 1300 psrmansnt =znd temporary permenant

i rs, vihere are the rest? What

emplovens besidaz 700 casual work

‘.
t”jo of trade mion orgeniseticn they need?



{Rapd Na 7ee?

What is the sest of oil production snd what is its selling
frice? The Ninl-urr saii on Sept 4 in ?ejgc odbku that the Govt,
hed not worked ouvi the cost of production of 5il in India though
they hed some idea about 1 nd thet it wes 2 very complicated thing

0
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prices were completely notionesl znd 3i4
13829 of the cost of production of any
the cost of o0il production in Assam might
be higher than that in the ret oll fielda. AY some time or other
soon this igsue of price wili have to be tackle®by wvs. The dispute
sbout royelty to be paif to fLssam State is there. Thet Govi. finally
states that it woul?d agree to a flat rate of . 10/- per ton provided
Lthei-1s-weuld-eeree the existing leases with the A.0.C. and oil India

because even the world pno=
not lesd to any specific
country. But, he szid
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Ltd. were not dlsturbed. The calculation of the Assam Ministers is
as follows. Ont of ns, 325 which formed the price of the finished

product, k. 280/- ravresented the Centrel tazation per ton. UHence the
royalty of %. 4.8 propozaed by the Mines and Fuel NMinistry worked out
to only 5% of the finished profucts. Hence the fair rate a2t . 10/-

ner ton is not unressonesbla. But infer the pPsssres procant nrocadnra
the well hszd prics of cruse 21l at Naherkstive is worked O““ on ihe
basis of Persisn iulf Fricas. With the import parity orice os the
base, the trensport cost for moving oil from thn well-head to the port
is Adeducted in order to arrive at the actuval well-hegd price. Ten

rper cent of this forms the royelty of the State Govt. While in

|. ;,J

uUJPr“t the well-head price of o0il is %. 55/- per ton, that for the
0il found in Nzherkatia is P5. 48 per ton. Minister Malaviya seild in
Lucknow on August 19 thst it wes the Aecision of his Ministry to seek
2 solution of this problem from 2 national point of view so that a
uniform and economicslly sustainable pattern of 0il price in the
comntry could be found. Meanwniile, the Gujerat State Council of the
C.F.I. hes Aemansed that the uudarat State should be given 2 royalty
of 25 to 30% from the income from oil extracted from Gujarat to con-
tinue for 10 vears.

On August 265 in the Lok Ssbhe lMinister elsviye stated that
Gujeret Govt. hes notsgrenis? vet formel exploratLon licences un-der
Petroleum and Natural Ges Rules 19249, which heve been applied for by
this Ministry. Obviously boccnqe the question of royeslty is yet to
be Aecided an? the Ministry is reportad to be nesotisting with the
Gujeret Govt. to fix the price of Ankleshwar Crude.

Workers rights aznd capveacity to pav by the emplover: The guestion
is, if the State Govts. have a right to demend and get double the
amount or more s£s royalty as comoered to whet it was before, how should
the worker who mekes 1t nozzible to Ao so, fare 2s regerds his emoln-

ments and service conditions? It is ”ocopnlscﬂ tnrou chiout the
capritalist worla aznsd it is in vogue in the socislist countriss too
that the 0il workers zve the best peil.

£lsC, on fugust 14 liinister Malaviye steted that Indisz's cost of
Alsesvery of crufe was the chezpest in the world, b)“!lﬂt to aboub
., 2,4 per toh 3s compsred to B, €.2 in the other comiries,




in severgl shifts. Ilere the workers ¢o far =nd out in the fields
in seve~rel shifts. (¢} So far iron Aiscipline seers to have been
the motice of the administration officers rathor than the welfare
of the workers (d) the 3tate Govt. and local -opulstion end public
opinion seem to be more concerned with the fact that in an area of
chronic employment and under-employment, some jobs are made avail-
gsble rather then the exploitation which gfoes on. (e} The general
feeling of panic asmong workers that they mey h-ve to lose their
jobs in getting unionised and orgenised. ~ *

Without uncder-estimating any of these factors, 1 heve expleinec
to them the significant a?vanteges they do have in the three fectors
viz. (i) The Govt. of Infia recognised All In~ia Trade 'mion Congres:
es the representative of 211 Indies organisstion of petroleum workers
for renresentstion on I.L.0. 2znd P.W.U. is the foremost effilisted
union of AITUC; (2) The Govt., of India slso cives importance to the
fraternal relations being meintained between All Incfie FPetroleum
YWorkers Federation and 01l and Chemical Workers ™ion of TS33 &and
P.W.U. is the foremost de affilisted union of H-P'u (3) F.4.T. leade:
ahdin i3 = 10.-,-,\,”-‘—”7\ pC(y‘—\Tpvr(\rrt‘}nPJ 2171 T d A A dnyre v AmAan o
build up 100% unity of workers which slone is the affective sanction
of workers - that we 4o not pley perty politics =n® that the only
politics we pley is to Aefend our Govt. agsinst the inroeds znA
attacks made by foreign private companies, in other words we defend
the nstional interests of this industry and hence heve demanfad its
nationslisation. We have therefore esked them to go 2hezd and
enroll mass membership es they hsve a richt to te a member of a trade
union perticularly of the type of F.W.M.

I am sending you this report with 2 view to keev you fully
informed of the steps we are taking so that in cese of any untoward
developments we can call upon you to intervene with the Ministries
at the higheet level if need be. As per the 1.D. Act, o0ilfields
come under the jurisfiction of ™ion Govi. and not State Govt., =nAd
I have tol? them thet 2lso gives certezin €88 slvanteces as compered
Wwith the positioh of mdrketlnq/ﬁlstrlbutln en? refinaries workers
who come under the jurisAiction of Stste Govts.
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SUTAPTEST.

Bufepest 18-9-6

[AV]

Com. G. Sunderem
Gen.Secr.
"?}:!‘emajﬁmvi TR
34, Sewree Zross RA.
Sawree, BOMBAY 18

gccortine to the cdecision o2f the fAnmini tiva
Committee which esirned you to tezke pert in the meeting of
the Preneratory Comriites of the Conference in Tecember
1962, we inform ou thet this meeting will tazke plece from
Necember 18th to 20th 1962 in ?vﬂﬂﬂost We request you to

[a)
arrive in Budspest on the 17th szlresdy so thet we might
tersin our work on the 18th.

We request you to be free gt this time an”d to par-
ticipste in this ory important meeting.

In Yoverbar the Secretarist of our Internstiorsl
will put =t vour . fisposael & Asenment containing the guestic
to be Alscosged ﬁy the Freperstory Committes to enable vou
to prevere yourself for the Alscussion on the items on the

agenida.

“ith best wishes and fraternal greetings ve rerein,
Aesr frien?d,




Ref.

PETROLEUM WORKMEN’S UNION

t Regd. Nio. 754
SHRAMAIZEY! AVAZ " ¢ SLNFEE CROSS ROLT SWABE BII12a 3

Dae 26=9-62

Com. Barin Chowdhury,
Assam State Committee of AITUC 1 P
Tinsukiya

ASSAM.,
Re: Ankleshwar 0il Field Workers

Near Com. Barin Chowdhury,

Attached please find a letter a2ddressed to AITUC from
which you will see thst we are now in the process of shouldering
the additional burden of orgenising Mnkleshwzr O0lifield Workers.
The problems are going to be compliceted - no Aoubt from two
main stend polnts, viz. this is the first public sector enter-
prise organising which T have to fin® my mofnirings and the pros-
pecting and proAduction part in which I have no pest experience
to rely upon as I _have been gl1 the time concerning myself with
Aistribution end then refining wing.

I, therefore, wish to gain from whatever experience you
heve with regard to AOC 0l1lfield Workers and particulerly the
problers vou must be facing of 1ste with regerd to 011 Indis Ltd.
8 public sector enterprise in Assam partly or mostly created out
of the private A.0.C.:

Could you therefore 1let me know in Retail what problems
you tackled to the satisfection of workers end whet problems still
confront you with regpect to A20C workers tazker over &end others
newly recruited bty 6il Incis Lte.

Please A0 Adrop a2 line in reply even if you take sometime
to let me hazve the Aata I have asked for.

Yours fraternally,

v

G. Sundaram
GENERAL SFCRETARY

o~
L=

cc: AITUC: 1 believe that the report of productivity study
teams which went to Soviet Union znd on which
Com. Y.D. Sharma was the nominese of AITUC will be
very useful for the most Aifficult work I am now
undertaking. Flease send me a copy of that
report.



zegd with ack due.

Frcuy John Bhimeppa,
Regd Wo. ©8, wukadam ,
for himselt and also l'or otucl

5 15 workers.
i ( uite AMukadam,
3 of :)Mﬂgéﬁﬁ 6 Drivers, and 8 Cleaners).
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e, IUTSTIL i of swastik il wills,
&ﬁﬁwaﬁ;giw*”’ wadala , Dombay NO. 31,
1&./43",’
*3 Dmeed: 1l7th Oct, 1296&,
e »

'IIO

gari Kemrade S, A . Dange,

Adyaksha 411 India Trade Union, Ccongrress.
‘1- LLShOK Roﬁld,

New Dalii,

R

I, tue undersigaed pugkadam of swasbik @il Mills, Wwaaala,
Bouwbuy, for myself anc otuer 15 vorksis g to submit thils -
dyplication witn you with fervant hope that you will ravour us in-
all w&ys @au will help us 1a the matuver,

Sir, in our swastik 01l Mills, tu bt myself and Qthier
15 vicrksrs all are getuoing 1low sa&lary while the otheR Worxkers -
and kukaadam ete., ( tie other workers and Mukadam etc., Working
like us iu thesame FHwastik (1l Mills) getving higher sulary -
than us. This diiference amount 2absplutely very vworst, and this is
cuite parviality and injustice,

Under the cilrcumstances, we asked wita our eaployer to give -~

us troe dMinutes Copy L.r., from 1-7-1960 to 16-8-1860 between the -
Union 2nd ocur saploysr, for which our ewpioyer replied that We must
£gt oaly tnrough our Union ut ail, Su, we approached -~ with our -
Union Secrevary, Sari G. R. shanolkzir, Dye & Cheamical orkers -
Union, Jalvi bulldiag, Farel, Bombay No, 12, 1.e,, orally , ordi-
nary ietuvers and Regl:terec letters, but all are mve ao fruits at -
2ll, ana nouae of the &x revly 1s given to us, and simply evading -
tim., S0, Oul poslulol gout la & great trouble and alsc luss every
month, @na now we are in & furtaer trouble th.v how this problem sill
pe solved,

The ynion secretary should help the Wurkers, buc here silent
such action giving to us a terrible lo. s every months, as wWe are poor
vorkels,

You are the authorivy to make enguiry into mateer, ana -
S0, sguesSuing you, to arran e to supply us dinutes copy from -
1-7-1360 t; 16-8-1960 beuwewon our employer Swastik (il gills, Wadala,
Bogibay, wWiuvs our yn doa Dye ana Cneaica. Worlers, Union, padvi -
Building, r&rel, Bombay, through our Union and oblige. A

) so, pleasa furtner inform to cur Unilon to supply us ilame-
dlaw=ly tae copy of minutes to us &ad alsc arrange to get the salary
like tae OThier WoIkKers,

ThankKlng you and sxpecting your reply,
yours faithfully,
For Myceif and on behaif of 15 workers.

N
John Bhimagppa,

&aﬂé»/ﬁiiﬁ”tﬁf97L-
/X//O/éﬁz

— e



i SRR L™ N VT C U YYyoui Ket > reuerarion
(Registered uader Indian Trade Union Act 1926 )

Head Quarter Office - Telegram: “OILWORKER"

Shlamﬂieev} Avaz ', Telephone: 61453
34, Sewree Cross Road,
Sawree, BOMBAY 5.

Dated..25=1C=62....19

Corm. Naumenko
acretary, Central Committee oA [/U/Z“
21 & Chemical wWorkers "nion AR -

Felece of Labour
MOSCOW V-119 - TISSR,

Near Com. Naumenko,

With great rlea,
inforring we thet your
country in Novemrb~ r/“oc.
211l the 2rrongerments 72
comtry on krnowing fron ¥o

to arrive in Indis. ks soon 2s you leot me know the nemrs of
the Nelergates T shall 2150 write to the linistry of “xternsl
Affalrs regerding your viel

gatlon of 2 members will visit our
er 196¢, I shell be gla” to meke
vour comgfortznle stay 2rf toour in ovur
u the l1ikely Azte on which vou plen

At the tire of uriting, thin Aevelopmonts in the inter-
netional sitvstion are very Aikturbing. The hostilities
between the Chinese arr«@ forces and the armed forces of osur
country on Indle's Korthern Borders an? the snpeal of our
Prime Minister arising from this greve Adevelopmentis are now
grivoine the attention of 211 people incliuding petrolenm
workers, The agergvetion of internationezl tersion creafied by
President Kennedy's provocative sction heve 2lso called uren
emergenrcy messnres being teken by vour people znd no Aoubt
this situstion is causing you #lso much concern. Let us hope
that these dark clouv?s will be “ispersed by the spe~dy con-
certed action by all progressive forces.

9
-

You are probzbly =ware that the Freparstcory Committee
of the Conference hss been c2lled to meet in Budapest between
Necember 1R to Decemb~r &0, I have received the invitstion
from Cor. Venhsute #nd I heve informed him thet I shall ceor-
tainly attend the mreting stdjeoct to no mtowsra Hova]gpment
coping ir the way of my lesving the country =t that time.

With greetings

7
Yours -"r. t .?‘HF'}-]‘\".~
- ]
Y |
e - '
’
. S
W oe 2l s ram
~ AT R AT O L v r
" ? B v e



PETROLEUM WORKMEN’S UNION

(Regd. No. 764 )

© SHRAMAJEEVI AVAZ " 34, SEWREE CROSS ROAD, SEWREE, BOMBAY 15,
Ref. A ‘ T i_}l Cr ;. ’_J Date g7th OOtObQI‘, 196!
Receiv cd.:z.f &%, 2L /:f/ﬁl.:./. T
Rephed...cooooieen. on \

N &

1. Branch Manager) Messrs, Burmgh-Shell, Bombey

2, Genersl Mangger, Messrs. Purmgh-Shell Refinerlies Ltd.,, Borbay

3. Territory Manager, Messrs. Fsso Standard Eestern, Inc., Dombay

4, Digtrict Manager, Caltex (India) Ltd., Bombay

5. Megnager, Inde-Burms Petroleum Co, Ltd., Bombay

6. Manager, Cestrol Ltd., Eombay

7. Genersl Manager, Gulf 011 (India) Frivate Ltd., Borbsy

8. The Director, A nkleswar Project, 011 & Natursl Gas Cormmission,
Anklesvwar

Dear Sj.r,

Re. Collections from our members snd well-wishers
o] fen Fund

I azttech hereto the text of the resolution of the
emergency nmeeting of the Meneging Cormittee hald today.

Flease be good enough to extend all facilities
to our mion sctivizts to engure the suecoss of the imple-
mentition of the ahove resclution, :

Yours fegithfvlly,

a R
-~ < F\/\/\/\/-\ N R /]

Enel. G. Sunderam
Generegl Secretsry

ce. Chief Minister, Mshpreshtre State, Bombey
Chief Minister, Gujeret State, Imibzy A hmedabad
Chief Minister, Madhye Predesh State, Indore

cec. PHU Lhmedabsd Erareh
® QOkha Breanch
" Kandle Branch
" A nkleswsar DBranch

e

ce. AITUC/MRTUC

cc President, AIPWF

ce ARIPWF/TUICOAW

e



CONTRIPUTE LIBERALLY TO_NATIONAL TEFENCE FUND

Following is the resolution of the Emergency mesting
of the Mgnaging Committee of the Union held on 27-)0-62

" This emergency meetlng of the Mgnaging Committee of
the Petroleum Workmen's Union held on 27th Octobey 62
resolves: g

That the Prime Minister hass called upon us to take
note of the growe situstion that-has arisen on our
frontlers because of continuing _.nd unsbeshed aggres-
sion of the Chinese forces, This menan&e threatens the ¢
freedom of pur people and the independence of our
country,

This meeting condemns the unsbeshed aggression by the -
Chinese arme” forces and declgres that the Petroleum
Workers organised in our Unilon stand solidly behind
the Prime Minist-r gnd the Government of India in a3l
measures they take for the defence of our countrye

This meeting further resolves to respond in full

measure to the sopeel of the Prime Minister to contpi-
bute finenclally to help finence prodrction and meet eg.
inereasing cost of Ngtional Defence. “

This meeting therefore resolves that all members and
well wishers meke their liberel contributions to the
"Nationsl Defence Fund". Even one dpy88 Wages/salarios
willl not be too much for such g sacred causes

This meeting calls upon all the delegates and Activists
to ecollect the abeve contributions from the members and
well wishers of 4Ahe union and reasgh it to the union
Office as expeditiously as possible,

This meeting resolves that the total collections

recelved be remitted on the 10th of November to the
®Nationel DPefence Fund" and the names of all the

donors to this fun® a s well as the names of the deleget=i—
delegates ond sctivists who helped in this coliections

be forthwith published in "Petroleum Mazdoor" so that

all those wr~ caniiibute will know the finpl outcome

in Aet=il of this ~~llaction, ®



Ref.

PETROLEUM WORKMEN’S UNION

{( Regd. No. 764 )
** SHRAMAJEEVI AVAZ " 34, SEWREE CROSS ROAD, SEWREE, BOMBAY 15,

Daltee Bt o —E,
24-10-1962
The Pirector, ‘_ ~oée (/1177
Ankleshwar Project Ghakthtcs 2o “"[/yﬁék’
0il & Naturel Gas Commission 05 e e SRR S
ANKLESHWAR. S e

Sir,

I am glad to inform you that & large number of workers
of the 011 & Naturzl Gas Commission - fnkleshwar Project have
enrolled themselves as members of our Union. At & general
meeting of the members held in inkleshwsr on the 14th October,

1962, it was decided to constitute a branch of our Union in
Mnkleshwar.

The Branch Committee elected at the meeting consist of
the following with a right to co-opt other members later:

Cheirman Shri Bhslechendrs Trivedi (Hon.)
Gonersl Secretery of Mahagujarat Trade
Unjion Committee of £A11 Indis Treade Union
Congress, to which our union is

affilisted,
Secretary a Shri M., Jayaswsel Production Operator
Ireasurer Shri F.Balskrishnen -do-
Member of | Shri R, Dharmars Fitter Mechanic
Committee I Shri Hiralsl Chakroborti - Fitter Drilling

Shri H.L. Singhsl Production Operator

In view of the very difficult housing condition prevsil-
ing in /inkleshwer, the office of the Brench Committee of our
Union is being located at the residence of the Tressurer, Shri
P, Belskrishnan at 'Sresnives' Choutle Bazasr, ’nkleshwar.

I agttach hereto a copy of our Constitution which pro-
vides for the 01l Field workers, both concerned with prospecting
end drilling, to be enrolled gs our members. ¥or your ready

reoference I quote the object in Rule 2(2), which provides es
follows:

"To orgsnisze and unite persons engsged® in the
Fetroleun Industry or trsde by the various concerns
engaged in the prosvecting, Arilling, refining,
storage, Aistribution and/or szles of Fetroleum
¢end alli~A products in India and to regulete thelr
relstions with thelr employers.®



-8~

The Aeclered policy of our Union which was endorsed at
the General Mceting held on the 1l4th October, is thst we stand
for safegusrding and developing the oil industry in the Public
Sector and all our members will consider 1t a grest privilege
to do ell thst they can to promote this nationsl objective.

The workers are no doubt agitated on a number of 1ssues
and I asm writing to you in Adetell on these questions in my
next letter.,

In the meantime I request you to give de facto recog-
nition to our Union and let me know the service conditions
which already prevail for them so that it will ensble me and
the Branch Committee to guide our members appropristely with
regard to thelr grisvences.

Thanking yon,

Yours faithfully,

o7 [

et & v, Qs W, ST, N S

G.Sundarsm
GFNERAL SECRETARY

Copy forwarded tos

The Chief Administrator
Western Region

011 & Natural Gas Commission
2, Msakerpusa Rosad,

BARODA 4. ;

[P

VIV
The Cheirmen ‘fg:'ﬁ\
011 & Hatursl Gas Commission
Ministry of Mines & Fuel
NEW DELEI.

““cecs AITUC

cc: AIPWF

cc: President, AIPWF.

ccs Com., B. Trivedi.

ccs Com. Thakurbhai Shah.
cc: Shri P. Bslzkrishnan.



PETROLEUM WORKMEN’S UNION

. {Regd. No. 764)
“Shramajeevi Avaz“, 34 Sewree Cross Road, Bombay 15.

TO MEMBERS AND. WELL WISHERS

The following is the resolution of the emergency meeting of the
Managing Committee of the union held om 2¢th October 1962.
' [

CONTRIBUTE LIBERALLY TO NATIONAL DEFENCE FUND

This . emergency meeting of the Managnig Committee of the
. Petroleum Workmen‘s Union held on 27th October 62 resolves:
“That the Prime Minister has called upon us to toke mote of the
grave situation thal has arisen on our frontiers because of con-
linuing and unabashed aggression of the Chinese forces. This
menace threatens the freedom of our peopie and the indepen-
dence of our country.

This'mgeting condemns the unabashed agression by the Chinese
armed lorces and declares that the Petroleurn Warkers organised
in our Union stand solidly behind the Prime Minister and the
Government of India in all measures they take for the defence
of our:country.

This meeting further resolves to respond in full measure to the
appeal of the Prime Minisler to contribule financially to help
finance production and meet the increasing cost of National
Defence.

This meeting therefore resolves that all inembers and well
 wishers make their liberal contributions 1o the “National Defence
- Fund”. Even one day‘'s Wages/Salaries will not be too much

for such a sacred cause.

This meeting calls upon all the delegates and Activists to collect
the above contributions from the members and well wishers of
, . the union and reach it o the. Union Office as expediliously as
possible., ; '
This ieeting resolves that the total collections received be re-
/ mitted on the 10th of November to the “National Defence Fund*
' and the names of all (he donors to this fund as well as the
names of the delegates and activists who helped in this collec-
tions be forthwith published in “Petroleurn Mazdoor” so that
all those who contribute will know the fina! outcome in detail
; -+ .. of this collection.”
«. s~ The/above. resolution -has been sent:to ail the companies and 1
_have requested them to extend co-operation to all our umion activists
in ensuring success of this collection.

A General Meeting of delegates is being held on 1st November
1962 to go into the practical steps to be taken for the smooth working
of this collection as well as to go into various other responsibilities
which arise from the Declaration of National Emergency and Defence
of India rules.

% PETROLEUM WORKMEN'S UNION ZiNDABAD !
* ALL INDIA TRADE UNION CONGRESS ZINDABAD !

Bombay, 28th Oclober 1962. G. SUNDARAM,
General Secrelary.

Prinled by V. R. Birodkar, at New Age Printing Press, 190-B.
Khetwadi Main Road, Bombay-4, and published by C. Sundaram
“Shramajeevi Avaz™, 34, Sewree Cross Road, Bombay-15.
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GRAMS: "PRTROLKUM" PHONE:-44047
' ' PETROLEUM. WORKFRS ! UNION

(Regd.No.109), &
4215, Tel Mandi, Pgharganj,
New Delhi.
Ref:-Circular No.S8CE/PWU/1962 Dated 31st October,62

To e

ALL MEMBERS .

Dear friends,

The Chinese have invaded our Country and intruded into our
sacred soil. ‘The entire country has been stirred: into action. All
sections of the people have assured the Government of India of their
full support in ousting the Chlnese agressors.

The worklng reople in the Capital "in keeping with*their
traditions have already declared their resolve to make all kinds of
sacrifices towards the defence of the motherland.

Petroleum Workers have also, as in-the’ past, come forward to
perform their duty in this regard.

At most -of the work rlaces meetings have already been held
wherein they have resolved to contribute-towards ‘Natiogal Defence
and authorised their respective managements to_deduct the amownt °
from their earnings and send it to the Government; on their behsalf,

This - evening a meeting of Caltex Office workers' was held It was
unanimously resolved as under:- ' iy

.

‘A1l employees would contribute one day's szlary out of
their November 1962 salery. The management be-requested to send
this amount on.behalf of the employees at its earliest l.e. within
a week's time or so. Next:it was resolved' that all employees

should contribute one day's earnlngs every month A Chinese
vacate our.sacred soil.

4 ‘ . ."'-. \.(
N \l

Further it was resolved that the employees are prepared to

work on Saturdays for full day earnlngs for which be sent to the
Govéernment of’ India,” : ;

- Slmilar resolutions have been passed by the workers of
Burmah—Shell and Esso.

& L5
.. _~,?,:

We appeal to one and all to denate liberally tovards the
cause of National. Defence and holp the Government in one or“more
forms as mentioned below:-

3
L ¥ L K . . P~ £
t . \ ~ 4 s £
i L (' -~

Vi Denate Blood. ey 20 w, LY SRS P Y ¥
2. Dgnate Gold. o ™ =
3.. Dénate Wool & woolen clothes (gray & ﬁ&lve green).
4. contribute your escrnlngs.

5. buy National Sav1ngl,ertiflcetes.

0. Wnroll in National V:lunteer Core.

Yours fraternally,

s/)ﬁ‘*‘{d gt

; - ‘fem\rﬁmt smnwrzmy

dokok 4 Aok T
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PETROLEUM WORKERS’ UNION

( Regd. No. 2511)

( Affitiated To A. 1. T. U. C.)
resident :

. MOHAN KUMARAMANGALAM n.a., (Hons).

(Caniab), Bar-at-Law. MADRAS-I.
Ref. NOw oo Date : _ NOVAMBER 1, 1962,
ieneral Secretary ;

1. G. GUNASEELAN N~

The General Secretary,
All~India Trade Union Congress,
NEW DELHT.

Dear Comrade,

We enclose a copy of the text of resolution passed by the Executive
Comnittee of our Union on the Chinese aggression, at its meeting held on

Cctober 31, 1962, The meeting also passed the following resolutions :

1) This meeting completely endorses the appeal of Com. Donge
to the Indian working~class to step up production and to
maintain uninterupted supply for the defence of our country.
This meeting assures the AITUC and the Govermment of India
that the Petroleum Workers will give unstinted co-operation
in all measures that are taken for the defence of the
country and plegges its total service for the nation,.

2) This Union as an affiliate body of the AILTUC and the WFTU
requests the AITUC o take up with the WFTU the question of
Chinese aggression and move for the condemnation of the
Chinese action by the WFTU.

Yours fraternally, \

O"’h . A(\\ \M\
WD Y
ENCLS:: 'ldf SECRETARY.

\

cc : The General Secretary,
Tanilnad Trade Union Council,
iadras - 1,

12/13. ANGAPPA NAICKEN STREET,

S S



PETTROLEUM WORKERS! UNION
12/13, Angzppanaicken Street
. MADRAS -~ 1,

TO ALL MFMBERS November 1, 1962,

The Executive Committee o our Union at its meeting held on 31-~10-162
passed the follewing resolutions unanimously:

i
b ON CHINESLE AGGRISSION :

This meeting of the [Executive Committes of the Petrolewa Workers! .
Unio: 7iews with grave ﬂoncern the Lnscrupulous aggression by the
Chinese on our Indian territery and the virtual state of war
declered by the Chinede Covermment opainst the Indian Goverrment
and the Indian people, Tlis meeting vehemently condemns the-

) Chinese aggression and appeals to all sections of the people, and
particularly the werking~class to rally round: the Govermment in this
state of emergency., This neeting further calls upon 211 Petroleum
Workers 1o contribute at least a day's wages to the National
Defeire Fund,

26 ON _PRAVADA ARTICLE:

This meeting hgfln? congidered the articles in the '"Pravida! on the
bordsr situation and the state of war initiated by China, condemns

the Fravada article as a bctraya_ of trust and friendship, This
meeting is of the consmdered opinion that the naked aggression
comm*ttvu by the Chinese in violation of all intermational conventions
and the principle of Panch Sheel, is an act of the utmost disservice
to the cause of peace, fricndship amongst naftlons and the solidarity
of the international worlking=class movement, This meeting is shocked
thet the Pravada instead of condemning Chinese aggression, should have
the audacity of attempting to teach the Indian people as to their
natural duties. This mecting condemns the unwarranted intereference
by Pravada in the internal affairs of our Nation,

3, QUR _DUTY:

This meeting eppeals to =11 the worlmen in the Petroleum industry to
ster up the production, distribution and serviéing and to co-operate

in all measures for the defence of our country,, and not to resort

1o any action that will udversely offcct the frece flow of petroleum

and other vital products for purposes of natlonal defence, This
meeting assures the Government that the Petroleum Worlcers will consider
no sacrifice too great thai may Le called for the successiul prosecution
of our defence measures, This meeting further calls upon all
Petroleum Workers to contribute their utmost for the National Defence
Fund and also contribute food packets, warm clothing etc, for our
valiunt soldiers who are righting to guard our territorial integrity,

KA e

X.S. JANZKIRAM
Vice~President,

* DOWN WITH CHINESE AGGRESSICN }
* ALL SUPPORT TO CUR GOVERMMENT FOR NATIONAL DEFENCE FOR DEFEAT &
* . ROUT OF CHIMNESE. AGGRESSORS -
* PETROLEUM WORKERS UNITE |

% WORKING CLASS OF INDIA UNITE WITH THL PLOPLL

FHSEREEEEEC ONWARD TO VIC”O&Y%&ﬂ%%JWVP




PETTROLEUM WORKERS!' UNION
12/13, Angappanaicken Strest
MADRAS - 1, !
TO ALL MEMBERS November 1, 1962,
The Executive Comittee of our Ualon at its meetlng held on 31—10—'62

vagsed the following resolutions unanimously:

Te - ON CHINESE AGGRISSION:

This meeting of the Exccutive Comnittes of the Petroleum Workers!
Unizz views wi.th grove concern the unscrupulous aggression by the
Chinese on our Indian territery and the virtual state of war
declared by the Chinese Covermment o;'ainst the Indian Government
and the Indian people. This meeting vehcmenuly condemns the-

& Chinese aggression and cipeals to 2ll sections of the people, and
particularly the worklnr-al ss to rally round the Goverrment in this
state of emergency, This meeting further cells upon all Petroleum
Workers * o cuntribute at Llcast o day!s wages to the National
Defencs Fund,

2, OI_PRAV'DA ARTICLE:

This meesting heving considcered the articles in the "Pravudal on the
border situation und the state of war initiated by China, condsmns

the Travads article as a bcuruyal of trust and friendship, This
meeting is of the considered opinion that the naked aggression

comm’ (Ve by the Chinese in violation of 2ll international conventions
anc the principle of Panch Sheel, is an act of the utmost disservice
to the cause of peace, fAiﬂndshiy amongst nations and the solidarity
of the international wo:rl 1nv~cldos movement, This meeting is shocked
that the Pravada instead of condemning Chinese aggression, should have
the audacity of attempting to teach the Indian people as to their
natural duties. This mecting condemns the unwarranted intersference
by Pravada in the internal 2ffairs of our Nation,

This meeting appeals to 213 the worlmen in the Petroleum industry to
step up the production, distribution and serviéing and to co~cperate

in all measures for the defcnce of our country,, and not to resort

Lo any action that will adversely affect the free flow of petroleum

and other vital products for prrposes of national defence, This
meeting assures the Govermment that the Petroleum Workers will consider
no seerifice too great that may be called for the successful prosecution
of our defence measures. This meeting further calls upon all
Petrolcoum Workars to contribute their utmost for the National Defence
Fond and 2lso contribute food packets, warm clothing etc, for our
valiant soldiers who arce i hting to guard our territorial integrity.

K.S. JANAKIRAM.
Vice-President,

DOWN WITH CHINESE AGGRESSIOCH |

* ALL SUPPORT TO CUR GOVERN:ET FOR NATIONAL DEFENCE FOR DEFEAT &

o
P

ROUT OF CHIMNESE AGGRESSORS |
* PETROLEUM WORKERS UNITE |
* WORKING CLASS OF INDIA UNITL: WITH THE PLOPLE !

IHOHHESHEEE ONWARD TO VICTORY HHEBEHEH:



GRAMS ¢ "PETROLEUM" PHONE: 44047
PETROLEUM WORKERS ' UNION

(Regd.No.109),
4215, TEL MANDI, PAHARGANT,
NFW DELEI. -

RFF1-CIRCULAR NO.81E/PWU/1962 Dated 1lst November,62
TO, 1 1.

ALL MEMBERS,
Dear friends,

i ALL SUPPORT FOR NFHRU GOVFRNMFNT .

MASS PROCFRSSION TO SUPPORT NFHRU GOVFRNMENT

ON 6TH NOVEMB¥R, 1962, -
?Wiﬁiﬁiﬂiﬁﬁﬁ?ﬁ?ﬁ?ﬂiﬁﬁﬁﬁﬁﬂﬁﬂﬁT?W¥W?“?“?ﬁ§ﬁ?ﬂT

S

We wish to advise you that a co- orﬂineted meeting of
all Trade Unions of Delhi was held this evening.. All the Trade
Union® Leaders spoke with full enthuslasm and assured of every
sacrifice to immediately oust the Chinese agressors. A committee
named as 'Delh} Trade Union Anti-Chinese Agression Committee' was
formed., It was decided that all the workers:of Delhi should join
together a2t L.I,C.Plot, Cannaught Place, New Delhi at 5.00 P,M. on
6.11.1962 and from there to go in a procession*to, Pandit Jawaharlal
Nehru to assure him thet the working class is behind him and will
give every support to Nehru Government in ousting the Chinese
ocut of our sacred soil. It was also resolved that atleast gpmmount
of Rs.15 lakhs should be sent to the Government .of India by the
workers of Delhl, .in the month of November itself,

It gives us 2 real. pleasure to advise you that immediate~
1y on receipt of our yesterday's circular a good responsé has
started from workers. We have receilved thge offers of BLOOD donation
from two friends of Caltex named Sarva Shri V. Mmthu Krishnan and
G. Ravindram. Similar offers have been .received from friends of
Burmah-Shell and Esso., Their names will be given in the next
circular. We thank from core of our heart to-theame friends and

congratulate them for the srirlt they have shown for National
Defence, \

We once agaln arreal to you to give all types of sacrie
fices for the Nation,

We reouest each and every member of Petroleum Workers'
Union to postpone all his ergagements on-€,21.1962 and.go to
Pandit Jawahar Lal Nehru, our beloved Prime Mlnister, in the
procession and assuré him of our full support eand:thereby encourage
the Government and the Jawans fighting for the Nation. We are
requesting the Managements to relieve our Shakurbastl members
a bit earlier to, enable them tc attend this sacred procession,

(i e %
‘HINDUSTAN ZINDAB D"

Yours fraternally,

//ir Aivf”“ﬂ
W@W.wmm)
-JOINT SECRETARY,
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(COPY)

CALTFX (INDIA) LIMITED
DFLHI DISTRICT OFFICE
November 16, 1262.

In reply please refer to /PTRS/JMO

5\ &
-,

H!‘. S.NoSharma 9
DFLUI DISTRICT OFFICFE

CHARGF. SHFET

¥r. CeJe.lMathew, District Accountsasnt, hass rerorted
to the undersigned that you obstructed kKr. D.R.Bery,
Accounting Supervisor, H¥r, A.J.Ferro, Assistant Cistrict
Accountant, and Mr. C.J.Mathew, District Accountant himself
from carrying out their normel duties on the 1lst, 2nd and
3rd November, 1962, in that -

i) You interfered with Mr. Bery assigning duties
to the Peons on the 1lst November, 1962, and
in particular when he was assigning duty to
Peon Narayan Lal.

11) You talked in a disrespectful end derogatory
manrer in the presence of subordinate staff
to Mr. Bery on the 1st and £nd Novewmber,1962.

i14) You threstened Mr. Bery on 2nd November, 1962,
thet you will have a charge sheet issuved
against hinm,

iv) You.interfered with Mr. A.J.Ferro on Nov.3, '€2
fradm cerrying on with hils duties and pulled
Pecn Moolchand awgy from his rresence while
Mr. Ferro was talking to him. In so doing
you talked in s loud and Aisrespectful manner
tg 5;. Ferro in the presence of his subordinate
staff.

v) You wmauthorisedly entered the room of
lr. C.J.Mathew when he was tzlking to his
subordinates on the 1lst November, 1962 and
interfered with the rerformance of his duties
in a loud end disrespectful and threetening
tone wiid polinting & finger at him while ycu
were telking to him.

vi) &1l the above mentioned fcts were done in the
office premises either during office hours, or
after office hours when you had no right to be
in the premises,

vii)You even dissuaded: the Peons frcm carrving out
the duties assigned to them in the emergency of
the absence of reguler watchmen orn Kovember 1,1:6%,
even though you were sware the cffice would have
been left unguarded,



(COPY)

CALTFX (INDIA) LIMITED
THAPAR HOUSE, 124 JANPATH, POST BOX 39, NFW DELHI-1

Dated NOVo 15’ 1962.

IN RFPLY PLFASF RFFFR TO /LAB/RKW/

The General Secretary,
Petroleum Workers' Union,
42156, Tel Mandi,

Paharganj,
NEW DELHI.
TRANSPORT FACILITIFS DURING
NATIONAL FMFRGENCY.
Dear Sir:

Your letter No. 3/PWU/698 dated November 14, 1962
has been received by us on the 15th instant.

We have more than sdequately clarified the posi-
tion in the matter in our earlier communications and
have nothing further to afd thereto.

We have, however, noted your pledge not to
strike as detailed in penultimate para of your letter
under reference, and would request $hat 1if you have
any grievance, the same mey be resolved through consti-
tutionael machinery.

/

We also deny the allegations made in your above
referred to letter.

Yours very truly
CALTFX (INDIA) LIMITFD

Sd/- DISTRICT MANAGFR
DELHI DISTRICT.

cc Secreteary, Mines & Fuel, New Delhl.
cc Secretary, Home Affairs, New Delhi.
cc Ministry of Labour & Fmployment.

cc Chief Commissioner, Delhi.

cc Dy. Commissioner, Delhi.

cc Labour Commissioner, Delhi.



(COPY)

CALTFX (INPIA) LIMITFED
DFLHI DISTRICT OFFICE

November 16, 1262.
In reply please refer to /PTRS/JMO

. &

¥r. S.N.Sharma, -
DFLH] DISTRICT OFFICFE

CHARGF._SHFET

¥r. C.J.Mathew, District Accountaznt, has rerorted
to the undersigned that you obstructed kEr. D.R.Bery,
Accounting Supervisor, ¥r. fs.J.Ferro, hssistant District
Accountent, &nd lir. C.J.Kathew, District aAccountant himself
from cerrying out their normel duties on the 1st, 2nd ané
3rd Novewber, 1962, in that -

1) You interfered with Mr. Bery assigning duties
to the Peons on the 1lst November, 196Z, and
in particular when he was assigning duty to
Peon Nareyan Lel.

11) You talked in a disrespectful and derogutory
menrner in the presence of subordinate staff
to Yr. Bery on the 1lst and £nd November,lY962.

111) You threatened Xr. Bery on 2nd November, 1262,
thet you will have a charge sheet issved
against him,

iv) You interfered with X¥r. A.J.Ferro on Nov.3, '€2
f&pm carrying on with his duties and pulled
Peon Woolchend awgy from his presence while
Mr. Ferro was talking to him. 1In so doing
you telked in s loud and Aisrespectful manner
to ¥r. Ferro in the presence of his subordinste
staff.

v) You wmauthorisedly entered the room of
Mr. C.J.Msthoew when he was tzlking to his
subordinates on the 1lst November, 1862 and
interfered with the rerformance of his duties
in @ loud end disrespectful and threstening
tore erd pointing & finger at him while ycu
were telking to him.

vi) &11 the above mentioned fcts were dorne in the
office premises either during office hours, or
after office hours when you had no right to be
in the premices,

vii)You even dissuaded: the Peons frem carrving out
the duties asssigned to them in the emergency of
the sbsence of regulsr vwatchmen on kovember 1,1v€C,
ever though you were aware the office would have
been left unguarded,

« & 8 9 L



You gbove mentioned acts in persistently inter-
fering with the normal Auties of the above officers,
if proved, would not only be highly subversive of
discipline but will constitute serious\ misconduvet of
deliberstely undermining (1) the general administrstion
of the Company and (ii) the prestige and dignity of
its above officers. The Grievance Procedure under
current Long Terxm Settlszent prescribes sufficlent
remedies for individual grievances end therefore, if
the cherges are proved, your interference viill be
thoroughly unjustified ss constituting & violation
of sgreed procedure also.

You are directed to submit your exrlanation, irf
any, within three days of the receipt of this letter.

We may, however, cautiocn you that should you feil
to render the explsnation as directed gbove it will
be deemed thatryou have no explanation to furnish and
the Management will be free tc proceed with further
action,

Plegse acknowledge receipt of this letter by
signing the duplicete copy of the same.

sd/- J.M.O'GARA.



AAAXXXXX

5 Jhandewalan, Ranj Jhansi Road,
New Delhi

Nov 29

Dear Conm.Sundaram,

Your letter of 26th inst.

Com.Dange 1s of opinion that you need nnt
£o at this stage for the TUI meeting., & telegran
has been sent to you in this regard which you

must nave received by now.

With greetings,

Yours fraternally,
sl
‘G
(K.G.Sriwastava)



i+ PETROLEUM WORKERS ' UNION _

o (Regd.No.109), )

4215, TEL MANDI, PAHARGANJ, X
; NEW DLLHI. '

-i:«CIRGUbﬁP BW/PWU/1962

ALL MEMBERS.
[] g
Dear friend$,

It is a matter of greet pride that our members thr_ughfi
the region have held meetings and ﬁemonstrations dquring these‘gd ys:
to condern the naked agression on our sacred mother-land: by ‘heJ'
Chinese Warmengers. We have further received reports from:varicus
units that they have plédged full support to our beloved Prime &l
Minister in this period of National emergency. ' There have'beeni::
repcris that our members have slready started making contrlbutiops
t¢ tne Natioral Defence Fund in:Cashy Go@id and in-other ways.® We
2ongratulate 'yocu on the spontaneous and patriotic steps already =
teken by you and- call on you to be ready for more sacrifices.! We ‘
:ay take this.opportunity to remind you-that itiis only®the organised
working class wnich can thrcow out the agressors and consolidate our
hard won freedom and indepencengs., We,.the Petroleum Workers' u,’h
haveavery great and special responsibility at ‘this hour, since we 3 (5 4
are working in one of the most strategic 1pﬂustries. SN

3

bnnner of freeﬂom and 1ndepenﬁence is held aloft.

fie would 1like to take this opr ortunlty,to 1nf0rm you t“ :
the workers under the banner.of A.I.T.U.C. along, with others ha
already formed a:Comnittee called the “Belhi Trade Union: Anti—QbF
rtgression Committee" to chanzlise effectively and in an. organisgd
ana dlsClplined manner, the rescurcées of the workers to assistieias
. our Government~ at-this hour:of nzed. A solidarity demonstratio- %
to assure the Prime Minister that the working class Jf Delhi is“e* :
behind him and will give him all support,  1s being:held atl thetsni i
Prime Ministerghouse on 6.11. 1962.:  The: horking class. of Dthl\Will
mereh. in a procession from the L.I.C. Plot at Conpaught Place: at§$¢,~
5,00, Pt iont 6,115 1962 and converge at the Prime Minister!s' resid lence .
We ecall on.ome- and all to make it a.point:to attenc. the, prccessiou’;}
and the rally and to march behind the banncr of.the PetrOleum Vs
Norkers! Union and thus demonstraste our. detcrminetion tothrow out
the agressors and.to recover every ineh of our. lcrritory.,\

‘-\

w .1".1.‘1'
e e o

3 3
W

Friends and Comrades, the. time h}s.COWe for us to acta i
211 our attention and energy should be focussed. only on one issue

¢t *his grave momént - | ccoist cur Governmint: Toithrowiout] the r.g,
1 \7*1_. Snve:every nalvs valsa, you, ezl cndisgnel Lo the Pxive'“
REESEFE T Aonzte blooc” sn” joln the National Volunteers rifles 10

large r\[uep: . Be prepared for gvery kind of sacrlfice

‘Tﬂi I‘Iin(-4 .

. Yours_fraternally,
¥ g BT ™ L)
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Grams: “PFTROLEUM'?

PETROLEUM WORKERS’ UNION (RFGD) p Phone'”44047 il
4215 TEL MANDI :
PAHARGANJ, NEW DELHIY

Ref: 3/PWU/670 Dated 4th Nov.! 62, %

To 'J ' ; I".f-. 5
The Didtrict Manager, f L o
Caltex (India) Ltd., ' SRl
New Delhi. &

Dear Sir, 3

NATIONAL DEFENCF FUND

Reference is made to ocur letter No.3/PWU/884 of 2.11.62, . & &
Ve are painedq to. note the attitude ‘adopted by your management AL
at a time when the Nation is passing through'a crisis and every
single minute is precious for the Govt., of India. On 31,10,62 '
your employees decided to contribute one day's salary out. of
. their November 1962 salary and requested you to send this money
to the Govt. of 'India on behalf of the employees within i week's
time. They also decided that they would.continue contributing
one day's salary every month till Chinese. gre thrown out of i
our sacred soil. Further they offered you their services to: work?
on Saturdays for full days and send the wages so earned to the
Govt. of Indla on their behalf. R0e.

Uh

Four days have ‘already passed. Instead of taking some steps S
towards remitting the money to the Govt. ‘'of India‘as a timely R
help, you have refused to deduct the money: from the salaries of _?? o
the employees and have brought out a counter proposal that you. = :
would ‘deduct only when the emplcyees are prepared .to make the. ™
payment to the Caltex Club, Whlch would further make payment t¢
the Govt. of India on behalf of the Club.' , :

As you know, in the eyes of the Govt.. of India and the
general public.there is no difference between the Caltex Company. {'c
and Caltex Club, as 1s' the case with 211 . swueh clubs which
are subsidised bodies of tha.managements. By bringding .this vt Y
proposal 'to send the money tc the Govt, of India-on behalf of the ;;?ji
Caltex Club you want to show to the Govt. and-the.public that™ . Tu-&
this amount has been contributed by the Company. You want to el
conceal this fact that in reslity this. amount has been contri- ' . (@
‘buted by the employees of Caltex out of thelr hard-earned‘earnings..
Even on asking an explanation, you can say.-that 60% ¢f this -, '
amount has bren contributed by the Caltex Company sin"e, according
to present system, Caltex Company contributes 60C% tow:rds-the 4
funds of Caltex Club. This is nét fair on your part that you do i
not wish it to pring on record that your employees hav® collected i
the total amount /of their salaries. When the Company is not Zbu
~contributing a 'sIngle naya paise towards the National Dlefence.
Fund, you shculd appreciate how can you c¢laim this contribution
on your behalf or on behalf of Caltex Club. This'is emhloyees'
money and they rightlv wish to genrd 1*'nn the1r own behalf. 3,\

Employe(s thought 1t\fit that it would be better tclget
one day's saliary deducted at the source whichlwill ke the
work of collection: and payment to ‘Govty of India’ ant
You are only collecting agency on behalf”
If only for/ the ‘job of collectiqn y
has been cqntr@buted b&-younis Wwro
. fied, U as | ‘AL

We arie sd&rﬁiﬁbt ote |t spit:
120 employ-ees in the District. oFric
authorise¢i you to'deduct ‘the ir‘gﬁe“ﬁ y@ L
yesterday fresh slipsvamongst the employeesﬁ&
make the payment to. the Caltex Club, You é



= D - <
i N g ST T o
;authority through the District Accountant who happens to. ‘& =
be the President of the Club, Are you not satisfied N
. that these 90 authority letters are genuipe and rightly 7 g
show their desire’to contribute towards the National o
Defence Fund at the earliest since Govt., of Indla is in Wl [ : &&
need of funds at the moment? When employees have already .2
authorised you, what made you to distribute other autho=- \ - ol

‘rity lettery to pay -the money to.the Club? - Employees ol N
really fail”to understand as to why you want to. prepare
two cheques. Why can't you send the money so deducted . .- 45
directly to thz Govt. of India on behalf of the employees? /

Further, the majority of your cmployees of Delhi
District are not members of Caltex Clubj they do not con-
tribute towards the Club, they do not enjoy any facility
through the Club; how can you send the money on behalf
of the Club which does not represent them. This way, .
we would have been justified to send the amount on behalf
of the Union, but ‘we thought it would. be better that all .
employees of Caltex should send the money on behalf of the
employees. YoUicannot deny this fagct that right from the
District Manager-to the position of a peon or general 5 R
workman all are employees of the Company. At the same_time S
majority of the .employees are not members of the Club. ~ ]

It may also:be pointed out to you that M/s. Burmahs 1
Shell and ESSO have not claimed to send the money deducted '
from their employeés' salaries as their contribution or
ther Club'!s contribution, You can only claim this amount
as your contribution when you in reality contribute tawards.
this amownt. We are sorry that without contributing any
thing from the management's side, the employees,do not =

wish you to send this money on .your behalf. \ e

We hope you will agree with our views and direct your
Club President or any other executive not to misuse the
authority as 'an FExecutive. \

You should appreciate that if nothing comes on,record
that Caltex employees have also contributed towards the
National Defence: Fund, what would be their positicn,in the
eyes of the public and the Govt. of Indiagi {

If you are so desirous of 'sending the money onh behalf .
of Caltex Club, then we suggest the . right way of dcidng it, 3l
According to the present arrangament, you contribute 150% of
the amount, which is deducted from employees' salaries, l.e,
if &, 10,00C/ are collected from-employees' salaries, the
managedent should contribute in Delhi District alome R o
Bs, 15,000/- and a cheque of Rs. 25,000/- be sent to the e
. Govt, of India on behalf of. the Caltex Club. -

We hope you will C“Toidvi tha above 1ines thuughtfully
and send the money immediately to' thic Govts of India without . ¢
any further delay. We. further appeal to,you, in thie name .* n{u.
of Nation, not to delay it and at the same. time be just i
with your employees. Rics si TR )


would.be

md send
. to
stional
:fence
md.,

Detroleum Tllorkers Union

{ Regd. No. 109 )
4215, TEL MANDI, PAHARGAN],
N W 1D HCH B,

.3/P¥0/695 .. Daied..;8th Nov. 196 2
Fleceiy BL?QL) ,Z///Z/C&
The Lasbour Commissioner, RS e b " g
Delhi Administration, /f‘(; '
M. ,; 'l% ‘vv‘.//‘
Sir, L/

Ve enclose herewlth g copy of our letter No. 3/PWU/624 dzted
8th Kovember 1962 addrcssed to l/s. Caltex (Indla) Ltd., New Delhi.

ks you gre already sware, there is zn mgreemsnt vetween the
Union and the mensge.ent of #/s. Caltex (Indis) Ltd. ragarding
reduction/elimination of contract labour. When the Compeny sold
their lorry DLG 2040 to a contractor, our Union protested agsinst
the same and the dispute was referred by the Delhi Administration
to be resolved by sn Industrial Tribunzl. This dispute is still
rending before the Industrigl Tribumal.

%e are very sorry to say that the management have sold their
ancther tanklorry to a contractor and this lorry, now cwned by
i/s. Benarsidass Pushkar Dayal, wes brought to the Depot withcut
eny prior intimetion or discussions either with the Union or
rrior permission of the Hon'ble Industrial Tribumsl.

Similer getion by the mansgement on two previous cccasicns
had led to strikes by the workers. Knowing 1l this, it wss &
sheer act of provocaticn on the part of the mansgement to bring
a second tanklerry owned by s contrasctor to the Depot. If the
Union had not been vigllent on gccount of the present National
Emergency and had not tzken immediate steps to call upon the workers
to stick to thelr post of duty, notwithstanding any provocation
from the mansgement, industrisl pesce would have been endangered.

Workers in the petroleum industry are determined to ensure
uninterupted production end distribution of petroleum products in
this period of Netional Fmergency. They have resolved to do
snhything to strengthen our mationazl defence. 1In this very Compeany,
rll the eamployees have already contributed one day's total salary
to the liaticnal Defence Fund and have promised to do so every month.
In fact all the workmen have written to the Coupsny andssed—it—tc
#ntivnal—Pefence—Fund guthorising them to deduct cone day's totsal
wages every wonth till Chinese aggression is endedpThe workumen
have also offered to vwork for full dazy on every Saturday and donste
thelr half day's wsges on every Saturday to the Kationzl Defence Fund.
Many such examples of petriotic sacrifices by the petroleus workers
could be given here. It would be sufficient to state that the workers
sre prepared to meke every sacrifice for tne defence of the mctherland,
The workers are, however, perturbed when amlsusing the present
emergency the Coap:iny wants to extend the use c¢f contract lsbour i
viclation of the sclemm sgreeument entered into by the Compeny. Ye
would, therefere, resuvest you to immedistely intervene in the rutter
:nd call & Jolnt meeting of the representatives cf tine cahagenent
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and this Union to resolve this dispute.

Requesting you tc intervene expediticusly in the uatter,

Yours fezithfully,

D). Pdiins,

GFNFRAL STCRFTLEY.

cc Chief Commissioner, Delhi.

ce. A 1. 7- U.E. -;—;_rv I/\-tfpw-u-n]’l"‘“ -
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The District Mahager, )
Caltex (Iandia) Ltd.,

Neﬂ Delhi,

Dear Sir,

I recret to note thet todzy yov brought sncther lorry
of a contractor named Messrs Banzrsi Dass Pushkar Dayal to Delhi
Bulk Denct for @aking supplies. You should anpreciste that
this matter is pending before the Industrial Tribwnal and till
such time this dispute is decided by the Industrisl Tribuwnal, Delhi
you are legally debarred from using any other conirzcter's lorrye.
For doirg so you need perior permission of the Industrial Tribumnal.

It seems you are exploiting the 'Naztional Fmeregency!
to your adventzge., You are a responsible employer ané egqual
responsibility ol edoptlng a reascnabie conduct during the
'National FEmerggency'! period lies on your shoulders toc. It is
not only for the employees-but for the employers also that they
should avoid all possible disputes. You should not think that
you are freé¢ to do whatever you like in this periocd of 'National
Emerggency's You have not to proveke the employees by taking
completely illegal and hastgy steps. Today owr workers would heve
been completely Jjustified in going on a strike and stop the
contrsetor®s lorry but I advised them not to do so in view of
Xational Emerggency's 1, therefore, take this oppocrtwity te
advise you that yoir should not tzke any action which is wrong in
the eyes of Lawe You should discuss the matters of controversy
with the Union, which is recogniigd by youe. I once again request
you to ebide by the decisions of”Tripartite Conference convened
by the Hon'ble Kinister of Lavour and Employment, Government of
India, New Delhi on 3/4.11.1962. If you will exploit the *National
Fmergency? to your advantaé_‘e without careing for law and agreement,
you will be held responsible for eny breach of Industrial peace
which may occur in Petrcleum Industry. I earnestly hope you will
not repeat the zct of using the contractor's lorry again and help
the Union, Delhi Adwninistration and the Government of Indla in
maintaining the*peace and productivitye.

Industrial

Yours feithfully,

7 ( Y.D. SHARMA.)
GENERAL SECRETARY.
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To 4
ALL LOCAL S®CRWTARITS.

Deer Comrades, {5

We. refer to the recent circulsr issued by us in connectlon
with winter uniforms. "y

In view of the pPMationgl Bmergency and in order'to maintsir
industrial peace, we,have decideﬂ to take the unifcros under Z'rn+="t

fie wovid, however, reouest you to check the ~ uniform
thoroughly before accepting it to see it is not torn,.the Company
has agreed that it is of poor quslity and have also.agreed, in thl:.
event of the uniform ‘tearing, they will supply' fresh unlpormp.llease'
inform us whenever any-body experiences any ﬂlfflculty on_ this

account, ; ; . : N
With greetings, '

¥
1

Yéurs fraternally,

( ;?) \I/zazwfnc:,

GFNFRAL SECRETARY. .
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CALTEX (INDIA) LIMITED
THAPAR HOUSE,124 JANPATH,
POST BOX 39,
NEW DFLHI.

Dated November 9, 1962.

:; In reply plesse refer to / LAB. /

The General Secretary,
Petroleum Workers' Union,
4215, Tel Mandi,
Pahargan}j,
New Delhi.
TRANSPORT FACILITIES DURING
NATIONAL EMERGENCY.

Dear Sir,
We refer to your letter No. 3/PWU/694 dated
November 8, 1962,

At the very outset we wish to state that in
this hour of 'Netional Emergency! you have not changed
your attitude and on the contrary you are dictating to
us the way we should conduct our business and transport
vital petroleum products required for defence, public
utility concerns and generol pwblic by raking up old
and uncalled for contraversies, and threatening to tsake
action.

We do not wish to go into the detsils of
various statements and allegations made in your letter,
but we do not certainlv admit them. We also find that
your interpretation of law as well as the responsibilities
of the employers during the present 'National Emergency!
is entirely misconceived and msde to suit only vour own
requirements which cannot meet the present critical
situation.

We are forwerding a copy. of your letter to the
authorities concerned both at the Centre and the Delhi
Adninistration so as to expose the hollowness of the
assurances given by your Central Organization and the
unregsonable and wm-cooperative attitude adopted by you,.

We must, however, caution you that while every
effort is being made oy the Cowmpany to meet the 'National
Emergency' and at the same time maintain industrizl peace,
should you choose to launch any action which jeopardizes
the nstional efforts towards which the Company has directed
all its rescurces and the energles including uvtilizeticn of
all available fecilities from any scurce whetscoever you will
be doing so entirely azt your cwn risk and on your own
responsitility.

In such circumstances the lMensgement reserves
to itself the right to tske whatever sction as it deems
proper, specielly at this time of National Crisis.

We trust thet better counsels will prevail
on you and you would ensure thiat no industriel unrest
1s created during the cwrent criticel situaticn.

Yours ‘very trul
cciSecretary, Mines & Fuel ,New Delhi, CALTEX (IND%A) LT%:
cc:Secretary (Home) Department. i i i 2. o)

cc:lingstry 6f Labour & Fmgloyment.:g

cc:Chief Commissioner,+D
cc:Dy., Commissioner,nnelhl.
cc:=-Labour Commissioﬁer, Délhi.:




elegram : ** OILWORKER " Bombay-Sewri.

PETROLEUM WORKMEN’S UNION

(Regd. No. 764)
“SHRAMAJEEV] AVAZ " 34, SEWREE CROSS ROAD. SEWREE, BOMBAY 15,

Teleghone: 6 1453

ef. Date 10th November '62

Reserve Bank of Indla,
Bombay.

. DE AN
Desr Sirs,
In accordence with the resalution of the
Mangging Committee of the Union and the appeel 1ssued
to our members end well wlishers, as per copy of Union's
hsndbill d4g ted 28th UOctober 1962 sent herewith,
we collected Rs.4001.,50 (Four thousand and one and
NP fifty only) up till the evening of 10th Bovember 1962,
™elosed please find herewith our cheque
No.59/E 783527 deted 10th November 1962 for Rs.4001.50
drawn in your favour for g/¢ Kational Defence Fund,
Yours felthfully,

G. Sundaram
Enel. cheque Genersl Secretsry

ce. Chief Minister, ¥aharashtre Stete, Bombay.

® (Citizens Defénce Committece, Sachivaleys Annexe, Borbey.
MRTUC/ AITUC/ AIPWF

President, AIPWF

Bombay press

333
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No..... 3/PWU/6))8 Dated. 14th Nove 962

The District Manager, . G
Caltex (India) Ltd., i Y

New Delhi.

Dear Sir, :‘;ggs

This is to acknowledge receipt of your letter No. Nil.LAB
dated 9th November, 1262 to which you have given the misleading
heading of transport facilities during national emergency.

Toley,

It is cleer that you are determined to exploit the National
Emergency to svit your ends. From where do ycu get the idea that in #a
criticel period in $our nation's 1ife, ycu are free to transfer jobs
to contractors in violation of your solemn commitments? This is ;
precisely what ycur action amcunts to. You have sold one of your own
tank trucks to one of the contractors on some pretext or the other and
now the same tank truck is to be used for the ssme job but manned by
employees of the contractor. How does this action of yours help to
increase procduction or increase transport facilities for the supply
of vital petroleum products? Swurely your Company does not believe.
that your tank truck becomes more efficient when it 1s manned by the
employees of a contractor instead of Company's own employees. Is it . .
fair on your part to try to throw dust in the eyes of the various . = e
Government Authorities by clouding the real issue and writing a lot .«
irrelevant and even objectionable things in your letter under referq
Such an attitude was not expected from a Company of your size and
standing.

We wilsh to ytdte clearly thst whether we have changed our = |
attitude or not in this hour of National Emergency is something - ,g-|
beyond your capacity to judge. It is better if you leave it to the - |
judgement of the Commissioner of Labour and other appropriate Govern--l‘
mental authorities. While this union is not unduly perturbed by your

prejuidiced outlook, we still wonder how you can be so blind to -ﬂéﬁﬁai
reality. But for a change in our Union's attitude due to the National
Emergency and the prompt education of workers which the union has = *. &
undertaken on the vitsl needs of Nationsl defence, you could not have =
got away so easilv with vour unjustified and illegal action. You are
fully awere of what haprened in the past when you attempted similar
un justified and 1llegal actions. Please, therefore, do not give
uncalled for sermons to the union. This wnion knows its duty and it
is pledged to fulfill the czll given to the workers by our Prime
Minister, Shri Jawahar L&zl Nehru and the Labour Minister Shri
Gul zarl Lal Nanda. Our members have already led the way in your
Company by offering one day's wages a month for the National Defence
Fuwd,

Your attasck on cur Central Organisation is in bad taste,
to say the least. We, however, understand yvour motive in rushing to
make false allegations against our Central Organisation.,

Cont'd..to'00000‘|2
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We must admit that your attitude too has undergone a
great change in this period of National Emergency, but it is g
change in the wrong direction. You seem to think that taking
advantage of our Government's preoccupation with the problems of
national defence against Chinese aggression, you can ride roughshod
over the rights of the workers and can ignore 211 vyour oblirstion
under the Law and the Code of Discipline.

We are pledged not to strike but you are sadly mistsken
if you think that we have no remedles against your attempts to
trample underfoot our hard won rights and benefits.

It is time to test some of the assurances given by your
Central Organisation. Our Union 1s prepared to resolve the rresent
dispute and, in fect, all other disputes that may arise through
ARBITRATION, Are you willing? 1If so, please send your consent., I
hope you can have no hesitation in agreeing to arbitration.

Yours faithfully,

WS T s
> - \'. U sk
( Y.D. SHARMA.)
GENFRAL SECRETARY.

e

cc: Secretary, Mines & Fuel, New Delhi.
cc: Secretary (Home) Department.

cc: Ministry of Labour & Employment,
cct Chief Commissioner, Delhi.

ce: Dy. Commissioner, Delhl,

cc: Labour Commissicner, Delhi,

—

et- AT.1-u-¢.
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Ref. No3/PWU/ Dated. 17th Nov. 1962

...............

.....................

Shri S.A.Dange, b
The General Secretary,

All India Trade Unicn Congress,

New Delhi.

Dear Comrade,

We very much regret to bring to your kind notice that the
menagement of Celtex (India) Ltd., New Delhi, have unleas®d on its
employees a policy of victimisation, tzking advantage of the present-
day National Emergency.

In spite of the fact that our Unicn and its membership have
openly declared their whole-hearted support to the Government in
meeting the Emergency in all possible ways - by contributing
towards the National Defence Fund and by working extrs hours to
ensure free znd efficient movement of strategic petroleum products
and by assuring the management of 'No Strikes' during the Emergency
period, the management continues to exploit the Emergency by its
continued offensive against its employees and office bearers of the
Union, with a view to crushing the Union.

In keeping with the spirit of appeals made by our Central
Organisation and the Natlonal leaders, our Union met the management
on 15th November 1962 with a view to settling all outstanding
problems across the table so as to create an atmosphere of industrial
peace in the Indus{ry. In this meeting, an assurance was given to
the Unicn that all the issues have been dealt with in detail and
there was no controversial issue warranting danger to industrizl
peace. Our Generel Secretary further assured the management that
it would be prepared tc discuss any other issue in the future,
during the Emergency, across the table to avoid unpleasentness and
unrest in the Industry.

The management, on the one hand, acknowledged our 'No Strike'
pledge and, on the other, issued a charge-sheet to our Joint Secy.,
Shri S.N.Sharma, who happens to be their employee, based on false
and baseless charges. The management went a stepr further by
suspending our Joint Secretary effectlve the same day, pending an
enquiry. The management's action was highly provocative and wes
a deliberastely planned offensive to victimlise Shri S.N.Sharma.

This management has never in the past suspended a workman, pending
an engulry, and therefore this was a unique case of provocation
and naked victimisation and is also not in keeping with the assu-
rances given by the employers to the Govt. Copies of the letters
of charge-sheet and suspension orders sre enclosed for favour of
vour kind perussl asnd consideration.

Petroleum workers of Delhi serving in all the four meajor
Cil Companies were very much agitsted and wanted to go on immediats
strike. With great difficulty and persuztion our General Secretary

a
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was able to control the Shakurbasti Installation gorkers (froem where
the Petroleum products are distributed) and advised them not to

feel provoked at this provocative step of the manzgement. We are glzd
to inform you that the workers at Shakurbasti acceded to our request

on the assurance that the Union would take suitzble action in urging
the Govt. to get the action of the Management reversed. It took

whole night to persusde the workers at Shakurbasti and we could find

no time to contact District Cffice Staff of Czltex who went on a
spontaneous protest strike on Ssturday, the 17th lNovember 1262. The
Labour Commissiconer, Delhi, intervened and reguested the Union to call
off the strike and to leeve the whole matter upte him. The Unicn
succeded in persuacding its members to call off the strike. The workers
agreed to call off the strike, keeping in view the advice of the Labour
Commissionetand the national interests and hoped that the Govt. would
put full restrain on the management not to exploit the emergency and
would get the charge-sheet and the suspension letter issued to the
Joint Secretary withdrawn.

The facts are that on 1.11.62 when Shri S.N.Sharma was leaving the
Office, all the peons requested him to represent to the management as to
why they were being forced to perform the duties of watchmen. The
Company does not keep sufficient watchmen and forces the peons to perform
the duty of wathmen. r. S.N.Sharma persuaded them to do it and
advised them to put their difficulties before the menagement. 1In fact,
finelly Shri Sharms succeded 1n persvading peons to work as watchmen
and he mazde Shri Naraysn Lal, Peon to work as & watchman. For this
effort he was thenked py the District Accounteznt, Shri Mathew.

Or 2.11.62, nothing haprened and the manzgement's allegations are
fabricated. On 3.11.62, the msnagement instructed Shri Mool Chand, Peon
to pefform dutlies of clerical nature. The workman appraoched Mr. Sharma
to take up his grievance with the Management and Mr. Sharma accompsnied
him to the Employee Relations Manager, Mr. Wadhawan. What to say of
being disrespectful, Mr. Sharma in no way interfered with any officer
of the company in performance of their duties. It may be mentioned that
Shri Sharma was perfectly within his rights wnder the Grievance Procedure,
as agreed to between the management and the Union, to represent the
grievances of the workmen as their authorised representative.

It is surprising enouvgh that the management which has signed a
Settlement with the Union accepting the Grievance Procedure, should have
considered Shri Sharma's accompanying workers zs their authorised regrre-
sentative to represent their grievance, should now regard it ss an inter-
ference. The management's action therefore amounts tc nsked victimisstion
Ol trade union cedre arnd is an act of ruthless expioitation of the
présent emergency.

We request yvou to please take up the matter immediately with the
Gevt. of India so tnat the charge-sheet znd the letter of suspension is
withdrawn by the acnaeemen



(COPY)
CALTEX INDIA LTD, DELHI STX DISTRICT OFFICE

November 16, 1962

In reply please refer to /PFRS/JMO/
Mr. S.N.Sharma, B

DELHI DISTRICT OFFICE

CHARGE SHEET

Mr. C.J.Mathew, District Accountant, has reported to
the wndersigned that you obstructed Mr. D.R.Bery, Accounting
Supervisor,”Mr. A.J.Ferro, Assistant District Accowntant, and
Mr. C.J.Mathew, District Accountant himself from carrying

out their normal dutles on the 1lst, 2nd and 3rd Novewber,1962
in that -

i) You interfered witn Mr. Bery assigning duties bo
the Peons on the 1st November, 1962, and in

particular when he was assigning duty to Peon
Narayan Lal.

ii) You talked in a disrespectful and derogatory
manner in the presence of subordinzte staff to
Mr. Bery on the 1lst and 2nd Noveamber 1962.

iii) You threatened Mr. Bery on 2nd November, 1962,
that you will have a charge sheet issued agaigst
him.

iv) ¥You interfered with Mr. A.J.Ferro on Nov. 3,'62
from carrying on with his duties and pulled
Peon Moolchand awsy from his presence while
Mr. Ferro was talkling to him. In so doing vou
talked in a loud and disrespectful manner to
Mr. Ferro in the presence of his subordinate
staff.

v) You unauthorisedly entered the room of Mr. C.J.Mathew
wnen he was talking to hils subordinates on the
lst November 1262 and interfered with the perfor-
mance of his duties in a loud and disrespectful
and threatening tone and pointing a finger at him
while you were talking to him.

vi) all the above mentioned acts were done in the office
premises either during office hours, or after office
hours when you had no right to be in the premises.

vii) You even dissuaded the Peons from carrying out the
duties assigned to them in the emergency of the
apsence of regular watchmen on Nov. 1, 1962, even
though you were aware the office would have been
left unguarded.

Your above mentioned acts in persistently interfering
with the normal duties of the above officers, if proved,
would not only be highly subwversive of discipline but will
constitute serious misconduct of deliberately undermining
(i) the general administration of the Company and (ii) the
prestige and dignity of its above Officers. The Grievance
Procedure under current Long Term Settlement prescribes
sufficient remedies for incividual grievances and therefore
if the charges are proved, your interference will be

et SRINTINL. i !
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thoroughly unjustified as constituting a violation of zgreed
procedure also.

You zre directed to submit your explanation, if any,
within three days of the receipt of this letter.

Vie may, however, caution you that should you fail to
render the explanation as directed avove it will be deemed
that you have no explanation to furnish and the Management
will be free to proceed with further action.

Please acknowledge receipt of this letter by signing
the duplicete copy of same.

Sd/- J.M.O'GARA.



(COPY)

CALTEX (INDIA) LTD.

DELHI DISTRICT OFFICE
November 16, 1962.

In reply please refer to /RRRS/JHMO/

Mr. S.N.Sharma,
DELHI DISTRICT OFFICE

We refer you to the Charge Sheet served on you
this day.

In the light of the serious asllegsticns sgainst
you, the Management 1s of the opinion that your
continued presence in the office will prejudice the
conduct of their business. You are hereby suspended
from service with immediate effect pending enouiry
into the charges. You will however ccntinue to receive
your normal salary.

In view of the fact that you zre being paid you
full salary we expect vou to be in station during
office hours and you zre reguested to leave your
address with the office or mention it in vour letter
of explanation. This i1s to avoid any complaint about
letters in connection with the enquiry not reaching
vou in time,.

Sd/- J.M.O'GARA.
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T/ 17 Eov.

The Labpur Comni ssioner,
Delhi Adwinistration,
1, Ralpar Nogd, o O

Rolhi,
Dear Siry .

e wish to bring to your kind rotlieo that the mmagemnt of
¥/s. Caltax (Indla) Ltd., Few Daelhi, have charge-sheetad and
sasponded Skri sriniwvas Sharma, Joint Secretary of thig Union, end
have a plan to victinmige him for his trade unlon setivitieg,

Az you are avare, the vorkersz Iln the patrolimz indastry are
Jetarmined to ansure aninteraptel production and éiatrihmtisn of
petrolens products in this pericd of Hatlonal Snmorgency. They
hsve resolved to do any tihlng to strangthon the Hational Defencs,
In thlg very Zompany all the employees have already contrliinted
one iay's totol vages to the Fatiosngl Dafonee Pund and have
promiased ¢to o 3> every month. In fact all the woremen have
written %o the Comnany mathorising thom to daduct ong day's total
vagos every month till Chinese Aggression is ended. Tho verkoen
have nlse offsred to usrk for full day on mrﬂehﬂf day sl
donate thalr holf Jay's wapes ¢o the Hatlieonal Defonco Mmd.

Hony such oxamples of patriotie gacrificaes by the Potrolem VWorkers
e2ald bs given hare. It would bo mulfficient to state that the
vorkers are prepared to mske every secerifice for the 2fonees of

the motheymlsid. The Union has pzsared the msnagement of all types
of support te meet the sanpllies duaying the National Paergency.

At a time phen the worikers are giving svery mpport, an
explained ebove, it is not g.roper for the manazement o vietinlse
the Joimt Secretary of the Unicn. You will agres with us, sfter
golng thmugh the chargr-sheet i mspension order letters that
the mmagenent hasz alle@ud mgwtelr gng charges against
Nr. Shoraa. They hxve reversed the facts in chargo«ghost o mait
their parpose. Shrl 3,%,.Sharea has bteen o spokesman of the wnrhmen
for ths last 5/6 years ond thero has never bsen n single complaint
frox the zanagement gbout his behaviour in representing the cases
of the employaga. He rsther helpod the mmagsuent In psrsuading
poons to work as watchaesn and as s resmlt of his efforts, Feon
3hrl Harayan Lel performed tho dutiesg of a watchasn. Si™lemy,
in the case of Shri Mool Chand, Peon, he 214 not interfare with
any officer in pexfornsnca of his Jutlegs. Twin under the Grigvance
Procedare, svary eaployea in this Company has 3 right to represent
his casze thmuch = co-wriar of his 1cee Tha giregtion of
interfarence or bwing Jdisrospectfl is conpletely nat of @aeation.

Ve are in s poshption {o convince youa that Shrl sharme 416

in no way interfere with sny of flcer and as usaal, was resgpectfml
in hlgz behgviaur.

® o0 B



There 13 no doubt that he is the ehlef aaplayee leader of the
Union and conducts all negotiaztions, cases snd grisvances of the
enployoen, Tho mgnagement fs very mch annoysd with his lagitimate
trade union asctivitiea. On 31.10.1982, he toock imitimtive and
called g voeting of the eaployees of Cultex 0ffice In oxder %o
help the Government ard the Plghting Jswans, in which a Resolution,
in the adove raferred to terms, Was pasasel. The mgnagemant 314
not 11k2 1t and Inzisted that the money collected from the salaries
of ¢t e¢rployves should be gent on bohealf of the Caltex Cinb,

The eaployess of Caltex vanted thig money 2o be sent in the nsgus
of the Employees. On this, Unlon wrote g letisr to the Company
stating the winle position, IHere we may mention that after
receipt of this letter the Coupany aeceptad the Unlon'sg pogition
mt kept the snger in mind. Though after mbsegqamt Slscuzgiong,
in vhich the managonant agreed ¢o z2end the monay in the nam of
the Toployees, the Tnion cancelled that l2tter and withhnld the
despaten of coples of ths aane to the various wtmriuss,‘ the
wanagenent kapt 1ts snger fn mwind osnd retaliated on Shri Sriniwns
Sharma by chargo.shesting and sugpending hinm fro= gereice.

Than the mansgenert triad to ;imvoka the employees Ly suge
pending Shri Sharzze It may be mentisned that thig manageoont in
Dol has never in tha past sugpended o workumsn, pending an a;g:irs
and thorefore thls wes g unique eage of pmmcahoﬂ and plamn
victimigstion.

¥e may alse bring $5 your kind notice that in keeplng with

the apirit of sppesl oads by the Latour Minilster, our Union met the
Banagemgnt on 1Eth Sov., G with s view %o settle all outstanding
prodlems aeermsy the table oo as to creste an atmoshpere of indus.
triel pazes In the industry. In this meeting an sssirmmce was give
to tha Union that all the fgsues have bean dealt with in detatll
and there was no controversisl $ssue varreating denger to Indastri:

gacg. 0Ouy Sonayal Secratary furthar sseared tho managenment thet

he Tnion world be prepared to Alseuss any other $2e¢ in future,
during Smorgency, seross thoe table {9 avold unpleasentness and
unregt in the Infustry.

Eindly appreciate that Iin spite of the above ths canagenent
kept back its plan of vietimigation. Ths managonent admouledgeé
oar pledce of “Ho Strike® on 15th and 1lemed a cherge sheet an
saspontied Mr, Sharmg on the ovening of 16th and thorsby provwoked
tha employees,

Potrpleun workers of Delhi serving in all the fhar major
011 Cozpenies vere veary mich agitated and wantod tc go on fmmwdiate
strike., With groat diffiealty and parsiatisn oar Genersl Joeretary
was able to control the Shakturbagfl Installstion workers (fron
vhare tho patroleus producta are distrimted) and adeisal them not
to get provoked nt this highly provocative step of the nanagenent.
¥e pre glad to inform you that the wrkers st Shamrbassti
acceoded to our regiast on the assirance that the Union would take

=
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gaitsble action in urging the Govaramsnt to get the action of
the lanagezent reversed. It took wvhele night %o persgusde

the workerys at Shalirbastl and we could find no time ¢35 eontact
District Office ataff of Caoltex win went on a spontansons
protegt strike on Saturday, the 17th Novenber 1862,

Hare again =2 will be happy to imow that on couming to
Imov of thiec ve rashed to the spot and persaaled the worieras
to rasumy duty. In view of ths advice ofton the (oneiliation
Officer and yurself we had ealled off the strike uneonditionally
at 1130 AJM, and offered to compensate the tims lost by working

extra houars on swthor aoy.

Though the wikers are voary mich agitated, Mt in the
Fational interests, wva have permipded them to be patient and
lesve the wikolo matter to the GCovernme:t nmachinery. ¥We hope
yo1 vill aprnrecigte the rastraint tha Onion and usrkersg nave
used snd wlll zsk the mgnapgerent not to =wlgise ths Eantional
Smergency by victimising the active laadars of tihe Union, ¥We
recaest you to kindly take up thipg matter serilously with the
nanaganent to get te charge~sheat gnd suspension ordarg withdrawm

by the aanagomnente.

A oopy of the echargsssheat and the tettay of signoansglion
18 mclosed for your kind pemasal.

Thanking you,

Yourg folthfully,
S

5
BX RAL STCETIRY.
cc sard Zhagwan J3aliey, Chief Cpumissioner, Delhi.

cc shri Oalza¥t Lal Nanda, Hon'ble Hinister fsr lLaloar &
Rmploymsnt, Covermnwent »f India, Hew Delhl.

ec Thrl B, L.Hehta, Joint Secrelary, Hinistry of Labour,
dovernnent of India, New Delhi.



CONCLUSION S ARRIVED AT THE NEGOTIATIONS HELD ON
20/11/62 and 22/11/62 IN CALCUTTA BETWEEN THE
MANAGEMENT OF INDIAN OXYGEN LIMITED AND THE ALL
INDIL INDIAN OXYGEN & ACETYLENE EMPLOYEES' FETE--
RATION 'Regd, No.4037)

In connection with the Charte: of Demsnds that had been
placed before the Management by the Fzderation in August, 1962 a-meeting
between the Managemﬁnt and the represcntatives of the Federation.had
been scheduled to ;e held from 20/11/62. In the meantime, howewer, the
Chinese asggression on our north-eastesn frontier and the declsration of
national emergenoy heve completely'ch:nged the ~irourstances due to
which it has become imperstive for us to view the whole matter in s new-
per spective; and i£ hardly needs any second thinking that all our
immediste efforts must be primarily gcered to the vital need of our
nation during this hour of crisis and everything else must be =ubordi-
nated to that prime heed. In view of thils consi”zration, the Federation.
members in a Joint meeting smongst themselveé, prior to the stertihg of
the Conference with the Management on 20/11/62, had arrived at a dedi-
sion that they should offer o the Menegement their fullest cc-operstioh
in the matters of productivity, securiiy and co-operation in the
natlonsl dv"~n~.: prcgrammec on the on~ hend aﬂd agfee to postpone discus-
sons on some or 51l of their demends ihst had been before the Mona ge-
ment. Jlccordingly, at the time of #* wsreferencs with the Manngement
the sbove views of the Federation were conveyed and the Management
deeply apprecisted this very good gesture mede b the Federstion. (s
a result of this mutuel ~greement th-~ fallowiné ~necligions have
emer ged

1. Until normel situation is restored in our country,

it has been dacided thet the conrideratioa of the

demands that had been placed y tﬁe Federatica befora

the Management in August, 1967 will be pogtponed.

2, The Management and the Federstion =re Tu_ly alive

to the importence end imperstive need for meinte-

nance of strict sesurity messives and vigileﬁcel

ageinst ssbotege, pilferage, theft etg. in the

Indisn Oxygen plénts; and it wos agreed that the
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Federation will lend its full co-operation for
any security messures that hav: been/will be pres~
cribed by the Government or deviszed by the Mansgdement,

3. In the matter of productivity snd production; it was sgreed
that 21l employees must contribute to the besgt of thelr

.
abillty aﬁé the normal preoceedings connccled with the
deliberations of the Produciivity Committee which might
cauge delays in the disposnl of produnta"ity matters should
not be insisted upon'in-order that matters pertaining to
productivity and production are speédily disposed off.

4, It hardly needs any emphasising thaﬂ‘it is the sacred duty
of every citizen of India to contribule to the Natlonal
Pefence Fund. - The Federatior rvcor«sen cllves appreciéted
that the efforts made by the Managemen: in this direction
were not in competition with the effor‘s made by the

Federation; rather they were complemeniary to each other,

However, for the purpose of avoiding diplication of

efforts in this direction, it wes ag:ee;ﬁhat the Federation
will strongly recommend to members tn cu 'ribute at least
one day's nett salary/wages cvaery month > the National
Defence Fund snd / or buy Nationzl Defene Bords of

equal emounts every month and to authori« %hc Compeny to
deduct their contributions from their sanry/wages and to

remit the contributions to the proper avhorities end/ or

to buy the Ngtional T-fence Ronds in the - respective names

34/ Y.D. Sharma QY- 1 B
- . A= . ponner

gg%uENT, THE ALL INDIA INDI:N CE'ZF :;XEmJTIVEjef PERNNEL

XYGEN & ACETYLENE EMPLOYEES' T ER:

FEDER. TION 14T OXYGEN LIMITED

Sd/ B. Roy Chowdhury

GENER.IL SEAPRTARY, TY® ALL INTIA
INTTAN OYYGEN & ACSTYLENE EMPIQYREQ
FETERATION

Sd-1.K, Varmg

9_\[ S SNT PERDNNEL MANAGER
INEi¢ OXYGEN LIMITED

Dated, Calcutta, the 22nd Novamber, 1877

Copied;
GLJ
25/11/62



Telegram: “OILWORKER® Bombay-Sewri.

Ref.

PETROLEUM WORKMEN’S UNION

(Regd. No. 764)
“SHRAMAJEEVI AYAZ'® 34, SEWREE CROSS ROAD, SEWREE, BOMBAY 15

EXPRESS DELIVERY Date,. 265 11-1962
FOR kN
ATTENTION:COM, S.A. DANGE
AITUC L eSS Y ;
NEW DELHI. \-::::_,;_,,_ﬂm-'ww A S 5
N7
,>:kz\%‘

Dear Comrade,

I received the following cable on the 24th from TUICOAW,
Budapest - "SEND PASSPORT DATA URGENTLY"Y,

I have slready sent you a copy of the letter I wrote to
TUI on the 25th October.

Some of my colleagues in P.W.U. advises me that I should
not go for attending this meeting, which wlll call for my sabsence
of gbout 14 days because I will have to leave Bombay on the 13th
night to take my Visa in Delhi on the 14th and catch the plane
on the 15th so that I cen be in Budapest on the 17th December.
The meeting is on 18th, 19th and 20th and I may catch the plane
elther on the 22nd or 23rd on my way back. The advice of my
colleagues 1is for the perticular reason that negotiations are
going on with the Companies now in accordance with an agreement
reached earlier,. Moreover, the problem of 19 dismissed men of
the Burmah-Shell, out of which 9 are still going through the
Magistrate'Court Prdceedings, gets intertwined with these nego-
tiations and my colleagues feel that I should be availsble on
hand and even my absence for a short period of 14 days would be
misunderstood by workers.

Another point which all of us are concerned is the
factor arising out of the state of National Emergency and the
general call thet nobody should lesve Indisa.

Plesse advise me immediately or you mey yourself kindly
write to TUI and let me know.

Y Yours fraterrally,
W P @ w
1 g G. Sundaram

GENERAL SECRETARY.

Telephone: 61453

e

N T




sidenc :

1. Secretary:

. No.

All India Fetroleum Vvorkers rederation

( Registered under Indian Trade Uhion Act 1926)

Head Quartec Office : Telegram: “O{LWORKER"

" Shramajeevi Avaz ', Telephone: 61453
34, Sewree Cross Road,
Sewree, BOMBAY 1{5.

Dated.. 26"11'62 .9
The General Secretery, -
Trede Unions International of
Chemical, 0il & Allled Workers,
(Trade Mept. of W.F.T.U.)
BUMAPEST 76 - HIINGRY.

Near Com. Vanhesute,

I received your cable reeding "SEND PASSPORT MATA TmGENTLYY,
My passport Adetrils are as follows:

PASSPORT NO. n 824772 TATED: 3rd May 1261 . ISSUED IN BONDBAY.
PLACE OF BIRTH: PANBANABHAPURIM DATE OF BIRTH: 17-6-1910.

I informed you in my previous letter of 25th October that a
state of Natlional "mergency has been declared in Indis on account
of the aggression by Chins. You will also have received s copy
of the resolution of Petroleum Workmen's "nion, Bombsy, of 27th
October by which we condemned the unabashed aggression by Chinese
Forces and resolved that the Petroleum Workers stand solidly
behind the Prime Minister snd the Government of Indis in all
measures they teke for the Aefence of our country.

A meeting of .the Genersl Council of the All Indla Trade
TInion Congress met {n Delhi on 16th, 17th and 18th of this month
en? I also perticipated as s member of its Working Committee. The
resolution of the General Council is also 2lmost on the same lines
and I am sending a copy of the same herewith for your informestion.

The situstion is gbnormal. I am not too sure that my

leaving InAla at this time to attend the meeting in Budapest would
be looked upon favourably by 211 concerned. However, I have made
a reference to the General Secretary of AITUC as per copy herewith
and you will either here from them or from me very soon as to
whether or not I can leeve India to atten?d the proposed meeting.
I am guite awsre of the importance of this meeting of preparetory
Committee being held in Budapest, in view of the Aecision taken to
convene the world conference of our internstional in the month of
May next yveer in Moscow. At the same time the fectors which now
vpreveil in InAis cannot 2l1so be ignorer,

Yours fraternally,

—~ »-;x‘.\\ /
5 2 3 ! e
: -
G. Sundaram
GVNTRAL SWCRWTARY

ces AITIC,



PETROLEUM WORKMEN’S UNION

( Regd. No. 764)
“SHRAMASEEVE AVAZ ' 34, SEWREE CHOSS ROAD, SEWREE, BOMBAY 15,

Bhri l-hmdu Prasad

‘0ffice of the Chief Amingstrator 7”' %C]'\‘-‘-;
pR

041 & Natural Cas Goml.ssion

‘Mokerpura Rosd | \BLL
‘BARODA 437 e N2 L~
Dear 8ir,

Thank you for your letter Ho, L¥W/V1I(3)/62/266/1030 of
12th November 1062, which I could not deel with earlier becsuse
of varioug other pre—oecupaums.

The membership enrolled dy us so fer smong 0il & Natural
Gas Co;nhgiqn omployees of Inkleshway Projoct ere as follows:

Produetion Department .o 66
“Prilling’ Depertuent .o 44
- Comenting Department e 23 §
¥ire Bervioe Dapartuwent ve 46
Mechsnioal Department ‘o 12
wmsh@ ee 1lg
m“l,mlﬁmt ' . 49
Transport : ' e ]
Adnmini strati;nn e 6
‘ 214

= =-t3

ﬂo nay mfom you thet enrounent 1s still going on snd
I shall inforx you as md wban other uplowees heve enrolled

'A't iéeetfni of the Brsnch Committee held on 25th Yov.
the Bremeh Committee was re~constituted as follows, vhich please
meke a note of,

Chairman .o Shri G.Sunderam - Gen.Secy
of the Union.

Secretary - .o Shri K. Jayaswel, Froduction Operstor.

Tressurer as F.Balekrishnen, - A0

Member of { es "  Re.Tharmerao, Fltiter Hechenic,
Committee ( e " Firaslsel Chekroborti{,Fitter -
rilling.
.e *  H,L.S5inghel, Frodeetion Operastor.

Industrizl Truce Hesolution snd our Tssk:

4t the asbove referred to meeting of the Braneh Cormitter
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the tesks srising from the Industrisl Truce Resolution were Ais-
cusged snd the Committee resolved to educste all the workers to
l1ive up to the honourable task leid down in this resolution. it
the next aveilsble opportunity I shall convene a general meoting
of gll members at Anklestwar end explein to them in Adetail the
tasks, In the mesntirme you may rest assured thet our Union
vhich is effilisted to the £11 Indis Trade Union Congress is not
only a perty to the Indusatriel Truce Resoluticn but also hes
further resolved to csll upon sll trsde unions to dischsrge
their tasks of this resolution feithfully. In this connection
our Committee 18 very eagor to mske itz contribution in incroesse
of production snd productivity and we beliaeve that the setting
np of a Genersl Production Corneil would be very helpful to
promote thls pre-eminent nationel objective. There iz one
aspect of this question which the workers feel would be mutoally
beneficis]l snd thet 4kée 18 with regard to heving enough
vehicles in ronning econditlon so that the transportation to end
from work spots could be arrenged to the setisfaction of all
concerned.

Estionel Defenga Coptributions:

43 you meay be perhaps sware, the Mesmaging Committee of
our Union hzd ecslled upon the members of our ™ion to contribdbute
liberelly to the National Defonce Fund by the Committee's reso-
lution of 27th Octodber, a ecopy of which I enclose for your reedy
reference, In terms of thet resolution the 0ffice Bearers of
our nkleshwsr Branch Comrittee endeavoured to mcke collections
but as the Administration hsd taken a hend in this colleetion
our members were exhorted to join in thet collection sffort.

&e regards further econtribution our Brench Cormittee hes
several idees, particularly for investment in Defence Ponds end
it looks to me tha{ it woulé be in the interest of all concerned
i1f our local Brench Committee is given facllitlies to dAlscuss
these matters with the Administration in /nkleshwar so that
nmotually agreesble prograrmes ocould be instituted, Some of
these 1de¢ss which were discussed in the Committeo snd which hed
spontaneously como from wirkers ares

(s) Rigmen snd Topxen who get cne meel free of cost served
from tho Canteen have offered to give it up for one month end
degire thet the money equivalent thereof be contridbuted to the
Eationsl Defence Fund. £ mejority of these workmen, 1t would
sppear have already sent an application,

(b) The snnual increment which would very soon be given to
almost all the workemen may be surrendersd by them for investiment
in Defence Bonds for the period of emergency.

Youxs faithfully
ce: Director, S »Auﬁlf -
fnkleshvwer Froject ; 2

ONGC Comriesion, AWKLFSHWAR. S D

GTRERAL SWCRETIRY.

ce: Chalrmen,

ONGComrlission,
Minlatry of Mines & Fuel, NFW RNELHKI.
¢o: tnkleshusr Brsneh, P.%.0. Choutls Bazer, foklesbeer,

CICH. AL NGB AL FPWF. President, AIPWF. TUI.



Managements that contravenes the spirit of the defence effort should
be condemned and put right forthwith.

In the production drive, the well-being and health of the working
class should not be ignored.

I have in this connection addressed the Administrator that we
would welcome setting up a Joint Production Council to promote all
the¥pre-mdttonsd Ha tional objectives and workerd enthusiastic co-oper-
ation mobilised therefor.

_G. SUNDARAM, -

General Sccretary,

Chairman, Ankleshwar Branch
Committee.

-,

Nov. 30, 1962.

Printed by V. R. Birodkar, at New Age Printing Press, 190-B, Khetwadi Main
Road Bombay-4, and published by G:. Sundaram, “Shramajeevi 'Avaz”,_
34, Sewree Cross Road, Sewree, Bombay-15.
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PETROLEUM WORKMEN’S UNION,BOMBAY.

(Regd. No. 764)

“Shramajeevi Avaz”, 34, Scwrec Cross Road, Sewrce, Bombay-15.

ALL UNION MEMBERS IN ONGC ANKLESHWAR
PROJECT AND UNION WELL WISHERS :

Dear brothers,

The Ankleshwar Branch of Petroleum Workmen's Union was
formally inaugurated on 14th Octpber 1962 at a General Meeting of
the members held on that day in Ankleshwar. A Branch Committee

"was elected at the above meeting on 14th October. However, at the

meeting of the Branch Committee held on 25th November 1962, the
working of the Branch was reviewed with the General Secretary cf
the Union being present and in consultation with the Branch Com-
mittee, the Managing Committee in Bombay has reconstituted the
Ankleshwar Braﬁn Committee as follows :

Chairman Shri G. Sundaram Gen. Secy. of the Unien
Secretary Shri M. Jayaswal Production Operator
Treasurer Shri P. Balakrishnan Production Operator
Member of Shri R. Dharmarao Fitter Mechanic
Committee Shri Hiralal Chakroborti  Fitter Drilling

Shri H. L. Singhal Production Operator
MORE TO BE. CC-OPTED

The declared policy’ of our Union which was endorsed at the
Gen::'rq] Meeting held on 14th Oclober and which I have also informed
in writing to the Director of Ankleshwar Project as well as the Chiei
Administrator at Baroda and the Chairman, O.N.G.C. New Delhi,
is that we stand for safeguarding and developing the Qil Industry in
the Public Sector and all our members will consider it a great privi-
lege to do all that they can to promote this national objective. No
doubt there are several problems and grievances which confiont the
workers. Our Union head office in-Bombay has already addressed
the Director in regard to some of the major items of grievances.

However, there is one problem which agitate you arising out of

. various types of disciplinary measures taken against you by the Admi-



stration. In order to remedy this situation the first step to be taken
is to build up solidarity among workers and bring it up to 100% very
soon. We are led to believe the INTUC Union failed to achieve it
when it came on the scene in the first instance. Thereafter the H.M.S.
Union_which tried to rally the workers seems to have come to the
same empass®./It is not necessary to narrate why and how they both
came to that end. We should draw lessons (rom their failures and
build our unity on healthy solid trade union {oundation and should
not fall a victim to any provocation. An effective grievance machi-
nery can go a long way in maintaining harmony in the relations bet-
ween the Administration and the employees. We have addressed the
director in this respect too.

.
National Emergency angé Industrial Truce Resolution :

As you are all aware the Managing Committee had adopted a
resolution on 27th QOctober, which was distributed amongst you. QOur
Managing Committee condemned the unabashed aggression by the
Chinese Armed Forces and declared that the petroleum workers orga-
nised in our Union stand solidly behind the Prime Minister and the
Government of India in all measures they take for the defence of our
country. Accordingly, an appeal was sent to all members to make
collections for the National Defence Fund for remittance to the Fund
by the 10th November at the latest. Rs. 4001.50 were collected from
a number of workers in Bombay and remitted on that date. However,
the Managing Committee notes that you joined hands. with the
Administration in contributing one day's wages from your October
wages. The Managing Committee congratulates all members ‘n Ank-
leshwar for undertaking this joint effort.

The Branch Committee at Ankleshwar has a number of proposals

for making further contributions for particularly investing in the De-
fence Bonds and I have addresed the Administrator in Baroda request-
ing him to give facilities to our Branch Committee to discuss these
proposals with the Administration. The All India Trade Union
Congress to which we are affiliated is a party to the Indusrtial Truce
Resolution and in terms of that resolution “workers may be persuaded
ta conrtibute for National Defence Fund and/or invest in Defence

Bonds every month an amount equivalent to at least one day’s
earnings.”

e e

Industrial Truce Resolution :

We call upon you to particularly be guided by the (olowing pre-
amble of this resolution :

“Realising that a grave emergency has overtaken the Nation on
account of the Chinese aggression and the need has arisen for
taking urgent steps, in every direction, tc prepare adequately for
the defence of the country, and repelling the invasion of its terri-
tory, the Joint Meeting of all Central Employers’ and Workers'
Organisations, held today, November 3, 1962, resolves that no
effort shall .be. spared to achieve maximum production, and
managements and workmen will strive in collaboration in all pos-
sible ways, to promote their pledge of unstinted loyalty and devo-

. lion to the country. Towards these ends, the following steps

shall be taken.””

There are various important provisions of the Indusirial Truce
Resolution and our Committee will guide you and I shall also speak
to you at a General Meeting which will be held in Ankleshwar at the
next available opportunity. In the meantime, please allow me to draw
your attention to the following provisions :

Positive steps should be taken to promote constructive co-opera-
tion between management and workers, in all possible ways.

Under no circumstances shall there be any interruption in or slow-
ing down of production of goods, and services.

In respect of their economic interests, both workers and employers

will exercise voluntary restraint and accept the utmost sacrifice. in an
A . . . .

equitable manner, in the interest of the Nation and its defence efforts.

All impediments in the way of better and Fuller wiilisation of
men, Imachinery and materials should be removed. There should be
no idle plant capacity or waste. Managements should exercise the
maximum economy in their operations.

Absenteeism and turnover should be discouraged and reduced to
the minimum. Negligence of duty, carelese operation, damage to pro-
perty and interference with or disturbance to normal work should be
denounced by the unions. Similarly, any lapse on the parl of the

3



Telograo . " OILWORKER ' Bombay-Sewr. Telephone: 61453

PETROLEUM WORKMEN’S UNION

( Regd. No. 764 /
" . P
" SHRAMAJEEVI AVAZ " 34, SEWREE CROSS ROAD, SEWREE, BOMBAY 15, i3S b/ )/(
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Ref. 6-12-1962

AAATessed to: Burmah-Shell, Burmsh-Shell B
Refineries, Fsso Stendar” Tastern,
Celtex (Indie) LtA. .

Also similar letters eAdressed to: I.B.P., Gulf 0il Co. & Castrol Ltd

Dear Sirs, Industrial Truce Resolution
Contribution by Workers.

Witn regard to the following provision in the Industrial Truce
Resolution adopted by thp joint meeting of Tmployers ~m@ workers
held on November 3, 19 2, viz. "Savings - &(2) Workers msy be per-
susded to contribute to Wetional ™efence and/or invest in Nefence
Bonds every month an emount eguivalent to st lesst one Aay’s ear-
nings. Managements also agree to contribute liberelly towerds
National Mafence Funé znd/or invest in Mefence Bornds; the besis of
their contribution will be settled in conswvltation with Gevernment™,
You are perheps aweare that 2lmost all our workerc hove szlready con-
tributed to the Wetional Defence Fund one Aey's esarnings.

The Msnaging Committee an? the Telegates of our Union sfter
having revieswed our oblig tions with regar? to the shove citztion
hes resolve” thst all workers, particu]er‘y 2ll our merbers, chovlad
work sn adfitionel day during Necember - Sundsy 23rd - end that
day's earnings be invested in the DNefence Bond.

I am, therefore. writing to ascertein from you your conve-
nience for keeping the instellations and offices open on Sundey,
23rd Necember, and give work to them on that 4sy in crder to
enable them to earn this extra dey's wege, which they can conve-
niently invest in Defence Bonds, This day is chosen in view of
the fect thet 25th Tecember falls on a2 holidsy which is closed for
8l1l the offices znd installations.

In this connection I wish to call your stterntlon to the foct
that there are certsin workers for whom Sundgzy is not a schedvles
weekly fay off snd they chovléd =21so be given orportunity to mske
their contribuvtion for investment in Nefence Bon~s, %We would like
vou to helpr us with your suggestion in this respect.

As you are no doubt aware we commond rllegience 0f the over-
whelming masjority of the workers in the offices ond instellstions
snd, therefore, it is easy for us to ensure thet this ~4Aitional
day's vorking is to our mutuel benefit.

However, we wish tn hear from you if there is anything that
von would like to further teke np with uvs #snd 1ot us Fnow as
ezrly as possible if wonr fccision is in the =ffirmstive with the
proposal so thet we can hold the necessery meatings to ensure
the successful implementation of our resclution.

4 A s
fours truly,

G. Suy
GEUNER AT

N EERPeany.



. 6-12-62

The Mrector

0il & Natursl Grs Commission
Makarpura Roed

DARUDE 4,

Investrent in "rfence Bond:.

Nesr Sir,

! genersl meeting of the Nelegates of ocur mian
in Bombey hrs resolved to work sn sdditionel fsy in
Necember - on Z23rd Tecember 1962 - end invest the esre
nings of that Apy in Tefence Ronds. tccordingly, I
hsve sA%resse® 311 the 011 Compenies in Borbaey s rer
copy herewith,

I am certeln thet the workersg in Ankleshwgr
Froject too would be esnxiovs to mske similer contri-
bution. I wouvl? li¥e to know your views in this con-
nection so thet we esn progress it further,

Yours truly,

G. Sundaram
GRNFRAL SFCRFTLRY

ce: Director,
Ankleshwar Project,
J.N.G, Commission,
ENEKLEINWLR,

ce: Ankleshwer Broneh - PWU.



N 6-12-62

Shri G.B. Newslkar

Secretary

Citizen's Nefence Committee
(Bombay)

Room No. 154, 1lst Floor,

Sachivelays Innexe

BOMBAY 32.

Near Sir,

We thank you for your letter No, 308/62-63 of
November 12, 1962,

Some more contributions heve come in =snd we
are awalting for the finsl monlies coming in on the
ensuing pay day on the 7th December 1962. We will
send you on the 10th December whatever collections
we mgke.

Investment in Nefence Bonds:

/Please find herewith a copy of the letter we
have addressed to the various 011 Compenies in
Bombay. You will see thet we are mgking a Arive
ipmedliately for & substsntisl investment in the
Defence Bonds.

We shall continue our efforts in 211 the
directions.

Yours faithfully,

» N\
v
: j s S
1 . ] :

G. Sundarem
CENERAL SRCRETARY



s £WSy "PETROLEUM" PHONF. 244047

PPTROLFUM WORKFLS ' UNION
kegd. No.309)
4215, Tel Msndi, Paharganyj,
: NF¥% DFLHI.

_ Dated 7th Dec.l2€.
Te fLL PPTROLEUM WOKRKFIS:

L4

As youfgre 8]. aware that tzkang undue advantage of the
Jezticnal Tmergency situation, the blach mnerketeers and profiteers
nzve tried to loot the public by spreading cumours of shortsge of ke:rc
2@ bleck out in the city. Working in the petroleum Industry it is
‘ur patriotic duty to Inform the public and convince them that in re-:
chere 1z no shortsge o kerosene peither :n the country nor in Delhi
City. W2 heve eglso enculred from the Governiment euthorities who have
confirmec that there will be no pleck-cut efic. There are zbout 1100
1erbers of our union i1 Delhi and cimilarly we have our rembers in evwe
olg city. %We, thereforz, appesl to our nembers to convince ast-least
one hundred familles 2 esch locelitv on the following . points.:

ookt

1, TH¥RE® IS HQ SHORT2G%E OF nFROSTNF.,

£. NO ONF SIOULD RUY JTROSTNE TW BLACK, X

DOdsi -

3. NO ONT SPOULD B¥Y MO. " TFAN HIS NORMAL ERQUIREMENT.

4, TO SAVE VALUABLT FORFIGN FXCHANGT EVTRY ONT SHOULD
RKILDUCF, T+F CONSJMPTION OF fLIRCOSTNE.

Zou shouwld meke th: public wderstand that by buying keroser
vizck and hoarding it onl; helpo prcfiteers and black marketeers.
*le will help the Neticn, public and th2 Govt. by adopting the
ClLleS mentioned atove. If any memder 1ulfill the above request:

ctic Sask, we are sure that normal ccaditions will retuwrn withi:

'..'.

we hope and requwst each anc every member to give top
riority to this tesk. :

- -

fia g

(S.N.3HARMA)
Joint Secretary.
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Petroleum Torkers Wnion

( Regd. No. 109)
4215, TEL MANDI, PAHARGAN],

NEVV DELAEC—I

: s l"" .,
Ref No............... e i s U , Dated. 7t Tec. 196y
if v }‘(K‘( T
1. Shri Bhagwan Sshail,lcviiedo.. ..o, Bose Mullick
Chief Comnissioner, Deputy Commissiconer,

Delhi. Delhi.

3. Shri Lal Bshasdur Shestri,
Hon'ble ¥inister for HOme Affairs,
Governmert of Indig, Few Telki.

s,

Siv,

€ PEE to bring to youpr sttentice toast _hrl Y.l uhorus,
enasrsl .eretonry of cur Unlon hizeg been detlrived wder Jefeice
ef in'las et '

ip this cophecticn wo wish to subwit that ohHpl {.0.lherne
s onthusisetics.ly cnrryimh out ¥ationgl Naferce effurts. He
wes cnthusing the soYiers Lo “2opste liberplly towords Lgticonsel
5 ‘alence Ffund, sppesded for flcod domatlicwms ebd prejaring the
L sorksen to join the kilitsry forces. 4% & result of his wlfforts
S cur zeabers kave glresdy contributed cre dey's wnges swowting
: 3 te spproxisately 4. 365,000/« wnd heve promiged te do 2o every
month till Chines¢ wvecete sur seered scil. Varicus clreulirs
: wder his guddpncé hsve bedn issved by ve to anthuse wurkars
‘ to prodwes sore end dohete aore towerds the Seticoel csuse,

v gre prewt to szy tost he geepted ¢ etrike on
1733 1%€E in sn dndatry I’mv petycl ey whilelh the nansgenent
of Celtex hed planrcd to fdree upon the warkers. Be gverted
tnis stpive ip ths Aatiomel idtﬂresto e gvertesd snother
stiibe in Bursghe hell in ths ceso of wmiforae.

it will be of interest te you to ro:d the pttpchesd
documant shich vos sighed by him just bLefore hie srrsst et
Celevtta, whieh w111 prove the homafife of Shrit Y.D,Whares,
%o sant to ssaure you thet Uhri Y.R.Gharse usz folloving the
gsm® rolicy in our Unlon slsc.

vy therefore, wish to sssure you thatl shrl f.0.0hsroaa's
presence raolig lhe surkers is very necessery xc thet ns sy
srptinw: 00 snthuge sorkeprs 4 aeige zer? nif wra xserifices
for strongtiusning Aationsl] Uuefence.

The verdong copies of elrevlars issved under onrd
fol aubisrne s goldanice sre atta"hcd herarnith for sour 24nd [eprusel
g sptisfaction vt e gee aaiking reel effaprts to st reng i
logel Tefence s that the (hiness wre thpewy oot of cur
cred soil.



Petroleum TWorkers Tnion

( Regd. No. 109 )
4215, TEL MANDI, PAHARGAN],
NEW IDXEN.E0X.

...............

ooooooooooooooooooooo

- ¢ -

ne rrsy thot Ris csse zay D= reaviewed oud he uo

relessed, The workers will bte themkful to you fop
tris sct of kipdness which 2311 avmtually help the
iation.

Thenving ycu,

—~

#

foours feithfull y‘f,
i »

!
\

&’

."‘V"l"a_ Vg

- r_c,;elﬂ,‘z"

(Pl GIDEAT)
rmelt is pivve.

¥

S

T— ce A.I.T.U-C' [} New Delhi.

ece P.T.U.C., Telhi.
!
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