INDIAN POSTS AND TELEGRAPHS DEPARTMENT
Now:

Received here at— H.—— . M,
0 IK UDYUGAMANDAL 31 =
S A DANGE NEWDELHI,
%+ WORKERS INDIAN RARE EARTHS ELOOR STRUCK WORK 8 MORNING TODAY
STOP SETTLE DISPUTE REGARDING WELMORANDUM OF DEMANDS AND

DISCIFLINARY ACTICN AGAINST UNION MEMZRS STOP PRAY INTERVENE

: 1 ' MT/}DTELY- .

SECRETARY INDIAN RARE EARTHS TMPLCYEES ASSOCIATION

The saguence of entriez at the beginning of ihis telegram is—clase of lelegram, time handed n, paries
narn_ber %}'ﬂ P5m3 3=ile."ra‘m,- oaly), ofice of origin, date, service imstructioms (if any) sud
RUnoer Ol"NOras.

This form must accompany any enquiry respecting this telegram.

AMGIFPAR.—121—30.4-57—41,370 Bks.
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RARE EARTH EMPLOYEES UNION
EROOR
ALYWAYE (KERALA)

YOUR WIRE STOP TRYING CORTACT MINISTRY STOP

SEND DETAILS TIEMANDS

AITUCONG



April 1, 1959

Secretary,

Eare Earths Employeces Union,
Eroor

ALWAYE | Kerala

Dear Comrade,

#e have received your telegram about
the strike. In the absence of any detalils
from your end about your demands, it would
be rather diffiovult to move in the matter.
However, we are moving through our MPs
to the extent we can. We have sent you a
wire to post us with the requisite details.

Com.Dange has gone abroad to attend
the WFTU Executd ve meeting.

#ith greetings,

Yours fraternally,

I..L
| -

Office Secretary

Copy to: Com.Balanandan
Ernakulam Dt. Trade Union Council



The General Secretary,
ATTUC

Dear Cowmrade,

Our telecram recarding the indian Rare Barths (P) Ltd.
Alwaye empioyces strike.Fhe workers of the Factory were
denied even the fuacility to pepresent any grievance through
their Uniony

They have put up a memorandum of demands for wage rise
etc. in april 1357. The man2eement as usual refused to
negotiate and consider the same. The relations strained
further. SYome &4 months back some of the workmen and the
canteen contractor had a hitch over the bad quality of the
food materials supplied. The contractor used abusive
lanpuape and the workers maturally thousht to represent
the matter to the idministrative Officer. At interval
time they collectivd,went to the Office of the Administrative
Of ficer representations may be taken asainst the canteen
contractor.,

But the oflicer immediately phoned up to the police
stating that he is bein« obstructed by the workmen., Police
officials appearcd on the scene and asked the workers to
ro out and thus imrediarely obeved., Uut the Company
wve [ramed charces arainst some workers and dismissed
6 of them. Those wlho have agreed to join the manacement
sponsored I'UC were left free.

Brnakulam Conciliation COfficerk held a conference.
Jut he could not 2flcct a settlement. The dismissal took
place during pendency ol conciliation (of course with the
permission of the ofliger). tHe never bothered to consult
the Union whether thev had objection in giving permission
for dismissal.

Then the tnion reguested the Labout Minister to refer
the matter for adijudication. That has also been turned down.

Jorkers stagred sathyacrraha in fromt of the factory
rate for nearly 4 wmontls. At last giving sufficient notice
they struck work on 30th of this month. The =ztrike is
complete except a fewv administrative personnel.

1 request that Prime "inister may kindly be contacted
that the issues of this dismissal and general demands may
kindly be referred for adjudication and further
negotiations may be held. In that case we will advise the
employees to report for duty.

Thanking vou,

Tours faithfwlly,



Lth April, 1959

Com. 3alanandan,
Ernalkulam Dt:Trade Union Council,
Ernalulam, Zeralu.

Jear Conrade,

Je received your letter of lst April regarding the
strike in Indian “are tarths only today. On the basis
of the details ziven by you, Com. h.l.Gopalan, has
addressed & letter to the Prime Minister, a copy of
which ia enclosed. The reply is awaited. Meanwhile,
the CLC and the lLabour Ministry has also becen approached,
and a short notice question has been tabled in Lok Sabha,

Jo could not gat any details of the strike from
your trunk c.ll because of inaudibility.

de shiall lev you know the result of our efforts
by telegram.

Please see thut, in future, this office i3 pasted
with detuils of dem:un ‘s, ete. placed by unions in your
district, about which you would require usz to intervene.
As you will appreclate, in the pregent case, we were
unable to move quickly in the absence of requisite
details of the issues involved in the strike.

sith pgreetings,

Yours fraternally,
A

i ==

1V
[

Lnel: Uffice 3ecretary

Copy to: 1) Com. Balanandan,
C/0 Cormunist Party,
ALAAYE, Kerala

2) General Secretary,
rerala State Trade Union Congress,
TRIVAEDRUM
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;tpl'il tp. 1959

Jear Pandisji,

I am sorry to encroach on your valuable time on a :
small mattor tabt since it falls directly under you in tl
vepartment of Atomice inergy, I cannot but, with all
apologies, appro:ch you in thia behulfe

Perhups Lt hag boen reported to you already that
there is a strike in the Indian Rare tarths (P) L2
Alwaye, ierala since the 30th “arch. this strile, 1
wieh to point cut, arupo out of the mishandling o§ tho
labour relstions by tho asuthorities in the Alwaye factory.
The union concerned, the i'are Earthg fmployecs Union, had
beer agititing on a vonoranium of demands agince &prii.
1957. ut no avenue of sattlcmont was forth coming.
nowever, tho fmmediata cawao of the atrike was the
extromoly prejudiciel onanner in which the management
raserted to victimiazatlon of six irorkera.

ithage 9lx sorkorg ware diamissed for approaching,
along with other workers, the Adminlgtrative Cfficer,
to proteat a;uinst the bud quulity of food served by
the (anteen contractor. ihis incident took pluce
four months ago and during this period, the union hag
been conducting peacelul satyagraba, demonding roinastatoe
eent of thoe dismissed workmen. T am, therelore,
constrained o polnt cut that during this perdci, all
attempts for a nogotiated sottlement falled, Therofore,
the workarg served a strike notico an! finding thot the
good offices of the Uentral Labour Helations Nachinery
vere not forthcozing to tring about an emicable
sottlonent, the strike was cilled on 30th Harch.

It is, thovefore, o mattor of regret that in this
inportant indusiry, the handling of labour relations
bao Leon oxtremely unsatisfactory. 1he Union has always
boen prapuared for a settlement in terms of the lerislative
provisions for peaceful settlerent of disputes, as for
1ns§a2ce, by adjudication. Lut somwhow this has beon
denied.

i would, therofore, reguest you to kindly givo this
mattar your irmodiite attention and Lgsue directions to
authoritios concerned to refer the dispute to adjudications
ihe union haa asaured me that the atrike would bo withe
dragy vihen such a chanrel of settlement 1s made available
Lo Ll e

Yhanking: you,
Tours sincorely,

(J't. K. C‘:}Phu{:)
agari dawsharlal Nehru,
irime inister,
Government of Indila,
llew Lelbkd.



INDIAN RARE EARTHS EMPLOYEES® ASSOCIATION

UDYOGMANDAL P. O.

fy\
L/ ALWAYE,
ELOOR

Qef‘w Dateuﬁ-v_"l"' . 5 9 .

The General Secretary,
\ A [ ] I *» T. Uc C 9
New Delhi.

Ref ¢= Your telegram dalted 2«4~'59,

Dear Comrade,

] In contlnuation of our telegram dated 31-3~'59, regarding the
dispute and subsequent strike in the Indian Rare Barths (P) Lid.,

Tloor, Alwaye we hereby give the detalls. The strike 1s cent Der-

cent successful and the Deputy Chief Adminlstrative Offlcer is

v forced to close down the factory from 8-30 A.M. on 3-4-'59.

We submitted a memorandum of demands (copy attached herewith)
. to the Management I. R. B. (P) Ltd., on 24th April, 1957. The
Concillatlon Officer (Central) Cochin, has convened two conferences
and he submltted a fallure report W the centre on 29th January, '58,
On 9th March, '59 we recelved a letter from the Mlnistry of Labour
: and Bnployment stating that Government of Indla do not conslder the
dlspute Thb for reference to an lndustrial tribunal for adjudlcation
| because the demands of the assoclatlon are not Justifiead.

We have submltted a memorandum to setile thlis dlspute by cons
vening a high level conference to the Central Minlsters durling

{
b%thelr visit to Kerala State.

To |
' ({ The Labour Minlster , Indla on 24~9-'57.

i\ Prime Mlunlster Nehru, on 2b-4~'58.
EjDeputy Food Minister, A. U. Thomas on 6=2~'59,

During the last two years the Deputy Chlef Administratlive
yw O0fficer was taklng most provocatlve actlions against the workers andg
Mactive members of the trade unlon.

1. On 27-7-57 uthe union's flag lkept near the factory gate was
forecibly hurled dovn and descreated by the Deputy fhlief Adminlstra-

tive O0fficer.

g 2. When the @ovennment of India introduced the demimal colns, the

rates for the artlcles of food supnlied in the factory canteen

! were enhanced by one naya Paisa cach by way of converting the
nrices and it resulted Lin a crisis for one month from 8-~7-&57.

b At last an agreement was reached on 6-8-«'57 and the Deputy Chief
Administrative Officer was forced to flx up the rates accoring to

! the officlal conversion table published by the Government.



~ INDIAN RARE EARTHS EMPLOYEES’ ASSOCIATION

UDYOGMANDAL P, O.

E ALWAYE,
@> ELOOR

Ref: . Date
Agaln, the Deputy Chief Administratlve 0fficer, violated

cerbtain clauses of the above counclliatlon agreement and created
unrest among the workers.
3. The Union 13 not recognised. But there was a practlce that
the offlce bearers of the union who are workers were allowed to
meet the Management and repregent the matters.ipslde the Tactory,
even though there was no officlal records ﬁﬁﬁfﬁ%ﬁ@d“in the office.
This is stopped and subsequently the workers found it difficult
to solve ninor as well as easlly adjusiable lssues.

1 on 25-9-*58 the canteen contractor abused and threatened a
worker 1n side the factory. The workers collectlvely approached
the work's Manager during interval time (12--12.30.p.m.) *to
complain against the contractor. He refused to hear them. In that
situation they remalncd before his office for a reply. Pollce
were called in. ¥ When the potlce officer informed the workers
for the managementthat they zE will look into this matter before
12.n00n next day, all the workers lmmedlately went ocut at S5.p.m.
The Managemont did not kXeep their word on the next day. Contrary
to the workers' exvectatlon they initlated dlscipllinary action
agalnst all the 85 workers assembled there. Slx workers lnclud-
ing the Joint Secretary of the Union, were dismissed, 53 were
suspended for 7 days, 11 were severely warned and 15 were warned,
on 23-10-'58., TFour different kinds of punishments were gl ven

Tor the same actlon accordling to the degree of thelr trade union
activities.

Before this incldent t111 September '58 there were a total
of 9 workers punished with susvension for cooked up charges.
There are only 191 workers in the factory.

: The Management's version of this incldent 1ls that the workers
Lmpresoned the Works Manager in his room.

In thlis lssue also, the Conclllatlion Officer submitted a
failure report to the Central and the Ministry of Labour and Bn~
Ployment informed us on 10th Karch, '59 that they do not consi-
der the dlsputes flt for reference to Industrlal Tribunal for
adjudication.

This 1s the second major polnt of dispute glven in our strike
, notice. In view of the polnt that the issue of memorandum of
demands should not drown in the midst of the side lssues, the
mass dlsclplinary actlion. oOur Presldent, wlth most good intentioh
placed a sugrestlon to the intend of submltling an apology in this

matter 1f the dlspute regardling the memorandum of
settle along with this. P SR D



INDIAN RARE EARTHS EMPLOYEES' ASSOCIATION

LB ) UDYOGMANDAL P. O.

ALWAYE,
ELOOR

Ref: .. _— Date. ... .
But unforbunately that 1s now mislnternreted as a sign of weaknesss
on our part.

5, In Jjanuary, '59 Srl. B. M., Sabastian, Operator, Plant Sectlon,
Vice-President of our unton is severely warned for a public demoh=
stratlon arranged by the unlon in the public road quite outside the
mremlses of the factory on 24th December, '58.

‘6. On 8th November, *'58 vie requested lhe Managementl to adopt a
Grlevance Procedure on the lines of the decision of the 16th Indian
Labour Conference. It would be helpful in this lndustry as xo long
,as the union is not recognhised. Butbt that was also not implemented
so far.

With regard to the issues of memeorandum and mass dlsclplinary
* action, the Minlstry of Labour and Bnployment has btaken culte an
unsymvathetlc stand. A slmilar reply has been glven to the repre-
‘sentation by Com.T. C. N, Menon I{. P, also. 8o we are forced to
Jlaupch a general strike after a perlod of 156 days of peaceful

‘sathyagraha at the factory gate. The silx dlsmlssed workers are still
keeping outslde.

Com: A. K. G. wag also Loformed thls matter. The State Govern-
ment also agreed to appeasl to the Central Government in this matier.

We reauest you to take sneedy and effective steps in this mattter
'to settle the dispute and open the Tactory now kept closed as per
the Management's Notice.

0 If 1t 18 any way helpful for a settlement please try to fix up
an Lnterview with the Prime Minlster and our Presidet shall come
rover to Delkl on your information.

Expecting a word in reply and thanking you,

Yours faithfully,
For Io Rl El En Au,

Sl

P. K. Sadanandan,
GENERAL SECRETARY.

. Copy To:=-



April &, 1959

Genaral. Zecretary,

Indian Rarc Earths Employees’
Lsaocliation,

Udyopmandal P.

idwaye, Eloor

bear Conrade,

Thank you for your letter of April 5th
Gvin detnils of the domands aned the issus
comnected witih the strike.

He have alraady noved in che matter
throushy cur M,Pa, But no positive reply
has been received either from the Prime
Pinister of from Lakour Minister as yet.
A3 aoon as any reply is received we will
infora you immediately,

T an interview with the Prime Mini~
ster can b2 a~¢blv arranged with th
Unisn Reprta\ tutives and if it Louli he
of advantage in effocting theCaprody
settlamcnn a2 will Iinfcon hou by te{:gram.

¥!2 agsure you of our f{raternal
suppore and wigh yon speedy success.

#ith greetinga,

Tours fraterrally,

b
"
Office Secretaory
Copy to:~
uom.“alanandan,
Ceneral Secretary,
List.Trade Union Counci]
Lrnalkulam



April 14, 1958

General Secretary,

Indian Rare Earths Employees Association,
Udyogmal Pooo’

Alwayo, Kerala State

Daar Comrada,
Further to our letter of April 8,

With r%m to the mike, Gom.A.K.GOpalm,
Com,Vittal Rac and Com.S.MN,Banarjee met the Labour
Minister Shri Nanda todgy. Shri Nanda said that since
the Prime Minister is not avallable in station,
he i8 unable to do anything immediastely. He however
stated thal he i3 calling concerned officials to
discusas the mitter. Ohri Nanda also told that
the factory is reported to be working as am "uneconoric
unit® which clearly means coms retrenchment, although
he did not state it oo explicitly. We are informing
you about thls so thal you mzy not be caught unawarss.
It will also be necessary that public opinion is created
againet ary such move, and it is also pomsiblo that this
argaient is advanced in oxder to demy your demands.
However, we are walting for the Prime Minister's return.
Ag soon a3 any {urther developments take place, we
will inform you.

With grootings,
Yours fratamallv »

b~

Office Seeratary
Copy to: Kerala STUC



~ INDIAN RARE EARTHS EMPLOYEEY' ASSOCIATION

. UDYOGMANDAL F. O.
ALWAYE,
' ELOOR
‘ Date ... B
Refs..o Apr1l T, TO57.

The Chiel Adnminlastrablve ol{icor,
Indlan dare iHartno (£) Litd.,
. Udyo amma ok VeUe ELoov.

' 'u:zl..L‘,
<)l WU o LENARLS .

\ Yhe precont predes ol pgay and other condltlons of aervice oro
' anr Ieow sevlsicctory, cvon whou cumparod with those obtalanasle ln
L lutnlier ructories ounod ond weuw,od by Wie Sovie O Incim, llke
e Sindrl Foertiilsors. btven thoush Lo the previous wieconont that
v lwhe bonalits alleoveas fu Gha Siadie will be lnirodueed bore alsc, al.
of tuen have not boeu glveun efect to $1ll nows And thore aro
jcortnln prades ol pay whica are conpureblvely lowar aad whilch noods
enhanceaent ob o sarlizst. Yhus & keon need of lmprovement of
pay end othor coadiiions of working lms bean fell and na3unce tils
. Mamorasdwn of Lesginds. Ge roques tix you to gilve your ocuarnagd consl-
Aorubtlun o thare demgends acd lot us bava yoar reply bafore tue
v lbeh Fay, 1e07.

LODRIA NG, Grndes of payi= the folliowlng changes should bo madsz 1n
the clessirficatlon and jrades of pay of the emnloyees

a. Tho clogsillcotlion of somi-skllied halpsr ie suporilous
as Lizre is ;-ucuj sl iy no dliTesrewws in bhelr work and

A dat of skillodehelpar. So tnls oclasusificatlon oi sewmi-
skiiled holpors shisuld s wbulishod and wll of them should
\ Lo aoslgnatou shilled-holpors wnd pald acecordingly (ihev ls

HoeHU Lo 75.)

ve %o vnsklliod nalpors s did bogiven the gredes of
o dU=C=CU.

Ce Thw Oiflco poons and swoopsrs and scavensars sinould Le
piven the zrude of L2 .55«15«=50.,

) d. 8 ¥llspore qied noviin, and haadling men showrld bo (lven
bhie praco of A5.75 to 120,

€. Tho iour machilulsis pox velng the prade ot Es60 to 75
shoulid be jplvon (e Machinoesis! srade of Ra. .75 o 125, wito
. retrogspectivo eiiecct from the dste of grade ravislcn as

per Las laat aucsaidanl . '

t. Tos erle,or lander In bLio welzging sseticn should be
' glven tho prodo of L00-5=1030.

te THO helporu dolay, the oporstion of tne Thorium Drier
shoudda g doeld ,nabsd Uporelbors and pald Re.70-125.

\ he Whe Lab Atbondwibs should be designatod Laboratory
Aoslostants and put oa the ¢ ades of 120-220.



INDIAN RARE EARTHS EMPLOYEES' ASSOGIATION

UDYOGMANDAL P. O.
ALWAYE,
ELOOR
Refso. (2) Date ..o

1) Tho incremont of Na. THREEL Ian tvo yoars fa tho skilled helpsrs
ahould bo plven as #s.l3/=-yourly lnorem:nt.

\

j. Tho allowancoe plven to btho oloclriel staf’l on the works slde
\should be ineraased to R9.85/~- por wmonth with reg trospective uflact
from tho date of tihelr workling for groaior munbor of harrs In the woek.
k. The pomleskilled helpors 1ln the soroes dolng the stenellling work
‘should bo deslgmated stonclllors and given tle grade of Re.GO-13-73,

‘L. Tho palnters should o glvsn the grude of Rs.G0=13-75.

\
me Vllor in the maintenanceo sacolor o bs given tho grade ol opsrator
\ U‘U(lo.{:l . 1(3 S1O=125.

‘n. Soml=ckilled helpers doians bho opurotors' work in the worksahop ahd
drwn plant should Lo glven tie rade of operator grade III, Hs.75-120.
\ o .

0. Guards in the wabeo and ward secticn should te jlven the grade of
Hs.co-ld-?s.

\

pe VWlndor In o & olostelsal scotisn Lo we lven o higher grade.

q. Packors 1n $ho stores Su e lveon the higher grado of N8 .60=15=75.

A}

sloctrlelan cum cable jolutor slould e glvea the ¥ higher grade.
v Be Jloavy duty delvers should bo glven thne grade of senilor drivers.

vt Holleviag opsretora in bthe pump-house should Lo glven the oparators’
grado thoro.

u. Junior Uitter doing voldora' job chould te desipgnated as wolder and
"pald accordlagly.

Ve Ylrsé alders shohldmm ho ;lven tho grade of As.G0-1%-75.

We UNO post of heed uoldor should Lo crsated on tho grude of lis.120-220
‘a8 In Dombay.

‘Xe Tho oporutors should by classliisd into thpee categories and glven
e followlng pravesie

Sounloy Uparaior. 150«10=R560.
. © Ursdo £ Operstor. 100=05=150.
Gradoel.l Oporator. 75=05=-125

\}

DA IX. BLOWUS, Yhroo months' wagos should be glven as bonus for each
ol the JOuPa 19&4, 55, and 56.

‘DEMAID TTIL. LOAVE.u. Uno uonoh's priviloge loave and ‘twelve days' casual
.lonve per year should bo grantod aus por the Sindrl Rulexs.




Ref:...

INDIAN RARE EARTHS EMPLOYEES’ ASSOCIATION

UDYOGMANDAL P. O.
ALWAYE,
ELOOR

{(5) Date

Padi k) LXT. 5 oaViein. Was seduee bion of loave elfostnd 1n iiw cass of
Gloas IV emplosees Drom 1-1='57 aianld ke restored and thsy should be
thvaa Lhn old Touvo prliiios.o.

¢e Twoiva uays' loublvu nwlidays wlilh pay shmld e grantod ate all
“he ewplogjons ag Lo Gludel.

]JU 'II*'I‘I I-"la $r ks . :: I.l "'.‘;o
Lo & 100 L Poom Sooieu o powvided Jor aei the anifé peopla in ino 4=l2

ietie VA L=Beiile -u.n.i..‘. 113 )'l‘i)}_ Lo

e WEuTang CECIIMN 4 ) ee agppetled da algnt shifes eleao.

D R DI UITE S e f L8,

Qe VaGONCLHA T3 Leats Biginoa .}_)JA. o aiould oo 'llled up by promotion tvon
e nexwt lowor opado aeeordlicog bto a polliey to ve evolved in consuluvantlon
wilta o agsoeiadilouy. e soalor oparcators shoildld ba prowmotd as u
Analatonts Foreaan an veocncl o 48 thoey hava bhooen actlasn ag

(BT % .va
AQenna 10 Sil . Ldnive VEURLCG LU e

Be fcbime In alen » pwedos ¢lculd bo gleen from o dommodlabe lower
calopguey accordin; G Lo pollcy - promotion.

Ce il Luo agployous olilcicitlng continuovdly for six moaths o moro
In Hus pormeasnt ¢ vacaacles shaila bo confimpsd in e regpoctlive poo s,
wlth rocroapzetlye oivoed feow thn cato of such actiag.

:"'n.lill:‘_‘i) Vio Saamha Cha iy ods 2ad o

ge aliv allovance: (aouo voiiddng In the 4-l2 men. and 12=8 geaie shlits
o & . 5 v % g s . * . o - "

should Lo slvyon o $Rifs wilow wee of 105 of tse basic wz_.us.

e douso allowanco: Uneil guen Uik s quarvers are jrovided, a houvs
aliovvuiee ol 13, of uas boslice wa 2e sheuld bo plven to all o mnyioycms.

ve bdpght owiees ol willl freo ol 2B cost sihould be given to tho spray palnte
ra, velders, wul thoss wvorkin . in the pittaclk, chlorlde and phosphate plants.

'i)J..-thllUl"J.L. YooV sty b idde
g . B P S . L " . ” -
Qe w0 limic of 1i8.1,H00/= 1ixcd ns the celling of ennual income lor

crantling ol loag from Ghe ¥ (unl Jor houao conztruction should bs raised
to o 06:{)00-

be Tha Dourd of Trus¢oos of v rrovident Mund should consiat »f equal
nonbor u!‘ rogroasentatives ol L0 Managoment aad the Members ol the FPumd,

tho lattar uoing <tlactad by diam,

D MDD vY J.l.- X 'ffu;. i 1...

Qe 1N0 hours o oK ul ths Unmplayoos working in theo Goneval Shift
shovld be eight, Ineluding a lunch recegs of half an hunr, that 1s
izom Be ae me 60 4o peo m.

be The shlft sys tom ohould ke modifled as nkksiha obtainable in #.4.C.T.



- INDIAN RARE EARTHS EMPLOYEES’ ASSOCIATION

UDYOGMANDAL P, O.
ALWAYE,
ELOOR

Refe. Date.. ... .

I’-'u’lﬂf TV LAV LTS ALLOCARI R G Ditil.

There honld U aoiinabs ploucabron of work for cach cabtegery of post
and tho omployoos should not uworuetly Lo anked o do work othor thon thelvra.,
SRAMPL wie Holoavs Deocm (o 1D 1li:r orass soctlon are now bolng askod o werk

Iy Livero Pilser aad Caloride Piunt duclsg tho A=l2en.n. wd "“*- -3 eiile
Gullte ovea L Uhoy i bave worl Ln thelr oun uectlon.
)

! llolpo' @ fpos Have Harsh 2ianb aso aslkod to work in the Atback Piant
and Lo gl aba .

DU WD R o ALDEVE i BAH)S . :
v Tho Lollowing arditional canus aaolld ve provided ja asdliivn W buo
oxloiing nuubor.

)

e In bLuin Phosphauo elidrail u woeiloa lo sdditlon o Ghe op ipatior one woro
plilliccl uoluu' Pl ol chouid Lo providode.

v

1
Be In ths Crjotellose Lecilon vas rose skillod nelpar poe glft soould e

prrovidaod.

¢ce Vo 2poretor vnad ono Huliow shosld e Lpovidad for toe door Mltur Lp the
Ae)Seliolle tiikd JR=O=peuie SL:ilua.
)

de 9rle teieducon doing supsivigor, 3"0' for thg poat four yosra, sven Loougn
doaipnatad nn ou"m“«,y-, anonid be condiznod as a Supsrvisor on a nigher ude.
A
8e Oa0 UIlleo Ablondons & shoudd Lo crevided in Sbtoros ad Laboio bory.
\
Lo Ono rore ulecirlicion sho id Le rvovided Ln tiw J2=0=p.me shllils cnd on
hoeliduys. at pruscat thors 18 ocaly ous olacteiclan In the 12=3=p.m.shi{s
for thw whole Pfeetory ond e veo bo actend 6o Gie sub-ctution also. This
la e case on holldays pluo .
i

Ge v Loalor Uperator pov shilt shouid Lo provided ln Lie Boiler Plens.
he (ne slellled helpor sho I we oroviidod In tio RBell Miil.
\

1. Ono Vlllocy showld o providod 1n the wovkanop ifor the mliling machiae and
hd sho ld to plven 09 Meehinlst's graco.

! 1% 'y { . . . . -
Je Srl. Voleh pubian uning wuocevivory verk In Storos shoxld ne desigieaited as
Supervisuk wnl ,old a Lliter iuce

Ke One clioanze aohould Lo rovidou fn 6o Loridye

1t One ohiiled aviper woondd bo  rodided o Ghe workshop.

-y

me Sonjor uonb cbopomwi chiosld e prodschad b e cxlosing vacanc loe Lo
paeliers in store seeblon.

N One Lowtvan,.r Sheeld e opopolatod 0 do  asoavenzlng work and to eloan
t.hﬂ lavatorios.

0 Ono sonior machanle shhuld e pvovided Lo the mechaulcel wmailntenace
sectlot.



* INDIAN RARE EARTHS EMPLOYEES' ASSOCIATION

UDYOGMANDAL P. O,
ALWAYE,
(5) ELOOR

Date

pe Ono Howd Foon should Lo provlded each Yor Accounts, Adminlatratlon and
y wortia denavtmonta,
v Qe i Momull Gpseclor cnd o saspofesan saculd Lo provided 1 work dbwpe
v Pe On® Sicllitelo=chab, s pop snift saould o providad for wuabteh wia wurdsectlon
bR AT Labre s dORANCH
L. Conllematio: tho cunbtuen wix ecxployess shonld be cunilymod in tue service:
L B . . N P
ol thie cuamuan: amt Lner b wld Lo Zvan all cenerflés = ellowod. to tan other
Cparauiiont omLlofiors.e
v Be Ovarllne o us. Ovorlimd oo should bo mlven e the ewmployees of 2ateh
end erd seelion rar wim e 2x.ou3 ovurs of worlk from 199 onuarde,
L}
e ‘n‘un'vp'n't; Fectitltlen enorld e providod t. tho ewmploysss “alling nick el-
thaor duriug x duly Lix.. or duriog ofl=duty tima s go U Lhe hosaliel .
* o v [ i) . -
Lo Shoor shionid o supailsd t G uolders, electriclanm, tecngnists and
v Lo workeve In Yo atsack, chloarice, and phosphe te olainis.

volaan B XTI, 'i'["' SUh SRy Soa
A, RN y.‘_i‘no.uux T Lie stores Suonle ue nlvan tee prowotbtlon wiin @ rotros-
'opectlvo eflfoelt Trox U cubs of tle others bBelag promotad in 9.8 shorn nect.
Cobe Hrl TatdMhoman, conlecki N ed Aolour in the plant slde shiculd ba sromoted
o bo bve Lljnm or erue froe o odate baros monbhs alter the signilng o2 tie lasé
L}U&‘)m;ub.
1
¢o bedebelaiindbarun Sliley, stionld oo glven a post carrylng a (rado vgual
v obo Lo szlary ko wes draving a3z a butlor.
. ~O woquost you, cnee aguin te glve ysur esrnsut considovetlon
. Lo tnzuo domonds and Lot us Lave your roply before ths 15t of Yay, 1957.
; Yours fai4nfully,
.-.",l'.‘ .I:,.}'z £A~l by 'i‘.vla(i,- "i f‘.L.lL-J l-:7” ”‘ an 1 ':L f»’.
L}
/(.(t‘a,«(/?aa.\auyl Ar
: FANERAY. SOORRTLNY ’
CoGeze Tho Conelllantlon U7 leor, {Conbro) Tenaltulam.
L)



FALLURN QF CUNCILIATIUK

" h |\1 "l “.“jb%
1t Government of India
Ministry of Labour & imployment

OFFICL OF TH: HLGlOUNAL LABOUR COMMISSION&R (CENTHAL),
wakefield House, Sprott Rosd, Ballard Estate, Bombay-1.

No. 80-1/4-11/57 Dated the =2nd May 1958.

To

t 2
~——

The Chief Adwinistrative Of icer,
Indian Rare BEarths Pri. Ltd.,
Army & Navy Bldg.,

148 Mahatma Gandhi Roed,
Bombay-1.

2} The Gen:iral Secretary,
Indian Rare Earths Workers' Union,
Aziz Baug (Bldg). Mahul Koad,
Chembur, Bombay=38.

Sub: - Dispute betwesen Indian Rare Karths Pri. Ltd.,
Bombay and the Indian Rare Earths Workers!
Unlon regarding charter of demands.

bear 3ir,
I am to forward herewith a tormel report of conciliation on

the above mukjimxk dispute, for your infcrmation.

Yours faithfully,

(Ro J. T.D*MuLLO) ,
CUNCILIATION OFFIC&R (CENTHAL)=1,
HBOMBAY.

¥nel. 1)

Copy alongwith a copy of the formal repcrt of conciliaticn referred
to above, forwarded for information to:-

The Regional Labour Commissioner (Central), Bombay,
The Chief Labour Commissioner, New Delhi,

The Secretsry, Ministry of Labour & Employment ,
Govt. of Indis, New Delhi.

T — ——
(GV I S
T



PAlLUnt UF CUNCiudnldiuly

LKeport under Section 1764) of the Industrinl Disputes Act,
1947, in connection with trne dispute between the Indign
nare Sarths Pri. Itd., Bombay, and the Indian Rare Earths
¥orkers®' Union, Bombav, regarding cherter of demands.

Namesa of_1the Parties

1. TNepresenting the Indian (1) 5hri G.Rajsgopal lienon,
Rare karths Pri. Ltd., Chief Administrative
Officer.

Addressgs -

Army & Navy Bldg.,

148 Manatma Gandhi ifoad,
Bompay-1.

2. Hepresenting the Incion (1) Shri G.Sundaram, Iresident,

ihare Yartns Workers' Union.
(%) shri P.V.Brharathi,
General Secretary.

hAddress: -
Aziz Baug (Bldg.), "nhul Toad,
Chembur, Bombay-3..

- - — e v

The Indian hare ii»rths Workers' Union, Bombay, had f{ourwarded
a churter of demands on tne authorities of lnaian Rare “artihs.
Iri. Ltd., Bombay, on [2-0-%47. A8 there was no favoursable response
the Geurral Gecretary «f t'e Union forwarded the same charter of
demands tc tris oftice on 16-10-57. viscussicne on the above
suo ject matter were hteld rrom time te t:m in order to find ways and
means to resolve tre dispute. Iin respcct of some of the demands
both t e parties were pursuaded tc agree to cortsin terms and a
settlement in the mautter hns veen reccrded separately. In respect
of the major denands however triere was no settlement ana nhence the
conciliation proceedings were ccncluiaed cn Z0-5-50. The nuwber
of wcrkren ccncerned in this dispute is avuut 25%7. A report on
the discuusions held with the pnrties is given pelow:

Demand No. 1: Recognition of tk~ Union:

2. The Union had aemanded tnut tue lnuian Hare farths wWorkers'
Union wrich is a repistered body under t-ne Indian Trade Unions

Act 4926, shuulu ve recugninseu g8 the nole burgaining agent.
during tpe uiscussicns on this issue, parties were iniormed tnat
«0 conciliation coula be held in this respect whereupon tne uUnion
agreeu to withdraw the demzna ana take up thne same direct with tne
lanagement.,

lemrud No. Z: stanusruisation of Muster and employmeut of additioneal
hands _etg.

3 The union nad demandea tiat staudardisation of muster for all
uepartaents must be wiaue Buu in the meuntime aduitional helpers
and operators shoula oe ewployed to meet tne immeaiate situation.
oufficient lenve reserves should ve Eept ou an emergent permanant
basis 1in wll departwents.



4. The rerresentatives of the Management stated that sufficlent
leave reserves heve been provided for in the establishment. The
Management have filled up four existing vacancies from 1-5-58 and
they stated thut t)ey would watch adequacy of staff and in cuse
there was increase in production, additional hands would be providea
as the occasion warr nts. It was agreed by the Manageument's

nresentative that the matter will be locked into and settled in
eonsultation with tne works Coammittee and if there is any daifficluty
in finalising thies with the help of Works Committee or if there is
any delay in the matter, the Chief Adwinistrative Officer will
finalb e it.

5., The Union's representatives agreed to the Management's propossl
and did not press for the demand.

Demand No.3: Standing Qrders

6. The Union had demnnded for supply and exhibition of Standing
Orders in ®nglish, Maratii and Hindi. During the course of
discussions it was ohbserved that this matter is before the Hegional
Labour Commissioner (), Bombay, and hence the Union agreed to
withdraw the demand.

Lemand }io.4: works "‘ommittee

7. The Union had demanded thet a Works Committee shculd be forued
and the representatives of the Union should be acknowledged for
all purposes, in the interest ¢! all the workers. The lManagement
sgreed to expedite the work of fermation of wrks Committee as a
result of wWhich the Unicn did not press for the demand.

llenand No.5: Desipration « confirmation:

8. The Unien demanded thnt designaticns of tiw workers should be
definite and proper. After a probationary perliod of three wontlis

the worker must bte contirmed in service in writing. All exlsting
workers who have been wrking ow fcr more tran three montis aud
are still being cinsidered as temporary must be given all the
benefita due tc them as permanent employees with retrospective
enpl cyment. The Union also pointed out tnat there are many cases
whore the designations of tte workers are vague with the result
that work is extractea frcm them not in one plee but all around.
The Union furtner stated that there are some workers who a:e given
a combined designetion su-h as stterdant/packer, cleaner/conductcr
etc. The Union alao denanded that tle Management should fonfirm
all workers as socn as tiey have comupleted a probaticnary period
of three months.

9. The Manazement's revresentative stated that every worker is
being given a designation and after probationary period of six
months if his wcrk 1a round satisfa-tory he is confirmed in writing.
As regards the few cascs of combinea uesignation pointed out oy

tte Uiion, t!e lanayement statcd that such a designation is given
since tre worker cencerned ig required to perform dual duties as

per the designation e.s. cleaner/conductor is required to do t.e
duties of a cleaner when ne ie not doing the duties of ccnductor
and vice ce-sa.

10. The union felt thet tue practi€e of making a werker to do work
cther than he is desi nated to is in existance and t hey insiséd
thet either the werkmen should be redesignated or he should not

be made to work for which he not designated.

Dewanas no. 6,7,and 8: Pay scales, Dearness allowance and House
dent Allowanca.

11. The Union#s demrn: was thant the proper. and sdequate grades and
pPaYy scules asnovuld o fixed and eaxiatine anlnvrioea enhenmred with


demr.no

before or beyond scheduled hours sfizh work snd on weekiy off and
hol idavs should be paid at double the rate of wages. The dear-~
ness sllowances shobld be adeguately revised with retrospective
affect to provide adeguate relief for the rise in iiving costs 80
long, the prese 't allowance of &3.15/- should be enhanced to
[3.25/~. The Unicn's representative s ated that the present ray
scules are very inecequn’'e and it 1is impossible to make both_ends
meet for an average worker. trom the statistics of the workers
it is observed that the lcwest paid worker gets a basic of 3-30/~
with an an ual increment of fs5.0-8-0. lie gets a total emcvlument
of about &.87/-. “rewm this he has to pay his bus fares and his
coupon charges. It is seen that n worker has on an avarage five
dependents. It is therefcre very difficult for him to maintain
himself and his family in a city like Bombay where the cost of
living is incressing day by day. But the wages do not increase.
A helier or an assiztant tc operntor gets a basic pay of i8.35/-
and an snnual increment of he.l/- for which he has to slog as per
the whim and fancy of hiz supcriors. When compared to thie a
rextile worker in idowbay easily gets a minimum of Is.10%/- which is
under investigat on ty the Wage Bozrd appointed by the Government,
for the needed improvement. There are about 170 non-matriculates,
pbout 40 matriculates, about 50 internediates and zbcut ¢0 graduates.
The Union ha: obaorved that :

an average worker dr-wing 3.30/- as basic, has about five
dependents,

" " " 3.35/- as basic, has ab out five
dapendentsa,

" W “ 3,60/~ nas basic, has sbout four
depend "nta,

" " “  8.79/- a8 basie, has about five
dependents

ana B werker drowing rore than 75/~ as basic has sbout seven
dependents.

1/, From these details it is seen that 1t is very difficult for a
worker to maintain himselfl and hie family with meagre iucome that
he gets. liven other departiwents of the Atculc lLnergy have got
etter pay scales than that of he Lare Earthe. It i3 a very
convenient excuse for the managemneint to dole out that the Board
¢f Dircetors have to grant this and the Board ot Directors have to
grant tnat. Also it is not for cn ile management to plead lack
of funds when any reli«f by way of better pey scales is asked for.
Prom the press report of the Ath Morch 1958 it is observed tlat
the Covernment has sanctioned & big amount to develop the thorium
and uranium plant to get five fold production. The Governumeut
also sanct cned five perceont of the amount ef anllowance to the
Indian GLore barths Iri. Ltd. It is therefore Ju:t «nd appropriate
that the living wage of all the workors is also developed a’olg
with tre development of tie plant. Sometimes the managemeut
adopts wn attitude ne if tle Rare Garths is s Government concern in
wbich case the Uuion 1mplores of tnem to gove them all the facili-
tlea and amenties availabl 710 sll tne other concerns. 1o cese
the nenesement fcel to repregent tkhe Hare Lurths as a Private Ltd.,
the Union implores trut trey get the benefits available 40 prcvate
Ltd., concern® in the ne rty locality nowmely tle 011 Kefin:-ries.

13. The preseat ri~. in cost ot living warrants an increased
dearness sllowan.:e. Tnerefore tre dearrnens allowan~ e also should

be increaseu Lu meet the Yarying cnalges in tne merket prices of
cinsumer and utility gocds.



14. A3 rTegards house rent aliovance t!e Union statea that this
allowarnce is very less whan compared to the amount of ¥3.30/~ which
tte avera e worker has tc pay for & dwelling like that of the
induatrizl Housing Board's tonaments st Chembur etc. which has
been referred to by the R Hon'ble Prime lMinister during his vieit

an nigeon holes. The Unicn has found thest many of the workers
either do nci pos 285 A houze or in cmae they possess, they have to
pey high rent. The wo ker han to saorifice some of his other needa

for paying his house rent. In ~ase the worker is not able to pay
Le unzortunately beccmes ellgible for on eviction. Lven in the
meagre house rent thut the company is giving at present, it is
found that there ia a diffevence in thut pald in Apsara or in any
cther government concarns. There i3 a difference rangling upto
$.7/8/~ p.m. in t:e hcuie rent and compensatory allowance th t is

ceinyg given to muny of tle workcrs. The Management hus 8l so been
charging the wateh anu ward for tha shack thet hus been proviced
for them. It is hence desired that the management increuses the

heu @ rent @llo ances #nd pay=z the difference wvith retrcspective
effect as askeda for in cleuse B of the charter of demands. The
mnnagement should rot churge the rent frowm the wateh wnd ward as
they are deoing at preuscnt.

15. The Unlon's -eprosentatives cklculated minimum wages on iie
basis of recommendaticns of tie 15th Indian Lsbour Conference held
in Xew Delhi on the 11th July '57 nnd ng per the paper entitled
'Determination of the Minimum Wages' prepsred by the Study Group

of tlie Labour Miniartry aad circulasted to that conferenca. In thise
counctetion the Unicn submitted a statemeunt of ealculation of minimuw
wage and a cowmzrative statement siowing the present wage rates

and the wnge rates demnnnded by the Union. Both the statewents

a'e attached herewith as Annexure 'A' end 'R' .

16. The Union's representatives xkuk stated that they have a right
to waxe a demnnd fer a feir wage but for the present thev wanted
to restrict *o the wminlium wage only. The Union made a reference
in this commection to tre atatements by Shri G.U.Ambekar, luTol
leraer and Shri :./.hange, !.2., Communist Leader, bafore the
Textile Wage Roard, in wiich minimum wege of 18.150 and i3.220 hes
been urged respectively ry the lenders, ~or s textile worker.

The Union's renresentative “urther steted that according to treir
cnleulations, the minimum wnge for the lowest category coumes to
13.183.7/5nP. wherens their demend for the loweat wage is i8-130.50n7
and the moximum in tne scele of the worker is i5.182.50nP as shown
Lelow:

Geale 60 -31.75-5- 100
bearness
Allowance s 515 55
Houne Rent
Aliowsnca sia N5 15
Compenantory
AlLowance SrepiL B0 o 12.50
Tatal 137.50 182, 50
enolument N
Less for
frovident “tund _7.0Q 10,00

1'orul cash
received in hend

_13¢.50 _172.50

17. The Union centended thet their demand is Justieble as they

he-e Jimited t emselves in thelir derend to ensure minimum wanges
Gr'd tﬂ&t 1'0(‘. an o THes 9938 v o o) - - - - -



The Union has nlso aasumed while msking this deuwsnd for wages

that thers will be no reduction on mocount of chrges for the bus
transport wnich is oovered by thneir Demand No.l3. It was mentioned
that the (nion accepts the vanis of dearness sllowance, house rent
alicowance and comvens:itery allewance ¢n the government scele. Their
dem:nd is only to revise the basic wages to reach the minimum

target, with retrospective effect from August 1955 at any rate from
March 1956 at leant.

18. As regards the dearness sllowance, the Unlon finally stated
thnt 'axing into consideration the revision of the scales :nasked
for by them, the ders .d for increased D.A. i3 not pressed.

19. In this ccnnaecticn the lManagement's representative gtated that
proper and aé quate snnles of pay have heen fixed and those correspond
to grades as a e ap-licable to similar @stablishments sponsored by

or run by the Govt. c¢f India or Organisations under the Govt. of
Indin. Overtime nllowances are teing paid ae appliceble under the
anct and these mllowznce are double the normal rates. The FManagement
however subceqguently reconsiderad the whele iscue and it was

decided to recaterorise weorkers ns helow:

(a) ©Sweepers Peons, Unskilled Helpersa
and Cnrdeners csesecscses No ciarnge

(b) Semi-skilled Helpers eeecesssses [3.40-1-50-2-60
(e) 5killed iielypers esessesanss 3-60-3/2-75.

The Management furtt r sgreed to revise the grade of Store
Atten@ants/?ackers. Teel Trlb Attendants, Compceundera etec. from
60=3-61-FB=4-1°5-5.130 to i3. 75-3-105-5-125.

20. A8 regerds denrness sllowance snd house rent aliowance the
Mena emeni's representative stated that treze allowances paile X
thie Compuny rcnform te the Government of India rates. The
cmployees are slee peid City Ceupennptory Allowance in additio
to these allcowance. The Management further agreed to treat ©
of the dearness allownnce ps "denrness pry" for the calculatls
oure lent Allowance and @cmrensntory Allowances. cn the Govt.
Intia rates. It wae peinted out tiat as a result of this w
of DeAey & Werkmen drewirg a basic salary of 15.40/- will nov
ks-15/- as hou-e rent allowanunce us ageinst 3.10/+ 'drewn by h
ritherte. Thus ‘he totel cmolum-his drawn by a person wit
snlsry of 3.30/- (the lowent cetagory - pecns, swe pers) VW
F5.97.50. MaJority of wverkeyms ure helpers who draw the w
basic pay of i3.40/~. Ther wili new pet a total salwry (/
allovances) of i5.110/- as againat 3.97.50 which tiey drew

nowe. This would menn subsiantial in'ruase in their e=rr

The innagenent's represontative sta‘ed thmt in view of t/

1g "o justification tcr re—rision or uay gcales and allod

their esteblishman+s.

liemrnd Neo.Y: Shift Allowance Tl

21 The Union demwded tlat all tne. shift workars shoV
n monthly shift allcwa.ce of ot lesst #8.157~- with ret;
effect, am ctpted tint the malority of 'the workers n
the duty during the stift werk and the shift chenges
The ~ovkers sre forced tc lLave more expeunes during !
tist during the general working hours. To meet the
expenwe it iB necessary that the woerkers ere given 4
vaich ehall ce & minimum of i8.15/-. The system of
allowance is observed in all resigcctavle concerna ¢
ing ¢il refineriesn. Tnoere are many other su h "¢
an extra vaymeut buvn as Snxft allowance ss has be

+ha Tresad


Allowances.cn

22. The Manapeuent's representative contended that the shift work
is done in almest all factories and 28 such this is not a special
feature warranting the grant cf any additional azl:iowance. The
Management therefore was not agresable to concede this demand.

Demand KNo.1l0: Plant jllcwance

23. The Union's representatives demanded that a special allowance
should be given to any worker who is woriking in or has to go to

the plant for Joing his work and such allowance shall not be lesa
than i5.15/-. In support of this demand the Union's representatives
stated that all the heavy chemicsls such as sulphuric acid,
hvdreehloric acid, hrdroflur c acid, nitric acid, coustic soda

and many other chemicals, fumzr sXx.,x 2k IHzKrdx mf XXxXIRE

which are dangerous tc¢ human beings sre usoed here. The workers
hove tc cime in contauct with all chemicals fumes etc. The

hazsrds of working in the midst of all these dangers cannot be
evaded. The Union's represcntatives described scme difficulties
which the workers have {c undiergo and the after effects of wuring

in tYe poisonous and polluted atmosphere. They have to maintain
their hialth mch thet will combat the evils caused by these chemicals.
They must take nourising foed and other tonics etc. and preserve
their health. ¥er this purpose the workers who wcrk in the plant
and need &n extra dcse of haaltk should be given a s ecisl allowance
to spend on recouping their henlth so that they will be able to

kecep th-mselves lit, ~his should be given tc all the wcrkers ko
who have to do ascwme or “‘he othor work in tre plant,

24, 1In this connection the representatives of the Management
stated that tre Chemecals used in thoir Faclory are those normally
uad in other Chemicals Plants asnd cannot be treated as dangerous
or hazardcus. Adequate nafety measures are being adopted by them
so that trhe workers do nect come in direct contact with these
chemicals. In view c¢f this the Managemont expressed their inabi-
11ty tec agree to thia demand.

Temnd Ho.ll: “Washing 2llowgn-e

25. The Union de.en ~d that t'e present washing allowance of
he.}/- shcould ve enhanced to :3.3/-. The present practice of
deducting some wuoney, if a worker i3 absent for some days should
ve stopped. Utherwise the Company should arrange to get the
clothes washeca. The Union's repr-sentatives, in this connection
stated that tne Company tnat tte Comgpany has provided xkxma the
wcrkers with three sets ot working zlothes. The washing allowance
that was being given was Re.l/-. They used to out an awount of
0-0-6 for every day that a worker was absent. This was stopped
recently. But the amount ©F Ne.l/- has not been enhanced to
'$.3/- 28 has v-en ssked for in demesnds. It is obvious that if a
worker ahculd come neatly dressed in tnis vital company of the
Atomic knergy wherc many foreign visitors pay visits, ithey should
have to change tieir clcthes at Leest once in three daya. For
tkis p . rpose it is seen that the amount paid for ths washing is
very little. At the rate of f.0-2-0 per pilece at least [8.3/-
should ve given =0 tnat .he workers may come to work well aressed.
If this Is not poseib.e the only other alternative is tnat the
Company arrenges to have its own washerman who wi 1l wash the clothes.

26. In this connuction, the Management's representative stated
thgt washing allowance at the rate of He.l/. per head per montu is
being raiu to all wcrrxers who have been providea with uniforms.
This 1s basca on Covernment of India rates. No deductions sre
mpde for a few days of absence unless ‘he absence is for one calen-
dar month or over. This rate is fixed taking into consideration
the prevalent wasiing charges of 12 naye paise per piece. This
allowance will, therefore, bemfRizw sufficient if the washing 1is



No further increase is, tin2vef.re, posaible. The sugpestion that
the Compsny cho 1d take over the responsibility of washing the
uni form in liew ¢f allcownn'e 1s also not gpreeabls to the lonagement.

iremand No.l2: Bhatto

27. The Union had dernanded a biaetta of not less than i8.3/- te any
worker who huas to go for outdocr duty, and that the workers ahculd
alno be given travelling facilities. On discussing the matter, &
settlement was reached in this issug wnich has been recorded secpara-
tely.

Demend lic.13: Transnort

28. The Union's represcntati-es #tated that the Company was gi: ing
un allowance cf eirhit annas per day to every worker when there wos

no conveyance. The the Comprny's bus service started, the esllowance
won stopped. For mone time free transport was pro- ided. After
sor:e montbs the Comprny started charging its workers '3 follows:

Dadar western 5.8/~
badar Tram Terminus k5. 6/~
Chembur 5.4/

Xft®y¥ These rates were increased after some months as

follows:

Dadar ‘eate'n 510/~
Dader Fram T-rminus 5. 8/-
Chewbur .6/~

29. The Union thrrtores demanded thet the Compeny thould stop char-
ging its workers fo the transport, and slso should reimburse all
tre smount paid by *hem, a2nd 21 0 all the workers should be gien

t svel.lng fac lity. In suprort of their demsnd the Unicn's
representati es further stated that the Compnny is glving the
workers bus fecility tut it has deprived the workers ¢f the allowance
the Company was giving. The ¢emp - ny cen be Juotifled only if the
bus service was frec for all workere but the poor vierkers have 1o
th-cwugh tielr nose. The Unicn therefore 'eiterated that the
Comv: ny ahould arraw ¢ for free transport of all the workers anc
alno to reimburse npll ooount raid by the workere to date, and the
bus Tacility nhould be snvallstle to all the workers.

30. 1In tkis connecticn the Mena. ement's representative staied that
with effeet from 1-6-58 they have agreed to revise the ra.es from
. 10/~, 8/, 6/-, and i/. to . B/-, 6/-, 4/~ chi 3/-. It wes
further stated that the charges are regsonsble and the transport is
henvily subsidised. The stnrges levied do not cover tue wctuul
running expenses of -rehiclean. 1t wes also mentione¢ that no other
organination provides su h trensport. The Managemunt tneretfore
did neot agree to comede this dewand.

Dewnnd No.l4: Taym nt of Yoggs

31. The unicn hea aennded that all the payments of wages of salary
snould ve made cn the irgt of every month. The present wmoue of
payment :zhculd e stopped and the payment should be made in covers

on which detalls of o4 .itécns and deductions etc. should be given.

The payment should be made availacle on the morning onwards. During
the course of discuasions, the Manegement stated that paym nt of wages
1f done strictly in accordance with the P vment of Wages Act an. the

quecstion of puyment in envelojes with details printed thereon or issue

of a 'Fay Slip' will be considered. A3 the banks open only at

10-30 a.m. the mun: <ment show:d their inability to kake payments

in the morning but assured that affort will be made to make puyuent
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Le wade on the lv¢t ¢f every month as is being done in tle alster '
ccne rn et Alwye. "he Manasgement however expressed thelr inability

t¢ make payment on lst of every ronth.
Lernnd No.lS5: Werking heurs

32. The Union hind demanded trat t'e lunch hour phould be inluded
in the da 1y eight werking hours and there should be an interval of
at leest un hour a3 the present half an hour's interval 1s very lese.
It was stated that tre w rking conditbons a e such that a w ~ker
will huve to spend at least ten minutes to clean his handa. After
stranuous work it is very difficult for a worker to finish his meals
etc. within 20 minutes and resume duty. It is therafore essentisnl
thatl the lunch time should be one hour. A8 the factory is situated
very far away from *+hs -esidences of the workers it 1ls necessary
tiat the working hours should be eight hours so that the wrker may
be nble to spend nt leanst the evenings with his family.

33. The Managem nt's renrementatives stated that the working hours
are fixed in ac-ordance ith the Factories Act, 1943, and the Company
igs not in a nositicn tc devinte.

Demsnd No.l6: Bonus

34, "he Union had cewsnded benua o six months wages for the years
195 ana 1950. in this -onneeticn the Union's representatives
stated that the Compnny has been doing flourishing business since
the productions atarted. The rrofits are due to ardent efforts
and tlie gweat ¢f the woerkers. It is therefore only appropri ate
that a bonus is given to all the workers for the above two yoars
and also for the year 14%/.

35. The Management's representatives stated that the Ccumpsny is
running at a less »vw henze it ia not in s position to psy sany bonus.

36. The Union's repreaentatives therefore stated that in view of
tle statemert of the Msnapgemoni th:'t tire €Sompany is running in loss,
their final demand is for pryment of bonus equivalent to at least
one month's salsry for each yvear. It was further ment ionea that
pecauve the wages of the workers hsve been very low there should

ve some adegquete comvencation in the shape of at least che month'g
bonua for the years 1955, 1956 and 1957.

37. The Mane ewment's representative reiterated their statement thet
the Company is rwundng in luss ana is not in a position to conuider
t 18 aemnna. 1t was [further sta ed that the FPlant at Bombay 1is
owned by Governm:nt of Indiz and the Company iB given gd-hov asmount
uf rupees two Lukns per year for the management of the unit. For
production tnes Company does nct get any profit. In view of this
tue ruusgewent's represertatives showed their inubility to uccede

to tu2 demnnd Yor bonus,

Lemsnd No.l7: Irovident fund
38. The Unxon'i dems» u wig for enhanceuwent of provident fund contribu-
tion frem 6-1/4% to 8-1/3%.  Luring tre course of ciscusalons a

settlement was reached on this issue and the seme hasz been recordad
seperately.

Demand Lo.18: Grntuity

39. The Union 'w« demunded thet gratuity should be paid at the rate

of one month for each veur cr service. The Union's representatives
stated that any worker wio ig retiring from the service or his servic es
are being dispensed witin shculd be paid gratuity at the rate of one
month for each vear of service put in by bim. £ They referred to the
gratuity schewes in t'e Claxo Laboratories. Tmnewiel Aamia s + -
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40. The Management's representatives stated tlat ravment of gratulty
18 not noassible under the ovresent conditicns in whioh the Company

is workiyg.

Demend ¥o.l%: Leave

41. The Uniocn had dersnded timt leave ahould be given as follows:

bxistirg Lenpnded
*
Trivileere leave 20 aeys 36 aays
canusl leave 7 days
frem 1-1-50 10 days
Sick lerve 1¢ davs 15 days with

full pay and
1, duays with
Ll pay.

% 14 cays ‘wtc 1-1-55 aftrr which 1t hss been increased to
20 GayD.

1t wss #lso cemarded trhot sick leave should be permitted to be accumu-
leted for the entire p rioc¢ cof service. In this ccnwcction the
Unicn's represeniastives stated that frem the demand it iz cleer that
only 2u deys provilege lenve is cvailable at present to the wo'kers.
ircm the numter of deva the wovrksrs have taken leave during the last
year und the previcus, it is seen thst many of them have had to taxe
mere than 14 days, when previlege lesve was only for 1. davs. A1l
the extra daye tsken we e c¢n loss of pay. vrom the general survey

it is otaerved tnet ifte eople who lted tukon leave weee invariably
sufferein: {frem defects in their whole syateu. This shows that the
number o deys 13 insd -nunra. Further the work in the Coupany
especially in the regular procaeass and ‘he allied depertuents as rubber
lininyg ete. is very inazardoua and dangerous. The we rker coues In
contact with all the heavy chemlcals, fumes, dusts, rcewders ctc.

which affects his heanlth. The worker hzs to “ecoup his health for
wiich at least a mininun «f one montn vacation for & chanpge ¢f cliwmate
1s esvential, Therefore tle prbvilege should be zade as cne month
insterd ¢t 0 dav®.

42. it wag furtler stated that tormerly thers wus a casuul leave or

5 devs. Trom 1-1-57 it weg maos as 7 days. It will alsc be se'n
frcm tre leave amilications received by ‘he Cempany thet thee a e
wagy cases where workers red te rake lesve cn log= of pay on such

uov8 &S cduld rave ' wn gaslly scacmod-ted in the cssuel lcave by
weking 10 days. This nclues singled out days when te werker had to
take lezve fcr cne cortwo davs becpuse ¢f some minor ailments fo which
it mmy not be osatcie ‘¢ furnich a mealcal zertificate. noany of

the warkers, it will b~ obeerved,,have oveen taking leave wiien they
were sick sna it 3= inveo-irvly me e ‘tan 10 dsys that has been alloted.
When it 18 mo-e then tuwe 3ick lweave peormitted the worker hua to depend
upon the privilege len-e which ns matter of faot if for recrestion/
vacaticn after some months of continucus atrenuous werk. It 1o
eonential thut the 8i k leave is parmitted as hos been wsked for in

t eir charter of deminds. To subotentiate this the Uniou's represen-
tatives made refervences to tre pilments cf some the workmen.

43. 'The ¥an senent's representotives kad stated that reascnsble
quantum of leave 1s pranted 2nd they a e granting in aidition 7 days
casual leave and 10 d=2vs sick leave :n full puy, evea thiuygh these
are not provided fer in the :ct. In visw of this they do not sce
any ,ustificestion te consider the Un cnts demand.

Demand Lo.20: jccident Lonve



on duty the compuany wmust bear all the expenses and alsec give full
pay fer such puriod, ms ¢ ¢ work-r may 10t be in a yosition to resume
dutv with retrospective cffeact, buring tle course of discussions
e mettlement wes srrived at beiwe:n the pertles and the same hes been

reccrded sevarately.

bewand o.2l: fubli~ volidara

45. The Union had demanded 14 nublic holideys excluding all national
holidaye, viz. Indeycnden:e Dry, iepublic Dey and liahitma Gandhi's
Pirthday. "he Unson's representatives in t is connoction statod

thet as the workers in tye fFactory huil from difrerent comnunities and
treir religicus uncticns also fall on varied days 3t 1is essentinl
tynt the 14 dave ask~d fcr in t-e demands ex~luding the national
Lelidays zhowld be roceded to. A the majority of the workers are XxE ¢
from the working ~ls = they felt 41tsl the dsy of working cluss viz.
Yay Dsy should be cne of the 14 helidays so that this day acy be
criebreted by the workers nlwc nlong with their internationsel brother
werkers.

46. The Man-gemin! 's representatives stat ed that the Company wus
grunting 10 deyvs =9 prublic holidays upto 1-1-58 after which tiiey ba ve
been incressed te 12 dnys, no additionsl holiday is possible. In
respect of the Moy Liny ‘he lenhpgement's representetive staled thet thls
holicay if decired orn he granted within the 12 days. The Mansgewm:nt
therafore expresacd thrir inakility to concede this detand of the union.

Nem nd Ho.22: Coanteen

A7. The Unicn had dennded tnat the -anteen should b run by the
Conmpany with its present ataff end it should not be given to cenrractor.
Turineg the course of diacusygicns t'is demanda was not pressed by lhe
Union.

Lemana Ho.23: Medical Tacgilities

48. The Union hau dernnded that the-e should be at least one ccoujzounder
for ecach shift. ‘n rmbulsnee 2hould be meintained at the factory
site ane it gholld e msde avgilable all rhe 24 hours. Aa the
Ccwmieny is ot a particular and pecular type, where all types of
complico ed diseasca occwr, the 2 choulu be » specilalised doctor,

who should be ab¥sdloble ot least 4 hours every day. ‘'‘ne.e should be
& seperate roow for the disenepry in the fa tory site. ALL
exrenses shouid be bo ne by the Compuny and the tills ancurred by the
workers to date, shcould t¢ reimbursed. No one shoula be 1nslsted
upon to produce a mod!cel certificete for wo Or three aayu. N
medicnl expenwses for the remilies of werkers shoula ve bLorae oy tne
Compenvye. This shell include marernity etc. The vnason had also
demanded theat all the werkers shoulde be examined perioddcaily and
bething facilities sheould be given to all the plent atic allied
wecrkers, and washiing feecllities to w11 the workars. buring the
ccurse of discussions the Minag, ement agredd to provide a part-time
Vedlrnl Officer by ntout 15th June 'S8 and also agreed to ccnsider
tre rest cf the pcints raised bty thke Imnion as a result of which tis
Unicn Wus withd rrwn the dewsnd.

BYmand Yo.24: Trotective fguipment

4Y%. The Unicn had der~nded that tlte latest and most uptodete equip-
ment should be used for the preventicn of accidents and for protection
ana precautionary methods should be adovted so that the worker will
not bo expesed to any dangers which will af~ect the health.

50.. The Hgnagement's reprasentative stated that necessary protective
equ1pment_1s already being provided. The same is being reviewed in
¢cnsultation fhe xa@ with tre specialist of the Atcmic Lnergy sutabli-
ahicent. . Jt i nronna. A 4. et oo - &



Saklo The 'nicn's representatives ddd not press the demind in view
¢f ‘he Management's ~repoez 1.

Demand Ne.25: Iivinc cuariers

52. The Unicn had dewsnded tlat proper living quarters should be
vprovided 1o nll thne werkars, o this the Management's representati-s
stated tint t*e corst-uction of living quarters for the workers in

und er conzideraticn by the Devartm.nt of Atomic HEnergy. The ‘nhicn
steted that as the present living oonditicna of the workers in general
iis becnm*nL very acvute, it is essentianl that the living guarters slould
te given top préoritic.

Lemand Ho.20: Uniforun

420 The Unicn has Jewsudad tiat all the Company's werkers should be
susyliscd with uniforms overv ye~r ani tre uniforms should consist of

a fcot wear und alsc n head dress and that the nmending ef the clethea
shiculd be done by the Compony. Tre Union's representatives stated
tlxt 1t Wn-~ been cb=erved that the vhees and the hair of the head is
affect 4 by t e aci i~ fumnes nnt needic or alxaline water which may
ccne on the flocr of “he plant. the srces do not last for mors than
two or threes mentha. Thersfora the Union's representatives demunded
tial the Cempsny sneuld suoply the hesd-drese ana shoes ju3t a8 that of
in cther companiecs Like $hell ret'ineries etc.

54, In this connection 1he ‘anagen nt's representative wtatea that
#11 workers nrve su v lied with three sets of clethéng every year.
This is counsidered tc be more than adeguate and 1t does not appear
{o be a remscnable vemsna teo exnect tne Cempany to carry cut the
maintainence of tnece clothes which is clearly the responsibility

¢! euch employvee 4o who@l itrie sr e has betn issved. The Manege-
meni's repicsentative statza that they have undertaken to

rroviue for nesu-dress, but i1 18 net possivle for them to provide
footweur as demanued by the Union,

Lecwaa Ne.2/: Zrewmetficns ani prnnul anceremeat s

D Taoe Unden hoo demnsnded that prowmotions should te given according
1o senxerity and nerit. “1rat chonce should be given to workers in
t'e Co pany. The wnconecy sheuld net pe filled py taking hands from
outsi.e. Adequnte mcling ray shoulc be given to any worker who has
t¢ werk in the vlace of nnr other weoker, Annuvl increwents should
be givel srike sn: ¢ direriminstion should pe made. buring the
ncuree of di cussions 8 softtlement on this issus wus reached vetween
tre parties end the o we hng bean reccordea separately.

pPemard Wo.28: Receverv of jamage

50. The Un:cn's represeninptives neu aemanded that in cuse of ony
datage to tocls or ascrinery durang the work, the wecrker should not be
chargzed for the coeont, In thias cennection they citec acme casas where
the workoers were punisbed Ffor alleyed anmwges to the tools. it

vins dewzohnued tral -hken the tocls or sacrinery breaks 27 a result of
vccldeutrs tne pansgement should net cheoryge the worker for the saue.

5 c In thi- conncction tne Monwgementi stated thnt wo recuvery 13 made
Trom voe worxer in respect of aunages gnused due to failr wear and iear
fiu wunuvulumble dccluents. In cus+s of aamages due to wilful
negligence or deliberate ucticn the Compsny cannct ve capected to bear
the cost. I such casca, the relevant provisions cof tne Prymisnt of
wagea -ct are beiog rollowed.

Demana No.29: Insursncze

58. The union demanded that the Company should insure every worker
nsi the paymant should be wmade fo each individual. Tt waa menddanad



and the heavy chemicnls and the ©imil rro~ess of the preduction

which is nazardous ana dangerous it is essential that the workers are
ingured by the Company. Tne Uniuvn expressed that they will be satis-
fied if tne Monagement agrees to intreoduce group insurance schema in
accerdance with tne snnouncement of the Railway Minister in the
Par}iament.

$9.. Tne Authorities stated that it is not possible for them to conceds
this demand.

60.. In view of the above diascussions on gll the demands there wes no
possitility of en amicable settlement on many of the iesgues. The
Unidn wanted a reference of these issues to arbitration to which the
Autborities were not agrecable. The Conciliation Proceeadings were
corz léed on 20th Moy 1658.

b
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' (Ko Jo 7' D 'HILLO) ,
CONCLLIATION ObFiCEK {CENTHAL) -1
BOMBAY.

Bombay
Dated the 22nd Muy 195%8.
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' ANHBAURE "o

. At prices (Published in “lL.abocur Gazette" Bombay)
Prevasiting in Novemner 1957/ for which tle Index

' figures is 3B3

Comzodity guentity Price Per Apodnt
Cerealp 14 oz.
Rice 3.5 0.78 ceer 0.09
Wheat 1.5 o.«7 " 0.02
Jawer 4.5 0.51 u 0.07
BaJri ' 4-5 0054 i 0-00
Pulses-Turdal 3.0 0.58 B 0.06
Vegetsbles - 10 cozg.
Potatces 5+ 0 C.20 +Seer C.06
Onions 1.0 0.19 " 0.01
Bringals 4.0 0.30 " ¢.08
Milk 10.0 0.92 Seer 0.29
LDUZET £ 0ZS8.
Raw Sugar 0.25 0.34 +Sear 0.01
Sugar (hefined) 1.75 1.03 i |y =t 0.0%
Vege table oil
fSweet) 1.0 Ul.0l & M 0.05
" Ghee (V' npgnnthi) 1.0 2.67 2 Lba. 0.08 >
Pruits{Ranonas) 2.0 0.50 DOzn. 0.04
Fish | 1.5 0.41 i 0.04
Mutton 1.5 1.17 *Seer Qe 2k
wngg ’ 1.9 0.12 1l No. 0.12 ‘
, 1.26 per day
37.80 per wonth
\ of 30 days. '
. For 3 C.U. Total focd reguirements 113.40 per wonth.
2. Clething; pe.aiﬂq clot: 1ng nverave price b.l 19 per yd.
] alcs (1] .0 95 (1) i
Aversge for all .t 13.107 per va. fer 6 Yds. 0 42 P.l.
3. licus ng: (A8 yer subsidised housing (B.H.B lowest

for irduatrial Workers in City) __27.00
N RO’mded to .00146.02 .L)alu-
Rounded to :.147.00 P.lii.

4. Tuel, Lighting and cther wiscellanecus items of
expenditu-e 8. 30.79

Total per mon%h 183.75




MM ORANOUM OF SKTTILGHMENT

NAME OF PARTINS

Hepregsenting employ rsg:

1. 3hri C.Rajgopal Menon, Chief Administrative Offiger, Indian
' Rare llarths Pri. Ltd., Army & Navy Bldg.,
148, Mshatma Gandhi Road,

Bombay-1.
Representing workmen:
L. ©Ohri ¢.Sundaram, Iresident, ) Indisn Rare Karths Workers' Union
) Aziz Baug(Bldg),
2. shri P.V.Bharatri, General ) Mahul Rosd, Chembur,
. Secretary,) Bombay-38.

. Short ERecitsal of the Case

! The Indian Rare Larths Woerkers' Union, Bombay had forwarded a
charter of demands to the Authorities of Indian Rare Earths Pri. Ltd.,
Rombay, on 22.8-57, A8 there was no “avourable response the
General Secretary of the Union ferwarded the same charter of demsnas
to thia oftice on 16-10-57, Discussicns on the above subpject
matter were held “rom time to time in oruer to find ways and means
to resclve the disputes. In respect of some of the demunds there
v=5 no settlement and the conciliation proceedings in respect of

the wicle matter were concluded on 20-5-1958. A failure of
oonciliation report where no settlement was resched i3 being sub-
mitted geparately. On some of the issues however there was
settlement between the narties. The terms of the settiement are
given below:

Termg of Settlemont

1} Payment of Bhatta(Demand No,l2):- It has been agreed that payment
o0f out of pocket expenscs for transport and Re.l/- for meals should
be made to the workers on outdoor duty.

2) Proviadent jund{ bemand No.1l7):- The nanagement have sagreed to
increse the Mensgement's contribution to 8-1/34%0f basic pay and
D.A. a8 and when a legislation to that effect comes into force
under the provisions of the kmployees'Pirovident Fund Act.

3) Promotions and Annual increments{Demmnd No.27):- it has been
agreed that the workmen shell heve a right of appeal to the Chuirman
through the Adwinistretive Officer in respect of promctions and
annuel increments, in case an injuatice is done to the workerse.

occuring while ithe worker was in performance of his duty and which
disables the worker from attending to his duty the Company shall

grant him ‘accident leave' with full pay under med.cal advice,
provided that:

(1) the accident is not due to wilful negligeace
on the part of the worker,



(2)

(111) the same is certified by the Compuny's lMedical Officer
(when one is sppointed) as being cf such magnitude as
to necessitnte the worker to be absent from duty.

) In the sbasence of the Company's Medical Officer, the

same will be certified by Government or Muncipal

! Hospital where the worksr will either be admitted or
treated.

The Company's Medical Officer or *Authorised Medical Attendant
will be sole Jjudge to certify as to whether the worker is fit for

" duty or not. If a worker refuses to be treated by the Company's
» Medical Officer or to be admitted to a Government or a lMunicipal
Bcspital he shall not be entitled to the benefit.

. *Note: ~ For the purpose of this para 'Authorised Medical
Attendont' 3hall include, in addition to the Company's
M.0., Medicul OfFficers of Government or Municipal

. Hospital where the worker is given medical aid, and
shell not includae any others.

LS

VWATNESSEG SIGNATURLS OF P ilikd

l. LA B B I R I I ) 1! @ o @ ¢ & a0 9 00 9SO 008 s H e 9 e e e o0

(G.Rajagopul Menon),
Representing the Indian Rare
. L B I I I I I R N N Y En‘-‘t}‘ls Pri. I‘td.

2. 9 P 0 & 4B oSO 0O SO PO OG0 e 000
‘ (G.Sundaran) ,
President,

3. ® ¢ & 8 0 060 9 0 ¢ A S 0 0P S OPOOPS OO IGSOPSE
(I)-Vtharatkli) ’
General Secretury of the
Indian Rare Larths Workers'
‘ Union, Bombay.

(Re o TeD*BELLO) ,
CONCILIATION OFFICER (CLETHAL)-1,
BOMBAY.

poubay
Deted the 20th May 1958.



RARE EARTHS

A larre quantity of the produce has been found short
when the final stock was checked. This loss @as manipulated
to make up deficiency. The reason was improper and bad
maintenance. During the process, there are occasions when
large quantitics of the produce have gone into the gutter.
Many of the pumps have born and are still leaking so heavily
that, they allow a lo% of resolutions at the various stares
to flow into the rutter. A specific instance or two may
he mentioned. The diaphrarm pump which is used for pumping
up the solution from the first process has been under repairs
for months together. The chloride pumps when atarted are
also lcakine since long. Since the production started,
larce quantities of Uranium [louride has been lost until
a fcw months argo, into the sea. This was because of the
production Enginecer's lack of knowledge of the system of .
production and the bye-products.

The new Agssistant Eneinecer: The prévious Asst. Enecincer
who had successfully erected the entire plant was harassed
by the Deputy Jorks Manager and Production Engineer, until at
last the poor man had to ask {or transfer and go away to our
sister concern at Kerala. This was deliberately done with a
view to brins one Mr.Shah V.G., who was then employed in
the Sbri Ram Mills, Bombay. Incidentally, Mr.Patel, U.N.,
(the deputy Works Manacer) was also an employee of the
Shri Ram Mills. Before the recruitment and selection of
Fr.5hah as an Asst. Enrineer, he was brought as a visitor
to the factory and shown and explained everything. The
Denuty vorks Manarmer was on the Selection Committee and
had cnoush x@ of say to rcet LMr.Shah selected. Mr.Shah
iz a sickly man who absents himself for many days and even
on days that he is vnresent, he sits in his office and spends
his timc. Occasionally he moves about and tries to find
faults for somethine or the other and act as a tale bearer
Lo, the Dy.Works Manaper. He is very lisht-fingered and does
not. hesitate to ret houschold things made in the factory.
When any worlker approaches him for protective equipments, he is
not ready to give them. On the contrary, he safely says
he has no avthority to issue the protective equipments
thourh it is absolutely necessary. This engineer who is abso-
lutely unfit for the job either because of his lack of know-
ledge or his medical fitness has been appointed with more pay
than his predecessor who wag: a much maxE abler man.

Recruitment: This comwany does not recruit skilled hands
throuzh the Employment Exchange at all. An incident which
occurred a month back may be cited. About thirty to forty
fitters and mechanics, ctec., were sent through the Employment
Ixchange and all of them were rejected on the plea that they
were not, experienced and so on and so forth. The unfortunate
rcason for which they were reijected, in reality, was that
ma jority of them were South Indians. Great racial prejudice
exXists and this is practised by the Dy.Works Manager,
Production Enecineer and the Agst. BEngineer. If a new worker |
who has come for job happens to be a Malayalee, he is safely |
re¢jocted by ready made excuses.




Secret Act and Security: Many foreign visitors who come
to visit the factory are permitted to take snaps or movies of
the plant, etc. This is the secrecy and the Secrets Act which
is followed herc. Yet the workers are prohibited from speaking
out the procesc or taking snaps on important occasions. The
entire procedure is also explained stage by stage to visitors.
This is bein~ done not only in the Rare Earths but also in
the whole establishment, About a dozen security officers have
been employed for purposes of security in addition to a
Speacial Central Reserve Police. The security officers, it
seems, are very much interested in the activities of the Union
and they have been enquirin~ a lot about it. They have also
been enquiring and tryinr to pump people in connection
with production, ntc.

e
of the drawin~s of the Reactor rcceived from Canada were wrong
and hence when the dom= construction was done it was slanting
and the plates which were raiscd had to be brousht down for
cuttin~ and re-Tixin~, This and similar double lahour

has Lroucrht a loss of a lakh or wmore of rupees. In this
connection, Mr,Bléakly was sacked and immediately called back
to Canada. It is also beolizsved that there has beer some more
lozz which has cithsr besn unaccounted for or maninulated

to suit.

Canadian Indian Feactor Project: It is believed that some
Reac

Tha Indian Rarc farths has recruited and still recruits
the persons for worl in the C.T.2.Project. The payment for
these worksrs i< donc by the Denartment of Atombe Enerpy.

The workers are scnt to work under the Canadian contractors
namely, the Foundation Company of Canada, This foreipn
contractor Tirr has been harassine the workers and dismissine
them for reasons such as drinkines tea or smoking~ or passing
urine or roins te the lavatory, cte. People who have served
for more than a ycar today are faced with a dismissal if they
o not act to the whims and fancies of his officers. The
officers beins ~iven the authority to sack any worker from

any department if he feels so, have been rampant. They have
already sacked a few zood workers who had served for more

than a year. DNow it s2ems one FMr.Garkud (Canadian) wants

Lo sack the entire staff and recruit new hands. Anyway, the
Projrect will take until the end of 1960 for its completion and
it is only just and fair that the staff is retained and not
saclted, The local ofFficers had called their respective workers
and at the instruction of the Canadian Boss of the Foundatior
Comoany of Canada told the workers that they should not go for
passing urine, the lavatory, for drinking water or for drinking
tca or a smoke. Thouoh it is necessary that even durine the
Lime of construction to have a tomporarv canteen on the site
Trere is no such thing hore, Thére is no such thine here.
There j¢ a small shack where tea or food is available but
this is far away from the working place and even if the workers
want to ~o and have somethin~, it would take them half an hour

or more to o and come back. Special tea services are made ‘only
For the officers.

ab-
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The Rare Larths officials are paid extra special allowances
for work they have to execute in the other establishments other
than the Rare Barths whereas the workers are not given any such
allowances but made to slog.

The local officials in the lare Earths Factory have been
tryine their best to brezak up this Union since its formation.
They have used various means and now they try to raise communal
feelinrs amonr the workers and create a strife among them,

About 35 persons wore dismissed on 8.8.58 and many
more arc expected to take place.
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Inding Raro Baothe Wt nrs {ning

Shramjeevi Awaz, Sewri, Bombay Ne, 15

20th August 1960,

To,

The Chief Administrative Officer,
Indfian Rare Earths Ltd.,
Bombay.l.

Sir,

We thnaks You for your kindness in putting the Works
Committee in action,

We UNDERSTAND THAT DISCUSSIORS ARE QUING ON IN THE
WORKS COMMITTEEL ppout its constitution. Regarding clause
No.3 of the proposed constitution 'The committe shall
not discuss matters which are the subject of frade Union,
conpany discussions asnd sgreements such as sgalary and
wages etc.'! The committee members were glven to understand
by the Chairman of the Works Committee, that if the
outsiders in the Union (who are not amployees of the

company) sre removed from the Union, the mansgement may
recognise the Union,

In the above circumstances we will be gratesful if
You will kindly grant an interview to our delegat§, to
discuss the matter regarding the recognition of the Union.

The time and date of the mecting may pleas be comunicated
to us within a week,

Yours faithfully,

Exi'
( R. R, Hardikar. )
( Assigstant Secretsry.)

Tndian Rare Eacthe Workers Uniog



TRUE_CO
Phones 25~5644(2 Lines

INDIAN RARE EARTIIS LID.
rremy & Navy Bullding,
148, Mphatma Gandhi Road, Bombay 1.

Ref: 457/1245/69 August 21, 1969,

The Secretery,

Indian Rare Earths Wdrkers' Unien,
Shramjeevl Awaz,

34, Sewree Cross Rond,

Bopbay=15,

Dear Sir’

We thank you for your ref: No, WG/l deted 20th
August 1959, The undersigned will be happy to meet your
delegntes for discussion at factory site betwesn 1500
and 1600 hrs on Wednesday, 26th August or et the some
time on Fridey, 28th August 1959,

XKindly intimste tho undersigned, the date
sultable to you by the afternoon of Monday the £4th,

Yours faithfullg
for INDIAN RARE EART é LTD.

sd ( G. RaJagopal Menon )
Chief Administretive Officer,

GRi{: st
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Shramieevi Awaz. 34 Sewree Cross Rosd, Bombav-18
Ref No.WC/2/59 24th August 1959.

The Chief Administrative Officer,
Indian Rare Earths Ltdy

148, Mahatwa Gandhl Road,

Fort 'Y Bombﬁy.

Sub: Clause No.3 of the Constitution of
the Works Committee,

Dear Sir,

We acknowledge with thanks the receipt of
your letter No.457/1345/69 dated 21st August,1969

Inviting us to see you on 26th or 28th August, 1959
at factory site.

In this cdnnection we should like to spate
that we have decided to see you on 26th August, 1959
between 1500 and 1600 hours at factory site.

Kindly acknowledge,

Yours faithfully,

54
( R. R. Hardikar., )
(Assistant Secretary.)



JHUDIAN Af8E </RTUS (P) LID.
148, Kahutuwe Grndkl Hoad, Bombay.l. T
APENDIX AL
qefs 457/8:26/867
a g ® Roylstered £.D. " Soptember 56,1957,
WITHO 1Ch

The Genersl Secretary,

Indlsn Rare Berths Workars Union,

pziz Baug (bldgs), Mahul Roed,

Chexbur, Bambnybsé. - :
Subi- Chorter of demp .
Rofi- Sour.Lebter "o, 64/pen/a/67 dpted 22=5-10.

PDear &ir,

vefore considering your cherter 2f demands the comprny
hes to consider the mare vital question aboub the recognition
of your Unlon.

¢ you lnrow, the c.mprny's feetury at Pombay functions
under the rtomdc Energy rci,lY4d8, and all employeos directly
in contret with the procecsszed in the factory have bean
enjoined to sign ¢ “eclerstion of gdecreecy under the ptomic
tnergy Act, 1848, and the ~ndien aoficiel Secrets Act,1923.
From & perusal o% the personel of your executive coruitice,
it is scen thel noneemployens are, or sre seligiile to be,
offico~besro s oI your Union., This willl sericusly embarage
the working of the fnctory 2z 1t will be~ moean that no frenk
discussion will be paasible sbout the mutuel problems at sny
maeting between tho 90fice bearers of the Unlon and the
officaras ©f the compeny.

w3 would, lherefore, like this sll important guestion of
recognition Lo Lu soiltlel belfore any discussiuns are held
any.ar weparendirs bacausee s we see 1ty il no recognition
is aceorded to you by us, 1t will mot be right on our psart
to entar intn uny discusazlions with y.ur Union.

In additisg ta the porints mentioned above, theroe are
ineidentnl metiars which wre assentisl for the gecurity of
the factory wuleli should be conceded Lefore recegnition is
accorided,

We gsummerlse below th: condltions which your Union should
eccont bef.re fecognition 1ls grsnted to you.

1) The Coverning body end the Membership of the Union
shouled gsrlely 27 the eiployeas of the company.

2) Strikes should nut be forced upun the company, but
ghovld be regulat~d ly certsin well defined rules, vizy

2) A notlce of 18§ dgys should be givan beforae
declerrtion of any sbrike snd it should be preceded by =
valid strike bsllat rpproved by s 78¢ majority of the
employees,

b) in the crge af strike, th- es-entiel services
aud wiintainence personel should not p:rticipste in the strike,

3) GSuparvisery persunel should Yot be enrolled os
members of your Union,

we are sure yau will epreo that three condltions thet
we hove lald down above sre ressonsble rnd are essential for

¢ proper working of the industry, which 1s s very importent

industry virtually c¢.nnected with the country®s economy snd
sacurity,

-=-===continued on next pnga.



continued from lsst poge=

This latlter should not be tsken as sny eémisaion un
gur pert thet the demsnds put by you sre ressonable. Ve
heve nmot 2dversl. 3 Lo the guestion at 21} and we shall do
8o after 2 reply is raecelved from you to this letter,

Yours faithlfully,
for INTIANRARE EARIHS (PRIVATE)LID,
54/ /=
(Go RAJAGUFAL MINUN)
Chief Administrqtive officer,



Indian Rare Earths Workers' Union,
Aziz Baugh, Mahul Road,
Chembur, Bombay 38,
Regd No. 2707.

CHBARTER OF DEMANDS

iy The Indian Rare Esrths Workers' Union, which is a registered
body under the Indian Trade Union Act 1926 should be recognised as the
sole bargaining agent.

Standing Ordergs..

2. A copy of the stending orders in English, Marathi and Hindi
should be supplied to all the workers. It shoulc a®so be displayed in
the Company's notice board. The treatment meted out to the workers
should be humane. There should be no illtreatment of the workers gas
is in preoctice now. No one shoule. be victimised.

\ Works Committee..

8. A Works Committee should be formed and the representatives
of the union should be acknowledged for all purposcs, in the interesit of
%11 the workers.

L}

‘esignations and Confirmgtions.

i, The designations of the workers should be defimite and proper.
After a probationary period.of three-months, the worker must be con-
firmed in service, in writing. All existing workers who have been

working now for more than three months znd are still being considered
as temporary must-be given all the benefits due te them as with perma-
hent employees.

i
-

D Proper snd adequste.grades and pay scales should be fixed,
and existing salaries enhanced with retrouppchvb effect in line w1th‘
such pay scales.

. Tearness Allowance.

6. The dearness allowance should be adequstely revised with
retroopectlve eflyct to. prov1de adequate relief for the rise in
living costs so long.

i Bonus .

e A Dbonus of six months wrges shoudd be given to all the workers
for the years 1955 and 1956.

‘ Bata.

8. A bata of not less than Rs.3/~ should be given to any worker

who has to go for outdoor duty They should also be given the
travelling facilities. (conveyanca).

_Shift Allowance.

9. All the shift workers should b given a monthly shift
pllowance of at least R.15/e,

) Plant Allow nce.

10. A special allowance should be given to any worker who has to

go to the plant for doing his work and such allowance shall not be less
than R)Qll.)/-

-

House Rent hllowance.

1 18 The present allowance of B.15/- should be enhanced to Fs.25/-



: Proviaonl Furel.
il the srovidopt furd shouid be enbenced to & 1384 from the prosent
(5% iy ol the rules and recsuletions in implish, Marzthl snd Hindd
& ] m . . . R o ! ' ~
shouvld Lo distributed to every contpribuior,

0 -

Gratvity.

' -
LN Gratuity should be poic ab vhe vate off cnz month for wach yuar
ol “orviac,

' Payme it of Wogas.

,

Al f P 3 4" . - 1 = .
14 PO the poagment ol vl or selary should be meds o the
lsl ol every monci. U“ a5 (R e & e of raymeni sunuld be stoppe!? }
de nayment shouid b Fao in covers, on dhich shodl Lo given in detoil

)“LLLOHJ
CcNVIE O ,

aed

PN o i

am tho mno

LORE

. St
YRR

L]
Vaghouy Lilowancg.
A
16, The o en oy shing aliowance of e d/- chould be enhinnicerd 4o
Iis e o, e pregent practocn o dulUCtlng some wonay, 1l ¢ woliter IS
abnors {or i lr,\,\ ahioula be S't;r),,p(»z('jg Oblhiared se 41_1:3 ()cmm:;ny sihiou g
arvsre Lo oo thie alather we Jhed,
)
Trens oarb.
A}
16, The Compeny wes plvang an acinwrnee of olghi annag poT Ao bo
evelry worker when lhore wos no convayence. Wien thae Combpeny’'s dLG
service, starlbed the allowpuce was stop;mml flor some time LT Li.nspori
wWr ;rovxdeu, Lfter sowe wonths the Company sterfed cherging 1its wo ker:
esyFoilows:
! gpaar {(Wasleun) . Ps.2/~
Cndiey (Tx,m\ Crminug) ... B5.G/ -
o Chiem b T oc a4/
' thete roles werae increrscd after gome monthas as o lows:
- vadar (Woestorn C e Rea 10,/
. fader (Trem Terminus) ... ke &y
Chambar b oc Bio 0/
‘

W demand they the tomp"ny should SL;p ch.r"Jng its worli.rs for
thr: trancoort, apd also zhoula reimburse all the amount pedid by r.-. 1em Lo
dqtc. Purther, =11 the wurb"n should be given the troveillng fecility.

Loy,
17. Should be ns Tollows:-
C g "“'f.‘_,
) r!Vllug Leave 30 days
(/H Sunl. i 10 1
oicl o 15 dave with full
) pay & 156 days with half
e B - J'.‘:Y,
. Slek izave should be permitted to be accumulsted for the entire
period ol gervice.
)
lecident Leavo.
\

ccaoidents
must boar
worker may

18.. In cazen of

oh duty the Compeny

such period, Lho
1

s
e

. Publl
Lt present

. 10 days

}

One of the holidays should be

7 L

aement. shouldd bhe meda ovalilable

arising as a resuit of the vwork or while
2’1 the esfpensaes and also give Tull pay £ o3
not e Lo cosltion to reasume duty.

¢ lolidoyvs.

Bemand .
Aays exeluding ail netioned helidays
Vizs lndependence an nepuelic doy
and Mehatma Grndhi! irshday.
May Day.

94,

J.

L



Sanbeomn.
0. ' "he centeen shoul e run Ly the company with its precent sLaii,
1t should nol be glen Lo & contreocbor.
L]
Medicpy Focilities.

!
SN There snhould be ol lerst one compounder for each sblfs. Ani
ambulsnce should be maintained at the taclory site, apd 1t chould be
made aveilabhl: all the 24 hours. As th Compeny is of-a periiculer and
péculiar type, where all types of complicated discases occur, there
sheuld be, a fpmcialioed doctor, who shouldé be aveaileble for ot lesct 4
heours every -ay.

.

Thoere should be a seperabe reowm for the dispensary in the factory
situe. M1 sxpenses =hould be borne by the Company and the bills incurred
by the workzers to date, should be reimbursed,

L}

o one should be insiztel upon Lo produce a medicsl cortificante
for two or thvee doys,

[} a n,Q § . - L Al e ."' - I .~
Fomily treafmenb- f 11 the meuical expenses for the femilles of
Gils workers uhould ba beine by the Company. This shall include moternity
eve., 4

\
£11 the workers should Lo

be every 15th day. [For peisons
working in h vle nr and haud]lnw T dLO ﬂcL1vo materinls and hesvy cnomie
cals, o regular urine test and blood counts should be taken. The result
of, snch exominetions should be inlimsted to lhe worker concerned, o d

the necessary treatment given in ceses where necessary.

-

L]
The £1lw monitoring bedges -shonld be given to oll the workers
who are in gcme wey ov th‘r commected with the plant work.

L]

)
c The rasult of the badges should be declered on the notlce bozid.
It should nceb be kept sccret as hes been doune Lo this day. Prophylesctics

including milk should be givon free of cost.
' T . B - 2 !

Plant workers, rubber liners, welders, painterns, leborstory
workers or epy worker who i cxposed to heal, dangerous fumes and haozer-
dous vorl should be glen at least 16 ouncces of pure milk per head, every
day .

i Bathing fecilitics should he given bto ail the plant and alliecd
worlers., L1141 thoe workers should be gilen washling facilitices. L1l hygile
o4 S e " = .
ni¢ cenditions ol working should be inteoduced.
i\ 7
Quorters.
\
2. Quarters should be provided to sll the workers dmmedlstely.
S
. Yorking: liours.
L}
23, The Junch hour should be included in the daily 8 working hours,
and i’ shonli Le at least an interval of an hour.
) .
Pratective Boguipment. '
v
24 ., The lotast apd most up-to-date cyuipment should be used for the

protection and precaunlion and methods stonld be adopted so tha, the worker:
will not ve exposed to any dengers, which will affect the h<,,,11h. The
safty meesures shonld be sultabie and appropriate for each section.

L ]

.
25, ~li the Company's workers should be supplied with uniforms cvery
yvegi .

Prometions. pr
26, sShould be given sceording to seniorily o d merit. "irszts cheance
7 cont. prege 4.
1] L4
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“snonid ke glven *o the workers in the Company. The wecency chnould nod
be filled ty telting hends from outslde. iLdeguste ecting poy should we
r who has to werk in the plecc of any other worker.

3

given to auny worxe
g
ncrements shovld be given alike. No ciserimineticn shiould re

<!
m
fo
w
°

Segouery Ler ‘trazeg.

ccols or machinery during the work,

27 . n case cof eny usmage to o
the worker should not be cherged for the cost.

Co T pv sb,uld insvre every worker and the peyment shkould bha
o .

W
Bombey, PV Bhanethy
L7th ivgust, 1887. GENERLL SECRETLRY,
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Regde Noe 2707

RofeNos 74/Gon/9/57 17th Sopte 57
REGISTARED £/De

To

Tho Chief Administiratove Officer,
Indian Rere Earths Ltd.,
BOhle.

Ref:- Your lotior Noe 457/8326/57 of Septs1957.

Dear 8ir,
Wo sro in receipt of your letter deted seplember 5, *57. Wa are

glving below our roplies to the questions raised by yow

Provisions of tho Atomic Epergy Aot 1948 and the oblication of
gl) Employeess

Wo are ono wiilh you, that all the provisions eaml tho consequent
oblications should be fully safe gaurded, We would like you to give
us this in detail, so that we can ndvise tho employoes aocordinglye

In reogard to factor of ombarassment you have reised, we suggest
that wo can agrec thatl, during the discussions on any questions con-
oorning matlers unter the socreoy of the Atonic Enorgy Lot 1948,
and the provisions of the Indian 0fficlal Seorects Aot 1923, (we would
roquest you to advige ws in dotell regarding the relevent provisions
of both these Acts) that non.omployces should be excludede

Wo may alago bo advisod of tho incideuntel matters whioch you say
are essential for tho security of the factory so that we may adviso
8ll tho employces concerned,

Ropardinpg the conditions specified by you for granting
Rocognition +o our Unlon

1o Ow Union 1s functloning on tho basis of the provisious of the
Indien Trade Unlon Act which does not provide yot that the govern.
ing body mnd the membership of tho unioa should consist sololy of the
omployeos of the oompdnye We thorefore sugpest that this item may
be treated as a polnt of dispute raised by you for settlement through
the machinory of arbitration we had alreedy proposed for settlement
of our demends



Contde lrom poge 1

2¢ We are not coatempleting in terms of stirikes as wo hove alreedy
outlined our policy as one of soltlomonti through nogotiations falling
which, through arbitratione

3s Pleaso let us kaow which are tho supervisory perscunel which you
do not wont us te oarel in tho unioa end if there are any such ocatego-
ries who otherwise qualify in the definition of s workmen under the
industrial dispules Act, that can also go as a dispute for setilemont
by arbitratione

Wo are vory conscious of the fact, that the indusiry in which
wo are worldng is vitally ocomwcted with the coumiry*s oconomy and so-
ourity and it is out of this consciosness that we have dealt with, in
the foregoing on the points raised by youe

Since you do nol congider out demands as resscnable, we
suggoat for roasons already outlined in our letter of 22nde August
1957 that we mutuslly agree to refor both our demands and the items
you hawo reised for erbiiration end accordingly epproach the Lebour
Minister for an arbitrators

Thanking you

Yours Truly,

P. V. 154 quathy

(Goneral Secretary)
1oLt vep Poarthe Wackess TTatag
CeCe tor-
1» The Honoursble Minister of Labour,
NEW OELIZT.

2¢ The Chiefl Cormisaioner of Laboure



Gov inmony of Indisa
) 3 (o]
Ministry of Lebour « Employming

Dat-d Hew Delhi, th: 18 Scp., 198

otification

3,0, « = In zxcreiss of the powers coniferrcd by
sub-scetion (3) of scction 1 of the Baployces! Stat: Iasurance
Act, 1048 (34 of 1948), tha Cintral Govsromont herdby obpoin{:s
the 27th Scptemb: ry, 1252 @5 ths date on which th. previsions of
Cnaptar IV (cxcipt scctions 44 and 45 which havs a2lrrady bion
brousht into forc:), “heptcr V and Chapter VI (cxcopt sub-
scction (1) of s.ctlon 76 and sitctiions 77, 7€ 72 end 81 vhiich
have 2lr-zdy b n brought inte force) of thr sa:f.d AT chell
ceme into Zorce in the Following arces of th Stat- of Madhye
Prad.sh nam.lys - :

(i) Th =2roes within th- Municipel limits of Bhopal.

(iiy Thr gires within the limits of revonus villasge of
Nagds in Trinsil Kheachirvod in Ujijcoin district,
/F, N0 ,EI~-13(16)/
- ( Zalwent Singh )

Under Sccritary to the Gov rrment of India.



Irue Convy.
Regd, No, 2707

Indian Rare Larths Warkers Union
T A'4 W

19th Sept. 1859

To,

Tne Chiaf Adminlstrative 2 ficur,
Indilen Rare Carths Lid.,
Borbay.l.

Sir,

With reference to your interview with you by
delegates on 26th August 19£9, we have to inform
as under,

We had our gaenersl body mecting on 7th Sept.
as mentioned in our last reference. Ve have kept
post of Presicdent vmcant thls yesr and hope that
will oreat & hanlthy atmosphere for negotiations

our
you

162,

tho

this
regording

recognition of our Union. We hope to hoar soon from

you regarding this mstter,

We are gled to learn that on of cur digmrissed

workers 1s reinstated, and we hope that the same

kindness

will be shown to others nlso., Please accept our thanks

for the sere.

Yours feithfully,

<) ( T. ¥, Mohite, )

( General Secretary, )

Indizn Rare Earthe Wark are Union



TRUE CIFY,

INDIAN 3RARE EARTHS LID?,
Army & Navy Bullding.
148, Mahtma Gendhl Road, Bombay.l.

Refs 4857/2305/59 September 21, 1969,

The Genersl Secretary,

Indien Rare Esrths Workers Union,

34, Sewrl Cross Road , bGhrqmejecevl Avwasgz,
Sewree, Bombey, 15,

Desr 81r,

Ae s cknowlsdge receipt of your letter dsted 19th
September, 1969,

We propose to deoul with the gquestion of recognition
of your Union in this lettor. We regret, we are unsble

1o Aesl with the other mrtter ralsed in your letter for
obvious ressons,

vWe note that you heve “kept the post of President
vgeent this yesrt, 1lea ro-rat th:t this is not sufficent
guarrntee thét sutsliders would nét be brought into the
Union at » lal.r stnge,, We would, therefore, like you to
gonsider the sdvissgbillty of smending your eonstlitution so
th:t " the governing body sn? the memb-rship of the Union
consist solely of the ewmployces of the Compeny®", e would
8lso like yiu to let us have your reply to the other points
ralsed in our letter No., 45657/8326/67 of 6th September 1967,

The question of recogniti:n of ysur Uni n will be
consii-rdd on recaipt of ysur reply.,

Yours fsithfully,
for INDIAN RARE BARTHS EID.?
s 4/=
(GeRajagupsl Menon,)
Chiof ndministrative Dfficer

SNist
21=8=89



30 SEP 1355 - -
DMPLOYEES STATE INSURANCE CORFORATION
MIKNISTRY OF LABCUR 4D EFLOYMENT
o~ 4/3 4saf 411 BRoed Fow Delhi

Mo, ING.I-2(3)-2/58 Detcd the 25th Scp., 1089,

Fron
The Dircctor Genecral,
Employces! Statc Insurancce Corporation,

tna)

10
(2) A1l memb-rs of the E.S$.I.Corporation znd
Thc Medical Benefit €ouncils
(b L1 Indis Chambers ol Commerecs
+{¢) 4l1 Indie Organisations of Employ rs,
Employccs and Medicel Proid: ssion;
(@) .31 State /iccountants G nerel (inciuding 4.G,C.R.);
(¢) The Secrctery, Insuranc - .ssociation of Indie,
13/24 D. 4, G. Bxtonsion, Now Delhi,
Sir,

I am to forwerd horewith o copy of the Gov: rnmint of
Indig, Ministry of Lebour ¢ Employm nt Notification No,HI~213(18)
dnt d 19th Septembrr, 1882 ¢nforcing the remeining provisicns af
the 3,8, I.4ct, 1848 in the arces of Eheopal and Nagde in the State
of Madhya Fradish gs sprcificd th-r dn, with ~ffcect from 27th
Srptombor, 1288 for infeormation., Fi-asc eclimowladge reccipt,

Yours foithfully,

A

S .
-'-/; 7 =

S W L e A

VeC.EL) oY Dircctor Central

Copy to ( g .11 Rogional Dirccters (with a spoare
(

1 61 c re copy for R.4.4.0.)
2) Q1.0f7ic . rg and Eranch s 2t ths Heoadquartars,



INDIAN RARE EARTHS WORKERS’ UNION

Regd No. 2707
: SHRAMJEEVI AWAZ, 34, SEWRI CROSS LANE, SEWRL. BOMBAY 15.

Our Ref. No. RGG/105/69 Date 27th Oet, 1989
Your Ref, No. . ...

To

Thé Chief Administrative Officer,
Indien Rare Earths Litd.,
BOKDBA Y.

Dear Sir,

With reference to your letter No. 457/2305/69 dated 21st
September 1959 we have to state as follows.

We cannot help expressing our deep sense of regret and
consternation at the attitude wich is manifest from your letter
under reply. We are sorry to state that our actlon in not electing
any outsider as an office bearer of our Unlon has not been viewed
by you 1n the proper perspective., We have acted in a spirit of
compromise and we expectedyou to reciprocate it by granting recognition
to our Union. Your apprehension about our bringing any outsider
in the Union at & later date is purely hypothetical and imaglnary.

We wish to make it clear that while we have indicated our
good intention by acting in the manner aforesald, as a matter of
principle we cannot and should not be coerced wi%h complete submission,
As 1t is not advisable to surrender for all times the rights which
have been explicitly given to Workers by various statutes. We therefore
humbly wish to state that it would be fair on your part NOI to compel
us to do the same.

The constitution of our Union 1s 1in comformity with the
provision of the Indian Trede Union Actyand therefore there 1s no
reason for amending or delating any portion or part of the constitution.
However, we wish to stress that although in princip}le we cannot

. agree to what you have proposed in this behalf, we have acted according
to your desird purely in a spirit of compromise in the hope that
. you would act in the same spirit.

. As regards strike, we have to state that strike has been
unlversaly recognised as a weapon in the hands of workmen. There
is no statute in our country restricting in any masmer this right
of the workmen except in the case of public utility service. We have
however, to emphasize that we have no intention to rasort to strike,
and we sincerely hope, thet no such situation would ever arise if
you would offer comprising attitude for every 1ltem of dispute. We
have to assure you that we firmly belive in peaceful negotistions
and collective bargaining.

--~~continued on next page



INDIAN RARE EARTHS WORKERS® UNION
Regd No. 2707

SHRAMJEEV] AWAZ, 34, SEWRI CROSS LANE, SEWRI, BOMBAY I5.

our Ref. No. RCG/105/59 Date 27th Oct. '959

Your Ref. No. ....

continued from last page~-

Regarding the question of enrolling a member of the
supervisory staff, we have to draw your attention to the amended
definition of workmen in the Industrial Dispute Act. It would be
depriving human right of eny of the company's workmen, supervisor
or techhition, coming within the said definition, by putting any
restriction on his mombership when he velunteers to be our member,

\ Furthera we have to state that the question of recognition
of our Union is henging in the air for last three years. The Works
Committee started functioning since July 19589 and there were hot
discussion about Clause No. 3 of the Works Committee Constitution.
According to this clsuse, the representatives of the workers camnoti
discuss the subject of Trade Unlon, Company dlscussion end agreements
such as salary, weges etc. From this you will find that the Works
Committec will not be helpful to us in redressing our grivences
regarding pay scales etc. At the same time you'Hot recognised our
\ Unlon, 8o we are unable to handle other items of Trade Union, which
has resulted creating bad impression in the minds of the workers,

It will thus be seen that the attitude adopted by you is
not conducive to promotting good industrial relations. We sincerely

. hope that you wlll consider the entire matter in the light of the
foregoing and revlse your attitude in the interest of all concerned.

Thanking you,

Yours Truly,

( T.'¥, Mohite )
( General Secretary)

\ cc: 1) Honourable Prime Minister of India.
2) Honourable Minister for labour of Govermmrent of India.
3) Regional Labour Commiscioner (Central) Bombayj
4) Chief Labour Commissioner Delhi;
6) Conciliation Officer (Central) Bombay.



Joucan Rare Barths Workers Uatoo i2th Nov., 69

The Honoursblo Labour Minister of Governrent of India,

DELH .

Dear Sir,

vle enclose hercwith the coples of earranpondance
which were rmade botween our Union and Monagemont during the
period of last three years, over the issuo of recognition
to our Unlon, We wish to draw your attention that the wmatter
1s deleyad too much by the managoent., In the circumstances
we wish to;state that wo would not be able to control the
sentiments of the workers which are intensifying against the
attitude of tho ronagenont, i1f the isgue ig not ssttled as
early as possibla,

Wa thorefore Pegquest you to kindly look in this matter
personally aid settle the same.
Thanking you,

Yours feithfully,

/'j}('lv
( T. Y. Mohite,. )
( Ceneral Zecretary. )

. e .
cldion Dare Basths Woerkers Uaion



7ROV RS
INDIAN RARE EARTHS WORKERS’ UNION

Regd. No. 2707

T L e B 2 bl b b e i D il L B UMY el e

Shromajeovi Awaz, 34 Sewrl Cross Road. “ombe y 15.

Ref No......... eryTyR besTRL L5 * Dace {5 NOVEMBER'f$59
u.-.*_.-'-= i
To,
Shri SQAODDJ!L?;O.MOP. 4 1
| {
DELHIY.
3' -
Respooted Sir,
o Vio eunclogo horewith the coples of correspondencé which were mada
{ botweon our Union mad laeaapoment durinsg the period of last threo
f L yooars, over the lssuo of recogaition to our Unlone
'
ik fie have to request you to lkdndly raise the gusstion ia
fi"‘ ¥ Parlimeat aod thros lighl over entire mattors
=
.. Hoping to be exoused for the troubles
”‘3 “
ne & Thaakiag you, -
. Yours feithfully,
% ow{z
-
w (T./YQ Mohite. )
) T Af=—t Genoral Socroiaery.
‘N b i .
R L b ! Indian Rare Easths Waorkers Union
: fbo— i
- b
ki ' CM"\ :
4 ”‘TP
1 ™ [
. ot
%



December 1, 1959

General Secretary,
Indian Rare Earth Workers Union,
Bombay .

Dear Comrade,

#e are enclosing herewith copy of

a letter No.,EI-12(327)59 dated Ist
December from the Joint Secretary

to the Government of India, Ministry
of Labour & Employment, for your
information.

With greetings,

Yours fraternally,
VY =

5K
{(K.G.Sriwastava)
Secretary
Bncl:



Copy of the letter No.EI-12(327)59dated I/2 nd
December, 1959 from Labour Minlstry.

Dear Shri Sriwastava,

Kindly refer to your letter No.l185-I1/
IRE/59, dated November 23, 1959, regarding
the non-recognition of Indian Rare BEarths
dorkers' Upion. I am enquiring into the
matter and will let you know the posdtion
as soon as possible.

Yours sincerely,

Sd/~ R.L.Mehta.
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