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To
The Genaral Secretary,
All-India Trace Union Congress,
New Gelhi

Dear Comrade,
Enclosed please find some suggestions 

regarding the fixation of the agenda of the seventh 
session of the ^nouatrial Committee on Coal Mining. V»e 
are informed that Comrade Kalyan Roy has sepeiately 
sent to you some other suggestions from his; end. Please 
compile them in one, including ours> and send them to 
the Government for inclusion in the official agenda.

Greetings

yours fraternally,



npnnn c.r 0.3 F^p TTF-VC TO FE INCL0rFr' TN TnE ■ OFF FA FOP THE FOETHCOMIIG 
FFVFNTH SESSION OF THE INEOSTPIfL COMMITTEE ON COAL MINING...

. IOC.;. U L .i ’ • c L' *i: . tl i. : J ■ O j. 1 :.l O f I tg€f'o ! 11 b * O i' ■ t j f £ . • • e Ji

meet cl Ire treat Is the hospitals unr er C > 1 Nines ». elf a re

Notes:- At. j: c -ent, only . I Ie . n<’ chil> r-n of the /-orki-t 1 
are tre ted a.> (he ed--u'h.vlfts p?r the JJV.'A-t- of 11 treat. where­
as/ the non-vo r-ing ^arerts In cost-'o-.es art tlw the depencants 
of the v.orkman. In the Inckgrcurc o" the prevailing soci.l coa i- 
ti »n trie 'Ajr-k^en are un_o.le Lo line ers tanc why their jurents. ; 1 e 
r-ot to le accorded the lenefits which tre avail .ble for their x 
v.ife ano chil rer . Il it ncres ry to exten-’ the lentilt of five 
median 1 tL.ivtn'f.e to the w n’mi? s parents which it at present 
limlted to hi:. /.ife an chil rer,

Represent uti.n of A.T.T.U»C. in the ro^rc of Irootene foi- the 
Finers Orovihenc “uno Lcheire.

Notes:- In the pr esent i osreh of five renre^ cnt^tlves of 
the employees, three are from the I.N.T.C.C. one from on infeptn- 
font jnic-n nna snothei of unknown affiliation. The A.I.I.C.O. Is 
the second Lrreest Unien of the cool minors of India and .shoulc he 
given a seit in the Board. One se^t each should be given to the 
H.KfS. anc O.T.u.C. in preference to the amall anu loc-cl inde- 
p end an t unic ns.

3. Empowering the officials of the registered unions to issue Certi­
ficates for the uroose of withdra wals of P.F. accumulations.A A.

Notes:- At present the certificates are to te ottained from 
lost Faster or Panchayet Ftukhias,. or Municipal Commissioner s etc, 
who have little street knowledge about the workmen.Consequently, 
the obtaining of certificates causes un-necessary hare a scient and 
unfair exactions fr-om the v-oikmen.The Trade Union Officials, v»ho 
are much more competent to ascertain facts tecau>e of their close 
an constant touch with their members ai e in a much, better posi­
tion to give certtfic- tes. If they are emp -wered for this purpose 
mue.h or the difficulties face by the workmen will Le recuceo 
and the di^.o^als ..ill be expedited. Mulpiactices will be less as 
the Tr.<e union ofriciAs have ^ot to le annually electee L^ the 
wo ikmen th.em sei v e s.



PROPOSALS FOR TTEPZS TO E® INCLUDED IN THE AGENDA FOR THE FOETHCOMIO 
SEVENTH. SESSION, OF.THE INDUSTRIAL COMMITTEE _0N, COALJHN]^_________

T. Inclusion of parents in the list of Cependcnts for the purnose of 
rree mediacl treatment in the hospitals under Coal Mines Welfare Ogga— 
nt nation.

Notes:- At present, only wife and chile ren of the workmen 
are treated as the dependants for the pur osv of treetment, where­
as/ the non-working parents in mostca^es are also the dependants 
of the workman. In the background of the prevailing social condi­
tion the workmen are unable to understand why their parents are 
not to be accorded the benefits which are available for their x 
wife and children. It is necessary to extent the benefit of free 
medical assistance to the workmen’s parents which is at present . 
limited to his wife and children.

R ep r es en t a t i a n o f I.T.U.C. in the Board of Trustees for the
Coal Miners Providend Fund Scheme

Notes:- In the present Board, 
the employees, three are from the 
Cant union and another of unknown

Out of five representatives of
I.N.T.U.C. one from an 1 nd epan- 
affiliation. The A.I.T.U.C, is 

the second largest Union of the coalminers of India and should/]^
given a seat in the Board. One seat each should be given, to the < 
H.M.S. and U.T.U.C. in preference to the small and local;index| 

k pendant unions.

3. &npbweeing the officials of the registered unions to issue Certi­
ficates for the purpose of withdra wals of P.F. accumulations. '

Notes:- At present the certificates are to te obtained from ;
Post Master or Panchayet Mukhias, or Municipal Commissioners etc, *• 
who have little direct knowledge about the workmen.Consequently,' 
the obtaining of certificates causes un-necessary haraasments and 
unfair exactions from the workmen.The Trade Union Officials, who, 
are much more competent to ascertain facts because of their cld^e 
and constant touch with their members are in a much5 better po.si-f 

.. ^^io^^ to give certific. tes. If they are empowered for this purpose 
WB^rnch 6f‘ the difficulties faced by the workmen will be reduced

and the disposals will be expedited. Malpractices will b 
the Trace union officials have got to oe annually- elected 
wo rkmen th em.se! v es.

b# the* 
*



PROPOSAL'S FOR ITEMS 10 BE IK 1HB A GEN LA FOR TEE FORTHCOMITO
SEVENTH 'SESSION OF THE ILLU-qTEIaL COMMITTEE ON COAL MIKING.

I. Inclusion of parents in the list of dependants for the purpose of 
free mediae! treatment in the hospitals under Coal Mines Welfare Ogga— 
nlsation.

Notes:— At present, only wife and children of the workmen 
are treated as the dependants for the pur ose of treatment, where­
as/ the non-working parents in most caces are also the dependants 
of the workman. Tn the background of the prevailing sociej. condi­
tion the workmen are unable to understand why their parents are 
not to be accorded the benefits which are available for their x 
wife and children. It Is necessary to extend the benefit of free 
medical asdstan e to the workmen’s parents which is at present 
limited to his wife and children.

2. Representation of A.I.T.O.v. in the Board of Trustees for. the 
Coal Miners Provldend Fund Scheme.

Notes:- In the present Board, Out of five representatives of 
the employees, three are from the I.N.I.LLC. one from an incepan 
dant union and another of unknown affiliation, Ine a.I.T.U.C. is 
the second largest Onion of the coalminers of India and should be 
given a seat in the Board. One .seat each should be given to the 
H.M.S. and O.T.O.C. in preference to the tsmall and local ind£- 
pendant unions.

3. Eh nowring the officials of the registered unions to issue Certi­
ficates for the purpose of withdra wals of P.F. accumulations.

Notes:- At present the certificates are to be obtained from 
Post Master or Panchayet Mukhias, or Municipal Commissioners etc, 
who have little oirect knowledge about the norkmen.Conse^usntly, 
the obtaining of certificates causes un-necessary haraasments and 
unfair exactions from the workmen.The Trade Onton officials, who 
are much more competent to ascertain facts because of tneir close 
anc constant touch with their members are in a much better posi­
tion to give oeitific tes. If they are empowered for this purpose 

the difficulties faced by the workmen will be reduced 
and the disposals aill be expedited. Malpractices will be less as 
the Trade union officials have got to be' annually elected b# the 
workmen themselves.



2 9 JAN 1960

‘Jlie Singareni Collieries Workers Zlnion
REGO NO. 7

AFFILIATED TO A. 1. T. U. C.

BRANCHES :

YELLANDU 
BELLAMP ALLI

L. No.............................

KOTHAGUDIUM COLLIERIES P. 0.

ANDHRA PRADESH

Date ... 1960 •

Com: Jrivastava,
Decrotary,
All India Trade Uinon Congress, 
No.4 4soka Road,
NEW .DELHI •

Dear Comrade,

he have received you letter of loth instant 
and noted the contents. we give below tae points of 
Agenda to oq placed in the Industrial Committee on 
Coal mining. Kindly forward these points to the Labour 
Ministry to include the following discussions. Detailed 
memorandum on each point will be submitted shortly.

1. Merger of Dearness allowance with Basic wage for the 
purpose of computing the provident fund and bonus.

2. Rising the orovident fund rate of contribution from 
to e 1/3^.

3. Conveyance allowance.

Recognition of Bellampalli Srancn, as per co^de of 
' ' ;d i s c i p 1 in e .

5. Labour participation in management.

6. Amendment of the workmens compensation net.

7. Statutory provision of sick leave under Mines Act.

Y o urs f ra t e rna 1 ly , 
/

V* ( L . o . friA-L i A O )



2 9 JAN 1960

Indian Mine ’n'orkers

Dt: 26th January; I960

Dear Com. K. Q-. Sriwastava:
The following points may be placed on

our .'behalf for the 7th Session of the industrial Committee on
Coal Mining. . ‘ ।

1. Amendment of the Coal Mines Bonus Scheme:- The amendment is long 
over due. It was categorically suggested by the Labour Appellate 
Tribunal, in its Award. ' '
2. Abolition of contract labour system of employment: FarX" from moving 
towards'abolition of the contract labour system, many kbx collieries 
are handing old departments to contractors. There should be immediate 
abolition of contract system in the coal mines.

3. Abolition of the C.R.O.:- Inspite of various decisions, the C.R.O. 
continues to flourish and remain as a constant danger to trade union 
movement and an instrument of worst exploitation of coal miners.
. ‘ V'« / < 1 ’ ' ■ • » ‘ % 1 A ’ // u . ’ . • ’
4. Revision of the .Standing Orders in the Coal Indus try’s Although 
suggestion for modification of the present Standing Order was placed 
and discussion was held, no step has yet been taken to act onithem.

I t , : ' I ’ •
5* Non-Implementation of the decisions of the Safety Conference and , 

Committees: - Practically no decision like the right,of'porkers1 
representative’s to inspect the mine etc have -been put into’ practice 
Whatever was decided must be put into practice immediately.

6. G-ratuity and Old-age pension: - It should be introduced-without 
delay for the coal miners. .. .• ♦ V f I 4 >?• Formation of a Wage Board for the coal miners* ; ?

t '■ r ! b 1



2 ft JAK 1950

IMMELT iTF/

No.MI-8(84)/59
Government uof InGia 

Ministry of Labour & Employment

From
Shri A. P. Veera Raghavan,
Under Secretary to the Government of India

To
All State Governments and Union Administrations.

.Dated New Delhi/ the A®

Subject:- Appointment of Shri G.S. Jabbi as Chief Inspector 
of Mines under the Mines Act, 1952.

Sir,
I am directed to forward herewith a copy of 

notification No.MI-8(84)/59 dated the 18th January, I960.

Yours faithfully, 

jt).

for Under'^ecretary

1. a. refd 
N.Ram/18/1



o be mblish d in th-., G .z tto of India Part II, S action 5(ii)_7

G -vinr.i nt of Indi'i 
Ministry of L.bjur d ll.ipl .yn.nit

:: o t i f i c a t ion

Ihi, the 18th Jnriu.ry, I960.

S.O................. Iii x riiso of tho powers oonfurrod by sub-section
(1) of section 5 of tho Hinos Act, 1952 (55 of 1952), the 
Control Govemnont hereby appoints Shri Gurbioh-m Singh. J abbi , 
Additional Chief Inspector of Minos, to bo tho Chief Inspector 
of Min s for..ill tho territories to which the slid Act extends, 
with ff ot fr/n tho ifterno in of tho 18th January, I960, 
vice Shri S irwan Singh Gr/wil, grmted leave.

ZMI-8(84)/527

(A.P. Voora Rxghiv.tn)
Und r Secrctiry.

V,-.

The Publisher,
Gazette of Indin,
Gov .rnn.nit of Indi i Press, 
how ] llii.

In
Cn.y, with on? sp ^rd* copy, 

t^r of Mines, ih nbid.
forwirdod to the Chief

(A»P. Vc o ra Raghav. m)
Under Socro-t iry.



/To bo published in the Gazatte of India" Part' II Sect ion ^(ii).^ ** ~

Government .of India*** . »•.. ■
Mini st ry of L „b our & Enpl jymen t». •/

I! 0 T I F I C A 'T' I 0 n

II 'w l;lhi, the. 18th January, I960

S,0..............In exercise of the powers confo^fodiby.. sub*-soct ion 
(1) of section 5 of the Minos.Act, 1952 C55 W'1952), the 
Central Government hereby'appoints Shri Gurbachan' Singh. Jabbi, 
Additional Chief Inspector of Mino.s, ,to; be the Qhi’of Inspector 
of Mines for.all the territories.to.which.the spid"Act■extend
with 
vice

effect from the afternoon of the 18t>.January, 1960, 
Shri Sarwan Singh Grewal, granted.loavd. "

tn

To

■ 2?7l-8'(84)/5S7

(A.P. 'Voora Rfghhvah) 
Undar See rotary."

The Publisher, 
Gazette of India, . ; . 
Government of India Press 
II ow lolhi.

Copy, with on:
Inspector of Minos, Lh mbad

sp iro copy, f o rwar dcd. t o t ho - Ohio f

(A.P.Vcora" Raghavan) 
Under'Secret ary.



/ General Secretary, 
j11. lnd.la, Union Congress
4’ Ashok Road, New Delhi.8 ’

J_D_I_A_T_E

No.LC-1O(30)/60 
GOVERNMENT- 'OF" • INDIA

.MINISTRY OP LABOUR A ND EMPLOYMENT

From • .

Shrii.m.CSaksena, . • .<-•
Under Secret; ry to the Government of India.

To . ThejSbabe Govts,. of West Bengal ,Madhy.a Pradesh,
Bihar/Andhra Phadesh , .’.Orissa<and;issam.1 : - • •: ;

2. The Employers and Workers Organisations 
concerned. ; • [ ■

: Dated- New Delhi, the / / 1^1 J:
Subject:-Seventh-Session of the^Industrial•Cbmmittee on ’ ’

• ■ • Coal Mining - March 1960 .

S ir, , • ■■ ' . . << B
I am directed to say tha't it is proposed to convene the 

Seventh Session of the Industrial Committee on Coal Mining some 
time’in March I960. The date and venue etc. of the meeting will 
be^ communicated shortly. It is requested that if the State 
Gov.ernment/your: Organisation have any items, for discussion, the



the same may kindly be intimated to this Ministry for 
consideration along with three copies of brief memoranda 
thereon, by the 31st January I960 at the latest.

The receipt of this letter may kindly be acknowledged.
fours faithfully,

(R.C. Saksena)
Under Secretary

Copy forwarded to:-
1. The Ministry of Commerce and Industry, New Delhi.
2. The Ministry of Steel’Mines and Fuel, New Delhi,
3. All Attached Offices of this Ministry including the 

Coal Mines Welfare Commissioner, Dhanbad.
4. The Chief Inspector of Mines, Dhanbad. •
5. All Officers of .this Ministry, including Addl. P.S. to L.M./ 

P.S,. to D.L.M./P.A. to Parly, Secy/.P,S. to Secy/P .A. s to 
J.S.(G) and J.S(E), L.E.A. and A.E.A.

6. All Sections of this Ministry (except’C.R. Adm, Cash, Library/ 
O&M an : Vigilence Sections) for similar action. ' ■

7. The Press Information Officer (Shri S .Kumar Dev') , New Delhi.

TCp - v>' •_ 

(T.C. Gup|a)
Section pfficer.



No.W/A/oO
January fO, 1^60

Shri R. 0. Saksena,
Under Secretary to tnc Government 
i/iXiii s ury ox Lacour os Employment, 
New Delhi.

of India,

Sub: Seventh. Session of tne Industrial 
Committee on Coal Mining

Dear Sir,

with reference to your letter No.LC-10 
(3O)/6O dated January 14, I960, we would like 
to suggest the following iters for inclusion 
in the agenda for the Seventh Session of the 
Industrial Committee on Coal Lining.

1. Improved Retirement Benefits for 
Coal Miners.

2. Implementation of the decisions of the 
Conference on Mines Safety and its Committees

3- Recognition of trade unions by employers 
in coal mines, with particular reference go 
the denial of recognition to (1) Coal 
Workers* Union, Giridih (NO DC collieries): 
(2) Assam Coal Mines Worker's Union, Ledo and 
(3) Bel lamp alii Branch of Singareni
Collieries Workers Union, all of which
fulfil the criteria for recognition laid 
down in the Code of Discipline.

fours faithfully,

( K. G. Sr iw a st ava ) 
Secretary



No. LCr.10(33)760r--, . 
GOVERNMENT OF INDIA ', • 

MINISTRY OF LABOUR ft"EMPLOYMENT.
From ...: ■” ’

•Dr. :B. R.' Seth,
■...Deputy Secretory to the Government of India!

To ‘ ' ‘

. The General Secretary,
All-India Trade Union -Congress5^ " ?
4, Ashoka'Road, New Delhi. - 1 -

26th Feb.'SO.
Dated New Delhi, the^ ' f

AH. 
Subject:- Seventh Session of the Industriel Committee on

..Coal Mining - March 1960 - Composition of the.
Sir,

I am directed'to refer to this Ministry’s letter
No. LC-10 ( 30)/60 , dated the 14th January i960 and to 
say that the composition of the seventh session of the 
Industrial Committee on Coal Mining will be ’as follows:-

I. Government
(a) Central Government Nh. of delegates
(1) Ministry of Labour & Employment...... 1
(2) Ministry of Commerce & Industry... 7. 1
(3) Ministry of Steel, Mines & fuel...... 1
(b) State Governments
(1) The Governments of Bihar, West Bengal, 

Madhya Pradesh, and Andhra Pradesh
(one seat each) ... .. ... 4

(2) The Governments of Orissa and Assam 
(By rotation - this time to the 
Government of Assam) ... ...

Total:- 8
II - Employers
(1) The Indian Mining Association, 

Calcut ta .... .... 1
(2) The Indian Mining Federation, 

Calcutta. .... .... 1
(3) The Madhya. Pradesh Mining Association, 

Perasia. .... .. . . 1
(4) The Indian Colliery Owners' Association,

Dhanbad .... ..... 1
(5) The National Coal Development 

Corporation (Privete). Ltd., Ranchi. 1
Total :=3

III - Workers
■ * .W** . .

(1) Indian National Trade Union Congress. 3



(2) All-India Trade Union Congress ... . 1

(3) Hind Mazdoor Sabha «... ... ... 1

Total:- 5

IV. Others

■ (1) The Indian Mine Managers’
Association. .. . i 1 Observer

(2) The National Association of
Colliery Managers. i. .. • 1 Observer

2. The representative of the Government of Assam may attend
the meeting as a delegate and that of the*. Government of Orissa 
as an adviser. The Government delegates may also bring advisers 
if they so desire. '

3. The Employers' and Workers’ delegates may bring an
adviser each at their own expense or at the expense of their 
organisations. The Employers’ and Workers' delegates will, 
however, be paid travelling allowance at the usual rates.
No T.A. will be paid to observers who will attend either at
■their own expense dr at the expense of their own organisations.

▼
4. ’ The.place, date and time of the meeting will be
communicated shortly, A;

5. The name, designation and address of the deleg?ite(s) >
and/or adviser.( s)/Observer may kindly be communicated to this B 
Ministry at an early date, and they may also be advised th eMj 
nomination. ’ • . ”* .

6. ee aeThe receipt is letter may~«

’■

Yours faithfully

( B. R. Seth ) 
Deputy" Secretary



No .133/W60
March 7, I960

Dr.B.R.Seth,
Deputy Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Seventh Session of the Industrial 
Committee on Coal Mining - March I960

Dear Sir,

With reference to your letter No.LC-1O(33)/6O 
dated 26th February I960, the following persons 
will represent the AITUC at the Seventh Session 
of the Industrial Committee on Coal Minings

DELEGATE: Shri Chaturanan Mishra, 
General Secretary, 
Coal Workers’ Union, 
GIRIDIH, Bihar

ADVISER: Shri T.B.Vittal Rao, M.P., 
3 Windsor Place, 
New Delhi

Yours faithfully,

- (K. G .Sri wastava)
Secretary

Copy to: Com.Chaturanan Mishra

Com .T .8 .V it tai Rao



H0.1S3/W6O
March 7, I960

Com.Chaturanan Mishra, 
Coal Workers Union, 
Giridih.

Dear Comrade,

As you will find from the enclosed 
copy of letter to the Union Labour 
Ministry, we are nominating you as our 
delegate for the Seventh Session of the 
Industrial Committee on Coal Mining.

The date and venue of the meeting 
hase not been finalised as yet by 
Government but it is said the meeting 
will be come time this month.

Please therefore keep yourself 
free to attend the meeting. The agenda 
papers will be sent to you by the 
Ministry directly at your Giridih address.

Write to us immediately if you 
will be attending the meeting.

With greetings,

Yours fraternally,
—- /

(K.G.Sriwastava) 
Secretary

Copy to: Com.Chaturanan Mishra, 
Shanti 3 ha van,KOREA, KAZARINA Si, 3ihar



no#183/a/6o
March 11, I960

Dear (km.Chaturanan Mishra,

rhe date of the Industrial Committee meeting 
has been fixed as 13th and 14th April - in Sew Delhi* 
Please reach here sufficiently early so that 
you will be able to study the documents throughly 
and have preliminary discussions with us*

The following is the agenda proposed:

1) Action taken on conclusions of 6th Session 
of the Industrial Committee

2) Acceptance and effective implementation of 
the recommendations of the Miners* Boots 
Committee

3) Continuance of the Cool Award as modified 
by the Arbitration Award of Shri A.Das Gupta 
for a further period of 3 years beyond 
the 26th May 1960i and

4) Amendments of the Mines Act arising out 
of the recommendations of the Safety 
Conference#

Please acknowledge receipt of this letter.

With greetings.

Yours fraternally,

(K.G* Sriwastava)

Com*Chaturanan Mishra,
Giridih

copy to: Korra address



N0.185/V60
March 12, I960

Dear Com.Ghaturanan,
Your postcard of lO.p.GO stating that 

you will be attending the Committee meeting 
if your condition, does not deteriorate. 
2. We had informed you ovex' 1> days ago 
that the subscription for Indian Worker has 
been paid but that for the Gazette, the annual 
subscription is Rs.56.p0 and they don’t 
accept less than annual subscriptions* So 
we asked you if you want an annual subscription 
to send the balance amount.

The letter together with the receipt 
of Indian Worker subscription was sent to jour 
Hazardbagh address.

With greetings, •
Yours fraternally,

— i

(K. G.Sriwastave)



41 MAR CTO
No.LC-10(30)/60
Government of India

Ministry of Labour & Employment

From
Dr. B.R. Seth, ••
Deputy Secretary to .the Government of India

The'Stato Governments & ..h
Employers’ & Workers' Organisations concerned.

Dated New Delhi, the 10th March'60.
SUBJECT:- Seventh Session of the Industrial Committee on Coal

Mining - Nov; Delhi - 13th and 14th April, i960.

Sir
* *;. • * u.In continuation of this Ministry.’s "letter dated..,, the 26th 

February i960, I am directed to say that the Seventh Ses'si.on'.of.„ 
the Industrial Committee on Coal Mining wiil‘-'be held^-in^Committee 
Room tA’, North Block, N ew D elhi ,■ on. the 13th. & 14 th; A pril7v 1960., _ 
The agenda of the Committee will beta’s fallows. : - >

(1) Action taken on the conclusions 'of the sixth session 
of the Industrial Committee on‘Coal. Mining;"'” .

* • . ' • •

(2) Acceptance and effective implementation-of.the re­
commendations of the Miners’ Boots Committee5. * ..

13. The General Secretary, 
All-India Trale Union Congress 
4, Ashoka Road, New Delhi.

P.T.O. *



- 2 - ' ■ .

(3) Continuance of the Coal Award unmodified by the 
Arbitration Award of Shri A.Dasgupta for a further 
period of 3 years beyond the 26th May? 1960; and

(4) Amendments of the Mines Act arising out of the re 
commendations of the. Safety Conference,

2 J The Memoranda and
communicated shortly.

the time of the meeting will be

Yours faithfully5

( B.R. Seth
' Deputy Secretary.



Kalyan Uoy, Asansol
I ,a 1 i t Burr i an, Dhanb ad
Assam Coal Mine Workers Union, Ledo *
Singareni Collieries Workers Union, Kotbagudem

Ho*183/A/60 
i&TCh 121 I960

Dear Coarnde,
dhe Industrial Cos&lttee on Cool lining 

is inectin^ in Delhi on April 13 and 14, I960. 
^hQ AX LUC will be represented at tne Coaxaittcc 
see tin r by Cons.2.3^ vlttal Bao and Clisturenan 
Mshra.

The following agenda lias been props sea 
by dcvomae itf

1) Action tafeen on she conclusions of the 
Sixth dession of the Comities«

2) Acceptance and effective i^len^ntatlon 
of the recon^endations of the Miners* 
Boots Committee♦

l

3) Conttouaaco of the Goal A^ard as sodiiiel 
by the/Arbitration Award of Shri A. Das 
Gupta for a further period of 3 years beyond 
the 25 th $ayt 196C| and

4) Anenx^ents of tuo Macs Act oriaiag out 
of the recomaeniations of the Safety 
Confer^ttce#

You are requested to seal your cogoonts 
and surge st ions'*oa the liens of the agendat 
particularly on Ites 3» by April 8, I960*

With greetings,
Yours fraternally। 

t/frro
(K • 1 • dri t ava )

Secretary



} g MAR i960

No. LC-10(30)/60.
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR. & EMPLOYMENT.

Fran

To

Dr. B. R. Seth,
Deputy Secretary to the Government of India,

Traie Union Congress,.
4, AshokatRqad, New Delhi. - > • •

■ _ L—

Dated New Delhi, the 18th March’60.

*with
8 spar 
copies

Subject:- Seventh Session of the Industrial Committee on
Coal Mining - New Delhi - 15th and 14th April I960.

Sir, •
I am directed to refer to this Ministry’s letter dated 

(the 10th March 1960 and to forward herewith the *Memorandum ^n 
^item 1 of the Agenda of .the Committee viz. ’’Action taken on the 
.conclusions of the sixth session of the Industrial Committee on 
poal Mining”. A eopy of the Report of the Miners’ Boots Committee 
(item 2) has already been forwarded with this Ministry’s letter 
No. M1-13(56)59, dated the 19/20th January, 1960.

.. «2/-



- 2 - ' ■ ■
2 . The meeting of the Committee will commence at
11 A.M. on the 13th April I960 in the Committee Room fA’, 
North Block, New Delhi.

Yours faithfully.,

, ( B. R., Seth. '
Deputy Secretary.

k. s.
d«a.refd.,to
16.3-60



IMMEDIATE

t

No.LC—10(30)/60 
Government of India

Ministry of Labour & Employment

From
Dr.B.R.Se th,
Deputy Secretary to the Government of India.

To
• The General Secretary,

All-India Trade Union Congress,
4, Ashoka. Road, New Delhi.

Dated Now Delhi, tho 21st Mar.160.

Sub je ct:- Seventh Session of the Industrial Committee on Coal 
Mining — New Delhi — 13th & 14th April 1960.

Sir,

*with 2 
spa re 
copie s.

March
In continuation of this Ministry’s lette£ dated*the 

I960, I am directed to forward herewith the; Memoranda
18th 
on

the following items on tho agenda of the Committ^e;-
(1) Item 2t Acceptance and effective implement a twn of the 

recommendations of tho Mirers* Bc^tsBjonmi-ttexa,
P*T*O.

Dr.B.R.Se


(2) Item 4: Anenduents of the Mines Acf. arising • out of the 
ra&omondations of tho Safety Conference.

Tho no no ran dun., on the remaining iton No.3 will 
follow shortly.

Yours faithfully,

(B.R.Soth) '
Deputy Secretary



No.LC-1O(5O)/6O 
GOVERNMENT OF INDU 

MINISTRY OF LABOUR & EMPLOYMENT

To

Subject

Immediate

Dr. B.R. Seth,
Deputy Secretary to the Government of India.

>. The General Secretsfy,
All-India Trade Union Congress,
4, Ashoka Road, New Delhi.

Dated New Delhi, the 23rd March 1960.

Seventh Session of the Industrial Committee 
on Coal Mining - New Delhi - April I960.

Sir,

In continuation of this Ministry’s letter of even 
number dated the 21st March, I960 I am directed to say that the 
7th Session of the Industrial Committee on Coal Mining will now 
be held at New Delhi on the 19th April and if necessary, also on 
the 20th April, I960, instead of the *13th and 14th April, as 
intimated earlier. The meeting will commence at 11.00 A.M. on the 
19th April. The place of the meeting will be communicated shortly.^,

Yours faithfully, 

( B. R. fETH )



NO.185/A/60
March 28, I960

By Regd. Post

Com.Chaturanan Mishra,
Shanti Bhavan,
Korra, HAZARIBAGH, Bihar

Dear Comrade,
Enclosing:

1. Statement on Action taken on 
conclusions of Sth Session

2- Recommendations of Miners Boots Ctte.
5* Proposals for amendments of Mines Act.

Please acknowledge receipt.
With greetings,

Yours fraternally,
•

(K. G.Sriwastava) 
Secretary



way 15» I960

Com • M. L • Maker j i,
Vice President,
Assam Coal Mine Workers Union, 
LEDO, Assam.
Dear Comrade,

Thank you for your letter of 
29th April. We regret the delay in 
reply.

The Industrial Committee meeting 
was postponed to April 28 and a report 
on the same is appearing in the next 
issue of the TUR. However, we 
enclose an advance copy of the report, 
for your reference. As you will see, 
the question of extension of the Award 
by 5 years remains pending and another 
meeting is to be held in June.

' We would likd to know what happened 
tp' the agreement which was to be signed 
between the parties in your collieries 
and for which the XNTUC had postponed 
the strike.

With greetings,
Yours fraternally, 

i

(X. G. Sriwastava) 
Secretary

Encl:



COAL MINERS DEMAND WAGE BOARD
■■ > p

Industrial Committee Meeting. (Report by T.B. Vital aRao) 
• 'i

The Seventh Session of the Industrial Committee 
on Co&l Mining was held on April 23, I960 In Vigyan 
Shavan, New Delhi. The AITUC was represented byT.B. 
Vittal Rao, M.P. and Chaturanan Mishra, INTUC by 
Kanti Mehta, B^P. Sinha and S. Narayan Reddy and 
HMS by Mahesh Deaai. [

• J ’ . ■ *«■

Thio meeting was important as the Government of 
India and the employers were anxious to spat (the agreement 
of the Committee for the extension of the C$al Award 
by a further period of three years beyond ^^y 26, 1960^

While discussing the fli'st item on the 'agenda - 
Action takon on tho conclusions of the previous (6th) 
Session, Shri G.L. Nanda, Minister for Labour and Employ­
ment, who presided, expressed regret owr theifact that 
the kmc two-mon committee appointed to inquire into 
the abolition of the contract system did hot submit 
its report. .

/
» * - ‘ ,1 C - • \if

It was decided to appoint a Court of Inquiry with 
assessors to conduct the inquiry and suggest;the categories 
of work which could be let out on contract, j

About the continuance of Gorakhpur ^abour Organisation 
the Union Labour Minister promised to circulate the 
report of the Informal Committee of Farliamcht Members 
on this question, in the course of the nextf »w days.

I Ai*. . ’ * •
With regard to the revision of Standing Orders in 

the coal industry, the Secretary of the Union Labour 
Ministry explained that there has been considereable 
delay in finalising the standing orders. He;attributed 
the delay to the disagreement on almost every item of 

n&he Standing Orders which was noted at the last meeting. 
However, the Government assured finalisation of th® 
Standing Orders within three months.

Trie question of employment ox' disabled workers M 
figured .'small committee to go into problems) $£ rehabili* 
tation of disabled minors. On this question,^the .
Government representatives queried whether theworkers’ 
representatives were agreeable to the payment of>a 
portion of the compensation amount due to 'tm diabled 
miner to make up the wages entitled to the category 
xto which he is posted. The^. workersi representatives 
promised to consider this aspect later on.A

frith regard to the demand for extension of provident 
fund benefit? to teachers, sweepers/ find domestic
worke’ro who were on the pay roll of the company, the 
employers agreed to extend the benefits provided this 
was approved by the Provident Fund Commissioner. Employers 
however rejected the claim for quarterly bonus to these •% cn ts krnr 1 a a - " r
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It was decided to refer the question of water supply 
in the coalfields to a tripartite committee* The State 
Governments have to submit schemes which will be 
examined by this committee, The Union labour Minister 
stated at the meeting that the W. Bengal Government 
demanded a sum of Rs. 3 crores for the water supply 
and drainage scheme in the Ranigunj coalfields*

-r r- ' *
The Industrial Committee also discussed the question 

of introduction of a gratuity scheme. The AITUC 
representatives alone had to vbice this demand t with 
the result that no headway could be made* The demand 
for some compensation to those who have been retired 
on account of Mines Regulations, 1957> which the workers 
representatives was rejected by the employers and the 
Government supported the employers on this question*

It was stated that the report of the tripartite 
committee on training sceme for coal miners was expected 
to be submitted every soon. Both the workers1 represen­
tatives on this committee are from the INTUC*

The breach of the Code of Discipline by the Kustore 
Colliery owners was severely criticised by the Caamittee* 
The representative of the Indian Mining Federation premised 
to look into this and do the needful.

The report of the Miners1 Boots Committee was. 
accepted. There will be joint committee of employers 
and workers for the purchase of boots* The employers 
should make ar&angements for brushing and cleaning of 
the footwear supplied and repair shops should be opened 
by managements at suitable centres in co-operation with 
workers on no-profit-no-loss basis* Local Committees 
should also bo wet up. Ths recovery of the workers’ 
share of the cost should be in small instalments*

A very important amendment of the Mines Aqtt amongst 
others, accepted by the Committee is the provision for 
the inspection of mines either by workers’ representatives 
or workers’ inspectors.

The proposal for continuance of the oporation of 
the Coal Award for three yearss beyond ay 26t I960 
was vehemently opposed by workers’ representatives* 
They demanded a Wage Board,

The workers’ representatives argued that the Coal 
Award was before the norms were laid down for "nneed- 
based" minimum wages by the 15th Indian Labour Con­
ference. The wages of miners still lag behind that 
of other industrial workers. The present wages 
obtaining in the mines do not bear any relation to the 
arduous and hazardous nature of the «kx work.



The employers’ representatives, wr» Hitter and 
Mr. Goenka demaded that there should not be any review 
of the wage scales during the Xtett Third Plan ppcriod. 
They claimed that all their a efforts should be concen­
trated on efforts to achieve the target of 90 million 
tons of coal proposed to be set for the ThirdPlan* 
Mr. Wright. Chief Mining Engineer representing the 
Indian Mining association said that increase in 
productivity is due to mechanisation and not due to 
any effort on the part of the workers. Mr* Agarwal 
of Indian Colliery Owners1 Association all©gecrthat x 
miners do not work for more iian three to four hours*

Shri G*L* Nanda said that wage boards were set 
up for other! industries as review of the wages on 
an all-india scale was never undertaken* Further 
he said that the wage scales for coal miners were 
determined only recently*

After some discussion, the suggestion of the Union 
Labour Minister, asking workers* representatives to 
give a note justifying the demand for a wage board, 
was agreed to.

A meeting of the Industrial Committee will be con­
vened in June I960 to consider question.



^SCAD COAL LUES WORKERS U1TION.
REGTD : 170 .390 .P.O. LEDO . 

t he S e cr e t ar y , DATED L-'TDO .A M1 Apr jl 60»
A .1 »T .U .Conf^’e s ? .
4 • A^hok Road , New Delhi ♦

Dr om - Sr i L .L JI uker j i .
Vice- president*
Assam Co al LI ine s W or her 3 Un i o in •

Sub:- Correction of an error committed inMir letter N0.LAD/1 
A-^E/acKWU* Dated 1st •April in r&X&y' to yr wr 
letter lfo.1 83/A/60 • ,Da ted March 12 «1960 • “ , 

Dear Comrade ,
This is to draw your attention towards a n 

error committed^ in the second line of the first para of the 
♦subject- MINERS BOOTS COMMITTEE - It will be "near about ^0% 
of the miners” in place of 3X the miners ”•

Your Comradely •

Vice- president



(Seventh Session - New Delhi - April I960)

MEMQRaNDJM

Iten 4: Proposals for amendment of 
the Mines Act, 1952 arising 
out of the recommendations 
of the Safety Conference-

The Conference on Safety in Mines, which met in 
its second session-on the 29th January, 1959, to consider 
the question of safety in nines, made certain recommendations 
involving amendment to the Mines Act, 1952. Based-on these 
recommendations । proposals for amendment (as set forth in the 
attached statement) have been drawn up.

2, The comments of the Industrial Committee arc
solicited on the proposed amendments.



Proposals fo r anon due pt of. .the Minos Act, 1952,. 
arising from the recommendations of the 
Conference on Safety in Mines -

Section Present provision, 
nunbe r, ______________________

1_____________________ 2

Re co mandat ion of the 
Conferance »

________ 2__________

Amendment 
proposed,

4

2(1)(c) ” 'ige nt ” , who n use d 
in relation to a nine, 
means any individual, 
who tho r uppo int e d as 
sue h o r • n ot, wh o ac t s 
as thu representative - 
of the owner in res­
pect of the nanagenent.^ 
control and direction of 
the nine or of any port 
thero,of and as such 
superior to a manager under 
this Act;

It was also agreed that in 
the definition of ‘agent’ in 
the Mines Act, the words 
“and as such superior to the 
manager under this Act ” nay 
be deleted.

The words ’’and as such 
superior to a manager under 
this net” nay be deleted.

17 Managers.— Save as 
be otherwise prescribed 
every nine shall be under 
one nan ger who shall have * 
the prescribed qualifications 
arid shall be responsible 
for the control, management, 
supervision and direction 
of the rjine* aid the owner

It was agreed that persons 
without technical qualifica­
tions should not give ins­
tructions in technical natters 
to a qualified manager or 
other enployee of the nine. If, 
however, this rule was contra­
vened, it was accepted that 
such non—technical persons giv­
ing instructions should bear 
full legal responsibility.

The short title of Section 17 
nay bo changed from “Manager” to 

"Management“< Existing Section 17 
nay be renumbered as sub-section 
(1) and the following sub-sections 
nay be added;-

(2) /my instructions given to 
the manager of a nine by or on 
behalf of the owner or the agent 
ithereof, being instructions affect­
ing the fulfilment by the

P.T.O.
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or :^ant of every nine 
shall Appoint himself 
or sone other person, 
having such qualifica­
tions, to be such 
manager.

for the consequences resulting 
from then.

(ii) If a manager felt unable 
to agree with any instructions 
given to him by technical 
officers, because of their 
possible repercussions on safety, 
he should have the right to ask 
for confirmation of the instruc­
tions in writing. He should also 
be entitled to bring the natter 
to the notice of the Mines 
Department. Whore, however, a 
manager actually carried out 
instructions, whether or not 
after raising any objection, 
he should bear full responsi­
bility for the consequences of 
his action.

(iii) It was agreed that every 
person (other than the owner or 
agent) who was actually proved 
to have taken part in 'any way in 
the management of a nine should 
carry responsibility under the 
Mines Act. If this intention 
was already clear in the existing 
Act, no amendment would be nece­
ssary; otherwise the Act should be 
appropriately amended.

(iv) It was agreed that

manager of his statutory responsi­
bilities, sho.ll, so far as they are 
not written, be confirmed in writing 
by the person by whom they were 
given as soon as a request in that 
behalf is made by the manager.

(3) Where the manager is of 
opinion that the execution of any 
such instruction would, or is likely 
to prejudice the safety or health of 
any person employed at tine nine or to 
impede him in the discharge of any 
duty imposed on him thereunder by 
this Act, he nay decline to execute 
then and inform the Inspector of 
Mines accordingly.

(4) Notwithstanding what is 
contained in sub-sections (2) and 
(3) of this section, no instruction 
in respect of any natter affecting 
the safety or health of the persons 
employed in the nine shall be given 
to the manager of a nine by or on 
behalf of the owner or the agent 
thereof, unless the person by whom 
they were given is qualified to 
manege the nine,.

■P.T.O.



1___ __2 / ______________ 1___________________
the Mines Act should clearly 
provide that all instructions 
regarding technical natters 
(oven by an owner or an agent) 
should be routed through the 
manager.

(5) Except in a case of emergency, 
the owner or agent of a nine or any 
person acting on behalf of such owner 
or agent, shall not give, otherwise 
through th* manager, instructions to 
a person employed in a mine who is 
responsible to the manager.

Duties and responsi­
bilities of owners, 
.agents and managers-

(1) The ownur, gent 
and manager of every 
nine shall be responsi­
ble that all operations 
carried on in connection 
therewith are conducted 
in accordance with the 
provisions of this Act 
and of the regulations, 
rules and bye-laws and 
of any orders made 
thereunder.

(2) In the event of any 
contravention of any such 
provisions by any person 
whosoever, the owner,agent 
and manager of the nine 
shall each be deemed also to 
be guilty of such contra­
vention unless he proves

It was agreed that where 
the owner himself directly 
supervises and directs the 
work at the nine, he must 
carry direct responsibility 
for safe operation in every 
c ase. :

Section 18 of the Act makes the 
owner responsible to see that all opera­
tions in a mine are carried on in accordance 
with the provisions of the Act and in the 
eventbf any contravent ion of any provision 
by any person whosoever, the owner 
(besides the agent and manager) is also 
deemed to be guilty of such contraventions; 
unless he proves that he has taken reason­
able means to prevent the contravent ion. 
If, therefore, in a case where the owner 
himself supervises and directs the work 
in a nine, he will be responsible for the 
sane under the aforesaid section and<no separate^ 
pi$^ sXQp> saems in this regard.

The following proviso nay be added 
to sub-section (1):-

Provided that, in respect of the 
natters provided for in the rules made 
under clauses(d), (e) and (p) of Section 
58 of the Act, the owner nay, by an order 
in writing, appoint any specified person 
other than the manager to carry responsi­
bility in place of the manager; and such
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that he had taken all 
reasonruble means, by 
publishing and to the 
best of his power en- 
forcing those provisions 
to prevent such cout ra­
ve lit! Oxi.

The principle that the 
nanager should not be req­
uired to carry responsibility 
relating to non-technical 
natters like welfare and 
medical measures in nines was 
generally accepted. The 
representatives of the owners, 
however, pointed out that 
this night load to administra­
tive difficulties and under­
mine the-authority of the 
manager in implementing the 
safety provisions* It was 
agreed that there should be 
a permissive clause in the 
legislation to enable the 
owner to transfer or dele­
gate responsibility for 
these natters to specified 
officials, other than the 
manager, in which case such 
officials, and not the mana­
ger, would be held responsi­
ble under the law.

person shall thereafter be 
responsible, in lieu of the mana­
ger, for securing compliance with 
the provisions aforesaid. A 
copy of every such order shall be 
sent to the Chief Inspector by 
registered post.

/"(For facility of reference clauses 
fd),(e) and (p) of section 58 are 
reproduced below)

58. Power of Central Government 
to make rules.- The Central Govern­
ment nay, by notification in the 
Official Gazette, make rules 

consistent with this Act for all 
or any of the following purposes, 
name ly: -

(a)...........................
(b) 
(c) 
(d)for.requiring the mainten­

ance in mines wherein any wccten 
are employed or were employed on 
any day of the preceding twelve 
months of suitable rooms to be 
reserved for the use of children 
under the age of six years belonging 
to such women, and for prescribing, 
either generally or with particular

P.T.O.



reference to the number of women 
employed in the nine , the number 
and standards of such rooms, and 
the nature and extent of the 
amenities to be provided and the 
supervision to be exorcised therein;

for requiring the maintenance 
at or ne ar pit-heads of bathing places 
equipped with shower baths and of locker— 
rooms for the use of men employed 
in nines and of similar and separate 
places and rooms for the use of women 
in mines... where women are employed, 
and for prescribing, either generally 
or with particular reference to the 
numbers of men and women ordinarily 
employed in a mine, the number and 
standards of such pl.ices and rooms;

(f) to (o)...................... .....................

(p) for requiring the provision and 
maintenance in any mine specified in 
this behalf by the Chief Inspector or 
Inspectorg wherein more than two hun­
dred and fifty persons are ordinarily 
employed, of a canteen or canteens for 
the use of such persons;/
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J_______ 2_____________ ________ 1
22 Powers of Inspectors when 

causes of danger not ex­
pressly provided against 
exist or when employment 
of persons is dangerous.-

(1) If, in respect of any 
na.tter for which no express 
provision is made by or under 
this net, it appears to the 
Chief Inspector or an Inspec­
tor that any nine or part 
thereof or any natter, thing 
or practice in or connected 
with the nine, or with’the 
control, supervision, mana­
gement or direction thereof, 
is dangerous to human.life 
or safety or defective so 
as to thereaten, or tend to, 
the bodily injury of any”'*’* * 
person, he nay give notice 
in writing thereof to the 
owner, agent or nanager of 
the nine and shall state

It was agreed that Section 
22 of the Mines Act should be 
amended to include cases where, 
despite warnings, the management 
do not show any improvement in 
regard to safety natters.

in the notice the particulars u 
in respect of which he consi- > 
dors the nine or-.part thereof or the nattar 

thing or practice to be dangerous or 
defective and require the sane 
to be ronedied within such tine 
and in such manner as he nay 
specify in the notice.

4 ' __________
After sub-section (1/J , ,

the following sub-sect ion/be inserted Znay 
and consequential amendments 
made in the subsequent sections.

(1B) Where in respe ct of any 
natter relatirg to safety for 
which express provision is made 
by or under this Act and the owner, 
agent or manager of a nine fails 
to comply with such provisions even 
after it hasbeen pointed out by the 
Chief Inspector or an Inspector, the 
latter may give notice in writing 
requiring the same to be complied 
with within such tine as he nay 
specify in the notice or witnin such 
extended periods of tine as he nay 
specify fron tine to tine thereafter, 
and where the owner, agent or mana­
ger fails to comply with such notice, 
the Chief Inspector nay, by order 
in writing, prohibit the employment 
in or about the nine or any part 
thereof of any person whose employ­
ment is not in his opinion reasonably 
necessary for securing compliance 
with the terns of the notice

P.T.O.
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1 2£
(1A) Whe re t he owne r, 

agent or nanage r o f a 
nine fails to Comply with 
the terns of a notice 
given under s.ib-soction 
(1) within the period 
specified therein, the 
Chief Inspector or the 
Inspector, as the case 
noy be, nay, by or dur 
in writing, prohibit 
the enploynent in or 
about the nine or any 
part thereof of any 
person whose employe 
nent is not in his opin­
ion reasonably necessary 
for securing compliance 
with the terns of the 
notice •

Nil
The consensus of opinion 

was that it would be advisable 
to have inspections of nines 
carried out by workers’ representa­
tives to the maximum extent possi­
ble under the present circumstances.

After clause (c) of Section 58 the 
following clause nay be inserted: -

58. Power of the Central Government 
to make rules.-

The Central Government nay by notifica 
tion in the Official Gazette,make rules 
consistent with this Act for all or any of 
the following purposes^ namely



1 2....................  1

”(cc.) to provide for inspections of 
nines to be carried out on behalf of the 
persons employed thereat, the frequency 
at which and the manner in which such 
inspections are to be carrjad out and the 
manner in which reports of such inspections 
are to be cade.



ASSAM COAL MINES WORKERS UNION.
REG'lD NO » 390 * P.O . LEDO

Er om: - Sri K.L^ukor ji. Dated Iedo 29/4/6oi
Vice- president. . Re_f :- EMU.
Assam Coal Mines Workers Union. . h J
Ledo. // f .

Tc- Comrade K.G ^r iwa^ tava • ( Reg. No. 390 ,
Se ere tar y • A .1 .T *UC • / . h S ’ /
4. Asoka Road , Nrw Delhi. \ * />------------ /'

X^o. & V. O-h -"
Subjec t:- Please refer cur letter Ref: LAC/l/4^^OSW,dated l/«/6o 

in reply to your le tt er No .183/^/^O > dated Mar ch 12 * i960

Dear Comrade ,
this is to request you to inform us about the outcome of 

the meeting of the Industrial Committee on Cba? 1 Mining which was to be 
held on 1$th & 14th April i960 as per your letter mentioned above.

Although the majority workers bear their allegience to our 
A.I.T.U£ led union, but the Management in conjunction with the I*N*T*U.C 
led colliery union and the Govt: labour machinery is twisting the situa- 
in such a way, that talmost very often we are becoming a tail of the cer- 
cumstance- created by them* All^the agreements are being madd^ to solve 
the problems halfway with the I »N «T £ union being the minority one, and 
despite the workers resentment against their settlement with the company

We are to remain satisfied by representing few individual 
cases, that is alsn^through the’ Govt .’labour machine y, which" end# through 
pr ocas tina ted pr ocess^ even tually frustration in most cases.

Nov/(the question of the present wage -s tr uc ture whcih fa&s 
short of the Labour Appellate Tribunal on holiery dispute?has become 
acute die to the ensuing end* of the LAT Award on 26th May.

Our demand is that, the Company is-to pay all. the defficSenc 
ies in question to wage^e^tc. f#rm the day of the Majumdar Tribunal’s® 
Award , which has also recommended by the Gupta’s Adjudication ing 
Calcutta. fv

The wues ticnbf Dear ness allowance inthe matter of increase 
by R34/12/-par ticularly wheh there/is an increase by lowpoints over 102 
as hesp been recomended for the field of Bengal and Be har? remains compl­
ex fny our field* Here the Da A is payed through Cash and kinds i ,ei$ 
rice ,dall , atta and Mustered oil is supplied in concession rates by the 
Company here. Though this covers.one third portion of the D*A.approxi- . 
mately, and in relatioxJto the remaining poittion of the D'*A* the Company 
does not like to have any negotiations.-^ •

Now scarcely the year has ended in 31st Mar ch* 60, the
R .L .C has demanded* the numbers of #ie membership of our Union. New year 
ha.3 started for new enrolment of membership, nine three workers have been 
dismissed whose case-3 are pending before the Regional Labour Commissioner' 
Calcutta, Police cases are pending in the coirt^gainst 45 workers.

Ofcour se the vuonkers are showing their maximum morale 
against the I.N.T.U.C and the Company’s offensive, and enrolments of 
new members in our union is proceeding on steadily.

The result of the aforesaid meeting of 13th & 14th is lik­
ely to through some light before us about moulding our policy keeping 
in view the expiry of the LAT Award on 26th May i960.

Please send your valuable advice and information

C omr ade 1 y yc ur s

Vice- president*



2 6 APR' 1960 _
' " •• ------- *< ' .. | ■ '■' ,

) * Th 6 G ene r al Secrete ry, z /
- All-India Trade Union Congress,-

4, Ashoka Road, Now Delhi* ... •—■
Turned iat e

No. LC. 10 (30 )/6O .<* 
Government of India

Ministry of Labour & Employment

From

Dr. BjR. Seth,■ \
Deputy Secretary to the Government of India*

To

1 .•The State Governments, Employers' and Workers1 
Organisations (as per list attached)

2 . The Delegates and Advisers
(as per list attached). •

Dated New Delhi the 25th A^ril^O

Subject:- Seventh Session of the Industrial Committee 
on Coal Mining - New Delhi - 28th April 1960.

*with 2 
spare 
copies

Sir, , .
In continuation of this Ministry’s letter dated the 

19th April 1960, I am directed to say that the following 
subject has been included as item No.5 on the agenda of the 
7th Session of the Industrial Committee on Coal Mining to be 
held at New Delhi on the 28th April 1960;-

■' ’ -
"Separate representation to the Mine Managers 
on the Industrial Committee on Coal Mining*" 

* .. . .
A Memorandum on the subject is enclosed*

Yours faithfully, 

for Denutv Secretary



INDUSTRIAL COMMITT LT ON COAL MINING 
(Seventh Session - New Delhi - April I960)

MEMORANDUM

Item No.5:~ • Separate representation to
the Mine Managers on the Industrial 
Committee on Coal Mining.

The Indian Mine Managers' Association 
and the National Association of Colliery Managers 
have for some time past been pressing that mine 
managers should be given separate representation 
on the Industrial Committee on Coal Mining and 
also on other tripartite bodies when they discuss 
labour legislation and other technical matters 
relating to the mining industry and that their 
representatives should attend these meetings as 
delegates and not as advisers or observers. At 
present representation on these bodies is given, 
according to the principle of tripartite 
represent at ion, to the three groups, namely, 
Government, employers and workers, parity being 
maintained between employers and workers. Other 
special interests like mine managers are not given 
separate representation for the reason that this 
course would imply a departure from the principle 
of tripartite representation. They are, however, 
associated at the meetings of such bodies as 
special invitees, advisers or observers whenever 
important subjects relating to the mining industry 
come up for discussion. At the last two Conferences 
on Safety in Mines held in August 1958 and January 
1959, the representatives of the colliery managers 
were specially invited to attend, At the 5th 
Session of the Industrial Committee on Coal Mi^ng 
also the Employers’ Organisations were permitted 
to bring representatives of mine managers as their 
advisers if they considered it necessary.

2. The main difference between a delegate and
an adviser etc. is that a delegate has the right 
of participation in the discussion, and is entitled to 
T.A. for attending these meetings. So far as advisers 
are concerned, while they have the right to participate 
in the discussion, they are not entitled to any T.A. 
from Government. Observers attend these meetings at " 
their own expense or at the expense of their Organisa­
tions, and do not have the right to participate in- 
the discussion unless specifically permitted by the 
Chair. In practice, however, observers are generally 
given the permission to participate in the discussion. 
Special invitees have the right to participate in the 
discussion and are also entitled to T.A. for attending 
these meetings. There is no system of voting and 
the conclusions/decisions reached at these meetings 
are by common agreement.

3. The Industrial Committee on Coal Mining
may consider the matter and recommend whether the 
existing procedure needs to be modified so as to 
permit separate representation to the two Mine 
Managers’ Associations or whether the procedure of 
associating these special interests in the delibera­
tions as special invitees, advisers or observers 
may continue.
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INDUSTRIAL committee on coal mining
( Seventh Session - New Delhi - 28th April, I960 )

Memoranda prepared by- the Indian National 
Mineworkers1 Federation J~

1, Non-implementation of Previous Decisions:

Most of the important decisions of the previous 
Industrial Committee regarding Abolition of Contract 
System, Abolition of CRO., Revision of Standing Orders 
etc. have not been implemented as yet, though more than 
three years have elapsed since these decisions were 
taken. We feel that the decisions of the Industrial 
Committees should not be delayed in this manner, if 
these committees are to serve their purpose of promot­
ing industrial peace.

2. Social Security measures for people thrown out of 
work bv the amended Coal Mines Regulations:

When the Coal Mines Regulations were adopted 
our Federation had pointed out that new provisions 
regarding physical qualification of workers in minefc* 
would throw a large’ number of workers out of employ® 
ment. Our Federation was prepared to accept these IS 
new amendments only if they were accompanied by son® 
provisions for pension or other social security measures. 
Unfortunately our rider to these amendments has not^' 
been implemented by the employers or the Government 
with the result that quite a large number of worker^ 
are being thrown out of employment',.on various grounds 
without any compensation whatsoever. This has created 
a .wave of unrest and dissatisfaction amongst the 
mineworkers.

Mining, especially coalmining, is universally 
regarded as the most hazardous occupation. 10 or 15 
years of work underground completely undermines the health 
of the worker and the only reward he receives for this 
service to the industry is that he is thrown on the 
streets without any compensation. Many workers have 
been also declared medically unfit and thrown out of 
employment. Uniocular persons have been debarred from 
working underground. Workers partially disabled due 
to accidents or suffering from tuberculosis are not 
given light jobs inspite of an agreement to that effect 
and recommendations from the Office of the Coal Mines 
Welfare Commissioner.

We would like the Industrial Committee to 
consider the serious situation that has arisen and 
see that these workers are given either any other 
means of livelihood or adequate compensation for 
the rest of their lives.

contd



3. Overtime rates for excluded categories!

There are certain categories of employees 
who due to faulty notifications are deprived of 
overtime wages ( SECTION 33 OF THE'MINES .kCT ) 
though the purpose of Sec. 46 of the Mines Huies 
was only to exempt these categories from the 
provisions of limitations of hours of work 
( Sec. 28 of the Mines Act ). This defect 
should be removed and all categories of employees 
should be entitled to benefits of overtime rates.

4. Leave provisions in the Amended Mines Act.

As the amendments in the Mines Act
have come into effect from 16th January,’I960, the 
provisions regarding.leave should come into 
effect from that date. .Some employers are 
putting; th-eir own interpretation on these 
amendments with, a view -to deprive the employ ees 
of the benefits... of these amended provisions 
regarding privilege leave.-



No.LC-10(30)/60. ' ' IMMEDIATE.
GOVERNMENT CF INDIA

MINISTRY OF LABOUR & EMPLOYMENT.

From
Dr. B. R. Seth,
Deputy Secretary to the Government of India. 

To
^he Secretory,
All-India Trade Union Congress, 
4, Ashok Road, New Delhi.

Dated New Delhi, the

Subject:- Seventh Session of the Industrial Committee on Coal 
Mining. 

• • • •
Sir,

In continuation of this Ministry’s letter Dy.438/ 
60-MI, dated the 24th March i960, I am directed to say that the 
question of ’improved retirement benefits* arises not only in 
the Coal Mining Industry but also in other organised industries 
as well. It is a subject which has to be considered for 
industry in general, and would in due course come up for 
consideration when a tripartite meeting is convened to 
consider the report of the Study Group on Social Security. 
This item has, therefore, not been included in the agenda of 
the forthcoming meeting of the Industrial Committee on Coal 
Mining.

2. As regards item (3), a separate communication will 1
f ollow.

Yours faithfully,

I . 
v b I

( B. R. Seth )
Deputy Secretary, 

k. s.
d.a.nil.
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IMMEDIATE

No.LC-10(30)/60 
Government of India 

Ministry of Labour & Employment
• • • • •

From
Dr. B. R. Seth,
Deputy Secretary to the Government of India

5. The General SecretTry, —'
All-India Trade Union Congress, ■
4, Ashoka. Road, New Delhi. '

_________'__ ■ _ _ ■ 2* ’ .. V -V* ’ "'** __1 - ' —

Dated New Delhi, the 7th April’60.

Subject:- Seventh Session of the Industrial Committee on Coal 
Mining - New Delhi - April 1960.

with two 
spare / 
copies./

Sir,
I am directed to refer to this Ministry’s letter dated ’ 

the 21st March 1960 and to forward herewith the*Memorandum on 
item 3 on the agenda of the Committee viz. “Continuance of the 
Coal Award as modified by the Arbitration Award of Shri A. 
Dasgupta for a further period of 3 years beyond the 26th May, 
I960”.

2; As already intimated in this Ministry’s letter dat^d the
28th March 1960, the meeting of the Coal Mining Committee w^ll 
now be held at New Delhi on the 28th, and if necessary, also on 
the 29th April I960. The meeting will •ammenoe at 11 A.M. Sn the 
28th April I960 in the Committee Room ’ C’, First Floor, Vi^pn 
Bhavam, New Delhi..

Yours faithfully

( B. R. Seth J ' 
Denutv Secretary

d.a.refd* 
N,R«m/6/4



INDUSTRIAL COMMITTEE ON COAL MINING

(Seventh Session - New Delhi - April I960) 
o • • • 9

Subject:- Continuance of the Coal Award as modified by the 
Arbitration Award of Shri Ac Das Gupta for a further 
period of 3 yeais beyond 26th May, I960,

The conditions of service of the workmen employed in the 
coal mines ha^e been stabilised since May 1956 on the basis of 
the Award of the All India Industrial Tribunal (Colliery 
Disputes) as modified by the decision of the Labour Appellate 
Tribunal, The maximum period of three years laid down in the 
Industrial Disputes Act for the operation of the Award of a 
Tribunal expired on the 26th May, 1959^ The representatives of 
the employers in the coal mining industry and the Central Trade 
Union organisations had, however, agreed, at a tripartite 
meeting held on the 29th May, 1959 to the continuance of the Coal 
Award for a further period of one year, i.e., upto 26th May, 1960. 
It was decided.that neither party would give notice terminating 
the Award during this periodo As decided at the said meeting 
certain points of dispute arising out of the implementation of 
the Coal Award were also referred to Shri A. Das Gupta- 
for arbitration, Shri A. Das Gupta has since given his Award on 
the 30th December, 1959.

2. After strenuous work lasting for more than one year, the
All India Industrial Tribunal (Colliery Disputes) gave its Award 
in May, 1956. The Labour Appellate Tribunal, which heard the 
appeals against this Award, after deliberating for over six months 
gave its, decision in January 1957. It raised the minimum wages 
and also improved upon the various recommendations of .-the lower 
Tribunal, including a scheme for a variable dearness allowance 
linked with the cost of living index figures. The Arbitration . 
Award of Shri Das Gupta, which was announced on the 30th 
December 1959, has also granted certain benefits to the.workmen 
employed in the coal mines. One of its most important ~ 
recommendations is the fixation of incremental scales of pay for, 
the daily-rated workmen. Grades of scale have also been 
prescribed for a number of categories of workmen like teachers, 
senior overmen, etc0 The rates of sick khoraki and maternity 
benefits have also been increased. The result of all these 
awards is that certain minimum standards have now been 
prescribed for govering the conditions of service of workmen 
employed in the coal mines,

3. As the sale price of coal is statutorily fixed, the
Government of India have been allowing increases in its price 
whenever there has been rise in the wages payable to the 
workmen employed in the coal-mining industry as a result of 
labour awards. Since the publication of the Coal Award in May 
1956, the price of coal had been increased by Rs, 5.50 per ton 
(including the increase of 50 np0 granted on the 
recommendations of the Coal Price Revision Committee) in the 
case of Collieries in Bengal-Bihar and by slightly different 
amounts else where. The Government of India have also recently 
sanctioned a further increase in the price of coal consequent 
on the enactment of the Mines (Amendment) Act, 1959, 
implementation of Shri Das Gupta(s Arbitration Award and rise 
in the cost of living index figures during the second half 
of the year 1959, necessitating payment of enhanced dearness

--------------2-
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allowance to workmen from 1st April, I960 onwards. Thus, 
whenever there has been increase in the wages and other 
amenities of the workmen employed in the coal mines, the burden 
thereof has been passed to the consumers, It is necessary to 
keep this aspect of the matter in view while discussing the 
question of conditions of service of workmen employed in the 
coal mines, as it is closely linked with the general economic 
conditions in 'the country.

4. The decision of the Labour Appellate Tribunal on the
Coal Award is not applicable to the collieries in Assam. In 
respect of these collieries, the Labour Appellate Tribunal had 
given a separate decision in terms of an agreement entered into 
between the workmen and the employers. The agreement referred 
to in para 1 above, is also not, at present, applicable to the coal 
mines in the State of Assam. The Assam Railways and Trading 
Company Limited, which own 4 coal mines in Assam, have reached 
an agreement with their workmen agreeing to extend to them any 
benefits that may become admissible to them on; the' basis of the 
Arbitration Award of Shri Das Gupta, They have requested.for an 
increase in the price of coal for implementing‘this agreement 
and this question is under consideration. The employers in 
respect of the other- collieries in Assam have recently agreed 
either to implement the decision of the Labour Appellate Tribunal 
as applicable to the rest of India (other than Assam)-or to 
implement the decision of the Labour Appellate Tribunal as 
applicable to the Assam Railways and Trading Company* It has A been suggested -that these employers shall also fall in line w||h 
the rest-of the country in implementing Shri Das Gupta’s 
Arbitration Award. - .
5.. The agreement referred to in para 1 above is also no®
a-t- present, applicable to the coal mines in th^State of Andh® 
Pradesh. The Singareni Collieries Company Limited are, showev®, 
agreeable to’ fall in line with-the rest of the 'country in 
implementing-the terms of thiskagreenient. It-has already-been?' 
suggested to the Government of'Andhra Pradesh,' who own a -large 
number of shares of this Company, that the Company and their 
workmen might enter into, an .agreement giving effect to any-or all 
the recommendations contained in Shri Das Gupta’s Arbitration 
•Award. It is hoped that this suggestion would be implemented*

6. It is for consideration whether the Coal Award,.a?
modified by Shri Das Gupta’s arbitration award-, should not be 
extended for another'period sj that the industrial relations 
in the ceal mining industry may be stabilised for some more 
yearsto come. It has been suggested that the Labour Appellate 
Tribunal Award supplemented by the Arbitrator’s Award may
be continued for a further period of 3 years beyond 26th May, 1960.



Copy of letter from
UNION LABOUR MINISTRY elated 7 April I960

I am directed to refer to your letter N0.I83/A/6O 
dated the 30th January I960 suggesting, among other 
things, the question of irsxs: recognition of trade 
unions by employers for inclusion in the agenda 
of the above-cited (Industrial Committee on Coal) 
meeting.

Out of the three specific cases quoted in the 
letter under reply, the first two, viz*, (1) Coal 
Workers Union, Giridih, and (2) Assam Coal Mines 
Workers Union, Ledo are under examination. The 
details regarding the third one do not appear to 
be available with tnis Ministry (re.Bellampalli 
branch of Singareni union).

As you are aware, the general question of 
recognition of unions was reviewed at the Madras 
Session of the Indian Labour Conference held in 
July 1959. The consensus of opinion at the 
conference was in favour of continuance of the existing 
criteria of recognition of unions embodied in the 
Code of Discipline subject to certain clarifications. 
In the circumstances, It is considered to be 
rather early to place the matter again before 
the Industrial Committee on Coal Mining.

Sd.
A. L. Handa, 
Under Secretary
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Government of Indi
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o rnment of Indi?

All
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■
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Subject:- Seventh session of the industrial Committee on Coal 
Mining-April,1960-1terns for inclusion in the agenda of.

Dear Sir,

I am directs] to refer to your letter No.183/1/60, dated
the 30th January,I960 suggesting, among other things, the 
question of recognition of trade unions by employers for inclusion
in the agenda of the above-cited meeting Out of three specific 

first fro, viz,cases quoted in the latter under reply, th
(i ) Coal Workers’ Union, Qiridih and (ii) Assam Coal Mines 

dxails regarding 
this Ministry.

Worke rs’ Union, Ledo are under examination. The 
the third one do not appear to be available with

2. As you are aware, the general question of recognition of 
unions was reviewed at the Madras session of the Indian Labour 
Conference held in July,1959. The cons/ensus of opinion at the 
conference was in favour of continuance of the existing 
’criteria’ of recognition of Unions embodied in the Code of 
Discipline subject to certain clarifications. In the circumstance 
it is considered to be rather early to place the matter again 
before the Industrial Committee on Coal Minin >

Yours faithfully,

d »a.nil 
”Jarwsl

( A.L. Handa ) 
Un d e rge c r e t ar y



by re^d post

N0.I83/A/6O
April 8, I960

Com.Chaturanan I^ishra,
Shanti Sadan,
Korra,
BAZARI BAGH, Bihar

Dear Comrade,

Herewith memo on. Continuance of 
the Coal Award, circulated by the 
Labour Ministry, for the Industrial 
Committee meeting.

Also enclosed is copy of a 
letter re. our proposal for agenda on 
recognition question.

With greetings,

Yours fraternally,

(K. G. Sriwastava ) 
Secretary

Encl: 2



/ J II V
MAIN CONCISIONS OF THE SEVENTH SESSION OF THE INDUSTRIAL 
COMMITTEE ‘ON CCML MINING (NEW DELHI,28TH APRLL,196O)o

In Action taken on the Conclusions of the Sixth Session of the 
Indu st mal Commit te e on Coal Mining —

The statement of action taken was noted by the Conmittee. subject

to the foilowing remarks;-.

Abolition of Contra*'”- Labour- In view of the difficulties 

experienced in conducting the joint study originally envisaged 

it was agreed that a Court of Enquiry should be quickly constituted 

under the Industrial Disputes Act, 1947, and that the Court be

requested to report its findings in the matter as soon as 

possibleo

) Continuance of Gorakhpur Labour Organisation -The report of the 

Informal Committee ’of the Parliament set up to draw up a scheme 

for implementing the decision to abolish thejlorakhpur Labour 

Organisation, etc ., ■'should be circulated. ’

i) Revision of Standing Orders for the Coal Industry - It was agree® 

that t he draft Model Standing Orders whiph were at present under 

examination in the Ministry'bf Law, should be published within ® 

three monthse. ’

■) Re-Employment of Disabled Workers - The; consensus of opinion was 

that the steps so far taken for rehabilitating disabled workers 

were inadequate. It was suggested that a small committee be set 

up to review the position with a view to removing the difficulties 

experienced in the implenentation of the re commendation of t he 

Industrial Committee. For this purpose the organisations concerned 

agreed to send their views together with relevant factual data on 

this subject. ..

) Inclusion of Malis, etc., within the scope of the Coal Mines 
» *■ ' ‘ '

Provident Fund Scheme - The proposed amendment of the Coal Mines - 

Provident Funds Act so. .asnto cover -school teachers, malis etc., 

was likely to take some more .time. In the meanwhile employers1 

■ organisations agreed to extend the benefits of provident fund 

to lialis, school teachers etc., on a voluntary basis provided 

there wa& no liability on them in regard to payment of bonus



-2- . $
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under the coal mines bonus scheme in respect- of^these categorios-of^ 

workers. ■*

(vi ) Water Supply in the Coal Fields..- The consensus of opinion was that 

the whole question of water supply in the o-'oallfields should be 

examined de novo by the Industrial Committee at it s next meeting, 

when seme definite proposals could be formulated. For this purpose 

the parties concerned agreed to supply the necessary data to enable 

Government to circulate a note in good time. 
- ■ . • . ■ • . • .

(vii)Prevision of Pit-head baths and Creches at the Coal Mines - It was 

complained that the on ployers, taking advantage, of the Revised Mines 

Creche Rules (which lay down, inter alia, that creches should be 

provided in mines employing 50 or more women workers) were closing 

down seme of the existing creches. This had resulted in creche

- attendants being thrown out of employment. In view of the hardships 

caused to such persons, the employers1 representatives were requested 

to persuade employers'hot to close down creches which, were being 

adequately utilised and to use their good offices to find alternative 

‘ employment for such of the attendants as could not be continued in

employment. ~ . ...

Item2l / Acceptance and Affective Implementation of the Rec anmendations of

-•'the Miners1 Boots Committee The recommendations of the Miners1 Boots 

Committee were generally accepted subject to the following xrbeerv«»tix»n»^''

(i). It was felt that the Joint Purchasing Committee envisaged in para 54 

of. the Report on a Central Purchasing Committee should lay down the 

. •' general procedure and directions and make arrangements to ensure that

boots were of the requisite quality and of reasaiable price. It was 

also considered desirable that workers should be associated with the

steps taken for 'actual

employers were opposed

Caumittees at the unit

supply of boots at all stages. Since the 

to the idea of having another set of 

levels it was agreed that the precise manner

and type of association at the unit level should be left for mutual 

adjustment between, employers and employees. The same organisation

should also ensure the quality of cloth required for the supply of 

uniforms ( given under the Coal 4ward)0

o.3



(ii) In the matter of making brushing and cleaning arrangements recommended

in para 49 of the Report the employei-s’ representatives were generally 
A . ...

nnwi 1 Ung to make any such arrangements, at their cost® It was, however,

discussed that the supply of equipment and materials had to be undertaken
* .. . • . .. ■ ' ' . .. Z's ' “ _

-by employers as otherwise the footwear scheme would fail* The consensus

.;.:.......A----^f-’Opinion in the matter of maintaining repair shops was that efforts

.-A- ^'' should be made to sponsor and develop cp-operative institutions* Until

such institutions were developed employers should consider-what
-*j>- A? . .•/x*1 ' • r

. ' '' '«>•.*■» * « v‘ ■

arranganents should be made to set up repair shops, it being uricfersSobd

that workers were to bear the cost -of repairs' CT full*
A- s

(iii)It was agreed that the a^ain recommendations'-shbuld be translated in

various languages for the information of the persons concerned*

Item 3 Continuation of the 'Coal Award- ; i a A'./

It was agreed that the Coal -Award should be extendpdf.pending
’ ’ • ,«$ /j'/ ‘U .’i'... ♦ ; * • 3 . .-’-A - ■‘J

.... examination; of the workers’ demand for a Wage Board in.mining

T . ..(f,industi^»-'It was'agreed that the case for constituting' ^.-^ ^1

..may be considered at the next meeting of the Industrial: Committee^
........  ... - . ■ i

-For this purpose the workers and employers’ representatives were ■/ ■* • •. 
requested to send their views, together with supporting facts®. --r®

* jK1

Item 4* Amendment of the Mines -Act, 1952 arising out of the Beccmmendations J 

; ' r -of the"-Safety Conference♦
. : v.» '. • ' •• * 1 '• •'toTH$: draft amendments were placed, before the .Conniittoe-for its. 

...... '
. /views The views on some of the proposed amendments aret > •

(i) ..The -employers’ organisations were not in favour, of deletion of the 

words ’’and as such superior-to a manager under this Act’’40 c curing in
x Section 2(e) of the Mines Act, 1952^ as this might adversely affect 

the discipline in and the administration of the collieries* They were, 

• however, prepared to accept the following in lieu of the wqj?ds proposed 

to be deleted! ’’and superior to a manager .where,., te possesses technical 

x qualifications at least equal to those of the manager”

(id. Z-The words ’or health’ occurring in the proposed additional sub-sections 

(3) and (4) in Section 17 of the Act were felt by the employer's1J •* 

organisations to- be too wide* The employers’ representatives also did 

not agree to the insertion of the words ”and inform the Inspector of

.......4
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art the ground that it wuld react adversely on discipline and that 'it was ~ 
also not necessary where safety was not being endangered*

(iii) It was agreed that the-powers of giving notice and o^prdering prohibition 
of employment referred to in t he pre posed arnend^ent^*©.- Section 22(ib), 
should be exercised only after inspection by the Chief .Inspector or a
Deputy Chief Inspector*

The proposed‘anendments-will be finalised by Government after 
taking into consideration the views expressed at the meeting*

Item 5i Separate Representation to Mine Managers on the Industrial,Committee on 

Coal Mining - The existing practice of inviting representatives of mine 

managers as special invitees, advisers and_observers was adequate-and 

should be continued* - - >

general
(i) Social Security Measures for People thrown out of work by the Amended 

Coal Mines Regulations- (suggested fay the IndiW'National Mine Workers1 ' 

Federation)* The matter may be further examine'd’ by Government with a 
view‘to'providing, relief to persons thus'rendered ’unemployed* ’ ‘

(it) Ofrdr-time rates for Excluded Categories!’’ • y-y dl J

(suggested by the Indian National Mine Workers1 Federation.)*. The workers’. 

representatives “made' a’ reference to the question of employee's who-,, at

* present/ have not been covered’by the relevant provisions of the Act* It 

was explained that the-matter/was-already, under..dpnslderatlQn of-Government 

so far as clerks, assistants‘and time-keepers; were -concerned*

* (iii) Gratuity and Old-Age Pension! 
■ ■ . ... „ • 

The workers1 representatives raised the question of gratuity and old

age pension for miners andurged that it should be considered independently^
u . .______ . _ .•> ' ... "g*.......................f 'I. ■

'They were informed that this could be considered along with the Integrated 

Social Security Scheme’reconmehde’d by the Study Grodp‘on" Social Security*"-

(iv) Training Schemes for Coal Mine Entrants! ? ’''' ’ ::"
The Workers? organisations expressed their disappointment over the

slow progress of .work of the Committee appointed for this purpose* It was 

explained that the Report of the-Committee was in■ its. final stages*
. (v) Safety in Mines-

The Workers’ Organisaiidns expressed their concern over tW functioning 
of the Committee on Prevention of - Dust inrGbal Mines* The. reasons for not 
holding, a meeting pf . ther. Committee; earlier were explaiped*-- The Chief 
Inspector of Mines assured the Industrial Committee that he was already 
taking suitable, steps to minimise the dangers arising out of coal dust, 
without waiting for the recommendations-of the conmittee*"2
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Subjectt-

NO. RD 177(3 )/6O 
GOVERNMENT OF INDIA ?

MINISTRY CF LABOUR Sc EMPLOYMENT '

Dated New Delhi, the

CORRIGENDUM

Conclusions of the 7th Session of the Industrial Committee on 
Coal Mining (New Delhi, 28th April, I960).

A reference_ _ _ is invited to this Ministry’s circular letter No.
RD 177(3 )/60 dated the 20th Mey, I960 forwarding a copy of the ’Conclusions’
referred to above. It is requested that the following amendments may be made 
in the ’Conclusions1 *-

Page 3 - Item 3*
After the .first sentence, the following sentence 

should be inserted*- .

’’The Koyala Mazdoor Panchayat affiliated to Hind Ma^door 
^Sabha, wanted it to be recorded that they ..were opposed
to the creation of a Wage Board and that they preferred
adjudication for revising the wage structure”.

(ii) ' r-Page 4 - Item General*.

To

under
The following new paragraph may be added at the end $ 

the head ' W

'; ;'u(vi ) Leave provisions in th's amended Mines <Ct si

The workers’ representatives raised the'.question 
leave provisions contained in the amended' Mines Adt-^ 

and urged that the benefit of the revised provisions 
should be given to them fran the date on vhich-the 
amended.Act came into force, i.e., the 16th January,’I960. 
The view was expressed on behalf of Government that 
prima facie the workers -claim was tenable and the employers 
should consider the matter urgently”.

(B. R. Seth) 'b (4 
Deputy Secretary.

- Gene
n ar 1 >•Tr;.kf> 1 3

RopJ Con^&£S
Delhi '

Copy forwarded to -

1. Shri S.P. Mukherjee, I.A. S.,
Chief Labour Commissioner(Central), New Delhi.

2. Shri S.S. Grewal}
Chief Inspector of Mines*; Dhanbad- •

........... 2
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3. Brig. K.Bag Singh,
Coal Mines Welfare Conn is si oner, Dhanbad.

4* Shri O.Venkatachailajn,
Deputy Chief Labour Commissioner, New Delhi*

5. Shri Nagendra Bahadur, I.A.S., 
Joint Secretary, 
Ministry of Commerce and Industry, New Delhi.

6. Shri Cheddi Lal, I.A.S., 
Deputy Secretary, 
Ministry of Steel Mines and Fuel, New Delhi.

7* Shri 4.B. Guha,
Coal Mining Adviser,
Ministry of Steel, Mines and Fuel, New Delhi,

8. The Planning Commission, New Delhi.
• . • 1 *

9. Directorate General of Resettlement and Employment, New Delhi.

10. Dir e c t or, Lab our Bureau, 'Simla

11.
*By Diplomatic to 

Bag.

Director, I.L.O India Branch’, Mandi House, New Delhi

Dr. S.T. Merani 
India, Geneva.

Ph.D. I, a. S. Labour Attache * Consulate -General.of

Shri Kumar Dev, 
Information Officer, New Delhi

v .

Copy with a
1.
2.
3.
A.
5.
6.
7*

P.S
P.S

F.S. 
P.As 
P.4.

to 
to 
to 
to 
to 
to

copy of the enclosure forwarded to-
L.M.
D.L.M.
Parliamentary Secretary*
Secretary •
J.Si(G) and J.S.(E).

AH Deputy Secretaries • 
■Assistant Economic -Adviser

for Deputy Secretary.
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No.RD, 177(3)/60 . ..
G0V3RNM3NT OF IHBIAaBBB___________

MINISTRY OF LABOUR &■ FMPlOYMjNT - -
’ • • • • w' ’O A vA,. - • w* ~

Dated, New Delhi, the June, I960

CORRIGENDUM. (2)

Subject?- Conclusions of the 7th Session of the 
Industrial Committee on Coal Mining (New 
Delhi, 28th April, i960).

A reference is invited to this Ministry’s circular 

letter. No.RD.177(3)/60 dated the 20th May,, i960, forwarding 

a copy^f the ’ Conclusions’ referred to above. It is requested 

that the following amendments may be made in the Conclusions?- 

(1) ’ Page 3: - Item 2(iii) • 1"

The following sentence may be substituted-in the 

place of the existing one?- . /

"It was agreed that the main* re commendations should be 
translated in various languages and; put on the notice 
boards of collieries for the information of the i 
persons, concerned. " - .. _ %

(2) Pages 3-4 - Item 4(ii)

The. following sentence may be inserted at the end of 

the paragraph?- .* \. •

"The worker's1 representatives, however, • were generafiy 
in agreement with the draft amendment".

(3) Page 4 - Item general (te)
s’4 -? »

The following paragraph may.be substituted in the

place of the’present one?-

"The workers' organisations expressed their concern 
over the undue delay in . holding the meetings of the 
various committees set up on the recommendations 
of the Safety Conference, and in particular the 
Committee on Prevention of Dust in Coal Mines. 
While explaining that almost all the Committees 
had started functioning, the Chief Inspector of Mines- 
.assured the Industrial Committee that he" whs already 
taking suitable safety measures necessary to minimise 
the dangers arising out of coal dust, without

. waiting for the recommendations of the committee”.

(B.R,-Seth)
• - Deputy Secretary

7-**^-——  < - —
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Copy forwarded to;-

1. Shri S.P. Mukherjee, I. A..S,, 
Chief Labour Commi s si oner^( Central) # New Delhi

-M*

2. Shri S. S. Grewal, 
Chief Inspector of Min.es, Dhanbad

3. Brig. K. Bag Singh, 
Coal Mines Welfare Commissioner, Dhan bad....

4.

5.

Shri 0. Venkata chai am, - ,
Deputy Chief Labour Commissioner, Ndw Delhii

Shri Nagendra Bahadur, I.A. S. ,
Joint Secretary, - v ,
Mini stry of Cbmme-p.ce Industry,' New Delhi.

6.

%

Shri Cheddi Lal,’ I. A. S., 
Deputy Secretary, - *"
Ministry of Steel, Mines &

Shri A.B, Guha, ’ *
Coal Mining Adviser, 
Ministry of Steel, Mines &

Fuel, New Delhi

Fuel, Ne- Delhi.

8

9.

10

The Planning Commission, New Delhi. 
Directorate General of PesetMement 
New Delhi.

Dire ctor,; .Labour Bureau, Simldt

& Employment,

11 Director, I.L.O India Branch, Mandi Hous'e^^w
*By Diplomatic 

Bag. 12. Dr. S, T, Merani, Ph.D., I.A. S., Labour Attache 
Consulate-General of India, Geneva.

13. Shri Kumar Dev, 
Information Officer 
New Delhi,

(K.V. Mathai) 
for Deputy Secretary

Copy with a copy of the enclosure forwarded to: -

1.P. S. to L.M.
2
3
4

P.S. to D.L.M. ' '
P.A. to Parliamentary Secretary.

-r. P.S. to Secretary. •' ..
5. P. As to J.S.(G) and J.S.(E)»
6. P. A. to L. E. A.
7. All Deputy Secretaries 

Assistant Economic Adviser

■- - (H. VrMathai)
. forv'-Deputy' Secretary •

A- •



NO.RD 177(3 V60. - , r 
GOVERNMENT OF-INDIA

MINISTRY CF LABOUR &-WLOYMENT'

■ ■ • .
Dated New Delhi, the ,15th July, I960.

rw* 1 t ■;
CORRIGENDUM(3 ) ' ; $ 9 jut .

’ i
Subject*- Conclusions of the 7th Session-of the Industrial Committee 

Coal Mining ( New Delhi, 28th April, 196.0)•

A reference is invited to this Ministry18 circular letter 
No. RD 177(3)/60 dated the 20th May, I960 forwarding a copy'of the 
’Conclusions’ referred to above. It is requested that the'.following 
amendments may kindly be made in the Conclusions!- . .

(i) Page 2 - item l(vi )

’De novo’ occurring in the 3rd line may be deleted*

(ii) Page 4 - item 5

The following sentence may be' substituted in ‘the place of 
existing one! " \

J
”Ihe existing practice of inviting representatives < 
of Mine Managers as special invitees, advisers and| 
observers, whenever it was considered necessary, | 
was adequate and should be continued”* 1

21 „
4 • ( b.- a.

■ Dejtty
Both)
Secreta

’ 7 ’

Copy forwarded to

2

Shri S.P. Mukherjee, I.A.S.,
Chief Labour Commissioner (Central), New Delhi.

Shri S.S. Grewal,
Chief Inspector of Mines, Dhanbad.

4
V* MV

3. Brig. K.Bag .Singh,
Coal Mines Welfare Commissioner, Dhanbad.

4» Shri O.Venkatachalam,
Deputy Chief Labour Consulssioner, New Delhi.

5» Shri Nagendra Bahadur, 1.4. S.,
Joint Secretary, 
Ministry of Commerce and Industry, New Delhi.

6. ‘Siri Cheddi Lal, I.A.S.,
Deputy Secretary, 
Ministry of Ste el, Mines and Ft*?l, New Delhi.

• 7« Shri 4»H» Guha, -
Coal Mining Mviser, 
Ministry of Steel Mines and Fuel, New Delhi.

8. Ihe Planning Gommi a si on. New Delhi.
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9. Directorate General of Resettlement and Employment, New Delhi

10. Director, Labour Bureau, Simla.

11.
/

Director, I.L.O. India Branch, Mandi House, New Delhi.

^y Di plom atio 12.
Bag.

*Dr. S.T. Merani, Ph.D., I.A.S. 
C/O The Indian Embassy, 
6-8 ULITSA OBUKHA

* MOSCOW.

13. Shri Kumar Dev, ; ;
Information Officer,
New Delhi.

(R.V. Mathai) 
for Deputy Secretary*

Copy also forwarded to - s

1.
2.
3»
4.
5*
6 •
7.
8.

P.S* to L.M.
P.S. to D.L.M*
P.A. to Parliamentary Secretary.
P.S. to Secretary* , .
P.As to J.S.(G) and J.S.(E).
P.A. to L.E.A.
All Deputy Secretaries. . ..
Assistant Economic Adviser.

(R.V. Mathai) 
lor Deputy Secretary.

Copy forwarded to the following Sections.for necessary action* 

Mines 1, II & III/URlV^age Board/PF.lAHlAc.

(R.V. Mathai)
For Deputy Secretary.



(MUX iP, P^-^
Soves^er ft, i960

^ubs Xuiu^trlal on
Co&l

£ear Comrade,
£e are laforeed by tne Labour Miai^try 

that the Sth se^Moa of th© Xru&u&xlal C&ablttec 
on Goal Mains will be ooavcmM soon* *

* - ‘ i; 1
Mlnietr/ has ah^d fbr pro^sola 

about l^aa to be pleoM on the of the 
noting*

Meas® let us hare /our au^ostlons in 
thia rea^ecb* «lth short aowraMa on e«h 
l«ea susg*««»d, ty 12^J^3^£Jk^SS&«

with (^©tln^a,

Xcurs fratscnalVt

(K»G«arlwastava)
^ecr<tsj^ '
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No.LC-10(52)/60.
Government of India 

Ministry of Labour & Employment.

Immodlato

From
Shri R.C. Saksena, 
Under Secretary to

To /b3. The General Secretary, '
... .Q All-India Tra^ Union Congress

jatod^Now'lelhi, tho
Subject:-Ei^th Session of the Industrial Committee on Coal 

Mining - Agenda for the.

Sir’ / . . ' . ' . ,.
I am directed to say that the question of convening tho 

next (eighth) session of thoklndustrial Committee on Coal 
Mining is unuer the" consideration of the Government of India. 
It is requested that if the State Govornment/your Organisation 
have any item to suggest for discussion at the mooting, the 
same may kindly be intimated to this Ministry along with 
threo copies of brief memoranda thereon, by the 20th November 
I960, at the latest.

Yours . ?thfully,

(R.C. 
linger <

y-
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/ » ; - . . ■’ ' >-

T ndl bh w i n e To rk eTsT D'eration
' > / '-• • D. 0, fri^tj?h^b.ad. < . •

Dated the i6th hovember, I960

Cam. K. a. Sri Vltava, /
Secretcry, A.I.T.U.C. .
N cr Delhi.

Sub: - inoustrial? Committee on co si " s 
Mining - 8th Cession,

Derr Co-nrede^ / • z ■
'' . ' ’

Sending herewith our proposals about the
i tens to be-'placed on the agenda of tpe meeting. Ihe memoranda 
on e-ch iten is enclosed herewith.

The deTay is regretted, • :



*

ced on the ag.end^ of11 em s to
the 3 th Session cf the Indu st ri sb 
Committee on Coal Mining, W

^tlon of C, R.O, labour in Coal Mining Indus'

It was decided in the 6th session of „th Sr Industrial 
Committee on Coal Mining that the C. R.O. hebour-would be' ' 
abolished. The Parliamentary Commission also m$de the same 
recommendetions. But the employment of -the C.R.-D. L abour. in 
the ccllicrier are on the Increase. In the past- the C.R/L 
labour replaced \Tsi sing contractor in the-same capacity in the 
yustcre Colliery (.Jharia field). Recently there has been' > ■ 
increase in f e number of C. R.Oabour in manyfcolliery ..^ •
Amritnagar Selected Colliery, Chenui Khas-Colliery , among 
others in Raniganj field, end in the Hazaribaglr coalfiblds.

There has been consistent complaints about utilising the 
C.R.O. labour for disrupting and breaking the* trade unions,

il

as reserve force at the disposal of the emp- 
during industrial disputes.-

’ ' - ■ 1 * ‘ ■ -..y 1
had been taken by the Ministry for proper^ 

f the decision of the 8th-Session and the

■<«<

recommendations of the parliamentary Commissi on^,, ■

The matter should be taken up immediately^

2• introduction cf Gratuity fe Pension Scheme for Coal miners.

This question was raised long back and has been consistently j 
placed before yaricus forums. The matter was discussed from time | 
to time by the Industrial Committe,in Safety conferences as ' ■ 1 
also 1 he Ministry of Labour set up a Study group. The matter J
wes placed-in the Triparti th. Committee and subsequently it was •" ‘I 
referred to Arbitration before Shri A. Das Gup^a. The.Arbitrator- 1

.did lift grant the demand. But’he expressed tfee hope-that the-
Govt, of India would'introduce some comprehensive Scheme of 
old age and retirel benefits oh the basis of the suggestions of 
the Study Group. * '

The question has assumed greater importance as without 
such scheme, no remedy can be given to thousands of 'torkers yho 
are found medically unfit, affected by tuberculc sis,'deci ared 
unfit after accident, etc. or are forced to retire under the 
provisions of Coal ’-lines Regulations. Such cases have bpen on 
increase because various employers are found to be utilising the 

<
tolack of a scheme to get rid of a number of writers on ground 

of ill health or otherwise , ^arge number of old writers in the 
collieries are being regularly sent for medically examination;
only tokoeel ared "unfit for work in the mine' and’ di scharged with- 
-out any compensation, This process of elimination is termed

urel wastage ” by the employers.

• The Provident Fund’ scheme in force'falls 
far short of the problem that face the workers* / The present 
method of refunding accumulation is such that it* is impossible 
to ^et the, amount before six months and in large number of cases 
itifound that the to Ikers have to wait for thred or four years 
for having the refund of their accumulation- in the Coal Mines,, 
provident Fund. By’that time the workers starve and in many 
cases die. / ' •. ' •

I n-treduction of Gratuity:. and P ensions Seh^es is urgently 
required. . .

•iy.O;



5♦ enoment.s gf Coal ,fines Bonns Scheme,
I • * r . ' .

Certain amendments in the Coal ’Tines Bonus Scheme are 
necesoit?led . The following points should os covered by 
xi; endn ent s - . z

i) Teekly payment or p^nus to be introduces.

ii) The period of lay-off and period of legal 
stripe should be treated as attendances rer 
for the purpose of 'bonus.

iii) The allowance of 21 days in a year should be 
increased to bo deyr at least as t^e lief? 
period of annual .1 eave with pay has b^en 
increased by the amendment of^’ines Act.

iv) The provision of forfeiture of bonus far 
strive declared illegal should be remove^ 
as the workers should not be given double 
punishment, and as this provision is’of 

1 discriminatory nature,

4. " i r t f m ecilcpres to be suymli ed by th e Colli ery Di sn enr •

The list of medicines as prescribed by the Xkxxxx 'T Ines 
Beards of Health for being stocked in the colliery dispenserl 
dees not include such medicines liv e P em cillin, streptomycin 
aid such other medicines which are most frequently prescribed 
oo the pedicel 0 ffi cers^of the collieries. The werkers h«ve 
it purchase suc^ medicines from the markets*

The lir t of medicines should be revised in such manner 
t] ^t the workers csn ty s medicines from the colliery 
dispensaries and in the hospitals run by the management.

5. ^inrrs1 nousins- Question: / n puse Rent,

The pro bleu of housing in the coal mining settlements 
are rudely known and is also within the knowledge of the Govt 
T1 e sc’-enes so far introduced failed and the problem reamin 
as ever. The problem is rather increasing because/old quarter 
in t’-e colli rries, are petting wm cut, damaged' or are being 
/e-cl.-red unsafe due to fire, subsidence etc,'The pace of nw 
hr using programme is such that it can not even make good the 
losses of old cuerters even. »

The Township (as in Phuli) 'could not provide remedy to 
t1 e ■'orkers. And then many collieries refuse to provi.de the 
transport facilities to the workers (likeMudidih , Busserva 
collieries ) to-enhance the difficulties of the workers.

Recently the employers adopted the attitude that the 
he using of the workers is not the concern of tjpe employers 
or; principle and th e Trxxfcxx resnonsibil’ity lies yd th the 
Govt. Even many employers refuse to undertake the burden of* 
repairing the existing -quarters and look 'after their proper 
maintenance, go, the question should be t.aken by the Govt, 
immediately. . • ,

Till such time the problem of housing i‘s solved , th^y 
system f paying Rouse rent to t^e workers concerned should 
be introduced by the Industry,

provi.de


6. (.ner of mines by theGnvt. un^er certain nircurnstpinc e

It is high time that. the Govt. should consider about 
tovin?: ever seme m? nes for the purnose of safety, stc.wing 
or uroldcticn work, 'end preservation of the coal reserve ,

Tiuge amount is given-to the employers as aid or subsidy 
fv r stoving work cr fire protection work. »Tbe grants are 
bt-dly utilised so that the v/oiV undertaken ig-not done pro- 

trly Mid the’amount sectioned by the Govt, is misused.

•’.uny collieries fail to observe the Minos Act and rules 
aid regulations and the yines Department hasto apply Bec.22 (
of the^’ines Act, leading to stoppage of work and consequences'

h -ny collieries refuse to invest required amount for the 
ptrurpose of Stowing, *making of cutlet, sinking , haulage sy^t^n 
etc". -hi ch are essential for maintenace of mines and production ' 
7. ecciug to greet loss of the country and misery of the worker’s , 

z /
Enquiries in the affairs in some of the collieries viz.

Ekra Khas Colli ery^Bh&rat Collieries Ltd.) , Bhalgora & Simla— 
-bihcl, Ashakuty/pularitend Colliery of they»rnani House , 
pure pwria Colliery, will reveal that the taking over of 
vines in such circumstances wou1 d be essential in the national , 
interest. <- ' • • ’" __ " A

7• r tionA/Tribunal for Coal Industry,

The a.i.l.U.u, moved the matter earlier. A copy of the 'p 
resolution adopted in the Indian Mine Workers Federatiun meeting: 
01 12.7. 19 59 was sent to the Ministry of Lebour & Employ™ent ? 
by Federationt s letter dated 15,3.1950, •

This question should oe'duly considered.

3. Question of reference of industrial xlisroutes for * . S 
A du di c a ti c n a r ter fed lu r e o f con ci 1 i atic n.

The appropriate oevernment is vested with di scr etion ary 
pc er in this respect. The Unions affiliated to the All India. 
Trsde , nicn Congress find that this di screticnary power is 
used indiscriminately cr in di screw enetory manner. Out of 
hundreds f industrial, disputes raised by the Union affiliated 
be h.I.l.u.C. since 1959 only two or three cases have been 
‘referred to Industrial Tribunal for adjudication and in case 
of all other matters the Govt, refused adjudication. In numerous 
ci ‘ e-s. the Govt, refused adjudication only by stating that there 
h? s been » formal compliance1 of the provisions of the standing 
orders end nr thing else. It is accepted even by Supreme 
Ct urt thet formel complicnce of the provisions of the Standing 
Orders does justify the actions of the employers in ai_l cases. 
Even the most sordid type of victimisation and\unfair labour 
pr-cctices are indulged in under cover of formal compliance 
o 1 the pro cedures 1 aid down in t*e Standing 0 rders.

Is a result cf this en masse refusal'of adjudication, 
cl e employers have been encouraged to indulge in large scale 
victi^i-; cion, disDiscci and discharges cn flimsy oZconcocted 
gr: unas after following the procedures as’ a legal cover.

ibj.s has led to c position when the-trade unions and the 
vci'kers hove started feeling that the machinery of conciliation 
is futile end no remedy can be obtained through the Industrial 
F- elation* M echincry. this question should, be given serious 
attention and some standards should be laid for deciding over 
the matter of reference of disputes for adjudication.

■ t v ™ n
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9. Order for the Coal ^lining I r du st ry.

The ministry of Labour F-mployment under its/letter 
i:o. 4/3/59-LRII d'ted Tlst August, 1960 framed a Model 
Cl :i ding orders for the Coal lining Industry in order to 
replace the old .Standing Orders nova in operation. Despite 
’ini^try1 s recuests made therein the beneficial provisions 
jf the T?del f tending Orders as framed by the Government 
is iiet folio ed by the employers.

The m- tt r should be nersuea end necessary actions 
l : o he taken for certif*ication,of the Standi dg orders 

in th& manner prescribed.

1 J. Cc'e f di sci'-line in c o al M ini ng Industry.

B is the genuine vie of the A. 1.1. U.C. affiliated 
unions th at the etpon *f code cf discipline is used against 
che y.crkers although the employers are mainly responsible fvr - 
vi'd ution of the code. • -7«

Uh\re b'.s ret been a single instance' when the employers 
have been taken tc task despite gross violation .of code 
of discipline. The rarrers cn the other hand are inflicted 

unishment by the employers thenselves for alleged violation 
of cede by way of dismissal or otherwise.

The mode of enquiry in the complaints regarding the 
violation of code of* discipline is so defective that the 
vOjTers1 ~ rg&ni s aticn get ho ch = nee tc .establish the case, 
"vsi • n some cases it has been found that th© Government 
decided matters on ex-parte report of seme of its officers 
-itlout slightest knowledge of the workers or the union.

The whole sop roach is one- sided and is heavily-^eig^ed 
Hgainst the workers and it is. more serious in coal industry 
because cf the long tradition of gangsterism, unfair labour 
practice and other cuesticnable methods applied by the 
ample yers and some powerful clique operating in the industry*



Items for the
Committee

n -i g± o n al \<age Board for the

Proposed industrial 
on Coal Mining

Co ni ery Work er s;

The Majumdar Award had fixed the total emoluments of 
the lowest category of workers viz. category 1 at Rs 69/1/- 
when he is a surface worker and at Rs 72/2/19 when he is an undergroun 
worker and the emoluments of We workers of higher catgories were 
fixed byb applying the above principles ( vide para 519 ) 
For the first time an ail India Minimum wage was fixed for Ue 
coiniery workers, this was in 1956. xhere was n© standard laid 
down regarding the measurement of thfe needs for ascertaing the 
minimum WLgco.Bur since the 15th Indian Labour Conference , an 
agreed formula is there in this resnect which must be followed 
for fixing im the minimum wages.

secondly, the nrices of all the essential commodities 
have gone up which is clear from tne government publications tnd 
statistics. The Colliery Owners have also in the meantime managed 
to get a raise in the prices of Coal.

The IM IF as well as the INWF has raised the demand for 
°new age Board -which must be immediately constituted.

Imnroner Disbursement of the Arrears Accruing due to 
Award in the Vindhya Legion of Madhya Tradesh :

” The Korea Award, Hyderabad ward, Tai ch er Award , Acsem 
Award snd the Rewa Award were enforced in the coal flex as situated 
in those areas. She awards were based on Uh investigations $ede 
by the Fact Finding Committees which while following trie maij 
outlines of the Conciliation Board , had to take into consideration 
the peculiar features in those areas with which they 'were coWemed 
?nd had to make necessary adjustments for the same. (larasW^S 
nd 18? nf th* Majumdar Award Vol. 1 ) .

The ice wo. Award came into force in 1948. But the r ecommendatic 
were not translated into practice as there was no organisation of 
the ..orkers,

.aK

By 1952, the Unions bagan to be formed more on political 
n ar ty lines than on TU basis. Therefore no attention was paid 
to the gains made under the Kewa Award. Moreover, by that time the 
entire dispute of the Colliery workers of the country w-s referred 
to the Majumdar Tribunal end no tiling could be done for We time 
b ein g.

Th e M aj urn d ar Tri bun ai in corp or ate d th e R ewa A war u . Th e 
LAT ?iso apnroved it. The Enhanced emoluments were began to be 
raid from 1956. And so the arrears from 1948 to 1956 fTxi due 
to th* 'Vorkers in all the coxxieries in the iorm sr Vindhya i r auesii

1 h or e ar e L co 1 -ii eri es in tti e V ,T . , aii o i Ui gtl b ein g
^itu-t- ii the district of Sahadol. Of these Two mines trie RE’Ta 
'Co'lfi^ldo (umaria) And the BUKHARA AMLAJ Coalfields ( Burhar) 

bv M/S ^A\v WALLACE & Co. ; W mines one at KO*IMa 
‘■nd the other at N.^ROZ^AD belong to the A.C.C, Ltd. , uN? 
min ° situate, at Bir singnur -P '"li belongs to M/S Johiila Coalfields 
'vvt) xtd ; ONE mine situate at Burhar is owned by MrB.Koongta 
At Kann agar, Rajn<agar vnd Bhandra ere situate one mine each 
belonging to individual owners.

Bv 1955-56 the IN'TUC captured the entire field, 
rival Union ’( B.C.L.o.) being at Burhar. The 1NTUC took 
of tno n._^A award ?nd struck a deal wi tli the owners to 
age of bo tii of them.

on ty
the benefit 

the advant-
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,/n trie AC^ co alfi elds KOIM A, the arrears accruing from theKewa 
'■^■g-veri naid ft.om 1953 to 1956 instead of from 194g, This was done 
.nth the. active connivance of the Kotma Cox iery Union and INTUC affixiet 
k-? osrnp story must have repeated itseif atNaorozabad aiso l as the 

union leaders and thev owners are the same.
At airsingnur- Pali collieries of the Johina Coalfields Ltd, the 
s^ne xhiUC leadership got the amount of 45,000/_ disbursed/ inclusive 
of overtime -diu overloading allowances. This colliery emnloyes about 

'/orders, njuj workers who were really entitled got nothing, and 
those wh) srot something received much less than waht they ought to 
go t,

]4oo
« v en

small collieries of Roongta, Bcjnag^r

ihi a sordid taie had not been out ,but for the workmens of Burhar and 
Um ari a co 1 -d eri es.

The burhar Coxxiery & azdoor oabha fought a valiant struggle in 
'>456. t ch at time the BGuo had raised the dem an us about the arrears due 
co x*ewa awar d.Tne claim that the BQ-io put was to the tune of about 10 lacs 
tor n<-.rxy 3,000 workers employed therein. The management took recourse 
to we foxxowirjg tactics i) long-time victimization of nearly axx We 
BQdc activists ii) building the rival INTUC union. About 200 BCKb activist 
w^r* removed from service .. After arduous struggle and even march to 
Delhi to the Prime Minister , the activists were taken back on job. The la- 
batch w/y of 79 was taken back oniy by the end of 1958. But by tuts time 
the INTUC had been given -ailpossiole help and encouragement. The INTUC 
union got swelled. The INIUC union picked up the thread where the BGdS had 
left it and a dispute -^s raised for the arrears of tnehewa Award. Un 
24,2.59 an agreement was signed # copy attached) weherein ’ fun and fin a 
settlement was arrived at for the sum of Rs 1 lac oniy. The payment was 
m-’de in June 1959.

Th° ’/hole of the terms of the agreement is obnoxious. I tern vi 
on n-^ge 2 of the agreement was never ///// acted upon.

ihe BCM8 affiliated itself with the AXTUC in the month ofjgAugust 
1959. The issue was taken un with the Laoour hunistcy, even a depdBation 
m°t ^.hrj Nanda in the month of November 1959 but nothing has come </f it 
till now. . . B

urnari a has a different but m.re sordid story to teix. There 
omy one Union ,belonging to the 1N1UC. The Union and the Managemei® deci le 
co settle the matter of theHeaa Award arears. The president and Bsection 
of che xeadership was prepared to settie Che matter for 65000/- wMreas 
0 oner section under trie leadership of we secretary of tne Union Bn ted 
« settlement for 80,000/- or so. The Co. came to asettiement wi« tne 
nr ? si dent ^nd an agreement was signed before th e iijj C J ab am ur, i’he? 
oc-iretary Usjan tc rouse the ./orders against tiiis sexi out . 1 he position 
of th e i'resi den t became very precarious . he got the help of tn e an a^ ern en 
in the share of transfer of Cue secretary to ChhinawaTa, a piace nearly 
210 miles away, The dissidents raised, the matter before the wixTN 1UC, 
general secretary who oniy supported the President. Goondas we-re used, 
Dissident ...osders were oeaten ; they also retaliated. The work er s mo ve. en i 
stands nearly a ashen by the triumverate of the INTUC, Management and the 
rolice.

This is the hottest scnadel in the collieries of Vindhya Region 
Th* nrestige of the INTUC is seriously involved, that is probably the 
reason why^the Question is not beido opened up. Award has got a status of 
statute end as such it has to be observed. The agreements arrived at 
between the xntuc unions and the diff erent managements in V .r» area are 
iii contravention of the Award. In any case, those who are entitled to re­
ceive more but have actually got less , must be given the balance and 
secondly full payment of the arrears be made to those who have received 
nothing, even though thay are entitled to che arrears.
( The Umaria Papers will be sent to the AliUC , soon )

3. Combined Offensive 
a.g ai n s t th e Al TU C

of the Management and the INTUC 
an d o tlier indep endent Union s :

hard- cash in thIn the beginning when the workers received some 
h-nds thay .vere axi praise for the INTUC leaders .vho , they taougnt, had 
■.wenched out the money from the unwixling owners But very soon, it 
i i iz-nn -/n th«t the i eiders had oniy cheated chem ot some portion of 
theirTardAaeuOd mou'ey. And so the beginning of 1959 heralded the end
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er 'i o f th e ii ? or -mon op o ly o f th e IN1U C. Th is has n a tur ally roused th e 
i r° Qj tne IN LUC. And just like good friends the managements have extended 
ali. help to them. All tactics are employed against the AITUC endothor 
progressive Trade Unions.

In Kotma when the Kotma Colliery Mazdoor oaoha began to De formed 
tho INTUC gojnfas led by they hr ardent of the INTUC local oneMr, Walford 
att ck °d th e am s of th? night shift when they were coming out of 
th ° min* and tilled one Badku Khan ?t the incline mouth itself. Cases of 
P7, loot and arson, dacoity have been started by the police knowing full 
.■veil that the charges are fris®. By these tactics of harrassment and terror 
i 7 ■ tion , tu e In tuc wi th the h eip ot the r oii ce wan ted to chok e the n ew Uniu 
Bp-1 this, the practice of removing, suspending and oissmissinfg the 
militants of the KCko was meticulously ^carried out. The cases of about 
eight s>ch People are stixi pending before the C.O. (C ) J Jaipur. 
Th* kCMs is not affiliated to any central TU organization , but _is ioad 
by uLe socialist reader sri K.r.oingn who is aiso the president of the 
B Ci c>.

xn houn^to, tn s- man agemen t anu tne x tuc are open friends. It may 
Lm' mentioned that the Koongta Colliery wlazdoor oabha got i tseif registered 
in the month of March- Anril 6d . The INiUC local i.e. ha oangn was not 
tin th*n registered, they got their registration no. later. But the 

m an ^p-mon t and the h^C of fi ce J abaln ur recognised oniy the Bangh. Fifteen 
militants of theRQwS were suspended from work in 1959 . Only after 7 days 
hunger strike were th*y taken back.But harrassment knew no end. mis 
year when trie miners resorted to uigntenmg strike in protest agaisst 
th * difficult mining conditions, the management laid the biame at the 
doors of th? >no union the RUwo , although .the strike was led by the 
in tuc /ork?rs. x**C’ _.l.C scored out the name of tue RCMo as responsible for 
th- illegal strike , but ori B.N .Bhattacharya, President of the ROMS 
m d Ari Ih arm eraj singh have been dismissed from service.
h'-n recently, the Mij took to huaeer strike for the redressal of certain 

Amands, the iNxUC came in open support of the Owners and indulged in axx 
kinds of abusive language against the leaders of the Al TUC. In timijtetion , 
7pd threats oc not suffice, cn the J 1th of October I960 /when ori B®. 
Bhattacharya was going home, he was assaulted by lathis by the i NiW 
activists. On two hunger strikers Conalnarcin Fathak and dehariiaiKWQ 
notice has launched a case u/s 339 IrC .

In Burn ar ( i.e. bhonruri ) the harrassment is not so open* because 
U i e Bd/^> hps got a good base and x t would need some courage to rep^ht 
1956. But a different and more sinister weapon is used. And taat i & of 
n°w recruitment. There is a labour Recruitment Bureau at durbar rne&nt to 
recruit labour for the coalfields of the area run under the Ministry of 

( There are hundreds of men who have registered themselves here, Tney 
remain unemployed. But the employing is on in the Coiiiery of oh aw wan ace 
& do. The prospective employees have to come througn the secretary of tne 
Bh-nnuri Colliery nabour Union ( intuc ) . This means that tne new recruits 
to th? industry wouiu be only such xeiiows as would remain loyal to the 
Intuc. Another t-ctics of di scour aging neonle from becoming members of th 
AlTUC union is that most of the AilUC members are given job in the 
•Tniai mines , nearly four miles away from the quarters they live in. 
ibis is comrdatively new and difficult mine and means much more 
exertion aid toil for the workers. Yet another way of thwarting the 
gro vth of the BQvio is , keening the activists of the BU^b on duty on the 
Weekly ucv s while as the INTUC activists are given an freedom
to coxxect dues on the cay- window , even though they may be on duty 
so m e wh er e else.

m Birsinghpur r ?li , the matter is in a serious iorm, ihe fix sc 
rebels from the IhxUC were purchased. The more honest elements stuck, 
to the Red flag. But then they had to pay the price. Arbitrary suspensions 
^movAls from service are taken resort to by the Management, it may i)T°oiny hie that the headb of departments are the office - bearers 
of the iNfUC and they take their revenge if anyone Cares to join tne 
local branch of the oanyuttta Khadan Mazdoor oangh ( AITu(J)). me boner 
d^r-rt'nent is whoiehog with the iKmb and it is the worst persecuted 
ienartment. wrong categorization, more work xess pay aa ail eb

j.1. Q a - th? fashion of the day. humsahai Boiler knal&si
Ts orTpV^TrndP , no enquiry, nothing. Then he was
t-len back on job. -vt the money so due to him has not been paid tin 
todav in suits of many requests.
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The same treatment was meted, out to Sri kan Prasad G&g who used to 
be suspended from work quite frequently. Ultimately, the intuc 
.leaders through the Management got Shri Kalikishen,-our very active 
militant out of work. Thus the owners and the intuc are striking 
against the unions of toe Aituc ana other progressive ones, because' 
they feet that whey / can no ^re be allowed to barter the hard toil 
of the minors lor thirty pieces of gold .

In toe Hajnagar collieries there are two Unions both affilia 
tes of the INTUC, Both? these unions quarrel with each other over the 
trivial questions and they do not even hesitate fpom breaking each 
others heads. Of course, there is no iraae Union activity as such.

Af. MINING OuNDiriGho

The miners have to work under great difficulty. The ^miners 
have to f suffer heat from gas , smoke and water.
rt RouNGTA : this is the most primitively run mine in toe district, 

toe miners have been repro ting have been repro ting that 
lot of smoke and dust. The INTUC’union did/ not pay any 

(heed to the above requests and_w__op toe 3$to__o.HUupe 19 
•I960 , toe miners went on a strike. Tt wasT^of course, 
uainited in a different lighVlJCrt the real cause of tne 
strike was difficult mining conoitiond.
To show to the Mining inspectorate personnel, there is /a 
fan, bu tithe fan is aiwqys in disorder. It simply does 

/every not work. So af ter/olasting operation lot of smoke accum
uu.ated and toe O~n~powder acts like a tear gas. This , 
together with the heat and gas produced underground makes 
it wellnigh pnbeerable for the miner to stay there.

>t /Mn/il : This is the no.4. incline of the B&C Coalfields. It is 
a new mine and hence ail those amenities that have been 
given to the workers of other 3 incxines , are perhdte 
not available here. But despite -tois toe fact remain®, 
that loJ of water,, smoke and heat is the lot of themner 
It may look strange for a mine managed by M/S ShawvM 
wallace but then it is so. A report to this effect 
been made to the Mines Inspectorate

At diAoxNGi UK
HAul In toe month of April-May I960 , the miners of the &

\Birsingpur Coxtoeries of the Johixa Coaxfieids td. Bnt 
\ on a ij <h tn in g s tri k e whi ch continued for three daysS 
J as pro test &taih“st "toe difficult mining X conditions^ 
Here in this mine, the gunpowder is xocaiiy mahufatu®d 
by the co, and that causes a lot of smoke. Moreover, toe 
gas and heat are tremendous. The fan serves onxy tixx 
the main linesof in toe u.g. working face. Other districts 

m^re simply not served, ihe came and declared the 
< strike ixiegux out toe cause of the strike does remain. 

1 In 1959 also there was aminors’ strike which was axso 
n declared illegal . The- reason for that strike was theisae 

same as for this.
here it will not be out of placeto mention that this 
mine had caught fire in 1946 and was inundated in 1956 
ihe management is too caucus to pay any heed to these 
conditions of the mines. It thinks that cmming heavily 
upon the workers is toe onxy way out

5. Social elf are Activities :

nousing provided for tne workers are wprse that pigsties 
jurrounded by dirt and refuse the quarters present a 
very dismal picture. The houses are in disrepair*, walls 
are nearly falf-eaten decayed. The roofs are dilapidated 
The Indian tiles have given pl$ce to the tin junk from 
toe discarded tubs. This is particularly true for Roongta 
ahd Birsingpur Coxxieries. Applications have been written 
to the management to affect repairs, to which the answer ha 
been that the -worker/ was free to xeave the qu®Ej5Br and

somwhere el*^. The worker concerned was Sri Chandrade 
nishra (Boiler Deptt) and the management was Birsingpur 
collieries. In Amlai there are only 11 quarters whereas
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whereas the workers strenghthis more than 500. It is true that 
the company has provided, them with Quarters ? hut then the workers living 
in these quaters have to walk down nearly 4 miles .to reach th emplace* of wo 
work. '

At Roongta there is no arrangement for drinking water, the workers 
fulfil their needs from the nearby rivulet^ and ths owner has a well for 
the purpose. There is no pit head bath here at all.

At Full there is an apology for the driving water facilities. There 
ib on^y one storage tank whicn is no£ cleaned which takes water from the 
nearby Gajra rivulet -without filtering and distruibutes it through pipes 
which are too snail. In summer the workers experience great difficulties 
here also there is no pit-head bath house.

There is no Balbihar at Roongta ana the one atraxi is a very poor 
■presentation, nere there is an institute but it is not at a n function 
ing. ‘ ....

Kerosene lighting and that too very miserable at Roongta. At ran 
eiectric lights but very dim , .

Sanitation at the above two pmces is worst. No attention is paid.

6. Recognition of Union by baliot



N0.183/A/60
November 23 > 196U

Shri 2.C.Saksena,
Under Secretary to Govt of India, 
Ministry of Labour & Employment, 
New Delhi

Sub; 8th Session of the Industrial Committee
on Coal Mining - Agenda for tne

Dear Sir,

With reference to your letter No.LC-lO(52)/6O 
dated November 2, I960, our organisation would, like 
to propose that the following items may be included, 
in the Agenda for the 8th Session of tne Industrial 
Committee on Coal Mining:

1* The question of C.P.O.Labour in 
Coal Mining Industry

2. Introduction of Gratuity and Pension 
Scheme for Coal Miners

3- Amendments to Coal Mines Bonus Scheme

4. Revision of list of medicines to be 
supplied by Colliery Dispensaries

3. Miners’ Housing and Provision for 
Payment of House-rent.

6. Taking over of Mines by the Government 
under certain circumstances.

Short memoranda on each of the above items 
are enclosed.

Yours faithfully,

(K. G. Sri wast ava ) 
Secretary

Encl: 6



8th Session of Industrial Committee on Coal Kilning 

Proposals for Agenda

I.THE QUESTION OF C.R.O.LABOUR IN 
COALMINING INDUSTRY

Memorandum

It was decided in the Sth Session of the Industrial 
Committee on Coal Mining that the C.R.O. labour should be 
abolished. The Informal Committee of Members of Parliament 
on Gorakhpur Labour also made the same recommendation. 
But the employment of CRO labour in collieries is on the 
increase. In the past, the CRO labour replaced raising 
contractor in the same capacity in the Kustore Colliery 
(Jharia field). Recently, there has been increase in 
the number of CRO labour in many collieries in the 
Raniganj fields, viz., Amritnagar Selected Colliery, 
Chapui Khas colliery, etc., and in the Hazaribagh coalfields.

There has been consistent complaints about utilising 
the CRO labour for disrupting the trade unions and 
keeping them as reserve force at the disposal of the 
employers for use during industrial disputes.

It is therefore necessary that the 8th Session 
should discuss the non-implementation of the Committee’s 
earlier decision on this question and make specific 
recommendations to rectify the position.



2. INTRODUCTION OF GRATUITY AND 
PENSION SCHEME FOR COAL MINERS

Memorandum

This question was raised long back and has been 
consistently placed before various forums* The matter 
was discussed from time to time by the Industrial Committee, 
in Safety Conferences, etc* The matter was referred 
subsequently to arbitration before Shri A.Das Gupta* 
The Arbitrator did not grant the demand but he expressed the 
hope that the Government would introduce some comprehsneive 
scheme of old age and retiral benefits on the basis of 
the suggestions of the Study Group on Social Security*

The question has assumed great importance as 
without such scheme, no remedy can be given to thousands 
of workers who are found medically unfit, affected by 
tuberculosis, declared unfit after accident, etc*, or 
are forced to retire under the provisions of Coal Mines 
Regulations* Such cases have been on the increase 
because various employers are found to be utilising the 
absence of a scheme to get rid of a number of workers on 
grounds of ill-health or otherwise* A large number of 
old workers in the collieries are being regularly sent for 
medical examination only to be declared "unfit for work in 
the mine" and discharged without any compensation* This 
process of elimination is claimed as "natural wastage" 
by the employers.

The Provident Fund scheme in force at present falls 
far snort of'the problem that faces the workers* The 
present method of refunding accumulation is such that it is 
impossible to get the amount till after a minimum of six 
months’ delay and in a large number of cases, it is found 
that the workers have to wait for three to four years to 
get refund of the accumulations in the C.M.P.F* By that 
time, the workers are forced to starve and cases are not 
infrequent where they did waiting for the refund.

Therefore, the introduction of gratuity and pension 
scheme for the coalminers is an urgent necessity.



3.AMENBMiNTS TO COAL MINES BONUS SCHEME

Memorandum

Certain amendments in the Coal Mines Bonus Scheme are 
necessitated. The following points should be covered 
by amendments:

i) Weekly payment of bonus to be introduced.
ii) The period of lay-off and period of legal strike 

should be treated as attendances for the 
purpose of bonus.

iii) The allowance of 21 days in a year should 
be increased to 30 days at least as the period 
of annual leave with pay has been increased 
in the Amended Mines Act.

iv) The provision of forfeiture of bonus for strike 
declared illegal should be removed as the 
workers should not be given double punishment, 
and as this provision is of discriminatory 
nature •



REVISION OF LIST OF MEDICINES TO 
BE SUPPLIED BY COLLIERY DISPENSARIES

Memorandum

The list of medicines as prescribed by the Mines 
Boards of Health for being stocked in the colliery 
dispensaries does not include such medicines as penicillin, 
streptomycin and such other antibiotics, etc*, which 
are most frequently prescribed by the Medical Officers 
of the collieries* The workers are now forced to 
purchase such medicines from the markets.

The list of medicines should therefore be 
revised in such a mannex* that the workers can get the 
required medicines from the colliery dispensaries and 
in the hospitals run by the management.



MINERS' HOUSING AND PROVISION 
FOR PAYMENT OF HOUSE-RENT

Memorandum

The problem of housing in the coalmining settle­
ments are widely known and is also within the knowledge 
of the Government. The schemes so far introduced failed 
and the problem remains as ever. Moreover, it has 
been made more acute by the fact that old quarters in 
the collieries are getting worn out, damaged or are 
being declared unsafe due to fire, subsidence, etc. 
The pace of new housing programme is such that it cannot 
even make good the losses of old quarters even.

The Tovznship (as in bhuli) could not provide the 
remedy. Furthermore, many collieries refuse to provide 
the transport facilities to the workers (as in Mudidih, 
Busserya collieries) and this enhances the difficulties 
of the workers all the more.

Recently the employers have taken up the attitude 
that the workers’ housing is not the concern of the 
employers, on principle, and that the responsibility lies 
with the Government. Many employers refuse to even 
undertaken the burden of repairing the existing quarters 
and looking after their propel* maintenance.

Till such time the problem of housing is solved, 
the system of paying house-rent to the workers' concerned 
should be introduced in the industry.



6. TAKING OVER OF MINES BY THE GOVERNMENT 
UNDER CERTAIN CIRCUMSTANCES/

Memorandum

It is high time that the Government should consider 
taking over some mines for the purpose of safety, stowing 
or protection work and pi'eservation of the coal reserve*

Huge amounts are now being given to the employers 
as aid or subsidy for stowing work or fire protection 
work. The grants are badly utilisedthe work 
undertaken is not done properly and the amount sanctioned 
by Government is misused*

Many collieries refuse to invest the required 
amount for the purpose of stowing, making of outlet, 
sinking, haulage system, etc., which are essential for 
maintenance of mines and production. This is leading 
to great loss for the country and misery to the 
workers.

Inquiries into the affairs of some of the collieries, 
viz., Ekra Khas colliery (Bharat Collieries Ltd.), Bhalgora 
and Simlabahal, Ashakuty/Fularitand Colliery of the Karnani 
House, Pure Jharia colliery, will reveal that the taking 
over of mines in such circumstances would be essential 
in the national interest.
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