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Dehiwala,Ceylon

The General Secretary,
£11-Iniia Trade Union Congress,

Bombay

Dear Brother,

Wo are writing to obtain from you some fraternal
assistance in respect of the wages and working
conditions of Air Transport employees.

Yo are alt present engaged in a dispute with our
employers in regard to our wages eyc.,and a comparison
with those in other coumtries,particularly with those
of our neighbouring comtry,India has become necessary
to facilitate our struggle.

We s.ould,therefore ,thank you to make available %o
us,as early as possible the following information in
respect of the Air Transport employees in India.

(a)

(b)
(c)
(a)
’9)
)

The basic wage of each category of workers
and the rate of increments.

The allowance paid to each category.

How the 8 hour day is being implemented.
Provision of Uniforms,meals etc.

Other privileges.

Any other matters.

Wath fraternal Greetings,




June 9,1958

Dsar Com.Kolhatkar,

The Ceylon Air Transport Employees Union
wants the following information regarding wagas
and working conditions of Air transport
employees:

&) The basic wage of each category of
workers and the rate of incremsnts

b) The allowance paid to each category
¢ ) How the 8 hour day is being implemented

d4) Provision of uniforms,meals,etc.

e ) Other privileges

f ) iny other matters.

Will you please contact the Aero Employees

Union which has got its head office &t Bombay

and obtain as much material as possible and pass
on the same tous.

Thanking you,
Yours fraternally,
I/ A

( K, G.Srivastava )



Air Corporations gmployees' Union,
Central Office,
Bombay 29,

19th September 1958,

Text of the resolution unanimously adopted on 19th September 1958
at-the meeting of the Central Exccutive of .ir Corporations Employees' Union
at Bombay,

* ON WITHDR.WAL OF RECOGNITION OF AIR CORPOR..TIONS EMPLOYEES! UNION
BY wIR~-INDI. INTERN.TION..L QORPOR..TION ",

"This meeting of the Central ixecutive of .ir Corparations )
Znployees! Union places on record its most emphatic protest against the
withdrawal of recognition of thc Union by wir-India International Corpora-
tion, It is the considercd fceling of this mceting that this action of tho
Management of ..ir-India International is a violation of the basis right of
thc Union to Heccognition as representutive Trade Union body of the employees
concerned, C\ .

Lo\

This meeting hav@ considered the policy towards Labour followcd by
wir=India International Corporation since its &ncoption and having fwrther
taken note of the following, anongst other factsi--

(1) thut though .ir Corporutions pnployces' Union was a roprescntative
Trade Union body of the cmployccs of ..ir-ndic International Corperation the
Manogement of that Corporation refused to deal with the Union and instcad the
Management dealt with another rivael Union having no roprosontetive status
at all, The Managemont .adopted this nebhod with a vigw to keep the Labour
dividod so that a responsible and coffcgtive Trade Unjon would not grow;

(1i) that what the Managoment profosscd it did not practice and this
is cvident from ono of the fact that while it dcclarad that it would deal with
& Union which had in its mecmbership only the cmployces of Jdir-Indias Intor-
national Corporation and as e rosult refused to deal with ...C.u.U. becguse
it hed as its menbers the employees of both the Corporatjons, we found that the
sane Hoenagement doelt with a Trade Union of the .ircraft Maintenance Engincers!
which liko the ..C,H,U, had ‘clso as its mombers Engineers of both the
Corporations, The .ir-India Intornational Corporation rofused to oxplain
this obvious contradiction in its conduct and the rcason is not difficult
to find, It was an unconfirtable position to be oxplained;

({ii) * that when tho United Wkl of tho mumbors of ..C.0.U. asserted
itself at the timc of the cloection of the 1st Iabour Relations Committoc in
«dr-India Intornational Corporation, tho Manegenoent of that Corporation
recalised that it could not play the gamo of divide and rulc for long and
the wiscr counsel prevailed with the Monagonent as a rosult of dhich it
gave up its carlicr unjustificd and cdement stand and was proparcd to
recognisc tho ..,C.3,U. on the torms menticned in the lettor of the Corporation
dated 19th Decenber 1958 which the Union accepted;

(iv) thot inspite of ropeatod ropresontation from tho Union and inspitc
of the no objection cortififatc from the Govorament the wir-Indic Intornational

Cgrporation porsistentdy rcefuscd to ro-omploy tho ox-omployces who wore
victiniscd by tho former .ir-India Ltd,;

(v) that following the fornmation of' tho Intornational Rogion for
the purposcs of recognition add as por tho terns of the recognition, the
Menagenent of Jdr-India Intornational was oxpccted to abide by the clausos
of the Industricl Disputes .ct, Howover, if violated the same by offocting
illegal changos in respoct of tho oxisting Scrvice conditions vitally affecting
the interests of the omployoes, Further,' inspitc of the provisions of sub-
soction 1 of Scction 20 of the .ir Corporations Ket, the Management altered
the Scrvice conditions without any rogard forr that provisions of that acty

‘ gvi ) that tho LIY Corporution was\cixpoctud\to gramg poermission to colloe
tn9 pericdical §ubscrlptlon§ of the Union ang! it has\ to bo Absorvud that aport
from not according such sandbiun in writing, \therc wdyge ccco8iehs WASA tho
Pirsonnel Hanupor of thot Corporction hod obg:tructed subscripticn colleet? n
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(viz) that thc Management waes oxpected to have mectings with the Union to
discuss matters porteining to collective bergaining atlpast once ammonth, It
is surprising to notc thet during the course of the functioning &s o« recogniscd
Union, the General Manager of thet Corporation had bardly time cven to hawve
one mcoting inspite of various geprascntations made by the Union to have such
ncetings,

(vii) thet the .ir-India Internctional Corporction wes oxpoctod to
grent pcrnission to collcet tho poriodical subscriptions of the Union and it hos
to be obscrved that apart from not according such sanction in.writing, there wero
occosiops whon the Porsconncl Menager of that Corporation had obstructed subsceription
collection within the promiscs though the collection did not interforo with tho
working of the Corporation; g

This noecting of thc Contral Lxocutive is of tho firm viow that the policy
followed by .ir-Indie Intorn&tional Corporction waes thorcforo anti-Labour and
basically it is this .anti-Labour Pplicy which mede tho Managoment of that Corpora~
tion to withdraw rocognition, Thu roason thet the Union had gono'on o so-callcd
illogael strikc wes put forwerd only as a pleoa to cover its anti-Lebour policy.

This necting hoving considored all aspects of tho developnonts rolating
$0 the Strikc of 25th July 1958 at Bombay has comc to the conclusion that on
nerits the token strikc on 25th July 1958 at Bombay was fully justifiod now- -
withstanding the foct'thet the eireumstances did not permit the Union o give
notice as roquired, Tho plea that the Union has acted in breach of the recognitic
tornms is completely incorrcet 2nd is without any foundabion whatsoover,

[ ptniy

4 ) . (

. This mecting=furthor reeords” that the .ir-Indie Intornational Corporation
with eallous disrggord- to the-tino ‘and onorgy spont carlier in coming to a
scttlenent on terms of rccognition and also without discussing tho mattor with the
Union reproscntotives and beforo the Central kxccutive could mect,: summerily
dismissed the contontions of' the Union and withdrow the rocognition of the Union
thercby indicating that it was just woiting for an opportumity to attack the
Unign, The haste with which the Management kes eétod besidos boing iddocent
exposcs ®hat the action of the Managonent was pro-planned and was with an
ulterdor novive ‘to victinmisc the epployces and also to put a stop to logitimate
trade union activity in that Corporation, '

=

This nmcoting of .the Contral bxccutive of ...C.E.U, views the attitude of
tho Manocgenent of Lir-India International Corporation with great concern and is
of the firm viow that if rccognition is not granted to ..C,8.U, by the ond of
Hovember 1958, then tho Union hed pofforce to scttle the matter by Striko action,
for which the 4Lir-India International Corporation would.only be rosponsiblo,

This meoting calls upon the rank and file -nenbers of tho Unien to: kecp thomsolvos
in readiness to stand by the Union's call for struggle to socure the fulfilment
of the just demands of the Union including tho unconditional rocognition of the
sir Corporations Employces! Union,

This mocting sinccrcly hopes that the Corporations and the Governnont
would appreciate the fecling of the cmployces and it is hopod that situation
would not bo cllowed to deteriorate to the projudicc of: chployor-cmployco
relations in the Corporations and also in the intorest of Industrial-poacc",

————AS S5tk o
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JRATIONS EMPLOYEES UNION
( CENTRAL OFFICE )

CO/CEN/RY/58~1698 ., 23rd September 1958.

The Secretary to the Govermmont of India,
Mnistry of leb w & imployment,
Ylewr Delhi,

Subs Code fuwr discipline in ths Industry.

e

mmmmmmmw
vis, Indian Alrlines @orporution and Alx=India Ipternuational Corpore
o

ths same, vide owr lstter Ho. co/cm/nc/sa-uw & co/cm/,.uc/sa-
1696, respectively, dated 23rd September 1958, copy ancloped,

Yours faithfully,

Encls as above, Genoral Secretary,

to: The Secrotery,
o Governnent of India,
Ministry of Comamicutions,
How Delld for infosmation,




ORATIONS EMPLOYEES UNION P
( CENTRAL OFFICE )

CO/GaY/140/56=1677, 23rd Ssprtember 1358,

The Ggneral Beneger,

Indian Adslines Corporaiion,
Thapur llouse, Jan fath,

Row Dolhd,

Dewr iy,

The Cantyrel Fomaubive of cwr Undcn widch mst &b
Dembgy an 17th of Wds wouth has consldercd in dotalls the *Code Lo
diseipline in the Industay’, agreod ot the 16th indian lsbowwr Cenference
ab Nzdndtal, (Vide oods et‘t.ushsﬁ).

mmu-wwpqummmmmm
to tho oontents of the suld Cede wnd Lave ralified the Cols for discipline
in Indtstry® which; I bayve the plesswe to infarm you of ths same as directed
Y thts Contral Bxmcutive of the Union,

We nope that the principls agrssd te at the 16th
Tripartdte and as anbodied in the Cods would be givem a fady play in Ipdian
Airlines Corporution,

There would ¥%mys be need far & geat deal of
wmmwmmwmmmmdmm. Gongistent
“with the ohjectivn tyend, it is pinceyely boped that given the pood will and
coscperution iyom both sidee, thore iz every reason to believe that the
Cede im cspable of baing obesrved in ths Corperustian,

Ve on our part would cuntribute to fis fulfllpant
and we hope you will also roaiprocats,

Flsase acknouledge receipl of this lstier znd be
pinaget to wivise us of tim uasceptanes of the Uede for dissipline in Ipdustry
by We Sarpeccution,

Themking yeu,
Iours fudthfully,
Enols General. Sgporetuxy.
Copy ot The legional Sexxretary/Brunch Secretury,
w&ims : s! Uniom,
' Ihd /b ury/ Gaahatd.,

L Tove copy [/
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CENTRAL OFFICE:

BOMBAY AIR PORT

SANTA CRUZ (EAST)
BOMBAY 29,

Ref. No..... QQLQEN/OP/SB‘l?OO' Dated 23rd gSept, 58,

........................

The General Secretary,

all India Trede Union Congress,
4, asoka Road,

New Delhi,

I) Dear friend,

This is to inform that
the Central Executive of this Union which
met on 17th September 1958, al Bombay,
having fully considered the Code for
disciplire in Industry, as has heen agreed
to at the 16th Indian Labour Conference held
at Nainital, hes unanimously decided to
ratify the Code.

We have informed the
employers, i.e. Air-india International
Corporation, Bombay and Indian Airlines
Corporation, New Delhi, We have also
informed the Secretary, Ministry of
Labour and Employment, copies of letters
enclosed for your informatfon.

With greetings,

Yours fraternally,
M‘\U‘

Encl, a8 above, Genernfsggz}etary.
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" 7. LiBOUR POLICY IN AIRAINDIA INTERNATIONAL CORPORATION:-Why wé' protest against? -
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LT T In 1952, the Government of Indis decided to natichalise all the schequled eir
" ‘services.of the country, including intérnctional geryices, dccordingly, the .iir Corpora-
tions iict, 1953 was passéd by Parliement, The two Corporations, ndmed Indiax’ airlines and
idr=India Internctional ceame into existence, On lst iugust 1953, tho Indien-iirlines - toock
over as & going.concexrn, the assets, liabilitipg and business of eight units and .iir-India
International took over &s a going concern the assets, liabiIities“and business of iir-India
International Limited, The chengerover was significant, The‘nationalisabtion of “air-trans-
.port had tho objective to develop State entdrprises.to servo tho public,-On its -success
would depend developmeént of State activities in public utility™“services“in parti¢uler. The
working people in tho industry hailed this step and they expected that thers: would’be an
undorstanding response from tho Corporations te work in constructive ways to advenco' tho
wolfarc of the industry and of those engegod in it, Nationalisation was' also expected to
provide a real basis for &table and enduring labour relations in the-iir Corporations.

®A ', It is however z nattor of regret that ever 'since the Air-Indie-Internetional
Carporation has cong into existence, certain vested intorests, apparently apprehsnsive of
the growth of strong. and responsible Trade Unionisn as''was evident aftor tho formation of
wir Corporations, Hmploycos' Union in .ugust 1953, havo kept up an attitude of hostility
against this Union, The Corporation did not take "any notice of. the Union!s demend ‘for
rocognition, Whilo officially the demand was not rejocted; it was the unfortunate experience
of. this Union %o obsorve that in menifold wayd tho Corporation wes trying to divide tho
coployces and thoro was a conscious effort in ovidence to bring about & rivel union, The
Corporation, at & ¢onvoniont time came out with a declaretion thet'it would deal with a
Union which has.as ite mombers only the omployecs of idr-India Intornational Gorpqrabion.
While this decleration was . basically opposied to tho concept of Ono Union-in One Industry,

it was obsorved that the ‘same Corporation quite contrary to its declared policy was
wheih/dealing with anothor Union/had as its ‘membors cmployees of both, the Corporations, Further,
~  the Corporation dealt with & rival Union which had no roprésontative chardcter atiall,

When the organiscd strugglo for recognition started assorting itsolf and os a rosult of
which tho rival union had to liquidate itsclf, the.Managemont of [ir-~India’ Intornational
had to comq down and offor 'téris. of rocognition. as wore acecoptable:to this  Union,' It was
thus in Dogembor 1957- aftor a poridd of four years. strugglo~ the Union. came to bo ‘rocog-
nisod by. idr-India Intornational Corporetvion, It is portinont to'‘observo hero thet tho

' othor. Corporation, namoly, the Indian iirlinos startod to.doal with this Union since its
incoption, Forceight compollod an undorsitanding rosponso from the-Indian idirlines, It was
oxpoctod that on rocognition the Managonint of Lir-India Intornational would tako an
onlightened interestg. on the oroblons fecing tho ohiployces and also onabld tho*Union to
roach a scttlomoent through colloctive hargaining process, The unfair end unjust attitude
adoptod by the Corporation, despite rosognition, would bo somcwhat, cloar from the ‘account

that follows, g s . W

3¢ . 'Tho Chartor of denands which worc in posscssion-of the Corporation was given a
go by and only a thropt of strike action could ovoke a rospénsd and tho demands“woro
discussod in 1958, Union waé proparod to accopt a partial sottloment and, to agrod”to refor
the unresolved itoms of the demands 4> velunbary erbitration, This wag rejocted by the
Managoment, and tho Union Had to refor to thé ‘Lebour Comnissioner thg’whole Charter of
demands for scttloment, The poriod j'ollowing, thé rocognition was in'fact a poriod ‘of
frustration, unrost and strugglos, lhis wus duo to tho fact that tho Corporation amongst
nany othor points; rofuscd to consiler .nd resolve thp “justifiod griovancos of the
-onployoes such ag;grent of incroaso in dearncss allowafice,. introduction of now. gratuity
;schome, - payment of ad-hoc incroment ste,; hon-finalisation of procedurc' rogerding ‘sottlce
nent of day-to-day grigvencgs; non-cordidoration of' tho ‘dodisions of tho Labour'Rolations
Comnittec (a statutory.body under the idr Corporations /et having functions on' ‘the”lines
of the Works Comnittee) oncouragenoms cf‘pngair'ldbouf‘praético'fbllowod in ‘the Storcs
Dopartnont in particular; non-consiceraticn for recruitment tho casos of ex-airline staff;
unwarranted changes effeeted in the service conditions disroegarding the provisions of thc
Labour 'Laws and of .ir Corporations ..ct; rofusal to approciato tho nood to have poriodical
noutings with tho Upion on mettors «ifocsing cmployco intorosts; intorforence with tho
subscriptions colloction of the Unicn though such colloction did not affect tho working ‘of
the ostablishnont; Wolfaro Officer cppoin®ed in accordance with tho provisions of tho
Factorics ict was not pormittod by the (Japoration tc dischgrgo his statutory dutioes, The
response of the Managemont to its ncw owligations towards tho Union was such thet instoadof
devoloping amicablc and cordial labcmur rcletions it ombittered the rolations,

evre 0 .Con'tdn
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(viz) that the Managoment was oxpected to heve meetings with -the Union™o
discuss matters pertaining to collective bergaining atleast once ammonth, "It
is surprising to notc that during tho course of tho functioning as o rocogniscd
Union, bhe General Manager of that Corporation had hardly time cven to have
one nccting inspite of varlous4¢qpn~sontatlons nade by the Union to have such
nectings,

™

. -

(vii) that the .ir-India Intormational Corporcztiom.was oxpoctod to
grent pcrmission to collcet tho poriodical subscriptions of tho ‘Union end it hes
to bc obscrved that apart from not according such sanction in writing, thoro woro
occasions whon tho Pérsonncl Menagor of that Corparation’had obstructod subscription
collection within fhe prenmises though the colloctlon dld‘not intorforo with tho
working of the corpoerion, X

X

This ‘moocting of the Central ixoecutivo is of tho flrm!V1ow that the policy

. followed by .ir-India Intorn&tional Corporation was thorofors -antisLabour and

besically it is this anti-Labour Policy which mado tho ManagouOnt of. that Corporo~
tion to withdraw rccognition, The roason thet tho Union hod”gonp.'on o so-called
illogal strike- was put-forwerd only as e ploa’ to“cover ite' anti~Lebour policy.

S

This nocting hoving considored all espécts of the dovelopmonts.rolating
to thoe Strike of 25th July 1958 at Bombay has comc to the conclusion that on
merits the token’ striko on 25th July* 1958 at Bombay was fully justifiod not-
withstanding tho fa ct that the ¢ircumstances did not pormit the Unitn fo givo
notico as required,” 'Tho plea thatBho Union'has doted in breach of the recogniﬁlop

torms is completcly 1ncorrcct and is without any foundation Yhatsoover.
_ (-F

' fe
i - - i J,‘ 1 i
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" This mooting furthior records thet the iirdIndie Intornatlonal Corporation
with callous dlsrcgard "to"tho tincand cnorgy - spoent oarlier in coming to a

.settlenment on tormg of” recognltlon and also without discuseing- tho mattor with tho

Union roproscnt atives and beforo the Contral Exceutive could meot, "summarily
dismissed the conteontions“of the Union and withdrew tho rocognltlon of the Union
thereby 1nd1éating that 31t was just walting for ean “opporfunity to attack the
Union,, Tho hastc with which the Managoment Les eétod besidos boing iddecont
oxposcs that’ the” actlon of the Managoment was pre<planncd and wagi@ith an
ulterfior trovivo to- ‘victimisc tho ogployoos and-also to put a stop to logitimato
trado un1on activity in that Corporatlon.

This mooting of the Contral Exccutivo of 4.C.E,U. vicws tho attitudo of -
tho Managemont of (ir-India Intornational Corporation with great concorn and is
of the firm wiow that if rocognition is not granted to ul.C.E,Ue+ by the ond of
Hovomber 1958, then the Union had pofforce to sottle tho matter by Strike action,
for which the iir-India International Corporation would only Be.rogponsible,

This ncoting calls upon the rank and file menbers of the:Upion:to koop thensolvos
in rcadiness to stand by the Union's call for struggle: to secure tho fulfilnent
of tho just demands'of the Union including the uncondmtlonal recognition of tho
»ir Corporations Enployocoes! Union, e

This mocting sinccroly hopes that the Corporations and the Government
would appreciate the’ feoling of tho cmployces and it is' hoped that situation
would not be cllowed to-deteriorate-to tho projudice of omployar~cnployco
relations 1n-thc Ccrpor“tlons and elso in tho intorcst of Industrlal—poaco"
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@/ SCINDIA LOANED STAFF,
J«G. Dholakia & 22 Others, ¢/o. Indian Airlines Corporation
Bombay Airport, Santa Lruz (East),,
Bombay - 29,

Date: 27th October, 1958,

The Secretary,
All India Trade Union Uangress,

Ashok Road,
Nm DELHI,

Dear Sir,

We kindly refer to your letter of 19th August
1958 forwarding Rs+25/- in response to our Appeal for Funds
dated 21,7.58 to fight the case of Scindia Loaned Staff in the
Supreme Court. We have separately sent you acknowledgement
for the same,

In this connection, we shall be highly obliged
if you circulate our circular dated 21,7.58 to all other Unions
affiliated to A.I.T,.U.U. requesting the other Unions to send us
their token contributicns.

This will help us a lot in our fight in the
Supreme Uourt and for which act we shall always be grateful,

With greetings,

Ybura rratarnally,

232/44

[ (J G ‘Bﬁola}d.a).
for and on behalf of the Scindia Loaned
Staff.
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AIR CORPORATIONS EMPLOYEES’ UNION

CENTRAL OFFICE :
BOMBAY AIR PORT

Froms Tot T — SANTA CRUZ (EAST)
s BOMBAY 29.
B No General Secretary., L Kcod | sDoted 4,91.1958,
A e Sl e L e A,-;u(, ™ aer Bl
ON_THE A,C.E,U, FRONT

The Air Corperations Ruployees' Union obgerved a "PROTEST WEEK® from
a5th Ogtober to 31st Octobar 1958 in all the Centres. Tho objast of the
Protest Weak was to ventilitate the Union’s protest against the Anti-Iebour
Polioy of ilr-Indis International Corporation, dmongst the various anti=
labour escts the nobable few are:s (1) Refusal to resognise the Uniocn which is
the only representative trade union organisation of the employees(general
staff) in Air-India Internatiemal, (ii) Refusal to settle demands in respect
of ikm which the Union ascepted the offers made by the Corparation, (iii)
Refugal to refer unresolved disputes to either Velmmtary arbitration or %o
adjudication, (4v) Rafusal to observe the 'Code of Diseipline in Industry',
(v) Refusal to re-employ ex-employess of former alr companies, (vi) Refusal
to sot up a grievance ssttling mashinery expeditiously, (vii) Refusal to
allow the Welfare Offieer appointed under the Bombay Faotories Rules, 1950,
to perform his statutory duties, and (viii) Vietimisation and harressment
of employees for legitimate trade union aotivities,
During the Protest Week, the President of the Union Gom,V,Iobo went on a
bunger-gtrike on 29th October noar the 'Vigyan Bhaven'! at Delhi ywhere ths
I,4.T.A, Conferencs was held, There vas encowraging raesponge fronm all ths
Centres of the Union and also from the fraternal crganisation of the Pilots,
Radlo Officers, Civil Aviation Employeos, Iife Insurense Coxporation
employves and Petroleun Workers , The Corporation through their General
Manager Mr,B.R.Patel had ultimately to agree to diseuss the question of
regognition of the Union, the prinaiples of signing a partial agreement and
the question of observing the Codo of Digeiplins, The moeting with the
Corporation is scheduled for the 6th November 1958 at Bombay.
Msanwhile, the next programe is to observe CODE WEEE® from 12th November
to 18th November at en all India level demanding ratificaticn of the Cods
by both the Corporation, The Union has already ratified the Gode, The A1l
India Demands Day would be obaerved on 24th Movember 1958,
The Union acknowledges ktky with thanks the encouraging response received from |

various veganisations and from frieands and wellswiskers and ho s that in days
to coms there would be more fraternal co-operation snpongst, mpee@ganha.t&m.
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