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August 29, 1l2al

Com.C.Kannan,

Secretary, _
Kernla Beedi~Cigar Workecrs' Fedoeratlon,
CANNANORE, Kerala

Dear Comrade,
| Thank you for your lettor of 19th August.

The MHadhya Pradesh Beedli Workers' Federation
1s already thinkilng of convening an all-India
conference and thelr suggestion has already
been circulated to the State TUCs. We would
thereforae suggest that you get in touch with
the M.P.Fodaeration and see that tho conference
is conwened early, so that aa all-India consultation
con be had on comon problamse.

The addross of the M.P.Federation 1s given below:
Can.Prakash Roy,
M.P.Beedl Vorlkers' Federatlon,
RATNANDGAON, Madhya Pradosh.
With groetings,
Yours fraternally,
Vha.

(K.Go3rivastava)
Secretary

Copy to: Xerela TUC



Kerala Reedi-Cigar Workers’ Federation

CANNANORE. KERALA STATE.

,- Ref: ‘No ' Date.19 =8 .=.1961,
BT AT AR e

u 1961/
The General Secretary, I.I{,r\'«._f‘;@,(& 1§\a't£2”8_.}5}3_}{“‘. i
All India Trade Union Congress, _
4 Asoke Road, File No.......... Replicd on

NEW DELHI. \/

Dear Comrade,

-

The Executive Committee of the Kerala Beedi -~
~ Cigar Workers Federation decided to reguest the AITUC
- to convene a zonal conference of the representatives
of the Unions in the Tobacco Industry in the States of
Andhra, Mysore, Madras and Xerala. These are the main
States of Beedl and Cigar manufacturing. The Federation
thinlk 4that it ig inevitable to bring a uniform legislation
and wage rate in all these sltales,

The Madras Govermment enscted a legislation
named the Madras Beedi Industrial Premises (Regulation
of Conditions of work) Act 1958 and the Kerala Government
also introduced a bill named the Kerala Beedl and Cigar
Industrial Premises (Regulation of Conditions of work)
Bill in the legislative Assembly and we think that it
will be cnacted very soon. Unless the other states in
the Southern Zone bring such legislation and a uniform
rate of minimum wages, we fear that the industry will
be shifted to the other states,

The Goverunment of Kerala introduced the minimum
wages in Beedl Industry in 1954, and it was not revised
80 far. The nelghbouring States of Madras and Mysore
introduced the minimum wages recently, and it is much
less than what we get in Kerala. This also stands in
the way to revise the minimum wages in Kerala,

All these foctors bring us to a conclusion thet
the workers in the Southern Zone should be cordinated
and unilted actions of them can only bring a frultful
result in these matters.

P'T.O‘
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serala Beedi-Cigar Workers’ Federation
CANNANORE, KERALA STATE. / .

L T A A A A

Ref: No.__ Sl . ‘ Date

Therefore we request the All India’ Trade Union
Congress to make arrangements to hold the conference
of the representatives of the Unions in Beedi & Cigar
Industries of the four States in Southern Zone,

: If such a conference may be arranged, we are

of the opinion that the vemlew of the conference may
be in Xerala and we are ready to take all the arrange-
ments to hold the conference in our State.

P

Thanking you,

Yours Comradely.

C, ;&giri?
R R | | i % bl
el
k8. T.U ¢ = _ dﬁ»ﬂ . .,»éJ. e ,«G’J
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vallora, Pee”

Det 34 Bth Fabruary 1901,

Prom

V. Kaaasu,
G 3a0aral Sscratary, :
Noprth Arcot District Baedl worksrs Uaion,

d§o0.5L/3¢ Kat pedl Rvad, Vallora. ///A
TO /

Tha i#on'ble Labour Ministor, /

Govsromont of Iadia,’ /

Naw Dalhi. o

sir, .

Tha baadl treds mark propristors with tha soOls
vigw Of ascaplag frum Implamsntlag ths verious lebour legis-
latdon veroagit £or tha walfare of tha workars employad in tha
baadl ladustriss liks Factorlaes Act., Iadustriel Dispute Act,
Mialmum Wegas Act etc., hevs wilfully split up tha Pactorias
10t 0 braachas, ot work ate.

Thy workars amployad in tha basdi 1adustry in
Tamll ded egitated for tha pest five ygars for bringing soma
form ©f lggislation to provids thom 4O bansfits &s workars
emgloyad in any otniyr ifodustry. Tha Kedras Goverumaant brought
6 lagisletion to protjset tna-baadi workars amployad ian tha
fodustry. Tha Medres pssdl Industrisl Pramisss Act 1958 has
baaun pessad end cama iato foreca from 1-7-99, ilaving cOme tTO
know thas deta of gafrorcamant Of tha Msasdras PBeadi: Indusiusisl
pramlsss Act 1953, ths trads merk propristors of tha bsadi
iodustries weat LO complataly avold the implamsatation of tha
abova geb, by 8lt :riag tha uithsr to working coadition= r?

tha work.
Almosat &ll the tredse mark propriators of tha

baodias &rg meking arfangem;nts, snd 8130 appliad to tha
Cantrel Ixclss Dapartmaol for 1lia 1ssue of ths L2 11 cansas
uondar the Caatlral @xclss Act sod Rulss 194} 1o tha nema of
fndividuel baadl workars aad braoch maenegars with 8 viaw to
manufgctura baadias 1n enchh workars housas end in tha placas
whicir are vary unhygauie,

Tho Medres Hign Court judgameot cloerly shows
thet thg liedras baadl Industriel Promisass Act of 1953 hes kax

bacomy a purposalass anectmaat whsa onos tha saction 2(3)(1)



s

Lo waich tha licemez 1s issuad satlsfloe 8ll ths confliitions
laid dowa 1o tha lsbour esnactmaxts, Than 2aly L2 licanca for
the maaufactura of P3yadlas shmld by givan,

Siueca tiry LS licances ars issdadwar tha meaufsatu
=mf Bysdixz x kr ' “

of vaadlas t0 aay plecs, thoe propriators arg sblo to issue
tobneco, withawt neylaz axelaey duty to tha Govaramant from

paying oxcias duty.
' Yours faithfully,

>3 e T O
é) )’?/2_/,131
(V. Ksanan.) "’
Ga3naerel Sscratsry.

gopy to: Tha 3Jacrsttry, A.I.5 0.0, sgw Dolhi, o —

3
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- onsrtl dloor Gys Ggmblorert smisb
A / 34/3C, arliumyg Gyr, Geugyrd. (6u.9y.)
\x " NORTH ARCOT DISTRICT BEEDI WORKER'S UNION (Regd. 1894)
) oy ' 34/3C, KATPADI ROAD, VELLORE, N.A.

r

~

Raf. Io... ... Date, lith. Pabruary /1{)61 e

Ths Loa'bls Plneanca Niuistar ,
Dapertmaat Of Ravanuas, Coutrel gxciss)
Naw Dalni. LG\OVT‘. ol D)

5ir,

Govarumeant of India hes comstitutsd a2 Contrsl
Bxelss Raeorgenisairion Gommnittaa (Publishad in Part I Saction I
of the Gazettss Of Iadle 3xtraordinary det ad 2nd Novambar 60,
No,3(21) 59 Ad IV Govaranmaant Of India, kinistry of Pinenca
(Dapartmeuat of Ravanua) for reorzeuisstlion end working of
Gantral Axciss Dapartmsnat,
4 9ha beadl trade mark propriators with tna sols
viaw of escaplag from implsmgating tha verious labaur lagis~-
lation brought for ths walfarg of thy workars employad 1o tha
baadl industrias liks Factorias Act., Industrial Disputes Act,
Kiaimum yegss Act Ite., have wilfully spiit up the Factorias
1at 0 branchas, @t work ete.,

Almost all tha trads mark .ropristors of tha
baadiaz oro msking srrengsmact s, sad 8180 sppligd toO tha
cantrel sSzelsa Dapertmaat for tha 1ssus Of ths licoencas under
tha Contrel @xclss Act and rulas 19L4Y 1n tha nems of individual
baadl workars and braach msneg:rs witn a viagw t o meaufacturs
baadizs in eechh workars honsas and ia the placas which ara

_vary uahygenlc.

Since lakhs of workars ars gmployad ia basdl and
other tobaceo fadustrioes which 1s s major sourca of ravsoua
to the departmant, 1t 1s ragQuastaed thetl raprasantetion should
ba given to ths A.I.T.U.C. 1a ths Gaatral 3xelss re-orgeai~
sgt icn Committea.

Yours feithfully,
> i . .
/./ o X B oy rm(;:rhl/é/
V/COpy tosThe Ssceratary, A.l.T.U.C. Ganarel Sacrat ary.
.Ndw Dalklin
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SHAHABAD REGIONAL COMMITTER
(All-India Trade Union Congress)
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Dalmianagar,
Bihar
April 28, 1960.

The Secretary, ' :
Al1l-India Trade !nion Congress, (‘Attn:Com, Srivastava)
4, Ashok Road, ; '

Mew Delhi,

] Re: Cament Wéﬁp Board.

Dear Comn,

I refer to you our letter of the 13th instt,
intimating to you the position obtaining here on the
question of lmplementation of the above. I believe, you
have made a representation to the Unicn Labour Minister
already, Please let me lmow what is the position now.

For your informstion I may mention that zkemk over 300
workers signed the representation sent to the Union

Labour Minister. As regards the position of implementation
there is yet no indication of its being done so in the
immedinte near future the reason being obvious that the
Union itself is cold to 1t. Extennally the HMS union

now has changed its voice and says that it also wants
implementation but internally it is working just against
it. The Management, as T learn, has represented the matter
to the Central Covt. and possibly 27th April was the date
for some sort of talk over the matter, I don't exactly
know the positlon as to what the Govt. feel in this
rospact and whether any expeditious action is being taken
to see that the recommendations are implemented.

In the meantime, we are glving a call to the
workers to observe implementation day to be observed
in the first week of May to synchronise with the date
of Textrile wokkers ss called upon by AITUC.

Hope to receive your early commnication and,

With Greetings, §L1DIQL“~4¢4y'¢Z£M
7 i 4

v
W'

(‘Lakhan Lall)
for SHAHABAD REGIONAL COMMITTZE.
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LIST OF UNIONS IN CEMENT INDUSTRY AFFILIATED TO AITUC. ///
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ANDHRA: ' /

Lo 1. Kistna Cement Works Empioy;ea Union,Mangalagiri. x////

2. 2. Andhra Csment Factory Employees Union, Vijaywada. |

3 B. Remkrishna Cement Factory Workers® Union, Macherla, Guntur dissrict.
BOMBAY: (Msha Gujerat)

4, 1. Cement Xsmgar Union, Wadi Wayde Pole, Baroda.

5e 2, Cement Employees Union, Sarder Ballabhai Patel Road, Porbander.

6. %« Cement Works Xamgar Union,Jamnagar.
Kerala:

Ies Trawankore Cement Workers Union, Nattaekom, Kottayam.
MADRAS : D

8. 1.Coimbatore Cement Workers'! Union, P.0Q. Madukkaral, Dt.Coimbatore.
9. 2.Tslayuthu Cement Workers' Union,Talayuthu,Tinnevelly dist.
10. 3,Asbestos Cemcut Workers' Union, Noorabad, Poddanur. :f\

11. 4.Cement Pipe Thozhilalar Sangham, Vandipettai, Tanjore. 7&

12. 5,Stonewnre Pipes Madras (Ltd) Employees Union, Tiruvallor,Chinglepet dist. X

13. 6. Coimbatore Z¥#H Humepipe Workers' Union, Coimbatore. 7<\E

MYSCRE :

14, Shahabad Cement Factory Workers' Union, Shahebad, Dn, Mysore.
PUNJ AB 3

15, Cement Factory Workers'! Union, Ohakril Dadri.

All Indla Cement Workers' Federation, Ganpat Nivas, Zaoba Qart,

B e BT e R e U e D I e e e T o B e S e S

Thakurdwar, Bombay.2

BIHAR:

Com. K.X.Sinha, General Secretary, Cement Mazdoor Union,
Ra} Bhawan, P.0, Jhinkpani, Singbhum, Bihar.

Com. Lakhanlal, Sghabad Regional Committee of the XX AITUC,
P.0. Dalmisnegar, Bihar,


Cemc.it

May 12, 1960 P
; A

Dear Com.Lokhan Lall, o

Thonke for your letters._ I anm
sorry that I could not reply earliier
as I was away on tour.

We have already taken up the mattexr
viith the Union Labour iMinister end will
let you know when we hear from him.

leaawhile, we hope you will
keep us posbted wlth the developments.

With greetbings,
Yours fraternally,

vﬁ'..\",\ .

(K.G.Sriwastava)



P

_ALL-TMDTA TRADW UNICN CONGRTS3S //////

{ “hahabad Regional Committee );{//////

P.O.Dalmisnagar (Bihar),
' April 13, 1960,

Dear Com, Srivastava,

T thank you for a copy of the Central Cement Wage
Board's Recommendntions sent undef V.P.P, which has been released,

In my lest letter T made a little mention that there
is some wrong move on the part of the Managements of Rohtas
Industries & Ashoka Cement who own three kilns here employing
about 900 workers and staff, are trying to escape from implemen-
ting the recommendations and for this purpose they are using the
HMS Tnlon which 1s a recognised mion for the labour category
to serve their purpose, You know that Dalmianagar is a centre
of group of industries and under the plea of labour unity the
Union's leader (Sri Basawan Singh who is the President) vsinly
praossad the-:Cement labourers to accept a low rate, near about
Bs,80/- as min. wages for an unskilled labour for sll the indus-
tries. It is worth while to mention that the present min. wages
for an unskilled labour is ".64/- p.m. (Ps,25/- Basic + 4/- House
Allowance + 35/- D.4.). Prior to the publication of the Yage
Board's recommendations demands of the workers on Bonus, D.A.,
YWnpes, Grades, etc, were submitted under unimaginable pressures
over the leadership and had there been a settlement reached
earlier as the workers wished and cried out, there would have
been slready a level of Rs,80/- as min. wages now,and, in view
of this, the workers say openly that they have been betrayed by
their leaders. The suggestion of the leaders to accept e&f a lower
rate than the Cement Wage Board's recoumended min. has enraged
the workers. Methods of intimidation, threat of dismissals,
retrenchment, increase of workload etc., what the employers
usnally contend was posed to the workers of Cement factories
to demoralise them and concede to the leasders but thea workers
did not submit. Tn such circumstences the workers apprehended
that their leaders might betray and sign an agreement and hence
they sent a telesrsphic representation followed by confirmation
thercof to the Union Labour Minister on the 10th instt. Mass
Signatures on separate representation are also being obtained,
Tn such criticnl hour they look to AITUC with hope to come to
their aid in saferuarding their gains,



/
-2- 7
: O YA <anafind”

T may further inform you that{we held a big mass
meeting of the Dalmianagar workers on the sbove issue and on othar
outstanding demands which was addressed by Com. Ratan Roy,Genersl
Secratary, BPTUC and we carrying out things under his advice. A
resolution was also passed unanimously in the meeting copies of
wnlch have sent to the State & Union Labour Ministers for their
information and necessary action,

But, in the meantime, the management and the HMS leaders
met, the State Labour Minister with s view %o secure his recommenda-~
tions to the lnion Labour Minister to exempt Dalmianagar Manage-
maent from the liabillities of the recommendations of the wage board
This has been done under thse plea of uniformity and unity of
labour, Sril Basswan Singh has been voicing more the case of the
Compeny than the labour, The workers of this place are simply
gtunned on such a role of their leader, The result is that due
to loss of [aith of the workers in the leadershlp the workers are
coning more nearer to us for help, protection and guidance. On
the other hand the leaders of HMS Union have become completely
demoraiised and in attempt to save their face are trying to
confuse the workers with the slogean of *Communist game',

Wa feel that upon these informations, if you think
proper, you make a.strong representation to the Union Labour
Minister informing him that some wrong design is afoot at Dalmia-
nagar to undo the recomendations of the Wage Board,

Hope to hear from you soon and with Greetings.

ler e fraternally,

7\ MM/‘

Encl,Three, For Shahabed Regional Committee,

Com, K.G.Srivastava,

Secretary,

All-India Trade Unlon Congress,
4, Ashok Road,

New Dolhi,

' Co-y to Com, Ratan Roy, General Secretary, BPTUC C/o Communist
Purty, Lsngertoli, Patna 4 for information.



Cable : “AITUCONG™ Te wphiches : 18171

% U. LAW BUREAU: ﬁm x”’{-(ﬁq ?g m ﬁﬁq 13413

R. L. TRUST BUILDING,

st RU-INDIA ‘TRADE UNION CONGRESS *ssvz

President : 5, §. MIRAJKAR,

General Secrotnry : 5. A. DANGE, M.P. :
July 12, 1961/
= //

P
//

Deaxr Comrade,

We forward hercwith copy of resolutions
adoptitel by the Third Conference of the Madhya Pradesh
Birl Workers' Federation which was held at Rajrnandgaon
on June 17-13, 196G1l.

The problems of biri workers arc almost similar
throughout the country. Lxisting labour legislations
have not beon properly implaranted in thelr case and
the shifting of factories following legislation confer-
ring limited benefits In some States has been a question
which has been serlously posed. In this context,
thore 1is a growing awarcness for coordinated efforts
on the part of all beedi workers' organlisatlons in
gifferent Statos in ordeor to win wniform working condi-
tions on & national scale. The nged for organisa-
tional coordination 1s also beling felt.

e would therefore like to hear fram you on
the above questlons, particularly on the posgsibllity
of holding an all-=Indla convention of representatives of
TUgs of biri workers, at o place convenlent to all,

You may also contact Coml.Pralkash Roy, Genceral
secretary, Madhya Pradesh Biri Kampar Pederation,
Refnandgacn (i.p.), in this connection.

With grectings,

Yours fraternally,
g fme- e

. = .
(X .GeSrivastava) ]
Sceretary

Enels



Cable ;: “AITUCONG” Telephonss : 18771

e G URAT FE glEE wgm
smesccon” ALL-INDIA TRADE UNION CONGRESS *wwoinr

President : 5, 8. MIRAJKAR,
General Secrotary @ 8. A. DANGE. M.P.

July 7, 1961

Doar Comrade,

We forward herewith copy of resolutions adopted
by the Third Confercnce of the Madhya Pradesh Biri Workers!
Federation wvhich was hold at Rajnandgaon on Jwne 17-13,
1961. '

The problass of biri workers are glmost similar
throughout the countiry. Bxlsting labour legislations
nave not heen properly implemented ln their case and
the shifting of factorice following leglslation conferring
limited benefits in some States has been & question
whiich has been seriously posed. In thils context,
therce 1s a growing awareness for coordinated efforts
on the part of all beedil workers crganisations in
different States in order to win uniform working
conditions o a national scalc. The nced for organisa-
tional coordination is also belng felt.

We would therefore like to hear from you
on the abeve questlons, particularly on the possibiiity
of holding an all-India convention of rapresentatives of
TUs of birl workers, at a place convoniont to all,

You may also contact Cowm.Prakash Roy, General
Secrotary, Madhya Pradech Birl Kamgar federation,
Rajnandgaon, (1.}, in this conncction.

With greetings,

Yours fraternally,
P, ¥ _
|’ PR T
(.G, Sriuastava)
Becrelary
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Andhra STUC

Bihar STUC
Kerala STUC
U P S

Sangamner Akola Taluka Bidi Kamger Union (Lal Bavta)
Sangamner, Ahmednagar

; Maharashtra STUC

N.Arcot Dt. Beedi Workers Union,
36/2 Beril Subrasmaniaswamy Koil St.,
Vellores

S.K.Beedi & Tobacco 'Labour Union,
Maidan Road, Mangalore

" Tamilnad STUC

Calcutta Biri Mazdoor Union,

249 Bowbazar Street, Calcutta 12

Beedi Kamgar Union (Red Flag),
Kamatipura, 8 Shankar Pupala Road,
Bombay
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UNTON LABOUR MINISTER \/

9 '?JJDELHI

DALMIANAGAR MANAGEMENTS HAVE NOT TIMPLEMEMTED CEMINT
WAGEROARDS RECOMMENDATIONS DESPITE WORKERS DEMANDS | WRONG
ATTEMPT AFOOT ESCAPT IMPLEMENTATION AGATNST WORKERS
WISHES PRAY TAKE. IMMEDTATE STEPS  FULL TIWMPLEMSNTATION

CEMENT ORKERS

Cament Fy.

Dalmianagar. 54/~ 1. Hari Krishna Manjhi,
10.4.80. 2. Hari Narain,

3.

4.
Pogt copy in confirmation R8,

to Hon'ble Minister for !
Labour, Govi. of India, D
New Delhl for his kind e
informetion and necessary

action,
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No.WB-6(2)/60/1 .
GOVERNMENT OF INDIA

MINISTRY OF LABOUR AND EMPLOYMENT, -
- ek

From o o \ ///
.~

Dr. B.R. Seth,
Deputy Secretary to the Govt. of India.

To
- The Secretary,
All India Trade Union Congress,

4, Ashoka Road, PR 1+ 1
New Delhi. LTy g W

r>

Dated, New Delhi, the Tth March,'60

Subject:- Report of the Central Wage Board for
Cement Industrye.

Sir,

I am directed to enclose a copy of
Governmnent of India's Resolution No.WB=6(57)
dated ths 29th February, 1960 regarding
report of the Central Wage Board for Cement
Industry.

Co Copies of the report are being printed
and will be available on payment from the
Manager of Publications, Civil Lines, Delhi,
shortly.

Yours faithfully,

VaaeiN

(B.R. Seth)
Deputy Secretary.

T
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No. 24]) NEW DELI, TUESDAY, MARCH 1, 1960/PHALGUNA 11, 1881

‘
‘

MINISTRY .OF LABOUR AND EMPLOYMENT
RESOLUTION

New Dellid, the 20th February, 1960

. No. WRB-6(57).—DBy their Resolution No, WB6G(5), dated the 2ud April, 1958, the Govern-
maent of India appointed a Central Wage Board for the cement industry with the following
composition and terms of reference:— '

" 1. COMPOSITION: N
9 Chairman
Shri M, R, Mcher, 1.CS. (S'{ct(l.).
Independent members . . '
(1) Sardar Jogendra Singh, MU,
T (2) Dr. DT, Lakdawala.
Members representing eimnployers
(1) Shri P, K. Mistry.
(@) Shri V. II. Dalmia. * 4

Mecmnbers representing workers

(1) Shri Somuath P. Dave, M.I.

2y shri 1. M. Moinuwdeen.
o

Conscyuent on the death of Shri Somuath P Dave, Shri . N. Trivedi was appointed to
represent the workers on the Wage Board from the 4th TFebruary, 1959.
L Thikrns or REFFRENCE:

(@) to determine- the categories of employces  (manual, clerical, supervisory, etc) who
should he brought within the scope of the proposed wage fixation; )

(b) to work out a wage stucture based on the principles of [air wages as sct forth
. in the Report of the Committce on Fair Wagcs;

(57
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. Explanation

In evolving a wage structure, the Board shounld in  addition to the considerations
relating to laix wages, also take into acennnii—

(i) the needs of the industry in a developing economy;
(ii) the requirements of social justice; and !

(iti) the need for adjusting wage differentials i1i such a mannér as to provide
incentives to workers for advancing their skill;

(c) bear in mind the desirability of extending the system of payment by results;
Explanation

In applying the system of payment by vesults the Board shall keep in view the need
for fixing a minimum (fall-back wage) and also to safeguard aguinst over work
and undue speed; and

() to work out the principles that should govern the grant of bonus to workers in
the cement industry.

2. The Board's report was received by Government on the 7th October, 1959, A summary
of the main recommendations is appended,

3. After careful consideration of the Boavd's Report and the Minutes of dissent appended
by the cimployers and the workers, Gavernment has decided to accept the recommendations
of the Roard subject to the following. Government consider that a study of workloads in
the industry would be desirable, and that while the implementation of the recommendations
ol the Wage Board, as rch:rrc(I to fu the Report, need not he  delayed  on this  uccount,
Government feel that such & stady  should be  gndertaken as carly @y possible, and e
, recommendation . regarding wage increase in the second phase wherever applicable, may be
| implemented after this study s completed. *

4. Subject to the above, the Govermment requests crployers, workers and State Govern-
ments to take immediate steps 1o implement the recommendations of the Wage Board in
letter as well as in spirvit.  Government expects 1hat the parties concerned will show a spirit
of accommodation in in(crprcling the recommendations and difficulties, if any, wi'' bhe solved
by direct discussions between them. .

5. Govermment note the view of the Wage Boavd that, prima facie, the industry does not
have the capacity to pay the wages recommended on the existing retention prices. Govern-
ment propose 1o detennine the extent of (he increases in the ex-works price payable to the
producers consequent on the implementation of the recommendations of the Wage Board,
and to grant such increases, with eftect from the date when such recommendations are imple-
mented. Any such increase in the ex-works price is proposed to he accommodated withiin
the existing F.O.R. destinztion price and without any icrease in the price to the consumer.

6. The Government of Imdia wishe to express their appseciadon of the Board’s work in
dealing with the matters referred 1o them thoroughly and expeditiously.

ORDER
Ordeved that the Resolution be published in the Gazette of India.
Ordered also that a copy ol the Resolution be commmunicated o:—
@) All State Governments and Union Territories.
(i) AH "Ministries of the Government of India, Planning Cohimission and the Cabinet
Secreariat,
(iii) All India Organisations of .employers and workers.
: APPENDIX
Summtary of main recontmendations of the Gentral Wage Board fer Cement Industry.

Extent and scope of recommendittions

’

1. The recommendations apply to workers employed at (i) the cement fuctories and (i)
the' lime stone quarries (except gypsum guarries) owned by the cement producers, and  (iii)
places where calearcous sand or shells are collected and clay is excavated, and (iv) to workers
cmployed by Cement Companies in the transport of limne stone, sand, shells and clay from
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athe quartics tof the factory. The recommendations also apply to the workmen in the lime
stone ghiarries of the Parshva Propertics Lid. and of the Agricultural Farms Lid. who.supply
the bulk of their outpur to the coment factories at Dalmianagar and Talaiyuthu vespectively,

Cpamd 1o the empioyees of the United Shippers Lidl, whether engaged in theiv own barges or
barges leat (o them by Shree Digvijay Cement Company Led. at Sikka,

>

2. The recommendations should noi apply to employees engaged in' other industries ‘at
thefsame. place or clsewhere owned by the cement companies ey, the vanaspati, paper and
otherifagtoricas of Rohtas Tadustrics Lud., at Dalmianagar, the refractories and pottery works
of  Dalnata Lement  (Bharat) Etd.,, and the rvefractory works of Orissa Cement Litd. The
convict Jabolir cimployed in the qaarries which supply lime stone 1o the U.P. Government
) ‘Iru’mi‘lt Tactory ar Chwk is™excluded from he scape of recommendations.  Similarly, the
2o pmmendations da not apply 0. the stafl cmploved at the Head Offices and Branches and

to appreatices and earners, ¢, \ .

: A

Contract Labour

3. The contracr labour employerld on constrction wovk or on p\n‘dyLlcmporan‘y jobs ' not
conmeeted  with manufacuring processes  (which have  been  excluded Dy tlic  Tripartite
Industrial Committee on Cement ar Hyderabad, in 1934) ave excluded from the purview of

, the Board's vecommendations. Qther contract lubour has been covered by the recommen-
dations and it is proposed thay (hey should get the same wages, dearness allowance, leave,
wedical facilities, hours of work, overtime and bonus as departmental labour. The employers
have been enjoined o carry more divect respousibility (o ensure that the coutractors rmake

©opaviment (o their labour on the caplover's premises and in the prescnce of a representative
depited by the employer (o check and supervise such payments. The Board has, however,
suggested that the recommendalinn of the “Uripartite Industrial Commitice on Cement at
Fivderabad, referred to abhove, about abolition of contract [abour in all operations counccted
with (he manufacturing process (inchudiog quarry opevations), except loading and unloading
aperations, should he given ceffect to within six months of the coming o force of the
* recommendations of the Wage Boavd in those Cement Companics where it has not already

been done but' contract labour may be permitted (o be ewployed in loading and unioading

operations. .

> i

Total Minisum Wagt

f, The Board has, recommended fotal minimum wage of Rs. 94 for an wvnskilled svorker
whose family is deemed to consist of thvee consumption units, This is cstimated on the
need based formula adopted at the 15th “ripartite Labour Conference. The Board has

o taken into consideration the “improved dict” vecommended by Dr. Aykroyd, after collecting

family budgets of emplovees at the various cement centres during the period of the inquiry.
The cash wage is arvived at Rs. 91 alter deducting Rs. 3 as value of the amcnilies provided
by the employers.’ The split-up of the ol minimum wage is a3 [ollows:

N . Rs.
Basic minimum wagd . . . . .. . . . . 5200
4 31°50
. 0750

Dcarness Allowance . . . . . . . 1 o

Housc Rent Allowance . . g . . o . 5 3

91°00

Nowever, for centyes in Gujerar and Saurashtva wheve the cost of livingtis cstimated 1o be
higher than at other centres, the total minimum wage is fixed at Rs. [0 and the cash wage
at Rs. 08 after deducting Rs. 3 for amcnities, The splicup of Rs. 98 is as (ollowsi—

Basic Minimum wage . . . 5 . 5 . . 7 o o 52-00
Dearness Allowance . - . 3 . 5 d . 5 . 38-50
Hause Rent Allowance N s s . 3 8 - . 07°50

: . 98-00
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The grades “reconunended for operatives should also apply to peons, watchmen, motor drivers,
bungalow servants, bearcrs, cooks, malis, sweepers, ayabs, dressers, club = boys, ward' boys, -
Jaboratory boys, etc. Similarly the grades of pay fixed for clerical and lowc1 Lcchmcal and
suprrwhory gtaff arc as undcr — B . : !

/ Ao 1. 4 Rs. 70—-—5——1 10/E.B. /5~—-15o (Lowwl clerical. grade) \
t Il II. Rs. §0~-6—140/E.B./7—196
. I1I.. Rs. 90—-—’8-—-x7o/E B.f1o—250.
! ”'; CIV.oRs. 1 oo——ro—-rkio J2—204/E.B./12-—300
/ : V... Rs. t,c—-12~—-x7p‘ 14 ~—240{EB[15-~360 .
bl S8 VT, TRS, 120131851 5—-260/EB/15—320-~20—400

At VAL S Rs, 150—15—300/E.T./20—460 I _ .

Nomnsn unmldua who are cng.)gc‘d in Grade I (the lowest clerical grade) may be starlcd -\t

e

Rs. B lower than the minimum of the grade, ie. Re. 65 per month. Tully checkers (described™ =

as tally clerks) should be put in the grade of Rs. 60—4--80/18.8.—~4—~100.. The grades for, the
clerical and, lower techiical and “supervisory stafl should also apply to nurses, compounders,
health visitors, s..mt;ny inspectors, school teachers, ete, who should be appyopriately fitted
into Lhusc gl.ldas

’

;:" | " Deamncss Allowapce _
).‘Ih(.., dearnes atlowance of Rs. 31:50 and Ras. 3850 as stated above is linked to the
' figure:128 for July 1959 of the All lndia Consumer Price General Index (base = 1959) and it
is provided that the dearncss allowance in the case of former (ie. the  cmployees of the

* [actorics situated ig regions other than the Gujerat or Siurashtra) will rise or fall at the
rate of Rs. 1:47 for CYery two points in the index, and in the case ‘of the laner (i.c. for )

factories in Gujerar and Saurashira) ac Re, 1°59 for every two points. 5 u‘:"""

6, ‘The ,wages and dearness allowance are to come ingo force wilh' effect frogn l.vt ].mu.uy
l(’ﬁ() but in order to stabilisc wages for an initial period of six months it is rétommended
that the dearness allowauce should not vary with the rise ox fall in thelAll Tia. Consumer
Price Geperal Index siumber. Thercafter the dearnesy allowance would vary according to
the. rise or fall in the index number as stated above. The clerical and lower technical and
snpcrvnory stalf'should be paid dearness allowancesat 10, per cent. of their basic salary,plus-
Rs.! 40 per month in tiie factorics and quarries situated in regions other than Gujerat and

Saurashtra; and in the vegion of Gujerat and Saurashtra the dearness allowance for these ©

categorics has been fixed at 109 of the basic sidary plus Rs, 47/ per mcath,

Housc Rent Allowance '

]

7. A minimemw, bouse rent allowance of Rs. 7°50 per anonth should 'be paid to every:
employee.” This will be deductible in its cutirety in the case of ginployees who are alfotted
by- the cmployers pucca quarters provided with clectric ]l},h(lng The deductions in respect
ol quarters below ﬂllb standard should be as follows:—. !

i j - Rs.

‘ Pucca quarters without electricity - . . © . . s i 3 . - 6:00
Quarters with puceca walls but kutcha roofs, with clectricity . : . J3 AL TSRS SO
Quarters with pucca wélls but kutcha roofs, withont electricity . e . | 4-(;9 &
Kutcha quarters with electricity . . . . : A 3 - 4:00 .
Kutcha quarters without electricity S £~ . 5 LA i e 22 2-00

For this purpose, Tucca and kuicha quarters ave defined below:
s

Pucca Quarters ! g

(@) Walls . 5 d 5 5 . Masonry
() Roof . 5 o . R . Rcinfotced concrete or tiled or asbestoes G.I,
i sheets.
- Kutcha guarters . . . 4K
T (@ Walls o e . . . » Mud or bricks in: mud, ' '
() Reof . « . . . . Mais, tharched, canvas) etc. '

Pt L

7
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8. These rates of deduction should upply to unskilled and semi-skilled. operatfves, who'are ™
housed. Where skilled operatives or clerical and lower technical and supervisory: staff . are
é .entitled to better type of quarters than unskilled and .semi-skilled operatives, employers nay
puy such skilled operatives or stafl highet scales of house rent allowance than the minimum
of Rs. 750 per month. If employers pay higher honse vent allowance to these employces
and if they are provided with better type of quarters, such higher house:rent allowance paid
will be deductible in its entircty.- o

Picce Rates

" 9. The existing piece-rates should be so adjusted as to enable the piece-rate operatives

to carn not less than the wage recommended for unskilled operatives on the basis of the

existing work-loads and other existing conditions. If an employer considers the present work-

loads on the basis of which cxisting wages are fixed as inadequate, he may alter them with

by agreement with the Union. If there is no agreement, the machinery provided under

the Industrial Disputes Act would be availuble to the employer. Where piecerates are

introduced for a new job, e.g. to replace the contract system which will be abolished in

quarry working (where it still exists), such piece-rates should be fixed by agreement between

- the parties. Where no agreement is reached the employer may fix the piecerates. 1f the

Union is dissatisfied, the matter may be settled by, arbitration provided that the two parties

. agree on the joint nomination of an arbitrator. Yailing this, the machinery provided by the
Industrial . Disputes Act would Dbe available.

10. As regards the question of fall-back wage, the Board has recommended that whenever
as.a result of reduced output duc to causes beyond the control of the workers, the hasic
earnings of piccerated operatives fall below Rs. 52" per month if the work-load is fixed on
monthly basis.ar Rs. 2 per day if the work-load is fixed on daily basis, their basic carnings
in respect of the périod of question, should be brought upto Rs. 52 or Rs. 2' per day, as
the case may be; and!they may he paid the dearness allowance and house rent allowiahce as
provided for unskitled workcrs.’ However, where output  and carnings are aflected due to
causes within the control of workers (such as strike or go-slow in any part of the cestablish-
nment) operatives should be paid for the actual output given. Where no work is provided
and operatives are laid ol compensation will he paid in accordance  with  the  Industrial
Disputes Act.

Women Workers

11. The Board has recommended that women workers should be paid the same wage as
men wherever they are employed on the same type of work. I the few occupations where
women are exclusively emploved, no distinction in the wage appears necessary in view ol the
small number involved. i . .

Adjustments

12. As regards fitting the existing operatives and clerks into their appropriate grades, the
Report contains directions in detail. The classification of the operatives should be done
on the basis of the skill, snitability and experience. This is to be done by the employer,
after consulting the Unions, within three months of the rccommendations coming into cffect,
If the Union is dissatisfied, the matter may be¢ settled by arbitration provided that the two
parties agrec on the joint nomination of an _urhilrator. Failing this,- the machinery provided
by the Industrial Disputes Act would be available. Care ]Jas been taken to sce that most of
the employees will get some increase in their existing salavics by way of adjustment and none
will suffer adversely. As regards the unskilled operatives, those who have put in 12 months’ .
service when the recommendations comme into effect, should he given ‘an increase of Rs. 5

. _per month, Operatives in the skilled and semi-skilled grades ie. A. B. C. D. grades will get

| also an increase of Rs. 7, 5:50, Rs. 4 or Rs. 2'50 rvespectively. Similarly an increase of Rs. 8

-1 bas been recommended -to-all clerical, lower technical and supervisory staff drawing a basic
4 salary upto Rs. 250 who have put in atleast 12 months’ service when the recommendations
.. come into effect. The allocation of employces in the clerical and lower supervisory and
L' technical grades is to be done by the employer after consulting the Unien cohcerned, within

two months of the recommendations coming into effect, and with retrospective effect from
that date. ' However, employces have been given the option to' remain in their existing
grades or to accept the grade and paystep indicated by the employer. The option is to be
exercised within 10 days of the employer’ indicating the appropriate grade and pay step.
Once the option is exercised, it should be irrevocable, :

2 . Phasing : 5 A i

i

13. Where the lowest total minimum wage reccommended by the Board will result in a
very big increase over the present wage, the increased wage should not be given in “one jump”
but should he so fixed that the full incidence comes into effect pne year after the initial
increase is'given. Accordingly, at all such fagtorics where therc wil_l is¢ an increase of Rs. 25
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or ‘more over the existing wage for the unskilled worker (comprising basic wage, decarnesy
allowance, house” rent allowange, il any, money valuc of grain v_;onccs;'lom, it any, and any
other cash allowances' or cash payments given to the generality of unskilled operatives at any
pacticular factory) the increase should be phased for all the employees for a period of 12
months' in the following manner: = :

(@) In the case of unskilled and scmi-skilled workers, dearncss allowance should be
Rs. 10 lcss than Rs. 31°50 or Rs. 88:50 as the case may be and the reduced
deatness ‘allowance will be variable with the All India‘!(:onsumcr Price General
Index * nmmber, six months ‘after coming into eflect the recommendations and
the dearness allowance will be restored to the full after one year. :

. '(b) So far as the skilled operatives and clerical and lower technical and supervisory
stafl are concerned, the dearness allowance should be phased b 50 per cent.
for a period of oue year and the remaining half would L - {ter one
year.

(9 The phasing should not, however, prevent the paywent of the amount of annual
increment dae after one year,

. * New Factories

14. New cement factories whether owned by the existing cement factories or otherwise
(and the quarries, cic) should be exempted for a period of 18 months from the month
the factory goes into production from paying in full the wages and salarics recommended
by the Board for the various ciategories of cigployees. During this period of 18 wmonths the
new units should pay the basic wages/salarvies, dearness allowance, house rent allowance, at
75 per cent. in respect of cach compeucnt. The vaviation in dearness allowance with vise
or fall of the All India Consuiser Price Geneval Index nuiuber should also be at 75 per cent,
of the variation in dearness allowance recomuended above for cmployces of old [actorics.
Any [lactorics already paying more than 75 per cent. of the wages recommended should, -how-
ever, continue to 'pay the higher wages/salavies, dearness allowance, cte.

LBonus 5

15. The Board has observed that wg present the Full  Bench  formula of the Labour
Appeliate Fribunal holds the fiekd. It has been approved by the Supreme Court apd soimc
points regavding it cleared up. Vavious suggestions for modification of the formula were
made (o the Board, hur the modifications suggested by the employers were not acceptable
to the Unions and vice versa, Therefore, the Board is of the view that no useful purpose ;
will he served in making any recommendations. - .

o . .-

] Gratuity

16. As the increase recomnmended in the basic wages would multiply the burden in vespect
of gratuity schemes, the Board has recommended that where gratuity is payable in terms of
basic wages, gratuity schemes for operatives in the A, B, €, D and E grades should be modified.
The service period of the emiployee should, for the purposc of gratuity be broken into two
periods, the fivst period commiencing from the date of appointment till the date immediately
prioy to the dute Grom which the recommendations come into operation. In xespecy of first
period gratuity should be calculated in terins of the average basic wage carned in the Iast
mouth ov year of the first petiod, as required under the gratuity rules. In respect of the
sccond period, gratuity should be calaulated in terms of the average bLasic wage carned in
the last month or year of service. Where gratuity is payible in terms of consolidated wages,
the grawity scheme should be suitably revised so as o lessen the burden,

\lu(zidcncc of Cost ,

«17. The Industry has made out a prima facig case that it has not the capacity to pay the
wages recommmended by the Board, on the existing retention prices of ccment. It is, therefore,
necessary for Government to examine his question and revise the retention prices paid o0
the producers il it is satisied thae the industry has not the capacity or has neot sufficient
capacity to mcet the incidence of the increase in wages recommended by the Board, The
Board has suggested three possible ways of meeting the (incidence of increased. wages, (a) by
increasing the price to the consumer (b) by reducing the State Trading Corporation’s prafit,
() by reducing the cxcise duty. There appears to be justification for tapping resources (b)
and (¢) above., However, in the fast analysis, it is for the Government to decide as a

watter of ‘]mlir{ and overall considerations of the country, from - which source the funds
should be found,

PRINLED 1D INDRA-—BY " TH- ~ CENERAL™ "MANAGER | —~GOVT, —OF--. INDIA__PRFSS, 4
NEW DELUI-AND~PUDLISUED- BY TUE- MANAGER_OF TUBLICATIONS,-DELHI, 1960
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