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10 June 1966

To,
The Secretary

Thozhilali Union,
Ohalakudi, 
(Kerala)

Dear Comrade,
Reference your letter dated the 4th 

you/ June 1966. We assure/that the AITUC fully 
supports the workers demands and will do 
every thing to help the union*

However, you will appi'eciate that 
unless the full facts are known it will 
not be possible for us to take up the 
natter with the Ministry at this end.

We therefore request you to send us 
the full reports including your charter 
of demands soa as to enable us co do the 
needful.

With greetings,
Yours fraternally,

(K.G.Sriwastava) 
Secretary



Office of the Bidi Workers’ Union, 
Pinjar Ghat, NflSIK-CITY.
Date : 30th July iybo.

From :
Shri G. S. Gaikwad,
General Secretary, Bid’ Workers Union,
2490, Pinjar Ghat, Nasik. (Maharashtra State)

To
The Honourable Labour Minister,
Government of India,
New-Delhi,

Sir.

On behalf of 5000 ' Bidi Workers’ of Nasik City, 1 submit a memorandum as follows

The Government has proposed to enact the ' Bidi Cigar ’ workers conditions of employ 
incut Act. The. proposed act is no doubt beneficial piece of legislation and for the first time the 
unorganised and poor Bidi Workers will get statutory protection by this Act. However,we prefer 
following modifications in the proposed Bill.

( 1 ) The article 42 of the bill empowers the State Govt, to give exemptions. This is very 
damaging provision in the Act. If the employers are allowed to do so, it is just possible that the 
employers will try to take undue advantage of this provision by shifting and removing the 
factories in the States where the provisions of this Act are not enforced. It will create un-employ 
ment and other complicati an. 1 hcrcforc, we demand that this article 42 be deleted from the Act.

( 2 ) The clause 3 of the article 29 of the bill, provides that no process connected 
with making Bidi or Cigar shall lie carried out-side industrial premises. But it is learned that it 
the. employer distributes work in private dwelling house which is known as Ghar Khep work in 
our State those workers are to be exempted from the provision of the Act We oppose it.

( > ) As stated in aims and objects of the Act, the special feature of the industry i- that, 
by manufacturing Bidi through contractors and distributing work in the Private dwelling houses 
and spiking concerns in smaller units. The employers want to escape from the responsibility. As 
this provision of artical 29 is made against such escape of the employer it should not be deleted.

(4) We propose that the working hours, including the spread over period, should 
be ri hours.

( 5) Wc propose that before the worker is given leave with wages he should be given 
advance pay for that period.

(6) There must be provision lor the Provident Fund in the Act.

( 7 ) About Io% workers in (his industry are suffering from T. B. This is an occupa­
tional disease in this industry. Provision should be tnadc in the Workman Compensation Act to 
declare it as occupational disease and free medical treatment should be given to every worker who 
is suiicring trom . B.

( S ) In article 30 (3) there is a provision for prefering' appeal against the order of the 
authority. This provision is likely to delay the dispute and worker will be deprived of benefits, ou 
the summary decision should be made final.

These arc the few amendments which we want to suggest to the proposed Bill and 
they deserve your worthy considerations and wc hope that necessary steps will be taken to include 
diesc suggestions in the Act.

Thanking You,

ours faithfully.

General Secretary,
• Bidi Workers Union, 

NASIK



Office of the

Bidi Workers Union, 
2490, Pinjar Ghat, Nasik. 

30th July, 1966.

Sir,

Dear

I am enclosing herewith a copy of statement which I have
submitted to the Honourable Labour Minister.

These are few suggestions to the proposed Bidi and Cigar
workers (Conditions of employment Act)

It is requested that your Honour will be good enough to 
consider these suggestions with keen interest and when the Bill comes 
for discussion give your support to these constructive suggestions so 
that they will incorporate in the Act and benefit the Workers.

Thanking you,
Yours faithfully, 

“TP 7T - Z>TTTp^ 

General Secretary.

From.
G. S. Gaik wad,
General Secretary,
Bidi Workers Union, Pinjar Ghat, MASIK-CITY .

( Maharashtra State )
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10 Nov 1966

Dr G.Kannabiran, 
7/B Brahmin Street, 
GUDIYATTAM, N.Arcot Dt., 
Madras State

Dear Comrade,

Thank you for your letter of 6th 
last. The Beedi & Cigar Bill has not yet 
been passed in both Houses of Parliament 
since there were some amendments made in 
Lok Sabha which are to be approved in 
Rajya Sabha. It is likely that the 
current sitting of the Rajya Sabha will 
adopt the Bill after which it will go 
for President’s Assent. I am trying to 
get a copy of the Bill as passed by 
Lok Sabha and will send it to you as 
early as possible.

With greetings,

Yours fraternally,

(M.Atchuthan) 
Secretary



29 April 1966

To,
Com. K. Nagaiah, 
Tobacco Workers’ 
Guntur, (A.J.)

M.L.A.
Union,

Dear Comrade,
Your letter of 11th. I am sorry I could 

not reply earlier as from the 14th till yest­
erday I was in the Supreme Court the wholeday 
where the employers had challenged the 
constitutional validity of the Bonus Act. 
Com. Malliah Lingam should mention in his 
passport application that his travel expenses wi 
will be borne by the Administrative Committee 
of the TUI. No guarantee is necessary from xh 
us and we have never given it in the past.

With greetings,

• Yours fraternally, 
Su

(Satish Loomba) 
Secretary



PHONE: 3 O O

K. NA GA I A H. m. l. a.
KANNAVARI THOTA, 

p V N T U R.
President
Tobacco workers
Union. Guntur.

To
Com. Satis Loomba?, 

Secretary
' A.I.T.U.G., 

New Kihi.

Pear Comrade ,

You have addressed two letters to Com. 

Mallaiafc Lingam in which you have nominated to the 

Administrative Committee T.U.I and asked hi® to apply 

for a pass - Port.

Unless the A.I.T.U.C. stands guarantee

to Gom.Malliah Lingam for his expences he cannot get 

the pass-port. Hence you may immediately send a gua­

rantee to the ministry of external affairs, and a copy *
of it may be sent to Mallaiah Lingam.

Yours fn i thfnl ,



1 Definition:

BIBI AND CIGAR INDUSTRY
CCondition of employment) Bill, 1966

Page 3

2(i) The line "Not being a private dwelling house" - to be 
deleted.

In Bidi industry, the overwhelming majority of workers 
are now-a-days compelled to work under "Gharkhata System", That 
is the employers directly or through their "agents" supply raw 
materials to the individual workers for manufacturing bidis. 
The workers in their respective houses (dwelling houses) work 
for the whole day and submit finished Bidis to the employers • 
At the time of counting the employers reject ample number of 
Bidis and make whimsical deduction of wages in respect of 

raw materials supplied to them. If from a particular quantity 
of "Tendu Leaves® the workers are unable to manufacture 
number of bidis as the employers ask for, the workers are to 

suffer "wage cut" for the shortage as determined by the emplo­
yers or agents.

Taking the advantage of mass unemployment and poverty 
the employers have introduced this system. In such a position 

the workers cannot protest or demand justice because ±Xxx 
there is no protection of employment. The employers and 
the agents refuse to accept them as their employees and at 
any time the supply of raw materials are stopped and in many 
cases such workers are paid wages far less than the deter­
mined minimum wage for that particular area.

Therefore, by giving exemption of the"Private dwelling 
houses", practically 70^ of the workers shall have no bene­

fit of this Act. The main question in this industry is how to 
give protection to the workefs under the "Gharkhata System". 
I mean protection for employment, and illegal deduction of 
various nature.

2 2(n) For the reasons stated above the Sec.2(n) also to be 
deleted.

Page 13

3. For the same reason we should demand the removal of the 
para under section 29 (3) which reads as:

"Provided that nothing....................... both at home"
This para shall naturally help the employers to continue 

exploitation of a vast majority of workers in the usual form.
Page 16

4. Section 37(1) In this section, our demand should be that the 
provision of Industrial employment standing Orders Act,shall 
apply to every industrial premises, where 20 or more workers 
are employed. The nature of industry being small type and 

scattered and employing workers at different places, it is 
necessary that I.E.S.O. Act shall apply to all places where 20 
or more workers have been working.

Page 17

5. Section (2) The major and perhaps day-to-day disputes arising 
in Bidi industry are in relation to supply of raw n^terials, 
rejection of Bidis and the illegal deduction or payment 
for the so rejection.

The jurisdiction of Industrial Disputes Act must be there 
to settle those disputes. Otherwise the Act shall have no. - 
meanings

The State Governments can specify summary manner to 
settle all such disputes but they must always be under £he 
industrial Disputes Act. Otherwise the present method of



- 2 -

exploitation cannot be prevented.

Note: We must be very careful regarding the workers working 
in their respective dwelling houses. Although the 
employers have been earning lakhs of rupees every 
year at the cost of lakhs of workers working 
under the "Gharkhata System” these workmen cannot 
get the benefit of Bonus or any other previleges 
untill such workers are counted as the employees 
of the principal employers.
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1 CHALAKUDY BEEDI THOZHILALI UNION. /
Regd. Nos 161/55. g, 4.

'jL-1- ” KERALA STATE. ’ ,C^”*)

RESOLUTION PASSEL at the GENERAL BODY MEETING of the Union on 
14 - 3 * 1966 presided by the President Sri A. K. Divakaran.

THIS meeting while congratulating the Government in having 
got passed at least now in the Rajya Sabha the Bill for fixing 
the terms and conditions of the workers in the Beedi-Cigar Indtd;ry 
and introduced the Bill for consideration in the Loka Sabha would like 
to bring to the notice of the Gove nment the fact that for the last 
18 years more than 90^ of the more than 20 lakhs of workers employed in 
this Industry are being exploited as even the Manufacturers of Trade 
Marked material could evade coming into personal and Agents. Small and 
Big Manufacturers are taking full advantage of this situation to exploit 
the workersof this Industry. The workers in this Industry are fully 
convinced that unless this method of production is totally changed 
no effective relief from exploitation would be available to the workers 
of this Industry by any legislation, ^ence this meeting requests the Go­
vernment to enact the Bill so as to include provisions whereby production 
shall beunder Regular Trade Marks and only in factories of not less than 
20 workers and as the Industry requires no big investments to bring these 
Factories under the Factory Act and guaranteeing minimum period of 
service and regularising the service condi ions except in Licensed 
Factories. Anything short of these will not improve the conditions 
of the workersin this industry. We hope and pray the G^erpment> 
bring forward and enact such a- ^mprehensive legislation that will give 
real relief to the workersin this Industry with all expediencey and 
members of the Parliament of all Political Parties will give full sup­
port in getting such a comprehensive Bill Passed.
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