ErOM THE SE ARY OF THE CENTHAL WAGLH . .
CIVIL LINES, KASIA ROAD GORAK] FUR ADPRESSED T0O TLE

CENTRAL WAGE BOARD FOR SUGAR INDUESTRY
Ministry of L,bour & Employment,

GOVERNMENT OF INDIA
Civil Lines, Kasla Road,
No.,3055/W3-G(12) GORAKHIUL: AUGUST 21, 1959.

To,

11 AR GAR WORKS
PACHRUKHI., ~

The 3ihar Sugar Works
Pachrukhi, District- éaran.

( Bihar ).
Sub:  3OARD'S RICOMINDATIONS FOR INTERIM ELLIEF CLARIFICATIONS:

Dear Sir,

I am desired to refer to your letter no, WB-5086 dated 13th
August, 1959 and have to inform you as under, apropos the points
ralsed by you: -

1, Chaprasis and Kamdarg: The raising, with effect from 18th
December, 1954 of the pay of outstation Chapragis and cane
development Kaddars to the minimum of B, 65/- in consequence
of the clarification issued by the Labour Commissioner was
in the nature of rectification of a misteke and not an inecre-
ment properly so called, The increase therefore is not adjus-
tahble against the interim relief recommended by the Board,

The interim relief in thelr case would he calculable on Fs,56/-
mistakenly denied to them previously.

2. PEromotion of Tractor Cleaners: The increments wrich accrued
to the tractor cleaners in consequence of t!eir promotion as
i tractor drivers would also not hHe adjustable agalnst the
interim relief recormended by the 3oard hecause the pay inere-
ase in these cases was by virtue of promotion to a higher
jobh with higher responsibilities, Only tkose increments will
he adjust-ble against the interim relief which were awavrded
to the employees in the same occupation with the same require-
ment of skill and workload.

3, Apnlication to Aistillery workment The Board#s recommends.
tions are for the vacuum pan sugar factories and thelr
employees, All the employecs recelving ur ta B, 500/- and
on the rolls of sugar factory are eligible to interim relief.
A worker on the rolls of mugar factory should not he deprived
of this rellef on account of hls mere posting into the dis~
tillery at the management's instance,

Faithfully yours,
Sa/ -

( H. M. MISRA )
SECRETARY,



2 7 WOV 1958
C ] J : e
n) - /
GRAMS: SUGWAGE - A
PHONE: 466
From,
The Secretary,
Central Wage Board for Sugar Industry,
Civil Lines,Kaslia Road,
Gorakhpur.
To
i m "\l le .5[,.,_\‘( \._\J"V‘(r\
&H:LL-, kau._.LLlﬂLMz, A\" . C
Neliok | pro(
New De L
No, lhgas /WB-G(9) Dated 2 & NOY 165¢
Dear Sir,

I am desired to enclose for confirmation
a copy of your recorded statem: nt made before the Central

Wage Board for Sugar Industry, during its sittings on

Se@am» 6,1459 at New Delbd .

The statement may please be returned to this

affice alter.ipcorporating such .corrections as may be

desired to be made,

Yours faithfully,
Encl: As above |

?—.~nﬂ:”ﬂ45»ra
( H.M. MISRA
SECRETARY.

JN.28.4
20 copies



COrY OF THE LEMMEH DATED 16th DHCEMBLR %io#e hBCEIVED FHOM
THE SECRETARY OF T1E SOUTH INDIAN SUGAR MILLS ASSOCIATION
No. 1. NOKRTH DEAC: LOAD, FOST BOX No, 12, MADRAS. /7

The Secretary, B
Central Wage Board for Sugar Industry, /

Civil Lines, Kasia hRoad, | i
GORAKITUK. S

Dear Sir,

Recommendation of the Wage Board for
interim relief to workers in Sugar
Industry,

Vle would like to have your confirmation in regard
to the recommendation of the Sugar Wage Board that even in
the case of employees who are on time scale of ‘wages, for the
purposetrof verifylng whether an employee has received the
inerements recommended by the Wage Board or less during the
period lst June 1954 to lst January 1959, the basic Waie
plus dearness allowance drawn by the employee in June 1954
and January 1959 must be taken into aceocunt for grant of
interim relief to workers in sugar factories situated in
States other than Uttar Pradesh, Bihar and East Pubjab,

Yours faithfullyy
Sd/-
SECHETARY.

CENTRAL WACE J30ARD FOR SUGAR INDUSTRY
”inistr% of Labour & Employment,
GOVERNMENT OF INDIA .-
Kasia Road, Civil Lines

No. 4476/VB-G (97)/ GORAKLFUL: 5th November, 1959.
To,

The Manager,

The Basti Sugar Mills Co, Ltd,,

F.O. Walterg~nj, Dist, Basti.

Sub: CLHANT OF. IINTIFIM WACE TNCREASD:

Dear Sir, ;

* ) In referring 't6 Vour letter no., 4682 dated Qcﬁober 13, .
1959 on the above subject, I am desired to 'say.that the inered '
ments which accrued to a workman in consequence of his promotion
to a higher post carrying increased responsibilities would not
be adjustable against the interim relief calculable under the
terms of the BoarAd's recommendations.

32

Only those increments will he aljustable against the
intorim.relief whlch were awarded to the emrloyees in the same
occupation with the same requirement of skill and workload.

Faithfully yours,

Sd/-

( L. M. MISRA ).
SECRETARY.



January 29, 1960

The Secretary,

Central Wage Board for Sugar Industry,
Civil Lines,

Kasia Road,

GORAKHPUR .

Dear 35ir,

Enclosed herewith is a cooy of our
recorded statement made before the Central
Jage Board for Sugar Industries, during
its sittings on September 16, 1959, at
New Delhi after incorporating necessary
corrections.

Yours faithfully,
ey
—

(X G.Sriwastava)
Secretary

Encl:



No. 5852/WB-G(97)/ Dated.4.%-d AN 1880

Copy forwarded for information to :-

1. The Sccretary, Indian Sugar Mi115ASSOC11tlon, Indla Exchange
Building, Calcutta -1.

2. The Secretary to Govt., Labour Department, U.B., Lucknow,

3. Ttec Dy, Secoretary to Govt. of India, Ministry of Labour &
Employment, New Delhi.

4, MYMohinl Sugar Mills, Warisali Ganj, Gampa.

5. The United Trade Union bongress, 249, Bow Bazar Street, lst
Floor, Calcutta.

6. Ail India Trade Union Congress, 4 Ashbk:Rbad, New Delhi.
7. Hind Mazdoor otha,-uervants of India‘Sdcieties Home, Bombay.

8. Indian Natiopnal Sugar Mill Workers ' Pederation, Shanshah
Manzil, Lolaganj, Lugknow, ?

‘o "“Uhited Chinf Mi1l mazdoor Federation, Kanpur.
107 Indian National Trade Union Congress, 17 Janpath, New Delhi,
11, The Secretaries to All State Governmeits except U.P,
12, All the ncémbers of. the Central Wage Board for Sugar Industry,
- Encl: One of copy of letter
ander reference.
o S

( H. M. MISRA )

SECKETARY.

EP. 15/1



-

COPY OF; LETTLR, NQ, 426 DATED 3th DECLMBLE, 1959 from THE
GENERAL SECRETARY:, MOHINI SUCGAK WOFKEK 'S UNION, WAHISALIGANG;!
GAYA ADDRESSLD TO TL: SECKETARY CENTRAL WAGE BOARD FOR -SUGAE
INTUSTRYJSKASIA ROAD CIVIL LINES, GOKAKHIUR.

SUBJECT: INTERIM RELIETF TO WORKMEN . IN-SUGAR INDUSTRY

We have.under reference your letter No.4999/WB-G (97)
dated, Gorakhpur, December 2, 1959 on the subject referred to
above, :

Your clarification that the ad hoec increments in wages
granted by the management in terms of the agreements are adjus~
table agalinst this particular interim relief is not clear as it
does not specify the date upto which such increments given by
the management under agreement are adjustable agalnst this

o, lar Interim R .

In the light of above, we request you to kindly clarify
the following points for enabling us to take up the matter with
the management of our mills:

1) Whether a workman appointed on 1.1.59 is entitled
to this particular interim relief.

11) Whether this particular interim relief is adjustable
,gainst the amount of increments in wages (in terms
of agreement) declared by the company in the year
195¢, taking effect from 1.1.59.

For 1llustration-sake, let us presume that Mr. X
has been given interim rellief of Rs.5/-(after necessary adjuste
ments) with effect from 1.1.59 covering the period upto 31,12,58
(closing) s Mr, X is 3lso given increment of ks,2/- under an
agreement with the company in the month of January, 1959 taking
effect from 1,1.59,

_ Now the questlion arlises whether this latter inecrement
of Ks.2/~ granted to him under separate agreement, is adjustable
agalnst the amount of above interim relief?

Early reply will be muc! apprecilated,
Yours faithfully,
5d4/=

General Secretary.



9.0 JAN 1960

OFFICE OF THE CENTRHAL WAGE BOARD FOR SUGAR INDUSTRY,
Ministry of Labeusi & Employment,
Government of India,

Civil Lines, Kasla Road, e
GOI‘Q}_(_IIQQ,I‘, » /
The Business Manager, /
The Behar Sugar Works, N
Pachrukhi,
Dist. Saran. _
No. 5853/WB—G(Q7) Dated 14. 1. 1960.

SUBJEGT. ADJUSTXENT OF MILLS INCREMENT AGAINuE THE
INTERIM RELIEF. CLAKIFICATIONS.

RO oL " o= . iy - ')
. . M0 . ° g0 g

Dear Sir,
' In referring to your letter no. WB/8037 dated the
5th December, 1969, Qn the above subaect I'am desdred to state

as under: Sl

Sri Chaturgun Frasad ¢ As the retalning allowance 1s paid as a
fixed ratio to the wages that the employees receive, it does not
. offer 1tself. as a criterion for determination as to whether or
not there has been any promotion. The Behar Sugar Workers'
Union has maintained that Sri Chaturgun Pd. was originally
employed as seasonal accounts clerk. The mills have given the
description of "cane cash book writer" to this post. He was
given an increment of B. 8/- w.e.f. February 1950 and came to
work as ‘'cashier' according to the union gnd "cape cash distri—
butor” according to the management., However, it is admitted.
in the Company's letter that Sri Chaturgun Pd. came to-. handle
cash in his latter capacity. The increment of Rs. 8/- having™”
been allowed in consequent upon Sri Chaturgun Pd. coming to
discharge duties of the post carrying higher reSponsibilities,
it is not covered under clause 3 of the Board's redommendatiohs
and would, therefore, not be adjustable against the inérement
calculable under clawse 6 thereof,

Sri G.C. Miagra : It appears that Sri Misra was appointed in the
year 1954 as a typlst on ®, 100/- per month. He earned two
increments of R, 1/8/~ and R, 7/8/- between 21.6,54 and February
28, 1058, From 1lst March, 1958, he was promoted as Steno-typist
and his salary was ralsed to Bs, '138/-. He was given an increment
of Bs,. 26/ = consequent to this promotion. Since the increment

6f Rs, 9/~ (B, 1/8/=~ plus k. 7/8/=) given to 8ri Misra as typist
is more than the interim relief under Board's recommendations
for this wage slab, the management 1s not hound to give him any
further increment in wages under the terms of the Board's
recommendations,

Yours faithfully,
|

= Yy IYE
( H. M, MIBRAS
SECRETARY .

K ok ok oK KK K KoK AR K K kK K

Na, 8853/VB«G(97) dated - , . 1960,

Copy forwarded to the Behar Sugar Workeps! Unien,
Pachrukhl with reference to its letter No, 176 dated 22,10.69.
This also.disposes .of their letter no. 192, dated 22 12_59.~

. R I -w e
(+Hi, M < MISRA )
< SECRETARY.



Iqo' 5853/T~TB_G (07)/ 5 Dated'.--x.t'!u‘c -,-_u 'é.?..'. é:i';::\‘.-»

Copy forwarded for informatlon to -

[ S

1.

The SecretaTY7 lndlan Sugar.. Nll ;iAssocIépion, India Exchange
BuilAing, Calicutta - 1.

.The Scecretary to Govt:, Labour Dcpartment, U.FP., Lucknow.

The.Dy. Yecretary to Govt, of India, Ministry of'Labour,&
Employment, New Delhi.

The United Trade Union Congreso, 249, Bow Bazar Street, 1lst

" Floer, Calcutta.

A11 India Trade Union Caongress, 4 Ashok load, New Delhi,
Hind l'nzdocr Sabha, Servants of Lndia Societies Home,Bombay.

Indian thlonal Sug~r M1ill Workers' Federation, Shahlanshah:
Manzil, Yolaganj, Lucknow. -

Uni%ed Chini 1111 Mazdoor. Federation, Kanpur.
Indian National Trade Unionlcongrebs, 17 Janpath, New Delhi.

The Secreteries to Government ‘of Punjab/Uttar Pradesh/Bihal

" Bombnay /Madras/Mysore/Madhya Pradesr/S. Bengal/Kerala/Orissa/

Andhra Pradesh/Labour Departments.

All the members of the Central Wage Board for Sugar Industry.

Encl: One copy of letter

. “RP

¥5/1.

under reference, \
b - ;]tv'l"rv\ -
‘ ( H. M, MISRA“)
Fd _ SECRETARY,

)



1959 FROM THE
HAR SUGAL/A UNLION ADDRESSED 10
BOARD FOR SUGAR INDUSTRYY GORAKHPUR.

Ref: Clarification regarding implementiation of Wage Board
recommendation for interim increment.

==

There are certain workers who have approached the Labour
Union to recommend thelr cdses for increment which according.to
them is payable to them as per the recommendations of Wage Board,
As we are willing to be ourselves sure of thelr claim before we
write $o the Management, we would request you t6 give your eclari-
f{cation. Alohg with others, for your reference,.We cite here-
below two cases and rest all are of the similar nature,

. Bhri -Chaturgun Prasad t« He was appointed originally as a

1 4 & Seasonal Rcoounts Clerk, After
some years he Wad promoted to the
pogt of Beadonal {ashieP with more
responsibility, He wad allowed
dn increment of Rs, 8/« per month

at the time of promotion to the
post of cashler, £lr 1 "ugd
2, Shri G.C.Misra &=~ He was appolnted as & Typist from

21.6.54 ti1ll February 1958 his
designation was typist, Beslides
Bihar Government inerement of

Rs, 1/8/= he was ﬁiven an efficle~
ney increment, of §g,7/8/«from 1.1,
1958 by the Management hut with
effect from 1,3,1968 he was promo-
ted to the post of Stepo-typist on
a consolidated pay of iis,138/~ a8
on a minimum pay seale of Btence
typist 4n this factory, His ori-
ginal salary was Rs,100/- when

the applicant was engaged as * - "4t
typlist in the beginning of his
service,

While giving your valued clarification Rindly nleso elucidate
whether any short of increment elther efficlenoy or hy pgovern-
ment grahted by the Management before promotion 18 to be merged
in the increment at the time of promotion or to be adjusted
against Wage Board increment, !

Yours falthfully,

sS4/~
General Secretary,



20 JAN 1960

OFFICE OF TIliE CENTRAL WAGE BOARD FOR SUGAR INDUSTRY,
Ministry of Lahour & Lmployment,

Government of India, ‘,/}
Civil Lines, Kasia Road, yd
GORAh}}UP yd

The Seccretary \,4///
South Indian éugar Mills Association,
No. North Beach Road,
Fost ﬁox No. 12, .

Madl"as—la
No. 5854/WB-G(07) = Dated vuvevennonnns

SUBJECTZ: ADJUSTMENT i OF MILLS:INCHEM: NT AGAINST THE
INWTERIM RELIFF. CLALIFICATIONS.

Dear Sir; '

In referring to your: letter no. Nil dated the 16th
December, 1952, I-am desired:rto say that the issue raised is
very general., o
’ However, as a general rule, it may be stated that
if the increment is eqrned in the same joh, then it would be
An inerement of the type as contemplatﬁﬁuin:clhﬁse 3 of the
Board's recommendatlons andhwouls,:therefore, he: adjustable
against the interim wage increase calculahle under clause 6
thereof. Foa- g g

-But the increments:consequent: to promotion to
higher job with greater responsibilities could not be adjusted
agalnst the interim increase calculated in terms »nf the Board's
recomaendations. Coples of the two letters issued by the

Board on specific references involving such points are enclosed

for your perusal.

Yours faithfully,

- "y Ve ;. 4.;'71
(*H. M. MISRA™)
SECRETARY.

RF,15/1



No, 5854/W3-G (97)/. DEHET JFs oo o ol |

164a
Copy forwarded for informatlon ééfgﬁﬂ

1 . The Secretary, Indian ougar Mllls Assoc1qtion, Indian Exchange
Building, Calcutta -1, T

2.. The Secretary to Govt. Labour Dcpartment Lucknow.

3.. Dhe Dy, Secretar Govt of India, Pinlstry of quour &
“mployment, New Delhi, , ‘

4, Convener- Committee of All Trade Unions, in Maharashtra,.
5 . Deceam Sugaruénd Kbkari-@o.dﬁugalur, Staff Unileény Pugalur.

. I, The East India Distilleries and Sugaf;Féctoriestabour
Union, Nellikuppamn.

7 . United Trade Unlon ‘Congress, 249, Bow Bazar Street.lst ¥loor
Calcutta. : .

8 , %11 India Trade Union Eongress, 4 Ashokaﬁpad, New Delhi.
9 . Hind Mazdobr Sabha Servants of India Sogieties Home, Bombay.

10, Indian National Sugar Mill Workers 'Federation, Shahanshah
" Manzil, Golaganj, Lucknow,

A1l 11, United Chiniﬁ”azdoor Federation, Kanpur.
12. Indian Natlonal Trade Union Congrcss, 17 Janpathy- New Delhi,
13. The Secretaries t§ A1l Governments exvept U.P. -

14, All the members of the Centril Wage Board for Sugar Industry.

Enel: As above.
R Tt Sva

( H. M, MISEKA )
SEC}FTARY.

! afr .



14 JAN 1360

Centrel wage Foard'for Sugsr Inausery,
winistwry of Libour « baployaent,
Governaent of India, N
Civil Lines, £usiu  nooua,
mc..S?{;? JWB=~G(9%) GoloKApW, Jenuar'y il, 166

- .
485 ) - ) i \
=8 gt t=ia

“Thae /..VBCCYQ.JG\:}_
\J
v ) .
A Q,( b'\"\fl.a_.a _(“ftxcb {/Vi/\/L oA C‘QV\c} “ru‘r;_;

L‘ A’I-L\D)&t p\fpuc“ ’ N('_ur iDeQL\,\‘

Lear Sir,

I =2a airecced 6. nctify th=t tie aearings oL toc
pertics viz., tne suger aills cav Welr eaployees in wsaays
Fredesa ~1nd . h2jusonan will be Conouctea by tine Lentrel
wage moara £or Suger Incustly <n tae 1sC ana tne 2nd Feb.,
1€0 in tne Asgseably dsll of wctl wa2na2l in Gwalicr,

rne nills councerned snu tne regisuverca unicns of
capl yces WAGSE Nrdes were 2vailable in one Bboard's office
huve been senc separate noclces., 1 oz to reduest you te
please intf'cra yowr resrective affilistes ut arrange
2PPe ar-nces,

Yours Ialonfully,

— Yo VNS
U a3, e wlsra §
© o Sgeretary.,
IC, /wb-G( 9%) of uste

Copy Torwsraea L int' raastica . e £illowing -
1. Ine Labtour Ccuaalssi.ner, wadinys Fraaesi, Liacore,
2. e Lzbiur Cruudlssioner, najsstasn, ajuicr,

O, e aussot, nuebour Cuanissicner, Gwalior.

I

i - nSs%
L dewds W418T8 51!\.&0
Secrecary,:

RLAT T ST
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(PUBLISHED IN THE GAZETTE OF INDIA
PART I SECTION I, dated the 30th Jan. 1960)

GOVERNMENT OF INDIA °
MINISTRY OF LABOUR AND EMPLOYMENT

Dated, New Delhi, the 25th Jan. 1960,

RE SOLUTION

WB-7(89) -~ In partial modific:ticnof the Ministry of
Labour and Employment Resolution No,WB-7(2), dated the
26th December, 19587, Shri Shantilal K. Somaiya is
appointed as a member to represent employers on the

Central Wage Board for Sugar Industry, vice

$1,Gulabchand Hirachand resigned.
ORDER
Ordered that a copy of the Reéglution be commu~
nicated to:-
(1) All State Governments and the Uhioﬂ Territories.

(2) All Ministries of the Govermment of India
and the Planning Commission.

(3) A1l India Organisations of Employers and
Workers.

(4) The Indian Sugar Mills Association, India
Exchange Place, Calcutta-l.

Ordered also that the Resolution be published
in the Gazette of India for general information.

&i/ - P.M. MENON
Secretary to the Government of India.



\

1
22 FEB 1960

\_/

CEN TRAL WAGE BOARD FOR 8UG4R INDUSTRY
Ministry of Labour & Employment
GOVERNMEN T OF INDIA
Kasia Road, Civil Lines,

No.6501/WB~G(97) GORAKHPUR: February 17, 1960.
To .
The secretary,.
. Thd 1an Sugar Mille associstion,,
East U, P,.Branch; Gorskhpur.

Sub: INTER M RELIEF RECOMMENDATIONS : CLARIFICATIONS

Dear sir,

! 1
In referring to your letter no. 15577 dated 1lst
Fevruary, 1960, I am desired to state as under in regard to
the two polints raised by you i~

.1. The staff and tie loading coolies at the Butstat-
ions being employees of the mills receiving sala-
ries and wages b low ks, 500/~ per month abé ¢learly
covered by the recommendations regarding interim wag
inereasec. .

2. In regard to the labour engaged through the eontre-
ctors glso, 1t is to sdd tat all employees recel-
ving @ to k., 500/~ and covered by wage rcgulations
in the sugar industry should be deemed eovered by
thc recommendations of inter im wege increesses

Faithfully yours,

-t ryy 'rﬁils,‘a
( HO-ILII.-M ISRIQ )
Scere tary..

No.6501/WB~-(27) of data
GCopy forwarded for informption to

1., The Secrctary, Indian Sugar Mills 4ssociation, India
Exe hange Building, Calecutta - 1.

2., The Secrctary to Government, labour Depar tment,U, P.,Llucknow,

3.. The Eputy Secretary to Government of Ind in, Ministry of
Labour & Hmployment, New Delhi.

4, United Trade Unilon Congress, 249, Bow Bazar Strect,, 1st
_#Floor, Calcutta.

O 4ll Indis Trade Unilon Congress, 4, 4shok Marg, New Delhi,
6, Hind lMazdoor Sabha, Servents of India Soce tics Home, Bombay.
7. Indian Nationel Sugar Mill Worker s' Federation, Shanshah

Menzil, Golagenj, Lucknow,
8. Unitcd Chini lill Mazdoor Federation, Kanpur,.
- 9, Indlen National Trade Union Congress, 17, Janpath, New Delhi,
10.. The secretaries-to all the Governments, Except U,P.
11. &11 the members of the Board,

Lo Yt
( HO&MISRA T
Sceretary,
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Subjoctie

Sir,

0de ¥eBeT(89)
QOVERNMENT OF INDIA
RIRISTRY OF LAROUR & EMPLOYMENT

Pro.B.R.8eth,
Deputy Secrotery te the dJovarnmens ¢f Iindia,

The Sesretary,

Empleyers' Fcderation of irdiam,
Argy & Buvy Bullding,

148, Nohatmes Gandhi Rapd, Dembuy~1

The Saaretary,
All Indie Orgenisatien «f Infugiriel ‘mpleyers,
Faderation House, Bars Xhumbs Read, Ery DELUI.

The Goneral Sseoraltony,

Indian Hational Trasde Unien Cengress,

17 Janpatk, HEY DELHI

The Feoratmry,

All indim Heawuteeturers' Organisriion,

dtn Fleow, Ceeperative lnsureuve Building,
ki{r Jereseziult dohia dead, Doulaye

iua Usneral Sagretary,

Hind Mezdecyr Ssbdhs,

tervants ef India Yecliely’'s Home,
Sardar Patel Road; Bembay—4.

Tihe Soneral 5e¢0:etary,
All Indie Trede Uniom Csagreus,
4, Ashok Beud, XNew Delhi.

ke Cemersl Txcretsry,

United Trade Unfen Congrees,

249, Bew Buzar Street, 1zt Floer,
Cglevita=12.

Yhe Prscidoest,
snidiegn Sugar H#iils asssciatien, o
India Sxchange ?lace, Culcuttasl -

Pated Kew Delni, the
Cantral Wago Board for Suger lndustry~Appointment

ef & mowber in place of Shri Gulabshend Hirachand
t* represant enpleysrs su the Vage Beard,

1l am direcsed $o ancleosa fai yeuy infermatioen @

oopy ef Geverament of Indfia'as Resolution He.¥B=7(89),
deted the 25th January, 1930, published in the Gazotte ef
Indis=Pary I Sectiem I, duted the %0th January, 1960,

va (he audjaci nated above.

Yeurs faithafully,

(”iD -
Qililiikyf'y7w1é>

Sy
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/ Y JCJ ’
(v i

I \/a),/ GENTRAL-WAGE BOARD FOR SUGJR INDUSTRY
/ /;/‘/ Minis‘bry of labour & Emp loyment
A 1

( GOVERNMENT.-OF IND In
\ » ; Kasia Road, Civil Lines,
No, 6455/WB-G(97) GO?“KL—IPUR Februn,ry 13 1960,
. 1 ‘e l /
™

The Menager; -
Punjadb Sugar Mills Co.. Ltd.,.
.Ghughli, Dist. Gorakhpur,

sSub: AWARD OF INTER I WAGE INCREASE - CL/RIFICATIONS

ol

Ix ﬂr S jr [} .»?’ ;

I referring o your' lotter no, 2829 dnted Jenuary 182,
1960 I have to statL ‘as fOllf‘WS in rc.spcct r*f" th:, points raised by
you’ I
1). a1l cmployccs ‘on. the mustLr roll of tno mills receiving

up to Rs,. 500/= arc coverad by the rucommmclatlons of the

Brard iI'I'GSpCCth(‘ of tl‘f 1r qutm:rs “arnd nqture of work,.

performed.. :
2), The point ralscﬁ in sccnnd pprn of the lctter under
refercnce is not coveraed by the. clarifications given vide
our letter no.. 68/WB-G(12) vlated .Apr'il 9, 195 in the
case- of Balrampur Sugar Company Ltd,. It 1s however covered
by the clarification issued vide. ouwr le tter noe-:3374/WB--
F(38) dated Scptomtxr 10,, 19% in the case of Sugauli
Suzar Works Ltd,. A copy of this along with a copy of the
1lls letter In question;is ¢ ing enclosecd for your perusal
You will nf"thC that there is-a ‘d'is tinc tion te tween a
Wscasonal! andstemporaryd. employece The latter is one
crp leyed £dr (Gtermporry work only whereas the former continuc
from season t ‘seasom, In thke case of secasonal workmen
the relationship of c¢mployer an? employee should te decmed
to subsist,. 41l the more sc, in vhe case of employecs
receiving re tﬂming allowance. 5o, for employment during
~ff scason the waze Inercase allowed under the terms of
Board!'s. rcconmmntlnns t~ séascnal employces should conti-
nua,.

3. In regard to the third point reised by you, it is t
coenfirm that the Board has not so far rceommended raising of the
‘minimum wege as sueh, Tho® being so, old retrencned hands appoint-
cd after 1st January, 195 may stort without interim relief,

Failthfully yours,

‘I - IYWMENT

( HM.MISRG T
Secretary, !

4 . . R h | E n‘ . k ‘
No.6455(1) / WB-G(97) spC date .3 Frn anap
Copy with o copy of tho dz ztcr mder chcrcnce is forwardecad
for information to -- 5 g S oy

P TO
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1,. The &cretary, Inlisn Suger Mills Assoc iation, Indin Exc-hange
Building, Calcutta - 1,

2. Tre Secre tary-to :Goverment, Iabour Depar tment, U..P,,, Lucknow,

3. The Dy. Scecretary to Govt,. of Indir, I'jnistry of Lebowr &
Emp loyment, New Delhi,

4, Thc Secre tary, Ghughli Chini Mill Ilpzc’lbor Uninmn, P.O. Ghurfhli
District - Gorakhpur.

5. The Scretary, Chini Mill Knrmchari (,ngh, 2..0.Ghughli
District - Gorakhpur.

6. The United Trede Union Gongrcss, 249, Bcw Bazar otr‘cct
ist Floor, Calcutta.

7.. Hind 'Mazdoor Sab‘m, Servants of hdin Socicties Home, Bembay.

8. hdian Natirnal Sugar Mill Workers' Federation, Shahnshah

 Mangzil, Golaganj, Lucknow.

9.. United Chini M1ll Mazdoor Federation,, 19/36,. Patkapur,Kanpur.

10. Thdian National Trade Union Congress, 17 Janpath, New Delhi.

i1, 41 ®™dia Trede Unicn Congress,, 4 «#shok Road; New Delhi.

12.. 411 the members of the Central Woge Boerd for Sugar Industry.
13. The Sccretaries te All State Governments except U.. P

Encl: One copy of le tter ;

wmdcr refercncea. I ™ rvn So
( HM.MISRE )
Edre tarye

_ Copy cof letter nd. 2836 dated 12¢h Jan. 1960 frem the Punjab
Suzer Mills Ce. Ltd.7, Ghughli (Gorekhpur) to the Secretary, Centra.
Wage Board fer Sugar hdustry, Civlil Lincs, GOI'd..thUI'.

S TR

e ter to suonlt the following points for your clarificatic

1). There are a fow dome stiec scrvants working exclusively in the -
quartcers of the Company, but they are paid the nminimum wage
of Rs.. 55/~ per month by the Compony. As submitted to the W 9
Board by the Employers' association, this category shoull be
cxe luded from the purview of the Wagc Board,. The Inbour wnion
is demanding interim relief to these domestic servants.

2)e You have already given clarificeation recgarding tenporary =pp-
ointments during the off-scason. 19% vide your letter nc.68/
WB-GC dnted 9.4.19% nddressed to the Balrampur Sugar Co.. Ltd,.,
Balrampur P.O, Tulsipur, However, during the off-season of -
19%, we employed o few wohrkers 'temporarily, who arce retainer
holdcrs. i) Lnbwur Union is denanding Interim relief t» these
workmen who arc employed temporarily during the off-geason for
the £ riod of their tenporary employment during the off-scason
as they sre retalner holders..

3).. W have filled in a few vacanciecs in the season 1958/59 and th
current season 1985-60 and have.appoin ted old retrenchod cmp=-
loyces.. In cur opinilon such employments should e 'treated asg
fresh employments and ne interim should be paid t¢ then,

Kind ly therefore scnd your clerification ot an eerly deate
and oblize,.
WOoR ek e
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:
SEITRAL WAGS B)A® FOR m;ar"{m vl

Einis try of latour & Euvployment A V4
GOVERNNENT OF D Ia V%
Kusis Roed, Civil Lines
Ko, /%D 5 885) @AAKETR; Febraary 9, 1960,
-

e pegouwntev.h Oeneral, 'L P, ,

ahios & WIMEINRS 4rPEARED BER E5GE B0 ARD
- B EV 1 BIOE : - -

Ias o Lwwite referencs % this offise lattey
no, SBYY/Nb. B 18) da'&a& Jamnusry i€, 1060 on tha sbsve sub-
ject and have t PFeguest you o kindly expeiite astion on
the T.4. billy of . tis withce¥es a3 some of the gentdlenen
asaserned hove yem Jnded 18 on the swmne beYilS,

¥urs falthlfully,

¢ Hu. HIRA )
feore tary.
HOWf 376/ /il 1B) of da® - Q FEL 1360

Opy forwarded for information ' the Zolioving

1. shwi 2D, Singcle
2. shel fap A0 .
3, s Badni ‘}mnﬁ Kenod‘a,
ds ghrl Satish Chendra loozbe, wxk
B 2wl Maden Paals, M. 1A, , ma
6. Prof, R, K, Mmin. :

I1| -
R IR o B A Pt -
( LU nIBRATY
T Rpona tary,
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CENTHAL WAGE BOARD FOR SUGAR INDUSTRY
i Ministry of Labour & Employment
) - 77 GOVERNMENT OF INDIA
‘! Kasia Road, Civil Lines
GCORAKHPUER

No. XYZ/WB-G(59) Camp Gwalior: February 4, 1960
// To, 71

' .
The Manager, '\J////

The Gwalior Sugar Co. Ltd.,
F.0.Dabra, Dist: Gwalior
Madhva Pradesh.

P

Dear Sir, _

In referring to your letter.no. 10552 dated February 3,
1960 I .m desired to state as foil@ws_in regard to the points
ralsed by you i=- | |

It should be cleér;ffom clause_(B)'of the Board's reco=
mmendations that in the case of employees of your mills where
wage scales exist the increments earned after lst Jamuary, 1954
will be set off aééinst.the interim increase recommended under
clause (6) of the Board's recommendations. Thus if a workman in
the scale of Rs. 50-1-54, who had earned two annual increments of
Rs« 1/- each of his scale by 1st January, 125¢ will be entitled to
receive an additional increment of B. 1/- the two increments of
Ps. 1/- each earned by him being set off against the total'of Es.
3/- accruable to him in terms of Board's recormendations in clause
(6) (a).

The interim increments under the Board's recommendations
are without prejudice to the future increments of the scale to
which workers may be eligible in the time scales prevailing in the
factory.

As far the second point raised by you, it is to confirm
that it nay well be that two workmen in the same pay-scales en-
tring into employment in different years may, cone to receive
similar pay on account of grant of the interim relief in terms
of the Board's recommendations.

Faithfully yours,
Sda/ -

( H. M. MISRA )
SECKETARY,



OFFICE OF THE CENTRAL WAGE BOARD FOR SUGAR INDUSTRY ,GORAKIHFUR,
Ministry of Labour & Employment

No, ... L. 2.2 B (97) Dated. .4 - FES 1960 - - e

Copy with a copy of the letter under reference forwardec
for information to =

1, Shakkar Mill Mazdoor Union, Station *foad, Dabra.

2 Gwalior Sugar Company Workers Unidn Mandi, Dabra.

3. Labour Commissioner M.F., Indore.

4. The United Trade Union Congress, 249, Bow Bazar Street,
1st Floor Calcutta.

B Indian National Sugar Mill Workers Federation, ®hahnsha
Manzil, Golaganj, Lucknow.

\6. All India Trade Union Congress, 4 Ashok foad, New Delhi

7. Hind Mazdoor Sabha, Servants of India ®ocieties Home
Bombay.

8. United Chini Mill Mazdoor Federation, Kanpur.

9. Indian National Trade Union Congress, 17 Janpath, New
Delhi.

10, The Secretary Indian Sugar Mills Association, India

Exchange Building, Calcutta-l. with the request that
it may please use its good ofrices to secure early impl
mentation of the recommendations.

11, The Deputy Secretary to Govt. of India, Ministry of
Labour and Employment New Delhi.
12, All the members of the Central Wage Board for Sugar
- Infustry.
\ =i « FY\! o 5%
e

( H. M, MISRA )
SECRETARY,



COPY OF TLE LITTER N ; ;
FROM THE SECHETARY, THL GWALIOK SUGAR COMEFANY LIWITED F.O.

DABRA. GWALIOR PRANT, MADHYA PRADESH, ADDRESSED TO THE SECKETARY
CENTEAL WAGE BOARD FOR SUGAR INDUSTEY, CAMP: GWALIOR.

Dear Sir,
following

Board for

(1)

(2)

We would like to have n clarification from you on the
points in regard to the Interim Award given by the Wage
Sugar Industry :-
The Gwalior Sugar Coupany employs workers under fixed
grades for different categories in which yearly incre-
ments are fixed. The question 1s whether these employ-
ees are entitled to both the increments, one under the
grade and the other under the Interim Award or to one
inecremnent only whichever is greater?
Whether the employces taken on work at a later date
would be entitled to be put on par with a senlor
employee so far as emoluments are concerned under the
Interim Scheme? Example: Two men were appointed one
in 1957 and the otlcr in 1958 in the sane grade viz
Ps. 50-1-54. It aprears on calculation that both men
would be getting Fs. 54/= in 1959 which is rather ena-
molous in view of the seniority of the other man and
might conceivably lead to disputes in future,
We shall be greatly obliged for an early reply.
Yours falthfully
For ThE GWALIOR SUGAR COM {FANY LTD.,
o 8d/-

( J. COO IAK )
SECHETARY.



20 JAN 1360

s OFFICE OF THEL CENTRAL WAGE BOARD I'OR SUGAR INDUSTRY,
Ministry of Labour & Employment,

Government of India,
Civil Lines, Kasia Road, . ///
Gorakhpur. d

N L
The General ,Secretary,
Mohini Sugar Mills Workers' Union,
Warisaliganj (Gaya).

No. 5852/WB-G(97) Dated....... .

SUBJECT: ADJUSTMENT OF MILLS INCREMENT AGAINST THE
INTERIM RELIEF. CLARIFICATIONS:

Dear Sir,

In referring to your letter no. 426 dated the 8th
December, 19569 on the above subject I am desired to state as
follows: -

The first issue raised i1s whether a workﬁan appointed
on 1.1.1959 is entitled to interim relief in-terms‘of the Board's
recommendations. Naniféstly, this is a hypothatical question
as no such case as hésfbeen referred to the Board, although as
a hypothasis it ecan bé:énéwered in the affirmative,

Next 1s the question whether adhoc increéments taking
effect from January 1, 198¢ would be adjustablefggainst the
interinm relief. This point has already been answered in
affirmative in the particular circumstances of the case referred

to in uninon's letter no. 411 dated the 23rd November, 1959,

This also disposes your letter no. 453 dated 31,12.59.

Yours faithfully,

e A A e

( H. M, MISEA )
SECRET ARY.
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JEN TRAL WAGE-BOAdD FOR SUGAR INDUSTRY
Ministry of Lahour & Imployment
COVERNMEN T OF INDIs
Kasla Road, Civil Lines,

No.. 6796/WB-H97) GORAKHPUR: March - 4,, 1960,
To _ _ /
- The. Director, /

Managing Agen ts,, \.//

The Gwalior Sugar Company Ltﬂ.,
B O Box no. 376, K.AN PUR

e i A A P S B M

= ——— i — e St . e i

3ub IV IER ]M REL IEF RECOL@JEND{. L;IDN.’S e CL.AL{ IFICATIONS:

Dear Sir;

I hfwve ,for .I'ei‘er;ence your '.Le tter no. 103/60 dated 26th
“Fevruary,. 1960, in supersession of your Labour Officer's letter
no."1b3/6o dnb:.ﬁ 15%h Febrysry, 1960. 4propos your suggestion
the¥ the intcrim inerements under- the Board's recommendations
should not only ¢ set off against the ‘inerements earned by thae
workmen after the lst Junc, 195, but should also be “treated
as accelerated. iIlCI'GFE}ItQ gilven to the workmen In accordance
and within the pe y-scﬂlcs obteining in' the fectory, I am directe
¢d to say thet this .cep not be wholly spplicable to the col~
cul ~tion of incrcmcnts due under the recommendations of the
Board, 07T

The " Interim incrceese rceommended by the Board may be
ccngide red as ecceleratcd inereuents in the cese of a parti-
culrr workmen 1f that Wrings him to the top of his 8cale or
makes him crosg it. But if workmen is eligible for certain
inerements wndcr the tems of the Borord's: recocmnmendations which
would neke him eross the naximum of his sesle, the amount of
Interin increase in his case con not ¥ curtailed to the nmaxi-
mum of his scale. This ney be 1llustrated by an exemple. If
'A' was engeged on 20th Decenter 1958 in the scmle of R, 50-1-52
he will after 1st Jasnuery, 195 be cligible for R, 50/~ plus
Rse.. 3,,00, 1, @ Rse- 53,00 in terms of the Board's reconmendat lons
and not for Rs,. 52,00 only,

In the 1llustration given by you,, dates of engngenents
are nmnitted and only the yeers have bean given. These howevar,
rarg very necessary for glving categeorical reply. There mwever,
seems t be one other fallacy In the illustration given by the
cempany, The company scems to be under the Inpression that the
Ineremen t reeommended by the Board is to be ¢ffective from 1960,
That however, 1s not so, Para 5 of the Boerd's recommendations,
o copy of which is enclosed for your reedy refe rence, will show
thrt the Interim relief 1s c¢ffective from 1st Januvary, 1999,

Teking the cluc frew youw illustretion, I give here

wder illustration to cler ify the points which seem % ne
engnging your attention :-

2TO
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Scale of pay 0 0 . @ 87 : 0No, & increments
51155 . § 19550 19560 1957 ( 1958 § . 1959 Qscale, if any, H
0 9 4 ) i §be fur ther due,
"A" Fhgaged on - -
o1, 1,67 51/~  51t1 Y58 4+ (Bse 3#%-1") One increment of
. =83/= =R, 54/= . ke 1/- after
31-1-19859,
ngn " 31~1-58 . ° . 51/e. e 5143% =54 One increment of
: Rsel/~ after 31,1
ngn M. 33-1-55 551/t BB/S 55/-‘ 5 54/- One inecrement of

Scrle of 53-1-54:

(No interim in- the scale as usw
crease, ag the after 31,1, 59,
ag@'egate of
: imremcnts of the
scale . exceeds the
S 1 In ter in increase
: duve In his casc.

ngn

31-1-68 52/~ 52 +3#» =55/- No further inerec

_ G4 ToeE ment of the scal
AL B U es he has alrcad

PR T

i crossed 1t

#* Show gmount of interin incrcmcnt
" show increments ofi the scale to be adjustod.

It will bc seon from the illustrations given sbove that
o junilor workman .is plnced not on morc sdvantageous position th

& scnior,. Of course, the Junior and the senlor may draw the

same twtal wages as 2 rosult of tre interim relief, But this i1
not en unusual feature In an industrial concern acenrding to
existing practice.

Tre Interin relicf was given on ad e basis.. It does
not Intend to lay down eny wage structure. While it glves re-
licf ® thnse workmen who werc denied inerements in the past,. if
allows edjustients and gives eredit to tlose employers whn gave
Inerenents citker by tlue scale system or in an adhoe manner, sc
thet they may not suffer for having given inercncents.

B sides, your atttntion is invited % the following
proviss to the Brard's rececrmendations i-
"Provided that the ‘tntal emolunents of any workman appci
ed aftar the 1lst Jenuery,, 1949 for factories situnted 1
U, Ps.y. Blhar end Eest Punjab and after: the 1st June, 195
- *~for factories situnted in the ‘rest of. the comtry, aftc
adjustmént contained in pare 3 shall not cxceced the cmo.
luncnts of the workmen in the same category appeointed-
tefore tc 1st Jenuary, 1949 or the 1st June, 1954 as
tre casc may be. In no cese, however, the existing eamo-
lunen tg of any such workmen shell be reduced, "

Lestly, I have to add that para one of the company's
le tter no. 103/60 dated 15th Fchruaery,. 1960 tends t© give the

PTO



/}_,

impression that trerc has taken plece & considerable amount of
.corresprndance betwean the. company and thils offlece on this issuc
of clarification and thr dolay In Implamentation of the reco-
rrendetion 15 on sgcount of that) while the fagct is that the
first mnve by the company sceking clerification from the Board
wes mede at the ins tence of Board itse IfAride their letter no.
10582 dnted 3rd Fcbruary,. 1960 whieth was replied by us the very
ncxt day vide our letter no, 116/WB-G({ %) dated February 4, 1960
and the reply delivered by hand to the Secretary of the-conccrn
at Gwalior itself.

// Faithfully yowrs,

> SRR

\/ e AL A I 3
(4 N UsRA S
seerctary

No. 6796/WB~G(97) nf date |

Copy with a copy of the letter under reference forwarded
for information to i~

1. Sexker Mill Mgzdoor Union, Station Road, Dabra.
2, Gwallor Sugar Company W rkcers Union Mandi, Dabra.
- 3, The Labrur Cémmissioner, M..P.. hdcare.

4, Tre Unilted Tradc. Union Congrcss, 249,, Bow Bezar S8Strcct,
1st Floonr Calcutta. n

5. Indian Natinnal Su-gar Mill Viorkers Federation,, Shalmshah
Aenzil, Golegand, :Lucknow,

\'/6.. ‘All mdia Trade Union Congross, 4 Ashok Roed, New Ik lhi.

7, Hind Mpzdeor Smbhn, Servents of Ind i ocic tleg Home, Bombay.

8, United Chini Mill Mazdonr Federation, Kampur,

9., hdisn Nation-gzl Trado Unien Congress,, 17 Jenpath, New Delhd,

19, The sterctery, hdinn Suger Mills asgncirtion, Ihdia
Exc hange, Building, Calcutta-1.

11, The Deputy Sceretery t¢ Govi, of India, Ministry of
Lebowr & Employment, New De lhi.

12, All the menberg nf the Central Wegs Board for dugar hdustry

= [tamm - rY\:ils
( H.MJMISRA Y™
3cere tary.


betwe.cn

Sapy P lette? no, 103/80 dnted Februpry 26, 1980 from she
Gwalicor sugasr Cr,. Lid., P.0.Box nn. 376, Kenpur % tte Sccretary,
Centrel Nngc Boerd for Sugar dustry,, Knsm Road, Gecrakhpur,
b o0- Y B o

~ Will you please refer to the mrrcspondcnce resting with our
lc tter no.103/60 ‘dated 15th February, 1960 regarding clerificeation
which cur Company is scecking in respceet of Implemen ta tion of interim
awerd of the Wege Board by our factory,

The aforesaid le tter of the 15th Fobruaery, 1960 which wes
eddressed .t ya W by aur Iabocur Officer is n~t fully cxplanctory and
therefrre we arc.endeaveuring t» illustrete our-point further so that
you will be in o position to give us the ncccssnl‘y ciarification.,

In your letter no, 116/WB-G(59) dwtcd 4th February, 1960 you
have In the concluding paragreph clarified onc of the points at issue,
nemely thet a worker whe has put In less services may come to receive
erolunents equal tc that of o worker who hes mere seniority of scrvice
Wo elsc note fronm para onc of your letter dated 4,2.1960 that annual
inercrents peid to the workers oafter 1lst Janurry; 1954 will be set ofl
or pdjusted sgalnst the interinm increase under clause 6 of the Wage
Brerd's recnmmendatirng, Our difficulties arise from. an interpretat-
icn of the penultimate para of your letter wnder recferencc, nanely th:
Interin Increments arc without prejuldice to the future increments of
the scanlec % which workersg mey be cliglble in the time scale preve *l-
Ing in the factrry. From the under-note d spedific cxample that we arc
giving, 1t will wcrme apparent to you that if we heve tc comply with
this provision the junilor workmen would in the coursc of timg have to
x prid higher cmoluments cven beyend our pay-scale, asi-compared with
the senior workmen whn have alrcady reached the top of their scale
ond also do not'qualify for any interim increment in tems of the awal
We heve throughout licved thnt.this parficular pol t thet bas been
roised by us, has not teen bro uzht to the notice of the Board by nny
nther fretory os most of the sugar fectorics, we understand, have no
pay-scnlc g far thoir workhen. Ve alsc fecl thnt 1t could never be th
intenticrn of the Board to plegc junilor workmen dn morée advantageous
tcrms then the scnlor workman. Hovingircoerd: to the foregolng ¢ lrcum
stences we would request the Board'to accord its approval to the foll
owing prodadurce which in our opinien,. Af adopted, would remove the

“Upregent difficulties.

s

Ths intorim incverucnts mder the Brard!s recommendations t b
paid t»_our workmen should not only be set off against the Inewenen ts
cnrned by “the ‘workmen nfter. the lst Janunry 1954, but should nlsc beo
treote ns an seecelerated ineranant given to the workmen in acoordanc
and within the pay-scale obteaining in the factory. In thils menncr th
workers would be reec iving the full interin fel¥ £ and at the same
tire thc nnnmnljr po intrrl out above would be precluded,

. ;!
..aincc we are ﬂnxif‘us to implement- the award without further

“de lny, we trust thpt you'will kindly send us en early rcply.

LR U

oom Ly )
el e T,

-

{

;0 1957 (. 1058 0 195 0 1960 § loel § -1962'( . 1963 §

48 per pay scele ol
obtaining in our SR

Fec tory

1.4 workmen employed *. . '
In 1987 will get 51/~ 88/~ 53/~ 54/~ 55/

2. A workman employed | e oy, o _
in 195 will get TH 51/- 58/~ 53/- 54/~ 55/
M di- Thnercwment in Implenentation 8/ 2/ 2/ 2/~
of Interin award, (Dtal Eolurents 54/- 55/= 56/m=  57/=




' APR 1950 GRAMS: SUGWAGE
PHONE: 466

From
’ sri H.M. Misra,
Saecretary,
Central Wage Board for Sugar Industry,
Civil Lines, Kasia Koad,
Gorakhpur.

To,
The Secretary,
The All India Trade .Union Congress,
4, Ashoka Road,
New Delhi.

No. 7H23 /uB-G(88) pated april /& , 1960,

SUBJECTs APPOINTMENT OF SUB-COMMITTEE TO REPORT ON THE
STANDARDISATION OF NOMENCLATURE.

Dear Sir,

With reference to your letter No., Nil dated
April 9, 1960, 1 am desired to say that the Wage Board
has appointed two sub-committees one for the South and
the other for the North-- for standardisation of nomen-
clature and classification of employees on the basis of
skill., Each principal member of employers and employees
has nominated his substitute to serve in the sube-committee.
The members of the nomenclature sub-committee so nominated
are as follows 3~

SUB=COMMITTEE NOKTH.

1, ©Srl J.P. Saxena of Lohtas Nominee of Sri R.P.

Industries, Dalmlanagar Nevatia cne of the
. (Bihar). Employers' member in
the Board.

2. ©Sri K, Dasgupta, Vice President, Nominee of Sri K.N.
Indian National Sugar Mill Pande- one of the
Workers 'Federation, 171-J, Abulane,employees' member in
Mesrut- Cantt, the Board.

SUB-COMMITTEE SOUTH

l, Mr.D.B. Kale, Nominee of Sri G.J.
Labour & Welfare Officer, Ogale- one of the
Maharashtra Sugar Mills Ltd., employees 'member in
Tilaknagar. the Board.

2., Sri H.S. Ganpule, Nominee of Sri S.K.
The Phalton Sugar Works Ltd., Somalya ~ one of the
Sakharwadli (Bombay) employers8 member in

the Board.

The visits of the sub-committees are to cover 8
(eight) factories in the North zone and eight in South zone.
The names of the factories to be visited together with the
date of visit are enclosed,

Yours faithfully,
A

-t - YV
( H, M. MISRA }—
SECKET4RY

Encl, As above,

EP.



Workers of the World Unite ! 3
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75 Tel. No, 398
‘2 /z ton, J(()/Z apur.

( Registered, Representative, Approved
Local Area : KARVIR TALUKA
Regd. No. 1137

3y Icmi olfice *

{Kasabo Bowm]c, Ko”mpur No. 3. 1881, D’ Slluni\«ar, Lonar

L. Q. No.L530 L0160

Gu"i, Ko”mpur.
DMA.Qﬁhpmq.‘Jﬂso.

Dear Comarade,

I aun gzaciny hecedyith a ¢opy of tae

*Sunplementary Kepliez® to the Centrel
Wags Saard {or Lhe SHuger raciory, sent on
benelf of our Uhnion, with a view to reply

the points talsed hy the Tecesn Sugar Festew
Factorles Assod sticn.

with rreetingsa.

reith u%‘v Yours,

},

—

o

' /
v v {JL b\,L,
Fo . \
(""9’ - II— !‘{OLOD’{G
FPregldent,
Rpvwnsr Xumezy Unicn, ¥Kolhzpur.
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Before the Centra) Wgue Board o
for Sugar Industry, L,////

Sakhar Xamgay Uniog,Xolhapur, a regintored reprementative and
arproved Unien for the loexl area of HKarvir Talukm in the Kolhapur
Dimtrict in Bomday State rubmita itas comments and remarkm on the
“upplementoxry Sote of tke Deccam Sugay Faoctories amsociation,dated
16-2~€60, an unders-

1) For the make of convenience and bravity the D,%,.7.A.%upplement-
-0Yy Y¥ote will be herefinafter referred to am 'Note' and the accompan-
-ying IRGCOH'm fupplementory memorandum will be veferred to am 'lexo’,
ixim Reot
2) With vreference to para 1 of the Note dated 16-2-60 wo have to
rtate that we have fully explained our ponition vimea-vie the exint-
-ing settlamente on wage mcales, i.6,how they are of intexim nature,
how they have been arrived at ams a result of exanperation md exhaut-
-ion eto. As far am change in circumrtancees is comcerned thie arg
arguxent i» bamed on the prinmciple analogeous to 'Rees judicata'.
“ixet of all thie i not applicable to ‘'mettlements’ dut only to
decinion» by the competent authorities, Beeldon there are in fact a
number of ohanger in circusmtances,rucceme in the Plannigg,Tripartite
norms ,growth and expaneion of mugar Indumtry.,rimse in proefitms even
after there mettlements etc, These are the changer which hardly need
any ntyict preof. Thoy are patent and obviour, Berider the Textile
jage Board recommendstions im a great change., Rugny workXers 4ke have
naver got the dearmner= snllowance at full neutralimation rate am
recorxended by the Textile Wage Boayd, In this rempect the employezw
are harping on the fact that a few of the settlezeonts have been
arrived at after the Tripartite nmorme, Firmt of all vhen there are no
zany et lexmente in a region remuining few unite have to follow the
ruit, Moreover, ar far am normws are concerned, the HOFE waw r2ightly
pinned on the Central ¥%age Board, HNo individual exployer would have
agcepted a_uottlemcnt on the basim of normm in face of all the e.rliez
rettlementn, Under there circummtances, not to follow suit was to
deny the workere whatever benefitn were available ixmediately.Looking
to all theee circumsxtancem there im a perfect came for altering and

w0difying these mettlements radically on the basin of Tripartite
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Hoxme, lera wo may 5190 invite the attention of the B?axd to the
Textile iagq Board's recomrendation regarding dearne=s allow ce.
The dearnern allowance bamed on full neutriliration of rise in
pricen is recommended and this recoxmendation has deen fully
agcepted by the Central Government,

It zust beo romexhered in this respect that all theme nettlements
have been arrived at on the basim of Hon'ble Bhri Halk’s Award on
zinirus wage under which M, 23~2«8 waer fixed am minimum banic wage.
All there wettlemonte are based on this minimum, It is,therefore,
Quite fmrater ial whether they were arrived at prior to or after the
15tk Ladbour Conference held im July 1987,

Aw we have oxplaiua& in our *Heplies* nad alno orally at the
tize of hsazins in Foona and Bombay there settlemente are arxived
at MAINLY BECAUSH OF KILLING IKORDINATE DELAY 8-9 years in the
proceod;ngw over the wage-dimputen, It is noteworthy that all theme
dimputes which are pending eince 1948-49 are yot to be finally dis-
ftate ¥age Boaxd obmervew, “This is an interim o;de!...-.-“("ee
page 34 of our "Replies®.) This Awazd is dated ae late am 24th
Oet. 1958, It may be meen that this delay har caumed great unrest
enpecially axongat the somi-akilled and nkilled workers who did not
get any a relief by the minizum wage award, and on the contrary
the différential was xeduced am a Yesult of that Award which be-
=gamte a mource for thc_nnreat and diacontent amonpget th._acsionkill-
-ed and nkillad workers, Yurther during all there poxriods in all
ether indumtriee in the region, much as engincering etec. the workers
could get reliefe 3 ox 4 timer through the adjudicatioa,bofore
the prineiple of 'R.a-Judicatg', wae 1nt!oduqod by the fupsreme
Court into tho sphere of indurtrial relationn, The Sugaxr workers
were denfed theee benefite and looking to the gaioe of the brother
workers in other industries in the region, the discontent and
unrent war further deepened and could have fuken 111 forwms which
would have been greatly hareful to the indumtry, te ths growth
of healthy and raesponeidle trnde union movement nud to the national

interaesta almo.

Thur having been beund hand and foot and delivered in the hands
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of the erployere, the union were forced to accept vhgtova! terma
that were offered or rather dictated by thg employers,

The following dater speak fox themmelves -

A note regarding dxtex the hintory of the dispute for wagess

1) ist Eotice of change demanding a standardimation of wages.
16th March 1952,

2) Reference to the IndustrialCourt...Ref,.{IC) No.64 of 1952,

3) Award of the Industrial Court regarding the Minimum Vage...
Published in the B.G.G.Part I-1L dt.25¥d April 1953.fhﬁx,qq.

4) 2nd Notice of change~-demanding wagen-scales for the employees
in the Bupervisory staff etc.dated 12th Oet,.34.

5) Appointment of the Wage Boaxd for the Zugar Industry in the
Bordbay State under Govt,Notification,Deyslopment Department
No,BIK.2355 dtd.20th March 1956,

6) Award of the Indugtrial Court recomwending the Refe!encefkho
disputer of wage=-ncales to the Wage Board for the Bugarfl °
Industry for the State of Boxhay given on 26-4~B6, . Fublished
in B.G.G.Part I.L dtd.31ist May 1956 page 1978-19687,. In
the name order the Industrial Court recommended that the
unakilled labour need not he covered by the acheme of wage-
roaler,

7) Reference of the disputes to the Wage Board for the flugax
Induetyy for the State of Bombay under the Bombay Govt. Oxder
Labouxr & %ocial Welfare Departrent No.,ARS-3356-G dated the
19th July 1956 under %ec,86KK of the B,R.I.Act,1946...Ref,
Yon,1 and 2 of 1955.

8) The Union went ${nto appeal to the labour Appellate Tribunal
aghinet the Industrial Court order rogarding dsletion of the
unrkilled ladbour from the mncheme of Vage-scales and the
ratter wan reranded to the Industrial Court.

9) The IC under its Award recommended to rafer the disputes to
the Wage Board for the Sugay Industry for the State of Bombay.

10)The demand for the wage-soaler for the unskilled was Yeferred
to the wags-Boaxd for the Sugar Industry for the State of
Boxbay under Bombay Govt.Order, Labour & Soclal Welfare
Depaytrent ¥o,ARS-3357-1 dated 5th Z2ept.57 under Ref.No.3 and
5 of 57.

11)The agrecment between the parties regarding wage-scales in Ref,
1 and 2 of 1956 baefore the Wage Board for the Zugay Industry
for the State of Bﬂﬂbﬁy dated 30th Oot, 1957,...FPublished in B,G.G.
Part I-L 4td.28th Nov,. 1957 page 5452,

ol

12)The Kinimum.wagofatepped to Rs.24/= by a settlement reached
bestween the parties in the Mimc.Application No.24 of 1956 on
20th March 1958,

13)The Interim order  the Wage Board for ths Sugar Industry for
the 8tats of Bombay in Ref,3 and B of 1957 xecomxmending Rs2/-

as the annual inecrement on the basis of 5,24/~ for the unskilled
workeym dated 24th October 1956,

In oﬁhnr tugar Corpanies the dimputes for rise in wages mtarted

earlier. The number of the following refersnces epeak for themmelves
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Belapur Co,Ltd, ve,®nkhar Kamgar %abha.

Bof;(lc) Ho.248 & 2850 of 1980 in the mattex ;ﬁ?'wagou,u:ntuity
Yetention allowance etas,

¥ahararhtra Sugaxr Mille Ltd, vn.8?kha! Kamgar Sabbha.

Ref.(IC) Ho.249 of 1950 in the matter of wagew,gratuity,
retention allowance etec.

The dispute~ in the above companies were refexxed to the
Industrial Court in the year 1960,

THE DELAY IR THE PKOCEEDIHG® OVER SUGAR DINFUTEN HAS BEFH
PYROVED T0 BE DENIAL OF JURTICE AND therefore the eximting settle-
-xente ehould not_at all weigh on the mind of ths Boaxd.

3) * Objective Temt *.

Ar to the objocti;e teant mugpented in para 1 and dgﬂlta:zzh
in parar 2 and 3 of the Note and para 4 and proforoa lo.g\appendix
#o.III of Memo, by the employerm tor_aocjcrtaining wvhether oxisting
nett}ementw are fafxr ete. 1.e.fbe tert of comparing our present
wagen with the prevailing wagan'in the region. But unfortunately
for them, the mooner then they suggemted thin test they sesm to
have realimed that they cannot pare that test end therefore they
zentioned the nuxxgundiug agricultural wager as comparable wages,
Gh!w comparimion ie patently absurd and nend-no ru!theg comment.,
Beride aw we have pointed out in our 'Replien', thin 1smue of
compnriaﬁ:n with ag!}cultu:al wagen has been diepomed off long
vack byi;&;: (Replign Page... 12 & 13),

4) "Prevailing Rgten",

Here we may alwmo refer to statexent Ho.2 mentjdéned in the note

of D.8.F.A.,and para 4, and profirxa No.2, and appendix No.III of
Mexo. Momt of the concerrm choren for Quoting the preya!ling wage
leyel in the region are gmploying handful of employeses or at the
most a couple of hundreds {n few camer and tyeae concerne stated
mtand no where in comparirion, in nize, investment,profite,prospsats,
celanticity of the demand !or the cogmoditica they produce gtc. Ve
are attaching herewith a mtatexont showing prevailing wages in

some corparable comcerns in the region and lg‘uaxked as statezent
Ro.1. Thie 1s_vithout prejudice to our gubmin-ion that they should
not guide thie Board., The Board should strictly implement the

15th Labour Conference norms, We have attached statement No.1 only
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to »how that the employema figurem in this respect are altogethe

Ei'l“din&o .
5) Pay Comxirmiop Appyonchs

Now coming to the employern rolienoe‘on the fegond Pay Cowmrirsion's

conclurion in respect of the Ftt}:unth Labour Conference Minimum Vages

nores e.g.with reference to parar 6,7,& 9 of Hote we have to submit aw

followm i-

1. Tripartite Normm
(July 1957)

"(1)¥nile accepting that wini-
-zuk wage war ‘need-bamed'! and
mhould ensure the minimux human
needs of the 1ndus§1£a1 ;o:kez
the following norxs were agcept-
-~0d anr a guide fox &1l wage-fix-
-ing authorities ingluding mini:
-RUR wage cgmmittee-,wage boarde
adjudicatoxn, etc---
1)In calculating the cinimum
waze_the ntan§ard working
clane family Rh?ﬂld be
tgken to compréno three con-
-gurption unites for one
earner,the earning of wo-
man,children and adelencent-
-8 being diaregarded. |
11 )¥inimur food requixements
shoudd ve calculated on the
banis of a net intake of
calories as recommended by
Dr.Aykroyd foy an average
Indian adult of moderate
activity.
111)010t1_11ng Yeduiroments mhould
be entimated on She'baain of

a per capita consumption of

1. Pay Commisn fon,

"It in not 1ngended that departure
from the norms could be wmade on the
ground that the country's economy
could not afford a ninlgm: wage de-
~termined by there norma.The xe- i
cormxendatione, moreov;é, RYE GXpY esn-
-ly meant to be followed during the
current Plan Pexriods they do not lay
dowg an ohdogtive to be achieved pXo-
greanively as the cconoxy develops
and the fruits of development are
more squitably distributed,®

(Pay Commisrion Ref.p.63)
"The minimum in terma of Labour
Conference recomxendations would be

of the order of Fs. 125/~ per menwem®,
(Pay Commiseion Report .68)

*The minimum wage cannot be of the
order of Ws, 125/-,when on the basnin

of the national income the average
for a family worke out omly to R 97/-
per monsem. It in not that the entire
national income in available for

ourrx ect dintxiyution; a sogd per cen~
-tage of 1t mna?_go*towardu building
up of ocapital arreta,without undergo-

-ing dimtribution, A minimum wage

pitched above the level of per capita
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18 yards per annum,which would

give for the average worker's

family of four a total of 72

yardm,

iv)In rempect of houeing,the rent
coryorponding to the minimun
ary ea providgd for under Goyern-
ment's Indumtrial Housing mbheme
should be taken into conmiderat-
ion in fixing the minimum wage.

v)Fuel,lighting and other mimcella~
necu« items of expenditure ~hould
conntitute 20% of the total mini-

-TUE wage.

(E)Whgiever the minimum wage fixed
war below the normm recowmended
above, it would be incumbent on the
authoritiee concerned to jumtify
the circumetancen which prevented
them from adherencs to the afore-
said noyme.

(Pay Comrierion Keport p.62)
I1.labour Yinintry (Dec,1958)
"eessYour letter raimenr a Quention
Yegarding the nature and mtatue of
the agreerentx reached in the Indian
Labour Conference.“ince then I have
mpoken to you in thin connecticn,.

The comxmunication from the Hini-
-ntry to which you have !eﬁerred_do-
-en not,l am noxry to may,expresa

the pomition accurately.The decirions

income and intended for very
wide application in obv;ounly
one beyond the country's capa-
citys in ignoring the vital

need for eavinge and investment,
ruch n wage gives no throught

to the futuret and a wage

that exceedm the highest level,
and far exeeedn tho'genexal_
level in the organimed industries
in obviourly not one needed for
protecting thore whose living
rtandards are sub-average."

(Pay Commisrion report p.64)

I1.FPinance Mini~try(Apri1'ss)
*eesThe Uovernment denire

e to wmake it clear that the
recomrendations of the lLabour
Conference =hould not be re-
garded am decinionas of Govern-
-ment and have not been formal-
~ly ratified by the Central
Gnvernment, They ahould be

Yegarded am what they are,

of the Conference may be in the nature namely,the recoxenedations of

of yecommendationas for others but are
to be taken ar vinding on the partien.

Thie elucidation nhould e~

the Indian L:ibour Conference
whieh im tripartitie im charact-

~er dovernrent have,at no
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trerove the doubt and appreheneion time, committed thememelver to

which you have expresmed in your taking exeocutive action to

lettereeeo” enforce the recoxmendationm.."
(Letter to 2hri %,A.Dange by Shri
G.L.Handa,Labour Minfster, (Letter to Pay Commipmion

Pay Commismion Repoxt p.83)
Crimin & VWorkerm by 8,A.Dange

Page 154).
6) PERTURB ING IEDKED,

No ?oubt the~a are dive&g?nt approaches towarde the problems
of induetrial relations and eapacially =x minirum wagems dy different
agencier under the centrxal government. iHow then ocur economy can be
direocted and mshaped in a planned manner? Indeed a perturbing
Gquemtiong

And who fe not perturbed over - The Countyry-wide gt!ike by the
@éf%% Bank employeea and esimilarx moVee by othexn, Theee reeegt de-
-velopmente {in the ~phere of indunfrial relatione arc the mont_
eloquent commente on the Pay Commienion Hepoxt, The managemente
have be:n exrboldened to refuse oven to diecuws the Charter of
Demandr on the ground that the rame are 'highly pitched'. The
exployeer come on the streetes, Thum, the Fay Commies-ion could ne
inepire any confidence to maingain industrial peace in nefthex

of the mides and could not de wald to find out a juet molution of
the probleme of the emp}oyee-.

7) Character And Cowxpomitign.

Apart from the nature of the recommendations the character and

the compowition of the Commimeion ie much that it eould not create
any ruch confidence, Bven after comxing Eo the conclusmion that the
tribunals have failed to achieve the demired, and having found the
new type of tripartite machinery muoh ar quian Labour Confergnce,
Yage Boarde etp. the Government appointed such a body which iw
neithey compulmory adjudication wachinery nor the bipartite of ©°
tripartite machinery for collective bargaining but a mere high
power departmental committee of experte, Kxcept ~ubmitting the
otaterente and replie~ to the Questione in wxiting or in perseon
the erployeem had no hand in rhaping the deci~iona or tPe voice

in deliverations, They had not even the opportunity to gcreen,
verify,check,or,test all the materiale produced by the other side

just am they eould have in adjudication proceedingn,
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8, Firnt Pay 00mmtﬂnion,_ ) _

1 we look at the firat Pay-Coxzirnion fromx thi= angle we
fing that 1t worked vithonf the background of Planning the goal
of rocialintic pattern of rociecty and t;e agcoupanying imledilte_
objoctive,_or, the tripartite normn, Berido~, even then ezployees
were reprerented on ﬁho body by late “hri N. M,Jorhi, “hri H.V:
Gadgil even if not aw a labvour Eeprnentative but being eonversant
with urger of thf cowmen wan wae alro there.

It can be mafely raid thxt the failure of the Gover axent to
pxoviéc the e=rential content_gf the_toruutfoz collective bgrga}n-
~-ing in the form of Fay-Commie=ion }a tpe ngurco_fot the un:atio-
-factory and underired nature of ite rerulte te ray the lofwt.lt
cay be recalled tPat nththe tize of the appointmont_of this body
the Govornment was opposed even tec ocall it a commiemion and
preferred to eall it a committes.

9. “hither Collective Bargaining? -

How coging to the main appgoach of the Commzicwion to‘thc_
dinirmum Sagee we find that it hae come to fe}loving conclumionn -

a) Tripartite agreed minimum wage normm ha!e been evolved
for izmedicte implementation that ie dur ing the ~econd Five Year
Flan, d _

b) according to there normn the minimum wage worke out to
the order of~%.}25 pexr menwaen, _

¢) Thir ia incapable of implementation in the prae~ent stage
and ~tate of our Pationnl eccnromy, i

The firft {~ a welcome eoucly»ion. Even in re~pect gf the
mecond conclueion thero will beha some Yoo for Quarrel am at the
local price level thir figure i» bound to go up to Ps, 150/-.The
real trouble ir over the third one. _

In thie rewpect it im noteworthy }hat the oymmiqaion d;d not
(or could not) find &t worthwhile to anrwer in ite volumineum

report th2 following cocrucial Quertion~ on which thg thirxd conslum-~

~icn ecan really be put to teet. They are am followm 1=
- 2 u e nim geudly
a) Why theme tripartite norwr were GNANIGU”LY agreed upon?
How could the EMPLOYERY erpecially and Governmentm both Central and

“tate did agree to them ¢


leawt.lt
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-

b) Wam it competent to torpedo the tripartite agreemente 7

c) Wam it proper to kill the collective bargaining spirit
erbodied in thee~ea agreemsnte ¢ )

d) While doing #o0 why it has relied om Finance Minimtry letter
written in April 1948 and not on the Labour Minintry letter written
later in December 1958 ¢

@) Or ie 4t a challenge thrown at the trade union movement
for the ‘direct aofion' }n order to upret fhe Plann}ng ite
gargetn, objectives and rpirit etec, by thove interested in
sabotaging the eame ¢ B

The mind of the trad9 union movegent 19 our Country seemn
to have been keenly exercirad over 3he~e Guertione,

10. Nature of Ehg_gxgpnrtigg Kormm,

The=® norme are certainly not the ideal onex from the point

9? viow of_the lfbonr. They have agreed to thezx an a cgmproliue
esalution n=m a renulf_of anllective Pa!ga}nins. There im give and
take., And the Commianion rightly ob«ervgw that they are for
irredinte implementation, and that the mame im not of the nature
of 2 dintant objective to e achieved gradually at ~ome future
tice,

) In faet the woet authoritative and authentic =tatimtics have
eshown that theTe are mwore t@an thr ee consumption ugita dependent
upom one wage earner 19 thie gountry but labour ha= ngreed forx
three conrumption unite, .

S§mi}a:1y, food containing three thousand six hundred_
calorfer ie required per day per unit according to the latest
ertimnte Py the Sutrition Degartmont of Bombay Goyernmcnt. But
labour hux agreed to twgnty-neveu_hundxed calorie~.,

Twenty percent"miaoe}laneou- expanditgre including fuel End
light ccrtginly talln_too ~hort but thgre i» an agregzont.&nd "0 on.

Vay 20 7 Obviourly in the interert of the needm of the
developing ard expandingﬁnational econoxy and oapital fozmation
eto, To that extent it i a voluntery ~acrifice. Of oourme in the
‘Bnlightned sglt-interfgt'.

Real}y gpeaking mtrict adherence to and implementationm of
theece noyme will be an effective check on the inflationery trend

of price-,
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Moreover the real bamie for there nox me i» the =~hare of con-
-txibutibn in Hational Vealth by the indurtrial labour, How elee
could there pe unnn?mity on the =~axze in ab~ence of such a xalntion?
Thue theme normr are ~ettled and agyeed upon byLaII the partiee
oonce:ngd nft,: accounting for all the prioxr chargems on tho_national
wealth ruch an capital formation,development etc.and am an »ad
nnti-inflg}ionary weapon, Even then they are thrown over-board,
11) Cowmir=ion Logie,
_COmm}-aion while rgjccjiug there norme and fixing muaogz per

- -

men~ex a~ winirum wagey ha= advanced the following theries i-

a) Phymical non-availability of egge and milk to the extent
prencyibed dy the tgipartite norme, )

v) “ub-average mtandard of living of vart manjority. B

_Let un examine thex. Firet of all the Commireion had no busine~s

to ~ee the ava!la?llity of egg» and mily at that rate for all the
pOpulation. At be?t {t could have vern meen only to th, ozten} of
induetrial workexe, Howevex, unfortunate it may ve thore normn are
vpecimilly prercribed for indumtrisl workgrn hazing regard to thetx
contrivution in the national production am a rerult of their )
higher productivity eof 15boux thannin aaricultufe and hnndigraftn
etc. The Quantity of theee article~ availabdle ie certainly suffioi-
-gnt to the {ndumtrial !orkazw_without effectinz the prem~ent ocon-
-«uupfloa of the other noctiog~ of the gociety or aven after leav-
-i{ing =ome Yoom for the increuase in the rame. If the loglc of the _
Commirmion ir accepted then according to it out of 10,000 patients
if only 1009 ean ye howgitaliaed no sruch tol}of «hould be given to
1000 only a~ the rame is not availab}e to rent of them who form
the gxeat-majority. ?hefefore, no ho:pitalination, no wilk, no
injection~, etoc. Thig i~ ?atently abmurd, 1

®econd ii:;;; aleo ham little water to ho}d. ince the normn
have been agcopted baving regardland relations to the contxtbgtion
byﬁthc indurtyrial workers towards the total national wealth ar a
remult of 31:01: higher labouy pxgducthity than in agriculture and
handicruftes and after leaving dieocount for capital formationm,develop
-zent etec. WHICH WILL DIRECTEY GO TO THE BEEEFIT® OF OTHER TOILING

' I th
"BCTIOR® OF THE “0CIETY, thim ocan hardly boﬁfonnou for rejecting
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thee norm-,

12, The Heal Way foy Higher Heal Wage=,

The Cormi=mion ham caloulated the minimum wage in terme of the

~

tripartite normr at Rs 126/~ per men~em at Dac. 1958 Delhi Price level.
The Coxmireion neome te have been =cared at thi~» 'high' figu{e, But
if the prices are drought down to a much lower level o¢an thgf figure
ulmo not Ye automatically reduced to that extent? The 00mm1~a103
gould:::;tainly zecammand“to the Government that thfix exployeen
should be guarantesd the =upply at guaranteed pzice« of all the food,
clotPing articler ete. The minimue wage in termr of tripaxtite
norwe could be fixed at that price level without rejectlgg the
tripartite norme, It im true that {t wae not within the =cope of
the COmminniop_to deterzine the pyics level in the entire gountry.
But the Commg-nion could certainly m.ke the recoxxzendation of
'guarantged ~upply at guaranteed pricer' to central Govczgmont
exployeer only. Tho":Amenitie-' being an itexm in the te:mn_of _
Reference the Commimsion technically even could have done o, Thiw
cuul? have been done without taking a departure from fh. tripartite
norwr oY doing any harm to the c¢ollective bargaining =pirit behind
ther, ~ B

There is nnother way alemo the Commi~mion could proceed with ‘
M. 125 at minimux wage but defer the payment of part of the inecreane
to, eay, thg lant yeay of the Third Five Year flan with the_oxception
of dea}h,dgnnbllfty retirexent etc,,during thim period,It ir true
in thie oane thi~ amount would not be of aay jmmediate ure to the
employeen, It may be argued that if 7s. 128/~ im the vock bottom,
irreduceble or need bnwfd figure how ¢an we*atford to part w}th a
parf' of thg amount foy eowme time even? TPe eugge-tion 19 thin
Que-tion ir perfactlg valid. But on the streagth of thie 'compul~ory
~aving' the emrployees would have enlarged the eredit_capnolty ) 4
borrowing capacity and there by they could be at leamt partially
Penefited jzmrediately. But thim type of esolution wvould have gcertauinly
wavog the_col}eet!ve vargaining »pirit exbodied in the tripartite

norwr, Berider, may be a part of the Alleged ©hy capital would have
been lef} loore for loan~ ete. In this rerpeact it may be meen that

fhe Tule~ for the loans or advanced from the co-operative credit

ase


period.lt
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«ooiz}ie& of the employge- and the providend fund could have been
liberi~ed for the purpore.

It reemw obviog« that thie Commiewion not beips a b!pnxtite
ox tripartife f%igﬁ'fox collective bargaining thece ox euch other
alternativee could not_ge conridered or weighed againet the pre-~ent
reagoying of the Commtggion. But_@hen the harm i~ great and
imrea~urable. It has itn repercus~ion~ on Textile,Cement, and other
wage pgarda. flthough there boarga are of different nature the_
cotmi§gion has cer}ainly acted ar 2 break and drag on them,Thim
Commiauion and there wage board- though diffexent in nature and
corpoeition are not ag apart an bullock caxtn from the xailwny-
which can be operated side by wide., Am 1t 18 they are the wheelr
of the rame machine., Of couzrme, let it be very clear that we are
not :uggew}ing there wayr to thim Board for ®Sugar workexs, %ugar
Induetry i~ Qui}e oapayla of fully implementing the 15th labour
Conference norme in rerpect of Minimum Wage.'wa believe that we
have nmply_proved the capacity to pay of_thig induatty;in general
and in thie Tegion in partigular. In thi~ rerpsct it im noteworthy
that the erployern from thig_regiou have not pleaded inonpacity
noxY have they reglieghour care cnhthe pgint. They“hnve mex aly
harpsd and lajid ~treen on the exiating rettlemente and prevailing
rater in the region,
13. Einiwuw 7age Computation, -

With reference to para~ 4,5 of the Note and pazram 3 & 8,and
appendice~ IV & V of the Memo we submitfﬁnders- .

Reg&rding’actual computgtion of zinirux wage in terme of the_
15th lLabour Conferf@nce ?oxmn, it ie noteworthy that the exployers
have accepted our pxicfa. In para 5 of the Notehtbc cgployomn rtate
that our computation i~ f{deal one snd that the ~ame 1~~exagexated
and do not oonfirf to the pattern of agtunl food habitm,But they
have not cited a single item which doec not confirz to the food
havite ox 1- exagexatod.

Ve dcny thiu and amphatically state that our computation {»
objective, realiatic and thoroughly in conformity with the actual
food habite etc. ?imilarly ae we have followed ~trictly the

Tripartite Norme, it i~ not ideal one but ir merely ‘need baaeeélq
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The employern have taken only a =mall Suantity of milk in th,ix com~
-putat}og.“imila{ly they have completely omitted the meat,firh, eggn
ete, A such thie coumutat}on 1.g.hoth worked out by thc_pauel of th§
D.7,F.A.and the IB?OE falle tog =hort of tripartite Norme of naad:baned
minimum wage and az wsuch they -hould be rejeacted out-right.In thie
recpect we alro invite the Boardmn! attention to the recommendation of

/a?@hﬁhﬁf'a&a¢m4ﬁ*aifmaaMJLﬂw¢JAmAMuJ HoaX tain /A pordd
the Taxtile Wage Boazd alno rhould accept the mame,and recommend ®0C02 .
-dingly.For thie purgone we have no objegtion if Pholapur Conrumer
¥rice Index Rumber im followed #ince no ruch number in worked out for
our arear, At “holapur thim number in Oct.& Hov, 199 wan 368-362 re-
-"gogtively.(“ee_gage 585 Labour Gazette,Bombay-January 1960).0n thin
basir the dearner~ allowance at 100% neutrilierztion im RS 105 nPe.Thir
total wage of “"holapur Taxtile workere ie Rs 138,50 nPa,p.m.in teram of
the recommendation of the Tertile ¥rge Board,

”L
CL pins
It may alro be noted that the Gentral Yage Board haw in toto

accopted the Tripartite 16th Labour Confexengo~u1n1mnm Vgge noxm» agd
have Yecommenied the minimgf.waga on tPat bamim unnnlggunly.lt ngaw
that due to the hackwardners of regione of chogt Induntry and low
=tandard of living the figure of wminizum wage i» low 1.9.%8, 101/~p. 2,
14, Afgn;tleﬂ!

A® Yegarde the amonitier we have ~ubmitted cur view in our ‘Repl-~

-— -

-ie' on page 19 (parar 6 & 7) and we have nothing to add.

15. ¥loughing Back of Profits,
Ar Yegarde the ploughing back of profits in the induetry we

cubmit that 1ti!ao ure to look into the pon}tiog in tnis respect.ve
have =ubmjtted Comparative “tatoment in thie rerpest from the Kereorve
Bank of India Bulletin feptembex 1957 page 853 and 878-879 and our
gtatement in the Replie~ on page ;III.Be«igeu L& hgva fnvited the
attention of thir Board to the obeervations on thim point,in the
*Pinancial Trende in "ugayr Induetxy".(%ee pager 26-27 and Page 3. )

16, Pr gggtgag,

Ae regarde the proportion of remi-ekilled and okilled promsted
Prow the unnkilled the figurs duoted by the Hote in para-13 and para
12 and appendix IX of Mexo the percentace Quote@}&ﬁ%.Thiu doer not
rean that 2% of the unrkilled workerr.are promoted to higher poste,
But 1t mean= that out of the-pre~ent wemi-rkilled and mkilled po=t
42% are pronoted from the unwkilled. The_figures of mexi-rkilled ami
vkilled am percentage of totaul workezr» in not mentioned by the explo
-er= either in the Hote or Memo. In mugay indurtyry the proportion

- -


unanimously.It

LR =Sa SR . )

ooy fﬂ:nii PSR
uncrkilled workers is very high compared to the Textile ete.
17. Z%eparation of Agri ural Profite

With reference to para 10 of thd Note and para 8 and appendix
VI A % B we have to state a= followe i-

“hri Palakhiwala aad ntated in hir argumente that {f the agricult-
sural profite iArxre meparated from the manufacturing profite of the
supiy "conpanier it will ba found that in mo=t of the cimer there are
loerwen,” the rain Pprofite are frém the agriculture. He mtrenuously fix-
-ed"him=-elf to waséh aWay &nd distyoy the hrxight and hopeful picture
presented by ur as dimglomed by the Balance-#heetes in rempect of the
paying capacity of the “ugar Indumtry in this region,

But the actual figurees which they havé qQuoted in Appendix VI A & B
reveal that~in moet of the cames it in lo=e= than 33%, Only in one
care it i» ~hown to be B4Z and thum the total pexcentage hams riren
to 50% that too only because of one corxpany, whish ~hould gertainly
be 1aft out of conwideration while tiking the cross-sgction of the
indamrtry, On thie point the employer» have miseYably failed to prove
or rubetantiate their argument that theiy main eource of profit ie
agrioulture, Further ~ince there im income-tax exemption on agricult-
-ural profit#, naturally the tendenty in'bound to inflate the agricult-
-urfil profite, It ie therefore Nece~rary for the Board to take a"more
conrervative view of the figuree of agrictiltural profite,0f courre,
thie t80o without admitting the theory of ~eparation of agriocultural
profite of the Sugar comwpanien, and without prejudice to the tontent-
-icn that ~uch #eparation i«~"impoersible and improper and unjuet . and that
whatever amdunts are shown as agricultural profite are only notional
and tictign& and not real for the following reasone &=
&) Por all the practical and legal purpores the “ugay Companie-
are one legal entity,which i« integral,and indivieidble.

b) Thie entity ie an integral while the methed of finding out
or accertaining™ the agricultural profite ie that the Bort ir dedlicted"
from the total melling price at Govt.market riate. Firmt of all anm thie
profit e free fro® income-tax the tendency is“bound to inflate the
saxes Seaofidly thir high price af“mugar-tane ie fixed only becaume
the game in to be Cruehed in the suzar i= to be manufactureld, In
abeence of the cru~hing and mantifacturing the pYfce of the miugar-cane
would have been much lower. This higher price im wholly &nd wolely
becaume of the potential industrial proceme and prompscte and there-
-fore to call all wuch profit ar agricultural profit i mockery of
truth, Fore exaxple 1Y the Bo~t of rugar-cane is Ts.30/- per ton and
#¥elling"price of the ~ame 1% 75,35 per ton at prement m.25/5~would be
#hown a= profit per ton of eugare-cane and thie will b¥® claseified~
ae agr¥icultural profit, But the price fixad at Rs.55 ie only becauee
of the potential pProepect of crumhing of =ugary-cane and manufacturing
of sugay, Othexwire the mare would have been at Rs.35 or 40 per ton
and the o ¢called agriculturéil provit would coxe down to B, % or 10
per toh ineteal of .28, Thie divirion of agriculture and minufacturing

profite {e thue purely artificial notional, fictieta"and abeolutely
UNRBAL, a

- - - -

¢) It ir contrary to all coneepte and thmories of econo®ice that
agriculture ytilde more profite than inddstry, The employera are
advancing thie theory ofily because it #uite them in thir cage to deny
the workerr dud elinre e~pecially becalire the farm labour of there
fugar coxpanie= {5 excluded from the rcope and pexrview of thies board,

In the 1ight of the above At is reQuomted that the minimum wage
propored by ud mhould be accepted, N7

. ff‘,r'”,'/‘/ An

il S
Premident,

“akhar Kamgaxy Union, Kolhapur,



“tatement ¥o,1,

Total Kinimum Face in =ome concerue in Maharaechtra Region.

it imdian b1 5 o BamiozRay, Byk @therpallenamess. Josels
f”
Bombay  Textile s 3% 90 (Nov.59) - 127
Yo Xngineer ing. 32,50 90 (Nov.59) - 122,50
- Hunicipal Corporation 3% 50 S unclean 97.50
7.50 Houre yent
- CentY&l Government 70 10 17 Houreg rre t i
(Claee 1V) & compenra-
-tlon.
Poonea ¥unicipal Corporation 35 4% 7 Houe e Rent 93
3 Compenratdyn
S unclean -
-"a Ra jabahadur Kille 33 70 (¥ov.59) 103
(Textile)
e Rumton & Horumby 32,80 70 (Bov.59) 109
(Engineering) 6.50 Attendance
allowance.
- #ahindra & Mghindra 26 77 (Hov.59) 109,50
(Engineer ing) 6.50 -do-
®holapur Textile 33 70 (Nov.59) 103
Kolhapur Textile - 33 70 (Nov.5%9) 103

(2habBu ¥411e)

BOMBAY “TATE DAILY AVERAGE KaRKIEGe,

1956 1957
Rae 4,47 4,54
(Indian Labour Journal (Govt.of India) Jaouary 1960 p.70C).

(Hotet- The Dexrner» Allowance at “holapur,Xelhapur and Poona ‘
in Textile and engineering ie only at 66 2/34 noutraliestion)



April 9, 1960

Chairman,

Ventral Wage Board for Sugar Industry,
Civil Lines,

GORAKHPUR, U.P,

Dear Sir,

It has been brought to our notice
that the Sugar Wage Board has appointed
a Sub-Committee to report on the standar-
disation of nomencletures and classification
of occupations in Sugar Industry.

We shall be glad if you will inform
us the composition of this sub-committee
as early as possible.

Thanking you,

Yours faithfully,
.42

(K.C.Sriwastava}
Secretary



-8 APR 1960

Bombay;
Date 8=4-060,

From := ReS.Kulkarni,
Jt. Secretaty,
lMaharashtra State Trade Union Committee,
A, I.T.U.C. '
Dalavi Building, Bombay 12,

To
The Secretary,

A I.T.U.C,
4, Ashok Road, \\/////
New Delhi,

Dear Comrade,

1) I am sending herewith a note on the Pay Commi-
-ssion Report. This is an emtract from the supplementary
memorandum submitted to the Central Wage Board for Sugar
Industry by A.I.T.U.,C. from Mapharashtra.

May I request you to see if it can find p}ace in
the Trade Union Record, if it is found worthy of the
same 7

2) It is understood that the Centrgl Sugar Wage
Board has apppinted e a subcomnittee to report on & the
stadardisation of nomeneletures and classification of
occupations in Sugar Industzy. Strayely enough the Board
has appointed Shri D.B.Kale, Labour COfficer, Mghargshtrsg
Sugar Works, Tilak nagar, as EMPLOYELS Representative on
this committee,

The Sugar Unions in Maharashtra affiliated to
A, I.T.U.C. axe recording protest against the same,
A I, T, U.,C. office may suggest sugar unionw in other states
tc follow the suit. Similerly as a Central Organisation
A.i&T.U.CTi;iso raise this issue with the Board and
Central Labour Ministry,

With Greetings,

Yours faithfully,
@jﬁf“ﬁhk;
(ReS.Kulkarni,)

Jt. Secretary,
MsTUC.
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PAY COMHIS%E?NJAND TRIPARTITE 23
M;E;MUM WAGE NORMS,

§Me’P Oﬁt_s ° , //I

Tripartite Norms (July 1957).

'(1) While accepting that minimum wage was ‘'need-ba=-

-sed! and should ensure the minimum human needs of
the industrial worker the following norms were acc—
-epted as a guide for all wage-=fixing authorities
including minimum. wage committees, wage boards,
adjudicators, etc. i=

(i) In calculating the winimum wage the stand-
~ard working class family should be taken
to comprise three consumpticn units for
one earner, the earning of women, children
and adolescents being disregarded.

(ii) Minimum food requirements should be calcul=
-atine e-ated on the basis of a net intake
of calories as recommended by Dr. Ak®s
Aykroyd for an average Indian adult of
moderate activity.

(iii) Clothing requirements should be estimated
on the basis of a per capita consumption
of 18 yards per annum, which would give
for the average worker's family of four
a total of T2 yards,

(iv) In respect of housing, the rent correspon=—
-ding to the minimum area provided foxr
under Government's Industrial Housing Scheme
should be taken into consideration in fixing
the minimum wage,

(v) Fuel, lighting and other miscellaneous
items of expenditure should constitute 20%
of the total minimum wage,

(2) wWherever the minimum wage fixed was below the
norms recommended above, it would be incumbent
on the authorities concerned to justify the
circumstances which prevented them from adhere=—
-nce to the aforesaid norms,."
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v (Pay Commission Report Page 62.)

" ... Your letter raises a guestion regarding the
nature and status of the agreements reached in the

II, Labour Minigtry;- (Dec.1958).

Indian Labour Conference, Since I have spoken to
you in this connection,

The communigation from the Ministry to which
you have referred does, not, I am sorry to say, express
the position accurately. The decisions of the Confere-
nce may be in the nature of recommendations for others
but are to be taken as binding on the parties.

This elucidation should remove the doubt and
apprehension which you have expressed in your lettexr, .."
eee (Letter to Shri S.A.Dange by Shri G.L.Nanda, Labour

Minister.-Crisis & Workers by S.,A.Dange Page 154.)

ety Wi [ Regligmll |8 (¥ eare

I. Pay~Commission,

"It is not intended that departure from the
norms could be made on the ground that the country!'s
economy could net afford a minimum wage determined by
those norms, The recommendations, moreover, are expr~
-essly meant to be followed during the current Plan
period; they do not lay down an objective to be achie-
-ved progressively as the economy develops and the fru-
-its of development are more equitably distributed.”
.+ (Pay Commission Report Page 63.)

Wy e

The minimun jferms of Labour Conference recomme=
-mf=f pded -ndations would be of the order of Rs.125/=
per mensem,"
oeo (Pay Commission Report Page 68.)

"The minimum wage cannot be of the order of
Rse125, when on the basis of the national income the
average for a family works out only to Rs.97 per mensem.
It is not that the entire national income is available
for current distribution; a good percentage of it must
g0 towards building up of capital assets, without aade-
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undergoing distribution. A minimum wage pitched
above the level of per capita income, and intended €
for vexry wide application is obviously one beyond
the country's capacity; in ignoring the vital need
for savings and investment, such a wage gives no
thought to the future; and a wage that exceeds the
highest level, and far exceeds the general level in
the organised industries is obviously not one nedded
for prot-ecting those whose living standards are
sub-average,"

.es (Pay Commission Report Page 64,)

Finance Ministry- (April 1958).

" ..o The Government desire me to make it clear

that the recommendations of the Labour Conference

should not be regarded as decisions of Government

and have not been formally ratified by the Central

Government, They should be regarded as what they

are, namely, the recommendations of the Indian

Labour Conference which is tripartitee in character,

Government have, at no time, committed themselves &

to taking executive action to enforce the recommenda=

~tioNnse eeee "

oo (Letter to Pay—Commission. Pay Commission Report
Page 63,)

A~ PERTURBING - INDEED,
.

No doubt these are divergent approaches
towards the problems of industrial relations and
especially minimum wages, by different agencies
under the Central Government. How then our economy
can be directed and shaped in a planned manner %2
Indeed a perturbing question.

And who is not perturbed ovexr the present
country-~wide strike by the State Bank employees and
similar moves by others. These recent developments
in the sphere of industrial relations are the most
elogquent comments ef on the Pay-Commission Report,
The managements have been emboldened tomrefuse even
to discuss the Charter of Demands on the ground that
the same are ‘highly pitched', The employees are on
the streets. Thus in neither of the sides the Beay=
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Pay-Commission could inspire any confidence to

maintain industrial peace and yet.find out a just
solution.

‘*5. Charactex and Compositione.

Apart from the nature of the recommendations,
the character and the composition of the Commission
is such that, it could not create any such confidence,
Even after coming to the conclusion that the tribunals
have failed to achieve the desired and having found
the new type of tripartite e= machinary such as Indian
Labour Conference, Wage Boards, etc. the Government
appointed w such a body, which 1s neither compuhsory
adjudication machinary, nor the bipartite or tripartite
machinary for collective bargaining, but a mere hdgh
powexry departmental committee of experts. Except
submitting the statements and replies to the guestions
in writing or in person the employees had no hand .in
shaping the deeisions or the voice in deliberations.
They had not even the opportunity to screen, verify,
check, or, test all the materials produced by the other
side just as they could have in adjudication proceedingsw

;r?j' Firgt Pay-Commission.

If we look at the first Ppy—Commission from this
angle we find that it worked without the background of
Planning the goal of socialistic patt ern of socilepy,
and the accompaning immediate objectives, or, the
tripartite norms. Besides even then employees were
represented on the body by Late Shri N.,M.Joshi. Shri
N.V.Gadgil, even if not as a labour representative,
but being conversant with urges of the common man was
also there,

It can be safely said that the failure of the
Government to provide the essential content of the
ge forum for collective bargaining in the form of
Pay-Commission is the souree for the wnsatisfactory
and undesired nature of its results, to say the least,
It may be recalled that at the time of the .appointment
of this body the Government was opposed even to call
it a commission and preferred to call % it a committee,
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1’}ﬁ' Whither Collective Bargaining ?

Now, ccming to the main approach of the Commission
to the Minimum Wages, we find that it has come to Following
conclusions :-

a) Tripartite agreed nminimum wage norms have been
evovlved for immediate implementation, that is during
the Second Five Year Plan,

b) According to these norms the minimum wage works
cut to the order of Rs.125 per mensem.

c¢) This is incapable of implementation in the
present stage and state of our national economy.

) - ; '
@. . - Lol E e

as at the local price level this<figure it o
go up to Rs.150/-

~

-ion & did not (or could not) find it wortnwniie wu auswel
in its voluminous report the following crusial questions
on which the third conclusion can really be put to test.
They are as follows :-

a) Why these tripartite norms were UNANIMOUSLY
agreed upon ? How could the em ENPLOYERS especially,
and Governments both Central and State could agree to
them ?

b) Was it competent to torpedo the tripartite
agreements ?

¢c) Was it proper to kill the collective bargaining
¥ spirit émbodied in this agreement ?

d) while doing so why it has relied on Finance
Ministry letter written in April 1958 and not on the
Labour Ministry letter written later in December 1958 9

e) Or is it a challenge thrown at the trade union
movement for the direct action in order to upset the
Planning its targets, cbjectives and spirit etc. by those
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interested in sabotaging the same ?

The mind of the trade union movement in our countxry
seems to have been keenly exercised over these questions.

/¥  Nature of the Tripartite Norms.

These norms are certaindy nct the ideal ones from
the point of view of the Labour. They & have agreed to
them as a compromise solution as a result of collective
bargaining. There is give and take, And the Commission
rightly observes that they are for immediate implementation,
and that the same is not of the nature of a distant objecti-
~-ve to be achieved gradually at some future time,

In fact the most authoritative and authentic stgtis—
-tics have shown that there are more than three consumtion
units dependent upon one wage earner in this country but
Labour has agreed for three consumtion units,

Similarly, food, containing thr ee thousand six
hundred calories, is reguired, per day per unit, according
to the latest estimate by the Nutrition Department of
Bombay Government, But Labour has agreed to twenty-seven
hundred calcories.

Twenty percent miscellaneous expenditure including
fuel and light certainly falls too short but there is an

agreement, And SO on,

Why so 7 Obviously in the interest of the needs of
the developing and expanding national economy and capital

formation ots, 1To that extent it is a voluntery sacrifice.

Of course, in the 'enlightned self interest’',

Really speaking strict adherence to and implementati-
-ons of these norks will be an effective check on the
inflationery trend of prices. Moreover the real basis for
these norms is the share of contribution in National Wealth
by the industrial labour. How else could there be unanimity
on the same in absence of such a relation ?

Thus these norms are settled and agreed upon by all
the parties concerned after accounting for all the priorx
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charges on the mnational wealth, such as, capital
formation, development etc, and as an antiinflationary
weapon, Even then they are thrown over=board.

> ot ;::Vj'.

et fwﬁ,ﬂlrp Commission's Logic.

LR e

Commission while rejesting these norms and fixing
RSe80 per mensm as minimum wage has advanced two more
theories :=-

a) Physical nonavailability of eggs and milk to
the extent prescribed by the tripartite norms,

b) Sub-average standard of living of vast
majority.

Let us examine themy, First of all the Commission
had no business to see the avalability of eggs and milk
at that rate for all the population. At best it could
have been seen only to the extent of industrial workers.
However unfortunate it may be, these norms are specifi-

-cally prescribed for industrial workers having regard
to their contribution in the national production as a
result of their higher productivity of labour than in
agriculture and handicrafts etc. The quantity of these
articles available is certainly sufficient fo the
industrial workers without affecting thek present
consumtion of the other sections of the society orx
even after leaving some room for the increase in the
same. If the logic of the Commission 1s accepted then
according to it out of 10,000 patients if only 1,000
can be hospitalised no such relief should given to
1,000 only as the same is not available to rest of
them who form the great majority. Therefore no hospit—
—alisation, no milk, no injections, etc. This is
patently absurd,

Second theory also has little water to hold.
deme Since the norms have been accepted having regard
and relation to the contribution by the industrial
workers towards the total national wealth as a result
of their higher labour productivity than in agriculure
and handicrafts and after leaving discount for capital
formation, deyelopment etc,} WHICH WILL DIRECTLY GO TO

THE BENI{ETS OF OTHER TOILING SECTIONS OF THE SOCIETY?;

o it I e T
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this can hardly be a reason for rejecting these norms,

#“"\ijg" The Real Way for Higher.Real Wages.

The Commission has calculated the minimum wage
in terms of the tripartite norms at Rs.125 per mensem
at Dec. 1958 Delhi price level. The Commission seems
to have beer scared ot this thight' figure, But if
the prices are brought down to a much lower level can
this figure also not be automatically reduced to that
extent ? The Commission could certainly recommend to
the Government that theilr employees should be guaranteed
the supply at gumranteed prices of all the food, clothi-
-ng articles etc. The minimum wage in terms 6f tripa-
-rtite norms could be fixed at that price level without
rejecting the tripartite norms. It is true that it
was pot within the scope of the Commission to &Rke
determine the price level in the entire country. But
the Commission could certainly make the recommendation
of guaranteed supply at guaranteed prices¥% to central
Government employees only. The 'Ameni&d 'Amenities’
being an e item in the terms of Reference %the Commiss~
-~ion even technically could do soc. This could have
been done without taking a departure from the tripartite
norms or doing any harm to the collective bargaining
spirit behind them,

There is another way also., The Commission could
proceed with Rs.125 as minimum wagee but defer the
payment of part of the #&e increase to, say, the last
year $eof the Third Five Year Plan with exception of
death, disability refrement etc., during this period.
It is true in this case this amount would not be of
any immediate use to the employees. It may be argued
that if Rs.125 is the rock bottom, irreducdble or need
based figure how can we afford to part with g part
of the amount for some time even ? The suggestion in
this question is perfectly valid. But on the strength
of this 'compulsory saving' the employees would have
enlarged the credit capacity or borrowing capacity and
there-by they could be at least partially benifited
immediately, But this type of solution would have
certainly saved the e* collective bargaining spirit
embodied in the tripartite norms, Besides, may be a
pe% part of the allegd Shy capital would have been
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left loose for loans etc., In this reépect it may
be seen that the rules for the loans or advancesds
from the co-gperative credit societies of the emp-
~loyees and the providend fund could have been li-
~berised for the purpose,

It seems obvious that this Commission not
being a p# bipartite or tripartite forum for coll-
-ective bargaining these or such other alt ernati-
-ves could not be considered or weighed against the
present reasoning of the Commission. But then the
harm is great and immeasurable, It has its repercu-
-ssions on Textile, Cement, and other wage boards,
Although these boards are of different natume the
Commission has certainly acted as a break and drag
on them. This Commission and these ®age boards though
different in nature and composition are not as apart
as bulleock carts from the railways which can be
operated side by side. As it 1s, they are the wheels
of the same machine,
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Of course let it be very clear that we are not
suggesting these ways to this bogrd for sugar workers.
Sugar industry 1s quite cabpable of fully implementing
the 15th Labour Conference Norms in respect of minimu m
wage. We believe that we have amply proved the capacity
to pay of this industry in geneeal and, thls revxon in
particmlar. In this respect it is notewortnyltbe
employers from this region have notﬁleaded in-capacity
nor have they replied our cige 3n the point. They
have memely harped and laid on o the existing settleme-
-nts and peevailing ratés # % in the region,

J



Cﬁ In this respect we also invite the Board's attention
to the recommendation of the Textile Wage 3Board regarding
dearness allowance, we submitt that this Board slso should
accept the same, and recommend accordingly., For this purpose

we have no objection if Sholapur Consumer Price Index Numbers

is followed since no such number is workedd out for owr
arears, =At Sholapur this number e in Oct, & Nov. 1959
was 368-362 respectively, (See page 585y Labour Gazette,
Bombay- January 1960). On this basis the dearness allowance
at 100% neutrilisafion is Hs.84,50 nP. This total wage of
Sholapur Textile workers is Rs«118,50 nP. pem., in terms of
the recommendatian of the Textile Wagk Board.
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CENThAL WAGE BOARD FOR SUGAR INDUSTRY
MINISTHY OF LABOUR & EMPLOYMENT
GOVERNMENT OF INDIA

NO.7712/WB~G(97) GOhsKHPUR: May 13, 1960,
To ' . =

M/S Mahalakshmi Sugar Mills Co. Ltd., \///,
P.0.Igqbalpur, (Dist, Saharanpur)

Subjectt INTERIM RELILF LuCOMMENDLTIONS OF THI BOARD:

Dear sirs,

I am desired to refer to your letter no, 4427 dated &pril
25, 1960 on the above subject and have to state as under in res-
pect to the points raised by you :

In the case cited by you, the initial salary of %he workme
on his regular employment will be decmed to have been k., 325/~ as
it was contracted to be so. The rise of K, 25/~ over the starting
salary of k. 300/~ for his probationery period, does not therefore
constitute an increment which can be set off in accordance with
para 3 of the Board's recommendations.,

The other amount of R, 25/~ given to the worker as cash
value of the benefits such as free furnished accommodation, free
light, water, fuel and sugar which the company had in terms of his
appointment, contracted to supply, does not constitute increment
in wages at all, Thus no question of adjustment would arise in hi

case,
Faithfully yours,
|
! - vy YYWMSay
( B, M. MIShs )
Secretary.
No, 7712 /(i=-xii) /WE-G(27) of date

Copy forwarded for information to :

Mehelakshmi Chini Mill Mazdur Unlon,Igbalpur, Saharanpur,
Mahalakshmi Sugar Mill Karmchari Union, Igbalpur, Saharanpur,
The United Trade Union Cougress, 249, Bow Bazar Street,ist
floor, Calcutta. ' '

Indian Natiomal Surear Mill Woerkers Federation,Shohnshah Menzil
Golaganj, Lucknow,

4ll India Trade Union Congress,4 ashok hoad, New Delhi,

Hind Mazdoor Sabha Servants of India Societies Home, Ebombay.
United Chinl Mill Mazdoor Federation, Kanpur.

-..\

Indian National Irade Union Congress, 17 Janpath, New Delhi,

0 \'IO\<\J1 S W -

;h? Secretary, Indian Sugar Mills association, India Exchange
Building, Calcutta - 1,

10, The Deputy Secretary to Government of India, Ministry of
Labour & Employment, New Delhi,

11, A1l the members of the Central Wage Board for Sugar
Industry,

T Department,

- v &3"
( H.ESHA
Secretery,

12, The Deputy Secretary t
il y to U.P, Govt, Labow
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from

___ CENTRAL WAGE BOARD FOR SUGAR INDUSTRY -
MINISTRY OF LABOUR & HEMPLOYMENT
GOVELNMENT OF INDIA
No, 7700/WB-G(97) GOLAKHPUR: May 13, 1960,
Sub: Inverim wage Increase reccrmended by the Board,

MOt . wli DU

In referring to the joint applicatiecn of Srv/Sri Pyara
Singh, Bawa Singh and Ajit Singh - employees of the Vishnu ‘
Pratap Sugar Works (P) Ltd,, Khadda and the letter ro. C-15/1728
/60 dated March 28, 1960 Ahe employer Company viz. Vishnu Pratap
Sugar works (P) Ltd., -- on the above subject, I am desired to say
as follows in regard to the points raised :-

2. There are no differences of facts between the version of
employees and the company, in so far as the case of Shrl Pyara
Singh is concerned., He belongs to the category of Assistant
Enginecrs, The Company's contention is that he was not given
interim wage increase as by grant of such increase his salary
would have exceeded that of his seniors. The next higher salary
in the category of Assistant Engineers is that of Shri Tilak
Dhari Prasad -- R, 226/- p.m. While it is true that in accord-
ance with the proviso to para 6 of the recommendations, the total
emoluments of a worker in a particular category can no% exceed,
in consequence of the interim relief, the emoluments of other
senior workmen of the category, but %here is atleast the scope of
increment to the extent of R,6/- in his case as that would not
make his salary exceed that of any other engineer senior to him.

3: The facts pertaining to two other employees in question
viz, 5. AKjit Singh and S. Eawa Singh are in dispute, While these
eiployees themselves claim that they were appointed as Mill-House
;pcbaiges, the management conteands that they were appuinted as
fitters and coatinue as such, If the management's version as to
the nuture of employment of these two persons is taken to be
correct, their action in not giving interim wage inérease to them
would be in accordance with the proviso to para 6, as that would
make their salary exceed those of their seniors., If however,
the workers' contention regarding the capacity in which they were
appointed was found correct, they would be entitled to interim
relief under para 6 (b) after necessary adjustments under para 3,

&: Since the matter involved is essentially a question of
lacts, there remain no point as such to be clarified by this
poard, It i1s for the parties to have the question of facts

determined in the first instance either b ut
through the normal state labour égency. ¥y mutual setflement or

l -1 VY TV
( H.M,MISEA )—
Secretary

No. 7700 /(i-xi)/ WB~G(97) GOLAKHPUR: May 13, 1960,

'. The Vishnu Pratap Sugar Works(p)Ltd. P.0. Raja Bazar,
Khadda.

2. Shri Pyara Singh, Asstt. Engineer, Vishnu Pratap Sugar
Works (P) Ltd., Khadda (District - Deorla). He may also please

inforr: the other two signatories viz. Shri Bawa Singh and
Shri A4jit Singh,

3. The United Trade Union Conmgress, 249, Bow buzar Street,
1st Floor Calcutta. ' ‘ :



= 2 =

4, Indian Netional Sugar Mill Workers Federation, Shahnshah
Manzil, Golaganjj; Lucknow,

J¢ +11 India Trade Union Congtess, 4 hshok Road, New Delhi.

6. Hind kazdoor Sabha, Servants of India Societies Hore,
Lombay.

7. United Chini Mill Mazdoor Federation, kanpur,

8. Indian National Trade Union Congress, 17 Janpath,
New Delhi,

9. The Secretary, Indian Sugar Mills Association, Indla
Exchange Building, Calcutta - 1.

10, The DeputyJSecretafy to Government of India, Ministry of
Labour & Employment, New Delhi,

11, 411 the members of the Central wWage Board for Sugar
Industry,

12, The Deputy Secretary to Government U,P

Vidhan Bhawan, Lucknow, ° Lgbour Departme:

\

| R Y K
( HMMISRA )—
Secretary,
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CENTERAL WAGE BOARD FOR SUGAR INDUSTRY
Ministry of Labour & Employment
GOVERNMENT OF INDIA

No, 8831/WB-G(59) GORAKHPUR: August 12, 1960,
To

1. The Manager,

- me e e mv mm ev  em e e me e em e e

- - - e e - - - - e mr  e= o ws

- -~ - e - - - - - e - - N

Dear sir,

On an examination of the wage scales of the sugar mill
employees it appears that in some of the mills the reletive positi
assigned to some particular jobs in the jobs hierarchy of the mill
does not correspond to the widely prevailing positions.

= Again, a considerable diversity is noticed in the
matter of groupings of jobs for application of wage scales.

3. These two features often militate against evolution
of standardised wage structure,

4, With a view to enQuire into the reason for the deviat-
ions as referred in paragraph 1 or the diversities of the kind re-
terred in paragraph 2 above, the Board has deputed its Secretary,
Shri H.M.Misra to make, whereever possible, spot observations of
jobs, carry on investigation as to duties, responsibilities ete,
obtain necessary clarification, give hearings to the parties on the
polnts in issue and submit report to the Board.

5. Accordingly shri H.M.Misra, Secretary of the Board
wlll be reaching
at hrs., by Train and will be

accompanied by necessary staff. I would be grateful for your

gindly.assisting him in the task and furnishing all necessary in-
Iormation as may be required.

Yours faithfully,

B ol

J:)LLLJZ//égkteuu fJ

( BIND BASNI PRASAD )
CHATIRMAN

N0.88314uB=-0(59) OF DATE
Copy forwarded for information and necessary action to

1, The South Indien Suger Mills Associatiom, Ro. 1, North Beach
Road, Post BoxX no, 12, Medras = 1,

2, The Indien Naticpal Trede Union Congressy U.P., Shahnshgh
Menzil, Baroodkhena, Golaganj, Lucknow.

3, The Indian Nationgl Irede Union Congress, 17, Janpath, Hew U

4. Hind Mazdoor sabha, servents of Indie Soclety's iloms,
Sandhurst Road, Bombay,

5, all India Trede Union Congress, 4, ashoka Road, New Del



with the rexsrks thut tae feetories €0 b visited end the
2ot of visit will be &8 under, Inds howwvar, 1o subjaot
Lo the avallebility of traln escmections

he Cawveri ars & Cheniecals |
L8dey Pattalva th&l&’-g august 25. &6/‘7, 196C1 o
m&amu.

tae Travencore sugers ¢ Chowde N
caly Ltd,, &ruvalls Mgust 30, 3l/dept 1,560
det, «lle;poy (Mru!u‘)

IO LYLOTe HigsT Tie Lideg September 4 & 5, 156U,
Lasdye ($y.crel

Tho Letefe Lidey ugal Paeboly, , §el0/11, 1560,
sagalbpetony (it Lrisins Goybeales _ .
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The Hisem Logar Fastery ikd., geptembor 1,14/15, 196,
ShelePuazar, Mesabele

Copy also Parserded to tho Seeretory, ladlan suganr ¢1lls
nsd0Gfotich, Indlia dxchange Plose, Oxleutta for Iniorsation.
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TELEGRAN \/
PAERY.
MADRAS

REFZR OUR N6.8831/W-G(59) OF FWELFTR AUGUSY (.)
REAGIING CAWEAY MILLS TWNTYSIXTS INSTED
LWBSYIFTE  (.) PLekSS INFGEM  UHION

SUGHAGE

Not to be teleirephed

{ H. X uI6R4 )
Secretary
Central Kage ioarﬂ
for Bugar Industry,
Gorakhpur,

]
No. 8922 /s-q(;;\ , ef date 9.2 6o .

Post copy Lorwarded In confirsstion of the above
telegren to 3=
1+ The Cauvery Sugars & Chemicals Ltd., P.B.F0, 12,Kedras.

2. The south Inilen Sugsr Mills assoclaticm, No. 1, North
“‘eh 'ROd’ PO“ Box RO, ‘2, ‘dra. - ‘,

3¢ The Indian National Trade Union Congress, Shehnsnah
#=znzil, Earoodkhana, Luckncw,

4, Hind Hezdoor Sabin, Servents of India Soclety's Home,
Zandhurgt Road, Rarbay,

5+ ALY Tondie Yrade Uanion Conprees, ¢ ssicks voe€, Jew Delhd,

\
5 NI B —'_:_3}‘
( M. 3. MISEA )
Sscretarye
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24 AUG 1960

CENTRAL #&GR BCARD FOB SUGAR INDUSTRY
Hinistry of Labour & Exployment
GOVERNMERT OF 1WDIA

F0.8952 /wB-G(107) GORAKHPUl; Aug. 20, 19€0,

To
' The South Indian Sugar Mills
Asgociation, Ko, 1, Horth Beach
Road, P.B.No, 12, Medres.

Doar sir,

T am desired to say thst the wislt to
Czwvery 3Sugars ¢ Chexicals L7d. Psttaivaithalel
hes been caucelled and now the Deccan Sugsar
works, Pugalur will insteed be vidl ted by the
Schoéaty on 26th and Z7th instant.

Yours - faithfully

( HMMISRA )
Seerstary.

“'Gopy forwarded for information with re--
ference to this office dndorssment no.5831/uB-
6(59) Deted sugust 12, 1960, tos

1. The Indian National Trade Umica Congress,
Shehanshah Manzil, Bo.rco&khann} Lueknow.
2. Bind Nazdoor Ssbha, Servants of India Sociecty

\/&m Sandhurst Foad, Bombay.
7 'aA11 India Trede Unlod Congress, 4 Ashoka
RO“, New Delb’-o

!

i

"l -1 -}‘.-:"\ Vs
( HJtilolia J

Sscretary,

-
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Repor
Continued from page 1 col. 2

ed workers during the off-season
which varies from four to six
months in a year.

A sliding scale of graluityglink-
ed 10 the duration of service® and
a formula for payment of incen-

tive bonus on the base of profits
have been suggested by the Board.
The relirement age, according Lo
the Board. should be fixed at 58.

Tre 'Board, which was appointed
on December 26, 1957, has recom-
mended that. where workers are
provided with houses, a reduction
up to Rs 6 per month in the baslc
wage mayv be allowed, depending
or the nature of the housing faci-
lity. But, for the purposes of
gratuity and bonus, the reduction
will not apply and the entire basic
wage will be taken into:account.

The fixation of differential basic
wages for the various regions is
said to be in sharp contrast to the
general demand of different work-
ers’ organizations for a national
wage. for the whole industry and
is understood to have been neces-
sitated by certain compelling eco-
nomic considerations.

The wage level has always vaned
from region to region, The Maha-
rasatra and Southern regions have
always been paying comparatively
higher wages vis-a-vis the Ncrth-
ern and Central regions. It
said 'that sugar  workers in the

South get a monthly wage of about |,

15|

Rs 2 CRORES BURDEN'
s INDUSTRY . |

—_—

'F":_? f.'..v

I'.‘
-— A

[ at N, /r)(b
) ”T|k3lv

I Board Report Fmahzed

A BY OUR SPECIAL CORRESPONDENT

NEW DELHI, Monday.—An additional burden o
| more than Rs 9 crores a year is likely to be cast onmen-
| sugar industry as a result of the Wage Board recom
dah?ll‘]:m;a Board, which is expected to submit its report
to the Government in a fortnight, i s bhelieved to h;veZ(r)e;
commended wage increases ranging from Rs 5 to Rs

of

e
in the country. .
The recommendations of the
Board, finalized at a meeting
held at Ooty on October 10,
envisage differential basic wgges‘
for sugar workers on a regnona_
basis. The Board has fixed for \11?
skilled workers 2 basic monrt\;ny
wage of Rs 86 in the Maharasntra

Rs 75 to 80 whereas their counter- region, Rs 81 in the Southern re-
. parts“in , the North—P dj:pab U.p/ gwgn‘ Rs 76 in the Northern regr:(m
and - Bmar—i‘t:snghtl elow.sz Bd Rs 70 in the Central regio

60, includmg‘thq interim' relief ‘o]

Rs 8%a:mo, ;ggn“‘-ln"rFebrqary
1939 on tlée' commendat;qn of the
Boarfi ‘,-l"‘& Ly

| s WAGES _IN SOUTH

The lugf]er level of wages in' the
South is . attributed to 'the longer
duration? ot the crushing season
and the  higher percentage of re-
| covery of sugar, estimated at about
13. per cent as against near]y 10
per cent in the North. In deciding
against a uniform national wage
for the- industry, the! Board is
understood to have felt that the
imposition  of . the relatively ‘high
level of wages in the South anntne

g:

their capacity to pay.

of the view that the present sugar-,
cane prices are fair enough to the
growers.:

The report of the Board is sald
to contain a comprehensive ana-
lysis of the problems of the sugar
industry, and suggestions to enable
the industry to fulfil its pnoducuon
targets. .

Headed by Mr Binbansi Prasad,
a.!ormer judge of the Allahabad
High Court, the Board includes

{two representatives of employees—

Mr Nivetia and Mr Somayya—.
two trade union leaders—Mr K, N.
Pande and Mr Wagle—and - two,
independent - -members—Dr P. S,
Lokanathan and Mr H. C. Dasappa.
It is understood to have examined
150 witnesses, including sugar fac-

“v owners, trade union leaders

Sovernment officials.

——

caRAl: i"'e‘éj

‘
(¥ .'.K-'ﬂ' im-.un-- e

units in the North willibe beyond

The Board .is understood to be |

ed workers will get dlﬂer-
en%:(alluwag“és‘ with an increase U - ll
to 10 per cent depending on tine
quality of the skill.™
The Board is also -believed to
have recommended a ﬁxed retamexe' ‘
of 50 per cent of) the basxc%wair
for skilled worl\i%rs and kpll- 1
cent of the basxc te-(o:: pns ill- |4

| Continued on back nge col. 6

month to 190,000 workers employed-in 170 sugar factories |

.ll

i,
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~ PRESS INFORMATION BUREAU
GOVERNMwJT CF INDIA

g KK HNK
n12,10"
SUGAR WAGE BOARD
: RECOMMENDATIONS
_ PORT/ PLAC ]
P YVOF RAT YA BaBA
Now Dengl ST
o' i , v Precombi -ﬁ, gee _

= {, The report of the Central Wage Board for Sugnr
'U'fL?/’ %Industry wns placed on the table of Rajya Sabhal sedey by
« & \ the Union Jeputy Minister for Laboqujé%m&:ﬁhiéwﬁiia

s —— =- e ———

———

I <. For the purpose of wage fixation, the Wage Board
PET < has recommended that the country be divided into four
o éif”&"f) .@&“) regions t— North, Centrnl, Mrharashtra and South,

| The Board hns statced thnt ~1lthough the total

.| mininum wnges will necessnrily vary .rom region to region
i depending on regional phying capacitics of the industry,

1 it considers 1t desirabls to hnve bosic min;yum wages in
the sugar industry throughout thc couantry, as the same has
several advantnges. The basic nmininmum wnges shall ‘be

Rse 60165, The rest will be D... for ench region,

The Board adds that in fixing mininun wages
regard for differences in paying capnacity of the industry
having bcen mnde by nmaking difforences in the dearness
|

i allowance elonment, basic wages nnd dearncess allowance
should together be looked ns nn intcgrnl whole.

The Board has stoted thnt its recommendntions
should be ceffective from Wovember 1, 1960,

1‘1' The Jentral Wage Board for Sugar Industry was set _up
in Deceuber 1957, vith B&rd B, Prasal, ex~Judge of the Allae
.

habad High Court, as Chairman. ~~ ¥ ieibers of theJWage
oy C\ Board were: &hwi Kashinath Pandey, M.P., Shad Gangadhar
Sk, C;-{  J. Ogale (workers' representatives), @mié Gulabehand Hire-
- cnand, &#»d R.P. Nevatia (employers’ representatives), ond
Eard S.C. Dasappa, M.P., and Jr. P.S. Loknathan (indepe<ndent
nenbers).,

yiﬁggiﬁ¢)4\gdﬁ;
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Following is a summary of recommendations of the
"Wage Board:

e

L ()

—

\(2)
/‘;,..--""

‘J>(3)

Cea)
_,\(4

The investigations by the Board, it was decided,
should be confined to the wvacuum pan sugar
factories anid not to cover khandsari industry and
(open wan) sur refineries,

The wogkers in the allied industries carried on
by susnry factories are berond the purview of the
Beard.,

The Board is of the view that its terms of
reference do not cover the workers employed on
tne farms attached to the sugar factoriess

Unless expressly indicated otherwise, the
recommendat ions of the Board would apply to
workmen engaged by a contractor of a factory
also, 1f they do work connected with:

[ \(a) nanufacturing process as defined in
= Section 2 (k) of the Factories Act,
1948; or

I
s
\(b) cliecaning any part of the machinery or
\" premises used for manufacturing process; or

\(c) a0y other kind of work incidental to or
- connacted with, the manufacturing process
sutioet of manufacturing process
iy aandling, loading or unloading
- aterials, stores and finisned
_——~ produst in the premises of the factory; or-

_}(d) rena it and meintenance of machinery,
brilding or other capital assets of the
)

All emploveas rolling within the definition of
"workmen" W cxcanting apprentices for whom
scnarnte scheme has been devised, should be

.goverass by the recommasndations of the Board.

Apprentices nny be tnken for all highly skilled,
skilled and seffiskilled occupations but no
apprentice should be taken for unskilled jobs.
Subjcct to the condition that if an apprentice for
a job 1s raecruited from any of the lower jobs

\l}'V\thM. . o.- .o b @ u30 .
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in the factory itse¢lf, then his cmoluments

would not be less than whnt he would be eligible for

on that lower post nnd that the cmolumcnts of none of

the cxisting asprentics would be reduced, the aasren-

tices shouid not e prid loss then sixty porﬁont of
N the minimum bnsic woges ~nd dearness 2llowance or

N consolidated wages ns the case may be, of the

| =< occupation for which he is given the training but

he wpuld notsbe eligiblce fbv Yy bonus.

—shp
g should not exceed two

e years nd whilc it cw;\ﬁot bec made obligatory upon
o factory to cmploy o uworson in the particular occu-
pation for whickt he was ziven the trnining, the Board
hopes that the Mills will utilize the training
imparted by them to the Auprentices. s
\\(8) _Having regard to.the factors of duration of season,

sugar recovery percentosce from cane, cost structure

of sugar industry in diff:rent arcecas, the sugar price

position, the prevailing wages in industry and“DLbex\hﬁ\\\
cognate mattors, the fellowing four raegions_were -

decided_far purpescs-of woge fixction:
—

|
.\ (2) Horth \— =+ | Compriscd of the stoates of
- = L Punjnb, U.P., Bihar, West
§ = Bengnl ~nd AssAan.

|dr

\(b) Cerdtral ‘h‘;bﬁ Ceuprised of the St es of
=— o Gujcrat, Rnjasthan, Mnchya

— Pradesh and Orissa.
__(c) Manarashtrole Comprisad of the State of |
e, & Moharashtra only.

(

A\ (d) South \___ﬁJ Coaprised of the 3tntes of
o S M-drrz, .ndhra Prndesh, Kernln
nnd Hysore.

—

(9) It is not desirable to discriminate ~goinst the
workers 'in E-~st U.P. sugnr frctorics in the matter
of fixation of Wages. It is oonen to the sugor
factories of the area to arosro-ch the Centrnl or

,m i :T' =

PO



el
the Stnte Governnment for crant of relief. It noy
wcll be hoped that the nationnl Government interested as
they arc in the industrinl dcvelopment of the couniry
would give the nmatter symp-thetic consideration.

h&(TO) While, owing to limitations ns to time and personacl,
it was not found possible by the Bomrd to enbark upon
worklo~d study to dotermince labour surplusnge in the
mills, it strongly recommends to the Government to
undertake workload study in the sugnr industry 2t an

__eerly dgtc.

\\(11) Whilc-taking note of the subsidised rent prescribed

. by the Government in respcect of single rocm tennment
and the one fixed by the Ccmont Wage Board, the, Board
keeping in vicw the oxisting prnctice in the sugar-
industry, the standard of housing availnble, the
senson~l charncter of cmployrient, the prying capacity
of the'industry and the over--11 increasz likely to
result in consequence of its rccommendntions, recormmends
that the clement of housc rent in ths emolunonts of
the sugar workers nt the miniium wnge level should
be to the extont of rupces five for standard housing

accommodationz/
—
'\\(12) Since the minimum rent prescribed for the standnrd
.,’_-’
housing was below the subsidised rent fixed by the

Government, the Board rcco monds thnt as total wnges

advance, the rrtes of rent should ~lso increansc.
—

(
v (13) In rusnect of the quirters provided by the nills

—

to its caployecs drowing upto Ra.500@% the housc-ronts
//

in respective cnses arce te be inclusive of claetric

t. UL

en.rgy ot the rrte of Iru;uts or in licu thgreof, fo
& bottles of kerosine oil ver point of clecctricity

Qf@i/@(y;.x,.oo,a./'



(14)

/'/ F’?)

{(which in the casc of sinsle voonm tencmont

2ight” kv
anounts to ﬁ[gnits of cluctricity or ﬁL@ottlcs
of kerosinc oil) as osor Bubsidiscd Industrinl
Housing Schsnme, subject to the condition th:t wharo
by ngrecuent or award hisher (lectricity 2ncrg
ws provided, the system would not be disturbed.
The rent prescribed by the Bonrd h~ving becn
fixed with refcrence to standard housings, the
rent chargecdble by the f-ctories will be propor-
tionately less for lesscer areo in respective cascs,
while the rents for constructions with tinncd or
tiled (ordinary roof or nmnsonry wills) or with
asbestos G.I., shects will be h~lf of that chargeable
for standard type of housing in respcective cases.

For purposes of rent, the Board takes no cogniznnce
of the improvisoed, pure;y temporary living arrangc;
mentsj— in nost cases,set up by ilow-pnid cuployees
in abscnce of sulitable housing nrf;ngem;nt from

the side of the mills.

With a view to encourage construction of quarters,
the Board considers it essential to prescribe thnt
where o gquarter is offercd to o worker ~nd the
latter does not choose to ~cecupy the same, then 50%
of the rent chargcenble for the tenement will be

deductible from the wnge of the workman concerncd.

Where food articles were being supplied at subsidiscd

rates or whare fucl wns boeing supplied ~t concessional

rates or frec to certain cxtent, the mills would be
entitled to meke ndjustment of concession agninst
wages if the workers opt for the continunnce of

supply of these articles from the side of the mills,
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While free c¢r ccncuessicnzl supply & fucel can no
longer bo lygitimntoly ilnsistod upen, the factorics
sheuld arrange to supply fhel ot Cpst,rates'whercvgr
a demand £ tinat kine is mado-

While recommencing the cariy institution of woerkloac

“

stuulcs fer assessmunt of fair werkliad and actral man-
pewer requircoents., the Bozrd considerg it impertant that
such studlcs shculd be precadsd by reascnably specific
programme of 3m914ﬂuut,u}uf drawn in consultaticn with
the crganisaticns of the interests concerned.

Taking all the relsvant consideraticns into account,

the Buara recommends Lotal ninimar wages for unskillad

werkcrs for cachi reogion separately as £o l¢bw -

an Trtm¢ N%ges_

2. Nurth VCnl 1

2. Maharashitre £7-1L-02
4. Scutn Blwle-0 3

Llthough *n. sctal ronipir @005 we il necessarily
vary from region to ruzic Aﬂ?e'djrﬂ on regicnal
paying copacitics of Hh. rnawstry, ©hs Beard cconsiders

it desirable 5. nove basic mooioans weges in the

sugaer induscry chr.egacul tine cowniry, as the same
has saverol clyantog s 19 ghall Lo 20~1-60, The raest

will be Del. fir caniy Fugline
Bensfits such ns bonns, gratnity. Jite, usualey calculable
cn basic wages shoeuld boe colculated on fall basic

wagss and doecucticns .n account < a.using,

feud and fucl;ete., should nct be taken Into account.

The tetal minimue wages f2xe? by tae Beard having.

bgen cinceivéd in raefcrence te 189% points of cost

cf living incox; toe diffoercnee bebween the tetal

Wagss prescruibed 1'0r ~n wocupati®a and its basic wage

21

weuld represcent the cicnert of lecrnese ellowance in

1
S/
2 ’/,l
7/ <
#

I
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the respective regicns for 33 points of index, over 1949

base (100),

In fixing the minimum wages, regard fcr differenqes in

paying capacity of the industry in different regions

having been made by making diffcerences in the dearness

allowance element, basic wages and dearnsss allowance

should togcthgf be locked as integral whelse

In viow of the bread principle thet the wages of cmployees

in the same industry in'z2 region should net differ and

as the finanqial capacity of ccoperative sugar factorics

is undisput@gyw the Beord considers that there oxists

ne justificaﬁiun fer making any distincticn botween the

wages in ccceperative and cther factorics.

Where, in any sugar mill, 2 scttlement in resgard tc wagss
workmen

is in force, / shculd have 2 right to cpt between

the cxlsting wage rates and the wage structure a; evelved

by this Bcard.

The scheme cf deéarncss allowance concCived by the Beard

. falls intc twu parts. The graduated rates of Dol

scli.éme while Part II is comprised of the D.A.
cumprise part I of the D.Li./rataes linked te cest of liv%pg index

.The regicnal diffcronces in graduated D.L. rates have been

W/
Guvised by the Beard to adjust the wage structurs te the

regicnal differcncos in paying capacity of the industry and
In the same roegicn dearnssc allowance weuld vary from une

, another |/
class of cccupatiins tc AZ depending upun the scales of

!
WO ETS,

Fer rises cver 123 peints o f the All;India Lvorage
Consumar Price Index Numburs for working class ur fall
belew this lovel, the Buard reccmmends ad justment of
dearnsgss allcwance 2t the rate of, 55 N.P. per peint of coest
Jf living inCex in the case of cporatives upto skilled B!

grade andé clerks drewing

-
X

.

»

e -\; .
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basic wase uptc Rs.100f§ p.n., while for superviscry

end technical enployees f nct less thon skilled '&¢

srede and for clorks drawing basic pay of cver Rse100/-

p.ti. the rate recomuended i's 65 n.p. per pcint,

whilc for rises cver 128/pcints ~f cost cf living index or
Tall below this lovel, zdjustments in lcarmess. aaount shall not
be made for less than 10 whole pcints, when cnce there

has been a rise ¢f fall by 10 cor mcre whcle points, adjustments
shculld be male for every peint ¢ £ the rise cr fall, Once an
adjustment has bewn made, further adjustment shall be niade
for further rise ' r fall ¢f ten or mere whole pointsg
provided, firstly, @ th~t £ r £all cf the average ccst of
living index belrw 123 points nc Jdeducticn frem the
produated flat rate O.4. shall in-tbe first instance, be
male unless the fall exceeds 15 points. Previded,

secendly, that at nc stage the Jdeductizn shall ge tc the
extent ¢f curtailing the bagic wage in the scaleb/

The adjustrients in learness allowanee ancunt related

tr ccst of living in.‘aex.9 althcugh sutinatic, shall be nade
cnly cnece o year on the besis ¢f the average menthly ccst of
living index calculeteld cver the twelve ricnths period

frm lst July t- 30th June.

The Bzarl favurs the sdopticn ¢f 2 cimen price inlex
secries for relatine the J.4. ratcs as against the

series mainterined in i fferent States or regicns,

for, apart frcn o ther things, ~therwise the wage
relativities as between lifferent regions are bound t~ be
upset and even in the sate regicn the wages can T i Il
reaasin.. unifom.

There is nc justificatirn frr whittling Jewn the

learness allcwence of sugar employces on the assuupticn

that théHprices :f‘QOCls-ani services stipulatel as

entering inte the Gnsunptirn of inlustrial workers

sre cheaper in rursl areas.
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Since wages shiould be fixcel with referuice to di stinui sh-

able joObs with knewn furavione -0r dutic s, the

9

found it essen el o cton lorlige nOrs oy on

¢CCupeaticnal nonecigturcs, nuniersote eps Liony o

prevailing Aest nntiinsg as couls be gveilable, classify

the Operativie jrls en besis of skill m& to further

raic thai scerlinz to bazic job fachors.

While in 2 lorze majority £ cases fituient c¢f

incumbents of }ifferent ~ccupaticns int: the standardisaticn

scheme is likely t presant no preblen beecause it

is t» be dacne with reference tc the Juties performed

by persmns and not merely bty designaticns scnie

ddfficulties may, no diubt, come @

be experienced

where the duties perfocmel by the incumbent of a jeb

dz not, for veoricus rcesens, fully enfem tc the

descriptions, given in the Board's schase. There nay

besi les be stnme border linc cascs where inside an

occupaticn gradgticns have been mele. Givan neccssary

g@omm/ the Buard hepes thet nost of thess would be

resclved between the partics, foiling which a

suitable tripertite machinery Jcvise! by the

Govemnent should leal with it cn referencc.

The Becard reccrmends as below, cizht basic wage

scales for operatives, six for clerks znl frur for

Superviscry employces receiving upte Rs.SOOQﬁA.

—

CLASS BASIC WAGE SCLLES
For- Central,No xthT For Maarsrashtra

. and Scuth Repicng R Regden
OFERLTIVES s

‘ 60~ 1-65 E0= 16 = Ly

Unskilled
Sk:Lllcd B ©5-1.50-74

68~ 2-80

75-.3-96

90~ 4~110~-5B-5- 135
1195-6- 135~ EB-7- 170

66- 2-86

73-3.50- 108

20- 4= 120

9554190~ BB~ 5= 145
118-7- 150~ E0-7- 185

T -
n_ S |

5 |

135-7- 170- EB-9- 215 150- 9= 155 EB- 9- 240"

280

180-8-220-Bix ]_Q; 270 | : 180; lQ—.Z-';I)- EB- 10-
Vs : 4 ; ~
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BASTY NAQE SC&LfS
For Centrad, a1 ¥o mbay/ shtra
F

_f and Scuth hmguz 1 TEQ{_L"‘S.
CLERKG
VT 72-3-90
v 77-3-98 TY=2=107
& 87-4-107-EB-5-132 87wl 107-11B- 5-132
ITX 105-.6--135.E8~7-170 1550621350587~ 0
I1{.B 150~7-. )6)-—L 3.8..2C5 130-7165-L3-£-205
11-4A 200-8-240-EB-12.300 2020-E- ?LO—“th? -300
I 250-20-350-EB..25-475 290w20~; 0-IB-25. L'75
SUPTRVISORY
200-10~250~EB~ 10—300 200-10-250-EB~-10-30C0
| 200-15-275-EB.15-%50 200~15.275.583.15-350
‘ 250-20-350-EB~20.- 450 250-20~350~ 50 20-450
300-25-425-EB~25-600  300-25~425-E3-%5~000
1(37) In so far as the basic wage structure is concerneq"
it is commen in respect of three region;)viz.icentral,
Nerth and Scuth and allowance for differing paving
capacity of the industry in different regions has been made
in the gradusted D.A. rates. But a departure from thic was
found necessary to be made in the case of Maharashtra regiony
for otherwise the amount of graduated dearness allowance
would have come teo form unduly large proportion of the touzi
wares, while the Beard's view was that the bulk of the
_ total wages should consist of the basic wage,
(38)  As for medicsl and educational staff, it is recommended

that subject to the condition that no one's emoliumenis
shall be reduced, and those of ccmpounders, nurses

and midwives among the medical staff, and tbe'primary
school teschers amorng the educotional staff, will rot be
less than the minimum of the lowest gr&de clerk in

the mills, the medical staff excepting werd boys, swveepers
and such other unskilled manual workers zs mey be employad
and the educational staff shzall receive emnluwiencs
(viz, basic wage, D.A. and such other allowances) not
less than what may be in force for similar categofies
of employees in the service of the Government of

the State in which the mills may be situated.
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H&(39) _ Allopathic boctors possessiﬁg upto M.B.E.S. qualifications
should be placed in P.M.S. II grads ~nd those possessing
over and above the M.B.B.S., post graduatc or'foreign
qualification should be placed in P.d.S., I »nrade, @ =%

P

'\{40) Ward bovs and sweepers being on lavel with uns:iilled
o ) manual workers should reescive similar pay.
'quiqgrd Since the rules of appointment regarding Labour
Welfare Officers as framed by the respective. State
Governments are applicable to factories in general,
~—Uthe Board does not consider it advis@ble on its part
to make invidious distinction in favour of those Labour
— Welfare Officers wholhappen to be employad in sugar industry,

“LiAZ) There being very wide variations betwcen the functions,
qualifications and existing cmoluments of holders of
certain designations e.g. Cane Development Officer, and
Asstt. Works Manacrer, Asstt. S=les tlhnager, Sales Manager,
Purchase Officer, L-bour Officer, Transport Superintendent
and Asstt., Transport Superintendent, the Borrd recommends
that the factories concerned may fix their scales of pay
and dearness allownnce having regard to qualifications,
experience, duties ~nd functions ~and k:cpine in view the
scales and grades appliced to other employses in the sugar
industry.

(43) Apart from the few designations, the qurlifications
and functions of the holders of which show very wide variations,
the Board hes deliberately left out certain stray jobs,
and o few jobs may have been left out on sccount of
informstion regerding these being not availeble with the
Board. Their emol ument s should be fixed by the mills in the
light of the revised wage structure and the duties,
qualifications and experience required ‘of the incumbents
of the particul-r jobs. The matter can also be déalt

with at the level of the ..J. . o =g - il

!|y"“ﬁ’.00a,ooo-a.--.
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Priparmjte,Mﬁchﬁn ery and fsailing a setilem:iny on this

Ratter, the mach_porv provided under the Tndustrial

- Disputes Act can be inveked,
Y in onse of seven occupations, the Board found it necessary

%0 preascribe wilchtages to be applicable generally o=
in a parthu“Ar region only, over and above the wage

scale fized for the respective gr=des under which they

’ havs heen clagsed, Acoordingly, palledary should bz
f0ve = =

"allowed R\, 5@9 over lrﬁche emolunents of their

grades, This would apply 1o all the »egiows.,  Peong,

wetchmen, sweepers, guest house afiendants, clesners
lLanoraitory

and /. DO¥S in Maharushtra factories only should be
allowed a welghtage of Ro.Efe per month over the wage

scaleq for the ur-siziiled,

./-
=
1] ]

Ag a 3afeguard againet rcduciion of eXisting WABE,
— x
it ig provided that in no cese ghould the existing
war2s come to be reduced in conseguence 0f deduchion
Por any of the amenities e. g. housirg, Tusl ejc.
which was being cnjoyed free or at ®dncsss iomai
rates in bthe pas t
;S \28) The Bosxd OOnci"ﬂrq it necessavy to elaxify th44
' ordinarily the workers would crcas the elflxieacy
bor 25 a narwel routine. Only in event of provag
inelficiency could the increment be stopned buh suern
cazes will be raviewed by the management ¢very yeor,
\(é?\ The Board also considers 1t necess~ary to strecs th-b
3 .
its recommendstiong constitute a comrosite soheme,
the invtegral whole, Shey chouid be Implemented
i as such. ;. \
= .
\ (48) ne Board recommends thai supervizory, LleiOql,
\
—

basie should bde pald -~retaining  allowarnen
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@ 50% and the semi-skilled seasonal workmen @ 25%
of their monthly basic pay and dearness allowance,
subject 1o the condition that if immediately prior

to the implementation of the recommendations of this

.Boazdyany workman in any of the above classes was

recelving higher amount as retaining allowance, he
shall continue to receive such higher amount, until
by promotion of the workmen concerned, the amount
calculable at the rate specified above beeome higher
in his case:

While the specielised skill acquired by highly skilled,
and semi-skilled employees make it difficult in °
their case to readily obtain suitable alternative
employment, difficulties to such =an extent &o not
exist in respect of unskilled seasonal employees.
Fdrther, keeping in view the substantial incrense

in minimum wages already recommended by the Board,
it sees no justification for recommending retaining
allowance in their case.

Finding force in the demand of the Sugar Technologists
Association in this respect, the Board recommends
that wherewer » the Manufacturiné Ohemists and
Lab-Incharges have been employed on seasonal basis,
they should be made pefménent.

While generally agreeing with the view of the I.IL.O.
expert that the nature of the sugar industry imposes
certain limitations on the types of the incentive
schemes which wogld be sultable for it and that
schemes of piece-work type will not suit the main
manufacturing operations, the Board commends to

the sugar industry further study with a view to
introducing incentive schemes wherever  possible(®)
The Board considers that (i) the factories mewly
installed which went into production in 1959 or
thereafter, (11) those having daily erushing

R 2t e



capacity below 800 tons which suffered 1§és'for twWo

- 'a_. L

successive years immediately'preceding_the implementation

of these recommendations, and (iii) %he units which

R Y
toip L L i o ] .

have so long been payingAtotal mininmum wage ?f Rse 50
or less, may find it difficult to iméle;;nt‘immediately
the full recommendations of the Board, IHeﬁce as a
measure of relaxation for a limited pegiod; it is
provided that for the first two years;gﬁé—ﬂalf of the
recommended D,A. rates may be applied in their casebf
Subject to the gondition that no workman shall cross
the maximum of the scale or the grade to which he
belongsy every workman, including compounders, nurses
and midwives shall be so placed in the gcale or grade
to which he or she becomes entitled in térﬁs of the
recommendations of this Board that he or she gets an
increment of at least Rs,10 over the basicd wage and
dearness allowance or consolidated wages which he or
she was recelving on the 31s%t Octobei, 4960,

For fitting the workmen alreedy in the employ on the
date of implementation of the Board's récommendations
into the wage structure recommended b& the Boaré’ the
money value of free housing or any other amenity the,
cost of which has now been held by the Board as
deductible from pay but which was being enjoyed free

or at . concessional rates in the pasty, shall be taken

into account, sld..@. it would in the first instance be

added into the pay of the respective wWorkmen to place

them into tHe recommended wage structure.

If in the process of fitting dinto the ney wage

structurc, the wages of a workman come to fall
; i s

between twp stageés of the scale or g?@dkfépplicable

in his case, then he shoulﬁwbéff

[ ) Py

ixedidr
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The full time medical officers and teachers should,
aftexr being brought into the respective scales

presoribed for similar categories of omployees in

the service of the Government of the State where

tho mills may be situated be given increments at the
rato of'one annual increment for avery'thrce ycars of
service or part:thcrgdf in oxcgss of one yoar, subjecct
however to a maximum of three increments and tha
condifion that the respecctive scale of grade is not
cxcecdeda

In_Maharashtra region the workers will be given cne
increment for;gv%ry four yoars of service subject te

8 maximum of threce increments and the maximum limit

0f thec scales .in reséectivé# cases not being cexcceded.,
Since the crushing seaso; usuelly begins from
November, the Board's recommendations should be
effective from 1lst November, 1960

In wiew of the desirability of therc being a truce
between thc parties in so far-as the matters covered
by the Board's recommendations arc concerncd, it

recommends that at lcast for five years thesc should

not. be revisocds,

Having considered the gquestion of gratuity for sugar
nmills employecs in all its aspects, the Board frames
a detailed gratuity schemec to apply with effoct f;om
tst November, 1360 to all permancnt and seasonal
workmen (with the excecption. of apprentices) employed
in, or in connection with, sugar factories. The
scheme intcer alia provides for the geheral SuUper=-
ennuation age of 58 ycars, lays down--other -conditions
in which gratuity would be payable, and thc ratcs

of gratuity to be applicable in the case of

bPermancent and scasonal workmen separately for

‘different periods of scrvice, -

.




In the frecterics whore besic wape ond dearness” allowanco

were paid seperatoly, the rrrotulty for period of service

prior tc 1st Novembor, 1960 will be calculeble on basic

pay immecdiatcely precedinz the dnte of aprlicetion of the

new wagze structure subject to a tiinimum offﬁ.BO@y. But

in the factories whére consglicateu” wage system prevailed,
5 . ) -

such calculation will be made on the notional monthly

basic pay as shown in the schedule., _ S
For the period of service from the.date of ;mplementation
of the recommended wage structure, the gratuity will be

- calcuwlable on tha. bssic wage as nay be payable in
respective cases when the gretuity claim becomes due,
Having regard to the particuler attitude of labour
apropos balance sheets in the North, the good points of
the bonus system which has prevoiled 4in the Nofth for
thirteen years and the new supnort which this method

of calculating bonus has zoined in Central region, the

Board recomniends for these two ropions,; o bonus formula
which for calculation of net profit rests.on the regianal
cost schedule (given by Tariff Commission 1959) as

ad justed to the cduration of seeson and sugar recovery
percentage attained by individual mills.

The Board recommends ﬁhat in the North and Central

region 22% of the profits after tax, calculable infthe/.i
manner prescribed, will be paiJ by ﬁhe mills as bonus

to thear employees, provided that in casc of factoriew
having deily (24 hours) cane crush of less than 1000

tons as s eason's average, the bonus @ 20% of such
profits will be paid. Saving in taxation accﬁrding to :
clause VII of the formula on th. amount distributable

as bonus will be further distributed in the sﬁ%e‘

proportion being relief under the income Tex Act but
=

it could be done only once.

A
/
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.0of these region

o¥t
- ] & no
Central
The bopus in North ¢ ns jj;*t rcgion mills would be

of three monthaIcOnsol*dated
wagess | :

In view of the fact thet the practies ef settling

bonus claims unit-wise by collective bﬂrra;ntlv in

the broad frame-worl of th: full be:sh Lebour Appelnte
Tritunal formuls has on the whole worked satiasfactorily
in Moharashtre and South regione; thé Board talking
hesides note of the fact that the Government have

alrendy announced their incention of appointing a

Bonus Commission, does not fecl it nseessary to

evelve a fresh bonus formula for the augar industry .

0]

In respect of Maharsshtra and South pegions the Board

recourends that the presen

ot
s
]
0O
i
;_s.
c;

of settling
benns claims by negotintions in the backorovd | of the
full bench Lebour Appeliate Tribumal formuia as

recently interpréted by the Supreme Cowrt chonld”

CONLAinNue .
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