No'{#B-16(1)/62/3 3
GOVERNMENT OF INDIA N
MINISTHY OF LABOUR & EMPLOYMINT
o Dry B,R, Seth,
‘Deputy Secretary to the Government of India,
. To . t‘ ! - _—-.-- e
Keceiver /7 ¥
The General Secretary, | %40[/%2 :
All India Trade Union Congress, i hopkitmee....seusmens
4, Ashok Road, New Delhi, ' !
. RS

Dated New Delhi, the ‘\&%

, n o AN

Subject s« Appointment of Central Wa ge Board for Coal Mining
Industry, Bombay,

Dear Sir,

= -1 am directed to enclose, for information, & copy of
thé Goverfment Resolution No,WB~16{1)/62, dated the IOth Angust,
1962, constituting the Central Wage Board for the Coal Mining

1o L6 ‘ Yours taithtg;.ly,
77 ey ?
dea.refd,.to y \ W%

8p8 13.8.62 I ) N G ( B.‘R. 8eth
\ -Deputy Secretary
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enuguliry wiil bear us outl,
YHiag thar2 he - n any ilo,
{1 «wrovemort in the labour
Tanzseent reletious
since tho Tripartite
‘fastings of “ayd,196829
If not, vhut measurey Yirev of all lev us be canaia whan we

would you sugoest to venture furih some sug eslions, It is
bring abour an improve- priawcily o matier of ke psychdlogy
mefit 1,0, thy checze 68 XF a beeic clwrater

in Wwe fisld uf lebour-makaze-eut
relatiouuhiip has Lo Le firaly graepsa,.
The mentalily ol w whiguau bee ¢ L8
completely shed off, Hor coerciocu but
Co-0purution is thas key Lo any peace’l
relalionship witn the wokkers ana Lo
auhiagenelit, ;
Secondly , it must be taken for granted
that uo amoust of blucimsil, idtimiaatiow
‘or threatl centi finieh of any oue who )
redly wores, Yo organbisatliou csan be kepl.
%nmk%tﬁ» R4 Up for loug eiitber,ivo this ulosum,tl
&l suooursgizg or cisoourugiu, OmBO oOr [
the othwy Uniou has Lo be compulsucily %
zivern up, i
‘nir dly, if k2 monLojewells cul persuses i
tadmyslvés to nouour the warious Acte, 1o
‘ules and cagulelions, Awards alc greo=
mants without sny prejucice or ravour, J&
and ju latlter o well es in spirit, Lhie (§°

XM ALA/EX LK/ Labour-menageonsLis ure |
hownst Howm Lo luprove.

Jeneresl cecrslavy
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Lizovr Comssionzn by : PRl B - OFFICE OF THE CHIEF LABOUR COMMISSIONER
title, NOT by name. g =59 WgE (F=) FT Faa, (CENTRAL),
Telegram : “CHILABCOM". ts, qErre TRty O Ez‘ﬁ;{q' 18, GURDWARA RAKADGANS ROAD HUTMENTS,
— - i faeit-1 ‘ New DerHi-1,
W WW A@E W W - ‘
g% Iy 9 g W WA ‘ \"‘ T Na _
R AL .
a1fgd, am 9T gk | TRl I ¢ }g{ é 1 — VFN, 7(3)/62
Cceclve
AR &1 @ ; Fawawm’ e
e s = bBateq thlsy o o gy ..m e
fett W, ,\ Datef the- ¢ ok 06t 19625
» zzv 2 /:.’
TO \ _A:"
*By hand. 1.Ihe General Segretar

Indian National e Union Congress,
/ 17, Janpath, New Delhi.

'Z.Ihe General Secoretary,
All India Trade Union Congress,
4' Ashok Road’ New Delhio
By resd.A.D, *3.The General Secretary,
Hind Mazdoor Sabha,
Nagindas Chambers, 167 Frere Road,
Bombay=1
*
4.The General Secretary,

United Trade Union Congress,
249, Bow Bazar Street,

Calcutta-12.

Subs=Proposal for appointment of Wage Board for .
Dolmite Mines along with other non=coal mines,

Sir ) - Rl

! The Government of India propose to appoint a it
wage Board for dolmite mines along with other nonee
mines, Considerable difficulty is being experieo-r

the four Central Trade Union Organisations in dol
and lime stone mines. ‘- As the schedule of industri 8
forwarded for furnishing olaimed membership for annnal
general verification does not provide soparate sub=heads
for dolmite and lime stone mines,’ the membership of
the unions operating in the aforesaid mines has presumably
been included in the unions claimed under the head *none-
Coal Mines®. In order to enable this office to ascartain
the membership strength of your affiliates operating in
dolmite mines and lime stone mines/quarries as on 31st
March 1962, I am to requeat you to let this office have
the particulars of tho unions affiliated to you which
operate amongst the employeces of dolmite mines and lime

/ stons mines as on 31st March 1962 in the proforma enclosed,

2. - As the information called for is urgently, raqnired
by the Yovernment, the same may please be sen 1mmediately

but not later than 25th October 1962, On receipt of the
;”\ required information from you, necessary action will be
s taken to undertake summary check of the membership strength
~ny v 4/  of such unionss In case no information is received from

> /e you by the prescribed date, it will be presumed that your
¢(;/?\ : organisation has no membership in the aforesaid mines.

Please acknowledge receipt of this communication.
Lr)/ﬁb e Yours fai thfully,. ,%
L -
W /\\s\ W2nas 1o 6\/!‘
V> : {D. PANDA) n;
for CHIEF LABOUR comnssronm.



~—" October 25, 1962

To
~ The Chief Labour Commissioner,
. Government of Indi

a
Ministry of Labour & Employment
18; Gurudwara Rakabganj Road Hulments,

Subjecti- PROPOSAL FOR APPOINTMENT OF WAGE BOARD
FOR DOLOMITE MINES ALONG WITH OTHER
NON-COAL MINES

Dear Sir,
This has reference to your letter No., VIN,7(3)/6:
dated October 12, 1962 on the subject mentioned above.

2. Please find eﬂclosed the information required
by you in this regard,

3e /  Please acknowledge.

- Yours faithfully,

Mo

Encls One. %,,( Secretary



12 noveskbor, 1962
- Collilery Aazdur Sabia,
ge . road. ssansol

Lear cumrade,

The ilast cate Of subzlssion re: Int:rie
¥age lncrerse to tre Wage Bourd 1s 24th love:ber, in

15 coples. The dste of hearing is 6th Le eabar st
Calcoutta.

The Federation unfortunstely siuld not
d4s sanytulng €0 for. I was busy for leest two ».mths in
tio Modern Setgrss Lng iry undsr Sbrl . Kristnesurttd
whlch was & first all laclsz onqa.iry into tre cosl z3ine
slfalre ead 1nv.lvin§ & very isrpe nuiber of worcers.
Toe snquiry conc.ud«d omn tie 30th .etober.

: A cozzion mes.randua for interis wage
lncracse tse LO bDe subsltied. Ae the lesdlag cosl
caraces are gaolng to attend tne AITUC uneeting at
leld frox the 1l6th, it can De prejasrsd there in
consulitati m with Cos Dsngr and Coz Sr. westave and
clromisted in gll the vines. I hzve got a series of
Tribunsis at Caloutta fxam &xX tefore Sbhri L.P.Leve
frox toe lALh Rovezder, and as he has fistly refu ed ©
to glve any fuptnsr asdjournzents, I wiuic be uoacle
tc stiend the iLelnl AITUC meeting.
-

n tae other tend, Boke €3Np:i0yers
ove 3te:tad new stilacks on our l:qsling ie bLeras,
tsalog advantuge Sf the anstionel crisls. Tie Golilery
Mazdur Savbe rnss Deen wiOlehesrted.y coopersting y
with the Lefense of fortg; woOr.ers gre contrlouting ;#
10 the [Lelenre fund; even then, hes acs:=nt has g
started. The Sabia hey lzzued a iesfiet in fuli : ﬁﬂ
susport of tiw Lelense offorts. 8 1

with gf&ptlngs,

|
(ae.yen Kby)
General Sseretsry
Indlan HMine Workerg Fedlderation.

Lwiuk G, AlTwe .

)

Boae,® LO-M. ’L »-»/L;. -



( TO BE PUBLISEED IN THE GAZETTE OF INDIA, PART I, SECTION I )

GOVERNMENT OF INDIA :
.MINISTRY OF LABOUR & EMPLOYMENT

Dated, New Delhi, the 10th August,15C2,
RESOLUTTION Lo

No, WB-16§1[Z62: In pursuance of the recommendations made in

para 25 of Chaptor XXVII of the. Socond Five Year Plan, and in

para 30 of Chapter XV in tho Third Five Year Plan, the
Government of India have decided to set up a Wage Board for the
‘ coal nining indusiry,
2e The oomposition of the Board will bo as tollows.-
QE&IBM&H
‘Shri Salim M. Merohunt
INDEPENDENT MEMBERS

1) sShri P.R. Chakravarti, M.P,
2) shri S.S. Uarathe
MEMBERS REPRESENTING EMPLOYERS

1) shri Rasiklal Worah
2) Shri R, Lall

MEMBERS REPRESENT ING WORKERS

1) Shri Kanti Mehta
2) Shri Doven Sen.

3e The following will be the texms of refexonce of the
Boardie

"(a) To determine the categories of employees (hanual,
clerical, supervisory, etc.) who should be

brought within the scopo of the proposed wage
fixation.

(b) To work out a wage structure based on the
principles of fair woges as sot-forth ia the
report of the Committee on Fair Wages.

EXPLANAT ION

In evolving a wage struoture, the Boaxd should, in
addition to the cdhsiderationa relating to fair wagcs,

4"'...:

4 PoToOO



also tako into aooount

(1) tae apeoial festurcs of the coal mining
. industry;

(1i) the needs of the industry ia a developing
2COonony; f

(iii) the mpaot of the wage struoturo 50 evolved,

on the'cost of-production. of goalgand .,
ultimately the effect of this oa various
industries- consuming ceal; o 1o Pﬁ.

(iv) the need for:sdjustingswageidiffereniials
in such a manacr as to provide incentives

to workmen for advancing theixr;skill; and ;:

(v) the desirability of extending. the,systen
of payment by resulis.

EXPLANATION

In applying the systen of payment by results, the
Board shall keep ‘in view . the need for fixing a
minicum (Tall-back) wage and also to sareguard
against over work and undue speod. ] ;

(¢) To consider demands of labour for an immediateé.
interim wage inocroease pending submission of the
final report. g :

(d) To consider the demands for the introduction of a
gratuity scheme on an industry—wisg basis.

4, The headguarters of the Boaré will be located at
Bombay and all oorrespondence intonded for the Boaxd shall be

addressed to the Chairman, Central Wage Board for Coal Mining

Incustry, 4th Floor, City Ioce Building, 298, Bazargatc Strcct,

FQrt, Bombay. ' )
Sd/«
( P.M. Menon)’- -
Secrotary to the Governuwent of India,

No. WBwi6(1)/62 Dated, New Delhi, the 1oth Zugust,ili..

ORDER

Orderod that a ocopy of the Rosolution bo communicated to:

1. All State Govornmonts and Union Torritories.

2¢ All Ministrios of tho Govornment of India, Plaining
Commission, Programmc Evaluation Organlsution and
tho Committeo on Plan Prajocts,. i

3. All India Organisutions of Employors and Voxrkors,

5 Orderad also that tLo Resalution be. publisned ia the
Gazette of India for general informabion,

B Sd/~ P.M. Monon __
Secretary to thh«&evcrnment of In;m

>

e § &

L
e



Xugust.lt

w/

o ! GOVERNMENT OF INDIA
GENTRAL WAJE HUAERD
CQAL MINIKG ILDUSTEY.

Telephaones 251467 ™\ 0city Ice Building,
Gramss CUALMINING. {(4th Floor),

8, Pazar Gate Street,
Fort, Rombay-le

30th Gotober ,15024

Dear Sir/s »

Ae you may be aware, the Government Of India has by a
Pesoclution No+¥B=-16(1)/62 dated 10th August,1962, as modified
b

by Hesolutfion NOeWB-16(1)/62 dated L7th Oototer, 1962, oonstitute
-4 & Central wage ~card for the Jomsl Mining lndustirye Une of
the terus of referenc2 to the “cerd is as followsi-

* To gonsider Gemenis of lahow for sn immedlcte A

interim wege inareasc perding subnisaicn of the 3
fina) report,"

o,

2e The [ card dazires to have be submirsions Of 1] partieds

!I.._
eoncernec on the strove queriion ard It 1s requested that you may

forward fifteen copiee Of your submiceione, 80 as to reach
the office of the Baard noct later than 24th November,1962.
Je The boerd also desires to bring to ycur notd that
such of the nurties who wish to zurplement their writ"gan
statements Ly oral submissione befare the “wGard wiii 5«51\'&:4
an Vnportunity to do 80, Un their muasing & written aml)lioat.icn‘_m
to that effect, at meetings of the board comwersing Iirom 10.36#
hdte On *huréday, the 6vh iLecember, 1362 ana ronow-ing days

in the “ommittee “ooms Gf the Bengsal :Mm‘oer of Commeroe and
Induestry @t &, Helaji Subhas “‘vad, Caloutta-l.

be As ‘he boerd desires to proesed wl th its wark as qul okly
ae posiide, yow cedoperation in submitiing your statements
witlin tlie specificd tice i8 requested.

Yours fal thfully,

38/-(Salim M. 4erochant)
Che irwan, '
Central wage Board,
for the Ocal Mining Industrye



Sept 12, 1962

Dear Com.Lalit Burman,

Thank you for your letter of S5th Sept.,
and the earlier letter of Aug.22.

We-have already written to the Minister
for Labour & Employment, pressing for an early
decision of the Ministry on the question of
including coke plants within the terms of
reference of the Wage Board.

We will write to you again on hearing
from the Ministry.

With greetings,

. Yours fraternally,

[ ]
(K.G. SFiWwastava)

-y

R



'KHADAN MAZDUR UNION

AFFILIATED TO AITUC No. 52

R.%JB6
H.0. KORBA
(M. P.) ’ %
Ref Mo Xu) 108]6 pwffs',-;g;gﬁ&/;\? Jote— B2 2% 10¢

To - - I N v —————

The Secretary
Minisdry of Labour & Smployment
Govt, #f India

kew Delhi,

1 b '

Dear Si b o™

In gnswer to the questionnaire on Labour Uanageaent
Relations in Coal iines issued by you, we have Lo state as undsr :

1, Are Labour danagement Relatious are Yea, The rela-
strained in the sense that rela- tions not bappye.
tions in other industries are
betrer ?

a
LY

2, If so, what causes in your The causes for tuis slale ol
view are respousible for strained relations are various
these sirainea reiations ? sucn us aon-implemsntation of
(Please give spscific inst- Awaras { colliery dispuies ), i

ances in support of each improper categorigatiou aud f
caB8, )e gradations, non-fuuctioning of
statutory bodies like Vorks 4
Committee and the Production i
Commitiees, arbitrary stoppiug
of the worikmen from work, taquf
work of the permapent posts IEEat
substitutes who are frequentliyt
changed, violation of Mines g"
Hegulutious, noc proper bouus "
cards or proper prepadvation of
the list or sligiole workmen
for the quarterly bonus uuder
the C,M,B,5,.Act, personal intimi
dating behaviour of tns auiuori-
ties aua nepotism towards the
: . K¥U ( AITUC ) and the UPCuy
‘A“%“4Lw€*) ( INTUC)at Korba, Ve will aeal w
; _ with vaci oI LW above usaus »

{(a) Non-luplemafftatiou of Awards :

The para Oﬁof the LAT Awara .

e (colliery disputes)states that - .. ,°*
» " & note should be made against.

goneral mazdurs (Unskilled 10

in category 1 ), that they shall

not be oalled upon to do work

in any categonyqther than in

category I,

But this deciaion is impudently

being vioclated by the EKorba

colliery management,

General Mezdurs are bveing comp-

elled to work as under-ground

coal loading munghig ;3 as clerka

- in the officea of the D, S.
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or the Mhnager concorned § or as &au explosive
carrier,or trolleyman or dresser, or pump

khalasi, or tyndal mazdurs, or as helpers
to the mechanics and fitters oto,

The 1ist of such people though not exhauste
ive is to be found as Appendix l.vwhich 4olows.

Conversely thase very cases and more like
them become cases of iuproper category., The
managemsnt Briss to bully and blackmail when
such cages are taken to them thaf the workmar
has been found @infit for the job mnd he will
be demoted if he presces hieg claim for
category ¢

The most irritating aud displeasing prac.ice
adopted in this collieries is that the worke
man without any charge- sheet, warning or

reprimaend is summarily disallowed from work,
on the assumed notion that the workman has
disobeysd the orders or the guperior, evem .
though the order may bo against the regula-,
tions or tks award,
Shri Babban Singh, explosive Carrier, Iuc.;&é
¢f the Korba Collieriss was asked to do tha&
blasting on the 11th September 1962 but |
since he wantsd & helpsr to aeérry out the,
the under manager in charge of ths shiftj
abused him left and right as * namakharg;

disallowed from work till the 18th aept ;62
when he had been allowed to joim him dv es
Again on 20ih September 1962 he was given

a chargeshsel relatiug to whatl haa happsnea
on the 11th Sept, ‘62, .
One Jlharamrej’ Loader-substitutle was suumaril)
disallowed from work becaugse he had ths auda -
ity to ask for hig wuges for three hours
hazry from the shift in charge Ar, S,P.S5iuba
+e have given you only these twé instauces
ag it is well nigh iupossidle to list all
such ces808 &8 they are daily aiffair aud on
a large scale too.Hewever we will be listiug
some in Appendix 2, wimdh folleves.

The stoppage of work is euntered as aossuce
from work and this agversely affecls the -
workmau so far as his annual leave with wage |
quarterly bonus etc, are concerned, Thig hit ¢

the workman at a very tender spot and so the §'yiM

disaffectioun, . ¥

The Standing Orders are respected only so fa:
ags they become haudy to tke 4psgement for ./
using it against the workman but as soons

the workmen wants to use its provisions for: | ...

his #enefit, the Standing Orders are ruthlee_
ly given & zovbye. ot



KHADAN MAZDUR UNION

AFFILIATED TO AITUC No. 52

. R. N. 436
| H.O. KORBA
{M.P)
Ref. N, Ko | 105(6> 3 (Late 8% _ontn 1062

The Zanagemsnt cares a fig for the provi-
sion that " No order of pupighment undsr
Standing Order no, 18 (i)apall be made
unlegs the workman councsrned is iuformeda
in writing of the alleged misconduct auna
is given un opportunity to explain the
allegaitions mede against him",ihe work-
mah is disallowed frou work at the sweel
will of the idenager or the under mauager
iu charge of shift, bLothing is giveu in
writing, an on-the-spot enquiry will
roveak wmaay more thinges in line with this
The help of a co-worker is a righat of
worjman who has to defend himeelf but iu
gpite of the section 18 (ii) of the Staud
ing Orders, the permission is iuvariably
refused,

The Ordsr 3 (&) hae very clearly~laia uown
XYgX how ths qorkmen have to be clussifiet
.But here in Xorba Collisries, no heed is
being paid to this provisionm , .
There ars 31 ( 16 and 15 ) dorkmen who &
haye been beek working in tke sxcavatiocu |
.sgotion of the Korba Collieries continuos

usly sinoce 12-7-6), They are oontributiuz~ﬁﬁ
towards the PF Acoount, Thay have long :ﬁ
completed 24) days of continuous 89r71031.$ﬂ 2o
But thoy are as yst cusual workers, lhe & . °
nature of their work is peraaueut, ihey ﬂ%ﬁ@
. have datisfied al. the conditious laid N’
c¢own in ths 3.0, but they are mot beiug ' .
taken on the peemanent list, %/

Substitute is an institutioc here, It mu
mugt not be confusad with tue Badli work- o
man as mentioned ¥ity the ZALFdY 8.0,
This 'substitute' is a combination of a
“probationer” and & "badli” workmaun, |
Thesystem is that a loadsr is pigked up

-~ aB & substitute, Hs is moved from one
job. to another on the plea that he is
being tested if the workman can do the
job, This is called the Trial & Brrorx
Rethods After the workman has putin six
months or more Jcervice as a substitute,
or if he ever protests azainst any inj~
us tice that he might be subjected to, hs
is sumnarily told " tumharey liye kam
nahin hai® and ion his place a new hand
is sent, irrespoctive of the fact that
the inexperience of the latter might be
come the osuseof somo damags to the
Cérporation property or delay e work,
Thera are substitutes who have put in
gorvice as substitute for an year or
thereabouts and they are sent back to
the original post, A ppobationer can, if
bs proves inefficient , be reverted -to
his original



4.

original post only if his service as
such do not exceed three months in

the post, So hsre they apply the rule
appliocable to the 'badli' workers vig,
that the workman should have gerved iu
the same post for a period of ome year,
Now it must be made very clear that

these workmen are not working in place

of somebody, on the contrary they are
working on clear posts, Thus when work

is extracted they are gsent to the clear
posts and when t worker wantis his

right to bs on the permaneunt list he ia
treated as a badlil worker,By keepiug

this institution of substilutes, the
employers hava worked outl & system by
which they can keep the worlmen diviaed
sp that they can exiraot more work from
them without giving them any corres-
ponding right,

Gernerally the substitutes are uot givean
authorization letters for the job they
are suppossd to do, If he asmauds ous,
he_can never be takeu up, As told earli- .
er, he is usually a loader, How suppose |
in course of his duties the substitute L
mesta with an accident, thea it can be A
safely stated that the workman was & i
loadsr and that he came there unautho- S
rizedly and 80 he is responsible for %
wvhatsver might have happened,Thus in i
spite of the fact that the workman is '
open to dvisk iu course of his duties,

the mansgement which orders him to ac

the job completely washes its hands
clear of any possible liabiliity,

The substitute is usually ihe viciim

of the whims of the shiit-in-charge ana
this causes the viotim loss in wages
annual lesave with wages sand bonus,atc,
This class of workmen therefora seethsx
with discontent,

When the cap lamps gel suort, it ias
thsge class of workmen who have to surfe
most, They are sent back unceremonious-
ly. This results in loss of wages and
adveresly affects the bouus, annual
leave etc,

Coal Yines Regulationas 1957, are not
abserved either in spirit or in letter,
The Explosive Carriers are being made

to do the job of gshot firers which is

in violation of the Rejulations,

S/Shri BabbanSingh, Narayan and other
Explosive Carriers are regularly doing
the job of Shot Firera, The shot firers
are not provided with the right type de
of blesting apparatus, Ingengous K
apparatus ig being given "to them aud

=




KOADAN MAZDUR UNION

AFFILIATED TO AITUC No. 52
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3.(a) Which employers
have not yet recogni-

sed the majority
Unions ?

R. N. 436 '..“‘5
H. 0. KORBA '
(M. P,)
5e CjiﬂvﬁéﬁﬁijEﬁéct.uxGL

it does not have any key which the Shot
firer is enjoined to keep with himself
always, The Shotfirers and the Ex, Crs
age asked to man more than one section,
The Dereasers, Timber distries anu Lhe
dining Sardars are also asked to look
after more than one section, which in ths
conditious of the Korba Coliileries Inc,
1&2 in particular are too dangerous to

be allowed, The mining saraars aresnort
of the required strength as are the shot
firers.The CCM Drivers & e asked to
operated more thau one machine, And in ’
this way the Code of Desciplime is beiag
violated in as much as this is notluiug
but increasing the workload without any
cocurraunce of theer opinion or any agree-
ment to that effect,

The Works Committes does_not functiou,

In February 1961, the slgtions ook place

but onuly two meetings were held in the
beginuing afiler which the Works cormittese
died. The Joint Production Commitiece was
also olected during that time, Not a single
meeting was helu of this committeas. There
ie no Grievance FProcedure coumittes in
this colliiery,

The Lnagement does rot reply to our le-
tters causing great incouvenience and
irritation,Deluying and procrastinatiug’ -
tactles are invariably adopted by the
#anagement, This means accumulatiou of '
grievences and the congequent disuffec iigm
Cases are pending for more than six moutas
but the management ig not concerned ower’
1tg: ;!

l'here wure cuses wlieu the managemeul nas
reflused to grant leave to the workmeu
although tkey are euntitled to lsave wilin
pay unaer tie Jdices dct,

There is a lot of dhaudhli in prepering
bonug, Many eligible worlkmen are debearred
from getting it, Yzny cases have beewn
referred to the R,L.C ( ¥.P, Zone ),

Bssidas the gbove there are many more
pinpricks and injustices inflicted on Lhe
workmen which produce the total effect of

creating dissalisfaction and straired h
relations between the Uanagement and the

workmen, It is urged that on-the-spot
enquiry should be held to kmow more facts
in detail,

The MYanagement-of the Collieries recogni
ge the 2.P.C.¥,P, (Korba Branch ) as the
UYajority Union,

-



6.

3.{a) Iid the Union approach
the idanagemsst for this
purpoze ? If so, what has b
beenu their reac&ion ?

3.(b) Did the Union ap;roach
the Central Implesmentetion
and ivaluationu Tivision
for this purpose ?

4.4hat ure the tstablisomeats
snere mytually sgreed grie-
veaces procedure has not
beon s2tl up 7
bvas the matter taken up with
mpunesge men te
Couczliatiou/lmpluuentation
daohinery ° .
5.idave you reported any cuse of
ror-iupiementation or wwards,
agrecouents to the murnugements
or authorities ufter Ay 5,
1962 ? If so, which of thesed

gy

The qdestion aoes not urise
Loss not arise,

The Xorba Coilieriea { 5.CeD.C.Ltd.,
Lwrba (mopoh

No,

%@ have reportad the cases of Nou=
impleweniation ol b8 awaray wiler
dayv, 1962, to the Uauagsusecut

Eorbwu Collieries, Dut they have

only a&t tight over it or huve tassu

nave not bLeer gttended sv far?to dilutory tactics iu seitleing
(Please give gpecific instances them, Cages of :

aud nawes concerned of the
Asusgonsunts ),

6.iava thare been uny c¢ass of
unfair labour pruactice by
managenents, after Way 5,
1962 ? If so, give speocific
ingtences with full parti-
culars of the management,
date of ocourence, details
of such practices etc ?

Ingliue 334 of £orba Colxiaries
Inglice 132 “
nacavabioi baction 0L e abive,

There have bsen such csasas,

In the mounta of September 19562,
the dauager Incline 152 Korba
Collisries sbused e’ Coal Loao‘u@
UeG,Mushpl roundly auc in a fil} iy
manneyr, Agaip by the end of the

- game aonth lhe sams Lanager

iugulted and apusad lhe lhot Firer
obhri B.0ayak ip tpe juclices before
80 Jany psople,

The uuder mauager Shri Siuha ald
Shrd Juinu have bLeen d.ing it witn
all ths arrogsanos,

Shri S.F.5inba sbusad axplosive
carrier Citarem in the first shifti
in the wonih of Sepleubar 1962,Is
poked tho stuaff into the stomack
of Chaodulal s/o Goursiogn Fater
carriar uwo vhet he fell down, He
on 4-9~382 mmubundled Nandlal o/0
Sheodayul Driller inc.1i2 &nd
ExeCr, Mansal s/o Daanaram,

In the seme way Shri Jain under
manager abused and manhandled

Shri Chhiotku 8/0 Charka Drillor
helper iuo, 1%2 om 2¢-5-¢% 7
Agein on 11/12 Hight shift , <pet,
1962, Shri Jain abused ‘Shri Baban

—singh 5x, Cr, roundly and even

caught him by the oo lare



KHADAN MAZDUR UNION

AFFILIATED TO AITUC No. 52

R

q{‘ )2.1 ,k“""""{ |o%(63-

R. N. 436
H.O. KORBA
(M. P)
e (Sate _B% ohebagca-

Zegldes , it is a usual practice of the
denggemant to take sides with the LCur
(INTUC), S/Shri Jhadudas s/c Aswa Das

Loader Inc, 142, Sadrus/o Mohan “oader-subs
Lakhan singh s/0 Sukhdeosingh subs-CCihelper
and Kutub Ali Choukidar have been advised
amongothers, by the Mdanager Iuclines 1¢2

to get their applicavion written by Shri
Ralph Roy, vice-presidsnt of the Korba
Branch of the AMPCWF¥ (INIUC), when they
approached the Maunager with the applicatiou
s drafted by the XMU ( AITEC), If a workman
goes to the manager with & petition typed

or prepared from the office of the KUU,

the manager pays it ths scantest possible
respect, The workmen are discouragzed from
bringing any aprlication from the XuU office
consequently encouraging ths uPCWHF ( INIUC),
‘he Supervisory staff including the danager
Ine, 162, deride a.d adwise thed workuen to
leave the KMU .( RITUC) eg, kya netagiri men
rakha hai, Union wagailra chhor do, tumhari
kitni taraqui ho sakti hai. Such things were
told to 5/Shri Rajaram CCiDriver, Razak,
CCM Dr , Babulal Timber fistry,Girijashauker
CCYM Helper, etc,lhaniram Loader, Bhikam s/o
Pedam on 27,9,62 were accosted with this /

" tum lal jharde wele ho, tumhare wastey
¥Xoi kem nahin hal 3 jo karts ho karo °®, Lt
The Area ~pginser Ehri dsthur and the Lab
welfare Officar told to $/Shmi Girijasharke
and Narsingh CCM Helpers on 26-5-62, that i
these workmen have become netas and it will
be seen how long they carry on like this,:
Yher Lala 8/0 Chandramani Lcader went to
take acnual leave with wages as according

to the Provisions of the Mines 4ct, the
danuger told him "kenoonbaz ho' gaye ho,
aapko chhutti nahia milsakiz "

After an depertmentul enquiry had finishsda
Shri Sarebhoy eid Shri H.P,Sinha, Assti
dsnager told Shri Avaeul Razak CCYU Driver
“Union wegara chhor ao , Intuc men aa jao *
The menager Inc, 3&4 has shown extra kean
interest if the workers of his wines are Lhe
members of ths K/fU, They are heard saying

* yeh darkhwast kahan se likhays hai ?

Tum Lal Jhanae men chanda detyy ho ?", e tc.
The ma:.agemei.t itakes to intimidatiou, cajol
ing, theatenting etc, so that the KUU 1is
finished off,

The management does not give appoitment
letters to the workmen where the job descr-
iption is given, go that under threat of di
sciplinary action, they might be able to -
extract more work, lots of ceses have coms
to be reported to us where a workman has bee
been saked to do much more than what his
designation is. A thorough enquiry .




5 Jhandewalan,
Rani Jhansi Road, Naw Dalhi

Nov 20

Daar Kalyan,

You had soms discussions with Com.Pandh2z r2. the mam~ on
intrrin r1iaf. C~n . Pandha startad the work but had to po to
Bombay suddanly.

Now w2 in tha offiecz do not know anything atout what
you discussad in th: meetinz with SAD and ths mataria’ on which
tha mmo was to be drafted. It was mcassary that oms of you
should haw staysd here ti111 the mamo was finalisad.

L J

We do not know 2ither the arrangements mad to arrfue
the cas» before ths Wage Borrd, - whether AITUC wil" a;pear
or tha Faderation or the unions :snd whan?

How2ver, we ars preparing a memo - a small om and
submitting it. Copy wi'l be sent to you and the unions.

lat us know what you propos= .
With areetings,

Yours fraternally,
[
(K.G.Sriwastava)
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Decer ber 3, 1962

Con.T.B.Vittal Reo,
President, IMWF

c/o Singareni Collieries Workers Union,
KOTHAGUDEM, Andhra Pradesh

Deayr Comrade,

Today I have sent the following telegrar to
Com.Kalyan Roy at Asansol and Calcuttas "COAL WAGE
BOARD INTERIM RELIEF HEARING CALCUTTA SEVENTH
DECEMBER ATTEND BEHALF AITUCONG ALSO = SRIWASTAVA".

The hearing will take place at 10 A.M. on
Friday, 7th December 1962, in the Committee Rooms
of the Bengal Chamber of Comrerce and Industry,

6 Netaji Subhas Road, Caloutta 1.

You have already received copies of the
Memorandum sutmitted by the AITUC,

Please attend the hearing for oral arguments.
It would be advisable if our representatives fron
the d4ifferent areas reach there one way before the
argufients for rutual consultation,

With greetings,
Yours fraternally,

VAG

-

(K.G. Sriwastava)
+ Secretary

Y
*

Copy to: Com.T.B.Vittal Rao L
C/o W.Bengal STUC, Calcutta



MEMORANDUM TO CENTRAL WAGE BOARD FOR COAL R o
MINING INDUSTRY .

ON DEMAND FOR INTERIM WAGE
INCREASE

From

— ALI~INDIA TRADE UNION CONGRESS
¢ -l and
y INDIAN MINE WORKERS' FEDERATION

" The All-India Trade Union Congress and its affiliates in

b the coalmining industry and the Indian Mine Workers' Federation
welcome the constitution of the Central Wage Board for Coalmining
Industry. It is heartening to note that the Wage Board has
also decided to take expeditious steps in the matter of consi-
dering the demand of workers for an immediate interim wage
increase pending submission of the fingl report.

é!
J
X
?lfﬁ 2. This memorandtm on the specific question of interim wage
i, increase 1s being submitted on behalf of the All- Indla\Trade
i Union Congress and the Indian Mine Workers' Federation, mepresent-
_ /. ing the following affiliated trade unions in the coalmining
.3 industry :

o 1) Colliery Mazdoor Sabha,
L G.T.Road,

3 ASANSOL, W.Bengal
A .
2) Coal Workers Union,
GIRIDIH, Bihar
s o %2) Bihar Koyla Mazdoor Sabha,
4 DHANBAD .
: : 4) Eastern Coal Co. Workers' Union,
= 'i BHOWRAH, Dhanbad, Bihar
> 1 5) Central Alkusa Colliery Workers Union,
KUSUNDA, Dhanbad, Bihar
4 L
Py 4 6) Mohulbani Colliery Workers Union,
o d BHOWRAH, Dhanbad, Bihar
; .

.4 7) Jharia Khas Colliery Workers Union,
1 SIJUA, Jharia, Bihar
]

T 8) Samyukta Khadan Mazdoor Sangh,
e Tilak Statue, Mahal,
NAGPUR, Maharashtra

9) Burhar Colliery Mazdoor Sabha,
DHANPURI, M.P.

10) Rungta Colliery Mazdoor Sabha,
BURHAR, M.P.

11) Khadan Mazdur Union,

C/86 Miners Quarters,
KORBA, M.P,

.n -/..q_o



p i
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12) Singareni Collieries Workers Union,
KOTHAGUDEM, Andhra Pradesh

13) Assam Coal Mine Workers Union,
LEDO, Assam

14) Cherra-Laitryngaw Colliery Mazdoor Union,
P.0. CHERRAPUNJI, Lower Cherra, Assam

15) Talcher-Villiers Coal Mine Karamchari Mazdoor
Union, TALCHER, Orissa

ER The case for an interim increase in wages for coalminers
in our country is amply proved by the fact that the quesbhion
of wage revision in the industry and the demand for constitu-
tion of a Wage Board were raised over two years ago by the
trade unions. In fact, the gquestion came up for consideration
in the Seventh Session of the Industrial Committee on Coal
Mining (New Delhi, 28 April 1960) and was further considered
"in the Bighth Session of the Committee in April 1961. The Wage
Board was constituted in August 1962. Thus the enormous delay
in setting up the Wage Board itself, we feel, would justify

the speedy considergtion of the question of an immediate wage
increase by way of an interim relief. s
4, In this industry in our country, the wages as well as
living arid working conditions of the workers are actually
sub-human.’ This is the most sweated industry and the number
of accidents will show that risk of life of the workers is
more than in any other organised industry.

5. Though the Award of the All-Indie Industrial Tribunal a0
(Colliery Disputes) in 1957 did introduce some measure of unifofisse
mity in wage scales and working conditions in the industry, as &
compared to the earlier chaotic and inhuman conditions 32
experienced by the miners, the minimum wages fixed by that
Award compare most unfavourably with the general level of i
wages in the organised industries in our country. Subsequently,
it will be noted, the wage levels in some of tThe major organi sed
industries were revised upwards by the Wage Boards and National ©
Tribunals, e.g.; in textiles, cement, sugar and banking industry,
among others,. as well as in the case of Central Government
employess. In both the public and private sectors of the

iron and steel industry recently, interim relief has been

awarded as also 1n the tea plantations industry. Wage Boards

are now working in certain other industries, too.

6. According to the earlier Award in the colliery disputes,
the minimum basic wage of the lowest paid workman was fixed at
Rs.1.10 per day and dearness allowance at Rs.1.9.6 (150 per cent
of the basic wage). Thus at the rate of Rs.2.10.6 per day

for 26 working days, the minimum emoluments for the miner
worked out at Rs.69.1.0. As per the formula laid down by The
Tribunal that the Dearness Allowance should be revised for

every rise of 10 points in the Consumer Price Index over 102
(1949 = 100), the D.A. was twice increased by a sum of
Rs.4.14.0 per month on each occasion.

7. It will be seen that the minimum wages in the coalmining
industry are at present far below the norms of need-based minimum
wages, as recommended by the 15th Indian Labour Conference.

The Government of Bihar, computing need-based minimum wages
as per norms laid down by the 15th Indian Labour Conference,
arrived at a sum of Rs.181.68 at 1958 prices for the steel --

NS A%
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centre of Jamshedpur. For the mining areas too, the need-based
wages would work out at around this figure. (We shall be submit-
ting our calculations at The time of our detailed memorandum

to the Board on general. questions subsequently.) The wide

gap between the need-based wages and the present wage levels

is so obvious as to need any further arguments.

8. In all industrialised countries of the world, the coal
miners are pald the highest wages, firstly, from the point of
view of the supreme importance of mining in the econdmy: and,
secondly, though no less important, the extremely h&zardous
nature of work in the mines. However, while a cottom textile
worker in Bombay City gets a minimum wage of Rg.132.25 (Rs.38.00
basic wage plus Rs.94.25 D.A.), the coalminers in ougs country
obtain a minimum wage of only Rs.?78.81L nP per month, today,
including the D.A. increases given as per the Coal A@ard.

9. Apart from this, it has.to be considered that over
fifty per cent pf workers employed in coal mines are engaged
on a plece-rate basis and, in most cages, the Eiece-rates
have so worked as to deny to the miners even the wage rates
fixed under the Coal Award. Thus the condition of this
large category of workmen is all the more pitiable.

10. We would 1ike to point out that the D.A. formula of
paying Rs.4.14.0 for every rise of 10 points on the Consumer
Price Index hardly.provides to the coalminers any sutgantial
relief from the rigours of rising prices. The wages as
fixed by the Tribunal are so low that even a sliding scale
of D.A. can be, if at all, only of very limited relief,
unleds the basic wages are increased considerably.

11. Productivity in the industry has appreciably gone up.
The output per man shift rose from 0.40 tons in 1956 to
0.48 tons in May 1962 (Indian Labour Journal, Oct. 1962)

~ in other words, an increase of 20 per cent.

12. The total number of gersons employed in coal mines hag
“ risen from 333,491 in 195 to 3%,98,563 in 1961 and 4,00,04
in Mgy 1962. The pace of growth of the industry is to.be |
accelerated under the Third Plan programmes and thus the 7
coalminers have an increasing role to play in developing
the national economy.

15. The boom in the Private Sector of the industry can be
seen from the fact that over the year 1960, the Index of
Share Prices of Coal Companies increased from 104.8 to
117.4 (1952-53 = 100) and in Qctober 1962, it rose to 121.%

(Commerce,17.11.62). The industry in the State Sector has
also developed very fast.

14. The contribution to the national income from the coal-

mining ind®@stry has increased from Rs.60 . crores in 1948~49 to
Rs.140 crores in 1957-58. - . ‘

15. To realise the Third Plan target of 97 million tons
of coel, it is necessary that maximum national effort is
neceéssary primarily by the coalminers and the industry. The -
relief to the miners from the difficult conditions of largely
depressed wages and by providing them with need-based minimum

wages would go a long way %o promote the climate for
achieving Plan targets.

sesfons
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16. In the present conditions of national emergency, the
coalminers have offered their willing cooperation to fulfil
the tasks of greater production for national defence. The
workers hope that there would be a gesture from the industry,
with the assured and expanding market and protection from
Government, to concede the long outstanding demand of the
miners for a wage revision.

17. The A11-India Trade Union Congress would also like to !
draw the attention of the Wage Board to the increasing indebted-

ness among the coalminers, as a direct consequence of the

extremely low wages. This 1s best illustrated by the notorious
activities of moneylenders in the colliery areas, creating

even serious- problems of law and order for the authorities. : &

18. ‘It is gratifying to note that the Central Wage Board for
Iron and Steel Industry, in these days of national emergency,
has thought it fit to consider the case for interim relief to
the steel workers and have made interim recommendations

which were accepted by the Government of India on November 13,
1962. The recommendations are that:

". . . at this stage, excluding Tata Iron and Steel
Co., all otheér steel plants should pay Rs.95 for the
lowest paid unskilled worker. This wage should -consist
of the basic wage, the dearness allowance and whele it >
exists uniformly for sll workers, the coke subsidy and i?f” Y
house-rent allowance. The pay scales should be adjusted S [ -
. on the basis of the lowest pald worker upto the maximum
of Rs.500. In the case of the Tata Iron and Steel Co.
we recommend that, at this stage, they should pay a "
flat rate of Rs.1l0 per month to all the workers incl udi ng | e
Rezas drawing a maximum pay upto Rg.500 per month. i

19. The wages in coalmining are admlttedly much below those
of the steel industry and hence, we feel, the quantum of inte
increase in wages should be larger.

20, The All-India Trade Union Congress would therefore urge
the Wage Board to recommend that the coalminers should be
awarded,as interim relief,a flat 25 per cent increase in
their present total emoluments, subject to a minimum payment
of Rs.30 per month to the low-paid categories.

2l. In view of the fact that the question of wage revision
has been long pending, we would request the Board to give
retrospective effect to the interim recommendations.

= AULI~INDIA TRADE UNION CONGRESS
INDIAN MINE WORKERS' FEDERATION

5 Jhandewalan,
Rani Jhaasi Road,
NEW DELHI

November 21, 1962 ~




MEMORANDUM
on Bevision of Teyv Scales in the Coal Industry.

1. Introduction ;-

The produotion of coal in 1960;61 1s 513 lakh tons
(Indie - 1961), In 1950-51 the production was 320 lakh tons,
In 199556 it was 360 lakh tonss This shows that the increase
in production is morse than double during the Plve year pe"r!.od
1659-56 to 1960-61, than what 1t was duriug the five year period
1950-51 to 1955-56. These ktwo perlods synchronize with the
First and the Second Five Year Plan periods in India,

-

~One of the main causes for the higier inoreasek in pro-
duction 15 to be found in the revision of the Pay Secales by
the Avard of the Tribunal published on May 26,1956, subssquently
nodified by the Appellate Tribunal, dn the backeground of the
General Strike of VWiners in the Ranigunj Coal.field, in 1956,

The target of production for the Third Flve Year Flan
18 970 lakh tons., This envisages a 89¢ increase over the pro-
duction of 1960-61,

The Miners in Indis are no doubt sager to fMlfill their
share of responalbility in this matter provided there is proper

inducement,

The Appellete Tritunal on Page 11 Pere 11 has rightly
s2id i« "Production of coal in the country has rl@ from
56 million tons in 1947 to 38 millions tons in 1955 and the
target for coal set by the Govt. in the Second Five Yeer Plan
s 60 million tons, It is thus clear that a vage structure is

necessary which will induce the workmen to produce more so as

-

to achieve the target,"

These remarks are more applicable when we are embar-

i king ...
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embarking upon the 7rd Five Year Plan with a more ambitious
target,

2, The Present Fay Scaleg.
The level of wages and D,A, given by the Tribunal and .

improved by the Appellate Tribunal marked an improvement upon
the pa st, Nevertheless they are basically low, Under the alter-

ed circumstances they will appear to be st1)l more so.

The Existing level of monthly baslec wages for ﬁ,

vorkmen 1s as follows i- "i%"_
Category 1 in27=10-0 Category VII ‘.,.hb:tz.o
Category II fp26- T=0 Category VIII 83.58- 8=0
Category III fa 30-14-0 Catsgory IX i T= 60
CGategory IV ise 32~ 50 Category X i3989= 0-0
Category V ua)lﬁ- ZO
Gategory VI Rs 35=12-0 '

%'

= ‘\ -
g

3, This tatle $1lustrates the following points i
(a) That the level of basic wages is very low, f |
(b) That the differential)s are meagre, |
() That iu65/- is the last 1ivit of baslc wage for the

entire working class in the coal industry, '

(@) That the .distluctlon between un-skilled, semi-akll]:ed,

skilled and highly skilled is blurred, t

(e) That the classl fication of the entire working cless

into as many ae ten categories 18 unsclentific and deceptive.

4 Dearness Allowancei
The scales 6f Dearness allowance are 6qually lov and
meagre as will be seen from the following table,

Category I . Be kil 70 CGategory III 1
Category II B 42-10=6 Gateggrg IV g:ﬁ‘l?:k




L]

Category V
Oasegox‘y Vi
Gategory VII

Do

'R bli-152h
lin Lli=15=4
i ib=12-0

ategory VIII Bz 49156
Category IX R 19=15-6
Gatepory X A3, 56-10-8

5S¢ This table reveals the following polnts ie

(a) Thet the minimum Dearness Allowvance quantum 1s only 31:51-5-0l

adding the wariable D4,

(b) " That the diffementlals are very lovw,

(o) rthat the Dearncss 4llowance for Category III -VI is the

sne, This Group covers the miners, loaders and trammers who

deserve speclal treatment,

(d) That the Deerness Allowance for (ategory VIII and IX is /

8180 the same,

(e) That the hlghest Dearness Allowance forl the working cléss
1s only ks 66-6-9 adding the wariable D4,

() That the difference between the hirhest and the lowest

Dearness Allowance is only is 15«38,

6., JPresent Time Soales 3 (Basic Wages ber month in pupees

Category

11
111
1v

1281
VIII
IX

Leat

Year

524 30
360 2L
13,395
46,54
48.16
51 5
70.59
80,34
g% 3

Flrét
Year
27,82
25,64
30,67
32,50
3,12
H19
48,75
58450

71490

—_—

Di fference a fter
six years, :

h.68

o0
12,18
1h. 0L
1k, 0L
15,60
21,84
21,8l

21,8l



L. | ¢

7 Time Scales s+ (Deermess Al]lpowance in rupees).

Category Last & Flrst Difference after
Year Year _8ix years,
I 145. 00 .43 3,57
I1 45. 00 42,66 2,34
11 L5300 45, 00 N3
IV 4.5k 454 00 1.5k et g
v 48,16 15,00 3,16 '
VI 50. 00 145,00 56 00
ViI 50, 00 18,75 1.25
;48 55456 50, 00 3056
194 62,23 504 00 12,25 . .,

8.(a) The grades and time scales, brought Into force four years
after the Award, and %two years after the time 1imit set by the
Award, underlins the extreme xkkaxtka attenuation of the prine-
ciple of time scales and the absence of real benefits to the
vorkmen,

(b) The wazk plece-rated workers wvho form the majority have
had no benefit at all in the subsequent introduction of the
time scales by s corresponding revision of thelr plece rtes.

(¢) The differences in quentum of Dearness allowance after

slx years, except for tvo categories is iz below Asli/e.

% The criticisms made with regard to the Scales of Pay and e

Dearness allowance for the workmen apply fawxkhrexwerkmemwxppkx
equally to the Scales of Py and Dearness allowance for other .

categories of employees, such as the clerical steff, mining staff,
medical steff, the Survey stafi end others.
Some of the oollleries have already mised the smles
of pay for the clericl staif higher than what the tribumal ‘
gave, Eunployers also have started paying the mining drdars

more in some cuses,
A1l ..
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A1l these point to the need for a revislon of the exis-

ting scales of pay snd the Dearness ellovence,

10. Hinimum Ia‘:g 3
For the first time in Indla the needs which a minimum

vape chould satisfy has been defined in precise quantitative
terms by the 15th Labour Conference ( Second Fay Commission).
| the minimum remuneretion worked out according to that
formula is i%125/ per month on the level of 1956 prices,

The quantitetive content of this formula differs materiae
11y from that adopted by the Tribunal for fixing thg mintmum wxg
wapge for the lovest category of workers $n the coal fndustry,
the money velue according to the Tribunal is 8569;1;0.

Adding the lucroase due to variable DA, the minimum
fixed by the Pribuual comes to m..69-1;0 plus Rs9;12-° or
lis, 78-13=0 per mouth, | ﬁa&&

i
11, We therefore propose that the minimum wapge for the 10-53
pald unskilled workmen should be so fixed as to give them
B%125/= per month in the 1959 prices, The entire wage 'Bi:mcture.

in the co2l industry should be adjusted on that basls,

12, It i1s only just because it 1s the amount to which the
15th Labour Conference has arrived at after metured deliberatior
The employers are party to ite So also is the Government,We have
no right to deviave from it,

It is only just bscause in every country where coal exist
coal minerz enjoy a comparatively hisher wage, Whereas in India
unfortunavely it is not so, The Cotton Textile workers in Sombay
and Ahmedabad and the workers in the Engineering Industry in
Bombay and &l sevhere have come to enjoy 33.125/-; and even more

as the mininum wage,
It oes
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6.

It 5 only just becuuse the coal industry forms the
baste foundation for India's economio development and the workers
who d.ive‘ into the womb of the earth at all hagzards to extraot
ooal for the benefit of the whole country deserve even a special
consideration,

It is only just becsuse productivity has inoreased and
the index of coal share prices have fhgressed end will continue
to ilnorease, |

It is only just because the index of oonmmers: price

is lucreasing and the compensatlon hitherio givem 1s inadequate,

13, Present position of the Coa)l Industry: S

"Boom conditions were witnessed in the stook and capital

markets ( in 1960) and activity on the new issue market was on
an unusual scale; the investment market on the whole remained

in pood shape" (Statesmen 21st RAupust,1961 on the Reserve Bank!

of Indie? s Report for the financlal year 1960-61),

"over the year (1960), the index of coal share prices
increased from 10L.8 to 117.h4 (1952-53 equals 100'" and continued
risicg briskly during the first two mouths of 1961':".

"In the course of s siagle year, the picture in coal
has changed beyond recognitlon; there 1s no obvious reason why
it should not go on dolng =0 for at least the duretion of the
fhird Plan.," (The Iuvesvors' Guide of Indis Year Book 1961).

(8y Index of variarle Dividend in Industrial Concerns,

195758 1558- 1958-60
Cotton Textile 120 1L . 129,2

(famtion und Private Lnvestment by the Hatlonal Counell of
Applied Boonomic Research - FPage 9L, oun 0

(b) e
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(b) Price of Coal 3

The price of cosl in 1954 wase is14-9-0 and in 1956, at
the time of the Award, it wsried between 14,26 to 15,80, It
now & varies between 85 19.87 to Rs 21,9k (1959).

( ¢) Production of Coal in lakh tons {Indie 1961),

1956 - 3,82 195 = k.70

1951 - 394 1960 - 513
1958 - L3

There s an increuse of 3% over 1956 product!.on.

(d) Mumber of persons employed in Coal Mines 3-:
1956 - 333,491 195 - 364,40
1957 - 349,676 1960 - 385,000
1958 - 363,900

There 1s an increese of 50,000 workmen or a 15% lnoree s¢

(8) Productivity :-
iy
output per man shiit in 1956 was 0,40 , in December 1960
it is 0011-80

'($) Average Gonsumer Price Index (Lase 1949 = 100);-
1955 @ - 96 1558 - 116
1956 - 105 9% - 12 (Indla 1961)

(® Index of real exrmings of workmen (1947 = 100):

1956 - 135; 1957 = 13%; 1958 - 126
e . .
The Reel earning has gone down by 9,

(h) Net output per employed person in Mining Industry,.
The contribution to the Netional Income from the Eining

Industry has increased as follovws :

-
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Flgures are in orores of rupcess
1948-19 1950-51 1956-57 1957-58
60 70 120 140

The inerease over 1990-51 1s 70 crores, 1he contribution

to the national income has thus doubled, At the time of the

Award bhe contritution was taken to be 60 crores only.

(1) Nationsl inoome 3 .Fhe present position of natiomal

incone at factory cost in erores of rupees is as follovs ‘-

94819 - 8,650 195758 - 11,400
1950-51 - 9,530 1956-59 - 12,470 (Indla 1961)
19%6-57 - 11,310 1959-60 - 12,840 { Bgsepve Bank

of lndia),

The Tribupal took into constderetion the level of national

income as it stood at 1950=51, Since then, the national income

haes increaséd by 34.7%

Qeﬁ t
(§) Index number of per capita income et current prices i1

19%0-951 = 99.8 3 1957-58 - 12,2 3 1958-9 - 118.9,

(k) Per Capita income at Current prices 3
195556 - 26046 1958-59 - 316,9 (ﬁeserve Bank
| f‘e ndla-r' 8
1956-57 - 291%D 19955-60 - F8,h(
1957-58 - 290,1

e Conclusion
Time hus come for a bold step. Any tinkering with

the question of a need-based minimum wagse as demanded will help
no body - neither the Govt, nor the employers, decidedly not
the workmen, Discontentment is spreedlng fast and a orlsls is

brewing, =


5l8.Uk

STATEMENT SHOWING NAMES OF UNIONS WITH MEMBERSHIP AS ON 31st MARCH 1962
OPERATING IN DOLMITE M'INES / LIME STONE MINES, AFFILIATED TO Aic [mpPik TOROT UNIeN <anGpz s
ORGANISATION

X

S1 X Name and address

1 3 _._.EIQELJMI_EEL&?LWMMJEE?___
IRegn. No. JIState in [Sl. No. in IMembership I Dolmite § Lime stone

No.] of the union I& date of ) which Jthe claimed Jshown in J mines )]  mines J0ther mines | Total
Iregistrationoperatingilist for Ythe claimed} 1 I I
| I Yanmual general] 1ist I X 1 i
| X X iverification J | 1 1 i
1 ; | fof 1961-62 1 | ] X i
— 2 3 4 5 6_ 7 8 9 10
1 Samyukta Khadan
Mazdur Sangh, 412 Madhya  Mining 1 4,043 500 1,000 2,543 4,043
Rgjnandgaon, Pradesh
Madhya Pradesh Dt.3=6=1960 f
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COAL VAGS BOARD
SITTIXGS OY\ THE DEMARD OF INTERIN WAGE INCREASE
Ao le%eUsCoy ToMoWoFs AND
S, Co WORKERS UNION,
TENDERED ORAL EVIDENCE BRFORE THE BOARD,

The Wagoe Board for Coal Indnstry under the Chairmanghip
of Sri Salim M Morchant, held its first meeting at Oalcutta
L - ‘1\-;7-. g po— e . »

on fth December, 1962, All the members of the Board except
5ri R, Worah, presented in the meeting.

First the Board took R the aral evidence of ths Central
Trade Union Organisations, .The All Indis Trade Union Gongress
and the Indian Mine lorkegsihd.orauon vas represented by
¥/ e. Kalyan Roy, Lalit :Bmsn, Safiq Khan and I, Surya Rao
regpectively, Mr, Kalyan Roy explained the justification for vage

increase with retrospective effect on 7th December, I962.

The Singareni Collieriss Workers Unlon, Kothagudium an : i

.._g,i&:
s -

affiliate of the Al Z.Us G and I W.Ys earlier sudbmitted

their written statement to tho Wage Board on the interim wage

demand: following their advise to appear before the Board to give oral
ovidence, Mdr. Il. axrya_xa:o,' Jolnt Beoretary, BSingarsni Collieries
Workers Union tondered orali ‘ow_ridoncc bofore the Board on Tth

December, I962. He expfl;pog. the Board the special problenms of thor_:ﬂl
Miner vorkers in Andhra Prad‘aah and Justifying the demand for wage

inocrease, vhile adopting the nworandnnkxhni tted by Aele UG
/

Barlier, the representatives of I, K T.UsC and H Mo S, tendered
oral svidence on Gth December, 1962 in support of the jJustification

of the wage insreasse,

The findings of thg__!_ggo Board are expected to be out by

the end of December, 1962, Y
o of December 96%7 &g o] >

I M}é\ﬁJm i s TB—{MQ ;_Q.t»wl.:::,)
Tra D evanal Saeadon, -

NE2aW DRI
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