
Camp: Bangalore
January 18, 1959

Com.D.P.Ghose,
Searatary9
Zilla Cha Began Workers Union,
P.O. MAL, Jalp aiguri •

Thenks for your letter.
4

2. The enclosure with your letter Is the agreement about 
Labour-Participation in Management in the Tripartite Committee.

3. Its actual implementation in each factory or establish­
ment is to be decided by the management and the trade unions, 
with such modifications as xfarranted by the local situation.

Our efforts in tills should be to improve upon this 
agreement in favour of workers as far as possible.

In general while there should not be any illusion about 
labour-participetion in management, we must try to work out the 
agreement honestly, clearly bearing in mind our role as 
defenders of the -working class. <

W© should be glad to hear repprts in this respect and 
developments from time to time.

With greetings,

Yours fraternally,

( K .G.Sriwastava) 
Secretary



ZitUa Cha-Bag'an Workers’
( AfTiUiatcd to the A. I. T. U. C. )

# REGD, NO. 2.785
Head Office: MALBAZAR, JALPAIGURI

Union

President:
Satyendra Narayan Mazumder,

M. L. A

Jiff. No. Dale

General Secretary :
Debprasad Ghose

Member Tea Ik.-uv

29/1/ 19 59

Com K . G .3rivasta va, 
Secretary, 
All India Trade Union Congress 
k 4,Ashok nopd,New Delhi. t

Dear Com,
I am in receipt of your letter dt 18 Jan ’58 

Beg- Yorkers participation in Management .A copy of the rules a 
as have been sent to us by the management was also sent to 
you for your examination and varxfiaa±ishx necessary ammendmen 
if any,but in that respect nothing we have as yet received 
from you,it is for this reason that the required Agp-cement 
is being delayed*

You are therefore requested to extend your help 
in the matter at your earliest convenience.

Another point requires your clarificatioh on or 
before the 14th feb.Uere we have’fa ced a peculiar position 
eogarding members! ap, yf union. There is a big union of teagar- 
clorical staffs,in the union the medical men are also members. 
Sut the medical men have got some other grievances which 
cannot be ventilated by the above ubxx union.Under the 
cii'cumstances the medical men 'nave framed another union to 
achieve their partial demands which uannot be fulfilled by th€ 
above union./But the members of this medical union have not 
deviated from, their membership of the foi^ner unio.Uow the 
question arises whether constitutionally they can remain 
members of both th o unions or not.

You are therefore requested to ex intimate the 
Trade Union constitutional position at an early date.

’?ith greetings 
Comradely yours

( D.?;Ghose) 
Secretary.



2nd February, 1959

Dear Comrade,

Thanks for your letter of 29th January.
As stated in my earlier letter it will notebe 

possible for us to suggest you from this distance the 
amendments in the agreement. This depends upon 'local 
conditions*. What we have to try is to get more and more 
powers for the representatives of the unions in the check 
up and a real.say in management affairs. To what extent 
this can be done will differ from installation to 
installation depending on several factors including our 
own ability and organization.

Further I would suggest if you are unable to 
make up your mind on the issue please consult the BP?UC 
leadership at Calcutta.

We have agreed in the Nanital Indian Labour 
Conference under the code of conduct to discourage the 
practice of dual membership by the workers.

What confuses me is why it is not possible for 
the clarical staff union to take up the grievances of the 
brothern of medical section. If it is not a considerable 
difficulty; we must try to fitbt it inside the union in 
a democratic manner.

Multiplicity of unions in the same installation 
£>&sed on section of workers is not a good Trade Union 
principle.

With greetings,
Yours fraternally,

a-
{K.G.Srivastava)

Com. D.P.Ghose, Secretary, SECRETARY'
Mila Cha-Gagan Workers1 Union, 
Malbazar, Jalpaiguri.
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CHA MAZDUR UNION ASSAM.
dated to
India

Lo Union CongreBB.

. No..........................

T* MVx
KU 'yiaJlA

. P. O. REHABARI.

(Regd. No. 236) p«A_ix
ILadOffict'.— Ghowkidinghew

Dear
^XeaQ® find esc lose h^r^wlth oopleo of two lot tor/ftddre»u«d to the 

Marmgoro jlitholweld Tea Estate,Dibrugarh and Gaaagaberi,i\Q.l!akmn Junction 
reopeoxlwly for your informfttlow and necoucary ^otionn.

Yours faithfully,
f^UlO^'A-

uoiwral i'Ocretary»



-.-fW.;'' •>

stoi, W1 I

CHA MAZDUR UNION ASSAM
(Rpgd. No. 236)

Affiliated to
All India
Trade Union Congress.

IL ad Offict :

KrJ. No.

— Chowkidinghee
P. O. REHABARI.

Dibrugarh, Assam.

To
I ho . Ifanagnr, /
Mhelwld Tea batata, /
P.O.Dibrugarh. \ /

* . \ / t
\_ /

Pear 31r,
M have been Woniwd toy reliable persons that on the cm’&lng 

of 20th February,59,th® Chowkidar of New Line,while giving Laajarl 
call announced that anybody joining th® H«d«flag Union er participating Isa 
i» ito opting would automatically be deprived of 19S7 i^onus and other 
facilities ,11k® ria® at connexion rat® etc. The next day taking advantage 
of the panic nod fawr r«©ult of th® above announce,Boost of the Sirdar* 
forced ths labourers to anliat thfifc&slvet wsBoarc of another baton against 
th^ir will and coerced t beta to pay autosaription.

Wo can not but register our evphstie pretext against/ these 
activities whic ; are not Mug but clear violation ©f Gade at ’Jiuciplln® 
and d®prlaving th® worker® of their right to join noy Union of their 
ehoiee.Ve also feel that the actions of the Chavkldor® well os ^irdaro 

arc results of infipirwtion drH«ln$ f r©a (he raana^eawnt *o ©pen vopagaoda 
agolnet bed Flag Union(nffiliatod to A.I.T.U.G).

domad t^t aiepo should be ^iwsws taken and aesuraaaoo ahould 
be &iven leaned lately to stop such mt hod of intimidating the workers to 
leave Ked Flag Union and join another Union under threat of pecuniary 
lo»a.

tour faithfully,

Copy toz alga rifi
TM Secret ary ,.Uahour Departweat ,Gevt«ef Afi© Bfflt&hillcnga
The labour UomUoloner,M®entShiilong9
The Labour Of fleer,dibrugarh,

■ Qcnerak bearetary,^!! India Trad© Union CongreGE ,1^* Delhi, 
k

The General ccoret&ry,*!^®™ Hate CvsHWiitiee,AH India Trad*
o»Ub Gongnm /rumba for inf er mt ions emd neaeuoary actions*

Uenernl Secretary.



CHA MAZDUR UNION ASSAM
(Regd. No. 236)

Affiliated to
All India ;
Trade Union Congreee. Uode r C3t-tU1C6te 8f ^tlH

Ref. No. • ; j /... GMH/a/1/123/53

IL aa Office:— Chowkidinghoo 
I*. O. REHABARI.

• Dibrugarh, Assam.

Date...^ «arehtlt53

To
The Onager,
Qangabnri Tea Kotalo
F«G,Ma^wi Juaetiou#

Deer Sir,
haW beau Uforaed by reliable persoos that you are iiitorferliig 

with the right of wrkeri to oerell or continue ae the wesbers of our Veioa > 
aU« dlooriuiWiugfro®training or eoeralng the worker® beeaaae of roaognloed 
activity of 3rx? Uzil^n • yurthar yea viatiaiaod deme worker® la violation of 
th< previa lew of ^tandlag Ordora.

Wo con not but register ©ar emphatic pretext against these praetieeo 
which are nothing but elear vlolntUa of th® Code of DUoipllne and do grieving 
the worker® of their right to Jaio any Hele® of tiwir |heioe»

'fo defrasd th^t aa^jra^aes wh'i.ild be given 1 Mediately to atop 
ouch prnatiseG.

four© fnithfally,

OCBoral Eeerstery-

Copy tot
The Secret ary, Latour Departmaot ,uwvt.of Aeoaa^hllloog*
The labour Coaniis!»1 onor,Aeooat, hill©w^,
The Latour Off leer, Dibrugarh,
The Ganoral ^ooretary,«Ql India Trade LOiolt ^oo^ro8a,i9ew bvlhi, 

&
Th» Ueoaral Secretary,Acionm Stat© ^©wraLttee^ll Leela Trade Vaioa
Googled ,T is® uh la for information &M moea*ary aoilone,

Oooeral decretory.



1 A MAR (¥o/ninM:ee of Ue

iccon^ Gonleience ol the t^ooiq /Plantation (Voiheis,

(Under the aupicos of Coor4 District Estate Workers Union 
' Regd No. 238 A. 1. T. U. C.)

i

TO 
SPa. £-A ... '

7 I fOC

Date Jt.lt.h....March.... 19 59.

SUNTIKOPPA, P. & T. o , 
(COORG).

Do hr Comradej

Th‘e Second Conference of the Coors Plantation 
Workers will be at Suntikoppa on 20,21 .& 22 March 1959 and I 
request you to attend the game ag a fraternal Delegateand 
guide its deliberations to help the delegates to take proper 
decisions in order to better the living and service conditions 
of the plantation workers in Coorg and algo for the progress 
and prosperity of the Plantation industry*

The organised workers in the plantations 
strongly feel that the time has come to ^Nationalise 21antationgM 
as one of the many steps towards the goal of establishing 
Socialism in our country.

In the event of your inability to attend the 
conference please send us your message.

Thanking you,

Yours fraternally,

(N.T. Anthony'} 
Chairman, 

Reception Committee



March 14, 1959

Chairman,
Reception Committee,
Second Conference of the Coorg 

Plantation /Workers,
Suntikoppa.

Dear Comrade,

Your invitation to Com.Dange for 
the Second Conference of the Coorg Planta­
tion Workers to be held at Suntikoppa on 
March 20, 21, and 22, 1959 to hand today. 
We thank you very much for the same. But, 
it is regretted that he will not be able to 
attend the Conference owing to' other pressing 
preoccupations. However, he has asked me 
to convey to you his best wishes of 
success to your conference.

'With greetings,

Yours fraternally,

Se ere tary •



6 JUH .
KARNATAKA PROVINCIAL

(Regd. No. 146)

President : M. C. NARASIMHAN, M. L. A.
Secretary : M. V. BHASKAR

MAHATMA GANDHI ROAD,

CHIKMAGALUR

J
State 29thMy'se

To, '
The.^GejieraL, secretary, .
All. 1ndia Trade., Union, J“ongress 
4 Ashpka Road, 
New Delhi*

*HELP THE KARNATAKA PROVINCIAL PLANTATION WRKEP. ‘ 3 UNION 
Dear Erlends?

Rhe ^arw*t«ka * rovine 1 al Plantation ^orker^a Dnion rs «
registered a good advance in the previous ye^r in organising 
the plantation workers for thier trade union rights and other 
dernands* Sometime ago all the union militants and workers met in 
a confenrence and decided to double the Membership of the ‘'nion 
this year and strenthen At organisationally* ^Iso it gave a cal 1 
for a day tokerh^trlW t'or Uom^ivaiid other demands* ^ore than 
twenty thousand widS^s^O^onded to thia call*

i'he auove u»i®nd evolop went s have not pleased the 
plantation owners and other vested interests* Victimisation 
of uni n activists and haras, uaent of workers have become the 
order of the d<y* ^11 efforts are made to supress the progress 
of our union*

At this juncture many of the union activikiasta 
are involved in naweraj" criminal cases and recently w<wa*J»M. 
^ohn Baylor the ^ic^X resident of the union and 3 other workers 
are arrested and charged with murder case and are facing trial* 
ihis is a serious situation for the trade union movement in this 
arev< and it is imperative that proper def once arranged for 
the "omrades who are involved in the murder case and other c 
if safeguarding and further strethening of the union is to be 
ensured*



iHCZAA /J/! A HA •/. a ’m ,’iAH, i ■ >

XV jh' - - t , 4 **11 UiIj ta/©lv«u l ir expenlltur >
. ... * of Uw union mfod 14 un^Me uc 3'

ahoul^er th® Gordon* *h4sx*ai'arat wo &ppe <1 to HI the .

imMs* claw 3
to donate IAwmUot waft t?4:tfeeut 
defence la for rh^
i-n iMMe *' J ‘ v ' " $

raOa^MLitm^ -

I v3ew2^1 %sroUir3rt ' ;
\ rrovlnoial, ^lan^itlon Tork>;.z‘rj u^.ont
\ " .
I ^Itaa^^lur*

: 0 ■ 1 5 * Wt^psyAlly^
L JD/ - M.V.BHA3KER*

SECRETARY• - •



June 17, 1959

General Secretary,
Kamatak Provincial Plantation Workers Union
Mahatma Gandhi Road, /
CHIKMAGALUR, Mysore State

Dear Comrade.

We have noted the contents of your letter of 29th 
May in connection with recent developments. We 
however find that the report should be in greater 
detail in order to correctly understand the situation.

It is therefore suggested that a detailed 
report on the situation, the developments before and 
after the token strike, details of the repressive 
measures unleashed against us, the cases foisted on 
our cadres, etc., bo sent to us as early as possible 
through somebody coming to Delhi.

With greetings,

Yours fraternally,

v)\^
(K.G,Sriwast ava) 

Secretary

Copy to: Karnatak Pradesh Trade Union Congress, 
Bangalore



I

Editor—
Ananda Prasad Pathak

Cora

c

S.A. Dange, 
General Secretary

Dear Corarade

y P. O. Darjooling

Dated 9

All India Trade Union Congr 
Mew De Uii

It is well known to you that we are 
publishing, a fortnightly journal, viz. 
HAgradoot,, in Nepali language since 1955 .out 
due to various 'reasons it has never been 
regular as ought to be.

During your visit to Darjeeling in the
year 195U> we.had a prolonged discussion 
about the peculiar problems of this district
in general and the problems of tea gardens Xk 
workers in particular. You then emphasised 
the need of bringing out a journal in the 
simple language understood by avast majority 
'of.tea workers and assured your'help for the 
same •

(: . ■ \ • U .
As assured, you had been kind enough to 

help us a lot to regularise the publication 
of ’’Agradoot” and your financial and moral 
help of that time helped us in popularising 
the slogan of unity and the demands of tea 

. workers, whom the ’’Agradoot” inspired and 
organised to conduct a historic struggle in 
the year 1955. p.T 0



G R A DOo'Y'

^°r ' / Agradoot Karyalaya,
Ananda Prasad Pathak / P. O. Dnrjoeling

\ / Dated.kth..J’l.h£..7P5 9S 
x-Z....................... >1

But since we ceased to get help from 
any other source? the ’’AGradoot” has been 
facing an acute difficulty and at present 
we have not been able to publish it regulars 
ly. >

During the recent Tibet-ti’oubles the 
tea planters in tea gardens helped the 
reactionaries and imperialistsagents.to 
propagate against Peoples' China and the 
Communist Party. But we could not do much 
to counteract such propaganda excepting to 
bring out a Special Number of ’’Agradoot”. 
(A copy of.the same is sent per separate 
post for your information).

Similarly on all other issues ’of mk±
national importance the Catholic Missionar 
ies aided and abetted by tea planters,
spread slanders among tea workers.

These days, the local presses also 
have become the victim of those powerful 
magnet and refuge to print even an ordinary 
trade union pahphlets. ‘

Moreover you are fully conversant 
with the topographical and geographical 
position of this place as well as the 
peculiar problems of a backward nationality 

.... P.T.O.



/ A GRAbodT"

Editor— (III) / Agradoot Karyalaya,
Ananda Prasad Pathak / r‘ °' iJurj°ohng

<_/ Dated------ ----.195 ,

of this area and the Important role that 
has th bo played by our journal ’’Agradoot” 
in the midst of all,,odds. ■

Under the circumstances, we have only 
ah an alternative to establish a small press' 
0)5 ours own to regularise the publication 
of our journal and it can only be materiali­
sed if you please extend financial help fron , ♦ your end.

We hope you would certainly consider 
those problems of ours and do the needful 
to help us in establishing a small press 
of oub own.

With greetings.
Your s C omradp ly, *

' uh ' • '

Edi t or,
( AMANDA PRASAD PATHAK)

J ’ :



1 8 JUN 1953 THONE : DARJEELING 385

v ’ DARJEELING DISTRICT
* CHIA KAMAN MAZDUR UNION

( Registered No. 2256 )

DARJEELING

ft/. W...®ZCO>-VIIl/59/^ , Z)n<c...2lia.,...Jun6..,.....J95 9.

The Secretary, /
A-ll India Trade Union Congress, /

‘ V- ' L|,. Ashok Road) Mew Delhi* /
Dear Friend, ^\_z

Many thunkk for your fraternal
> message to the Eighth Annual Conference of 

\ v Darjeeling District Chia Kaman Mazdur Union.

••'Enclosed please find herewith copies 
of resolutions on various problems passed by the 
conferoiicc, for favour of your information.

:■

u J. Lb greetings •

Fr a t e rn a 1 ly y our s ,

Secretary,
•Darjeeling District Chia Kaman hazdur Union, 

Darjeeling, beat Bengal, India.



June 15, 1959

Com. Patak,
Agradeot ^aryalaya 
P.0 .Oarjeeling.

Dear Com.Pathak,

Yours of 4th June.

Please meet Qom.Dange at Calcutta at the time 

of the All India Engineering Workers Conference 

from 10th to 12th July 1959 and discuss the 

issue with him.

Woth greetings,

Yours fraternallyf

(K.G.Sriwastava)
Secretary



Editor—

Ananda Prasad Pathak
Agradoot Karyalaya,

P. O. Darjeeling

Dated J..2L11. / 195 9 .6

Comrade 3. A. Danyo, 
(: c i icr a 1 3 c c r e I\ a r y, 
All India Trade Union Conyr< 
); , A all ok Road, 
nEW QE TUT.

Ac ar Comrade,

Ac heartily conyrctulatc you for 
your sympathetic assurance for helping 
rn fox' settiny-up oT a small press for 
our journal "Ay^adcot” in Cepali. Com. 
p. K. Einha, who met you in Calcutta, 
reported about the conversation ho had 
11 ad with you.

On our part we shall do our beat to 
collect the half.part of the money and • 
let you know the' position when we com­
plete the collection and arranjemait for 
buying the press.

With yreet1nrs,

Comi’ade ly yours,

■'Editor, 
Cn behalf of the Editorial 

hoard.



2 2 JUN 1955
Tehphun* t DARJ. 385

DARJEELING S^STRICT
CHIA DAMIAN IlAXDUR UNION

( REGD. NO. 2256 )

Prenident i~R«t«i»Ial Brahman C H O W K BAZAR.
Gen. Secretary »—Ananda Praaad Pathak DARJ EEL I N G.

Ref. No. > Date...lS.tR...... JUI1Q...........195°. >

The Assistant .labour Commissioner, /
Government of West Bengal, /
Secretariat Buildings, . /
Pah DELING, r

• A 1
Sub : Illegal snatching away of the Union' Jfembarship Receipt 

Books 2 by lAmshi Padmey Rai of Glenburn Tea Estate, 
(sumbong Dil vision) in or about the 1st week of juna«59

Dear Sir ,

The subject at the top speaks for itself although the 
details are to bo submitted to you for necessary action.The 
iaosG regrettable fact, is that the old attitude of tho plan­
ters in dealing with legal trade unionism, has seldom aboj- 
ted but the old legacy of the planters to pounce upon the 
trade unioni^n^ activities in a subtle manner, has ussuwd 
a now form. liio present'incident is a serious eye-opener 
to the Govt. itself because the right to carry on legal 
trado union activities, is a statutory right conferred upon 
all the registered unions by virtue of the Indian Trade 
Union Act of 1926. The 'flantars still dosing in the stag- 
nant cess-poo 3. of their ignorance about the all-embracing 
gr ip, ol* the world-trade-union-movcmcnt, may bo playing upon 
the cheap premium of the backwardness of the gullible 
workers who have been unfortunately made the pawns and 
chattel of easy exploitation since a long time.

The present incident at Sumbong Division of Glenburn 
Tea Estate, clearly oxposos the internal policy of those 
planters who are still labouring under the hallucination 
of nid-smauiei’ madness to suppress legal trade union acti- • 
vities of a registered uxiion. However, the most vindictive 
attitude of Hunshi Padmay Hal in snatching away 2 books of 
Union Membership Receipt as mentioned at the top, is a 
clear manifestation of the policy of the management towards 
tlii;: registered union,.

The management nay raise the plausible plea that it 
han no knowledge of this incident but the fact remains that 
the MUnshi cannot take such illegal and drastic action 
against thia registered union without the connivance of the 
top-bosses of the management•

How this incident has raised the following issues :

(1) w);other ... ... P.T.p. H



(1) Whether the Mimshi has taken this illegal step 
uni laterally? If sc, what punisliment may be expected, from 
tlie management against this hlunshi ? ....................

(2) Whether tile management has secretly authorised thio 
Mluiahi Padmay Rei to suppress our union there?

(3) If so, will the management explain the baelcgrou^d 
ot such illegal action of their l.unshi?

. y
(U) As thia action is highly illegal, will the Govt* 

take necessary legal action against the MUnshi named here- 
.inabove?

(5) Will it be p^sumed that the MUnshi deliberately , 
launched this offensive against our union to provoke the 
workers there to iis-^ln the troubled water?

(6) Will the Govt, bo judicially prone to set up an 
impartial enquiry to find out the actual motive of this 
Idunshi behind this illegal action of snatching away Union- 
Member ship-Receipt bock etc. as set out hereinabove?

tm the circumstances stated above, would you kindly 
ta^e prompt action in this matter and’oblige.

Thanking you.

you c s f a 1th fu 1 ly,

B- B • .
/ • (B, B. .{TA MA L) , MI A ,

Vico President, 
j \ Darjeeling Dist, Chia Kaman Mazdvr Union, 

Copy to :
1. The Hon’ble Labour Minister, 

Government of West Bengal. 
1x^7 The Secretary, 

All India Trude Union Congress,



. [ is JUL W9
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Telephone : DARJ. 385

EAIWEELING IHSTRKT
■ CHIA KAMAN MAZOUR UNION

( REGD. NO. 2256 )
President l—Kutnnlnl Brnlunim
Gen. Sccretnry t—Annnda Prasad Pathak

C II 0 W K BAZ A K.

DARJEELING.

‘Ref. No. TU/....«.,. Date dhUCj 195 J.

The Aasiat&ut Labour 
f: coretarlet Bu lldli n,

BuMcet : Illegal rvalotui;oc to legal trade.unionism 
/at Thurbob T*£*/

hear sir, ♦ *
llw oi legal tiwie unionism Ln Hill

area has been producing a corresponding in the
nltids of sojso planters. They never think that history has 
taken to a new path of human development* The Govt. or the 

. .land, has promulgated various laws to facilitate the growth 
of legal trade unioulmn whereas the planter® have bean

, prompted Vy Lacir cgc*Gld phoabia of trad® unlonlom to
place obstacles In Ui^ path of any registered tra.de union*

This has boon amply demonstrated in the recent incidexi 
at ’jiiurboo Tan tstr<to in Randal and Manay villages of the 
cidjd toa ost&to ou 6.6.59 and 7 •t»59* 

• 1 . 1 » b. ,

On the abov? dates, when sorjo workers held trade union 
rttettxi^a in these vIILxgcc, one Sirdar named ^anlkarney earns 
Uxore «ith a group of volunteers to intimidate them and 
naf^’lous tactics to dof^c thoao wor^ora were adopted by 
uho man* 7nla sirdar went to the extent of organising a. 
group of outoldcro to attack thoae trade union workers <\o 
were forblddcr. to b.old any trade uzilon acting In that tea 

< estate* Tills fact was quite known to the mnagement who 
raxat ke'/e been given his iicn-cffictal consent to tills actioj 
ef this ^irdsa- rnrAkarney.

f. 

f

Xi Ulis be the case, it io quite clear that tho fate o: 
legal trade unlcniM iu thia hill srea^ will be faced with 
a aarloufi problem of 11 legal x^osistaneo from the management 
and their stoGgeo*

It is thoroforo hoped that you would take immediate 
action iu this ioattex*.

Thaukliig you.
fouro faiUxfuliy, 

W to s
L. Tlxe llcm’blo labour hhilctoi^ 

Oovernnicnt of India.
(g. The lov.’bl-j labour hin$6turA 

- Govt, cf T/eat Boxjgal.
^ocrctar/j AaIbT^.c., 

Pa llii.

tra.de


'18 JUL 
Te 

BiASbJEBiMNG SHSTIUCT
CHIA KAHAN HAZDUIt UNION

( REGO. NO. 2256 )

PRESIDENT:—RATANLAL BRAHMAN
Gen. Secretary ANANDA PRASAD PATHAK

CHOWK BAZAR 

DARJEELING

Ref. Date..J^.... ................................... .

The Honr bio 
republic, 

naatrtcati Wmu,

Dear

Xt Is to coufl&a t;*e follwlx^, telo^asi scut to you 
by orcmUoatloxi on Ijth <W « •

"3IKTY TnX^Ant TFA WufiKHtS PAH^EIXBSQ

8SKRXGT CT WUXA C-'^r-.-7^ STO?

but no csmwAi* istr mow*

you*

Yours raltlxfully^

ttmvMX*
t LWjccIlnc District Chiu Ijuwi Oas&ir Diilam

Copy to t

!• 12^5 ^oia^gX© lilailst&r, Govt* of IxuUa^Hw
2* Tlw BMi*bXe He w ntnir/ter, of Hidla^ow saolhl*

'’ •. IntataMp* of ssrela^TrlwAai
Qox'soral racretery, All XM1& Xi^de nnloo Cosima

l



No. 2256$£
ZDUR UNIONDARJ ELING

/str nus NOTICE?
Chowk Bazar, 
Darjeeling.

Dated 25th July, 1955
X _

NOTICE TO THE EMPLOYERS OF TEA GARDENS IN DARJEELIIG
ITITl'AREA' AND TYiE WWWNT OF1 2 * * * 6 7 WEST BENGAL UNDER

1. Setting up of a National Wago Board and pending such 
decision, an ad-interim increase of wages be granted.

2. Revision of pay scale of subordinate staffs.

5. Abolition of Pro-rata and introduction of leaf-pice 
at 8nP. per seer.

H* Minimum Guaranteed Bonus for tea workers and the staffs.

5« Abolition of the practice of dismissal and consequent 
eviction of all members of a family on the dismissal of the 
head of the family by moans of legislation;.

6. Employment for dependants of workers and the staff.

7. Revision of the current standing Orders to amend the 
section whereby the employers are entitled to play the dual 
role of the prosecutor and the Judge in deciding the charges 
against a worker in a tea estate under the said standing 
Orders.

It is hoped that the tea planters and the Government con­
cerned will take appropriate measures to settle the disputes 
amicably before the 10th August 1959.

Hence for the reasons clearly setout hereinabove, this .Union 
has issued instructions to tea workers concerned to go on strike 
on and from IO.8.I959 if the settlement fails. The Extended meet­
ing of the Executive* Committee of Darjeeling District Chia Kaman 
Mazdur Union lias authorised the' undersigned to serve the noKtc- .

TO :

- dT~7ct~tq notify TUe' of a~~gene-
RAL STRIKE TO B~IAU~NCHEDON AND FROM 10TH AUGUST 195~9 
BY THE DARJEELING DISTRICT CHIA lUdioN MA&DUR UNION.

SECTION 22 I

?s

This is-to draw your attention to the- fact that the above 
mentioned union representing the tea workers in Darjeeling Hill 
area, has decided in the Extended Meeting of its Executive 
Committee held on 19th July 1959, that the workers in tea gardens 
concerned will go on strike on and. from 10th August 1959 in 
case the employers and the Government fail to take immediate 
measures to settle the demands incorporated in the Charter of 
Demands unanimously passed at the Eighth Conference of the Dar­
jeeling District Chia Kaman Mazdur Union and which has been 
already transmitted to the authorities concerned, but the employ­
ers and the Government as yet fail to arrive at a settlement with 
us .

Besides the general demands already setout in the Charter 
of Demands aforementioned, the following main demands constitute 
the nucleus for settlement and consequent implement ion thereon :



PHONE : DARJEELING 385

DARJEELING DISTRICT /
, CHIA KAMAN MAZDUR UNION

( Registered Nu. 2256 ) /
\ / DARJEELING

ft/. n„ tu/5/9/5 9/ ^8 -X v I) P«^..29.Ui ....JW,.... 195 2

The Secretary, Indian Tea Association, Calcutta.
The Secretary, I. T. P. A., Jalpaiguri.
The Secretary, D.B. I.T.A., Darjeeling.
The Labour Commissioner, W.Bengal, Calcutta.
The Deputy Labour Commissioner ,W/B, Calcutta.
The Asaisstt. j'al.iour Commissioner, Darjeeling.

Dear Sira,

Please find herewith a copy of resolution • 
passed by> the Extended Executive Committee hoot­
ing of Darjeclidg District Chia Kaman Mazdur 
Union lie Id on 19th July 1959 under the president* 
ship of Sri Ra tan la I Brahman for favour of your 
informatio 11 and ne cossary act ion.

• your s f a i tl 1 fu 1 ly,

SECRETARY, 
Darjeeling Diet.Chiu Kaman hazdur Union.

Copy to :

Secretary, All India Trade Union Cong., 
Ij. A sb. ok Road, hew Delhi.

The Secretary, I'cst Bengal Committee ,AITUC, 
dq.9 Bov/ Basar Street, Calcutta.



An Extended Moe Ling of the Executive Committee of -darjeeliQ 
District Chia Kaman Mazdur Union was held on 19th July 1959 under* 
the presidentship of Sri Ratanlal Brahman and the following reso­
lution was unanimously passed :

”In view of thef act that the repeated requests and repre­
sentations of Darjeeling District Chia Kaman Mazdur Union conse­
quent on the various demands passed from time to time in their 
annual conferences since 195^, having failed to evoke proper 
response fronjthe employers and the Government it has now been 
decided unanimously in the above mentioned extended executive 
committee meeting of Darjeeling District Chia Kaman Mazdur Union 
that a general strike be started from 10th August 1959 if the 
Government and the moploycrs do not come down fromi their ivory 
tower to negotiate and settle the demands already submitted pre­
viously and reiterated’ in the last 8th Conference of this Union. 
This Extended Executive Committee Meeting of this Union feels 
that the participating employers in the meeting of the 26th June 
and 2nd July 1959 convened by the Deputy Labour Commissioner,West 
Bengal in Calcutta 'were not in a frame of mind to' seo their reason 
able -way to.come to settlement with the unions concerned and again 
another meeting is scheduled to be held on 20th July 1959 on the 
same issues and hence this Union firmly desires that the employers 
and the Government would try their level best to come to settle­
ment with all the representations of the various unions attending 
the said meeting without compelling the xsiim unions concerned 
to resort to strike

Sd/- Ratanlai Braliman, 
./ President of .the Meeting.



DAR JEE LING -DISTRICT CHIA KAMAN MAZDUR UNION 
2^EGI3TEKED hq,22?6/"*^

Chowk Bazar, Darjeeling,
^Str lice W~11 De ci s i on7 Dated 2$rd August,1959*

To .:... ,
.......................^'"'gU-.. pJex^ A-eUO.

Dear Sir,

I forward, hcrcbelow the resolution passed "by the Executive 
CorwXttn’of Darjeeling District Chia Kainan Mazdur Union in its 

meeting held on 25.3.1959 ibr favour of your Information :

t “In view of interim-settlement arrived at in Calcutta 
on various disputes and demands incorporated in our Strike

%. Motice dated 25*7.1959, we hereby ratify the declaration
of Labour Representatives participating in the negotiation 
in Calcutta to withdraw the general strike with immediate 
effect."

* '’Y , a Yours ^faithfully,
. Y X

V' r4 X • (A; P. Pathak),
‘ < aA SECRETARY,

a k Darjeeling District Chia Kaman Mazdur Union.
X x x \ '



August 29, 1959

General Secretary,
Darjeeling Dist. Chia Kaman Mazdoor

Union, Chowk Bazar, 
Darjeeling .

Dear Comrade,

Thank you for a copy of a resolution passed 
in the Executive Committee meeting of your union 
held on 23rd inst.

We wholeheartedly congratulate you and your 
union for the success you have won in the struggle 
we hope that the united strength of the workers 
will enable you to win tta further successes#

Now that you are relieved for the time being 
from the heavy pressure of work we would request you 
to pay attention to the task of collecting AITUC 
Building Fund.

Please write to us what can—be done by your 
union in this connection.

With greetings,

Yours fraternally,

(K. G.Sriwastava)
Secretary



1 - m Wl«WB W THt
p. wdd^giri . The Niwata mflWrhe Plantation Workers* Union, 

t • ***■ Coonoor R.S. 20-8-59.
-The Secretary, 
A.I.T.U.B., wew Delhi.
De nr Com. , „ , . , _ . .I give below the details of issue for which I wish 
to have your advise and help. • ,

When the General council was meeting at Bangalore, 
there was a strike in on estate in wilgiris Viz. The Woodbriar 
Estates Ltd., Deversole host, wilgiris. The immediate reason 
for the strike was the dismissal of two leading workers. The 
other major demand was that 100,and odd temporary workers should 
be mode permanent. The planters have heen saying that they 
employ nt tjae 1.25 workers per acre of Tea and that the workers 
are employed in families.

But in this 
workers number about 97 
These temporary workers

estate which is more than 400 acres the 
permaent and more than 100 temporaries. 
were working as such for years on end.

After 12 days strike, ‘the state Government promised 
to trk® take up the issues and the issue of dismissal of two 
workers was referred for adjudication.

The police cases lauched against the workers were 
not withdrawn.

Inspite of representations to the Government, till 
date no action has been taken on the mein issue. But the 
management have dismissed 48 workers on the allegation that they 
were absent for more than 10 days - taking strike days also as 
days of absence.

In the meanwhile, the Labour Court Coimbatore ordered 
the two workers to be reinstated with backwpges. But the 
management have appealed against the order before the High Court 
Madras•

As the conciliation failed, the issue of dismissal 
of 48 workers, the labour officer, coonoor sent an report 
accordingly. ,

on 11-6-59 the Labour Department passes an order that 
the issue cannot be referred for dijudication, whereas the 
Labour Commissioner, Madras snnd informs to await orders of the 
Government thru his letter dated 13-6-59.

It can be seen ( from the dates) that there had been 
some foul pday. The INTUC has got fhe order for the management.

In thebe circumstances I am left with no other alter­
native but to restart agitation as from 1-9-59.

Blease do what you can in the matter and send me your advise•



26 SEP®59

&ASMEEE1NG RSSTRICT
Telephone : DARJ. 385

CHIA KAMAN MAZOUH UNION
( REGD. NO. 2256 )

President I—Rnlanlnl Brahman
Cen. Secretary i—Ananda Prated Pathak

CHO-WK BAZAR.

DARJEELING.

Ref. No. TV/ 2A/5?/ Date.. ..?2f 195 9:

To ■
Sr 1 j: .G. SI ir iw a o t aw a }
Edi ter, ’’Trade Union Record”,
^11 J nd la Trade Ural on Congress 
1/1 /'oaf All Rood,

J »■> ,

Dear Comrade

to draw your attention to ’’Trade Union

for Darjeeling Plantation workers” wherein you have wrongly 
put ’’Darjeeling District Chai Kaman EnSdur Sangha” whereas 
our vaion hears the registered name as ’’Darjeeling district 
Chia Kaman Mazdur Union-Registered No. 225^” •

The name '’Darjeeling District Chai Raman LLasdur Sangha” 
relates to the Congress-led union at Darjeeling* So, you are 
r c qu 0 51 e d 10 r c c t if y tlj i 3 "er ror *

Secondly, as reagi?ds the interim wage increase, thid 
increase of two annas, was given to the plantation-worker's 
of Debars and Terai and1 not to the workers of Darjeeling 

. . , ’i ' ' - ,■• iHill ire a.
The Minimum V/agea Advisory Committee. fol- dinalsing the 

wage increase of Darjeeling area(Hill afea only) will sit at 
Darjeeling from 21st» Sept* 1959 '^•1C Covt. will issue its
motif ication by the 1st* week* of October 1959•

Would you kindly rectify the errors in your ”T*U»R.” 
dated 5^x* September 1959 auT oblige. .. KK

W& tl .1 gr e e t ings,

C omrad.e ly your s,
0!^

( Ananda Prasad Pathak).
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Xsasedijate

No.LG-10(17)/59 
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR a EMPLOYMENT

To
The General Secretary, All-India Trade Union
Congress, 4,.Ashok Road, New Delhi*

RBE’BRMCS THIS MINISTRY’S OTER DATED THE 21 ST 
of-

SEPTEMBER 1959 (.) PLEASE EXPEDITE NAME(S) YOUR BELBGATE(S) AND/A
OR ADVISER(S)/ OBSERVER WHO WOULD BE ATTENDING THE NINTH SESSION

OF THE INDUSTRIAL COMMITTEE ON PLANTATIONS AT CALCUTTA ON THE
• A

23RD & 24TH OCTOBiJR 1959 (.)

tc
( T. C. Gu^ta ) 
Section Officer.
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pue to the peculiar nature of the industry, i.e. located as it is 
in il.r off hills and the workers have to be brought i’roiu the plains, the 
workers were employed in family gangs.

The above had been the general theme? of arguments by the planters 
whenever the question of wage cqjuc up for discussion. They wereable to 
make others also accpect such a position, rhough as far back as 19 47 the 
Rogu committee hus.said -"a system of wages which requires the worker to 
depend u(>on the earnings of bis wife and childre . ................  ...can scarcily
justify its vxisteuco. Hoge report.

in 195k before the minimum wago committee also the planters maln^ 
tained the same position, f'ho labour representatives also agreed to that 
One of the labour repiesntatives on the Madras l.w. committee was the 
present non labour Minister of Manias. «with regard to the compostion 
of the workers family i.e. the number of consumption units and the number 
ci earners..... it wai decided by a majority that 2.25 wage earners 
pei family should be taken.................... " Report of the N.’i. committee.

bvtn before the ;pl iribun.l for plantation^, the planters put 
forth the same contention.

io be short the plantutfern have been insistantuntly contending that

1. They employ workers in family gangs;
2. Ihor* are more than one earning member in a family; and
5. 1.25 pei acaut^of Tea, o.9 per coffee and .26 for otner products 

arc employed.

Though the jjon ;;pl iriLun d for plantations, Madras, founa out that 
in pratice there arc not 2.25 wage earners, fixed the wages only on 
that basis i.c. 2.25 wage earners.

Thus boath according to the ^xnntxtions^xKaaiasx basis of R.w. 
fix* d for plantations and the .;ul Tribunal for plantations it has been 
accpoctod that there are 2.25earners in a family of plantation 
workers end the wages are fixed accordingly.

According to a news item appeared in "NAVA INDIA" ( Coimbatore lill 
Owners ‘ pallyunder their pew pelhi jato line dated 4. Io.59, the planters ; 
have once again advocated the above stand in their memorandum to the 
industrial oom.uittee on plantations to be held on 22nd of the month, 
(shamelessloy against the accpeceted principles laid down by the 15th 
1, a bo u r no n f e r t n c o.
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(Affiliated to A. I T. U C., and W. F. T. 11,)
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2

But in reality the positlcn L changed; recruitment in fcaily 
g.jnt'H ixj a thing of the p st, when plant tion w ci coming into existence* 
when the work, xs were not <wu.ru of sticking on to the plant ticns. gut 
now t the present «pl ;nt tion population io a settled one. so
the planters need no more won., ol workc.a running aw >y* juste .d of 
sc roity of labour there io auiplu.^ labour force*

jiils surplus labour position has ti. de planters take to unfair
1 .hour pr ctiuu. such a- * >. uuuiuu tlk, ^uiwan jat strength* lucre, su tew^ 
por x y n.. contract labour. Jhey relUsa to enroll ^witaanent workers 
uven tut’ partners and dependent- cl penuunent-workers so that th? re c.<n 
be 2.25 w go o iincrc in the i xiily.

f *■

in our interview on thia subject with non. Minix;t r for labour*
U ><ir at oofiac <iauna in &ay he completely agreed with uo ai

? scrx1 stopw have to bv triou to fitop this unfair practice ;aid evasion 
at law. .*e also further le m th.t th local labour oil ice hus been 
aukud to gather matca-inis on the subject nd iora xd» But fa reasons 
not known to us no action has been so far taken.

punks to the jlgh coin f oi i: di' a which h s laid down theft jnaus- 
trial Dispute uoe« not involve »soclul» Justice* over ..nd above *legal 
Justice ’^a privily u the workint; el;au won by battle unu blood 
h x been thrown overba mu x^king the clus from this* labour Courts 
and xribun lu refuse to go into qu«.^tiou of xocruitmeht of porwananay 
which iccordlng to them ’is purely a man goxial function* » t

AGit tiem xoi the enrollment at dependents < ua maintain 1*25 
workmen per acre at 3?oa and for peim.xncaicy of yaapoi;ary workers hy» 
st rtad ir act ’-c alt; / *a ( luu by ^ooubri x porkers) rxa>ultii^ 
in vlc^iEiioption and 11 ether agitation*

Ihorrl’oie the xtibs 1 by the planters thanks to. tito la gal 
m Lint tinea ^Iwv - to rmlnt in v<at,e e unex-s in the workers XuiBily
i <!suite in it 1. cut*

jt ii. encouragikt. to note th 1 th 15th labour conference h accept 
tea th it tie ©liilmun w .^..e should Lc meed b.^euw ?\nd in calculating 
the wu.t-,eu i oonsuaiptioij units .'jiu on .."’wu^c (///nix should be thx baais 
-(jit. the e mings oi cc/cndunts buint, di^roi urd*

yher< lore it Uh; beooiac -an urgent necessity to revise thabsaia at' 
flxitipn of wr-gec for pl nt tion werkuro.

in conclusion it h.botn oux- contention and pl^u before tns tribunal 
that this structure should be charged. Xb aiks to the decision of tb& counts 
ana tie st ind t ?ke» by the planters, the daaund for revision of wugei? rjiI 
the bx&ix basis is etr-jri^therucU C>

wu.ru


('Wj niui (1491)
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|X«1G 
atice

Rei. No. 66/59/G

Io aI-1- Concerned

O i i । 
Resolutions of comittces#

We &re fro warding the reaolutionspassed by the coonoor 
and Gudalur Branch ?omuivte s for necessary action#

u fua*
2sU.n i

lie vc

Thankingyou,
Yours faithfuLiy^

xO »
. The Labour jept, ^a.djv s»

Th’j Labour ooiumis^loner, Mudr t>« ,
The ourofficer, coonoor.

The District collector, Goty.
Ine secret ry, up agI Coonoor

‘ 4-he j^crdJt^ry, .A.HIffc. Now jelihi.
The dHcrot^ry, TNIVC k-adr-s
Ine Hou. Labour minister. New jelhi.
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iHMdly of ij.cc -it I4 price, by toe 
» u j i i\ I' t i! <(> 1»•' u ci <ii> is oc*»vi• 
•jijt jjut ui tlx Vi« . uc ru

th t .. i tii v-o xk' i\u be 0v 1.. an 
•«v n<c, & is the px' dice sin© e

tn.t .. ni^uL'd.U ue u .ue lox the
!. ntn t-ubc; iti'jc; Us doh#

in to<. \huii io nd xcllrv:- the

r» Ablb osuiittou uuie t&e e ^riy settint; tip of a
aV: . .7,01 u" for tbc . x.nt.'iUtiha, x> has lw< n ft^re^d. la, piotest against
t-U? ilj ..a id.matiuu ac, .mat the . - .1. --U. :?•, in the mtt ex’ of
rc^i-^cent at xuti bh tbt iLaustm.l ’uLa.d^tx un plantations to bo held.*

4, <» ihis jou -. it11;‘; uo tii t ■ .uiy action is see
th.d iu. plcutat iGUa tn<v ac.X'i-i-'a inumer of poxaauent h -.nan per acie 
la tmyloyec ai.d put a dm thu> pui .lx j.’ibour yr etiwe and tv&feim 01 
lau by kc-.p in& u/ii.y m t cijux.j x*. a mr yea.ia, on end#

*>•" *his ci a. ;ittec vtuicmntly ccnuejuus tne tt ituuc of the 
' . a-..*8 ,-t‘it Gcv < J ux'.-ut 102 iiu <d ijL.iu tl^r. -Gwon to wai os ttk \liT0 
nnioG, b,: ex£k reiusi^G ^<eu 3. in tne case 4Jouabiiar-.
^t te, / il. xii-3 ana aeaiues :-a ke u Go tu- ^.it .tian till hup >it 1.Jl 
justice lu ftbuta-d, towards mlcx* to t^ke 1.;. stops to moolise all 
ivsouroes w
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The Tamilnad Plantation Workers Union.
$ ifi yi ib J @ C i l l j. Q $ 1go »aii J w ft to

n^6>i 6i shr 14U1

tai x si'ii t airo.
17th October, J 

Rtf, ..UX ..—■..........♦?

The Commiasloner of Labour, <
Chepnuk, Uadma -5, k

Dear Sir,

Subs Labour Plantations - Governeinfent Cinchona 
Plsntations - Anamalais - Recognition of 
Tamil Nad Plantation //orkera’ Union, Valparui - 
Code of‘Discipline - Contrnv.ntlon of - Ke.

We are to inform that the Government Cinchona Plantations h:is 
gbt cultivated area of 7270 acres in Anamallnia, and we expect the 
labour strength to bo about 1500,

Here we regret to inform that t?£ elementary riglita of truce 
Unions are not availed to the workera. The workers in Govt. Cinchona 
Plantations have Joined this Union sice the (inception and this was 
not liked by the management. Thia Union has got Vast majority of 
xuembers at Clnchoana at present.

But they t.u. activities axe being restricted by the managements 
attitude and here they arc attaching certain conditions, in that the 
recognition of Union is the major one But there is no creterio to 
fix the qualification for trade unions to get the recognition. Further 
there is at present no law to do so.

We are to report that trie represent nt 1 on of this Union was 
responded at the bying and after some times only they have estopped 
giving response to our representations.

Also we are not allowed to hold public meetings in the estate on 
tn© flimsy ground that this Uni: n is not h recognised union by the 
management.

Bven though we are not bounlL to seek for recognition under law, 
wo have beLn waking representutions for recognition and so far no 
mply is received. On* their request this Uni >n has aubmitted its 
membership list twice »nd these were all verified. 'Sfhile the verifica­
tion mode by the Labour Officer on 30-3-1959, the union which 1b 
being recognised by the management had net even produced the Registers 
as requested for.

In this connection, I may like to add that the management purporta 
to hev recognised, the South .Indinn Plantation Workers* Union and it 
seems 3.0. Ho. Ms. 1837, dated 6-4-19^9 from the Development Department 
has also been isssued. This Union 10 not at present employing the 
sipport Of the workers.

This fact his been revealed in the election to the Valpami 
Panchayat where Cinchona estate alone ic a constituenoey, and in 
that tne nominees thia Union have returned with majority Votes.

The managment has been acting in a strange manner ani their 
action is ag-dnat the principles of Gode of Discipline.

Wa are to record tbit thia Union alone has stood for verification 
—.—, n |t has been the only Union accepted
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JV I7/e request you therefor
use your good offices 
Plantations ftarly and

Thankung you,.

CC. The

The

J > S8.

Secretary to
Ministry of

to enquire into the mutter and
to recognise thia Union 
oblige.

Labour Officer* Polluchi

in the Cinchona

Toure faithfully,

JOINT SECRETARY

the Gov er men t, Evaluation and. lupinmentation 
Labour, New Eelhi.



Dear Comrades,
As you are aware the Industrial Committee on Plantations met 

Calcutta in the last week of October. The AITUC was represented by 
Com. Manoranjan Roy of Bengal. Com. P/ Shankar of Kerala was appointed 
as the Adviser but he neither wrote nor turned up.whxixh

Reports of the discussions
and decisions of the Committee have appeared in TUR of November 5 
and November 30. Comrades should go through these two reports.

As will be seen, the most important of the decisions was that of 
setting up a Wage Board for the plantation industry. The details 
about tliis are :

* 1) That one Wage Board with 2 sections, one for North and the other
for South India will be appointed with a Chairman, 2 independents 
{economists). 6 Labour -(3 for each section) and 6 from employers (3 for 
each section; ♦ ("'w Awu<- U

2) Terms of reference was to determine a wage structure for Plantation
workers on the basis of the Fair Wages Committees report as far as 
possible, keeping in mind the peculiarity of the. industry and the 
advisability of extending "payment by re suit’’method. etc.

The question of gratuity and bonus were also discussed and the Labour 
representatives particularly from ’West Bengal wanted them to be included 
in the terms of reference. • But the Deputy Labour Minister Sri Abid All 
assured the sub-committee that the question of pension and gratuity 
were being discussed seprately by another Committee for all industries, 
so ‘it might be dropped here. The Sub-Committee agreed to his proposal.

The issue of Bonus was kept out of the reference to the Wage Board 
and we 'also felt that it would not help us in any way, so the question 
was kept for the Bonus sub-committee itself.

In view of the this decision of the appointment of a Wage Board, 
it now becomes imperative that our unions should no longer delay in 
sending in the reports that were discussed at Bangalore. We must begin 
from now to collect and collate the materials necessary for preparation 
for the Memorandum to be submitted to the Wage Board. So wenclose 
herewith a short note on the lines on which such reports should be 
prepared. While it is true that many may not have all the details 
asked for, please arrange to send such material as Is available with 
you immediately by December 13 at the latest. Meanwhile, other materials 
can be collected and’ sent as and when ready. Aftetr

It is now over ten months since representatives from pl ant aid or 
unions met together at Bangalore General Council meeting in January and 
took the decision to prepare a report and arrange for a meeting of 

. representatives to plan for the formation of an All India Federation.
We are no nearer our objective than we were at the time. Now with these 
new tasks before us and the imperative necessity for coordination of work 
in order to do oar best to capitalise on the gain of getting theWage 
Board set up, we hope comrades will wake up and set down to serious 
woxk in tliis direction.

As soon as the first reports are received we will prepare a draft 
report and arrange for an eai-ly meeting of representatives from all 
Unions to discuss fu ther steps in organisation and campaigning on 
all India basis.



Points of report

The report should be in three separate sections, where all three 
plantations exist : Tea, coffee and rubber. Where cardamom plantations 
exist, that should al so be covered.

Points to be covered should be as follows :

1. Details and position of the industry. This should cover:

a) where* situated.
b) Total acreage under each crop, increase or otherw^Je since 
c) Size of average estate. 1949
d) Biggest companies : i) British ownedzpciskptxjaoii^

sterling companies; ii) British 
onwed rupee companies; iii) Indian 
companies, with details of investment, 

e) Quality of tea and c8jf<5e, etc.
f) nnual production figures for past ten years.
g) Total earnings of the industry, annually, company wise.
h) Chief brokers and those that are linked with the biggest 

tea companies.
i) Other figures relating to Managing Agency Commissions, 

salaries etc. of Managers, company wise.
Total

2* Labour / JNo of workers, engaged in the industry, with figures of men, 
• women and adolescents.

b) wage scales at present esisting, gradewise and categorywise, 
c) estimated total earnings of family units.
d) Other amenities^ housing, creches, schools, etc. etc.
e) itauixxi^i^a^iaad Details of workloads.
f) Details of demands in regard to wages, workload, etc.

. ' g) Details of agreements where they exist, of tribunal awards, 
Minimum Wages, etc.

5* Trade Union movement :

When it first came into being, under whose leadership. Trace the 
history briefly upto present•position. Various struggles maxsxscd 
conducted, present position. Percentage of workers who are now 
organised. Activities of ICPTU

Position of trade unions vis-a-vis the employers. Harassment of 
trade unions, and violations of hie Plantation Labour Act. Whether the 
employers attend conciliations and defy even the Labour Officers, etc. 
Glaring instances of violation of labour rights and legislation should 

' also be collected. Honfimplementation of awards.

Present organisational? problem^/and proposals for formation of 
All India Organisation. This should oe dealt with in detail covering 
both financial and cadre position also.





November 3, 1959

Com. Vridhagiri,
The Nilgiris Branch of the
Tamilnad Plantation '.'Workers’ Union, 
Coonoor.

Dear Comradei

Tours of 29th October. We have read your note 
on Wage Structure in Plantations. Now that a Wage 
Board for plantations is to >e appointed, it would 
of great use if you prepared detailed notes on the 
basis of factual material. If we prepare sufficiently 
ahead, such materials could be useful in discussions 
which we have to hold among our caders before submi­
tting our memorandum to the Wage Board.

Details about Wage Board as far as it is known,, 
have been published in the Trade Union Record of 
November 5. There will be only one Wage Board for 
the industry. But. the Board will have two branches, 
one for North and one for South. The composition 
of the Board vail be six representatives each from 
workers and employers, two independent members and 
a proceeding Judge. The names of the Board members 
are yet to £be finalised.

Regarding the corrections to be made in respect 
of Nilgiris Mine Workers Union, we had asked the Union 
to return the Affiliation fee receipt, so that we may 
send them a receipt for the Building Fund. The union 
has not return the receipt so far. Please do needful.

We haverepresented your case regarding the 
Woodbriar Estate to the Union Labour Ministry. On 
hearing from them we will write to you again.

With greetings,

Yours fraternally,

I ’
(K.G.Sriwastava)

Se ere tary



J-
The Different Organisations of the Tea Industry in 

North-East India, /
Through: . . x ' "z

The Regional Labour Commissioner(C), / r
12, Chowripghee Square, Calcutta. /C

\ / Dear Sirs, 
Bonus Agreement for Tea Plantation 
workers in the North-East India.

Tn pursuance of the recommendation of the Eighth Session of the 
Industrial Committee on Plantation, the Government of India in the 
Ministry of Labour Sc Employment set up a suh/Committee charged wi-th 
the responsibility of effecting an Agreement for the payment of Bonus 
by the Tea Industtry In North-East India to Its workers. Accordingly, 
a preliminary sitting took place on the 11th November 195<9 In the 
course of which the representatives of the Industry asked the repre­
sentatives of labours for a concrete proposal to be worked out In a 
corresponding formula for the payment of Bonus.

2. In compliance with this request, basic outlines of a formula 
are laid down hereunder. The same embodies the unanimous conclusion 
of the different organisations of workers; and It is requested that 
the same be accepted to formulate the Bonus scheme for the Tea workers 
from 1957 onwards. . ‘M.V'h uo -.

3. Bonus is regarded to be a claim as of right, to enable the wor­
kers concerned to make up for, at least to some extent, the gap which 
exists between the wages actually paid and the living-wage. It is con­
sidered necessary to effect an Agreement governing payment of Bonus to 
the workers of the Tea Industry which although has been an established 
Industry has been unfortunately paying wages below the required equi­
table minimum.

• ( . 'Liu (I • ■ '* '
4. The Delhi Agreement provided for Bonus pay-able for 1955 in 

areawise manner, on the basis of the ratio of the profit made by ten 
picked up companies of a particular area, In the years of Bonus concer­
ned, to the lump sum payment made in respect of 1953 & 1954. It has 
since been recognised by all concerned that the above provision had 
its inherent defects In asmuch as the burden of payment did not fall 
evenly on all. concerned. It is found that while some companies making 
large profits had to pay only a very small fraction of their profits un­
der the provision of the current formula, several others showing a loss 
or small profits would not have to pay anything at all, while the workers 
have njaikk neither any control on the disbursement and heads of accounts 
for expenditure nor even a knowledge of the Intricacy of accounting sys­
tem and its details, not to speak of any effective check. Moreover, trade 
unions being organised on industrywise basis, non-payment of Bonus In 
a particular concern understandably causes grave dissatisfaction and 
tension amongst the affected workers leading to an Industrial unrest.

5. The labour representatives for the sub/Committee have, therefore, 
given serious thought over the matter to remove these real difficulties 
and anomalies in the Bonus scheme for the tea Industry which has been 
so far enjoying a period of peace and prosperity compared to many other 
established Industries; and this should not be disturbed in any way. The 
representatives, x therefore, suggest for consideration of the Industry 
that the new Agreement should cover s -

(a) Payment of Bonus at a progressively higher rate subject to 
a minimum guaranteed amount equivalent to one month’s wages 

to each worker irrespective of profit or loss of the concern in the year 
of the Bonus (as agreed upon by the Textile Mills of Ahmedabad).

(b) This above ----



( 2 )

(b) This above guaranteed minimum bonus should be linked with 
the dividend payable to the Shareholderers upto 6% •

(c) Out of the balance from the gross profit after provisions 
for taxations and 6# dividend (against) one month’s gua­

ranteed TXnlmum Bonus as mentioned above) $0% of the amount should be 
distributed as Bonus to workers in addition to the guaranteed minimum 
of one mon-th* s Bonus.

(d) The Agreement shall cover all wage-earners including mem­
bers of the sub-staff, and other workers employeed in the 
Industry.

6. An Agreement governing the Bonus of the clerical, medical and 
technical workers rovisihng the existing one shall immcdlatdly be ooh 
eluded along with the Agreement covering the manual workers and sub-
ordinate staff as above <4

7. It is requested that the Industry may examine the above proposals 
as early as possible and communicate their decision to the members of the 
sub/Committee representing workers at an early date.

Yours faithfully, 
1 ’ • • ' ? r. "p «, a , .

SO: M. N. SHARMA (INTUC)
Da tod,Calcutta, 
the 2nd December 1958. ” J, K. MITRA (HMS )

" M. ROY (AITUC)



GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT.

Office of the Regional Labour 
Commissioner (Central), No. 12, 
Chowringhee Square, Calcutta.

No: Cal. 77(l)/58/Pt. I
Dated he 17th November, 1958

To 
Shri 
c/o. 
Chia

Monoranjan Roy, 
Terai Branch of Darjeeling Dist

Siliguri
Kaman Mazdoor Union, Mahanandapara

Darjeeling Dt

Dear Sir,
Sub:- Meeting of the Bonus Sub-Committee 

of the Industrial Committee on 
Plantations, 1958.

A copy of the minutes of the meeting of 
/ k

Bonus Sub-Committee held in my office on the 11th

November, 1958 is enclosed for your information.

Yours faithfully,

Sd/- 
(G. S. AHLUWALIA).

For Regional Labour Commissioner(C),Calcutta.



Record of the meeting of the Bonus Sub­
committee (Tea gardens in Assem, West 
Bengal and Tripura) held in the Office 
of the Regional Labour Commissioner x
(Central), Calcutta on the 11th Nov.,1958. /

PRESENT i \_^

1) Sri' L. T. Carmichael - Indian Tea Association.

2) Sri P. C. Chatterjee - Tripura Tea Association.

3) Sri M. N. Sarmah - Indian National Trade Union Cone-res?,

4) Srl Monoranjan Roy - All India Trade Union Congress.

5) Mrs. Moitreyee Bose - Indian National Trade Union Congress.

6) Sri G. S. Ahluwalia - Regional Labour Commissioner
(Central), Calcutta,

The Regional Labour Commissioner (Central), Calcutta 

pointed out that the meeting had been convened by him in terms 

of Ministry of Labour letter No. LC/55(5)/58 dated 5.6.58. He 

also stated that Srl. B. C. Ghosh, the nominee of the Indian 

Tea Planters Association had written to inform that owing to 

previous engagement it was not possible for him to attend 

this meeting.

The R. L. C(C) initiated the discussion by saying 

that in terms of the Delhi agreement the basis on which bonus 

agreement had been settled in respect of the years 1954, 1955 
» 4

and 1956 was "area prosperity”. It was for consideration now 

whether the same basis should be followed for the year 1957 

or some other formula should be adopted.

Sri Carmichael on behalf of I.T.A. remarked that 

payment of bonus in tea industry was inappropriate. It was 

stated that even though a part of the amount had gone into 

the provident Fund, the rest of the amount had been more or 

less wasted. However, he suggested that the labour leaders might 

have some



proposals as to the payment of bonus for the year 1957 

onwards which they would like to have.

It was stated by Sri Monoran Jan Roy (AITUC) 

that the I.T.A. had, generally -been making out the 

proposals regarding payment of bonu.^ in previous years. 

Anyway, since they wanted to have proposals from the 

labour side this time, he might refer to the discontent 

created in certain gardens by nil payment or smaller 

payment in some gardens as compared to higher payment 

in other gardens. He referred to the disputes cropping 

up in tea gardens in West Bengal when employers had 

shown losses but workers had pointed out lacune in 'the same.

t
Sri Roy stated that to avoid such discontentment, 

the remedy was payment of a guaranteed minimum bonus.

Sri Mitra (HMS) stated that gardens making high 

profits paid bonus which were not commensurate with the 

amount, of high profits as against the garden which had a 

incurred a loss and as such had paid no nonus. It was 

rather an anomalous position and he suggested that some 

sort of slab system should be followed.

It was stated by him that a minimum guaranteed 

amount should be fixed, on the basis of ’area prosperity! 

This minimum amount could be added to according to higher 

profits•

Sri Roy stated bhat to the mimimum guaranteed 

payment of bonus should be added the same percentage as 

percentage of dividend in case of a company. Jkfealso 

stated that the minimum should be applicable to North-Easft 

India as a whole and that it should be equivalent to <bn-e 

month’s wages. Sri Sarmah (INTUC) stated that fair wages 

should be the first charge on the tea Industry as in the 

case of other industry. Hence bonus should be paid to make 

up di 1ference between rjiinimum wages and



living wages. Questioned as to what woum happen if the minimum wapo was raised, it was stated on behalf of labour representatives that in the existing condition a guaranteed minimum bonus should be paid as was done in the case of Travancoro and Madras (four percent).In the opinion of the I.T.A., the anomaly pointed out by Sri Mitra with respect to the paymentof I nil or small. am,ount as against high profits in some gardens would seem to have been mot to some extent by the formula of ’area prosperity’ in that more prosperous garden had paid more.Sri Sarmah (INTUC) stated that so far as he could see area wise figures might be said to have worked well but anomalies arising out of unclear account should be removed. He also pointed out that I.T.A’s circular regarding certain amounts such as taxation etc. to be added back to profits had not been implemented by all the companies. While inclined to favour area wise figures, he commended the idea of formation of ’pool’ of profits out of which the minimum guaranteed bonus could be paid. He also said that a ceiling limit might befixed in accordance with the recommendation of the Profit Sharing Committee.On the whole the labour representatives thought that it was for the employers to find out the amount of minimum guaranteed bonus. Formation of a pool was just by way of a suggestion.Mrs. Bose (TNTITC) generally endorsed the views of Sri Sarmah and said that there were two question viz, (i>) whether bonus snould be paid on the basis of area prosperity as previously,'Phe consensus of opinion of the labour representa­tives seem to be that there should be a minimum guaranteed bonus and based on area prosperity this P.T.O.



minimum bonus could be enhanced in case of areas 
concerned*, Sri Sarmah suggested consideration of 
prosperity being linked with profits, production 
or acreage*

The labour representatives, however, 
expressed that they would meet amongst themselves 
and propound definite proposals to enable the 
employers to consider the same.

The next meeting of the Sub-Committee was 
proposed to be held on 2nd and 3rd December, 1958 
by which time the employers shoudl be able to 
consider the proposals of the labour representatives 
or suggest their own,

Sd/- G. S. Ahluwalia.
Regional Labour Commissioner(C) 

CALCUTTA.

x



S A DANGE NEWDELHI.. i

... FATIMA ESTATE MANAGEMENT WITH SAINTMARYS GUNDAS TREACHOROUSLY

'■ ATTACKED SATYAGRAHI WORKERS OF LOCKOUT ESTATE DANGEROUS WEAPONS 

AND GUNS USED MANAGEMENT INTEND TAKING NEW WORKERS SITUATION GRAVE 

pRAY IMMEDIATE INTERVENTION AND PROTECTION.

WORKERS UNION SECRETARY.

■jlGST5.?22OHRS.The sequence of entries at the beginning of this telegram is—class of telegram, time handed in, semi number (in the case of foreign telegrams only), office of origin, date, service instructions (if any) and number of words.
This form musk accompany anv enquiry respecting ibis telegram.

MGlFhAh—124—30-4-57—01.370 Bks.
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D.O.No.VB- 3(12')
MINISTER FOR LABOUR 

INDIA.

V-- New Delhi, the December 1959.

My de ar C

Kindly refer to your D.0.No.276/D/59, dated 

the 6th November, 1959, urging representation for All A
India Trade Union Congress on Wage Boards for Plantations 

and Jute Industries, The question of setting up a Wage 

Board for the Jute industry is under consideration. We 

are finalising arrangements for setting up a Wage Board 

for Plantations as recommended by the Industrial Committee 

on Plantations at its meeting held at Calcutta in October 

last. As usual the labour seats on this Board will be 
* t

allotted to the different organisations on the basis of 

their verified membership. For this purpose the Northern 

& Southern' regions will be considered separately. One of 

ths three members to represent workers on the Wage Board 

from the Southern region may be nominated by the All 

India Trade Union Congress. A formal letter in this 

connection's being sent separately.

Yours sincere ly,;
------ I'

( G.L.Nanda )

Shri S.A.Dange,
All India Trade Union Congress, 
4, Asoka Road,
New Delhi.



TRUE OOP!
THE GREAT GOPAJPUK TEA COMPANY LIMITED 

REG 1GTEBE.D OFFICE- JAIPAIGURI

> The 30th December 1958

Shri D.P. Ghose,

Secretary,
Zilla Cha Began Workers Union,
P.O. Mal (Duars)
Jalpaiguri

Dear Sir,

SUB: WORKERS PA <11 ORATION IK ZiAHACEihUT.

&e like to introduce the* scheme of ’Workers

participation in yanageoient ♦ in an oxperiraental my 

in the Hahaipnthar tea estate, on and. from January 1959.

We hf've a good relation with yourself and 

therefore feel that such scheme of above would be 

successful in this tea estate.

Before introducing such scheme it is nece- 

-seary that an agreement between yourself and our- 

-selves (i.e., between trade union and Employer) shall 

have to be entered upon.

Herewith wo are enclosing a summary of 

the rules and regulations with powers and functions 

of the Joint council, so to be -formed for the working 

of the scheme, with the •Draft Model Agreement’.

We hope and believe that your union wouU 

agree to pertlcipate in the scheme.

We shall be very glad to receive your I'eply 

and decision in the matter at an early date, co that 

wo might sign and execute the agreement within the 

first week of January’59.

Yours faithfully,

Enclo: Sd/- Illegible • SecretnrM'-
<Titmm—• -0  *-
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The Seoond Five-Year Plan has explained the 
philosophy of wrker-mnnngeraent relationship 
in the following terms:- 

- •»
A socialist society is built up not solely 

on monetary Incentives, but on ideas of service 

to society and the willingness on the part of 

• the letter to recognise such service. It is 

nocersnry in this context that the worker 
I 
should be made to feel that in his own way 

he is helping to build a progessive state. 

The creation of industrial demoraay, therefore, 

is a pre-requisite for the establishment of 

a socialist society;’

“For the successful implementation of the 

Pl?»n, increased association of labour with 

management is necessary. r'uch a censure would 

help in, 

a) promoting increased productively 

fbr the general benefit of the 

enterprise, the employees and the 

community, 

b) giving employees a better under- 

- standing of their role in the 

working of Industry end of the 

process of production, and 

c) satisfying the workers* urge fbr 

self expression, thus leading to 

industrial peace, better relations 

and increased co-operc tion.
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This could be achieved, by providing for councils of 

mana gement consisting of representatives of aanagetaent 

techincians and. workers.lt should be the responsibility 

of the management too supply such a council of manage- 

-ment a fair and. correct statement of all relevant infor- 

-mation which would enable the council to ilinction 

effectively, a council of management should be entitled 

to discuss various matters pertaining to the establish- * ■» 
-meat end. to recommend steps for its better working. 

Matters ■vhioh fall within the purview of collective 

bargaining should, however, be excluded from the scope 

of discussion in the council. To begin with, the 

proposal sho Id. be tried out in large establishments in 

organised industries. The basis of advance should be 

regulated and any extenstion of the scheme should be in 

the light of the experience gained*.

These recommendations express, in general terms, 

the approach towards the problem of work or-management 

relationship which Government and Parliament have 

accepted. The approach is pragmatic and flexible. It avoids 

discussions of doctrine but takes into account the 

hu';an desire tp take part in decisions concerning what 

one is doing and the practical necessity of recognising 

this desire in interest both of productivity and of 

industrial peace. 

INDIAN IZBOUk C^yrXKNGF.
At the 15th session of the Indian Irbour

Conference held at New-Delhi on 11th and 12th July, 1957 
the following conclussions and recommendations were 
passed on t.he above issue.

(1) As the employers were willing to introduce
schemes of worker participation in selected industrial 
units on a voluntary betobs, it was not considered 
necessary to undertake any legislation ibr the purpose 
for a period of two years. If, however, this experiment 
did not succeed, Government might take steps to bring 
in legislation.

3

workers.lt


(2) A small sub-commit tee of* 4 persons each from the 
employers* group and the workers* group and Government should 
be set up within a fortnight fbr considering the details 
regarding the scheme of Workers Participation in management 
The sub-committee would also select the undertakings in 
which the scheme was to be introduced, in the first instance. 
The following rec cxamen flat ions set out in the Report were 
accepted.

i) The main 1Urations of the Councils may include 

provision of means of communication, improvement 

of working and living conditions, Improvement in 

productivity , encouragement of suggestions and 

assistance in the administration of laws and 

agreements . It may be desirable to consult the 

Councils regarding .matters like alterations 

in standing orders, retrenchment, rations 11sation 

closure, reduction in or cessation of operations, 

introduction of new methods and procedures for 

engagement and punishement. They may also have 

the right to receive information about the general economic 

position of the undertaking, methods of mnnuf c- 

-ture and work and the annual balance sheet 

and profit and loss statement and connected 

documents and explanations and such other matters 

as may be agreed to by employers and employees.

11) It would be preferable to exclude wages and 

bonus nnd Individual grievances from the purview 

of the joint bodies, but otherwise, the list of 

Hint ions should be left flexible enough to be 

settled by Joint consultation between the 

management and the representatl ve trade union.

iii) To reduce the danager of apathy, Councils of 

ifenageraent rany be entrusted with some admlnis • 

-trative responsibility, such at administration 

of welfare measures, supervision of safety 

measured, operation of vocational training and
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training mid apprenticeship schemes, 

preparation of schedules of working hours 

and breaks and of holidays and payment of 

rewards fbr valuable suggestions.

iv) There should be a strong self-confident trade 

union , closely connected with the machinery 

of participation anl with a reasonably clear 

separation of functions. It would be advisable 

to devise some methods for closely associating 

the trade unions in the selection of workers* 

representatives. t

v) It is ncessniy to enlist the willing co-oper- 

-at ion of management at the middle and lower 

levels such as Juiuor managers, supervisors 

and foremen.

vi) Joint consultation should be • in-built* and 

fbr this purpose, Government should provide 

anX advisory service on persons. 1 management 

bn the lines of the U.K.ministry of Labour.

vli) khile Government should accept leadership

for organising a sustained educational 

campaign for creating the necessary atmosphere, 

it should hot be made a departmental affair 

but effort should be made to build up a 

tripartite machinery of direction by utilising

employers* organisations, trade unions,non-

official bodies, etc

Fh;.IN/h ON (X)-OPERATION.

Government of India, Minsitry for Labour and 
Employment invited representatives of employers & workers 
to a seminar on labour Management Co-operation held on 
‘31st January and 1st Gebrunry 1959 to discuss and 
consider the various problems concerning the constitution 
functions and administration of Joint Councils in the 
line as recommended by the Indian labour conference at
its last sens inn. Tbn rniinvHnr'o nv»^» 4-—



I. p> I ■ J 0INI COUK CI U
(1J The Joint Councils, to 1)0 effect Ive and manageable 

should. consist of equal number of representatives of manage- 
-ment and employees, not exceeding twelve in all. in the 
case of smaller undertakings, however, the membership should 
not bo less than six.

(2) The quorum should be four, two on each side.

(3) Decisions should be taken unanimously.

(1) As one of the essential criteria for the fonna- 
-tion of Joint Councils Is that the undertaking should have 
a well established and strong trade union functioning, the 
rule should be-

(a) where there is a representative union regis- 
-tered under a statute, that representative 
union should nominate the employees’ re-
-presentstives on the Council;

(b) where there is no law for the registration 
of unions ns representative unions, but there 
is only one union wall established, that union 
should nominate the employees• repre - 
-sentntivcB on the Council;

(o) whore there are more than on© well established 
and effective union, the Joint Councils should 
be formed when the unions among themselves 
agree es to the manner in which representation 
should bo given to the employees.

(2) Thore should be no bar to the members of the 
supervisory and technical staff being nominated as employees’ 
represent!*tives on the Council.

(3) Employees* representatives should be employees 
themselves; but, if the trade union so feels, it can appoint 
non-employee embers to the extent of not more than 25> of 
the quote. If the employers have no objection, the number of 
non-employee members may be raised to two.

(4) The Joint Council should be set up lit th© 
unit level, ’Qiere there are a number of departments in an 
undertaking, having separate identity of their own, the 
Joint council any set up subsidiary Departmental Joint 
Comniittes to deal with the problems Ft the departmental 
level nnd also to secure proper and effective functioning 
of the Joint Council itself, inhere there are a number of 
units under the same management in the game area having 
separate Joint Councils of their own, a Central Joint 
Council might also be established for the group of undertaking

(5) Th© ministry of labour might request the 
Ministry of Finance to agree to the formation of Joint 
Councils in the life Insurrno® Corporation of India; for 
this purpose, n 7,one .may be treated as a unit.
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(6) Th® Uinstry of Labour might. request the 
ministry of Oommuni options to inolud i not only the 
posts and Telegraphs Workshops (as reoommended by 
th© Sub-Committee on Worker Participation in gement 
and ■Discipline in Industry}, but also other units 
functioning under the P. & T. Department.

III. OFFIGc J- LHP JOINT CUONCIL

(1) Th© question of procedure for appointing
I

a chairman and r. vice-chairman should, be left to the 

council itself.

(2) In cnse the Joint ttouncil falls to come to 

an ngrccment on the above, the offices of Chairmanship 

and Vice-Chairmanship should be made rotating.Again, 

if for one term the Chair man Is selected from the 

employers* side, the ¥io*-Chairman should be from the 

employees* side ond vice verse.

The tenn of office of : Chairman and Vice-

Chairmon shall be one year and that of the Council shall 

be two ye^rs.

(4) There may be two Joint Secretaries, one from 

the employees* side and the other from the employers* 

side, both having equal status.They may be elected by 

the members of th® Council from among themselves.

(5) The employers should provide such secretariat 

and other assistance ns may be necessary for the smooth 

and efficient functioning of th® Joint Councils.If the 

employees* representatives agree, the labour Welfare 

Officer of the unit may be associated with Joint 

Council for purposes of secretariat work.e.g., oir- 

-culntion of minutes, notes, etc.

IV.CONSTITUTION OF PUB C.QLVqTTKEC

(1) It is desirable to appoint Tub-Committee.

(2) For we If sro activities etc., a standing

Sub-Coma it toe may be appointed.
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(4) These Sub-Committees shall submit their reports 

to the Joint Council.

(5) There should, bo a purity of employer-employee 
representation on the standing Sub- Commit tees. Un the 

ad-hoc Sub-committes, however, parity need not bo insis- 
- ted upon.

(6) The Sub-committes might also include in their 
membership, i arsons other than members of* the Joint 
Council.

(7) The Sub-Commit teas shall be irking under the 

. general supervision and guidance of the Joint Council. 

Reports made by the Sub*Committees will be considered 
by the Joint Council which will take the ultimate 
decision.

(8) The agenda for the Joint Council meetings should 

be prepared and circulated in good time, so as to give 
sufficient publicity to it amongst the employees and 

invito points for discussion from them. The preparation 
of th© agenda should be th© primsry responsibility of 

the Chairman who might make such arrangements ts may be 

necessary fbr this purpose.

V. SCHrTW:, FiR THE MEETINGS OF THE JOINT COUMCI IS.

The periodicity of the meetings of the Council 
is essentially a matter to be decided by agreement by 

the Council itself. The council should, however, m^et at 

least ‘one© a month.

vi.

No qualifications should be laid down. for membership 
.

of the Council. Th© parties are expected to nominate 

persons who have sufficient knowledge and understanding
and who are in ” position tn —
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VII. LIASOB BgWi THE JOIM< C3UH0IL8 ABD THE 
’ II3IS£hX_<>£_lS^kAlSsr'?^Ei ”

• ' . , ' ’-■' >’j<. '■ ,t ...»v-4-. • •" ■-

Tho Government of Mia should make a definite 
arrangmcnt for liason ’between the Joint Councils and 

the Minsltry of Irbour & Employment by designating © 
separate os 11 for ths purpose. ©nd giving it all 
facility. Adew-te am^ngeiimts should also be’made 
to associate State GovenmntB 1th the working off 
the Joint councils in th ®i;£ respective emsr'
VIII.

Hoving regard to the faet/thot the experiment
is initiated at a few placed in the labial
?<n All India Panel should be ap^’.lhted cowpie*. of 
persona (a) who are nominated by organisations of 
employers and e^loyees, (h) whom'the orgEniEntions 

consider suitable for guiding Joint Councils and (o) 
t • < < • ,.\'..-u 'J ■* • '■ . ■ ■ .W •» »*•*>**♦■

who arc willing to under take thia responsibility.
The >vivloa of th® exiwrts shall not ba binding on

’ * r 1 " ’ v
t he Joint CounoiIs. 1 ' '.•', 'C i ■ * !’r . •

TTT  ̂ i7,n ~

£he representative of both man Rg affiant and 
workers on cho Joint Councils should continuously 
keep in mini their .joint responsibilities and. rights. 
Towards this end, it should be necessary to ensure 
tbsb they acquire the req’ll site attitude end h«ok 
ground. Eduo* tlon of r general nature, especially in 
the Issues relating to th© satisfactory icorfclng -of an 
enterprise r.mst be imparted. a programs for such 
education should Lu carried on through different 
agencies. Th® representative® of msnsgeoent should be 
persuaded to actively’ pirrtiQip&to in professional' 
management uBaociations. Th© trade. Onions raay undertake 
the education of the workers. The vorkders* education 
scheme ^ilch is to be launched shortly by the of

labour management relations. The Joi-it (Jour ci Is at 
the unit level should also consider th© possibility 
of organising the Joint education of all the members 
of the Council.

oy ink'WTion • otob*

*•**«**«*->«^*a»»*******'^«i*«.«m*^. «~»i~ iw-i v --- -- imp »u imijuh; »H J k /
The Joint Con noil BhouH hu^e the right to 

receive inform t ion on th$ various subject a outlined 
imdsr CH us** 6 o~ the Hodel Agreement. All arrangement 
should bo made for docunjontstion and dieBemlnetion of 
Information tn members of the Joint. Councils ©3 early 
as practicable. The techulcjAl details in t^is ...
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connection should be worked out* On certain ape- 
..-cific flatter, infoncktiun should be given
every; er* The-right to. receive information

■; else ln^ the bright of. >H soft salon. The undcr- 
x-taking Joint* tCouncl 1 shall also csta-

af 7 -blish a library and r rep fling room* .,!.!•) 
xi*

.;. 1 ; i'.^ \ • ■■.-■•■.■'.■ ■ .■ • , , •.'.... , •
. All efforts should, be made to increase

?! infhrtanl contacts-. between th© members of the 

Joint Council ant- top officials of both silos, 

namely, rnamgocent end the trade union.

•>• ? i The’ Seminar also discussei other related

■>r- issued* .-The ^nolusions thereon, wer® as follows

(ni t*p' txt - ' '''' ■ •’ ;
jonrc CQiJHOIJJi .filip.fiOMC WJMTiTKKS*

.- H1 K Moonrry i. * •* * • •’ '■'
(1) Since Joint Councils are working at the

j. •'.. - ■-. ■ * ■ •• ’ ' • ’ ■
policy level, they c?-n function separately without 

encroachiugt upon the functions of the works
. ’ i ’ ■ ’ . - ... . • ''

Committees. 1

.,. Ibero are already
; ' ; ■ , ■ ■ ■ • ■' ■ 1 .

. Dorkins in unitb where Joint Councils unre to .be;
■ .... .' ■ .... . m ,brt • '

Bet upt the ’ orks Gonmlttees shall, continue.
• B. .

W/ (1) The Joiht Council shaUi exorcise sup-
' iik-'uU' JtX^h f f .- ©rvi^ory r jvtvi sory- admiQ 1 st r$t i re fu mt ions

Ktn ' ■' -■ '''' ' : • : •' i£r« C : 1 ...•' ’f„j ; : on setters concerning: safety, welfare etow ns
"?O a£U vtf ■ < ■■ 'k - . ’ 1 ■ ■ : '• :

hs,ve rbeen-inl^ in .the Model JDgreemept , though
..,4' the u It Im to responsibility shall rust >lth the h?

, •: ;1 o 
t management*

* . .
( “2) The nmnihjoufj decisions of the Council

' L ■ *14' J '•r ' t1 ' • ' ■ ■ " -should be implcmont ed ’Without any delay. If they 

ar* not implemented in time, reasons !should be
J ' ••> r . r r A,!■. ; 1 I - £■ \ ■;. < : " -. "MV * । "-.r

given for the delay. . i :



Th© Seminar suggested the -foil owing rmenda-

ments to the DcrfC Model Agreement regarding osta , • ’. ' • • ' 1 • M,- ;
-bllshiamt of Councils of^an.;r.ge merit, proved. by

the Standing labour Uoumiittee. . -a
7 / ■ V •■■ v ?

1. Under Clause 5, sub-clause (i) the word* genera 15 

may bo introduced before ’cddiinist'nition’*■; . . " : '■;• • "f . h ^; <. \:r'--vv
2* Sub-ol&use (ii; & (iii) of clause 5 may "be 

replaced by a new sub-clause (ii) to read ’intro- 

-duction of new method? of production and laanufuc- 

-ture involving re-deployment of men and machinery*.

3. * Sub-clause (iv) of Clause 5 may be read as 
' ' ' -sub-clause (iii) of Clause 5.

4. Under Clause 6, the words ‘the right to 

receive information* may be substituted by the 

words • the right to receive information, discuss 

and. give suggestions’.

5. The phrase ’administrstive responsibility’ 

under Clause 7 may be amended to read.*responsibility’♦

6. Sub-clause (vi) of clause 7 may be amended 

to read ’any other matter as may be tgreed to by 

the Joint Council’1;

up councils o? .
~7&s modified by the Seminar)*

Agreement between

..................... ’...................... (Name of employer)*....... 
■ .... and 7 • ■ ,.

...................... (Name/Names ofTnide UnioryUnions)..



' . - f ' ■ ’’
' ■ ’’ . ' . • I
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1. The Company - and t he Union -ap^reoiate

, t hat an incren a in* a en sure of,a s so cintion of 

employee? vrith t he m^na^emnt of the Dorics 

would be desirable and would help (a) in
■ '’ v ”f • '" ‘; 1 * ■ \ i X-..; ' m • ■ * ■ j. - •*

promoting Increased product iyity for the general 

benefit - of the enterprise, the employees and the 

.cpUDtry> (b) in giving employees a better 

understanding of their role awl importance in

the working of the industry and in the process 

.of pw duct ion and (c) in sstiefying the urge filmJki ih'i £" : ” ‘ * • . ' ‘ ’ } i ; s - .► *
for self-expression. , ' . (. q. - ;. , . - - ‘ • vra —

2. It is, therefore, agreed that a Council/ 

Councils of Hamgement consisting of representatives «w
* ' (t ' * ** * "b I | 1 ^.l W **' ifcl Z

of the management and of the employees bo set up.

3. The constitution of thia Uouncil/t^s© Co 
□H": uV[r 1 '■ ■ ' -'1 ; ‘ 1 1 '

Council?? and the procedure to be followed by it/ 

them w<uld be ss set out. in the "nnosuw.

4. It would be the ondonvour of the Council/ - ' ■ ! * ( ' • ( .•
Councils to improve th? working and living 

conditions of the> employees, (ii) to improve 

productivity, (iii) to^ encoimjge siggestiona ' 

from t?ie employe*a, (iv) to assist in th® 

administration of Itiws and agreements, (v) 

to...serve genera 1 ly as an ?uthen11 o. chanre 1 of 
.:,*r •■ - ' . \r i i ' 1. " )

communication between the miwgement and the 

employees and (vi) to create in the employees 
• • • ■ • ........... ..................... 

a live sense of participation.

5. The Counci 1/Councilj would be consulted 
a; j >: * J v 0.1 •.. in • i ’! 1 ’ m ... ..

by the .u amgen ent on mat tors
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■ • WAGE STRUCTURE TN PLANTATIONS . -........         ——      ' ' 1    
' ■ ■ Due to the peculiar nature of the industry, i.e. 

located as it is in far off hills and the workers have 
to befbrought from the plains, the workers were 
employed' in family gangs.

1 1 *** fiji■ ♦*
The above had been the general theme of arguments 

by the Planters whenever the question of wage came up for 
discussion. They were able to make others also accept 
such a position. Though as far back as 1947 the Rege 
Committee has shid - A system of wages which requires 
the worker to depend upon the earnings of his wife and 
childred ...................... can scarcity justify its existence -
Rege report. A .

In 1952 before the minimum wages committee also
the planters maintained the same position. The labour 
representatives also agreed to that. One of the Labour 
representatives on the madras M.W. Committee was the 
present Hon Labour Minister of Madras; ’’With regard to 
the composition of the workers’ family i.e. the number 
of consumption units and the number of wage earners .... 
it was decided by a majority that 2.25 wage earners 
per family should be taken................... ” Report of the
M .W. Committee.

Even before the Spl Tribunal for Plantations, the 
Planters put* forth the same contention.

To be short the planters have been insistently 
contending that

k. L-r2§-per-8 09?e-ef-Tea7-0-r9~fer-eef fee-and-T 
Per-ether-product

1. they employ workers in family ganfes;
2. there are more than one earning member in a 

family; and
3. 1.25 per acre of Tea <7 0.9 for coffee and

.26 for other products are .employed.

Though t}ie non Tribunal found out tthat in practice
there are not 2.25 wage earners, fixed the wages only on 
that basis i.e. 2.25 wage earners.

Thus both according to the basis of the jm.W. fixed for
plantations and the ^pl Tribunal for plantations it has been 
accepted that there are 2.25 wage earners in a family of 
plantation workers and the wages are fixed accordingly.

nut in reality the position has changed; recruitment
in family gangs is 0 thing of the past, when plantation was 
coming into existence, when the workers were not sure of ' 
sticking on to the plantations. But nowr at the present■ stage 
’plantation population’ is a settled one. So the planters 
need no more worry of workers running away. Instead of 
scarcity of labour there is surplus labour force.



This surplus labour position has made planters take 
to unfair labour practices such as reducing the permanent 
strength, increase temporary and contract labour. They 
refuse to enroll permanent workers even the r^eA>Ss and 
dependents of permanent workers so that there can be 2/25 
wage earners in the family.

Thanks to the nigh Court of Madras which has laid 
down that Industrial Dispute does not invoke ♦social 
justice1 over and above ‘legal justice’, - a previlege the 
working class won by battle cnd blood has been thrown 
overboard. Taking the clue from, this, Labour courts and 
Tribunals refuse to go into question of recruitment of 
permanency - which according to them is purely s managerial 
function.

Taking advantage of such stand, the planters have 
embolclened themsblves to go back on their own words about 
‘family gangs’ and disown their long standing professions 
and the position taken so far repudiate the basis of the 
fixation of wages by the M,W.Committee.

The following factors are also worth taking into 
consideration

The INTUC has made an agreement for 5 years setting 
aside the award of the Spl Tribunal, agreeing to 
a lower rate of wages (for 5 years) and also the 
fact the rise in prices of food grains etc.
Therefore the refusal by the planters - thanks to 

the legal stand mentioned above - to maintains 2.25 wage 
earners in the workers family results in real wage cut.

Therefore it has become an argument urgent necessity 
to revise the basis of fixation of wages for plantation 
workers.

In conclusion it has been our contention and. plea 
before the Tribunal that this structure should be changed. 
Thanks to the decision of the Courts and the stand taken 
by the planters, the demand for revision of wages and the 
basis is strengthened.

'M&! MiMM NG IVJhTH 0WIWV1 
3H1 JO Homi 8IIIWUN 3HX
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Resolution adopted in a General meeting held on 4.11.59 at Rangapara 
‘by the Tea workers of Darrans District at 6 p.m. under the Chairman­
ship of Com. Patiga Sona. The meeting was opened by Com. Dhani Ram 
Kosla, the Secretary of Akhil Bharatiya Chah i^asdoor Sangha (Assam) 
Rangapara. Corn. Santosh Kumar Singha, the General Secretary of the 
Sangha v;as the 'Irin speaker of the meeting more than 2000 Tea workers 
participated in the meeting.

RESOLUTION.

M After a lengthy struggle of more than 9 months launched 
by the workers in the Hunte tion, the Bonus agreement reached on 24th 
October 1959 in Calcutta and accordingly the said amount was passed in 
the Bonus.Cub-Committee and as the amount was passed in Zonewise for 
Assam, the Tea Workers heartily supports this agreement, though A.I.T^ 
-U.C. wr?s intentionally kept out of the agreement by the Government 
But, the decision adopted in the Committee with regard the investment 
of one-third amount of the Bonus in N»S.C. even above Ito.40-00(Rupees- 
fourty only) cannot bo supported by the workers if the U.S.C. is sold 
to them by forceP Therefore, this meeting of the workers unanimously 
resolves that, the entire cash of Bonus whatsoever amount payable to 
the workers, bo paid to them at first and after that, the K.S.C. may 
bo sold to the workers on their free will to purchase it if the?/ 
like.”



1959

■eoGlutiono adopted 1’. a opting of of l'angapara Cut Garden
V/orkern held on 16th 7'ovc ibor 1959 nt 6 p.m. i-ri •■ara.w .Sinrd; iunda 
wan in the chair, dri heniokh u xe Bingha, the General Secretary 
and ri Dhanix’am Koala, the Cocrctai^y of Akhil Bharatiya Chah 
-Sasdoor GanphQ (Asaum) wore invited as the *^»in speakers. About 200 
workci’n participated ir the meeting.

PPGGT 

fhlo * •eeting o? the workers of the ^angapara Gut Garden 
unr?rv.r.ouoly rcsclveo that, the entire Plantation labour 
Act 1951 and it's .ules 7.reecribcd under 1950, bo fully 
inplo' Jented in the Gordon by giving all facilities ao 
provide.’ uikA r hul os such housings, supply, 
“k'dio-Got and c her lkcik\ about the
bohnTlonv cf f’;o 'k—t, hragow cf the G^don for refusing 
letter o>‘ '?ri ^ipna AaUidss ‘.die went to him with a letter 
regarding his 6itablement cemcncation to be paid by the 
mcmage^ei’t sat.:.sfao,torily in acoG-rdanoe with the provi­
sion laid down urrlei the ',;ork )en Coinponaati on' Act, 1923* 
An per y -.? denusos rondied in Oa?cx’tt& on
24fh * ctobcw ;U'bCr this meeting of the 'workers vnari-wus* 
ly resolver? that, any amount of Bonuses payable to the 
workers hr: pci? with entire Cash to them at first and 
nftr^nvdf’, the Art lord lavinge Certificates be sold to 
thpij !•; their -'roe choice either to purchase ox- net to 
purchase» Ct was further received that, if any one-third 
rv'iotmt of the raid “G-muaeo invested in UGC by force prior 
to tindertukiny then the vjcrkera will be co^pcllod to 
protect against it, Illis meeting also unanimously protests 
aGaiuct th.c li; cwiiuination policy of the Covt. and the 
"G}n:Loyn7;s’ fo2* ...rriontlonally keeping out the ^.kdJC from the 
ugreor.sant that v;)jich was roachod in the old formula 1956 
separating As saw from tu.c All* ’Mia Sonus Cow sittoe under 
t"ie inbuetriul Cosiuittao c-u Pierts.tlore of India. Thia 
cHacrirainaiin.g policy ia u very bad policy which is dovi* 
ding th.c working claan people in parte and deter 1^* 
rating the Country "•

Passod annrjh.K uely.

(A a cam) ♦

Forward eel

(faram dingh Kunda), 
President,

16,ii.395P.
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RESOLUTION ON CHARTER OF REMANDS ’ . •

RESOLVED .tliat the following Charter of Defrfands as formulated at 
■ . the Eighth Conference of. the Darjeeling District Chia Kaman Mazdur 

Union, held on 22nd, 2Jrd and 21|.th May 1959 and passed unanimously 
by the conference be forv/arded to the Government and the Employers 
for their necessary action.

Further it is resolved that the workers and staffs in tea gar­
dens be called upon to unitedly raise their voice for the fulfilment 
of these demands and prepare themselves to launch a broadbased'united 
movement, if the planters and the Government refuse to fulfil the 
demands within a reasonable time. t

And, it is further resolved that all Trade Unions functioning 
among tea garden workers and staff bo fervently approached to come 

; forward for united action for the realisation of these reasonable 
demands of the workers,and staff.

Charter of demands :
1. That a guaranteed bonus equivalent to one month's wages and 

salaries irrespective of profit and loss be given to the workers and 
the -staff every year and in cases of huge profits, proportionate 
shares thereof bo granted as bonus.

2. That, the wagos and salaries of the tea workers and staff in 
Darjeeling Hill areq bo brought to the level of the wagos and sala­
ries drawn by tho workers and the staff at Torai and Dooars toa 
estates. ,

5. That equal wages for equal work be granted irrespective of 
sex.

That statutory provisions be promulgated to abolish tho hated 
practice of dismissing and evicting all members of a family of a 
worker on tho dismissal of the head of the family.

5« That, the provisions for granting reasonable pensions to old 
workers and employees of the clerical and other staffs, be made to 
moot tho oxlgencios of super-annuation.

6, That tho surplus fallow lands under the tea estates-be given 
to the unemployed workers and residents of the tea estates with legal 
rights thereon#

7• Thatj in order to solvo the problem of mounting unemployment, 
#ho Government should take proper measures to open small factories 
and devise means and ways to set up cottage industries; to prohibit 
tho planters to retrench workers, to absorb the unemployed workers 
,of tho garden in Blgha-Thikka and other works and to fill up tho 
vacancies by tho unemployed workers from tho garden.

8. That 'the exempted provisions of the Plantation Labour Act 
should bo progressively brought into force and those provisions which 
.are already in ferae should be immediately implemented*

This conference further urges upon the Government to take 
suitable action as provided by tho Act against tho planters who arc 
refusing to implement tho Act and thus flagrantly violate*the pro­
visions of the *ot itself. . ,

9» That tho tea gardens which are dosed down frequently and 
which arc already inoperative; should bo taken over by tho Govomnont.

10. That tho relevant section of tho currant standing Orders; 
whereby tho management playa tho dual role of tho prosecutor and tho 
judge, should bo amondad suitably,

11, That, tho responsibility of imparting primary education to tho 
children of workers it; tea gardens should be taken over by the r ^vt, 
’••'♦-h ’ ।’txzvJ?/lx,
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RESOLUTION ON JOINT* ANDLCOMMON DEMANt^W THE’WORKERS

IN THE DISTRICT OF DARJEELING 
.' .. • . *

The. Eighth Conference of the Darjeeling District Chia Kaman 
Mazdur Union held on 22nd, 2$rd and 2qth May 195.9 unequivocally 
supports the joint demands as formulated by the representatives 
of different trade unions including all such trade unions as are 
functioning in Dooars, Terai and Darjeeling Hill's in their meeting 
held on 6th May 1959 ut Jalpaigurl and calls upon the workers and 
staffs of all tea gardens to launch a united campaign to popula­
rise* and realise these demands :

1. Wages to the tea workers in tea estates in Dooars, Terai 
and Darjeeling Hill area, be paid at the rate of .Rs .2/U/- pending 
the final decisions of the National Wage Board to be set up imme­
diately.

2. Uniform pay scale for all monthly rated staff .(including 
Technical and Medical) belonging to I.T.A. and I.T.P.A. be intro- , 
duced-. , * )

3. Employment for dependants of the workers be given priority 
and no recruitment be made from outside till all employable workers 
of respective tea gardens, are fully absorbed in the garden.

U. Vacancies in cases of clerical and medical staff should be 
filled up from among the dependants of the employees or.the work­
ers of each tea estate as far as possible.

5* Leave with wages for festival holidays be granted for the 
workers and employees.

6. Weekly holidays as well as festival holidays be granted to 
all employees’including teclmlcal and medical staff.

. ?• Eight hours’ work for all employees including technical 
and .medical staff be introduced.

8. Minimum Guaranteed Bonus equivalent to one month's wages 
and salaries be granted for all categories of workmen.

•• • • ? • ; ' ■ • •

ON MOUNTING RISE OF PRICES OF.FOOD COMMODITIES

The Eighth.Conference of Darjeeling District Chia Kaman Mazdur 
Union having regard to the mounting rise of*prices of xfcaKkx consu­
mer goods in the market as well as to the scarcity of stock o.f 
rice in different markets in the towns and-villages of West -Bengal 
and the acute crisis of cereals, draws the attention of the Govt »■ 
of West Bengal.and urges upon the Government' to adopt measures to 
curb the tendencies • of sky-roc betting prices and to maintain ade­
quate .stock of rice and atta in the Government stock in the dis­
trict of Darjeeling. . <



RESOLUTION OH REGIONAL AUTONOMY & NEPALI LANGUAGE

The EIGHTH Conference of the Darjeeling District Chia Itoman 
Mazdur Union hold on 22nd, 2j5rd and 2^th May 1959 firmly supports 
the demand for Regional Autonomy for the hill areas in the district 
of Darjeeling, within West Bengal, where the Nepali speaking people 
are in majority with full guarantees to the rights, of other minori­
ties and it resolves to mobilise the entire working people in tea 
gardens to fight shoulder to shoulder with other democratic forces, 
parties, groups and individuals for achieving this demand.

This Conference also unequivocally supports the demand for the
Introduction of the Nepali language-as official language in this 
lilll areas of Darjeeling which has'gained ground among the people of 
this area and on the floor of the West Bengal Legislative Assembly 
also this demand has gained momentum through the speeches of several 
M.L.As. irrespective of their political affiliation and through the 
assurance of the Chief Minister of the Government of West Bengal 
and as such, this Conference firmly pledges itself to devote its”* 
efforts to mobilise the people to draw the attention of the Govern­
ment to take immediate steps for its introduction as speedily as 
possible. *

This Conference further resolves to protest against the mani­
pulation of Census figure of 1951 with a view to deny the just right 
of autonomy of Nepali Speaking People. Some of the Nepali castes, 
o .g. Tamangs, Rais and Sherpas have been described as Non-Nepalis. 
This is a deliberate attempt of interested quarters to divide the 
Nepili people. The number of Nepali Specking people in.three sub- 
hlll-divisions is 95 percent of the total population of the district. 
Therefore, this Conference firmly demands of the Government to undo 
this injustice and hold a. fresh Census in this district in co-opera­
tion with all public bodies and organisations to ascertain the fact.

GREETINGS TO THE KER..Ih GOVERNMENT

The Eighth Conference of the Darjeeling District Chia Itoman 
Mazdur Union hails the Kerala Communist Ministry established in the 
southern part of Kerala as a result of the democratic movement of 
the working class and the democratio musses and which has brought 
about progressive reforms during the lust 2 years for the good of 
the workind clas.s, the peasants and the common people within the 
ambit'of the Constitution of India even, in the face of ruthless 
opposition, non-co-operation and aggressive policy of the opposi­
tion parties and various other crisis.

This Conference also fur;ertLy sails upon the people, of India 
and all the democratic elements as veil as the tea workers to stand 
by the Kerala Govern^,.>iit to foil tin? nefarious efforts of the'Nayer 
Seva Samlty, the Catholic Party, the popes, the Kerala Congress 
Committee, the P.S.Eh, R.S.P. and other opposition parties who have 
made one united front to* su'^ctagd the famous Education Act of the 
Kerala Ministry. Once again th? s Confuxcnoo sends its heartiest 
greetings to the Kerala Government and its Ministers because it is 
this Government of Kerala that has, first of all, protected the 
interests of the working class and because of this, the 3th Confer­
ence of the Darjeeling District Chia Kaman Mazdur Union supports the 
United struggle of the militant working class and the common people 
of Kc-rala bo protect the Kerala Government.



IM SUPPORT OF THE DEMANDS OF PEASANTRY

The Eighth Conference of the Darjeeling District Chia Kaman 
Mazdur Union supports the demands of the peasants throughout the 
country that the Government should distribute the fallow lands 'arid 
such.other lands as may be taken over as a result of Ceiling among 
the poor peasants, and farm-labourers and to impose ceilings on all 
lands including big plantations, to confer proprietory rights of 
the lands on the peasants, and restrictions be imposed on bcnaml- 
transfer and lands as are made over under such benami-transfer be 
taken over by the Government and be distributed among the'landless 
peasants.

In the context of these demands, this Conference hails the 
heroic struggle of the peasants this year in the sub-divisionx of 
Siliguri and assures the peasants in the hill areas of Darjeeling to 
extend fraternal co-operation in their struggle for achieving their 
demands for their rights on the lands, the distribution of Khas 
lands among the peasants and£adult franchise rights to form puncha- 
yats on the basis of election and also for their demands for cons­
truction of bridges, hospitals, roads and wells.

L ^OanS and "Hv£

RESOLTUION ON THE PRESERVATION OF TEA INDUSTRY.

The Eighth Conference of the Darjeeling District Chia Kaman 
Mazdur Union reiterates the resolutions passed by the Sixth and 
Seventh Conferences of this Union and demands of the Government 
of India to consider the demands incorporated in the Memorandum 
submitted by the West Bengal Committee of All India Trade Union 
Congress on the major recommendations of the Plantation Enquiry 
Committee.

This Conference notes with concern that the Plantation Enquiry
Committee has stated in its report that the conditions of Tea Indus­
try, especially in Darjeeling are most appalling where 79^ °i 
bushes are older thanx^0/70 years and lienee this conference demands 
that the- Government of India should set up a Special Committee to 
investigate into the conditions of Tea Industry in Darjeeling and 
to recommend the ways and means to save this tea industry from total 
ruination.

Though this Conference feels that the Tea Industry, one of.our 
biggest national assets, may be saved from doom by nationalisation 
of the industry, v/hich will also augment our national income by 
hundreds of crores of rupees every year, yet it fepls that, atlcast 
the modest recommendations be immediately accepted and implemented 
which will curb the foreign monopoly control over the industry and 
save it from the total ruination.
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RESOLUTION ON WORLD PEACE n AGAINST WAR MEIu>CE

The menace of the third world war is being daily aggravated by 
the machinations of the imperialists headed and guided by the pre­
sent Government of the United States of America, it has become 
imperative for all peace loving, democratic forces, parties,groups 
and individuals irrespective of ideological and political variations, 
to accelerate the peace-of forts as against the "war manoeuvres of the 
predatory forces of the imperialist camp aided and abetted by U.S.A. 
In view of this context, the Eighth Conference of the Darjeeling 
District Chia Kaman Mazdur Union solemnly affirms that all its 
efforts be devoted to strengthen the camp of peace headed by the" 
working people of U.S.S.R. and all peace loving forces be urged to 
rally round the banner of peace to foil the conspiracy against peace, 
democracy and socialism.

This Conference further condemns the hated Pak-U.S. Military 
Pact which is endangering the security of our country and desires 
to strengthen the bond of friendship between the people of Pakistan 
and India to foil the games of the imperialists and their stooges.

This Conference while congratulating the Afro-Asian people for 
their firm struggle for freedom, views with groat concern the con­
tinued effort on the part of the Anglo-U.3. and French Imperialists 
to keep the people of different states in Africa in pertctual bond­
age and their conspiracy against the independence of Asian countriest

The Conference further expresses its full solidarity with the 
fighters' for freedom in various states of Africa and Asia.

This Conference also demands the ban on n\iclcEr weapon of 
various types which are meant for the distruction of mankind and 
calls upon the tea workers to mobilise their ranks in support of 
peace movement throughout the world.

RESOLUTION ON INDIA CHINA FRIENDSHIP AND PANCILt SIIEEL

The Eighth Conference of the Darjeeling District Chia Kaman 
Mazdur Union calls upon the working class in particular and the 
progressive forces of our country and the people in general to 
foil the sinister efforts of the stooges of Imperialism aided by 
U.S.A, to embitter our friendly relations with People's China on

L brinu Tibetan problem and to/democratic pressure upon the Government of
India to take all possible measure.s to improve our friendly rela­
tions with People's China in order that peace in the world must be 
maintained by completely crushing the conspiracy of all reactionary 
elements and black-legs of imperialism.

•This Conference firmly supports the principle of Pancha Shod 
and hopes that the .relationship between the people of our country 
with the people of all countries of the world and especially with 
the people of Asia and Africa will be guided by this Principle.



RESOLUTION ON THE DEMANDS OF DIFFERENT EMPLOYEES 
...AND THE PEOPLE.

The Eighth Conference of Darjeeling District Chia Kaman Mazdur 
Union .supports the demands of different sections of people and emp­
loyees and the people in general as follows :

1. That the non-gazetted Government employees bo given 
25/£ hill allowances and temporary employees in different 
Government Departments be made permanent.

2. That the. Minimum Wages Act for the’ Municipal Emploccs 
as well as their demands for extra D.A. be implemented in full.

3. That the plan for setting up one 88-bod T* B. Hospital 
in Darjeeling bo speedily translated into action.

U* That proper and adequate maintenance of medicine in 
Victoria Hospital, Eden Hospital in Darjeeling Sadar and in 
other Hospitals and Contres in the district, be undertaken 
by the Government. * ... ; „ • < .....

5* fhat free and compulsory primary education upto Class 
VI bo speedily introduced.

6. That a plan- for setting up one Residential’ University 
at Darjeeling be undertaken as quickly as possible*

7. That a Public Play ground bo constructed at Darjeeling.
8. That the report of the Darjeeling Enquiry Committee 

be published immediately. : ’ •
9• That the R.T.-A. should undertake measures to issue 

route-permits for drivers and mechanics only.
10. 7?kat there is acute scarcity of water in Darjeeling 

Town as there arc only two ponds and as such it is demanded 
that one more pond bo dug for facilitating the supply of water 
throughout the town. , ;



NOTE : —
Besides the demands already incorporated in the Charter of 

demands and in the resolution on joint and common demands of the 
workers and the staff in tea gardens in Duars, Terai and Hill areas 
in the district of Darjeeling previously submitted
to the employers and t ho Government, the following new demands uro 
also to be considered along with those those demands :

1. Extra Leaf pice should be given at the rate of 3 nP. per 
seer and the practice of pro-rata should be abolished.

2. Provisions for supplying ration at concessional rate fifr 
the dependants of the workers in tea gardens should be made.

3. The pay scale of all subordinate staff and other monthly 
rated employees should be revised.

q . Uniform pay scale for all employees in all tea gardens 
shouId be introduced.

>. The Plantation Housing Scheme of the Government should be 
implemented. ' .

6. Vacancies in managerial and clerical posts should bea 
filled up by the sons of the soil, born and brought up in the 
garden concerned, provided requisite qualifications are available 
in them.

oOo
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1. Tea’s Proud Position As Foreign Exchange Earner ;

The following figures will show the eminent position that the Tea Industry holds as an 
1 earner of foreign exchange. %

Production in Export in Foreign exchange Export price for India’s total
Y Year. Million Million earned in | exports,

lbs. lbs. crores. lb.

(Rs.) Value in crores.

1954 ... 651-5 448 130'95 2'92

1955 ... 678-4 367'5 113'61 3'09

1956 ... 680'6 523-6 142'82 2'75 612*

1957 ... 680-6 * 442'6 123'39 2 78 605*

1958 ... 711-4 507'6 137'40 2'70 576*

( Source—Tea Board *F. I. C. G.—I. Report ).

It will be noticed that in 1958 when there were all out efforts to boost exports— 
India’s overall exports went down by 29 crores compared to 1957 and export of commodities 

~ other than tea diminished by 43 crores but tea improved by 14 crores. If tea shared the 
“ general decline in exports—the total foreign exchange earning of India in 1958 would have 

gone down by more than 50 crores.

2. Incentive To Tea As The Biggest Earner :
In the above back-ground one may ask what are the incentives dhat the Tea Industry 

had?. If a straight reply is given ‘none at all’—it would sound blunt—so let the position 
be examined.

(1) When a pound of tea leave the factory, it has to pay excise at varying rates in 
different zones. Differential rates of excise means nothing. Buyers pay for tea in the 
auction a price best on World Market, and then the Brokers split up the price and inform 
the sellers of the break up. (Suppose a tea is sold at 1 *90 nP. the broker would split it at 
2 nP. Excise and 1*88 price, if the tea happens to be from zone I, similarly a tea which 
fetches 210 nP. will be notified as 12 nP. Excise and 1'98 price—if it beef zone Illa). 
Excise Duty is now none returnable to the producers.



2 <
(2) If the tea travels through land or water—whether by road or rail or steamer inip 

the State of Assam even for a few miles it has to pay to Assam Government at 6’25 nP. perha 
lb. as “Assam Carriage Tax”. F

(3) When the tea enters the port of Calcutta for sale for Export at Auctions, it has 
to pay an “Entry Tax” at 6'25 nP. per lb. levied by Wrest Bengal Government.

(4) When the tea leaves the port, it has to pay an export duty at the flat rate of 
26 nP. (—recently reduced to 24 nP. per lb. )

(5) In 1958—the Agricultural Ministry cut down the Sulphate of Ammonia which 
is badly needed by the Tea Industry as a fertiliser both for quantity and quality production, 
by 50%—forcing the Industry to pay 50% more for manure mixtures for the same Nitrogen 
content per unit.

(6) In 1958—the Rice price soared high—and as the planter has to sell rice to workers 
(which constitutes 50% of their ration) at a fixed rate varying from Rs. 15/- per md to Rs. 20/- 
per md. in West Bengal and Assam—he lost heavily when he had to buy at rates varying 
between Rs. 25/- to Rs. 30/- per md. from open market. No supply comes to the Industry 
at a price at which the Government sells to the public through controlled shops.

(7) The Tea Industry of West Bengal must have coal by Via Pakistan rail route,— 
because railway will not accept it for Transport by All India Rail route and will not allow 
it the benefit of telescopic rates of freight ; the result is that a ton of coal costing Rs. 19/- at 
Colliery siding reaches the Tea Garden at Rs. 55/- to Rs. 60/- a ton. 

f
(8) The railway freight on tea has been increased in 1958; further the Railways 

carry only 20% of tea of North East India, and the rest has to move to Calcutta by the river I 
route through Pakistan. The proposal of an alternative Assam Chord Rail Link through 
more stable territory in North Bengal to provide a strong additional route and increase the 
carrying capacity of Indian Railway—though accepted in principles, has been kept in the 
cold storage. Recently, some steamers going to Assam from Calcutta were detained in 
Pakistan for no reason whatsoever. “The.morning shows the day”.

(9) The cost of diesel oil, high speed oil and petroleum has been increased—the lea 
estates get no concession.

(10) In West Bengal—the tea planter has to cater the wood-fuel to the workers 
throughout the season—but even half the requirement docs not come from Government 
forests, the rest has to be bought at high cost from villages.

(11) Due to restrictions in imports of “White metal strips” from U. S. A.—the price 
of this material which is very largely required for tea chest fittings—has increased in 1958.



(12) In announcing “Concessions on Export Duty” in September 1958 the Government 
injpprehcndcd a loss of 1*58 crores in tea export and excise duties recently, but the Government 

>crhas not lost a money due to higher production and exports. On the other hand the 
producers have lost and arc still losing a good deal for 1958 teas, as due to -world over- 
production of tea the prices arc going down ; the following figures would show this :

as

(a) London averages for India Tea (Calendar Year)
of

h

Assam
S. — D.

Dooars
S. — D.

Cachar 
S. — D.

South India
S. — D.

i, 
n 1955 5 — 9*49 4 — 2'07 3 — 10'39 4 — 5’63 •

' 19,56 5 — 11-13 4 — 11T3 4 — 4'09 4 — 5'11

s 1957 5 — 11-35 3 — 9-80 3 — 4-17 3 — 907

1958
• ;;

5 — 5’79 4 — 1'82 * 3 — 5-70 3 — 9'85

Season (b) Calcutta averages 1 , (c) Cochin average

1956/57 2-71 Rs. 2T4 1'96 ...

1957/58 2*40 Rs. 1'85 1'74 1-93

1958/59
1 ' '

2-38 Rs. 1-92 
a

1-79 2'09

। Source:: — (a) London market report.-
a

(b) Calcutta Tea Market Report (for 33 sales only).

(c) Cochin Tea Market Reports.

On the basis of 1957/58 Tea Sale Averages, the Government conceded that “Common 
Tea” oflndia had some difficulty—and agreed to grant relief. The 1958/59 averages are 
nearing the same figures—as due to glut of common tea in the world, prices are rapidly 
going down and will very soon reach the 1957/58 level. The index of availability of tea is 
the stock o( tea in warehouses of London—the biggest market for tea. The figures of this 
stock including teas afloat and teas entered in customs (in million lbs.) for last 3 years will 
■illustrate the position.
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1953 1957 1956

1st week of January 185-00

(corresponding 
date)

173-20

(corresponding 
date)

154-00

„ „ ,, February 176-50 181-69 145-25

2nd „ March 173-50 221-41 148-64

„ „ „ May 151-25 208-06 143-23

,, „ ,, August 156-25 189-17 156*44

1st ,, ., November 203-25 180-23 167-26 
t ■ .

,, ,, ,, December 215-75 181-64 159-17

,, ,, ,, January, 1959 ;. 227-75 189-12 183-80

„ ,, ,, February, 1959 226-75 176-54 191-70

The London stock from May to October, 1958 was not very high , so at that time a
large quantity of Indian teas were shipped direct for London auctions. The world crop
increase has however been felt in the subsequent months for the stock, instead of going down,
has been mounting up since November, 1958. The effect is reflected in Lower shipment
from N. E. India in first two months of 5959.

( Shipment to U. K. )

1958-59. 1957-58 1956-57

January— 
(3rd-31st.) 16-974-101 31-331-211 23-134:524 t

February— 
(upto 21st) 6-069-647 17-151-102 28-586-330

( Shipment to All Markets. )

January— 
(3rd-31st) 29-036-486 31-145-030 30-010-472

February— 
(upto 28th) 18-535-449 30-332-884 42-286-109
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When making zonal divisions—the Government of India arbitrarily took an average 
price of Rs. 1'75 per lb. in Indian Auctions the ceiling for “common tea”, Rs. 1'76,to 
Rs. 2'00 per lb. as the range of average price of “medium tea” and any area having price 
above Rs. 2 00 as “quality tea”. Therefore according to the averages obtained in Calcutta 
or Cochin auctions in 1957 the districts were classed as Zones I, II & III respectively. 
Though the district of Duars is a common tea area, it fell by the aforesaid arbitrary standard 
in Zone II (medium tea).

Though Duars has got a higher price than Rs. 1'75 which is the present day assessed 
cost of production—its costs arc higher due to (1) higher emolument of labour per acre (2) 
higher loss in foodgrains distribution and (3) higher wages as the following figures 
would show :

A

Area
Employment 
of worker

per acre.

Cost on 
labour 

per day.

Cost per lb. of 
tea on 

labour.

(Rs.)

Duars 1-4 2'06 •87

Assam 1'2 1-88 •65

Cachar 0'9 1'59 •73

Terai 1-17 2-03 •99

.South India IT D63 •80

(a) Source — ? Plantation Inquiry Commission Report;

(b) ,, - Calculations by Indian Tea Planters’ Association, Jalpaiguri.

3. Investment Of Foreign Capital :
In the context of. Five Year Plansand country’s developing economy it is recognised 

by all, that climate must be created for Foreign Capital to “flow in” for starting new 
enterprises in India. But what is the picture in tea—the Sterling Companies operating in 
India arc gradually and slowly selling out their gardens of Duars and Cachar. Why?—the 
reply is given by Mr. Carmichael, Chairman, Indian Tea Association in the annual speech 
delivered on 6. 3. 59.

“What is worrying us is that British Capital is running away from tea, because we 
know how greatly it helps us in the sales of tea to our best customer to have the double 
connexion of buyer and of investor. Destroy that link, and the special place which Indian 
tea has in British markets will be endangered. There arc too many other places in the world
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where tea can be grown, where capital Is wanted, and where developments are possible. 
Remittances of profits to shareholders in the U. K., which were naturally good as a result 
of 1954, are falling off badly, and though in recent years there have been satisfactory 
payments to overseas investors, such payments have been largely on account of previous 
seasons, and do not represent the present economic position/’ .

4. Promotional Effects For Export Of Tea :

The Director-General of Export Promotion is taking all possible steps topopularise Indian 
products in the markets abroad. In that context what is the picture in the tea industry ?

(a) In October 1952 for no reason whatsoever India came out of the International 
Tea Market Expansion Board leaving this valuable organisation virtually in the hands of its 
biggest competitor Ceylon. Many a declaration was made by the Government of India that 
it would set up its own promotional activity in U. K., a market which takes 2/3rds of India’s 
exports ; but though 6| years have rolled on, nothing has been done.

(b) The machinery for public relation work which was set up by the joint funds of 
India, Ceylon, Pakistan and Indonesia was left also in the hands of Ceylon in other big 
markets viz., U. K., Australia and Egypt.

(c) No doubt India contributes to the Tea Councils set up by the Distribution 
Organisations of the country concerned in U. S. A., Canada, Ireland, Holland and West 
Germany ; but India’s duty is apparently finished by making her quota of contribution and 
the work is left virtually on the trade of the respective countries. There are occasional 
contacts, but no sustained effort by having in the Tea Council an Indian representative who 
has a good knowledge about the Industry. The people in the Embassies who are supposed 

kAc interest have their hands full and they have no specialised knowledge in Tea.

(d) Occasionally tea is one of the exhibits In the international Fairs where India 
participates, but nothing is done to establish contact between the probable Importers and 
India’s Exporters. No arrangement is made to give a taste of India’s tea in liquid form to 
tne people visiting such fairs.

(e) India decided two years back to set up Public Relations Organisation in 
Australia. Rooms have been rented for the purpose at Melbourne since last two years and 
the Tea Board is paying rent, but nothing is being done because the Government cannot 
make up its mind.

(f) Similarly for a promotional centre a site at Cairo was selectedj months are 
rolling on but Government does not give its approval.
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(g) Theoretically the Tea Board is responsible for promotional activities abroad, 
but there is interference by the Government at every step and Tea Board virtually has no 
power to do anything on its own initiative.

S. Finance For Tea Industry .*
The tea industry in North East India has got a peculiar norm of financing. The 

preparatory works start from the beginning of January, the crop is not harvested before 
April and tea sale proceeds do not come before July. By this time 65% of the season’s 
expenditure has to be incurred. Therefore the tea gardens hypothecate “the crop to be 
produced” in advance to Banks. There being an element of uncertainty, the Banks press for 
a deposit of the Title Deeds as co-latcral security. Banks are not prepared to advance on 
block account even on medium-term repayment basis for development purposes. So, funds 
required for expansion of factory, replacement of machinery or addition of new and 
improved machinery and replanting of old tea after uprooting, cannot be raised. If there 
was some finance organisation who would stand guarantee to the Commercial Banks for 
ultimate recovery of funds advanced on crop hypothecation (and in fact the Banks had not 
to sulfcr on any occasion in the past a loss worth mentioning on this account) then, the 
industry could pledge its assets and have loans from State Finance Corporation, State Bank 
or other Financing Agencies for other development purposes.

Unfortunately though many declarations have appeared in the press about setting 
up of a “Tea Finance Guaranteeing Fund” by the Government, nothing has happened 
actually.

*. Problem Of Finance For Plantation Labour Housing :

An obligation of constructing pucca labour houses with all modern amenities and 
maintaining them in a fit condition of repair with owner’s money but for occupation by 
workers free of rent has fallen on the tea industry under the Plantation Labour Act, though 
no other Industry in India has been subjected to such one sided obligation. 
Governments, both Central and State, arc paying substantial subsidies to the cost of housing 
of labour by other Industries, but Tea Industry must find the money from any source it can, 
wherefrom nobody can say. The magnitude of the problem will be understood if it is 
considered that the Plantation Inquiry Commission itself thought that the requirements will 
not be less than 60 crores. Actually however, the total requirements would be something 
like 100 crores—but where and how to find this money ?

In the Second Five Year Plan some provisions were made for loan to planters having 
small gardens, but as far as our information goes, no planter was able to get this loan as the 
terms were such, that no tea garden could take such loans without seriously prejudicing its 
chance of getting the required finance for crop production.



The Housing Ministers in their Darjeeling conference in 1958 suggested giving long 
term repayable loans to planters on the strength of their promisory notes if a “Pool 
Guaranteeing Fund” could be set up, but who is to pay to this Fund ? When the matter 
comes to brass tags, the Central and State Governments back out.

7. Certain Matters For Consideration :

The above is the picture of the Tea Industry in the context of exports. The Tea 
Industry can function and contribute its quota of foreign exchange earning, provided the 
producers of tea and particularly those of common tea are allowed reasonable facilities to 
run their estates and to make reasonable profits. If losses mount year after year, as has 
happened in the working of 1957 and 1958 in some Companies of Dooars and Cachar, 
T.rai and 7 ripura, sooner or later crisis would come forcing large scale closure. Already 
the signs on lbs. horizon of Cachar, are ominous ; for want of funds to run the gardens 
20,000 workers have been laid off under I. D. Act for 45 days ; the workers on the other 
hand have threatened stoppage of the most important work of “plucking leaf” for 45 days 
during the peak flushing season. Therefore if the Government really means taking suitable 
steps for export promotion (there is no objection certainly of helping new items of export) 
this biggest exporting industry has to be kept “alive” for at least 2/3 nlot‘e “plan periods” 
to come.

8. Certain Suggestions :
In the background of world over-production of tea, and particularly of common tea, 

if India has to maintain her export norm from tea, certain steps are urgently needed to help 
“common tea” in particular and industry in general. The following suggestions are given 
for your consideration :

1. Export Duty should be abolished and the State impositions on tea of West Bengal 
and Assam must also go.

2. If that is not possible, then at least the operation of all these taxes should be 
suspended for 6 months so as to allow more export and reasonable price to the producers to 
cover their cost and to make a profit.

3. If none of these are possible for the Government, then it should try to revive the 
International Tea Agreement which existed from 1933 to 1955 and which controlled exports 
accordingto world demand. (The participants were India, Ceylon, Indonesia and Pakistan). 
If this is also not possible, even a limited Irdo-Ceylon agreement would be helpful.
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4. Though the Government wanted to sacrifice 1*58 crores in 1958 for common tea 
by reducing and adjusting export and excise duties respectively, there was no loss even of a 
farthing due to higher production and higher exports. Let that money be utilised for 
starting a “Pool Guaranteeing Fund” as security for loans to be given to planters for labour 
house construction.

5. A “Tea Finance Guaranteeing Fund” should be started forthwith, so that those 
who had losses in the recent years may not suffer for want of working capital and may also 
take up improved measures for rehabilitation.

6. Helping the industry in the matter of supplies, transport and marketing with 
special facilities and freight rates, is essential.

7. Let the Government take upon itself the responsibility of conducting promotional 
measures abroad entirely or let it make the Tea Board fully responsible for the work without 
any interference, or let it be entrusted on the shoulders of the Industry alone.



Flay 14. 1959
Ge ne x'a 1 Go ere tary.
Zshilla Cha^Ba^an Workers Uniont '
^alpai^url*
Dear Cooxade,

Accept our contratulalions for the a^ree- 
twit participation in asanago-
scent.

ittf If possible please sond a copy of th© 
agroeif’ent to 'u®<

Ji th £re$ tinjs#
Your® fraterm 13 yt

(K.G•"riwau u. vs)
3e cr*© tary



■ B MAY 1353
ZiUa Cha=Bagan Worker’s Union

( Affiliated to the A. I. T. U. C. )
Rcgd. No. 2785

Head Office :—Maibazar, Jalpadguri

President: Satyendra Narayan Mazumder, / Secretary : Debprosad Ghose,
M. L. A. / Mc£iibcr Tea Board.

/ 12-5-
Ref. No......... Cz Dated....................................................................... 195

To
The Secretary All India Trade Union Con- 
-gresso

Dear Comrade•
lre have the pleasure to inform 

you that vie have entered into an agreement 
residing Workers participation in Manage­
ment ) with Hahai'Iatha T.E.-P.O,-Mal 
Dt -Jalpaigujri «Ihis gard^belongs to the 
Croat Cop alp ur Tea Company ,Jalpaiguri 

> It has been signed fox' one year 
only for exoorimental purpose

’.'ith greetings



•H PHONE : DARJEELING 385

DARJEELING DISTRICT
CHIA KAMAN MAZDUR UNION

( Registered No. 2256 )

No....tu/6/9/59/c^
DARJEELING

Date.....18thMarch....195 9

The Secretary, 
All India Trade Union Congress, t 
4 Ashok Road, 
MEW DELHI.

Dear C omrado ,

We are in receipt of two bills, viz. ’’The 
All India Maternity Benefit Bill, 1958” & ’’The 
Equal Remuneration Bill, 1957” and it is to 
communicate you tliat we have no comment and 
suggestion on these bills at this stage because 
we had already expressed our views and sugges­
tions in drafting stage especially of the All 
India Maternity Benefit Bill, 195$ and we find 
some of those suggestions are already incorpora­
ted in the bill.

Asx regards another bill (The Equal Remunera­
tion Bill 1957)» although wo are in agreement 
with almost all the clauses^yet we have certain 
doubt as to whether the word ”agr iculture” would 
cover the definition of ’’plantation” also. If 
^o suitable amendment may please be made •

, With greetings,

C omradely yours,

SECRETARY.
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CHA MAZDUR UNION ASSAM.
(Rcgd. No. 236)

/Lad Offict Oliowkidinghao
P. O. REHABARI.

Dibrugarh, Assam.

Hr/. No.

DIBRUGARH, March 10

The 3rd Gcnforenc® of the Gte-Maodur Union,Acstia was held at 
Dibrugarh on 7th & Sth KarCh,undor the preoidentsHp of Dr.Bonoy Bhuahtu Chaknavcrty 
a veteran labour-leader ®f Dibrugark.

' Sri Mani Bhovsaick.Gencral Secretary ef the Union in hie report 
dealt vith th® condition of the tea-industry and the workers,the problem facing the 
workers and organisational quetUws.

The Greetings from Srl S .Dango,M.P. General Secretary,AITUG 
and from Jama ted pur ka*dur Unien.AkhilBharatiye Cte-Wxdur Saugh,Rangapava,State 
Bank of India Staff Association ,Dibrugarh Branch, All India Postal £apduyeee Union 
(class-III),Dibrugarh Divisional Branch oto. were read in the conference.

The conference un&nioausly adopted a number of resolutions 
dosaniling fixatUn of minimum wages of too-garden workers at NfoB'BS nF. a day rending 
formation of a national wags/ board,bonus for 1957 and onward at a progressively 
higher ofehdaial rate subject to a minimum guaranteed amount equivalent to one ae nth’s 
wagos to each worker irrespective of profit or loco,on reusing prices and food 
situation,urglrj Govt.of India for / acceptance of Monon Cesmission’s major rocomwin- 
-datloBS ou tca-plantationsfintreductiea of pension sad Gratuity Schoos, suggesting 
solutions to the swr greying uKomployaent problem in toa-plantatians,niU3 -literacy 
campaingas among ths t©a-labsurars,tr»de union rights,supply of tealeaf and fctROwaaauts 

fire-woods ®ts.

The audited statement accounts concerning year IB 56-57 and • 
1957-58 wore unanimously accepted by tte Conference. The Conference also amended 
certain clausa® of Rules and Constitution of the Union in view of the widwo partial?* 
at ion of tte executive aomittee and decisions of the 16th Indian labour Conference 
regarding cxlniwa ©embership subscription of a trade union.

On March 8 a colourful procession of delegatee and observers 
earring bankers, feotoonu and poster paraded through the streets of Dibrugarh,The 
Conference esdad in an opened meeting held in the faradiso-lahdiag Boarding Maidan.

I

A strong Executive Committee of 41 ntaebors was elected by the 
Conference with Dr .Boney £hufi&h Ctakroborty as President,Sri Mani Bhowick as General 
Secretary, Sri Tritl Bteoan Gtekroborty / LLM,Sri tiariu&th Go ala, Sri Kd^hun Majhi 
as Vice-presidents, Sri Aroyan Chose as Aset .Secretary,Sri K*Iidas Chakraborty as 
•s office secr®tary&Blawnath Roy Burman as Cultural Secretary,Sri Suktendra Bhattach* 
arjee ns Trasursr a»d Sri Hari fhtar,Sri Gclak Go ha in, Sri Satish Roy ^dhani, 
Siri Sripati Aajbaiahi as Organising Secretaries.

For favoar of pnbl.Wuw.
ficco f f
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The first All-India Agricultural Labour Enquiry was conducted 

ip dose collaboration with the State Governments, in about 800 fixed 

villages selected on the principle of stratified random sampling 

and covered a period of 12 months from March 1950 to February 1951. 
Ax

The object of the Enquiry was to collect data on employment, earnings, 

cost and level of liv ng and indebtedness of

agricultural labourers in the country with a view to considering ivhat 

protective and ameliorative measures, including fixation of' 

minimum wages'which-is the,main problem of agricultural labour, should 

be undertaken to improve their conditions. The reports on the enquiry 

were published in 11 volumes in 1954 and 1955.

2. The main fact which emerged from the Enquiry was that the 

provision of more employment opportunities for agricultural labourers 

was as import(i^t as the fixation of minimum wages for them . The main 

findings of the enquiry were as follows:-

( i ) Magnitude of the,problem
♦

* » »

Out of a total of 58 million rural 
families, 17.6 million were agri­
cultural labour families.

(ii) S11 ds id i a r y occ । ipa t i on s 21 percent of the agricultural 
labours had subsidiary occupations. 
Of these, about only 50 percent liad 
subsidiary occupations qutside 
agriculture . “ '

(iii) Total number of agricul- 35 millions
turaE labourers, i .e., those 
who are actual workers

(Men- 19 millions)
Women- 14 millions)
Children- 2/millions).

(iv ) Employment Days

Men 218 (189 agricultural labour)
29 non-agricultural labour

Women

82- Unemployed
65- self-employed

120 days- agricultural labour

Children

14 days- non-agricultural labour

150 days- agricultural labour
15 days- non-agricultural labour

(v) Wages

(a) Rates As

Men 
Women 
Children

17.5
10.8
11.1

Crime- 95 percent of mandays worked)
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(c ) Cash rates

Kind "

Partly in cash and 
partly in kind

(d) (Wages supplemented by 
Perquisites)

(e) Wages not supplemented 
by perquisites

(f) Wage bill in agricul­
ture

(g) Comparison with factory 
wagesi

1 . *
(vi> Income ;

(a) Average income of an 
agricultural labour 
family

Agricultural Labour

Non-agricultural labour

Cultivation of land

Occupations other than 
farming

Others

(b) Per capita income of an 
agricultural labour family

(c) Share of agricultural 
labour families in 
National Income

58 percent of .mandays worked)

32 -do-

10 • -do-

33 —d o—

67 —do—

Roughly Rs. 500/- crop^s or. 10.5 per 
cent of the National Income from 
agriculture for that period.

Factory daily wages more than three 
times those in agriculture.

Rs. 447 per year

64.2 per cent

11.9 ”

13.4 "

8.0 "

Rs. 104 as against a per capita 
income of about Rs. 264 for the 
entire population ( rural and urban)

8.3% although they form 22.7 percent 
of the total number of families .
( urban and rural) in India.

(vri) .Expenditure

(a) Average annual expenditure 
per agricultural labour 
family

Food
Clothing and footwear 
Fuel & lighting 
House ‘rent
Services & Miscellaneous

(b) Average 'per capita expendi­
ture of agricultural labour 
families

(c) Intake of cereals per day

(viii). Nutritive value' of diet

(a) Calorie intake

Rs 461/-

- 85.3%
- 6.3 per cent
- 1,1 per cent
- 0.8 per cent
- 6.5 per cent.’

Rs 107.2 as against

Rs 204.0 of all rural families as 
revealed by the National Sample 
Survey.

unit
Per ^capitajper consumption/16,3 ozs.
20.3 ozs 0

- Deficient by 25 per cent of the



-Deficient by 18 per centi\, ■ 
i , 

■r‘-. .

-45 I •

- Rs. 105/- ■ : ■ •:

■ ’ * i
Mainly for meeting consumption 
expenditure. •

Money lenders & employers’*

Rs. 80 crores,J

(b? Protein intake 

fix) Indeb redness

। (a,) Percentage of agri­
cultural labour 
families in d ebt 

e(b);Dcbt per indebted 
family

(c ) Purpose of debt

‘ » -fd) Main source of . 
borrowing

(c) Total volume of debt 
of indebted agricul­
tural labour families.

3, The findings of the Enquiry were placed before the Indian Labour 

Conference, the Labour Ministers’ Conference and the Labour Panel of 

the Planning Commission,.

Second Agricultural Labour Enquiry

4» Whcn/thc first Agricultural Labour.Enquiry was conducted there 

were controls over food and clothing and the First Five Year Plan was 

about to be launched. Since then controls have been removed and 

various development schemes had been undertaken under the First Five 

Year Plan. With a view to ascertaining the impact of these measures 

on the agricultural labourers, it was decided in consultation with 

the Planning Commission that a second All-India Agricultural Labour 

Enquiry on almost identical lines should be conducted. The Second 

Enquiry was conducted in 3696 villages selected on the principle of 
•• • • ; 4 » •»

stratified random sampling and staggered.evenly over a period of 12 

months, in close collaboration with the National Sample Survey 

Directorate, the Central Statistical Organisation, and the Indian 
I I I I .z ’

Statistical Institute, Of the 3696 villages selected for the Enquiry, 

about 1300 were located in the Community Project, Community Development 

and N.B.S.Blocks. The field work was entrusted to the National Sample 

Survey Directorate and data on average size, composition and earning 

strength of agricultural labour families, employment, unemployment, 

under-employment, wages ,income, expenditure, and indebtedness were 

collected in a suitable Questionnaire designed by a Working Party 

consisting of representatives of the National Sample Survey^ Central 

4Statistical Organisation, the Indian Statistical Institute and the
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Ministry of Labour and Employment.

5» The enquiry covered a period of 12 months from the end of August 

1956* The field work was completed by September 1957. , . I
6; A tabulation programme drawn up by the Working Party was entrusted 

which
to the Indian Statistical Institute/complcted the main tabulations in 

respect of All-India, the reorganised States and the five Zonal Council 

areas by the end of September 1958. The tabulations in respect of the 

39 Zones into which the States wore demarcated are awaited from the 

Indian Statistical Institute.

The main tabulations in respect of States and All-India have been 

examined and certain clarifications have been asked for from the Indian 

Statistical Institute.

7. . The Ministry of Labour And-Employment will draft the reports on 

the Enquiry. For this purpose, collection of background material which 

would enable the tracing of the developments which have taken place 

since 1950—51 in the agrarian sector of the economy is being collected. 

8. It is hoped that the results of the two enquiries when viewed in 

conjunction will give a comparative picture of agrarian labour as 

obtaining in 1950-51 and as it was in 1956-57 and the incidence of 

the diverse ameliorative measures that have been implemented will 

a'lso be known.

9. Minimum Wages

The Minimum Wages Act 1948, is applicable, inter alia, to employments 

in agriculture. The Planning Commission recommended in the First Five 

Year Plan, ” that progress in the implementation of the minimum wages 

legislation should be? reviewed from time to time at inter-State 

Conferences, so that experience gained in meeting common problems may 

be pooled and the implementation of the legislation expedited*'. The 

position regarding minimum wage fixation was reviewed at the meetings 

of the Minimum Wages Central Advisory Board in its sessions held in 195®*

1954 and 1956, the Indian Labour Conference in 1954 and 1955 and the ■ •

Labour Ministers’ Conference held in November 1955 and October 1957. 

10. Minimum wages in agriculture have been fixed either for a

whole State or in certain parts of a State as indicated below*

Whole State ■
t 

-’"Hine Ajmer) ,Punjab ( including
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Pcpsu),Kerala, the Union Territories of Delhi and Tripura.

(ii) Parts of States

Assam, Andhra ( including Hyderabad), Bihar, Madhya Pradesh( including 

V Ind", ya Pradesh) ,Bombay ( including Kutch), Uttar Pradesh, West Bengal, 

Himachal Pradesh, and Mysore ( including Coorg).

(iii) Madras Government are yet to .fix Minimum Wages.

(iv) Military farms etc. ।

Minimum wages have also been fixed by the Central Government 

in seme of the Central Government farms.

The rates of minimum wages fixed up to the end of 1956 are 

given in the Appendix.

11, Fixing minimum wages for agricultural labour in parts of States 

satisfies the requirements of the Act, The Government of India have, 

however, been pressing the State Governments to fix the miniir^m 

wages for the entire States and this is receiving their attention.

12. Consumer Price Index Numbers for agricultural labourers

The Minimum Wages Act requires not only fixation but also revision 

of minimum wages in accordance with the movement of cost of living 

index numbers ( now termed consumer price index numbers) for agricul­

tural labourers. It was, therefore, decided, in consultation with 

the Pliening Commission, to construct these index numbers on the basis 

of the ” weights” provided by the 1950-51 Agricultural Labour Enquiry. 

The collection of retail prices for about 70 selected commodities from 

a number of villages selected on the principle of stratified random 

sampling wad entrusted to the field staff of the National Sample 

Purvey. The price collection started simultaneously with the conduct 

of the Second Agricultural Labour Enquiry from August 1956 and is now 

continuing with the 14th round of the National Sample Survey, On the 

basis of the prices furnished by the National Sample Survey Directorate^, 

consumer price index numbers for the re-organised States, 39 Zones 

into which the States were demarcated and for All-India are beirg

compiled by the Ministry of Labour and Employment.



Minimum wages fixed in Agriculture under the Minimum V/ages Act, 1948 up to the end of 1956

l 3 51 - S
i .11 I N I M UM' W A G 3 5 F I X g D FOR

£
11_____________ ____________ { Ploughing { Cowing { Harvesting { Transplanting ( Jeeding 

7. 
Rr. As. Ps.

J Women
i . 8—

” T&. As. PT.

I 
i

Chll
„ ____ 9.

Rs. As.

dren J -.ttached La
____ JL_________ 10.

Ps. Rs. As.
(________ 3, ' ?________ 4, . . 5. ( . 6. 5

Rs. As. Ps. Rs. ris. Ps. Rs. As. Ps. fc. ^s. Ps.

_ 1. Central Government:

: (a.) Potato Research
Institute, Kufri,

(h) Potato Research 
Institute, Simla.

'c) Central Vegetable Hr
.. Station Kulu Valley,

(3) Indian Agricultural 
Research Institute,

- 2. Andhra

* 3. Assam-

4. Bihar

(_) S_iar Sub-Di"3 si^n 
Dhanbid & Singhbhun.

(*) Falamau & Hazaribagh

5. Bor hay

' 6. Madhya Pradesh

7. Orissa

E. Punjab

1-12-0 • 1-12-0 1-12-0 1-12-0 1-12-0

l-U-f

1-4-0 1- 4-0 1- 4-0 1- 4-0»

eeding 1- 8-0 1- 0- 0 to 1- 0-0 to 1- 0-0 to ’ 1-0 -0 to
Punjab. 1- 4-0 1- 4-0 1- 4-0 1-4 -0

p- 0-0 2- C-G 2- 0-0 1- £-0 1- 8-0 to
Tew Delhi. 2- 0-0

1- 8-0 1- 8-0 1- 8-0 1- E-C 1- 8-0

* 1- 4-0 p.d.* 1— 4-0 p.d.* -- 1- 4—0 p.d.* 1- 4-0 p.d.’

Three seers to 3 seers and 12 One in 2C bundles
chats, p.ddy and £ seer to { of h.rveet?d crop,
seer Masuri per day for all 
operations.

One sr. 12 chts. of rice & One in 16~bundles One Sr.12 Chts. of ' Same us
i sr. of Sattu er 2 Sr. 8 Chts. of harvested crop.rice A i Sr. .Sattu fcr
of paddy & 6 to 8 Chts. of Sattu. p.d. or 2 Sts. ten ploughing

Chts.of paddy & 1 and
Sr. Sattu per day sowing. '
3 Srs.A 6 Chs. Paddy

• par day.

.1- 0-0 1- 0-0 C-12-0 0-12-0. C-12-0

0-12-0 0-12-0 C-14-0 c-io-a C-10-0

......... fc.C-lC-0 to C-12-0 in different localities ..-.0-10-0 to 0-12-0 in 
different localities. ■

1- 0-0 p.d. 1- 0-0 p.d. 1- 8-0 p.d. C-12-0 - 1- 0-0
with meals to with meals to with meals to with meals to to

2- 8-0 2-8 -0 2- 0-0 p.d. or 1- 4-0;. 1-12-0
without meals without meals one bhari of un- without

thrashed wheat ' meals per Kanai 
p.d. or 5$o of crop 
harvested.

1- 8-0

0-14-0

1- 0-0
1- 4-e

1- 4-0
-1- 8-0

0-12-0

0- 8-0

C- 8-0

0-12-0 
to

1- 8-0

to

to

V

1- 4-0
1- 8-0

0-12-0

0-12-0
1- 0-0

0- t- -0

C- 6-0

0- 6-6

& Rs. 70 p.m.
as basic we
Rs. 40/- as I 
whole time 
(men)

6 to 7 ms
a year e: 
to usual

to 0-8-0 2

to 0-7-0 -

0 
*** Uttar Pradesh 1- 0-0 1- 0-0 1- 0-0’ 1- o-£

......... Pi.1-8-0 to 2-4-0 p.d. in different localities .f............................

1- 0-0 1- 0-0

1- 6-0
2- C-0

io

0-10-0

0-14-0
1- 4-0

to Rs. “2?
tWOhi



2
JL______________2. 3. ___ h , ... 5. 6. 7. 8, 9. 10Rs. As. Ps. Rs. As. Ps . Rs. As. Ps. Rs. As. Ps. Rs, As, Ps. Rs, As. Ps. Rs. As. ——------ ------------- AV.t .. „Ps. Rs. As. P• 11. Hyderabad ......Rs. 0-12-■0 to one mee..WdPes in kind ...................  . 0- 6-0 to 0- 4—O to Rs. 110 pluspaddy-or th a day to Rs. without me:per day in different localities. 0-10-0 0- 6-0
12. Himachal Pradesh
13. Kutch

1- 2-0 to operations .....
C-12-0

0-10-00-12-0
0- 5-0

to Rs. 20 to 2? 240/- to a* year.C-12-"
1- 8-0
0-12-0 0-12-0 0-12-0 0- 9-014. Mysore 0-10-0plus 1 meals to 0-12-0ulus 1 meals or C-14-0 to 1- C-0
O-V-O to1- C-0 1- 0-0 plus two meals1- 8-0 p.d.for coconut2- 0-0 to3- 8-0 for

0-14-0 to to1- 0-0Icoconut
0-14-0 to1- C-0 0-10-0 to0-12-0 0- 8-0 to0-10-0 Rs. 10 p. m. per annum clothing k

? Peosu p
** •’& 16. Rajasthan

(i) 1- 8-C to2- 0 C without meals 'r (ii) 1- 0-0 to1- 8-0 with meals1- 4- 0 ...............
1- 8-C to2- C-0 itaaut meals1- C-0 to• 1- 8-0 with meals..........................For

Sa-e as col.
all operations .

3. 1- 4-0 to 1- 8-0 sitnout meals 0-12-0 to1- C-0 with meals
1- 4-0'to1- '-0•..ithout ne Is 0-12-0 to 1- C-0 with meals 0-14-0 0-10-0

Rs. 250 to or Rs. 21 1 -vith meal; ains of et value witl
'17. Vindhya Pradesh 0-10-0 p.d. * ___ Fnr ^11 .............. ..  _ C- 8-0 p.d.or foodgrains ef equivalent value.- of ecu .1 v^lue •
18. .-.jmer 1- 0-0 1- 0-0 0-12-0 0-12-0 ’ 0-12-0 •*— ---- 0- 8-0 Rs. 15 p.r meals a ( per mont!1°Coorg 1- 5- 0 .1- 5-0 1- 5-0 1- 5-0 1- 5-0 0-15-9 0-10-6 Rs. 45 pe20- Delhi 2- 0-0 2- 0-0 2- C-0 1- 8-0J 1- 8-0 to2- C-0 oo o 1 

1 U* OU 1 
1t

— —
21. Tripura 1- 2-0 plus three meals a day to 1-10-0 plus existing perquisites

1- 2-C plu thr? ? c ? x]s tol-10-0 plu existing perquisites.
s 2- C-0j ;Vc 1- 8-0 — — — - • Rs. 130 t ulus per

“The rate (which is fcr five hours) is in addition to existing amenities in the shape of perquisites @These rates were fixed for one year only with effect from 14/7/1952.
I
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LIFE INSURANCE 
CORPORATION

UNION GOV 
OFFICES

--------- *---------

PROVISION 4 
BUILDINGS

MORE AMBITIOUS PROGRAMME 
NEEDED: DESAI’S APPEAL

J • ; ■ MADRAS, Aug. 24.
The Life Insurance Corporation’s modern skyscraper con­

structed on the City’s arterial highway, Mount Road, was 
declared open last evening by Mr. Morarji Desai, Union 

.Finance Minister. The towering structure erected at a cost of 
Rs. 87 lakhs was hailed as an adornment to the City and a 
s; of L.I.C.’s aspiration to provide life insurance protec­
tion to every single citizen in the country.

r Mr. Morarji Desai said he shared with the public their 
feeling about the deficiencies of the L.I.C. and asked the Cor-

RS. 35-CRORE SCHEME
FOR THIRD PLAN

NEW DELHI,''Aug. 22. .
Mr. K. C. Reddy, Union Minister 

of Works, Housing and Supply, lias 
said that his Ministry would be 
asking for* an allotment of Rs. 35 
crores for construction of office 
and residential accommodation 
at various places in the gene­
ral pool during the Third Five- 
Year Plan. *>’

The Minister gave this informa­
tion at a meeting here yesterday 
of the Informal Consultative Com­
mittee of Parliament for the Mi-
nistry 
ply.

Mr.
nister

of Works, Housing and Sup-

Anil K. Chanda, Deputy Mi- 
for Works, Housing and

pOration to pay “greater and 
plaints.
Mr. Desai said the progress made 

by the L.I.C. was good but “to my 
rhind not as ambitious as it should 
be , He would like the Corporation 
to achieve in two years what it had 
S'* med to do in five years from

greater attention” to the com-

become an excuse, which nobody 
would believe. Therefore, greater 
and greater attention should be 
paid to the complaints and to their 
eradication.

One prominent complaint made

Supply, also participated in' the 
discussions.

Mr. Reddy said that the expen­
diture on meeting the requirements 
of residential and office accom­
modation at various places on the 
basis of the present demand would 
be Rs. 56 chores. He said that it 
was necessary to put up permanent

MADRAS, TUESDAY, /

An aerial view of the cracks 
18, following a series of eartl

U.P. CONGR

rl-.i

, To mark the opening of tne bull- 
the Union Finance. Minister

was that complaints 
not attended to as quickly

were 
.and

office buildings fast,
merits in Delhi in which

as the hut-
nearly

tjtsed an electric button when a 
Nk-umemoration plaque fixed on 
the ground floor wall was unveiled.

While holiday crowds gathered 
on the pavements of Mount Road 
to watch the opening ceremony, a 
large and distinguished gathering 
was present at the quadrangle be­
hind the building where the func­
tion was held.

Repeated sharp showers greeted 
the" opening of tne new 14-storeyed 
building and - punctuated , the pro- 
ceddings As Mr. P. A. Gopalakri­
shnan, Chairman of the L.I.C., was 
half-way through his welcome add­
ress, a drizzle started and soon de­
veloped into sharp showers. While 
the. gathering rushed to nearby 
shelter the Minister took the op­
portunity to go round the building. 
He went.up by the high-speed lift 
to the top of the 177-feet tall build­
ing and had a panoramic view oi 
the, City.
'.‘The rain stopped in a few mi­
nutes and the gathering re-assem­
bled. when Mr Gopalakrishnan 
continued his speech. Later, when 
the Minister was speaking, there 
was a slight drizzle but it stopped 
after a few seconds. A heavy down­
pour. however, descended on the 
gathering as the Minister was fini­
shing his speech.

promptly as the people in a free 
country would expect. It was right 
that the people expected that their 
complaints should be redressed 
promptly, though sometimes there 
might be'.exaggeration in the mat­
ter. There was also the complaint 
as to why when there was more 
than enough room in the new 
building for the L.I.C. offices in 
the City, some of the offices were 
not moving into it. He would sug­
gest early shifting of alj L.I.C. offi­
ces in the City to the new building 
to ensure greater co-ordination 
and in the interests of general con­
venience.

The Union Finance Minister said 
that the initial set-back experien­
ced by the L.I.C. was much less 
than what was expected. The most 
brilliant men could not have done 
better. He was, however, not satis­
fied with the progress now made. 
Of. course, the Corporation had a 
plan and programme tor the next 
five years. But he felt it was not 
quite ambitious. He would like the 
Corporation to compress the pro­
gress aimed at. into two years. He 
said he was not saying this to 
belittle what had already been 
done. On the contrary, he said, be­
cause he had been appreciating 
the work done so far, he expected 
more from the Corporation.

The L.I.C. was a national insti-

two-thirds of the Government offi­
ces were accommodated, covering 
an area' of about 18 lakh sq.' ft., 
had long outlived their expected 
life.

The demand of Rs. 36 crores for 
the construction of residential and 
non-residential accommodation in 
the Third Plan in Delhi and other 
places was based on the existing 
capacity of the Central Public 
Works Department which could 
undertake work of this value, Mr. 
Reddy added.

Mr. Chanda told the members 
that the slum clearance work in 
Delhi had been taken over by the 
Delhi Municipal Corporation. The 
Corporation was opening a separate 
yzing. and the work which had 
already commenced would be con­
tinued. The, allocation sanctioned 
for Delhi for 1959-60 was Rs. 1.47 
crores. .

Referring to the progress of the 
setting up of printing presses at 
Coimbatore and Koratty, Mr. Red­
dy said that there were some diffi­
culties regarding foreign exchange
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The Congress Workinj 
cated the “behaviour of soi 
Legislature Party in Uttar 
confidence in the Governmc 
no-confidence motion move;

and they were trying to resolve
them lie hoped that they would
be able to make a start with 
construction work before the 
of the Second Plan, period.

the 
end

KHRUSHCHEV’S NOTE 
TO ADENAUER 

BONN. Aug. 23.

a
The Committee feels that this 
clear breach of the rules a

conventions 
tary parties 
would only 
the party.

governing parliarm 
and such behavio 

lead to disruption

is the text of the rFollowing _ . _ __  .
solution: “The Working Commit! 
haye learnt with surprise and d
tress of the statement made 
some members of the Uttar Pr 
desh Congress Legislature Pa’ 
expressing their lack of full cot 
deuce in the Government in t 
course of a discussion on th^ m 
tion of no-confidence moved oy t 
Opposition."

"From any point of’ view, t! 
is a clear* breach , of the rules a 
onuvention governing parliame



'' ’ For favour of publication
O Q M M

. • DARJEELING TEA WORKERS

. i :h V

RESOLVES TO FORGE BROADBASED'UNITY
7 LAUNCH LfOVETWr?

The EIGITN CONFERENCE of Darjeeling District Chia Kanan Mazdur 
Union was held on 22nd, 2^rd. and 2Uth May 1959 at Gorkha Dukha 
Niwarak Sammelan Bhawan, Darjeeling. .

The Conference adopted a number of resolutions and important 
among them are the following • k

(1) Condemning imperialists’ intrigue, in Tibet and upholding 
the prompt action of the Chinese Government, to put .down the 
revolt;
(2) Pledging to fight for peace, progress and happiness and 
against war menace, nuclear weapon, Pak-US Pact, and for the 
promotion and flowering of the principles of Pancha Sheel,etc.

(5) Supporting the struggle of the people of Africa fighting 
for their national independence and against colonalism and 
urging for the unity and friendship between the people of Asia 
and Africa;

(U) Against the mounting price of food commodities and demand­
ing adequate measures to check up this mounting price and main­
taining sufficient stock of rice and other food stuffs by the 
Government;

C5) Demanding a Special Committee for investigating into the 
condition of Tea Industry especially in Darjeeling where 79/ 
of , tea bushes are older than 60/70 years according to the,report 

.of the Plantation Enquiry Committee and to, suggest ways and . 
■ j. means for saving this important industry from total ruination;

(6) Supporting the joint demands of tea workers of North 
■ * Bengal as a whole, formulated by the leaders of. different trade 

unions affiliated to various Central Trade Unions ;

(7) Congratulating the Kerala Government and the people cf 
Kerala for their heroic steps to ameliorate the condition of 
the. people of Kerala as far as possible in the midst of heavy 
odds and difficulties; ,

(8) Supporting the demands of the peasants {and Nisan.. Sabha 
for the Imposition of celling on all lands and its 'distribu­
tion among poor and landless peapants and agricultural labour­
ers. and congratulating the Kisans of Sili’gur.i and West Bengal 

. for their recent heroic struggle against 'the illegal transfer
of lands; N,

uViy 1 ■■ .* ' ’ ■ . iy uu I f „i
(9) Supporting the demands of Regional Autonomy for the peo­
ple of Darjeeling within West Bengal and demanding the intro­
duction of Nopall language as the official language in.threpj 

; hill sub-divisions of the district where the number of the 
.Nepali speaking people is more than 95/ and challenging $he
I9.5 I Census figures whereby the Government and the interested 
pcT£iMS have manipulated the figures by showing aKlyx±9^x the 
number of Nepali spooking people as 1$/ only and demanding that 
the Government should hold fresh census to ascertain the number 
of Nepali speaking people in the district as well as in $ hill 
sub divisions(hills) of the district. Such census should be 
held in co-operations with the representatives of all parties 
and comwiiltieg in the district;

Charter of demands : "• » -'<rh
! • ': ■ ' ' ' ■ u. dar ■

Apart from the above resolutions a Charter of Demands for the 
workers and staffs of Darjeeling Tea gardens was formulated and 
adopted by the conference. Of these demands the following are most 
important and urgent ; , ? : . .a. . ■ 5 I . ■ - I ■

I
’ (a) ................................... P.T.O.



I

■ r

t /page two/
»> • * •. ’ .’

(a) The wagos of the workers and xka£l the salary of the 
staff In Darjeeling tea gardens should be brought to the level 
of Dooars; ■ l«'c v : .-n:'s/A

• i ! : :r - ■ I,. - ■■ p t id

(b) Minimum guaranteed bonus equivalent to one month’s wages/ 
and salaries irrespective of profit and loss be given to the 
workers xaxksr and staff every year and in cases of huge pro­
fits, proportionate shares thereof be granted as profit sharing- 
bonus;-- <• » , ■.<><*■<»•-. .....

(c) Statutory'provisions be promulgated to abolish the .hated 
practice of dismissing and evicting all members of a family of 
a worker on the dismissal of the head of family;

(d) The Government should adopt appropriate measures to open 
small factories and set up cottage industries ■ to solve t lie pro­
blem of mounting unemployment among tea garden workers,and 
the people of Darjeeling as a whole;. - :: i. .... J - « > ,•! . ’J’

(o) The Government should take over the responsibility of 
imparting primary educat ion to the childbon' of tea worker3;otc.

The Conference has called upon the workers and staff and their 
unions to prepare themselves to launch a broadbased united movement , 
if the planters and the Government refuse to fulfil the demands 
within a reasonable time.

' . , i itpc ■. t , a1?di * ’

Other features ; ,.fr
- — .r— -1 LH. n - - “l*-H ' i JI .

i —

On 22.5.59, the Secretary of the Union presented the Report 
reviewing the activities of.the Union for the last two y0ar§, its 
Kakixifciiax achievements and failures, its untiring .efforts for 
forging unity and its growing influence and strength and calling for 
united action in defence of trade union and democratic rig1 fur 
wage increase and bonus, against hattabahar and retrenchments etc.

21 workers including women workers participated in discussing 
the report and the report was unanimously adopted with some amend­
ments •

„ About JOO delegates from different' tea gardens., .20 visitors 
ana 7 guests and fraternal delegates attended the conference.

Greetings and messages from fraternal orgs:-

Sri Saroj Mukherjee, Editor ,1 SiVADHIMTA (Bengali.Daily); Sm. 
Kanak Mukherjee, Editor "GUARE BAIIARE” (Bengali Women Monthly); Sri 
Ilonoranjan Roy, Secretary, West Bengal Committee of AITUC; Sri 
Naresh Banerjee on behalf of West Bengal Peoples' Relief Committee, 
and other- congrotulated the workers personally and wished the 
success of the conference.

Fraternal messages received from the following organisations 
were read over to the Conference amidst cheer :

(1) Chairman, Agricultural Workers' Trade Union, China.
(2) United Beedi Workers’ Union, Ceylon.
(5) Secretary, All India Trade Union Congress, New Delhi.
()|) General Secretary, All India Indian Oxygen Employees 

Federation, Calcutta.
(5) .Vest Bengal Ministerial Officers' Association Darjeeling 

Brane) 1.
(6,/ Terai Cha Bagan Karmi Sangha, Eagdogra, Darjeeling,
(?) Darjeeling Chiya Kaman Shramik Sangha, Darjeeling.
(3) All India Postal Employees' Union Class III,Darjecling 

Divisional Branch,
(9) Bengal Provincial Bank Employees Association, Calcutta-1.

noh ar 1 n.N..charma . General Secretary, Assam Branch, iniuG.



Election of QI' C Iec Bearcrs 3: Ex. Committoc .
* In the evening of 25.5.5% Executive Committee consisting 

of )|5 members (moot of them tea garden workers) was elected and 
among {-hem are 2 MIAs and 5 women workers. Sri Ratanlal Brahman 
was elected-as the president of the Union and Susri Ke sari Dewan 
and Sri. Bhadra Bahadur IIamal,MLA as Vice-Presidents; Srl Ananda
Prasad Pathak as Secretary; Srl Sangdopal Lepcha and Sri Ilarka
Bahadur Rai as Assistant Secretaries and Sri R.K.Sinha as Treasure

Cultural pro gramme ant 1 prize Dis tribute ion •

A cultural programme wan organised by the workers of tea 
gardens and prizes were distributed by the hands of Com.Karnak 
Mukherjee. Prizes were given for the branch which stood .first . 
in Mem1 'urship drive in the district; for the Zone which has 
been developing lastly in organisation in comparision to other 

^Zoncs, for the branch, which collected highbst amonut for’ ”Agradoot!' 
(A Nepali fortnightly local journal) and for the workers who 
stood 1st, 2nd and Jrd. tn song complttb&on•

Proc co s 1 o■), Bal 1 y d; ^Open Moot lii.g

On 2)|. .5«5% process Lons from different tea gardens came to 
Town (Jhowk Bazar, Darjeeling) with flags, flstoons, placards 
and a rally of two thousand workers was held. After that a Public 
licet Lu , was held under the pros ideutnhip of Srl Ratanlal Vraliman 
in which Sri Ananda Prasad Pathak(Score try), Sri Bhadra Bahadur 
Hamai,;HA (Vice-PreaidenI;), Sri Satyendra Narayan Mazumdar,MIA, 
Susri denari Dewan, Srl Monovanjan Roy, Srl R.K.Sinha and Srl 
Ratanlal Brahman spoke on various aspects of the conference and 
on the rcsoultions passel by the Conference.

Forwarded for favour of publication to : 
Thu Editor, "TRADE IhlON RECORD" , New Delhi.

^3- sfeu
Darjeeling, Asstt. Secretary, A
Dt .25.5.55-

, Daijeeling Dish ict Chia Kaman Mazdar Union.



2g, 1959

This is to remind you about the decision 
of the General Council which nut at Bangalore 
early this year, to prepare a comprehensive 
report on the Plantation Industry. Inspite of 
the fact that individual comrades working in 
the plantation unions were informed about the 
decision, we have received no reports till date.

It will be remembered that Com. Manoran Jan 
Roy was given the responsibility to prepare the 
comprehensive report. He had been waiting for 
reports to come from different regions all 
these months, but no reports were forthcoming.

I hope this letter will also not go 
unnoticed and you will send the report for 
your region as early as possible, so that the 
implementation of the Cen oral Council decision 
is not delayed any further.

With greetings,

Yours fraternally,

(K .C.Sriwastava)
Secretary



1 q MAY 1959 -
WEST BENGAL. COMMITTEE

All India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

, President ;

Sri Hemanta Kumar Bose,
M. L. A.

P^e-Presidents :

L«. Ranen Sen, M. L. A.
Janab Md. Elias, M. P.
Sri Sudhir Mukhoti y/
Janab Md. Ismail
Dr. Sushil Bose U'
Sri Anadi Das j1 ‘ yr

• ‘

General Secretary: T y

Sri Indrajit Gupta r

4

® '"U»
I

Secretaries :

Sri Manoranjan Roy
Sri Hrishf Banerji

“Vri T. N. Siddhanta . '
Sri Saroj Ghosal
'ri Manindra Bose'p A 

ori Sitaram Sett v •f'- \ ' •

1. Plantations Comrades met at Bangalore and 
decided to compile a comprehensive report. It was 
also decided that comrades from different areas 
should send their reports to the AITUC office and 
then myself and Parvati would compile the same.

If anyone has sent any by this time, then 
’please send those to my Siliguri address at your 
earliest.

। In case no one has sent any report as yet, then 
'can you possibly send a circular to all unions of 
Plantation workers reminding them of Bangalore de­
cision and send their reports immediately ? Please 
don’t fail to do this.

Treasurer :

Sri Nirode Chakravarty

2. Plase note that henceforth my headquarter 
will be^Siliguri, as I am going to devote entirely 
(for plantations. So all my letters etc. including my 
't.U.RECORD should be sent to the following address: - 
t ’ M on or a n j a n R oy,

Mahanandapara,
I Siliguri, Darjeeling.

3. I am sending a report on Bonus sub-committee 
report to Crm.Dange. I shall send one for T.U.R. after 
our next meeting to be held on the 8th June. No set­
tlement hos yet been reached and there is every pos­
sibility of a break in the next meeting. So I shall 
send report only after that meeting.

With greetings,
Yours comradely,

(MONORANJAN ROY)



May 28, 1959

Com. B.N .Kuttappa, 
Mysore

Dear comrade,

This is to remind you about the decision 
of the General Council which mot at Bangalore 
early this year, to prepare a comprehensive 
report on the Plantation Industry. Inspite of 
the fact th/it individual comrades working in 
the plantation unions were informed about the 
decision,we have received no reports till date.

It will be remembered that Com. Kan or an Jan 
R^y was given the responsibility to prepare the 
comprehensive report. Ho had been waiting for 
reports to come from different regions all 
these months, but no',reports were forthcoming.

I hope this letter will also not go 
unnoticed and you will sand the report for 
your region as early as possible, so that the 
implementation. of the General Council decision 
is not delayed any further.

kith greetings,

Yours fraternally,

(K .f .Sriwastava)
. Secretary



May 28, 1959

General Secretary, 
K am at ak Pradesh TUC 
Ban galore

Dear comrade,

This is to remind you about the decision 
of the General Council which m?t at Bangalore 
early this year, to prepare a comprehensive 
report on tbs Plantation Industry. Inspite of 
th.? fact, that"individual comrades working in 
the p.Lanuabxuu unions were informed about the 
decision,we have received no reports till date.

It will be remembered that Com. Manor an Jan 
Roy was riven the responsibility to prepare the 
comprehensive report. He had been waiting for 
reports to come from different regions all 
these months, but no reports were forthcoming. ♦

I hope this letter will also not go 
unnoticed and you will send the report for your 
region as early as possible, so that the 
implementation of the General Council decision 
is not delayed any further.

Lith preetin i*s,

Yours fraternally,

b/^
"^C }

(K .G .Sriwastava) 
Secretary



May 28, 1959

Com. P. Balachandra Menon 
Trivandrum (Kerala)

Dear comrade,

Tliis is to remind you about the decision 
of the General Council which met at Bangalore 
early this year, to prepare a comprehensive 
report on the Plantation Industry. Inspite of 
the fact that individual comrades working in 
the plantation unions were informed about the 
decision, wo have received no reports till date.

It will be remembered that Corn. Mano ran Jan 
Roy was given the responsibility to prepare the 
comprehensive report. He had been waiting for 
reports to come from different regions all 
these months, but no reports were forthcoming.

I hope this letter will also not go 
unnoticed and you will send the report for 
your region as early as possible, so that the 
implementation of the General Council decision 
is not delayed any further.

Withg greetings,

Yours fraternally,

(K .G .Sriwastava) 
Secretary



May 28, 1959

Com. P. Shankar, 
Mannantoddy (Kerala)

*
Dear comrade,

This is to remind you hbout the decision 
of the General Council which met at Bangalore 
early this year, to prepare a comprehensive 
report on the Plantation Industry. Inspite of 
the fact that individual comrades working in 
ths plantation unions were informed about the 
decision,we have received no reports till date.

It will be remembered that Com. Manoran Jan 
Roy was rivon the responsibility to prepare the 
comprehensive report, tie had been waiting for 
reports to ccms from different regions all 
these months, but no reports were forthcoming.

I hope this letter will also not ro 
unnoticed and you will send the report for 
your region as early as possible, so that the 
implementation of the General council decision 
is not delayed any further.

With greetings,

Yours fraternally,

(K .G.Sriwastava) 
Secretary



Com- Rossamma Punnos©, 
Trivandrum (Kerala)

May 28, 1 959

Dear comrade,

Thia to remind you about the decision 
of the deneral Council which met at Danralore 
early this year, to prepare a comprehensive 
report on the Plantation Industry. Inspite of 
the fact that individual comrades working in 
the plantation unions were informal about the 
decision, we have received no reports till!date.

It will bo remembered that Com .Manoran Jan 
Roy was given the responsibility to prepare the 
comprehensive report. He had been waiting for 
reports to coma from different regions all 
these months, but no reports were forthcoming.

I hope this letter will also not go 
unnoticed and you will send the report for 
your region as early as possible, so that the 
implementation of the General Council decision 
is not delayed any -further.

With preetings,

Yours fraternally,

(K.G .Sriwastava) 
Secretary



May 28, 1959

Barin Chowdhury, 
Tinsukhia (Assam)

Dear comrade,

This is to remind you about the decision 
of the General Council which mat at Bangalore 
early this year, to prepare a comprehensive 
report on the Plantation Industry. Inspite of 
the fact that individual comrades working in 
the plantation unions were informed- about the 
decision,we have received no reports till date.

It will be remembered that Com.Manoran Jan 
Hoy was driven the responsibility to prepare the 
comprehensive report. He had bean waiting for 
reports to coire from different regions all 
these months, but no reports were forthcoming.

I hope this letter will also not go 
unnoticed and you will send the report for 
your region as early as possible, so that the 
implementation of the General Council decision 
If not delayed any further •

With greetings,

Yours fraternally, 

1,^

(K.G. Criwastava) 
Secretary



May 28, 1959

Com. Mani Bhowmik, 
Dibrugharh. (Assam)

Dear comrade,

This is to remind you about the decision 
of the General Council which net at Bangalore 
early this y^ar, to prepare a' comprehensive 
report on the Plantation Industry. Inspite of 
the fact that individual comrades working in 
the plantation unions were informed about the 
decision, we have received no reports till date.

It will be remembered that Com. Manor an Jan 
Roy w&s given the responsibility to prepare the 
comprehensive report. He had been waiting for 
reports to cone from different region^ all 
these months,but no reports were forthcoming.

I hope this letter will also not go . 
unnoticed and you will send the report for 
your region as early as possible, so that the 4 
implementation of the General Council decision 
is not delayed any further.

With greetings,

Yours fraternally,

(K.G. Sriwastava) 
Secretary



Com. P.Rama Mur th i 
Communist Party ^ffi'ce 
Madras.

Dear Comrade,

Please find below a copy gf a letter 
received from the Ministry of _abour& Employment 
regarding the* enquiry in idss to Kerala Plantation 
strike and do the needful to expedite the matter.

"X am directed to refer to this Ministry’s 
letterof even number dated the 7th April, 1959 
and the subsequent reminder dated the 18th April 
1959 on the above subject and to say that we have 
not yet received your statement about the strike 
nor have the names of witnesses whom you would 
like to produce before the committee so far 
been furnished. As preliminary arrangements for 
conducting the enquiry have to be finalised soon 
lain to request you again please to send 
your reply immediately."

With greetings,

Yours fraternally,

(K.G.Sriwastava) 
Secretary
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