
The Plantation J^aboui Clssociation (lb5^)
(/\iHLiAJW 'io A. I. T. U. C., & W. F. T. U.,')

PRESIDENT!
PARVATHI KRISHNAN. M. P..

QEN- SECRETARY » 
P. VRIDDHAGIRI.

COONOOR, R. S.
( NILGIRIS. )

22nd November 1961

Your letters. Thanks for the ssme. k

Please be kind enough to let me know whether you are 
meeting the W.B at Calcutta on 28-11-61 if so please let me 
know the outcome at ®n early date#

Thu position is like this. Kerala talks have failed. 
So Tamilnad agreement is of no use. Kerala minister nrs 
promised to revise the minimum wages and the Unions have 
withdrawn the notice. In Tomilnad the M.W is due to be 
revised in 1962.

It appears that the planters have mot the Central 
L.M# last Oct and it seems he is strongly against taking 
up wage issue during the pendency of W.B or any agitation 
on the same by the workers as agreed to in the tripartite 
committee. ' So Kerala tsilks (Nov 2) failed.

But the L.M. is not strong about the non implementation 
of decisions as agreed such as abolition of contract 
system, housing etc. etc. by the planters.

What I feel about this is : why cannot we agitate on 
the agreed issue in addition to the wage question. Some 
agitation in tek the month of January may have effect, 
please reply.

We have received an intimation from the Supreme Conrt 
in civil appeal 541, 542, 543 which says "Take notice that 
the appeal in the 3 appeals above mentioned have been 
authenticated on 23-10-61 and that you should take 
necessary steps in accordance with the rules of the Court." 
Please let me know wh&t should be done in this connection. 
Copy of this notice has been sent to Janardhan Sharma and 
KSK Sastri, advocates.

Copy to:- Yours fraternally

Ph
Parvathi
Valparai





7k Plantation J^aboui Qssociation
(Affiliated to A. I. T. U. C.. & W. F. T. U.,)

COONOOR, R. S.
( NILGIRIS. )

Dec. 196 1.

PRESIDENT!
PARVATHI KRISHNAN. M.P..

QEN- SECRETARY I. 
P. VRIDDHAGiRI.

My de r KG3*

Kef: 
bale:

My letters d ted 22-11-6 1 and 1-12_61.
Find enclosed ddrossed to the Ghaiim.in of

the ou4.m. e WB.
• I hope you know that the lea WB has recommend sue thing 

for the Sea workers, inspiteof tho fact that tne Al^UC is aware 
of the meeting of the lor this, no arranges ent has been uaae 
to send an official representative. I do not know the way of it. 
The UHL’(J which has no * k-. ised a finger in this connection not 
only Hinde much before t^e ooard but iso they have brought out 
a handb ill as if ta ey done everything. But we fellers who 
were creating a lot of noise and iuss over the issue werenowhere 
in the pJ<x picture wneu tne issue is being settled, ghould this 
hapfifi- ~-t nil? in my last letter j have mentioned about the gc 
append, •i.nd agitation for the ibulition of contract system ete. 
will you be kind enough to sone a j eply on these.

I most numbly request you that whit had appened to 
i'e^ WB should not hapx>end witu reg irdto tn© coffeex abd huober. 
^t least for the final ue; ring jom sad should appear, ///ill you 
please look into rt rtnd qu t^ooed iul.

.you rs prat em ally.

A. T. T. U. C.



Ine Plantation S^abou^i CUsociation (165^)
(Affiliated to A. I. T. U. C., & W. F. T. U.,)

PRESIDENT I 
PARVATH) KRISHNAN. M.P..

GEN. SECRETARY: 
P. VRIDDHAGIRI.

Date:
COONOOR, R. S.

( NILGIRIS. )

6-12*61

The Clwlwpn#
Uhb for Uoi'fefl rbnt • tloor ,
& t *. l. t* L 1. X /1 *

I *
Uy deer > ir,

X er? rVd th ft you hiu? used your £-;ood offices 
In bringing hbout n settlement on the question of 
interim wen.s for ax- v,nr':ors.

hr f c irpedirent h- r beer removed 1 feel 
tl ■ t vzc err ■ f-h(v.c j th the

Therefor^ x ro< De^t yru tr> bo kind f.uouf-h 
to ceJl i ' • Mo? rcotirf for < nt uk.1 A<; by the 
thi:r< week of thKr r o-ith (rs hr.e beer, tenutivoly 
pf eecd to <■' riicr) t ?r this purpose*

1 need not v preen ym or the urreno? sc 
? -rctiop hf <* rcfH 7 f >t pntM nr*

■y to:

Jhri

l.th

d h ri 1- £i k c h;. ■ ? r p u o \ xi o r > 
;J1UC,■T; Tbt



December 21, 1961*

Dear Coni.VriddhaEirl,

Your letter of 7th December I saw on 
return from W,F,T,U,Congross yesterday#

Com. Manoranjan Roy was informed and I 
take it for granted that he represented AITUC 
before the ^ago Boards, It was not possible 

IbrCom, Parvathl Krishnan to go there* No other- 
arrangement was feasible.

Unions wore at liberty to go and appear 
before tho board. They have all submitted 
Memoranda and can pleado it personallycalso.

Com, S.A,Dango is not free for 3 months,

AITUC unions have to be represented before 
theCoffee and Rubber Wage Boards by the res­

pective Unions,

With Greetings,
Yours fraternally,

(K, G,SRIVASTAVA) 
SECRETARY* '

C om,P,Vr iddhag ir 1,
General Secretary,
The Plantation Labour, Association,
Coonoor, R,S,(Nilgiris),

Copy tos- Com, Parvathl Krishnan, M*P*



€001*$ District Estate Workers' Union
(AFFILIATED to A1TUC) REGO. NO. 238

M isiw

ITO.849/S1W52.

To •
'■■f 2 .2 Nov

1. Shri«H.M.Channa Basap 
Minister for Homo, 

GcnTbrnmont of My a ora, BAWGATDB®.

2. Shri.B*Velkunt& Baliga,
Minister for Law and Labour, 

Government of Uyaor©5 BAUGALORE*

1 6O-C4 PIONEER ROAD, 

M ER C A R A . 
COORG.

.1^1.

Hire

Subjoot;- POlico Bep rci scion against Plantation i^orkors

The resolution pacwd in regard to Police repression 
against the plantation workers. at a meeting of tho Ibcecutiv© Camm- 
itteo of tho Coc-ra District ^stnte ubrkers’ Union held at Mercara * 
on 12-11-13 61 is given below:-

6Polioo repression again at the common people and particularly 
against the plantation workoro in Coorg District io a oomaon occur- 
ance. Plantation workers in Ooorg have fought bitter struggles against 
th4s repression in tho past* As a result of thia, there wa» consider- 
able improvement in the "behaviour -md attitude‘of the Police since 
1958. Mow, once again police atronitios have beccano Intolerable. The 
Poll co. majority of whom are themselves drunkards, harass Innocent 
plantation workers in the name of enforcing prohibition Law. The 
Police make money by extracting •Mamoolo* from Illicit Distilleria and 
Bootleggers and enable those anti-social elements 0 cot free to prosper. 
The Police unlawfully Intervene in industrial disputes on behalf of 
the onployero* An aggrieved pregnant woman worker, of Sandalkad Estate 
was forcibly removed by the police in the employer’ o car to ifaraara 
Jail on a fnlse case of troospacsg refusing oven bail, and got her 
convicted on fabricated evidence. Vfoon sho was an and ext rial prlslon- 
er, Gon oral Cariappa in the course of his Jail visit expressed horror 
at a pregnant woman worker oonfinert in jail without being 1st on bail. 
Thereafter^ she was enlarged on xtball on her own suroity. This at­
rocious get ion of the police was only to please the employer who is 
the father-in-law of one of the Deputy Ministers of our State. Th© 
Sub-Inspector of Police at Kuahalnagar has foisted numerous false 
criminal oases against our Union numbers. Tho general public and the 
plantation workers have tjoen agitating against this corrupt police 
officer for hie conduct in ’Bivarama Murder Case* in which the iwurd- 
orars arc still at large. This poiloG officer, finding that our 
Union iiuarubars are an obstacle to his corrupt methods of making money 
in league with Illicit Distillery, Bootleggers, Professional Gamblers 
and other bis# characters, has in a spirit of vindictiveness boon 
folotIng false criminal cases against a large number of members of 
our ’fnlon on flimsy grounds. The perverse atltude of some of the 
officers of the Uadi clary helps th 2 corrupt md unscrupulous police 
in denying justice. In these circumstances, the plantation workers 
would laic have to launch struggle© egainst police repression. There­
fore, this mooting of the Bxocutlvo Committoo of tho Union urges upon 
the Minister for Home, Government of Woorc and other authorities 
to Intoxvano end take nocossnry action to put on end to the abuse of

— v.niirtfs in Coorg ^iotrlot.*
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we would roquost‘ you to take appropriate action to put an end 
to police repression against plantation workers in Suntikoppa area#

.Yours faithfully*

41 Secretary*
j t * *

Copies submitted toi*

!• 3 h ri •Lal Bahudur Shastri, Union Home Minister, Hew Delhi*
2* Shri*Cul«arilal Benda, Union Labour Minister, Hew Delhi*
3* The General Secretary, AITUO,. Uow Delhi.. v<
4* The Inspector General of Police, ^bot<3$ Bangalore*



Kerala Plantation Labour Federation
PHONE: 2622

President-. P. BALACHANDRA MENON,
B. A. B. L., M. L, A.

General Secretary,' P. RAMA

To

The Secretary,
. A.I.T^U.C,

A. 5

IJ

PLANTAIN GROVE 
J tJ
TRIVANDRUM-1. 

17tn Nov., 1961.

PLANTATIONS ^Kerala) - report on-

Dear Comrade,

In continuation of my report dated Oct.,1961 I am sending this 
further report on the subsequent development in the situation in the 
Plantation Industry in Kerala.

A Tripartite conference was held at Trivandrum on 2nd Nov. 1961 
to settle the dispute on the question of Wage increase. But the 
conference failed. The Employers made two alternative proposals, viz., 
(1) A long term agreement outside the Wage Board, or (2) an interim 
increase through the Wage Board. .both the proposals were rejected by 
Labour. The Govt, inspite of requests from our side did not make 
clear at that time what they would do, whether steps would be taken
to revise the Minimum Wages as agreeu owl ore Sri Nanda at Banglore

X!.l 
j

-in

Just after the Tripartite Conference was over the 
of all the State Units of the Central Organisations of

representatives 
T.Ue except the

I.N.T.U.C. met together and decided to call for » *Xxtk£ one days strike 
on the juth if the Govt, did not take steps to revise the Minimum Wages 
within the time and formed a* *□& united action council to conduct the

, H; 
■ 'ftl

strike There was good response from the workers all over the StateUVAAXIV, V CM2 J. V15JJUJUC, V Alum viak; WUAAUAO C*AA VV v A UUU UVUVU

and if the strike had fee* xl& not been postponed 80 per cent of the total--' 
workers would have gone into action inspite of all the propagandha by 
the I.N.T.U.C. against the Strike, On 11th Nov. the Govt, announced
that they are taking steps to revise the Minimum Wages and made a request 
the Central T.U. organisation of the State not to precipitate action.
The Govt, which signixicuntly kept silent all over till that day was 
definitely prompted to make the above announcement on that .day becavoe 
of the strength of the movement for the strike inspite of I.N.T.U.C keep­
ing away rrom it.1 Consequent to the Govt, announcement the United 
action Council decided to postpone the date of the strike. Apart 
from Wages, Gratuity, Bonus, reduction of Tasks also were the issues on. 
which, the Strike was proposed.

Even though the Strike was withdrawn and our Unions informed of it
through Telegram©*, strike ensued in Duvikulam Area. Nearly Thirty- 
thousand workers of the K&nnanDevail Hills Produce Co. and The Malayalam 
Plantations in that Area went on strike on the 13th. It is estimated 
that more than 86 per cent of the total labour force in Munnar area 
struck work on that day. Some of the workers so ptruk were of the I.N.T.U

4

Thc Govt, have already referred the question of revision of the 
Minimum yages to the State Minimum Wages Advisory Board which is meeting 
on the 28th to discuse tue matter.

1 <

Continued.



WAGE BOiUtD ’ ।1 • i 4 . ,
The Wage Board (Rubber Plantation Industry) could not transact 

any business in i^ts first meeting on 27th and 28th Oct. al Madras 
because of the abschce of Mr. C.B.S. London 'one of the Employers1 
representative. The next meeting is to be hc]d on 24th and 25th of 
this month at Calcutta to finalise the Quistionnare and other preliminary 
matters. ■

Yours sincerely

Gen.,Secretary
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The Chairman,
Evaluation & Implementation Committee, 
(Hon. Minister for Labour de Transports) 
Government of Kerala, 
Trivandrum .

Sir,

Sub:- Recognition of Unions.

The multiplicity of the trade unions in the same industry 
and sometimes in idle a single concern of the same industry, has 
resulted in weakening the bargaining capacity of the workers, while 
the trade union Act empowers formation of any number of unions, there 
is no pi’ovisicu for the recognition of any. The ’Code of Conduct’ 
has suggested certain criteria for the recognition of unions. Even 
those suggestions are not yet implemented in our State with the result 
that a larg^ number of mushroom trade unions spring up.

During the period of the previous ministry, certain suggest­
ions were made by the state Industrial Relations Board for the reco­
gnition of unions. A Bill was drafted for the same, but i^ could not 
be passed in the Assembly. Even without legal sanction, when a dis­
pute arose id the Jumna Thread Mills, Koratty, the employers’ and 
workers’ representatives agreed for the recognition of the majority 
union for u period of two years after ballot.

I suggest tuat recognition of unions be taken up immediat­
ely either on the basis of majority after ballot or on the basis of 
the suggestions given in the ’Code of Conduct'.

In Case the above suggestions are found difficult, the 
Government cun atleast, on the basis of verified membership, grant 
recognition - industry-wise in the case of certain industries, unit­
wise in certain others wnere the industry does not have a statewide 
character, and Indus try-cum-areawise in industries like plantations 
Etc. Only recognition of unions can help stabilise trade union move­
ment and secure industrial peace.

REPRESpHTATIOPS TO TRIraRTITb_CCMPTT .

In some of the recently constituted Industrial Relations 
Committees, je presentation for aITUC has been very inadequate. In 
the IRC lor Huviku Thozhilali, Our important unions (the Aikya Kerala 
huviku Thozhilali jutu union and the Akhila Thiruvithamuore kuviku 
Thozhilali Sanghoiu) have been left out and we have been given only 
one seat out of eight and that itself from Calicut. We can confident­
ly assert that in this industry, we are the dominant representative 
organisation. In the Plantation Labour Committee, we have only two 
•members, while INTUC is given three seats. The verified membership 
ol AITUC in Kerala is more than double of that of lii'TUC and even in 
Plantations, we have much more membership us per Central Governments’ 
verified figures. It is on the basis of verified membership that 
representation. io given to the four central trade union organisations 
by the Central Governnuwt in the labour committees constituted by them. 
Even in the recently constitu Mtiiliuum Wages Advisory Board, we are 
glv-m lot ear representation than the MTUC.

In Kerala State, UTUC is the second biggest organisation, 
but its representation is almost equal to that of HMS, which according 
to verified figures hOsS only a very nominal membership.

I SURffOnt. ■nr.trtAf+i.M.-*. -



KERAl ' STA* E T. U OU 
(A. I 1 U. ( ) IRlVANDRUM I

We are pained to note that Government, while they constitute 
committees, though they consult the Central Organisations for the 
panel of names, do not accept the names ' v.iin • given by the 
Central Organisations. This will creat disruption in the Trade Union 
movement and the organisation is made responsible for the decisions 
taken in.such committees by people who are not their authorised’rep­
resentatives. In certain cases, the central organisations are not 

(at all consulted.

We have been repeatedly pointing out that certain Government- 
owned industries and Departmental Heads have never cared to implement 
the Code of Conduct. In the State Transport, there have been instances 
of violation of the Code which were taken up by this Committee, I 
have n^w received representation from the Hospital Workers Union, 
Trj vandrum regc?-ding withdrawal of recognition which the union enj oyed 
since 1955. it is suggested that definite instructions be given to 
the heads of Departments and Chief Executies of Government-owned 
industries tc abide by Trade union legislations, practices and con­
ventions etc., and that the 'Code of Conduct' implemented. It is also 
felt necessary that TUade Union classes be conducted for the beifit 
of the above section of officers, who in their normal course of work 
have to deal with workers and their problems. It is also necessary 
th^tithere should be proper co-ordination between the Labour Wing and 

totiior departments of the Government dealing with workers problems.

I am forwarding copy of this letter to the members of the 
State Evaluation and Implementation Committee and request that the 
mattex” be token. up by the Committee in its next session.

YOURS FAITHFULLY,

/ /^a_C o- <-Z Cajj-

(pdialachandra Menon)’
Trivandrum, i General Secretary, Kerala state
14th November, 1961 J' Trade Union Council (AITUC) c.
f Member, E & I Committee. -G

Copy forwarded to: The Special Officer, 
Evaluation a Implemented!dn. Committee, 

Glass Hoi iso, I an av i J u net! cn,
T r i v a n d r u m.
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Kerala Plantation Labour Federation (A.I.T.U.C.)
P, B. NO, 112, TRIVANDRUM-1.. Phone: 2622

T1;g Hon. Minister for Labour & Transports, 
Government of Kerala,

. T r i v a u r u m.

Sir,

The token strike of the Plantation Workers proposed to be 
“held on the 13th of this month was postponed on the advice of the 
Government which was communicated to us by the Additional Secretary 
to the Government (Health 3c Labour Department) in his letter dated 
ii--n-~i96i.

The remaining issues apart from .Xise Wages Increase, such 
as Bonus, Gratuity, and the reduction of Work Load etc., have not yet 
been taken up for settlement.

BOWS. • The plantation workers in the neighbouring State of Madras
htve already been paid at the rate of 11% of the total wages as.Bonus 
and the workers under the E 6c 3 Co., Wynads have already received 
toe same quantum of Bonus. We suggest that the Government call a 
meeting of the Plantation Labour Committee -immediately tofin'alise the 
question of Bonus’.

GRATUITY. Though a good deal of discussions have been held on the 
question of Gratuity for the plantation workers, the scheme has not 
yet been linuLiscd. Unfortunately, the plantation owners have been 
adupt.iY.ig an unhelpful attitude, with the result the scheme could not 
be finalised. We suggest tin.t u final attempt may be made at the 
neAt meeting of the riantatton Latour Committee, and if we axe not 
able to come to any agreement, let the workers atleast know where 
they stand. The unions affilj ar.ed to all the Central Trade Union 
Organisations are da.aeon touted with the present mode of functioning 
of the Plantation Labour Committee, and unless something definite is 
douu, there is very little purpose in co?itinuing such committees.

A

V,OhxJ.cad . There has been unilateral increase in workload in almost 
all categories of employment in the plantations. The vague term 
"Customary workload” has become very elastic and it is the employer 

WL..U deciaoc the quantum of workload ana who gives the final interpre­
tation fur ‘Customary workload’. The Calcutta agreement prohibits 
any ebr-.nge in the condition of work or increase of workload: but 
the employers pay scant respect for the terms of the agreement. Any 
refusal by anv worker for giving increased workload, insults in summary 
dismissal. Victimieat ioi.. has bs been on the increase during the past 
two years, In the rubber i_.drs try, the tapping system itself is 
undergoing a change ^iuh the introduction of the LADDER TAl-LIDG in 
the major plantations. it is recessary to define what exactly shoud 
be the ii'A-ber uf trues that should be tapped in the case of ladder- 
tupping and also the number of panels or cuts' to be performed.

J i’liat these issues also by tukun up and settled
bo tnr.t tue gathering discontent in tnc plantations is avoided-

Copy to:-
Tlle Tjjb ( Hl T nam>inr.ri AHPT-

yours FAITHFULLY,

(Palachan dr a Menon) 
liftESLDEAT.



KEIULA PLANTATIONS

Strike move postponed - Statement of Joint Action Council

The following statement was made by Prakulam Bhasi, 
Convener, Joint Action Council on 11th November at 
Trivandrum.
♦

A letter has been received from Government fctating 
that steps are being taken for wage revision of the 
plantation workers and that for this purpose, an 
immediate meeting of the Minimum Wages advisory Board 
is being convened.

Government has been forced to move in terms of wage 
revision only because of the joint action of the trade 
unions and workers and the preparations for the general 
strike. But it has to be regretted that the Government 
has not as yet moved in the matter of settling the 
other pressing issues of the workers such as bonus, gratuity 
conditions of service, etc.

In view of the request made by Government, it has been 
decided to postpone the proposed State-wide token general 
strike which was scheduled for November 13. This is 
being done in order also to enable Government to create 
conditions for settling other pressing issues of the 
workers by Governmental initiative.

Future programmes would be decided on 15th November 
at the meeting of the Joint Action Council to be held 
at Ernakulam.
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; 7 ! < November 13, 1961*

Dear Com* Manoranjan,

Your post-card undated. Thanks for the same*

You arc representing us on the Industrial 
Committee for Plantations on behalf of A.I.T.U.C. 
It is true that along-with a representative from 
the South, you will be able to do better* But 
otherwise as the decisions of Industrial Committee 
are for the whole of Plantation Industry, you have 
represented sometimes the whole of Industry and not 
of West Bengal. As the particular decision of.no- 
agitation* was taken in the Industrial Committee and 
it is for the- whole of Industry in the North, South, 
East etc. that this particular case of Tamilnad 
Plantation Workers requires representation before 
Shri Nanda as Chairman of the Plantation Industrial 
Committee and before the Wage Board also, which has 
got its Headquarters in Calcutta*

I have written to Com. Parvathi and other 
Comrades from Tamilnad to go to Calcutta. They met 
the Chairman of the Wage Board at Madras last month.

But what about representation from you, as 
representative on the Industrial Committee which 
took this particular decision. Broad points are 
there in the memorandum submitted by them to Shri 
Nanda, copy of which has been sent to you. Please 
represent on that issue* That would have good effects. 

.--riVlAxV •
' From' details Comrades from Tamilnad will furnish 

you when asked for. Please write to Com. Ramanathan, 
Valparai in addition to Com. Parvathi.

With Greetings,
Yours fraternally,

(K.O.SRIWASTAVA)



November 9$, 1961

Dear Com.Parvathi,
Thanks for your letter of 30th October, 

which I saw on my return from Bombay, whore wo 
had the AI DEF Conference.

♦
2. Now that the Kerala talks have failed, what 
is the position of negotiations in Tamilnaa?
I presume it will affect adversely. So we have to 
press and roly on the Wage Board#
3. The Wage Board has written to us to appear 
before them on 28th November at 10#30 A»M. No evidence 
will bo x'ecordod but the pase has to be presented.

Cl Her T

I think it your delegation appears before the 
Wage Board. If you agree, we will write to them*

We are reminding Nandaji.
Arrangement re. Valparai and Coonoor is agreed.
With greetings to you and NKK.

Yours fraternally, 
(ZU.

(K.G.Sriwastava)

Copy to: Coir. P.V. Giri, Coonoor
Com.Ramanathan, Valparai



Ths Tamil Nad Plantation Workers* 
Union, Regd. No. 1491, V ALP AR AI 
Coimbatore District. 17th Oct. 19€ /

Dear Com. K.G.S.,

Your letter dated 13th instant.

I enclose herewith cop^of the Agreements in 
respect of Bonus and wages. The express understanding 
as‘regards wages ,‘^that whatever increase has been 
decided for.Kerala will be implemented here in 
Tamil Nad^that the negotiations will relate onR p— 
details of implementations.

The hurdle has been removed to some extent, 
without loosing ground of ours.

Please re^y.

With greetings, I
• . 1 ( • ! Yours fraternally,

Al ’ W' W; ' Y . v
j (A.Ramanathan)
1 GENERAL SECRETARY

To
Com. K.G. Srivastava, 
Secretary, A.I.T.U.C., New Delhi

co. Com. Parvathi Krishnan, M.P., Coimbatore 
T.N.T.U.C.



MEMORANDUM OF SETTLEMENT REACHED, BETWEEN THE ASSOCIATION OF 
PLANTERS OF THE STATE OF MADRAS, AND THE UNIONS WHO ARE SIGNATORIES 
OF THIS AGREEMENT. ON ILth OCTOBER 1961. AT COIMBATORE

It is agreed that if the proposed rneetir^s of the Kerala 
Plantation Labour Cpmmittee to be initiated on the 2nd November 19*2 
result in an increase in wages in Kerala, the parties who have 
signed below will initiate bi part it 4 talks on the question of wagos 
in Madras.

The Unions who are signatories to this Agreement shall hereby 
withdraw the strike notices they had issued.

Representative of the 
Association of P la nt at er s 
of the State of Madras

( Sd) E. J. 0. Menaies 

(Sd) C.V.Subbu

(Sd) N. Bhaghav and a s

( Sd ) M.S. Raj e s

(3d) J.N.A.Hobbs

(Sd) P.L.Perumal
1. President, Neelamalai Planta­

tion workers’ Union,

(Sd) A.Ramanathan
2. Secretary, The Tamilnad 

Plantation Workers’ Union

(Sd ) P. V r iddhag i r i
3. Secretary, Plantation 

Labour Association
(Sd) P.M.Sherieff

4. Secretary, South Indian 
Plantation Workers’ Union

(Sd) R. Mu thu swamy
5. Secretary, Thozhilalar

Munne t r a Sangam



MEMORANDUM OF SETTLEMENT UNDER SECTION 12 (3) OF THE INDUSTRIAL 
DISPUTES ACT, 1947, BEFORE THE COMMISSIONER OF LABOUR, MADRAS, 
ON THE 11th OCTOBER, 1961 (Camp at Coimbatore)

Name of the Parties: Workers and the Managements of 
Plantations in tne State of Madras

SHORT RECITAL:

The Industrial Dispute over the payment of bonus to the 
plantation workers foi' the ye ar 1960 is settled unx on the 
following terms in conciliation before the Commissioner of 
Labour, Madras. *

TERMS OF SETTLEMENT

1. The Managements agree to pay bonus to the workers 
employed 'in all the Tea Estates in the Lauras State who are 
members of tne Association of Planters of the State of Madras 
at the rate of 11/5 (Eleven percent) of the earnings during 
the year 1960 less the amounts already paid in respect of 
that year.

2. The Managements agree th pay to the workers employed 
in all Coffee estates in the Ladras State who are members of 
the Association of Planters of the State of Madras, except in 
the Shevaroys, with 150 acres and above, a bonus at tne rate 
of 5# (Five percent) of tne- earnings during the year I960 
less the amounts already paid in resepct ol that year, Txie 
workers in cof .ee estates with less tha i 150 acres and tne 
coffee estates in the shevaroys xxiX shall be paid a bonus of 
4'* (Four per cent) ol tneir earnings during that year less 
the amounts already paid lor that year.

3. The payment of the above bonus under this agreement 
will be made on or before 30-10-1961,

4. ‘That parties agree that this Agreement phall be in 
full settlement of the claims for bonus for the year 1960 
and that there are no outstanding disputes on this issue upto 
and inclusive of the year 1960.

5, Mixed estates who are members of the Association of 
Planters of the State of Madras, having acreage of 25/5 and 
over of tea will pay the bonus for the 1960 as is applicable 
to Tea Estates.

For the employers For the employees.

COFI 1331 ONER OF LABOUR

Coimbatore
Dated 11-10-1961
g

(True Copy)



BANGALORE 9th Oct,’61.
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Memorandum submitted by the Plantation Workers' Union? of Madras State to

The Hon’ble 3hin..Gulzarilu.l Hrnda, Union Minister for Labour and Employment.

Honoured Sir,
We the undersigned Representatives of the Plantation Workers’ Unions of 

Madras State submit th. following for your sympathetic consideration rnd 

favouarble action.

1. Wage hoard for Plantations has been appointed in Beomebr, 1960. and 

on the bahis of previous experience, we can be certain that the report and 

benefits accruing on it may take three to four years* 
» 0

2. In the Stale of Madras, the last wage increase for the Plantation Workers 

was given in 1956, while the 0OL was 350.

3. In I960 the COL has risen to 496 and could not be expected to stop at 

that.

4o Under such conditions an immediate ’wage increase is overdue* The mere 

appointment of the Wage Board cannot solve this urgent problem*

5o A meeting was called by the State Governments at Trivandrum, to negotiate 

on tho question of immediate wage increase but, there both the ^nployers and 

the Government of Madras insisted the workers side to opt out of the Wage 

Board, on which condition alone they would be prepared to discuss the question 

of Wage increase^ But, wo did not think it just to opt out of the Wage Board I 
and as such, there could be no settlement on wages*

' 6* In the case of the State of Kerala, we learn that you had use! your 

good offices to recommend the re-»pening of the issue of wages pending the 

report of the wage Board.

7o As tho rise in the COL has been steep (150 point®) and has not been 

compensated the workers are much agitated and are urging some action to 

secure immediate rcllefo

8o In these circumstances we earnestly appeal to use your good offices

and recommend the issue of interim wage 

expedUusiyo .

NeaXamalai Plantation porkers’Uni on* 

■South Indian Plantation Workers Union,

inoreasebeing taken up and resolved

We Remain,
Yours faithfully,

Thozhi 1 •*
\



October 13, 1961

Com* A. Ramanathan, . /
Valparai* /

Dear C an • Ram an a. tl । an,

I saw nows in Madras about your agro.crrcnt 

on Bonus, postponement of the strike and continuation 

of further negotiations regarding wagos.

Is it all correct?

Please keep us informed of the position?

With greetings,

Yours fraternally,

04,
(K.a.SrIvastava)



CHAH MAZDOOR UNION.

Ref. No }

Aililialrd to /
MALOW AU.
O J OR IT.XT

Date

Tho Mi tor

Dear Sir

I haw U*c iiorstar tc wutrirt Herewith the foUefRtec 
n<mt item of our union £pr puUiic.sttion tn your tustasme. e0t&ei«ni 
p a per. Ek>) c you will kindly arrange to publish the saw in 
your lue-tost isinuo.

TUMAing, You,

Your© Talthfally 

r .
' y / > * -" 
General Secretary
C. M. U.
VAI CW AW tGDR!MT



7

TJifi 8th annual conf arenas of the Ch&li J^azdoor Union 
was lie Id an 30/9/G1 and 1^10/61 at ^ahani under fl® prouidcntuMp 
ox rl ?it>ni P-sak«

The delegatus session was Iwlu on 30/3/61 n Ino st all 
tlxi delegates nr inhering SO r<-prosantlnfi 14 branohes of the Union 
ware present-nrd parti elated in the dollboration OE the session « 
The season adopted soveral resolution on waifca mAi.*4 *m g~ *ou 
workers plantation wage Hoard, anManC-out*of P.h. so far housing 
Sick leave t natcruity leave prowl sloiw arc conccxwd, Industrial 
dispute *k>t tUid Code of discipline an«3 action of ulsclrinatory 
tmatiwnt to tlw? Union, on Im.lciXHltaticn of the provisions of 
factory act, l’,h» -kt in tlw ectvkn and other indvihual and local 
grivvnnoQi) of tbc workair. of the tea c&tate.

The o’ cn nanoion of the conference was he Id at Namrupin 
School pivw&sgs uBdcJ• the pwjsickmtrMp cf Ecrd. Ra»Jt^ri 
Gokul Gowala» 5ri ‘'-itaxT^ Knry»r, Sri Tokbefwar 3r.ral , and other J 
Spoke 3n the iKMtin;; , on the dciaands of Union, th® rAaxwqjo* 
wntG oi the gurtlcnii and uathoritiaa of the Kovt to cottlo the

, long <? tiw ixting zuxl Just Hied trriavai'Xsaa of Ua workers.,

TImj confownco olentod Sil Moot hamb as prOEidwrt, 
®xi Uiiixlhar *h«gal, ‘ ri tAenumnjan ^upta as vice pronidGci 
.Sri S^ah Sayeed Hussain, G<tnornl scorotnry। fixl Jadu ^cruah and 
Sri. Sitaram Xarnr as Joint £tacrotaries and Srl 21. K. 3Jhiikaa as 
Trcasuror with 24 iwribcrn of the axcutive cownlttoe of tho 
Union.



'HIP ThLIL NAO PLANTATION ..'OAKES’ UNIcN,

p? Ajr Comrade,

Herewith enclosed rlesulution of tne meeting 
of the \c arcsentatives of Plantation workers held 
at Jalghat. I have already sent a copy of 
• Resolution held at. Coimbatore. We u)Ve really 
awaiting for I’ne Centre’s advice in tnis, but 
regret to have not received anything.

The Unions have issued a notice oi Strike to 
the efiect Irom 14th October. (Our copy enclosed/. 
Please auvise.

Thanking you,

Yours IM inlully, 
' A. , L 

(Hamana1 nan j ~~
u rf u it j kjxii o i Gj 1 <



|Mi ■ •

i.

A'

THE INTER STATE PLANTATION WORKERS’ 
ACTION COMMITTEE,

COORDINATING

l;f
i ■

V ALP AR Al 
Coimbatore District ' : I ; t i

Er ow
I

A. Ramona than, 
Convener' of the Co^ittoo, & 
Ge na ral Secretary, 
Tamil Nad Plantation Workers’ Union,
VALPAIU1. Coimbatore District

Dour Sir,

I one 1030 herewith copy of

6th October, r . V

- (C

tho Resolutions adopted at

1961

tho
workers in Pl.mtati one of tho.'Meeting of tho Ropresontives cf

Southern States, held at Pulghat on 2nd October, 1961, under tho
chair ma ns hip of Shri P. Balachandra-Munon, after having considered 
the developments since the last meeting held at Coimbatore, tho 
Resolution of which have been already forwarded to all concerned.

Plonoc take Immediate actions and do the needful in the matter

Thinking you,

Yours faithfully,
& V,■J -- - .
(A. Ramanathan)

To 
The

' Ji J

Thu
Tub

Planters’ Asbooiations of the States of, Modras Mysore &
Kerala . '

Secretary, United Planters’ Ason. of Southern India, Coonour 
Secretaries (Labour Dopartmont) to the State Governments of
Madras, Mysore & Kerala

iO'idj

Tha‘Labour Commissioners of the States of Madras, Mysore & Kerala
The Hen’bit Ministers of Labour ,A’Uur&<3, Hymera & Kerala State 

Government s
Copy toi The Wage Board, Plantation Inuustry, Calcutta

,, The Tn.mil Nad Trade Union Congress, Mu.uras-1
,, Tho zill-India Trade Union Oor^rcss, NvW Delhi

RESOLUTION

Tho ReprOGentativos of tho Plantation Trudo Unions in 
Southern States met on 2nd Oct. 1961 ut Palghat unlcr the 
chairmanship of .Shri p, Balchondra Menon " 
the following Resolution?

M.L.A., and adopted

»> ct4oincc the meeting of the plantation unions’ representatives
Of tho Southern States hold in Coimbatore- - -------------- last month, no action
has been taken by the managements x£ kka or the Governments of 
Southern States regarding an immediate increase in the wagos, 
settlement of bonus for the year i960, uniform plucking and 
tapping incentives and in Kerala a gratuity scheme/

.•• d ??



(?age Two)
!j -J* A t 'H r .

; ■ "■ ' ■■ •■. .g J ’

"The plantation owners refuse a wage increase on the plea 
that the matter is pending before the Wage Boards, Since the 
last revision of wages in Madras in 1956, thero has been a riao 
in tho cost of living by 140 points; in Kerala the wagos wore 
not revised sinco 1952 and the cost of living is still higher, 
though an .interim increase was allowed in 19 58 when tho Govt, 
gave a definite assurance that the question of wages would be 
decided at a tripartite conference after the receipt of tho 
Masian Tharakan Committee’s report. Tho asauranco was not 
carried out. In Mysore tho wage increase recently given is 
ridiculously low and does not confirm, to any-principles of wagos 
fixation, Tho question of wage increase is a pending issue, 
because the award of the Special Industrial Tribunal, Coimbatore 
wns not implemented and’is still pending in the Supreme Court 
and in Kerala the issues are pending before the Plantation 
Labour Committee. The Agreement reached in 1957 with certain . 
sections of trade unions in Madras State has
expired. The 1958 agreement in Kerala has been terminated by 
all the trade unions irrespective of affliations. So the issue 
of wages in plantation industry in the South has been a ponding 
issue requiring immediate increase oven before the wago boards 
wore set up...

*In this connection it is also .to bo pointed out that 
interim wage increases wore allowed in the plantations of' Assam 
and Bengal States whon tho wage boards wore set upv: , Tho 
Governments of the South havo not used their influence to safe­
guard the interests of the plantation workers and to persuade tho 
managements to compensate the abnormal rise in the cost of living*

"The Hon’blo Minister for Labour, Government of India has 
not taken into consideration that the issue of wago increase in 
tho South is a ponding issue. It is necessary that an immo’<lnte 
wago increase is accepted ad that industrial unrest in tho 
plantations of the South is avoided. It is gratifying to note 
that even in his statement, tho Hon’blo Minister has not ruled 
out a short term settlement through direct negotiations and wo 
urge upon the Governments of the,South to persuade the plantora 
for a short term agreement in wages and settlement of other 
issues pending wage-, board recommendations. '

k . ' ,! ■ ' r”We view with grave concern tho attitude of the planters 
who stand on technicaliti6s and formalities Just to refuse wage 
increase thus precipitating terrible discontent and unrest 
among workcrs,

’’Under these circumstances it is necessary for the Governments 
of tho South to take a correct and bold stand to safeguard the 
interests of the workers for an appropriate immediate wage 
increase to offset the rise in the cost of living and to settle 
the other issues.

”We arc happy to note that tho plantation workers in the 
South havo taken up the challenge of tho employers and have 
unitedly movod into actions. Wo appeal to the INTUC and its 
workers to stand together in this Joint action. r 1

”\7c are glad that the representatives of various Central 
Organizations and independent Unions have come together to 
safeguard the interests of the plantation workers?

We call upon all such unions which have not yet served . 
Strike Hetices to serve notices of Strike on tho managements 
to take effect from 14th October, 1961.”

(TRUK COPY)



J'-

To

Boar Sir

i p 4Ik>

VALI? Albi. I

All Managers of Estates 
in Annmallnis

<CT”

(Regd. No. 2800)

NOTICE or STRIKE
of youx- oatntc will goPlease take notice that tho workers 

an in a Strike from tho 14th October, 1961 to have their isouoa

Tho South Indian Plantation Workers’ Union, 
(Regd. No. 702), High School View, VALPAR/J

Tno Tnozhilalar Munnetra SangamD

6th October. 196?.

aottlod in a just and reasonable manner0 

/us all forms of representations, etc
tho rodroas of the grievances of the workers yet^

have not roanited in
v/o ar a driven

to this courao of final action., Tho rcsponsiblity of which 
only lies upon the Planters.

Tho issues?-

1

1

lamedintc 'viage increase to oompenoate the abnormal rise in 
the cost of livings

2 Settlement of Bonus in a j and a principled manners

3 Revision of plucking 'and Ing inaentivoaf

4 Tho other items contained in the Notice of Strike dated 
10th June, 1961 by tho Tamil Nad Plantation Workers* 
Union, Vnlparai; and

5 ’No workers should he charge sheeted* punished, work changed 
etc., for the reason of his/hor having organised, or taken 
part in this and in connection with this Strike,

The Planters have not moved aS requested in the Resolution 
dated 13-9-1961 and forwarded to the concerned., requiring a 
settlement of these issues on or before 30th Sept. 1961O The 
Planters have been so far taken u stand on tho basis of foroa- 
litiea and technicalities and thus try to avoid settlement cf 
these issues which is highly unjustified and unreasonable and 
they have failed to take a xoikxMkXMi realistic attitude.

41

4)1* ’

if. ■ '
.W

‘Hr

Thoroforo the Meeting of representatives of workers in 
Plantations in the Gou thorn Statue held at Palghat on 2-10-61 
considered carefully all the aspects of those question and 
decided to call upon
14th October, 1961.

tho workers to go on in a Sti'ikc from

cc« The Conciliation
The Commissioner
ThQ -

TaRY •* T ■J .Uni

NE^AlrSECRET/liY - S „ I .A? „Uni on

SECRETARY - T.M.Sangnm 
Officer, Pollachi 
of Xabour.

•U



Ike Plantation Association
(Affiliated to A. 1. T. U. C., & W. F. T. U.,)



Oct. 9, 1961
C oin. p. Vr id dhag ir i, 
Coonoor.

Dear Comrade,

Thank you for your letter of 3rd inst.

Wo were under the Impression that you 
would have got intimation about the revised date 
of the Plantations Industrial Committee meeting 
directly from the Ministry. As we had informed 
the Labour Ministry that you are the Advisor to 
the delegate, in the normal course, all changes 
in dates of meeting, .etc., are infoi'med by 
the Ministry directly to the persons concerned. 
We are surprised as to how you failed to got this 
intimation. 4

The main decisions of tho Committee have been 
reported in the currant issue of the Trade Union Record.

The position with regard to the working of 
the Wago Board for Tea and tho other two Boards 
is not yet known to us. The Boards for Coffee and 
Rubber would start work soon, we hope. We shall 
however try to ascertain the position and let you know.

A deputation of representatives of Plantation 
unions in tho South along with the AITUC delegation 
to tho Indian Labour Conference was to have met 
tho Union Labour Minister in. Bangalore early tills week. 
Perhaps you would have got news about this meeting 
directly from Bangalore by the time you receive 
this letter.

With greetings,
Yours fraternally

for Secretary



'The Plantation i^ahoui (Association f65^J
(Ah iliated io A. I. T. U. C.. <& W. l;. T. U..)

PRESIDENT I
PARVATHI KRISHNAN, M. P.. Kef:

Date •GEN- SECRE TARY S
P. yRlDDHAGIRI.P. VRIDUHAGIRI. p ( F

Sir,

Th© Manager, L '• ''
...... ...... • • Estate, * l 2 3 4',!r ..... ' ...

The Nilgiriio.

Notice of Direct Aptian ~ Issued
Refs Resolution of the Inter State meeting hold on 

11-9-61 nt Coimbatore and Resolution of the Inter
State mooting held on 2*10*61 at Palghat

In accordance with the decision taken at the Inter state
meeting of Plantation Workers’ representatives, we hereby give 
notioo that the workers employed on your estate would go on 
direct notion on 14-10-1961 or anyway afterwards for the 
following demands:

1. Immediate wage increase.
2. Settlement of the Bonusyfor the year I960
3. Uniform plucking incentive*
4. Finnlin© the gratuity scheme.

Copy to:
Th© Soorctery, UPASI. Coonoor.
The Soorotary, AIM, Coonoor.
The Labour Officer, Coonoor. .
The Labour Commissioner, Madras. -
Th© Hon.Minister for Labourt Hew Delhi.
Ths Hon.Minister for Labour, Madras.
The District Collector, Ooty.
The Supdt. of Polios, Ooty.
The Secretary, AITUC, New Delhi.
The Secretary, TNTUO, Madras.
MLA® and MPs.



p. Vriddhagiri. Theplantation Labour assoc
Cash Bazaar, Coonpj>r--R.'s’. (Kilgliis.)

ihoseore^ary, . A
The Al'^VC* New Delhi. • ' v‘

., . ...........
De ar Com rade, v V \

■ ■ ■ J r-; ■•
I hope that you wouldhave receivedmy letter dated 

25th AuSUst, (Ref.no. 55/61) regarding Tripartlate talks 
at Trivandrum on5otfa. on plantation wages. By now, the news 
has appeared in the papers that the talks have failed. But 
the very attempt is t0 be objected, please letme haveyour 
opinion on the same. I wrote to everybody including the
AITUC on the subject, but no bojiy reacted. That is thejia 
position in the plantation of the south.

/ ’
-■ 1 . A. -

Re. industrial committee on plantations, you 
informed me that it is on 14th. I learn that it is to be 
held by the 21st or so. please be kind enough to inform 
by return post -the exact date of themeeting and the arrange 
ments that have been made .for my xMcik attending the same.

please treat this as urgent and reply,

yours fraternally,



*

11-9-61
before 30-th instant of Ols

TxAodiking you,

in Madras, Mysore and Kerala

and Kerala, hold at

trade union

Yuurs faithfully,
JHi

State of Mysore, Madras

THE INTER STATE TRADE UNIONS REPRESENTATIVES, COIMBATORE

From
Sri. A. Ramnnathan, 
Convener and Secretary
Tami In ad plantation Workers Uniun

Valparai
Coimbatore Diat.ict
Dt.13-9-61

De at Sir

Subi Plantations workers in the South £ Grievances 
Inter State Representatives confcroncc-|-

, Resolution forwarded - immediate actions - 
requested.

I enclose herewith

conference of

unions in the

Guimbatore on

copy of resolution adopted at the

represent at i vo a of the various trade

It ig requested to kindly take immediate stops to consider

the demand contained in the roolution

this month and do the needful

(A, Ramanathan,) 
Coimbatore

To

The Hon'ble Ministers of Labour of Madras, Mysore and K«ral
The Boorctaries to the Government of Madras, Mysore and Ke/a 
Tne Labour Commissioners
The Planters Association

C.G. Xrade Union centres 
All individuals.

of Madras, Mysore and Ke. ala. 
for Mud.as, Mysore and Kerala

J

r t W



REI SOLUTIONA
The Representatives of the Plantation Trade Unions in the 

South mot at Coimbatore on 11-9-61 and passed the following 
resolutions

"Thia meeting considered the various problems facing the 
thee plantation workers and the actions taken so far on the same 
In spite of the fact that the c are long pending grievances, 
the wages of the. workers has bot risen-in proportion to the 
rise in the cost of living. Since the last wage increase the 
cost of living has gono up. by 30%, The meeting protests that in- 
tho name of the wage board, immediate wage increase is being 
denied by the planters as was done in the meeting hold at 
Trivandrum, which has led to increased unrest amount the workers.
This is maifested by the fact that the KoX <J. 
already dee ided to go on notion.

I.N.T.U.C . has

"Without giving immedntc wago increase, 
made in Tamilnad to settle bonus issue, that
relation to profits. This mooting

attempts arc be i ng 
too without any

took the stand’ at Madras 
settled slmultunc ouoly.

that both
appreciates the unions which 
bonus and wages issue should be

"This meeting views 
have not taken effective 
immediate wago increase.

with cone 
action to

rn that the State Government 
aettle issues of bonus and

attempts t 
irre gular.

bypass the wag
This meeting also 'condemns the 
c board and bonus adjudication'as

Sa alite thia meeting condemns the attempts of the
Tumilnnd INTUC to have an agreement on bonus alone witnout 
settling the issue of immediate wage ax increase.

"Txiis mooting stresses on the planters that both tho 
issues of bonus and immediate wage increase should be settled 
simultnnc usly and urges the Government to taka steps in this 
direction, by iniating negotiations. The mooting warns that cither 
refusal to c .-me to simultnnc ug settlement on both tho issues 
or any attempt to have settlement on any jnc of the iSBuespnrd-': 4;.V| 
with one section of the trade uni ms will only hoipt to aggravate , 
tho unrest amoung the workers.

"This mooting decides that the unions participating in this 
meeting should take to direct actions if tlacsc issues arc. not
settled before 30-9-" It is further decided that the
participant unions should meet again to finalise the details.

"This mooting appeals to all the workers to
for those just demands and defeat the adamant attitude of tho ; 
planters and .the disruptive action of the T^milnad INTUC,

'/This meeting while welcoming tho decisions of thc|!Kcrnla>/■ 
action appeals to them to forge united stand withINTUC te go on 

other sections

0., imbpt ore 
11-9161.

of the plantations workers" £ ®

4- 
Mia

Sd. A. Ramanathan,[ 
Sd. ]?,L. Purumai;
Sd. p. Stanley.
(Conveners', j.i



From*-

To

Sir j

The Secretary. . 
Evaluation V 
(Central) Few Delhi*

'f';

Chai Began Mazdoor Union, 
Palton Bazar, Dehra Dun

facts
1
Unit
2.

T have to bring to your kind notice the following 
i for your sympathic consideration and early action* 

That In Dehra Dun District there Is an important 
of Tea Industry called “Mohkampur Tea Estate”*

That this Estate admeasures 250 acres and employs
about 80 permanent and 200 seasonal workers* 'These 
uoirkern have continuous service Upto as long as 40 years 
and In fact have been In employment for generations together* 
3* That the said Tea Estate is one of the best Unit • 
of the Tea Industry and Is most jarospsrous*
4*
the

That, hawver, the Government has decided to acquire
land on which the Tea

Land Acquisition Act The
under way*

5* That, Initially, the

Estate Is situated under the ; .
Acquisition proceedings are

SwI ‘HI'■T1 •

workers represented to the
Government not to acquire this particular land as it wolf 
mean ruination of an Important Industry without due catt# 

( ' " '? S. ' ' .’A 4^,
throwing Into the htroets of hundreds of workers whose “ ’ ’ * ■ -J
only means of livelihood has been this Tea Industry far.
generations together* 

6* That, however, all the represtatlons In V
were In vain* ' ‘ r 1' ■ »
?♦ That, in the circumstances, the Workers

/ ' ' < ' • J lnwBp •<»!“» ' r, v v

the management as well as the Institute author 
asked them to pay the retrenchment dMBtfl&tic 

before throwing then in 
of the Industrial Dispute Acts*



v ■ '.i7 '• • ■ ■ » . • ■

8»

pay

That, however, both these parties have refused to “ - ■ - - — — •.
the compensation* The old wners say that they are handing ’ " * »* ' ’* 4 i I . ’ — \

over a running concern to the Government and as such they 
not required to comply by the provisions of section 2$t?* 

w» •— * . ■ * ■ 5 :'5 । u ■ ' •

The Government says that it took over the “land” only and 
” ’ ; ’ , 7-

rmateslx the undertaking ”MohkampUr Tea Estate” as such,
. I 1 ■ * * V fTherefore they cannot pay any compensation to the ■workers* _ . .

9* That, in this connection, we may point out that 
under the Land Acquisition Act the definition of ”Iand« 
covers the Tea bushes, Tea Rectory and other physical 
counter parts of the Mohkampur Tea Estate, which are 
involved in Tea growing and manufacturing* xhe Govt* is 
bound to pay compensation for all such coUnter*part5* 
10* That thus the Tea Estate may also be taken to be 
transferred under section 25r^> and In that case too 
the workers would be entitled to the protection of the 
Provisions of Section 25"F*

are

not

11* That, in any case It is but just that the poor workers 
1 ' i

who ore being deprived of their only means of livelihood
should got protection of the provision of section 25~f and 
the paid retrenchment compensation*
12* That, therefore we are approaching you herewith --- , _ .. - <
kindly to advise the management and/or the Petroleum 11 

u
Authorities to pay the workers fU 11 compensation under ~ ' ... ...
Section 25*? and/or 25-?? and to serve them one month’s ;

■ - ■■ - - - - : ■ - cJ; 4
prior notice or in 11 eU to pay them one month’s wages before 
throwing the workers on the streets for absolutely no fault'.
of their* Ri

13* That, it may be stated that the mas cement has da
and Is likely to get full compensation fbr all the physical 
counter-parts and other assets, wh^tsoever- of the Tea Esi



Tea Estate and if th© compenatlon to the workers is not
T - , “ V;- -.

paid before the distribution of compensation to then, .
(the Owners) it will be nearly impossible for the workers later 
to realise thelc dues*

' . ' r

15» That, therefore, would request you ^kindly ask
the Government to with-hold the payment of compensation to
the 6wners of Mohkampur Tea Estate before they have paid the 
compensation to their worker© under Section,25-F of the. 
Industrial Disputes Aot*
16* That, it I© a most serious mtter . concerning the life
and livelihood of hundreds of poor workers and if nothing 
effective is immediately done in this matter, it may well
become too late 

.4. :P R A Y E R17»
Therefore, 

immediate action
it is prayed that you may kindly take
In the matter to save the workers from

utter ruination by compelling the Proprietors of the Tea 
Estate to abide by law and do justice to the worlcers*

>urs faithfully

Dat0d»~ Sept* U, 1961

Copy to >-

( Mela'Ram ) '
General Secretary.

<1
"J'

The Secretary
All India Trade unlon Congree, idswpvir • ■ wwhem 

New Delhi» for information and necessary action* ■



From I. K.

Chai Bagan Mazdoor Urib&, . 
. Pal ton Bazar,

Mohkampur Udyog Raksha Samiti, 
DEHRA DUN.

To

Hon’ble K. D. Malviya, 
Minister for Oil & Natural Gas 
New 3oliil.,

Sub:- -

Sir,

I am directed to approach you in connection with

the serious ratter* I am doing 

the prosperity of our District, 

so, not only as it concerns
I

it is a gravebut also as

question of principle

t

The matter, about which I am taxing your valuable

time, concerns the Acquisition of Mohkampur Tea Estate

by the Government for utilization by the Petroleum Instt

I may state, before I proceed further, that ilia we and

all th© people of Dehra Dun positively welcome the estab

lishment of this Institute in our District. We know its

key importance for national development* We also know that 

it will employ a big number of men and will serve to better

the economic conditions of our District

But, the question is, is it necessary to build 

this National asset, howsoever important, on the grave 
■ p :: ? J

another? The Tea Industry, a unit of which is being 
■ q ■ ■ ■! -'V'*

acquired, is no ordinary industry • it is an Industry 

key importance, as it earns foreign exchange, the r
. v flt.: ; 'I r;p1

procurement of which is a matter of life and death f““

success of our development plans

is an important and one of the best units of Tea Industr» 

of Dehru Dun. It adds to the income of the Central ■

Exchequer annually by about Rs*38,000A-* (-Be 

It provides Foreign Exchange tO( 1

dent
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equal to about Rs#2 Lakhs annually#
* 1Then why is it being destroyed by this acquirement?

Was it and is it so dictated by national interests? We 

■

have tried to find answers to these important questions, 

which would satisfy the conscience of any responsible 

citizen. But in vain

.There can be no Justification at all, in any case, 

to build an asset by destruction of an equally, if not more,

important national asset# But, let us assume for argument

ake that the building of the Institute is more important

thatn the maintenance of the Tea Industry Even if it is

taken to be so, certainly it does not mean that the Tea

Industry is of no importance# It only means that if it

is destroyed, this should be done if this is entirely

unavoidable for the construction of the Institute No one

can push the argument further in justification for the

acquisition# Besides the question of desirability of

destruction of an Important unit of the Industry, thcr

also an important financial question involved in this

The Government will have to bear the heavy burden of an

■ ?

avoidable and additional expenditure amounting to Rs #20

Lakhs for building the Institute at its present site#(

See Anncxure ’A1^ Thus the question which can be put 
■

most favourably to the demand for acquisition is whether 
■ ■■■•] 

the Institute could not be and cannot be constructed any*
*

where else with the like or lesser expenditure#

rj

iLJ
$ S

The Institute could well be built near Doii 

Chhiderwala, Sansardhara, near the Rispana. Railway Bri 
u'Mi

or even adjacent to the Mohkampur Tea Estate and at go 

many other places in the District. The Government could 

build the institute at the site of any of the forests at Mi
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the above mentioned places or anywhere else® In that case 

it would not have to suffer loss of a single penny by way 

of compensation etc. It would save on the contrary tne 

expenditure and loss of Lakhs of rupees involved, in the 

present acquirement.

In connection with the building of the Institute, on 

the site of a forest the question may be raised that the 
- 

Government forest^ is a valuable national asset. Certainly 

it is so. But certainly also, it is less so than Tea 

Industry. Besides, the Tea Planation itself is full of 

trees and is thus a Forest too. .Even, however, if this is

not so and the Government Forest is as much a national asset

as the Tea Planation, it may bo reminded that the Government

has to pay a huge amount for the latter, whereas the former i

can be got free, of course.

Lastly, we may state, that, if cornered, the 

Institute authorities may put up a vague argument on 

“Technical grounds” for justifying their unjustifiable act 

or arbitrarily deciding to acquire the present site for

v building the Institute. So called”technical”people realty »*
take refuge behind "technical ground”. Such an argument 

should be thoroughly looked into before it is accepted.

To the best of our knowledge, the Institute authorities 

did not make any serious efforts at all to find out other

sites for building the Institute. Indeed, even when a 

few suitable sites appeared before their very nose,

spontaneously, these were not given any consideration wo: 

the name. We say this with utter soberness and full
• \ • • j-M

responsibility, fully realising these serious aspects Of 

what we say. But, unfortunately, such seem to. the best 

our knowledge, to be the naked facts. And we deem it 

sacred duty to draw your kind attention this serous

■Lid
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The thousands of Tea Garden workers of the District 

in particular and the people of Dehra Dun District in general 

are gravely concerned at the arbitrary destruction of an 

important Unit of the Industry of our District by acquire- 
v ■

meat by the Government* Nowhere in the country at any time, 

has such a thing happened before* Here and there the Govern- 

ipent acquired an Industry, but it was always for its 
, i

improvement, never for its destruction. * 1
Probably the highest authorities have been kept in 

the dark about these facts. So we are approaching your 
. * i

honour for your immediately personal intervention in the 

matter. Even yet is is not too late. The physical 
I

’possession of the Tea State is proposed to be taken not 

before November, 1961. If effective action is taken 

immediately, the grave mischief can be nipped in the bud. 

Otherwise, it will be too late. A scandalous, reprehensible 

and absolutely unpardonable wrong to the National interest, 

Justice and principle will have been done.
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1) about tht?Tga.,i^tatS>

Acerage * 250 250 Acres#

Annual Production * One Lakh lb,

I;

. *

3' • •

Hi

ft

To w t

2)

<■

Number of Tea bushes * 

riser 3 employed r
Glx lakhs# '
80 Permanent and ’ f ft

TJxc1 ne

. 150 ooasonal#

Tt tn one of the best Tea Kstatea as regards 

the quality of buabes> productivity and ocmpaat*

ness#

J tp the Government fay.

Kecurrlng

duty ( at 5 mF per lb.)
It-srge land holding tax

Tnoomc Tax
'“ale is Tax (Total multi purpose)

district Board Tax* '

land KevenuoJ

ii3* 5>000/* 
&M4>0<X)/- 

2 >ooo/* 

awi5,ooo/* 

500/* 

to>1>200/*-

a

i1^-

■.». V 

,

s Mi

Totalr MWW1

Bealdo.’i, this* the Government will loon©• • i 1 »•
a valuable foreign oxchange equal to &»2 lakhs

annually#

Approximate additional oompen Fiat ion 

fep be paid by the Govemnent for tho
Tm Factory i

jPm

i •

S^oae l^kU
• Approximate compensation to be paid ?r •,‘ .I;i' 

"* : u ?: • •?••: ■It’y? t
by the Govt# for 6 lakhs boa buster t

OOm AA'niwfttl n* *«.•.
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^Expenditure to be Incurred by the -
Government for uprooting the 6 la^hn ..... • . . .. ■
tea bunhen with roots from 6 to 8 fhet 

/

. H H
deep*

*
laMw

For levelling the place to build the 
■ -

quarters*
,v ,p

^5ojooo/- i’jvi

WtcQ«
rr-r-,- ,.............

.^.20 lakhs.

t
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for

invitation of
' *1 L 'HhCII

Subs Labour- plantation Labour in South India
Settlement of Wages - Conference at Trivandrum 
to be held on 30-3-1961 1 " ‘

(True copy of letter from the office of the Commies inner 
Labour, Madras — Lef. Ho. 56272/61 dated 22-8-1961).

i.R.N-^5. AUU.4961

Kile

M'-v1

IV f

i.

It has been proposed to convene a corTerence of tne 
Labour Ministers of Madras, Kerala and Mysore and the represent 
tatives of employers’ associations and Labour Unions in the 
Plantation Industry in these three states to discuss the 
question of settlement 6f wages in plantatfoas on tho JOik 
August 1961 at 3 p.m. in the Kanakakunnu p&laeesTrivandn^ > 
I am to request you to make it convenient to attend the 
conference. Z

Arrangements for accommodation are being made by the 
Additional Secretary to Governmnet# Health and Labour Department
Kerala in the 
to him direct

legislators’ Hootel at Trivandrum. You may write ; 
in this regard to his address given belowi

Sri <K.C.8ankaranarayanan» l.A.S.
Additional Secretary to Government 
Health and labour Department 
West Cliff, Manthencode, Trivandrum.

V‘ L ■ -:r h’/ • ■
i (Sd) P.V.Viswanathan 
FCommisaioner for labour and



Plantation C I s'
i a ■i~^aut Qssociation fl Ma /

to A. L r.L.c ^. ,, , L5 j‘

/... •'"esident :
/ f arvathi Krishnan.



T/tc Plantation S?about Gssociation
(Al FILIATED TO A. I. T. U. C., & W. F. T. U.,)

PAR VAT HI KRISHNAN. M. p., 34/61
Date.:

P. VRIDDHAGIRl.

COONOOR, R. S 
I NILGIRIS- ) 

49thzAugUst 1961

The Hon Labour Minister 
Government of India, 
NEW DELHI. ■f •

dt: . . i. •*
f.. . 1Sir

PROVIDENT FUND

We wish to place the following for your kind 
consideration and necessary action.' ?■

The Plantation workers are'the-lowest paid 
compared to any worker in any industry# Because he is 
paid low. he is not able to make both ends meet without 
running }nto debts. Invariably almost all the Plantation 
vtrkers are in debt to some one or other. He has also to 
pay high rate of interest. It elao^at times happens that 
he is not able to pay the debt backi Some~aro even forced 
to retire immaturoly so that they can pay off the debts 
with the gratuity cmount they may get on retirement, seme 
self seekers take advantage of thia^position to hold the
worker in bondage. «-■

His pay is further reduced because of the deduct ion 
made towards Provident Fund account. No. doubt the worker 
is benefited after his retirement by the Contribution he 
makes to provident fund (if ho retires before the pres~ 
cribed period he will not pet the full benefit.)

In the background, tho plantation ’worker should 
have the facility to get loan from the Provident Fund 
account to meet his urgent needs.' We suggest that tho 
grounds on which a loan can be advanced be as put 
in the Income Tax Act.

Hero it will not be out of place to point out 
certain of the private Provident Fund schemes approved by 
tho Government make provision for such an advance of /

P.T.O.

i



I

Further we suggest the conditions for edvancinX. 
loan may also be relaxed, i.e. us is obtaining for the d 
Central Government'employees i.e. 90% of the P.F. account

<•• to be recovered in 20 equal instalments 
[ J be made.?avail able to all

The loan must

ua

l1 rd: f

of service. ;; 1 ' i • •
We earnestly hope 

consideration the plight 
take such steps as would 
the money lenders.

'.i , Thanking (you.

..oT h f

' ! Copy tor-i

who have put in 3 and more years

‘■id. I'
thpt’you would take.into
of the plantation *voffikers end 
save him from the clutches of

U:' d.

Yours faithfully

» General Secretary 
r ■: . ’ . "t : ; ..

Members of the P.F.Committee
AJTUC■ 
TNTUC 
MPs 
ML As ,

; d.

Ci
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Coorg District BtahP Wta' Union
(affiliated to aituc) Rego. No. 238

S’o.aWai-ss,
Toi „ .

--
C ^^517 Rj_ .. V DM?.................

-4 :eplied i«o..

1 60-C4 PIONEER ROAD, 

M E R C A R A . 
COORQ.

7th Ahi^» 196 1
x)
2)

3)

4)

: B)

The Chief Minister bf Mysore, taigalore*
The Minister far Law and Labour®
CovemKxnt of Buigaiore*
The Cowfiissioner of Labour In Bangalore

- ■ ’
The Secretary,.
Coorg Planters’ Association, ISarcara*
The Secretary,
Mysore ?;tat® Planters’ Association, ChHaaagluT*

-

P.1X3, ' .
Subject:* strike of Coors Plantation ^ortoars from 1-11*19Gl«

At a meeting of the Kxooutiv® Committee of the Co arg Mat- 
rict Estate Workers’ Union hold at Ueroara on 6*8*1061, the 
following resolution was passed:*

. ^Provisions of the Plantation labour Ant and of its Rules 
in regard to Health, Wlfaro, Radical facilities, 'Education faoil- 
itios, Housing Accomodation etc*, are not being enforced* Plant* 
ation holdings are fraudulently fragmented with the object of 
evading’labour laws* The prices of articles of daily consumption 
have inorcagod by more than 30 pur cent during the lest ten months* 
The Mysore State Labour Ministry has became callous and irraspen* ‘ 
sible in its attitude to problem affecting tho plantation workers* 
The post of a Conciliation Officer for Oborg District has been 
thoughtlessly abolished from 1*11*19 60* Maw. with a Conciliation 
Officer with headquarters at Myaora City haying Jurisdiction oyer 
©oven districts, disputes are not taken up for conciliation for 
months together* On failure of conciliation some more months are 
talscn by the off ice of the Commissi oner of Labour to submit repettt© 
to the Government and then a few mare months axe taken at office

• of the State Labour Ministry to pass orders, Invariably refusing -J 
to refer disputes *ox ad judication even without assigning reasem* 
And even If nemo disputes are referred for adjudication* ths i
judlo&tors doiay proceedings inordinately^ thus In praciica denying 
justice to the workers* Corrupt practice# ax® rampant in various 
departments of the Government causing untold diff iou.ltto the ; 
workers* Workers aro being dismissed on a mass ©calc*. Thousand^ 
and thousand a of workers are engaged <iua ^aaonfioolieu’’ year aftpr 
yoar to perform work of a permanent nature so as to deny such 1
wortors benefits and facilities scrollable under various labour 
laws* Code of Lisalpiine is not being observed by a majority 01* 
the Plantation Owners* Taking note of thee® developments that ate 
detrimental to the interests of plantation toiWs in 
ricu, this meet Ing of the Executive Committoo ©f the Ccorg Blot* 
riot ®state Workers’ Union express©a its deep concern and calle 
upon the Plantaticn Workers in Coorg to resolutely fight ug^4nu% 
the anti-labour pciioios of tho Government end of the ^lant^ticaiV 
Owners by preparing to launch struggles as p&x th©

-:



the Kamatak Pradesh Tr^s Union Congress (by holding -protest 
moot Inca on 9-8-1961 end by hunger at rikc g by Trade Union Leaders 
on 40-1961 ©nd by general strike on 3-9-19 61) and to strike work 
fron/i 1 -11-1961 for the following demands;*

1) ^or Plantation Labour Act to bo made applicable to plantations 
with an area of 10 acres or more and employing ten or mor©

< . POTPODOJ U ' , -./v- ; a

2) For sa Interim Increase of 20 per cent of the wages immod lat­
ely ponding implementation of tho reoommondntlono of the 
Plantation Vhgs.Board; _ • - r

3) Sbr appointment of Conciliation off icer for Georg District 
only; . , ’

* A »
• 4) Ubr strengthening th® Conciliation and Ad Judication machinery 

as well as the I^oroesnent Inspectorates;' . f ■ • ; f. .
5) ^or enforcing Code of Discipline proporly;
6) Tor Minimum Guaranteed and Profit Sharing Bonus;
♦ 7. r V.; ,. s. X ■ >,»..••: f • ‘
7) Jbr a Gratuity Scherae>
8) Sbr paid weekly Holidays and for ten paid 5b stival Holiday

•J -J. j in ari^Car; jL i ■? > {

*) Kor two way erpenoes and for tv© cumblies;
’ ■ ; i. >i •' i . . . : , (

10) :Jbr increased Maternity and Sickncga Allowances;

Si &

$ a

.t

ID ^ox work to dependents of permanent workers;
j rr O •' .; • ,?j u .

12) Jor abolition of Chengooll and Contract systems;
; • • ■' fiV '.'.'J J-lu .. f '

1 13) Sbr eradication of corrupt practices and leisurely methods 
of work in Goremment Departments;

■' 'p■ n ' ’ .
Jbr opening of Fair Price Shops; and

■" T 1 ■ ' V-' 'Cb ''HV;. 'r
15) Ibr re-in statement of wrongfully dieanissed workers and for

M negotiating nnd,settling pending disputes♦” 
v f

The living end working conditions of th® plantation wrkers hare 
be cone intolerable* We appeal to the Government and the Plantation 
Owners to W» steps to concede the demands ahd redrew the grle- 
v^oes of the workers*

' *;9V !!.t \rrr ..
V

J. IM'. <u , l i’
• J. \ ,'?J

Yours faithfully,

Secretary*
A U

fft
ft;

__  b;: . <J ■!. • ‘ h: .k..\L
*tl) The Minister of labour,

' ’ Goveroncnt of India* New Delhi
1 gfte General Secretary, v'

;? F^‘ A*®™, New Delhi* •

IT

8^*The Secretary, *
• ii;, j :tv^ Union Congress;
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Draft 4m gntorlm v^ago Increase ,

To, i . . . '
The Chairman and. mombors of the Central Wage Board for,

Tea Plantations, 
Calcutta 27

I ... ' A'•

. ; Respected, Sir 8<j

Memorandum on behalf of .th o workers 
repro sentod by the undersigned Unions' 

i ! ' ' ■
On Into rim Warn inarcaso ’’ • - i , - , /•; A,-* - * -•'■ 'J ‘ ” •

Wo place boforo tho Board and its mumbors for consideration 
tho following and request thorn to to the necessary decisions at 
at an early date. , ■

Tho Plantation workors in India-are tho lowest paid in tho 
industrial world. It has boon their lot since tho^ camo into 
existence. In days of old thoy were paid six annas and four 
annas; oven in tho year 1950 thoir wagos wore about-Ho. 1/- 
inclusive of all allowances, (while all other unaklllod manual 
wprkora wore resolving Ro. 1/- per day as basic pay alone in 
addition to some doarness allowance).

The National Government aftersits advent con sidorod tho 
plantations as a swoatod industry and included tho sumo in the 
Minimum Wagos Schedule.

But tho Govurnmont of Madras reduced tho comprehensive 
minimum rato recommended by the Minimum Wagos Commit too, i.o. 
from Rs 1-7-0 to lb 1-5-0 per day. Though the Minimum Wagos 

Committoo recommended for raise in wagos with'tho rise in the 
cost of living, it was never implemented. By no iwaano, bhu 
correct sense of tho word as dofinod by tho Fair Wago3 y‘j
or by tho standrads of tho 15th Indian Labour Conforou? ■ ^>7 jh 
this wago be called a Minimum Wago. '

An Industrial Tribunal (Special) for plantations was sot up - r ; 
. r tho Government of Madras inl952, to go into tho question of 
wagos etc, Tho Planters used all possible methods to-sue that. :.4 
either tho tribunal was done away with altogether or at least the 
proceedings delayed. They wore able to dolay tho proceedings of . 
the tribunal by two years by way of writ before clue Hgh Court of 
Madras.

But tho agitation among tho workers was so groat that the Xi 
• Special thought it just to award an interim wago in creme of icna#;/ 
tx o per. day. In 1957, tho Industrial Tribunal gave oh • wsr-h
fixing tho wagos at Rs 2.4.0 and Rs 1.12.0 a day for Grade ' -•

of living
tho plantation workers to

wagos by 25^ .below tho awarded wago 
on 31 March 1j61.

In 1957, whon tho wagos wore last fixed th? de 
Index was 350. and it has novT gone up to 492- ITiiori 
provision how for "

The workers wore naturally agitutod 
and all tho Unions worn -

respectively. Though tho wago fixation wa defeat!<a in j t; 
way, because of tho fact that tho tribunal did not give 'full 
neutralisation for tho rise in tho cost of living,!
3000 calories as basis, nor tho principle of one x ago 
make any provision for tho rise in tho cost of living, inb 
monts wore not prepared to implomont tho award and to\>K 
appeal to tho Supreme Court which is still pondina. ? t?.!-,. 
background, a suction of tho Trade Union Movement>,ha 
bo have a settlomont with tho plantorb and aserrod to reduce •



•th
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r/v.as

////■••yfn

i! nur 
ill

Board is ocpotcd to have Its bitting in
August# V ' ■ ■’■ 1 ’"/■ ; ■- '• '• •••■ -

the month

t*0 uro nvaro of the fact that bocadco ,of t):a l . 
ccsjrUcatod nature of accounting, nc nany of tho 
have their head offlcoc in London, tho lar^o git a to bb 
covered and tho Hunt materialb to to g«ttwrod, it rill 
take a long time for tho "ago Board to complete its 
deliberations#' It hti® also boon our oxr-orlonco daring 
tho Invosti&dHono of tho Industrial Tribunal (ppodal) 
for plantation® vhlch wb confilnod ©ol;y to the jtaa 
plantation® in the Couth# u jj'

liior^foie, vc urgofufon the rago Board to: t^kc up 
the question of Lntorlnt rago Increase at itc.noKt sitting 
and give St «9rocoRmondation at tho oerlloet. >

At: least a real so liof 50HP por day aMr th o oxi sting 
■ rhculd bo ’gl.van (vhioh would be .equivalentsto tho 

rate a .fixed- by the Social Tribunal -hen tho Cent -Of 
Living Indexstood at. 350 .points) # xr- "

i: DVrWWhJt!.1^
1 in conclusion, urge.upon tho ago board;to taka 

Into c^MdCmtlon .the long injustice done1' to. tho rorxers 
In tbo pIMtatlonn, tho phenomenal rlso in tho cost of, 

■ living^ md the grot-Ing diftoontont ^amongst tho workers 
on Question*. In tho dntoxxjsts of social equity akd 
justice,: In order to ensure induistrlui peace In Uilu 
vital industryt and raeomr-ond cm Interim wago increase until 
such tittrfsH^tha.^ aro mrrlvod nt#

, fra Jcainoln,

ra commended cuah
5t vill not W out of place hoi*o to point out that other 
Vugo Soard aa JutiO andqSugMr have 
*nwrl» wage increases.

uSS*



.Deb,r KG- •
Got—y^mr. letter

Pehr a Dim 2/8/61

•and your copies to Binistors .

Those cir.rdonc hr..yo implemented the' Kin. Wage Act. But 
they have not incrou.sod” io wagos of other categories as has 
been done by the remaining ether gardens .

01' course the loon of tee, crop shall he tremendous
if the strike Goes on for :o th er few days . Perhapd a loss of /I

‘Ra 15 laco. But the workers T’o-ve no other way

eveni ng and they 
scanty ’sopon •

A Citizens Negotiating Committee was formed
trying to n-^oti^to but there 

’ ' ••• ' i

last 
?.re

piece v:rito end wire further to the State Govt for 
huinodiato intervention in the matter .

] Ydurs^ Comradely

vc cent telograw to t'"? Prime Minister
r Com Dana;o end IP?th Pai today .

r’hc J.<-aoi Jr tin/; Committee has also done 
Letters have al go been sent •

Unior T

trio saw

So if coin Duhpje could personally write 
really useful • pT -i- - — j.-.-j. j ..-.j j..,.?
Pl easo rom< moor

> i’t 0 ‘ ‘.all Speflli
Please’do contact him immodiatel5r whoreevGr:he de . f.h n t. i.l Hr nr + 1^ e,- rr«« + £] tr ikn Qhut this is tie bis’Gost ov'

in the country perhaps
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JuJ^ 29, 1961

Door Brijcndra
Thani: you for your reports. The copy of

earlier letter was sent to your President and 
one is also being sent*

your 
this

As far as I remember, the three estateaxe were 
prepared to negotiate on 14 th July and you wanted 
postponement but could not do so as workers did not 
agree to it. I do not know if they oxs wero prepared 
to abide by Minimum Wagos Act but not to increase 
wagos of other categories proportionately. Please 
correct mo if I am wrong. i

Com.Parvathi sitting in Coimbatore cannot 
intervene and even the letter will reach the Ministry 
late.

Plantation is a state subject and so is the 
implementation of the Minimum Wages Act. However 
we are writing to the State and Central Labour 
Ministers.

Loss of the whole season of the tea will 
affect workers also - in what manner and to what 
extent. Let us know.

With greetings
Yours fraternally, 

/K. G. Sr iwXtava/

<4 J”;

Com.Bri.jendra, 
District Trade Union Council 
14 New Gantt Road, 
DEHRA DUN.
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Od BAGAN WORKERS’ UNION, JALPAIGURI, 
: Regd. No. 2785,

H.O. Mal, 
P .0 . M«1, 
Hione No. Mal 43. .

Dated Mal , 7th
’ H '» • ■ i ’

Sri S.N. Roy,
Dy. Labour Commissioner, VI©st Bengal, 
in charge of implementation and enforcement of agreement end
Code of Discipline etc. 

. 1, Hastings Street, 
Calcutta•

Sir

This is to bring to your notice a case of violation 
of th® Code of Discipline.

Tn at the Manager Lakhipara T.E. P.O. Banarhat of The 
Assam Doo ar s Tea Co. Ltd. Managing Agents Duncan Bros and Co. 
Ltd. 31, Netaji Subhas Road, Calcutta-1, belonging to D.B.I, 
T.a, Jalpaiguri P.O. Binnaguri has not implimented an award 
by th® Sixth Industrial Tribunal West Bengal (Case No. VII I- 
281 of 1960). published in 5he Calcutta Gazettee, June 1, I960

Biat the afore mentioned award ordered reinstatement 
of 18 workers within thirty days from the date of publication 
of tliis award,fend to pay them wages md allowances'for six 
months each.

That all the workmen concerned reported themselves
in duty and prayed for the wages and allowances as awarded.

But none of them has been reinstated nor the guarded
compensation has been paid to any.

So the Manager of the said Company has violated.the 
Code under clause (III) (ill) (b). (Implimentations of 
Settlement, waard, decisions and orders).

I therefore pray rellelf under clause (III) (IV) of 
the Code, which recommends proper disciplinary action a 
the officer concerned.

2.

3.

4.

Name of the Establishment- Lakhipara T.E.
31, Netajl Subhas Road, Calcutta- 1. ( H.O. \

Affiliated to D.B.I.T.A.

Breach of the Code began from 1st June’61 
continuing to-date.

Breach of Clause (III) (ill) (b)

5.

( D.P. Chose )

The Manager of the said Tea Estate is re
for the breach

ZILLA CHA BAGAN WORKERS’ UNION#^ 
Kt, Ragd. No. Z78S,

H.O. Mal/Jalpalgird.

Dated the 7th July*61

RI. Aff1 t>+n /I +a. a t «*''■



CHAH MAZDOOR UNION- 
■ ,' a L K^d.fU. t,».

to A^l. T.^U. C.
0. ^(.JorM) MAKW AU

I.

^le W?pur
>..... Qpyt p.f

Date. 30/0/31.

To / 1

Hub» Bri ft. K. itora^xainj) labour 
Inspector of Golagfaat.

01 r^
Kogarding the above subject , I beg to

huiewitb few copies of corraapondunco between 
the workem of Nanbarwidl T»E. t Borpath&r T»E. and 
tho favour XnniHt<)toT» ^olaplsat, $rl n,K. Horacobaln.

The oopioa are self <wepinna<Bory and 
require no comrixsht. It seem that aaid Borpfrohaln htin
reported to have done, ouch mnlpulation to 
ulterior rjotivc, agalnot general procedure

cover M« 
and ru}«a<

So we fervently request you to 
the plight of tlir workers ar4 xu quest your

BOO tO 
intcrvatioi

agnii'4)t auch action of the Labour Inspector of G®QQp(t 
Gclaghat, raiding proper enquiry into the mttor.

Wo aelicit an early favourable reply.

Toura Faithfully

General secretary 
C. M. ’L

Joxbat

Copy to I-
The Bccrotary Labour i’ept. Aauam , Shillong
Tlio Goiwrai Secretary , A I T U C Nev belhi
The ^enoral Secretary j A P T U C WasuJda.
The Labour officer, ^orhat.
For favour o£ tbeli' inlomation and early
neccuBitry action.
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aiA HAGAN TFORK^G’ UNION, "JALPAIGURI, 
Bcgd. No. 8785, r*---------- 1____

■al

R$f.. Wo.

1 .0 c Mal, 
Dt. Jalj^lnuri 
Ihono Wo. Mol 43. File N Replied on

teBaotedcatj^^L* M-*

Sri S.M. Roy,
Dy. Labour' Commissioirer. ^cst Bengal,
in chaxi^ of implementation and enforccmaijt of $^©<?ment and 
Code of Discipline1 etc.
1, Hastings Street, 

Calcutta.

- ■''<

9

Sir,

Code of
This is to bring to your notice a case of violation of 

Discipline•
tiu

That the Manager Mocn^as T.K. of the Meenglas Tea Co. Ltd. 
affiliated D.B.I.T.a. Jnlpaiguvi, P.O. Gailihat has not impliment( d 
an av/ard by the Sovsatli Industrial Tribunal, Wept Bengal (Case No 
VIII-'303/60), which has bean published in Calcutta Gazetted, May ■ 
1931

■w

’ I
That the afore mentioned aviard ordered reinstatement of the.:?' 

ninctaen workers to their..' services in Mee^tgias Tea Estate within e lit 
month from the publication of this 'award in the u Calcutta Gazc»$te9M.

r;hat all the. workmen cone erne u* reported thomsolves in duty 
and preyed for the awarded compensation. But none of th^m has been 
reinstated nor cimportation has been given to any workman.

• *

So the* Manager ^of the said Company has violated the; Coda 
under clause (III) (ill) (b) ( ImplimQnta.tion of Sot tic in nt ' 
decisions and ordars ). >

& x:w?

t' , .......f A .
I therefore pray relief under clause (III) (17) cf 'th/ 

Code, which recemmexids proper disciplinary action against’ the...•• 
Offiq er co iicarno d

1.

3p

4

Name of the 
Head Office

steblishmont•- iMacnilas Too Co* Ltd

Calcutta test1 : v .'■' ■' '
Affiliated to

1, Netaji Subhas Hoad, Calcutta-!, 
Bengal •

Breach cf the

D.B.I.T.A

Code began from 4th June 1961 and continuity

Breach of Clause (III) (iii) (b)

The Manage!' of the said T.u Lstate irresponsible foa^thb’b 

'CILIA CHA lAd

Head Office:

Dated the 31st June 113 
P.O. Mal. Dt. Jalpaiguri

( D.f. Gh se 
General Socrc; 

ZIbU CHA. BAGAr t’ORFT-M
JAkAlGl^r, ■’•

Affiliated to ALL India Tvoda 7 
Congress. iU

■Hit sohj ss
Waft. ill
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District Blate Workers’ Union
(AFFILIATED to AiTUC) REGD. ND. 238

1- T. U. C. t6O-C4. PIONEER RQAD. 

rjp.yrM E R C A A ,nJ
41M .0 .1v? i f

■i-»^26th- JUDO 11« •

QLCL.-L tlX ”J..U 
■o M •.-U.cr.u U , r, qd 
Koa107/61-62.

T° . rr . ..-U ..
Shri. Ct.Luanda, * f
Minister for Labour and Employmont, >
Government of India, ; I VIM s'
matting n,*tn- J, lx -

. ... 1. . . 1 ■ -••- ’rofc *• - ' \

Sir, ? •• •' ft ^-''' .XJ^: W*!^.,1. .
Sub jo ctj - Maternity Benefit Act, i960* 

■ . t *q3^^bAh1M urfl ($ 
» • • "' >• / ••" >nvi’ J.0 . Swfc f-f. •

1. In .the proposed legislation, as per* "Bill Ho.84 of
19 60tt (hereinafter referred to as "Bill") Introduced in Lok 
Sabha on 6th December 19 60, seeking to repeal the provisions 
relating to maternity protection provided for, at present, under 
various enactments including Plantation labour Act, 1951 and 
th© Mysore Maternity Benefit Act, 19 59, there is in Clause 5 a 
provision regarding qualifying pandit ion which is employment 
for 240 days in Wo 12 month a iramoa i aiely preceding uno expected 
datfC of delivery. This would result in total denial of payment 
of maternity allowance to almost every' women worker employed in 
plantation establishments in Mysore State.

. • ■

2. As per Bule 73 of the Mysore Plantation Labour
1956.; tho qualifying condition ,f or payment of maternity allowance 
is employment for 150 days, either continuous or interupted. in 
tho 12 months immediately preceding th® expected day of delivery. 
And, as por Section 4 of tho Mysore Maternity Benefit Act, 19 59, 
the qualifying condition for payment of maternity allowance is 
employment for at least 15o days whether continuously or inter­
mittently during the period of 12 months, or if the women worker 
hao been in rolls for a period of nine months immediately preceding 
tho dato on which she gave notice of claim of maternity benefit 
and payment thereof.

3. , The xxs-rs owners and managements of plantation est­
ablishments, in order to evade the provisions of law relating 
to maternity protection, resort to the unfhiT labour practice 
of engaging women workers for work without entering their names 
in any rolls meant for permanent, temporary, casual or other 
type of.workers. ]Jven those women workers whose names are found 
in rolls are made to work on xrosfam contract^ basis without mark­
ing their dally attendance for work and as^jrolls they would not 
have worked for 150 days in the 12 months immediately preceding 
the date of delivery, the qualifying condition for entitlement L'. 
maternity benefit in accordance with "Mysore Plantation Labour 
Bules, 19 56". And, if the qualifying condition is raised from, 
employment for 150 days to employment for 240 days, not a single 
women workor in plantations would be entitled to any maternity 
pretcction. Ijiv(I^of the_^^

fqt. mt.e.rnLty
plantations either an teniporaxy, casual or other^lpf)

4. In the said "Bill” the period of benefit of 12 weeks
is divided into 6 weeks prior to and 6 woks after tho expected 
day of delivery. But it is advantageous to have it as 4 waaka ; 
immediately preceding and 8 weeks following the d®ty *7 expected day

’WtW^



of delivery.

5. ’"W request that Clause 5 of the said “Bill* in respect
of qualifying condition and period bf benefit be altered to 

t oonfOBn atsleast to what is contained in this regard in the
Mysore Maternity Benefit Act, 1969•

Yours faithfully,

Secretary,

Copy to : - 1) The General Secretary, v 
Jt-ITUC, New Delhi.

.< ’ - ■ ^liau E ~;
2) The Mlnister^for Labour, 

Govt, of Mysore, Bangalore.
j O $8.OM f.’. .tM* ft •
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DISTUICT
CHIA KAMAN MAZDUR UNION

< AnilUt'd lo A. I. T. U. C. )
President >—R.taaUl Brahman C II O W K BAZAR.
Gm. Secretary i—Ananda Praaad Pathak DARJEELING.

Ref. No. Date . ,

Tho Hon’blo Labour Minister, I I. T. u P ~ ‘ —t
Government of West Bengal, / t n M iQo/ o. ’
Writers’ .Bulldlnga, \ , x / ' 4 . 4 .Z i /
Calcutta» Fi|e Ne >> . ..........°

I______ _Krphecj on...................  /,

' Pear Sir,

Udiilc drawing your kind attention to thia Union’a letter So.. 
TU/5/9/61/171 dated tho 7th♦ JUnc 1961, 1 aendihs herewith a 
copy of tho Hotica dated 19th. Juno I90I for the General Strike in 
tea gdrdonfc served on the employers of all too. giirdc^w aixd, thu 
aids authorities concerned.

tea Inspite of your categorical anaui^ncos and tho Govt.’s dlract- 
ions to tho .managementa tho employers in tea gardens have been 
continuing the practice of dismissing and evicting entire family ix 
mambore on the diamlanal of any one of the family members working 
in the garden with impunity. We already explained to you the nece­
ssity of passing a legislation to abolish this practice, tut in vain.

The employers are misusing tho provisions of tho Standing drdcrj; 
to victi line tho workers and tho very provisions of the Standing 
Orders oapoclally Section 15 id in need of amendment• Our suggostic^. 
have already boon submitted to the Govt, long ago. iXit tho Govt, 
has notyot boon able to persuade tho employers to accept our a ;ond- 
wont«

Similarly there are other vital Issues like speedy subialenlon 
of tho rocovsandations by tho Wago Board , granting or an ad-interln 
increment in the wages of tea workers, i^ccdy disposal and settlement 
of all claims for the Provident ihmd accumlations, filling no of 
vacancies causfiij by death and other roacoiAS etc.

All our attampto tn got these deaands settled through corroa- 
poudocnen, discussions etc proved fruitless and hence we have Ixien 
compiled to choose this way as our final recourse.

Ao still hope that you would bo able to intervene lute the 
.hatter «j2d 0 k'octlvoly and bring about a ronsonabel settlement befoi’o 
the workers .jo on strike an and from tho Jrd. JUly,1961

Y our a , f a 1 tlif ally,

Copy tot SECRETaHY*
l. Tho Hon’blo Labour Minister, Govt, of India, Hav PelMt

Thn .nccrotarv to tho Govt, of India. Iab»JuT Daatt.. U I



(li)

4* The Labour . West ^en^al, lievj Coctt. Buildings,Cal*
$• Deputy labour Com isr.i«y. ^*, Vest Bonsai, Mow Soott. ’dld^o,

Calcutta, ■
<5. The Residual Provident ^und Cvm. isoIonov, ’Wout Lcujjul* Tripura 

the Atiduraan ?: Licobar Islands, 24 Park Street, Calcutta-16*

7* The Char Iwan, Coutx^il „-ourd ice tou pluutotlonr? lr.ilut)try
22 Baja saixtosh Rond, ilLj.jr-o, 3alcutLj*-27•

,rM
u* The Assistant Labour Co.wiiinaioner, uovt. of ^oat L'oi^al 

General Secretary. All India Trade bniun Gon^eac,
, Lurjca.
Hew iwlhi

10. LTie General Secretary , ->oav bc-n^al Cot. ittco, hlTUC, Galea, -au*

to^ctlicr \.lth a copy of the Strike Hot lee*

: I



Darjeeling District Chia Kainan Mazdur Union 
(Registered NO.225&)

ChUwk Bazar, P.O. & Dist .Darjeeling
19th. June, 1961^

N OTI ICE FOR GENERAL STR I IGE IN TEA GARDENS 
IN DARJEELING HILL AREAS.

Notice io hereby given that the Darjeeling District Chia Kaman 
Mazdur Union has decided to go on a general strike as and from ^rd# 
July^S?om early morning on that day on the following isai es ;

1. Abolition of the practice of evicting and dismissing 
entire family members on the dismissal of the head of the family 
oi' any member thereof as this practice wan already declared illegal 
by the Government of India and the State Government.

2. The Wage Board for Tea Plantation Industry must submit its 
recommendations forthwith and ponding finalisation of such recomm- 
endat ions, an ad-interim increase in wages be granted for the
tea workers Ln hill areas in the district of Darjeeling.

Amendment of the present standing Orders, especially Sec­
tion 13, thereof.

4. Speed; disposal of all claims for the refund of Provident 
Fund Accum...lationo pending for a long time and immediate arrangement 
for the distribution of the account Slips of the Provident Fu^j. to 
all members of the Provident Fund Scheme in tea gardenso

5. Vacancies caused by death, migration, matrimonial change­
over, retirement and other reasons be filled in by the residential 
unemployed family members and the dependants of the workers in all 
tea gardens where such practice is not in vogue or has been stopped 
in re cent years .

This strike is proposed to be launched for the reasons enumera­
ted hereinabove in accordance with the unanimous decision of the 
representatives of the tea garden workers in*the Executive Committee 
Meetings of the Union held on 3r<i. June and 18th June 1961. This 
notice is givcuj>o<JOrdLng__tn ihe provisions of the I.D.Acb 1.A7, 

, Uxia^lptluulaT'of June 1961. , .

' ' .SECREl’ARY,
' >, Darjeeling District Chia Kaman Mazdur Union.

/ i To

’ The Manager, .............................................Tea Estate, P.O......................................
। Darjeeling.



w Tamil n;j? station wor^rs* unions
“ .■ falgh No. 1491 r

Annmnll 1.1 a Bra iicii t
val?ara:",
0 oi nfmt o-T" c > 1 a t r 1 o t

All Manngcrc! of Estates An Anamallnlo 

Dear Sirj.

Sub J NOTICE OF 0TRIKE

ricnsc take notice that workers of your estate will ro 
on one day Token strike on or after 10th Junoj 1961-i to have 
the ifi^ucu in thd annoxurc conceded in a ^uat and reasonable 
wny« /kO nil fo.vms of our representations have not yielded tJo 
far, we are bo roourt to thio uoursu of action.-

Yuux f a 1 thf u 11 y,, ,

k. < '
SI’S RN Tj'-RY

Copy toi
The Jpibour Conal lint ion Officer, i’allachi
The Labour Commissioner, Chepauk, Madras-o
The Labour Commissioner, (Control), Vopery, Xadra,s-7is
The blo trio t Collector* Coimbatore
The Clrolo Inspector of }i«Lhi5i»s rollaao Vnlpufni
The Aaen0 of x'laritcrs . f or the Sto co of Madras, doonoor
All Groux> 1..im£qra

ANNErdRE - list op issues

1, The sixteen out-standi ng issued of the Plantation 
workers which have already been referred to have not been 
cora^licd with yotj The Tripartite Confere neoy which initiated 
the dlsoucei n on curie of the isauce wau nut cmtinued and was 
being delayed unuccoeattrily and did not alee include the 16 
demcndc in ito agenduo The Tripartite Committee proposed to 
bo formed t was alee not formed, so fara The attitude see-ms < 
delay and otz thus deny the benefits for workers, subetantiall^ 
If these issues arc not conceded with at an early date,, the 
v/orkers will hive to launch a general atriko.; which plG....bC note, 
They are <

i) Introduction of new sooloe of wages on the basis of a 
nov/ structux'o, Viii., BmBIo wage and doai-ncss allowanaej

11) Bonus .for I960, uat involving of a i'ormulnj

ill) Work-load and norms arc also to be det er mi nods

iv) J-’luakiiY, and picking, indontivos are also to be 
rovi sad;

v) Provision of 7 yards hoasinn cloth plucko^oj

vi) Dnyttent of a way expenses, and supply of Ton nt concessional 
fates 5 ,

Vil) Ravieion of'wngeu sanies for supervisors and Kolc 
Uiai a triqa j



(yaga Two)

viii) Institution of a revised gratuity aohomo by way 
ci* ImprovdtoOnt over the present eno;

lx) Contract system of working in ootatos wiioh in 
Of a now introduu ti on in plantations should be 
aboilshodj

x) -ClUUhX.yt. Uniform rates for each al strict and 
hl30 of Quality to ba decided. Also n proceuura 
to fix Up the variety is to ba determinodj

Xi) provision of firewood, or lirawood allowance may 
be paid;

xli) fixing of aarvico conditions to Tapalman and 
hospital workers nnd provision of uniforms to 
owoo.ncra ;

xiii) UubnellA ins toad cf cumbly for those engaged 
other than in field work;

xiv) X'rovision of over coat to spraying vzorkers and 
protection^

xv) Regularising the artisans;

xvi) Xroforenee to Kola Uaistrios in appointment of 
Suporvi sora..

2. The east of living, si no a the last increase for Plantation 
W’tdHsers has gone up by 120^^,01 nt a and it may t^ko two or mono years 
for a Report of the \7ago Board, and henao the Wago Board should 
give interim increase in wagos immediately and with no delay.

3. The Plantation Appeal before the Supremo Court, is pen.! .p. 
diapooal for tho last 4-^ years. Justice delayed is Justice 
denied. The flan-tors are also following delaying tactices, in 
this. Honac the Supremo Court should seo the i^eal disposed cp 
without further delay.. p

4. And,, no worker should ba victimized, punished, or work 
Changed, for tin? reason- of his organized, or taken part in this 
Strike

iA .. < ' , Li
SECRETARY 
I

AH/Jah



IHIIIIIIIM, DISTRICT
Telephone : OARJ. 385

cm A KAMAN MAXOVBJIN1ON
( H klUh Ne- *2!,6"^

PrQtultnl v—Ratanlnl Brahman | 4 . i » , L . C H 4 W K B A Z A H.

Gru. Secretrtry i—AnAiidn Fra^nd Pathak I I < | 1) A i< J F F L I N G

J t.r.nU.^ 1•’ ■'■ ' ■"
Ref. No. TU/...^ V(lp N(1.............. i;..r h Dale • .... ^^0/........ 195^.

Ihe Assistant ;©bo;.-r Co i’alcsl«.>norjl 
■ > V - l’i l 1 Ju ' » 0Qt Ci a 4i 1,

1th reference to your gowc. IJ0.1^12/Id>J dutod Ihth 
Jana 1)61 In r^nly to this Union*a lottnr Uo.TuA/9/61/171 
dated 7th JUnc I96I and TU/KV-6U/61/142 dated ?4th bn.. l^bl 
mid Tu/i:K;-5;/61/12^ (I ) dated loth .May l^ul, th’* ‘ to 
drnw your kind attention to t n? following tacts :

That, our letter ’Jj•T7/3/7/6.I/171 dated 7th Juno 19&1 
add.; *00 a cd to tiio hon’blo Labour Minister. Jovt • of foot Ban* 
;hl, incni’purui.vo a t-anei’al Issue, to wit,the practice of 
cvLrlln'j and d 1 rrut nr. Inc all i'anlly members on t‘.x

. • of the head of the Ltrd ly miu the Govt# was v- s<and
ouv rul let Loi’s to thia Union atatlng that this ;xract -to la 
illegal ano It wast dlocentlnuo ao there was a blysrt Lie 
conf.ei’jnoc ol' the ylnntcrn and the Govarizicnt at Md tn rn*
h t hAln .s, '.alauutt but surprJ aln^ly this ?^cticc la nt ill 

ccnlinuinsf in the hill ru^lans and tluat letter referrc-u to 
above Incoi'^orutvs various vital lasuoa of the rrcvldont

nt and 1. -Urdors, rvco-.riOndnt Irna of the 0(^0
' onrd, lutex-i - incroi^nt or waibos ate# so, this letter was 
Dou- to tac ^bovi’ Inlster, as aucn, thio is r»ot a
ja.vdc Mr.r 1.ezue of "'r. 1 iton' ’?n!i?ro Ten ’'.ctati a'.iu docV.rlah 
auil oloj Valley loo but those are inatancoa ..[’ vio*

/ lau \ n of t; directives oil the Govt, as stated horoluabovc.
it sjeLiS that tJ.ero in soujc -uloundorstandi^; in 

i:.c concept Ion of the letters of t his f'nl 11 r;cntlonc<.; at 
the top of this letter.

<Vould you kiihly 1 ;t us know whether Lt would be i‘aa- 
slkts x";?? you to take up tnoao general Issues and the Issue 
cf "hattabahax^ for its abolition by legislation as 
urrod by our 'UjAs on the floor of the "Jost benzal iDjlmla- 
tlvo Assowbly.

Yours falti'.fully,

Copy to j SlX!HbTARY<
L.hkC hc-n’ble Labour hlxiLotar,

। *- o v I«cn 1 cat a 1, g a c at L a .
J.The Z^bour *Joniiijlacloner,j>'/h Calcutta.

V Ccnorul secretary,Arrue,law bclhl.
h .T. ie General. bjcrctary,5 aU-'0,Calcutta.



1. pVri v •: pp »o trp I-1-,1V61 for «« porker#.
2. c’;’, £ j i, ’ . ■’ -i t; 'prnd for OthOF t» f, 1 or 3.
3. 'Joru. "■ r ' on ddlt bnrin.
4. Ittpn n-ptntlT. o rb^rtirte flee lol on or: v»a ploy rent.
«>. "rd for-, rir'ticwr Incentive mtea for
6. " rbmced ^to of ' ^temtty f^refl t.
7„ In1*? is^tO'r ' f' T^tuiity cvor'&.

’ettfnr u c i rir,Pv’tt'>te Cc^ lttee> P8 r*N5ntiaed by tb<
, >vcrr ort or. the 4 th ''T'Vo^ber, V. CC.

9. •&:nev ’/•': '"I.er'tlPn the M’ di:r Ytrrk*''”
Jr -■ Cu? Tjea^*, otc.

n ■■ /» r,n' 7//7?^ ^ ao *V^/
IIth June, 1961.

To
Th-* 
.............. ......................... ■

6. i T. U. C.
VVAt> Us .J.SvXA-’ \..

^lr, 
. ptXco cl irgpt AotAan.

Aa ;<.-r the uocTaTonoxtyreamm Cenern; o<ly of 
the Vnion, we ore io«uinE thia notice of Ttreat Nation. 

» »
Aa the cc?i«nc?3 nientlon’Sd in the rnnexurc e.re vending: 

alnce lor.r, the 'werxora employ ad on ynur estate wcv.ld resort 
to ClrcCt action -v. the lu’,h June, lr61 or any dr j often.

Taura frith fully* /

"ohornl ' ecretnrj’.

h hen. ^bcur iniator, New ?elhi.
ho **bcur orriaelcner, ’'edm.e.

"he ' ''baur fnror, h'aonoor.
ho ' ^errbnr;, i . ' ,C, ?!ntfr03.

tho ^nirr^n, r»re 'inord.
’■‘h■ Intrict olV'Ctrr, ' otno^rund.
■’"he ’'ir-orlntox'rr.t of dice, ^ot^opnun^.
*7’0 Ph<! T.r.-.n.c^ for info nation

"’'M d Op /v(

X
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^£44 tw& ujiirr ^^4 ^4ub ni^uir^nM .
<i-e^X0Ui a^ujA^ guff® ^^pow^iiudu

^/lujfr^A4^ ^a^iu/ra ^aiu Qaifb&b
u^traA

pn/urr/^ arrniuprw
• •

^^rr^rrs/ifr ^g^nA^rr jv^A^A, ^frAafri^
a«iib Q^rri^tvrrw^ $43^
<5c»& qaiu/V ^Qitrcu^g
Ciwu^ yaifroito, ou rrtomrr£t/l

prr^iu Gpr/Cu. sp^wrrffla.^ &&&&,.
u>rraai^toa^A(^i!b

' ^QaiTflp Q^rriA^ ^iti^fLato



f5iB$ f^rr^ QprrilrL.!s Q^a^GvaGiifa &&&&" ^twLA&vin, & Zcniuifa &4& 
su^tL^ rr^fSj] lam a ^auuJIfa o^uuia airTivu ir^auSfa ^6^19 Si Q$s^ufa^ 

snuQu/b/D Quay jd^paai(bpij.LJiLi~ ^faiAacaraisfa,

L^,
£aiaamta 1. c/jrruj-.^ 0^5rri^sv/Tsftas®^© ifiAUbii qu rri’riZ 

iBm^iA' iAaoi paiAiTpiAaiS ^^lAdai^.uifa^faoi^^ ia&h&mu atfai^di^iD ,̂ 
Qicqiild 19 5&gh& Gn^e^ui q p a iLu. & Q&atfiv $>&&£-(£ lag ap rrLiq. fa '^^faun. 
$7* LSjjrrjE^uj .giaum quititu. ggnAitm fauuap GnpiLjib ^ia la&it&gvU aifaa^ 
uj aad adbiq-Mtog, ^^s&L-fa la^^u Qpaifiib Gtimibafa $ ?,(%£$$)©& 
falti $$$£>&ai la ^tfldGu.uua^; ai glaum qu n j\>Z ^i^A&iG.fau iL^fasu&tb

u a & u jLg la rr w Qgiugjm®fo gioi ®ia LAGa&gnu n^iSiDS,

gHaugh Qunfaifa <sta0 y^jiE Im Cl^rl^a Sc.Cjn’
dl^d^ib gtol G'jwj ^rr^iA, al^biimfi Ogu^oj rrm r..uj faj ^faM^rr^1&., 
^(0$ QGITG^GU. GU'W ^5 Mkj/LA ^5^^^ Q IT LU_$i G1&IT£iV I T G LAUGH &
fs rrfa& ^fa^iuLAadmifaufa.^ - 4o^££Ui-- (? y &&a^ 6
& laugh Qu arrunmy QpaLu^ Q^ru^.\) affufam^dc^ ^f^m&mnvj sudam. 

Gui-.ca14.iLi am fUt^iLauuu. GQi^^GiiAGkirji ^6 lA^mf^Li ifAUGii quitit^-^ 
QiEL.^ G)Oj (T^i3(D0, (

^GS)L-AiE TTGJ H.ufrAJ JJ LA mf>& ^^^afTfS LJ Lif Q^ITL.L-^5 
Q^iT!.flw m^iE fa Qjsjjis^ jeuguh^A ^iEiBe^d' ^(DiinEfs <SiLl. lSiLq fa en ra h ct fa u ly dS
0 ^5 t^lulX u 0i3 0 .

^rTLATTaih JB IT^ Q£FTUUp O^TTl^SD TTG^iE sflfa
iEtfai_ 1& emcsi^ ^17^0 ^^^lait^ & fad a it rwS© w t •
^jLA) TT G^iE'C^d^LA q^TEGSiQGE Cl ^5 fi G!]^ fa U 11^^16110 . QT)^ LU TTU n \

/l/ 1&6OGU0 QUITGitn,- Cm IT (^u U 0L. fa .
- - qu rraagn^d^ &ie E-^o/rrdiS Qaidn^ih,
/2/ ’ fa^fa. u ir /dtjjrr^i^/ ufrfi 14 ^iu ^Llua

- - i^'iGGy rrd^Gu 0, •
/3 / if lAUffn^ a)^5 ^fautziu. if-touGnu), u^iffaui^ erfap
’ ' 6S)L-ulfa ■ 1 5QJ0 ZpilallQ) LA IT JE TT (h,

LSumiTUiA ^/gniAifau^.
/4/ (J^u PGffliif fam fa t - Qm rrb^QLAd^iHm/ii ^QinrTTfm©

’ ’ & tou GIl £> Gnp & $ ^/(2)lAfaU0.
/5/ Cimir^Q^ i^rrmf ui^d. arr& ^lucjl tuu fa^s^a

- ♦ Gimir^dmfauu QGV^i^iA-,
/&/ QGU ^VQ U(lpGLI!Af <^fa Glfact^
' - ^fauxufamm ^qguw^ .
/7 / CimGJG^f GTQlQULJS;.fa . ldgCgi] EOgGVm^^
' " G^tt?8^A Cimrr^dmuUL.^ Qb^GJi^fa.

/Q / a^&^io Q^ni^j
- < 7 arnfa^ GifTT^suuL. Qgu&ij^1b

/& / miudGMfa fsu^ ^jT6sau3m.mfa,iJ Lj(^, ^QU lAn ^^urre^
- - aLALS^, ilfa^TUn^U) Oa/l^diiLJUL. Q 0
/10 / m ird.^ u ad ifa qgiI(,gd ^isa^uu^ ^s^uul.

* • QSJ^fi^LT;,
/ll/ ^iD('3 ^Gvsufa^ Qm/r^dm qgh^-^ia.
/12/ aGvaajjamfa^ ^mfa ^Quajlfa

QbE^Gj ^LAm ifla®ju3u u &l_ faf frafihj ifarntyd® 
iL}(£uaaiA oaa^d.msijiA QGiJ^^fa,



e iff of $7 && 1'9^ a?;/ fiwi stO iiu w n® 
^^WrjD rurn^ij .',1.00197 wO tttunif) ^.u moiO^ri^cius1

^s?s^ jj r£>0 & 10 970s u <r ̂j 1^13 Q a?ajtp^ifi'.v & '($&'&

aaskj n^i? jj3.7^ri ot0 w»? ru/y^o 09? iw£ UJjrn'~i^!S‘ ^9?

09jj^u^l3 ipusf ©6 toD k?x;nnip^(5
(flunks? iz 3 %■;£'•£.■!& ^iiO^Oi^i Mtn ©^>Gs?-pr cyijwtig

^-77x1^0 cn's?no9 *• 01^x1 ^nnmni^o "i^s? nn^
M-firay 11970 ^(pu^(3 rnipfy&i® 9? £<0. n%? ^^11 SSuuw

01 09U x? Oj‘iCUT> >tp^ if "oi^.Xf'pu otici ^poiij xf^ixs W9/*7M& 11 <g>0
9 T‘ ^^113U a^JJS1^ ^'-fjUJ^O ^^.'JS^S^JJ SG>^>~^§? O'® X9 fi?^ ^^^£>0 
I07WZ9 tfWtfMO isJj ITTii ■ 09JJ ^) d ($ .0 Mif^ 07©^ ^£>i^~lHb33

io? n/li-WD 'i.yunO iBnqi? !i9U^'Jniy'fi‘r$\n&& ^(nu^

~ m i®iiti wAni ^nnnv^^n (wn.'i'inriXfJsibOn- s?0 10sicnmu m
a9 n tnf^^cn l?iy jnO/rott’ a ^n mws

S^JJ(U(V^ \fl^^£>^0 X# £>U tf ^^L9 <pusnvi£> 1^^1191/ (W.HU^O ^~l~71J^0 
"01^11^33^33 ^-innp^un fffsfy~iu^3 miMiv? & vo^^umas'ip 

tSusnljusiiMtfiiJ'tiv ^~i-iu^0 a^’"~-

*nW# jj a?w ^rnuni^

ff—iyu^S) s?^ -viirniw~T~3 G^sjcra ~?jjijvt)

^ritoxy ^SuinM &a^^piu
(TK19JJS? *0(lJ^7t3k 7? n^£> 113701 S?U^U9l^~3 S^^S ©&@'[?0n9d Wgw

yji/ng^oT -lyiis^^ oico.us? tinn® srtie^
ff ij Pip ~jjjjjs?O 71^'^ " iiiiF1® ©5?®£?<^iK9'3’ Z/T^f

(p.U’TJJJ U 970 <IJ^I pi? hrtfj!^ ^^"7111197 0 ^X/S?(9 W JU .ll?5 S? SG<® ^£»
03^> s?^jj n%5jjs?o O^~^^lioilj^

*®(jj&®ip.,j'.no ^^s?0 ^137 sc>.y iV~T^nn^ '^nvi£>
oi^uoihrnifij 0373^ atSoJ'^fJ^-x? r^£>ux?oi tn^ kjwl? ^m^nak^

iS?n)-bii^rsO -iri^^ o?^ s?s7^ W sfO ~irTpn as? ivO 0Jin&

uy 9?H3i/ ^(pu^-ryu^O Mjjoirnjjrntff
us? '£• tip 9 T ^-o tfc70 ^.um-^'-ni °t^Cx'9?^ # • r^jwS gcf

sf® •fffuaiyhi^^^n^s?^ c<%@~-wajn& ts^~i^ s1^^©

^ismrB£>i3 '^ntiiff Gtfip©^uns /wptfO x?^ jjjj7?fy£> 

rr^iJ’ps tSus&^lirri~3 37.1137 ^<fin "iy-usE? pfl?973

<^'in7^l^ '@i0M@rri£>(3 9?JJto©m(3 tv^^^cn i^^.u (v^iu^is
9713 ^uns 09? s3 rri’p^ m&wtf

t0iyjJS7^^{?. °©971in0 (3(V.U97 i?^ .'J af^cT, a c^'S ?T^

a c9'3 M{p-ff~iii!i?'(3 119'^ Jina n?^>nV u JJ9977^2? rr.ff^
^S7JJ^ri c^^ifjJK) tffruu-ii^a'I^ 010 °(D? c^pni^i^

'1^'73 jjn 33 xf^nO " 3?vi.i<(7 yjp'Ui? 0ww jjn0 —
■ tfrtn ‘(ptirfi) '^^isf uro n7^n0

tf?^1 %&&?£> O tf~l L ru,*997159? '^U^l 9 T n^SP^OT© JJ £
i

^nri^jix?^

©^^1^^010 tyunO ©^(1^330 tfn?y £>/6<0 0 nn® /9 T/

Ui'S s?(pji(^ 11^13 /ST/
°^^330 • •

^jfiu^O ^i ro^ ©^Hs?^infu (vffius1^ (ps^yW cag/^cn /^T/
•m^f0loQ 9?^^!5>0 ^'0© * 9

^n t^i mQ /^T/

/^^U^ ^^n/



/u4&&

^Garr^
UeuG^ifi1 r^p<y pf&L. ^rruif-^^if flfr&iJiCju i_iTlo& t&u

q^. L!^# ta G0rrL.frp& t^Qsiurih'

if ’Tp&wftG & ncluU piii* i^^ul3l-.l. dh) dnAaacs?-? &u Q^i'i^v 
aii^&tiu 2 ^ 5>j...^iu ira Zaah ac^iM.-iii Qb

uuu &csU Glisri^cQ(D^,
Gl^T^ Iff^ G1 P L.Ua^ft Qdlc1.!^ ti&p @6 L3<3 ;.'<!? I-JJ'J
3/)Ku^ Ci&ujd^i':] u

^rfuLii;^ Gr^d^i3
E)0i7i0tv t^Q,'i CljiG £>&$£&>„ &G3 Gu Z'u
GW fa & & e -6:ibusiii)^ Quiraiciej--li.iyrr^i.ru0.. u&u. c^iliw&£& c^’i^uv^^csd

Ciiw*i cj.'S uti,'m'wi it'is u\:r <'5c£fi9.'/><!.?^/'.’o .;/y b^^’i irif&u; ««/
O'JrrAc' ^Q!i qu nt-iut,, t'jUbiiL.i'.iZ u&iL ifiu^it) gdci&fo

Ubj. tt&lf G&j QifUTbil(A'^[D&t

uitlhJ^ Gl^rrjjbvrr^cr,^ if buzi Qurr^L.. j^ui^is rr^
Rlj'J ^ll’S'ji!} fllTl^^fSLJU  ̂ ^lil LDifiT ifM'J Uaifj)LOUJ:ra<S

&'l4c if^U^. QU(Ti}lc.. ^(X^iurfa ^(^I.C)di£UlJL. QQln^GlLD^^ GjLD

u<Lo/r if f^.u gg/L.^ q^ [f^^f^ijj,

LJijj G^-'f ty?ii ^i^iif^is
iti tijiibU ai. in lYiJi tfi^&ri'Mji i:^ri if^u Q:iL^ Qa n‘C:r^rD&„

i.in;urr0. &&■& ^u&sa.a^&j ^^uiLt- qsl^ rr Z^urr,

'jfiia.^;, 6^^p)U rr.:]QiiGt Oife^irc^jurr^jj, urrjj ^uj G^rr^w rrtfl
iJicu if'fM uu cju a tvjjc-'s^JcJsbii ^5rril^.f qld^ ^/va/n&riu&i
ucr^iS^Gd^i  ̂ u c^chuuj irdoi i£a<^ijQ^^a

u<^ qjrru£uuiU^ Qflcr^Mrc^iifi^fQ Q^cs'.cn, G^rrn'L.^^ sSi~ &Ff^arri‘r 
qjgksuu^ir if^u iEc^diS^^, • Q^. 7is,q)hjrrut/l

til n'^i^Cj uLl^ij QcvulY JLlv^an' Qu^f^ wrrrr^es)^ jsl-^^s

•L5/)uVL6 iTl^;i.^ QlinQJ^lU gD iC<an'if^U I’JiS^i^t, Ul^QJfn^^'UU^L.
Gi^rri^cv iTfUifj ^ xlUc^u mf ^sstbu G^a^'^© c.\i^iy& Qus rr&snuLiL. p^JcZQy&>
u«if <9/^5^© ^'t-S Qifu.uuuL. GUca^u -sf i7<ia r.'arjju.iu^ ^^bvir's^ Zsfjil/i1> 

Loesrr if t^u QaL^,^ GUi c

Q/, Gi^rYiilMn'b^^ sji^i£(^ib uiTc^iSiv s-^sn«
if> Zbfi tlu»/7^3‘" iris^ira Gbvc\l:)u br^^ Qin lxs .7 if &U

(i Q$ UiJlC\) U n-^-^^^-'-if Cifd'^lh

if^^n'r.' Giu:;^^ jQo i^ir if-j

G <9> LiQ) Q'^h' b'iy) i.^,G)& v

Q^i.'lfiM n'lfa'j- C'sjGs&ifrrj' qu tvu.^
GMii'^s.a n’ o'^u Gl^rr^^(D&t)

/G'l^nj^-’-i ui^& ^



'9

^ffripncsfa io\ u.^4^3 uo) gen GU'rf^unfaes)^
Q>5 ft i/)a) jt riks aj ^^ucQdOA ^iugd n^ui^ yp;®) lulla&i d)iurr&iSujfr cnii Gi&iuO)
ru^ni^/s G)m LDtsrr^ijP & & <4 to &. /t$& rr fr QcsrrA^ cu'rraj/sfr^ tJhai

Gm nn^- w^Lbutyiu rfcsqfo' ^^5 (fl&fapih ^l.l.w
^pev era 19 5&& cu^fL^ rn^esuu L-Gt/ib y^su rTsft&en& -
^^^nirren gDuj nd.^iu rrenfs^fa a rr DWtra u rr^auuiLL. Q^rrtpci) rrfia®&& 

akuenh dl^L-Sa Ccuc^mrriLjU) ®lo m'rr^aa
Qa rrfa^d!(D&,

cu rrtv u rr o)jj u if rr iu $ fa eQip^G^n Go^cf.,
cu rrcuGiiu Laf cvu^z.? <5fu^ifrrtu/s^fa uow aPpwtn Qtf ib ujuu L.^waty,,
u^ifrruj^& ^iu iT^d^ @/z9ud)uu. if&usn& G)^ n^fais rrtofa
cu^fa fltoaw, rriu^^fa ©^lutsai /L5£3.L.a/ ^'rr.^^Li
UL.^Stim&p u^iffTiu^^fa <3 rrai^/jrr&iL&fa gcuc^hj i^Gv^fsu rr^r^<&^ iDiL^fa

Lpiti^u uiL(h) Gn^aiiP - Gurrfacv ^fasv u^/Q GiLirrg) aiiJrrjJtn
GW1L1® /s^5ljuiLl-QJ(‘iG genes erfa/n 0^5nL_iY)E0
wp&ih Qi£xu^<3 rr^^i drdjesps rra^5 ga)9 QiPp)Q^rrc^Q)

Qp&&a)£5 mr^fD^a ^.i-^ip rra
Uifir)^^ Gum9 r^rrugc  ̂ ^^)(T)Qi rr^a gen/s G^fr^G)^ Grfapi
(dg rrtf ssU &'rr.^Grr^riiL/&t ^ltjujS/sliuul. genuiip QaL^A

Gis n ^^.(Q0,

D rr/u-rr/a/^ sniliuesll^



Telephone : DAR J. 385

nAH-HlKI./Mi nrSTKICT
CHIA KAMAN MAZOUR UNION

( RECD. WO. 2256 )

Frcahienl i—RnlnnUl Brnhiunn C H O W $ BAZ A R.
Gm. Srrrnlary >—••AnniMa Frawad Jbilhnk

Ref. No. Dale 121,h.. .June „.Z9.£1A

The Manager, 
Balasun Lahore T^u Estate, •. U. (

i.r. 'S'? 9 ’a.t...\G..-..4.-..t|...

in view of your uncompromising attitude in the joint 
conference held at the Labour directorate, Darjeeling, on 
12.6.1961 in settling the following dispute amicably, it 
has boon decided that the workers of Balasun Lahore Tea 
Estate would strike work with effect from thu 20th. June 

I 
1961 till their demands arc conceded to:

1. That, all the dsimissed workers be reinstated in 
their respective services with immediate effect.

2. That, all the notices of discharge and eviction 
served on thu family members of the dismissed 
workers be withdrawn at once and they should bo 
rcemployed with full compensation for the period of 

their discharge from their respective services.

Please, taurcforc, take this notice of strike and note
that the workers of Balasun Lahore Tea Estate would go on
strike on and from the 20th. June I96I till their demands 
arc conceded to.

Yours faithfully.

copy t o: secretary•
1. finpy to The Assistant Labour Commissioner, Parcel?";.
2. The Ilon’ble labour Minister, Uovt. of Lost Bengal, Cal.
p. Thu Deputy Commissioner, Darjeeling.
11-. The Superintendent of Police, Darjeeling*
5* The General Secretary,All India Trade Union Congress, 

liew De Dii. ,
6. The Gcncbul Secretary, Bengal Trade Union Congress, A1TUC 

Calcutta.



D.llt-lllliLIMi msntU T
CH/A KAMAN MAZUUK UNION

Pn i<lrnl t — |l<*|arilnl Jlrnl|n*«ii 
firn SrrirlMry I —Ao ••ml* I’lnrHil Pnilink

Kef. No. TV^/SZ^/ i./l^fl)

•: 11 o W K 11 A Z A 11.

DAKJEEL1NU

7th, Jane

The Hon»blc labour ?llniater, /' ;
GAvcrnmont of Wont Bengal, / / b
Writers1 Buildi^o, ', c/-
Calcutta-1.

Dear Sir,

‘ The Kxocutlve Committee of thin Union has directed the under­
signed to coruunicute the decision of the said conrltteo taken in 
its extended meeting held on the 3rd, June ip61 :

That, the Govt, hao totally failed to honour its assurances 
and declaration Ln respect of the abolition of nnATTAL’A:AR” and 
dismissal and eviction of entire family rucinbara on the dismissal 
of any 6no of the family n(r;bcrs, Thio Union hao repeatedly been 
dcnnulinj of the Govt, to abolish thia Uatod practice by legislation 
but in vain, Consequently, the employers are continuing thia 
practice in full swing with impunity•

That, thin Union han repeatedly been urging the Govt. t?o 
persuade the mploycra to accept the amendment on the present 
Standing frdera Ln force in tea gardens to ensure natural and 
impartial justice before awarding any puniohmont to the workmen. 
In this ccnnoctlon thin Union has already submitted its ameudDont□ 
therefor to the labour Commissioner, Govt, of Went Bengal, Calcutta 
vidc Ito letter Ho, 7U/6/l/6o/6oG dated 12th. August i960, But no 
tangible result has yet come out.

That, after a prolonged agitation and movenunt, the Govt, 
conceded to cot up a Wago Board for tea plantation. ‘But the work 
of Wage ,Board io progressing th® very very slowly. In thio
connection co have been repeatedly urging the Wage Board to expedite 
the submission of its rec. mr.cndutions but in vain. Ac have also boex: 
demanding , that the Wage Board ohould 1 L.ediatoly recommend an 
interin increment in t he wages of tea workers ponding full pledged 
and firvjt recor.” .endation of the Board, This too hao \yct" liwk been 
conceded to.

That, the nominoea of the dead wr: orp and other ex-members in 
many ten gardens have not yet received back the refund of the 
accumulations of provident fund in their credit and no account slip 
has yet been sup. lied in many tea gardens ovex' since the introductic 
of the 'ilrovidcnt fund Geheme insp.ltc of aeries of correspondences 
oxchangod between the authorities concerned and this Union,



rage 2

legitimate demands •

To begin with thin movc-mc ..t, stage by stage, the ca. lleeo 
has de Ided to’observe ’’AuTl~:iATTABAiIARM and "D^’.A?^ DAY” oT1 
10th. June 1961 h* all Leu gardens.

Even after this, if the $ovt. prefers to keep silent and 
unconcerned the Comittee has decided to 30 on a General Strike 
within a fortnight’s time.

. It is hpped that the Govt, would takex anX appropriate 
action, to redress these grievances aid demands before it is 
too lute. '

An early natisK reply is solicited.

Yours faithfu1 ly,

Copy to: • SECRETARY,

1. The Under Secretary to the Govt, of India, 
Laboux* Department, hew Delhi. ♦

2. The Joint Secretary to the Govt, of Went Bengal, 
Jr i10raA Dutidings, Ca1cut t a .

9. The labour CommlsoLoner, West Bengal, , 
Calcutta.

$ 1h. The Regional Provident Fund Cojoiasionor, 
Govt, of West !3on.jal, Calcutta.

lj. The As n is t A nt Labour Conmii ns loner, 
Govt, of West Bengal, Darjeeling.

t t. The General Secretary, 111 India Trade Union Gongreag^ 
U Ashok Road, hew Delhi;

7. The General Secretary, Bengal Coiuuittce, 
AITUC, Calcutta.

ioi

tu

liti
>oei

id



June 3, 1961

Dear Cor: • Parvathi.

SAD fools that he will have no 
time at Bangalore after the NO meeting 
for plantation meetings. Things are 
uncertain an' taking this comm it: oat 
is not aovisable.

I
We arc, nominating Coms.Vriddhagiri 

and KarasirJ m I'er Coffee Wage Board. 
Re. Rubber, I am still awaiting reply frac 
Cor , BulnchaJ u ;ro. fanon.

Wi I.h g r e c tlug s,

fours fraternally, 
// c A... . ■ -fa—
(K.G.SrIwao tava^| 1

CL. Le.t^i xion, ^hai Ragan Workers Union. 1
Dehra Dun 5 . .0



DAHJ. 3«5

1EMMEEL1NG Of STRICT
CHIA KAMAN MAXDUR UNION

President J—Kal«n)aJ Drabman

Rtf. No. TU/ M-Qi/61/lQ Km"' Date. 2Utli* ‘day,..... 196 X

Tho lion* bit? labour 
Government of West 
wr11 o r a’ Bui Idio 
CAICUTTAt,!*

Minister
Bengal,

^ep/icu

A , ,

Dismissal and evictionSubject of entire' family members
on tbc plea of dismissal of the head of family or 
any other member of the family at Kale J Valley T.F

Dear Sir

When wc act lust at a Conforonoe at Kurscong Dak Bungalow or 
10th May 1961, I drew your kind attention to the uncooperative ax 
cflllouo attitude of the managements of tea gardens towards the 
request of the Government to discontinue the above practice. X pt’ 
forward a concebo instance of the recent practice of the manageme 
of Bq-la sun Mahore Tea Estate, You had then boon kind enough to 
assure us that you would look into the matter.

But insoite of ©11 your assurances we find that the manage- 
went a of tea gardens care a fig for the request of the Government 
and continuing this out-modcd and hated practice with impunity. 
To cite another glaring example, I enclose herewith a copy of th$ 
notice of dismissal and eviction of entire family members issued 
by the management of Dooteriah mid Kaloj Valley Tea Estate(Prlvnl 
Limited, Darjeeling on five workers and their family members of 
Kaloj Valley Tea Estate. In this connection your attention is 
drawn to your cotcgorial declaration on the floor of the ftest 
Bengal Legislative Assembly atating that this practice would be 
discontinued but even aft or this declaration, sovdral concrete 
instances were cited before you but no action has boon vaicozi by 

, tlio Government. It is also known to you that on the floor of the 
Wont Bengal hogislative Assembly, a proposal was placed by Srl 
S.II.Mazumdar, U.L.A. and Bri B .3.Hamai, M.L.A. to pans a legisla­
tion banning this practice but unfortunately the said MV was 
dropped but you assured for the disoontinuaizcc of the said prac­
tice •

However, the said practice in going on in full swing. Inopli 
of repeated x’cmlndcrs with concrete Instances of the said practit 
no action has been forthcoming from tho Government sida.

This has practically taxed the patience of tlie labourers win 
do not find any way out from tho grip of this octopus and sb sucl 
discontent may flare up at any tlmo if tho Government fall bo 
.comply with their own written and categorical assurances as poll J 
out horoinabove•

, An early action Is solicited for keeping the Industrial 
peace •

Thanking you.
Yours faitlifully,

SwCftETAKY, v
X±212xA* Darjeeling District Chia Kaman hazdur Union.
Copy to :

’ z, «» { Atxw. nor .feeling*



TRUE copy.

DOCTfsKlA'iI KA IE JVALLEY TEA ESTAT£ (PROVATS) LIMITKD

REGISTERED A.p.

Kaloj Valley Tea Batate, 
T.O. Darjeelixig, 
P.O. G h 0 o m.

Dated 11th • May, I96I.

Blrkhay Tamang, 
Milling Division, 
Kaloj Valley Tea Estate, 
P.O. Sanada.
Darjeeling .

You afro hereby Ini’or mod tliat certain charges wero framed 
against you as por Charge Sheet dated ll|.th. April, 1961 rxd 
you were afforded full opportunity to submit your written 
oxplaxihtion and defend yourself in an open enquiry which was 
arranged under intimation to you whereby, you wero given a 
chance to adduce any evidence ixi your support.

The management has given a thoughtful consideration to 
your explanation as well an to tho proceedings of the enquiry 
conducted into the matter and the chargeo as enumerated in the 
aforesaid charge sheet are fully established and proved beyond 
any reasonable doubt.

You are, Llieroforc, hereby informed that you stand dis­
missed from tlie service of this estate with effect from to-day 
as por provisions of the standing orders.

You are further inf canned that a statement of account Is 
attached herewith and tho balance if any may be collected by 
you from the garden office within a wook from the receipt 
hereof.

As your service with this garden is terminated you are 
required to vacate the estate's house so far occupied by you 
as an incident of your employment together with all your family 
members, workers and non-warkora to whom discharge notices are 
being issued, within a month from the receipt of this notice 
falling which legal proceedings shall be instituted against 
you in the court of law for your eviction from this garden 
without any further notice to you. You will also cease to be 
eligible to draw any rations or to receive any facilities what­
soever from this estate on and after 11th. May, 1961.

You are also further required to vacate and hand over you 
possession to the management khat land measuring 7$ tonga which 
wore permitted to cultivate as an incident of your er.;^lcjj;cnt 
which is now not permitted to bo cultivated on and after 11th, 
May, 1961. You will be paid a suitable compensation for any 
standing crop on tho aforesaid khet land.

Sd/- x x x x x 
c.c.for information to Manager.
1. Tho Assistant Labour Commissioner, Darjeeling.
2. The Labour Advisor, D.D.I.T.A., Tho Club, Darjcdllng.

notices of similar natufre have boon issued to Chursay Mongo; 
Tulay ilongar, Kahar Singh hongar, Jnlay Clihotrl alias Jal 
Kumar Clihetri.



The General Secretary
/dll Indio. Trr do Union 'congress f 
dev; Delhi .

। <■ i u

31 p |
ii

’cf?

Dear Con..,

Ref. our previous cor.raunic ations 
garden workers ,ioiht movei.iait here .

, ....-- -
A I T U C.

| UrCrii rd L.£^^/2.CS 
rpg pi: dire the tea

4d you rlrondy know the T kon Strike of 25/4 was an 
unprec eluted succcoss . The 5, 000 strong demonstration in the 
tovm of Dekra. run ( there was another 1, 500 strong in be town 
of Ckohr.rpur) went to the bungalow of 'b’e Dili. and intimated the 
latter of the demands raid the intrasigence of the employers raid 
the o allpus.noss of the Labour Depart' rent who had not moved a 
finger to intervene in the long struggle . Iio agreed, to make 
an effort of conciliation.

So on 13/5/61 he called all the oijploycrs and all the 
T.U, lO'.deor . Dir; c uno ions t'ro?! . oth sides were carried on . V.c 
succodod in pinning -down th.-' a .ployors , out do conclusion was 
reached .♦ The j\ U. adviced for starting of Mutual negotiations 
Estate wise .

. however no rospojiso to th.n.t advice of the D. has com 
forward . Co •. 'gncrrl g? ting of the v/orkoiT of the plantations 
was hold 5'ccterdoy . The copj* of thf resolution pms'.:d therein 
in Doing hcrcwjth enclosed for your information .

The next stag a now is GJMRAL STRUOi; , which is 
fined fro:., th 15 the of July or th. ere; .Dou to and i.c orc uKdciic



Juno 10. 1961

General Secretary, 
Cha Bagan Mazdoor Union, 
Pallan Bazar, 
DETIRA DUN.

Dear Conrado,

Thank you for your letter of 29th hoy 
with regard to the joint movement for the 
realisation of workers’ demands. We are happy 
to know about those developments and we 
wish you further .successes in. forging greater 
unity and the preparations for action.

We would suggest that you may also 
approach tho Evaluation and Implementation 
Board of tho U.P.Labour Ministry in this 
connection, apprise thorn of tho situation and 
ask for the Board’s intervention.

We hope you will keep us informed of 
the developments from time to time.

Your letter to Com.Pnrvnthi Krishnan 
has been forwarded to her Coimbatore address. ♦

With greetings,

Y our s f r a t om ally
CM

(K. G. Sriwastava) 
Secretary



Chai Bag an Masdoor Union, 
< t l Paltan Bazar ,

Dehra Dan .
26/6/61

XS® Corn. P&rwati Krishnan M.P. #
PrGnidenta Chai Bagen Ifezdoor Union * Dobra Dun.

Dear Coiq * ’ v

This is in continuation of our letter of 29/5/61*

An reported t^rein 7 strike notices have been served 
in all the tea estates in the district for the general strike 
to begin from 1.5/7/61 .Thore was a mrked hesitation in the 
other leadership than ours which ita now in the $oint action 
committee with us , as you already know* But we went ahead 
with our own gardens Which are in majority >. at the same time 
warning our ranks against possible kutxjya betrayal by that 
leadership f but most sedulously functioning the Joint 
Committee . The result was that that leadership has also had 
to take strike ballot in its own gardens though very late , 
and to serve strike notices^ We are again on guard against 
posnible sabotage by that leadership*

The main dojnands are ;

1. Implementation of the rezised minimum wage noti­
fied by the U.B. Govt, as a result of our joint struggle and 
token strike.

The revised Min. Wage has been fixed at R* 1^/5 
a day instead of the old Re 1.00. w.e.f. let May ♦ However 
only 5 gardens have implemented this revised min. wage ; the 
rest have not •

The revised mln# wage does not provide such a 
marked increase ( of 44 %) as appears on the surface t because
for 8 months in the year , the women workers whom it mainly
affects t pluck leaves on piece rates and in that it does not
affect t for they already pXaozk. sasssn earn more . Yet the
increase is very significant and is a. big victory io .

2. As the min wage (revised) has only affected those 
getting the past min. w^e of Re 1.00 , we demand that those 
already getting more thon Re 1.00 a day should also get the 
came increase of 44 % .

3. Rates of plucking leaves should also be increased 
by 44&

Bea idea these all the other demands are those of the 
last token strike t which concern mostly implementation of 
Standing Orders ; and Plantation labour Act and factories Act.

The Labour Department is sitting mum as usual .

The preparations for the general strike are on and 
we shall have an ui$>recedentedly united movement this time.

With greetings t
Praternally , 

-----1'—-—

• ( Mela Ram) g
General Secretary.

Cop lea to : . ''
1. A.I.T.U.C. p

2. U.P.T.U.C. t Regional Office at Meerut.



Form E
Notice for the disposal of application.

Whereas under the Payment of Wages Abt , 193$(IV of 

193$) t a claim against you has been presented to me in the 

application of which a copy is enclosed, you are hereby 

oalled upon to appear before me either in person , or ay 
any person duly instructed , and able to answer all material 
questions relating to the application, or who shall be 
accompanied by some person able to answer all such
questions , on the day of 19 at

fore o’clock in the noon to answer the claim ;
and as the day fixed for your KpfXisKttoM appear



/ U STRICT Th?- G/dOLP 101C1- MS

JCj 1 4- ' It: CCA ITTl'J

2L;_ , 1 num chov.k ,

u,n , ■ ■,\/^
To : -

(1) The Id. strict ixc is tr; to t 
lehr; Pur>

(?) .11 lb. ?..’’ ,<’■ ■••:' the Tot. Estates in Dchrt?. jXm ,

(d) '.'".i-: lion. . inis teil’ for Labour 
Uttua? Pre doc h f

। Luc’:.-low.

(■’•) Th:: T,.' Pou?.* Co Aim ioiior , 
Utt ’,v Prr.de 'h } 
K .no’,ir.

(/).?■■■■ ■ to z is tnnt p boitr Co:iJ.. -ion-T , 
. ■. orut.

(6) The Adell. ?.s ;ion: .1 e oncilin 1 ion ullicor f
* Sc.?.npui’.

(8) plc Plrntition x... rector , 
Lolrr. Lun.

ir.ar Si^ ,

A G Oj .Ox :' 1 AC till', 01 t > O V;Ox kACil Ox t?G tCl OS i;-.tf..'S Ox 
District :/ ; er jun \i. c '. ulr lAchr t’.ic i nspicu^ o..' th uvj.nc 
j.CvioH or 2^ "8 '' Z61 j r.l^r tr.r Prcei' tmtcP.ip ox
Lcci x.cirh; a.r; r . , • •

. •. c^ i ■ :or pi rroel b?.-'Lrin un. rii icusly is hevanndcr
Pein rc reduce! 1’or your :?..id cousidcroti on end 
rctior.*

" plr* 1 i.ar tn. . el the v.orE .m <; ■' th... luteto.; o?

Dir trict Dc’.rr, Lui; ■.<-ir<: hold under troir ioint Action Coni, tic c 

drprcs.sos thrives to the district -1 cistr:’to po?.rr Eun Sri

J.N. Coyr.l thrt ;-t the request ci’-thc Token Strike tenons ire tian 

the.! net hii, on Sjj/A/^l f Pc kindly intervened in the dispute 

and invited the the repros onto tives oj’ the worktion end the 

anployc-ys c.t o Joint xicotiiu: on 18/5/61 u: th o vicv' to finding 

svenuou lor m cMicAblC' sottlciaent .

" The ixsctjn;; regrets thet despite the well considered 

cdvicc of tin. pistrict ic-.;istr;.te riven by kin v.’hjle c-^iing 

up the I.*c(;tine , no employer hr.s yet come iorwnrd to i.e^ptiatc 

.wit?, the v.’orkAon on the do. Ando concerned ,.

• " 7<>o iitrirt ictriXe ?rd rf'.cr ccrcl'ully listening
’ F-TO

Prr.de


advised Loth the employers eno the work tun. Lh: I i: ..o^j.u'. * 

c। oi.i<. ...._/~c; _nt :11 tn-.. cmistviy, leafs1: < i oj ptyr tainin^ 

io t \ .01 'h?i> cue.' the Plantation labour Act r-jid the 

t o’.’ei.;L .cr.t notifications t includiiv: the recent one fixing 

t^c ..inij.imr. brnos st He 1.44 ; day rjid continue the existing 

priv. V.^cs end. facilities end that for the rest of the demands 

^uoi; Lho- oiio tq;ardinp; the incr-ei e& of the woytis qi' pthcr

workmen who -^l-renpy-^rc- coive the- now emniui^—w^o/ Loth 
i

the employers end the workmen should ncyoti: te end settle- up ♦
the demands er.iic-±>Lly ±k and ovoid the harmful path' of o. non oral 

strike .

” Z1Lhout.’jh in the meeting of the 18th by, both the 

craplcyers n.C the workmen heartily accepted this odvico of the 

is trie t j-- • .is tro te t Lut from the total leek of my concrete 

rermonso f.s yet from the side of the employers , it appears that 

the employers 1.; vc r.ot in fact imbibes the spirit of ttie advice.

” The v/orkhicr. on their part have not'only, truly f.cccpt<o 

the ill’s advice Lut have all cion : been following; th.Q policy of 

onion din.'; the hrmd of mutu: 1 settlement f. The token strike t co 

successful , peaceful and disciplined > tr.c.t it created v. record 

in the- kistDDy of T. U. movement in ermr district was vmdert.okon 

only to provide one more chi nee to the employers, end to sive 

tear, i' v/aminc otfainct thoir intrrnsiycnce . von the kind 
r) ff / s

interventiorJvrus also obtained by the worlmon tb.emcelves with tec 

emo objective ?ji v?e'7 .

" C5 *i i..citin', once ac*vin requostc the employers to ad 

up to the advice of Sri Jt H, ' (roypl ml str-rt nenotie-iions v»itb 
workmen for iui nmicable
tbe/cettlament within a. v/v.'ck f otherwise the workmen ohnll h:i.v< 

no rlternrtivc but to start proceedings for a goncral strike .

" The . C'-tinf; ensures of full ro^sohablcnCBL on the 

part of the- worbiien if the employers take to the path of 

.-micablc settlement , end hopes that they sb.all head this last . 
ri *

riinutc o.ppcrl. " I . . ' * zr a
( ikrijondru humr-o?) f

--■5-f- ■ ion Comsuttec .



GOVT, or ASSAM.
LABOUR 01TICE, GQLAWT

He. 10 . Sli 48/81/137T-8 Did X0th June /Si.

■ 
KHKI ILK. DOIWHAIN* 
LABOUIt INSPECTOR, GOUGUAT.

1 t-
«K> > .*

SIH GAKUL CHANDRA GOALA, ' .
S!3CKSTARyw nzwaumAia T. B, (3!AH NASDOOn union ,

SUUS- • UNXCM IffiWEasnXP & ENTBlHWrKENT OF
COMTIAINTO. 

■
Ref* Thia oifico letter Ho* IC* 40/61/1440

. I>td Slot May /01,
• - • : >' • ■ ■•' ■•;• •

■ i • ■ . * ' ' •' V
D/Blr,

Xn continuation of tMe office letter obova 1 sun to 
cay tiiat you had tai lad to oatiofy net as to t a nuusber o£ mabei® your union 
coraaands nt Manburnadi T.E. who vens the ‘warn Chah Mazdoor Sanghar whidi * 
«M also calloil upon to produce tliu appaaxud with
rulevRDt records and Cocumnto • On scrutiny, it was found tluit the Auraxa 
Chaix Maxdoor ^ancJux, Lolagliat Brm&« conmuds a in&i^ruUlp ot &35 Xolxjurers 
out ci a total of 700. It io tliorforo clear that the Assam Chaix Maddoor 
ha© the Inrgeat nembn rshlp.

In vlw of this* it la not pasaibLo to entertain 
any dispute toisod by your union. € '

Copy to General Wocx’araty
Chah linxdoor Union.
Malov/ Alt . Jorhat . Hits luue a refcronaa to Mm letter N®. 31/81W X.6.0K

-IB
Youxw faithfully

■I '■

' iiiJi

labour Xnapeatcr* Gala aJiat*

'

J ’■•d



c XVj.tecta/ttai
The Milgiri Branch o|

The Tatuihiad Plantation Workers' Union

(Affiliated to A. I- T. U.C., & W. F. T- U-J

COONOOR, R. S.

Ref: Dated 19

Lixjt l„d,rdj tbc pl.xbt ttxon woi zero 
.ill o v<_ x- jndiiiii conducted jtnjiOii ;';'oek on 
cert m, uuu t uoo. you tn ,t tiJe ],jjur jouui.ibo icner 
XxxotKiJsx iu-.dr. to, bul<. r coidcxcncc oi too repre^. 
ocntidvc^ ol uo tn 1 o jur l m tljC ui it. hUi.cn t 
put uo • tlc-iacu t n „j bet rc chtu. The w iL.c 
bo hi a ~nuu,_.h it ig Liuce 'o.k,' oc riotitutc J
h to not eo i’.r tKkeh tuu qUv^txon ol ii.tciiu

♦ u xec. j e bdcA ou U'd lb i cuiiiiu uu ruuber co i r
, In tuxo u ,cki JuUhd iGl'c jh-J. aiscudo-

10 hb ’..clu ue-i-U. W 1 tu cg U . U'V. it Iki’1 ohtldb, 1 .P.
vice ji uoLuont oi the ,^jlL ] uhj c.iinct' to thu co n_

. clue ion tu.t tnc tP -ctiuL uiiOUiu be t tken a
<.tup luithcf 03' w .3 cd ui.cfi U\y ^t„ i etc 1)}' .tout 
t i jc tij J u be ,

J 11. idC Ot CllHl ( tJOndJLOCx

tmo jav.oeitxvu x t hit mvc youi- vievvo.
Ji y^U tx\ xt Xv • i ole to tnc ilic ] uU. tUx>t tuAt 
you cdi tn _ wo. kcu luect.r^. miu. ... i.uou uce tec 
dccL..doti ( no douot iitci' co beu 111 n too execute 

• did icAi c ^ti notice to toe jil.i. ( um.. ntj 
co no ci iicu.

.».irly rtyly v.oulo be mucu xppri c tc ci. 
rtunKiib you,

cc J ^i v x tui]’x lunn n,



Ray 24, 1961
Con .P .Vriddh- riri , 
PVnt'tion Latour Association ,• 
^ronoor.

l>m.r vcr\r d?,

‘ "fours of 16th inst.

Wo arn tryinr to hold a trade wotinr of 
Comrades fron plintations at Urn go. lore in the 
third wank of Jum and we ire of the opinion that 
your "roaoL-'l. m.y; first bn rj.r''usso'-’ th?ro .

Wap» Eonrds for 6off ’■ and Ihr bar ar? toin” 
Constituted. AITUt has bion riven both the seats 
on ^oxfeo and one seat on Rntl.nr Ware Board.

With rmetinp^.

Ymirn frt mally,

(E .G .Sriwastava)



A. hJ- u
i I v.-<

1>. 1 II! EE M NG IHSTItll'T
CHIA KAHAN HAXDUK UNION

Telephone : P1UJ. 385

Pr<-4i<leiit । — Hntunliil Brahman
Cen. Secretary ixAnnnda I*rn»nd Palhnk

C II (• W k B A Z A K.

D A K Jt E E I. 1 G.

Kef. No. TU/ ‘^/W |<J g :y>'7 * Date
10th

196

The Assistant moour C o > .isslu.or, 
3 o\ c rnmoi. t o f ■ e n t " ’oj . f u 1, 
UAHJ' - Ll".'' •

Subject : bl a rains al and eviction of family members on the
dianilnsal of tho head of the family and recent 
practice a of the itjanu^oniaut of Balusun Lahore 
Tea 7. st ate to di ami an and evict even tho head 
of the family oii the dismissal of the juniox%

mombora of the family.
tear 71 r,

rerhupa It -ay be irksome for you to -?o through the volumes of 
correspondences transpired between this "Klon and the iovornment of 
‘.cot ■'■nml nud tho '.’cntra.l overt, wnt on t .o first part of th ’ 
subject "'.att;r as .whlhnai hoi'o Ina bore uni u:; such, the , on’ble 
labour h.Inter of tu- overu-u nt of .cat cxx^al, was pleased to 
declare the above practice us Illegal on the fluor of the ^wuv

nju.1 i .cj 1 a lutivu Assembly and that the ulccunji-na with the
planters Ln L'..l.; hill area, had produced some tangible result to 
slop lc prjctlcu. ' von after the ujuvj declaruti >r. eadc by the 
hoiJslu ;«bo;r . luletur, several conferences woxe held at Calcutta 
with t.io ;;on1 2 blc Lab.j..Ar liilstar who aaaui'w 1 our . ..\o. that tho 
plantei‘3 uorc a^raLcud uf thio fact to stop thio practice and us 
unqh, Lliia pracllcaM declared illegal by the dcntrul and the “tato 
•j uvoru .uni s must -llsc.xd .

1. dL.'.ec k/1, Jasblx' hal, brother of 4 Jasclhcu; Hal involved in 
a cure still aubjuaice to quit the yax’den or to cut off all 
connccil aid ulth Jaadhan .-al - notice dated 26.4.lyul.

2. fioticc on iauibir :.aya Kuniinl w/o ollllmun auad to quit the 
(; a rdc n - n ot 1. c e du t c u 2 0 • 1}61 •

; ut, th..? jjjat tra io part of this practice is that tho assu­
rances of tho d uvesu? ;ent f has only :.>alnt aljwd thq formality of tho 
dignity of Lhc Gonstltut1un and the current labour laws of the 
country whereas the .pluutcrs arc contirwli^; the aa-x? practice In 
a subtle imanu./i1 -hen they jot anX opportunity.

decently Ln ualmsun bohorc Tea ~ state, tho .aixa^CiJCnt hue 
served notices upon oca oral workers arA their heads af the fafiily 
^Itbor to face ulsmtusal mu eviction or to cut off all connections 
with thvlr b l ood-role 1.1 ,-ns who arc involved in oonc cases still, 
pendin-; before the Cuuvl and tho f bl lev Lu ^notice a war" .'. pon 
re syoctive »r yum otc. :



The abeve two notices are quoted us supples but there arc 
several ot horst notices of the same typo lying with us and those 
will be submitted to you nt the time of discussions.

The said illegal ^nd hcnlous practice han again found n 
new lease of life in total defiance of the above quoted assu- 
macoo from the Central and the ?tatc Govornments respectively. 
It la'curious indeed that the employers uro empowered to defy • * 
the orders of the Government with impunity whereas a minor non- 
compllance on the part oi’ the worker, cruuteo a tempest In & 
tea-pot. If the plantern can forrdulatc their awn laws in dEx 
defiance of the orders and lawn of the Govoniwr.l, iL will 
definitely go to show that tno Government in playing the role 
of a.benevalent spectator to seo Its own order.: defied and 
dishonoured by a handful of plantar::.

Thin kind of behuvi ur of the .planters if „,iven indulgence 
by the Cdvoi'n;..:cnt, the workers will be constrained to decide 
come other course which may spell disaster for all concerned, 
fatienco has Ito lhiltji and '.hen It is taxed to the end of Its 
tether, the .rebuff will recoil on the head, of those who grind 
the axe In n rccklcs" manner. IT the Govenmw.t feci itself 
con1’.it ted in none ruum-.T tn the planters, the co’? unicat Lona 
and assvrancon quoted above, becomea a hoax. The only pur;: 
served by the above ca.m.lest.ion and assurance cun be legally 
and 'orally equated with the well-known maxim, "The operation 
la successful but the patient died*-"

True copies 'T the notices is enclosed herewith for your 
perusal and l^ic-dlate action.

It la hoped that you. would kindly take necessary action 
so that thia injustice jdaj be set aright without further delay 
for indu^ttLal pcrco.

Your extent ion i.s also drawn to this nnion’c letter Ko. 
TT/L’.-^^/CO/C'ff? dated the ,12th Septamber, lyCu hr. the above 
subject.

z our s f ai 11 if u 1 ly, 
(

' , ShCddTnKY,
gurjoalih: jlotrlot chin nauan "axdur Union. 

Copy t o •
1. The hon’ble labour .minister. Govt, of west Bengal, Calcutta.
2. Thu Anstt .Secretary to the Govt, of u’u.st Ben,al, labour Dept 
3. The secretory, All lihiiux Trade Union Congrcac, flow Delhi-.
4. The General secretary, A'cat Denial Co ..wltteciAITUt Calcutta, 

’j. Sri Satyendra hai^yan hazumdar, n.L.A., Gillgurl.
44 Sri T.hudia Bahadur ilamal, u.L.A., Darjeeling





w* - <■ * 5 * .

IX. rr co.j .
f.iC-l

k'e rscx- croud in iniJornin:; you th. t the OK/JtiX, 
TOKi KK'^klKlEo f tho ten. ■; rrdoq worker" of our restrict 
^7T KT-./^th Anril vo-c th:; c Triplet ost cucaeqs ov^r '.o’ ■ oved . 
About/? 000 workers of ..LL THE 19 TEA EST/JejS wont on 
s trike ’• t ' ?Kn j.;r:> t / n : there wen not'n. single worken? ell 
throu;? th0 dry either in the fiards or 5n tho factor ios .

I'i t'.’O ; ftor ieon one' procession of workers pir.xh 
fn streets of Dihrn, Div; Town . ^t w.os o. huso proc ossa.on 
ilka of which, hue never been witnossod in the Tovn’o 
history end tho papers reported r. danon strut ion of over
9 000. The nvoc '! ,;ion .nt '.-e the rot.? i.ncr of tho District 
lfn~ istreto , whoro it placed tho dannndD of tho wor'-oro . It 
ended in e. ’ k; otini; hold on tho Clock Tower whero Ori Dr i .1 on dr o. 
KuawT on d Sri L.R. Ulfot oddrocsod a biy tlooting; . \ rosoluticn 
vnos paocod there m.-iouncin': tb-t if no ronponco won yet 
recicvod ' fro x the Govt ..; u. th'Erwiloyor;; then notices shall 
bo served for 'jenor”! strike in AEG the 'pA-dais .

Another kner.r tret ion equally unprecedented in 5 to
G5.acne 5ore » .Cud the stw ots of ^KOLhPKUF. ; torn ?r' miles 
from Dohre, Tur. . The nepers reported a demonstrution Of 
ovo/r 2 000 there .This ended in a. ?ac-tjnD addressed by Sri 
Kola it'.n , General Secretary of the Chui B.w.sn Masdoor Union 
end Sri ?uvari L:1 of Jh: oh:J. .binen K; -uou? Pannh.eyat.

■ ; K'.'jra hr.'.: till now jaw 1 c n no r\ mo.rja from the 
a/n? oy iv: it soew inenujont that a. yen oral strike bus 
to be undo'.‘tsk(T1. •

CHAI EAGAN MAZWBDh UNION

i .■



.Illi Cz/i.. 1 i'lX't- ij ' -C A b./1 1 I J.*< j- f 
Worker •

Jn 2yth* Ju ly your husband DAllimun Kami veas found guilty of £ 
yrojo misconduct in un uuch an he in conjunction with others took 
part Lu riotous conduct an a rea It of v4.4I.cl1 two jciuborc of t ho 
saburdlnatc staff received carious Lwjurica, end in which the 
, zinq^or, and the unsinvnnt mni; jer were nnnnulten teul wrSn^fully 
confined in the factory; he was di "mitred and was Lr.nl meted to 
vacate the Company’j quarter which bo wan 'occvpyin'; as an incident 
oi hln -npbiyn u t. Ar; ho cannot be denied access while you reside 
ml the cqtato, Lt will be necessary to tormina’ < "ur services with 
L .Ln Company. ':wover, before any fluiil orders urn leeuod. I will 
he pleased to hoar unythihj .von nay wish to acy '/by your aervicoa 
oho'»hi ndt '■'o c-T*! ilnatod, and 1 will th.-r Toro you an
intel’vlev/ for this ,y...rjsc <b . e garden office •■,. uy lf61 at
ufOO bro, I.

yulacun ’’ a 'aird-c-, * \i/
•pie Ay-rll lh61 nnrrer,

Certified that tfu. uber c notice han been rorvc’l on ......................... ..
ar»u read hut to her tn a lanyuaqc she unde.retnnds•

'•ItUGDS (1).......................................

«it»MaD(2).................................. ..
.a- lunun Lea Sntnto.



TRUE C®PY

SIOW CAu'E 
w-

Sm/ Sauja Tamngoni ( Woman Worker)

• ...n 29th. July, 1960 your Husband iludhiiuan Tamanf,, was 
found yuilty of "rone misconduct in as much as ho in co-pj\ ;c.ti- 
on with ethers took part In riotous conduct as a result of 
w.ilch two mcmb rs of the subordinate* kxxi staff received 
serious injuries, and in which the tlanagor, and the Assistant 
uana^or wore assaulted and wron^fully confined in the factory ; 
lie v.'i'o dismissed and was inatructod to vacate the company’s 
quarter which he was occupinp, as an Incident of his employment. 
.>s he cannot be denied ucccog while you reside on the Estate, It 
will be necessury to <•<?ruinate ycur services with this company* 
;;o^cver, befo??c Qj.y fin:.] orders are Issued, I will be pleased 
Lu hoar uai/t;iLn.j you u.uy wish to say why your services should 
not bo tenn^ritcd, uiu 1 will Lbcr.u oro .;rant y yj un interview -
fox'* tuts p^rjosu Uu Lx.j bux’uon oiTLeo ^n q-th. lay. 1161 at a lira. 

« n

na la cun T e a f a t a t e , 
Onto 20th. April, l:'ul. • Sd/- ?una.'or.

iL;_ A

I

Ccrtll'tod that tbr. n'-'ovc notice has sorv< d on..................... and* I
r .cd 1 ut to her In a lauyuopc she understands.

wit nonp jl), .. 

..it no os (2) ..

« hanayer 

fruLasun Tea ’state*



oil .utul ( ’.7ou.au worker )

>n 2yt’). July, i960) 70U haobnnd. Harbo Jul ..an found 
’/ditty of crone nine induct In no Much uo lie In conjunction 
ult.icthero t .ok onrt in rloten’a conduct an r. r 'dlt of which 
two .wn-ibero of the 3nb ordinal o ntr received oI juc 
Lnjurl-m, and In which the and the j.e^Ls.-.n« ...anu or

’■-'c*'' r.-r;w?t d and «; r- n/fu 1 ly c n;£ Lnu< Ln the f.chh? ; he 
wu,a dl:j”.1gcod and v.qc Lnotruc.tol to vacate the 1 □
ouin’Ler rhloh he 'di.^ oecuplu; an an Inc lev! L c.j' Le UMp^oyw 
hent. uj he cannot >o d nl-ul access wnile you i\';ldc ch the 
elate, It will be ncco 'mry t I.-minatc y./. r r.^rvlcce with 

c is company, owever, •’ef'oro an-y ;Inel ornors n o issued, I 
all J. ’?c pl'oQSjd to ar anyt d»,_ you .way wish v-- say v/hy your 
j.jx'vlcoo cher id not be t•' r ..tnwted, and I wM ’ tc. O'-l urc p’unt 
k uu an Intervl v.’ for thin -urnooo nt th.' ^arien uiilce, on 

:.Lh. '.ay, 1/61 nt In hm.

ulurruu To a 'talc, 

...te 2)th. rorll, 1 ?61. 3d/- .;ar«i,cr,



I

C •' Y

k GAU 'Y

!:■» ' i.‘ iMuLui ( . Yorker )

. ii 2 ?th• ,Jv U,;6$ your hualand Yuk.sr a .1 *.'ao 
jullty .?f zvoor ~ tec jmXtct In no r.uch an b. In i m.luictli 
wltd OvYcr.'j Ion. ;:u7t In riotoun conduct ar " r ilt of ' 
tv.'D uonbora of L’jv 'iiLi,ut<j rocd’- .’ . r*. cur I'.:-

and Ln ".'L’.c'., Lha ounajcr and the ^nrlctant ..cue .
L oC gm' won ,f a ,'. ly c j *j .'.uvu. j-n Lav 1 '.n t v ~X'j j . .* • i o m.Li, -
ai J. v.t.< 1 i s i rue s. 3 u o \ liCal c t. id '.’ O'. /u.., ’ r 4 _ii’v < c »<. .1 o. 
i.ar ci c < i;u. an an Iu'.;x^ciit ol' die ..L • ■■• -. on.
k>c c।ex * 1 ccx ac con c . 11 Is; ou re o J.cl ? oi. u» a l- u c< t «• l

npco scry to La ml ncto .., >ur cllk Lila r
over, beiorc any llna. urd'ji'D gf; Is.'muu, I bo 
□•..Cl to aaar anylnlnd ;-a nay v. Lak t,. ray v/';.; ,? our ocxvlci 
ano : Lei net bo V x ...ImXcc. t and .7'n'lR tlicrefcrc runt you 
Latcrvl :a for t. tp ;ur;??K- at vhu f,ardor. oil.lee er. ^th. > 
1/1 at uVrn.-L» .

" /. rnd 

ri 

. li.C 11 

’trlna

.: '.U11 

' . ?d

j L>:a-

an 

Yiy,

’;. lrsun ". ’f ritetc,

•.tie 2.. Ln* I ni. “d/* -t :-.’.;/cr 

*7

r ”’.'1'1 J !?■ .1 I be e' v:; .iCtlc- kac h-an rervod on 

end roil;* out tc. ;.i;t er. a Lan-u.orj she uudoret »u».a« 

litnoso (1)..............

. x ul .cs s i n ) ......

'.'anay ■ ,

I'alurun ”Ca ' rUI c .



Sw* ,:ubull ChhetrIni ( •* u’liau •'. orkcr)

r'n 2hth. .July, P)60 yn.> hus’wnd Dliaiiboh/iil;.:!’ andu:* tdr 
found .yal Ity of jrcss r.ilrc ,uduct Ln cn r.uch a: h: lx. conjunction 
with others tock part In riotrug conduct as a result or which 
two : :o£pY7Tr of the fubcrdluv t c rCiiff received fieri us injuries, 
ar.- In ^Mck the hone er end th' Arnlstant hanj\. r assault­
ed and wr vnrful ly cor,fined Ln the factory; he w: a Clndsncd and 
was Ins';recced to vacate the Company’s quarter u bh he was 
cccupin^ 56 -it- incident of his om. ley to .nt • An .... cannot be 
uuh d ar.xoss while yuu x'-.jlae ,-n the 'state, It will necessary 
uu —i • au j j ■ <u i■ oc. i ’• a.<?■ i) »< _u.. Liu.a c ji'.t.>tiuy • > >•»,c\ or, bo 1 urc 
uny i Inal oedirti arc j. will Lc ^Icaocd hear nnyt.iin^
>• u* u»ay «.'.s.4 uo ouy .y your sjrvlcec should not be dor’i.ilnaLcd, 
iu.u L will Luux'.'ly wm. Mil Lntci’vl.Av tor thio purpose at 
Lh^ ..’‘ib.,;; Ja'I^cc on iz>Cl at ?~>0 Hit. . • '.? •

'h; lua uu "e i ' ituto ,

‘Xted /tpp.Ll, 1 ,61. ''^/^ ' r.U'.\'.v,

Ccrtlftcc t at-- th, above notice has h?on served on ....................

q;..u read out to her In a Innru''she xux*dcrotunds.

-Itncsa (1).............

witness (2) .................. • hana^or,
. c ux i led *4 u t o •

4



___

Bala nun To a Estate,
Tung P. ., Rly.,

To 2}+tii. April llul.

Shu run ko Amma,
Mother of Attibal Darzee, 
Da la 3U11 Tea D a t a t0 .

Attibal Darzoo, your non,'and Ills wife, Pampha Damini, were four 
found guilty of gross mlsonduct on 29th.July i960 In as nruch as they 
In conjunction with others took part in biotous conduct km In which 
the Manager, the Assistant tanager and two members of the subordinate 
staff wore assaulted, and us a result of w! ich the two subordinate 
staff members received serious injuries. Thia amounted to a grievous 
ofJ once under Section l>(c)viii of Standing Orders in force on this 
estate lor which your sou, Attibal Darzee, and p-.ir duejhter-in-law 
Pampha Damiel, were dls.'^loovd from the sc vies oi h-c C Ve/riry . .d 
will be evict :d from the garden (together with any c’ llt-.reu t..c,; 
may have at the time).

You, diuma leu Ama, are offcred the option of moving into 
another house separate from your son, Attibal Darzeo, and your 
daughter-in-law, Pampha Damini. In the event of your accept Inc the 
offer Ln writing and of movin'; to a separate house as per the 
{.ianugement ’ s order you will not be Joined to the eviction
□u it • t

If you do not agree, Lire Company regrets that it will have to 
join you to the eviction prcce dings, in whtdh ca sc you will be 
paid compensation of Rs. ^2o.J0 after which 
payment you will no longer b. entitled to receive v e subsistance 
allowance hur.toforc grant uu you by the company sg that you may 
leave the garden on evlctl'.n with your son., Attibal. Darzoe, and his 
wife, Pa.’bphu Domini.

You are given from the date of this active till 11th. May I96I 
(17 days,) to consider this offer and to give your writton reply, for 
which jure >30 y^a may see .nc at the Corpaay’s office at O9OO hrs. 
T.3.T. on 11th. hay i;61.

In the event of no r ply being received or on adverse r ply 
being received the Co-.ipany reserves the right to take action accor­
dingly.

Accopted/Refused by the addressee

Witness (1)...........................................

Witness (2)............. SD/ XX XX XX 
Uanager, 

Balsun Tea Estate.



To
Juoblr Rai,
‘■ruth : of Jaadhan Rai, 
ha 1 a aui t Tea f a t u t c .

Bn la nun T eant a t c, 
Tune, P. 0 ., *i • u. R ly,, 
26th. April, IQbl.

Jaadhun Rai, your brother, wan found guilty of jroua 
uinconduct on 29th. July I96U in asnruch an ho took part In 
rlotoua conduct In which the hQuan^Qr, the Asniatanu unu^er 
and two ricmbaro of the Subordinate ntulT wuro ansaulted, and 
an a i’coult of which the two subordinate nht.fi’ mcrkU,tij received 
nori ua injuries. Thia uj .anted to a auriuuc of: once ui*dcr section 
15(c)vLLi of "tauG’ny ordova for which youi' brother wuc alsndnnod 
from the ocrvicc of the C'cmpanh and will bo evicted from the 
harden (together with any wife and/or children; ho may have at the 
time).

A i

Ibu, Jasbir Rai, are ordered to inlvc with your father, or in 
the event of your father refusing to move an per th- Pana^er .ent ’3 
odev, alone into another houne to he alloted you by the uaiiatjoma- 
nt, Separate from yo-r brother Jaadhan Rai, 30 that you may not 
become involved Ln the eviction proceedings. Should you fail to 
obey thin order, you arc hereby warned that you will bo dealt 
with under standing orders •

You aye yivon from the date of thin notic? til.1 11th. May 
l.£l (.19 days) to consider t! I*, nixl to divo your'written reply 
for wylch you may see r.o at the Con.yai^ln Otflcc at O99C hra. 
X.. on 11th . a 1^61.

In the event of no r briny received or an ad*/Ehdc reply 
boiih received the Conpan ronorven the rifjht to take action 
ace ord l&y. ly.

Sd/ x x x x x x x 
’hxnajcr, 

uulacun Ton "state.



Received

Replied,

The Tamil Hal Plantation Workers’ 
Union, Regd. No. 1491, VALPARAl 
Coimbatore District

17th April, 19SI

Com. Earvathl KriRhnp.n, K.P., 
Now Delhi

Dear Comrade,

Thore io a strong rutnour here that the 
Plantation Appeal in the Supremo Court <111 come 
up in the course of’ next month and we do not have 
any official, or authoritative Information about 
the same. We have been requesting xk you at a 
numbei' of occasions, that the hearing of the Appeal 
may be expedited.

I request you to kindly look into thftewx and 
co nil rm whether it was ti*ue, if not, it may please 
be expedited.

With greetings,

Yours fraternally

AR/ Jsa (A • Kam ana the n)

co. The All-India Trade Union ^ngrese New Delhi

g H □ 
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April 10, 1961

General Secretary,
Chai Began Maze!oor Union,
Phaltan Bazar, 
DEHJiA DUN

Dear Conrado,
Thanks for your letter of 6th April.

2. Your reply in detail giving the s?eps taken 
by you to utilise the governmental machinery and 
approach the employer for the settlement of the 
issues and that you got no response from them 
has been noted. This is a good reply for the 
violation of the Code of Discipline.

You can endorse a copy to the Central 
KS.I Machinery, Govei’nment of India, also.

Ask the Labour Inspector to talk about the 
demands and not only about violation oi Code.

Com.Purvnthi is not in station. She is 
expected back only by about l<°th April or so.

With greetings,
Yours fraternally, 

Y/jaa>

(K.G.Sriwastava) 
Secretary

Copy to: UPTUU -



Com. Porwcti Krishnan r.P
Chai E;:.<m h •Pro cident ,

Beav pel bi

Dorr Coin

we hev c 
’ TOIW

A L I' <

L/' Union t

.your reply to ourtorevious

continuation of our letter of 50/3/61 
that a notice of strike for one dayd

Tn
to inform you , _ __ __
STRIO on 25/4/61 has been served on ALL the Tea Estates of tkt
District consequent upon the almost unanimous verdict of the 
secret ballot token under the auspices of the Joint Action 
Committee .

i\ copy of the strike not5.ee Lar been sent by us to 
the AITUC . Wo would bo very thankful 
use f’-t for your reference •

1 o ttor
Wo ne evenly waiting for

With t;rootin^s
Frat cm ally

( Kola Ram)
G on e r "I S ec r e t ory

not5.ee


Jon. -4 .ci-al Secretary,
All India Tro.Jfi Union Congress 
New doIhi.

Dear Com,

W W1 'T?np »jPr^
jtpyit irnnw

Inclosed herewith plese find copy of a strike notice 
served by the Union for a one day taken strike on one of the 
Tea jj; bates o f our Diotrict . Such noticrew have been nerved 
£n ALL the 19 Tea Estates of the Diotrlct~ '

In this connection nle-vjo refer to our letter datod 
10/3/61 addressed to Smt Sucheta Kripalanai t Minister for 
Labour U.P. end others accompanying copies of
resolutions of the All Gordons’ Rcpresnntatives ’ Meeting of 
5/3/61 end the letter dated 27/3/61 addressed similarly and 
accompanying the resolution passed by the All Grdons General 
Mooting of 26/3/61 held by .the Joint’Action Committee . Copies 
of both those letters were dulv sent to you as well as the 
UPTUC ( yeerut Regional Office) .

While forwarding the first of the letters referred 
to cboui .we Jwm: had sought yours and UPTUC’s advice also . 
But it i-.j so rosettable that wo have not yet heard anything 
from Loth of the Centers .

We wrote a letter, to Com, Porwati Krishnan who 
fortunately happens to be our'President to6 t giving nor a full 
report of the movement now going on jointly in tea plantations 
here t but have not heard from her too.

notice , 
from you

We are now sending you this copy of out latest ntn 
hoping that we shall afeter all hoar, something 
in this context.

4 From the previous communications cent to you you
maight have Ircc.dy inferred that a joint front of all the
Uninas end t*es, estates has been formed here to conduct this 
movement . The main domond t as you might have seen , is one 
of interim wage increase * ‘Along with this are denanuu p^r- 
tainirg to the implementation of the Plantation Labour Acx,

In the 3 biggest Estates viz. Harbanswala f Arcadia 
and East Hope Tovn another major demand in the restoration of 
the 15 days’ sick leaves with full wages as per the Certified 
Standing dDrders of these Estates . These loaves were disconti­
nued more th-n 3 years back .

Another important demand in these 3 gardens is that 
of the distribution of the blanket for 196o~6l winters in 
accordance w ith t he cr it or i on genor al ly ac c ep t e d .

/ now today v.c have received 0, letter from the Labour 
Inspector , Dchra Dun f warnirg us that if wo insist on the 
Token Strike t it shall mean violation of the Code of

PTO



Vo ere scheduled to hold the, meeting of the plenary 
session of, the Joint Action Committee tomorrow and co we would 
consider thi^ letter of warning therein and reply to the 
Labour Inspector accordingly .

’However , let uc explain the position to you.

1. Ar you might hove yourself seen: the resolutions of 
the All Gardens ’ Meeting of 5/3/61 were sent to all the 
employers . and the Govt, and their attention was specially 
drawn to the last? resolution , which said that if the employers 
and the Govt . fnd?ed to respond within 15 days t wo would 
have to decide for a token strike.

No ono responded .

2. Again in the general me eting of 26/3/61 t the 
resolution was passed not for the strike itself but for the 
ballot thereof ta be bold in one week . The resolution again 
made appeals to th e employers and th c Govt.

J
No r orp ons c og ain•

• 3- Again after the sending of the present strike 
notice for onjky one d ay1 s y ok on. s tr ike? no talk of negotia­
tions but tTireatb of hr each of Cd do.

4. The wo liters were pressing: very much for an outright 
general strike , but we hold them back only to give the 
Govt end the employers a chance . But if this jc bow 
gesture is interpreted, there shall be no way but g.s.

5. There is no co called constitutional way for the 
implementation of th e Plantation Labour Act . Tho matter is 
not dealt with i under the Industrial Pisoutos Actond tho 
Plantation .authoritin have- been refusing to move a finger 
for tha last THIEL years .

ling; r ding wor-kezr ’ bou in^ the final roc co rr.cn da- 
tions of the Plantation Advisory Board have been notified 11- 
yc; rs back . In ovci’y meeting of the Board there are resolu­
tions , hut not a single new house, has been bUilt and tlic 
Plantation authorities arc. keeping absolutely mum .

Where therefore , con wc go to seek redress*

Wo have no way except this manner of protest.

6. Take the case of blankets in tho 3 garden? referred 
to above .

Before the P.L. .Act workers got on yearly blanket 
worth. F.3 15/- . KtxrE After the Act , tho employers got 
’approval’ for a blanket wotth Rs 10/- . This year the Chief 
Plantation Insp. gave -'pprovul for TWO YEARS for a blanket 
worth only Pa 13/- •

i
All methods of representations have been tried both 

by us and the Labour Deptt’s good boy Pant . But the autho­
rities are mdumont* The matter has been going ou since the 
nor.th of poc ember .

Ybnt other wry t then is left for us.

Thon take the case of sickness leaves as per the 
Standing Orders . The nr'tter is going on for more than 3 ye rw 
AM, Labour Doptt authoroites are rosntful of the employers’ 
action . But nothing is done to punish the criminol employers 
and restore the leaves .

wm- wnv rro wc left with .?



So , the talk of violation of the Code by us io 
miscbic. ous . It io the employers and the Govt, who in tT'° 
worst criminal in thio respect .

Wc request you to take up our matter with tho 
Government ?nd make them intervene in mar favour so our 
demands are absolutely .justified •

We shell be waiting for & response from you t

f-o'r G ai er ol S n c v ot vry

Copy to l.TTUC , rut Rop.ion-1 Cf fit c.



/ - 4lr{K------ ::r T
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The. ^ajiagcr , - Dated 4/4/61]
■’’ hlarbs.hst'aln. Tea ®3tatc ’ ’ ' C i J ' ' . I '

De hr a Dun. * / 1 1 _ 1XX2A ~~

‘ • ’. • 'Subject: Notice of Strike.
■i Dir. '. i.i •'.; ,? • J 1 '. ' j '.rv- If' od tVW.1 :

A secret strike ballot'of' the wprkmen;;^ your Estate 
/v.a.e taken on 3.1/3/61 and it was decided by un overwbclrdns

1 'iVo joi’d ty t^at t” the following Justified demands of the v/orkers 
arc not conco-b'd before 25/4/61 , the'workrn'On' 1 will bo on a 
one day ne. ccj.’ul strike ( token strike) on. 25/4/61. Piewee toko- ' 3 ■ .: ; '

h:; in';- .'• . •.■ ? ■ r ■ ? h- ">• ^nonwu - fp r? t " •x < t

1. 1 ntnai'd w.iyo increase by 50 / of the’pres ent 
of ;?11 the work err..

0 2. Inc re'in o- in tee rates' of plucking louvos to 15
• '" .p-'jo X i>^r <

'• p’ ' ' '5. I '^di"-te‘ cone true t ion o f rew quar'tern according -o
the rocom on data oris oi‘ tic Plantation Advisory Board eid 
proper rop 'irs of the existing quarters .K Qbi'.n1 . ; . 5 • ■ .. ■ " ■ , J ... : .;■ , ba Jie i ■ \. 1, -

Provision oi' quarters 'to those workmen who have
" none of quarter r^liov/rnce in'lieu thereof. ' - >f

’• C' .l • ■' ■ ‘ . ■ .: ' -I. t r ’ s? n

A . C'r ?nt ‘or leaves under oaction JO of ■ the Plantation 
Labour Ac^ to-iporary workers and issue of leave books under 

■ yhetorips'-wi'd KLaa'tnt j on L'V’dur IKiley .no.’ • .( ‘ 'i1 -.■ri ■ ’ t- \
Payment of maternity benefit on the basis of 

total /id not continuous nu.aber of 150 doys worked in the 
prpce.dif<: .12 months end extension of this benefit to women 
v/orkbrs: v^o arb only in the Eoctory.

6. stop >•■»/:o of the ilie 50,1 .deduction from the weight 
of the leaves plucked by the nluckcrs

■ ‘ ' ■ ‘ •!• 1 ’♦ ■'- v
* 7 * Pi o tri but 5 on of durable and &ood quality blenkets
costing not 1< h;j) 10/~ to al/■ workers every year.

1 Formation of a Di starlet' Joint Advisory Committee 
of the rejpresentutivea of the Crovemmet f the Unions and the 
enployors to n.pi^rovo the blankets for distribution.

8. Introduction of a Gratuity •Scheme on the basis of 
one mojit’/s wnyos for -every coikptle ted'' year cf ‘'service.

9. Paymwit of overtime rates at double the rato of 
to factory and other workers. ' *

. 10. Distribution of a pair of uniform to the factory
workers f , chov/kidars and other such v^orkers every year in time.

11. Payment of 25 n;iya paisa per day to all workers 
en<ju6?3d in Factory as Factory Allowance and to Dak Pooons 
u.s City *A11’oWhnc«.

12.

I?-
1 /

Distribution of wa;cu; within working hours .
■ - v '• ■ ,i ■ ' ,L / “2
। os boration of facilities, for firewood as of

toration of 15 days’ sick leaves with full



s w aged pml awfully deducted on this account for the last three
y'aai*g arid more i.e. since June 1957 , whdn'thc sai^'leaves 
•were ’discontinued • ’ .................   7 7r 777’

15« I^iqdi^to distribution of blankets for 19^0-61 
winters to all workers according to the criterion laid in demand 
no. 7 above.

’ tn *r* ’>716. Ct ant of annual leaves with wcgjs ’when required and 
withput, any. condition. v. ..", '. , ........... ' , >•1 . u?.c u •. ; . , - •’

■■ o 17. Stoppgaeof illegal deduction o f hal f. day * a 
wsges.yin.pHacking •,.♦-* 7. . : . • . 7c ’-

. r u । i' '■>"!. h '
18. Grant of full festival holidays to chowkidars 

cartmen mails , sweepers and workers engaged in bhungalow 
work. 

t
19. Distribution of 12 lbs of .good quality ten to 

all the workers per year.
.. an m !J ■' ■' . • . i -.. . . :

. • f .j [■ ■ j Th.e workers > have decided for.,a token strike of one 
day only for the preseht , kccp-ingiin view the, interest of 
the industry . But in case the demands are still not conceded 

■ • the^workers have ,further,decided to prepare for a general
, . stride VJi - ? ‘ ;“7 : 7 1 sjAp om

* [. ■ t d c ■.. ... J u • vt cfi}rcWe may also point out that since the demands of
0- ... ( the work-igen nr^ fully Justified t the one day token strike t 

if precipitated., shall bb; entirely legal, an’d Justified and 
sp the responsiblity for aany loss caused to th7 indue try or 

,. •. the. workers . shall be solely of ^he.mana^smtnt.

The,Union hopes that the. den undo of,, the workers 
will be conceded in time to avoid needless deterioration

- of the .6 it nation. • <.’ •
' < ■ •- . . .... f. .. ■ ■ 1

. : J /.‘, ■ i J ' n m 1 ■ ■ ■ < • ••. ■
, Yours faithfully,

• • ■ ' t • t ‘ f ' • ■.

Tz. 7- k ( .Tola Ram) ,
aj-ox . • ■' . :, ’ *■ General. Secretary.

r. . ■ Secret.&ry! ■ „■ ; t
; nurbaaswala Toa Estate

oofii • <>. ‘ . Ifxz.door Union.
erLt •. :niv 1.. ■ \ : 1 ’ a

Copies., to.h ; ,.T. ; . ' o

lo aiaxjd , no ; ■.'< 1«- The> Secretory oyeminent, of Uttar Pradesh ,
.00 f.Labour.Ga). . Department .f Laucknow. - J: Vi

Io siau . i of'..;; d, 2. Thp. Lbaour C pmmie sionor , yttar Pradesh 
Kanpur. 1 ,, .• ,. / >• ,.fV( v, ’

^roioxsl .Bi 0.1 710 As si# tai it Labour .Commissioner , luocrut
.emif ni X u\- z/mva C- -t/'j-:., 'be- <1 ;'-'i : i. d -■ J 'Ia.u.

4. The Addl. Regional Conciliatidn Officer
oisiT’xov 3 ahar^ipur. • j .1 . h

ailOO'i-. ' 'J OJ •' .v ‘".J '/.’ . . •;■<<., y" ai
5. The Labour Inspector^ .,.Dehra Duh?7‘b
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150 w.

mras .

owi-

Eef.

say tisat

OOVT? or 
labour omca»

40/01/78/

GOWGUAT

J>td

imi H. K. BORtX»lAlN|
LABOUR INdiWrOBt

SIGMyn niUXJBBWARt 3® GOALA* 
hambuhnapj t» su 
tejwnawom of sismca#

Tour ooKpIaint dtd l«3«01<

With 
your aa&o cannot

it does not constitute nn

Iflth F4arch/0L.

.1

reference to the ©plaint above 2 eta
be entartaiuod In view of tlwi fiaat that 
industrial cHapute*

to

■<

■m

Toujw faithfully

<!

Golatt* '



Datod 10/5/61

(1) .'iiat Uucheta KFipalnnl t
ieui • minister for Labour # Uttar Pradooh a Lucknow*.

(2) Th p43 ocro tt#y t Lctboui' (A) i>3ppjfirlmerit f U*?« ,
Ludknow*

C> ) The Labour Core ilsnAanar t Uttar Pradeshe 
Knnpur*

(4) The Ac sis tan t Latour Connionloner t 
Moerut*

(>'). Thb AOdl* Regional Conciliation Officer t
B ahar mpur*

(6) The District Eoeiotrato a
Ddira Dun<

(7 ) The Labour Inspector
Dchra Tun t
Ths Chief Inopootor of Plantations * U»l\ t

*• Kminn-e

(9) All the Enjloyoro of the 19 Toa T«t«t<w of tho restrict.

War CiX* F s
A meeting of the ropreaentativea of the workman of ell the 

19 Ton vsjtarrn of Llntrict Lohra rm an ^911 f<® of all the Unionfl 
functioning s-aonc there wi held on r^olut loner poised
thovclr* ;u’c> lol?v; hwowlth forY^rdod to you foi’ your nnrioun 
cawidoratlon ond iiGooanary pronpt sStion*

Wo would apoclally draw your kind attrition to the lafit 
raoolutloii t>nd add that, the v/oriaim concerned h^vo ^ro^ 
rG/^tlODB and iriptitiwt owin;j to ladk of any action on their 
iwr us on tat lor® for the loot no mrav year**

fmu’n faithfully t

(1)
Pant) 

Boarotory , ChsiBagli 
iiazdur 1 mohsyat^ u?i

' ' ■ PT
Socrotuy , oast Kepo 

Tow Tea GardoHWcw ,
3ear<?tary Arcadia Ta©

io tut© hasdur
Soaretary HarbrnswcOa 

Tea tale Luxdur UnicuIJ ' (
Secretary f /Joon Tea. Hm< 

tutiom 3 toff ASOCn*
lO A

*

( Brij$ndra Kum&r) 
for Gonoral Becrettujy t 

Ga*'i JSfi&'Uu
Union vuehra mru



araput^qi mm* * bj. —— w aww >
wwm/13 the cost of living W increased traicixaoualy 

during tMso /oato and it tiao become almost Iw^aoible for Tea 
Mmtatlan© wsScars * Vms lo^wt^wrkero in our lend* to exist }

W16MA3 there hoc Men no increase tn 'the wroo of Tea
21 an tat ions w^rkoic fox* tho pool 10 years * ’which period 1© mfked 
for the otoepv^t dearness

WBIUKA3 tlio Utter >tradeah 0ovsmmmt lilniriuu Wares Hcvlelcn
CoxaMtloo itself hoe rocan*nanded a ritainua wage of Ra 60/* p»nu 
for these wrkors Mid whereon the Government of India haa also 
appointed a ^aze Board for Tea Mentations workers in i‘oalioatian 
of th© need to roviao tMfr vmeo /nd ‘^aiEiu^ thio Beard 
is bound to tele© oorus tlm to proptire its rocoM-.mdations

thxb &v.hTii» w this nflwmmmm o# all 7^ m 
QP LWWR1GT JMSU JOUm/f SitoHSGOD FZ ALL TIB UHKW 
rawTiomni a’uj» ot^i* muc.w :*

1» An Interim inororxoo of rate© of pluclln: to 6 Maya x'clsa 
per pound luwdlately oubjoot to a icdnlmtm daily 
vnero equal to the time wugo«

2. /n interim increase of in the time w:oo of the 
workman iMedintely ‘ md

3» Ini iOtUute publication of Wo report of the UalV’intom 
W^eo Revision Coaralttee md acoofptmico isgxttetoc by the 
Government of the r^tMznamdationn thereof *

<ft rcARp r:^ TAK :
The r-looting remote that th o u«P« Govearnmni 1© reported 

to hwe rejected the mmimouo race tan cMtiono of tho An tar in 711a 
Parlotuid b?hru ;xm fixing the loveetlimit of inco?/© ts^oble for 
CA.jp TctX tit 000/* per unnunu

Thio vgccki’Wi dation of tho had bom iilvm uZtar bno
Jo tot r^resentMione of tho tea garden works w imd after the 
eald tody had realioad tho pllj^it of tho worker® and thutxnoed 
to saw than from starvation tmd harraomant*

This meeting onoo ac&ln wiohea to draa tlxo attention of tho 
©ovonuiwxt to tho foot that if thio lixaii of Fjx \ 000/* is 
brou^t dow * it will vary adveraely affect We tea garden wrkoro 
whose condition it io very well known io me of the wt in 
thio emmtry ad who already are heavily burdened by tie debts of 
mmey Icasdajs; md many other diroe t and in dlr oct taxes? ineludidK’ : 
the Psai dhayat 7^

The r mating therefore urges upon the aovoxnmant to acc?^xt b 
tho rowrffienactionc of tho Antarim 711 a Pariahad . itm aiid 
to fix tho taxable Itodt of income at Ra 1t 000/* emaially< ' 

•
WVW. :

The mating m o^rosnoo concern that although 10 yeesna 
hwo isono by oinco tho Mm text ion Labour Act t?a® brought on ths 
Statute Dock t 4 yonrs oinoo tho Rule© thereunder wore notified 
by the L%i\ OQVoxummt and 3 ycr^rs ctoee tho iiowim: Adrleaiy 
Board hw given ita reooarfiondatlone regarding Musing for glsnt^ ; 
tion workers # yet not a etoglo new house been ao yet 
cmnploted by the M liters«

Mooting xwsgrotc thnt although tho OAployero aje 
ccnttouoiwly rcAwing to inpionmt Wo Act end Oovcmraet Heti* 
f^catiom in wie respect* the Government la neb taking my



offootiv® action to compel the twloyom to isaplwicnt tho camo*
Ilie cm loycro ar® required to con®trust now liousoo (9 

av&xy year md remodel O 20f wory year . but today after 4 years 
of the Huie® named, nothing hao U5en &mo in this roopeet*

yurthor it was dsoided by the Jiousing Board that workers 
who had not bom provided with houoe® md who were dcairow of 
getting houses would bo provided with tho Bimo , but tills decision 
hoa also rsraalnod a dond lot tor ♦

Ori tho contrary ilso. mooting abBorveo with great concern, 
the oixployar® 'wo w« ctoppod aWa th® tmul retire of th© 
e^Atlms quarters which tlaoy used to do and which they uro under 
tho Aot required to undertake* The result Is that their century 
old s^u^tos*® ^e in ruins end sourco ©f dtmsor to tn© wrker®’lives 

th© mooting toonda that tho Oovexnncnt should 
compel the enuloyors to fulfil toaodiately Wo quantum of now 
quartern and ran© doll in: of existing houoes at wo siHsciflod 
rato® ©very year , In future undertake annwd roepirs t wMto- 
washing painting ote* md to provide houses to Uioo© worker® 
hasro not yet bom provided with the sama, or else to pay thm 
an ^preprint© ixnioo allownnoo.

Th® 'Motion oxproao«w cravo ooneem at tho growing dotorio* 
ration in the quality of tho blankets dintributed annually to 
tho workers •

jioibro tho Flotation Labour .Act the workmen used to get 
*'a Llssikol of qu«»lity worth about Iio 1?/* onnually After tho Act 
omo into forao the employers r?jt iwroval for a Hinny 'biarfcet t 
half cotton heir wool worth about Ra 9»J0, affecting thus a 
cut of 37;^ in thio rislit • znd now they so^c to hand over for 
2 yo.^rs u blanket worth about P.a 13/*, thxw defrauding tit© 
woxtonm of ob i:xuoh tw 63 / of their riisht*

In Earbonowela , Arcadia xvid uxat Hope Town Toa uCtuteo e 
they want to distribute thio Fa 13/* worth tlonket Which doeo not 
oven tolly with tho eample approved * Hot only this , but there 
mployora Who Tuwo boon and two refueing to distribute any blonkot 
nt ell md nothing is being done to nake thorn roc poet la>v*

The HH-.Tim deaands that a Mcnket worth at laiwt Rs 10/* 
ohould be distributed to every workman of the tea gardens and 
tho sone flhouli bo mads available to them well in advance of 
tho winter a cr/ery yo^r • . J

Thio ir A:Tim also dwiand® that the dispute in thia eonneutio' 
in Harbsncwjjia Aresdia said Rast Hop© Tom Tea states should be 
Smr&diately settled W dictributina llcuikcto to tho wrlccm far 
tho whiter© of 19oO*61 in aocordanoo with this criterion oad tW, 
nil nrraars of blankets in any garden ^atoowcr uust bo <Ustri* 
butod to the wot&rien forthwith , The mooting urge'’ upaR
Govonmont to undertake imodinto otepoto get thio kiwi l(^al 
dtomd of tho woxtam fulfilled.

"ff

8SW®j
ytiLi. wto . a?, ;unn .

A
Tho mooting regroto very wah th st doepit® continued 

ropres mtatlom to ovory cowetcnt authority and denplto ropoatod . 
assinqxnces , th© 1? days1 aick lonveo with full wngeo oilwoble 
to tho wrk ©n of tho above thro® ton ©states under certified 
Gt aiding Or darn of thcce oonoome * which olck lo^rec with full 
vneeo stand illegally diocontinuoa by tho nwiogsmont for tho Iwot 
We® years f have not bom yot restored, nor has any sMian lorn 
tnken 4v.:aiast the con coni nd r”tnna?.®itvita lor thin Ulntiunt hraaeh



In the ‘last of tho Imitaticei Advisory Joard hold on
14/11/60* wiw onto mUn Raided that thio matter ah all be 
settled by reference to the Government counsel , tut again nothing 
haa hows done in emcroto no far.

TWS &XT1TJG Tlfc^axXW ton: de th lit those oick le-cvoo with 
wt&os ba restored forthwith isnd arrears of vases for th© period 
of discontinuance ho paid to the workers oonoomed*

I
This mooting r 03 rots that lotareo under cootim $0 of the 

Mai tation Labour Act aro not being allowed, nor leave Make undo? 
nulo 35(2) Iwo toon imjuod to the workexu •

The d .mndo that thia leave ohould bo giv<»i to dl
workmen k» under J.aw * leave looks iscuod to than md arroar® of 
was eg for unevailed loaves be paid for the year 1960*

Tho mooting epn-uco tho practice of tho employ ora of depriving 
th a wrl^m of th^jr annual louvac with wjx-cea by making an unfair 
dlocrl^uation between tho wox-k done by a workmm in factory end 
that done by him in th© plantation*

Tlw nee ting wishoa to point out th t th;.- work in the pXmtatiai 
nnd in tho factory ic aboolutoly intolinkod and a proof thereof da 
that the s^ie workox* is called upon to work partly at Loth the $5km 
pieces • Go thorn ahould bo no reason for making till® dlcarliainatdaa 
while allowing la voo •

Tho mooting therefore d^-wndo that thio unfair pnxotioo bo 
o top ped and work ora bo al. lowed loavoo on the rockotdng of their 
total number of workdays , cithor in the factory or in the pl ant a* 
ticn. * However If the anployorc wi«h to stick to their wircasan- 
able stand, tlio mooting tom ds that tbooo workero in th©
factory cliould bo raade pormnent factory workers co an not to 
deprive than of their XeumX righto.

KJQXqi^ i
Thu meeting Klabos to draw the attention of tho Uovannont to & 

tho foot that the provision of counting 1?0 dopa conainuouu nmbex 
of days in tho preceding 12 nionUiii for (Jutitlomant to natemity 
benefit by a woxwi voider Lao deprived a leu®© nimbor tho go on 
working r^ulorly all tho your round hi the Estate , but wIiosg 
corvicoa ora drMboratoly hitorruptod by t?x> mployora by 
than off in Votwe-Ji for tho ptwposo of depriving thaa of a amb»r 
of benefits, including fdio maternity benefit*

Thovefore the ne at in: den m do that a totd nwtfber of 150 day® 
warkin the procoding wen if broken by lay of^to and not
contirnioua number of 150 cbould be doemd to entitle a woman 
worker to maternity benefit* ■ -i ;

<
Tho raeotlns da^and® fb-at a gratuity ochaae on tho ban la ©f ow> 

non th’ a psy for cr^oh yoir of completed year of c oxvioo bo forthwM 
aiforood* ihin nhtll not only /:lvo noma T^lot to the razulaf and 
old woitaMin their dnyo of need, hut also mmire more e tabi® and 
diocipllnod work in the industr;/.

The mooting: chrono as crave concam at the (.crowing difficulty & 
of tho tea workers in roapcot of firewood • The rl^it of workmen 
of getting thoir full ro.piJrawjte of firewood is silmnt a century
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old ootablinhad ri ght • Thu ejyloywo have also time suid t^ain 
advwood this right In the courao of numerous disputan specially 
thoue pertaining to wago Sucr«reo« Eowevw a for the loot few yerr? 
In their greed of mnkint quick profits th* aqployorn hove 
n tar tod Belling ch:do trees on ocalo end sqooslns out thio 
rl/^t ty threatening chameoho^lng end xnmOLieing the woxfcmcn*

The mootlni deinnde unequivocally that the workers we not 
pro,? rod to forego thin well oatnbliohcd right of thoirs which 1c 
a natter of their very exintense wd daaando of the waployeri; t* 
go on providing for tho full firewood roqulrmumtc of their workm<n 
gratio as of old and cease nil victimisation of the workmen in 
this rnopoct*

• IIUMWgOUA^ *
The mooting notec with concern that despite protracted md 

aattnuoua representations by the workmen nothing has lean done by 
tho Govern- >ant to ohook tho growing cutting down of shade tress in 
the plisitntlona eo a rooult ^’croof 4 or J tea gardens have 
become altogether extinct raid L or 4 already well advanced towers 
extinction • Aven in the last "je<’tlng of the Mwt&tlon Advisory 
}k>crd thin io true raised but nothing was demo in the mt tor •

‘ The Goyesnrimt wins nloo ipproaohod t vide Joint rop roe on tut Ion 
of tho plantation workers dated 17th C>opt. I960 , which ^s3 aok- 
nowlodrad by 7orontCl5) ^yjj^taivnt of the U.r* Govemumt vido 
Ho* b %8!»a'IV*49V/60 dated 50th rov»1960 tot co far no action 
has i>o«i taken*

The nesting once n?aln urges upon th e Government to taka 
immediate Inginlatlve action to save this most Inpartwt foreign 
exchange earning Industry from total extinction in th'5 district 
end stop in disc ri rd n a to fol lim of shade trees forthwith.

T:o i • acting A-?‘ t as a oanooquonce of the mandaent
An Plantation Labour AOt 1?J1 , all the top- ostetoo of thl<, 
became coverablo by tho Sold /nt * TtorofowUio meeting danonds 
that th o provlnloiiti of the Act and. Uulea bo forthwith enforced 
on the tea oetator which ware till now exempt from thic*

Tho wonting demands that as till tea ustatOi} till now exaupt 
frosi the anforccrarmt of iJ*?und ft chemo have become cover able as & 
ocnoequonoo of tho ouai&io/it mode therein , all ouoh exmptad tea 
estate® bo mode to iJiplmamt tho echoic forthwith*

The Hooting nlno don raids th-t n« Aeu QBt&tw workers ©ro 
very lowpnid, no contribution for tho fund bo de<ftac©td from 
their Y/$$:Ge t tho own© bo got depoaited by tho employers thcacelvdi

The Joint nootSnc of nil the reproomtativos of tea gardm 
workwro md tholr unlaw docldew tb<t that tho resolutions passed 
in thia mooting bn swt up for rodress to tte employers md the ’ 
apprapriMo authorities end if no satisfactory step is tedeen ly 
tho employers md the ^evorn^mt withon a fortnirsM a itenerti * , 
meeting of tho wi^efo of «11 to& estates of the district he 
called Jointly iy ?11 Vnlono of the m?a«i end a date for 
onu p.xY«n Toxrw STHlxa decided therein , followed ly preparatHmg 7 
for a Gfloral strike in cose no satisfactory stop is taken 
oven after tb»a tokm otribo.

It io also resolved to fon.i an Action Committee consisting 
of repros ent at i ven of oil the -Jnioiw and one i*eprocantatlvG from 
ovory Ton -ntnto to carry on mid conduct this wmimt for tho 
rerrllcution of ths wker»’ noct iwomt wd long pending legal 
md Justified de^rvidJ*



' 27/5/6I

...........[IjA-ynt .8Krip"J wi
... —-----'~'" Eon. L-ini & tor for Lr/bour * Uttar rradooh * Lucknow#

(?) The* Boo rotary * Labour (A) nep nr tm ent * 
titter Pradesh * Lucknow.

(3) flio L'^ovr Con He "ionor # Uttar Tradooh t 
Kanpur.

(4) The Chief I n spec tor of S Mentations t Uttar Pradesh * 
Tenpins

(?) The Aer Is tant 7 hour C on ml sh loner t Unc/rut.

(6) ‘ The Add. Regional Conciliation Officer* S.-harm pur#

(7) The :cdstrict H^jistrate.* Dobra 7km#

(0) Th o I. a hour 11 t, p no to r , Dol1 ra, Dun.

(9) Al 1 the rsnployors of the 19 Tea Estates in Dchra Dun.

Dear Gir *

W would refer you to the last resolution sent by us 
under our letter dated 10/3/61 snd inform you that ne l^dcd 
therein f a General mooting of all the workmen of the 19 toa 
estates ’of Dr hr a. Dun wrty held under the auspices of the Joint 
Action Conxi ttec and under the prooidentehip of Sri Nageehwar 
on 26/3/61 at Harbrnswolc. .The renol ut ion passed th^roln 1* 
being reproduced below for .your information and kind necessary 
action. x-x

) Yours faithfully*

?or the Joint Action .

IC^OLUT ION

” The Gmornl me at lug of the workmen of all the *9 tea 
entntee of District Debra ixin bain# held under tho auspices of 
the District Ton Garden v.'orkors1 Joint Action CoxMttee , uia- 
niwously ratifies the resolutions passed by th© Gsxdm 
Kepi^otat^vos* mooting hold on 5/3/61 «mj regrets that the 
employ orc and tb.o Government have mown no response aa yet.

’* The ianoting thoreforn dt cl area b^.t the workers have b»ai 
left with no other alternative but to co on a, token a trike as 
decided . So the meetins deides that a secret brllot for ono 
dE?y*e token strike be taken within a week in <1 ba 19 tea 
estates. - ‘ ,

“ The meeting directs the Joint Action Committee to tak<i 
thin strike ballot , to decide for the token strike and the <t 
date thereof in accordance with the result of the ballot and to 
give notice to all concerned of the same. , <’

I S 1 J* '’f l?

n Th© meeting even at this stoge* hopes that the 
unployors snd the Government shall concede th *•■ worker * 
demands tnd not force thorn to a direct action.*

DISTRICT TJ8A GARDW WOMW’ JOINT ACTION 
COMMTTEL *

Dehra Dun.



t Zr/ faw
The Milgirl Branch o|

■~~JUu^TnmiInad Plantation Workers’ Union

!o A. I. T. U.C., & W. F. T. U.,)

O N O O R , R. S.

Ref: tb/bc/G • Da led 2g _._19

I h & 
xi;« viaGL lux- pliiut .itioua,
Calcutta 27* and
The per yiuUUi lor labour, fcudjsaa.

vOt hU t. < uK 14^lr Is *
Ktili 1 e;.4 oi tuu or. r^t M r^O."’ i t -

atiuu oi t-uc ,,<:£i.itidto /.d.-;k *&xo Lciu ou ly^-b! lor
tne lollop xut? .-Miud’j. lutomi Ir.orvasy, 
2» r basix A or bouua * r\u.»r< utt coma i >t-oe
t<> auiU. t;w; l-o *Uiy pxobltrro^ oi -ue »ora-*.i.

..<><. mdu u-ek aw»s o>lrcuaJ cd on ^xi y.AjJ. •„ wen 
aj tuw . xxb ; jolut.'.y ty the >bu7t ; ..lull uloii a dfi 
li.U /'..ol tL. Li i il.U^atiuu wuAKLX. ’’;lu"n n>l»U -ill<
j 1 itl.).t» oh tobiu;i.ire UMou#

, - o.” -.a •« i ■' 11 j. v u o Ci ■ tit* -i »> t;,»r» j j xe a
wero on L>^ Lol xt Lotj-K^lx, o.r^;. Ctinor
JO.'htaii th. trz VC I G.sQUo, Ibo U?.Fg-Li^o tr
cuure»o«-u by <*.uQhv;it ut.uc.vs ixi» ;• .,u; } ^rvj., 11_
r;shran ; .r. ,t <j.i o*uiieil, ji-AnAkkaw, b>’xu"'oa/uxA j ii

„i rKit'AOi-e .uU. r,;uthus.nf.' vulati 1.
rb all Upj places the wu'k.-i’u cuUfr lu



The Nilgiri Branch o[
The Tuniihiad Plantation Workers’ Union 

(Affiliated to A. I. T. U.C., & W. F. T. U.J

A T
O R-’i—R S.

Ref. c r ,r , bb/bo/G
ted 14~3U9b1r—19

The Hon
GOVt 11 Uu'.Hit oi

f,iniatcx'-ior Latour
1. ew pel ill

jlr,

interim .’,a&e Increase & Tripsit iato 
Oomfuittee urueo.

DiJHNDd ffELK-

in pursuance ol th? c ill ^iveu oy the AIWO 
to observe ^eiuanas iveek ia<. tin^e v.ert nela at t^u 
following, pl ices vn V.’-3-o1 at *tlicn ti.e tncaosed 
resolutions v»ere passes.

it is also propusua to hole workeis i\%xlios on 
19 ->-61 and continue tne ^it^txoi. ior the wnolc 

wet k.

I'eetins wcie nc.iu on } at
O’Valxey nd jevaiool’t — Gudaiux.
)Xjnt.. intjtou — lo.d.vor,
I halt Ki-1 j'U,

YOU I'M 1-l.ltijlU U.J.J, 
lopy to
Chninaan, board,
]ion. ■ in j-stc r /o labour, 
jadr vs. prosidexi t.

hu il:U1» jooaoui.
;HUJ & TH *U0-



;....^CL

, -j-O $ / u 0
...... ' - ' ; 15/3/61

The Secretary
All-India Trr.Jc Union Congress ,
Now- Delhi. "L /

Ref. Trade Circular No, 4 of 1$61.

Dear Com. t

Ref, an above. We are already agitating for 
interim wage increase in the tea. plantations here.I

• Dr thio connection t for the first time we were 
•able to briyg with us the only other T.U. leadership 021 the 
plantations hero one of Sri Pant aid Sri Ulf at , independent 
Trade Unionist wi’th a bias towards the employers . The pressure 
of the demand for wage increase is so greet that they had to 
come with us after y;o had adopted very patient and careful 
u.f. tactics.

on 5/3/61 a mooting of representatives of all tho 
tin tea estates hero was jointly called by us . The resolutions 
paused therein are being sent to you for your information • 
Please note the last resolution in which wo contemplate 
one day’s token strike in tie month of .April .

Tho Assistant Labour Commissioner , Meerut Region 
has laready discussed the resolutions with us . Cn interim 
wage increase , which is by far the most important demand , he 
has offered adjudication .What do you advis® ?

Copy to:

With greetings ,

for General Secretary.

Tho Regional Office of the U.P.T.U.C. at me erut with 
reciv cc t for advice.



CHAH MAZDOOR UNION-
5 U / ’ /'• I «egd. NA. 269.
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11..-1 Nt »'•. ■u'Gc-j,,

*■;■ e>*'- wiHl
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•'e o "H < u’: py •. t /G . ■ e. vl * > - ;'n-t r;,
> - i '■. ...» \ ,; c , . . Aj-rkat

■ 5 ' G* 5' rr. nt ‘i t . rly :^j;;.3A'3*y action*



,11) FEB Goli ibal-oro
8 February 1961

Doar Com. K.G.,

. Both your letters to hand. I shall bo ]<>aving hero on 
, the 10th and rr-achl j)f, Delhi or; tho 12th so 1 am not landing 

anything now on the maternity Bill but shall give it to 
you yhon 1 got there.

Ho. the demand: day, wo have decided to observe 
March lz,th to 19th as Demands wook. This to enable us to 
;co’mr as many estates as possible having mootings in groups 
of estates on each day and ending with a central mooting. 
The main demand that will bo focussed is that of Interim 
increase from the Wage Board and the speedy appointment of 
Wago Boards for r'ubbvr and coffoo.

Hone work is going on alright. Thank Badhon for the 
photogr«.rh and toll him that 1 am making arrangements for 
sending it on to the volunteer from Tiru-ur.‘

With greetings

You r r fi' a t Or nal lj



da niii.i.ixi, distiiict 
CmA KAMAN MAZDUlt UNION

In A. I. T. I I . ) 
Prr’blcnl I—Itulnitlal Hrmhman 

(Jen. I—An^ndn l’ra»rtd Pallini

Ref. No. Tl 5/2/63/ ■ DlUe 3rd. February. J96l

C HOUK HAZA K.

I> A n J E K L I N

Tho Chairman,
Central Wage Board for
Tea. Plantation Industry, 
22. Raja Santosh Road, 
A11pore, CALCUTTA-27.

Dear Sir,

Please find herewith a copy of the resolution 
passed by the Executive Committee of the Darjeeling 
District Chia Kaman Mazdur Union in its meeting held 
on 28th. January, 1961 under the presidentship of Sri. 
Bhadra Bahadur Harnal M.L.A. for favour of your 
Information and necessary action.

Yours faithfully,

Copy to: SECRETARY.
1. The Secretary 6t) tho Govt, of India, 

Labour Department, Now Delhi.
2. Tlje Joint Secy, to the ^ovt. of West Bengal, 

Labour Department , Calcutta.
Til° Secretary, All India Trade Union Congress, 
New Delhi.

■I4.. Tho General Secretary, WBC , AITUC, 2U9. Bepln 
Behari Gunguli Street, Calcutta-12.



The following resolution was unanimously passed Lu tho 
meeting ol’ the Executive Committee of the Darjeeling District 
Chia Kaman hagdur Union old on 2oth. January, lp61 under the 
presidentship <T ''ri. -had.ru Bahadur Hamai

"ihilo str- ngly protesting against the nun-inclusion of 
the ropresontative of the All India Trude Union Congress in 
the recently constituted 'Aage hoard for Tea Industry, this 
meeting of the Executive Committee of the Darjeeling District. 
Chia Kar-un "azdur union demands that tho 'Aage Board should 
fiiidlisc Its works as speedily us possible and submit its 
reco i endutions within six m-nths. This meeting coiisidors that 
the six months’ time is quite sufficient fy.r coming to u 
decision for the said 'board.

’’This mcttlng L.rthcr demands that the Aage Board should 
i 4 cd Lately rccx . end an Inter!:. Increment Ln the wages of 
tea workers pending final reconmondblions ol' the huge Board.

’’In the event of failure of the ttage nourd to reco aeni 
an interim Increment .Ln the wagos if tea vmiuers 1;.. odlatcly 
and to sib:. Lt its final reccrm-cndatLens within six months, 
this meeting resolves tu reserve the rl.hth- agitate lu;- the 
speedy conclusion the work of tho Aage Board.’1

|i

Sd/- BHADRA BAh-'./JR KAJdAL hu^,
■'■J 

president of th. meeting.
26th. January, 1961.

had.ru


February 3, 1X1

Uear ton: rude,

There is a surgrstion that a 
cr.il should be plven for the obser- 
vunce of -i day demanding interim' 
relief for plantation vorkartj*

i'l.e.ise let uo know if vou 
agree to thia suggestion omot. If 
you do agree with it, wh?.t'date do 
you suggest for the same ? 

»
/.Iso pleas© let us know when 

a meeting of tlie representati ves of 
• Inntattoo unions would suit you 
lx? st.

>'ith greetings,

Yours fraterna 1 .’.y,

K.d.driwastava) 
JhCilr/io iii „

-om. r.
P- u.a'a _ 
r7' c. s *1 
fl- ■: \x.,. v

4



P.VRIDPHAGIRI* i,ho plantation Labour Association,
Ooonoor R.8. (}jilgirisA 1&_1_61.

The secretary Gene red. )
A*I.T.U.O, pew Delhi.

\ " ' ,.y . .. "'■ ,

Dear com ratio,

Visit of foreign Delegates to jjilgiris. 
your letter dated 15-12-196q.

I
I wrote to you as far back as 0-12^6o requesting you to 

be kind enough to see th^t some of the foreign delegates visit 
Nilgiris during tneir stay at coimbatore. your were kind enoggh to 
reply me. put to my utter disappointment nothing has bean done in 
he matter. But on tne other hand those wno had some pull were able 

to arrange of alk tneir own. j should also add that those on wuom 
I depended thinking that tne^ would help have let me down. jn short 
N.ilgiris movement could not take advantage of the visixt.

everybody admits on principle th^t in plantations we arc 
weak and wo have to take it up seriously if ae are sincere in fighting 
tho loritgn monopolies - in plantation. But when it comes to brass 
takks, KEJtijiKK next to nothing is being done to strengthen the T.us 
in the plantations.

please excuse me. I am neither complaining nor grunmbling 
But i want only let you know th-t alleast heuceiou ward tome attention 
is paid to plantations especially uilgiris where it is admited in 
the report on plantations, the 1MUC contineous to be the leading.

। in conclusion, to the. price oi the AITUC woikers in
j^ilgiris, tuey have fulxfnled ail their quotta* A»I.TU,C Buxiai^ 
pond, Aflilintxon pee, Conference fund etc., what surprises me is 
that even after discharging the repsonsibilities,one is not able to 
got the patronage to further tnc movement, por anyone who is in the 
know oi things, the reason for the position may be compernensibis, 
but for me it is not.

1 banking you,





1









I‘ g •: i 1 r c j v i . 'I, t; r, ‘.'vl <yi - ' vu3 1 n ikiui t hwrn

.•t W nwl To*., uy un i v tau : r-.;. d 1. nt <?Mp <1 .ibrj P„ j ul ack ■adr a. M high.

JL it p!ilgh^ H 1 ^3U«ri c fc.llcwjng UUeaent: 

">inee 11 Bn?!,1ng <1! 1 ha Pl Hill <lcn Union p«pr«wt 

the 3cuth'?rn ?tnles fiul 1 ir Celso stere I went h, nc viica h lrv?r 
A

t/.kaa ty t ha : >»n I 3 r, e c-r: v&rnnuni. ; <.x t n«« ^evth^rh -it at <? x

r^garJlng -'ll j’jK.c-J ••'.■.* ri ■ 1 Ln h.;o% -1^1 n »eunt of bi:nu%

plucking ?-ne I iac nUv-j 7r in Kar-U ’ gr itui ty nchw?-\

'I h ’ ?1 in t •»ti< n n wnr i- -f u > ' <t w '$>? j n cro ” t) en t h9 pl % th it 

t h" ir utter inpandiij tn? *• »■ jh be irdi, Unce th* 1 ■■’•xt revl-den

•cf M- *J 1 a h nt ■ ; in 1 'y 90 th r ■ h H bi nn «. ri w j n t k u c<’ nt eg 1 i t:1 i (

by 1 hQ point": in a ll •■ g-.. ■ net e j i si line I?5r tn.

<j ’«n in cent d living 1 > / u bi ^b^v, L nr; ugh an i<it tJ n : J n cri" "■ t

w -’. H.lcTKd Ji l'iy. *i'i?n Ch 'X? Jxuri^r.t gavt; i -i if 1 n 1 t c ?• i aur '.nc? I h d.

t ;u^'*ticn el «? . ■■■ w ul .. ;.nv.J at i ri n -wti t ? conf rr^-nc-: at t u 

IhMr'jc^nt • j’ t h- ' 'll .-n I.'-r 74 C<-r.r j tt •?§ -f-7?crt. I'be ijuranc^

nct c?rri-?i out. I t y ex x, c a ihcf^r-r r ecently jiV'T 1 ' ri Ji—

culm nJ y t--r : •’• not 4< .rr.. l- wy p ci nci pl e*« cf ■ fixitic.n.

Che ;u? -lim of ■ a /? incr »' 1 » 1 pen^inK-i boc’tu-’' Cho aru J cf ' 

th'- Sp fri Tn’v’tPi Tri run ‘1 Oj\b atv r e net 1 ip I w-m t ‘-’I & lr;

’till pm'dti nbi tie )unru ;■ Ccyrt ?.n I in < r 21 v th* ii'xu^ i»r * p ni'l 1 n ? 

before the pl i.<,t •■•!,. <-n L 3<x.. or <> dt tM t tea age ftp en t 1 r. 19 *;7

wi t fi cert dn i cti-'.iM * 1 c.^^r unicaili hi- oplroct. Ih:

19 5'3 *«r'-!^ont in Ker-tl a l --1- ci.l 1.'minat^iJ by all th*? ir&ii Unien' 

irr-i^aotiv. v.f -U Li 1 1 -15»'n. *. ( tt' i ^'J<? cf >1 ?nt iticn

Indu ’try J n ’L ' ' * ut k h': '-’• ai a -nning i n wr rvrjul r 1117 5 r r; --n j a ■ 

incr ti^'i ow.i t ij • , ' ..’< s^C up.

"In t hi ’ c<-.n» ..clion it 7 ■ 1 j tc b? out th*! iatrris

r»i{: incr1? a 1!-, .« ’1 H; « *,. j u l ■:«• y । sr,c at ion < f A”.u»r *uv. l ’»n g?l

?t *1 f - i-lrn >. n " "*•, ^ ■'■ n 'v ■ > t un. Zb-. £» v ^rnn *rn t ■' c< the >ufi

h-wr nrt u’••' I'' “r^-u «* •’ th 5 -1 n-*-it •' < f tn■• pr vnt a, k । Mork?!’" 

«nA tc Tiir^UMw t". RW’|.< -it 1 t< ccr p m 3 °.t v 1nbnerr « ri ”? Jo 
I 
I cv$t cl 11 1 n,;»



“I ha Hen, Mini it sr for L '-oc ur, Gov eenwen t of India. h a? not taken 

into consideration that tlw issu^cf wage Increase In th*i Scuth i 3 a 

pending issue, Jt 1^ necw is?ry thU »a Irone$l ate wage ineranes 

is accepted, w that inou^rl*! unrest in t he pl ant at ion s of thw 

South Is weired. It 1 ) gratifying tc notes t b st tivun in hl * st st err a nt, 
/ 

th? Hen. Ml n 1st a.' ft an net rul^d cut a short-term set tl «iinf?nt through 

direct nvget i alien« witf wt urg? upon th? governs?nt a of ths South to 

nursuada L h« pl 'int'pf'i fee ” i|crt-tw« agr«»ment in wages and ’<3111*^ 

b nt cf other 1 33U ■ 3 psu'd ng * "g ? ?c ori recer.r ?nd sti cns.

4k view with grave concern la? attitude of th^ planters who stand 

on t ochni c al 1U« 3 -n i 1 oit d 111 u3 Ju st to r efu 33 wage 1 ncr & usu, thu s 

pr'sclpl t at 1 ng t^ridblw 11 scent in t anG unrest ^ong work ar a,

Undei' t bi >.! clrc ur; st'mc^. a it 1^ nocasi’j^y for tv? gCT eminent i of 

the South co t’ike ‘a correct ws bold st and to vtfeguwd thTt Interest": 

•cf t hu wck«r'3 for vi ipprcprl at« iRO-rdj at-* wage increase to effect 

the ri e? in t ha ec it cl living an: to a?ttl' th.»cthor 1 isu^n, 

«ri h^ppy to no tv thU t bv plantation wk?ri in the South 

hav^ t ak^n up th? ch allonge <?.f th wplcyera and hw»* unitedly reved 

into actions. 'in p s al tc the PITUC «nd its writers to standi together 

in t hl s Joi nt action.

t-s zv": gl vi Chet th r^r^iont all van of various central ergani- 

□ aliens and 1 miej) indent Unions hav -r co®e together to i>af f’gu aril ths 

int^r4? at f th*, pl "Jit all on wrksrs.

call upon al.I such unions Mhich have not yet servetf strike 
1
notices to :;!rv^ nolle •' vf strike cn the w *o agiie ent □ to t ”.ke ?ff<?ct 

frcE 14th of October.

P, B '4 ac h endr *• non

Pnd Cct. 1961.
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Welfare pions for tea garden workers 
________  

maximum WPH TO LOW Pim WW.

\ •<’" ‘ ’
With a view to expand* ensure the proper implementat ion 

as also to formulate the future welfare plans for the workers and »
their dependants In tiie different tea estotas throughout India, 

th© Ministry of Comarca & Industry, Govt. of India have set up 

a Labcar Wolfar® Coraaltter In the Tea Board with the representntivei 

of the ^entrel Trade Unions and the employers.

Th® Committee met nt Calcutta and reviewed the different 

welfare schemes initInted by the ’’oard and formulated the following 

which have since been approved by th© fen Board unr*nhaouslyt-

Xxxftd Mas kLmRkx£fcl$mndjcHulc«x

, !• The ^oheae which is in

operation since 1956-57 for awarding tuition fees* hostel charges* 

lump grant etc. to the students above the primary stage, science 

courses In colleges as also technical trades* has undergone 

radical changes ,to thrt the students of those guardians belonging 

to the low-Incom® group may get the maxlmUM benefit In the different 

courses. Besides Science students In college courses Arts and 

Commerce students should also be eligible for the Board’s stipend* 

The scales of assistance are as follows, effective from 1961-62 

ac nd cm l.c session t-

A*

Bole pay of [ Percentage of salts
parent/guardian } at the last annual 
per Ecjnth# } examination.

Tuition 
fee. !

1

J Hostel| charges*

Upto £s.lDO/~ J Irrespective of narlt
J (Provided the candidate J 
j is promoted)*

FULL FULL

Above &*10O/- & 1 36% and above 
upto &?w20Q/-. } J

FULL ZO1

Above Ks*200/- & 1 40 a and above
Upto ^:?00A* ( 1

FULL HAL?
I___________

Contd «•**• 2



I 2 i

c»

Basic pay of 
parent/guardian 
per month.

|(
J

Percentage of marks 
at the lant annual 
examination.

1 Tuition 
fee.

ft

Hostel 
charges.

Upto fa. 100/-
I

I 
1 
i 2

Irrespective of merit 
(Provided the candidate 
is promoted).

I
1
I

FULL I 
1
8 j

FULL

Above fa. 100/-
Upto fa. 200/-.

&■ 1
1 40 f and nbove 1 FULL 1

8 KALT

Above fa.200/- 
uptc fa. 300/~.

& I
1

45% and above
I 

-X
FULL 5 

JU
HALF

Basic pny of 1 Tuition 4 4 Hostel
parent/guardian A

1 fee. A 
1 charges.

uer month. . 1 I
Upto fa. 100/-

I 

I FULL I
8 FULL

Above iu.1jOO/— &
I

1 FULL 1 i HALF
upto Rs.OOO/-. I

I
1 
1

gHQH KMW, or. .SDOCATIDK

Basic pay of Tuition Hostel
parent/guardian fee. charges,
per month._______________________ ___
Upto fa.300/-. FULL FULL

2. u^sxaXJifllfjaxa^h^ *- a sum of fa.70,000/- to the 

"Pool' lioae Hospital" in Kerala State where free servicer would be 

aballsblo such as Bed Physician charges, Nursing care,

Screening charges, Injection charges, Standard medicines including 

injection, Laboratory charges etc. to the T.B. patients from th® 

ton estates.

The Connlttee also sanctioned grants for development of 

Scouting activities in the plantations in Anamallala, South India 

as also for holding a District Sport# for the workers of the tee 

©states in Terai.

It is hoped that liber al grants that are now Ming a onroad 

by the Toa Board would go a long way for spreading the education 

lupong the children of the low-paid workers, as provision has been 

ipqido for paymant of full tuition and full hostel charges.
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i r’nA A » /' A 11 i-i. x.Au>Goi. i 'A.- nAnvK

i'AnT

1.
2 •
3 .
4 .

6 .

7 .

b .

9 .

10.

11.

12.

13.
1 4 .

15 .

16.

17.

Io.
19 .

u;L 5 40' 'i ..c . A 1 it F.

I. (ai

*.eme of the Lompnnj or "ulnt'’.
Vhether registered in indin or abroad.
Y°ar of commencement of working of the Company.
(al Acreage at the first crop or nearest available date.
(bi Acreage as on 1957.
Installed capacity of factories if any nt start and on 1-1-1957.
1. Number of workers -t the first crop or nearest available date, 
ii. Number of workers on 1-1- 1957.
?x i'aid up capital at start.
ii. i'aid up capital on 1- 1- 1957.
Whether any bonus shares w^r« issued; if so, give particulars and 
date of issue.
Particulars of reserves shown in the Balance Cheats- as on 1-1-1957 
or last available balance -4; t (end of last financial year).
Percentage of divident declared for the last 19 years.
1. In terms of th® original c sh paid <-p capital.,
2. In terms of the paid up capital including bonus shares. yean

3. Amount of dividend paid on nil types of shares for the last 19/ea 
Particulars of investment if any made in oth^r copani»s in wh-ch: 
1. The Managing Agnutu or bir^ctors ar^ interested.
2. -not interested.

। fiWThe particulars of returns received uy the company or such invest 
ments during the last 13 years separately for each cat^fory

1 and 2 referred to above (Form attached)
Long terms borrowings of not lnsa than one year.
Please furnish copies of your latest Balance Sheet and Profit m 
and Loss statement. »
Bas any part of the depreciation reserve be n utilised during the ; 
last 13 years °nd if so give particulars.
Please give an objective picture of the financial position of i 
the Industry- in your region.

‘•hat is the Yield pr>r acre - crop-wise: (Form attached)
(nl At the first crop. (bl In 1935. (cl In 1943. (d) In 195045.
(el In 1950. (fl And th^r-from each year till 1960.
Vhat is the worker per acre employed for the period mentioned above. 
Percentage of leuour costs to the total cost of production for 
the yaxx above period crop-wise. (r’x pj ana t i on:- Labour cost means 
wagos, etc., paid to labour and should not include supervisory 
and managerial personal i.

(contlnued.1



page two

20.

21.

24 .

CJ 
CJ

7r*nd of u* ling r c* p*r li>. fur T*n, nubb*r *nd Jaffe* for the
nLov* period.
Describe your Alling m*ch n*ry *nd th* ndid*no* of a*iling 
ao.Mi. 1 a .• ioxj if any for th* nbov* p*rlods.
how is th* Company mnnn od - wh*th*r by Mnnng ng Agents, DI rec torn, ”tG i 
how nr* th*y r*mun*ratad. a 1 or.se furnish copies of th* r*L*v*nt 
contract now n for.-o.
The oxpnxiditur* i;.curr*d on supervisory and managerial .*rsonn*l
for th* above periods as >n it*m J—-17.

i’An’i 11

£5.

26.

27.

28.

29 .

3 0.

31.

32.

34 .

36.

36.

37.

33.

Uhat in your opinion is the impact of the errs^nl productivity of 
labour on the question of tho quantum of fair wages?
Do you consld*r that the productivity of labo.r is lower than what
it should b*? if you consider that the productivity of labour is 
poor, whnt do* yo.. oug *st no th* iii*nns for improving th* position? 
in your nstlmat*, lias th*r* been an lncr*nu*/°n Xh^rpP?^uctivlty
of labour iir 1939 and 196? ns compared to th* y*ars 1947 to 1949? 
il*ns* giv* d*tnlls in support of your crnalusiona.
In this conn*ct on, plans* also give a list of th* factors for 
which you h-d to .oak* n lowanc*a, Ilk* chang* in chara t*r of 
production, introduction of naw machinery, ate.,.
Do you fav ..r th* ns^ sam*nt of workload by th* tim* nnd motion 
studios of an ind*p*nd*nt body?
As regards paym nt by ms..Its, nr* you in favour of a study being | 
undortnion by qunl find ndustrinl *ngln*nrs in r*ap*ct of ail (v 
occupatloxis, both timo-r' t*d mid pine*- rated?
Do you c >nsid*r it feasible to carry Out such time and motion 
studies while ti.* workmen are c nsc^oue that such study is being ®i 
If you ar* not .in fav .ur of t mo *nd motion stud *a, have you any
alternative txaw method to suggest fox' the assensament Of
work load?
have you an} ngr*' d
me nt of wo r k- lord s 
Do you consider tl

basis as uatwe' 
of your workii<*X)<

’l ti.* wages which
ar* the prove.. mg rnt*s of wn_*s . n
in the rnglox^ or 1 xi the n* ^hbduring

employer and workmen for aaaesa-

are being pa ..d n your region 
th * s a me or s 1 m 1 Lar oc c upati opal 
local tites. If there are 44

differences, how hr*’ they ac-ounted for? x1 ease give details* 
Have your wages be*n flx*d as a result of co leotive bargaining with
labour or2an!sat.< 
Flense glv* pnrti<

as which nro n a position to secure a fair deal?
.<lnrs *« to date etc.

rioase give details of th* labour organisation in your are, the meaibaj
ship which they 
exercise in the 
Hnv* your wa;rc 
attach a copy.

have, and i.ho nflu*nce wh ch they have be*n able to ■ ' 
formation of n wago structure.
b* n fixed a;, a r*sult of any nwnrd? If so, please

v<hat is your view abour the place of the plantation industrv
economy of th* country nnd to what extant ’should i ta |)tapor' 
the economy effect the fixation of a fair wag*?

(continued? I



x’age three

39 .

4 9.

41.

42.

4 3.

'■hat are the present trends In the .ndus try in your region and whet is 
1 ts reasonable futurn?
Mini is the extent'of disparity, if any, which exists between the 
agricultural wages and wages in your region?
'><hat in your view am the assent'al needs of ti ls Industry n a develop­
ing economy?
Ahat are the most premia ng lines of export in your production? Khat 
difficulties, if any, are you experiencing in increasing your export? 
Ihe Second Five-year xlnn has Laid down certain targets for export. n 

y o ..r, opinion is there anj danger that the the industry tnay not be «bn- 
to achieve those targets in view of nternn t i oual competition if
increases are given?

t 44. Do you subscribe to the view that Ln determining the capacity of the 
Industry regard must bo had to a fair return on capital and remunerat.on 
Co management and a fair allocation of reserves and depreciation so ns to 
keep tin industry in a healthy c ndltLon. Please state your views full} 

(D; on tliia subject.
45. Do you accept the Industry’s obligation to pay a fair wage to its labour?
4&. pl ana 11 on; Fair wages means as defined by thia Fair tpges Committee

set up by the Governement of India.
46. According to the a r ’Aag^s Cornmi tVe* a import the objective of fixation 

of a fair wage }0 not memly to dr ermine wages which are fair in th« 
abstract, but to see that employem^nt at existing levels, is not only 
ma ntained, but If pc sible increased. Viewed in this light, will any
.pward revision of ''Xisting wage levels in your region affet the present j

- r future level of employement or ti,e capacity of the industry to main­
tain product on and efficiency. 1 «ase give full reasons for your answ

47. Are you giving a t me scale or pay to our clerical staff?
48. (1;Are „ ou giving a time scale of pay to th° manual labour?

.(2)If not, do you think ti Is fa r to give t me scale to manual labour?
(6j f you are ;n favour of giving a t me scale to labourers, give details 

the scheme. Ahat vrm the different rates of wages ip Plantations to men, J 
•omen, and adolescents before 1952 and after 1952 to 1969. (If different 
rates are paid to different c- tegory of work, please glve+thos<! ratsp aiaol 

49. liow would you classify labourers in the dantat ons? i.e., whether is it 
sufficient to have three qualifications such as unskilled, semi-skilled ■ 
and skilled or with further additional or sub classifications such as men 
women and adolecents?

50. that according to jou would be n fair differential in wages for workers J 
doing semi-skilled and skilled jobs?

51. T’ven for the unskilled workers, would you ngr«e to a higher start to 
compensate for any extra strain.

52. bo you agrnf' that life on plantations is more arduous than living on the 
plains and that therefore there should be additional Calories provided 
in food, additional clothing and additional miscellaneous expanses.

53. Lo you favour the continuance of the present system of piece-rate work? /’* 
54. Vould you prefer all employemnnta in the Estate to be time-rated or r‘

(c ontinued^



l'age Four.

5b. If certain ocuupat one should be on timo^rate and certain others cn 
piece-rate, nam them and jive yo <r reasons.

56. In tiie case of piece rated occupations would yo^ litres that there
S should be a fall back minimum?

57. Would $ou agree: (a) for the fixation of a consolidated wage; (b) for 
the fixation of a basic A ay and Dearness Allowance.

5iJ. If.'you agree to (b) above, how should the Dearness Allowance be fixed 
whether flat rate or linked with the cost of living index number.

59. Do you agree that the lowest paid worker must have 100% neutralisation 
of the rise in the cost of living index.

60. Whether the basic wage should be fixed at 100 points or above IDO.
61. - Does your factory work for more than one’shift.
62. Are you paying any night a lowance for work beyond 10 b.M.
6J. If your factor works thre" shifts, give the shift-timimgs.
64. How should the working ho rs b° calculated.

66 .

67

Please giv" detailed stat^rn^nt with regard to 1) Extensions,
2) Heplacem^nts, 3> <1" planting, 41 Areas auoudoned, 5) Net increas' in 
area during the years 1939 and from 1943 to 1960.

i'leaue give d«ta leu of th1’ present cost of planting one acre and
tending to maturity (actual /Ost for the first ^ear "nd estl.uated
cost for later years to be given, 
material arid the expenditure on XS 
3) Supervisory and the expenditure 
expenditure incidental to planting

Details as to the cost of land and 
(1 Wages, Administrative 
on Hoads and Buildings. Any oth'r 
with should be also given with

full details. Th-1 expenditures should be separately given for each
1 year up ‘to the eighth year or the year of maturity.

1’lease give a s ta tom"nt-i.howi ng details of the expend tune for -Heplanting 
:with details as to th" expenditures on different items such as

■ 1) cost of material, 2> Wages, 3) administrative 4) Supervision
5$ Hoads, 6) Buildings andX 7) incidental to planting for every year 
up to the eighth year or year of maturity.

67.

68.

Please give .a stnt"m‘nt showing the acreage in production during 1939 
1959 and 1960 with the number of workers employed in each month for the 
thr«e years giving the number separately for men, women and adolesents. 
Also give the average wages of iii"u, women and adolesents for each month 
during the years ’ sped f ied.
Mease give a statement showing the distribution of work-rs according
to plucking average for 
for the lean months and

69 .

1959 and 1960. Also give the number separate 
peak months. i

70.
71.

x5Ux
72.
7 3.

1’1 ease 
years ., 
1abour 
11 ease 
ilease

regard'ng Acreages and Finance.f6r the last five 
( Taxes, Profit before tax and after tax, Capital expenditure

m ut

and staff bousing, factories, machinery etc.,) 
give details about the task works in your estate w th details
give give details of the amenities provided by you to workers

with their cost per day to wxnyxkaKiRx, e ach of the Men, Women, 
Please give a statom'->nt showing the yield per acre.

"S|k * i 
on

and adoleqe

Mease give details of inv stments for the last 10 years showing fay ”, 
in companies in which the Managing Agents'jikm or Directors are J ” 
and in which they.are not int rested.



BONUS PROPOSAL BOR THE WORKERS IN NORTH E^CT INDIA.

1. The workers representatives feel that so long as wages do not

attain the living wage standard, Bonus must be regarded as a 
payment to enable a worker to make up for, at least to some 
extent, the gap between the wages actually paid and the living 
wage. In view of this and also from the point of view of the 
necessity of keeping the workers contented for industrial peace, 
bonus to plantation workers is to be justifiably regarded as a 
deferred wage, which should have precedence over all other claims.

2t Keeping the above points in view the workers representatives 
first suggested for a minimum guaranteed bonus equiVaient to 
one months's wages to each worker irrespective of profit or

■ loGa'itbf a concern. This suggestion did not receive considera­
tion from the Industry's representatives; although it was
accepted by a section of the Industry. The second suggestion
put forward by the worker's representatives was for tho creation
of a pool with profits earned by a group of Companies in a
particular area 
pose d under the

from which a uniform rate of
supervision and control of

This suggestion was made in order to obviate

payment was pro- 
Spocial Committee, 
wide variations in

payment of bonus on the basis of individual company's profits, 
which might defeat the purpose of payment of bonus. This was 
also not entertained by the Industry’s representatives. Subsequ.n 
tly, the workers* representatives suggested that from the profit
earned by individual Companies* 20% should be distributed to the;
workers as bonus and 5% ' 
pool for making minimum 
inadequate profits. The : 
up proposal basing on th

contributed to create a company-wise 
payments to workers in years of loss
industry’s representative

01

however put"' 
. the last suggestion of th^ workers repro.fi)

tatives, but it- was worked out in a manner in which it was found,. 
wholly unacceptable to the workers. The following proposal is ■ 
made in thb hope that the Industry's representatives will realist 
the necessity of the amendments suggested in the proposal in ’• ;,;
order to make it acceptable to workers.

•'•1^0
5. This proposal known as North East India Bonus proposal covers 1 oh 

workers employed in the Tea Industry in the Zone. The proposal,’4 
if accepted, will have force for three years namely 1959, I960 
and 1961, but by mutual consent of the parties the period can 
be further extended.

Oontd..2..

repro.fi


4. The terms embodied in the proposal are defined ns follows
"Area" means the area of respective States,
"Company11 moons a Tea Company or a Company's gardens within a 
St:.te, and includes. Tc- estate proprietors where there is no 
C^pany.

"Wr,- es11 u.e^ns the total cash earnings of an individual worker.

11 worker11 moms members of clerical, medical, technical) super­
visory, sub-staff, schoolmasters, and daily wage earners whether 
directly or indirectly employed in a C mpany for more than six 
months including domestic servants. Supervisors belonging to 
the Executive St if arc however excluded from the definition 
of workers.

"Prt fits11 .-'M ill be gross profits of a C» I’pany minus depreciation 
but before deduction of T; x, Capital Expen ituru, expenditure 
of capital nature, or any payment of bonus/comission in respect 
of any year in the past.

N.B. When a company has interests in more than one State the 
allocation of statewise profits together with statement of ’ 
a/cs of each group of gardens should be supplied to the 
workers together with a copy of the published Balance She^t 
of the Company.

"Working Capital" means the difference between the Current Assets 
and Current Liabilities and Provisions which is actually employed 
in running n company in the year in.question.

" io ar11 means the year to which the bonus related and not the 
year of payment.•

5t Out of the profits of a Company a sum equivalent to 20^ shall 
be distributed to workers after reserving a return of 4% on paid 
up capital and 2% on working capital.

• . I
6. If the provisions nr de for paid up capital and working capital id 

reduce the workers percentage of bonus, such reduced percentage -d 
shall be distributed, but in 
shall fall below the minimum

7. The amount of bonus shall bo
N । ; I | l !

no case the payment in any one year, 
stipulated in paragraph 13 below.i; J

distributed in proportion to wages■ ' t



9. If any -worker, previous to acceptance of the proposal, is paid 
any bonus or advance in lieu of bonus in r spect of the year of~ 
.bonus under this proposal such payments shall be deducted from 
his dues, but advance bonus paid in respect of any of the previous 
years shall be adjusted against the Bonus Fund mentioned in 
paragraph 12 below.

1C. If any worker dies his bonus shall be paid to his heirs upon 

identification.

11. The proposal shall not in anyway effect the customary payment 
of bonus, in respect of Fngun and Durga Dujn whore it is used f''' 
be paid. It may however be adjusted against bonus payment or 
bonus Fund as the case may be.

12. For making payments to workers in years of loss or inadequate 
profits, each Company shall set aside in respect of each year 
of profit a sum equivalent to 9% of its profits, which shall 
constitute a Bonus Fund. But contributions to the Fund shall be 
made only after reserving returns to the paid up and working 
capital and meeting the dues of workers in r; spect of bonus in 
the year in question.

13« A minimum bonus nt the following rates shall be paid from the 
Bonus -Fund in years of loss or inadequate profits.

(a) To daily paid workers - not more than Rs. 10/- to each adult 
worker whose wages do not fall below Rs.250/- in the year, 
with proportionately less payment with lower wages.

(b) To monthly paid workers - a sum equivalent to months 
wages of each individual employee.

14. If and when the amount in the Bonus Fund reaches a totol equi- 
valent to Rs.20/- for each daily paid and one month's wages for 
each monthly paid worker, further contribution to the Fund shall

•'■ili V # - f■ cease. Any amount left in the Fund after the expiry of the agreed 
period shall revert to the management, if it is not extended;by 
mutual agreement. ‘.1 j' doi

15. In all cases before payment of bonus is made a company shall ,

declare its profits. Such a declaration bearing the signature Mf;'/,;; 
the Manager shall be supplied to workers.

Contd. .4..



In the event of workers asking for a copy of the published 
Balance Sheet with break-down figures of any items appearing in 

A*
the Balance sheets the company shall supply it to its wvikurs 
within a reasonable time, preferably before payment is made.

16.Minors will rucoive half the amount to wlifcb an adult worker^ 
is entitled.

17. Worker who has not put in at least six months service in a 
Company shall not be entitled to receive any bonus.

18. For the resolutions of doubts and the rombve.1 of difficulties 
the interpretation of the agreement shall be referred to a 
committee consisting of the heglonal Labour Commissioner, Cnioutt 
and tlie two repr^s-^nhalives cyl from the employers and the 
wo r Icons.

INTUC ............................................................

INTUC.........................................................................

ms ..................... ......................................................

niTUC............................................ .. .........................

*db*



Plan tai. ions

The major plant' tion commodities in India tire tea, coffee and rubber. The 

tea plantations arc situated in Assam, West Bengal, Madras, Kerala, while 

coffee and rubber exist in Kerala, Madras and fysorc.

The tea industry is very important as it constitutes one of the major 

commodities earning foreign exchange. North India produces ho largest 

quantity, while that of the South is mainly exported.

The tea industry, should not however be equated with other normal 

commercial ventures as its main feature is that it represents most clearly the 

origin and development of the whole system of imperial.ist oppression and 

exploitation. When the East India Company lost their monopoly in China, 

they started investing money Ln laying out tea gardens anr reaper a ricn 

harvest in India. At every stage of development, prior to independence, 

British rule ii India ruthlessly helped British investors in the 4~+~y. 

Gardens wore fax* removed from populated areas and the British Exxp er. .1.^ i... ; 

wore not merely employers but had wide powers over the life and liberties of the 

labourers - magisterial, executive, etc. Labour war purely slave labour 

recruited through the notorious ’kangoni' (contractor^ os sirdars) system. 

Workers died like flies from lack of sanitation, plague, malaria, etc., 

and deserters were rbought back and punished severely.

The report of the Plantation Inquiry Commission reveals the ture 

picture of the industry. Its salient features are that the position of foreif 

capital is predominant. Out of a total of 897 estates from whom particulars 
t 

wore obtained, 449 were sterling Companies, 1G8 were either non-Indian rupee 

companies, or compani.es controlled by non-Indian agency houses. Total 

capital invested in the industry amounts to Rs 100.16 crores, of which 

foreign ownership accounts for 78.6 crores (78%). Despite the accent on 
• '■ ■? 

Indianisation between 1959 and 1955, the figures of shareholding reveal a 
I

.full of only 1004% in the shares held by non-Indians.

The second feature is concentration of the ownership, purchase, sale J 
■ .

and distribution of the product. Thirteen leading agency houses in Calcutta . ix||
all foreign, control 75% of the tea production in North Indio. The same 

percentage exists in the South also. Out of these seven companies/ control

ore than 80% and five companies as 36% of the production. The retail 

istribution of tea in India is still controlled to the extent of 85% by

+ eu™’. Rrnnkn Bond and Linton.

compani.es


From the above it is clear that the reduction, sale and purchase and 

distribution of tea is all concentrated in a few hands, and those foreign. 

One of the consequences of tills concentrated control of foreign interests, is the 

high cost of production which is due primarily to the high percentage of 

Managing Agency commission and top-heavy managerial services. The wage 

structure is perhaps the lowest in any industry and the working and living 

conditions of labour are of the lowest standard. The cost of production is 

much less than the sell ing price of tea. This is due to this tdrp-heavy 

expenditure. At present out of Rs 5^2.6 per lb of tea paid by the consumers, 

only 12 annas goes to the workers. Rs 1.11.6 is absorbed in payment of 

housing charges, brokerage, packing and distribution. The average cost of 

production of tea has been estimated to bo not more than Rs 1.8.0 per lb 

Ine Commission has estimated that if this top heavy expenditure on 

administration and other incidental, charges are reduced and the monopoly in trad­

ing is broken, the trading cost of tea can be reduced and also the conditions 

and wagos of the workers improved.

The coffee industry exists mainly in South India. Unlike the tea industry, 

the small growers (owning loss than 100 acres) hold a place of importance 

in this industry. The amjor part is held by Indian companies, sterling 

ovmorship forming less than 10% of the area under coffee cultivation. But 

their 'reduction is comparatively larger, being about 25% of the total 

production of the Indian estates. Further, one of the reasons for this is 

that the bulk of the increased acreage under coffee during the past few years
• M 

has been under Indian ownership and sinqe 1946 quite a few estates have been 

bought up by Indians, xxikxK unlike the tea Industry. However, the
4 V ’ » “

establishments for processing coffee and preparing it for the market have 

largely continued to be in the hands of non-Indion concerns and the greater 

part of India's coffee is processed by these non-Indian companies. The 

regions where coffee is mainly grown are Hassan end Chiclonagalur districts and 

Coorg in Mysore State, the slopes of the Western ghats in the Nilgiris, 

the Anamalaia and Shevaroy in Madras state and areas in Travancere-Cochin 

and Wynaad areas of Kerala State. The yield per acre is the highest in Coorg 

while the quality of coffee grown in Coonoor and Gudalur in the Nijgiries 
> i •

isa said to be some of the best types in the world,

Tho picture that emerges from the Plantation Inwquiry Commission Report is 

— - wnnHof nf nmnll Prowers • (98%



smaller number producing the remaining 3/5th. These are al] organised under 

the Coffee Board, which markets the produce besides conducting propaganda and 

research. f But while the Board is responsible1 for the marketing, it has no 

control over production.

iiKxiaqOTr In coffoe plantations, as in tea and rubber, it is the estates 

under non-Indian managing agencies where the percentage of old trees and 

bushes are the greatest (44,6$) In Indian concerns, the figure is only 19.47$.

Labour Conditions a,nd Legislation

Prior to independence, the plantations were hardly touched by the general 

stream of national consciousness.' It is only from about 1946 that the 

trade union movement first came into existence in certain parts of Assam,

Nilgiris and Travancore rogions.There was no labour law operating in the 

plantations and mostly the labour was dealt with at the sweet will and pleasure 

of the planters. The Labour Inviestigation Committee rocom ended in 1946 

the enactment of a separate Labour code for the plantations. This recom­

mendation was put forward by the Industrial. Committee on Plantations which the 

Govonx’.cnt set up for the first time in 1947. ' It was from this omzards 

also that the trade union movement began to gain strength in the plantations 

in spite of great odds. The employers sought at all stages to prevent the 

growth of the movement, resorting to terror tactics, beating up work^rw, 

foisting false police cases on them, etc., etc. In June 1951, the Plantation 
Labour Bill was introduced in Parliament, and in October it was par red*. 

For the first time conditions of work and employment of plantation workers were 
regulated by this Act and its provisions were largely based on those of the 
Factories Act of 1948. It applied, however, only to those estates which con- 

sisted of 25 or more acres or employing more than 30 workers. The State 
Governments, arc however, empowered to extend the provisions of the Act to 
other estates with the consent of the Central Government. The Act enjoins 
on all employers to provl.de welfare facilities to be in accordance with the

provl.de
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the most urgent needs, in the 'Ian tat ions today, the planters have been 

twelve years to frO.fi J the scheme - they can hardly said to have begun as 

yet* Similar3..y the rules pertaining to medical and educational 

facilities have been shelved and are to be implemented when Government 

notifies the ‘same. According to the existing scheme, maternity benefit 

is to be paid fo twelve weeks, but the provisions regarding medical facili­

ties etc., are not sufficient and it is only the monetary benefit that cor 

be enforced, 

Wx Wagqg
Due to the peculiar nature of the plantation indutry , i.e. located 

as it is in far off hills and workers have, to be recruited from the 

plainsj the workers have so far been employed mainly in family groups. 

The above had been the general theme of arguments by the planters whnever 

the question of wages came up for discussion. They were able to make 

others also accept such a position. Though as fcsback as 1947 the 

Rogc Committee has said "A syst.cm of wages which requires the worker to 

depend upon the earnings of his wife and children .....can scarcely 

justify its existence”.

In 1952 in the Minimum Wagos Committee in the South, the planters 

maintained the same position. The labour/ representatives (at /that 

time only the INTUG unions were represented) also agreed with them.The 

report of the minimum wages committee arrived at the conclusion that 

"with regard to the composition of the workers’ family, i.e. the number 
of consumption units and the number of wage earners...... it was decided 
by a majority that 2.25 wage earners per family should be taken...”

A Special Tribunal set up in the Madras State to fix wages for the
• plantation workers again awarded wages on the basis of 2.25 wage*earners 
per family, although the Tribunal itself made a comment that this <was not 

the true position. The United Planters' Association of South. India 
have been mantcining that :

1. They employ workers in family gangs, .

2. there are more than one earning member in a family,

3. they employ 1.25 workers per acre of tea, 0.9 for 

doffco and .26 for other products.

But in reality the position has changed : recruitment in family



existence for i he first time, when wor c iu were not sure of sticking on to the 

plantations. But now the "plantation population" might also be said to 

be a settled one. Instead of -carcity of labour there is a surplus labour fear 

force. This surplus labour position has made the planters take to unfair 

labour’ practices such as reducing he permanent strength, increasing temporary 

ard contract labour. They refuse to enrol permanent workers even and dependents 

of permanent workers so that there can hardly bo said to be 2,25 wage .earners 

per family.

The problem of wages is thR one of the main issues fccl’y; yl.< t 

labour. Wages in plantations arc for the most part composite and the labour 

do not have the bonofiL of dearness allowance to enable thorn to meet oven 

partially the rapidly risin. ■ cost gf living. Trices in these areas since they 

uro situated in far-off.places arc very often higher than in the plains and yet 

the wages arc far less. The AITUC, along with other unions has for long been 

campaigning for the setting up of a Wage Board for plantations. The decision 

to srt up the Wago Board was token unanimously al a Tripartite Industrial 

Committee on Plantations in Bovcmbcr last year. But again and again there
I 

were delays from the side of the employers in xEdrfcx sending names of rep­

resentatives, in discussin ■ the terms of reference, etc. But now the Wage 

Board has been announced. The AITUC has boon denied representation ip the 

Wage Board - the main task before all AITUC Unions now is to campaign for 

the demands to .be put before the Wage Board, in preparing the memorandum to 

be presented to the Wago Board. A questionnaire had been sent to all Unions 

and some have sent the replies but vet many have not done so. It is necessary 
to have these figures in detail ir order to prepare the memorandum, iiadbsx

The issue of bonus has always been a l>ey one for the 

plantations. The question of settling the quanteum of bonus has always been 
more complicated than in many other industries, because the planters have

* 4
not as a rule been producing their balance sheets, on the plea that these 

arc not readily available,xhA In recent years, however, in all the regions 
because of:the growing strength of the organised trade union movement, 

bonus settlements have been arrived at on a bipartite basis, and outstanding 

issues have been settled in all regions. This question also will have to be 

tackled by the unions in the coming months and bo put before the Wago Board,
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In the state of Assam, the IIITUC is the principal organisation amongst 

the plantation workers. AITUG Unions have started work only in recent years, 

but the INTUG continues to be fiarly strongly entrenched and commands the 

confidence of the majority of the organised workers. The IIITUC has also in 

this region been active in getting day to day demands .settled and in talcing 

up wider issues such as replanning, the problem of the exhausted gardens, 

etc. In West Bengal, the AITUG has now grown into the most influential 

union and the most widely organised. The AITUG have been given representation 

in the triparLite committees and have been in a position towin certain 

demands. In the Bonus Committee, the AITUG representative played a sig­

nificant role, in bring about the agreement for the years 1957-59. In 

Madras State, in the Kilgiris region the IIITUC continues to be the leading 

force, and the AITUC Union has been gradually gain/ing stronth in the 

past year. Thore is hero also an independent Union which has some hold 

amongst the workers. In the Valparai region, in Madurai and Tinnevelly, 

however, the AITUG Unions are the only ones that exist. In Kerala State 

while the AITUC Unions have uoelded influence, however, they have not stood 

the test of verification and the fall in membership figures

duo to this has been one of the contributory factors in AITUC being left 

out of tho Wago Board. Although the AITUC has its influence end could also 

show it at the time of the Munnar strike and. during the elections, the 
organisational, position is not strong enough. In Karnatak, AITUC Unions 

have come into being most recently, but have already gained sufficient 

strength to bo represented on the State tripartite bodies dealing with 

problems of plantations.

Tlie organisational position of AITUC In this import nnt Industry 

is not v ry strong. While from region to region the Unions do exist;and 
are carrying on their tasks, there is no coordinated activity of an all-India 

or even a regional character. Many attempts have been made to organise 

a mootin of representatives from all unions -to discuss the formation of 

an all-India federation, but as yet these have not fructified, which 

itself shows the weakness of organisation. A tentative attempt was made to 

prepare a report at the time of the Bangalore session of the General Ccu;cll, 

but no headway has teen made since then. As a result there have been no
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the appointment of the wage board, bonus, equal pay for equal work, etc

During thi; sion discussion on those organisational problems and

a cowion programme of action should be held and the formation

an all-India Organisation decided upon. The need for such an organisation is

Kory urgent. The question becomes all the more important in the context of

tho appoitment of the Wago Board and the need to Extofaiiskj-sa eradicate the

differences existing from region to region. While in the past few years

important struggles have taken place in different regions, there has-been

no attempt at coordinated action or even at fraternal actions of solidarity

amongst the plantation workers. Tins

The other task that is before tho plantation unions is the education of

the workers. There is a hi 'her percent-go of illiteracy amongst those

workers than in other industries. Social and cultural baclcwardness is also

greater because of the historical background, This task also has not been

undertaken sufficiently by the unions, though sporadic attempts may have

been there from Lime to time The experience has not been of a large number

of worker cadre coming forward to shoulder responsibilities but the existing

functionaries being ove worked. This shortage of cadre is also one of the

reasons for the delay in taking frn steps to set up an all-India machinery

During the years of the Second Five Year Plan

although production has gone up of tea, coffee and rubber, the trade unions 

have not been successful in campainging in a sustained manner for certain 

demands arising out of the conclusions draw by the Plantation Inquiry

Commission. These demands, particularly relating to the abolition of Mana­

ging Agencies, the taking over of the auctions by the State, re-planting, etc 

have also to be studied by the unions and effective campaigning done to 

improve the condition of the industry. Wk±±K

* 4



1 This Agreement shall be known as the North-Sast India Tea

Plantations Bonus Agreement of 1961,

2 It shall apply to all tea estates in West Bengal-, Assam and

the States of Tripura.
: I

J.

5- It shall relate

to the bonus if any payable for the years 1959, 19$$

and 1961 to all tea garden employees, other than to

•M •the managerial staff; and ■

to the creation, management and
I 

distribution of Bonus •1
funds

4- It may by mutual consent be extended for a further period.

5-’ Definitions for the purposes of this Agreement

' 'll 1 •/
"Area" means the Assam Valley or Cachar or Jripura or

the Terai or Darjeeling or the Dooars

(b) "hoax'dmeans the Board set

this Agreement to supervise

up by the signatories ?

?p

thethe management
- Jl l < *•

of

to

o l;| 
■ I
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(d)

(e)

ft!

half a day shal7l be counted

(f)

i tn ■

"Company” means the tea estates of a' comna^y within
pI ■ 'ir d”

h ' ■ ’ ■ ’one of the areas as above defined, and shall include

the estates, of proprietors where there M no Company

’Tay” means a day upon which not less thAn

minimum "age has been earned by workp w upon which

the .workman has worked for the iLTll;working period

If less than the minimum ware has been ilLl .»

less than the full working period has been

"Managers" means the Company in respect of

Bonus

Bonus

Board

Bp

1 I * n

earned or

v/orked, th en

Funds, the Agency douse in respect of Agency

Funds and the

in respect of

"Profits” means the

House

Trustees tp Bo constituted by

Central Bonus Funds.

profits earned by the Company

the area an the year on account of which Bonus is

able

tho

in

pay.

minus depreciation as permitted by the Income Tax

'■ T ■ »»*'<#«?•*EKr• 99* * mW ; ? *
Authorities and minus all charges which are allowed by 

■ ' ■

the Income Tax Authorities but without deductions for

payment of income tax, for previou for capital

i«;5 expenditure (which shall, include monies spent in ir.akini

New Extensions) and for any bonus charged in 1999> 1960

and



and 1961 on account of a previous year.

Note (1). The signatories recognise that this 
i .i

■ ■■L ; '.J ; ■'
definition-is not the definition which appears in the

Companies’ Act, a.nd that the method of calculating the 
..........

figure upon which bonus is payable differs from methods1 i !■ I >! in ■'

used in other Agreements. It is nevertheless the ■ ■ •

signatories' view that the present definition a.nd the

manner of its application will properly fulfil the

intention of this Agreement.

Noto (2). "Profits" for the purpose of this Agreement

would be calculated in the following manner:

.. . • •

(i) Balance after meeting Company's'revenue 
expenditure permitted as a charge by 
the "ncomc Tax Authorities which do not 
vary with the profits of 1959, say

(ii) Add back Bonus for 1959.or any previous 
year paid in 1959, say . ;

■

1 000

1
100

,100

Ciii.) Loss depreciation as permitted by the 
.Income Tax Authorities, say

l. iv) Balance - i ;' 1,025

(v) Company's obligations which vary with 
the profits earned in “
have not,been allowed 
the balance in (i)

1959, and which 
for in reaching

x/iof (1025 - 15-^) pay

(vi) Sum upon which 1959 bonus and- Bonus 
Fund payments will be calculated © 

total of 15^ . ’ 1 '

60

261

(t) -



v.

(b) For 196O

As above save that the years are advanced 
by one and that 15^% bo comes 19%*

(c) For 1961

As for i960, save that the years are 
advanced by one, and that. becomes

(in respect of Cachar and Tripura, the provisions

'of Clause 6(i)(b) may bo noted)

(h) "Workman" means an employee of the Company whether a

member of the Labour Force or of the Sub-Staff and Monthly- 
» 4

Rated workers or of the Clerical and Medical Staff, as

"such terms are generally understood in West Bengal and 

in Assam.

"Year" means the financial year of the Company in 

question.
■ 1

6. (i)(a) In each of the years of this Agreement in which it makes

a profit, the Company shall allocate for distribution amongst those

■of its workmen who are entitled to ^onus under this Agreement sums

in West Bengal
. 4 in Tripura.

. - ■' C; ' ■ “{ tip
Labour.' * ' 11%

\ ' ■ J
ouo-Staff 4
Mopthly-Ratpd Workers.
Clerical 4 Medical Staff.* 1>%

. .i
equal t'' the following percentages of its profits

in the
in Cachar Assam Valley

12% i ’ 1

(* In the Assam Valley "Clerical & Medical" shall for the purposes 
of this Agreement bo deemed to include "graded Artisans".
In West Bengal "School Teachers" will to included in the "Clerical
4 Medical" category, and will be entitled to bonus based on the 
portion of their salary paid by the Company.) |

(b)



;ut

•■•tn?.,;

;r>b

■ i f

(bb)

6 =

each area' on an Agency House basis and managed

by the A.gency House concerned, or

the Fund covering Darjeeling, the Terai and

the I’ooars as a whole '■nd relating to all

companies not in the membershin of The Indian

Tea Association, Calcutta, to bo managed by

the Indian Tea Association on behalf of the

workmen of those companio

(v)

submit to

It shall be the duty of the Managers of these Funds to

the Board quarterly statements showing the position of the

Funds under their management. The Board it ones .a quarter,

and shall

made from

examine the statements submitted to them.

Should it at any time be nec<» :riry for paym nt;; to be

any Fund in accordance with the provisions of Clause 11 of

this Agreement, it vdll be the duty of the Manager the Fund in

question to submit to the Board a statement of the case indicating

if ■
the circumstances in which payment i mpde and the amount of

payment which is 
. '1 '

recommended. No Daymen dual 1 be m.ide from any

4,4 Fund except for the purposes of tho Fund as set down in- Clause 11

nor until the sanction of the Board ! n received, nor may any

payment be made from one Fund to another.



remains in any Fund at the expiry of this

Agreement any balance, such balance or balances shall be disposed

of in accordance with the directions of the Board.
£ r

(viii) It shall be open to the workman in the Assam ..Valley in

consultation with the employers concerned to
• - • 

■ 
establish ■Agency House

and or Central Fund s in the Assam Valley in respect Of any year

•5 before any distributions of bonu for that y'»ar have boon started

7.

(ix) Each Company shall send

Statement of its audited accounts

to the Board two copies

for the Board's records

An’individual workman will be entitled to a

of the

share in the bonus

jbi

available under Clause 6(i):

a member of Ilie labour force

based upon the number of days which he.has worked in the Bonus 

Year, a day worked by a female worker counting as 1-4 days for

the purpose of calculating her share of

Provided that in Assam no bonus

any workman who has worked leefe sixty days inthan

who

• «

JU

shall be payable to
V- .

bonus

Provided
. . I

tbc year, and that in West Bengal no bonus shall be

t

Hr 
payable, to any permanent workman who has worked less 

i ■■ • • th fl

than thirty days and to any temporary workman

■
worked loss than ninety days.
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'Provided further, that minors will receive half the 

. <■ • . 
bonus to which an adult female worker working the 

same number of days would be entitlc-d.

(b) if he is a member (,1) of the sub-s;taff or monthly rated 

staff or (ii) of the clerical md med ie.al . s t-if f

proportionate to the ratio which his basic salary on the 31st 

♦ <
December, of the Bonus Year hears to the total salaries of 

those in either (i) the sub-staff or monthly rated staff or 

(ii) the clerical and medical staff as the easp may bo.

8. (i) If any workman shall lenv ■> the scwvic: of the Company

during the currency of this Agree-non t, h-. shall register an address , 

with the Company and t?ie Company ."hall send to the workman’at the 

address so registered any bonus to which the said workman shall be 

entitled by virtue of the term. of this Agreement.
I

(ii) If any workman shall b. J i unistud from the service of

the Company he shall forfeit all claim to any bonus to which but for <

such, dismissal he might have- been entitled on account of the year 

in which his services were terminat'd.

(rii) If any workman to whom th is A.gro'omont applies Iks received 

or receives any bonus or advance in lieu of bonus or similar payment 

customary or oth'rwise which remains unpaid, then the sums payable
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to th-.. workman in h-i.wj cT this Agreement shall, in respect of those 
.

particular year.: taken individually, be reduced accordingly.

Provided that in the District of Cachar and Tripura there 
4 

, • sh-’ll alv/ays be left to tho workman, in any one year an

*S amount equivalent to the, sums if any previously paid

to him in respect of' that year on account of Pngua 

and Durga Pu.yi Bonuses.

k_. t (iv) If any workman shall die while in the service of the

Company his heir:: upon identification shall be paid aft?r discharge 

of all debts owed by tho deceased to the Company any unpaid Bonus 

or balance thereof to which tho deceased had become entitled in terms 

of this Agreement.

(v) If any workman shall have left.the service of the Company

before the payment of bonus under this Agreement but during the 

period covered by this Agreement, he will be entitled on application 

to the Manager of the estate within six months of the payment of bonus 

to his share therein. Monies not claimed shall be credited to tho 

appropriate pool.

9. Bonuses and contributions to the fool under this Agreement shall 
> 4

be payable in respect of 1999 by i.he 50th November, 1961, or within twelve 
f . .

months of the‘payment of bonus on account of 1959j whichever is later, and

in - .
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-‘r ri-;:oct of subsequent years within twelve months of tho payment of 

bonus on account of the previous year

t
♦ Provided, that if no bonus is payable in respect of a 

particular year then th ■ interval nh» 1 1 be extended 

by twelve months.

10* If a. Company in tho Assam Valley Phill have mad"* a loss or 

inadequate profits in'the year 1959? ’th. u tinu shall b . adr<need 
X

*Ka) to rich member of the labour force "/he ire- wo?ord for

not less than • 24O days and to each female worker v. no has 

worked for not loss than 175 <i".ve in that •■<.•■".•, and who 

is still on the Company’s b oks, a sum of ton rupees with 

proportionately lesser ■• mounts f-r minors -.nd r those 

who h’lv* rorked for a 1 ..ea r numb<u' of (hrm, and

(b) to each member of the clorv'al and medical, "t-'ff who 

has worked for net lose than •■.'ipht months In th? Bonus 

Year and who is still on the Company's books a sum of 

twenty-five rupees, with proport innately lesser sums for 

lesser periods.

The sums thus advanced shall be recoverable from subsequent 

* « 
bonuses, or if they are inadequate, from 'the Fund. »

11. If io 1960 or in 1961 a ('omp'wiy in the Assam Valley, or if in



apy year of Uns Ap-tva me nt, a Comnnpy in V/est Bengal shall make’a loss, 

or so small a profit Ll'ert tlx maximum bonus payable to any workman falls 

below ten rupees, th. ;n the Managers of the wonus Fund as described in

Clause 6(ii) shall with the permission of the Board cause to bo-

distributed from the relevant Bonus '^'und a sum which will enable the

Company Concerned to make a payment

(a) of t< n rupees to each member of the labour force who,

b'iqg a male completed 240 days' work and who,

Leung* a female, has completed 175 days' 'work, subject

o the qualifications laid down in Clause 7(a);

(b) of fifteen rupee;; to each member of the sub-staff or

monthly rated staff who has worked for eight months;

and

(c) of twenty-five runees to each member of the clerical

and m.dical staff who has worked for eight months

'with proportionately lesser payment.'? to those with lesser entitlements 

provided always that, there ,i: : ufficicnt money in the Fund concerned, and 

provided that the workman i.s still on the Company's books.

1 2 (i) If an estate or :>arl thereof shall change hands during

the pendency of this Agreement, 'vr shall have changed hands in any

year the financial results of which are relevant to the purposes of

this



this ktryLemont, the Selling Company shall provide j'livca ving

Company with f igur; :s of the profits and/or losses a-htvibutabl e to

the raid '?stato for any yci-.v of the Agreement on -co- uni of which

bonus had not been paid at the time the- estate or part thereof

changed .hands.

(ii) If there shall be doubt or dispute regard ing the

determination of the amount which is attributable' to an estate or

part thereof which changes hands, then a figure shall ho used which

boars to the profits or losses of the Selling Company tip.. same

relation as does the acreage under to; of tin sold state to th<?

acreage under ten of the Selling Company es u wh.-'lo.

13 • Unless there is any Agreement t ? the contrary

(a) th..: Selling Company shul I b. n-spon- ;bl< for <he .

payment of the bona •hinh hay fallen du., 1 fore

the sale of the ee.!. -1; ■ or part th.-r< of, and

(b) any numb .in the Bonus Fund < i' th. sold estate

;hall ho or <litad. !;.■ tii '.rd, and the Bor—d shall

deposit the sum in the appro print, .''uiu. in tiimis

of Clause o(iv).

Nothing in this Agr-.'O!; nt .'.hell erejud icinlly ''i’^eot any member 

of the clerical and m' diori ctnff who is al r "dy governt 1 oy huy Company



Scheme which provider. h irh-’r t- r,.. W:;.

1^. • For the resolution of doubts and the removal of difficulties

it is agreed that th"-.’ mterpr t'ticn >f this Agreement shall be entrusted

to a Committee consisting of Yr. G. Ahluwalia or his nominee, and of 

throe reprerentaliv • noh from the employers and the workmen.

sd/- I. F. Mo rias 
(l.T.A.j

‘ 26.4.61.

S'J /- M. G. Sarmpb
(l.N.T.U.C.A

I si;;n the agrce‘meut in in cf. to 
Bonus pa,yah I •.■ to Lit, mr .. sub.-;'■>, ff 
blit not in respect t:> that pay* •IM.; 
to the Cl ri,cal arid iLdic’J si.' IT 
in W. Bengal Estate a. I ngr.:.-- 
however to the provisions r .luhing 
to the Pool.

sd/- M. P. Baroouh 
(A.T.P.A.)
26.4.61 .

rd/- P. C. Gh > ;■ 
(I. T. P. A.;
26.4.61 .

sd/- N. C. Majumdar 
(T.T.A.)

sd/- Mai trey de Boss 
(I .N.T.(J.C.)

sd/- Monoranjan Roy 
(A.I.T.U.C.)

£
sd/- J. ri. Mitra

(H.M.S.)

'«'/ i tn as so s

J. L. Llewellyn 
(I.T.A.)
26.4.61.

sd /- S. N. Chat t c rj ee
Deputy Labour Commissioner 
West Bengal.
26.4.61.

sd/- S. M. Mota 
(T.A.I.) 
26.4.61 ..

(observer)

sd/- G. S. Ahluwalia 
Chairman, Bonus Sub­
committee of Industrial 
Commi11c0 Plantations.
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modifications may bo made "as necessary to remove the
tate to state and from region to regi on

clif

5- Yes

6 Reply xw same in No. 4

7.* - i)!
-

w orkers 
be -Paid. 
5 years

8.

Yes.

The :ystem of
should cease t

1
■ B

employing non-rdsidential and temporary
exist."The apprentices add behrerS must be 

with grade and skill for a schedule period, not more-than

ti on

411 categories mentioned in No*-3.

9.
J •

The Waze- Structure :

in Garden and Factory Daily­
rated :

Dooars : Unskilled lab-ur 
rated or monthly

’5!

Terai :

/idul t Male-
Adult Female 

ft Ad ole scent
Child

Basic. D , A.

Rs. 1.241 0.60

”• 1.12 0.60
" 0.69 0.31

Dar je.o- 
ling:

Adult Malo:-
Adult Fomal -'
’ ft Adolescent:-
Child : -

Adult Male:-
Aault Fomrlo 

ft Adolescent

" 1.25 0.56

" 1.13 0.56
" 0.69 0.31

" 1*05 0.4i0

” 1,00 0.40

. 1 -
Child :-

Factory La­
bour of
Darjee-
ling ;____ adu 11 Ma1c : -

cdult Female
& Adolescent 

Child

" 0.50 0.30

” . 1.10 0.40

" 1.05 0.40
J’ 0.55 0.30

All 
of

abovemcntioned wages arc in accordance with the notifica- 
1959 under the i.inimum Wages Act.

givonr ration(cereals only) at the followingThe 
rates :

Dooars & Terai 15 per maund wit1

fur

’ *15 “jp

•^S ■’

tf.

her of dnys^worked
Work^/ is done in

■ I

sivc increase ih the rate depending on num- 
per week ranging upto Rs. 23.75 per maund, if no 
that particular week.

In Darjeeling ration(coreals) is supplied at the rate of Rs."- 
20.0Q,per maund with"progressive- increase in the rate depending on 
the number of days worked nor week.

’Jages and salaries of other bategories of workers and employees 
mentioned in r> ply to Question No. 3 vary from Rs. 2.05 per day nr 
Rs, 53130 per month to the maximum of Rs. 371.00 per month accor- " 
.ding"to existing grads’ a nd scale. This again"varies from region tn 
region (Darjeeling, Dooars and Terai) ahd alsn'as between employees 
of different units under different employers' organisations. This. 3?^



should alSn bo noted that a peculiar system rtf Hazrl and Dtibli"Split- 
ting up both Basic and D.A. of unskilled garden labourers of Donars 
and Terai is in .vogue.

■ ■;. ' • f*
10. Yes,

Wages fr>y unskilled labour and corresponding Tiagos- of all’' 
other categories nf workers"must be fixbd, according to the norm for 
to needbased minimum wago'(lowest grade of Fair Wages) determined by 
the Fifteenth .Indian Labour Conference of 1957. The wages under mini­
mum Wqgcs Act in the said three regions were fixed first in the year 
1951 on the baSis”of the family Budget enquiry hold In 1948T The sub­
sequent "fixation of wSgcs was really'the result of conversion of the 
supply of different commodities at concessional rates into’cash. Ls 
sueh^ not only there was nh increase in the wages of the workers in 
any of the said throe regions. But the wages of the workers nf Dar- 
jodling hill area'havc definitely been reduced since its first fixa­
tion in 1952 in course of cash conversion. Secondly, the minimum wages 
Were fixed in 1952"on the basis of family income instead of one'ear- 
nuf having three consumption units and the principle of throe consump­
tion uhits has been accepted Unanimously by the fifteenth Indian La- 
b^ur Conference and Was previously'uphold by the Award of the Coal 
Tribunal in 1956. ■ TRnrdly, tn calculating the wages the requirement of 
items other than food, xjah such 3s, lightingclothing etc. was unrea­
sonably reduced even according to the admission of the Modal Committee 
R' port. The items, other then food, wore reduced by 2^% to 50% from 
What wore the then actual requirements. Fourthly, the entire pattern 
of expenditure and actual expenses have since greatly changed to the 
higher side duo to increase ih prices. Fifthly, according tn the Modak 
Committee the Minimum wages for Darjeeling Hill area should have bectl 
more duo to the abnormal climatic conditions nocessitating"better clo­
thing ahd better food. But the Modak Committee says that for ’’special 
conditions" wggos fop Darjeeling /'Hill aroa bo'reduced by As. 4(four) 
Per day per worker Compared to"the wagos fnr”Dooars and Terai although 
thb snid"Chmmittoo further recommends unanimously that the Government 
should appoint an Advisory Comr’lttoc under Section 6 of the Minimum 
7/agos Act to examine the question of fixation of minimum"wages for 
Darjeeling in greater -detail than is possible for this Committee in" 
the time at its disposal, to ascertain whether the fihanCial"posi n.i 
of the Tea Estates in Darjdoling will make"it possible for for them to 
pay the wagos recommended or wgges more'closely approaching the wages 
required ........ But this recommendation wasthover implemented. More-
ovrr, the gap between the waged in Darjeeling on the one hand, 
Dooars and Terai on the other, has'further boon'widohed from O.25’'nP. 
to O.39"nP. per day per worker. From the abnveftoted observations of the 
Itodak Committee it is obvious that the wages for Darjeeling Hill area 
Workers were not fixed on the basis of"minimum necessities, but loo­
king into thd assumed financial position of the employers. Thus, oven 
the purpose of the Minimum Wages Act in fixing the minimum wage has 
b< on defeated.

11. (a) No.

(b) Split into Basic wagos and Darnoss Allowance.

(i)' D. A. is not really linked with the cost of living index.,< 
according to the prevailing system a rise in D.A. per point in the 
consumers’ price index number by 2 nF. should have taken place. But 
j t was never implemented. 

‘
(ii) D.A. is paid as certain percentage of basic pay in the : 

case of Clerical and Medical staff only. ;
i'(iii)"' For all practical purposes a flat rate D.A. is paid to 

mannual workers.
* l*1 y I}

12. Piecerate system is in vngdo for plucking; The piecelato- sys- 
fom for plucking is hot the sam< for all gardens nr all regions, it H, 
varies from garden to garden, nr rather from company to comnany. -

c.ontd/4 ?
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4

A flat rate is fixed for plucking per seer of tea leaves plucked 
over-and above the norm which is fixed arbitrarily.

■I ;2

■ i‘‘" L13- (a) Reply given in N". 9

each
The 

w of He r
price of the food grains depends upon the days worked
pCr week.

by
a worker remains absent for a week the

price goes above the market rate as has already been pointed out

J
(b) Free housing"is provided not according to the Schedule

laid down in’the Plantation Labour Act hr Bules made thereunder, over 
whelming majority of tho"workdrs~are provided with thatched houses 
Unfit for human habitation. More-over, not less than fourteen percent 
of the total number of workers employed are temporary or basti labour
as they are. called, are not entitled to any ffee housing facilities. 
Medical facilities arr also too meagre in majority of the gardens. In® 
a number"of“gardens not even qualified medical practitioners, or evanI passed compounders are provided with. Hospitalisation is available 
only in respect of a handful of gardens. There is no facility or ar­
rangement for treatment of T. B. and Leprosy the incidence of which 
is most widespread in Darjeeling Fill areas, in particular.

Expenses for free Primary education hre borne”by the Government

■4 j

of West Bengal. The Indian T' a Association"used 
lowancc for the teachers. The employers provide 
ses.

to pay an extra »7- 
for the school premi

■r
f or

Supnly nf free fuel is ton inadequate whore
In number of gardens no free fuel is at all supplied.

it is at all provided

14 The wages were fixed in February 1951*

The following wa_ges wore fixed for Denars and Terai Gardens

D.Ba sic.

J

Total

fed Male adult
Fomole Adult & Adolescent:- ■ 
Employable child:-

• as.11
11

12. As.10. ”6. " 7.
7.
4.

Rs. it 1 As. 31 As. 1As. 10
-1 ■' '

Factory Labour as above.

D a r j e u li r 1 g G a r d e n s:

Malo Adult 2-
Fomnle Adult & adolescent2- 
Child

Fa c t 0 r y:

Aih itit 8. "
7.
4. "

7. .
7. ’
4.

G S. 
h S • 
As.

15.
14.
8.

Halo Adult
Femole* Adult & Adolescents-
Child:-

it11 ■ it 9.
8 ”
5.

7.
7.
4 .

Rd.
As. 
As.

1.
15-
9.

19- (a) & (b) The present
* * cording to

wage aS recommended’by the Fifteenth

total wages should be fixed ac- 
the norm of neodbasod minimum 
Indian Labour Conference oh the

nt

Wage thus fixed should constitute the. D.

■*h‘ i

basis of I960 cost of living index. Twcntyfivo percent
and be linked with the cost'

of living index. Any rise in the cost of living index should bC j®
compensated with 100^ noutralibation at the rate of a minimum os 20 nP.
-tier point of rise in the cost of living index, /i high cost 'allowance Is 

s allowance should bo provided for tho'Cle- 
ubordinate staff, such as, Dafadar, Ch.oW1^4il|w

over and above the Dearnes 
ricalj MediCal and other s 
dor etc.

7/c are not satisfied with thO present system of arriving’'at • ,F 
the Cost of living index for plantation areas because of the following
r e a s r ns

on different items of expenditure h?



it

5 ”

(ii) As thb pattern of oxpondituru has changed. The Govornmfint 
of India also proposed to hold an enquiry into the family budget of 
the Plantation workers.

1

fl

J!

!H

• '■■■

20 & 21. As oer recommendation 
Conference expenses: under edtic-tion, 
items should constitute 2 Oy of tho

22. The total'miniituni wages 
Fifteenth Indian Labour Conference
b;?ck WQgO5

23(a). 
employees

for piecora to workers.

of the Fifteenth Indian Labour 
ifiedical and other miscellaneous 

total minimum wagos.

fixed as“per recommendation of the 
should constitute the minimum fall

We prefer timescale wages fof all categories of workers & 
At present the nluckers are op the piecerato system. In

the name of incentive norm of plucking for nluckers for earning the 
notified minimum wagos is arbitrarily fixed by the Management. Ih 
Darjeeling Hill archs and also ih Dooars and Terai the horm is now- 
h-days being fixed on the basis of the average plucked on the pr&vi- 
ohs day, thereby increasing thc”norm every day, increasing the Work­
load and dcnrivfng the Workers of leaf nice (extra payment for extra 
leaves plucked over the norm). This system has definitely lowered' 
d ovin the earning of the workers during plucking season compared to 
previous years despite increase in-overall production. Moreover^ the
piuccrato system f being incentive for thC Works? t

I Hi

earn morn hat: in fact c-'i^ to bo a moans for the employers to increa­
se th* Workload without; corresponding increase in earnings.

24 .

(b)

the needs 
foregoing.

2^(a)

(b)

f

By Grade Scale and Promotion

Nr different basis should be adopted.

Each adult w^rkt'r should" be presumed to .have to satisfy
f 3

(i)
(ii)

26 (a) 
the tea

family are

?

consumption units for reasons already stated in the

W a g u s.

Ploasd sec Anndxure I.
The lowest in other.categories will depend nn the 

differentials for each category n^er the fair 
wages (neodbosed minimum wages) for unskilled 
manual labour

Please see annexure I.

There is no-such condition at present prevailing in any
gardens that
to bo employed.

nly family members or all the members''of a
as a matter of fact, oven children of

employable’ ago, mothers and other dependents arc1 given employment.
ity of the families deponents like children of employable 
found unemployed. .ago will be

27.

28. 
living

(b)

wago

other proportion to be replied by employers

Employers to reply.

Same1 renly as in r f Question 25.

According to” the Fair wages Committee the concept of 
s given as follows

The living'wngo represents a standard of living which pro­
vides not k ffierely for a bare physical subsistence but for tho 
maintenance of health and decency, a"monsure of frugal comfort and
some insurance a gainst the more important misfortunes.'’ While thO 
lower limit of fairwagos is "the‘'minimum wage'which must prhvide“not 
merely for the bare”subsistoned of life“a but for the preservation of 
efficiency of the worker by providing for some measure of i$ education 

crntd/6
^•>4 k? ’Si

’ *r ?

a
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modicSl £”requirement 
mu :t obviously bo the

and amenitio 
minimum wage

capacity,of the industry to pay.

. "While the limit of 
the upper limit is set by

As such the living wago will bd nearly three times nf what 
be the "lower limit of fairwago" or the needbased minimum wage

Women' Wa go s.
- ; If

29, 30, 
31 & 32.

•dr

the
-

W ould’

fair wage

- i ■
Differentiation in the wagos betwoon"men and women 
Iters is there os has already been shown.. TherO is

such occupation in this industry'which is exclusively for woffion

wbr 
no 
and

thus call for any different method"of calculating the wages of women 
workers, 7/omen workers do the fillowing jobs

Plucking, Planting, other cultivation Wopk'as necessary, 
picking and practically all other jobs excepting Goop'hoeing and" job
of rna chi no ma n. The r e 
wagos compared to ma

'therefore no-justifiedtion for giving lower 
orkers, to the womei workers.

1 ’
Number of women Workers is about fifty percent of the 

Lal plantation workers, other replies to bo given by the employers I
Children rdolcscents.s

Actual Number, to be supplied by employers.

34. Children are given light cultivation work and other

35.
Childrc

■ 39 hours per week

5 for 1951 and I960 have already been shown.

~ 36.
more over,
very badly. The

~ No. ChiIdfen 
to. do plantation

should have the opportunity of education 
wofk in early age tells upon their

ystem of employing children"'is against the norm of
ny civilised Society, at present they are compelled to Garn^duS tn

consistent refusal by"the employers to accent the. 
earner having three consumption units.

principle of one

fork.

33(a) & (b). already replied in respect of

-(c) 
arc given on task

Th er o The following jnb

(i)

(i i i)
( iv)

.Pruning
Joed i ng.
Manuring.
Planting.
Forking.
C1 u r 1 n g und c r g r ow th.

(vii)' Uprooting
(viii) Hoeing.

" >11

39,' 40, 41 & 42.: Iluniy already, given in rosnoct of Q. 12,22 &

contd/7.



T a Rate

Male
Pruning -

S
-do-

(b)'

45. The t a s k " r a tos ar0 present fixed by theat

8■ 47. hours.

48: Unions

' 2$ 
4 50

management 
a result

320
• 300

300

lit !| w*41 « r

light:
Light shift:
Deep Shift:

is difficult tn standardise task worR rate in 
various fact-rs depending Upon the Soil, rainfall, 
etc. which vnry even from mo part of the same

44. (a) 6 to 8 hours.
(b) 3 hours.

PRopucrmbY 2? LABOUR

without any consultation with thC'union or workers. As

46. (a) & (b). Il 
plantations duo to 
ago of bUsheS etc. 
estate to another.

43. (a)
Female

!
h
i -1

180
No 
Nr

i

■p

'Jp
3U

1b!

if!Hi

TKullying
Hoeing (light):
Hoeing (cheel):
Planting:
Cleaning undergrowth:
Uprooting: 
Sickling

180
87
30
70

175 bushes

160 
No ' 
24

Nil 
350

maximum number of disputes arise on the question of task race every 
year, it is .therefore urgently nccesSa^y that task/rates must be 
fixed by the Management in consultation with tho Workers and their 
unions. Tho employers by fixing higher rates of tasks very often 
deprive the workers of the even the statutory minimum wages. "So 
tho need of soecinl stress on fixing the task rate in ? woy so that 
all the Workers c^n fulfill the task within the scheduled time.

_  ___ .... 0 ff ilia ted" to the'A.1 .T.UTtC. .always try tn 
cooperate* with the management for improvement of the productivity. 
But most of the managements in plantations still believe in thumb 
rille nhd continue to treat the workers like old days when there was
no Unions of^the workers. This attitude of the managements unless 
changed cannot help in improving the productivity. .

49. 
in
of

its

the

It"mAy be seen frnm the figures given by the Tea Bo^rd 
publication Tea Statistics I960" that the pverage number 
power emnloyod in the tea nictations in West Bengal comas
following

1956 -3.3

The

Year -
Ar<’5 in Hectore - 
Labour employed -

,qbovo is calculated from the following figures

. 1956
81,312 
:68,671 

Production in (.000KG) 76,361 
(Source

1957 1958 1959
81,636 81,949

261,384 251,145
75,397 76,193

Tea Statistics i960)

82,290
N.A.

.80,10?

I960
N. . 
N.A.

81,3^3

Ms50 & 51^ Tht the present productivity of labour in West Bengal •, J 
i§ in n^ way lower can bO soon from th$ giguros given in the answer.
to Q 49 above. the contrary the- prnductivity"hns definitely

If fair wnges Paid it will hr9ve its affect on the productivity^..

i W I: ii 1 ■;' T?;.® d

up; SI!

’ba . . Sae reply to Q.49, 50, $1.
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53

Rqroly so, see reply to Task rate.$4 .i

55. No

56.

57
|| This is qrd plantations

H

the

As glready ^swered in Task rate

Higher earning certainly, lead tn higher productivity.
_ the to-days history of the all industries a 

can’t be ^exception tn that.

J 53." " PiecO rate will ^Ways help the management tn intensify
| labour of the workers, resulting in overstrain and undue speed.

The work lo^d is"fixed from year"tn year and even from 
to day. It is not at"all working satisfactorily in most of the 

/ gardens as stated 'in nur reply to ’’Task Rates”. .
.'p A ;i ; • ’

day

59 Tn bo supplied by"the management. It is seen that absen-
. tooism'hns definitely gone"dowh since the wagOs were"increas6d by 

cash conversion of supply of comnodities at concessional rate. The
reason for the present absenteeism are : 

1) •
2)

Sickness.
Low wages which mnbes Workers disinterested in wnrk

CLERICAL

Q 60 tn 67. 
by pgr ooment

"The salaries of clerical staffs wore fixed tn either 
nr through adjudication." Now the present Wagos of 

do

pi 1

clerical Staffs in'gardens affilited to ITA woreifixed by agreement.. 
But that of the I.T.P.A. by adjudication hold in 1956. ThSrc are 
other gardens who are neither members of the ITA nnr that of the 
I.T.P.A., those are'mainly hold by Non-Indiah concerns. Thore the 
wages arc fixed according to the will of the management.

Thb wage Board fnay be requested to fix up the wagos of the 
clerical and other staffs of all other Categories"suitably amending

i

r-

the differential between tho"unskilldd garden labour nnd the clerical 
medical and other.staffs belonging to ITA gardens. When the lower 
'level nf fair wago§ will be fixed for the unskilled garden labour, 
the present wages of the clerical and other categories nf staffsand.the present wage
workers shntiid be raised .accordingly with a grade and scnle „„d without 
curtailing other facilities that are being enjoyed by them.
Pp-W rH) t ..W a g O O—'W G e—1:4 .

ARTISANS ARD TECHNTCTAMS.

Q. 63 to 7-5* Ie fixing the wages" of the dnily rated unskilled "workers

r
ortisghs ^d-technicians’ Wagos should bo fixed with suitable modifi- 
fication of..the prevailing differentials between the present ITA* gr g 
^hd scnlc Pnd the present wages of the unskilled daily rated garden 
workers.

76
PREVAILING RATES nF WAGES

. The present Wages of the Tea Plantation Workers 9s hnS

L

Already been Stated were fixed under the"minimum Wages Act. the object 
of which iS to fix wages for sweated labour of unorganised industries. 
The wages of the plantation workers before fixation"under this Act 
were ’’appealingly low” ns was stated by the Rage Commission. The 
present Wages too fall fir short"of the minimum Wages $s haS already 
bebn stated. The wages"nf tea workers in West Bengal are lower'than 
thrGo obtaining in any other organised industries in"the State of Jest 
Bengal. While the"averagb annunn earnings of a factory workers in 
Jost Bengal have"gono upto Rs. IjOO.OO in the yc3r I960,, the average 
annual earnings of nn adult mAle worker afe approximately Rs. $00.00 
including the cash value of ford Concessions; So, even if the pre- . 
vailing aVerdgc annual"oarnings for the region of West. Bengal are 
tnk<n into consideration; the lower limit of fnir wages for Tea plkn- 
tation workers are long overdue. :

■MIS' .' i'f . A’i
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j 77- Ih a predominantly agricultural country the wagos of
’ industrial workers who constitute a"small percentage " hf the working 

population, buVat. the same time‘'producing wealth proportionately 
much more, cannot be determined on the bPsis of r>r in comparison Wit th 
the national income which- suffers from the undue woightagc of 
from agricultural, sources. If howdver, the national income has to 
oXerciso any appreciable influence on the wage structure of the

f: workers, surely profits, dividends, managing'agents commission, and"
■ 5 hclnry npd other allowances Pr,d commissions of tnp executives have to 
fU under its influence first. So although average per’eapita national 
; iheome eannofbc the b^sis f^r fix!ng"the minimum wages of industrial

v; orkhr s, "i t Would bo instructive to compare the‘'earningS of "Tea plan-. ' 
j -l otion workers "with thd average per capita national income of our *

country. A^ccording to the estimates of the Central Statistical ofgar 
rization. Government of India, the average per capita national inComo 
in 1958-59 VJns RS. 330.2. But the present average annual income of a

i Tea plantation worker having two adult dependents in West‘Bengal is
: r-5proximntely Rs. 500.00, which means that per capita income of"a Tua
i worker stand nearly at Rs. 166.00 which, again, is nearly half of the 

pur capita national income.

79 to 82. Employees to reply.

WAGE 3 DIFEERENTTAI.

83. Fop the purpose of fixation of wages"aboUt 90% of thb workers
arc being treated as unskilled workers. But amnngst them the’jobs like 
prunning, plucking, etc. can never bo accepted gs unslikked jobs, 
Prunning definitely requires skill and experience. Plucking «|lsn, 
particularly fine"plucking cannot be uerfarmed by gp unskilled new 
h~nd. fTherd arc other jobs s6"which fall under the category semiski­
lled job, jobs lijco hoeing, uprooting, manuring, weeding; etc. may be 
treated as unskilled heavy manual work. It may be mentioned here that 
barring a.few perContrives, more th^n 50% of the mqie labour and' 100% 
of’ the female labour do the job of plucking, prunning is done both of 
rnlo'p d female"labour5 although men may be entrusted with heady t&anu- 
,al work after completion of prunning nhd before the -plucking season 
starts. It is, therefore; difficult to'categorise the workers as 
unskilled, Semiskilled and skilled without finally determining the 
nature of jobs.. ' ‘

84. ! No. \
We consider that the existing differentials pre not proper. 

Reasons’ have already been given.

8r. ■" Yes. The differences between lowest and"highe^t incomes can
b - harrowed "down by bringing down the remuneration of "m^n^gorinl staffs 
According•to thd Report of the Plantation Enquiring Commission, 1956 
(t'onon Commission) "high inanngorial overheads afe by no moans essential 
fop efficient productivity”. The s^id CommisSinnTurther' states that 
"the possibility of any reduction In production Costs by partly in 
bringing down the administrative costs incurred on'non-Ihdian managerial 
staff grid mnn,aging agencies ........... Th6"Comraission“al§o Suggested 
that the TOa Board should "examine coSts of disproportionately' high ,h 
r .muncrations paid to managerial ond other senior staff"in Tea"Companies 
a.d when necessary advise Companies concerned in this connection $nd 
exert its influence in reducing the disparities that exist at presonc."

a

Thb differential in earnings between tho lowest and highest
^•jd in Tea Comunnios is 
o.v ih public services.

: abnormally wider than in any other industries 
Wo, th- rofore, suggest that the purpose of 7^ !

tho wagos of the'lowest%nd paid workers shouldi wi "I x* u 4- ** 4- Vo 4-Vo m _narrowing down"the gap', 1
k< inefe Sod to tho fair wages level and"bn the”other h^nd
c ration of the highest Paid stnff be brought down.

tho remu-

• Yes

c-' tegories 
II p-tion.

The Board should itself 
:. It should not be loft

fix the differentials, for the VaVloh 
to the parties Tor settling by

8 ■ to 92^ Replies to bo given by tho employers.



.11

41

■'M

t.

*

I -

a

1

} ’I 
ill 
h 
4 ii
hl

S k.

hi

i

10

ChPiCITY PAY

93 & 102 to 105. "The fin„ncipl position of the industry can be 
judged from the following figures appearing in the Reserve Bank 
Bulletin of September I960:

well

Total"Gross average profits from 1951. - 1955 aS percentage 
of capital employed in 750 complies (all industries) was only 9-2 • 
’Thilo in respect of 113 Tea companies the, percentage was as high as 
16.9, the highesfof 3ii industries including Iron & Stedl, Cement,' 
etc. It may.be noted that 1951 and 1952 were the years of crisis for 
the Tea industry. Again in 1956 while the average -gross profit as 
percentage of CapitaVemnloyed in 1001 companies of all industries a 
w$s 9.6, that of Tea of 167 companies was 14.6. In 1957 the corrds- 
nonding figures were 7*5 ond 7*3* A. nd 3gain in 1958 the correspon­
ding figures were 8.0 nnd 9.4. Thus whiio'even in a lean'year of 
1957 the Tch Companies"maintained their gross profits almost at a far 
with those of overage of Pii industries P^d in the year it'always faired 
bettor7 In 1959 ohd I960 although the exact figuros’are not oV^iloble. 

1 he gross'profits of the Tea industry as percentage of capital employed; 
will no dobbt be much-higher than the sverage ofall industries. If
we again look pt the dividend Paid a percentage of paidup'Cgpital, 
the Tea industry
of I9^rtn 1955.’ 
nS follows

s u r p r> s S e s any nt b cr
The position in respect of

1001 Companies (A11 Industries)
167 Tea Companies ---------------- *—

/hi 1 e pr ofi t befor c 
in 1958 compared t<-

rggnised industry"for the period 
years following 1955 is

12^6

9.5
16.1

121Z
8.8

10.0

1958

9.0
10.4

tax in respect of 167 Tea hns increasedCompanies
what it Was in 1955,"the wages ?nd salaries have

dininished during the corresponding period. We consider that in deter 
Pining the needbased minimum of 3 fair Wngo the capacity of the ihdus-
1ry tn pay should'not bo considered.

w

The Wages must hnve the priority
Capacity to bay is at all considered, the industry as a'whole 
be taken into account as wo Want to standardise Wages for each 

’.ategory throughout the industry in the country..

If the 
rhonId

J4, " Tea Industry occupies an important position in our nation 
(:Conomy'as the largest Contributor in foreign exchange earnings and aisn 
by wqy of excise duty to the national exchequer. The industry employs 
‘be largest"number of workers a^out 1 million. . It is also the mains^oy 

y-f the plywood industry'supnlyihg tea chests. Although India,"in
drcage, has one third of the total acreage under tea plantation in'the 

India’s"product!on Ond export constitute about half of the total 
other countries taken together.

rldu 
all

Although wo do not accept the principle of reckoning the 
capacity to p3y in determining the needbased mihimum wages, the Tea 
industry is prosperous enough in all rosnoctS to"Pay the minimum of 
fair wagos. Tho recommendations of .the Me non ■'Commission, if implc1 

y anted, woilld greatly augment the Internal resources of the Tea Cour
panics. For examnlo, the commission has observed"that a limitation on 
dividend by h;>lf would itself-have enabled most companies to increase' 
’heir internal resources by n^out'25 percent.- "We' have already stated 
earlier that" the percentage of gross profits to total capital employed
is highest for t 

■ tries. Besides

H L V Al V ■ '-u Ijj. .J A M « MS M M v w r* — M r ~ ~

he Tea Industry compared"to the average for all Indus- hOj 
the Commission hpS also suggested7 that ’’under the

head ’general chprgbs’ there"is room for reduction of costs by decrea­
sing the remuneration cAjd to Maraging Agents and Secretaries, by" 
abolishing the commission paid to Manager, etc., ....... a nd ration- 
nlising the salary structure of the mqnagorial Cgdre.”

•! M *, * . Al • -*■■■■■■■■■■■■■■■■
It may bo mentioned here that Irtdia, particularly No£th-^ 
s renowned for quality'production of Tea. As such no

■ other country in the world produces quality tea as ,in-India.. ^thor ‘ 
than quality tea, generally known os common tea, is produced by Ceyloii

95 to 100i 
West India

w h i ch now stands, Second in export after India..’

iii



11

7'H

Secondly, the export from Ceylon, the only competitor of 
Indian tea, is always less by several million pounds.

1 ;

\ Thirdly, one more point may bo addodd thatvWageS p=ld to Wor­
kers in Ceylon,(.ond even in Indonesia; are definitely more than’thoSe 
obtaining; for Indian tea plantation workers. A.s<suchwno Oubstion 
c$n"arise that aDy increase in wages will or likely to affect the 
export trade, of Indian tea.

Y/e do not, therefore, consider'that the question of export 
should figure prominently in determining wages. . Here again we s 
would mention certain“pocblin.ritics of the industry.itself, which 
should., be taken note of for the future of- the industry. .

T hckfnllowing have been observed by the Menon Commission:

i) ’ '"The main feature of the industry was the'concentration of 
Production. 52% of the total North Indian production was in the'hands 
of"7 Managing agencies, to held 36.2%'of production, nnd 13 in P11 
produced 371 million lbs of tea, out of 487 million lbs. in North 
India, i.e. mole than 75% • 8 Agency^houses of producer's in Calcutta
with ’their associate firms purchased over 50% nf Isa1 lot. Calcutta 
Auction in 1954." x

ii) "There is high degree of concentration of capital"and there 
is'excessive concentration of economic power in the h?nds of a few 
brokers".

io

This has resulted"in "expansion and contract!on of ^uctions 
in U.K. and Calcutta Was possible by these Managing Agencies", says 
Sri K. G. Sivaswamy, one of the members of the Menon Commission.

This is, an industry whoroTeally the demapd and supply havo 
very little effect Upon the price oftea. "This Can"be seen if we 
examine the total world Top, product!on, production of tea in India" 
aftd th: average export pri&e of N. E. Indian Tea in Calcutta auction 
for 1951, to 19%. The production- of N.E.Indian TQa went up from 
1952 to 195'4 by 6.6 million lbs."And that of the world out put hy“ 
130.7 million lbs., but inspite of that the"average export price of 
N.E* Indian Tea in Calcutta, auction rose .from Rs. 1 - 11 as. - ?P» 
nor-lb. in 1951-52 to Rs. 2-6 as. -Op. per lb. in 1956-57*

' fl:

.'iO

"‘L

f?

It may al so be noted hdro that .in the year 1952, the producers 
raised a.huean3 cry of over production, when the’price'drastically 
fell, p^d gs a^rosult'a number of gardens were closed down, throwing 
thousands of workers out of employment, "But as soon as'the Govern­
ment concerned agreed to a wago cut fop workers pPd as soon as'the 
cut was resoitod to, the price immcdiat01y"began' to rise. No one 
can explain hew the market price of a commodity' can gn up with the
c.u t i n 
Wg are 
there, 
in any

wages of the workers of the industry pmducting the Commodity 
therefore Convinced that if thd producers manupulation is not
th^ro is nr reason why the export of tea should be affected 
way by'any increase in wages of the workers.viay by' any increase in

i

1$

»y

We are sure the 3rd; five year plan target can’be fulfilled  ̂
aS this"industry is concerned, provided the employers are in., ji 

a mood to co-bperntb with the workers gpd take such steps as are 
necessary to increase the production and the expopt;,

so far

Q .101. Thore is no rea.Son for affecting the employmen : pos iixon 
if fair wagos is fixed for the tba workers; “ ‘
to increase the production apd to resort to fine plucking, which 
needs more workers per acre. Moreover we h$ve shown how"the c'bo.f ^ 
bo reduced to a substantial extent by reducing the high over h^oW 
charges. . •

The need of the hour ;

the employment positioirin
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Q» 106. Yes. plsn the wages of other categories shnuld'gn up- 
accordingly. But the managerial"'staff ’ s salary and cnmminns should 
also be reduced in order to narrow down the differential,

107. The* terms of reference itsolf'is for fixation of fair
wages. aS fnr as' possible.- The question of reduction of t 
tlnn units per employed wnrker'dncs not arise even on plc

'osti^n nf reduction nf thrdo cnnsump-

tn Pay’ fnp reasons already shown in previous replies.
nf1 capacity

108 (a, b & c).

on profit Eqsis.

Ci) Employer to reply,
(ii) -Do-
(iii) By agreements generally. •
(iv)~ The Bonus havd been Paid since 1953 -’1954 

The bonus for the two years 1953 & 1954 tn workers
were P^id on a a^hoc bflsis by agreement. D uring•subsequent yeari 
ton Bonus have been paid by’'agreement on the"prnfitS b^Sis; area 
prosperity bPsis for 1955 to 1958 n„d 1959 tn 1961 on comp.onywise
profit basis

109 Reginn-cum-componywisc.

110 Bonus is linked with profit. No profit, no bonus is the 
principle followed by the employers.

111 to.132. Reply tn be given b- the employers

Yes. 6-|%.

134, No such scheme for the workers. There are some for- 
Clerical and Medical staff only, -bufthat ton in some nf 
the companies only, which vary from company tn”cnmpany. 
Number nf companies hnye such-scheme even for their 
Clerical nhd Medical stqff even..

135. tn 140. Reply tn be given by the employer

.» i
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i. n n e x u r e I

A-verage cost 
gardens) \ In 
tir'i' units on

for D^ars and Dafjouling asp^r nwrket rates("of the 
I960 of a family of an .adult worker having 3 consump- 
the basis of Dr, Pa twardhan's standard of diet.

standard of diet pi r 
. s given below ;

head per day prescribed by Dr Patwardhan

Cereals
Pulses
Groen Leafy
Vbgotables

Rent vegetables
^ther vegetables
Fruits
Milk

14
3

o£ ,

4
3
3
3

10

n

11

Jaggery
11

Fish and Meat 3

J : (In sours) 
Quantity per 
family ns des­
cribed' in the 
ques tlon 
per month,

Present cost 
of column 2 
at the avera­
ge" price 
from 1st. Jan 
•60 tn 31st. 
fecem. '60.

1. F^D:

T'

Cemals Rs. 25 per md. 39. 37 24 , 80
Pulsus Rs. 0.62 nP. per sr.
Green Lpafy Vegeta-

8. 4 J 5. 26

'bios Rs. 1.02 nP. ner sr. 11. 02 2. 24
Root Vegetables d’ 0.^0 nP. ner st. !• 43 4. 22
0 th' r vegetables y’ 0.90 nP. nur sr. 
Fruits(Banana only being the chea-

8. 43 4. 22

nest) 0,06 nP. for one 90 Nos. 2. 7C
17. .36f j ] k 0.62 nP. rx r sr. 28 -

Lugar Jaggery Re. 1.00 per sr. 5. 6 5. 60
Ga'oot ^il) ^'Rs. 2.50 per sr.
Ghee. ) Not available

5 • 6 14 r 00

.sh and Meat ^Rs. 2.50 per sr. 8. 43 21. 07
Eggs @ .16 nP. for one egg 90 Nos. 14. 40

2. Fuel and Lighting:

Firewood ' Rs.
Kerosene - 6 bottles

CfO.31 nP, per 
bottle Rs,

Matchbox / 4 boxon cfo, 06 
nJ’. per box

'• . Total

3. Clothing:i5Rs. 2.00 per yard

Pairs of shoes or chappals for 
adults. Pairs of shoos or 
Chanpals for children, i?Rs. 4.50
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Item

Provident Fund

Present c^st nf column x 
2 at the average price 
from 1st. Jan. '60 tn 

'60.

Mi seell.am nus;

21st. Dec.

Rs. nP

20^ nf the 
wages: -

t n I a 1 
t 33- 41

: - 11. 00

rntnl:- 177. 88

*

1 Fn^d:- • - Rs. 115. 87

Fuel & Lighting s — — it 4. 10

Clnhbing;- - ii 12. 00

Footwear s- — ii 1. 50

Msccll''n. nu.s i 
utensils, timbre

ncludi ng
11a etc.: ii 33- 41

Provident Fund
C^n er Ibu i i nn:- ii 11. 00

Tnt.'l:> _ 177. 88

•*
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Resolutiong,1.

This m< ut inhelu in connection v.itn the Jeunuaa ocek, ui'ge^ that steps 
ire taken by tuc ..age Board, to ei „nt interim jage increase lor the 
plantation Labour it m e.irly a itc, The met * ing also stress that re­
presentation. is bivun to ail tne central xr de unions arid set up wage 
Boards for other pauit ..t ion crops at an early date.

Resolutiond. 2.

This meeting' urge& tne Government of mvarab to set up at an early date 
the promised xripartiate committee to settle the various problem agitating 
the workers ih every Jay life and to set up permanent rules lor gratuity 
and modify tne jtanding orders.

Resolution.X

This meeting strongly protests ag 
plantation workers and urges that

inst the irrational bonus payment for J 
steps are taken to see the workers 

get bonus on n rational basis. This meeting also urges that the bonus 
for I9bo be settled at an early date. r '



RESOLUTIONS adopted at the meeting of the representatives of the

Plantation Labour Unions of Ker al % Madras and Mysore at P al gl at ob 

2 - 10 - ’61..

(1) ihia meeting directs all unions irrespective of J’fili aticn 

to serve strike notices to t effect on or after fourteenth of 

October ‘61 immediately on t he m an agon ent s for the realisation of 

imedi ate wage increase to compensate the rise in the co<t of living, 

bonus for the year I960, a gratuity scheme for Kc-r cl «• r-nd a uniform 

plucking and tapping incentive for the plantations in Southern st ates*

(P) This meeting fortns m J nter-st *te pl ant ation workers’ 

Co-or din at 1 ng Action Committee consisting oft ho following with the 

powers to co-opt

(1) P. Bal ack an dr a Menon, 11. L. A. ( VITUG)
(2) P. K iha al 1» g e» ( AIT UC)
(5) T. Sank er ( AIT VC)
(4) N. Greek ?nt an Nair (UTUC)
( 5) Pr akkul em Bh&si (UTUC)
(6) A. Sub bi ah (1WS)
(?) Capt.. P.L. Porum al (President, Neel cm al ad Plantation 

Labour Union)
(8) P.M,Sheriff (South Indian Plantation Workers' Union)
(9) K.L.N it hslmlian M.L. A. (Mysore)

(10) M.Krishnan (AHUC, MkkgiKlwX Kvl asekharan)
(11) P.Vrindhtgiri(AITUC, Nilgiri s)
(12) A. R Am en at hen (Gen: Secret ery, Tsui In ad Pl «n tat ion 

Workers' Union - A3TUC)

(13) Kongasseri Krishnan, M.L. A. (^resd dent, WHHuv an ad Pl ant M;ion 
Labour Union)

(14) M.l ..Sundar mo, M.L. A. (Presi dent, Peerum ede Pl tn t at don 
Labour Union)

(15) Willi «m Suelex ( Wyn ad Pl ant ation Labour Union)
(16) Jacob (High Henge Estate taployees' Union, Mundskayan)
(17) T-Ubaidu (Palappilly Estate Workers' Congress)
(18) I. Kunhan (KoiMkode Taluk Estate Workers' Union)
(19) K^P adm an abhan (North Wyn ad fist ate Labour Union)
(20) P.Stanley (Reviculeai Estate Workers' Union, Moon ar)

(3) This meeting decides to have its next meeting at Cciw¥atore 

on 10t & Octoter nt 3 p.m. Representatives are requested to contact 

Mill Workers' Union office, Coimbatore (Phone No. 3851)

(4) This meeting decides to wait on a deputation on the Han: 

Minister for Labour, Govt, of Indi a to explain the position of the 

plantation workers of the South and their imredi ate dem ands. Tie deputa- 

tion will consist of Me ssr s. P. B aj ec handr a Menon, N. L. A. ( V j co-Pre si dent, 

A.I.T.U.C. , A. H® an at han,P.H. Sheri ff,C«p t. P.L. Perun al, P. Vriadh agiri 

and K.L.N ar asi oh wn, M.L. A.
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From

Trade Udon Council,
P. B al ac h andr a Menon, M.L.A., 
G»sner al Secret ary, Ker al a St ate 
T r * T a n d r u b> .

To

The Hon.: Minister for Latour, 
Ne w Del hl.

Sir,

In conf! rmi ng my teLegran dated 3—10—61 which runs

as follows:

H PRAY H^GRilVh. SOUTHERN PLANTATIONS LABOUR

UNIONS DEPUTATION BANGALORE B AL ACH AN DR AN M.L.A.

SECRETARY KER .al A STATE TH WE UNION COUNCIL * 

On behalf of the Plantation Labour Unions of Scut hern 

States, we are wilting on a deputation on you to present the case 

of the plantation workers for an immediate wage increase, *e request 

you to allow u^ an Interview at Bangalore during the tine of L atour 

Conference.

The deputation consists of

1) P. B »1 ?ch an dr a Menon, M.L. A. ( Gener 81 Secretary, Kerala 
State Trade Union Council and President, Kerala 
Federation of Pl nt at ion Labour Unions)

t 2) A, Ramanathan ( Gen: Secret wry, I ami 1 n ad Pl ant at ion 
Yorkers’ Union)

3) P.M. Sheriff (South Indian Plantation Workers’ Union)

4) Capt. P.C.Perural (President, Neel f® al 81 Plantation 
L abcur Union)

5) P. Vrln cite aglri (T®llnad Plantation 'workers’ Union)

6) K.L.Nar asiBh®, M.L.A. (Mysore)

We also enclose herewith the statements and resolutions

adopted and passed at the Representatives’ Conference held at

Palgh-U on October, ’61. t

Yours faithfully, 
Encl a: Copy cf ths telegram,

st at or ent s & resolutions.

Copy to:
. AITUC

.UrA^i-’u



RAMANATHAN

TAMILNAD PLANTATION WORKERS UNION
VALPARAI p4adras State)

MEET SRIWASTAVA IN BANGALORE STOP INTERVIEW TRYING IN COURSE
LABOUR CONFERENCE THERE

AITUCONG
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MINISTER BANGALORE STOP PLEASE

H • .
& ;

0 IG 1, VALPARAI 
&l- «■ ■;

ILilAu I LAHTAT I OH WORKERS UNION

FER BALACHANDRA MENONS TELEGRAM THIRD ARRANGE INTERVIEW CENTRAL^

; IVASTAVA A I T U CONG NEWOE LHI
• •• ! ’ 'R-,

• vT i

WIRE ACCEPTED INTERVIEW DATE

■ !■ <-h- ’' 
Lr

■

IS DEPARTMENT

>
The soquaiwa of oulrita h t. tha bsgiiinuig of thU I >bnof lianlal ia, sarin*

tiUUibor (in tho caaa of ibraigsi, lolagracn only). oU?.) of Origin, u:VA Sirdca iasiruaLixis (if Gap)n - < 
aumbc;- of words.

This form must accampa.i? aa; cnguky respecting this telegram.
MG I t-'iWa.—m—1.7-QD—30,210 Lk?.

■ , ?

]ib



’ p rp- ■ ! • ■<

'"Hl Wife

iiFJlb
No. .

Received here at---------r r <

EiG^TE^TH mSY THOysaNUS TEA «0RK6<S STRIKE MANAGEMENT CRUEL 

iENT SITUATIGN JETERIQRATiNG-IwjTE lUTKVMION REOKSTEX
. J .,.r- ■ J .rs-r.

0 PS H55 mEHRauUN 2 
w|r. -.^v -i'-'f
jHI

i' i' ^X'!;

in

£*■ *

JOINT ACTION (BMtUTrEE^^K
* ■ * “ ' ’ '■, y >

’ 'W A. I. U. C ..
LR?Nic?lb£^^................

Tilt Nm>............. ft 8»li«d •“

' ■ ■■Tha scqiiauMi of entHaj at tha b^i.ining of thii tslogcamu—class of tslagram, tUna . h.inth;! in, aerial 
Bumberffin tlio caso of foreign, telegrams only), o.fHoo of origin, da^a soryioo’ iustructiom (if ao.^) and 
jumober of words.

Tins form must accompany any enquiry respecting this talegram.
MGIEPAli.-GGO—17-59-S9,2lO Bks, 

A ‘ • ’ '-h ' •

i .’ J? , 
Wi

, ■• '4



Editorial published in 'JUGANTAR' a Bengali Baily 
published from Calcutta on Friday, the 7th April 19^1.

TEA INDUSTRY - Part 1.

• \ ■' y The reply given by Sri Manubhai Shah, Union Minister for Industry 

to a question put to him on 8th March 1961 in Rajya Sabha amply shows that the 

Hon'ble Minister was ill advised by his subordinate staff, who supplied him with 

wrong informations which ultimately led him to be off the truck. If not, how could

he have made himself a butt of ridicule by giving such an incorrect reply to Sri
■k

Dayabhai Patel and thus bring about irreparable damage to the national interest?

The questions were:-

1) Whether the Indian Tea Auction and the Brokers' business for 

eaqporting tea to the foreign market are under the absolute 

control of the foreigners?

2) If so, has the Government been thinking of taking steps to 

ensure that the Indian Brokers shall have the legitimate quota 

of share in this business?

In his reply the Ilon’ble Minister said1 that Sri Patel had been 

labouring under a false impression. It was not true that those business units 

were monopolised by the foreigners. So question of protection does not arise.

We have already pointed out that bis reply is out and out a wrong

statement and is quite the opposite to what the actual fact is Because out of the

even Tea Brokers in Calcutta, which is the only market for Tea Auction in Northern I

India, the oldest concerns are four in number and they are the properties of the
< ‘ d 4 SI j 3

foreigners; and about 96% of the total quantities of tea put to auction are dealt

with by these four foreign companies. The pioneer of the

has hardly reached its 14th year and handles, along with

remaining three companies,I 

two other companies of

through Calcutta auction. So in the face of this glaring

till lesser years, only the 4^ of the total turn over of the Indian Teas sdld ,

truth will ho still, say/,,/
a ■

tliat in India the Tea Auction Market, in other words the Brokers business iS'.not*.':, ; .
■ ' /

under the absolute control of the Foreigners? Or no step

the interest of the Indian Brokers by safe-guarding their quota of shares in th

two busino 3s uji its?

his

needs be taken to

From what ve have seen of him on different occasions and considering 'qjS, 

democratic outlook we have the firm conviction that he would not make such

colossal mistake had not his subordinate staff were guilty of supplying him with 

wrong informations. On the contrary, we believe, he would have taken all possible

save the National Prestige
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The negligence of the Officers-in~charge is at the root of all 

evils. Such people, unless they are immediately removed from such responsible 

positions, are sure to sacrifice the national interest by theix* ignorance, 

foolishness and negligence. "Will the Hon'ble Minister take proper steps against 

these worthless Officers aversed to their duties ?" - is our first and foremost 

question. The second is, "Will he change his outlook, betrayed though unwillingly, 
• > i
which gave fillip to the monopolistic attitude of the Foreigners in the Sphare of 

Auction Market, as well as to the Brokers' business?" and if he is inclined to 

adopt a policy favourable to Indian interest ?

. Not only for the sake of material prosperity of the Country, it is 

absolutely necessary to do away with this monopolistic control by the Foreigners 

in the Tea Tx-ade.for the well being of the nation as a whole. This is also a long 

advertised business principle of our National Government too. Even the British 

Bureaucratic Government itself, just befox’C the transfer of Power, recommended for 

fixation of a Quota to ‘the’ Indians as their legitimate share in the Auction Market; 

in the other words, in the Brokers'. Business. In any Country such a recommendation 

is considered virtually as a mandate. But these British Brokers who wielded

absolute control over the Auction Market did not care to put the least importance

to this recommendations made by none else than those of their own

the recommendations at naught with utter indifference Only after

the installation of the National Government the mental outlook of these

-nd set

months of ;a few

class

I

people.

had undergone a change and consequently accorded their approval to an Indian.f * 

concern in 1948 as the first Indian Tea Broker. In Thirteen years after that,

two more Indian concerns were also accorded theii’ approval as such

Tea occupies the third place among the cash crop of India. Who.‘can.’.

.deny that this continuous dependence on the foreigners, in protecting the''

interest in this business having ;uch a great potentiality in the material 
...... . . . iff

prosperity of our country, is a great shame. There is no

study the role played by Brokers in the tea industry and

of dependence is harmful to the Nation too

The procedure

other commodities. Save the

of selling tea in the market

nominal quantity of tea sold

room for doubt,-i

trade, that 1

differs from tho$

directly from gard< 
' -'W

the local buyers the major portion of tea produced in Nox’thern India are sold- ’•

in the Calcutta Auction through the approved Brokers. In this respect the '

Contd/,



business method adopted by these Brokers are all-embracing, and they assume an 

important role in the tea industry in India'. The interest of the producers,
*y: 

retailers and wholesellers, the consumers and the exchequer remains vested

directly or indirectly on the Brokers. There are several stages intervening the 
p 

storing of tea in brick-built warehouses down to its export; and at every stage 

theseBrokers have their duties to perform. These are the supervision of tea, 

standardisation, price fixation, sale in auction, shipping, conveyance of carrying 

receipts, realisation of sale proceeds and other things of like nature. The Broker" 

are to arrange the supply of requisite working capital of considerable magnitude

to run the factory in full swing in the tea season. They are to foretell the future 

trend of the international market. Their instructions are indispensible for the 

improvement of the quality of tea. The buying constituents are to depend entirely 

on the brokers for current price according to the standard and the rate at which 

different varieties of tea were sold in the previous sale through the auction.

The foreign buyers are to rely upon the reports issued by the Brokers regarding 

the condition of the tea chest. Besides this, they always keep themself alert so 

that adulterated .teas and teas not fit for human consumption may not find access 

to the market through them.

Truly speaking those

the tea industry and trade. It may

brokers have been exercising great influence on 

also be said that- this is a continuation of a 

system of antinational policy introduced by the British rulers in the past. The tea 
dll 

magnets earned three to four times of a, rupee per year by exploiting the plantation

labour and the consumers on the one hand and depriving the exchequer on the other.i 
d w

The highly paid officers lived the life of ease and luxury like princes. But no .

8 li

attempt has been made still now to stabilise the foundation of this industry-by ;

making proper arrangements for securing requisite working capital at proper rate' ■ !] 

of interest during the short period of tea season. All most all the gardens/
. 6 .? Sa •’

foreign or indeginious, are dependents on these Brokers in this matter. Aiaong;these 

Brokers the influence of the oldest four foreign Companies are virtually all • '■ 

i

embracing. These Brokers stand guarantors for the industry and help them in1 

securing necessary working capital from the banks and financiers 

■ d y

In return they' 

l ■are not satisfied with the commissions only. They make terms of agreement.*; thh 

those gardens taking such loans must sell their crop through the guarantor Broken 

and the loan must first of all be adjusted before the sale proceeds are



disbursed. It is .for this term of agreement even the indeginious gardens find 

it practicably impossible to sever connections with these four foreign Companies 

and build up business relations with the Indian Brokers. These are the fundamental 

causes of the monopolistic control of these foreign companies.

It may be pointed out in this connection that this trick.to keep 

the anti-Indian Policy quite intact, is, but a counterpart of the malpractice 

pursued in shipping business with a view to oust the competitors by forgoing 

freight. Our national government has not only announced its policy of stopping 

this malpractice; it has also issued its directive to carry atleast 25% of the 

tea exported, in Indian steam ships. It should be the policy of the government 

to safe guard the^ interest of the Indian Brokers by ensuring the legitimate share 

in tea'auction and in the export trade in tea,-by similar directives. If not, the 

national interest will be continuously trodden down. Following the history of 

time-worn and discredited business practice, if wq still allow these foreign 

Brokers to exercise their monopoly power and influence the interest of the Union 

of India is sure to be irreparably affected.
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.Before 1940, in absence of any Indian '’Brokers” in the Calcutta Tea 

Auction Market the total quantity of tea offered for sale used to be 

transacted through the four foreign Brokers« To-day, after a lapse of long 

13 years three Indian Brokers, comparatively new in the market, have had 

the privilage of selling only the 4% of the total turnover. If it increases 

at this rate it will take a little over 150 years to get even the half of 

the total business. How sincerely and with wliat faithful devotion our 

National Government is lending its weight for the expansion of In diax. Iriuu 

will be painfully realised from those informations. 
I

Not only in the Tea Auction Markets and thus in the "Brokers 

Business", this age-long system of business management still persists to a 

great extent in the tea industries too. In 1939 out of the total capital 

invested in this industry the share of the Indians were a little more than 

11.75% which subsequently rose to 22.25%, in 1954. But it is not a fact, we 

should remember, that this increase in Indian shares has been brought about
। 4 
suit

• by opening new gardens by the Indian enterpri • These new-comers had

their access in this industry only by purchasing existing gardens under 

foreign management at costs, 4 to 6 times greater than, their actual value

V/e are the devotees of free enterprise! But as ill luck would have A 

it, we have been helping such a nice economic structure to function still'4^

• now, in which the most lucrative branches ,of commerce and industry have, iglgg

been kept "protected" for the already well established businessmen. In some 
■

places the doors are completely shut up or in other places they have been'”" 

made extremely narrow. Plantations like teat coffee and rubber and other 

industries like jute mills, texbiles and hydrogenated oil industries deserve
* d-WW®

mention in this respect.

However, in an indu;
' < .... 

tlr quarter of which is run by the Indians ’

the indigenous business units at its different stages should not be cornered ■ , \ • .'n 

in this way, It may genera.1..;; bo hoped tnat the owners of Indian Gardens, at ‘ ‘

least, should be more inclined to baild up business relations with the Indian

Brokers, wholesellers and othe: ing in teaj The reason for which we ask
Contd/.............. Mil
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people to buy "SWADESHI GOODS" , we should patronise the indigenous 

industries just for the same reason. But in reality the Indian Gardens are 

found to be quite indifferent in conducting their business tranctions through 

the Indian Brokers.

The Central Government, too, repeatedly requested on different 

occassions to the Calcutta Tea Traders’ Association and the Tea Marchants 

Association to find ways to bring about a change in this state of affirs. But 

from the response received from these organisations it may be said that India 

will have to wait for more Ilian 1'/>0 yours to have even the half of this trade. 

It is needless to say that no Government can take such a "SLOW COACH" 

management indofinitoly for granted. So, it is now necessary to introduce 

specific and effective measures so that the Indians may play their legitimate 

role in the spharesof tea auction and thus in brokers' business and also in the 

tea e^ort trade. But the doctrine of free enterprise being still in vogue the 

imposition of any restrictive measures are viewed as undesirable.

There is, however, one way to steer clear out of such difficulties on

both the wings; and that is how to remove tho fundamental causes of tkir

continuous dependence of Indian Gardens on foreign Brokers. It has already

mentioned above that these four foreign brokers get the absolute right to sol1

the total produce of a garden as their remuneration for securing loan for

gardens. So, if the supply of working capital can be made available from other

sources the Indian Gardens will not be forced to be under any obligation to

particular broker. They will be in a position to arrange the sale of their

been

: '' rfus
’iff'

produce according to their own choice. The Government, too, admitted, some

times back in the past, that such an effective measure is

ay that no attempts have even been made

materialise this proposal. Our earnest reqicst

i nd i sp c n •
iihM 

it ill now to <

to the Government is

Reserve Bartle and the State Bank of India be immediately directed to

that the

find, means

for the supply "of working capital to tho Indian gardens; if not it will baffle &
all attempt's at solution of these problems

On the other hand wo would be requesting the mancagements of Indian/ Tea

Industries to become more farsighted and bolder still in their activities
■ ■■

Contd/*•



How can this be justified that these business executives 

would be appealing to the people for their growing patronage and asking 

the Government»for their help, while they, themselves would remain 

indifferent and would not reciprocate with the Indian Brokers?

If one and all of us make it a principle of using Swadeshi 

Goods with right earnest the indigenous industries are sure to develop 

and expand even without any State help. It is our request to the owners 

of the Indian‘Gardens to be well aware of this fundamental principles.

India is a poor country and not industrially advanced. If unstinted 

support and co-operation are not forthcoming from all classes of people 

and interested quarters, rapid development of this country is not possible.

So let the Indian Tea Gardens be up and doing to find out means to break off

the fetters of the Foreign Broker.

The prosperity of a country will never come by shifting the blame

on the Government. The proverb goes "God help those ^10 help themselves"

it is equally true for a whole as it is for individual life

Until and unless the management of Indian Tea Gardens are all attention

this problem of the tea industry will hardly be solved : 'I’i



r.y> The following j^lnt statement heas bean issued by representatives
of AITUCj INT’JC and [LT- in the'Bonus Sub-Committee for N, E. India Tea 
Plantation workers. 'Tho sub-committee was formed by the Industrial Com­
mittee on Planta tiohs with representatives from 3 Central Trade Unions 
and 4 Plantation Employees Boganlsations.

The present agreement for 3 years is first of its kind in the histcry 
of the Plantation workers movement. The sub-committee worked hard for 
nearly 3 years to reach this agreement. It may be mentioned here that the 
Employees had been refusing since 195$ tn accept the workers demand fo” 
A minimum guaranted bonus fnr all workers irrespective of profit or loss 
of any company till the last bx hours of the agreement, but ulti-

5 mately agreed; During the discussion on bonus for 1957 and 195$, the
employers also categorically refused to accapt'the Labour representatives’ 
suggestion for a straight percentage of the profit to be distributed as 
bonus.

The present agreement is depnrtute from all the past bonus a bi** eiuents 
for tea workers. The following are the specific features of the agreements

1) It involves 8,00,000 Ten workers.

2) In West Bengal all the'workers and.mxl * employees will have 
a guaranteed minimum bonus, where-as In Assam in cases of loss 
workers will get advance.

3) There will bo central, Agency House wise and companywise pool 
fund for paying Bonus to Workers of companies incurring loss in 
apy of the 3 years. ‘ /K > < v /-»e ZG
f A< u- > ! /[nJ tlk ea<a J

4) The profit for the purpose of the Calculation nf Bonus will be 
gross profit, before'taxation etc. and before any return on the 
paid up capital or working'cap!tai; This is certainly an advance 
to either the full Bench For-mula nr Supreme Court Awards given 
so far on Bonus. ?k« et /Af \

A- ‘.u .4'<4 .v<< h 'A- 'J

5) According to the figures of both Indian «nd non-Indian Employers 
organisations, the average percentage of the Profits distributed 
as bonus f^r 5 years from 1954 to 195$ « was o'-ly li.>% 1'or «ii 
categories of workers ane employees whereas the present agree­
ment gives 14% to be distributed as bonus for each of the 3 
years and l|-%, 1# a-nd to be deposited to the Bonus Fund for 
distribution to the workers in loss or lien years. Thus making 
the average percentage tn 15% of the profit of ^.he 3 years tn be 
set apart and distributed as bonus.

The struggle inside' the Bonus Sub-Committee was an a struggle of pa­
tience and It x took more than 2 years continuous negotiations to enrae 
to this agreement.
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