
PHOM: The president,
Mill Clerks Union (Segd.No.348), ,• 4~X .
Unit: U.K.Cotton Mfrs.ltd. , V / /
10/243, Khalasi Lines, ' /
KANPUR. / /Septr.27, I960.

fl\\ SeQa'c. -ho^-Q. W Q-\\ CV\ ■ C CHRIS';

Pcu

’W .<
Dear Sir, r:

Re;Recommendations of the Central Wage Board for 
the Cotton Textile industry, as applicable to 

Clerical staff®

It shall be much obliged if you could kindly furnish the 
following information to us in respect of Bombay/Ahmedabad Mills :-

1. SENIOR CLERKS; 1) Is there any minimum educational qualification 
prescribed for this category of Clerks?

ii) Whether the .'promotion to the post of Senior 
Clerks is solely on the discretion of the 
management, or the seniority and Educational, 
qualifications of the clerks also count?

iii) What is the percentage of senior clkerks on the 
total clerical strength?

iv) What are the grades fixed for the Senior Clerks 
and Stenos. etc.?

2. JUNIOR CLERKS* i) What are the categories of clerks who have been 
classified as Juniors - nature of work done 
by them®?

ii) Whether any minimum eduaational qualification 
is also prescribed? •

iii) What is the percentage of such clerks on the 
total clerical strength?

3. SEMI-CLERKS. i) What is the nature of work performed by 
Semi Cierms?

ii) Whether the Semi-Clerks have been promoted 
from among the operatives, or some clerks 
have also been degraded and made Semi?

iii) Is there any educational qualification also 
prescribed for this category?

iv) What amount of writing job, if any, is expected 
from Semi-Clerks? Ife

Seedless to mention that your early reply in the 
matter shall much oblige.

Yours faithfully,

(Ram Blare Misra) 
PRESIDENT,



From
G.Samuel, M.A., 
President, Salem District Textile Workers1 
Union, Komarapal ay am, via Bhavani, 
Sal e m Dt. ,

To
The Textile Commissioner, 
Wittet Road, Ballard Estate, 
Bombay.

Sub:- Reeling of yarr outside the mill 
premises by M/c Sundaram Spinning
Mills, Komarapal ay•

RefYour ho^Pol. 11/(9) (44)/60,dated 5-9-60.

2. Your letter to Dy.Secretary to the 
Government of Madras, No.Cy/1 (4) 
(59) 3518, de ted 30th April, 1959.

W i th r e f er en c e t o 1 >ttz r of the Madras Govern­
ment No. 166254 J1/58-4, dated 23-3-59 you have replied 
that requests for pehiisrin to send the yarn outside 
mill premises will not be permittee in your letter cited 
second above.

But the Sundaram Spinning Mills, have been ac­
corded such permission obviously by some mistake.

Therefore, I request you .to kindly cancel the 
permission as early as possible.

You r s f ai t h f u 1 ly,

Dated:- 23-9-60.
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\ Salon,
^-9-60.

To
The Secretary, j

. All India Trade Union Congress, s' 
New Delhi. /

Dear* Comrade,
1 am sending you a copy of the latest 

reply of the Textile Commissioner, Bombay and a 
copy of my letter in reply thereof. I am also 
sending you a Memo of the Government of Madras 
refusing to refer tbe dispute for adjudication 
and advising us to take up the matter with the 
Textile Commissioner, Bombay.

The Textile Commissioner advises us 
to take up the matter with the Labour Depart­
ment and .the—SWte-end the State Government 
advises us to take up the matter with the Textile 
Commissioner. This is a serious matter and 1 
request you to takenecessary steps urgently to have 
this permission of the Textile Commissioner can­
celled.

I am prepared to proceed to Bombay , 
if you feel it ie necessary or somebody in 
Bomba}7 may be deputed to attend to this.

Sincerely Yours,
5



L.om • /
G. Samuel,

’President, Salem District Textile Nolkers’ Union,
... Komarapalayam, via Bhavani, _ 

Salem District*
■ ’ J Xi ’ /

To
The Textile Commissioner, 

Bombay.

Dear Sir,

Ref:- Your letter No .Pol. IW
5th September, 1960.

■' —Z
»<-. ... *

With reference to your letter dated Sth September, 
1960, I ntake the following representations.

, 1, The issue relates, as you have said, to the 
transfer of services of Sundaram Mills, Labour and to the 
resultant loss of benefits to them under the various Labour 
Laws., But I wish to point out that this situation is created 
by your grant of permission to the Sundaram Spinning Mills, 
to get the yarn reeled outside the premises through indepen­
dent contractors *

*
2. We have tried to settle the issues by direct nego­

tiations with the Mills, but failed to reach any agreenent. 
Their justification is that they have- sold the reels to others 
in consonance with the permission of the Textile Commissioner 
and transferred the workers to the purchasers of the reels 
and that they have nothing to do with the workers now.

.i 4 w , , - , ’ .......
3. We have taken up the issue with the Labour Depart­

ment and requested reference of the dispute*to the Industrial 
Tribunal or Labour Court* I have enclosed herewith an extract 
of the reply of the Government. It can be seen that the Madras 
Government has advised this Union, to take up the above issue 
with the Textile Commissioner.

4* If the Textile Commissioner had given permission of 
the management to have they^arn reeled outside the mills pre­
mises in their own reeling establishments for want of space 
inside the mills premises, then there can be no objection 
because the workers will continue to be the employees of 
the mills and entitled to all the benefits under the various 
labour laws. But if the Textile Commissioner has given per­
mission to get the yam reeled in reeling establish^nt^hi& 
do not belong to the mills, but to independent contractors, 

situation, vhere the workers are
z- ’ • ’MO:



1 . ’ 'C 1 * * i ‘ '.*’”*. ^* * J* * / ' 1 , . • '"

denied all the benefits under the various- labour 
laws and the wgges under the’ Textile Wage-Board - 
recommendations. We do not’ know what is the nature 
of the pennission granted. But the Mill management 
says that the pennission granted is the second of the 
two categories mentioned above.

5. This has created industrial unrest in this 
area. The workers-offered-satyagrha for r114 days and 67 
men and. women\c0urted arrest. If the. other mills in 
this State or elsewhere follow suit and are given such 
permission there is no doubt that the industrial unrest 
will take great proportions.

• 6.1 wish to point out that encouraged by this 
the Sundaram Spinning Mills are resorting to contact 
system also in.the cone winding department. Now cone 
winding machines are installed in their sister concern 
Kandasamy Weaving Factory and the cops are supplied to 
that factory be wound on cones on contract rates. Thereby 
the workers are denied the occupational wages 
applicable to mills under the Textile Wage Board recom­
mendations. Similarly they are proposing todo bundl- 

J ing and baling1 in the Kandasamy Weaving/Factory and 
deny the workersitheir occupational wages, jTherefore, 
this is a dangerous‘trend and unless the; Textile Com- 
missioner refuses ip emission to do so, there can be no 
remedy. jin; ...

7. Therefore, it i^'prajed that the Textile 
Commissioner may kindly cancel the permission granted 
to Sundaram Spinning .Mills, as it is misused and/leads 
to exploitation of; the workers, denial of their rights 
and x industrial unrest.

qat - ■ 1g ■

Yours faithfully,



DEPARTMENT OF INDUSTRIES .LABOUR AND COOPERATION.

Memorandum No.296, dated 5th {September, 1960.

Sub:- LABOUR - Disputes - Sundaram Spinning Mills. 
Komarapalaym - Certain demands of workers - 
Conciliation - Orders - Passed.

Ref;- i) From the Salem District Textile Workers1 
Union, Salem, Memorandum dated 7-6-60.

ii) From the Salem District Trade Union Council, 
petition dated 12-6-60.

iii) From the Labour Officer-, Salem, Conciliation 
Report No.615/60, dated 14-7-60.

iv) From the Commissioner of Labour, letter 
No.D.4.23798/60, dated -8-60.

The G^er^jMait have examined the demands referred 
to in the report of the Labour Officer, Salem
third cited and pass the foilwing orders

39
1. Di s mi ss aL-of /wq rk er s :-

2. Re-transfer of reels t^ the milLsu-

It is reported that the Textile Commissioner, 
Bombay, is seized of the matter. The Union is therefore 
advised to takeup the above issue with him.

3. Payment, of_ Wages,as per.New Mills Award;-

Sd. A.Somasundaram.
To Deputy Secretary, to Government.

The Secretary, Salem District Textile Workers’ Union, 
Ko ma rap al ay am, S al e m.
The President, Salem Trade Union Council, Salem.
The Management, of Sundaram Spinning Mills, Komabapalayam, 
Salem.
Copy to the Commissioner of Labour, Madras -5. 

Forwarded/By Order.

Sd. G.Muthukrishnan. 8-9-60.
Superintendent.

--------- ---------------------------(True copy).



Copy of letter dated 5th Sept.19®
Of th© Textile Commissioner Bombay, to th© President, The 
Salon Mat .Textile loifcers’ Union, Komarapalayaa, vis Bhayani, 
Salem Diet., 

-x-x-x- 
a . ■> >•■ - /’ ■»

Sub:- Heeling of yarn outside the mill premises 
by h/s. Sundarti® 8^.31118, Komsrapalaysm.

Doer Sir,
... ® FgfrW* to yourl»M»r deted th® 26tii, August,I960, on the above eunnaot. I am to state that the 

points raised by you, relate to too transfer of services of 
'undarsH Hills’ Labour and the resultant loss of benefits to 
thss under the ferious Labour Laws,

2. It is felt that such issues may be sore appro­
priately settled by you, or by th© employees concerned, by 
.direct negotiations with ths Milla, or by taking up the matter 
with the Industrial-Court. • . ..

Yours faithfully,
Sd. /
(T .A .Saquira) /

a- Assistant Dinpc tor. /

/true copy/.



3rd May, I960.

Comrade Suboth Mehta, 
General Secretary, 
Mill Kamdar Union, 
Banvadi, Vadva, 
BHAVNAGAR.

Dear Comrade,

Thank you for your letter of 26th April.

The Wage ^oard in recommending increase 
in wages and specially in categorising the mills 
into two categories has gone through carefully 
the cases of all the cotton textile mills re­
garding their capacity to pay and the employers 
representatives on the board had agreed to this.

We all know that the balance sheets pre­
pared by the employers do not give'the correct 
picture. At the same time in some casds we are 
unab&d. to produce tangible proof in support of 
our contention. So let us leave aside the balance 

sheets.

The Wage Board has not made any provision 
for mills which have suffered loses temporarily.

On the contrary, the Board says that the 
industry as a whole has earned a lot during and 
immediately after the war. Taking into consi­
deration all that, the board has recommended 
the increase of Rs. 3 and Rs. 6. On our own, 
we have not to raise the question of loses by 
the mills as they might be in loses for a few 
years 'how and earned too much earlier. We simply 
demand the implementation of the Wage Board 
recommendation.

Turn Over.



2.

If the employers agree in principle to 
the recommendation of the Wage Board and are 
prepared to negotiate with you, then this fact 
of loses may be examined by us at that at that 
time and if we are satisfied about it, we can 
have an agreement which suits the situation 
and is feasible for both the parties. Even 
in that case, though I do not knew the mills 
you refer and their accounts etc., I think 
we should demand increase in wages intact, 
but may agree in the adequate compensation 
of D.A. at the time of linking it with the 
cost of of living index. That too only for 
the period where the loses appear to be genuine. 
As soon as the mills make profits, out demands 
should be fully implemented. At this moment, 
our demand is implementation of Wage Beard 
recommendation and jkrticularly the si^ points 
mentioned in our communique sent to you.

When the employers express their will- 
ingness to negotiate on the basis of Wage 
Board report, we will discuss the individual 
cases•

With greetings,

Yours fraternally 

(K.G. Sriwastava) 
Secretary



2 9 APR I960
Mill K&rncLiz Unl?n.
(Aifiliated to a. i. t. U. CJ

7 Panvadi. Vadva,

z BAama^ar.
Ref ho.

I2>

4441, 

Oil «t d >1 <
Date f - 196 Q , '

~ ' /
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Adi Kam/dt l/nlon. 
(A.r&liated to a. 1. t. U. Cj 

v Panvadi. Vadva, 

Bfhaenagar, 
Ref Ao*

GUI ^LH£R $(4’44, 

\l<tcU&, Hl,

Cnr^ I J l
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Mill Kamdar Union, 

Panwadl * Vadva, 

BHAVNAGAB.
Dt. 23rd Apr!1 1960

To
Manager
The New Jehanglr 
Bhavnagar.

Vakil Mills Ltd.

Manager, 
The Mahalaxmi 
Bhnvnagar.

Mills Ltd.,

Sub:- Implementption of Textile '/ago 
Board rec^nnendati one,

Sir,

Presuming that you are well aware of the fact
_ 3that the Textile Wage Board constituted on Dt. 3$ j s

had submitted Its report to the Govt, of India ns 
early rs Dt. Z7hl fGJ and the same was accepted
by Government of India on Dt. 2^4 K6°

address you this request:- 
You also know^

<3 that it was made public

news papers as early as Dt. i

through various nation-vlde

Paras / b of that report *1°^ t&

which has now become applicable to the textile industry 
as a whole which includes your mills as vzell, recommend
Rs. 6/- as minimum need-base wage increase to be given 
to all workers from January I960 onwards? ft4

—
u 6 This need-base wage increase is not conditio^ to 

any sort of rationalization ar such and is required to be 

paid to all the workers straight way.

Therefore we hereby request you to pay that 

wage increase (i.e. ^.6 pop month) retrospectively



from January i960 and to raise th© x^age level , 
accordingly.

Wo very much wish that you accept and Implement 
thio unanimous recommendation earliest.

Any adjustments In categories which are piece - 
rated and others that may require consideration could 
be negotiated towards the recommended Increment* 

*. * • •* * ■*
However w© want to make It very clear at the 

outset that this need*bas© Increment should not in 
any case be made conditional to rationalisation 

proposals.

We also wish that in interest of industrial 
peace, workers1 11 living conditions and consumers 
availability, mills should not try to take advantage 
of technical details of wage structure prevalent now 
(e.g. cancelling the prevaling scales through notice 
etc.)

(1) Mahagujarat Trad© Union Gongresg, Baroda*
(11) All India ^rade Union Congress, Mew Delhi. 
Illi) Labour Commissioner, Bombay.
(iv) A* L. c. Bombay Govt. Bajkot.
(v) Labour Minister, Government of India, New Delhi

Please algo do note that if, we do not get 
any reply from your side within we will be
compelled to conclude that your.refuse to Implement 
the wag© beard recommendations

Su d

(Subodh Mehta)
General Secretary, 

Ml 11 Kamdar Tini on .
Copies to:- — ..... M



o n APP 1960 f: {D: 1937 < U “ PHONE NO. 3831

A'i COIMBATORE DISTRICT MILL WORKERS’ UNION
REGD NO- 84

( AFFILIATED TO A. I. T. U. C. & W. F. T. U. ) 
THIYAGIKAL NILAYAM-

10/21, RANGA KONAR ROAD, COIMBATORE*
8-4-1960.

To /
Com. K.G.Srivatsava, /
Secretary, ' /
All India Trade Union Congress, 
NEW DELHI.

Dear comrade,
The Tripartite talks held at Madras on the 15th and 

16th instant^, regarding implementation of the Wage Board 
recommendations in t&e Madras State have broken down^yielding 
no results. The stand of the Managements was that rationali­
sation should be regarded as essential part of the recommenda­
tions and that before discussing and finalising rationalisation 
schemes, no wage increases could be implemented at all. The 
Unions unanimously (AITUC, INTUC, HMS etc.) took the stand 
that a flat rate increase in basic wages of Rs.8/- per month 
must be granted from 1st January I960 unconditionally-before 
anything else could be talked about.

The position at present therefore regarding Madraa 
State is that the Madras workers will have to be prepared f or 
action. There have been preliminary discussions on this already. 
In Coimbatore itself Our Union had talks with HMS Union and 
the position at present is that the HMS is prepared to
stand with the AITUC unions on a State-wide scale for joint 
action. As far as the INTUC is concerned, their leadership 
has told us that they would be in a position to inform us of 
their stand regarding joint action only on the 50th instant, 
i.e., after their All India Conference etc. in Delhi is over. 
We are therefore waiting till the 50th. If the INTUC comes 
in, well and good; if not, at least we in Coimbatore district 

■ are preparing to go ahead together with the HMS and I '^hink l^~a^ 
B&C also (Anthony Pillai) will join us. I shall let you know 
further details on the 24th when I come there.

Regarding AITUC Conference, comrades here are expres­
sing a doubt that October 51st may turn out to be rainy season. 
One cannot definitely say that rainy season would be over by 
that time. So if we go ahead for October 51st, there is always 
the risk of rain intervening ta and spoiling the conference. 
Comrades here therefore are suggesting that it may be better 
and safeYto hold the. Conference in December during Christmas. 
Please think over this matter seriously.'''

/ Please show this letter to Com. Dange.

Fraternally yours,

N.K.Krishnan)
President.



COTTON TEXTILE WORKERS9 FEDERATION
Regd. No 3293

249, Bowbazar Street, Cal-12

PRESIDENT—JONAB s. a. FARUQUE M. l. a.
GENL. SECY.—SRI HRISHIKESH BANERJEE

Rej. So........................

Date....2nd..March.,. 19 60.

To
Janab Abdus Sattar, 
Minister of Labour, 
Govt, of West Bengal, 
Calcutta,

Sir, 
Re: Recommendation of Central 

Wage Board for Cotton Tex- 
tile Industries in India.

Very recently we came to know that unani­
mous decision made by the Central Wage Board 
has been placed before the Govt. Also the 
same report has come to our State for proper 
action. Already the Bengal Mill Owners’ As­
sociation is making propaganda with the ef­
fect that these recommendation may not be 
honoured by them. The workers of different 
factories »re waiting for a long period for 
these recommendation. The management of Tex­
tile Mills are now trying to deprive these 
workers from their legitimate dues. Already 
the Bengal Mill Owneers’ Association has 
filed an appeal before the Hon’ble Supreme 
Court against the interpretation made by 
the First Industrial Tribunal. The tactics 
taken by the Association is nothing but 
to harass the workers and deprive them from 
their dues. We are afraid the workers of 
Textile Industries will not oblige the emp­
loyers for all these neferious tactics adop­
ted by them.

For 2.



COTTON TEXTILE WORKERS’ FEDERATION
Regd. No 3293

249, Bowbazar Street, Cal-12 /

PRESIDENT-JONAB S. a. faruque m. l. a.
GENL. SECY.—SRI HR1SH1KESH BANERJEE

Ref No........................

( 2 $ Date.......................................... 79

For this appeal the workers are already 
argaiKxt agitated. We hope and expect that 
you should arrange a tripartite conference 
for all these measures taken by the Bengal 
Kill Owners’ Association, so that a peace 
may be restored in this Industry and the 
workers are paid their legitimate dues.

Thanking you,

Yours faithfully

(HRISHI BANERJEE)
General Secretary.



7 TRITE CTPY~7

Labour Minister,
Government of West Bengal, 
Writers’ Buildings,Calcutta 
Date The 4th March, I960.

Dear Shri Banerje* ,

Please refer to your letter dated 2nd March, I960. From the 
newspaper reports it is known that the union government has 
accepted the recommendations of the Cotton textile Wage Board.

As regards your suggestions to arrange a tripartite confe­
rence I like to say that it is very difficult for me to call such 
a conference befoi e tire 13th March, as I have to remain busy for 
the Budget discussions. However, T am prepared to meet such a con­
ference after the Labour Budget-t discussion is over. In the meantime 
let us see the reaction of the 7/age Board recommendations both on 
the employers and the employees in the industry.

3hr 1 Hr i shi ke sh ne r j e e ,
General Secretary.
Vtton Textile Workers’ Federation, 
249, Bowbazar Str et, Calcutta-12.

Yours faithfully, 

Sd/- Abdus Sattar



Phone : 34-2044
WEST BENGAL COMMITTEE

India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

Dt: 7-3-l?6O.
ident :

Hemanta Kumar Bose, 
M. L. A.

’.-Presidents :

Ranen Sen, M. L. A. 
ab Md. Elias, M. P. 
Sudhir Mukhoti 
ab Md. Ismail
Sushil Bose 
Anadi Das

To
Ciii • i k , Li» o v a V 3 S v 3 * q j 

Secretary, AITUC, 
41, Ashok Road, 
New De^hi.

Dear C on? r a d e ,

,rcl Secretary :

Indrajit Gupta

etaries .■

Manoranjan Roy 
Hrishi Banerji 
T. N. Siddhanta 
Saroj Ghosal 
Manindra Bose 
Sitaram Sett

Elclosed please find series of corre spond £-nce made by 
us to ^ur Stats Minister. Alrady from the press report we 
come to kno?; that Govt. of India wants to constitute one 
Na 15 ^na 1 a ■ra n r * " ~ ~ Qg n -•1
•*a g e a - u * or c 0t1 on „ e x l i 1 e I nd us tr1c i• Tne iresident of 
the Bengal Mill Owners’ Ass^clati^n made a declaration in

I the press that they are not going to honour the recommenda­
tion of the -wage Board. Their plea is that the cotton textile 
IndustOes in West Bengal have x engaged more labour forces 
that they required. Also they are paying more wages to these 
labour forces. So far the introduction is concerned the West 
Bengal is lagging for behind. These old arguments were placed 
before the lower Tribunal by them. From our side we gave 
a fighting reply of this old theory. The Tribunal a t last 
gave an award rejecting the Bengal Mill owners1 argument. 
That is, the labour here is not less efficient than any 
other province. Also Ln the Award it is mentioned that 
this Industry can bear the load. We are sure the Bengal 
Mill owners’ Association will not agree* to implement these 
r e € e mme nd a 11 o n ♦

■asurer :

-ii Nirode Chakravarty

I

Sri Nanda’s proposal for another National Tribunal means 
the workers should wait for another couple of years. How this 
position may be accepted. From AITUC Centre the Minister of 
labour should be approached for these obstacles created by 
the owners. We should make it clear that this unanimous 
deicison of the wage Board must be implemented by the s.
For neutralisation of D.A. the Tribunal may be constituted. 
But in the meantime Rs. 6/- from January 60 should be paid 
to the workers without any comment. Anyway please let us know 
your Ie reaction.

K Have you decided to hold the meeting of the Industrial 
Committee on Textile ? Please let us,know time and place 
of the said meeting, Please also let me know what you have 
done with my notes regarding the P.F, Act. Is there any M.P. 
available who would help us In this matter.

T o u r s c nm r a u e 1 y»



9 ft ^60
z c WEST BENGAL COMMITTEE

AH India Trade Union Congress
249. BOWBAZAR STREET, CALCUTTA-12

Phone : 34-2044

•sident ;

i Hemanta Kumar Bose, 
M. L. A. The Editor, 

Trade Union Record, 
New Eelhi.

ce-Presidents :

*. Ranen Sen, M. L. A. 
nab Md. Elias, M. P.
i Sudhir Mukhoti
aab Md. Ismail

Sushil Bose
i Anadi Das

Dear Comrade,

Please publish the following news in the next 
issue of the Trade union Record.

■neral Secretary :

i Indrajit Gupta

cretaries :

i Manoranjan Roy 
i Hrishi Banerji 
i T. N. Siddhanta
*i Saroj Ghosal 
,'i Manindra Bose 
ri Sitaram Sett

Preasurer :

PH Nirode Chakravarty

nn 23rd Parch ’69 a join* conference was arranged by 
the State Labour Minister with the I?;/?.- •. * Fin­
gal Mill Oners’ Association and with 4 Central T.U. Orga­
nisation at Writers’ Building. At this Invitation the Ben­
gal Mill Owners’ Association was absent. This Association 
represents 2/3rd factories, of this State, ^n behalf of the 
Govt. Sri A. Sattar - Minister Labour, Sri S.K.Banerji, 
Jt. Secretary. Labour and Sri x S. Bhattacharya Labour Com­
missioner. This conference was arranged to discuss the re­
commendation of the Wage Board regarding Cotton Textile 
Industry. The Association only verbally informed the Govt, 
that this Industry will not be able to bear any burden of 
wage Increased as decided by the Board. No documents on that 
effect have been submitted by the Association. The Trade 
Unionist asked the reaction of the Govt. And Sri Sattar rep­
lied that In his budget speech on 18th March '60, /he made 
$ categorical statement on behalf of the Govt, on the floor 
of the Assembly. But he said in absence of any law regarding 
this implementation of wage Board recmmendation, the Govt, 
is now facing difficulties. The representatives of the AITUC 
made a proposal that employers should pay the minimum of 
Rs. 7A and Rs. 5A average immediately and the Govt, should 
ask the employers to fullfill this item first. Regarding othe 
recommendations negotiation may begin. Labour Minister made 
a suggestion that Govt, would write letters to the different 
management, asking to state their difficulties. The replies 
of the employers would be sent to the Central T.U.s and op 
that basis a tripartite conference may be arranged.

A letter has been placed before the union Labour Minis 
by the Bengal Mill Owners’ Association. In th4/ said letters 
it was mentioned by the Association that total wages would b

on 29th March. I960. But *he Association has refused to meei 
Dr. Roy,



Phone : 34-2044

WEST BENGAL COMMITTEE

All India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

Ref.___________ ( 2 ) Date.......................... -195 •

In every 
unitedly tn 
YJage Bra rd. 
organ! sed.

factory the Workers are demanding 
implement the recommendation of
Meetings and processions are



2 9 MAR I960

TAMILNAD TRADE UNION CONGRESS
(TAMILNAD COMMITTEE OF A.I.T.U.C.)

6/157, BROADWAY, 
MADRAS-1.
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> Shree Sadul Textiles Mazdonr Union
(7 *H WVR (U5JWH)



TELEGRAMS : "FEDCOTMILL" TEL. NO. 255307 (2 LI

THE INDIAN COTTON MILLS’ FEDERATION.
ELPHINSTONE BUILDING. VEER NARIMAN ROAD.

Dear Sir, 

Sub: deport of the Central Wage Board 
for the Cotton Textile Industry.

As desired in your letter dated 26th March, 1960, 

addressed to Mr. d.G. Ghokale, Labour Officer, Millowners’ 

Association, Bombay, which has been passed on to this 

office for disposal, I have to-day sent by separate post 

2 copies of the booklet published by the Federation on 

the recommendations of the Textile Wage ^oard. I am 

also sending herewith the text of the press-statement 

issued by the Federation in fLw- 1959. Please 

acknowledge.

Yours faithfully,

vHon. Secretary

Encl: One.
Cvr/vrg.



FOREWORD

The Central Wage Board for the Cotton Textile 
Industry, whose report was published on 3rd March 196 
has recommended for the cotton mill workers increase in 
wages amounting to about 14 per cent now, rising to 16 
per cent two years hence.

No progressive employer would cavil at giving higher 
wages to his workers but in the wider interest of the com : y 
a wage increase should be in consonance with the well esta­
blished principles of wages being related to productivity on 
the one hand and the industry’s capacity to pay on the oil r.

The industry would have been happy if the Wage 
Board’s proposals had been as explicit and binding about 
productivity as about the wage increase. A mere increo e 
in the pay-packet will accentuate inflation which has alre;. y 
assumed menacing proportions in our country.

This publication is intended to show how rhe pro­
posed increase in textile wages has countrywide implicatic >s 
requiring serious consideration by all those who are con­
cerned with an orderly development of the countr ’s 
economy.

Krishnaraj M. D. Thacker; y.

Vice Chairman.

The Indian Cotton Mills’ Federation, 
10 Veer Nariman Road, 
Bombay 1.
10th March 1960.



REPORT OF THE CENTRAL WAGE BOARD . )R

THE COTTON TEXTILE INDUSTRY. Z

An Analysis.

The Report of the Central Wage Board for the ; 'otton 
Textile Industry and the Government’s resolution on it 
released on 3rd March 1960 came as a surprise to ;he in­
dustry. A summary of the Wage Board’s recomme! .rations 
and the text of the Government’s resolution will • f. nd in 
the Annexure to this pamphlet.

2. The Wage Board's report is unanimous and none 
would have been happier than the industry to imp'ement 
it if the recommendations had not been vitiated by . cveral 
defects of a fundamental character. According to ii terms 
of reference the Board was required to "work out a wage 
structure based on the principles of fair wages as set forth 
in the Report of the Committee on Fair Wages.” The 
Committee on Fair Wages had stipulated that the upper 
limit to fair wages is set by the capacity of the industry to 
pay. They had further prescribed that the wage fixing 
machinery should relate a fair wage to a fair load of work 
and in case of doubt whether the existing work-load is 
reasonable or not, should institute proper time and motion 
studies on a scientific basis. Not only has the Wage Board 
ignored these very important principles, but by recommend­
ing flat average increases of Rs. 8 and Rs. 6 per mouth for 
different areas, has failed to work out "a wage structure” 
as it was required to do.

3. The Wage Board furthermore has proceeded on the 
firm belief that the resolution on wage policy of ti 15th 
Indian Labour Conference was binding on all wage fixing 
authorities and must, therefore, be implemented. This 
consideration being uppermost in the minds of the ■ oard’s 
members, they appear to have ignored other weigh; ' con­
siderations, which are important in evolving a wage struc­
ture. The fact that the resolution on wage policy had no
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other validity than that of a recommendation was made 
abundantly clear by the Union Ministry of Finance and 
later by the Finance Minister himself. Writing to the Central 
Pay Commission, the Ministry declared: "The Government 
desire to make it clear that the recommendations of the 
Labour Conference should not be regarded as decisions of 
Government and have not been formally ratified by the 
Central Government.’’ During the Parliamentary debate 
on the Pay Commission’s Report, the Fi nance Minister 
stated in the most explicit terms on February 15, 1960, 
that the Labour Conference’s recommendations had not been 
accepted by the Government and could not, therefore, be 
binding on it.

4. It is unfortunate that the Textile Wage Board 
happened to submit its report a little prior to the Pay Com­
mission’s Report which was candid and illuminating on the 
subject under discussion. Stating its views on wage policy, 
the Commission observed: "A minimum wage pitched above 
the level of per capita income, and intended for very wide 
application is obviously one beyond the country’s capacity; 
in ignoring the vital need for savings and investment, such 
a wage gives no thought to the future.” Such a categorical 
statement from a responsible body like the Pay Commission 
would in all probability have influenced the Board’s think­
ing a good deal, if only it had become available to the Board 
before it formulated its own proposals.

5. We sumit it is not proper to sanction a wage in­
crease at the present juncture when neither the industry nor 
the country is able to sustain its impact. The increase in 
the wages by Rs. 8 per worker covers two thirds of the total 
labour force, the remaining one third receiving Rs. 6 per 
month, with the provision for a further flat rise of Rs. 2 
per month for every worker from January 1, 1962. This 
increase is in itself of staggering proportions, but the 
industry’s liability is much heavier than these amounts indi­
cate. Taking into account the consequent increase in the 
employers’ contribution to the workers’ provident fund, 
health insurance, gratuity etc., which on an average amount
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to about 22.5 per cent of the total emoluments of the workers 
the actual increase with immediate effect will be Rs. 9.80 
per worker per month in centres classified as A and Rs. 7.35 
in the remaining centres. These amounts will grow to 
Rs. 12.25 and Rs. 9.80 respectively from January I, 1962. 
Certain increases in the emoluments of clerks and other 
employees have also been recommended and taking all these 
together, the addition to the total annual wage bill will be 
around Rs. 9 crores immediately and Rs. 11.25 crores two 
vears hence.

6. The Wage Board has also laid down certain prin­
ciples for increasing the dearness allowance pay hie to 
workers in certain centres. The magnitude of th- addi­
tional payment entailed by the proposals will depend on 
how the proposed National Tribunal will interpret them. 
But according to certain tentative calculations made by us, 
the incidence, it appears, will be in the neighbourhood of 
Rs. 5 crores per annum and will affect mills in Madras State, 
Bengal State, Rajasthan State, and a few other ccir s em­
ploying about 1,80,000 workers. Taking wages ai dear­
ness allowance together, the addition to the wage . il will 
total Rs. 14 crores, which figure will grow to IT 16’/4 
crores after two years. In other words, the increase in the 
wage bill will be about 14 per cent, now, rising to 16 per 
cent, in January 1962.

7. TTje situation will be particularly bad in the above 
mentioned centres where the mills will have to p. \ both 
increased wages and dearness allowance, the rise i wage 
cost amounting to as much as 40 per cent in some cases, and 
scores of mills in such centres will have no alternauve but 
to close down. Again, mills in which the stand- rd of 
productivity is low, will find it increasingly difficult to 
remain in production, with a flat increase in emoluments 
taking no account of the degree of rationalisation a-rained. 
Many cotton mills came into existence in the mofussils and 
employed large complements of labour because wag s were 
low. They were, however, deprived of the latter advantage 
with the introduction of dear food allowance, burden g them
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with the serious problem of redundant labour. A uniform 
flat increase in wages will render such mofussil units espe- 
cially vulnerable, and many of them may have to close 
down sooner or later. In that event, unemployment in the 
industry will assume serious proportions—a development 
that should be viewed with great concern by all right-think­
ing persons.

8. There appears to be a feeling in certain uninform­
ed quarters that the cotton mill industry is blessed with 
abounding prosperity. How unfounded such a belief is, 
has been demonstarted by a study published by the Reserve 
Bank of India. The fact that mill profits are among the 
lowest in the organised industrial sector will be seen from 
the following tables taken from an article in the August 
1959 issue of the Bulletin of the Reserve Bank of India:

Extracts from Table 5—Gross profits as percentage 
of gross sales.

Industry 1951-55
(average) 1956 1957

Cotton Textiles 6.5 8.5 3.1
Other textiles 8.8 16.0 11.9
Iron & Steel .. 20.6 22.9 18.0
Engineering 8.6 9.2 8.1
Mineral oils • • ’ ■ 28.9 22.7
Cement .. 20.3 18.2 15.5
Sugar .. 10.4 '• 9.6 8.6
Paper .. 18.3 13.9 13.0
Matches 7.6 7.0 5.2
Coal 9.0 7.2 9.1
Electricity generation .. 33.2 25.6 24.4
Shipping .. 11.2 18.9 19.1
Tea plantations .. 26.8 23.7 12.0
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Extracts from Table 6—Gross profits as percentage
of total capital employed.*

Industry 1951-55
(average) 1956 1957

Cotton textiles . . 8.2 9.7 3.4
Other textiles * . . 5.1 8.1 6.7
Iron & Steel . . 15.1 11.7 6.8
Engineering . . 7.3 9.6 8.6
Mineral Oils . . — 20.9 16.3
Cement 13.8 10.3 8.0
Sugar 9.8 9.0 9.5
Paper . . 12.2 10.4 9.4
Matches . . 14.1 12.6 10.6
Coal 8.3 6.2 8.5
Electricity generation 7.9 6.3 6.9
Shipping 5.1 8.2 7.8
Tea plantations 16.9 14.7 7.4

*Total net assets.

Extracts from Table 7 — Profits after tax as
percentage of net worthf

Industry 1951-55
(average) 1956 1957

Cotton textiles 5.6 7.8
Other textiles 3.7 9.6 7.5
Iron & Steel . . 17.6 14.6 11.2
Engineering* • . . 6.4 9.7 8.3
Mineral oils — 28.8 16.7
Cement 11.0 10.8 7.7
Sugar .. 10.0 9.0 9.4
Paper 10.6 6.1 7.2
Matches . . 11.0 8.0 3.5
Coal 6.5 3.0 5.6
Electricity generation . . 7.3 6.7 7.9
Shipping 5.1 10.9 11.6
Tea plantations 14.3 11.4 3.9

t Paid-up capital plus all reserves (other than taxation and
depreciation reserves) and balance of profits.
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• 9. The figures published by the Reserve Bank (which 
relate to bigger mills and hence present a better picture than 
what it really is) are up to 1957, but the condition of the 
cotton mill industry in the subsequent years is no better. Be­
cause of low profits the industry cannot put together from 
its own resources, the huge finance required for rehabilitation 
and modernisation of its worn out machinery. On the 
other hand, it cannot attract finance from outside, as capital 
naturally flows in directions where the yields are higher. 
The industry is thus caught in a vicious circle; it cannot 
attract finance due to its low profitability, and it cannot 
improve its profitability unless it finds the necessary money 
for modernisation and rehabilitation. It is surprising that 
when the industry is thus suffering from stagnation and loss 
of dynamism through low profitability, some quarters should 
accuse it of profiteering. Serious consideration requires to 
be given to this problem of improving the profitability of the 
industry in order to bring it on par with that of other major 
industries so as to impart to it, the necessary vigour and 
vitality. As it is, the wage bill of the industry amounts to 
over Rs. 100 crores a year, and it pays nearly an equal 
amount in the shape of direct and indirect levies, contribut­
ing some 11 to 12 per cent, of the total revenue collected by 
the Central Government. The Industry groaning under 
these heavy burdens should not have been asked to shoulder 
an increase of 14 to 16 per cent, in its wage bill, which 
would diminish the possibilities of any improvement in 
its working.

10. The recent crisis in the industry has amply 
demonstrated its vulnerability. The crisis, it will be re­
called, was precipitated by the sharp increase in the excise 
duty on mill cloth from September 1956. According to the 
information furnished in Parliament on August 3, 1959, as 
many as 39 units had gone out of production as on June 30 
of that year. This is hardly a welcome development in a 
period of expanding economy. The mills have remained 
partly closed on account of the unserviceability of their 
machinery and partly as a result of their inability to cope 
with the mounting demands on the industry. We appre-
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head that many more will follow suit with the heavier mill­
stone now tied round their necks in the shape of an enlarg­
ed wage bill.

11. The present wage structure of the industry is the 
result of a careful and prolonged examination by competent 
tribunals of the capacity of mills in each centre to pay. 
It is true that in fixing standardised wages, the tribunals 
might have taken into account the capacity of an average 
unit of the centre and this might create an anomaly in res­
pect of units doing better than the average ones. But this 
discrepancy was rectified by the institution of the system 
of annual bonuses under which mills making better profits 
are required to pay bonus commensurate with their higher 
capacity to pay. Thus, a judicious balance had been struck 
in prescribing the level of wages so that both the well-to-do 
units and those that do not do so well were male to pay 
according to their capacity in the real sense of that term. 
Any attempt to disturb this delicate balance is fraught with 
grave consequences.

12. The cotton mill industry is straining every nerve 
to earn a sizeable amount of foreign exchange by means of 
exports of cotton manufactures, the earning in 1959 being 
around Rs. 70 crores. The importance of earning external 
resources on this scale should not be underestimated. The 
hope of maintaining and increasing our exports can be 
realised only if the Indian industry does not lag behind its 
formidable and resourceful competitors both in the matter 
of the quality and prices of its products. It would be idle 
to expect such results without giving the utmost importance 
to such questions as costs and prices and the rehabilitation 
and modernisation of mill machinery. Part of the reason 
for the formidable character of the Japanese industry, is that 
its wage costs are low; our costs in fact are some 50 per cent, 
higher than theirs while the Hong Kong industry, another 
leading competitor pays its workers lower wages than Japan.

13. Besides these exporters, India has to contend with 
other powerful competitors like China and Pakistan which, 
in addition to sharing the advantage with this country of
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producing their own cotton, score over it heavily on account 
of the newness of their equipment, tax concessions and ex­
port incentives on a truly generous scale. Moreover, in 
her drive for exports, China is untrammelled by such con­
siderations as profit and loss of each transaction.

14- The industry should, therefore, be permitted to go 
ahead with the major tasks that confront it without ham­
pering it with new burdens and distractions. It has been 
widely recognised that its immediate problem is to rehabi­
litate and modernise its machinery—an essential reform that 
has fallen into dangerously heavy arrears. The industry’s 
progress towards modernisation has, however, been seriously 
limited by financial difficulties, as its profit margin is of the 
lowest among all organised industries in the country. It 
has been estimated that even for a modest programme of 
rehabilitation and modernisation, its needs amount to Rs. 40 
crores per year for the next 10 years, and on current work, 
ing, the industry is not in a position to find even 50 per cent, 
of this amount either by way of finance from its own re­
sources or to service the loans that may be raised. An addi­
tional burden of Rs. 14 to Rs. 16 crores will greatly retard 
the process of rehabilitation and modernisation. The con­
sequences of this development are so serious and yet so 
obvious that they need not be discussed at length here.

Effects on the Nation’s economy.

15. Moreover, the effect of the wage increase may 
not be confined to the cotton mill industry alone, but may 
be felt over a wide area of the national economy. The 
cotton mill industry is a large and widespread enterprise, with 
its units situated in many parts of the country. An in­
crease in the emoluments of its workers unrelated to any 
increase in productivity, despite the fact that they are 
already among the highest may provoke a spate of demands 
for wage increase all over the country, thus adding to the 
inflationary pressure.
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16. In this connection, we would like to refer to the 
recent observations of the Governor of the Reserve Bank of 
India. Speaking in Calcutta on February 8, 1960, Mr. H. 
V. R. lengar said: "The crux of the Indian economic pro­
blem today is how to balance the development of the eco­
nomy at an appropriately rapid rate with the maintenance 
of the stability of the currency. This is a difli ult enough 
problem in the most advanced countries; in India the pro­
blem is vastly more complex. During the Second Five- 
Year Plan, there has been an almost continuous rise in the 
cost of living which has obscured the real gains that have 
simultaneously taken place in productive capacity and out­
put. Although some degree of price increase is perhaps 
unavoidable during a period of rapid development, the situa­
tion that is developing is causing concern."

Conclusion.

17. We yield to none in our desire that the standard 
of living of the textile workers of India should be raised to 
the level of the textile workers of the U.K. and the U.S.A. 
High wage rates have been made possible in tho. c countries 
by the installation of modern machines in the mills and by 
the willingness of workers to mind a very much larger num­
ber of machinery units than what an Indian worker does. 
The leeway to be made up between those countries and our­
selves in the modernisation of machines on the one hand 
and standards of working on the other is so grer , that there 
is ample scope to increase our workers’ earnings far beyond 
those recommended by the Wage Board, if only our industry 
and labour strive and reach the standards of those countries. 
All those who are interested in the well-being of the country 
should bend their energies towards canalizing the efforts 
of the industry and the labour to bring about progress in 
this direction.

-------:o:-------
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ANNEXURE

SUMMARY OF MAIN RECOMMENDATIONS MADE

BY THE CENTRAL WAGE BOARD FOR THE

COTTON TEXTILE INDUSTRY

1. The decisions of the Board are unanimous and 
must be taken as an integral whole and any attempt to 
isolate them would be contrary to the scheme of recom­
mendations.

2. For the good of the industry, of labour, and of 
the consumer, certain desirable minimum standards in work­
loads should be achieved throughout the industry as soon 
as possible.

3. For a period of 5 years from 1st January 1960, no 
claim for further revision of minimum wages should be 
made by either the employers or the workmen.

4. In the interests of all concerned, it is necessary that 
the process of rationalisation should continue and progress 
everywhere in the industry. The rationalisation of several 
occupations in Bombay, Ahmedabad and Coimbatore should 
be adopted as useful guides for the progressive rationalisation 
by mills which have not reached that standard of ration­
alisation, within the next 5 years.

5. As a result of rationalisation, there should be no 
retrenchment or loss of earnings of the existing employees. 
There should also be an equitable sharing of the gains of 
rationalisation as between the community, the employer 
and the worker, and there should be a proper assessment 
of workloads.

6. In order to avoid disputes arising out of rationalisa­
tion, there should be machinery at Regional and National 
levels to settle questions of rationalisation.
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7. Time has come for the active participation of the 
Government concerned for the speeding up of the process 
of rationalisation.

8. For the purposes of wages, the industry should be 
divided into two categories, mills in Bombay City and Island 
(including Kurla), Ahmedabad, Baroda, Billimora, Navsari, 
Nadiad, Surat, Phagwara, Hissar, Delhi, Modinagar, 
Calcutta City, the whole of Madras State and Bangalore, 
coming in the 1st category, and mills in other centres in 
category II.

9. An increase at the average rate of Rs. 8/- per month 
per worker shall be given to all workers in mills in Category I 
from 1st January 1960, and a further flat increase of Rs. 2/- 
per month per worker shall be given to them f. m 1st 
January 1962.

10. An increase at the average rate of Rs. 5/- per 
month per worker shall be given to all workers in mills of 
category II from 1st January 1960, and a further flat increase 
of Rs. 2/- per month shall be given to them from 1st 
January, 1962.

11. The increases in the basic wage are subjec. to the 
condition that the said sums of Rs. 8/- and Rs. 6/- shall 
ensure not less than Rs. 7/- and Rs. 5/-, respectively, to the 
lowest paid, and that the increase of Rs. 2/- from 1st January 
1962 shall be flat for all.

12. The dearness allowance should be linked to the 
cost of living index in all centres, and if any centre has no 
such cost of living index, the index of the nearest centre 
should be taken for that purpose.

13. In certain places, there is only a consolidated 
wage or a fixed dearness allowance. In both cases the total 
wages are comparatively lower. The dearness allowance 
in these places should be made adequate and linked to the 
cost of living index by a suitable machinery.
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14. The dearness allowance in Madras State should 
be increased so as to give full neutralisation for the rise in 
the cost of living to the workers on minimum basic wage 
with 1938-39 as the base.

15. The dearness allowance should be consolidated 
with the basic wage at an index which will yield an amount 
equal to three-fourths of the average dearness allowance of 
the first 6 months of 1959, and the remaining 25% dearness 
allowance shall continue as dearness allowance and shall 
have a flexible character, and shall rise and fall according 
to the future cost of living; and the difference between the 
point at which the current index is merged shall be com­
pensated according to existing method and at the existing 
scale.

16. The amount of gratuity, wherever calculated in 
terms of basic wages, shall be paid in terms of the existing 
basic wage upto 31st December 1959; but from 1st January 
1960 the basic for such purpose will be that basic wage 
plus the increases given but excluding the dearness allow­
ance consolidated.

17. The consequential adjustments in the emoluments 
of the rest of the workmen should be worked out by the 
employers and the workmen in accordance with the tenor 
of the Report subject to the terms of para 106 of the Report.

18. The scales of pay of Junior and Semi-clerks shall 
be as follows:

75-5-1’05-71/2-150-EB-lO- 
200-12VZ-250.

60-5-90-6-120-EB-71 2 3 4/2- 
150-10-200.

1. Junior clerks of 1 Rs. 
mills in Category 1 j

2. Junior clerks of J Rs. 
mills in Category II j

3. Semi-clerks of mills'!
of Category 1

4. Semi-clerks of mill J „ 
of Category II

50-3-80-EB-5-125.

4O-3-7O-EB-5-1O5.
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19. A Junior clerk whose basic pay is already higher 
than the start of the new basic, shall first be fixed in the 
new scale in accordance with his present basic wage; if he 
falls within two stages of the new scale, he shall be given 
the higher stage, and he shall then be given two increments 
in the new scale.

20. A Junior clerk whose present basic wage is less 
than the minimum of new scale, shall first be brought up 
to the minimum of the new scale, and he shall then be 
given one increment for each year of service with a maxi' 
mum of two increments.

21. The semi-clerk shall also be fixed in the same 
manner as the junior clerk in the new scale.

22. Any semi-clerk or junior clerk already in ceipt 
of a higher scale or higher total emoluments than those 
recommended, shall retain the excess as special nay.

23. The pay scales of other clerks, stenograph e.g etc., 
shall be suitably fixed by the employers in consultation with 
the employees having regard to their respective duties and 
responsibilities in such a way that their emoluments are 
advanced to keep in step with the advances in the wages 
of the junior clerks.

24. The efficiency bar must be sparingly applied and 
only in cases of distinct fall in efficiency.

25. It is not feasible to consolidate the dearness allow­
ance with basic wage of clerks, because of their ume scales. 
The clerks shall receive monthly the amount of dearness 
allowance which is merged in the basic wage of the opera­
tives, as a special higher cost allowance, plus the dearness 
allowance of the operative plus:

For basic wage upto and including
Rs. 100/- . : . . Rs. 71/2/-

Between 101-200 . . . . Rs. 15/-
Between 201-300 . . . . Rs. 22 V2/-
Beyond 301 . . . . Rs. 25/-
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26. The semi-clerks shall receive monthly the amount 
of dearness allowance which is merged with the basic wage 
of the operatives as a special higher cost allowance, plus the 
dearness allowance of the operatives.

27. The special high cost allowance shall be treated 
as an addition to basic wage and new entrants shall also 
be eligible for it. The special high cost allowance shall 
count for Provident Fund, and leave and holidays with pay, 
but not for gratuity where gratuity is expressed in terms of 
the basic wage.

28. There shall be no grade of a clerk below the 
grade of semi-clerk. Barring the semi-clerk, the lowest paid 
in the clerical staff should be deemed to be the Junior clerk 
and he must be fixed in the prescribed scale of the Junior 
Clerk.

29. The recommendations relating to Junior Clerks 
and Semi-clerks shall take effect from 1st January, 1960.

30. There shall be no discrimination between men 
and women doing the same work.

31. By the introduction of the Board’s recommenda­
tions no existing amenities or benefits shall be affected, and 
higher emoluments wherever they are being paid, shall not 
be reduced.

32. In the present state of the industry it is not pos­
sible for financial considerations to go beyond what has been 
recommended but, nevertheless, the recommendations will 
on full implementation constitute a fresh landmark in the 
progress of the industry and in the improvement of the 
condition of service of the workers, who will find in the 
recommendations not only a present rise in earnings, but 
also fresh scope and initiative for the exercise of higher skills 
and consequent improvement of their standards. The Board 
regrets that even after a century’s existence the industry is 
unable to pay a need-based wage, and considers that the 
stage has been reached when both the employers and the
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workmen should foregather to lift the industry as a whole to a 
higher level, each making his contribution in hi:; own way. 
The employers must adjust themselves to the changing 
climate of their responsibilities; and the workmen for their 
part must have a broader view of their duties in our social 
set up; and both must accept the inevitability of changes 
by rationalisation and modernisation if the industry is to 
flourish.

33. The Government should take timely steps for the 
implementation of the recommendations herein contained 
so that they might become effective from 1st January, 1960.

34. The Central and State Governments should take 
steps to maintain correct cost of living indices of the several 
centres. It would also be an advantage if statistical infor­
mation as to the state of the industry, including information 
on prices, productivity and income in it could be suitably 
maintained by the Government of India so that the in­
formation may be readily available whenever re t ired.

35. The recommendations of the Wage Board would 
apply to all clerical and manual workers in the composite 
and spinning mill sector of the industry.
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TEXT OF CENTRAL GOVERNMENT’S RESOLUTION 

ON THE REPORT OF THE WAGE BOARD FOR THE 

COTTON TEXTILE INDUSTRY

"After careful consideration, Government has decided 
to request the employers and workers and State Governments 
to take immediate steps to implement the unanimous re­
commendations of the Wage Board. Since the recommenda­
tions represent agreed conclusions between the representatives 
of employers and workers, Government expect that the parties 
concerned will show a spirit of accommodation in inter­
preting the recommendations and difficulties, if any, will be 
solved by direct discussions between them and, if necessary, 
with the assistance of the State Government concerned.

The Board have drawn pointed attention to the im­
portance of speedy rationalisation and stressed that the 
process of rationalisation and modernisation should be en­
forced, if necessary even with the assistance of Government’s 
intervention. It may be recalled here that several textile 
units have varying labour strength for similar units of 
machinery and plant in the country. The working condi­
tions of different textile units also vary in degree. It is, 
therefore, very necessary that the work-loads and the work­
ing conditions should be rationalised as early as possible 
within the framework of the recommendations of the Indian 
Labour Conference. The Industry, labour unions and the 
Government have, therefore, to bring about the process of 
rationalisation with a determined effort. 'J

The Board have recommended that dearness allowance 
should be linked to the cost of living index in all centres, 
and if any centre has no such cost of living index, the index 
of the nearest centre should be taken for such linking. The 
Board have also recommended that where there is only a 
consolidated wage or a fixed dearness allowance, it should 
be made adequate and linked to the cost of living index 
by a suitable machinery. For facilitating the implementation 
of these recommendations in an expeditious manner, Govern-
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ment have decided to appoint a National Tribunal which 
will go into the issues raised, if any, by either of the parties.

There have been certain increases in the wages which 
have taken place in different textile units since the : dustry 
made their submission to the Wage Board. All smb incre­
ments or increases, excepting the increase awarded by an 
Industrial Tribunal or by any other statutory body, that 
have been so given by the textile units, will be considered 
as part of any increase that might take place as a result of 
the implementation of the Wage Board’s recommcn lotions 
in different aspects.

There have been certain textile units which are at 
present closed down or which had been or arc m Jar en­
quiry under Section 15 of the Industries (Developm nt and 
Regulation) Act. Government will consider separately the 
application of the Wage Board’s recommendations to such 
units.

Government hope that having regard to the need for 
building up a healthy industry and the necessity to main­
tain industrial peace which will assist in rehabilitation and 
modernisation of the industry, the industry and the em­
ployees will take necessary steps to implement the recom­
mendations. Should, however, an occasion arise in which 
there is any serious difference of opinion in regard to inter­
pretation of recommendations, or where there is any major 
difficulty in implementing the recommendations, Government 
may, if necessary, refer the matter to a suitable machinery.

The Government of India wish to express their appre­
ciation of the Board’s work in dealing with the complex 
question of wages in the cotton textile industry :d con­
nected matters and reaching unanimous conclusion1 ”

19 \



THE INDIAN COTTON MILLS’ FEDERATION,, ■ 
B 0MB A Y - 1

Sth March, 1960 's'
PRESS NOTE . '

Wage Increase to Textile Workers.

The Committee of the Indian Cotton Mills’ Federation 
has given careful consideration to the recommendations of the 
Textile Wage Board for a wage increase to the cotton mill 
workers and views with grave concern the enormous burden which 
their implementation will impose on the industry. Not only 
the marginal and uneconomic units numbering some 150 in the 
industry, but many others will find it extremely difficult to 
pay the increased wages, the total incidence of which is 
estimated to amount to is. 9 crores per annum and Rse11.25 
crores two years hence, in addition to whatever amount that 
may have to be paid by way of increased dearness allowance 
in certain areas. About 40 mills have already gone out of 
production and the imposition of now financial obligations 
on the scale proposed by the Wage Board will cause considerable 
hardship to the industry and many more units will find it 
difficult to continue working.

The Wage Board’s recommendation for a flat wage 
increase without relating it to.productivity has created a 
serious problem for the industry. The Committee of the 
Federation feels that the matter calls for detailed and 
anxious consideration by individual member Associations and 
a careful study of the impact of the proposed wage increase . 
on the financial position of the'mills in their respective . 
areas. The Committee of the Federation will meet again on 
19th March, I960, to review the position in the light of 
the studies made by each Millowners’ Association.
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hoped that the u-ts would take 
dustnes to thte bta- regard 
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Heavy Burden, Says 
Industrialist

AHMEDABAD, April 2.—Mr. 
Raslkhan Nagri, outgoing presi­
dent ot the Ahmedabad Mill- 
owners Association, said here 
today that the recommendations 
of the Textile Wage Board would 

1 result In "a heavy burden on
'the industry. ^,„„~iAddressing the annual general 
meeting of the association, Mr. 
Nagri estimated that If the In­
dustry Implemented the recom- 
mendaUons of the wag. board 
In Ahmedabad alone the burden 
would be ot the order of Rs. 1.58 
crores from January this year and 
Rs. 1.94 crores after two years. 

I The total burden on the «“«r®
I textile Industry, Mr. Nagri said, 

.mount to Rs. U crore.
LCXUIC
would amount to Ks. 1*
P Mr Nagri said the board had 
apparently been guided in its de­
cisions by the conclusions driv­
ed at the fifteenth session of the 
Indian Labour Conference, and 
the board had given a flat in- 
crease In wages.

MiBowners’ President, 
Vice-President

AHMEDABAD. April J-~™e 
annual' “ general meeting of. we 
Ahmedabad Millowners- Association 
this morning elected Mr. Jsi 
Krishna Harivalabhadas Pate! and Mr. 
Arvind Nxottam as president and 
vice-president respectively of the 
association for the ensuing y«r

Mr Madanmohan Mangaldas was 
among the' members of the new eve- 
cutive elected by the associaUon. 
—PT1. _______

Recommendation Ui 
Textile Wage Board/

Ste|isxTakcn By W. Bengal 
Govt. For Implementation |

(By A StalT Reporter) |
The West Bengal Labour Minis- j 

ter, Janab Abdus Sattar, told, the 
State Assembly on Thursday 'that • 
the Government of India had ac­
cepted tlie .recommendations of 
the Cotton Textile Wage Board 
ana requested the employers and 
workers anti State Governments 
to take steps to Implement the 
same. '

Janab Sattar was making a 
statement on the i position regard­
ing implementation of the Board s 
i ecommendations. ! Dr. Ranen Sen 
i CPI) made , an allegation In the 
House on Wednesday that the re­
commendations were not jet im­
plemented in this State.

The Labour Minister said tnat 
the State Government had these 
recommendations under study and 
it shared the same anxiety as of 
the Government of India to en­
sure early implementation of tne 
recommendations, specially’ be­
cause these • represented agreed 
conclusion of the representatives 
of the employers and the workers 
in the Board. These recommenda­
tions, he said, did not have the 
force of law but he would take it 
that tt made it all the more their 
responsibility to ensure their 
urompt implementation. He had 
had discussions separately with the 
parties concerned and he proposed 
to have a Joint discussion soon 
with a view to resolving any diffi­
culty that might yet remain in 
’lie way of full implementation of 
t.’.ese recommendations.

RATIONALISATION

The Wage Board appointed by 
the Government of India had re­
commended immediate increases 
in wages to a certain extent, 
speeding up of the process ot ra­
tionalisation and modernisation 
with the assistance of Govern- । 
ment, if necessary, merger of D.A. 
with basic wages and linking up 
of the D.A. with the cost of living 
index etc. Tn making these recom­
mendations, so far as this region 
was concerned, the Board took 
into consideration the Second 
Omnibus Tribunal Award on Cot­
ton Textile in West Bengal. The 
wage structure evolved by the 
said Tribunal had been modified i 
by the Board on the basis of cer- ; 
tain principles.

SPIRIT OF ACCOMODATION '

Janab Sattar added that the 
Wage Board approach to the ques- 
tion of wage fixation was part of 
the policy adopted by the Gov­
ernment of India under the Sec­
ond Five Year Plan and the suc­
cess of this policy would depend 
on the voluntary discharge of ob­
ligations implied to this approach 
by the parties concerned. The Go­
vernment of India also stated । 
that in view’ of the agreed conclu- , 
sions readied between represents- , 
tives of workers and employers on । 
the Board all parties concerned ; 
were expected to show a spirit of ; 
accommodation in implementing 
the recommendations and difficul­
ties by direct discussion, if neces- 
sary with the assistance of the 
State Governments.

The recommendations of the 
Board were submitted on Decem-
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“The Times of India” News Service
BOMBAY, March 6: The recom­

mendations of the TextileWage 
Board J or a Bat wage increase with­
out linking it with productivity has

by individual member 
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assets/

basis. Mr. Jaipuria ■ said it

ployers should pay tl>€ maximum pos­
sible wages ta_.tb.etf employees so

able harden/ fy ^e industry 
many mor®'units will find it 
cult t<yvontinue. \

“TljAconimittee feels that the 
ter xalls\for detailed and anxious

that tire latter would extend

union leaders were ppt 
Kanpur had been ^Iac4 
cond category .for the’ 
calculation of wage im

lisation of the rise in the cost of1,5 . . _ . r
living in Bombay, was 90 per cent. lli suntS 3ip‘ 'jirjijTiis<l’*i 
whereas it was only 54 per cent, in tonpuoa .'iuuiua[jua5un 
Kanpur. The T U.C. leader appealed 
to the U.P. Government to call a' J°

Higher age Will Cripple 
Textile MiUsHn Kanpur

\KANP0R, March 6: - The Union 
Go^/nmenl s decision on the Textile 
Wage Board’s recommendations has 
evoked mixed reaction in industrial 
and trade union circles at Kanpur.

The industry believes that any fur­
ther enhancement in the wage of 
mill operatives will adversely affect | 
cotton mills in backward areas. Im-1 
plementatiop of the Board’s recom- 
mendatipnsx’s~^Kpected • to cost an 
additicmaJ-^Rs. 40 Nakhs to, Kanpur 
mill?//- \ ' I

,i 
d 
h 
n 
id 
m 
th

According to Mr A Sita Ram Jai- 
purja, A' mid-owner, the percentage 
of > labpur charges w< s already high 
at (Kanpur /compared to the mills in 
Bihar and AVcst Bengil. Mills situat­
ed tin backward ; ar^as, particularly 
those manufacturing/ coarse and me­
dium yyietics, Would be severely 
affected by an enhanced .wage bill, 
for mqst o( tbdm did not possess j 
processing—plants like the mills in 
Ahmedabad and Bombay. Rationali­
sation would become all the moro 
difficult if units manufacturing coarse 
and medium cloth were to change 
over to production of finer varieties 
in view of the growing consumer pre­
ference for finer fabrics.

Seven of the ten mills at Kanpur 
are not working on a rationalised

take an unduly long time to switch 
over to complete rationalised work­
ing. - '

In Mr. Jaipuria’s opinion, it was 
unfair to impose the increased wage 
burden at Kanpur when the annual 
working days heic aggregated 295 as

d/the 
4radc 

that e jc- 
e/ot 
fMr. 
. rc- 
Kan­

1 first category .A \ \ . X
Mr./Ram Asrey. General Secretary, 

U.P./Trade Untyn t Congress, Tirgcd 
workers ko make a ^concerted demand 
for the immediate implementation of 
the Boardis t ecommcndations. ’ He 
said that though a wage raise was 
welcome to workmen, coming in the 
last year of the second Five-Year 
Pian. the recommendations were dis­
appointing as they were not only 
heavily loaded in favour of rationa­
lisation and modernisation, but also 
because they seemed to ignore the 
unanimous wage policy decisions taken 
by the 15th Indian Labour Confer­
ence.

According to Mr. Ram Asrey, the 
proposed merger of 75 per cent, of 
the dearness allowance with tl;e basic 
wage would be more unfavourable 
.to the, Kanpur worker than to his 
counterpart in Bombay as the ncutra- 

I 
d

tripartite conference to consider the nJ ’.. 
rationalisation proposals. noMs

spjo
ofl----- —— - -----------  
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a scrtous^jvroblcm for the 
cotton textile industTyv according to 
the committee of the Indian Cotton 
Mills’ Federation.,. .

The cojnnufttc, which met here yes­
terday, viewed ] witty “grave concern
tire enormous burden” which the im- 
plemenqtion pf/he Wagc'Board's 
recommendations would' impose on 
the industry. /

In a pi css/iote, tl\e‘ committee said: 
“Not only about-N50 marginal and 
uneconomic units in the industry but 
many others will find it extremely 
difficult to pay the increased wages, 
.the total incidence of which is esti­
mated to amount to Rs. 9 crores'per 
annum and Rs. 11.25 crores two 
years hence, in addition ,to/whatever 
amount that may have |o be /paid 
by way ot increased deafpess allow­
ance in certain areas/Ajbout 40 mills 
have already gone out <}f (production 
and the imposition of newt financial 
obligations on the scale proposed by 
the Wage Boat'd will causeIconsidcr- 

MAXIMUM AVAGES 
EOU X WORKERS

Union Minister’s Pl 
BOXIBAV, March 16: Mr.

zarilal \Nand^, Union’ Labour 
istcr, y\tcrday suggested that

fullest co-operation in developing in­
dustry and the country as a whole.

Mr. Nanda was speaking at a func­
tion to celebrate the 12 years of wage 
boards for the cotton and silk textile 
and sugar industries.

The Labour Minister said that em­
ployers should not consider wagesy as 
a liability or a drain on yheir ;rc-
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JNDtfRE TEXTILE
ILL AFFAIRS

AJisinaiiagemcnt Alleged 
/ INpORE, >|4arch 6: Mr. Ram- 
singnph^Ver^a; h|.P. an^ President 

iat thj’
financial detcri 
mal nextde M 
to "mjsnwna/i 

The'kjnjofl' 
inquiry into tl 
in 1958 when,
ment had t</\eco\er\ from the mill 
Rs. 5,64,000 toward provident fund 
dues and Rs. 1,51,000 toward insure 
ance. \ ; .

Mr.. Verma said Abe mill had nodi 
to pay Rs. 12,25,000 toward provident 
fund dues and Rs. 3,50.000 toward 
insurance.—P.T.I.

Bonus Award
of. India” News Service 

/AHMEDABAD. March k 6: A 
majority of Ahmedabad’s 62\tcxtijc 
mills /ate expected to/aeccM by 
Tqc^dajX next th/ awarcKoh. the 
IncJiistriahCdurt ’ /u thdx bonus (or 
195$ to the workers,, if fye current 
negotiations between/ tfip'Represen­
tatives ' of Jabdiir, and- managements 
succeed. / \ X*"

A spokesman o\the workers 
held out- high hopes tonight about 
an amicable settlement.
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N(6tESHigher Wages Will Affect.. 
U.P.’s Textile Industry

MR. .SRIVASTAVA CRITICISES
/BOARD’S PROPOSALS

The Times of India” Mews Service
' KANPUR, March 17.

rrHE outgoing President of the Upper India Chamber of Com- 
merce, Mr. J. K. Srivastava, said here yesterday that the

upward revision of wages in accordance with the Textile .Wage 
Board’s recommendations would ' “
sions” on the textile industry of

Presidin; the Chamber's r
72nd general meeting. Mi. Srivas­
tava expressed the view that the 
Wage Board’s proposals had ignor­
ed the most important principle in 
granting wage increases, i.c. the 
industry's capacity lo pay. During 
the last three years, the coar-c and 
medium mills in the country, spe­
cially upcountry mills, “hav : not 
only not made profits and have not

ta) employed, but have incurred 
heavy losses.”

A study of industrial ptoli s in 
India, he said, showed that in 1951 
the index ot profits before tax which 
stood at 166.3 in the case ol the 
cotton textile ‘industry, declined 
sharply in 1957 io 2S.6, wherca, in 
the case of engineering induslrv it 
was 117.7 in 1951 and it increased 
to 355.5 in 1957.

“The rate of deterioration.” Mr. 
Srivastava said, “is phenomenal in 
the case of the upcountry textile in­
dustry and as such there is no juvi- 
fication fot any further burden."

fie said large sums were required
for modernisation and 
ot the industry. Any 
this juncture towards
would cripple the

rchabilitat on 
move at 

higher co,i
industry’s Capa

city to plough back capital required 
tor this endeavour.

IMPACT ON EXPORTS
Criticising the Wage Boaid 

posals, Mr. Srivastava said it 
overlooked the impact of its i

pt-.-

recon.
mendations on exports. Indian t: 
tiles, he said, would now be prw 
out of export . markets al a tii 
when the Government ot India «
anxious that 
stepped up. 
there was the 
situation—the

exports should b< I 
In the next place, i 
etlect on employment
marginal and 
will have tomarginal units . ___  

down, while mills now closed

Cotton Mills

worried jetton prices has

have
U.P.

■cry serious repercus-

SEVERAL TEXTILE 
JJNITS MAY CLOSE
Sequel To Wage Increase .
“Thi Times of India” News Sen-
'May. xUch 17: The fear that |

the Textile » mills to continue I 'XT'S XUi

Mills’ Fedcraliojt, Borm Iworking
Indian Cotton

sub- I 
close , 

would '
be prevented from reopening.

The Chamber President suggested ■ 
that wage increases must be linked 
with the number of men per l.OJOf 
spindles and 100 looms employed by - 
individual units and if the Wage; 
Boajd recommendations were not 
dropped the basis should be not i 
merely the wages in ditierent areas 
but also the number ot men em­
ployed.

Mr. Srivastava further suggested 
that a scale should be evolved for 
different categories. Any increase 
in wages without proportionate in­
crease in work-load would further in­
crease the per man-hour cost.' Pro­
duction had declined whereas the 
need of the hour was higher output, 
to meet the growing demand of both j; 
domestic markets and exports. /
- COTTON IMPORTS HAILED >

Turning to the position regarding |l 
cotton availability, Mr. Srivastava i 
congratulated the Government, fori; 
taking prompt action in augmenting 
cotton supplies by higher imports.1 
He said, however, that the futureI 
remained uncertain and the non­
availability and high prices of raw 
cotton had particularly hit units en­
gaged in production of coarse and

^A-a booklet analysing.the various , 
implications of the wage "K u ri^. jr I . 
Federation points out th t • ,

dearness allowance payable » to>'h« 
er, in certain centres ivu.£re»"e in the basic wage : from Jam

1 oA’' the fist rate Oi * II

per annum two yearsih out

" "i

medium counts, which were 
to use impoited cotton.

Referring to taxation, M 
vastava said the dampening < 
taxation policy on domestic

unable
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the order of Rs. > hclW

responding rise in productivity

I and capital formation had been tn 
I evidence for several years in the pa-.t
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textile ^Industry In 
v^/Faces Crisis

Board Recommendations
A Staff ReporterBy

Presiding at the 
al meeting of the 

jwners’ Association,

annual gene- 
Bengal Mill­

on Thursday.
Sri D. N. Bhattacharjee made a 
general review of the textile m- 
iustry of West Bengal with spe- 
",al reference to the recommen- 
iation made by the Central Wage 
Soard and other measures affect- 
ug the economy of the industry.
The cotton textile industry, he 

aid. was just emerging from a 
-erious depression but it did not 
<et sufficient time to recover from 
the effects of the economic crisis; 
rather a fresh burden was impos­
ed on it which the industry was 
unable to bear under the prevail­
ing conditions.

Sri Bhattacharjee also review­
ed the Third Plan project and 
said that it would not be easy to 
rind the estimated sum of' Rs. 
5 950 crores to finance the Third 
Plan, as envisaged, and the people 
should be prepared for consi­
derable hardship and higher taxa­
tion. Tile fiscal policy of the Gov­
ernment should be reoriented to 
ensure that the savings of Indivi­
duals fructify in their hands, for 
it was individual savings that 
could stimulate broad-based deve­
lopment. even of the corporate 
sector. He also said that large 

i-cale Industrial development 
should not be ignored or neglect­
ed in the Third Plan, as otherwise 
t:ie consumers’ interest would be 
at stake. The success of the plan 
would depend to a great extent 
on the stability of food prices, 
holding of the price-line, effective 
utilisation of available resources 
and stoppage of wasteful expen­
diture.

PRODUCTION COSTS
Turntag to the cotton textile in­

dustry Sri Bhattacharjee said. 
■Alter nearly three years of acute 
suffering, the worst since the last 
war. the cotton mill Industry of 
India began to turn the corner 
during the year 1959. The huge 
accumulation of stocks gradually 
came down and the industry was 
just heaving a sigh of relief when 
fresh problems started to rear 
their heads in the shape of rise 
in the costs of cotton, coal aud 
electric power, and freight char­
ges. Apart from high production 
costs, speculative buying by a sec­
tion of the trade in expectation 
of higher exports in 1960 and con­
sequent shortage of supply for 
demestic consumption in the near 
future resulted in considerable 
rise in cloth prices for a short 
spell. Official measures like ration­
ing and. quality control of Indian 
cotton have failed to check rising 
price trends or to ensure adequate 
supplies to mills. Wage costs have 
already tended to go up all over 

, the country either as a result of 
‘ a rise in dearness allowances or 
in basic wages, or in both. It can- 

' not be said, therefore, that there 
I is no justification for a rise in the 
I price ot cotton textiles, though 
i the industry itself would dislike 
' it very much. The industry is only 
too eager to bring down the prices 
of its products with a view to 
stimulating consumption, especial­
ly at a time when consumer re­
sistance is increasingly felt It is. 
however, impossible to bring about 
any reduction in prices unless 
and until the production costs 
could be brought down. Nobody 
is more conscious than we are 
about the ill-effects of a rise in 
the price of cotton textiles which 
might entail stiff consumer resis­
tance. as was experienced in the 
recent past. It is a well-known 
fact that higher costs were pri- 

: manly responsible for the decline 
in India's exports, as also in the 
off-take of cloth and yam in the 
h me market sometime back. The 
industry has. therefore, been 

' caught in the horns of a dilemma, 
faced as it is with the problem 
cf higher production cost and a 
demand for lowering of prices of 
its finished products."

CLOTH EXPORTS
Referring to the export 

i Bhattacharjee said that there 
Srl 

was 
up-lean: the

ward trend in cloth export during 
1959, in keeping with the general 
Improvement in world cotton tex­
tile trade. It was also partly at­
tributable to the export promo­
tion effort of the Government of 
India which gave incentives to ex­
porting mills in various forms. 
The estimate of total export of 
cloth from India during 1959 was 
of the order of "50 million yards, 
which compared favourably with 
581 million yards in 1958. U.K., 
Sudan and British East Africa 
purchased substantial!-.- large 
quantities of mill-made cloth from 
India in 1959- An agreement be­
tween India and\the U.K. had 
fixed the ceiling off cloth exports 
to Britain fpr retention In the 
home market at 175 million square 
yards. Bub, for the unfavourable 
factors the export figure for the 
year 1959 might have easily reach­
ed 1,000 million yards. The Gov­
ernment of India Issued permis­
sion for the installation of J3.500 
automatic looms, out of which 
6.000 looms were covered-'Under 
the Export Promotion Scheme 
and the remaining 7.500 werp to 
be allowed to be installed during 
the years 1959, 1960 and 1961 at 
the rate of 2.500 looms per an­
num.

TEXTILES LN THIRD PLAN
"The total annual requirement 

of cloth by the end of the Third 
Plan period will be of the ordet 
of 9,600 million vards. as visualis­
ed by the Indian Cotton Mills 
Federation in its memorandum to 
Government. The Federation sug­
gests that the target for the pro­
duction of mill-made cloth should 
be raised from 5,200 million yards 
to 6,300 million yards, leaving the 
rest of the requirements to be pro­
duced by the handlooms.' cottage 
powerlooms and ambar charkha 
cloth. The target suggested by the 
Federation seems to be eminent­
ly reasonable, if not modest, and 
we would commend it to the at­
tention of the Planners who are 
busy giving the finishing touches 
to the Third Five-Year Plan.”

He then dealt with the question 
of supply of cotton and said, "The 
Textile Commissioner issued . a 
note to the mills regarding sup­
plies of cotton, Indian and for- 
eign, and made a strong plea for 
stepping up production to meet 
the enlarged demands for export 
and the normal demand for In­
creased Internal consumption. He 
pointed out that the production 
had to be stepped up as soon as 
possible as an antidote to the 
speculative tendencies which had 
entered the cloth market. The in­
dustry is perfectly willing to play 
its part in stepping up produc­
tion to the maximum possible ex­
tent, but a favourable climate 
should be created for the pur­
pose."

•A FURTHER BURDEN’
Continuing the President strong­

ly criticised the recommendations 
of the Central Wage Board and 
said, the West Bengal mills would 
suffer if the recommendations 
were implemented. He said that the 
Board had made recommendations -------- ------- --------- - ---------
about wages, dearness allowance, unconditionally to the mills win. 
------ . . -a view to modernisation and reconsolidation of dearness allow­
ance with the basic wage, and 
rationalisation. "The cotton’ tex­
tile Industry Is Just emerging 
from a serious depression which
continued for over three years 
and took a toll of several mills, 
which had to close down due to 
losses, instead of giving the indus­
try some time to recover from the 
effects ot the economic crisis, a 
further burden is sought to be im­
posed on it, which is entirely un­
bearable under prevailing condi­
tions. The industry in West Ben­
gal would be one of the worst 
sufferers, If the recommendations 
are implemented, because the Gov­
ernment states in its resolution 
that the increments or increases 
awarded by an Industrial Tribu­
nal or by any other statutory body 
would not be considered as a part 
of the increases that might take 
place as a result cf the Imple­
mentation of the Wage Board’s 
recommendations. Moreover, West 
Bengal is among the few centres 
where there will be an Increase 
of dearness allowance, on top of 
tlje average increase of Rs. 8/- 
or Rs. 6/- to workers of mills in
category one or category two. 
with effect from 1st January, 
1960. and a further flat Increase 
of Rs. 2/- from 1st January. 1962. 
A competent omnibus Tribunal in 
West Bengal awarded an increase of Rs. 10.50 nP. per worker a^re- Viee * Presidents: Shri R. I... 
cently as in June 1958 which BamPoorla (Rampoorla Cotten 
accounted for about 21 per cent 11113,8 and shrl Pratap Sim ii 
increase In the worker’s emolu- ’Orissa Textile Mills Ltd.), 
ments during the pendency ot the ।
Central Wage Board At the time ----- --------- •••
when this increase was given the Bhattacherjee (Bengal Luxmi Cot- 
Tribunal took into account the Milla Ltd.), Dr. N. Dutt (Ban- 
industry's capacity to pay. and Keswar! Cotton Mills Ltd.), Shri 
also all other relevant considers- A- K- Milter (Basanti Cotton Mills 
tlons.” <Ltd.,), Shri T. P. Chakravartl

West Bengal
'Into account the zonal peculiari­
ties, nor has It discussed the capa­
city ot the industry to pay in any 
particular area. The need tor reha­
bilitation and modernisation of the 
industry has also not received 

> adequate attention of the Board. 
' It is true that the Government 

has referred in its resolution to 
the importance ot speedy ration- 

-ralisation and modernisation, and
also to the question of fixing the 
workloads. Strangely enough, how­
ever, the Government has not 
considered it necessary to link the 
Increase In wages to the work­
er’s productivity. It would be en­
tirely erroneous to say that the 
industry is not agreeable to in­
crease the emoluments of the 
workers, but the question Is whe­
ther the industry is in a position ’ 
to bear the additional burden 
sought to be Imposed upon it by 
the Wage Board. As it is, the 
ratio of wages to the total cost 
in West Bengal is more than the 
wage ratio -in mills in Bombay 
and Ahmedabad, despite the lower 
earning of individual workers in 
this zone. Owing to lower work­
load and productivity, the number 
of workers employed in the mills 
in this zone is proportionately 
much higher. The number of paid 
holidays and leave with wages is 
also much more in this centre 
than in other advanced centres 
of the industry. In fact, the West 
Bengal mills have to pay 25 days' 
extra wages In a year on this ac­
count alone .which works out to 
nearly B per cent of the wage bill. 
The liability sought to be Irnpos-

industry ined on the textile
West Bengal by the recommenda­
tions of the Board is llkelv to 
cause the closure of a number of 
mills on account of their inability 
to.bear any additional financial 
burden. It Is true that the Board; 
had two employers’ representa­
tives on it, but both of them are I 
connected with fairly flourishing' 
textile mills, and are obviously not ( 
conversant with the zonal pecu­
liarities of the up-country mills,! 
particularly mills producing me­
dium and coarse varieties of cloth 
in grey qualities only, owing to 
lack of processing equipment.”

MODERNISATION ISSUE
' The ■ question ot modernisation 
and renovation ot machinery, ne 
said, had a special significance to 
the West Bengal Mills which were 
gradually losing their hold on the 
market owing to their inadequate 
and obsolete equipment. In this 
age of competition, reduction of 
cost, improvement of quality and 
diversification of production were 
the three essentials for enabling 
Individual units to hold their own 
In the market, both domestic and 
foreign. “The West Bengal nulls, 
generally speaking, are jill-equ'j 
ped for producing varieties of 
goods acording to market condi­
tions and consumer demands. It 
is, therefore, of the utmost urgency 
that the industry in West Ben­
gal should put its own house in 
order by acquiring an adaptabi­
lity to the changing tastes and re­
quirements of the people by pro­
ducing the types and qualities ut: 
goods wanted by them at reason 
able prices. As mills on grey qua'.: 
ties predominate In this State, 
they should set up printing o: . 
finishing plant, either individual­
ly or on a co-operative basis. At 
present Government issued licence. 
for the import of dyeing, bleach 
tag, and finishing machinery onl- 
to mills exporting cloth or yarn 
I would urge that Government 
should, at least for the time being 
grant licence for import of pre 
cessing and finishing machine: 

hablliution of their productive 
plant. The National Industrial De­
velopment Corporation set up a 
Working Group to suggest mea 
sures for early and thoroug: 
modernisation of the cotton tex 
tile Industry in India. The Group 
is expected to examine the extent 
of finances necessary, the portioi 
of foreign exchange required, th' 
extent of finances which will ir- 
forthcoming from the industry it­
self, and how the balance of the 
needs may be met from public o 
private financing agencies. Tire 
difficulties in the way of rehabili­
tation and modernisation ot the 
mills cannot be minimised. Among 
others. lack of finance, unhelpful 
attitude of labour and scarcity of 
foreign exchange are the main 
stumbling blocks. Still, the indu- 
try cannot hope to flourish er 
even to hold its own In a com ­
petitive market without well-plai.- 
ned rehabilitation and modernis... 
tion.”

NEW OFFICE-BEARERS
Tire Office-Bearers and mem­

bers of the Executive Commit t< e 
of the Bengal Millowners' Associa­
tion for the current year were 
elected on Thursday. They are;

Prcsideut: Shri 
(Mohlni Mills Ltd.) 

Vice - Presidents:

M. Shah

Committee Members: Shri D.



Re solution on the fiecommenaations of /

TEXTILE WAGE BOARD. IX

” The meeting of the representatives of the Textile workers’ 
Unions of Tamilnad, including Pondicherry, affiliated to the 
All India Trade Union congress, carefully considered the report 
of the Central Wage Board for the Textile Industry. (

The meeting welcomes the approach adopted by the Board to 
the problem of wages in this Premier National Industry, which 
has grown to its present stature"on the basis of the immense 
sacrifices by the people in general and the workers'Of the industry 

< in- particular. The Board had taken the unanimous resolution of 
the Tri-partite~15th Indian Labour Conference on norms for 
fixation of minimum wages as its guiding principle.

The meeting regrets’that nevertheless, the Board has not 
found it possible to recommend a wage adequate to fill the gap 
between the'minimum wage pref al'aht in the' industry to-day and 
the need-basedi'minimum wage that would be required on the basis 
of the resolution of the 15th Indian Labour Conference.

• The meeting welcomes"the fact that the Board has recommended 
that full neutralisation against rising costof living should be 
provided for at least the lowest paid workers in the industry 
in Madras State, where it has been denied to them all these 
years despite the repeated and continuous demands of the .workers 
and the organised Trade Union movement.' Such protection becomes 
all the more important in view of the ixxx proved fact' that the 
existing minimum wage in the industry, even with the increase 
recommended falls far short of the need-based minimum wage.

The meeting calls upon the employers in the textile mills 
of the State, who have been denying the workers during the last 
four years'any wage increase on the pretext that the Wage Board 
was enquiring into the'whole'structure" of wages' in the industry, 
to immediately accept and implement the recommends tiibns of the 
Board'viz.(1) An average wage increase of Rs.8/- with aminimum 
of Rs.?/- to the lowest category of workers'.and (2) D.A. that 
would protect ths'fully the lowest wage against'the rise in 
cost of living, over the 1939 costof living index, and (3) raise 
the minimum pay of clerks to Rs.?5-/ per month and Rs.50/- for 
semi-clerks; and enter into negotiations for detailed fixing of 
scales of pay and increments to different categorising‘of workers 
ans staff with retrospective effect from 1st January 1960, 
This becomes all the more".imperat ive in view of the fact that 
the report of the Board on which the employers were also 
represented is a unanimous one, without a minuteof dissent by 
anyone, and xx the Govt, of India has accepted the report and 
asked for its implementation:

In view, howecer,‘of the obstructive and dilatory attitude 
of the mill owners of the State, this meeting .calls upon the 
Staff and workers of textile mills of Tamilnad to immediately 
rally for a united campaign and direct action if nx it becomes 
necessary for the obejctive of getting the Board’s recommendations 
implemented.

It calls upon all Trade Unions of the Staff and workers 
of the textile mills irrespective of their affiliations, to 
immediately devise measures for a united movement for the full 
implementation of the Board’s recommendations”



Resolution on the statement of the South Indian Killowners' 
Association on the implementation of the Textile Wage Board Report. 

*******

This meeting of the representatives of the textile unions of Tamilnad 
affiliated to the All India ^rade Union Congress, carefully considered the lengthy 
resolution adopted by the General Body of the South India Millowners* Association 
held on March, 14, 1960 on the Report of the Board*

The resolution states that it can ot even state whether or not the 
millownere os South India will be able to implement the recommendations of the 
Central **age Board for the Textile Industry until it gets clarification from 
the State Govt, or the (Bovt. of India on on certain interpretation that it 
has chosen to put on the recommendations of the Wage Board,

The meeting is firmly df opinion that the interpretation to the recommen­
dations of the Board put by the S.1,11.0.A. is absolutely porverso and that the 
entire attitude as revelled by the resolution is one of following dilatory and 
obstructinist tacticr with a view to continue to deny the workers their legitimate 
dues.

The resdution of the Association quotes para 100 of the Report of the 
wage Board, which states that the decisions of the Board must be tcikenas an 
integral whole ^nc any attempt to isolate th®m and Apply them would be contrary 
to the scheme of recommendations.

But this is exactly what bhe Association does. It isolates part of the 
recommendations and tour by defeats the oh; r. • of recommendations.

The Association's resolution then seeks the authority of para 103 of 
the Board'3 report when in the Board has expressed its agreement on the subject 
of Rationalisation with the observations of Joshi Committee and states that 
unless the recommendations with regard to rationalisation are first settled, the 
specific ano cleax* recommend at ions of age increase from Ifct January 1960 cannot 
be imp 1cmt nte d.

The Association conveniently skip., para 101 of th© Report which states, 
* The first and foremost xmdustryxin requirement of a happy and prosperous industry 
is peace to which wo h»vu already referred; and it is the firsv recommendation of 
the Board teat for a. period of five years beginning from iany. 1, 1960 nor further 
claim for the revision of* the minimum wages be made by either the employers or 
the workmen, and having regard to the tenor xf the reconmendations, taken together, 
it is estimated that within the period of five years certain minimum standards in 
working conditions ad workloads will have ^n attained.^""kemphasis oursj

■ thefio minimum standards to be attained in the course of the next 
5 years are, is made clear inthe succeeding sentence:

Agreements are already in existence and Awards have been given on 
workloads, conditions of work and allocations of the gains of rationalisation, 
concerning the rationalisation of sevr&l oc -upRbions, in Bombay, Ahmedabad and 
Coimbatore and there should be adopted us useful guides for the Progressive 
rationalisation of mills hhioh have not reached that standards of rationalisation 
within tne course of five years commencing from 1st Jan. 1960v~r^npb^sis ours)

It is clear as daylight that Lhe board has laid down the workloads 
and conditions of work as postulated in the Coimbatore Agreement as the minimum 
desira»la standard to eb acheieved in this region, and even in the case of mills 
that nave not achieved tout standard the Board wants it to co progressively 
reached before Jan 1, 1965.

Hating clearly indicated the minimum desirable standard to be attained 
in the course of 5 years in the mills that nave not yet don® so, th© Board goes 
on to state:

Apart from the less rationalised mills, and having regard to the 
fact that rationalisatLon must be a continuous precess in the industry, it is the 
view of the Board that in the interests of th® all concerned, it is necessary 
that the progress of rationalisation should continue and progress everywhere in 
the industry *. s'

l /’ PTO



It is with regard to this‘"continuing process of. rationalisation* 
that the Board in paras 102 and 103 of its report lays down certain basic 
conditions for any schema that tlay ya proposed, including the sharing of 
the gains of such rationalisation.

This has no relevance tathiitever to the wages recommended^ from 
1st Jan. I960. In view of all this it is idle to cohend that the wage increase 
r3commended to take effect from 1st Jan. 1960 is conditional upon some new 
workload to be determined through soma machinery at son® future date.
from page 4, It is futile to suggest that the members of the Board were so 
very devoid of comaon sense as to oategoriacally re corms nd that the wage 
increase should taze effect from 1st Jan. 1 30 and at the same time drawn 
a contradictory condition thtt this was codditional upon the meking of new 
workloads as some future date.

In regard to dearness allowance, the Board had added that in the 
on«e of madras State tno b.A. now paid utr .ilIses lo ,3 than what would be 
justified 0/ the rise in the cost of li- In?; with 1936-39 as the base and 
recorvaended chat ' the dearness allnvan© should oe increased so as to give 
full neutralis at Lofor the rise in tht ?,ost of living to the worker on th© 
minimum a age iwitr. 1939 as the base*

The Association’s resolution itself states that the existing basic 
maximum wage was fixed with rafore.no t- the cost of living in 1939. in Madras city

Obviously, the Board has acct y.c the reasonableness of the demand 
that v.his minimum must be mairruuin* f and in order to do so iti had 
recommended that the D.A. should be rai ; d to maintain this minimum wage in 
ro%l terms.

The association, however, sf ' . - to put the interpretation on this 
recommenda-Gion tnut wnut is intended is bpol rhe minimum wi;y prevalant in 
the industry in 1939, when "che worker • sv^atsc, shoulc o- maintained.

"from this it also jumps go tl,- conclusion th set the D.^-. must ce 
revived ao as to fully neutralise the mini rise in t..e cost of living the 
lowest wage prevalent in 1939.

it is known that she lowest pr^v^laut in the industry in Tamilnad 
in 1939 wus As.il/- for an unskilled wcuter, A rate of D.A. of 11 n.P. for 
every point of rise over the 1939 cost of living index would fully protect 
this wage.

Lo the ^illowners contend thu; the Board h_is recommended mhut the
Li. a, musv so lowered from the existing 18 h/i n.?. per point to 11 n.P. per 
point? fo the;, contend that the existing 9.A. gives Yurt*"only full promotion, 
but actually over orotoots the worker by over 170% ?

This meeting does not des Lye ;o 30 into ths details of the so called 
interpretation of the Mill owners association. »hat has teens tacd above is 
enough to show the j4^vvt-*^>U^of their whole approach, which make a mockery of 
the recommendatLors of the Board and in fact would make that i^members 
were ausolute^LuA' :< >, devoid of any 1 'telligeneo whatever.

The meeting warns the workers and the staff of the textile mills 
against these dilatory and obstructionj ;t tactics of the mill-onwers and calls 
upon them to unitedly struggle to defeat their machinations. It culls upon 
the Govt, of India and the State Govt, not to give any quarter to such tactics, 
designed to defeat the very purpose of the recommendations of the Wage Bound.

rafore.no
As.il/-


(To bo published as Gazotto of India Extraordinary dated 
the 3rd March, I960, in Part I Section 1);

GOVERNMENT OF INDIA 
MINISTRY OF LABOUR AND EMPLOYMENT.

RE; SOLUTION

Now Delhi, the 2nd March, I960.,

No. WB-8(78). By their Resolution-No.WB-1(3)5 dated the 
30th March, 1957, the Government of Indie. appointed a 
Central Wage Board for the Cotton Textile Industry with 
the following composition and terms of reference:

I. Composition

Chairman Shri F. Jeejeebhoy.

Independent 
Members

Shri 
Prof-

Asoka Mehta .
, M.V., Mathur .

Members^representing. • 
employer's

Shri
Shri

Arvind N. Mafatlal.
Bharat Ram

Members representing., 
workers

Shri 
Shri

G. Ramanujam .
S.R. Vasavada.

II. Terms of reference

(a) to determine the categories of employees 
(manual, clerical, supervisory etc.) who 
should be brought within the scope of the 
proposed wage fixations5

(b) to work?out a wage structure based on the 
principles of fair wages as set forth in 
the report of the Committee'on Fair Wages.

explanation

in evolving a wage structure, the Board should 
in-'addition to the considerations relating to 
fair wages, also take into account:-

(i) the needs of. the. industry in a developing 
economy।

(ii) the requirements of social justice0, and

(iii) the need for adjusting wage differentials in , 
such a manner as to provide incentives to 
workers for advancing their skill0,

(c) to bear in mind the desirability of extending 
the system of payment by results5

explanation

in applying the system of payment by. results the 
Board shall keep in view the need for fixing a 
minimum (fall-back) wage and also to safeguard 
against over work and 'undue speed.

P.T.O.



2. The Board’s unanimous report was received by 
Government on the 1st December, 1259. A summary of the' 
main recommendations of the Wage Board ",^appended* Zis
3. After careful consideration, Government has decided 
to request the employers and workers and State Governments 
to take immediate steps to implement the. unanimous 
recommendations of the Wage Board. Since the-recommendations 
represent agreed conclusions between the representatives 
of employers and workers, Government expect that the 
parties concerned will show a spirit of accommodation/.
in interpreting the recommendations and difficulties, if any, 
will' be solved by direct discussions: between them and, 
if necessary, with the assistance of the State Government 
concerned. .:
4. The Board have drawn pointed attention to the 
importance of speedy rationalisation and stressed that 
the process of rationalisation and modernisation should 
be enforced, if... necessary, even with the assistance of 
•Government’s intervention. It may be recalled here that 
several textile units have varying labour strength for 
similar units'of machinery and plant in the country. The • 
working conditions of different textile units also vary 
in degree. It is, therefore., very necessary that the 
work-loads and the working conditions should be rationalised 
as early'as possible within the framework of the 
recommendations of the Indian' Labour Conference. The 
Industry, labour unions and the Government have, therefore, 
to bring about the process of rationalisation with a v-- 
determined effort.
5. The Board have-.recommended that dearness allowance 
should be linked to the.cost of living, index in all centres, 
and if any centre has no such cost of living index, the 
index of the nearest centre should bo taken for such linking. 
The Board have' also recommended that where there is only 
a; consolidated wage.or a fixed dearness allowance, it should 
•be made adequate and linked to the cost of living index 
by a suitable machinery. For facilitating the implementation 
of these recommendations in an expeditious manner, 
Government have decided to appoint a National Tribunal 
which will go into the' issues raised,- if any,;by either 
of the parties.
6. There have bjen certain increases in- the wages which 
have taken place in different textile units since the 
Industry made their submission to the Wage Board. All ’’ 
such increments or increases, excepting the increase 
awarded by an Industrial tribunal or/any other' statutory 
body, that have been so given by the Loxtile:units, will 
be considered, a part of any increase ■ that-.might take 
place as :a result of the implementation of the Wage 
Board’s recommendations in different aspects.
7• ’ Thore have been certain textile units which are
at present closed down or which had been or are under 
enquiry under Section 15 of the Industries . (Development 
and Regulation) Act. Government will -consider separately 
the application of the ’Wage Board’-.s recommendations to 
such, units. ,. '

• ‘ \ ' P.T.O.
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8. Government hope that having regard to the need for 
building up a healthy industry and the necessity to 
maintain industrial peace which will assist in rehabilitation 
and modernisation of the industry, the industry and the. 
employees will take necessary stops to implement the 
recommendations. Should, however, an occasion arise in 
which there is any serious difference of opinion in .regard 
to interpretation of recommendation s,or whore there is 
any major difficulty in implementing the recommendations, 
Government may, if necessary, refer the matter to a 
suitable machinery,
9. The Government of India wish to express their 
appreciation of the Board’s work in dealing with the 
complex question of wagos in the cotton textile industry 
and connected matters and reaching unanimous conclusions.

ORDER
Ordered that the Resolution be published in the
Gazette of India.
Ordered also that a copy of the Resolution be 
communicated to:-

i) All State Governments and Union Territories;
ii) All Ministries of tho Government of India, 

Planning Commission and tho Cabinet 
Secretariat;

iii) All India Organisation of Employers and Workers

Sd/- (P.M. Menon) 
SECRETARY,

The Manager,
Government of India Press, 
New Delhi. •
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PUBLISHED BY AUTHORITY
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MINISTRY OF LABOUR AND EMPLOYMENT
RESOLUTION

. . Neu) Delhi, the 2nd March 1960 '

No. WB-8(78).—By their Resolution No. WB-1(3), dated - the 30th Mar;chr 
1957, the Government of India appointed a Central Wage Board for the Cotton 
Textile Industry with the following composition and' terms of reference:
I. Composition " z>

Chairman _ ' • ' Shri F. Jeejeebhoy.
Independent Members Shri Asoka' Mehta.

. Prof. M. V. Mathur. , -
Members representing employers Shri Arvind N. Mafatlal.

- Shri Bharat Ram. ■ '
Members representing workers - Shri G. Ramanujam. ' ' 

Shri S. R. Vasavada.
' : ' ■ • ♦ ■'

II. Terms of reference
(a)'to determine the categories of employees . (manual, clerical,'supervisory 

etc.) who. should be brought within the scope of the proposed wage 
fixation;

(b) to work out a wage structure based on the principles of fair wages as 
set,forth in the report of the Committee on Fair Wages.

Explanation '
in evolving a wage structure, the Board should in addition to the con­

siderations relating to fair wages, also take into account:—
(i) -the needs of the industry in a developing economy;

(ii) the requirements of social justice; and
(iii) the need for adjusting wage differentials in such a manner as io 

provide incentives to workers for advancing their skill;
(c) to bear in mind the desirability of extending the system of payment "by 

results;,. '
Explanation •. • ■

in applying the system of payment by results the Board shall keep in 
view the need for fixing a minimum (fall-back) wage and also tG 
safeguard against overwork and undue speed.

2. The 'Board’s unanimous report, was received by Government on the 1st 
December, 1959. A summary of the main recommendations of the Wage Board 
is appended.

( 65 )
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3. After careful consideration, Government has . decided to request the 
employers and workers and State Governments to take immediate steps to imple­
ment the unanimous recommendations of the Wage Board. Since the recom­
mendations represent agreed conclusions between the representatives of employers ; 
and workers, Government expect that the parties concerned will show a spirit 
of accommodation in interpreting the recommendations and difficulties, if any, 
will be solved by direct discussions between them and, if necessary, with the 
assistance of the State Government concerned. .

4. The Board have drawn pointed attention to the importance 'of speedy “ 
rationalisation and stressed that the process of rationalisation and modernisa­
tion should be enforced,' if necessary, even with the assistance of Government’s 
intervention. It may be recalled here that several textile units haye varying 
labour strength for similar units of .machinery and plant in the country. • The. 
working conditions of different textile units also vary in degree. It is, therefore, 
very -necessary that the work-loads and the working . conditions ’ should be 
rationalised as early as possible, within the framework of the recommendations 
of the Indian Labour Conference. The Industry, labour unions' and the Govern­
ment have, therefore, to bring about the process of rationalisation with a deter­
mined effort. ■ •

5. The Board have, recommended that dearness allowance should be linked 
to the cost of living index in all centres, and . if any centre has no such cost of 
living index, the index of the nearest centre should be taken, for -such linking. f 
The Board have also recommended that where there is only a consolidated wage 
or a fixed dearness allowance, it should be made adequate and linked to the cost 
of living index by a suitable machinery. For facilitating the implementation of 
these, .recommendations in an expeditious manner, Government have- decided to, 
appoint a National Tribunal which will go into the issues raised, if any, by' 
either of the parties. . - ‘

6. There have been certain increases in the wages which have taken place in 
different textile units since the industry made their submission to the. Wage 
Board. All such increments or increases, excepting the increases awarded by an 
Industrial tribunal or by any other statutory body, that have, been so given by . 
the textile units, .will be considered a part of any increase that might take place 
as a result of the implementation of the Wage Board’s recommendations in 
different aspects. ; . - ' • - ’ c ' '

7. There have been certain textile units which are at present closed down or ' 
which had been or are under enquiry under Section 15 of the. Industries (Deve­
lopment and Regulation) Act. -Government will consider separately the applica- 

'tion of the Wage Board’s recommendations to such units. , . ,

8. Government hope that having regard to the need for building up a healthy 
industry and the necessity to maintain industrial peace which will assist in 
rehabilitation and modernisation of the industry, the industry and the employees 
will take necessary steps to implement the. recommendations. Should, however, 
an occasion arise in - which there is any serious difference of opinion in regard 
to interpretation of recommendations, or where there is any major difficulty in 
implementing the recommendations, Government may, if necessary, refer the ✓ 
matter to a suitable machinery. ■ ,

9. The Government of India wish to express their appreciation of the Board’s 
work in dealing with the complex question of wages in the cotton textile indus­
try and connected matters and reaching unanimous conclusions.

Order •' . ' x

Ordered that the Resolution be published in the Gazette of India. 
. - ■ I

Ordered also that a copy of the Resolution be communicated to:—

(i) All State-Governments and Union Territories;
(ii) All Ministries of the Government of India, Planning Commission and 

the Cabinet Secretariat; - ■
(iii) All India Organisations of Employers and Workers.



Sec. I] THE GAZETTE OF INDIA EXTRAORDINARY 67

v Appendix

SUMMARY OF MAIN RECOMMENDATIONS OF THE CENTRAL WAGE BOARD 
FOR CO1TON TEXTILE INDUSTRY

1. The decisions qf the Board are unanimous and must be taken as an integral 
whole and any attempt to isolate them would be contrary to the scheme of 
recommendations. . ■ . •

2. For the good of. the industry, of labour, and of the consumer, certain desir­
able minimum standards in workloads should be achieved throughout rhe industry 
as soon as possible. « '

3. For a period of 5 years'from 1st January- 1960, no claim for further revision 
of minimum wages should be made. by either the employers or the workmen.
4. In the interests of all concerned,, it is necessary that the process of rationa­

lisation should continue and progress everywhere in the industry. The rationalisa­
tion of several occupations in Bombay, Ahmedabad and Coimbatore should be 
adopted as useful guides for the progressive rationalisation by mills which have 
not reached that standard of- rationalisation within the next 5 years.

5. As a result of rationalisation, there should be no retrenchment or loss of 
earnings .of the existing employees, there should also be an equitable sharing of 
the gains of rationalisation as between the community, the employer and the 
worker and there should be a proper assessment of workloads. . *.

6. -In order to avoid disputes arising out of' rationalisation, there should be 
machinery at' Regional and National level to settle questions of rationalisation.

7. Time has come for the active participation of the Government concerned 
for the speeding up of the process of rationalisation. ■ ' . ' "

8. For the purposes of wages, the industry should be divided into two cate-, 
rgories; mills in Bombay City and Island (including Kurla), Ahmedabad, Baroda; 
Billi'mora, Navasri, Nadiad, Surat, Phagwara, Hissar, Delhi, Modinagar, Calcutta 
City, the whole of Madras State and Bangalore, coming in the 1st Category and . 
mills in other centres in category II.

9. An increase at the average rate of Rs. 8/- per month per worker shall be 
■given to all workers in. mills in Category I'from 1st January 1960 and a fui-ther. 
•flat increase of Rs. 2/- per month per worker shall be given to "them from 1st 
January 196,2.

- 10. An increase at the average rate of Rs. 6/- per month per worker shall be 
• given to all workers in mills of category II from 1st January .1960, and a further 

flat increase of Rs. 2/- per month shall-be given to-them from 1st January 1962, 
* 11. The 'increase in the basic wage are subject to the condition that the said . 
sums of Rs. 8/- and Rs. 6/- shall . ensure not less, than Rs. ‘7/- and Rs. 5/- 
respectively to the lowest paid, and that the increase of Rs. 2/- from 1st January 
1962 shall be flab for all. - '

y \ 12. The dearness allowance should be linked to the cost of living index in
all centres, and if any centre has no such cost of living index,'the' index of the 
nearest centre should be taken for that purpose.

13. In certain places, • there is only a consolidated wage or. a fixed dearness 
allowance. In both cases the total wages are comparatively lower. The dearness 
allowance in these places should be made adequate and linked to .the cost of 
living index by a suitable machinery. , ' ’ .

14. The dearness allowance in Madras State should be increased so as to give 
full neutralisation 'for the rise in the cost of. living to the workers on minimum 
basic wage with 1936-39 as the base. - • -

15. The dearness allowance should be consolidated with the basic wage at 
. an index which will yield an amount equal to three-fourths of the average dear­

ness .allowance of the first 6 months' of 1959 and the. remaining 25% dearness 
allowance shall continue as dearness allowance and shall have a flexible character, ' 
and shall rise and fall according to the future cost of living; and the difference 
between the point at which the curl-ent index is merged shall be compensated 
according to existing method and at the ■ existing scale.
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16. The amount of gratuity, wherever calculated in terms of basic wages, shall 
be paid in terms of the existing basic wage upto 31st December, 1959; but from 
1st January, 1960 -the basic for such purpose will be that basic wage nlus,the 
increases given but excluding the dearness allowance consolidated.

I

17. The consequential adjustments in the emoluments of the rest of the work­
men should be worked out by the employers and the workmen in . accordance 
with the tenor of the Report subject to the terms of para 106 of the Report.

18. The scales of pay of Junior and Semi-clerks shall be as follows:—
1. Junior clerks of mills in Cate--) 
gory I.

2. Junior clerks of mills in Cate- \ 
gory IL ' ’ J

3. Scmi-clerks of mills of Category I
' 4. Semi-clerks of mills of Category t ~ 

II. f

Rs. 75—5—105—7J—150—E.B.—10— '
200—12^—250.
Rs. • 60—5—90—6—120—E.B.—7£—150 
—10—200.
Rs. 50—3—80—E.B—5—125.

Rs. 40—3—70—E.B.—5—105.
19. A, Junior clerk whose basic pay is already higher than the start of the new 

basic shall first be fixed in the new scale in accordance with his present basic » • 
wage; if he.falls within two stages of the new scales, he. shall be given the higher k. 
stage, and he shall then be given two increments in the new scale.
- 20. A Junior clerk whose present basic wage is less than the minimum of new 
scale shall first be brought up to the minimum of the new scale, and he shall 
then be given one increment for each year of, service with a maximum cf two 
increments. ’ ■ '

21. The Sem'i-clerk shall also be fixed in the same manner as the junior clerk 
in the new scale. ' '

22. Any semi-clerk or Junior Clerk already in receipt of a higher scale or 
higher total emoluments than those recommended, shall retain the excess as . 
special pay. -

23. ' The pay scales of other clerks, stenographers, etc., shall be suitably fixed 
by the employers in. consultation with the employees having regard to their res­
pective duties and responsibilities in such a way that their emoluments - are 
advanced to keep in step with the advances in the wages of the Junior clerks.

24. The efficiency bar must be sparingly applied and only in cases of distinct 
fall in efficiency. .. ’ - • • ■

25. It is not feasible to consolidate the dearness allowance with basic wage of 
clerks, because of their .time scales. The- clerks shall receive monthly the amount 
of dearness allowance which.is merged in the basic wage of the operatives, as a 
special higher cost allowance, plus the dearness allowance of the operatives plus

For basic , wage up to ' - -
and including Rs. 100/- ............... Rs. 7|/- * [
Between 101—200 . ............ Rs. 15/-
Between 201—300 ........ Rs. 224/-*

> Beyond 301 ' .......... Rs. 25/-.
26. The semi-clerks shall receive monthly the amount of dearness allowance 

which is merged with the basic wage of the operatives as a special higher cost 
allowance, plus the dearness allowance of the operatives. . . ' • - •

27. The special high cost allowance shall be treated as an addition to basie 
wage and new entrants shall also be eligible for it. The special high cost allow­
ance shall count for Provident Fund, - and leave and holidays with pay, but not for 
gratuity where gratuity is expressed in "terms of the basic wage.

28. There shall be no grade of a clerk below' the grade of semi-clerk. Barring 
the 'semi-clerk, the lowest paid in the clerical staff should be deemed to be the 
Junior clerk and he must be fixed in the prescribed scale of the Junior clerk.

29. The recommendations relating to Junior clerks and semi-clerks shall take 
, effect from 1st January, 1960.



Sec. I] THE GAZETTE OF INDIA EXI’RAORDINARY 6930. There shall be no discrimination between men and women doing the same work. - .31. By the introduction of Board’s recommendations no existing amenities or benefits shall be affected and higher emoluments wherever they are being paid shall not be reduced.32. In the present state of the industry it is not possible for financial considera­tions to go beyond what has been recommended but nevertheless the recommenda­tions will on full implementation constitute a fresh landmark in the progress of the industry and in the improvement of the condition of service of the workers, who will find in the recommendations not only a present rise in earnings, but also fresh scope and initiative for the exercise of higher .skills and consequent improvement of their standards. The Board regrets that even after a century’s existence the industry is unable to pay a need based wage and considers that the stage has been reached when both the employers and the workmen should fore­gather to lift the industry as a whole to a higher level, each making his contribu­tion in his own way. The employers must adjust themselves to the changing climate of their responsibilities; and the workmen for their part must have a broader view of their duties in our social set up; and both must accept the inevi­tability of changes by rationalisation and modernisation if the industry is to flourish.33. The Government should take timely steps for the implementation of the recommendations herein contained so that they might become effective from 1st January, 1960.34. The Central and .State Governments should take steps to maintain correct cost of living indices .of the several centres. It would also be an advantage if statistical information as to the state of the industry, including information on prices, productivity and income in it could be suitably maintained by the Gov- - erement of India'so that the information may be readily, available whenever required.35. The recommendations of the Wage Board would apply to all clerical and manual workers in the composite and spinning mill sector of the industry.. •.. _ . P. M. MENON, Secy.\ ’ ;■ \ . ’ ’. ' ' .
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EXPEDITION TO GANGSTANG --

RESEARCH IN SOIL AND GLACIAL VEGITATION

CALCUTTA, SEPTEMBER 5: Further details of the proposed scientific 

expedition sponsored by Indian Geographic Society to Gangstang Glacier in 

the Punjab are now available here.

The party which will consist of ten including Geographer, Matereolo- 
gist, Mountaineer and an Anthropologist will proceed for the location of 
their expedition during the third week of this month.

The Expedition will „ conduct research work for three weeks in 
the "glacier area - If thousand,- feet above sea level - situated some sixty 
miles North West of Manali. / 

— /

They will examine different types of rocks, nature of soil, geologi­
cal character, nature of the glacier and vegitation. The samples of rocks, 
vegitation etc. will/ihen be examined in the laboratory to help proper 
geophysical survey/6f the glacier. The expedition may also try to scale 
the Gangstang peak, 20 thousand feet high,if the atmosphere remains favour­
able .

The expedition, the first scientific one by the Geographical Society, 
has been assured provision of scientific and other implements and outfits 
by the Geography Department of the Calcutta University, Geographical Survey 
of India, Himalayan Club and Himalayan Mountaineering Institute. Both the 
West/fengal Government and the Central Government have assured help in fin* 
anting the expedition which will cost roughly 25 thousand rupees. '—(IPA)--

B THAR'S FIRST CASE OF TEXTILE WAGE BOARD H ELEMENT AT ION --

DIRECT AGREEMENT BETWEEN MANAGEMENT AND UNION

PATNA, SEPTEMBER 5: The first case of the Textile Wage Board recommenda- 
tionsjto be implemented in Bihar, came up last week.

After prolonged negotiations, an agreement was signed last week bet* 
ween the Bihar Cotton Mills Ltd., Phulwarisharif, Patna, and the Phulwari- 
sharif Suti Mill Mazdoor Union for the implementation of the recommendations 
of the Wage Board for Cotton Textile industry.

According to the" terms of the agreement over 800 workmen will get a 
flat increment of Rupees six per month with effect from January 1, I960. 
The management further agreed to give another incremanet of Rupees two per 
month with effect from January 1, 1962.

The agreement was signed, on behalf of the management, by Sri Kishori 
Lail Dhandhani, Director, Managing Agent, the Bihar Cotton Mills Ltd. and the 
Factory Manager Sri Aiyar and on behalf of the workmen by Sri K. Gopalan, 
Vice President, Phulwarisharif Suti Mill Mazdoor Union and Sri Hazari Lail, 
General Secretary of the Union. Negotiations were held in the presence of 
Sri Ratan Roy, General Secretary A.I.T.U.C. Bihar Committee and he signed 
the agreement as a witness.

The question of linking Dearness Allowance with the cost of living 
index and consolidation of D.A. with basic wage was also considered and it” 
was agreed that those points should be settled after ascertaining the posi­
tion at .other centres. .The,Union agreed to cooperate with the management 
in introducing rationalisation as recommended by the wage Board, The mana- 
management will prepare a scheme after collecting statistics from other 
textile centres and'submit it to the Union. The actual work-load will be 
introduced only by mutual agreement.

Workmen are......



TEXTILE WAGE BOARD AGREEMENT..........2

Workmen are satisfied by the agreement. Commenting on the outcome 
of the agreement a spokesman of the Union told IPA that under the existing 
conditions the agreement was a big achievement. It was perhaps the first 
instance, in which a settlement had been arrived on the implementation of 
the recommendations of the Wage Board with the intervention of a State 
Government, he added.

He deplored the role of the'Bihar Government, which, despite repeated 
requests, refused to take positive steps to get the recommendations implem­
ented. ’Disappointed by the "apathetic attitude of the Labour Department of 
the State Government, he added, the management and the Union had decided 
the issue by mutual negotiations. --(IPA)--

IRREGULARITIES IN GQVERiWNT APPOINTMENTS IN RAJASTHAN —
SI ATE PUBLIC SERVICE COMMISSION CITES NUMEROUS INSTANCES //

JAIPUR, SEPTEMBER 5J Numerous cases of the Executive by-passing and

ignoring the decisions of the State Public Service Commission are cited in 

the Sth annual report of the Commission laid on the table of the Rajasthan 

Legislature.

The Report relates to the period from 1st April 1957 to 31st March 
1958 and had been presented to the Governor in December 1958. It came 
before the Legislature only recently.

The Report has listed in all 176 cases in which the appointing autho­
rities either inordinately delayed the appointments adviced by the PSC or 
did not carry out them at all.

The number of such cases has been going uo ’every year. From a mere 
three in 1952-1953, it rose to 15' in 1953-1954-/ 23 in'1955-1956, 28 in 
1956-1957 and more than a hundred in the year under review.

A number of cases are cited in the Report where heads of departments 
made temporary appointments on their own without consulting the PSC and then 
for months and years failed to “get their concurrence. Strange reasons have 
been advanced by the authorities to explain away their neglect in this res­
pect. For instance, in one case relating to the Medical Department, the~ 
explanation given for the delay of more than two years in getting the con­
currence of the PSC on an appointment was that the clerk dealing with the 
subject was ill and admitted to the hospital.

Such irregularities .and flagrant violation of statutory laws amount­
ing to disrespect to the Public Service Commission has caused concern and 
criticism/in many quarters here. It is expected that the Government will 
have to/face severe criticism in the Legislature when it discusses the 
Report,/’sometime in the middle of this month. —(jpA)--



GENERAL STRIKE LIKELY IN TEXTILE INDUSTRY — MILWYfl^ /

\ POVND-OF-. FLESH — INTUC LEADERSHIP’S APPROACH .

MARCH,APRIL 2^: A general strike in the textile industry in Madras is 

considered almost a certainty, according to well-informed observers here*

The efforts of the Madras Labour Minister to resolve the dispute between the 
workers and the managements over the implementation of the Textile Wage Board 
recommendations have proved abortive. The tripartite meeting consisting, of the 
representatives of workers, employers and the Government held on April 1? and 16 
in Madras failed to reach any agreement.

The trade unions affiliated -to all the Central trade union organisations — 
the INTUC, the AITUC and the Hind Mazdoor Sabha — are meeting on April 30 to 
decide on their next course of action.

While.



IN TEXTILE INDUSTRY,

While the AITUC and the HAS unions seem to have made-up their minds about going 
on strike and wont Jio take an early decision about it, the INTUG unions are still 
hesitant on such a drastic step.

The meeting of the Unions is reported to have been fixed for April 30 in order 
to accommodate the INTUC unions which wanted to consult their all-India leadership 
before committing themselves ‘bo the strike decision.

It is, however, regarded here as doubtful that the INTUC leadership will 
give permission to its union for resorting to- the strike action though it is 
also anxious for early and full imp 1 orientation of the Wage Board recommendations.

Meanwhile, the millowners .are insisting that there can be no increase of 
wages or the Dearness Allowance so long as the unions do not enter into agreements 
with than on rationalisation. Only after such agreement or rationalisation are 
reached and put into effect, they say> can other recommendations be considered. 
The millowners are reported to have also threatened that if the Government were 
to take any steps to enforce the decision without due regard ’bo their interests, 
they will have to resort to court action to protect thanselves.

The workers on the other hard point out that the Wage Board recommendations 
regarding rationalisation are to be implemented over a period of five years while 
the wages and Dearness Allowance have "to be raised with effect from January 1, I960 
They have demanded that the Wage Board recommendations should be given statutory 
sanction and enforced by the Government without delay. —(IPA)—

COMPULSORY PRIMARY EDUCATION IN ANDHRA

NOVEL METIDDS TO BE TRIED

HYDERABAD, APRIL 2^: Tito novel methods are being considered for trial by

Government of Andhra Pradesh in the field of primary education.

As an experimental measure, evening classes for children belonging to the 
primary class ago group are being tried in four villages of West Godavari District.

In implementing the scheme of compulsory primary education in the villages, 
it was realised that the parents of poor children were reluctant to send their 
children to school as they put than to such services as shepherding cattle, talcing 
food to the Holds as- a fam-servant in the house of landlord^, rd th a view to 
supplanent their earnings. As such, evening classes are being tried as an altea>- 
native so that such children can attend and learn the three ’Rsr

The second novel scheme is what aro (Called ’mobile schools1. With a view 
to see that cliildren are not made to walk for more than a mile to reach the school, 
the mobile school scheme is being considered. According to this scheme, 
in sparsely populated areas, it is the teacher who would be going round the 
villages and conduct schools for three days in a week in a village by turns.

Eree mid-day meals, supply of writing materials and clothing are some other 
facilities which the Government proposes to introduce in order to attract children 
to tlie schools. — (IPA)—



appendix

SUMMARY OF MAIN RECOMMENDATIONS’’
OF THE CENTRAL MAGE BOARD FOR COTTON TEXTILE
INDUSTRY, /

1. The decisions of the Board are unanimous and must 
be taken as an integral v-hole and any attempt to isolate 
them'would be contrary to rhe scheme of recommendations.

2. For the good of the industry, of labour$ and. of the 
consumer, certain desirable minimum standards in workloads 
should be achieved throughout the industry as soon as possible,.

3. For a period, of 5 years from 1st January i960, no 
claim for further revision of minimum wages should be made 
by either the employers or the workmen.

4. In the interests,of all concerned, it is necessary 
that the process of rationalisation should continue and pro­
gress everywhere in the industry. The rationalisation of 
several occupations in Bombay, Ahmedabad and Coimbatore should 
be adopted as useful guides for the progressive rationalisation 
by mills which have not reached that’standard of rationalisa­
tion within the next 5 years□

5. As a result of rationalisation, there should be no 
retrenchment or loss of earnings of the existing employees, 
there should also be an equitable sharing of. the’gains of 
rationalisation as 'between the community, the employer and 
the worker and there should be a proper assessment of work­
loads . - ’...

6. In order to avoid disputes arising out of rationalisa­
tion, there' should be machinery at Regional and National level 
to settle questions of rationalisation.

7. Time has come for the active participation of the 
Government concerned for the speeding up of the process of 
rationalisation.

8. For the purposes .of wages, the industry should be 
divided into two categories; mills- in Bombay City and Island 
(including Kurla),Ahmedabad, Ba-roda, Billimora, Navasri, 
Nadiad., Surat, Phagwara, Hissar, Delhi, Modinagar, Calcutta 
City, the whole of Madras State and Bangalore coming in the 
1st Category and mills in other centres in category II.
9. An increase, at the average rate of Rs.8/- per month 
per worker shall be given to all workers in mills’ -in Cate­
gory I from 1st January 1960 and a further flat"increase 
of Rs. 2/- per month per worker shall be .given to them from 
1st January 1962.

10. An- increase at the average rate of Rs. 6/- per month 
per worker .shall be given to all workers' in mills of category II 
from 1st January 1960, and a further flat increase of Rs. 2/- 
per month shall be given to them from 1st January' 1962.

11. The increases in the basic wage are subject to the 
condition that the said sums of Rso8/- and Rs.6/- shall ensure 
not less than Rs. 7/- and Rs. 5/- respectively to the lowest paid, 
and that the increase of Rs. 2/- from 1st January 1962 shall be 
flat for all.

P*T.O.
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12. The dearness allowance should be. linked to the 
cost of living index in all centres, and if any.centre has 
no such cost of living index, the index of the near^est 
centre should be taken for that purpose.

13. In certain places, there is only a consolidated 
wage or a fixed dearness allowance. In both cases the 
total wages 'are comparatively lower. The dearness allowance 
in these places should be made adequate and linked to the 
cost of living index by a suitable machinery.

14. The dearness allowance in Madras State should be 
increased so as to give -full neutralisation for the rise 
in th e cost of living to the workers on minimum basic wage 
with 1936-39 as the base*

15. The dearness allowance should be consolidated with 
the basic wage at an index which will yield an ainount equal 
to three-f ourths of the average dearness allowance of the 
first 6 months of 1959 and the remaining 25% dearness allowance 
shall continue as dearness allowance and shall have a flexi­
ble character, and shall rise and fall according to the 
future cost of living; and the difference between the point 
at which the current index is merged shall be compensated 
according to existing rrrethod and at the' existing scale.

16. The amount of gratuity, wherever calculated in terms 
of basic wages, shall be paid in terms of the. existing. basic 
wage upto 31st December, 1959; but from 1st January, I960 
the basic for such purpose will be that basic wage plus the 
increases given but excluding the dearness allowance consoli­
dated .

17.. The consequential adjustments in the emoluments of the 
rest of the workmen should be worked out by the employers and 
the workmen in accordance with the tenor of the Report subject 
to the terms of'para 106 of the Report.

18. The scales of pay of Junior and Semi-clerks shall be 
as follows:-

1. Junior clerks of $ Rs. 75-5-105-72-150-EB- 
mills in' Category I J 10-200-12J-250

2. Junior clerks of ! Rs. 60-5-90-6-120-EB-
• mills in Category II! 74-150-10-200

■' . .. 3. Semi-clerks of ! Rs.5O-3-3O-SB-5-125 
mills of Category I {

4» Semi-clerks of ! Rs.40-3-70-EB-5-105 
mills of Category II} . .

19. A Junior clerk Wiose basic pay 'is. already higher than 
the start of the new basic shall first, be fixed, in the new 
ssale in- accordance with his present basic wage; if he falls 
within two stages of the new scales, he shall be? given the 
higher stage, and he shall then be given two increments in 
the new scale. present ’•

.20... A Junior clerk whose/basic wage is less- than "the 
minimum of new scale shall first be brought up ’to the mir-imum, 
of the new scale, and he shall then be given, one increment 
for.each year of service with a maximum of two increments. .

21. The Semi-clerk shall also be fixed in the same manner 
as the -junior clerk in the new scale.
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22. Any semi-clerk or 
a higher scale or higher 
mended, shall retain the

Junior Clerk already in receipt of 
total emoluments than those recom- 
excess as special pay.

23. The pay scales of other clerks, stenographers, etc., 
shall be suitably fixed by the employers in consultation 
with the employees having regard to their respective.duties 
and responsibilities in such a way that their emoluments are 
advanced to keep in step with the advances in the wages of 
the Junior clerks.
24. The efficiency bar must be sparingly applied and 
only in cases of distinct fall in efficiency.
25. It is not feasible to consolidate the dearness 
allowance with basic wage of clerks, because of their time 
scales. The clerks shall receive monthly the amount of 
dearness allowance which is merged in the basic wTage of the 
operatives, as a special higher * -cost allowance, plus the 
dearness allowance of the operatives plus.

For basic wage up to Bs. 7i/-
and including Rs. 100/- . '.1.
Between 101-200 .......... Rs. 15/-
Between 201-300 Rs. 22i/-
Beyond 301 .................. Rs. 25/-

26. The semi-clerks shall receive monthly the amount 
of dearness allowance which is merged with the basic wage 
of the operatives as a special higher cost allowance, plus 
the dearness allowance of, the operatives.

27. The special high cost allowance shall be treated 
as an addition to basic wage and new entrants shall also 
be eligible for it. The special high cost allowance shall 
count for Provident Fund, and leave and holidays with pay, 
but not for gratuity where gratuity is expressed in terms 
of the basic wage.
28. There shall be no grade of a clerk below the grade 
of semi-clerk. Barring the semi-clerk, the lowest paid 
in the clerical staff should be deemed to be the Junior 
clerk and he must be fixed in the prescribed scale of the 
Junior clerk.
29. The recommendations 
and semi-clerks shall take

relating to Junior clerks 
effect from 1st January, 1960.

30. There shall be no discrimination between men and 
women doing the same work.
31. By the introduction of Board's recommendations 
no existing amenities or benefits shall be affected and 
higher emoluments wherever they are being paid shall 
not be reduced.
32. In the present state of the industry it is not 
possible for financial considerations to go beyond what 
has been recommended but nevertheless the recommendations 
will on full implementation constitute a fresh landmark 
in the progress of the industry and in the improvement of 
the condition of service of the workers, who will find in 
the recommendations not only a present rise in earnings, 
but also fresh scope and initiative for the exercise of

P.T.O.
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higher skills and consequent improvement of their 
standards. The Board regrets that even after a ■ 
century’s existence the industry is unable to pay 
a need based wage and considers that the stage has 
been reached when both the employers and the workmen 
should foregather to lift the industry as a whole to 
a higher level, each making his contribution in his 
own way. The employers must adjust themselves to the 
changing climate of their responsibilities; and the 
workmen for their part must have a broader view of 
their duties in our' social set up; and both must 
accept the inevitability of changes by rationalisation 
and modernisation if the industry is to' flourish.
33. The Government should take timely steps for the 
implementation of the recommendations herein contained
so that they might become effective from 1st January, 

1960.
34. The Central and State Governments should take 
steps to maintain correct cost of living indices of the 
several centres. It would also be an advantage if 
statistical information as to the state of the industry, 
including information on prices, productivity and income 
in it could be suitably maintained by the Government of 
India so that the information may be readily available 
whenever required.
35. The recommendations of the Wage Board would apply 
to all clerical and manual workers in the composite and 
spinning mill sector of the industry.

5-.*
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List No, 134

LOK SABHA

demands for grants in respect OF GENERAL BUTCET - 
1960-61

Notice of Motions for Reduction

(DISAPPROVAL OF POLICY)

S.No, Name of Member and text of Cut Motion Demand No,

THAT THE DEMAND UNDER THE HEAD COMMUNITY 
DEVELOPMENT PROJECTS, NATIONAL EXTENSION SERVICE 
AND CO-OPERATION (PACES 5-46) BE REDUCED TO RE. 1,

1233. SHRI AUROBINDO GHOSAL:-

(Need to abolish the Community Development 
Projects and N.E. S. Blocks.)

NEW DELHI, 

March 26, I960________  
Cheitra 6, 1882( Saka)

M.N. KAUL, 

SECRETARY

- 255 -

£1
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SPEECH BY M.A. SUSLOV AI THE 91H CONGRESS OF. THE

ITALIAN COMM'UNIST PARTY, J^UARY 31 r I960

(Brief Summary)

McAa Suslov rioted that the Italian Communist Party was consistently'' 
fighting for the extension of its influence among the working class, for 
the consolidation of its union with the working peasantry and for.. \ 
the establishment of ties with the intelligentsia and other middle ■/ / 
strata in order to create a democratic majority .of the Italian people 
coming out against the dominance of the monopolies, for peace and • I 
the democratic transformation of the country, .

To realise the great historic mission of transforming society, 
he said, it is necessary, above all, to unite the working class and 
rally all the working people, all freedom-loving democratic forces 
around ite .

M„A0 Suslov stressed that the unity of action and co-operation 
of all detachments of the international labour movement was most vital 
.for the successful solution of the most important task of our time: \ 
*the conversion of the relaxation of tension into a firm and lasting 
peace among nations. In the name of this great objective the Central 
Committee of the CpSU readily welcomes the establishment of .contacts ' ■ ' 
with foreign workers’ partiesa • 1," v,

M.A, Suslov dwelt in detail on the achievements of the Soviet 
people in communist construction.

The fruits of the development of Soviet industry, .science and 
culture are there for the world to see, M.A. Suslov stressed. Today a ■ ’■ 
all may see what infinite opportunities socialism provides for 
scientific and technical development^ There is profound logic in ,the 
fact that it was precisely the land of socialism which ushered in the 
era of man’s conquest of the universe. The current successful tests 
of the new Soviet’ powerful multi-stage ballistic rockets are paving . 
man1 s way for flights to the planets of the solar system which are 
situated much farther away than the Moorn These epoch-making exploits 
of Soviet science demonstrate with special vividness the peaceful 
nature of its aspirations and quests. Soviet science is challenging 
the science of capitalist countries to compete not in the elaboration' 
of new types of death-dealing weapons, but in the conquest of outer 
space, in4 unravelling nature’s mysteries, in the utilization of the latest 
discoveries for man’s benefit0 •

"All our successes.," MeA. Suslov said, "come from the advantages • 
of socialist society which was Wil-t according to the pattern outlined by 
Marx, Engels and Lenin, a society where the people themselves both 
build and rule. From its very inception the* socialist state has been; 
by nature a more democratic’state than any bourgeois state can hope : 
to be." A • .

.♦..The 21st
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