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Cement Mazdoor Union
JHINKPANI, DISTRICT SINGHBHUM.
1.1. l.u.C. i. All India ^ement Porkers f ederation) .

i 6 DEC 1958 

Chaibasa 
P. o. 

(Affiliated to 
President ; BARIN DEY 

Gl. Secretary : K. K. SINHA 

No. . 

To
The Chairman, ,
Cement Wage Board,C/0 Industrial ^ourt, Bonbay-1.

I

Bear Sir,
beg to enclose herewith a copy of the letter addressed to 

two of the investigators who have come here for the purpose of collect- 
some important evidence for wage consideration by the Cement ^age Board. 
We regset to to say that these two officers have even refused to take 
any letters from vs on peon books. The letter which We are enclosing 
herewith will itxsH speak about itself.

As the method adopted by them looks very auspicious, we are 
herewith sending you-the protest of the Cement Mazdoors and request you 
kindly ‘to send them direction7to hold inquiries in open places and not 
in closed doors as they are doing with the M.-uiageraent and Company’s 
Onion shutting off the. entire Cement Mazdoors from witnessing theirr 
inquiry* also reqest that this Mazdoor Onion may also be allowed to 
witness the proceedings.

We deem it necessary to submit that we could not submit our 
replies to the qestionnaire as the leading officers of this M&zdoor Unior 
were undergoing incarceration due to their alleged participation in the 
peaceful strike of Tisco workers on the 12May,58 and also due to cases 
arising out of last years 10 days peaceful strike in the local quarries 
of the A.C.C. at Rajanka. But as we are affiliated to the All India 
Cement Workers Federation, we endorse the replies submitted on behalf of 
the said Federation.

Regarding our status we further deem it necessary taKfaxExymux 
to submit before you that due to manoeuvring of the Management and other 
interested parties, we have not as yet been able to get registration of 
•our Mazdoor Unions. have however won a mandanous Case from the Patna 
High Court commanding the negistrar of Trace Bfcions to do the nnedful 
(Vide: L.L.J Oct58 issue which is akin to the judgment given in our case 
-A.C.C.Rajanka limestone Quarries’ Mazdoor Union at Jhinkpani are 
also affiliated to the A1TUC & A.I.&.W.F)

hope you woulc sindly allow us representation in the matter.



t f n - c
Chaibasa Cement Mazdoor Union

P. O. IHINKPANI, DISTRICT SINGHBHUM.

a . (Affiliated to A.I.TUC
President : BARIN DEY
Gl. Secretary : K. K. SINHA

& All India Cement Workers Federation) 
‘RAJBHAWAN’

Dated ^ie December,1958.

No.CCK/Wb/531.
To

Shri ri.5.legal, Investigator, Cement ^age Board, ‘ 
&

Shri A.P.Bamerdekar,Investigator, Cement Wage Board, 
Camp: Chaibasa Cement Works, P.O.JHINKPAKI,Singhbhum.

Bear Sirs, 
are glad to find that the dement Wage Board have sent you 

to this place for collecting statistical information regarding prices 
of foodstuffs consumed by the workmen from shops in the locality and 
nearby places where workmen reside and also to take sample budget of 
workmen’s family which may form as an important piece of evidence for 
wage consideration.

Yesterday in the morning the General Secretary of our Union 
as the representative of the majority of the workers employed in this 
Cement Industry of the locality approached you and offered our Union’s 
co-operation in your investigation but unfortunately you expressed your 
unwillingness to allow our co-operation as we are unregistered Union and 
not recognised by the Management of the Chaibasa Cement ^orks. You also 
refused to take statements of the workmen in their respective departments 
where other workmen could see your proceedings. V-e are informed that 
you are holding your inquiry in camera where sxiy statements of workers 
selected by the Management are taken. In doing do you do not know whether 
the Management has sent you really the same workman or workmen whose 
ticket numbers you gave them. In doing so you are collecting false and 
fabricated statements as it is reported that the Company’s officers and 
Company’s Union people have trained specially a few stooges of the 
Management and bringging before you. It would really be unfortunate if 
the Hon’ble members of the Cement Board are made to rely on such informa
tions collected in such manner.

We are further quite at a loss to find the attit de adopted 
by you towards our Mazdoor Union jctkx in general and the workers as well. 
You are interviewing only Company’s trained men in the Company’s office 
in presence of their officers who just watch whether the man deposing 
before you was doing according to their instructions or not.

It is also reported to us that when our Mazdoor Union’s officer

P.T.O. ......  Page2)



Chaibasa Cement Mazdoor Union
P. O. JHINKPANI, DISTRICT SINGHBHUM.

r.i c„„,.......‘RAJbhawan-

Dated,

Union’s officers requested yot to favour ths® with your prograde ci 
your vi-it lug the shops and ’lasts’, you refused to comply with their 
reqeet vic etc not even tab- their letter of request and sign on the 
peon bo'/a. as a public Fervent specially on quari-judici&l-like duty 
you she*' 1c not have - one like that. It is unfortunate that the capital.*. 
class c-/ oj.r country it even trying to sabotage justice.

nnnr„ .unr nr aim usnep^s s« a» nt prreisAnw^r wweweisn epnr e s kt >:
hope you a odd d.ndly consider over the f irts stated in 

this letter and vsuln take * tatements either in the presence of the 
entire or:ort or in their different departments or in the prence of 
the office beerers of this i’nicn,which claims to represent majority of 
the rev men.

Thwiling you,
fours faith I tudiy,

For p.C.C. Chaibasa ^meut S^zdoor Union,
Copy to:

» ft. cyr Wx; Y
l .The Ch airman, Cement Ve^je Board,

C/0 Indu stria?, "ourt, 
Borabay-1.

..The General Secretary,
*11 India Cement Workers Federation,

>.The General Secretary, A.I.T.U.C., 
4,Asoke Road, New Belhi.

l.The Chief labour Commissioner,Govt, of India, 
New J-elhi.
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THE ALL INDIA CEMENT WORKERS’ FEDERATION
Gan pat Nivas, 
Zaoba’s Oart, 
Thakundwar, 
Bombay-2.

29th' January, 1959.

CEMENT WORKERS’ APPEAL TO THE 
SHAREHOLDERS OF THE ASSOCIATED 
CEMENT COMPANIES'"LIMITED ’ 
gatheiled'at the tvaentysecond - 
ANNUAL MINERAL MEETING.

Gentlemen:
We take this opportunity to invite your kind attention 

to the following few points and request you to press for the 
claims of the employees of the Company who are the real 
producers of profit.

To begin with we would like to introduce ourselves. Our 
Federation is the federal organisation of the employees of 
the Associated Cement Companies Ltd., as well as other Cement 
Companies having affiliated units in most of the factories, 
quarries, branches and offices of the A.C.C., and we command a 
the support of a large majority of workmen'in A.C.C. and 
general substantial following among non-Union members also.

You might be aware that your Company in the last two years 
have signed 3 year agreements with the,employees of ten 
cement factories. No doubt the Company have revised the 
grades with slight increments and a token house rent allowance 
of Rs. 2/- per month under this. Agreement. But you must also 
know that under these agreements the lowest paid worker in 
A.C.C. factory willvgetting the maximum basic wage of-Rs. 1.50 nP 
per day or Rs. 39/- per month. You must also know and be proud 
of the fact that in all our factories,’offices, etc., your 
employees have a long record of sincere service with the 
Company, many of them having put in 20 to 30 years or even 
more of service without much of labour troubles like strikes, 
etc. We hope you will appreciate the same. Under these 
circumstances, the wage scales as revised and fixed by the 
Company are much below the needs, aspirations and expectations 
and also the capacity of the Company to pay and the same do 
not compare' favourably with concerns' of similar standing. 
With the ever growing prosperity of the A.C.C., the employees 
also should have had their rightful share in it and that is 
denied to them.

The Company has not been fair enough to compensate the 
workers by way of reasonable bonus to make good the gap between 
the‘actual wages and fair wages. On the contrary the Company 
has on its record many cases of litigations delaying the 
benefits under many Awards which has resulted in a continuous 
discontent and frustration in the employees. You will also 
ap predate, in the above background, that there is wide 
disparity between the wages paid to the Managerial staff and 
the rest of the employees. HOUSING FACILITIES are still not 
provided to the majority of workers in the factories. Moreover, 
not a single quarter has been provided to employees working



in places like Bombay ana some Works situated in the towns. 
We will not bother you with all the details of our grievances 
against the Company but restrict only to the following points 
where you can help us,

■ /. ■ •
The Company can make good the injustice .meted out to. 

workers in wages and other facilities by paying them voluntarily 
4 months'' wages instead of the usual 3 months put of the 
provision they have made for"bonus in their Balance Sheet • 
for the year 1957-5^. What the Company will have to.do is to 
accept the principles laid down by the Industrial Tribunals 
of Mr. Meher and Mr. Naik in their respective Awards-that 
“bonus need not be paid to the highly paid and well kept 
managerial staff'”'. However, the Company instead of implementing 
the said Awards have'preferred to go in appeal before the 
Labour Appellate Tribunal and Supreme Court. The matter 
before the Supreme Court is coming up for hearing to-day.

While concluding we request you to adopt a recommendatory, 
if not mandatory, resolution directing the a.C.C. Management 
to give more bonus, HOUSING FACILITIES and better service 
conditions. • • . ■

With greetings,

Yours truly, . •'
For THE ALL INLIA CEMENT WORKERS’ FEDERATION, H•i*- 

•>. ' {

G.G. DHAIiADHAR
kGeneral Secretary)



Ganpat Nivas, 
ZaobaTs Oart, 
Thakurdwar
B o m bz a y. 2. •

14th Jan.1959*

To

All affiliated Unions:

Fresh nomination on the Central Wage 
Board for Cement Industry in place 
of Shri Somnath P. Dave.;

Dear Friends, N
< . ■ ►- ■

Please find herewith a copy of representation made to the 
Minister for Labour, Shri Gulzarilal Nanda on the above subject, 
which speaks for itself. The enclosures mentioned therein 
are already with you.

Kindly explain the contents of this memorandum to the 
workers and members of your Union and pass a resolution at 
your earliest but not later than 30th January 1959 and forward 
it to Shri Gulzarilal Nanda with a copy to the Federation. 
Please also send us the membership figure of your Union as 
per the last returns i.e. as on 31st March 1958.

As the matter is very urgent and of great importance 
we hope you will act upon it' with the seriousness and urgency 
which it deserves.

With greetings,

Yours fraternally,



• ALL INDIA CEMENT WORKERS' FEDERATION .
' • ‘ , • ... . 4 ■ ' t 1 ‘ •* *■ 1 '* ' . • • • ‘

Ganpat Nivas, 
Zaoba^s’Oart, 
Thakurdwar, 
B o m b ay. 2.
14th Jan.1959.

Shri Gulzarilal Nanda, ' ’ ...
Hon’ble Minister for1 Labour, 
Government of India, 
New Delhi. ■ / . ;
Sir,

Fresh nomination of workers’ 
representative on the Central / 
Wage Board for Cement Industry 
in place of late Shri Somnath 
P. Dave, M. P. •

As you are already aware‘the Central Wage Board for Cement 
Industry had fixed up its public sitting from 5th'to .9th 
January 1959 at Bombay but could not carry out the programme 
due to the sudden and sad demise of Shri Somndth Pl Dave, 
workers’ representative on the said Wage Board. The Wage Board, 
therefore, has adjourned its public sittings to 23rd Feb.1959* 
We are not sure whether the vacancy caused by the death of 
Shri Somnath P. Dave will be filled up before that time by the. 

z Government. However, since the Wage Board has fixed up the 
date, it seems that they might be hoping to have.a fresh nominee 
on the Board before that date. As it is, the matter is very ■ 
urgent and hence its representation. - -

While making a fresh representation we invite .your kind 
attention to the various resolutions forwarded to the Ministry 
of Labour by the Union affiliated to our Federation/the letter 
dated 30th April 1953 addressed’ to you by the Associated Cement 
Staff Union, Bombay, with enclosures,- letter dated 30th June 
1953 by the All India Cement Woi'kers’ Federation and replies 
received by us from the Ministry of Labour, Government of India 
through the Deputy Secretary, Mr. V.R. Antani vide his letters 
Nos.WB-6(12) dated 31st July 1953 and. WB-6( 12) dated 12th 
May 1953. For your ready reference we are sending herewith 
copies of the above documents.

In this connection we submit that the verification of the 
membership strength of the different Central Organisations 
done by the Government on the basis of 1956 membership is 
quite out-dated. Moreover, the verification procedure also 
has been newly laid down by'the 15th Indian Labour Conference " 
and the Government is carrying on the verification of the 
membership as on 31st March 1953 according to the new procedure. 
By now you will be in possession of' the present strength of 
our Federation in which the A.I.T.U.C. Unions as well as non- 
A.I.T.U.C. Unions are also affiliated and as such^from the view 
point of Trade Federations, dur Federation is the most 
representative Workers’ Organisation in the Cement'Industry 
having a membership of 13,000 as on 31st March 1953. since 
then some new Unions have also applied for affiliation and 
we have already received applications from Khalari Workers* 
Union (Bihar), Chaibasa Cement Workers1 Union (Bihar), and 
Chaibasa Quarry Workers’ Union (Bihar)'and as such the member
ship is nearing 20,000. ;

P.T.O.



We have, therefore,, once again to request you that while 
making a fresh nomination on the Wage Board for Cement. Industry 
in place of late Shri Somnath P. pave, the ’workers1 ' 
representative should be selected from our Federation* ■ It 
will be appreciated that as the most representative’ Organisation 
of the cement workers our Federation can- claim both: the seats 
on the Cement Wage. Board but’that would require the reconstitution 
of the Wage Board and as such we are ndt asking the Government 
.to reconstitute the Board in whole but asking for the nomination 
of a new representativewhich is to’be made in place’ of late 
Shri Dave; .from our Federation. This.will do.justice to our 
Federation, however, belated it may be and the Cement'Wage Board 
will acquire the true’representative character of' all the 
interests in the Industry.

Now itself we propose the following panel of name^ from 
which our representative .should be selected ’ and nominated:

• ••
1) Shri Saty an ar ay aha Reddy,. President,' ,, 

. All India Cement Workers*‘Federation.'

■ 2) Shri G.G. Dhar'adar, General Secretary, - 
All India‘Cement-Workers* Federation. '

We hope that you will, pay personal .^attention’ to our request 
'in the true national interest ano. do.- justice tq our Federation

• which has long been, denied- tovit. R

Ends;
. Yours faithfully, "

/' '' - / / ' j

Copy forwarded to:-

1 ) Pandit. Jawaharlal. Nehru, 
Prime Minister,- • ,

• New Delhi. . '
■. .. .

2)1 Indian National Trade Union”Congress,:
New Delhi. ’ ' i ■

4)

All India Trade Union Congress,, • .
New Delhi.

Hind Mazdoor Sabha, New Delhi.

The Chairman, ...
Central Wage Board.for Cement Industry, 
Bombay.



. f.* ' /• • • •’ ,?r • ■’ ■ • ,
.ALL IN DIA CLIENT WORKERSY FEDERATION '

■ 'Ganpat Nivas, 
Zaoba’s Oart, 
Thakurdwar, 
B' o m b ay.2.

14th Jan.195$.

To ■'

All af f i li ated -Unions z .

, Comrades, • ’ ' -

Sub: Bo n u s.

By now you are already aware that the Board of Directors 
of the A.C.C. -Management has provided Ks.43 lakhs in the Balance 
Sheet for bonus for the year 1957-56. This proposal of the 
Board of Directors will be placed.before the Annual General 
Meeting of the Company / sometimes-in the last week of January 
1959, and you'will come to know.about the actual, quantum of 
bonus that we are going to be paid by the Company for the said 
year by that' time. According to our■calculations if the above 
amount is to be paid as bonus the quantum of bonus for the 
year will be reduced by. about 10%{f.e. 2.4 months^

It appears from the analysis of the Balance Sheet for the 
year 1957-56, the Company has'made over all progress in respect 
of production, gross profit, stock, expansion, etc. The gross 
profit has gone upto 1.90 crores, from 1.61 crores. The - 
Managing Agents’-Commission has gone upto 41 lakhs from 36 lakhs 
and provision for taxation has gone- up to 3.09 crores- from 
2.66 crores. In spite of this the A.C.C, Management have 
come out with a proposal to cut our bonus land as such in the 
background of over all prosperity of the Company we have to 
fight back this attack on our legitimate bonus. '

As you are already aware the bonus of three months paid 
by the Company in the last 4 or 5 years was totally inadequate 
compared to the profits of the Company and we have.made claims 
for extra bonus for the past years. Not only that we have won 
one month’s extra bonus for the year 1953-54 from the Bombay 
Industrial Tribunal and the matter is now lying before the 
Supreme Court' to be heard on 15th January 1959.

The Federation takes this opportunity to address the 
thousands of,A.C.C. workers by whose sweat and blood the 
A.C.C. is prospering, to prepare for an all India struggle 
against the proposed cut in bonus. The Federation Executive 
will be meeting to consider the situation just after the Annual 
Meeting of the Company,is over_and will chalk out a detailed 
programme for this struggle, in the meanwhile the Federation 
appeals .to you to expose this game of the Company and give it 
widest possible.publicity through all available- means.

In light of the above you will realise the necessity of 
close co-ordination between the different Unions of A.C.C. > 
workers and pay serious attention to our earlier proposal 
of formation of-an. All India Organisation of fhe A.C,C.workers.

' A ' ...P.T.O.



However, there should be no confusion that the proposed organisation of the,A.C.C. employees is not going to be a, rival body to the Federation but will he a part of the All India Cement Workers’ Federation.With greetings, ; Mi 'Your.s fraternally, '
(G>.G- MHhar adhar). (General Secretary,. •

P.S, Enclosed please find copies of an earlier circular issued-by the Associated!Cement Staff Union, , Bombay.;,
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Rest: Telephone No: 34559

February 21st, 1959 •

101 - Jawahamagar, ( Chikkedpally ) 
Hyderabad Dn., Andhra Pradesh •

To
Shri N. S. Mankiker ,
Chief Advider Factories ,
Ministry of Labour, Government of India ,
Office of the Chief Adviser Factories, NEW DELHI •

J: «>r-. ■- - — v- • -•r

Subject: 2nd meeting of the Central Tripartite ( Technical ) Committee
for drawing up tripartite agreement on working conditions 
in cement industry •

Dear Sir ,

Kindly refer to your office letter Nos 24 (lO)/59-CAF. II., dated 
19th February, 1959 •

Shahabad, which is centrally located and attacked with the ACC Central 
workshop, will be most suitable place for holding such $a meeting •

For any kksdxk reason if Bihar has been selected for convening this 
meeting, I am of the view that it Stould be held, in that case, at Chlabasa .

Sindri being one of the smallest units which uses the refuse of Fertilisers 
Factory as its raw matrial would not be a suitable place for a meeting 
of this nature which has^draw up tripartite agreement concerning all the 
Departments or wings of the cement Industry • Crushing and other sections 
would be altogether different in this unit than other factories.** >

■ ■ VJ ; ■' 1 ..I ’

If it is conveniently possible, please hold the meeting in the last week 
of April or in the 1st week of May, 1959 •

I hope you will agree with my suggestions •

Yours faithfully ,

N. Satyanarayana Reddy , 
President , 

All-India Cement Workers* federation •

ccs :
1. Shri G. G Dharadhar, General Secretary , All-India Cement 

Workers* federation, Bombay ; &

2. Shri S. A. Dange, M.P., General Secretary, All-India Trade 
Union Congress, 4. Ashoka Road, New Delhi

for information and necessary action •

•V - . . 4
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Government of India 
Ministry of Labour & Employment

OFFICE 0? THE CHIEF ADVISER FACTORIES
No#24(10//59*CAF.II

Dated New Delhi, the > , .... ,,~n
’ 1 3 ri u ;tn9

From
Shri N#S# Mankiker, B.Sc., B.E., AJ4.I.E., 
Chief Adviser Factories.

To z • « .• . - I -1 2 3*

working conditions in the cement industry#

Sir,

It is proposed to hold the second meeting of the 
Central Tripartite (Technical) Committee at Sindri during 
the period from the 20th to 21st April 1959#

I shall be grateful if you would kindly let me know 
before 28#2#59 whether it will be convenient to you to 
attend the meeting at Sindri on the above dates# The 
Chief Inspector of Factories, Bihar, has kindly agreed to 
make arrangements for residential accommodation and for 
holding the meeting at Sindri# The Agenda pcxpe-r^.
in connection with the meeting will be sent to you 
separately#

Yours faithfully,

(S.R.BHISE) 
for Chief Adviser Factories

Copy to (1) Shri G.G. Dharadhar,
General Secretary,
Associated Cement Staff Union, 
Queens Road. Bombay, 
for action in case ohri Satyanarayana Reddy 
is not"able to attend.

: ‘ ” ; .' -' • , '•> V VJ ~ ’

(2) The General Secretary,
All India Trade Union Congress,
R#D# Trust Building,
55, Girgaum Road, 
Bombay*4

(3) The General Secretary,
All India Trade Union Congress, 
l-C/15 Rohtak Road, 
Delhi *5

Shri Satyanarayana Reddy,
General Secretary, •
All India Cement Workers Federation,
101 Chikkadpally, 
Hyderabad.(Dn)

Subs- 2nd meeting of the Central Tripartite (Technical) 
Committee for drawing up tripartite agreement on
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neon
Established 1942 - Registered No. 208

Affiliated to : ALL INDIA TRADE UNION CONGRESS &-ALL INDIA CEMENT WORKERS’ FEDERATION

President :

K. V. A. NARAS I MH A RAJU
General Secretary :

S. V. SUB BA RAJU

To

Kedareswara Feta, 
BUCKINGHAMPET p. o.

VIJAYAWADA

Dated 18-2^59.

The Regional Labour Conan is ci oner t 
Government of India,

Madras*

Sir,

Subject:- Trade Unions Affiliation Information furnished

X ReferenceYour Do, M 155 (l)/59. Dated 14-2-59
•------- —--.0— ------------

I wish to inform to you that our Union was afffiliated 
to All Indirt Trade Union Congress in the year 19A3. Ever 
since we were not given any certificate to that effect, I am 
addressing the secretary A.I,T*U.C, for sending a certificate 
immediately to enable me to send a copy of it to you.

Yours faithfully,

(Signed) S.V. Subbaraju.
General Secretary.

Copy to the Secretary A.I.T.U.C. with a copy of the reference 
recived form the Regional Labour Commissioner (Central) 
Madras for your information. Please send the certificate 
atonce. The affiliation fee according to the last yearfes (Ie) 
Membership as stood by 32^58, 1187 is caftulated and sent 
by M.O. seperately.
2. The Trade UnionK record from January have not been recieved.
The subscription for above also is remmited by M.O.

Yours faithfully, 
hr MDHU CO- EMPLOY EE'S’ UH luh

- z, /) t'

'gsobi^w Secretcry.



Immediate *
■Registered Pos t A. D.

Government of India
Ministry of Labour & Employment 

Office of the Regional Labour Commissioner(c)

Ko. M. 155(1)3/59 Madras, 7 Sated: 14-2-59.

To
The Secretary,

Andhra Cement factory Employees Union,
Vij ayamada.

Sir,

Sub:- Trade Unions - Affiliation requested.

I request you to please let me know the affiliation of 
your Union to any of the four Central Trade Union Organisations 
Viz. INTUC, AITUC, HMS and UTUC. If the union is not affiliated 
to any Central Trade Union Organisation, the same may phase be 
stated.

2. In case it is affiliated to one of the organisations
I. request you to send an attested copy of the affiliation certi
ficate , ..of the union.

3. This may kindly be treated as immediate and your reply 
sent by return of post.

Yours faithfully, 
v*

// Regional Labour Commissioner



Phone : 48799 
Chhai Tooti, Paharganj, 

NEW DELHI-1.

. . 16 FEB . . . 19

1 8 FEB 1959

CENTRAL P.O. WOPKEPS' UNION 
( Registered & Recognised by the Govt, of India ) 

. ■ CEKTBAL OFFICE

President : S. Ea»wara Iyer, M.P.

General Secretary : N-N. Manna 

Ref. No. WUC/ 
7 v» 

The Chief Engineer, ; ( '< y
Central P.W.D., \ 1; » /
New Delhi* V /

Sub:- Canoe Hat ion of Section 4A of the Central Civil Services 
(Conduct)Rules, i957.

Dear Sir,

I write to draw your attention to Section 4A of the 
Central Civil Services(Conduot) Huies, which states as under:-

”No Government servant shall participate in any 
demonstration or strike in connection with any matter 
pertaining to the oonditions of Service.’1

. ' 1
This section is in violation of the Code of Discipline 

in Industry to nloh the Government of India is a party. 
According to the Code of Discipline, the Unions should not 
to permit demonstrations which are not peaceful. Thus 
demonstrations have been accepted as reocgnised trade union 
activity.

Further, Sections 22, 23 and 24 of the Industrial Disputes 
Act nave laid the general principles of prohibition of strikes 
and look-outs and have defined illegal strikes and lock-outs. 
There can, therefore, be no ban dn strikes, which are not 
Illegal.

It is, therefore, requested that Section 4A of the Central 
Civil Servioes(Conduct) Rules, which ere against the Code of 
Displine and net in keeping with the provisions of the Industrial 
Disputes Act, which are applicable on the workcharged and other 
industrial workers of the Central F.W.D., should be cancelled.

Yours faithfully,

Copy to:—
(N.N. Manna)

GENERAL SECRETARY

i. The Secretary to the Government of India, 
Ministry of Works, Housing and Supply, 
Government of India, 
New Delhi.

2. The Secretary to the Government of India, Ministry of 
Labour, New Delhi with the request to take up the matter 
as a violation by the Government of India of the Code of 
Discipline.

3. The" General Secretary, All India Trade Union Congress, 
VX 4, Ashoka Road, New Delhi. ga

A. N. yQ _
GENERAL SECRETARY.- -
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GOVERNMENT OF INDIAMINISTRY OF LABOUR & EMPLOYMENT OFFICE OF THE CHIEF ADVISER FACTORIES & Employment

Dated New
No. 24(10)/59-CAF.II

Delhi, the’G 10th March

L1C

Dear Shri Satyanarayana Reddy,
Will you please refer to your letter dated 

the 21st February 1959. Your proposal for holding 
the Second Meeting of the Central Tripartite \ 
(Technical) Committee for drawing up tripartite - -- 
agreement on working conditions in cement industry 
at Chaibasa was considered* but as lt was thought 
that it would be difficult to arrange for accommoda
tion of Members of the Committee at Chaibasa, Sindri 
would be a better place where hostel facilities 
exist* The Chief Inspector of Factories* Bihar, 
has, however, made a proposal that the meeting may 
be held at Ranchi and that he will make all the 
arrangements for accomodation and for transport 
to the factories at Chaibasa and Khalarl* We feel 
that tills will be the best arrangement* Almost all 
the members have agreed to attend the meeting on the 
dates previously indicated l*e*> on the 20th end 21st 
April 1959, and we are not quite sure whether they 
would be free in the last week of April or in the 
first week of May 1959* Further, May is a very hot 
month not quite comfortable for Journeys to Chaibasa 
and Khalari* I therefore hope that you will make it 
convenient to attend the meeting on the 20th and 21st 
April 1959* As soon as we hear from the Chief — 
Inspector of Factories, Bihar, that arrangement for 
accomodation etc*, can be made at Ranchi, we shall 
confirm the venue of the meetings

‘ ' j <, .

With personal regards,
Yours sincerely,

i}
(3.R. BRISK)

Shri II. gatyanarayana Reddy,President, All-India Cement Workers* Federation, 
101 - Jawaharnagar (Chikkedpally),
Hyderabad* (Dn*) Andhra Pradesh.
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March 5, 1959

The Manager,
M/s.Dalmia Dadri Cement Ltd., 
Chark hi-D adri.

Dear Sir,

We are in receipt of a copy of a letter dated 
March 2, 1959 addressed to you by the General Secretary 
of the Cement Factory Workers Union, Charkhi-Dadri. 
The Union has also addressed a separate letter to us 
alleging discriminatory treatment by the management to 
the members and leaders of the Union. It is their allega
tion that this discriminatory treatment on your part 
is due to the fact that the union is affiliated to 
the AITUC.

I would like to point out that any discriminatory 
treatment and unfair labour practice would be in clear 
contravention of the Code of Discipline. I would therefore 
ask you to remove the grievances of the union in this 
regard.

fours faithfully,

(Satish Loomba) 
Secretary

Copy to: General Secretary, 
Cement Factory Workers Union, 
Charkhi-Dadri.



CEMENT FACTORY WORKERS UNION
• h mah 19SQ ( Registered No. 44 )

CHARKHI DADRI
( Punjab )

No./cfwu_-425ZS9-----  Date__ March 3,__1959.

The General Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI,

Dear Sir,

We beg to bring it to your notice that we 
got our union affiliated with the A.I.T.U.C. group 
on 10th December, 1958. Since the time of its 
affiliation with A.I.T.U.C. group, we are kaipig 
unnecessarily being, harrassed by the management of 
Dalmla Dadri Cement Ltd., Charkhi Dadri, and our 
General Secretary, President and other active as 
well as ordinary members are being charge sheeted 
on false complaints or without any complaints. They 
are denied facilities which are generally provided 
to other factory workers. The management is very 
much prejudiced and this is all because we are 
affiliated to your group.

We, therefore, request you to kindly take up 
this matter with the management seriously and take 
necessary action in the matter so that we are not 
unnecessarily harassed.

Assuring you of our best co-operation at 
all times.

Yours faithfully, 
for CEMSNT FACTORY WORKERS UNION,

General Secretary.



CEMENT FACTORY WORKERS UNION
( Registered No. 44 )

(Affiliated to A. I.T.U.C.)
No./cfwu,—---- ----------' /24/S9.

CHARKH! DADRI 
( Punjab )

The Manager,
Dalrals Dadri Cement Ltd.,

Dear Sir,

We are in receipt of your letter Nc.DD/M/183 
of February 28, 1959 and have noted the contents.

We shall thank you to send us e copy cf the 
complaint submitted to you by Mr. O.P. Sharma, Foreman 
against our General Secretary Shri Sukhdev Nara in.

• • Z . .;.-4 , 4. . . V ..

We fall to understand as to how you have arrived 
at a decisioh without making an enquiry that the complaint 
filed by us against Mr. O.P. Sharma and others is Incorrect. 
Have you made an enquiry in this connection? If so, kindly 
let us know the date and send us a cory of your enquiry. 
- — ■ „ • !'• ® 'j ] . '

, We may mention here that you are supporting the 
supervisory staff and are harassing our workmen simply 
because our union, is affiliated to the A. I.T.U.C. group 
and you haver totally relied on ths complaint of Mr. O.P. 
Sharma without conducting an enquiry. We hereby demand 
that an enquiry be held with regard to our complaint and 
the guilty person should be punished whether he is a 
supervisor or our member.

Your remarks regarding dealing the* workmen’severely 
is quite prejudiced. You have ignored to write intentionally 
that the supervisory staff, if found guilty, s^izaxX should 
also be dealt with severly. There should be at all no 
distinction between a supervisor and a workman. The management 
is certainly, responsible if any quarrel takes places due to 
its weak management during working hours.

Yours faithfully.
for CEMENT PAC’RDRY VXRKfcRS UNION,

cc: A. I.T.U.C., Punjab Branch, 
Jullundur.

cc: Mr. Danga, General Secretary,
All India Trade Union Congress,
4, Abhok Road, Hew Delhi, for necessary
action Into the matter as our members are 

being harassed for nothing because we are 
affiliated to A. I.T.U.C. Group.
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Ho .24 (10)/69-CAF .II 
dOVERLlid^T OF li-jDXA 

Ministry of Labour d Enploymont

OFFICE OF TRE CHIEF ADVISER FACTORIES-

Dated Het; Delhi, the 20th March 1959

Shri R .3 . Mankiker, 3 .Sc., 3 .E. > A Ri .1 .E . 3 
Chief Adviser Factories.

REGISTERED POST

Shri nt Satyanarayunu Reddy,
President, All-India Cement Workers Federation,
101 Jawaharnagar (Chikkedpolly), 

(Andhra Pradesh)
3ub$- .2nd mooting of the Central Tripartite (Technical) 

Committee for drawing up tripartite agrotoent on

Sir ,

Will you please refer to this office letter Ro. 
24(10) A59-CAF.il dated the 2.9th February 1959 regarding 
holding of the abovemontioned meeting on the 20th and 
21st April 1959 at Sindri? Some members of the Committee 
have written to say that A.C.C’s factory ut 3indri is not 
of a representative type and they have suggested that the 
□eating be held at Ranchi so that factories at Chaibus a 
(Jhinkpani) and Rhalari could also bo visited by the 
□eabors of the Committee. It has therefore been decided 
to hold the meeting at Ranchi from the 20th to 21st April 
1959 and if necessary to extend it for a day or two to 
enable the members of the Committee to visit the two 
cement factories at Chaibasa and Fhalari. Arrangements 
for accommodation etc., are being made by Shri Singh, 
Chief Inspector of Factories, Dihar, Ranchi. It is 
requested that receipt of this letter may please bo 
acknowledged•

Yours faithfully,

(S.R. BHI3E)
for Chief Adviser Factories

Copy (by ordinary ixjst) to
(1) Shri Dharodhar, 

General Secretary, 
All India Canont Workers Federation 
Quoans Road,

/m) Shri S.A, Dango, M.P., 
Gcnoral Secrotory, 
All India Trad© Union Congress- 
4 Ashoka Rood, 
Iw-Delhi,
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No. Fac. 217( 1) - Vol.II • 
GOVERNMENT OF INDIA • 

MINISTRY OF LABOUR & EMPLOYMENT.

From ’ /.
Shri P. D. Gaiha.

• Under Secretary to the Government of India. 
To

The Governments of
(1) Bombay, (2) Madras, (3) Andhra Pradesh, . 

- (4) Bihar, (5) Madhya Pradesh,, (6) Qrissa,
(.7) Uttar Pradesh, (8) Rajasthan, (9) Mysore, 
(.10) Kerala.

Dated New Delhi, the 1
, “ . v. jV •

Subject:- The Central Tripartite (Technical) Committee for 
- drawing up Tripartite Agreement on Working Conditions 
in the Cement Industry.

• • • • •
Sir,

I am directed to invite reference to this’.Ministry1 s 
letter No. Facy 217(1), dated the 17th February 1956, conveying 
Government* s'decision to constitute a Central Tripartite 
(Technical) Committee .referred to above composed-of three 

/.State members from the/employers. andw threeumemb^a?;^^ the workers
Govts., with. the Chief Adviser--Factories.\as.jGhairm of the
three ' three repre sen ta:tiv.es. of the-employers-th^^^^ of
members (1) Shri- R. N. Roy of the- Dalmia-Cement (Bharat) Ltd., New Delhi, 
from the and (2) Shri N< C. Maitra of the Sone Vailpy Portland Cement

Co*. Ltd., Jalpa (Bihar) r are‘now'hot available to the-Committee 
as the former is. keeping’ indifferent heal th-, and the latter has 
since Left the'-services of the’Company. In the circumstance, 
it has been decided to replace them respectively by

(I) Shri D. N. Sud, Representative y’7 .J,'3 
Orissa Cement Ltd., Rajgangpur, ’ 
Distt. Sundargarh, and o.>:-

(2) Shri L. T. Mir.chand.ani, •
Works Manager/ J/r , -• • ■ • U' -' -' 
Sone Valley Portland Cement Co. Ltd., 
Jalpa (Bihar). .... j . ../o?

2. As regards the workers1' representatives, on the Committee
I am to inform you that the Hind Mazdoor Sabha,'Bombay have now 
nominated Shri Radhakant. Jha, General Secretary, Rohtas Industries 
Mazdoor Sangh, Pf0. Dalmianagar, Distt. Shahabad (Bihar) as their 
representative in place of Shri Mahabir Prasad Sinha. The other 
two representatives remain the same, viz. Shri Chandu Lal Shah 
and Shri Saty^rayana Reddy/representing respectively the*Tn3Ian 
National Trade Union Congress and the All India Trade Union 
Congress. ’ 37 . ..... - ’ .

I am, also to .state:-th at"'at the first meeting of the 
.Committee there was a suggestion from the workers1 representatives 
that the Chief Inspector Factories, Andhra Pradesh may also be 
co-opted as a member ofwthe Committee as there a»e a number of 
cement factories’in that State. Accordingly, it has been decided 
to co-opt himx as aBmanb.er of the Committee.

The Chairman of the.'Committee has separately addressed 
the members of vthe Committee in respect of the dates to be fixed

ta:tiv.es


“ 2 - ‘
for oalling the next meeting of.-tho Committee. 

Yours . faithfully,

. X P.' D. Gaiha ) 
Under Secretary.

• '* V- ?
Copy forwarded to:- ' • . ’

(i) The State Governme nts (other’than--those to whom the letter 
is addressed) . h!

(ii)The Associated''Cement Companies, Ltd., No.l,5 Queens Road, 
Bombay-1. • ' •• ■■ _ ......

(iii) The Dalmia Cement (Bharat) Ltd., ‘Scindia House, Now Delhi

(iv) Messrs. Sone Valley Portland Cement Co-./.Ltd., J alp a 
(Bihar) . Bp ,tr-

:.’'-V ... 'b- v. .
(v) The General Secretary,?.’: •• ,i:.’

. The; Indian .National Trade1 UnionUC^n^ress, ; ; '
/ Queensway, Now Delhi. " —v :

(vi) The’General Secretary,
. ' Hind Ma^door Sabha, '

Servants of India Society House, 
Sandhurst Road, Bombay. '

(vii)-The General’Secretary,
* The All India Trade Union Congress, 

1-C/15, Rohtak Road,. Delhi-5«’

(viii) Messrs Orissa Cement Ltd.,' .
Rajgangpur, Distt. Sundargarh (Orissa).

( P. ^D. Gaiha ) 
Under Secretary.

Copy forwarded to the Chief Adviser Factories, for 
information, with reference to. his letter Nov'‘24(10) /59-CAF.II, 
dat-ed- the 20th February 1959*

/ ’■ ( P.D. Gaiha ) '
Under Secretary.

Co y to :- j-r*.
i; • / i' ' ’

LC Section.

Research Division.

k.s.
d.a.nil

6.4.59



THE P. W. D, WORKERS* UNTON
(Affiliated to All-India Trade Union Congress)

President: Con, Habeebur Rahman. Dehri-on-Sone(Shahabad)
The June, 19^9.

Dear Sir, ’
Re? Strike Notice.

In supression of the previous strike notice dated the 26th May, 
19^9, we hereby serve upon you a fresh strike notice with a revise^ charter 
of demands unanimously passed in the workers’ general body meeting held in 
the evening today for your sympathetic consideration and acceptance^

We regret to say that there are certain demands which the Govt, 
have accepted but have either not implemented them or have implemented par
tially inspite of the fact that years have elapsed. The workers have,on 
their oxm part, sufficiently exhibited an exemplary sense of paffie patience 
and forebearance while on the other hand the Govt, have proved completely 
indifferent towards them. Requests and persuations coupled with conciliatory 
and constitutional course have proved patience breaking method for the workers, 
and, it is completely the result of she«r desperation driven by the attitude 
and action of the Govt, that the workers have been forced to take this last 
course of strike - a legitimate course which they have been all along trying 
to avoid.

It is, therefore, earnestly requested that in view of the most 
modest nature of the demands you will be kind to accept them and in certain 
cases implement them before the commencement of strike to enable the workers 
continue their work peacefully. We, however, make it clear to you that in 
the event of no satisfactory settlement of the demands the workers will go on 
strike on any day after 1b days from the date of the receipt of this Strike 
Notice.

Thanking you and hoping that you will make your best efforts to 
meet the demands. On workers’ side, let me assure you, they will never lag 
behind in stretching their hands of co-operation.

Yours faithfully,

Encl: Charter of revised
demands.

w^Sattar) 
ce-President.

( -7

cc« to the Executive Engineer, Meeh, Dehri,
cc: to the S.D.O., Head Workers, Sub-Dn., Dehri,
cc: to the S.D.O., Mechanical Sub-Dn., Dehri,
cc: to the Supdtg. Engineer, Sone Circle & Tubewells, Arrah,
cc: to the Chief Engineer, Irrigation, Govt, of Bihar, Patna.
cc: to the Labour Officer, Arrah.
cc; to the Asstt. Labour Commissioner, Patna.
cc: to the Commissioner of Labour, Bihar, Patna.
cc; to the General Secretary, Bihar State Committee, All-India Trade Union 

Congress, Langertoli, Patna,
cc: to the General Secretary, All-India Trade Union Concress, h, Ashok Road, 

New Delhi.

Encl: Copy of Charter of Demands,



P.W.D. WORKERS* UNION,DEHRJ
(Affiliated to All-India Trade Union Congress)

Charter of Demands.

1. As per last settlement retirement benefits (Gratuity) at the rate of 15 days 
gross wages for every year of service was to be paid to the persons made to retire 
in 1957, but still remains unimplemented.

2. The minimum total pay of an unskilled worker in P.W.D.Workshop and those employed 
at the Anicuts and Mechanical Tube-wells etc. should be raised to R$. 55/- from Rs. 45/- 
per month.

3. The existing Scales of pay of the workers be revised to a higher level to compare 
favourably with the region.

4. The pay and grade of the workers should be determined according to the nature 
of work done and wherever there is any amamoly noticed that should be removed.

5. The daily rated labour who have completed atleast two years service (245 days 
to be counted for a year) should be promoted to the category of Work Charged in 
order tat of met; it of their dates of appointment.

6. As per last settlement workers were to be promoted to the category of Work Charged 
but the said term of settlement has not yet been Implemented. The workers so entitled 
should be immediately promoted in thrms of demand No.4.

7. The vacancies caused by the retirement of eight persons in January, 1958 should
be filled tip by promotions to the deserving exmployees and in the vacancies at the 
lowest rung of the ladder fresh appointments be made.

8. Uniforms should be supplied to the workers immediately according to the terms 
of the settlement.

90 The functioning of Works Committee should be properly and regularly conducted.

10. All the proceedings in case of Buchuli Sharma and action taken should be withdrawn 
and he be treated as a regular employee.

11. Settlement regarding the availability of fuel at cheap and concessional rate 
remains unimplemented. Steps be immediately taken to supply every month reasonable 
quantity of fuel to the workers.

12. Agreement regarding 30 quarters to be built up immediately remains unimplemented 
in full as 15 quarters only have been constructed.

13. Out of 110 persons only 65 have been made permanent but the Union has been always 
demanding the permanency of the rest.

14. Arrears accruing out of unpaid D.A., T.A. and Medical Allowances and increments 
of some workers still remains unpaid despite agreement reached already.

15. Workers out on field duties should be provided with the following facilitiess- 
i) Umbrellas or Rain Coats, ii) Cycle allowance as per Govt, rules.

*
16. The Mechanical S.D.O., Dehri 31vision, should be transferred.

17. Permanent employees be given all the facilities provided under the rules and other 
legidations.

18, Overtime wage should be paid along with the monthly wage and its scope be extended 
to cover up the workers outside the Workshop as well.

19 ’ Amenities of Soda & Soap are not supplied regularly as per settlement.
20. As per last settlement unprincipled promotions to ’’Work Charged* ranks have not been 

correct yet.
21. The working hours of the Watch & W^rd personnel (Warders, Darbans, etc.) must not 

exceed more than 8 hours a day. For extra work overtime be paid.
22. Standing Orders for the workers should be framed in accordance with the provisions 

of the Standing rders Snployment Act.
V 11,£ •> _ __ "

*—

qy z- ' r" - 
Sattar) 

Vice.President.



tn 1re dement - ^elhi

Dear Friend,

We are holding our 5th Annual Session on Saturday, the 
25th July, 1959 at 2-00 P.M. at Maharashtra Bhawan, opposite 
Paharganj Police Station, New Delhi. . - ■ , -

We would be grateful if you kindly grace the occasion 
with your presence & greet the conference.

With greetings.
Yours fraternally i i

. . General Secretary.
PROGRAMME

1? Welcome Speech.
2. Inaugural Speech.
3. Messages and Greetings.
4. Adoption of General Ser—tary’s Report.

5. Variety Entertainment. . i
6. .. Concluding Speech by the President of the Meeting.
7. .Any other .item with the permission of the Chair.
8. Refreshment.
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THE CEMENT EMPLOYEES UNION,DELHI. 
STH ANNUAL RBPAt

Report of the General Secretary for the year 1958-59 as 
passed by the Managing Committee, 

jit*********’!'*
Dear Comrades,

It is my privilege to welcome you all to the 5th Annual 
Function of the Cement Employees Union, Delhi, on behalf of the Managing 
Committee»

We all got an opportunity to-day to assemble here, as in 
the past,to review and assess our activities that we have performed 
during the year 1958-59, As a matter of fact we meet to make a critical 
survey of our own functioning.

The out going Managing Committee was entrusted with a 
herculean task to have a stewardship of the Union for one year. I am 
glad that the Managing Committee has performed its duty and responsibility 
to its best and acted in conformity with the circumstances. It has done 
nothing which has lessened the prestige of the Union, We had to pass 
through an ordeal time and there were may difficult/ tasks before us, 
but every thing was triumphed over by full co-operation and assistance 
of all of you, It is only through your co-operation and confidence placed 
in us that we have been able to achieve and march forward.

I cannot say whether we worked with perfection. No-body 
is perfect. As humanbeings we might have erred. Weaknesses and faults 
are always there. To avoid all that we consulted you off and on. It 
was through your active support and co-operation and the confidence 
that you put in us that we have been able to reach at this stage. Thus, 
I can safely say that we all equally and jointly share the responsibility, 
though our’s might be little bit greater, in things done wrongly or 
rightly. We do invite criticism through which we assess our weaknesses. 
But I would request the critics to be more healty in criticism.

Our Union has come on the Trade Union firmament five years 
ago. It has worked shoulder to shoulder with other sister unions in 
promoting and supporting the cause of workers. Our union has played a 
very important role in Delhi Trade Union movements and activities. 
Besides other things our union has donated liberally to other unions 
for supporting the cause of workers. Our support has always been 
without caste, creed or distinction because all the workers are one and 
the same class, We celebrated the May Day as did the other unions in 
Delhi. We were able to help our comrades in their struggle.

The current year has been more or less peaceful. 
Organisationally we have made further advance. Our membership has 
increased to the maximum at present. Our members are united in their 
out-look both towards the company and the Union. Where our members 
have stood up to safeguard their own rights and privileges they have 
never ignored the interests of the Company. The Company's interest 
was always been given a priority. We are disciplined soldiers and 
only through discipline we can carry the day. Comrades are particularly 
requested to maintain absolute discipline both in the office and the 
Union,

RECOGNITION OF THE' UNION

Our Union was recognised by the Management on 25th August, 
1958. But I am reluctant to say that the recognisation of our Union 
has been a mere eyewash. The Management has seldom extended the hand 
of co-operation even in replaying to Union's letters. Thus our Union 
has not been able to enjoy all those benefits and privileges which a 
recognised Union enjoys. The Union has watched the events very calmly 
and patiently, Such a forebearance on the part of the Union should 
not be taken as a preamble to the weakness of the workers. Such an 
attitude on the part of the Management is not conducive to develop good 
cordial relations between the en^ployer and the employees
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DEARNESS ALLOWANCE.

This is a common and evident fact that the prices of the 
commodities are rising. Particularly the working class is groaning under 
the heavy cost of living. The profits have increased but the wages are 
constant. The result is that the working class is suffering greatly. 
Thus there is a great hue and cry through out the country, particularly 
from the working class, that there should be an increase in the dearness 
allowance. A demand for an increase in the dearness allowance was made 
from our Union to the A.C.C. Management. This thing should be borne in 
mind by all of you that the rate of Dearness Allowance allowed by the 
A.C.C. is at its lowest ebb as compared to other cc^acerns of the same 
repute and stability. It is with great regret to note that the management 
has not cared to listen to our genuine and rightful demand. This shows 
how deliberately the management keeps mum over the..issue and tries to 
delay the demand.

Such tactics and methods cannot but create momentum in 
/mentthe growing discontent/ of the staff. It is hoped that the dawn of 

civilisation would soon spread over the A.C.C. Management and would 
realize the crux of the situation and enhance the rate of dearness 
allowance. Sucn an enhancement would give relief to the employees 
and help in arresting the growing elements of agitation.

This thing should also be brought to the notice of my 
comrades that we as the workers who can hardly make both ends meet 
get no such allowances which are paid to the highly paid managerial 
staff such as The children Education Allowance, House Allowance etc. 
How great a disparity and differentiation exists between the Managerial 
staff and we as the workers. This thing you have to ponder over. The 
Union made a demand for these allowances but the’re was no reply from 
the Management side.

IMPLEMENTATION OF THE AGREEMENT.

Our agreement was signed in March, 1957. Since., then there 
are some of the clauses which have not so far been implemented, Out of 
the clauses, one relating to the reservation of 50^ of the vacancies 
arising in 'A’ grade clerks for promotion from ’B’ grade clerks has not 
so far been implemented. Even if the clause relating to the Medical 
Aid has been enforced yet that too not according to the true spirit of 
the agreement. The pointed attention of the Management was drawn to 
it but to no effect. The Union wants to settle the issue through

v negotiations but there is no response from the Management side. Despite 
our protests every thing fell flat on the Management.

STRUGGLE FOR THE BONUS FOR THE YEAR 1957-58,

This is a well known fact that the A.C.C. used to pay 
their customery bonus equalent to three months basic salary as the 
Bonus to their employees. The workers were optimistic over the increase 
in quantum of Bonus as it was strongly felt by the workers that the 
rate of Bonus paid to them is not sufficient reward of their labour 
out of the Company's increasing profits. Thus each year there used 
to be a demand of 6 to 7 months bonus from the workers. But it was 
to great surprise of the workers when the Company announced its 
decision to pay the Bonus at the rate of one-fifth of the total basic 
salary or wages during the Company's year ended 31st July, 1958, 
Naturally, soon after the announcement of such an ex-parte and 
arbitrary decision of the management a wave of agitation, resentment 
and discontentment ran over the workers throughout the Cement Industrial 
World in the country. Thus there was a wide spread agitation against 
this cut in the Bonus. Strong protests were lodged, representations 
were made, demonstrations were held every where. At some of the Works 
the quantum of bonus thus declared was refused to be accepted, although 
they accepted under protest afterwards under the Federations- instructions
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Our Union was Pioneer in championing the issue of bonus 
and made a demand for 7 months bonus as rightful and genuine. In the 
first instance our Union decided not to accept the bonus. However under 
the directive of the Federation with which this Union is affiliated, the 
bonus was accepted under protest without prejudice to the demand of 
7 months bonus.

L would like to add for the information of my comrades 
that the Bonus has been defined as the cash payment made in addition to 
wages as a stimulus to extra effort on the part of labour. The full bench 
of the Allahabad High Court in deciding bonus cases 1954 observed:-

"There can be no doubt however that in modern times ’Bonus’ 
is clearly regarded as deferred wages payable to employees which may be 
claimed by them as of right under the terms of employment.. In the 
conditions under which modern industries function " 'Bonus' has now come 
to be recognized as a right of employees which they can claim from their 
employers under certain circumstances.

The granting of bonus is not an act of charity but is to 
be regarded in some measure as a right of workers to share in the profits 
of the Company. The Article (43) of the Constitution enunciates another 
Directive Principle to the effect that the State shall endeavour to secure 
by suitable legislation or economic organization or in any other way,to 
all workers, agricultural, industrial or to others, work, a living wage 
and conditions of work ensuring decent standard of life. It follows as a 
necessary corollary from these Directive Principles that, where labour 
and Capital contribute to the profits of industry worker should get a 
reasonable share of the profits. For this reason though'bonus is a cash 
payment to the labour in addition to wages, it is no longer considered an 
ex-gratia payment.

$Thus it will be observed that it is the duty of the worker 
to get his rights protected. Then our union agitated for such an arbitrary 
cut and tried to settle the matter through negotiations and other peaceful 
means. But the management refused to accept the demand of 7 months bonus 
as well as to open the' negotiations. To press the demand of bonus, Bonus 
Week was also observed. Under these circumstances there was no‘ alter
natives left but to refer the issue to the conciliation office for its 
settlement. The first hearing of the case was held on 1 5.6,1959.

ATTITUTE Of THE MANAGEMENT.

It is with deep regret to observe that our management has 
not even been courteous enough to extendthai-rhand of co-operation to the 
union. There are so many instances where the management has acted in a 
unwarranted and undesirable way with the members of the staff. Their 
behaviour has been objectionable in their dealings ervery now and then.

There is no politeness and sweetness in the talks of the 
managerial staff. On very petty and trifle matters the members of the 
staff are being harassed and maltreated. They forget that the cordial 
relations are necessary for the industrial peace.

Our management must look around and take lessOn. from such 
examples as Rajkumr Testile Mills, Indore where the labour has been granted 
the right to participate in the industrial management. The joint council 
of management has been created which consists of 12 members six of whom 
are from employers' representatives and six of workers. Mr. Gulzarilal 
Nanda, Union Labour Minister, while inaugurating the scheme of labour 
participation in the management of the Industry, congratulated the 
authorities for giving a lead to the country in this respect. He 
emphasised that labour participation in the management of industries 
was essential. A judgement of the Supreme Court upheld the minimum 
wages Act as a law in confirmity with the directive contained in the 
constitution and said that it was open to the legislature to tell the 
employer he must treat his employees as human beiogB. He must pay his 
employees wages which would ensure to the minimum living standard. If 
he cannot do this in this country he cannot carry on a business which 
deprive the employees of those minimum rights.
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Moreover our members of the union are met with a 
differential treatment. If promotions are given or new vacancies are 
filled the persons of their taste and liking are bding preferred. It 
is very unfortunate that while making fresh recruitments, or giving 
promotions no regard is shown to our unions representation. As a 
result of such policy the senior members of the staff are deprived of 
their rights and they are not promoted to the existing or created 
vacancies. This policy has added flame to the fire. If voice is 
raised against this gross injustice the management finds it a ary 
in the wilderness.

The members are chargesheeted on. flimsy and unfounded 
grounds. Some members who are holding responsible posts of the union 
have been threatended with charge sheets. Even members who are 
medically advised for light works are deliberately given odd duties. 
This all goes to tell that the behaviour of the management is brimful 
of antilabour practices and is condemnable under the cannons of justice. 
It such a state of affairs continue then the existence of cordial 
relations is doubtful about which the union, is very anxious to develop,

UNITY

United we stand, devided we fall. This is a common 
fact which everybody knows. But I want to emphasis* here that if we 
want to guard ourselves from the onslaughts of the management and 
want that our union should have a voice with the company, out. first 
and foremost duty and responsibility is to strengthen our union with 
the strength of unity. It is only7the strength of the unity of the 
workers that they can fight dauntlessly against the om^nipotent force.

The poor worker is bes% with many problems. Even the 
present day laws of the Govt, are not in his favour. Therefore, he has£ 
resort to his own strength. Dear Comrades you have-3>een in the foregoing 
facts how our management plays with our sentiments and with our honour. 
Now I would ask you how long we have to face this state of affairs. I 
am sure every body must prepare for the future struggle with which the. 
union has to go ahead. I must thank the members of the union for their 
full co-operation at every beck and call with sincerity and honesty.

Now we have to march forward collectively and jointly. 
Task-ahead is great. Let us take a solemn pledge that we shall not 
rest till the things are best. We have to take great lesson fro© our past, 

..During the period under review our union had 11 Managing 
Committee meetings and 12 General Boday Meetings in course of which free 
and frank views were exchanged by the members,

I must express my thanks to the Local Trade Union 
Organisations for their co-operation.which we received from time' to 
time. I would very much like to make a special mention of the creditable 
and valuable services rendered by Mr.i,S,Gupta a well known trade 
unionist, who is also the President of our union. Under his guidance and 
leadership we have gained much. We are also grateful to other Trade Union 
Leaders like M/s,H.L.Parvana, H.L.Puri, Y,D.Sharma.

Worthy Comrades, in the end I make a fervent appeal to 
you all to raise our union upto the heights yet to be achieved so that 
we may be able to serve best the interest of our members and the working 
class as a whole. Statement of accounts duly audited for the year 
1958-59 is enclosed herewith.

CEMENT EMPLOYEES UNION ............ ZINDABAD
CEMENT EMPLOYEES UNITY ............ ZINDABAD
WORKERS UNITY ..............ZINDABAD

' (Saran singh)
Encl. Statement of Account, GENERAL SECRETARY,

Dated 19,6.59. ■



THE. CEMENT EMPLOYEES UNION, DELHI

Statement of Receipts & Expenses for the year 1958-59 (from 1 .4.58 to 31 ,3.1959)

Receipts.

Opening Balance as on 1 .4.58:-
Cash in hand 74.53
With Pb.National Bank Ltd. 1 981 .12

Postage Advanced (Stamps).
Amount due from Boota Singh.

Subscriptions reed, from members. 
Donations reed, from members. 
Admission Fee from new commers. 
Interest allowed by Bank.

Total

Expenses.

Amount payable to Mr,B.M.S.Bhatnagar (paid) 
Amount due from Bootasingh written off.

25.00
55.00

2055.65 Donations paid to other Unions & Federation. 70.00
Postage Expenses during the year. 48.32

1 0.00 Honoraium paid to Ex. President. 40.00
55.00 General Expenses. 63.37

2120.65 Expenses on meetings & May Day etc. 381 .82
Travelling Expenses. 265.11

896.68 Closing Balance:-
1 3.00 Cash in hand. 12.53
6.00 With Punjab National Bank. 2123.29

54.67 With Despatcher for Postage etc. 6.56 21 42.38

3091.00 Total 3091 .00

AUDITORS CERTIFICATE

We hereby certify that the above Balance Sheet has been properly drawn up and exhibits the true 
and correct picture of the accounts of the Union for the year ended 31 .3.1959 and hereby confirm that we 
have obtained full explanations and informations regarding the accounts under our audit, which we confirm 
to be in order. We also certify that non of us had any excess over the operations of the Unions accounts 
during the years under audit.

Saran Singh Bali Ajit Pershacl • Bijay Singh Rattan cha^dv^-
(General Secretary). (Member Auditor) (Member Auditor) (Treasurer)
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Th* A«in<hra Cement Co# Workers* Strike enter® 11th I>ay#

In connection with the above strike public meetings 
»ere held in two centres at Vijayawada, at Satyanarayana- 
pux'aw and Kri thnolankn at 8-00 PM on 29-3-1959, under the 
presidentehip* of Sri Siripur^pu Koteswbr&rao, Municipal 
Councillor and Sri Yelia Sesharao, K.A., Advocate
respectively. Sri K.L.Harasimham M.P., addressed the meeting 
and supported the cause of the workers and explained about 
the growing need of cement in the country and said that the 
present retrenchment w«.» unwarranted# He criticized the action 
of the management in not agreeing to the proposal of-the 
workers to abide by the findings of a Tripartite Committee 
as to the necessity of the proposed retrenchment* He exhorted 
the public t support the strike and extend all possible help 
to the striking workers. He suggeeted that Government should 
take over the industry in the interests of the ne 11 being of 
tie nation if the management continues their obstinate policy 
and keep the factory closed. He assured on behalf of A.7.T.U.C. 
help from the Workers* Unions in every nook and corner of 
Andhra Pradesh.

Six Sri K.V.A.M. Raju Tre aide nt, Sri S.V.Subbaraju 
©nd Sri M.S.H.Krishna Rec, Secretary and Aset. Secretary 
repp^ctiwly of the union explained the circumstances under 
which the workers wei’e forced to gc on strike by the highly 
provocative and unwarranted action of the management by such 
a large scale retrenchment and appealed to the Public to 
support their juet cause end bring pressure on the Govern
ment to settle the dispute immediately.

^ri Joeyabhatia Satyanarayana of Andhra rraden^ Txu.de 
Hniori Congress criticized the action of the management in 
retrench! g such s large number of workers without even 
xconsulting the a recognised union. He cited the recent 
utterances of Prime Minister Hehru at Alwar in the light of 
which the present action of the management proved to be anti
national. He exhorted the public to take up the issue as 
their ma own and bring pressure on the Government to eee 
that the man^ment withdraws the illegal and unjust retrench* 
merit immediately failing which the Govermoent should take 
over and run the industry t:\eE5selvee in the interests of the 
nation. -c

Sri M.V.Hhadram and Sri If. V. U.K© par di of A.h.T.U.C. 
also addressed the meeting and supported the Just cause of 
the workers and xix criticized the action of the manage me nt • 
They appealed to the Public to extend their cooperation and 
help in making the strike & success.

Sri Siri pur apu Koteswararao ia his presidential 
speech deplored the action of management in retrenching 
such a larger number of workers while the industry 
a flourishing condition and in their not consulting the 
union whidh bed very good record of maintaining cordial 
relations with the mane^en^st. He appealed to the public 
to support this struggle irrespective of their political 
leanings. He a^eo appealed to all associationa in theCity 
such as Chamber of Commerce and Industrice, Merchants* 

sedations, La wyere* and Medical Associations and all 
other bodies representing the 2| lacs population of Vijayawada 
to extend their whole hearted support to themkere and put 
in their weight and seo that the dispute is settled without 
further delay.

........

Txu.de


The following re st?luti on w unanimously pa <<t both the 
esc e t 1 rur s:

**Thie wetio^ ccndemr-e the ■■ rtion cf the ^annf^raent of 
the /.sidhre Cement Co. l.td», Vi , in euddely prcvbkins:
the workers to strike by unjurtly retrenching 314 verkers, 
^hile the company la earning profits in h-zes of rupees ani 
while cement If in recti demand f^r Projects hnd other Building 
f-crer^F etc., in the country and requests’ the Government of 
Andhrt. Pr^dech tc intervene and see that the retrench*

end the sti ke orc withdrr^n ed lately. M

Tk;e before c c^e ncinc* proceeding*? p&gved unani .Touely
the foil owl Tifr ccndclcnce rfeoluticn ever the dciri ee of
Sri Venkotsrao, Revenue Finistex of And re Pradesh:

w e 7. pres sc« its deep eorrew at tne sudden
ana prersrt.^w#. de&th cf Sri Kala VenkataroO, the respected 
C '-n^re sr x^f-?der end revemi^ •..♦pf.* a.«<^^rri>r»cjn^. «q.cp~
veye ite heert-felt condole aces tc t-e bereaved family.w
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ANDHRA CEMENT COMPANY, EMPLOYEES’ UNION,' VIJAYAWADA*

1st April, 1959.

APPEAL.

The following are the facts and circumstances leading 
to the strike by 1,300 employees of the Andhra Cement Co., Ltd 
Vijayawada.

The Andhra Cement Co., Ltd., which was established in 
1937 with a capital of Rs.15 lakhs and production capacity 
of 100 tons a day has grown to the present stature with the • 
capital of Rs.75 lakhs and production capacity of 600 tons 
a day. " ■ *'

Although the production has grown 6 times the labour 
force has increased about 2^- times only.

Although the capital required for a factory with 600 
tons capacity should be Rs. 2 crores according to the present 
standards, this company is working with a'capital of only 
Rs.75 lakhs. As a result of this low capital the factory is 
not working on modern lines with modernized equipment and the 
methods adopted .for production are premitive and out-dated 
thus necessitating employment of the present compliment of 
labour force, which is not higher when compared with that of 
the neighbouring factory which is a highly mechenized one.

The company has all along been producing good quality 
cement more than its rated capacity and is earning profits 
and declaring devidends to share-holders at 10^. If the po- 
fits are not higher than what they are it is entirely due to 
the blunders and wastages committed by the management them
selves. : -

The Employees’ Union has been established in 1942 and 
is the only representative union for all employees of the 

- Company including staff both at the factory at Vijayawada 
and at the lime stone mines st Nadikude. All differences 
between the management and the employees are being settled 
amicably by negotiations all these years and the relations 
between the management and the union have been very cordial

Recently after prolonged discussions an agreement has 
been reached revising the scales of certain categories of 
workers. The Wage Board appointed by the Government- of India 
for enquiring into the wage structure in the cement industry 
in the country and for fixing norms is finalizing its deci
sions very shortly and it is quite likely, that the present
wages in 
raised.

the factory which are very low will have to be

The 
in order

management have suddenly changed their ways and 
to undo the effects of the agreement and the likely 

decisions of the Wage Board have started a slogan that the 
labour force at the factory and at the mines is in excess 
of w/hat is required. Although there is no reason for 
reducing the number of workers they have suddenly issued 
retrenchment notices to 77 workers at the factory and 165 
workers at the mines to take effect from 14th and 16th March 
respectively without even intimating the. union about their 
action before hand. They did not even observe the require
ments of the Industrial Disputes Act and its rules while 
retrenching the above workers. The union by a resolution 
on 16. 3. ’59 requested the management to reconsider the 
matter and informed them that they would be compelled to go 
on strike from 7. 4. ’59 if the retrenchment notices are

contd.... 2
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not withdrawn. The management not only did not care to reply 
to the union’s request hut also sent away on 18.3.’59 another 
71 permanent workers some of whom have put 'in as much as 16 
years’ service without ‘assigning any reasons for such retren
chment hut simply saying that they are -surplus. Thereupon 
the workers, who were greatly agitated by this highly provo
cative action of the management having no other:alternative 
decided to go on strike from 20.3.’59 and intimated the 
management.. Still there was no response from the management 
and the workers stayed away from 20.3.,’59.

. * ■ c, ' ' ■
The Labour Officer in his efforts for conciliation 

called both the parties. The union held that the present 
retrenchment was unwarranted and informed the Labour Officer 
and the Asst. Labour Commissioner that the-'workers are pre
pared to call off the strike provided the retrenchment 
notices are withdrawn and .the question of necessity for 
retrenchment be discussed by a committee consisting of, the 
representatives of the union and the management end a'person 
agreeable to both parties. The management should not have 
any objection to.this proposal if their intentions are not 
malaf ide. . ./

The strike is continuing peacefully. Today is the 
13th day of strike.

Cement industry is a vital nation-building industry as 
cement is badly needed for the great Multipurpose Projects, 
Housing and Road building programmes and industries. It is 
not true that there is slump in cement industry. It is 
absurd to argue that there is less demand for cement and 
that it is necessary to curtail production. Due to mis
management and Improper marketing.organisation there might 
have been some set back for a short while; but this is only 
a temporary feature. During this period the workers were 
given away all their eligible leave and some were..even laid 
off and the situation ,was thus tided over. The so called 
slump has now passed off and there is good demand for cement 
and in fact the company was not able to cope with the demand 
for cement since the last two months.

It would be noteworthy that the cement requirements 
of the South Zone--Andhra Pradesh, Madras, Kerala and Mysore 
is placed a t 19 lakh tons for this year and the combined 
production of all the cement, factories, in the Zone is less 
than 14 lakh tons. Further more demands for cement from 
Orissa, west Bengal and Bhilai Steel Works in Madhya Pradesh 
are also met from this company.

It is unfortunate that the management have adopted 
this suicidal policy of closing such a nationally important 
industry putting the nation to heavy loss. The Government 
have failed to make the management realize their duty to 
the country :and withdraw the retrenchment notices.

We appeal to one end all who. are interested in the 
development of our nation on the lines indicated in the 
Second Five year plan and the various statutes made in the 
interests of the industries and labour and the various 
Tripartite Agreements to support -our cause and ;h&lp us in 
all possible ways, and bring pressure on Government to 
intervene in the matter and settle the dispute.without 
delay. ■./I ' ■ -

Sd. S.V. Subbe Raju,
GENERAL SECRETARY.
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1,300 Workers on
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THE ANDHRA. CEMENT COMPANY EMPLOYEES’ UNION,
VIJ AY AWADA-2, 

(Andhra prad ph) 
APPEAL. x .

WORKERS RETRENCHED. 

strike from midnight of 19-3-’59,

Andhr-' Cement Company Limited whe establiehed in 
1937 with a share capital of Rs. 15,00,000/-. A plant with- 
■r c-p-city of 10^ tone per dry came into production in 
1939. In 1946 they increased the capital by another 

40,00,000/- ' nd expanded the plant by another 200 tons 
per day which camo into operation in the year 1951. The 
factory has been manufacturing cement of very good quality 
producing over and above its rated capacity. The Company 
has grown financially from strength to strength and has 
been declaring good Dividends to its Ch-r$-holders, which 
is now at 10% every year. As the necessity of cement for 
projects and ether constructions has.grown, the Government* 
gave licences, for construction of new factories, and along 
with that, thi e factory, also was given licence to construct 

new plant with a further capacity of 300 tone. The Com
pany with an additional capit 1 of Rs. 20,00,000/- ecnstru- 
-cted a third-plant which came into operation in 1957. Now 
the Company is Vtrrking_.with r total capital of Rs. 7 5,00,000/- 
md the capacity of the. Pl'FrFper year.

The capital required for a factory oYMjiiXfcgappcity 
•cccrding to the present standards in India is Rp. 2, OOfO^-rOCO 
This shows that this factory is not working op modern lines 
with the modern! sd equipment, and the methods adopted for 
v ’eduction by the Company arc primitive and out-dated, 
’.orc over the lay-out of the Factory ie very congested 
without providing sufficient accommodation for Railway 
Siding? and storage of raw materials etc. As a result of 
these ’^factcr's, the inrn-pom^*»«i e. the Company,
both at the ^^to£y>nnd at th; Mi ne s ic . very.

The Mr nogement previously retrenched 160 workers 
in the Mines in 1953, md 56 workers in the factory in 
1955 and they hadto trke them back, because, they could 
not run the industry without .the retrenched.

Thi - Union, established in 1942- is the only 
'.Yorkers’ Organisation, representing all the employees of 
the Company both at the Factory and at the Mines, which 
ie rccognis-.d and maintaining good relations with the 
Management. Upto ‘now r 11 issues are being settled amicably 
through negotiations "between the Union and ; the Management.

The Management abolished the Contract system 
through -n Agreement in the Factory and nt the Mines. 
Recently, the Management after prolonged discussions 
entered.into an Agreement with the Union, enhancing the 
wages and providing le<ve f-c’.lities for certain catego
ries. Now the question of wape revision in the Cement 
Industry is before the Wage Icard appointed by the Govern
ment of India rnd they arc gc ng to finalise their 
decisions shortly.

Now to cur surprise the Management changed their 
'ttitude and suddenly retrenched 314 workers with effect
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from 16th and 18th March 1959. This is aimed at undoing 
the effects of the recent Agreement end the expected deci
sion? cf the Wage Board. Regarding this large scale re
trenchment, the Management 'id net care to inform or discard 
with the Union and retrench d the first batch cf 243 
workers. When the Union requested the Management to re
consider the matter, they crme out with a further retrench
ment cf 71 permanent workers who have put in service upto 
16 years, and provoked the workers for the strike. The 
workers having no other alternative commenced the strike 
from the midnight cf 19th March 1959.

The Management while effecting this retrenchment 
violated the decisions of the 15th Indian Labour Confe
rence. According tc these decisions the Management had. 
tc discuss with the Union about this problem which they 
never did. Similarly net even a single worker should be 
retrenched even if Rationalisation is introduced in any 
Industry, but. this Management retrenched 314, even without 
introducing any changes in the machinery etc. The Manage
ment again introduced Contract system in the Factory 
and at the Mines, violating the terms cf the previous 
Agreement. In addition tc all those things, the proce
dure laid down in the Industrial Disputes Act while re
trenching workers is also violated. Reasons for retrench
ment were net given, the seniority list was not put cn 
Notice Boards 7 days before the date cf retrenchment, and 
the principle ’last come first go’ is net observed.

This industry is a Nation Building Industry, and 
in the Second ^ive Ye ar Plan, it has a very important role 
tc play. ’’hjrther nt r time when the Nation is s^id tc 
be progressing towards Socialism, ^nd when the Second 
vivo Year Plan is aimed nt industr iali srti cn rnd reduc
tion cf unemployment in the country, the action cf the 
Management is n violation cf the aspirations cf the whole 
Nation; -nd the 1,300 workers includi...ng<-St^ffr.>wco«pti.ng 
the Manager ^nd-Kngi-neer e c4' this Industry arc left wi^¥v 
nc alternative except- .is.itnthe policies of 
this Manage mo nt. The strife is very peaceful and is going 
cn even without picketing.

Ther . fere we appeal to one and all whe are inte
rested in th^ development cf cur Nation cn the lines 
indicated in the Second Five Year pl-n a nd, the various 
statutes made- in the interest cf the Industries and Labour 
and the various Tripartite Agreements, tc support cur 
cause and help us in all possible ways.

(S.V. SUBBA RAJU) 
GENERZL SECRETARY.
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The Associated Cement Co.(ACC), it appears: has decided to 

provide the workers for a trial of strength: on-the issue of bonus 

just when the Central Wage Board for Cement is on its job.

Out of a total number of 28 cement factories-in the country,

ACC alone runs 1M-, employing a labour complement* of 31>000 as 

against 35,000 of the total labour employed In cement manufacture.

For the last'seven years, ACC has-been paylngjbonus equivalent 
am

to one-four th of the annual wages of a worker .v And.i n 3-953-5% 

the Tribunal awarded an extra one month bonus ;against; which the 

Company went in appeal'to the Supreme Court.’

The cement industry in general and the ACC in particular have 

been expanding tremendously with their profits swelling;every year. 

The paid up capital of ACC has increased, from Rs.1056 lakhs in 

1950-51 to ps.1581 lakhs in 1956-57*' Their Mancherial unit has 

gone into production in 1958. Their cement output-has^increased 

from 18.75 lakh tons in 1950,-51. to 29; lakh tons in 19^

The ACC is notorious in appropriating huge amounts in the name 
' o* -i" ' sdr c 3 odd hj#

of so many reserves and even paying tax-free dividend shares. They 
rr2V-r'’ r : p oi 

have,for example, reserve fund, plant reinstatement reserve, 
■ ll- -ire ev m vo ’ n t'-Pu c- treb . t iioi 
capital reserve, development reserve, investment depreciation

2 L '■ tiff . ■ n ■ ■ - • v 0!
reserve, deferred taxation reserve, gratuity reserve and over and

■ •- ro;i
above thls,provlsi on for depreciation.

•.t - 1 o
In fact, the All-India Cement Workers’ Federati on contends that 

in the name of repairs charged on depreciation they have actually 

modernised without deploying their development reserves.

It stoould be noted that In the year 1956-57, the/total amount 
* ”n; ’• ■■ ,r'n; v *-'dJ n

under reserve fund,plant reinstatement reserve, capital reserve, 

development reserve, investment depreciation reserve,deferred 
• 'C* '.'u'

taxation reserve,and provision for depreciation amounted to Rs.1056.53 
lakfcs over and above a premium on shares that stood at Rs.61.^2 

< i. _• ...J
lakhs. Whereas the total for salaries and wages was Rs.225.Ho 

h‘ ‘ J cA . n ( '• . - ,
lakhs and the bonus ( 3 months’ wages or one-four th of the annual
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wage) worked out to be only Rs.50.^+0 lakhs. Compare It with 

the dividend that amounted to Rs. 135)51 lakhs.

Rs. 275 lakhs for 21,000 employees and Rs.135,51 lakhs to 

the shareholders and,Rs.36 lakhs to the Managing Agentsl such 

is the economics of ACC. And the misappropriation in the name of 

various reserves is all for future socialism. njiL,

And now they come forward and say that, they will pay 

only one-fifth bonus instead of-the usual one-fourth of the annual 

wage. .• i-L

Both the All-^ndia Cement Worker s’,^ederationfIndependent) 

and Indi an. Nati onal Cement Workers’ Federation(INTUC) have 

rejected this. - : t. •

The All-India Cement Workers’ederati on.has7 decided to 

bovcott this bonus. A delegation of the Federation is to meet the 

Union Labour Minister to seek a peaceful solution to the problem. 

Let us hope that Shri Nanda will intervene.. Better sense will 

prevail on the ACC and“ trouble. would not be. invited, by the 

•-•employers. ■: .1 . ’ ‘ . t": 1.

. CEMENT WAGE BOARD' & WORKERSt DEMANDS -

But the game of the ACC seems to be deeper. They propose, 
■--Cl- . 1 :V ■ •.

probably, to have a rehearsal battle exactly when the Central 

Wage Board for cement is deliberating on a wage structure for 
'■ - • evei . ■ ■ • / '■ -- -

h-h2 d2m-2nU 1o3k23w in ou3 dounh-3y. $hls is only part of a 

cold-war meant tovnnerve the Wages Board and see that itdoes not 

go far enough.
• • ■ ■ < /

, ■ • I ! f L
It was in April 1958 that the Central wage .Board for 

. • . ■ . . * j.• • •■- * ' * ‘ O ’ L <1 d \ iiv !..
Cement Industry was constituted. The Wage Board has since 

received replies to the Questionnaire issued by 1t and stage is 
for detailed examination of the claim3 set out, 
now set ®Edt/ln the various memoranda and replies. ~ \

• ■ • * - ’ r ? 1 ■ j f . \: * > * ; ’ ‘1 M r?
The bohus offensive has been timed with this stage in 

the work of the Wage Board.
<*<- t A-Vk ‘ . - iii "il •

To this Wage Board have been submitted memoranda by the 
• • 1 ■ * VGC ■ : ‘I*? VO •two Cement Workers’ Federations the 18,000-strong ~ 

• ' [ < ■ . < '- 
All-India Cement Workers’ Federation( Independent) and the Indian 

' - ’’: •• ’^.rdiiG^y ; ) (u i ri;

National Cement Workersis Federatlon(INTUC).



- ’ . .eievofqme orfi la
Both the Federations have stuck to their conclusion that

r r .ib"? verb .ef.b h I edd ino ^nbiiow n t dud
the cement industry Ipnows no ’’crisis” and is a continually

:• : ‘-ic-liner; (£) .self (f) seet-wedso •'wci adUxsw
expanding and increasingly pacing Industry. Here, therefore, the

. v/uc inr b9ErhL"! yf rt, tri (+Dbns olieIo bn?
basic wage should be ’’fair wage” as defined by the Fair Wages

• * c• ? ~. bell ^ru; v.frio cdnew noilsisbe^ OUiiTI orfT
Committee. The All-India Cement Workers’ Federation rejects the

• r t ? = rToujou yen! effcoi^fo odT .aeiiossleo belfbla bn?
plea that revised wages in cement industry coild not be conditioned 

UA'd- bioBi jHeo 100 08 3? bsxJtl ud ..gntbqsflieii
by and determined in the light of the irrational and abnormally 

.be fl b/enu
low wages in other industries.

r: ■, f.W ?;'L' • . 1 r ? r? Ljfie“a5j r: Lt 'J ‘10 X J i’ let 0**1 UUlWI &dl
While both the Federations demand ’’fair wages”,the INTUC

.-c\, jet. rl bn^ vldn tot bxio bellow -3d od aejiosedso eaerL 
Federation has not forked out the actual figures and the 

uh jpdi mi ci 9 \ dud .notdae^sue edeTonoo
differentials between the Minimum Wage,the Fair Wage and the

-d ^or o ;'C fie lootiio nr to cii Tesbiow e 10 vislse urfd 
Living Wage. The All-India Cement Workers’ Federation(AlCWF)

, *01 : I nedi
has worked out the figures and the differentials on the basis of

‘ Cfrorb b 1 r LcuOr; arid jsxid sinew WUlA edTFifteenth Labour Conference recommendations and the Fair Wages
0-!- r. -fh e/ff .bsff bieav edd acrid dneo ieq 0>

Committee Report. According to them,the Fair Wage should be
, '' i ci(: b ifr b;erw orU io 5-£S.hw &'bw> end efduob welb bfuod;50 per cent more than the Minimum Wage and the Living Wsge

,• cy ■ /Jj/obi. vice b” wuc eriJ has befihle vfdgtrl
should be 50 per cent more than the Fair Wage. The Minimum

, ? I hell LWecw .a* doidw no e^ew orb aemld es’iHJ
Wage,need based as it ought to be, works out,according to 

0 < 1 rita Lsinemeiont ns beboemeb oele gsrf ^'01^ ertf 
AlCWF to Ps.hO on 1939 prices( Base: 100).The Fair Wage

yi egsw ihsl 13 lagnov erid J>rb bssaBTSB t
would, therefore,be Ps.6O in 1939* The same at 350 cost of living 

.eirev Of ixen h Md h; esu'W gnivrl
index would be Rs.220. Ty

.-;/••• ' ( " ' » f; 6 ba&tt&fr CVf-rf 8HC tl p'f 9 b 9^ S fW tfdoS
The AlCWF has demanded that the wage be fixed at cost

.■; • <.. c -;.0 ■ •nirY. r bpf.oqap ev?rL
of living index No. 350 and the D.A. be granted for the rise above

/ .c ’ •’ 0c qo -'V?n iked
this number to fully neutralise the rise at the rate of Rs.h- 

. ■ '■?' n • :"-c : , .. fln tl 0 01 u
for every 10 points rise or Uo NP per point.

..... • . ■ t . 1 . • -'i ■. j n {' o j * "
The INTUC Federation wants that the wages be calculated on

, ’• I r. Jfl : " " ' ■: '!■: . 0 : ffj- oEBi Qf
the prices prevailing between Januaiy and March,1957, 50 per 

, . ' ! i h'C u :?b ■ 1 1’ j^-^rnofKO -d Lfpoo ijjqjijccent of the D.A. be merged with the wage and D.A. in future
even p< ■". ■' . G^r’ if eiid «0 • •should be linked to the cost of living Index obtaining in
; . '' .. •. ■ " ’ - .<f re/ ws? ve eJel->-’ -j ■

the nearest centre and the rise should be fully compensated.
; •-• i- u L' Loxji•c‘1 rr L pg p.ujcp ;; L

As regards categorisation of workers,both the Federations
r. v " ' ■ v- 5fie ) \ c n . “ rp edj nO :

are opposed to the existing plethora of grades that -works only to 
rxt‘i ■ ■ beiaioufiXe e^d edl '■

the disadvantage of the worker,as he is top-graded soon and

: ■ tl o Yi hm j < n e.c ei



of the employers.
• ’• r • <-J- r.f . 'i ' - liUv •

Butin working out the details.they differ again. The AICWF
• . ■./. ■ v‘X3 . nnx

wants four categories:(1) un-skilled,(2) semi-skilled.(3)skilled 

and clerical, andC^) highly skilled and supervisory.,
• e •„ ' • . ' i 0 ‘. V' t Cl-Gv K,

The INTUC Federation wants only unskilled semi-skilled
1 • o Lcnl -Tlj eif •€ ■

and skilled categories. The clericals they categorise separately 
" • " ■ । • ;: ' '■ : ■. .--J ?• ■ a ” r di :■ / j .

demanding that they be fixed at 80 per cent more than the 

unskilled. . . . /

The INTUC Federation wants the differentials in the wages of 

these categories to be worked oat jointly and dp not offer any
. ■ ' • J ■ • • ■ • . G ' .. •. j :

concrete suggestion. But they are firm that the ratip .between
GWd&d . r • ? / ne'u?j: 1 u* 

the salary of a worker and that of an officer should not be more 

than 1 : 10| 4

The AICWF wants that the semi-skilled should be fixed at 
H ' (5Q 3 J ri-.: " ’ !

50 per cent more than the unskilled. The skilled and clericals
• ' . -ad.' '■ -J: ’Jr- '■ • . : ■ ‘

should draw double the basic wages of the unskilled and. the 

highly skilled and the supervisory xixftg should be fixed at 

three times the wage on which an unskilled is fixed.
il . ' < ' ' rJ /. ’ r'~5C <lv s' iv 5- - ’ i’ ’ ' ’w t •; «

The AICWF has also demanded an Incremental wage structure 30 
., • Q U ' ' ' r : ■ ' • / ■ ; ( ■' . ■ ' ■ ;

arranged that the worker starting with fair wage reaches the 

living wage within next 10 years.

Both the Federations have demanded equal wases for equal work
. ■ • •- u ■ ' - .. ■ , cHV
and have opposed paying less to women workers.

•?n ' • • ~ ’ 7/
Both have opposed price rates and demanded time scales. But 

the AICWF has firmly opposed this not only on the ground that It 

leads'to intensified exploitation,exhausti on and ill-health but 

also because the nature of cement Industry is such that group 

output could be calculated and not the Individual sh^re in it.

On the other hand, the INTUC Federation .having. argued against 

piece-rate system has slipped into conceding that “if felt necessary” 

it could be Introduced with certain safe-guards.

On the question of the consuming units in a standard worker
family the AICWF has elaborated argued that fixation of 3 consumption 

: C;_ cr.3 -'0 Sr <7;:
units is unjust. Quoting various source’s, the AICWF has shown that

1' . . . . ‘ u'’ C‘J L-b • q
nowhere in the family constituted of 3 consumption units.lt

units.lt


5-

c

ranges.from 3.6 tq ?.9r, A fair. average gyul^^gyfore, be of

about h- consumption uni ts constituting a ..standard'Worker s’ family.Io H- adheoieq -rd J i.* yiBUiwuleJjessv
As regards^paying capapity,

11 L •- v (d y IL’x- t. *■ V.' 1 ‘-'a -* . -■ **
the various appro^riations .ari$ insists th^ b^n^ ^bo^djbe linked

V '** *• । 7 x ' • f . • . -• *' • /

after adding to net profits the following;, \ . r, (
.J -V.-;:- St V»O <’3r flt Lit

” (1) All the payments mdde during the year for- past
< f. . ' ov ciatnsft p io s^nn,;^ Tspimfi esnvevs ©ru
ll.^Mtle3is^rias^nu^cY^iarrea?s.,^e^^9^ensatl°n,

provident fund dues, •F -if.-. .bnpi

(2) Bonus provisions, expenditure on nia^l^rj^a^ other

repairs, repairs to buildings; ' , t
■!s vid ’ n 1 era io anrsa nw eiid bag

(3) Depreciation provided for \no ryoeaxB snJ
(4) Taxation provided for;

I ' ’ ’ ’ // ’iOW J 11r.M 10 U’ id

yJiia^eoiq erfT

.£ ’•nivODI © Ie •I62IICV

vi te ft Hi e t Hou8
(?) Cost of assets written .off and .prospecting.,. ■ o ■ eric oy o";!J ebrrpmeo itecm ■ "

expenses; and sib at tl.cd'i 3 fiemna&voD eiid dnU
(6). Such other items as’ would„not be properly items ofr 'T'\ ro.vDoq ■ tru .anoxenbe%7Eb voa 03X W s'..'.--

expenditure or items belonging to revenue account.”(AIQWF, , - - ? -w ' nof.1 ■ go- b&fnw sx - yi tioQem
mem or andum,

:■ 3 V ■ leha'R owd ft*HT
The INTUC Federation wants the gross profits_, to he ..calculated 

b 03 Ae^biqlon iiq rxc yerf^nonm vE&v&yon^fflvh? io
by a dding 

profits.

sxation and depreciation appropriations to the net 
vTttfsl nlbJieo

£< j t J)Xuo
'Hie AICWF demands that one-fifth of the, total gross .

S • . 7 \5/.uHrof ?■ Jlrnane ian; re bne ’leni&so? omoo od
profits calculated according, to its suggestion should Jo® r. 1 .& -oo r-' O'jo.oo rar 3 a bei mn eaqj 10
distributed as bonus to employees drawing a .saj.^ry^npto ;

one-third of .the remainder should go as dividend, to .shareholders■3 rr!~ -n. -no bin nrrr ew ■ :« won o i Jxc'f&vewoH
and two.third should be earmarked for depreciation and ..taxation,■ J \ u/".a oc- ’"h'iow yTiGmob- err f ’
etc . -

■dHftb O' -O sHr To ioo EjlifEeu
The AICWF is opposed to the company paying the tax on 

dividends and distributing tax-free dividends.lt is also opposed 

to the various reserve appropriations resorted to only to denude

the net

It

profits

profits.

is a paradox that the Wage Board must solve, that the 

in cement industry, are highest while the wages paid a*e

the lowest.

dividends.lt


n :

.. ,! r ■•■ffm.w "r br''’ ? D A.f Rift'll t’S’SHfi'I
According to the statistics published by the Indian Labour

'rv. z_ -np3 hiji no U qitoenoo Sued a
Gazette (January 19?9 - page 521), the percentage share of

workers* earnings In net value of factory output in 19^3 has

been 62.1+2 in textiles, 53.05 in general and electrical engineering t
Jfc^b^vjU^B.edJlojcLgBobr Hoiq ion riJiw ion, qu35»6>+ in iron and steel, 30.26 in paper and'paper products, \

r.£ol oiij jinc-ra Jen od snibbe ledlB
29A7 in jute,28.73 in sugar and only 23. 31 in cement.

'■ ■ v er*d Tn boiifes; ;-inenw-<' sdd £fA (I) ”The average annual earnings of a cement worker in 1956

were Rs.1206 while *lt was Rs.l598fln ship building, Rs.1501
. : '7 10I <0^4^741 , j egspb banl Jnstbivonqin rubber products, Rs.lM-87 in basic metals and RS.12UM-

in textiles. no o inI ? JlV ■ XVO (S)

The prosporlty and the well being of the Industry and the
, jf no Ue. tob'iqeG (F)worker are moving in the opposite direction. 7

„ . . . .. rroX beb.hr01c notlrxsl, (+0 .Such is the situation when the cement workers have to move
. bns asii biv, ednese Ip ^oO/C^) „unitedly to achieve their demands through the Wagd Board.

But the Government itself is discriminating fag^ AICWF
, r ■ v r n <'«n n "t nrt— h f fr cto sow dissensions. This body, claim! ng ' 18pdO ’pail member shi p - the

■' ;’f .qp ,E-o. 1 70 iuusq.majority - is de nledr epresentation on the Wage Board., tv Q

m, u. - . x.x. tWbnsuompm. ..The two Federations have submitted two memoranda. Andboth 
aJgfuofso. erf oijUi’io'iq eeo-rc orti aJftsw QUTIII ■ er<T .. .of them,however much they agree on principle^seem to differ In

" tcertain details. noil^xr-v gnibb o yd.

Could it not be possible for the leaders of both' the Federations
r>jWDlA ed1*'supplemeh tary memor andu.’govs 1 ' ci* lo - tl—®no sbnFjnejb SWDJto come together and either submit a joint supp

sci of not' i f od ii "ockio b^Jr-firnrKO aSho*!.-?or take united stand before the Wage Board? Wlli the INTUC Federation
,. - o l qb. via Ie s. b $n twb ib e eevolq agree to this? ’uaod s.e- bododtTP ? .tt

■ •"or^eap rfs ol bne£ hv th es os bXifjotfs ■isi £Lt£fii3'r edit '"►o 6" Mi-c.noHowe ver, it Is now for the AICWF, the unions and the rank and
I" / ' t Ct' t • ftcU, •-.. '■ r r ?, r ■■■('> n; h'f nwd bfln

file cement worker to bring about united mobilisations for tangible

results out of the Wage Board deliberations
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WHEREAS certain demands and disputes are pending before 
the Labour inspector-cum-Conciliation Officer and Labour Officer. 
Bhiwani, between the management of Messrs# Dalmia Dadri Cement Ltd#, 
Charkhi Dadrl, and its workmen represented by CEMENT FACTORY WORKERS 
UNION, and whereas it is considered expedient to create more 
cordial relations between the management and its workers, it is 
hereby mutually agreed this 2nd day of July, 1959t-

1. (i) That workers, viz# helpers, mazdoors and coolies etc# who
have been working in snifts 4n regular posts in the factory because 
of extension plant and whose services are not less than 6 months on 
any one post on 1-7-1959 are hereby appointed permanent with effect 
from that date, (1. o# 1-7-1959)» They will get Ps# 30/- 
(-Rupees thirty) basic and Ps# 35/- (Rupees-J^irtyfivc) D#A# »Ps#6^Z- 
per month from 1-7-1959#

(ii)On the Implementation of the Award of the State Industri
al Tribunal, Punjab, Jullundur published on 8-5-1959, these workers 
will also be entitled to increased D.A. from 1-7-1959#

(iii) These workers will be entitled to leave, provident fund, 
bonus and gratuity as per prevailing rules and regulations 
applicable to permanent workers already in Company1s service#

2. That the crusher mazdoors whose services are not less than 
6 months on this post on 1-7-1959 will also get Ps# 65/- per month 
as per clause (l)(i) above# They will continue to be employed 
till such time the winches or some other mechanical means are 
introduced. On installation of winches or such mechanism, their 
services will be terminated without notice# On the day there is 
less or no work on the crusher, these workers will be employed for 
work elsewhere in the factory# If they refuse to work elsewhere 
they will lose lien on the job and will be treated as absent 
without leave for that day# They will not be put on the job of 
loading cement or unloading coal.

3. That workers working on the Light Railway whose 
services are not less than 6 months on any one post on 1-7-1959 
will also get Ps# 6^- per month as per clause l(i) above from 
1-7-1959. Their services will be terminakadt-ble as in the case of 
crusher mazdoors, when the work on the main railway track and main 
line lying to Kaliawas and other allied work is finished# 1 4 *
4. That the workers who are working in packing and whose 
services are not less than 6 months as Packer on 1-7-1959 are 
hereby appointed permanent on basic wage of Ps# 30/- p#m# ^hey will 
get further acting allowance @ Ps#7/8/- per month besides Dust 
Allowance#

5. Workers as per clause 2, 3 and 4 above will be governed as 
per clause l(ii) above on implementation of the Award# They 
will be entitled to leave and provident fund as per rules of the 
Company’.

6. That with effect from 1-7-1959 casual workers will be 
paid Ps. 1.87 nP# per day for the days they work.

7# That fitters, welders, turners, electricians, wiremen, 
black-smiths, masons, carpenters, tippler helpers, attendants, 
oilmen, compressor drivers, crane drivers, khalasls and 
draughtsman etc# who were working in erection and are coming in 
shifts on regular posts for not less than 6 months continuously 
have already accepted their grades in writing will be put in grades 
accepted by them on permanent basis with effect from 1-7-1959# 
They will be entitled to leave, provident fund, bonus and gratuity 
as per rules of the Company#

contd,,,,/2



CRUSHER:

Dilsukh 
Siria 
Jai Kai'an 
Laxmi Narain 
Sirta II 
Hari Chand 
Ram Nath 
Dharam Singh 
Lila 
Durga 
She or am 
Jug Lal 
Banwar i- I 
Man Singh 
Mool Chand

MILL HOUSE: ^7

Bhola Ram 
Sheo Nath 
Arjun Singh 
Kishan Lal 
Bhagwana 
Prahalad 
Balbir 
Ram Prasad 
Jag Ram 
Raja Ram 
Sheo Lal 
Kundan 
Rulia Ram 
Sardara 
Chandgi Ram 
Munshi Ram 
Siri Kishan 
Laxmi Chand 
Gaje Singh 
Avtar Singh 
Jaswant Singh 
Ram Singh 
Me su 
Ram Chander 
Om Prakash 
Rattan 
Phul Singh
KILN SECTION^

Chander II 
Rup Ram 
Govind Ram 
Daya Hand 
Hira 
Mangey III 
Mangey I 
Nandoo Ram 
Ram Prasad 
Hem Chand 
Bakhtawar 
Raja Ram 
Manohar 
Rameshwar 
Jot Ram 
Sugan Chand 
Chand er 
Balbir I 
Sultan 
Jita Ram

KILN
ELECT; DEPTT;^ WORKSHOP:

Duli Chand 
Balbir 
Kanshi Ram 
Chuni Lal 
Bhushan Lal 
Raghbir 
Shiv Lal 
Dhan Singh 
Bodh Raj 
Ram Singh 
Janna Ram 
Krishna Prasad 
Shiv Narain 
Prabhu Dayal *
Ram Chand 
Ranjit Singh 
Hira Singh 
Chhaju 
Tuhi Ram 
Adu 
Krishna 
Rameshwar 
Chhotu 
Asha Ram 
Birbal 
Sumer Singh 
Raghbir 
Sita Ram 
Umrao Singh 
Lal Chand 
Bhim Singh 
Lal Chand 
Babu Lal 
Shiv Lal 
Lal Bahadur 
Duli Chand 
Rama Nand 
Ranpat 
Banwari 
Sadhu Singh 
Ram Niwas 
Balbir II 
Jai Lal 
Om Prakash

< PACKING DEPARTMENT:"

Ravi Dutt 
Sushil Kumar 
Attar Singh 
Chakraverti 
Ghansiiam Prasad 
Bhan 
Sarjiwan 
Ram Krishna 
Mahabir Prasad 
Bajey *
Gorkha 
Partap 
Dhan Singh 
Charan Singh 
Arjun Dev 
Hari Singh 
Laxmi Narain 
Diwan 
Matu 
Pajmanand 
Bholu Ram 
V.P.Mittal 

(Draughtsman)

KHALASIS & COOLIES

Amar Singh 
Avtar Singh 
Baksish Singh 
Chet Singh 
Dharam Singh 
Gurdial Singh 
Hazara Singh 
Jaswant Singh 
Mangai Singh 
Mangtu 
Pritam Singh 
Piyare Singh 
Shera 
Teja Singh 

i Pal Singh
Faqir Singh 
Ajit Singh 
Joginder Singh 
Gyan Singh ’ 
Naehhetar Singh 

/ Banwari
Matadin 
Chlii tar 
Sher Singh

WORKSHOP: "

Sher Singh 
Dhan Singh 
Nand Lal 
Ram Singh 
Bajrang Lal 
Raj Kumar 
Mahesh Chandra 
Bihari Lal 
Salam-Uddin 
Inder 
Om Prakash 
Amar Singh 
Siri Chand 
Dariayo 
Bhulley

Hardeva 
Bachan Singh 
Inder 
Moji Ram 
Nobat 
Sis Ram 
Kundan 
Rameshwar

(Canteen) 
Ram Kumar 
Surta (Pio)

■*

. 4-

Bhola Ram 
Dulip 
Ramphal 
Sunder Lal 
Matadin 
Surajbhan 
Bhagwana

GANGMEN:

Rup Chand 
Jugti Ram 
Rawan 
Babu Lal 
Bishamber 
Om Prakash 
Mai Ram
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4gr qft g? ft o^pth $r ft ft. wr wj

trf-hh a it. it. a nrnra angkf ir nfr gr gaata gjor g, fkarni % 
gnrak a^g $ ^a (agr anfi ^nuat $ it na) aaa war |, ktrWz is nr iaa it 
§in agt, nak aft awi it ara at ag t fi atnft nr gt itf akkn agf 11 ikaat 
a< atnkf nrk <ga or at wrt aft, na nrg atnft a wn n< fgn nrk nr ^au $k 
n< w< agar 11

rRfora aanrr a naan w sr nt fekua $ nn aairai fiar nai 
afaa irn, a i^ fm nr nra wan $ wan s arg i gr nrar nrfgn ar, fi?^ w orairk 
it kta it nn grk ^ra ga a*ia a ara w nr nra it agt pa, wkw wnia % gar 
mor a ag ag^ naar t fi wnn ito it* a n^u ir akfkra gfaarn ^k i it 
^nar mat nr aft t ika aairk nr wa nrk a wn^r agt 11 aanra it an w w- 
^rraa grar nrfgn, kwra ik wan it a^r % fka ^nk nark gk nraa a fik na wnai 
nr wa nak a nark k wk <w nasa oranra nr 11 an ita an wrgnra a^^r irk 
nitn ^g^FHH nftar aw it an ai fai t, ^kt am anatt ir ^qi 
arfia a<f £r( gaarc aft ^tat, ?wrat ^‘ait gw it ar: in Rai
^rar |i ^a; an^ <1^ ik it^ u?ar a k^ra k w arfa^ ^fWra i if 
it ita3< i iwr fiar fi na? Rg i fehaa it afar % ^ara i ia^n a<f fiar aar at 
i^wa ^<aw an ia^i akar, arc i it ^raar§ a <ti at «aw fiar aar 

' nfa^a aa^f a ow i a ua it, ? ? a faa^m it aaa^i i^^ra it Ha<^r 
itw a o aa*a< a ^ra «am aaa 'iw f^rar i >

iahna it ara aga sar^r ar ^rgfaa aft t, araa it ^a i ^a a ^fa-
arft aia % i nr^a w^ra ar^ aga nfg^ i it gak a^ ^faara i cO» 
fqarat a h^r a ^a ^faarii it sna^ftar t ^rmr< ir at nn arw^ <tar arf^a^ 
a< ag grar ar a< «r amr< ^rak aara ga ^ar q< gt ^raof agf <gt | ik ito 
^o ito q qfqr-f an^cf % nra irkorr oaqgi< <gf |, wt<ra it ark fki gaat gt t 
fi ga aa^ti i ara it ^a faarai i aa^ir % arara aqqgK fr ।

fek^a araar t fi ataar w i ggar^r n><ar i fga a a<t t, ik irora 
it a<ra< agr itRrtr c(t | fi fiat it a« a wk gw araar ^ai nrk' ik ggaw qn ^ga 
agt asrar ng । kria ha unrara awe a wma gr<r fik an ^rairk % Rk aa^a 
fga aa gr inkara ir ggana nr nga a^rk ir aa^c grar qgr i ga naar k ia$n mgk 
t fi ^rrn ka nr ita n< <gr t,’ it* ironran^it ata w k ^nat 
-araifka a na k ia arar i fka nkara gr ggr t, fa-gta aairk gr<r arai it goRiTa it 
irfkr^T a irg nar nrik aft <it, fk fa-g' ^fk itg ara a ma <k an^c gtn< ggw nr 
atfaa gar ngr ik kt ^ra nr< arg agi $ w< ir aka n^ <gr t fi wr ir ^nk 
irk ng aaitk nr ara ^-Jara, ar tRfara amr< i at* ir* fafa^ an fkarntn 
^rtknktkt aktaaa^krit'^fanrgt atari a^a aataw$ niatak^ nri W, g



^t qfJI
?— q: ffq qq^fr fr < qr^r kb ^^5 kb ft© q q ^[ft q^rqc q qqq 

qqf <r qqr s< q<qrqq w^rd mai qrq fk qr^R % wr? ft qrff
W-x^ $ qgfqq zi fqqft qjqqRqi ft qrRr fkw ffq sqf । $r R^q- q- 
ft qqq q>f ^nf? k qf<q< ?r 3 qrq ft wk q fk^rk w* ।

q: fqftfq^q <Rq % qqqrRqf ft fqqfr % qrq f qr?T sqqr % fr qrqi-
Iqe qqqfr rr ffqr*qqr t; ff^ wt qq; qqqq fk^q^R qft ffqr qqr qq; hto r ri? ft 

^rqk q wwq ?h% qftqc few. qrq 1
q: qsr?<f % ffq qf^q ft^ qRR ^r Rr?q q<q;R R k f qf q TW qi 

fk^ ^fq qqr ^q q^q ft.frt q^q ttr q^f ^snr rr 1 fq qqqtqr qr ffqr qqr - qr? 
^T qqq qt qqM ft RRI-w qq fRR qfqq ffe qqrqi W ffqfr qqrq Rift qRft qt< q q 

*7 v; ft fen q^q qrft q^qft Sr Wtqq qq srtw ^qqq fkqr str fk-3 qq< rkfer frqr rfr
? q - R^ft qqffkfq frq % fqqfe qq pqqr ?rstr ffp gq qR ft snk I

- • R- q^ftq Rqq q^qtqq k qqq % ft qrq qb qsr^ ft© kt* - ^R° R<lff
q^gcr ft qrq qt-nff qfa |?q ' ।

V qqqfqq ftqRT % ftqq St ^?qt <RT W$ ^q^ t tekqq ^T fq^qq 4 ff 
fqqrn ft qRqq q ^sat ft ftf qrqms^ ^fqyq^q qff fr ^-^qt ft srr<ft 11 q< ^qq 
frR fq^ir ft ?r^q'f ft qfft t I qT: q< q;T <tqf q^ I ft° q^o .ffo- 
ft° qR<> q <rff % qq^q qq^ci ft qtqt^q ft gfqqr q^rot qt qrq fqqft 
oqeqqr qq fqqft qjqqRqi ft qrRq ff | ; : P ‘ i . ■ :

x- ft2 qe^^o fto - qto nj ^qq< f q qq qq^r ft f ^qq ft qqfTTRrrft ft 
tqfqq q qiq f q % q^lffw ^qqi qffq ft tfqqq q qtq qq-fqqft ^qqf<fi 
ft qrfq feq srrq qf f ffq« & fq$W qfqfqqj ^qi ft qft i <‘

? ft* qs?^o ft©- ft° ^r<° q <tft ^qqp % qq^q qq^ci ft fqqrfqn qqq
f f qq q *«pqq qqq ^qqt tqq fqqi qrk I
4 ?- q?q^ qq qqqift fr qtk q^ ffft fkft qq it s q* qreffq ffqr qrq

^TqSr q<qrftft qrqr - ':-? y ■• • * '’'; •
^t* ^n<° q <t3i qqqq qq^fr fr q<^R ft ft< f" qtq q<qftqf

x - x ft ft qj, ff-j qf *qrqf q< q^ q^ffw ^=fft q q<qtq? qqf qjft q< Wt 
q qqft qq qr qq ^<f ^R f^ft W< ^Rq frf q fqqr q>< q^^T ft ^fT
ft qi i fqqrq ft ft^ q ft fiT <qftqp % ^rrkfr f q< qrftqr frq qrq kc^q <C
qq i ^rq; qrft qqqftqi fqqt if ft qq qrq % qq qq^rt ft ft qrq‘ t ftr qq 
f^qrq qrq i v .

^rffa^R fkRrq qiqrq q <iq<qrq q<q;R % qifqfkfqq q® qq- x^
qjo qRqft x$ f gqtte, ? ij qq^< 3^q qq w ^r° *ft qq^T ft Tqqrqr qnxq s^ 
ff?5 ?q qtfffqfqq qq qT^fq qq; ?lxs q$ q^i ffqr qqi ffnk qq^ti fr qq^q q xr qrq- 
f^q; ^t|qr q^ f f^q q ^Tqrq jpq i qqfqq -^rqqq qqq q fr ftR qrftqi ft? qq qqqfr 
ft qtsjqj qq^qr qfqq qRft qffq ft f fka ?h fqqrq q ^nq ft qq^qf ft q 
yo qo qr^qR fq«r <f f । ?q-?-x^ % qfrqq q ^qqq q ft gtqqr it fqqk
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