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No. 3O3/P/6O 
March 28, I960

General Secretary,
Bengal Motion Picture Employees’ Union 
126 A Dharamtalla Street,
CALCUTTA-13 \

Dear Comrade,

Thank you for your letter of 21st inst., 
and a copy of your claims before the Minimum 
Wage Advisory Committee for employment in 
Film Trade in West Bengal•

As regards Commercial Workers Federation 
on All-India basis you are already aware that- 
the Working Committee at its meeting held in Delhi last 
year decided that, first of all, wherever possible 
let the organisations be formed on the state level. 
The decision was taken mainly to ensure that the 
all-lndia organisation should be in a position 
to function effectively. Since then we have not 
received any reports of the steps taken in this 
direction. Hence the situation remained unchanged 
and we have still to continue our efforts to form 
organisations on the state level.

Please be quite clear that no technical or other 
lapse stands in the way of forming organisations of 
Commercial employees first on the State Level and then on 
the all-lndia basis. May I suggest you that in case you 
have heard anything from somebody please either tell 
us frankly your' complaints or forget them. Let there 
be no room for any sort of misunderstanding in this 
connection•

With greetings,

Yours fraternally,

(K.G.Sriwastava)
Secretary



. I

Wortncn^ Cloloa boforo the MINIMUM WAGS ADVI3ORI
COMMITTEE for employment in Film Trade

Before placing our alains in details as.regards 
Minimum wages etc,, we would restate the principles 
that were agreed upon in the 16th and the 16th Indian 
Labour Conferences • as that would facilitate our taskn 
to a great extent • they are i*

(1) Minimum wagos ore Mneed*beses”
(2) Minimum wages are to be fixed on tho basis of the 

Ilonas agreed upon end accepted in the 15t$ and the 
16th Indian Labour Conferences,

(3) Minimum wages, as would ensure minimum amenities 
in the so days of aky-high prices in this state must 
not be denied on any plea to any type of workmen 
employed in any of tho departments of the Film trr de 
(Exhibition, Distribution or Production ) and the 
necessity of linking up Dearness allowance with tho 
rise in the cost of living has to be admitted.

Row wo give below tho Minimum wages worked out by 
the Exports in terms of the ^orms accepted unanimous* 
ly by the Fifteenth Indian Labour Conference held 
in Delhi in July, 1367* These figures arc worked 
out on the basis of prices prevalent in JanuarytlD58 
and tho prices in January, 1560 have gone up and 
obviously, if we take into account those factors, 
Minimum wages would only go up.

Tho accepted Norms are i*
(A) Food requirement calculated on tho basis of a ne :t 

intake of Calories as recommended by Dr, Akroyd for 
an average Indian adult of moderate activity
( 2700 calories ),

</’
(0) Clothing rcqalrouunts estimated on the basis of a 

per capita consumption of 18 yds, per annum, which 
gives for tho average worker1 s family of four 
• a total of 72 yds,

(O House Rent corresponding to the minimum area pro* 
vided for under Government’s Industrial Housing 
Scheme ।

(D) Fuel, Lighting and other miaeellaneoas items of 
expenditure constituting 20 < of the total minimum 
wago.

Norms^** *,



A* Food Expenditure of a Worker1 a f roily 
of 3 Adult consumption Units !•

Per day in ounces. Per aonth in »oer

1. Cereela 14
2. Pulaos 3
3* Green VegeteNes 4
4. Root i, • 3
5. Other* " 3
6. Piults 2
7. ’ilk •. 10
8, sugar end Joggory 2
9. Oil, Ghco, etc. 2

10, Pish 4 Mont 3
11* R g g a ono Egg

12 srs* 12 Chittactes
2 H 12 n

3 ft 10 rt

2 n 12 ft

2 <• . 12 ft

2 w ' 12 ft

9 « 2 it

1 13 ft

1 ft 13 ft i

2 ft 13 tt

30 Eggs* <

Average Prices in January, 19^,

I ten Prices Per seer Prices for the totnl 
Quantity required by 
an Adult per aonth*

(Rs,) (Rs.)

1* Cored s 0*69 8.80
2* Poises 0*50 1*38
3* Green Vegetables 0,19 0.69
Mg Root « 0*25 0*69
3, Other * 0*44 1.21
6. Fruits 1.00 2*75
7* 1.00 9.12
8. Soger A Joggory 1.00 1*81
9. 011^ Ghee etc* 2.00 3.62

10* Fish a Meat 2*75 7*54
11* Eggs ( each 0.12 3.60

To tel Rs. 41*23

Thus. In toms of the everago ruling naxkot pricos(.;hich 
are, excepting oerenls, the niniaun in all ntnths of the year), 
the noney coat of the above nomal non»vcgotsrien diet for an 
•Hit coses to Rb, 41.23 per noath, ARA Food Expenditure of 
a Worker’s fatally of 3 adults eonaunption units cones to 
Rs, 123,69 per nonth«_



Vegetarian Plot for en Mult yielding 2T700 cplorios.
I tea. Per dry nor Mult Rfr.ggn.Vi.nQr ^1,1;

m.QBnsgg* In Seers.

1. Cereals 14
2. Pulses 3
3* Green Vegetables 6
4. Boot « 6
5a Kilk 8
6, Sugar/Joggery 2
7. Oil* Ghee, etc. 2

12 srs. 12 chlt~acfcs
2 H 12 w

5 It 7 it

5 It 8 w

7 W 6 H

1 n 13 H

1 H 13 II

Total 41 Og.

I tea» Price per seer Price for the total 
quantity required by 
en adult per month.

1. Cereals 0.69
2* Pulses 0.60
3* Groen Vegetsvles 0.19

Root * 0.25
Milk 1*00

6* Sugar 1.00
7. 0il9 Ghee otc. 2.00

Rs. 8.80
1.38
1.03
7.31 
1.81 
3.62

Total Bs. 25.33
for 3 adults I* Rs. 75.99

Thusf Food Expenditure of a Worker* s family of 3 
adult consumption units for purely vegetarian diet comes to 
Rs. 75.99 per month.

B. Clothing Expenditure of a Worker* 3 ff«llv:
Clothing requircaenta . 18 yds* per annua per emits 

■ 72 yds* for Worker's faoily*
Averego Prices in Jmiery. 1968.

27 Ids* of deroes - Rs* 7*87
27 " of Dhuties - 8*25
18 " of Piece doth* 13*80

Total Rs. 29,62
Thus* monthly clothing expenditure of a Workerbs 

family cooes to Rs, 2,47

c* House Rent as fixed by the Governnent of West 
Bengal under Industrial Housing Sehane for 
one roon tenement »-
Rs, 16/- per month ( 3hraal)»»B8rtat16tn Dec, SO )

Thus, (a) the ainiona wage to ensure the nlniann 
hunan needs of the Industrial workers ( with 3 consumption 
units ) on the basis of non-vegetarian diet cones to <•



t

A. Food articles Rs. 123.69

D.

do things
House Rant

2.47
16.00

FUol, lighting end other 
also* items 
( 30 % of the total ) 35.29

RS. 176,46

(B) Mininun wage on the basis of Vegetsrien DIETS t-

0.

Food articles Rs. 75.99
Clothings
House Rent
Fuel, lighting and other 
nisc* items ( 20 < of the 
total ) *••

3*47
16*00

Ro.116.82

Froa the foregoing woikod out statistical figures, it 
would be quite apparent that we can justifiably elain for the 
lowest category of wo Users ( unskilled ), the basis of nlnianm 
needs, a nininun wage of Ra. 176/- ( non vegetarian ) end 
Rs. 117/- ( vegetarian ).

We hope th t the employers ( in Exhibition section ) 
would not raise my point as regards the WA * WHJ re* 
commendations of 1966, as those recommendations wore not 
based on any scientific Korns and they have, even where they 
hare been Introduced, failed to neat the requirements of thehere boon introduced, failed to meet the requirements of the 

* poor wortenen In theso days of very high cost of living in 
cities and towns in Industrial areas, even in rural areas* 
On the other han from the following figures quoted from the 
Pay-scales end other benefits prevalent in some Cinema Theatres

Extra Show allowance 
for attending shows 
in addition to last 
3 shows which are 
treated as normal 
ShPWSa,,,. .... .

Liberty

Manager

Naas Regal Bros Liberty 
A Naas

Regal & 
Eros*

tanagerASS 175-16-295 160-121- 176-16-
-20-396 337i 296-20-

396
80-6-170 ...80-8-120-

10-190

JaA m A wX 
176-16- 
298-20- 
398 
186-10- 
175-16- 
326.

4,00

2.00

4.00

• •



» 6
•cale of Pay.

r, ••.'; _

Designation liberty Naas liberty 
ft Hpap

Regal ft

3.Hea4 Operator 170-10-220 150-10
-121-320 -300

*. .. ■

4.X Asst. —do-

200-16-320 
-20-400- 
26-600

3.00 3.00

140-10-240 110-7- 
216

2,00 2.00140-10-290140-10-290£

5.II Mo-a —4o— 100-8-164- 86-6-176 100-8- 100-8-164 2.00 3.00
10-204 164*10 -10-234

V •••>*'- - *- ‘ *834
6.111M0- Mo* S0-6-128- 65*4-125 80*6*185 80-6-12B- 2.00 2.00

x* r

8-160 -8-8-184 8-184
< . ■ V

-.x < < ...»

7.IV -4o«» Mo* 70-6-100 56-3-100 70-6-100 70-6-100 2.00 2.00
-Tj-146 •7^*145 -7^-145

£4 S.Othcr AsstMo-70*5-100 55*3*100 70*5*100 70-6-100 2.00 2.00
•7M*& •71*145 -7i-146

9.Hd.Alr Oanfti- 170M0*220 150*10* 170*10* • 88 3.00 3.00
tAriM mI •12^*320 300 280*13*
Operator. 304

' '.i ' 1 <

10.1 AS8t.Mo* U0M«230 100*7*205 ... • • 8 2.00 888

11. XT Mo* Mo- • • • T 75*6*160 60*4*120 ... 888 2.00 888

12.111-30- ui 75*5*150 60*4*120 ... ♦ 88 2.00 • •8

13.0ther -do- 60*4*100 60*4*120 «... 888 2.00 888
-

- KkSleetridan 136*8-200 f3*6*180 ••• 8 •• 2.00 2.00
*10*340

*

• IS.Aast. Mo* 80-6-128- 60*4*120 80*6*128 2.00 2.00
8-160 *8*160

16. Be ok leg Clcrfc 80-8-120- r0*6*170 30-8*120 80-8-120- 2.00 2.00
/Cashier 10—120 *10*190 10-120

‘ I • -. t *•

17.tA.0nerator 80-8-120 F-3-6-170 ... • •• 888 88 ••*, --J '
A:.' . . -10-120

18.Doornan ' • r • 7 .. 55-4-116 ••• ... 1.60 • 88

19.0shor(Door- 60-4-110 50*4*110 50-4-110 50-4-110 1.60 1.26
keeper )

■ ■■

20.H6.Doo>-teeeper 80-6-170 70-5*145 ... • •• 2.00 • •8

HL.Trafflo Snpdt. 80-6-170 70*6*145 , ... ••• • • • 88

22,Watchna«.■ • • - 42-3-87 42*3*87 42-3-87 80-4-110 1.26 1.26

23.Fireaan 42-3-87 42—3*87 ... 1.26 • 88

1 _ •■
’ ‘ W ' -3 ' ■ •.' .

' <• ■ •
■ ■ - V ■ .

. * ' , 1’ * • ' - • /J.
• >■

\ .. ■

t



Uaeanaa 
.» . w ■

42*3*87 4 >3*87 1.25

42*3*87 42*3*87

SY.HoaaX.'

4-3*87

40*3*70* 
4*90
40*3*70* 
4*90

40*2*70 40*2*70 36*2*70 35-3*68* 1*00 1.00

».Ri®4 Cart 40-8-70 
Bey, Halt

’ ■
40*2*70

®iCarpmter 100-8-180 80-6-170 100-8-180 100-8-1801 ■ • • ••

30.Aart.-do- 80-8-170
1 ♦ •• • ••

31,palntor 90-4-160 • •• • ••
SS.Polishvale 00-4-160* I • •• i 1 ■'• •• • 1 • ••

- 33.Soda Fountain ..i* 
Xaaasor

•4* *« MA—

• •• 80*5*106 
•7*14©

1••• '• •• • ••

wV^wl^pQaScX/ 
Btf Attend—
Oft

45*3*90 1.25

3&.taiter ... • e • 40-2-70 • • • • ••
38.Ctaoeolate Boy. ... 

a Soda fountain 
HaadA; -T'

35-2*79 • •• »aa 
l«00* 

•Wot in Ryos,

aermoBs Allo«fncc.
L>

.<

• • <" - . . ■
■ r'

.
Salary Blabs. Koto of

IUZ.___
RonnrtCSe

Above Rs. 60 to 100
Above Ra.100 to 160

Above Rg»30O to 300

63
65

75
86

1. In Regal If any 
oaployoc is getting 
over Ra. 120 as basis 
pay, ho shall get

The bans 
Issac la 
the Bbovo 
oinoa s is 
left open

or too above serie 
whiehever Is 
higher.

• vj'i ’ ' '

2. In Bros an eaployoe 
drawing over Rs.300 
gets 26 £ of baste 
salary or the above 
scale whichever is 
higher.

decided on 
aoMtoe



*, » 7 I
hoove faculties, Provident Pun-i end Gratuity

In Liberty. Nagg. Bedel.fin.t-SBfta«-----

Privilege Leave
B33SnaSHS®S3SBS

1* Rate i 30 days with full pay per 11 months service*
2. A ccuraulation • 90 days
3* Prefix and suffix to weekly holidays allowed
4* Eligible in proportion to number of days of service 

in any particular year* ( This provision does not 
exist in Regal end Eros )•

sick Leave
SZStSSSMBSSttCB

1* Rato : 15 days with full pay per year* >•
2* Accumulation t 90 days In Regal end Eros/ end 

180 days in Liberty end Naas*
3* Prefix ©ni ?uffix to weekly holidays allowed*

Casual Leave
8X8S8888S3388B

1* Rate t 10 days with full pay per year.
2* Maximum allowed at a tine • 4 days*
3* Prefix ani Suffix to weekly holidays allowed*

Gratuity
3S3E3SS8

3

On death/Usability t 1 month's basic pay for each 
years service i Maximum 15 months' 
full basic pay*

On retirement or resignation on oompletltlon of 10 
years of service i 1 month's basic pay for each years 

service : Maximum 15 months full 
basic pay*

On termination of service irrespective of period 
of service t 1 month's basic pay for each years 

service s Maximum 15 months full 
basic pay*

On dismissal s Gratuity allowed except to the extent 
of financial loss caused by the employee, 
concerned i 1 month's basic pay for each 

years service* Maximum 15 
months full basic pay*

Provident Rind

Rate t 8,1/3 % of basic pay 
Eligibility I 3 souths service 
Payment of employees contributions*

oontd*
L-‘\ _• ■



(a) On doetn, disability end termination of service 
by employer i f’Ull payment*

(b) On resignation and retirement t 3/10th of contribution 
for 3 years of service, 4/10th contribution for 
4 years of service end so on : Phil rate 
on collation of 10 years of service*

(c) On dismissal t Pull payment except to the extent of 
financial loss so caused by the employee 
concerned.

4* Continuity of service t From the date of joining*
6* Management i Bqutl representatives of employer and employees 

as trustees*
6* Other Bules to follow Government Model Provident Fund Bules*

Other service conditions in 
Liberty, Haas, Regal and Eros* 

. essssasscnscnsstBMVStn&ssmsDSUB

1* Eligibility i Wording or officiating for 7 days or 
more in the higher post*

2* Rate t Additional 25 percent of salary with Dearness 
Allowance or the starting salary in the higher 
grade, whichever is higher*

3* If the existing practice regarding eligibility or rate 
of payments is more f vourablc to any employee, it shall 
continue*

EBCTa&M*

1* Eligibility t Promotions will ordinarily be made 
fj-om within the ranks*

2* Probationary period t 3 months*
3* Salary t One increment in the higher grade and the self ry 

13 stepod up in the higher grade from the date 
of promotion*

Pcraeaency (Probationary Peno O

1* In liberty and Haas*
(a) After 3 months in or sc of Manager- Asst* Manager, 

Supervisors, Operators, Air Conditioning Operators 
end El octri dens*

(b) After one month in case of other employees*
(c) after comp otion of the probationary period, employees 

arc deemed to bo permanent from the date of joining*



.2* In Regal and Bros* 
► • *

3 months in case

s.i

I. Transfers.

No

J 9 I

oaployooo*

aaployee snail 00 transferrod from one Theatre 
another without his consent*

Weekly holidays for Managers, 
end '7 etchmcn*

6351 Wardman shall be given wedcly holidays 
with run psy ©long with rest of the employees* 

In Eros there is no agreement but the Manegeacnt 
follows the provisions by itself*

lannllntarv Peases*
The benefit of complimentary passes shall continue to 
be given to employees as per the sat usual practice in 
individual theatres*

In Eros there is no egrocmont but the Management follows 
the provision by itself*

We hevc Rioted the figures and wagos cte* of Bombay 
Exhibition employees, a study of prevalent wagos and other 
benefits tcorc in the eases of Distribution end Production 
workmen ( of whoa mostly are skilled and highly skilled 
latour ) would also substantiate our arguments* It nay 
also be noted hero that the cost of living in Calcutta and 
w* Bengal now are higher than those in Bombay ( we spy of 
Boabay. because conditions of Cinema trade employment in 
Calcutta and B* Bengal can very well be compered wi~h 
those in Bombay ) * We refrain, for the present, from 
stating the claims of Minimum wages for each category of 
workmen in the three Branches of the Film trade* If in 
principle, our arguments arc accepted by the other side 
• details can very well bo woikod out easily*

But we stet o here under how wo categorise ( in the 
natter of skill ) the woxkors of different designations 
in the three sections of the Film industry, and thrt will 
make our claims easily understandable I as wo have stated 
above our claims for Unskilled, skilled and highly skilled 
woitacn end if some are treated ea saal^sklllod. tho weges 
should be fixed in between Unskilled and skilled labour’s 
B85O8 ) . _

contd*



EXHTBITIOB. I

1* Hoed Operator ( highly skilled )
2. Asst. Operators( &111cd )
3. Hoad Air*oon titlon Operator ( highly skilled )
4* Asst. -io* ( skilled )
5. Electrician ( highly skilled )
6. Asst. -io* ( skilled )
7. Booking dcrk/C^shier ( skilled )
8. Tel. Operator ( skilled )
9. Usher (Gate-keeper ) ( seai*skillcd )

10. Heed Ubher ( skilled )
|1. Firenan ( skilled )
12. Shiftoi* ( sesl-skillod )
13. Matron (Lady Gatokoeper ) ( □ rani-skilled
14. Engine Driver ( ♦ □killed )
15. Carpenter ( skilled )
16. Painter ( skilled )
17. Llftaen ( soni-skilled )
13. Derwan ( —do— )
19. Peon or Bearcr( unskilled )
20. Leiter or Bar Attendant ( un- skilled )
21. Postcram ( Unskilled )
22. Caretaker ( skilled )
23. supervisor ( n )
24. Cleaner ( unskilled )
25. Bor Manager ( skilled )
26. Asstt. Manager ( highly skilled )
27. Publicity—in-charge ( skilled )
28. Accountant ( highly skilled )

DISTRIBUTION.

!• Aoooonfctot ( highly skilled ) 
2. Aoooonta Cleric ( skilled)



I 11 t

(oontd.)

3. Booker ( highly Skilled )
4. Stcno ( M * )
6. Typist ( skilled )
6. Publicity Clerk ( skilled )
7. Chlppor/Publlclty Officer ( highly skilled )
8* Pllta Checker ( skilled )
9. Inspector ( highly skilled )

10. Driver ( skilled )
11. BenrerAoon ( unskilled )
12. Cleaner ( unskilled )
13• Representative ( skilled )
14. Ceshlor ( highly skilled )
16. Asst. Manager ( highly skilled )

Sound Recordist 
Bound Asaistr nt 
Boon-non 
Cnaorawnm 
Asst, •do* 
Coolie 
Electrician 
Asst. Bloetricifn 
Carpenter 
Dresser 
Painter 
Settingnen 
Laboratory staff 
Operator

highly skilled ) 
skilled ) 
scni«sklllod ) 
highly skilled ) 
skilled ) 
seal*skllled ) 
highly skilled )
skilled ) 

* )

44444i 44 +4 + 4 + ++*+++++++++

Office Hour in distribution offices or production offices 
not to exceed 7 hours a day end in studios and Cinoaa Theatres 
8 hours a day. In the cases of Operators and others who hnve 
to work In Carbon gas are not to work sore than 6 hours a dey. 
Overtime to be celculated at double rates of usual wagos.
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