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HATIONAL FEDEJATION OF  KTAL AND wNGINALRING WORKERS-CF INDIA,
' o

’ Bangzalore
//// Dated:12t): August '59,

Dear Brothers, \,////

You are sware that "National Conference of Metal and bngireering Workerst
of ImMia was held at Calcutta on 10th, 11ith & 13th July 1959,

For the first time in the history of the working class movement of our
country, 950 delegates reprecentin: 64 lakhs of Metal > Engineering Workers came
together on a common platform to discuss about their working and living conditions,
the specific problems of the workers and the Industry and to take decisions for
the improvement of their workin- and living conditions, The Conference was
inaugurated by Brother Jean Merrilier from France, General Secretary, International
Federation of Metal and Lngimsering Workers and presided over by Shri S.i.Dange, M.F.,
Fight delegates from Bangalore participated in the Conicerence,

The Conference noted that while the profits and production in the Lngineer-
ing Industry had increased, the wages had in no way increased to commensurate and
merally and econcmically the workers were entitled to « letter desl.

The Confersnce resolved to set up the National Fedcration of.Metal and
Enginecring Workers of India and the constitution was adopted, And irracccerdance
with the constitution, the Office-bearers and Fxecutive Committee members vere
elected.s And thus for the first time a central Organisation of the Metal ard
Engireering Workerg of our country based on trade has come into being which unites
2ll the Metal and Engineering Workers irrespective of their ideololagical, political .
or other affiliaticns, . T

Friends |, thg nevly eleccted Exedutive Committee of the Federation met
after the conference ard resolved to observe isugust 21st as "Engineering Workers
Day" to urge upon the Central Government to constitute a Wage Board. And on
21st August, the entire enginecrirg Workers of our country will be voicing forth
a single demand-"for a Wage Board".

Here, in Bangalore a meetinz of the representatives of Trade Unions from
the Engireering and Metal Industry throughout our state, irrespective of affiliations
to ary Central Trade Union organigation is proposed to be held at the Office of
the KPTUC, Lrcot Srinivasachar Strect, on Friday 21st August '59 et 6 p.ms to report
or. the Cenfercnce and to voice our demand for "Wage Board" etc.,

Ve cordially invite 2ll Office-bearers and Executive Committee membxrs of
your Union tc attend this meeting and participate in the deliberations, to demonstrate
our solidarity and surport behini the derand for Vlage Board and to explore the
pessibilities of holding a State G.fercnce of Engineering Workers,

®* LONG LIVE THE UNITY OF METAL AND ENGINE-RING WORKEZRS
’
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Feor Vice-Pregident,

National Federation of Metal and
Engineering Workers «f India.
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HiXDUSTAH MACHINS TOOL: 7D,

PLRS W-2, 14t} July 1959,
P/T4/1%/%.1917,

The Secretary,
MT Employees! Assgeiation,
qr.o.4/21, IMT colomy, /
Jalahalli T,0, /
Bangalore, \/
% : >

Dear Sir,

Subs:Election of orks Committec,

The term of the first HIT ¥ Works Committce expred on
5-5-1959, With a view to initi.te formalities for the
Llection of workers' representaiives to the Works Committee,
we would reguest you to furnish the following information as
per rule 42 of the Industrial Di.sputes (Mysore) Rules, 1957
as smended from time to time,

i) How many wqrkmen are mer’ers of your Union.

1i) How their membership is ' istributed among sections,
shovs or departme ts of *he compans.

¥indly let us have the ahove information by 15-8-1959.
Yours faithfully,
For Hindustan Machine Tools Limited,

5d/(D.%ajagopal)
I'ersonrel Manager-cum-town Administrator.



HINDUSTAN MACHING TOOL RMPLOYELS' A350CIATION,
(eg.No.120)
2/WK/16. , 17th August 1959,

To

Vg
The Personnel l‘anager,cum~ ////
Town Administrator,
Hindugtan Machine Tools Ltd, /
Jalahalli P.O.
Bangalore. . /

Dear Sir, \./

Sub:Xlection of works cormmittee,

With reference to your letuer Mo, ERS:W-2 X p/Ta/MWNo.
1917 dated 14th July 1959, regarding the membership of our
Association, we would like to state that these will be furnished
by day or two,.

We regesst you kindly to helld up the same for few days.

Thenking you,

Yours falthfully,

5d/-(i.B.bhattacharjee)
Secretary.
c.cs the Labour Commission for kind infn.
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HT'DUSTAN MACHINE TCCLs LIFLGTEES ASHOCTATION,

5.2/ %/164 18th auguct 1959,
The lersonnel Manayer=-cum-Town dminigtrator, /

uirdustan Machine Tools Ltd,
& B.la.ha.lli P.Ce

i ngrg;ore .

3ub:Llection of works Committeo,.
Please refer to your letter Wo.FLRS:W-2, P/TA/M/0.1917, lated 14th July '59, and «
letter of even Wo.2/.X/16, dated 17th iugnst 1959, regarding t!e membership of our Ynion,

We herewith furnish below the detalls of our menbership distributed in various sec
and departments as on 3igt Mareli 1959,

“sction or Depha. [ Ienbers «ection or Jeptg. Boga of, jicunhx
1) iccounts — 76 14) inspection = 107
2) idministration e 24 15) 3.T.M's Cffice -— 2
3) Furchase - 29 16) w.heF's Cffice - 6
4) rFersonnel/T..A. - 12 17} “eat Treatment - 7
£) Transport - 25 18) “eavy Farts - 93
5) ceurity , - 30 19) ‘aterial Tes:ting - 11
7) tores -- 9t 20) small parts . - 155
8) T.Z. -- 108 21) Froduction . lanning == 59
9) _state 2 “@lfare (ffice- 3 22} oxcdliary - 209
10) Zales - S 23) Training Centre - 70
11) E.PJR.C, - 2 24) Assembly - 253
12) Designs - 32 25) Tool Aoom - 5
18) Fondry P i ol = e
14) Rlectrical - il " stal: 1537

D R e e )

L]
dere, we like to mention #'at in fact, owr merbership will be wore than 1537,
as there are some of owr leceijt Sooks still out~standing with our Collectors. But yeu
ncte the above membership for t . purpose of lorks Committee election,

Thanking you,

‘ (.leB,Bhattacharjee)
secretary.

g.c. to 2ri ¥M,3.0rishna; L.Dae. MoE N, | .
. no 2 e3ed iihnax,_qzo f.u.Danbo, Hor,, General Seevetary, .11 India Trade Unio
=88, 104 Lshok load, ‘i o.LUI, for information.
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HINDUSTAN 1 HINE TCOLS Itd,
TERS.i=2/P/TA/"/ No.2134. 20th .ugust 1959,

The Secretary,

Tindustan Machine Tools Assine

iPe Ho.4/41, 1T colowy, o
Jalahalli P.O,

Bangalore.13.

Dear Sir,

Tlease refer to your letter No.2/WK/15 dated 17th
sugust 1959 and letter No.2/WK/16 dated 18th augast '59.
“ne information required has not been furnished within the
due date. Moreover, the particulars furnished in your
letter are out-dated and it is re retted that it cannot be
taken into co.sideration,

Ycurs faithfully,
for HIUDUSTAN WuCUIWE TOOLS LIJIITLu,

o okl lh il 5d/-(D.Rajagoral)

Rl 14 (R > ) 3TA, Fersonnel Manager-cum-Town Administrator.
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H} aUSTANf ’MACHINEL TOOLS
- MAZDOOR UNION

Reg. No. 352
i !

F;{‘;nds 43 5

Bulletin No. 2

We coqgratulate the WorLeH of HMT in uniting themsel-
¢ ves’ to protest against the dismissal of Sri C. S. Reddy. Wedo
not know' who is wrong,"bub we can't but ‘protest the uncere-
monious dismissal of a Trade Union worker without giving
him a chance to correct himself. Sri C.S. Reddy's case will
have to be decided On merits and we, as a- Union, are not
prepared t0 encourage misbehaviour eﬂahgr by a Trade Union
wotker, wgatever posmon he may occupy, or by the manage-
ment a.lbhough it may bein the public sector. But we ‘do
condemn the consequentml factors such as posting a large police
” ~ce with a view to inspire awe in the minds of peaceful
i workers, unless there has been violence to warrant the presence.
of pohce in such large numbers. il :
i 3P -
iy No- mana,oemenb can mamtmm industrial harmony, much
less steady productlon by resorting to such methods. Demons-
trafions and mass protests are « normal feature of Trade Union

_activiby as long as they a,re for a jastifiable cause and absolutely
'-pea{_ce[ul.*»,,, | b :

 To say that- there should not be 'a demonstration for
" individual ‘causes, as the Karmika Sangha has said in their
Bulletin No. 8, is a negation of Trade Union responsibilities.
“Unions which are the handmaids of officers only can take such
a stand. Individual issues‘are as much important for unions as

collective issues as long as the former is not at the expense .of
- the latter.




: Thq :meka, Sangha, ha.s bee_n tr ﬁiﬂg 7ol
a,{pa.rtxcu,la, ‘Officer. Persons like, St _; ay
Purcha.sé'pe"partment Sri T B 5
Rao, Sri —S—“Kmﬁmamoortby, anngr;, G
ACCOunts‘Department Sri Mariappa in the PRO’é":Oﬁxce, have
an open licence to enroll membets during working hours w1bh-
in the factory premises. The workers;,are aware ot‘the pasb of
- these people " ¢ _ Vi, :

’ ! Iy .];1 . =
’I'hm. parmcular officer uses the Ka.rmlka Sangha agai
normal Trade Union activities 'and algo ‘against officers w
dlffer Wiﬁ\"hlm “Provincialism and Communalism are the
* with Wthh this partlcu]ar Officer wants to rule this fa Ory.
‘Not sa.txshed with this, this parmcula.r”ﬁfﬁcer uses the - Se m" 1tsy
Departrﬁenb for hlB actnvxtles e ¥ . ;

wg-

b, | N ’Rama, -

-----

Government the Seeunty Depa.rtment s conbrohed 'he'
Personnel Department 4o i o

'. This Union is gonmdeung whether or not to 1mp1ede tself
as a pa,rtx before the Industrial Tribunal regarding the p2 dgng
dlsput;es ». We appeal t0 all workers whether they are members
of the HMTEA or the Karmika Sancrha. to ]om this Umon a,nd
sbrengbhen our bands T .
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’.[‘0 FIGHT AUTOCRACY, TO FIGHT DISCRIMINA ;,ION
TO FIGHT FOR THE DEMANDS OF WORKERS
JOIN THE HINDUSTAN MACHINE TOOLS
MAZDOOR UNION

¥ Vice Presidents : I o . | :Secrc!drle'; st
_ V.-I. MATHEN . . KHUSHIRAM

B.. ASWAT NARAYAN - SEN GUPTA
and the Warklng_ Commf{lee = N

The Mercﬁry Press, B-1. .

V. Ramaswamy in.the
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Hindustan Machine Tools Employees’ Association
(Reg. No, 120)

President: M.S. KRISHNAN A 41, HM,T., Colony.
Secretary : A.B. BHATTACHARIBE JALAHALLLI, P. O.
BANGALORE
Re. Date  y15.8.5. ..
Te

Sami- £.B. pAclE M-F.

SERETARY |
‘E“::.t 1A TRADE Umiow Gt Rel |, MEW

Dsayr Sir, -

Snelosed i a copy of the Yomorandum submitted by us to

the Minister for #abour and the Minister for Industriss (Snri,
Manubhai Shah) about the situation in Hindustan fachine Tools Ltd,
Bangalore . ) _

From the nemorandum you will appreeiate that the situation

.

is one which ealls for immediate intervention by all thoss inte-

rested in Yaintaining hagmoniour relationship between the emplow
yeeos and the ‘anagemnt. We request you, in the interests of the
industry and the employses to help us by sesing that our just
demands are conesded and the present attitude of the Managemsnt
is changed for ths better,

With grestinge,

Yours faithfully,
Eradatd. W ol el aromed o
dopra Jran. K KR e
MeS Krishnan
M PRESIDENT



The Hindustan Machine Tools Eriloyees Association submitted a memorandum of Xgm
Demaxds on T~1=%59, Among the 23 de-ands submitted there are mawy rtant ones
as (1) enhancement of Basic Wages (ii) Central Government Deps. rates (141) constit
of Wage Board for revision of Wage Scalss (iv) Revision of Oversll Frodustien Bonmus
incentive boms Schemes (v) Imtroduction of Gratuity Schems (vi) House Rent Allo
be granted and House rent for quarters construsted by the company to be redused (vii)
Enbancement of lsave facilities (viii) Comcessional Rallugy fare to omployecs ard wemlers
of the family (#x) conditions of Service of Artisen Trainees to be changed including
stipends and grades (x) construotion of Office for the Union (xi) Sectional A 8s such
as Officisting Allowance, Machine Allowance etc. These dsmands werc submitted sings it
was desired by the Management that an overall gettlement for a specifio poriod wes n8cessary
from the foint of view of the indus.ry and the employees, We were alao prepared feg.mh
an agreement for a period on the msis of the terms megotiated upon and settled, Wg had
discussions with the Management on these demands on two occasions durirg the months of
Febrvary and March 1959, During these discussicns we could not make wuch headway. The
Management proposed the followings (1) Increase in Basie Wage tylib5/- per month with
corregponding increase to the rest of the emplayeess (ii) Revision of Overall Produgtion
Bormg Scheme so that workers get hid/- extra per month (1ii) 15 days earned leave(alyeady
exiating) 15 days casualecumegick leave, 12 paid festival holidays (v) Union 0f£ficé to be
given near comsunity centre (vi) itiondance Bonus t0 W enhanced from k.4/= o b, 8/ per
momth (vii) Reoruitment amd promotion procedure to be discussed with union and modifications
1f any to te made (VA44) Reel/= to Lo Batta for outside duty (ix) Uniforms only for Security
and Drivers to be given (x) The Bond period for iptisan Treinsecs to o reduced to £ 8 years
from 5 yoars and the quantum.of recovery to bs either the actual amows ot or the
actual amount mimug the emount assessed for the period of service put in.(x1i) Ho agreement to
be taken on promotion (xii) Rewd Rocnms to be congtruoted, However in regard to major
questions like, Dearnsss Allowvance, Gratuity, Night-shift allowance and other Sectd
Allowances the Managsment was not propared to comgidar them, S5incg vhat ves offered was
meagro and just those that bed beenxx granted to ITI employees by an award, and sings on
these terms the Management wanted a 24 years agresment, the Union could not accept them,.
However %o dssired to explore possivilitiss of getting more and conmtimed owr negotigtions.
On the other sidey aince it was neccasary to educate the emplayees we decided to conduot
the "Dgmands Week" from April 20th to 26th 1959, The manner in which this vas to »
conducted wes just (o wear Badges during the week and moetings in different parts of the
City. The objeot of condusting this veek was explained in cur Bulletin (encloscd) and it
want off very peacefully without' either affecting production or marring industrial »elations,
Even some of the officers of the conparny gave expression that the worlers comucted thomaslve
in a very disoiplined mannsr and that it did not affect produstion, However the msnagenmert
changed its entier attitude to us after the demands'! week,

In respect of the demands we trisd to contast the Mangging Director and wimm discuss
the issues, However he was not prejared for any discussions. Instead he vanted us to
talk to the threo Senior Officers ol the Compary namely the Deputy Gemral Technical Manager
(sri Patil.S.M.) The contreller of I'inance and Accownts (Dr.K.P.illai) and the Personnsl
Manager (5ri DeRajagopal), sime it was our intention to scttle the mattors we were Fm
prepared to discuss with axny one, liowever when we went for disoussions with these three
officers, the only thing thay statei was that (1) that ve should give a revised minimun list
demands for a 2 year period of agrecmeat (2) in the alternative they wanted us to agree for
roference of our disputes for adjudication, They were not prepared to discuss sash demand,
Thoy said that vhatever we say will to forwerded to the Managing Director who in turn will
place it before the Board of Diresctcrs. We could mot see eye to cye with the Management.
On this we stated that it would be in the interests of both partics and the industry if eash
demand 1is disoussed and a oommon unicrgtanding arrived at the level of the Moexgtwyg Managee
ment and emplayses even before it i:; submitted to the Board of Directors, Wp were not
opposed to an agreomont for any specific period, We howevor were oprosed to reference of
ayy dispute to the Industrial Tribunal since we thought that reference for adjudication
could be thought off only if 1o setilement is arrived at here, DBosides in an industyy where
ths Schems for workers participation in Managesent was being experimented we thought it not
advisabls t0 take redourse to litig-tion., This was els0 in congonance with the prinsiples

/ contde2e



fageat. R

emuncisted ty the Government of India., It would only strain relationg affecting the

Joint Counoil functioning. Despite all our offorts t0 convince the Management, they insisted
on their own $u unjust conditions, Lator just prior to the M.De leaving to Delhd inMay
1959, wo had an interview with him, Tle also ingisted on a minimum list of dewands fOr a

8 yoar agreecent etc, We requested !im to see that mn interim rolisf of (1) Enhancement

of Dasic Wages Yy 1.5/~ (2) Awed/= per day Hight shift Allowance (3) 12 pald festival
holidays be gramted on the tasis of tho ITI Auvard and the discussions wo had with the
Manggonents We suggested that the rest could be negotiated and settleds Even here the

Managing Director did not see eye to oye with us, But hs sald hs would put our vieus $0

the Doard, Kbut in the meambime wo also lsarnt that the Mangement had disoussions with the
Yinister for labour, Govornment of Mysore and toought pressure to refer some disputes $o

the Industrial Tribunal on the pleg that there would be a strike etc, in the factory other-

vige, It is unfortunate the Government of Mysore carrisi awgy by the wrong reports of the
Managemontedid not disouss with the &mployecs' Assooiationg which had raised the demands, but
straight avey referred gonme dispites for adjudications It 15 doubly regretabls in view of
tho fact that ‘no conoiliationm procecdings had taken place in ac:ordance with the prowvisions
of the industrial Disputes act 194Y, and only seven points of dispute (copy of refereide
oncloged) were reforred to the Tribunal,

Even thought wo ocould mot appreciate the panner in vhich certain disputes were referred
for adjudication, we did not turn our faces awsy froa negotiationa with the Hanagement,
We tock a realistic stand and thoe Exroutive Committoe at ito resolution dated 27=5-'59
'copy emloged) decided to sulmit a minimua list of demands for s period of agroement
for two yearse We only wanted an assurance from the Management that sush a list would not
be used in the Tribunal againss us as a records It is painkful the Managewent was not
prepared to give even this assuranse though such assurances are noroally given by ay
anagement dssiring a megotisted settlenent of disputes, 8ince 7 such apsuPance came,
vo tried to meat the Managing Diregtor vhich oould not be doe to the attitude of the
Management, VWe alsc tried to conteot the Managing Director several times on phons eto,
Sut could not suocosed, There sppeared to be a dsliberate attempt on the one gide to svoid
disousaions with use On the other the Hanagement tegan haressing the employees of whish
several instanpes could be given, Only a fow are mentiocned btelows

(1) the offivewboarers, Exscutive Committee members and active workers of tlv Union

who had the froodon to represent gricvances etc, wore put under heavy restrictiom. They

are not, xxs allowsd to move about and carry on normal T,Ueactivitios (i1) the watch amd
vord staff vas calied by the Security officcr and asked to sign a doclaration whother they
are nenbors of the union or not (111) some aupervisors vwho participeted in ths "Demands Voek®
vero quostiomd as to why they particicated. Recermtly ar order has been paased by the
Manapgement prohibiting the supervisors from participating in Trade Union astivities, Thia

i3 a violation of the provisions of the Industrial Disputss Act 1947 ag amonded, (iv)
NMecriminatory astions against union activists amo:nting to viotimisation havo Pogun, For
oxample, shrl S.K.Barerjec; Treasurer of the Unlon was the only ome vho uWas not promoted
while all other colleagues of his werv promotod an supervisors, Some officera oponly told

that he is denied promotion because he happens to be an offico«dearer of the union and a
merber of the Joint Coumoll of Management (%) evon the phons in our union office was taken
avay swrroptitiougly (vi) rcoormodation and Tyansport facilitics for ocomducting the Gomral
Body meetings of the union vhich was all along being given are being demiedy (00 T=8=89, 28=6=f
(vii) on ome oocasion thought the workers demomstrated poasefully egainat the attitude of the

Management s the Roserve Police was called and they pareded in the factery area to frighten
the wvorkers,

Dospite all this, after some tims, we vere $0ld by the Cohtroller of Finance that he
had becn aut'ordged ly the M.D. to segotiate with us, Without any heeitation, we agreed to the
rroposal and carrded on our talks with the Controller of Finarce, On the basis of our
disougsionm wvith him wo subzittod our conorete proposals through oul* letters dated Be=8e52 4
and B-6-59 for resolving all the outstanding disputes. We expected the Management to write to
us about, these proposalse But instead, without refer<noe to us, the board of Direotors
tock cortain deoisions and anmougoed them, They decided to (1) enhance basic Vageg by hy8/e

contded,e



Pag'.a. \'\._./’//

per month (2) fmzxemum grant 9 festival holidays with pay (3) granmt Night s allowsnoce
of As.s/- per day (4) increase by Re.l per month the attendance Bomug of l.4/= per momth
(6) mxxxym rovise the overall production Eomuge

Again, since these offers were Lencficlal to the emplcyees to an extent the union
accopted the offer and an interim award has been passed in terms of the ebove, thus
settling three issues out of Court, ilow there are 4 more issucs pendirg adjudication
and 15 demands which are yet to be gettled,

As you vwill appreciate from the above, while the HMTEA has been consistently taking
an extremely reasonable stand of nogotiated settlement, and gettled three issues oub of
court, the management has not yet secn roason in negotiating with us.

On the other hand during the past two months when the lManaging Director vas away
in furope, the position has further vorsensd and the Management has been combinuing the
acts of harassment ety in full swing, To-day the positicn is such that workers, partioularly
active workers, are sugpected even if they talk to each other in the fantoxy casuallye
Secondly warning motices are being given to employees on tho ground that they sold oinsnma
Ticksts in aid of the HTEA, or vas collecting union gubsoriptions stc, Victimisation has
bdgun in right royal fashion by the diamissal of Shri C,S.Reddy, Member of the Exscutive
Committee of the Assooidlion on TeB«'59, Further, in recent days, certain intercsted
persons uave chosen to form rival urions, under the names *WT Karmika Sangha® and WHMT
Masdoor Union®, These unloms, it is reportedy have the blessing and support of certain
High officers of the coupaye While the officers of the"Karmika Sangha etc, are allowed
to freely move about, ganvass for their union and slander us, wo are not allowed xm aven
to talk to each other let alone “move.about, The feeling that the workers are under extremely

heavy and unnecessary restrictions is growing and this has had repswcussions vhich gre not
conducive to the interests of theempl.yees or the industry, =N

All these actions of the management we are constrained to submit are in violation of
the code of disciplirg which hag been aceepted by the Management and ourselves at the
Conference of representatives of Managements ard Employees in Public Sector Indw triss
oconducted hy the Government of Irxdia in the month of Jamiayy 1959, Bosides we wigh to
state that the AMIEA wrote to the Management long back to recognige ow union on the basls of 1
the code of digaiplim. The Excoutive Committee as well as the (Qensral Body of memters have
acceptod the code of disciplirs and have requested the Mamagemont to accept ths cods and
recognige us. Unfortunately, this has not yet been dors, It locks as though§ the Managerent
is tryimg to smash the HMIEA by delaying recognition, foroing the employees to join

rival union bty bringing pr<ssure through some officers and ultimately recognige the
union,

Another aspect of the situation is that some of the officers of the cormpaiy are
an active interest in helping the rival unions to come upe Thought 4t is not for us
speak against officerg or decry them, we cannot keep ailent over the numerous report
received from the employeese We have received soveral complaints gbout the Peraso
Manager, Sri D,Rajagopal, that he is comluoting secrot mectings of gome employeas amkiy
outsiders (eome INTUQ loaders) to form rival unlons, that he 1s trying to force smplayess
to join the rival union Wy calling them inlividually, eto, Farther some employses axe
tempted with promttions etc, in order that they may joinf the rival union, 1In all good
faith wo wrote about this to the Mannging Directoar and requested him to pet right 8o
Unfortunately we reccived a lotter stating that we have mado wild allegations ani _
tions. However, even t1ll toeday the position iz mot altered, In fact more and more e8mployec

have begun comrlaining about this officer and 1f no notise of it 1s taken, ths situatisn may
go out of comtrol,

GRIXVANCE PROCEDURE:- The Management has introduced a grievance rrocedure and we have
noninated sectlional representatives etce This grievance procedure was working for some
time, Houcver during the past two to threo months it has almost come to a standstill,

It appears foremen and others are giving scant respect for the grievences of the explayees

OOﬂtd.‘Q
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taken up through the 3ectional representativea. Thus kr?iwmoaa are mounting up and
along with it the discontent among the emplayeesa

While glsnmu are increasing the Management is also taking recourse to certain
unjust attions undsr thoir disciplinary sstion proocedure, It is to s noted thet there
are no ocextified standing orders in RMT, Wg have been demanding that the draft

oxders M gubmitted Y the Mgnagement. Provisously a draft had lmen sulmitted $o0 the
conmissionsy of labour, Government of Mysore who was the certifying officer. Before

this vas taken up for discugsion, the Central Government ly a lotter stated that the
"Appropriate government”® under the indugtrial Esxployment standirg orders Act is the
Certral Goyernment and not the Mysore Covermment, Honce wo represented this to the
Regional labour Commissiomy (Central) Madras. However, till toedsy no drsft standing
orders have been sudbmitted. But, as stated, actions are teing taken undor the Managemorts
own disciplingry action proscedure,

Conar_

T o 3= The post importent festure which should,conser
to 211 those who have the interests of the industry as well as that of the emplayees
i that the Joint Cournil of Management has not besn functioning simse the past tiwee
months. As i knmown, this industry was the first Public Seotor industry wheyein the
schens for warksrs participation in Managemert was intyoduced in May 1958, An agresaent
vas ertered into with the HMIEA for experimenting tho scheme, WUe took it wp quite
soriously and it will not be an axaggerstion to say that it hes shown positive results
durirg the last 8 months of its functioning, We werc able to wipe out the lossepwto-
the extent of 33,3000/= in the canteen, maks profitss impaove the working and living
conditions of the eantoen workers by doubling their wages, givimg them wniforms snd leave
faollities anl alac izprove germrally the fungtioning of the Cqnteen,  Similgrly the
losses in ths Transport Depertment wers reduced from about hiea1,50,000 to-1:,80,000 by
improved methods of work, By introdusiing smenity trips on Saturdays am Sundaysg end
'y union volunteers going in the buses' to colloct tho fare which was mot being dons
previougly, W ot only helped the emplayees but augmented the funds of the dspartasnt,
Similarly by deciding to run four shifts inatead of five without affecting produstion
or working hours; wo were atle to help the workers as well ap save a corsidorahls amount
on the expenges irwrred on Tramsports The Joint Counsil also fixed the holidays etoc, for
the years A draft suggestion scheme has also teen given to the Management, More than all,
because of the Co=operation of the emplayeea taken through the RMTEA and bacause of the
climate oreated Yy such go~oOperation~production boomed in these months and a record was
oreated in Jamuary 1969, when 100 machines come out of the factory while only 31 were
schoduled to come out, that too in 1961, This was also hailed and soclained by all
including the Prime Minister and Parliament of our country. The HMT employoes are justly
proud of all that has teen achieved, But it is extremely painful to see that this experi-
nent 1s being wrecked ty the Manggement Ly their attitude to the employees in recent days.

Thg various agspects of ths attitude of the Management to tlm Joint Council are msntionsd
belows

&

1) The faocilitiss that had teen given to Joint council members to function the joint
Council Ly attending to its work have bcen taken sway. The Joimt Council mermbers are not
% allowed to move out of their places to do the wrk of ths council,

2)Secretarial facilities which /ive to 18 given by the Manasgement according te
agreemsnt wore not satisfastorlly provided., Yor instance, it was decided to appo a wholi
tine secretary to the Joint Council as well as a porsonal Asaigtant to the Joint
ries. Whils no Seorstary was appointed, the Management did not relieve an employee who had
besn seleated for ths poat of P.As t0 joint Secretariss because of their own
conflicts. A partdtime clerk had besn provided for sometimes, Even ho has boen ¢ avey
oWe X There was an office of the Joint Council for sojetime, This also has bean n

avays Thus there are no Secretarial facilities and the representatives of the emplayees
are forced get the typing eto, done outside.

3) The various departments doming under the adminigtrative responsibility of the
Joint Council such as Canteen, Medical, Transport, Township, eta, had been allocated to
tuwo memberg=in=charge of each department one from the end of the management and the
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other from the exd of the workers., The understanding was that concurrance of Joint members-
i mcharge has to be taken in all matiers of adminigtration major and minors As long as this
vas implemente it was working well. Howcver in recont days no such conowrrence is taken
and the Manggemonta reprogentatives are aoting on their own. Thus the very spirit of joint
responsibility and workers participation is mullificd.

4) Whils all the welfavre activitics coms under the perview of the Joint Counoil whigh
neans that the joint Council is adminigtratively responsible for all welfare moasmyes, the
Managemont greqhlis facilities, funds etc, for acme wclfare activities without consulting the
joint council thus giving room for confliste FPor oxam le without ths knouledge of the
joint ocouncil, the management has spent more than k,1500/= on the inauguration of the sporte
club, It has yiven buses of the company free of cost and other fzollities to the soolal
welfare sociesty a private organistation, It has given permiasion for condusting Oinema
shows, mosting)of ocertain organisetionteto, in the lunch smhade which cames wnder the member:
inecharge -of canteen withcut their krnowledge etoc. It is least owr intention to hemper the
ork of social organisations, Rwctimgx e e o recand o
sostxtxaxgaatyxtiyony On the other hand wo will be exbremely hapyy if more and moXe gocial
organisations come up, But the mamer in vhich the Management has given them facilitieas wi'
taking the joint souncil into confidence is objeotionahla and not in corsonance with the
principles of funstioring of the joint council itedlf,

s s - - i .3 = -—eaPL . Va rE Y

5) It is statéed that the agonda for eash mecting have tols £inglised by the Chairman
and Vice=chairman of the Joint Council, Vhile afferts to discuss ¥ith the vice~ghairman
were boing made in the initial stoges, it is not beinz done in recent days. Ths Clairman
vho is the managoments representative himself fixed the agenda, Further the agenda itcns
which tho emplayees representatives wish to be imoluded for discussion are also not includs
We had requested them to let us lmawabout (a) atanding force vhill\the manageneriwas contemp
ting to introduce in the fastory (b) the change of lsjout of the factory (o) ssourity resir
tions which are meuly introduwoed affecting all the emplayees etc. Nome of tho m these iten
iwre included as sgenda itemg though raised Yty us,

8) Even the manmer and method of discuasion in the mwmx Joint Council has changed rec
As an ingtance we can point out the suggestion achema, In the carlier days, the Managewont
desired that the Joint Council should x prepars a suggestion scheme apd implement it, The
job of drafting, discussing and fimliaing it was left to tho joint council, Acscoxdingly
this was dbns by the Joint—members-in-charge, Only on omd clause there was a difference
betwoen the mombde g=inecharge. lowever the draft was submitted to jointcouncil for discus:
Some of the mombers had gu;gested written amendementa. When it actually came up for fingl!
tion recently, the Managemonls reprcentatives stated that itwas not within the competance «
the Joint Council to suggest axy scheme but enly implemsnt the scheme whih the Management
desires to, Thus the ontire discuaalon on the suggestion schem@ was sabotaged, The draft
of the menbers—~in~charge with the sugroations of menmbers have been forwarded to td® Manage:
T41l now we do not krow what has happened to the schemo, Apart from the fact that ouwr lab
have bean in vain, we should point out that the very change in ayproash, regarding discuss
about the scheme is ik itoelf repugnant to the apitit of workers participatinnin managemen

7) The managenment is vialating the ot by not even convenirg the mectings of th
Join, Counnil in socordance with the constitution of the Joint Council. According to the
constitution the Joint Council has to meet at least once a month., It was not domvened in
month of April 1959, After our ingigtance it was copvensd in the month of May 1959. Here
again gmall mindedness was shown by convening the not in tle Board room vhers it was
=t usually dons, but in the Personnsl Managers! (ffice. The workers reprosomtatiyes were
prepared to go to any common effice but not an individual officers room. Hence the mecting

not be condusted, It was convened on owr requost in June 1959, No me ting mxx has been )
1n3u1y1989.

comtds 6o



¢

‘)883060 =

5ince the situation 1s deteriorating the workers are getting restive and this
kas requlted in gpontansous demonstrationa, Of courge the union has intervened and seen to 1
that the situation does not go aut of control, It is our earmest wifth and endesvour to
so6 that the industrial rolations are rot marred in HMT, that the production imreapes
and the fair name which IMT has got t11l row is not blwrred in any mamer, We will txy
our level best to settle things without taking recourse to any aotion, However it is
negessary that the causes which have given rom for sush a stituation are removed st the
earliest. 3inco our efforts at settling it with the mamgenment ly discunsiors across
the table have not fruptified, we requast you, in the name of the industry and tie
employeesy t0 intervens imd:tely and use your good offices to gee thats

1) The Harassmont eto, of emplcyees in the faotory is stopped and Shri C.S.Reddy
is reinstated,

2) The Hindugstan Machirs Tools Eaplayees & Association is recognised,
and 3) The 15 dsmands which arc neither gettled out of oourt nor referred to the
indugtrial tribunal are settled ly mutual negotiations,

Considering the urgency of the situation we hipe you will do the neeful
at the earliest.

Thanking you,

(M43,Kxrighnan)
PRESIDENT,
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The Secretary,
All India Trade Union Congress,
.4 Ashoka Road,

NEW DLII,
Dear Comrade, 3 3
This is to acknowledge the let.er of Com.Atchuthan dated Cetober 8,1959 to hanAi
I am sorry I could not rep]y to ear.ier since I was not in station. -
In regard to the Mémorandum tl.: Board of Directors have -not communicated il

anything ti1l now to us. Theposition has further worsened with the Management
awkivik actively helping the Rival Union, the IMT Kmemikz Sangha and trying to
show discriminmation against us. Recently our Assistant Secretary Sri K.M.
Muniyagppa who transferred from the Stores Sgetion inside the factory Razk to the
Civil pnglneerlng Department outside the factory. This has been done with the
intention of seeing that our office~bcarers and active workers do not come into
contact with the mass of workerse ~

After I came back from Delhi .he Sceretary and myself had met twice the
Minister for Labour, Governmment of ‘iysore to discuss about the HMT situation on
the basis of the Memorandum which we nhad submitted to the Labour Minister, Govt.
of Imdia ( copy has been sent to you): He heard us patiently and stated that he
would talk to the Manazing Director and then get both parties together for discussions,
Till now no.,meeting has been convined. We are again meeting him shortly.

In respect of recognition of ocur Union, the Assistant Commissionerof
Labour, Govte of Mysore, on instruciions from the Government called for our
records on 13-10-'59 to examine whether we fulfill the criteria for recognition.
je submitted all the records and it looks as though he is satisfied, he will

send his report to the Minister and then we have to wait for any futubeaciion
on their part.

As stated in our memorandum, whereas our people are not allowed to move
about, the Rival Union leaders arc allowed to roam armywhere and enroll members
ete, inside the factory during working hours. Our written protests have bcen
of no =X avail. We rave not yet taken recourse to ary fur her action,

On Sunday 4-10-'59 there vas a clash between our merbers and that of the

Rival Union. We had organised a meeting in the colorny, The rival union also
announced a meeting where they got Sri D.Venkatesh, General Secretary, State INTUC .
to speak. We had organised a proc: ;cion where about 250 employees were presente ~°
The karmika Sangha gol aboit 40 er.loyees mostly the clerical starf and some hired
goomdas frqm the neightouring villages. As the procession was going in the colory
and met in opposite directions, it lead to a clash., Our comrades averted a major
lq,sh and the meeting was conducted successfully. Ip their meeting there were about
5060 persons and We were violently attacked by the INTUC leader. In fact they had

come prepared with lathis to attack us. This did
agitated over this, Rlfid notig + The workers are much

With greetings, Tours fraternally,

o "s sidtnean) .
. = . = = -.-’Wli i
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1 ab w ¢ This weport 40 in contdmation of ry.previous reporbes. dated Rfth May 1969. In
i the light of the diaguesiorms we bad 4 W pasged a resalution in the Eamoutive Committoe
«..! ehating thet wo-desive a megotdsted ecttdement and thab Me wre.propared $0 subpit a
1.7 . (13st of md dowm demandsy for & 3 yoor perial agrecsond pmowided the Hanagsmer, does not
Louee the dish ae « Jeaped An Ade, Tribune). end vithout pawiudice to the glaims. of either
ety (oopy. of Shar senaludicn 48 onodosnd) «:; The Manageme rk, A4 Dot Toat properly.
i -Xhag haves atated thet our requests could-nob bs, eonondod and thel W are balding ot a
‘thwoat Ob@o ovidtn v rr (5) wio oG =\0a sonawe il 3120 duqay {U)
nobdo Vidls s vy andes the ieprsssion that' tha Mazagenent would. not pegotigte
-1 fupthew-4n view of Sheir iokter; anothor developrond todk plece shich satirectly helped
' us %0 nooe extends {Aboul sk uighi nantha beck Dary. aupiayneg of the, chapgemhand cadre
‘et Doon-senk: Lo Aostadsh & Visy tpremote Sheme : The Bilan Mes saossing the Hemgonert
- ta;abmourme the doaislors af suoh.c teshs 1 Reoeualy, they sbesuoed 120 dogisions. In
‘thip, all gther shargeehands @aepting X8 Gom.S,Kxbarariess the Trogswer of our Unlon
wYe proroted as Supervisars. It was:opexly told that bhe aould not be promoted since
215 e vns oonnestod with the Union and that e doss nob-semain in hds place which is supposed
20 o to-be s TAGessary quality -of n eupervisans -Sime iihia vas-a slear eot.of Alserimination
the workers of the tool roon Sogtion demoratrated:spoutavanaly iy gohig to. the Hanaging
Lo Divectorts (00200 agking for-anintexvitis TUis was sdare daring lugh.Anterval and there
o anno steils, «The Affisers atte endtriad 40 fasify the 400 varkerssSinoe time was
P Ahe -scieng went back to wark.leaving f.rdpiesentatives 80 spoaks : Nawever the Mem go~
ment has not reconsidsxad Ahe imme. The Mule han alao Sonourred:sdih k-tbe degision
+ aguingt ComeB¢K.Barmeiens  -o0f1% [t oo & ! oyt sfiulsdeom one g0 {2
This-demcustrdtion shoakup the Mansgonants ' The Gontmoller of Pinance (GFA) &ho
had 431 :rom been igalated as proscomsunist ooy 400 Wp.courago-and todd the M.P. that
i..tba situstion-ds deteriorating .and that poghtiations with the Uplon-bad to be eondusted.
Tim Ho also stated Aliat-be baliowed thab.awch.a sottlement ams possible and affexed to
> negotistecwith thonlon 3L the MeD. pormitied. . The Mals sgreed to this and gsked hin
' todo a0 coulidentially. - sccordingly negatintions vith v wezo- again started.
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> GUN & SHELL FACTORY MAZDOOR UNION.

e REGD No. 2401
( The Members of the Union Consist of the Employees ofthe Gun & Shell Factory Cossipore
and Employees of the Inspectorate of Am(;ment Cossipore Wing )
100/1, COSSIPORE ROAD

Recognised by the Government of India.
P. O. Cossipore, Calcutta—2

Afflliated with All India Defence
Employees Federation,

Rtf No. . Dated _the BﬂI-Sept.., ......... 198
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THE PRESIDENT CF INDIA
THE PRIVE MINISTER
T45 FINANCE MINISTER

Nygv DELHY .
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Post eopv forwarded in confirmation tos=

Shri Feroze Ghegndhi, M,P.
3, Ila Pal %Wdhul‘y’ M.P,
shri C...Dange, MePs
n J-chﬂpﬂiﬂi’ M.P.
" S.M.Banerjeo noP'
n Naﬂl paig u!i.
W SMJoshi, NP, } g
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( >a iU SAKKAR)
e GrizRAL SEC LTARY,
- HAZIOOR UNION
Gun & shell Faotory,
Cosgipore,
Calcutbes2,
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RESOL.TIONS uDOPTED AT THe MELTIMG OF THE GENERAL ©mODY OF THE .
BINDUSTA4R »ACHINE TOOL5 EMPLOYEES' ASSCCIATION, ZEID ON 28TH JUNE 1959,

1. Ol THe DEMAND MeMORANDUM AND FroSkT PO3ITION:- The BExecutive Committece of the
H.M.T.E.A, conaidered the developrvents since its last meeting namely 27th May 1959
in respect of the Demarnd Memcrand m, It took note of the fact that in tho light of
the decision of the previous Lxecutive Committee meeting, and in persuanc: of the
discussiors with the Comtroller cof Finance who, it was stated, had been aithorised
by the Management to negotiate with us, a list of minimum demands was subitted on
5th June 1959. The minimum demands substantially reduced “he claims of t'e workmen
from #3,34 lakhs to aboub Rs.10 lal 5 per year and offered =« reasonable basz_.s for
settlement of the outstanding dis utes. Ilowever, in the light of further discuss-
ions and oz the basis of the prop uals made by the Management ., further co wcrete
proposals were submitted on 8-6-1'59 by which on certain mai~r i .sues the .oard of
Directors could take a decision ari on other minor issues administrative ..ction
could be taken by the Management, It was expected that the Management wc ild agree
to these proposals and send us a communication to this effect. However i is a
natter of deep regret that the Maragement has t11l now not communicated w.th the
union 2bout our proposals nor tricd to arrive at a negotisted settlement <n all
outstanding issues,on the other hand the menagement has announced certain decisions
of the Board of Directors, in res ect of some of the demands. It is observed

from “he decisions that while in “he case of Basic lages, Yight-shift Allowance,
and Attendance 3omus it almost mecls the proposals made by the Union, in he matter
of festival holidays the marmagement has.not conceded what they had agreed to during
diecussions., It 1s also observed that nothing specific is said about the quantum
of overall production Bonus. Further, the Execubtive Committee notes that no
devision has been taken on the question of introduction, of a gratuity scieme or
implerentation of other minor issues like, House Rent, Officiating Allowarce, Batts
for outside duty, uniforms, rest 10oms, agreement on promotion etec, etz, 'y the
Vanagement, While the Union and the employees have been taking an attit de of
negotiations and negotiated setbtlc sent from the -ery beginning, have suggcated
conerete proposals and have been ¢ normously patient, it is a matter of re. ret that
the Management has not only not r« :ponded to the just and recagcnable attitude, bub
has resorted tc acticons suc' as, restrictions on union Office-'earers, Executive* ,
Committee members, and active workers, removal of the phone surreptitiously from
the Unlon Office, denying transport and accommodation facilities for the General
Body meetings; discrimination against union office-bearers and active workers in
the matter of promotion; not putting up unicn notices on the Union notice~hoards,
intimidation and coercion in the name of Security arrangements, illegally ordering
the supervigors not to participate in Trade 'Tmion measures cic. The Executive Committee
wishes to point out that because of this approach, attitude and sctions of the
Management, .the HMTEA has come to the inevitable conclusion bthat the management is
not desirous of negotiating with the union cor arriving at a reasonuble settlement of
the demands., Tt further wishes to state that these actions of the management will
not be conducive tc better industirial relati ns. TIf continued, the situation is
bound tc deteriorate.

Despite all this, since the undon is in ercsted in the solution of problems &
cnd in the employees getting oertain immediszio xnefitg, the Executive Committee '
regolves that the three issues, namely basic Vages, Tcave Jacilities and Night 3hift
allow-nece which are at present pending befor . the industrial Tribunal be settled

in terms of the proposals made by the Managencnt through its notification dated
10-6~'89. Tt also resolves to carry on the Case in respect of the rest of the issues
before the Tribunsl. Since many other imporiant demands are still not settled, and
cirnce the Management has neither shown any inclination to neeotiate with the Union
for a settlement. cn those demands nor communicated to them their position, the
Ixecutive Committee resolves to request the :'inister for Labour, Government of

Mysore to use his good offices to bring about an anicable settlement. '[
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Tis peeting o the stccutive urges upon the .ixn:, cﬂuﬂb to put ail enc to

its nrisent ’ttltnne and take 1mnenlauu action to:- S b e e X
1) move the restrictions :la o .ctive vorkers, s:fceutive Conmitiee
. hers L.ﬂd_,o*J;1c<—3—bcawers of the “mion. : .
2) cotor: the fneilivies provided to the .nion sieh as phone, accor wodation
.2 Trasport fooilities for the Coneral ol meetings, actices 1o e pub
on tine actice “onrds etc.
3) 3tow discrimination of uwaiom activities i the mstter of promotic : etc,

4) withdrav the varming netice against sri Gonslaliishna.

Aify Security and other restrictions in such a manner aos uot to
reate difiicuwliiss,

5) withdsay the order baanins suve -vicors from perticinating ia Trade Taion
activities,

7) Ne otlgt& withh the union for settlement of outstanding disHutes.
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JINDUSTAN MACHINE TOOLS EMPLOYEES' ASSOCIATION

esident: 4. S. KRISHNAN v 1 823 R RS S I RS HSa o
ice President: GEORGE JACOB N MK EREXXERREL,

scretary: KA. B. BHATTACHARJIL .’ v :,

sst, Secretary: K. M. MUNIYAPPA \ VS =

sasurer: S. K. BANERJEE BANGALORM

Ref, ate. 8/12/1959%, . ...

FUR FAVCIR CF :»usLICAiICH,

“re AeleBhattacharjee, sccietary, lliudustan Machime Tools Brplayecs
association has isswd the follcocuing Ltatement.

ihe leaders of tho HoM,Te iarmika sargha with the help of ired goondas has
let looge an orgy of viclance=physical assult and terrorisciion of orkers and
att ck on thelr homeg and hearths in the coloqy, since yuaterdw, vith 2 view to smash
the Hindugtan Machine Tools Zmsloyeca Association whick enjoys ihe corfidence ¥
and suport of tho overwhelming majority of wurkmen, Iavivg failed in their atteupt
to weak the solidarity of the wrkers and digrupt thelr ra ks &y they have
resorted to the f£im foul gare of pangstenl.,r cs a final rosorte

It started with the organiscd bodily assult and cauding gserious injuries to
to Jri Ceseeddy, a member of the ixweutive Committee at mloul 1,30 peme right in
front of the security Cifice on 7=12='59 and ivkex:thercafier it was follcwed up Wy w
0b of Fearnika sangha loaders and hired poondas attaching the Hinlustan ‘achine Tools
seployees Assoociation ({{ice in the coloay at about 5 pete, acailliing and cauaing
bodily injuries to the VicesPresident of the Urdon 11 teorge Jacob and others who
vere at the office and ther wrenchi:y tle algn Loard and Yctice lioard of™he iUnion
Office a:d smashing wi:dows and {urdtwre 1ngide,

Exboldened Yy tik ingetion «id non-intervention of the police to cleck
their above lulessmess and violence, t& the game gang has sgaln 1lniulped In serics
of cortimed and unabated attacks a'd assultas on the "idustan Hachine Tooluy Lk layees
Augociation members a d active wukers as a reault of uhich Messers, jopalskrishna,

BeUe thattacharjee, lel.l0d’alab ai ukuraman amd a score of others have buen
attucled dnd assulte! hy f.‘lourishi.w aticka and knives in the oper, .11 this has
aifected the peace in the losalit;, ‘orkers spantansously stayed ausy f{rom work on
8=12=159, to xt protest aguingt this goondaian.

In the iaterest of indusirl:.l peace and muintain law and order, hiih wo rge
upon the Uovermment, and coneerned uuthorities to impediately intervene i check the
lamwlessness and goondaism of the ab ve gang and bring thes to bock, we o «al to the
workira to remaln gdmbm calw and wited and to attend to t oir worlk in  he factory as
ugual and 2ot to fall a prey to wa.ton rrovocation of disrmptors and ot . ocial clercnts.
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HINOUSThAN MACHINE [OOLS EMPROYELS!
4S5SUCTATION

>
Cecember 7,°-1959

“riends,

You all are awarc about the activities of Managementg
stooges. You are also aware, when HMT WNorkers solidly stood to
fizht the Management to achieve their demands, observe.
"Demands WNeek" with mighty demonstrations and meetings; it
was at that time when betrayers of the workers comspired to
oreak the unity and split up the workers. dith a view to do
so they began to slander, abuse thellMTEA and its leaders.
3ut when the stoogzes organised the Karmik Sangha they found they
could purturb very few workers of HMT. That is why they have
beccome desperate and resorted to direct goondaism. #hen they
saw mighty processions have been organised under the flag of
HMIEA and in large meeting at Chicklalbagh, the HMT Manage-
ment have been condemned; naturally the management stooges no
more could limit themselves in barking alone, it started biting
too, to safeguard its master, the lanagement of nMl.

To-day, at bright day-light, in the main gate of ENT (in
front of security department), Com.C.35.Reddy with a view
to meet some of xKE our active workers, was standing. At
that time Karmik Sangha leaders 1/s, Jayaram Gounder
(Asst. Superintendent), V.M.Rangaswamy (Asst. Superintendent),
S./.Venkoba Rao, “anjundaiah amnd others, surrounded him and asked
him whether he gave slocan in the meeting held on yesterday
that "Down with HMI Management". He xX¥r bravely replied YES
and that is why they beran to beat Com.C.3.Reddy. This is a
pre-planned work of Karmik Sangha, done with the help of
hired goondas from the contractof.

You know Com.C.5.%eddy our Executive Committee member who
has been victimised by the Management nd it is HMT workems who
contribute for his livelihood. Though”™Com.Reddy has been ‘.
removed from the Factory he has not been demoralised, he'is workd
ing wit!® EMTEA with great enthusiasm. .J/hen Nanagement
failed, now it is tleir stooges wints to discourawvc the
victimised workers by prvsical attack. It is not necessary
for us to tell who is at their back.

In this evening at about 6 p.m. with goondas hired from
the Contractors, the Kanmika Sangha leaders M/s. i.,R.MN.Murthy
S,.V.Venkoba Rao, C.Mariyanpa, Jayaram “ounder (Purchase)
Swamyv fannan, lanikam, Tamamurthy, G.V.Xrishna Rac, C.v.
ama swamy, ovindappa (Assembly) Nanjunaapoa, C.Gurappa
(Training Centre) Swamy rannan, Ramaiah (clectrical, Funi-
krishnan, Shri Venkatesh (Contractor) and 50 outsiders
(non-employees) entered into the Union office, took away
our notigfe-boards, union sign boards, broken the windows of
the union office and zate, Com.George Jacobh our Vice-Presi-
dent xk has beaten ir the office Premises, Com.C.3.Reddy
and Com.George Jacob are under Medical [reatment. There is

no cause of anxiety. Police cameto the spot and brought
the mob under controll,
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The following resolution was passed at a meetfﬁgizf the Executive
Committee of the Hindustan Machine Tools Ermployeegs' issociation held on
29th October 1959~

, e 1, L -

"This meeting of the Executive Committee views with grave concern the
Von-functioning of the Joint Council of Management since the past four months.
It takes note <f the fact that as long as the Joint Council was functioning
namely for a period of 10 months since last September 1958 it has produced
‘excellent results in the interests of the workers and the industry. Due to
the unsistented co-operation of the werkers, the Canteen which was under losses
since its inception turned the corner, the lesses in the Tpamsport Department
were reduced and other increased amenities were given to the workers. Because
of the climatec of co-operation preduction also boomed, These achieverents
of the Joint Council have accepted and acclaimed by the Management both at the
Public Sector Industries Conference held in Vew Delhi in January 1959 and
the balancesheet of the compary.. -

However it is a matter of deep rcgret that the management has changed
its attitude since the last four months and the functioning of the Joint Council
has come to a standstill., No meetings have been convened from the past four
months, dispite the ingistance of the workers representatives; no discussions
are taking place and the managements representatives have not taken the
concurrance of the wrkers representatives in all such matters, which come
under thc administrative respomsihility of the Joint Council. In fact decisicus
are taken by the management without even consulting the representatives of the
workers. It is thus observed that the management has been consistantly violat-
ing the agreenment which it has entered into with the HMTEA in respect of the
Joint Council. This meeting is of the opinion that the change in attitude of
the management is just because the HVT A submitted certain lecgitimate and rcasonable
demands of the workers as far back as January 1959 and urged for them. Some
of these demamds are already being enjoyed by the workers in cther Public
Sector Industries in Bangalore,

Despite all these, the workers are vitally intercsted in functioning
the Joint Council effectively and makip it a succcss The Executive Committee
however opines that this could be achicved only if the management changes its
attitude, and not mix up conceding the rcasoneble demands of the workers with
that of functioning the Joint Courcil, The Management cannot be allowed to
challenge the workers to scbotage the scheme for workers participation in
Mrnogement under the plea that the workers have submitted their demands. While
strongly protesting against this attitude of the management the Executive Committee
urges upon the Government to immediatels intervene and seethat the Jeint Council
functions, If the Government does not intervene, it will only mean that the
professions of the Goverment are contrary to practice and the working class of
the country will begin to loose faith in such schemes

The Mon-functioning of the Joint Council is not only a matter which
concerns the workers of HMT, but cne which is of vital intersst to the working
cYass of pcople of our country., Therefore this meeting appeals to the working
class and the people of our country te bring cnough preasure upon the management
and the Government so that the Scheme for Workers Participatlon in Management
Functionseffectively and the interests of the employecs and the indust

scfeguarded fﬁ }%i
. | L '7L ile 9
(A B. BHATI‘_;GHKRTL . 7(\ \20\
Bangalore, I Sccretery,
D-ted: 2nd " ovember 1959 § HINDUSTAN MiCHINE TOOLS EMPLOYEES ASSOCIATION
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The following resolution was passed at a meeting of the Executive
Committee of the Hindustan Machine Tools Lmployeegs! fssociution held on
29th October 19593-

"This meeting of the BExecutive Committee views with grave concern the
Wor-functioning of the Joint Council of Management since the past {our months.
It takes note of the fact that as long as the Joint Council was fu ctioning
namely for a period of 10 months since last September 1958 it has produced
‘excellent results in the interests of the workers and the industry. Due to
the unsistented co-operation of the workers, the Canteen which was under losses
since its inception turned the corner, the lesses in the Tramport Department
were reduced and other increased amenities were given to the workers, Because
of the climate of co-operation preduction also boomed. These achieverents
of the Joint Council have accepted and acclaimed by the Managemernt both at the
Public Sector Industries Conference held in New Delhi in January 1959 and
the balancesheet of the compary.

However it is a matter of deep regret that the management has changed
its attitude since the last four months and the functioning of the Joint Council
has come tc a standstill, No meetings have been convened from the past four
months, dispite the insistance of the workers representatives; no discussions
are taking place and the managements representatives have not taken the
concurrance of the wrkers reprcsentatives in all such mattere, which core
under the administrative respotsibility of the Joint Council, In fact decisions
are taken by the management without even consulting the representatives of-the
werkers. It ig thus observed that the managemert has been consistantly vioIlht-
ing the agrcenment which it has entercd into with the HMTEA in respect of the
Joint Council. This meeting is of the opinion that the change in attitude of
the management is just because the WMTi A submitted certain legitimate and rcasonable
demands of the workers as far back as January 1959 and urged for them, 3Some
of these demamds are already being enjoyed by the workers in cther Public
Sector Industries in Bangalore,

Despite all these, the workers are vitally intercsted in functioning
the Joint Council effectively and making it a success. The Executive Committee
however opines that this could be achiecved only if the management changes itc
attitude, and not mix up conceding the reaseneble demands of the workers with
thet of functioning the Joint Council., The Management cannot be allowed to
challenge the workers to scbotage the scheme for workers participation in
Managenment under the plea that the workers have submitted their demands.: While
strongly protesting against this attitude of the management the Executive Committee
urges wpon the Government to immedintcly intervene and seethat the Joint Council
functions. If the Government dous nct intervene, it will only mean that the
professions of the Goverment are contrary to practice and the working class of
the country will begin to loose faith in such schemes

The Ngn-functioning of the Juint Council is not only a matter which
cencerns the workers of HMT, but cne which is of vital intorest to the working
clnss of pcople of our country., Therefore this mecting apvenls to the working
class and the people of our country t: bring cnough preasure upon the management
and the Govermment co that the Scheme for Workers Participation in Management
Functionseffectively and the interest: of the employses and the industry are

rd

safeguarded

' ( A B ‘SI{AT 1.4CH ‘ 1\\\ 0\
Bangalore, i Sceretery, P
Dnted: 2nd ilovember 1959 | HINDUSTAN MACHINE TOOLS EMPLOYEES ASSCCIﬂTIUN
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FOR FAVOUL OF PUBLICATION

The following statem:mt has een issued by Sri M.3.Xrighnan, Fresident,
Tindustan Machine Tools imployecs Assoclation.

Jince 'the past one year mucl. 15 being heard about the Hinduwstan Machine
Tools Ltd, about its developmen'! outstripping of the ;arget of production
diversification of manufacture, ..d the cordial relations between the Management
and Latour. Let of publicity has also been given to the scheme for Vorkers
Participation in Vanagevent int:-luced for the first time in a public 3ector
Industry., It was also hailed ac a revolutionary step in the right direction.

“he workers of YWMT and their Trade Union, the IMI' Lmployees Association

took this experiment in all seriosness am with a pa.riotic zeal tried their
level hest to make the scheme a . ccess. Zecausc of ouwr efforts we were able to
ipe o1t the perpetual losges w :: was being incurred by the ''anagement in the
Canteen, moke a substantial proiit and improve the coxditions of workers and thal
of the canfteen. It was similarl - possible to reduce the losses in the Trangpord
Devartment, provide increased arc iities to the worker: and reduce pilferage,
covruption etc, Due Lo the gernr 21 claimate of co-opcration it was possible to
contribute) for in incrcasing prcéuetion in the fuctory. The Joint Couneil was
fanctioing effectively and serving the interests of the Industry ami thot of tie |
employees. However it is a matter of deep regret that the Joint Council has not g-
been furctioning since the last Iive months. The reacon for its non=-funciioning
lies mainly on the Mamagement and its attitude. During the last few months that ¥
is since June 1959 they haye not convened the meetings of the Joint Council tliough
it has to meet abl least onc® in = wonths They have becn consistently wiolating
the soleam agreement entered intc vith the imployees _.ssociation in sev@®ral other
vays. The unders.anding of concurrance of Joint llemhrr-s in charge each department
over which the Joint Council agnd administratively responsibility has been given g
z0-by. The managements representztives are taking actlon independently without
sven consulting the workers reprcscnvativess The little secrctarial facilities
Lhat were there have teen taken avay. The workers rep -csentatives are place wnder
heavy restrictions., Despite our desire to fuxction tl¢ Joint Council and despiie
our repcated requests, we are sorry Lo state that the anagemey has not changed
its attitude and tried to function the scheme.

(1: the other hand the Managecat has been violaling the ..preement and the
Code oi Discipline to which they have subscrilbed at th. public 3ector Ipdustries
Conference held in Janvary 1959 at bclhi. Viectimisation and unjust dismissals of
Tradce "nion officials and members have »egun in right -oyal fashion. Several
ingtances could be mentioned of wliich we wish to point out the open discrimination
ajainst Jri S.K.lanerjee, Lx-Treasursr of the "nion in the matter of promotipn and
the dismissal 5ri C.3,%eddy, Executive Committee member of the Association, The
“"anagerent hasg been trying to curtail the Trade Union .nd democratic rights of the
workers in a deliberate and calcuelated manner and thre, have been incrcasing the
offensive against the workers day-by-day.

In this conrection it has also to be mentioned, that though the issociation
tock an extremely reasomale attitude regarding certai:n important demands of the
workers submitted as far back as Jamwary 1959, and sutnitted concrete proposals
for resolving all disputes amicably, the Management hgs not only not considered
trenm but has taken an attitude of not discussing with the representatives of the
workers. Hy their atti<ude they have created grcater ciscontent -among the warkerse

It is most uanfortungte that in this industry wher: there was only oneTrade
Tnion, th:re are now theee. The anagememt-has been s porting one of the Rival
Tnions which has the backirg of the INITC, -The INTUC leaders who speak of nity
of the workers on one side are souing sezds of disruption among the workers on
the other and that too in an industry.of this type where the scheme for workers
participation in Management ig bcing experimented. Preachings seems to be onc and.
practice another as far as thesc lcaders are concerned. The wokking class of orr’
country have to beaware of such lecaders and such anti-national tactics.

contd.2.
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We: wish to make it clear that tnis position has come about not only due to
the general change in attitude of the Mamgemernt but due to the deliberate ard
planmed effort to sabotage a’l thiat was good in M, partlcularly the Labour
Uanagement relations by certain oificers and reactionary vested intercsta.
afraid of sharing responsibility with the workers, afraid of their waring iniluence,
afraid the growing democratic consciousness of the warkers to put down corruptien,
discrimingtion and nepotism curtain officers have been trying their level test
from the beginning to sabotape the scheme for workers participation in the Manage-~
ment, as well as to mar good relations in the industry., In particular we have
strong reasons to beliecve that the Personndl Manager (Sri D.Rajagopal) of the HMT
has a large share in this.

The workers have been exiremely patient despite all these provocative
hetions by the management. In a clam and disciplined manner they have conducted
themgelves and all these affairs have been brought to the nctice of the Govte
of India and Govt., of ¥smre ! sore, about two months back. Ve are sorry to state
that nothing effective till now has been done by the Govermment.

The situation is such that the interests of the industry the workers and the
nation is at stake. It will be not only a matter of shame but an issue of the \
confidence of the workers bein; shaken in the preachinzs of the Govt. if the :
management is allow=d to flout the agreements :¢ntered into and to sabotage -%
the Joint Council, Ve appeal to the Govt. to imtervene more effectively and see
to it that the Joint Council is made function, victimisation and harassment put.
an end tp, victimiged empdoyees reinstated and just demands of the workers are
conced. |Wg also aipeal to the working class and patriotic citizens off our
countiry to consider the position dispassiomtely and to help in achievim our
objective of defending and develdping this premier Mational Industry.

. :

3

(...BeBhattacharjee) :

Bangalore, { -
Date:20-10-59 } R
*ouBTAN MAGHINE TO0LS FNeY ~vee SLARPIAT) ¢



Bulletin No,S,. Date: 20th April 159,

HIEDUSUAN MACHIN: 7TOOLS aMFLCYBES AScUCTIATICN.

‘ O AFF AL T0O b VfPLWEF{
7

CORDUCT T " DilaMNbys WewKy T 4 DISCIPLINED MAlINER |
1 7'
COFTRLSUTE YOUR 1 X TMUM° 1O UNTON FUNDS!

Friends, \ ,////
N
You are aware ivhe Ixkecutive Committee of the Association has decided to

corduct. the “"Demands Weck" from inril 20th tc 26Lh 1959, The programme is also
kncwn ﬁo YOUe

The Ixecutive Committee ha: decided on this step after careful considera-
tion and prolonged deliberations. At the cutset we must point out that we are
conductin~ this week to explain to the employees of the Public Sector Industries
in particular, about our demands. It is not done either cn the understanding
that negotiations with the management have broken down, or that it has to break.
We are vitally interested in settling the demands thrcugh negotiations, We will
strive our level best tc see that the negotiations which we are conducting at
present end successfully. We wish to state clearly that conducting "Demands Week"
is not to embarasgs the Management, &t is not cvcn)the workers on Lo the path of | e (ol
struggle, Considering this we appeal tc all cmployees to carry through the week
in a disciplined manner. Let us not iake to such actions which may lemd to any
clash with any one, Let us also discharge cur tasks in the factory as usual and
without awy interference., Let us corduct ocurselves in such a manner as to bring
credit to the Union,

We are alsc haopy to inform sou that the Management has alrcady passed
orders regarding Pending Fromotions and Artisan Trainees. Even the guestion of
Artisan Traineces "O" who come under the category of Heat Treaters, Welder, Cutting
Machine COperator etc, and the question of Trairees who joined earlier to 1-1-!58
has been settled due to the efforts ¢ the Union, W, are thankful to the Marage-
ment for settling thege issues, which were agitating the minds of one and all,

In this cemnecticn, we have tc make an aopeal to all those who have got promotions
etc,-Artisan Trainees and others-to help the Unicn which has stood by them and
helped theém, We =ppeal to every Traince to pay a minimum of Rs,10/- “owards the
Unicn Funds. The money thav we collesct will be towards payment for the Duplicating

Machire for Wthh, we could not pay yet and towards trenguhenlng the Union Funds,
Contribute your maximum to the Unicn, Strengthen it to win your demands,

‘Ha}"‘lnTlE.‘A. ZIN J’{BJLD ‘

WORNERS UNITY ZIWD.BAD } |

Cons
6 (A RS ' \ -i‘(,\
(A.B bhnttacharjee) u////,///’////
Secretary.

H.B:- Please circwlato among all your colleagues. '
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g INDUSTAN MACHINE TOQLS - LMPLOYEES ASSCCIATION,

, Dated 18th May"59.
* IMPI¢&&NT IT PAY COMMISS ION AWARD IN OUR INDUSTRIES l

» IMPROVE THE CONDITEPN OF rSI SCHEME } |

# DOWN WITH DISRUPTORS | | 1

rs

Comrades, . /

Thé General Coundil of the Central Industries Employees Federation
at its meetlnb held on 10th May 1959, has taken some very important decisions.
The Council is strongly in agreencnt.with the Executiwe of the Federation that
the Award 6f the Second Pay Commission in regard to D.A. & Basic Wage shall be
implemented to all the four industries, immediately after the announcement.
When all the managements of Public Sector Industries in our country have fixed
the D.i., in accordance with the decision of the 1st Pay Commission, what justi-.
fication the Government of Indie have, to deny the same to us? Why such step-
motherly behavour with us,~ the employees of Bangalore? About Central D.A., and
Rs.40/- as Basic Viage our Management have stated that they are agreeable to pay
these, provided all the other three Industries grant the same. We are aware
that the Management of HAT., ITI & BEL have also taken the same attitude. This
stand of our Manggements makes all the more clear to:us that there 1S‘no other
alternative left for us excepnt to unite the 20,000 emnloyees of the four Indust-
ries and fight out tht issues. That is why the Coneral Council have decided to
mobilise public opinion in support of our demands. A mass rally and public meet-
ing will bBe held on June 14th 1959 wheréin Parliament Members belonging to 4
Central Trade Unions will address 20,000 employees will wear badges for the
implementations of 2nd Pay Conmis 51on‘; Award,

A11 of us arc the victimg of ESI Scheme. Toking some of the serious
defects of the scheme into cémsideration the Council urged upen the ESI authority
and the Government (1) To improve the corditiors and services of the dispensaries
and hospitals (2) To change of evening working hours of the dispensaries from

6 poms to B p.m. (3) To reduce the Employees' contribution by 50% (4) To introduce
Pannel System instecad of service gystem etc, etc.

The Gereral Council has given serious consideration on the unity of
Employees in the Public Sector Industries and warned the employees to be on guard
against disruptive elements., We reproducc below the resolution adopted in the
mecting-in this regard.

"This reeting views with grave corcern the recent activities of some
persons in all these Ipdustries and in particular some INTUC leaders.
It expresses cocaccra at the attempt to disrupt the unity of the heroic
HAL workers by the formation of a rival union under the leadership of a
Congress M.P, and I{TUC leader Sri N.Keshava. Similarly in Bharat
Ilectronics, it is reported that some INTUC leaders are trying to form
a Union opposcd to the one existing from the past 3 years and thus are
trying to sow thz seeds of discord",

PTOC
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"This meeting is of the oprinion that it ig possible to discharge the
tasks to the nation, develcp the industry and defend the interests of
the workers only if we have ore union in ore industry. This becomes
nore necessary in the Public Sector Industries where the employees
are called upon to play = specizcl) Fole dand where the industry has to te

+ defended from the attacks of the Private Sgetor. Under these circumste-
ances this meeting conderas the activities of some of INTUC leaders and
their followers. It alsc wishog to point cut that the activities of these
INTUC leaders are against the procepts preached by theMinisters and
Congress lecaders:at the top".

"While this meeting urges vron the INTUC leaders to give up this poliey
of forming rival unions and appecls to them to join the existing unionsg
and fight their way through in derocratic manner, this meeting warns the
enployees against the disruptive cctivities of reactiormmry forces., It
appeals to them not to give quarter to disruption; strengthen the exist-
ing recognised ‘unions arc ctend s0lidly as one man tg defend the interests
of the industry and “he nation', . : £

The Council alsc decided %o bring out a monthly journal,
The following resolubien in gsuppcrt of OUR DEMANDS was passed:-

"This meeting tokes note of the 23 DEMANDS SUBMITTED B THE HMILA to the
Management on 7Tth Januwary 1959 and the negotiations conducted by the
Union, . This meeting corsiders that the Demands are just and reasonable,
‘While supporting fim workors of EYT in their efforts to improve their
conditions of living thir neetin  urges upon the management to.arrive

at a negotiated settlement with t1e HMTEAY.

We call upon the cmmloyees to Rally round the Federation, strengthen
it, fight disruption to achieve cur cormen objectives, :

¥ M. T.E A -ZITDATAD |

¥ C,I.B,I'y = Z1ibunoiD L 4
L
# LONG LIVE WORKING CLASC JUITY § '3 o . R (7

R~ g oty
- NS - ‘C->’
(A.B.Bhattacharjee) lfﬁk,/
Secretary.

M.B.Plcase civcuiate vicrg y ur colleazues,
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BULLETIN No.11.

BINDUSTAN MACHINE TOOLS EMPLCYEES' ASSOCIATION

% DESPITL reFER.NCE TO TRIBUNAL, WE ARE FOR NLG
# TAKE IMMEDIATE ACTION ON PENDING PROMOTICNS;
¥ OUR APPEAL TO EMPLOYEES-STR: NGTHEN UNION LUANIQATIONALLY

& FINANCIALLY:

Comrades, ' //////
N7
A new situation has arisen abcubl the Demand Memorandum, Seven of our

demands namely (1) Basic Fay of R,40 (Demand No.1l) (2) Central D.A. rates (Demand
No.3) (3) Cfficiating Allowance (Demand No.4) (4) House Rent and House Rent
illowance (Demand No.7) (5) Night shlft Allowance of As.4/- per day (Demand No,8)
(6) Leave Faeilities (Demand No.12) and (7) DLatta for Duty outside (Demand No.iS5)
have been referred to the one man Industrial Tribungl of Sri D.H.Chandrashekriah
for adjudication by the Government of Mysore, Other important demands have not
been referred., This reference to the Government has tdken place not dvue tp the
ingistance of the Union but due to the pressure of goie*vested intercato.

5y ‘Despite the fact that the Union has beed Mafiug sts best efforts to
arrive at a settlement through mutual negotiations, despite the fact that the
union expressly stated that it is hetter to avoid reference to the Tribumnal in
an industry of this type where the Scheme for Labour Participation in Management
is being experimented, despite the intimation to the Assistant Commissioner of
Labhour, Government of Mysore to wait till they hear from us, this reference has
taken place. This bas.also taken place though the Union suggested that, if all
issues are not settled immediately, at least an "Interim relief" of (1) enhance=
ment by Rs,5/= in Basic Wages, With retrospective effect from 1st Cet ober~1958
and with corresponding increase to all the rest of the employees (ii) Night Shift
Allowance of as.4/- per day (iii) 12 paid festival holidays, be granted immediately
and the rest ‘be negotiated. It is a matter cf deep regret that the Govt., of Myscre
under the influences brought to Iy zcoic interigted party, has chosen to refer
disputes for adjudication without fully realising the implications and effect it
will have no industrisl relations and cn the scheme for Labour Participation in
Management in this industry. It i further a matter of regret that a Management
which is congidered as "Progressive" should have thought fit to rush in post-haste
to get somehow a reference to the Tribtunal without exploring the posibilities of
further negctiations with the Unicn, without discussirg with the Unicn even the
issues tc be referred. We are of opinion that the situaticn did not warrant such
a reference, However we wishi to even now emphasise the desire of the Union to
carry on further negotiations if the Management also responds, in order to arrive
at a settlement., We appeal tc the employecs not to get perturbed over this
reference, We are strong enoughto face the Court and safeguard the interests of
the employees if the Management wisheg that way. We will not flinch from our
duties tc the employees at any cost.

TED SLTTLEMhNT:

In this connecticn we are ccastrained to point out that the attitude of
the Management is more and more unhelpful, On the one side, they speak of settl-
ing the issues and on the other they have rushed for rcference., 3imilarly they
have till to-day not settled the pending promections of many employees who have
been amxiously waiting since several months which has resulted in increased unrest.

/....contd.
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They have also  been, stiffening their attitudc to active workers of the Union,
Efforts are made to inculcate fear in the minds of the Security Staff by
askingthem to 'declare whether they sre members of the Union or not, Our
Bullétins which have all alonc been put on the Notice Boe~ds/are not belng/ eome of thenm
put up in recent days. Such an attitude is nct comdwive to the interests of
either the industry or that of the cmployees. The earlier they change it
the betterI B 5 < WP
PRY) LJuco--'
In the light of the new situction new nnd onerous tasks face the employees.
Employees are enjoined to think how best to deferd their interests as well
. as that of the industry. If these two twin tasks have to be carried through
. successfully, if the Demands- gsubmitted by us rave to get settled it is incumbent
that we must have a strong union and greeter unity, It is not time for us now
to waste our energies in figsiperous tendencies or slamderous proprganda, In
view of the .difficult situation facing us it is necessary for us.to rally '~
round the Banrer of the Union as one man ard strengthen it both organisationally
and financially, The Unicn has taken a decision to conduct a Benefit Cinema
show "Do Bhiga Zamin" on 17-6~'E9.at 10-30 a.n, in New Opera Talkies, Civil Area
in order to improve the financial position of the Union, Yom will appreciate
that we will require funds and more, funds in' crder to discharge our tasks properly,
in order to fight out our case in the Court-.and to safeguard the interests of the
employees. Wg appeal,to one and all to purchase tickets for the benefit show
and make it a success« We omce agaln appeal to all enployees to stand by the
Union and strengthen it, .

st

/”“\fjégg ;2¥(”’/
Date: 26-5-159, } . (A.B.BhattacHarjee)

Bangalore i - : Secretary. .

B e R L 2



Aulletin Neo,12.
HINDUSTAN MACHINE TOOLS iMPLOYEES' A330CIATION
//// B-.'galore,
Datodsd=6-'59,

% DONT FALL A PREY TO THE MACH;NX;;ONS OF ISRUPTCRS,

% DONT SIGN ON APPEALS SPON#ORED BY INTERLSTED PERSONS WITHOUT
UNDERSTANDING IMPLICATXUNS,

Comrades,

You are already aware of the Lxecutive Committees' resolution on the
reference of certain issues to the Tribunal and the attitude of the Union,
We are making further efforts for negotiationg with the Management.

In the meantime it is reported some intereste. persons and officers arc
taking recourse to actions which are extremely provocative and disruptive., It
appears that employees are beirg asked why they have joined the Union, etc, etc.
Unnecessary and extreme restrictions have been placed on the office~bearers and
members- of the Union inside the shops.

While harassment and intimadition have been gaining ground, we also observe
attempts being made by certain persons to disrupt the unity of the emplbyees and
to harm the workers. It appears that efforts to collect signatures on some
Memorandum is being made by some persons who are well lnown for their views. We
wish to warn the employees that there is a likelihood of all such signatugﬁs keing
made use of against them and the union in the Ipdustrial Tribunal, We appeal to

all employees not to sign on such, memoranda., We appesl to them to stand by the
Unicn and win their just demands,

HMTEA ZINDASAD |

- 1% Pepasanatgn
(K.M.Muniyggggy
Assistant Secretary.

BENEFIT SHCW IN AID OF
I’I-}’IlToElA.
Bimal Roy's "DO cICHA ZAMINY at New Cpera.
on 17=-5~TH9, at 10-30 A.M.
Rates of Admigsion: #s.10, K.5, B3, Rs,2, Re.d.
BOCU YOUR TICKETS IN ADVANCE,
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MUINDUSTAN 4ACHINE TOOLS EMPLOYEE CIATION

* Don't i'all a prey to the mgefiinations of disruptors!

* Strengthen the dgsociaigfn and win ysur demends!

Recently two nandbills have comc out, one purported to be signed
by some enployees ~nd ansther oo behalf o7 a rival Union., Several allega-
vions have been madz a aingst tuz Union and its ofiice-bearers.

. We do not intend to angier all the allegationp in this bulletin
to=day. lime will arise when we will reply, However some important accu-
sations cannot © unchallengsd, 1t has been stated in both the bulletins
tiat the gnion has connived with toe Management for reference of disputes
to bhe TriJunal, and thz2t the Unlion President has becretly written for such
reference. It is common knowlsdge that the Union has all the while for
negotiated settlement and opnossd reference to Iribunals  Our previous
bullatins will bear out che staadof the Union, We challenge these 'Gentle-
nsn'! to prove the so-chdled' scscret letter, How that reference has been
nade despite our wishes, we are trying to fizht it out in the court if
necessary. dowever we have a0t blocied the iooru for negotiations and
we are trying for a negotiated secotlement, In this conncetion we wich
to state tuat vhe urion, in accordance with the unanimous decision of the

Brecutive Committes hazs scnt a ligl of imimum demands. We have also place
srbain concrete proposals for the settling of the disputes, We learn that
our proposals will be placed ozfore the 3sard of directors on 10,6,59,.

In this connection wo learn bnat some persons, /Mo arc sponsors
of the rival ¢nion are tryin: to enrole members to thelr union, giving all
gorts of false promiscvs, that tney will settloe the demands ste. Thess are
nothing wut mischivous propogaQua intended to divide the unity of the worlers
and to,deny them the Juse demands, Zvea supposing the Management grants
somg demands, 1t will not be due to thesc persons, bubt duc to the solid
unity of the employecs of LT and tacir Association, Since some of our
isaues arc pendlng bofore the Industrial Iribunal, and since we are still
negotiating, it will be the greatest betrayal of the intercsits of the
vorrxers if any quarter if given to disruptors, We 2ppeal o all employces
not to lend their cars o the slanderous propoganda carried on by interested
persons,  de appeal co them nov To sign on any form or memorandum sincs
such signing will only mean betrayinz our 1ntercsts and cutting ouwr own
throats. Jd¢ will let you know sboub other issues in due coursec.

/\M;&{ §°\ V)

(&q Be dhattacth;ee)
sSceretary .
LC-g=1954, dindustan .achine Tools Employcos Agsociation
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BULLETIN HO. - 34. - ' /
ATHDUSTAN MACHIUE TCCLS AT LUIEES ASSCCIATION
L_/f
The game of the disruptors is out. Three bulletins have come out in
two duayse. Cne of ther is purported to be sipgred by some enployees. And the other two

are on Lbha“’ of the ival unions Several allegations have been mde against the offlce-
béarzrs as well as th» H4TEA.

Friends, .

. i stated that trhe Union is Noommunigtt and that the kresident is indulgin: in
Cemmithisl proiagance ¢ic,.0 ) course the President is a member cof the Communisgt Party.

But he has every right to belong tc ary farty as everyone of us have,It is haroful bo
the urd’/ of the v rkers.if anyone brings hig politics in the Union. Mgy we ask these
"Genblemea! Lo poins oud a ~lng'c instance where any office~bearer or membér has made ‘ _
rrovaganda for sny polil bical ST on the 1labtform of the Union? May ‘we a1s9 enpnatical
-y zhabe Lhat the nolitice of any ofiice-bearsr or member of the executive gommittec

hes not come “n the way of our unitedly working for the workers?Under these circumsta-
nces, will vie ‘be wrong if we point ocut, that it is not the Union that is bringing po-

ice, but the persogs who have brcugn bulietinsg in the name of the rival Unionf 16
Froyoing 42 divide the - or«c:" on the basig of solitics. The HMTIA is

20 orgenigation of »1l werkers irrespective of thﬁ caste, creed or communiiy to wh@ch
they pelong and ;rrvzwective of the polmllcal faiths of the workeras, It shall remai: sco
Aubure also insvite of the slanderers.

{A.A-\f

AnG new coning Lo Une demands oﬁ Loe emnlovees and these "Centlemen!,It is common

Trapwladge bhat the IDITEA submitted %3 demends afber long discussions. It is common
whoviledge that the Unfon has been strvv'~v to getb oho xdemande sebulou by dfYect nego-
tigticngz, . = - It is also common krowledge tw
the Unicr in the interests of a Just settlement proposed that "Interin relief® on

(a) “nhancement of besic wage by ks:5/- (b) 13 paid festival idlideys (c¢) Night shift
allovwance of np 25/- ver day be grnaLcu immediately and the rest negotiated, It is also
c-ommon knowledge that the Management ,instead oi conceding this, rushed to the Gevernment
¢f kysore and zot some demands referred to the Tribunel, It is again common knowledge
that the '".ion has all along onposed reference to the Tribunal and stcod for a negotia-
vod settlernt. In the face of al¢ thig, if some slzaderers choose to say that it is the
Utlon which desired reference to Tpiburcl, we have 1o only pity them. We slso challenge
vhesse persons to groduce t‘e so ca-lled ”Secrct Letter" wriitten by the President,

And, imagine tnege great mzn criticising ths Union for conducting the "Demands week' !
Is therg any Trade Jn,oni v or defender of the interests of the workers who condemns the
Union for explaining the demands to the v“plcvebg and mobilising them behind the Union?
SLill,; here they are, the disrustors of the workers unlty in H¥T.
Ancd again they have saoken about "oift promotions” ete, to office-~bearers of ihe Unlor
We challenge them to wvrove this.l'+ is a2 Tact the Union fought for and got the wromotion
b0 the Sceretary cof the Union., This wac not as a favour but ac a matter of right.Is it
~ot oz fach that he had bein demotud, g say cub and he had been hargssed for Trade
Union 1cu¢1;t10°° Ig it wrong for the Jnion te have fought for and vindicated the righ-
ts of a victimised em 3loycc ?Ic it also net a fact that the Union whichk took up the
case of thae Se ﬁbtdry has similarly and :irelessly fought for the vassing of orders in
pending rreioticnz ? Why do thesge peowle forget conveniently the bulletins brought out

LY the Unlon wherein we have several timcs rressed for pending promotsons being sranted?
Is 1% nov o fact that it is the Union which fought for the 'romotions of Sri., B.Subb-

. . L 'k
arna and reclossifzcation of Artisan Trainees? In fact if ewmployces have demonstrated g

fer Loe rromotion of Sri,S.X.Baneerjee, does it not show the justnegs of the dewand

thiet woh udd not te discerininated Jﬂaid st in the matter of Tromoflon 0ne expects tle em—
ployees Lo ve swroud that o vietimiced Se crctﬂry has got somc justice. Instead our frie-"wg
ris bave =ihibited pettymindedness ond 'rejudice,

J

These so called "Democrats! have goken ubout Union accounts for 56-5Y and 57-5+.
hey have Zorgoteen that the General Body sassed the accounte for 56-57, They also hide
that 1t ic not the rresent office-bearcrs but the »revious ores  among whom are gome
persons supporting the disruptive move) that are responsible for the 57-58 acccounts
For the infermabion of the enjloyees, we wish to inform that the accounts of both
57-8C und 58-89 are going %o be audited and will be placed shortiy before the General
oody of members. Heve these "Democrats! at any time asked any union ol ficer about the
accowtbs till now 1o clear his doubts 7 Ingtead of going to the Union Office and fin-
d":.; out fucts, why do these bersons slunder the Union ? Is'it not obvious that it is
seant only to smear mud and confuse the cmployees 2 Ours is an oven book. Iet any member
oi the Unic: ~ome and insiect our accounts, if he wishes to.


have.It
Gentlemen%25e2%2580%259d.It

It is also stated that the Joint Council is not functioning because of strii
ond that the Works Committee of the iast was far better. We wish not to enter into
polemics or conproversy. Suffice it .to bring teo the notice of the cmployees the
shady and duel role which some of th moewbers of the Works Committee playcd during
those days. We d%e vitally intercsted in functioning the Joint “ouncil . We have
ConcretelJ Hrovmd that the employees can manage tlings more eflficiently scme things
if their co~onerziion is taken in a, »roier mandcr, if their rights arc recpected atcy
5 4121 Turther etrive to.soe that L1 Joint Council functions oroerly.

t

Ko

e do pot wish to alswer every allciation and slander. Bub on: thing stands
cub.The manne 'r Jaich these bull.tins have come out wien we are negetiating with
L‘J uanagcmrnt I u+ i demund01 hfn 30me 001cr te -mouovals han been nade by the

"‘*t in. a aay Dr,u‘O, hhowu Lhat uhorc L“ 3, du14he¢1ue qu~ ana deep uons‘lraCJ
of gome interesied wcrgons tc divide the ranks of the workers, weaken the strength
of the Union and acheive their uvlterior vurposcse. These "Gentlemen! seek to neke out
that they have zlaced the d@r;nﬁs, that they will get something, that the HMTLA
kas not dorie anything ctc . This ig il made.out at a tine when everybody knows
that the Board of Directors is meeting azd comsidering the concrete iroposals of the
HiTEL.In-cidentally we are surprised at thre manner our proposals which are normally
to be ket ‘0uf1dent¢a;, till 1t is gettlicd, has a*ready leuked out to that wmmk
Zrouy of nergonsg who are out to disrust the unity of the emiloyecs. We know from
where the information hos lealed cut, Without cnuerlng into other details, we only
wWislh %o say, once again that it is o deliverate ond deep game. We wish to further
state, thav if any demands are concededby the Management cither with or withoub
an agrecment from us, it is ndt due to these persons or the rival stoopd Ynion sta-
rived yesterday. It is only due te tpe Surength of the employecs and their Union, the
MTFA. et all the employees ponder cver thisg congpiracy and not +e fall a owrey tc
e, Machingtions of stooges and disruptors.let them not sign on any cnrolement form
or emorandun without understanding the implicationse. Let them cry a halt to the
slanderers and their slanderous »ropagonda by showing them their vproner rlaces,
Lot them all stand by the WMTEA ahich bas 21l along fought for them and is conti-
nuing to fight for them without fear or favour,

jo H‘ © ct

(o]

“Cry halt to disruntive tactics of gtooges!
#* Don't be car“lod away by nalnropagenda and slanders !
Unite under the b.rner of the HMMTEA ¥

1™

anG. 10-6-159
Baavnlnre.

@ ,
S
A.D,BHattacharjee jvﬂ,,f” L4

Secretary.

Rl T




HEf?EE;;T MACHIEL TO0LS EMPLOYEES ASSCCIATION,
“ Defea’ the consypiracy of disruptors
* Unite. further to win the rest of the demands

Friehds,
Early this morning a handbill of the stooge Union cam> oub announcing;

thet, some demands have boen conceded ty the ilanagement gnd that it sas due to ther.
After this was dlsbribuied, later, the notice of the Management dated 10-6-'£9 was
glse distributed. These two handbills contain almost identical mattcers regjarding
the denands we =ye subtnitted, The HMTEA has not yet ~ * offiecially been comauni-
cated cvout the decision of the Board. However we are happy to mention that most
of the proposale we had made three days back to the Management hawe been conceded.
Cur rroposal for s 5/- enhancement in basic pay, night shift allowance of As.4/- per
day for all those who work beyond 7-30 P.M, ,attendance bonus of I 5/- have been
cgnnlied vith fully.We had asked for 12 festival holidays while 9 have been conce-
ded. ‘he sroposal reparding the quantum of Overall Froduction Ponus is yet being
considered by the Maragewent. Still there are otlher demends which have to be imple-

mented ard which 2an bb irlemented through administrative actions We have not yet
heard “'bOuL thesc set.

IJ

J

The grantiag of these demands is uuxcomc-. But some questions arise which
beth the Management and the "Sanghal rersdalities have to answer. May we ask the
managenent as o how the deeisicn of the Board has leaked to this gang of disrup-
vors even before 1t uas cfficially anncunced by the Management ?May we ask them in
21l humility whether the employecs will be far wrong if they conclude that thie
Management has colluded with these persons and announced the decisions of the Board
even before the bBeasd itcelf ainouneed them?

Besides, “hesc perscns imagine that the employees are fools and that they will be

misguided ani join the "Sangha giving wr the HMTEA. Howwould any worker believe

that & "Sabgha" which vas born day-befc re-yegterda;, submitted its (emands the next

duy, negotiated in Lhe afterncon, got a decision in the night and gnnounced it the
next morning? How cculd anyone e token in by this nefarious game? Is it not natent
and obvious that all this is a congbiracy of selfish iersons and opporturnists to
boost w: a rival Union, wecuken the sirungth of the HMTEA and achieve ‘he ¢nds of
the Management, Lot employees pcemder over this mabter and give a fit ing  repl;

‘e the cdisrurtors.

The victory wh.ihc has heen won is not duve to the SangL\but due to the wnity
aid strength of the worlers of HMT, It i also a victory for the F'il'Ha which
stensored tioe denancs, and has tirelessly £ouzht to achieve the dame during the last
iz moanths, Iswever we have yet to achieve manJ other demands. Let us nce again
pledge not to give room to the dicruptors and opportunists. Let all enoloyees stren-
sthen the DML and march forward.

—_—

————

YTSAT | SaR S
GLERAL JO00T £TING

100 Uile D5t TU

o of tho Gienral body of the MMIEE will be nild on
Uise WE-G-129 ot 20 hUH, 2l

Byt %
lGT will be anncunced latcer,

MUSTER STRCHG AT (7L VEETING AMD DEFELT YEE GIME OF
PISRIZTORS.

wtrttansptfa
K.M.Muniyappa

hsst. Secretary
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BULLETIN NO.16. ‘//// )
HINDUSTAN MACHINE TOOLS FMrLOYELS! A.:S&QIATION.

GIVE 4 FITTING RePLY TO DISRUPTORS//
¥ MAKING THE BeW.l'IT CINEMAjE;@W A THUMPING SUCCESS:

Friends, \ 7
\_/—

The disruptors of the Unity of workers of H.M.T. are continuing their
nefarious activities, They are, it appears, forcing employees to join the
stooge Union, Their game is somehow to see that the H.M.T.E.A. is weakened
and they achieve their black objectives,

“ou all krow the harm done to the employees by a rival Union, Both from
the point of view of defending this national industry and developing it and from
the point of view of defending the interests of the workers a rival union is
harmful. It is criminal to have such a rival union in a industry where the Scheme
for Workers Participation in Management has been introduced, It is doubly
criminal since thege "Gentlemen" who speak of democracy are not prepared to
follow the democratic procedure of rectifying the mistekes, if any, of the
existing Association, changing the leadership if necessary by means of electiong etce

Considering the danger to the interest of the workers and that of the
industry,; we urge upon the employees to stand by the Union and give a flttlng
reply to the disruptors. Give aaflttlnb reply by not going to the rival Unign,
Give a fitting reply by joining the H.M,T.E.A. and also strengthening it inall
ways. We are extremely happy thgt the xvtlsan Trainees who got their arrears
recently have shown their confidence in us in an abundant measure by contributing
liverally. We thaniz them wholeheartedly for this. In order to further strengthen
our Union funds, since a case is in the Court and since we have several tasks to
discharge to the employees, we are conducting a benefit-cinema show "DO BIGHA ZAMIN"
on Wednesday, 17-6~59 «t 10-30 A.M, at lUew Opera Talkies, Already many have
purchased tickets for this shows This 15 not encugh. We request many more to
purchase so that the hall is packed to cepacity. Let us show our confidence in the
Union by purchasing the ticket for this cinema show. Let every body know that
o mloyees! confidence is not shaken because of their machinations. Every ple you
pay will help te strengthen the Union. Every pie you pay will help to defend the
interests of the employees. Every ticlict you buy will help to fight-the disruptors
and strengthen the unity of the workers, Rush to the Benefit-ghow. Make it a
resounding success,

—_———— = — o—

ANNOUNCEIMENT

It ie hereby informed that the General Body
Meeting due to e held on 17-6-159 in the evening
has been postpcred, W will intimate a further

date .
——————— W ——— .‘___
ﬁ?’ a@&%
! P T \ k)
Dated:16-6-'59,. | (A.B.Bhattacharjece)

Bangalore,. ) SECRETARY,
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Friehds,

a11 ejeé'of-the employees have been on to-day's Tribunal Prgceedings,
since every one expscts that there might be a settlement on some issues.
As decided by the Executive Committee and the General Body Megtlngs of thg
'MTEA we agreed to the proposgls of the Management as per their ngtiflcatlon
dated 10-6-'59 in'findl settlement of_three‘ifsues,namely (1)d:aSl€ Wzi?s
ii) Ni llowance and. (1il) -leave Faoilities. According to. this
gié)iﬁ%fggmgbégttﬁg‘bgger magg éy t%e Mansgement an interim aggggkw}lllpe

Passed. by L ) AR IR ‘ o SR RS
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. - HINDUSTAN

MACHTNE TOOLS EMPLOYEES!. ASSOCTATION, -

. Datedzzé;é-‘SQ.
- Friends,

Al eyes of the employees have been on to-day's Tribunal Proceedsings,
since every one expects that there might be a settlement on some issues, As
decided by the Executive Committee and the General Body Meetings of the HMIEA
we agreed to the proposals of the Management as per their notification dated
10-6-159 in final settlement of three issues, namely (i) Basic Wages (ii) Night-
Shift illowance and (iii) Leave Facilities. According to this and in terms of
the offer made by the Management an interim award will: be pasged: /

| (el ey

Vice=- sident.,
|



T'Bulletin No.18.

HIMDUSTAN MACHINE TOCL, mMPLCYRERS' a5, CCTIATION, . —

(Teg.1l0.120) //,/’/

_~Dated:ath July 1959,

Friends, ‘\n_m’//

We have already spoken to you about the decision in the Industrial
Tribunal regarding the interim award on Basic Wages, Night Shift Allowance
and Festival Holidays.

In regard to the above, again false allegations have been made by the
so-called  3arngha. They again seek to put the blame on HMTEA., All those
employees who were present are witness To what happened. Is it not a fact
that MMTEA stated that anything granted should be unconditional? " Is it not =
fact .that we urged upon the Managements representatives to pay night shift
Allowance with retrospective effect from 7-1-'59 and also settle only festival
holidays and not the entire leave facilities? Every one knows that it. vas
the Managements representative who could not see his:way through:to agree to
our suggestions., Even now we urge upon the Management to concede to the
genuine desire of the employees to pay Night Ihiftv Allowance with effect
frOm 7-1-'59 and 12 Tegtival Hollday - ii=’g

These dlsruptors think thuf ary stick is good to beat us with, But 1e&%
them understand that what they are stating are just "Geobelmian liesg" and
nothing else, We know that the cmployees are not at all carried’ awey by
mal-propaganda or slander. Iet the employees know that even they called
themselves as defenders of the workers intercsts, the "Sangha" is itgoelf
splited. Let them know that due to their quarrel a third union is «lso in
the offing, It is said that “"thieves fall apart". The same is the ‘ate.
of the disruptorz and the came disruplors are tvalkinz.about the uniiy df
workers.,

I'Inl‘do T. Enilg ZIND.‘;BJ;D:

WP g f'.".‘u,.
(%.i.funiyarpa)
Asst. Secretary.

H, Bz~ Pleaue cir culate among all your colleagues,



Bulletin No.,19.

UINDUSTAN MACHIUE TOOLS EMPLOYEES! ASSCCIATIONb//”’//,
(Reg.Ho.120)

Ddated:9th July 1959,
FOIL T, PROVQCATTIONS CF_?ﬁﬁ/E;SRUPTORS!

0=

Cur Association has been consistently working for the interests of the
employees in peaceful, constitutional and democratic manner. Oub of the 7 demands
referred to the Industrial Tritunzl 2 demands have already been settled and the
rest are pending settlement, Further we have decided to approach the State
Labour Minister to decide about the rest of the 16 demands,

Fricnds,

But at this very movement some pergens are trying to disrupt the strong
unity of workers. Some persons belonging to the rival organisation are reported
to have attempted.to assault Sri C.3.Ready a member of our Executive Committee
on 7-7-'59, It is a most reprehensible act and deserves %o.be condemned by all,
It shows the utter bankruptacy of the rivel union and their sorry~plight. It
shows that having failed to win the confidence of the workers they are now resort-
ing to physical attacks on the trusted leaderc of the workers.

While strongly condemning such goonda attacks, we wish to warn them that
it will only increase the Zornfiderce of the employees in the H4TEA and its leaders,
.
it the same time we appeal to the workers not to get provoked by such
attacks. Let us face these provocations and attacks boldly and patiently. Let
ug defend the unity of the workers and strengthen our Association in the interest
of the workers and the industry. That is the fittest reply to these disruptors.

H.M, VB, A, Z2INDIB.D | R
LOHG. LIVE WORKING CLASS UNITY § §
o e PVRsipen oo
(K.MMuniyappa) /
Asst. Secretary.,

Pltase circulate among sll friends.




Bulletin No,20,
HI1DUSTLN MACHINS TCCLS EMPLCYBEES! ASSOCIATION,

(Reg.No.120)
- - Dated338=T-159,
-
# RmCOGNISE HMTEA, _ o
# RESTCRE FACILITIES 70 UNION., STOP HiARASSMENT,
% SUTTLE PhodING DIMLEDS A

-

Friends, \\#’/,/"

Tou are all aware of the three ;sques which have been.settled in the Tribunal.
We are hapry you have already received ine first instalement of arrears and the Second

instalment is duey Ve learn it will te istributed shortly.

While some of the demands are settled there are still 4 issues which are pend-
ing adjudication and the rest about which no settlement has becn arrived ats In the
Tribunal, while we¢ have alrcady submittcd ocur claims statcment, the Management has
taken time till August 3rd to file their ccunter statement. About.the other ungsettled
igsues the General Body has alrsady decided to request the Minister for Labour, Gevernm-
ent of Mysore to use his. good officesio scttle the lssues. The Union ig already rmoving
in the matter

The Joint Council of Mandgement mct on 30th June 1959, On that day the hoildape
for the coming six months were finaliced. = The Joint Members in vhargo of the suggestion
3chemc hed submitted a draft suggestion scheme which was forwerded to the Mafhgement
for finalisation and implementation,  esides we have alsc urged upon the Management
to sec that Shift timings about which : decision was taken by the Joint Council long
back iz implercnted, We have rcecived . reply about this and we learn that shift Limings
will be changed shortly.

Recently, the Lgtimatcs Cemmittee £the Parliament visited our factory. On
their desire to meet represcentatives orf IMTEA, Shri K.M.Muniyarpa, our hAgsistant Secretary

met them and appraised them of the situation in HMTEA, about owr demands,Manapements
attitude ctce. ‘

In the meantime the attitude of the Management has beer one which is not conducive
to the dcvelopment of healthy rclations betweon the employees and the Management, Firstly
the active workers cf the union including Fxecutive Committee 1embers and Office-bearers
are under mary restriction: and it is learnt that come Managers and Officers of the
Company behave in a very bad nanner with these employees. On the other the facilities
which had been given to HMTEA, Phcne, Tyansport and accommodaticn for Gereral Body meel-

ings have been denied in recent days. Thirdly discrimination ngainst nicn lLotivigts
in the maticr of promotions ete. is also cbserved. The case ¢l Come5.K.Barerjee, Treasur-

er iz proof of the same. 1llot satisfied with this, the Managem . nt has issuwed warning

notice tc Sri Gopalakrishna on the allzgation that he was selling Cinema tickets in aid

of HMTEA, While such unhelpful and positively harmful acticns aro persuced on onc side,

on the cther the rival unicng which heve sprung up like mugh r omg have been carrying

on nefaricus agtivities, They are spreading 2ll sorts of canairds and slanders against

the HMTR.. With the help cf som: officers they are foreibly taking elgnaturcs on some

forme purported te be crrolement forme and are threatening those who Jdo not cign. In

particular we have received aseveral rovorts from tlhe Transpert Department, P.R.O's Office,

Horticultural, accounts, Standards & Dosign Office, Spores, irconing Ipspection, Scrap-

ing in Assembly and Walcr Supply Devatant that cticmpts arc made for getting sipgnatures
orcibly for the rivel union, It is also learnt tbat false promiscs of promotion and

other temptations are being made to enployees by some pergons for joining the rival

unicn, It 1s a matter of regret that wille these activities hich are highly detrimental

tn the interests of industrial peace wund harmony arc poing on., the Management is just

:Winking at them,

L

FTO.



Page.2,

The game is very clear, It7is in crder to weaiken the strength o
and the HVTEA and achieve the ends of self-interested persons that al
are taken recocurse ta,

hig t;e W K0
L such thiungs

The cmployece have to give a fittiné reply to thesc machinaticns of onporbunistc
ard disruptors. Iot us be clear that unless we fight against harasszent, vietinl o-
ticn ete, and for rccogniticn of thu MMTEL, the intercste of the empTOVC‘u viil 93
Jecpardised. In the intercstc of the irdustry, in the interests of the emnlov:i:s
we/%rllg ¢nough pressure on thne Mangomeﬁt to recognise HMTEA forthwitin,
slogan,"Stop harasoment” "Reecgnise the Union", "Seittle Pendinr Demanis®

>

gverywherc, go that the disruvtors can be shown their place.

Ve also appeal Lo all employecs not boe get perturbed at ‘the tactics oo o 1o

of the disruptors.. Let us keep them at the distance at which they have wr o i ool
* Further we alsc appeal to all enployees te meke a drive for membszcoliy oo
TEL.- Because it is only on the basis of the solid strength of the eﬂolr7cc; S O L
threough membership of HMTEA, can we win our just demands and win recogoition. - Yiu

are getting your arrcars next month, - app&al tc yeu in this month 2 Auga-t 1o
a full scale drive forf membership of MTREA,

#LL INTO TEE HMTEL .
»LL FO2 RECCGYITION CF HMTEA | |

3 Y
LLL FO2 SETTLEMENT OF PLUDIN” DEM.NDS ¢t L
. b I ik . L 1 !‘f...
(K.L.Muﬁlv¢ouw,
Assistant, crelary,



BULLETIN No.21. A
HINDUSTAN MACHI:E TOQLS LMPLOLEES' AS3CCIATION.

Rep.No,120)
( ? ///,/" Bangalore,
Dated: 3-8-1959.

% .LL SUFLORT TO THE NaTIOHAL FEDERATECT OF ILT.L (oD EIGLIELRING
WORKERS OF INDIAL S

# GELK..WTE LUGUST 21, AS "ING

(GRING WORKERS DiY" 11

£

Friends, \

You are all aware that in accordance with the decision of the General Bqdy .
three representatives, namely, Cems. M.S.Krishnan, iie BeBhattacharjee, and S.K.Banerjee,
went to Calcutta to attend the Hational Conference of Engineering Workers held ‘on,
10th, 11th, and 12th July 1959.

This Conference is unique and historic., To this conference came 950 delegates
from all over the country. There wcre 8 representatives from Karnatsk, It was
presided over by Com.S....Dange, M.P,, General Secretary of the LITUC. The Confgrence
was inaugurated by Com,Jean Merrilier, from France, Gereral Secretvary, International
Federation of Mctal and Ingineering Workers. Several Forecign Delegates from USSR,
Korea, etc, could not attend due to denial of visas By the Government of India.

Inaugurating the Conference Com,Jean Merrilier spoke of the present position of
the Engincering liorkers in the capitalist and Socialist Countries. He stated that
while in socialist countries the standard of living of Enginecring Workers is improv-
ing, in the capitalist countries the workers are forced to face, retrenchment, wage
cuts, uncemploymernt etc, He appealed to the Engimeering Workers of India to be united
to fight against capitalist offensive, for defending the industry and the workerss

Com,S..:,Dange, in his presidential address lasting for more than 3 hours spoke
of how the Engineering Industry ic developing in the country, in the recent period
with facts and figures. Welcoming this development of the Engineering Industry which
is stressed in the II Five Year Plan, he pointed out the difference between sociglist
aid and capitalist aid and how the socialist aid is wholehearted, He desired that
more such industries, particularly Heavy Engineering Industries in the Public Sector
should develop, He appealed to the Engimeerirg workers to strive for the defence
of Public Sector Industries. Speakirg about thc conditions of workers, he stated that
in Engireering Industry while the profits and production are increasing enormously
the wages are in no way commensuratc. He said pmorallyand eccnomically the Engineering
Workers are entitled to a bethter dcal and urged on Governmenh to setup a "Wage Board"
for the Enginecring Industry, He appealed to the Enginecering lWorkers to come together
as one man to fight for the defence of the indugtry and also of the workers,

Come M.Ilias, M.F., Convencr of the Preparatory Committec submitted a report
on the Engireering Industry, its growth and development, the workers conditions,
attitude of Government, position of the Trade Union movement and appealed to the workers
to unite. The report of the Convenor was discussed by the Conference, Several delegates
spoke on this report and gave rich material about their experiences in cach place,

It was decided by the Conference to amend the repert by incorporating the suggestions
of the delegates.

The Conference passcd several resolutions pertaining to the industry and
workers.s The resolution on Wage Board urged upon the Governmemt of India to immediatcly

~constitute a wage Board for the Engineering industry as accepted at the Nainital
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Triﬁar%ite Conference, to recommend proper Wage Scales and grades for the different
clagses of employees., By another rcsoluticn, the Conference pointed out the _
importance of the Public Sgector Industries in the economy of the country, the attem =
to sabotage or hamper its development by the Private Sgetor and appealed to the
Engireering Workers to defend the Public Sector. 4 resolution on the Machire Tool

Induptry was passed which stated the important position of this industry, the obstacles
in its development and the necessity to overcomc them. Resolutions on Small Scale

Engincering Industries, on Trade Union rights and Code of Discipline, on time and
motion study, Productivity and raticmalisation etc, were also passed by the Confe:ence.

The draft constitution of the Wational Federation of Vetal and Engineering
workers of India was discussed and adopted.

In accordance with this comstitution the Cffice-bearerg and Executive Committec

consisting in all 51 persons were ¢lected, Com.S.A.Dange, was elccted as President
and Com.M.Ilias, as General Sgcretary. Lmeng the reprecentatives from Karnatak,
Com, M.S.Rama Rac, President, Bangalore District Engineerirg Workers Union wasc elected
as one of the Vice-Presidents, Com.,M.S.Krishnan s one of the Sceretaries and Coms.
LeB.Bhattacharjee and Thrumal Rao (imco Battery Emplcyecs Union) as Executive Committee
Members. The newly elected Executive met after the Conferenceand resolved to celebrate
august 21st 1959 as "Engineering Workers Day" to urge upon the Covernment to corstitute
a Wage Beard. On this day the 6% Lakh Engircering Yorkers will be mobiliszed all over the
country to voice forth a single demand, In Bangalore also, let us join with the other
Enginecring Workers and demonstrate our solidarity, unity and support behind the demand
for Wage Board, Let us strengthen the llational Federation of Metal and Enginecring
Wcrkers of India,

’ AND -

LONG LIVL THE UNITY CF MET.L/ENGINELRING WORKERS !

LONG LIVE N,F.M,E.W.I 1t

/
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(LoB.Bhattacharjee)
Secretery.,
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HINDUSTAN 1isCHINE TCNLS_MMPLOYEES ASSOCIATION
(Reg. lc. 120)

¥  DOWN WITH URJGST VICTILIISAT LG OF SHRI. C.S, HIDDY |
w8 ReINJSTATH SHRI. (.S, REDDY (!}
oWt STCP VICTIMISATIOH, HERASSMENT RTC, AGATNST ASSOCIATION
ACTIVISTS....
medd ALL LHPC HMTEA TC FIGHT VIO [MISATION, 10 WIN DEMANDS 1111

-Friends,

Come C.S.Reddy a member of he executive committee of the
hssociaction has been dismissed today by Uhe ranezenent on the allega-
tion of discorderly behavicur and incibordination.

Thie high handed action of 1hc management has come in the wake
of the harassment, discrimination et:,, that has been going on since
the lact two or three months, It hus come in the wake of the extremely
provocutive, unjust, and authoritarian attitude of the management x
against the employees by giving warning notices, by parading the
police inside and cutgside the factor: etc. It has come in the wake
of extreme res trictions against the workers in the factory, which hags
gone tc the extent of not even allowing the workers vo talk casually.

This action is an attempt not only te victimise leadidp workcrs

of RMIEA but the game of the managerent to weaken the unity of the
emnloyces and to deny our ust demands, We strongly condemn this action
of victimisation of Cowm. C.3.Reddy. We strongly protest against the
unjust aetivitiecs of the wenasgement, We alsc wish to warn them that swuh
unjust acts will net be tolerated by the employees. In the nave of
vease in the Industry we aopeal to Tie managerent to withdraw the temai-
natlion ictice of Jom., C.0.V2ddy and ake him back te work immediactely.

LTS EN

The ewployecs of Wil will v itler.be surprised by this action

nor dexocraliged becavse it ig the sz ¢ old game of alli managements reype=
ated in T, Ve grpesl to the emplcrees nob t@ get provoked at this
action, The fssociation will do all its best ”or getting Shri C.S.Reddy
re ilota :eds  Let us strenghhen the Ao :uclatlon utlli further. Iet uws all
march together as one man ‘al

bur@as ent, discriminaticen

inz ke in larce numberg She mactinc b“o cmplbxge on Sunday the 9% h
fupugt 12859 ot 10 LM, onposite fhe | ssocigtiocn Office,

#% LOHC LIVE PTEL 1]

s LONG LIVE UATTY OF RMFLC:ZES OF IMT 13

1
.
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HLDUSTLAL MACHTHE TOOLS HYFLOL Bns! ASSOCIATICH,

(Regz.llo.120) .
= Date:15-10-159,
' Jalahalli P.O,
Dear Friends, Bangalore,

The fight for recognition of the EMTEA, for wining the demands that
have been su'mitted to the Management is being carried on by us increasingly.
In respect of 1he demands, we had several discussions with the Minister for
Labour, Government of Mysore, W: have urged upon him to intervene and try to
settle all outgtanding disputes. We have also impressed on the Mimister about
the deteriorating position in HMI', the unfair labour practices of the Mamage-
ment and the violation of the Code of Discipline ty the Management. Any
Goverrment with an unbiased outloock and with an understanding that industrial
relations in Pyblic Sgetor Ipdustries should not be marred in the interests
of the nation will intervene and try to iron out. differences. We hope the
Mysore Government will congider tle serioug position in HIT and do the meedful
in the interests of the employees.

ipart from discussing with the Minister, we have also submitted a lengthy
szemorandum on the situation in T to the Chairman, Board of Directors prior to
the Board Meeting which was held on Sentember 26, 1959. In this memorandum,
apart from reiterating our demands, we have urged upon the Loard to corsider
certain immediate proposals. W, have asked for (1) Revision of Wage Structure
of Clerks, Ditto-operators & laneo Operators, Comptists, Drivers and Semi- ™
skilled Workers, as in ITI (2) Reduction of the Bond period of Artisan Trainees
from 5 years to 3 years and fixing them up in suitable grades as in ITI etc.
etc. We have also explained with facts the wnfea r labour practices and
violation of Code of Discipline by the Management. Our desire to function
the Joint Council and the Managements attitude of non~co-operation has also
been brought to the motice of the Chairman. We are not aware as to whether
.the Doard has considered our proposals ard the Memoramdum or not. Till now
we have not received any reply from them. If the Board has not considered
our proposals we will be forced- to come to the conclusion that they are not
interested in sottling the disputes and coming to an amicable understanding.
W, once again urge upon them to consider dispasscionately the deteriorating
industrial relations in the HMT, and how it will effect the fair name of
IMT if it worsens further., Iet it not be told by the pcople of the country
that the employees and the industry have suffered due to the default of the
Management and the Boarc.

The disputes in the Tribunal are being heard. We have 1ot in covidence
in Sri Igbal ¥han's casc. We are to let in evidence further in the cases of
Sri Igbal Khan on 19-10~59 and Sri C.S.Rgddy and P.V.P,Waidu on 23-~10-'59.
The Main cace, namcly demands will be taken up on 19-10-1'53. Ve arc to let
in evidence on that day.

There are also several individual and collective gricvances which
have arisen recently, one such is the manner in which the Management has been
asking the employees who arc sent for further Training as Milling Machine
Operators etc, for executing a bond for 5 years. It appcars that this sigh-
irg af a fresh bond does not apyly to Artisan Trainces who have already given
a bond, but that it applics to the rest of the employces who have been selected
for training. : Whatever the argumonts arc, the starmd of the Mamagement amounts
to asking for a bond from an cmployecc who wishes to better his prospects by
Training and Bromction. Thic action of the Management is highly unjust and
we hope the Management will not ingist on execution of fresh bonds by the
employecs. You are all aware one of the demands submitted by HMTEA is that no
3onds should be asked on promotion. The Management had agreed to our ccnten-
tion during negotiations., Now they secm tc be going back upon what they had
agreed to. The IMIEA cannot but protest againgt such attitude.ﬁ

ps
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_ Though the IMTEA has been strictly adhering to the Code of Diseipline
and has been extromely patient, it is a matter of regret thce Management has not
changed its attitud=., On the other hand further conspiracies are being hatched
to smash the IMTEA, The other day, the Assistant Secretary of the HMIEA, Sri
K.M.Muniyappa was suddenly transferred from the Stationery Stores Soction inside
the factory to the Civil Engineering Department outside. This action is taoken
with the ulterior motive of seeing that the office-bearers of HITEA are kept
away from the mass of the cmployees, and thus see that the HMTEL is weokened.

Or else how can one explain the fact that while our office-bearcrs and active
workers are frowned at, the office-becarcrs and even the legser fry of the Rival
union, the Karmika Sangha are allowed to conduct group meetings, confercnces etc,
right irgide the ATRO's Cffice, the Personnel Department etc, c¢tc? How can one
explain the fact that the HManagement winks at the Karmika Sanghe men, who go
about forcibly ccllceting signeturcs durirg working hours inside the factory,
while ths HMTEA ectiwve workers are shouted at for even moving about on normal
work? Wg onzce again wish to emphasise that the earlier the Management gives up
partisan outlook, discriminalion and unfair labour practices thic better it ig,
or else it is bond to boomerang agairst them ultimately.

The Karmika Sangha in its turn has also been holping the Mamgement to
further divide the worcerc and: protect their inmerests., Failing; to cow-dowm or
brow~beat thc workers ani the HMTEL, the Karmika Sangha men have begun to take
recoursc to geondaism azainst our werkers and members as was evidenced on Sunday
4th Octcobur 1959, when they beat.up some of :our members with the help of +hired
geendas. Hewing dons tlhe dirty job, they are not even ashamed of speaking“of
high prirnciples and uttering tissue of lies. What else does their Bulletin No.12
contain? IU &3 rnobt worth the ink on the paper to answer every word of what is
stated in tnzfr Dllelin. Every honest employec who has eyes and ears knows for
a fact thot it iz the Kawunika Sangha, who unable to get support of the employecs,
had hircd goomdas for thoir nefarious activities., 411 know that long before the
Karmika Sangha thought ¢f conducting a meeting the HMTEL had decided in its Exescutive
Committee to nave growp meetings in various parts.of the city including the colony,
This had alsol Leen anncuszed thlrough our 3ulletins. Under such circumstances how
call any persch be teken in bty the vile slanders and goebellsian lies of the Rival
Union? Let all empl.iees wake up to the dangerious situation that is developing
and cry halt boldly to the Jdisruptive tactics of the Rival Union., Let them streng~
then the HMIEA furller iy enrolling themselves as members in larger numbers,

In unity lieg owr =irength.

M. S.KRTSHNAN,
( PRESIDLNT)
READ AND CIRGUIATE,

d——p—it
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LOK SABHA SECRETARIAT

Parliament House,
New Delhi-1,
19th August, 1959

No, 446~ T(I)/59 Sravana 28, 1881 (Saka)

0TI CE

)
&L sitting of the Business Advisory Committee will be held
at 4.00 P.M. on Thursday, the 20th August, 1959, in the Speaker's

Chamber to consider allocation of time for Legislative and other
Business.

The Agneda for the sitting and Memoranda on Bills are
enclosed. . '

B.B. TEWARI,
UNDER SECRETARY,
To

All Members of the Business idvisory Committee

No. 4h6-T(1) /59 19th August, 1959
Sravana 28, 1881 (Saka)

Copy forwarded to Shri Upendranath Barman, Shrimati Renu
Chakravertty, Shri J.M, Mchamed Imam, Shri C.R. Pattabhi Raman,
Shri Tridib Kumar Chaudhuri, Shri M.,R. Masani, Shri Naushir

Bharucha, and Shrimati Parvathi M. Krishnan, M.Ps. with request
that they may attend the sitting.

B.B. TEWARI,
UNDER SECRETARY,



BUULITESS ADVISORY COMMITTEE
. /"—‘
AGENDA L
&
20TH AUGUST, 1959 P

Allocation of time %o the follo;}ng/;;ems of legisla-
tive and other business:- - '

Tims recommended
by Government.

(1) The Andhra Pradesh and Madras 3 hours
(Alteration of Boundariles) Bill,
1959, (Consideration and pagsing)

(2) The Prevention of Cruelty to Animals 4 hours
Bill, 1959 (Motion for concurrence
in the recommgndation of Rajya Sabha
for reference cf the Bill to a Joint
Committee).

(3) Discussion and voting on the De¢mands t hour
for Bxcess Grants in respect of
Budget (General) for 1956-57.

(¥) Discussion and voting on the Supple- 2 hours
mentary Demands for Grants in respect
of the Budget (CGeneral) for 1959-60.

*®(5) No~Day-Yet-Named-Mction to be moved -
by Shri K.T.K. Tangamanl regarding
the Annual Report of the Hindustan

Machine “Tools rivate) Iimited for

the vear 1 - laid on the Table
of the House cn the 22nd September,
1958.
®(6) No-Day-Yet-Named-Mction to be moved -

by Shri K.T.K. Tangamani and others
regarding the anmial Report of the
Hindustan Machine Tools Limited for
the year 1§§§:%9 1aid on the Table
of the House on the 6tn August, 1959.

(7) No-Day-Yet-Named-Motion to be moved -

by Shrimatl rarvathi M. Krishnan
and others regerding the Anrdual
Report of the Employees! State
Insurance Corporation for the year,

4 1§5§;§§ along with the Revised
Estimatos for 1958-59 and Budget
Estimtes for 1999-60, laid on the

Table of the House on the 14th
August, 1959,

Short Notes on the Bills mentioned at Serial Nos.
(1) and (2) are given in Memoranda Nos.14%9 and 150. Points
indicated by Members on the No-Day-Yet-Named Motions mentioned
at ‘serial Nos.(5) to (7) are given in Appendix attached,

E NEW DELHI,
The 19th august, 1959.

* Both these motions can be discussed together,
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BUSINE§S’ADVISORY COMMLTTEE

(’//,/’// MEMORANDUM NO, 149

_THE ANDHRA PRADESH AND MADRAS (ALTERATION OF
BOUNDARIES) BILL, '1959.

1, Objects and Reasons:

2, Brief History of the Bill:

3. Noe Of pages in the Bill:

4, No, of clauses in the Bill:

5. No, of amendments:

The award of Shrl H.V, Patasksr
who. mediated in settling the bounda-
ries of the States of Madras and
Andhra Pradesh was accepted by the

. Chief Ministers of the two States on
* behalf of their respective Governments.

Accordins to this award 318
villages.and a small -forest area will
be transferred from fndhra Fradesh’
to Madras and 151 villages will be
transferred from Madras to Andhra
Pradesh.,

The Bill accordingly seeks to
provide for.the alteration of bounda-.
ries of the States of Andhra Pradesh
and Madras and for. matters connected
therewith in.order to give effect to
the award. !

. The Bill was introduced-in-lok

Sabha on the 12th August,.1959.

i,

§ﬁ-ciauées
6 schedules

6. Time recommended by the Government: .3‘houfs

7. sny other specia] feature:

L

MEMORANDUM NO.150

THE : REVENTION OF CRUELTY TO ANIMALS BILL, 1959,
MOTION FOR CONCURRENCE IN THE RECOMMENDAT&ON OF
RAJYA SABHA FOR REFERENCE OF THE BILL TO A JOINT

COMMIT TEE
1. ije&js and_Reasons:

-Biswase

The object of the Bill is to give
effect to those recommendations of the
Committee for the Irevention of Cruel-
ty to Animals which have been
accepted by the Government of India
and iIn respect of which Central
legislation can be undertaken.

Besides declaring certain types
of cruelty to animels to be offences
and providing necessary penalties for
such offices and making some of the
more serious of them cognizable, the
Bill also contains provisions for
the establishment of an Animal Welfare
Board with the object of promoting
measures for animal welfare,

% =



3., No., of pages in the Bill:

2 = .\_

. 4Frovisicn is also being made k\\,
for the establishment of a Committee

to control experimentation on animals
when the Goverhment on the advice of
the Animal Welfare Board, is satisfled
that it is necessary to do so for
preventing cruelty to enimals during
experimentation. The Bill also contains
provisions for licensing and regulating
the training and performance of animals
for the purpose of any entertainment

to which the public are admitted
through sele of tickets.

The Bill was introduced in Rajya .
Sabha on the 13th March, 1959, and
motion recommending reference of ,
the Bill to tne Joint Committee of the
Houses was adopted by that House on
tha” 13th August, 1959, The message

. was reported to Iok Sabha on the 17th

“august, 1959.
i

18
%, No, of'clauses'inithg.ﬁlll: LO .
5. Nos_of amegégentsx - =y o
6, Time recommendated by Government: -4 hours’

7. Any other special feature:

NEW DELHI,
The 19th ‘August, 1959.

S
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- APPENDIX

The points indicated by members for discussion on the:

No-Day-Yet-Named-Motions included in the agenda for allocation

of time are as follows:-

1e Annual Report of the Hindustan Machine Tools

ate).

Iimited for the vear 1957-58.

-~ (1) -

(1ii)
__(1¥)

2

Present Filnancial position of. the Company
and. future plans for development.,

Schume for participation by labour in the
management of the Hindustan Machine Tools
(Private) Ltd.

Conditions of workers.

. Prospect of .increased producticn.

innual Report of the Hindustan Machine Tools Limited

for the year 1958.59,

(11)

(iii)

(v) .

(1)

® Over-fulfilment of original targets of

production of lathes, milling machires
and radial drilis.

Need for further diversification for
production of cheaper lathes,

_Need to discontinue royalty paid on
the manufactured lathes.

- Working of the scheme regarding the

workers! participation in the industry.

Need to increase the number of trainees
for whomt training is provided.

Je Annual Report of the Employees! State Insurance
Corporation for the year, 1998-59.

(1)

(11)

(iii)

(1v)

(v)

=Biswas-/19.8.59

BV
L { /bg,

rrogramme regarding implementation of
Employees! State Insurance Scheme and
nature of agencies set up to execute it.

Delay in extending the Scheme to more areas.

Need to construct Hospitals in adequate
number and to extend the benefits to the
families of workers in all centres.

Need to increase the number of digpensaries.
and plan for control of epidemic diseases,

Need to expedite the pnyment of dues to
members and to supply patent and other -
costly drugs to Hospitals,



HINDUSTAN MICHINE TOOLS EMPLOYEES ASSOCTATION.
(Rog.No.120) '

Jalahalli P.O.
Bangalore, dated: 14-8- 159,

NOTICE

On the occasion of the "Independence Doy" celebrations, National
Flag will be hoisted at 9-30 a.m. on 15th Lugust 1959 in the Tnion Office,

all our actiwve workers are requested to attend the coremony.

G- 11 My e P
(K.}, Mandyappa) ' 1
Assistant Secretary,

LS
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