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B. S. Dhume BOMBAY 12.
Mrs. I-'hina Gavankar .
Ref. No. GEEU/ Date_2¢th Jan,
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: The General Secretary, :
All India Trade Unlon Congress,
4- Ashoka Road,
New Delhi,
Dear Comrade Dange,
Only rlast week, I have received a letter the
Com.G.Adduccl, the Ceneral Secretary, T.U.I. of Metal
and mngineering Industries, from ° raha with a cony of
the letter addressed to vou and an Appeal adonted at
the last conference of the same.
You must have also received the same, simul-
taneously, if not earlier, .
[

Kindly let me know what 4% exactlv to be
done in the matter. Meanwhile, I am getting the npcoal
transiated into three languages, Marathi, Eindi and

Malyali.

'Greetings.

Yours fraternally,

o Lioan

b ™
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CEl r.. SECES ﬁf)i.

ENGINEERING EMPLOYEES" UNION

25, Dalvi Building, 2Znd Floor,
Poibaodi, Parel,

1958,
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GENERAL ENGINEERING EMPLOYEES" UNION

President : K. T. Sule E ' Office :
Gen. Secretary : Yithal Choudhari b 25, Dalvi Building, 2nd Floor,
Org. Secretary: M. V. Gopalan Poibaodi, Parel,
Secretaries: A. D. Gadkari . v)} _ BOMBAY 12.
B. S. Dhume i - S{ )
Mrs.Maina Gavankar . )

- = i _(‘c T ]
Ref. No. GEEU/ : -k Date -2¢2th Jan. 5¢g.

A

4~ Lshoks

New Delhi.

To

The Ceneral Secretary,

All India Trade Union Congress,
Foad

Dear Comracel)awia
f

Al Errnsgkulam, delegates re-resenting trade unions of
engineering werkers met and feormed a Qo-ordinating @onpittee
of feolliowing comrades to exchange information relating to
the working cenditicns of the Engineering Workers. It wes
then declded to prepare a cguestiornaire for this information
and send to members of the Committee, who then would send
it again to varlcus unions in their zones.

We further decided to pre-are a digest on the basis
of tris all-India Information and nrerare a draft te discuss
it in the Po-opdinating Cormittee to be calied sometime in
March-4-ril 1¢5%2: this to be followed u- by a comnrehensive
re-crt to be submitted toc the Secretariat of the 411 Indis
Irade Unicon €ongress for guidance later on.

Accordingly, I am sending a cony of guestionnaire to

- = = = you-for your informstion. -I{" you ~roc~ose to add or amend any-
guestion, kindly let me know with veour other instru ctwcps
if arly .

Creetings.

Enclo: 1. Questicnnaire. W L e s -
% WA, Aty P

2. Cony of letter A -
tec Co-orainating CGERE=AL SECEETARY

Comrittee
rembers, - f.T.0



CO-OEDINATING CCMMITTEE consists of -

@ N oD wn

. Com.

Com.

. Com.

Com.
Com.
Com.
Com.

41

T.H .Ganeshan

(Madras)

M.S.Krishnan (Banglore)
Satyanarayan heddy (Hyderabad)
Rabin Mukher jii (Calcutta)
All imjad (Jamshedpur)
K.T.Sule (Bombay)
Vithal Chaudhari ( -Do- )
N Al Gl D haytes C P .._1‘,;,{,.)
(Cen. Secy.)
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NOTE

HOTE;

b,

6.

What are your main comments

VO R I VI L L) /

L~
(a) hame and addres: of your Upilong ~
(b) wWhen was LU Cormed?

1ts (o) actual wewbership as on 31lst Jan,1258Y

(L) if your wolon is or industrial unlon, give the names of
factorles quwi yonur membership in eaclhy

(¢) tobal uwumber of workers in each factory or factories
Frow where nembership 1s nmade;

(d) membership of Lhe rival unions, 1f any(pive Lhe names
and atlfiftlation of Lhat Unlon).

(a) liow many workers are tbere in your area who are pot organls-
-ed under your tinlon®

(b) Of them, how many are organised snd by whom?(give thelr
utrenfln and affillation).

(1) Object of the above questions is to get an idea about
respective slrearth of varions trade unions and organised and
uncrganised vorkers in the Industry. You can add any Informa-
-tion, if not covercd by questions above in thls respect.

(Li)While supnlying above iaformation, please denote which
factories are in public sector,

-« B =

(a) +4nat are bthe wape scales lor the Tollowing categories of
workers? X .

(b) In what grades or classes (unskilled, semi-skilled etc)
they are usunslly placed?

(¢) Are they fixed by Award or agreement; give reference of the
same 1T published. If possible, please send a copy of each.

(i) Ulucksmith(lnclud 35 lorgemen, hammerman etc.); (i1) Car-
-penter, Cabinet maker, Pattern Maker; (iii) Machinlist(includes
Turner, Crioder, lillier, Shaper Bte.); (iv) Heat Treatment;

(v) “lwutrnplatw] (vi) Weldn)(lncludP“ Gas & Wblectric weldpr):
(vii) ,1tC1Flchn- (viii) Ln;raver- (ix) Draftsman; (x) Mill
Wrightb{incindes Bencn Fitt er, Jtter, etc.); (xi) Houlder and
Core-maker; (xiil) Sheet “Ptdl worker s (kills Tool & Die maker;

(xiv) nntoy Hechanle: (xv) Instrument Mechanlc (xzvli) Mazdoor and
Helper.

The above 1ist is not completc. It gives a few main catego-
-ries ve often cowe accross in our work among Ungineering Workere
Other categorles in your factories should be included,

The above information

should be supplied from as many
factories as you can.

on the queslion of Wage-3cales and
classification,

(a) Give correspending wape scales of the same categories
given above as prevalled in 1950-£2]1.

(b) Comparative figures

_ ol cost of 1ivind index numbers of
1950-51 and 1256-57,
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L ¥alftays (i pres ¢f Dearness AL LowWwalct prala ,H'!
e ’ -
[ wl ) e

LI L/l

Infopmabion i Lids cacst on 1s reguived Lo sbaidy Lhe

i i Vot ronld owcen of the workors dnriag Last b
Yeuwrs . w T . bstantiabe Lds by plving wore nseful pate-

vial an Ll res;eel

(20 Sree trare baoenllve o Credducbion Borms or pice2 rale
sohicnies [ Dipher productiont [0 so, please glve detalls
and Lresre petalionsiily LF any ,uwith the wge scules,

(L) Dawr oameei pene dees an onsbilled worker,/semd =skl Lied vorker
Auilie i ¢ oo and an aversy ¢ Wworker carn due Lo sueh
selu e .

(¢) arc lue 5 honen awarded, sebbled with Unlons or unilaterva-
-4y enlorcody

€43 " onee foood Lo 1 Ferance o Lone copy LV possibile of any
1

2 Geirenes,

G Uaa Lz B aty rabionalisablon o subomaticn in work,

ATy ioe ol Tnecoasing workly; Lenpe lnbroduced?
fad Give 0ot am e b effeel upon () Buployeant, (b

Wor tooo, (e) e dings and owd) Troduetion,

(o) Dy spee . o of anboinhion or rablonatisablon; has there
ween ans e ase e acodouetion belweeo 1050-51 and
A S i ge Jloares and reasols.

{2} el Votee copsog icesy L0 any, ol hisher proguetion

o anete, e cheges o anbenablon beer ocn worliees nealliy,

at b o Lobila e,

t
P decm o ahio hely deori be Lbiso(Thls should dnelnde
intrppation aloul dncidoce of accidents ).

— 0

Give Iinteroaalion cbhoul LB o] Lowing:-

() Grabulbty cohomdg
(hy tald ldooys ina yewr
(el beavo pale o, el rivilege Leave, Casual Leave and

O I [hmeaes,
(G) nllovaner s oo, AbLohoan ce allovance, Hoeavy work allowap

~ce, Higit ¢b AL alloveoce, Onldoor allow.mee, icting
2d Lowance (.

-1 . L ' B lAMkLJ,

(¢ dow 1o Lo 1abe of dewrness allowance [ixedy iIs it kimitded
with Cost of Living Index and pay?

(2 Jdhalk Dopies {antund M ve ven been pald daring five years?

(L) Ly s ds orp

crecrnontst Give relerence or sentd copy LT
peicible,

wialt have Leso the maln slruggles in your fachorys

() On what dewanis,

() tlor Loby ,

(el esutbs 91l our obscevabions,

Tour comsents in general as repards

_ any other service
condlitions,

ot () e
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" Vande Bharatam." (754-v/7?-;)"." g
MbTAL MAGDUR S5 ABHA: /
21/3. Mistry Building,
Com : S. A, lange,, Jerbai Wadia Hoad,
The General Secretary, . Parel, Bombay. 12.

All India Trade Union Cecngress,
No. 4. Asoka Hoad, New Delhi.

19t Junuary 1958.

Dear Comrade.,

1 have just returned from Moscow. I could not attend the Committee
Meeting., Still, I was with all the Delegutes from the 18th to the 23rd of
bDecember 1957, and also vigited a good many factories along with them, I
have submitted my iteport, with whatever information I could furnish them
with, a copy of which I will submit to you hereafter. This i3 because I
hive submitted my report in my hand-writing and thet I have noted tﬂe points
which I am going to send you shortly getting them typewritten.

I had also a talk in detail wiih the present General Secretary,
olected in the Committee, Com. Aducci. Both the President snd the venersl
Secretary are from lualy. Com. sduceil hay specially asked me to inform vou

Lhe decuviionr o L commilblea.  Dom. aducei #il) visit Indaa-before the

« nlh P P T ar.  fo vop venis Lo knew an Lo whether an inviiation
T N PO S s e vt gsary, or Lhet he xmpt cbould com: a3 s four-
o He e oy iencte2d g Lo aend w furthar infcomtion g Lo xhng
hiieh dyparisan . g Y wul b ejaid snd thal he vante the Jism g of the
Hnione oo woll oy Fawrr  of L Pregidents and the ueneral senretnrjea of

he sape. Jwride s, Loowants e acw ng Lo what artangenent wonicdl be made to
raoslale bhe wosigons ol the Sowmmiftee in w)l the Lulian dtate lansusges,
hev are porm, Lo gl rewly wud sobmil an tmglish coyv ¢f bhe decision of
the commtlee weon,,i. e., uptill the 15th of Jaausry 1958, 1 was poiuted
oul Lo we Llwl cvery Somrade 1ron [ndia promized o lowp conbtset with the
comaibiee, tut su yel poue lad Fept the promigse so fsu, They were uot sware

of vhae JLock-oul snd obrike of e Tin-plate factory. 1 myself slso felt

puch Bledl | vl no L any anlormation of the Burnpur factory, Tata Jron

#nd steel, Tin-plate factory anl other big factories »f Yalcubis. L had

onlz the informmlicn of the Fed ralion of »1) the Unicns inclusive of the
Foargtes., UlT.0LC,, and Lhe HeMedey Unong thal took place in the cily of
Caloutta in the cogiveering Industry and 1 have btold them to write a Iotter

to Com-. kilisi at Calontia and Cop, Tahey illusaein ot Jomgledpur. Of course ]

courd not, pive them their eddra ee3, but have promised them to get the gane

fer them,

have olso agsured Llem ng Lo whatever infornmtion L would gat

and | would colleet with the he | oo the a.1.7.U.C.y vould be sent to them

promptly, 1lesse, threefere, Yt me boow @28 to whem | should contact and

from where the € informmtion will be resdily avsilable. 1t will be beotter

Lhat vou Shondd wiibe Lo vom. ivucci s vour emrliest aboub the querries

h2 13 made axke ailh ws.

Wth vwvn §opternnl gocin)ajat greatings of the happy new year 1938,

your3s qomrRdely,

v for Weba) Magzdiy 2atha
rLo Ve Yedhowi or.



i

Feb 11, 1952

=, Sforry for the
days for tha Defence

‘= addresses of Ingineering

availlable. &fter the

it and prorver registering

zcde Croup wise is being
time. 4= desired

are listed.

“m agres e"t, 1 am
c. Fleace take it

71as @iready Deen
Zortant points are
collection of rerlies
=g wore 5t this staga.

wa zre taking zction here,

‘curs fratemzlly,

(K .G.Sxiwastava)

Cmerstary



T'eleplions No, Telegram : TRACSANGH

Post Bax No.
ANISATION EMPLOYEES' UNION
[PNTRAL TRACTOR ORG
| (Regd. )
C.EC.
PRESIDENT ( Recognised by the Government of India)
S e H. O. 3283, Mansa Ram Market, Ranjit Nagar,
R. B NEW DELHI-12.
S. E.:l::r:a‘n_h::CRETARY - ; \
 Senavmme sccv.  Ref. No. S /763 57= B Dated_4s; 1058,
K.'K. Kapur Station AR DELHI.
JDINT' SECRETERIES TD
R. Natrajan :
Santol\tlh Singh
¥ ccfrue:r:m:scn:TAav The r_'Ch{l'l. rman,
Dr. Ghatge G. B. & Ta Qe
\ HF}!J !!'I‘”! -

) Daar Sir,

! I have the honour to state that the staff of €,T.,0.Unit
No.8, Gridih has boon informed by Shri S, T.{irchandanl, D.B.III
' CeToO4 Daoghar whan he was on tour there on 28/3/% that staff
|4 . of all the Davglopmont Units of Bihar will ba sent on Departmontal
Loavae this yoar. It is also u~derstood that the lists are already
| Qo deds'al Glue hos UNder preparation for sanding tha staff on Departmental Loeave there.
[ % f Eﬂrgpis naws has begn recelved by us with a great shock and the staff
e ccounts, This is due to the fact that according to the declared
2 ot S~ Pplicy of CeT.0a the development Units of Bihar who have to work
: more than 10 months in a yoar have been totally excluded so far as
the quastion of Dapartnaental Loave 1s concerned, Tha saild policy
was adopted with a viow to aupment afficiency and to create
. confidmnce amongst the staff vho. has to remain so far away from
thair native places, It 1s really very difficult for an omployee
) having a statuz of Tractor Driver or Motor Driver to pull on with
] so meager a wase and to incur a huge expendliture for hls Journey
: to po and oome from his niative place once in a year vhile proceeding
on Dapartmaental Leave. Thls is not only the ond of thailr troubloes
as thoy will zet half the wages in tho duration of Dopartmeontal
i ggnvetgn the ono side and the postponemant of thelr incremonts on
e other,

In fact tho CoT,0, Employaes' Union has bean agltating since

' long to abolish the system of sending staff on Ddpartmaental Loave
in C.Te0s as a wholo ond the Caentral Ganeral Body which met very

: recently also passod a resclution in this prespect, It will bae
vary unfortunate if the system of D/L 18 agaln enforced in the
Bihar Units, It is rqquested that the prasent policy of thae

{ % ' adninistration on tho sudbjoct moy kindly be made known to the

J Union immediately as the workers ara vary much distressed and

! - purturbed on this account,

5 S An early action in the matter shall be highly appreciated.
Yours falthfully,

54/« B, Nathaniel,
for Genl,Secy.

C.T.O. AMAR-RAHE.



CENTRAL TRACTOR ORGANI ZATION EMPLOYEES' UNION, (Regd.&Recognd)
3283, Mansa Ram Market, Ranjlt Nagar,

Ref:No.GS/780/57=58, . Dated: 310th March, 1958<”
To
The Chaiman, -
Cent a Tractor Organization, (U
New Pusa, New Delhl.
Dear Sir,

We invite your attention to our letter No.GS/763/57-58
dated 4th March, 1958 which has remained unreplied so far. We
also invite your attention to your letter No.F.l=3/CH.CIO
(PTIII) dated 19th June, 195% where it has been clearly stated
as follows:-

"The staff in the jungle clearance Units has been
exempted from the application of the departmental
leave system'".

Apart from the above mentioned fact, there is no
provision in law for such a foreed departmental leave as 1s
belng introduced. Wa would very much like to know under what
procedure or rules your officers have resorted to such an un-
falr labour practice. Such an action is neither warranted
under the Employment Standing Orders Act, Industrial Disputes
Act, Factorlies Act or any othar set of Rules 1n vouge which
are applicable to the employees., There had been continuously
a dispute about the application of the rules to the saild
employees. LEven under the wrong set of rules made applicable
to the employees no such condition of service is permissible
or exists, It has been observed by us that thers 1is no princie,.
ple followed by the authorities. They plck up any stick which
sults them to beat the workers.

On getting the news of artlirorv. 11laeal and malafide
orders of ‘ha N F TTT, Shri ¥Iiprchandanl, the Union's Central
Executive Committee considered the motter and has taken a very

serious viesw of the whole matter.

Tho Units Committees were immedlately contacted and
we have called for a strike ballot, In all the Units affected

contd..,..,.z



v

by such order more than 90 percent of the majorlty of ths
workers have voted in favour of the strike 1f authorities do
not desist from such 1llegal and unfair practice., We ars
constrained to bring 1t to your notice that the Uni~n feels
badly hurt that even on constitutional representation of such
an important matter no proper attention 1ls given by the autho-
rities. The workmen are left with no alternative aexcept to
resort to strike with the purpose of stressing and bringing
home to the authorities that thelr acts are illegal and mala-
fide and should be stopped immediately. -

The workers are being asked to go on a S8 days' forced
departmental leave which is to the great prejudice of the
workmen. This will result into great financial loss etc. to
them in various ways.

| We hereby serve a notice on you that the concerned Units
at Nes, 5& 6, 7 & 8, (Jaisidih, Deoghar and Giridih) will go

on strike from 17th March, 1958 1in case no decision 1s taken

by the authorities by that time; The Central Executive

Committee has further resolwved and have directed the workers
of these Units not to proceed on departmentéi 1save and stay
at the Hoadquarters till the final settlement of tho issue.
A1l tho employoes are staying at tha Headquarters and will
continue to report to duty as usual. You shall be fully
liable to pay them their wages because the denial of work is
11legal and malafide. Wo hope that wise counsels will prevail
on tho authorities and they shall rise to tha occasion and
not pracipltate the matter. In case the workmen of thesa
Units are compolled to strike then the Contral Exocutive’
Committee will further be constrained to consider the future
action zhev® strike in other Units as well throughout the

coun try.

contdievveessd
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Yo shall b glad to como and discuss with you or with
any other appropriato authorlity for tho settlomaent of the
issue at any timo and datae apprisoed to us. ‘O onco again
would Lilko bto bring it bto your notico that tho entire
rosponsiblliity of tha Strika shall lig with you. The workman
aroe not bound to oboay,in law and otherwlsas, the unjust and
11legzal eorder of tho avthoritius., Tha workmon throughout
the country are very wach agitoted and thare is graat dis-
contontuont and unrest agailnst this action of tho authoriting.

An aarly action in tha mathtar will be greatoly

appreclatad.

Tours falthfully,

22 -
) S K e

( B, HATHANTWL )
dcling Gunoral Socretary.

Copy fo:-

L. Shrl Ajit Prasad Jain, ¥Ministar of Food & Agriculturo,
Govornment of India, Naw Delhi,

2. Tho Soucrvtary, Minfiatry -2 Fnsd & dericul ture, Govi. of
Indla, Now Tiolhil.

2y Shrl Kishan Chand, 1.C.%.y Jt. Socrotary, Ministry aof
Food & sgricoil ture, Govih, of India, New Dolhi.

4. Tha Chiuf Labour Commistionar, Gurdwara Raad, Madvs Dalhiy
£, The Conciliabion Officur (Central), -do- Naw Delhi,
6. Tho D,8.11I, Dwoghar (Bihar)

for infomation and nocassary acbtlon in tho matter.

L
wﬁ'rjﬂ.fﬁa e
( B. NATHANIEL ) "

»

7.100py also Lo:ie
411 tho Unilts Sacraetarlas throughout the country,

8. The Joint Secrotarics of the C.T.0.Emp.Union, in tha
fleld,




HINURES O 000 B0SING D O BOIDAT, 14%h MATCH, 1968, S/
VP 230 Puie T GRATRTGTIG G0N, :

L#
SISO T
1e Shrl V.P.Eamur, Chatoanan, CaT.0a Ll Shri U.%.Aznd,Progident,
ol CoPoSrivastava,y Dy. Celie ™ C10 i@aployacs! Unione
2. " HeHUpadhya, A, 2a0, " 2,8hri 3. Nathanlol, Acting

Genl.,Sacratary, CI0
Gmployaas® Uninn,

D.0hrs Beliedain, Sacrolnry,
CT0 nplo;uest Unien,
B/worlkshop, Dalhi,

Tho noatin~ waz arranged Lo discues tho strike noticen
that the “nlon had gorvod on tha Ce1,0, and to find out vays
and moeans of amicable settlement.

At the outset the Chalman, CeT.0s, axplained that
their raefgronce o stoppage of dopartmental leave in jungle
clearance units was not applicable to Blhar units because
those units wore not employed on jungle clearance, This
contention was not aeccapted by the Union's representatives,
According to them since the dally working hours for jungle
clearance units and Bihar units were the samey the rule
vggarding departmental leave should also be the sama,

In spite of the fact 1t was further explained by the Chaiman
- that the rule of departmental loave was not bagsed on dally
working hours but on the availability of the work and the
length of the i1dle season, the Union representatives did not
accapt this view eilther and explained at length that it was

a hardship to the men to proceed on departmental leave on
half the emoluments vhen they had to spend the railway fare
for the Journey out of their pocket, They thought that it vas
unfair treatnent and that the Government should keep tha staff
employod throughout this period on full pay whether there was
vOTK OT no worke

Tho attention of the Union wa® alse drawn %o their
agraenont with the Conciliation 0fficar on 8«3=-3 rogarding
this 1tem of departmontal leave, According to their agreanent
they had to approach the higher authorities and not try to
settle the issue by going on strike., Undaer this agreoment the

strike would be irrepgular. The Unilon reprasentatives did not



=3 2 t=

agree to this point of view either,

There was fur thar genoral talk about the present

conditilorng In tha ¢, 1,0 and on the azsurance of Hha Unlen

raprasontalivor Cod hay cpao prapaead o eossporeato sl th
thoy adeadniahen e vy ol be mmepast aza med neans
HT AEpRavins Ll &6

clonar crd Adigacipling cnd deronsing tho

'y of anorg i

Gy hoobar o Doabed LT D15 DLl and arlod dn oo
w01y antaaliing o o
/- DT anathen
Palods 3t ldly "antatant Adainiateasd e O Tleor,
Coviend. Trackor Orecanisables,
A3 fuon, Mew Dalhliel D,
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Government of .’(ndia,

Contral Tractor Organisation,
Hew Pusay New Delhi-12,

16 Mar 58, /

To /
/

The Genoreal Secretary, AN
CeTW0 omployees Unlo Ny
Mansa Ran Market, House N0,3283,

RanJit Napgar, [joy Dolhi=13,
Subjeati« Notico to strike work in Bilhar units from 17 Mar SB.

secee
Dear Sir, )

Vith refaorence to your letter No.GS)780/6‘?-58
of 10 Mar &8 on the subject mentioned abovey I am directsd
to say that the Chairmman had a meoting wit: you on 14 Mar 88
in this regard and ha explainad to you thatte
(1) The Authority quoted by you that the departmental
loeave system vill not be applicable only refers to jungle
clearance units ond not to othor units, The Units in Blhar
are land developmont unilts,
(2) The introductinn of departmental leave system 1s
not new to CaT,0. Illance thore 18 no cause to go on strike.
(3) In the jJoint moeting hald with the Conciliation
Officar on 843.8 tho question of dapartmental leave syatem
was also discussed, The agreement arrivaed at 15 as undert-

"The Union demanded that departmental leave should
be abolished and till this was done the employess should
be sent out on such leoave in batches, The Managemant
axplainod (1) that the dopartmental leoave was glven only
vhen there was no work for the employees bocause the nature
of work in theo C,T.0s was seasonal and that (2) the employsas
vere already sent out on such leave in batchess The
Managoement had already asked the Union to give conorate
suggestions as to how the idle labour could be usefully
omployed during the offesoason. These suggestions of the
Union wore stlll awalteds Tho Union did not agreo with
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the views of tho Management and stated that this f\}n a major
issue and thoy would like to take it up on higher level,"

Accordingly you should hawve taken ﬁha matter on
higher lovel instaad of raesorting to strike, In this
connoection the Conciliation Officer has already advisad you
similarly.

In the light of the ~bova, you are requestaed
please to advise the workers not to go on strike and withe

draw the strilke notice.

Yours faithfully,

34/« 1, N. Upadhya,
Asgtts Admin, Officer,
For Directof of Admne & Oporations,

Attostad,

0ffico Socratary.
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The staff of the Jungle Clearance Units hB} gen

exempted from the application of the dopartmental

legve systom",

This +4ll clearly show that departmental loave wus
abolishod in all the Units oexcopt Kans Clearance Units,
Morsover i¢ has given surpriso to us if the Chairman prefers
to talks in this mznner vhen he is fully aware thet the
Jungle Clearance Units, Lund Raclamation Units, Earth Moving
Units, Developmonts Unilts etcs, are treated on the sane basis.
The working hours and the wrk on Saturdays otcey are the
sama in thnss Units, The above authority clearly shows
that if any doparitmental leave was to continue, 1t was to
continue only in Kans Units and in ro other sectinn of the
CeTeO4s

e would 1ilte to also invite the attention of the
authorities to letier Nos 006)162 dated 13th Juns, 1955 from
Shri Pe S, Dhamne, Conciliation 0fficer, Jubbulpore, wherein
procedure was agreed regarding the departmental leave, It
clearly stated that it was a standing rrievances of workers
and was logitimate ones It clearly made a suggestion to the
administration that departmental leave should be discouragaed
as much as possible and the workers should be utilised in
carrying repairs and other woriks during offeseason., It was.
agre-d by the administration that they would give sufficient
notice of the grant of departmental leave in the first or
second batch to a certaln number of workers to be notii‘ied
in a notice and individual workers would bs givan the liberty to
select vhether they would 1ike to go in first vatch or in
socond batch or they wanted to include the earned leave in
the departmental leave,

Though the above ari'anganent i1s not applicsble to
Bihar Units because the ggreemont dated 19th Junae, 1956
clearly gives the declsion in raspect of abolition of the

LA ™ bhnm bl am ~® dhn anthneidina 0 n
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provious arrangament has only drawn with the intention of
showing that thoy were in such a haste that they 4did not
oven follow tha agmed principla.

It 1s furth:r brought to your noticece that the departmental
loave 13 only to bogln whan the operation is completed. It
shall be saan that tha operations are stl?il in progress in Bihar,
The sbove facts DLanr ample testimony to the vindlctive and
hostile attitude of tho authorlties which has resulted into the
prasent unfalr labour practice.

(2) It 1s auphatically refuted that the introduction of the
departmental leave system 1s not nevw to tha CyT.0, Tho departe
montal leave navar exlsted in CeTe0s prior to 1063 from
the very 1nception right upto 1953 there was no syntem of
departnental leaves Ir the year 1953 1t was introdueced for
fleld Units ond in the yoar 1954 the infactlon was spread to
Basa Workshops. Th2 autherities are fully aware of the fact
that the enploysos through out the country have bsan resenting
and agitating agninst it. The nogotiations wi??nthe workmen
eventually brought this agreeaent, that except/the Kans Units
the system will bo abolished from all the departments of the
CeTaOs It shall bs saon that the last year after the agreanant,
the Units of Bihar wvere not sent on departmentel leave. These
Bihar Units were not sent on departmental leave in impelementas
tlon of the agreomant of June, 1956, Without prejuiice to our
agreamont that no unit except Kans Units wdll be sent on
departmental leave, 1t 13 pointed out that even the procee
dura adopted In 1955 was not adhered or followed, This 13 a

cogent evidance of victimigzation,

It is aleo pointed out that no proocedure of dapartmantal
loave axlisted under tho rules and regulations which apply to
the temporary clvil saervice of Coverrment departmonts nor

such a practice 1is prevelant in any of the Government department,

contdeeseesed



The workers are al a greet lcss as they 4o not khow what set
of rules are appllied to theme The CeTe0, authoritles have

“wl 4 =

bean 11}egally applying various sots of rules and regulations
according to thelr fonciful notions, This practiée of departe
mental loave was naver a condition of tho servics of the
enployecs and 1s 1In contravaention of the samma, ZEven in all
tha industrial and other undortzkings not a single employoe
13 sent on a dopartmontal loavs,

The sudden orders of denortmontal leave in the Blhar
Unlts are arbitrary, illegal and malafidae,

(3) The agreemant arrived at on 8,3,1958 in the joint
moating held with tho Conciliation Offiger as reproduced in
your letter 1s incorrect, It is really very unfortunata that
the suthorities have aven preferroed to violate tha azreament
of 8th March, 1988. The wrkers have been compalled to go on
s trilke beczguse thoy have found tho violatlon of the agresment

and the principlas of natural Justlice one after the other to

tha groat detrimont of the poor workers,

It 1s a known fact that the workers of CoTe0e have
been continuously agliteting for abolitéon of departmental
leave from each and every secticn, In the month of June, 1966
the system of departmental leave was sald to continue only
in Kans Units. Tho continuation of departmental léave in
Kang Units was troubling the wrkers-all along, Apart
from its arbltrariness, this was oreating heart-buming in
the employses of Kans Unlts wvhen all othexr employces of
the CeTe0es wore relleved of thls misery. With a view to get
it abolishaed in Kans Units, the Union made a demand vide
their lettar No3GS/321/56-57 dated 18th Xax Yaptenber, 1956,
The domand &L the above mentioned letter reamained pending
which eventually was sattled in tho meeting of 8th March,
19583, This wvholae nattor referred %o only Kans Units,
Howover, tho attention of the authorities 1s invited to the
fact that it is clearly stated that Union d4id not agree

VTR S « so o 5
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wlth the views of the management and this was a major issue
which they would 11'e 1o take up on a higher level, If a
hohest interpretation 23 given to this agreement irrespective
of the fact to whilch Units 1t applies (thoush not conceedod)
than 1t will boe soen that it clsarly lays down for the
partios that i1l Tinal decislon with the higher authorities
the CeTeUe suthoritles ware to malntain a stabus quo,.

The authoritles in the Ministry of Food have
baon approached in respect of otvher matters as far back as
Fabruary, 1958 but insplta of sevaeral assurances and rae
minders, moesting has not beon urranged Ly the authorities,
Even the coples of thess lettors have beon sent Lo the
authorities in the Minlstry of I'ood but no action has been
taken by them, %The Under Sccretary dealing with the C,T.C.
was approached ond was roquostod forr an urgent meeting ut
nothing has bean dons by him so fare It was incumbent on
the CeTeOs authorities o malntein status quo tlll the final
settlencnt by tho hicher authoritlies. In viaw of the forew
golng facts wa urzo upon you to stop the departumental leave
immodlately in the Bihar Units,

Wa 3hall bo glad to discuss with you or with the litgher
aunthorltlos of lMindlstry of Food tho issus across the table and
sottlo 1t amlcably if the authorities are interested to do so,.
We are conatealned to say that the workers have baan compelled
to go on strike dus to 4lllywdally attitude of the authorities
in dealing with important mattors,

Wa earmestly hope that the authorities will settle
the issue and not parciplitate the situatlon further.

Yours falthfully,

Sd/« B, Nathaniel,
Organising Secratary,

Copy forwarded for information and nacesgary action fto thote
1, Chiof Labour Commissioner (), New Delhi,
2. Rogional Labour Commissioner (C) Kanpurs

Sa4/= B. Fathanial.



Telephone No Telegram : “TRACSANGH"
cie .

Post pom No,
?
CENTRAL TRACTOR ORGANISATION EMPLOYEES UNION
‘ ( Regd. )
C.E.C. _ '
PREBIDENT ( Recognised by the Government of India)
M'VS.{:QL_::ssmsm H. O. 3283, Mansa Ram Market, Ranjit Nagar,
- NEW DELHI-12.
EE;:ER.A:."::CRETARY
> meaniso ssev.  Rof. No, 0/807/57- 5. Dated 18%h March, 1958,
B. Nathanicl =t . A S
R . P .
K. K. Kapar Shri R.P.Bartaria, \ Station VW DALIiT= 124
R Tatraian =% Coneiliation Officer (Q),
Santokh Singh Govgrnmant of India
DR Ministry of T.abour & Fmployment,

OF FICE SECRETARY ¢ g P
Dr. Ghatge G. B. Now Dalhle

Subs- Dopartmental leave « strllke notices

Daar Sir,

: Plaase rafar teo yonr lotler Vo, C0DLI/CON,.17(2)/53/919
datod 15th Harch, 1983 wvhich roached ug on 17th instt. afternoon,
- Vg nra harewlth oncloaing a copy of our reply to the Chalrman,
Vo arg sorry to say that instead of taking imrediate conciliatior
' stops for the setllemont of tho issue, you have nis-interpreted
the agreement dated &th larch, 1288 simmed on 12th March, 1988,
Leaving othor factz, avon 17 1t be prosumed that the issue of
dopartiontal laave was {o be baken with the higher authorities
than 1t wag Incombont on bnth the parties to malntaln status quo
wvhich has not bsen dono by CeTeOe authorities, Vvie may also invite
rour nttenticn to the Caet that tho lasus refarrsd to only
Kans Units vharoas 1ln 1wspect of othar Units a settlanent was
crrived ot in Junae, 190G,

Yo request you o )lindly move In tho matter lmuedlately |
50 o5 to gave the wwrkers and thoe country from sufforings 1
-1 thout any furthor locza of tima,
Yours falthfully,

S4/~ De Hathaniol
Uncl.Ones ORGANIS ING SECRETARY,

Copy forwarded for inTermation and neceasary action to thes-

1, Chiefl Labour Commissionery (C) New Dolhi,
2¢ Rarionzl Labour Commlssinnor (C), Kanpur,

Sfl/- B. TTat' (".11101, {
Orgn ising Sacretary, |

(¢ {f"- |

C.T.0. AMAR-RAHE.



Governmant of Indla,
Ministry of Labour & Bmployment
Office of the Coneiliatlon Officor (C), Dalhi,

Noe CODLI{/CON 4 17(2) /53/919, Dated the 15th March 'S3,
(24th Phalguna=Chaltirs, 1879«80)
To

Tho Acting Gunaral Secy,

Cantrul Tractor Organisatlion Employeaes?
Uniony 3283, lans a Ram Market, Renjit
Nagar, lNey f)olhi.

Subs~ Daparimental loave = Sixika Holicg.
Dear Sir,

Rafarence your latter No.GS/780/57-8, datad
the 10th tlarch, 1983, on the above subject, addrasaed
to tho Chalrman, Contral Tractor Orcanisation, lew
Pucs, New Dalkl and copy endorsed to this of%ico,
besides others,

Qe In thls connection your attention is invited to
1tem 3 of the Mamorandum of settlement 1ln respoct

of najor griovancas cigned on the 12th Mareh, 1938,
whioroin tho Unlon had stated that as 1t was a

ma:]oi' iysue they would like to take it up on higher
level,

1 You are advised o act accordingly.

Yours falthfully,

8d/= R.P,Bartaria
Concilintion Officor (CS, Delhi,

Copy forwarded to the Chief Labour Commissioner
(C), MNow Dolhi in ccntlnuaticn of this office lotter
of oven numbar, of dote, for Information etc.

Copy forwardad to the Ragional X Labour
Commissloner (C), Kanpur, in continuation of this

offlco ondorsement nf even number, of date, for
information atc.

ATTE2 5D,

0Lfleo Sacratary,
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Governmont of Indla,
Central Tractor Organiaation,
Now Pusa, New Delhle12,

L Dated the 10th March, 1058, /
. .

/

7
The General Sacratary,
Ce TaCs Fmploycos' Unlon,

3%33 Mansa Ram Mqrhet /
RanJ.{ Nagar, Tew Dolhi-l.’l. ' “\

\ 4
Daar Slr,

I o A rocted » refar to your lettor No,06/808/
57«8, datod March 18, 1988 and to infbrm you that the
meating held on the 14th March, 1958 which lasted for
1.3/2 hours cannot be tormed anything but officilsl,
The minutos of the neotlins have already Leen sent to you,

A3 per letiar quoted by you and explalned
tho abolit}dion of departmontal leave was only for jungle
clearmmaoo ‘mita 4n the yo-r 1956, Thens owlors do mnt

absnlva thn oflwr untisn Trom davacantal Laavo,

15 30 S R o o0 dlgeriglon an affort wis aade Lo axplaln
the G Soepnnionlll W sy opion gttty and Ahe e ool ama blon
Unilis win ity Al L0 b em oench othor ond waea Plibed with
ALfforand Bepet o0 oot Yo eopprving oulh epanl olisad werls, IG
lgy Ghmxedoro, fvesract Jor ot o o on sbriko on tha proesumptlon
nada Sy i,

iy e =g i

Geradliotton 07 Lear, Tuubulpereta latier
of Junu 15, 1U5H, imi bho navior Lu sovorned by the solblenoent

Doauhad Jating vl ool S A Canelliatilon CUCiqor en 2/12. 3., 58
vhoint whe o poinis radisad under Gha haading Ydepaviaontal Loave!
(X705 o] "",’,'Z::'j VR SR T (YA § i

(n) ¥sy hed dhsanlid el e individuals
pracauding: o canactianbal laove gtionlda o

T35 A hetehan, This gna orovaad o and
has boon Tollo-od,

Pan
L
—

-

o hedd Saavanbe] eenodla by abolition ol
Ty e aliar o eoatyn, A2 s cenld

s he ol a4 b eas o mikilad thal you

FULE W a0 "Ha s Ldae aLEhodSE b loher
oo i,
Yo oacn, hrmeiteray advisaed o otick to this
aproormb ooy i’ Tkl B3nzal sdrilie.
1 R Wity coae mleroneas in alae InviLaed- io

Concllilatin CiClear, o mlhi, dosker Ho,CODLR/COR317(2) /5¢/
V19 Anted Tarchk 15, 3957, o orenly te oyt strlke notion In
vhdeht o oava baon adviged o aol aceordine Lo thae sebtblenont
arrivasd o5 of Mopah o, A0

A e T ohove aTain Lo aanhaatse th-{ lhe
ctrla hoo beon wywvd en In conbrnvenblon of the sailtlamont

glgnad on 127300 ? 1 cepridorat 1M Tacal and ney e ouqllal
oof Irmadistely Talldr:

Cwhioh eonaccugmeas will have Lo bo borne
by the Indiviiualn ~rr-eornad,

An docivad boooen M nraparad i Afaeiss S gahtor
onca nera todsy ol ‘=70 neme AN lacdquardars offlco.
Youse fobtudull
Vs Mt adMorn,
albt Advindaterntl & O Ymar

"



MINUSTES OF THE MEETINGS HELD IN CHAIRMAN'S ROOM ON
19-3-58 AT 6-30 P.M. AMD ON 20-3-58 AT 11 A.M.

- = o —

PRESLNG: ¢
1. Shri V.P., Kapur, Chairman, C.T.0. 1. Shri M.S, Azad, Presidepnt,
2. v C.P. Srivastava, Dy.C.E. " CTQ Employees' Uniou.
3. " P.L. Goel, Divisional Engr., 2, Shri R.D. Jaln, Vice
(Stores) C.T.O, President, CTO Imployees?
3. " G.P. Das, Divl.Dngineer, Union.
B.wW,, CTO. 3. Shri B.Nathenial, Acting
.. " D.N. Gupta, A.A.0.,C.T.O, Genl, Secretary,CTO
6. ' H.N, Upadhya, A.H.O0., O Employees' Union.

4, Shri B,L.Jaln, Secretary,
CTO Employees Unlon,R/W.
Shri R.D. Jain strongly put forth the Unlon's views
on the application of departmental leave to various types of
units. He once more referred to a letter of June 19, 1996
written by the Chairman; C.T7,0.,to the Union, which has alreally
been quoted in thelr letter No,G8/806/57-98 dated 18-3-58. e
further stated that the Bihar Land Developwent Units have nrever
becen seunt on departmental leave since their formation. Helce
the system of departmental leave Ipso facto {s not applicable to
these units.
In reply the Chalrman, C.T.0., explained that since at tne
time of that letter there were only units which werc omployel
on two types of work, i.e. Jungle clearance and kans clearance,
consequently the letter clarified the positiou in regard to
these two types of unlts, Uome of the kans units were later,
in 17290, diverted to Bihar, hence the departwental leave rulcs
were continmied to be applicable to these units.
In reply to the argument that departwental lecave was
ot made applicable to Blhar Units it was explained that in 1955
Tst batch of 40% of the stalf of these units was sent on depart-
.mental leave. In 1957 the operations came to a close in April
~and it wus expected that it would be possible to resume the
, operations by the.m;ggig-of May. Consequently special sanction
vof the Goverrment was'Bfﬁgiigggggqugmggkyrm persommel of the
‘two units 1in Bihar for 1997. Last &ggﬁ“tﬁa&uggk'was anly resuzed

. T l_',_"‘
'in July after. the first shower. The work remained misnadm.at
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suggestad

is_a practical step that the Union may
soyopend thelr strike and approach the Government fer recoii”
sideration of their order in regard to the departmental leave
for Bihar Units. The Union represcntatlives reguested for an
immediate weeting with the Ministry for a decision on the
fegue, In case no gsettlement is arrived at then the matter

nay be referrod for adjndication to the National Tribunal,

On farther discussion the Union representatives stated

that they agreced to the suspension of the strike lmiediately
on the following conditions:i=

1) That a settlement may be reached between the
parties by 31-3-58.
i1) No worker who has gone on strike will be
victimised or his condl tions of service will
be chaliged.
ii1) Workers who are apgked to go on departmental
leanve,

I case of a sctilement, this period
will be connted os «orned loos

-



CENTRAL TRACTOR ORGANIZATION EMPLOYEES' UNION (Regd«& Recognised)

Head Office: 3283, Mansa Ram Market,
Ranjit Nagar, New Delhi-12.

Refs Noe GS/839/57~58. Dated: 21st March, 1958.
The Chaimman, //
Central Tractor Organization, /

New Pusa, New Delhi-12. /

NDear Sir, _

Please refer to your letter No«.R.41-5/58-E.IT, dated
19th March, 1958 delivered to our President at 3.25 peme The
contents of the letter are not in accordance with the facts.

You have made a reference to the minutes of the meeting saying
that they have already been sent to uses You are aware of the
fact that these minutes which are alleged to have been prepared
on 14th March, 1958 were served on the President on.19th March
1958 at 2.30 peme i1.e¢ only about an hour before the above
mentioned letter.e We anphatically relterate that.the alleged
meeting of 1l4th March, 1958 of which a capital is being made was
absolutely an unofficial meeting. The Union was not sent any
notice for that mectinge Moreover if any official meeting was
held or the minutes were to be prepared then they would have
been sent with letter No.41l-5/58~E.J] alleged to be dated 15th
March, 1958 which was received by us on 17th March 1958 at

12-35 pme This fact was brought to your notice vide our

letter No.GS/B06/57-58, dated 18th March, 1958. If any such
décument is.ce., the minutes of the meeting of 1l4th March 1958
existed, it would have been conveniently delivered to us on 1ldth
March, 15th, 17th or 18th March, 1958. The letters are delivered
to us always by hand and the office bearers of the Unian are

at a stone threw fran your officee.

We may also be pemitted to point out to you that the

e S

recording of the minutes of tho mesting of the 14th March, 1958

is absolutely contrary to the prevalent practice of the
recerding of the minutes. A1l the minutes have always been

signed by both the partiese The present minutea do not malk
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any mentyen of the signature of office bearsrs of the Union.
The Offizers concerned after the receipt of our letter dated
18th Murch thought of preparing tnis document. We are sorry to
say that such a thing is not keeping up with the tradition of
any Government Organisation Wa have gone through the minutes
ad we are sorry to say that the whole recording is contrary to
tne discussions and facts:

On reczeipt of above mentioned letter the Unlon reprecenta-
tires attended your office for the discussions at 530 peme The
joint meeting lasted from 6-230 p.m. to 11 pwm- on 19th March
and from 11 a.m» to 1 p-m. on 20th March. We had made our
best endeavours for the settlement of the issue but eventuallv
our heopes were helieds We made an attempt for the settlement
though knowing that it was hooing against hope for the reason
that the whole atmosphere in the C.T Qs ia charged with hatred
and dislike towards the employees. However, we still hooe that
wise zounsel will srevail an? some steps will be taken up by
the authorities to redress the grievences of the gnpl~vees an”
gi7re a check to illegal action

The interpretation given to the quotation produced from
the letter dated 19tn June, 1956 is misconceived snd vexatious.
It was agreed by you that in the month of June, 1956 the C.T.0.
consisted of Base Work=ho.s, xXans Jnits and Jungle Clearance
Initse The decision conveyed to us by the letter dated 19th
June, 1956 was in resdect of whole of C.T.0: and 1t was zlear
by that decision that except for Kans "'nits the Governﬁent h 14
agre~d not to pive Aepartmental leqve in the whole c¢f Z.T.0.
The authoritiz2s .cie aware of the inheren%t weaknese of ‘their
arsgument and sco they olec advanced another argument saying that
the letter of 19th June is written by the Chairman which is
not keeping up with the policy of the Government of India which
was erhaps conv:yed to the anthorities vide letters dated
17th March, 1956 and May, 1956 . This point could not be
aporecinted by the Union fér the reason that the letter Aated

19th June was written much after the above mentioned letters.
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iv) In case 10 settlement is arrived at by 31-3-58
or the case is not referred to the National
Tribunal for adjudication, then the workers may
go on strike Crom 1st Aprll, 1958 and need not
give any fresh notlce of strike.

v) The period of suspension of the strike may be
extended by agrecment 1f necessity arises.

The Chairman welcomed the suggestion of calling off
the strike made by the Union but further advised that the
strike may be called off without any conditions to create
an atmosphere ir. which the Govermnment could consider the
demands of the Union, The Chalrman further stated that it was
not pcssible for him to commit as to how the pcriod of strike
before-the strike is called off will be treated as it will
entirely depend on the settlement of the issue with the
Government. The Union was further advised that under these
circumstandes, as they have olready expresscd, they may
approach the Goverrment and whatever help the C.T.0. could
render would be given. The Union, may, however, be rcst assured
that in kceping with the ultimate settlement the administra-
tive autnoritics will take as lenient a view as possible and
the apprchension of victimisation need not be entertailned.

The Union reprosentdtiVQs stated that they have
made all efforts to have a mecting with the Joint Secretary,
Ministry of Food & Agriculture, which have not fructified.
They, therefore, suggestced that the Chairman, C.T.0., may
arrange a meeting of the Union representatives with the

Joint Secretary immediatcly and save the situation.

53/~ B. Nathcnial, Sd/- H.N. Upadhya
. Acting Genl. Secy. Asstt. Administrative Offlccr.
CTO Employecs'! Union. 20. 3. 58.

20. 3, Yo,
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Moreover the workers and the '"mion representatives are not bound
by what transpires between C.T.0s authorities and Government of
India. If it he argued though not conceeded that it was against
the decision of the Government then the only person who can be
caught for it would be the C.T.0. authorities and not the
workers. tlowever, we may also bring it to your notice that the
decision conveyed to the Union by the Chaimman, C.T»0. is nothing
short of the decision of the Govermnment of Indla. We would
reguest you kindly to supply us the copies of the letters of
17th March and May, 1956 so as to snable us to know the back
geeund. We feel that the authorities are withholding some
infornation which has resulted into the letter of 19th June,

1956 by the Government. We would reguest you also to kinAly

give us some information about it. It was mentioned in the
meeting by your Officers thet the LanAd Development Units etes,

in Binar came into the existence after the agreement of June,
1956. The statements made by the Officers in resnect of the
Eihar lhits did not convey-a true state of affairs. The nion
repregentative neither accepted the facts nor the interpretation
given by them». The authorities are aware that 40% of the
enplovees were sent on Departmental Leave in the year 1956

fron thne Kans Ui its before tnhe formation of the Land Develop-
~ment ‘nits. The Land Development linits were formed on their
return frem the Aepartmental leave. We are furthesr given to
understand that even the sending of 409 of employees on
departmental leave from tne Kans "iites was in resoect of only

' ene.'liit and no other Units. The departmental leave never

- existed or was never introduced for +he Land Development nitso

The authorities being aware of this fact hawve further tried to

A

i prove by making a reference to the exserience of 1957,
It has been alleged that the cperatione came to a clece in

.April and it was erypected that the operstions may he resumed

\in May.

It has been further alleged that actual operations

\were resumed in July, 1957. It will be seen that these allega-

+tiens 4o not hol4 any wa’ v ;1 L.c following reasons -



™e ot} ~ 1 are n Loy e Lo il o e

sLbabislices
aboul weather are available fram the Meteorclogical department
for each and every state. The authorities were fully aware
of the fact of commencement cf the rainy season in Bihare
The question of expectations does not arise when scientific
datas are before then. It is a practice with the C.T 0. that
they get always necessary advance information from the Metearoe
logical department. We do not think that the Meteorol ~gical
department mude any report of abnomal delay of rains in the
year 1957 in Bihare The authorities already had an experience
that the operations came to an end in the month of 4pril and

it is not understood why now thay allege toc clnse the operatione

from 7th March, 1957. It was brought to the notice of the
authorities that the sctual operations have not conme to an end
in the month of March. It was brought to your notice that
after a declaration of the close of overations the following
was the position of pperations on 10th March, 1958:-

In No 6 and 6 Units, 8 Machine operating.

In No.7 Unit, 2 machine operatingo

In No.8, 'nit 6 n L

The coperations are still continuing in Bihsr, There is no

reply by the authorities to the fact that in the midst of

operations why the workers have been sent on departmental

leaves

It nas been argued by the authorities that as the
Devel pment Units etcs., were fomed out of Kans Units so the

reules applicable to Kans ! jte can be made applicable to

these 'Inits. We would like to say that this is an ingenious

manoivre on which wo cannot help b'! conmpliment the avthori-
ties» All knowledge that is divorced from instice must be

called cunning rather than wisdom- We would invite vour

attention that this atand of tne autherities is without legs

and is falsified by the subsequent decisions and meatings.



Your attention is invited to an agreement signed before the
Conciliation Officer by the authorities and the Union
representatives on 5th August, 1957 which bears an ample
testimony to the fact that all other Units other than Kans
Units have unifom conditions of workinge The rules applicable
to them are same. It is further brought to your notice that

as late as 23rd January, 1958 in the Joint meeting held between
the authorities and the Union representatives decision was
taken fopnworking hours on Saturdays in Jungle Clearance,

Land Development Unlts etc. have been tredteﬂ as one section
and the Kans 'Inits has been treated as other secztion:. In

these circumstances, the above facts make it crvstal clear

that the inferences drawn bv the authorities are misconceived
and against facts- The arguments of not absolving other Tinits
from departmental leave as alleged by Shri lipadhya is a
baseless argumente.

The differenc> ratwecn the Jmegls Clcarance Ynits and
the Land Development Units in respect of possessing of
machinery is not disputed by the Union. The cquestion is not
of the Aifference of machines. The question is of the
conditions of service applicable to the employees working on
such Unitse. 1In view of the foregoing submissions it shall
be seen that same set of rules existed in Jungle Clearance
and Land Development Unitsz ate» Even today the wheole
Organisation is divided in 3 sections as it existed in
the months of June, 1956 ie.e., Base Workshops, Kans Units,
Jungle Clearance, Land Reclamation and Land Develcopment unjits
etc. The principle~ cnummerated and decided by Governmenti of

India in the letter dated 19th June are still applicable in

the same way to the C.T.0. It may also be pointed out that
Government ~f India has not revived their dezision after 19th
June, 1956. The Union has not acted oun prestmptions tut on
facts which cannot be denied by the authorities and an atteunt

is being made to misinterprctate thamo

Contda" s 160



The authorities are acting in cont;avention of the Govte
decision of 19th June, 195%. The Aeterioration of any
Organisation begins almost always by the decay of its principkbe

A reference has been again made bp the dcttlanent signed
e 12th March, 1958 before the Conciliation Officer though
the position in respect of it has been explained in detaill in
our letter of 19th March, 1958. It is not.understood as to
what a settlement is being called. In fact there was no
settlement about ite The dissute remains unsettled even upto
this day. You are aware that it needs no settlenent with the
C.To0» authorities for ap.roaching the higher authoritieso
It is crystal clear that the issue of departmental leave whiah
only referred to Kans Units was left open as unsettled even
en 12th March, 1958, «¥e are sorry te séy that insoite of
best . efferts. of the authoritie; they have misgerably failed in
bringing the Land ﬁeveIOpment Units within the mischief of
the settlement referred to in respect of the Kans Initse
The authcrities were in receipt ~f Strike notice much bef~re
the 12th March, 1958 when the agreement was signeds A
reference cr discussicn would have taken place even if it
was remctely conneccted with the issue of settlement. Ne
discussicn teck place abecut it as parties did nct travel
beycnd the sccpe of agreemento.

By nc icta ¢f imagination the dispute in respect of
Kans Units can be identified with the present issue«. One
“undamental principle cannct be lest sight of, is that a
settlement can only be in respect of demand and net outsiAde
ite When we make a reference to this settlement we have gct
te 1:ck back to the letter of demand. There was nc demand fer
aboiitiop c{ departmental Ieave in Land Devel pment Units
¢S NC such leave was in fcorce in that Urit and so a settlement
cannot be in respect cf it. There is no suggestion in the
settlement that the autherities ruieﬁ out the pessibility
of an agreement in respect of abclition of Aepartmental leave

Contdev 70
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from the Kans Unitse It is the Union which did not agree /

with the views of the management and of their cwn acgerd
they propesed to get the matter settled by approachi he
higher authoritiese This step of the Usion was in succession
to several attempts made by them in last many yearses

We would like to assure you that the observance of Law
and the rules have always our foremost attention. Wa have
never violated any agreement and even today we stand by the
said agreement. Yon have made a reference to the Conciliation
Officer's letter dated 15th March, 1958. We have immediately
replied to him by our letter No.GS/807/57-58 dated 18th March,
1958, The stand taken by us and the facts brought to his
notice have not been denied by him. His letter does not
speak in respect of Bihar Units at all. Apart fram his letter
we are fully ccnscious of our obligation and have not violated
the agreement signed on 12th March, 1958. The Conciliation
Officer will have to take a fresh notice of this new dispute
as the present issue has nothing to do with the said settle-
ment. It i6 really our misfortune that the dilly-dally on
the part of the Conciliaticn Department and CoTs«0. authori-
ties is resulting into such a great hardship and suffering
to the employees. "We endorsed the copies of our letters
to the Conciliation Officer and alsc to the Ministry but no
action has been taken by them so far. It is emphatically
refuted that the strike notice is in contravention of the
settlement signed on 12.3.1958. The authorities are fully
aware of the fact that the strike is neither irregular nor
illegale

The workmen served on the authorities the notice of
strike on 10th March, 1958 and there was sufficient time fer

taking stock of the situation if they were interested to

Ao soe The entire responsibility for the strike lies on the
authorities who have been subjecting the poor enplovees to
rule of Jungles The workmen have all along tried to settle
the dispute by constitutional methods inspite of the fact that
hunger knows no friends. It is the authorities who have

NMrm L o
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viclated the rules, decision of the Government and principles
of natural Jjustice, emquity and good conscienceso

Inspit» of best efforts of the Urnion representatives
and their agreement te suspend the strike as desired by the
Chairmman, the whole spirit of cooperation and settlement was
marred due to perverted forensic abilitles of a few Officerss
The basic and elanentary conditions for negotiations were
ignored and 1nst sight ofy The Chairnan's apprehension of
financial conmmitment was alsc removed by the Union represen-
tatives by going to the extent that the period of strike cof
all the employees may he treated as a period of earned leave
though this would have resulted into great hardship tc the
anployeess No settlement can be made with soiled hands. The
authorities have to bear in mind that wen they have to act
in the larger interests of Nation, Government and the workers,
then they would have gect to cone with clean heart and handsos
No sufferer on earth can be made to suffer for raising his
cry against the suffering.

We anxieusly look forward for 3 settlement based on
cequity and justices

We hope thdat you shall be able to tell us by tomorrow
the time and date of meeting with the Joint Secretary as
premised by youe We hope the authorities will save the
situatien and will net comoell the workers of CeTs0» through-
out the country to serve a Genergl Strike Nctice, if the

sacrifice of the Bihar "Inits is not able to set the wrong to

righte.

Yours falthfully,

e |
{/5/ / 7t //l./ (Lot ("/
(B flATHWIEL

Acting General Secretarya



Fous APPENDIX ONE,

Chairman

Central ﬁractor Organisation,
Government of Indila,

New Pusa, Ngw Delii-12,

The Gencral Secretary,
CeT.0.Employsas' Union
House No. 3283, Mansa ﬁam Market,

Ranjit Nagar, Ney Delhi-12.
No.F.17-82/55-0P Dated the 19th Deg., 1955,

To

Subject:~ NQTICE OF STRIKE UNDER SUB-SECTION (I) OF SECTION
22 OF THS INDUSTRIAL DISPUTES ACT, 1947 GLVEN BY
C,T.0, MPLOYIES! UNION - POIN] SING THERK .
Sir,

With reference to the discussjon whieh took place
between the Chairman, €.T.0. gnd the office bearers of the
C.TusO,Buployees' Union on 28.9.1955, I am directed to inform
you that the following decisions have been taken by the Gevee
of India on the peints arising from the discussiansie

Poipt (iv) (v)

A Committee of the Representatives of the Ministry of
Finanee and the Food énd.Agri§ui%ure and the present Deputy
Chairman, G.T,0, is proposed to be formed for going into and
recommending the future system of bonus, ;lso whether the
departmental leave sheould be centinued as such o :any relaxa=
tions are necessary. The dscisions teken by the Committee willl
be coﬁmunicated'to the Union in due course,--- 2L e LN

.
S tu s 0PI E e e

EER RS EEET]

Yours falthfully,

¢« 03 I M Sd/— S. Rq Darooah’
Director of Operations,

for Chairman. ’
Copy forwarded to the Ministry of Food & dgriculture(agril)
New Delhi with ref: to thair latter No.F,2~-99/55-IR dated
10.12.1985.

ATTESTED,.
L fi
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Tho Chalrman, \\\ :
Contral Tractor Orgahlsation,
Now Pusa, Now Dolhi-12,

To
The Gonoral Sacratary,
C'.Tl 0. EmployOOS Union,
Houso No0,3283, Mansa Ram Markot,

Ranjit Nagar, Now Dolhi, .
" Datod tho 19th Juno, 1956.

-

-

NOooFel=3/Chs.T, 0, (Pt III)
sir,

In continuation of this offico lottor of
ovon No, dated the 14th May, 1956, I am diroctod to inform
you that it is rogrettod that NoeT.de and Ded. Oan bo
givon to porsons for journoys from tho baso camp to tho -
finld camp and vico vorsa, sinco thosc journays aro with-
in tho sphero of thoir normal duty. Froo Govornmont
Transport is also balng allowod for tho purposo.

2a As rogard tho other polnts Ll.o, ovartimo,

bonus and departmontal loave, the Committoo - appointod by

tho Govornm-nt for the purpose havo oxaminid thosc points.

In the light of tho Committoots rocommendgtlons Govte

have takon thy following dcisions:~
OVER TIME : -

Sanction to tho paym nt of overtim 'wagos
to the staff In tho units for working on Sundays and
othor Gazottod Holidays during tho 1955-56 soason has
boon accorded. Th: ratos of overtimo wages and othor
condlitions wlll b> the same as during tho last scasone

BONUS-y o .
No-bonus targots for th2 saagon 1955-56,
as rccommondod by tho Commlttoo have bcoon approvod by
tho Govornment. Thase figuros and dotalls havo also boon
communlicated to the Dlvislonal 0fflcos and Units,
SPIRTIEN TLL I AVE
Tho syst m of granting departmintal loawvo
has born abolished in so far as 1t rolataos to the staff
omployod in thc Baso wirksheps with immediate offoct,

_ As rogards tho fleld staff of tho Kans Cloar-
ancoe Unlts; the systom of dopartmontal leove will continuo to
apply durlng 1956 on the samo basls as durlng tho yoar 1955.

Tho staff of the Junglo Cloaranco Units has
boon oxomptad from tho application of the departmental X avo

systom, §7urs falthfully, B
- A - g Sd/-K.S.lLgarwala, 1
lﬁ//’/t/"’/ )l " / For Chairmone
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Q}ii Sd/- M<S « Az04, 508-57)

( APPENDIX Bis) e |
IN THE MATTER OF A DISPUTE BETVEEN THE C.T.O.EMPLOYEEST
UNION, FEW DILHI, AND THE CENTRAL TRACTOR ORGANISATION,
NOW DELHI, REGARDING RETRENCHMENT OF 67 TECHNICAL PERSONNEL

RESENT: -
1. Shri R.P.Bartaria, Conciliation 0fflcor(C),
Ministry of Labour.
2, " D.K.Kachru, Dirocctor of fdmn.& Opcrations,C.T.0.
3, " M, S+ Azad, Prosldent, C.T.0.Employcos! Union,

4, " §,N. Sharma, Gcnoral Sccerntary, =~do-
5, % §Ranjlthamony, Labour Wolfa-ro O0fflcor,C.T.0.

6, " H.N. Upadhya, tsstteadninistrative ngécgr,

1. Tho mattor wa s discusscd scparately and jointly with
tha offlcors of the Contral Tractor Organisation and tho
offica bearers of tho C.T.0. Employcos! Unlon on diffcront
datos. Finally a joint mocting was held on August 3, 1957
and continu-d on sugust 5, 1957, The throo suggostions
mado by tho Unlon in thoir meeting with tho Conclliation
0fficor(Central) on July 15, 1957 wvire thoroughly thrashod
out on both tho sidos. It was agrocd that conciliation
would not bo possibla on tho basis of any of thoso throo
suggostions as 1t would not lcad to tho stoppage of
rotronchmont. It was, howover, agrocd that tho C.T.0.
authoritics vwho had alrcady placod thoir proposals beforo
tho Govornment for the purchasc of ~ight additional unlts
would try to expedite Governmont ordors so that thaso

~additlional units may be purchased as there is morae tham

enough work in the country for the C.T.0. With the purchase
of thesc units not only will 1%t be altogether unnocessary
to havo rotronchmont in futuro but the Organisatlon willl
Instoad expand,

2, Tho suggestion made by tho Union that 67 persons
likely to bo rotronchad could be doployod within tho
Organisation 1tsolf 1f thrua shifts aro arrangod in somo
units was acceptablo to tho C.T,0. authoritics subjoet to
tho conditlon that two hours aro spont dally aftor oach
shift on tho malntonanco of tho machinos.e. It w%g ggroad
that In all land dovelopmont units the hours of work would
bo_ag forows:-

“

Oporational hours of work, - 6
Hours of work for malntonancc. - 2
Total . o}

In rogard to Kans unlts it was agrood that inaddition
to tho schaduled hours of work tuo hours willl addiltlonally bo
spont on maintonancs of tho machincs aftor cgch shlft,

On tho basls of this agrcomont which tho Union and tho
C.T.0. have accrptoed ( tha lattor subjoct to the approval of*
tho Govornmont of Indila) and vhich 1s commcndcd for accopt- =~
ance, it should bo possible not to have any retronchmont or ro-
vorsions in tho C.T.0. Tho quastion of the issuo of tho
rotronchmont noticos nood not, theraforn, arisc nor that of
any strik: for tho purposo.

Sd/- R.P.Bartaria,
Concllialion Officor (Contral)
AUSUS"; 5, 1957.

Prosidont. 84/~ DX« Kachru, 5/8/57,
' Dircetor of Admne& Oporatlonss



( "PPENDIX Cr. )

MINUTES OF THE MF.TING HELD IN CHAIRMAN'S ROOM
ON 27RD JANUMRY, 1958,

PRESENT .-

Shl‘i V,P Kapur, shri M.S.4zad,
Chalrman, C.T<0s prosidont,CTO Employccs!

Shrd C.p.Sri Loy Unione.
T P .Srlvastava,
LChiof Engincar,CeTs04 shri*R.DsJaln, -~ ~
w ? é ’ Vico-Prosidont, -do~

Shri B.N. Gupta shri B.Nathanlol,* ~
A58 b Adm, 0 £160T,C T a0 organizing Sacy, -do-

Shrl H.N.Upadhya,
ASS t.Adm.OffiCOI‘, C-THO-

Bre A S Sandhu,
dgricultural Officor, C.T.O0.

LA NN
Tho agonda consistad of 6 points and tho dlscussion
that took placo on cach ono of thum is glvon bolow:=
(1) C4SE OF SHRI S.L. NORSIMHAN.

B OO0 e ¢ 0000 o 0P PO Ot ROOE 0D PSSR Op S

(2) LOLDING & UNLQADING QUESTION,

G © %00 009020 P800 eOIBEeNOTOSBARLOSESLENCOSN

(3) WORKING IICURS ON S4LTURD.YS.

Tho quostion rcgarding working hours was furthor
discusscd and clarifiod as undor:-

(1) Kans Cloaranco Units.

(a) Tho period during which full Saturdays will
bo observed will b: fyom 1st Novombar to
14th Juno.

{(b) From 15th Junc to 31st Octobur individuals
willl work for filvo hours on Saturdays.

- (11) othor Units (Jungle Clagrance, Land Dovoelopmont,
Eagrth Work, otc.

Saturdays will bo obsorvad as full working
days dwring the actual opcrational perilod.

- -

Datod: 23-1-58, Sd/- D.N. Gupta,
4sstbl.bdninistrotivo O0fflcor,

/ \' )\) for Chairmane.
\ - - Sd/- BoNathan.io:L,
Qg : > " Noe10-27/57-05 bt.25«]-5“; drganizing Socrctary.

'-.

Copy forwardod tos:-

Tho Grnoral Sdcrntary, C.T.0.Employccs' Union,
NOW ﬁo%hiE%Z. (2) DproD \)) u.g 0 (4‘) [x.[.-O I (5) fx.A 0 II.
[ ] ]
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Momorandi: of sottlement in rospoct of tho
major g iovancos of C,T.0. Employcos rcp=-

rcecatod by the C.T,0. Employoos Union,
Now Dclhi. s NRa S

NAUMES OF PIRTIES.

1, Shri G.P. Srivastava, Dy. Chiof Engincor,
CeTs0., Now Dolhi,

2. oshri G.P. Das, Divisional, B/W, C.T.0.,
Now Dulhi.

3¢ Shri D.N.Gupta, &stt. sdmn. Officor,
CeTu0,y, Now Dolhl,

4, shri H.N., Upadhya, Lstt. Admn. Officor,
CcT.O., N DOlhi.

5+ 8hri 4.S8. Sondhu, (gricultural Officor,

i C.ToOo’ Now Dolhit

6. Shri L.Se Vonugopelan, 4stt. Diroctor
of StatistiCS’ C.T.o.’ Now Dolhio

7. Shri Raj~ndra Nath Singh Chaudhry,
Labour W~1lfaroe Officor, C,T.0., Now Dolhi,

eeo ROpros nting Employors.

le Shri M.S. Azad, President, C.T.0. Employeest
Union, Delhi,

2e Shri B. Nathenlal, acting Gonl.Secy.,
C.T.0. Employsas! Union, Delhl,

3+ Shri B.L. Jain, Local Socy., C.T.0s
Employcost Unlon, Dolhl.

ees ROpProsanting workmen.

SHORT RECITAL OF THE C4SE.
PPoGRORECOQO0QQ

Some~time back the C.T.0. Employscs Uanlon, New Delhi
submittod a list of 16 points-roprosenting major
grlovances of the C.T.0. omployeos and wanted
sottlomont of tho samu, Tho points woroe discussed

on scveral occasions. Conciliation Proceodings

wora lator held on 8th March, 1958 in tho officoe of
the Dy. Chiof Enginecr, C,T.0., Now Pusa, Now Dolhl
and the following sottl:mont was roachod,s

TERMS_OF SETTIEMEN":.

1'. BDnllS&OVQT‘t-iIQO__!__ o YO PP Qe B 0P OYNANE O

2. ND Bonus TarROt. ¢ 8 a0V 000000000000y

3e Dopartmcental loavo,

The Union domandcd that departmontal loava should bo abo-
lishced and till this was done tho amployscas should boe sont out
on such loave in batchos. The Managoment oxplained (1) that tho
dopartmontal loave was given only whon thoro was no work for
tho ompleyocus bocuase tho n-otnro of :ovk In the C.T.0. was
soasonal, and that (2) tho ampln; .8 wers alrcady sont out on
such loavo in batchos. The Managoment had alroady asked tho
Union to givo concroto sugghstions as to how tho idlo labour ~
¢ould bo usofully cmploy~d during th: off scason. Thoso suggous-
tions of the Union wor still awaltod. Tho Union dld not agroo
with tho viows of tho Managommt and stated that this was a
major issuc and thoy would liko to take it up on highor lovol,

Roprosonting workmon, Raprasonting omployorse
Sd/=B.Nathanlol, 12.3.58., 8d/- C.P.Srivastava, Dy.Chilof
Acting Gonaral sacys 1 1243458, Engincor.

QA T T Davnd,



CENTRAL TRACTOR ORGANISATION EMPLOYEES' UNION,
3283, Mansa Ram Market,

Ranjit Nagar, Ngy D -1
Ref . N0.GS/882/57- 58, Dated: 25. 3. 1958,
To /
/

The Chalrman,

Central Tractor Organisation,

Govermment of India, \,/

New Pusa, Now _Dalhi-12.
Dear Sir,

We invite your attention to our letter No.GS/839/57-58,
dated 21st March, 1958 which has not bsen replied by you so far,

The Union representatives with the hope of settlament
agdin mot you at 3 P.M. on 22nd. March, 1958 as advised by
Shri Kishan Chand, I.C.S., Joint Secretary of Ministry of Food
& Agriculture, Government of India, New Delhi. Tho moating lacted
for naarly two hours without any ra2sults., Wae are constrainod
to say that tho atmosphere in the mooting of 22nd was not the
one as it should havao boen created after tho advise of the Jt.
Socratary. Tho mattor was discussoed at longth. The Management
had no raply to tho issuss raised by the workers ropresentatlvos
and ovory timec the question of prostige was brought in. The
state of affairs at tho megting was such that aveon minutes wara
not recorded. Howovor, Chairman desiraed that after consulting
the Joint Socratary ha would b2 ablo to take a final decision
in tho matter. On 24th cvaning the Unlon Representativas waro
informod that thae Chalrman did not think deosirabls to meot Shri
Kishan Chand as was docidod by him on 22nd. The workors!
raprasontativas wore furthor infomod that tho mattor was loft
as unsottled by the authoritios,

Tha workors raoprosontativos woro full of hopo aftor tholr
intorviow with Shri Kishan Chand that his advisc might chango
tho hoart of the C.T.0. authoritias and botter rosults may follow.
But it was moraly ploughing tho sand. Tho axporionco of thao
workars ln rospoct of tho prosont rogimoc of the C.T.0. authoril-
tios is not now. Wa horawith oncloso tho statomont of omployoas
who havo beon mado victims of tho doslign and policy of harass-

ment and victimlzation., Thorao have boon acts in sggqossion gor
conta, « « n ..



broaking solidarity of tho working class. Thg introduction of
0 tmaont tho Davyo . U 3 gt Biha

theo first timy is another unfalr labour practico which 1s also
kooping up in lino with othor vicious policios pursuod by tho
authoritios. Tho attitudo all along had boon of consorvatism.
Consorvatism tonds to universl socming and troachery, bollaevos
in a negativo fato, i1t dlstrusts naturc. Tho attitude of tho
authoritios 1s also cloar from tho correspondonce botwaon tho
Union and the Chairman aftor 4th March, 1958 in rospact of tho

introduction of dopartmontal loave for tho first timo in Bihar

Land Davolopmont Units. Inspito of intimldation and provocation

the workars' raoprssantatives maintained a vory calm and cool
approach e H.s whols mattor with & view to cavs tha situzctisn
which was baulng croated by tha authoritios. Thc hiinutos
racordad on 20th March, will baro amplo taostimony to tho
compromising and sottling attituds of tho workers and adament
and uncompromising attitudo of tho authoritiss, Our fate had
boon of wounding a Hydra. Tho Hydra producod two hoads for
avary ono cut off, Tho mattor in rospoct of introduction of
Forced Dapartmontal Loave to Bihar Units has hboon doalt in
dotall in th> Union's laottor No.GS/78)/57-88, dated 10th-

March, 1958.:F9/807//I7= 52, daLdl 184hMa tchy. 3958 POGSABB9487458

dated 21st March, 1958, and GS/865/57-58, datod 24,3.1958 and
thoso lattors ba troated as a part of this lattor. It may
also bo montionod hero that tha Conciliation talks in rospact
of othor issuos wero hold on 8th March and 12th March, 1958,
Tho workors’ Ropresontatives mads a roferunco to tho issuo of
Porecd dupdad itital Tioava In Bihar Units buu vuu CeT.0.
authoritios and tho Con~iliation Officor statad that this
shall not be takon up in thesa proesadings. The workors!

roprazantabtives kopt quilot over thoe matter with a viaow that

contdes.o3
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tho stand takon by tho Coneiliation Offleor was corroet, Thoy
requastod him to takao up tho mattor soparatoly in tho Concilia~
tion proceodings and ha informod tho workors'! roprosontatives
and tho C,T.0. authoritlos that tho mattar is outsido his juris-
dietian,

In ths muotings and talks tho C.T.0. authoritios wora
trying to roply on cortain facts and whon they fallod to
substantiato those fasts thon thoy wantod to rolyy on tho agroa-
mont of 12th March, 1958 and a lottor of tho Conciliation Officor
allogod to bo dated 15th March, 1958. Thoy havo all along boon
acting with a prajudicod mind. Projudlics 1s tho child of
ignoranco. Th:so points hav: b2an doalt with in datail in
Union's 1:ttoer ~T 218t March, 1958 whizh has roimainzd unrapliod
so far by tho Managomont. Whilo on roturn from tho Ministry of
Food & Agriculturo on 22nd, March, 1958 thz Union Roproscontativos
and enc of tha Cfficars of tho C.T,0. wont to tho Conciliation
Of fieor to know hils viows and the intorprotation of his letter
of 15th March, 1958, Tho Concillatlon Officor said that tho
mattor 1s out side his jurisdiction and ho 1s not conocorncd with
1t in any mannor. Thao statomont of his lattor dated 15th Marph,
1958 1s a innoeont ono which only ralatos to tho domand 1n
raspact of Kans Unlts, It was further pointod out that in fact
it is no sottl mont, 1t only amounts withdrawal of tho domand
by tho workors which thoy may take up with tho highor authoritiaes.
This is not a sottlement as is intorpratod by tho Logal Pandits
of the C,T,O,

Tho workors wars keonly Intorastod in gotting thoir
grievancos rodrossod by nogotlations and othor constitutional
mothods. Now 1t 1s a poriod moro than 20 days whon tho Union
addressod a lattor to tho C.T.0., authoritiaes for radrossing tho
grisvancos and 1t is now ncarly 10 days sinca tha timoe tho Blhar
Units ara on complotao striko. Wo aro sorry to say that the
mattor has baon trsated with lavity by tho CiT.0., authoritios

contd..-u..4
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omploysos. Thils has uttorly disappointed tho workors' ropro-

whercas 1t involveos groat sufforing and hardbhip to tho

santativas and all thoeir hopos for a sottlomont and tha radross
of the griovancos of tho workers havo boon lost., Pollcy hava
baon sitting on conscionca,

Tha workars'! roprasantatives having loft with no altar-
native oxecopt to bring furthor prossuro on tha authoritics by
Constitutional mothods callod mooting of tha Contral Exocutiva
Committec and tho mattor was discussod. Tho Union had callad
ballots from all tho Units throughout the country for a striko
in caso tho authoritlios do not givo a chock to thalr arbitrary
and 11logal activitios and unfair labour practicos. Tho
workers through cut tha country hava givon thoir consont by
bringing majority for striko in caso the authoritics do not
sottlo tho 1ssua.

In tho circumst S 0 bohalf tho C,T,0
survo opn your Striko Notico thst the workars of C,T,0. through-
cut_thoe country will go on Striko from tho morning of 27th
Mar 95 asg tha 1114¢ g of thg Forgcoed Do
montal Loave is not stoppad. Tho workors havo boon constrdined

to tako this doclsion undor vary difficult cirocumstancees croated

by tho C.T.0, authorltlas by having rosorted to large sgazlo
porsacution of tho workors. Tha whole atmosphore of C.T.O.
has baaen chargad duo to highhanded action of the authoritios,

Wo onco agdin roquest you to glve your sarious
consideration to tho mattor and stop the 1llogal practiges
without any further loss of timo and savo the situation., It
1s nover too late to glve up prejudicas,

Tho whole rosponsibllity of tho strike throughout the
country shall bae of the authoritios whio arae responsible for it.
The authoritios shall bo rosponsiblo for all thao wagos ote.,
to tho omployoos during tho strike poriod. In the ond onpo

contdeeseed
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agailn pray to God that wisc counsels may pravail and the situation
may ba savod,

Wa alsc appaal to tha authoritias of tho Ministry of Food
& hgriculturs to interveone and give a chock to tho highhandod
action of thgo Chalmman and his othor colloaguos, who ars acting
absolutoly agalnst the doclarcd policy of tho Governmont of Indla.
They aro troating ths wholw matter as a porsonal mattor and havo
not sparad ovon tholr 1ittle mito in harming amploycocs and
national intorost. The autocraey can bo saon at its nudity in
C.T.0, Wo still hopo that timoly intaervontion of tha Ministry may
sava tho situaticn. Vo onco again would liko to assurae that tha
Union Reproscntatives will always be willing and roady to oxtond

all possible co-oparation for a falr settlomaont.

Yours falthfully,

LDV Ik oLoc S,

Encl: Two pagos "TELESCOPIC VIEW ( B, WATHANIEL )~

OF UNFAIR LABOUR PRACTICE, fcting Gdnoral Sucrotary.
HARASSMENT AND VICTIMIZATION IN

CENTRAL TRACTOR ORGANISATION DURING

THE LAST 12 MONTHS,

Copy to:=-

1. Conciliation Officor,(Cuntral), Govt., of Indla, Ministry
of Labour, Gurdwara éoad, Now Dolhi.

2. Conciliation Officor, Dulhi Stata, 1, Rajpur Road, Dolhi-8.
3. Conciliation Officer, (Contral), Civil Lines, Jubbulpora.

4, Conclliation Officor, (Cantral), Govt., of India, Ministry
of Labour, Dhabad.

5 Conciliaticn O0fficar, (Coentral), Govt. of India, Ministry
of Labour, Calcutta.

6, Conciliation Officor, (Cantral), Govt. of India, Ministry
of Labour, Madras,

7+ Chiof Labour Commissionor,(Contral), Gurdwara Road, Now Dolhi.

8, Rogional Labour Commisslonor, Contral), Govt. of India,
Ministry of Labour, Jubbulpore.

'8, Rogional Labour Commissionsr, (Contral), Govt. of India,
Ministry of Labour, Kanpur,

contds seeeb



governgment of Indis

Minietry of Oteel, NMines & Fuel, /
( Depstt, of Iron &ttecl) P
23, NetoJll Subseh Roed, Celcutts.l A
Doted, 2nd April, 19068
Ref: No. PRR-26 (10)(1)/68/1722
YRUR GORY. /
/

M/8. Hind wire Industries,Ltd., \‘///’
Indis Exchaonge,

Celcuttp=-1,

Sub:- liatsblichmnent end Operstion of your
undertgking ng a Progducer,

Desr Sirs,

In Ex& supersession of say ssnction snd orders iessued
to you eprlier, 1, 1n exercise of powers conferred on me under
the Iroun & Steel Control ( Order) 1966, hereby suthorise you
to ope:gte oo 8 P'roducer withio the mesning of the Iron &fteel
( Control) Order 19566 for production of gteel wires pnd Wire
products cubject to the followlny terms snd conditione ;=

(8) Thot you will work your existing plsnt & Lguipment based
on o wlire drowing capnclty not exceoding 220 tons per
month on 1 ( One) shift.

(b) That thc production of WWires bssed on the sbove copacity
will be utilitcd sccording to the bask bresk-up glven below:-
(1) H.B. & Anncaled Vire

6 to 22 G-~ 160 tons per moath
(LL) Golvonised 85 to 148d 76 T
Totol: 226 Tone.”

out of (1) sbove you mey produce:
gag wire Noils upto s moximum of --- 40 tone per month.
(b) Pancl pine upto s msximum of 10 v

( sgninst D.3.8. & Do'8 order only).

2. Thnt you will 1epoct detoile of your entire productioan,
dispocsl snd stock of wire & Wire products eg well or
defectiveas pud cuttioge snd/or scerep to this office sud thet
you will disporeu of H.B.& Annecaled wire, Uslvd. Wilre in
oceordenuce with the dircctions issued by this office.

de “hat for the present you will be sllowed to uge unsubsidised
imported wire-rode which will be salloted to you ns when
avellsable at the full lended cost,

4, That your meximun selling price of wire of wire products
producéd firom suc wire rode will be bseed on the price
peld by you for wice rods plus s convereion chsrges which
will be Tixed by this office un notified in the Unzette of
Indis.

b, Thet the nllotment ol wires rods will be mede sccordiag
to svsillibility f'rom Luporte sand wlll sleo depead on the
lmpoct policy for Xadk Iron & Stecl.

6. Thot this suthoricetion ie proviegionsl snd will not entitle
you to cloim sny sesl:rtence Lrom Government ofi account of
higher cost of producing or in sny other form.

Plesse acknowledpe receipt of this letter snd coulirm you
scceptance of the sbove couditlione,
Yours fajithfully,

93/- A.S. BAM

Tran & Atean]l OPantral e,



7‘/1/1./ W ze _Qna(udz‘tzej /Zm/aoz Mmon

( Regd. No. 2267 )
Preszdents k&ﬁ gl %smAﬁ;ﬁ : Office :—

Secretary : RyaxxS&RXRAX. Nandelsl Srimeni. EKFORD ROAD,
P. 0. SUKCHAR, 24 Parganas,
Ffe N 003 1] ] 7/S7 Lhote 2L % gp5g

For Personsl sttention.
M\
/
m e
Sri Jshar Lsll NKeheru,
Honlble Prime Minister,

Govt. of Indis,

New Delhi.,
Siab: Ley off in m/s. Hind V¥Wire Industries
Ltd,, Sukchsr, 24 Psrgsnss, West Ren-
gal for wsnt of rsw materisls snd
conseguent unemploymentZworkmen.
Desr Sir, .

e have the honour to bring the following fscts
to your kind notice for the fsWour of your sympsthetic
considerstion end necessery interveantion st your esrliest conve-
nience. fie gre guite swesre of the importsnce of your vslusble
time; but finding no other slternstive we sre coastrgined to
write to you for this less-important mstter in relstion to the

toske snd recponsibilities thgt have been vested on you ss prime
minister of Indis.

1) That the mensgement of ¥/e. Hind Wire Industries Ltd.,

~ . . . .Sukchsr, 24 Psrgsnas, issmsll englneering concern . .
producing wire products and employing sbout 230 workmen
including clericel, supervisory snd subordinste staffs.
It was sterted to providge refugeee from ZTset Pskisthen
end it was considered ss s registered prcducer within
the mesning of the Iron & Steel control order ( 1956).
But in 1956 the e8id registrstion wss discontinued, For
the lsst 2 months the g5id monsgement hse been keepling
8ll this workmen under lsy off due to non-sveligbility
of rsw msterisls.

P.T.O.
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THE AUTU ENGINEERING AND ALLIED INDUSTRIES WIII!IH:I!S UNIDN
. (Founded: 1956:-R. Nip, 2184)

Sayee Lines, 7, Shanmugam Reoad, TAMBARAM
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=Y g) ) GENERAL ENGINEERING EMPLOYEES' UNION

vesident . K. T. Sule
Gen. Secretary . Yithal Choudhari
Org. Secretary : M. V, Gopalan
Secretaries : A, D. Gadkari

B. $. Dhume
Mrs. Maina Gavankar

Ref. No, GEEU

(Rogd. No. 1642)

Office

25, Dalvi Duilding, 2nd Floor,

Date

Poibkaodi, Parel,
BOMBAY 12.
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'§ﬁrl Yithel ‘heudhar!, Senerul eceretary, Generul Eneineering ////f
#mployoes! Uniony clondur, hus L.suea the foliowing stuteuent to the
Prasss-

"The slt-dowin prmtent atrlfe ro ulred to e resorted to tyice In

) ieeat Lfnas Golon wwveaant
atic avory scllivrespocting trace uinicolsl.

¢
It 1as further roposteld Lhel (oo Company walts to sztend recoani-
3 o

tloo to the TNTLC Unien wlitlivugh L% dows pol even exlst there, wud is

hounavbiln?g willh s gl thely Lol rd.

]I.lL.‘;ﬁ;..

I wn gura Shit tha woricrs of the presier concern iu the city

LL give wn eltactlve rowull to the Coupsnuy and in this tusk qll
158

nnering worierd of Jouwbuy will stund by theu whole heartedly."

slolla
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£ STANDARD MOTCR PRODUCTS OF INDIA LTD.
1 o Factory : Perungalathur.
A' TD/Ret-/58 Date: /7
— Q TO s > /J
/. [} DManager (Factory) J Qr8eios ghle ¢ ol P W o G el ais o s
f S e G
YV~ / JIP.T. Ltd. . Token No....: s a eNkis 25
(¥, BRI B g S M.P-I. Ltd

=+ Due to the reduction in the number of cars to be assembled in the factory
necessitated by the import licence position, we are forced to dispensz with the
surplus labour amd effect retrenchment under the provisions of Section 25-F of
the Industriel Disputes Act read with Rule 31 of the Madras Industrial Disputes
Rules, 1948. - |

We regretfully give you notice that we shall be retrenching you under the
ebove rules with effect from //m  april, 1958,

“In lisu of the month's motice-reenired to be given to you umder Clause (a) .
of Section 25-F of the Industrial Disputes Act, 1947, you will be paid wages for
_} working days falling within the period of one month begimming from the /%
April, 1958, and ending with the | * May 1958 in addition to the compensation,
if arny, due to you, as pezr clsuse (b) of Section 25-F ibid, i.c., fifteen days
average pay for every completed year of service or any part thereof, in excess
of 6 moriths.

Time Office has been given instructions to pay you all moneys to which
you may be entitled. Payrments will be made from .- - April 1958 during working
hours.

2N | Vi VA

) /
MaNsGER £\ ./
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o 4 ybub : 1956) somud Ssesma, 7, aganipso Bga:@, STOUTD {ufay oo : 2184

THE AUTD ENGINEERING AND ALLIED INDUSTRIES WORKERS' UNION

(Founded: 1956—R. No. 2184)
Sayee Lines, 7, Shanmugam Road, TAMBARAM

| ~ Ref: Date . 25th Apr} +1958.
L , To The General Secretary, -
! The All-Indig Trade Union congrese, -

; Now DELHILE \h/// :
Dezr Comrade,

Please find her~in z cory xxkx of the representation msde
to the Kingstry of the Commerce znd Industries, uwovernment of india,
New Delhi on the situstion prasvailing in the Stenderd ¥otcr Products of
Indis Ltd., Vandslur (Madras State).

We have 2lad seant in slreedy to you zll the relsted materials
connected to thi= di=sputes.

Out of 1000 worvers, atout 6C0 sre affeeted by the zction
of the said mensgement {retreachzeant sad Lay~-Off sffected =ince 11-4-58
and 17-4-'58, reapectivelxl the =3id manzgerent sre out there to
"smash up our Union® by means of this zethod.

Kindly make representations to the concerned ministry and
do the needful in this matter,

¥ith greetinge.
Youre. fraternally,

%j jrw (J eenefory

)
fv Gen,.Secretery. v
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7§ oy Gt wshRalwli oG %G GebvL LT GETPdrart FhisD
{ ‘anbul'n: 1056} aomul Sevanen, 7, spabrypse Gyr(y, STDUTD [uapadn: 2184

\ TUE-AUTO ENGINEERING AND ALLIED INDUSTRIES WUORHERS' UNION

(Founded: 1956—R. No. 1184)
Sayee Lines, 7, Shanmugam Road, TAMBARAM

I

' To The iHon'ble Minister for Industrics & Commercs, ///
Government of India,

' N Bw DEILIAs \,///

\DGBI' ’iiir, . |

Subs-Idumtrial Dispulen-~--NDispubse between the workers nad fha
: #Hanagguant of the Styndard Motor Froducts of India itd,,
Vendalur (Madros Yinte)-~Retrenchumgnt and Lay~Offew
allezed Ly the munngement, "Impory Iigense Position™t

Jo respect ot tie wbuve matter, our Union would lilke to submit
aug state as below=-

v

{a) The neid wavagsuert have effeatsd retrenenment (63 workers)
and ley~0ff {(tc the rest of ihe workere) from lle4d-!58 and

17+-4-158 reapsatively on the plea of, " ORT IT -
eto.eta. whome hona-fide is questinuabls.

\ () The seid managamcitt hevae furt%gr stated before the Uorcilidion
Ciiicar, that trnay bave resort to this method besause thay
5 (the mansgement) huve not baad given due protection by the
Goveradeut of ladlg, this yesr. ]
) 3G4gyw0
Under the c¢ireurstanees, our Union would ba very mush piwpans
£ your good ofrices is plesced/,furaish us thoe following informationst-
| (1) Is it f fact that the Govermsaent of Indis have placed smxix

, reclrictious on ihe wanngesont on iwport of rgw matorials,
this yeoar?

(11) 1s it 5 fact that iamxuxkasxkssaxsisss® there 'is a8 restrieton
on productica of the nuwber of Units, thia year(the managsmant
have now reducad ‘oo nuaver from 2240 to 1809) %

(111) 1s it g fact Lhat no protecticn whatsoevexr his keen given to
the Stendard Xotor Troduets of india Ltd., Vandalur(Madras)f
. : this yeau?
A Thankiag your goou offices,

Youre ralthfuily,

= . < ’fa.uf)
£ EAAE
i lr : ‘J(D- (%)\ '\ ; Eh v

Copy of the Retrenchmanl Nolice % Cen.3eeratary
\ Served on thea workers:



Nos 2-43/58-IR
Governmant of Indla,
Ministry of Food & Agticulture,
( Departmant of Agriculture), )

[ KR /
New Dalhi, the 26th april, /1458.

Froms /
Shri Gurbachan 8inghy PeCeSes' L‘/
gwa Govte of Indl

Undor Sacratary to ¢
To

Tha sascrotary,

Centrpl Tractor Organisation Employces? Union,

Tou peiping, et Wendit Huden
sir,

I am Adlrected to say that an Inter;Mnisterial
Conmitteo, consisting of thres inistriss of Govt. of
India, including the liinistry of Labowr, will be set
uwp imrediately to o into the guwetion of the work load
in the CTO and the numbor of workmon roquired having
regard to the machinery avallable and tha aconomic
running to ths consumer of the organisation, and
to consider whother the system of Departmental leave
i1s applicabla to CTO, 1f it is not epplicable, then
the Comnmittes will suggost the alternatives to ite

The notification setting up this Commitimes
wikh suitable berms of refarence will be announced
by the Ministry of Labour shortlye The Ministry of
Lagbour hawo beon addressed in the mattor accordinglye

The following are the clarifications on ths points
which foll within the purview of this Hlnistyy as a result

of the calling off of the strilm,

1) The strike will be called off immodiatelys

2) The striko perlod will not affect the continuity
of the service of the employaesg

3) Tho period of strils will be adjusted against

o) loogve dua to the employeas whoere guch leave is
N dus or in cases whero this leoave 1s not dus,
T the poriod of strilke will be treated as leave

for the perilod of tho striles,.

: A® Q \\p\‘ A without pay. There will bo no payment of wcges
1o°

PR AR ' '
\}?j i\\}\‘u B’Ji\fl// contdecaes s/~



4) The omploycogecasunl, Ministerisl and induwstrianl -
will be talmn back on dutye
5) Tim wpto 10 days will bo allowed to the employoos

to report back for duly, and

6) There will bo no victimisation for the reason that
any porson has participated in tho strike,

Yours failthfully,

Sd/~ Gurbachan Singh,
Undaer secretary to the GovtsofIndia,

ATTESTED TO T MUE COPY,

ri.s ARt
( lie Se 4zad )
PRE SIDLNT,
CeTo0slmployaast Unlon,t
HdonS-’ Now Dolhle
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" CENTR AL TRACTOR ORGANISATION IMPLOYEES' UNION(REGD.SRLCOGNISLD)
Hoad Ciflco: 3283, Mansa Ram Markot,
- .. Ranjit Nagar, Now Dalhi~ 12,

Rof . No, G8/223/ 58~ 59, Datod: 24th April, 1958
( STRIKE ENTERS IN ;#ND MONTH ) " L/
DETAILED REFORT OF GIVEIUL SIRIKE LN THE CAUTIAL mn_gmﬁ
ORGUITSATION, MINISTRY OF FOOD WD LGRICUL VAL, GOVT, OF

INDIG4 (HEGD QTRS, AT NEW PUSG, NEW TBLHI=12

Position of Gongral Strika in all tho Units scattorad
ALY Ovor India as on 24-4-58,

Unit Station. Data of Paorcontago Ramarks.
Comnmlttao common co=- of staff on
No, montl, strikag,
aik (a) Dharamjaigarh o8, 3.L8 ) : '

(b) Raipur 28, 3, 58, ) 90% 28th day of strika,

(cg Raigarh o8, 3.58 )

(d) Kondagaon 28, 3, 58 g

(a) Pharasgaon 28, 3. 58
) Ramkrishnan~gar’ 27.3.58 100% 29th day of strika,
' *  Distt:Cochar(Assam) : 2
3,&4, Soonl Molwa (Itarsi) 28.3.58 85/; 23th day of strika,
5.,&6, Jalsidih (Bohar) 17,3, 58 IOOp 39th day of strika,
7 Daoghar (Bohar) 17. 3. 58 100% 39th day of striko,
8, Giridih (Bohar) 17. 3,58 100% a9th day of strika,
9,&10. Ashoknagar (Guna) 28,3, 58 95% 28th day of strika,
1312, Ambikapur 27,3,58 87% 29th day of strika,
13, Patharia 27,3, 58 100% 29th day of striko,
14, Bina 27,3, 58 100% 29th day of strike,
153 Mungaoli (Guna) 27,3, 58 85% 29th day of strika.
16 (a) Bajrqngurh(ﬂunag 27,3.58 95% 20th day of striko,

(b) Morona (Gwalior 31, 3. 58 95% 25th day of strika,
17 Bari (Bhopal) 31.73.58 0% 25th day of striko.
18, Bangalora 28,3,58 0% 26th day of strika.
19&20, Naw Dolhi 27.3,58 0% 29th day of striko,

Baso Workshop

Ovorall norcontago 94% and tho moralo of tho workars
is vory higho

— i S e g e i ke e

Tho following haroos of C,T.O, Employac' Union havae gona on
hungar striko for ono wook only in protost agalnst tho policy of high
handod and vindictivo attitudo of tho C.T,0. authoritics toward tho
workars and for granting forecod Dopartmontal Leave to tham arbitra-

rily and malaclously,.

Sr.No, Naras Dato of Station  DRamarks,
S R e L cOmMOn OO aR Uilmdad bR

1.  Shri Chokha Nand 22/4758 Now Dolhi. 3rd day.
2,  Shrl N,N.K.Gulatl 2274758 L.8san 3rd day,

M Shri Dal Bahadur 23ﬁ4/bq Asgsanm + 3rd day.
4, Shri M,L.Dudain ”2’/’08 Bihar 3rd day.

5. Shri Ram Chand r’2/4;/ - Bina 3rd day.

ol 3 LRSS i A
,/‘-'-"/\ // ; " A [ I._ /

( B, NATHANIEL )
SCTING GENBR AL SHCRET RY,
.20, ]IMPLOYLBS‘ UNTON, Hd,Qrs.,
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We, the followlng Mcombsrs of Parliament rapresentih;h
various politlcal partles of tho country un-reservedly ) )
support the countrywide Strile by C.T.0. workers fﬁom///’
17th March, 1958,

The C.T.0., workaers have hean working all along and arae
50111 assigned to make valuable contributlion in the fulfll-
mant of the targets under the Second Tive Year Plan whiqh ara
vital to our economic prosperity. The Natilon Bullding work
such as Rohabilitabtion of Displaced Persons, Land Reclamatlon
and the Productlon of Food Grains iIn the country are baing
groatly sot back on account of this strike., Production worth
Lakhs of Rupees 1s being lost dally which 1s a National Loss
and the same must be averted without any loss of time.

In view of the above mentioned circumstances, we.

Appeal to thae Contra. Government to take immedlate steps to
rosolve‘ the dispute,

1. 84/~ S.M,Banerji. 10, Sd/- P. K. Deo.
2. $d/- H, N, Mukerjoee, 11, Sd/- S. Mahanti,
3. S84/~ P, K, Vasudevan Nair, 12. Sd/~- T, C, Menon,

4, 84/~ B, Dass Gupta., 13. Sd(- T. Nadi Reddy.

5e Sd}- Khushwaqt Rai, 4. Sd{- Md, Ellas,

G Sd?- Ramji Verma. 15. Sd{- N, G. Gorey,

7 Sd(f V. P, Nair, 16, Sd/- B, K. Gaekwad.

8e Sd(- Arubindhu Ghoshal, 17. Sd}- Renu Chakravarthy,

9, Sd/- B. Ghosh, f
MEMBERS PARLIAMENT, /&%

ATTESTED:

B )it

( B, WATHANIEL )
ACTING GEMERAL SECRETARY,
CENTRAL TRACTOR ORGANISATION EMpPLOYiss! UNION,
(Regd, & Racognised),
H,0. 3283, Mansa“Ram Market, Ranjit Nagar,
NEV_DELHI-12,

Y

¥

|



CLUHTRAL TRACTOR ORGAJIS & TION IMPLOYSEM: UNIOH (Reopgd.&lo cognised)
HeDo 3283, Minon Ram Marikot Ranjit Nagar,
HEBY DAL JI-
RafyNo.GS/ 178/ 3= 10, Datod: 18th Anril, 1958,

Station: NIW_DELIT.- 12,

To
Hon! ble Shri Panj b Rao Deshaulch, "
Stat. Ministar for Co-oporation, \ 7
Gewymmentds nf Indaa, ~
g T

Gir,

We invite your kind attention te the discussilons held
in your office on 12.4.1953 at 12~0 Noon betwaen the rapre-
sontatives of bthe C.T.0.imnloyeaes' Unlon and yourselfl in tho
presence of Shri Kishan Chand, J.C.S., Joint Saecrotavy,
Ministry of Food & fgricultbure and Shri §,M.Banorjoe, Member
Parliamont, During lhe discussicons a suggestion was put forth
hy thae Govoarnment lhat the points undar disputao may boe referred
to a throe-nan Compaittoo of arbiilrators salocted from the
Ministrices othor bthan Minisbry o rfocod and Apricul ture or a
ono-man Committon of arbitrator helonging to the Ministry of
Labour,

In this connecction we have thorouchly sonc into the
pros and cons of the matber and lavae supggested thal the gselaco-
tion of a onc-man Commibtbeo as Lvbitrater vho is scrving in
Ministry obther than bthe Ministry of lood and dgricul turo shall
be holpful in resolwving the disputo., Xeoping this in viow,
vo had sugconted tho nanc of Shri IStithar Hussain Khan, I,4.S.
who 1is at prusont holdine the post of a Dypnly Sceerctary In
tho Govarnmant of India. Tho main critarion or suggaesting
his namo is that he was the Chairman of tho liigh-Fower-
Committoe whoso decision rogarding Dopartimmental Loave and
othor points In C,T.0, woro oonvoyod to us by the Chairman,
CeTeO,, Naow Delhi vlido his lottor No,Fl-3/Ch. CTO(Pt.III)
datad 19,6.56.

Vo hopo that the said Officer of tho Governmont of
India shall be ablc to give his findings in an impartial
manner, sincc he is not sorving the Ministry of Food &
Agriculiuro at prcuont, and his solection as arbitrator
shall bo acco.tublo to Li. 7.T.0. Bmvloysas! Union.

Yours faithfully,

$4/- B. Nathaniol,
ACTING GENZRAL SECRETARY,

Copy to:-

1, Hon'blc Shrl §,M,Bancriza, Masuor Tori-nont,
2« Secrotary, Labour Ministry, Govt, cf Inais, Mo Dalhi,
ATTESED:
Copios to Jt, Socretarics and Al Uinit Socrotaries,
F 2 " ".'_‘.-.'-" 'rl.-..f"_-
i i

(i, GHILTGE G, BL)
OTFFICYH SEHCRETARY,



CENTRAL TRACTOR ORGANISATION EMPLOYEES UNION (REGD.& RECOGNISED)./,

Head O<¢fice: 3283, Mansa Rawm Market, Ranjit Nagar, e
New Delhi-12.

Ref. No.GS/200/58-59, Dated: 19th sz;k, 1953.
Dear Friends,

It is herehy recorded for the informatlon of all con-
cerned that the high dignitaries of the country who are at the
helm of affalrs at Delhi have been receiving heaps of telegrams
and resolutions from all corners of the country in support of our
struggle. In this connection we have received the following
inforwation at Delhi.

1. Shri Saugar Singh M.L. A, of Guna has sent telegrams to
S/shri U.N, Dhebar, Congress President; AJjit Parshad Jain, Food &
Agricuelture Minister; and Kanalya Lal Khadiwala, ilember Parliament
for intervening in the strike of C,T.0. Workers as 1t was hampering
the progress of food drive in Guna district where four C.T.0., units
are working and it was a greal loss to the cultivators also.

23 A public meeting of workers representing various unions
and citizens of Raipur city was held on 10.4.58. The meeting
unreservedly supported the country-wlde strike of C.T.0. Workers
and have strongly urged upon the Government to take immedlate steps
to resolve the disputes. Copy of resolutions on the above lines
have been sent tot-

(1) lion'ble Shri Rajinder Prasad, Precsident of Indla,
(2) J " Jawahar Lal Nehru, Prime Minister,
(3) n " Ajit Parshad Jain, Food & Agr. Minis.er,
(L) it " G.L. Randa, Labour Minister,
(5) Labour Comwissioner (Central) New Delhi,
(6) Regional Labour Commissioner (Central) Jabalpur,
(7) Deputy Comwissioner, Raipur,
(8) Deputy Commissloner, Jadalpur,
and (9) Secretary to the Labour Minister, Govt., of India,

New Delhi.

30 A public meeting of the citizens of Ambikagur was held
under the Presidentship of Shri R.R. Mishra on 9.%.19%5 at 7-00 P.M,
and supported our struggle whole heartedly and resolved that the
Government should atonce conceed the demands of C.T.0. Workers.
Copies of resolutions have been forwarded to the Priwe Minister;
Food & Agriculture Minister; Rehabllitation Minister and Howe
Minister, Govermwent of India. :

4, Shri S.C. Barod, Chafrwan Jampad, Sconi Malwa has sent
the following telegrams to Prime Min' ._ir, Food & Agriculture
Minister, Labour Minister and Congress Ficollenl --

"KINDLY SpifTTh ¢.C BMPTOYEES' DISPUTE IN THis 10 ERESE OF
CULTIVATORS. v

9. Congress President, Distt. Congress Cemnittee, Ambika~
pur Distt. Sargooja requested the Prime Mint-ter ynd Food and
Agriculture Minister, Govt. of India to settle the dispute of CTO
workers and the C.T.0. Administration as early as possible and
supported the stand taken by us.

6, Five prominent persons of Tensil Sconi Malwa have
aprealed to the Prime Minister, Food & Agriculture Minister, Home
Minlster, Labour Minister, Goverument of India and Congress Presi-
dent Shri U.N. Dhebar to intervene in the C.1.0. workers strike
and resolve the dispute in the interest of the country.

7. The President and Secretary of the 'Unit Cowmittee
No.11 & 12 Awbikafpur sought an interview with Shri Kaﬁlagh Nath
conid. . 2.
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Kat ju, Chief Minister of Madhya Pradesh and placed before him the
demands of workers of C.T.0. He promised to help in resolving
the dispute.

8, The Secretary Unit Cowmittee No. 3 &Y% Seoni Malwa met
Shri Madan Lal Bagri, Member Parliament and placed before him
the dewands of C.T.0. workers., He promised to help in resolving
the dispute,

9. A "Kisan Sammelan" was held at Sankhera near Itarsi on
5.14,98 and appealed to the Govt. of India to acceed to the
dewmands of C,T.0. Workers.

10. Shri Udhawm Singh, Secretary Communist Party, Distt,Guna
sent express telegrams to Shri Shakir Ali, M.L.A., Bhopal and
shri S8.A. Dauge, M.P, New Delhi to help in resolving the dispute
of C.T.0, Workers with C.T.0. Administration.

11. A meeting of the citizens of Bina was held under the
Presidentship of Shri Jagdish Parshad, on 29.3.58 It was resol-
ved to urge upon the Govt, to intervene in the strike of C.T.O,
workers and agree to their demands in the interest of the nation.

12, At a Gencral Body meeting of the National Rallway Mazdcor
Union BINas on 24.3.9568 1t was resolved to sympathise with the
C.T.0. workers vwiio are on strike and to urge upon the Govt. of
India to intervene, O]

A

13, At a pubiic mecting at Bari on 12.%4.58 5/Shri Razmi/Ai Jaz
Chairman and S:cretary of the lladhya Bharat Socialist Party and
Shri Nathi L~i Vias, Gram Sewa Samiti Bari spoke in support of
C.T.0, Workers strike and requested the Govt., of India to inter-
yenc iu the strike and agree to the legitimate demand of workers.
ﬂﬁ%&leo assured full help from the socialist Party of the Province,

14, Shri P.C. Pandey a local pleader and active workers of our
Unit Committec To. 11 & 12 Ambikapur has requested Honourable
Shri C.S. Deo Mcmber Parliament to help in resolving the dispute
of C.T.0., workers with the adwinistration.

19. Shri Capt. N.C. Bose of Ambikapur has requested Honourable
shri A.C. Guha, Mcmber Parliament to help in resolving the C.T.O.
workers strike in the national interest.

16, Seventeen Mcmbers of Parliament have unrekervedly supported
our strike and huve appcaled the Govt. to resolve the dispute
at an carly date.

An extract of Lok Sabha Questions bulletin 13 also given
below for the information of all conecericu:

LOK SABHA
List of @ur-iliuc .ui Usal Answers ¢ the 23rd Anril, 12958.(Wednesday)

(Ministrics of Community Development, Food & Agriculture, Health
Irrigation and Power, Railways and Transport and Communicationss

Total Number of questions - 21.
x pd X X X
X X X X X

Strike by C.T.0. Workers

Shri Sadhan Gupta

Dr. Ram Subhag Singh

Shrimati Ila Palchaudhary

Sardar A.S. Saigal, contd..

1798
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Will “hoe Minister of Food and Agriculture be pleased
to staltce:

(a) the shops taken so far by Govb. bto put an ¢nd to
thoe shrtikce by the cmploreces of the Cenbral Tractor
O eomid sation,

(L) the wbor o) cmplerecs of CF.0. who are skbill on
strilc and

(¢) the daily vinancial loss resulling from the strike.

P, L " ~
2 Z oK X

The ey sbrikheve ot Bow belhi, Assam, Bina and Bihar
hive been cdviaed tologeaphically to go on Hunger strike wioe. fy
2adkeys ot 8o00 ALhi. Thas is for the information of all
concerned,

We are rocai iy, reports Crom geveral Unit Committcees
abont Ehe yor-rocciy b of Dale repularly.  In this conuection
211 the Wit Somittors ave veguectod to make appropriate
arrangenent s wibth Lo postal wmlhorities as we are rogularly
seeding the Daks orcoveyr it is reguested that all the Unit
Comaitic o ¢lowwlonre reccipl o a1l Lhe cireulars nd laettors
igsued Wy the iden Uead Guacter:s sinec 10th Mareh, 1996 to
enablo Lhic ofvi Le haw {irst haod ¥ infermation, about the
detivery of Dolke  alco plaane cortime Lo ackuowleds: recoint
of all the lebrops regulaely aftcruards.

Thore yore soveral aeelings of C.T.0 Cllicors hwld atb
C.Te0, Head Cr. and ot i residence of Chairman C.7.0. very
recently., Ve rave nol come to kuow what are the plans of the
authoritics., It is most likely that they might play mischiefl
in their respective divisions and start new tactics. All arc
adviscd to be alert and kcep the morale of workers high.

Victory is ours
C.T.O0, MMPLOVEES' UKTON ZINDABAD.
aar 1A LE KaR RAUSNGE.

1

T A TAKIT

Yours aincoercly,
JF J 5 =
2%y oy i e o]
A '- J‘ o !.- }/l Il{. ! L 1
/ = .
(B, NATILRTIT)
S TRAL Gl fodt W



RESOLUTION No.4.

' ON ECONOMY DRIVE IN BURVAHSSHELL'

=4

The General Counci] takes a serious note of the so-called
'Economy Drive! lauiched by Messrs. Burmah-Shel1 011 Storage &
Distributing Company of India, with the apparrant reason to
rxi reduce the cxpenditure in'an effort to mcct the wishes of the
Governmetit of India to reduce the price of petrul and petroleum
products.,

- However, the manner in which this 'Econory Drive'! has been
14wiched ghowsthe intention of the Burmah=8hell is just the opposite
i.e. to counter blast the cirorts of Government of India to r:secure
relief to Indian consuners,

It is a known fact—that Burmah-Shell has increased its
Administrative, Technical and Supervisory Staff five fold during
1ast 7 years, whereas tlie strength of Labour and clerical staff
has remailned stationery., The business of the company has expanded
100 per cent during Tast 8 years without any increase in the
strengh of the staff. Burmah-She1l wage bill-of about 1700-Executlve
and Supérvisory staff exceceds the wage mf£ bill of 137800 clerks and
workers. Besides miTiions of rupees are spent annusliy in maintaining
highly rented bangalowsy oni furnishing them as exhorbitant costs,
for 'the provisions of cistly items of furniture, crockery, cutlery
etc. Besides foreign and Indizn executives are paids huge~sums in
the shape of ! Condldential altowances'! 1ike seperation alTowanhces,
Ei® entertainment altowances cfc. The cost of institutiona’r pubricity
and advertiscrnent. are enormous. The economy is required in extremely
top heavy adninistaation and in over~hcad chargss and m avoiding
waste and not rcducirg’staff either labour or clerks by ! improved
methods oy specd ups'!. The economy which may be cffected would be
insignificant through this methocds.

IT is therefore clear that the 'Economy Drive! has been launched
not with the intention to effect economy but only to put up a'shanm
show! of econory with a view to black mail thc public opinion and
hood wink the Gc ' roment that no price reduction is possible ispite
of Company's best eflcrts. This conclusions is irresitidle as the ’
itens frorm vherce cconery cnn be effected are not at ajl being touched.

The Gencral Council is of the opinion that Burmah-Shell Seeks
to Treate the inpreision that no cconomy~is possible without large
XHEXR scale retronchment of labour and clerical staff dnd without
introducing rationalisation and re-organising measures. The whole
attempts is to counter~blast the Government's efforts~to secure the
pricc rcduction, to tell the Government that one problem can be
solved by ancthcr problenm.

The General Council re-iterates that there 1s great scope for
reduction 1n pricc of petrol and petrojeum products and calls upon
the Govermnent to undertake stullies' of the price build-up with
help of enployecs and their organisations.

~ The General Council calls upon a1l petrolecum~Workers and
affivtiated Unions to expose the gamt of Burmah-She11 and focus the~

attention of Govermnent and the Public on wastefu? items of company's
expenditure.

The General Council therefore calis-upof“all the petroleun
workers to resisis al1 attempts of Burmah-Shell to retrench any worker
in India and simultaneaduly carry on the campaign for price reduction.
It a)so car1s upon affiltated Unions to maintain maximum co~ordination
anong thenselves which aleone Xk is the gaurantece for their success.

The General Council is of the view that petroleum workers car
throUgh thoir uwnited action force the compuny to give up its plans.



Government of India
Ministry of Labour & Baployment

Office of the Chief Labour Commissioner (C). /
Noe Con.II+155(9)/58. New Deihi, the lst April, 58.
To
The Secretary to the Governmeni of India, Wh,////
Ministry »f Labour & Bapioyment,
New Delhi -

Sub ject - Strike in the Central Tractor Organisation - question of
Departmental Leavee

Sir,

The workers of Unit Noss5, 6, 7 and 8, viz., Jdisidih,
Deogarh and Girdih in Bihar State of the Central Tractor Organi-
sation went on strike from 17th March, 1958., in pursuance of
strike notice scrved by the CeTeOs. Employees' Union, Ranjit Nagar,
Delhi, on 10th March, '58 (copy enclosed). The demand of the
workers was that the tractor and motor drivers of the above
referred units should not be required to g¢ on compulsory depart-
mental leave of 58 days as ordered by the authorities. The
union advised tine workers nct to proceed on departmental leave
and stay at the head-quarters till final settlement of the 1ssue.

2. The Union vide its letter dated the 18th September, 1956,
had raised the question of deparbnental leave befcre the Director
of Administration and Opcraticns; and the Conciliatlion Officer
Delhl was lo~king into tne matters On 12th March, 1958, an agree-
ment was signed by the purties before the Conciliation Officer
which inter alia on the issue was-

"The management had already asked the union to give
concrete suggestions as t2 how the idle labour could
be usefully employed Aduring the off seasone These
suggestiors of the Union are still awaiteds The
Union id not ngree with the views of the management
ard steted th-t this was 2 major issue and they
would like te kake it up on higher levelo"

3. The C.T«C. Bnployces' Umion vide their letter No.GS/882/
57-58 dated the Z&8th March, 1958, (copy sent to Ministry of Labour
& Hmployment also) addrussed to the Chairman of the C.T«.0e informed
that the guestion of departmental leave in the Land Development
Units at Bihar has not been settled and that C-T.0s employces
thronghoit the country would go on strike from the morning of

c'7th March, 1958, unless the practice of giving compulsory depart-
mental/leave was abolished in the meantime.

4. The Union's letter of 25th March, 1958, was received in
this office on tii: 27th March, 1958 I started nogotiations with
the parties on that date as it was' an all-India issue and held
Joint and several mectingse On the side of the Union the proceed-
ings were attended by Sarvshri M.S. Azad, ReDe Jain and B.Nathaniel,

President, Viee-Ppesident and the Acting General Secretary of the
Unione.

Se The case of the Union is that the Mnion has been represent=
ing against the system of departmental leave for long and the

systun 1s dotrimental to the inierest of the workersoe In letter
NoeFol-3/C11sC+Te0s(Pt.III) dated the 19th Junsg, 1956, it was :
agread by the C irmon that the system of departmental leave will

be abolished for euyioyces of Dase Workshops and the staff of L
Jungle Clearancc Units will be oxenpted from the appllcation of

this system. It was furth.r statod that as regards field staff

of Kans Clearance Uaits, the system will continu= to applv....



plan

- SR it
during 1956, on the same basis as during the year 1955+ The .
Union argues that in 1956, the C.T+0. consisted of Base Workshop,
Kans Clearance Units and Jungle Clearance Units, and since in
the letter cited above the system of departmental leave was only
to be in vogue in Kans Clearance Units, the other Units were not
covered by the system, and therefore, the staff of Land Develop-
ment Units cannot be asked to go on departmental leave. Workers

of Land Development Units were not required to go on departmental
leave last yeare.

6o The managanent explained that the Land Development Units)
are the cff-shoots of Kans Clearance Unitse These Units were
created in August, 1956, out of the staff of Kans Clearance Unitse
They further argued that the Union had agreed to approach the
higher authoritics on the issue and they have acted in contra-
vention of the agreement signed on 12th March, 1968, and have
precipitated crisiss The Union replied that the agreement dated

the 12th March, 1958, was only in respect of Kans Clearance Units
and the other Units were not covered gy it.

Te After prolonged discussions, it was suggested by Shri Jain,
that the question of departmental leave with its all other allied
implications may be referred to a Committee whose decision should
be binding and that they should be associated with the working

of the Commnitteee He further suggested that the orders of depart-
mental leave / in case of 110 werkers should be immediately with-
drawn and the period of absence both on departmental leave and
during the periocd of strike should be adjusted towards leave due
and the bal3nce should be regularised as on duty and full pay
sheuld be given for the remaining periode Or in the alternative,
he suggcested, that the strike can be withdrawn if:i-

1) the continuity of scrvice of the employees during
the period of strike is not disturbed, and |

2) the issue of compulsory departmental leave, with

all the implications including payment of wages for

the strike period is referted to Shri Gulzari Lal

Nanda, Minister for Labeur & Employment for arbitratione.

Thiese tems were not ucceptble to the Chaimmen. He was prepared
for approintment of the Committee to examine all its implications,
and did not like to commnit regarding the peariod of strike ad

implied conditions of continvity of sirvice and full wages for
the period. Tir negotistious foilode

Yours faithfully,

S3/~DeGsJADHAY,
Dy<Chief Labont Conmissioner(C).

ATTESTED -
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CENTRAL TRACTOR ORGANIZATION EMPLOYEES' UNIN (Regd.& Recognised)

Head Office: 3283, Mansa Ram Market,
Ranjit Nagar, New Delhi~12.

No+GS/23/58-59 Dated :3+4.+58.
To

The Chairman,

Central Tractor Organization,
Government of India,

New Delhi-12.

Dear Sir,

We invite your attention to the Notice No.Strike/58-
Adm. DE dated 1-4-58 signed by the Divisional Engineer, Base
Workshop and a copy of the same endorsed to use The notice
has given us great surprise. The notice is bad in law and
on factse. The strike is justified and legale The question

of taking disciplinary action against any employee does nhot

arisee The question of recruitment of substitute also does

not arises The authorities have not given any reply to the

Union's letter dated 21-3-58 and 25-3-58.

You fully know that strike had been peaceful and

non-vielent in its naturee Any step by the authorities. to

defeat the workers' unity and the demands will be resented

by the workers. We earnestly hope that the authorities will

not adopt violent and destructive methods instead of solving

the issue in a constitutional manner. Any such act of the

authorities will have serious repercussions on the workers.
You are hereby further informed that the organiza-

tion shall be liable for wages etes to all the employees for

the strike periode You are requested to advise the officers

net to issue such notices and further precipitate the

situation.

Yours faithfully,

ly /ha\'\*l
(B. NATHANIER)
ACTING GENERAL SECRETXRY.
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CLNTRAL “TRACTCROAGANISATL (N-EMPLOYEES  UNT L {REGD-& REC OGNI SED)

Head Offices 3283, Mansa Ram Market,
Ranjit Nagar; New Delhi-12.

G
RefeN0eGS/56/58-59.
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Dated: 7¢4+58.

REPO.{T OF CGENERAL STRIKE IN THE CENTRAL TRACTOR

ORGAHT SATT OGN,

MINISTAY OF FOOD AND AGRICULTURE,

GOVT. CF

INDIA (45AD QTio- AT NEW PUSA, NEW DELHI-19) e

Positi-n of General strike in all the Units scattered
0ll over India as on 7.4.58.

Unit Cannittee

N«Be.

Base Workshaop

Nate of Peegent-age of Remarks
I T connencement staff on strike
1. (a) Dharamjaigarh 28¢3.58 ) 90% ¥lth day
(b) Raipur -do- ) of
(c) Raigarh -d>- ) . strike
{d) Kondugoan ~-do- ) .
(e) Pharasgaon -do- )
/ ] .
2. / Ramakrishnagar £7¢3:58. 100% 12th day
7 Distte. Sachar (Assam) of strike
3 & Seoni Malwa (Itarsi) 28¢3.58 85% Y1th duy
4o of strike
5 & Jaisidih (Behar) 17-3.58 100% 22nd day
6o of strike
7« Deoghar (Behar) ~do- 100% ~do=
8« Giridih (Behar) -do~ 100% -do-
9 & Ashoknagar (Gena) 28¢3458 95% 1lth day of
10 _ strikee
11 & Ambikapur 27¢3.58 87% 12th day
12. of strike
13« Patharia -do- 100% ~-do-
14+ Bina -do- 100% -do=
15. Munganoli (Guna) -do~- ! 85% -
16. (a) Bajrangarh (Guna) ~do- 95% ~cdo-
(b) Morena (Gwalior) 31le3.52 100% 8th day
of strike
17. Bari (Bhopal) 31.3.58 90% ~do~ |
18« Bangalore 28+3.58 98% 11th day o~
strikeo
19 & New Delhi 2703458 920% 12th dav
20

of strike.

Overall percentage has increased (o 95% =:° the moral~ -+
workers is very nighe

(a) Approximately progress worth i&se3 lakhs & day is being
lost by the CeTeOs authorities on account of their
un=compramnising attitude to the issue.

(b) The C+T-0s Employees Union is always ready for a fair

settlement and shall give all assistance to any body
who intends to intervene.

(c) The C+T.0. Employees Union shall agree if the points
of diSputerﬁre given te (a) National Tribunal for
adjudicat/or (b) any judicial body whose decision

cshould b& binding u

Workers.

B+ NATHANIEL{"

pon the authorities as well as

i d P e
'- st

Acting General Secretarve




CENTRAL TRACTOR ORGANISATION EMPLOYEES'!' UNION, (Reglstered)
( REQOGNISED BY THE GOVT,OF INDIA)
H. 0. 3283, Mansa Ram Market, Ranjlt Nagar,
NEW DELHI-12,

ROf.NO.GS/ 73 /57-58. Dated: 7th April’ 1958.\\

APPEAL 10 THE
CITIZENS  OF INDI A
AND

THE HON'BLE MEMBERS OF THE LOK SABHA,

AGAINST THE
ARBI TRARY, INIQUITOUS, ILLEGAL AND MAL AFIDE
PRACTICES & THE FORCED DEPA RIMENTAL LEAVE TO
THE WORKERS BY THE CENTRAL TRACIOR ORGANISATION,
M INISTRY OF FFOOD & AGRICGULTURE, GOVT. OF INDIA,

N E ELH I,

Doar Countrymen,

The emplayees of the Central Tractor Ovganisation have
been shocked to read the statement made by the Hon'hle Food
& Agriculture Ministersin the Lok Sabha regarding the strike
by the employsaes of the Central Tractor Organisation. Tha

version placod before the nation is partial, one sided, dis-

torted and mutilated. The true information has-been-withe

held and a coloured version has been .placed-bafore the House

-

and the countrya.

The Union now owes a duty to the Nation to acquaint them
wlth the FMacts and Figuresi—--

With a view to achieving self sufficiency in food grains
the Government of Indla, as a part of the Grow More Food

Schemes, decided to undertake reclamation of waste lands by

means of heavy tractors, The Central Tractor Organisation,

which was set up for the purpose started its work from the

year 1947 with about 100 old iractors taken over from the U.S.
Amy Disposals and reclaimed an area of 1,96,991 acres ofland
In the States of Madhya Pradesh, Punjab, Madhya Bharat, Bhopal

Aann A n
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and Uttar Pradesh upto the 1950-~51 season. These old tractors
ware thon withdrawn as these had completed their useful 1lifeq
tg’ough thoy could have bseen kept working with maintenance.

Encouraged by the success achleved with the old tractors,
the Government of India obtained a loan of 10 million dollars
from the International Bank for Roeconstruction and Development
and purchased a total of 270 tractors with the auxlliary
oquipment for a bigger programme of reclamation and jJungle
clearance., The amount of the loan actually drawn was 7.2
milllon dollars, and it is a pleasure for the workers to record
here that this Loan was fully repald with interest in the year
1956, Thus it would be abundantly clear that the fleet of
machines with the C.T.0. has already earned thelr cost and are
actually free of cost now.

The target set under the First Five Ygar Plan was actually
achleved almost a year aheadof the schedule. The tangible
results of the work of the C.T.0. can be saen in all the villages
of the reflaimed areas in Madhya Pradosh, Madhya Bharat,

Bhopal and Uttar Pradesh, where botter ylelds of crops have
been obtained, more land has boagn brousht under the plough
and larger incomes earned by the cultiwvators, Improved methods
of agriculture, co-operative farming and mechanised cultiva-
tion aro among some of the important foatures of the post-

1 aimatlon pattemn of agriculture. The workers are now

- #"" eagarly looking forward to clear the vast Land under Dandkarni

Scheme for the rehabilitation of Displaced persons thora,
In the Naini Tal Taral Araga of Uttar Pradesh, where once wild
animals roamed, today prosperous farm colonies live - a stan~
ding proof of the onduring benofits conferred by the operations
of the CiT,0. So far more than 15 Lakhs Acros of land have
been brought urder cultivation and even now the Organlsation -
is worklng for the raoclamation of waste, Tand, “- e e X

. : : 4 R (e
A4ic At a conservative estimate, the raclaimatioh work-déne by
the. Brganis tion has added to the food rescirees of “thils coun-
try by about 2¢26 Lakhs tons per year,

Tho nation 1s awara that due to thae growing population,
food shortage was baeing felt. The Father of the Nation
Gandhiji, time and apain reominded the country to get rid of
the food slavery of motherland and save the country from the
curse of importing food gralns. The simple quastion before
the country was to Grow Moro Food. The contribution made by
the employees tec achieve this goal has earnod the praise from
all quarters. It 1s an drony of fate that the persons who
aro ¢ngagad in producing mora food for the country are being
pald inqdequatc wagas. Moreso the authoritios of the C.T.O.
aro furthor compolling tho workers to go on Forced Departmental
Loave and thus forego their right to fuyl1 pay during this
period, which furthor deteorilorates the financial condition of
the poor workers, They have been made targéts of extrema
exploitation and have bsen 11l-fod, 1ll-clothed and 111~
housed, But the workors with a common approach to serve their
motherland have still boen working with full zgal and
onthusjasm. Many workers lost their 1ives, many of theff wdro
disabled permanently and many wore the vic%ims of tha fatal
diseases and some workors are the victims of chronic dilseases,
On the othaor sido, the officials thoupght it tho best oppor-
tunity to make hay whilo the sun shines, At tha tima of
partition of the country machinory worth millfons of rupees
ramained unaccounted for. For this wo would only invite tho
attention to the 7th Estimato Committeco Raport by the Lok
Sabha whore tho statc of affalrs prevailing in tha Cantral
Tractor Organisation wero oxposad. Tha authoritios of Cantral
Tractor Organisation bocame conscloys and thought some of the
Union workors rasponsibla of having discloscd tho information
to the Membors of the Bzatimate Committoe otc,



There had been a sort of partisa, spirit from the authorities
towards the wnrkars of the Central Tractor Organisation, The
Union made an Appeal to tho Natlon in the month of September,
1955 that thev were facing an ordeal, illegal and malafide
retrenchmant of 92 employens by the C.T.,C. authoritiles,

Tho presont disputo which forced the employses to go
on strike has also chequeored the history of the struggle of
the workers. Upto tho yoar 1953, the Central Tractor Organi-
satlon was working in an officient and proper manner which is
justifiod from tho acreage roclamation figures of each year.
Tho Contral Tractor Organisation employaes were immedlately
mollised to improve thelr lot. They fermad themselves into a
Union. The Cantral Tractor O ganisation authorities with
vindlctive attitude ~nd malafide intentions introduceda strango
and ncw Schema of Forcod Dopartmontal Laave, which was nevar
a condition of sarvico of any of the employces. It may also be
submlttod that from thn yoar 1947 upto the yoar 1953, vhanovaer
there was off season for the operation of thec tractors, that
period was taken to he a broathing time for the machinoes. 1In
this porlod, the machlnes were cleanod, ovorhauled and properly
maintainod, which ~avo almost new 1ife to the machines. As
soon as the soason started, theo machinos wora ready te go in
oparation with full strang%h. This was the main factor for evap
rising spiral success in achieving acreage from yaar to yoar
till 1953, On thae introduction of tho Forcaed Daopartmontal
Loave In the yecar 1953, all the amployees woro stunnod and a
vave of panlc prevalled throughout the country. Imployaes
ralsad objactions after objections against thils highhandodnaess,
Sevoral lettars woro addrossod from the Units and the parent
body of tho Contral Tractor Crganisation Bmpleyoas! Union &
sagvaral concilirtlion meotings woro hold., The Unlon workers
made mamorandums aftor memorandums bto tho iHon'bleo Minlstor 2w
for the romoval of this unfalr labour practice, Some time
in tho Concilliation mocetings, a 11ttle reliaf was givan to
tho workars keoplng in view tho arbitrsrinoss of tho action
of thu authoritios, It was many a timos concoived that the
Dapartmental lcave was dotrimontal both to tho int-rast of
tho Organisation, tho workers and tho country as a whola,

Now in tho recent statemonts made bofora the Lok Sabha
tho Hon'ble Ministur has stated that thero had boon criticism
that tho chargos of the Contral Tractor Organisaticn woro
high and theso had to ba bLrought down. Tho authoritios havo
furthor triod to justify the schomo of forced dapartmantal
loave to workers, This statemont on the vory faco of it is
a patont distortion of facts. Sinca tho introduction of tha
dopartmental loave in tho yoar 1953 in the Field Units and in
tha year 1954 in tho Vorkshops, tho incontivo for work has
baun loste Tho Acroago of Kans Cloaarance and Land rcclamat-
ion, junglo clear-nco otc. has started declining, resulting
into national lo=es, Tho workors folt voay mich aggricvod
that instoad of apprceciation o” their sacriflices, thoy hava
baon svwhi . _uia to such highhandedicss and arbltrary action
whiclh has addod to their miscorios by taking away substantial
part of wvwhatovor 1ittlo wagos thoy got. Tho Conlral Tractor
Organlsation authoritios rosortod to this departmontal lcave
with a dolibgrate Intontion of throwing a dust in the oyos
of tho highor authoritics by saying that thoy arc taking
cortaln staps as a moans of oconomlc drivo to improvae tho
conditlons in the Cantral Tractor Organisation. Tho condi-
tions 1n the Contrd Tractor Organisation arc tha croation
of thosc porsons and tholr action was suparfluous aond lacking
bonafidos, Though apparontly, thoy havo becon succaessful in
misloading tho Ministry of Agricultura, but th-y-thomsolves
fully know that introductien of dopartmontal 1lcavae has

rosultod in tho troamondous financial loss to tho wholo
Organisation.,

Tho Life of thue machinos in tho absanco of proper
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attontion and maintanaues; in the pariod, which is now balng
troatod as deparunontal loavo, has boon reducad. Tho machinaes
havo baon dorlLarad scraps, moro over thair potontiality has
gona down tc a groat axtant. VWo may bo permitted to say that
tha state of affairs of Contral Tractor Organisation is at
par with tho Aviation machinos. Tho authoritios havo boon
pony- wisc and pound foolish, Soma ignorant man has boon put
as tho Hoad of tho Aviagtion Departmont and ho has donc away
wlth all the maintonanco and ropairs of tho plans aftor tholr
flight. Tho noxt thing -to happon in such casc would ba that
tho passongurs and the 1ifo of tho machinos will not bo safa
in tho hands of such a porson. Tho Lifo of tho machinos and
thoir doprcecation had boon onormous and rosults into loss of
millions of rupoos, apart from the loss 1n work and wagos
pald to tho omployacs. ' '

Tho over rising progross upto tho yoar 1953 has bacoru
now a doclining foaturc. The broak-downs of tho tractors and
tho amount of monoy spont in its ropairs during tho oporation
soasen has rison to a vary sroat oxtont. Apart from tho
monotary loss, tho loss of worling hours and the loss of wagos
during tho oporation poriod is also much moro, which was novor
In oxlstance prior to tho introduction of tha dapartmontal
loava,

In thoso dotoriorating stato of affairs, an Amy Man
Lte Col, Kapoor was brought into thu Organisation to manago
1t, Tho Chairman whon golng to the roots of tho problums
thought bast to take a stick ani boat tho omployacs tho way
ho 1ikéde Ho thoughtbost to work on a policy "Sparo tho Rod
and Sp&ll tho Child". His p.licy has neithar improved tho
conditions of tho machin2s or of mon, Ho knows morc of mon
than machinos., Tho Ministry and tho authoritias know it vory
wall that this policy of porsccutior has yiclded no rosults.
Tho active trado Union and honost workors of tho Organisation
although having credit of 9/10 yoars oxporionco had sacrificod
thoir saorvices ony aftor tho othor. Tho authoritias did not
pralsc thoir work, but on the othtr hand thought of mass scalo
porsocu tion, victimisation, harassmont and intimidation of
tho workors, So much so that about 60 workors had to leoavao
tho Organisation under vory suprossing circumstances from
Soptambor, 1957 till now, i

In tho yoar 1955, tha Chaimman-Cantral Tractor
Organisation wroto g lattar No,F-17-82/55-0P, datad 1Sth
Docambor, 1955, to the Contral Tractor Organisation Employcos®
Unlion informing of constituting a Committoo of tho roprason-
tativas of tho Ministrios of Flnar~:, Food and &gricultura
and tho Dy. Chaimman, C.T.". ..r golng into tho futurc systom
of Bonus and =1e~ -l..lU._.. tho dopartmcntal lcave should ba
continu.d or any rolaxations aro nocossary. Ho furthor
advisod tho Union that tho docision talzon by tho Committoo
will bo communicatod to the Union in dua courso. Tho arraago-
mont of this Commlttoo was mora significant and important
for tha roasons that thoy wantod to 70 into thao deotails of
tho Dopartmontal lcavo in rospoct of which a rogular strugglo
was going on botwoon tho authoritios and tho wrkors sinco
tho year 1953. Tho said Commlttos had met ari thoroughly
oxaminod tho wholo quostlon and thoy converGu tholr docision
to tho Gunoral Socretary of the C.T.0.7 jployaos'! Union vido
tholr lotter NoJF,1-3/Ch. 210/PT.TTY datod 19th Juna, 1956.
Thosa doeisinns ar7rivad at in thoso conditions wars to ond
tho whola counliavoersy of tho dopartmontal logve for tho
futura,

contd, 'oo'oos



It vas docidod by tho Committoa that tho dopartmontal ,
loavo 1s dono away for good, from all tha soctions oxcopt
for tho Kans Clcaranco Units for tho yoar 1956, with a vicw
of doclina in officioney and raocurronco of broak-downs aftar
tho introduction of tho dopartmaontal loava. The quostion of
Dopartmantal Leave in Kans Clcarance Units was also to bo
avoidod aftor tho yoar 1956 though no dofinita decisions worc '
takon for the yoar 1957, Tho mattor was to be oxaminod Hr
1ts stoppago from thoso Units also., Tho C4T.0, authoritics
woroc also advisod by tho Govornmont to implomont thoir docis- |
ion fully. At that time a difforont porson was holding the
O0fflco of tho Chaimman than tha porson who 1s now in powar. '
ACtor tho docision ofthe Govornmont of India of 19th Juno,
1966, tha policy lald down was fully Implomontod upto tho !
unfortunato day of 7th March, 1958,

This yoar Shri S,T,Mirchandani, Divlsional Engincor
III; Bihar - known for his impragnablo attitudo and anti-Union
sontimgnts, in contravontion of tho policy of tha Govurnnant
of India throatonod tho workors on 26th Fobruary, 1958, that
somo of thom would bo sont on dopartmontal lcavae, Tha workors
did not take him saoriously, bocauso thay novor thoughi that
ho will bo ablo to carry his plans against tho policy of the
Govornmont of Indla, Howavor, thoy informod the Union Ha.0rs,
of such a rumour, Tho Union Hd.Qrs, immediatoly wrote a lottap
on 4th March, 1988 to tha Chalrman anquiring about tho facts,
Tho Chairman was allognd to bo very busy and did not think 8%
propar to tako any notiea of the samo. Tho Union got a strangs
information that Shri Mirchandani's plans ara to coma in to
forco from 7th March, 1958, vhich wcro officially mada knossy .
to tho workers on 6th March, 1958, This alarmad thom and
thoy immodlatoly addrossod tho communication to tho Union, '
Hd.,Qrse Tho Union undor tho clrcumstancos was loaft with no
cholco axcopt to wrlto a lotter for tho immodioto docision !
in tho mattor,

_ A lottor was addrcssod to the Chairmman on 10th March, .
1958, bringing the gravity of tho situation to hls notico an&
it was furthoer breught to his notlce that in casa no action .
is takon on 1%, thc workers of Bihar Units will bo constrained
to go on strika. Dvan this prassurc of tha workars was found:
to ba insufficiont to move tho Chairmman to tako stock of all
tho situation., No maoting was callcd till 20th March, 1988, °
Tha minutas of the joint mooting hold on 20th March aro
anclosad for your parusal, Tho workmcen having failed in

thoir ondoavours, aprroachad tho Ministry of Food and Agri- |
cul turoc. Tho Union roprosontativos wero advisod by Shri
Kishan Chand, I.C.S.y Jolnt Socrotary to sit round tha tabla ,
with the Chairman, Ho had advisod tho Chairman not to bo
buroaucratic in approach to tho probloms, Ha Improssod for .
bringtng tho human clomants in sottling tha issuos. Tho
worlmmon wore surprisod to nota the romarks o~ tho Jt.,Sacrctary
to touchod the root of tho probloms that tho Chalrman should
koop hils influonco off from tho victimisation of individuals,'
The Jt. Soerotary addrossod that tho Chairgan should shalvo
tho issuas of initiating tho troubln and thon sit with tho
Union roprosantatives and not got tha mattor passed on to tho,
Minlstry, Ha, as Chalmman - hoad of tho Organisation -
should sottlo tho issucs amicably, Tho Chalrman had to eut
a sorry figura. Tha workmon wore vory hopoful of tha sattle-
mont, but thoy naver krew that tho Chairman would cxorclso \
his authority in doing away with tho advicc of tha Jt.Sdcy.

L]
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It sooms that ho bocamo ovor conscious of hils powr and
thoucht that ho can by-pass the advicos and can act with graator
zoal to carry out his Qosigns and plans. In the masting of
22nd March, 1943, cvaon tho spirit of tho weotling of 20tn March,
1958 was not to bo soon., Now a falsa bogio of tho prastviga of
tho Govorumont was introducod. Tho workors roprosonte ativas
had to comc out of the mooting inspitoe of tholr bost ondcavours
with groat dlsappointment and frustrations, Tho Chairman and
his assocliatos instoad of solving tha problom thought of
complicating it moro and MOIa, Theoy startod issuing "Furmans®
to thaolr Lioutonants at various Units for supraessing tho workars
movament if in any caso an A1l India Strike crops up. On tho
ono sido thoy worao praoparing thoir Ligutonants for a total crush
of tho workors and on tho othor side thay woro croating an
atmosphero that ovontually tho workers ropresontativas may bo
compollod to docido for an All India Striko. Ono aftor the
other tho attompts of tho Union workors for a fair sotilumont
worg thrown to thc winds by the War Lords.

Thoso Officors had drawn a vory difforont picturo bofero
tho Ministry that oven if thoy solvec tho difficultios of tha
workors, thoy would go onh sitrika. Thoy had pcrhaps madu a
vary wrong calculatlon of tho whole situation. During tho
varlous moctings, thc workors roprosontatives vimo and® uzaian
brought tho policy docision of 19th Juiia, 1956 of tho Govt
of India to tho notice of tho Cantral Tractor Organisation
authoritios. Thay all along said that thoro :is no such
docision nor thoy aro avyarc of 1t. Thuy wont to tho ox“cnt of
asking for tho coplaes of t)oso lottors as thay wora rot avail-
ablo with thom, On Workors' ropresentatives' having shown thom
tho rclovant lottor, thov thought that tho wisdom now iZeos in
mis-intarproting tho sama, Thoy svortod giving wrong inforon-
cos to sult thoir own convonicnco, Tansir 1ﬂLuCDPU~Wf;Uﬂ“
wara ridiculous, & detailod ihtorprotaulwn and coiroch sctato
of affalrs wora broucht to th2 notico of tho authorifics v.ido
Union's lettor of 21st Mavch, 1958,

On tho fallurc of discussions on 22nd March, 1958, tho
Workors' roprasontatives had to conslder tho matScr vury
soriously and avontually a dacision was teakon undar tho forcesd
circumstances for declaration of an Ail Indla Strike., The
workaers with groat rograt had to sarvo tho stiriko notico on
25th March, 1958, for gouing on striko from 27th March, 1982,
BEvon in this lcttcer, the Unlon appoalod to tho Minlsutry of
Agricul tura to Intorveans and save ths situation., Tha avtiv ri-
tios had mado succassful attompts with tho Misistry in civosls
ing thoir attontlon from tha soriousnoss of tho probiom.

Tho Dy. Chicef Lahour Coamie~lvuacr held tho Conciliiation
procondings for 2 or 3 dav. and a final mo?ting was hold on
29th March, 1€, Ty Union roprasontativos in this mcating
mado tvo/Laraa vury fair proposals for tho sciltlomont of tho
issnus which havo boon incorporatod in tho Dy, Chinf Liow
Commissionor‘s roport. The Union roprosc.iclhivesg wont o
axtont of loaving the whole matter into the bands of IalLour
Ministor Shri Culzari lal Wanda, as an Arbiktrator. Tha
Chairman did not accopt thaesc propusals as thov would ava
brought an ond to tho prosont stato of affa’ iy which ho wWas
not intorastod to do so,

Tha worksrs hava bacn cxbironaly reined 5o go bhrongh
thae statomaunts of the lonfble MIinigiaws mukihg dnc|;kgs'nn
on tho floor of the Housc thnav thav have »of zprsd uhe mas.or
to tho Labour O7ficor and Luor are prupaved to ahida Wy hiw
docilsion, This statomont s coma fiom tho ficn'blo Minlstor

contd, »va.?
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on 3rd April, 1938, whereas the report of the Dy, Chief
Labour Commissioner to the Socratary of the Ministry of the
Labour was made on 1lst Anril, 1958, This report was in the
hands of the Chalrman and the Ministry on the same day. The
report clearly states that the Chairman has refused to leave
the matters to the Labour Minister Shri Gulzari Lal Nanda for
arbitration, The relevant para of Shri D.G.Jadhav, Dy. Chief
Labour Commissioner's report is reproduced belows-

"After prolonged discussions, it was suggested by Shri
Jaln, that the question of Departmental Leave wlth its
all other allied implications may bs referred to a
Committee whose declision should be binding and that
they should be asgssociated with the worklng of the
Committee. He further suggested that the orders of
departmental leave in case of 110 workers should be
immediately withdrawn and the perlod of strike should
be adjusted towards leave due and the balance should
be regularised as on duty and full pay should bs given
for the remaining period., Or in the alternative, he
suggested, that the strike can be withdrawn if:-

1) the continuity of service of the employees
during the periocd of strike is not dlsturbed, and

2) the issue of compulsory departmental leave with
all the implications including payment of wages
for the strile period is referred to Shri Gulzari
Lal Nanda, Minister for Labour & Employment for
arbitration,

M ; e agceptable {o o

Undar-the circumstancas we leave the matter for
judgnent and proper adj dicaticn of the representatives and
the poopls of thls country, as to vhere lius the truth,

The workers! renresentatives even on 29th March, 1958
made a suggesticn to the Dy. Chief Labour Commissioner to
arrange a meeting with the responsible O0fficers of the Minlstry
of Food & Agriculture, in view of the non-cooperative attitude
of the Chairman. The Chairman again harped on the seme old
tune that he has to dance on the tune of the Flddle of the
Ministry. The workers represetnatives thought 1t proper to
directly contact the Fiddler, but even that was refused.

The Workers'! representatives approached the Hon'ble
Labour Ministor and the Secratary, Minileciry of Labour for
their effective intervziilion., T.uy had intcrview with the
Labour Secretary on 3rd April, 1958, The Uninn representatives
handed him over a cr..plete file of the case from 4th March,
1958 upto that d~ie. Shri Menon desired some time for going
through the +' sle case and has as~ured %o s2e the deputation
of workers in this week. The worliers are also walting an
interview from the Hon'ble Labour Minister. They look to him
more as a National Labour Leader than the Labour Minister,

The Hon'ble Food & &griculture Minister is trying to
convey an Impression to tha country that the introduction of
departmental leave has boen resoriod to as an alternative to
reatrenchment. This is a crass nic .upissentation of the
actual facts., VWhenver uiie que- .ion of rourenchment arises,
an impression has baen created that hlghly skilled and

contdese s 8
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technlcal staff which is the back bone of the C,T.0., are lying
on the roads, which they will be able to pick any time they
like. All the workmen who are carryling on C.T:i0. work are
highly skilled and technical personnel, with 9/10 years solid

experience at their credit. They are working on inadequate
and lower wages,

In the Conciliation meating a settlament was arrived at
where the authorities withdrew the retrenchment notices on the
condition that the employees will put two hours more work per
day and would also agree to work in 3rd. shift. Tho withdrawal
of retrenchment brought a greater obligzatlon on the workers to
work morae, The situation Is not th&t the workers have to choosa
between the retrenchment & departmental leave. In fact the
introduction of departmental leave will aventually result in
the retrenchment of workers when the machines in the season
wlll not be able to work dus to no attention andrmo proper
maintenance, The abolishment of the Dapartmental leave will
result Into minimisation of the alleged high charges of the
Contral Tractor Organisation and also result into smooth and
affliclont running of the Organisation.

Thera is not a single instance throughout the country
whare the peaceful and disciptined character of the strike
could oven be challengod by the authorities, The Union has
glven strong directives that the striko should be non-violent
and peaceful throughout the country. The authoritles ware
cenfronted with a groat problem due to tha non-viclent and
puaceful attitude of the employces, During the strike paried,
vith a view to haragss the workers, thoy have stopped the water
supply, are asking the employeas to vacata tho quarters,
threatening them with tho termination of their services and
withdrawing boarding arranczoments from the Fileld Units. Even
the earned wagas - of the amployoas have
beon with-held. The coercion is at its climax. Tho strike
in Bihar Units started from 17th March, 1958,

In case there 1s no fair settlement of tho dispute, then
the amployeus throughout the country will be constrained to
go on Hungor Strike in batches from 17th April, 1958 In ordew
to protost against this highhandedness of thoe authorities,
Thay would not hesitate to maat their ond 1n honour than to
live a 1ife of humiliation.,

The authoritioes of Cgntral Tractor Organisation aro guilty
of violating the docislon of tho Govarnment of India of 19th
Juna, 1956. and are metting out arbitrary and capriclous
troatment towards the workors of tha Contral Tractor Organlsa=-
tion, It is a mattor of exicstencu tor the employeass when tho
Central Tractour Crganisatlon authorities have transfressed-
all 1imits, WE APPEAL TO THE NATION AND TO TIIZ REPRESENTATIVES
OF THE PEOPLE TO TAKE IMMEDIATE STEPS TO GIVE A CHECK TO THIS
L AWLESSNISS BY FEW ATOCRATS IN FREE INDIA.

Tho workers are fully conscious of the great financial
loss involved in delaying with the settlemaent of the issua by
tho authorities, Tho employcos earnastly hope that tho autho-
rities of the C,T.0. will npt prove slrongor than the public
opinion. Tho omployeaes are confidont and eaiii.ctly hopo that
through your intervention and offorts, in tho ond, justice and
truth will triumphe As it has baon said that "Husband Justico
{e Garner Feaco", Vo pray to God that it may bring Peaca to

11.
LONG LIVE NATION - WORKERS' UNITY ZINDABAD,

LONG LIVE THE '‘DRKERS! UNTTY



i

% 17
CENTRAL. TEACTOR ORGANIGATICON FMITOYRES' U1 TON(REGD. XRECOGNISED)
[Mozd O0Cleo:. 3283, Mansa Ram Market,
Ranjit Nagar, lew Dolhi- 12,
Ref (No.GS/ 133/ 58 59, Dated: 15th April, 1958,
(_STRIKE BUTERS _IM TIND MONTH_ )

DETAILED REPORT_OF GEMERAL CTRIKA IN THE CENTRAL TRACTOL
ORCANLS i, 1 LIS IR7 01 FOOD AND AGRICUL, TURY, GOVT,OF
"NDIA (iS4l OTRS. AT NuW FUSA, NIW DELHI-12) .

Pogsition of Gen2ral Strikse in all the Units scattered
A1l Ovar Indin a5 on 15.4.1255.

Unit Cenunittoo Data of Parcentage of Remarks,
No, _Staticn, commancgnont. staff on strike. _
L. (a) Dharanjaicarh £.3.58 ) 00% 19th day of
(b) Raipu.: ~do= ) strike,
(¢) Raiga=h N )
(1) Kondago n T b
0) Pharas;. «n - (i )
-3 Hamkristhhansg;ar i £3 1005 20th day of
Tistb: Cachor(As ) strika.
e Sgond Malva (Lba-53) o8.5,52 5% 19th day of
&, strike
5 & Jalsidih (Behar) 170 3.53 100% 20th day of
€ o strike,
T a Daoghar (Lehar) ~do- 1008 30th day of
strike,
G Glridih (Benar) = oo 1005 ~do=
9, & Ashoknagar{inma) 23, 3,58 95% 19%h day of
10, nted be,
11 & Ambikapur 27,1458 7% “0%sh day of
12 stri ke,
13. Putharia O 100% wdo
14+ Bina il 100% wdo-
15, Mungaoli ( nme) SRR &% wdo=
15, (&) Bajran: chme v o 05% TS
(1) Morenat :licy "3 T G 100% “6lh Any of
abriko,
17, Bari (Bhop ol B Bl A% - clc =
13, Bangaloro 25,73, 58 08% 19th day of
striko.
19.%& New Dalhi 27 o B, 58 0% 0lh day of
20, Bansg Workshey ehrika,
Ovarall ji T reagst L OF apd W E e o of

Lo yorkers ds oy hiovd _
N o= (a) anovo notol s vworll Bs,3 lakhs a day is beins
lost tor the . .0 . aithoribies on account of thoir
Ul oot attitude bo the issua.
() The C. W . 2nloyees Union is always roady fer a fair
syubloene b and ahal' give all assisbance to sny body
wio ivkends oo inle vene.

(Y aba GO Baployees Union ¢hall arroe if the points
o. digpube are given to (1) Hati_.,ual Tribunal forv
edjudication, (ii) any Judicial '‘Body, or (iii) any
independent impartial arbitrator, whose decision sionid
he binding upon the authorities as well as workers.

(d) Last yoar the operations in the Land Dsvelopment Urits
of Behar ended in April.. But this year the authoriites
tssued orders to the workgrs to proceed on forced D/L
w. 8, 7.3.58 and the operations were brought to stand-

'sti11 much earlier vhich otherwise must have run upto
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15th &pril, 1968. But the authoritios were not concerned with the
work but were cut to stab at the back of workers, thus entailing
groat national 1loss,

(e) There was no Departmental Leave in the Central Tractor
Organlsation upto June, 1953 since its inception i,e, 1946 and
1t8nforcod for the first time in fiold Units just in tho Middle
of 1953 and 1n Baso Workshops in the year 1954, The system for
sending the employees on D/L was not a service condition at the
time of theilr appointment,

() In tho whole of C,7.0, the strongth of technical workers
1.0, from Mate to Supervisor was 1500 four years back, 1100 about
alzht months bhagk and 1000 about two months back.

, : :
(g) Falgo Geonomy.The Administration of this Department who

wanted to check the upgolng expenses hawe brought in a novolty

In tho shape of Deparbmontal Leave. Thls polioy instead of bring-

ing in ceconomy has gonae the other way., Efficlency and output wont

dovmwards and breakages in Machinery increased due to no proper

maintenance in off season.

(h) Iop Hoavy Expondif-o: The proverb regarding C.T.0, is
"One Tractor Onec Diroctor". The monthly pay bills of this Organi-
satlon on the whole coma %o ratio of nearly 1:4 1,6, there 1s one
supaervisor (Gazattod and Non-gazetted -indirect labour) after
avary four workers(direct labour). Thus the gazetted and non-
gazotted supervisory staff is superfluous in C.T,0.

(1) The C.T,0. has repaid wlth interest entirae loan taken from
the World Bank. Tho 'C.T.0, has reclaimed 16 Lakhs acras of Kans
infested land. C.T.0, has cleared 60,000 acres of Junglo. C,T.0.
has rehabllitated 4,000 families 1.0, 20,000 citizens of India who
displaced persons, landloss lgbourers, political suffersrs and
ex~-sarvicomen, C.T.0. has contributod in an annual additional
ylold of food grains 1.e, 2,50,000 tons per year, valuod at
Rs.6,25,00,000, C,T.0, has helped in a total additional yileld of
10,06,060 tons so far valued at Rs,25,00,00,000.

(j) Tho C.T.0, is semi-commerclal in -character being run on
a "o Profit lie Loss hasis",

(k) Tho Govarmment has galnad Rs. 10,000 by sending 55 workers
of the Land Dovelopment Units of Bihar i.c. present disputs, on
Dop artmental L-ave. On the vholo tha Govornment would galn aboul
Rs. 35,000/~ by sonding about 375 workors of C,T.0, including t!g
staff of Bihar Units., 'About Rs,70,000/- can be earned by onl#"
ono singla Unit of 15 btractors in one day.

(1) vae assurc that tho participation of the worksrs in the
management can bring much more profit and cconomy for tho
dopartment, Tho Lossas incurrad to the Organisation are due to
tho mis-managomont, mis-planning and highhandedness of the
authorlitiocs,

(m) Any just, equitable and right approach to the dispute

can save the Ztinnal Loss, ooy — _
L/g) //Zdi/%ftijvjf

( B, I\I/ATHANIEL )
ACTING GENTRAL SECRETARY,
C.T.0.1MPLOYTES' UNION, H4.Qrs.,
NEBW DBLHI.



(MNTRAL TAACTOR ORGATIS ATTON MMPLOYIIC' UNIOW, (Rogd.&Recoznised)
Unil Commlttoo Nos19-20, New Delhi~12,

Ref.No.GS,/ 166/ 58~ 53, Dated: 17th april, 1958,
Stotion: Naw Delhi. /
To i
Tho Chairman, /
Contral Tractor Organisalion, /
Low Dalhi, \_

Daar Sir,

I have the honour to stato that in accordance with the
call of the Unilon Haad Quarters Shri Chokha Nand, President
of this Unit Commitioo had voluntaaerod himself to go on Ihnger
Strike. Mis offor has lLeon accepted by the Unlon Head Qrs.and
ha bhas baan pamitbad o 5it on JHungor strike for ono wogk
only for thao time baing v.ae,f. 22,4,58 at 38-0 AM. opposite to
Base Workshop Gate in protest to the policy of highhandedness
adoptod by tho CeT.Q,Administrotion towards the workers of
CeTe0s by sonding thom cn Forcsed Dopartmental Leave and by

resorting to the acts of victimisaticon and harassment towards

thom,
This is for your information pleasa,

Yours faithfully,

Sd/"' ( BQ Ll J A.Il\i )
}C‘!"J f"[‘ !’) j‘am‘

Copy forwarde:d to:=-

l. Hon'ble Shri Punjab Rao Deshmukh, Ministar for Co-operatilon,
Govornmont of India, MNew Delhi,

2, Joint Secratary, Minist'y of Ford & Agricul turo, Now Delhi.
3. Deputy Commicsioner, Delhi.

4, Residont Magisiratce, New Deolhi.

g. Superintiandent of I'olica, MNuw Delhi,

+ S.H,O. Roading Road Police S tztion, New Dalhi,
7+ Offlcor Incharge, rolice Post Pusa, New Delhi,

8. Goncral Sacrotary, CeT.0,Emp,Union, Hd,?rs,, Now Dalhi,
sd/~ B,L.Jain,
Secratary.
This is with reforaence to the Appoal to the citizen of Indila

and Hon'blae mcmbers of Lol Sabha lssued by the Union Hd.Qrs,
vide No,G8/73/58-59, dated 7.4.58 and Prass Conferonce hold

by the President, C,T.0,Eaployeoas’ Unlon Haad O0fflco at

New Dolhil on 944,53,

" ' .-".H‘ e
ATTSS TEDS Whe Giaige ailh

OFFICE SECRUTARY,



CITRL TRACTOR ORGANISATION EMPLOYEES! UNION,(Bdi.&Rocgn(D

H,0, 3283, Mansa Ram Market,
Ranjit Nagar, Now Delhi.

To '
The Editor,

IEﬂdiLkﬂEMLlﬁﬂdiL.

Sub:- SIRIZE IN C, 1.0, ENTERS ZND MONI.

Dear Sir, _

The strikae of workers in the Central Tractor Organisa-
tion has enterod the 2nd. month and the authorities arse ada~
ment to our domands. In view of this we have decided to chalk
out furhter programme as por detalls given below to bring home
to the authorities the urgency and the importance of our
struggles=
(a) 'Four persons: Shri Chokha Nand(Base Workshop,New Delhi)
Shri Dal Bahadur (Assam), Shri M,L.,Dudeja(Bihar) and Shri Ram
Chand (3INA') have boen permittod to go on Hunger.striko for
a porlod of one week for the time being w,0.f, 22/4}58 8;0 A1,
(b) The.C.T,O. workars will demonstrate bofore the Lok
Sabha on 2/4/58 at 4-0 P.M., in protest to the highhandadness
of the authorities,

(c) All tho C,T.0. Workers who are on strike shall obsorve
one day's fast throughout the country in protest to the high-
handodness of the authoritios,

Tho morale of C,T,0, workers who are on strike through~
out the country is very high., The presant position of the
strike is given onh the enclosed proforma,

Kindly publish the above information ln your astoemed
paper and oblige,

Yours fait@fglly,

/ ')7& Jh. (Tae €& ,j

Encl: Two paged Proformas ( B, KATHANIE ) '
ACTING (ENERAL SECRETARY,
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@ig“ GENERAL ENGINEERING EMPLOYEES' UNION

President: K. T. Sule Office :
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* 106 Active a1d enthmsdastic studente aliended,

* Promirapt 1.l.bhs end Trade Ondondsts and Lawyers amony
, teschers.,
' For the first ti~w in the vreocent pericd o f trade vnion roverent in

"Bombay, the Cencral Srivaering wrpleveest mien, conducted » seriaes ol train
‘-ing clasnes Tca Uhe =l epit o ihe Ineiyeering Ipdustries from 23ro to 2oth
March,l96ﬁ. =

The class«s vare 1)\n;vr!iid i tom.x.:.nane, Ex.k.L.A. and Secretary of

b

the Samitl Assevhly Farty and hincelr an old lrade Intonist aisc. More than
105 sctive trade mrian vart=ea Yook advantapge of the classey by attendlng

,every day tor o cad b oheeres qn the evondne.,
22 N e
~ <)

) on tire Liasd, g, S¥ry 0 Talhedhar, Ceparval Seerctery, Bowbay 8tate

‘Commlttee of the 2007 e s Aptercoting amconrt of tre History of labour
‘Movement anat said 1w 4 o0 ooty bes o neeyr achieved by lhe working ceiass so

far has veen thiouzt haro ool dopped hattjes relentiecsly carried on since

1870.

Shri Gerdaaa, 11.%,A. tnbay, who followsd next day, gave an exhaustive

Y
accounl of Lue Second (ive Year | lon, He {ocussea ndls attentlon on the major

Jeatures of the tlan, ch wo, tnbllle Geshor,Bullding

) ol leavy Jondnstriles,

.Ld.l’lQ he[‘()r‘m-l (4."11
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...... 2 a2tudents to fight not

ronly for welfere and lapravament af 1ivine end vorieing condltions, but also

‘o lead and tako ween lontoraest An the implineutsilon of the plan.
| I R

On the biird day, Shr!l V.D.leshpande, M.L.A. gave a talk on "what is

‘capliailsn?! Starting frou the fluve Perind o £ Society, he traced the origin

of feudal pcoriod and the graphically explained how the capitalist soclety

grew on the cweat zng surplus lavear of the working class throughout the

whole world lnto prace
g In

L nt forw now dividing the world Inte two camps,
oclin
ultimetely meeting~1ts cwli doou.

\ The last day'z lecture was by Shri D.5.Nargolksr, an advocate, on

Indvatrial Relavions ang Lobour Legislaticns, The aubject was so exhaustive

that tha laciurer was able to cover only the major aspects of labour

legizletlon with the 1lmited time 2t hils tmy¥xtakim disposal.

Cn 22.3.562 2 got-together was arranpged to £ind out as 4o how far the

students werc benifited by ocuch classes, Ninteen different students partici-

pated la the dlscuzzlon and 3t wus made atuindantly elepr that nemnle he s
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A notauvie fezture bt the o d of &ach class weg the
guesiion Vine., haly people parbliirated ln asving interesting and
searching (aestions aend Lo all elzhi filzes iz the form of beocks
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TIIE AUTO ENGINEERING AND ALLIED INDUSTRIES WORKERS UNION

(Founded: 1956—R. No, 2184)
Sayee Lines, 7, Shanmugam Road, TAMBARAM

Date 2410, May. ylﬂﬁB

10 the General Secreiary, //////T
All-India Trade Union Congress,

e

N BW D ELH g yd

Desr Comrade,

Ile2se find herein copies of written representations
Tnd» to the menagement of the Standsrd Motor Products of India
Ltd., Vendslur (Madrss Stste) and the concerned Labour Officer
respectively on the cituationprevsiling in the =aid factory
and Lhe conditions of the workers therein. Tha =aid nangge-
ment have resorted to retrenchment and Lay-Off actions on the
plea of "Import license Position pnd want of raw mpterisle”,

1he £2id management have not adopted the principle
of, XXASRE “"LAST~-COME-WIRST-GO® nor they cared to adopt any
legal method while re-ortlng tn these actions of retrenchment
and lay-0ff. the so0le purpoae and motive behind these gctions
of the manpgesent was to ™smssh up" our Union in favour of the
TNC® (T2mil Nad Congress Cormittee) famvoured union sponsored
Ly the management themselves.

therefore, kindly make g representation to the
tiinistry of Industries 3nd Conmerce, Uovernment of India, in
this mwatter and do the needful,

Viith greetings.

Yours fuesternally,
Baclri: 1.vopy of the representationi X
made to the management | :

2.Copy of the comsunication § (ortessy )
made to tha Labour } SemSecretary.
Officer, §

opy to:- TNTUU., Madrass-1,
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THE AUTO ENGINEERING AND ALLICD INDUSTRIES WORRERS UNION

(Founded: 1956—R. No. 2184)

. Sayee Lines, 7, Shanmugam Road, TAMBARAM
Ref : Date 24th Nay» 1908,

To The Maunager,

The Stgndard Motor Products of Indim itd.,
Y5 N DAMILUR:

Dear 8ir,

i and I,1d--0ff workers with longer servigs
Reptificption repguentesd:r

In respast of the above maptter, our Union would 1ike to
draw your kind gttention %o the following pointsie

1. Your mansgement have resorted to retrenehment of 64 workers
on 10~4-'58 with longer services while retgining in serviees
the junio® hands fikmix aud Apprentices (lista appended
hereto from whom produstions are exasted eventhough the
Apprentices gre there only to learn particular trades) in
the plgces of the retrenghed workerss and

2, dinge 19=4-!588, your msnggenent Nhave resorted to laying--
off workers with longer sergliées while again retaining
Junior hands gnd Apprentices with leaser services,

Thess gotions on the pert of your management sre unfgir, illegal
vindietive, motivated and thus they amount to violations of the pro-
visions of the laws of the Industrial Kelations, deniel of Soeial and -
Natural Justices and by-pasasing all principles gnd coaventions sinceje

{(r) nri g ould rasort to red hment qad

Unlon 1 1 [ 3 ¥

1
3 . l’r 1 i P, ]

i

) L7,

(dqilenry )
Copy toi=- 1, Commissioner of Labour, Kadras-5s, Gen.3acrataxry
2, Igbour Officer-1l, Madras-2.
3. Sri.M.Kslyanssundarsm, M.L,A., Madras-1,

4. Sri.K.T.K.Thﬂngamlni, n.fu' New D‘lhi.

8. All Madin Trade ninn Coneraesm, Naw Dalhi.



Dear bir,

Kindly find herein a copy of the written reprentation made to-day
to the management of the Standard Motor Products of India Ltd.,, Vandalur,
on the issues of Retrenchment and Lay-Off resorted to by tho aaid manage-
ment on 10-4-'58 gand 17~4-!38 respectively. |

The isnues have besn referred to your gooé offices immediately
as and when they were brought to the notice of our Union. = But, our
Union rogrets to state that the zaid issues are still pcnding to be con-
silfated on., . The lot of the workers are hard put gnd thay are remaingng
with sooting disgontent,

Henge, it is the request of our Union to your good officel to
take up the innuos for eurly congilistion aud do the needful in the matter,

den»Secretary,
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Desxr UGir,

Kindly find herein a copy of the written reprentation masde to-day
to the management of the Standard Motor Products of ?ndia Itde, Vandalur,
on the issues of Retrenchment and Lay-0ff resorted to by the said manage-
ment on 10-4-'58 gnd 17-4-'58 respectively. ‘

The isnues have besn referred to your good offiees izmmediately
@5 and when they were brought to the notice of our Union.  But, our
Union regrets to state that the said lssues are etill pending to be con-
siliated on. . The 1ot of the workers are hard put gnd they are remainfmg
with seeting discontent,

Hence, it is the request of our Union to your good offices to
take up the isgues for ewrly eoneilistion aud do the needful in the matter,

Yours :faithfully,

YJethSacretary.
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 Jegsop Masdoor Union

finpd, wikX I-!o.37(30=1

., RISHI BANKIM CHAND ROAD,

M
The Jendes ol o
Lelo Lisobl o,

Ll DaseDange,

)i, Ashola hoad,
llew bDelnd,

e

Dear Gomrodo, Sub: Usvioralisabion of Jessop & Co, Xdd,,bnis Thua,

I or baball of 6,000 thousard vorkers of Jessop & Co. Ltd,, vary gk
slacd o amionunce and 1nt you know that frow Ist of E8y 1958 the vworkers of ism |
dessop  Co. Lbd hewe iarted wearing the badpes and collacting mase sirmatiue
or the domond of complote nalionalisation of Jesrop & Co. Lbud, and reinstate-
mont of 511 Viehtimised yor'-ors and recognition of Trads Tlinion Rights,

A copy of Lhe Vietimisod workers and a cory of the mass apnlication
forn on nationalisalion -me2stion are attachod hervewith fTor favour o7 your early
wmformation and nocessary aclion,

Please note it the statement submitted before the !incuiigys
Comnission on Jesop! set by the Govb., of India by Jessop

~andoor Union is xix
also attochad herawitl (o your information.

liorevdth I am voepesting you fo arrange a publicily to oll nows axpex
papers at Delhil on the aclive mass action of the Jessop workers on the issue
ot p'ationalisation as stated above,

hvaiting fov vour narly sugpeation,

Thankine you,

i
With Trade Union greetings,
Fnelo: L ony of our dal larg z ‘
Lo G1ri Jawabarlal vatpy et ¢
N/Teh tareh & St apriltsy -
N aQ
2. eopny of our 1odtar (H_Oaz—:fl ‘fgn)‘
1.0 Lho "-]](|Ujl‘3" s ..: ::] uc,Cll.,..aly,
Comninrion on dneon. v28gop Hazdoor Union,

‘ihe macs application olone

viith the sirpatvres vwill he
sent to you latter on,

JESSOP BA7OENR URION,
Dwmn D, Caleuita- 8.



Fesgop Masdoor Union

¢ Repd, No.3760,

1, RISHI BANKIM CHANDRA ROAD,
DUM DUM, CALCUTTA-28

Dated, the .o 195 .

p-Morchy——"

.quwwﬁgﬁfyﬁfifﬁﬁ

- To
The Honourable Sri dJdawaharlal ¥ehru,
Prine Minister of India,
liew Dnlhi,

Sub: lationalisation of Jossopla.,

Siry

On behalf of the Jessop Mazdoor Union, I am authorisad to forward
_ to you( enclosure) true copy of a Resolution adopted at a ganeral meeting
f of Jascop Uorkers held at Dwa Dum on February 27th,I958, for vour kind
attention and noces:ary action,

In view of the fact that this is the first time that the workors
have Lublicly erpressed themsolves on the lundhra ai'fair, we hops you
will give serious and sympathetic consideration to their views.

Assuring you, Sir, of our fullest co-operation in this matiter,

Yours faithfully,

Enclo:
True copy of the resolution W é— ’
(et Ao
RPFaHL0 { Saral Sen)

, dt, Secrebary,
Jessop Kazcoor Union,

JESSOP MAZBCCR URION.

Duwn Dum, Calcuita-Z8.
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RESOTIPIOT 07 MATTOVALTSATION OF JESFOP & Co. 11D,

This peucral wesling of the workers of Jeszop while congratulating

¥r. Justice Chagla on the fortrisht public inquiry carried out by him inte
the 1L.I.0. tranzaction in lJamdhra-held shares, expresses its grave concern
at the Commission's iindings. These findings show that Srl Haricdas Punchra
in co-operation with high Governmeont Officials has been misusing larm
quantitics of Jessop shares for the purpose of speculation on the share-
markat and indivdddal nrofiterinpg. '

ia,the w r'-ars, are also deeply concerned te find, fromf the reported
proceedings of a racont court case, that even the shars-holders of Jescsop's
havz been deceived by the directors acting. in mutual collusion, who have
viithout authority uszd an arount of Rs.éé/— lakhs from the Jessops lunds to
purpose shares in 'RTCUARDSO! & CRUDDAS! AVOTHER tundhra concer,

Since tle days of the british regime in India, the workaws of Jessop
had been demanding that this concorn shiould ha nationalised as zoon as
indspendence was achived. The need for nationalisation was never as acute
as it is to-day. The dessop works ara fully booksd up for years ahead with
vital Covermaent orders for different 5 years Plan Project, While the Company
is earning huge profits and its 7'nds are being squandered for speculsltive
and profitecring purposes, industrial peace is also constantly under threat
due to the utterly reactionary snd anti-union labour policy of the managsment.

This meeling draws the atiention of the Covernmant and the public
to the fact that about 6000 vorkers and employ2as of Jesfops are paid extremly
Tov wares and a nesligible amount of annual bonus which represents a tiny
frachion ol the enomnous profits carned., They do rot pet any incantive bonus
or cven Bearnass allowance Luaked with the cost of living, Trade Union rights
do not exdet; the Jessop Vozdnor Union which comnands the support of the
over vh2lming majority of the worlers, is net only donied recepnition bub vhe
nanagesent even revusesto particp ate withxkke itin conciliation procsedings
und?r the Tndestrial Disputes Act, No siected Works Committee hos baan formod
up-vo-cate,

In view o7 the cbove circwastonces, the meeting is of opinisn that in
th? interrests o7 ihe-country and of the workers imnadiste steps should be
taken fo bring the manarement and condnct of Jestops .nder the direct owmer—
ship and coulrol of the Stote 3actor and the Rsxuik Scrutiny of the Parliament,

This weating veleomes the demand for nationalisation of Jessop raised in
thc'z Lo};g—.;abha by the Jeader of the opnofsition,Sri S,A.Danwe, and alse the
Prime hinister's statement welcoming the 1dea as worbthy of consideration.

) This meeting therefore recuests the Govermmsent of India not to delay
in the matter any Jonfer but to Fationalisetimm Jessops and thareby donvert
it into a valuable pvblic as-ett,

Sd/~Kedar llath Pandey,
President
of the mesting 27.2,58,

et

Ji, Sccrcta;:'y‘i‘.

JESSOP MAZDOOR UNICH.
Duwn D.um. Calcutta-28,



. Jessop Masdoor Union

lpes  oder [0, 3700,

1. RISHI BANKIM CHANDRA ROAD,
DUM DUM, CALCUTTA-28

Ref jwfutafsn Dated, the 2tb ipril 195"

V"YO ‘
The lonouradls sri Jawaharlal ichru, . .

Prive cdpnistar of Indie, /
yov Yolhi

N ol

S07 Lr)
Sube  alinonalisat nn oF .To op's,

on ‘valf of the Jasson iazdoor Union, T am mtherised to
iy ieport, snlnittrd by the -
Forward Lo you fenclosurn) time copy of a ligport sulnittnd by
3 H " I Ayl TO0T
mion befors bhe “neiry “omnission on Jegssep an 3vd April, TO0

for sowr %ind aklmtion and necns ary action,

; s . P Tl § =t Gt 4
o honn vou i1l «ive sovious and aynnallelic conzidorsiion

Lo Lle abiovr antionad sbatenant,

AsGUrinTg you,5ir, of onr Mllast co-operation in this

matine,

Yoursg faith ully,

st L),

T (Sﬂml 35m.)

'rue copy ol the roport Jt. Secre tn?j;,
before Ly Snemiry dessop Hozdoor union.

Coimigaion on Jlesnop,



s Jessop Mazdoor Enion

"
1, RISHI BANKIM CHANDRA ROAD,
DUM DUM, CALCUTTA-28

Llef 2 LECST Datcd, the 3xd..snxril A9566 ..

Ynpd Yo, 3760,

To

The Jecretary,

nquiry Cormission on Jesaop,
Miggion Yow Kytention,
Calcutta.

Sir, Subh: Labhour relations & Conditions in
Jesson, '

Pursuznt fo our oral representation before the inquiry
commission of JTesson on 18th ifuarch, 1958, we hud assured
vou to sutmit & written stutement on the same. T, on behad f
of the Jossor Mazdoor Union, bek to place the followirg few
points before tho Commizsion for its immediute consideration,
ard necessary zetion,

YT PRSI ATNTYTSTHATT 0N & TAROTR:

Though Jessop §s a reputed and well orgunised Engineer
~ing and Construction farm the mansgement hes never tried to
geek co-oncration from the workers and their Trude Union.

On the other hand the management even After the independance
of our country tried their 1evel best to suppress the

workers' leglitimate demands and victimised the leaders of
their Union.

The officers responsible for day to duy management of
the worka never take the workers into confidence regarding
any matters relating to production, efficiency, reovganisa-
tion, or costg,

UNFATR TABOUR PRACTTICES.An_examp) e:-

In order to deny workers the benefits of permanency of
service, the management regularly follows the prauctice of
diacharging workers before they have completed 6(s8ix) months
contirucus service snd then reappointing them after = day
or two in the same johg, Bv thisg means Yarge numbers of
workers are maintained ag "Tempprary" for yvears together,
This fraudul ent practice should be stopped.

VON- TMPT TMENTATTON OF P.F, SCHANE:

The company has been carefully avoiding tc impl ement
the ¢lause mainly provision for loan in their own scheme,

(P.T.0.)
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pomcxssrsme for Josan in their own scheme. &9/}%2/;orkers are forced
to tuke loans Trom the Kistiwzlaus' from out side at the time of

their Tesl necessities,i,e, medical trewtment, daughters marriage,
construction of houses etc, So to save the workers fiom the jaw of
K{ gtiwal ag" interests, the provision of senctioning loans to &ll
workers should be provided with as per the P.F.Scheme of the Company.

PROLUCTTON BONUS SCHREVE:

The company! s output has been increasing from vear to year &
further increases are contemplated in order to fulfil tn time the
impowtant Government Orders placed with the company. But there has
not been any commensurate increase in the number of workers employed
or their earnings. This is a legitimate ground for acute discontent
und may lead in future to btottle-neck in the production chain. Hence
introduction of a proper production Bonus Scheme should be consider-:

ed, provided it is worked out in consultation with the Union & on
the basis of sgreed norms of output, etc,

TOP HE&VY ORGANISATION:.

Previcusly there wé}é one Gener«l Manager and three works

Menuger, hut now there PiverWwdrks Manpgersendsfour Assistunt
fanagers drawing heavy sal aries,

Besides that they are getting free house, fuel, repairing
charges for the houses end the cars etc, and any meterial of the
company for their own uses, alsc free conveyance for &ll purpose
for their femilies even on outdoor trip, They are provided with two
gardeners, onc gweeper and a watchman for each Bunglow, They are

getting also 6 months lcave with pay for every three ars gnd
ovVer- sees e*..'l]ov«aur\crf‘1 castal Jeave 30 days and’ frec mcgfcal Flestment
e

for them and also their families, Every workey menasger is provided
with a car fer its cwn use: free Refrigetor,ajr condition room,
heater with Tlectric Rill ranging upto m-SOb/- per month per Bunglow,

Mr. A.K.Thakur, who is functioning as acting secretery, is
drewing p,1800/- as swulary per month, Besides that unnecessary
Executive Staffs have heen increwsed which is not at al1 essential
for increase of production or for smocoth running of the organisation.

Digparity between Indian & Buropesn Staff:
supervisory Staff Clauss-I

Five Indians and Sixteen Britishers and snglo-Indians huve
been engaged,

Intiauns; Buropeun & anglo-Indiuns:

F. 1€00/- ag maximum salarv, s, 1800/« 55 starting sal ary.

Supervisory Staff Clugs-T7T

Tnédian: Turopean and snelo-Indians:
Minimum o, 150 /- Minimum Re, 1600/-

Maximum o, 1100/-

ATe getting fucilities same

Do not get anv otther fucilities]
J  as Munagerial staffs,

except ccnvevance to the
Factory,

(P.7,0.)

JES30P KAZOGOR UNION.

Dum Dum, C:leutt -8,
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"hiag factor” hus triee mediced of fiders smongst them the
two viz, ¥r. Biehnu and My, Panja are chpace?” in their duties in .
the Agy time, but at night nons zttend [thefactory end the other NMr,
3. Pasu,a chitdren srecialist of ®.G . kalr Hospital,performs cnly 12
hours Auty in w month and drawing »800/- as s&lry. The cother two

1. Bisnux 2nd ¥, Punja are pgetting p-,500/- and helow P, 500/~ as
theixr szl ari es. Madiced rooms of the fuutorv are jammed with

i ahing Rods as the loateors are more interested in fishing than
trezting the naltentas, In case of serious injuries Doctors are not
evall able evew for 4te or three hours,

Though 1C00 ormlovers areworking in the night shift
yet there fs no arrangment for any Doctor in the fuctory,

TTMW OTRTCTHS

There arr four time officers most of them nowly Tecruited,
their guluTies ave shout 1, 600/~ ecuch, moat of the time cfficer
rotlv arveinted are coming from hlghly nlaced Governmentul families,
T.urour Mrectorute, Conrt ete,

SUCUVTTY OITOERHS

A Britiah Security 6fficer has been apreointed on o salary
of P-,100/~- per month,

LaBoUU QWlT s,
One Chiel Personnel Officer, Mr, P.B.Chakravorty, with &
salary of ™,1100/- rTus ane free fMlat and u car with & driver., One
ssd stunt Luhour Officer, Hr.Gobcrﬁ%hn Roy Choudhmry, fer Mechani cul
& Wugon dorks and one controlling the Labour Burewu of the Company
Mr.a, Mukherjee,

Prjor to that one officer who was actirg as Security
officer, Labour & &elfare, and Time Cfficer,used to Adraw P, 1500/~
but row more then Six (r-,600/-) is expenged for the shove eppointment,

A1l thege apnointments inciufing tre Dr,Pania ond
Tr, 8. Busv are made by Jr, 407, Thatur acting secretary of the
comMmany.,
WIAT THT WOTK ms AnT. (m TING ¢ r

The warkers on the other hund are getting ™ 70/. wus an
averat e monthlv pavr-or wase (including Bonus)wheh 1= to be noted.

CaSH BN VATV TATTSATION &

We foel that Gevernment of India should tuke over the
concern immediately und sot ur z cormmiaesion on the service corditions
tn the scxrvice conditicng and afminiagtration of tre factory fer the
re-organisztior of {the whole Structure,

e Cerpany ig fully booked with the Orders of Second

¥ive Year P'an c.e. “Tokaria Bridge corstrvctien, Wectire Couchos R

Railway Jagong,Rozd Rellers, Crunes for 4 fferent Docks and cther
netnoering an® corstruction Worls, Under thias present

P,T.0,

D Dum. Caleutia-28.
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Under bthis prasent stote of adndiiistralion therois no parunter of lfilinent
of worics booked o1 the ;ational ke-construction Schemes ol our GCowntry. The ¢
Coach works wl'ich was sipposed to be startzd by June I95T has not ynt beon started
as ver bhe declaration o fhe Cowpany's Director., It is understood that they will
bapgin the vork by June 1950, but we the workers and theiv Orpganisation, apprehand
that if this prasent stale of alfoir iz allowed to continuc and how hands are
not recruited for tie work o” the flectrification of Coach Works, it will rot be
posuible lo start production sven by dune 1958, thereby the worl: of the Five
Inar Plan will a2lso be hawpored, so Tor the Mational Security and the development,
this importart eoncern shovld not be left in the hands of the Private enterprise,
vliieh is movr2 concarnad vith its profits then with the ovorall national intorests,

Laztly, we roquast bthe Joverrment of India through the Ponourable lembers
of th2 “ommiszion to atopt the [ollowing specific moasuvres:-

T. Be-organisabion of the whole administration.

2. Br-comnition of tho Trade linion and re-instatement of all Vietimised
“orkers,

3. Top reovy administraiion to he retionalised.,

-

arity in Salaries & Service conditions botwern Indian and Faropean

h. bisp
. Ms Soon J6-"ndiar Steffs to be abolashed,

b.
"

5. Serviezs Conmission o be set up for the develgpment. of ‘the prodwehion
ond Lhe process of vork and proper atandards of wares & ratas Lo bz fixed for
dilterent caterories of jobs.

6. Production 'onms Scheme to b2 Fommulated & intrducéd in consuliation
aith the linion.

7. w1l fladged Provident Iund Schome is to be introduced.
“LSeerridy of Scrvies is to be msm garunted,
9. l'o re~trenchment, but n2yr rocruiteents for the incroase of torks.

10, Petler co-oreration and rutual undarstandimg isio be established with

the workers and their ovgenisation for Lhe bettement of the Industry and the
Ferlers concerned,

IT.iodification of the "Standinsg Crder! in consultation with the Union.

I2, orks Jomuities 1o be sat up,

i o Yiey 1:.opckz' ihe HqYGI‘)bT\OI]t of Tndie will consider our view points as express
=3d above and Jdo bhe ned nl s eordy as possible and oblige,
arking you,
Yours faithfully, ‘

- ( Baral Sen)

Jt. Saerotary,

Ji. Sccrclarics. ‘

JESSOP KAZDOOR UNION:

Dum Dum, Calcutta-28.
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May 6, 1958

Secretary,
3urn Sramik Urior,

e e e S

Dear Cormrade,

\ g

Tris is with reference to the
reoresentation made by you on the
cnreatened involuntary mxxt uwnemployment
at the Howrah 3Surn Co.

Com.Renu Chakravartti met Xr.Sogtha-

- o

iingam, the Secretary
dealing with iron and
connection. She will
you direct further on
With greetings,

Tours

(X.G

to Government
steel in this
be writing to

this matter.

fraternally,

/ o

7

Sriwdstava)

Secretary



Reg. No. 28
Phone No. 7 4

ENGINEERING MAZDOOR SABHA

Our Ref. S/AITUC/105

UNITS :

Acme Manutacturing,

Alcock Ashdown,
Automobile Products,

Ashok Nut Bolts,

Batliboi & Company,

Berks Engincering,

Champion Engineering,
Diamond Drum & Bucket,
East Asiatic Co,

English Card Clothing,
Garlick & Company,
Gammon India Private Limited
Hakimrai Jaichand,

Hind Tank Mtg.,Co.

Hind Cycles Ltd,

Indian Hume Pipe,

Investa Machine & Tools,
lndiaa Foundries,

Jayant Metal,

Krishaa Steel Industries,

K. ]. Engineering,

Kersons Mig. Co.,
Metropolitan Garages,
Mechanite Foundry,

Mazgaon Cock Ltd.,
Motiwala & Natekar,
Metropolitan Springs, . .
New Trinity & Metal Works,
National Steel Works,

Osler Lamps Mfg. Co., Ltd.
Oricntal Metal Pressing W orks,
Premier Automobiles Ltd.,
Richardson & Cruddas Ltd.
Radio Lamp Works,
Remington Rand,

Sam Ruston,

Scindia Workshop Ltd.,
Structural Engineering Works,
Shaparia Docks Ltd.,

Sardar lron & Steel Works,
Steel Industries of Hindustan,
Swastik Engincering,

Taj lron & Steel Works, Ltd.,
Vasant Industrial & Eng. Works,
Zenith Blade,

Etc. Etc.

( Registered Under Indian Trade Union Act, 1926.)

KAMGAR SADAN, NAWAEK TANK ROAD
MAZGAON, BOMBAY, 10,

May 14 19

All Indls Trade Unicn Co ess
4,As0ka Road, P
New Delhi.,

Dear Sirs,

Shri S.A.Dange, General Secretary of
your Organlsation announced the domation of
Rse500/= for the striking workmen of the Premler
Aut?mobiles Limited in Bombay at their mesting
held on 12tk May,1958, The Sabha thanks your
Crganisation for this generous amount and
requests parly remittance of the same.

Thanking you once again.

Yourg faithf Ys

i -~

R.J.Mekta
Secretary & Treasurer




‘T
\ Reg. No, 281
Phone No. 7 4 (

ENGINEERING MAZDOOR SABHA

( Registered Under Indian Trade Union Aet, 1526.)

KAMGAR SADAN, NAWAR TANK ROAD,
MAZGAON, BOMBAY, 10,
Our Ref S/AITUC/71

*

UNITS :
Acme Manufacturing,
Alcock Ashdown,
Automobile Products, May 5 1958
Ashok Nut Bolts,
Batliboi & Compaay, Sgcretary,
Berks Engineering, All India Trade U
Champion Engineering, 4,Ag0ka Road, nion Congress »
Diamond Drum & Bucket, New Delhi.
East Asiatic Co, -
English Card Clothing, Dear Sir,
Garlick @ Company,
Gammon India Private Limited We have receive
Hakimrai Jaichand, Statement issued byiShgiaS?z?gaggethgegZ;Zi
Hind Tank Mfg.,Co. Secretary of your Organisation. We on
Hind Cycles Ltd, behalf of workmen of Premier Automobiles
Indian Hume Pipe, Limited thank your Organisation for extend=
Investa Machine & Tools, ing this support to the heroic struggle of
Indian Foundrics, automen in this city,.
Jayant Metal,
Krishna Steel Industries,
K. J. Engineering, Yours frater .
Kersons Mfg. Co., .
Metrooolitan Garages, i E
Meehanite Fouadry, R.J.Mefta
Mazgaon Cock Ltd., %
Mot;\vala & Natekar, | Secretary & Treasurer
Metropolitan Springs, _ . . ) S
New Trinity & Metal Works, cc: Secre te.f-y,' -
National Steel Works, Hind Mazdoor Sabha,
Osler Lamps Mfg. Co., Ltd. i All India Head Quarters,

|
Oriental Metal Pressing Works, if| Bombay.

Premier Automobiles Ltid.,
Richardson & Cruddas Ltd.
Radio Lamp W orks,
Remington Rand,

Sam Ruston,

Scindia Workshop Ltd.,
Structural Engincering Works,
Shaparia Docks Ltd.,

Sardar lron & Steel Works, ?
Steel Industries of Hindustan,
Swastik Enginecring,

Taj lron & Steel Works, Ltd.,
Vasant Industrial & Eng. Works,
Zenith Blade,

Etc. Ete. |
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M. M. C. Em[l.l%yees’ Union

REGD. NG 2465

AFFILIATED TO ALL INDIA FRADE UNION CONGRESS M»_FEDERATION OF ENGINEERING WORKERS' UNION S

4-3, BHUKAILASH ROAD, KIDDERPORE : CALCUTTA-23

No, . ....=_...»F Dated _5th May.: 195

Com. S. A. Dangs (M.P.)
General Secretary,

All India Trade Union Congress,
NEW DELHI.

Dear Comrade :

Machinery Mamufacturers Corporation of Calcutta, Managing Agents (Mshindra
& Mahindra Ltd) is ome of the textile machine manufacturing enterprise producing
Carding Enzine ever since 1950, Company has the authorised capital of 1.5 crores
oud of which 98 lekhs is the paid up capital, The Government of India 1s the
partner share, owning 25000 shares of hundred rupees amounting to 25 lakhse. The
Company has nearly thousand worxing strength and the factory is equipped with
nost modern machine tools of a heavy inmdustirye The Board of Directors comprisse of
Yegsrae K. Co Mshindra (Chairman), FERCEROENTSIFR{ESERNEN L Sova Singh,
Jal H. I'bht«a, M. M. Parikb, M. A, Chitamba.l‘sn, D. K. Bh&ttacharjee’ A. K. Mitra’
A, Bakshi (Govt.), N. Mazunder (Tex. Commissioner), P. C. Malhotra. The industry
was covered by the First Five Year Plan and was also on the second. The production
is plenned according to the recommendations of the Govermment and its Textile
Ad-hoc Cormittee. The present production rate under an incentive scheme ig 55 machine
per monthe Plans for increased production upto 100 machines per month under a
different scheme of incentive was ready for agreement to meet up the estimated

demands of the Planning Commigsion of the Carding Engine which was fixed at more
than 4000 annually.

Toans from the I. Fe Co of 75 lekhsg end further losns from the Lloyds Bank
of 25 lekhs have been received during the past eight years ageinst mortgaging fixed
asgsets of the Company end 62 thousands rupees of interest are being paid to I. Fe. Co
per ennmm, Lately fresh loafnis were grantéd by I. F. Cs to expand the existing Foundry
to twelve tons production per dsye On the fece of such sn expansion programme znd
after heving completed the second year of the Second Five Year Plen the Union bas beer
suddenly informed by the Management of an imminent crisis of market in that we have
no orders after tvwo months end the financiel condition of the Compeny is said to be
so precarious that the Management has decided to cut anmual wages increases snd had
stopped a1l incentive production schemes inflicting heavy economic privaticns to all

the employess. Moreover, if the gituation does not change the Managemsnt 1s determins
to retrench heavily.

The workers are united to fight against any attack on their living conditions
and service status. The Union has decided to make representation to the Board of
Directors and to the Minigter of Commerce & Industry and has also declided to get the
all possible help from all the opposition leajers in the Parliamemt. Since the
Parlisment will be closing by the middle of Mey, the question may please be raised
irmmedistely in the floor, so that the Govermment renders immediste financisl assistarc
to tide over the initial crisie and for slternative machine tool production for which
the plent is sufficlently equipped, since the Govermment is the partrner Shareholder
and nearly 80 lakhs of public monmey have been invested into this industry, because of

its vital role in fulfilling Five Year Plens, we eppeal to all the democratic leaders

seesescontde



M. M. €. Employees Union

REGD. NO. 24c5%

/

AFFILIATED TO ALL INDIA FTRADE UNION CONGRESS @ FEDERATION OF ENGINEERING WORKERS' UN,éR S

4-3, BHUKAILASH ROAD, KIDDERPORE : CALCUTTA-23 /

o W -2 Dated ,/ 195

e

of the Parlimment to come to the rescus of this national industrye.

Further details are being carried by the Union Officials who will meet
you with necessary memorandum positively on 10th May at your address in New Delhi.
We are sending you this letter in advence to treat this as an S.0.S.

With regerds and trusting that you will spare no pains to assist us ard
lead to success from this imminent crisis.

Yourg Comradely,

> \"’;b() J (ﬂ‘l —~ e Fom
L A n’ft!'fﬁ'qi’wi‘ H-en Lf-(izl«fey Li
i (Earedhan Chatterjee) |/
% p President

M M. M, C. EMPLOYEES OUNION



That the mstter waas represented to the Hon'ble
Minister-in-Charge, Commerce snd Industpy Govt. of
Indis and the controller of Iron & Steel by the

Union vide letter No. H.w.I. M.U/11/68 dasted 1,4,68.
The menagement also brought the notice of the sppro-
priste suthopity in the sbove matter., As a result

of thie Joint endesvour of the mensgement sud the
representative body of the workmen, the controller of
Iron snd Steel, @ovt of Indis, West Bengsl, ellowed the
seid compeny to work as s registered producer and grsnted
some rgw msaterisls of 220 tons per month under certsin
termeg gnd conditions to the msnsgement vide his letter
No. P.i.3.-26(10)(1)/568/1722 dsted 2.4.68 ( Copy
sttached) with the instruction to run the fsctory on one
ghift on the existing plent snd eguipment.,

Thet the sBsid company hss 2 meximum cgpeclity of sbout
600 tons of rsw meterisls feor month es far ss we heve
collected from the report of the menegement, 1In
pursusnce of the sslid order the company cennot provide
8ll the exigting strength of workmen thst hsd been
previously employed by them., It is proposed that the
monsgement i golng to run the "factory with sbout 87
workmen in one shift in plsce of 280 workmen. AS 8
result sbout 143 workmen ere golng to be declsred
surplus who will hsve to fsce unemployment snd
confréquent starvetion., The compsny hes sleo represented
the metter before the Iron & Steel Controller vide the
letter dsted 9.4.68 ( Copy stteched)

Thet our unlon is slwaye in fevour of the development
and growth of nstionsl industry. We try our utmost to
meintsin lnduetrisl pesce in the Lsctory sad ettribute
our 81l for & meximum production in this ers of nationsl
reconst ruction. We fully shevse the view of the Govst,
in the metter of industrislisstion in the country.

But we sre sorry to note thet s nstional concern is
going to be closed down for non-supply of raw materisls
from the Govt. snd in consequence of that s0 many
workmen sre going to be unemployed. 8o fer ss we know
thet the CGovt, 15 sponsoring the growth of smsll scell
industrien in 81l possible wsys 80 8s to stsnd in
competition with large scele industries by gresnting
subsidery snd other scopes for growth snd development,
But hefe we gre noticing otherwise with deep regret.

Under the sbove clrcumetsnces, we reguest your honour

to intervenc into the msestter personslly snd issue such directioans
to the depts concerned to ensble the Compasny to get regulisite
guota of rsw msterisls sulfficient to provide the exlsting strength
of the workmen snd thereby save the sffected workmen snd their
femilies from being unemployed snd die of starvstion,

An esrly sction in the sbove mgtter will be highly

sppreciated,

Thenking you,
Yours foithfully,

/ \ fACN rr {7
LA C L NG e )
f J, LA LR ) 2 L S B T A

Secretary.
P WUDMRE INDUS 112125 M4"000R uRioN



Copy for werded to:-

1) Hon'ble Minister~in-Charge Commerce & Industriec,
Govt. of India, New Delhi.

2) Hon'ble Minister-in-Chorge Mine, Oteel & Iuel etc. //
Govt. of Indle New Delhl. s

3) Hon'ble Labour iiinister, Govt of Indig, New Lelkis

4) Hon'ble Minlster-In-Charge Commerce aund Induatry
Govt. of Wegt Rengwel, writers' Wuildin s, Celcutts.

65) fion'ble lLebour Minister, Uovt. of 'est ILengal,
Writers Buildings, Cselcuttis,

6) The Coatroller of Inron snd Steel , Govt ol lndis,
Veat Bengsl, 33, Netaji Subhes idd., Colcutts.

\7) sri S.p. Dange, Lesder of the oppoeition Iadion
parliesmentg office of the Psrliamcutury foord,
Comuuani st Party of Indis, “ew velhi,

8) Jennsb Md. Illiss M.P. of West RBengoul, Office
of the Parlismentepry Fosrd, Communist pPuarty New Uelhi.
for information snd tpking necesssry sction,
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Reg. No, 281
Phone No. 74 (

ENGINEERING MAZDOOR SABHA

Our Ref. 3/AITUC/170

UNITS :

Acme Manufacturing,
Alcock Ashdown,
Automobile Products,
Ashok Nut Bolts,
Batliboi & Company,
Berks Engineering,
Champoion Engineering,
Diamond Drum & Backet,
East Asiatic Co,

English Card Clothing,
Garlick & Company,
(3ammen India Private Limited
Hakimrai Jaichand,

Hind Tank Mfg.,Co.
Hind Cycles Ltd,

tndian Hume Pipe,
lnvesta Machine &@ Tools,
indian Foundries,

Jayant Metal,

Krishna Stcel Industries,
K. J. Engineering,

Kersons Mfg. Co.,

Metropolitan Garages,
“iechanite Foundry,
Mazgaon Dock Ltd,,
Motiwala & Natekar,

- Mctropolitan Springs, - -
New Trinity &@ Metal Works,
National Steel Works,
Osler Lamps Mig. Co., Ltd.

Oriental Metal Pressing Works,

Premier Automobiles Ltd.,
Richardson & Cruddas Ltd.
Radio Lamp Works,
Remington Rand,

Sam Ruston,

Scindia Workshop Ltd.,
Structural Engineering Works,
Shaparia Docks Ltd.,

Sardar lron & Steel Works,
Steel Industties of Hindustan,
Swastik Engineering,

Taj lron & Steel Works, Ltd.,

Vasant Industrial & Eng. Works,

Zcnith Blade,
Etc. Ete.

{ Registered Under Indian Trade Union Aet, 1926.)
KAMGAR SADAN, NAWAB TANK ROAD,

MAZGAON, BOMBAY. 10.

June 9 19

All India Trade Union Congress,
4,Asoka Road,
New Delhi.

Degr Sirs,

1t is a matter of great regret that
we have not received so far the donation of
5500/~ announced by Shri S.A.Dange on 12th
sy 1958 towards tne struggle of the Premier
Automobiles Workmen. Ve wrote to you #e
i:#éer on l4th May and a reminder on 23rd
WAy e

It would be greatly appreciated 1if
the amount is remitted at the earliesta.

ithfu

R.J.lMehta
-Seeretary & Treasurer -

cc: All India Trade Union Ccngress,
55,Girgaunm road,
Sonmbay=4e



No. 24952

SIEMENS ENGINEERING EMPLOYEE'S UNION

(REGISTERED)

KATRA SHAHANSHAHI,
7 . CHANDNI CHOWK.

Ref. No._grmu/186/58 DELHI-6 ... Jume-7 . 195¢

The ¥anagement,
S8ie-ens Eng, & ¥Efg, Co, of India Pvt, Ltd.,
New _Delhi,

Deer 8ir,
Pleoase find enclosced herewith & rescruticn-zdepted by the Stemens
nglineerinz Zmpioyces' Unien at the Generan B”ay "ent“qg held con
T=C=l19E8,

It 1s, thevefore, im perative that a meeting between—the representsast
of the Micn—end the Menggement shontd be immedistery ﬂonve“_d, se-
thet—theé forvrowing iesues of disrute contd be discuss=¢ and aricabr
settred, Te reed not ®mphasise the importance of suchk a2 meeting to
be arrznged =zt the earriest, in the interest of belt-r cooperation

tetween the empioyces and the Yan- gement -

1). Reinstatemert of Shri J.¥. Randasg

2). Canceliration of the discririnstory eppeointrment
cf Stenographery

3). Proactions based upon seniority;

4), Leave facitities in fuifiviment of ciause & of the
Lerorunaum of Settlehent datec 1@-1L-19q7,

§). Payment of arresrs of selery of Shri Terd Chﬂra“,

Toarking you,

. Yoeurs Faythfuryy,

ALY

;Z~4Y. D+ Sherea)
- - - PFESIDENT
ne ? Pe=c1utior.

—

eec -~ The Cenecltristion OFficer, Dethi Administration, Devhi with a
copy of rzsovution,

cc~ The Secretzry, Iin, of T
~ . =

i — s - .
s Govt. of Indiz, WVew Derhi,
CcC~ ¢ﬁc !‘. i cn

£., Traie Hni Touse, Bed
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. Reg. No. 28
- Phone No. 7 4 «

ENGINEERING MAZDOOR SABHA

{ Registered Under Indian Trade Union Aet, 1626.)
KAMGAR SADAN, NAWAB TANK ROAD,

MAZGAON, BOMBAY, 10,
Our Ref.5/A1TUC/226

*
UNITS :

June 24 1558
Acme Manufacturing, o
Alcock Ashdown,
Automobile Products, The Genereal Secretary,
Ashok Nut Bolts, All India Trade Union Congressf'
Batliboi & Company, Bombay.e '
Berks Engineering,
Champion Engineering, Dear Corrade:
Diamond Drum & Bucket,
East. Asiatic Co, ' : Wie acknowledgze with thenks your veluabl:
Engh.sh Card Clothing, i coz}tiibution of R$.5007-(fupees five hundred only.
?”hc“’acompaﬂ\" which you ':’;-?-"-’e mide o the above Sabha toward
Gammon India Private Limited Strui;gle ol _the Premier autcmoblles workmen. Your
Hakimrai Jaichand, morel and finencigl support shall give great
Hind Tank Mig.,Co. j encouragement to five thousand werkmen who have
Hind Cycles Ltd, i ceen flvgnting a grim and determined bhattle since
Indian Hume Pipe lest saventy days.
Investa Machine & Tools, . -]
elliesn, Foummirics; s affc}SSEd herezwltn please find cfficlel
Jayant Metal, sceipt fcor the asnount.
Krishna Steel Industries, S, S
K. ]. Engineering, ! — S Bio €celpu C e same.
Kersons Mfg. Co., Thenking you once again,

Metrooolitan Garages,
Mechanite Foundry,
Mazgaon Dock Ltd.,
Motiwala & Natekar,
Metropolitan Springs, - - -
New Trinity @ Metal Works, ’
National Steel Works,
QOsler Lamps Mfg. Co., Ltd. | -
Oriental Metal Pressing Works, { e
Premier Automobiles Ltd., 1
Richardson & Cruddas Lid. ]
Radio Lamp Works, ‘ |
Remington Rand,
Sam Ruston,
Scindia Workshop Ltd.,
Structural Engineering W orks,
Shaparia Docks Ltd.,
Sardar lron & Steel Works,
Steel Industries of Hindustan,
Swastik Engineering, i
Taj lron & Steel Works, Ltd., I
Vasant Industrial & Eng. Works,
Zenith Blade, l »
|
|

|...J
¥
+
o
O
o
'.Dq
ke
ot
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Phone No. 74099

. ENGINEERING MAZDOOR SABHA

. EKAMGAR SADAN NAWAB TANK ROAD,
- MAZAGAON, BOMBAY, 10.
Our Ref.

Received with thanks from All India Trade
Union Congress a cheque of 25,500/-(rupees five

rundred only) on 23rd June 19858 iftcwarés the siru

]
gie

o2

cf the Fremier Autcrobiles workmen.

23=-5~2958,




June 26, 1958

Secretary,

Engineering lMagdoor Satha,
Kamgar Sadan, Fawab Tank Road,
Maggaon, BONBAY 10

Dear Friend,

We shall be much obliged if
you could arrange to send us your
official receipt for the donation
made by Comrade Dange, in aid of the

Y

workers of Premier Autorwohiles.
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Fre pidant? K.RAJAN. VIJAYAVADA=Z y ’
Ry x { Andhzs Prodesh) i

Secretarys $.V.SUBBARAJY, D/29th July, 1988. -

Tomw. KaG.Sriwaaetava,
The Lditor, '
TRADS UNION w~0RD,
5, Jhandewsllan,
MeX¥ Resd, NoW DELMI. of
Tcr faveur/dublicaticn.

8ir
’ 1) The following Awards of the Industrial Tribunel,
Hyderabad snd Labowr Court at Quntur, concerning Industrial Dio-
putes batween the vorkers and the management of Sudsxelian Compary,
Vijayoweda, deteils of which are given bslew have becomo enforceable
on the dates notod ageiust coch, whervas the Award in Industnisl
Digpute Ne. 14 of 1957 on the file of le Labour Lourt, Ak Gunizmw
published in Andhra Pradesh Gazette dated 3xrd Jn1y$1958 bgcomew
enlforconble on tihe 2nd August 1988, ATy i
s IS

i) Aword in Miccellanecous pstition : s it
Noz. 96, 97, 98, 99, 100, 101, & 2ol il
115 of 1957 in Industrinl Dis- - Bacame euforceanble

pute No. 12 of 1957 on the file | on 16th April '58.

of the Industvrial Tribunal,Hyderge
bad, published in the Anihre Pra-
dash Gezefte dated 17th Aprii 1958. %

1i) &rard in Incdustrisal Diepata Ne. 17 Becoms enforcaable
ef 1957 on the file of the Labowr on £8th Moy 'b8.

Court, Guntwr publicned in Andlira= o Ty
Pradesh Gazette doted 29th ¥ay '88.§ (1 -

1i4) Axsrd ip Industriel Dispute Hoe. 20 § o5 ..
o 1957 on the (ile £m of the Lebour | ' 4
Couktt, Gunbtur published in Andhra § | . =do~
Pradesh Gnzetlteo daled 29th May *88.0 - - .

iv) Award in Industrisl Digspute Ne.ld il £
of 1987 on the [ile of the Xzmt | ) Will become onfer-

Labour Court, Guntux published in ‘goable on 2nd
Andhra Pradesin Gazaeite dated 3xrd Aupguat 1958,
July 1958. ¢

2) Although the above Awards heve begcome enforoeable on
the datwo noted agninst esch in sccordance with Sec. 17-4 of the
Industrinl Disputes Act, 1947, the mansgenment hove net impleo-
mentod the noid Awerde and thsreby comaitted a breameh of the Awards
attracting pransl provisicens contoined 1n Sec. 29 of the Act.

3) Since no Court inferior to that of Mugistrste of
1 Clasn can take cognlennce of sny offenpe punisheble under the
Act, and that too except ¢n a complaint mede by ox under the autho-
rity of the Stete Governm:int in acoordance with Bec. 34 (1) and
(2j of the Act, the Stale G vernment has got te take néceBsucy
gction ageinst the management os provided for under Ssa. 29 of tha
0 *

asereesrContd. in puge 2
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4) In this connactien we winh to point out that we aro
mare interested in the matter of implementation of the Awsrds fully
than in requesting the fdovernment te launch Prosecution Proceedinges
and lesve the metter there &t the coet of the interests of the
workers contained in these Awnrde, monstery or otharwiue, as we

entertainak & doubt whether 1t ir 2 continudng offence or othaerwlac
gvenn after such prosecution.

5) Therefore, in the circumostaences, we wish to inform
you that the menegement ie very csdament and is not prepsred to
reapect the Awsrds. The management is, further, bent upen continu-
' 4ng i1tn unfuir lebour practices with the maliciocue intentien of
. cesusing mors end more trouble te the Union, ultimately destroying
‘ it sro thst it may carry on ite business unchecked without caring
. for or ilmplementing any of the Statutes ceoncerning lBbour. Two

independant Judges presidinz over the.Industrial Tribunal at Hyderabad
and the Labour Court at Guntur have HELD 'THAT THE WANAGEMENT 13
ACTING VITH MALICIOUS INTENTIONG. Yet, the monasgewent is continuing
ite wiechous programme ond comes forward with a prepesal to retrench
84 workmen without folleowing the well-established cenvention of

Piaet Come~-Tirant Go", contuinnd in Sec. £5-G of the Industirial Dic-
putes Act, 1947.

6) This retrenchment iz ssid tc be because of slump in
Trade, closure brinches &nd business lonses. Thig is tetally a
i fnloe pretext Pa cen be proved from the Cempany's sdvartisement
vhich appeared in the Telugu Daily nwespaper YAndhra Patrika"
doated 27th July, 1958, which eanteporienlly stotea that the Company
ls flourishing from dayx to day with the Aid o¢f the Goverpment
through the Andhra kradesh tate Finapoe Cerporation, the Utate
Bank of India and the patrenage of the Government.

. 7) It is curioun te know that the various departments
of the S%ste Government of Andlrz Pradesh extend patronage and oue
v depertment, the Departsent of Industrice and Commerce extand finan-
cisl Add through the Tinance Corperotion, while tuis wmanageuent
v chonblengos the stntutes, never cares to implement the Awprds of
the Cowrts end Trlbunole constituted by the authorities af the

Stutexmr Governsent and constantly gives haad-acha to tho labour
, Department particulsrly.

]

8} Inthe ecircumstnncen, we request the Govermment of
Andhr o Irpdesh Lo excert eldl its iafluence end cause implemcutatien

' o‘ the Awards wlth coordinatien ef all the Departments of the
Stute Goveroment.

9) Besjdes, we alsu requent thatthe Gevernment may be
*plenged to inmesdiately move inte the matter and stop rutrenchment,
which the managerent tries to bring about with malieious inten-
‘tione.

: 10) Ve, there fore, requent you kindly te give publicity

,t0 vhove matter ard suitsbly conwent un the affair in the Hditorial
of your egteemed Hewmpaper in crder that public and the Trsde Unicens
vin the Country will bring pruasvre on thaso responaible for czusing
implementnortion of theee Awards. We make thie speclial reguest becuuse
VIT IS SCANDALOUS THAY THESH AWARNG OF THR JUDIGIAL AUTHORITY OF A
DEROCHATIC STATS QOVERNMENT OHOULD REVAIN INBFFRICTIVE OBLY DUE 10

*THH ADAMENT NATUWL OF A MANAGIMANT REFRSSINCED IN THE PERHON OY AN
IVDI YI r)‘”'[h)l .

. Youra faithfully,

SECRATARY,
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I'slephone »2-56976

SSifART ANE T (@)
¥ ENGINEERING MAZDDDR UNION

{REGISTERED)
(Affiliated to Delhi Trade Unions Council & All India Trade Union Congress)

MUNSHI NIKETAN

President : SHRI B. D, JOSUL M.L.A é‘] 10—B, A8AF ALLNK OaAD,
@en, Secretary : SHRI R, N, KAUL ‘q Opp. KAMLA® MARKET,

NEW DELHI-1.
No. ENU/C,C./ 3744 Dated 28th. July J958.
1].. Krishna Market _
Paharganj New Delhd. A
/
Comrade General Secretary, //
All India Trade Union Congress, /

4=-Ashoka Road, i
I_\I_(_:,y__Delhi.

Sub : -_COMVON CHARTER,

Dear Somrade,

We are enclosing herewith a copy of the COMMON
CHARTER of demands of he Engineering Workers of Delhi for
~ favour of your information.

The demands contained in the enclosed charter mainly
concern i wit-h the upliftment of the living conditions of
the BEngineering Workers of Delhi Region.

We are of full confidence thatwe will get X your
coroperation and timely and preper guidence in achieving
of these demands.

Thanking you,

o~

Yours 3Pmradely,
/)
X IY
/"HC’ 33/ s%
(Hari Singh Shammg) /
Joint Secretary.



ENGINEERING MAZDOOR UNION (REGD.)
11, Krishna Market, Paharganj,

NEW DELHI. /

The Manager, yd

................................................................................

Dear Sir,

Ke —THE CHARTER OF DEMANDS

On hehalf of the Engincering Mazdoor Union we have pleasure in sending herewith the Charter of
Demands adopted at the Engincering Mazdloor's Conference held on L1th, 12th and [3th August, 1957,

We may state at the outset that the Charter of Demands now being submitted to you has been for-
mulated with a view to securing to the workmen better living and service conditions. In formulating this
Charter the Union has taken into consideration the objective conditions that obtain in the Engineering 1n-
dustry and other like industries. We would, therefore, appeal to you to consider the Cliarter in jis proper
perspective.  We can assure you that our object in submitting this chartec is neither to create « conflict por
in any way to spoil the good relation between the workmen and the employers, But we desire to secure
decent living conditivns for the employees by means of discussions and negotiations with the employers.
We have always fovoured the principles of voluntary and mutal agreement because any other method of
settlement of differences between the employers and workmen is but a poor substitute {or establishiment f
real industrial peace.

In view of the above we should like Lo request you to kindly discuss the Charter in your Associa-
tion or Iederation, if any, and commence negotiations through the same or directly with our Union. \We
believe and you will agree with us that it will be in the common interest of the employers and (he
employees to hold discussion on the industry-wise basis on all the demands, If we succeed with your
co-operation in bringing about a scttelement, it will not only be conducive to bringing about peace in the

industry but will also bring prosperity to the industry and thus enable the industry to serve the consumers
and nation at large better.

We hope you will expedite the matter and strive your best to pave the way for mutual discussions.

However, we may state that we are also submitting this Charter to the Labour Departinent of Delhi
Adininistration.

‘Thaunking you,

Yours faithfully,

(MA tuk Mfu‘ »

MOHAN)

Encl: Charter of Deinands. Joint Secretary,

Copy to :—The Chief Commissioner, Delhi Administration, Delhi.
The Secretary (Judicial & Labour), Delhi Administration, Delhi,
The Director, Industries & Labour, Delhi Administration, Delhi,
The Conciliation Officers, Delhi Adminjstration, Dethi.

. - fooclerea (100 _
Fhe Secretary, Factory Owners Asseatetion; New Delhi,

: The Secretary, Small Scale Industries Association, New Delhi,

The Secretary, All India Manufacturers Organisation, New Delhi,

|



ENGINEERING MAZDOOR UNION

The regolution passed at the 8th Annual Conference of Engineering Mazdoofs hield at New Delhi on

11th, 12th & 13th August, 1957,

RESOLUTION

This 8th Annual Confercnce of the Engincering Mazdoor Union is of the view that almost all the

Engineering Mazdoors in Delbi are being paid very low wages. Further, they have hardly any Seivice
Conditions and there is no security of service. The employers atbitrarily take action against the workers
and the dismissal of services even without anything in writing is a daily occurrence. This Conference is of
the firm opinion that this chaotic sitution must be ended and that the Scrvice and Living Conditions of
Enginecring Mazoodrs must be considerably improved and standardised. The Conference fecls that time
has come when definite attempt must be made to progress towards Fair Wage, if not Living Wage. This
unrestricted right to punish the employees in any manner they like, in the hands of the employers is not
in keeping with the principles of justice and equity and therefore, this Conference deems it necessary that
proper Standing Orders must be framed in consultation with the employees through their union or unions
according to which alone any action could be taken. The Conference, therefore, hereby approves of the
following Charter of Demands for submission to all the managements of the Engineering Firms.

THE CHARTER OF DEMANDS

The demands as given below should be equally applicable to all Enginecring Mazdoors in the Union

Territory of Dethi. These demands are not exhaustive in so far as therc are and there will be demands on
firmwise basis depending upon the special grievances prevailing with each firm.

1.

Pay Scales.—(Inclusive of Dearness allowance, if any)-—

(«) Apprentices Rs. 75/- p. m.
(6) Unskilled Workmen, Peons & Chowkidars Rs. 90-3-120-5-150
(c} Semi Skilled Workmen Rs. 120-4-160-6-190
(d) Skilled Workmen Rs. 150-5-200-7-235
(e) Highly Skilled Workmen, Clerks & Salesmen etc. Rs. 175-6-235-8-275
(f) Engincets & other Supervisory Staff such as
Foremen & Accountants etc. Rs. 200-8-280-12-340-15-400

Stenographers will be placed in clerical grade but will receive an increase of Rs. 30j- p.m. in

their wage.

2.

Adjustments.—When wages of old emyloyees are to be fitted into the new pay scales, the employers
shall be given a rise according to the exact number of years of service i. e. the
existing wages shall be adjusted on a point to point busis. Employers shall be placed
on the grade on the nature of work done irrespective of different designations.

Leaves :—All the workers shall be allowed leaves on the following basis every year :—

{(a) Privilege leaves 20 Days
(b) Casual leaves 10 Days
(¢) Sick leaves 5 Days

Holldays.—All the workmen shall be allowed twenty Festival Holidays every year.,

Workiug Hours.—Al the fastories shall obscrve working hours as from 9-30 A. M. to 5 p.m. with
{ Lour interval every day.

Overtim? Allowance.—Ordinarily no worker shall be required to work on a Festival Holiday or on a
weekly offday and or to work overtime on working days. However, if any worker due
to cantingency ol work is required to work overtime or on Festival Holiday or on
weekly offday, he shall be paid wages @ Double of his usual wage per hour,

Gratulty. —All the workmen shall be paid Gratuity on the following scale : —

(¢)  On Death, Retirement, or on termination of Service

except dismissal for misconduct resulting in

financial loss to the factory 15 days wages per year of

completed service.
(4} On Resignation after completing 5 years Service 15 days wages per years of
completed service,

Provilent Funl. —Al the workmen shall contribute 8 {% of their wage to the Provident Fund and the

Employers shall also contribute equivallent amount to the Provident Fund,

B inus, —All the emoloyers shall pay 407/ of their Gross Profit as Bonus to the workers.

Deductlon of wages & paid waeely off lay.-—~The emplovers will not_ make any further deduction of
wages on account of absence from work except their usual Single wage for the actual
day or days of absence. The employees shall be entitled to paid weekly Off Day
irrespective ol the fact he works 48 hours in a week or not.

Standing Orders.—Standing orders shall be framed in consultation with the Union and the same shall
be binding on all employers and employecs. No change in the Standing Orders
shall be effected without the consulation and approval of the Unijon.

Retlring Age.—Retiring Age shall be fixed at 60 years.
Retrospective Effect. —The above demands shall be enforced as from 1st January, 1957.

Curtallments of Existing Rights and privileges.—The above demands shall in no case advealsély aflect
the existing rights and privileges of tlic workmen.

RADHA KISHAN GURU B. D. JOSHI

General Secretary. . President.
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] . The Distrlct Maglstirats,
| AGRa,

i ‘ subject;-Iejolnder to the reply no.p/57-58/

' 5587 dated 17.7.58 addressed by M/S

- ‘ Prakash Zongg.Co.& Rolling Mllls,Freegan]
l Agré to you and copy to this Unlon.

Dsar sir,
With ref. to the above quoted reply

i

of 1i/3 Prakaosh sugineering Co., & Rolling iiills,
We have the hounour to submlt the following, by way
of clarificotion 1lan the 1nterest of workers indust-
rial peuce, eiflcisucy of labour and iuncreasged !
production. But boefore we begln we would like o .
luwpress upon ivhe omployers that the workers have
formed tihelr T[rade Unlon uuder the Indlan Trades
Ualon sact of 1926, couducted Electlions, passed thelr
constlitution and seunt the paners to ths Reglstrar i
\ Trade Unlous Kanpur, for the purposes of Reglstratio.
o tite panel of oflfice bearers of the Unlon the
workers have eclacied Kaillash Chandra vakil as
President and gShri Keehav Chandra Gupta as their
General secrohary. Thus 1t should be clear thut
the Unlon 1s & live organlsation, functioning

e - -
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Tor tha mmiunlonincy of 10w anl ordal 80% seeeses
CRLDY Sran Lhe Wl Soore, Thf guployers luiguie
cuttd Dy thoelr rulthlzes expleliénicn of thelr
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o i plewrict Agthorttiss ztsir lpldagie
and correci LLLITuie i tho ¢lepute Lolweeon the
employern o0l LLDoulr.
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1
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o G[NERAL ENGINEERING EMPLOYEES' UNION

(Ropd. No. 1642)

President : K. T. Sule N Office: -
Gen. Secretary . Vithai Choudhari 25, Dalvi Building, 2nd Floor,
Org. Secretary . M. V. Gopalan /" Poibaodi. Parel
Secretaries : A. D. Gadkari 3 f,f’ ' '
B. S. Dhume ’/ BOMBAY 12.
Mrs.Maina Gavankar ’
.
. / -
Ref. No. GEEU/ \ - Date . 12th,3ept, 195 8
To

The Ceneral Secretary,
A1l India Trade Union Congress,
4, Ashoka Road,

Vew Delhi, /

Dear Comrade

r Comrade, ‘\_/
Please f{ind herewlth coples of two

resolutions passed unanimously at the Fifth

Annual Conference of our Union. You will

also find a printed report of the Union ado-

pted in the same conference,

Kindly acknowledge the receipt of
the same,

Encl.i Two Resplutions.
1i Rerort. (qug{_,_{ 1958 Yours faithfully,

- drt,v}dl.\ ). \;Wﬁﬂ

" o
GENERAL SECRETARY,



To

The Editor, “[reals, Imavas  INEQ /r,"
For Favour of Publicatlon. //'

////Yours faithfully,
Offices=Dalvl Bullding, -
Polbaodl,Parel,Bombay 12, / :
17th Sept, 1958, Organising Secretary,

k//Genaral Engineering Employees Union,
Bombaye

*-----ou‘

REPORT,

' Fifth Annual Meeting of the CGeneral Engineering Employees
Union was held on 9th and 15th September 19568 Shri K.T.Sule
president of the Union being in chair, The conference was
attended by over 300 delegates representing 11000 workers from
38 different factories belonging to Engincering Metal Industry
in the City of Bombay.. Besldes the deligates, there were num=-
~berd of workers from several factorles who ali came in processe
ion. . K
The meeting adopted the Report and the Statement of
" Account of the Union for the year 18567-58 which was submitted
by S8hri Vithal Chaudharl the Ceneral S8ecretary of the Union,

The significant feagtyre at the conference was the
increased membership due to the mass affiliation of practically
all factories formerly organised in the Metal Mazdoor Sabha
as for i1ts decision to merge into this Union,.

The conference adopted two main resolutions, one being
on full and unqualified support to Kerala Covernment which is
striving and advancing inspite of the intrigues and violent
activities of all opposition parties, towards improvement of the
living conditions of the toiling people of Kerala and the after
being on maintenance of world peace and reiteration of apreal
of Stockhome Poeace Congress,

5 b2

The conference elected a Managing Comzittee of §3 members

and the executive of 16 office bearers, 8&hri X,.T.Sule and

Vithal thaudharl were re-elected as President and General Secretary
of the Union,
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JUESORT T0 KMSALA GOVERNMENT

This meetings of the General Englineering Employees Union,
has the honour to salute thae Government of Kerala Tormed nnder
the leadership of the Working Class of Indile 1a April 1887. The
vorking cluass alded by the peasantry, the middle class and other
tollinp mases emerpling to power in a parllamentary democracy was
an unlgue cvent In the history of Indis and all eyss, therefors,
wore flxed on Kerala,.

During the regime of the last 17 months, the Kerala Governe
ment has lntrodnced various reforms in soclal, ¢ducitional, cule-
tural, economic snd othor fields through number of enuntments
resolutlons, A& bill contro.ling Lhe hated dowry system, the mach
detated educutlcnal bill whilch gives all protectlion Yo the
teachers sgalinst tLhe naehinzilion of the reactloneries and assured
ther of better conditlons; fres legal sid to all the poor in
geperas a.d tne untouchnbles in parlticular, the latest iacrease
in the s:laries of the Covernpvent Servanis, effecting spoedy and
efficlient wachinecry In the adminlstrallon ellminutlng corruption
to certaln extent, settling all the arrears of labour dlsputes
which were in mmndreds, non-interference of police in the dlapute
of the employer and the employves, proposed Industrisl helutlons
blll, the Land lieforms D111, the sid promlised to &ll cultural
and arts lopstiitntions for the cultural development of the people
of Kerale. 1%t is also trying to develp the State dndustrially
and bags achloeved some success in this dirsction. For the first
time in the history of Keralwu, the cashew nut workers cculd achievé
the bonus throagh the intervention of the Government.

X103 these successes are naturally hafiled by tie people of
ferala and appreclated by the people all over Indla, Ilowever, the
Gongrecs in other states find Lt difficult to face the people
there and have pot panicky over this,. The fate of the Conpress
Party seswms to be thutl due 1o the impact of success of the Kerala
Governuent on other stotes and 1t might, sound a deathknell of the
Congress rules in other states, 1hils serious challenpge has almost

waddened them and even the responsible officers of the Congress


xitouchabl.es

L
- -
Farty ere talking agzinst the Kersla Government in sn ime
baluanced tone so as Lo ereate publlic opindon spalngt the

Kerala Coverrment and oust it from the stetey the Conpress

from inslie fnd ontiida uaitlng mex and ory of lawlsszsness in

tha stite, Kerala $tite Congressa s bugy in using all sorts

of adaircct znil violes nt mstheds to instigate the peopleof
Rerala and emtse chaon in the plate, bt twe ™

f"he otiltadae of the Unlen Government 1s wlso such that

while thn Congress bty wouls talk of depoorscy und constie

¢
tutlicnal means, Lt shwlil not tolerite &ny denocratic povernment

other than its oun. It 12 most uniortunstelsmazing that in

this wnf iy und Aot eatable caae of the Congress, #ven the
& £ v

Praju Socinllint bavty wnd the ! evolutlonary Soclullist Farty

have alsa §nlnnd hende with 1t sgeldnst the Kerala Government,

It thsrefore Yacowwis a bourden duly of every honast

darmocrate Lo el and warking ckass o partlenlar to stand

by the Government of Ror:ils and gdwvs its full morel support to
ite - me nust ser thet not only deraia ovepnment sherild stand
and Live Wt 1L shonld achleve sueceass affer success by defealing

every poome of repeliouErdes,  ~u ganenid nlso sge that the Unien

Covernrant does not ontl any obataele 4n the ranning wheel of

Lhe Sovoroment . il

ibis mueting is eontfident thet tho oeas ef pesrle of

Keruls will acrast wll Los mashinations ef the Cengress and

thelr opportunizst feliov-bravellors.

Yhls meelnr assnred the pecpls of Xeralw that they willl

be with il Jdovesrnment of Lerale and render atl holp wiod save

this Flrst Sovermmant o Tndian YWorking Class

1t

afainat any ovder
consperaci-s of the watsles of the people.

Bowbay,dated 10th Jept, 2088,
General inslooering Igployees Unlon,.
Filth amnual Heeting,

- - -
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ON WORLD PEACE,

‘the Fifth Anvual General Conferance of the General
Fngineering dmployees! Unions greets the world peace forcaes
for the phenomenal advince made during recent years towards

\
nalntenance of peace and prevention of war,

. Throgh Korea to Irag, it has been a march of an une-

ending véctory of the reace forces and a defeat of the war
mongers, Ine victorious advsnce of the Natlonal Liberation
movements In Asia and Afrlca, 1n Middle East and Latin Americaj
the strengthening :ind videning of the democratic movements

and particulariy these »f the working class in capltallst
conntries combined with tne further strengthening and consolil-
dutlon of the counbtries of Gociallst economy have been great
contributory laclers for the consolldatlion of peace and for
folling the eiforis ol Lhe war mengers to engulf humanity in
a devastaling nucicar wor, 1The epfie making success of the

Soviet Uinion in velng ablle o burl into space the first mane

made moon has turown uLne war mongers ¥nio utter patdc and
made them more reckless lLhan over,

|
This Llewds trnem o dntensify the coldywar, to intensify

the armaments delve wlth 21l The conseguent 111  effects of

such mad policles, The ceonlzs 1n ths copitalist countries are

naturally itne wsorst vietims oi those policles, Today, in these

countries, unemploymenti 13 jncreasiry, the cost of living
soarding nigh, coe auangey of o naunber of fuclories closing amdown

for want ol wecwuncasl Tau wevorlals, wnd such gther things

vhich thiealen vhem witnh otarvolion snd privablon,
It 1y vweoming dncreasingly vluin to every one that this
sltuatlon can be wppreciracely ecased by pnitting an end to the

threat of warj by ulilising all available resources for peaceful
construetion; by Incie:

5

1wing interantlonal trade and mutunal
co~oreratlon, betwesn all natlons lrrespectlve of their cconomlc
system or Lhelr soclal phylosophy und by a greater enltural and

economlc exchanpe belween all sectlons of people., All efforts in

the direcilon oif furtherance of these abjodtivas merit the fullest
support of «il peuace loving people.




This comnferance therefore extends 1ts 1 support
to the important decisicns of the World Peace movement,
which deliberated at Stoekholm during July 16th to 22nd,
this year, This conferance re-iterates the Apreal of the

Congress for united action by all pezce forces fOTeesss

* Ending intervention in the ﬁiddle East and
withdrawl of foreign forces,
* A sumtt conferance
* I'nding nuclear tests as a first step to general
and controlled Glsarasuents,
¥ Right of independance for all pecples,
Bombay,
18th Septs 1658,

General Engineering Employees Union,
Fifth Annual Heeting,
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\ A N\ findustan Zlectric Worker's Ualon \Rogd )
“Market No. 1. Hew Pownship, Faridaoad.

Dear Arother,

the first annual coanference of the
Hinduatan Electiric Workers Union iHegd,) would
be held on Sunday 10th Augzust at LR
at |!Qam ‘I\’- -

We wou1d bgs very haupy-if sau take part
in our conferpncekkwndly favour us with a
mesaaga, - ! S

Yours brother. .

© ReNandn
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Tho conior Juparisuendent ol rolice,
' 5 :_: ¥, =
‘ qubjoct:= Acranli fuc hundlistion of viol Lho

manogonent ol B/S Prékash Sug méag‘l '?;, ey
Gana splling Mlils, #roe Ginjy Aprn,
seur Slr,
fhie vulon uas recelved geversl compluin. s
rom ik seployer o 0L Lo cTuksell B in#dllug Yo &
solliin Sllle, wildn se Rave he honeur o Léproduce
Lelow Ior Isvour dnvestl &tion eps Bultsule Hction to
. syairy L.00Cl 0F ULLC podics se
i. Thet poon £{war the termductlon of lockeut &ng
r-cumpilmn of work, ihe -tusgerant resorted lo lnirtdssment
a£aa victiuletuion o8 LLe duployosugs e0varal workaere |
BHO Uere sue 0TLRPU L uy aikigalilesles of the unlou,
or LCLlve Lrage union workersm, were swunarlly wurasd out’

ol the Iille, Withoud <Ly GOVIce or CLEXL® £4°00.

¥

Se That nne'mau-g>wunt 12 bent on crushing tnd victie
plolug 911 such woriore 4o sWead for their trsde umlon,
mthode ol werisrizuyisg ure euployed fo kick out Union
aciivisie, Cu (B,10.08 orl Balj nath Gupléiepropriotor
CUti=ba N0 R I=meu LWd oul 'oughh sowd sbusive srectusut wo
one Jrl riuzi =W 8 worier - whils Le wes on duty.

Se LGeG on Stelulbt wrl Budh soun KDErati wes ootecked
Y06 LEohuleou by o Row recruils LElta & Pronlad ulwonl



2
the Fenngemout bao euploysd expreesly for thie
purpoee oi beuving, osssultlng, insulting sod Bugl-
liatiog wae workora who heve baen/ Yre acilve trade
uniou workels, Grl Dudn sen waen reportod @o ori
pol) Nath Gupte ulw latler told him to pay lise10/=
which he( Bugh cen) nusé texen Irom tlwa, or elsd ue
{ory B2ijobol Gupta) would deduct the stme-Irom &rl
Buun sen's pay, ile ie 8 {ine covice e @L old
VOLKels betiLtu Ly now nouds oi Rerdly one aonths
stenciag aud of unimown particulare~ Thie 1p clsor
lastigation of soouctsim 8rd on the pRtiern of
Klo "Kl-ux"kl&u" Ci U. S.‘ﬂp

4,4 Thue on pravious occéglons wo 5r1 Dudh sen
hed bsen 2LoBCRed ond Besdulisd under the dlrect
fuetigstion of e lancgoient,w@ had reported this
wahher to the ulatrlct Bgilstrate 8uu olisre for
proyger setlon,

e vhoet orl Zel] nuth cupts élse threetousd one
Ghngs rusod euployse of tils M1ll thst hs too
would by weLed out the st WeltEHud 85 hte bocen
gone lu tha &g c{gﬁg& fousl Be & 2yl Budh Ram i
e ( Sungs ;rma&d)ﬂaubaurlpbious tc the unlon, or
worked for dud gympaonlseo with the unlons

6. LU thls ecrtv of treatwent of warkers by the
vhie dandgeusnt 1o ¢ flagrant breach of thd Code of
Llecipline se muwuslly euvolved 8zd 8gresd upon

by the enmiployers agd gmployees &nd the Govi, AL
whie 16nh Ladour Conferaunce; besides thls trestment
1e & 8inet the Cownon l@w of tha lendj and 1t is
liknly to put strious hiudrancs in the fulfiluent
0L Lie s lLlouul O yolis plbpde Lt clecxly demunetroe
Lo wivrl the Joctory ouwner s dhy couelders hime
ol LW pupreas mucster of the optublishwaat and
conaiaolrs hit i6LQULars o pdovag wio @ust subalt
o W mpaterts whlue Guo 1dlecyacricles or La
expelled. sné vhiz notlan would wnfartunatelyslind
the empleyesre 2nd we vauion 6g 6 whole 1ato chthas
ana uituer ruin.

W@ vherelnie ,submlu In the luteract of
peuesiul lébour eiployer relsiulotis, thut the kine-
JBLOUL GeElEL ool subl wirdy Gag snti=labour
Pre¢uleos co Lhiat pEx pexcd mhy nob b6 clerupted,
Vi Bt s iy vl e A rarsaed 00 ‘worbore e 1loTh
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Yee. A
Ires vo orgsnize thelr truode uanion decording to

lew &nu Welr righve won through bibbpf/etrogglee
Lo 1s noé naceesary Lo re«anmnumihe/fﬂ&u i1t 16
Lao begle vl nt of workers tn orianiss thelr irade
union; thle Pehd le guaranieed by lew; apnu Lhs
theoste o Siuployers Gpsinst workers and their
union leedere Gre very unfortunéte aond aeede b9
suobprd edmuiticusly fa the 1nwerest of induste
viblul pooce ond eldiclency o8 Production of lrom
auaG ebesl witheh le 8¢ srvounial for our natlonsl
recpasuruction, Lo le oarussily raquuétad LGy
you would LR promst sald sultable wmeagurae to
prowect e uorikere Sgsiact the ropetition of
such Zets 1n future &nd do the neadliul to ndlntéin
public pouce,

r Yours f8ithiully,
J 's,:‘lr.:,:'_,‘ £ j-(_(wéw:vt\ (_) g\_wzﬂ'),&

A (Kailsah Chandrs)
re ”{deﬂ t'l

.15 0
‘»\ Wiy " W<

=N ""r-v\"' =

Coples to :~ 1, Ths Dietb.Laairtrﬂtm gra,
2. Tas Reglogel bcnclliétlon Cif1cer

f‘,x'l
6. e Loctl Iatellizencsd br.a TO,
4. The &auuxal enage r rrajiae

uub&.\iog& an 11138 .-uill&’ “' c;l"ﬂ

O. 118 Unlou Miuilsiel ior Leébour
hew [elbl,. i

Ge 111G uuLou“‘%mrﬁimionur, Uul's
supur,

T. Tue Labour Miuleter U.M.Lucknow

" Be Th® ?ﬁ.aecy. f.T,T,U.C,,
law Delhl.

o



- October 23, 19'58/
Shri G.M.Kumar, : /
Bhilai Steel Kampgar Sangh,

Khursopar, durg, /
P,0, BHILAT 2 N\\/
Dear Comrade,

de have your letter of 18th Octobar on
the hunger strike of Com.Hamid Xhan.

Could you send us the list of demands i1n
detail so that we may move the authorlities
concerned in this reapesct?

dith greecingsyto Com,Hamid Khan and
wishing him success in his struggle,

Yours fraternally,
Fies.

(K.G,Sriwastava)
Sacretary
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October 21, 1958//
Dear Com.KTK, 1o

The Conference of four trade unions
in the central industkies of Bangalore,
viz., HAL, HMT, ITI and Bharat Electronics
is proposed to be held on November 15
and 16. They would like you to
inaugurate the conference, if it is
convenient to you.

If you are agrecable, please also
write to: Reception Committee, Central
Industries Employees Conference, C/o
ITT Employees Union, Duravani Nagar,
Bangalore,

With grestings,
Yours fraternally,

nes.

o
(K.G.Srivwastava)
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October 21, 1958

Dear Com.PR, y
/’

The Conference of Four Central
Induastries in Bangalore, embrackine workers
in Hindustan Aircraft, ﬁMT, ITI and
Bharat Llectronics, proposed to
be held on November 15 and 16, wants
you to inaugurate. They are forming
a Federation of Central Industries
Employces.

Pleasc let me know if it would be
convenlient for you to accept their
invitation.

If vou are agreeable, please also
write to*: Reception Committee, Central
Induztries Employees Conference, C/o
ITI Employees Union, Duravani Nagar,
Bangalore.

Nith greetings,

Yours fraternally,
e _
) L
(K.G.Sriwastava)

Com.P ,Ramamurti,
Vice Preaident, AITUC,
Madras



October 21, 19

Convenor, feception Committee
Central Industries Employses 6onfe co

C/o ITI Employeos Union,
Duravani Nagar, j
BANGALORE

\
\

Your lotter of 9th October to Com.Dange was
received by us only on 17th inst.

Dear Comrade,

2, Com.,Dango in not here at the moment., He 1is
confined to bed in hospital, It would therefore not

be proper to fix his engngoment until he is releasad
from hospital,

I am however vriting to Com,P.Ramamurti end
Cam,K,T.K.Tangamani, our Vice President and Secretary
respectively, 1f 1t would be posaible for them to
inaugurate the conference., I am writing to them
to write to you direct.

With groeotings,
Tours fraternally,

Vn.\(m -

\Z
(K oG .Sriwasmva)
Jecretary

Copy to: TNTUC
Karnatak iUC
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LA L The Union Mictor,
\ 0L Labour_& rlwnnlu'

Govi. 0f Inaie 7ew“belhl.
‘ -] e

CI"V} .o ] - L] ’ o - .
. subs~ Uereiowsut pFAVictimization ol workere in contra-
veivion o cods of Digelpline.
‘ D(}ul‘ uir,

ihile Urilou ass ©ho honoui ©o bri?b to your
nobice g wuti-loboul pructices indul i ud inAM/ rrakesh',

3 LU iw o srleg o, Gnd aellilp MLILLs ree Gang Apras-
‘ 1. Ll whie »olliug sillle reamined clos2a Lor more

than one noanth, theraby wie Counwry lost 2bout 40 tous
of viocl produet por ¢ay; since tho cises are pendcing
be Lore the o glontl voncilictlion offlcer aAgra we would
aoyu Wik <y conuenye.

Ze Tt whoe werkers vio hévd been tokeu buck on duty
(about 200) ars boin., Qeted ounh voly.rough dnd aumilila-
Liny cradonueuw; L0008 provoca il o unuer lacwucuions
from tie  prop: lounitc, dellbaceialy use abusing lanmuage
towurde wue Uulon dcolvisbs; wh@y ioveke the peaceful

. workeoiy, poce undigniricdy Louarks &ud uge filithy longus.g
: LoVLrds vulon GCuivi. e Lne propristor of the iaills

. cive uisoch lusuvl suvion wo fls loyal selected toam

. Lo iluoaulge . iu oile bDuawmilivtiay gawe ano sveu hints _,'hw
. : . . Apfiva s

arc plvon o use physleul vislence vgsinsy vrade unlong
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of their owvn accord cuu Lhe proprietor could
gew Londs 2% his cwn conditloas. —

% Thet, for the lust two dayvs one Sri Budh sen lathe
mechinlc hns been wsde the torget of &tiack; sril

Aam Mives, ort oirvenclod, ordt Lalta, srl shiv Charon
oyd Ori seilash 611 viployses of bhls «ill and
worklng tu & Qi feveut rectlon, lustlghited by sSri
Kajlach o2boo supsrvieor, abused Sri Budh Sen several
Llme s ana Seim o Mivas and nailash who beloug o
thoe viliazn o) Lhe oupervisor, caught ori Dudh seun
by.his both honads aiud pupnod hin severad tlaes. Ou
bop of &Ll Llls hie Geaecral Manazer &ua Propristor

of bhv wndllls cui® ouw in uhe opon and varnped all
workeuy uot wo svve by workmeun 1L chere is-any
scufifle Jhigra oy narpli.

4, That “here 1s prevalling 9 relgn ol werror
logldae whe Miil, murkerg Gro sgrved Cpurge snesalts

of 1&@? o PO Ly wilelire, and threateued with
dleowilsgsl at any mouent, Y2 atmesihipaere 1s Burchurgod
with provocatbion, Ipu'01Uulou apimosivy, aud revenue.
Fropiiclorse woid lA loy vud ohe Cocde of Discipline

1s toelly lguorcd. iy viorker suspechted Lo heve
leGnlages ov sympsthy witi the Trade Unilon is made

the warg et ol avtackK. Une orl sumdés labour was

SO mwueh norseed Suu Lusuled that he lelv whe Job

O wack back.

D fust uhe Mandgemeut tunounced thatv all dismissed
amployaos veuld be Wwkon hack 1f they report for duty
by 15.10.58 ., But 20t 4 elagle such workers, was taken
In when uhey vepovied for duiy coutinuously for about
& week fud fintlly on 10.10.58 the lansgeusnt refused
211 such workere Lo 1ake on duiy.
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o

o
6. That it ls & waiter of regret that Indusirilistes
who got &1l tie auvanitages from the Unlon and State
Govi. should themselves break the code of Disciplius
as froawmed by vhe Labour conferﬁnce' that without any
JUSLlLlLdLlOH whe lopdupirial unit should be closed &ud
Cornnibry (oak bhoswsands &y Gy §) X,

Lnbksn;uee theredy loweilng the 5 ysars plun largst-
in oiher vwords the Govt. give &ll posclble, help to
Ingustrialises who in cieir bturn try o sabotage the
Plan, Iv is & pserious matter and requires top level
Buquiry; 1L tie werkere are in the wrong they are
propoarad to ke punislinent for thelr actlon;similarly
1T the ldanageneat ls Lound Lo ve wrong theu 1t should
be treeted simlierly 4nc wmeted out examplary puaishusnt
and then dlone wo can be suro of accomplishlng our
Natioual Plan Targets aud mhiniain induetrial peace and
and code of disclpline.

{u lg,tierelove cuoruostly requested that the
Uanlon Govi. vould expeditionsly apooint an enqguiry into
Lhis wvier’y 50 whoat Lo workers may féave a qibnzif}
reiiof nad feel that thers ies & superior power to curb
an0 counwvrol the antl laubour pvlicles and 1lleypsl actions
ol the managpnmnt of thlgs coucern and for ivhis they
you.

.@ # Youre falthfully
‘:}?\ )""'\ j:jmjl\,.:."-» fu k.bbw»(a&
)= F\GRA Prsg)
i S &/ (callagh Chandra)
N ""6\;3‘:‘\/ Prasident.
N TS et
Copler gr" Fivgd o A =

. TIo-hebodt Commliscioner, U.P.Govi.Kenpur.
2. Liie Dlsirict kaglstrate, Lzra,
J. Tne keglondl Conciliation officer, agra.
[ 4. The CGeueral gecretory All India Trade Union
Congress New Delhi.
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CooregSrulng yond opubiickiy in lecal Hindl Ater Ujola Newe-

paper Gh. T.10.58, coillios upna the clecharged orkmen
%0 LUp0e 6 40 wiY w2 Lve Lo nuniks b Lolloviug
Vooabzarvntiongee

' l. S Dabood Qv RGO wiom you reifusss Lo teéke ou
: duty oty 1L vorgsie o,uln e0rted Dof guty b your adlll
Coon 11,3008 vt T Gatne e ool 112d bhoro VL1l 1 Deiile

: DUL Yo cle Bot LORD Ly oL Gdewl WORKWOG 04 uuwys uhielr
vyem ) . e D B 1A Lemes - g it 3
y NGOG Llot- Lo o0l Leleil Lok 2wl osand o S.olrd

o016n Cirtuu 4e WKL < n_ull slach (B) Aeptan riugh

Go sbniiil 4ol e BLLUO vuh Le wrhliw cdGel Qe 00 claeh 6o.d
0. i rhnh woe O (11) oo oclingh vermn 12. Fhool cingh
o oe vl cm 14, vhosuau 10e wmmm chinrune Your relucol

. PO iRy L2 woPKers oun suoy Lusplie ol youl onn publi-
oy, Uleliwiouly (oo wd cowbliel Wit L@ le el)l peehn
: JOGUALs Lo LE L WS@iGUVLY w9 Pl Ll workele g whe wrong
shitie wd@y ( 0rieiay i 9ol raport {or duiye. iunase

: valde i e ol o oo wonld o 9ln prasonl thenselveeg for
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uivnoes ihie anud 10 they cre not uaken ou guty who 1B .o
tn tho viren; 2 : ’
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The Generdl Mouager, ,
) Pli i\adh uﬂ&" .UO. ’& “0111{1‘" i‘i -L

Free Gonj, Agra,. '

subject:~ [ublicatvion 1n amar Ujala 7,10-58 regarding
| re-employiuwnt of discharged workers.,

; Lear olr,

This ULulon hé&s begn surprized w read your
| angounconeut in locul Hindl Daily news Papor AMAR UJALA
gated 7.10.58 calling upon your discharged elmployecee
bo report Lor cuty by 15.10.58. In this counectlion we
would like o drow your &ctention to your previnus

Nobtificotion dt. 28.5.58 wherein you hed lntlmated the
' workers Lo lreport Lor duty upto 8.9.958 anu wheu the
vorkers actually liuvd up av your Mill gate on 1.9.1958
206G subsequent doye you roefused o 18Ke on auty aboutb
42 ouploy-ces. Tale uuppounsd la vhe presence ol the
Govl. L&bour Lasp:actor spoclally deputed by the Reglond
- Concllintlon Oiilcer agra und the Union representatives
Now agtinetl this back ground your aunouncemont through
LuB Prece sveuws Lo huve been gliven 1o serve some
definite pli; 10 cu_gteus Luwt you are prepared to
take beckK Gll oig ulschol ged cmployees bub it is the
employcves thewsolves vio &re perslsteutly rofusing

to avall ithemselves ol youi 1ropeated announcemonts,

contde... U0 page 2,
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and do not report i1or duty. rerhaps 1t would not
be out of place to uwenivlon that some workers who
were woken oun dubty hod baen turned out by your
Mouagenoent eveu though they had put lu some hour's
work iun your MLil. Very odd and gitrange though
it was, you currendered ond capltulated your
uamlnistruti&%,powers and prerogative to & team
ol b seleciod stooges of yours who were none
othier thoun your loyal vorkmoen- .who decided whom
to take and whom not to wake ou duty aud thus
about 42 workmen who -cctutlly repoited for duty
in RXX persuance oi your Notificahions,“%ﬂé=%na§“‘
were burued out and r2fused duty by you.

The Mouagsment wonla appreclate that

viie union hés wone c¢very thing possible to create
an atimosphere ol peacd and to help to get the
w11l re-started, bul the Managemeut has shown mos t
adverge re-acilon to our overtures for productlon
In the 1interest of all concerunsd. The workers
taken back on duly arce bsing lunsulted and humilia-
LGy rough «nd 2busive trsatmeant 1ls the order of
Lite day; in snortv persccution of workers ou grounds
of trade Union activ}tias 1s belng practised on a
mLes neale; chiaryge cheees aro gerved upon workers
on Ilimsy grounds iu & splrit of provocatlion and
vindlc{%&veness . The workers &re pocketing all
thls humilictlon for the sake of bread but we
fosl there 1s limit to natienco and when aand how
the explogion is cuused 1t would be the Management
which would boar 1us respousibility sand cousequen-
ces.

It is & sad comwentary on our post-indepen-
dence industrial relations and'lnspite ol the
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resolutlone oif the 16uh all partics Labour Conference

ot Nalalbal, thet we do unol Jlud Heroes of Labour in
our industricl euter prizes, we do not L£lnd that Keen
compotiilon o bean producilon targets @s we find in
really soclalist countriss, snd thls 1s happeuning when
vhe alm of our covi. is soclalist, The result le as our
our Lluuussrizlicte- (your owt MLl included~ decide and
dekctaete - the pructory, the wgrkera, and other para
pheynalio = WIS yieﬁd profit, il:srvespective of conse-
quences o 'woikers, the coumtry and the very induste
rivl developmenh oy the coucern itself,

—— - . %0 hope aud ?rust vaat you would take back &l |
the, dlccharpeu cmployees soon and to restrsin rough
oad o abusive Lrecuwcut vo your elployecs and not try
o ol one el of workers play upou Lhe other, and
tils  would surely peve e way for food relations
veiwesn lobour wnu lcnsoswent aud meot vhe b years!
plan target caud thus séve the plan walch is facing
a sperious crisis , thanks to {ho anti-social activi-
ties of soie thoughivless indusbrieliets.

rhavking you Lor the same, ¢
Yours faithiully,
Koot
( Kallagh Chandra )
Praglident
3 , |
Copies to:- 1, The 1egional Conciliatiogvggficer,
&. The Dlsirilct Magistrate,Ag?a.°
. The Labour Commiscloner U.P.Govi.Kanpur

4. The Goncral gecretsry A,1,.7,U.C.,
4 AghoKa oad New Delhl.

O



Hméu&tan Machine Tools Employees’ Association

No. 120)
: q n CT 1‘"1§ | ESHB-Freat-Flaor -Main-foad,
President : M. S. KRISHNAN - i G At
Secrelary: A.D. BHATTACHABIEE e BANGALOR E,_,$ |
= c | iy
Rt 1/T/5 M'b on.' fe 13t (etoler.58
To A

The &itor,
Trade Union '(r*cord,
o, Aslok -woad

Jear Jir,

Tou are mrohably avware that the Government of Tndia have
chosen the lindustan Yachine Tools (Private)Lid., to experiment
the Lo ovr varticiralion in Manare-ent.

> Accordingly, our Union -
aud theo ranage ont bave gicned an arreerent on/!’anagerent of 13 el
Courcil- on 12LhAurusgl 1948,

i» are receivine leliers frow various Unions to send a
cony of the Agrecrent, lHe'ce, it will be of pgreat use te wany
Unions i you rake it rosai

rosaible Lo publish our Apreement and t.he
Constitution on Couixil of ranacewent, which is enclosed herewith.

Thanl-ing you,

Yours, faithfully

W2
= (_WPBT‘ attacharjee)
nel: 1 hereewent. SECRETARY ,
VJ\'.'F
—wt- 4
of’
qo e ot
N
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AN AGREEMENT MADE this Twelfth day of September One thousend nine hundred
and fifty eight between HINDUSTAR MACIUINE 1T00LS (PRIVATE) LID., a Company
incorporated under the Indian Companies &ct, 1913, having its Registered Office
at Jalahalli, Bangalore (hereinafter called the ‘Company' which expression
where the context so admits shall include its successors and assigns) of the one
part and NINDUSTAN MACHINE TOOLS EMPLOYBES' ASSOCIATION (Registered No.120) aduly
registered under the Indian Trade Unions hct 1926, having its Registered Office
at 41 i, HMT Colony, Jalahalli P.O., Bangalore (hereinafter called the 'Association'
which expression where the context so admits shall include its successors and

assigns of the other part.

WHEREAS the Company and the hssociation appreciate that an increasing
measure of association of the employees of the Company with the management of the
Company's work is desirable and would help in prowoting:

(a) increased productivity of the Company for the general benefit of the
Company, the employees and the country in general,

(v) imparting to the employees of the Company a better understanding of
their role and importance in the working of the Company and in the
process of production,

(c) the satisfaction of the urge of the employces for self-expression,

It Is Hereby Agreed to between the parties hereto as follows:
(1) There shall be a Joint Council (hereinafter called the Council)
which expression shall be constituted in accordance with the provisiong contained
in appenuix 'A' to this #greement. The Council shall consist of ten members, five
being representatives of the Company and five of the employees for the time
being.
(2) The Council shall endeavour:
(a) to improve the working and living conditions of the employees,
(b) to improve the productivity of the Company,
(c) to encourage suggestions from the employsees,
(d) to assist in the administration of labour lawsg, rules, standing
orders and agreements ns betwsen the Company and the employees,
(e) to create in the minds of the employees a live sense of
participation in management, and
(f) to serve generally as an authentic channel of communication
baetween the Company and the employees.
(3) The Council shall be consulted by the Company on matters relating to:
(a) the general administration of standing orders of the Company and

amendments thereto whenever required,

(Cont...)
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(b) the introduction of new methods of production and manufacture
involving re-deploymeni of men and machinery,

(¢) closure, reduction in or cessstion of Company's operations.

(4) The Council shall also have the right to receive information, discuss
and offer suggestions relating to:

(a) general economic situation of the Coupany,

(b) the state of the market, production and saleg programnes of the
Company's products,

{c) organisation and general running of the Company,

(d) circumstances affecting the economic position of the Company,

(e) manufacturing methods and working processes of the Company,

(f) the annual balance sheet, profit and loss account and connected
documents of the Company and explanations thereta, -

(g) long term plans for expansion, re~deployment of men end machinery
and other matters of like nature, and

(h) such other matters as may be agreed upon.

(5) The Council shall be entrusted with responsibility in respect of matters
relating to:. .

(e) administration of welfare measures,

(b) supervision of gsafety measures,

(c) operation of vocational training and apprenticeship schemes,

(a) preparation of schedules of working hours, breaks during working
hours and of holidays,

(e) payment of rewards by the Company for valuable suggestions received
from the employeces, and

(f) any other matter as may be agreed upon.

(6) The working of the Council shall as far as possible be in consonance
with the recommendations of the Seminar on Labour Management Co—operafion,
organieed by the Ministry of Labour, Government of India and held at New Delhi on

the 31st January and ist February 1958, more particularly stated in Appendix 'B!
to these presents,

(7) The arrangements in Clauses 2, 3, 4 and 5 above, will be on an experi-
mental basis for a period of two years in the first instance and shall be amended
or modified from time to time, if necessary, in the light of the experience of the

parties to these presents.

(8) The agreement shall come into operation thé day and the year first
above written. It shall continue for a period of two years and shall be renewed

for such further term as may be mutually agreed upon between the parties hereto.

(9) Notwithstanding anything herein contained, either party to this agreement

may terminate this agreement giving to the other three months' notice in writing,

(Com‘, .- )



(10) 1In case of any inconsistency among the provisions of this
Agreement, Appendiz 'A' and Appendix 'B' attached hereto, the provisions
of this Agreement shatl prevail over Appendix 'A' and 'B' and Appendix 'A'

shall prevail over Appendix 'B'.

(11) A1l matters relating to wages, bonus, etc., which are
subjects for coliective burgaining shall be excluded from the scope of
the Council. Individual grievances shall also be excluded from its scope.
In short, creation of new rights as between employers and workers shall

be outside the scope of the Council, .

IN WITNESS WHEREOF the parties hereto have affixed their hands on

the day and the year first above written.

Signed by sd/-(M.X.Mathulla)
Managing Direotor

for and on behalf of the
Hindustan Machine Tools (Private)Ltd.,

in the presence of:

1. 84/~ (8.M. Patil)

2. 8d/- (Dr.K.P.Pillai)

Signed by Sa/- (M.S. Krishnan)
President

for and on behalf of the

Hindustan Machine Tools Employees' Association,

in the presence of

1. 8d/- (A.B. Bhattacharjee)

2. Sd/- (George Jacob)

he/-



APPRNDIX 'A!

CONSTTTUTION OF THE JOINT COUNCIL OF THE HINDUSTAN
MACHINGE TOOLS (PRIVATE) LTD. AND HINDUSTAN MACHINE
TOOL3 EMPLOYEES' ASSOCIATION

NAME I. The aforesaid Council shall be known as the 'Joint Council' or in

short 'Council’'.

NUMBER OF II. The Council shall consist of ten members, five being representatives of

HEHBERS the Company and five of the cmployees for the time being.

CHOICE OF III. The representatives of the Company shall be nominated by the Managing
AMBERS

Director. The representatives of the employees shall be nominated by the

b

Hindustan Machine Tools Employees' Association from among its members not

more than two of whom may be non-employees,
OFFICERS OF IV. (i) The Council shall have as its Office bearers a Chairman, a Vice-
THE COUNCIL

~Chairman and two Joint Secrectarics.

. (ii) The Chairman and the Vice-Chairman shall be selected by the Council
from amongst the members. If the Chairman is selected from the representatives --
of the Company, the Vice-Chairman shall be from the employeea' represantatives

and vice versa.

(iii) The Joint Secretaries, one each from among the representatives of the

Company and the employees shall be elected by the members of the Council.

L

TERM OF W (i) qﬁm term of Office of the Chairman and Vice Chairman shall be one
OFFICE

L1

year and that of the Council, other than a member 4o f£ill a casual vacancy
shall b&,lwo years. 1If for one term the Chairman is selected from the Company's

gide tha VicerChairman shall be from the employees side and for the next term

it shall be vice v¢tsa.

(ii) The members nominated to fill a casual vacancy shall hold office for

the unexpired period of his predecessor.

VACANCY IN VI, Vacancies in the Council shall arise:
THE GOURCTL (i) In the event of the representative of the Company ceasing to be an

employee of the Company,
(ii) In the event of the representative of the employees ceasing to be a
member of the Association and/or ceasing to be an employee of the Company.
(iii) Absence without permission of any member from three consecutive
Ordinary Meetings of the Council.
(iv) The seat declared vacant under Sub-clauses (i), (iik.and (iii) shall be
filled up as per Article IIX.
(v) During the period of suspension as a measure of punishment and not
pending-enquiry of a member under the Standing Orders and Rules of the Company

or bye laws of the Association, the member will be temporarily disqualified from
y membership of the Council.

(Cont...)




POWER TO VII. The Council shall have the right to co-opt in wconsultative
(80 capacity persons having a particular or special knowledge of the matter under
‘ discussion. éuch co-opted members shall not be entitled to vote and
! shall be pres;nt at the meetings only for the period, during which
\ a particular question is before the Council, ;
' MBETINGS OF VIII. (&) The Council may mect as often as necessary butb shall meet

183 COUNCIL at lecast once a month.

\ (b) The Chairman and the Vice-Chairman shall ve jointly

responsible for the preperation of the agenda and its

) circulation among the members.

(c) Notice of the meeting together with the agenda as approved
by the Chairman and Vice;Chairman jointly will be circulated
among the members at least seven days before the date of

the meeting. The Chairman may convene emergent meetings
giving 24 hours notice to the members.

) (d) No business other than that put in the agenda shall be

intreduced at the meeting without the prior consent of

: the Council.

: . (e) At cvery meeting of the Council, the Chairman if present,

or in his absence the Vice~Chairman and}%he absence of

both, such member as the members present may elect, will

preside as Chairman.

GUORUM IX.

Four members of the Council, two being representatives of

the Company and two of the employees shall form the quorum.

DECISIONS OF X.
' THE COUNCIL

The decigions of the Council shall be always unanimous and
shall be implement.d in the mammer provided in Para XI B(2) of Appendix 'B'.

SUB-COMMITTEES XI.

The Council shall have powers to appoint Standing Sub-
Committees and Ad hoc Sub-Committees for dealing with any item or
subject (falling within the scope of the Council) as provided in para
IV of Appendiz 'Bf.

MINUTES OF THE XII.
v MUETINGS

————

The minutes of the meeting shall be signed by the Chairman
of the meeting. Copies of such minutes shall be sent to the Managing

Director of the Company and the President of the issociation as also to
the members of the Council and shall be treated as strictly confidential

L . unless otherwise decided by the Council.

* FACTLITILS FOR XIII.
\HEETINGS

The Company shall provide accommodation and facilities for

holding the meetings of the Council. The members of the Council and its

. Sub-Committees shall be given permission to attend the meetings during

‘ working hours, and they shall be treated as 'on duty'. The Company shall

provide the Council and its Sub-Committees with sccretarial assistance.



BYE LAWS AND XIV. The Council shall frame Bye Laws and amend t‘ es and
AMENDMSNTS

the Clauses of the Constitution in consonance with the objectives

set before the Council.



Conclusions/recomuendations of the Seminar on Labour Management Co-operation
held at New Delhi on the 31st January and lst February, 1958.

The seminar congidered the various problems concerning the
Constitution, functions and administration of Joint Councils and its
conclugion/recommendations on the various items were as follows i=

I. Sige of the Joint Council.,

(1) The Joint Councils to be effective and manageable
should consist of equal number of repreosentatives of
management and employees, not exceeding twelve in all.

In the case of smaller umdertakings, however, the membership

should not be less than six, G
(2) The quorum should be four, two on each side.

(3) Decisions should be taken wnanimously.

II. Repreaentaﬁion to different departments, ete.

(1) As one of the essential criteria for the formation of
Joint Councils is that the wdertaking should have a well

established and strong trade wion functioning, the rule should
be =

(a) where there is a representative union registered
wmnder a statute, that representative wmion should

nominate the employces! representatives on the
Council;

(b) Where there is no law for the registratién of
unions as representative wnions, but there is only
one union well established, that union should nominate
the employees! representatives on the Council;

(c) where there are more than one well established and
effective unions, the Joint Councils should be
formed when the unions among themselves agree as

to the manner in which representation should be
given to the employees.

(2) There should be no bar to the members of the supervisory

and technical staff being nominated as employees! representabives
on the Council.

0

(3) - Employees! representatives should be employees themselves;
but, if the trade wion so feels, it can appoint non-employee
menbers to the extent of not more than. .25% of its quota. If the

employers have no objection, the number of non-employee members’
may be raiged to 2.

..’.2
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(2) The Joint Council should be get up ut” the wnit level,
where there are a nuaber of departments in an wdertaking,
having separate identity of their own, the Joint Council may set
up subsidiary Departmental Joint Committees to deal with the
problems at the departmental level and also to secure proper
and effective functioning of the Joint Council itself. Where
there. number of wiits under the same managoment in the

same ares having scparatc Joint Councils of their own, a Central
Joint Council might elso be established for the group of
wndertakings.

(5) The Ministry of Labour might request the Ministry of
Finance to egrce to the formation. of Joint Councils in the
Life Insurance Corporation of India; for this purpose, .a Zone
may be treated es a unit,

(6) The Ministry of Labow might request the Ministry of
Communications to include not only the Posts & Telegraphs
Workshops { as recommended by the Sub~Committee on Worker
Participation in Management and Discipline in Indusiry), but
also other wits functioning mder the P&T Department.

Office bearers of the Joint Council.

(1) The question of procedure for appointing a chairman
and a vice~chairman should be left to the Council itself.

(2) In cage the Joint Council fails to come to an agree-
ment on the above, the offices of Chairmanship and Vice-
chairmanship should be made rebtating. Again, if for one term
the Chairman is selected from the employers! gide, the Vicew
Chairman should be from the employees! side and vice~versa.

(3) The term of office of a Chairman and a Vice~Chairman
shell be one year and that of the Council shall be two years.

(4) There may be two Joint Secretaries, one from the
employees' side and the other from the employers! side, both
having equal status, They may be elected by the members of the
Council from among themselveg,

(5) The employers should provide such secretariat end
other assistance as mgy be necessary for the smooth and
efficient functioning of the Joint Councilse If the employees!t
representatives agree, the Labowr Welfare Officer of the

Unit mey be associated with the Joint Council for purposes

of secretartiat work, e.g., circulation of minutes, notes, otc.

Constitution of Sub-Committee.

(1) It is desirable to appoint. Sub=Committecs.

(2) For welfare activities, etc., a standing Sub-
Committee may be appointed.

100'3'
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(3) For other specific points, Ad-hoc Subéemétees
may be formed,

(4) These Sub-Committess shall submit their reports to,
the Joint Cowncil. ‘
(5) There should be a parity of employer=employee
representation on the Standing Sub-Committees, On the
Ad=hoc Sub=Comnittees, however, parity need not be insisted

upon,

(6) The Sub-Comnittees might also include in their
membership, persons other than members of the Joint Council.

) The Sub-Comnittees shall be working under the general
supervision and guidance of the Joint Council. Reports made
by the Sub~Committees will be congidered by the Joint
Cowncll which will take tho ultimate decision,

(8) The agenda for the Joint Cowncil meetings should be
prepared and circulated in good time, so as to give sufficiemd”
publicity to it amongst the employces and invite points for
discugsion from them., The preparation of the agenda should be
the Primary responsibility of the Chairman who might make

such arrengements ag msy be necessary for this purpose.

v. Schedule for the meebings of the Joint Coumcil,

. The periodicity of thc meetings of the Council is
essentially a matter to be decided by egreement by the ,
Council itself, The Council should, however, mest at
least once a month, J

VI. Minimum qualifications pertaining to education, etc.

‘

No gualifications should be laid down for membership
of the Cowncil, The parties are expected to nominate persons
who have sufficient knowledge and understanding and who are
in a position to deliver the goods. '

VII. Lisigon between the Joint Councilg and tho Minigtry of
Labour & Employment.

The Govermnment of India should make a definito
arrengement for liakson between the Jcint Councils and the
Ministry of Labour & Employment by designating a scparate
cell for the purpode and give it all facility, Adequate
arrangements should also be made to associate Stabte Govis.
with tho working of the Joint Councils in their reaspective
areass

000.4
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VIII. Guidance from Panel of Expertis,

Having regard to the fact that the experiment is
initiated at a few vlaces in the initial stage, and All=India
panel be appointed composed of persons (a) who are nominated
by orgenisations df employers and employees, (b) whom the
organisalions congider suitable for guiding Joint Councils
(c) who are willing to undertake this responsibility. The
advice of the cxperts shall not be binding on the Joint
Councils,

X. Training proprames .1 Wnics cxperisenting with Worker
Participation in Marazement.

The represcntatives of both mansgement and workera

on the Joint Councils should continvously keep in mind

their joint responsibilities end rights. Towards this end,
it ghould bs ncecegsary to ens'me that they acquire tho
requisite attitude and background., Education of a genoral
nature, ospecially in the issues relating to the satisfactory
working of an emterprisc must be imparted, A programmo

for guch oducation should ve carried on through different
agencies. The representatives of management should be
perguaded to actively participate in professional management
asgociations. The Trade Unions may undertake the education
of the workers., The vorkers! education scheme which is to
be launched shortly by the Government of India must devote
special attention to this aspect of labour-mansgement
relations, The Joint Councila at the wit level should also
consider the possibilify of organising the Joint educetion
of all the members of “he coinecil.

X. Dissemination of Information to Workers.

The Joint Cowncil ghould have the right to receive

information on the vearious subjects outlined under Clause
6 of the Model Agreecment, All arrangements should be made
for documentation and disseminabion of information to members
of the Jeint Councils ag early as practicable, The Tochnical
details -.i this comnection should be worked out, On certain

n spoecific mavters, information ghould te given every guarter,
The right to rececive information also includes the right of
discussion, The wdortaking baving a Joint Cowmcil shall also
eatablish a library and a rcading room.

XTI, Informal Meotinzg:

A1l efforts should be made to increasc informal conbacts botween

the membors of the Joint council and top officials of both sides, namely,
management and the trade unioi.

The Seminar also discussced other related issucs., The conclue
siongs thercon werc as followsg:-

'0..5



B.

Joint Councils and Works Committees:

(1) Since Joint Councils are working at the policy level, they
can function separately without encroaching upon the functions of

the Works Committess.

(2) Where Works Committees are already working in units where
Joint Councils are to be set up the Works Committees shall continue.

Responsibilities of the Council:

(1) The Joint Council shall exercise supervisory, advisory and
adminigrative functions on matters concerning safety, welfare, etc.,
as have been indicated in the Model Agreement though the ultimate
responsibility shall rest with the management.

(2) The unanimous decisions of the Council should be implemented
without any deley. If they are not implemenbkd in time, reasons should
be given for the delay.

(Cont....)



Draft Model Agreement

regarding
Establishment of Councils of Management.

Agreement between
L-..“....................(Na.me Of Gmployer)...-........-......--...’...-'-

and

tevesesveressnssasness(Namo/Namos of Trade Union/UnionB)eeesscsceceososens

1. The Company and the Union appreciate that an increasing measure
of association of employees with the monagemdnt of its work would be
desirable and would help {a) in promoting increased productivity for the
general benefit of the enterprise, the employees and the country, (b)

in giving employees a better understanding of their role and importance
in the working of the industry and in the process of production, and

(c) in satisfying the urge for selfexpression.

2. It is, therefore, agreed that a Council/Councils of Management
consisting of representatives of the Management and of the employees be
set up.

2 The constitution of this council/these councils and the procedure
to be followed by it/them would be set out in the Annexure,

4, It would be the endeavour of the Council/Cpuncils to improve the
working and living conditions of the employees, (ii) to improve producti-~
vity, (iii) to encourage suggestions from the employees, (i¥) to assist

in the administration of laws and agreements (v) to serve gemsrally as an
authentic channel of communication between the Management and the employees
and (vi) to create in the employess a live sense of participation.-

Y The Council/Counciis would be consulted by the management on
matters like:-

i) general administration of Standing Orders and their
anendment, when needed;

i1) introduction of new methods of production and manufacture
involving re-deployment of men and machinery;

1ii) closure, reduction in or cessation of operations;

6.  The Gouncil/Councils would also have the right to recsive infor-
mation, discuss and give suggestions;

i) general economic situation of the concern;
ii) the state of the market, production and saleg programmes;
iii) organisation and general running of the undertaking;

iv) circumstances affecting the economic position of the
wndertaking:

cesesadf/=



v) methods of manufacture and work; /

vi) the annual balance sheet and profit apd loss statement
and connected documents and eXplanation;

vii) long term plans for expansion}—réig;ployment etc., and
viii) such other matters as may be agreed to.

7 The Couneil/Councils would be entrusted with responsibility in
respect of:

i) administration of welfare measures;
ii) supervision of safety mcasures;

11i) operation of vocational training and apprenticeship
schemes;

iv) preparation of schedules of working hours and breaks
« and of holidays. )

v)payment of rewards for valusble suggestions received
from the employees;

vi) any other matter as may be agreed to by the Joint Council,

8, All matters, e.g, wages, bonus ebte, which are subjecta for col-
lective bargaining are excluded from the scope of the Council/Councils, .
Individual grievances are also excluded from its/their scope. In short,

creation of new rights as between employers and workers should be out-
side the jurisdiction of the Management Council.
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BESOLUTION 28, Liani Lol : I ! ///
7
Passed by the Managing Commlttee of the General Englneering”
Employees' Union gt 1to_meeting held on 24th April, 10582

This meeting of thz Managing Committee of the G.E.E.U. strongly
condempa the provocative behaviour of the management of Premler Auto-
mobile Co.Ltd., whs have unwarrantedly withdrawn the recognition of
the Trade Union of thelr employees, suddenly suspended negotliatlions
with their leader on their long pending demands, and victimised 14
leading and active members of Lthe Unlon,

Thls meeting also expresses 1ta grave concern at the reports
that the Company has been trying to install a unlon of the INIUC
brand by dellberately glving them accessee to enter the facltory
premises nagotlating with them and thua recognising them wlthough
the INTUC represantatlives do not command confidence of a single
employee of the Company. ot belng content with this dlsruptlve move,
the company ha-s furthar organised to intlmidate workers
the goonda attacks on the peaceful werkers and active members of the
Action Commlitee and on thelr locsl of "lce thus indulging in the most
reprehensible deed of anti-soclal charaster,

While strongly denouncing these acts of the Company, the
Mansging Conmittee also deplores the callous non-interventlon and
open partlality of the foreces of law and order who rzmained quidt
when the above gangsterism was golng on in btpoad day light. The same
forces were gulte apt to oblige the management by resorting to lathi
charge and tear gas alttack on the employees,

In the opinion of the Managing Committee this deovelopment 1s
not an isolated example of offensive on these workers only, 1t is a
ragular and consistent linkzhe chaln actlvity on the monopely inte-
rests and blg lndustrlalists throughoat the country who in 2 bid to

seocure belter concesslons against the intereast of the people and
1% mem, k

widep private sector fer uncontrolled profit meking are out to create
industrial unrest and intenslify the economic crisis,

The recent happenlng at Bangalore, Jamshelput and Burnpur in
metal and englneering lndustry, at Calcutta among the sea-non, at
Sholapur, Kanpur & Bombay in Textile Industry are glaring examples

of this consplracy which the vested interests have been hatching,

Ths mactire sia®ae 40 spameeniam BYaa b .0 25,



-2-

both tha Government and the ompleyers have been of late expressing
their keen anxiety over the increasing indisclipline of workers, and
sugpesting varlous codes of diselpline for them, that the same
protagonists of discipline should be completely blind and oblivious
to such blatent indiscipiine of these very employers who are
creating the crisis in the Industrial relations,

The Managing Coamlttee therefeore fully supports Lhe 5000
employces of the Premicr Automobile Company in thelr present
struggle assuras then that all workers under the influence of
General Englneerlng; Employees Unicn will stand by them in their
struggle to defeal the offensive of the big monopoly employed of
tinls eity. This meeting bellevas that only by well cemented
united resistance and action alonz that the present conspiracy of
the big lulerests can be blown up and the trade union rights of

the worklng cluss protoched.
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BHILAT'S FIRST BLAST FURNACE 10 START WORKING Ol JANUARY 26 --

LAMDMARK TN TNDIA'S THDUSTRTALISATION -~ THNDTAN PERSONNEL /

TO TAKE OVER COMPLEYELY BY #ND OF 1959

(From IPA special Correspondent)

Biiilai Towmship, December 29.

e first blast furnace of the Bhilai Steel Works vwill be commissioned on the
Republic Day, January 26, it is learnt.

Within twenty-four hours of its operation, one thousand tons of pig iron will
be produced daily in the public sector --~ thus opening a new chapter in the history
of industrialisation of our country.

By mid-next year, the Bhilai Works will start producing steel. There will
be in all three blast furnaces at the one million steel works. The construction of
the blast furnace will mark the completion of the first phase of the entire project.
By now the main seclions of the orks completed include steel structure shop, engi-
neering shops, electric repair shops, oxygen shops, repalir shops connected with
the Blast i‘u"r‘nacc, railway shops, parages and coke oven battery. The huge
2li,000 K., power generation station is nearing compietion.

Mgineers Confident

“he baapo of work is steadil, rising. This month seven thousand tons of steel
structure wus crrected, while last January it was only one thousnad tons. Enigneers
both Russia and India, are confident that this will be further raised soon to
twelve thousnad cons, 4t present sivty thousand works are engaged at the works.

The colossal project involves th. ovwecetion of one lakh ton of iron sturcture
fifty 13kh cubic naters of cartli-work wdl norc than five lakh cubic metres of con~
crete work,

The Soviet Union has practicall - sent ©11l its share of equipment, which is
about five lakh tons or stcel sturcturcs, mechanical and cleclrical equipment.

Despite difficultics and Lottle necks —- which led o initial delays -- the
available indidationns sugrest that the Yorks vill boe completed within the, scheduled
time.  The recent correspondence betrrean the Soviet and fudian Prime Ministers
regarding delay in progress of the work has produeed & good cffecst. ihe psople at the
helm of the construction are now ecager to specd up the pace of work and finish it

within 1959.

L]

The supply position of the works is satisrfactory. It is dally receiving
1,500 tons of iron ores from the tajwa ficlds. 11 tie canals to the pump housc
have also beun comploted.

By the ¢nd of 1959, it is hosoed wkat all the shops will be manncd by Indians.
The few romaining Soviet gpecicligts will simply help Indians to master the technique.
—(IPA)--



BETTIR WAGES & WORKING CONDITTONS FOR KEGRALA MOTOR 1ORKERS —-

THREE-YE:R INDUSTRIaL T:UCE SICGNED WITH BUS OPERATORS

OF MALABAR

Trivandrum, December 29.

A substantial increase in vages and improvement in vorking conditions of workers
are the significant features of the recently signed three-year industrial truce
between pivate motor trangport cuployees of ilalabar and their employers. The talks
viere initiated by the Kerala Government.

a0
AN,

e Union circles here cxpressed satisfaction over the successful outcome of
these negotintions and the final agreement.

The partics to the agreement are 30 private bus operators of the region and
their employees represented by three ATTUC Unions., The bus operators ar;a orga-
nised under the Malabar Bus Oimers Association.

The truce signed at Ernakulam in the prescnce of the Kerala Labour Minister,
Sri T.V, Thomas, and the State Labowr Commissioner will boenefit about 10,000 workers.

~-(TPA)--
COMMONWEALTH MERERSHIP MDD AFRICAN FREEDOM ROT dANCOMPATIBLE -— GHANA

PREMIER'S STAND —- Dr. NK:UAH STUISSES JMPORPANCE OF SMALL ]NDUS’QXKES

Newr Dglfé, December 29.

Uihether Chana's subscription to the vow taken at the Accra

nference to "work

activily for a final assault on colonialism and imperialism jd ifrica! comes into

conflict with her membership of the Commonwicalth was onc #f the major questions that

[, Wlrwnah hed to face at his news conferpnee in New/Dolhl on Monday.

fn Liue with Pandit Nehru's approach to the gliestion, Dr. NKrumah asserted

that tihe Commonviealth was like a family and gath soverign member was free to pwrsue

its omn internal or cxternal policy.

asked specifically about Kenya, . ‘Krunch said he "wanted to see Kenya free!

while adding that he thought thap/ti. eitish policy was also to sec subject coun-

tries independent.
De. NKrumah avoided A dircet reply to the question whether military dictator-

ships did not conflick wdth Conmomrealth concept of parliamentary dictatorship.

His Ldea of parlipfentary democracy included the twin pedneciple of periodic general

eleclions and yhiversal adult francodise.

AMthough claiming “complet politicel Ifrecden and frecdom of specch and press’,

Or. NKrumah's hand--out referred to cubing of civil liverities in Ghona, which he
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UITGH GOVACRIETING GAT3 103 1510 SCH AL —- W8y 50 LAKIS

I0LT TO HLWSEL]  CLBLES

llow Delhi, llovonber 22,

The Govermenht of India has finaliscd a schate for cxpansion of the Hinduston

. Cables (Privatc) Llinlt.d, .upnaroinpuwr, ot an ostinated cost of iis, 82 lokhs, and has

« decided to advance a loan fir 3. 50 lakhs for the implimentation of the programne.

by (7Y

The balance will be net by the © npay itsell.

The expansion prormrot ¢ WI11 eneble btie INMinduston Cables to produce 300 miles of

coaxical cables por year. lroducti n is expected to comionce in 4pril 1960 and this

capacity is to be achicvel in the Jirst year itsell,

The value of the 300 miles of coaxdcul cable to Yo produced 1s tentatively esti-
‘nated at Rs. 70 lokhs. Fereign oxchonge to be gaved by this indigenous production of

cables is put at its. 50 lakhs per yew.

L}

ar
N

The Union Governacnt hes decided upon Hessrs Standard Telephones and Cables L.,

.2 British firm who arc the tec'mic-l consultants to the Compory, to act as the technicad .

.consultants for the expansion sch.me also. —=(IFi)—
COV.aLl i T ILAHULLES

10 PUDVIIT CLOSU .S OF GOTTON MILLS —- /
' HSDUCTIOH T7 DMCTSL /D OTHI: DUTLIS

llew Delhi, lovembar 22,

During tic poric’ Jausry 1 oto lovanber L, this yeoxy 22 cotton teztile mills in
the country sarved noticos =0 ol

e but subsequently withdrew than. Of thesgyl3 mills
are in Bonbay State and Jame 3 700 a iradesh,

\ During the sane »aled, o siv, 20 nills Linglly closed dovn ~- Beven in Bomby

five in Madras, two in Ubtor Irodesh and two in lyscroes Of the 20, two mills. are under-

stood 1o have restarted woking recently.

1

According to the Jinistry of Commerce and Industry, elf-ris wure being made to

provent closure of cotton textile nills amd to restart worls in those closed down due

to various cguses. The Covermwent has vaotionalised the oxeisce duly structure and slashed
)

down dutics on coarse and ncdiwn cloth Dor this purpese, Dutics on all varieties of

clpth have alsc becen reduecG,

k]

The Goverinent 1o gapienghegbilec State Bank ond othar scheduled banks to reduce

thoeir narzin of scewrity agrdnst advances fron 25 to 10 per cenb, ——(IFL)--

]



UPTAR PRADESH CIOT1 W2.10s! PLE. TUINED DOVl — O SALES mx | /

EXiE FTION FOd DISILED FRRIOD —- DECLINE TN U.P. TEXTOE INDUSTRY.

Incknow, November 22,

The State Governnent hiave, it is undorstood, declined to cxaapt cloth delears
of the State fron paying seles twt on cloth for the poriod of 21 months botweon
Lpril 1958 and Decanbor 1957, despite intoresasion of an important Central Mindster
on behalf ¢of the dealars.

Tic sales tur, worce than 3 1.25 crores in anount, was sought to be cxcused on
the plea that there was wicorteinty about the tax as the lﬁ.‘gh Court had twice declared
the acts and notifications veid. The plea of traders wa§ that the trade had not rcas’ .
liged tax Lor the pariod, that there was decline in eivil conswption, that sales tax
on cloth outside the statc was much less, and that thore was large scale sauggling of
cloth to the state and trade wanted a composition fue equal to half the tax pate to
be imposed.

The Goverwment ropliod .ot the act uight have been challenged but the trade
knew the intention of he “svarmiont very well. Besides, it was shid there was no
proof that the trade had not collected salos tax from the consumcrs, that on the
contrary therce was proof that it was collected, bhat thare wng no real deerease in
the gross turn over, that sales tz was not responsible foo decline in civil consurp
ption , and thot suitable rebubus wove given for exported clobh to compete vdth trade
in other Btates,

T the Central Ministur tie Jtate Govermment is wnderstood to have wrote back
that any cxaption to thosc wio deliburatcly did not my tax would be an ecpbarassing
precedent,

iv stndy of consu ption of cloth shows that total consuaption of U.P. made and
inported cloth in the State dwring 1955-56 vms L.52 lakhs balos and during 1957-58
it was B.l9 lokhs balus., The consuption of the State-nade cloth declined from 1.6 lak.
bales to 1.29 1lckh b Lon vhdis ¢ conswipbion of inported cloth went up fronm 2,92 lali!
bales to 3,2 l:kh bales, iy ondy proved that thore woes no visible shrinkage in the
narket but, that State production was not compotitive. The gross turn over was worth

Rs,22,2 crores during 1955-5G and was Rs, 21,5 crores dwios 1957-58, —~(IPA)--



, DEVIDAYAL METAL INDUSTRIES (PVT) LID.,
=2 Dl WORKS COMMITTEE

| Gupta Mills Estate,
. kb Reay Road,
VRN BOMBAY~10.

22nd Ocfoboer 1958,
SHRT SACHINDRANATH'S LFADERSHIP LEADERSHIP DENOUNCED BY /

PRESS NOTE:

DEVIDAYAL WORKERS,

We, the undersigned representatives of the workers of Devidayanl Metal Indus-
tries (Pvt,) Ltd., Bombay, do hereby announce that all the workers of Devidayal
Metal Industries (Pvt) Ltd. have resigned from the National Engineering Employees!
Union, with effect fram 18th October 1958, The workers were forced to take this
step on Shri Sachindranath, the General Secretary of the Union, who by his high
handed indifferent and rude attitude towards the workers and the management, left
no other choice to the workers,

On the 15th October, the workers invited Shri Sachindranath to accept and
sign the bonus agreement which they settled with the management of the Company.
Under this agrecment the management had offered to the workers 9 percent basic
wages by way of benus for the years 1954, 1955, 1956 and 1957, which we had agreed
to accept and signed, but Shri, Sachindranath by his tactless handling and unruly
behaviour towardas the Director of the Company and the workers representatives
rofused to accept and sign the agreement arrived betweoen the workers and the manow
gement of the Company., The despotic bechaviour of Shri Sachindranath was very much
resented to by the workers forcing them to regign from the union of which they were
members for the last 8 years.

The workers have now decided to appoint a committee consisting of the repre-
gentatives drawn from their ranks to take up their grievances and other mattors
with the managemont,

The commitbec has already started funcbioning from 18th October, 1958 and it
is expected that it will be instrumental in the speedy settlement of future labour
griovances and pave the way for better relations between the management and labour,

The workers arc assurcd by Shri Dovicumar, Director of the Company that he

would soon introduce a scheme for workers participation in manogement and this is
o welcome news for the workers,

Represcntatives.

Shri, Mohamed Hanif, .
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Vice-Presidents :

Dr. Ranen Sen, M. L. A,
Janab Md. Elias, M. P.
Sri Sudhir Mukhoti
Janab Md. ismail

Dr. Sushil Bose

Sri Anadi Das

General Secretary :

Sri Indrajit Gupta

Secretaries :

Sri Manoranjan Roy
Sri Hrishi Banerji
Sri T. N. Siddhanta
Sri Saroj Ghosal
Sri Manindra Bose
Sri Sitaramn Selt

Treasurer ;

Sri Nirode Chakravarly

Com: K, G. SKIWASTAVA,
Secrctary,

411-India Trade Union Congress,
New Delhi.

Dear Comrade,

1) Sending herewith a copy of the
procecdings of the triparBée conference of
Fngineering Industry in West Bengal Vis-a-vis

supply of Stesl. The Conference vwas held on
y7 /1 /58,

2) Ye have not received the 1list
of General Council Members of West Bengal
which you promised to send.

With greetings,

Yeurs fraternally,

Secretary.

Enclo: ONE.
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pProoeedings of the tripartite conference of Engincering

“YrmMakbwyr In

1.
2

West Bengal vis-u-vis supply of Steels

Present

|

sri A.S.Bam, T.C.S., Iron & Stecl Controller,
Governnent of India.

Sri A Lahour Minister.

+ .
Sattar,

3. Sri S.'.shattochorit, T.4.5., Joint Scerctary,
Lovour Denartment.
4, ori V.. arharwal - Radllweys.
5. ori H.H4, ahuja - D.G.5 & D.,
6. 5ri &, Kannan - Rescarch Officer, Iron & Steel
Controller,
7. Sr1 J. M. Guect - Indiap Lnginecring isssociation,
8. vl K. J. Clectus - .7 =do=
9, Sril P. shattacharji -40-
10. Sri A. K. Bhattacharji - Ingincering Assoclotion of India.
11. Sri Bishnu Banerji - 3B, P. N. T. U, C.
12. Sri Kunja Lal Dus - ~do-
13. 9ri Dinesh Mukherjee - ~-do-
14, Sri Kali Mukherjoc - -A40-
15, Sri Rabin Mukher jee - 3. P.T.U.C,
16. Sri Ram Scn - -do~- .
17. Sri Indrajit Gupta - do- »
184 ‘ST Jatin Chakraborty’ - U. T. U. C,
19. Sri Anil Das Choudhury . -do-
20. Srl Kalanehand Ghnsh - H. M, 8.
21, Sri Sibnath Bane jce - -3 0= .
22, Sri Narayan Dus Gupta - -do-
The Labour Minister, West Bengal opencd the conference

with the obscrvation that the purpose of the meeting was to

review generally the situation in the Enginecring Industry

%

'

f.{agag@st“the background of short supply of stecl materials. It
';3Was-bi§?object to gather the overall picture and to invite con-

”St;ﬁ?ﬁiﬁé'suggestions for remedlul measures. He expressed the

!¢jhdbérthat(tho conference would bear fruit.,

| Loy
2.5
el

ST Al L ]

% The Joint S€erctary explained the hacliground of the

cbhfoiche;and indicated that the Government was anxious to know

]



whether the measures already tolken by the Iron &'Stccl_grganisation
eased the ;ituation. The «mplay:rs would be naturally in a.psotlon
to asslist the confercnce in tqkina stock of fthe siﬁuution. ’

3. . 0n buhalf of the Iniion Enpincering hssociation Mri Sweet
rema;ked that individual employcers wo ¢ experiencing difficulties
which‘vari«d from unit to unii. It would be possible only for the
Iron & Steel Controllcr, Government of India, to state what the
short-fall of supply was there in relation'to the totul requiremcensts
of the,Industry._

4. The Iron & Stecl Controller, Government of India stated
that admittedly the Engincering Tnﬁust*ics all over India were
experiencing difficultics in obtaining sipplies of steel. This

was not uncxpccted in view of the faet that ‘indigenous production
was far short of country's requirements and since last ycar in
particular imports hal also to be cut down duc to poucity of
forecign exchange, Nevertheloss the. Stecl Control Orcanisstion

have been making cevery possible ufforf T o aéses the ﬁjfficulties,
if any, of the major engincering: units in Calcutta'Rogion,

meetings were convened in Delhi and Cnicuttn and follﬁwing remedial

stens were taken -

(1) Fabricators werc asked %o exchanpge the materinls

**  amonnittthemselves to the extent per%issible;

¢2) Diversion of sunnlics of tke indnsériﬁ; from other
sovrtes' Including core nroﬁects thrég;er nosslbles
(3) Sore quantity of Russian steel wis offéfud to
the fabrientors. :

5. He soild that the supply position was cxnected to improve

Aurlng the cominy two months @5 a result of imprerts from abroad.
The positlon was AifTicult but not so gloomy.

6. The representative of Liveu, particularly this conneccted

with the Burn & Co. iowrah, mentioncd that the lay-off in Burn &
Co. was continuinz in spite of the assurancc about supnly of steel

to Burn & Co, by exploring indipgenous sources.

~
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' The General Mamager, ‘Burn & Co. §vi Pl Bhottacharji
remarked that efforts made by Iren & Strv 1 Controller did not
yield any substantial result so far Burn & Co. was cencerned as
most' of the steel was uscless for wagon manufacturing cven
allowing 72% wastaae:
2. . Mr. Sﬁeet on bechalf of the”Indian Engineering Association
remarked that the employers and workors had one common cause and
stated that the situction wds worse in the industrics not conjoying
~any priority., The following are his proposalsse
(1) The Indian Encinecring Abéociation‘s forecast of
steel shortage and apneal for planning was dismissed
as scaremongering,
, .~ (2) steel Adistribution is controlleid. Employers have no
'~ say in the procurement after Indents have been
placed, There nes ween lack of forethought and
planning in procurermnt and Aistribution, The Wagon
Industry, as an examnle; uses onlyra little more than
100,000 tons of stoel por year agalnst about 2.2
million tons available, 1.6, only about: 5%, Evenso,
this Imtostry with'the highest priority, has been
sﬁffering. Agoinst Indents for steel submitted over
Q year ago orders for some steel have yet to be
placed din spite of high level mectings. This shows
serious lack of interdepartnental co-ordination
resulting in Aclays in proccssing.

(3) ‘It is difficult to understand the policy that 1s
beiné followed for Commcreial Imnorts., Lorze quantitl es
of unnopulir specifications appear to have becn
Imported,

K4) For» Nacén Builders some ad hoc measures were outlined
at the Mcet'ing held in New Delhi on 21.8.58 which
were expeeted to eive relief to fabricators. Tu the
cage of one Company which requires thousands of tons
of steel pexr month these speeial- steps have yilelded

only ahout 100 tons in 2 months. 1.0. nhant 20 tane



(5)

(6)

(7)

(8)

o =

The~¢ can be no qucstion of any slowing down or
deviation from the targets set for the complet&on.of
various nrojccts if we are not to porpedo the Second -
Pive Ycor Plan.,

It is superfluous to say that Employers are most
anxious %0 restart production Lhere this has stopped,
and to get back to full production where the output
has becn affected owinq to steel shortage,

1t myst be pecognised. that employment can only be
commensurate with the workload available. The
diminution of the workload has been entirely due %o

shortage of steel which is beyond the controll of the

‘Emnloyers. The burden for unemployrment and lay-off, there-

fore, should.not be shared by Labour and Employers only,

‘The sharing must be tripartite and a formula has to be

found by which the Employers are not'made to shoulder

the burden of payment to the workers.

At the moment no Aisputes exilst bétween labour and
Management. on account of lay-off, cte., due to shortage

of stecl. The absence of zany disputey however, must

not lead to complacency. A large number of men are out of
employment and Government should treat the sltuation -’
as a nat%pnal emergoney 1If the level “of employment 1s

to be maintained, It has been admitted that our product-
ion of steel 1s quite inadequate to keep up the level of
production already achieved. Allocation of Foreign
Exchange for steel should, therefore, reccive the

krxxk highest priorilty, second only to Food. A positive
policy is nccessary in planning, the vital element of which
i1s forethought; and co-ordination between demand and availw
ability must be ensured, Lidia 1s also losing valuable
foreisn exthange through non-availabillty of steel, e.g.

in the €hip Bullding Invuwstry. When the shins coming in

Tor repulrs they have to be Ailverted ‘to Perts outside
India, |
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(9) lot only is the availubilify of adeguate stoel necossary to
keep the lovel of omployuunt but if production 15 not naintained
' it would be impossilig for the Industiry to @@ use wp the large
tonnnge of stoei that will be produced when the new steel
plants ctc. have gone into full production. Such vi ilance, however,
. will only be necessary until the second plan production targets for
stesl have been rcached, when an iimediato Jlut of steel is
expected.-
9, Sri A.K. Dhattacharji on behalf of the Eninesring Associntion of
. India nade the followin g pro,.osalas
(1) With the Cenir.l Government's decidion tukcn‘in'the year 1956 to
make steel aviilable to unifori price to the Steel processing
industries at every roilshend atation, the engineering
industries located in the State of West Denpal had been adversely
affected inaswuch as the price of steel mude available to them till
then had incureased.,
(2) ma@ Amin, frod 1997 the suppky vosition of s}oal to the steel
proceessing industries in the country had QetefioruteqIconsidernbly.
The import of steel items wus being progressively restricted since,

L _ . o units have obviously gone
{3) The allotment of stecl made to the steol processing/(0a00009

down. Such inadequate and irregular supply ,of, steel to the stesl processing
indusiryhampers production programme and puts the industry to considerabloe

difficulties in maintaining economic level 6{ production, in

continuing employment of labour force and in keeping its clientele

satisfied. Agadn, often tho factoriss find it difficult to obtain

the physical delivery of the materials against th; q;;ta certificates

issuéd in their favour with the result that back logs go on accumu-

lating and pilo up to an &ktent -which makes i¥ difficult for the

Govt. to honour these commitments and ultimately coumpol them

to resort to canceliation of outstandings. This has happened twice

/

in the past,
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{4) BRe-Rollipg Indusiry.

Re-Rolling industry in this State is very importdht.

and employs suvaersl thousand workers, but the industry
is not getting adequate supnly of billets and 1s always
threatened with clnsurc. Some of the mills have had to
lay off l-bour on a number of occasions during the year.
Gven ot présent the supply of raw materinls is adequate
only for tht next fortniyht or a month.

(5) Import-Policy
As regards issuance of Esgentlality Certificate 1t 1is

the experience of the 4ssociation that the State Government
authoritics concerned are not very helpful evan where the

Import policy agx announccd by the Central Government

clearly makes the consumers eligkble £or obtaining the
import licence. There is nox co-ordination and the
industry is put to d:{fficulty. There is no knowing what
Ipolicy is adopted in rccoummending the applicationse

{6) Lack nf Co-ordinntion Botween Govt.Deptis.

There scems to. be practically no co~ordination between the
Gévernment authoritics who have to asscss the capecities
of "the factorles and rocenmend thelr requirements and the
éupnly Department who issuc quota certificates with the o
result that thg industry does not get the required
assistance and ultimately suffers eonsiderably.
(?) The englnecring industires locnted in this part of

the comntry in main are as follows :=

1. Iron & Stecl Foundry Industry.

2. Steel Re-Holling ills.

3. Steel Processing Industrics.

{1) Madhinery monufscturing;

(11) Steel Structural fabricntors;

(1i1) G.I. Pipe manufacturers;

(1v) Wire Drawing Industry;

(v) Bolts, Nuts and Washer #fg.Industry;



(8)

(9)

(vi) Wire Nail and Panel Pin ufg. Industry;

(vii) Screw Mfg. Industry.

(viii) Uuwbrells Rib WMfg. Industry;

(1x) DBuilders Hardware Mfg. Indusiry;

(x) Steel Furniture & Cablnetware #fg, Industry;

(x1) ©Bxpanded Mctal Industry.

4, Consmer Goods Industry:

(i) Cycles;

(11) Sewing Machines;
(11i) Tin Contalners;
(iv) Lantern;

(v) Crown Cork;

(vi) Bucket ctc.

5. Blectrical Bngipecring Industries
(1) Electrical fans;

(ii) Transform rs; .
(1ii) Glectric motors;

(1v) "Switeh gears;

(v} - Wirus & Cablus ete. cte.

fabricsting units.

In most of the above industries, the difficulty as
stated above is duc to inadequate and irrognlar supplies
of raw mnterials. Thoe guota allocated in favour of the
tinplate containers industry has gone down -from 50%

of the capacity in period IV/1957 to 25% of the

capacity in period IV/1958. This has resulted into

closing imkm down teumporarily of some of the tinplate

What is true of the tinplate fabric-ting units is
more or less trne of some of the small enginecring
units. On the one hand the industries do not get
supplies of raw materinls to cneble them to produce
rood economically while on the other the existing

labour legislatlion does nnt rermit them to cut-down /

v 9 as ..C"‘HL“ ,/'

/

/
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their cont of nroduct: on by diseharglug surplug labour

ac a remilt of such inadegnate supplies of rawv @aterials.

(10). Sup-ly o tizined strips.
Distiributior «i tinned strips of 6" and above is
<Umot ot procent cnﬁtfollvﬂ.‘ e Agssociation had reguested
the Iron & Stecl Control¥ Cffice to dist?ibute this tinned
strips to the iudhw%riul'conéumcrs. Jhe Iron & Steel
Centroller in reply wid iaformed khe Association .that
the matter hac been veferrved to the Dirgctor‘of Consunmer
Goeds and the Director ol Industiries, GOVGrpment of
West benpal for suggesting: the nameslof‘the actual
consumers. It iz nearly o year now but the Iron & Steel
Controller does 1ol seem Lo have recci&ed any proper
advice or the required  information. This has resulted
3 in robbing of Lthe actvwal userc of the opportunity to
utilise this strip at the tine whengthq.same Is neceded
most due to zcutle shortage of indigenously produced
tinplates and scvere restriction imposed on import of
the tinplates. ‘
10, The following sugﬁostions wvere made on bghdlg of the A.I.T.U,C
and cehdorsed by the other Labour fcproscntatives,in course of discusslon.,
(1) In view of tlc lavge concentration of steel processi.
industries in West Tongal, the Union Government should

favourably congicder an increagse in the quarterly steel

allocations tor this Stete as comparéd with other States.

(2) The prescnt allocations appear to be inadequate
to meet ithe requircments ol the steel processing
indusirics (other than e cere projects), resulting
in a substantial volnurme of unemployment,

(3]. by ah gy ghel. fnhricati&n work fer core projects
is carricd ovt hy varicus o :giliceridg units in Jest Bengal,
their requircmeats Ik regpect of both (a) tonnage & (b)
specificatinng should e given top priority by the Union

Governmrent,

P.0. 0.
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‘ (4) At pfesonty major ©obricators for ean COLk projects
have been badly affected; leuding to large-scale lay=-off of
\ “ pormanent workers and dismisscl of contract labour, FEven
. the stecl which iy made availaiple in uot of the required
\ specilications, e.g. matching slterls.
& (5) A1l indigenous sovices  of sveel suppllics should be
] fully explored and tapped. Whis noy nean sore wnavoidable
; wastage in manufacture in order to obtain the correct
‘ specifidations of length, broadth ete. By in view of the
' overall shorta;c steh wastage shwould be borne by the
‘ Tabricators and they should net reject supolics,
‘ (6). In order Lo oxpedite tlc machlnery of allocations
and distribution, as well as the procedure ol priority fixation,
i there shoula be kelter co-oraination between the departments
) concerned, Multinlication of authoritics should be avolded.

Thiz applies Lo hoth the undion and State Government machinery.

. (7)

Tripartive Conferences to review the position should
be hicld frow time to timc, and the Departmont of Tndustries,
Jest Lengal should be repregsented at such mectlngs,

(8) The Labour Dircctorate should prepare a full statement,

unit-wise, of the number of workmen affected due to alleged
shortage of steel, and make it available to the parties
concernaed,

11, It was agrecd that the proposals putl forward by the representatives

\
of employers and viorkers underlined the necessity of treating the

§ituation caused by stecl shortage as a national emergency dllocation

of foreign exbhange for rrocurement of stecl from abroed should have

a top priority next to food {&mt(there stiould be closer inter-departimental
co-ordination and planning and elimination of multiplicity of
agencies. It was agreed to-forward the proposals to the various
ministries of Government ol I-dis for immcdiate examination  af-ide

Proposedey It was alsoe agreed te held ancther moeting at a later

date to review the situaiion.


authoritj.es
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of thuse cowntrics to co-urdinate cc b

ic collaboration mul twansferring this

7 of Chimbor off Cemmiewrce ot 2 later stage.

iedie recurtendations for pradoting ccongmic colla-

boration in the rc;};ion/‘m goverintental lovel,
loabers of the” Tni-n deloraticn are uceting in Bombay on December 6 to

cvolve o cortion

tand on the peints cening up for discussion before the Conference.
i --(]Pﬂ)‘"‘

KOULA GDUCLTI0 BILL I BL WELIRODUCTD Tl

LOSTE ALY WD MIVE AT TTS

rivandrun, lovember 22.

The Earola ¥ducation Bill, as ancended in the light of the Suprome Court's
recoFionGations, will, it is learnt, be noved in the ferthcoming scession of the

State asscably.  Tho scssion gbarts fron MNovember 2l

~

Besicdes an weenduent seoking exonption of tho dngdes-Ti1lian seflools from the
purview of the pwovisions of thoe Bi)1 by ezcluding then Sfrea (€ definition of

the tam "aided schwools®, thare ill be fowr nore changocsg

[
5o 28 to meot the other
objectionsg raisca during the Suprone Court hewrings

o
Trough an cuendient, She Ooverpaont das*zéba define Mainarity schools™

as those sclicols cebablisicl tnd sdwindateryd by the minoritics in oxcreise of

Songuihtution. By cnother anendment,

these schools e Lo wo oXuwlpiusd Lo tho povisiong of Clauses 14 and 15 which

refer to thoe Hultiug, over o canpdooents ol sclivvls and acquiring of schools by

the Goversions. /

The Lowr bl ciygs

3
o
A
!
G
e
L]
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5

<, scecks to replace "private schools! in
Clausc 20 by the tog

P

inority scieedBt aloo e

i ded seloolst,  Tastly, tho Goverieant proposes to add

POy oenab o wvivate schoels® in Clause 26 of the

311 which de~la with copulsery cducation. e (TR

1
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e S St
Janshedpur, Mevenber 22,
dleglieg o gl

Clivine ond lich Teod prices are hitting the warking class

anC b Lorer mic le clogs hord, ooid i ¢ witanujom, Presidont of the Imdian



TITUC PRESID AT ceenvasononsn

Addregsing the MW uhyiiobh Segsicn of the General Council of the INTUC, S&i

o
1

Razanujan sall hers on Owboel that there was no tangible improvaient in the en-
plogacnt situnbicn in the ¢ vniry ond the offorts at land reforns continucd to

be stagnated.
The tlweat to thic ov 2onney of the INTUC from the JITUC was covident from
Sl dananujonts awddrons, 1 sodd that the Commmnists and thoe ATTUC were making

tlebernined but unsuccesgiili w08 st to "dislodge the IMUYC from the psotion of

proaier nobionol or anig g

ion ouaicen 4L has been occupying ever since its inception!

deforring to lab aw 5o le s, bhe TMUC leader sadd that trade union umity

is not practicable okt addel Bt "the vorious national trade unieon organisations

can at best be reluced ¥ B 4 noke shie trade union danocracy effective, He

foresaw the chances o thw HI3 narging with the INTUC.
ori itanonujaen also ceriticisoed the Government for not proving an ideal en-

ploycr.  Woovernaent ~lss s orployer hos proved by its conduct recently that it

wuld also undorstanl nls Lo Lansuage oL pressure, of strike or tlhreat of strikel

The THTUC Fregid 2t ¢ o I-dned that cortain “short-sightoed" uaaployet's enco-

urage other orpanisations, L. lu ing Comnunist-AITUCY in preference to the TITUG,
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not to interfore in TG . o174 and ash.ud TTUC workars also not to interfere“in

Congress worlk, — () o
= i _-—__.-___._—-——'v ——
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UNICER ALLOG.. TICH Ui 3 TLu ILi il 1it0GadGRiS T INDIA

LSO

Hew Delhd, Tovepber 22.

The UNICER Fxccutive lown) ab ils Septaaber 1958 sossi
& U, 84,500 to Inlic under c¢'ubld wolfare prosrames, in no

it is Ie arnt hero.

;" has allocated
as well as materials,

Of tids, % 3,37,000 ig ia the fas: o0 "];, 1o milk powder which is to be
distributed to cach Stabe ace rding to its ns from time to time. The freight-
age cherge of thoe 6,740 shot boww of willA nzr is to be borne by India.

Oixbty-six th wugan’ Sollars hop

in Pacdiolrics in Buaabay, vhich ig
State has been allotle ! 23,00

¢ Loon corearked for training and services
ntonded to Lo Lor Boaboy State, while Kerala
for Uhe soie purpose in frivandrwn.

Lnother 3 33,600 1 crke’ o rachana control in the Utbar Fradesh,
wajasthon ond Funjab. ,./ﬁle ot oL 27,500 are for Goltre control in the regions
whare it is found prorhlont, Jucludal in bhe warca are parts of thc Uttar pradesh,
Bihar, West Bengoly assoy, ripvea, Hoxipur and Bl —~(IPL)-~

&
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PPORT LIGENSE PCSITION MORT 70 BE AFFECTED  CAQSED VACANCITS
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pumber cf words,

This form musi accompsny any enquiry respecting this telegram.
MGIFPAh.~—121—30-4-57—091,370 Bks,
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