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Ref. No. GEEU/

GENERAL ENGINEERING EMPLOYEES’ UNION

To
The General Secretary,
All India Trade Union Congress 
4- Ashoka Road, 
New Delhi.

Date 29th Jan. 1958

Office:

25, Dalvi Building, 2nd Floor, 
Poibaodi, Parel, 

BOMBAY 12.

Dear Comrade Dange,

Onlyrlast week, I have received a letter the 
Com.G.Adduce!, the General Secretary, T.U.I. of Metal 
ana Engineering Industries, from Praha with a copy of 
the letter addressed to you and an Appeal adopted at 
the last conference of the same.

You must have also received the same, simul­
taneously, if not earlier.

to
. > Kindly let me know what exactly to be

done in the matter. Meanwhile, I am . getting7* the Appeal 
translated into three languages, Marathi, Hindi and 
Malyali.

Greetings.

Yours fraternally,
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To
The General Secretary, 
All India Trade Union Congress 
4- Ashoka road, 
New Delhi.

Poibaodi, Parel, 
BOMBAY 12.

Dear Comrade
i

At Ernakulam, delegates representing trade unions of 
engineering workers met and formed a/Co-ordinating Committee 
of following comrades to exchange information relating to 
the working conditions of the Engineering Workers. It was 
then decided to prepare a questionnaire for this information 
and send to members of the Committee, who then would send 
it again to various unions in their zones.

We further decided to prepare a digest on the basis 
of this all-India information and prepare a draft to discuss 
it in the £o-ondinating Committee to be called sometime in 
Karch-April 1958: this to be followed u* by a comprehensive 
report to be submitted to the Secretariat of the All India 
Irade Union Congress for guidance later on.

Accordingly, I am sending a corny of questionnaire to 
you'for your inf or mat ion.'If- you oro^os-e to add' or amend any' 
question, kindly let me know with your other instructions 
if any. * '

Greetings.
Yours fraternally,

Enclo: 1. Questionnaire. \ t _ /t
2. Cony of letter

to Co-ordinating GENERAL SECRETARY.
Committee 
members.- P.t.o .



CO-ORDIKAIING COMMITTEE consists of -

1. Com. T.R.Ganeshan
2. Com. M.S.Krishnan
3. Com. Satyanarayan Reddy
4. Com. Rabin Mukherji
5. Com. Ali Amjad
6. Com. K.T .Sule
7. Com. Vithal Chaudhari

(Madr as) 
(Banglore) 
(Hyderabad) 
(Calcutta) 
(Jamshedpur) 
(Bombay)
( -Do- )
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i; u E T I i II A 1 1. E; /

1, (a) Mame and- audreS;. of your Union;

(b) When was it formed?

y. Its (a) ad.ua'I membership as on 31st Jan.1958^

(L) if your union is ar industrial union, give the names of 
factories and your membership in each;

(c) total number of workers In each factory or factories 
from where membership Is made;

(d) membership of the rival unions, if any(give the names 
and afCiJlatlon of that Union).

3. (a) liow many workers are there in your area who are not organis-
-ed under your Union?

(b) Of them, how many are organised and by whom?(give their 
strer)% Ui and a,f 111 iat 1 on ).

MOTE; (i) Object of the above questions is to get an idea about
respective strength of various trade unions and organised and 
unorganised workers in the Industry. You can add any informa- 
-tion, if not covered by questions above in this respect.

(li)While supplying above information, please denote which 
factories are in public sector.

(a) .’J hat are the wage scales for the following categories of 
workers? - \

(b) In what grades or classes (unskilled, semi-skilled etc) 
they are usually placed?

(c) Are they fixed by Award or agreement; give reference of the 
same if published. If possible, please send a copy of each.

(1) blacksmith(includes forgemen, hammerman etc.); (ii) Car- 
-penter, Cabinet maker, Pattern Maker; (iii) Machinist(includes 
Turner, Grinder, Miller, -diaper Etc.); (iv) Heat Treatment;
(v) Electroplater; (vi) Weldor(includes Gas & Electric welder);
(vii) Electrician; (viii) Engraver; (lx) Draftsman; (x) Mill 
Wright (includes Bene:) Fitter, Fitter, etc.); (xl) Moulder and 
Core-maker; (xii) Sheet Metal worker; (xiii) Tool & Die maker;
(xiv) Motor Mechanic; (xv) Instrument Mechanic (xvi) Mazdoor and 
Helper .

Il 0'1 E; The above list is not complete. It gives a few main catego-
-ries we often come accross in our work among Engineering Workers 
Other categories in your factories should be Included.

The above information should be supplied from as many 
factories as you can.

5. What are your main comments on the question of Wage-Scales and 
classiflcat ion.

- C-

E• Give corresponding wage scales of the same categories
given above as prevailed in 1950-51,

(b) Comparative figures of cost of livind Index numbers of 
1950-51 and 1956-57.



J.i>.f'^'fnaI L'MJ ii thu most’on Is requ Iron to study the 
rls-i o, i i toe real augen oi the workers during Last b 
years. >v ... bstantig to Lils I y gi ving mom useful uate- 
r la.I ? a Lb I res; eel.

7 , ( ;) lis.' Lr c' • ■ I'K f/.iitlve cc • c* 'i lu c t J on Bonus or piece rate
schencs I 'l.* higher production? 11 so, please give details 
and Lr i ; r !’■? i'il-ioi! hLj( I" anj ,with the scales.

(I,.) . .)■./ mrd' 'iio.ro dees an unbilled worker/semi-skilled worker 
s’.-1. i i« i s> .i'.o i/ an i an av< ra; e worktu < urn due Lo suet’ 
Sehi nif .

(c) are the s hen'.;, awarded, settled with Unions oi unilateva- 
-lly mlo.' cod?

Id) liast 1 l.is i* i’ennce or the copy if possible of any 
s u c । s c i i c n ■ e a ♦

p, (>) ij;.:, Li r o r ar; rationalisation OJ1 aut orat i on in work, 
oi ,->ny i't' <»f j! icc jas.i.t'f working teripc introduced?
Givt <J i'1' ' to IL 1 filed upon (a) By ployw nt, (b) 

v/ yr • H uh >, (c ) (;i r । • n.f S an I id) II' oduct ion .

(h) jj sr ■ /( 'if ni Lohi i i of1 or rationalisalion, has there
o< ci m-i; 'hci ■ si in । ; 'duct i on betweci. I'lbO-S.l and 
i! > - r i u j’i /<' ’i<ux'(s and reasons.

(<:} /hal. n d i ■; consoqu u os, 11 any, of higher production
oi ii c O/ ■<’ ’ :b c n os > au tci?-i Lion beer co worker^ health,
■ i i L1 u i 11 c , 1 bl l,r eL . ,
। J*.-..g < ;ibo.i ’Lei} 1 rite this.(This should in.ci.ude 

inroj'i -iLio'1 .dcul i nej dejv o of accidents).

-_K_~
S 0 Gi ve j n loriri.L i.nn .ibout th<- lo] lowing :-

(a) Gralull.y s cho mt •
(b) ; ai d Lfl i t 'j s i u a year ;
(c) J.cav I'tij , , . ri’dlege leave, Casual Leave and 

die’ L la' ( .
Id) n i i owanof : t . :ALLcnc:a.n ce allowance, H.?avy work allowan

-ce, LiiHt sc.it ai i.ovc nee, Out.door a L low. mee, Acting
a .11 ow. u ic i ■ I c . Ivvxk <<X..

(o) bow is Ln ] ate of deainess allowance fixed? Is it fwii-ted 
with Cost of l.ivi.ui Index and pay?

10. (a) .'hit l.v>nus (annual )havt you been paid during five years?

(b) hyur/a^ds <>r greei'ierils? Give reference or send copy if 
possllfle.

il. vd>at have '<s.ii tii. main slrugg'l.es in your factory?

(a) Qu wh;d deuisir s ,

(I.') Ho J Lou; ,

(cj "OS'i 1L; ’il.i) ;;'jui' obst r/atJ ons .

1°• j our coninieiits in general as regards any other service 
conditions.

0



2l/3. Mistry Building, 
Jerbai Wadia Rond, 
Parel, Bombay. 12.

1st January 1958.

/CY , 
" Vande Bharatam.” X7------ --------- ----- —— ( ex / / / j

M h T A L M A Z D^U K 3 A B H A : /

Com : 3. a, Dange0, 
The General 3ecretary, 
All India Trade Union Congress, 
No. 4. Asoka Hoad, New Delhi.

Dear Comrade.,
I have just returned from Moscow. I could not attend the Committee 

Meeting. Still, I was with all the Delegates from the 18th to the 23rd of 

December 1957* and also visited a good many factories along with them. I 

have submitted my Report, with whatever information I could furnish them 

with, a copy of which I will submit to you hereafter. This is because I 
' । 

h ive submitted my report in my hand-writing and that I have noted the points 

which I am going to send you shortly getting them typewritten.

I had also a talk in detail with the present General oecretary, 

elected in the Committee, Com. Aducci. Both the President and the general 

•Secretary are from i'.aly. Com. Aducci has specially asked me to inform vou 

'.he de ci ioo o' th" committee. Joni. Aducci will visit ] nd? a • be f ire the 

• nth of < u. । ; . h nr. B i v.ants to know as <o whether m invitation 

-cm lb" / . I. i i i (.i jisiy, or that he Hkpi should com1, as p ^our-

> '■ • lB Ir • ‘th’ dire- ted ir to send < further inf< filiation <s to what

'hj/'h i U|cr ’io , - he* i nil I visi t sid that he v.'sntr the hum 's of the

Hui.ms •* wi j .. । i aun q| Li- Ptesidenls and the General Caeretai les of 

■he same. J ijj -.I h ?, 1 wants to new h:j to what arian^nent would be made to 

। ra v;l il.i the • m.-> of the Committee in all the lid inn Jtete Languages,

he/ a re go’ir, to gel rend.’, and ; ibmi t an English co,v cf the decision of 

the committee >con., >. e., upt i LI the 15th of January 1958. it was pointed 

out to me that cmn Comrade Iron India promised to contact with the 

committee, but as yet none had kept the promise so far. They were not aware 

of the Lock-ot'l and trike of th» Tin-plate factory. 1 myself also felt 

much that L :oij no! any information of the Burnpur factory, Tata Iron 
Pnd steel, Tin-plate factory and oth&r big factories of Calcutta. 1 had 

only tin' inloiuat len ol the fed ration oi all the Unions inclusive of the 

.1. I • i'. LU. , U.T.U.C.. and the H.M.3., Unons that took place in the city of 
Cah-utta in tin onginoering Industry and I have told them to write a letter 

to Hom. LLj.si at Culcutta and C. pi. Taher Hussein at Jamshedpur, of course 1 

cou.'.d not gi ve them । heir addre ses , but have promised them to get the same 
for them.

J hw’ nJ 10 assured them ns to whatever' information 1 would get 

and J would collect with the help of the A.I.T.U.C., would be sent to them 

promptly. tlrrefere, li t rm' ; now as to whom J should contact and

from where the I inhumation will be readily available, it will be better 

L int you ihonj i writ* 1,0 oom. /w uccj at your earliest nbcul the querries 
he ha.3 made wiht with us.

■<i h vurm .1 uterrml uocinjsjst greetings of the happy new ye«i 1958,

yours comradely. 
, /

1 for I'Jp taj May.dur ^alM 
r . V. V-'dhewl -ir.
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H, O. 3283, Mansa Ram Market, Ranjit Nagar, 
NEW DELHI-12.

ar Sir,
I have tho honour to state that tho staff ofi T.T.O.Unit 

1.8. Gridlh has boon informed by Shri S.T.Mirchondani, D.E.III 
T.O. Deoghar whan he was on tour there on 26/3/& that staff 
1 tho Development Units of Bihar will be sent on Departmental

Leave this year. It is also understood that the lists are already 
. U preparation for sending tho staff on Dopartaontal Leave there.

//, f h.ekj /JPhls news has boon received by us with a groat shock and tho staff
This is au0 to the fact that according to the declared 

Policy of C*T*O. tho development Units of Bihar who have to work 
more than 10 months in a year have boon totally excluded so far as 
the question of Dopnvtnental Leave is concerned. The said policy 
was adopted with a view to augment efficiency and to create 

» confidence amongst the staff who/has to remain so far away from
their native places. It is really very difficult for an employee 

' having a status of Tractor Driver or Motor Driver to pull on with
so meager a wage and to incur a huge expenditure for his Journey 

‘ to go and come from his native place once in a year while proceeding
on Departmental Leave. This is not only the and of their troublos 
as thoy will get half the wages in tho duration of Departmental 

v Leave on the ono side and the postponement of their increments on
the other.

/. ■
In fact tho C.T.O. Employees’ Union has been agitating since 

‘ long to abolish tho system of sending staff on Departmental Leave
in C.T.O. as a whole end tho Central General Body which mot very 

‘ recently also passed a res -lution in this prespoct* It will be
very unfortunate if the system of D/L is again enforced in tho 
Bihar Units. It is requested that tho present policy of the 

, administration on the subject nay kindly be made known to tho
Union Immediately as tho workers are very much distressed and 

* purturbod on this account.
' An early action in the matter shall bo highly appreciated.

Yours faithfully,
$d/- B# Nathaniel, 

for Genl,,.Secy*

C. TO. AMAR-RAHE.



CENTRAL TRACTOR ORGANIZATION EMPLOYEES’ UNION, (Regd.&Recognd) 
3283, Mansa Ram Market, Ranjit Nagar,

LO PS L H J-iSt 

Ref:No.GS/780/57=58. . Dated: 10th March, 195^

To
The Chairman. /
Cent a' Tractor Organization, L/
New Pusa, N^Oalhi*

Dear Sir,

We invite your attention to our letter No.GS/763/57-58 

dated 4th March, 1958 which has remained unreplied so far. We 

also invite your attention to your letter No.F. 1-3/CH. CTO 

(PTIII) dated 19th June, 1956 where it has been clearly stated 

as follows:-

"The staff in the jungle clearance Units has been 

exempted from the application of the departmental 

leave system”.

Apart from the above mentioned fact, there is no 

provision in law for such a forced departmental leave as is 

being introduced. We would very much like to know under what 

procedure or rules your officers have resorted to such an un­

fair labour practice. Such an action is .neither warranted 

under the Employment Standing Orders Act, Industrial Disputes 

Act, Factories Act or any other set of Rules in vouge which 

are applicable to the employees. There had been continuously 

a dispute about the application of the rules to the said 

employees. Even under the wrong set of rules made applicable 

to the employees no such condition of service is permissible 

or exists. It has been observed by us that there is no princi*. 

pie followed by the authorities. They pick up any stick which 

suits them to beat the workers.

On getting the news of arblti'o^^ illegal and malafide 

orders of chQ DE ITT, Shri Mli'chandani, the Union’s Central 

Executive Committee considered the matter and has taken a very 

serious view of the whole matter.

The Units Committees were immediately contacted and 

we have called for a strike ballot. In all the Units affected 
contd.••♦.*.2



2

by such order more than 90 percent of the majority of the 

workers have voted in favour of the strike if authorities do 

not desist from such illegal and unfair practice. We are 

constrained to bring it to your notice that the Uni^n feels 

badly hurt that oven on constitutional representation of such । 

an important matter no proper attention is given by the autho­

rities. The workmen are left with no alternative except to 

resort to strike with the purpose of stressing and bringing 

home to the authorities that their acts are illegal and mala- 

fide and should be stopped immediately. .

The workers are being asked to go on a 58 days’ forced 

departmental leave which is to the great prejudice of the 

workmen. This will result into great financial loss etc. to 

them in various ways.

We hereby serve a notice on you that the concerned Units 

at Nos. 5 & 6, 7 & 8, (Jaisidih, Deoghar and Giridih) will go fl 
on strike from 17th Marchn 1958 in case no decision is taken 

by the authorities by that time4 The Central Executive 

Committee has further resolved and have directed the workers 
’ * ’ • ■ ’ • «• f » .

of those Units not to proceed on departmental leave and stay 

at the Headquarters till the final settlement of the issue.
1 !. • > • . < 1 • ’) ■ • •

All the employees are staying at the Headquarters and will 

continue to report to duty as usual. You shall be fully 

liable to pay them their wages because the denial of work is 

illegal and malafide. Wo hope that wise counsels will prevail 

on the authorities and they shall rise to the occasion and 

not precipitate the matter. In case the workmen of these 

Units are compelled to strike then the Central Executive 

Committee will further be constrained to consider the future 

action about strike in other Units as well throughout the 

country.

> contd,....... 3



t'o shall bo glad to come and discuss with you or with 

any other appropriate authority for tho settlement of tho 

issue at any time and date apprised to us. H) once again 

would like to bring it to your notice that tho entire 

responsibility of the Strike shall lie with you. The. workmen 

aro not bound to obey,in law and otherwise, tho unjust and 

illegal order of tho authorities. Tho workman throughout 

tho country are very much agitated and there is great dis­

contentment and unrest against this action of tho authorities.

An early action in the matter will be gvoatoly 

appreciated.

Yours faithfully.
/b ) ''
/ . t Y Xd ■ aa -v. c-

( B. NATHANIEL ) 
Acting General Secretary.

Copy to:-

1. Shri Ajit Prasad Jain, Minister of Food & Agriculture, 
Government of India, Nov/ Delhi.

2. The Secretary, Ministry -.r Food Y Agriculture, Govt, of 
India, Now Delhi_

3. Shri Kishan Chand, l.C. Jt. Secretary, Ministry of 
Food & ‘Ygricul tu ro, Govt, of India, New Delhi.

d. The Chi jf Labour Commissioner, Guvdwara Ruad. rhCht.

5. The Conciliation Officer (Central), -do- New Delhi.

6. Tho D.E.III, Dooghar (Bihar)

for information and necessary action in tho matter.
/

( B.^ATHANia )__  ' 
f

7. Copy also to:-

All tho Units Secretaries throughout tho country.

8. The Joint Secretaries of the C-T-CkEmp-Union, in the

field.



minuto/g ()-' u;; v.r, /nna ' > o gh (day, ?dth ma ;c:i, io®, 
AT 2.15 P.M. in GIAItlbT'V ICE.

1. Shri V.P.Kannr, Chatman, C.T.O.
2. ” C.P.Srivastava, Dy. C.E. '•
3. ” H.N.Upadhya, A.A.O. '•

1.5 h r 1 U.S.A z:id. P re s L dsn t, 
CTO Employees’ Union.

2.3hri 3. Nathaniel, Acting
Gani • S a or a tnry, CTO 
employees'1 Union.

B.Ghrl B.L.J ain. Sa eratnry, 
CTO Employees’ Union, 
B/Wo rkshop, Da1 h 1 ♦

Tho iiaatlrv; was arranged to discuss tho strike notice 

that Cho Union had served on the C.T.O. and to find out ways

and moans of amicable settlement.
At the outset the Chairman, C.T.O., explained that 

their reference to stoppage of departmental leave in jungle 
clearance units was not applicable to Bihar units because 
those units wore not employed on Jungle clearance. This 
contention was not accepted by the Union* s i^epresentatives. 
According to them since the daily working hours for jungle 
clearance units and Bihar units were the same, the rule 
regarding departmental leave should also be the sone.
In spite of the fact it was further explained by the Chai man 
that the rule of departmental leave was not baaed on dally 
working hours but on the availability of the work and the 
length of the idle season, the Union representatives did not 
accept this view either and explained at length that it was 
a hardship to the men to proceed on departmental leave on 
half the emoluments when they had to spend the railway fare 
for the journey out of their pocket. They thought that it was 
unfair troabnent and that the Government should keep the staff 
employed throughout tills period on full pay whether there was 
wrk or no work.

Tho attention of the Union was also drawn to their 
agreement with tho Conciliation Officer on 8*3*SB regarding 
this item of department .al leave. According to their agreement 
they had to approach the higher authorities and not try to 
settle the issue by going on strike. Under tills agreement the 
strike would bo irregular. Tho Union representatives did not



• I 2 I- 

agreo to this point of view either.
There was further genoral talk about the present 

conditions in tho C. r,0, and on 1 ho assurance of the Union 

vopr')r.'»(n>J M v' . 5 hoy v-ro prepared to eo-cparato ”ith 

ul» ) adr'in isi; I'm v r?o rsteil Io subnet ’a yr. nt’d naans 

of ir.prnvlu J t :i i cla:w ml discipline o il d ) ereasInr tho 

:o:’ r, c f o ki j

<h.) ii Hih.a ’. .sUi'l ;131 .?• 15 P.H* and entid in a 

v'o)\7 un.l e il)?.'? ■ i । ?. '?o.

ba Mds iM .
v d/- H.iUUapadhya*

Ms is r.anj Adninin I;s.Td i G Of floor, 
Cn uVal Tractor Or W'-i -a
.1 ):■ ;,uc>a, Hou Oalh?-?r»

Co-yy !n:- J’ ? f. ccJ’31?'1 ?7., 'inj.oynp':’ Hn.Mn,.
I 11 ’ j IJ • L, i;

‘1 b GQS uOU*

Office Secretary,



No .41*^58*EI I, 
Government of India, 
central Tractor Organisation, 
How Pus a, Now Delhi* 12.

15 Mar 53.
To /

The Gonaral Secretary, 'V/
C.T.O. Employees Union, 
Hansa Ham Market, House No.3283, 
Ranjit Nagar, to.

Subject:- Notico to strike work in Bihar units from 17 Mar SB. 
• • • • •

Dear Sir,
With reference to your letter No.GS/780/57-GB 

of 10 Mar 58 on the subject mentioned above, I am directed 
to say that the Chairman had a moating wit’' you on 14 Mar 58 
in this regard and ho oxplalned to you that:* 
(1) Tho Authority quoted by you that tho departmental 
leave system will not be applicable only refers to jungle 
clearance units and not to other units. The Units in Bihar 
are land development units.
(2) The introduction of departmental leave system is 
not new to C.T.O. Hence Were is no cause to go on strike. 
(3) In the joint moating held with the Conciliation 
Officer on 8.3.58 tho question of departmental leave system 
was also discussed. The agreement arrived at is as under 

’’The Union demanded that departmental leave should 
be abolished and till this was done the employees should 
be sent out on such loave in batches. The Management 
explained (1) that the departmental leave was given only 
when thoro was no work for tho employees because tho nature 
of work in tho C.T.O. was seasonal and that (2) the employees 

were already sont out on such loave in batches# The 
Management had already asked tho Union to give concrete 
suggestions as to how the idle labour could bo usefully 
employed during the off-season. These suggestions of the
Union were still awaited. Tho Union did not agree with



-I 2 S—
the views of the Manager ent and stated that this was a major 
issue and the?/ would like to take it up on higher level*” 

Accordingly you should have taken the matter on 
higher level instead of resorting to strike* In tills 
connection the Conciliation Officer has already advised you 
similarly*

In the light of the '>bove, you are requested 
please to advise the workers not to go on strike and with­
draw the strike notice* ‘ I

Yours faithfully,

3d/- II* N. Upadhya, 
Assttt Admin. Officer, 

For Directof of Adan. & Operations.

Attested.

Office Secretary.



The staff of tho Jungle Clearance Units hasbeon 
exempted from the application of the departmental 
leave system”#
This ’.dll clearly show that departmental leave was 

abolished in all the Units except Kans Clearance Units# 
Moreover it has given surprise to us if the Chairman prefers 
to talks in this manner when he is fully aware that the 
Jungle Clearance Units, Land Reclamation Units, Earth Moving 
Units, Developments Units etc#, are treated on the same basis. 
Tho working hours and tho work on Saturdays etc#, are the 
same in these Units# The above authority dearly shows 
til at if any daparinontai leave was to continue, it was to 
continue only in Kans Units and in no other section of the 
C.T.O.

We would like to also invite the attention of the 
authorities to letter Not COG/162 dated 13th June, 1955 from 
Shri P. S. Dhomne, Conciliation Officer, Jubbulpore, wherein 
procedure was agreed regarding the departmental leave. It 
clearly stated that it was a standing grievances of workers 
and was legitimate one. It dearly made a suggestion to the 
administration that departmental leave should be discouraged 
as much as possible and the workers should ba utilised In 
carrying repairs and other writs during off*season. It was 
agre d by the administration that they would give sufficient 
notice of the grant of departmental leave in the first or 
second batch to a certain number of workers to be notified 
in a notice and individual workers would be given the liberty 

select whether they would like to go in first batch or in 
second batch or they wanted to include the earned leave in 
the departmental leave.

Though the above arrangement is not applicable to 
Bihar Units because the agreement dated 19th June, 1956 
clearly gives tho decision in respect of abolition of the



previous arrangement has only drawl with the intention of 
showing that they were in such a haste that they did not 
oven follow the agreed principle*

It is further brought to your notice that the departmental 
leave is only to begin when the operation is completed* It 
shall be seen that the operations are still In progress in Bihar* 
The above facts boar ample testimony to the vindictive and 
hostile attitude of the authorities which has resulted into the 
present unfair labour practice*

(2) It is emphatically refuted that the introduction of the 
departmental leave system is not new to the C*T»0* The depart- 
mental leave never existed in C*T»O. prior tn 1053 from 
tho very inception right upto 1953 there was no system of 
departmental leave. In the year 1953 it was introduced for 
field Units and in the year 1954 the infection was spread to 
Base 'Workshops. The authorities are fully aware of the fact 
that the employoos through out the country have been resenting 
and agitating against it* The negotiations with the workmen

•in
eventually brought this agreement, that except/the Kans Units 
the system will bo abolished from all the departments of the 
C*T*O* It shall be seen that the last year after the agreement, 
the Units of Bihar were not sont on departmental leave. These 
Bihar Units were not sont on departmental leave in impelemonta- 
tion of tho agreement of June, 1956. Without prejudice to our 
agreement that no unit except Kans Units will be sent on 
departmental leave, it is pointed out that even the proce­
dure adopted in 1955 was not adhered or followed* This is a 
cogent evidence of victimization*

It is also pointed out that no procedure? of departmnntol 
leave existed under tho rules and regulations which apply to 
the temporary civil service of Government departments nor 
such a practice is prevalent in any of the Government department*

contd.•***••4



The workers are at a ere at less as they do not know what set 
of rules are applied to them* The C»T*O* authorities have 
been illegally applying various sets of rules and regulations 
according to their fanciful notions* This practice of depart­
mental leave was nover a condition of tho service of the 
employees and is in contravention of th© same. Even in all 
the industrial and other undertakings not a single employee 
is sent on a departmental leave*

The sudden orders of departmental leave in the Bihar 
Units ore arbitrary, illegal and malafldG*

(3) The agreement arrived at on 8*3*1958 in the joint 
meeting held with the Conciliation Officer as reproduced in 
your latter is incorrect* It is really very unfortunate that 
the authorities have even preferred to violate the agreement 
of 8th March, 1958. Hie workers have been compelled to go on 
strike because they have found the violation of the agreement 
and the principles of natural justice one after the other to 
tho great detriment of the poor workers*

It is a known fact that the wrkers of C*T*0* have 
been continuously agitating for abolition of departmental 
leave from each and every section. In the month of June, 1956 

! I 
the system of departmental leave was said to continue only 
in Kans Units. The continuation of departmental leave in 
Kans Units was troubling tho workers all along* Apart 
from its arbitrariness, tills was creating heart-burning in 
the employees of Kans Units when all other employees of 
the C*T*0* wore relieved of this misery, With a view to get 
it abolished in Kans Units, the Union made a demand vide 

their letter NoiGS/32]/56~57 dated 18th Eta Gcptember, 1956* 
The demand If the above mentioned letter remained pending 
which eventually was settled in the meeting of Sth March, 
1958. This whole matter referred to only Kans Units. 
However, tho attention of the authorities is invited to the 
fact that it is dearly stated that Union did not agree
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with tho views of the mana cement and this was a major issue 
which they would 11'o to taka up on a higher levels If a 
honest interpretation is given to this agreement irrespective 
of tho fact to which U^its it applies (though not conceeded) 
then it will bo soon that it clearly lays down for tho 
parties that till final decision with the higher authorities 
tho C.T.O, authorities wore to maintain a status quo.

Tho author!tios in tho Ministry of Food have 
boon approached in respect of other matters as far back as 
February! 1958 but inspito of several assurances and re­
minders, moating has not boon arranged by the authorities. 
Evan the copies of these letters have boon sent to the 
authorities in the Ministry of Food but no action has been 
taken by them. The Under Secretary dealing with the G.T.C. 
was approached and was requested for an urgent meeting but 
no tiling has been done by him so far. It was incumbent on 
the C.T.O. authorities to maintain status quo till the final 
settlement by tho higher authorities. In view of the fore* 
going facts wo urge upon you to stop the departmental leave 
imtnodiately in tho Bihar Units.

Wo shall bo glad to discuss with you or with the Higher 
authorities of Ministry of Food tho issue across the table and 
sottlo it amicably if tho authorities are interested to do so. 
We are constrained to say that the workers have been compelled 
to go on strike duo to dilly-dally attitude of the authorities 
In dealing with important matters.

We earnestly hopo that the authorities will settle 
the issue and not percipitate tho situation further.

Yours faithfully,

Sd/- B. Nathaniel, 
Organising Secretary.

Copy forwarded for information and nocescary action to the:* 
1* Chlof Labour Commissioner (C), Nev Delhi.
2. Regional Labour Commissioner (C) Kanpur.

Sd/- Tk



' .. Telegram: “TRACSANGH”Telephone No. 
Post Box No.

UNTRAL TRACTOR ORGANISATION EMPLOYEES UNION
( Regd. )

C.E, C.
PRESIDENT

M. S. Azad
VICE-PRESIDE NT

R. D. Jain
GENERAL SECRETARY

S. L. Narsimhan
ORGANISING SECY.

B. Nathaniel
TREASURER

K. K. Kapur
JOiNT SECRETARIES

R. Natrajan
Santokh Singh
T. C. Verma

OFFICE SECRETARY
Dr. Ghat go G. B.

(Recognised by the Government of India)
II. O. 3283, Mansa Rain Market, Ranjit Nagar, 

NEW DELHI-12.

Please refer to your lotto? Uo.C0DLI^C0N.17(2)/53/919 
dated 15th March, 1958 will ch reached us on 17th instt. afternoon? 
Vo are herewith enclosing a copy of our reply to the Chairman* 
V’o aro sorry to say that instead of taking inmodiato concillatiox 

stops for the settlement of tho issue, you have mis-interpreted 
the agrooment dated 8 th March, 1958 signed on 12th March, 1958* 
Leaving othor facts, even if it bo presumed that the issue of 
departmental leave was to bo taken with the higher authorities 
than it was incumbent on both the parties to maintain status quo 
which has not been done by C.T.O. authorities* We may also invite 
your attention to the Pact that the issue referred to only 
Kans Units whereas in respect of othor Units a settlement was 
arrived at in June, 19.56.

Wo request you to kindly move in the matter immediatoly 
ao us to save the workers and the country from sufferings 
without any furtlnr loss of time*

Yours faithfully,

Sd/~ B, Nathaniel, 
Encl.One. ORGANISING SECRETARY.

Copy foivardod for information and necessary action to thOJ*

1. Chief Labour Commissioner, (C) Now Delhi.
2. Regional Labour Commissioner (C)? Kanpur.

SdZ- 9. nat' nniol, 
Org n ising Secretary, 

12/2/S8. 

------------------—------------------------------------------------------------------------------  
C. T. O. A M A R - R A H E .

I



Government of India*
Ministry of Labour & Employment

Offico of tho Conciliation Of floor (C), Delhi*
No.C0DLiyC0N.17(2)/53/919* Dated the 16th March *33* 

(24th Phalguna-Chaitlra, 1879»80)
To

Tho Acting General Gecy,
Control Tractor Organisation Einpl oyoos1 
Union, 3333, Mans a Bara Market, Ranjit 
Nagar, Nov bolhl.
Subs-

Dear Sir,
Rafaronce your letter No.GS/780/67-58, dated 

tho 10 th Mar oh, 1963, on the above subject, aadxxsssed 
to tho Chairman. Central Tractor Organisation- New 
Pusa, Nev Delhi and copy endorsed to this office, 
bosides others.
2* In this connection your attention is invited to 
item 3 of the Memorandum of settlement in reapoct 
of major grievances rignod on the 12th March, 1938, 
wherein tho Union had stated that as it was a 
major issue they would like to take it up on higher 
level.
3. You are advised to act accordingly*

Yuurs faithfully,

3d/- R*P*Bartarla< 
Conciliation Officer (C), Delhi

Copy forwarded to the Chief Labour Commissioner 
(C), Nev Dol hi in continuation of this office 1 otter 
of ovon numbar, of dote, for information etc*

Copy forwarded to tho Regional X Labour 
Commissioner (C), Kanpur, in continuation of this 
offico endorsement of even number, of date, for 
information otc.

A T TEL- TED,

Offico Secretary.



No.F^S/SB-E.n. 
Government of India, 

Central Tractor Organisation, 
Nov; Pusa, Nov; Delhi* 12#
Dated the 10th March, 1058, 

To ,
The General Secretary, /
0*1.0, Employees1 Union, /
3283, Mansa Ham Market, /
Ranjit Nagar, Nev/ Dolhi*12» ■ > /

Dear Sir,
I am directed to refer to your letter No.QG/806/ 

57*SB, dated March 18, 1953 and to Inform you that ths 
mooting hold on the 14th March, 19.58 which lasted for 
1*1/2 hours cannot be termed anything but official* 
Tho minutos of the mooting have already been sent to you.

As per letter quoted by you and explainod 
tho abolition of departmental leave was only for jungle 
clearance Units in tho yocr 195G. Those orders do not 
absolve tho other unlto from toren »t ionta.1 leave.

tocto : to-. Q ■< linen ;ston an effort lade to explain 
that too’ nleally ’/■■■• ; - ;••■•..■ dnar.nco unite .and the md Hedamation 
Units \yyyy nh tineily Ito to ^nt irom each othor and were fitted with 
Gifforon<; to’ ’7'r’!t to? -.rryln out spcei^ltohd-w rk. It
is, tooec u ro, v-••'.’oto ..’or yw <1 rm on str Ito on the presumption 
made by y •

tor ' t' 1 ' ‘’-i •’ ■ toiviili to-ton Officer, .1 tohulpcvc’ s letter
of June , 1955, Into ,ho nrtotor is npvox’nod by the settlement 
reached < wring m otto ; < t! - ConcL?. Lotion Officer on 2/12.3.58
when tho two potato raised under ton heading ’ depai? toantal leave’ 
V’Or ? CO tv? Of :\y HIV-*’

(•?.) Yui h..’ >1; ;-to '! I’ ' bo Indiy"dual? 
pvocoudto;; on < oyartoon lai l.aavo should bo 
02^'; ?u bnteheo* Thio u^racul to and 
Jus I’oou to J lo- orle

(h) You ! ;r.d to ■’■.vad to ern-too to to oli^^ of 
1-do/' ’“to; ?' "0.T-0 v to n. Is to Is (u?ul>G 
no u he ;r<??d 'o it /as Titlltto that you 
’.’.tl;. ■ ’ 'I ’’ ’5’-i "■ ’ tor •' .th Ito hlyllAJ!
:.:.i thor.'.t brr,

tou a xu 
a/.re-n ri I .n<

to'advised i,n stJek to this 
to. > ’ th? ; m strike.

Tn ’’-to.; ana y. f l / ue ■'tot'roncas is also tovltsd'to 
Contollatl -n (tofleer, 'or tolhi, letter No.C0DLF/C0IUi7(2)/58/ 
919 datoG "'T’ot Ito, h: rcnly ’r your a, trike no LI co in

■ 'hieh yon I. .va boon advised to act according to tho 3oktlnmont 
arrived y: r.r r' 'toll ??., ??to. X h: vr'o*aln to nmphuuloe th-t U10 
strite Ikas been in?vi./cn Ln ccnLuvention of tho sotblamont 
signed on 12.8.53 aM/? 'to <”'n rigorac -nir^a?. end m?y be called 
off immediately fall.toy: which c'nsecjiomcos a.dll have L> bo b^rno 
by tho Into v ’ duals err corned.

AS 
once more

L?r5 T->d b’ 'ru ’to. prer anH ta discuss V
today a a .'*-C p.’to in toviqu alters office.



MINUSES OF THE MEETINGS HELD IN CHAIRMAN’S
19-3-58 AT 6-30 P.M. AND ON 20-3-58 AT 11

PRESENT?

1. Shri V. P. Kapur, Chairman, C.T.O.
2. " C.P. Srivastava, Dy.C.E. ”
3. ” P.L. Goel, Divisional Engr. ,

(Stores) C.T.O,
3. " G.P. Das, Divl. Engineer,

B.W., CTO.
” D.N. Gupta, A. A. 0. , C. T. 0.

6. “ H.N. Upadhya, A.A.O. , ”

1, Shri M.S. Azad, Presidejit* 
CTO Employees’ Union.

2. Shri R.D. Jain, Vice 
President, CTO Employees1 
Union.

3. Shri B.Nathenial, Acting 
Genl. Secretary,CTO 
Employees’ Union.

t-. Shri B.L.Jain, Secretary, 
CTO Employees Union,B/W.

Shri R.D. Jain strongly put forth the Union’s views 

on the application of departmental leave to various types of 

units. He once more referred to a letter of June 19, 19>h 

written by the Chairman, C.T.O. ,to the Union, which has already 

been quoted in their letter No. GS/8O6/57W58 dated 18”3W58. He 

further stated that the Bi bar Land Dovelopuio^t Units have never 

been sent on departmental leave since their formation. Hence 

the system of departmental' leave ipso facto is not applicable to 

these units.

In reply the Chairman, C.T.O., explained that since at tne 

time of that letter thero were only units which were employed 

on two types of work, i.e. jungle cloax’ance and kans clearance, 

consequently the letter clarified the position in regard to 

these two types of units, Como of the kans units were later, 

in 19 96, diverted to Bihar, hence the departmental leave rules 

were continued to be applicable to these units.

In reply to the argument that departmental leave was 

not made applicable to Bihar Units it was explained that in 1Q5'> 

1st batch of hQfo of the staff of .these units was sent on depart­

mental leave. In 1957 the operations came to a close in April 

and it was expected that it would be possible to resume the 

voperations by the-middle of May. Consequently special sanction 

»of the Government was oi^^wd "t'buexmpt the personnel of the 

'two units in Bihar for 1957. Last yen^th^^^A 'V/TTn only resumed 
'.tS 

'in July after, the first shower,. The work remained
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a practical tep that the Union may

impend their strike and approach the Government for racon-

1deration of their order in regard to the departmental leave 

for Bihar Units. The Union representatives requested for an 

immediate meeting with the Ministry for a decision on the

In case no settlement is arrived at then the matter

may be referred for adjudication to the National Tribunal.

On further discussion the Union representatives stated 

that they agreed to the suspension of the strike immediately 

on the following conditions

i) That a settlement may be reached between the 
parties by 31 "3“ 58.

il) No worker who has gone on strike will be 
victimised or his conditions of service will 
be changed.

iii) Workers who are apked to go on departmental 
leave, in case of a settlement, this period 
will be counted as e. cned If”” •



CENTRAL TRACTOR ORGANIZATION EMPLOYEES’ UNION (Regd.& Recognised) 

Head Office: 3283, Mansa Ram Market, 
Ranjit Nagar, New Delhi-12*

Ref. No. GS/839/57-58. Dated; 21st March, 1958.

The Chairman, /
Central Tractor Organization, /
Nev; Pusa, Nev/ Delhi-12* , /

Dear Sir,

Please refer to .your letter No»T?.41-5/58-E.IT, dated 

19th March, 1958 delivered to our President at 3.25 p*m» The 

contents of the letter are not in accordance with the facts. 

You have made a reference to the minutes of the meeting saying 

that they have already been sent to us. You are aware of the 

fact that these minute which are alleged to have been prepared 

on 14th March, 1958 were served on the Presicient~Y>n-JL9th. March 

1958 at 2.30 p .m • i.e. only about an hour before the above 

mentioned letter. We emphatically reiterate that-the alleged 

meeting of 14th March, 1958 of which a capital is being made was 

absolutely an unofficial meeting. The Union was not sent any 

notice for that meeting. Moreover if any official meeting was 

held or the minutes were to be prepared then they would have 

been sent with letter No.41-5/58-E.II alleged to be dated 15th 

March, 1958 which was received by us on 17th March 1958 at 

12-35 p.m. This fact was brought to your notice vide our 

letter No.GS/806/57-58, dated 18th March, 1958. If any such 

document i*e., the minutes of the meeting of 14th March 1958 

existed, it would have been conveniently delivered to us on 14th 

March, 15th, 17th or 18th March, 1958. The letters are delivered 

to us always by hand and the office bearers of the Union are 

at a stone throw from your office.

We may also be permitted to point out to you that the 

recording of the minutes of the'the 14th March, 1958 

is absolutely contrary to the prevalent practice of the 

recording of the minutes. Al 1 the minutes have always been 

signed by both the parties. The present minutes do not mak-''



any mention of the signature of office bearers of the Union 

The Officers concerned after the receipt of our letter dated 

18th March thought of preparing this' document.. We are sorry to 

say that such a thing is not keeping up with the tradition of 

any Government Organisation Wa have gone through the minutes 

and we are sorry to say that the whole recording is contrary to 

the discussions and facts •

Ch receipt of above mentioned letter the Union representa­

tive^ attended your office for the discussions at 5-30 The

.joint meeting lasted frcm 6-30 p-m ■ to 11 pvm« on 19th March 

and frcm 11 a-m » to 1 p^m» on 20th Marche We had made our 

best endeavours for the settlement of the issue but eventually 

our hopes were belied» We made an attempt for the settlement 

though knowing that it was hoeing against hope for the reason 

that tne whole atmosphere in the CaT Oo is charged with hatred 

and dislike towards the employees- However, we still hooe that 

wise counsel will prevail and sone steps will be taken up by 

the authorities to redress the grievences of the enplcvees and 

give a check to illegal action

The interpretation given to the quotation produced frcm 

the letter dated 19tn June, 1956 is misconceived and vexatious. 

It was agreed by you that in the month of June, 1956 the 0;.T-0» 

consisted of Base Workshops, Kans Units and Jungle Clearance 

Units® The decision conveyed to us by tne letter dated 19th 

June, 1956 was in respect of whole of CoT^Oi and it was clear 

by that decision that except for Kans Units the Government h jd 

agreed not to give departmental leave in the whole of C»T«O.« 

The authoriti es .;ere aware of the inherent weakness of their 

argument and so they advanced another argument saying that 

the letter of 19th June is written by the Chairman which is 

not keeping up with the policy of the Government of India which 

was oerhaps conveyed to the authorities vide letters dated 

17th March, 1956 and May, 1956 . This point could not be 

appreciated by the Union for the reason that the letter dated 

19t’n June was written much after the above mentioned letters .
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iv) In case no settlement is arrived at by 31“ 3” 58 
or the case is not referred to the National 
Tribunal for adjudication, then the workers may 
go on strike from 1st April, 19'58 and need not 
give any fresh notice of strike.

v) The period of suspension of the strike may be 
exfended by agreement if necessity arises.

The Chairman welcomed the suggestion of calling off 

the strike made by the Union but further advised that the 

strike may be called off without any conditions to create 

an atmosphere in which the Government could consider the 

demands of the Union. The Chairman further stated that it was 

not possible for him to commit as to how the period of strike 

before the strike is called off will be treated as it will 

entirely depend on the settlement of the issue with the 

Government. The Union was further advised that under these 

circumstandes, as they have already expressed, they may 

approach the Government and whatever help the C. T.O. could 

render would be given. The Union, may, however, be rest assured 

that in keeping with the ultimate settlement the administra­

tive authorities will take as lenient a view as possible and 

the apprehension of victimisation need not be entertained.

The Union representatives stated that they have 

made all efforts to have a meeting with the Joint Secretary, 

Ministry of Food & Agriculture, which have not fructified. 

They, therefore, suggested that the Chairman, C.T.O., may 

arrange a meeting of the Union representatives with the 

Joint Secretary immediately and save the situation.

Sd/- B. Nathcnial, Sd/- H.N. .Upadhya
, Acting Genl. Secy. Asstt. Administrative Officer.

CTO Employees’ Union. 20.3*58.
^0. 3. >6.



Moreover the workers and the Union representatives are not bound 

by what transpires between C.T<0* authorities and Government of 

India* If it be argued though not conceeded that it was against 

the decision of the Government then the only person who can be 

caugnt for it would be the C-T*O> authorities and not the

v workers* However, we may also bring it to your notice that the 

* . decision conveyed to the Union by the Chairman, 0*1*0* is nothing 

' . short of the decision of the Government of India* We would

request you kindly to supply us the copies of the letters of

17th March and May, 1956 so as to enable us to know the back 

ground* We feel that the authorities are withholding some 

information which has resulted into the letter of 19th June, 

1956 bv the Government* We would request you also to kindly k
give us some information about it* It was mentioned in the k *

v meeting by your Officers that the Land ‘Development Units etc*, 

* in Bihar came into the existence after the agreement of June, 

* 1956o The statements made bv the Officers in respect of the 

' Bihar Units did not convey a true state of affairs* The Union

representative neither accepted the facts nor the interpretation 

given by them* The authorities are aware thrt 40% of the 
k

employees were sent on Departmental Leave in the year 1956

from tne Kans Ui its before the formation of the Land Develop- k
ment Units* The Land Development Units were formed on their 

v return frvn the departmental leave* We are further given to 

, understand that even the sending of 40# of employees on

* departmental leave from tne Kans u jits was in respect of only

*ne. Ui it and no other Units* The departmental leave nov^r 

existed or was never introduced for *he Land Development Units* 

The authorities being aware of this fact have further tried to 
V

improve by making a reference to the experience of 1957*

It has been alleged that the operations came to a close in

April and it was expected that the operations may be resumed

v in May. It has been further alleged that actual operations

.were resumed in July, 1957. It will be seen that these allega- 

»ticns do not ho] d any water j. 1 -he following reasonsi-



The an thor < ti o'- arc v?'-. ('/ceetol lx* c. ^1 d ”; ’ -ir 

; it i * I j -H i ; tails lies

about weather are available from the Meteorological department 

for each and every state* The authorities were fully aware 

of the fact of common can ent cf the rainy season in Bihar* 

The question of expectations does not arise when scientific 

datas are before than* It is a practice with the C-T 0. that 

they get always necessary advance information from the Meteoro* 

logical department- We do not think that the Meteorological 

department made any report of abnormal delay of rains in the 

year 1957 in Bihar- The authorities already had an experience 

that the operations came to an end in the month of 4pril and 

it is not understood why now they allege to close the operations 

from 7th March, 1957* It w?s brought to the notice cf the 

authorities that the actual operations have not come to an end 

in the month of March- It was brought to your notice that 

after a declaration of the close cf operations the following 

was the position of pperations on 10th March, 1958;-

In No 5 and 6 Units, 8 Machine operating­

in No»7 Unit, 2 machine operating*

In No-8, Unit 6 ” ”

The operations are still continuing in Bihsr> There is no 

reply by the authorities to the fact that in the midst of 

operations why the workers have been sent on departmental 

leave-

It has been argued by the authorities that as the 

Development Units etc*, were formed out of Kans Units, so the 

reales applicable to Kans Ui. its can be made applicable to 

these Units- We would like to say that this is an ingenious 

manouvre on which wc cannot help .b1^ compliment the authori­

ties* All knowledge that is divorced from Justice must be 

called cunning rather than wisdom-, ™e would invite your 

attention that this stand of the authorities is without legs 

and is falsified by the subsequent decisions and meetings*
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Your attention is invited to an agreement signed before the 

Conciliation Officer by the authorities and the Union 

representatives on 5th August, 1957 which bears an ample 

testimony to the fact that all other Units other than Kans 

Units have uniforn conditions of working. The rules applicable 

to them are same. It is further brought to your notice that 

as late as 23rd January, 195t*> in the Joint meeting held between 

the authorities and the Union representatives decision was 

taken f© in working hours on Saturdays in Jungle Clearance, 

Land Development Units etc* have been treated as one section 

and the Kans Units has been treated as other section > In 

these circumstances, the above facts make it crystal clear 

that the inferences drawn by the authorities are misconceived 

and against facts■> The arguments of not absolving other Jnits 

frcm departmental leave as alleged by Shri Upadhya is a 

baseless argument.

The difference between the Jungle Clearance Units and 

the Land Development Units in respect of possessing of 

machinery is not disputed by the Union. The question is not 

of the difference of machines. The question is of the 

conditions of service applicable to the employees working on 

such Units. In view of the foregoing submissions it shall 

be seen that same set of rules existed in Jungle Clearance 

and Land Development Units etc* Even today the whole 

Organisation is divided in 3 sections as it existed in 

the months of June, 1956 i.e«, Base Workshops, Kans Units, 

Jungle Clearance, Land Reclamation and Land Development units 

etc« The principle- enummerated and decided by Government of 

India in the letter dated 19th June are still applicable in 

the same way to the C.T.O. It may also be pointed out that 

Government of India has not revived their decision after 19th 

June, 1956o The Union has not acted on presumptions tut on 

facts which cannot be denied by the authorities and an attonot 

is being made to misinterpretate thcm<»

Contd. -,6<>
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The authorities are acting in contravention of the Govt* 

decision of 19th June, 1956° The deterioration of any 

Organisation begins almost always by the decay of its principle 

A reference has been again made the dottlcment signed 

12th March, ^.958 before the Conciliation Officer though 

the position in respect of it has been explained in detail in 

our letter of 19th March, 1958* It is not-understood as to . 

what a settlement is being called* In fact there was no 

settlement about it* The dispute remains unsettled even upto 

this day* You are aware that it needs no settlement with the 

C-jToO* authorities for approaching the higher authorities* 

It is crystal clear that the issue of departmental leave whiah 

only referred to Kans Units was left open as unsettled even 

en 12th March, 1958* -We are sorry tw say that inspite of 

best. efforts, of the authorities they have miserably failed in 

bringing the Land Development Units within the mischief of 

the settlenent referred to in respect of the Kans Units* 

The authorities were in receipt of Strike'notice much before 

the 12th March, 1^58 when the agreement was signed* A 

reference or discussion would have taken place even if it 

was remotely connected with the issue of settlenent^ Mo 

discussion took place about it as parties did not travel 

beyond the scope of agreement*

By no iota of imagination the dispute in respect of 

Kans Units can be identified with the present issue- One 

x'undamental principle cannot be lost -sight of, is that a 

settlement can only be in respect of demand and not outside 

it* When we make a reference to this settlement we have get 

to lock back to the Ictt-er cf demand* There was nc demnd for 

abolition of departmental leave in Land Development Units 

as no such leave was in force in that Unit and so a settlement 

cannot be in respect cf it- There is no suggestion in the 

settlement that the authorities ruled out the possibility 

of an agreement in respect of abolition of departmental leave

Con td•« -7 *
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fran the Kans Units* It is the Union which did not agree / 

with the views of the management and of their own accord / 

they proposed to get the matter settled by app roach iiQ^the 

higher authorities* This step of the Won was in succession 

to several attempts made by them in last many years*

We would like to assure you that the observance of Law 

and the rules have always our foremost attention* We have 

never violated any agreement and even today we stand by the 

said agreement* You have made a reference to the Conciliation 

Officer’s letter dated 15th March, 1958* We have immediately 

replied to him by our letter No*GS/807/57-58 dated 18th March, 

1958* The stand taken by us and the facts brought to his 

notice have not been denied by him* His letter does not 

speak in respect of Bihar Units at all* Apart frcm his letter 

we are fully conscious of our obligation and have not violated 

the agreement signed on 12th March, 1958* The Conciliation 

Officer will have to take a fresh notice of this new dispute 

as the present issue has nothing to do with the said settle­

ment* It is really our misfortune that the dilly-dally on 

the part of the Conciliation Department and C*T*O* authori­

ties is resulting into such a great hardship and suffering 

to‘the employees* We endorsed the copies of our letters 

to the Conciliation Officer and also to the Ministry but no 

action has been taken by them so far* It .is emphatically 

refuted that the strike notice is in contravention of the 

settlement signed on 12*3*1958* The authorities are fUlly 

aware of the fact that the strike is neither irregular nor 

illegal»

The workman served on the authorities the notice of 

strike on 10th March, 1958 and there was sufficient time for i . I
taking stock of the situation if they were interested to 

, do so* The entire responsibility for the strike lies on the

, authorities who have been subjecting the poor employees to

' rule of Jungle* The workmen have all along tried to settle

the dispute by constitutional methods inspite of the fact that 

hunger knows no frionds* It is the authorities, who have

Or>r+-U. o



violated the rules, decision of the Government and principles 

of natural justice, eiequity and good consciences®

Inspite of best efforts of the Union representatives 

and their agreement to suspend the strike as desired by the 

Chairman, the whole spirit of cooperation and settlement was 

marred due to perverted forensic abilities of a few Officers* 

The basic and elementary conditions for negotiations were 

ignored and lost sight of^ The Chairman’s apprehension of 

financial commitment was also removed by the Union represen­

tatives by going to the extant that the period of strike of 

all the employees may be treated as a period of earned leave 

though this would have resulted into great hardship to the 

employees® No settlement can be made with soiled hands® The 

authorities have to bear in mind that wen they have to act 

in the larger interests of Nation, Government and the workers, 

then they would have got to come with clean heart -and hands® 

No sufferer on earth can be made to suffer for raising his 

cry against the suffering.

We anxiously look forward for a settlement based on 

equity and justice®

v/e hope that you shall be able to tell us by tomorrow 

the time and date of meeting with the Joint Secretary as 

premised by you* We hope the authorities will save the 

situation and will not comoell the workers of C*T*Oo through­

out the country to serve a General Strike Notice, if the 

sacrifice of the Bihar Units is not able to set the wrong to 

right®

Yours faithfully,

Acting General Secretary®



From:
Chairman,
Central Tractor Organisation,
Government of India,
New Pusa, New.Delhi-12.

To
The General Secretary,
C.T.O.Ehiployees’ Union,
House No. 3283, Mansa Ram Market,
Ranjit Nagar, New Delhi-12.

No.F. 17-82/55-OP Dated the 19th De>., 1955,

Subject:- IWTICE OF STRIKE UNDER SUB-SECTION (I) OF SECTION
22 OF THE INDUSTRIAL DISPUTES ACT, 1947 GIVEN BY

Sir,

With reference to the discussion which took place 

between the Chairman, C.T.O. and the office bearers of the 

C.T.O,Employees’ Union on 28.9,1955, I am directed to inform 

you that the following decisions have been taken by the Govt# 

of India on the points arising from the discussions

A Committee of the Representatives of the Ministry of 
. . .... . . r,

Finance and the Food and Agriculture and the present Deputy 

Chairman, C.T.O. is proposed to be formed for going into and 

recommending the future system of bonus, also whether the 

departmental leave should be continued as such c^» any relaxa­

tions are necessary. The decisions taken by the Committee will 

be communi c a ted ’ to the Union in due course.— .....1-... -i* *

. , Yours faithfully,

• * ‘ ‘ Sd/- S. R. Barooah,
Director of Operations, 

for Chairman.

Copy forwarded to the Ministry of Food <1 Agriculture (Agri) 

blew ’Delhi ’with ref: to their letter No.F, 2-99/55-LR dated 

10.12.1955.

ATTESTED,.
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( APPENDIX ) /
From \ / 1

Tho Chairman, \ /
Control Tractor Organisation, / 
Nov/ Pus a, Nov/ Delhi-12. V/

To
Tho General Secretary, 
C-.T.O. Employees Union, 
House No.3283, Hansa Ram Market, 
Ranjit Nagar, Now Dolhlt

No.F.l-3/Ch.C 0T. 0. (Pt III) Dated tho 19th Juno, 1956• 

Sir,
In continuation of this offico letter of 

even No, dated the 14th May, 1956, I am directed to inform 
you that it is regretted that No.T.A. and D.A. con bo 
given to persons for journeys from the base camp to tho ■* 
field camp and vice versa, since those journeys are with­
in tho sphoro of their normal duty. Free Government 
Transport is also being allowed for tho purpose.
2, As regard the other points l.o. overtime,

bonus and departmental leave* the Committee appointed by 
tho , Govornm 'nt for the purpose have examined thoso points. 
In the light of tho Committeojs recommendations Qoyt, *« 
have taken thy following d^cisions:-
0 VER TIME

Sanction to the payment of overtin-wagos 
to the staff in tho units for working on Sundays and 
other Gazetted Holidays during the 1955-56 season has 
boon accorded. Th.- rates of overtime wagos and othor 
conditions will bo tho same as during tho last season.
BONUS-, - - -

No-bonus targets for the season 1955-56.
as recommended by tho Committee have boon approved by 
tho Government. Those figures and details have also boon 
communicated to tho Divisional Offices and Units.
WTIimL IE AVE,

Tho system of granting departmental leave 
has been abolished in so far as it relates to tho staff 

employed in the Base v7czkshcps with Immediate effect.

As regards tho field staff of tho Kans Clear­

ance Units, the system of departmental loavo will continue to 

apply during ±956 on the same basis as during tho year 1955 *

Tho staff of the Jungle Clearance units has 
boon exempted from tho application of tho departmental leave
system. Yours faithfully, 

Sd/-K.S.Agarwala, 19/6 
For Chairman.



( APPENDIX B:.) /
IN THE MATTER OF A DISPUTE BETWEEN THE C .T.O.EMPLOYEES* 
UNION, NEW DELHI, AND THE CENTRAL TRACTOR ORGANISATION, 
NEW DELHI, REGARDING RETRENCHMENT OF 6? TECHNICAL PERSONNEL 
OF THE CENTRAL OR ACTOR ORGANISATION •

1. Shri R.P .Bartaria, Conciliation Offlcor(C)| 
Ministry of Labour.

2. ” D.K.Kachru, Director of Admn.& Operations,C .T.O.
3. ” M. S'. Azad, President, C .T.O.Employees1 Union. •• •*
4. ” S.N. Sharma, General Secretary, -do-

5. ” A.Ranjithamony, Labour WoIfa-re Officer,C.T.O.

6. ” H.N. Upadhya, Asstt.Administrative Officer, 
--------  C.T.O.

1. The matter wa s discussed separately and jointly with 
the officers of the Central Tractor organisation and the 
office bearers of the C.T.O. Employees1 Union on different 
dates. Finally a joint meeting was hold on August 3, 1957 
and continued on August 5, 1957* The throe suggestions 
made by the Union in their mooting with the Conciliation 
Off ice r( Central) on July 15, 1957 wore thoroughly thrashed 
out on both the sides. It was agreed that conciliation 
would not bo possible on the basis of any of those throe 
suggestions as it would not load to the stoppage of 
retrenchment. It was, however, agreed that the C.T.O. 
authorities who had already placed their proposals before 
the Government’ for the purchase of eight additional units 
would try to expedite Government orders so that those 
additional units may be purchased as there is more them 

enough work in the country for the C.T.O. With the purchase 
of these units not only will it bo altogether unnecessary 
to have retrenchment in future but the Organisation will 
instead expand.

2. ‘ The suggestion made by the Union that 67 persons 
likely to ba retrenched could be deployed within tho 
Organisation itself if three shifts are arranged in some 
units was acceptable to tho C.T.O. authorities subject to 
tho condition that two hours are spent daily after each 
shift on tho maintenance of tho machines. It was agreed 
that in all land development units tho hours or work "would 
bo as follows:-

•A *

Operational hours of work. * 6
Hours of work for maintenance. - 2

Total • " o

In regard to Kans units it was agreed that in addition 
to the schedule d Hours of work two ho t^s will addition ally*" bo 
spent bn mainof the machines^ each shlftT

On tho basis of this agreement which the Union and tho 
C.T.O. have accepted (tho latter subject to tho approval of" 
tho Government of India) and which is commended for accept­
ance, it should bo possible not to have any retrenchment or re­
versions in tho C.T.O'. Tho question of tho issue of tho 
retrenchment notices need not, therefore, arise nor that of 
any strike for tho purpose.

Sd/- R.PoBartaria, 
Conciliation Officer (Central)

' August 5, 1957.
Sd/- M.S.Azad, 5.8.57,

President. Sd/- D.K. Kachru, 5/8/57,
Director of Admn.& Operations.



( APPENDIX C-. )
MINUTES OF THE MATING HELD IN CHAIRMAN’S ROOM 

ON 2 3RD JANUARY» 1958.

P R E S E N T ■ -

Shri V.P .Kapur, 
Chairman, C-.T'.O

Shri C-.p.Srivastava, 
Dy .Chief Engineer,C-.T-.O-.

Shri D.N. Gupta, 
Ass t.Adm.Officer,C .T.O'.

Shri M.S.Azad, 
president,CTO Employee

Union.
Shri-R.D.Jain, -
Vice-president, -do-

Shri B.Nathaniel,- - 
Organizing Secy, -do-

Shri H.N.Upadhya, 
Ass t.Adm.Officer, C.T-.O.

Sr. A .S• Sandhu, 
Agricultural Officer, C.T.O.

Tho agenda consisted of 6 points and the discussion 

that took’place on each one of them is given bo low:-

( 1) CASE OF SHRI S.L. NARSIHHAN.

(2) LOADING & UNLOADING QUESTION.

(3) WORKING HOURS ON SATURDAYS.

The question regarding working hours was further 

discussed and clarified as under

(1) K ans Clo ar an co Un its.

( a) The period during which full Saturdays will 
bo observed will b' from 1st November to 
14th Juno.

(b) From 15th Juno to 31st October individuals 
will work for five hours on Saturdays.

• (ii) Other Units (Jungle Clearance, Land Development, 
E ar th wbrR, o to. ’

Saturdays will bo observed as full working 
days during the actual operational period.

Dated: 23-1-58. Sd/- D.N. Gupta,
Asstt.Administrative Officer, 

for Chairman.

- _ " Sd/- B.Nathaniel,
No.10-27/57-0? Lt.25.1-5^?. Organizing Secretary.

*■

Copy forwarded tos- 

1. The General Secretary, C.T.O.Employees’ Union, 
Now Delhi* 12. ( 2) Dy,C.E.(3) Ag.0o(4) A. A.O.I. ( 5) A. A.O-.II 
(6) A.D. St.



( APPENDIX D%)
Memoranda of settlement in respect of tho 
major g: xevancos of C.T.O. Employees rep­

ro seated by the C.T.O. Employees Union, 
Now Delhi.

NWS OF PETERS.

1. Shri G.P. Srivastava, Dy. Chief Engineer, 
C.T.O., Now Delhi.

2. Shri G.P. Das, Divisional, B/W, C.T.O-., 
Now Delhi.

3. Shri D.N.Gupta, Astt. Admn. Officer, 
C.T.O., Now Delhi.

4. Shri H.N. Upadhya, Astt. Admn. Officer, 
C.T.O., Now Dolhi.

5. Shri A.S. Sandhu, Agricultural Officer,
* C.T.O., Now Delhi.
6. Shri A.S. VonugDpalan, Astt. Director 

of Statistics, C.T.O., Nov; Delhi.
7• Shri Rajendra Nath Singh Chaudhry, 

Labour Welfare Officer, C.T.O., Now Dolhi.
• • • Repros ;nting Employers.

1. Shri M.S. Azad, president, C.T.O. Employees’ 
Union, Delhi.

2. Shri B. Na then! al, Acting Gonl.Socy., 
C.T.O. Employees’ Union, Delhi.

3. Shri B.L. Jain, Local Secy., C.T.O. 
Employees’ Union, Dolhi.

• • • Representing workmen.
SHORT RECITAL OF THE CASE.
•* •

Some-time back the C.-T'.Ok-Employees Union, New Delhi 
submitted a list of 16 points—representing major 
grievances of tho C.TeO. employees and wanted 
settlement of tho same, Tho points wore discussed 
on several occasions? Conciliation Proceedings 
wore later hold on 8th March, 1958 in tho office of 
tho Dy. Chief Engineer, C.T.O., Now Pusa, Now Dolhi 
and tho following settlement was reached.:

TERMS OF SETTLEMENT*
1 * Bonus & Overtime . ........................ . ......... ..
2• No Bonus Target, ............ ..........................
3. Do n ar tmo n tal loa voo

The Union demanded that departmental leave should be abo­
lished and till this was done tho employees should be sent out 
on such leave in batches. The Management explained (1) that tho 
departmental leave was given only when there was no work for 
the employees bccuaso the n^uro of work in the C.T.O. was 
seasonal, and that (2) tho employ ..us wore already sent out on 
such leave in batches. Tho Management had already asked tho 
Union to give concrete suggestions as to how tho idle labour - 
could bo usefully employed during th - off season. These sugges­
tions of tho Union vnr still awaited. Tho Union did not agree 
with tho views of the Management and stated that this was a 
major issue and they would like to take it up on higher level. 
Representing workmen. Representing employers.
Sd/-B.Nathaniel, 12.3.58. Sd/- C .p .Srivastava, Dy .Chief
Acting General Secy. 12.3.58. Engineer.



CENTRAL TRACTOR ORGANISATION EMPLOYEES’ UNION, 
3283, Mansa Ram Market, 

Ranjit Nagar,

Ref .No.GS/88 2/57-58. Dated: 25. 3. 1958.

To

The Chairman, /
Central Tractor Organisation, /
Government of India, \/
New Pusa, Now Delhi-12p

Dear Sir,

We invite your attention to our letter No. GS/839/ 57- 58, 

dated 21st March, 1958 which has not been replied by you so far. 

The Union representatives with the hope of settloment 

again mot you at 3 P.M. on 22nd. March, 1958 as advised by 

Shri Kishan Chand, I.C.S., Joint Secretary of Ministry of Food 

& Agriculture, Government of India, Now Delhi. The mooting lasted 

for nearly two hours without .any results. We are constrained 

to say that tho atmosphere in the moating of 22nd was not the 

ono as it should have boon created after tho advise of the Jt. 

Secretary. Tho matter was discussed at length. The Management 

had no reply to tho issues raised by the workers representatives 

and every time tho question of prostige was brought in. Tho 

state of affairs at tho mooting was such that oven minutes woro 

not recorded. Howovor, Chairman dosirod that after consulting 

the Joint Secretary ho would bo able to take a final docision 

in tho matter. On 24th evening tho Union Representatives were 

informed that the Chairman did not think desirable to moot Shri 

Kishan Chand as was docidod by him on 22nd. The workers’ 

representatives wore further informed that tho matter was loft 

as unsettled by tho authorities.

The workers representatives wore full of hope after their 

interview with Shri Kishan Chand that his advise might change 

tho heart of the C.T.O. authorities and bettor results may follow. 

But it was merely ploughing the sand. Tho experience of tho 

workers in respect of the present regime of the C.T.O. authori­

ties is not new. Wo herewith enclose tho statement of employees 

who havo boon made victims of tho dosign and policy of harass­

ment and victimization. There havo boon acts in succession for conta.............. 2
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breaking solidarity of tho working class. The. introduction of 

departmental leave in tho Land Dovolopmont Units at Bihar.for 

tho. first ,time.is. another unfair labour practice, which is also 

kooping up in lino with other vicious policies pursued by tho 

authorities. Tho attitude all along had boon of conservatism. 

Conservatism tends to univorsl seeming and treachery, believes 

in a negative fate, it distrusts nature. The attitude of the 

authorities is also clear from tho correspondence between tho 

Union and tho Chairman after 4th March, 1958 in respect of tho 

introduction of dopartmontal loavo for the first timo in Bihar 

Land Dovolopmont Units. Inspito of intimidation and provocation 

tho workers' ropresontativos maintained a vary calm and cool 

approach to hl. u whole matter with a view to cave tho si tuati'H 

which was being created by tho authorities. Tho Minutes 

recorded on 20th March, will baro amplo testimony to tho 

compromising and settling attitude of tho workers and adamant 

and uncompromising attitude of tho authorities. Our Tate had 

boon of wounding a Hydra. Tho Hydra produced two heads for 

every one cut off. The matter in respect of introduction of 

Forced Dopartmontal Leave to Bihar Units has been dealt in 

detail in tho Union's letter No.GS/78Q/57-58, dated 10th- 

March, 1958: -^8/8.07/37-dlidl 12th:Hafrch^A£58  ̂

dated 2ist March, 1958, and GS/86 5/57- 58, datod 24.3.1958 and 

thoso letters be treated as a part of this letter. It may 

also bo mentioned hero that tho Conciliation talks in respect 

of other issues wore hold on 8th March and 12th March, 1958. 

Tho workers7 Roprosontativos made a rofcronco to tho issuo of 

Forced Leave in Bihar Units bu I. LLu CeT.O.

authorities and tho Conciliation Officer stated that this 

shall not bo taken up in these proceedings, Tho workers’ 

representatives kept quiet over tho matter with a view that

contd....3



the stand taken by tho Conciliation Officer was correct. They 

roquostod him to take up tho matter separately in tho Concilia­

tion proceedings and ho informed tho workers’ representatives 

and tho C.T.O. authorities that tho matter is outside his juris­

diction.

In tho mootings and talks tho C.T.O. authorities wore 

trying to reply on certain facts and when they failed to 

substantiate those fasts then they wanted to roljry on the agree­

ment of 12th March, 1958 and a letter of tho Conciliation Officor 

alleged to bo dated 15th March, 1958. They have all along boon 

acting with a prejudiced mind. Prejudice is the child of 

ignorance. Th ;So points havj boon dealt with in detail in 

Union’s l:tt?r r,f 2ist March, 19.58 which has remained unroplied 

so far by the Management. While on return from the Ministry of 

Food & Agriculture on 22nd. March, 1958 the Union Representatives 

and one of the Officers of tho C.T.O. wont to the Conciliation 

Officer to know his views and tho interpretation of his letter 

of 15th March, 1958. Tho Conciliation Officor said that the 

matter is out side his jurisdiction and ho is not concerned wlt-h 

it in any manner. The statement of his latter dated 15th Marah, 

1958 is a innocent ono which only relates to tho demand in 

respect of Kans Units. It was further pointed out that in fact 

it is no sottl mont, it only amounts withdrawal of tho demand 

by tho workers which they may take up with tho higher authorities. 

This is not a settlement as is interpreted by tho Legal Pandits 

of tho C.T.O.

The workers wore keenly interested in getting their 

grievances redressed by negotiations and other constitutional 

methods. New it is a period more than 20 days when tho Union 

addressed a letter to tho C.T.O. authorities for redressing tho 

grievances and it is now nearly 10 days since the time tho Bihar 

Units are on complete strike. Wo aro sorry to say that tho 

matter has boon troatod with levity by tho C.T.O. authorities 

contd.......4
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whereas it involves groat suffering and hardship to tho 

omployoos. This has utterly disappointed tho workers' repre­

sentatives and all their hopes for a settlement and tho rodross 

of tho grievances of tho workers have boon lost. Policy have 

boon sitting on cons cion co.

The workers' representatives having loft with no alter­

native oxoopt to bring further pressure on tho authorities by 

Constitutional methods called mooting of tho Central Executive 

Committee and tho matter was discussed. The Union had called 

ballots from all tho Units throughout the country for a striko 

in caso tho authorities do not give a chock to th cir arbitrary 

and illegal activities and unfair labour practioos. The 

workers through cut tho country have given their consent by 

bringing majority for striko in caso the authorities do not 

settle tho issue.

In the_ circumstancos, wo on behalf of the C.T.Q.EmplO-yoos 

servo on your striko Notice that tho workers of C,TtQ. through­

out tho country will go on Strike from tho morning of 27th 

March, 1958 in caso tho illegal practice of tho Forced,DQuart- 

mental Leave is not Stopped. The workers have boon constrained 

to tako this decision under vary difficult circumstances created 

by tho C.T.O. authorities by having resorted to largo scale 

persecution of tho workers. Tho wholo atmosphoro of C.T.O. 

has boon chargod duo to highhanded action of the authorities.

Wo onco again request you to give your serious 

consideration to the matter and stop tho illegal practices 

without any further loss of time and savo tho situation. It 

is novor too lato to give up prejudices.

Tho wholo responsibility of tho striko throughout tho 

country shall bo of the authorities who are responsible for It* 

The authorities shall be responsible for all tho wagos etc., 

to tho omployoos during the striko period. In tho ond onpo

contd 5
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again pray to God that wise counsels may prevail and the situation 

may bo savod.

Wo also appeal to the authorities of the Ministry of Food 

& Agriculture to intervene and givo a chock to tho highhandod 

action of tho Chairman and his othor colleagues, who are acting 

absolutely against tho declared policy of tho Government of India. 

They are treating the wholw matter as a personal matter and havo 

not spared ovon their little mite in harming employees and 

national interest. The autocracy can bo soon at its nudity in 

C.T.O, Wo still hope that tlmoly intervention of tho Ministry may 

save tho situation. Wo once again would like to assure that tho 

Union Representatives will always bo willing and ready to oxtond 

all possible co-operation for a fair settlement.

Encl: Two pages "TELESCOPIC VIEW 
OF UNFAIR LABOUR PRACTICE, 
HARASSMENT AND VICTIMIZATION IN 
CENTRAL TRACTOR ORGANISATION DURING 
THE LAST 12 MONTHS.

Yours faithfully,

( b. Nathaniel ) T 
Acting General Secretary.

Copy to:-

1. Conciliation Off leer, (Central) , Govt, of India, Ministry 
of Labour, Gurdwara Road, Now Delhi.

2. Conciliation Officer, Delhi State, 1, Rajpur Road, Dolhi-8.

3. Conciliation Officer, (Central), Civil Linos, Jubbulporo.

4. Conciliation Officer, (Central), Govt, of India, Ministry 
of Labour, Dhabad.

5. Conciliation Officer, (Central), Govt, of India, Ministry 
of Labour, Calcutta.

6. Conciliation Officer, (Central), Govt, of India, Ministry 
of Labour, Madrasi

7. Chief Labour Commissionor,(Central), Gurdwara Road, Now Delhi.

8, Regional Labour Commissioner, Central), Govt, of India, 
Ministry of Labour, Jubbulporo.

, 8. Regional Labour Commissioner, (Central), Govt, of India, 
Ministry of Labour, Kanpur.

contd,....6



Govex'n/ment of Indio
Ministry of Steel, Minas & Fuel,

( Depott. of Iron AGitacl) /
33, Netoji Subash Rood, Calcutta.1 /

Dated. 2nd Ap/il» 1958
Ref; No. PRB-26 (10)(l)/68/1722 7

TRUX COPY. ✓ /

M/s. Hind V/lre Industries,Ltd., r /
I nd 1 o E xc ha ng e, 
Calcutt n—1.

Sub; - Establishment and Operation of your 
undertaking as a Producer.

Dear Sirs,

In kux superseas!on of any sanction and orders issued 
to you earlier, 1, In exercise of powers conferred on me under 
the Iron & Steel Control ( Order) 1956, hereby authorise you 
to ope? ate on a producer within the meaning of the Iron &ffiteel 
( Control) Order 1956 for production of Steel wires and wli,e 
products subject to the following terms and conditions

(a) That you will work your existing plant & Equipment baaed 
on a wire drawing capacity not exceeding 225 tons per 
month on 1 ( One) shift.

(b) That the production of wires based on the above capacity 
will be utilised according to the bask break-up given bclow;- 
(1) H.B. & Annealed lire

5 to 22 C— 150 tons per month
(11) Galvanised 80 to 140 76 w ”

Total; 225 Tone.”

Out of (1) above you may produce:
(aj Wire Nails upto a maximum of ----  40 tone per month.
(b) panel pins upto a maximum of 10 “

( against D.G.8. &D.*s order only).

2. That you will -report details of your entire production, 
disposal and stock of wire & Wii'O products ob well a s 
defective*? and cuttings and/or scrap to this office and that \ 
you will disposer of H.B.& Annealed wire, Galvd. Wire in 
accordance with the directions issued by this office.

3. That for the present you will be allowed to use unsubeidised 
imported wire-rods which will be alloted to you as when 
available nt the full landed cost.

4. That your maximum selling price of wire of wire products 
produced from sue wire rode will be based on the price 
paid by you for* wire rods plus a conversion charges which 
will be fixed by this office un notified In th? Gazette of 
I nd1 a.

5. That the allotment of wiroo rods will be mode according 
to svailibility from imports and will also depend on the 
import policy for kaotk Iron & Steel.

G, That thin authorisation is provisional and will not entitle 
you to claim any assistance from Government ofi account of 
higher coot of producing or in any othex* form.
Please acknowledge receipt of this letter and confirm you 
acceptance of the above conditione.

Yours faithfully,

8d/- A.S. BAM
form fi- Onntrnl ) .



' 4-iLnd U/iie Maidoot U.nLon
( Regd. No. 2267 ) 

r, -j <Srl Gopal Bose.,M.L.A. 'President ; SxXXXXRlSX «RXa^as^lb&.. Office :—
Secretary : Nandalol Srimeni . EKFORD ROAD,

P. O. SUKCHAR, 24 Parganas.

For Personal attention*

Tq
Sri Jahar Lail Neheru, 
Honlble prime Minister, 
Govt, of India, 
New Delhi.

Dear Sir,

Sfcb; Lay off in m/s. Hind Wire Industries 
Ltd*, sake bar, 24 p a rg 8 n a s, We st Be n- 

gal for want of raw materials end 
Conse Quent unemployment^workmen. "

We have the honour to bring the following facts 
to your kind notice for the favour of your sympathetic 
consideration and necessary intervention at your earliest conve­
nience. We gre quite aware of the importance of your valuable 
time; but finding no other alternative we ere constrained to 
write to you for this, less-important matter in relation to the 
tasks and responsibilities that have been vested on you as prime 
minister of India.

That the management of M/s. Hind wire Industries Ltd., 
, Suk char,. 24 Parganajs, As^smsll engineering concern - 
producing wire products and employing about 230 workmen 
including clerical, supervisory and subordinate staffs. 
It was started to provide refugees from East Pakisthan 
and it was considered as a registered producer within 
the meaning of the Iron & Steel control order ( 1956). 
But in 1956 the said legistration was discontinued. For 
the last 2 months the said management has been keeping 
all this workmen undex’ lay off due to non-avaliability 
of raw materials.

P.T.O.
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£3
S GENERAL ENGINEERING EMPLOYEES' UNION

(Rejtf. No. 1642)

president . K. T. Sole
Gen. Secretary : Vitha) Choudhari
Org Secretary : M. V. Gopalan

Secretaries : A. 0. Gadkari
B. S. Dhumc
Mrs.Maina Gavankar

Office:

25, Dalvi Building, 2nd Floor, 
Poibaodi, Pare!, 

BOMBAY 12.

Ref. No. GEEU' Date 1 195 •



Shrt Vltb&l Twudharl, General f cere Ury, General Engineering / 
^nployecs’ Union, ^onuay, has L^su^a the following statement tO/tne 
Press: - \

The sit-down nmto? ,t Mri-te 1*0 ui red to bo resorted to twice In

• :• K

’. Il, I*!. UUUU •u^vcaont

ana ovary sclf-rospec t ing traaa unionist

It is further ruporUd that U;o Company wants to extend recogni­

tion to the TNTIG union although It doos not even exist there, and is 

hobnobbin?, with sone oi’ ti-.r.r le./v^ru.

• i

. } L » 11 c t

pA j .' « k i'ii

I a n sura that tV.u workers of th v> £>rc aler aunoeru In the city

v will give an effective rebuff to the JoMpany and in this task all 

v oxigiruysrlng uor of -Jo^bay will stand by thou whole heurtedlx•',



TD/Ret-/5S

STANDARD MDTCR
Factory

Fro^><^u
/ . } Manager (Factory)

S»M.P.I. Ltd. ■

’ Due to the reduction in the number of cars to be assembled in the factory 
necessitated by.the import licence position, we are forced to dispense with the 
surplus labour and effect retrenchment under the provisions of Section 25-F of 
the Industrial Disputes Act read with Rule 31 of the Madras Industrial Disputes 
Rules, 1913. ■ •

We regretfully give you notice that we shall be retrenching you under the 
above rules with effect from // '\ April, 1953.

“ In lieu of the month’s notice required to be given to you under Clause (a) . 
of Section 25-F of the Industrial Disputes Act, 1947, you will be paid wages for 
_ I working days falling within the, period of one month beginning from the // 
April, 1958, and ending with the ; A May 1958 in addition to the compensation, 
if ary, due to you, as per clause (b) of Section 25-F ibid, i.c., fifteen days 
average pay for every completed year of service or any part thereof, in excess 
of 6 months.

Time Office has been given instructions to pay you all moneys to which 
you may be entitled. Payments will be made from . " April 1958 during working 
hours.



^lGli rM ^Lattlfsfc Q^tftoaii hjm
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THE AUTO EKCIHIEEHIKC AMI ALLIED IWTHIES WORKERS’ IM
(Founded: 1956—R. No. 2184)

Sayee Lines, 7, Shanmugam Road, TAMBARAM

Rcf: Date 25th ApriX-19.58.

To The General Secretary, /
The A11-Indi a Trade Union. Congress, • /
a w DELHI? /

Dear Comrade,
please find herein a copy mkx of the representation made 

to the M'inrs-try of the Commerce and Industries, uovernaent of India, 
Mew Delhi on the situation prevailing in the Standard Kotor products of 
India Ltd., Vandalur (Madras State).

We have also sent in alreadjr to you all the related materials 
connected to this disputes.

Out of 1000 workers, about 600 are affected by the action 
of the said management (retrenchment and Lay-Off effected since 11-4-58 
and 17-4-*58, respectively). xhe said management are out there to 
"smash up our union” by means of this method.

Kindly make representation* to the concerned Ministry and 
do the needful in this matter.

With greetings.
Youwk fraternally,

Gen.Secretary.



A,
. \ . I

/ £ ^LtlJ SIWiH® 31&6® ^^TLdDLlfSiC $®irflfli JhlSl'f)
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rut AUTII ENCiraiNC ANU ALLIED IWOTIES WIIDBEBJ’ UNION
(Founded: 1956—R. No. 2184)

Sayee Lines, 7, Shanmugam Road, TAMBARAM

x Date .April.,.193?.

youi’B faithfully, ..
.j,

Gen,Secretary

... ..... ....... ...... ... " ~..........................  ' ....... ' ’ ' X

‘ To The lion*bl© Miniotcr for Industries & Conjacrcc, / 
Government of India, /

t< E w D B L 11 xi / ’

.Hear Bir,
Bub*-Indu* tri nl w..t;»u ter—Gieputes between the workers end th©

' Mann gem eri t. oY the Stand3rd Motor products of India Lti,,
Vyndalur teadrr.B UtHtaT—Retranghaent and Lay-Off—Reason, 

by the mi«n demerit, ”Import Xlg»ne« position* *

In respect of the ubuve matter, our Union would like to submit 
jand state as belowc-

' (a) The said mau3gsn:®r.t have effestsd retrenchment (63 worker®)
and loy-Off (to th© rest of the worker#) from 11* 4-* 50 end' 
17-4-‘58 run pea lively on the plea of, "IMPORT pOSITXQy* 1 11 (ill)
etc\<?!ta. whosfr bona-fide is questionable,

. (b) The seid management have further stated before the Conclusion
Officer, that tney have rcaorCjto this method becauee they

, (the management) have not boon given due protection by the
Gov^rniient of India, this year,

Under the ci Peru™ tanc^s, our Union would be very muehAjske^tft^ 
if your good offices is pleaeed^furnish us the following informations!-

(1) la it fact that the Government of India have placed 
reclrictiouo on the mana gemant on topoi't of rqw materials, 
thia year?

(ii) Is it a fact that ixsxiLKkzuixkiJ^xjLUuoat there is a restri«ton
* on production of the number of Units, thia year(the managsmant

have now r^ducud vb*3t number from 2240 to 1800) ?

(ill) Is it a fact tnat no protection 'whatsoever has been given to 
the Stendara rtotor I’roducta of India Ltd,, Vandalur(Madras)/ 

s * this year?

Thanking your gooa office®.

Snclri

tfopy of the Retrenchment No tic)
K Served on the workers4



No: 2-43/58-IR 
Governrant of India*’ 

Ministry of Food & Agriculture* 
(Dap ar taint of Agriculture)* )

New Delhi* the 26th April, 1^58.

From: /
Shri Gurbaohan Singh. P.C.s.*' \ /
Undo? Secretary to the Govt* of mdiav

To
The secretary, 
Central Tractor Organisation Employees’ Union* 
3283* Mans a Ram Market* Ranjit Nagar* 
New Delhi-12.

Sir*
I am directed to say that an Inter-Hlnlstorlal 

Committee* consisting of three Minis tries of Govt. of 

India, including the Ministry of Labour* will be set 

up immsdlately to go into the question of the work load 

in tho CTO and tho number of workman required having 

regard to the machinery available and ths economic 

running to the consumer of the organisation* and 
to consider whether the system of Departmental leave 
is applicable to CTO* if it is not applicable, then 

the Committee will suggest the alternatives to it.
The notification setting up this Committee 

will suitable terms of reference will bo announced 
by the Ministry of Labour shortly. Tho Ministry of 

Labour have boon addressed In the matter accordingly.

The following are the clarifications on the points 

which fall within the purview of this Ministry as a result 
of tho calling off of tho strlka.

1) The strike will bo callsd off immediately}

2) Tho strike porlod will not affect the continuity 
of tho service of ths en^loycesj

3) Tho porlod of strike will be adjusted against 
) leave duo to the CEployooo whore such leave is 

/V due or in cases where this leave Is not due* 
the porlod of strike will be treated as leave 

’ ~ j without pay. Thore will be no payment of wages 
for tho period of tho strike.

contd......2/-



4) The o riploy 003* cas ual, Ministerial and induo tri al - 

will bo taken back on duty#

5) Tino upto 10 days will be allowed to the employe os 

to report back for duty#* and

6) There will bo no victimisation for the reason that 

any parson has participated in the strike#

Yours faithfully#

1 I

Sd/* Gurbachan Singh# 
Under secretory to the Govt.oflndia*

ATTESTED TO BE TRUE COPY,

< S ~ fl Sie*~rJ- j

( M# 3# Azad ) 
PRESIDENT, 

C#T>0•Employees’ Union,1
Hd.Qrs., New Dolhi#



'CENTRAL TRACTOR ORGANISATION EMPLOYEES' UNION (REGD.&RECOGNISED) 
Hoad Office: 3283, Mansa Ram Market,

- . - Ranjit Nagar, Now Delhi-12*
Ref.No,GS/223/58- 59. Dated: 24th April, 1958

( STRIKE ENTERS IN MD MONTH ) I /» Lx
DETAILED REPORT OF GENERAL STRIKE IN THE CENTRAL TRACTOR 
ORGANISATION. M INIS TRY OF FOOD AND AGRICULTURE, GOVT, 0# 
IKKA.IHEAD QW...AT NEW PUS A, NEW DELHI-TaU"

Position of General Strike in all tho Units scattered 
_All_O_vor India as on 24-4-58._________________ _____________

Base Workshop

Unit Station. Date of Percentage
Committee commence- of staff on
toa______________________________montn s trike.

Remarks «

1. (a) Dharamjaigarh 28.3.58.)
(b) Raipur 28,3.58.) 90^ 28th
( c) Rai garh 28 , 3, 58.)
(d) Kondagaon 28 . 3.58.)
(o) Pharasgaon 28,3,58.)

2. Ramkrishnanagar ’ 27.3.58 100^ 29th
Distt:Cachar(Assam)

3. £4. Sooni Malwa (Itarsi) 28O3*58 8 5^ 28th
S. &6. Jaisidih (Behar) 17.3O58 100^ 39th
7. Dooghar (Behar) 17t3. 58 100^ 39th
8. Giridih (Behar) 17.3,58 100^ 39th
9.&10* Ashoknagar (Guna) 28.,3* 58 95^ 28th
1>U2O Ambikapur 27>3968 87^ 29th
135 Patharia 27.3.58 100^ 29th
14. Bina 27 . 3.58 100$ 29th
15. Mungaoli (Guna) 27 . 3.58 85$ 29th
16, (a) Bajrangurh(Guna) 27 . 3.58 96$ 29th

(b) Morena (Gwalior) 31.3.58 95$ 25th
17. Bari (Bhopal) 31,3.58 90$ 25th
18. Bangalore 28*3v58 90$ 28th
19&20, New Delhi 27.3,58 90$ 29th

day of strike.

day of strike.

day of strike* 
day of strike* 
day of strike; 
day of strike, 
day of strike, 
day of strike, 
day of strike, 
day of strike, 
day of strike, 
day of strike, 
day of strike, 
day of strike, 
day of strike; 
day of strike.

Overall percentage 94^ and tho morale of tho workers 
is very high*

Tho following heroes of C,T,O, Employee' Union have gone on

hunger strike for one week only in protost against tho policy of high

handed and vindictive attitude of tho C.T.O. authorities toward tho

workers and for granting forced Departmental Leave to them arbitra-

rily and malaciously..
SrvNoo Name* Date of
____ _ . ____ . ... . cpmph.QQmhnt 5

Station Remarks,

Ij, Shri Chokha Nand 2S/4/58
2* Shri MXGulati 22/4/58
3* Shri Dal Bahadur 22/4/58
4> Shri M.L.Dudoja 22/4/58
5. Shri Ram Chand 22/4/58

* n

Now Delhi 3rd day.
Assam 3rd day.
Assam ; 3rd day.
Bihar 3rd day.
Bina 3rd day,

,/n 'W ‘

( B* NATHANIEL ) 
GENERAL SECRETARY, 
EMPLOYEES* UNION, Hd.Qrs.,

ACTING 
C. T.O,

♦I.N.Birla*,
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THE AUTO ENCINEEDINt AND ALLIED INDUSTRIES WOHUEHS’ UNION
\ (Founded : 1956—R. No, 2184)
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We, the following Members of Parliament representin, 

various political parties of the country un-reservedly 

support the countrywide Stril<e by C.T.O. workers fr^orn^/ 

17th March, 1958,

The C.T.O. workers have been working all along and are 

still assigned to make valuable contribution in the fulfil­

ment of the targets under the Second Five Year Plan which are 

vital to our economic prosperity. Tho Nation Building work 

such as Rehabilitation of Displaced Persons, Land Reclamation 

and the Production of Food Grains in the country are being 

greatly sot back on account of this strike. Production worth 

Lakhs of Rupees is being lost daily which is a National Loss 

and the same must be averted without any loss of time.

In view of the above mentioned circumstances, we 

Appeal to the Central Government to take immediate steps to 

resolvo& tho dispute.

1. Sd/- S.M.Banerji. 10. Sd/- P.K. Deo.

2. Sd/- H. N. Mukerjee, 11. Sd/- S. Mah anti.

3. Sd/- P, K. V&sudevan Nair, 12. Sd/- T, C. Menon,

4, Sd/- B. Dass Gupta. 13. Sd/- T. Nadi Reddy,

5. Sd/- Khushwaqt Rai. 14. Sd/- Md. Elias.

6. Sd/- Ramji Verma. 15. Sd/- N. G. Gorey.

7. Sd/- V. P, Nair, 16. Sd/- B, K. Gaekwadft

8, Sd/- Arubindhu Ghoshal. 17. Sd/- Renu Chakravarthy.

9. Sd/- Bo Ghosh. j

MEMBERS P URL I AMENT. " 'Z

ATTESTED:

( B. NATHANIEL )
ACTING GENERAL SECRETARY,

CENTRAL TRACTOR ORGANISATION EMPLOYEES'1 UNION, 
(Regd. & Recognised),

H.O. 3283, Mansa'Ram Market, Ranjit Nagar, 
NM-Mdn-ia*



CENTRAL TRACTOR ORGAN]3 ATJON EMPLOYES 1̂ UHIOH(Rogd.«Ro cognised) 
H.Oe 3283, Mansa Ram Market Ranjit Nagar, 

N-ILV/ D 3 L HI-11.

Ref • No. G3/178/j8-59.. Dated: 18th April, 1958.

Station: NEW DEL HL-12,

To

Hon’bio Shri Panj 3b Rat) Deshmukh, 
Statj Minister for Co-oporation, /
Government of India, 
k IO D E L H 1.

Sir,

Wo invito your kind attention to the discussions hold 
in your office on 12.4.1958 at 12-0 Noon between the repre­
sentatives of tho C, T.O. Employees’ Union and yourself in tho 
presence of Shri Kishan Chand, It.C.S., Joint Secrotary, 
Ministry of Food & Agriculture and Shri S.M0Banorjoo, Member 
Parliament. During the discussions a suggestion was put forth 
by tho Government that tho points under dispute may bo referred 
to a throe-men Committee of arbitrators selected from the 
Ministries other than Ministry of Food and Agriculture or a 
one-man Committee of Arbitrator belonging to the Ministry of 
La hour.

In this connection wo have thoroughly gone into tho 
pros and cons of tho matter and have suggested that the selec­
tion of a one-man Commit too as Arbitrator who is serving in 
Ministry other than tho Ministry of Food and Agriculture shall 
bo helpful in resolving tho dispute. Keeping this in view, 
wo had suggested tho nano of Shri Iftikhar Hussain Khan, I.A,S, 
who is at present holding the post of a Deputy Secretary in 
tho Government of India. Tho main criterion for suggesting 
his name is that he was tho Chairman of tho High-Powor- 
Committoo whoso decision regarding Departmental Leave and 
other points in C.T0Oo wore convoyed to us by tho Chairman, 
C.T.O., New Delhi vido his letter No. Bl-3/Ch.CTO(Pt.IH) 
dated 19,6o56.

Wo hope that tho said Officer of tho Government of 
India shall bo able to give his findings in an impartial 
manner, since ho is not serving the Ministry of Food & 
Agriculture at present, and his selection as arbitrator 
shall bo acceptable to Ui. LILOv Employees1 Union.

Yours faithfully,

Sd/- B(, Nathaniel, 
ACTING GENERAL SECRETARY*

Copy to:-

1. Hon’blc Shri S^Banorj MoLbor Psr? i rm ontv
2. Secretary, Labour Minis try, Govt, of Indi.?, Now Delhi.

ATTESTED:

Copies to Jt, Secretaries and All Unit Secretaries,

(DR. GIL.TGE G, D,) 
OFFICE SECRETARY,



CENTRAL TRACTOR ORGANISATION EMPLOYEES UNION (REGD.& RECOGNISED). , 
Head Office: 3283, Hansa Ram Market, Ranjit Nagar, / 

New Delhi-12. /

Ref. No.GS/200/>8-59, Dated: 19th Aprph 19^8.

Dear Friends,

It is hereby recorded for the information of all con­
cerned that the high dignitaries of the country who are at the 
helm of affairs at Delhi have been.receiving heaps of telegrams 
and resolutions from all corners of the country in support of our 
struggle. In this connection we have received the following 
information at Delhi.

1. Shri Saugar Singh M.L.A. of Guna has sent telegrams to 
S/Shri U.N. Dhebar, Congress President; Ajit Parshad Jain, Food & 
Agriculture Minister; and Kanaiya Lal Khadiwala, Member Parliament 
for intervening in the strike of C.T.O. Workers as it was hampering 
the progress of food drive in Guna district where four C.T.O. units 
are working and it was a great loss to the cultivators also.

2. A public meeting of workers representing various unions 
and citizens of Raipur city was held on 1OA.58. The meeting 
unreservedly supported the country-wide strike of C.T.O. Workers 
and have strongly urged upon the Government to take immediate steps 
to resolve the disputes. Copy of resolutions on the above lines 
have been sent toi-

(1) Hon’ble Shri Rajinder Prasad, President of India,
(2) ” ” Jawahar Lal Nehru, Prime Minister,
(3) " ” Ajit Parshad Jain, Food 6c Agr. Minis-e
(U) ” ” G.L. Nanda, Labour Minister,
(5) Labour Commissioner (Central) Rew Delhi,
(6) Regional Labour Commissioner (Central) Jabalpur,
(7) Deputy Commissioner, Raipur,
(8) Deputy Commissioner, Jadalpur,

and (9) Secretary to the Labour Minister, Govt, of India, 
Nev; Delhi.

3. A public meeting of the citizens of Ambikapur was held 
under the Presidentship of Shri R.R. Mishra on 9 A. 1958 at 7“ 00 P.M 
and supported our struggle whole heartedly and resolved that the 
Government should atonce conceed the demands of C.T.O. Workers. 
Copies of resolutions have been forwarded to the Prime Minister; 
Food & Agriculture Minister; Rehabilitation Minister and Home 
Minister, Government of India.

k-. Shri S.C. Darod, Chairman Jampad, Sconi Malwa has sent 
the following telegrams to Prince Mir* Food & Agriculture 
Minister, Labour. Mini st er and Congress 1x^1 deni —

’’KINDLY SEI'TTE CJC EMPTOYEES’ DISPUTE IN THE iniERESr OF 
CULTIVATORS. ”

5» Congress President, Distt. Congress Committee, Ambika­
pur Distt. Sargooja requested the Prime Mini ct»r and Food and 
Agriculture Minister, Govt, of India to settle the dispute of CTO 
workers and the C.T.O. Administration as early as possible and 
supported the stand taken by us.

6. Five prominent persons of Tehsil Sconi Malwa have 
appealed to the Prime Minister, Food & Agriculture Minister, Home 
Minister, Labour Minister, Government of India and Congress Presi­
dent Shri U.N. Dhebar to intervene in the C.T.O. workers strike 
and resolve the dispute in the interest of the country.

7. The President and Secretary of the’Unit Committee 
No. 11 A 12 Ambikatpur sought an interview with Shri Kailash Nath 

contd. - o.



Kat Ju, Chief Minister of Madhya Pradesh and placed before him the 
demands of workers of C.T.O. He promised to help in resolving 
the dispute,

8. The Secretary Unit Committee No, 3 Seoni Malwa met 
Shri Madan Lal Bagri, Member Parliament and placed before him 
the demands of C.T.O. workers. He promised to help in resolving 
the dispute,

9. A "Kisan Sammelan" was held at Sankhera near Itarsi on 
and appealed to the Govt, of India to acceed to the 

demands of C.T.O. Workers.

10. Shri Udham Singh, Secretary Communist Party, Distt,Guna 
sent express telegrams to Shri Shakir Ali, M.L.A, Bhopal and 
Shri S.A. Dange, M.P. New Delhi to help in resolving the dispute 
of C.T.O, Workers with C.T.O. Administration.

11. A meeting of the citizens of Bina was held under the 
Presidentship of Shri Jagdish Parshad, on 29.3. It was resol­
ved to urge upon the Govt, to intervene in the strike of C.T.O, 
workers and agree to their demands in the interest of the nation.

12. At a General Body meeting of the National Railway Mazdoor 
Union BINAr on 29.3*58. It was resolved to sympathise with the 
C.T.O. workers who are on strike and to urge upon the Govt, of 
India to intervene.

13. At a public meeting at Dari on 12.b.58 S/Shri Razmi^Aijaz 
Chairman and Secretary of the Madhya Bharat Socialist Party and 
Shri Nathi Lal Vias, Gram Sewa Samiti Bari spoke in support of 
C.T.O. Workers strike and requested the Govt, of India to inter­
vene in the strike and agree to the legitimate demand of workers, 

yi^also assured full help from the socialist Party of the Province,

14- . Shri P.C. Pandey a local pleader and active worker^ of our 
Unit Committee No. 11 & 12 Ambikapur has requested Honourable 
Shri C.S. Deo Member Parliament to help in resolving the dispute 
of C.T.O. workers with the administration.

15. Shri Capt. N.C. Bose of Ambikapur has requested Honourable 
Shri A.C. Guha, Member Parliament to help in resolving the C.T.O* 
workers strike in the national interest.

16. Seventeen Members of Parliament have unreservedly supported 
our strike and have appealed the Govt, to resolve the dispute 
at an early date.

An extract of Lok Sabha Questions bulletin is also given 
below for the information of all concerned:

LOK SABHA

List of Qu^:llCi^ Cxul Answers • the 23rd April, 1958/Wednesday)

(Ministries of Community Development, Food & Agriculture, Health 
Irrigation and Power, Railways and Transport and Communications^

Total Number of questions - 21.

xx xx x
xx xx x

Strike by C.T.O. Workers

( Shri Sa dhan Gupta
1798 ( Dr. Ram Subhag Singh

( Shrimati Ila Palchaudhary
( Sardar A.S, Saigal. contd.



Will the Minister of Food and Agriculture bo pleased 
to state*

(a) the steps taken so tar by Govt, to put an end to 
the strike by the employer's of the Central Tractor 
Ongmisation,

(b) the. nuub* r of employees of C.T.O, who art' still on 
strike and

(e) the daily di nancial loss resulting from the strike.

x x z x

The hung r striker:' xt liow Delhi, Assam, Dina and Bihar 
hive been advised teJ graphically to go on Hunger strike w.e.f 
22«h.U8 at 8. CO AJi. Tie. s is for the information of all 
concerned.

We arc r.o.i d), resorts from several Unit Committees 
about tin jon-rc'C'i] ! of Dak regularly. In this connection 
all the Ui it Ccmmjti* s are nijncrtcd to make appropriate 
arrangements with the. postal mt he- -itics as we are regular]?.’ 
sending the Dak, 11 mover it is requested that all the Unit 
Commit! O' s ;cku'wl < . pt; meeipt o> all the circulars and letter 
issued In, the U don k ■■.id Quarters since 10th March, I9'?8 to 
treble thi: of ii. ■< Io hav. i'irst hand information, about the 
delivery oi Dak. /il:,o please continue to acknowledge receipt 
of all the le>.tors regularly afterwards.

Thore wore s* ver. <1 meetings cd’ C.T.O, Officers held at 
C.T.O. Head Ct. and at trie reside rice of Chairman C.T.O. very 
recently. Wo have not come to know what are the plans of the 
authorities. It is most likely that they might play mischief 
in their respective divisions and start nevi tactics. All are 
advised to bo alert and keep the morale of workers high.

Victory is ours
C.T.O, EMPLOYEES’ UEION ZIMDABAD.

: I AM 1 n S AF L E K all h A’! lib G E.
TA\.H,.T Ya TAKI IT A.

Yours sincere ly,

(B. UATlLdiT’-T ]
,i. ^n,\L bnoli;j..' nv.
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' RESOLUTION No.4.

' ’ON ECONOMY DRIVE IN BURNAH§SHELL 1

The General Council takes a serious note of the so-called
k ’Economy Drive’ launched by Messrs. Burmah-Shell Oil Storage & 

distributing Company of India, with the apparrant reason to
v xxii reduce the expenditure in an effort to moot the wishes Of the 

Government of India to reduce the price of petrol and petroleum
' products.

' - However, the manner in which this 'Economy Drive' has been
launched dhows the' intention of the BurmalwShcll is just the opposite 
i.e. to counter blast the efforts of Government of India to ? ^secure 

v relief to Indian consumers.

* It is a known fact“that Burmah-Shell has increased its
Administrative, Technical and Supervisory Staff five fold during

' last 7 years, whereas tlie strength of Labour and clerical staff 
has remained stationery. The business of the company has expanded

' 100 per cent during last 8 years Without any increase in the
v stren^h of the staff.. Sunnah-Sheil wage bill'Of about 1700~Executive 

and Supervisory staff exceeds the wage bill of 13*,'800 clerks and 
. workers. Besides millions of rupees are spent annually in maintaining 

highly rented bungalows*; on furnishing them as exhorbitant costs,
' for'the provisions of cistly items of furniture, crockery, cutlery 

etc. Besides foreign and Indian executivSs’are paids huge~sums in
' the shape of ’ Condidentiai allowances’ like seperation an*crwances, 

entertainment allowances etc. The cost'of institutional publicity 
and advertisement are enormous. The economy is required in extremely 

v top heavy administration and in over*'head charges and'K avoiding 
waste and not reducing'staff either labour or clerks by ’ improved

v methods or speed ups’. The economy which may be effected would be 
insignificant through .this methode.

IT is therefore clear that the ’Economy Drive’ has been launched 
' not with the intention to effect economy but only to put up a’sham 

show’ of economy with a view to black mail the public opinion and 
hood wink the Gc ’ rnment that no price reduction is possible ispite

v of Company’s best efforts. This conclusions is irresitiblc as the 
items from whore economy can be effected are not at an being touched.

The Genera] Council is of the opinion that Burmah-Shell Seeks
' to Create'the impression that no economyis possible without large 

xaxtK scale retrenchment of labour and clerical staff dnd without
' introducing rationalisation and re-organising measures. The whole 

attempts is to counter~biast the Government's efforts“to secure the 
price reduction, to toll the Government that one problem can be 

v solved by another problem.

k The Genera] Council rc-iterates that there is great scope for
reduction in price of petrol and petroleum products and cans upon

' the Government to undertake stuUL’eS' of the price build-up with 
help of employees and their organisations.

. “ The General Council cans upon an petroleum^Workers and
affiliated Unions to expose the game of Burmah-Shcn and focus the"

> attention of Government and the Public on wasteful items of company’s 
expenditure.

The General Council therefore can s • upoman the petroleum 
workers to resists an attempts of Burmah-Shen to retrench any worker 
in India and simul tanoaOuly carry on the campaign for price reduction. 
It a]so ca^is upon affiliated Unions to maintain maximum co-ordination 

t among themselves which alone th is the gaurantec for their success.

k The General Council is of the view th$t petroleum workers can
through tho-ir united action force the company to give up its plans.



Government of India
Ministry of Labour & Enployment 

Office of the Chief Labour Commissioner (C) • /

No. Con *11.155 (9)/58. New Delhi, the lstXpril,58.

To /

The Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi o

Sub j ec t • - Strike in the Central Tractor Organisation - question of 
Pepa r tm eh t a 1 L e a v e c

Sir,

The workers of Unit Nos»5, 6, 7 and 8, viz*, Jalsidih, 
Deogarh and Girdih in Bihar State of the Central Tractor Organi­
sation went on strike from 17th March, 1958., in pursuance of 
strike notice served by the C.T.O. Employees’ Union, Ranjit Nagar, 
Delhi, on 10th March, ’58 (copy enclosed). The demand of the 
workers was that the tractor and motor drivers of the above 
referred units should not be required to gd on compulsory depart- । 
mental leave of 58 days as ordered by the authorities. The 
union advised the workers not to proceed on departmental leave 
and stay at the head-quarters till final settlement of the issue.

2. The Union vide its letter dated the 18th September, 1956,
had raised the question of departmental leave before the Director 
of Administration and Operations, and the Conciliation Officer 
Delhi was locking into the matterr On 12th March, 1958, an agree­
ment was signed by the parties before the Conciliation Officer 
which'inter alia on the issue was•

” The management had already asked the union to give 
concrete suggestions as to how the idle labour could 
be usefully employed during the off season. These 
suggestions of the Union are still awaited* The 
Union did not agree with the views' of the management 
and stated that this was a major issue and they 
would like to take it up on higher level•”

3« The C.ToC. Employees’ Union vide their letter No.GS/882/
57-58 dated the 25th March, 1958, (copy sent to Ministry of Labour 
& Employment also) addressed to the Chairman of the C.T.O. informed 
that the question of departmental leave in the Land Development 
Units at Bihar has not been settled and that C«T.O. employees 
throughout the country would go on strike from the morning of 
27th March, 1958, unless the practice of giving compulsory depart- 

2« mental/leave was abolished in the meantime.

4< The Union's letter of 25th March, 1958, was received in
this office on the 27th March, 1958. I started negotiations with 
the parties on that date as it was'an all-India issue and held 
joint and several meetings. On the side of the Union the proceed­
ings.wore attended by Sarvshri M.S. Azad, RoD. Jain and B.Nathaniel, 
President, Vi ^e-President and the icting General Secretary of the 
Union.

5* The case of the Union is that the Union has been represent
ing against the system of departmental leave for long and the 
system is detrimental to the interest of the workerso In letter 
No«Po1-3/Ch.C.T.Oe(ptolll) dated the 19th Juno, 1956, it was 
agreed by the C irman that the system of departmental leave will 
be abolished for employees of Base Workshops and the staff of 
Jungle Clearance Units will be exempted from the application of 
this system. It was further stated that as regards field staff 
of Kans Clearance Units, the system will continue to nnnlv^-»
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during 1956, on the same basis as during the year 1955* The i. 
Union argues that in 1956, the C-T-O- consisted of Base Workshop, 
Kans Clearance Units and Jungle Clearance Units, and since in 
the letter cited above the system of departmental leave was only 
to be in vogue in Kans Clearance Units, the other Units were not 
covered by the system, and therefore, the staff of Land Develop­
ment Units cannot be asked to go on departmental leave- Workers 
of Land Development Units were not required to go on departmental 
leave last year*

6- The management explained that the Land Development Units? 
are the off-shoots of Kans Clearance Units- These Units were 
created in August, 1956, out of the’staff of Kans Clearance Units- 
They further argued that the Union had agreed to approach the 
higher authorities on the issue and thqy have acted in contra­
vention of the agreement signed on 12th March, 1958, and have 
precipitated crisis- The Union replied that the agreement dated 
the 12th March, 1958, was only in respect of Kans Clearance Units 
and the other Units were not covered by it-

7• After prolonged discussions, it was suggested by Shri Jain, 
that the question of departmental leave with its all other allied 
implications may be referred to a Committee whose decision should 
be binding and that they should be associated with the working 
of the Committee- He further suggested that the orders of depart- 

3- mental leave / in case of 110 workers should be immediately with­
drawn and the period of absence both on departmental leave and 
during the period of strike should be adjusted towards leave due 
and the balance should be regularised as on duty and full pay 
should be given for the remaining period- Or in the alternative, 
he suggested, that the strike can be withdrawn if:-

1) the continuity of service of the employees during 
the period of strike is not disturbed, and i

2) the issue of compulsory departmental leave, with 
all the implications including payment of wages for 
the strike period is referred to Shri Gulzari Lal 
Nanda, Minister for Labour & Employment for arbitration-

Those terms were not acceptable to the Chairman!' He was prepared 
for appointment of the Committee to examine all its implications, 
and did not like to commit regarding the period of strike and 
implied conditions of continuity of service and full wages for 
the period- ncgotJ tions failed-

Yours faithfully,

Sd/”DvG»JADHAV, 
Dy-Chief Labour Comm issionor(C) •

ATTESTED^-



CENTRAL TRACTOR ORGANIZ J’lOK EMPLOYEES' UNION (REGO. cc RECOGU'SED) 
32'33, Hansa Ram Market, Ranjit Nagar,

New Delhi,
Ref. Ko.GS/1/?8->9. April 1, 19’58.

Detailed Report of General Strike in the Central Tractor 
Organisation, Ministry of Food .1 Agriculture, Government 
0f..Indii1 ■i.nantcrs at Few Pusa, New Pfjlhi^R, ,L

Posi.tier of G ■moral Strike ii.n all the Units
, scattered all ov<-r India as on 1-h“19*58.

' U n 1 <."Commi t tee Date of Percentage of Remarks^
I'o. St rat ion Commc ncorient. staff on strike.

1 a. Dharam Juigarh 2:5.3.53 )
b. Raipur ;v. u ) Fifth day

i c. R aigarh. ; '< ’•. ’. > : ) of strike.
d. Kori'kigac 1.. ; <•, 3. m )

* e. Fharaf ge'T )

' 2 Ram Kri shaj N »g ar ..3. ?"■ 1 Sixth day
Distt. Cach ir 
(A3arm).

of strike.

jd h. Soon! Fialwaf 1 tarsi ) 13. 3. jo 80% F? ft h day 
of strilm

'5 - Jaisidih, Bihar. i k t ' v3 K'0% loth day 
of str Ik •.

7. Deogarh, 1 1 co;, 1c th lay 
0 f s t r i k .

40. Giridih, " 17. 3.78 100^ loth day
of strike'.

9* 1 •). Ashok F u;ar (Guru) Fifth day 
of strike.

1I GJ F. Amblkapur. 1 C / • • )' Sixth day 
of strike.

‘ 13* Fatharia (Danos)

1k. Bina (Sagar)

2;. 3. jG 1 00^ Sixth day 
of strike.

27. 3. 78 100% Sixth day 
of strike.

v15. Mungoali (Guna) 27. 3- ?8 80% Sixth day 
of strike.

'16(a) Bajrangarh(Guna) 27. 3. 58 100% Sixth day 
of strike.

(b) Morena (Gwalior) 31.3. 58 • 100% Second day 
of strike.

J7. Bari (Bhopal) 31.3.58 90% Second day 
of strike.

'18 Bangalore 28. 3. 58 90% Fifth day
of strike.

19*20. New Delhi 27-3.58 95% Sixth day
' Base Workshops of strike.
i

i

V

M- s /J&J.
(M.S. Azad) 

■ President.



CENTRAL TRACTOR ORGANIZATION EMPLOYEES1 UNION (Regd.& Recognised)

Head Office: 3283, Mansa Ram Market, 
Ranjit Nagar, New Delhi-12*

No.GS/23/58-59 Dated :3*4.58

The Chairman,
Central Tractor Organization, 
Government of India,
New Delhi-12*

Dear Sir,

We invite your attention to the Notice No.Strike/58

Adm. DE dated 1-4-58 signed by the Divisional Engineer, Base 

Workshop and a copy of the same endorsed to us. The notice 

has given us great surprise* The notice is bad in law and 

on facts. The strike is Justified and legal* The question 

of taking disciplinary action against any employee does not 

arise* The question of recruitment of substitute also does 

not arise* The authorities have not given any reply to the 

Union’s letter dated 21-3-58 and 25-3-58.

You fully know that strike had been peaceful and

non-violent in its nature* Any step by the authorities to 

defeat the workers' unity and the demands will be resented 

by the workers. We earnestly hope that the authorities will 

not adopt violent and destructive methods instead of solving 

the issue in a constitutional manner. Any such act of the 

authorities will have serious repercussions on the workers.

You are hereby further informed that the organiza­

tion shall be liable for wages etc. to all the employees for 

the strike period. You are requested to advise the officers 1
not to issue such notices and further precipitate the 

situation.

Yours faithfully,

/kt- Qa • k

(B. NATHANIEL.
ACTING GENERAL SECRETARY
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CENTRAL TRACTCiRrdlrtGANTSAirai-JlMi^^ OGNISED)

Head Offices 3283, Mansa Ram Market, , /
Ranjit Nagar, New Del hi-12 • /

Ref.No.GS/56/58-59 • Dated: 7.4.58.

DETAILED REPO/tT OF GENERAL STRIKE IN THE CENTRAL TRACTOR 
ORGAN T S ATT ON, MINISTRY OF FOOD AND AGRICULTURE, GOVT. OF 
INDIA Th&AD~QTRS. AT NEpUSA, Reu/ DELHI-12).

Position of General strike in all the Units scattered 
all over India as on 7.4.58.

Unit Committee Date of 1 Pee’aent-age of Remarks
No. Station commencement staff on strike

1. (a)’ Dharamjaigarh 28.3.58 ) 905? 11th day
(b) Raipur -do- ) of

^aigarh -do- ) , .strike
Cd) Kondugoan -do- )
(e) Pharasgaon -do- ) ‘ . 1 ।

/' ■ : 1
2. V Ramakrishnagar 27.3.58. ■ 100# 12th day’
/ Distt. (Bachai* (Assam) of strike

3 & Seoni Malwa (Itarsi) 28.3.58 85# Ilth day
4* of strike

Jaisidih (Behar) 17.3.58 100# 22nd day
of strike

7. Deoghar (Behar) -do- 100# -do-

8. Giridih (Behar) -do- 100# -do-

9& Ashoknagar (Gena) 28.3.58 95# Uth day of
10* strike.

i

11 & Ambikapur 27.3.58 87# 12th day
12* of strike
13. Patharia -do- 100# -do-
14. Bina -do- . 100# -do-
15. Mungaoli (Guna) -do- 1 85# -d?-
16. (a) Bajrangarh (Guna) -do- 95# -do-

(b) Morena (Gwalior) 31.3.58 . 100# 8th day
, of strike

17. Bari (Bhopal) 31.3.58 90# -do-
18. Bangalore 28.3.58 98# 11th day o^

„ strike.
19 & New Delhi 27.3.58 90# 12th day
20. Base Workshop of strike.

Overall percentage has increased to 95# an* the moral" 
workers is very nigh.
N.B. (a) Approximately progress worth Rs.3 lakhs a day is being 

lost by the C.T.O. authorities on account of their\

\
un-compromising attitude to the issue.

(b) The C.T.O. Employees Union is always ready for a fair
settlement and shall give all assistance to any body
who intends to intervene.

(c) The C.T.O. Employees Union shall agree if the points
of dispute are given to (a) National Tribunal for 
adjudicator (b) any judicial body whose decision

* should b«f binding upon the authorities as well as

*
workers. //'’■. f

z j 1
B. NATHANIEL.' / —- • ’

Acting General Secretary.



CENTRAL TRACTOR ORGANISATION EMPLOYEES’ UNION, (Registered) 
( RECOGNISED BY THE GOVT.OF INDIA)

II. 0 . 3283, Mansa Ram Market, Ranjit Nagar, 
D U-H 1-12,

THE HON’BLE MEMBERS OF THE LOK SABHA,

AGAINST THE

ARBITRARY, INIQUITOUS, ILLEGAL ANDMALAFIDE 

PRACTICES & THE FORCED DEBI RIMENTAL LEAVE TO 

THE WORKERS BY THE CENTRAL TRACTOR ORGANISATION, 

MINISTRY OF FOOD & AGRICULTURE, GOVT. OF INDIA, 

NEW DELHI.

Dear Countrymen,

The employees of the Central Tractor Organisation have 

been shocked to read the statement made by the Hon’ble Food 

& Agriculture Ministers in the Lok Sabha regarding the strike 

by the employees of the Central Tractor Organisation. The 

version placed before the nation is partial, one sided, dis­

torted and mutilated. The true information has-been-with­

held and a coloured version has been .placed-be fore the House 

and the country. ♦
The Union now owes a duty to the Nation to acquaint them 

with the Facts and Figures.:—

With a view to achieving self sufficiency in food grains 

the Government of India, as a part of the Grow More Food 

Schemes, decided to undertake reclamation of waste lands by 

means of heavy tractors. The Central Tractor Organisation, 

which was set up for the purpose started its work from the 

year 1947 with about 100 old tractors taken over from the U.S. 

Army Disposals and reclaimed an area of 1,96,991 acres of'land 

in the States of Madhya Pradesh, Punjab, Madhya Bharat, Bhopal
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and Uttar Pradesh upto tho 1950-51 season. These old tractors 
were than withdrawn as these had completed their useful life, 
through thoy could have boon kept working with maintenance.

Encouraged by the success achieved with the old tractors, 
the Government of India obtained a loan of 10 million dollars 
from the International Bank for Reconstruction and Development 
and purchased a total of 270 tractors with the auxiliary 
equipment for a bigger programme of reclamation and jungle 
clearance. The amount of the loan actually drawn was 7.2 
million dollars, and it is a pleasure for the workers to record 
here that this Loan was fully repaid with interest in the year 
1956. Thus it would be abundantly clear that the fleet of 
machines with the C.T.O. has already earned ^heir cost and are 
actually free of cost now.

The target set under the First Five Year Plan was actually 
achieved almost a year aheadof the schedule. The tangible 
results of the work of the C.T.O. can be seen in all the villages 
of the reclaimed areas in Madhya Pradesh, Madhya Bharat, 
Bhopal and Uttar Pradosh, where hotter yields of crops have 
been obtained, moro land has boon brought under the plough 
and larger incomes earned by tho cultivators, Improved methods 
of agriculture, co-operative farming and mechanised cultiva­
tion are among some of tho important features of tho post- 

^elaimation pattern of agriculture. The workers are now 
eagerly looking forward to clear tho vast Land under Dandkarni 
Scheme for the rehabilitation of Displaced persons there.

• In the Naini Tai Tarai Area of Uttar Pradesh, where once wild 
animals roamed, today prosperous farm colonies live - a stan­
ding proof of the enduring benefits conferred by tho oporations 
of the C.T.O. So far moro than 15 Lakhs Acres of land have 
been brought urder cultivation and even now the Organisation- 
is working for tho reclamation of waste. I-and.

•

;i,7 At a conservative estimate, the roclaimation work/ddhe by 
the-iOrganis tion has addod to the food resdiiroes of''this coun­
try by about 2»26 Lakhs tons por year.

Tho nation is aware that due to tho growing population, 
food shortage was being felt. The Father of the Nation, 
Gandhiji, time and again reminded the country to get rid of 
the food slavery of motherland and save the country from the 
curse of importing food grains. The simple question before 
tho country was to Grow Moro Food. The contribution made by 
the employees to achieve this goal has earned the praise from 
all quarters. It is an irony of fate that the persons who , 
are engaged in producing more food for the country are being 
paid inqdoquato wagos. Moroso tho authorities of the C.T.O. 
are further compelling tho workers to go on Forced Departmental 
Leave and thus forego their right to full' pay during this 
period, which further deteriorates the financial condition of 
the poor workers. Thoy have been tfiado targets of extreme •; * 
exploitation and havo boon ill-fod, ill-clothod and ill- 
housed. But tho workers with a common approach to serve their 
motherland havo still boon working with full zeal and 
enthusiasm. Many workers lost their lives, many of thetf^wbro 
disabled permanently and many wore tho victims of the fatal 
diseases and some workers are the victims of chronic diseases, 
On the other side, tho officials thought it tho best oppor­
tunity to make hay whilo the sun shines. At tho timo of 
partition of tho country machinery worth mill ions of rupees 
remained unaccounted for. For this wo would only invito tho 
attention to tho 7th Estlmato Committee Roport by tho Lok 
Sabha whoro tho state of affairs prevailing in tho Central 
Tractor Organisation woro oxposod. Tho authorities of Central 
Tractor Organisation bocamo conscious and thought somo of tho 
Union workers responsible of having disclosed tho information 
to the Mombors of tho Estlmato Committee etc.



There had been a sort of partita i spirit from the authorities 
towards the workers of the Central Tractor Organisation. The 
Union made an Appeal to the Nation in the month of September, 
1955 that they were facing an ordeal, illegal and malafide 
retrenchment of 92 employees by the C.To0. authorities.

The present disputo which forced the employees to go 
on strike has also chequered the history of the struggle of 
the workers. Upto the year 1953, the Central Tractor Organi­
sation was working in an eCficiont and proper manner which is 
justified from the acreage reclamation figures of each year. 
The Central Tractor Organisation employees were immediately 
mobilised to improve their lot. They formed themselves into a 
Union. The Central Tractor 0 ganisation authorities with 
vindictive attitude and malafide intentions introduceda strange 
and now scheme of Forced Departmental Leavey which was never 
a condition of service of any of the employees. It may also be 
submit bod that from the year 1947 upto the year 1953, whenever 
there was off season for the operation of the tractors, that 
period was taken to bo a breathing time for the machines. In 
this period, the machines were cleaned, overhauled and properly 
maintained, which gave almost new life to the machines. As 
soon as the season started, the machines were ready to go in 
operation with full strength. This was the main factor for over 
rising spiral success in achieving acreage from year to year 
till 1953. On the introduction of the Forced Departmental 
Leave in the year 1953, all the employees wore stunned and a 
wave of panic prevailed throughout the country. Employees 
raised objections after objections against this highhandednessw 
Several letters were addressed from the Units and the parent 
body of the Central Tractor Organisation Employees' Union & 
several conciliation meetings wore hold. The Union workers 
made memorandums after memorandums bo the Hon’ ble Minister inr 
for the removal of this unfair labour practice. Gome time 
in the Conciliation meetings, a little relief was given to 
the workers keeping in view the arbitrariness of the action 
of the authorities. It was many a times conceived that the 
Departmental leave was detrimental both to the interest of 
the Organisation, the workers and the country as a whole.

Nov; in the recent statements made before the Lok Sabha 
the Hon'ble Minis bur has stated that there had boon criticism 
that the charges of the Central Tractor Organisation wore 
high and those had to be brought down. The authorities have 
further tried to justify the scheme of forced departmental 
leave to workers. This statement on the very face of it is 
a patent distortion of facts. Since the introduction of the 
departmental leave in tho year 1953 in the Field Units and in 
the year 1954 in tho Workshops, tho incontivo for work has 
boon lost. Tho Acreage of Kans Clearance and Land reclamat­
ion, jungle cloar-nco otc. has started declining, resulting 
into national lo^s. Tho workors felt very much aggrieved 
that instead of appreciation o” their sacrifices, they have 
boon snbj to such highhandedness and arbitrary action 
which has added to their miseries by taking away substantial 
part of whatever little wagos thoy got. Tho Conbral Tractor 
Organisation authorities rosortod to this departmental leave 
with, a deliberate intention of throwing a dust in tho oyos 
of the higher authoritios by saying that thoy are taking 
certain stops as a moans of economic drive to improve the 
conditions in tho Central Tractor Organisation. Tho condi­
tions in tho Central Tractor Organisation are tho creation 
of those persons and their action was superfluous and lacking 
bonafidos. Though apparently, thoy have been successful in 
misloading tho Ministry of Agriculture, bub th^y themselves 
fully know that introduction of departmental loavo has 
resulted in tho tremendous financial loss to tho whole 
Organisation.

Tho Life of tho machines in tho absence of proper



attention and mainronauce m tho period, which is now being 
treated as departmental leave, has boon reduced. Tho machinos 
havo boon declared scraps, moro ovor their potentiality has 
gone down to a groat oxtont, We may bo permitted to say that 
tho stato of affairs of Central Tractor Organisation is at 
par with tho Aviation machinos. Tho authorities havo boon 
pony- wise and pound foolish. Somo ignorant man has boon put 
as tho Hoad of tho Aviation Department and ho has dono away 
with all tho maintonanco and repairs of tho plans aftor thoir 
flight. Tho noxt thing -to happon in such caso would bo that 
tho passengers and tho life of tho machinos will not bo safo 
in tho hands of such a person. Tho Lifo of tho machinos and 
thoir doprocation had boon onormous and results into loss of 
millions of rupoos, apart from tho loss in work and wagos 
paid to tho omployoos.

>. i

Tho ovor rising progross upto the yoar 1953 has become 
now a doclining feature. Tho broak-downs of tho tractors and 
tho amount of monoy spent in its repairs during tho oporation 
season has risen to a vory groat extent. Apart from tho 
monetary loss, tho loss of working hours and tho loss of wagos 
during tho oporation period is also much moro, which was novor 
in oxistonco prior to tho introduction of tho departmental 
leave.

In those deteriorating stato of affairs, an Army Man 
Lt. Col. Kapoor was brought into tho Organisation to manage 
it. Tho Chairman whon going to tno roots of tho problems 
thought best to tako a stick and boat tho employees tho way 
ho llkd'd. Ho thoughtbost' to work on a policy ’’Spare the Rod 
and SpdCL tho Child”. His p/iicy has neither improved tho 
conditions of tho machinos or of mon. Ho knows moro of mon 
than machinos. Tho Ministry and tho authorities know it vory 
woll that this policy of persecution has yioldod no results. 
Tho active trado Union and honest workers of tho Organisation 
although having credit of 9/10 yoars experience had sacrificed 
thoir sorvicos on.i aftor tho othor. Tho authorities did not 
praise thoir work, but on tho other hand thought of mass scalo 
persecution, victimisation, harassment and intimidation of 
tho workers, So much so that about 60 workers had to leave 
tho Organisation under vory suprossing circumstancos from 
September, 1957 till now. ‘

■ 1

In tho year 1955. tho Chairman*Control Tractor 
Organisation wrote a letter No,F~ 17-8?/55-OP. dated 19th 
December, 1955, to the Control Tractor Organisation Employees* 
Union informing of constituting a Committoo of tho roproson- 
tativus of tho Ministries of Finance, Food and Agriculture 
and tho Dy. Chairman, C0Tfn . going into tho future system 
of Bonus and cl so whuLLwx tho departmental loavo should bo 
continued or any relaxations are nocossary. Ho further 
advisod the Union that tho decision taken by tho Committoo 
will bo communicated to tho Union in due course^ Tho arrange­
ment of this Committoo was moro significant and important 
for tho reasons that thoy wanted to go into tho details of 
tho Departmental leave in respect of which a regular struggle 
was going on between tho authorities and tho workers since 
tho yoar 1953U Tho said Committoo had mot an i thoroughly 
examined tho whole question and thoy convoydu thoir decision 
to the General Secretary of tho C,T;O.Employees1 Union vido 
their letter No.F.l-3/Ch. QiP'PTvir dated 19th Juno, 1956. 
Those decisions arrived at in tnoso conditions wore to end 
tho wholo conbxdVoorsy of the departmental loavo for tho 
futuro.

contd..o....5
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It was docidod by tho Commlttoe that tho dopartmontal , 
loavo is dono away for good, from all tho sections except 
for tho Kans Clearance Units for tho year 1956, with a view ' 
Of decline in efficiency and recurrence of break-downs after 
tno introduction of tho departmental leave. Tho quostion of ' 
Dopartmontal Loavo in Kans Clearance Units was also to bo 
avoided after tho yoar 1956 though no definite decisions wore ' 
taken for tho yoar 1957. Tho matter was to bo examined for 
its stoppago from those Units also. Tho C.T.O. authorities 
woro^also advised by tho Government to implement thoir docis- x 
ion fully. At that time a different person was holding the 
Office of tho Chairman than tho person who is now in power. * 
After tho docision oftho Government of India of 19th Juno, 
1956, tho policy laid down was fully implemented upto tho 
unfortunate day of 7th March, 1958.

This year Shri S.T.Mirchandani, Divisional Engineer s 
Bihar - known for his impragnablo attitude and anti-Union 

sontimonts, in contravention of tho policy of tho Government 
of India threatened tho workers on 26th February, 1958, that 
some of them would bo sont on dopartmontal loavo. The workers 
did hot take him seriously, because they novor thought that 
ho will bo able to carry his plans against tho policy of the ' 
Government of India. However, they informed the Union Hd.frs. 
of such a rumour. The Union Hd.Qrs. immediately wrote a lette> 
on 4th March, 1958 to tho Chairman enquiring about tho facte. 
Tho Chairman was alleged to be very busy and did not think ft 
proper to tako any not!co of tho samo. The Union got a strahft 
Information that Shri Mirchandani* s plans are to come in to 
force from 7th March, 1958, which wore officially made knoMl ' 
to tho workers on 6th March, 1958. This alarmed them and 
they immediately addressed tho communication to tho Union. * 
Hd.Qrs. Tho Union undor tho circumstances was loft with no 
choice except to writo a letter for tho immediate docision ' 
in tho matter.

A letter vas addressed to tho Chairman on 10th March. , 
1958, bringing, tho gravity of tho situation to his notice and 
it was further brought to his notice that in case no action » 
is taken on it, tho workers of Bihar Units will bo constrained 
to go on strike. Even this pressure of tho workers was found' 
to bo insufficient to move tho Chairman to tako stock of all 
tho situation. No mooting was called till 20th March, 1958. ' 
Tho minutes of the joint mooting hold on 20th March aro 
enclosed for your perusal. The workmen having failed in 
their endeavours, approached tho Ministry of Food and Agri- 
culture. Tho Union representatives were advised by Shri 
Klshan Chand, I.C.S., Joint Socrotary to sit round tho tabla s 
with tho Chairman. Ho had advisod tho Chairman not to bo 
bureaucratic in approach to tho problems. He impressed for • * 
bringing the human olomonts in settling the issuos. Tho 
workmen woro surprised to note tho remarks o' tho Jt.G ocrotary 
to touched tho root of tho problems that the Chairman should 
keep his influence off from the victimisation of individuals.' 
The Jt. Secretary addressed that the Chairman should shelve 
the issues of initiating tho trouble and then sit with tho 
Union representatives and not got the matter passed on to thoK 
Ministry. He, as Chairman - head of tho Organisation - 
should settle tho issuos amicably. Tho Chairman had to cut . 
a sorry figure. Tho workmen were very hopeful of tho settle­
ment, but thoy novor kr»w that tho Chairman would exorcise » 
his authority in doing away with tho advice of the Jt.Socy.

contd......6



It seems that ho bo camo over conscious of his power and 
thought that ho can by-pass the- advicos and can act with greater 
zoal to carry out his designs and plans,, In cho mooting of 
22nd March5 1933, ovon tho spirit of tho mooting of 20tb. March, 
1958 was not to bo soon. Now a falso bogio of tho prestige of 
tho Government was introduced. Tho workers representatives 
had to como out of tho mooting inspito of their best endeavours 
with groat disappointment and frustrations, Tho Chairman and 
his associates instead of solving tho problem thought of 
complicating it moro and more. They started Issuing “Furmans’1 
to their Lieutenants at various Units for suprossing tho workers 
movement if in any case an All India Strike crops up. On tho 
one side they wore preparing their Lieu tonants for a total crush 
of tho workers and on the other sido they wore creating an 
atmosphere that eventually the workers representatives may bo 
compelled to decide for an All India Strike. Ono after tho 
othor tho attompts of tho Union workers for a fair settlement 
wore thrown to the winds by tho War Lords,

I

These Officers had drawn a very different picture before 
tho Ministry that ovon if they solvo tho difficulties of the 
workers, they i\»ould go on strike. They had perhaps made a 
very wrong calculation of tho whole situation, During tho 
various meetings, tho workers representatives rime and again 
brought tho policy decision of 19th June, 1956 of the Govt, 
of India to tho notice of the Central Tractor Organisation 
authorities. They all along said that there is no such 
decision nor they are aware of it. They wont to tho extent of 
asking for tho copies of those letters as they wore not avail­
able with them. On Workers’ representatives’ having shown them 
tho relevant letter, they thought that tho wisdom now Iios in 
mis-interpreting tho same. They started giving wrong inferen­
ces to suit thoir own convenience. Their interpretations 
wore ridiculous. A do tailed interpretation and correct s^ato 
of affairs wore brought to the notice of tho authorities vxdo 
Union’s latter of 21st March, 1958.

On tho failure of discussions on 22nd March, 1958, tho 
Workers’ representatives had to consider tho matter very 
seriously and eventually a decision was taken under the forced 
circumstances for declaration of an All India Strike. Tho 
workers with groat regret had to servo tho strike notice on 
25th March, 1958. for going on strike from 27th March, 1958, 
Even in this letter, tho Union appealed to tho Ministry of 
Agriculture to intervene and save the situation. Tho authc.ra­
tios had made successful attompts with tho Ministry in 
ing thoir attention from tho seriousness of tho problem.

Tho Dy, Chief Labour Cammi'*'lou-.r hold tho Conciliation 
proceedings for 2 or 3 day^ and a final mooting was held on 
29th March, ir“8. The Union representatives in this meeting 
made b-ry'luroo Vuo fair proposals for tho settlement of the 
issues which have boon incorporated in tho Dy„ Chief Lubcwv 
Commissioner'* s report, Tho Union representatives went no 
extent of leaving tho whole matter into the hands of Labour 
Minister Shri Gulzari Lal Nanda, as an Arbitrator... Tho 
Chairman did not accept these proposals as th. v would have 
brought an end to tho present state of affaiib, which ho was 
not interested to do so.

The workers have boon extremely rained to go <.5?.or.gh 
tho statements of the Hon* ole Ministers making dacj Amt*on 
on the floor of tho House that they have re??<.rrcd tho matter 
to the Labour Officer and tho^ are prepay* d to abide by h’s 
decision,, This statement has como from the Hon’bio Mixiistor

centdo - c 7
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on 3rd April, 1958, whereas the report of the Dy. Chief 
Labour Commissioner to the Secretary of the Ministry of the 
Labour was made on 1st April, 1958. This report was in the 
hands of the Chairman and the Ministry on the same day. The 
report clearly states that the Chairman has refused to leave 
the matters to the Labour Minister Shri Gulzari Lal Nanda for 
arbitration. The relevant para of Shri D.G.Jadhav, Dy. Chief 
Labour Commissioner1 s report is reproduced below:-

’’After prolonged discussions, it was suggested by Shri 
Jain, that the question of Departmental Leave with its 
all other allied implications may be referred to a 
Committee whose decision should be binding and that 
they should be associated with the working of the 
Committee. He further suggested that the orders of 
departmental leave in case of 110 workers should be 
immediately withdrawn and the period of strike should 
be adjusted towards leave due and the balance should 
be regularised as on duty and full pay should be given 
for the remaining period. Or in the alternative, he 
suggested, that the strike can be withdrawn if:-

1) the continuity of service of the employees 
during the period of strike is not disturbed, and

2) the issue of compulsory departmental leave with 
all the implications including payment of wages 
for the strike period is referred to Shri Gulzari 
Lal Nanda, Minister for Labour & Employment for 
arbitration.

"These terms ware not accsptablo to the Chapman".
Under-the circumstances we leave the matter for 

judgment and proper adjudication of the representatives and 
the people of this country, as to where lies the truth.

The workers’ representatives even on 29th March, 1958 
made a suggestion to the Dy. Chief Labour Commissioner to 
arrange a meeting with the responsible Officers of the Ministry 
of Food & Agriculture, in view of the non-cooperative attitude 
of the Chairman. The Chairman again harped on the same old 
tune that he has to dance on tho tune of the Fiddle of the 
Ministry. The workers represetnatives thought it proper to 
directly contact the Fiddler, but even that was refused.

The Workers’ representatives approached the Hon’ble 
Labour Minister and the Secretary, Ministry of Labour for 
their effective intervention. had interview with the 
Labour Secretary on 3rd April, 1958. The Uninn representatives 
handed him over a complete file of the case from 4th March, 
1958 upto that date. Shri Menon desired some time for going 
through the i ’ ure case and has assured to see the deputation 
of workers m this week. The workers are also waiting an 
interview from the Hon’ble Labour Minister. They look to him 
more as a National Labour Leader than the Labour Minister.

The Hon’ble Food & Agriculture Minister is trying to 
convey an impression to the country that the introduction of 
departmental leave has been resorted to as an alternative to 
retrenchment. This is a crass mi'’ Au^resentation of the 
actual facts. Whenvar the quo* ,ion of retrenchment arises, 
an impression has boon crated that highly skilled and

contd 8
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technical staff which is the back bone of the1 C.T.O. are lying 
on the roads, which they will be able to pick any time they 
like. All the workmen who are carrying on C.T;O, work are 
highly skilled and technical personnel, with 9/10 years solid 
experience at their credit. They are working on inadequate 
and lower wagos*

In the Conciliation meeting a settlement was arrived at 
where the authorities withdrew the retrenchment notices on the 
condition that the employees will put two hours more work per 
day and would also agree to work In 3rd. shift. The withdrawal 
of retrenchment brought a greater obligation on the workers to 
work more. The situation is not thit the workers have to choose 
between the retrenchment & departmental leave. In fact the 
introduction of departmental leave will eventually result in 
the retrenchment of workers when the machines in the season 
will not be able to work due to no attention and no proper 
maintenance. The abolishment of the Departmental leave will 
result into minimisation of the alleged high charges of the 
Central Tractor Organisation and also result into smooth and 
efficient running of the Organisation*

There is not a single instance throughout the country 
where the peaceful and disciplined character of the strike 
could ovon be challenged by the authorities. The Union has 
given strong directives that the strike should be non-violent 
and peaceful throughout the country. The authorities wore 
confronted with a groat problem due to the non-violent and 
peaceful attitude of the employees. During the strike period^ 
with a view to harass the workers, they have stopped the water 
supply, are asking the employees to vacate the quarters, 
threatening them with the termination of their services and 
withdrawing boarding arrangements from the Field Units. Evon 
the earned wagos ~ of the employees have
been with-held. The coercion is at its climax. The strike 
in Bihar Units started from 17th March, 1958,

In case there is no fair settlement of the dispute, then 
the employees throughout the country will bo constrainod to 
go on Hunger Strike in batches from 17th April., 1958 in order 
to pro tost against this highhandedness of tho authorities. 
Thoy would not hesitate to meet their ond in honour than to 
livo a lifo of humiliation.

I

The authorities of Central Tractor Organisation aro guilty 
of violating the decision of tho Government of India of 19th 
June. 1956. and are matting out arbitrary and capricious 
treatment towards tho workers of the Central Tractor Organisa­
tion. It is a matter of existence for the employees when tho 
Central Tractor Organisation authorities have transfressed• 
all limits. WE APPEAL TO THE NATION AND TO THE REPRESENTATIVES 
OF THE PEOPLE TO TAKE MEDIATE STEPS TO GIVE A CHECK TO THIS 
LAWLESSNESS BY FEW ATOCRATS IN FREE INDIA.

Tho workers aro fully conscious of tho great financial 
loss involved in delaying with the settlement of tho issuo by 
tho authorities. Tho employees earnestly hope that tho autho­
rities of tho C.T.O. will npt provo stronger than the public 
opinion. Tho employees are confident and earnestly hopo that 
through your intorvontion and efforts, in the ond, justice and 
truth will triumph. As it has boon said that ’’Husband Justice 
Ye Garner Peace”. Vie pray to God that it may bring Peace to 
All.

LONG LIVE NATION - WORKERS’ UNITY ElNDABAD.
LONG LIVE THS WORKERS’ UNITY



C3NTRZJ.. TRACTOR ORGANISATION WLOYEES’ U I ION (REGD.&RECOGNISED) 
Head Office:. 3283’ Mansa Ram Marke t, 

.Ranjit Nagar, New Delhi-12*
Ref c No ♦GS/133/58- 59. Dated: 15th April, 1958,

( STRIKE ENTF.RG IN IIND MONTH )
DETAIL ED REPORT OE GENERAL STRIKE IN THE CENTRAL TRACTOR
ORGAN I : t/’’ i 'jH . 1 DLL 3 TR'C-Q. F FOOD AND AGRI Cl IL TURE, G0VT,0 F
INDIA /HEAL 6 TNG. AT NEW LUGA, NIKE DEL HI-’12) ^________

Position of General Strike in all the Units scattered 
All Over Ind.ia._a3_on .15 A1958,

Uni t Com mittoo Dato of Percentage of Remarks,
No a station*. commonopmont c scaff on strike

u ( a) Dharam,j ai :arh
(b) Raipu . •
(c) Rai garb
(d) Kondap.o a
(o) Pha ran;. ")i

IiDBU’8 )
-do- )
-do- )
-do- )
- do- )

90/6 19th day of 
strike ,

t - r R amk ri s 1 in ano ,ga r 
Distt: Cadi-r(As ;

37< 3.. 58
Sil' )

100# 20 th day of 
strike.

Seoni M ;ilwa (I ba •• D ) 28.. 3,53 85# 19 th day of 
strike

5 &
6.

Jais iditi (Behar) 17. 3o 58 100# 30th day of 
s tri ko.

Deoghar (Loh ar) -do- 100# 30 th day of 
s tri Ice v

8. Glridih (Bonar) -do- wo^ -do-
9. &
10,

Asho knagarC Gun a) 23; 3., 58 95^ 19th day of
•; t: 'i ' o 0

11 &
12.

Am bi kapu r 27 »1 58 87# 20 th day of 
strike.

13. Pa tharia -de- 100# -de-
14. Bina - do- 100# .. d('-
15. Mungaoli ( Inna) - ]o- 85# -de-

(a) Baj ran g i rh(
(b) Mo renal 3'd i c

. > ' - V)--
r. 3 1 . . rS

95#
100#

-de -
:6 th day of 
sLi i Loe

17. Bari (Bh^p il) • •do- 90# - de - ■
13 „ Ban galore 28.3„58 98# 19th da?/ of 

stiike.
19
20,

New Delhi 
Bn% Workshoj

27,3,58 90# 20 th day of 
str ike.

bio
Over al 1 pc ■?. n I m? 

workecs is '<-r; h.i
i ha;! । areas 
di

2 L 93# ?rri "... a Ie of

H Jt - ( a) Any ro b; , • 1 e l. 3 W’) r bl Rs, 3 lakhs a day is being
los t Ly the 
un-'C .

L I- .. in tho ;• 
. ■ ; all i tude

1 b 
bo

os on account of their 
the issuec

(b) The C. 1 a '• oyoc:; U nl ।' n s always ready fcr a fair
s ) tl J e'-ii a t a
W'lO id1 bond 3

id shal give 
to ini.’? vcno<

al 1 assistance to an?/ body

(< 0 tpe ClT„O„ Employee; Union' rlrill agree if the points 
o. dispute are given to (1) Hati^al Tribunal for 
adjudication, (ii) any Judicial'Body, or (iii) any 
independent impartial arbitrator, whoso decision should 
be binding upon the authorities as well as workers,,

(d) Last year the operations in the Land Development Units 
of Behar ended in Aprils But this year the authorities 
Issued orders to the workers to proceed on forced D/L 
W-.e,fo 7o3.58 and the operations were brought to stand­
still much earlier which otherwise must have run upto



* 15th April, 1958. But the authorities were not concerned with the 
work but wore out to stab at the back of workers, thus entailing 

' groat national loss,
» (e) There was no Departmental Leave in the Central Tractor

Organisation upto Juno, 1953 since its inception i.o. 1946 and
' it1 Enforced for the first time in fiold Units just in tho Middle 

of 1953 and in Base Workshops in the year 1954. The system for 
v sending the employees on D/L was not a service condition at the 

time of their appointment.
(f) In tho whole of C.T.O. the strength of technical workers 

l.o. from Mate to Supervisor was 1500 four years back, 1100 about 
eight months back and 1000 about two months back,

(g) Ealso E conomv»The Administration of this Department who 
' wantod to check the up going expenses have brought in a novelty 

in tho shape of Departmental Leave. This policy instead of bring­
ing in economy has gone the other way. Efficiency and output wont 

, downwards and breakages in Machinery increased due to no proper 
maintenance in off season.

(h) Ton Hqavy Extond1?e* The proverb regarding C.T.O, is 
"One Tractor Ono Director”. The monthly pay bills of this Organi­
sation on the whole come to ratio of nearly 1:4 i.e. there is one 

i supervisor (Gazetted and Non-gazetted -indirect labour) after 
every four workers(direct labour). . Thus the gazetted and non- 

‘ gazetted supervisory staff is superfluous in C.T.O»
» (1) The C.T.O. has repaid with interest entire loan taken front

the World Bank. The 'C.T.O, has reclaimed 16 Lakhs acres of Kans
‘ infested land. C.T.O, has cleared 60,000 acres of Junglo. C.T.O. 

has rehabilitated 4,000 families i.o. 20,000 citizens of India who 
'aro displaced persons, landless labourers, political sufferers and 
> ‘ ex-servicemen. C.T.O. has contributed in an annual additional

yield of food grains i.o. 2,50,000 tons per year, valued at
। Rs.6,25,00,000. C.T.O. has helped in a total additional yield of 

10,00,000 tons so far valued at Rs.25,00,00,000.

(j) The C.T.O. is semi-commercial in character being run on 
> a ”No Profit No Loss basis" .
. (k) Tho Government has gained Rs.10,000 by sending 55 workers

of tho Land Development Units of Bihar i.e. present dispute, on 
Departmental L^ave. On tho whole the Government would gain about 
Rs.35,000/- by bonding about 375 workers of C.T.O. including t|!a 
staff of Bihar Units. About Rs.70,000/- can ba earnod by only''’" 
one single Unit of 15 tractors in one day.

(1) Wo assure that the participation of the workers in tho 
management can bring much more profit and economy for tho 
department. Tho Losses incurred to the Organisation are due to 
tho mis-management, mis-planning and highhandedness of the 
au thoritios.

(m) Any just, equitable and right approach to tho dispute 
can save tho National Loss. r _

( B. NATHANIEL )ACTING GENERAL SECRETARY.
C.T.O. EMPLOYEES’ UNION, Hd.Qrs.,

NEW DELHI.



CENTRAL TRACTOR ORGA! R- UJ'ION EMPLOYEES’ UNION, (Rogd,&Recogni3nd) 
Uni t Goinm L t. too No. 19-20, Now Delhl- 12,

Ref.No.GS/166/58-59, Dated: 17th April, 1958,

Station: N^w Delhi. /
To /

The Chairman, /
Central Tractor Organisation, /
Nq.w Delhi.*.. V-/

Dear Sir,

I have the honour to state that in accordance with the 

call of the Union Hoad Quarters Shri Chokha Nand, President 

of this Unit Committee had volunteered himself to go on Hunger 

Strike. His offer has been accepted by the Union Head Qrs.and 

ho has boa i pom:i tted to sit on Hunger s trike for one wook 

only for the time being w.e.f. 22,4.58 at 3-0 A.M. opposite to 

Base Workshop Gato in protest to the policy of highhandedness 

adopted by tho C.T.O.Administration towards the workers of 

C.T.O. by sending them on Forced Departmental Leave and by 

resorting to tho acts, of victimisation and harassment towards 

th om, 
This is for your information please. 

Yours faithfully,

Sd/- ( B. L. JAIN ) 
So ar e tar y,

Copy forwarded to:-

1« Hon’bio Shri Punjab Rao Deshmukh, Minister for Co-operatlon, 
Government of India, Now Delhi,

2, Joint Secretary, Minist y of Food & Agriculture, New Delhi; 
3. Doputy Commissioner, Delhi.
4. Resident Magistrate, Now Delhi,
5. Superintendent of Police, Nov/ Delhi,
6. S.H.O. Reading Road Police Station, Now Delhi.
7, Officer Incharge, Police Post Pusa, New Delhi,
8, General Secretary, C.T.O,Emp.'Union, Hd.Qrs, , New Delhi,

Sd/- B.L.Jain. 
Secretary.

Tills is with refer once to the Appeal to the citizen of India 

and Hon’bio members of Lok Sabha issued by the Union HdtQ,rs. 

vide No.GS/73/58-59, dated 7.4.58 and Press Conference hold 

by the President, C.T,0t Employees’ Union Head Office at 

New Delhi on 9.4,58.

ATTESTED! A' - _____ •
"OFFICE SECRETARY,



CENTRAL TRACTOR ORGANISATION EMPLOYEES’ UNION, (Rogd.&Rocgnd)

H.O. 3283, Mansa Ram Market, 
Ranjit Nagar, Now Delhi.

Ref .No. GS/168/58-59. . Dated*. 17. 4, 1958.

To
The Editor,

Sub:- STRir-E IN C.T.,0. El

Dear Sir,

The strike of vjorkors in the Central Tractor Organisa­

tion has entered the 2nd. month and the authorities are ada- 

ment to our demands. In view of this we have decided to chalk 

out furhter programme as per details given below to bring home 

to the authorities the urgency and the importance of our 

struggle!-

(a) Four persons: Shri Chokha Nand(Base Workshop,New Delhi) 

Shri Dal Bahadur (Assam), Shri M.L.Dudeja(Bihar) and Shri Ram 

Chand (BINA ) have been permitted to go on Hunger strike for 

a period of one week for the time being w.o.f. 22/4/58 8-0 A.M. 

(b) The C.T.O, workers will demonstrate before the Lok 

Sabha on 22/4/58 at 4-0 P.M. in protest to the highhandedness 

of the authorities.

(c) All the C.T.O. Workers who are on strike shall observe 

one day’s fast throughout the country in protest to the high­

handedness of the authorities.'

The morale of C.T.O. workers who are on strike through­

out the country is very high. The present position of the 

strike is given on the enclosed proforma.

Kindly publish the above information in your esteemed 

paper and oblige.

Yours faithfully, ,

■ ' Ji >7^ .
Encl: Two paged Proforma* ( B* NATHANIEL )

ACTING GENERAL SECRETARY.



EMPLOYEES’ UNION
President: K. T. Sole

Gen. Secretary : Vithal Choudhari
Org. Secretary : M. V. Gopalan 

Secretaries : A. D. Gadkari
B. S. Dhume
Mrs. Maina Gavankar

Office :

25, Dalvi Building, 2nd Floor. 
Poibaodi, Parel, 

BOMBAY 12.

With greetings.
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v WORKERS TEAIWTG CLASSES
r - . GEltHLY. ".■' * /

‘ *ny ?'•* »?.;•>< • *■ /

x' ra-: WERAL ENGIREEFiIMG EMPLOYEES’ ORI OK,BOMBAY. /

♦ 106 Active ai\d onthn35aptic students attended.

♦ Prominent R.L.Ak ?nd Trade Unionists and Lawyers among 
» teachers.
' For th? first t-V>e in the recent period o f trade union t’ovewent in 

‘Bombay, the C<:arml ?r; v-r-’ri.up Enplnyees' Union, conducted a series oi train 

'-ing classes, foi th* ‘ ru H' the ingtiwerinc industries from 23rd to 29th

Mar ch, 1966.
The voie 'iron; uv-t; i rd Fv Cop.v .i'.Sane, Ex.H.L.A. and Secretary of• r

the Samiti Assembly Party and hlivsolf an old Trade Unionist also. Hore than 

105 active trade uricn took advantage of the classes by attending

v every day tor t.''o end L-; .C h.'^rpn the evening.

* On the £14^. ?iy. Str’. .V .rclhf‘t'rar. General Secretary, Bombay State 

'Committee of the r?’’T,C "r.v -w ^nterestinf amcorrt of +Fe History of Labour 

'Movement and said th;.t •< •ucvy'’ >*i?i achieved by the working class so 

far has been tVr^vu:1 har< .« d dogged Viattjos relentlessly carried on since 

1870.

Shri to’dnar., 'onbay, ’’.’ho t'oHo./ed next day, gave an exhaustive
V

account of the Second lice Yea?.’ j l'\f. He foctrsen his attention on the major 

vfeatures of the plan, meh v, idlic Hector, B«uild Ing of Heavy Industries, 

.Land Reforms and goal of Socialism and urged upon the students to fight not 

‘only for volfp.re inf 1 mpr of llvinr arid vorKrng conditions, hut also

‘to lead and tube keen Interest in tho ir.plirv.uit at ion of the plan.

On the bhird day, Shri V.0.Deshpande, M.G.A. gave a talk on "what is 

capitalism?’ Starting from the :?lave Period o f Society, he traced the origin 

of feuda,! period and the graphically explained how the capitalist society 

grew on the evroat end surplus labour of the working class throughout the 

whole world into present form now dividing the world into two camps, 
k‘?«X‘15 If. 

ultimately electing its own doom.

. The last day’s lecture wan by Shri D.S.Nargolkar, an advocate, on 

Industrial Relations and Labour Legislations. The subject was so exhaustive 

that tna lecturer was able to cover only the major aspects of labour 

legislation with th? limited time at his disposal.

On 29.3.52 a get-together was arranged to find out as to how far the 

students wore beniflted by such classes. Ninteen different students partici- 

pated in the discussion o.n6 it was made abundantly clem- thnt.



A liGtaoje e at th? ex 5. ri’ c-aeh cl; 'ls class was the

question tin-e. h^ny people p?.jMe-: rite5 in ashing interesting and 

searching. c.;astions ana la ail sLsht rrizes in the form of books 

were t.r qr-?.s tlox?lis \:hich ieservea such merit.

k
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THE AUTU EOEEDINC UH ALLIED INIMJTIIIES W0DIIEI1S’ UNION
_ „ (Founded: 1956—R. No. 2184)

' Sayee Lines, 7, Shanmugam Road, TAMBARAM

Ref: Date.24th.. May., 1958

To The General Secretary,
All-lndi» Tr^de Union Congress, 
n b w__u el h i = /

Dear Comrade,
Please find herein copies of written repre?ent«tion? 

made to th* management of the Standard Motor Product* of India 
Ltd., Vendalur (Madras St»te) and the concerned Labour Officer 
respectively on the situation prevailing in the raid factory 
and the condition? of the workers therein. The said manage­
ment have resorted to retrenchment and Lay-Off actions on the 
plea of ”Import Li cense posit ion pad w^nt of raw mpt*risle”.

The said management have not adopted th* principle 
of, XLASTif? "LAST-uOME-H’lRST-GO" nor they cared to adopt any 
legal method while resorting to these actions of retrenchment 
and Lay-Off. The sole purpose and motive behind these actions 
of the management was to "smash up” our Union in favour of the 
TNCQ; (Tamil N?d Congress Committee) favoured union sponsored 
by the management Diemselves.

Therefore, kindly make a representation to the 
Ministry of Industries and Commerce, Government of India, in 
this matter and do the needful.

With greetings.

EncIr: l.^opy of the representation! 
made to the management J

2.Copy of the communication j 
made to the Labour I 

Officer. {

Yours paternally,

Secretary

Cory t o a - TUTU U., M a-d r » s -1.
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" aiSt)® ^ALsieilM) G^ir[P®rflrL rai&ii)
^jAuib: 1056] ' srorruS Sscotsvv. 7, G^awctpaib Gfjrr^, afnbuyib M«| ««« : 2184

lief:

THE AUTII ENGINEERING ANU ALLIED INDUSTRIES WOIIREIIS' UNION 
(Founded: 1956—R. No. 2184) 

Sayee Lines, 7, Shanmugam Road, TAMBARAM 

Date mm

To The Manager,
The standard Motor product* of India Ltd., 
V A O A L U Rt

Dear Sir

Heetification repuesteydt

an
1SK

£

In respect of the above matter, our Union would like to 
draw your kind attention to the following pointsi-

1. Your management have retorted to retrenchment of 64 worker* 
on 10-4-*58 with longer services while retaining in service* 
the junior hands £&£»£« *nd. Apprentice* (lists appended 
hereto from whom productions ere exacted eventhough the 
Apprentices) are there only to learn particular trades) in 
the place* of the retrenched workers! and

2, since 1^-4-* 58, your management have resorted to laying-* 
off workers with longer sergiCe* while again retaining 
junior hands and Apprentices with lesser services.

These actions on the pert of your management are unfair* illegal 
vindictive, motivated and thus they amount to violations of the pro­
visions of th* Laws of the industrial Relations, denial of Social and 
Natural Justiceci and by-p»fls»ing all principles and conventions sincej-

(n) jtiRRi no nut rouM report to retrenchment «nd
L-. • ~ K‘" i • ri! t3 ' n-)v 1.” Jy |

0. H' । . . < ; . ;U Hr ? i I, to rot.'Ji junior 'laude
nJ'. >v •<n(’ -r i ’Ji; jhriaf' of the 01 If mt
ti f ‘ ; 9 । . i vp t M I 3 > In nen « ’-n J ty fo; I /»t r»n«hm ?nt

r; pi'

■' • / J -c 2 }Cy *
i iv or! to *nt : nr

• riJ'jrf tie Junior oicn

rot p^rmf■
1 ny^orf thi>>
' pprv n 11, c r n *

briber t to c ’’i * I. e 11 • , It i n tho subml v?i > > r nd m pi of 
our Union to ycur nt '.’ipt th(sn nettono of rot r^r chmen*; and
opy-Ofr nhnll be •! tb<;rv vi nr* • the \\cr7^r:i uffscti’d ad^rr^ly 'Jha 11 be 
Liken In ftcr v.crk v. It’ ; i; qu: I s corpr ns; st'.on for tho p':r;.cc ikittx of 
1 bHr •enforced un'Oih; c^t

Kurtl 'x ♦. ou: inion 11 f i; your nian« gemont i hall hr- plowed
;o consider th< r y ij ith’t lcu3]y inh do the needful in BaVlnr
if fXprd it -in p- >: r i Jn,

four’/ faithfully,
•rcJr i- Annurj) i I.r. I>« \ »> z. «

( ii*’iieury} •
Copy to4- 1» Commissioner of Labour, Madras-6. Gen.Sacratary

* 2. labour Offlcer-Il, Madras-2.
3. Sri.M.Kslyanasundaram, M*L»A«, Madras-1.
4. Sri.K.T.K.Thangamani, M.i’., New Delhi.
5 * All rndtn Trsd* Union (inn sr * Hew P»3hT .
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M tM H FO;;<n

Unto, M41;h :^;r, 1958.

Co Th'- Labour nr
IdO, Mount opd# <1ACIU

P*sr Sir»
Kindly find herein a copy of the written reprentation made to-day 

to the management of the Standard Motor Products of India Ltd.» Vandalur, 
on the issues of Retrenchment and lay-Off resorted to bjr th* said manage­
ment on 10-4-’58 and 17-4-* 58 respectively.

Th* iesues have been referred to your good off!tea immediately 
an and when they were brought to the notice of our Unions 3ut* our 
Union regrets to state that th* said Issues are etill pending to be con­
ciliated on. . The lot of the workers are hard put and they are remuin|jng 
with seating diecontent.

Mance, it la th* request of our Union to your good office* to 
take up th* issues for early cone illation and do th* needful in the matter*

Your®

a*n»S*cretary
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UN z ^rU, 24th ?leyf1938.

I’o '.?? I•abour ' H i c<«r-l 1„
ICKU Mount OFdp -1 Arn h1'-',';I

Dear Sir*
Kindly find herein a copy of the written reprentatlon made to-day 

to the management of the Standard Motor Products of India Ltd.* Vandalur» 
on the issues of Retrenchment and Lay-Off resorted to bjr the eaid manage­
ment on 10-4-’58 and 17-4•• 58 respectively.

ihe issues have been referred to your good offices immediately 
as and when they were brought to the notice of our Union. But* our 
Union regrets to state that the said issues are still pending to be con­
ciliated on. . The lot of the workers are hard put and they are remaining 
with seating discontent*

Henca, it is the request of our Union to your good offices to 
take up the issues for early conciliation and do the needful in the matter*

You rsa ithfully *

(MrMenryj 
Gen-* Secret ary.

■ ■ - 1



^Ha^oor Pinion
z

Ref------

To
’he Loader of 1 
Lol: Lb;.’!)] o, 
bi’i Dane a,

h, Ashoka Road, 
hew Delhi.

Dear Comredo,

Dated, the 4th.

DUM DUM, CALC

... 195 n

ROAD.
A-28

Repd. w5±k Ho.37<>0, --- h------------- ---■--------RISHi BANKIM CHAND

bo Cppor?tion.

Sub; tstiona?isa.tion of Jessop Co. Ltd, , i.him Dim.

J on behalf of 6,000 thousand workers of Jessop <9 Co. Ltd., very xi 
glad to announce and let you know that from 1st of IBSly 199? the workers of ita 
Jessop Co. Ltd have tar bed wearing the badges and collecting mass signatuie 
or the demand of complete nationalisation of Jessop A Co. Ltd. and reinstate­

ment of all Victimised workers and recognition of Trade inion Rights.

A copy of the Victimised workers and a cory of the mass application 
form, on nationalisation most ion are attached hei’owith for favour of your ear^j 
information and necessary action.

Please note th st the statement submitted before the •Enquiry
Commission on Jes op* set by the. Govt, of India by Jessop -as,door Union is acis. 
also attached herewith tor your information.

i

herewith 
papers at Delhi on 
o C fationaliaation

I am requesting you to arrange a publicity to all news pjqxx 
the active mass action of the Jessop workers on the issue 
as stated above.

Awaiting for your early suggestion.

Thanking you.

Enclojh Onr i.orr,
to Sri Jawaharlal I'niuni 
D/?th ’ arch "• itl: <‘pril’ .'r . 

2. copy or our letter 
to the ''.nciuiry

„ CoHiinis ton on. Jns'-on.J . d.
'ihe mass a]?pl5 cat ion alone 

with the signatures will be 
sent to you latter on.

i
With Trade Union greetings,

( Sarai Son) 
Jt. Secretary, 

Jessop mazdoor Union.

je;;:op avneo,1! idiom.
Dinn Ihinu (zilculti-'8.



3Fe^op jMa^oor
Itogd. No,3760.

®nion
1, RISHI BANKIM CHANDRA ROAD, 

DUMDUM, CaLCUTTA-28

' To .
The Honourable Sri Jawaharlal Nehru 
Prime Minister of India, 
]Jew Delhi.

T-wnrch- 295 8 .

Sir

Sub: I fation all sat ion of Jossop

On behalf of the Jessop Masdoor Union, I an authorised to forward
to you( enclosure) true copy of a Resolution adopted at a general meeting 
of Jessop Workers held at bum J)um on February 27th,19^6, for your kind
attention and noces:ary action.

In view of the fact that this is the first time that the workers 
have ^ublicly expressed themselves on the Mundhra affair, w hope you 
will give serious and sympathetic consideration to their views.

Assuring .you, Sir, of our fullest co-oporation in this matter.

Enclo:
True cop.y of the resolution

Wf^o

Yours faithfully,

( Sarai Son)

Jt. Secretary, 
Jessop i'azdoor Union. 

JESSOP KAZOOCR URiOit
Dmn Dum, Calcuttu-«8w



RESOT.UTTOl ’ 07 NATIONALISATION OF JESCOP ft Co. LTD.

This general meeting of the workers of Jessop while congratulating

Hr. Justice Ghagla on the fortright public inquiry carried out by him into 
the L.I.C. transaction in Hundhra-held shares, expresses its grave conc«m 
at the Commission’s findings. These findings show that Sri Faridas tundhra 
in co-operation with high Government Officials has been misusing large 
quantities of Jessop shares for the purpose of speculation on the share- 
market and indiVidiial profitering. ( :

"<e,the workers, are also deeply concerned to find, from/ the reported 
proceedings of a recent evurt case, that even the share-holders of Jessop’s 
have been deceived by the directors acting, in mutual collusion, who have 

। without authority used an amount of Rs.66/- lakhs from the Jessops Funds to 
purpose shares in ’RTCFARDSOH ft CRUDDAS’ A OTHER I'undhra concur.

Since the days of the British regime in India, the workers of Jessop 
had been demanding that this concern should be nationalised as soon as 
independence was achived. The need for nationalisation was never as acute 
as it is to-day. The Jessop works are fully booked up for years ahead with 
vital Government orders for different $ years Plan Project. While the Company 
is earning huge profits and its f’nds are being squandered for speculative 
and profiteering purposes, industrial peace is also constantly under threat 
due to the utterly reactionary and anti-union labour policy of the management.

This meeting draws the attention of the Government and the public 
to the fact that about 6000 workers and employees of Jessops are paid vxtremly 
low wages and a negligible amount of annual bonus which represents a tiny 
fraction of the enormous profits earned. They do rot get any incentive bonus 
or even Dearness allowance linked with the cost of living. Trade Union rights 
do not exist; the Jessop kazdoor Union which commands the support of the 
over whelming majority of the workers, is not only denied recognition but uhe 
management even rofusesto participate withxkka itin conciliation proceedings 
under the Industrial Disputes Act. No elected h'orks Committee lias been formed 
up-to-date.

In view o" the above circumstances, the meeting is of opinion that in 
the interrests o" the•country and of the workers immediate steps should be 
taken 'o bring the management and conduct of Jes:ops .nder the - direct ov/ner- 
ship and control of the State Sector and the Remit Scrutiny of the Parliament.

This meeting.welcomes the demand for nationalisation of Jessop raised in d 
the Loka-Sabha by the leader of the opoo/sition,Sri S.A.Dahge, and also the 
Prime Minister’s statement welcoming the idea as worthy of consideration.

This meeting therefore requests the Government of India not to delay 
in the matter any i.on^or but to Nationalisaidmox Jessops and thereby convert 
it into a valuable pubJ.ic as sett.

Sd/-Kedar Hath Pandey, 
President

of the meeting 27.2.£8.

Jl, Secretary,

JESSOP MAZOOOR UNION.
Dum Dum, Calcutta-28. %



Je&sop j^la^oor Wnion
1 to rr, xxkh

1. RISHI BANKIM CHANDRA ROAD.
DUM DUM, CaLCUTTA-28

Rtf Dated, the itb .jUf il 195 n

To
The J onourable Sri Jawaharlal iiohru, t >/
Prine inisvor of India, /
; evr Polki. /

Sub: al Lonalisation of Jo sr-op’s,

Str,
on ‘n-olJ oi the Jessop itasdoor Union, I ani ontliorisc'i to 

forward to yon (enclosure) tine copy of a lieport sir mitt-nd by the 

union before the '■'.npuiry ’ornnission on Jessop on 3rd April, 195^ 

for ./our kind aMnntion and ne cos ary action.

e Poon y-jv rrili. "ivo serious and n^Trrntteti c considero^ i.on

to Li e above eni lonod sta i orient,

assurin'- you,3ir, of our fullest co-operation in this 

natter.

bnclo.

Tnio copy of the report 
Iio fore Lho •Innuiry 
CoiunI ssion on Jessop.

Tom’s faith \illy,

(Sara! Son.)
Jt. Secretary, 

Jossop Ila 7,door uni on.



lief

Jes&op jftla^joor wnion

To
The Secretary,
Enquiry Commission or Jessop, 
}’i 33"’ on ,(ow Ext enti on, 
Ca? cut1 a.

Sir, Sub: Labour relations & Conditions ir
J 03 3 00, ~ 1

Pursuant, tp our oral representation before the inquiry 
commission of .Tesson on 18th Hurch, 1958, we hud assured 
you to submit a written statement on the same. I, on behalf 
of the 1esoop Mazioor Union, be^ to place the following few 
points before th? Commission for its immediate consi d erati on ■ 
and necessary action.

Tup pnvpri^T aWtptsTUaTtoF ft Ju.Boni:

Though Jessop is a reputed and well organised Engineer 
-ing and Construction farm the management has never tried to 
seek co-operation from the workers and their Trade Union. 
On the other hand the management even hfter the independance 
of our country tried their level best to suppress the 
workers’ legitimate demands and victimised the leaders of 
their Union.

The officers responsible? for day to day management of 
the works never take the workers into confidence regarding 
any matters relating to production, efficiency, reorganisa­
tion, or costs.

UNEaTH L AB01 IP PH ACT T CES- An example: -

In order to deny workers the benefits of permanency of 
service, the management regularly follows the practice of 
discharging workers before they have comp! et ed 6(six) months 
continuous service and then reappointing them after a day 
or two in the same jobg, By this means large numbers of 
workers are maintained as "Temporary" for years together. 
This fraudulent practice should be stopped.

TKPLEMEPTaTTON 07

The company has been carefully avoiding to implement 
the clause mainly provision for loan in their own scheme.

(P.T.O.)
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•mixKBkma for loan in their own scheme. Qo^i^^wor^ers are forced 

to take loans from the Kistiwalas' from out side at the time of 
their real n ecessiti fcs, i . e. medical treatment, daughters marriage, 
construction of houses etc. So to save the workers ftom the jaw of 
"Kistiwalas" interests, the provision of sanctioning loans to all 
workers should he provided with as per the P.F.Scheme of the Company.

PRODUCTION BONUS SCTITME:

The company’s output has been increasing from year to year & 
further increases are contemplated in order to fulfil in time the 
important Government Orders placed with the company. But there has 
not been any commensurate increase in the number of workers employed 
or their earnings. This is a legitimate ground for aepte discontent 
and may lead in future to bottle-neck in the production chain. Hence 
introduction of a proper production Bonus Scheme should be consider-1 
cd, provided it is worked out in consultation with the Union & on 
the basis of agreed norms of output, etc.
TOP W>VY ORGANISATION; ■

'• ‘'.I;.
Previously there were one General Manager and three works 

Manager, but now there fl.verY^rks‘Manager s^andsfour Assistant 
Managers drawing heavy salaries.

Besides that they are getting free house, fuel, repairing 
charges for the houses and the cars etc, and any meteri al of the 
company for their own uses, also free conveyance for all purpose 
for their families even on outdoor trip. They are provided with two 
gardeners, one wweonor and « watchman for each Bunglow. They are 
getting also 6 months leave with pay for every three years and . 
over-seas allowance, casual leave JO days and free medical treatment 
for them and also their families. Every works/ manager is provided 
with a car for its own use: free Refri getor, air condition room, 
heater with Electric Bill ranging; upto Ps-300/- per month per Bunglow.

Mr. a.K.Thakur, who is functioning as acting secretary, is 
drawing p% 1800/- as salary per month. Besides that unnecessary 
Executive Staffs have been increased which is not at all essential 
for increase of production or for smooth running of the organisation.

Disparity betwe en Indi an & European Staff: 
Sup ervi gory St af f Cl ass-1

Ei v e Ind i an s an d Si xt e en 
been engaged, 

Indi ans:

1800/-as maximum salary.

Supervisory Staff Ci ass-TT

Tndi. an: 
Mi nimum m.1P0/- 

Maximum P'-.llOO/-

Britj shore and Anglo-Indians have

European & Anglo-Indians:

Ps. 1800A as starting salary.

i
European cjid Anglo-Indians:
Minimum Ps. 1600/-

Do not get any other facilities! 
except conveyance to the / 
Factory.

Arc getting facilities same 
as Managerial staffs.

(P.T.O.)

JESSOP MAZOGOR UNION;
Pnin 1 >uni. C'.Icuft 1-18.
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*r KT T C AL Qi™ TC^S: /

This facto1” bag three medical offfdcrs amongst them the 
two viz. V'i. Bishnu and Mr. Panj a are ehgageK their duties in . 
the day time, but at night none attend jtho/Tactory and the other Mr, 
S, Basu, a children specialist of H.G.karHospital,performs only 12 
hours duty in a month and drawing ^800/- as sairy. The other two 
Mr. Bisnun and Mr. Pania are getting P-.800/- and below ur.500/- as 
their salaries. Ma^ic^ rooms of the factory are jammed with 
Fishing Hods as the Lectors arc more interested in fishing than 
treating the nai torts, Tn case of serious injuries Doctors are not 
available ovew for two or three hours.

Though 1.C00 emi^oyecs are ^working in the night shift 
yet there is no arrangment for any Doctor in the factory.

TTMF OFFICERS;

There aro four time officers most of them newly recruited, 
their salaries ar° about P% 600/- each, most of the time officer 
r owl y ampin ted are coding: from highly placed Governmental families, 
Labour I'licc+orbim Court etc, 

SHCU1 ’ TTY OPfT .

A British Security Officer has been appointed on a Salary 
of P-.100/- p^r month.

LaBOU u qvu 1(:

One Chief Personnel Officer, Mr. P. B. Chakravor+y, wi th a 
salary of n-. 1100/- plus one free flat and a car with a driver. One 
assistant Labour Officer, Hr.Goburdhan Hoy Choudhury, f or Mechanical 
L Wagon iVorks and one controlling the Labour Bureau of the Company 
Mr.a. Mukherjee.

Prior to that one officer who was acting as Security 
officer, Labour f .Vel fare, and Time Officer,used to draw P%1500/- 
but now more than Six (v~. 600/-) is expensed for the above appointments.

All these appointments including the Dr.Panj a and 
Dr. S. Basu are made by Mr. a. “.Thakur acting secretary of the 
company.

WTTaT THE WOHKHHS ALL Gl-MTTpG; (

The workers on the other hand are getting p 70/- as «n 
average monthly pay^or wage (including Bonus)whch is to be noted.

EL-LLaL'1’ ilm •

77e feel that Government of India should take over the 
concern immediately and set up a commission or the service conditions 
Ln the service conditions and administration of the factory for the 
rc-organi satior or ihe whole Structure.

• Thp Company ip fully booked with the Orders or Second 
Five Year P1 an e.c. "'okama Bridge cor st motion, Electire Coackoi M 
Hail way .’^gon s, no ad Hol 1 er s, Cran os for different Docks and ether 

eering and cons+ruet ion Works. Under this present

P.T.O.

Umu Dum. (lilcutli-28.
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Under this present state of admi istration thojyx'ls no gaaruntee of fulfilment 
of -works booked .for the rational Ue-construction Schemes of our Country. The 0 
Coach works vd ich ’was supposed to 13c started, by June 19^7 has not yet been started 
as :>er the declaration o' the Coupany’s Director. It is understood that they -will 
begin the work by June I9^f, but w the wrkers and thoii' Organisation, apprehend 
that if this present state of affair is iillovjod to continue and nor; hands arc 
not recruited for the work o' the Electrification o.f Coach "forks, it ■•'.’ill rot be 
possible to start production even by Juno 19^, thereby the work of the Five 
Year Plan vrill also bo hampered, so or the Rational Security and the development, ■ 
this importa’-’t concern should not be left in the hands of the Private enterprise, 
vrhich is more concerned vith its profits then wfth tho overall national interests.

Lastly, we request the Crovemment of India through the honourable Members 
of the Commission to adopt the following specific measures

I. Re-organisation o^ the whole administration.

2. Re-cognition of tho Trade Union and re-instatemenu of all Victimised 
Workers.

3. Top heavy administration to bo rationalised.

h. Disparity in Salaries Service conditions between Indian and European 
Si ffs . it To-;udinr Staffs to be abolished,

. Services Commission to be set up for the develppment of the production 
tuiv the process of work and proper standards of wages ° rates to be fixed for 
different categories of jobs.

6. Production 'Onus Scheme to bo Formulated & intrducbd in consultation 
frith the Union.

7. Full fledged Provident Fund Scheme is to be introduced.

.Security of Service is to be jaocn garunted.

9. io re-trenchment but new recruit nents. for the increase of works.

10. Defter co-operation and mutual understanding isto be established with 
the -workers and their organisation for Lho betterment of tho Industry and the 
" b rl :o r s co n co rne d,

IT.Modification of the "Standing Order11 in consultation with the Union.

12. orks Co?n’^it(.cR to bo set up.

hope, the Dovernmont of India will consider our viev; points as egress 
-od above and. do the nv>d"ul u,-. early as possible and oblige.

Thanking you.

Yours faithfully,

( Sarai Sen) 

Jt. Secretary,

^^crcldncs. ■

JESSOP MAZD.OOR UNJON:
Dinu Dum, Calcutta-28.
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xiccccccccccccmcxxzccccccncS .S J*ira jkar

Secre tary, 
3urn Sramik Union 
C*1 o^t+-a -

Dear Comrade,

This is with reference to the 
representation made by you on the 
threatened involuntary Ezsi unemployment 
at the Howrah 3urn Co.

Com.Renu Chakravartti met Kr.Sootha- 
lingam, the Secretary to Government 
dealing with iron and steel in this 
connection. She will be writing to 
you direct further on this matter.

With greetings,

lours fraternally



Reg. No. 2 8
Phone No. 7 4ENGINEERING MAZDOOR SABHA

( Registered Under Indian Trade Union Act, 1926.) 
KAMGAR SADAN, NAWAB TANK ROAD, 

MAZGAON, BOMBAY. 10.
Our Ref. S/AXTUC/105

★
UNITS :

Acme Manufacturing, 
Alcock Ashdown, 
Automobile Products, 
Ashok Nut Bolts, 
Batliboi & Company, 
Berks Engineering, 
Champion Engineering, 
Diamond Drum & Bucket, 
East Asiatic Co, 
English Card Clothing, 
Garlick & Company, 
Gammon India Private Limited 
Hakimrai Jaichand, 
Hind lank Mfg.,Co.
Hind Cycles Ltd, 
Indian Hume Pipe, 
Investa Machine C? Tools, 
Indian Foundries, 
Jayant Metal, 
Krishna Steel Industries, 
K. J. Engineering, 
Kersons Mfg. Co., 
Metropolitan Garages, 
Meehanite Foundry, 
Mazgaon Dock Ltd., 
Motiwala & Natekar, 
Metropolitan Springs, „ _ .
New Trinity C? Metal Works, 
National Steel Works, 
Osler Lamps Mfg. Co., Ltd. 
Oriental Metal Pressing Works, 
Premier Automobiles Ltd., 
Richardson & Cruddas Ltd.
Radio Lamp Works, 
Remington Rand, 
Sam Ruston, 
Scindia Workshop Ltd., 
Structural Engineering Works, 
Shap aria Docks Ltd., 
Sardar Iron & Steel Works, 
Steel Industries of Hindustan, 
Swastik Engineering, 
Taj Iron C? Steel Works, Ltd., 
Vasant Industrial & Eng. Works, 
Zenith Blade, 
Etc. Etc.

All India Trade Union Congress 
4,Asoka Road, 
Nev/ Delhi#

Dear Sira

Shri S.A.Dange, General Secretary of 
your Organisation announced the donation of 
Rs*500/- for the striking workmen of the Premier 
Automobiles Limited in Bombay at their meeting 
held on 12th May, 1958. The Sab ha thanks your 
Organisation for this generous amount and 
requests early remittance of the same

Yours

Thanking you once again

R. J .'Mehta 
Secretary & Treasurer



• * Re8. No. 2 8 1

Phone No. 7 4 (ENGINEERING MAZDOOR SABHA
Our Ref. S/AITUC/71

( Registered Under Indian Trade Union Act, 1926.) 
KAMGAR SADAN, NAWAB TANK ROAD, 

MAZGAON, BOMBAY, 10.

★
UNITS :

Acme Manufacturing, 
Alcock Ashdown, 
Automobile Products, 
Ashok Nut Bolts, 
Batliboi & Company, 
Berks Engineering, 
Champion Engineering, 
Diamond Drum c? Bucket, 
East Asiatic Co, 
English Card Clothing, 
Garlick & Company, 
Gammon India Private Limited 
Hakimrai Jaichand, 
Hind Tank Mfg.,Co. 
Hind Cycles Ltd, 
Indian Hume Pipe, 
Investa Machine C? Tools, 
Indian Foundries, 
jayant Metal, 
Krishna Steel Industries, 
K. J. Engineering, 
Kersons Mfg. Co., 
Metropolitan Garages, 
Mcehanite Foundry, 
Mazgaon Dock Ltd., 
Motiwala & Natekar, 
Metropolitan Springs, _ j
New Trinity & Metal Works, 
National Steel Works, 
Osler Lamps Mfg. Co., Ltd. 
Oriental Metal Pressing Works, 
Premier Automobiles Ltd., 
Richardson £? Cruddas Ltd. 
Radio Lamp Works, 
Remington Rand, 
Sam Ruston, 
Sandia Workshop Ltd., 
Structural Engineering Works, 
Shaparia Docks Ltd., 
Sardar Iron & Steel Works, 
Steel Industries of Hindustan, 
Swastik Engineering, 
Taj Iron & Steel Works, Ltd., 
Vasant Industrial & Eng. Works, 
Zenith Blade, 
Etc. Etc.

Secretary,
All India Trade Union 
4,Aaoka Road, 
New Delhi*

Dear Sir,

We have received a copy of the press 
Statement issued by Shri S*A.Dange, General 
Secretary of your Organisation* We on 
behalf of workmen of Premier Automobiles 
Limited thank your Organisation for extend­
ing this support to the heroic struggle of 
automen in this city*

Secretary Treasurer

cc: Secretary,
Hind Masdoor Sabha, 
All India Head Quarters, 
Bombay*









V M. IL C. Employees? Union
REGO. NCp 2465

AFFILIATED TO ALL INDIA TRADE UNION CONGRESS ^AeDERATION OF ENGINEERING WORKERS' UNION S 

4-3, BHUKA1LASH ROAD, KIDDERPORE : CALCUTTA-23

Ref. No... ................... . Dated.. SthJfeQLL._ ___195

Com. S. A. Dange (M.P.) 
General Secretary, 
All India Trade Union Congress, 
NEW DELHI.

Dear Comrade :

Machinery Manufacturers Corporation of Calcutta, Managing Agents (Mahindra
& Mahindra Ltd) is one of the textile machine manufacturing enterprise producing
Carding Engine ever since 1950. Company has the authorised capital of 1.5 crores 
out of which 98 lakhs is the paid up capital. The Government of India is the 
partner share, owning 25 OCX) shares of hundred rupees amounting to 25 lakhs. The
Company has nearly thousand working strength and the factory is equipped with
most modern machine tools of a heavy industry. The Board of Directors comprise of
Messrs. K. C. Mahindra (Chairman), Sova Singh,
Jal H. I’fehta, M. M. Parikh, M. A. Chitambaram, D. N. Bhattacharjee, A. K. Mitra, 
A. Bakshi (Govt.), N. Mazmder (Tex. Commissioner), P. C. Malhotra. The industry
was covered by the First Five Year Plan and was also on the second. The production 
is planned according to the recommendations of the Govenment and its Textile 
Ad-hoc Committee. The present production rate under an incentive scheme is 55 machine 
per month. Plans for increased production upto 100 machines per month under a 
different scheme of incentive was ready for agreement to meet up the estimated 
demands of the Planning Commission of the Carding Engine which was fixed at more 
than 4000 annually.

Loans from the I. F. C. of 75 lakhs and further loans from the Lloyds Bank 
of 25 lakhs have been received during the past eight years against mortgaging fixed 
assets of the Company and 62 thousands rupees of interest are being paid to I. F. C. 

' per annum. Lately'fresh loahs were' granted by !. F; C; to' expand the existing Foundry 
to twelve tons production per day. On the face of such an expansion programme and 
after having completed the second year of the Second Five Year Plan the Union has beer 
suddenly informed by the Management of an imminent crisis of market in that we have 
no orders after two months and the financial condition of the Company is said to be 
so precarious that the Management has decided to cut annual wages increases and had 
stopped all incentive production schemes inflicting heavy economic privations to all 
the employees. Moreover, if the situation does not change the Management is determine 
to retrench heavily.

The workers are united to fight against any attack on their living conditions 
and service status. The Union has decided to make representation to the Board of 
Directors and to the Minister of Commerce & Industry and has also decided to get the 
all possible help from all the opposition leaders in the Parliament. Since the 
Parliament will be closing by the middle of Mey> the question may please be raised 
immediately in the floor, so that the Government renders immediate financial assistai 0 
to tide over the initial crisis and for alternative machine tool production for which 

"the plant is sufficiently equippedf since the Government is the partner Shareholder 
and nearly 80 lakhs of public money have been invested into this industry, because of 
its vital role in fulfilling Five Year Plans, we appeal to all the democratic leaders

contd.



M. M. C. Employees* Union
REGO. NO. 2465

AFFILIATED TO ALL INDIA TRADE UNION CONGRESS • FEDERATION OF ENGINEERING WORKERS* UN lZ>N S

4-3, BHUKAILASH ROAD, KIDDERPORE : CALCUTTA-23 /

No. ......  - 2 - .... -X-......19*

of the Parliament to cccie to the rescue of this national industry*

Further details are being carried by the Union Officials who will meet 
you with necessary memorandum positively on 10th May at your address in Neu Delhi* 
We are sending you this letter in advance to treat this as an S.O.S.

With regards and trusting that you will spare no pains to assist us and 
lead to success from this imminent crisis*

Yours Comradely,

(Earadhan Chatterjee) / 
President

M. M. C* EMPLOYEES UNION
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2. That the matter wbb represented to the Hon’ble
Mini ster-in-Charge, Commerce and Industry Govt, of 
India and the controller of Iron & Steel by the 
Union vide letter No. H.W.I. M.U/11/58 dated 1.4.5B. 
The management also brought the notice of the appro­
priate authority in the above matter. Ab a result 
of this joint endeavour of the management end the 
representative body of the workmen, the controller of 
Iron and steel, Govt of India, West Bengal, allowed the 
said company to work as a registered producer and granted 
some raw materials of 22b tons per month under certain 
terms and conditions to the management vide his letter 
No. P.R.B.-26(10)(1)/5B/1722 dated 2.4.68 ( Copy 
attached) with the instruction to run the factory on one 
shift on the existing plant end equipment,

3. That the said company has a maximum capacity of about
600 tons of raw materials flor month as far as we have 
collected from the report of the management. In 
pursuance of the said order the company cannot provide 
all the existing strength of workmen that had been 
previously employed by them. It is proposed that the 
management is going to run the‘factory with about 87 
workmen in one shift in place of 260 workmen. As a 
result about 143 workmen are going to be declared 
surplus who will have to face unemployment end 
consequent starvation. The company has also represented 
the matter before the Iron & Steel Controller vide the 
letter dated 9.4.58 ( Copy attached)

4. That our union is always in favoui' of the development
and growth of national industry. We try our utmost to 
maintain industrial peace in the factory and attribute 
our all for a maximum production in this era of national 
reconstruction. We fully sha^e the view of the Govt, 
in the matter of industrialisation in the country. 
But we are sorry to note that a national concern is 
going to be closed down for non-supply of raw materials 
from the Govt, and in consequence of that so many 
workmen are going to be unemployed, so far as we know . 
that the Govt, is sponsoring the growth of small scall 
industries In all possible ways so as to stand in 
competition with large scale industries by granting 
Bubsidimy and other scopes for growth and development. 
But here we are noticing otherwise with deep regret.

Under the above circumstances, we request your honour 
to intervene into the matter personally and issue such directions 
to the depts concerned to enable the Company to get requisite 
quota of raw materials sufficient to pixjvlde the existing strength 
of the workmen end thereby save the effected workmen and their 
families from being unemployed and die of starvation.

An early action in the above matter will be highly 
appreciat cd.

Thanking you,

Yours faithfully,

Secretary.
p. Hifi/DdWRE INDUS I JUlS MVDOOR UNION
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Copy for worded to;-

1) Hon’ble Minister-in-Charge Commerce & Industries, 
Govt, of India, New Delhi.

2) Hon’ble Miniet er-in-Charge Mine, Steel & Fuel etc. / 
Govt, of India New Delhi. , /

3) Hon’ble Labour Minister, Govt of Indio, New Delki/i

4) Hon’ble ilinlster-In-Charge Commerce and Industry 
Govt, of ^ect Bengal, Writers’ UuilJincB, Calcutta.

5) Hon’ble Labour Minister, Govt, of West Bengal, 
Writers Buildings, Calcutta.

6) The Controller of Inron and steel , Govt oi India, 
West Bengal, 33, Netaji Cubhas x<d., Calcutta.

-Tj Sri S.A. Denge, Leader of the opposition Indian 
.parliament/ office of the Parliamentary Board, 
Communist party of India, lxew Delhi.

'I , •
8) Jannab Md. lilies M.P. of west Bengal, Office 

of the Parliamentary Board, Communist Party New Delhi, 
for information a nd taking necessary action.
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Reg. No. 2 8 1
Phone No. 7 4 (ENGINEERING MAZDOOR SABHA

Our Ref. S/AITUC/170

Registered Under Indian Trade Union Act, 1926.) 
KAMGAR SADAN, NAWAB TANK ROAD, 

MAZGAON, BOMBAY. 10.

★
UNITS :

Acme Manufacturing, 
Alcock Ashdown, 
Automobile Products, 
Ashok Nut Bolts, 
Batliboi & Company, 
Berks Engineering, 
Chamoion Engineering, 
Diamond Drum & Backet, 
East Asiatic Co, 
English Card Clothing, ]
Garlick c? Company, 
Gammon India Private Limited 
Hakimrai Jaichand, 
Hind Tank Mfg.,Co.
Hind Cycles Ltd, 
Indian Hume Pipe, 
Investa Machine & Tools, 
Indian Foundries, 
Jayant Metal, 
Krishna Steel Industries, 
K. J. Engineering, 
Kersons Mfg. Co., 
Metropolitan Garages, 
Meehanite Foundry, 
Mazgaon Dock Ltd., 
Motiwala & Natekar, 
Metropolitan- Springs, - - - -i
New Trinity C? Metal Works, 
National Steel Works, 
Osler Lamps Mfg. Co., Ltd. 
Oriental Metal Pressing Works, I 
Premier Automobiles Ltd., 
Richardson & Cruddas Ltd.
Radio Lamp Works, 
Remington Rand, 
Sam Ruston, 
Scindia Workshop Ltd., 
Structural Engineering Works, 
Shaparia Docks Ltd., 
Sardar Iron & Steel Works, 
Steel Industries of Hindustan, 
Swastik Engineering, 
Taj Iron & Steel Works, Ltd., 
Vasant Industrial & Eng. Works, 
Zenith Blade, 
Etc. Etc.

Dear Sir$,

It is a matter of great regret that 
we have not received so far the donation of 
Rs. 500/- announced by Shri S.A.Dange on 12th 
Llay 1958 towards the struggle of the Premier 
Automobiles Workmen. We wrote to you 
lottery on 14th May and a reminder on 23rd 
May*

It would be greatly appreciated if 
the amount is remitted at the earliest.

cc: All India Trade Union Congress, 
55,Girgaum Road, 
Bombay-4.



\To. 249 5 2

SIEMENS ENGINEERING EMPLOYEE’S UNION 
(REGISTERED) 

r / KATRA SHAHANSHAH!,
/ . CHANDNI CHOWK,

The 15* ne gem ent,
Siemens Sag, & Co. of India Pvt. Ltd., 
Hey? Del hi <

Dear Sir,

Please find enclosed herewith a resc*’uticrradopted by the Siemens 
Engineering Employees’ Union at the General Body Meeting held on
7-6-1958

It is, therefore, imperative that a meeting between~the represents! 
of the Unlon~end the Ner^gement should be immediate’’y convened, so~ 
thet“the fo*’■’owing issues of dispute cou^d be discussed and arlcah’’ 
settled, Ke need not emphasise the importance of such a meeting to 
be arranged at the ©sorriest, in the interest of better cooperation 
between the employees and the l’an? gement

1) . Reinstatement of Shri J.K. Nanda$

2) . CanceiTation of the discriminatory appointment 
of Stenographer;

3) . Promotions based upon seniority;

4) . Leave facilities in fulfillment of clause 5 of the 
Memorandum of Settlement dated 19-12-1957,

5) . Payment of arrears of salary of Shri Keii Charan,

6) . riscussions on General and Special Huies circulated 
by the management.

Tnanting you,

Years faithfully,

Sberma) 
PFESirEur

Encl : Resolution

co -

cc-
cc-

The Conciliation Officer, Pei hi Administration, Be^hi with a - 
copy of resolution.

The Secretary, Kin. of Labour, Govt, of India, New De^hi.
The Councilor, Centra^ Tra-e Union,Crg., Trade Union House, J
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Reg. No. 2 8
Phone No. 7 4 (ENGINEERING MAZDOOR SABHA

Our Refs/AITUC/226

( Registered Under Indian Trade Union Act, 1926. ) 
KAMGAR SADAN, NAWAB TANK ROAD, 

MAZGAON, BOMBAY, 10.

UNITS :

Acme Manufacturing, 
Alcock Ashdown, 
Automobile Products, 
Ashok Nut Bolts, 
Batliboi & Company, 
Berks Engineering, 
Champion Engineering, 
Diamond Drum & Bucket, 
East Asiatic Co, 
English Card Clothing, 
Garlick & Company, 
Gammon India Private Limited 
Hakimrai Jaichand, 
Hind Tank Mfg.,Co.
Hind Cycles Ltd, 
Indian Hume Pipe, 
Investa Machine & Tools, 
Indian Foundries, 
J ay ant Metal, 
Krishna Steel Industries, 
K. J. Engineering, 
Kersons Mfg. Co., 
Metropolitan Garages, 
Meehanite Foundry, 
Mazgaon Dock Ltd., 
Motiwala & Natekar, 

- Metropolitan Springs-,
New Trinity & Metal Works, 
National Steel Works, 
Osler Lamps Mfg. Co., Ltd. 
Oriental Metal Pressing Works, 
Premier Automobiles Ltd., 
Richardson & Cruddas Ltd. 
Radio Lamp Works, 
Remington Rand, 
Sam Ruston, 
Sandia Workshop Ltd., 
Structural Engineering Works, 
Shaparia Docks Ltd., 
Sardar Iron & Steel Works, 
Steel Industries of Hindustan, 
Swastik Engineering, 
Taj Iron & Steel Works, Ltd., 
Vasant Industrial & Eng. Works, 
Zenith Blade, 
Etc. Etc.

The General Secretary,
All India Trade Union Congress, 
Bombay.

Dear Corer a de:

We acknowledge with thanks your valuable 
contribution of Rs.500/-(Rupees five hundred only.- 
which you have made to the above Sab ha towards 
struggle of the Premier Automobiles workmen. Your 
moral and financial support shall give great 
encouragement to five thousand workmen who have 
been fighting a grim and determined battle since 
last seventy days.

Enclosed herewith please find official 
receipt for the amount.

Kindly acknowledge receipt of the same.

Thanking you once again.

EncljA receipt for Rs.500/-



Phone No. 74099

ENGINEERING MAZDOOR SABHA
KAMGAR SADAN NAW AB TANK ROAD, 

MAZAGAON, BOMBAY, 10.

Our Ref.

Received with thanks from All India Trade

Union Congress a cheque of ^.500/-(rupees five 

hundred only) on 23rd June 1958 towards the struggle 

of the Premier Automobiles workmen^

25-6-1953



June 26, 195^

Secretary,
Engineering Mazdoor Sabha, 
Kam gar Sadan, Kawab Tank Road
Mazgaon, BOIiBAY 10

Dear Friend,

We shall be much obliged if 

you could arrange to send us your 

official receipt for the donation 

made by Comrade Range, in aid of the 

workers of Premier Automobiles.

With meetings.

Y ours frate rrally,

(K.u,Sriwastava)



\, i, hOU VA'4

SUDARiMAJJ COITnW m'LOY&as’ UNION.

(Regd.No.1767.)

Fr e a 1 d <3 n t: K. RA J /Jf •

Secretnryi S.V. SUBBAR A JI J.
K.G.Sr ivast.ava ,

The Editor,
TRADE UNION RECORD,
5, Jh a n dewalinn, 
U. lr.Rond, NjW DE LN I. of

^cr favcur/b

VIJATAWADA-2, x 
(Andhra Prrule ah) 
D/29th July, 1958.

ublication.

Sir,
1) The following Awards of the Industrial Tribunal, 

Ilydornbad and Labour Court at Guntur, concerning Induetrial Dis­
putes between the workers and the management of Sudarshan Coiaptny, 
Vijayawada, details of whi oh are givon below have bocoaio enforceable 
on the dates noted against each, whereas the Award in Industrie! 
Dispute No. 14 of 1957 on the filo of le Labour Court, Mt Guntruu 
published in Andhra Pradesh Gazette dated 3rd July 1958 bGCotnes 
enforceable on tie 2nd August 1958.

i) A^erd in Miscellaneous petition
Nos. 96, 97, 98, 99, 100, 101, & J
115 of 1957 in Industrial DIb- j Became enforceable
pute No. 19 of 1957 on the file I on 16th April ’58.
of the Industrial Tribunal,Hydera* f 
bad, published in the Andhra Bra- |
desh Gazette -dated 17th April 1958.1

ii) A-vard in Industrial Dispute No. 17 ( 
of 1957 on the filo of the Labour $ 
Court, Guntur published in Andhra- { 
Pradesh Gazette dated 29th Kay *58.$

Became enforceable 
co 28th May *58.

iii)

iv)

A^ard in Industrial Dispute No. 20 J 
of 1957 on the file £a of the? Labour 
Cout.t, Guntur published in Andhra $ 
Pradesh Gazette dated 29th May ’SB.i

Award in Industrie! Dispute No.14 f 
of 1957 on the file of the Xsiot V 
Labour Court, Guntur published in I 
Andhra Pradesh Gazette dated 3rd { 
July 1958. (

Will become enfor­
ceable on 2nd 
August 1958.

2) Althoufji the above Awards hove become enforceable on 
the dates noted agninrt e'ch in accordance with See. 17-A of the 
Industrial Disputes Act, 1947, the management have not imple­
mented the said Awai* dr find thereby committed a breach of the- Awards 
attracting peanal provisions-contained in Sec. 29 of the Act.

3) Since no Court inferior to that of Magistrate of
I Class can take cogni s.-ince of any offence punishable under the 
Act, and that too except on n complaint made by ox* under the autho­
rity of the Stste Government in accox’dancc with Sec. 34 (1) and 
(2} of tho Act, the State Government has got to take necessary 
notion against the mannf^ment us provided for undex* Sec. 29 of t£a 
Ao t.

-................ Centd. in page 2



4) In thio connection we wish to point out that we are 
more interested in the matter of implementation of the Awards fully 
than in requesting the Government to launch Prosecution Proceedings 
and leave the matter there at the cost of the interests bf the 
workers contained in these Awards, monatory or otherwise, as we 
cutortainoui a doubt whether it is a continuing offence or otherwise 
even after such prosecution.

5) Therefore, in the circumatoncos, we winh to inform 
you that the management is very adamant and is not prepared to 
respect the Awards. The mann^ment is, further, bent upon continu­
ing its unfair labour practices with the malicious intention of 
causing more and more trouble to the Union, ultimately destroying 
it so that it may carry on its business unchecked without caring 
for or implementing any of the Statutes concerning labour. Two 
independent Judges presiding over the.Indue trial Tribunal at Hyderabad 
and the Labour Court at Guntur have HELD THAT THE VANAGKWNT IS 
ACTING ^ITH MALICIOUS INTKNTIONS. Yet, the management is continuing 
its wieiioun programme and comes forward with a proposal to retrench 
84 workmen without following the won-established convention of 
"Last Come--First Go’*, contained in Sec. 25-G of the Industrial Dis­
pute a Act, 1947. •

6) This retrenchment is said to be because of slump in 
Trade, closure branches and business Iocscg. Thic is totally a 
false pretext as can be proved from the Company’s advert! acme nt 
which appeared in the Telugu Daily nwespnper "Andhra PairIka" 
dated 27 th July, 19 58, which categorically state a that the Company 
is flourishing from day® to day with the Aid of the Government 
through the Andhra Pradesh State Finance Corporation, the State 
Bank of India and the patronage of the Government.

7) It is curious to know that the various departments 
of the State Government of Andhra Pradesh extend patronage and one 
department, the Department of Industries and Commerce extend finan­
cial Aid throu^i the Finance Corporation, while this management 
chnblengcs the statutes, never cures to implement the Awards of 
the Courts and Tribunals constituted by the authorities of the 
StutexKx Government and constantly gives head-ache to the Labour 
Deportment particularly.

8) Inthe circumstances, we request .the Government of 
Andhr-j Pradesh to excert all its influence end cause implementation 
of the Awards with coordination of all the Departments of the 
State Government.

1
9) Besides, we also request th.atthc Government may be 

' pleased to inane ad lately move into the matter and stop retrenchment, 
which the management tries to bring about with malicious inten- 

' tions.

10) We, there fore, request you kindly to give publicity 
,to above matter and suitably comment on the affair in the Editorial 
of your esteemed ifewspuper in order that public and the Trade Unions 

x in the Country will bring pressure on tboco responsible for causing 
implementation of these Awards. V.e make this special request because 

vIT IS SCANDALOUS THAT THESE AWD8 OF THE JUDICIAL AUTHORITY 0? A 
DBWCRATIC ST ATO OO’^mtENT SHOULD REMAIN I^TOICTm ONLY DUE TO

*TH8 ADAMXST XAT1BK OF A MANA(S5MB»T REHmSjreBfc IN THE PISKUOH Ov AK 
INDIVIDUAL.

v Yours faithfully,

aSCRSTAKY, '



Telephone irSHHHJ'6

.

ENGINEERING MAZDOGR UNION
REGISTERED)

(Affiliated to Delhi Trade Unions Council & All India Trade Union Congress)

1’rcsidenl : SURI 1). 1>. JOSHI M.L.IT.
Gen. Secretary : SHRI R. N. KAUL

MUNSHI NIK ICT AN 
10—IVAS'A F A L^R"(Ta I) , 

Opp. kamlaMxrket.
NEW DELHI-1.

11. Kristina Market 
Faharganj New Delhi

Dated 28th. July 8

Comrade General Secretary, 
All India Trade Union Congress, 
4-Ashoka Road, 
New Delhi.

Sub: - COIvJviON CHARTER.

Dear Comrade,

We are enclosing herewith a copy of the COMMON
CHARTER of demands of he Engineering Workers of Delhi for 
favour of your information.

The demands contained in the enclosed charter mainly
concern ic wit-h the upliftment of the living conditions of 
the Engineering Workers of Delhi Region.

We are of full confidence thatwe will get your
coroperation and timely and proper guidence in achieving 
of these demands.

Thanking you,

Joint Secretary.

r-A'£



ENGINEERING MAZDOOR UNION (REGD.)
II, Krishna Market, Paharganj,

NEW DELHI. ,
The Manager, /

Dear Sir,
A'e THE CHARTER OF DEMANDS

On lyhalf of the Engineering Maxdoor Union we have pleasure in sending herewith the Charter of 
Demands adopted at the Engineering Mazdoor’s Conference held on 11th, 12th and 13th August, 1957.

We may state at the outset that the Charter of Demands now being submitted to you has been for­
mulated with a view to securing to the wotkmen better living and service conditions. In formulating this 
Charter the Union has taken into consideration the objective conditions that obtain in the Engineering In­
dustry and other like industries. We would, therefore, appeal to you to consider the Charter in its proper 
perspectivc. We can assure you that our object in submitting this charter is neither to create a conflict nor 
in any way to spoil the good relation between the workmen and the employers. But we desire to secure 
decent living conditions for the employees by means of discussions and negotiations with the employers. 
We have always fovoured the principles of voluntary and mutal agicement because any other method of 
settlement of differences between the employers and workmen is but a poor substitute for establishment of 
real industrial peace.

In view of the above we should like to request you to kindly discuss the Charter in your Associa­
tion or Federation, if any, and commence negotiations through the same or directly with our Union. \\c 
believe and you will agree with us that it will be in the common interest of the employers and the 
employees to hold discussion on the industry-wise basis on all the demands. If we succeed with your 
co-operation in bringing about a settelement, it will not only be conducive to bringing about peace in the 
industry but will also bring prosperity to the industry and thus enable the industry to serve the consumers 
and nation at large better.

We hope you will expedite the matter and strive your best to pave the way for mutual discussions. 
However, we may state that we are also submitting this Charter to the Labour Department of Delhi 
.Administration.

Thanking you
Yours faithfully,

(MAD!
Encl : Charter of Demands. Joint Secretary.

Copy to The Chief Commissioner, Delhi Administration, Delhi.
The Secretary (Judicial & Labour), Delhi Administration, Delhi.
The Director, Industries & Labour, Delhi Administration, Delhi.

The Conciliation Officers, Delhi Administration, Delhi. 
,r . c(c-rlI he Secretary, Factory Owners Ajuwemtien-, New Delhi.

, The Secretary, Small Scale Industries Association, New Delhi.
The Secretary, All India Manufacturers Organisation, New Delhi.



ENGINEERING MAZDOOR UNION
The resolution passed at the 8th Annual Conference of Engineering Mazdoors held at New Delhi on 

11th, 12th & 13th August, 1957.
RESOLUTION

This Sth Annual Conference of the Engineering Mazdoor Union is of the view that almost all the 
Engineering Mazdoors in Delhi are being paid very low wages. Further, they have hardly any Service 
Conditions and there is no security of service. Ilic employers arbitrarily take action against the workers 
and the dismissal of services even without anything in writing is a daily occurrence. This Conference is of 
the firm opinion that this chaotic sitution must be ended and that the Service and Living Conditions of 
Engineering Mazoodrs must be considerably improved and standardised. The Conference feels that time 
has come when definite attempt must be made to progress towards Fair Wage, if not Living Wage. This 
unrestricted right to punish the employees in any manner they like, in the hands of the employers is not 
in keeping with the principles of justice and equity and therefore, this Conference deems it necessary that 
proper Standing Orders must be framed in consultation with the employees through their union or unions 
according to which alone any action could be taken. The Conference, therefore, hereby approves of the 
following Charter of Demands for submission to all the managements of the Engineering Firms.

THE CHARTER OF DEMANDS

The demands as given below should be equally applicable to all Engineering Mazdoors in the Union 
Territory of Delhi. These demands are not exhaustive in so far as there arc and there will be demands on 
firmwise basis depending upon the special grievances prevailing with each firm.

1. Pay Scales.—(Inclusive of Dearness allowance, if any) —
(a) Apprentices
(b) Unskilled Workmen, Peons & Chowkidars
(c) Semi Skilled Workmen
(d) Skilled Workmen
(e) Highly Skilled Workmen, Clerks & Salesmen etc.

(/) Engineers & other Supervisory Staff such as 
Foremen & Accountants etc.

Rs. 75/- p. m.
Rs. 90-3-120-5-150

Rs. 120-4-160-6-190
Rs. 150-5-200-7-235
Rs. 175-6-235-8-275

Rs. 200-8-280-12-340-15-400
Stenographers will be placed in clerical grade but will receive an increase of Rs. 30/- p. m. in 

their wage.
2. Adjustments.—When wages of old emyioyecs are to be fitted into the new pay scales, the employers 

shall be given a rise according to the exact number of years of service i. c. the 
existing wages shall be adjusted on a point to point basis. Employers shall be placed 
on the grade on the nature of work done irrespective of different designations.

3. Leaves :—All the workers shah be allowed leaves on the following basis every year :—
(a) Privilege leaves 20 Days
(b) Casual leaves 1 q Days
(c) Sick leaves 5 Days

4. Holidays.—All the workmen shall be allowed twenty Festival Holidays every year.
5. Workiug Hours.—All the factories shall observe working hours as from 9-30 A. M. to 5 p. m. with 

hour interval every day.
6. Overtime Allowance.—Ordinarily no worker shall be required to work on a Festival Holiday or on a 

weekly offday and or to work overtime on working days. However, if any worker due 
to contingency of work is required to work overtime or on Festival Holiday or on 
weekly offday, he shall be paid wages @ Double of his usual wage per hour.

7. Gratuity.—All the workmen shall be paid Gratuity on the following scale : —
(a) On Death, Retirement, or on termination of Service 

except dismissal for misconduct resulting in 
financial loss to the factory 15 days wages per year of

completed service.
(6) On Resignation after completing 5 years Service 15 days wages per years of

completed service.
8. Provident Fund.— Ml the. workmen shall contribute 8 of their wage to the Provident Fund and the 

Employers shall also contribute cquivallent amount to the Provident Fund.
9. B —All the employers shall pay 40% of their Gross Profit as Bonus to the workers.

10. Deduction of wages & paid waekely of!lay.—The employers will not make any further deduction of 
wages on account of absence from work except their usual Single wage for the actual 
day or days of absence. The employees shall be entitled to paid weekly Off Day 
irrespective of the fact he works 48 hours in a week or not.

tl. Standing Orders.—Standing orders shall be framed in consultation with the Union and the same shall 
be binding on all employers and employees. No change in the Standing Orders 
shall be effected without the consulation and approval of the Union.

12. Retiring Age.—Retiring Age shall be fixed at 60 years.
13. Retrospective Effect.—The above demands shall be enforced as from 1st January, 1957.
14. Curtailments of Existing Rights and privileges.—The above demands shall in no case! advdYWly affect, 

the existing rights and privileges of the workmen.

RADHA KISHAN GURU B. D. JOSHI
General Secretary. President.
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MAZDOOR UNION
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( Regd. No.............. )
3{TiW

The District Magistrate,
AGRA. ' ,

Subject:-Rojoinder to the reply no.§/57-58/ 
5587 dated 17.7.58 addressed by M/S 
Prakash Engg.Co.& Rolling Mills,Preeganj 
Agra to you and copy to this Union.

Dear sir.
With ref. to the above quoted reply

of M/S Prakash Engineering Co., & Rolling Mills, 
We have the honour to submit the following, by way 
of clarification in the Interest of workers indust­
rial peace, efficiency of labour and increased 
production. Buu before we begin we v/ould like to 
impress upon the employers that the workers have 
formed their Trade Union uno er the Indian Trades 
Union act of 1926, conducted Elections, passed their 
constitution and sent the papers to the Registrar
Trade Unions Kanpur, for the purposes of Reglstratio 

to the panel of office bearers of the Union the 
workers have elected Kailash Chandra vakil as 
President and Shri Keshav Chandra Gupta as t'hoir 
General Secretary. Thus it should be clear that 
the Union is a. live organisation, functioning
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out : r-i tbe eaptojoA Mi to nil...............ri taxtta
011 <M 010 ■ p*H» *1 . |

Ml . n al* io wMM bRflooo IM rMIoiom 
ab . . Moto* i **04®

OOMral i ecroi >ry at im talon ptrtlcipatoci ; 
t . ■ ii; i ubi jUjt by RBllMft 

prosiMato of t*o uaioo* ।

3, t*o oc$Ui|mt !• -cllbaratoly trying to 

I. X o UMM . iol 1 . ty piajlog ss t*| MRM
• - -tr. • oocar.tlM in our MbiBB OBMr'

trr.r;. ow< . «« MMM BOOB
•into ■■ryo crj I?i»uw3 oe oot 
lull qm yt-r. tBiBftNitM ten
•orvlQM ex t>Moo tMtnroigf :r; .
iml; t; ;j b two ti::,. JOMMM JMB GOi Uib ,j 

u or; .: .. ■ to Mots tMMMtlRi It . ‘.
WB* Of ,r- .ucnrrry IMmbT SO MOOBO BbOfi 

toy®r r; : ,.
• • •”’ ‘ '- Urri.f ' ■ :;r ■ |> Ra roMe



cilRGord wm dlaeouaiou t» labourore,
• ■ M» 6 Cl induce mm Mt el latowoto to toad up 

■ ..:».., r ■ at* ite omplWto is wyiBg to cover 
*p 44M1 aMain Ma uno* tto* te®de to OMMWOito 
...... iraalileat of Wd toieBe for ajoaKlat,*s nMtO 
Lie”. as .r^uc unionist w novar crag la Btoty 
politics; our prlmry oMiAS-tloa «$£ duty W 
eaaalat in serving; Wa int,areata of aartawf on 
too 01 mn eno to eetebUeltorp ui end
h, .-rmnlom rol&tl oi wean wo labour Md
onpltoMr oa Wa otter*

4. ziio euployer io daxterloualy trying to 
wiggle out of tte vi,.- .ad uaolooM&t atteailad 
but tua jurpo. o of tuo Union is served by expo* 
aiogB w >naplreterial deaifto •H eatodaa® aad 
&£$sMig Wua aateFlag mmhmmmm ox yaaaa and 
aasurlty a^iuii umpaoMl ateM* oa our union 
aotlvtato* Boa ttera la oao wry Xuhoy I . •

ju. a ■ .■•■ eavtoyar doos wt ttuou wuicti at Mf 
eat*law*d union aoMMBtag yot to Knows tto* 
KBilaM Cbandrui* we weMMal ®to®°a 
o tera ari cotewiataallo* to wo prow Wat tan 
aaoloyer gat wa tte aMan a*ilf|ato Btoao immo he 
eoat, to ths .'.>,o*Hurlp.irtet tea e«m tit Udo

mu on to^Tato mmi wto iBwrtito* 
tlou oo tu:« op!>t Uy -U-Xi" x* M|oli. a... ix tai 
3* tedhoo* <• . - - -lith vorua, b» mjbmb 
a. lai 7> Syonl m, tai* 9. mi 
gnaw io. Qlt&a 11. fAti Ham 12. -si r: am 
Gtatid For«»n 13 .. nigi Wdtjjoo MM*

o ;. ouirj uct lUo to rtoaf ®to owloyer in Mg 
to ooim to ■ Ullni au» liar* Hinos it, 

C ’ IftOit Of COIWaI ; :
-.1 -j - . ■ ■ -H-j thin": :W!.nt> i«a gee



a
9M potoot inct* Stet eiapicjjwr la aaaiag 
eariouo orfcrta to ftatab tua Mito «M Im 
thie ®od io iswrtsaly wiitlMI to MtiM aoana« 
fair or tool to got tiiooo MWWM (Sisoiocoa 
trcMB earvloo* IwUoato I via ooao Ortataol 
c ’ at la m ta oM to Matra? ino 
iMloa aotivlota by an^itpitag la* offiM toaroro

0MM'aU« rte MMfiMil# at M? MiM
tee Mflplotol? coofoaoMd tua hunageoodt* a&o 
b.-V9 108 u tr oqaUthrttot oaf m toote 
eoofuoloo tboy oro lovoUlus ^mwM* Mm>m

g ihi. tM union* ’' ■

0* C ids onroMtM oto boom no gosj*;® .

0« iioro lo aa ovteMO M fclslXy oar oaorsM 
against au$tayMa| but it 16 O.CaM IMt 
tl® eaployors glw M IMw to tU;? feeqporory

. Ede orlo> ' ooaiAEMao of oua y»M Moy 
are S8&to locsult. a ;tor or ©a* >h® 
v$r&oli>y of our ocataMlaa or itt i-'icouooa 
soo M G&oortaiaM if ■ Mvt» aai;©&©c « e<mtor

< oxpor oncoo labMa afXiMV M *a enquiry
■« ayloiaM Mo ooGuaOMOd to

yloy Oita tbs llwo of workor^i Mt to oyoM
•y a ocit oooa o|* bm oooflrsMMi - 

yorMra tew tew dlealoaot without aay ooaoo 
olaply b caaco tboy rofucsci to lx 4? uua
eatraate*

?♦. lb ®o in to . ... . Um
Boom teioro t . .:'...;. ;«)&*. authority is too 
aoM tuturo* aad otelioaca wan^it o£ 
to toaw Boaoraing to tteir eveet Mlla rM 

■ ' i»i a bur41iy c latod a te®d gg1m»



7
to 01013* to ttllB ot BOitoOO BOrt
not be in proportton to Stoort proXlu lot i| 
should < Ito bo paid on dbllwntoB sago itoUto too 
boon adoeptto to tony a MtoM* srirttotoe MMn 
1* also todlbdod la o*4M> in ptoueav '--X ^gss 
ot*

v. ..: '. ba onooo ot art ■ ■ to ••• art • 
cr--at-i are poodito betom too Eeiston&i Concilia* 

t>loa orttoer > and < aubjmiuo o do sot 
noy coaimt.

9, jiwt It it sotortutoto UM Urn ooploire 
BtnuXd display own li’iToopouelblc attitude to 
anrtdosto tosiuo tnoir Factory to to dsny too 
ortioec o£ Uw injured porcoae and to e^U the 
tocidoati roj ■ ■ IMMi 00 Ulliort Qi tho 

Hoax** ainoo w^ioyort . fwgr o^piiort* 
1 a tbali' ’ tloo oi. aaoii indaoutsg ano tnoy 
eay nothing abonl tholf ooilMi SMIXtorwoo 
toss rae t4m injured rei»j< •»» Molt*
Autboritleo to ooodMO* to os< jUlry on tto oyrt

tin nanajssHooi to tort for not. rondo* 
ring aoc.ice'it rdporto if provided uadar loos 
wo oottld ftrtw UH ..^mar t.jcissut 
•conrrod vbon on (^A <S (9; ii UrtU lol 
Biaok anltb was seriously tsjnrrt wad 
oomlojmrs ■ gain iUplajM iuUJM&a c^rXomi la- 
MW4 «y all auxour to Q toy
kUi to torn foopitoli it a-jre vis^ doll = - .

) injwrod orksMi aba la tolr job, ook Mm 
to st&to xnsuT&toe toapttolctiMM to felUlssitial 

t blin . * ayi d ittod and paid an. too 
eapenseo xao ban , puis
only annas eight toth totodtotoa ito dtototoadd

I * M ?' 1 I ’■ • K~e‘ "" • ’^1 ’’■•>^^•^4 <”



nook ana aplUlns cfotB. of blooc after tho 
ooctsoni* in onort tanao are Obn u^al .iau of 
z. Lea ;..,c Ottjkfoyo IB Wfy iWfo ifol foOnMEki* 
iu* ■ t it is. efofo incorrect for Um oboUvcm 
to a ee-rt tnafc tnoy taw provided Ml the focl- 
litioe to it»lr aoplawM ur. ro^uirod under Uta* 
rae>worker* in tain Mil few to aunahs red bob 
Iron Sere sod none tlnid w not tot bwo clip 
cron their grip san slconi'info foalr boCtMy 
naming wrloofi bums Md wum*| tbetr do 
are ; ito barat 6 I e UM fofofont oom 
accidents the eootMn oogMrim cvoruils^ 
aenoBl Lion boota* iOS gmMg^ towd 
taece 4b aerit an furaMMMi dMMli set coggleei 

nd on XeovloB cl. ir jobs tiny owat to got
I .'■■'■ .j.-- 1 tii0 t4|NR&t •

clean* none ol Uu»e inlMMMi to providoi la 
la Ktu>| and in- > ^in r-«ulrra iBcrscUon

by n actory XnopooMV Mni to u: th* I to 
a . to " ek for «—u eoiouit, but notbtng of tba 
roxt u- ever aauo»

■ioai-ftHUij tto s.4;&3 structure* tMe la
a for i Coaelliutl&n Be-.d,

i . C f .

feiXlUT ’; ■ to ci'ocLie In tbss a£
ffeies o.r Hfegie pi"-'>vcient in the lino c^ucjras 
sno ffectcrVm at Asmpur fad oWr pltceo life?

■let, Goviuo own* ©bent Sottlny .and 
icanta* -$Z it io boro — tho

■-.■_? c<eie . .z-p ■ iy in*| ^nro to no near*
aH< '•■■ -'--.‘j oo leayog BO OOd^nJl

aw* no gruaw fe oyoWB or rain* for
.jlviuii liscnwiKiU uua ^.wotlone*



12. Finally 1:1. i nr of CMHtttaMoa W Mt 
Mill tons inatollta rare acsi uptoouto isucmnery

6 luc: i . ■ rod nation. of Iron nod MMMtlg
furt&ar it la 6 ar or of pride for all patriots, 
to og ;/■• wkccH SDijlaosrlc® M* eetJtribuU to 
ttw anoconafOl lapkanMttltMi ©f Mt Ml • Ml 
Plea* Put wnat gm ct/JAoysrc foil to odafrstoM* • 
ana at vita laprtci not ttMiii 1# » taaai* 
seratloa oX i 1 xc of naaMsva to • siM.ro in Mi 
lacroassd proflta teapot w We anylM 1 tlr oily

: ■ ...... '.< ,..i.. pciiecrv«aiS' and daiotlaa 
to duty* ' vat la iHWtaaa M Ma 
vorkora law aiopiieyod mflimMBg c-jutsm aafi 
rare - By atloKlM to ii»ir iftaca af aortt 

Ida tba*r fnitMUiaa lakMtac taagi of firo 
during too asarcniag aua aaprofaMatiMl auaoar 
oont&a Of W ma JtBa i960 • Mt atOMs attUA 
vara wtorioua fior slaiaiss luaMrata of siatlaa 
tbrosgh tai uio oocutrft umI ho® Mt Mplaiara 
treated tbtnt .... . iron aa< aMM t They
vara osaloa sold cu lak&n* ■atst'i My tact ®rtt 
to orina from u ooiosat tana over ^uiub fill 
asotiintry aator pallatM aiib oil tad Me balun 

, . to at»rt an a^ltatlos to OlMMbK MW OrliklM 
atMr . aa dor Ma&t$|ta
wambing nftsr torMus in oucii MaEtMiM ktat» 
t ay do not o? let tana to c«sy,

now eo c . .taaUt' aMr&aa ant
Monsatlona t iiutat 14aailMk 
Ganodra) aad <c aa teMi'tawntalMi aat Ma 
kava IfiXUtrutod uooag tM MorkMaa aaa tkaraW 
titiwaoa Ui< LnunatF'lal ptaoa* IM tHiplnMC* in 
tkair mad aetraa of worMra aatw -udx



CU UUlCO a V) I CW ‘M?
©X tto inaiaa i soe Uoioo ot IM* wMr iMet 
t£l9 - ri •. , .do., ii^wXwi iato u4r Uuloo

0X« C >.•'.. U 4 i *■’■-' 1 X&lSil -..K.a-f wuA'0. UQCl 0 vUi .‘VC i.»0
g ia ■ > Uaioa cvlviilM* Dow t kt to 
iutUu^vlok 1 H ■'!..■ -i phjxa o4- ro

;<?: ; a : U ^Mploytri UM &£tM$ a ■ .?U
•o oi p: >po = m .-. ajicrt wa ooBBuatate a 

C‘X o ui ■ . C' 1 0:0; \ _ 1... e >tr
\ ' .. ^ y ro’) ci ..-..Lt

•{ o c;. 11 :./.
po-a mlXdeti . .<. ^orcieH ro tom owe tte wortera 

• itbou oftwk oi biuaeruoei kv taa a-u
■ -U o • • < ■ a ca Ueogott ay ite wltiiki koay

■ ■■ ; a’: e . t tlwlr wim* cc t&lo' 
Ghaiiti>e»a i? uo an ot - Ite MvdMtFii ■ g

yxopx 1^ i*ox*£i ■ • ;.• out-, kt &B kki loBt
tuolr L^i a 0£ IMMI SM ttelT
Gruol^ 10 .. H ; ........... | jrKofc#

tbt MMB ii tMkl ®BMF 
uo#l . D ttjoy rc out to eM U te •»* cte» Ma* 
(1) ^ipie^r^ vi jo rtoo w^triiiloii
Wxui ro uy i?tr.ma£ tb* roawy mi&
(a) tx^Aoyon ;... .ala t. ■ ' t !• «*Ute* MUortty
K - qu« &111 a. v® ■ "■ u> tbut vovu#
(S) ■ -1 -; I./yo< a; o o. ;y

: a X & < ., I * ®a 14 MooUte

(4) ! ^miaato iWLdMte MKitet art t 1
1 >Ctl 0 u Dy ttXipalltUC fitei 8&tOB 8 10 
algo i j»rop .. . o . .. ate 08 Mt C - tMMro)
rotu^l to do ao *o ^loadi^e Mb cb Ite eyoi oM 
j w v iAb . tdi i/ ; > ■ kBa iBOldoot



r /

s. dOWin ioO 009 IMS*
lOiK.- io GUUBO Plot* •'lUOtt MUM* fjCXlCC* *0% MiM 
Mtlvloto sMTootaA sao MMlMot *•...............• ♦•s*
MtMUMi tail loot srrtttt# /
to terrorise uortort. ' • •

1 • I

<• ’o sot ui n activist;* involved in Silo* erteloM 
cseoo.
7. nirout, os oiowuro of Wtory to swto uo 
ttoxsars la lc auOrorvleEGO.
8* victials»tlou oi tatlvo WW* Bnio ortor®
•ootaxs up - m to MMMliM worn* .

In orz-durion to »$uKi r®QUDet tbs XtMrtM 
m •- ivo pi .' atloa to tfe* loaocont

•c . r® wta to tai . «ttu
toBuito a«o i-Lvi io 1 Ho • y to cay pin prink*' 
tmo tv j tat aul l£ ;;t:y BfttoiNKM Ispidoiil 1*
prsacilpiu-t.’t io r raeuX; ox x-uxu It 
toux,. or }.;dy p- w rMpoastblUty oi Um M»u«igosa8QJ

Wu£» ■ I’-altefU’ lyt

AGRA- j (IfctlMil I
• V>z< _ <#>•

Copl IS

ki#
. i. * rt

rho

• > lift
• V1W
♦ TU0

i.J-’

x. ... .c iTUw KlnlBvu-t fovt. ox znuu. aau soini, 
Ulioy LrteU' Ke® fel£l»
vat-35 uMxjur uociiiaftiow# Govt# o£ inGiu, ura;.ura uo-»d. mot H?Inl« *
U‘0our rainour L.?, (WU U£fem’* 
u>poiu\loner u*?> f^pur, 
wa< £ r.nr.^.-®~,or r r rt^taries ^y.eoM.*Kisnpuxi. . r».rupn oi s'oiica^axtu
< ♦ Op 0i<? cwj i m?pec t Agn <

5 '*> i p £<5r« A • »
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ENGINEERING EMPLOYEES’ UNION
(Regd. No. 1642)

President: K. T. Suit
Gen. Secretary : Vithal Choudhari 
Org. Secretary : M. V. Gopaian

Secretaries: A. 0, Gadkari 
B. S. Dhume 
Mrs. Maina Gavankar

Ref. No. GEEU/

Office: '

25, Dalvi Building, 2nd Floor, 
Poibaodi, Parel, 

BOMBAY 12.

Date___19tbJ3ejDj^ 8

To
The General Secretary,
All India Trade Union Congress,
4. Ashoka Road, 
New Delhi. /

Dear Comrade, \ /

Please find herewith copies of two 
resolutions passed unanimously at the Fifth 
Annual Conference of our Union. You will 
also find a printed report of the Union ado­
pted in the same conference.

Kindly acknowledge 
the same.

Encl.i Two Resolutions.
ii Report.

the receipt of

Yours faithfully,

GENERAL SECRETARY.



The Editor, Tt««-oU /

por Favour of Publication. /

/Yours faithfully. 
Officei-Dalvi Building. /
Poibaodi,Panel,Bombay 5.2* / » ।
17th Sept. 1958. / Organising Secretary,

/General Engineering Employees Union, 
Bombay.

♦________•

REPO R T,

' Fifth Annual Meeting of the General Engineering Employees 
Union was held on 9th and 15th September 1958 Shri K.T.Sule 
president of the Union being in chair. The conference was 
attended by over 300 delegates representing 11000 workers from 
38 different factories belonging to Engineering Metal Industry 
in the City of Bombay.. Besides the deligates, there were num- 
-ber^ of workers from several factories who all came in process­
ion. . , ,,

The meeting adopted the Report and the Statement of 
‘ Account of the Union for the year 1957-58 which was submitted 

by Shri Vlthal Chaudhari the General Secretary of the Union.

The significant feaptijre at the conference was the 
Increased membership due to the mass affiliation of practically 
all factories formerly organised in the Metal Mazdoor Sabha 
as for its decision to merge Into this Union.

The conference adopted two main resolutions, one being 
on full and unqualified support to Kerala Government which is 
striving and advancing inspite of the Intrigues and violent 
activities of all opposition parties, towards improvement of the 
living conditions of the toiling people of Kerala and the after 
being on maintenance of world peace and reiteration of appeal 
of Stockhome Peace Congress.

6 1
The conference elected a Managing Committee of 63 members 

and the executive of 15 office bearers. Shri K.T.Sule and 
Vithaipiaudhari were re-elected as President and General Secretary 
of the Union.



This meeting of the General Engineering Employees union, 

has the honour tn salute the Government of Kerala formed under 

the leadership of the Working Glass of India in April 1£67* The 

■working class aided by the peasantry, the middle class and other 

tolling mses to power in a parliamentary democracy was

an unique event in the history of India and all eyss, therefore, 

wore fixed on Kerala.

During the regime of the last. 17 months, the Kerala Govern** 

ment has introduced various reforms in social, educational, cul­

tural, economic and other fields through number of•enactmento 

resolutions. A hill controlling the hated dowry system, the much 

debated educuticniu bill which gives all protection to the
I 

teachers against the machination of the reactionerles and assured 

theta of better conditional free legal aid to all the poor in 

general and the nxitouchabl.es in particular, the latest increase 

in the salaries of the Covurmv-nt Servants, effecting speedy and 

efficient machinrr.v in the administration ellmlnutlng corruption 

to certain extent, settling all the arrears of labour disputes 

which were in hundreds, non-interference of police in the dispute 

of the employer and the employees, proposed Industrial Relations 

Bill, the Land reforms Bill, the aid promised to all cultural 

and arts institutions for the cultural developer at of Lite people 

of Kerala. It is also trying to dcvelp the State industrially 

and has achieved some success in this direction. For the first 

limo in the history of Kerala, the cashew nut workers could achieve 

the bonus through the Intervention of the Government.

All those successes are naturally hailed by the people of 

Kerala And appreciated by the people all over India, however, the 

Congress in other states find it difficult to face the people 

there and have got panicky over this,. The fate of the Congress 

Party scams to bo that due to the impact of success of the Eerala 

Government on other states and it might, sound a d^thkriell of the 

Congress rules in oth -r states. This serious challenge has almost 

maddened then ana even the responsible officers of tho Congress

xitouchabl.es


Party are talking against the Kbrela Government in an inr 

balanced tcnr so aj to create public opinion apdn^t the 

Kerala Cowrrivent find oust it from the states the Cong'reas 

from insi io ■•rd nut ;lda irakln^ huex and cry of lawlessness in 

the st itr. Kerala St .vte Congress Is busy in using all sorts 

of direct and viols nt LiGthodc to instigate the people of 

Kerala and cavpe chaos in the state-w .... •"'

ri. he ca lltudo of the Union Government is also such that 

while the Congress r.rty woulu talk of democracy and const!- 
I

tuticnal It r?v>Jl not tolor-te Zny denocratlc government

other than itu own. It is most uni’ortunatelnmaalng that in
/ . I

this ^nf ir and beatable gamo of the Congress* &ven the 

Praju burly and the 1 evolutionary Socialist Party

havo also joined hands uith It against ahe Kei ala Government.

It th’s reform ' -2cv^:5 a bouixl^n duly of every honest 

democrats la /^i^r.'.l and ujrk.lnt- class in particular to stand 

by the GovornmenJ of Korala and giva its full moral support to 

it. -e t ust 3':F th't not only Kerala Government. sli^»ld stand 

und live but it vhnuld achieve succufis after success by defeating 

every |-.r.e of m* fmculd also see that the Union

C overnr ^nt does not rmt any ob.ot’Aeju in the running wheel of 

’ he Coverrmerd . • ’

'Ihls nv ctlr.y is confident thet tho of people of 

Kerala will aefc .t uH lo-a n^chimtions of tie Congress and 

their opportunist felloa’-.t.ravcllcrtf*

• Ihls mecclnr the people of X^ralu that they will

be with Cov^i-n^eut heralu and render &s.X lw»lp and save 

this rirat Gov-• ri^nt of Indian forking Class u^ainot any or4*>r 

eonsperdcl’s of th / p-s of the people* 

‘ * • A •

bow bay, dated 15th Sept. ?>C6S.
General En;ln»erlnp z^ployees Union.
Fifth annual E^etlng.



GN WORLD FEACE^ /

The Fifth Annual General Conference of the General 

Engineering Employees1 Unions greets the world peace forces 

for the phenomenal advance made during recent years towards 
। - 

maintenance of peace and prevention of war*

Throgh Korea to Iraq, it has been a march of an un­

ending victory of the ?eaae forces and a defeat of the war 

mongers, The victorious advance of the National Liberation 

movements in Asia and Africa, in Middle East and Latin America; 

the strengthening And widening of the democratic movements 

and partienlaxly those of the working class in capitalist 

countries combined with tne further strengthening and consoli­

dation of the countries of Socialist economy have been great 

contributory factors for the consolidation of peace and for 

foiling the efforts of the war mongers to engulf humanity in 

a devastating nuclear war» The epfiO-making success of the 

Soviet Union in being able to burl into space the first man­

made moon has thrown thw war monger.v tinto utter paMc and ( 

made them more reckless than ever*
This leads i-nen to intensify the cold'war, to Intensify 

the armaments drive with ail the consequent 111 effects of 

such mad policies. The peoples in the capitalist countries are 

naturally the worst victims of tbc.se policies* Today, in these 

countries 5 unemployment is jrexcusing, tri? cost of living 

soaring high, vhe Ganger of a. nuuber of factories closing XKdown 

for want oi t-ag materials, ana such other things

which threaten them with starvation and privation.

It is bocomifig increasingly plain to every one that this 

situation can be appreciably eased br putting an end to the 

threat of war; by utilising all available resources for peaceful 

construction; by increasing lifter national trade and mutual 

co-operation, between all nations Irrespective of their economic 

system or their social phylosophy and by a greater cultural and 

economic exchange between all sections of people. All efforts in 

the direction of furtherance of these ob^odtlves merit the fullest 
support of all peace lovi?ig people.



This conferance therefore extends it .1 support
to the important decisions of the World Peace movement, 

which deliberated at Stockholm during July 16th to 22nd, 

this year* This conferance re-iterates the Appeal of the 

Congress for united action by all peace forces for*....

* Ending Intervention in the Middle East and 

withdraw! of foreign forces,

* A summit conferance

* Ending nuclear tests as a first step to general 

and controlled disarmaments,

* Right of independence for all peoples.

Bombay, 
15th Sept 1958,

General Engineering Employees Union, 
Fifth Annual Meeting.



\ Hindustan siacuiic aorkar’s Union tHegdJ 
Market So. 1. ?'sw Township, Faridabad.

Dear brother, 

i'he first annual conference of the 
Hindustan Electric Workers Union iKegd.J would 
be held on Sunday 10th August at >
at Mk/A[.

'lie would b^ very ha?py if you take part 
in our conference^kindly favour us with a 
message. t A

xours brother! 1



' - 1 NOV WbB

■" WRT SUW
I'd'alxidi Q^nuin^erina ^T1 f^jiUA

MAZDOOR UNION 
'( Regd. No.)

w wn............
Clio uonlor Juix.U’lnbGudeut ol x'olice . r. gm w

Subject:- -rrvinlu auc buiallluvlon of J Maur’iment of rrbkasn 
auu ^oiling rille, ?3Tae Gan 

rt’ by tho

tour ulrt
ihlr Union nue. received i>everui vompl^ln-e

u . law xrta^bU aUclU^i'lnt wO

eoi
Ilie, v.hl^ the honour co ro^otuce

vour^nvnn^.1 &tlon anu ruiu*blo ‘utlou to

uvuiv b^oocii ox labile peace ;*•
1. Thxt soon filter the tertilnctlon of lockout ^nd i
r ’cuii^tlan of vr>rkf thi? ^un^th.snt reported to iwn$nnjimt 

and vlctlLiluitldu of iu employee; f/evoml wor&ore
uho
oi

ViC.re (?Us ^'9 
ctl vo tn.-.dc

t^u io oo t'y^i chle^re o the union
udnn . v.ero fu^jsrlly turned

ul thou t ^ny notice ox* cu*^x'ge snoot#
out

xim the n^rgei^ut 1« bout on crushing non victi
such wri: n st&ad lbr their undo union

mthodu al ueriorlaubiou ire employed to kick out Union 
uctlvietn# cn iu.io»bu url Bnij r^th GuptA*pi'oprletor
c urn-1.
one k.

ncrpr-iiL j uni out rough tun nbuelve tieuu.r-Ht to 
1 hVuzi a vrorhor * while te was on duty.

&nd
iUuxi on hb#10#bd uTl Huub, eon mmrati wan a.taclwd 

a< suited by wo now rocrulte L&lta a rr6uiau thorn



the mnagorant han employed expressly for this 
purpose oX banting, aoatiultlng, insulting and bust- 
Hating the workers who have beenz-re active trade 
Union workers. srl Buah sen when imported to uri 
uniJ Nath Gupta thu latter told him to pay He.10/- 
which ho( Budh ten) hud taken from them, or els® he 
(Srl Baijnuuh Gupta) would deduct the same.from crl 
Buuh sen’s pay. x'uis is a fine device to yet old 
workers tauten by new hands. of hardly one months 
standing and of unknown particulars- This is clesr 
instigation of moudaslss and on the pattern of 
Klc-Kiux-klen- of U.S.A.
4. "hut on previous occasions too srl Budh sen 
hud tarn attacked and assaulted under the direct 
letbi nation of the Lian-'goa^nt.we had reported this 
matter to the z4 strict Jlaglstmte anu others for 
proper action.
b. That srl Balj Nuth Gupta also threatened one 
Ganga I'xuead employe of this Mil that no too 
would bo ita bed out the saias traetasnt as hue been

o in the case cf.prl Fetus! Sha & art Budh «am if 
he ( Gunge .rasud) w.iib;;cx iptioue to the Union, or 
worked for ana symtathleea with ths union.
6. fta-t this sort of treatment of workers by ths 
the go merit is u flagrant branch of ths Code of
Dicclpllne se mutually euvolved and ugroad upon 
by the oruployors and employees and the Govt, at 
the iGth Labour Conference; besides this treatment 
Ie against tho contuon lav; of the land; and it is 
likely to put soriouE hindrance) in the fulfilment 
of th- hationui 5 years plan, it clearly demonstra­
tes ttet the factory owner to day cousidorn hlm- 
eolf tho supreme meter of the oetaHi stent and 
considei'G hie labourers Lb aluves who must submit 
to tho nxmter’s walmo and idlocyncracies or bo 
expelled, ^nd tide notion would unforturjatoly-l&aci 
the employere and the Ration as e whole Into choos 
and utter ruin.

therefore .submit in the interest of 
peaceful labour employer relations, that the isana- 
^e.uont U96161 from each ulrty tad anti-labour 
practiceo to that plx psuce mby not be vlsrupted, : 
*;<•> K? r ym«. be Pori uod 'idd v^rkors ba loft



Xree to or^nli© their trade union <tccor0tng to 
lew &nu their rith oh won through bittpr etrotglOE 
it is not nocepBary to reompliacl/he-'tiiat it 1g 
tao basic right ox’ workers to organize "hair trade 
union; thio right It; guaranteed by l»w; ano the 
th. eate or’ eisployere against workers and their 
union leaders era very unfortunate and needs be 
Htcyp?- ezjov.itlcurly in ths interest of indust- 
ttiui potice ana efficiency of Production of iron 
asci ateel uhlch in so ttsontial for our national 
rvcoatbractlon. it le earnestly requested that 
you would t-aice prompt and evitable men cures to 
protect the workere ogaiact the repetition of 
such acts In future and do the needful to maintain 
public ponce.

Yours faithfully,

A (Kailaeh Chandra)><-' agrA- ’5 J President.

'--■■--T-'TL

Copies to :* 1. Tin Dlett.HaglEtreto, A^ra.
2. The Regional Conciliation Officer Rgra-3. iho Locti inwlligsnca br^&gra,4. The Geuwsi tianafer, irakaBn 

xuus.Co.& xi,.iiiG* LiUs ,^-gra.
5. 1U8 Union iAlnlster fox Labour , hew leihl.
3. xho Labour Cotsuii-;®ioner, U.P. isiupur.

me Labour Minister U.i .Lucknow 
'Hie $£.eecy. a.I.r.U.C., 

lie® Delhi.



October 2.3, 1958

Shri G.M.Kumar, /
Bhilai Steel Kamgar Sangh, /
Khursopar, Durg, /
P.O, BHILAI 2 /

Dear Comrade,

flu have your letter of 18th October on 
the hunger strike of Com.Hamid Khan.

Could you send us the list of demands in 
detail so that we may move the authorities 
concerned in this respect?

With greetingsxto Com.Hamid Khan and 
wishing him success in his struggle,

Yours fraternally,

-"M
(K.G.Srivastava) 

Secretary



* *

—=f^T5
^7 cft^az ^)

^TT. (Ss l< >Vs' '] | s K

[ £T ]
HSTH>T1 

^w?j §:§

1

fe^.l.S t

tk^

C

. I. T. v.

ft

Uii

i<\U

A
r VVVvA



jacxxxxxxxxxxxxxxxxxxxxxxx S»S.Mirajkar / 

October 21, 1953 / 

Dear Com.KTK, V/

The Conference of four trade unions 
in the central industries of Bangalore, 
viz., HAL, HMT, ITI and Bharat Electronic 
is proposed to be held on November 15 
and 16. They would like you to 
inaugurate the conference, if it is 
convenient to you.

If you are agreeable, please also 
write to: Reception Committee, Central 
Industries Employees Conference, C/o 
ITI Employees Union, Duravani Nagar, 
Bangalore.

With greetings,

Your3 fraternally,

(K ,G .Sriwastava)



xxxxxxxxxxxxxxxxxxxxxxxxx S.S.Mirajkar

October 21, 195#

Dear Com.PR, *<-</

The Conference of Four Central
Indue tries in Bangalore, embruckiry workers 
in Hindustan Aircraft, HMT, HI and 
Bharat Electronics, proposed to 
be hold on November 15 and 16, wants 
you to inaugurate. They are forming 
a Federation of Central Industries 
Employees.

Please let me know if it would be 
convenient for you to accept their 
invitation.

If you are agreeable, please also 
write to* Reception Committee, Central 
Industries Employees Conference, C/o 
ITI Employees Union, Duravani Nagar, 
Bangalore.

With greetings,

Yours fraternally 

(K.G.Sriwasiava)

Com.P.Ramamurti,
Vice President, AITUC, 
Madras



October 21, 12

Convenor, iocoptlon Committee, / 
Central Industries Employeeu Conference 
C/o ITI Employeos Union, /
Duravani Hagar. A /
BANGALORE \ /

Dear Comrade, / I
Your letter of 9th October to Com.Dange was 

received by uo only on 17th Inst.

2. Com.Dan#) in not here at th© moment. Ho is
confined to bed in hospital. It would therefore not 
be proper to fix his engagement until ho is released 
from hospital. « ,

I am however writing to Com.P.Ramamurti and 
Com.K.T.K.Tangamani, our Vico President and Secretary 
respectively, if it would be possible for thorn to 
inaugurate thio conference. I am writing to thorn 
to write to you direct.

With greetings,
Yours fraternally.

(K.G.Srlwastava)
Secretary

Copy to: TNTUC
Karnatak i'UC



17 OCT 19'58
Reception Committee

Central Industries Employees Conference
C/o ITI EMPLOYEES UNION

OUKAVAN1 NAJJAR

" ’ Js '-O hdd cl COLlfe TeilC9 Ox IC
»1 ■ ? ■ ur C ‘ntral Industries

I'.’.co j.?'nv Uy, Turin r:t?n ’ircraft
’ I; • > T-r l-ri 11 ilo J ;.iu '’ricir-tric' (P) Li?’. .

•L:/ '•l?u 'i-cbinc ’.’coir; •_ r". Bharat JUoctronicr;
' ’ c:i .< ”. I 5 th 'ci1 I Uh Pop th- purpose of

‘ ’ 7 ! h'*^ •_ C 1 Til' h1" 'ic s .t ii. Io, ‘ ce ’ .



n^ineering,

, 1 7 0C1 1958
fiiw wi

M A Z D O O R UNION 
' ■ . ( Kegd. No............)

wiw w^t^r wm > • s,
QWT 
....... The Un ion Mister, 

'.............................. of Labour a flushing,
Govt. of India, Mey/ Delhi.

rule Union th.) Honour to brin/a to your
anti-labour practices indulged in^M/S Prakash';
co

Suu:* harassment o^rVictimizatlon of workers in contra- 
von b ion o f codo of Di sci pl ine .

Dear ^ir, 

notice some 
Un^iu ^riug

to indulge 
are -Ivjii

,iu till

to use

s humiliating game anu e 
physical violence again;

von hints . f 1 2

1. iliot the ^oiling kills remained closed for more 
than one month, thereby the country lost about 40 tons 
of stod piodnct per day; since the cases arc pending 
before tlr' nOgionsl Conciliation officer Agra we would 
not make < ay coi.meut.

2. That the workers who h“vo been taken buck on duty 
(about 200) are buiu^ moled out very-rough and humilia­
ting bruurmonv; agon is provocntteos under insurucuions 
from tlio Ticcmt Ln.^ uro abusing language
towards biie Union uccivists; they ^rovoke the peaceful 
workers, pars uudlgniiiju ., sharks and use filthy language
towards Union acuivi.. ts. The proprietor of the kills

give direct Insbijiuion uo his royal selected team

-Cy

t trade union^



2 /
bo t.hi< L the later may be compelled to leave the Mills 
of their own accord and the proprietor could 

hands at his own couditione. v"

3. That for the lust two days one Sri Budh sen lathe 
me c lit r I c tv f; be e n ma d e 111 e tu r ge t of a t 'ba c k; sr 1 
ham Nivas, Jri 1 to hula d, Srl Laita, Sri shiv Charan 
and Ori imiWh all employees of this x-111 and 
working In a different section, instigated by Srl 
Kaiiat:h Au boo supervisor, abused Sri Budh Sen several 
times and crim ham Nivas and hailash who belong to 
the village of the supervisor, caught Sri Budh son 
by his both nanus auu pushed him several times. Ou 
top oi all this tho General Manager ana Proprietor 
of the i.eills came out in the open and warned nil 
workmen not bo save any workmen 11 there is anyI r 
scuffle Jhagra or marpit.

4. That there is prevailing a reign of terror 
inside the Mill, woikers uro served charge sheets 
of lags, on p< t y affairs, and threatened with 
dismissal at any moment. The atmoshphore is surcharged 
with provocation, frustration, animosity, ana revenge. 
Drop; ic tors v/ord U law and the Code of Discipline 
is totally ignored, any worker suspected to have 
loaniugs Oi- sympr bhy w ith the Trade Union is made 
bhe bar^t of attack, one sri i^amdas labour was 
so much hsru^.sed auu insulted that ho left the job 
a vACk back.

a. ihut Mie iiau&gemeut announced that an dismissed 
amployios vbuld be taken back if they report for duty 
by 15.10.58 . Bub not a single such workers, was taken 
in when they reported for duty continuously for about 
a week and finally on 15.10.58 the ^nogement refused 
all such workers bo take on duty.



6. That it is & matter of regrot that Industrillsts 
who got an the advantages from the Union and State 
Govt, should themselves break the code of Discipline 
as framed by uhe. Labour conference; that without any 
justification the industrial unit should be closed and tU »vv^a.v^i iy Cirv^ > Q- .
the^st^ceC thereby lowering the 5 years plan Target- 
in other words the Govt, give all possible^ help to 
industrialists who in their turn try to sabotage the 
Plan. It is a serious matter and requires top level 
Enquiry; if the workers are in the wrong they are 
prepared to take punishnenb for their action;similarly 
if the Management is found to be wrong then it should 
be treated similarly and meted out exemplary punishment 
and then alone wo can be sure of accomplishing our 
National Plan Targets and tin in tain industrial peace and 
and code of discipline.

lu is,thereforo earnestly requested that the 
Union Govt, would expeditiously appoint an enquiry into
this matter, so that 
rollof and fool that 
ano control the anti 
of the Management of 
would remain juuchr-*^

PxGRk-

the workers may feavo a sigh/ 
there is a superior power to curb 
labour policies and illegal actions 
this concern and for this they 
ipful to you.

faithfully

(Ka11ash Chandra) 
President.

1

4

<v-
C o nm is c io no r, U. P. Go vt. Kan p ur. 

ihe District Magistrate, Agra.
The Regional Conciliation officer, Agra.
The General Decretory All India Trade Union 
Congress New Delhi,
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boor K..H , lu. cnmluub Aon ol’ dux pivviouc I-mop d -,.9.10.56 
ro^Tuliii.. y ur publicly in local Hindi A;mf UJgId Nev/e- 
papor at. 7.10.58, coilLag upon Uie discharged > orkmen 
to .OpOx o am w- y wo L>v? to faako w» following 
obcervntVvar:-
1. Ai -. o.a ox 4A v, rKja?n whom you refuted to take on 
duty j ou ib vnmr /pjiln ;o:oxtod i’or duty at your Alli 
on 11.10.58 at 7 mm f..... >u luod there till 1 p.m. 
but you . U not lmm : i.y ml m.m w^rktij a ou uuiy; their 
umws mu:- 1. art .mImu lol 2. m! wand 5eohrl 
Aooran cir uu 4. vliri m <11 i inUi (5) K^pt-on riufli
6. iiMiil 1 ,1 7. uijuo vm C. ulrMiH olubii $• uh:.i elnbh no»5 
10. a in i 1 iJi no. 6 (11) . m verm 12. ranol rlngh 
15. mImA ,v ui 14. Mi utiau 15. Lcurn clinrau. Xour i\ ItU i 1 
to vmu 6ae;j uorkire on ^uuy iurplw ol yom o^n publi­
city, uauL.Miijuly uo;m bo JG.ublieU Uut it lo all pein 
jondl; Lu ii o lucaaGUv^o uo pul i-Uc Lorkoii. In Hie wrong 
■Aadu ( ‘..oriMj ulG net report lor duty, aiouo 
vrHM'-ro • ,.u .) nv.r *..oulA '-. ‘-in pr^cont thorarolvoe for 
duty <■ ■, j up i./ill ■ < m on 13.10.58 nt lO.u/m nud it. 1g 
upto you g ir'uoM your Muiouncoijeui uno. toko buck tho 
.M£ i£''ie uh -u>>y. i? 'h;’ . oihHia l icqUMl to tuo aO'ionui



in Hr? ; ron- ?

2. b Uio ImcGOuioat lias not paid bonus to about
45 workum; Uils aouiu it lilial since it pertains 
to r:w t>r?vioua year when all these wrtoi wore present 
Kluuly cco bo U- vim b u>elr Bonus is sent to their 
how <tv.; u ..t expt u 1 *. 1 jurly.

u. lUut- •AiJ toiliwii ut‘ic woo to citu fcur ulriereut 
papers au uno uiw gju Jouuo was pulu bo thorn and 
It is nob Known Wh the comouts of those 4 popern 
ware p^iiiape you arj well mare v.ibh Industrial Code 
."■nil prluiupBi -i ?n1by which ctrud to protect such wor 
uorKwn m uio ui; ae t Lon docuwobe without their 
comentr t in. ox.! iteo to thou ? nu which aiiect 
the Vior^.xjn ucvei , cly,

7- If orAL.ctly inpec lu t- you would honour 
youv uuw?rtaKlut -’103 becic all the tori<Lk?n so 
x,‘r re ux ou uuiy ::u Li-o not compel v.orkarr to elpn 
Pocuin/n.< without exp]/ ininL their contvotr to them, 
or ultuiii pupciL Uilcii could vj tivm any turn or twirt 
i uu wiilcu w<y < u vci culy axxocu blie ‘.orlwrii*

Yu ui s 11 • 1 th i ul ly,

liaiiaeh Chmura 
Dretluont# 

rrm eh ?;ni5<:*Co ilg^llllB UaaOoor 
union, A^rn*

lopy to :-
1. ‘he District ^ia^i;..i?ratef
2, Jr? ionol Jouuiliutlou oixlcor ^jrc-lor Xuvout 

°K v?publu.. go ho a floor to witness on thin bill’s Cato on 13»10<58 at 10 whether the 
tuniu^emeut iakti th) worhtre on duly or not as 
poi‘ Uiolr ocr.'rueut auu press publicity.

u. xho Labour Conmiorionor U.r* Govwwmpur.
4. iho g ■nonl :.ecro i>-ry , .^.LTJi.C * A f.rhnkn mm



wsr ^rf&i faw sfm
i x v - ‘ __

i ; »
I

HHT’Tfa
QFTT \^

\ 
fEH ......................

MAZDOOR UNION
( Regd. No.............. )

Q.^IQ.^Q...

The General Manager Prakash Hngg.Co Free Gnnj. Agra & Rolling rill »

Subject:- Publication in Ainar Ujala 7.10-58 regarding re -employgw nt of discnarged workers.
Dear sir,

This Union has boon surprized to road your 
announcement in local Hindi Daily nows Paper AMAR UJAlA 

dated 7.10.58 calling upon your discharged employees 
to report lor outy by 15.10.58. In this connection we 
v-ould like to draw your attention to your previous 
Notification db. 28.5.58 wherein you bed intimated the
workers to report lor duty up&o 8.9.58 ana when the 
workers actually lined up at your Mill gate on 1.9.1958 
and subsequent days you rolused to take on outy about 
42 employees. This happened in the presence ol the 
Govt. Labour inspector specially deputed by the Region! 
Conciliation Oixicer ngra and the Union representatives 
Dow against this back ground your announcement through
tae pins; suems to hu\e boon given to serve some 
deiinite plan; it surges us that you are prepared bo 
take back oil uhe ulschsuged employees bub it is the 
employees themselves who are persistently refusing 
to avail themselves ol your repeated announcemonts,

conbd.... to page 2.



arm do not report ior duty, i-orliaps It would not 
be out oi place to mention that some workers who 
were taken on duty hod boon turned out by your 
ManaiseiiBnt even though they had put In some hour’s 
work in your Mill. Very odd and strange though 
it was, you surrendered end capitulated your 
auministratlpe powers and prerogative to a team 
oi 5 selected stooges of yours who wore none 
other than your loyal workmen- .who decided whom 
to take and whom not to take on duty and thus 
about 42 workmen who -actually reported tor duty 
in pxx pursuance of your Notifications, ^fen^^hey'" 
weie turu/d out and refused duty by you.

The Management would appreciate that 
oho union has uono every thing possible to create 
an atmosphere oi peace and to help to get the 
Mill re-started, but the Management has shown mos t 
adverse re-action to our overtures for production 
in the interest of all concerned. The workers 
taken back on duty are being Insulted and humilia­
ted; rough and abusive treatment is the order of 
the day; in short persecution of workers on grounds 
of trade Union activities is being practised on a 
mass scale; charge sheets aro served upon workers 
on flimsy grounds in a spirit of provocation and 
vindictiveness . The workers are pocketing ail 
this humiliation for the sake of bread but we /
feel uhere is limit to patience and when and how 
the explosion is caused it would be the Management 
which would bear its responsibility and consequen­
ces.

It is a sad commentary on our post-indepen­
dence industrial relations and inspite of the



rocoluUonc ol' tlio 16U1 All parties Labour Conference 
at Nainltal, that v;o do nou find Heroes ol Labour in 
our industrial enter prizes, we do not find that Keen 
competition to beat production targets as we Xind in 
really socialist countries, and this is happening when 
the aim ol our Govt, is socialist. The result is as our 
our iauustriallsts- (your own Mill included- decide and o q 
dictate - the puctoxy, the workers, and other para 
phe>n^£a< - must yield prolit, iirespective ol conse­
quences lo'woikers, the country and the very indust­
rial development of the concern itsell,

__ . wo hope arid trust that you would take back *
the. discharged employees soon and to restrain rough 
and abusive treatment to your employees and not try 
to got one set of workers play upon the other, and 
this would surely pave the way for good relations 
between labour and Mu augment and meet bhe 5 years’ 
Plan Target and thus save the plan which is lacing 
a serious crisis , bhanks to the anti-social activi­
ties of some thoughtless industrialists. "

Thanking you lor the same, <
Yours faithfully,

( Kailash Chandra ) President
! ■ / Copies to;- 1, The ijoglonal Gonciliatiogf^licer,

2. The District Magistrate,Agra.*
3. The Labour Commissioner U.P.Govt.Kanpur
4. The General secretary A.I.T,U.C., 4 Ashoka Aoad New Delhi.

\ <



Hindu's tan Machine Tools
f )Rsp No.

President: M. $. KRISHNAN - 3 OC^ 

Secretary: A. B. BHATTACHARJEE

f/Zef. I/TII/S A
To

The nditor, 
Trade Union Uncord, 
Ho./1 Ashok load.

Employees’ Association
120)

( MAELTitWAftAM 1 11,1

H .BANG ALO R FA? ’

£Da te iat Ac Lobcr.-SG.

Dear Sir,

j-ou are probably aware that the Government of Tndia have 
chosen the Hindustan Machine Tools (Private)Ltd., to experiment 
the La’our participation in Manage- ent. Accordingly, our Union 
and the manage: out have si^ne d an agreement ory Management of 
Council- on 1ILhAurust 1918.

I J

are receiving letters from various Unions to send a 
cony of the Agroerent. Hence, it will be of great use to many 
Un;ons if you Take it possible to publish our Agreement and the 
Constitution on Coumil of ranare’-ient, which is enclosed herewith.

Thani ring you,

Hncl: 1 Arreeb'e^t.



AN AGREEMENT MADE this Twelfth day of September One thousand nine hundred 
and fifty eight between HINWSTaN MACHINE TOOLS (PRIVATE) LTD., a Company 

incorporated under the Indian Companies Act, 191having its Registered Office 
at Jalahalli, Bangalore (hereinafter called the ’Company’ which expression 
where the context so admits shall include its successors and assigns) of the one 
part and HINDUSTAN MACHINE TOOLS EMPLOYEES’ ASSOCIATION (Registered No.12O) duly 

registered under the Indian Trade Unions Act 1926, having its Registered Office 
at 41 A, HMT Colony, Jalahalli P.O., Bangalore (hereinafter called the ’Association’ 

which expression where the context so admits shall include its successors and 

assigns of the other part.

WHEREAS the Company and the Association appreciate' that an increasing 
measure of association of the employees of the Company with the management of the 
Company’s work is desirable and would help in promoting:

(a) increased productivity of the Company for the general benefit of the 

Company, the employees and the country in general,
(b) imparting to the employees of the Company a better understanding of 

their role and importance in the working of the Company and in the 

process of production, ;
(c) the satisfaction of the urge of the employees for self-expression,

It Is Hereby Agreed to between the parties hereto as follows:
(l) There shall be a Joint Council (hereinafter called the Council) 

which expression shall be constituted in accordance with the provisions contained 
in Appenuix ’A’ to this Agreement. The Council shall consist of ten members, five 
being representatives of the Company and five of the employees for the time 
being.

(2) The Council shall endeavour:
(a) to improve the working and living conditions of the employees, 
(b) to improve the productivity of the Company, 
(c) to encourage suggestions from the employees,
(d) to assist in the administration of labour laws, rules, standing 

orders and agreements as between the Company and the employees, 
(e) to create in the minds of the employees a live sense of 

participation in management, and
•(f) to serve generally as an authentic channel of communication 

between the Company and the employees.
(3) The Council shall be consulted by the Company on matters relating to: 

(a) the general administration of standing orders of the Company and 

amendments thereto whenever required,

(Cont...)



- 2 -

(b) the introduction of new methods of production and manufacture 

involving re-deployment of men and machinery,
(c) closure, reduction in or cessation of Company's operations.

(4) The Council shall also have the right to receive information, discuss 

and offer suggestions relating to:
(a) general economic situation of the Company,
(b) the state of the market, production and sales programmes of the 

Company's products,
(c) organisation and general running of the Company,
(d) circumstances affecting the economic position of the Company,
(e) manufacturing methods and working processes of the Company,
(f) the annual balance sheet, profit and loss account and connected 

documents of the Company and explanations thereto, •
(g) long term plans for expansion, re-deployment of men and machinery 

and other matters of like nature, and
(h) such other matters as may be agreed upon.

(5) The Council shall be entrusted with responsibility in respect of matters 

relating to:.
(a) administration of welfare measures,
(b) supervision of safety measures,
(c) operation of vocational training and apprenticeship schemes,
(d) preparation of schedules of working hours, breaks during working 

hours and of holidays,
(e) payment of rewards by the Company for valuable suggestions received 

from the employees, and
(f) any other matter as may be agreed upon.

(6) The working of the Council shall as far as possible be in consonance 

with the recommendations of the Seminar on Labour Management Co-operation, 
organised by the Ministry of Labour, Government of India and held at New Delhi on 
the 31st January and 1st February 1958, more particularly stated in Appendix ’B1 
to these presents.

(7) The arrangements in Clauses 2, 3, 4’ and 5 above, will be on an experi­

mental basis for a period of two years in the first instance and shall be amended 
or modified from time to time, if necessary, in the light of the experience of the 

parties to these presents.

(s) The agreement shall come into operation the day and the year first 

above written. It shall continue for a period of two years and shall be renewed 
for such lurther term as may be mutually agreed upon between the parties hereto,

(9) Notwithstanding anything herein contained, either party to this agreement 

may terminate this agreement giving to the other three months' notice in writing.

(Cont...)
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(10) In case of any inconsistency among the provisions of this 

Agreement, Appendix ’A’ and Appendix ’B' attached hereto, the provisions 
of this Agreement shall prevail over Appendix 'A* and ’B' and Appendix 'A' 

shall prevail over Appendix ’B’.

(11) All matters relating to wages, bonus, etc., which are 

subjects for collective bargaining shall be excluded from the scope of 
the Council. Individual grievances shall also be excluded from its ccope. 
In short, creation of new rights as between employers and workers shall 
be outside the scope of the Council, .

IB WITNESS WHEREOF the parties hereto have affixed their hands on 
the day and the year first above written.

Signed by Sd/-(M.K.Mathulia)
Managing Director

for and on behalf of the
Hindustan Machine Tools (Private)Ltd., 

in the presence of:

1. Sd/- (S.M. Patil)

2. Sd/- (Dr.K.P.Pillai)

Signed by Sd/- (M.S. Krishnan) 
President

for and on behalf of the
Hindustan Machine Tools Employees’ Association, 
in the presence of

1. Sd/- (A.B. Bhattacharjee)

2. Sd/- (Geox’go Jacob) 

hg/-



APPENDIX 'A1

CONSTITUTION OF THE JOINT COUNCIL OF THE HINDUSTAN 
machine tools (private) ltd. and Hindustan machine 

TOOLS EMPLOYEES' ASSOCIATION

N/lME

NUMBER OF 
MEMBERS

CHOICE OF 
MEMBERS

OFFICERS OF
Jtie council

TERM OB’ 
OFFICE

VACANCY IN
THE COUNCIL

I. The aforesaid Council shall be known as the 'Joint Council' or in 

short 'Council'.

II. The Council shall consist of ten members, five being representatives of 

the Company and five of the employees for the time being.

III. The representatives of the Company shall be nominated by the Managing 

Director. The representatives of the employees shall be nominated by the 

Hindustan Machine Tools Employees' Association from among its members not 

more' than two of whom may be non-employees,

IV. (i) The Council shall have as its Office bearers a Chairman, a Vice- 

"Chairman and two Joint Secretaries.

(ii) The Chairman and the Vice-Chairman shall be selected by the Council 

from amongst the members. If the Chairman is selected from the representatives- — 

of the Company, the Vice-Chairman shall be from the employees' ^representatives 

and vice versa.

(iii) The Joint Secretaries, one each from among the representatives of the 

Company and the employees shall be elected by the members of the Council.

V. (i) The term of Office of the Chairman and Vice Chairman shall be one 

year and that of the Council, other than a member to fill a casual vacancy 

shall b^two years. If for one term the Chairman is selected from the Company's 

side thd Vice-Chairman shall be from the employees side and for the next term 

it shall be vice vdtsa.

(ii) The members nominated to fill a casual vacancy shall hold office for 

the unexpired period of his predecessor.

VI. Vacancies in the Council shall arise:

(i) In the event of the representative of the Company ceasing to be an 

employee of the Company,

(ii) In the event of the representative of the employees ceasing to be a 

member of the Association and/or ceasing to be an employee of the Company.

(iii) Absence without permission of any member from three consecutive 

Ordinary Meetings of the Council.

(iv) The seat declared vacant under Sub-clauses (i), (ilk, and. (iii)-shall be 

filled up as per Article III.

(v) During the period of suspension as a measure of punishment and not 

pending-enquiry of a member under the Standing Orders and Rules of the Company 

or bye laws of the Association, the member wil1 he temporaryly tiisqnal i fied from 

membership of the Council.

(Cont...)
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POWER TO
CO-OCT

MEETINGS OF 
THE COUNCIL

QUORUM

DECISIONS OF 
TILE COUNCIL

SUB-COMMITTEES

' MINUTES OF THE 
' MEETINGS

v FACILITIES FOR
MEETINGS v------------

VII. The Council shall have the right to co-opt in ^consultative 

capacity persons having a particular or special knowledge of the matter under 

discussion. Such co-opted members shall not be entitled to vote and 

shall bo present at the meetings only for the period, during which 

a particular question is before the Council. (

VIII. (a) The Council may meet as often as necessary but shall meet 

at least once a month.
(b) The Chairman and the Vice-Chairman shall De jointly 

responsible for the preparation of the agenda and its 

circulation among the members.

(c) Notice of the meeting together with the agenda as approved 

by the Chairman and Vice-Chairman jointly will be circulated 

among the members at least seven days before the date of 

the meeting. The Chairman may convene emergent meetings 

giving 24 hours notice to the members.

(d) No business other than that put in the.agenda shall be 

introduced at the meeting without the prior consent of 

the Council.

(e) At every meeting of the Council, the Chairman if present, 
or in his absence the Vice-Chairman and^he absence of 

both, such member as the members present may elect, will 

preside as Chairman.

IX. • Four members of the Council, two being representatives of 

the Company and two of the employees shall form the quorum.

X. The decisions of the Council shall be always unanimous and

shall be implemented in the manner provided in Para XI B(2) of Appendix ’B'.

XI. The Council shall have powers to appoint Standing Sub- I 
Committees and Ad hoc Sub-Committees for dealing with any item or 
subject (falling within the scope of the Council) as provided in para 

IV of Appendix ’Bj.

XII. The minutes of the meeting shall be signed by the Chairman 

of the meeting. Copies of such minutes shall be sent to the Managing 

Director of the Company and the President of the Association as also to 

the members of the Council and shall be treated as strictly confidential 

unless otherwise decided by the Council.

XIII. The Company shall provide accommodation and facilities for 

holding the meetings of the Council. The members of the Council and its 

Sub-Committees shall be given permission to attend the meetings during 

working hours, and they shall be treated as ‘on duty'. Tlx? Company shall 

provide the Council and its Sub-Committees With secretarial assistance.



BYE LAWS AND 
AMENDMENTS

- 3 - 7

XIV. The Council shall frame Bye Laws and amend tne_j?dles and 

the Clauses of the Constitution in consonance with the objectives 

set before the Council.



Gonclusions/recommendations of the Seminar on Labour Management Co-operation 
held at New Delhi on the 31st January and let February, 1958.

The seminar considered the various problems concerning the 
Constitution, functions and administration of Joint Councils and its 
concl us ion/r ecommendations on the various items were as follows

I. Size of the Joint Council.

(1) The Joint Councils to be effective and manageable 
should consist of equal number of representatives of 
management and employees, not exceeding twelve in all. 
In the case of smaller undertakings, however, the membership 
should not be less than six. •

(2) The quorum should be four, two on each side.

(3) Decisions should be taken unanimously.

II- Representation to different departments, etc.

(1) As one of the essential criteria for the formation of 
Joint Councils is that the undertalcing should have a well 
established and strong trade union functioning, the rule should 
be - ‘

- I - . 1 ''

(a) where there is a representative union registered 
under a statute, that representative union should 
nominate the employees* representatives on the 
Council;

(b) Where there is no law for the registration of 
unions as representative unions, but there is only 
one union well established, that union should nominate 
the employees * representatives on the Council;

(c) where there are more than one well established and 
effective unions, the Joint Councils should be 
formed when the unions among themselves agree as 
to the manner in which representation should be 
given to the employees,

(2) There should be no bar to the members of the supervisory 
and technical staff being nominated as employees* representatives 
on the Council.

(3) Employees* representatives should be employees themselves; 
but, if the trade union so feels, it can appoint non—employee 
members to the extent of not more than 25^ of its quota. If the 
employers have no objection, the number of non—employee members '" 
may be raised to 2.

..,.2
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(*1) The Joint Council should be set up cvtrhe unit level, 
where there are a number of departments in an undertaking, 
having separate identity of their own, the Joint Council may set 
up subsidiary Departmental Joint Committees to deal with the 
problems at the departmental level and also to secure proper 
and effective functioning of the Joint Council itself* Where 
there?a number of units under the same management in the 
same area having separate Joint Councils of their own, a Central 
Joint Council might also be established for the group of 
undertakings.

(5) The Ministry of Labour might request the Ministry of 
Finance to agree to the formation, of Joint Councils in the 
Life Insurance Corporation of India; for this purpose, ,a Zone 
may be treated as a unit.

(6) The Ministry of Labour might request the Ministry of 
Communications to include not only the Posts & Telegraphs 
Workshops ( as recommended by the Sub-Committee on-Worker 
Participation in Management and Discipline in Industry), but 
also other units functioning under the HIT Department.

III. Office bearers of the Joint Council.

(1) The question of procedure for appointing a chairman 
and a vice-chairman should be left to the Council itself,

(2) In case the Joint Council fails to come to an agree­
ment on the above, the offices of Chairmanship and Vice­
chairmanship should be made rotating. Again, if. for one term 
the Chairman is selected from the employers1 side, the Vice- 
Chairman should be from the employees* side and vice-'versa.

(3) The term of office of a Chairman and a Vice-Chairman 
shall be one year and that of the Council shall be two years.

(4) There may be two Joint Secretaries, one from the 
employees* side and the other from the employers* side, both 
having equal status. They may be elected by the members of the 
Council from among themselves.

(5) The employers should provide such secretariat and 
other assistance as may be necessary for the smooth and 
efficient functioning of the Joint Councils. If the employees* 
representatives agree, the Labour Welfare Officer of the 
Unit may be associated with the Joint Council for purposes 
of secretartiat work, e.g., circulation of minutes, notes, etc.

IV. Constitution of ^Subcommittee,

(1) It is desirable to appoint. Sub-Committees,

. (2) For welfare activities, etc., a standing Sub­
committee may be appointed.

.♦•>3
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(3) For other specific points, Ad-hoc Siib-wmittees 
may be formed.

(4) Those Sub-Committees shall submit their reports to( 
the Joint Council. ;

(5) There should be a parity of employer-employee 
representation on the Standing Sub-Committees. On the 
Ad-hoc Sub-Committees, however, parity need not be insisted 
upon.

(6) The Sub-Cormnit tees might also include in their 
membership, persons o^her than members of the Joint Council.

(7) The Sub-Gommittees shall be working under the general 
supervision and guidance of the Joint Council, Reports made 
by the Sub-Gommittees will be considered by the Joint 
Council which will take tho ultimate decision.

(8) The agenda for the Joint Council meetings should be 
prepared and circulated in good time, so as to givo sufficient' 
publicity to it amongst the employees and invite points for 
discussion from them. Tho preparation of the agenda should be 
tho Primary responsibility of the Chairman who might make 
such arrangements as may be necessary for this purpose.

V. Schedule for the meetings of the Joint Council,.

. The periodicity of tho meetings of the Council is 
essentially a matter to bo decided by agreement by the , 
Council itself. The Council sliould, however, meet at 
least once a month.

VI. Minimum qualifications pertaining to education, etc.
• , ' I

No qualifications should be laid down for membership 
of the Council. The parties are expected to nominate persons 
who have sufficient knowledge and understanding and who are 
in a position to deliver the goods.

VII. Liaison betweon the Joint Councils and the Ministry of 
Labour & Employment.

The Government of India should make a definite 
arrangement for liaison between the Jcint Councils and the 
Ministry of Labour & Employment by designating a separate 
cell for the purpose and givo it all facility. Adequate 
arrangements should also be made to associate State Govts, 
with the working of the Joint Councils in their respective 
areas.

....4
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initiated at a few places in the initial stage, and All-India 
panel be appointed composed of persons (a) who are nominated 
by organisations df employers and employees, (b) whom the 
organisations consider suitable for guiding Joint Councils 
(c) who are willing to undertake this responsibility. The 
advice of the experts shall not be binding on the Joint 
Councils.

IX. Training prograimuos .’.n uniqs, experimenting with Worker 
Participation in Management.

The representatives of both management and workers 
on the Joint Councils should continuously keep in mind 
their joint responsibilities End rights. Towards this end, 
it should be nocossary to ens’ire that they acquire the 
requisite attitude and background. Education of a general 
nature, especially in the issues relating to the satisfactory 
working of an enterprise must be imparted, A programme 
for such education should be carried on through different 
agencies. The representatives of management should be 
persuaded to actively participate in professional management 
associations. The Trade Unions may undertake the education 
of the workers. The workers’ education scheme which is to 
be launched shortly by the Government of India must devote 
special attention to this aspect of labour-management 
relations, The Joint Councils at the unit level should also 
consider the possibility of organising the Joint education 
of all the members of the council.

X. Dissemination of Information to Workers.

The Joint Council should have the right to receive 
information on the various subjects outlined under Clause 
6 of the Model Agreement. All arrangements should be made । .
for documentation and dissemination of information to members 
of the Joint Councils as early as practicable. The Technical 
details ra this connection should be worked out. On certain 

, specific maulers, information should be given every quarter. 
The right to receive information also includes the right of 
discussion. The undertaking having a Joint Council shall also 
establish a library and a roading room.

XI. Informal Meetings»

All efforts should be made to increase informal contacts between 
the members of the Joint council Eind top officials of both sides, namely, 
management and the trade union.

The Seminar also discussed other related issues. The conclu­
sions thereon wero as follows:-



A
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J pint Councils and Works Committees:

(1)
can 
the

।

Since Joint Councils are working at the policy level, they 
function separately without 
Works Committees.

encroaching upon the functions of

(2) Where Works Committees
Joint Councils are to be set up

are already working in units where 
the Works Committees shall continue.

B. Responsibilities of the Council: 

(1) The Joint Council shall exercise supervisory, advisory* and 
adminitrative functions on matters concerning safety, welfare, etc., 
as have been indicated in the Model Agreement though the ultimate 
responsibility shall rest with the management.

(2) The unanimous decisions of the Council should be implemented 
without any delay. If they are not implemenbd in time, reasons should 
be given for the delay.

(Cent..



.........................................(Name/Names of Trade Union/Unions).................. ................

1. The Company and the Union appreciate that an increasing measure 
of association of employees with the management of its work would be 
desirable and would help (a) in promoting increased productivity for the 
general benefit of the enterprise, the employees and the country, (b) 
in giving employees a better understanding of their role and importance 
in the working of the industry and in the process of production, and 
(c) in satisfying the urge for selfexpression.

2. It is, therefore, agreed that a Council/Councils of Management 
consisting of representatives of the Management and of the employees be 
set up.

3. The constitution of this council/these councils and the procedure 
to be followed by it/them would be set out in the Annexure.

4. It would be the endeavour of the Council/Cpuncils to improve the
working and living conditions of the employees, (ii) to improve producti— 
vity, (iii) to encourage suggestions from the employees, to assist 
in the administration of laws and agreements (v) to serve generally as an 
authentic channel of communication between the Management and the employees 
and (vi) to create in the employees a live sense of participation.-

5. The Council/Councils would be consulted by the management on 
matters like:-

i) general administration of Standing Orders and their 
amendment, when needed;

ii) introduction of new methods of production and manufacture 
involving re-deployment of men and machinery;

iii) closure, reduction in or cessation of operations;

6. The Council/Councils would also have the right to receive infor­
mation, discuss and give suggestions;

i) general economic situation of the concern;

ii) the state of the market, production and soles programmes;

iii) organisation and general running of the undertaking;

iv) circumstances affecting the economic position of the 
undertalcing;

........... 2/-
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v) methods of manufacture and work; /
/ ■

vi) the annual balance sheet and profit apd loss statement 
and connected documents and explanation;

vii) long term plans for expansion)—re-deployment etc., and 

viii) such other matters as may be agreed to.

7. The Council/Councils would be entrusted with responsibility in 
respect of:

i) administration of welfare measures;

ii) supervision of safety measures;

iii) operation of vocational training and apprenticeship 
schemes;

iv) preparation of schedules of working hours and breaks
• and of holidays.

v)payment of rewards for valuable suggestions received 
from the employees;

vi) any other matter as- may be agreed to by the Joint Council.

8. All matters, e.g, wages, bonus etc. which are subjects for col­
lective bargaining are excluded from the scope of the Council/Councils. 
Individual grievances are also excluded from its/their scope. In short, 
creation of new rights as between employers and workers should be out­
side the jurisdiction of the Management Council.
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-■ G't "II/1 : i IGir TFP’I ’ .
ABSOLUTION i-^i --- ■ > /

Passed by the Managing Committee of th® General Engineering/

This meeting of the Managing Committee of the G.E.E.U. strongly 

aondemnn the provocative behaviour of the management of Premier Auto­

mobile Co.Ltd., who have unwarrantedly withdrawn the recognition of 

the Trade Union of their employees, suddenly suspended negotiations 

with their leader on their long pending demands, and victimised 14 

leading and active members of the Union.

This meeting also expresses Its grave concern at the reports 

that the Company has been trying to install a union of the IKTUC 

brand by deliberately giving them access»« to enter the factory 

premises negotiating with them and thus recognising them although 

the INTUC representatives do not command confidence of a single 

employee of the Company. Not being content with tills disruptive move, 

the company ha-s further organised to Intimidate workers 

th® goonda attacks on the peaceful workers and active members of the 

Action Committee and on their local of "ice thus Indulging in the most 

reprehensible deed of anti-social character.

While strongly denouncing these acts of the Company, the 

Managing Committee also deplores the callous non-intervention and 

open partiality of the forces of law and order who remained qulfet 

when the above gangsterism was going on in booad day light. Th© same 

forces were quite apt to oblige the management by resorting to lathi 

charge and tear gas attack on the employees.

In the opinion of the Managing Committee this development is 

not an Isolated example of offensive on these workers only, It is a 

regular and consistent link the chain activity on the) monopoly inte­

rests and big industrialists throughout the country who In & bid to 

secure better concessions against the interest of the people and- 

widen private sector for uncontrolled profit making are out to create 

industrial unrest and intensify the economic crisis.

The recent happening at Bangalore, Jamshetoput and Burnpur in 

metal and engineering industry, at Calcutta among the sea-men, at 

Sholapur, Kanpur 4 Bombay in Textile Industry are glaring examples 

of this conspiracy will ch the vested interests have been hatching.
Th^ Wft 1 nr <r1fH »V» ’ »• V - I . .1 * -» . ••



both the Government and the employers have been of late expressing 

their keen anxiety over the increasing indiscipline of workers, and 

suggesting various codes of discipline for them, that the same 

protagonists of discipline should be completely blind and oblivious 

to such blatant indiscipline of these very employers who are 

creating the crisis in the Industrial relations.

The Managing Committee therefore fully supports the 5000 

employees of the Premiei Automobile Company in their present 

struggle assures them that all workers under the influence of 

General EngineerIng Employees Union will stand by them in their 

struggle to defeat tho offensive of the big monopoly employed of 

this city. This mooting believes that only by well cemented 

united resistance and action alone that the present conspiracy of 

the big Interests can be blown up and the trader union rights of 

the working class protected.
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BHILAI'S FIRST'BLAST FURNACE TO START WORKING ON JANUARY 26 — /

LANDMARK TO INDIA'S TO DUS'TOTALISATION — liTDTAN PERSONNEL /

TO TaKE OVER COMPLETELY BY END OF 1959 

(From TP A special Correspondent) 

Bhilai Ibwnship, December 29.

The first blast furnace of the Bhilai Steel Works vail be commissioned on the 

Republic Day, January 26, it is learnt.

YYithin twenty-four hours of its operation, one thousand tons of pig iron will 

be produced daily in the public sector — thus opening a new chapter in the history 

of industrialisation of our country.

By mid-next year, the Bhilai Works will start producing steel. There will 

be- in all three blast furnaces at the one million steel works. Tie construction of 

the blast furnace will mark the completion of the first phase of the entire project. 

By now the main sections of the "forks completed include steel structure shop, engi­

neering shops, electric repair shops, oxygen shops, repair shops connected with, 

the Blast furnace, railway shops, garages and coke oven battery. Tie huge 

2b,000 K. I. power generation station is nearing completion.

Engineers Confident

'.ho toapo of work is steadily rising. This month seven thousand tons of steel 
structure was orrocted, while last January it was only one thousnad tons. Enigneerg 
both Russian and Indian, are confident that this will be further raised soon to 
twelve thousnad cons. At present sixty thousand works are engaged at the works.

The colossal project involves tl . eivection of one lakh ton of iron sturcture 
fifty lakh cubic maters of oartL-werk aid more than five lakh cubic metres of con­
crete work.

The Soviet Union has practical-'.' sent all its share of equipment, which is 
about five lakh tons of steel sturctures, mechanical and electrical equipment.

Despite difficulties and Bottle nocks — which led to initial delays — the 
available indidations suggest that the Morks will be completed within the scheduled 
time. The recent correspondence between the Soviet and Indian Prime Ministers 
regarding delay in progress of the work has produced $ good effect.. people at the 
helm of the construction .are now eager to speed up the pace of work and finish it 
within 1959.

The supply position of the works is satisfactory. It is daily receiving 
1,500 tons of iron ores from the Rajara fields. illl the canals to the pump house 
have also been completed.

IV tho and of 1959, it is hooud that all the shops will be manned by Indians. 
The few remaining Soviet specialists will simply help Indians to master the technique.

—(IPA)—



BETTER RAGES & WORKING CONDITIONS FOR KERALA MOTOR WORKERS — 

THREE-YEAR' INDUSTRIAL TRUCE SIGNED WITH BUS OPWkTORS 

OF MALABAR 

^ivandrum, December 29.

A substantial increase in wages and improvement in working conditions of workers 

are the significant features of the recently signed three-year industrial truce 

between p 'ivate motor transport employees of Malabar and their employers. The talks 

were initiated by the Kerala Government.

Tia.de Union circles here expressed satisfaction over the successful outcome of 

these negotiations and the final agreement.

The parties to the agreement are 30 private bus operators of the region and 

their employees represented by three AITUC Unions. The bus operators are orga** 

nised under the Malabar Bus Owners Association.

The truce signed at Ernakulam in the presence of the Kerala Labour Minis ter f 
Sri T.V. Thomas, and the State Labour Commissioner will benefit about 10,000 workers-

COMMONWEALTH MEMBERSHIP TOD AFRICAN FREEDOM NOT INCOMPATIBLE — GHANA

PREMIER'S STAND -- Dr. NKRUMAH STRESSES IMPORTANCE OF SMALL INDUS TJ^IS

H
, December 29. 
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LOAe TO HTdDUS^uJ CABLES > • .
How Delhi, Hovomber 22.

Iho Govcrment of India has finalised a scheme for expansion of the Hindustan 

v Cables (private) limited, ^upnarcinpur, at an estimated cost of As* 82 lakhs, and has 

v decided to advance a loan fcr „s. pO lakhs for the implimentation of the progr.anr.ie. 

' Hie balance vzill bo not by the G npany itself.

' The expansion program a v??l enable the Hindustan Cables to produce 300 miles of 

' coaxical cables pci’ year. Iroducti n is expected to commence in April I960 and this 

capacity is to bo achieved in the first year itself.

Hie value of the 300 miles of coaxical cable to bo produced is tentatively esti- 

mated at Us. 70 lakhs, Foreign exchange to be saved by tins indigenous production of 

cables is put at Is. 5>0 lakhs per year.

The Union Government has decided upon Messrs Standard Telephones and Cables Ltd., 

a British firm who are the technical consultants to the Company, to act as the technical 

yconsultants for the expansion sclnmo also. —(IPA)—

GOVMMT^^ PhEKdiT GLOCUcd of cottoii MILLS — /

XDUCTI01: IT ICCIIJ /AID OTIC: DUTIES

Hew Delhi, ITov ember 22. \ " " ' ~ - - - 1 Li irr- — .
During the peric 1 January 1 to r.zvembur h, this year, 22 cotton textile mills in 

the country served notices acl .arc but subsequently withdrew them. Of thesc^ll mills 

pro in Bombay State and four in \ J.” .ya Pradesh, >

\ During the same period, o’ av;.r, 20 mills finally closed down — feeven in Bomby 

five in Madras, two in Uttar Iradosh and two in Mysore. Of the 20, two mills, are under­

stood to have restarted working recently.

According to the Ministry of Commerce and Industry, efforts wore being made to 

prevent closure of cotton textile minis and to restart work in those closed down due 

to various causes. Tie Government has rationalised the excise duty structure and slashed 
*

down duties on coarse and medium cloth for this purpose. Duties on all varieties Of 

cloth have also boon reduced.

, Hie Govtrnacnt also £pprc uchedthc State Bank and other scheduled banks to reduce 

their margin of security agoinst advances from 2^ to 10 per cent. —(IPA)—

s
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utw pr/lDesh clou eE'-LEds1 ple/I turned dow — no sales tax I / 

EXWTIOH ioa DISFUIW PERIOD — DECLINE IN U.P. TEXTILE INDUSTRY.

Lucknow, November 22.

Hie State Government have, it is understood, declined to exempt cloth delcars 

of the State from paying sales tax on cloth for the period o.f 21 months between 

April 1938 and December 1937 > despite intercession of an important Central Minister 

on behalf of the dealers.

Tie sales tax, more than Rs 1.23’ crores in amount, was sought to be excused on 

the plea that there was uncertainty about the tax as the High Court had twice declared 

the acts and notifications void. Hie plea of traders was that the trade had not reai.' . 

lisod tax for the period, that there was decline in civil consumption, that sales tax 

on cloth outside the state was much less, and that there was largo scale smuggling of 

cloth to the state and trade wonted a composition foe equal to half the tax pate to 

bo imposed.

The Government replied that the act might have been challenged but the trqdc 

knew the intention of the ^ovornment very well. Besides, it was said there was no 

proof that the trade had not collected sales tax from the consumers, that on the 

contrary there was proof that it was collected, that there was no real decrease in 

the gross turn over, that sales t x was not responsible for due-lino in civil consume 

ption , and that suitable rebates u^.ro given for exported cloth to compete with trade 

in other States.

lb the Central Minister the State Government is understood to have wrote back 

that any exemption to those who deliberately did not pay tax would be an enbarassing 

precedent.

A study of consumption of cloth shows that total consumption of U.P. made and 

imported cloth in the State during 1933-36 was h.32 lakhs bales and during 19^7— 

it was lakhs bales. The consumption of the State-made cloth declined from 1.6 lak. 

bales to 1.29 lakh bios while the consumption of imported cloth went up from 2.92 lai:.' 

bales to 3.2 lakh bales, 'ibis only proved that there was no visible shrinkage in the 

market but, that State production was not competitive. Hie gross turn over was worth 

Rs.22.2 crores during 1933-36 and was Rs, 21.3 crores during 1937-38. —(IPA)—



DEVIDAYAL METAL INDUSTRIES (PVT) LTD.,
\ - WORKS COMMITTEE
V.__ \ Gupta Mills Estate,

PRESS NOTE: k ?.>aA Reay Road,
-------------- <J 0C1 BOMB AY-10.

22nd October 1958.
SHRI SACHINDRANATH «S LEADERSHIP LEADERSHIP DENOUNCED BY / 
____________ D E V I D A Y A L WORKERS.______ , /

We, the undersigned representatives of the workers of Devidayal Metal Indus­
tries (Pvt.) Ltd., Bombay, do hereby announce that all the workers of Devidayal 
Metal Industries (Pvt) Ltd. have resigned from the National Engineering Employees’ 
Union, with effect frcm 18th October 1958. The workers were forced to take this 
step on Shri Sachindranath, the General Secretary of the Union, who by his high 
handed indifferent and rude 'attitude towards tho workers and the management, left 
no other choice to the workers.

On the 15th October, the workers invited Shri Sachindranath to accept and 
sign the bonus agreement which they settled with the management of the Company. 
Under this agreement the management had offered to the workers 9 percent basic 
wages by way of bonus for the years 1954, 1955, 1956 and 1957, which we had agreed 
to accept and signed, but Shri. Sachindranath by his tactless handling and unruly 
behaviour towards the Director of the Company and the workers representatives 
refused to accept and sign the agreement arrived between the workers and the mana­
gement of the Company. The despotic behaviour of Shri Sachindranath was very much 
resented to by the workers forcing them to resign from the union of which they were 
members for the last 8 years.

The workers havo now decided to appoint a canmittoe consisting of the repre­
sentatives drawn from their ranks to take up their grievances and other matters 
with the management.

The committee has already started functioning from 18th October, 1958 and it 
is expected that it will be instrumental in the speedy settlement of future labour 
grievances and pave the way for better relations between the management and labour.

The workers are assured by Shri Devkumar, Director of the Company that he 
would soon introduce a scheme for workers participation in management and this is 
a welcome news for the workers.

Representatives.

Shri. Mohamed Hanif
I!

H

ft

Makbool Hussein,.! 
Junoo Govind, .,-//^ 
Hamunda

ft
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WEST BENGAL COMMITTEE

All India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

Pbooo : 34-2044

*
r

President :

Sri hemanta Kumar Bose,

Vice-Presidents;

M. L. A.

Dr. Ranen Sen, M. L. A. 
Janab Md. Elias, M. P. 
Sri Sudhir Mukhoti 
Janab Md. Ismail 
Dr. Sushil Bose 
Sri Anadi Das

Dear Comrade

General Secretary:

Sri Indrajit Gupta

1) Sending herewith a copy of the 
proceedings of the tripart^Tconference of 
Engineering Industry in West Bengal Vis-a-vis 
supply of Steel. The Conference vias held on 
1/ /u/58.

Secretaries ;

Sri Manoranjan Roy 
Sri Hrishi Banerji 
Sri T. N. Siddhanta 
Sri Saroj Ghosal 
Sri Manindra Bose 
Sri Sitaram Sett

2) We have not received the list 
of General Council Members of West Bengal 
which you promised to send.

With greetings,

Yours fraternally

Treasurer :

Sri Nirode Chakravarty

Enclo: ONE.

Geptetary.



Proceedings of the tripartite conference of EngineeringiTTdvRt'Fy in Vic st Bengal vis-a-vis supply of Steel. X

Present \ /1, Sri 4. Sattar, Labour Minister.2. Sri A.S.Bam, I.C.S., Iron & Steel Controller, 
Government of India.3. Sri S.H. Hhattachar ji, I. A. S., Joint Sc cr< t a ry, 
Labour’De partm<nt.4. Sr i V.N. Arharwnl - Hallways.5. Sri H.H, Ahuja - D.G.S & D.,6. Sri S. Kannan - Research Officer, Iron & Steel 

Controller.7. Sri J. M. Sweet - Indian Engineering Association, • j • 18. Sri K. J. Clectus - ■.(" -do-9. Sri P. Bha 11a c ha r j i - d o-10. Sri A. K. Bhattacharji - Engineering Association of India11. Sri Bishnu Bancrjl - 13. P. N. T. U. C.12. Sri Kunja Lal Das - -do-13. Sri Dinesh Mukherjee - -do-14. Sri Kali Mukherjee - -dp- ■15. Sri Rabin Mukherjee - 3. P.T.U.C.16. Sri Ram Sen - -do- .17, Sri Indra jit Gupta - do- >. ’ 113. •Sri Jatin Chakraborty' - U. T. U. C.19. Sri Anil Das Choudhury - -do-

20. Srl Kalachand Ghosh - H. M. S.21. Sri Sibnath Bane joe - -do-22. Sri Narayan D-s Gupta - -do-

The Labour Minister, West Bengal opened the conference 

with the observation that the purpose of the meeting was to 

review generally the situation in the Engineering Industry 

against the background of short supply of steel materials. It 

was his object to gather the overall picture and to invite con- 
r j’ ;
struct Ive- suggestions for remedial measures. He expressed the 

hope that the conference would bear fruit.

2. The Joint Se'orotary explained the background of the 

conference; and indicated that the Government was anxious to know



whether the measures already taken by the Iron &■ Stce^ Organisation 

eased the situation. The < mnloyt rs would bo naturally In a.xpsotion 

to assist, the conference in taking stock of the situation.

3. ..On, behalf of the Indian Engineering Association Mr; Sweet

remarked that individual employers wo 'c experiencing difficulties 

which varied from unit to unit,. It would bo’ possible only for the 

Iron & Stool Controller, Government of India, to state Wit the 

short-fall of supply was there in relation'to the total requirements 

of the.Industry.

4. The Iron & Steel Controller, Government of India stated 

that admittedly the Engineering Indust-its all over India wc~e 

experiencing difficulties in obtaining supplies of steel. This 

was not unexpected in view of the fact that 'indigenous production 

was'*f*ar short of country’s requirements and since last year in 

particular‘imports had also to bi cut down duo to paucity of 

foreign exchange. Nevertheless the. Steel Control Organisation 

have been making every possible effort to asses the difficulties, 

if any, of the major engineering units in Calcutta Region, 

meetings were convened ’in Delhi and Calcutta and following remedial 

steps were taken -

(1) Fabricators were asked to exchange the materials 

” amongst‘themscIves to the extent permissible;

(2) Diversion of supplies of the industries from other 

sourbes’including core projects whereever possible;

(3) Some quantity of Russian steel w; s offered to 

the fabricators.

5. He said that the supply position was expected to improve

during the coming two months as a result of imports from abroad. 

The position was difficult but not so gloomy.

6. The representative of Lehur, particularly this connected 

with the Burn & Co. Howrah, mentioned that the lay-off in Burn & 

Co. was continuing in spite of the assurance about supply of steel 

to Burn & Co. by exploring indigenous sources.



7. The General Manager, ’Burn.# Co. Sri PBhattachar ji

remarked that efforts made by Iron & Str’' 1 Controller did not 

yield any substantial result so far Burn & Co. was concerned as 

most- of the steel was us< less for wagon manufacturing even 

allowing 72/4 wastage. ■
. / ...

. Mr. Sweet on behalf-of the Indian Engineering Association 

remarked that the employers and workers had one common cause and 

stated that the situation w»s worse in the industries not enjoying 

any priority. The following are his proposals^-

• • (1) The Indian Enrinuerjng Association's forecast of

steel shortage and apneal for planning was dismissed 

as scaremongering.

, • ' (2) Steel distribution is controlled. Employers have no

.. ' say in the procurement after Indents hbve been

, placed. There r&sufi.-zz lack of forethought and 

.... 1 planning in procurement and distribution, The W«gon

industry, as an example, uses onlyra little more than 

100,000 tons of stool per year, against about 2.2 

million tons available, i.e. only about-5^. Evenso, 

this In instry with'the highest priority, has been 

suffering. Against. Indents for steel submitted over 

a year ago orders for some steel have yet to be 

placed in spite of high level meetings. This shows 

serious lack of interdepartmental co-ordination 

resulting in delays in processing.

(3) 'It is difficult to understand the policy that is 

being followed for Commercial Imports. Largo quantities 

of unpopular specifications appear to have been 

imported.

(4) Fo?’ Wagon Builders some ad hoc measures were outlined 

at the Meet ing held in New Delhi on 21.8.58 which 

we^e expected to give relief to fabricators. In the 

case of one Company which requires thousands of tons 

of steel pc:r month these special- steps have yielded 

only about 100 tons in 3 months. 1.o. shout on tons



(5) Thc-e can be no question of* any slowing down or - 

deviation from the targets set for the completion of 

various projects if we are not to porpedo the Second' 

Five Year Plan. > , .

(6) It is superfluous to say that Employers are most
%

anxious to restart production where this has stopped, 

and to get back to full production where the output 

has been affected owing to steel'shortage,

(7) It mpst be pecognised•that employment can only be 

commensurate with the workload available,. The 

diminution•of the workload has been entirely due to 

shortage of steel which is beyond the controll of the 
J 

•Employers. The -burden for unemployment ahd lay-off, there­

fore, should, not be shared by Labour and Employers only, 

•The sharing must be tripartite .and a formula has to be

.• found by which the Employers are not"made to shoulder 

’ / the burden of payment to the workers.

(8) At the moment no disputes exist between labour and 

Management.on account of lay-off, etc., due to shortage 

of steel. The absence of any dispute, however, must 

not lead to complacency. A large number of men are out cf 

employment and Government should treat the situation 

as a national emergency if the levelof employment is J *
to be maintained. It has been admitted that our product­

ion of steel is quite inadequate to keep up the level of 

production already achieved. Allocation of Foreign 

Exchange for steel should, therefore, receive the 

kKtgh highest priority, second only to Food. A positive 

policy is necessary in planning, the Vital element of which 

is forethought; and co-ordination between demand and avail­

ability must be ensured, India is also losing valuable 

foreign exchange through non-availability of steel, e.g. 

in the Ship Building Industry. When thr ships coming in 

for repairs they have to be diverted to Ports outside

‘ India.
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(9) Not only is the availability of adequate stool necessary to 

keep the level of employment but if production is not maintained

’ it would be impossible for the Industry to use up the large 

tonnage of steel that will be produced when.the new steel 

plants etc. have gone into full production. Such vigilance, however, 

will only be necessary until the second plan production targets for 

steel have been reached, when an immediate glut of steel is 

expected,

9* Sri A.K. Bhattacharji on behalf of the Engineering Association of

, India i^ade the followin g prorosalG4

(0 With the Central Government’s decision taken in the year 1956 to 

make steel available to uniform price to the Steel processing 

industries at every railrhead station, the engineering

•industries located in the State of West Bengal had been adversely 

affected inasmuch as the price of steel made available to them till 

then had incur eased'.

(2) TQQ Again, from 1997 the supply oosition of stool to the steel 

proceessing industries in the country had deteriorated considerably. 

The import of steel itoms was being progressively restricted since, 
.... ... units havo obviously gone
(?) The allotment of steel made to tho stool processings©®®®!©^
down. Such inadequate and irregular supply 7of: steel to the steel processing 

industryhampers production programme and puts the industry to considerable

difficulties in maintaining economic level of production, in 

continuing employment of labour force and in keeping its clientele 

satisfied. Again, often the factories find it difficult to obtain 

the physical delivery of the materials against the quota certificates 

issued in tjioir favour with the result that back logs go on accumu­

lating and pilo up to an extent which makes it difficult for the 

Govt, to honour these commitments and ultimately compel them

to resort to cancellation of outstandings. This lias happened twice , 

in the past.

k.t .0
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<4) Re-Rolling Industry.

Re-Rolling industry in this State is very important.

and employs several thousand workers, but the Industry 

is not getting adequate supply of billets and is always 

threatened with closure. Some of the mills have had to 

lay off labour on a number of occasions during the year. 

Even at present the supply of raw materials is adequate 

only for the next fortnight or a month.

(5) Import-Policy
As regards issuance of Essentiality Certificate it is 

the experience of the Association that the State Government 

authorities concerned are not very helpful cvnn where the 

import policy hex announced by the Central Government 

clearly makes the consumers eligible for obtaining the 

import licence. There is nox co-ordination and the 

industry is put to difficulty. There is no knowing what 

policy is adopted in recommending the appliestions»

46) Lack of Co-ordination Between Govt.Deptts.

There seems to.bo practically no co-ordination between the 

Government authorities who have to assess the capacities 

‘ of the factories and recommend their requirements and the 

supply Department who issue quota certificates with the 

result that the industry does not got the required 

assistance and ultimately suffers considerably.

(7) The engineering industires located in this part of 

the country in main are as follows

1. Iron & .Steel Foundry Industry.

2. Steel Re-Rolling Mills.

3. Steel Processing Industries.

<1) Madhinery manuf acturing;

(ii) Steel Structural fabricators;

(iii) G.I. Pipe manufacturers;

(iv) Wire Drawing Industry;

(v) Bolts, Nuts and Washer Mfg.Industry;



(vi) Wire Nail and Panel Pin Mfg. Industry;

(vii) Screw Mfg. Industry.

(viii) Umbrella Bib Mfg. Industry;

(ix) Builders Hardware Mfg. Industry;

(x) Steel Furniture & Cabinetware Mfg, Industry; 

(xi) Expanded Metal Industry.

4 • Qpns’ ime r Good s Indus try;

(i) Cycles;

(ii) Sewing Machines;

(ili) Tin Containers;

(iv) Lantern;

(v) Crown Cork; 

(vi) Bucket etc.

5• Electrical Engineering Industries

(i) Electrical fans;

(ii) Transforina rs; 
। 

(iii) Electric motors;

(iv) 'Switch gears;

(v) ■ Wires & Cables etc. etc.

In most of the above industries, the difficulty as 

stated above is duo to inadequate and irregular suppli 

of raw materials. The quota allocated in favour of the 

tinplate containers industry has gone down from 50% 

of the capacity in period IV/1957 to 25% of the 

capacity in period IV/1958. This has resulted into 

closing inix down temporarily of some of the tinplate 

fabricating units.

What is true of. the tinplate fabricating units is 

more or loss true of some of the small engineering 

units. On the one hand the industries do not get 

supplies of raw materials to enable them to produce 

good economically while on the other the existing 

labour legislation does not permit them to cut-down



their coni of nroduct: cm by discharging surplus laboui 
ar- a result of such inadequate supplies of raw materials* 

(10). oupvly. of tiunod strips*
Dintributio; ci tinned Strips of 6” and above is 

- .'not at pri.scni control Led. Die Association had requested 

the Iron & Stool Controls Office to distribute this tinned 

strips to the indue trial" consumers. .The Iron & Steel 

Controller in reply had informed the Association .that 

the matter has been referred to the Director of Consumer 

Goods and the Director of Industries, Government of 
West Bengal for suggosting-.the names of the actual 

consumers. It is nearly a year now but the Iron <1 Steel 

Controller docs not seem to have received any proper 
advice or the required-information. This has resulted 

in robbing of the actual users of the opportunity to 

utilise this strip at the'time when -the same is needed 
most due to acute shortage of indigenously produced 

tinplates and severe restriction imposed on import of 

the tinplates.
10* The following suggestions wore made on behalf of the A.I.T.U*C 

and endorsed- by the other labour representatives, in course of discussion.
(1) In view of the large concentration of steel process!.^ 

. industries in West Bengal, the Union Government* should 

favourably considor■an'increase in the quarterly steel 
alloccttoys for this State as compared with other States.

(2) The present allocations appear to be inadequate 

to meet the requirements of the steel processing 
industries (other than the core projects), resulting 
in a substantial volume of unemployment*

(3) . As far as stool fabrication work for core projects 

is carried cut by various c iglheeribg units in West Bengal, 
their requirements in respect of both (a) tonnage <1 (b) 
specifications should bo given top priority by the Union 
Government.

P.T.O.
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(4) At present, major fabricators for even co^j projects 

have been badly affected, leading to large-scale lay-ofi oi 

permanent workers and disP'issal oi contract labour* Even 
the steel which is made avail.able is not of the required ,

specifications, e.g. matching steels.
(5) All indigenous sources, of steel supplies should be 

fully explored and tapped, This may moan soke unavoidable 

wastage in manufacture in order to obtain the correct 
specifidatioas of length, breadth, etc. hut in view oi the 

overall shortage- such wastage should be borne by the 

fabricators and they should not reject supplies.

(6) . In order to expedite the machinery of allocations 

and distribution, as well as the procedure of priority fixation, 
there should bo bctte.r co-ordination between the departments 

concerned. Multiplication of  should bo avoided. 

This applies to both the union and State. Government machinery.

authoritj.es

(7) Tripartite Conferences to review the position should 

be hold from time to time, and the Department of Industries, 
’lest Bengal should bo represented at such meetings.

(3) The Labour Directorate should prepare a full statement, 
unit-wise, of the number of workmen affected duo to alleged 

shortage of steel, and make, it available to tho parties 
concerned.

11. It was agreed that tho proposals put forward by the representatives 
of employers and workers underlined the necessity of treating the 
situation caused by steel. shortage as a national emergency Allocation 

of foreign exhhange for procurement of steel from abroad should have 
b ^°P priority next to food there should bo closer inter-departmental 
po-ordination and planning and elimination of multiplicity of 
agencies. It was agreed to forward tho proposals to tho various 

ministries of Government of India for immediate examination 

propos44rfrr It was also agreed to hold another meeting at a later 
date to review tho situation.

authoritj.es
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of those coimtrics to co-ordinate oc nZmic collaboration and transferring this 

body into an Afro-Asian J’odaratijiiof Chamber of Commerce at a later; stage.

The Conference will rdco r commendations for promoting economic colla­

boration in the region on govern am tai level.

Ilcmbcrs of tl/In-’i'n delegation are meeting in Bombay on December 6 to 

evolve a common Ztand' on the points coning up for discussion before the Conference.
' —(IPA) —

BDUC/ffTOd BILL ID B1I ABElWDUClID EI

A3SL EEC ET'EI BIVB Adl.HD/lETS

rfr iv andrurA, I lov ember 2 2 .

The Kerala Education Bill, as amended in the light of the Supreme Court's

recommendations, will, it is learnt, bo moved in the forthcoming session of the 

State assembly. Ihu session starts from November 2U. v

Besides an amendment seeking exemption of the Anglo-7 ilion spwols from the 

purview of the provisions of the Bill by excluding them from tko definition of 
I 

the term "aided schools", there will be four more changos/so as to moot the other 

objections raised during the 3upi\mo Court hearings on the Bill.

flirough an amendment, the Government desj/os to define "minority schools" 

as those schools sbablisto 1 end adv i:xl starve by the minorities in exorcise of 

their rights under .j-tidc 30 (1) cf thZ Constitution. By another amendment, 

those schools ■•re to co ox^Aptut Le/rn t o rovisi/ns of Clauses lh and 15 which 

refer bo the tdriu; ovar of .wro. ।’on'.s of chools and acquiring of schools by 

the Govoi’mcnt. /

Hie fourth chingyf it is rep'-rtod, seeks to replace "private schools" in 

Clause 20 by the tep< "aided schools". Lastly, the Government proposes to add 

".minority scL<■>>>3', also to "'3 vorn i oib or private schools" in Clause 26 of the

J- Jamshedpur, November 22.
/ :...............................................
i* msxr..j c 'Su l?_vang and high rood prices are hitting the working class

> ?nd the lower miadlo class herd, said 3ri G. -.anonujan, president of the Indian



TiITOC PUESIDjXT.

Addressing the TO uty fifth Session of the General Council of the IIIIUC, &i rr
Aamanujan sal- hero on Sat n’o that there was no tangible improvement in the em­

ployment situation in bl.! , u untry and the efforts at land reforms continued to 

be stagnated.

The throat to the si1 runacy of the INTOC from the AITOC was evident from 

Sri Aamanujan’s address. 11 said that the Communists and the AITOC were making 

"determined but unsuccessful jff ots" to "dislodge the HITUC from the psotion of 

premier national er ;anisntj •- n uai.cn it has been occupying ever since its inception I’ 

iloforring to labour ] r. OK is, the BJ1UC leader said that trade union unity 

is not practicable and added that "the various national trade union organisations 

can at best bo reduced t two t> make the trade union democracy effective". He 

foresaw the chances of the H.I3 merging with the IN TOC.

Sri Aamanujan also criticised the Government for not proving an ideal em­

ployer. "Government also as unpKyer has proved by its conduct recently that it 

would also undorstanl nly L - langr.agu of pressure, of strike or throat of strike 1* 

Bic TOI TOC Fr us id nt u Joined that certain "short-sighted" employers onco- 

urage other organisations, i;. luting Communist-AITOC" in preference to the DJlUC, 

About the UJTOC-Cou r.;.;s relations, Sri Aamanujam advised the "Congressmen / 

not to interfere in IHTOC . rk" and asked INTOC workers also not to interfcrXin 

Congress work. —(IPh)— __________________ ——

UNICEF ALLOC.TOT Cl - K : TT. J TOILiTOAE PAOGATOTOES IN INDIA

Nov; Delhi, Noyaaber 22.

The UNICEF Executive Kurd at its September 19^8 sossipn^nas allocated 
$ 14,84,^00 to India under* child welfare programmes, in mopery as well as materials, 
it is He ar nt hero. .s'

Of tliis; i 3,37,000 is in the Corn K oITOKaod milk powder which is to bo 
distributed to each State .acc rduig to its npZts from time to time. The freight­
age chtrgo of the 6,7hO sh.r b t .ms ox miKzy ;va or is to bo borne by India.

Sixty-six th/usan1. . U arc h?y<? Lu ,n earmarked for training and services 
in Paediatrics in Bombay, which :ijx^''d-oudod to be for Bombay State, while Kerala 
State has been alloU.' 0 23.,00/ibr the sane purpose in B?ivandrum.

Anothcxr 33,000 r.rkn' for 'trachoma control in the Uttar Pradesh,
Aajasthan and. Punjab. >4ne rose ..f sP 27,!>OO are for Goitre control in the regions 
where it is found pix^alunt. Included, in the -.irca are parts of the Uttar Pradesh, 
Bihar, West Bong?l/a.sGmi, jr.i.pvra, Manipur and HEFA. —(IPA)—
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