
J o
: hri J*-., zhindhe, Bar-At-Law,
former Jlon’ble Chief Justice of Madhya Pradesh, 
Che it’nan of 'age Board, Iron & Steel industry, 
Indoor. Madhya Pradesh#

. ab; • -enolut ton on Wage Board in Iron 1 
ubirtry and Grant Interim drained lately •

D p r» r s 1 r 9

it ’^s pleasure for us to learn that you have 
boon ^-pointed the Chairman of the V.'sge Board for Iron .
reel Industry set up by the Govt, of India. We have con

fidence that you will do your best with all your experience 
in the judicial line. The thousands of workers of Bhilai 
Eteel Works along with the workers of other establishments 
arc anxiously waiting for the report of your board. It is 
expected wt’-h all earnestness that justice will be done to 
the thousands of workers of such a vital Industry of the 
Country who arc now in the most aggrieved rnd wretched 
condition dve to the callous policy pursued by the employers.

Jr- his connection I aw. quoting you the rosolutjorin 
iii the Mnss iublic Meeting of the Bhilnl bteel

‘hsdoor /r.Bhn held on 19th November, 1961 as under;-

.1) Jonposition of the Wago Board for iron «i it.el
industry be completed forthwith;

industry should include Iron Stool and 
•other tines under the same managwient tn tho

1 -roXcctj

3. .u interim relief be granted imcdlately;

iH meeting urges upon the workers and employees 
of । . t o unite and act in determined manner to secure 
early we Firn end end the anarcliy in wage structure in 
thw indur » T y .

•c ilso hope that you will go ahead with your 
findiurr; <co 'inr in view the aforesaid resolutions flyinj 
JXlailUx_lQ..thQ.X£C.rJLJ  ̂ which demand
Immediate solution to the relief of Steel Workers.

Tijmc* Ing you,

November i -M3,, 
h'andinl .load, 
Bhilai-P, (M.)

Yours ?.,nc:,rely t

( i>ljT.liLR . 1 J.uh ■ .J 1 )
WORKING j

BUlIuM h-TE.-L MJ-ZDOOfi

Bopy farwarded :0:

The uon’hle Prime Minister of India, t«ew Delhi.
The double Minister for Iron & Steel, Hew 1’olhi.
J' ) c i i o’ •.1 b '1.9 M । n i st er for Lab ourd-Rm plopa ent • H o w B e 1111
Uki ,n; inuan of Hindustan Steel Ltd., Ranchi, 
^hri. k . ' .’?nnKe,M.P. GeneyGocyjAl'TIJC, huw uclnl.
General .nnagur, Bhilai Steel Works, ohllaK

. ' • ’ । \ HUDHIft MUKHHhJcR .v
'jPh....-••■• I woiutiw PBi.uwn*.

■■' • 1



Xontiu have elapsed uince tM annouw^ont of

vai^ 8o«^ by the Vnion Ministry of Labour & F-apl^ent*

It -. rl *-o Sbjnounced that the report of th© w»Ee 

board k5.11 be completed within 8 aortha of lit con^ti* 

tutlon*

Tblji hretlnc of th© Bhilai £toel Masdoor SftbM 

notes wit concern that constituting of the iwd 

is yet to 1’. conpletod as the varker®1 reproentrtlve 

on tiiv He re *vc • ■at ba an. nosdn&tvKi and the Uw of 

reference are yet unconflrciod*

The anar^gf9 anomaly and unjust wa-ge eoslss in 

thlk nrd niilud industry running riot with the life 

n-J livin’ .’ jMltionfi of the wrMers <md ^4ploy«©» In 

this: ind'.ntr.j the long delay in constituting and fun* 

Gitonin? of iho board ami disappointment in completing 

Its labor' .-inly If adding to the desperation of the 

workure r.. ?5 ^nployecs in addition, to unrest bcoiiusx of 
unbe din# rice rlao«

Thlb ?roLin "ueotiTig under the auapioeo of 

tabha Vihenuitly protests against th© Isthar&y and 

delay on the part of Inimi Ministry of Labour & mploy* 
aent and demands that2**

i) Composition of the for Iron & £teel
Industry be completed forthwvith*

11)

iil)

The Industry Should include Iron d ^teel ^nd
other ^ixwr uni^i’ th© sumo managetmt in ths
<iteel Projects.

n inter la i?ali$f bo yrsnt^ b»y-the sc Id v.c;ar;l

This moating urgua upon the wiic®r6 and employ 

of to unit© and set In a-determined manner to 

4?oeuz*G ^»rly w$o rise and end the anarchy' in wage 

structure in th»* Indnstxy*

■* O j* «> 4



A MODEST TENTATIVE PLAN FOR DEVELOPING 
TRADE UNION ACTIVITY IN ENGINEERING IN
DUSTRY IN GREATER BOMBAY ZONE IN IMME -
______________DI ATE FUTURE.___________________ ’

I INTRODUCTORY - WHAT IS OUR PRESENT STRENGTH ? I

1. At present, we have fallowing Unions affiliateaor associated 
with the A I T U C

Their membership, financial position are also shown below -

Membership Bank Balance

10 
ii)

General Engineering Employees’ Union 
Godrej & Boyce Employees’ Union

6,000
1,200

^.20,000
Z 6,000

ill) Mahendra & Mahendra Workers' Union 2,000 / 3,000
iv) Dockyard Labour Union 900 20,000
v) Greaves Cotton & Allied Cos.Emp.Union 1,500 48,000

vi) Kamanl Employees’ Union 600 100
vii) East Asiatic Employees’ Union 400 - 15,000

vili) Engineering Mazdoor Union 300
» —~ M. AS MM Ma

TOTAL ... 12,900 ^1,12,100

2. Following factories are organised in the above Unions.

Factories employing less than 100 workers are not taken 
into account.

Name of Factory NS♦of employees

1) Crompton Parkinson Works 1,650
11) New Standard Engineering Co.Ltd. 1,500

ill) Estrela Batteries 900
iv) Mahendra & Mahendra 2,000
v) Kamanl Units (3) 1,700

vi) Mazagaon Docks 2,000
vii) Greaves Cotton & Crompton Parkinson 1,000

vlii) Rustom & Hornsby 1,000
lx) East Asiatic & Co. /,400
x) Indian Tool Manufacturers 600

xi) Laxml Ratan Engineering Works 500
xli) Hasambhoy Jetha 400

xlii) Indian Standard Metal Co. 400
xiv) Zenith Tin Works 400
xv) Bharat Barrel & Drum Mfg. 500

xvi) Bharat Bi jlee 400
xvii) Godrej & Boyce 5,000

xviii) Sankey Electrical Stampings 1,000
xix) Automobile Products of India 1,000
xx) Devidayal Steel 400

xxl) Bombay Engineering & Metal 150
xxii) J.B. Advani Oerlikone 100

xxili) Air Conditioning Corporation 200
xxiv) Oriental Can Manufacturing • 200

xxv) Poysha Industrial Co. 250
xxvi) Star Textile Engineering 250

xxvii) Standard Drum & Barrel Mfg.Co. 200
xxviii) Indian Smelting & Refinering 400

xxix) Hindoo Lighting Industries 250
xxx) Kandivli Metal Works 150

xxxi) Larsen & Toubro 600
xxxil) Electric Construction & Equipment 100

xxxlii) Bombay Brass Metal ICO
xxxiv) Hindustan Transmission 200

xxxv) Gandhi Electric Industries 200
xxxvi) Devi Dayal . 200

xxxvll) Dalal Engineering 100
xxxvlll) Jaymes Beechey & Co, w 200

Total ... 26,850

....2.



3. In addition to the above following are rtho^e factories
•where we ha^e good contacts and/or had uhce our own Union 
for years but today are not with our unions -

1) Mukund Iron & Steel Works, Kurla
11) Metal Box Co., ^orli

2,000 *
2,000 ****

ill) Hind Cycles, Worli 1,600 **
iv) National Ekco Radio, Mahalaxmi 300 *
v) McKenzies Limited, Sewree 400 ***

vi) National Electric Industries, Lalbaug 500 **
vii) National Machinery, Thana 3,000 *

vili) Premier Automobiles, Kurla 6,000 **

Total.. 15,800

4. Following are weak factories though they may be formally
in our union.

1) Sankey Electrical & Stampings 1,000 *
ii) Zenith Tin Works 400 *

ill) Automobile Products of India 1,000 *
iv) Godrej & Boyce 5,000 *
v) Kamani Units 1,700 *

Iio WHaT SHOULD BE OUR IMMEDIATE OBJECTIVE ?

5. i) Our job today must be mainly to pay particular attention 
to factories in item Nos, 3 & 4 and lunch such activities 
as to organise them back under AITUC Union or Unions.

These factories mean a total strength of about 
25,000 workers from the best engineering factories in 
Bombay as they are to-day.

ii) Objective of spreading our work in newer and newer 
factories beyond Bhandup and Andheri should not blur our 
objective to concentrate on the above factories where 
we have ready-made cadre waiting for our guidance and 
support.

ill) We should not also fritter away our energies and cadre 
on factories which employ less than 100 workers and which 
are situated in Bombay proper, because they have no 
prospects of expansion in Bombay region.

Ill- PROBLEM of cadre -
6. Our present men power -

Fully and partially working in this industry - however, 
every one mentioned below Is a Full Time Worker -

1) Com. M.V.Gopalan
11) ’’ B.S.Dhume

ill) ” C.V. Tamhane
iv) ” S.T. Yard!
v) ” P.R. Krishnan

vi) 11 S.Y. Kolhatkar
vii) ” G. Sundaram

vili) “ Shivankar
lx) “ Sahanl

x) ” Mokashl
xi) ” Karkhanis

xil) 11 Khopkar
xlii) 11 Jay ant Gadkari
xlv) “ Gavankar

XV ) ” Chandrakant Kakodakar
xvi) " Madan Phadnls

xvii) ” Vithal Chaudhari
* INTUC Union
♦♦ H M S Union
* * * S. P . Uni on



1) A Grand Engineering Fraction of the^^ccmrades should be 
formed, first;

ii) Then elect a small Committee of 5 or 7 Comrades as the 
Leading Committee for Organising the T.U.Work in the 
Engineering Industry. .

iii) This Committee will make groups and form teams 2 to 3 
comrades to work in different factories, bearing in mind 
capacity and experience of each of those comrades, and 
nature, si^e and needs of factory. The Committee may also 
get new comrades if available and necessary. Generally, 
two comrades for organising 5000 workers should be allotted

iv) This Committee will provide all wherewithal for their 
activities, ranging from supply of new comrades to opening < 
equipping new offices out of the Funds to be raised as per 
item No. 8 below.

v) This Committee will give guidance on problems that may b« 
arisen from time to time.

vl )*
IV. F U N D 3 -

8. Create a Central Pool of Funds and put it at the disposal 
of the Leading Committee.

Fund should be collected by the following donations from -

3i) General Engineering Employees’ Union 
b) Godrej & Boyce
c) Mahendra & Mahendra
d) Dockyard Labour Union
e) Greaves Cotton
f) East Asiatic
g) A I T U C

Rs. 1,500
Ps. 1,000
Rs. 1,000
Rs. 1,000
Rs. 2,000
Rs. 1,000
Rs. 1,000

Rs. 8,500

9. It is at all not impossible to spare Rs.8,500 out of 
over a lakh of rupees which be with the Union to-day.

V. party BUILDING

10. i) Each factory should have three party members at least;

ii) Each Union should be given a quota to have one member 
for each 250 workers.

The above Plan should be given one year trial or up to 
31-12-1962.

—00O00--

*vi A 2-page suppliment called '‘Engineering Kamgar”, should 
be started in " Yugantar" and its expenses should be borne 
by the Committee through above funds.





February 1, 1961

Dear Comrade Elias,

Thanks for letter of January 28, 
1961.

This question of seat on the TUI 
was/ to be discussed in the Working 
Committee meeting at Coimbatore, which 
could not be done as comrades wanted 
to be on the move on the 12th January 
itself.

We are in correspondence with the 
TUI on the subject and you please tell 
Comrade Usha Gupta to write to the TUI 
to the effect that the AITUC will send 
the name of the member. I am sure if 
such a reply is given by her to the 
TUI, they would “bother" her no further.

With greetings,

Yours fraternally,

(K .G .Srl.wasta va )
SECRE1ARYA



I-S FEB 1964
§©!©) General Engineering Employees’ Union

( Affiliated to AITUC )

President: K. T. Sule ' ” \ Office:
Gen. Secretary : Vithal Chaudhari 25, Dalvi Building, 2nd Floor,

. Res. ; 23219 Pare!, BOMBAY 12.
lc1, 1 Office: 61608

Ref No. GEEU/ P-3/ZjQ /61. Dated...7^.Z8&U...

The Editor

Dear Comrade:

Secretary of the General

Engineering Employees1 Union, Bombay, 
; / a k ■ • 1 - - .. • •

has issued the following press note.

You are requested to publish the same.

Thanking you,

Yours faithfully,

CRETAN Y.

Ercl: A Press Note.



” 86 day old strike ends successfully n

“ 150 workers of the Bombay Engineering & ^etal Works Pvt.Ltd.

Bombay, had resorted to a strike since Sth November 1960. The 

concern manufactures nuts, bolts, hooks etc. It is 27 year cJd.

However a large number of workers were still maintained on the 

temporary rolls. Scheme of Gratuity is also c

by its absence in this long established concern.”

M After 86 days of complete and peaceful strike the Union 

and the management reached a settlement according to which all 

the temporary workmen are to be immediately made permanent 

and 19 days’ bonus is to be paid to the workers. The most 

important clause is of Nor Victimisation.” 

n Com. I.D. Khan, President and Com. V.B. Tamhane, Secretary 

brought about the settlement.”



NATIONAL FEDERATION OF METAL & ENGINEERING 
WORKERS OF INDIn

A Ashok Road, 
New Delhi

TO ALL METAL WORKERS UNIONS: February 26, 1961
TO ALL ENGINEERING UNIONS:
TO ALL WORKING COMMITTEE MEMBERS:

Dear Comrades,
Enclosed please find one copy each of the Constitution 

and Affiliation - application form of the National Federation 
of Metal & Engineering Workers of India.

We request you to remit us Re.l/~ towards the cost of 
printing of those materials, at the earliest.

You should also send your affiliation fees in order to 
enable us to compile the/List of affiliated unions and to meet 
the expenses of the establishment etc.This is urgent.

Secondly, it is regretted that the signatures demanding 
the setting up of a Wage Board for engineering industry could 
not be submitted to the Labour Ministry because all the unions 
have not yet sent the signatures they nave collected.

In view of that we have decided to postpone the submission 
of signature for the present. Meanwhile all the unions should 
immediately send us their collection so that we can arrange them 
properly and finally assess the total number of'signatures at our 
disposal and set a target date for submission of these signatures. 
INFORMATION.

We have received an invitation from the National Federation 
of Workers and Technicians of Railways, France to send one delegate 
to attend their Congress at Paris on March 7, 8, 9 and 10, 1961.

Comrades are requested to send names for this delegation. 
It should be noted that the passage money, about Rs.3,000/-, 
shall have to be borne by the delegate as we are not in a position 
to meet this expenditure.

With greetings, Yours fraternally

OFFICE SECRETARY.



NATIONAL FEDERATION OF METAL & ENGINEERING
NORKERS OF INDIa

4 Ashok Road, 
i New Delhi

TO ALL METAL WORKERS UNIONS: ' ‘ February 26, 1961
TO ALL ENGINEERING UNIONS: X /A
TO ALL WORKING COMMITTEE MEMBERS: \/

Dear Comrades, /

Enclosed please find one copy eacn of the Constitution 
and Affiliation - application form of the National Federation 
of Metal & Engineering Workers of India.

We request you to remit us Re.l/- towards the cost of 
printing of these materials, at the earliest.

You should also send your affiliation fees in order to 
enable us to compile the/list of affiliated unions and to meet 
the expenses of the establishment etc.This is urgent.

Secondly, it is regretted that the signatures demanding 
the setting up of a Wage Board for engineering industry could 
not be submitted to the Labour Ministry because all the unions 
have not yet sent the signatures they nave collected.

In view of that we have decided to postpone the submission 
of signature for the present. Meanwhile all the unions should 
immediately send us their collection so that we can arrange them 
properly and finally assess the total number of signatures at our 
disposal and set a target date for submission of these signatures. 
INFORMATION .

We have received an invitation from the National Federation 
of Workers and Technicians of Railways, France to send one delegate 
to attend their Congress at Paris on March 7, 8, 9 and 10, 1961.

Comrades are requested to send names for this delegation.
It should be noted that the passage money, about Rs.3,000/-, 
shall have to be borne by the delegate as we are not in a position 
to meet this expenditure.

With greetings, Yours fraternally,
. Uaaa

OFFICE SECRETARY.



NATIONAL FEDERATION OF METAL AND 
ENGINEERING WORKERS OF INDIA

। ' ■ . L j.V’VlK

APPLICATION FOR AFFILIATION

The General Body/Executive Committee of my Union desires me to 
request you to affiliate it to the NFMEWI. The union subscribes to the 
aims and objects of the NFMEWI and agrees to abide by its Rules and 
Regulations. I give below the full particulars of my Union, (i) Copies of 
the Rules and Regulations, (ii) the last Annual Report, (iii) audited 
Balance Sheet for the year to and (iv) the names of the pre
sent office-bearers of the Union are enclosed.

Yours fraternally,
Date :

President/General Secretary of the Union.

RULES REGARDING AFFILIATION

1. The Union seeking affiliation should fbrward to the NFMEWI the 
following : ,
A. An affiliation Form duly filled in.
B. A copy of its constitution.
C. A list of its office bearers. y ..
D. A copy of its statement of accounts for the official year, giving 

the average paying membership for.that period duly audited by 
a Registered Accountant.

E. And such other information or material as the General Secretary 
of the NFMEWI may require.

2. Each affiliated organisation shall pay to the NFMEWI :
(i) yearly subscription of five naye paise per member, of which 

three naye paise shall be for the centre and two naye paise for the 
State branch of the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working Committee 
of the NFMEWI.
(N.B. All contributions for the NFMEWI will be for the year begin

ning on April 1, and ending on March 31.)
3. The application for affiliation should be sent along, with the affiliation 

fees to the General Secretary, NFMEWI.
4. The Union shall, if not already registered, get itself registered under 

the Trade Unions Act within a year of its affiliation.



NATIONAL FEDERATION OF METAL AND 
ENGINEERING WORKERS OF INDIA

AFFILIATION FORM

PARTICULARS OF THE UNION .

(To be filled in by the General Secretary of the Union)

1. Name-------------- _ ----------  . ---- ----------------- —----- :------ .

2. Address--------------------------------------------- ------------- -----:z---------■

3. Date of foundation ---- --------- Registration No. and

Date of Registration : -------- ------- ------------

■1. Oilice-bearers;
(a) President----- ------------- -------------------------------------------------

(b) General Secretary-------------------------------- .-------------- .--------

(c) Treasurer-------------- -— ----------------------------------------------- —

5. Name of Central Organisation to which affiliated, if any------- l—.........

6. Date of the last annual meeting and election'I__ ___  ^9
of office-bearers J

7. Rate of Membership fees: Rs. nP. per month/per year
3. Method of collection of membership fee : Monthly/Quarterly/Ycarly
9. Total income of the last year ending 31st March 19 . Rs.

10. Total expenditure of the last year ending 31st March 19 . Rs.
11. Number of average paying membership on 31st March 19
12. Advance affiliation fee sent, if any: Rs. nP.

Dt. 19 • ... .

Signature o/ the President/General Secretary.

PROGRESS REGARDING AFFILIATION
.. .U1. (a) Date of receipt of application : ________ ______ ,.x__ ,

(b) Date of receipt of affiliation fee R. No.L_)_ _____
2. Date on which it was placed before the General") 

Council/Working Committee : J
' .<■ ;-"L

3. Remarks of the General Secretary :
4. Decision of the Gen. Council/W. Committee:

Proviso of approval, if any:
In case of rejection, grounds') , .1

on which rejected J . . ’L

5. t Date of approval: _______ _ '' '' •__
6. Membership granted:
7. Affiliation Certificate No. :

General Secretary. NFMEWI



(V

NATIONAL FEDERATION OF METAL AND
ENGINEERING WORKERS OF INDIA

. . . DLLiZlvZT'i
AFFILIATION FORM

PARTICULARS OF THE UNION z

(To be filled in by the General Secretary of the Union)

1. Name----------- —- ___ — ——------ ■,---------- ---------------

2. Address----------------------- A----------------------------------------------------
., . :i’.. J*I . '-J !

■ - ■ Tb. -ny ---------
. ].• ..

3. Date of foundation :...............—  ................ .— Registration No. and
; I : ■

Date of Registration :----------------------------------
i

4. Office-bearers:
(a) President______ —-------------------------- 7—,— ---- —----------

(b) General Secretary------------------ ------------ -------- ----------------i ■ • - ;.!j> < ■ im /

(c) Treasu rer----------------- — ----------- ---- —-—------ —---------------
. ' • . ' ■ d>. v>d; id < i ' oi: •" '
.5. Name of Central Organisation to which affiliated,if any---- —1...... ...

6. Date of the last annual meeting and election j__________ jg
of office-bearers J

7. Rate of Membership fees: Rs. nP. per month/per year
8. Method of collection of membership fee: Monthly/Quarterly/Yearly 
,9. Total income of the last year ending 31st March 19 . Rs.
10. Total expenditure of the last year ending 31st March 19 . Rs.
11. • Number of average paying membership on 31st March 19
12. Advance affiliation fee sent, if any : Rs. nP.

' UI
Dt. 19

Signature of the President/General Secretary.

PROGRESS REGARDING AFFILIATION
Id A >

1. (a) Date of receipt of application :
(b) Date of receipt of affiliation fee------- *____ R. No____ ;________

2. Date on which it was placed before the General') 
Council/Working Committee : J

3. Remarks of the General Secretary :
4. . Decision of the Gen. Council/W. Committee : 

Proviso of approval, if any : , .
In case of rejection, grounds') 

on which rejected J
. / 1

5. Date of approval:_________________ _________________________
■ ‘ । ); i

6. Membership granted :----------------------
7. Affiliation Certificate No.:

• ’ ■ ,’j-.-I'd? ui
General Secretary, NFMEWI

tio'uo’. : / • 'O.l: -.i i'



NATIONAL FEDERATION OF METAL AND 
ENGINEERING WORKERS OF INDIA 

‘ * '4 » >

/. U! 1 • /• 1 :

APPLICATION FOR AFFILIATION

To From
The General Secretary, The President/General Secretary
National Federation of Metal and 

Engineering Workers of India,
4, Ashok Road, 
NEW DELHI.

Dear Comrade,
The General Body/Executive Committee ol my Union desires me to 

request you to affiliate it to the NFMEWI. The union subscribes to the 
aims and objects of the NFMEWI and agrees to abide by its Rules and 
Regulations. I give below the full particulars of my Union, (i) Copies of 
the Rules and Regulations, (it) the last Annual Report, (iii) audited 
Balance Sheet for the .year to and (iv) the names of the pre
sent office-bearers of the Union are enclosed.

Yours fraternally, 
r, . ■■ ■ 1 • ) • ■Date :

President/General Secretary of the Union.

Hr
RULES REGARDING AFFILIATION

1. The Union seeking affiliation should forward to the NFMEWI the 
following: ,
A. An affiliation Form duly filled in.
E. A copy of its constitution.
C. A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving 

the average paying membership for that period duly audited by 
a Registered Accountant.

E. And such other information or material as the General Secretary 
of the NFMEWI may require.

2. Each affiliated organisation shall pay to the NFMEWI :
(i) yearly subscription of five naye paise per member, of which 

three naye paise shall be for the centre and two naye paise for the 
State branch of the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working Committee 
of the NFMEWI.
(N.B. All contributions for the NFMEWI will be for the year begin

ning on April 1, and ending on March 31.)
3. The application for affiliation should be sent along with the affiliation 

fees to the General Secretary, NFMEWI.
4. The Union shall, if not already registered, get itself registered under 

the Trade Unions Act within a year of its affiliation.



Bank account (s) shall be operated upon by any two of 
the following:

The President, the General Secretary, the Treasurer, 
the Office Secretary. ; . .; .

23. The funds of the NFMEWI may be spent for all pur
poses which will promote the objects of the NFMEWI 
set down in these rules, subject, however, to the provi
sions of Section 15 of the Indian Trade Unions Act, 1926 
and payment of expenses of administration, salaries, 
etc., etc., necessary for its proper management includ
ing the audit of the accounts.

DISSOLUTION

24. The General Body shall have full powers to dissolve 
the NFMEWI with the consent of the 3/4ths of the total 
number of the delegates present at a meeting specially 
called for the purpose. In the case of its dissolution, the 
assets and liabilities of the NFMEWI shall be disposed 
of accordingly as may be decided in that very meeting 
of the NFMEWI.

New Age Printing Press, Rani Jhansi Road, New Delhi,
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(a) The naae of the organisation shall bo 

”U»P METAL AND EKGINEERIKG WORKERS’ 

FEDERATION, XAMPUR” hereinafter referred 

to as U.P.M#E.W.F.
(b) The Central Office of the Federation 

shall be at such place as may be decided 

upon by the Executive Committee of the 

Federation#

2. AIMS /UP The objects of the U.P.M.E.W.F.

shall be:

(a) organise the whole body of Metal & 

Engineering Workers of Private end Public 

Sector over Uttar Pradesh State into 

unions and to guide aad eo*operate the 

activities of those Unions in order tox- 

(1) Safeguard and promote the rights and 

pi'ivileges to all Metal and Engineering 

Workers in all matters relating to 

their employment, and conditions of 

service#

(11) To Secure uniform service conditions 

and privileges to all Metal & Engg. 

Workers throughout Uttar Pradesh 

Stet© irrespective of race, colour, 

creed or sex.

(ili)To ensure proper representation of the 

grievances of the members of the 

affiliated organisations to the 

authorities concerned#

(iv)Ameliorate economic conditions and 

improve social and cultural level of



(b) To improve the standard of workers with 

regard to pay, allowances, leave, hour of 

work, provident fund, security of service*

(c) To establish benefit funds, co-operative 

stores, credit societies, clubs, libraries, 

night classes, reading engineering workers*

(d) To co-operate with other working class 

organisations for the protection and promo

tion of economic,social and cultural interests 

of the working class*

3. The U*P*M.E.W*F* shall endeavour to further the 

aforesaid objects by all legitimate, peaceful and demo

cratic nethods.

4*
The U*P*M.E*W.F* may affiliate to itself any union 

or Regional organisations of Metal & Engineering Workers1 

in Uttar Pradesh state, provided such organisations 

accept this Constitution and abide by the decisions of 

the Federation from time to time*

(a) SUBSCRIPTION: Each affiliated organisation shall 
pay to U*P«M*E* W »P*

(1) Yearly subscription of 0*6nP*pcr member 
half of which will be quota of the All 
India Federation*

(it) Such other levies ae may be fixed by the 
working committee of the U*P«M*E.W*F.

(b) a ny person who may be a member of any affi- 

llutfedx Union shall be eligible to be elected 

to serve on the Working Committee•

5* The General Council may, on the rgcowendationB 

by the Working Committee, suspend .any affiliated organi

sation acting against the interest of the U*P*H.E*w*F$ 

The General Council may also recommend to the General 

Body for expulsion of such organisations. But it no case 

disciplinary action be taken unless the organisation
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concerned has been gives an oppor^jjhi^y to explain its 
X 

conduct before the General Council rnd/or the General

Body.
6. (a) The annual subscription shall be paid by the

1st May er ch year together with all other 

levies that nay be made from time to time* 

Ron-paymcat of any contribution* or special 

levies shall disqualify the defaulting organ!-* 

sutlon from the voting in the meeting of the 

U.P.M.E.W.F. .Member organisation ahull not 

enjoy benefits unless they havefulftiled the 

conditions of Bules 4 and 5*

(b) Bepresentation on all the boules of tho 

U.F.^.E.W^. Mill on the basis of payment 

of annual subscription paid to the U.P.M.E.W.F. 

a* under (r<) above.

(c) . /i organisation* when disqualified for non*

payment of dues c$y be reaffiliated on p^y* 

^ont of all arrears and current subscription.

.
The B.P.M.E.W.F* sh/Ul maintain a register of 

Komberxfctp organisations and with their names and address 

es and auch other particulars so may be considered necc- 

ssry concerning each unit and recorded therein. The 

register shall be open to inspection by any officer or 

inithorised representative of member-organisation on any 

day during the normal offlco hours at the office of the 

U.P.M.E.W.F. with a previous notice of 15 days to the 

General Secretary in writing.

Be

The U.P.M.E.W.F. shall consist of:- 

( a) the affiliated organisations;

(b) The General Body constituted by the delegates 

elected to the Annual Conference;
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(c) Th© General Council and
(d) The Working Committee. s'

powma yp POHCffiOTa omnnraTKE

(a) (1) '-he working Committee* shall consist of
Pl member's including the President ,3Vice 

Presidents. General Secretary> 3 Secretaries 
and 1 Treasurer* The Working Committee 
shall be elected at the Annual Conference.

(11) of th© Working Committee of the
National Federation from Uttar Pradesh 
•$t*te will he ex-officio Members of the 
Working Comulttce of U»P*M.E»W*F.

(ill) The Working Committee »ey appoint an 
office Secretary or Organising Secretary 
who will attend the Working Coraitittee 
meetings, but will not have the right to 
Vote.

(b) (1) I he Working Committee shall meet once in
3 months ordinarily.

(il) 13 days notice together with the agenda 
shall be necessary for convening a meeting 
of the Working CosEiitto©, Emergex<cy Meeting 
may be convened by the General Secretary 
with a short notice ppocifying agenda.

(c) The annual conference of General Body of the 
U.P.M.E.W.F. shall be held at least once In
two years and transact the following businessI* 
(i) To approve the report asd audited statement 

of accounts$

(ii) To consider and adopt resolution;
(ill) To amend, filter or rescind any of the 

rules of the Constitution, notice for which 
should be ;i/en at least 15 days before 
the Annual Conference*
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(Iv) To elect the Working Committee including 
the Office bearers?

M to appoint auditors nnd fix their yenurneration• 
(d) A notice of one mouth shall be necessary for 

/ 
the Annual Conference.

10• (a) The General Council shall be elected Union-
wisely the delegates from amongst themselves 
of the Union to th© Conf©rone© of the U.P. 
B*E.W«F. on th© basis of:* 
gtr r;ar. co ri cxiu-

(1) 1 for 25 members for first 100 members?
(li) 1 for 50 members between 101 to 500 members; 

(ill) 1 for 100 members between 501 to 1,000 members;
(iv) 1 for 250 nembors between 1001 to 3000 members; 
(y) 1 for 500 members between over 3,000 members.

(h) The General Council shall meet at least once 
in 6 months.

(c) a notice of three clear weeks with agenda shall 
he necessary for the meeting of the General 
Council.

11. The Extra-ordinary General Body called for the 
purpose, shell h^ve full powers to add to, alter or 
rescind or wnend any of the rules contained herein with 
two-third majority of th® total number of delegates 
present.

12. A member uf the Gorkin* Committee, the General 
Council or the General Body who ceases to be a member 
of the affiliated organisation on whoa© behalf he or 
she has been elected to the General 3ody stall forthwith 
cease to be a member of

13. Each affiliated organisation ahull have th© right
} •• - /:. ;.V ' ' r

to ©loot as follows:-
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Annual toi  

(1) 1 for 10 members for first; 100 aimberej

(it) 1 for 25 members t^twen 100 to 500 members;

(Hi) 1 for 50 nc&b#re between 601 to 1000 members;

(iv) 1 far 100 members over I5000 cerebors*

14« U) The Working Committee or the General Secretary 

in consultation with the President in ah 

emergency i-ay call a special session of the 

V.P.M.E.W.F.

(b) The General Secretary shall convene a special 

session a requlBitiOA u&de in writing by 

wileast oue*third of the affiliated organ!-' 

e^t’.cmG for transacting the specific business 

within throe weeks from the date of receiving 

such a. requisition* In ease of failure to c 

comply with the provision, the requisitioaists 

vi 11 b^* titled to held the special

1 Conference*

15. gam*.

The Quorum at the sc aslon of the U*P«M»E*W*F« 

shell be on.;*third or 100 yhlchevn* 5.s lass, of the 

total number of delegotea* The qvcti$h for She meetings 

of the General Connell shall be one-fourth &nd th© 

Working Commit tea shall be of the total

number o*1 the respective CGSDlttee*.

16. The working CoEaittee shall be responsible for; 

(□$ k’aragement and transaction of all business 
of u.P.M.E.W.F,

(b) Taking proper steps for carrying out the 

resolutions adopted by General Body and 
r 

General Council* 
I

(c) Dosllng with aa energeacy arising during the 

year affecting the interest of the MeUl & 

i Engineering Workers*
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17* The Working CciaunitteG ahall<£uv« powers:* .. • ♦ > • ••
(?) -o frame rules from time to tine not 11 in con*

91 etant with the byc*laws of the Constitution* 
/

(b} 'i appoint SnbwCteaittee cither from arao&g&t 
itself or from the meteors of the General 
Council or the General Body for specific

I

purpose*
(a) Iha President and the Cinneral Secretary shall 

I
be cho ex*offleio members of suo^ committee(b) 

uh? ease nay M;
(cl) ■u fill up any vacancy in the voicing committee 

: ■■ ’ ’ ;■ y I1'
fr^ • euGcagst the mwbers uf the General Body

i.;•< cuusultation witsi t*u*t particular Union <
and coopt members in case of new Affiliation 
provided, however, that nil such decisions 
uh&ll ba placed before the next General 
Council laeoting for appro^i*

(e) Io appoint either on fixed salary or on re* 
iiuiaoration such person as aro necessary;

(f) !<? r^iit or redtioe the iispofc&a by the 
Woy id ng Comrriitt co *

13.
U) The President ehall preside

nt ell the of the Vo.rMag Co^ittce,
General Council and the General Body of the 
U*P*M*B*w*F* and shall loo^ after th© udainis* 
tratlv^ fu^cticnn of the U*P^UE*W*1?*

(M LufL. ajtte^WpnW. Any one of tba Vice-
Fra si dents an my be elected by the Working 

Cc^lttne? thill act In the abser*^ of the 
President* A 11 the ViatWranidents shall 
assist the President in his work*

.d»



(c)
(1) The General Secretary shall convene ell 

the Kieotings of the U«P*M*E*W*F* attend to 

. all correspondence and keep the records of 

the U.P.M*E*W.F* including the necessary 

books of accounts, the registers of the 

uierabors end the minute book, submit the 

annual and other reports end returns to the 

Registrar of Trade Unions and or to the 

General Body of the U*P.M«E*W.F* as the 

case may be; submit to the General council 

and to the Working committee from tin© to 

time repoi'ts on the Working of the U*P*H*E* 

W.F* including the annual report to be 

submitted to the General Body#

(ii) She General Secretary shall incurr no 

expenditure of more thus Es 100/= (Rupeea 

One Hundred) without the previous sanction 

of the Working Committee* He shall not keep 

more than lb 100/= at a time*

(d) Secretaries! The Secretaries shall assist 

the General Secretary in his day to day 

working and any one of them as elected by 

the Working Committee, shall act In his 

absence*

(e) Treasureri The Treasurer shall be responsi

ble for receiving all funds of the U.P.M*E. 

W.F*, passing receipts and duly banking them 

He shall keep the accounts of all the amount 

so received and spent*

19* The General Secretary of the U*P*M*E*W*F. shall 

arrange and be responsible for the proper maintenance of
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of the different books and register© of account s.Tho 

account hooks shall bo open to inspection by officers 

and members.during the normal office hours of the 

U.P.M.b.u.F. with 15 days previous notice in writing 

to th© General Secretary. The accounts shall bo audited 
■

annually by the auditors appointed by the Working 

Committee from time to tine. The financial year for the 

purpose of this rule be from 1st April to 31st March.

20 .The General Fund of the U.P.M.E.W.F. shall comprise 

of donations, affiliation fees* special levies and all 

other money received.

21 . The funds of the U.P.M.S.W.F. shall be kept in a 

bank or banks as the Working Committee may decide and 

the Bank Account shall be operated by the General 

Secretary end r reasurer.

22 .The funds of the U.P.M.E.W.E. may bpent for all 

purposes which will promote the objects of the U.P.M.E. 

W.F. as set down in these rules subject, however, to the .
provisions of the Section 15 of the Act (XV of 1926) and 

payment of expenses of administration, salaries, etc. 

necessary for its proper management including the audit 

of the accounts.

23 . The General Body shall have full powers to dissolve 
.;5i

the U.P.M.E.h.F. with the consent of the three-fourth 

of the total number of delegates present at a mooting 

called for the purpose. In case of its dissolution, the 

asoests and liabilities of the U.P.K.E.W.F. shell be

disposed off accordingly as &ay be decided in that very



NATIONAL FEDERATION OF METAL & ENGINEERING 
WORKERS OF INDIA

4 Ashok Road, New Delhi.1 X
No.2/1961
Mar c n 23; 1^61,/

Dear Comrades,
The International Iron & Steel Commission formed by the Trade 

Union International of the WFTU met in,Prague on December 3 - 4, 
I960, in which the Federation was represented by Com. S. Mukherjee* 
The Commission at the end of its meeting adopted.certain important 
recommendations besides making a detailed analysis of the situation 
and the basic cliams of the workers in the iron and steel industry.

Among other things, the Commission has proposed the organisation 
of an enquiry into wages level in steel industry. The Administrative 
Committee of the TUI has accepted the proposal. This decision is of 
great interest to the workers. In order to fully appreciate the terms 
of the enquiry, the AC of the TUI has asked for certain informations 
from National Centres to enable the completion of the enquiry on a 
detailed scale.

The informations required are:
1. The number of workers in the steel industry in India in 1939 , 

1950 and I960.
- divided into their employment classifications - workers, 

staff, technicians and supervisors.
2. The comparative level of hourly/daily wages of the workmen 

1939-1960:
a) with average workers wages 
b) with wages: of hot mills workers 

machine moulders 
workers at blast furnaces.

3. The present composition of wages: basic wage and other parts
4. Are there ariy collective' agreements :•'national, regional or 

in undertakings ?
5 . The form according to which these agreements are drawn up
6. The system of calculating bonuses
7. What part of the wages is guaranteed
8. What trade classifications are in force ? Give names, scales 

procedure and control, how wages are related to classifications.
9. , Length and payment of annual holidays (give details)

The Central Office of the Federation has prepared some of the 
answers to these questions and as you would realise that obviously 
it cannot fully answer the questions unless informations at unit level 
are sent here. You are therefore requested to send whatever informations 
you have in this connection, with particular reference to Q.Nos 1,2,3 
and 8, to this office at the earliest. After receiving your informations, 
the Central Office will finalise its answers.. THIS MAY KINDLY BE 
TREATED AS URGENT.

With greetings,
Yours fraternally,

OFFICE SECRETARY.



- MAHUKACTW'a OF UhY CKi.lS AT STANDSTILL

• 750 WMWUI 01 BOMBA

It is a whole week since that the entire work in 
Estrela Batteries Ltd. has coae to a standstill. 750 workers of 
th® Factory which has been pioneer and one single unit in ’western 
& Southern Indi*, cumufuc taring dry cells, have stopped work. 
Every day, they go quite regularly inside th© work, punch their 
clock-card as usual and sit idle. Neither the worhUMm, nor the 
Company seem to be perturbed by this stalemte*

The cause of the strike as reported so-. as to ba removal 
of a worker of 15 years service without sufficient justification. \
Co®pany*s justification is that ho was guilty of violence and 
there cannot be any other punishment but dismissal.

Workers are clear in their minds that there is nothing 
to prove that there was any violence, and they base their 
contention on the findings of the domestic inquiry itself.

Before the precipitate action, their Union, General 
Engineering Employees1 Union had proposed that the whole matter 
be referred to third party arbitration, but the Company had ruled 
it out.

Though oil ^rkers are inside, strike appears to be 
peaceful and disciplined, as no untowards Incident is still 
reported.

To, ‘
The Editor,

IvA-caA, IVsl/YXG

■3-0, K HA v. ew • ve. uwt
Dear Sir,

Kindly publish the above ststmnt in ycur esteemed 
news |aper and oblige.

Yours faithfully,

Bo mt ay, 22nd April, 1961.

M-

(ORCmsm SBCMETAHY ) 
GENERAL ENGINEERING EMPLOYEES' UNION

254 DaIvI Building Parel, Bombay (2.
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Bhandup, November 23, 1959.

To

The General Secretary,
The General Engineering Employees* Union, 
BOMBAY. >

Dear Sir,

We the Factory Committee Members of the 
Kanjur Unit of Crompton Parkinson are informed by 
Worli Unit that Shri Gadkari has agreed to participate 
in Wage-Negotiation, for which he has secured an 
appointment with the General Manager, without informing 
the Kanjur Unit, or the General Engineering Employees’ 
Union, to which Crompton is affiliated.

Mr. Mokashl, who was asked to look after 
Crompton by Mr. Dange, has shown no interest' in union 
affairs, and has proved a disappointment, by denying 
us the kind of guidance and wise course which we used 
to receive from Mr. Vithal Chaudhary.

Kindly look Into the matter and bring it to 
the notice of the Managing Committee at the earliest. 
The G. Meeting held by the Kanjur Unit of the Factory 
Committee, it was resolved to request the Managing 
Committee'to take the matter in hand before the situation 
becomes worse.

Thanking you,

Yours truly,

President, 
Factory Committee of Crompton 
Parkinson (Kanjur).

Copy to:

Comrade S.A. Dange.



NATIONAL FENERATION OF METAL & ENGINEERING 
WORKERS OF INDIA

4 ASHOK ROAD, NEW DELHI.1

TO ALL AFFILIATED UNIONS.
TO ALL MEMBERS OF THE 

WORKING COMMUTE.

April 10, 196

Dear Comrades,
You must be aware by now that Shri Gulzari Lal Nanda, 

Union Minister for Labour & Employment, announced in the 
Lok Sabha on April 4, that the Government of India has decided 
to appoint a Tripartite Wage Board for Iron & Steel Industry.

Shri Nanda also .announced that the question, of appointing 
a Wage Board for the Engineering industry is under the consi
deration of the Government.

These announcements to an extent meet the demands put 
forward by us before the Government for the immediate setting 
up o.f some machinery, in particular, a Wage Board, in order to 
standardise and improve the condition of wages and remove the 
anomalies that exist today in the wage rates of iron and steel 
workers. Similar demand was made in regard to Engineering indus
try also.

As you know the signatures we have collected from the 
workers demanding the setting up of the Wage Board are yet to 
be submitted before the Government of India and at this stage 
the announcements made by the Union Labour Minister should only 
enthuse our functionaries for more concerted and speedy efforts 
to make our demand a success by collecting more signatures at 
the earliest and submitting them before the Government.

The composition of the Tripartite Wage Board for Iron and 
Steel Industry has not yet beer, announced. We should immediately 
start campaigning for the immediate announcement of the 
composition of the Wage Board md its terms of reference. We 
should also demand the inclusion of one of our representatives 
in the Wage Board, early sitting of the Board and submission . 
of its recommendations, grant of interim relief to workmen till 
the final rccommcndaticns aooeptud by the Government etc.

Our affiliates, should, besides starting the collection of 
data for the preparation of statement of claim before the Wago 
Board for Iron & Steel industry, stop up their agitation and 
demand the early setting up of a Wage Board for the Engineering 
industry.

Our West Bengal Committee has shown quite good work in this 
direction and the demonstration they organised before the West 
Bengal Legislative Assembly has drawn attention from people of 
all walks of life. It was good that they obtained a declaration 
from West Bengal Labour Minister to the effect that he would 
impress upon the Union Labour Ministry \;he need to immediately 
set up a Wago Board for the Engineering industry.

You are requested to lot us knew the developments at your 
place and the extent to which you have been able to mobilise 
the workers to press for 'sho demands. The situation is quite 
favourable and wo should cry our best to have the desired 
results.

Wi th. grouting s Yoin/ s frat ernally, 
OFFICE SECRETARY.



178/ Charm Road,

Secretary

National l-ederation
oF Metal & Engineering Workers of India

Gen. Secretary

General Engineering Employees’ Union
(A.I.T.U.C.)



o® General Engineering Employees’ Union
( Affiliated to AITUC )

President: I. D. Khan

Gen. Secretary: Vithal Chaudharl

T . f Res. ; 23219
• i Office: 61608

Kef. No. GEEU/E-1/ Q0^/61.

The Officer(Central) 
Evaluation & Implimentation, 
Ministry of Labour & Employment, 
Central Sachivalaya, 
N E W DELHI.

Dated....Ifoy.ll, 1961.

Office:

25, Dalvi Building, 2nd Fioor, 
Pare!, BOMBAY 12.

Dear Sir,

Sending herewith a copy of the complaint addressed to 
the Stat® Officer in Bombay. Kot only nothing has been done, but 
inability has been regretfully expressed to arrange even a meeting 
of the two parties in his office; because a strike has taken place.

In fact, the strike has taken place only when a proposal 
to refer the dispute to third party arbitration was turned down and 
no alternative was left. We therefore refer the matter to you, for 
necessary action. The stalemate in the form of sit-down strike action 
still continues and more than 2,00,000 man-hours have been lost 
till this date, with 6400 man-hours recurring every day.

Thanking you,

Yours faithfully,

Copy to:-
GEKERAL SECRETARY.

i. The Gen.Secretary, AITUC,
ii. Indian Engineering Assoclation(Bombay Branch)



(Evaluation and Impllmentatlon Division)

PROFORMA FOR REPORTING BREACH OF THE CODE OF DISCIPLINE BY 
EMPLOYERS AND EMPLOYEES

PART 1

tteries Ltd.Plot Nol,1. Name 
with

of the establishment 
complete address:

Estre
Dharavi, Matunga, Bombay-19

2. Name of the Central Employers’ 
Organl sati on( 1. e. AI 01E, EFI 
and AIMO) to which the establish
ment is affiliated.

A.I.O.I.E.

3. Date on which the breach took 
place:

4. Specific nature of the breach 
(e.g.go-slow, intimidation, 
coercion, victimisation, vio
lence or threat of violence, 
non-peaceful demonstrations, 
sabotage, unfair labour pra
ctice, non-implementatlon of 
awards, agreements, etc.
Please state also the specific 
clause(s) of the Code breaches)

7th April 1961

Police Inspector was invited inside 
the Factory premises to howl up 
a worker for production and to 
behave himself
II(i) (ii) (iv). (V a,b), (vi a) 
(vii), (viii) (ix), (x).

III(i), (11 c), (iii a,b),(v),(vi)

6. Party or pc^rtles responsible 
for the breach:

(A) In the case of a Union 
please state:

(a) Name and address:

(b) Affiliation to Central 
Workers' Organisation, 
(i.e.INTUC,AITUC,HMS 
and UTUC)

(c) Registereid or unregistered

(d) Recognised or unrecognised

(B) Please state if the employer 
mentioned In item 1 is 
responsible

6. Was the responsibility for the 
breach wholly on the omployei1

Estrela Batteries Ltd.

Gen.EngineerIng Employees’ Union, 
26, Dalvi Bldg*,Parel,Bombay.12.

A 1 T U C

Registered.

Recognised

Yes

Yes

7• Details of the background to the 
breach e.g. any known disputes, 
grievances, awards, di^cisions 
or orders pending settlement, 
etc. Please state specifically:

(a) 1* Management unitalerally stopped wages in lieu of Privilege 
Leave to temporary workers;

11 . Management resorted to measures of coersion for higher pro
duction and work load;

iii. Management made functioning of production committee difficult;

iv. Management despite agreeing with the Union that the unilateral 
production drive would not be resorted, went back upon it;

v. a. Management delayed for more than four years the impli- 
mentation of Award and preferred litigation activity;
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b. Management delayed Impllmendatlon of Award in respect 
of temporary workers and preferred hairsplitting on inter
pretation thus, wasting time;

vi. Management used undignified and insulting language towards 
its subordinates staff and other employees5

vil. Management before taking action, and even after refused to 
place on table the inquiry proceeding's, which are supposed 
to have convinced the management to award punishment of 
dismissal; the management turned down the request of the 
Union to examine the records of the inquiry proceedings which 
led to dismissal of the workman;

viil. Management has refused to discuss the question of a dismissal 
worker with the Union;

lx. Management turned down the Unloads proposal to refer the 
dispute to third party arbitration or adjudication.

(b) Dismissal of worker without sufficient justification.

8. Has a mutually agreed grievance 
procedure been set up in the 
establishment? Yes.

8. What attempts were made to settle All attempts such as b, d, f were 
the points in dispute at the turned down.
appropriate level through:

Did not consult the Union on 
question of Work-load.

10. Has the breach been brought to Jta Ho.
the notice of the Central Organi
sation to which the party res
ponsible for it is affiliated?
If so, when and with what results:

11. What action in your opinion should 
be taken to remedy the situation 
and settle the dispute?

Management should be called upontc 
i) reinstate the workerafter 

the Hatter from him, or

ii) open the inquiry denovo 
with the help of a third 
person mutually agreed.

ill) agree to go to Government 
under 10(2) of the I.D.Act, 
1947.

12. Was the party responsible in 
the past also for a breach of 
the Code? If so, please 
mention Its nature and date 
of occurence:

Yes. Did not impllment the award 
and went into litigation;

Resorted to coerslve measures 
to increase work-loard;

Recrulted/dismlssed woikers 
bringing the issue of higher 
production In an unilateral way, 
resulting in provocation and 
tension.

Strikes,
14. In case of strike/lock-out 

please give the following 
additional details:-

...3-
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(1) Was the strlke/lock-out 
launched after giving 
notice? If so, what was 
the pei'iod of the notice?

Notice was given; longer period 
was not neeessary under law, and 
Company was not prepared to 
discuss or negotiate also. Besides 
the top officers of the Company 
wanted to go away wlthirl two days.

til) Was the strike/oock-out 
launched during the 
pendancy of:

(a) Mutual negotiations;

(b) Conciliation proceedings:

(c) Arbitration proceedings:

(d) Investigation by Imple
mentation Machinery:

(e) Adjudication.

(ill) Was the strike/lock-out 
declared illegal before 
it was actually launched?

(iv) If it was a lighting strike, 
was it launched only to 
enforce settlement of a 
dispute or for any other 
peason ?

No.

It was not a lightening strike, 
It was a short-notide strike, 
necessitated by consideration 
that the Company's top officers 
were going away within two days.

15, Did the employer/workers give 
any provocation for the strike/ 
lockout?

16. Was the provocation such as 
to warrant a strlke/lock-out?

Yes - Invitation to police for 
warning workers for high production 
is a clear illustration of extreme 
provocation.

Above provocation together with 
Management's refusal to discuss 
and negotiate and even refuse to 
third party arbitration warranted 
strike action only.

17. Any other remarks:

For General Engineering Employees' Union

Place, ...
State:••.**••••>•
Date: . .Sth.M^y,.1661.

1. Signature
General Secretary

2. Nam® and address of
the reporting party: General Engineering 

Employees' Union,
——— 28. Dalvi Bldg.,

Poibaodi, Parel, 
Bombay.12.



COSBALENGlNLETi *: TLOYEES’ UN!O^ 
At Dalvi Juilding : Bombay 12.

Ref.No.GEEU/E-1/203/61 May 11, 1961

The Hon’hie Chief Minister, 
Government of Maharashtra, 
BOMBAY.

; Sub:- Unjustified and indifferent attitude of
, the Labour Department in the dispute in 

Estrela Batteries Ltd., Plot No.l$ 
Matunga, Bombay-19.

Dear Shri Yeshwantraoji Chavan,

We are quite conscious that wo are disturbing

you to intervene in the matter which apparantly does not fall 

within your jurisdiction.

But having found that the Labour Department had

exhibited an utterly unjustified and Indifferent attitude 

In their reply to do nothing entirely, and having found that 

some of the laudable and basic policies being completely 

violated by the department Itself, we were left with no other 

alternative but to seek your intervention in this matter and 

to acquaint you with some of these fundamental questions 

Involved^

Questions involved are of the following natures

1) If a Trade Union la a recognised Union for 16 
years, should it be bypassed In the matter of 
plans for higher production? Is it not a clear 
breach of National Code of Conduct?

11) Should a Police Officer be taken inside the
Factory premises to interrogate a worker and with 
his help to coerse a worker for higher production? 
Is It not clear provocation?

ill) Is a Union of recognised status not entitled to
ask for the Inquiry to be reopened wherein a worker, 
who is a member of the Factory Committee, and of 
14 years service, is just summarily dismissed? What 
Is a privilege of a recognised Union if not entitled 
for even the above?

...2.
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iv) Is it correct for any mamgenXl£(employer) to 
turn down the proposal of reference to third party 
or arbitration, when the two differing view-points 
could not be mutually resolved? In Fact, this is 
the bone of contention of the existing industrial 
machinery, further developed and ellaborated by 
Indian Labour Conference in its Code of Conduct.

v) And above all, is it justified for any Government 
Department and especially its Labour Department to 
Ignore the violation of these principles and do 
nothing, when more than 2,12,800 man-hours of 
national production are already lost by now, and 
about 6400 man-hours are being wasted everyday?

All the above questions are involved in the dispute

between Estrela Batteries Lid. and its 800 workmen, who are 

forced to go on sit-down strike action from 15th April 1261.

This action was resorted to, after every legitimate 

method of negotiations to settle the dispute, was exhausted 

including the offer of referring it to third party arbitration 

or adjudication. The Company’s Officers had turned down oveiy- 

thing and quietly left the Company for abroad trying the 

patience of the workers in an unprecendently cllous manner.

The Company manufacturers dry cells and batteries

as a premier manufacturing unit in the Western and Southern 

Zone of India, with quite a few and regular bulk orders from 

Defence Department of Govt, of India .

However, the Company’s present attitude reflects 

utter lack of any anxiety or responsibility for either its 

800 employees, execution of Govt.Orders, or any interest of 

community at large.

What is most disquieting and regrettable isthat the 

Labour Department in the person of Commissioner of Labour, or 

Secretary Impllmentation of Evaluation Committee, or Asstt. 

Commissioner in charge Personnel Management Section, has not

• *«»3



been an exception in this attitude of utter indifference.
It appears to us that the Labour Ministry of 

Government of Maharashtra, does not relish some of the decisions 
of Indian Labour Conference (I.L.C.) and hence this crisiz.

Our Union which is morally affiliated to every 
principle and decision of the I.L.C. has been working quite in 
the spirit of these decisions wants to work so in future also.

According to that spirit, the Union had discussed 
all problems with the Company, including the problem as to how 

the production be increased in this Company.
When the Company gave up the co-operation with the 

Union, and resorted to individual coersion and intimidation, 
we protested and drew the Company’s attention to Code and 
pursuaded them not to do so.

But the situation again worsened due to the Company’s 
action of going tack upon the promise not to do so without 
consulting the Union as per prescription III(l) of the Code.

When the crisis assumed untoward proportions and the 
Company actually challenged the status, rights and privileges 
of a recognised Union, the Union suggested reference to 
Arbitration or Adjudication for the disposal of the dispute. 
The Company turned this proposal down.

This amounts to grave breach of II(ill) of the Code 
of Discipline in Industry.

But the Government Labour Department does not want 
to take note of these developments and preferred not to 
intervene.

When the Union approached the Commissioner of Labour, 
he simply expressed his inability to do anything under l.D.Act, 
1947. He only sent a Govt.Labour Officer for some on the spot 

inquiry, but till this day the report still not known .



GENERAL E/^if.^j, l^ lOYEES’
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When Impllmentation & Evaluation Officer was approached 

both the Company and the Union, with a complaint against each 
other, the Asstt.Commissioner of Labour in charge of the Committee 
has been found till 10-5-61 unable to even call the two parties 
together in his office, and even after the meeting, when inquired 
by the Uni n, the Officer regretted his inability to do anything.

Sir, as you know an industrial worker is today advised by 
everybody whether a Minister or a Sarvodaya worker, and quite 
rightly too, that he should perform his national duty of giving 
full production and ary slackness in it amounted to harming the 
Interest of the nation, as it has embarked upon a gigantic task 
of Industrialisation and through it the welfare of the mass of 
pp/ople.

Then why this callousness allowed to be shown by the 
employer, and the Government Labour Department ?

Our earnest request $o you, Sir, is to directly 
intervene and bring about an end of this stalemate which is so 
serious to the workers, the community at large and the nation.

Our faith in the Govt.policy will grow in as much 
as the Govt.administration itself is keen and anxious to 
Impliment that policy.

We shaJ1 be much pleased if a deputation consisting 
of five persons is allowed to wait on you. It will consist of 
Shri S.G. Patkar, M.L.A., S.3.Mirajkar, President of A.I.T.U.C., 
two workmen and the undersigned.

Hoping to be obliged.

Yours faithfully,

/Vithal Chaudhuri/ 
GENERAL SECRETARY.
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/n7th JuneGlX •

^ear Comrade, I
! I came here inconnecrtion with the conference ■ . . U- • ’

for the formation of The 2 Indian Aluminium Co. Employees 

Federation. The conf, was held at Alwaye under my presidentship 

-on 24th&. 25th. The open session was., held yes ter day.

The federation ha-s been formed .It unites inrxtsz: 

tjnder its banner 43oo employees! in the 4 factories of the Co. 

In all the places the unions are recognised by the managements 

The unions have practically cent per cent of the workers in 

their roles. The unions are not affiliated to any central CU 

organisation. Previously one of the Unions at Lurie was affills 

ted to the IfCUC under the presidentship of Binodananda Jha. 

But now it has disaffiliated itself though its president is 

one f.Paramananda of Patna. The Federation will not affiliate 

itself to any central TU organisation , -but will co-eperato with 

all in the best interest of the W.C. It has all shades of 

people in its own ranks. I have been elected president of th"

i?hi- in..'a ration unites workers who produce ? 

indl'.:‘s /ilu'p In ’’Li woduction.
v ,

The Carb'i. case is now scoduled to hw.'. • o- ■ a

31st July . itwill continue for amonth or more. I w.otc ; 1 :J. / 

go Com . u.u.<. a. . ?jnc. ycui iiaVG been inforued of the s, .
I 3 ease I t an I bo do.



NATIONAL FEDERATION OF METAL /(ND ENGINEERING
WORKERS OF INDIA, NEW DELHI

4 ASHOK ROAD, 
New Delhi, 
July 21, 1961

TO .ALL MEMBERS OF THE WORKING COMMITTEE,

Dear Comrades,
The Working Committee meeting of the Federation will 

be held on August 21, in Nev; Delhi to discuss certain very 
important matters. The following items have been included 
in the Agenda for discussion and decision.

1. Progress report since last working committee 
meeting;

2. Report concerning the coordination committee on 
unions functioning in iron & steel industries?

5< Programme concerning setting up Wage Boards in 
Iron and Steel and Engineering industries;

4. Drawing out a proper programme in connection with 
the forthcoming tour of Com. G, Adduced, who will 
be visiting India shortly;

5. Progress since last working committee meeting in 
connection with affiliation fees and new affilia
tions .

6. Composition of delegation to the forthcoming 
5th World Trade Union Congress:

7• Any other matter with the permission of Chairman.
With greetings,

Yours fraternally



General Engineering Employees Union
(Affiliated to AITUG)

President: I. 0- Khan
Gen. Secretary : Vithal Chaudharl
_ . f Res. : 23219
1cl‘ ( Office: 6I6M

A. i - . I . I

I. R. '

Office:

25, Dalvi Building, 2nd Floor, 
Parel, BOMBAY 12.

Ref. No. GEEU/ S-2/356/61 Dated,...

The Hon.Minister for Labour & Law, )
Government of Maharashtra, s'
Sachivalaya, K-fZ /
BOMBAY. 32. UX

Dear Shri Shantilalbhal Shah,

Usually after failing in conciliation or feeling that injustice is 
done to us, we approach yon.

But here is case being of mere suspension of a worker and not there
fore usually handled by the Labour Officer, I seek your indulgence 
to protect the worker from being wrongly punished.

Mr. Balan Wair(T.Ho.B.24) has been in service as a clerk for 8 years 
in Sankey Electrical Stampings, Bhandup. He was found ’guilty1 of 
collection of Tagor Centenary Fund on May 5th from 3 persons not 
during any working hours.

This collection was considered unauthorised and hence he has been 
suspended for 4 days from 3rd to 6th July.

This workman during his inquiry actually deposed that if this was 
construcd’as an act of misconduct, he regretted for it.

My submission is how can such collection as the above and that too 
outside working hours and without in the least hampering the working 
of the office, should become an act of misconduct by any stretch of 
Imagination.

These days other funds are being collected inside the premises, 
Ratnagiri Relief Fund, Poona Relief Fund, Kerala Relief Fund. The 
Tagor Centinary Celebration was as big and national an event as any 
other could be, and that too sanctioned by all authorities that be.

To deny an employee an opportunity to collect such well meritted 
funds us that, is to deny a simple cultural activity; and I do not 
think that the Government’s Labour Policy conforms to these concepts 
of discipline in the factory.

Kindly give me some appointment in this respect to further acquaint 
you with the details of the case. My concrete request to you is that 
this suspension order which is misuse of authority of the Company 
should be withdrawn.

Thanking you,
Yours sincerely,

V fy ovc -

-Kz Tuf^ .
General Secretary



June 13

Dear Com‘Elias,
Thank you for your letter of 9th inat* 

which I received only yesterday’
The copy of the Engineering Appeal is enclosed’ 

Wo are putting a nows item regarding preparations 
for the all-India nodical conference0

I do not lmow if you have heard that 
Bro‘Satish Chatter joe has been elected as Gert’ 
Secy* of Transport TUI.

Sadhan says that no letters have been 
received from G L Nanda so far.

It is so hot and sticky here and it was 
certainly a wise decision you too?: not to come 
here. Till some rains appear, Delhi is perhaps 
the most uncoiafortable place to live.

KG has gone on tour and would return 
by about 20th.

hope you are keeping well.
Yours fraternally

A~ * At chuthan/
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NATIONAL FEDERATION OF METAL 8c 
ENGINEERING WORKERS OF INDIA, NEW DELHI

4 ASHOK ROAD, 
New Delhi

August 7, 1961

To . . s'
All members of the working committee and. special inviteess I

Dear Comrades,
The meeting of the- working committee which 

was scheduled to be held on August 21, has been 
postponed to September J, 1961, due to unavoid
able reasons. The meeting will now be held on 
September at Maharashtra Bhawan, New Delhi. 

The agenda of the meeting remains the same as 
intimated to you vide our circular dated July 21.

With greetings,
Yours fraternally,



threatened, formidable lethal weapon such as a gun, is shown, the manager is still safe in his chair! What horrible provocation, glaring injustice and naked partiality! This can happen only under the Congress regime, a regime of diehard capitalists and their henchmen!Nevertheless, workers have retaliated by their strike action. They would never submit to such hooliganism of the employer. One old employee, Chacha Usman, had gone on hunger strike for 6 full days in protest and resentment against this unworthy demeanour of the management! But Police, otherwise never felt to do its duty to far, came forward to arrest him only ! V
To Help Them is to help yourselfThis is how the Government intervenes — only against exploited workers against poor down-trodden toilers, and to serve the monied people and its class of employers !The Union now appeals to you, the working class of Bombay, to help us and help well; so that 200 strikers of Jaymcs Bccchcy are not starved into surrender! We appeal to you, especially those thousands of workmen of Sankey, API, Indian Smelting, J.B. Advani, Crompton Parkinson, Anil Hardboard, Devi Dayal, May and Baker, CIBA, and others situated at Bhandup, that they should do their best to make this strike a success! On 7th and 10th dates, these strikers will come to you with boxes in which at least a four anna coin should be dutifully put! We say dutifully, because as members of the same class — the working class, it >s your duty to help them. In this help, is implied also a clear notice, to your own employers who may be tempted to behave in the same irresponsible manner against you!To unite in action in this matter is to unite against a class of employer and capitalists, because, that alone is a guarantee of success of our class brothers everywhere.Therefore come forward and contribute!

LONG LIVE UNITY OF WORKING CLASS I
SUCCESS TO THE JAYMES BEECHEY WORKERS !

LAL BAWTE KI JAI 1
HELP I CONTRIBUTE I | HT3H
FOUR ANNAS IS NOT MUCH ! ------------ -Office: 25, Dalvi Bldg., Vlthal Chaudhary,Parol, Bombay 12. CEN. SECRETARY.

Printed try Jayant S. Bhatt, at New Age Printing; Press', 190-B, Khetwadi 
Main Road, Bombay-4, e.nd published by Vithal Chaudhary, Dalvi Building, 

Poibaodi, Pare!, Bombay-12.





arc waging every where! Il is a fight for democratic right of having the Union of one’s own choice. If this is not granted in free India, why expect co-operation and better production results from working class?The explain all this and to decide upon new duties and tasks and the new programme, the Union will hold a meet
ing on Thursday the 6th July at 5.00 P.M. at the usual place.The Union appeals to you—every one of you — be you a daily-rated workman or from monthly rated tech, or clerical stall’ to renew your membership for this year- Pay Its. 2/- and become a member from April to September this year again. Show the Company, the Government and the rival Union where you stand; so that they know where they also stand!Let us dispose of this question of rivalry of Unions once for all! To prolong it is not only to constantly jeopardise our Interest's; it is also humiliating to your self-respect!

LONG LIVE UNITY OF API EMPLOYEES !
MARCH FORWARD TO UNION MEMBERSHIP 1
PAY Rs. 2 AND ESTABLISH YOUR VOICE AND 

AUTHORITY THROUGH THE UNION 1
ATTEND COURT TO HEAR GOVERNMENT DEFENCE 

WHY IT DENIED JUSTICE TO API MEN 1

Office: Vithal Chaudhari,25, Dalvi Bldg., • • General Secretary.Poibaodi, Parol,Bombay-12. 1-7 1961.
Printed by Jayanl Bhatt, at New Age Printing Press, 190-B, Khetwadi Main 

Road, Bombay I, and Published by Vithal Chaudhari, Dalvi Mansion, 
Poibaodi, Pare!, Bombay-12.









IE PRAGa TOOLS EMPLOYEES’ UNION

ihc foundation day fuacticn .>■? th* Praga fools Haployees* Union held 
on ■ rri Mcmaber i960, at ths te Ly decorated HatrAewacy compound ddjteent t.c< • 
und«r I)-, Presidentship of jhrl.k. -^mArayan* lieddy, the President of the Union*

The r.^etin,;, wuj; uUnr.>j by <11 
nvukx r «f prominent trAio unlc-n f<ll this
*n th i: ?; I <» ittc alLy 1 n the J une 1ion.

the officers of the Corporation mi a 
1600 worker# of the Corporation partial ated

Inmigrating the fraction, which was held in the nost cordial atwc^iim-c 
4>xi . ;t;ve mood, ^hrt.B.Venkataru w, the General /Anager of the Corporation traced the 
'rbf.'/ry ‘i" the PrV-4 fools racwr; »v»r aina* Its inception in 1943* He ©aid it was eras 
of tr<<rjr few fantorle * in the country which polneered many of the mchine tools without 
much of fcriesgn assistance. He n&n’etc.i in detail the various difficulties the corporation 

during the p«rlol of 17 y^ra, He said that the corporation io now on a firn 
found -tton and has wiped off the previous losses by reducing the value of ahare frea 

k v5’V- tn / .35/- oer and with t ie generous hel# of Gtete Government and with the 
addlf/x-rAl invest-r^nt of the Covet j.r.it o.c India, in 195^59, be continued, the factory 
n-Me a profit of oc.5 Wcho and in 195 also it wade profit*

'the ' of j .n'.; <, he declared, has decided to invent 2.5 crores
i; e^ >w:dlr)r the lT«g.-5 Tools, Jir p.P’1’ «nts have already been signed with British, 

«.. u w apace,je firaa for t«v..hn c.»l assistance and negotiations are in progress to 
secure 1 crore rupees n£ worth of acldnexy fr^vs Poland for a new acachlne tool unit.
hen thlw ucp* noion eehr - •? io c<x:p.'eted the frM/<a Tools would become as big ao that of 

aching ’leal;?.

Taking the waf;c If/.- confidence mi with a view to secure a concloue 
co-operation, the ;un;nt<*a out that the production of the factory in
19o7-; i • >uld be ndr .1 i’re^ 69 lek-:'. t 1 )? lakhs, The machine tools to be increased 
fr>m 1'J t<-' 20 lakh,s, aching toola ’jeriec freai 14 to 26 lakhs, preciaslan tool® 
frw.-r. t to 10 lakhs, ,tc ar,ci uiccel p-rl?? rrfxn 5 to 7 lakhs and railways duplicates 
to rr. ivln at 27 lakhs dthout uny Lwrn.* w, expenasicn schn^es which are being 
executted in three he 3<u '.am;.! faIb*- the production of the Pragma to 2 crores
per aDnur .

December
Jhri. enkatar^wj sail beUMen SanorahK* 60, to 30th March 1961, i.e., 

in th'1 ne ;t 4 months, mb* proiwr.ti? n t trijehw of machine toolc are to be 7 lakha, 
ioac'nin« tools acc*salaries 6 lakhs, pr-»ce.inion tools 3 lakhs, screw couplings 17 lakhs 
and autn dlm*l p^rts 3 lakhs.

./hri. crlawriemn ubs ‘rv^ ’’four Union President Iri.H.Satyanarayana Keddy 
Hao aHur/s expressed to ine a very keen interest in econexnico of production, and I an surr 
he would do every thinr, possible to »e. ,h«t th* production ia ensured without wastage 
of i:wn hours or mchlr>! r^es’'.

With responsive coo:*-rution ?f the Union he said that the factory can 
revlnr th* out moled r andsrdu of wor)- su>rn;3 without either retrenching this workerc or 
ir,crei?.rlEf' the w?rk load or z-elucln r n;jQlo:aenta.

(a
Jhri. ^nkatarai^n paic rlojfinf tributes to ths Union for the aJoaxx®; 

Mine”: ' '■ woi-k u th* workera. Hf ^de the folic ’Ing observation.

I .vast here vy a trieuve lo ysnir Pre: .dent, ohri.lLSatyMmray^ heody, 
whose Intercut in the wi-lfarx’’. of worker i a**-» always bet i voj-T Jscten and sincere. At the 
sajne tiro* tr h&d never f.llel tc appreclo.1* the .unageaent’a point of view when it is 
presented to him sl^nly 11:::* arO I Ci^AUlJl< to him ibout the Havy

the factory. He readily appreciated the icint that if Hanagenent has to’ 
fnnctff-: ’.efficiently, th*r« ";u*t bo .•■■icr-xy that a zorker will attend his work tomorrFw, 
[ un rb.«i to say i.h*t by hl?* ^.Cforts ab - has cn ;« down elgyULficmtly, and 1
'il*"irr i'.n—Lua : i^sirr—— -——fyr —■■Aw. fn^wr--■■«, ■„.,, ,'| A ,,



THE PRAGA TOOLS EMPLOYEES’ UNION

LT«e to thank him on behalf of th”1 ; anagMaent on this open platform for the cooperation 
h* han given to us in effecting the iuproveiornt. X however ©ay that a etill further 
Ur^vf-mnt La possible and I a-a sure Unit with the interest he is taking in ensuring 

discipline axhouh worker? t.e would achive the requiait results in courae of tioeV

Concluding the aptech he assured the wojkers that tlM> Board of l;ir«ctora 
considering their -lenorandusK o ’ Jet'ands a:id upjyealed <411 of tiwji to extend. unifiatincted 

cooperation in increaslfig the production

The followin, ar" the .uain extracts of the Presidential aadreoa dellvexed 
by . ri .Ue.3atywarayAna I eddy.

This iw!frtin t«5 h- .-‘Aid, gives a s^bolic exjyression to the most cordial 
relations between the Union and the danagewnt, which are b<ued on’mutual understanding 
and re^itaing each others reajxjr.atblMtlea and rights which are worthy of a Public Hector 
Industry.

It io a thrilling ne^s for all the Fraga workers that this Public hector 
urJertdkinf is being expended to rai se the production from 60 lakhs tc 2 crorea per annum. 
;b- «M'ree!r<ents have been reached with JJrlUsh and Amrit: an i’lraa regarding technical and 
older assistance. Che A^reez^nlts are also under way with Japan and other firms to further 
ir^.rov^ our production capacity.

The Government of have in view that machine ry worth of rupees 1 crore 
should v* obtained for une new trucking tool factory as a part of the 14 crores credit 
offered by the Government of P^C^iL AroliaLions are in progress with the Pnlasxi Gcv^x-n^nb. 
r whol* heartedly wlcxe thi:* Mditionkl expansion of the Prugas. when all these 

e?jj>&nalon schereo are carried out the Fraga would becem one of the moat important WAChire 
tools industry in our country. e Hm?.! have a pride place to work and thus contribute to 
the ‘Hvelopraent of our national econoriy. <e pledge Lo offer our full cooperation and 
parlici [Wte enthusiastic all;/ Lr cmrleting the expansion.

be have taken at? ut r task to improve Ute pjnxiuction. hlthout additional 
enil-..ore on labour, we have raised the production of lever weights from about 1%X>3 
pieces p-er month to 7549 pieces in one aonth and ten days. BixaHarly, in daithy the 
production is «:or* than 100? over th’* ot^r. The prweenion tool section has achieved 
the Impressive record of prexiuction. In short entire machine shop and hardening section 
workers are doing, U’«ir utmort to tone up the production and efficiency* It shall be wux’ 
persistant endeavour to further increase the production and efficiency, i-ut we also note 
Lh? d^l^yrd supply c.f raw mtrrials, tool a, blue prints and at Lin«s improper LechniCiJ 
direc Lions continued to be obstacles in further raising the production. ih« liAna^eLwnt, 
•,as hone, will take steps to art right theem things. Sri. xleddy asked to the Gexierul 
. ajM^r to look into the fuct why, when machineo r^terials, designs and Bien at disposal., 
few I’acnlnes and 30t-« i;>en an* rwxainiflq unused totally.

AH the workers coat eagerly awaited the decision of the Board of Diroatora, 
on the revised cwmionnxlun of ieraivio. h> under stand that the Board haa appointed 4k four 
mAn sub^orcedttee under the Jhalnranrhip of Jr!A. 4bbaai, Fixuwxe Secretary, dtate 
C-ovenioent which would now consider our demand#. It is needless to atrese that the wrkex's 
are anxious for iBKacdiat* Aettle^nt of demands. Thia is upper moat in their winds. The 
present C.a. and rut*>a lu «re lowsb whmi compared to any of the public sector
«mplnyfle®’ D.A. and ware rat*s in our country. Fraga a net profit of Lakhs
during 1953/59 «id it is paying n as and ^.6/* as wheroaa the &c Hindustan 
.kilp Tart and Hiadusthan /dj- Craft which are continuously incurring hu£e losses paying 
a niiniMura of iu.63/- and 50/* ;a.\. }^r month .respectively to a lowest paid worker. The 
B.if.f.la now paying ..a. in tenAs of the industrial Tribunal Award of i^or©.
is no yublic lector iBulertakijA in th* country excepting Fragx which is paying less thAn 
it.45/"” as -.a.

Ccmui..l.



THE FRAGA TOOLS EMPLOYEES’ UNION

Due to sharp in prices in hyderaiiad the ecomxoic idft*ry of Uys 
has further increased. It i» urgent that the Eodeut dMKAnda subBitbed by th*
Union am settled without any lurther Io a a of tlste* ?ie trun;. tHat th® «ub—c osaiul ttee 
taxing note of the ansiety of to* workers would do the needful lamed! stely.

\e note with utnont satisfaction that th«4* relations between the Union 
air; ,fi>anap®vMjnt haw become cordial • ke would spare no effoiAu to Maintain and improve 
our relations further.

Prompt oettl^un of day to day issues la i^eoesoa^ end dealraable 
fr-jc the point of vlea of nudutainlng healthy relations and isgproving production.

Thi? tinn has coil* when the Union and the wjanagezuent should ratify end 
to the Cod's of t'iticipllne a;id evolve a griovaiwe procedure. Ve also hop* that, the 

.kirks Co:xnit,tee would be »*t-up ani binary evolved to occurs the consultation of the • 
workers rsgardinf th* targets ai*c ;;v- directions of the pi'oduaticn.

The following is ih* extract of the welcoos ofxfcixn addre^n of th* 
.> rt.f .'arthasarthy, General leer* .;uy of the Union.

It in .:y uroul pr.v-tlrpe to welcome you fell to this foundation day 
function of the Praga £ool« Union.

It is gratifying '.as not* that All the officers of the Praga Tools 
Corporation and r.any resj^cUwi leabaro of the Trade Union Hoveuwsnt are aiuong us on cur 
levitation and 3ri. U.Venki.tarat^i, th* General Manager, of the Fraga fools Corporation ~«i.t 
will in*guaratc the function which li being hold under the presidentship of 5rltH.Satya- 
nur*yana Reddy, the President of the Union.

vie Union .’vi fortwd on 13th December 1959. Hors than 95 % of the 
employeeb of the Pr-Aj■ u aooJ corporation i.e,, 1442 have Joined the Union «nd routed the 
disruptive clients thus puttir^ ak end to the anti-working class activities of these elerjents.

The deep loyal! ty u the uenjbers to the Union and its most dwwxirutlc 
functioning la the main nou'er ul our strength.

It is need teas to s^y that we were subjected to £M>at trying situatlono 
during initial period of our activity. All possible and may unfair methode were adopted 
to criple the Union. GotmcU-s wer* jmbilisad to attack our Tii»»de Uaion active workers anti 
Police Touched nany false ca»ea ^alust cur mwahere. C^aradti Dass was brutely aurdered. 

haw faced this situation with courage and confidence, /oiled #11 attempts to suppress 
our Union and established of the r*oat organised and deauMruttcally functioning Unions 
which lo.i today m capababie of dealing with any further attoiiptn to disrupt Im or undermine 
our Union, -hi® docs not all wr>ai that there were no shurt-eatdngQ in our functioning. 
In fact we note with profound r*,;:r«Jt the happening of 3rd Voilonce has no place in 
Trade Union activity or struggle. It uAy be unavitidable for Trade Unions to conduct 
struggles and erfranise strikes in order t.t> secure thsir legltlaute demands but such 
struggles and strikes should have justified cauae and should bo conducted in an org-mieed, 
disciplined and peaceful nAnur 1%

Fh* Union witis a vUw to give traninx to its esaesbers in Trade Union 
activity and iaprow their gene?al knowledge has conducted hsve-ral trade Union clainwni. 
3even of ite aerJbers namely M.niniwuddin^ M A.ruuak, J^ecolus^ Vi«G.Basker Bao, >hmu*for 
Uuesaln, Sultan and 3,n,uA>W vhero elected und ti'aiaed at the Worker*1 Mucation Centre, 
Gwerntwit of India, have earned x'eputat4on to the Union well as to the f'r»£4a$ by 
passing the examination with destinations. They have also viMtsd various Industrial 
centres of our country aud U>e «tat*». But much more has to te done in tills regard, i.ith 
the co-opex-ation of ruuiagai-wni ^e ^co thinking to send a nwabsr of teaias o.C our
Mitbers to various industrial centres &a as to broaden their vision and wuisrotauid the 
techniques and the produo-Acn ethols. :)ur IMoi durUg ptrlod parUelpaUd la the 
solid silty decoct rati uns to aid Ar.d support the sti’Uggl^s of the Chawicftl and Ceati^L 
f‘.w twent Implqyeea,

contd..4..
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M* itehisuddin, to OrEwdelng ^rotary of to UkIoa thanked all the OffLsee* & 
Irwlo Union leaders tor their participation in th® tuautloa • He aasna^ that to 
union shall spire no effort* in furthering to cordial relations between the 
iwxagement and to Uaioa. Ilie Union Khali also work U raise the Productim while 
striving to assure the proper wage aad D.A. rate® and other fadilltle* to the 
employees *

Shri K. R. BadaaA, to Vice-Freeident of to Uaica read-out to ueaaagea rtoivad 
fstsm hhri. V. V. Cd ri, Governor of Kerala, Skxi LuUarilal Haada, Labour ianieUr 
Govemamt of India, 3hrl Hxruhhal Shah, to Mniater of I^uetriea, Qowmawii of 
India and Shri X, Kaxachaadra Huddy to .uubour Mnletor Gowwiu^awt of .uakrc- Pradesh , 
and to Chairoan of to DoarV of Jireutorn of to Proga Shri S* ftMypiatoB, X.C.3. t 
to Following are the full texts of to mettcagea t

Pr<xa 8hri V. Giri,* u I am fl*d to be infomed tot to X'otohy Day fUnctica of 
the Praga ‘rooltTr^luyoea1 Uxd.cn will be held oa the )>ftces^er, I960* X am Je^ppy 
to note that th® Corporation ie doing essietoftt w&jk *Uid tot to workers fctw p«tti«g 
their energy to achieve the objectivas of this Mt important isEdoriaki^* I a* 
equally happy that it ie now in to i ublie totor • to axwee*® of an toutirlal

.- undertaking dep^a upon feood lahour-mto&esMmt relatiUm,thereby securing <m
ia^reesive record of production and efilclany • X aa uww your Ualca will txy to be la ?

uiZ<aY"' touch with to flayer® and ectaWLto a Joint ettoing HwMrnry tMuh will secure
>v- . Peace in Industry * I wto your Union ©wry Sucac*»*B

* 5 ^’') H
°rw ’ t Shil aiOf^ « Making of quality iwhto tools calls for the
,)n,0^ oacarcto of skill sad special eare at evexy stage of production « Tale 1» poesdKU
l only if the worker* fo®l really iatarestad in aaiMtaining nttod«r<» •

1 m glad tot to enjAloyeea of to Fraga Tool* ar® taking pride in to 
quality of the products turned out by tom • I acagr^tulto the ?rn^ Tools fjqxloyeei* 
Urdcm lor promoting thie owMmdablo out-look usd widn it all awcueea* *

3IMn " I tea happy to lear tot th© Praga Tools ^lcye.ts, Uwim . 
will be aelabr* to ;;</u«*Uy Day on 22nd Deeeabftr, 1950 *
itla Hanhine Tool industry has a vital role to pluy in to i:tottii.ultotlon of our 
aouiitxy, and as such the Fraga Tools Corperatlan has b«ea uatoettid with thia vital 
task *£ to produce teator ^achinee* The aucctss of to projeat depeade largftly on to 
effeci^ncy of to run bawvd the i»ekto and to exisU\sco cf to beat i^iuctrial 
relations betw??a the mmageiwab and to worture « I would ,torefors5f, like to 
up»>«« ww ^'Prw-. ,.te
its r^Xl including av.-^rvi^cr,.. e,-^f UmA boOdM looMsa *XUs Us awlTsuw of U» 
employee#, they have a sacred duty to perform to make to Fragae a succafts by 
utHMng tho talents of toir woritors to to beet adviuatsge for to imiuatrlal 
devwlepwent of to datjatry • I wish the fimlion all moccus w*

Froat i^y* a, Earx>^r4 s^dy, ,a “ Fraga Toto la h very i^portoil industry of 
our Stat® of .4ndara Pradesh with an enotwun capacity for cxpinal^- It is aratif^ing 
to note that the production during to pa»^ ' yeam ha» inoreasad about five ttoe * 
Thi® being a blag industry in the public seat or of to country, gr»at reapoit^Lwlity 
Has on the smagvseat to provide all xcodren facilitoe to to workers «ad t© be 

, xoj- -'" A ’^dcl oapleyar co that to undartoiage in to private sector •«©uld oisiUtc it* 
other hand, the worker* should rehlto that ahy aUuuapt to h&japer producticci 

, will retard the general progres® of the couatxy an a tola asl will «dto»nly ©ffaat 
'^.Z^toir own interest . I hope tot to code of dtoiplto 1a IMuatx’lcs will be faiUifuUy 

Z OfoLLowed by both to mAnagesmt worker® so tot our ofi'erta for ocmeMo 
V limivanceswat could yield quick result* *

1
<? V. On to Occ&aion of to Fouadatloa Day i'uastioi qf to Prasa T$to eaplcye^e tMcm 

' em 22»i Dece. I960., I iwuxi U/ wito» to to of the F^atoy uni 
organ! wire of to fuaotiaa * ‘t

fthri a. tumsnahtsa in hi® tueesaga wtoed to function oveay ssccec* and thato& to 
union for e^tewaing klu «m iavitoto to tou^i£«to tho Day ^uactltm 
r^iv««ted to General to accept Ue invitaticsi. of to Unto ina’^rto the FuBotiott *



Working Committee from time to time reports on the 
working of the NFMEWI including the annual report 
to be submitted to the General Body.

(ii) The General Secretary shall incur no expenditure 
of more than Rs. 200/- without the previous sanction of 
the Working Committee. He shall not keep with him 
more than Rs. 200/- at a time.

(d) SECRETARIES: The Secretaries shall assist the 
General Secretary in his day to day working and any 
one of them, as elected by the Working Committee, 
shall act in his absence.

(e) TREASURER: The Treasurer shall be responsible 
for receiving all funds of the NFMEWI, passing receipts 
and duly banking them. He shall be assisted by the 
Office Secretary and in the absence of the Treasurer, 
the Office Secretary shall have right of discharging all 
his functions. The treasurer shall maintain all accounts.

20. The General Secretary of the NFMEWI shall arrange 
and be responsible for the proper maintenance of the 
different books and registers of accounts. The account 
books shall be open to inspection by officers and mem
bers during the normal office hours of the NFMEWI 
with 15 days previous notice in writing to the General 
Secretary. The Accounts shall be audited annually by 
the auditors appointed by the Working Committee from 
time to time. The financial year for the purpose of this 
rule shall from 1st April to 31st March.

GENERAL FUND
21. The General Fund of the NFMEWI shall comprise of 

donations, affiliation fees, special levies and all other 
monies received.

22. The funds of the NFMEWI shall be kept in a bank or 
banks as the Working Committee may decide and the
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itself or from the members of the General Council or 
the General Gody for specific purposes;

(c) the President and the General Secretary shall be 
the ex-officio members of such committees as the case 
may be;

(d) to fill up any vacancy in the Working Committee 
from amongst the members of the General Body in con
sultation with that particular State and co-opt mem
bers in case of new affiliations provided however that 
all such decisions shall be placed before the next gene
ral Council meeting for approval;

(e) to appoint either on fixed salary or on remunera
tion such person or persons as are necessary;

(f) to remit or reduce the levies imposed by the Work
ing Committee.

DUTIES OF OFFICE-BEARERS

19. (a) THE PRESIDENT: The President shall preside at 
all the meetings of the Working Committee, General 
Council and the General Body of the NFMEWI and 
shall look after the administrative functions of the 
NFMEWI.

(b) .THE VICE-PRESIDENT(S): any one of the Vice- 
Presidents, as may be elected by the Working Com
mittee, shall act in the absence of the President. All 
the Vice-Presidents shall assist the President in his work.

(c) THE GENERAL SECRETARY: (i) The General 
Secretary shall convene all meetings of the IFMEWI, 
attend to all correspondence and keep the records of the 
NFMEWI including the necessary books of accounts, 
the register of members and the minutes book, submit 
the annual or other returns to the General Body of the 

_ NFMEWI, and submit to the General Council and to the

10



gates at least two weeks before the date fixed for the 
conference of the NFMEWI.

15. (a) The Working Committee or the General Secretary 
in consultation with the; President in an emergency 
may call a special conference of the NFMEWI.

(b) The General Secretary shall convene a special con
ference on a requisition made in writing by at least one 
third of the affiliated organisations for transacting the 
specific business within three weeks from the date of 
receiving such a requisition. In case of failure to com
ply with the provision, the requisitioners will be en
titled to hold the Special Conference themselves.

QUORUM

16. The quorum at the Conference of the NFMEWI and the 
meetings of the General Council and the Working 
Committee shall be one-third of the delegates or mem
bers of the respective bodies.

17. THE WORKING COMMITTEE SHALL BE RESPON
SIBLE FOR:

(a) management and transaction of all business of the 
NFMEWI;

(b) taking proper steps for carrying out the resolutions 
adopted by the General body and the General Council;

(c) dealing with an emergency arising during the pe
riod affecting the interests of the metal and engineering 
workers.

18. THE.WORKING COMMITTEE SHALL HAVE PO
WERS:

(a) to frame rules from time to time not inconsistent 
with the bye-laws of the Constitution;

(b) to appoint sub-committee either from amongst

9



Council shall be made during the Conference of the 
NFMEWI by the delegates present at the session.
(c) Casual vacancies in the General Council shall be 
filled up at a meeting of the General Council electing 
candidates from those States from where the vacancies 
have occurred.
(d) The General Council shall meet at least once in a 
year.

(e) A notice of three clear weeks with agenda shall be 
necessary for the meeting of the General Council.

12. The extra-ordinary General Body called for the pur
pose, shall have full powers to add to, alter or rescind 
any of the rules contained herein with 2/3rd majority 
of the total number of delegates present.

13. A member of the Working Committee, the General 
Council or of the General Body who ceases to be a mem
ber of the affiliated organisation on whose behalf he 
or she has been elected to the Working Committee, or 
the General Council or the General Body, as the case 
may be, shall forthwith cease to be a member of the 
NFMEWI.

DELEGATES TO CONFERENCE

14. (a) For the General oi~ the Special Conference of the 
NFMEWI, the affiliated organisations shall be entitled 
to elect delegates on the following basis:

<

■—One delegate for each organisation having a member
ship of 200 or less, and one additional delegate for every 
complete set of 200 members beyond the first 200, and 
a further delegate for the last fraction of 200, if the said 
fraction consists of 100 or more members.

(b) An affiliated organisation shall furnish to the Ge
neral Secretary, the names and addresses of the dele-



Working Committee through a circular on any issue 
and act on that.

(iv) If any member of the Working Committee is un
able to attend its meeting due to unavoidable reasons, 
the affiliated organisation to which he belongs may 
send a representative to the meeting but such a re
presentative shall not have the right of voting.

THE CONFERENCE

(d) The Conference or the General Body of the NFME- 
WI shall be held once in two years ordinarily and trans
act the following business:

(i) to approve the report and statement of accounts;
(ii) to consider and adopt resolutions; (iii) to amend, 
alter or rescind any of the rules of the Constitution, 
notice for which has been given at least 15 days be
fore the Conference; (iv) to elect the Working Com
mittee including the Office Bearers; and (v) to appoint 
auditors and fix their remuneration.

(e) A notice of one month shall be necessary for the 
holding of the Conference.

GENERAL COUNCIL

11. (a) The General Council'shall be elected on the basis 
of the total affiliated membership of organisations in 
each State on the following scale:

—One representative for every 250 members or part 
..thereof upto a membership of 2,500;

—One representative for every additional 1,000 mem
bership.

(b) Delegates alone shall be eligible for election to the 
General Council. Election of members of the General



(b) the General Body constituted' by the delegates 
elected to the biennial Conference;

(c) the General Council;

(d) the Working Committee.

POWERS AND FUNCTIONS OF THE WORKING 
COMMITTEE, GENERAL COUNCIL AND 

BIENNIAL CONFERENCE

10. (a) The Working Committee shall consist of not more 
than 51 members including—the President, not more 
than 10 Vice-Presidents, one General Secretary, not 
more than 5 Secretaries, and the Treasurer. The Work
ing Committee shall be elected at the annual Confer
ence. The Working Committee shall have powers to 
appoint an Office Secretary who will attend all meet
ings of the Working Committee but shall not have the 
right of voting.

HONORARY OFFICE BEARERS

(b) Any person who is not a worker and who is in 
sympathy with the metal and engineering workers and 
who accepts the aims and objects of the NFMEWI may 
also be elected to serve on the Working Committee. ...

MEETINGS — — — — - - - - — • ■- ■ / ’ £
(c) (i) The Working Committee shall meet once in 

four months ordinarily. i

(ii) 14 days notice together with the agenda shall be 
necessary for convening a meeting of the Working 
Committee. Emergency meetings may be convened by 
the General Secretary with a week’s notice specify
ing the agenda.

(iii) In extra-ordinary circumstances, the General Se
cretary may obtain the opinion of the members of the

6



the centre and 2 (two) naye paise for the State branch 
of the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working 
Committee of the NFMEWI.

7. (a) The annual subscription shall be paid by the first 
day of May each year together with all other levies 
that may be made from time to time. Non-payment 
of any contribution, or special levies shall disqualify 
the defaulting organisation from voting in the meetings 
of the NFMEWI. Member organisations shall not enjoy 
benefits unless they have fulfilled the conditions con
tained in this section and section 4.

(b) Representation on all bodies of the NFMEWI will 
be on the basis of payment of annual subscription paid 
to the NFMEWI as under clause (a) above.

(c) Any organisation, when disqualified for non-pay
ment of dues may be reaffiliated on payment of all ar
rears and current subscription.

REGISTERS ETC.

8. The NFMEWI shall maintain a register of member or
ganisations with their names and addresses and 
such other particulars as may be considered necessary 
concerning each unit recorded therein. The register 
shall be open to inspection by any officer or authorised 
representative of member organisation on any day 
during the normal office hours of the NFMEWI with a 
previous notice of 15 days to the General Secretary in 
writing.

BODY CONSTITUTION

9. The NFMEWI shall consist of : -

(a) the affiliated organisations; ...



(b) to improve the standard of workers with regard to 
pay, allowances, leave, hours of work, provident fund, 
security of service etc.,

(c) to establish benefit funds, cooperative stores, credit 
societies, clubs, libraries, night classes, reading rooms, 
for the benefit of the metal and engineering workers,

(d) to cooperate with other working class organisations 
for the protection and promotion of economic, social and 
cultural interest of the working class.

3. The NFMEWI shall endeavour to further the aforesaid 
objects by all legitimate, peaceful and democratic me
thods.

AFFILIATION

4. The NFMEWI may affiliate to itself any State or re
gional or area-wise or industry-wise or unit-wise 
organisation or organisations of metal and engineering 
workers provided such organisation (s) accept this cons
titution and abide by the decisions of the NFMEWI 
taken from time to time.

5. The General Council may, on recommendation by the 
Working Committee, suspend any affiliated organisation 
acting against the interests of the NFMEWI. The Gene
ral Council may also recommend to the General Body 
for expulsion of such organisation. But in no case will 
disciplinary action be taken unless the organisation con
cerned has been given an opportunity to explain its con
duct before the General Council and/or the General 
Body.

SUBSCRIPTION

6. Each affiliated organisation shall pay to the NFMEWI :

(i) yearly subscription of 5' (five) naye paise per 
member, of which 3 (three) naye paise shall be for

4



NAME AND LOCATION

1. (a) The Name of the organisation shall be the National 
Federation of Metal and Engineering Workers of India 
hereinafter referred to as NFMEWI.

(b) The Central Office of the Federation shall be at 
such place as may be decided upon by the Executive 
Committee of the NFMEWI.

AIMS AND OBJECTS

2. The aims and objects of the NFMEWI shall be :

(a) to organise the whole body of metal and engineer
ing workers of both Public and Private sectors in India 
into Unions and to guide and coordinate the activities 
of these unions in order to—

(i) safeguard and promote the rights and privile
ges of metal and engineering workers in all matters 
relating to their employment and conditions of ser
vices,

(ii) secure uniform service conditions and privileges 
to all metal and engineering workers throughout In
dia irrespective of race, colour, creed or sex,

(iii) ensure proper representation of the grievances 
of the members of the affiliated organisations to the 
authorities concerned,

(iv) ameliorate economic conditions and improve 
social and cultural level of metal and engineering 
workers,. ' *
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Bank account (s) shall be operated upon by any two of 
the following:

The President, the General Secretary, the Treasurer, 
the Office Secretary.

23. The funds of the NFMEWI may be spent for all pur
poses which will promote the objects of the NFMEWI 
set down in these rules, subject, however, to the provi
sions of Section 15 of the Indian Trade Unions Act, 1926 
and payment of expenses- of administration, salaries, 
etc., etc., necessary for its proper management includ
ing the audit of the accounts.

DISSOLUTION

24. The General Body shall have full powers to dissolve 
the NFMEWI with the consent of the 3/4ths of the total 
number of the delegates present at a meeting specially 
called for the purpose. In the case of its dissolution, the 
assets and liabilities of the NFMEWI shall be disposed 
of accordingly as may be decided in that very meeting 
of the NFMEWI.

New Age Printing Press, Rani Jhxlnsi Road, New Delhi



Working Committee from time to time reports on the 
working of the NFMEWI including the annual report 
to be submitted to the General Body.

(ii) The General Secretary shall incur no expenditure 
of more than Rs. 200/- without the previous sanction of 
the Working Committee. He shall not keep with him 
more than Rs. 200/- at a time.

(d) SECRETARIES: The Secretaries shall assist the 
General Secretary in his day to day working and any 
one of them, as elected by the Working Committee, 
shall act in his absence.

(e) TREASURER: The Treasurer shall be responsible 
for receiving all funds of the NFMEWI, passing receipts 
and duly banking them. He shall be assisted by the 
Office Secretary and in the absence of the Treasurer, 
the Office Secretary shall have right of discharging all 
his functions. The treasurer shall maintain all accounts.

20. The General Secretary of the NFMEWI shall arrange 
and be responsible for the proper maintenance of the 
different books and registers of accounts. The account 
books shall be open to inspection by officers and mem
bers during the normal office hours of the NFMEWI 
with 15 days previous notice in writing to the General 
Secretary. The Accounts shall be audited annually by ' 
the auditors appointed by the Working Committee from 
time to time. The financial year for the purpose of this 
rule shall from 1st April to 31st March.

♦,
GENERAL FUND

21. The General Fund of the NFMEWI shall comprise of 
donations, affiliation fees, special levies and all other 
monies received.

22. The funds of the NFMEWI shall be kept in a bank or 
banks as the Working Committee may decide and the
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itself or from the members of the General Council or 
the General Gody for specific purposes;
(c) the President and the General Secretary shall be 
the ex-officio members of such committees as the case 
may be;

(d) to fill up any vacancy in the Working Committee 
from amongst the members of the General Body in con
sultation with that particular State and co-opt mem
bers in case of new affiliations provided however that 
all such decisions shall be placed before the next gene- ( 
ral Council meeting for approval;
(e) to appoint either on fixed salary or on remunera
tion such person or persons as are necessary;
(f) to remit or reduce the levies imposed by the Work
ing Committee.

DUTIES OF OFFICE-BEARERS

19. (a) THE PRESIDENT: The President shall preside at 
all the meetings of the Working Committee, General 
Council and the General Body of the NFMEWI and - 
shall look after the administrative functions of the 
NFMEWI.

(b) THE VICE-PRESIDENT (S): any one of the Vice- 
Presidents, as may be elected by the Working Com
mittee, shall act in the absence of the President. All ( 
the Vice-t’residents shall assist the President in his work.

(c) THE GENERAL SECRETARY: (i) The General 
Secretary shall convene all meetings of the IFMEWI, 
attend to all correspondence and keep the records of the 
NFMEWI including the necessary books of accounts, 
the registei' of members and the minutes book, submit 
the annual or other returns to the General Body of the 
NFMEWI, and submit to the General Council and to the

10



gates at least two weeks before the date. fixed for the 
conference of the NFMEWI.

15. (a) The Working Committee or the General Secretary 
in consultation with the; President in an emergency 
may call a special conference of the NFMEWI.

(b) The General Secretary shall convene a special con
ference on a requisition made in writing by at least one 
third of the affiliated organisations for transacting the 
specific business within three weeks from the date of 
receiving such a requisition. In case of failure to com
ply with the provision, the requisitioners will be en
titled to hold the Special Conference themselves.

QUORUM

16. The quorum at the Conference of the NFMEWI and the 
meetings of the General Council and the Working 
Committee shall be one-third of the delegates or mem
bers of the respective bodies.

17. THE WORKING COMMITTEE SHALL BE RESPON
SIBLE FOR:

(a) management and transaction of all business of the 
NFMEWI;

(b) taking proper steps for carrying out the resolutions 
adopted by the General body and the General Council;

(c) dealing with an emergency arising during the pe
riod affecting the interests of the metal and engineering 
workers.

18. THE WORKING COMMITTEE SHALL HAVE PO
WERS:
(a) to frame rules from time to time not inconsistent 
with the bye-laws of the Constitution;

(b) to appoint sub-committee either from amongst
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Council shall be made during the Conference of the 
s NFMEWI by the delegates present at the session.

(c) Casual vacancies in the General Council shall be 
filled up at a meeting of the General Council electing 
candidates from those States from where the vacancies 
have occurred.

(d) The General Council shall meet at least once in a 
year.

(e) A notice of three clear weeks with agenda shall be 
necessary for the meeting of the General Council.

12. The extra-ordinary General Body called for the pur
pose, shall have full powers to add to, alter or rescind 
any of the rules contained herein with 2/3rd majority 
of the total number of delegates present.

13. A member of the Working Committee, the General 
Council or of the General Body who ceases to be a mem
ber of the affiliated organisation on whose behalf he 
or she has been elected to the Working Committee, or 
the General Council or the General Body, as the case 
may be, shall forthwith cease to be a member of the 
NFMEWI.

DELEGATES TO CONFERENCE

14. (a) For the General or the Special Conference of the 
NFMEWI, the affiliated organisations shall be entitled 
to elect delegates on the following basis:

—One delegate for each organisation having a member
ship of 200 or less, and one additional delegate for every 
complete set of 200 members beyond the first 200, and 
a further delegate for the last fraction of 200, if the said 
fraction consists of 100 or more members.

(b) An affiliated organisation shall furnish to the Ge
neral Secretary, the names and addresses of the dele-
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f Working Committee through a circular on any issue 
and act on that.

(iv) If any member of the Working Committee is un
able to attend its meeting due to unavoidable reasons, 
the affiliated organisation to which he belongs may 
send a representative to the meeting but such a re
presentative shall not have the right of voting.

THE CONFERENCE

(d) The Conference or the General Body of the NFME- 
WI shall be held once in two years ordinarily and trans
act the following business:

(i) to approve the report and statement of accounts;
(ii) to consider and adopt resolutions; (iii) to amend, 
alter or rescind any of the rules of the Constitution, 
notice for which has been given at least 15 days be
fore the Conference; (iv) to elect the Working Com
mittee including the Office Bearers; and (v) to appoint 
auditors and fix their remuneration.

(e) A notice of one month shall be necessary for the 
holding of the Conference.

GENERAL COUNCIL

11. (a) The General Council shall be elected on the basis 
of the total affiliated membership of organisations in 
each State on the following scale:

—One representative for every 250 members or part 
thereof upto a membership of 2,500;

—One representative for every additional 1,000 mem
bership.

(b) Delegates alone shall be eligible for election to the 
General Council. Election of members of the General



(b) the General Body constituted by the delegates 
elected to the biennial Conference;

(c) the General Council;

(d) the Working Committee.

POWERS AND FUNCTIONS OF THE WORKING 
COMMITTEE, GENERAL COUNCIL AND 

BIENNIAL CONFERENCE

10. (a) The Working Committee shall consist of not more 
than 51 members including—the President, not more 
than 10 Vice-Presidents, one General Secretary, not 
more than 5 Secretaries, and the Treasurer. The Work
ing Committee shall be elected at the annual Confer
ence. The Working Committee shall have powers to 
appoint an Office Secretary who will attend all meet
ings of the W’orking Committee but shall not have the 
right of voting.

HONORARY OFFICE BEARERS

(b) Any person who is not a worker and who is in 
sympathy with the metal and engineering workers and 
who accepts the aims and objects of the NFMEWI may 
also be elected to serve on the Working Committee.

MEETINGS

(c) (i) The Working Committee shall meet once in 
four months ordinarily.

(ii) 14 days notice together with the agenda shall be 
necessary for convening a meeting of the Working 
Committee. Emergency meetings may be convened by 
the General Secretary with a week’s notice specify
ing the agenda.

(iii) In extra-ordinary circumstances, the General Se
cretary may obtain the opinion of the members of the
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the centre and 2 (two) naye paise for the State branch 
of the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working 
Committee of the NFMEWI.

7. (a) The annual subscription shall be paid by the first 
day of May each year together with all other levies 
that may be made from time to time. Non-payment 
of any contribution, or special levies shall disqualify 
the defaulting organisation from voting in the meetings 
of the NFMEWI. Member organisations shall not enjoy 
benefits unless they have fulfilled the conditions con
tained in this section and section 4.

(b) Representation on all bodies of the NFMEWI will 
be on the basis of payment of annual subscription paid 
to the NFMEWI as under clause (a) above.

(c) Any organisation, when disqualified for non-pay
ment of dues may be reaffiliated on payment of all ar
rears and current subscription.

REGISTERS ETC.

8. The NFMEWI shall maintain a register of member or
ganisations with their names and addresses and 
such other particulars as may be considered necessary 
concerning each unit recorded therein. The register 
shall be open to inspection by any officer or authorised 
representative of member organisation on any day 
during the normal office hours of the NFMEWI with a 
previous notice of 15 days to the General Secretary in 
writing.

BODY CONSTITUTION

9. The NFMEWI shall consist of

(a) the affiliated organisations; . .



(b) to improve the standard of workers with regard to 
pay, allowances, leave, hours of work, provident fund, 
security of service etc.,

(c) to establish benefit funds, cooperative stores, credit 
societies, clubs, libraries, night classes, reading rooms, 
for the benefit of the metal and engineering workers,

(d) to cooperate with other working class organisations 
for the protection and promotion of economic, social and 
cultural interest of the working class.

3. The NFMEWI shall endeavour to further the aforesaid 
objects by all legitimate, peaceful and democratic me
thods.

AFFILIATION

4. The NFMEWI may affiliate to itself any State or re
gional or area-wise or industry-wise or unit-wise 
organisation or organisations of metal and engineering 
workers provided such organisation (s) accept this cons
titution and abide by the decisions of the NFMEWI 
taken from time to time.

5. The General Council may, on recommendation by the 
Working Committee, suspend any affiliated organisation 
acting against the interests of the NFMEWI. The Gene
ral Council may also recommend to the General Body 
for expulsion of such organisation. But in no case will 
disciplinary action be taken unless the organisation con
cerned has been given an opportunity to explain its con
duct before the General Council and/or the General 
Body.

SUBSCRIPTION

6. Each affiliated organisation shall pay to the NFMEWI :

.. (i) yearly subscription of 5 (five) naye paise per 
member, of which 3 (three) naye paise shall be for
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NAME AND LOCATION

1. (a) The Name of the organisation shall be the National 
Federation of Metal and Engineering Workers of India 
hereinafter referred to as NFMEWI.

(b) The Central Office of the Federation shall be at 
such place as may be decided upon by the Executive 
Committee of the NFMEWI.

AIMS AND OBJECTS

2. The aims and objects of the NFMEWI shall be :

(a) to organise the whole body of metal and engineer
ing workers of both Public and Private sectors in India 
into Unions and to guide and coordinate the activities 
of these unions in order to—

(i) safeguard and promote the rights and privile
ges of metal and engineering workers in all matters 
relating to their employment and conditions of ser
vices,

(ii) secure uniform service conditions and privileges 
to all metal and engineering workers throughout In
dia irrespective of race, colour, creed or sex,

(iii) ensure proper representation of the grievances 
of the members of the affiliated organisations to the 
authorities concerned,

(iv) ameliorate economic conditions and improve 
social and cultural level of metal and engineering 
workers,
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CONSTITUTION

OF THE

NATIONAL FEDERATION OF

METAL AND ENGINEERING

WORKERS OF INDIA



RESOLUTION OF THE FEDERAL EXECUTIVE COMMITTEE OF NFPTE ADOPTED AT 
ITS MEETING HELD ON 23RD, AUGUST, 1961.

* * * *

1. While thanking the Govt, for the lenient policy as announced 
in Parliament by the Home Minister in August, 1960 and baiting note 
of the progress made so far in regard to reinstatement in service 
of the employees proceeded against in connection with the strike, 
the Federal Executive notes with deep regret that even after a 
lapse of nearly 13 months, although there has been no case of 
sabotage, violence or gross misbehaviour

(i) about 50 employees still await reinstatement in service;

(ii) severe punishments inflicting heavy loss of emoluments with 
cumulative effect have been awarded;

(iii) hundreds of employees have been reverted to lower cadres;

(iv) promotions and confirmations legitimately due have been withheld;

(v) mass transfer of strikers - in particular, the active union 
representatives - has been effected;

(vi) the period of prolonged suspension had not been treated as 
duty despite the hardships and unbearable sufferings of the 
hundreds of employees affected during the period of suspension, 

not to mention other disabilities imposed on participants in the 
strike.

2.. After careful consideration of all aspects of the problem, tfoe 
Federal Executive feels strongly that, had the declared policy of 
Government been' implemented faithfully and with due expedition, the 
sufferings of the employees would have ended long before and no 
permanent scars or vestiges of the struggle of July, I960 would 
have been left; and similarly, if the clarification of "gross 
misbehaviour" offered in Railway Board Circular No.E(L) 6/ST-5 
dated 2.2.61 had been implemented faithfully and properly and 
extended to all the Central services, not a single Central Govt, 
employee would have remained out of employment or subjected to 
severe punishments.

3. The Federal' Executive, with a view to ensure that embittered 
feelings do not prevail or persist, happy and harmonious relation
ships are quickly restored, and a new climate of mutual good-will 
is generated, once again appeals to Government to take such steps 
as may be necessary or deemed expedient to

(a) reinstate in service all the employees still out of employment, 
including those discharged under Rule 5 of the CCS(TS) Rules;

(b) mitigate the penalties awarded to the extent undergone already; 
and

(c) remove in toto all the disabilities specifically imposed or 
arising as a consequence of penalties awarded.

The Federal Executive further urges Government to deal with 
the problem.of rehabilitation and removal of other disabilities with 
due expedition and restore normalcy without further delay.

4. The Federal Executive takes note of the fact that in spite of 
repeated efforts, Government do not seem to be cognisant of or fully 
alive to the magnitude of the suffering undergone by the employees 
and the numerous disabilities which still stalk the strikers and 
therefore resolves to circulate a memorandum to Government and also 
the representatives of the people detailing the hardships and dis
abilities referred to for favour of proper appraisal of the situa
tion and adoption of remedial measures.



5. The withdrawal of recognition was itself arbitrary and during 
this period of 13 months of derecognition, normal channels of represen
tation and discussion had ceased to be operative resulting in accumula
tion of a vast number of problems and grievances of the employees at all 
levels, A complete stalemate prevails resulting in avoidable hardships 

, and strained relationships. The NFPTE has been persistently endeavour
ing to seek an amicable settlement of the - issue ■'•'and was repeatedly 
assured that it was Govt's intention not to prolong the percent state 
of suspense and agony but to resume very early normal relationships 
between the unions and Government. The hopes of early restoration of 
recognition faded when it was stated that the issue was linked to adop
tion of the Labour Bill. However, three successive sessions of Pallia-., 
ment were by-passed and the Bill was not introduced. It was revealed ' '
in the course of informal consultations in April, 1961 only, that it 
was Govt's intention not to restore recognition for a year under the 
plea of enforcement of the Code of Discipline which however was never' 
applied to either side at any time in the Central services. Although 
the time-limit of one year has also passed and the question of recogni
tion has since been delinked from the adoption of the proposed legisla
tion, nevertheless, the issue appears to be as remote from solution as 
before. The Federal Executive feels justifiably aggrieved that the 
assurances extended have unfortunately not been honoured, and requests 
Govt, once again to end the present stalemate forthwith and restore 
recognition to the NFPTE and the federating Unions and all other de
recognised organisations immediately.

6. After analysing the trends whether in regard to rehabilitation, 
removal of disabilities or restoration of recognition, the Federal 
Executive is constrained to come to the conclusion that, the existing 
stalemate cannot be broken unless the general membership takes due not® 
of the situation and conveys to Government its feelings of deep disapp
ointment and resentment and its anxiety to functicye under the canopy of 
a recognised union movement. To this end, the Federal Executive resolves 
to ascertain the opinion of the Branch Unions on the suitability of 
launching a signature campaign addressed to Govt, and authorises the 
Secretariat to decide appropriately upon the programme on the basis of 
theoopinion expressed by the branches. -
1. With a view to focus immediate attention to the problems of 
rehabilitation of strikers and restoration of recognition, the Federal 
Executive calls upon all the Circle and Branch Unions to send telegrams 

^addressed to the Prime Minister, Home Minister, Labour Minister,;-'MSs of/ 
^Minister for Transport & Communications and the D.G.P&T, with copy to /

the NFPTE and the All-India Unions on the 5th September, 1961. ■; .
8. The Federal Executive considers that intensive tours should be 
undertaken by the representatives at all levels during September to 
revitalise the functioning of the organisation, explain the realities 
of the present situation.
9. The Federal Executive is unable to reconcile itself to the pro
longation of the present state of affairs and therefore further resolves 
to solicit the personal intervention of the Prime Minister and appeals 
to the Press, the public and the MPs to do all they can to' lend support 
to this earnest endeavour for an amicable settlement.

10. The Federal Executive appeals to all other organisations in the 
Central services to consider favourably a concerted endeavour for 
realisation of the demands.
11. The Federal Executive views with deep concern the.decision of 
the AIDEF to permit individual members to embark upon a hunger-strike 
from 15-9.61 and appeals to AIDEF to defer such a programme to a later date. 
12» While the NFPTE does not believe or repose faith in hunger-strikes' 
as a technique, weapon or method of trade union activity, however, feels 
that if the present stalemate continues, the movement may naturally be 
compared as confined to prison-bars and in such a condition, the NFPTE 
may no longer be in a position to restrain any/of .its members or members 
of other organisations from having recourse to the programme of hunger
strikes also;
13. The Federal Executive resolves to meet not later than the 2nd 
week of October next to review the developments and.take appropriate 
further action in the matter. ■ . • <’. . :
14. The .Federal Executive exhorts the P&T workers all over the country 

t/ to realise/the need of the hour is to strengthen the organisation and tp 
maintain solidarity and unity, and to respond enthusiastically to the



GENERAL ENGINEERING EMPLOYEES’ UNION
APPEAL

200 employees of James Beechey and Co.
' on Strike from 10th May.

HELP GENEROUSLY aWorker Brothers and Sisters.You will be shocked to know that here in Bombay there live factory-owners, who threaten workers at the point of a pistol, who raise a paper-weight to throw at the Trade Union Secretary, only because>the workers have joined a Union, . ( and made demands. Worse still, is that the Congress Government, pledged to democracy, truth and non-violence keeps quiet like a by bystander !James Beechey of Bhandup is the Company employing about 200 workmen to manufacture diesel engines for the government and others. The above irresponsible and provocative performance goes to the credit of this Company.Workers naturally have retaliated this by resorting to strike which has commenced from 10th of May last.And what do you think has been the role of the Government’s Labour Department? The Union requested the Dy. Labuor Commissioner to Intervene, but he only expressed his inability to do anything because there was a 2(p) agreement signed by one Rajpal Walia even the face of whom, the workers have not seen till this date.The Union then served a strike notice as the last resort. At this, the management lost its balance so much that one ' ex-police officer who Is employed here as the manager started showing his gun to the workmen and warned that at least 3 to 4 persons would be shot-dead, if there was a strike in that Company. *_, k
Union read to negotiate but..........The Union still kept its composure and decided to make "last efforts to negotiate and settle if possible. When Com. Tamhanc, a Secretary of the Union was on this mission, the manager went to the extent of raising the paperweight from his table to drive him out of the office. But for the timely intervention of the workmen present, one has to only imagine what would have, happened to this wretched hoodlum!Such is the background of this strike!When the other day, one worker of Estrcla Batteries just demonstrated against the Labour Officer of the Company, he was charged of violence and sought to be dismissed; but here in Jaymes Beechey when this extreme violence is
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With best regards, 
, wrirn, m. sr, v ’ 'ic-

, )S I’ l A{. CONp't JLIAN*
• lannc D’ive,

•n -u ’Cu'ir, Grauri H ,

Published in
Industrial Maharashtra, May, 1961 
Kirloskar Publications.



What was surprising was that a rival union also turne down the idea of referendum. Of course, there is nothin bD?Unionis expected of a defunctunnatural in this: what elseWil! if agree to dig its own grave by agreeing to bo voted down by workers?We however went on with discussing with the management, tackled some of the minor issues, but came to a deadlock when it came to major demands, such as revision of Wrages, Grades, revision of whole old agreement.We as per legal requirement of the I. D- Act served notice of termination of old agreement and submitted new Charter of Demands. Demands were admitted in conciliation by ihe Assistant Commissioner of Labour Shri Divekar.While the proceedings were on, the rival Union entered into a 2p settlement.We protested and sent a memorandum signed by ovc” 400 employees that any agreement or settlement signed by any other organisation other than ours which has the majority of workmen, shall not be binding on the workers-A copy of this memorandum was submitted to the Assistant Commissioner of Labour also.However, he brazenfacedly closed the conciliation.Further, in his Failure Report to the Government, he mentioned that the settlement was signed because there was no protest' from workers. That was an obvious lie, and a white lie at that! He further stated that the rival Union had a membership. He never disclosed what that membership had been. We had, in fact, challenged its having any membership at all! Neither the rival Union, nor the Labour Office, had any tangible or intangible proof to show that it had any membership at all, leave, alone, majority!We, then, asked for reference to adjudication, approached the Government for the same, pointed out all defects in the procedure and findings of the Assistant Commissioner of Lrbour; but, the Labour Ministry, notorious for its policy of boosting INTUC, discrimination and naked partiality” in the name of Truth and nothing but Truth”—rejected our plea and did not grant adjudication!

Against this denial of justice, we moved irr the High Court and filed a writ petition against the Government of Maharashtra. Our petition has been admitted, and now it is a matter of days when the whole case will be heard. The Government will have to answer our charge, the rival Union may be summoned, the Company will have to appear. All these custodians of truth and democracy will be in the dock, because they have been the parties in conspiracy against truth, our Union, against industrial democracy, against accepted normal rules of recognition of a Union and against Code of Discipline in Industry. They cannot escape it now!The admission of the above matter was also not so easy. The Labour Law is framed in such manner as to prove that the justice to toiling masses is a difficult, dilatory and difficult thing to achieve in Capialist Society.However, due to able pleading of Shri K. T- Sule, well- known Labour Advocate of the City, and who had also been the President of our Union for over a decade, assisted by Shri Madan Phadnis. another Trade Unionist and Labour Advocate, we were able to get the rule. We now look forward to the day when we may get full justice tha't has been denied to us so far.Worker-Brothers of A P I,What is your duty now? You did your best when you joined 'the Union; but as you know the other bogus union came to sign an agreement. We sent a bonus demand for 1959-60; then with the other Union, it 'thought of V2 bonus; but' prudently noticing that the employees would be discontented and that they may agitate through our Union it shrewdly declared one bonus and called the rival union to sign the settlement. In brief, this union agitates, and the other union signs!Such are the ‘democratic’ tricks of the enlightened management! Rival Union is like Formosa vegetating on the outside support of USA!The Union is fighting against this little Formosa, the rival union, spoon-fed by the little USA, the API management! Our case in the court is the part of the same fight wo
o 3



GENERAL ENGINEERING EMPLOYEES’ UNION
SOME GOOD NEWS

FOR API EMPLOYEES
High Court admits Union’s Petition against 

Maharashtra Government /
% Why API employees were not given reference 

to Industrial Court ?

UNION gets full opportunity to establish —
i) Partiality of Labour Ministry
ii) its boosting INTUC and minority Union 

iii) its denying justice to API employees !

* UNION APPEAL ALL API EMPLOYEES
* STAND BY THE UNION
* SUPPORT IT TO SUCCESS
* UNION’S SUCCESS IS YOUR JUSTICE !

To
ALL API EMPLOYEES I
ALL DAILY RATED WORKMEN !
ALL MONTHLY RATED FACTORY OFFICE STAFF !
ALL TECHNICAL AND SUPERVISORY STAFF !

Dear brothers and comrades,
Ever since you joined the Union, our history has been 

a very interesting one.
For first few months, we had to struggle against the ghost 

of the past Unions, though every one of them had ceased to 
exist. We wre' attacked by the removal of Raman who was 
a leading and active man then. but due to good unity and 
strength behind him and the Union, he was taken back in 
service.

For a long time, discussions followed only on the ques
tion of recognition of the Union. We challenged to hold 
referendum of employees but’ the Company refused.



threatened, formidable lethal weapon such as a gun, Is shown, the manager is still safe in his chair! What horrible provocation, glaring injustice and naked partiality! This can happen only under the Congress regime, a regime of diehard capitalists and their henchmen!Nevertheless, workers have retaliated by their strike action. Thpy would never submit to such hooliganism of the employer. One old employee, Chacha Usman, had gone on hunger strike for 6 full days in protest and resentment against this unworthy demeanour of the management! But Police, otherwise never felt to do its duty to far, came forward to arrest him only !
To Help Them is to help yourselfThis is how the Government intervenes—-only against exploited workers against poor down-trodden toilers, and to serve the monied people and its class of employers !The Union now appeals to you, the working class of Bombay, to help us and help well; so that 200 strikers of Jaymes Beechey are not starved into surrender! We appeal to you, especially those thousands of workmen of Sankey, A Pl. Indian Smelting, J.B. Advani, Crompton Parkinson, Anil Hardboard, Devi Dayal, May and Baker, CIBA, and others situated at Bhandup, that they should do their best to make this strike a success! On 7th and 10th dates, these strikers will come to you with boxes in which at least a four anna coin should be dutifully put! We say dutifully, because as members of the same class—the working class, it 's your duly to help them. In this help, is implied also a clear notice to your own employers who may be tempted to behave in the same irresponsible manner against you!To unite in action in this matter is to unite against a class of employer and capitalists, because, that alone is a guarantee of success of our class brothers everywhere.Therefore come forward and contribute!

LONG LIVE UNITY OF WORKING CLASS !
SUCCESS TO THE JAYMES BEECHEY WORKERS ! 

LAL BAWTE KI JAI !
HELP ! CONTRIBUTE 1 x j
FOUR ANNAS IS NOT MUCH 1Office: 25, Dalvi Bldg., Vlthal Chaudhary,Parel, Bombay 12. gen. secretary.

Pi inled by Jayant S. Bhatt, at New Age Printing Press', 190-B, Khetwadi 
Main Road, Bombay-4, a,nd published by Vitha*l Chaudhary. Dalvi Building, 

Poibaodi, Parel, Bombay-12.



GENERAL ENGINEERING EMPLOYEES’ UNION
APPEAL

200 employees of James Beechey and Co.
on Strike from 10th May. /

HELP GENEROUSLY w X
Worker Brothers and Sisters,

You will be shocked to know that here in Bombay there 
live factory-owners, who threaten workers at the point of a 
pistol, who raise a paper-weight to throw at the Trade Union 
Secretary, only because the workers have joined a Union, 
and made demands. Worse still, is that the Congress Govern
ment, pledged to democracy, truth and non-violence keeps 
quiet like a by bystander I

James Beechey of Bhandup is the Company employing 
about 200 workmen to manufacture diesel engines for the 
government and others. The above irresponsible and provo
cative performance goes to the credit of this Company.

Workers naturally have retaliated this by resorting to 
strike which has commenced from 10th of May last.

And what do you think has been the role of the Govern
ment’s Labour Department? The Union requested the Dy. 
Labuor Commissioner to intervene, but he only expressed 
his inability to do anything because there was a 2(p) agree
ment signed by one Rajpal Walia even the face of whom, the 
workers have not seen till this date.

The Union then served a strike notice as the last resort. 
At this, the management lost its balance so much that one 
ex-police officer who is employed here as the manager started 
showing his gun to the workmen and warned that at least 
3 to 4 persons would be shot-dead, if there was a strike in 
that Company.

Union read to negotiate but.........
The Union still kept its composure and decided to make 

last efforts to negotiate and settle if possible. When Com. 
Tamhane, a Secretary of the Union was on this mission, the 
manager went to the extent of raising the paper-weight from 
his table to drive him out of the office. But for the timely 
intervention of the workmen present, one has to only ima
gine what would have happened to this wretched hoodlum!

Such is the background of this strike!
When the other day, one worker of Estrela Batteries 

Just demonstrated against the Labour Officer of the Com
pany, he was charged of violence and sought to be dismissed; 
but here, in Jaymes Beechey when this extreme violence is



3) If the condition regarding service record of an employee to be certified as satisfactory by the head of branch for an employee to earn gratuity had been deleted at the time of signing agreement (2-5-58) many employees would have enjoyed gratuity benefit.By subsequent agreements with management by Workers’ Union over ring service” scheme and one conductor on single decker buses have helped management to increase workload and forfeit future prospect of conductors and to face harassment from the management.Under the leadership of Unity Front Union the conductors had staged bitterest agitations and made sacrifics and compelled the management to bow and accede to their reasonable demand of placing two conductors on a single decker bus. But the Workers’ Union made a fresh agreement with management of placing one conductor on a single decker bus and alternatively hoping to get a concession from management that the representatives of Workers’ Union alone would represent workers in various matters like chargesheds etc. In order to maintain their monopoly over representing workers (Best reasons known Io them only) .they helped management in increasing workload on conductors and making them to face harassment from management. But the conscious workers with the help of public compelled the management and Workers’ Union to desist from implementing this agreement.Whatever little benefit the workers achieved through their bitter struggles during / 1958 to I960 is being systematically taken away by the management by various attacks on workers like denying gratuity, recruiting Badli Conductors, recruiting employees in lower grades and imposing on them the duty of higher grades, retrenchment in various departments, ring service scheme etc.It should be clear to the workers of BEST by now that whatever concessions big and small that were achieved by them during th' last three years have been the result of the struggles put up by (hem and the pro-Labour and Sympathetic Policy of the great S.M. Samiti and what was the approach of the leaders of Workers’ Union towards the Samiti? Nothing but vindication, abuses and what not for the Samiti.Brothers what is your reaction over this exploitation ? In 1.959 almost every day for some cause or the other there used to go morchas on Electric House with slogans “GALI GALI ME SHOR HAI. BEST Committee CH OR HAI’’ etc. Why are you silent now when your arbitration itself is in danger from one side and from the other side the management is increasing its brutal attacks on you every day ? How long are you going to wait and suffer these attacks in the name of arbitration? Who is afraid and of whom? Certainly you are not afraid because there is a change in the leadership of BEST Committee or the Municipal Corporation. If any one advises you to keep quiet and simply watch whatever is going on at present (hen you are not going to gain anything but you will lose wahtever you have earned and will earn in future.There is no other way but to fight for early declaration of award and to rebuff management’s brutal attacks. • . /It is your united and revolutionary strength and that alone will decide your award and compel management to desist from its attacks on you.At this critical time we call upon all BEST workers to come together apart from their affiliations to different Unions. We also call on Workers’ Union leaders to come together leaving aside their political differences and to chalk out a programme of action for1) QUICK DECLARATION OF AWARD.2) TO RETALIATE MANAGEMENT’S ATTACKS.3) AND TO DEFEND THE INTERESTS OF BEST WORKERS.
★ LONG LIVE BEST WORKERS’ UNITY I
★ LONG LIVE BEST WORKERS’ UNITY FRONT UNION !!
★ MUSTER STRONG UNDER THE BANNER OF UNITY FRONT UNION !!!

JAINUDDIN, S„
General Secretary,

BEST WORKERS’ UNITY FRONT UNION.

Printed by Jayant S. Bhatt, al New Age Printing Press. 190-B, Khetwadi Main Road, Bombay-4, and published by 
Shri Jainuddin, S., 18, Dalvi Building, Parol, Bombay-12.



MANAGEMENT’S ATTACKS ON WORKERS >

ductor No. 2479 who resigned after giving a due notice was refused gratuity 
ead of branch refused to certify his service had been good efficient and faith- 
■ was taken up by Workers’ Union in Labour Court and Industrial Court in 
igement pleaded that the employee was warned and suspended on certain 
ng his service of six years and hence his services could not be certified as 
id thus justified denying gratuity. Workers’ Union’s approach was that, deny- 
nounts to a double punishment and management could not refuse gratuity in 
ment dated 2-5-1958 arrived at between management and Workers’ Union, 
quoted that there is a provision in P.F. Rules that unless the head of branch 
Tvice of an employee as havingbeen good, efficient and faithful no gratuity 
Industrial Court upheld the decision of management and dismissed the appeal 
io aforesaid provision in P.F. Rules was not affected by the agreement of

e present standing orders in Traffic Section Conductors and Drivers are 
etty offences by way of warnings and suspensions etc. If petty warnings an^ 
ould disqualify an employee to enjoy gratuity benefit, how many of sue 
I drivers and other employees will have a clean record at the time of leaving 

are a number of cases where management has refused gratuity to cmplo-
s minor grounds. In some cases there is a discrimination made by manage- 
ying gratuity to one employe0 and refusing to other.
only relying on Labour and Industrial and High Courts to defend indivi- 

s high time that there should be an agitation over this issue and get the 
ments and rules revised.
1 should be a thorough investigation into each individual case where gra- 
>aid.
emand that excepting in cases where moral turpitude or willful defaulca- 
eys of the undertaking arc involved gratuity must be paid to all the workers.
.ors : —
t of recruiting Badli Conductors was to maintain a certain leave reserve 
.t absenteeism and grant leave to conductors in a liberal manner. But what 
cnee? Is there any change in the attitude of officers in granting leave? No. 
ctors face the same harassment as in the past, regarding leave. Is there any 
een the duty of a Badli Conductor and a permanent conductor? No. There 
rence at all but there is a major difference between their earnings and

■onductor has to do the same job and has to face the same hardships meete 
t conductor while carrying out his duty. He is paid only Rs. 3/- if provided 
lay. He is paid Re. 1/- only if he is asked to wait upto 8 hours and if no 
led within this period. The overage earnings of a permanent conductor is 
nonth whereas the average earnings of a Badli conductor if provided work 
comes to hardly Rs. 75/-. Thus he is exploited to a tune of Rs. 65/- per month 
■ment by taking advantage of the grave unemployment situation. Many con- 
sheeted for various offences and when dismissed arc offered to be re

fill conductors by way of showing mercy and thus to popularise the Badli 
me. But in fact the management wants to punish the permanent conductors 
for misconduct by demoting them to Badli conductors and thus depriving 
and P. Fund benefits.
Scheme :—

s scheme the future prospects of conductors for promotion to the post of 
e barred. There is also increase m the workload of conductors and drivers.
maintaining a time schedule under this scheme a conductor has to face 

n passengers almost at every stop.

Recruitment In C-6, H-7 Grades.
Clerks and shop recorders are recruited in C-6 (Rs. 60-120) and H-7 (Rs.’70-130 48 

Hrs. duty per week with less leave and holidays) grades in various departments like pro
vident fund, ticket and cash, stores etc. and made to do the work of C-5 gr -te 5-220) 
clerks.
Temporary Recruits.

Messenger boys are recruited at a flat rate of Rs. 60/- per month without dearness 
allowance and made to do the work of C-6 (Rs. 60-120) Clerks.

Cleaners, Helpers, nawghanis are recruited at a flat rate of Rs. 60/- per month without 
dearness allowance and made to do the work of employees placed in higher rate tables.

Direct and indirect retrenchment of employees in various departments and thereby in- 
creasaing workload and simultaneously increasing officers'posts in almost all departments.

It is the bitter experience of BEST employees these days that favouritism in respect 
of promotions to higher posts and higher grades are being recklessly indulged in by the 
management at the cost of honest and hard working employees.

Recruiting an outsider as sub forman in Kassara Workshops. Harassment by officers 
to staff in Ticket and Cash, Consumers and Hollerith Dept.

Due to abolition of Tram Cars the problem regarding retrenchment, seniority promo
tions and transfer have affected Tram Conductors, Tram Drivers, Tram Workshops, Per
manent Way, Overhead Staff etc. which requires serious and immediate attention for 
solution and to defend the interests of these sections.
Achievements : —

In 1957-58, when Late Shri P. D’Mcllo was a president of Workers’ Union a joint 
negotiating Committee consisting of representatives of Workers’ Union and Unity Front 
Union was formed and negotiations were made with the management. Through negotia
tions a part settlement was arrived at as follows: —

1) Rs. 20 - per month from D.A. should be merged with basic salary as a first stage 
and later on full D.A. to be merged with basic salary (promised by Samiti).

2) Non-schcduled employees to get 24 days Privilege Leave.
3) After completing three years of service Gratuity to be paid at a rate of one 

month’s basic salary, for every completed service of one year and maximum upto 15 months 
without any age condition etc.

4) D.A. as per index to employees drawing basic salary upto Rs. 275/- p.m.
5) Rs. 4 - P.M. as personal pay to all employees drawing a salary upto Rs. 275.'-P.M.
Further negotiations regarding gratuity rules etc. were not completed by the said 

Joint Negotiating Committee because the said Committee was broken by Shri George 
Fernandes who took leadership of Workers’ Union after the sad demise of Shri P. D'mello.

Further negotiations were made by the Workers’ LInion representatives alone and 
the agreement was signed on 2-5-58 in which the question of regradation and reclassifica
tion was jointly submitted by the Workers’ Union and managemen before- the Industrial 
Court for arbitration. ,

Then came a Charter of 52 demands framed by the Workers’ Union and submitted 
in 1959.

You arc all aware what were the achievements. But the major achievement was the 
appointment cf a private arbitration for which we pressed the Workers’ Union leadership 
and compelled them to withdraw the issue of regradation and reclassification from Indus
trial Court and accept private arbitration (see press statement dated 10-8-59 of Shri 
George Fernandes).

WHAT MORE COULD HAVE BEEN ACHIEVED ?
1) Further merger of D.A. into basic halary as assured by Samiti block at the time 

of agreement dated 2-5-58 could have been achieved if Workers’ Union would have pres
sed for this while negotiating over charter of demands in 1959.

2) Further interim relief of Rs. 5/- to Rs. 10/-.



BEST WORKER’S UNITY FRONT UNION
BEST WORKERS

WHERE ARE WE AND WHAT NEXT ?Brother Workers, \present there are two main issues before B. E. S. T. workers : (1) Arbitration. (2) Management’s attacks on workers. On these issues we had expressed our views through a number of gale meetings and our press statements to which we have received a splendid response from workers- Through this hand bill -we are trying to throw some more light on these issues and also taking a stock of previous achievements by workers and subsequent developments that took place and what should be done at this stage for quick declaration of award and rebuff management’s attacks. We request all workers to think over this patiently.egistrar’s Decision.You are all aware that the Registrar of Trade Unions, (B.I.R. Act), Bombay, has dismissed an application of B.E.S.T. Workers’ Union for representativeship and for being entered in the list of approved unions (Transport Sect., Greater Bombay). It is the general attitude of the Congress Government and employers to encourage such unions which serve more the needs of the employing class than the defence of the. interests of the working class.Because of this decision of the Registrar the nefarious plot of the Labour Dept, to crush genuine union and pushforward their puppet union is being crowned with success. Arbitration.It was the demand of the Unity Front Union that the regradation and reclassification issue which was before the Industrial Court should be withdrawn forthwith and should be submitted before a private arbitration. In 1959 when Workers’ Union submit- t< d a charter of 52 demands we supported this charter of demands and advised Workers’ Union to include the demand of private arbitration (as above) in their charter. The B.E.S.T. Workers were agitated since a long time over the settlement of issue of regradation and reclassification through private arbitration than through Industrial Court. We respected the sentiments of workers and compelled Workers’ Union to accept private arbitration in 1960.At the time of settlement of demands we also advised Workers’ Union to press for arther interim relief of about Rs. 5/- to Rs. 10/- till the question of regradation and reclassification gets settled. But we regret our advice in the interest of workers was no', heeded to by Workers’ Union.Since the arbitration proceedings were getting delayed subsequent to the appointment of a private arbitration of Shri II.R. Gokhale, we had been demanding from time to time that the award should be declared quickly in the interest of workers. But unfortunately the Wrokcrs’ Union misled workers ali the while saying that we were creating difficulties in the arbitration proceedings. Consequently upon the Registrar’s decision the management and the Employees’ Union have come forward to further delay the award. II The situation created by the Registrar’s denial of representative status to the Workers’ Union is leading to further mischief and deterioration, because the arbitration proceedings are being delayed, and thus the long awaited award on the regradation and reclassification is now likely to be further delayed. The situation is likely to be exploited by the B.E.S.T. and Government, diehards to create further delays. We warn the authorities that such tactics are hound to create great resentment among the B.E.S.T. employees, and appeal to the B.E.S.T. management net to exploit the situation by delaying tactics in the name of technicalities. We demand that all legal steps be taken without any delay and that the award of the Arbitrator be announced within two months under any circumstances.
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GENERAL MANAGER THREATENS TRADE UNION OFFICIAL TO BEAT

GUN SHOWN TO WORKERS

HAMES BEECHEX WORKERS ON STRIKE

Shri Vithal Chaudharl, General Secretary, Metal & Engineering 
Workers’ Federation, Boabay State, has issued a following statement 
for the Presst

” It should be a natter of shock and grave concern to 
every citizen that here in Bombay a person styling as General 
Manager of a Company should threaten a Trade Union Official, 
because he has served a strike notice on the Company*

On Sth May 1961, when our Secretary, Shri V.B.Tamhane 
went to the General Manager, Mr. Tharumal Dadlanl of James Beechey 
& Co* at Bhandup to negotiate once more as a last effort, the 
later could allow himself to loose temper and picked up a paper 
weight from the table to hit at the Secretary*

Not being content with this, which was also accompanied 
with abusive language, Company’s Intemperate man had showed his 
gun also to the workman threatening that they want to be spared 
If they went on strike.

It is learnt that Mr. Tharumal is some retired Police 
Officer from a mofussil district and has been recently engaged by 
the Company in view of its 200 waployees having Joined a Union 
and asked for some rise In emolument to improve working conditions.

The Company manufactures diesel engines and the State 
Government is one of the biggest customers for them

I am sure that the ugly and extremely provocative 
performance of the employer will be condemned by every citizen 
and especially a trade unionist in unequivocal terms; they will
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also demand a sack of such irresponsible persoil from that 

important post. Workers who had to directly face this 

provocation have at once retaliated by stopping all work. 

Strangely enough, Govt.’s both Police and Labour Department 

prefer to be discretely neutral and magnonimous.

It is very interesting to remember in this context 

that while in Estrela Batteries a worker who is said to have I 
threatened a Company’s Labour Officer with his sleaves up 

can be summarily dismissed, Mr. Tharumal the General Manager, 

who threatens the workers with a gun can still remain in his 

post.

That is how equal and democratic rights are enjoyed 

in independent India to-day.

Whatever be the claim of the Government about 

rights and privileges bestowed upon working class, its gets 

its real enlightment on the basis of experience of the above 

kind only.

I urge upon the Government to immediately intervene

and call upon the Company to get rid of Mr. Tharumal, its 

General Manager and start conciliation without delay.



NATIONAL FEDERATION OP METAL & ENGINEERING 
WORKERS OF INTIA.

REPORT
to the Working Committee;

New Delhi 
September 2/3, 1^61.

Dear Comrades, I

We are meeting today after about seven months since 
our last meeting at Coimbatore. During this period there 
have been a lot of developments and changes - changes for 
the better undoubtedly. We are also very happy to welcome 
among us here Com. G. Adduce!,’General Secretary of the 
Metal & Engineering TUI,

We are meeting at a very appropriate time. The world 
in 196'1 has something that there was never before. It 
is this year that saw mankind for the first time in history 
conquer the space in its real sense. Com. Gagarin’s trip 
around the earth, followed shortly by Oom. Titov with a 
bigger and better performance heralded the begining of a 
new era - an era opening with the way to cosmos. Coupled 
with this came the great 20 year programme of the Soviet 
Government that has enchanted the whole world - a world 
which is agog with the vision of happiness, prosperity and 
peace. Besides this, in this year the 5th ’World Trade 
Union Congress is going to be held in Moscow which is 
going to be the greatest meet of the International working 
class.

’The engineering and metal workers throughout the world 
are proud today - proud because they are building the 
happy world of tomorrow, constructing step by step the 
great victory of mankind over nature, over misery, 
over hunger and above all, over the madness that threaten 
to obliterate the glory and triumph of human labour and 
peace.

Despite the ’attempts of peace-loving people throughout 
the world to ensure ever lasting peace, the forces of 
reaction are still active. They tried to threaten trie 
freedom of Cuba—and .other countries but were beaten back. 
They attacked Today they are threatening to
unleash war over the question of West Berlin and that of 
signing of a peace treaty between GDR & USSR. In Angola 
and other places, ruthless repression and imperialist 
atrocities continue.

These forces of reaction are still trying to recoup 
the ground that has been lost from their hold. They still 
try today to impose colonialism and exploitation in new 
forms. They try to find bigger and cheaper market for 
their trade and enshrine themselves as the protector of 
interests of common people to strengthen their own base 
and grip on the economy of the countries concerned, in 
the name of rendering economic aid.

These forces of reaction today are led by the United 
States of America and assisted by Great Britain, France, 
Belgium and other countries.
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But the forces of peace on the other side are 
becoming stronger day by day. Led by the USSR and closely 
followed by the newly liberated countries in Asia and 
Africa, the camp of peace has acquired enough power to 
at least hold the war-mongers at bay for the time being 
and to mark time for the finale of its complete defeat.

The conflict inside the capitalist camp is increasing 
day by day and on the other, every day brings in new triumph 
in the camp of peace. Thu economic crisis that is gradually 
overpowering the capitalist countries has shaken their hold 
in the world arena. America is frantically trying to 
consolidate its hold, West European (countries do not find 
requisite coniform in ’their common market and simultaneously 
the socialist countries are increasing their trade by 
leaps and bounds.

Great Britain also”is nbwrbeing..forced, to join the
ECM for many reasons. This may.result in a temporary lull 
in the trade position of India, arid other countries, in the 
Commonwealth. But at the same time1, Great Britain may claim 
some concessions which might ..ruin the trade of France. This 
will only add to the already existing-conflict and contra
diction between the ECM countries. Incidentally,' this will 
also provide scope for further investment of American Capital.

In the ECM countries, private American investments 
amounted to 2,194 million dollars in 1959, of which 795 
million went to Western Germany - an increase by-270^ 
in comparison with 1952 In 1960, American investments 
in the ECM countries has increased by 269,2 million 
dollars and in 1961 by 355,5 million dollars. The number 
of new American factories in Europe since the formation 
of ECM has risen to 327 of which 156 were metal and 
engineering plants.

It was pointed out by Com. Jean Bretaeu, General 
Secretary of the Metal Workers of France (CGT) in the 
last Administrative Committee meeting of our TUI that 

. the stagnation of the United States economy is 
bogining to make itself felt in Europe. European exports 
to the United States are decreasing, while the United 
States is malting growing efforts to revive her own 
exports, including the export of capital, that is to 
say inve s tme nts abr oad.

"..................... the stagnation of United States'
economy and the search for a way out for capital invest
ments abroad, together with some other factors, doubt
lessly create favourable conditions for the greater 
penetration of American capital into Western Europe, It 
appears that the Common Market, 'far from being a third 
world power, on the contrary, facilitates the domination 
of economy by American monopolies, which are all the 
more aggressive, the more their spheres of influence 
in the world continue to decrease, including those 
on the American continent."

And now. Great 'Britain ’ s entry into the Common Market 
lias further, aggravated the problem. .Besides yeildingugtound 
to American fcani^\^ investment, . entry into the'. ECM will 
result in sharpening of. bhe internal crises and conflicts 
between -the ECM countries themselves. Secondly, Indian 
goods which were so long untaxed in Grp at •.•Britain,. will now 
be subject;.to taxation... This may.now compull Indian national 
bourgeoisie bo search for newer markets beyond the perimeter 
of traditional trade relations.



INTERNATIONAL SITUATION OF HETaE^ ENGINEERING 40RKERS:

The international situation of the metal and engi
neering workers continue to be as before. The economic 
situation vary a good deal in different countries. It is 
marked by great confusion and anarchy in capitalist 
production. In certain branches of these industries signs 

of a crisis appear together with a considerable amount of 
une mp 1 oy me n t.

Com. G.Adduced, in his report to the Administrative 
Committee held in Prague in December last summerised this 
situation in the following words:

” In general we can say that the metal and engineering 
industries in the capitalist countries are able to take 
on fewer and fewer new workers and this does not help to 
improve the employment situation. This is true even in 
those branches where production is rising steeply, but 
at the first sign of recession in a factory or a branch 
of industry thousands of workers are dismissed and 
practically never employed when there is an economic 
recovery since automation and new production techniques 
replace them. "

The main resolution adopted by the Administrative 
Committee, inter alia, outlined that: " the living 
conditions of metal and engineering workers in the 
capitalist countries are becoming worse and worse 
because the employers are insisting on higher production 
in a shorter period of time, because in the majority of 
factories working hours are still long and because, as 
a rule, the purchasing power of their wages has been 
reduced by the continuous and often, substantial rise in 
prices. "

The resolution also noted the tremendous growth 
in the socialist countries and their progress in all 
fields. It stated also that ” their example creates and
promotes conditions for the struggle of the workers in 
tha capitalist countries for peace, national independence, 
freedom and economic and social claims.’1INDIA.

In India today we are at the cross roads. Whether we 
shall have happy and prosperous days in the future will be 
decided by the years to come. We are in the lap of a 
growing economy which is completely dependent on a proper 
perspective planning.

We have just finished the Second Five fear Plan and 
the Third Plan hats been announced. During the two 
plans, ’the metal and engineering workers-have contributed 
their share in the economic development to the best of 
t^ie ir ability. But this third plan does not promise 
any better days for them. The gains of economic development 
so far have been usurped by the capitalists and there is 
no departure from that in the Third Five Year Flan.

4



• <4 •If we take into consideration the change over from 1947 to 1958 in terms of productivity, real earnings and labour costs, we find the following picture;Ex-factory value of products and by-products manufactured and work done for consumers have gone up from Rs. 744 crores in 1947 to 1612 crores in 1958 while the wholesale price index of manufactured articles has moved up from 276.6 to 388 during this period. The index of output at constant prices with 1953 as 100 has moved up from 88.0 to 136.0The number of workers employed in the industries (only those workers covered by the Factories ^ct) during this period registered a very minor increase. From 14.8 lakhs in 1947, it has gone up to 15,01 lakhs inl958: the index of employment whereby has gone up from Wl.,6 in 1947 to 102.5 in 1958. This meant a terrific increase in productivity. The index of productivity has gone up from 86.6 in 1947 to 132.7 in 1958 which means 53% increase over 1947.The annual earnings per worker has increased from Rs.762.0 in 1947 to Rs.1296 in 1958 but this represents actually a fall in the earnings of workers as a percentage of total output i.e., ex-factory value, it has actually gone down from 15.2% in 1947 to 12.1% in 1958.The contribution of organised industrial labour in the national income has increased. The'national income has gone up from Rs. 8600.5 crores in 1948-59 to Rs.11700.6 (prov) in 1959-60, at constant prices. To this the factory establishments have contributed 500.5 crores in 1948-49 and Rs.900.1 crores in 1959-60. If we take the total of mining, manufacturing and small enterprises, this contribution comes to Rs. 1400.8 crores in 1948-49 and Rs. 1800.7 crores in 1959-60.during this period, the index of gross output per worker has shown a consistent rise since 1953, while that of real earnings has steadily declined during 1956, 1957, and 1958 from what (hey were in 1955. Although figures are yet not available, they are expected go down further in 1959. The “cost of living index went up from 100 in 1949 to 105 in 1951, and shot upto 124 in 1960.The inevitable conclusion is that while we produce more, contribute more to the prosperity of the nation, add more value by labour to products, our share in the prosperity has not registered any increase. On the other hand, it has gone down steadily. Whatever gains worker achieved through struggles during this period were offset by rising prices.On the other hand, the profits and prosperity of industries have increased. The index of industrial production in the group of basic metal industries went up from 100 in 1950 to 215.6 in 1960 and that of general and electrical engineering to 349.2.
5
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The index of profits in iron and steel industry went 
up from 100 in 1950 to 242.7 in 1958 and that of engineering 
from 100 to 353.9. During 1959 and 1960, when many of 
the expansion projects have materialised, profits must have 
gone up considerably through the figures are not yet 
available.

It is worth noting here that according to Census of 
Indian Manufacturers, in 1956, eight iron and steel 
factories controlled 82.0/ share in the total value of 
gross output while 30 factories of general and electrical 
engineering controlled 29.6/ ehare in the total value of 
gross output.

It is to bo noted that emphasis in the industrial 
sector in the Third Plan has not declined. This is a good 
indication, for the Industrialisation is the index of the 
development of any country’s economic life. This is despite 
the fact that the Plan in fact brings more fortune for the 
capitalists alone. 'The financial provisions in the Third 
Plan show that while the share of organised industry and 
minerals was Rs.900 crores out of the total outlay of 
Rs. 4600 crores in the Second Plan, it is Rs, 1450 crores 
out of a total outlay of Rs.7500 crores in,the Third Plan. 
Although the percentage distribution remains the same, i,e., 
20/, its net value is higher than the Second Plan inasmuch 
as the industrial sector is concerned in the Third Plan.

The production of steel ingots is expected to be 
9.2 million tons in 1965-66 as compared to 3.5 million 
tons in 1960-61. The percentage increase in 1965-66 over 
1960-61 production will be 163 per cent. The value of 
production of graded machine tools will go up from 
Rs.5.5 crores in 1960-61 to Rs.30.0 crores in 1965-66 i.e., 
an increase of 445/ over 1960-61.

A perusal of the targets set for the Third Plan will 
show that there will be an allround development in almost 
all fields of industry and that of specially iron and Steel 
and engineering.

The overall targets proposed under iron and steel 
industry are 10,2 million tons of steel ingots and 1.5 
million tons of pig iron for sale. The share of private 
sector plants in this target is 3.2 million tons of 
ingots. The new developments included in the Plan 
comprise of expansion of the Bhilai, Durgapur and Rourke la 
steel plants as well as that of Mysore Iron & Steel ’*/orks. 
Besides this, there will another new steel plant of two 
million tons steel ingot capacity at Bokaro. Allthese 
are in the Public sector.

Besides this, there will be established a special 
steel plant at Durgapur under the Public sector to 
produce 48,000 tons of special alloy steel and a pig iron 
plant based on the use of coke from Neiveli lignite. The 
location of this plant is yet to be decided. Along vp-iih 
this, there will be expansion of copper and ainc 
production also.

In the engineering sector, the Plan envisages expan
sion of capacity in production of castings and forgings, 
industrial machinery, machine tools and transport equipment. 
It must be noted here that the important projects concerning
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basic industries have been made easier through the 
unstinted support and aid from the socialist countries, 
particularly U.S.S.R.

Thus the Third Plan envisaged quite intense economic 
activity in the field of metal and engineering industries 
and it is upto the organised working class to secure 
maximum benefit out of these developments.

^ne interesting aspect in this development besides 
the aids .and loans on Government basis, is the participation 
of foreign private capital with the private capital in 
our country. Those participations are sometimes on capital 
partnership or sometimes on technical collaborations.
Among these foreign private capitals are representatives of 
imperialist blocks e.g., Imperial Chemical Industries, 
British Oxygon, Braithwaite & Co., Guest, Keen & Williams, 
Bridge & Roof Ltd,, Bird & Co., Stwcrts & LLoyds, Johnson 
& Co., J.M. Voith, Stork Werkspoor, A.F. Crag, Buckau 
Wolf, Dorr-Oliver, M/s.Vickers, Buell Engineering, 
Babcock Wilcox, Cornell Schmidt, Orr & Sombower, Nufficlds, 
Atic industries and many such other foreign capitals.

There has been of late a steep increase in foreign 
private investment in our country. The figures showing 
collaborations with foreign capital in new floatations will 
prove this. The total number of such floatations was 45 in 
1958-59 as against 33 and 21 in 1956-57 and 1957-58 res
pectively. The total authorised capital was Rs.38.85 
crores in 1958-59 as against Rs.7.81 crores and Rs.10.09 
crores in the two preceding years. In 1958-59, eight 
companies were allowed to be floated with 100 per cent 
foreign capital, 15 companies with foreign participation 
of 55-99 per cent, and 13 companies with foreign partici
pation of 30-49 per cent of the authorised capital.

Besides those arc the foreign loans and capital 
participation by private foreign monopolies in the State 
sector. While discussing the economic development of the 
country, this aspect of the matter should not be lost 
sight of.

WQRKER51 STRUGGLES IN INTERNATIONAL SPHERE:
During this period there have been a number of 

very important struggles in all parts of the world 
against capitalists, by the workers for betterment of 
their living and working conditions.

In April, there were demonstrations and strikes 
in North Ireland against dismissals and claim of employ
ment. There were strikes of Ship repair workers on Mersey
side on bonus increase. There was a tool down strike in 
Australian steel plants on the question of safeguarding 
trade union rights. Chere was a strike of the Pacific 
Stool Plant workers in Chile. More than half a million 
Japanese metal worker 3 launched a struggle for betterment of 
their living and working conditions. The Danish Metal 
workers struck work on minimum ^age claim. There was 
a 24 hour strike of 1^0,000 Italian machine tool 
workers, The Italian Automobile, Iron & Steel, electro- 
engineering and other industries’ workers obtained a 
number of concessions varying from wago claim to reduction

7
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in hours of work through a number of struggles. The 
French metal workers went on strike against the 
ultras, for peace in Algeria. They also obtained some 
gains in wagos as a result of a number of struggles. 
Due to obvious reasons, I am not detailing those struggles.

NATIONAL STRUGGLES:
Indian metal and engineering workers also had a 

number of struggles. They have been able to wrest from 
the unwilling hands of employers, a number of important 
concessions.

The most important gain in this respect during the 
current period was the announcement obtained by the workers 
from the Government in respect of setting up of a Wage 
Board for Iron & Steel industry including iron ore mines 
linked with stool plants.

It may be recalled that our Federation and the AITUC 
had launched a powerful campaign for obtaining Wage Boards 
for Iron & Stool and Engineering industries.

The workers rallied behind this slogan and our repre
sentatives in the Lok Sabha fought for realisation of this 
demand. Finally part of the demand was conceded by Govern
ment by announcing the setting up of a Wage Board for the 
Iron & Steel industry, while the other i.c., the Wage 
hoard for Engineering workers is yet to be achieved.

The Iron & Steel Wage Board is still to begin its 
work and the representatives of workers and employers to 
serve on this Board have not yet been selected.

Gur Federation has written to Shri Nanda, the Labour 
& Employment Minister that it did not accept the argument 
put forward by him in not accepting immediately the demand 
of setting up of a Wago Board for Engineering industry. 
We are proposing to seo him in a delegation shortly with 
about 35,000 signatures of engineering workers to 
reiterate our demand.

In West Bengal, the campaign for Wage Board is 
gathering good momentum coupled with the demand of 
setting up of an Omnibus Tribunal to adjudicate wages 
question in all its aspects for those engineering units 
which employ less than 250 workers.

In order to properly regulate and coordinate the 
work of our affiliates in the Steel Plants, we have formed 
a Coordination Committee of all our Steel Plant unions 
with Com. S.K. Ganguly as its SocrotHry having his head
quarters in Jamshedpur. This Coordination Committee was 
formed in Calcutta in the presidentship of Com. Dango 
and till date they have hold two meetings. They are to 
moot hero in Delhi in a day or two. Com. S.K. Ganguly will 
present his report before you in regard to the work done 
by the Coordination Committee. Nonetheless, I must inform 
you that the work of the Committee is going on well and ' 
we arc currently collecting all related data concerning 
the iron and steel industry.

... 8
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Lately there were struggles in various Engineering 
units in West Bengal, Bombay and many other places. These 
struggles centered in demands concerning bonus, wages, 
allowance, incentive payments and such other issues.

Notable among those were the struggles of the 
workers of Indian Malleable Casting, Calcutta, against 
lay off; Bengal Enamel, Texmaco; Indian Aluminium Corpora
tion, Mirzapur-against retrenchment, strike in Bhopal 
Heavy Electricals on question of absorbtion of passed out 
trainees, against retrenchment, in Bhilai ’, India Electric 
Works, Calcutta, on demand of taking over of its management 
by Government, Estrela Batteries, Bombay against victimisation, 
Greaves Cotton Company, Bombay against dismissal, etc.
There were also struggles and important gains in HMT, 
Hindustan Aircrafts, Praga Tools etc,.

I regret, it is not possible to give a list of all 
the struggles that have taken place during the current 
period in this short report and I hope that the comrades 
will excuse me foi’ that.

OTHER ACTIONS.

But I must add here that besides these economic 
struggles, the metal .1 engineering workers have successively 
played their part together with other sections of Indian 
working people in various forms of action. They have held 
protest demonstrations, processions, token stoppage and 
signature campaigns on issues like protest against the 
murder of Lumumba, Peace in Algeria, Solidarity with South 
African people, against American agression in Cuba and 
French attack on Bizerta and such other important events.

Now struggles of metal and engineering workers arc 
in the off ing.

Now programmes of action by the engineering workers 
are being laid down.

Those arc briefly outlined as follows:
The most important struggle that is going to take 

place soon is on the question of Bonus. Profits have mounts,, 
prices have increased and still the employers refuse to 
concede the most justified demands. For example, the Hind 
Motors in Calcutta although have earned a profit of two and 
a half crores of rupees, they have refused to pay bonus to 
the workmen.

Throughout West Bengal and in other parts of the 
country workers arc preparing for their struggles for better 
wagos, bonus and improvement of working and living conditions.

✓
The West Bengal Branch of our Federation has taken 

quite a militant stops in this regard. There were demons
trations, meetings and other forms of action and the coming 
months will witness a united struggle of the engineering 
workers.

The Executive Committee of the West Bengal branch 
of our Federation met last month and discussed the problems 
concerning the organisation. They have formed five 
sub-committees to hold conferences of engineering workers

. . . 9
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in five major groups. Those arc Foundry, Structural, Elect
rical and General engineering, Ship Building and ship repairing, 
and Automobile and cycles etc. It is understood that by 
the end of September, these five groups will hold conferences 
of their respective groups, prepare reports etc., and on the 
basis on those group conferences, the State Conference will 
be convened very shortly. They have also planned to hold 
the biggest demonstration of engineering workers by the end 
of September demanding Wago Board and Omnibus Tribunal for 
workers engaged in small units employing less than 250 workers.

ORGANISATION.
Our Federation continues to be the major force in the 

Metal & Engineering industry. But at the same time it is 
to be noted that in the newly developing units, wo have not 
been able to make much headway. But whatever wo have been 
able to achieve has completely unnerved the INTUC.

A reflection of this fear was seen recently in the 
XIX Congress of the International Metalworkers Federation- 
ICFTU, which was hold in Rome from May 9 to 13. The Tata 
Workers Union (President-M.John, who is also the ^resident 
of the INTUC) is affiliated to this body. The report 
presented by the IMF, inter alia, contained references to
India. It stated:

" The communist organisations have caused great 
difficulties to the free organisations, in particular 
at Jamshedpur. In May 1958 a strike organised by the
C-.-mmunists has succeeded to surpass the Tata Workers 
Union (M.John). That this was possible in a region 
whore tho trade union affiliated to' the INTUC is predomi
nating and has ,established good working conditions proves 
tho intensity of the struggle waged by the communist 
organisation acting in this region.

" This organisation is in fact less numerous in member
ship but constitutes a latent danger in spite of the 
reinforcement of the INTUC trade union organisation. 11

11 In other foundries of Jamshedpur, the situation i 
now analogous. In tho TELCO works (TATA), tho Communist 
organisation is stronger than in tho stool plants.

" In Burnpur the conditions aro similar. The trade 
union of the foundry workers affiliated to the INTUC has 
a bigger membership ( HMS has not got its own organisa
tion ) but tho communist trade union and in the first 
place political organisations aro attacking all the time, 
a fact that must be taken into consideration. "

Epeaking about tho situation in Bhilai, the report 
states:

" The INTUC trade union created by Micheal John is 
enfeebled by internal struggle. The communists make an 
effort to infiltrate (the tactic to use important communists 
in the organisation work of the trade unions, in particular 
in tho iron and steel sector is widely spread.) ”

Tho report goes on further to say and call for "
11 intervention by government" to "got hold of tho situation" 
and for tho development of a free trade union activity I

.. . 10
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Whatever they-lCFTU- may say about us, it is to bo 
noted that we could not utilise the chances fully to our 
benefit. For example, tho Bihar Comrades promised that they 
would do something in regard to organisation in Hatia 
(Ranchi) where the Heavy Machine Building and Foundry 
Forge Plants are being established but till date we have not 
been able to do much in that respect. Now one union has 
ben formed there, though not yet registered, and it is 
controlled by the INTUC.

Our mean weakness lay in the paucity of coordination 
between our units and the state branches.

It is not a rare occasion when we just fail to got 
any report of activity directly from our affiliates. To 
know about this, wo have to depend on other sources.

Wo have also noted with pains that our affiliates arc 
not very particular about paying their dues to the Fede
ration and it is surprising that the big unions are almost 
always among the defaulters.

nost of our affiliates have increased their member
ship but as wo have not yet received membership statements 
from the respective State branches, wo have not been able 
to compile our statement.

In tho last session of tho working committee at 
Coimbatore, wo had decided tho following:-

+ Preparation of the Report .and its publication by 
March 1961.

+ Printing and circulation of the Constitution and 
affiliation forms of tho Federation.

Submission of Memorandum dcmandingWago Board to 
the Minister of Labour & Employment backed by mass signatures 
of workers.

+ Invitation to foreign delegates and report on tour 
by General Secretary and other comrades in different 
countries.

- It is regretted 
as the persons who wore 
not make it convenient

that tho.report could not be printed 
supposed to write it out could
to do so due to pressing engagements.

- Tho 
ration wore

The

affiliation forms and Constitution of the Fede- 
printed and circulated to all affiliates.
affiliation duos arc not yet cloarned.

- About 35,000 signatures have boon collected and 
we propose to sec the Labour Minister shortly in a 
deputation to discuss the matter of sotting up of a 
Wage Board for Engineor in g industry, Wc also propose to 
hold a demonstration on that day and our State units in
Punjab and Delhi have assured us of organising this 
demonstration. Wo also propose to observe this day, 
the exact date of which will be decided, later on, 
throughout the country.

c • •
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- The report on tour was dropped as the matter was 

already much delayed. The plan of inviting the foreign 
delegates has not yet boon finalised due to illness of 
both Com. Dangc and myself.

In view of the forgoing, I propose to put forward 
the following as our tasks for the near future:

1 Preparation of proper statement of claim for 
iron & steel workers for submission before the 
Wage Board5

2 To campaign for interim relief, immediate announce 
ment of terms of reference and personnel of the 
Board;

3 To campaign among the workers for realisation of 
the demand concerning Wage Board for Engineering 
industry;

4 To intensify the struggle for bonus pending the 
formation and submission of report by the 
proposed Bonus Commission;

5 To campaign for raising minimum wages in small 
scale industries which were fixed long ago;

6 . To campaign among the workers our criticism of the 
Third Plan - support the plan for the country, 
Oppose the benefit to the capitalists accruing 
from the Plan; and

7 Recognition of trade unions:

New Delhi, 
September 1, 1961,

Md. Elias, M.P. 
GENERAL - SECRETARY.
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The delegates of the unions of the Indian Aluminium Company 
employees in Alupuram, Belur, Hirakud and Muri met in a conference 
at* Always on 24th to 26th under the chairmanship of Sri D.C.Mohanty 
(Hirakud) to discuss the problems of the employees in all the 
factories, mines and offices of the I.A.Co.Ltd., and to form an All 
India Federation#
The Conference reviewed the work of the unions after the last 
Hirakud meeting in February and came to the conclusion that the 
condition of the workers have not registered any improvement in 
any sphere# On the other hand the Company has improved its position 
enormously. It has increased its production in all branches and it 
has even increased its profit to a very great extent. It is worth
noting that they have earned last year the highest profit of 1.2 
crores rupees, in tho whole lifo of 23.years. During the short 
period of their life the Company has received a total net profit 
of 4.5 crores rupees though their total subscribed capital was 
M.4 crores. Every preferential share of rupees 100 and every 
ordinary share of rupees ID have been paid rupees 80.44 nP. and 
rupees 7.25 nP. respectively® In spite of such prosperity which 
could have enabled the Company to easily pay its employees fair 
wages, it is still paying a wage which falls far short of tho 
minimum wages as recommended by the 15th Indian Labour Conference.

Besides the meagre wages the company follows a policy 
of tightening up the work and thereby extracting much more than 
the workers could endure. For every small concession'tho employees 
have been forced to carry on strenoous struggles in the past. 
The labour relations of theManagement has not yet been satisfactory. 
Therefore the conference urged upon the Management to change the 
policy and to treat labourin in a more rational manner.

The conference passed a resolution forming a Federation 
of the Unions of the employees of the Indian Aluminium Company 
all over India and approved its constitution. It urged upon the 
Management to immediately recognise the Federation.

The Conference passed a charter of demands, a copy of which is 
attached to the statement.

The conference elected tho following office Bearers of the 
Federation for the coming two years> President Sri D. C. Mohanty 
(Hirakud), Vice-President Sri C. N. Rakhit (Belur), and Sri S. Sahu 
(Muri), General Secretary Sri M. N. K. Hair (Alupuram) and Secreta
ry Sri a. K. Sinha (Belur) and Central Executive Committee consisti
ng of 12 members.

The conference greeted the Soviet and American Scientists and peo
ple for the launching of man into the cosmos.

The conference protested against the the proposed bill of the 
Government of India to curb the trade union rights of tho Governme
nt employees and urged tho Government not to pass such a bill.

The conference further protested against the unjust discharge of 
Sri Bam chandran Nair by tho Management of Hindustan Insecticides 
Alwaye, a Govt, of India undertaking who Iiave thereby flagrantly 
violated all cannons of Industrial law and the Code of Dasciplino. 
Tho coference demanded his reinstatement immediately.

The conference called upon the employees of the Indian Aluminium 
Company to unite under the flag of the Federation.

A L VZ A YE 5
25/6/61 J

Sd. M. N. K. Nair
General Secretary, Indian 

Aluminium Company Employees’ 
Federation.
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THE MuLTIHG DISCUSSED THE DIFFERENT ASPECTS OP THE LIFE OF 
EMPLOYEES AND DRAFTED THE FOLLOWING MEMORANDUM OF DEMANDS.

I. (a) Though the Company has entered into Long-term agreements 
with three anions the minimum wages falls far short of the. 
minimum wagps worked out by the 15th Indian Laboux* Confe
rence. Therefore the minimum wages (basic and D.A.) should 
be increasW'W R;f.M25.00 nP. '

(b) Thu grades and scales of tha different oategori os and 
trades of workmen and staff 'Should be•suitably fixed ' 
taking the above minimum wages as the lowest base for un
skilled workmen.

II. Similar .jobs in all factories and offices be'paid similar
basic wages.

III. (a) Thu existing D.A. has to be revised according to the local 
situation and it should be made adequate and linked to 
the cost of living index numbers. With the rise of cost 
of living index numbers it should automatically be neut
ralised by an adequate rise. It shall, fall in the same 
manner but shall never fall beyond t-he existing amount.

(b) The payment of D.A, in all the factories, mines and 
offices of the Company be made on the same principles.

IV, The ago of superannuation be raised from 55 to 60.
V. Gratuity should be paid at 1 month's gross earning? for

every year oC. survice.

In case of loath thex'e should be no bar to recclv; 
gratuity. Service for a fraction of year shall enable 
the dead workman to gratuity of one year. In all other 
cases the Limit should be 10 years’.

An employee discharged or dismissed on the ground of 
disablement either temporary or permanent shall be eligi
ble for gratuity benefits.

Rules for payment of gratuity particularly in re
lation to age, definition of'misconduct etc., be framed 
in consulted ion with the Federation ana its const'toon;; 
unions.

VI. Quarters shall be provided to all employees desirous of
having the same or pay house rent allowance.

VII. (a) Privilege leave at the rate of 50 days per year shall 
be provided.

(b) Festival leave with pay for 12 days and casual leave 
with pay for 15 days per year shall be provided.

(Please turnover)



(contd.

VIII. (a) P'•■'di;5 on Bonus system shall be implemented in all 
GLuaf. . iments of the Company.'

(b) The calculation and’fixation of production bonus 
sb.all b implemcn. c in similiar manner in all 
er? tablis’ai.ents of 'e Company.

(c) In addition to the production bonus - profit shar- 
ing ’..onun system n .so mur.4*"b© introduced.

’ ' • i • • J ■
IX. (a) The Company shoe ’ f J mined:’ ptcly implement a training 

scheme for technc 1 education in the industry and 
afford faciliti . . f higher training to employees.

(b) facilities for r.'tending classes and lectures run 
by the 'r.'vjr g for-workers should be provided.

X. The existing employees and their relatives shall
be giv- i pC'cii-tin new appointment to the

. diffcr^n; .. 'T <./ ?s end C'f.ita'blishments of the
Company,

XI. • 'Safety measurers and dress-for unclean jobs shall
be provided in all factories.

XII.

XIII.

XIV.

Rest !';ooms shall be provi sed to employees in all 
factories., ’ ,.

Educational facilities fo.iv-bhe children of the 
employees shall be provided by the Company.

The Existing Standing Orders shall, be revised and 
similar JtandingOrders for all establishment
s h ■ 111 I) c* v> r o vi d c d.



M Demand0 relating to th® Wag«h»Scales, Dearness Allowance, 
Gratuity etc. of the workers of h/e.J&ymes B^echey & Co.Pvt,Ltd. are iua 
pending before the management since Seceaber l£60. Though the 
General Engineering Employees Union is the genuine representative of 
the workers, the Company entered into an agreement which is hamful to 
th® workers, with another bogus Union wxSer Section 2{p) of the 
Industrial Disputes Act, IL47. Katurally the workers were left 
with no other alter native but to serve th© Company with a strike 
notice, will ch the Union did for the® on E4W April 1961. At this, 
one Shri Tharuaal, who calls himself as a Manager of the Company 
started threatening the workers with a revolver, which he possesses, 
as he is a retired police officer. He also started threatening to 
the effect that since he has ample acquaintances in the Felice 
Department he will get all th® workers and their loaders arrested, 
if the strike take place. Secretary of the Union Shri Taahanc went 
to the factory to see if any settlement wuld bo brought about. 
However, the said Manager abused and threatened even Shri Tash&ne 
that he wuld kno$k him down.

*• As a result of the total position in the Company the 
workmen have finally decided to launch a strike on and from 
Wednesday the loth Fay 1961, to achieve their demands. The workmen 
are quit® peaceful despite this provocation on the part of the 
management.

To
The Editor,
Trade Union Record,
immm .
Dear Sir,

We request you to publish the above statement in 
your esteemed news paper and oblige.

Yours faithfully,

Boobayi 6th May, 3961. (OhGAJUiHHG SECRETARY)
GENERAL ENGINEERING EMPLOYEES’ UNION 

.2^ Calvi BuiULcg i «rd, iiombay 1Z
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Alter independence, Indian leaders began giving 
serious consideration to the task ol industrialising 
the country. During the first plan period greater 
attention was paid to agriculture and irrigation and 
it is only during the second plan that real emphasis 
was placed on rapid industrialisation. During the 
early days of independence, somehow or other, impor
tant foreign firms from abroad -were sitting on the 
fence and did not show any active interest in starting 
industrial activity in India either on their own or 
jointly with Indian participants. This was also the 
ease with (hose who had a very long connection as 
prominent suppliers to the Indian market during 
the British rule.

It was said that this hesitation on the part ol 
foreign industrialists was due to our policy ol evolving 
.1 socialistic pattern of society. It is not possible to 
find out whether this was true in all eases but foreig
ners did and do still point out to this aspect of our 
political ambitions and also complain about heavy 
taxation. Both these, however, do not seem to be 
the real reason for their keeping aloof from the industrial 
sector in India. They were just waiting and watching 
to see. how our affairs developed alter independence.

After the First Plan
This altitude of watch and wait continued till 

after the end of the first plan by -which time the poli
tical conditions in India had stabilised according 
to world opinion and foreigners began to take an 
interest in developing industries in India. About 
this time the foreign exchange position in India became 
very difficult. Though everybody realised that 
rapid industrialisation was absolutely necessary, 
little could be done for want of foreign exchange 
both for capital equipment and raw materials. Getting 
technical know-how also was a difficult problem.

At this stage foreign industrialists began to take 
keen interest in India’s industrial development and 
began to think of entering (he Indian market by 
starting industrial activity in India. This was also 
mainly due to the policy of severe cut in imports, made 
necessary by acute shortage of foreign exchange.

During this period, the authorities concerned 
began to encourage joint ventures with foreign colla
borators in the private sector on the condition that 
the foreign collaborators brought in capital equipment 
as pai t of their capital or on a long-term credit basis. 
There was actually no particular set of conditions 
laid down as a matter of general policy for a joint 
Indo-forcign venture, as a result of which the agree
ments and the terms of collaboration laid down for the 
various schemes differed considerably in several respects.

Foreign Dictation
On the other hand the foreigners took very good 

advantage of our acute foreign exchange shortage 
and started dictating their own terms and most of 
them seem to have got what they wanted. Some of 

the foreign participants wanted royalties as high as 
50% of the total profits while others wanted to have 
full control. The Indian industrialists often did not 
bother about quantum of royalties, know-how fees, 
cost of the capital equipment or technical control. 
'They were satisfied with having as big a capital partici
pation as possible.

There is no doubt that for rapid industrialisation 
of a backward country like India some sort of copy 
work is necessary in the initial stages. The question, 
however, which remains to be considered is how much 
and in what form should we pay for the know-how 
and help that we may be getting. Another important 
question is that of real technical control and develop
ment of our industrial structure in real national 
interest. Today, industry is of great importance 
to a country not only because of the economic advantage 
it gives but also because the industry or industrial 
structure is of strategic importance to the country. 
The strength of a country is now usually determined 
by its industrial potential which includes the facilities 
and quality of its scientific anti industrial research.

The industrial revolution in the West and the 
U. S. was mainly the result of their own initiative, 
technical research and faith of the people in exploiting 
(he scientific and industrial devclompmcnt. Today, 
with the vast scientific literature available, India 
perhaps could have done this on her own, provided 
the requisite confidence and will were there amongst 
the leaders as well as the masses. Some countries 
have done it and others arc doing it this way.

In (he absence of this attitude and approach and 
thinking that rapid industrialisation would be easily 
possible if foreign collaboration was available without 
heavy cost and with little interference and incon
venience, the Union Government started several indus
trial projects in the public sector with foreign technical 
know-how. With the same object they allowed joint 
ventures of the private Indian sector with foreign 
collaborators. The acute foreign exchange position 
made India’s position rather delicate and it may be 
seen that we have to pay much more (han we should 
have for the technical know-how, the cost of capital 
equipment and also by way of royalties, profit or 
exclusive sales rights in India.

No Uniformity in Terms
The types of foreign collaboration in the joint 

ventures varied differently with each individual unit. 
In several important eases, the foreign collaborator 
has full financial control having more than 51% of 
the capital. A good portion of the capital is brought 
in by way of imported equipments, apart from fees 
for technical know-how and engineering design. 
Besides this, a few technicians and also some 
administrative officers arc usually brought in. Several 
of these arc given special fees and allowances, free 
of Indian income tax.

25
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The NAME behind the product

^V-YW VOLTAS LIMITED Head Office: Bombay I

Calcutta • Madras • New Delhi • Bangalore • Cochin 
Secunderabad • Ahmedabad • Lucknbw * Kanpur • Nagpur
Jaipur * Bhopal • Coimbatore • Madurai • Vijayawada • Patna _4

JWT-VT. 3515(*)

What makes us decide to buy one product in 
preference to another? Suitability, price, quality— 
all these influence our decision. But there is something 
more, something which nine times out of ten 
proves to be the deciding factor.
This intangible something is (he name behind the 
product. The name that tells of a tradition of quality 
workmanship and service. And in the supply and 
servicing of consumer goods, agricultural and industrial 
equipment the name voltas stands for high quality 
and superb technical elliciency.
Whatever the equipment, whatever its size — 
whether for agricultural or industrial use voltas 
is the name that is relied on.

Supplying the tools for progress

i' 'Hr 5



Iii other cases, the foreign collaborating firm lias 
actually much less capital hut usually there is a sort 
of agency, technical and royally agreement. 1 hcsc 
agreements usually give the foreign firm almost complete 
control over the joint ventures even when the Indian 
participants have a major share. In addition to 
taking away the profits on the capital brought in 
there arc also royalties or technical fees or as in 
several cases exclusive sales rights to the foreign firms’ 
nominees or associates in India.

There, arc a few cases where only technical know
how is purchased on lump sum payment or where 
the capital equipment is brought in as a turn-key 
job. In almost all these cases the Indian authorities 
have no yardstick to estimate, or to compare the correct 
cost of the capital equipment provided by the foreign 
firm. It is known, however, that the cost of the equip
ment brought in this way is very much higher than it 
should be; in several cases more (han 100",',. I he 
processes arc usually old ones on which the collabora
tors have already made quite a bit of profit.

Some Cases of Over-enthusiasm

In spile of such good terms, cases are known 
where the foreign collaborators even do not have the 
requisite experience or the correct know-how. I he 
Indian participants in their zeal and hurry to get 
some sort of foreign name in the proposed joint venture 
rush and bring in some foreign firm so that the shares 
of the venture are appreciated right at the beginning 
in the Indian markets. According to the figures 
published in the Journal ‘Industry & I radc , January 
1961, about 275 firms have been licensed from January 
to September, I960 to start industrial activities 
with foreign collaboration. These include a great 
variety of industries, small and big, engineering, 
textiles, paper, chemicals, food-products, rubber, 
leather, etc.

It is very difficult to sec as to what foreign capital 
would be coming in, when all these arrangements 
materialise. The cost of the capital equipment also 
will have to be taken into consideration. It is not 
known whether unrestricted exports ol the products 
from the joint ventures would also be allowed by the 
foreign participating company.

In a controlled economy, good profits are assured 
lo almost every industry. So a good deal of money 
will be going out as dividends. In addition to this 
several of the firms have sales control also through 
other associate organisations and profits from this 
source also arc sent abroad. So a good deal of money 
goes out directly or indirectly compared to (he small 
quantum of capital that comes in. It would be 
best lo buy technical know-how as a turn-key job 
against lump sum payment. This would save the 
continuous future payments and the entire technical 
and financial control will remain in Indian hands.

We must, therefore, find foreign exchange lor 
this or we have to allow foreign control and influence 
in (his important sector of our national activity in 
addition to paying heavy costs out of proportion to 
(he quantum of foreign investments.

Problem of Foreign Exchange

As far as the foreign exchange is concerned, during 
the second plan, out of a total outlay of Rs. 6,750 
crores, foreign exchange requirement alone was about 
30% i. e. Rs. 2, 050 crores. In the third plan, it is 
estimated that out of a total target of Rs. 12,000 
crores, about Rs. 3,200 crores or approximately 
25% would be the foreign exchange requirement. 
Out of this Rs. 3,200 crores, about 600 crores would 
be given as assistance under PL 480.

Out of the amount of Rs. 2,600 crores, Rs. 1,900 
crores would be spent on investments such as machinery, 
equipments, intermediate purchases, etc. and the 
balance of Rs. 500 crores for repayment of loans. 
Il is also estimated that during the Second Plan period 
private foreign capital may have come into India to 
the extent of about Rs. 200 crores. In the Third Plan 
it is estimated to be about Rs. 300 crores.

Several economists consider that the estimate 
of foreign exchange requirements during the third 
plan is considerably lower than what it should be. 
Dm ing (he second plan period it has been considerable 
more than the estimated amount.

This foreign exchange requirement of Rs. 1,900 
crores is made up as follows :

Requirements of foreign exchange*

Investment Foreign

1. Industries and minerals
( Rs.

Exchange 
crores )

including small industries 2935 1 190
2.
3.

Power
Transport and communica

975 270

4.
tions

Agei cu 11urc, com m u n i ty
1650 300

5.
development and irrigation 
Social services ( including

2115 75

construction ) 1725 80
6. Inventories 800
7. Total 10200 1915

Sav, 1900
It can thus be seen that a good portion of the 

foreign exchange requirement is for the public sector 
purchases, schemes for development of power, trans
port and Communications, agriculture and social 
service. As far as the public sector, industrial and 
other products arc concerned, it can be said that 
these arc fully controlled by the Government. The

* The Third Five Year Plan—A Draft Outline.
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foreign participation in such projects is usually by 
wav of loan on Government levels for supply of the 
capital equipments required and technical know-how.

These industrial projects arc usually lor the 
production of basic, requirements such as iron and 
steel or coke or products like antibiotics, 1). D, I'., 
fertilisers, heavy electrical or mechanical equipments, 
instruments, etc. Our foreign collaboration should, 
therefore, be restricted mainly to such products of 
primary importance preferably in the public sector.

When we arc considering the figures ol total 
foreign exchange requirements, it may be seen that 
comparatively the private foreign capital that has 
come in, inspite of such generous conditions on our 
part is much less. The bulk ol foreign exchange 
is required for big public, sector projects both indus
trial as well as for power, irrigation, transport, etc. 
In spile of the very generous terms offered by India 
and in spite of the technical control that the ioreign 
participants have, the quantum of foreign exchange 
that has come in by way of such participation is not 
vers encouraging.

Private Foreign Capital

Il would, therefore, be belter if some way is 
found to arrange for foreign exchange and buy 
foreign know-how once for all. This would avoid 
ali future controls and dependence on the foreign 
participants and the respective industrial units would 
also be free to develop without any interference from 
foreigners in future.

Usually there arc no research facilities in this 
type of venture and the Indian unit has to be entirely 
spoon-fed for any further technical developments by' 
its foreign participants. All technical progress thus 
would be al the mercy of the foreign participants. 
These joint venturers will not easily accept the technical 

processes developed in India by laboratories and 
institutions like the G. S. 1. R.

Indian industrialists usually go in lor foreign 
collaboration wherever possible as it solves their 
problems not only of foreign exchange etc. but also of 
sales and other internal dilliculties. Usually the joint 
venture gels advantage of the foreign participant’s trade 
mark or established labels. As against this an 
industrial venture purely depending on Indian research 
has to struggle to establish its own name in the market 
<md is often unable to make even a start for want of 
foreign exchange required lor its capital equipment.

Under such conditions our research workers 
would be at a considerable, disadvantage for several 
veins to come if most of the important sectors of 
industry arc run under foreign technical control. 
This aspect of foreign collaboration must be particularly 
looked into and in future it would be better if foreign 
collaboration is allowed in cases where it is absolutely 
essential and not just lor the foreign exchange dilfaiilly.

A list of licences issued so far shofv thats*<eial 
of the. licences arc. given lor comparatividy>Mmnportanl 
products which may be considered as processing 
industries. It is very difficult to understand the 
policy' underlying such a state of affairs.

Absence of Definite Policy

As has been mentioned before there is no definite 
policy as far as licensing joint ventures arc concerned. 
’The rates of royalties and other facilities diller quite 
a good deal in several cases. In ail agreements there 
should at least be full freedom lor the Indian unit 
to export its products anywhere outside India without 
hindrance. There should also be an agreement 
providing for the Indian unit getting advantage 
automatically' of any' further technical developments 
or patents made or held by' the foreign participants 
anywhere else in the world.

The training of Indian personnel is usually provided 
for in (he agreements but careful attention has to be 
paid as to whether Indian personnel is trained and 
has assumed control during the specified period. 'The 
agreement should also automatically give all patent 
rights required for the successful running of the Indian 
ventures without any extra cost.

The Planning Commission realise that the third 
plan begins with a greater shortage of foreign exchange. 
They, therefore, recommend restraint in consumption. 
It would be more effective if this is realised by restric
tions on imports and liberalisation or even compulsion 
of exports. A good part of domestic production 
must, therefore, be exported so that we can have more 
foreign exchange for our technical development.

No Spoon-fed Development

In the interest of such a development, the country 
can easily carry' on without such things as plastic 
goods, costly cloth, dyes, cosmetics, etc. All imported 
raw materials or finished products like dyes, synthetic 
resins, etc. should only be used for manufacturing 
items for exports. This way' we would be able to save 
quite a bit of foreign exchange for our technical develop
ment. It will also give encouragement for develop
ment of indigenous industries.

The Prime Minister recently said in one of his 
speeches : “ Tremendous forces released by scientific, 
and technological developments could not be left 
to private control. It was the Government’s aim 
to move towards technologically mature society which 
ensured prosperity.” Leaving aside the question 
ol public or private controls, it may' be noted that a 
technologically mature society’ is only possible where 
the development is only' due to the country’s own 
industrial and technological research and initiative. 
II its industry and technological development have to 
be spoon-fed by outsiders the development can never 
mature.
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TqraaT qtanHial qnazt Rqr. Kq<ff RRTR a^RT^i ?T 
^raiai qtRRt arrn’ataizl’tsi. ^s<i cqi^aiRT n^^a «f
^i<fafr qn^a. tatar q<a bir^, a Rar a=^3 ^a=qi^r q?<R 
4tga ziqF3i a ja: at a^raz ^qa^ aa qiara<°T iaaW

3T?ir araiatRia 3aR^I stfqa wtaq? azRat a< urrt!
¥ ofsi^T vs ^r<^?5r ^q’fr^ qtw 3nRqn=qR?i

3Tiq^ R 3Jl^[a^ Q^T q>[R’TRTRt att-at Rtai^I RI? 
q^q iferia ar q'lf^R RfRatFaraaV 3R btipt Req^aaia- 
r qJTRHS® ^T qiRTZt RRR ^JR«T. <a< RiaaiTiai o Rtaal 
sq, T^?n RTaaiiiRt a^aia^ ^aKa^at UHtq< ^°qia 

■^r 3q^«t ^q^lit R^a -
qi^qar qn^'^r r<qi Raiazia 3^^*r saaft Raaiar q^qar 

qtfgHRr <^%q r^rtr '^1^ stipt aft Rnrsaf^r urirt, Ri’ta 
a TqitRRt’fr RiaaRiai cftR Ri^ !

<qiat ^q< 3qi^TH<?5r car^qrR^aR^qR^acqrar faaa °qxE aiar.

RxR ^1^1 3RZ, iuRTR RTURRt 3JI^ <fa, HRI qtRIZI %3T, 
3qpq ata awnRiat HiRRtz

r# RR’ftz ri^ a^, 5U3.
^q^t^qr rri^hi^S^i rri Jaisi f?si. aaaaRHt ^ia qfa^a'4t, 
^tqiyft^qi %Rt ^rt 51a, ariaitt r^trIr taa^- aft <<q?i 
qaauitiRij Rl. 5^Kta q^as qiar, q^qata q^aai ^3^ ! qrqiiaaRi^ 
afaa ?y qqt^a srRa a ?=ra: fq?^q> qq q>ft^Vat q;q> aaia?
3JT< !.

gfaqaS <t =^Wt 3a: a at q^artt fa:qwal
fa^iiai^ qRiat, 3?^ ai’W q^n q^q^ aaR fttat.

fa^ta ^q.^fi^ q^ia^qq afi gfaqaat aRta^t fasiaa 
st^ft aiaqft ^31; fraraq??) ^q^fi'qr a^I ?a< sRRRar qraaRi^qr 
<ta qfafa^Iar aO qia^qa q^taat fasiW, a ?araa< <t aaa^r 
a^aTtar at7a sRRaia xaiqai^ »qRia, t stia^a aiffra^.

I ?

qa ^qar^ai sjrag^qaia aiasr £lar; taiar awa 
ai-a a^. afwta aaa^qa tl Fri^ ’qra^ft aisaa^^f^ 
3vR !

^faaaa ^ca$ta?T nqiat atfea Rta<t ?r 
HTTR Rt^R'RTTH mR R ’TT^RT, RaaV^R f^Rt ^Rt?rR, RR 
at ^terar srat ar ^taiar sth^srt RR^’rrat Rt^rurar 
inf. ftreRRnna arar sth ’RtTOR urman. rut ^rrt^t 

3Tfa^r=atRr sn^ratwr^t ^t Scrat ^nt ^tai qff, ratar 
RTRTf aacfar at^ ‘

sthtIr RTRsqi^a aar aq §a wi!

H^qaRH- q^RR a faar^niRtar rrut

3Raqqa qr asara ^ta ara qrqia are aata^ btiXr; 
€taa ^yoo ataiR ani^a aza 3nt. T^fa^Riaizl anr^a araat, 
star tir aaaziroar aaqaa srr^u aRarat rt^r% at aqfaia aua 
irih Ra^l ftaranlfia Rit. tfqraa< asqa cran BTjza^n^ sfi^a 
^aqantatuf aa< RtfRRT q^qala ’tar q^ earat Rqlza
gatysqq ^jRRaTRr 3U<jp4i sttz Kaa faasa ai<I, arM fasRqtaa< 
q^r^1 laaq snq^i^q]^ ft|sa aiza ai<t, aa qrr^’tqRFR ^rt fa^.

at, faqg qftq^qr faaaw-i^pT Ra^qr qaaaft qj<f ^aaq 
q^at qi ? aqiaaT rrs rrs ?o fzaanaT nra aift a 
qyrai(q?q^ta gfaaa) qiRi^a anlal a s^rir aar ^ast 
nfa qia aifaa^ ? ^qai3 gfaqa^qi aRRt^ar s^iar1 rfrr 

rrtrt ’! qa BTqn^ar Rqi<1 ntfqia 3?a aia ais ai^f ^f., 
atRR^TR RRTWR ^55T SH^, R^Snil^RT ^TRT ^hT^R 
^Ersar srr^a, TR^rfennT nata strrr r^r ^raaanr hrirr 

'RrRRTH RTR 7T€H 3TT5> RtfeH srfkRR^HT ^RRfa Rt^T^R 
ST^ftRSF RRR RtH STF?; RTRiT RT HRTHT TKUrTR H^TR 
aRTt^RT^rr r ttrrkt^tt rrtt:trt n^n^tar r;<urtr ^tr srri.

$



^55 WA WI /

1st qq-g^ *rt
• r- x '^rafqqRq wrO^j q £ck ww^feftcs qiUTHK ^-¥TRFW,

Z 3?iq q$qi $l»r,
Coo qqqqR Q/T^lS ajjqEF ^7-5 Sf qi^fqq 3TRq. qw qf^ itq 
qiqwtqRW eh^q sti^q <if^ aq^q,
?q% Rqq fqr qjRfa «fiq < qq^qiqr q|q
•wq^iar qi(t.

Hqre arr?^rfe^R ^qr^r^^rat
^RrnKt^t ^inr

Jt^gr Rgqja qiq# qwnrcMr mn ^qi^q qrs^q
qisl 55iq^l u qpqai qr^qr gftqqjf 4Rr fg^N

<f, 3TRK qizw# ^qi^rqjq
^qi^qqi^Hr ®i’t giqitfl
qgxfi ^q«q ^fqir^ ^qqr

^q?h^ qwi?fr & qte qpq <3$, qq ^fq^q
■^iq^wiq gq: <3tqfa®f 1 \

^n«nq*qr qqarq q;iqqr<iqr n^sq^ q^q qr u^nq< qiwT 
tqm qifw qqRqiq- fl^q q<vf, ^tr q $mq ^rnnHiq^ 

qqqrq ^qlq qqqq qqqqRiqi q^q'q q;<vf, s. q)^ tufa q[c| 
$1531; qR qiqwwj fqigS qq <1^.

Ct qfcfeidt qiq?Mi gftqqJI qizrqizl tot, ?qin
qpq qt& i^r, s^qfcl qqqqRMr qrq sqfqiqq q^fqq

SJOTiq ^qR qiif, 3 g^qqqv^xr 5W
^laFa^ia
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