
Addl . PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

A’ew Delhi, the—J.any.<..2B..,Jp6O.

Shri K.G. Sriwastava, 
All-India Trade Union 
4, Ashok Road, 
NEU DELHI.

Dear Sir,

I am to acknowledge the 
receipt of your letter No.172/aSC/60. 
dated the 27th January, I960, along 
with its enclosure, to Shri G.L.Nanda 
•Union Minister for Labour, Employment 
and Planning,.who is at present 
away on t our.



SO.172/A/6O
J anuary 27t 19G0

available

Please excuse me for contacting you 
tly in this flatter* Since you have dis 
nued the Indian Labour Gazette and the

the Gazette so far has b 
e wondei' if yo

it is found that the statistical material

: ur

ox

Ir
number of

'I do hot knovr if you have irub ration 
regariirr; the escaldi shiest of dorks Couuittees. 
If so, we ~ould recurs* you to give us some 
mote rd al on this too, and also, if available, 
the number of appeals t awards filed in
H h Courts ?nd Supreme Courts

IhanKin yo u,

Shr 1 A»L\ Lo r ears 0, 
Director, Labour Bureau, 

r*'t & _

?curs si^eoroly,

(1 * G • SriWxact ava ) 
Secretary, 1I1UC



I 2 JAN 1350

New Delhi,

. private secretary to the 
MINISTER FOR

LABOUR AND EMPLOYMENT.

Shri K.G. Sriwastava, 
Secretary,
All-India Trade Union Congre 
4, Ashok R 
New Delhi.

2 ear S

I am to acknowledge the 
receipt of your letter lo.172/a/ 
60, along with its enclosures, 
addressed to Shri G.L.Kanda, Union 
Minister for Labour, Employment 
E Hanning, who is at present away

tour.

Yours

(J.C. Saxena)



Addl. PRIVATE SECRETARY TO THE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.

•Vew DeLii,

Shri K.G. Sriwastava 
Secretary, 
All-India Trade Unio 
4, Ashok Road, 
Rew Delhi.

Dear Sir,

I am to acknowledge the 
receipt of your letter No.172/ASC/60 
dated the 20th January,-I960, along 
with its enclosure, addressed to 
Shri G.L.Nanda, Union Minister for 
Labour, Employment & Planning.

Yours faithfully,



NO.172/V60
January 20, I960

Shri G.L.Nanda,
Minister for Labour & Employment, 
Government of India,
Nev; Delhi.

Sub: Interview

Dear Sir,
i\ delegation of the Coal Workers’ Union, 

(AIl’UC), Girldih, led by Shri T.B.Vittal Hao, 
M.P. , wishes to place certain lon^j-outttandlng 
grievances bolero you at an interview* We 
would request that a suitable time may bo 
fixed for Iho interview on February 16 or 
17, l%0.

Momorundum on points for discussion 
at the interview is enclosed.

lours faithfully,

(K.G.Sriwastava) 
Secretary

Encl:



OH WIKTS I?OR DISCUSSION 
AT AN INi’aRWJW »lia SHRI G.L.HASM, 
MINIS.M< FOR LABOUR & rJlt’LCIMilNT

i. extension of contract 313m n kargaei group •
OF COLLIERIES UNDJ1R N.C.D.C. Contrary to the decision 
of the Industrial CoiamlUvOo on Coal waning, the 
contract oystow has bom extended in overburden work, 
despite repeated protests from the workmen.

2# ABSENCE OF G1 Cl3WOE PROCEDURE Hi N.C.D#C# 
COLLIERIES, The UCbO as a mJ or unit in the Public 
Sector should iiavc a proper Grievance iroceduro* In 
the absence of any such procedure, there in no time 
Halt fixed for the disposal of cases# There uro 
many instances where duo to bureaucratic procrastination, 
grievances on wagos, etc., become tln#~barx,cd. The 
most shocking instance is that even the First Pay 
Commission’s recoimeiidatlons have raaalned largely 
not implemented oven now, with the result that worners 
got wages at pre-war rates and othox*s suffer a wage-cut# 
A partial list of such workman is attached (AldW^IX "A")

5. M1FWW OF 3.R.F.F# AND t^ATUITI AND CONFIRMATION 
OF -.0RKER3 IN iild 3TATE COliLIUU^S. A reference is 
desired to unstarrod question on 21st
August by tlio Minister for Steel, Minos & Fuel. 
Thu delay involved is in sone years. let, one and a mlf 
yours since tho question was answered in the JjoU dabha, 
the situation remins almost the sumo, as is evident 
from copies of correspondence between the Coal Workers 
Union (AIJUC) and the authorities (AFriNbIX ’B*) attached.

4. WDIFXCAHON OF 3TANDING ORDERS APPLICABLE TO THIS 
N.C.D.C. COLLIERIES s The need for modification of tho 
Standing Orders of the NUDC, although admitted, it is 
found that tho authorities have not taken any action 
for months together# Un the other hand, Ute NCDC manago— 
meat goes on creating now complications by framing new 
lulou for now stufT» Copy of lot tor from SW, Dhanbad, 
to the Cool Woritcx's Union is attached (AFPiWblX ’C’) us well 
as cases of suspension beyond period provided under 
Standing Orders, over wliich, though repox*tcd, she Control 
Labour Relations Maciiinery failed to take action. (AP MlulX ’D*).

5# JURISDICTION OVER UChC’S OOOI PLANT, WORKSHOP ZuW 
POdER HOUSE OF BENIADIH FOR PUKPOSK OF INDUSTRIAL biaPUTlsi ' 
An anomalous position has arisen following tho Central 
Conciliation officer, Hasaribagh, stating that tho a^ove 
fall within the Jurisdiction of the State Government 
and tiie State Government*s Laboux- Officer, Ciridih, stating 
that the Central authorities arc rospoxislblo• The case 
remained drifting from Centro to State for some mon th, j 
now and tho workers aro made to suffer duo to the indecision 
of the State and Central aucnorities on this matter. 
Correspondence in this regard is attached as APP&IJIX HSM#



pace two

6. COUNTING 01? M-XLX 1AID MOD 01? 3S&V10E1 dven 
though it ws decided in 195^ tiiat the sox*vice rendered 
by a wox'kor in the State Collieries during the period 
he was paid on a weekly basis should bo taJcea into account 
for fixation of Mn pay in monthly scales, thia decision 
has not boon adhered to. Copy of Superintendent of 
Collieries, Giridih, latter Ho»^099 dated 21.9*^ io 
attached in thin connection (APP1NB1X •G*).

7. RECTIFICATION OF JOB DEdCd^TlOXi Kc.160 AGAIN ST 
niaix (COAL Od 3T0NB) IN TRIBUNAL AJA1W. The BLC(c;, 
Dhanbad, in his letter No.B*y/12>(l)/53 dated Gctobo? S, 
1958 accepto l the contention of the Coal Workers Union, 
Giridih, that the "job description No.160 against 
Drill (Coal or Stone) soeaa to be a mistake fox’ a 30b 
description Do.165. If the duties of a Head DrilLaan 
correspond to Uiose described in job description No•163, 
ho phould bo placed in category V.” Later on April 2o, 
1999, the RLC said tlmt "as Uie Tribunal has ceased to 
exist, tho mistake c;xnnot bo formally rectified. As the 
mistake is obvious, it should be possible for the parties 
concerned to sot it right in pi'nctice.1’ Such an ’’obvious 
mistake1’ could not, however, bo rectified by the IICDC 
management till now. In this connection, attention in 
invite! to AITUC letter No *270/4/59 dated Dccefabcr 12, 
1959 addressed to tho Secretary, Union labour l&niabry.

8. jmXJGNlTION Ob* THS COAL WOIiKttfiS* UNION, GIKIDIH, 
BY NCi)Ct Despite the fact that the Coal Worker's Union 
has the majoi'ity following as was ahOuii in Works Committee 
©lections, the MCDC has refused to recognise the union, 
lloraover, the NODS authorities do not seem to pay any 
attention to the officials of the Central Labour delations 
Llacliinory and in conciliation proceedings, send Laboux’ 
Welfare Officers delegated with no powers, with tno 
result no settlement is roached on iliaputes. It has 
also boon found that du© to the anxiety of certain 
NCDC officials to bolster up INTUG union, oven Woxks 
Commit too elections have boon postponod indefinitely.

>



Shri V.Sundaram,
Librarian
Ministry of Labour 3c Employment
Government of India, 
^'ew Delhi.

Sub: Change of address

Dear Sir,

It is noticed that despite our repeated 
requests to change our address in your*mail
ing list, materials sent by you are still 
despatched to our Bombay address. The recent 
instance is your letter No.3-16(81/59 dated 
9th January I960.

Please arrange to change the address as 
below: -

General Secretary,
All-India Trade union Congress, 
4 Ashok Road, 
New Delhi-1.

Thanking you,



Wk.

V?
(16 JAN 1960

From

To

No.Z-1b(8)/59 
Government of India

Ministry of Labour & Employment

Shri V.Sundaram, 
Librarian.

oir,

The General Secretary
■ All India 
R.L.Trust

1 dcui y ) 
Trade Union Congress, 
Building, 55, Girgaon

bated New Delhi, the

I am directed to forward herewith a

Itoad, Bombay-1.

£opy

each of list Vol.L ho,9 and 10 of article documented

up to September - October 1959, and list of Latest

additions Vol. made to the Library of
A

Ministry of Labour & Employment, hew Delhi during *
the month ending 1959•

Yours faithfully,

( V.Sundaram ) 
Librarian. ,

vi



I,

A 2

ew Delhi

PRIVATE SECRETARY 
MINISTER FOR 

labour and employment.



□ .0 J<ool72/K/60
J an uary 12, I960

Dear Shri Kandaji,

This year also we have received the usual 
letter for submission of agreed panel of three 
names from the four Central TY Organisations for 
selection of workers’ representatives from India 
for the 46th Session of ILO (June I960)e

As you are aware, in conditions here, as 
long as one Central TU Organisation is assured 
of all t e seats on behalf of workers of India, 
no efforts for submission of an agreed panel will 
succeed unless and until the Union Labour 1'inistry 
and you take the initiative0

Cur General Council meeting will be held here in 
early February and I shall be thankful if you would 
kindly let us know if you have in.ming any move in 
the matter to resolve it in a way other than what is 
usually done.

(K oG.Sriwas tava)

okanda
Mirister for Labou 
Government of Indi

Joymen t



NO.172/A/60 
January 9,

Shri.
Deputy Secretary to Govt of India 
luuiistry cf Labour Is L^loyiaerit; 
hew Bell'll.



- 6 JAH 1960
Mo. 1/9-1/59-rr

' Now '’el1 il.

Subject:- Job Dcscrinbion of Sri Iler under Coal Award. 
>

Jir,
T tun directed bo icknowledge the receipt of your Letter 

1Jo.27C>/a/59 dated the 12th Bccombcr 1959 and to say that the 
Kia 11 e r i 3 r o c e i / i n s attention.

Yours faithfully,

cu- c
(N. Krishnuniachari -

. > e c t i on Officer.



January 2, I960

The Director, 
Labour Bureau, 
S1.-.LA .

Dear Dir,

This is lo acknowledge with thanks 
the copy of ’’Statistics of Factories 
1955 1 1956" which was sent by you 
under cover of your letter o.LdS->(8/56 ) 
dated 1-10-59.

Yours faithfully,

offi ce Be ere tary



171- I -2-
Government of India 

Ministry of Labour and Employment

No, l/04/59“LPlI« Dated New ]

From
Shri S.N. Tulsiani, M.A., LL.B.,
Under Secretary to the Govt, of Indi 

To
The Secretary,
All India Trade Union Congress,
4, Ashok I toad,
New Delhi.

SUBJECT: Closure of Cherrapunjee Colliery -

Sir, /(

I am directed to refer to your letters No. 271/A/59, dated the 

10th November, 1959 and No. 172/A/6C, dated the 23rd February, 1960 and 

to say that the Cherrapunjee Colliery is not likely to be closed till 

March, 1960. I may also add that the management of the Cherrapunjee 

colliery have promised to make all efforts to offer re-employment in 

some other mines to the workers who are likely to be retrenched, if and 

when the Ohorrapunjee mine stops production.

You rd faithfully,

(S.N. Tulsiani^ 
Under Secretary.



2 5 FEB I960

No. 4/19/60-LRII

Government of India
Ministry of Labour and Employment

Dated Now Delhi tho 23rd Fob.19GO
24th •

From
Shri S.N. Tulsiani, M.A., LL.B., 
Undur Sue rotary to the Government of India

l.Gonoral Soc rotary, /
Indian National Trade Union Congress, /
No. 17, Janpath, \ /
Now Delhi.

*£/}< moral Soc rotary,
^All India Trade Union Congress, 

No. 4 Ashoka Road, 
Now Delhi.

3. General Secretary, 
Bind Mazdoor Sabha, 
Servants of India Society Hall, . . ;
Sirdar Patel Ito ad, 
Bombay-4.

4. Secretary, 
United Trade Union Congress, .
First Floor,
249 Bow Bazar Street, 
Calcutta-12.

Subject: Complaints regarding non-implum*. ntation of Award,etc• 
in coal mines.

Sir,

It has boon brought to tho notice of tho Govornmunt of India 
by certain workers’ organisations that workmen employed in tho coal 
fields aro often deprived of a portion of their wagos and other 
amounts due to them under various Awards and other enactments. 
It is also understood that sometimes complaints made to tho officers 
of tho Industrial Relations Machinery do not yield satisfactory 
results largely because evidence of such mal-practices is done 
away with before any enquiries are made. It has boon decided by 
the Government of India to make an enquiry into those oomplaints. 
You aro, therefore*, requested to furnish-to the respective 
Regional Labour Commissioners concerned specific instances, whore 
tho workers concerned aro being deprived of the benefits due to 
them, within a period of onu month from tho date of issue of 
this letter.

Yours faithfully,

( S.N. Tulsiani )
Under Secretary.



- 2 -

Copy also forward'd for infottnation to:-

1. Socivtary,
Indian Mining Association, 
Post Box No, 280, 
Fbyal Exchange, 
Calcutta.

2. See rotary, 
Indian Mining Federation, ■ ■' .< i • ■ •: f
135 Canning Strout, 
Calcutta.

3. Secretary,
Indian Colliery Owners’ Association, 
Post Box. No.' 70, 
Dhanbad. .

4. Secretary,
Madhya Pradesh Mining Association, 
Purasia, - . .
Chhindwara Distt.

5. Managing Director, 
National Coal Developin'..nt Corporation, 
Rane hir

. 6. Doptt. of Mines & Fuel,
,/v Ministry of Sto. 1, Mims'and Fuel, 

New Delhi.

7. Copy also forwarded to Chief Labour Commissionor/Contral), 
Now Delhi with ruferonce to his U.O. Wo. Con 17-1(2)/60, 
dated 19.2. GO.

(S.N. IwLsiani) 
Under Socrotary.

15 spare copies.



Sub: GOVERNMENTAL INQUIRY INTO NCN-ILPLLMSNTATION 
OF COAL AWARD, ETC.

Dear Comrades,
At the informal meeting between the Union Labour Minister 

and representatives of Central Trade Union Organisations held 
in January this year, it was decided that an inquiry should be 
conducted by Government into the numerous complaints of the 
miners that they are often deprived of a portion of their wage 
and other amounts due to them under various Awards and other 
enactments.

The Central TU organisations had pointed out that complai 
made to Labour Ministry officials did not yield satisfactory 
results mainly because evidence of such malpractices is done 
away with before any inquiries are made.

The 'Government of India have now decided to inquire into 
these complaints.

For this purpose, you should immediately submit the sped 
cases of non-implementation of the Coal Award and other complr 
to the Regional Labour Commissioner of your region. A copy ci 
your memorandum to the PLC should be sent to this office also 
for taking up the matter directly with the Union Labour Minisg 
This should be done before the 20th March I960.

PLPORTS ON BREACH OF CODS OF DISCIPLINE
Reports from different centres indicate that there has be 

a rapid increase in the incidence of goonda attacks and police 
repression against our unions in the mines. At the same time, 

it has been noticed that the management and the Government are 
charging our unions for breach of the Code of Discipline.



Thus it is clear that ins an organised offensive has 
begun to use the Code also in the armoury of repression again 
our unions in mines.

We wish to point out to the unions that the Government a 
the management are able to use this method to some success, 
due to the fact that our unions fail to report promptly to 
the AITUC centre and the Union Labour Ministry about the 
highhandedness, goonda attacks and other acts of intimidation 

indulged in 
and coercion of workers/by the management.

We would therefore ask the unions to send prompt 
reports on this question to the AITUC centre so that the atte 
of the Government and the management ro use the Code against 
us may be checked.

It would also be necessary to campaign for trade union 
rights end against the police repression and goonda attacks 
on workers.

Please give this letter your immediate attention.



From

To

Sir

No. LAB.11-1/59 
Government of India 
Planning Commission 

Udyos Bhavan.
New Delhi > .tfaw 2nl February ! 

the 13th Magh iB81(Saka

Shri B.N.Datar, 
Chief (Labour Employment)

Shri S.A.Dange, M.P., 
General Secretary, 
All India Trade Union ^ongress 
4, Asoka Road, New Delhi.

11

Subjecti-

I aa directed to forward herewith a copy of the 
Indian Labour Gazette - Nov-Dect 1959 for your perusal 
and retention.

Encl. As above
Aasistant-in-Charge



Government of India
Ministry of Labour & Employment 

****** - 
-

No. LWI(l)-2(6)/59 Dated, New Delhi, the March, iy60.

From

To

Subject:

Shri B.R. Seth, 
Deputy Secretary to the Government of India.

Shri K.G. Sriwastava, 
Secretary,
All India Trade Unioii Congress, 
4, Ashok Rad, 
NEW DELHI.

Serious situation in Beedi 
Industry in Madhya Pradesh.

Sir,
With reference to your letter No.172/A/60 dated 

the 15th March I960, addressed to the Labour Minister, 
I am directed to sa^ that the point raised by you will 
be considered by the Co-ordinating Committee of 
representatives of various State Governments in the first 
week of April, and that further action will be considered 
in the light of ihe Committee’s discussions.

Yours faithfully,

eputy Secretary.



- i APR 1S50 3^ ,

A (i rt 1 ,,R 1VATE SECRE7 A RY 7 0 U IE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.

, New Delhi, the.March 30 r^Q

Shri K.G.Srlwastava, 
Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
New Delhi,

Sir,

I am to acknowledge the 
receipt of your letter No.l?2/A/60, 
dated the 28th March 1960, addressed 
to Shri G.L.Nanda, Union Ministerfor 
Laboir, Employment & Planning.

Yours faithfully,.

( J". C. Saxena )



Shri G.L.Nanda, 
Minister for Labour & Employment 
Government of India, 
New Delhi.

No. 172/A/60 
March 15, I960

Sub: Serious situation in Beedi 
Industry in Madhya Pradesh

Dear Sir,

The situation in Beedi industry in Madhya Pradesh 
has become very critical following the decision of the 
Bombay State Government to withdraw its orders on 
minimum wages fixed for workers in this industry. 
The managements are taking full advantage of the 
new situation and closing their establishments in 
Madhya Pradesh. Thousands of beedi workers have been 
rendered jobless. In some cases workers are forced 
to work at less than the minimum fixed in 1956.

The Madhya Pradesh Government is reported to have 
expressed its ’’helplessness” to take effective 
measures against the deteriorating situation. It 
is,therefore, absolutely essential that the Central 
Government consider fixing the standard minimum wage 
so that unscrupulous employers may be prevented 
from circumventing the law, in which they have been 
highly successful in the absence of any central 
measures. The workers affected in Madhya Pradesh 
alone number over 2| lakhs.

We have had occasion to refer to you the situa
tion which arose following tho legislation for 
Beedi workers in Madras State, vide our letter 
No. 172/A/69 dated October 29, 1959. We had 
even then requested you to convene a meeting of 
concerned interests ir>6rder to take some coordinated 
Steps. The situation in Madhya Pradesh now makes 
it all the more important that tho Central Government 
intervenes effectively and without any further delay.

We ouggeat that a tripartite meeting of the 
four Central Trade Union Organisations as well as 
employers in the industry and State Governments should 
be convened to discuss the issue and take decisions 
in the interest of the workers and the industry.

Thanking you,

Yours faithfully, ;



6}

IMMEDIATE

No. LRIV-7(25)/59 
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT

New Delhi, dated the 19th March, 1QM).

From
A.L. Handa,

- Under Secretary to the Govt., of India,

To
The Secretary,
All India Trade Union Congress,
4, Ashok Road, 
NEW DELHI.

SUBJECT:- Outstanding disputes in 
Edward Mills, Beaway.

Sir,

With reference to your letter No. 172/RT/60, 

dated the 12th March, 1960 addressed to the Minister 

for Labour and Employment, on the above subject, I 

am directed to say that the problem mentioned by 

you is under active consideration of Government and 

necessary orders are expected to issue shortly.

Yours faithfully,

(A.L. Handa)



17 MAR 1360 3^/4-

Add 1. PRIVATE SECRETARY TO THE
MINISTER FOR

LABOUR AND EMPLOYMENT.

\CM> Delhi, the-.-'—^3... 0

I am to acknowledge the 
receipt of your letter No.172/A/6O, 
dated the 14 th Karch I960, addressed 
to Shri G.L.Nanda, Union Minister 
for Labour, employment & Planning.

Yours faithfully,



IB Mr r' .............
SECRETARY TO THE 

‘ MINISTER FOR
LABOUR AND EMPLOYMENT.

M v Dei:.-:, on-March. .16 j 60.

Shri n. 0. S r iwastava, 
OOC — U t ai V j
All-India Trade Union ConTre^o, 
4j Ashck Road, 
Row Delhi.

•Sir,
I am to acknowledge the 

receipt of ;'our letter No. 172/^/60, 
dated the 15th March I960, 
addressed to Shri C-.L. Nanda, 
Union Minister for Tnbour £ 
Employment and Planning.



/ i.M
Ad^ll’IOVATE SECRETARY TO TUB 

MINISTER FOR
LABOUR AND EMPLOYMENT.

March 14, /Ven- Delhi. .

Shri K.G.Sriwastava 
Sflcrstary, 
All India Trade Union Congress, 
4, Ashok Road 
New Delhi,

1 am to acknowledge the 
receipt of your letter No,172/RT/ 
60, dated the 12th March 1960, 
addressed to Shri G.L,Nanda, 
Union Mini s tcr f or Lab our, 
Employment & Planning.

( JSaxena )



MO.172/A/60
Llurch 14, I960

Shri G.L.Nanda,
Mnistor for Labour & iSinployiaent, 
Government of India, 
Now Delhi#

Sub: Power shortage in Punjab - Keii of 
to workex*s.

Dear Sir,
You are aware bf the serious situation in 

Punjab which lias arisen following the power shortage• 
The relief offered by the Government (Ds,10 lakhs) 
is extremely meagre considering the distress 
which is so widespread. The Working Committee of 
our Punjab State unit have put forward the following 
demands, on behalf of our affiliates:

1) Increase in the amount of interest-free 
loan and democratisation of the procedure 
of its distribution:

2) Provision of grunts to worker's •
J) Amendment in. the Industrial Disputes Act to 

ensure application of lay-off provisions to 
all workers irrespective of length of service 
and for store than 45 days.

4) Provision of cheap credit to industrialists 
to instal thoix* own, generators and stops to 
ensure adequate supply of genorators.

>) fhe impact of the shortage bo equitably 
shared by neighbouring States who draw on 
Bhakra supply.

G) Immediate ban on use of energy for non-industrial 
and non-agricultural purposes except public 
utility purposes.

7) All generators lying idle to be immediately 
utilised for production of energy.

In view of the fact that the measures taken by 
the State Government are completely inadequate and 
since the Central Government too should be actively 
con corned la taking ameliorative steps, we would 
request you to intervene in the matter, fhe 
industrial relations situation in the Punjab is 
critical and we hope you will therefore toko effective 
steps immediately.

Yours faithfully,

(K.G.Sriwostava) , ’ .
Secretary



PANVATIII KRISHNAN, 
Member of

The Lok Sabha 
Vice President, 

AITUC

20 Queen Victoria Ito ad 
Nev/ Delhi

March 10, 1900

Dear Shri Nanda, 

In continuation of the talks we 

had, I enclose a statement on the break-up 

of AITUC membership claims in tea 

plantations, out of the total claims 

we made for all plantations. The figures 

are approximate since it is difficult to 

determine the exact membership of composite • 

unions which draw membership from tea, 

coffee and rubber plantations in the South.

With regards,

Yours sincerely, 
Encl:

(Parvatlii Krishnan) 

Shri G.L.Nanda, 
Minister for Labour & Employment, 
Government of India, 
Now Dolhi.



-9 MAR I960

PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

March 60A cw Delhi, the  ----------^-.195 .

PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

.Vcw Delhi, the XL ST C b 9 ; ; c 61

Shri K.G.Sri was t ava,
Sec re tarv, 
All India Ira 
4,Ashok Road, 
New Delhi,

Shr1 K.G. Sri wast ava, 
Secretary,
All-India Trade. Union Congress, 
4, «shok Road, 
Uew Delhi.

1 am desired to acknowledge 
receipt of your letter No. 172/A/



No. 172/Mns/6O
March 4, I960

Shri G.L.Nanda,
Minister for habour & Employment 
Government of India, 
New Delhi.

>

Sub: Problems of the Iron & 
Manganese mine workers in 
Madhya radesh and Maharashtra

Dear Sir,

tfe are herewith forwarding you a memoran
dum from our affiliate, Samyukta Khadan Mazdoor 
Sangh, addressed to you.

We hope an early action will be taken 
by your ministry to remove the grievances 
enunciated in the memorandum. ■ •

fours faithfully, 
^7^

(K .G.Sriwastava) 
Secretary

Encl:



21 1360
D.O.Ho. MI-25/18/60

MINISTER FOR LABOUR

New Delhi, the—Limnek—2J-------- 196 0.

My dear

Kindly
the 7 th March 
Dolomite Mine

refer to your letter Ho.172/A/6O, dated
I960 regarding the accident in the Hirri
on the 2nd March I960. . The accident was

inquired into by the Regional Inspector of Mines, 
rarasia. According to him, while a gang of two drillers 
was drilling a shot-hole, the crow-bar accidently struck 
presumably an unexploded charge left in the tee of the 
shot-hole and caused the explosion which resulted in the 
death of the two drillers and minor injuries to two 
other persons, The injured are reported to have been 
treated in the Government Hospital, Silaspur and 
discharged•

As you are aware, payment of compensation is 
governed by the Workmen’s Compensation Act which is 
administered by the State Governments. Instructions 
have been issued to the Chief Inspector* of Mines that

sincej

the case should be followed up- to ensure that compensa-

and a)

secretary, 
All-India Trade union Congr
4, Ashok Road, 
KEW DELHI.



AWL. private secretary to the 
MINISTER FOR

LABOUR AND EMPLOYMENT.

New Delhi, 7, Jr6Q

Dr. Raj Bahadur Gour, 
M.P.,

All India Trade 
4, Ashok Road, 
NEV/ DELHI.

Sir

Union Congress

I am to 
receipt of your
6th April 
enclosure

I960

acknowledge the 
letter, dated the 
(along with its

, addressed to Shri G.L
Nanda, Union Minister for Labour, ' 
Employment & Planning.

Yours faithfully,

^axena )

i



MINISTER FOR LABOUR

Kindly refer to your D.O.Ho.172/R/oO 

dated tiie 23rd February I960, regarding conditions 

of workers in the woollen textile industry. Enqui

ries made reveal that the workers in the woollen 

industry are experiencing difficulties due to 

splitting up of factories into smaller units. 

The Government is seized of the problem and is 

considering various viays and means to safeguard 

the interest of the workers as well as the industry 

The issues involved are rather complex and it 

may take some time before they are solved.

Yours sincerely,

—£■{ '

(G.L.Nanda)

D r. h a j 13 ahadur Gour, 11. P ., 
Secretary,
All India Trade Inion Congress,
4, Ashoka Road, 
Now Delhi.



D.0.N0.21/44/59-LRII

MINISTER FOR LABOUR

Delhi, I960.

My dear \ ./

Kindly refer to your letter dated the 29th November, 
1959 regarding Rajhara iron ore workers under the Bhilai 
Steel Project.

Our enquiries reveal that the Rajhara iron ore mines 
are not directly run by the Bhilai Steel Project but are worked 
on contract - the firm is, however, at present managed by a 
Receiver appointed by the Calcutta High Court. The Mining 
Labour is mostly engaged on piece-rate basis and theii’ wages 
are Rs. 1.75 per day (male) and Rs.1.12 per day (female). These 
rates are higher than the minimum wages fixed by the State 
Government under the Minimum Wages Act. I further learn that 
the workers are also paid for earth-cutting work 0 Rs.3.00 
per 100 cubic feet.

It is not correct that the thousands of labourers are 
leaving their jobs on account of low wages. On the contrary, 
my information is that the labour force under the contractors 
has increased from 900 on 30.11.1959 to 3,296 as in March 
last. Most of the labour is agricultural and this is mainly 
responsible for their exodus during the harvesting season.

Yours sincerely,

(G.L. Nanda)

Smt. Parvathi Krishnan, M.P., 
20, Rajendra Prasad Road, 
NEW DELHI.



Addl .PRIVATE SECRETARY TO J HE 
> ' MINISTER FOR ,

‘ > LABOUR AND EMPLOYMENT,
\ ' • 

k / New Delhi, j?.,. jyGO.

C h E LI ;la bi a LU? V a v x lx X i Shnan , 11 • i • , 
Vice iresident,
1 11-Xndia Tra.de Uri on Concros^/- 
4, .idioU Road, 
tic \? nd ci.

De ir iiidaiii, <—

I aifi deni red to aeknov/lod^e 
the receipt of your d.o. letter Iio. 
13j(l)/C/G0, dated the 1st April, 
IjGO, to 3hri G.L.Nanda, Union 
Minister for Labour, Employment 
.'c Planning,

Yours faithfull

Tra.de


1. General Secretary, 
Madhya Pradesh Trade Union 
Congress, Indore.

2. Com .Prakash Roy, 
Rajnandgaon•

Dear Comrade,

We are enclosing copy of a letter 
from the Labour Ministry with regard 
to our representation, regarding 
serious situation in Beedi Industry 
in Madhya Pradesh.

With greetings,

Yours, f raterna Uy,

(K .G.Sriwastava) 
Secretary

Encl:



Government of India
Ministry of Labour & Employment,

No. LWI(I)-2(6)/59 Dated, New Delhi, 31^3-60

rom

Shri B.R.Seth, , /
Deputy Secretary to the Government of India

Shri K.G.Sriwastava, 
Secretary, 
All-India Urade Union Congress, 
4 Ashok Road, 
New Delhi

Sub: Serious situation in Beedi 
Industry in Madhya Pradesh

, With reference to your letter No.l72/A/60 
dated the 15th March I960, addressed to the Labour 
Minister, I am directed to say that the point 
raised by you will be considered by the Co
ordinating Committee of representatives of 
various State Governments in the first week 
of April, and that further action will be con
sidered in the light of the Committee’s 
discussions•

Yours faithfully,

Sd/-

(B.R.Seth)
Deputy Secretary



COVER lid. jStf a- JK>J4
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MXKl5r^ Ci M'nia AX WhOOEIS’

Free

, - blll Karch *1960*
/ Choitra ' 1883 (AAXA).

To
Ddreuior ox ‘.'A*airi«,g,

Th# Aecr^tary
All India Trad" Onton ;

Lubjeoti- Untlonai Coura.il

Sir*

for fraiAli# in Vocational Tradca. iacoutitution of*

X to dArcoiod to day that aocerdtog % para* G of the for the 
aottiny up fii’ th? rational. Council for TrsXtttof In Vouattoml 'trader, (copy ewloood) 
the term of office of all non. off la lai arbors of the Council er of scy atundlflg 
C emitt no aypotoued by th« Council abali la 3 yearc (am third swbor; retiring at 
the end of oach /«ur/ iV<fti ibu date of appclBtsaxt or noisinttian* no tbs oaaa my be* 
and that any psrooh appointed to a eauual vaa-nay anon? th) a nu.af fie tai meta hero of 
tho Council ahull be a sartor of bbo Council for the residue of the torn; for vhieb 
the parson whoao place ho fillo woulv itaw boaa a uaubor* Accordingly the tsnem of 
ofiics cf • • • reyro^xdJLag
organ! sat tor, ot Vs < uounuil will expire with effect frea the 33rd H.y* IViU* It 
ass boon dsoidod that a representative of your oricaalsetlnu say to re«eppolHod as a 
Senter of the Council with offset fro® tho idth Usy* X?GO« It io* therefore* 
re rue 0 tod that a repreea «t Ive of y< ur ortaulaatieo an the Council for the pongee 
nay plaeee nonifuitod by tba IbtU 4p*J*B XtlO posit Inly. Tkr, trcvelll^ and 
daily allowii^xis Xa ooAm^bion hie uti«i4.UrT the jaoutlM^a of th» Council and 
for performing work aouc;ooted with the Council aha 11 to P4U by the Sows^enl of 
India at the rate admissible io GovArtwint of IiUlu officers of tho flrot grade in 
aouordanoo with Supplementary nulos*

Inure faithfully *

V (najnath)
lixvatOT if Training

copy M' p4k‘a« h ei th? geMKo for the wfeting up of the Ml tonal 
Council for Trailing in Vooattotal Tradie*

6« Terao of Off lee of Members!., The tors of office ef all nor-ofiialal
Uombero of the Goans 11 or of a^y obanHaK ccwnlttoo uQpolotvd by tha QduxmII shall 
bo three y^ara Iron tne bata of appointuenl of runtltMfeles* the oace may be* 
provided that a cuMb^r appointed ax' u.bixuft>od in hlu anpaulty as a sooner of a 
nertioulMr body w ac tho holder of a ;articular appolut^ni o&nll auboftatloally 
doaos to ba a securer Af hs euaa^e fee be a ueSbor of that body sr ths holder of 
that appointrent and slwo preyidod that or.tlurd of the sa^hora aror^st tho
of Helal tubers repro oeiUir-K aid ^oriortt* C/iaHuaticnr an! Profeew ionol 1
aid Ifiorrod booioB ehall retlra at tim *uc oi oack yzar by ihto drr.vn st a Atroting 
of the ^oumil a^ given in the ;schedu>»* The ootuaX Hoaodur* fer tbr. drcwnl of 
lots shall bo decided upon by the Counull Any j ereoR oi. tad to u oaeual
vacancy aaong the notuofficial raombex‘0 of the Council eh&ll be a £«sber of the 
Council fcr the residue of the for which the ifhc&a plo.ee ho fills
would haw b«en a member*

Coura.il


NO.172/A/60
April 11, I960

Shri Rajnath,
Director of Training,
Directorate General of Resettlement & Employment, 
Mini3try of Labour Employment, 
Mow Delhi.

Sub: National Council for Training in 
Vocational. Trades - Reconstitution of*

Dear Sir,
Thank you for your latter No*NCT.2(l)/60 

dated March 6, I960 on the above subject*

We hereby nominate Shri Nihar Mukeriee as 
our representative on the National Council for 
Training in Vocational Trades, with effect from 
the 24th May I960*

Shri Hukerjeo’s address is given below:
Shri Nihar Hukerjee,
C/o West Denga! Committee of the AITUC, 
249 Bowbazar'Stree t,
CALCUTTA 12.

Yours faithfully,

(K.C.Srlwaetava) 
Secretary



Government of India
Ministry of Labour and Employment

No.70l/60/LRIV Dnted New Delhi, the

From / , ?
Shri a. L. Handa, /
Under Secretary to the Government of India

To /
The Secretary, \ /
All India Trade Union Congress, VZ
4, Ashoka $oad, Now Delhi,

Subject:-Power shortage in Punjab-. H.oLi.Qf_.tQ worker^
Sir, *

I am directed to refer to your letter No.T72/a/60, dated 
the 14th March, 1960, on the above subject, and to say Hint 
th e po in ts r a ised by th e Or gan 1 sat ion h ave been brou gh t to th e 
notice of the State Government. It is understood that they are 
already seized of the problems and are talcing, necessary action 
to ameliorate the difficulties of the workers.

Yours faithfully,

(A. L. Handa) 
Under Secretary



PARVATHI KRISHNAN 9

4 Ashok Road, 
New Delhi

April 18, I960

Dear Shri Nandaji,
I am writing this in connection with 

the disputes in Delhi Transport Undertaking, 
about which you have been devoting your 
kind attention for some time. Representatives 
of the DTU Workers Union net you in this 
connection early ihi February.

Subsequently the Implementation Committee 
of the Delhi State Government considered 
the question on February 17* The Committee, 
as you have possibly known, held the view 
that the agreement entered into between the 
management and the union had not been 
implemented by the former and therefore 
made the specific request for its implementation 
The Committee also took some other helpful 
steps hut it seems, all these efforts are 
being thwarted by the hostile attitude of 
the management.

As it has been pointed out by the Union, 
there have been many* instances -of-victimisation 

- and anti-labour practices resorted to by
the Delhi Transport Undertaking and Government’s 
inaction to rectify the position in a Public 
Sector undertaking - and”that too, in the 
Capital city itself - cannot but have a very 
unhealthy effect on the industrial relations 
in the country.



PAEVATHI KRISHNAN

page two

The agreement in question was signed 
on September 9» 1959• The time lag in this 
case is very obvious but more than anything 
else, in a public utility service as the 
De].hi Transport Undertaking, such a deplorable 
situation cannot but create serious concern.

I am sure thau you are applying your 
mini to this matter but I would only request 
you to move the authorities concerned to 
act none expeditiously and bring about an 
early end of the dispute.

With regards,
lours sincerely, 

(Parvathi Krishnan)

Shri G. L • Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.



hPR i9602 3
PRIVATE SECRETARY?n THE

MINISTER FOR
Addl.

LABOUR AND EMPLOYMENT.

Aov Delhi, .*fte-April.-22_7>6Q

Shri S.A. Dange,
General Secretary, 
All-India Trade Union Congress
4, Ashok Road, /
NEW DELHI.

Dear Sir,

I am desired to acknowledge 
the receipt of your letter No.172/ 
D/60, dated the 21st April, I960, 
to Shri G.L.Nanda, Union Minister 
for Labour, Employment & Planning, 
along with the documents sent 
therewith.

Yours faithfully,

(J.C. Saxena)



D.0.No.172/D/60 
April 21, I960 /

Dear Shri Nandaji,

I am sending you herewith a statement

I have issued regarding the Textile Wage Board’s 

Report.

I am also sending you our reprint of 

the Board’s Report including AITUC’s Memorandum 

given to them and also a short article I have 

written as a preface, entitled ’’The Outcome”.

Yours sincerely,

Encl:
(S .A .Dange)

Shri G. L. Nanda,
Minister for Labour & Employment, 
Government of India, 
Nev; Delhi.



Addl. PRIVATE SECRETARY TO THE 
'• * .. t—MINISTER FOR

LABOUR AND EMPLOYMENT.

.Vch Delia, Ilie-Apr il-JL9.J>60
A Q 1 si 
i \ = .’

i >•

Shrimati Parvathi Krishnan, M.P., 
4, Ashok Road, /
NEW DELHI.

Dear Madam,

I am desired to acknowledge 
the receipt of your letter dated 
April 18, I960, to Shri G.L.Narda, 
Union Minister for Labour, Employment 
& Planning.

Yours faithfully,



No.PC/RPC/17 (l)/59
GOVERNMENT OF

RESEARCH PROGRAMMES COMMITTEE
(planning Commissi^) •

Now Delhi, the 26

6 Vaishakna,1383

To

The General Seer 
All I nd i a Tr ad e 
4, Ashokha Road, 
New Delhi*

Dear Sir,

You are perhaps aware that the Planning Commission 
appointed in July, 1953 the Research Programmes Committee, 
consisting of eminent economists, statisticians? social 
scientists etc. to work out and arrange for suitable schemes 
of research and investigations for planning purposes. The 
Research Programmes Committee in its meeting held on the 
15th October, 1959 decided to sponsor research on Labour 
Problems and felt that analytical studies of some selected 
problems of a more urgent nature should be undertaken. The 
Committee, accordingly included in its list of priorities the 
following five subjects for encouraging research on labour 
problems:

. (1) Case studies of industrial relations in selected 
industrial units.

(2) Studies of incentive schemes and methods of wage 
payments in different industries,

(3) Non-wage benefits in different industries,

- (4) Wage patterns within an industry or area and

(5) Evaluation of impact of Industrialisation, 
automation and modernisation on the work, 
attitude and earnings of workers in selected 
industries.

The term ’industry1 is to be interpreted in lbs'broad- 
-er sense to include not only manufacturing and processing 

industries but also include the p^rtg, docks etc.

.The Research Programmes Committee understand that 
your Institution is interested in research being carried out on 
some of the above items and shall be glad to know which 
problems for research your Institution considers of special 
importance. This information will be useful to US in consider 

of roscarch received from Universities/Research 
Institutions.

Yours faithfully,

Malhotra) 
Member-Secretary*



OFFICE OF THE SAMYUKTA KHADAN MASDOOR SANGH, 
Regd. No. 2550. Post: Rajnandgaon (M.P.)

No. S (IR0N)/1960/61. Dated/-25th April 1960.

To

De

The Conciliation Officer (Central) 
Jabalpur.

Sub:- Demands of Samyukta Khadan Mazdoor Sangh, relating to 
Dulli-Rajhara-tron-Mines.

Ref:- Copy of your Letter No. 67(6)/60, dated 22nd April, 
I960-forwarded to this Office.

Sir,

A copy of your above letter to hand this morning. I shall
_ne in this letter, the answering only the first part of 2nd-Para 

, along with the 3rd-Para of your said letter. The rest of the items 
of demands referred in your letter have boon covered in our letter 

x to the Deputy General Manager B.S.B., a copy of which is being 
enclosed herewith for your information and favourable action.

Regarding the receipts of the demands under reference, please 
refer to our letter No. 26/59-60. dated 4th Dec. 1959* Almost the 
same demands have been repeated in our letter No. 1/(Irbn)/I960-61 
dated 2nd April I960, copy of which was again sent to your office with 

, the Labour inspector^: (Central) Raipur. It is, therefore, not correct 
that your office did not receive the demands from us. It is true that 

x our office at Rajnandgaon received your telegram referred in your i 
letter. I was at the time in our local office at Dulli-Rajhar. On 

* the 19th noon, before, I could be communicated of your intimation, K 
was contacted by the Asstt. Commissioner for Labour, Raipur,along with 

' another official of the Govt, of India, from Hilai, and I was brought 
to Raipur the same evening. I wh went to contact the Labour Inspector 
(Central) at Raipur and having learnt of your visit to Dulli-Rajnarra, 

, the same evening, I sent an Express-Telegram to my Collegues at Dulli- 
Ra jharra, the same night from Raipur. It reached them the next morning, 

x Soon after they went for you at the Dulli-Rajharra, B.S.P. Rest-House 
where the servant denied any knowledge about Conciliation Officer

I * (Central), Jabalpore, and that a few officers who hae camped at the 
Rest-House for the previous night had left early morning at about 5 A.M.
It is further true that a man was sent to our office at UulH-Rajharra 

i on the 19th Night at about 10 P.M. amidst heavy rains, who seemed to
be vary under heavy intoxication. He went and informed my collegues 

K at that hour under that condition of heavy showers that had started 
with hail-storm the same xx evening that he came from a lonft distance, 

x Bilaspur^ and the General Manager of B.S.P. Shri N.C. Shrivastava and 
the Labour Officer, Shri Dixit, had sent him to get somebody from the 

• Union Office. No letter was sent along with that messenger, whose 
way of talking and giving informations did rouse suspicion regarding 

‘ the authenticity of his informationn. I do not see any reason why you 
could not send a proper person with a piece of letter asking my collegues 
to meet you.i If you stayed there till the next day murnigg, there was 

, no reason why somebody could not be sent.

, It^ is,, there fore, my humble submission, that my having gone
to Raipur the_same day along with the Asstt. Labour Commissioner and

> Bhilai Official was unfortunate but the manner in which you sent the 
information speaks of tactlessness and failure to take proper care in 

' that regard.

Nowiithstanding, what has been stated above or that contained 
v in your letter, I do not see any reason for closing up the case. A 

proper conciliation in the matter in still of
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Hope you will take appropriat steps in the matter and oblige. 
Thanking you.

Yours faithfully,

Sd/- 
(Prakash Ray) 

Secretary.

Encl: - Copy of letter Reg. demands written, to Dy. 
General Managers, B .3 .P. Bhilai•

Ctopy to: (1) Shri Homi Daji, M.L.A., General-Seeretaryj?
M.P. State Trade Union Congress, 91-Jaii Road, 
Inddixje.

(2) The General Secretary, All India Trade Union 
Congress, 4, Ashok Road, 1New Delhi.

(31 The Chief Labour Commissioner, Govt, of India, 
New-Delhi•

I

(4) The Labour Minister, Governnmixt of India. ,

Sd/-
(Prakash Roy) 

Secretary.
■ ■■: ■ 4..

5



Io.503/5/60-yac.
Government of India

Ministry of Labour A Employment

From

Shri P.D. Gaiha,
Under Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress, 
4, Ashok Hoad, New Delhi.

Dated Hew Delhi the,

Subjects- Safety and Prevention of accidents in Factories.

Sir,

I an directed to forward herewith an extract 
of the conclusions reached, on the subject mentioned above, 
in the Labour Ministers’ Conference held on 3rd and 4th 
January i960 in Hew Delhi, for your information and 
necessary action.

2. I am also to say that in view of increasing number 
of accidents in industrial establishments etc. your 
cooperation in enforcing safety measures and for taking 
other steps to prevent such accidents as much as possible 
will be highly appreciated.

lours faithfully,

- (/

(P.D. Gaiha) 
Under Secretary

d. a. refd.
RE/23/4/60



Extract of the Conclusions reached at t^e 16 th Session of the Labour 
Ministers* .Conference held in~N?^ Delhi on and 4 th
jsnUary ~19&5.'~

X X XX
Item 4: SAFETY, PREVENTION OF ACCIDENTS AND STRENGTHENING OF 

FACTORY INSPECTORATES.

X X XX
(4) Statutory provision should be made for enquiry into
the more serious accidents with a view to ascertaining the 
cases and to taking suitable remedial and penal measures.

(5) The Factories Act should be amended requiring the
appointment of S fety Officers in factories employing more than 
a specified number of workers and in factories where the processes 
are of a particularly hazardous nature. Considerstion may also 
be given to the appointment of Safety Officers in Inspectorates 
that have been charged with the responsibility of helping small 
factories in safety education and safety propaganda.

(6) It should be the duty of all, or some of the Inspectors
to advise the smaller employers, who are not required to appoint 
Safety Officers, in Safety matters.

(7) Training in safety should be imparted to workers in all
factories.
(8) There should be arrangements in every factory for
sustained and continuous propaganda in safety. Inspectors should 
record in their notes whether safety posters have been suitably 
displayed.
(9) For these purposes safety committees should be set up
in each factory and until they are set up, works committees should 
be associated with both training and propaganda.

(10) Rewards should be given tow orkers and other employees 
for making important suggestions in regard to safety. Both 
Governments and employers should make provision for this purpose.
(11) National and State safety awards should be made to 
establishments of different classes.
(12) Sustained research in safety measures and problems should 
be undertaken by both official and non-official agencies.
A strong research group of competent technicians should be 
set up as part of the Central Labour Institute without their 
being burdened with miscellaneous or other administrative work. 
The Governments of the more highly industrialised States should 
consider the setting up of similar research agencies. Employers’ 
Organisations should develop research of their ©wn.

(13) A research Co-ordination Committee should be set up 
so that there may be no duplication of work.

(14) A Central Technical Committee should be set up to which 
the doubts of Inspectors whether the safety previsions of 
machines are adequate or not may be referred for opinion.
(15) The Central Technical Committee or the Research 
Co-erdination Committee should maintain contact with machine 
manufacturers so that adequate safety guards and provisions 
are incorporated in all manufacture.

(16) A technical safety journal (quarterly at first and 
monthly later on) should be developed and published by the 
Central Government embracing the experience of the Central 
and State agencies and of employers on the.subject of prevention 
of accidents and of development of safety.
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(17) The Factories Act should be amdndedzi/ith a view to 
enabling all notified officers of the Chief—Adviser Factories, 

>of the Central Labour Institute, of Research organisations 
r and of State Inspectorates to ask for and obtain information, 

'inspection and other facilities for carrying on surveys, 
Investigations and research on safety problems or problems 
connected with occupational diseases*

(18) Selected Inspectors and Technical Officers of industry 
should be deputed nut to study safety methods and trends in 
foreign countries.

(19) Statistics of accidents and connected matters should 
be better organised and analysed.
XX X X X X X
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Telo( gram "RELABCOM", 
{ Phonei 549<ft 733*

GOVERNMENT OF INDIA

MINISTRY OF LABOUR & EMPLOYMENT
OFFICE OF THE REGIONAL LABOUR COMMISSIONER  (CENTRAL) ,

JABALPUR

No. J-67(6)/60 Dated the 13th, May, I960 
the 23rd Vaisakha, 1882

Shri Prakash Roy, 
Secretary,

Sanyukta Khadan Mazdoor Sangh, 
P.O.-RaJnandgaon. (M.P.)

Dear Sir,

Your letter No, 8(Iron/1960-61,dated the 25th,

April,I960 received here on the 2nd May,I960 hag been 

filed as it has been couched In unparliamentary language and 

contains defamatory words, calling for no further action.

Yours faithfully, 

Sd/-N»c.Nautiyal

for (D.Panda)
CONCILIATION OFFICER (CENTRAL)

JABALPUR

♦ T-JIJ Br..g Q P



May 2k, I960

Shri D.K. Malhotra, 
Secrotary, 
Research Programmos Committee, 
Govt, of India, 
New Delhi.

Dear Sir,

Thank you for your circular letter No. 
PC/RRC/17(l)/59 of April 26, 1960i

We aro glad to note that the Research 
Programmes Committee has decided to sponsor 
research on Labour Problems and folt the necessity 
of undertaking analytical studies of some selected 
problems•

jJe would like to inform you that the All India 
Trade Union Congress is keely interested mainly in 
research being carried out an the following two 
items•

(1) Case studies of industrial relations in 
selected Industrial units.

(2) Wage Patterns within an industry or area.

Thanking you,

Yours faithfully,

(K.G. Sriwastava) 
Secretary.



•”0Tq.S9r."
0’44 no ’Jsspq. st uotstoop psutt 3 p'T3 p^apTcroo

3 0T 4T (_ S^I.vL Oj. 3-u 4 i_ L “ 0*< Oj.0 T_ Ol 40 OS OS 4 L L rt 1* 4" <4 
sQ.HToazddT? ‘azc^s^eqq. ‘TIT^ ^o.T • sq.cn:o£ ^o Teo.np.u no

•spnsnap to .zeqjTro onq. to uoTO-SOTimimioo shotast?. 
juoa pits "TOTq.Tn./ooeT .to no-cq-sano ouq. 'Tn-pT'a^en 4 6^61 

TT-iay '{4.73 ©nq. pei'Sp Tsc.q.sp Tno^ oq. neien os3ot.“

•TLTXOT 2.1321 ‘p^OE TpY JSY ‘nOTSCTBX
‘ (*p3eE)-0T-2 tSTai^oji isq.on ‘ZTeq.ajzoes 3^4 04 pesse^ppa 

09 51 E4C1, pa4'sp t344Gl to Z^oo erjrj



U^PT:

Te le gram: ” RELABCOFI ”

Telephone: 549 & 783 •

GOVERNMENT OF INDIA 
MINISTRY OF LABOUR & EMPLOYMENT 

OFFIC OF THE REGIONAL LABOUR COMMISSIONER (CENTRAL) 
JABALPUR.

No, J-67(6)/6O

Dated the 13th May, I960, 
the 23rd Vaisakha, 1382

To

Shri Prakash Roy,
Secretary,
Samyukta Khadan Mandoor Sangh, 
P.O. Rajnandgaon.( M.P.)

Dear Sir,

Your letter No. 8(Iron/1960~61), dated the 25th 
April, I960 received here on the 2nd M^y I960 has been 
filled as it has been couched in unparliamentary language 
and contains defametory words, calling for no further action-®

Yours faithfully,

Sd/- N.C. Nautiyal 
for (D.P. Panda) 

CONCILIATION OFFICER (CENTRAL) 
JABALPUR.

• ?;
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Addl. ■2‘ "private secretary to the

MINISTER FOR
LABOUR AND EMPLOYMENT.

■
■

New Delhi, z/zeMay. _<

Shri Srivastava

.JI.60.

All India Trade Union Con^e

.1

I am desired to acknowledge 
receipt of your letter No.172/a/ 
(261)760 dated the 21st May I960 
addressed to Shri G.L. Kanda, 
Minister for Labour^: Employment, 
who is/present away on tour.

Yours faithfully,



HW 1960 1.5 A SI H I
Addl. private secretary to the

MINISTER FOR
LABOUR and employment.

New Delhi, May—ZL^z 5/6 0.

___  Sriwastava
India Trade UnionfCongress 
shok Road,

I an to acknowledge the 
receipt of your letter No.172/K/60, 

dated May 20, I960, to Shri O.L.Nanda 
Union Minister for Labour, Employment 
& Planning, who is at present away on 
tour.

'/AM



D.O.KO.172/K/6O 
llay 20, I960

Dear Shri Nandaji,

Verification, of trade union membership, 
in accordance Mth the decision of the 16th 
Indian Labour Conference Mil loose its signi
ficance and utility if the procedure takes 
one full year or more.

The verification of membership for the 
year 19>3—99 began Muh the submission of 
details from trade union centres by August 1959*

After eight months, we have not yet 
received the verified membership. The procedure 
of raising objections, holding meetings of 
representatives of the four central TU organisa
tions, etc., Mil take more time. By that time, 
we will be in the midst of submitting lists 
for verification of membership for 1959-oG* 
Unless this verification is also to take 
an year or more, the verification for 1993-99 
will have no useful purpose and the discussion 
oh ob.jc-cMons, etc. will be purely routine and, 
if I may say so, a waste of time and energy. 
Representations Mil continue to be given 
on the basis of the old figures rather than the 
current•

X would therefore suggest that a meeting 
representatives of the central To organisations 

may be convened by you to discuss this situation 
and draw up a programme- for verification which - 
should be over before the next financial year. 
There was some discussion on this question in the
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informal meeting with the representatives 
q£ workers held on January 7, I960 but as 
minutes and decisions of the meeting are 
not circulated, it would be better to 
discuss them formally and take decisions.

Another point is that while in the 
Central sphere, the representation on the 
committees, by and large, is being given on 
the basis of verified membership, vhe same 
is not being done in the States, specially 
in Punjab and Andhra. Some repi'esentations 
in uhis connection have been sent to you 
and I am sure you will look into them.

With regards,

Yours sincerely, 
vW

(K. G. Sriwast ava )

Shri G. L. Nanda,
Minister for labour & Employment, 
Government of India,
New Colm



J 8 MNT i860 Sol ’~ tLM

t
Addl. PRIVATE SECRETARY TO THE 

MINISTER FOR
LABOUR AND EMPLOYMENT.

\ \ I New Delhi, -14^-J>60.
rr^»n& • \ * -----• * ****

Shri K.G. Srivastava,
All-India Trade Union Congress,

• 4, Ashok Road, 
NEW DELHI. /

Dear Sir, ■ X

I am to acknowledge the 
receipt of your letter No.172/A/60, 
dated Hay 12, I960, to Shri G.L.Nanda 
Union Minister for Labour, Employment 
& Planning, who is at present away on 
tour.

Yours faithfully,



Government of India
Ministry of Labour and Employment

No. IV^/59/LBIV Dated New Delhi, the ~

From

Shri P.R. Nayar, 
Under Secretary to the Government of^India.

To s'
Shri S.A. Dange, M.P., /
4, Windsor Place, ; /
Naa_Sal>ii*. —

Subject*- la men tat Ion of the decisions
of the Nainital Conference regarding 
amendment of the Con^anies Act, 1956.

•Sir,

In your speech in the Lok Sabha on 
the 11th April 1960", on the Demands for Grants 
of the Ministry of Labour and Employment, a reference 
was made that the decisions of the Nainital Conference 
for amendment of the Colony Law have not been 
irrilemented. Inter alia the decision of the Nainital 
Conference was that steps should be taken to 
expedite liquidation proceedings. For this pUKose. 
provision has been made in the Companies (Amendment; 
Bill 1959, now before a Joint Select Committee of 
Parliament. The Bill is likely to be taken 
for consideration at the next session of Parliaments

- Yours faithfully, - - -

ihde ir Se c ret a ry



No.l?2/A/50
Ihy 12, i960

I an writing this in connection with the 
question of implementing the recommendations of 
the Cement Ware Board which, I am sure, is 
engaging your attention. It has been represented 
to us by the workers of Eohtas Industries and 
Ashoka Cement, Dalaianagar (Bihar) that efforts 
are being made by the employers and certain 
other elements to deny the wage increases 
and other benefits granted by the Wage Board 
in their case. We are informed that the 
managements in this instance have approached 
the Union Labour Ministry also (and, it is said, 
they have the support of the Bihar Government 
in this respect) with a request that these 
units be totally exempted from the liability 
of implementing the Wage Board’s recommendations. 
We also understand that efforts were also made 
to get the support of certain trade union leaders 
for this purpose.

The Dalmianagar workers have represented 
this matter directly to you. We only wish to point 
out that any so-called ’exemptions’ in this case 
would nullify the very purpose for which the Wago 
Board was appointed and identical arguments, as 
voiced by the Dalnianagar employers, can be and will 
be put forward by employers throughout the country. 
We hope, therefore, that you,will -impress upon the 
Bihar Government and'the employers to implement 
the recommendations of the Cement Wage Board in toto 
in Balmianagar.

With regards, Yours sincerely,
6*^

(K. G.Sriwastava)
hrl G. L.handa,
Minister for Labour & Employment, 
Government of India, 
New Delhi.



Ministry of Labour 
(Tele Mo 32806)



" Addl^PRIVATE SECRETARY'TO THE* 
- MINISTER FOR 

LABOUR AND EMPLOYMENT.

Delhi, zoe—.May . 2..^__ />6Q

Shri K.G. Sriwastava, 
Secretary, 
All-India Trade Union 
4, Ashok Road, 
D3LHI.

Dear Sir, , x

I as desired to acknowledge 
the receipt of your letter Do.172/ 
A/60, dated April 28, I960, to Shri
G.L.Nanda, Union Minister for
Labour, Employment & Planning, 
along with its enclosure.

Yours faithfully,



Sub: Demands of mine workers under 
Bhilai Steel Project

Dear Sir,

Our affiliate, the Samyukta Khadan liasdoor 
Sangh, Rajnandgaon, lias reported co us that 
a serious situation has developed in the Dalli- 
Rajhara and Uandini-Ahiwar a mines under the 
Bhilai Steel Project, following the failure of 
the management to consider the most pressing 
demands of the workers. We enclose a note 
on the situation as it exists in the mines now.

The Secretary and General Secretary of 
our affiliate, along with two others, have been 
arrested by ‘Ghe State Government, after the union 
had decided on a hunger-strike by the leaders. 
Thus the authorities have sought to crush by 
repression the peaceful and legitimate activity 
of the workers,in. def once. of. their interests. ' 
The lMrTJC has to dodge a strong protest in 
this regard.

We also note that the Central Industrial Rela
tions Machinery has refused to intervene in the 
dispute despite the serious nature of the issues 
involved. We would therefore request you to 
intervene in the matter personally*

Encl:

Yours faithfully,

(K. G.Srfwastava) 
Secretary



Shri R.L.hehta,IAo, HI U I960 
Joint secretary. 2 7 CuN

TJcgtams :—

Dy .No.3618-3 .& I “Labol r”
MINISTRY CF

LABOUR AND-EMPLOYMENT.

Xcw Delhi, [he June 25 jUH " ............
Dear Shri Srivastava,

Kindly refer to your d.o.letter No. 172/A/60 

dated r.ay 20, 1960 regarding a representation from the C.P.W.D. 

Workers’ union, New Delhi. As you are aware, the Code does not, 

at present, apply to Government undertakings run departmentally 

and as such the question of examining the case under the Code 

does not arise. The C.C.S.(Conduct) Rules are being dealt with 

by the ministry of Home Aiiairs, If it so desires, the union 

may take up the question of amendment of the Conduct Rua.es with 

that ministry through proper channel.

ours sincerely, 

(I' 
( R.i. i-.ehta )

Shri K.G.Sriwastaya, 
Secretary,
All India Trade union Congress, 
4, Ashok Road,

- New Delhi. "



D.O.No.1/2/7/60 
June 50, I960 //

Bear Shri Nandaji, - ..............
I an glad to know from press reports that 

the Union Cabinet has authorised you to conduct 
negotiations with representatives of Central 
Government employees1 trade unions, on the points 
of dispute over which they have served strike notices.

I am sure that the sanctity of tripartite 
agreements and trade union principles, over which 
the issues in dispute hinge primarily, would be 
safe in your hands.

I wish you all success.
With regards,

Yours sincerely,

(K. G. Sriwastava)

Shri G. L. Nanda,
Minister for Labour & Employment, 
Government of India, 
Hew Delhi.



General Secretary, 
C.P.W.D. Workers Union, 
Delhi.

u ■

a t Dear Comrade,
We have received the enclosed reply fsrom the 

Labour Ministry with Regard to your representation* 
The Ministry has apparently taken a very technical 
and legalistic position and this problem has there
fore to be taken up in the tripartite committees 
and conferences.

With -greetings,'

Yours fraternally,

X--
(K.G. Srivastava) 

Secretary

Encl?



V ’l

D.O. No. E&I-35(84)/58

MINISTER FOR LABOUR 
INDIA.

New Delhi, the 27th June, dy60.

My gear Shrimati Renu Chakrnvp.rty,

Kindly refer to your letter dated June i960, recording 
extension or contract syntem tn Chapui Khas colliery, and 
intimidation o; woriiern by the contractors of the colliery. 
On the uaolfl of the decision of tho Central Implementation and 
Evaluation Comm lit tee at its last meeting, the question of 
abolition of the contract system extended after the clc^slon 
of the industrial Committee 3n Cof.il lining in 1956, wse taken 
up with the Central Organisation of the Employera. of which 
the coliloxy Is a member. We havo not yet neard from them 
but we have no doubt lust the management will carry out the 
decision ol 'he Central Implementation Committee.

The l x ash allegation of non-payment of du<>8 to workers, by 
tho contractors has also been taken pp, the progrone made on 
this will be reported to you soon.

with kind regards,

Youx b nincerely, 

(G.L.Nanda)

Shrimati Rcnu ChaKravartv, 1-1.P. 
14/6 Gorihat Road, 
Calcutta- 19*



GOVERNMENT OF INDIA.
Ministry of Labour & Eniploym^!!t4',D,i’w-

No...7/.2D/6O/LRIV flew*Delhi . <*e..a3—6—•» 60

The undersigned is directed ’o acknow ledge receipt of your 
IS rocoiviBg attention.

2 addressed to Labour Minister f -

(M. Snnlcn ri ling Tin) " ( 
’ . Section Officer



• From

To

No.LShE(L)11*1/60
GOVERNMENT OF INDIA
PLANNING COMMISSION 

(Labour & Employment Division) 
A • ’ / Bhavan.

New Delhi, the 22nd June,1960 
1st Asadh,1881(Saka)

Shri B*N* Datar.
Chief । (Labour A Employment)

3hri 8•A. Dange, M. P •, 
General Secretary,
All India Trade Union Congress, 
4, Asoka Road, NEW DSL III

subjocti- ftuatoMJW
- Sir,

I am directed to forward herewith a copy of the
Indian Labour Journal * May, 1960 for your perusal and 

» retention*

Encl: As above*

Yours faithfully,

Ass 1stAnt-in-Charge



No.l?2/P/60 
June 18, I960

The Secretary to Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Strike in Associated Stone Industries 
(Kotah) Ltd. , Ramgunjmandi

Dear Sir,
Please refer to our letter of even number 

dated June 10, I960 on the above subject. ‘The 
undersigned along with a delegation from the 
Stone -Quarries Mazdocr Sabha, Ramgun jmandi, had 
talks witn Shri Teja Siogh Sahni, Deputy Secretary, 
in this regard, on June 16.

We would ‘urge early action by Government 
to ameliorate the long outstanding demands of the 
quarry workers of Ramgunjmandi. In this connection, 
we may point out that the Government should pay 
special attention to the demand for the abolition 
of the "cowrie system" by which the workers, mostly 
women* are subjected to the worst form of exploitation. 
Besides enforcement of the Mines Act and the Minimum 
#ages Act, the most pressing demands of the workers 
are the following:

1) Six months bonus............................
' 2) Paid weekly holidays
3) Revision of Wage Rates
4) Compensation for involuntary unemployment 

during rainy season,- and
5) Festival holidays.
We were informed that as regards bonus, an 

agreement had been signed by the management with 
another union on 12th September 1956* Our affiliate 
has not been supplied with a copy of this agreement 
and workers are completely in the dark about any 
such agreement. We would request that if there 
has been any agreement, a copy of same may be 
sent to jez us.

• P^ge two



It is requested that the issues in 
dispute, particularly the demands stated earlier 
including abolition of the ’cowrie system’ be 
referred to adjudication at your earliest.

you,

Yours faithfully,

(K • G • Sri was t ava )
Secretary



Cable : “AITUCONU”

T. U. LAW BUREAU:
R. L. TRUST BUILDING.

55. GIRGAON HOAD, 
UOMRAY 4 (INDIA! 1UUWI4 TIIAIIE union m'GfflS

Telephones : 4 8 7 J 1
4 3 4 1 4

4, ASHOK ROAD, 
NEW DELHI.

President : 8. S. MIRAJKAR.
General Secretary : 8. A. HANKE,

Cent of whichA Note on the Demands for fulfi____  __ 
the Workers of Various ^ime Stone Quarries 
belonging to M/s.Associated Stone Industries (K)Dtd 
and Sardar Singh Karam Singh Modak, Ramganjmandi 
are on Strike since 23rd May I960, and worker Dhulilal 
is on Hunger Strike since 5-6-1960.

From the nature of the demands raised by tho Stone Carrie 
Mazdoor Union, which fall under two catagories, it seems XhBKBxix 
no effective inspection arrangements were made by the Central uovt.

. to enforce various central enactments. If that would have been the
case many of their demands which are already covered by various

• acts of the Parliament would have been reddressed.

1.3t_Catflr.ory of demands
. 1. Effective implementation of Mines Act Provisions:- Under which

provision for weekly rest, yearly leave of 14 day paid for.
‘ medical arrangements, strict enforcement of safety regulations

appointment of qualified Managers, First Aid Certificate 
Holders, Notification of accidents, and prevention of compul
sion by the Management of enforced unhealthy load on women 
workers under Metallofareous Mines Regulations (Reg.41 B.)

, These demands could have been mot with.
2. By enforcement of Minimum '^age Act, paid weekly holiday could 

be provided with.
' 3. In accordance with the "Cowrie” systeme a woman coolie is

paid 2 ’ cowries* por trip of load carried or 32’Cowries’ 
for 5 trips if the ti'ips arc unduly long. 64 cowries make 
one anna. And the women earn only 10 to 14 annas per day 
as per this systeme. The Minimum wage fixed is for daily wage 

x and not for piece rate. So in order to adjust the accounts
the management acts in th© following way:- 0£ g Hour 

Suppose a woman earns 12 annas in a day/as per their 
k cowrie systerae, they would mark her attendance for only Half

day because 1.50 n.p, is the minimum daily wage fixed for 8
> hours actual work. Thus, for actual 8 hours work she would

get her attendance marked for 4 hours only.
Thus proper inspection under Minimum Wage Act and

. x Payment of ^ages Act ( for prevention of illegal deductions)
This systeme can be abolished. Further more as stated above

• * after proper inspection The Inspector of Mines can by A NOTE
C'1 in an Inspection book specially provided on the Mines fay

by Indian Mines Act, prevent the Management from compelling 
/ the women workers to carry unhealthy load, which is the

biggest motivating factor that lead to the strike.
/ ‘ 4.1n the Tripartite Conference of Rajasthan, very very long

back it has been accepted by the employers Representatives 
\ to give 7 paid National & festival Holidays in a year. 26th 

f January, 15th August, 2nd uctober, and the rest 4 to bo
!/■ i mutually decided by the Employers & Employees concerned.

, J In most of the Companies these holidays are given to the
/ [ workers. As the Decision was taken unanimously in Tripartite

• / 7 - Eonference, it has a Moral Backing. So if properly tackled
iy . \ the Management can be made to accept it.

/ 2nd Catarory of Demands;-
■ 1. Abolition of Cowrie Systeme.

! ; 2. Six months Bonus as the Company has made a profits of 16 lacs
• i’ \ x in one year.
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4* Revision of #age Rates.
5. Compensation for involuntary unemployment during rainy 

season.-
6. Festival holidays.

These demands if do not fall under various enactments, and 
kg because the employers refuge to settle through conciliation 

should be referred to a Tribunal for adjudication.



No.172/A/60
June 18, I960

MOST URGENT /

Shri G.L.Nanda, |
rAinister for Labour & Enplcyment, 
Government of India, 
New Delhi

Sub: Threatened closure of cement factory 
by the Dalmia Dadri Cement Ltd., 
Charkhi Dadri (Punjab)

Dear Sir,

iVe are informed by our affiliate, rhe 
Cement Factory Wox-kers Union, Charkhi Dadri 
(Punjab) that the management of Dalmia Dadri 
Cement Ltd., Charkhi Dadri has served a notice 
expressing its desire to close the factory 
from 2>th June, I960. The company has alleged 
that raw material (kankar) for manufacture of 
cement is no longer available from the Kaliawas 
village and hence the factory has to close. 
It has been pointed out by the union that alternate 
source of supply of kankar can be found in the 
villages of Samaspur and Bhagwi in the I^ahendragrah 
district of Punjab but no efforts have been made 
by the maisgement to pursue the matter. The closure 
of the factory would involve unemployment of 
about 1400 workers.

We would request you to move in the matter 
immediately in order to avert the closure.

you,
Yours faithfully,

(K. G. Sriwast a va ) 
Secretary



1. Hon’ble Pt* Jawahar Lal Nehru, 
NSW DELHI*

2. Hon’ble S* Partan Singh Kairon, 
CHANDIGARH*

3* Hon’ble Pt* Mohan Lal Ji> 
Minister of Industries,.. .. 1 >
CHANDIGARH. ' . L/

4. Secretary to Govt, of India, 
Ministry of Commerce & Industries 
NEW DELHI*

5. The Deputy Commissioner, 
District Mahendragarh, 
NARNAUL*

6. The Labour Commissioner (Central) 
Gurdwara Road, 
NEW DELHI*

7. The Secretary to Punjab Govt. 
Labour Department, 
CHANDIGARH.

8* The Labour Commissioner, 
Punjab, 
AMBALA CANTT*

9. The Labour Officer,
. Bhiwani Circle, 

/ BHIWANI.

10. All India Trade Union "Congress, 
4.Ashoka Road, ............................

'NEW DELHI*

All India Trade Union Congress, 
Punjab & Himachal Committee, 
JULLUNDUR CITY*

12. Shri Rdchhpal Singh 
Nagori Gate, 
HISSAR.



BEARER WAITS

Shri P.DeGaiha, 1 /
Under Secretary to Govt of India, / 
Ministry of Labour & Employment, . /
New Delhi -
Dear Sir,

We shall be ouch obliged if you could 
kindly arrange to send us per bearer of this 
letter a copy of Ministry of Labour & Enwloyment 
Notification on nAppointment of Workmen’s 
Compensation Commissioners in India"* If we 
remember correctly the notification is dated 
23.11.1959*

Thanking you,
Yours faithfully,



HO.2Q6/A/60

2ho Chief’ Minister, 
Govemnent of Rajasthan, Jaipur.

Sabi Police impression on stone auarry 
workers or Rar^;anjnandi

Dear Sir,
we are informed by our offiliate,theft 

Stone Quarries ^a^door Saban, Hanganjmuidi, that 
tae workers of Associated Stone Industries 
(Kotah) Ltd., Rcu^unjaandi, were subjoctod 
to severe police repression, in order to suppress 
the workers* strike which hogan on May 22* 
Wo understand that even woaen workers were 
victims of wanton police violence.

Mho All—India Irade Union Congress strongly 
protests against the repression by the police 
on peaceful workers and. demands that ths police 
bo asked not to intervene in tlw nonceful struggle 
of the workers for the realisation of their 
economic doLiaads.

fours faithfully,- 
141VM

(X. G . Srlwast ave) 
Secretary



No. 172/P/60 
June 10, I960.

IMMEDIATE

The Chief Labour Commissioner (Central), / 
Ministry of Labour & Employment, 
Curdwara Rfthd, 
New Delhi.

Dear Sir,
As you are already aware, the workers employed in 

the Associated Stone Industries (Kotah) Ltds. Ramgunjmandi, 
are on strike since May 23• The strike still continues 
peacefully in spite of police repression and intimidation. 
Since June 5, one worker has also gone on hunger strike in 
order to get the demands settled as aarly as possible.

It should be noted here that the longstanding grievan
ces of the workers in Ramganjmandi were not properly attended 
by the employer and the Government. The seventeen demands 
put forward by the union on October 16, 195#, are still 
awaiting settlement and in spite of repeated representations 
by the union, workers were not given a fair deal*

The workers had demanded effective implementation of 
the Mines Act. paid weekly holiday, revision of wage rates, * 
abolition of 4Cowrie’ system, bonus and compensation for 
involuntary unemployment during rainy season. In addition 
to these, the union later demanded proper medical facilities, 
festival holidays, etc.

The AITUC also had brought the attention of the Union 
Labour Ministry to the miserable conditions in Ramgan^Jmandi 
stone quarries on June 4, 1959 and July 11, 1959. However, 
the Central Labour Relations Machinery has failed to move 
in the matter.

Shri Amarlal Sharma, General Secretary. Stone Quarries 
Mazdoor Sabha, want on hunger strike in April, to press for 
a settlement of the outstanding demands. He withdrew the 
hunger strike on April 20, I960 following assurance by the 
SDO that demands would be settled in a month. But nothing 
came out of this assurance.

The AITUC would therefore request you to move in the 
matter immediately and bring about a speedy settlement of 
the dispute by referring the same to adjudication.

Thanking you,

’ > Is ; • ’ 1 U. j i ■ I \ i

Yours faithfully,

(K.G. Sriwastava) 
Secretary.



MO.172/P/G0 
June 10, 19-50

Shri G.L.Handa, z-k /
Ijlnlntm? for Labour & Employment, v
Govemmoxit of India, 
How Delhi.

Sub: Strike in Associated Swono Industrioa
(Kotah) Ltd., ite<;uujmandi

As you are already aware. ths workers employed 
in the Associated Stone Industries (Kotah) Ltd*, 
Jtam^wnjmandi, on strike sinco Lay 25 • She strike 
still continue o peacefully in spite of police repression, 
and intimidation. Since Juno 5. one worker has also 
gone on huncox* strike in order io got the demands 
settled oo early as possible.

' It should bo noted heir a that the lonGStandin<; 
grievances of the wox*kors in Ita^onjmaudi wore not 
properly attended by tlio omployor and the Government. 
Tao seventeen domanls put forward by the union on 
October 16, 195^, aro still awaiting settlement and 
in spite of repeated representations by the union, 
workers v/oro not rAvon a fair deal.

Tho workers hud. demanded effective iwlomontution 
of the Z linos Act, paid weakly holiday, re vision of wago 
rates, abolition of •cowrie* system, bonus and compeasatlcn 
for involuntary unemployment during xainy season.
In addition to those, the union labor demanded proper 
medical facilities, festival holidays, etc.

,
The AITUC also had brought tae attention of the 

Union Labour Tinis try to the miserable conditions in 
Hainanjmandi stone quarries on Juno 4, 1959 and July 11, 
1959* however, the Contx'al Labour* helutlons Itachinexy 
has foiled to move in the matter.

Shri Amai'lal Sharma, General Secx^otory, Stono 
Quarries Liasdoor Sabha, wont on hunger strike in April, 
to pxxjss for u settlement of the outstanding demands. 
Ito withdrew the hunger strike on April 20, I960 following 
assurance by the i3D0 that demands would ba settled in 
a month. But nothing came out of this assurance.

In the backward areas like the stone quarries of 
Rajasthan v/hore trade union o^aniaation is relatively wook, 
you will admit tMt the Contra! labour relations machinery 
should bo more active in attending to th© tj^ievanecs of 
the workox's. VZo iwo extremely sorry to note tlxut, on 
the othor hand, an uutorly callous attitude han boon 
in evidence. We would therefore request you to kindly 
intervene and order that the lon<^atstanding disputes 
bo referx^d to adjudication immediately.

ThunJcins you,
fours faithfully,

(K»G. ilriwastavu)



I \ / '

Shri K.G. Si 
Secretary, 
All-India T] 
4, Ashok Ro 
RBV D3LHI.

Dear Sir, 

the receipt 
60, Sat ea u ’ 
G.L. Handa, 
Labour, -rap

iddl. PRIVATE SECRETARY 10 1 HE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.

\ At’W Delia, Hie.June ..i*60
*Jr

. iw as v a\ra,

rade Union Congress, /
J . y<

desire.! to acknowledre
of our letter Ko. 172/?/

Jine 10, I960, to Shri
Union Minister for

loynent c. Planning.

Yours faithfully, 

9 "IJ&

(J ,C .^Saxena)



CEMENT FACTORY WORKERS UNION

As you are aware, the management of Dalmia Dadri 
CementLtd., Charkhi Dadri, has served the union with a 
notice dated 25th March, 1960, expressing its desire to 
close the cement factory from 25th June, 1960. The Company 
has given the reason that it has not been able to get the 
kankar (raw material) for the manufacture of cement from 
village Kaliawas, district Rohtak, Punjab.

- There are certain other fields in village Samaspur 
and Bhagwi, both in district Mahandragarh (Punjab) from 
where the company can raise kankar and avert closure. But 
we find that the management is bent upon closing the factory 
resulting in unemployment of about 1400 workers.

In a general meeting of the union held on 4-6-60, the 
following resolutions were passed:-

(1) The Government should be requested to compel the 
management' to' withdraw its'notice Of closure......................................

(2) Th case the management shows its lack of interest, 
the Government should take over the administration of cement 
factory and continue It running.

We had previously approached your good office in the 
above connection, but so far there is no definite reply from 
you. Since there are only 12 days left in the closure of the 
factory, you are requested to take immediate steps to avert 
closure of the factory.

Thanking you for an early reply.

Yours faithfully, 
for CEMENT FACTORY WORKERS UNION,

General Secretary
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Hew Delhi.

Sabi Demands of samyukta Khadan Lazioor 
Sangh, Hagnandgaon, relating to 
Ixtlli-Uajhara iron ore mines (U.P.)

Dear Sir,

We enclose copies of correspondence between 
our affiliate, the Samyukta Khadan Uazdoor Sangh, 
r;agnandgaon, and the Conciliation Officer (Central), 
Jabalpur. In reply to the union’s letter of 
25th April, the Conciliation. Officer has taken 
up a very strange pc sition and has refused to 
intervene in the dispute on the ground that 
the letter "has been? couched in unparliamentary 
language". Jhat tho union ban written, as far 
as we can gather, is not in any way "unparliamentary" 
The union has correctly pointed out that the 
officer should have sent intimation through 
a responsible person duly authorised to deliver 
tho message and the messenger should have some 
documents to prove his identity.

We demand an inquiry by you in regard to 
this matter since if conciliation officers take 
up such attitudes, they would cease' to be 
conciliation officers and the Central Labour 
relations Machinery will be hardly of any use 
to the workers.

Yours faithfully,

(K. S. bxiwastava ) 
Secretary
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Bihar State Committee
All Trade- Uni-n Congress*__

To
The Secretary,
All India Trade Union Congress, 
Newel el hi.

Langartoli, Patna-4. 
The’ 1’th June1 60.

Refce:- Your cj_rcujar • STUC/9/60 dotted .6.60.

Dear Conrado,

With rd'crci co t'- your above mentioned circular I have 

to inform you that to/ our knowledge,following establishments 

have n^ grievance pvncc dure.

1. Hindustan vehicle Ltd., PhuIwarisarif,Patna.

2. Bihar Cotton Fills Ltd. , Phulwarioarif, Patna.

3. Shree Baidyanath Ayurveda Bhawan(Private) Ltd. , Patna, 
-channc

4. Reliance Fire brides and potteries Co. Lt// KKgM, Dhanbad. 

5Jahaur Firebricks and potteries, Co. Ltd. Mugma, Dhanbad.

6. Bengal Bihar Fire Bricks and potteries Co. Ltd. Wugna, Dhanbad 

7. Bihar Potteries and Pirc Bricks Co. LTd. Zeugma Dhanbad.

8. Kumardhubi fire bricks and silca.Co. Ltd. Kumardhubi, Daanbad.

The list obvi ndy is not complete. If you Dn want

I can supplement the list after enquery from our afiliatod Uni^n

Please acknowledge receipt of this letter, 

irlith greetin. s,

Y" u r s frat e rna 1 ly,

(Ratan Roy.) ‘
General Secretarv.



: <T. «F. cTPT^t

5T. ^ZTt '• ^T. <t-

The Secretary, 
A.I.T.U.C, 
4, Aahok Road, 
New Delhi.

Dear Sir,
Suh:

(Bites )
' f¥^n,
7^ dm^Tr^T, tR.

Establishment of Grievance 
Procedure in Undertakings.

This has reference to your circular 
letter Eo.STUC/9/60 dated 3rd inst. in conne
ction with the subject matter*

On very intensive enquiries made by 
me with almost all cur Unions affiliated to 
the A.I.T.U.C. it has been found that the 
grievance procedure as stipulated by the 
Tripartite agreement on code of discipline 
has not been introduced in any Establishment. 
The only exception to this, to my knowledge 
so for, is the Godrej &. Boyce Kfg. Co. at 
Vikroli, tut there too the workers have 
serious complaints about its functioning.

I am still making enquiries with 
other Unions and shall communicate to you, 
if I come across any additional information.

Yours fraternally

GENERAL SECRETARY



,6 JIJN’1960 Telephone : 2025

Punjab & Himachal Committee

ALL-INDIA TRADE UNION CONGRESS

Ref.No.^T^^c

(Dist. Ambala)

G. T. Road.
Jullundur City.

Dated * 1 22th Jun®, 19 .60

Dear Comrade Srivastava,

Ue had requested the managements of the 

following concerns for setting up grievance 

procedure,but they have not done so,so far:-

1. Atlas Cycle Industries Ltd.,Sonepat

2. Jagatjit Cotten & Textile Mills Ltd.,Phagwara 

3* Panipat Woollen & General Mills Ltd.,Kharar

With greetings,
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5 2458.
. No. IU/Dl-6018/60-L. - 4835 - Whereas the Governor
' of Bihar is of opinion that an industrial dispute is apprehended 

between the management of the T© tanagar Foundry Company, Limited, 
Tivtanagar and their x^orkmen represented try the Tatanagar Foundry 

, Workers’ Union, Tatanagax’ as a result of notice of closure of the 
‘ Sleeker Foundry Department and allied sections thereto submitted by 

the management in their letter no.TF/681/C0-G1, dated loth May I960.
And whereas the Governor of Bihar is also of opinion 

that the matters specified in Ann exure * A’ is connected with the 
* dispute.

How therefore, in excerciso of tho powers conferred 
. by section C read with clause (b) of sub-section (1) of section 10 
' of tho Industrial Disputes Act, 1047 (XIV of 1947), the Governor of 

Bihar Is pleased to constitute a Court of Inquiry with Shri C. B. 
Hitter, presiding officer, Labour Court, Hanchi as its sole member 

, for inquiring into the matters specified in Annexure A*

AUNEXUHE A.

Whether the cost of production of the Sleeper 
Foundry Department and sections allied thereto of the Ta tanagar

* Foundry Company, Limited is uneconomic and if so, what should be 
tho scheme if any, to make it economic and/or competitive ?

-o-
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□ear Sir,
^<3 7» la to nuoni t the following ui< pUv© 

inu hive co request, yon- uo why naeaful into -hu
m n * * r : ..

Thi* one ui i 2 uuo ro an b/o $i pr<k 1 i 1, Panto m 
w»0 employeu a.x in the An Uil Colliery nnu in AUgaa t 
19S9, hu wap injurou while on uuty* Hid £*ptDr v^3 
aS8$33ea ^3 4P;£ a*>‘ hu wio paiu core pe nd a *i o n accordingly 

That ho iVaM taken co work in ^ecem^x X9i>9
iw; hie Jervicud v^re veXmlna^u in £b a16$ wi uhov# 
any reasonable o^e, 9x1 Suaoraan $nu onx iresiuan* 
a* we 11, vriaa mmx henu for hid employment ou u 

man iceman* refuseu to employ him «ny longer id ihey 
have cornpend alien to him, B»iv our convention in ihat 
th© ’.vorkman wa^pvlu 4b/» compean i id on anu & ^uc/i the 

?/anagomn nt of 3urh a tn lai Colli ei’ieB unoulu- not 
h ivu reinseu to employ him* ihe mj.na^diaenn; anp^lu 
employ nim.in Oul table work ^ne ilar y mi tut oe 
lov^>r one* ,

This action oi* tha man n t gi vu* riOu 
to in inuuourial uidputu*

Wi U? ' ch ank$ •

Yomo fai vhfully

General ^eoreta^y*



^able*"AITUCONG'

T. U. LAW BUREAU:
R. L. TRUST BUILDING.

55, GIRGAON ROAD, 
BOMBAl? 4 (INDIA)

Telephones : 4 8 7 7 1
4 3 4 1 4

ALL-INBIA TILIIIE ni(tt COKRESS 4, ASHOK HOAD,. 
NEW DELHI,

President : 8. 8. MIKAJKAR.
General Secretary : S. A. DANGE, M.P.

The General Secretary, _ /
Burhar Colliery Mazdoor ifeaioft', I
Dhanpuri, M.P. '

Dear Comrade,

Please refer to your letter of June 1, on the subject of termi
nation of services of one Shri Sudersan s/o.Sipahilai,Banksman at the 
Anilai Colliery.

We are of the opinion that no management ie entitled to effect 
a termination simpliciter but what we do not know ia whether this 
particular man was re-appointed in December,1959 as a temporary hand. 
If that is so,then we are afraid that the matter is rather resting on 
a weak ground. Will you therefore,lot us know, a) whether the man was 
a permanent hand prior to his injury i.e. August,195$, b) what were 
the terms of employment when he wns taken in again in December,1959, 
c) what was his earlier job and what job was given to him in December, 
d) whether at the time of terminating his services,the management 
issued any charge-sheet or held any enquiry alleging his incompetnnce 
or negligence in work.

Please therefore,send us the details so that we can advise you 
in the matter for further steps to be taken. Meanwhile make a repre
sentation to the Conciliation Offleer(Central) and raise an industrial 
dispute on the issue of discharge.





D..0.No.P-2/60 

MINISTRY OF 
>'7*7-****^^ LABOUR AND EMPmgftTENT.

\ Mnv Delhi,

Dear Shri Sriwastava,

Many thanks for the two 

lists showing the .7. P. T. U. affi

liates and its trade branches^ 

sent with your D. C. letter of 

the 19th July. Trust you did not 

mind the inconvenience caused.

Yours sincerely,

(K.P. Gandhi JW.

Shri K. 1. Sriwastava, 
Secretary, All-India Trade 
Union Congress, 4, 'Ashok Hoad, 
K ew Delhi ♦ ,



Dear Mr.Gandhi,

Apropos your telephonic communication to

Mr. Mukherjee of the AITUO this morning, we are 

sending herewith two lists showing the affiliates 

and trade branches of the World Federation of Trade 

Unions.

The lists may not be complete as they have 

been compiled on the basis of whatever informations were 

readily available in this regard. But thiy may be 

of use to you.

With kind regards,

Yours sincerely,

(K.G.Srivastava) 
Secretary.

Mr.K.D.Gandhi,
Ministry of Labour & Employment,
Government' of India,'
Room No. 25 A,
Ground Floor,North Block, 
SECRETARIAT.



x AU communications should 
bo addreHsed to tho Chir» 
Labour Oommisbiqmbr by 
title, NOT by name.
Telegram: “CHILABCOM”.

GOVERNMENT OF INDIA.
MINISTRY OF LABOUR & EMPLOYMENT. 

Office of the Chief Labour Commissioner (Central).

No.2(29)/60-Con.IXI

18, Gurdwaba Road Hutments, 
New Delhi-1.

Dated, the___.............................

To

The Secretary,
All India Trude Union Congress, 
4, Ashok Road, 
NEW DELHI.

Sub: DJTANDS OF SANYUKTA KUaDAN MAZDOOR 
SANGH, RAJNAIWGAON, RELATING TO DULLI- 
RAJIURA IRON ORE MES (M.P.).

June
Please refer to your letter TTo.172/a/60 dated 6th 

•60.

An enquiry has been made with regard to the matters 
complained of, facts of which are as follow:

A telegram was received on the 16th April ’60 from 
Shri Homi Daji II.L.A., Secretary, M.P.Branch of A«I.T.U,C. 
requesting intervention on the dem nds of the workers of 
Dulli Rajhara Tron Mineo. As this request was by telegram, 
top most priority was given to it and a telegraphic reply

___ ______ ____ was sent to the Union alongwlth another telegram to the 
Union the same / Rajnandgaon^ to meet the Conciliation Officer at Rajhara on 

the evening of 19th. April ’60. A telegram was also sent today requesting 
the'representa
tives of
Sanjrukta Khadan
Mazdoor Sangh, 
Rajnandgaon,

the management of the Bhilai Steel Project to the same effect 
Although the representatives of the management met the 
Conciliation Officer on the evening of the 19th April ’60, 
nobody turned up from the union side. In addition to the 
above telegrams the Secretary of the Sanyukta Khadan Mazdoor 
Sangh, Rajnandgaon, was personally informed by the Labour 
Inspector, Raipur, of the visit of the Conciliation Officer 
to Rajhara. Further the Conciliation Offic r went out of his 
way and sent a special messenger to the local office of the 
union to find out if anybody could bo available to represent
the union.' Inspite of 
the representatives of

all 
the

his efforts he failed to contact 
union.

Motwi thstanding the lack. of interest shown by the
union in Dursuing the matter for which so much urgency was 
exhibited, the Conciliation Officer discussed the demands of ' 
the union with. the mine manager. The result of his discussions 
was communicated to Shri Homi Haji M.L«A* and the Secretary of 
the Sanyukta Khadan llazdoor Sangh, Rajnandgaon vide his letter 
dated 22-4-^50 wherein he also intimated that in view of the 
position explained with regal'd to the denvmds and the fact 
that the union did not attend LHe discussions ho treated the 
matter us closed. It will therefore be soon that the dispute 
in question was treated as closed on 22-4-60 on its own merits 
and not as a result of the letter of the union dated 25-4-60 
to which a reply was sent by the Conciliation Officer to the । 
effect that the same lias been filed.

It will be appreciated that if it was not possible for 
the Secretary of the branch union to be present at Rajhara he 
could certainly have nominated some other office bearer of the 
union to represent it in the matter. From the above it will be



noticed that the union after inviting the Conciliation 
Officer to intervene did not pursue the matter. Under 
the circumstances the Conciliation Officer had no alter
native but to close the case. Your affiliate, instead of 
appreciating the promptness with which the matter was 
handled, h^s accused the C.Oo of being tactless, which 
remark, you will agree, was uncalled for. I am sure you 
would like to advise your affiliate to cooperate with the 
conciliation machinery in having all disputes settled 
expeditiously. In case they have still any outstanding 
natter which they wish to fake: up, it is open to them to 
raise a fresh dispute regarding the same.

Your s



Poona 4
6 th Jul;; l^oO

dear Nanda, -
Whan you v^c in Boabay last south, you saw B»£h Joshi 

and aada inquiries about as and whether I was coming to Dele 
in the near fixture, so that we could have a talk*

As I r;as ill, I could not contact you* I an at presen’; 
under Bedicel traatsent in Poona* I was told that I was 
running an imminent danger of an attack of paralytic stroke, 
if I did not immediately stop going about end go under 
treatment* So, X could not go to Delhi, though X very Buch 
wanted to, in view of the serious things that are happenings

With roferonco to the inquiry you node, about the 
proposed general textile strike of Bombay, called by ths 
Giral Kasmar Union, I have already sent you tho statement 
that I made in the Press Conference* The growing unc^loyLk 
due to rationalisation carried out by the textile employers 
with the help of the XHIUC leaders, end the growing bu^dcnc 
imposed on the working class, are causing great discontent* 
The workers feel that the auuloyors and, Government are 
violating all their proMses" made in the Tripartite convent 
and that the millionaires are xunning away with the wealth 
of the country, while the workers, who produce the wealth, 
are given pious Gordons on px^oduction ail national duty* 
Their mood is thoroughly ^notified* Hence the wave of stri 
that is coning up throughout the country*

The same mood is now seen among the Government c^loyct 
mey too have been forced to tako tho road to a nationwide 
strike, though a strike is so difficult for then, in view 
of tho nature of their eeoployment and employer*

The Govern^nt ezaployces, led by the P&T in 1957, 
fought for a Pay Commission end got it* Even chat was not 
conceded until they gave notice of strike* wxtxzu» vho ** 
was giver, with a promise of interim relief and ah credit* 
inquiry, the strike notice was called off# The workers 
behaved in a straightforward wry with tho Gover^^ent and 
rsitod for the report of the Pay Commission*

^feat was the outcome? The Coiasilssion asked Gcvornmon; 
whether they should think of the Govt* employees’ salaries 
in terms of the 15th Tripartite Convention to which C-ovem 
was a party* The Finance ?Mniatry bluntly repudiatod tho 
Convention end the Pay Commission followed suit*

Shis was a serious blow to ell principles of collcctlv 
bargaining and ths solesnity of pacts agreed to by GovoraiB 
and the employers in the Tripartite Conference, which had 
rightly acquired tho character of an institution, in which 
employers, workers and Government discussed* negotiated, an 
accented conventions more or less unanimoosiy* That 
shattered whatever confidence the workers had in Govornmn
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regarding their ability to stick to any progressive priacipl 
or their promises to the people •

3hile Government’s attitude to the Mnima Wago Conven; 
exposed its moral standard, their attitude on the question. < 
linking salaries to dearness allowance showed their class 
character* Government seemed to be UetcrMncu to depress 
the wagos not only of their o^n o^loyeea but of all worker ; 
aud middle Class people in the country and allow the 
millionaire capitalists to enrich themselves* by the rise 
in prices*

Qovemuaent itself has admitted that there has boon 
severe rise in the cost of living and that real wages ci’ wor 
hav© been falling* '.me ten runeos given by the x^ay Comiaal 
last year have been wiped out by the rise in prices, end 
there is no possibility that Govt* can er will control the 
prices with the market ruled by the monopolists end specula 
And yet Government infuses to link wages mu salaries to 
prices and cost of living indices* Boos this not mean that 
Government is a deliberate party to depreBsing the wages of 
the workers? And whom doos the rice in prices benefit? 
Only the big Mllicnaires, bankers, contractors* store 
suppliers, and ail that gentry* who pile up profits* nob 
only from production but xrom the Government budgets* public 
money and market manipulation*

It is argued that if wages are lirkod to prices* the 
budget would bo upset* Are nob ths tsxdgets of the Pive Xeex 
Plans upset by crores due to the rise in prices? And are m 
the profiteers making crores out of that?

But that upset of the budget and cho Plan, which comes 
from the profiteering and bpcaulaMve activities of the 
capitalists is ’normal feature1 of the economy and the Plan* 
But if th<r ^11) tons of woxkcrs demand that let alone - 
prosperity, they should, at least* not be subjected to a 
falling wago and crowing poverty* Government immediately 
frowns on them. All polite talk and phrases of synoauhv 
fox* the elicited are given up* mac Welfare State immediate 
suntans the army against its own employees to counter the 
workers1 just demand for a decent wage^in. a developing 
■accno^> If ’-'.’3 Ir; not ’.mlrg a hard-hearted capitalist 
govamaont, what else is?

when the Pay Ccssisaion’s report was published, and X st 
the reactions of the workers* I knew it would soon heed for 
crisis and a strike* But the AXIUO deliberately x’efrained 
from giving the call for strike, at that stage* because we 
knew that if we did so* those who are opposed to us and were 
shouting hoarse about the ’Chinese threat’ uould have beco& 
disunited* Um has sboim all that the Gcvera^cnt hU 
retrace its reactionary policy* already xox^shadowod in 
their letter to tho Pay CorMssicn and thus has united all 
trade unions, irrespective of their politics* in the common 
defence of the wozking-clcss and Govt* e^loyces*



lh±3 at least should hvo cautioned the Government In 
£ot resorting bo that cheap &nl ttao-wom trick of shouting 
about rtthe nation in danger** and the needs of ^nation?! 
economyn etc# Ihis is a hackneyed trick to mislead gullibl ? 
pooplo# In. 1951 also, when the Railwaymen's Federation, at 
that time, led by ahri Jayaurskamh Ramin, ^he was their 
General secretary, asked for wage increase end gave notice ci 
a strike, tn© Govt# told the people that the strike would 
ha^er the movement of imported vdxcat and worsen the famine 
conditions that ^ere prevailing* Jayaprekash replied that 
if such an emergency really arose, ho wuld then allow only 
hio Food to iuOve, while the strike would cout^xiw#
Governnaat at that time saw wisdom and gave a wage increase*

Shis shows that the tactic of utilising false bogeys 
in order to beat the woikorc is not a new oxxc m- the \iOVGX*- 
sent end its supporters# It is good that the 3olnt Action 
Comittee has not fallen a victim to it#

I have followed, through the papers, the trend of 
negotiations. If Governs^ t had agreed to revise the D#A< 
every six months or so, as soon as prices rose and real 
wares fell and if Government had agreed in principle to obser 
the minimum wage convention, Government employees aud wxk^ri 
'would have been prepared for a co^>roiai^o#~ But it seaas, 
Government wants to break the organisation end spirit of the 
workers, which to then are sore undesirable than the question 
of the Budget disturbance and a few crores*

•Biis strike, once again, confirms what I said in 
?arlii*Meut once that the Govenuuent of India, even if it is 
by Pt* Rohm, spontaneously reacts always against the worker 
end nothing but struggles can nuke it change its positions* 
•mey talk good for* the people and act against them# And that 
is leading ths country to disaster, more then anything else*

15ay be, Government forces can inflict severe hardships 
on the strikers# You mey even get idd of a few thousand tend 
union leaders and workers by dubbing them tcoxsRmisvsi> end 
charging thea of subversive acta* Bat that x;nll naver ^Lve 
the GOYEa?nmnt a loyal and efficient irking S1&S3 for the Pt 
of development that lie ahead ef us#

I wuld, therefore, repeat what the Joint Action Council 
has already said that Government should not treat this as a 
challenge bo its authority, because it is in no a politi s 
strike, but sheex'lv a last resort action of workers to defem 
themselves from a falling wage? that Government should settle 
the dispute t^r nogotiations and conceding the bare demands 
of its employees, especial ly the one for linking wages to pri 
aat Government can and does move, uhsn. tho striko is near, 
is proved by the fact that the Railray Board after seven nond. 
of the Report, has suddenly become active and 3?eceptixre on 
sose of the roco^heniations of the Co mi sal on, on the eve 
of th© strike * say bo not with ths laudable desire to do 
good to the wo it: era, but to divide the strikers# fhe ahidin: 
truth is that nothing ^ves in the world of capital and cepiw



mentality unless workers move towards action. ihat is 
shy all trade union organisations have united on this 
iSQSS serous action*

If in spite of this# Goverwasnt does not move and 
satisfy the host modest and legitimate demands> one would 
ask if this is the w of planned development and a Colfax 5 
3tata•

I an sorry that my illness prevents me from taking 
my pl^cc la these developments and tho solution of uhe 
problem* Baut I could not x^esist writing a fen lines to 
you. I feel that if you had the powert you oerconally wool 
have liked to settle the problem# perhEpSj a littie 
differently* But theix the collective wxll of the Govomise. . 
rust prevail - is it not?

I hope to able to j-o out in ^u^ust and then 
seo you#

Mth reeaxxls*
Your3 sincerely5

$*A*Dan«^



No.22/6/S0~LRII 
Government of India

Ministry of Labour & Employment 
• • « ♦

Dated New Delhi, the

From

Shri S.N. Tulsianl, M.A. LL.B., /
Under Secretary to the Government of India.

To /
The Secretary, /
All-India Trade Union Congress, 1 /
4, Ashok Itoad, ‘
Now Delhi, 

Subject:- Strike in Associated Stone Industries 
(Kotah) Ltd., Ramgunjmandi• 

• • •

Sir,

I am directed to refer to your letter No. 172/P/60, 

dated 18th June, 1960, on the subject mentioned above and to 

forward herewith a copy of this Ministry’s letter No. 22/6/60- 

LRII, dated '-^i^statinc that the remaining 16 demands 

raised by the Stone Industries Mazdoor Sabha, Ramgunjmandl, 

are not fit for reference to adjudication, 

2. A copy of the Memorandum of Settlement dated 12th 

September, 195S reached between the management of m/s. 
Associated Stone Industries (Kotah) Ltd. and the Rashtriya 

Mazdoor San^h, Ramgunjmandi on the 12th September, 1956 is 

enclosed.

Yours faithfully,

Under Secretary.



4
MEMORANDUM of settlement arrived at a der see. 12(8) of the Industrial 

Disputes Act, 1947 in the course of the Conciliation proceedings hold in the 
dispute between the management of the Associated Stone Industries (Kotah) 
Ltd., and the Rashti iya Mazdoor Sangh, Ramganjmandi on 12th Septr. 1956. ,

PRESENT ' \^'

Shri R. Venkateson, Conciliation Officer (Central) Ajmer.
Shri J.D, Kora, Manager St Secretary, Representing the Management.
Shri S.P. Tyage, President, Rashtriya Masdoor Sangh, Ramganjmandi, 

Representing Workers*

The demands of the Rashtriya Maxdoor Sangh Ramganjmandi in their letter 
of 23rd Aug* ’56 was discussed at full length and it is agreed as follows:

1. RECOGNITION OF THE WION: The management have recognised the Union.

2. SEVEN DAYS H1UDAY WI'ffl-PAY, FOR 15th AU}* 26th PCJR,
PEEPAWALI* DnULETI $ IDD.

The Management have agreed to grant the seven days holidays with pay and in 
the place of Idd, the Management have substituted Dussera. The Management 
points out that these holidays will be available to the workers who have 
worked only on the day previous and after such a holiday*

5. WORKERS AT TRE MINES SHOULD BE GIVEN ONE DAYS REST WITH PAY AFTEr
« days work a•

ij
This being a statutory provision under the Minimum Wages Aat the the 

management is awaiting the decision of the Tribunal of Rajasthan to whom 
the matter is referred for decision* 

4* BONUS AS ACCEPTED BY THE DIRECTORS OF THE COMPANY SHOUID BE PAID IN THE 
MONTH OF APRIL AND IN FUTURE THE LIMIT OF WORK SHOUID BE FIXED 60 DAYS 
INSTEAD OF jOO DAYS FOR QUALIFYING TO GET THE BONDS |

The management have agreed to this dancind.

5* APPOINTMI^^^

The management have agreed to thid demand* 

6* EDUCATIVE & SOCIAL FILMS SHOUID BE EXHIBITED AT EACH MINE AND FACTORY 
AT LEAST ONCE A MOTO f

The management have agreed to this demand.

7. WORKERS AND OTHER STAFF SHOUID BE PAID ADEQUATE D,A«

The management have pointed out that, in view of their granting of 
bonus in addition to 7 days, ex-gratia payment to all the workers at this 
stage it was not possible to grant D*A* on account of their financial position 
In the alternative the management have suggested to the Union that they would 
be prepared to consider any proposal for the supply of grains and provisions 
to the workers at a concessional price in view of the prevailing high prices 
of food groins*

8. smutp be hew at each quauki in rum,
Tho management have agreed*

». ADEQUATE SPORTING MATERIALS SHOULD BE GIVEN AT EACH QUAr.iff AND FACTORY,

The management have agreed.

10* TOURNAMENTS FOP the WOLE'S SHOUID BE HEID AT IE?ST ONCE IN A YEAR,

The management have agreed.

P....2*



11. QQARRT WORKERS 3H00LD D* OPEH 7 DAI3 LEAVE WITH .Eg iCGOHHTO TO MMS3.
ACT*

Thio being a statutory proviaion, have agreed to pay as co id i ng to the 
mlnea a* Act.

12. TO MAINTAIN C0ID1AL RELATIONS WITH THE MANAGEMENT OF THE SANGH A 
COMMITTEE CONSISTED OF THREE MEMBERS FROM THE SANGH AND THREE FROM THE 
COMPANY SHOUID DE FORMED.

In view of the statutory provision for a works Conmittee under the 
loSuatrial Dispute Act, the Union has not pressed this demand.

13. FOR MONTHLY RATED STAFF INCLUDING POLISH FACTORY, GARRAGE STAFF, GRADES 
SHOUID HE FIXED AND AT LEAST ONE INCREMENT OF THE GRADE SHOUID 0E GRANTED

The management have prepared a revised pay scale of the staff with 
annual Increments etc. and the Union have agreed to approve these grades 
and scale of pay which is being given effect to from 1st May, 1056, The 
revised grade and scales of pay of the staff have been oxahinod by the 
Conciliation Officer (C) and signed by both the Management and the Union.

14.

The management have agreed to this demand and they «re in correspondence 
with the authorities concerned for providing the same.

THOSE GF THE QUARRY WORKERS WHO COMB TO RAMGANJMANDI FOR LOADING WAGONS 
AT THE ORDERS OF THE COMPANY THEIR ATTENDANCE OF WORK AND THEIR WAGES FOR 
THE DAYS EARNED IN LOADING WAGONS SHOUID BE COUNTED FOR IAYMENT OF SONUS AT 
THE RATE OF ANNAS 4 PER TjUE^^ OVER AND WT THE EXISTINGJMBi

The management have agreed to count the attendance and the wages of the 
workers who cone to Pamganjwandi for loading wagons when the work at quarries 
is in progress, for payment of bonus. While calculating for bonus, ono 
attendance either at quarries or at the time of loading will be taken into 
consideration.

18, IN ORDER TO DEVELOP EDUCATION AMONGST THE CHILD REN OF THE WORKERS ONE 
GLASS SHOUID BE ADDED EACH YEAR IN THE SCHOOL AT SATAIKHERI Al© KUMSHKOT TO

The managomeut have agreed.

17• ARRANGEMENTS SHOUID BE MADE TO INSTAL RADIO AND LOUD SPEAKER AT KUMBHKOT, 
aj^..AND.SATALmg TO Fix TIMINGS FOR O^R^ING THEM:

The management have agreed.

1«, ARRANGEMENT SHDULD DE MADE BY TIE COMPANY FOR PROVIDING STREET LIGHT AT 
THE SATALKHEKI ^D KUMftHKOT,

The management have agreed.

U. W0l«8 COWITO SHOULD BE FORKED: IMs a statuUiy provision ths 
Hanagcmont will loro ths works Committoe at an early flat®.

Sd/ Satya Pal Oyagi. 1^9/58. 
President, Rashtriya Mazdoor Sangh.

sy J J). Koih. 12/9/6G.
Manager & Secretary Associated Stone Industries (Kotah) Ltd*

3d/ R*Vcnkatesan. 12/8/68.
Conciliation Of fleer (Central) Ajmer. ।

TRUE COPY.
j For Anaociated Stone Industries (Kotah) Ltd*

Sd/ J*3. Shal,
\ Asstt. Seoretaiy*



GovGrDswnt of India 
?Uniot.y of Labour & Ejaplcynait

••••

Dated L7ou Dol!xi, tho

Fraa
Shxi> S*H« Tvlisinul, H»A«
Under Seoretaxy to th© Govoraxwnt of India*

To
1* M/3« Asnoointed Stere Induirtidoa 

(Kotah) Ltd*, acwyrauidi (ajaothaa).

2* The Secretary, Stoao quarries Masdoar Sabbs* 
ujHgunjaiodi ( aj&othen)*

Subject!- Strike in Associated Storj© Induotiico (Kotak)
Ltd#, ’®n?’unjmndi»

•♦•*
Sir,

In continuation of thia Maletiy^fl latter ^o»LTU»22(9)/59 
dated 5rd October, 11)53 (copy enclosed)* I ub directed to state 
that the Gaverunout of India da not sonaldcr the rcnoainlug 19 denande 
fit for roferoaar to adjudication for reaooaa given belowi*

Qa&aOa«u This in covered by th© Mniraan Wages Lot ar.?, the 
Minima Wages (Central) iulas to be code apnUoaUlo 
to Um wo He© r a ontploysd in the lisssstem quarries 
in the State of ^aj&gt an in the li/ht of the daclslan 
of the i c-joothan Klgh Court*

The CevaraBOQt of Rajasthan are propositi to fix 
ndnlcw ruto® of voz&a of vorloue Categories of 
vorkorc*

LaaaOuU Th© Union nay approach the epprapzinUj auWoritlos 
for the enforomnt of the Klneo lot*

EsaidsJJau 
sLjoLxci

Thoae e *;wt fora Um subjeet*smttor of an 
Industrial dispute*

Under tho cauHe (Xbdl) oyateto, a fa&alo worker 
io aoau-nsd of a guaranteed wago* Xt le folt tbxt 
th« osnvaz’sion of the cowrie oyatea (piece rate 
ayotera) into the dolly rate will onoourwi ldX«a©oo 
end Irkiiooipllno*

LcmalXiuU. ‘Jha workers con cluin i^ysrnt of lay off under 
tho luduotriul Disputes 194?* if the unnagesmnt
O’« treble to provide work far tte*

P.fmnd auiH The grant of festival halidcya is cov©rod by the 
Mcnorandua of Settlement dated 12th Lcpt^iber, 1®5G, 
rruchod botvota the sjaoacc^cnt and the .-aaht4ya 
Masdoor Sangh (majority usion)* Th© Union any 
approach the appropriate authorities for th© grant 
of privilege lea o under Um Koos ?<6t*

Qssg3U&&l It la u dorwtood that a Cooperative Society dueling 
in food*gmin& a:<d other n^ctisa&xlao is already 
fuactiocdL^ in Um Mnoa*

P*T«O*



Fatdlities fur ech»lo is: <£wpa ora arsllahXs 
et jpesisom^ls diet^ao©#

2*Esa8i-3aM. ?ea3dBafela lawiical f a«lliU«3 u^ier tha supsrol&Ua 
of a part-tis® MaB<3»S Sector ar® &sailahl^«

It 13 '^Sarst^i th^t tha s&^sssat Issas
alins.

?1» alieg&tlrmo a?« ^a;^»

.^411 This la ^jr a
the a^ tho ^unagm^U

Io»r» faithfully,

U»5. SWlani) 
M«r Sac rsrtsry*



* M©.IM(L)11*1/60
Ctovorfinoat of India 
Planning Coakission/ 7 a i'ojam Bhavan

/J- __________ — row Delhi, the 2$th Jtaf.1960*— ^7 77 the Sth SraVan UkmSaka)
? /

* Shri B.N.Datar, /
Chief (Lab. A /

.T© \ /
Shri C.A.Dan^e, Il.p,

’ General Secretary>
, All India Trade Union Con^i’ess,

4, aS oka 'load, Ue;/ Delhi*

Subject:* 8u?®ly of Publications to the
‘ Members of the Labour Panel.

Slrt 
* j

X an directed to forward herewith a co^y of the Indian 
Labour Journal * Juno i960 for your perusal & intention.

^©urs faithfully> 

for Chief (L&E)



B.N.Datar, D.0.No.E&P-23<14)/60 Sz
Labour and Employment Adviser. s'

/ “LABOUR"
I /
\ s' MINISTRY OF
'— LABOUR AND EMPLOYMENT.

, a jul
5^ Delhi, the... .............. ...............

Dear
You will recall that it was in July 1957 that the Indian 

Labour Conference decided that the scheme of Joint Management 
Council should be introduced in a selected number of undertakings 
on a voluntary basis. Details were later worked out by a Sub
committee of the Conference and finalised at a Seminar held in 
January-Eebruary 1958. The experience gained indie working of 
the scheme in a limited number of units was recently reviewed at 
a Second Seminar held in March this year and it was agreed that 
the scheme should be extended to as many units as possible. A 
copy of the Summary of Proceedings of the Seminar is enclosed.

The progress made so far in introducing the scheme has been 
rather slow and its extension to a larger number of units would 
depend primarily on the efforts made in this direction by the 
organisations of employers and workers. As the scheme is a 
voluntary one and has the promise of yielding results both in 
terms of better relations and higher productivity, I hope you 
will take all possible steps to get it widely introduced among 
units where your affiliates are working.

I would request you to impress upon your affiliates the need 
for setting up joint management councils wherever practicable and 
let us have a list of units in different industries and regions 
which are willing to set up such councils so that we may be in 
a position to take the matter direct with them if necessary, ^e 
have set up a small cell in the Ministry for this purpose.

-Yours sincerely;

Shri S.S.Mirajkar,
President,
All India Trade Union Congress, 
4, Ashoka Road, 
NEW DELHI.



( Affiliated to A I T U C )

To -- -
Th© Conciliation Officer(c) 

Jabalpur.

Dear Sir,
^ri^h reference to your le

25.7.60, 
fa 1

No. J-57 (75)
/ 60 eateia 21.7.60., I have ^o say was this office 
«i« not receive your letter of the sane number of 2iwi 
July i960 ana as such it was not possible for us to 
Sena our comments on the management's reply*

We shall be much obliged to receive your 
above said letter so that we may proceed with the 

case* there was no fault on our pars, you shoula 
not yreat the case as closeo®

4n early reply will be highly appreciated®

Yours faithful/y

General Secretary



w^..C.(/6Q

To
The Conciliation Officer(e) 

Jabalpur •

letter. No» J-57(7b)

( Affiliated to A I T U C )

Dear $ir,
Wlyh reference to your

/60 eat«a 21*7 *60*, I have to say that this office 
ala not receive your letter of the same nun Be r of 2eje* 
July 1960 ana as such it was not possible for us to 
Sene our eomanta on the management’s reply*

We shall be much obligee to receive your 
above sale letter so that we may proegea with the 

ease* *s there was no fault on our part» you shoule 
not yreat the case as closea*

4n early reply will be highly appreciated*'

Yours fat thfulfy

General Secretary



(gram ; “ RELABCOM 
Tele!

(phones : 549 & 783.

OFFP

GOVERNMENT OF INDIA

MINISTRY OF LABOUR & EMPLOYMENT 
:E OF THE REGIONAL LABOUR COMMISSIONER (CENTRAL), 

JABALPUR. । /

No. 57(75)/60 Dated the 21st July, 1? 60
the 30thAsadha, act 1282

T
The General Secretary,
Burhar Colliery Mazdoor Sabha, 
PO-Dhanpuri via Burhar SE Rly

Sub:- Alleged wrongful termination of servi
ces of Shri Sundershan s/o Sipailal, 
Banksman Amlai Coliery.

De

Please refer to this office letter of even 
number, dated the 2nd July,1960 on the above subject 
underwhich the version of the management on the 
above mentioned case was communicated to you for 
offering your comments beforw 7-7-60* As no reply 
has yet been received from you it is presumed that 
you have no comments to offer in the matter and the 
case is being treated as closed.

Yours faithfully

'for CONCILIATION’ OFFICER (CENTRAL)Jabalpur
DCJ. 21-7



I

> * (gram : “ RELABCOM
/ Tele!

{^phones : 549 & 783.
! ’

GOVERNMENT OF INDIA /

MINISTRY OF LABOUR & EMPLOYMENT /
OFFICE OF THE REGIONAL LABOUR COMMISSIONER (CENFRApL 

JABALPUR. x /

No. J-57 (75)/30. Dated the. 2nd July, 19 60.
the 11th Aradha, 1 ~2.

To
The Genera] Secretary,
Burhar Colliery Mazdoor Sabha, 
no-nhacuuri via purhar S.S.Rly,

Sub:- Alleged wrongful termiution of 
services of Shri Sudershan s/o. 
Sipailal, Banksman Anil a i colliery.

Dear sir,

riease refer to your letter No. 00/60, 

dated the 22nd July,1060 on the above subject.

The matter was taken up with the management 
./ of Amlai Colliery and a cony of their reply

is enclosed for your comments by 7-7-1960..

Y our s fa it h f ul 1 y,

rv 4.0
(D.PkNOA)

CONCILIATION CWICCH (C®TiUL) JBI'

DC J/2-7.



i .. ---------------------- --------

'3-- MINISTER FOR LABOUR

June. Since then, inspite of qy best 

efforts, things took a turn which we all 

regret, x hope we shall have an early 

occasion to neet.

Yours sincerely,

QI-* •*-» n TT f* *.T C *r /*•
^UX 1 XV • J ♦ hX X -X « V V Cl *

All India Trade Union Congress,
.4, A.shoK ,
^Q‘jr Delhi.



,.e : “A1TUCONG"

T. V. LAW BUREAU:
n. L. TRUST BUILDING, 

55. GIRGAON ROAD.
BOMBAY 4 (INDIA)

Telephones : 4« 7 J I 
4 3 4 14

HL-iW TRADE UW CONGRESS
President : 8. 8. MIRA J KAIL
General Secretary : 8. A. DANGE, M.P.

Shri K.D»Hcdela»
Under Seci'etnry to the Govomnunt of India 

Labour & Biaploymont,Lint u try of 
Nev/ Uollii.

Ho.172/2/60
August 2, I960

4, ASHOK ROAD, 

NEW DELHI.

Jub> fourth mooting the iiiziiaum Wages 
Central Advisory Board

Doar Sir,’
With refaxx/nco to your letter No •£»£&•( I)— 

6(4)/G0 dated 29th duly I960, informing us that 
the fourth Abating of the rdLniruxm Aages Central 
Advisory Board will ba held on August 4 < 5, I960, 
wo have to state that tho Minimum Wages Control 
Advisory Board lino to adhoro to and uphold the 
minlnuia wago noros unanimously laid dam by th© 
19th Indian Labour Conference in 1997*

But tho Gover^iont of India which was not only 
a party to that recojamendalxlon but which is also 
repro cant od on this Advisory Board has flagrantly 
violated those fee emendations in ths case of its 
own onployoos.

Much nor©* Tho just struggle of Control Government 
employees to uphold tills principle and those nox'ms 
and to secure a just neutralisation of the rising 
costs has boon 11 oppressed with unheard of brute 
force.

And oven when the strike has boon withdrawn, the 
Covcrurxont is behaving in a vinuictivo manner by 
victimising thousands of woxkcrs end by trampling 
underfoot the basic rights of trade union organisation 
and recognition. recognition of wlL-establlshed and 
fully representative trade unions of Central Governixont 
oc^loyoos is withdrawn.

Bo crown all this, legislation is threatened 
to crush tho right to organise and strike.

.All this is u blatant negation of industrial - 
X'elutions approach adopted at tripartita labour 
conferences.

52io AI1UC thei’efore atronsly’ protosts against this 
and os an oxprossion of this Justified Indication 
of the on tiro organised working class decides v© 
abstain froa this fourth mooting of the Uiatoua ‘Jagos 
Control Advisory Board.

Our representative therefore has boon advised 
accordingly.

Copy to 1 ItlfUC 
ms 
uruc

Yours faithfully,
/( OL'

y Bahadiu? Gour ), U.P.,
/ Secretary



N0.LC-ll(87)/60
GOVERNMENT OF 

MINISTRY op LABOUR &
INDIA 
EMPLOYMENT

From

Shri R.C* Saksena, 
Under Secretary to the

To

1. The General Secretary, 
Indian National Trade Union Congress, 
17, Janpath, gay Delhi*

x2. The General Secretary, 
All-Indla Trade Union Congress, 
4, Ashok Road,

3. The General Secretary, 
Hind Mazdoor Sabha, 
Servants of India Society’s Home, 
•Sardar Patel Road, BOMBAY.

Government of India*

Dated Naw Delhi, the 20th August, I960*

SUBJECT:- Visit to India of Mr* Pasko Romac Vice- 
President of the Federation of Trade Uh ions 
of Yugoslavia in September, 1960 - Meeting 
with leaders of trade union organisations -

Sir,

I am directed to say that Mr* Pasko Romac, Vice- 
President of the Federation of Trade Unions of Yugosla
via will be visiting South-East Asian' countries after' 
leading the Yugo slas Delegation to the Tokyo Peace 
Conference in August, 1960. He is expected to arrive 
in India on or about the 5th September, 1960. He 
intends to stay in India till about the 14th September, 
1960* During his stay in India, he would like to meet 
leaders of trade union organisations. You would, no 
doubt make suitable arrangements in this direction in 
consultation with the Embassy of Yugoslavia in India, 
13, Sunder Hagar, New Delhi.*

Yours faithfully,

sena )( R.C* Saksena
Under Secretary*



Qopy to:
Shri Manubhai 3hah, 
Minister of Industry, 
Government of India, New Del il.

No.172/P/60
August 22, 1

Shri Gulzarilal Nanda,
Minister fox* Labour & Employment, 
Government of India, 
New Delhi•

Subs- Reeling of Yarn outside the Mill premises by 
M/S Sundaram Spinning Mills, Koma rap ala yam .

Dear Sir,

Our affiliate, Salem District Textile WorkerV 
Union has informed us that the management of Sundaram 
Spinning Mills at Koma rap alayam, Madras Stage, has in 
troduced contract system in the reeling department. This 
will have serious repurcussions not only on the workers 
in that particular mills but in the mills all over tho 
district. Hence, we wish to bring your attention this 
new development and request your personal intervention 
in the matter.

This is an open attempt to evade the rscammenddftions
of the Textile Wage Board by reducing the wage costslin 
this department. According to the recommendations of the 
Wage Board the workers should get Rs. 67'»S8 nP per month in 
this department, while these workers are paid only Rs. 35/- 
on an average by the contractors.

Secondly, tho workers in the feeling department are 
mostly women and the benefits under the Maternit# Benefit 
Act are denied to them as the reeling establishments are 
deliberately airranged in such a way that each establish
ment employs less than 20 workers. Similarly provisions 
of the Factories Act are also thus systematically evaded.

The union has referred this case to State Officials 
but nothing has been done so far.

We are perturbed to note that when the government
proposes to discontinue the contract system as far as 
possible during the Third Plan, the employers make attempts 
to introduce this system to deny the rise of wages to the 

' workers. Thei'efore, wo would request you to see that at 
least contract system should not be introduced in those 
departments where it was not practicised earlier.

We hope you would personally look into the matter 
and take necessary steps to put an end to this unfair pra
ctice before other mills in the adjoining area follow suit.

Thanking you,

Yours faithfully,

(K.G. Sriwastava) 
Secretary



d lOilO^nfiH lk Mu '
y INDIAN MINE WORKERS’ FEDERATION

■ : .
’ i ' 1

’Grams: AITUCONG Dhanbad ’Phone: 2855

President : T. B. Vittal Rao, m.p. Cattip* * Colliery Mazdur Sabha
General Secretary : Kalyan Roy. G.T.Road. Asansol.

6. 8. 60

Coin. K. G. Srivastava, .
Secretary, 
AITUC.

My dear Srivastava,
Enclosed is a letter to the Labour Minister 

from the Colliery Mazdur Sabha regarding the serious accident 
on 1.8.60 at the Chapul Khas colliery resulting In the death 
of three persons all oC the coal outing machine department tinder 
the contractor. The workers are greatly panicky and the whole 
colliery is closed resulting In the Unemployment of over 600 
workers. No proper payment Is made and the contractor is 
threatening the workers. Although as the enclosed letter of 
shrl G.L.Nanda to Sm. R. Chakravarty M.P. will show that 
the contract system in that department should have been 
abolished long ago.

Please take It up with the ministry 
■ immediately and demand the abolition of the contract system in 

that department; proper payment to contract labour; Immediate 
relief to families of dead and injured workers and full 
lay off and relief to workers rendered unemployed.

•
2. The gloom Is deepening and I hope 

you will agree hasty action brings unpleasant consequences. 
However, I hope you are not so busy with the strike situation 
and things are improving. How id Com. Dange?

Yours fraternally 
V----

\ (Kalyan Roy)
enclosed: two letters.



COBIAKRV MAZBUR SABIIA* (INDIAN MINE WORKERS’ FEDERATION & A . I.T.U.C. )
l\egd. No. 3449

G. T. ROAD, ASANSOL.
^-1------------------------—- ---------TH-------- --------------------------------------------—-------------—---------------------------------------------- --- - —■■■— -- -------------------- -------------------------------■----------------------------------------------------------------

Qeneral Secretary : Sri B. N. Tewarr.

Ref No...S.J«ZQkZs.l.l /60 .... .

Shri G. L. Nanda, 
Union Minister of Lauour & Employment, . .z 
New Delhi. 

I
Sub: Accident at the Chapul Khas colliery & policy of 

the management.

Deal' Sir,
h'ere is one accident which could have^easliy 

averted had the management and the Mines Department and the 
Governs nt taken some steps which were repeatedly demanded 
by the Sabha. It is unfortunate that the Government had all 
along taken a soft view towards the various illegal activities 
of the manrgement of this colliery.

1. The accident was caused by the policy of the 
coal cuiAng machine contractor and the rn^nagoment • who are 
systematically violating all the rules. It was repeatedly 
pointed out in our various representations directly and also 
through Sm. Renu Chairravarty M.r. that the coal outing machine 
contractor by hie refusal to make proper payment, by illegally 
discharging workers and by violating all laws created a 
dangerous situation in that department.

Inspite of oui approaches to the management to 
abolish the contract system in the Machine Outing Department 
as por the decision of the Contial Implementation & EvalationG— IC 
in its third meeting, the management as refused to do snythng 
in the matter and the chaos In the department continues.

2. The result of intensification of labour in this . 
department by the contractor is the accident on the let 
August,I960. All the throe workers so far killed In ths accident: 
Babulal, Kamdeo blngh and Nanku Bhar, were working in tho 
c.c.m. department under the contractor. Besides there wro other 
workers who were loured. The workers under the contractor have 
been so terrified that aooie nave fled in panic. ,

3- The accident took place at 7 a.in. on 1.8.60 in 
no 5 pit in the r ee section. Via le the workers were engaged 
in dressing and other works in the dyke, there wfs a gas 
explosion. Pr or to the gas explosion, hot water was comlngout 
□ nd the entluj section was extremely hot but the xanugemcrit 
took no action. The contractor forced the workers to work In 
that hellish cond i 11on.

Evon thn fan was out working on thst day.
A. The represmtat Ivos of the dabha rep^atHdly tried 

to cou'.uct tho. Depnvtmpnt of Minoa at Mltsiampur but there 
w*ib no oody there. AnH the n who received the ph no told his 
inability to co anything in tho matter. So the Mines inspectors 
reached the colliery nt 11 a.M., four Lours after the accident.

It BiiO.ld be iuxthex' noted thet t.he Mines 
Department inspected the colllexy only some time back and 
declared ks it to bo xx a non-gasay nine which would show how 
the Inspection was cai।led on? Only a few days after, there 
was an explosion of and sad death of so many workers.

p.t.xo.



(Two}

crim nalIn abort, the wh le accident is th? result of
negligence on the par*. of the management and the contractor 
and also ineffective inspection of t^ mlnaa depoxtment. None 
of them can shake off their rospretive regponalbllltleo. Th* 
Governmvnt is also rasponsiblo for its 01101“ failure to oonipell 
the msnap -ment to nboiltih the contract system in tM coal outing 
machine section and the Illegal aatlvltl s of the contractor 
reeulted In death of so ciany of his workers.

Cu our request le: (a) to net up a Court of Enquiry to 
investigate the causes and circuxrtwncuo of th^ accident whJ 
will give u? full oppoxt ■‘ilty to piece all the facte and 
docu®<?nts nnd enable the wox'aers to come forward with their 
evidence*

oh

(L) Imtedlato abolition of the
thecontract ayst»rr, In ttp Coal Cubing Machine section which is 

root cauee of th' accident. Th’1 workers of this department are 
very much ppnloky and the contractor is threatening Thea. Bo 
long as this contract syntax in this department will continue 
all safety and Labour laws will be violated. The tendency of 
the contractor is to recruit new workers-and raplace the old. 
workers who are experienced. There arc no proper att^ndanco 
registers, bonu? r ^^ters, leave registers and Other books.

(d) Irapedlate arrangement to pay
money to Camilla a ot deed and ijumd. workers and. full lay off 
banlflt to ot er worn :ra without any condition.

Yo.rs faithfully ।

(B*N.Tewnrl)
Ce nerol Secretary

Co y to: General Jh ex Lary, 
All pidin Trane Union Congress 
New 0^1hi.

3te lv*nu Ghnkr-vsrty K.P.

Shri Kalyan hoy, 
Ge n*» ra 1 c retar y >
Indian Mine ’.ventu re rederation*



vi m wee
Government of India

Ministry of Laboui' and Employment
*** ******

No. LWI(I)-51(55)/59 Dated, New Delhi, rhe

From

To

Shri K.D. Hajela, 
Under Secretary to the Government of Ipdia

The Secretary,
All India Trade Union Congress 
4, Ashoka Road, 
New Delhi.

Subject: Problems facing workers in bidi industry.

Dear Sir,
I am directed to refer to your letter 

No. 172/A/59 dated the 21 st October,1959 to the Union 
Minister for Labour and Employment, and to say that 
the General Secretary, North Arcot District Bidi 
Workers’ Union has already been informed that it is 
not feasible to use the machinery of the Central 
Excise Act and Rules for purposes of improving 
conditions of the workers in the bidi industry in 
the Madras State. Similarly it is not considered 
possible either to refuse licences to such of the 
licensees as are shifting their business from 
Madras State to the neighbouring State or to 
discriminate against th cm in the mutter of issue 
of Central Excise licences in the manner suggested 
by the Union.

2. It is understood that a meeting is being
arranged by the Southern States, and the Government 
of India would like to wait for the inter-State 
consultations between bidi industry States of Soufeh 
India before any action is taken in the matter.

Yours faithfully,,

.• A / t

Lw

(K.D, Hajela)' 
Under Secretary

7

A. 1^



NO.172/A/60
August 13> I960

The Secretary to Government of India, 
Ministry of Labour & Employment, 
New Delhi#

Sub: Problems facing workers in Bidi
Industry

Dear Sir,
With reference to your letter No.LWI(^)-31 

(55)/59 dated August 8, I960 on the above subject, 
we would like to point out that the issue is seri
ous in Madhya Pradesh and Vidarbha region of 
Maharashtra as well, for identical reasons# Clo
sures of sectors of the industry rendering workers 
unemployed in thousands is causing hardship. As 
the problem involves not only the States of South 
India but others also, it is suggested that early 
action for aalling a meeting to discuss it may be 
taken>

Shri K.T.K. Tangamani, M.P., raised this 
issue in the meeting of the Parliament’s Consul
tative Committee on Labour and Employment on 
August 11, I960. The Secretary to the Government 
in the Ministry of Labour and Employment at the 
meeting expressing ignorance of the issue, promi
sed to consider it if referred to him.

/faithfully
Yours faithfully,

(K.G. Srlwastava) 
Secretary



NO.172/A/6O
August 22, I960

Sliri G. L. Nanda,
Minister for Labour & Employment, 
Government of India,
Mow Delhi

Sub: Accident at the Chapui Khas 
Colliery, Manigunj

Dear Sir,

Kindly refer to letter No.CMS/CK/611/60 
dated August 6, I960 addressed to you by our affi
liate, the Colliery Mazdoor Sabha, Asansol, on 
the above subject.

Serious allegations have boon made with 
regard to the failure of the Mines Department, in 
their job of inspection. A few days prior to the 
fatal accident resulting from explosion, the 
Mines Department is reported to nave inspected the 
colliery and is said to have declared it a non-gassy 
mine. This aspect of official callousness in respoct 
of safety of the life of the minors, will, wo hope, 
be inquired into by you.

It will be recalled that the section in which 
the accident occurred was manned by contract labour 
and that the management have persisted in continuing 
the contract system, despite the decision of tho 
Central Implementation and Evaluation Committee which 
had to nail down the violation of the Code, pointed 
out by our affiliate. The workers have paid a heavy 
price for tho rapacious profiteering by employment 
of contract labour. We would therefore urgo that 
there should bo no delay in abolishing contract system 
in collieries.

We hopo these and other matters raised in 
tho representation made by the Colliery Mazdoor Sabha 
will have your immediate attention.

Yours faithfully,

(K. G. Sriwastava) 
Secretary



2 a AUG ti0; Apscrt-
Addl. private secretary to the

, J. % MINISTER FOR
' x. LABOUR AND EMPLOYMENT.M- ~ ) I

Kvwtss® " .

Shri K.G. Srivastava, /
Secretary, /
All-India Trade Union Congress, 
4, Ashok Road, /
New Delhi. { /

■ /

Dear Sir, 1/

I an desired to acknowledge 
the receipt of your letter No. 172/ . 
a/60 dated the 22nd August, I960 
addressed to Shri G.L. Nanda, Ministei 
for labour and Employment.

2 7 AUG
Bk APS / LSI ■ _ "YQ , 

Adil.e PRIVATE SECRETARY TO THS 
MINISTER FOR

LABOUR .AND EMPLOYMENT.

- 24, ,60

Shri K.G.Sriwastava, 
Secretary, 
All India Trade Union 
4,Ashok Road, 
New Delhi, 

Dear Sir,

I an desiredto acknowledge 
the receipt of your letter No.172/ 
P/60 dated the 22nd August,1960 
addressed to Shri G.L. Nanda, 
Minister for Labour <5: Employment.

f-y dea

MINISTER F

/Vac Delhi, the----^9,

1 have re 
your letter of the 22n 
It will receive carefu

Y ours f e i thf u1 ly, Yours faithfully,

(J.C.Saxena)



No.172/1/60
August 51 > I960

Shri G.L.Nanda,
Minister for Labour & l^nrploymont, 
Government of India, 
New Delhi.

Sub: feme Dispute in Indian Iron f< Stool 
Co. Lbd., Bumpur.

Dear Sir,
Our Secrotary, Shri Indrajjit Gupta, has already 

invited your attention b^ telegram and telephone, 
to the conciliation proceedings being hold in Calcutta 
on the above dispute oy the Regional Labour Commis
sioner (Central) and the exclusion from the so 
proceedings of our affiliate, the United Iron Sc 
Gtocl Workers Union.

It appears that those proc codings Jiave been 
started ny the NIC on the instructions of the Labour 
Ministry in view of the importance and urgency of the 
dispute, because in the normal course, the appropriate 
authority fox* dealing with the mat tea? would be the 
Labour Directorato of the West Bengal State Government.

1
While appreciating uhc desire- of the Ministry 

to take the direct initiative in bringing about a settl©- 
mci:t of the bonus dispute, ue are snmrised to know that 
the Regional Labour Commissioner has invited only the 
Ir:rUU union bo participate in tho curi’ent conciliation 
procoodings and'has excluded the AITUC-affiliated union 
w-iich Imd^a verified mouborship of 9611 for tho yeiAT 
1958-59. Wo would remind you that both the unions had 
filed disputos for bonus and had oven so.cved strike 
notices for tho same in view of the Company’s adamant 
attitude«

If our Union, is now to be excluded from conciliation 
proceedings, it would not only be irregular and illegal 
but would also amount to gross disci'iulnubion againdt 
tho AITUC and in favour of the IUTUC, We protest strongly 
against any such attitude which is highly detrimental 
to industrial peace and cun nevex* yield a satisfactory 
settlement aC'^ptable to the entire body of workmen.

We, thei'Gfox-o, request you to sou that the United 
Iron Pc Steel Workers Union is made a party to any 
conciliation procoedings on the bonus issue.

lours faithfully,

(I'.B.mtal Reo),IA.P., 
for General Seai'ctary



10th August//i960.

My dear Nandaji,

I am writing this to you to draw your attention 
to what I consider a gross inpin^ment on the ri^its 
of a union and a serious breach of the Code of Dis
cipline, in Gujrat State and seek your h41p to recti
fy the matter.

A dispute was raised by the Factory Kamdar 
Mandal, the only union the Metro Wood & Engineering 
Works Private lid., Kalol on £-11-1957.

On 9-H-1957 about 202 Workers services were 
vindictivily terminated.

On 23-12-1957 the dispute was taken up for 
conciliation.

The report of the Conciliation Officer under 
section 12(m of the Industrial Disputes Act was 
submitted on 31*1-195$.

On 3-9*195$ a Conciliation Board was consti
tuted and the dispute was referred to iti

Meanwhile the employer got under duress signed 
individual agrements with a number of workers.

- The -Conciliation Board by passed the -uni on on - 
the basis of the individual agrements terminated the 
proceedings.

It has to be note that------——

—the reference was on a dispute raised by the 
union which was the party; to the dispute.

—the Conciliation Office has certified the 
representative character of this, the only 
union in the Factory; and

^.Page two



-Page two- -

—the Conciliation Officer has investigated and 
reported that many workers whose signatures 
appeared on the so-called agreement had deposed 
faith in the union as the only body to represent 
them.

The Conciliation Board relied on the Labour Offi
cer’s report that the workers had entered the agree
ment with full knowledge, which is far from truth.

It is evident that the Code of Discipline that 
guarantees the representative character of a union, 
has been violated’ by the Board.

My contention is that the agreements are mala 
fide, and the Board has acted wrongly in avoiding the 
union that raised the dispute under reference. In 
fact, it did not discharge its duties incumbent under 
the Law. That is vhy this dispute should be referred 
to a Tribunal.

I hope you will look into the matter and advise 
the State’ Government to do the needful.

With Jjind regards,

Yours sincerely,

(Dr. Raj Bahadur Gour) 
Member, Rajya Sabha.

Shri Gulzarilal Kanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.
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NO.E&P-2?(15)/60 
Government of India 

Ministry of Labour and Employment .

Mew Delhi, t • o iuffigit

From
Shri K.D.Hajela,
Under Secretary to the Government of India.

To

Subject!

The General Secretary, 
All India Trade Union .Congres

Mew Dol hi

Labour Participation in Managers nt - "Committee on 
Labour-Management Cooperation” • Formation of

Sir,
I am directed to say that in accordance with the 

recommendations of the Second Seminar on La hour- Management 
Cooperation it has been decided to set up a Committee at 
the Centro to provide advice and guidance on all matters 
connected with the scheme of Joint-Management Councils. It 
shall consist of one representative each from tho Central 
Organisations of employers and workers with two/throe 
experts. The functions nowing being performed in regard to 
Joint Management Councils by tho sub-Comittee on Workers’ 
Participation in Management and Discipline in Industry* 
which was sot up by the Indian Labour Conference at its 
15th session held in July 1957* will bo taken over by the 
proposed committee. I am accordingly to request you to 
please communicate the name of your representative who will 
servo on the ’’committee on Labour-Management Cooperation” 
at a very early date* 1 •

This may kindly be treated as urgent.

Yours faithfully*

-
(K.D.Hajela)

Under Secretary.



EXCERPTS FROM THE JUDGMENT OF THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL,DHANBAD, IN THE MATTER OF BONUS 
APPEAL No.5 of I960.

PARTIES:
Workmen of the East Nimcha Colliery represented by
Colliery Mazdoor Sabha .. •• Appellants

V

1. Regional Labour Commissioner(C),Dhanbad

2. Director, East Nimcha Colliery .. Respondents

In the matter of an appeal under para 8(4) of the 
Coal Mines Bonus Scheme (1948) against the decision 
of the Regional Labour Commissioner(G), Dhanbad,dated 
13th May, I960

DECISION:

” This is an appeal under Section 8(4) of the Coal Mines Bonus 

Scheme (1948) as amended upto 1958 against the decision of the Regional 

Labour Commissioner(C),Dhanbad, dated the 13th May, I960. The learned 

Regional Labour Commissioner has found that the strike at East Nimcha 

Colliery on 14th and 15th October, 1959 was an illegal strike under 8.23(c) 

together with S.24 of the Industrial Disputes Act, 1947 for the purposes 

of the above bonus scheme.

"The points which have been canvassed by the appellants for deter

mination in this appeal are., viz. (1) that the learned Regional Labour 

Commissioner (Central) has not given reasonable notice to the parties nor 

did he afford an opportunity to the parties before hearing as required by 

Sec.8(7) of the aforesaid bonus scheme. (2) The matter in issue raised by 

the afore-said strike was not identical with that in the Coal Award. As 

such, section 23(c) of the Industrial Disputes Act, 1947 is not attracted.. 

The strike accordingly under section 24 is not an illegal one.

ft -w- «■*

” I persued the records and proceedings of this case and I find that 

there is a good deal of confirmation of the Union’s version of the matter. 

So I find that the learned Regional Labour Commissioner(Central) violated 

the requirements of sub-section (7) of Section 8 of the Coal Mines Bonus 

Scheme (1948) as amended. So the decision is liable to be vacated on this 

ground of the appeal."

" Next I come to the second ground raised. ...........................

I cannot help observing that there has been a clear violation of



(2)

justice in the present case. Not only there is insufficient evidence 

to arrive at the finding but the evidence there is hardly dependable. 

So the decision of the Regional Labour Commissioner (C) cannot stand. 

I set it aside . Hence the appeal succeeds and I remand the case to 

the learned Regional Labour Commissioner (C)t Dhanbad, for a freshn 

decision after giving notice to the parties and affording reasonable 

opportunity to rep^esent their case during the hearing.

** **

Chairman

Central Govt, Industrial Tribunal, 
DHANBAD.

Dhanbad, 19.8.60



29ftU8
COLLIERY MAZOUR SABHA

< ixniAN mini: workers' federation & a. i. t. u.c.)
Regd. No. 344P

G. T. Road, AsansoL .

gwfwal&uwar^srib.n.tewari. MOST URGENT /

Ref 1/60 ^atc^''26^''August-;'196O.

Secretary, i /
■ "a.i.t.u.c. \ /

Dear Comrade:
1 am enclosing a copy of our letter 

to Shri G.L.Nanda, Union Labour Minister & the
C.L.C. New Delhi together with a copy of judgment 
of the Chairman, Central Govt. Industrial Tribunal 
Dhanbad In relation to a Bonus Case No 5 of i960, 
between the workers and the management of the 
East Nlmcha Colliery.

The decision is a complete rejection 
of the judgment of the h.LLC. and clearly shows 
his malt-flde action against the C.M.S, This is 
his general attitude towards A.I.T.U.C. union.

I request you to read carefully our 
letter to the Ministry and the decision of the 
Tribunal and represent it to the Ministry. This one 
case brings out how the Industrial relations in the 
Coal belt^functioning. The decision of the Tribunal 
should be published In the T.U.R. together with 
your comments.

with greetings, 
Yours fraternally

(bIN .Tewarl) 
General Secretary



COIJLIERV a I azdur sabiia
(INDIAN MINE WORKERS’ FEDERATION & A.I.T.U.C.)

Regd. No. 3449 
G. T. ROAD, ASANSOL.

(general Secretary : Sri B. N. Tewary.

Ref /60 t -a^ti^-Aug^t-, I960.

To A / ,

1. The Union Minister of Labour & Employment, 
New Delhi.

2. The Chief Labour Commissioner (Central), New Delhi.
Sub: activities of the Kegiona. Labour Oomcissioner CJjDhBnoad

& finding of the Central Govt. Industrial Tribunal, Dhanbad.

Dear Sir,
In the past on various occnclons we have brought 

to your notice tbv various Illegal ectivitlcs of th# pre ent 
H.L. ' . ( .) Dhe .bnd. Iio le biased against the Colliety Lnzbur 
□ obha and other a.I.T.U. . unions in the coal belt and all . 
along hns adopted a pro-employer attitude, he completely ignores 
the work rn* pointe of view In any dispute end finds a way In 
order to help ti e colliery owner forgetting even the procedure. 
T.ls is whot re h*c don« In traitors relating to the Belbald, 
C apui Ahna, cant u«?u:eh3ry & East Floeha Colliery and trere is 
no hope to r^t justice so longer? remains in that post.

The decision of Shri G. Palit, Chairman, Central 
Govt. Industrial Tribunal, DUinbad, on the 19th August, i960, 
In the Oonuo Appeal No. 5 of I960, betw en the workmen of the 
East Nimcha Colli: ry vs. the to nag erne nt boat Niiccha Colliery 
clearly brings out tee malafide action of the R.L.C.(C),DhanLad 
and we request you to take Immediate setion against him.

The following case will show how it has boco.e a 
habit of the b.L. . (“) Lhm.bnd to adopt unfair means and 
procedure which h&v > produced a great resentment axon? workers 
against the entire Industrial Reletions Mac Inery:

1. Ke infor med you In our letter dt. 18th Feb, I960, 
0M3/DN“/11/60, that In 0 Conus case nearing relating to 
wagon loaders, we sue enly received a letter' from the R.L.C.(C) 
dt.29-1-60 Btsting that insplte of prior inforantlon through 
Registered letter, the union r »presoniatIvua eld not turn up 
at the time of spot enquiry on 19.1.60.

The Organising Secretary Immediately wrote to 
the ; .L.C.(C) on 5-2-60 th,nt no ouch letter was received.

Evading tr.^ points raised in the union letter, ”i 
the n.L.C.(s) wrote In rig 12-2-60 that the tor was of 
impor'ance and sent some el at exeats of ison-tb wrlch he pecoxded. 
Or. an one tr;’ fron; tt-e work id, the uni n ame to know from 
the work- is that tho aiansfement and tho R.L.C.(C) forced the 
woi K-rs to alrn :he otatene ts and requests of the workers to 
con’act tho uni:n office was rejected.

The whole trot tor was reported to you In our 
letter dt. 18-2-60 Cl-L/LN ./11/6C as well as to the n.L. .(G). 
The unian clcariy wrote: ^unless he a;opts a fair procedure and 
clear the suspicion which has crept into our mind” the union 
will not sent Ito co’.mento. Ke received no reply from the 
L.L. . ( ). He just kept silent.

p.t.o.



(2)

2. Tho Ministry in Ito letter dt. 4th June, I960,No. 12(73)/PF.I 
also came with n »n sr stranr ct ry stating that the K.L.G(^) 
did send a Lett* r to the union to be present on the spot enauiry 
on the 19th January & "the R.L.C. was quite justified in taking 
a decision aftex Louring tije workers and employees1’. This was 
absolutely untrue and wo wore rather shocked to read It, 

Howev r, Insplt? of ur repeated requests, the L.L.C.
failed to show cl-her tho despatch receipt or tre scknowledgent 
rectipt.

3. In its Jude went on tris case, tho Chairman, Central Govt. 
Inuustriai Tribunal, cowpl tely :ejected the vers on of the 
L.L.C. regarding Btuiuina of tr«e notice anu spot enquiry and 
Ln paragraphs 2, 3, 4 upheld the objection and grounds of the 
union.

Tho judgment of the L.L.C. was set aside on t .Is ground.
fro are enclosing tho jucL out and the matter baa been 

again rein ced. i’be honourble Judge remarked Ln para 4 that 
’’But this Ing totally escaped th‘? notice of the Learned
Logl nai Labour Com’;-!ssion^r (C ), Chanbad. If ho nad h-sld the
spJt ei.nulry In the presence of the uni n, he could have r t
at tne truth.But foi one lesson or another tnat could not be
done. .. j, cannot help observing that V ^r has been p clour 
violet] n of Justice Ln the p re a noe.H Co neither was t ere 
any letter nor any spot enquiry- The whole tn.ng was a 
fnbx'Lnlion by the k.L.C. In uido r to give a verdict! in fa dur 
of trie mana er- nt.

lie are convinced that it will be ImposBlule for uh to 
get any fall hearing or trial' from the preaent L.L.C. (C) 6 
his verdict as has Leon will be ell along against tiie workers 
of the A.l.T.U.C. unions.

In matters of the Last itewehary Colliery, he first said 
that ti.^re has uten an agr-ieu-dt between him and. the manage merit 
to take unc* ail the work re, later wn came to know there was 
no such agreement. In matters relritlng to the Belbaid Colliery, 
he fixed n meet ing on the 12th March, but when the ma .agement 
did not turn up, he did not proceed In the matter. And in 
spite of the letter of bhrl G.L.Nando, Unljn Minister of Labour 
<1 Employment, ct.29th Juno, i960, he did not care to meet 
ur to find a set ti.-m-'nt but mrt the mananernent end in a 
letter CL. 2-8-60, NJ-B-1/1O2(4O)/6O Ini ormod. ua that he met 
tho tnnnn enent and r-: produced the version of the company. la 
kkxix tils the way a leoponslLie officer like li.L.C. (C) ,Dhanbsd 
suppos'd to function? be humbly request you to fulry enaulre 
into all thesr and renovethc L.L. .(C) Lhanbad.

enclosed: bne ueulsiun of 
tho bhanbad Tribunal.

Youtb faithfully 
c-*— '

(B.N.Tewarl)
General Secretary



BURHAR COLLIERY MAZDOOR SABHA 
(Regd.No.11 6-Affiliated to AITUC)

Dhanpuri, M.P.

G0/6O

To
The Conciliation Officer(C),

Jabalpur, M.P.

Ref: J-57(75)/6O d/~ 3.8.60

Dear Sir,

With reference to the above wo have to say that Shri Sudersan 
was paid 45% p.p.d. The managenent could only refuse to employ him 
provided he was paid total permanent disablement compensation as 
he was injured while on work there and he cannot get any appointment 
elsewhere. They had already took work from him for three months 
as a Chowkider and could retain him in the same capacity or could 
give him employment in some other post at a lower salary.

We demand that Shri Sudersan should be given some employment 
in the Burhar & Amlai Collieries.

Yours faithfully

General Secy, 
Burhar Colliery Mazdoor Sabha

Government of India
Ministry of Labour & Employment 

Office of the Regional Labour Commissioner(C) 
JABALPUR.

No.J-57(75)/60 3rd August,I960

To
The General Secretary,
Burhar Colliery Mazdoor Sabha, 
Dhanpuri, M.P.

Subject: Alle^d wrongful termination of services 
of Shri Sudersan s/o Sipahilal, Banksman 
Amlai Colliery.

Dear Sir,

Please refer to your letter N0.CO/6O dated the 25th July,60 
on the above subject.

The copy of letter SD/14/ 5354, dated 29th June,I960 received 
from the management of Burhar and Amlai Colliery is sent herewith 
as requested.

Yours faithfully,



gram: “RELABCOM”
Tele

ihones : 549 & 783.A 11 w6
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT 
OFFICE OF THE REGIONAL LABOUR COMMISSIONER (CENTRAL), 

/ JABALPUR.

V
No. J-57(75)/60 Dated the 17th August 19 6P

26th Sravana 188^r

To /

The General Secretary, V/
Burhar Colliery Mazdoor Sabha, 
P.O. Eurhar (Dist. Sahdol)

Sub:- alleged wrongful termination of services 
of Shri Sudersan S/o Sipailal, Banksman, 
Amlai.

Dear Sir,

Please refer to your letter No.00/60 dated the 
10th August, 1960, wherein you have made a demard for providi 
some employment at a lower salary to Shri Sudarsan^y the 
management of Burhar Colliery, as already intimated to you, 
the management have settled the case of Shri Sudarsan by 
payment of Bs.1890/- as compensation on account of ’’permanent 
partial disablement” arising out of the injury caused to 
him during Your request for providing some sort of an 
employment to Shri Sudarsan means fresh employment according' 
to* his ability and fitness for the job desired. Such cases 
of recruitment cannot constitute an industrial dispute and 
as such I find no ground for reopening the case.

SBA7.8.



BeX*. J-57(75)/60 u/~ 3 *6 *60 •

^ear Sir,
*ith reference uO the above *'*□ hace to s iy 

that sw yuuex3aQ was paha 4a> pop ©a. The management 
coii la only xefus^ to employ him pxoviaea ne was 
paia total permanent alSabhsent scrape ns a *i on aS .% was 
injMi^a while on -work ana he can not gut any appoints© nt 
ei?e where# The haa already took work from him for 3 
monhhs a chowkiaer ana coiilu retain him in the sme
cap a ci ty o
a X a lo we r

given sene

r ccula gi vg employ him in some o J?s r post
-9 a Lary.

Te aem nnu that 5 ri $ uae rs au Shou la j>$ 
employment in the Burhar & <r-iai Gollieriea

Yoam fai thfuliy

Ge re r© 1 ere t^ry 
Surhar' Co 1] 1 5 ry M i ^apor, S a ah a



Tele
(gram : “ RELABCOM H.

(phones: 549 & 783.

GOVERNMENT OF INDIA

MINISTRY OF LABOUR & EMPLOYMENT
OFFICE OF THE REGIONAL LABOUR COMMISSIONER (CENTRAL), 

JABALPUR. * - -

Ko.J-57(75j/6O Dated the 3rd August/^ 60

To . ./

The General Secretary,
Burhar Colliery ^aadoor Sabha,
Ohanpuri M.P.

Sub:- alleged wrongful termination of servi 
of Shri Sundershan s/o 3ipail al,Banks 
Amlai Colliery.,

Please refer to your letter uo.CO/6 
the 25th July, 62 on the above subject.

ihe copy of letter SD/l^/5354> dated 29th 
June, 196c received from the management of Burhar 
and .-imlai Colliery is sent herewith as requested.

Yours faithfully,

( D.. r an da ) 
Conciliation 'Officer '(Central^



Ma. APS/LM/$ ?ro I960

Addl. PRIVATE SECRETARY TO THE
MINISTER FOR

LABOUR AND EMPLOYMENT.

Vch’ Delhi, ///e-S-OP-t .3 ...1"^

Shri T.B. Vittal Rao, M.P., /
All-India Trade. Union CongradS, 
4, Ashok Road, /
NEV/ DELHI. /

Dear Sir,

I am. desired to acknowledge 
the receipt of your letter No.172/ 
l/60, dated August 31, I960, to 
Shri G.L.Nanda, Union Minister for 
Labour, Employment & Planning, which 
was received by us today wxatm.'jr;.

Yours faithfully,





■ -5 St0

Io*5O5/5/6O-Fac* 
Government of India 

inis try of Labour & EmploymentEX
Shri R.C.Saksena, 
Under Secretary to the Government of India.

To

Sir

iThe Secretary, All India Trade Union CongressCrSw 
4, Ashok Road, flew Delhi.

Dated Mew Delhi, the

Subje ct:~ Safety, Prevention of Accidents in factories - 
Conclusions of the 16th session of the Labour 
Conference held on 3rd - 4th January I960

ulstera*

I* continuation of this Ministry's letter Ie*5O3/5/6O-Fac 
dated the 26th April I960, I an directed te say that the co-©per a- 
tion expected from the workers would be in respect of use of 
guards and personal protection equipment where they are provided 
following of safety rules, pointing out defects in machines and 
tools which may cause accidents, taking immediste first-aid in 
case of injury, helping in the smooth running of the Safety 
Committees, Bigge st ions regarding the safety training cf workers 
and taking active interest in accident prevention in general* 
Experienced workers can also hel^ in suggesting means for 
the prevention of accidents in certain types of hazards*

2. I am also to say that the points mentioned sb ove 
are net exhaustive but are only illustrative of the points on 
th ica co-operation of the woxkers in accident prevention work 
is very necessary* Mindly acknowledge receipt*

sks.30.8

I cut s f^Lthti lly

( H*C*Seksena ) > 
Uni er Secretary^
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GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT
OFFICE OF THE REGIONAL LABOUR COMMISSIONER (CENTR AL) , 

JAB AL. PUR^_

No .J-67(12)/60. Dated th©/September,I960

The Chicf Labour comralssioner(Central) f 
!LXX-rJ2JUu^

Sub.s-Industrial Dispute between the management 
of M/S.Jyoti Brothers,Raising Contractors 
of Bhilai Steel-Pttoject,8nd their Workmen 
employed in Rajhcra Iron and °re Mines 
represented by Samyukta Khadan Mazdoor 
S angh ,R a j nand ga on .

Sir,

The General Secretary of Sangrukta Khadan Ifezdoor 
Sangh, Rajnandgaon, in his letter dated the 24th August, 
1960 raised an industrial dispute demanding attendance 
and profit-sharing bonus from M/S. Jyoti Brothers ,Raising 
Contractors of M/S .Bhilai Steel respect of their
workmen employed in Rajhara Iron °re Mines belonging to 
Bhilai -Steel Project of Hindusthan Steel Limited.

2. Conciliation proceedings w4re held ta 24-9*60.The 
Management was represented by Shri A.B. Qrung,Manager and 
the union was represented by Shri S.K.Sanyal,General Secre
tary and Shrj: prakash Roy, Secretary of Samyukta Khadan 
Mazdoor Sangh.

3. The union’s ease is that the bonus to the workmen 
employed under the contractor M/S.Jyotl Brothers of Rajhara 
Iron °rs Mines belonglftg Ito Bhiial Steel Project"of Hindu
sthan Steel Ltd., should bo paid In the following manner:-

(1) . A quarterly attendance bonus based on the model 
of Goal Mines Bonus Scheme of 1948.

(2) Profit sharing bonus.

The reasons advanced tax- the Union for the above 
two typos of bonus are enumerated below:-

(1)

(a) . Most of the workers employed in these mines 
have come from the adjacent maganese mines of M.P. and 
Maharashtra where they were getting thia typo of bonus ' 
since the year,1965. The workmen,therefore, are accustomed 
to getting this attendance bonus. So is also the case • 
prevalent regarding payment of bonus in the Coalmines of 
these states which are lying adjacent to Rajhara Mines.

(b) Ever since the Coal Conciliation Boar Award 
and the practice of granting such bonus,it has been reali
sed that it helps the workers in the backward regions in 
mines to get stabllsed and reduce the percentage of absent
eeism. Those are indispensable factors for the growth of 
production and maintenance of planned target In'this impor
tant sectors of economy as Bhilai Steel Plant.



(c) It 13 realised that profits and-^rodaction' tar
gets can be improved only If wages by way of such 

incentive bonuses are In the first place paid without 
apology at the expense of profits; This has been the 
history of rising wages by various means and channels for 
inducing the productivity of the working people in parti
cular and the standard of living of the people in general 
as has been witnessed during the$ period of 19th Century 
throughout the continent. This allowance or bonus should 
not therefore be made dopendandant upon the actual profits 
or losses of the industrial establishment'in question. 
This concept has been supnorted by various findings of 
Industrial Tribunals and to quote one such la the case of 
the Rohtas Sugar Mills Ltd. and others VS.'their workmen 
reported in 1954,L.A.T. 163, wherein" the Tribunal has 
observed f,As the additional bonus partakes of the nature 
of incentive bonus,its amount cannot have any relation to 
profits made and must be related to wages and measured by 
the amount of work. This is the characteristic of all 
incentive bonus”.

(2) Profit sharing ...bpauai
(a) This concern took up work In February,1958 and 

since then they are continuing with the raising and trans
porting of Iron orc in the Rnjhara Mines. By now,about 
8 lakhs of tons of iron ore have already been raised by 
this management and the work is still in progress. The 
approximate range of gross’profit has been a little more 
than Vs. 3/- per ton. In absence of published balance 
sheets by the management, it Is difficult to arrive at a 1 
correct figure. However, most of the accounts can be 
obtained from the records of the’ Bhilai Steel Project 
which has made the paynionts "from time to time and/or owe 
obligation to the Contractor in respect of the income 
side, together with verification of wago registers in 
respect of the expenditure side.

(b) the payment of this bonus is made to the work
men for their participation In the production and property 
of the concern. The principles laid down by the Full”' 
Bench Formula of the l.A.T. and confirmed by the Supreme 
Court arc quite cleqr regarding eligibility of bonus to 
the workmen. The union fools“that there’ is an available 
surplus according to the Full Bench Formula from which 
the demand can be met with.

(c) It is worthwhile recording here that in this 
particular mine,the workmen in question have undertaken 
a hazardous working while pioneering the development of 
raising iron ore in an fested with disease, '
scarcity of commodities,lack of shelter,drinking water 
medical facilities and such other welfare amenities in the 
days when they had to put the concern on its legs and' 
bravely took the production figure from about 300 tons to 
1800 tons per day and even more sometimes.
4. The management’s contention in respect of the 
dispute in general is that M/s Jyoti Brothers were'first 
engaged as raising contractors by Bhilai Steel Prelect 
for supply of 6 lakhs tofts "iron ore from Rajhara mines. 
This contract operated from J Une ,1958. The contract was 
further extended for a further supply of two lakh tons of 
iron ore. Thus in all the contract so far ' given and exe
cuted by the management was for raising 8 lakhs tons of 
ore. However, 1ft the meantime the management have taken 
up a fresh contract fur supply of 3 lakhs tons of ore and" 
this contract is for a period of nine months starting from 
August,I960. The period will be over sometime in May or 
J une,1961.
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The raising of 8 lakhs tons has been completed in the month 
of July,1960. But no final settlement hat been made so far 
by the project since the project has raised a dispute to 
the effect that the management has not yet fulfilled the 
quota of 8 lakh tons. Accordingly,all the bills pertaining 
to the contract have been held up by tho project. This 
shows the unstable character of the industrial establish
ment of the management who cannot even guarantee security 
of service to their employees,In as much as the management 
had resorted to issue of retrenchment notices due to appre
hended closure of the establishment during the year I960. 
Since the mines belong to the Bhilai Steel Project and the 
project is the employer of the management itself and the 
continuance of the management in the capacity of contractor 
depends on the wished of the project,any dispute of the 
nature of bonus should have been raised with the project 
Itself. While submitting rates for tho new contract as well 
as the old contracts,all the legal liabilities required to 
be borne by the managemant were taken Into consideration 
and since the legal liabilities did not include bonus any
where in the term of contract this matter was not accounted 
for. Subject to this general observation,the management 
submits its comments in respect of the demand for two kinds 
of bonus as bolows-

(1) Attendance bonusi- Since the mine does not belong 
to the management and the workers are all temporary,the 
question of attendance bonus for Incentive purposes does 
not arise.

(9) Profit sharing, , tengu *
As already explained,the managomont have not final!* 

-sed their accounts to judge the profit they have mndo or 
they will bo making in these contracts • This should not 
have been raised at this ttago by the tnlon. The bonus is 
on the union to prove that the management have made profit 
as stated by thorn to pay the bonus as per the Full Bench 
Formula.
5. Tho union’s final contention is that In the Instant 
case tho noseneo rf contract as stated by the management 
seems to he the production target as agreed upon in the 
tenders submitted from tima to time as would appear from 
the contention of the management. Taking this as a premise, 
it is clear that two such targets have already been fulfilled 
and in this fulfilment,tho workers have contributed their 
duo share. As a result of this,profit has boon made,the 
quantum of which has already been Indicated in the forgoing 
statemont of tho unlon.and the same has not been denied by 
the managemant by any facte or figures. From the payments 
made on various counts,the cost per ton of raising iron ore 
during the period in question has teen nearly Rs. 5.67 n;P., 
whereas tho payment received for the same by the contractor 
from the Bhilai Steel Project has teen Rs. 8.76 n.p. The 
fact that tho Manager till today refuses to give any specl- 
-fic figure to controvert this,but putting the bonus on 
the union,9 hows that they have either no case to claim to 
tho contrary nr tent they have made still larger profits. 
It has been stated that tho firm contract for a further 
supply of 3 lakh tons has given a further lease to the 
working of tho management and consequently the relation 
between the workman and tho contractors have been maintained 
un-interrupted ever since the commencement of the contract 
and there is ervery likelihood of its continuance for an 
indefinite period. It the eventuality of expiry of the 
world.ng as visualised by the management comes true.it is 
all the more a reason for the workers to demanS and secure 
their share nf bonus from time to time. The instability"of 
establishment being a contractors concern,if at all,weighs 
heavily in favour of the workmen. The concept of hew hna

true.it
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never boon envisaged only for the Permanent workers of any 
oatablishmont nr workers of a permanent establishment only. 
A profit is made as a result of the Joint effort of tho mana
gement and thw workers. As soon as this fact is established, 
may be during ashnrt period or long,the claim of the workers 
arise by way of their share in the form of bonus* Neither 
tho timn factor nor the factor of non-calculation of accounts 
by the employer Is of nny consequence• It is for them to make 
speedy aconanting and preparation of the balance sheets.and 
the like* Taking advantage of a shorter or longer period cf 
time for contract,they can neither lie allowed the privilege 
of not paying the workers their dues nor create a condition 
by closing and winding up thrtir business without this payment 
to escape these dues which when proved became a legal liabi
lity. The management’s contention that any dispute of tho 
nature of bonus should have been raised with the Bhilai ^teel* 
Project is untenable in view cf the ruling given by tho L*A.T< 
in Associated Cn^’s case reported in 1953 L.A.C. 677 to the 
effect that relation cf employer and employee is to be Judged 
by the authority of recruitment ,d is missal, power cf Ci n urol 
and the source of payment of wages. The question as to whothe: 
tho liability for payment rests with tho contractor nr the 
mine-owner carnet be a subject matter of dispute between the 
contraetA>r nnd his workmen. It is not correct to any that the 
mana ger*? nt did not visualise the demand for bonus at the time 
of submission of rates from time to time particularly on or 
after tho 4th December, 1959 ,when tho union submitted a 
charter of demands including bonus.

6* The management’s final re ply is that they era not the 
mine owners and besides according to Minoa Act, the workers 
are directly under the Control and supGrlnton-u.cnco of the 
Bhilai Stool ,?ro’Act in w:"±tircg various matters. Kven in res
pect of leave and maternity benefit to workmen, tho management 
is required to take the sanction of the Mina manager 
Bhilai-Steel-1roJeut* Tho management performs the function 
of employer of the workmen in matters of rccrultmontjPaynxmt 
of compensation etc. ns the agant of the principal omplcyor 
vis. BhIla 1-Stcol-Br- Jont. The registers cf workment are main
tained and their attendance recorded by the Bhilai. Steel 
Project. As such tho managements are net liable to pay any 
bonus whatsoever. To this tho union stated that the ountentior 
of the management is correct In so far as tho duties and ‘res
ponsibilities have bean aosltmed to tho owner nf“tb« mine 
under the provisions of the Mines Act to gurantee implementat
ion of that Act in regard to working condition,safety etc. 
but in respect " f Indus trial disputes, the decision of the 
l.A.T. cited by the union earlier is clear that the contrac
tors are employers*

7. As,there was no agreement between tho parties the con
ciliation failed. Tho union is prepared for arbitration as ‘ 
well as ad Indication under Section 10(2) but the managemen^t 
are not prepared for arbitration or adjudication.

Yours faithfully, 

(Sd/-D.Panda), 
CONCILIATION OFFICER (CENTRAL) 

JABALPUR.

Copy submitted to tho Secretary to the Govt, cf India, 
Ministry of Labour & Employment, New-Delhi for information.

CONC TT.T
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(1)♦Messrs» ^yoti Brothers *
liaising Contractors cf Rajhara Iron °re Mines
L*2x^jalll^la5hasa^
(Dlst»DurgtM»P •) •

(2) • Th® Secretary*
Can^rukt§ Zhadan Masdocr Sangh, 
Sharks *parat

Sd/-D.Banda, 
27

CONCILIATION OFFICER (CENTRAL), 
JABALPIR.
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4DIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad ’Phone : 2855

President : T. B. Vittal Rao, m.p.
General Secretary ; Kalyan Roy.

Com. E.G.Sriwt> stove, 
Secretary, a.I.T.U.C 
New Delhi.

Dear Com. Srlwastava:

Camp: Colliery Mazdur Sabha, 
G.T.Road. Asansol.

dt: the 28th September, i960.
"2^

A very serious situation has 
developed in the Sri Amritnagar Selected colliery, which 
you know, was the subject of several enquiries by 
Shri A.11.Joshi, R.L.C.(C) Dhanbad, Imp etc. The shop of 
Tolu Ram where our main group of dismissed workers & 
leaders of the local Colliery Mazdur Sabha were living 
was first looted on the 12th Sept & then completely 
destroyed and erased from the ground on the 25th Sept. 
This was done under the direct order of the manager & 
agent & the gangsters were: Nanak Singh, Chandrama Singh, 
Sundrika Singh & others. Yet it will be rather surprising 
to all that on the 12th when the shop was looted, the 
whole incident about looting was reported to the naniganj 
police station.

Now as a result of total destruction
of the shop, our workers, al's living in a nearby colliery. 
The day before the shop was looted, that is on the l|th 
Sept, there was clash between a group, of chaprasls led 
by Nanak Singh and our workers. The group led by Nanak 
Singh attacked Ram Audh Ram, Ram Swarup Singh. Bakis Rm On the 12th, the shop was looted and police was 
informed. However, the police did absolutely nothing.

You are perhaps aware that on
the 21st June, Indraj it Gupta, Menu Chakx’avarty & others 
held a small group meeting inside this shop of Telu Ram 
and on that day they were threatened and abused by a 
Havlidar and a gang of chaprasls. Both Indrajit & Ronu 
wrote to the S.D.O. Asansol but nothing came out of It. 
From that day, the management was determined to finish 
the shop.

It is not only that the management
Is doing these sorts of things openly and so daringly 
because of the support of the Ranlganj Police, but 
also because the Labour Ministry is. rejecting adjudication 
in every case of uo judication. .

I am enclosing the letter of the
General Secretary, Colliery Mazdur Sabha, to the District 
Magistrate on this which will speak for itself.

p.t .0
\
\

I



(two)

The number of dlmlesed workers in I960: 1. Rajendra Mlsslr 
2. Ham Audh Ram. 3. Rama Kanta Pundit. 4. Raj Kumar HariJan. 
5. Lakhan Telll 6. Shcodhari Gope 7. Dhukul Singh.
6. Flvo onaottora ■& Banksmen. All these cases were rejected 
adjudication & after our representation, are being 
again cons ide red . u v-—•' . \
Besides, JI pick miners liove been dismissed.
Recently, the following workers have been dismissed:
1. Siraj Mia, Machine Driver. 2. Ram Swarup Singh.
3. Jhulai OoDorl 4. Shots Bssdeo 5- Durga Bahadur.
6. M. Sarkar, ~ .

»(2) The numb r of police cases 00 far. filed against the 
workers: 1. State vs. Raj kumar Harijan..(continueng)

2. State va. Rajendra Mlsslr & 2 others, (acquitted)
3. Stat-f vs. Rajendia Misair <Sc 2 others.1 »»
4. State vn. Rajendra Missir & 1? others ,,
5. State vs. Ramaudh & 12 others. (Ponulng)
6. State va. Ramaudh & 11 others' ,,
7. State vs. Ramaudh & 17 others ,,

It will be seen that in none of these cases (three), 
of which decision has been..giv n, none.rof the workers hr •* 
been convicted. The common names are: Rajendra Missir, 
Ram audh Rum, Raj Kumar Harljan, Rama Kanta Pundit, 
Dhakal Singh, all leaders of the union.

•The above inform atlon. will.give, you the idea of harassment 
and torture of workers. Mow came the looting & destruction 
of the shop. ■ - n. l • ••> , :

Y.'e are deeply disturbed by this development & it la 
extremely difficult to restrain the workers in the face 
of this naked - zulum.   , '■ —■. --v—• ■,

I would reauest you to take it up with-the highest 
lev 1. Y.e are apprehending fur

Accept my Puja greetings, '

her attacks from th; inanagemon'
• 1 •*».’ •,• t • , .,s p,

Yours fraternally

. - (Kalyan Roy) I
General pocretary



MorA Ur^nt ~
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To it
The District Haglstrute, 
Burdwan.
3ub» aoonaBlP"'i“ th' ^t1 Aerltnofcar 54wU4 ooXll ry.

I
vGf I In the past u , have sort to you xepeated 

I ' coaptainte flout gangat*. gists In the 3x1 Amritnagar 
S Iccted colibry by ihCjCianagement. Complaints In tt® 
haniganj F lice Station have piled up. But th> altuat on 
In the colliery, instead of Improving, has so deteriorated 
that that wor^ra stv ai'iiklC to /.ova out from t. air 
quarters. It has b c^me n paradise of some fangnt<xa 
kept by th<- vjcnu^ ©ent.

In the paat, quarto is of haj Kues.r Earl Jan have 
b?en looted. Atteipta have U" n made to rape ana evict 
the young wife of Sheudhorl Gope* Humaudh ha a been 
seriously assaulted. All their were workers of the colli ry 
who have ben diaiiseca Ln tula year. The total nu-ber of 
dlexlssal including vlllr.de labour would be over 100 
In L9rO* De elder tlr policy of v let isjiaat ion, as we pointed 
out earlier, a deliberate policy to xMlx ©trike terror 
In .lads of woir.r^s io being ruthlessly perg-dd by the 
management. Tr.o hanlfraaj Fo la*’ who co Id have protected 
tho work' i© have since long censed to be neutral & 
under the lafluonc? at money, have joined with these 
gangster® in terrorising tnr woxkvra. police officern 

of haniganj are not .nly ehleldiug the hoodlusc but 
telling the worker© to give up tra,e unloa* It hue income 
difficult to dlBtlnglsl a gangster from a police,tun.

, On 21-6-6O*', when ! hr! Indrajlt Gupta, Shrlxetl
Rmnu r!• akrnvarty, Kembers of th** Hcuae of the People, 

1 fhrl Io soy Choudhujy, Ctrl Subodh C'oudbury, Shri Be joy 
Paul, . hrl ialyon Koy sue myself won' baling with some 
woikera. lose than 10, ixialdc a snop of ^lu 'An®, a 
Eavlidar along with sock crupresla otuae and tbxea^nncd ub. 
The matter wan report d to th? IU^.0. Asaneol by a 
letter' dt. 25-6-60. i’.Owever, last ad of tailing action 
against tbs Kav Lidar, union leadcxc st;d workers were 
hedrassed by a raise csao u/n 180 Cr. P. •

31nce tint day, th-- ®nnagej»ent was deterclned 
to destroy ’hat arop wb<jre wo dated to hold aome talk# Ln 
aide. On the 12th '■ ^ t, the ahop was loot d and broken. 
The werkero, hamtiudn, RAjencrn r.laelr, Reims Kants Pundit, 
kio wo e llvlrgx Ln that arop sro living In the open 
^lonr wit: ‘ h * st op owner, Telu Ram. Cm tho 2$tt, 
tie entire shop won ccmpl tcly eraded find cleaollahed.
It w&3 done under the direction of the aanag.or and ngynt 
hy Nanak Lnrh, Chancran-a Singh, bundrlka Singh, and 
othorn. It is the moat painful ne w 11 as frightful sight 
ci vandalism.

1 would not like to inur see th'/ size of thia 
letter db we are compl t ly stunned by it. Yet the very 
fl rat day, when the shop was looted, the haniganj Police 
was Informed. It has oast a dark arudow over the workers 
In th© entire area. Th< workers are wondering: la It 
the iiagxaisg way workers ere going to Ou treated by the 

> Government? I leav»2 the ana er to you.
Your a rMthr,v‘,r

vlllr.de


HO.177/A/6O /
September >0, I960

by regd post

Secretary,
Central Board for Workers Education, 
Nagpur*

Sub: International Labour Office 
Fellowships for Study Abroad in 
Workers Education

Dear Sir,
With further reference to our letter 

of even number dated September 29, I960, we 
forward herewith the application form from 
Shri S.K.Sanyal, Nagpur.

The third candidate is not being sponsored.
Please acknowledge receipt.

Yours faithfully,

(K. G. Sriwastava)
Secretary

Encl:



D.0.NO.172/A/60
September 30, I960

Dear Shri handaji,

Representations regarding the serious 
situation in the. iron ore mines of Gua (IISCO 
mines) had been made to the Union Labour Ministry 
by our affiliate, the United Mineral Workers 
Union. Smt.Renu Chakravartty, M.P., in her 
letter of September 23, I960 has also apprised 
you of the developments.

Mrs Chakravartty, on personal knowledge of 
the situation, has been forced to come to the 
conclusion that the activities of the officials 
of the Central Labour Relations Machinery in that 
area, are extremely anti-labour. I hope you are 
a?,-are of the fact that workers in this area are 
mostly Adibasi and the conditions of work are 
primitive by any standards and the labour depart
ment officials, one expects, should attempt to 
mitigate the workers’ hardships. This they haven’t 
done; on the other hand, there are these serious 
allegations. In view of the importance of the 
matter, I would request you .to. personally, look . 
into it.

With regards,
Yours sincerely,

(K. G.3ri wastava)

Shri G.L.Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.



Member of 
the Lok Sabha

MT.u.c.



Member of 
the Lok Sabh

14/6, Gariahat 
Calcutta 19. 
2Jrd. Sopt&aber i960.

To:

q-A. C
Ministry of Labour.
Government of India.

Dear Sir,
----  -------------— ---- . ./

is-long sonths since when I have brought to your notice..the anti ©labour
>olial«s being carried out by the Indian Iron and Stool Co. on Ito iron ere nines 
in the Dintriot of Singbhun, in Xanoharpur, Chirla and their contractors* In all Sim 
activities I had heard reports that your Labour Department officials had been helpinj 
>he enyleyoss and their coo ala and object was net to resolve the disputes, curb 
the Cospsay’s anti labour attitude, but to help then in every wayte victlniso, terroj 
•rise these workers who are working in the United Mineral Workers Union and to suppo: 
-port the INTUO which has hardly ant|.backing by the worksrw.

I hsd f or aoaths past been pursuing ths case of viotiaisation of the 
Union Secretary Masftdass Kaehhap under a false case. There wore also cases of 
viotlaisation by the cent rasters against several women workers under charges ef 
intimidation etc* All this followed the strike of the workmen against tho witholding 
ef tho Dearness allowance given by tho Company but which the contractors refused 
to pay. At that time on the assurance of tho Labour Department, ths workseo had 
agreed to resune work, but luonediately fallowing It started these constant pro* 
venations In the fern of dismissals end chssgesheeting and false cases.

*--- - -Although I was pursuing this ease and saw the Chief Labour Commissicnsr 
end wrote to bin ©a several occasions it was a long ibao after that the GLO proa- - 
load bo that he had asked tho Conciliation Officer to proceed to the area andthat 
ho was expecting a report at an early date. I- have received ee iatlKstlon cisco

( . that date. But I have received nows about the way the Labour Department in the 
" area functions, especially eno Sri A.a.Bay(and it bears out to the hilt the 

' j^ispression gained by tho workers, most of them adivasis, that these Government 
- official? are in fast in the pay of the Ocapsay and are bent upon giving a boost to 

tho IBTUO. In this ©onnectien, I hope the old gpMiica about tho recognised Union 
will not bo brought tsp, bocua.ee as far as GevenBent Cobci liatlon goes there is no 
such question and all registered uions hare thcrlght to ecnsiliation. - -

CM 4.9.60 the above mentioned Srl A^.Roy csbs flv an eaiulry into the
case of disnbssalef Sri Masoidass Kaahhap, Secretary United Mineral ‘^ark^ra Union. 
Ho ca»» and put up at the Director’s BunglevlAltheugh it was our Union whohad fs 
led the strike and Masidass was the Secretary of our Union this Sri A.K.K^y did

bocua.ee


Member of 
the Lok SabhA

not even better to internet to os about the Enquiry. Ho irforaed tewover Srl Gop- 
•soar of 1HTUQ aodasked hla to attend Conciliatioa. Hedid not cost uo at all. 
I- ask yew, is this the way that peace la sought to bo sciktainM end solutions 
found for op aaloablo settlanent? Ratter I think this is a way to give grave prm 
-oatieWj co that the labour who are chiefly adlvasls way lose patience and Ih 
their frustration giro a handle to the Gowpany and the Government to say that 
the United Mineral Workers Union should bo crushed. If anything untoward is to hap 

the entire responsibility lies on the Govomwent and its policy as carried a 
out by the Conciliation Officer. Jtersuguda and otter regional labour officers.

On 12.9*60 Sri Khanna. Labour Inspector case to enquire into the 
case of Hassidass. The sane stosy was ropeated.He discussed with IKTUO, Oespany. 
Contractors, but refined to give us tine. Itwas under great pressure froa our 
Union that ha vary * kindly® a then five nimtas hearing at ths Railway Station 
before he boarded the train. That such an enquiry cannot be anything but a fecroe 
can be seen by anybody and I-hope the CLO or the Government will not try to pass 
verdict cn such «a enquiry Which we declare is perverse and dictated by the 
Caapasy and must naturally be dictated by the interests of the Company and the 
zetuu. —At—.......—--------—------- • -- ............... - --- - - .

naturally following these visits the Contractors got a green signal to carry 
out further attacks:

(1) They otergeaheeted Sanibari and Suronani and suspended for two deyo.

(2)Kangal was char*esheeted and suspended for 5 days. pay will be given during this 
period.

(5) P^« Qteubey’s Manager Sri Be joy Chandra Bahadur on 7,9.60 unlawfully aarxulted 
ISOO pointsasa Hari.
(A^^l.Choubsy. Centra©tore labour Laika was confined unlawfully by the Manager and 
assaulted oei12«9.60. Ho was subsequently chargesheeted and diaaissed. . s

So this has been the only result of the Conciliation OfficersS visit that 
they sust hare se assured tho Contractors that while faraaxiyaa uptil neu the oontrase 
-tcrsS labour had not resolved chargeoheets. P.R.Ohoutey has str ate d it after tho visi 
of those labour offtearsI — — --------  --------- ’ ~-------- --

lie request you to let ne know if this is the qay tte Labour Depa^taent 
proposes to carry out the tores of the Industrial Dispuiea ast Where tte Causlliatias 
Officer has been given tte disc rot ion te call upon all parties to arrive at an anictel 
-able settloosat. Ie he going to only usothat discretion to carry out ths behests 
of tte Oonpaay andtte IHTUO and ignore the very party who is a powerful factor in tte 
dispute: ‘ ; -



GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT / 

....  ' 1
No.7/;£/60/LRIV Dated,New Delhi,the Sept.LOGO

From
Shri A, L. Hund a,
Under Secretary to the Government of India. /

To /

General Secretary, I /
All India Trade Union Congress, I/
4, Ashok Road, 
Uqv Delhit
Subject:- Closure of Tatanagar Foundry.

Sir,
With reference to your letter No.172/SM/60, dated 

the 16th September,1960, addressed to the Minister of 
Labour and Employment, on the subject noted above, I 
am directed to say that the Jamshedpur Masdoor Union 
had already approached this Ministry in this matter. The 
matter is receiving attention in consultation with the 
5tate Governmont.

Yours fal thfLilly,

(A. L.Handa) 
Under Secretary



GOVERNMENT OF INDIA
MINISTRY OF LABOUR AND EMPLOYMENT 

OFFICE OF THE CHIEF LABOUR COMMISSI^MR3^^ ,

SS^acs*:—Ajniai Colliery - I.D.over the alleged x 
wrongful termination of services of Shri 
Sudersan, S/o. Sipahilal, Banksman.

the............. 19 &Q

The uaderalgned h directed to acknowledge receipt of your

r— No..^/ 'S.^Z^.Q, dated..which Is recelvli

(Ram L



September 26, I960

The Secretary to the Govt: of India, 
Ministry of Labour and Employment, 
New Delhi.

Sub: Recovery of money under Section 33c of
the Industrial Disputes Act, 1947 - 
Burhar and Amlai Collieries.

Dear Sir,

This is to draw your attention to the letter 
N0.E&I/6O dated September 3, I960, from our affiliate 
Burhar Colliery Mazdoor Sanha, Dhanpuri, Madhya Pra
desh to you on the above subject.

A copy of the said letter along with the 
enclosure thereto is annexed herewith for your ready 
reference•

You are hereby requested to take early steps 
in this matter and oblige.

Yours faithfully,

(K.G• Sr iwastava) 
Secretary

Encl: 1.



BURHAR COLLIERY MAZDOOR SABHA DHANPURI, M_.P.,

Ref: E & I /6O Dhanpuri
3.9. I960.

To

The Secretary to the Govt: of India, 
Ministry of Labour & Employment, 
Mew Delhi.

Sub: Recovery of money udder section 33c of the Industrial
Disputes Act, 1947 one as per Mazumder Coal Award 

from the Management of Burhar & Amali Collieries, 
Dhanpuri, in respect of Garden Mazdoors.

Dear Sir,

We beg to draw your attention to the fact that the 
workmen noted in anexure A have been working as Garden Mazdoor 
in the various Bunglows of the officers of the Burhar & ,Amali 
Collieries, Dhappuri prior to 1956. A considerable number 
of them had been working as workmen in the colliery and we 
are taken as Garddn Mazdoors for the convenience of the Offi
cers on account of their Caste and efficiency. When then 
Mazumder Award came into force, the Management began to treat 
them as Domestic Servants and thus they were deprived of 
th e ir 
wages and facilities as per Mazumder Award, although their 
services are controlled by thio Agent, Burhar & Amlai Collier
ies and they register their attendances with the clerks of 
the company and they draw their wages from the colliefy 
Treasury.

Though these workmen are entitled to get Rs.7S.27nP 
per month as wages, they are getting Rs.60.94nP per month* 
In addition to the above these workmen are entitled to Bonus 
and overtime as per law.

We compute the amount to the tune of Rs.3^40.20nP 
noted as seperateHjf in the annexure.

The workmen concerned made mutual attempts to settle 
the dispute without any result. It appears that the manage
ment is not ready to meetin the legal claim® of these work
men though four years have passed since the Mazumder Award 
came into force.

We hereby request you to refer this dispute to a k 
Labour Court to declare tnat these workmen are entitled to 
receive wages as per Mazudder Award and also for the recovery 
of the amount due since 1956 till date under section 33c Of 
the Industrial Dispures Act, 1947•

With thanks,

Yours faithfully, 
Sd/- \

General Secretary
Burhar Colliery Mazdoor Sabha

I TRUE COPY/



Burhar Colliery Muzaoor 3abha Dhanpurl , M*P*
y

/' Ref* M/60
To ' /

The Secretary to the Govt* Dhanpuxi 3* d* IScQ-*//
of India, f\Z /
Ministry of Labour & gnployment X</7
Hew Delhi • l'n\/'

sub •-Recovery of money unaar sect^'on 33c of 
the industrial Disputes Act, 1947 aue 0* 
per Hazumder Coal Awaxu from the Mnagument 
of BurUar & An lai Collieries Dhanpun* 
in respect of Garden Mazaooxtf •

Dear 31 r,
We beg to uraw your attention to the fact that th« 

workmen noted in innexur? a have been working aS Garden Masuoore 
inn the various Bun glows of the officexs of the Birhar & AmW 
Collieries, Dhanpuri prDor to 1966* a considerable number of them 
had bean working as wotkmgwin the colliery ana taken aS 
Garden Mazdooxs for the convenience of the officers on account 
of their Caste and efficiency* When the Mazumder mra camo into 
force, the Management began to treat them aS Domestic Servants 
and thus they were deprived of their wages ana faculties aS Per 
Mazumder AWira* although thier servi oes are contrbUea by the 
Agent, Burhar & Anlai Collieries ana they register t he! r at^maa 
-noe & with the clerks of the company ana they a raw their w^gee । 
from the Colliery Treasury*

Though these workman are enti tled to go t x«s * ^^’^7 Af 
per month aS wages, they are getting RS* ^0 • 7//A^per month* 
in aauition to the above these workmen axe entitled to ^onue 
aha overtime aS per law*

w© compute the amount to the tune of BE * ' Z^J^.
no tea s©perately in the annexure*

Iha workmen concerned made mutual attempts to 
Bet vie the dispute without any result* It appears that the ttan«" 
gene ^is not ready to meet the legal claims of these workmen 
though four years have passed since the Mazumaer Awara osme into 
force*

We hereby request you to refer this dispute to a 
Labour Court to declare that these workmen are entitled to receive
wages aS per Mazumaer Award ana 
amount due since 1956 till date 
Disputes Act, 1947*

M Ih thanks *

also for the recovery of the 
unaer section 33C of the industrial

encl.-l

Yours Faithfully

Burhar Colliery Mazaour Sahha



snnx- a v. X

the following Garden Mazcoois of the feirhar & 
«alai Collieries, Dhanpurl hereby authorise the Burnar 
Colliery Haadoor Satha Dhanpurl to an application 
under Section 33 C of the incus trial Disputes Act, 1 947 
to recover the ^aount noted against our n-jnas eua from 
the Management of Burhar & jtnlai Collieries, by a labour 
Court

4aounjF aua 2-7.
Signature 7” w^g©3 Bonus To&il

! )~TH 7-^r^ lt-73^ 4 87'5-0 ?^o-oi'

4 8 7-5-04 7 5' <• s-
- 74,0-o J

4 73 ‘S-5-



No.l72/SM/60
September 16, I960

Shri Gulzarilal Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Sub: Closure of Tatanagar Foundry Co., Ltd.,Jamshedpur.

Dear Sir,

Vie have received informations from the Jamshedpur Mazdoor Union 
that the management of the Tatanagar Foundry Co.,Ltd, Jamshedpur, have 
issued notices of closure of their Sleeper Foundry departments and 
other sections and thereby effecting retrenbhment of six hundred of 
their employees, who were earlier been laid off.

They have also retrenched 35 of their employees in other departments 
on the plea of their being redundant and surplus. Both these actions 
have taken effect from September 12, i960.

You will remember that the Tatanagar Foundry Co.Ltd.,had refused 
to take back about 800 employees of this very Sleeper Foundry when the 
lockout of this factory was lifted in August 1958 and that Jamshedpur 
Mazdoor Union as well as AITUG had been making representations to the 
Government of Bihar and the Government of India without any result so 
far.

This will mean that about 1,400 employees of this factory have 
been thrown out of their jobs of some considerable’ importance and a 
department producing sleepers for the Railways completely closed down.

Serious doubts about the bona fide nature of the company’s action 
are raised because the entire question of the cost of production of 
the sleeper foundry departments and sections allied thereto being 
uneconomic, is pending consideration before a Court of Enquiry, appointed 
by the Government of Bihar. The question of the justification or otherwise 
of the lay off of these workers is also pending adjudication before an 
Industrial Tribunal.

We have reports that the management of Tatanagar Foundry Co.,Ltd., 
have taken these steps of closure, in order to make the proceedings 
of the Court of Enquiry and that of the Industrial Tribunal ineffective . 
We have also reports that the company actually plans to run these 
departments after soma time through employees employed under Contractors.

The question of the livelihood of 1,400 employees being of quite 
a considerable importance in the industrial life of Jamshedpur and the 
production of sleepers being as important, the AITUC wHl urge?upon the 
Government of India to take immediate steps for its solution.

If the management of the company can’t be made to reopen these 
departments and withdraw its notices of closure, the Government should 
adopt appropriate meaures to take over the management of this factory 
which is notorious for its mismanagement, repeated closures, lockouts 
and lay offs, foT* a long period of time.

Yours faithfully.



PHONE 273O.A

JAMSHEDPUR MAZDOOR UNION
( AFFILIATED TO ALL INDIA TRADE UNION CONORESS ) 

Reoistered No. 672.

President: Sunil Mukherjee JAMSH
Cl. Secretary : Kedar Das, m l. a.

Kef. No. JMl/TU-VS I /60.

To
The Secretary,
/111 India Trade Union Congress, 
4- A ghoke Roa d, fl pw D elh i.

Subi Mot lces__of _clo s ure of Sleep er Foundry 
DepaiTOchy aloT 'iHl ied thereto

oT"Uie ‘Ta tana gar To undry Co,, 
7amshedpur ana retrenchmon t to 
workmen working in other '3enartmentsx

Dear comrade,
We enclose herewith copies of the notice 

issued by the Tatanagar Foundry Co.Ltd., Jamshedpur, 
announcing their decision to completely close down their 
Sleeper Foundry department and allied sections thereto on 
the plea of uneconomic working and to retrench 35 of their 
workmen, now working in the other Departments on the plea 
of their being redundant and surplus. Both these actions 
are to taken effect on and from 12th September, 1260.

From the cooy of the Bihar Government ’ s 
notifications dated the 23th May I960 and 22nd February* 
I960, you win notice that the issues of uneconomic working i 
and lay-off of GOO workmen of that very departments and 
sections, the Sleeper Foundry Department and allied sections 
thereto have bean referred to a Court of Inquiry and in 
Industrial Tribunal respectively and these issues are now 
pending adjudication.

The ten sons advanced-to retrench the 35 work
men are also not justified and we suspect that the company 
has embarked upon a policy of severe retrenchment in order 
to maintain a minimum labour force - thus increasing 
tremendously the workload on the rest of the workers.

/ cont’d...•



JAMSHEDPUR MAZDOOR
( AFFILIATED

'resident : Sunil Mukherjee

11. Secretary.: Kedar Das, m l.

:f. No.

PHONE 273O.A
UNION

We have written already to Ute Assistant 
Labour Commissioner, Jamshedpur, the Bihar Labour Minister, 
Bihar Labour Commissioner, and the Union Labour Minister 
to take immediate steps into the matters* We have also 
written to the rnanaganent protesting against their actions 
and asking than to withdraw the notices.

In both the references mentioned above, the 
I.N.T.U.C Union is the only party on behalf of the workmen. 
We have not become a party in those references*

We are however asking the workers affected 
by the closure notice, to file applications before the 
Tribunal under section 33A of the I.D. Aat* 1947, besides 
taking other agitational and mas mobilisation steps* But 
we are not certain as to how far we would succeed in 
bringing the employed workmen in the movement.

You arc already posted with the informations 
regarding the ueculinr position in that Industry* particu
lar Uy since tho strike therein 1958. Comrade Kedar is 
Uiore, we hope you will be able to obtain more informations 
and facts about that Industiv with our own position there 
after the mass dismissal and the lay-off of 600 workmen 
from the Sleeper Foundry Department from 16-18-1959.

We shall request you to take such 
appropriate steps as would be possible from your 
end and advise us about any othor steps that 
would bo necessary here.

/ cont’dd...



JAMSHEDPUR MAZDOOR
( AFFILIATED

President: Sunil Mukherjee 
Cl. Secretary : Kedar Das, m l.

TO ALL INDIA TRADE UNION 
Registered No. 672.

PHONE 273O.AUNION
CONGRESS )

Ref. No.......................... * 3 I

With greetings,

33, SARKAR 0UILDR 
JAMSHEDPUR-1

19

Yours fraternally,

EncloS 1QENERAL SECRETARY*
1. copy of Notification 

by' the Bihar Gov’t 
Constituting a Court of Inquiry.

2* copy of the Notif1cation 
by the Bihar Government 
Constituting an Industrial Tribunal*

3. copy of the Notice of 
closure of Sleeper Foundry 
D^urtment, by the Management 
doted 8-9-1060.

4. copy of notice of retrenchment 
to 35 workmen of the Company, 
d?tcd tho 9-9-1960.

5. copy of a notice issued 
individually to the 35 
workmen, affected by the above notice*



TATmGAR F.1UHDRY C013»m limited, 
tatmtagar

Sth Sent, I960. /

notice of Closure of Sleeper Foundry Denartment / 
a nd Sect lor: a al 1 i ed th or e to

Th e I h na g cm on t o f th e Co mpany a f t er due d el i her a tion s 

and taking into can side ration all possible factors, and 

on account of unavoidable circumstances beyond its control 

such as uneconomic working of the sections and other resultant 

reasons, has taken the decisions of completely closing down 

the working of the Sleeper Foundry Department and sections 

allied hereto on and from 12th Sept, I960.

.A list of workmen who shall be affected by the 

decisions of closure is attached herewith the workmen thus 

affected shall be given in statutory benefits as prescribed 

under the I.D.Act, 1947 and they may collect their dues on 

the 2ist Sept I960 from the Company’s Cash Office during 

working hours. Each workman shall be paid one month wages 

in liev of one month Notice and shall also be paid a 

compensation as prescribed under the proviso to section 

25 FFF of the I.D. Act XIV of 1947. The Company however, 

will sot off tile corp onset ion paid to the workman for 

having been la id-off during the preceding twelve months 

against the coipansa tion payable for closing down the 

sec tion a fo r osa id.

sc/- M. Gateley

GENERAL llAhIGER.



Duplicate.

TATANAGAR FOIEDRY CO. LTD, 
TATANAGAR.

.• ^ATAMGAR FOUNDRY COMPANY LIMITED $ TATANAGAR .. 
District Singh bhm :

Notice of Retrenchment. Dated 9th Sept I960

It has been observed by the Management of the 
CouEiany after a careful scruitiny that there are many 
workmen who are redundant and surplus to the actual 
requirement.

The Company has decided to retrench the surplus 
employees, a list of which is attached herewith depart- 
mentwise. That these workmen whose names appear in 
the list shall be retrenched on and from 12th Seat 1960.

A list of workmen retrenched in the different 
departments has been posted on the Notice Board of the 
respective departments for information of the workmen 
concerned, and Individual notice to the workmen 
concerned has also has also been issued.

That the workmen so retrenched shall be paid one 
month’s wages or pay in lien of notice. They ’shall 
further be paid retrenchment compensation as prescribed 
in Section 25 (F) of the Industrial Disputes Act, 1947.

The workmen retrenched may collect their dues axe on 
S3£rcfe±3 account of their Notice Money and Retrenchment 
Compensation on 12th Sept 1960 from the Company’s Cash 
Office during working hours.

sd/h •' M» Gat el qy.

GENERAL MANAGER

cdpy to*-



ATANAGAR FOUNDRY CO .LTD, 
TATANAGAR.

Sth Scptr’ •’960

TF/657/R

Name Ahmed T.lTo. 525.

Yard Dept. /

T.F.Go. Ltd. '

You a re her eby no tif icd tha t 

as per the reasons given in the enclosed 

General Notice of Retrenchment, Your services 

stand tormina ted on and from the 12th 

Septr’ i960.

You may collect; all your dues, 

Retrenchment Condensation as mentioned in 

the Notice rVom the Company’s Cash v

Office on the 12th Septr’I960 during 

working hours.

■d/~ w. 11. Gateloy

MINERAL I AN A GER



PHONE 2730.A

JAMSHEDPUR MAZDOOR UNION
( AFFILIATED

President : Sunil Mukherjbe 
Ci. Secretary : Kedar Das, m l.

<ef No.

TO ALL INDIA TRADE UNION 
Registered No. 672.

CONGRESS )

- o A -e) rXA
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TATWAGAR FOUNDRY CC.LTD, 
TATAKAGAR.

9th Septr' 1960;

TF/657/R.

Kane Ahmed T.No. 525•

Yard Dept.

T.F.Co. Ltd*

You are hereby notified that 

as per the reasons given in the enclosed 

General Kot ice of Retr enchment3 Your services 

stand terminated on and from the 12th 

Septr* i960.

You my collect all your dues.

Retrenchment Gonnensation as mentioned in 

th e No tic e m th e Go wany1 s Ga sh

Office on the 12th Septr* 1960 during 

working hours.

sd/- W. M. Gateley

GENERAL MAGER



N0.172/T/60
September 23 , I960

Shri G.L.Nanda,
Minister for Labour & Employment, 
Government of India,
Hew Delhi*

Dear Sir,
A few months ago, the Coalfields Sub-Committee 

for Andhra Pradesh has been reconstituted. In this 
committee, representation has been given to Tandur 
Collieries Workers Union and Andhra Pradesh Coal Mines 
Federation. These two unions have not claimed any 
membership during 1957-58 and 1958-59- Therefore, 
the verification also was not conducted. On the 
other hand, the Singareni Collieries Workers Union, 
with a verified membership of over 7jOGO has been allotted 
only one seat. In other words, this union has been 
treated on par with the other two unions which 
have been given one representative each.
2. The question of adequate representation was 
taken up by the Union with the CommiBSloner, Coal Mines 
Welfare Organisation. He replied that the Committee 
has been constituted according to the recommendations 
of the Government of Andhra Pradesh. Thereupon, 
Shri T.B.Vittal Rao, M.P., President of Singareni 
Collieries Workers Union discussed the matter with 
the Labour Commissioner, Government of Andhra Pradesh. 
The latter could not give any satisfactory answer.

On several occasions, we brought to your notice 
how our affiliated' unions are discriminated. ' But you 
assured us that such things would not take place in 
future. If this attitude of the State Government is 
not revised, then the assurances given to us would 
become meaningless.

Yours faithfully,
/ : * \ j

\ (K.G.Sriwastava) 
Secretary









NO.172/SM/60
September 23» I960

u i'
The Union Labour Minister,

/• Government of India, 
?/ New Delhi.

Dear Sir,

This is to draw your attention to the serious situa
tion that has arisen in the Birti Industry in Madhya Pradesh 
fol?-owing the Judgement of Jabalpur. High Court holding 
the Madhya Pradesh Govvernments notification dated 30-12- 
53 regarding revised minimum rate of wages in respect of 
employment in Bidi making as invalid.

As a result, the managements, all over the six distri
cts of Chattisgarh, have served notices in their establish
ments that van tlx immediate effect, they shall pay at the 
rate which they had been paying prior to December 30, 1956 
i.e., before the notification was issued.

This would mean that the bidi worker® will have to 
suffer an average wage-cut of about 20#.

Taking advantage of mass unemployment, a problem 
created by the Bidi industry owners owners by changing the 
factory system into contract system, the managements des
pite the notification, were paying lose wages. These 
y/or tears might suffer to the extent of 40# wage-cut.

The managements have also announced that since the 
High Court has held the notification invalid and illegal, 
the excess wages paid to the workers on the basis of the 
notice i.e., from January 1, 1959 to September 3,. I960, 
will be recovered from the wagos of the workers.

Thus, approximately 20,000 workers of Bidi industry 
will suffer a major wage-cut simply because the Madhya 
Pradesh Government had committed some technical errors.

In view of this serious situation, we urge upon you 
to use your good off5.ee to impress upon the Madhya Pradesh 
State Government to promulgate an ordinance immediately 
stopping any wage-cut of Bidi workers; recovery of any 
amount paid in excess and directing maintenance of mini
mum wage rates in Bindi industry' as revised on 3O-12-53i

Yours faithfully,

(K.G. Sreewastava)
Secretary

off5.ee


■ 1 1 SEP 1550—

( Regd. No. 2550 )Affiliated lo.—
aii imdm tat union comms

Durg District Branch
P. O. RAJNANDGAON (M p.)
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n 5 SEP1960

To

Shri Oak
labour Commissioner
Government of badhya Pradosh 
INDORE 
Camp at Baipur.

Subjecti- r’emnd cf Ordinance for mintalnine. rrfeed 
Mnlnw wane in "idl Industry.

Sir,

1. The extraordinary Gazette®, dated 30th

December 1958, notified the revised mini num rates 

of wages in respect of employment in Bidi making 

industry and directed that these rates of minlnum wage, 

shall come into force from 1st January 1959.

2. Although, the Bid! Industry owners of this

region trlod their best to avoid the obligation of 

this notification yet, later on, they had to submit 

and started paying at the revised mini rum rates of 

wages.

3. You are aware of the fact that some of the

Bid! Industry owners of this Gtate challenged this 

notification before the Madhya Pradesh High Jourt and

the ’’on’bio Nigh Court in its recent judgment dated 

31-8-60, held the notification invalid.

4. As a result, the Managements, all over

the Chhattisgarh, in six districts, have served

notices In tholr respective factories, that with

B .i
J

"A ,VV C .

OK

immediate effect, they shall pay at the rates of 

minimum wages, which they had been paying prior to 

this notification ( i.o. rates paid on 31-12-1958)

'>4~X0Tho result would mean, when the enployees in textile
iu. L C .

and other industries, have been claiming further

increase in basic wage and dearness allowance and the
lu.

Millowners have agreed to pay them or have been paying,

the thousands and thousands of Nidi workers will

have to suffer an average wagecut of 20



5. Taking the advantage of mas unemployment

a probion brought into the field by tho Bid! Industry 

owners by changing the factory system into contract 

system, the num go me nt s already pay to tho workers 

employed under the contract system 20 £ less than 

revised mininum wage. Now It is gathered that these 

workers under the contract system will suffer an 

additional wago cut of 20 < i.e. total cut 40 < than 

the revised mini num wage.

6. The managements have further announced in

their notices that as the Hon*hie High Court has held 

the notification invalid and illegal - the excess 

wages paid to each ' orker$ on the basis of thia notice 

since lot January 1959 to 3rd 'eptember 1960, will be 

recovered from the wages of tho workers.

7. '^hus approximately, 20,000 workers working

in Qidi Industry in Chhattisgarh region, have become 

pro/ of 20 / to 60 5 wage cut, simply for some 

technical mistakes by the M.F. Govt, as held by 

Jabalpur High Court.

Tn view of the developments stated above, 

we the representatives of the Registered Trade Unions 

in this region, urge upon you to take express measures 

so that, tho State Govt, immediately promulgates an 

ordinance in respect of t-

(i) stoping wage cut
(ii) forbiding recovery in the name of excess 

payment as notified by the managements 
and (ill) Maintenance of mini num wage rates in Ridl 

Industry an Revised on 30*12-58, for all 
in-factories 

pr_under_Vie Contrast- system.

Yours faithfully,

( Sudhir Jlukherjl ) 
Vice President M.P«T.U.C.

-nx 
President.

Dated Haipur 
9th Sept. ’60.

( Praketsh Roy



September 2p> I960

General Secretary, 
X
Dhenbau*

Dear Comrade,

In the Coal Hines Labour Welfare Fund 
Advisory Committee to be ^constituted now, 
the AIxUC has been given two seats*

In the Committee now, we have only 
one representative — Com*Ghinnxoy Ilukher^oe.

Please lei; us have your suggestions 
as to who may be nominated as our second 
representative on the Committee* Shen making 
your proposals, v/e hope you will consider 
the regional requirements also.

Since the nomination has to bo made 
immediately, please let us have your suggestions 
by return post*

with greetings,

Xours fraternally^

(K • G. Sri vast ava ) 
Secretary

y to: Gom*Kalyaa Boy, 
Asansol.



Re. C.M.L. W.Fund Advisory Committee

We are now allotted two seats

Chinmoy Mukherjee is there in the previous 
committee.

Who is the second nominee?

Atchuthan
2Q.9



3c«pt 28, 19^u
Shri
under Secretory to tho Govoz^aont of Iulia, 
;&niat3?y cl labour a iPTOloyiaaub, 
ii'c'.v Delhi*

Cub: aecanetitntlan oX the Goal Mnoe 
.labour tfGlfare Fond Mviuory Comitteo

Dear Cm?,
2haok you ior your letter ho**>(16)/ 

60-11 dated September 19, I960, on the above 
subjecte

Tb.3 ic lie win 5 per«»o*w aay be nominated on 
the Co cl dines Labour Welfare Pond Mvlaory Comal ttoc, 
on bohaii of the AI*UC<

i; Suri CnlwuOy iuKnjr jee, 
O/o Indian Mao .VurKsrs I^d^i'atiou, 
Ueur Mack J)b 0o*> 
Xftian.bad, Klhtu?

<2 J kdxrx 23«*« owtxrl, 
auiarsl Coarotaxv * 
Co Lliory rtuacioox* 3abha, 
C» ® a * •' *o d । 
iSiAnoo.l y i1? <• ilcni«>^el»

luuro sViltiifiilly,

(K • 3* fir ivraxjt uva ) 
teorotRry

Copy to: OonuCbdLiunoj' Hukhefjee

Coin • D ,4 ♦ Twari



EXPRESS
No.3(lG)/GO-II 

Government of India 
Ministry of Labour & Employment.

~ . I

Dated New Delhi the 19th September, I960,
_____ ___________ . .... . .4 ......... 'I 

From
Shri A.P. Vcera Raghavan,
Under Secretary to the Government of India.

To . . ............ .
The General Secretary,
All India Trade Union Cgvgpegg^ C/o Shri S.A/Dange, M.P.
4 Asoka Road, New Uelh£.

Subjeot:-* Reconstitution of the Coal Mines Labour Welfare 
Fund Advisory Committee.

*****

Sir
I am directed to enclose a copy of this Ministry’s 

Notification No. S.O. 3266 dated the Sth October, 1957, and 
to say that in accordance with Rule 8 of the Coal Mines Labour 
Welfare Fund Rules, 1949, it is proposed to reconstitute the existing Coal Minos Labour Welfare ^und Advisory Committee. 
I am accordingly to request you kindly to nominate two 
person (s) to the Advisory Committee.

, ’ i.w • . i

2. A reply by the 30th September at the latest will be 
greatly appreciated.

Yours faithfully,

for Under Secretary.



(TO BE PUBLISHED IN PART II, SECTION 3 OF THE GAZETTE OF INDIA) 
Government of India

Ministry of Labour & Employment. 'I,
Dated Now Delhi, the 8-10-1957 

NOTIFICATION VX
S.R.O. 3266 In exercise of the powers conferred by section 8 of the 

Coal Mines Labour Welfare Fund Act, 1947 (32 of 1947), read with rule 3 
of the Coal Mines Labour Welfare *und Rules, 1949, and In supersession o 
tho notification of the Government of India in the Ministry of Labour 
No, S.R.O.2726 dated the 11th August 1954, as subsequently amended, the 
Central Government hereby constitutes a Advisory Committee consisting of 
the following members, namely:- .............. . . . ...... . .*
1. The Secretary to the Government of 

India, Ministry of Labour & Employ
ment whi is hereby appointed as Chairman.

2. The Coal Mines Labour Welfare Commi
ssioner. Vice-Chairman.

3. The Chief Inspector or Mines In India

4. The Commissioner, Burdwan Division 
West Bengal

5. The Commissioner, Chotanagpur 
Division Bihar.

6. The Labour Commissioner, Madhya 
Pradesh, Indore,

7, Mr. B. Mitter )
8. Mr. R. Lail )
9. Shri D.R. Bagroy

, 10.Shri N.B.Lall Singha

<11.Shri D.K. Samanta

12.Dr. M.S. Katre.

13.Shri Bindeshwarl Prasad Dubey.)
14.Shri R.N. Sharma. M.L.A, )

<15. ” K.L. Malvlya. )
16. ” B.P. Jha. )
17. ’’ Mithilesh Kumar Sinha. )
18. Chinmoy Mukherjee. )

19. Shri D.N.Vasist *

20, Shri T.C, Anand

W wmt jtat-juixby "xt knx.ft n x axxjmmiA 
JOXxKMdbdteXgHl. .. ....
Nominated by the Government 
of West Bengal.
Nominated by the GOV0riltaent 
of Bihar.
Nominated by the Government 
of Madhya Pradesh.
Nominated by the Indian 
Mining Association.
Nominated to represent 
Government Collieries.
Nominated by the Indian 
Mining Federation.
Nominated by tho Indian 
Colliery Owners Association
Nominated by the Madhya 
Pradesh Mining Association.
Nominated by tho Central 
Government to represent tho 
Interest of workmen employed 
in coal mines.

Nominated on the reoommendatic 
of the Indian Mine Managers1 . 
Association.
Nominated on tho recommen
dation of the National Asso
ciation of Colliery Managers.

21.Dr.(Smt) Seeta Pramanund, Ml’ Nominated by the Central 
Government.

/“No.MTI-3(6)577
Sd/-K.N. Namblar. 

. 8.1057
Deputy Secretary.



2 8 SEP I860
Addl. private secretary to the 

MINISTER FOR 
LABOUR AND EMPLOYMENT.

8 SEP I860 Ho. ZiPS I LU /£-.!p3- -1 =

L Ach Delhi, We..Sept^26 ,1960

Shri K.G. Srivastava 
Secretary, 
All-India Trade Union Congress 
4, /.stick Road, 
NEW DELHI.

Secretary

Addl. PRIVATE SECRETARY TO THE
MINISTER FOR '

LABOUR AND EMPLOYMENT.

.Yew Delhi, the-Sept.26,I960

Srivastava, 
> •

All-India Trade Union Congress,/' 
4, Ashok Road, 
NEW DELHI.

Dear Sir,

I ara desired to acknowledge 

the receipt of your letter No.172/ 

Sll/60, dated September 25, I960, to

Dear Sir,

I an desired to acknowledge

the receipt of your letter No.172/

Shri G.L.Nanda, Union Minister for T/60,.dated September 25, I960, to

Labour, Employment 2 Planning. Shri G.L.Nanda, Union Minister for

Labour, Employment & Planning.
Yours faithfully,

Yours faithfull

(J.Cf Saxena)



NoJ72/SM/60
September 19, 1960

Shri K.D.Hajela,
Under Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Subject: Labour participation in Management 
Formation of Committee .

Dear Sir,

Please refer to your letter 
No. E&P-23(l5)/6O of August 26, I960 
on the above subject asking us to nominate 
a representative of this organisation to 
serve on the above committee.

We are hereby nominating a 
representative of this organisation whose 
details are as under:

M.S.Krishnan,
99 Bull Temple Road,BANGALORE 19.

Yours faithfully,

(K.G.Sriwastava) 
SECRETARY.



11 $ SEP
1 , VS IJM I....v\- / o 

Addl. Private Secy. t?o the
MINISTER FOR

LABOUR AND EMPLOYMENT

A?>p Delhi, the.. S 0 pt 0 mbe T 17, / 9.6Q 
. VI I I

Shri K.G. Sriwastava,
ecretary,

All-India Trade Union Congress, 
4, Ashok Road, 
NEW DE IUI.

Dear Sir,

I am desired to acknowledge 
the receipt of your letter No.172/ 
SM/60, dated September 16, I960, to 
Shri G.L.Nanda, Union Minister for 
Labour & Employment and Planning.

Yours faithfully

(J.C^^Saxena)



September 17, 1960

Shri R.C. Saksena,
Under Secretary to the Govt: of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Conference on Labour Research - New Delhi 
22nd September, I960.

Dear Sir,

Please refer to your letters dated August 
25, I960 and September 8, I960 and subsequent re- 
nindox’ dated September 17, I960 on the above sub
ject.

We have pleasure to nominate Shri M.K.Pandhe 
4-Ashok Road, New Delhi, to represent our organisation 
in the conference on Labour Research to be held in 
Delhi on September 22. Shri S.A. Dange M*P*, General 
Secretary would not be able to attend the conference 
owing to his ill health.

i'hanking you,

Yours faithfully

(K.G. Sriwastava) 
Secretary



h $FP I960

GovemE^nt of India 
Minis try of Libour & Enployttont 

Labour Bureau*
Ho. L3H-l(3)/60. ***** KmMdy House. aiala^4<

Dated i September % XD60 
From ., _  A

The Director, ■- , 1
Labour Bureau. Sl&la.

Subject 8* Hoto on organisations engaged in 
research on labour problems.

Sirt
The Labour Bureau Is currently in

the preparation of a detailed note on organlsatioi 3 
engaged in ro&^aroh on labour problems for the use 
of the Union Minister for Labour and Eaploywont. 
In this connectioa, tho Bureau is Interested to 
have details relating to subjects of labour intet» 
re at on which special study or research was conducted 
recently and also the current research projects in 
your organisation. 4w Bureau shall be grateful if 
the above information is sent irawilately.

Xours faithfully,

(K. Srikrntsn) 
for Director.



I

r 9 SEP I960 No. APS / LM (

Addl. PRIVATE SECRETARY TO THU
MINISTER FOR 

LABOUR AND EMPLOYMENT.

A'ov Delhi, 3, r^GO

Shut K.G. Sriwastava, .
All-India Trade Union GonjroZs, 
4, Ashok Road, / ’
New Do lid. /

Dear Sir,

J. ari desired bo acknowledge 
the receipt of your letter No.172/ 
B/6O. dated September 7, I960, to 
Shri G.L.Nanda, Union Minister for 
Labour, Employment & planning, 
o.lonj with its enclosure.

fours faithfull

(J.G



P.O./

September 7,

Dear Shri Nandajl,

A representation hae been made to you by our affiliate 
Colliery Mazdoor Sabha through their memorandum dated August 
26, I960 in connection with the findings made by the Regional 
Labour Commissioner(C), Dhanbad in the matter of a bonus case 
between the workmen and management of East Nimcha Colliery*

The findings of the Regional Labour Commissioner(C) were 
challenged by ou” affiliate and their contention has been 
upheld by the Industrial Tribunal, Dhanbad, before whom the 
appeal was preferred.

Our affiliate along with their memorandum to you enclosed 
a copy of the Judgment of the Industrial Tribunal. It has been 
held by the Tribunal that the Regional Labour Commissioner’s 
findings were in clear violation of justice .

I am not giving you details of the case in this letter 
as these have been dealt with in length in the letter of our 
affiliate to you as well as in the judgment of the Industrial 
Tribunal. $ c

What I would like to point out is that the Industrial 
Tribunal while up-holding all the contentions of our affiliate 
and setting aside the findings of the Regional Labour Commi
ssioner, has remanded the caso back to the said officer for 
retrial.

I must point out that in the instant case, it will not 
be fair if the same RLC holds tbs retrial. Our affiliate has 
a lot of grievances against him and they foel he has not 
impartial in dealing with subjects concerning industrial 
relations. It will not be out of place to mention that this 
RLC has lost the confidence of the workers.

I would therefore request you 
steps in this regard.

ro kindly take appropriate

With kind regards,
Yours sincerely,

Shri Gulzarilal Nanda, 
Minister for Labour & Employment.

(K•G.Sriwasrava)



Ho.172/SM/6O\\ ' /
Saptoubor 1960 /

ft 1 >
Tho Cliief Labour Commissioner (Control), \ 
Ministry of Labour £3 Employment, ij . ' 
New Delhi. /} \ \

z\ V
\ \ •

Sub: Wrongful termination of services 
of Shri Sudorsan s/o Sipahilal, 
Banksman, Amini I V \

V I ' ’
Dear Sir,

With further reference to our letter 

of oven number dated September 6, I960,;0x1 the 

above subject, we enclose copies of letters 

exchanged bobwoon our affiliato, Burhar Colliery 

Muzdoor Sabha and the Conciliation Officer 

(Central), Jabalpur•

Yours faithfully,

(K.G♦Sriwastava) 
Secretary

Encl:



No J72/SM/60 
September 6, I960

The Chief Labour Commissioner,
Ministry of Labour & Employment, 
Government of India, 
New Delhi.

Subject: Wrongful termination of services of 
Shri Sudersan s/o Sipahilal,Banksman, 
Amlai.

Dear Sir,

Enclosed ploaee find copies of letters exchanged between our 
affiliate Burhar Colliery Mazdoor Sabha and the Conciliation Officer 
(Central), Jabalpur.

From the contents thereof, it will appear that the Conciliation 
officer, without actually studying the subject matter of dispute, 
has proceeded on the basis of a wrong assumption and thereby arrived 
at a wrong conclusion and closed the subject matter of dispute.

The subject of the dispute was - not a claim for re-employment 
but a claim against wrongful termination of service. This aspect 
of the matter has been completely overlooked by the Conciliation 
Officer.

From the facts of the case, you would find that following 
payment of compensation for 45% permanent partial disablament,the 
management employed Shri Sudersan as a Chowkider in place of his 
original employment. After three months of working, his services 
were suddenly dispensed with.

The Conciliation Officer without really inquiring into the 
facts, has acted merely as a medium for exchanging comments from 
the parties. The Conciliation Officer, we suppose, is not merely 
for that purpose and it is obligatory on his part to seek avenues 
for effecting settlement of disputes and to bring it to an end. 
His duty is not to sit on judgment over questions of interpretation 
or application of legal definitions and pass his verdict on them. 
There are competent Courts for that. We object to his giving 
interpretation on the question as to what constitutes an industrial 
dispute.

Will you therefore kindly take steps in this regard and help 
solution of the dispute that has arisen between the parties and 
direct the Conciliation Officer concerned not to brush issues aside 
in that manner as he has done in this case ?

What we demand is: Shri Sudersan should bo re-instated to the 
post of a Chowkider in which he was taken in following payment of 
disability compensation and worked for three months.

This is for your immediate attention and necessary action.

Yours faithfully,

(K•G.Sriwastava)
SECRETARY.



WEDIATE.

N0.L.C.4(60)/60
GOVERNMENT OF INDIA

MINISTRY OF LABOUR & EMPLOYMENT

From

Shri R.C. Saks on a, 
Under Secretary to the Government of India.

To

The General Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, New Delhi.

Dated New Delhi, the

SUBJECT:- Colombo Plan - Trade Unionism Course in the 
United Kingdom - January, I960,

Sir,

I am directed to say that the United Kingdom 
Government have offered three courses in trade unionism 
during the year 1961, under the Colombo Plan. A copy 
of the outline of the course is enclosed. Each of these 
three courses will be of 13 weeks duration. The first 
course will begin on the 23rd January, 1961 and the second 
on 6th March.

2. The United Kingdom authorities, will bear the cost 
of passage ( tourist class ) from India to U.K. and back 
and also pay a suitable subsistence allowance to cover the 
cost of lodging and boarding during the period of training. 
The sponsoring authorities of the trainees (in the present 
case your organisation) would have to bear what are called 
the ’local costs’ of the trainees. They are

(i) Salaries of trainees during their absence from 
India i.e. the trainees should be kept on the 
pay rolls of the establishments and paid the 
appropriate salary.

(ii) Expenditure on travelling upto the post of 
embarkation in India and back; and

(iii) Any other expenditure connected with the 
preparation for departure from India, e.g. 
on passport, medical certificate, etc.

3. The number of seats offered to India in each course 
is limited to 5 or 6 and, therefore, the selection may have 
to be restricted.

4. If your organisation is interested in the training 
course, a panel of three names arranged in the order of 
priority, whom your organisation may wish to sponsor, may 
kindly be forwarded so as to reach this Ministry by the 
20th October, i960. Each recommendation should be on the 
prescribed proforma and Form A-3 (specimen copies enclosed); 
16 copies in respect of each, duly’ signed by the sponsoring 
authority should be sent along with the following



- 2 -

certificates :-

(i) That prior concurrence of the appropriate finan
cial authorities have been obtained for incurring 
’local coots’ mentioned above.

(ii) That the official shall be released for training 
abroad as and when a call forward date is receiv
ed.

(iii) That on return from abroad, the official shall be 
suitably employed on a job in which his foreign 
training will be properly utilised.

(iv) That the official who la being sponsored for 
training abroad under this programme has not 
been sponsored simultaneously under any other 
programme.

5. Necessary particulars, in the enclosed proforma, in 
respect of the nominees may also be forwarded to this 
Ministry, by the 15th October, I960.

Io\irs faithfully,

’ ' r\\ fl

( R.C. 3AK3ENAy 
UNDER SECREJAOT.



please quote number and date 
of this letter in reply.

Telegrams : “BOOKIND”, 
f23879.

23952
Telephones : < 24881 

) and : * 
129983

GOVERNMENT OF INDIA 

PUBLICATION BRANCH, 
CIVIL LINES, DELHI-8.

N0> 30/4^01/60 _

To
The Secretary, 
All India Trade

4 Ashpls Road,

Cash Sale Depots.
(1) Government of India Book Depot, 

8, Hastings Street, 
Calcutta.

Telephone : 23-3813.
(2) Government of India Kitab Mahal, 

Queensway, 
New Delhi.

Telephone: 44561.

Union Congress

...... J9 60 
1832.

SUBJECT Change of address.

Dear Sir,

A copy year letter No. nil dated 24—9—60 has been 
forwarded to the authority referred to in the endorsement to 
change the address- to the railing list for the Report on the 
working Minirun Wages ^ct 1959.

Yours faithfully,

Copy together with a copy of the letter under 
rpference forwarded to the Director, Govt . of India, 
yinishrv' of- La-b our and- Employment-, Labour - Bureau, - 
S»-nnedv Hous° . Simla—4.



Addl. private secretary t$ tue 
MINISTER FOR

LABOUR AND EMPLOYMENT.

t'b DeL;i, Jje 0 01 . 6 , .19 60

Shri K.G. Sriwastava, 
Secretary, 
All-India Trade Union Congress 
4, Ashok Road, 
NEW DELHI.

Lear Sir

I am 
the receipt 
A/60, dated

desired 
of your 
October

to acknowledge

5, 1960, to
Shri G.L. Nanda, Union Minister for 
Labour & Employment and Planning.

Yours faithfully

(J.C//Saxena)



Addl. PRIVATE SECRETARY TO THE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.

A'cfH’ Delhi, Hie—Oct......4^ I960 •

Shri K.G. Sriwastava, 
All-India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI.

Dear Sir,

I am desired to acknowledge 
the receipt of your d.o. letter No. 
172/K/60(CP), dated October 3, I960, 
to Shri G.L.Nanda, Union Minister for 
Labour Employment & Planning.

Yours faithfully,

Saxena)



Addl. PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

Aetv DeUii, Oct . 4 ,...-1960

Shri K.G. Sriwastava,
All-India Trade Union Congress,
4, Ashok Road, 
NEW DELHI. x /

Dear Sir,

I am desired to acknowledge 
the receipt of your letter No.172/a/ 
60, dated October 2, I960, to Shri 
G.L.Nanda, Union Minister for Labour 
& Employment and Planning.

Yours faithfully,

Saxena)



Ho>172/^/60 
October 5» i960

Shri G.L*Handa,
Minister for Labour & Employment, 
Go vemracut ox India, 
Hev ofolhiw

Sub: Violent attacks on workers and trade 
unionists in RaniganJ coal belt.

Dear Sir,

hVrther to our letter of even nunber 
dated veto bar 2, 19^0 on &he above subject, ne 
reproduce below, for your Ainu attention, a 
telegram received toney frea our affiliate. 
Colliery Hazdoox' Sebka, Asonnol:

"SERIOUS SITUATION AT MODsSSl SATOSAH COLLIER 
j? wXJJU •« U X-X' V - Cl AX 1Gj4 Uif SAUGS x^Ho x*0
A2XACK (mOH LEADERS TODAY (.) TOTAL HOE- 
X'iPLnliiiSTATXCli 0i? AttAHD (•)
IXISGALLY DXSATjW^D £ORK (•) OWSR^MOTOTG

RxVOLVna <•) X'HAY SISI ZB ALL FIKEALJAS 
AKD RELIEVE OUTSIDERS

— B H TIhfARI, GLiiiERAL SBCRBTARY, 
CO Li 11 iF >t» 1 '•c/xXunA, ^LSA^obL •

'Se would request* that ’an early reply be 
sent to us on the action, taken by the Labour Lani 
in this x-espect.

Thanking you,
Yours faithfully,

(K • G. Srivastava ) 
Secretary



C.3 No,

1020

-

> .

INDIAN POSTS AND TELEGRAPHS DEPARTMENT /

Received here at-------- H-------- M
■I)

X GB I J AYKAY/NAAGAR 0 5 57
AI TUGCNG ND I

SERIOUS SITUATION AT IWDEfN SATCRAM COLLIERY FOLLOWING IIPROTATIUm OF
। «. । ' i :!  •> ■ U ■' 4 '■) ■ iIB 1!lullBnrafnNMEulHnmj 3i.?<

GANGS1ARS TV ATTACK INIQi L EADERS TVijAYSTOP TOTAL NOW El MH-E^TATICN OF AWARD
_ . IS■jit' • a I ii|m ItHUfy

STOP 'MAKERS ILLEGALLY DISALLOWED W ORK STOP OMER MWING WITH REVOLVER STOP PW?' 
' ■ ■' / ' ■; ' : . .J

SEIZE ALL Fl REA RMS AND RELIEVE OUTSIEERS 0N TEWARl GEN SECY COLLIERY MAZDOOR SA
SABHA ASWTSU• ’

A.I4A.

SABHA ASWSU

U7T

.I'M I'

Thi» form must accompany any enquiry respecting this telegram.

IIU'.



of India
Mniatiy of Labour saad bmplcyaK»nt

10.VW/&M& PatM Hew mM» >rd October 1960#
4 Otf •

r’XXO
mixl A»F« Veora Ha;ba^«a<
$Mw booretaty to th.® a<jv/«®«nt of India#

TO /
1 * ^he ^ecmtfay, ,/

Indian lining A*toM«Mon» 
loyal rjotf engo, ___

2* rho aeoret^y, 
irMan firing Federation, 
1>5~‘fimltj$ Stroot,

I

Subject: Svppjy of *kootwar to uine^ in 
aooordemot tilth tho r^wnwfndatlon® 
of the Mlwmi* Bootai Coalhe*,

blr,

kith rofonmoo to your latter / 1750
dated t3*e lot July 1^0 X 4^4 dlrootod to oar ^at the need 

for, and t^. fmKitlo^ of» the JMat lurchaoo CfaM&itoea 

have dearly fco<*» wl*lm4 la pama 54 and 61(17) of th© 
re^jort of thr Mmro* Pootn c«aB&ttoe« Tho Fwoodvre to 

bo feixonod end tho ormngt wrau to bo aado for enevring 

that the footvj&r aup^XloO to of W* x*Kulfcite p olity and 
of ^aaonablo pxi^ uioo boon ^«tlone*l thoraiM* a© 

ot^ted ’ey tbit 0otataXM©of t^e phyoleM oxrainttMNKUi for 
and mwXy 

the proouwsQentZdf xootwar ant ail e aonMdar&ble 
o£ Fv ^;4wxulbXH.ty on beet bo Moohw^d by Joint 

Pvr«ha®o Caauittoc- ooiMitXtunad by e®><& employee’ er&onioo» 

tion* *' otion kindly ba taken ac^xdlw*Xy. If> however, 

yovr aaooeiation oonaidor® that n OectrM 
CoRuilttoo ehould be foan»od« X m to st><<w®t that you my .

it w Mroat idth the other obaoalatloxgh to w.;m a 

oopy of thia letter la owlonHMk Xt woo never IntaMod that 
the Control uov^mient <^^04 «ot up a Geatsal kurdhaoo 

cmaitt$cu Tlo ^oot (X'xmmient ore^&e^rt would omi to bo 

for your AswMation to sot up a Joint itoaitteo to

its o^au,«4^e



Ite c«n It io important that the supply of

footwear u'leuXd be effcateU without ejiy further delay* 
The dcmriMunt of Indie will therefore appreciate if 
expedition# ®otl<m lu taken is the watttr, The ^o;ional 

babc;.r CosaicMjlcaer or Ma ooMroo will W ready to join 

the coml<tai? tri ch your orgaMtatioB way #et up#

Toure fdthfully, 

(SdJ

U*>« Vewra h<^MNW) 
Und^r SacMMuy,.

Copy forwarded for iafosantlon and neoeaaaxy 

action tot*
(1) Indian Colliery Cwaara* Association,

Fort Box Iio. 70, UUuUMD,

(2) The Chnimen,
Madliyn ; rndecdi and Vldaxtha Mining AoooMtttion, 
Poat Pox No. 8, 
BAOPIIK.

Copy aloe forwarded to the Uepvty Gonerol 

Monaejcr, Motional Coal Developaeat Correlation, Parbbanga 
i o\iso, liandhi wi th reference to Mo letter Ho.^K.-P/SO/ 
£nifora/6o dntod tha lot July I960. The need for a»codating 
workoro* rerpr* centativoa with the arrargaaenta for procure* 

sent and (supply of footwear, and for the setting up of a 

Joint rurchuee Comlttee in t ie connootion, has boon 
। 

clearly explained in para 54 of ttio report of the Mneio1 

Boote ComMttcoe It io related that the Corporation nay 
kindly take neceo^ary action In thia regard.

(Bd.) 
/ 1 a.vM’« Veer a Ma&lwanl

Vader Beorotary*

Copy alec...••.



Copy also forwarded to:

!• The General Secretary*
Indian National Trade Union Congress, 

, 17, Janpath*
/ Hew Delhi * /

V2< The General Secretary,
All India Trade Union Congress,
4, Ashoka Hoad, 
Hew Delhi*

3# The General Secretary, 
Hind Masdoor Sabha, 
Servants of India Home, 
Sardar Patel Hoad, 
Bo^bay-4.

4» The General Secretary, 
United Trade Union Congress, 
249, Bovbasar Street, 
(ULCVTTA-42*

They are requested to take up with the employers* 
organisations/individual employers direct the question 
of setting up of Joint Purchase Committees*



D.0.No.172/K/60(CP)
October 5, I960

Dear Shri Nandaji,

©very terra we get from the Labour Ministry, 
notification and forms for suggesting names fox* 
the Trade Unionism Training Course in U.K. under 
the Colombo Plan. Since its inception, not a 
single nominee of the AITUC has been selected. 
At one tine, we were told that the final selection 
rests with U.K. authorities.

We do not know if there is any IOPTU bias 
in these selections. Prom the press reports we 
find that only representatives of INTUC and HL’S 
have been selected so far. If this be so, we 
should be clearly told about it.

We do not know also the role Labour Ministry 
plays in this. The basis for calling nominations 
and selection is also not known. If it is an 
ICPTU affair, why should the Labour Ministry have 
anything to do with it. If, on the other hand, 
Government of India has any hand in it, it should 
put an end to this kind of selection from only 
certain organisations, not based on merits. 
Our nominees have to spend money and time filling 
in the forms (about 13 sets) and eventually it 
comes to nothing.

We would like to know some more" information 
about this Scheme before we suggest names for this 
term (January 1951) for which nominations have been 
called for by Sura inst.

Expecting a few lines before this date,.
With regards,

Yours sincerely,

(K. G. Sriwast ava )
Shri G.L.Nanda,
Minister for Labour « Employment, 
Government of India, 
New Delhi.



IMMEDIATE NO.172/A/60
October 2, 1960

Shri G.L.Nanda,
Minister for Labour & Employment, 
Government of India, 
Nevi Delhi•

Sub: Violent attacks on workers and trade 
unionists in S±i Amritnagar Selected 
Colliery, Ranigand*

Dear Sir,

We had occasion earlier to bring before your atten
tion, several times, the lawlessness which prevails in 
Raniganj coal belt where anti-social elements under 
the employ of the colliery owners have made it impossible 
for workers to live peacefully and to conduct their 
legitimate trade union activities.

The latest instance has boon reported from Sri 
Amritnagar Selected Colliery. The shop of one Shri 
Telu Ram where activists of our affiliate, the Colliery 
Mazdoor Sabha, were staying, was first looted on 12th 
September find on 25th September razed to the ground. 
The workers and tho shop ownor arc without shelter.

The perpetrators of the crime are reported to bo 
the local gangsters, Nanak Singh, Chandrama Sin^i, 
Sundrika Singh and others, who were directed to do so 
by the Manager and of th® colliery. The police 
gave no protection to the workers even though tne 
authorities were informed as early as 12th Septemboi' 
when the shop was first looted.

Physical violence in order to crush all activities 
of our affiliate and the active help rendered by the 
local police officials in this game of the management 
is but one, though most important, aspect:of the question. 
The colliery managements have been encouraged to resort 
to mass scale victimisation and wanton dismissals, sinco 
somehow, tho Union Labour Ministry has thought it fit 
not refer any of these disputes regarding dismissals to 
adjudication.

In view of tho seriousness of the situation and 
to place further facts before you in person, the 
undersignod would like to have an Interview tot th you 
at your earliest convenience• Kindly inform us when 
the interview could be fixed up.

Thanking youk,
Tours faithfully,

(W,
(K,G.Sri wastava)

3ocretary
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HW. HQ* ***•___
Madura Textile Workers’ Union.
Branch: A. Kalayaiuputhur (via; lalni

,. a u , O\ X.. JJOjC 39^4!X;j3 0X\0 tfi-u IQ
To /

Sri R. Venkatramaix. •i-’’—v- lulxiu. / 
The Hon’ole Minister for Labour, /
Sort St. George, ^:. .noJavo jX
Mauras. ’ , - • S

'-I .. , “v ; •. ..J s 1 .v*. fi^ w''° nUC‘lXjxz*i^OlU

-“Honoured Sir,
’- . ,y {, ‘ X .J- *—-*4 '> -'- “t

Sub: The piquant situation that has arisen in 
the Vijayakumar JUlls,uLtd.. A.;Kalayam-

L’“u wV ’ w*1 puthur, Balni Tahik - Immediate interven- 
... , tion of the .State called -f or.1 - - ., . lv. I * ■- <,-»-■*- •--v* J 1

* «• w w»

,)jh .■, ne<«'-• o c .* j'/;$ i. ujVxjaift^LW m*
It is about 9 years since the above mill

■;- Oi y. il *v .*■-'» •<■'.'* x .‘J *i'*— QUxX^njy
vias started and till now, it vias running smoothly

■’ t. v j r j .i Oi ij • {,‘<1^*0^ ami
bringlxig in large dividends to its share-holders

. c, . ■ ,. j • <j . . .u ■■ 'J i*-iO J t'i v O-* Ui.Ui Qc s f
and directors.

e . ,i{> - x- »vxi£ ■\?c}?r" lol
Recent ly, Sri. Ruarappan,. the. Managing 

v Director of .the Mill,..was murdered in, hold-blood, 

.and..this lias,already created a-sensation* -The man

.who has-been next, in importance.connected with the 

mill, the brother-in-law of the deceased by-name, 

G. Krishnan, is alleged to be involved in the Counter- • 
Z’xSCU ‘UO- ' LLC UVJ.v > j. ' . i 2 "lu C—Ji vOOiiOH

fait Hundred Rupees Currency Notes case and is now
©t j • * ■’ d \ u ‘ -*o *•£’ oi, ju*1u34lx on iiJ.imxuvcodiT >c*..u 

in remand. There lias been no agreement as between
a .?> iiL'x '■'•Ji j.xu4;,-i u. ww a** jO y u*iu

the directors and managing agents as to who should
be at the helm oi' affairs.

Hie to the wranglM t^at .seems to be agoing

on as between them, the affairs of the mill are not
being promptly attended ,to.. ..The .4072..bales of cotton 

• > t''r hp '

that had arrived.-in ths Balni Railway'go6ds-yard 

remained uncleared by the Xill management^ and (after 

a lot of demurrage had accrued thereon the bales <, n v
would appeal* to..have; b^en recalled by (the consignors 

themselves*. , The rest .of the consignment’ about 389 

bales would .still seen to- idle in the goods-yard.
, J.• ‘i.c» Xu3 u •



, 1

2-.. .?

®f the 30,000 spindles about 19,680 have stopped

working from 1-9-1960 pa the plea of want of stocks L . i’nd.. j < — - — - ■' ........ * , ... .
of cotton. So much so, hundreds* of workers have

heen thrown out of employment. Batches of many

The management
U.D. *0~w

more are still being retrenched.
,., , • , . . . „ . v.t- *u - pl 1

< i .iu. l r'» • ■ * ■ ■’ ■ • - - ■ u ’ - - ■-
has not paid to Government the contribution to the

Worker s’. .Provident Fund continuously for 2 months.
The workers themselves have not been paid their

1_.. .•<•«. i ’ - • ’. • Jcu ' di ■

salaries for September I960 even though October 9th

has goneby. The balance sheet, of the mill for
.. ,* '4 j.4j .... -J x Va > 3 *«si ■ *1 —*

1959 has not yet been submitted. Bonus to the

employees for 1959 and balance of wages as per Wage *
Board’s recomendation remain. to be disbursed.

, Peepavali, an important annual festival, is fast
.approaching.... If this situation is to continue

■ about 700 workers would be thrown‘out!of employ
ment. ; d i-ui-rxiiroiu ifek? ,11X4

Hence it la absolutely imperative and necessary
.’■ , .. . 'i . o _i ■ - v *- *■ —• •• *

that the Government do institute an enquiry into the
U iV.. J O. 3 •' u ’■ v i - ’’ - > L • X

I working of the mill, cause the mill to be run as 

c r usual and take such steps as may be called fox* to
^.redress the grievances of the workers and thus jus- 

nvftice be rendered. - bl hf The MddlHd TutiUtai), taiil
a f Jdt noiui

t ' Copy to.the Commissioner of Labour, - . -. • -
‘ Madras. .-m.”. ” Sbr.i Gulzarilal Nanda, - «

SECRcTAfiV

Union Minister for Labour, 
. ... New Delhi.. .i ■ .■ JOd.
tt fi n lextxle Commissioner,

• .Bombay.. . uul
rt w n Pt. Labour Officer,

. Shenoynagar, Madurai d. - - -
” ” ” Dt. Collector, Madurai,
Jt It n 22^ K.T.K. Thangamani, M.P.;

Madurai.
” Shri Gulam Mohamed, ’ 

U thamapalayam.



Copy to Sri S.O. Balakrishnan, M.P., ,
P a 1 a i. . i

rt rt the Tabs lidar, Paint
* n Sri P.S.K. I/Lkshmlgathi Baju, M.L.A 

Palni.
” H Sri Kalyanasundaram, M.L.A., 

Madras*
" n the Secretary, I.N.T.U.O., 

Madras.
” ^^the Secretary, A.I.T.U.C., 

New Delhi•
w the Secretary, 

Madurai Textile Workers’ Union
Maduxai •

a the -Editor, • 
New ££6, 

New Delhi.



Ill Union Congress,
j Ashok Road,

From

To

No.Fac.535/5/60
Government of India , 

Ministry of Labour &. Employment

Shri. H. Sakscna,
Under Secretary to the Government of India*

2.
All State Government 
The All India Organ! 
Workers.

and the Con trolly dministered Ar 
tions of Industrie 1 Employers end

Doted New Delhi 1 0^'
Subject;- Amentent of Rule 1(2) of the Payment of Wages (Roilways) 

Rules, 1938•

Sir
I am directed to forward a copy of this Ministry*s Notification 

of even number dated 28th September 1950, on the above subject, wiith 
the request thet your comments, if any, may please be forwarded to 
this Ministry by the due date.

Yours faithfully,

d<a.refd.to 
spt-3,x.

for Under Secretory
v

P.T.O.
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Copy with a copy of the enclosure forwarded to:* 
F

(i) Lok Sabha Secretariat,
(ii) LWI-I Section.

fOr Under Secretary 
refd.



October 14, I960 /

Shri R.C. Saksena,
Under Secretary to the Govt: of India, 
Ministry of Labour & Employment, 
Nev/- Delhi.

Sub: Amendment of Rule 1(2) of the payment
of Wages (Railways) Rules 193S.

Dear S|r,

With reference to your letter No.Fac. 
535/5/60 dated October 7, I960 da the above 
subject we are glad to inform you that we are 
in agreement with the proposed amendment pub
lished in the notification dated September 2S, 
1960.

Thanking you,

fours faithfully, 

(K.G. Sriwastava) 
Secretary -



~---------------------------- NO. L&E(L) 11-1/60 /
GOVERNMENT OF INDIA /

‘ Planning Commission /
Yamana Bhavan,

. New Delhi, the 15#h October,1960.
From /

Shri B.N. Datar, t /
‘ Chief, VX
x Labour & Employment

To
Shri S.A. Dange, M.P.,

‘ General Secretary,
All India Trade Union Congress,
4, Asoka Road, Now Delhi.

' Subjects- Supply of Publication to the members. 
Sir,.

H I am directed to forward herewith a copy of the 
Indian Labour Journal - Snptemhor,I960 for your perusal 
and retention.

Encl? As above.

Yours faithfully.

As^istant-in-Charge



No.172/TG(A)/60
October 15, I960

Shri G.L.Nanda,
Minister for Labour and Employment, 
Government of India, 
New Delhi •

Sub: Threatened closure of Vijayakumar Mills 
Ltd., A.Kalayamputhur, Palni Taluk, 
Madras State

Dear Sir,

Our affiliate, the Madurai Textile Workers Union, 
has informed us that the Vijayakumar Mills Ltd., at 
A.Kalayamputhur, Pain! Taluk, Madras State, faces 
imminent closure.

The mill was working profitably, till recently, 
for the last nino years. Some days back, the Managing 
Director of the Mill, Sri Rudrappan, was murdered 
and the person next in importance connected with the 
mill, the brotlier-in-law of the deceased, Shri G.Krishnan 
is alleged to be involved in the Coimbatore Currency 
Counterfeit case and is now in remand. There has been 
no agreement as between the directors and managing 
agents as to who should be at the helm of affairs.

In the consequent mismanagement which followed, 
it is reported that of the 30,000 spindles, 19,6SO have 
stopped working and hundreds of workers have boon 
thrown out of jobs, and many more are Mat being 
retrenched.

It is also reported that the management have not 
paid the workers’ wages for September and that P.F. dues 
for two months are in default.

de would therefore request you to take prompt 
action in this matter' by taking over the mills under the 
Industries (Development and Regulation) Act and 
avert mass destitution Of workers which will follow 
if the mill is closed. !

Thanking you,

Tours faithfully, 
/KM?

(K.G.Sri wastava) 
Secretary



No.l72/A/SKR/60
October 15, I960

Shri Teja Singh Sahni,
Deputy Secretary to the Govt of India, 
Ministry of Labour & Employment, 
New Delhi .

Subs/tndus trial Dispute between the management 
/ of M/s .Jyoti Bro theirs, Raising Contractors 

/ of Bhilai Steel Project and their Workmen 
employed in Rajhara Iron Ore Mines represented 
by Samyukta Khadan Mazdoor Sangh, Rajnandgaon.

Dear Sir,

We are informed by our affiliate, the Samyukta 
Khadan Mazdoor Sangh, Rajnandgaon, that conciliation 
proceedings on the above dispute having failed, the 
matter has been put up to the Labour Ministry.

In this connection, you are requested to kindly 
refer to the Failure of Conciliation Report No.J-67C12)/60 
dated 27th September I960 sent to the Chief Labour 
Commissioner (Central), copy endoreed to you, by 
Shri D.Panda, Conciliation Officer (Central), Jabalpur.

We wish to point out that the demand of the 
workers for (1) Attendance Bonus and (2) Profit-sharing 
Bonus is only too just, especially since the contractors 
have made huge profits and the workers have been paid 
extremely low wages.

Since the dispute has remained outstanding for 
a long period and a deterioration in industrial relations 
has already resulted from the management’s failure to 
concede the workers’ just demands, we would request 
you to take early steps to refer the dispute to 
arbitration.

Thanking you,

fours faithfully,

(K.G.Sriwastava)
Secretary



G-ovc r urnc nt p f Ind 1 a
Ministry of Labour Employment

Fron

To

lew Delhi,the 17th October I960

3 ] i r 1 V. 31. ’ ndar am 
Librarian

The Secretary, 
All India Trs.de Union Conares
4. Ashoka Road, Now Del h 1.

As per telephonic conversation, kindly supply 
per bearr a cony of the journal entitled "International 
Bulletin of Trade Union and working class Press - Sept, 
issue cental nine the article'India: Lessons of the
Vorke rs st ru rule . ’

Yours faithful ly,

A
(V .Sundarem) 
Librarian 
Tel.No.35963

Trs.de


S1 ir i K. C. 3riwasta va, /
Secretary, /
All-India Trails Union Con^reXs, 
4 , Ashok Road, /
113’7 DULHI. /

De r 3ir,

I an desired to acknowledge 
the receipt of your letter Iio. 172/ 
TC(A)/6O, dated October 13, I960, 
to Shri G.L. Handa, Union Minister 
for Labour <1 Employment and 
Plannin



P o vc r nm c n t o i I n< eV ■•

3 hr 1 V. n nd nr am, 
Librarian

To

The Secretary, 
Indi- Tmdo Union Congress, 

(4. Ashoka Road).

De-r Sir,

As rov telephonic convert at ion, kindly
'prrp-'ly pCr be-rer ns crrtls,2 copies oftho publi
cation entitled “dentmi Government employcon strike“ 
xOi' the rse of this Ministry.

Librarian



Kindly refer to your letter No* 172/K/60, dated 
October 8, I960, regarding grievance procedure.

" We have already asked the Employers’ Organisations 
to ensure that grievance procedure is set up by all their 
affiliates. These organisations have in turn issued
instructions to their affiliates. .In the mining industry, 
the three main Employers’ Organisations have formulated, 
at our instance, a suitable grievance procedure and asked 
their affiliates to adont it.

' Individual complaints of ncn-establishment of 
grievance procedure are being attended to as and when 
they are received. You will appreciate that a country
wide survey to find out the units which have not set up 
grievance machinery is a task for which neither the 
Central Organisations of Employers nor the Implementation 
set-ups in the States or at the Centre are equipped. A 
better course would be for the Workers’ Organisations to 
ask their member-units to report to the concerned Imple
mentation Machinery specific cases of non-compliance in 
this respect.

" Individual cases reported by you, in your letter 
under reply, have been taken up with the concerned State 
Implementation Organisations. To expedite action, I would 

that you may also write to them.^

flours ,siucerelj

Kanda)

L.
Shri K.C-. Srivastava, 
Secretary,



/' I I - 
Government of India

News Services Divieion-All India Radio 
■ ■ — - -I r s'

NOo6RU/60-61 New Delhi, the Z_____ H/
Z ■ ।

The secretary, /
All India Trade union congress, \ /
4-Ashok Road, 
Hew Delhi. —
Dear sir, 

: ■
I have to acknowledge with thanks the receipt 

of your letter No.nil dated the 28th September, 1960, 
alongwith the material sent by youo

yours faithfully,

(B»B.Rindani) 
Reference Officer

for Director of News Services, AIR ’th (

♦RCM/5/x/60o



D. 0 .’Jo. 29/18/60-E&I 
MINISTER FOR LABOUR 

INDIA.

Kindly refer to ny letter 
of even number dated the 22nd August, 
I960 regarding the termination of 
conciliation proceedings in the dispute 
raised by the Factory Kamdar Mandal, 
Kalol.

We have since heard from the
Government of Gujarat. I enclose a 
note which explains the position.

Yours sincerely,

(G.L. Nanda)

Dr. Raj Bahadur Go'dr, M.P., 
2, Windsor-Place, 
NEW DELHI.



No. APS / LM /.Ao-^ -/ # b

MINISTER EOR
LABOUR z\ND EMPLOYMEN I.

Shri K.G. Srivastava, /
secretary, \ /
All-India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI.

Dear Sir,

I am desired to acknowledge 
the receipt of your letter No.172/ 
K/GO, dated October 8, I960, to Shri 
G.L. Nanda, Union Minister for Labour 
& Employment and Planning.

Yours faithfully,

.Saxena) <1 ’

t



eiwt
Telephones : 4 S 7 7 ) 

4 3 4 14

4, ASHOK ROAD, 

NEW DELHI.AMDIA TRADE EM CONGRESS
Cable ; •■aitucong"

T. U. LAW BUREAU: 
R. L. TRUST BUILDING.

55. GIRGAON ROAD.
BOMBAY 4 (INDIA)

hi ni a try of Labour & Employment, 
Now Delhi.

Sub: Verification of trade union membership 
as on 31.3.60

Dear Sir,

In the informal meeting between the workers’ represen
tatives to tho 16th Session of the Indian Labour Conference 
and the Union Labour Minister on Septer&ber 23, I had raised 
the question of your officers starting apot verification even 
before receiving objections from tho national TU centres. 
Thia, I pointed out, was against the schedule which was 
Jointly worked out wherein physical verification was to 
start on and front 15th October I960.

Cn the intervention of the Union Labour Minister, 
you had assured me that this can bo adjusted to mutual 
convenience.

I find that in heut Bengal and Bihar, your officers 
are going ahead with fixing of dates before 15th October 
and in some cases, both the chances will be over by 15th 
October or so.

This is Irregular.

Please direct your officers to fix up dates of verifi
cation only after 15th October I960 and wherever the unions 
have expressed their inability to produce documents before 
15th October, fix another date. Two chanced should be given 
after 15th October I960.

k'e have certainly no objection where it has been 
possible for unions to produce records on the first date fixed 
by the Verifying Officer even before 15th October I960.

Yours faithfully,

(K.G.Sriwagtava)
Secretary

Copy to:

1) Regional Labour Gomissioner (Central),
12 Chowringhee Square, Calcutta 1

2) Shri C.C.Roy Choudhury, 
Labour Inspector (S)> Apcar Garden, Asansol

3) Regional Labour Commissioner (Central), 
Dhanbad.

G) Ij nsn/e
M



Shri S.A. Dange, M.P., 
General Secretary, 
All India Trade Union Congress, 
4, Asoka Hoad, New Delhi.

Subject:- Supply of Publication to the members.
Sir,

I am directed to forward herewith a copy of the 
Indian Labour Journal - August, i960 for your perusal 
and retention.

Encl: As above.

Yours faithfully,



No,172/A/60 
October 1, I960

Shri Teja Singh Sahni,
Deputy Secretary to Govt of India, 
Ministry of Labour Employment, 
New Delhi.

Sub: Constitution - Supply of copies 
Dear Sir,

As desired in your letter No.5/14/ 
6O/LR1V dated 27th Sept^nber I960, 
tso copies of the Constitution of the 
AITUC sent herewith.

Please acknowledge.
Yours faithfully,

(K. G. Sr i wa s ta va) 
Secretary

Encl: 2



No>5/14/60/LRIV
Government of India \ / 

Ministry of Labour and Employment;

From
Dated Nev Delhi, the 27th September*60

Shri Teja Singh Sahni,
Deputy Secretary to the Government of India*

To ;
Th- G ']icr?l Secretary, '
All Indian Trade Union Congress,
4, As ho?; Puond, hew Delhi>

Subject:- Constitution - Supply of copies*
• • • *

Sir,
I am directed to request that two copies of the 

constitution of your congress nay kindly be supplied to 
tills Ministry

Yours faithfully,

Iw • 
(Teja Singh^Sdhni) 

Deputy Secretary.



No. APS /LM
Addl.private secretary to the 

MINISTER FOR 
LABOUR AND EMPLOYMENT.

A’or Delhi, ihe~Oct....

hri K.G. Sriwastava 
11-India Trade Union Congress 
, Ashok Road 

EW DELHI.

Dear Sir

I an desired to acknowledge 
the receipt of your letter ITo.172/ 
A/60, dated September 50, I960, to 
Shri G.L.Nanda, Union Minister for
Labour & Employment and Planning.

Y our s fait hfu lly,



IMMEDIATE
No.LC.4(61)/6O
Government of India

Ministry of Labour & Employment

From
Shri R.C. Salt scan,
Under Secretary to the Government of Indin. ,

To ' /
The General Secretary, /
All-India Trade Union Congress, /
4, Ahok Road, New Delhi. /

j, >■
Dated Now Delhi, the

Subject:-Colombo Plan-Trade Unionism Course in the United 
Kingdom-March 1961.

Sir,
I am directed to refer to this Ministry’s letter No.LC. 

4(6O)/go, dated the 1st October,i960, and to say that the Untied 
Kingdom Government have intimated that the 2nd course during 
1961 in trade unionism will begin on the Gth March, 1961, in 
the United Kingdom.

f

2. It is requested that a panel of three suitable names for 
the course arranged in order or priority, together with nomination 
papers on the prescribed proforma and Form A-3 duly signed by 
the sponsoring authorities and along with, the following 
certificates:-

(i) that prior concurrence of the appropriate financial 
authorities hevc been obtain'd for incurring ’Local 
co sts’.

( Li) that the official shall bo released for training 
abroad ns and when a call—forward date Is received.

(ill)thet on return from abroad, the official shall be 
suitably employed on a job in which his foreign 
training will he properly utilised, and

(iv) that the official who is being spoheered for training 
abroad under this programme has not been sponsored 
simultaneously under any other programme,

may bo forwarded so as to reach this Ministry not later than the 
30th November, LOGO. 16 copies of the papers in respect of your 
nominee will be required.

3. The nuwbrr of seats offered to India is limited to 5 nr 6 
scats and, therefore, the selection may have to he restricted.

4. Necessary particulars, in the enclosed proforma (in duplicate) 
in respect of the nominees may also be forwarded tp this Ministry, 
by the 20th November, 1960. )



TRAINING UNDER COLOMBO PLAN
(Revised Feb. 1958 )

POINT FOUR PROGRADE
UNITED NATIONS TECHNICAL ASSISTANCE
ADMINISTRATION PROGRAMME (U.N.T.A.A.)

type only the Programme applicable)

PR 0 F. 0 R M A

I. (a) Name of the Candidate ______________ „ , ,

(b) Designation _________________________ . , ________

(c) Name of the country where training is 
desired; (Please name two countries 
in order of preference)

(1)  

(2)  

(d) Name of the lustitution(s) 
where the training is desired:

(1)  

(2) .

(3) 

(4)  

II. Sponsoring Authority:

III. Project for which the proposed technical 
assistance is needed:

(a) Title of the Project

(b) Detailed description.

(c) Date of commencement.

(d) Target date for completion

(e) Objective to be achieved

(f) Its relation to development 
plans of the Country, 

r
(g) Technical assistance 

required year by year till 
the project is completed.

(i) Experts

(11) Ancillary equipment

(ill) Training facilities

(h) Is it included In the Second 
Five Year Plan?

IV. Training facilities required:

(a) Field of training

(b) Details of the training and 
the specific course, if any, 
desired.



-2-

(c) The standard or level at 
which the training is to 
commence and the standard 
it is desired to attain.

(d) Proposo'd period of training,

(e) Is this training not 
available in India?

Purpose of the training desired:

(a) Ultimate purpose of the training, 
stating whether the candidate 
is working at present with a 
foreign expert or will work on 
return; whether it is intended 

....... ...... that the trainee on return 
would replace a foreign expert.

(b) The capacity in which it is 
Intended that the trainee 

..... shall be subsequently employed.

(c) The specific problems which 
the trainee would be expected 
to handle on return,

(d) How docs it advance the 
programme of the Scheme or 
Project concerned?

Qualifications of candidate:

(a) Name

(b) Date of birth

(c) Age in yaars _______________
(If above 45 years of age, full 
justification for recommending 
him must be given, otherwise 
the proposal cannot be entertained),

(d) Education qualifications 
and standard attained by the 
candidate»

(e) 1. Designation of the 
post held by the trainee at 
present.

11. Date from which the post 
is held.

ill. Whether permanent or 
temporary.

(f) The nature of employment and 
practical experience already - 
acquired by the trainee in the 

subject in which he is to be 
sent out.

(g) Papers, etc. published by the 
trainee.

h.



w the candidate been sponsored 
viously end re jet ad? If so, 

mention full details of references, 
including reference number, if any, 
of the Department of Economic Affairs,

Signature of the
Soonsoring Authority:

designation



NOTES FOP. GUIDANCE CK T^R COMPLETION OF
FORMS A-3

Please read the instruction [Ivon below carefully 
Correct and careful filling of forms v ill avoid much 
delay and repeated correspondence« These should be 
filled neatly as these are required to reach the foreign 
countries.

1.' The .country 
cated at 
vided for.

FORM A-2

7 of training should be clearly indi
te top of the form in the space pro- 
\ Only one country should bo indicated 

i.e. U.K., (\anada, Australia, New Zealand of’
Japan. \

2. Col. 1. the general nature of the project, 
training programme or other scheme, which has 
given rise to th\ specific request, the object 
of training and indication as to how the 
services of the csnpdid'ate are likely to be 
utilized on return^rom training abroad should <} 
be given concisely and briefly in this column.

3. Col.2 should be filleck by candidate in consul
tation with the sponsoring authority whose 
approval thereto shall be assumed. There should 
be no divergence between^he understanding of 
the trainees and the sponsoring authority regard
ing the course of training’^eslred,

4. Col. 4 may bo left blank, .

5. The form should not be signed \by the sponsoring 
authority or by the candidate ds it is to be 
signed by an official on behalf \of the Government 
of India.

6. An indication of the name of the 
be given at the top of the form.

FORM A-3

1, The subject of training should be indicated on 
the top of the form in the space provided,

2. Parts I & II, which contain the personal 
details of the candidates, should be filled 
in by the nominee in these copies.

3. Passport size photographs should be attached 
on the right hand top corner of each form.

4, The statement of not more than 500 words, 
required under item II of Part I, should be 
approved by the sponsoring authority. The 
statement should give as much details as (
possible of tho course desired specifying not 
only the general field of the training required

but



but also the particular branch or specialised 
subjects "'ithin the goner:-:! field on vhich the 
student should concentrate.

5. ■ Part ill (I) has to be filled in by the nominating 
Orv r^ment and should be signed by responsible 
official on behalf of the ' sponsorinf authority.

6. Part III (2) Official Ncmlnotion'sheuld be left 
blank tc be filled in by the Government cf 
Ind ia.

7 . The latest certificate cf physical fitness from 
a Civil Surgeon should be attached to the ' 
application form in original with nine copies.



For uie by the Bureau From A. 3.
Revised April, 195Y)

THE COLOMBO PUN

’ Space for
’ passport 
' size
’ photograph

GCHNCIL FOR TECHNICAL CO--0 -ERATION IN SOOTH AND SOOTH-EAST ASIA 

FORM of NOMINATION ..... ' ' .
1 r v ‘

By the Government) of .. .‘.-.w .1 . . . ...............................................* *•

PART— I (To be completed by nominee) PLEASE ">RINT OR TY^E” r •

I, .......... 3>-9. « . j. ■ U c o •••••»»•♦ O f ' ■ .

• ■ (use Block letters, surname last), •
. . .................................. .... certify that the statements

(Country) _ ...... . - - - ... ' /

made-by me in part II of this form are true, complete and correct

to the best of my tc 1 “•V'-V • ’ ’ ‘ :

• If accepted for a Training, 1 undertake to

(a) Carry out tsuch intructions* and qbide by such
* ' : ' conditions as may be stipulated ;by both the

nominating Government and the host Government 
lit respeci^f this eburse of training.

(b) Follow the course of study or training and 
abide by ^the rules of the Hniversity. or

• other institution or establishments with . r /
; which.I undertake to study or trdinl'' .,i .......

(c) Refrain from engaging'In political1 V ’ ■' *
activitiesj cr;.any emoloyment
for profit or gain.

(d) Submit any nrogress reports which.may^be
' . -....  prescribed. ’ ' Ar

(e) Return ^o my home country at the end of my 
course of study or training. r i ' . ' '

, I also fully understand that if grafited a Training Award it 
may be subsequently' withdrawn if I fail, to make adequate progress 
or for other suffxcieac ce.us^. determined'by the host Government.

Signature.of Nominee

for a course of training la - . . . . ... <• ............................. .....................

requested in Form A.Serial No..................... submitted to the
...’a')

Burea u on..................... .. .............................. .. ............

Notes. — (a) Attention' is drawn to the circulated notes* for 
guidance in completion of this form.

(b) One signed copy of th*?  Form A.,? in respect of each 
nominee should be forwarded tc ••
Colombo Plan bureau for Technical Co-operation 
in South and South-Fast Asia, P.O, Box 596, 
Colombo, Ceylon.

Nate



Name and Address of Employer.

%

- J

- 2 -

PART I 
* - ? -’•

I... (to be completed by nominee 1 PLEASE '’RI NT dr TYPE
।

(Personal details) »
____ i_ ------------------------ ----------- -—--------

1. (a)

(b)

1 o o ’ 'Surname 2. oex
1 • Male/Female

Forenames ‘
। ______________
1

3. , .Hqnje .Adress ... , , . • ‘

•I'.4 n j b
4, Dat

------------ —---------- ——- ■■ ।

e and place of birth 1
i ................... •. R • ? : :

i
" ~ ...'Martial status. (

6. Nat
i

ionality 1
■ •• • 1 ' ’ ____

•
7» Name and adress of person (

to be notified in .emergency

’ ' g. EDUCATION REOORD i
■ T __________ i

EDUCATIONAL ’ Location Year }
* • Institution.» i From ‘q 1 | 1

1 1 11 . 1 1' ' • 1 I I1 1 1

Attended‘{^Degrees, Special 
To ‘ Diplomas fields

। & Certi- of 
1 ficates . .stady., 

___________ ' if any\ 1 1 11 1 1
... 1 1 ‘V III1 1 11 1 1> III1 1 11 1 1k III1 1 11 1 1

i

।

।
1

9. Please indicate details of ,
an^..-professional qualifications, 
or special industry certificates ' 
which you possess. 1

_______1. . : _ «
S * I

10. Employment Record (listing most ,
redent post first)

(a) '’resent of most recent Post 1
(Description of your work, 1

v indicating your personal ।
responsibility) ,

।



Type ow Organisation

Name and address of employer:

-3-

(c) Previous Po

Type of Organisation

Name and ‘Address 
Smp'lcyel’ ■' : ‘ ' ■' • • -

Your 
pos icion

work indicating you 
personal responslbility^

□ate of 
Service

Name and addr
Employer

v-- nr

Your position Date 
Service

(30. Previous Post 
(Description of your workS 
indicating your personals 
responsibility) •• $

type of Organisation

Your position Daces 
servic

'll... It would be_nseful if you wottld give a statement 
of note more than 500 words regarding your experience and 
requirements fur training. This statement should be 
approved by ycur Government.



11. It would be useful if you would give a statement 
of note mord than 500 words regarding your 
experience and requirements for training. This 
statement should be approved by your Government,



.. -   f
-PM.T III (To bu completed by an J 

authorised official of $ 
the nominating j

Governm no,..............  „ j
.......................................................  5

- fi
1. Observations u.C the nominating $
' Government cn:- J

(a) the nominee's personal 6
qualities, education and y 
employment record and j
knowledge or English; y

(b) his general fitness to i
benefit fully from the —'J

couvsG„df tr iintn". for j
which he is being nomimted; '!

(c) any special reasens for $ 
his selection; and $

(d) description cf th?-post J
he will, be required to J
fill on the satisfactory $
completion (i’ ti ls $
training. s

2. Off id al Nomi nail or.

cn behalf of the Government o -------- -------------------- —--

I certify that.-,

(a) I have examined the educational, professional 
or other certificates quoted by the nominee 
in port II of tnis form and I am ...satisfied 
that they are authentic and relate to the 
nominee„

fenows^rand..h..s. reason
toSsuwoseathItatho oTstudy and

....... to a Knowledge of spoken and 
written English sufficient to... enable him to 
follow the course of training for which he 
is being nominated, and that he can converse 

.easily on everyday matters.

(d) That the class of sea travel appropriate to 
the applicant's status is tourist/first class.



-a-

I nominate him accordingly.. on behalf,.of- the

Government of_____ __ _______________________

S1 gned:_______ '

Date-----------------------------------Hank or Title------

3. COldvESiWWCE:

Please indicate person and 
address to which any corres® 
pondence regarding this form 
can bo addressed. The tele
phonic address should also be 
given.

”, Da lip”



ANNEXURE TO FELLOWSHIP APPLICATION

MELI CAT REPORT 

- --------------------------- ------------------------------------  
Instructions:

To be completed by a registered medical practitioners 
of a rank not less than a Civil Surgeon after thorough clinical 
and laboratory examination including X-Ray of chest, if necessary. 
The organisation reserve the right*to require the candidate to 
undergo a further medical examination before he takes up his 
fellowship.

1. Name of candidate: ........................................................................................... 
(Underline surname)

2. City and country.......................................................................................................

3• Address .....................  - .

4. Date of birth..............................................................................................................
5. Sex ....................................................................................................................................

6. Race .................................  .
7. Proposed field of training .............................................................................

8. Have you any physical defect or 
disability what-so-ever? ........................ .. ...............................................

(if your answer is 'YES’ give details)

SECTION II

IS the person examined at present in good health and 
enjoying full working capacity?

IS the person examined able physically and mentally to 
carry on intensive study away from his home?

IS the person examined free from infectious diseases 
(for instance, tuberculosis and trachoma), which 
could present risks for both the candidate during his 
fellowship and h s contacts and that having regard to 
his physical and mental history there is no reason 
to suppose that the nominee is other than fit to 
undertake the journey to the country of study and 
to remain under training in that country.

Signature of Examining 
Physician....................;................ ..............
Title..............................................................

Place।

Date*

Exact address ...........................................

(To be typewritten or printed).



2. Father’s name

3. Occupation and
position held

4. Date and place 
of birth

5* Permanent home 
address

6. Mailing address

7. Address for the 
last five years 
(including the 
present address)



■ £3 NOV I960

Government of'India - /
Ministry of Labour & Employment /

Labour Bureau. \ /

No. LBH-l€3)/60. Kennedy House, Simla-4.
Dated; October 28, 1960

From
The Director, 
Labour Bureau, Simla.

To
The General Secretary
All India Trade Union Congress,
B.L. Trust Building, 
55, Girgaon Road, 
Bombay-4.

Subject- Note on Organisations engaged in 
research on labour problems.

Sir,
Kindly refer to this office letter 

of even number dated the 7th September, 1960 
and subsequent reminder dated 27th September, 1960 
on the subject cited above and expedite the 
supply of information without further delya.

Yours faithfully,

(K. Srikantan) 
for Director.



No.l?2/A/60
November 4, I960

Shri P.C.Saksena, 
Under Secret ary to 
Ministry of Labour 
New Delhi*

Govt of India 
& Employment,

Subs Colombo Plan - Trade Unionism Course 
in U.K. - March 1961.

Dear Sir,
We are in receipt of your letter No.LC. 

4(61)/60 dated November 2, I960 on the above 
subject.

In view of the fact that no nominee of 
the AITUC has been selected for this course 
all these years and we fool that this discrimi
nation against the AITUC is intentional, no 
useful purpose will be served in nominating 
and incurring expenditure on this subject 
unless and until it is known that the discriminatory 
policy against tne AITUC has been abandoned.

Wo strongly protest against this policy.

Yours faithfully,

(K. G. Sriwastava) 
Secretary





Deer Shri Nandaji,

No.l72/K/60(CP)
November 7, I960

Kindly accept our thanks for your D.O. 
letter No-LC—4(60)/6C dated 4th November I960.

I do not think that the Government of India 
is in a happy position that ias nominees'are 
rejected by a foreign Government. As far* as 
I know, it has-been and is the policy of the 
GovemiLcnt ca m_ia uo msist mav xt snould 
have a say in the final selection and. the 
weight of its opinion is felt by foreign Selection 
Boards for courses abroad. Government of India 
has not failed to refuse to give travel documents 
and other facilities if the above conditions 
had not bean fulfilled.

.in these cases, even when the namos of 
candidates belonging io the 211UC were recommended 
by the Government of India, tno U.K. authorities 
have net .selected them. We submit tiiai ICFTU 
bias is found here.

Will it be'tod hue 11 to expect that you 
will do your best to remove this stigma from 
this course! Meanwhile, not to emhrars you 
and the Ccvcmmenu of India, oui- organisation will 
not send nominations to this course, till the 
U.K. Gcversmcnt changes its discriminatory policy.

Tours sincerely,

Sur^ G.L.Nanda,
Minister for Labvir 8c Employment, 
‘Government of India,
New Delhi.



November 8, i960

Shri K.D. Hajela, 
Under Secretary, 
Ministry of Labour & Employment 
Govt: of India 
NE// DELHI

As per our talk on telephone 
this afternoon please send with the 
bearer of this letter a set of papers 
submitted before the last meeting of 
the steering group on wages.

Thanking you,

Yours faithfully,

(K.G. Sriwastava) 
Secretary



D.0.No. 172/ V60-S WB
November 9, I960

Bear Shri Nandaji, \

Press reports have appeared with what 
seems to be a correct summary of the recommenda
tions of the Sugar Wage Board. It is stated 
that the Board will subnit its report some 
time this month. You will kindly recall that 
it vzas stated in Parliament that the Icard’s 
report would be submitted in September itself, 
rhe delay has created serious apprehensions 
among the workers. It is felt that if the 
Board delays its report in tnis fashion and 
as it happened in the case of previous fage 
Boards, Government takes months to release 
it, the employers will in their turn xkxi 
make every effort to see that the recc non rations 
are not implemented in the 1960-61 season which 
is due to end early next year.

If this happens, the vzorkers will have 
to wait for another year to be benefit Jed by the 
Wage Board’s recommendations. In view of the 
seasonal nature of the industry, we wo-la request 
you to kindly see that the wage Board ^.jport with 
Government’s resolution thereon is released not 
later than the Ipth of -December, I960 ani-uO' 
ensure that the recommendations are implemented 
in this season itself.

With regards,
Yours sincerely,

(K. G.Sriwa
Shri G.L.Handa,
Minister for Labour 8s Iknployment, 
Government of India, 
New Delhi.



4 1 1960

NO. L&E(L) 11-1/60 
GOVERNMENT OF INDIA 
Planning Commission

From

Yojana Bhavan, 
New Delhi, the wth November, 1960

Shri B,N. Datar, /.
Chief, /
Labour & Employment /

Shri S.a. Dange, M.P., /
General Secretary, \ / ,
All India Trade Union CongressX-/ 
4, Asoka Road, New Delhi. '

. I

Subject:- Supply of Publication to the members.

Sir
I am directed to forward herewith a copy of the

Indian Labour Journal - October, I960 for your perusal 
and retention.

Yours faithfully

Encl; As above a
Ass tarot-in-Charge



4 i NW wh0
iMMEbl/^E

No.MH-1(13)/59.
Government of India

Ministry of Labour and Employment
•. • • *0'

Dated New Delhi, the.
From

Shri A.P. Veera Raghavan, 
Under Secretary to the Government of India.

To
18. The General Secretary, 

All-India Trade Union Congress, ..
4, Ashoka Road, New Delhi.

Subject:- Health and Welfare in Mining Areas.

Sir,
I am directed to refer to this Ministry’s letter of even 

number dated the 7th September, 1960 and to request that your 
comments on the proposals contained in the Note on Health end 
Welfare in Mining Areas may kindly be expedited.

Yours faithfully,

O ^-4''
(A.P. Veera Raghavan)
Under Secretary.

Copy forwarded for similar action to:-
1. Ministry of Steel, Mines & Fuel.-
2. Ministry of Commerce and Industry.
3• Ministry of Health.
4. Coal Mines Welfare Commissioner, Dhanbad.

Chief Inspector of Mines, Dhanbad.
6. Welfare Commissioner, Minca Mines Labour Welfare 

Fund, Dhanbod.
7. Finance Branch.
8. Ministry of Finance (Deptt. of E.A.)
9. Ministry of’Finance (CBR).

d .a.nil’ 
sic18/11/60

for Under Secretary.



4 7 NOV I960 No.APS/LM/...2DXa^

Addl.private secretary to the 
MINISTER FOR

LABOUR AND EMPLOYMENT.

A'civ Delhi, ihc$SN..9.. ...I'fo®

Ohr i K. G. 3 r iwas t ava,
Secret .ry, 
a]1 India Trade Union Congress, 4 , Ashok No .d, • /
Th?j Pelhi . /

De r Sir, /

I am desired to ucknow- 
led^c receipt of your letter 
Ho.172A760(CP) dated the 7th 
Hovember 1960 Addressed to 
Shri G.1.Nanda,Minister for 
Labour <k Employment.



4 7 KSV 1?^

M.T". conp— •
Ashoka Road, New Delhi.

- >

No.F.2l/7/6O-MIti)
., GOVERNMENT OF INjIA
MINISTRY OF LABOUR i EMPLOYMENT

From

Subjectt* Report of the Committee on Safety Education ano ^ropaganaa 
in Mines set up in pursuance of recommendations of Safety

• • Conference.

oear Sir,
The Government of India had set up a Committee to consider 

certain recommendations of the Safety Conference (January - 1959) 
relating to safety education and propaganda in mines. The Committc 
has since submitted its report (Copy enclosed). I am to request t’” 
the acceptance of the report by your Association or comments the 
may kindly bo furnished to this Ministry within a month of the



-2-'
I 

of this letter. • ■ ... y l-- -
l------tv".■;-------,h / 2. ' .

I ' ‘ Yours faithfully,

■‘ (V ')b: ^h-. v^y--

/A.R.Veera Raghavan)
da.refd to - , linger 'Secretary.
B.K.M.

Copy with a copy of the enclosure forwarded to:-
1~ The.Managing director, National Coal development ' h * 

Corporation, oarbhanga House, Ranchi.
2- The Ministry of Steel, Mines and Fuel(department of Mires
- * & Fuel)., New uelhi.

orTheir acceptance/comments on the report may kindly be 
furnished before the eroresaid iiate.

Copy also forwarder to the Chief Inspector of Hines, dhanbao 
with reference to his letter No.25819-G, dated the 17th August,196C

(A.P.Veera Raghavan) 
Uid'er Secretary.



N0.172/A/60
November 18,

Shri A.P.Veera Raghavan, 
Under Secretary to the Govt of India 
Ministry of Labour & Employment, 
New Delhi,

Sub: Report of the Committee on 
Safety Education and Propaganda 
in Mines

Dear Sir,

Thank you for your latter No. 1?. 21/7/ 
GO-MI(i) dated November 15, I960, on the above 
subject and the copy of the Report of the 
Committee on Safety Ed-cation and Propaganda 
in Mines set up in pursuance of recommendations 
of the Safety Conference.

We shall bo much obliged if you could 
send us one more copy of the Report, referred 
above, at your earliest convenience.

Yours fai tlifully,

(K. G. Sri wast ava ) 
Secretary



NO.172/A/60
November 18, I960

Shri G.L.Nunda, y
Minister for Labour & Employment, /
Government of India, /
New Delhi. \ /

Sub: Recognition of Unions under 
Code of Discipline*

De ax* Sir,

We wish to bring before your attention a 
serious instance of denial of recognition to the 
union which satisfies tho criteria stipulated in 
the Code of Discipline. What is indeed most unfortunate 
is the fact that tills happens in the State Sector.

The Ashoka Hotel Employees Union, New Delhi, 
has established itself as truly representative of 
the workers of tho Ashoka Hotels, a State Sector 
undertalcing but the management has so far refused 
ton accord recognition to the union.

In July I960, the union has completed one year 
of activities. On August 11, 1959» the management 
had Oot the membership of the union verified by the 
Registrar of Trade Unions and it was established 
as 755- In the Works Committee elections held 
later, tho union secured 8 out of 10 seats, and , 
83G votes out of the total 1064. If such a union 
is refused recognition, not only clause (vii) of 
managements’ responsibilities but tho very spirit of 
the Code of Discipline is seriously jeopardised.

The worker’s of Ashoka Hotel were formerly 
organised under our affiliate, the Hotel Workers Union, 
Delhi, an industrial union. Since the management of 
the ho<;el showed unwillingness to recognise the 
industrial union, the employees formed a separate union 
on 15.6.1959- Even after this, despite the numerous 
representations made to the management, the union has 
remained unrecognised till now.

Wo would therefore request- you to intervene 
in the matter.

Thanking you,
Yours faithfully,

, \X\vC
(K.G.3riwast uva)

Secretory



Ref.

•Q $lloka. //oIqI £m.ploijQQi Union y)Q.e^d. y 

(Affiliated with All India Trade Union Congress) ।
(<fwi) ^of)

PAWA MANSION, ASAF ALI ROAD, 
NEW DELHI.

No. AHMT/AITUC/106 Dated 5th November’69.

The General Secretary,
/ill India Trade Unions Congress, 
NEW DELHI.

Sub : DELAY IN GRANT ON RECOGNITION.

Dear Comrade,

Kindly refer to your letter dated the 30th 
September, I960, in connection with the delay in according 
recognition to our Union. I am to submit the following 
details in this connection.

The Ashoka Hotel Employees Unin came into 
existence on 15.6.1959 as a result of the-decision of the 
Hotel Workers’ Union, which hae( been functioning for the 
Ashoka Workers prior to that day.

Thi» decision was taken due to the reluctance 
shown by the management of the Ashoka Hotels Ltd., in granting 
recognition the Hotel Workers* Union on the objection that 
the Hotel Workers’ Union did not exclusively function for the 
workers of the Ashoka Hotels.

Thus the Ashoka Hotel Employees Union came into 
existence as a separate entity on 15.6.1959 and was duly 
registered with the Registrar of the Trade Unions on 
23.7.1959 vide his certificate No. 688.

Immediately after filing the application for 
registration with the Registrar of tho Trade Unias Delhi, 
the Union on 3.7.1959 reiterated their demand for recognition 
and also requested the management of the Ashoka Hotels to 
waive off the condition that a Union should be in existence 
for at least one year after its registration before being 
granted recognition. In this connection it will be pertinent 
to inform you that Hotel Workers’ Union had beehhgitating for 
the grant of recognition since 23.9.58 when it first raised 
this demand.

The management on its part tried to and
delay the matter, and the Union persistently agitated for 
recognition. The climax reached 20.3.59 when two Union activists 
decided to go on hunger-strike from that day and none of the 
employees took their meals on that day in token of class 
soliderity. This mildest form of struggle compelled the 
ZECfi managemet to seriously move in the matter who on 13.5.59 
wrote to the.Union that the matter was under its serious 
consideration. A true copy of the same is enclosed herewith.

Contd............ 2



■QsIioIcg. /jotal £tnplo(jeel Union T^eycZ.
(Affiliated with All India Trade Union Congress)

PAWA MANSION, ASAF AU ROAD, 
NEW DELHI.

However after the formation of the Ashoka Hotel 
Employees Union and consequent to our demand for the 
recognition of our Union the management was forced to consider 
it, and since we claimed the overshelming majority of the 
workers of A-shoka Hotels as our members as in straight 
opposition to the IlvTUC Union in Ashoka, the management, 
therefore, got our membership and other documents verified 
by the Registrar of the Trade Unions on 11.8.1959 and he 
verified our membership at 733. t

After that the Works Committee election of the 
Ashoka also proved our strength when we won 8 seats out of the 
total 10 seats as in oppition to the IETUC. The total votes 
polled wore 1064 out of which our candidates secured 886 
votes and the XUTUC Unions got only 47 votes for their two 
candidates none of whom won and two independents who won got 
131 votes. At present there are two members of the works 
Committee who are towing the line of the rival IHTUC Union 
(Delhi Hotels & Resturants Karamchari Sangh) and ono of the 
elected members has resigned and rest of the seven members are 
ours.

I believe that the above statement almost clarifie 
the points raiesed in your letter.

In addition to that I have recently come to 
know that the recognition of our Union which was assured 
to be granted during the last week of July 1960 lias now 
again been delayed and this delay has most probably come as a 
result of the untiring efforts of the Deputy labour Minister 
the benevolent gentleman by the name of Shri Abid Ali in his 
mission of help to the INTUC Unions.

I am to request, therefore, to kindly take 
up this matter of violation of the code of Discipline in 
industry in not granting recognition to our Union although 
our Union command§ the confidence of the overwheling majority 
of the workers of Ashoka Hotels.

Hoping to hear from you of any further ; 
developments that occur, and extending our most fraternal 
greetings.

Comradely Yours

Encl: as stated. (LhM. COPE)
GENERAL SECRETARY.

Copy for information to the General Secretary, 
Delhi State Committee of the All India Trade Union Congress, 
Katra S-hahanshahi, Chandui C-howk, Delhis



•^tkoka. kjotcd yeeS Union
(Affiliated with All India Trade Union Congress)

PAWA MANSION, ASAF AU ROAD, 
NEW OKI^III.

Ref. N<>.
AHEU/«/^n/ loO-’r

Dated
7th November,I960.

To

Shri K.C.Reddy,
lion* bio Minister, W.I1.&.S, 
Government of Indian
New Delhi.

Sub:- Workers* Charter of Demands and 
Recognition of tho Union.

Dour Sir,

I, as directed by the Working Committee of the 

Union through its resolution adopted unanimously in its 

meeting hold on 4.11.1960, appr-oach you to acquaint you 

with th© fooling of frustration and desperation which has 

overtaken the workmen of tho Ashoka. The reasons for the 

emergence of such a gloomy situation dampoing the seal, 

urges and aspirations of the workers, uro quite simple. 

The management has co far conceded onone of the demands 

raised by tho Union for and on behalf of the workmen.

If the management had rejected our demands<out

right, the present gloom?; situation should not have arisen. 

Tho irony of the fate is that tho management never suggested 

that our demands were unreasonable, fantastic or unjustified. 

On the contrary its response to our demands from tho very 

begining was highly appreciable. We quit© patently had to 

avzait a fruitful and mutually acceptable outcome of the 

protracted negotiation which commenced between the management 

and the Union in August 1953, on tho Charter of Demands of 

tho workmen and the recognition of tho Union. Moro than 

two years rolled by since then, and we are near nowhorc. 

This is highly regrettable.

It is not only that wo are now nowhere after* two 

years. Worse than that , we have drifted apart on tho



ikoka k/otal Union JQeychJ

(Affiliated with AU India Trade Union Congress) 
iteof (usn?s)

PAWA MANSION, ASAF ALI ROAD, 
NEW DlttAH.

Re/. N<». Dated

-2-

for this reason, tliat in the initial, stages of the 

negotiation in the year 1958 wo requested the management 

to kindly concede tills demand having no financial ropur- 

cussions whatsoever.

Ever since the start of the Hotel the Union,

Uy its conduct and behaviour as envisaged and embodied 

in the Code of Discipline in Industry, lias established its 

case on merits for being accorded recognition. But inor

dinate delay, amounting to ostensible evasion of any settle

ment on tills non-financial mattor, gradually became un

bearable to the workmen and a doad-lock climaxed on 20.3*59• 

The Union on the assurance of the General Manager to take 

up the matter in right earnest, counselled restraindt to 

the workmen and a decision was taken to postpone the action.

Since then, in view of some technical suggestions

of tho management regarding an early and full-fledged grant

of recognition to our Union, we were led to believe tho 

bona-fied of the management • It was in keeping with those 

suggestions of the management Thatx-

i)We got the Union separately registered on 23.7.59, 
otherwise prior to that it was a branch of tho 
Hotel workers Union.

ii)We got our membership verified, by Delhi Administra
tion with the result that the same was duly declared 
to bo the highest, par in excess of those of tho 
rival Unions.

iii)We, in sipto of the solemn assurance of tho 
management that provisions of Clause (i) of the 
Criteria for recognition under Code of Discipline 
shall be waived off in our case, avzaitod for full 
ono year till 24.7.60.

lv)Wo, under uncalled for necessity for rcverification 
as suggested by tho management subsequently to 
24.7.60, gathered patience to wait for further 
four months more.

It was, after such a long wait & seo, after mooting
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all those formalities and the requirements of all possible

% technical suggestions advanced by the management, and still

‘ being refused recognition that the entire development in

' all its implications and totality had got to bo reviewed in

a responsible and serious and serious manner by the Union. 

In our last meeting with the authorities of tho management 

on this issuo and allied subjects, on our enquiry if tho 

management had any thing loft in store which stood in tho 

way of grunt of recognition, tho reply was in a meaningful 

negative.

The obvious meaning and irresistablo conclusion 

is nothing but recollecting through imugniation a long sad 

story of illusions imforced upon the Union by tho management 

in its own shrewd and wise manners. This lias boon, to say 

the least, most unfair,

However, we stand now disillusioned. Tho obvious 

, truth is that tho management instead of outrlghtly and in

\ a straight-forward manner rejecting our demands, kopt us

in illusions of ’wait & soo’ for a pretty lang time. All 

possible valid pleas and grounds for evading and delaying 

any honourable settlement of the mutters now stand exhausted

In tills connection I would like to draw your kind 

, attention to my two more aspects of tho situation in wliich

tho present attitude of the management shall plunge the 

‘ affairs of tho Hotel.

Tho first 1g that the attitude and policy of the 

management has boon worse with regard to tho Charter of 

Bomands than with tho recognition of tho Union. Thus the 

ropurcussions on the industrial peace, fowing from the

v uncompromising dilatory and evasive policy of the management 

* on tho lprn<» —
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volve all workmen into agitation, although, in tho light 

of the past experience of 20.3.*59, we apprehend no Iobb 

discontentment and rastivenosB oven if tho management 

evades, delays or roi'usos recognition only.

The other aspect of the situation is that this 

hotel is an undertaking d tho highest national prestige, 

in the start, success and smooth functioning of which our 

Primo Minister too, has boon evincing koon interest. Above 

all, any agitation in tho Ashoka shall become a world nows 

next moment.

Under these circumstances wo reiterate our request 

that you should lease intervene in the matter in favour ol 

according rocognlLiu to this Union in accordance with the 

provision ol ('•) ci the Criteria lor recognition under 

Code of Ciplinr rhei line, at .your earliest convenience 

and or grant us m interview to explain and know the validity 

of our claims and Ube grounds of delay, if any.

Thankin.’.. you,

Xo ur s f aitlifully,

(M.M.GOPE)
GENERAL CECRETARx.

Copy to:-
1) The General Manager, Ashoka hotels 'Ltd., Lev; Delhi.
2) Dhri bivsa; k.ur, Chaix u&n, hoard of Directors, 

Ashoka Hotols Limited, Uew Delhi.
3) Cixri Gulsari Lal,Handa, Mon* bio Minister, 

Ministry of Labour, flow Delhi.
4) Shri S.P.Joshi, Conciliation Officer, Delhi Admn., 

flow Dollii.
5) Shri O.T.J.Zacarias, Labour Advisor, 

Ashoka Hotels Limited, How Dollii.



I Government ®f India
Ministry of Labour &

No. LBG-7(27-L)/59.

From
The Director, 
Labour Bureau Simla

To

w Z
, -

Kennedy House, Simla-4*
Dated: November^, I960.

• AThe General Secretary 
A.I.T.U.C.
R.L. Trust Building, 
55, Girgaon Road,
Bombay-4*

ri' .

Subject: Survey of conditions of work, etc
through contractors in the distribution 
of petroleum industry.

of workers employed
and marketing side

Sir,
I have to forward herewith a copy of the questionnaire, which 

we propose to utilize for the aforesaid survey for your comnents, if any. 
I shall be obliged if your comments are sent to this office latest by the 
end of this month. ! . ,ji

Yours faithfully,





o. r

; cn i 
)

B-i



The
All

Secretary, 
India Trade 

Ashok Road,

Union Congres 
New Delhi*

No.PF.II.4(4)/b9 
Government of India 

Ministry of .uabour ?& Employment

From /

Shri P. D. Gaiha, 
Under Secretary to the Govt, of India.

To

1. The State Governments of Andhra Pradesh, 
Assam, Gujarat, Kerala, Maharashtra, 
Mysore, Punjab, Uttar Pradesh and West 
Bengal and all Union Territories 
Administrations.

2. All India Organisations of 
Employees and Employers.

z j-><\ i En
Dated New Delhi,the O- / ' /

Subject: Extension of the Employees’ Provident Funds 
Act, 1992 to jams, cordials, marmalades, 
squashes and syrups industry.

Sir,
I am directed to say that the Employees’ Provident 

Funds Act,1952, which was initially applied to six 
industries, now covers 44 industries including plantation 
and other establishments. In accordances with the 
conclusions reached at various Conferences held in the 
past, it is intended to extend the Act gradually to 
additional industries. Accordingly, it is now proposed 
to consider the question of extension of the Act to jams, 
cordials, marmalac.es, squashes and syrup Industry. The 
Central Fruit Products Advisory Committee has recommended 
extension of the Act to this Industry. The statistical 
data collected regarding this industry are shown in a 

z statement attached.
2. I am to request that this Ministry may kindly
be informed by 15th January,1961 whether the State 
Government/your Organisation agree to the coverage of 
this industry under the Act.,

Yours faithfully, 
■ ' /u Z.x

( P. D. Gaiha )
Under Secretary.

* \ V/

Copy forwarded to the Central Provident Fund 
Commissioner, New Delhi, with reference to his letter Ho. 
SS-1O7(7)5/l59/2278O, dated the 7th October, 1960. It is 
requested that the views of the members of the Central 
Board of Trustees may be ascertained and forwarded to this 
Ministry alongwith comments.

A
( P. D. Gaiha ) 
Under Secretary

marmalac.es


D.O.No.172/A/6O
November 19, I960

Dear Shri Nandaji,

I had referred for your kind 
attention on September 7» i960, 
the developments regarding a dispute 
in East Nimcha Colliery and the 
Tribunal’s observation that the 
HLC’s findings on this dispute 
constituted a clear violation of 
Justice. I received an acknowledgment 
from your office, vide No.APS/LM/ 
8p22/60 dated September 9, I960, 
but have not heard from your Ministry 
about the action taken on our letter. 
I am therefore writing to you again 
and would request you lo let us 
know the position at your earliest 
convenience.

With regards,

Yours sincerely, 

(K. G. Sriwastava)

-Shri -G.L.Nanda, ~ ~ '
Minister for Labour & Employment, 
Government of India, 
New Delhi.



No.l?2/T/60
November 19, I960

Shri G.L.Nanda,
Minister for Labour & Employment, 
Government of India,
New Delhi. \ y

Sub: Reconstitution of the 
Andhra Pradesh Coalfields 
Sub-Committee

Dear Sir,
Kindly refer to our letter of 

even number dated September 25, I960, 
on the above subject. We shall be 
much obliged if you will kindly 
send us an early reply.

Thanking you,
Yours faithfully, 

W*
(K. G. Sr iwast ava ) 

Secretary



No. 172/20U)/60 , 
November 19, 196’

Shri G.L.Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Sub: Threatened closure of 
Vijayakumar Mills Ltd., 
A.Kalayanputhur, Madras State

Dear Sir,

would like to draw your 
kind attention to our letter of 
even number dated October Ip, I960 
and the acknowledgement from 
your office No. APS/M/9164/60 
dated October 18, I960. Please 
let us know if steps have been 
taken by the Ministry on this 
question.

Thanking you,

Lours faithfully,

(K. G. Sri vast ava ) 
Secretary



D.0.N0.172/A/SKR/60
November 19, I960

Dear Shri Sahni,

Kindly refer to our letter No. 
172/A/SKR/6O dated October 1$, I960, 
in relation to the industrial dispute 
between the management of U/s.Jyoti 
Brothers, raising contractors, Bhilai 
Steel Project and their workmen, 
on attendance bonus and profit-sharing 
bonus. &e shall be much obliged 
if you will inform us about the action 
taken by the Ministry on this dispute, 
at your earliest convenience.

Thanking you,

Yours sincerely, 

(K. G. Sriwast ava )

Shri Teja Singh Sahni, 
Deputy Secretary, 
Ministry of Labour & Employment, 
New Delhi.-



KO.172/V6O-BC
November 19, I960

The Secretary to the Govt of India, 
Ministry of Labour Si Employment, 
New Delhi.

Sub: Recovery of money under Sec.55c 
of the I.D.Act - Burhar and 
Amlai collieries.

Dear Sir,

Your kind.attention is invited 
to our letter of September 26, I960 
on the above subject. An early 
reply will be highly appreciated.

Thanking you,

Yours faithfully,

(K.G.Sriwastava)
Secretary



■ ( I / GOVERNMENT OF INDIA
MINISTRY OF LABOUR AND EMPLOYMENT

N0.7/35/6O/LRIV New Delhi,the / November 1960

From /
\ / * \

Shri A.L.Handa,
Under Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Subject;- Threatened closure of Vijaykumar Mills 
Ltd., A. Kalayamputhur, Madras State.

Sir,

With reference to your letter No. 172/TC(A)/60, dated 
the 15th October I960 and the subsequent reminder dated the 

' 19th November I960 addressed to the Labour Minister, on the 
above subject, I am directed to say that the matter is

' under consideration in consultation with the State Government 
, and Ministry of Commerce and Industry.

' Yours faithfully,

■<..

Lia (A.L.Handa)
- ' Under Secretary



November 1 960.

Government of India 
Ministry of Labour and Employment

No. 3/28/60-1111 Dated New Delhi, the 21st

F rom

Shri A.P. Veera Raghavan, 
tinder Secretary to the Government of Lnhia.

To

Shri K. G. Srivastava, 1^/
Secretary,
All India Trade Union Congress,
4, Ashoka Road, 
New Dellii.

Subject: Representation of Singareni Colliery 
Workers Union on the Andhra Pradesh 
Coalfield Sub-Committee.

Dear Sir,

With reference to your letter No.172/T/60 

dated the 23rd September I960 addressed to the Minister for 

Labour and Employment I axa directed to say that under Rule 5 

of the Coal Mines Labour Welfare Fund Rules, 1 949, it is 

the responsibility of the Advisory Committee to constitute 

Coalfield Sub-Committees and following their usual practice 

they had constituted the Andhra Pradesh Coalfield Sub

committee in consultation with the State Government.

2. The question whether the existing procedure

needs any modification is being examined.

Yours faithfully,

(A.P. Veera Raghavan) 
Under Secretaiy.

Tel: 31907



The Director, 
Labour Bureau, 
Ministry of Labour & 
Govt: of India, 
SIMLA.

Dear Sir,

The Labour Bureau is collecting useful in
formation regarding the wages of the Indian wor
kers. However, the published data relates only 
to the year 1958 and due to lack of available 
data for the later years we are experiencing some 
difficulty in following the wage trends in Indian 
Industries. Similarly with regard.^ other topics 
like Industrial disputes, consumer price, Index 
numbers* Productivity etc., we would like to have 
some more details.

We are specially deputing Shri M.K. Pandhe 
to Simla to meet you and see the possibility of 
getting some information about the recent wage 

- trend s in India. It is hoped that you would give 
him necessary help. • - - - , _

Thanking you,

Yours faithfully, 

(K.G. Sriwastava) 
Secretary



PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

Xcw Delhi,

S hr i K. G. S r iwas t a va,
Secretary, 
All India Trade 
4,Ashok Road , 
Ke w De lhi»

Dear Sir,

I aa desired to acknowledge 
receipt of your letter Ko.l72/A/6O 
dated'the 13th November I960, 
addressed to Shri G.L. Kanda, 
Minister for Labour & ^mploynent.



No.172/2/60
December 1, 1'980

Shri G.L.Nanda,
Minister for Labour 8c Employment, 
Government of India,
New Dellii. <

Sub: Representation of Singareni Colliery 
Workers Union on the Andhra Brudesh 
Coalfield Sub-Committee.

Dear Sir,

Please refer to your Ministry’s letter 
No.5/28/60-MII dated. 21/22 November I960, on the 
above subject.

Tho Singereni Collieries Workers Union referred 
this matter to the Commissioner, Coal Mines Welfare 
Organisation, several months ago. The Commissioner 
in his reply stated that the Committee was constituted 
as per the recommendation of the Government of Andhra 
Pradesh.

When constituting such committees, we believe, 
representation is given to the different trade unions 
on the basis of the verified membership of the 
respective organisations. As you know, in tho 
Andhra Pradesh coalfields, there is only one union 
which has a verified membership - tho Singarea! Collieiios 
Workers Union whose membership as verified 'was 7>504 in 
1957-5$ and %812 in 1958-59* As you will agree, 
giving representation to a union which has not established 
a verified membership and denying representation to the 
union wiiich has the membership would be tantamount' to 
violation of the principles agreed to on this question 
at tripartite cojifereuces.

Under the above circumstances, we would like you 
to draw the attention of the State Government and adviso 
them to adhere to the decisions of tho Standing Labour 
Committee and Indian Labour Conference. It is needless 
to point out that the State Government is a party to 
these decisions;

We wish also to submit for your consideration 
that the representation made should have been examined 
a little more carefully by the Ministry before a reply 
was sont. If 'such a procedure was followed, unnecessary 
correspondexice could have boen avoided.

f * A 'Yours faithfully,

! ’ *
(K. G.Sriwastava) 

Secretary



GOVERNMENT OF INDIA ’ ’ /x
MINISTRY OF LABOUR AND EMPLOYMENT c

No.7/35/60/LRIV New Delhi,the J'- December,i960

From
Shri A.L.Handa,
Under Secretary to the Government

T n Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi.
Subject:- Threatened closfre of Vijayakumar Mills Ltd. A. 

Kalayamputhur, Madras State.
Sir,

In continuation of this Ministry’s letter of even number 
dated the 26th November 1960, on the subject noted above, I am 
directed to say that it has b^p reported by the Government of Madras 
that an enquiry into the matter was made by their Labour Depart
ment and that a new Managing Director ha,i assumed charge of the 
mills on 21st October I960 and that the management had assured 
that the mill would work normally hereafter.

Yours faithfully,

(A.L.Handa) 
Under Secretary *



r LABOUR AND EMPLOYMENT.
-c /35a

New Delhi,

Dear Shri Srivastava,
Kindly refer to your 

d.o. letter No.172/A/60, dated 
the 19th November, 1960 to 
Labour Minister. The 
question referred to in your 
letter dated the 7th September 
1960 is under examination.
I shall let you know the 
decision as early as possible.

Yours sincerely,
. AZ

J (P.D. Gaiha)7/i/^ 
~ Tele.No.34804
Shri K.G. Srivastava, 
A.I.T.U.C., 
4, Ashok Road, 
New Delhi.



No. APS / LM
Addl PRIVATE SECRETARY TO THE

MINISTER FOR
LABOUR AND EMPLOYMENT.

A?»v Delhi, the-Dec.,._2^ I960

Shri K.G. Sriwastava, 
Secretary, 
All-India Trade Union Congress, / 
4, Ashok Road, /
NEW DELHI. /

\ X
Dear Sir, 

I am desired to acknowledge 
the receipt of your letter No.172/ 
T/60, dated December 1, I960, to 
Shri G.L. Nanda, Union Minister of 
Labour & Employment and Planning.

Yours faithfully,



k ott ‘ I, V

*'From ’ ‘/"*jr

NO. >L&E(L)11-1/60 
GO/ELH'ENT OF HL’JlA 
i Lui.iiiir/ CoMiiiii uior

New Delhi, the
Yojana Bhavan, 

12th .December, 196 0

Shri B.N* Datar, 
Chief,
Labour <0 (iLiipJ.o./meuL

■ । ; j । , । ' • ■ ■ »

.Ail India Trade Union Congress, 
’ 4, Asoka Road,
• NEW DELHI. . '

• Subjects- SHpply of Publication to the members,

I am directed to forward herewith a copy of the
Indian Labour Journjl - _ _____  J or your perusal
und re tun Lion,

Yours faithfully,

Encl\ As above.

A s s i 31 a n t - i n- C Lar gc



Government of India
Ministry of Labour Sc Employment 

Labour Bureau

No.LBCL-1/60

tran
The Director, 
Labour Bureau, 
Simla-A,

To
Shri ( G. Sr iwa s ta va, 
Secretary,.
AH India Trade Union Congress,
A. Ashok Hoad,

Dglhi.

Subject.- Contract Labour Survey in Coal Mines.

Sir,

I am to acknowledge with thanks

the receipt of the comments forwarded with your 

letter No. 270/A/bO dated, the 30th November’60.



NO.172/A/60
Decembei’ 7, I960

Shri P.D.Gaiha,
Under Secretary to the Govt of India, V 
Ministry of Labour & Employment, 
New Delhi.

Sub: Extension of th? E.P.F.Act, 1952 to 
janp, cordials, marmalades, aquashe 
and syrujis industry.

Dear Sir,

With reference to your letter No.PF.II. 
4(A)/59 daled 5.11.60, on the above subject, 
our organisation is of the opinion that 
there should le no further delay in tho 
extension of the Employees’ Provident Fund 
Act, 1952, to jams, cordials, marmalades, 
squashes and syruj® industry.

Yours faithfully,

(K .G .Srivlastava)
So ere tary



No.25/2/60-LRII 
Govurnm.-.nt of India 

Ministry of Labour & Employment
• • • •

Dated New Delhi, the

From

IMMEDIATE

Shri 3.N. Tulsioni, M.A.LL.B., 
Under Secretary to the Government of India.

To

All Central Organisations of Workers and Employers.

Subject:- Principle of "no work, no wagos" - Implications of

‘ L loss

Sir, ‘ i ’

As you arc aware, at the 3id meeting of the Central 
Implementation and Evaluation ComittoG hold at New Delhi on tho 
25th April, 1960, it was decided that the implications of tho 
principle of ”no work, no wagos" bo considered by the Central 
Organisations of l^rkors and Employers and thoir suggestions placed 
before tho Standing Labour Comnittoo for decision.

2. During the discussions on the 25th April, 1960, Shri. Kantl 
Mehta, General Secretary of the Indian National Mine Workers’ 
Federation (INTUC) stated, among other things, that it was not proper 
to bind tho Unions down to tho principle of "no work - no wagos". 
Later, Shri Bagram Tulpulo, General Secre tary, Hind Mazdoor Sabha 
also objected to th., validity of this principle in tho context of 
workers’ claim for wages during a wcrk-stoppago. Thereafter, tho 
Hind Mazdoor Sabha followed this by a note stating that this principle 
is, for th? following reasons, wholly inequitable and prejudicial 
to the interests of tho woikorss-

(1) In many cas.s the strike or a lookout is a direct 
consequence of tho attitude of employers and takes place 
in spite of all efforts by the workers and their unions 
to avoid it and to roach an amicable settlement.

(2) Tho provision of tho Code of Discipline already provides 
a g nerally accepted frame for judging thf relative? 
responsibilities in any particular work stoppage. It 
would thus be? in the spirit of the Codo that if a parti
cular stoppage is found to bo duo to th? attitude of tho 
management and, if a Union or the workers could be shown 
to have explored all possible remedies for an amicable 
settlement before resorting to a work stoppage, the re 
should be enough reason to compensate the workers fully 
for thoir/pf wagos duo to such work stoppage. In such 
a case, tho principle of "no work - no wagos" would 
militate against the spirit of the Code and would put 
a premium on tho recalcitrance and disregard of the Codo 
by the employers. In case, where QDployors declare a 
lockout in contravention of tho letter and spirit of the 
Codo and for no fault of tho workers, tho demand for 
wagos being paid to tho workers for tho period of such 
lockout is obvious.

3. On th: other hand, th: Employers Federation of India, Bombay 
and the Secretary, A.I.O.I.E., havo hold the view that tho principle 
of "no work - no wagos" la, on account of the following grounds, 
justifiedt-

(a) When an employ* o docs net perform his duties, ho does
not..p.2.



not contribute to th production process*. I
(b) Before th; principle of "no work - no wages" has to b; 

depart d, thorn must bj sumo evidence to show that the 
workmen had offered th ir services and the employer did 
not utilise them in spite of their offer*

4* As indicated in para 1 above, this question has to bo plant'd 
before the Standing Labour Countttoo for a decision,. It is, thrJDorj, 
requested that your views and suggestions on the implications of this 
principle may be forwarded to this Ministry, by the 15th November, i960 
so as to enable the Ministry to place th n before the Standing Labeur 
Committee*

i ’ : /
Yours faithfully,

(S*N. Tiilsiani)
' Under Secretary*

• ; /A: ’ । L‘ JCopy to E & I Division, , •



teartlrfs ■

No.aS/j/W-tRII 
Gcvemaent of India 

Mini stay of Labour & EsployMot

Dated Sew DelMt the SxdzDeoenbor, 1H0*

Kroa

Shri 3.U. Tulaiani, 
Under Secretary to the Government of India*

To
ShriL S4it Dance, M*P<
All India Trade Union Conureee, 
4, Ashok Road, New Delhi*

Object t« Principle of ’no work, no va<ee* • 
la plication a of.

Sir,

I an directed to refer to thio Ministry's letter No* 
25/2/6OLRII, dated IS-10-80 (copy enclosed for ready reference) 
and to request the favour of an early reply thereto* If no 
reply is received fra* you by the 2* th Dooenber, 1*80, it will 
bo presuned that you have no aosaunts to offer*

Toure faithfully,

Under Secretary*



NO.172/A/60
December 9, I960

Shri S.N.Tulsiani,
Under Secretary to the Govt of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Principle of "no work, no wapas"
- Implications of.

Dear Sir,

Please refer to your letter No.25/2/60- 
LRII dated 3rd December I960, on the above 
subje ct.

It will be possible for us to send our 
comments only after the meeting of our 
Working Committee which is meeting in the 
first week of January 1961,

Yours faithfully 

(K ,G .Sri was tava) 
Secretary





"At the request of the most ri pre tentative organizations 
or .................. the provisions of all collective agreements

v .......... ., may, by an order of the Chief officer .......................
he made compulsory for all employers a d workers in the

* area nnd trades covered by the agreement."

' We therefore feel that it is not fair to the labour code, previous 
practices or to the Best interests of labour that the Govt, should plead 
inability to comply with the request contained in the agreement between the 
mills and our unions which even by the system of proportionate representa
tions in the delegates elections, have a total of 97 delegates as against 
qq a total of 15 held by all the 30 or unions called to today's conference 
(none of which ever took up any major issutsd affecting the workers or 
sign.id bpy agreement with the mills.)

' But it is on the basis of the pleadings of your inabilityto comply 
with such a request that you proceeded to suggest another mathod of settling 
the dispute regarding the implementation of the textile wage board. You 
told us that ynu have been advised to tell is that the Pondicherry mills 
come under category II for purpose- of implementation of the wige board: 
and that if we agree on that entegr:sation the question of the implementation 
cnuld be taken, naturally, of course, the mills readily agreed to this 
categorisation- But no section nf labour could agree to that. We feel that 
not only morally but even legally ns explained in the letters of our 
orgonizn Jnn dated ixixk 1.1L.60 addres ed the Ministry of Labour andthe 
External Affairs Ministry (copy of which has been sent to you,) the wage 
board has envisaged the placement of Che Pondicherry mills on par with 
^dras Cdlls, even though in view nf the fact that the State is not a part 
of India const!tutuonally, they did not state that straightaway* secondly? 
such a catojorl sat ion under caterory IF would mean that, as against the 
demand of all sections nf labour here that wo should ba given the Rs.4 
InC reament (minimum) by the 1956 Cniambntore agreement and the 8 Ra. increatoab 
in the basic wages given by the wage board, ’Viking a total of Rs,12 a month 
or'Re,144 a yen? xxy we would be given only a month; that means that 
we, would be losing P&72 a year; and that in the dearnessallowanoe, our loss 
would be a still bigger percentage. in view of the fact thatall the mills 
here are composite mills and that the mills have agreed to pay without appeal 
whatever the arbitrator might 'give in accordnnco with the wage board report*, 
we'had a right to plead for the wage_bonrd-envImaged increased Da of R&43/ 
more n month. we would atleast hive got the Madras settlement agreement 
quantum of 26 np per potftt of rise over 340 (even though in a phased period 
ending with 1962). It means that we would lose all the RslO-15 per month 
that lias boon earned by the worker?,even for the present index of 480 at the 
end of the phased period; that we would not get the arrears of increase in 
the deanress allowance for the last 6 months; that the present 18%np per 
point would continue even though it would be 26nP in the rest of the state. 
Even more than all these, we would permanently lose the right that we bed 
been fdvon by the award (tcxtile)-observationand approach that we xaokd 
should be on par with the Madras workers; and that we would hot have the 
fight to any increase,in full,that might be earned in the etafte of ^hdras.

It is for this reason that we had to disagree with you in regard to 
the, catogorlnation of the pnndichorry mills. However, we are glad to note 
that you dlftd not press it nnd only left it nn an advice given to you and in
ti mated tn us by you- It is however neddlens to say that,to certain extent, 
this tan morally stroghtened the hands of the mills; $t is this cognisance of 
this moral strengthening of the hands of the mills, that forced us to say, at 
the conference, that the govt, need not have ft ought the advice and come to 
a decision on such a disputable issue by an advice from somebody and trans
mitted it to the parties; that such disputable issues need not be decided 
by dxeoutvie actions; that it could and should tave been allowed to be decided 
by a tribunal after hearing the views of the slputlng parties. Unfortunately, 
the hands and arguments of the mills, have been strengthened, tp a certain
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D.0.NO.172/PT/60
December 11, I960

Dour Shri Menon,

As you are aware, the question of implementation 
of the recoimuondations of the Central Wage Board 
for Cotton Textile Industry in Pondicherry has 
remained, long outstanding. It is most unfortunate 
that certain steps contemplated by the authorities 
in Pondichoriv to facilitate implementation have 
only made the situation fur worse.

» i.i
Shri T.B.Vittal Rao, K.P., and Shri K.T.K. 

Tangamani, M.P., had an interview with you in this 
connection last week. I am hopeful that you aro 
taking the necessary steps to bring about an 
amicable settlement early.

I hope you will agree that placing the 
Pondicherry Mills in Category II'as tho authorities 
there have suggested would bo very unfair, since 
this would not be in conformity with tho spirit 
of the Wage Board’s recommendations. In any case, 
as we are informed, both the employers and tho 
majority union in Pondicherry textiles have 
agreed to abide by the decision of an arbitrator 
on this question. It is to ba regretted that this 
method of resolving the dispute has not been 
adopted only because the Pondicherry authorities 
took an unfavourable stand. I would therefore request 
you to kindly toko necessary stops to facilitate 
on early settlement of the dispute by arbitration.

With xxigurds,

Yours sincerely,

( K • G. Sri w ast ava )

Shri P.M. Menon, ICS, 
Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.



Ho. APS / LM -----/ ®

MINISTER FOR LABOUR

Sometime ago, the A,I.T*n*C* sent us a Memorandum 
(Xi the working of the Code of Discipline* Besides citing 
some individual cases, the Memorandum raised a few general 
issues regarding the functioning of the Code* We did not 
send a reply as I wanted to discuss the matter personally* 
Shri K*G. Sriwastava and Shri Vittal Bao saw me on 29*11*1360 
but we could not cover all 
Memorandum*

the points raised in the

2* I understand you will be in Delhi in a day or so*
A mutually convenient date could, therefore, be fixed for a 
detailed discussion on your canplaints as well as on a few 
points which I would like to bring up, particularly the 
recent incidents of violence in the Raniganj area and the 
attitude of A.I*T.U.C* towards the Calcutta Tramways Enquiry 
Report* The recrudescence of violence in coal fields is of a 
serious nature and the Code will have little meaning if 
lawlessness is not curbed by all concerned* As for the 
Calcutta Tramway inquiry, you will recall that the main 
objection to the Premier Automobiles inquiry was that worlcers’ 
representatives were not associated with it* We, therefore, 
appointed six assessors in the case of Calcutta Tramways 
inquiry* Five of them have endorsed the report and the 
dissenting note of the sixth - a representative of A*I*T.TJ*C* 
is appended to it* In the circumstances, I cannot appreciate 
the objections raised by A.I*T.TJ*C* to the acceptance of 
report- and its-publication together with the'note by'the 
A*I*T.U*C. representative* Even the Premier Automobiles 
report was adopted by the Central Implementation Committee 
and published* If enquiries into major breaches of the Code 
are to serve any purpose, reports on them particularly when 
they are unanimous or almost unanimous, must be accepted and 
published; there is no other effective sanction under the 
Code except to bring those who breach it before the bar 
of the public opinion.

P.T*0*



3. I shall be grateful to hear from you soon so 
that an early date for the meeting may be fixed. The 
names of the other representatives of your Organisation 
when you may like to accompany you may kindly be Intimated. 
Should yoa wish to discuss any other matter which is 
not included in the Memorandum, I would appreciate if a 
note on it is sent in advance.

( G.L. Nanda )

Shri S.A. Dange, M.P., 
General Secretary, 
All-India Trade Union Congress, 
4, Asoka Road, 
NEW DELHI. 

• • •



(2 0 0£C
Telegrams ;— 

D.0.No.Genl.7(188)/57 “labour-
MINISTRY OF

■-~'X LABOUR AND EMPLOYMENT.

Balwant Singh, : i /
Under Secretary. New

Dear Shri Srivastava,

Please refer to this Ministry's letter 
of even.number dated the 16th July 1960 and the 
subsequent reminders dated 12th September, 14th 
October and 18th November I960, regarding awards 
for recognition of good performance on the part 
of workers.
2. We shall be grateful if the comments
of your Organisation are furnished to this 
Ministry at an early date.

Yours sincerely

(Balwant Singh)

Shri K.G.Srivastava, 
Secretary, 
A.I.T.U.C., 
4, Ashok Road, 
New Delhi.



2 1 DU 1960

fiQVtSWHiSr OF INMA 
WRISTKY or LABOUR « UtFLOYlftltT

General Secretary, All India Trade Union Congress 
4, Ashoka Road, New Delhi.

Pated Mew Oelhlt the

OUSJlCTi* Report 91 the ConsttUt cm safety tdueetlon nsd 
Propaganda is niaowoot up In pursuance 91 the 
reoceBeadationo af Safety Conference-

Soar Slrf

X an diroe ted tv invite a reference to thio 
Ministry*^ letter of even a aVer detail tfce IBtM Neveebert 
IMO and to requeet tKst the A vegetation* a reply nay please 
be ex$e&te4« If no reply Is received before the 5th 3ft«mapy9 
lMle it will be premaed that the Aveoointien have no 
at—ante to offer end further action will be tibea 
noeordingly*



COPY OF A LETTER RECEIVED FROM R.L.MEHTA JOINT SECRETARY 
MINISTRY OF LABOUR & EMPLOYMENT, NE4 DELHI, DATED THE 14th 
gECEMBER, I960.

Dear Shri Sriwagtava,

Kindly refer to your D.O.letter No.l85(1)/C/6O, 
dated the 9th December I960, The latest reports from Modern 
Satgram Colliery indicate that conditions there are still 
disturbed, the depot continues to be in hands of the workers 
who have been discharged and thiir leaders, particularly 
Jagnarain Singh, Dudheshwar Singh and Ramgulam Sing, are 
obstructing the transport of coal to the depot and its 
loading into wagons. Mining operations have, therefore, 
stopped and, but for our intervention, the colliery would 
have closed by now.

I am, therefore, desired to say that unless peaceful 
conditions prevail in the colliery, the depot is restored 
to the management and there is unfettered despatch o£ coal 
by wagons, conciliation cannot be taken up by Shri A.M.Joshi 
and if taken up, will have to be discontinued as soon as 
Mpeace is disturbed again. To ensure the maintenance of 
peaceful conditions during the pendency of conciliation pro
ceedings I must reiterate the request that I made earlier in 
my letter No.18(37)/60-E&I dated December 6, I960 that such 
discharged workers as the threenaniRX mentioned above should 
leave the Satgram colliery area toil! their cases are decided

I am sure you will take immediate steps to see that 
normal working conditions are restored in the colliery as 
soon as possible so that Shri Joshi can start conciliation 
work and finish it without delay.

I shall be grateful for a word in reply.

Yours sincerely,

Sd/- 
(R.L.Mehta)

Shri K,G. Sriwastava,
All-India Trade Union Congress,
4, Ashok Road, 
New Delhi.



-y N«oWB-1(5)/6O.
Government ar India 

Ministiy of Labour & Employment.

From
Jr. B.R. Seth,
Deputy Secretary to the Govt, ©x India.

T©
Shri K.G. Srivastava,
All Inai a Trade Union Congress,
4, Ashok Roau, New uelhi .

Dated New Delhi, the
Sub je ct:-Implementation of Textile Wage Board’s recommendati©ns 

in Pendicherry.

Sir,
A.

I as directed to acknowledge receipt oi your d.©. 
No.17^/pt/6O, dated the 11th December, 19o0 t© Shri Men©n, 
<nJ t© say that the mutter is receiving attention.

Youis laithfully,

(3.K. Seth) 
Deputy Secretary.

’ o.A.NIL* 
J.S.2O/!2/bO.



INDRAJIT GUPTA
Member oe

The Lok Sabha

gm

4, Ashok Road, 
New Delhi*

December 21, 196}

My dear Nandaji,

This is to draw your attention to the letter 
dated 20th December, I960, from Shri R.L«Mehta to 
Shri K .G.Sri wasta va, Secretary, AITUC, regarding the 
Modern Satgram affair.

Refering to the meeting of the Informal Consulta
tive Committee of Parliament on Labour held on December 
16th, Shri R.L.Mehta says ’’the Minister for Labour & 
Employment feels that if peaceful conditions are to be 
restored in the colliery ....................... it is desirable that
some of the leading discharged workers leave the manage
ment’s quarters till their cases are decided. This will 
also enable Shri A.M.Joshi to take up conciliation work 
inroediately”•

' ' ■

I must confess I read the above with considerable 
surprise. If my memory serves me right, I asked yog 
a specific question at the December 16th meeting want
ing to know whether one of the terms of settlement effe
cted by you at Assansol was that the discharged workers 
should vacate their quarters as a pre-condition for con
ciliation proceedings• You replied that this was not 
so, and that there was no question of insistance on vaca 
tion of quarters pending a decision of the cases. What 
you said was that the discharged men should stay clear 
of those parts of the colliery where they had no busi
ness to go.

Shri R.L.Mehta’s version of what you ”felt” is, 
therefore, incorrect in my opinion; at any rate, you did 
not give expression at the meeting to any such feeling 
as is adcribed to you by Shr# Mehta.

I am afraid if the Labour Ministry officials adopt 
such an unreasonable stand it will only encourage the 
employers to take up a more vindictive attitude towards 
the union and sabotage the settlement which all of us 
are eager to see brought about as soon as possible.

With best wishers,

Yours sincerely, 

(Indrajit Gupta)

Shri G.L.Nanda, 
Minister for Labour & Employment 
Government of India, 
New Delhi.



Cable ; “AITUCONO”

T. V. LAW BUREAU:
R. L. TRUST BUILDING, 

65. GIRGAON ROAD.
BOMBAY 4 (INDIA)

sraa jirot ts iw« wih
1LL1MIA TRADE Ml COSfiRESS ‘-="

Telephones : 4 1*11

Preildent: s. 8. M IRAJ KAR.
General Secretary : 8. A. BANGS. M.P. . >

। ' *) : December 23, 1960
1 I J

General Secretary, 
West Bengal STUCt \
Calcutta*

Dear Comrade, 
' i

A delegation of A1TUC lad by Com.3»A.Dange and 
comprising of Coms* Vithal Rao, Indra^it Gupta and 
myself met Shri Nanda, Union Labour Minister yester
day* The meeting was arranged at the request of 
Shri Nanda*

The crisis arising out of Modern Satgram firing 
and alleged violence in the Raniganj belt and secondly 
The Code of Discipline with particular reference to 
Calcutta Tramway Strike Inquiry Report wore discussed*

It has been agreed that:
1* In Modern Satgram the situation is now normal 

and the work of the conciliation Officer (Joshi) 
should beging without delay. Xhft

and then he will 
start work* The union will see that the Depot 
is cleared so that wagons may move and the 
stock is cleared.

2. As per decision of ths last meeting of Centre 
UlE Committee, the issue of which strikes are 
against Code of Discipline will be discussed 
next month in the meeting.

S*A*D* will attend this meeting*
With greetings,

Tours fraternally,

(K.G. Sriwastava) 
Secretary

Copy to: 1) Eom. Kalyan Roy, Asansol, 
Please send cases to conciliation officer* 
A complaint was made about some violence in 
Belbad Colliery. ^e had no report from your 
union.

2) Com. Somnath Lahiri, '
3) 3/4 File N0.IS5 and 172



APZ/L-- ' ‘-i iC^
Minister of Labour & 

/Employment and Planning 
New Delhi

December 23- 1960

eer Shri

Kindly refer to your letter of December 21, 1960.
As T explained to yen yesterday that though one of the 
terms of settlement at Dhanbad was not that discharged 
workers should vacate the management’s quarters some such 
understanding was reached in the meeting on November 29, 
1960 in ray room in the Parliament House at which Shri 
Srivastava and Shri Kalyan Boy were present. In pursuance 
of this Shri R.I. Mehta wrote to Shri Srivastava on 
December 6. Shri Srivastava replied on December 9 that 
”we shall try our best to see that he (Jagnarain Singh - 
one of the peon money-lenders^ gets accommodation _some- 
where else and vacatesthis employer's quarters”.

It is in this context that Shri R.L. Mehta wrote 
the letter of December 20 to Shri Srivastava, I share^ 
his view that if re—establishment of peace in the colliery 
is likely to be jeopardized by the constant presence of two 
or three discharged persons at the depot,-it-is desirable - 
that they vacate the colliery quarters till their cases are 
decided in court or conciliation.

Yours sincerelv

(G.I. Nanda)
Shri Inderjit Gupta, M.P., 
4, Ashok P-oad, 
New Delhi.



4 rd
Jcv/ Delhi

December 26, I960

My dear Nanduji,

Thanks fox' your letter dated December 24rd

Last night I have received a letter dated 
21.12.60 from the Colliery Mazdoor Sabha, Asansol, 
giving the^Iatost. report of the situation at 
Modern Sat gram Colliery. ---- -----------—*-----

I give below relevant extracts from the 
letter (^original is written in Bengali):

”As far as we are concerned, there is 
no trouble from our side at Modern Satgram. 
ilenco we cannot understand on what reports 
Shri Mehta has relied. Tue management 
seems to be indulging in delaying tactics. 
Normal work at the depot can easily be 
resumed. There has been no interfex’ence 
with work by the three workers mentioned 
in Shri Mehta’s letter. The management is 
deliberately sending false reports in order 
to keep production down.

’’Rain Gulab Singh, Itooswar Singh and Nagnarayan 
Singh are not within the colliery area.
Although, under Standing Orders, they would 
be entitled to stay in the compound pending 
disposal of their cases, nevertheless they have

nut in bhe worker; ’ irteresI

pus: I bit.

ie
i.. j
- ue

< loi ■ Cue



GUPTA

page two

management deliberately keeps workers idle, 
does not resume work at the depot and 
brings the coal-cutting machines out of the mine

”We are observing the terms of the agreement. 
At present, 392. workers are sitting discharged. 
Although the threatened look-out has not taken 
place, the management has closed down, since 
December 19th, the lower-level working of the 
second shift. This proves that the management 
is responsible for hampering production.”

This is for your information.
frith best regards,

Yours sincerely, 

(Indrajit Gupta)

Shri G.L.Nanda,
LIinistor for Labour & Employment, 
Government of India, 
New Delhi.



Addl. PRIVATE SECRETARY TO THE
_ MINISTER FOR
A LABOUR AND EMPLOYMENT.

.Vcw Delhi, +—JIr.-'1^60

Shri Indrajit Gupta, M.P., 
4, Ashok Read, 
NEW DELHI.-

Dear Sir, K-X

I am to acknowledge the
receipt of your letter dated 
December 26, I960, to Shri G.L.Nanda, 
Union Minister of Labour & Employment 
and Planning, who is at present away 
on tour.

Yours faithfully, 
0 X 

(J.C< Saxena)



No.LBS-5(8/56)/58.

' From

To
The All-India Trade
R.L.- Trust Build in:
Road, Bombay

The Director, 
Labour Bureau,

Unions Congres 
34,$-Girgam»- 

Pt sVr■ U •

'K
5^5

4

Goverrment of India 
Ministry of Labour & Employment 

Labour Bureau

Kennedy House, Simla-4 
Dated:

15 DEC 1359
Simla.

Subject‘.-Statistics of Factories 1955-& 1956. '
• . • • • *

Sir,
I am to say that a copy of the above mentioned 

publication was sent to you under Registered Book-Post । 
separately, under intimation to you vide this Office latter 
of even number dated 1.10.59. I shall be grateful if you 
would kindly acknowledge the receipt of publication 
immediately.

Yours faithfully,

(D.P. ROY' ) 
for Director.

*SHARMA*



No*LRII*22(9)/69
Govornnwat of India 

Ministry of Labour & En^loywnt

Dated Sea Delhi, the 5xd October, 1959*

Froa /
lyare Lol Gupta, /

ahri^tadtocEjdaiaatj^^ X
Under Secretary to the €ov«nnaent of India* /

To
1* The General Soorfetaxy, 

Stone Quariion Messdoor Stbhn, 
nximRQD j Eajidi *

Ka ^/u* Assoal&Ud Stnr*o Inauotxleti (K) Lte*> 
Raj^aajm&.xU. (itajustlun)*

Subject:* Dewauda of the workers at Line Stone Quarries 
nt namaonjEandl*

Sir,

I ob di rec tad to cay that the Govemaent of India do not 

consider the dispute regarding paynont of bonus to the workers 

of the Lira Stone Quarries at RangaoJnandl £&tx£ax fit for 

rofaronoe to adjudication because this dispute is already covered 

ly the Memorandum of Settlement dated 12th Sept, 1964 entered 

into by the management of M/a* Aagaciatod Stone Industries (K) 

Ltd* and Rashtxdya Masdoor Sangh, Bangaujnandl (the majority 

union) which la atlll in force and binding oa the partiefl*

Xoure faithfully,

lyare Lol Gupta, 
Under Secretary.

Copy forwarded tot*

1. The Chief Labour Coranlealoner (Central), lieu Delhi*
2* The regional Labour CowaiBoiooer (OentraX) Jabalpur*
S* The ConoiUatloB Officer (Central), Ajaar*

Sd/
for Under Seorotary,



All persons concerned ere hereby informed that the ^inhauQ

t’.es payable in this arcH, under uovt.notii icat Ion Go.564—451—H1U

DtA23.2.1956 of the ocate Govt. of Madhya Pradesh,was Rs.l/4/-p r

LOCO bidis. The manag^ent wan paying wages at ka.l/o/-per 1000

bidis. Un 18th August 56 the Govt.,in its notific tiop Uo.lSK 

4'1 published propose In for fixing ninimua wages in this aren.This 

♦ns followed by another kxh notification &).30?-aV1-S8 dt/30-12-1958 

^hereby the state Govt.fixed minimum wages at Rs. V^A’per 1000 
bidis. This led the mnogeaent to believe that the minimum wages 

payable in this area «iith affect from 1.1.1959 ware the wages laid 
John in the 'Gove notifi ^tion ho. 308-XV1-52 dt.30-12-58. Acting 

on the mistrik^n/Dut im?vi « ^’sumption that the notification No. 

308-XV1-58 Ut/-;0-1^5B was validtthh management was obliged to pay 

from 1.1.1959 enhanced rstos of wagon et Rs. 1/9A P or 1000 bidis ^3 

proscrib'd by the notifie d ion Ut/-3)-L.-J-5ih In misc.?etition Uo.

38 of lOGOlUnrottnadaa Vcrmc l\b.Gav;arikar) decided on 31.8.60, 

tie High U)iirt of £Mhy& irnd^ah held tint both the n^tific ..t ions 
dt/-13th Hugiu-t 1953 and 30th December 1958 are invalid and it 

prohibited the state Govt, iron mforcinti the said notifications, 

mu aith lie result that in the? ayes of law the above notifica
tions nev^r existed and hr»d ro legal efficacy and all payments of 

wages by Uc ia'w igexejit from 1.1.1959 in excess of the 'Agges 

payable on 31.12.5S se Iio bln u> be refund -d by the enpJxjyees to 

raanagfijnant. Invir- of th» jii'b.ipnt referred to above, th crates of 

wages payable from tothy will ne the name rates which were heir? 
paid on 31.12.58 and nil over piiymenua made io the employees E’.iall 

ne recovered from th& peutich cori'oraed and ie^i steps for recovery 
of the all thp over payments of ^i(;cr> ref^r^d to the above shall 
bs taken in da« course —.
------ - —--------—- ------ ' ken
x«iCed. 5tn »^spt.l9d«;. kl'Srxwvi.Bidi.»
lion* ble Ministcr for L'^ourg.y .B hopnl. 
becretary,^Jmr Popt.Uovt.of k.P.bhopol. 
labour Commijs&ioner,Indore,



I . . «!.<>-*
•, • vOllk Ci

•
InspncJor of orion Jaipur, 
Kecognised Union of
Chief uecrotary Govt, of M«i'.Bhopal.



To "bo published in Gazette of India Part II Section 3(11*1 )

Datee New Delhi,the

GOVERNMENT OF INDIA 
MINISTRY OF IABOUR & EMPLOYMENT.!

NOTIFICATION

S.O..*...PWA/Rlys./Rules/Am. The following draft of a further 
amendment to the Payment of Wages (Railways) Rules, 1938, which 
the Central Government proposes to make in exercise of the powers 
conferred by sub-sections (2), (3) and (4) of section 26, road 
with section 24, of the Payment of Wages Act, 1936 (4 of 1936), is 
published as required by sub-section (5) of the said section 26, 
for the information of all persons likely to be affected thereby 
a rd notice is hereby given that the said draft will be taken into 
consideration on or after the 5th January 1961.

Any objection or suggestion which may be received from 
any person with respect to the said draft before the date specified 
will be considered by the Central Government. Such objections or 
suggestions may be addressed to ’’The Secretary to the Government 
of India, Ministry of Labour and Employment, New Delhi’1:

Draft Amendment

(1) These Rules may be called the Payment of Wages
(Railways) Amendment Rules, I960;

(2) In the Payment of Wages (Railways) Rules, 1938, in
sub-rulo (2) of rule 1, for the words and figures "or by a* 
contractor employing on an average 20 op more persons daily 
in any one month in the preceding 12 months”, the words and 
figures "or by a .contractor who either employs 20 or more 
persons on any day or employed 20 or more persons on any 
day of the preceding 12 months" shall be substituted.

Z535/5/6O-Fac7

( R. C. Saksena ) „ 
Under Secretary.

To

d,a.nil. 
spt~26*8

The Manager, 
Government of India Press, 
New Delhi.

Copy forwarded to:-

(1) The Ministry of Railways with  to 
their U.O.No, F(L)4QATB*6B . ^.t.e^ 2nd cS c^

roferun.ee

. ’ < » • •..
(2) Chief Labour Commissioner, New Delhi (with 10 

spare copuos) with reference to his letter No.PW.2f1)/3/60-LS 
dated 21st June 1960.

(3) Director, Labour Bureau, Simla

( R» C. Saksena ) 
Under Secret.nrv.

roferun.ee


vuu oaurui ou i>ece;nb,r 5 with concocted stories and , 
versions not only do not help in maintaining peace and normal 
industrial relations in the area but encourags the employers' 
to continue their anti-working class attitude.

It is because of this that such conditions, e .g., “workers 
dismissed or discharged for moneylending, etc. will leave the 
colliery area,"or“that the question of taking back those against 
whom cases are pending in various courts cannot obviously be 
considered’1 are imposed on the workers. Even in Government 
services, the more fact that a criminal case is pending in the 
court of law is not sufficient to discharge or even suspend a 
worker♦ Collierj« owners are being given now the blanket ri^ht 
not to take workers against whom cases in the court are pending.

The position regarding workers dismissed or discharged for 
taking part in moneylending, violence, etc. leaving the colliery 
area is untenable.

There are many people in this area doing moneylendlng business 
We are against the fleecing of workers by these moneylenders.' 
But then this whole case has been made up on fictitious grounds 
of moneylendlng by one person, defaming the union for his 
membership and coming to the conclusion that the industrial v 
dispute arising out of non-implementption of Fines Pules, Standing 
Orders, Awards, etc., does not exist. This position Is not ‘ 
acceptable to our organisation. Any attempt to settle this issue 
merely on such a fictitious understanding will not succeed.

%
We agree that: ♦
1. The Fanapermnt of the collier?/ will take hack as many, 

worksrs as possible and the cases of those against whom cases are 
pending in a court of law may be considered, in this particular 
case, after the Judgement of the court. * *

2. Trade unions in the colliery as well as the mana ppm nt 
will ensure that peaceful conditions art? maintained.

%
3. That the union will raise an industrial dispute with 

the Regional Labour CommlsEioner (inp), Shri A.M.Joshi, regarding 
workers who, the union feels, should be taken bock and the 
employer has not yot re-omployed thorn. Shri Joshi will 
conciliate in the matter and in the event of conciliation failing, 
he will give an award which will le binding on both the parties.
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As ri: workers. iesn dismissed or dis ch’me :’
fm tnkin~ L i t m iKn^' '• z -r, you gaze m a clariflc-tiO" 
cr phon*’ ter -y t'" t yr.;. .. only one person, "Jagdish Sin ph .

> allotted to him* As I tcld • 
ding against him and therefore, 
he cannot leave the area.

to see that he gets accom.nl -L 
«rplcyer,s quarters.

. sore tire limit be placed 
hr i J oshi • Ihe e rcpl oye r s h out;

proceedings indefinitely.

1 pave the way for settler-nt 
and an end to the law of t'n»

*s colliery.

Yours sincerely,

(K .G .Srivastava)

accom.nl
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!
The 9bh February I960.

NO II J/D1-GO1F/gO-L-1423 - WliArons the Governor of 
Ls of opinion that an industrial dispute exists or is 
mded between the management of Ta tanager Foundry Co.Ltd., 
rnv, Jamshedpur and their workmen represented by Tatenagar 
r Worker’s Union, Jamshedpur regarding the matters sneci- 
n Ann ex uro A;

Now, therefore, in excercise of tie powers conferred by 
ction (1) of section 10 of the Industrial Disputes Act, 
XIV of 1947), the Governor of Bihar is pleased to refer 
id dispute to the Industrial Tribunal Constituted in the 

'State Government notification no. II ^^57-1-4665, dated

' the lull March 1957.

A*

Whether the action of the management in laying off 
the workmen of the Sleeper Foundry Department and other dopart- 
mehts of the Tatanagnr Foundry Co. Ltd., from the 16th December 

‘ 1959 is justified, if not, to what relief anchor compensation 
'they are entitled '* •

> By order of the Governor of Bihar,
U*N< Mozumdar, Under-Secy.

-o-



Will the Minister for Labour and Employment be
pleased to state if Government of India has approved %
any scheme and is participating in the training
in Trade Unionism in U.K. under the Colombo Plan?

If so, what are the conditions and agreements, 
if any.



Statistical data regarding the extension of the 
Employees' Provident Funds Act,1952, to jams, 
cordials, marmalades, squashes and syrups Industry.

Number of 
factories

Total number 
of employees

Number of 
employees 
likely to be 
eligible for 
membership 
of the Fund.

(i) Factories 
employing 
50 or more 
persons.

15 1,502 600 Under the 
existing 
provisions 
of the Act.

ii) Factories 
employing 
20 or more 
persons 
but less 
than 50 
persons.

19 626 569 After the 
employment 
limit is 
reduced to 
20 or more.



OUTLINES OF THS COURSE

INTRODUCTORY ~ ‘

Machinery of Government, social services and industry in 
Britain.

INDUSTRIAL RELATIONS

Employers’ organisations and Trade Unions.

Collective Bargaining: The Whitley system.

Joint Consultation in Industry.

State intervention : Voluntary and Compulsory Arbitration

Human Relationships in Industry, including Personnel 
. Management

Statutory Wage fixing

Training within Industry (T.W.I)

legislation on safety, health and welfare.

More detailed studies with Employers’ Organisations, the 
T.U.C* and individual Trade Unions.

PROVINCIAL. TOUR

A provincial Tour of four-five weeks to undertake practical 
study of above subjects.

Regional Industrial Relations, Regional and Local Trade Union 
Organisations, including attachment to a union.

Meeting with representatives of Management and Workers 
(Personnel Managers, Training Officers, TradeUnion
Officials, Shop Stewards, etc.)

REVIEW AND 'RECAPIT. NATION......................................................................................

NON-VOCATIONAL

Visits of a eikltural or recreational nature will be 
arranged by the Central Office of Information in the 
course of the programme.



SUBJECT: Dispute raised by the Factory Kamdar Mandal 
regarding classification of wage scales, 
dearness allowance and termination of 
services of sane workers by the management 
of Metro Wood ft Engineering Works Private Ltd., 
Kalol.

After the Conciliation Officer failed to bring 
about a settlement, the former Government of Bombay 
referred the dispute on 3*9.1958 to a Board of Concilia
tion under section 12(5) of the Industrial Disputes Act. 
While the matter was pending before the Board, an agreement 
was arrived at between the management and the workmen on 
jrheir various demands, $he union allege! that the signatures 
of the workmen on the agreement were obtained by compulsion. 
The Board thereupon got the matter investigated through the 
Government Labour Officer, who after interviewing the workers 
individually found that the majority of workmen signed the 

( 
agreement without any pressure from the management. The 
Honorary Magistrate in whose presence the agreement was 
signed also reported to the Board that the signatures were 
put up by the workmen in their presence without any pressure. 
The Board, therefore, came to the conclusion that the jkxr 
agreement was entered into by a majority of workmen without 
pressure and that on merits the terms of the agreement wore 
reasonable. It is significant to mention that the 
representative of the union on the Board signed its report 
without any reservations. In view of the unanimous conclusions 
reached by the Board and the union representative having 
agreed to them, the former Government of Bombay did not considei 
it necessary to refer the matter to a Tribunal for adjudication.

-------- 00O00
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