TRADE UNIONS INTERNATIONAL OF METAL AND ENGINEERING INDUSTRIES
(TRADE DEPARTMENT OF THE W. F. T. U.)

UNION INTERNATIONALE DES SYNDICATS DES INDUSTRIES METALLURGIQUES ET MECANIQUES
(DEPARTEMENT PROFESSIONNEL DE LA F.S. M.)

UNION INTERNACIONAL DE SINDICATOS DE LAS INDUSTRIAS METALURGICAS Y MECANICAS
(DEPARTAMENTO PROFESIONAL DE LA F.S.M.)
MEMRIINYHAPOHOE OB LEIMHEHHUE ITPOOCOIO30B METAJLIYPITIN

M MAIIMHOCTPOEHMA
(NMPON3BOACTBEHHBIA OTUEI BaT)

Adresse: Rue Janska 100, PRAGUE (Tchecoslovaquie) @ Téléphone: 67856 ©  Adresse télegraphique: UISMM - Fesymond Prague

. ~ = i |
ey o L~ W, / I
\ I.R. 5 ALY > N SRS .._-‘..\.C.‘&.A.'Q.[ | /
™ Repledon.,....... [ /
¢

g0 .
INFORMATION BULEETIN

Contents P 1” 'i\ vV I'

I MITT T ATDIITTTM AITT G T AT T T3 BN PYRES =
e THE DEVELORPMINT AND STRUCTURE O WAGES =
pes— '.——‘
L T*T QAT AAITTITMLOTTHO =
= Lis OV IIL.'_._' \TARESRL _'_."LI.L";L? o=
= =
— MeaEYioo B
:._ JAxrg o= "3 =
=t vOV1e Union =
= T =
= i = NS =
P ™ e
= . L. =
e -r e
- zechoslevakia =
- T ey =

li

1
|
I

— g R e W et s la it 4 T
0 UNgar; T
= ° =
= e =
== -~ =
- = =
]
Smomy Tm T Gem e e mm g e s e e s i s e
:::'—____::::::::::::::”—-——:::::——':__‘ — ——_-—_
.
e - e e -
T T T . - O ”
31/\._._..‘1 | 7P R b = RIS _Cﬂ’: /
- — ——————— —— T — ———————— — — ———— ot . v m—r



I.- Vage Qevelc iron end steel workers in

Soms COUNTI

3.~ Wages in the iron and stezl industry in the
Sov:et Union.

4,- Tew collcective agreement in the iron znd stesl
indusiry in Italy.

5.~ The iron znd steel industry in Czechoslovakis,

5.~ Wzzes in the iron and steel industry in India.

/.- Wages and social azdvantages in the Hungarian iron
and steel indusiry.

liant victory in the Chinese ircn and steel
ry in 1560,

9.—- The British Government rencunces all particiration
h :

the iron and steel industry.
/

10.- Worlid production of steel in 1560
(other information).

11.~ liessage to the XI¥th Congress of the Internsticnal
Federaztion of Metalworkers.,

\ 'l.'..b’:’.IOIJI‘




CF IRON AND STEEL WCRKERS IN SOME COINTRIE

The Internationsl Comaission of Workers in the Iron and
Stzel Trnjustry, which met in Prague on Decembsr 3 and 4, 1980,
zalted the Secretariat of our Trade Unione Internationzl to dr=ft
z document on wages in the iron and steel industiry in <iffersnt
countries.,

The documents which we have been able to put together
concern develcpments in wages, their structure, the Fforms which
guide them, the bases for trade qualifications and certain Facts
on paid holidsys.

:
In this Bulletin, we are publishing certain features

regarding wages of workere in the iron and steel industries in

FRAHNCE, the SOVIET UNION, TTALY, CZECHCSLOVAKIA, INDIA and

HUNGARY,

We thought it wonld te useful to a2dd some information
on the siruggies and conditions of the workers ini some countries,
gepecislly large exiracts from an interesting article on the iron
and steel indusiry in the Chinese People’'s Republic,

Our aim is to give onlvy a survey of thes general
characteristics of wages in that indusiry, as the differences
which exist between certain countries de not slways permit
abjective comparisons tased on direct incomes, We think it

should be emphasized thati-

1. Cn a wierid scale, the pur

surceh ower 0F wsges varies
Trom country to country for

P

ifferent reasons.
y
o

1

‘ne_resl purchasing pover of mo
anriot always e calculated onl
official exchanze rsie.

is different and
n. the beasig cof the

\D]
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3e Ways of living and the elements meking upn tha
purcheasing power themselves differ greatly according
e

2
to continents, climates

by the worker does not always
; reflect the whole of the material mesns put at the
disposel o0f the werkers and their femilies.

For examplie, in the soecislist countries, the level of
the purchasing power cannct t2 calculated without taking .dnto
account the exceptionslly high and growing importence of sccigl
wages. The very high benefits vrovi‘ed by socisl security in
caeszs ol siclmess, accidents, 014 sge, eic. Rest homes, holidsy
camps, werks canteens, technical and skilled trsining on & high
level, prcvided Tree of charge, are zdlitional features which
add to the direct wages,

soieifl
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¥oreover, we must underline that there have been
important prlce reéucuwons in the 3001a118t cocuntries, whereas
prices continue to rise in the capitalist countries.

e consider it necessary to approach the problem of ;
w ges in the iron and steel industry from its development,
king into account tendencies arising in every country, wh1ch :
w1¢* then make it possible to study this: development in certain
countries where conditions are more similar =néd where; for
sxample, the governmenis and monopolies pursue a similar policy,
such as the. Buropean Common Market.

Tt has been our aim in:.this survey to put at.the
disnosal of trade unicn officials and orgsnlsatlon tatistics
which will ernable them to evaluate the development of wages in

the iron and steel industry taking into account the basic
Teatures of the latter:~-

s The iron and steel industry is a basic industry which
is cdecisive for national economy and as a result also
for the independence and the development of every
COultr as well as for the place which it occupies

nthe 'Jorld markets

2 The intense concentration of that industry and its
. monopolist character in the cepitalist countries
+; - underline the importance of action taken by the
o ~ .Wor¥ers and the need to enalyse the results of such 7
action. -

3. The high prcductivity end rapid tempo of work of the
workers in the industr;y where the volume cf ppoduction
ig speciglly high in rzlation to the number of

procductive wocrkers emrployed. ¥, .
4, The enormous profits made by the iron and steel
e monopolies end the constiant re uc+1on of tne share .

taken up by dages in their turnover?

/

{ Our Trade Unions Inter-national iﬁtends to continue and
increase simpilar: inquiries in order.to assist and promcte the

exchange of experiences =znd by =his strengthen the united-action
- of the metalworkers, regardless of opinions and systems under

which they live, against the mo:iopolies and the governments which
arc in. tnelr serwvicel:
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THE QUESTION OF WAGES- IN THE FRENCH IRCK AND STEEL INDUSTRY (1)

The'.numter of workers engsged in the French iron and steel
industry o ’ .

. In comparison to other branches of the national
econonmy, the French ircn and steel industry only needs a modest
number of French workers, They only represznt 3% of the
manpower ‘in French industry and less than 1% of the working
pcpulation, , LN N

The evclution of the total number of workers in that.
industry was as follows:—

1939 -, 160,200
1950 - 152,000
1960 - 154,000

. Lccording to statistics.of the European Coal and Steel
Community concerning the year 1952, the workers were divided
into:= 2

.
“workers paid hourlg (productive workers) - about 128,000
technicians, members of the stafl, etc. - 23,40C
aoprentices « ¢+ o 4 6 e s @ e whe e - 2,300

This ?_OpO”tlon is approy1ma ely valid for the division
~L + 3
e )

of workers in the French iron and cel indus

% e 4paved.1evelof hourly wages of the workers , *

AFE - . Y ) \
The disparity in wages in different factories and
regions ,of the iron =nd steecli 1zdu°try does not permit to

calculste -2 general average. wages in the iron and steel ‘
industiry, vesides the itrace catogorlev, are divided into 3 main
geographic regions:— : o=\ ‘ =

%) the Bast (by far the most important region)

b} the Nor:zh

¢) the Centrz end the South 5

2 Tigurces concerning the gusranteed wages
ars 1938-1961 ;-
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7.6.,38.

to make compaerisons easiar.

'1.5.57¢ 125,570 1511.57, T.3,58,,-1,10.59
Tmskilled labour 5.69 132.6  I35,- 141,75 147.50 155,
Heavy lzbour’ 6,10 136.25. 138.80 145,75 151.60 160,
Skilled worker L -
1st greade 6,60 143,50 146.30 153.80 139.80 %68.—
.. Skilled worker ) /
2nd grade - 65,91 F 150.80 153,70 161.40. 1167.90 177,
- ‘ r : /
Crafteman ' o L
-1st grede - B.81 160,15 163.25 171.40 178,30 18€&.
Craftsman
2nd greade 7,13 173,30 179.70 188,70 196.30 207.
Craftsman
5rd grade 7,472 182,30 197.- 205,85 218,20 227,
Continuation: 1,3.60, 1.9.69,i1,2,61.
159.- 162.-  170.-
~ 164,- 167 .- 175~
1724 178.~ 184 .~
181.-~ I85.~ 194.-
192, - 198, - 208 =
212.—- -~ 216,~ 227 ¢~
282.~  237.- 249.- :
L . = 5 ' - L
A11 the flgures for wa ges given z2bove are in old francs

i

In order to understand the difference between wages in

 1938 and 1960, it is necessary t¢ remember the successive
_devaluztions of the French franc.
tho iron a2nd steel workers have lel to limiting

this,

The mapy,sthuﬁg1es waged by ; AR, 09

the ef

does not in any way favou

fects of 1~
_ Nevertheless, the typical budget of the Superior Comuicqion
o? the Collective, Agreements, which

the

vkers, notes that price indexss in 1981 were 40 times bl”her

tnan in 1938,

e should add that prices in the provinces have greatly
23] roached those in the Paris rcgion, sc that for: example in the
ast on& may say thet

=

<<

H
i)

t the

L-w

¥ have increased more than 40 times,
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Moreover, individuel annu2l nroduciion has passed fronm
44 tone in 1938 to 87 tons in 1025C to‘reach the figure of 132 -
tong in- 1960, which mesne that every iron cor steel. werker
produces on the average 3 timss more than he did in 1938,
=T I /.“ . 3 3
On avereze hourly wages (including bonuses) ;

In the absence of exact data on average wages
{including bonuses) before 1940, we only give average hcurly
weges in a more recent period. - -

Tvolution of averaze hourly wages in the factories of
the company of Ateliers et Forges de la Loire (3t. Chamong,
Firminy, St. Etienne), that is to say in the centres of Francec.

wWwages rndexes
Jenuary 18954 146,99 0

10
| 1958 159.50 108.5
| 1956 181.4% 123.4
i JElay 193,35 131.5
i 1988 21}.72 144 =
B 1259 223.,3¢ 152
L 1260 244,63 166.4

4

Sepntember 1560 - 266,32 181.1

As for the sversge hourly wages, these differ from cne
pilant to another, from one regicn to another.

In the iron znd steel industry of the East ve give s
few exz2mples of aversge hourly wages paid &t present,

REHOK Tectory
Strir miil 72C - 7 lst Roller (F.3) « = Fre $78.-
Thomas Steelworks - lst at the converter (P.2) = Fr, 235.-
Mont-Saint-lertin f&ctorz
Thones Steelworks - 1zt at the convarter = Fr, 350.-
HERSERANGE feCt“rz
Rlzest furnaces - Head meliter {P.2) = TFr, 320.-
Melter (P.2) = Fr, 290.~
Rolling-mill trains 750 - Roller (P.2) = Fr, 350.-
Seint-ETTENNE
lst Roller (P.3) = Fr, 458 .~

..0/

_H — - e il
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In the case of wages for the RZHON, Mont-Saint-Martin,
=nd HERSERANGE factories, the figures given above do not. include
bonuses, overtime pay, special awards for continuous work, rest
bonuses, Sundays =2nd holidays, etc..

- . |

Structure of the present hourly wages of workers

The wage is made, up of two parts:-

&) 2 _Tixed part :

“

(Bagic rates which in most cases serve as basis for
celculating bonuses whenn the latter are worked out on the basis
off mercentages).

Thig fixed part represents on the average two-thirds
actual wage (basic rates and efficiency or production

s ot g e oy D s S et e A i Rt it e

This depends in production service on the tonnage
rroduced {(blast-furnsce, steel-works, rolling-mills, moulding,
coke furnace). :

It rerresents on the average one-third of the actual

g

for’exemple: at HOMECOURT (rolling-mill operators)

for-a roller P.3. - basic rates
Production bonus
In the majority of cases, unity of bonus is achieved by
the most skilled workers {(P.2 or P.3). Considering his bonus as
100 co-efficient, that of other workers occupied with the same
WOrk represents a certiain percentege of that co-efficient.
J + ] ] = PR ns § s

Fr.219
Fr.100 - 105

fHu

roller P.3., ° I00% bonus
gnd=roliersP.2: _ 95% bonus of P.3.
) rollexr P.l. 20% bonus of P.3.

{1}

i

Systzm of calculating bonuses ’

-

- With the exception of the maintenance service where
bonuses are calculated in percentages, 2ll bonuses are in relation
to the tonnage produced.

i

3 As a general rule, the bonus is calculated from the first
ton produced, although a few years back, in certain enterprises,
a certein tonnage had to be prcduced before the bonus was, granted.

’

g



Ag for tine proporticnaiity of the bonuses the employers
erz trying te mointain 2 graduated system (from ton o ton
without changing the system of bonuses) .

- Bonuses irectly proportional to praduction have veen
obtained (for exeuple at the Homécourt coke furnaceas).

- Certain bonuses have a restrictive and discriminatory
character, genzsrally those which are not directly linked %o
production. In.the majority of cases, these- are quarterly o
annual bonuses. . '

At the STIDELOR trust, ths sc-called 'Bonus' is paid
quarterly under the ~“o11c>\:;1nfr conditions:-

- 10% 1ess Tor each’day on strike
| 10% less for absence_without permission

- At ths Pom}ey Steelworiks:
5% less for 2 day on strike
5% less for a day off without permission

Part of tne waze obtaired by the worker which is guasranteed

Minimum guaranteed wages are fixed under collective
agraenents. Horkers rust not be paid lsss than those wages.
The C.G.T. i3 fighting for ithese guarentecd wages to serve as &
basis fer calculai;nE bhonuses. At the present time, the basic
§ rates are in mcst cases below the guaronteed minimum, in -order
' to step up productivity and limit the actual mse in wages.

P e

ool

Basic

ka r P.%3, = Fr, 218.
Guaranteed hourly v 3

1

N2 . ° = FI‘: 2491"‘ =
~which is a basic-rate 13% below the hourly wage guarsniteed undsr
that category.

. Basic rate for roller P.3. = Fr, 205.~-
Guarenteed hourly weage P.3.' = Fr, 24G,.-
x . 5
" " sc th st there 21.5% gep-betweern Lasic retes and the

guaranteecd ‘mini

RN el Bl 8



In fact, at REHON, the roller P.3, who receives an
ual wage of Fr., 378.- has cnly a guaranteed wage of Fr, 249,.-

)
O
[..,

At Mont-Saint-liartin a 1lst at the converter who receives
Fr, 350.~- per hour has a guaranteed wage of only Fr, 27.— etCocs

The collective zgreement of the East-which:covers the
:t majority of French iron and steel workers has establishead
51fvc2t*on of about 300 JObS, with regard to legal trade
S A e M, MF, 0sl, 0s2, p.1, P.2, P.3, and in principle
o~ef flClent at tha orlgln_ranges frOm 1OO to 170. When
ing this classification, it is possible to tell in which
= ry a worker should oolong in relstion tc his job., It is
fore sufficient to refer to the guaraenteed rates corresponding
sgreement, in corder to Xmow what guoranteed
wege the wvorker should be receivwving.
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Wages are related to trade gqualifications and not to
the job,., "~ ' = A
_ ;4
The classification of jobs in accordance with trade
cations makes it possible to oppose more effectively the
made by th2 employers to put the workers into a lower

The workers' itrade classifications are laid down when
Thsy are taken on, they may be improved when the workers are
moved to @ more skilled job, but they may not bte lowered under
the pretext of a tempcrary change of @rp]oym,nt.

(See our table of'classificQtzon of workers in
production at the end of this article),

¥

- - N
¢

Collective Dgreegpnts

j BN
|-

There are at present no na+1ODQI collective agreements
~in the-French iron and steel industry. T+ is the aim of the
- C.G.T. Federation to get an "Iron 2nd Steel Workers Statute" for
&1l the workars. in the steel industry. '
4 There is only one regional collective agresement which
covers the iron and steel workers of the Fast {(Moselle and
Meurthe-et-ioselle).

is for the other regions, the Spec fic problems of the

“ircn =2 and* steel workers have as th°1P subpject:

LK)
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ition to deparimental

i it agreen
Safrne-et-loire, Basses-Pyréné

nts (Nidwvre,

e en
es, for example);

addition to basin zgreements (Valencienne and
re in the North);

¢) there are alsn works agreements (Pamiers, Ugine etc.),

§ Ths collective egresman- s are the result of the ..

. yrelaticnship of Fforcee detwsen the workers =nd the power.of
negotiation of thel” trode unions on the one hand and the
Manaoemevt whlch fiercely re81ot° tha werkers' demends, on the

other hand. The broad united action of the iron. and Bigeel
workers is +hercfore the.decisive factor for impreving
collective agreements. .

ble to improve and .to

Yorks ag*eemento make 1t possi
seg in the collective

state more pracisely certain v1 ¢
agreenents. -

There are clsc sgreemsnis concerning an entire trust,

™

For example, . 1£,500 workers of 8 enterpriscs of the
'Compagnie des Ateliers et Forgss de la Loire! have an
agreement of . Gha ind. It is *he-result of a lerge number of
actione ecrganised in the Aifterent factories sterting from the
spall services. Tha employees znd techniciens havinz chosen

their own forms of gction, nave joined their fellow-workers in
their strvggle and they a2lse attesined adventages which are not
nggligible, c : -

O

-

. Among other things it should be s
agreencrmt in its first chepter rescognis

"The management undertakes to slicw the normal

functioning of trade unicon acitivitles, if ihe
“ePTEbeDtﬂtLVQ who must be ciogen among the steff

cf the factory is not at the same time 2lected by

tha ste?f he will have-at his “igpossl for his .
office & crediv of 20 hovrs s month.”

N . . ,
This is not only rzcognition cf the trade union organicsation but
the means of 4Tlow1n5 thie secretary of the lzther tc bDeneriic
from 20 hours a month ¢id by the maneggszsment for his trade union

activity. . : b I ©

Many . cther advantages shouid- also bb emprisized, but

lzck of space limits usg to be brisf. -

For exemple, the agrecement provides for indemnitics in
additicn to theseap2id under the socigl. sscurity system, to be
giver to workers who gre sick or have baen injured.

& &= 1 Ay P il - yamde L S A =
from the lst 10 the 4th yzar of ehployment tne sicK
L 1 2 4+ A A { a2+ . S e ¥ 3 3
worksr_has & gusranteed waze (&fter 10 days) on the basis of/a
” - . O J = B9 <,
dd~hour week, Auring 2 morths at thz: Tull rasie

not/

v
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Ao

2 months &t 50% .
2 months at 30%
The gusrartee increases vwhen the worker has been employed fov
mere than 10 years
. A SRR
3 months at the Tull rate ,
3 months at 60% y
3 monthz at 30%

As for aﬂCLﬂeqts et work, the minimum delay isi S deys when. the
absence does not exceed 2 months, the deloy is. suppressed if the
absence is over 2 months and the pevlods of contributions
foreseen at 60% and 30% in case of illnesses are changed to
two-thirds.

Length and payment of annu2l holidays

ne law lays down for 211 working people in France:-

Th

3 weeks holidsys with pay
2 additional days off for 20 yzars of service
4 §1 n

i ft 1 25 1" " (1]

i 8 u it weT o 30 " u n
and 4 weeks for 30 years of uninterrupted employment at the same
plant or elsewhere. The law stipulates'

"thet in no case the employ eD should have (during his
annual paid holidsy) a wage below.what he would be
getting if he i

e working." -

Lawful holidays
: =" ¥

i
In the majority of iron and steel enterprises with the
exception of the sOPIH, all state neolijays are paid.

Time for break

: o i n
Considering the hard work, brealls are observed every-
where. -They sre paid the average'ol actual weges (ba 31c+bonas).
They vary from one service to another. !

SR ?OuuTNG—WIIJ

v - . - o ~ ‘3 )
Hours of work are-equal to the rest hours. for an 2-hcur

shift, : i
BLAST-FURIACES, STEEL-WORKS, COKE FURNACES
The limit of the brealk time corrzsponds to the rhythm
of producticn; in general, breaks are in the same relation as
in the roliing-milis.
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£ Zmployees in Froduction Service

Sisgt Purnsce deporitmont,

MC

G.S.1"

0.3.2 (Foremen}

21l

P 2for P 3
according to
professional
valuaes

0.S.1

Fig 'bresker -
Rew iron charger /. s
Cherger of ore, coke, scrap iron. £
Discherger of coke, ore '
Blast-furnace throst wheeler
Eluxes cherger

gwerderme: _
Sa&pler of cok= ond ore
M won '

A

Cherging foreasn or supervisor of chérges

Foreman of chargers

Foramen of the Cﬁstlng house
“orem°n of powder “ongﬁvs
Weter forzman

znd melter
BI'nst furnsece pressure oparator {nend)
4 - ' A (sutomeotic
. velve)
Holstmen

Furnzce thro=t attendaat
Scele ce> owarﬂuor
weighing loity coodugetor
Yiater t;endent
1st melter . ., . th-
Ist hand’poursr

melter or cinéer pit man

=5

chis

3ra i&son




[ ~e &

>

BT an]

0.5.2

P.2 {or P.3
cccerding te

professional value)

P.3

0.S.1

R

2nd bottom meker
Meson helper

#41) hend

2nd pressman

2nd mixer

Ladieman helper
Stopzer

weighmon of ingots

2nd converter attendant
1st platform =ttendant
Melter =t spiegel cupola
Test plece blacksmith
2nd mason,

Reamer

Mizenlten  Tioh

Bottom maker

1st mixer . : 2
Zznd lsdlemen

2nd poursar

Brick ejector
welghmzn~pourer to the mixsr

—

1lst zesmean supervising the regulation
of furnace
Iron ond steel truck driver

1st converter =sttendant

1st coaoverter mason

ist . ledleman

lst pourer

1st iron furncce (electric melting) attendant

foreman of dolomit, foreman of the pit

J el
Steel works operator

4th and 5th at the converter
Cleaner-up

Stack ‘clezner

Briguet loader

Lime worker

CHarger at the cupola throszst
Cherger of spiegel
Cleeaner, tar sproyer of moulds
Striker ! ‘

3rd melter

4th melter

2nd noulder
2rd moulder
Bed-fitter .. —
Gasman

- .

Fusing burner (scrap cutter)

L
i

s

y il
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Slecksmith
Suoprv- no _ . :
Me3on of feeding he=ds s

1 €.5.2 e e s N\ 52
3 <= . 2ng pourer : e
- 1st moulder : . _ S

B = | - Streom fitter (hot) _ _ T
s AL - ~ Chief gasmen (8 R
: ! = - Qualified gaosman i e
- 2 ' « 7w Chiefrof chorging . oy S

I - 1L Lest b or blccksmlth ; o e |
3 ) T i : Lot . -
¢ i ad PN : =3 lst l dlu pourur .
R Ny : = > C%lpg suoerv1sor (L.u M I,l
o, s b ? .
& R A === . Fﬂrﬁﬂﬂ“ of ferWO”k me kers (U? C P. m.I )
_;'.‘ .F e = :j - ~— r . < lSu r?_a]::u(z-n '-:1 ?: _— .' i R e S "'-_q::_- .:":-’—."_!:
. - 1 i’ { 4 * T NS =y / A b ot R,
B 8 e © 1 P.2 (Foremon) Pltmun" : coaine b '

.3 (Foreman)\ ' Chlef melter

Service of Eleciric Steel .iorks \

b, L, #oulder «seistent

o) N R O e 1, .3rd melter
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5.2 foulder of 1Arot moulds
Casting machiine moulder
Specielised core m\ker
Scndman (responsible Tor the gquelity of sond,
Cupola or cru01ole kegper
Cupol=a mad furnace brick layer
Ladle liner (foundry d‘Ars)
Cestings cleszner of compllcated steel
casting pieces
Regulstor
Querlified moulder assistant
.1 Modeller of semi-difficult models

1at class moulder (foundry &'Ars)
Ordinery mcoulder assistaont
Lost -hzsod cuvier

Youlder of middis-sized or smell pieces on

A

models or Splndlu

Ccra maker
Modeller of current models
doulder of current pisces on model
Modeller of very COTpllCabe models
Jloulder of compliceted pisces on models
or spindle
sioulder of nlcotes
Core mnker
0.5.2 Lorry driver
P.1 1lst ladle pourer
.2 1st =zelter
T.3 (Feremen) Foreman oelter
Service af Rolling wmills
Slcoming Mills
#H.C. Srd hecoter
Shezrer assistaent
Cannl clecner
C.S.1 egnd Shezrmon
iiccegseories fitter
0.5.2 Pit charges supervisor or lst mirking man
Ragulatar of pit furnoces
2nd heoter {ingot coupler Romb:s)
Reversibl: moior attenﬂa
iccegsories fitter .
1st anearme
C.3.2 {(Fereman) Fareman - cansl clesners
e, s lst relier
18t hester 22 pit Turnaces
shearer forcmen (Rombos, Knuteonge, Thionville

e Dol

ate.
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T Chorges inspactor (U.C.F.M.I.) big mills
Roller {Knutsnge)
Serew attendant
Rule ond tiliing devices fituar
P2 heot superv'SﬁP
Charging supervisor
1 Cherges inspector (Rombos big mills)
Chief roliler
Chief sheesrer (U.C.2.1.I.)

Slocoinz Mills
0S1 R
o]

G
£l Ro
re Ch

SlubbL.%, piliet milli

;Y'} ° C » i}l :te \v','\;.‘.)ﬂh 12N
chorger

G.5.1 Rollier assistent
Roll conducisor
Fitter assisiint
Wierker

0.5.2 2nd roller

‘ Plote cutter .
4 1 ‘ .

2nd heater {(other.works ithaon Soint-Jdocaues)
Roll.conductor
Fitter o \

0.3.2 (Foremen) Chorger forchon

P.1 ist roller
Chief shecorer or chief of plzte {(othar vorks
’ than U.C.P.3.1.)
lst heaoter
Assembly foremen (other works tnca U.l.f.u.l.)

2nd heater (3t.Jacques)
1st fittsr (finishing regulateor)
P.2 Chief shesrar (U.C.F.Mele)
Foreman
Pleote Mills

MoCh Shearer assistant or plats worker
Roller conductor '
Ch&rger ' .

0.5.1

11 taobie conductor
:1ler conducior
L Tter

h
late Deorkaer
o
5
1 ossistant

- 15 - . e




0.5.2 2nd roliller rougher
Roller
Cherging foreman
Z2nd heater :
1st charger (S.A.F.E.)
lst ghearer . | ;
Plate morker (S.A.F.E.) :
Titter
}
IESS I 13t roller rouvgher 1
2nd roller (S.A.F.E.) :
lst heater .
L Chief shearer 0 )
L ] Fitter foremen - :
f S S © 2nd roller finisher
; rodler~ picker
lst fluter regulator

1st roller finisher

I
o)

o
o

LV

r P43 chief roller X

' g
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Wire fdod Mills

M.Ca _ ' charger assistant
2nd wire sorter
coil winder

0.S.1 2nd wire cherger \'-
- “. . Bundler ! :

Q32 ~ 1lst wire cherger
Coil vi nder fitter
Coil winder or calibrator

F 2.1 @oiler for smell speeds
- Not contlnuous roller.

BARE P.2 -5 e Coiler great speed
5 - - y Continmaons roller
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WACES IN THE IROIT AMD STEEL INDUSTRY 1IN THE SOVIET UNIC

Thie evolution of the purchssingz power of ircn and steel
viorkers in the Sowviet Umion has been brought sbout by three
important means:-—

1st an incresse in wages;
2nd cuts in prices;
3rd reduction in taxes.

- 4
’To this we should add the continuous increase in Sﬁcial services

of 211 kinds, rest hom es, cthural activities, holiday centres,
ete

Hours of work

Between 1957-1958, a 7-hour 4day was introduced for all
worxers in the iren and steel indusiry, as well as a S-hcur day
for all woriters working underground, At the same times, there
hes been an increage in wages so that their amount-has -

considersbly visen.

Evolution of wages

\ -

The average noarly wages of workers in the So
4
1 S

2 jiet iron
and steel industry in 1939 were Eraﬂeﬂ in the following ranner:-—
a) workere with medium skill ~ I rouble B85 kopacks
b} iron =nd steel workshops - 3 roubles 12 kipecks
= ¢) mein trades:
blast furnace -~ O roubles 28 kopecks
melters, chief rolling-—
mill oPevato*s in heating
chizmbDers — ] - 5 roubles 32 kcpecks
vWorkers in enterprises in the Ural-and in Eszst Siberies racaived
an additional 18%. ; 3

A _ _

a) worke““ vi;h medium skill = 5 roubles 60 kopecks

£} iron -and steel workshops -~ § roublss 4C kcpecks

¢) main bTaQeS' R
blast furnsac -~12 roubles- 586 -kopeeis——
melters ’ ~ 18 roubies 14 kKopecks
chief rolling-mill
ore;:tors in -
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The wazes of workers working in places some dista rce
away from the dnlnlotrdtwve centres are higher than those
above, as they depend on-the co-efficient intrcduced for a 4
plsce or 2 mountalnous region, (

-
*

Bas_c N22e 8 v

The basic wage, without teking into account the co-
efficient for mountalnous or distant. regions amounts to 70-85%
of the wage which the worker receives, Bonuse: paid to workers
for fulfilling or surpassing the precduction plan and for {
observing quality norms amount to 15-30% of the wage received.

Ml '-wﬂ-h

o el T

The shere of bonuses in the waze of workers in the -
~leading trades amounts to 25~-30%. The bonuses of unskilled.
- workers make up a smaller proportion of their wages.

Collective agreement

w

he power of the trade unions in the Soviet Union is
very great.

Collective agreements are conciuded in every enterprise
between the works management on the one hand and the trade union '
committee representing the workers and employees on the other.

A bilateral agreement is slso signed between the
Regional Trade Unﬂon Council and the service of the industrial \
branch corresponding to the Council cf Nationzl Zconomy.

The rewerd of workers and .gl yees in the ircn and
steel industry as in other 1ndustr1 ‘is 1 2id '‘down under rete
systems fixed by the Government.

bray

The Soviet Cowernment consults thb trade unions before _
takﬂng any d90151ons. J .

-

1

_ Supp7ementary awards for work at night for which workers
have not been specially taken on, as well as for overtime hcqrs,
are based on special laws governlng the werk of worksrs aond

A

eublorees. h ' g

N

Bonuses /| : ' ' = . '
The emount of btonuses of workers is fixed by the’
management in egreement with the trade union committee of the 5
works and in relation to the workers' comtribution te the
Tulfilment of the state plan.
{ < =
;o -~ The bonus of workers directly engaged in produ
* reach 40% of their wages, one half of which is paid as
the plan has been fulfilled by 100%.

-"_. L'..‘-.—'_-s T Lﬁl'.l_
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The smount of bonusss paid to workers engoged in the
production of .cast iron, gteel, reclled products, coxe and the
extraction of crezs, but in the less importznt sectors ranges
from 15 to 10% For plan fulfilment, double that amount bexng neid
for surpassing il planned targets. The-amount of bonusas paid
to workers engaged in repeiring metallurgical equipment may
attain 20% of ‘their basic wages. “| =8

If Lonuses are, reduced, thig must be recorded in &
special order of the

be given as well as t amount of the reduction..

menagement for the workshop =nd reascons must -
he .

Extracts from Art.38 (Statutes of the Trade Unions of the U.S.S.R.)

"The b381c‘trade'uni0n organisation has as its taski::
to exzercise hontrol over the revision of working norms; °
check up on the applicaticn of rates with regard to the
skill of workers, expooﬂng the reasons for non-fulfilment
of norms in the case of certsin workers and taking measures
to eliminz=te such c~uabs, supervise thz gpplicativn of the
sveten of wages and the just seittlement of accounts with
workers -ang umployees, payment of wsges in time, ete..."

)

0y

In cases of cqurlna eAplovmenb , 2 o

When a worker is tru1°ferred to a le
owing to the needs of the ert“ﬂhrlsc, the average

L s

his previous job are gue srantecé to him.
When 2 skilled workzr is iransferred to ancther job
because of the equipment uaed by th2 worker not being in ,
operation, his-complete wages are guaranteed, provided he fulfils
the norms of work 1aid dawn Tor his new Jjob. 'If he doegs not
attain the norms cor if he is receiving an hcurly wage, he
receives tne wa"n»oz his t“ade accordlng to the syztem of rates,

017

In + e iron end steel 1ndaaury, the trade uni
committees ingsthe enterprisgs, taze]iiiegneces ps 1
to the workers all ccnditions to enable them

= |

5

. . -

acceording t

—({¥rnere The necessary trale qualificstions for that or
that degrce of a worker's skill ars listed) serves to ests 1 sh
tha skill grade of rorker ’
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There 2re qualification boocks for every production:
coke and chemistry, blast-furnaces, Martin furneces, rolling-mills,
miners etc., as well as for the auxilliary trades.

_ The book of gqualifications is valid only with the
consznt of the Centr2l Committee of Trade Unions,

~ The trade union committees in the enterprises control
the epplication of the skills laid down in the book. -

The book of qLd71flcatlons for workers engaged-in the
iron and steel indusiry shOps has ten gradeg of quallllcatlon per
‘tr“de. o - :

The book of qualifications for other workers engaged in
th2 iron Dnd ste el industry has only & cualLLlhatlon grades.,

' The co-efficient of rates of the nigh- grades of
cua;aflcatlon for rewarding workers engaged in the workshops of
the iron and steel industry and in:the mines is 3.2 times as much
as the lowest qualification grade and that of the rewards for
workars who are not directly concerned with prcduction is 2.8
times,

The book of qualifications for workers in non-ferrcus
ore extraction contains 7 grades of qualifications. The co-
efficient of rates for the 7th grade (the highest) is 2.8 for

productive workers and 2.4 far workers in auxilliary services.

‘These pate co-efficients express the difference which:

" exists between the lowest and the highest category of books of

the Sservices concerncds

Paid holidays

By law all the workers of the Soviet Union are entitled
to an annual p2aid holidey of 12 working days.

Workers in the beatlﬁg-cnambers, those doing heavy
work or working under unhealthy conditions have the right to
additional helideys of 6 to 12 woriding days per year.

Moreover, all the workers working for more than 2 years
in the same enterprise are entitled to an additionesl 3 days paid
hollday. = -

!

The basic and additional holidays are paid on the basis

" of ths average monthly income.

Work on holijays is paid 200% (two besic wages for a

given quzlificeation of the work zccording to the rates system
where workers paid hourly wages are ccncerned, and double the price
of the norm for workers on piece-rate). \

7 ~ Workers who work on continuous jobs (furnaces, rolling-
mill) have the right to a break to eat, which is ccuntzad as
working time,

.DDIDI.O-.'I‘.-
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On Lpril 30, 1961, as a result of numerous actions
waged in unity .by thes Itelien iron and steel wor¥ers and’their
trade unions (FIOM - CGIL, UIIM, FIM - CISL),

with State part cwpatlon) et Genoa, Bagnoli, Plomb no, Taranto
and Trieste, _ / ,

B A o . . "

This collective agrecient, which e come into force
on January 1, 1962, considerably changes and improves the
cricteria of trade qualifications =2nd rewards of workers -in the
iron and steel industry contained in the nstional collectiwve
agreement cf October 23, 1933, In addition, it opens up more
favoureble prospects to 21l the WOOKCFS engaged in the 1naustr”
in acticn in support of modern ccllective agreemsnts and bu+ter
conditions of wages and work, as well ps tne extension of trade
union rights. .

Wages

- According to “the old nztional collective agreement which
is still in v force, the worker roceives hie reward "according to
the job", wh5ck weans that his wage varies accnrdinc to ‘the
position which he cecupices. If nhis Jjob is changced, his wages
21s0 underge changes, which often leads to considerable cuts in
incomes (40 60%). the wo rker does not belong tc any trade
category which could gu antee his wage when he chsnge

employment,

P o=
L ~ Lo e

HPeyaccording .tothe Jjob! &
the Piombino iron and stee1 works iQ‘d
(November ' 1059) - |

hourly ratss exists at
ffere t servites

y, o

a new collective
agreement weas signed with the TTAQS DER entervrﬁses (enterprises

Bles iﬁET‘.ESe - s
Yst melter 185 lire
2nd melter 172 lire.
3rd melger - 162 lire
Different Jjobs .. - 181,20 dire -
Gas~-fitter : 185,60 lire
Assistant ges-fitter - 172 lire
Ore dressing 160 to 164,20 lire :
Foreman 185,80 lire

P e TR L T




PRl TR ¥ - - sy o e el T -
= e Care S TRE T = e jhram y T c..
ﬁlr“’\: F ™~ - = : - _j\_:;.
;-‘_‘ | R
' N
éﬂ%li%&ﬁi_*_éé 158.40 to 184 lire
Coking plant 160.40 to 166.70 lire
sattery regulator 185.30 lire
Steelwerks -
lst melter 185.80 lire.
2nd-melter 172 lire
3rd melter : 16 :
Bridge wman ' 169,80 to 172 lire
Cleaning and-
different: jobs 16C.40 1lire ¥
Smithy
Blacksmith . 172 lire
Assistant blacksmith 180,40 lire
Topping
ist cast -174.50 lire
2nd cast 172 liire
Bridge man 172 lire
Other Jjobs 160 teo 164.30 lirs
. Rolling-mills
(Mi11 850)
Ist roller 185,80 lire
2nd roller . 184 lirs
3rd roller 183 lire
Dresser 172 lire
Other jobs 160.40 to 172 1lire
(1ill.550) = - 162 to 184 lire .
(Mil1 320)° ‘158,40 to 184 lire >
Bridge men 151.20 to 172 lire
' . _ : : 1 =1
These basic‘wages paid -'accarding to the job' represent
an average of 55-60% of the total hourly rewards. The other =
- 40-45% are made up. by coptlngency allowance (Iiving cost) 3nd
diff erent *orms of bonuses =nd gllowancos. ’ .
/
S
Zxample of the total hourly wages of 2 worker, lst melter., Y.
(blast-furnac=) at two big facicries
= = _:l ‘i‘ .- ...E-’:'ﬂ.._“_’ - -"’:_1-_;“_:._: iy
et T SRR ﬁl.a - ATt
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CORNIGLIAND (Genosa BAGNOLI (Noples)
2683 lirc \. Hourly wage 182,40 lire
28.20 lire Contingzncy - 31,38 lire
66.1% lire Efficicency benus 57.42 lire
- ASsi d1;ty bonus 15 lire
.52.57 1ire Othar bonuaes 47 .62 lire
£06,95 1ire 333.82" lire
The difference in-'wages is wvery great {( 76.14). The
new ITAISIDER collective sgreement to & great extent eliminates
this difference. - (The only:differance that remeins is that due -

to zone deductiocne which amcunt to 17 lire per hour, wnich is
given by the fact that the two plants are in two different ‘zones).

Trade guglifications and wages with the new IT4 LJIU 'R cclicciive
o -

The workers are ed in 5 trade groups on the Lasis

laced
.of factors-.arising from ti evalustion of the work.

,

Basic group - unskilled workers (laboursr) .
I groun - " " (1st zrade)
II group - i\ i (2nd grade) >
111 groun - skillsd X
Iv group - spscialised (1st gresde) hnighly skilied
V ,grovp - . = i (2nd grade) - workers
The different tesiss erising from the evalustion of work
sre classed in 24 classes. Every class has 28 “ClDto (24 x 28 -
672 pointsj. -
The 1st trﬂde g“o contzains the lst and 2nd class.
The -2nd o B - " .3rd to 6th class. )
The 3rd ! * # " 7th to 1lith class.:
The 4th " s Vel 2o 1512 thi Yo, T Cily clasy 2
The 5th " ¥ B " 18th to 24th class.
i A

Zvery worker recelJes the basic wage of the group in
which he 15 classified (class 1 - 3 - 7 - 12 - 18). In  addit
he receives a special Shpﬂlemery BCCO”dlﬂg to the ‘class'-ito. !
which he belongs vwith regard to thne nature of the job a2nd facirrs
taken into consideration. (12 factors are taken into

consideration)«s

1351

b




1st factor - previous training

2nd factor -~ trade experience

3rd factor -~ mental skill

4th factor - manual skill

5th factor - responeibility for materials

6th facter - responsibility for tools, maciiines,
installizations

esponsibility for production process

egponsibility for the safety of other
woriers

gth factor - mental and visual efforts

10th facteor - physical strain

11th factor = conditions of surroundings

12th factor -~ risks |

b

7th facter -
8th FTactor - r

l'n)

About 72% of the workers' wages arc based on fixcd
F‘

trade aqualifications and 28% on factors concerning condi tlons of
work etc.

A worker may not be putl into a lower gronn, which is
an important guarentee achieved for ths first time in the Italian
iron end steel in dustry. A chanze mzy take plece only within
trhe group which he belongs (between diffaresnt clicsses of the

tc a group

on
same group; and exc:buwonally a'd on ,
e I the wage of the

immediately Delow, wnile the work
original <roup

On the besis cf these criteria of evaluation of the
wnrk containad in the new ITAISTIDIR collective sgrecment, here
is s s““vcy of the hcuvlv wages at the S.C.TI, works at
CORNIGLIANO (bC"lO\z)

Qualifi- Class Pay of Pay of Relation between Number of

cation class class groups classes workers
on on New sgreemsznt on in %

1.1.61. 1.1.62

lire lire
Basis 215,50 215.50
1 220~ 221.86 7100
2

0.Co-
greade 2285.= 2222 10z.87 2.4
CaCo 3 2294 234.58 106 105,73
4 234 o - 240.94 108.60
o " 238.50 247.30 111.47
8 ££3.50 283,66 114,33 23.4
7 247.50 260.02 118 117,20
3 282.50 266.38 120.07
9 257 .~ 272.74 122,93
1C 263.- 276.10 125.80
11 263.50 235.4F 128.67 . 409.6



Specialised 12

worke:r 13
lst grade 14

15
16
17

s

275.~

280,350
286.50
2913 o o
300.50
3C3.590

281,82
293,18
304,54
31G6.90
317.28
323.62

131,53

134,40

137.27

14C.13

143 .~

145.87 22

—

Specialised 18 316.50 329.98 152 148.73
* WOI‘keI' 19 825°‘ BJ\)oB‘% - . 151960 »
2nd grade 20 333.50-342.70. 154 .47 e
21 341.- 349.05 157.33
. 22 350.50 355.42 150,20
22 362.- 361.78" 163.07
-24 374.- 368,14 LB, St 2.8 ,
Hours of work
" Legal hours - 48 hcours per wisk,
As @ result of struzggles-wagsd in 1939 and 19602 cuts
in hours were atteined in the iron 2nd steel industry (44% - 46%
hours per week) without loss of pay. -
However, the sctuel number of hours worked continue to

te much higher
of pay continuess

Action for the snhorter work
- By June 1%81,
will be cut by half an hour, in\ Jamiary 1262 by another half-h

weelr without loss
in sevaral plants, the hours.

oiir
and on August 31, 1962, by one hour.
..-’ i
.Payment of overtime hours work in normal work in shiftes
___________________ DL hours
- e d
- rsx‘tmo hours » + 20% + 206
Con equern hour + 30% + 30%
G Work =t n*”“u up to 22 hours L T+ 20% P 5%
" Work at nlght over 22 hours + 30% L 036
State holidays + 50% - + 50%
. Statz holideys with thHe right to - ‘
take time of{ instead +210% - - +. 10% -
= State holidsys overtime . = ek T+ 55%
5 State holidays woriz at night -+ B0% + 559 .
i ; Overtime at night ) + 50% + 40%:
* Holidays - ogvertime at night T+ 75% + 65%
L o a3
Holiday
For workers cmployed from 1 %o 3_years - Feid-working dava
For, worliers employed from £ to 10 years - 14 paid werking days
ror workers employed from 11 tc 19 years - 16 paid working days
For workers zmploysc nmorc than 20 yzsrs - 18 paid working deys




z Paid Stete holidays

& 17 days per year iPCTud’ng )
; April /S‘lannwver ary of the liberation of Italy from
5 fascism and nazism),
- Moy 1 (May Day - workers' holiday). /
& June 2  (Foundation of the Republic).
= Nove 4 (Holiday of National Unity).
. and 13 othgr civilian nolidays:- New Year, January 6§,
A g - March 19, Easter Monday, Christmas,
- December 258, etc. & ;
= . ' )
i - i 4 l
¥ [ Jied T
.. Christmas Bonus
! - + \ - 'R 4 ,’
.; ' A1l workers employed at! least one year ‘at the factory
£ are entitled to a uonus equivalent tS 200 hours of work (total
waze).
In cuses cf shorter or interrupted employment during
the yezr, the workers recelve the 12th corresponding. .
/ \
Senicrity Bonusg
. - {
) ) ’ } _ \
! ' 10 yesrs at the factory -~ 125 hours total wages.
15 -years at the factory - 125 hours total wages
~ g ;20 years.at the factery .- 200 hours total wages.
THE IROH AJU STEEL INDUSTRY IN CZECHOSLOVAKIA
: .
e ' ope : : 25} -
% Wgges and social advantages k. : -

! The iron and steel industry plays an important part in
tne ‘natiocnal econo V of the Czechoslcvek Socialist ewublxc.
Duringithe period of socialist dgvelcpment, the iron industry

s underwent an u*wreceaented expan51on in Cump rison with the
3 perlod “of \caritalism. v

W
% o - ¢
f N, -

]

‘From that point of wiew, it is necessary to compare
date on: -increase in employment, the level of wages and other
social and legal guestions which interest workers and employees
in the iron =nd steel industiry.
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Levelonment

manusY workers
Lecnnlbal Stdff
Sothers ¢

of wsges per

11,000
7,000

15 ;000
14,500

"t St i o oy e P e A s A S M s e k- S S e = A% ok S o M T St 7ot
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t“ﬂd vds of

workers in corresponding

las
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Rolling-mi

t-furnace
Steel-werks

11

General iron and steel -

1938 -

195

o

e
O

11960

production

J

an

6.6
792
608

6.74

-
0
3
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9.80

hourly

hourly wage
y

“eﬂson it is not pocssible to compare with proceding

C omment
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The new wage scale for the iron and stesl industry,
which was gradually introduced after. 19358, contains a wage scale
»ith 10 2nd 8 classes. ¥With these rates, the iron and steel
industry reflects its social importance in the country's national
economy . J -

/Rates in every class in crowns

Clden Bart =t sRg o pima gt B TRAT 1 te s, SRl o
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A" 4,70 5.15 5.70 6. 30 7.~ 7.75 8,65 9,60 10.70 11.85
"BY . 4,30 4.75 5.30 5590 6,60 7,35 8,25.9.20 = - = T
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Rate groupa (10 classes)

is uged to p&y workers in the iron and steel industry who eare
engaged in basic ircn and steel installations.

4]

Rate £roupB (8 classes)

is used to reward vorkers in other sectors of 1ron and steel
production.,

Averape hourly wages in 1960

Workers in -iron and steel production, in general: K¢s 9,38
of which ¢ rollers o« v ¢ o « = o s o« « o « s+ « « .11.50 - 13.20
fOUNGYY WOrXers o o o o o « o o »'e o1 12,70 = 14,50
workers 2t the blast furnace. . J . =« 8:50 - 9.80
] y ~ *
Under the new wage system and in accordance with the
catalogue of qualification rates, the rolling-mill workers are

placed inn'glaséés-'_B and 9 and quite exceptionslly in'the_lO;h ey

category.

iz it !

. L " The foundry workers are in the 9th and 10th classes

again according to the capacity of the works, the structure and
demands of the wroductlon and cer tdln demunds mude on the workers
qu 311¢1“8t10ﬂ8,' ; .

e
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Structure of wages under the new wage system

L " Average wages of workers in the iron industry, under
the new System of wages establishad in 1989, consist of:-

r




~pepresented by the rata of the category -of correspording
work (the division of work wmust be arranged in such 2 way that
the class _ of work corresponds to the. classificastion norms of
the werkers' class. D :

. Bt e ot e Yt P e e e e Sy St i o e e e ) e

. = in piece-work, according to the degree to which
production norms . are fulfililed. g

- in hourly wages and piece-rates, production-bonuses and .
bonuses for economy in material, calculated according to the
rates of the corrasponding category under thne system of bonuses,

- supplerments to the fixed wagess

-

Survey of moa3t important supplements used in rewardin
Y

3 e
worxers he iron and steel industry

I
2

&) Ercduction bonus -

In work paid according to kourly wages _ where .there is
no'reascn tc make use of the sysiem of bonuses, productivity
supplenentis are used to appr=ciate the work of the worker and
they may make up at the most 25% of the rate of his qualification

ciags., The economic leader decides the concrete sum-of the
productivity supplement, after having agreed with the trade union
representatives. The ponus may be =2n individual or collectiw
one,

b) Persopal supplements

Personal supplements are given to specialised werkers
who are engaged on work which cannot in any way be calculategd
neither as piece work or by bonuses, as for example specieal Jjobs
in. workshops producing prototypes, samples etc. . The personal -
supplement mey rezach the figure of 35% of the rate of the-
workxers' cuaiification clzss. . ' The actual height of the sum
is ‘decided in the seme way as the productivity supplements.

¢) Supplerments Tor difficult work ;

ESSPLAY NEY S

A supplementary bonus is given to 211 workers working
under difficult conditions, for every hour spent under such
conditions. This is & uniform fixed grant for all workers .
regardless of the class of qualificetion or work, Difficult
work is divided Ainto four grades. The degree of difficuliy is
fixed acecc~ding ¢ & 'list of work et pleces where work is
difficult' whic¢h a2pplied to,21I branches throughcovt the country.

The
Aifficuit and
hour of work:




Degres of hard work Supplenentary bonus per hour
CA ' X8s. 0.40 : ;
B " 0.80
C . 1,30
D . . 1.80

:
- =3 ]

d) Awerdg for_being in-.charge of teams

————— \

TnlsfsuppleﬁentarJ bonus is given to the head of the
team who mos+ly works manually, while - -at the same time being in
charge- of leading and organising.the work of the team,

For every hour of uork there is a ilxed uniform bonus

_granted to the heads of teams, in &ueplng with the importance of
+he tea The bonus amounts to* 2

A

Team I Supplement per hour in K&s.
3 - 7 workers Ws. 0,60

2 - 12 workers " 0,80

more .than 12 woriers : “ I,-

e). Awerd for overtime hours

s e i e o . e B e s = o A S . S " et

_For every nour of wnrk above the length of the working
day. fixed by the law, the worker has the right of an additional
income, zan overtime bonus. This bonus is worked out according
to the rate of the gualification class @ of the worker and’
amounts to:i-

a) 50% for overtime worked =at
b) 28% for overtime worked on

nizht, Sunday or holidays.
21l other occasions.,

- l.-l'”' ¥
f) ComnenSatlon for hours lost as a resuit of reuu01ng hours of
£~ WODK in- laces ¥ners morx 1s rouna—uhe~clo _ {46 1ﬁs£eua oFf
- 4BThours 3

"ompensatlon\ls oranted to workcrs in workshops where
tne work is uninterrupted, according to the different '
.qu?lwzlcatlon classes ,.and this for every hour oft work,

w1tn1h-
the lawfu 21 length. of- worklnD time,

L\
T2

¢

_A fourt
T"adhcwon in hoaro

cf produ ction
the workers

ShlLt hes been introduced to -make up for the .
with & view to keeping up the level

leisure for

ot work,
and making easier the organisation of

= | N
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Scale of hourly compensaticns for 2 46-hour wesk
(maximum supplement)

Qua gcatlon .

lasqec 1 Z 3 4 5 & 7 8 9 10
Suppiement in. ) a : -
3:‘680 b OD‘JS {3.60 OD?O 0.80 O.QO lo-'— 1010 1020 1.85 1050

Structure of wazesg of workers in the iron and steel industry in
TR : - e 7 - ST
4 - . -

3 . L= 5 / 1 5 ]« % _3pm-

’ -~ ' =
Applying the principles mentioned abewve; .the average -
incceme of the worker is:- : - : :

- ixed part, that is tc say, basic wage . .ﬂ.-. o TR
- chdnbeable pert, that is to say additional _ 3
bonus or supplementary DONUSES 6 o » o o o s o o Zd 3&

.-nOa-t

Collective agreements

Collective agreements in the Coechos]ov k Sccialist
Republic Have 2 very differsnti charecter and a different aim than
collective agrecements in the cagpitalist countries,

The right and duties of citizens, the advantages won by
workers and emnluyees in the sphere of wages, the right to work,
to holidays, soc;~1; iealin and cultursl cu,s ions are exmressed
in laws, in publicati

cns and decrees vhich have a legal cnﬂracber.

Collective agreements euresen* a reciprocd

zgreement
between the economic mansger and the trade union organiseti
p

on
meetl

-

They on“o;c laws which have been ~.pr-ov“.a at :e:beﬁc““

P s B

e
\ f
n

o+ - By their, content (pledce made by the economlﬁ

nen:vemenT and the trsde union organis at:on) thev e¥oress fcr a2
given time what will be done for the fulfilment of the plen and
Aevelopment.of production <n the one hand, and what will be done
Tfor the imprcvement of care for the workers on £he other hcan'1
ana this out of the funds of ihe factory or enterprlsv., This
concerns in 0”"*1cu1ar improvements -of conditions of work, socigi
- conditions and instgllations, regarding hygiene, health and
“ sefety, rest homes belonging "£o the plants, holidey banps,
bhltura¢ institutions and improvements in % rade qualificstions,
works canteens etc.

3 r i Y

The collective agreements are concluded at the lewl of
enterprices, factories =na industirial rroduction sectors, luring
the past two jyears 2«“” and more vorkshop agreemsnts are

larger sczlie, hetween trade union shop

-u-/'

?
concludsd on an ever
ccmmlttecs and chop Agﬁafp'eﬁtao
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Collective agreements at the factories, enterprises and
even the shop agreements are concluded for the duration of one
year. The collective agreements at the level of sectors of
industrial production are concluded for the duration of S years,
in keeping with the Five Year Plan period of develcopment of
naticnal economy. They were first ccncluéed for a period of
S years in 1961, In 1920, a cne-year zgreement had been reachad
by the Ministry and the Central Council of Trade Unions and after
it had been tried out, this zgreement has tezn renewed in 1961
for the period of the 3rd Five Year Flan,

In principle one might say that the collectiwe
agreement in the Czechoslovak Socilaliist Republic is decisive for
relations between the. management of the enterprise or plant on
the one hand and the trade union organisation as the
reprasentative of the workers on the other. It expresses the
nledge that the plan will be fulfilled and that care will be
taken of the workers for the duration of the welidity of the
agreement .

How sa2laries zre -=alculated

The Ministries individually study and work out on the
basis of applying the laws 5 their own decrees, publications and
directives or a legal natureasccording to vwhich the enterprises
irdividually can apply their polizy of salaries and wages. This
nolicy is strictly controlled in order that the necessary
relations baetween different categories of employees =nd trades
according to qualificetions be okserved.

The essential feature in the policy of wages and
salsries is the planned increase in average incomes =2ccording to
the State plan, of sectors, enterprises and factories, in
keeping with the nlarmed incresse in economy and labour
productivity.

The guerantee of the werkers' wages

The guarantee_of .2 minimum wage to the worker loses its
rezson in a scocialist syatem in comparison with the capitalist
order. The werker is no longer subject to exploitation. As
for wages per hour, the worker hes his wages guzaranteed in
accordance with the rate of the corresronding class the
number of hcurs worked and different supplementasry bonuses to
which he is entitled by law.

Lz for piece-rates, this guarentee doec nct formally

exist (with the exception of certain supplements), as the worker
receives an income in keeping with the fulfilment of production™

=iyt —



norms. In practice, however, this fact has no basis, as ths
fulfilment of productivity norms ranges from 105 to 110% in the
iron and steel industry. Only a n=gligible number of workers
and mainly young workers with insufficiant experience, dc¢ not
fulfil production norms in the beginning.

On the whole, it is rare for productivity norms not to
be fulfilled. The responsibility for *this does not usually
rest with the workers; it is . the fault of installation defects,
insufficient power supplies, lack of material etc. which give
rise to involuntary waiting time. In suéh cases, in accordance
with the regulations on campensation for time lost involuntarily
vages are guaranteed according to the rates, including different
suprlementary ovonuses. In practice, legislaticn provides for
the worlers and hourly wage or piece rates amounting to about
80-90% of their uswual average incomes.

~

1he growth of 11v1n6 standerds by means of wages is
zueranteed by the planned increase of evzrage wages which rise
from yezr to year.

Example of planned rise of averzge incomes in the
Cthe i steel industry and minera2l! mines:-

Year Planned average wage
1956 1,539.~
13887 .. 1,555,
1958 1,566.-
1259 1,610,-
1960 1,685.~

e should adﬁ that during the pdst few years 8 pric=
reductions of consumer goods have been cerried out by the
Government,

Holidays

The length of holidays is la2id dovn by law on £ national
scale for 211 employsss and it ranges from 2 weeks for 5 years of
employment, to 3 weeks for 15 years and 4. weeks Ior more thzn 16
years work, For employees whe have not reached the age of 18
anéd for those over 50 yesars, the minimur hcelidey is fixed at 3
WeaKS. For work underground and specially aifficult conditions
(the specific conditions are outlined by the Ministry zand the
Central Council of Trade Uniocns) 2n additional week's holiday is
grented.

The holiday thue laid down cannot be shortened nor
lengthened, dbut it must be teken. Paid leeve correspondz io the
average income basad on the income of the last twelve months
prior to the hotidayse —



In a2ddition to holidays, state holidays are pzid on the
sis of the aversge income as are days on which the worker could
t work for impertant perscnal reasons such as: marrisge, deeth

the femily, moving, studies during the period of employment,
ons of =z DUDllC or juridicial nature: summons to an office,

S i
srruption of transport, office of deputy, people's judge etc.,

(ST LN B el
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Workers engeged in continuous work have in a 4 week
period, owing to the cyclic changes of shifts, 4 days rest
without pey, which mey fall on a Sunday or another day of the
V\]eeko A

. Hours of work

At the present, as an experiment, working hours have
been reduced to 42 hours per week; from now to the end of 1962,
all workers in the iron and steol industry will have a 42-hour
week. As a result of this step, the iron and steel workers
obtein 3 additional rest days for every 4 week period.

The 42-hour week is being introduced without loss of
pay and the reduction in hours of work is mede up by 2
compensation bonus.

The monthly income is maintained and in many cases, as
can be seen irom present experience, thare is even &n increase,
daspite the reduction in hours of work.

During the working day, every vorker has the right to a
15 minute bresx for a rest. This brezk is paid like working
time.

At places of work where the nature of the work,
physical Patlgue and conditicns of byglene reguire it, workers
are entitled to additional rest periods during the morxing day .

This fact is tzken inte consideration vwhen proguctivity norms or
maintenance norms 2re laid down.

It is necessary to siress the important rcles played by
the trade union organisation and its bodies in deciding, organising
and applying a1 the questions mentioned above.

No decisions or change in rewards, no decisicn on social
or juridicial questions concsrning work cen be taken without the
approval of the irade union vodies st whatever level of the
gconomic management it may be.

This is of spzcial importonce at the present . time.in. .
the case of enterprises 2nd factories which efter the reorganisation
of industry in 1938 have received greest auvtoncmy.



reor thet reascn, the 4tk Trsde Union Congress adopted
a racoluticn on the Works Committes vhich after approval by the
Iational Assenmbly of the Czachoslowvek Sozizlist Republic bacame
2 law, Thie resolution clecrly defines the rights of ths
trade union orgsnisation and the duiiles which the econowmic
manszemsnit has towards it regerding all cuestions immediately
11 the workers.

concerning =

Evolution of the mamber of worksrs in the iron and steel indugstirs

1he numoer of workers engsged in the iron znd steel
industry in India rose from abcut 80,000 in 193¢ 1o 88,195 in-
135C and to 140,000 in 19460, Thig increase in tne number of
workers is meinly due to the cstablishment of nsv iron and steel
plents and the extension of some of thez other works. Iron end
steel production in India rose from 1.717 million tons in 1984 to
sbout 4 million tons in 1960,

Wages 2 ,

In India, workers are paid bty the dgy, week or month,.
The level of wages in the iron and stszsl plsnts are not uniform
»ut very from plant to plant..

The ennual average wa2ge in the iron end stsel industry
has increased from Rs. 1,368 in 2951 to Rs, 1,532 in 1938, {(In
1532, the average annusl income was Re. 503), Between 1948 snd
138290 The living cost index rose from 130 to 122,

Composition of wages

The wage consists of ths basic wags, 2 dearness
2llowanice, 2 houeing sllowance and cthzr bonuses.

In contrast to othar indusiries whers tne dearness
allowence 1s directly i1inksd with cost of living indices, in the
iren and stecl indvetry it is p2id on a flzt basis as part of
the basic wage, varying zccording 1o salsry-slebs,




. Wages - 2 Dearness allowance
Up to 75 rupees 45 rupees
F on 75 to 90 rupees &7 " i
90 ta 108 - s B {
3 . o S TS5 E0 428 " el oS4 g
i 1 et T 258k o] 5@ Y Lio56 m .
el \ WE1S505tos 175 T e " -
: 3 " 175 to 200 ", 821 .. :
o _ " 300 to 350 " ! 82 Ly T '
i < F My 5007t0.550 " U opLy i Af -
€0 " 800t01,250." . 1145t weaplfe o »
s Efficiency bonus and other bonuses e

The efficien
dcne, based on t;e tima taken 2nd is paid on a progressive scale.

Workers in the iron and steel industry employed in the
ivate sector are also entitled to an annual bonus - & profit-
haringz bonus. This wvaries from enterprise to entzrprise -
cording to a formula PDDPOVG@ by the Supreme Court it should
amount to 30% of the net profits dLstrlbutaETe among &ll workers

nsve worked the whole year. In the Tata Iron & Steel Co.
is-bonus "has been replaced by an annual bonus which is '
ivalent to 80 dayc' wages of every worker, At the Indian
on & Steel Co. it has been replaced by a bonus amounting to
cut 75-to0-90 days wages of every worker. There is no system

profit- shﬁrlno bonnuses in the state-owned sector of the iron
el 1ﬂaustry.
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- The Government of India has ennounced the setting up
of a Central Wage Board foOr iron and steel workers employed in
both publwc and private sectors. The Board will go into the
HuesLlon of wage structhre of the steelworvers in its entirety.

ST S T ‘\.-_.-. wis -
-

3 ths dec1s1on is the outcome of long strug zles waged
.- by the iron end steel workers and the National Federation of
.-i° " Engineering Workers" ‘of India {AITUC) whi ch. hdS been supporting
. ¢ this claim ever since 1t was founded.’ Vg
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Collec{ive agreements

4’:-.

Workers in the iron and sieel industry are covered by
worlks agreemep*s, concluded between the menagement and the trade
union organisation. There are no collective agreements on a
regicngl or national bzasis.

. .= The sgreements guerentee the workers' basic wages, the
: housing and cocst of living allowance, which makes up about 75%
of the total wages., .

o) X

J bonus is calculated on the basis of work
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Trade classifications

Therz are about 850 trade classifications which 2l1so
include office workers and technical staff.

7
The majority of production and ellisd workers are
divided into four categeries.

1, Unsxilled workers

Z, Semi-skilled

S Skl_led

4, Highly-skilled weorkers

)

t“J

Beclh: category 1s 2gsin subdivided inte trade groups
sizill and efficiency. The wages are directily
traoe groups and classification. The chanzeover
up

56

tc znother depends on a ftrade test.

o}

uccor211g T
linked with
frco one gr

Hours of work

The legal working day is an 8~hour day, but in no case

is & viorker alloved to work more than 5 hours without & breake.
He is entitled to h2lf an hour for lunch, &rd durinz work to
brezks ranging from S to 10 minutes

In places where work is of a2 nrazardous nature or wvhere
vorkers have to work in grea®t heat, they are entitled to a break
every "aif nour., The actual time of work in such places éoes
not exceed more than fcur to five hours

ks z2re paid, being included in the basic

These brea
taken into account vhen calculating bonuses,

T
wages, but are not

There is one dey off in the week for e very worker,

Lnnual holidays, sickness leawve 2tc.

Undz2r the Factories- Act, every vorker is entitled to
ennual leave of one day for every 20 days he hzs worked, per year.

Sickness leave is fully paid for the first month, half
the wage is rzceived the second month and it is then gradually
raducsd under thz reguleticns apnlying to sickness leave.

Jenuary 26 (Republic Day) and August 15 (Independence
Day) are public helidsys and whers work is carried out on those
deys, double wagss are paid. Othzr holidaye such as
traditionsl Fesztivel holidaeys cre dependent zon collective

agrecments of the veriocus nlents,
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Wain clauses of the Agrezement signed by the Tata Iron & Steel C

et ]

The Agreement covers zll the workers in the plant,
productive workers, employees and technicians,

It mcdified the composition of wages on the basis of
certain principles rezarding the evaluation of work (1) and lays
down 27 classes of basic weages, vhich are subdivided into -

different grades (altogether sbout 400).
The coxposition of wages for workers engaged in
production and maintenance is as follows:-

1, Basic wage
2., Cost of living allowance .
3. Efficiency bonus

and for the rest of the staff:

- I, Basic wegzge
2. Cost of living allowance,

BASIC WAGE SCATE

(wages per day)

Class Trade grcups
1 2 3 4 5
0 1.06 1,11 1.16 1.21 1.26
1 LaEs 1.30 1.39 1.40 1.45
2 1.37 1.44 1.50 T 1.56 NG
e 1.50 5Bl I 1 ee 1.75
4 1.62 1,69 .75 1,81 1.87
S 1.75 1.81 1.87 1.94 2.00
6 1.87 1,95 2,03 2.11 2.19
7 2.00 2,09 2.18 2.27 2.37
3 2.12 2e20 2,37 2.49 2.62
) 2031 2.44 2.56 2.69 2.91
10 20,00 2.32 *2.75 2.87 3.00
11 2,75 2 .67 3.00 3.12 3.25
12 3.18 .31 2,43 S o 3.69
13 3043 3.:)6 3.69 8.81 3098
14 3.69 3.81 3.94 4,086 4.1
™ system of évalascion of work aimed at establishing a basis

S

the czlenlztion of wages has been launched by the Tata
Tron & Steel Co, Its epplication will be ths subject of a
sceparate azreement with the works trade union branch.
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: T+ nas also Been dacided t4 increase the propcrtion of -
3 wages made up by bonuses to 83.1% of the brsiez wage for
« production workers, &3 compared with 55.3% in the past; to
53.1% for maintenance werikers &s compared with 45.,3% ard to
17.7% for the rest of the zadministrative and technicsl staff s=s
compared with 15.,1% in the past. This pert of the wages will"
ba included in ths bisic woge.
. A cost of living sllowance isvpaid according-to a
/ scale corresponding to basic wages, as mentioned above.
Incentive boriuses are poid on the basis of basic wages
for-workers paid per 4day. In the case of workers receiving

4 monthely salaries, the averaze menthly outpul is taken into

.- _consideration per head or per group, 2ccording to ecircumsizancas,

: Tne bonuses are also Calculﬂt”ﬁ according to basic wages. Thie
applies to production workerse -~ In thz cnse of meintenance,
workers, bonuses are paid on the basis of a percentage of the

- tasic wages . | e !

As for th2 problem of housing,sthe COMpAany has under-
taken to-ccmplete .tha building. of 1,200 nomcs by March 31lst 1360
and another 1,000 by the end of 1961-198Z, =zt the rate of 500
homes 2 yéars Toe \ ; .
: ' ' , - e i S - S

The company hae' alsd pledged to impreve the facilities
for sick workers who nsed tr atment in hospital. =

: ot Tbi Agreement becamé vaiid oniApril 1,.1959. 0 Sk
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Evolution cf the: number of workers employed in the HE
and steel industry *J

Hungarian “von =

: 7_ Tn 1938, the, iron and steel. 1ndustry employed 26 ,260
workers includlnt produo+10ﬁ w0ﬂkers, ‘technical!zand admlnlstratlva

staff. .-In 1950, the:number 'of: ‘workers empTOyed in- that industry |
amounted to 57, 000 and by 1960 to 70,000.. The iron and steel ..
‘plant at Sztallnavaros itself. employeo 8,000 workers. £ £ 5

R a0 Ty
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a
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iR T Lnls.lncrcgse in numbers teotllles clearlj to! the creat )
developmen “of _the 'iron and steel industry in Hungary todey.-a : ‘

i
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The~hourly wage of zn iron or stesl worker in 1029
anounted to 0.32 pened and in 1960 to 9 forints.

Ihe awereage wage of a roller is 2,120 forints per month,
that of a blocker is 2,270.forints and of a melter 2,040 forinits.

! The wace is made up malnly of t“o parts. a Tixed part

ased on trade quﬁl'" cations and aschangeable part depending on’
thel outnut. ! e - .

I
-

at are-valid ar rculated by

ises and the
ther things,
4a Parity
acements and

The present wage th
agreements concluded betwe the heads of enter
. trade union committeecs.  They stipulate, among
the rignts and duties of the‘t -parties concern
reemesnts may be concluded between the works ma
the trade union %;wmlﬁt es. . . o P .
- -.h" g 14_.,..1- . {

‘ s
- 5 + . . o s
T2 TN At - 8 -

b The worke;s in generdl do not receive ‘bonuses, the a5
chgnveable pert of the wage.being culcuTabed on the %”szs ct Lz
actual output., . However, about 40% of the tachnical and
administrative staff receive oonuses.- - Employecs who -de riot
fulfil their nora or. do ot obsServe work: d¢801011ne are ot -
entwtled to bonuses. - - o e ' p A (AR Sy (Y 8
2 paas: The fﬂxed art of tna W
reasons independent o; the worker
ferred te eanother less well I-pgid job, receives 80% of- his ) . , _
basic guar_nteed wa”e of nis CTlPln =3 trade: quallﬂlcatlo“, Folarimes” XAt
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80% guaranteed. II for
y the worker is trgns—
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The rates of _wages renge from 4.50 to 12 forinte per. o ¥ )
hour. ~On the tcasis of output, the changeables income msy sttain . - ) a1
‘&g much. ag. 40% of the Ti ked wa~p, +nJ+ is 16,80 forints per hour, : :

.,wh;ch ig"the top 11m1t. !
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& : H Wage scale

Auxiliary workers . . . . . 4.50 to 6 forints per hour
Specialised workers , o .. . 5,00 to- S " " "
Skilled WOI"k 'S " & o LI 6:00 T,O 12 1" 1] "

¥
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Annu 1 holldays, staté'holidays snd breaks

." - -
Tvery worker. is entltled to un arnnual pald holiday of # Lim
12 days. - For every two years of employment after his first year !
of work, he is. entitled to another day, up to & max1mum of 2‘ days.v
In addltlon there -are 7 pald state holldays per year. 5

- : . d yrrete '; -
3 '\‘ -3 - Iy s FSa I - _._“.1. T Py e R

Rest perlods*are also vuar‘nteed by In-the L 3@{&
rolling-mills these periods amount to 50% of. the worklng inme,

For exzmple, durwné. 7-hour. worzlng dey, only 3% hours are actual

work, The rest periods are.paid the same as hours of prodnc.‘g,_lon°

ety e e vt e g A s ool sbus e e S St e e T e el

A ::)7:{1LI.’LJ_N~1 VICTORY -IN THE CHINESE IRON AND STEEL
INDUSTRY IN 1960

U sy S S
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Such is the title of an 1nterﬁstlng 8?t101° pa *¢uh3d in -
No.3 of the review “"People’s China”. - We-are publishing extracts
of the most importent passages. . ) B WG ST
)

Steel production in People's China in 1960 reachzd the
figure of 18,450,000 toms, surpa381na and fulfilling ahead of time
 the planned production targets for the year.. At the same time,

' People's-China hoLds,81xth place amongst the VOPld'S steel T F A
producing couniries. '

'Tf‘ : “Between 1958 ‘and 1980, stéel productlon in Chlna
increased from. 5,350,000 tons 4 18,450,000 tcns,” which is equal
to an 1ﬁcvcase of 78 100 OO( tons w1un1n 8 yedrs°

In the canvtallst world it has- tabpq tne Unlted States
9 yeers to raise steel output from 5,350,000 tons to 18,450,000;

postwar Federal Cermany 5 yeers, postwéL Japdn 9 years, Great
Brltaln, that old capltallst country, half a cgnturv.

1
ik

A natlonal network of the iron =nd stecl 1ndusbnl is taklng shapi

In 1960, the récons truction ;nd e¥tension of the big 7est
_iron end 'steel centre of Chine, the Anchaen metallurgical, planu, -
was successfully completed and thus the plant was turned’ into' ‘one

of the largest enterprises of its kind in the world. '_EMring.the




..the. "age. without iron":in the hlstory of, Tibet . . After .-+

'ﬂublc metres ‘and Yarge Martin furnaces of 500 tons, all modern, '

same year, the rate of construction of the iwo big metallurgical -
plgnts of Wouhan and Paoteou was greatly speeded up, while a
large number of constructions were completed one efter'the other
and put into opersation. i

\ The different provinces and autonomous regions
throughout’ the country, have completed the essential construction
work of some of their iron and steel works of medium capacity,

and the great mdjorltJ of these. enterprlses are already in
ODeratlon.

- < . e 4 .- 3
.3 .
-

mhb olast—furnaces of the iron' and steel works at '
Lhassa,: in'the autonomcus region of, Tibet witnessed its: first
Lapplng of cast iron in October 1960 which- mar&ed the end Otz

y,q'

reorganisation work,wconsolldatlon and merovemﬁnt the small

!en+erpr¢ses which are; scattered throughout the country and whichk

were put up- by the ordinary people using modern methods, have
beer rans;orned into small iron and stoel works and coupletely
cuipped for preduction.

-/ The successive construction of iron and steel works
of large, medium and small capsacity has made it possible to
establish throuvgi: the vast territery of the country, a basic
fora of national; network of the iron and steel industry,
consisting of large, medium~sized and small enterprises
rationally distributed. - One of the salient features of the

: ;strqngly semi-colonial nature of the iron and steel industry in

old Chlna va the 1rrab10nal dﬂstr1but10n of the-enterprises.
. = 4 %

Wltn the coming 1nto belng of new China, and after the
efforts made during the first Five Year Plan and the three years
of the great leap Icrward, the total of 27 provinces and
avtoncmous ragions of the country which have ore, also have
their cwn iron and steel plants. In the whole country, about
80% of the administrative regions, about 30% of the districts

and sémé of the peoples' communes at present have their own iron
and steel works, . Zo

G % ‘ T O e g = ? - 3

The tPcnnlcal 1evel has CODSt&DulV 1ncrpased

. .. - BSOS

: ‘Hand in hand with the rapid advance of the iron ahd = -
steel industiry . bho technical level of the latter has made great .
steps forward.  -Large Ylast-furnaces with a capacity of 1,513

zve bpen built in 1958. - AT
The great leap forward which was achieved by the iron—~
=nd steel industry in 1960 represents a new great victory of the = e
zZeneral line of bu14’:n: socialism in China, as well as of the - =
orinciple 'to qux mlbh the two legs' proclaimed by the Communist
Party of Chinsa; t 1s the result of efforts &rd strugzles on the

. part.of the large masSes of the workers and employees in the iron

and steel i1ndustrv who have been egble fully to put into actiocn

their personal initiatiwe and overcome all difficulties,
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The great contributicn made ¥y £0all modern enterprices
established by the people '

The small iron and stoel and ore enterprises put up by
the pecple using modern metnods, have ireatly contributed to the
fulfillment. of thie production plan the iron and ateel
indusiry in 1860,

-

In Shanghai, one of the important steel centres, in
1960, cutput of steel increased by 40% over the preceding year.
The largecst part of the cast iron.used here was Drecisely that
provided by the blast~furnaces of small P&pECluj of the various
provineces in =astern China. : ) Co

The present small iron and steel enter-“nses put up by
the peop'e and using modern methods 2rise from the small crafisz’
enternrises established by the pecople in 1958 during -the natio
drive to improve the guality .cf steel, duwing vhich reorgenis
work, ccngelidation and imprevements took place,

nal
o

L
ay10n

In 1660, steps were ta%en for the technicel
transforwation or these small enterprices using modern mthods,
D -l- ~

thus considerably raising their technigue; the productivity and
guality of the prcducts was greatly improwved as 2 result,

Viithin tne framework of the whele ccuntry, the monthly
utlllqatio: co~efficient of ‘2bout 80 blast furnaces of
apegity only reached the lavel of the big blast-furnaces,
& S¢861Stlcq concerning cnly seven provinces, however,
hat during the first quarter of 198C. the number hed
edy szrpassed 30QC.

Dar+

The ircn and steel industry has assisied agriculture snd
promoted the development of other industries

The small enterprises directly assisted the producticn
of . the pecples' szricultural communes. For exempie, in the
Wenhsien district of the Honan nrovince, which was comﬁleto’”
lacking in indusiry in the pesi, zZradvally =n indusirial :etvork
was established teo supply the needs of agriculture. ’oro than
two years 2fter the setting up of the 3district's iron works, it
was not oniy possible teo deliver to the State large owanuvt1es
of cast iron, but slso supply dirsctly to agriculture in the
. district more than 2,000 tonz of pig iron and more then BOQ0 tons
of steal tapned by c“azt methods. Out of this cast iron and

. steel, 44 gas vroducer machines were macde, 160 stear machines,
more than 40 aﬂlmaL“d”WTDD sowing-irechines and mechenic reapers,
nore than 1,100 threshing-machines more thar 100 crast 1uv—ﬂ“!»¢"
for foraga anq more than 300,000 smell agriculturel implements

~including hoes. g

The great leap forward in the iron and stiel inlusiry

has promoted the devaTOp went &8 ' industries,

g E ~ M - -~ L o iy » B BN e 2 E
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tons 21 stesl oﬂuccd in 1960 represent
an increace of 50% ov he tsrget of lu,oOL 02 - 12,000,00C tons
envisaged imr the sz2con ive Year Plan for ‘*e lest year of that
period, i.e. for 1982 ihe workers of the Chinese iron and steel
industry look fcrward Tul1 of confidence to new victories.
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The 15,450,0
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THE BRITISH GOVERNMENT RENOUNCES ALL PAr\T*CIPATION IN
Fy . THE I»{ON AND STEEL INDUSTRY . - -

N :..":::2::::::::::::::::2:::::::::::::::::::::::‘::::::::

The British Government has put up for sz2le the last
shares and Government bonds (2ltogethzr worth £85 million) which
it had kept in the iron and steel enterprises since the
denationali atlon ot tne 1ndu§1ry.

Ey this letest move, the procees of returning the big
steelworks such as United Steel, Consett Iron Colvilles, Steel
Company of Wales, John. bummers, etc. to pr ivate in terests will
have been achieved, B - i -

The Conservative Government has rendered great service |
to the British carpitelicts. it is generally kmown that the
Lzbour Government nationaiised the iron and steel industry in 1949
and a great effort was mede on the'part of the Government to
invest in the! industry to modernise the factcries.

When the Conservatives came back into power in 1953, the
monopolies demanded the Genatlonallpatlon of -the 1ndustry\and
their wish was fulfilled.

The labour Party 3id nct firmly defend the nationalis- _
ion that they hed carried th*oa$b 3¢ that the monopolies, with -
t“e help of the Comnservetive Govnrnment vhich supperts thelr
interzsts, have been 2bls to take over the iron end steel
enterprises the profitenility of whlch nad been incregsed by . >
massive public investments. B bl

: . . ; . ¢

. Such is the logic of the cepitalist system; the nation £
shoulders the cost of the investments while the monopolies. ; i’
benefito o ) B, g . - ) K u .
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WORLD PrODUCTION O STEEL IW 1960

The world prcduction of

\el in 1960 amounted to
322,500,000 tons, whichx is 31,70 t

tons mors than in 1952,

O -
O m
O ct
O W

The production cepacity of the plants, however, is
higher than 380,000,00C tons .

The diiference between the actual production and the
theoretical canacity of the plants is es sentla11r due to
American facteries not masking full use of their papacity {they
worked to £6.8% of their theoretical capecity owing to the
continued economic recession),

The Bethlehem Steel Corporation which is the second
largest iron end steel enterprise in the United States produced
in 1960, 15.9 million tons of steel as compzared with 14.2 million
in the preceding year.

The amount of orders received by the end of 1960
amounted to 652 million dol ar s as compared with 1.2 thousand
nillion at the =2nd of 1959.

National Steel -

1959 1960
Sales % 786 978,650 $ 637,063,036
Dividends . .. 3
per share : 7.28 Bo o -

- e P e . D P S S W TP B D P W She G A e e s e AL B e g o S i S

The factories of Nation2l Steel vorked to 82.2% of
their capacity in 1960, while the total of the iron and steel
industry worked to 66.8% of its cepacity.

The plan of the company's investments for the year
1959-61 amounts to & 300 million.
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, Crucible Steel Co,
13259 19860
Sales $ 212,229,000 210,865,000

- o Gt s ey s et o ot ey o ot o At At e oy e

Crucible Steel investmonus abroad have increassed from
2,495,000 dollars in 1252 to 4,737,000 in 1960. This, increase
of investments raeflects the tQL*n' over of 75% off the shares in

" an iron and steel works at Milan

'-':.
-

Pittsburgh Steel Co,

1959 1980
Sales 4-149,918,633 $ 143,198,821
Llgoma Steel Company
] 1959 1560
Sales _ $°162,696,000 % 140,876,000
Production: . _ : : ;
Cast-iron £ 1,552,000 41,427,000
Steel £ 1,372,000 - £ 1,278,000

Total profit in the iron and steel industry:- :

- 1953 gﬁ-'k sy Lac 1 F6 055 e ot

$ 7911533,000’
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As a result O;_tne JQCl¢PG in the uCL’YltleS oP the

iron and steel 1ndust¢y, 13 OOO workehs ‘have Been alsmlsseﬂ 1n
gecomber. o L ;ﬂmr \:'u R AR e
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The production o= the ‘enterprises of tha i
1nuustry contwolled by FINSIDAR (a2 company with stat
amounts -to 4,430,970 tons of steel as compared with
in-1959, which 18 an increzse of 24%.

.
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'?%} Tpe number:o~ workors emo‘oyei 1n hn 1ndustry has "

_‘*f’allaﬁ«ATOm 623,403 in Decerb  1959:t0°483, QQo_ln December 19600”:

on and stesl
g participatian).
,073,000 tons
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The share of #insider in the naticrnal steel productio
{2,222, 300) amounts tc 54% as compared vith 29% in 19592,

The Finsider group-hopes to incrzase its production
capacity of steel o £.7 million-tons by 19%4 and of cast-iron
to &.2 million tons.

Steel production of the Cockrill-Ougrée iron and steel
plant for 1660 amounts to sbout 2,218,000 tons (+ 8.7%).
The T =

AJIAP AN/

The iron znd steel works of Yewata, Fuji, Japan Steel
and Tube, Sumitomo Metal, Kawasaki Steel and Ko e 1

invest between now and 1Q64 the equivalent of 1
miliion N.¥. (new francs} which wi¥ll enable ther
present production capacity.

b - o J
Altogether, these six companiss will cover 95% of t©
steal production in Japzn as “compared with 56.6% at the gse
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b - - Dezr Brothers,

r On- the 000951on of ycur kIluu Co
1= Unicons Internstionzal of dMetal :znd Enginesri
o  to express, on . bzhalf o* 1ts.716 nillion aiffi
throuzghout the VO“'u, ts fraternal greeting
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The reality and seriousn2ss of the problems feeing
worgers in our industries 1n the AQp'* alist countiriss make it
gzsertial for the Cifferent trade unions. of metal and engineering
industiries 2nd for our t\o international crgenisstions to testify
to united effective acticn 2hd to concentrate their efferts on
the most urgent demands, in particular for wage improvements,
reduction of hours of work withoui loss of pay, guarantse of fulil
emplcoyment and extendipg trzde union rights. Our Trade indons
Interpztional will in turn strive to work in this direction.

Moreover, the pnolicy of force snd sggression pursued by

the monopolies and militarist circles threatens to drive mankind.
ints a new war of Gestruction,

We are azware of the fact that only unity and the joint
struzgle of worlers and trade unions at all levels will be able
to ensure the raising of the standard of living of the
international worlking class, ssfeguard libertiss, independence
and neace,

Tne wvorimrs in cur industries, through their meny
sctions, realise ever more that their unitiy snd co-operztion
petween aifferent trade union corganisations, regerdless of their
iZ2eology 2nd affiliastion, constitutes 2 decisive factor to b?lng
ghout the flfillment of their basic claims. Therefore, they
declare more and more firmly their readiness 1o establish and
extznd contacts and co-operation between &ll trade/union
crganisations and develop united esction, to work together for
thz restoretion of international trade union unity.

it is up to everyone of us, resrconsible trade union
officials, tc vork for the realis=tion of these s=spirations. .

It is our task to provide the workers, and especisaily
the young generaition, vith an effective weapon : a2 strong and
unitel c¢lass trade union, to fighf successfully against
czpitaliist exploitation 2nd to tring about a happy i utuve wnere
unity, frafernifylapﬂ class. SOllujflty beyond frontiers bo;id',_
necome Liter re&lity to form the besis for the 'wellbeing of”
society in 2 werld in peace.. iy >

Giacomo ADDUC CI, _
3 “ Gzneral Secretary,
oL TN M EOR - % ===y

o re4?
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= TRADE UNIONS INTERNATIONAL OF METAL AND ENGINEERING INDUSTRiES - = e —
r v (TRADE DEPARTMENT OF THE W.F.T. U) . = = i

UNION II\TERI\ATIOVALE DES SYNDICATS DES INDUSTRIES METALLURGIQUES ET MECA”\IQUESH -1
(DEPARTEMENT PROFESSIONNEL DE LA F. 5. M.) -

UNION INTERNACIONAL DE SINDICATOS DE LAS INDUSTRIAS METALURGICAS Y MECANICAS
(DEPARTAMENTO PROFESIONAL DE LA F.S. M)

MEKAYHAPOIOHOE OBLEANHEHUE NMPOOCOIO30B METAJIJIVPITI

M MAIIIMHOCTPOEHNH
(NMTPOM3BOACTBEHHLIA OTOEJ BOM)

Adresse: Rue Janska 100, PRAGUE (Tcbecoslovaquie) - @  Téléphone: 67856 ®  Adresse telégraphique: UISMM - Fesymond Prague
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- X¥or a2 conclusion for the German Peace
Treaty and for a peaceful settlement
to the West Berlin Problem.
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—~ XIth Session of the Trade Unions Interna-—
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— / The International Joint Commission oi the

Electrical Engineering Industries.

—~ Interview by Brother SOMMER, President of
the Cerman Metalworkers Federation of
the German Democrztic Republic.
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the Vth WORL TKADE UNION CONGRZSS

e e B e it e} . e i ——— e e —— e

-

convened in Moscow from 4 to 16 December, 1961,
with the fcllowing Agenda :

1. the activities of the W.?.T.U. and the present
tesks of trade union orzonisaticns for pesce,
against imperialism, for peaceful cc-existence,

(

universal and complete dizarmament znd the
econcimic and social demands of the workers

5
I 2. tae development of ftrade union activities and
sclidzarity to zid pecoples fighting to end
| colonialismg
3. auditors' report;

4. election of the governing bodies of the W.¥, T.Us

:‘_!. - —y—
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THE Vth WORLD TRADE UNION CONGRESS
' Page
A more important role for the Trade Unions
of the Metal &nd Ingineering Workerse.e.... 1
Statement of the Trade Unions International
of the Metal and Ingincering Industries on
WhE Gesmem PREollaE oo g e ocrccono e i e e 2

“Apreal to the workers in zll countries made

by the International Trade Union Conference
for a German Peace Treaty, a peaceful settle-~
ment on the West Berlin Problem and against
war provocations
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Appeal to the workers and trade unions in the
German Federal Republic made by the Berlin
el e G0 oM B 00 00 0B C 0000330600 IB00 06000 7/

Interview by Brother SONIER, President of
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the German Hetalworkers Federation of the

German Democratic Republic
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bgendz of the Internstional Commissicon of
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A NCIE IMPCRTANT RCLE FCR THE
ToaTa UI‘«TTU'\U L/P .L;ﬁ; L.ufm_: ni\i’ .LJ\U]T\‘IJ..JI\IIUG .in\A.{aLb o

~ Yo _demand through united action

¢ ranid conclusion of f_l:ghgegntum_ pesices
. a i : o=
Lreaty anc s ngaceini settlement o ihe .

net - verlim problenm.

xteen years after the v1ctorJ of the aAllied forces
and . of the Soviet Union over Hitler® 8 Germany, while there
5tili exist the ruins and orphuneu as a witness to nazi
cruelty, .iiest German militarism is again menacing world
peace. : « SRS

| This is the sad’ truth The German militerism which

has cauced the death of 58 miliiens of human beings and

gigantic destruction, is again alive. in the German Federal

?epuolwc tﬁdnfa to the Western Fowers and mainly to
nericen imperialism.

Just as twenty years ago, the Geruan militarism
¢liims Pelish, Czechoslovak, Soviet, alsace-Lerraine
territories, but still wore, it proclaims its purpose to
Gestroy the’ Germar: -emocratlc State. :

The Geriman monopollc are stronger than ever., The
ministers are claiming atoric weapcens. Thousands of former
nazie are again in positicns of command at a1l levels, even
in the courts of Justice and in the adenauver government.

The West CGerman tracde unicns suppert this 5overnAchu
ané slander the F.U.G.B. {Ires Germun Trade Unions ) and

the German Demccratic Republie where power is in the hands
of workers and pezsants. /

The ¥.F.T.U

e JT.U. trus to its consistent peJCD bollcy
g1 imTeulatC¢y aware ol the gravu LaD[CT menecing the wo
- end made an ap) gal tc 211l trades unmicn CfbdplpmtiGDSa

WwWas
rld

Its a@ppezl had & lurb“ TesSPonse.

183 trade union leadersz representing meore than -
114 'miliion werkers frow 47 countries Came ~to Berlin -
between 22--24 September to take part in the International

5 Trede Union Conference for 2 Germen Peace Treaty, &

: ' Pezceful Settlement of the West-Berlin Problen and against
Yiar Irovocations’ o . kn

. e eprlnt in ocur Bulletin scne cf the i:p rtent

decisions made at the conclusicn of the debates, The
report precented by Brother Louis oAIAuHﬂT, General
Secrztary of the W.F.T.U. reflectel the ;irLCA of &ll
Durtlcqunt and opened a wice debate in which cvery.

“ crzanisation gave the specific recsons from the workers
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of their countries as. tc why they have to take part in the
movement for the conclusion cf a German peace treaty.

Once more the W.F.T.U. and also our Trade Unions
International, in the field of its activities, have
shouldered theéir responsabilities ‘and have strongly
dencunced those who committed provocations, and appealed
to the workers to unite on a world scale in order to safe-
guard peace.,

War can be avoided. This is because of the power of -
the socialist camp, of the bitter struggle of the colonial
peoples for independance. and to the efforts of all the.
workers and others who support peace. 2ut it ie necessary
that in every country, the trade unions, workers and
ergenigations courugeously and without fear explain the
truth to the masses and guide them in their actions.

This is the task layved down at the Berlin Conferenca.
We have to be aware of ite great importance and need.
Together we will demand the signing of a German pcace treaty
and for a peaceful solution tc the West-Berlin prcblemn.

The Secretariat
of the Trade Unicns Intermational

of Metal and Engineering Incdustries
¥ . %
S
1‘.-3 .Ii T:LEIEI;T

- OF THE TRaDE UNICNS -INTERNATICNAL OF KETAL
 AND ENGINEERING INDUSTRIES CN THE GERLAN
* PRCBLEM

The Metalworkero, together with 211 the workers and
partizans of peace are following with great attention the
development of the gituation in Germany and fervently desire
its solution through a peace treaty with both German States
and by the granting to West-Berlin the international: status of
free city with guarantees and both neutral and demilitarised.

In agreement with the declaraticn made by the Secretariat
of the ¥. ?.-.U., the Secretariat of the Trade Unions
Internatlonal states orce mere, that the German Democratic
Republic is a peaceful state which secks a pacific solution
and negotiaticn of all the unsettled problems remaining after
the end of the second world war.



The Secretariat CXPresses to the I.G.Metadl (FDGB-GDR)
the solidarity of the Trade Unicns Internaticral and of its
1¢ miliion affiliated members witih the courageous struggle

ugc“ by the G.U.R. metalworkers tc defend peace, to Dut a
clicek on- the preovocaticns instigated vy the revenge sching
West German militarists and 1mp(r1a11-to. Wetalworlcers in the
GJL. KR, at the same time successful continue in their efforts
ta create a soecialist society in thelr country.

The war-mongering manocuvres of the militarist revenge-
seekers, their territorial demands and their provocations
threaten not only the Gernan Demccratic Republic but may
nlunge the world into the most atrocicus of all wars.

The Trade Unions Internaticnal, its affiliated organis-
ations and the metalworkers in ﬂcnural aware of this serious
situation, will intensify their G_IOth to bring about a
peaceful solution to the German Problem not conly by giving
their help to the actions of the G,D.R. metalworkers but
also by their own movencents and for the signing of a peace
treaty with the two German States and for the siatus of a
free city of West-Berlin, neutral and demilitarised.

o i The Secretariat
of the Trzde Tmions Internstional
ox Metal and Fngineering Industries.
% = g
a X -
APP X AL

T THR WORKERS IX ALL COUNTRIES WADE BY THE THTERNATTIUNAL
TRADS, UNICH CONFERENCE FOR A GERMAN PEACE TREATY, A PEACE-
FUL SETTLECENT CN THE WEST-SLRLIN PROBLEN AND AGAINST VAR
| ' PRCVOCATIONS

held in BE R.L I ¥ , from the 22 to 24 of September,1961.

I
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Workers of all countries, we, delegates and cbservers from
47 countries in all continents and of various trade unicn
caf-filiations, 5

Fh
]
o
:3
i

Sathered in Berli eptember 22 to 24, 1961, on the
Cinitietive of the w.F.T.U.

Speaking for mere ther 114 million workers,
Adware cof the perilous danger ef atomicwar,

“Issue an urgent appeal to the working class of the world.to
be vigilant @nd united, and tc act for the preservation of peace.



—

¥ lonO as imperialism ewists, there will always te a
danger oi war.

We are unanimous in our ccaviction that the greatest
threat today emanates from West Germany and that the most
dangerous provocatiop~ can at any moment arise from the
abnernmal situation in West-Berlin.

The early conclusion of. a' German peace treaty is
vitally and urgently neccssary for world peace.
g . ¢ ‘ ~ - '

i

How did this situation arise 7 i

The imperialist powers, and, in the first place the
United States of America, v1olatwng the Potgdam Agreement,
have encouraged the- revival of the political, econcmic and
rnilitary forces which were basically resoon81ble Tor setting
up the nazi regime. These forces are today shaping the policy
of the German Federal Republic, which they have made into a
militaristic and revenge-secking state.

Their aims are the integration of the G.D.R. with
West Germany even at the cost™of an atcomic war, and thereby:

- liguidation cof the pclitical, economic &and social
achievements of the Germem working class and the
expansion of the nmilitary power of NATG,

- annexation of vast regions belonging to Czechoslovakia,
Poland, the Scviet Union, France and other countries,

= aggr9381on egainst the U.S5.S.R. and all socialist
countries.

Sixteen years after the Hitler army was rcuted, the
German Federal Republic, taking advantage of the absence of
a peace treaty has become orne of the major military powers
in Vestern Luropu. Under the ccmzand of nazi offlcers, its .
arcy, dlsposvng of the most up~tc-date conventional weapons
and equipped to receive the most destructive nuclear arms, \
has become the spearhead of NATO. In its belligerent folly,
the Bonn Government openly claims that henceforth it has tne
right to possess atcmic weapons.

Simultaneously the conditioning of the public is being
-carried cn. The press, radwo, television and cinema are
poiscning public opinion by a systematic campaign distorting
facts and creating war hysteria, which is growing alsc in a
nuaber of -other capitalist countries. ‘

This campaign rcached its climax when the legitimate
measures cf prctection and security recently tzken by the
U.S.S.R., the G.D.R. and the other socialist countries, were ¥
described as acts of aggression. The mere prospect of a
German peace treaty is presented as an act creating tensicn.



ine 1354115 Ercups cf tlic I.C.YV.T.U. and the I.7.C.H.U. huve
talzen thelr stand with thosce whe arce spreadice these glanders
ateng certain sections of the workers. But it keepe a prudent

gilzrce about the atouiec armament of the B

V«J

undeswehr .

zZvep the West Gerwman trade unicn organisation, the
%.J.o., dragged alcong by certoin lcadcrg alsc supports. this
poticy, whichi clashes with the interests rf the workecr& and
helps to confuse them. Its prosent attitude inevitably
recalls - the failure of thf Gernar. trade union leaders when
they gave way before the Hitler Labour Front in 19%%. Secvere

repression is metec out to all pregressive forces and active
nembers of the peace novenent.

It was fror Vest-3eriin , situated in the heart of the
G.D.R. and transformned, with the complicity of the western
povers,intc « centre ol cspicnage and prevecaticon, that the
ag;ICSSurs intended to carry out thelr plans. an attack waz to
have been crganised against the CLD.R. in the autunn of 1961
That wag to be the sterting point cof a Third Vorld Var.

It is cur
correctly in £
protective mca
West Berlin, deciced by their Geovernoent., *hp immediate
conclusion of a German peace treaty is today morc essential
than ever. The indeéfinite postponemsnt of this probliem is no
longer possible. Cn the contra“v , it would be cunfcr s. The
hot~-bed of war which has smouldered for a long time in the
heart of DZurcpe, must be extinguished.

. The ccrclusicn of a German peace treaty is today a
very importint CCJﬂlTWbD for peacc, This treaty must be Ciawn

up througn firm,neaot¢utlons taking intae acccunt. the existence
of the tuo German States and respecting the fronticrs as
¢stablished at Potsdan in 1945, including the Oder-iHelisse
frentier and trne frentier with Czcchoslovekia, The guceticm

¢f ¥West Berlin must alsc be zettled togeuhcr with the Cemnan
peace treaty, by 29005n181nb it as a free city, ceters Jhlu{
its own intcrnal system and alsc frec to determine its extcrnal
communications, but dcmilitariscd and neutral. In this waj a
scriocus sctback can be delivered tc the revenge-seexing and
aggressive expansicnist aims of German militavism. In this way
& c;nurlbutlon,can be rnade towards opening up a broad wnd

Tirry perspective of peace. In this way the esscntvial conditions
cani be created for a future of sccizl progress for 211 pcoples.

Trhie negotiation of a German peace treaty has becn

propesed for- a long time and on neny ccecasions b“ the Soviet
Urdnn and the G.D.R. The need o sig a peace treaty znd to
settle the question ¢f Weet Berlin by ncgotiations whidh will
put an end to tie pan-Germanic ventu res of the legading circles
in Benr, is teday reecognised and cndorsed nct onlJ by «11 the
socialist Statecs but also by othir states with dirferon
political systems, as well as many-opcelitical and zceial groups
havine the most varied idecle rical outlocks. This mesns that
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(et threat te the world of a revived CGermaen militarism
being mere and more clearly undsrstood.

Up till now the Westerm governments have turncd a
deaf ear to all.the mest reascnablc proposals put forward
and have gone ahead with their war preparations.

3}

»;

It is high time for the international working class
to taxe the matter firmly in thand and to srganise poworful
nass’ campalgns,

Workcrwrs,
icmember the Sccond Yorld War i

Remcmber the 58 millicn vietims, men, womnen
snd children, the thousands of towns and villages ruined by
bombing, the frcedoms ccutroycd, the millions of innocent
pcople burnt in furngueu, and the part of humanity reduced
te slavery. Remember the tremendcus wealth which had becn
produccd by the labour and tcil of man that was reduced to
ashes., That is the price paid for war. The consequences of
the war which the inperialists are ready to unlieash would
be even worse. Unite your efforts in vigorous action to
prevent such a catastrophe,

You cen 21nd must de this.

VWar is not inevitable. During the past few
years the balance of forces in the world has changed IaLlcally
in Iavour of peace. Aloanqu the socialist camp, which fror
now on will determine the ccurse of history, a dtuD will £
peace 1ns~1rco the widcst sceticns of the wrkers in thg young
independent States and neutral countries. In the capitalist
ccunitries large-scale struggles for peacc are rapidly
developing and arc weakening the war camp.

- That is the road we must take, united,
recoubling our efforts.

The early signature cof a German peace treaty is at the
prcsent time at the heart of the problem of peace. It would
operi the way to universal and cooplete disarmament and to the
future of peaceful co-existence which you desire so ardently.
Your action te achieve this aim is lnsepur able from your
struggle against a2ll impcrialist aggression. The encriuous
swas now swallowed up cvery year by the arms drive must be
used te expand peacefurl preducticen and to meet the necds of
the pecples.

': TC;.:E.RS Cu. d.a_r.u u\,Uu:rTr:‘)I.uw‘

,—;

e éless cf_y ur views_ and tradc.union
affiliations, your in tal ty cf action is the
primary conditicn Icr the achievement of your comuion Cc



- the prescrvatioun of pcacce vhich is in Zanger,

-~ universal acd cornletc disarnarcnt, thz ooy
way to renove the atomic Cangsorr and end nuclear
tcsts

3

- peaceful co-existence between states with differant
social systems.

Let us demand in united action the early siganature of
a German peace treaty and a negetiated.settlement o
west Berlin Droblem,

H)
o
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AP ELATL

TO THEE WORKIRS AND TRAUE UNICONS I Ui GEREAN

FEDERAL REPUSLIC o
made by the Beriin Conference

(September 22 - 24,1G561)

$ear Brothcers, Workers of Western Germany,

Vie, the 137 Culegates ané cbservers at the

International Trade Union Confercnce for a German Pceacc Treaty,
& peaccful settl ment of the West Berlin preblan and against
all war »rovecations, coming from 47 countries on all
continents, belonging tc trade unions with different dinter-
naticonal trade undcen of filightion and to dndependeiiVvGRs:s
unicns, have respended te the apneal by the Werld Pederaticon
of Trade Unions to -jein forees and increasec cur strugzle for
the pressrvation of werlid peacc, which is 1In scriocus danger.

'l
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We, veprescntatives of wmore than 114 milliion
-]

workers, speak to you as-our cluss brcthers, in the nance of
the bitter strugsles you have waged against German militariem
anc rearmiamint. We speak to you Hccau_c we have seen that the
most sericus wer threzt, which must be fought with the utsost
urzceney, is creatoed by the acticns end pICVCCathQS of the
rilitarists whe have again been given power 1n your statc
with the suprort CF the ame - mroncpories- which breought Hitler

Cric american imperialists.



e speak to you, because on thc scil eof Weot Ge
thic neige of armaments and JdCLbuOb;, thie clemour for revenge
anl reegnguest, which alarm the u|oplcs and bfbutbu'pﬁfcc,
arc incrzasing. The German wilitaristes hwave ogain accusulated

ds of Torier Hitler geucrals
)

mocern weapens wnilch arce in the hand
preparing a war of rcovenge. They are nuclaring thelr primary
objectives morc and nore ULle, nernely econguest of the Gurman
Dermceratic Republic and territories beluné:ng tc Polaond,
Czccelinsliovakia, .the Soviet Undon, Yrancc and other countrics.
Remember that this policy has.already ravaged the werld, brought
vou'te gricf and ruins. We cannot believe that you, worV" T3

of the German Federal Kepublic, can closc your eyes to this
reality.

The canger"is growing day.after day. Teking advantage
of the abscncec of a peace brvutj inorder to revive German
militarlsn, profiting from the complicity of the westoern powers
whe have dcliberately vieclatod thic Petsdam Agreenent, the Bonn
Government and the “i7ituristic circlce in ycur state arc
speeding up the armament of the Bundeswehr ané its equipment

with atczic weapons.,

During the past few ycars they have transformec West -
Berlin into a centre of intcrneticral provocaticns. Particularly
in recent nvntbs, the campaign of Zgitation and war and slanders
against the G.D.R. and the uOdellot countriés has inercascd,

while the militarist circles have been preparing a bloedy
provcecation for the near future.

That iu why the Gevernment of the G.L.R., in agreement
with the states of the ¥arsaw Pact, had tc take the neccssar

security’ N»uodTCS on August 1%, 1961, ¥We all know that 13 ¢
doing t;c G.U.X. delivered a severe blow o the provocateur
and rendercd a great scrvice to the interests of the workers
and people of Germany, to the cause of the internationzl working

class anc to peace. k - l
In the German Fedcrzl) Republic, on the other he _d,

not crly the govermmcnt znd the menopelies but alse the D.G.B. ,
carried alceng by certain cf its leadcrs who-have placed thl“
selves in the service of your evploiters and of the militarists
are sceking to distert the facts in order to invelve you in W'r
hysteria. :

¥ g

But we have hald te ncte, though we Zo sc with
distress,the fact thatl despitc twelve ysars -Ff Eitlerism and
six years of war, they have te a certain extent succecded, by
their lying oropaganda suobsidiscd by the monopolies, in
weakening the class censcicusness of scme ¢f you.

They zre dragging you benind the war machine of the
large mencpclics undir the deceitful and- Gangeroussicgan-viich
you must opuosc, the slegan of the reunification of Gerany by
so-called frec clcections before the conclusicn of a pcace trecaty.
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O ws us that it was Just thrcugh such
elcctm,qp, also callea free, that Hitler was brought teo power
by the moncpelies ‘

You must understand, workers cf Federal CGermany, that
tlie cnly aim of the Germem, American and other capitalists
in putting forward this slcgan is to dec away with the
political, eccnomic ang social achievementis won by your
class brothers in the G.o.K., the first German werksrs® and
peasents® state, heir to the revoluticnary fighting traditions
cf the German worn*ag class. In this way, the Cerman monopoclies
intend to increasc their strength and .nten51fy the expicitation
cf the Vest German working class. They went te restore their
severelisn power and the shameful capltqllst explcitation in
that p&rt of Germany from which they have been chased once
anc for all by the workers in town and country. Thus with
tiheir accomplices in NATO, they are seeking to widen and
censclidate their aggressive militaristic platform so as te
car:ry cut their plans of conquest.

we know full well that this is not what you want, but
that 1s preciscly where ycu are being inevitably led by those
whe are anxiocus tc sgc¢t you against the werkers of the G.D.R.
and cotiher ccuntries. You must undcrstand that if the forces
cf reaction and war wnich oppese the signing of a peace treaty
with both German States succeéd in demirating you or wmeking
ycu neutrzal, this will inevitably lead to a peace treaty which
will be 51~ncd by the German Deniccratic Republic.

Work
sveaking T c
who are firml

¢t Vest Germany, we appeal to ycu fraternally,
incere language of workers all over the world
eterr &ch teo unite all their ferces and put

<<:mcn

zn end to tho threats of the militarists. In this ¢ifficult
but indispensable stru bhlc you must make a significant
centributicn.

N

Bl

ge among you who, aware of their class
are waging a consistent and courageocus

Germany and are expcesed to brutial govermment

L

We call upon you te Tellow their exanple and to btruoglc
by the side cf the ibternaticnal novkiﬂg cl ase, so as to deprive

the mcnopclies and &l) revenge-cscekers cf the pessibility of
unleashing a military conflict whichi would turn into 2 terrible
nuclear war.

That is why we maintzin that the conclusion of a peace
treaty with the twe Gerian States and the peaceful settlengnt
1. p
of the West Berlin perlew are of utmost urgency.



Such a pecace treaty shcould:

~ ban the armament cof German militarists and
revenge—-scekers

- guarantee the frontiers fixed after the Second
Jorlid war :

~ prepare the neutralisation of both Cerman State
by their vwithdrawal from NaTC and the Varsaw PdCbo
‘hese two Germean States weuld undertake never to
manufacture, stock or use weapons of mass destruction;

- gnsure the transformation of Vest Berlin intc « free
and demilitarised city whose freedom of communicaticn
weuld be cstablished by agreements with the G.D.R.
and whese right to choose its own pelitical and
eccnomic system would be guaranteed.

wORKERS IN THE GERLl FEDERAL RuUEUBLIC,

Ycu, who surely dc nct want a repetition of nazi crimes,
unc.e lstunu JUot ao we de, that this sclution is the surest
way-of guaranteeing your cwn security and creating the con-
dgitions for the rghﬁificatién of Germzny on a peaceful and
democratic basis, This is the most effective way of safe-
guarding peace in Burcpe ané the werld and of procecding
towarés universal and complete disarmanent, the ardent wish
of the overwheclming uajerity of workers. Wwe therefeore call
cn you to increase your cffertis and to join them resclutely
with ours.

In factoriecs, wcrk sites, offices, in tcwn and country-
gide tzke acticn tc check the rcvengcwseuk’ng militsrists;
Together with your class brothers in the G.D.R. and
their trade unicms, the I'.D.C.3., impoese the conclusicn of
a peace treaty with the Two German States and the transformetion
of Viest Berlin into a free and demilitarised city;

roke your trade unions into nowerful basticns
struggle against war preparations;

in the

=

Condenn and fight the shameful war propagunta pursued
by 211 the staunch “"epta cf nazl generals in the labour
movement;

fU

Fight for the applicaticn of the decisicns of your trade
unicn ccngrescses oppesing rearmament and war;

Precs for the respect of trade unicn libertics and
stic rights and an end te the persecution of worlkers
derocratic fijhting for peace and disarmerent.



You must be aware ¢f your histeric responsibitity !
Remember the even heavier regpeonsibility which weuld
Tall on yeu if, despite cur urgent appeals, you allow the
iszlation of those who are conducting a couregecus bpattle in
your ccuntry. If you fail to take a deternined stand in the
imperative struggle, you will be cdirectly assisting the
preparation ofs & new provedation which weuld be the prelude
to|a terrible atomic war,

The workers of the wcrld whom we represent here are by
your side. In their respective countries they are fighting for
the same objective - p e ac e .

The forces ¢of peace throughcut the world are the
strongest today. They are in a positicn to avert a new war
if they unite and act vigorcusly everywhere.

e ¥now that they also exist in ycur country. e want
to be able tc rely on them. We askt them to act while there is
still tine. Ycu, the German werkers, should be their mest
powerful and cCynawic asection.

The World Federaticn of Trade Unicns and its 107 million
members whe are waging a tircless battle for a durable peace,
will: always remain truc tc the unanincus <ccisions which were
adopted by the united trade union corganisations at the time
of the formaticn of the W.F.T.U. in 1945, and which demanded
the eracdication of militurism and a negeotiated settlement of
the Gernan problem by the conclusion of a peace treaty.

Let us therefere , with confidence, muster a2ll our
forces in the essential struggle to defeat cur comron encmies:
the imperialists, instigatcrs cf war.

By our jeint campaigns let us impose a German pegace
trdaety anl a negotiateld seitlement of the VWest Berlin problen.
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Y T ERVIEW

with 3rether Reinhard oOh“;R,
Prcgidcnt of the Central Comn
.ctalworkers TFederation I.\.Actall
rman Jcnocr“tlc newublﬂc.
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lst qucstion:

What is the purpose of the measurcs taken on August 13,
and how was the G.D.R. government compelled to take such
steps 7

Aswer

Tn the ccurse of discussicns with the member countries of
the Vlarsaw Treaty, the German Democratic government was
rzcomrended te adopt measurcs which weuld reinforce the
prctceetion of the sccialist camp against the provocaticns
of agents and against the abcectage activities of the
capltallst ccuntries,

‘In Germany today, there exist two States with cppesed social
forms of government., Whilst in the Germem Demccratic Republic
the WCPkng class tcgether with the peasants are the ruling
nower, in the German TFederal Republic the exploiters continue
to centrol the government of the country. This fact explains
ohjeetively why tho eanitalist government in vWest Germany
foments war and revenge-seeking pelicy. anti-communism becane
a cfficial state theory. Plans Tor atoemic rbqrnﬁ’ﬁnt have
existed fcr more than threc years.,

The Bonn army comizandel by ex-Hitler gencrals is preparing
a new war agéinst the East and trying tc teke the upper hand
in the commend of the nember countries of the KaTO.

The Bonn war ministcr, Strauss, one of the most important
VA‘~UpchT preparing the new war has stressed that for him,
" the second world war is not yet ended ". The vote for the
plan C 96 by the Zonn parliament confirms it. The context
of the law states, thuat the atomic armament of the army must
be accelerated anc must be finished by 1962.

West Berlin as you know is cn the territery cf the German
Democratic Republic and has been used as a center cf distrubunce.
About eighty subversive organisations and spy centers have
their headguarters there. The Lord-NMayor of West bcr1¢n,

Willy Dyuﬂut, boasted and characterised this part c¢f the
capital as " a front-line town " and directed all its
Zisruptive activitices against our republic.

We could tb nunerous cfcﬂbl of comiierce in hunan
Beings in th curse of the last ”‘rt ormanized by recrullting

centers in uGSt cerlin, They have nst rofrained Trowm using
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tiic were roceiving loetters
Tyying to 1p11“1c ate them, for 'nutanc;, meking allusions
t &1 21at past and reccommending them to * g0 west ©
cven in cases, when there was nothing to reproach tliesc
peoplc with. They spicd on famous intelectuals in all
professions and cffercd “thenr very well paid Jjcbs in the
West Gernan entcrprlsc , €xplciting in some cases the
fceobleoness of human nature in order to cbtain them.
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There were equally cases, where paid agents kidnapped
children »f members of the People's army or of intellectuals
cr, Bast GBerlin workers in ordler te force their parents to
lech our Republic.,

The ncst foul and inhunan means of blackmail,of
defamaticn, and of incitemsnt, werce good enough to try to
abduct specialists and meke then leave our Republic.

est Berlin became a refugee camp and a reception peint.

The decision taken by cur goevernment cn August 12,
1661, and thc measures cperated cn 13 of august, 1f61 ,
and nade in agrecpient with cur workers, upset these plans.

Cn Sunday 1% august 1961, the wmilitia of cur sccialist
untgrprloeo, w1tu the participation cf numercus metal-
-woerkers, our naticnal Pecples' army and Peoples' pelice
have taken cover, with discipline and detcrmnnatlén the
Guties on the beorder of the State, which rcprcsent~ the
demarcaticn of the two Berlin sectors, In spitc cf the
dirty insulte and actual uttacks by theeshock-, groups of
cux-fascists cur units rcemained firm. Lead by cur working
class party, thpy defended their government. In this way
we have impeded the preparaticn and the Sturtlﬂb ¢t a
new war that ctculd have begun cn the territery of West
Berlin and have thereby contributed in maintaining peacc.

2nd qucsticn

- khat is the viewpcint of the German Democratic
Wetalwerkers 7

Answer o -

An cverwhelming majerity of the metalworkers togetiber
with the peasants, have sirengthened their ranks in
these difficult hou;s cf class struggle. They nave
proved a thousand-fold that” they will sparce ne effort
to safeguard and assurc peace. Their firw cpinion ig
" it is better tc make today a bigger effort for peace
that lose blood tomcrrow in a new devastating war.

I have already said that in cur wilitia in the
socialist uﬁtorrrluca here were nunercus metulworkers
whe haeve really helped in these davs to safcguard peace.
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The accomplishment of their task in proeduction was
equally cxeuplary. Trhe workplacus which became urn-
ccecupicC due to the scrvice.of the workers of

sccialist enterprises in the militia, were immediately
taken over by the remaining woerkers, white collar staff
and intcllectuals sc that there was nc set-back in the
carrylnb of thg econcmic plan. Thererwere obtained
remarkable re sults Very.cften the excmplary ccnduct and
fighitting spirit of the nembers of the militia on the
state frontier were a stimulus.

Close and cordial relationship developed between the
production.werkers and their casrades, which, arms in
hand, were keeping guard of the peacc. Not a single nember
of the factories militia hac a feeling of "being lest",
Cur trade union leadership and our central cowm1ttc
have kept them informed about the development in the
enterprises. Little things, as cigarettes, chocolats
and the like were given by workers as a gesture of
comracship of cur metalwerkers, seeing the necessity
to Safeguard and defenc peace. "Tn numcrous fact(ries,
trade unicn groups and sections, we have organized under
the leadership or the working class party, moveuvnts
aitzing at increasing production. Numerous pledges were
made by our metalwerkers after the 13th August 1961, to
increase production. p ek

The workers of the Building material. factory VEB
Berliner MNMetallhuettenwerke have increased the procducticn
in the pericd of 14 - 28 August, 1961, by 100,0CC units,
in compariscrn with the previcus period of twe wecks.

We could state similar examples in a number of othe
Berlin enterprises.

The 7th Scptember,1961, an appeal was u
Republic: "For the conscliidation of the G.2.R. — for the
Conclusion of the peace treaty.” i

Follewing thic cxamples of the brigades "Ctto Krahman®
and "Anton Saefkow' from the cables factory, Oberspree
Berlin, our trade union groups are sponscring a mmvumcnt
ct plecges cn the basis of this qp>eal which is clearly
in agreement with the interest of the working class anc
of the peasantry. We are spcn°or1ng also large ideological
and political discussionc in our ¢a0uorwes, inducing the
workers to improve the quality of the products and increase
the quantity. \

After the 1%th aAugust there appeared scme who hesitated
or, even oppeceition elements ameong our netalworkers. These
took o wait-and-see attitude or repeated rauicurs that there
was an imfninent danger of war.
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After the esteblishment of the frentier, some yocung
pecenle did not hiave the posesibilities of «01nﬁ to West
Berlin cincmes cor buylnr chicep "thrillers™. It is clear

that amcng th tnb mcasures taken woulid not immediately

LET
_arcuse any enthousiash or agreesent.

n

There i nothlﬂd astunz"Hllg in the fact, that we
gcculd witne sone b1bﬁ8 of lack of unders tdndln” But
ﬁhanks to tne stand taken hy the working class in its
strendth for socialism and for peace, these difficulties
are being overceme, ¢ne by one.

\JJ

The honcour of defending the causc of the G.D.ER. is
strenger then the slanders. The powenr of the workers and
veasants of Lemocratic Germany is stroenger than ever
before.

We can look with satisfacticn at the results of the
roducticon achieved in August. In a big number of enter-
prises the results are better and surpase the plan fixed
Tor this Dcrlod The wacle-~hex TLpQR 55 and cnthusiasnm
qlspijCQ bj cur fighters in their hcnourable duties on
the 13ta of August found an equal response among the
netalwerkers in production.

D

—

5ré questicn:

ANsSwy

vhat is the opinion and attitudc of the West German mctal-
workers and of your I.G.Metall concerning the D.G.B.

(Wlest German Trade Union Center) and its attitude towerds
the measures taken on 1%th of August,1961.

The mcasures taken by our govcrnmcnt cnn the 12th of
August 19561, were for meny citizens of cur Rorpublic
turning point in their attitude towards the first
country of the CGerman workers and peasants. Cne cax also
say the same of the ncmbers of the metalworkers trade
union in West Germany. They were obliged to talkte a stand
for or against the struggle for peace, or to accept the
defamatiocrs made by their right-wing bosscs such as
Richter, Rosenberg, Dake and others, ccncerning the
neasures applied by the CG.D.R. working class in orler tc
safeguard peace. The reality is that guite a part of the
West Germen metalworkers suppcrted us. They 3id not
allcw themselves to be intimifated by the treason te the
working class by thc Richter group. Here is the cpinion
of Brother Heing of Machlheim a/Ruhr, speaking for many
others when he gave his cpindcen cn the measures taken on
the 1%2th of aAuzust :

" No prctestaticns can deny, that

cf = peacc treaty with: Germany were i

measures taken by the G.D.R. goevernment ucu In
T

o

iy
5.2 't have
becn necessary . e responsible polit 0

icianns of Bonn who
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arc now very indignant because of the sccurity measures,
snonld listen te the voice of world public opinion which
understands that the actual situaticn is a censequence
T the samc German policy, which cpposes negotiaticns.

The Richter group in tone D.G.B. openly betrayesd the
weat German working class and is unaking an eifort to
include the West German metalwerkers organisaticn
T.G.ketal into its war policy. The policy of Otto brenner,
rresident of the I.G.Metall (D.G.B.) to keep quict and
let matters slide, is a very dangcerous policy. It can
have as a result that the Richter group in thté I.G.Metall,
getting the upper hand, will divert the metalworkers from
realising their struggle against the atomic armemcat.

This weuld mean that they woulcd abandon carrying cut
the decisiona of their Congress. This is precisely why
the West German mctalworkers carry sucn a big respomsibility.

This is z2lso why the prcgressive part of the West
CGerman metalweorkers has to nake an open stand on present
preblems, under decision that corresponds to the
application of the decisiocns of the VIth West-Cerman
tletalworkers’ Congress.

th question:

How do you appreciate the attitude cf-<the international
trade union movement concerning the measures 7tiken by
the German Democratic Republiec government ?

Answer:

W

The World Federaticn of Trade Unicns, truc te ite
principles, has expresscd in its answer ccncernir
measures taken by cur Covernment on the 1%th of August 1661,

In its statutes the W.F.T.U. has stressed, among
other things: The fight against war and its causes and
to work for a lasting and permanent peace,

CGur Trade Unicns International of Metal end Ingineering
Industries has taken the sanc line es the W.F.T.U. In its
Staetement, the Secretariat of the Metalworkers T.U.T.

has stated that the measures taken by the G.D.R.government
serve to assure the national scvercignty and te safe-

guard worid peace. o

The General Sceretary of the French metalworkers in
the French Confederaticn of Labcur (CGT) sent us a message
in which favourable corment is made cn the measures taken
by cur government.

"These measurcs are for the proetcction of the territory
and citizons cf the German Demceratic Iicpublie. They have
Tor their aim the climinating of the sceds ¢f conflict and
of assuring peacc."
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We can cite zn other example of FCta'”GlL;ES IBAG T
neticnal solilarity, given by workers of the TESLA
facteory in Czech cslovakia.

when the nc/ surce takon by our geovornmont were
: ¢ them, they deelared tth they dosire to
e ance tc cur electrecnic tube factery in
Serlin and teo deliver an cxtra 2C0,C0C eleectronic
tubes tc the G.T.R. From all thesc messages and
declarations we can sec that we have many gcod and
true friends, This internaticnal sclicdarity will
stimulate cur workcrs in production te obtain better

" results for the conscolidaticn of the working class and

¢f the peasantry in order to strengthen-the peace
pesitions. °

¥e have felt a special satisfaction during the
visit of the Scerctary of the Metalwerkers T.U.T.,
Byrother “tﬁlgbiuA, following the 1%th August, In the
course cf & fruitful. cxchange c¢f cpinicns that ve
had with him, we discusscd ways to improve our co-
oprraticn. Also the mectings betwecn the W.P.T.U.
Sccrctarwat and the Secretariat of the F.D.G.B.
which tock DldCb in Berlin were an expression of
soliuarity and a help for us in our atrunge fer a
peace treaty to be concluded before the cnd of this
year.

The netalwerkers ¢f our Republic resnonded to
the producticn appggl cf the trsde unions and aponroved

el initiative f the World Federaticn of Trade Unions,
for a torld Crntﬁ*fncc of Trade Unicns tc be held from

22 - 2% ¢t Septomber, to adept a pesition on the German
guesticn. The workers welccmed this Conferecunice by new
efforts to incrcase the procuction.

Cf a 2iffecrent charactir was the reacticn of the
ICFTU. (Internotionsl Confederatisn of the Free Trade
Unions. ) Thpy had clocsc rclaticns with those we were
fightirv against through cur measures tiken on the
13th of “u:ust 1961. Lnby participated in the campaign
against our RqubllC. The top leaders of the F.I.C.H.
Internaticnal Metalworkirs Fecderaticn under leadership

of Obto BRENNER-IMF~ alsc adentcd the same stand.

de, on world scale, AGf“ﬂQcL the same policy as he
dicd in thc exccutive body ¢f the I1.G.hietall of West
Germaony. This resulted at en intcrnaticnal level, in
identity of egreement with the pclicy of tho expleiters
and militaricts. And in conscouence, centrary to the
intcrests cf the werkers.,

Sincc the 15th of sAugust we discovered wno werc
rur fricnds arpd who werce our c¢ncmies.
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it is for this recason that we wish to express to the
VeP.T.U. and to the Secretariat of the Wetalworkers T.U.T.
our tranks for their soliderity.
{‘ ‘ ) 7
L am happy to be able to explain our viewpoints in
the couree of. this interview to all the brothers and siste

in the ccocuntries of the sccialist camp as well as to those
in canitelist countries.
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:  THG TRADE UNIOHS INTERNATICNAL OF METAL &ND
ENGINEERING INDUSTRIES
. convenes

THE INTERNATIONAL JOINT COMMISSION OF ‘THE

ELECTRICAL EIGINEERING WORKERS to be held

in BUDAPZEST, from the 24-25 November,l1l961
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sential claims and Jruoccupatvons of the
workers of the Electrical Irngineering Industry

-~ Development of the struggles and the strengthening
of internzstiocnal relations between the workers
employed in the' Flasctrical nnélpeerln“ factories.

Speaker: Jean  MARILLIER

.0f ‘the T.U.TI. Metalworkers

]
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1. a) Analysis of the problems facing the metal and
engineering workers and their main claims in
view of the preparation of the IVth Infternational
Trades Conference (1962).

b) Activity of the T.U.I. for the sirengthening of
unity, of internsticnal trade union co-operation
of The metal and engineering workers and thelr
trade unions for: -

- the satisfzction of their econcmic and social
cl ims g

- the development of the particular initiatives
by Continents and big industrial regions;

- the expansion of activity by branches of industry,
(Autcmobile, Shipyards, Tron and Steel, Zlectricaly
Enginee11h5, eic. - !

- the siruggle against imperialism and coleoriall

= L Sm;
- the safeguard of peace, disarmament and neaceful
Sy £ 9 =
co-existence and application of the decisions
made by the Berlin iInternational Trade Unions
’ Conference cn the Germen problem.
Speaker: 3Brother G. ADDUCCT
d Generel Secretary of the
Hetalworkers T.U.T.
In the framework of this point of the agerda,
rotner SOMAMER, Presicent of the lMetalworkers Federaticn
cG.lMetal of the Germen Demcocratic Republic, in & specilal
ntervent¢on will speak on:
- the action of the German metalworkers and on the

@
common strugsle of the workers for a just and
peaceful solution of the protlems ca uued by,
gsituation in Germany.

2. - Auditors EReport on budgetzry gquestions
and draft budget for 1962.

3. - Any other business.

, the 1961 bucdcet
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ON THS WAGES CF THE INDIAR MLTATWORKERS:

—

Rectification)
2ulletin Nec 3, English edition page 36.

' An error of translation made us clite the Indian brothers
that the profit sharing bonus amounts at 30 % of the net
venefice. The real gtate is as follows:

The calculation of bonus of this nature is variable.
Generally in our country, it is determined by a formula
approved by the Supreme Court but in two gsteel plants owned
by two private ccmpanies, this practice is not allowed. In
on case it is linked with the percentage of dividend paid on
shares and in the other it is straightway given as 30 % on
the net profits distributable according to wage rates.

In TATA Iron and Steel Company, this profit sharing
bonus was in vogue since 1936 but as per colleciive agreement
of 1958, the profit sharing bonus has been replaced by an
anrual bonus. "

In Indian Iron and Steel Ce« another private company,
the rate of profit sharing now current is 25 % of the money
distributed to HEquity Shareholders.

In the case of Inidan Iron and Stesel Company, the
bonus on ‘zn average amounts to 80 days wages of every worker.

There is no system of paying any prcfit sharing bonus
to the workers in the State-owned Iron and Steel Plants which
re run by a Corporation under the name Hindustan Steel Ltd.

The profit shering bonus is paid as a reward or remune-
ration of the work dons by the worker and as such workers who
have not worked during the finaencial year for which profits
heve been secured , "are not entitled tc it.

x X X
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CORZ UMICATICHN No.34

THE STRIKE OF 100,000 ELZECTRICAL ENGINEERING WORKERS
IN _ ITALY.

For 15 weeks, the Italian woriers in the electrical engin-
eering industry have been waginga courageous struggle for better
wages, shorter hours of work and 2 national collective zzree-
ment for the electricel engineerl.ig industry.

The legitimate claims of thie workers amd their trade union
hzeve encountered stubborn resistance on the part of the employers
represented by " Confindustria®™ ( Confederation of Italian
Fmployers), which is guided by the interests and representa -
tives of the monopolies.

This resistance has drawn the workers into a long and hard
struggle which 1s proving more successful every day.

tory agreements

is refusing to
and thexreby

ntinrue thelir struggle

The emplovers have hs
have been concluded. Howe
accept collective zgreemen

i

forces the workers and

Thre powerful struggls waged in unity at all levels by the
workers of the same bra ich of industry as well as their trade
unions - the FeleOulie— CeGoaTeLo, FolelMe- CueTleSeLe and UeI.Lolie
acting together - has crouced more &nd more interesti and sdmi-
ration by ihe international trede union movement.

o

This experiepce of united action, “ilitanﬁy and solidarity
of the Italian eiectrical engineering workers is of great im -
portance to workers in other ccuntries, in particular to metel
workerg in the ccuntries of the Zuropean Common Market for it
shows them how common action should be taken zgainst the policy
of the coalition of monopolies,

k-' O h
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" e shall resist one minute longer than the employersy

.

That is the slogan adopted by the Iielian electrical engin-
eering workers in their strugzle. This slogan illustrates the
firm detevmination of the workers and trade unions to win™ that
great battle against the backward and obstinate employers and
especially against the monopolies.

B LRSS

The conflict started in July 13560, when the FeJoe0eife~CeGeI L.
asked the’ Employers Association, the ¥ Confindustria® and the
"Intersind® ( Lssociation of Zmployers of Industiries with go -
vernment interests) to open negotiations on the claims made by
the electrical engineering branch.

The two other trade unions (- -the ¥.I.M:. . - C.I.S.L. and
UeI+LelMe) had 2lso submitted bagically similar demends.

The strike movement bLegen on September 19th 196C. Six big
national strikes, each lasting 24 hours, affiecting 100,000 wor-
kers en electrical engineering maede up the first stage of the
fight which lasted from September 19th to Ocobber 15th. These
national strikes reflected the determination of the workers
to strengthen their joint action at all levels in order to attain
the fultulment of ftheir claims.

During the period which folleowed to the end of October
the struggle was sharpened, region bty region. A total of
72 hours on strike was the average for every worker during
a period of 15 days.

in face oif the employers' resistence and coazlition, another
more subtle and more drawn out Torm of struggle was adopted
from November 18th znd it proved very effective, namely, to
come out on an 3 hour sirike per week for an indefinite period,
giving every organisation the oppertunity to adopt more pro -
greasive methods of struggle sccording to the possibilities and
the local circumstances.

From the outset of the movement, the workers decided to
reject &all overtime.

Altogether, by the erdof the year, the workers in the
electrical engineering industry took part in more than 12 million
hours on strike.

This gigantic action was teken after s whole series of
trade union consultations, referendums etc. among the workers
and trade unions, which zzve rise to the breadth and- strength
of the movement. Another important aspect that must be stressed
in wnis sitruggle is that it was not confined to the factories.
Many lively puyblic demonsirations, discussions znd mestings were
organised by the workers and the trzde unions. 4Lis the r asons
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for action were explained to he people in the town znd country-
sidey, solidarity and support Jor the strikers, increzsed and
ceswite misleading propagands, the cuployers became nors and
more isolated.

rkers in other trades showed ftheir. solidarity in a

praotlcal menner. oLt Milan, more than 200,000 workers took
part in a solidarity strike backing the electrical engineering
WOTKEIrsS.

- B

By Chrisimas Zve subscriptions to the solidarify fund
emounted to 10 million Lires and collections continue.

vy a 0
* Duringz discussions organl sed in Milan,. ‘at thelHouse of
et

Culture, intellectuals and srtista expressed. tbalr gupport for
the our'*ers and cLﬂtlc“sed tiie non- reclistic dttitude of the

Co:flnaustrla» r 5 = - ‘
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Young students especia tly excelled in their solidarity"
action. They took part in the picketv line by the side oi the
strikers. They marched in demonsvrations und their own slo -
gans,  stressing the closz link between the lao_ imate Tight of
the slectrical °qg1neer¢n) workasrs for better living conditions
and the siruggle for o democratic develoomeﬁt of natlu"al SO

~

ciety. for a 1odern.ana provre881ve cultu:

[} M
On Christmas Day, Hilan gaw one of the most impressive de-

‘nonstrations; 28,000 electriciens H*th:their families assembled
on the big Cathedrzl Sguare ( Piazzsz Duomo). This was a grave
warning to.the I%alian uourgeznsLe and even the capitalist press
whadliibrstiressitnessignificancelandeimporvancesolatheldenonstire=
- tion which even atiracted the attencion of the Archcardinsl

of Miltan. :
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The workers' claims and the employers position.

Dur Trade Unions 4nternztional has pVO'ided ample infor-
metion in ite Bulletin lo.5.-October 1560 on the electrical
workers' clalims. .

In this document we wish to give .a zeneral survey of the
mein demands and the arguments used- by the employers to oppoze
them.

These claims essentially concern :

2

A con51de rable improvement in weges by the introduction of
a productlon bonus.

l_!
L

This claim is justified by the Iact that while betiween
1933 and 1959 labour preductivity increased by 35y, the real
. average incomes increased only by 3.8%« The ‘value of electrical
engineering production rose From 283 thousand million Lires in
1955 to 420 thousand million in 1$59, which represents an in-
crease of 48%. At the same time, profits declared by the big
entreprises increased by 46%.

Thw . 1.0 .Me=CuaGelel,e to realise its demand for a bonuvs. pro-
‘posed that for every 1% increase in the index of cutput there
should be a corresponding improvement of 211 incomes { workers,
d MDTOyees technicians, women and youth) to be 1laid down under a
national sgreement and to be revised at regular intervals by.
che trade unionsg. 4

2y A reductign in hours of work without loss of pay/40 hours

X

This demend dees not czll for -explanation, a3z it has become
g0 pepular in diffsyent mahu:actn“whg countries sad the Tirst
succesges have . been recora 3 in Europe : Sweden, federzal Ger-
many, the Hetherlands, Switzerland, the 3aar, Denmark, Norway,
Great Britain, Austria, Luxembourg etc. In the United States,
Canada ard Australiz the 40 nour week was introduced a Jlong
time ago. In-the socislist countries, too, =a shorter working
weex has veen introduced, especially in the U.S.S.R., Czecho -
slovakia znd the G.D.R.

In Italy, as well as ir other countries suffering from un-
employment, there sre additionzl reasons to justify’ this .claims,.
) The intradpction of zctual ﬂcjali;l of wazes between

cac/ace
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L) The|setilement by xeang of negzoiiations with the. trade

vnions of trade classification, prcduction bonuqes, the

izg of shifts =nd higher rewards for workers on the

'UJ

|'.U

£sembly line.

The introduction of new production techniques and vhe new
equlplent and machines in the electrical engineering plants
justify that demand. In reality it is Lecomlng more and more
obvious that the. employars proceed in a biased and arbitrary
manner when clagsifying the workers, which is reflected in %he

increasing endeavour -on the part of managements to lower the
workers categories by cutting thekr incomes and thus expoiting
them still more.

In order to solve 211 these specific problems, the trade
unions proposed that speciel telks should be conducted on behalf
of the electricz2l engineering branch in order to attain a valid
collective agreement for thet oranch, before it becomes integrated

into the rnational collective COQTrcct which covers the en -
tire metal and engineering indusiries.

The Dmnloyers‘ orzanisations offcred the fiercest resigtance
to certain unSulons of principle closely linked with the leé~
timate right of the trade unions. The employers: stuobOMnly refuse
negotiation according to industrial branches; they bo so far as
to deny the existence of these branches. facts and the entire
policy of the trade unions, and in particular the C.G.I.L. show
the very opposite. Trade union Dol;cyaccordip” to industrial
branches is becoming more and more precise in Italy and the spe-
cific claims according to branches are suppcrted by necessary

action ( See: the iron and steel industiry, shipbuilding, foundries

etcy) In this way, meny nationzl contracts have already been
corrcluded ( See: iron and steel industry, the manufacture of
accordions, Jjewellery and other categories as well. )

The trade unicns demends for negotiations accoeording ©To
branches of industry does not undermine the standing of: the
national collective contract which covers all the me=tal workers
and which represents z minimum basis on a national level -« On the
contrary, the national collective agreement makes provisions for
additional agreements. That is why tne workers and trade unlons
call for negotiations of these contracts according to branches
of industiry taking account of the specific factors of each
given tranch, the level cof production, technical progress and
the existing orgapisation, methods- and rate of production and
also the conditions of work and intense exploitation to which
the workers are subjected.

Woreover, these negotiations according to branches would at
the segme time lead to recognition of the trade union in the
ent*eovlse and to complementawy negotiations at Inctovy level.
Moreover, this method aims at turning certain existing concessicng

ceefens .
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made Dy the manzgement in certain .EC“OLleS into rights agreed
upon with the trade unions in %th2 interest of the woriers.

The first successes.

.—-._.-—sm—l.-‘ s i

Despite stubborn resistance on the part of the employers , the
workers, thanks to their Struggle and unity have achieved im -
portant successes in a numder of plants. The employers front
has been broken through; the militancy of the workers has in -
creased. Thesse successes have paved the way not only to the so-
lution of the slectrical workers problems but also to the so -
Tution of problems of a more gensral nature, namely the right
to collective agreements sccording to branches of industry. At
“ilan where 60% of the electrical engineering industry is con-
centrated zbout 50,000 out of a total of 60,000 workers have
alrzady enforced works cgreements which foreses important im -
provementsa - .

In the whole country, more than 80.. of the workers have
attained works agreesments.

Lespite appeels by the Confindustria®™ to resist, the works
managemeats, placed in difficult circumstances by the kemacity
of the workers,prefer to negoiviats with the +trade unicns end
internal commissiong. However, the smployers! resistonce is still
1~

strong in certain big plants, especially trose owned br or linkad
to monopolies: 1111pps, Siemens, Auteleo, Triplex, C.Z.lis
(#discn), Nnrnauyno de Tur_“, Pelizzari de Arzignago(Vincence),
The Electrical Engineering Plants at Bologna, Genoa.

Among the hundreds of agreements concluded sc far those
sigrned with F.A.C.E. - S%andard cf ¥ilan which zmploys 5, GO
workers end that signed with-the trade union Assooiatlon "Inter-
sind " wnich reprccenus<the Tactories with CGovernment interests,
- Giorgio, Bredzs glectriczl Engineering, Telecommunications
Company, Sigmens, Electriczl ILnginsering Plants of Trieste and
lecurlcal ﬂnc"neerﬂng San alorgio) are worth mentioning.

411 these agreements exs very positive. For sxesmple, the one
signed by F.A.C.E.-Standerd ‘provides for =z 150 wage 1ncrease and
a shorter working wesk, 4% lours paid as 48.

33 NN TN 5

In crder %o te able %o @Jeluate these st*~bgﬁeb of Ite.ien
electricei workers it is necasgszry 1o see them in the context
against the economic and polltlcal bacizrrounc in Iug#J at the
present Time and as part oi all the zctions taken bty the working
class in order to improve thair living ard working conditions, io
attain wider POWETrS for thestrade unicns end respect of trade
union raights in ths fecforiss, Tor the democrscy ond against
the abttemps to put 130“73501bﬂ on its feet, for pesce, disarna-
ment, peace and peaceful co-existence.
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In 1960,the Italian woriers took part in 84 million hours
of strilkes, out of which 48 milliion 500 fhousznd in support
¥ reviszzd nsgotiations “n which 1,720,000 workers were 1in -
tzre8ted, and 35,5C0,0C0 houzs o8 rlke for the renewal of
collective agreements in which 1,609,000 worksrs were interasted.

411 these actions haye contributed towards strengthening
the unity of ection at floor level and beuween trade vnions.
The most imporzant sctions ftak:sn in Itzly in the receant past
were conduuteu jointly by all the trade unions.

Succeas of trade union action is cleosely linked with the
consolidation of that unity already realised. This unity cannot
fail to influence the Governmenis' entire-policy and nmake the
democratic Torces advance towards s positive and democratic
solution of the big rational problems whicihr are topical atv
the vresent time.

national solidarity must also play an impcrtsat rceloe

to enaole 4the Italian workers to conduct their siruzzle success-
fuliy. Yaced with the momnopolist cozlition =znd ths policy of ithe
goverrments which are domireted by it we must build up &n ever
stronzer and ever aore uniftsd intarnational worksrs'front.

" With this end in view, our “rads Unions late rnational
ppeals to gll the trade unions to support in every way and
by the most suitable means in Tieir powser the sitrugglie of the

Italian elctrical workerse

All mescages and other expressicins of soliderity should be
adresses to :

o T.0.M. Naticnele, Via del Viminsle 43, ROME - Italy
‘This report is intendsd by our Trade Unions Interuztional
to contribute to an-undsrsisnding by the trsde unions and active
members in varicus countries of ithe reasons for the iaportant
struggle of the Italisn eleciricel ngineerin: WOrKere .1ihe
spreading of informatiocn about that strugzle through their trade
union press can contribuie to strergthen1n5 1nte*nauionel undar-
standing and solidarity and stimulate united action 2t ol1l levels
in the common Tizht of the workXing-clsss for var sg, demo -
Cracy, Ireedom am peace
s The Secretariat of thE
?rade Unions IiIntexnationeal of ietal and
—nginesring Industries
. | B
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Adresse: Rue Janska 100, PRAGUE (Tchécoslovaquie) PRAGUE . ...
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TRADE UNIONS IVTERNATION AL OF METAL AND ENGINEERING INDUSTRIES o " IS =T

(TRADE DEPARTMENT OF THE W. F. T. U.) 3 -]

UNION INTERNATIONALE DES SYNDICATS DES INDUSTRIES METALLURGIQUES ET MECANIQUES
(DEPARTEMENT PROFESSIONNEL DE LA F. S. M.)

UNION INTERNACIONAL DE SINDICATOS DE LAS INDUSTRIAS METALURGICAS Y MECANICAS
(DEPARTAMENTO PROFESIONAL DE LA F. 8. M)
MEMLY HAPOAHOE OB BEAMHEHNE TIPOMCOK30B METAJLIIY PI'MHU

M MAIUMHOCTPOEHHMA
(NEOIIBBUACT BEHHRIA OTIEJ BT

Telephone: 67856 Pebruary 1C, 1961

&2

s
Adresse (éIEgraphl.[u(' TISAAT - F Fesymond Pragus

v e ek il ki

the International Trade Union Information
RESS* which features the resolutions adopted
n of the Executive Committee of the Vorld
ade Unions at its meeting in Berlin from
»'q}, 19610

ueihN|

.

rederatlo @
Februzry 2 t

cu will be interested in the decisions.and

tv token bj the ~W.F.T.U. with a view to pro -
ticn and unity of tne internaticinal labour mo -
i, werikarg! joint struggle for the achievement of
genomic and social demznds, for peace, disarmament and

1 cc B

th this in mird and in order to achive these cbisctives,
the YW.r7.T.Us is preparing the

Fifth Yorld Trade Union Congress to be held in loscow iron
December 4 to 16, 1961

-
(0]
ey
‘.+
O
jo)
>}
m

e owi w your attenticn to the following documents
passed Dy tLls se on of the t£xecutive Committee : the General
Hesolution, the d°c1s iong” to form a special Commission to draw
up a document for the preparatlon f the Fifth Co wgress, a Decla-
ration on the violation of the trade union rights in ifrica,
2.Declaretion on the situatiorn in Laos, a resolgulon on solida-
rity with Cuba and so forth. '

e hope these documents will Ge of interesit to yous Will
you please popularise them among the workers, in ithe course of
your trade union activities and in your trade union press.

¥e would appreciagte your opinion znd suggestions, and
send you |fraternal greetings, ,
,'.
Aol oleeres iy
~ze ADDUCCI
veneral Secretar;




= —TRA-;)E &JNIONS-'INTERNATIONAL OF METAL AND ENGINEERING INDUSTRIES
(TRADE DEPARTMENT OF THE W.F.T.U) oo
UNION INTERNATIONALE DES SYNDICATS DES INDUSTRIES MEFALLURGIQUES ET MECANIQUES
(DEPARTEMENT PROFESSIONNEL DE LA .S, 4.)

UNION INTERNACIONAL DE SINDICATOS DE LAS INDUSTRIAS METALURGICAS Y
(DEPARTAMENTO PRQFESIONAL DE LA F.S.M.)

MERIYHAPOIHOE OB BLENMHEHIE ITPO®COI30B METATINPITDE

3

H MAINMIHOCTPOEHKMA - o
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ressc: Rue Janska 100, PRAGUE (Tchécoslovaquie) @ Téléphone: 67856 @  Adresse i1l

Pragie 18 APRIL 1961

COPY OF TELEGRAM SENT TO :

FEI ERACION NWACIONAL TRABAJADORES INDUSTRIA LTALURGIC:
AGAPITO FIGUEROA SAN CARLOS Y PENALYER - L4 HABANA - CLEL

THEE TRADE UNIONS INTERNATIONAL OF HMETALWORKERS LEARNLC
OF THr INVASION OF YOUR COUNTRY BY COUNTZR REEVOLUTION
AND MERCENARY ARMY PROMOTED BY ZUS IMPERILLIS
OF REASTABLISHING LOMINATION BY MONOPOLIES FU
UND.K CONTROL OF YANKEE IMPERIALISM STOP I :

_—

= el = = S Am)
Lo v o J

TING COUETRY

o~
S Ud Lo

MILLION METALWORKERS AFPILIATED Wi PROTEST ZNZRGICALLY ALGAINST
THIS KEW CRIMINAL ACT OF THE ITMPERIALISTS AGAINST PSOPLE OF

CUBA AND AGAINST THEIR LIBERTIES AND ACEIEVEIZNTS OF THE
NATIONS URGENTLY CONVENE SECURITY COUNCIL T0 CONDEVN LMD 3
THIS ODIOUS AGGRESSION OF UNITED STATES GOVIRNMENT STOP VE
EXPRESS OUR COMPLETE SOLIDARITY TO METALWCIKLRS AND PICPLE
CF CUBDA AND WE CALL ON LiETALWORKERS AND ENGINEERS THROUGHOUT
‘THE WORLD TO SHOW IN ALL FORMS THEIR PRCTEST AGAINST THE
AGGRESSORS AND FOR SOLIDARITY WITH WORIISKS AND PEOPLE OF

CUBA STOP Wi EXPRESS OUR CONFIDERCE THAT CCURAGE HERQISH

AND URITY OF CUBAN PSOPLS WITH E:lP OF INTEZRFATIONAL SCLIDA -
RIT7 WILL BE VICTORICUS OVER FORCES OF AGGRESSION AND WILT
CHECX THIS N&W CRIVE OF US- IMPERIALISTS AGAINST FRILDOM
INDEPENDENCE AKD PEACE

ADDUCCI GENERAL SECRITARY
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TRADE UNIONS INTERNATIONAL OF METAL AND ENGINEERING INDUSTRIES
(TRADE DEPARTMENT OF THE W.F.T.U)

UNION INTEKNATIONALE DES SYNDICATS DES INDUSTRIES METALLURGIQUES ET MECARIQUES
(DEPARTEMENT PROFESSIGNNEL DE LA 7. S. M)

UNION INTERNACIONAL DE SINDICATOS DE LAS INDUSTRIAS METALURGICAS Y MECANICAS
(DEPARTS {J PROFESIONAL DE LA F.S. M)

MEAIAYHAPOIHOE CBLEINHEHRVE ITPODCOIO3OB METANIYPIMM
11 MAIIMHOCTPOEHMA
(MPOUIBOACTBEHHBIR OTHEN BQOIN

'''' s 6785 Adresse télgefaphique: UISMM .

Fesymond Prague

Adresse: Rue Janska 100, PRAGUE (Tchécoslovaquie
~
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Dear Frothers, ~ e ed /

/

At the time of writing a harsh struggle 1is rcailng blood ™
Cuban soil.

ends, are fighting with
cena TlGu, organised and crmed
zve conded on the territory of the

Tﬂe Cuban people, with asrms in thel
courais and heroism to push back the mer
ty tha U:ited States imperialists, +hs ki

ihe workers of the werld are behird the Tuban weriers and ncoples in this

4. -~ - 3
LrSELC NoUT. .

Interretional working clasa so’idarity can and must prevent this new
crime of the iiperialists against the freedom end independence of the
Cubtan people. This aggression alsc endzngers the rights, frecdor and
independence of other cou-iries and es?c ially those of latin .merice
and and 2l1so threatens the world pezce.

The 7.7.T.U. and our Trade thions International, interpretin; the
faelings of the workers of all countriccs have e“Dressed their complete
solidarity with the Cuban workers znd p

The T.F.T.U. has asked the Presidert of the United i'ations Sccurity
Council to summon the Security Council im:ediately, to condemn and put an

end to this aggression crganised by the United Stcies against Cuba. Our
Trade Unions' Interrnational has zlso supportcd this demand.

In order to coordinzte efforts, ~¢ suggest that the trade union
orgenisations of metalworkers in the various couniries support this

3
demand by the V,F.T.U, and by our T.U.I. @t the UN Security Cou czil.

Wie appeal to 211 irade unions, factory commitieces and 211 vorlzers in
our indusiries to demonsirate by every means their disapproval cof this
further crime by the imperialists and to express their soliderity vith

the Cuber workers and peopls .

/
LN ) " aw



people of Cuba. 4a>

I. to the CnbaL trade unions
T ; resident of the
Uritad ﬂatv ons Security Council-

e
character of ;ortp fmerican Imperia
the text of an appeal sent by the 7.7.T.U. to the workers of

Vatin Ar erice.

\

e th%nk that publicity about thess meas'rss &nd documents by the
U. 2nd our T.U.I. in your press will help in the development of
e imternctionazl workingz class solidariiy with the workers and the

o] . - AV

Sincere fraternal greetings / 1:?/ ,/
7
‘I/ 7. 7 zZ
: .“\...?L

s ADDUCL i
~—" Gefierzl Secre ry“
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We would like to inform you that the Trade Unions \Inter -/ 3

. o

national of Metal and EZngineering Industries has moved-ita.a new
address:

..JW\Q Mool ST )
Dear Brothers, ;)' f\‘ : :

3 &

We beg you to send all letters, articles, newspapers etc.
to the following address :

Trade Unions International of Metal and fngineering
Industries,

PRAGUE 1., Opletalova 57,
. Czechoslovskia

Telegrammes : INTERNMETAL PRAGUE

Telephone : 224477 - 224175 - 221974

We =are using this occasion to inform you that our Press
Service is presently compiling a list of addresses of the
readers of our Publications.

We would be therefore thankful, if you would fill the en -~
closed form and send it back to us. We would be also very in -

v terested to receive in exchange the publications of your orga-
nisation.

‘ Thenking you, we remain
! =,

_Wigh fraternal greetin%s

STy : i

(NG 3 ADDUCE T e doin e
General Secretary : X
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