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SUBSIDISED INDUSTRIAL )

HOUSING IN VIDARBHA. g

Bnder the Industrial Housing Scheme The Vidarbha Housing
Board undertook to build 400 tencments and some were completed
in June 1961 and some are still under constructions,

In June 1061, the tenement were alloted to some industrial
workers and at preseni some tenements are occupled. The appli-
cations were invited and the tenements alloted before the V.IH.B.
built up the roads; ievelled the ground, fence¢ the area or even
made water supply arrangement. The rains came and the tenement
dwellers found themselves marooned. Still to-~day the roads ramain
unbuilt and wicleaned of weed and there is no fencing or wall to
protecl the dwellers from the cattle and especially pigs which
abound in the area because of its vicinity to sweepers locality.

If this be the genera) condition, what is the conditions of
the tenements themselves ? No cngineer is required to say that
the slabs have cracked and In ralns insiée the tenements walls
trickled down. The walls are so wealk that a nall would pull it
down or go to the otherside 1f hammered thls side. Besldes, while
constructing, the Board has not taken into prior consideratlon
of norma; requirements of an Indiasn family.

What 1s the subsidized or esconomlc rent of these tenements ?
The tenerents consist of one room 9 x 13, one kitchen 6 x 6& and
a voraanda, latrine 3 x 3 and a bath. The rent for industrial
worker 1is nominally R.17/- Even pots of latrines are required
to be purchased by the tenement dwellers. For electric light
Re3 have to be paid, metre doposit of Rs.15 have to be paid by the

dwellers. Till dote there 15 no arransepent for supply of drinking
water. Recently, water line has been constructed providing saltish
water from a well, which cannot be used either for washing cloths

or drinking. Jvery housechold has to spend at least RK.4 to K.6

a month for gotting its supply of drinking water for cooking etce.

contd, .2



Thus the so called subsidized rent or egonomic rent comes to
Re24 10 R,2Ge This 1is how the industrial worker has become

beneflcliary of a labour welfare scheme-Industrial Housing
Scheme, sponsered and subsidized by the Union Government.
In this connection 1t will not be out of place to recall the
minimun wages of industrial workers in the region. Apart from
the textile workers who get K.,90 a month, majority get R,1-12 nP.
to 1-37 nP. (Gin workers, oil workers) a day Inclusive of all
allowances. Monthly income, after deductions of P.F. and E.S.I.
contributions, of these workers, will come to .28 at most.
liow are they expected to pay K.24 to 5,26 a month as house rent ?
The present ozcuplers are mostly textile workers and they are
finding 1t difficult to pay such heavy rent and find themselves
in a most unenvious position. They letf't thelr old tenements
to live better and now they cannot go bvack because theilr
old tenewents are occuplied and they cannot pay the present high

rent and rates.

L By o . v -



Rel: 1/3pl-T2s. December 6, 161,

Deagr 3ditor,
inclosod plegse Mial) on griicle; ‘ongress OF orking-0l ass

Solldarily™ by Tlya tre-anovsity, Novogbl Prass dgency Snecigl Sorregpondent,
forwarded with oue complim-uls for avour of oublicabion in your esteamed
paper.

T hope you will (ind the article asuitsble for nse in your paper.

4 copy of the ia=in 1 5 iech bhe orhi-ls is wublished may please

be genl to us.

Thanking you,

Tours Caithially,
r. ) ‘ / g £
ro .I/ /, / (_

(V.. Kupidko)
Informabion Officer;
U33% dmbassy in Indla.
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\ CONGOEST O YORKANGS CLASE GOLITARTTY

Canovaky,
Aiiency Spaciel Correspondent
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The words Tivst o rrosed by Larl Marxs "Workers of the world,
umiia‘” Have beon rin . ing cut coverywheco in the world for more thon
alcentury. In o ccunbury o0 struggles the we rkin ﬁ pecple of the world
have turned frow s:ipprigscd, unolg -niged g sef 1’11u€fdt0 Mas5s63
into an organisad Jui(f coler lnlng th. course of history.

23]

The worl-iliy @iass over Lﬁwru ings shd (letators, overthrew the
paverimerts cof hankecr ard lan 101\u in couatries holding clLose to
1,000 nillion poopleo, coo-d chird of the tiobnl population, The
voriking class guided ~nd corfibucs Lo rueide the ghruggle for the

pollitical and ccoucrdle nnd-poendance cof |hOth“T 1,00C million
people livipg in colondes ang i young states nnlch have becone
frre,

The working cl ss Iz 0111 wagdng o gri: hattle in countries
vwhere the hourgeoicic is clever amd experienced and wherc the
nonopoliste continne to oo op Y opower by force. But the tine
ig | not Tor of © when thore too the working class will forever
wiﬁe out class rule,

The delegates te the Tifth  Vorld Yrade Unlon Congress, envoys
worklne people of 1C0-00d countrics, arc these days nceting
in Moscow, at the Sronlin Palace of Congresses.

| I OJI‘\ﬁith a worter Pror Higeris who had arvived fyrom g
cuuFury hicti hnd alrondy won ite political freedom, hut was still
poor ané hungry.

J

57
H
v
1

"T've just czch v 1 o oy words with Titov," the Higerian
dcngate tolc me, "I ghood in the wlddle of a miracle-palace
argd | talked with g nmivic.o...nan, who has wravelled in outer space.
When I recpll the sceres of 1ife I obscrved o fow days ago 1n my
country and coopsre Gho- with what T sce heve, I wonder if I'n

sl

3 : : ! - . 7
dregining, I wonder whsbh‘r i 1z nosslble for the world to be full
of guch contrasts.™

=

| What shonld be done Cor such erystol poelaces to rice evoxny whoere

in the world? How can cur carth hoe curcd of the sorcs of colonialism
and |inrperiplism? y the world he saved from perishing from war?
These quagtiar s drgeussed at the Congress,

\ Upit; of Prelabarigt

There 1is one word -#iich can answer all tnese aucstions. That
word is uOllﬂdle,7 the idarity of workers, of worsoing pcople

ol the entirc worid Solit ity call ovVercone
every ob. b cleo.

One can 3cc already wy ihe way the Congress has started that
it will lead to th-  congolidation of new forces around the idean
of imternational solidarity of the working pronle, around the ideas
of' pgace, Fricngship of nationsg, ang socialism.

()]‘l _‘“.VIG e
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On tha cwe of ths Tongross npry dclaogatos, nobers of WRETU
and non-YETY o1, anisation s Jike, spoke of thelr aspirations
for unity. A dclewate  1on Bouador V¢ i - loture of working
people being zhob dowm ap B Vuuﬂbry. ; s: 1d: "Let thoe whole
woTld Illow whnab sagcrifices $ho worklog . of our country is
malting for the cuuuc of frotoom. Tell the poople oveorywhere whot
ouliragcs the 1luperisligis e comndtting. Only solldarity of the
wonking peorle oF L1 cowirics can rid Yhe cgroh of such nonsgtreous
gvents, M

This slrivie: var sel Liovdty wis mpnifcsted on the very firvst
day| of the Corneress. Yy tike a spostier utiered the word
"sol idarity" the hipli -orsh owete appl

The Congress ig 1ac tnsk o working out & comron
progratie ol vrgenl - ve stions of - ostrug 1o fer peace, against
coltnialism, Tor coclal progress., It will digcuss the prograrne
of detion of the irade uriena Iy the prosent stope,

The working peovyle of o world, {¢
tha [Congress, ave cor Sitept fhad ¥%1s ap MY
drad up decislons rronucting the wmdly of hc i
unidn novencnt, The encracs of the worling e

+

Coneress, horing that cortrodictions wlll

e the LY OgTress of

iy
‘v
L

Woernational trade
] e ar- also watching
wrise there,

The watchword or the Copvress 1s svlidarity--solidarity in
trugele for sccinl yro rese, for liberation from colenialisny
arity in the Dicht Jor cisernnuent, agqinst the canger of
wars, for peaccl
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uclvient and le~employment it fae

qdustrLdL JlJ)HUQH AT,

X 25-1 ol
whleiy an employer

secuvion
coilditious

Lfor aot lesd ituaa
{(a)One monvin's
raulanlcuienl , o
(v)layuwent of

oile Fear.lilege

nobtice Lo Lie worignan stat

reslanchugn

daya' average pay foc
parl Luereol in ciceoss ol o months; and

(¢c)Service of a4 1no%ice in %he pregeribed
il L i.d'v’e U &y

We Lulildll e o

vection 25-0G o) the ach lays down saat
ordinuirily relrench Ha¢ worknan waio wagd the
A e |~ . § =
P DR S V\lndl‘-)»‘) o aR Y B o Nk e

Lae

2l e,

iat roduction of Section

bven arvoer
piaet ane qug

ey lnyery oL e
coumpensabioil,
Before variow adyudicszltory
calvendsd bvualb @y rolivc
t.e bnrce conditlnag
Lo rei
Ox:
-

in various

tag

non-paywent ol rewrenchuenis gompensatliop,etc

Lo the workien Lo seb tiwe game vecovered and did not
retrancnngnt omll and void,

The Boubhay digh Sourt upneld tae viewpolat of
Lud du most ovner s.aven btue op;oslta viewpoinw
Yor & 1oag time,

flecently vhe natier vas b

Coney and ki Lo grali yiig tiae
Das been accepeed do correch,
L 2 L R R A SR S

Another guesbion arose ia the very early ¢

tae Industrial Disputes Act Lays dowi

cumpensation at tue

gervicea

the reasson of
rate of 19

pvery completed year of gervice or any

mAanier on L

the edployer snall
last %o be cumployed
T

al witnouv paying

25-1' 1a thie Lct,many
any re

brencioaea g

gtates,vorkcrs

s decided Linally by

stages.tmploye

en¢ent carrvied outv W¢Luoub obyerving
weg illegal and tie retranched
astated with imil bdaw—WJb‘d on that ground alone,

other nand,vac caployers argued that ANRAZIRFFERE
only gava

wovrkien unsi

render tae

the woranuen
neld the ficld

Lite Supreme

the viewpolat of {tiue wor.men

15

arzued toabl the justilfication of reilrencliment cculd not ba
cnalianged it bae zcawe sag carrized out in accordance with
Secbtions 25-F and 2Y-~G of tho Act.

LecLlon

[t s LR

Thnig vicw found ne support.ft hag been well-egtablignad
long that workaen can cualliangs any rebtrenchment on morita evaen
Laouon 1v way nobv be in violatioa of any provisioun o
291" and 29~G.

wnen o digpute about Jq'uif*ca'ion or otherwise of
retrenciment ig

refcerred for adjudication,the employer must

make ouv 4 case for revoencinnend idlliﬂb wuicn Lite adjudicator
can et arlde Lae same and xoinstate tne retreucined wWoTlkaIye
TR AFXENA AL WA X ¥ XX RERSENR
All this does not wmecan Snat Secsion 25-F ig fully satistactor
Lrom tue vieupolul o §he working-class.In fact,itv reguires a
nnmber of Jmendxn L3 egpecially lae followiag:

(1)1t ic obviously a nuuhnr ol conslderable imporiaice

oot
u;h“ {l

L AEDI]

vime 20 retrer

the reusons of relrenciinent at the

ERyx ndar the prumcnt Law,the emoloyer has to state iie

ruasoua it e decides to giwme one

montn's notice, If,noucvcr,

|tue employer decides 10 pay oue monlin's pay in lieu of notice,-

tell) the reasong
obvioug lucgiiu mus.

Tor elfecting
Tiaia

in anJ CaBe .

Rl

t‘l“

reirenc.mend,
| be removed and comnunication
Ol rewcons Lol refroncuuens Ho the workimen must be made ob11 auory

-

gri‘_&'} 37 ' A

Tures.
must observe whenever he wisiaes to

retronci 4y wordodl Wao hag been in nls conbinuous
conditions. are:
ing
gae montht's puy in Lieu of noticey

the rigat

gince


retrenchne.nl
support.lt

|

(”)Ssction 25w provides Lor one .aonth'a notice or one imontin's

pay 1ia lieu thereoly.

some empioyoers wno wonl to eliect immediale retreucuuent
nave Iound o way out Tor not payin, one Moath's pay in lieu of
poticehaey Sive one mcilb's noubice dub Lay o the woriman
during lae notice period.lhe workor sulfiers in 1wo ways.lle
remaing tied to tie ecloxy thougn there is no work for him,
oecoudly,in siecad ol =liiln, cie montii's pay in lieu of nolice
ne gets unig‘LuJ orvy oompencal bon which will =zrm EXﬂﬂAﬁHiKA gqual
onty 13 duaye "pay ..l Lae faclory nappens Lo have fiad less than 50
@mgLOJuvu Ly vue prucediuy, worbtlighe will not gel any luy-orr
CQli Wl gl L Uyous

To ¢lose nlg Joopllele, it must de laid down that LI any
worisaan 1a laid ol during tie aotice period,nce muat be pald fuil
wagey Tor all fheid duyo on which ne is so laid off,

{374t thae Sixboontn Labour Confercnce it was unanimogusly wpgread
upoal Laak L case of u closure ot & shift,workmen ahouid be given
2 moatng!' actlce ingsteal ol 2ae wonla's while in cease of total
clogure aobice gnowld ve of vthiree montihs,
Eu,Lchru aave cowptelely joie back on biege agrsed declaoiong
and 1v iu therelwre aeegssary wnab these e given xRex lemal Lforce
Ly auendio, vie Law,

Laithe prese b reie of reireacimead compensation ig low
and snould b ilwuas be doubled,

{(Sono it Stunde Laduy,scction 25-F is not applicable if
womdanan Lo ve T“L?rufnbd Adul gput in legs vhan ong yeur's zsrxyigmy
coutiouuil, ¢ rviceJiale ig nloaly unjugt. UuLuLg aay worknan
Lo retvonened, s wust b2 given one montin'u notice or pay Lua Llieu
Laereol ;11egy tive ol wne leagwn of als pervice.bikeuise,he
suaovuld be palid roltresciacnt coapengution on a pro-rata, basi:
at leasta.

Chie law auct e amcaded accordliagly .

& < 1 BT e e S S ¥ { ¢ 0o B 2 A

A buvileo rojald wus waged belore different adjuadicatlors,ligh
Coarhy anw baen before the Juprone Courtyx regardiag tine lutprﬂreba-
tiom of The de: iniiion ol rebreiciient" givon in Section ”(UL) ot
Lie aCl Emxpni

The point devaled was wichner worinen discharged &3 a reosult ol
totel closure ol wa Ludasteial establisnment could be sald to be
coveraedt tJ the definit{lon of "retrenchment" and fience entitlied
t0o beaeiits provided ia Jecrilou H-=l,

LThe oupreae vouri fiaally anuwered tnia question in tne ncjative,

To meel vhe situaiiol ardsiag oui ol £ the Supreme Counrt
ARRAXIANL doclio Loigenenlon <o MFF was introduced,

anis Scenion ontitlss the worlkers dlgcharged ws a resullb of
‘tdtu* closute U2 Lie saae risubs and beneiits to midxkatxs which
tihe Telrenched worlkess ave cablitled wader Section £5-F-,.8ut ag
Liie da¢1n¢txou our refieachieat has not been amended to covexr Uhem,
Lirey slill do not cngey bthe a4l of vection &5-1 relating to

e

1‘<.--'>"1ﬁ.*u‘,n.‘(,n i ved ik
Lnld e u,_)n readd & widar:
"Apers any worlien arve relroenched,and the employer propouscs 40
xﬂk into iy enploy auy personu,he snall,in such manuer,as
ay be pr seribed,give an opporinazty to tie xorkxenx rebreiached

Xurhmen xBo olicy them glves for rve—gmployment and tihe roirencihed
HOLKWEN Wild dlley biengolves Dor reo-cuployment gnall nuve prelerences
aver obher paruoovis,”

There huve boon cadds in which an induatrial csiablisiment
wag cloaed down entivcely bul wan re-started after a short wilile
with envirely new lahe dy Torcelhe workmen dischurged on ¢logure
dpmandsd re-ecmpioyaent bul were told that they were not
repirenciied workers and heoneca Jcebion 25~ did nobt apply o thsen.

Phig gibuavion must ve remzaled.An amendment should be
incorperated so tiratl workers discharged as a result of total

closure are dezoned 10 relrenched wopkers LTor purposes ol section
,,i) ‘in ~ .
Y- K b Al By R
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LECAL HOTLG:

Can Govecrmment refuse to refer an industrial dispute
to adjudication taking into account ireelevant and extre-
necous facts and circunstances besides those raised by the
union espousing the disputce 7 This questlon has now bLeen
answered in negetive by the Kerala Illigh Court in a writ
application procecding. The applicants were the Kottayam
Plywood Workers Union. The Kerela High Court followed the
decision of the Supreme Court in the case "State of Dombay
v Kirhnan (K.P.) and others 1960 (II) LLJ 592" and quashed
the order of the Government of Kersla refusing to refer
the industrial dispute to adjudication.

There have becen many cases where various State
Governnents including the Government of India declined to
refer industrial disputes to adjudication on grounds other
than those preferred by the unlons and even after the
decision of the Supreme Court, they have been observiﬁg
thelr own interpretations and assertions in the matter of
rcference of industrial disputes to adjudication.

The Kerala case which we are discussing here is?typical
example of the burcaucratic functioning of the Labour
department of thc Government. In this case, the Government
declined to make the reference on the following grounds:

"From the reports received it 1s seen, that the
retrenchment is for bona fide purpose. The case is
therefore not a £it one for adjudication.”

Actually the union never railsed the question of
bona fide of the management. Xmxx Their case was that

the retrenchuent of the workmen, which gave rise to the



legal notcSeeese?

dispute, was nol necessary and even if it 1ls assumed tliat
the same was nccessary, it ggsnot in accordance with the
provigions of the Industricl Disgputes Act.

The genesis of the dispute was the notice of retrench-
ment dated November September 19, 1960, effective fro.. the
sane date, given by tlic management of Phoenix Plywood Coe.,
to six workers. The retrenchment was sought to be Jjustified
by the management on the ground that it had introduced
elect®ic saw machines and therefore these workmen were
redundant.

The union contended that although the managcment
offered one nonth's wagesa, they had not really complied with
the mandatory prowvisions of the Industrial Disputes Act which
required payment of retrenchment compensation in accordance
with the length of service.

Conciliation procecdings were held and the union therein
reiterated its stand and never raised the isasue of lack of
bbna fide on the part of the management in this regard. The
conciliation procecdings failed and after the failure report
was submitted, Govermument declined ;gx refer the matter to
adjudication on the ground stated earlier.

The union contended before the High Court that the
State Govermment has never adverted to the material facts
but has rejected the request of the union for referring
the industirial dispute on wholly irrelevant and extreneous
matteor.

Discussing the Jjudgoment of the Supreme Court in the
cage - State of Dombay v Krishnan (K.P.), the High Court




1L.¥ LA_LA ”O.L‘ J-o-u)

absgryodi.l. the decisioh of the State Government must

be arrived at aftecr.a consideration of all,relcvhni circum=-

}ancc§//whlch woald hqve a bearing on zhe nerits of a

case as well as on the 1ncideptal quegstion

held: "xuxx I am not impressed with the contention of the
learned Govermment pleader that there 1s an absolute

. discretion vested in the State Goverrment in the matter of
making or not making a referencee..., nor am I impressed
with the contention of the learned Government pleader that
it is purely an administrative action, which cannot be
challenged by this Court under Article 226."

The gk llizh Court also held: ".e.ee a writ of mandamus
can certainly be lssued if a party is able to satisfy the
Court that a decision has been arrived at by the State
Government nol on a proper consideration of the materials
avallable before 1t but talding into account matters which
are extrencous."”

The liizzh Court also observed: "..e..etlc question
as to whether thie retrenchément in the circumstances, wam
bona fide or not, was & not a matter which was ever in
dispute between the parties and therefore in coming to
a decision solely on the sald irrelevant consideration,
it camnnot be stated that the State Govermment, in this
case, has acted in conformity with the various principles
laid down by their Lordshipe of the Suprcme Courte!

The High Court quashed the order of the State Govern-
ment declining to refer the dispute and issued a writ of
nandamus on the State Government to reconsider tihe question.

The Union was represented in these proceedings by l..C.Cherian,
Advocatcee.
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of the USSR Embassy in India
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Post Box No. 241.
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et o U/ opl.od? 10th Hovember, G1.

vear lu.orivastavi,

Laclosed please find on article "Budget UL 4 woviet
dorke b Lobort Papiliyan, wovosli Press Agency
Corrcsponicit, forwarded wilbh our compliments for Lfavour
of publicav .on in your ¢steemcd paper.

L hope you will Find the article interesting and
sultable Vor use in your puper.

Thanking you,

SFRED Yours sincerely,
W O

TR NI/ ((04C
; o R (V.M. Kupisko)
e I'Tll;gormation Officer,

Pz Uil Embassy in India,

Mr.K.G. brivastava,
Bditor,""rade Union Record"
4, Aspoka Hoad,
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Booett o o GUVETRE ORI

B lebert Papi: "){ikf;,
dovo: Lt peos HEenc 7 QI ,.,o“dr nb

The Susling are  Duaily of Foar. Vacili suslin, the head
he family, is 66 vooaws old.  de woryed wg a foreman at a cliemical
factpry and i nos o penisioi.

o]
=

liis mon alexei »wolin, 31, is = chenical worker., Alexei
wife|Valentina, 59, i.. an aosenbly worker oo o radio factory.
Their son, Valeri, iz vhaoes wd a bwlf ysars old.

The Susliac Live o0 the cubokirts of Ohelkovo, a small Gown,
some | 40 km. Lrom Lonscd.

Until recently Alexei ouslin ewxnsd 95 roubles a month. Threc
montlhs zgo he fainichlied o chemical enginecring course, combining
work lwith studice. Thr awnagenent of the curbon bisulphide shop
wherd Alexel work: adviuced him to the sirich production categoxry
with [the result that Pi:s we » -« inecweaged by 35 roubles a month.

5 Alexel Buslin is receiving a higher wage for only the
last |two months, wo o000l hig iormer wege, 95 moubles a month,

in figuring oub ~i. ounual income. The ¢actory's book-keeping
deparitment showed thst Juslin had earned 1,294 roubles during ‘he
last M2 months -—- sxow Jevober 1900 to Zepbtenber of This yeax
inclugive,

Aloxel roceived in his poy onvclopo -— alcer 109 roubloq
and &0 KODGCKS had boon deducted by way tuxes -- 1,184
roublps and 20 kopeck:,

fhe Suelin family dudges 2lso includes Valentina's earningss.
Alexel's wife rcceivcu G4 rouvles nd 10 kopecks a month. Her
baxes|awount te 6 moubles 2nd 28 kowscks, fdence Valentina received
during the last 12 months 933 roubles and 84 kopecks.

1t may appeaw -0 Yirst sight bhat the resl ilncome of the
Susline 15 not co Lar e —— 2,118 roubles and 4 kopecks.

Role df Public Funids

However Glhie incowe from public funds plays a big role in
the family budget. Thi: incluides the rather®s pension, social
insurgnce, frec educocvion,;reduccd rates for the sonfs upkseep in the
kindergarten, cbtec. Vasili Huclin, the head of the family, receives
a monthly pension 01 41 roubla2s and 10 kopecks. This counts up o
403 ropbles znd 20 kopscks a yeoar. This should also be included
in the| family's incor~, whi:r now nmounts to 2,611 roubles and 24
kopeckls. -

what else doc.. she Suelio family receive from bthe public
funds?

These are ne arall oeactibes. Alexel studizd in the evening
enginegring school yox dve years av stute expense. Bverything
woas Lrege ~— Leclurc:, Loextlbooks, cducational adids.

« o o DUring




During this period the state provided Alexel with 130 days -
of paid leave to Saike lLig examinations. Thus, while not working,
v he received 377 roubloes.

1

¢ When the Suslin vumily was expoecting their first child, their
son Yaleri, the state provided Valontins with o paid, 112-day moater-
nity|leave. Iuring rshis period Valentina received more than 300

. Toubles Lrom the state, '

The factory man.gcnent gave Alexei onc month's paid holiday.

He decided o Gpend hic holidey in & trade union rest home. The
factory's Lrade union committee provided Suslin with accommodation
for 24 days in the Shirokoya rcst home in the Kaliningrad regioll,
Although this coss 60 roubles, Alexel only had to pay 14 roubles

and #0 kopecks, The roct was paild by the chemical workers' trade

' unioh of which Suslin is a member. Incidentally, the factory's

trade union committee sent 96 workcrs to sanatoriums and 400 workers
to rest homes, payiuwg /O per cent of the cost from its funds.

-

The family's income from public funds should also include
Valeri's upk~en in the xind=r tarten, The parents only pay 10

roubles a month while the state adds another 34 rouples a month

for pthe boy's upkeep, Besides, Alexel gebs his mid-day meal,costing 68
kopecks,free of charge,This means sn annual economy of about 200
roubles, It is difficult to put down in roubles and kopecks such

itemp of income &s free wedical services, free libraries, concerts,

lecthres and entertainuents which the Suslins can enjoy free of
chanze.

Pamily Fxpenditure

Now let us revicw the HDuslin family's expenditure from Octobex
1960 to September of tnis year,

The family lives iun a two-room apartment in a two-storey

house, Kooperativiayva Ulitsa 25. The epartment has all modern
convleniences ——- gas, & bathroom, running wabter, steam heating,
elecitricity, a radic plug-in, plumbing. TFor all this the family
paysg 12 roubles and 7 kopecks a wonbh, or 144 roubles and 84 kopecks
a year., The son’s upkeen in the kindergarten amounts bto 120 roubles
a year,

The Suslins have a well-balanced diet including butter, milk,
meat), cercals, bread, “isgh, vegetables, fruit, ete. The suslins
spend approximatel; 80 roubles a month; or 960 roubles a year,on
food. Valentina ard bexr son had their summer holidays on the
Caudasian Black Sea coast; at Gudavty,n marvellous small resort.
Poggther with Alexsi'c holiday the family spent 185 roubles on
their vacations.

The sSuslins cpent 605 roubles on new furniture and clothing.
The family also hag its cavings. Alexel deposits 20 roubles a moath
in the savings banlk,

. - The miscellaneous



rouhlep.lt

- 3 ~

The miscellancous cxpenses —- 357 roubles -- includs theatre
perforfiances, ®oOvie pleturcers, visets to oxidbicions ,as well as
swee tsly cakos, cigarobl s, presents; books, ete.

Wi1ll the standared of living of the Suslin family improve within
the next few yearsn? 1.0 so what pattern will 1t bake?

This will firct of all take place 5 & result of =n increase
in wages.

How this will muabcwrialise can be seenr by the example of the
chemical factory wherc Alexei Suslin is working. In 1958 the
average annual wa,e per worker wal 993 roubles and ©0 kopecks,
the monthly average veing €3 roubles =nd 20 kopecks; in 1960
wages had increased to 1,100 roubles, the averape monthly wage
being 91 roubles and 30 kopecks.

Future | Prospecits

In his repo®t on the CEFSU Programme to the 22nd Congress,
N.5. Ehrushchov pointed out;'The real income per head of the popu-
lation{will double in the next ben years, and increase moxrc bthan
250 per cent in 20 ycuows, The risce in Ghe real incomes of the
population will derive from the growth of the national .. income
of the [USSR. By 1930 the latter will amount bo 720-750 thousand
million roubles, i.c., bte approximacely [ive times that of 1960,

The programme of the Communist Party which was adopted by the
historile 22nd Coangress of the CIP3U cavisages a more than ten-fold
increage in public coasunption funde within the next 20 years.

At the lend ol the 20-ycar period public consunption funds will
account] for about hall <L the aggregate real income of the
populatiion,

Thianks to the pub:ic consumplion funds the Suslin family
will gradually stop aying for public services, public transport
facilities, for spendins holidays at rest homes, boarding houses
and toupist camps, ror some types of communal services, for mid-
day mealls in the factory's canteen.

Valeri, when he jrows up, will be receiving at school free
hot meals, school unirormwms, btoxt books and notebooks. He will
be able| to spend hic suamer holidays in a Youns Pioneer camp free
of charge. If his percnts wish, they can send him to a boarding
school |where qualificd teachers will abttend to his upbringing,
this agPin free of charre.

Th?s the Suslir:, an ordinory workexs fauaily, are leading
a prosperous litc. I[a the near fubture their standard of living
will rige consideravly.

TT-519
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"CONFERENCE OF CLEYLON TRADE UNION FiDARATION

The 15th Session of the Ceylon Trade Union Federation
(C1TUF) was held in Colombo from November 16 to 19. The
session was inaugurated by A.V.Charles, Hame, a worker and

founder member of Uthe CLUF, by lighting a Kuthuvilaklu

(decorative lamp).

Prosident of bhe CuUF, M.G.Mendig, in his gpeech
reforred to thé last general elections in Ceylon which
resulted in the victory of the Sree Lanka Freedom Party of
¥x= Bandaranayake, with the support of the workers organlsed
unler the CIUP as also the Lanka Sama Sama]j Parbty.

The report to the session was submltted by N.Shannuga-—
dasan, General Secretary. After having surveyed the achieve-
ments since Seplember 19%9Y when the last session mebt,
he demanded nationalisstion of bLanks, export and import
trade., Dearnesu Allowance on the basis of the recoummenda-
tions of the btwo curlier Commigsions was demanded. lle
pleaded for grant of nine festival holidsys for all the
workers as rcecommended by the Commigssion. The report also
conbained a cnarter of demands which was later adopted
unanimously by the Confoerence.

There was lively discussion on the report. It may
be mentloned that out of the 600 delegates and observers
representing two lakh workers who abtended (he session,
there were more than 100 delegates und observers from
the plantations. This was the first occasion when such a
large conlingent has come frow the plantation area, d
consisbing mainly of Temil workers of Indian origin.

Fraternal delegates from Soviet Union, German Lemocratic
Republic, India end Indonesia participated in the Scssion. ~*

Tjugito of the 30BSI represented the WFIU also .amédx

From India, K.T.K.Tanganani,
M.Pe., Secretary, AITUC, attended.

A political resolution concerhihé'the'policy of' the
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and
on the scttlement of the Berlin problemy recognition of
e

the GDity,gRmscdiispsockaociiex i on trade union unity, trade
union and political riphts of Government employees and the
repeal of repressive legislation.

Office-bearers for the next year wére elected
including M.G.kendis as Yresident and N.Shanmughdasan
as Genexral lecretary.

The session elected three delegates to the World
Trade Union Congress.

There was a procession and ?ally, concluding the session
on November 19, wiich was addreﬁéed by the President and
General Scerctary of the CLUF'and foreign delegates.

GREETINGS FROM AITUC

Greeting the 15th Session of the CTUF on November 15,
K.T.K.Tangamani, id.P., Secretary, AITUC, said that the
relations betwesn the ALTUC and the CTUF have been quite
close. Fratornal delegates from Ceylon have participated in
the 20th Sesslon of the AITUC early this year.

He sald there are many common problems facing the
working clasgs of both countries and the solubions advanced
by the working class are the most Jjust and proper ones.

On the issue of workers of Indian origin mmmkuyxssbckx living
in Ceylon, he said:

"I know that the case of persons of Indian descent
needs careful handling. Prior to 1947, we were all British
subjects, having one citlzenship. After independence,‘
complicated problems arosc muxkilm when the citizenship
\rights were to be decided. . . « The Governments of both
countries have Uaken up bthis issue in all seriousness.

My submission on this occasion is bhat a just and prompt
!solution devoid of e¢ither chauvinism or elcument of anti-
inationalism could be formulated and put across only by the
[working class of both countries and, in particular, the

Horking class of Ceylon."

He spoke at length on the policy of the AITUC and on



the strugples of the working class in India.

TATA OIL MILIS EMPLOYXES UNION, BOMBAY

The Annual General Body meetbting of the Tata
0il Mills Employees' Union, Bombay, was held on
October 22.

The report Lo the meeting was made by S.M.Desel,
surveying tiae developments during the past period.

K.TeSule was eleclbed President and 3.H.Desal,

General Secretary.



BONUS
DISCUSSION,

[ 3 BN S
Wage rise and Price reduction are the two ways of
maintaining and improving the standard of living. The present
organiged strength has proved to be insufficient to achieve
both of these objectives, We have got wage increases no
doubt, as a result of Awards or Wage Boards, but they are

insignificant for appreciable or substantial improvement of

standard of living. Real wages have increased negligibly.

In the context of the industrial relations as obtalning
to-day in our country, bonus is related to profits, whether
we like it or not. ©Since it is one of our targets to see
that the Bonus Commission takes up the De Novo inquiry into
the question of bonus and does not restrict the sare to the
present narrow orbit, the first task willl be to detach

minimum bonus from profit.

Ovr wage level being very low, sub-normal, since need
based wage according to 15th Labour Conference ls deniled,
there 1ls every justification for minimum statutory bonus to
f11l1 in the gap hetween the actual wages and theo need based
wages. Just as employer has to pay Leave Wages, Provident
Fund contribution or E.5.I. contribution irrespective of
capacity to pay or profit or loss, he must be compelled to
pay a minimum bonus to the workers. As a result of this even
the workers In loss making concern or in loss years will
be entitled to minimun bonus., MNoreover since workers are
not responsible for lossess, there 1s no justification for
penalising them by way of denying any bonus to them for none
of their faults, except perhaps that they are employed with
defaulting employers, Thus minimum statutory bonus can be

sald to be the first task in the fight for adequate bonus,

...2
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Apart from the minimum statutory bonus workers right to
bonus as share in profit 1s recognised, It i1s no more
considered as ex-gratia il.c. a voluntary gift of the employers

|  based on humanitarlian considerations,

Now the employers have adopted an 'enlightened approach'
of satisfying workers as a 'satisfied worker' 1s an asset to
them. They have reconciled to the position that profits are
the product of Joint cfforts of capital and labour. But
with the hard won right to organise and collective bargaining
the workers' contribution to profits slowly dawvned on

| authorities and employers., It 1s due to the stark rcality
of life and worklnz cikass struggles that the Supreme

| Court of India, has admitted of late that the capital

and labour both jJointly contribute to the profits. Thus the

Supréme Court observess-

"It is, therefore, clear that the claim for bonus can
be made only il as a rcsult of joint contribution of capital
and labour the industrial concern has earned profit"., (L.L.J.
1955=1 = para.l al page 4).

Earller on the same page 1t approvingly quotes from
L.A.T. decision as followss=-

AAS both labour and capital &ontribute to the earnings
| of the industrial concern, it is fair that labour should

derive some benefllt, if therec is a surplus after meeting

prior or necessary charges".

Ambakar's Dangerous Theory of Unearned profits,

| The working class could bring home this reality at least
partially to the Supreme Court. But it is yet to be dawned
on I.N.T.U.Ce or Ambekar, According to him substantial profits
are unearned profits. Workers have no contribution in these
proflits,
Thus in his note on Bonus he observesse
"As a matter of fact the nature of profit 1s such that

| a substantial portion of it accrues not-as a result of
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contribution of labour or industry, but due to extraneous
factors like Government policy, market conditions, law of
supply and demand, etc. The profits accrued as a result of
operation of latter factors are in the nature of unearned
profits on which industry should not have a claim.” (T.U.R.
February 5, 1961).

According to him workers' claim for bonus out of these
profits 1s based only on considerations of soclal justice
and unfair price of labour. In the components of cost of
production only the labour is paid unfalr price. So the
right of bonus is restricted to the difference between
wages actually pald and the falr wage. He says,

"Baesides among the components of cost only the worker is
not given his fair price for his labour and thus the profits
accrue." (T,U.R, February 5, 1961).

Now he claims bonus only because £i®m fair price is not
given to labour. He does not base his claim on the valuses
added by the Labour.

If this approach is accepted the bonus claim is nipped
in the bud., Workers contribution in profits is flately denied
by a trade union leader! Addition in wealth is denied.
According to him substantial profits are unearned and fortuitous
profits. Even the achievements so far made in bonus struggles
are completely negated by this proposition,

Spirit and scope of Enguiry,

The emphasis on social policy aspects of the Five Year
Plans has got to be forcefully brought home to the Bonus
Commission. Unless the Commission is imbibed with that spirit
there will be little propress,

We have to see that the Bonus Commission identifies itself
with the following spirit displayed by the Second Five Year Plan.

g) Secopd Plan,

"The tast before an under-~developed country is not merely

to get better results within the existing framework of economic
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and soclal institutions, but to mould and re-fashlon these
so that they contribute effectively to the realisation of
wider and deeper socilal values."

b) Supreme Court.

Even the Supreme Court has Indicated the scope
"It may be conceded that there is some force in some of
the arguments urged in support of the plea that the formula
should be revised and ifts priorities should he rearrgnged
and redefined, It may also be possible to have the question
camprehenzively consldered by a high powered commission which
may be asked to examine the pros and cons of the problem in
all its aspects by taking cvidence from all Industries and
all bodies of workmen. <The plea for the revision of the
formula raise an i1ssue from all indvstrles and all bodies
ol workmen. The plea for the revision of the formula raise
an lssue which affects all industriesj and before any change
is made in iy, all industries and thelr workmen will have
to be heard and their pleas carefully considered." (1959 I
Labour Law Journal at pp.644).

c) Union our Minister

More over Shri Narda, Union Labour Minister has given
the idea of scope of the enquiry:~ "The conclusion reached
was that we may have a Bonus Commission, a Commission which
will go Into this question, try to evolve some norms so that
wiat one expectus in a particular industry and under particular
conditions could be anticipated and there inay not be any
great deal of bickerings about it or conflicts developing."
(Lok Sabha Debates - 10th Session. p.11070: Speech on 1llth
April 19¢0),

Thus 1t is clear that the amphasis is on evolving new

norms 2F bonus,

Profit for Bonus Calculation,

Now let us examine the broad aspects of present formula,.

At present only those profits are taken for bonus
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xaX calculation to which workers efforts are directly
related. There is a wide spread tendency to exclude the
profits derived from alleged extranous incomes. Since the
whole mechanist is individible and integral one this
practice should be ppt an end to, The division of profits
on that basis 1s impossible and unreal also., It leads
only to reduce the quantum of proflts to be taken for
bonus purpose and providos a device to defiate them.

It is therefore necessary that all the income and profit
of a concaern should be taiten Into account for the purpose
of Bonus. Wothing snhould be left out as extraneous income
and on any other ground. Moreover the saving on account of
reserves used as working capital by way interest should be

added back to the Profits for the purposes of bonus,

Prior Charees.

4) Depreciation,

Half of the statutory normal depreciation should be
allowed as first charged on profit. Actual wear and tear
is not to the extent of full normal depreciation, as allowed
by Income Tax. For example if 10% depreciation is allowed
in 10 years full value is realised. But in fact the machine
does work for many more than ten. Useful 1ife of machinery
1s over sixty years in most of the cases, In the interest
of equity and jfustice only half of statutory normal depreciation
should be alloved as a prior charge and not the notional normal
depreclation allowance as at present,

b) Rehabilitation.

Rehabilitation should not at all be allowed. Second World
War created conditions which not only pushed up replacement
costs but also brought in extraordinary huge profits and it
was expected thal the profits would be set apart to rehabilitie
the machinery. But this has not happened,

In fact there is a recent finding by Tariff Commission
on Sugar Industry that this industry has sufficient internal
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resources to meet the requirements for rehabilitation and
there is no necessity of any further provision. The Commission
observes =
"It is thercfore, beyond doubt that the industry had
resources which could have been utilised for rehabilitation
and modernisation of the old plant and equipment. The
reglon-wise analysis of accounts has bz shown that some
factories in North Bihar and East U.P., most factories

in wWestern U.,P. and almost all units in Southern and DBombay

State have the necessary resources to carry out rehabllitation

of their plant and equipment.,"

Moreover higher deprecliation allowance in future will take care
of hipgher cost of rehabilitation,

No new machinery which is installed can be an exact replica
of the machinery to be replaced. The new machinery which will
be modern will be giving hipgher production or requiring
reduced employment even for the same production.

Therefore, the employers while bringing in new machinery
will be saving in the wage cost for the future as they have
been doing with the consent of I.N.T.U.C. At the same time
the present workers who have worked hard and gave huge profits
will not only face some inevitable employment but will get
further dissatisfied in consequence of due and proper Bonus
being denied to them because of the Industry's requirement
of rehabllition being taken wholly from the profits of the
Industry and nothing being left for the future generation
vhich is to reap the benefits of the rehabilitation.

In this respect 1t should be brought forth that the working
class is not opposed to extended or expanded reproduction or
is oonservative or orthodox in that respect. The question is
who 1is to bear the cost of bwrRmmxzh® expanded and extended
reproduction of wealth, The burden should not be on the ill-
paid and 1ll-fed workers but on employers who have reaped huge
profits in the past on the machinery which 1s to be rehabi-

litated,
oo
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(¢) Return on Paid-u

Now coming to the return on paid-up-capital, it should
be paid only on actually paid up capital and not on bonus
shares also. Bonus share itself is a very big and dispropor-
tionate multiple dividend. TFurther return on it would mean
dividend on multipul dividend., Norreturn, therefore, should be
allowed on Bonus shares,

As far as return on palid-up~capital is concerned the same
should be allowed only after depreciation allowance both for
machinery and human body is allowed., This 1s to say only the
gap between the actual wage and need-based wage is filled. After
these two charges are met with 1f any avallable surplus remains
it should be equally distributed between labour and capital
subject of course to taxation 1l.e. actually payable incometax,
and celling at 6% return on actually paid-up-capital only.

(d) Return on Working Capital.

Under the present formula in general 4% return on
reserves used as working capital is allowed. The reason given
is that 1f these reserves were not used they would have earned
interest, DBut then there would have been borrowings for the
purpose of working capital which would have carried higher rate
of interest. In fact because the reserves are used there is
actual saving. This aspect has been over~looked by the L.#.T.
formula and on the contrary return is allowed on working
capital used from seserves on erroneous assumptions. In fact
there is a case for adding back this saving to the profit.

So the difference hetween interest that would have been earned
by the reserves used as working capital and the interest on
that such amount of loan should be added back to the profit for
the purposes of bonus,

(e) Income Tax.

Allowance for texatlon should be made only to the
extent of actual Income Tax payable on profits and it should
not be allowed even when it 1s not actually payable. Moreover,

no taxation should be allowed on dividends from the Company's
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A_word about Balance-Sheets.
For working out the Bonus the audited Balance-Sheots should

not be taken as a basls. The Unions must be allowed to go

behind them., A number of cases of balance-sheet manupilations
came to the light in bonus disputes can be cited.s Only an
authoritative view 1s sufficient to throw light on it. Whenever
the Unions have doubt ahout the genuineness of the balance-sheets,
even i1f they arec audited ones, Unions should be allowed to go

to behind them and the managements must be compelled to open

all the cards.

This is what Mr., Nilgam has to observe in this respect,

"eeee The student of accounting will know best how far
the profits or the Balance-Sheet 1s a true inded of company's
positlion as there are varilous means by which real position may
be observed. In certain cases, perhaps, income-tax authorities
may well explain the unscruplous practices of employers to lower
their profits artificially. The devices of watered capiltal,
the issue of bonus shares, the investment of gross profits in
the capital improvement of the Company, etc. are some of the
devices to lower the amount of net-profit., Where a Company is
jointly controlled with other allied countries, the shifting of
profits from one to another is also a common and easy way of
escape. There are thus numorous ways to deflate his profits
and obtain a decrease in wages if the profit and loss test is
adopted.,"” (State Repulation of Minimum Wages - by S.B.L. Nigam
page 156).

There are some observatlons of the Labour Appellate Tribunal
on genuiness of Balance=3heects -

To quote an example:

"If it were possible to rely on the balance sheebs
submitted by the factories before us, we should have preferred
to base our conclusions on them and should have decided the
question of bonus unit-wise. But so far as the sugar industry
1s concerned it does not appear to be possible to rely on the

balance sheets as depicting a true picture of the season's
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working under the prevailing system of accounts",.

"We are, therefore, constrained to hold that the question
of bonus in the sugar industry is not capable of being decided
unit-wise under the existing conditions and the rules of
linking bonus with profits as shown in the balance sheets
cannot be adopteds" (LeL.J.1952~I p. 615-623, U.P. Sugar Mills

v/s. their workmen).

ley 0 rior

From the discussion of the present L.A.T. formula an entire
new scheme and order of prior charges is emerged,

It can be onumerated as followss=

1) Statutory Minimum Bonus,

2) Depreciation = 4 of statutory normal,

3) Bonus linked with profit.

4) Income "ax - actually payable.

5) Return on actually paid-up-capital, excluding bonus

shares,



iIAIN CONCLUSIONS,

Ttem 13 Productivity and Welfare,
The question of adopting a Code of Efficlency

and Welfare was discussed. While the representatives of

the INTUC were in favour of adopting such a Code, the

ITUC representative was opposed to the 1dea of having any
£ode concerning productivity on the ground that workers had
%ot secured so far their due share in the gains of productivity.
fhe representatives ot the IMS and the UTUC, while appreclat-
#ng the idea underlying the Code, felt that the time was
#ot yet ripe for introducing the same,
| The employers' representiatives pleaded for some
time for siydinpg studying the implications of the proposals

ade by the Tripartite Committee,

It was eventnally agreed that a Tripartite Committee
ould be set up to discuss the whole matter. The Committee
ould meet after three months, and formulate proposals for
onsideration, and meanwhile, the cmployers' and workers!
epresentatives would study the Report.

The ropreseatative of the AITUC observed that his

#rganisation would not participate in the proceedings of
Fhis Comrittee. The Chairman, however, expressed the hope

Lhat during the intervening three months it would be possible

or the AITUC to reconsicdaer the position.

*tem 23 Report of the Studv Grous cn Social Security.

The consensus of opinion was that an Integrated
cheme of Social Security might not be started till

creased resources were available., To achieve integration
t:crease in the rates of contribution under the Provident
nd Scheme and under the Employees"State Insurance Scheme

Ppto the 8tatutory limit would be necessarye.
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If a Pension Scheme was introduced, it would be
hecessary to make avalillable to the workers the following
beneflts, viz., (1) a lump-sum payment (1i) periodic payments
and (1ii) survivorship benefits. The question of combining
these benefits in due proportion and also of having a 1life
insurance scheme would bhe further examined,

Members of the Provident Fund Schemes present and
futu®e, should have the right to opt either for pension or
for provident fund.

A detailed note in the light of the suggestions made
at the Conference should be circulated to the parties and
brought up for consideration before the next meeting of the
Indian Labour Conference or the Standing Labour Committee,
Item 3: Reduction of lHours of Work

After some discussion, it was agreed that all the
safety measures recomnended in the Reports on hazardous
occupations should be tried out expéditiously, and 1if
minimum standards of safety were assured through these
measures, it might not be necessary to reduce the hours
of work. If in splte of all the precautionary measures
recommended in the Reports 1{ was found that minimum
standards of safety were not being secured, reduction in
hours of work would have to be resorted to in the interest
of safety.

The Chailrman suggested that progress reports on the
implementation of this recommendation should be sutmitted
repularly to the Standing Labour Committec.

Item 43 Rﬁmimmmvth;dMuwm_&am,
@tces bV & revresentative upion.

It was epgreed that techulclans, supervisory staff,
etec., should be free to form their own unions to represent
their interests., 1If, however, a majaity of technicians,
ete., are members ol a general union and that union is a
representative union, such a union would be entitled to

represent the interests of technicians, etc., also.
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Item 5: Rights of a recopnilsed
Discipline vis-a~vlg apn un-recogniged unlon,

The question was postponed for fuller consideration
at a future session of the Indian Labour Conference or the
S5tanding Labour Committee,

Item 63 vival o 1 n

: | While the cmployers! representatives were in favour

|  of the proposal to revive the Labour Appellate Tribunal,
the workers!' representatives were opposed to it. The
State (tovernment representatives were also generally opposed.
It was, therefore, agreed that the Labour Appellate Tribunal
need not be revived, Mowever, the problem of delays in
the disposal of cases would be studled and placed before

the Standing Labour Committee for consideration.

) Item 73 Abolitlon of contract labour where feasible, apd
cnguring isfact condltions for contract

labour where the abolition of contract labour ig
not feasihble,

| The suggestlons contained in the Spplementary Note
) No,II to the kemorandum on Lhis item (Appendix I) were

L generally accepted subjecti to the following modifcations

and comemtnsg -
(1) In paragrpapn_l of the suggoestions the following
- may be added:
: ‘ | Coniract labour will not be engaged in the types of
‘ work referred to in the Supreme Court judgement* on this
} subject, namely, factories wheres-
(a) the work 1s perenniszl and must go on from day to days

(v) thework is Incidental and necessury Lor the work of the
| Tactory;

(c) the work is sufficient to ewmploy a considerable number
| of whole-time workizeni; and

| .« - .
: (@) the work ls being Gone in most concerns through regular
workmen.,

(11) Paragrach £3 IThc employers dld not accept the

. suggestion that the prinzipal employers should make the payment of

seeing that wages
\ wages Glrect or remain responsible for/were paid accordingly.

*Standard Vacuum Refining Co.of India Ltd. Ve Their workmen
and Anﬁther 1960(2) LL.Jo 233 % 1960 5.C. ¢48 = 18 FJR 345,
' |
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(111) In paragraph 33 for the words "where worksrs

are employed by a contractor on work ancillary to or connected
with the work of the establishwent on or near the premises
of the principal emplayer, the latter" substitute the words
"for workers other than those mentioned in paragraph 1, the
principal employer"
Item 8t

The present circumstances, particularly the proposed

increase 1n the rates of provident fund contributions and other
deductions, preclude the possiblility of any further compulsory
deductions from the workers' wapges. However, there was scope

for increasing collections from the workers voluntarily under
the National Savings Gchene, and the employers and workers should
extend their full co-operation in making this Scheme a success.
ITtem Q¢ MWorking of the n =

(1) It was agreecd that besides fixing responsibility
for violations of the Code, implementatfonf committees should,
wherever necessary, bring round the contending parties and effect
settlement with a view to reducing tension, They may also
bring about out-af-court settlement of industrial dispute
cases pending in courts with the consent of the parties.

(11) It was agreed that complaints should be dealt with
at appropriate levels. Corplaints relating to the State sphere
should inveriably be made to the woncerned implementation
machinery. The ceniral organlsalions agreed to issue instructlons
to their mewbers in this rospocte

(1ii) Thwe cuntral organisations agreed to give their
own assessment of the position while Jlorwarding replles of
thelr members to the implementation machinery.

(iv) It was agre2d thnat for the purpose of defining the
workd 'industry' in Ciause 3 of the Criteria for Recognition of
Unions, the classification of industries used by the Labour
Bureau, Simla, would be adopted, and industry would mean 'any

business, trade, wndertskzing, ranufacsture or calling of
’ ’ g
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employers including any calling, service, employment, handi-
craft or industrial occupation or avocation of workmen',

(v) It was agreed that the words ‘'local area' occurring
in @lause 3 of the Criteria for Recognition of Unlons would
be defined hy the concerned appropriate Governnent.

(vi) It was agreed that State Governments would take
suitable steps to improve and strengthen their implementation
machinery for ensurinyg prompt disposal of complaints made

to it, if possible within two months,.

Item 10: Report of the 6th Session of the Committee on
Conventjong,

vhile the Conference took note of the report, a

suggestion was made that the report should be made more informative
Item 11: Conyening of meeotines of Industrial Committees.

The Conference accepted the proposals made in the
Memorandum to the effect "that those Committees which have
proved effective and useful, e,g., those on Plantations,
Coal Mining and Jutec, should continue to function regularly,
others may be convened as and when necessary®.

It was also agreed to consider the suggestion for
setting up an Industrial Committee on Inland Transport,
Item 12: Anondments %o the Indugtrial Disputes Act, 1947.

Item 131 Clarification of Clause 2¢(4ii1) of the Model Principles
for reference of disputes to adiudication.

These items should be further examined in the light

of the dlscussions at the Conference and placed for decision
at the next Session of the Standing Labour Committes.

o o St om v



APTENDIX I.

Item 73 Abolition of contract labours Revised suggestions
for the consideration of the Conferenca.

areg-

-

SUPPREMENTARY. 1QTE ILe

Tho suggostions for the consideratiorn of the Conference

1)

3)

4)

6)

the regular work of the establishment, l.e., work
which is referred {c in various enactments as work
which is ordinarily part of the work of the
principal employer, should, as far as possible, be
done by the principal employer with labour directly
engaged;

wherce this 1s not possible in work of the kind
referred to above, stendard rates of wages should
be fixed either through legislation or by the
terms of the contract, and the principal employer
should cither make payment of the wages direct,
or remain responsible for seeing that wages are
paid accordingly;

where workers are employed by a contractor on

work ancillary to or connected with the work of

the establishwent on or near the premises of the
principal employer, the latter should remain
responsible for providing essential smenitles

such as drinking water, lavatories, urinals,

washing arrangements, rest rooms, canteens,

crec¢hes and first-aié, if need be on terms whz which
ma, be regulated by the terms of the contract;

for other conditions of work of contract labour,
such as, leave, holidays wlth pay, temporary
housing, minimum wages, overtime, weekly rest day,
paymeant on temination of serylce, etec., the
contractor sheuld be beld direcily responsible;

legislation may become necessary to enable the
offective implementationr of the measures mentloned
abovce; and

adeguate inspeoction machinery nay be provided to
ensure effective cnforcement of this legislation
and othar lgbour laws applicable to contract
labour.



Parliament
MATERNITY BENEFIT BILL

The Lok Sabha on November 20 discussed and finally
adopted after the Third Readinp, the All-India Maternlty
Benefit Bill. This will now go to the Rajya Sabha for
discussiocn.

Participatling in the discussion, T.B.Vittal Rao,

M.P. said that maternity benefits should be given also to
women teachers in schcols alded by Government. In the

case of sasassonal factories, the qualifying period for
eligibility to maternity benefits should be reduced from

160 to 1CC days. There was no reason why overtime all wance
was excluded from wages for computing the benefits to be
conferred under the Bill, Vittal Rac sald. He also demanded
that a time-limlt should be imposed fixing a date by which
the whole Act mhmx would come into force,

Se.lie Banerjos M.)?e sald that 1t vould defeat the very
purpose of tho b1lll .if 1ts enforcament was left entirely
in the hands of the State Govermients, as 1s envisaged.

He sald thal women workers in commercial undertakings and
hospitals, ielephone operators and teachers in schools and
colleges should also be covered by the Bill.,

Dr.Melkote, M.P., said that the Bill should be aménded
so as to Include 'abortion' alsoc for the purposes of giving
benefits to workers. The quantum of cash beneflt should be
incereased to at least Rs,50.

K.T.K.Tangamani, M.P., who was also on the Select
Committee on the Bill and had appended a Note of Dissent,
sald that wages for calculation of benefit should include
overtime ecarnin :s, night allowance and similar allowances,
As regards deduction, the only bonus which could be deduéded
was the profit-sharing bonus.

lle said that the word 'miscarriage' should not be

defined in a way that it was used by the ewmployer to the
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The qualifying perlod should be further reduced
from 160 to 150 days, so that there was some uniformity
in the implementatlion of the Act in different States,
K.T.K.Tangamanl also said that ih the explanation to clause
5, the amount should be raised from Re.l to Rs.l1l.50.

It was also necessary that a proviso should be added
so that where medlical examinatlon was prescribed, women
doctors and midwives should be made available if the
women so desired. A beneflclary should not be deprived
of the beneflits merely on grounds of dismissal.

The States should not be given blanket powers of
exemption as mnx was envisaged in the Bill and all exemptions
should be given by the Central Government.

The word 'misconduct' had no relevance X in relation
to the soclal securilty type of measure which the Bill was
shught to be. The implementation of the Act should be
the responsibility of the Centre and not the States,
Tangamanl sald.

Deputy Labour Minlster Abid Ali said that Government
would consider all the suggestions made; they would try
to cover the largest possible number of womren workers.
The amendments moved by the Opposition members were not

accepted,

APPRENTICES BILL

The Apprentices Bill was introduced by Unilon
Labour Minister, G.L.Nanda, in the Lok Sabha on November 20,
The bill was debated on the next day too and was passed
with some amendments,

G.L.Nanda said that the need for an apprenticeship
scheme had been felt all along and had been highlighted by
various cormittees. Government hoped that industry would
voluntarily come forward and implement such a scheme but
these hopes were in vain,

The Bill provides for compulsory training of
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apprentices. The implementation of the Act would be in
the hands of a Central Apprenticeship Adviser and similar
officlals in the States. The Bill lays down.conditions
and qualifications for apprenticeship. The power to fix
the ratio of apprentices vis-a-vis the regularly paid
workers would be with the Central Government.

The Unicn Labour Minister sald that obligations and
rlghts of the employers and the apprentices had been clearly
laid down in the Bill. There was also provision for a sti-
pend to the apprentices at the prescribed rates,

Md. Elias, M.P., speaking on the Bill that there
were certain loophonles in the Bill should be removed. It
did not prescribe the period of apprenticeship, nor was
there any provision for allowance to the tralnees during
that perlod, which would be helpful to the apprentices.

They should be paid allowances on a graded basis so that
on the compdetion of their training, they would be able
to get their full wages in the normal course.

He said that trade union representatives should be
assoclated with the Councills. There should also be provision
in the Bill for training of unskllled, semi-skilled and
skilled workers so that they could become good technicians.

S.M.Banerjee, M,P., saild that the Bill should have
a provision with regard to employment of apprentices who
would get training under the scheme. Some method should be
devised to bridge the gulf between the workman and the trainee
in so far as employment was concerned.

T.B.Vittal Rao, M.P. said that the Bill was welcome
though 1t was very much delayed. He hoped that as soon as
the Bill came into force, the various bodies would be

constituted without any loss of time, Ie also asked
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Replying to the debate, G.L.Nanda, the Union Labour
Minisger sald that as regards the stipend rate, the Govern-
ment had the power to regulate and that 1f there was any
ambiguity, Governmcent was prepared to consider that aspect.
He maintained that there was enough protection agailnst any
malpractice by the employer. QuXsm® Clause 30 provided
that if an employer contravened the provisions, he would
be punishable with imprisonment up to six months or with
fine or both.

He sald that Government agreed with the view that
workers! representatives should huwmrxeeprrxexx be associated

with the Apprenticeship Councils.

WAGE BOARD FOR IRON & STEEL

The proposed Wage Board for Iron and Steel Industry
would km have as 1ts Chairman, G.K.Shinde, ex-Chief Justide
of the former Madhya Bharat High Court. The independent
members on the Board will be M.L.Dantwala, economist,
and Akbar Ali Khan, M.P.

The employers would be represented by Shardendu
Gupta (private sector) and M.S.Rac, ICS (Rpublic sector).
The workers' representatives belomg to the INTUC

- Michael John and Gopeshwar,

This was announced in the Lok Sabha on November 24,
by Deputy Labour Ministeyr Abid Ali.

In reply to Indrajit Gupta, the Deputy Minister said

that the Wage Board will not be precluded frow submitting

interim recommendations if they so choee.
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BCCK REVIEW:

. IUDIAN TRADE UNTOUM LOVEILRNT: By Gopal Ghoshi AxRuddbcRubiivskions

Published by T.U.Publications, 9/4, CelleRoy Road, Calcutta.39;
" pp.93, pricec - ls.2.

The first part of this book is now available in knglish and
. it 1s definitely a welcome publicatioms for all who desire to
v know the Indian fTrade Unlon movement,imxaxmuk its hilstory of
" growth and development.

The author has dealt with only the early part of thc trade
~union movement in our country in this book. Actually, there are
v Just five chapters in all which outline the pattern of the
‘growth of the movement with the historleal background. These five
“chapters are- Growth of capitalism in India’s; The Birth of the
:Indian working classs The risc of theo working classs The develop-

ment of the trade union moveuentjand Thcbbirth of the AITUC.

The author does not claim this book to?an authoritative one on
"the subject but just as he has mentioned in the forward, this
Ibook is intended for"intitiating discussions on the matter" to help
. bring out a complete history of the trade union moveoment in India.
\ The author is a tradec union activist by himself and his manner
‘of trcatment of the subject points out conviction and sincerdzty.
To |the trade union workers and trade union schools, this book
will be of much help. It is written in a lucid style for casy
vrecading although the proof-rcading left much to be desired.lNone-
‘theless, lrade unions should have this book to know, at lcast
in outline, the birth and grovwth of trade union movement in our

cauntry. Delle



The first All-India Conference of ledical and llealth
Emplayecs was held in Calcutta on lovember 18 and 19. On the
last day of thc contercnce, it was unanimously decided that
the various unions and Statce organisations of xhw liedical and
[lcalth employces will be consolidated lnto an All-India
'ederation.

This was the Tirst conference of the medical and health
cuployees in India and in this more than 250 delegates, hkmi
botlli men and women cmployececs, took part from all over the
country.

liany foreign trade unionists and officials of the Trade
Unions International connecled with these trades were invited
to this conference bul the Government of Indla refused to grant
visp for entering the country to these invitees.

iiessages were read in the conference Xxmm received from
varioue freoternal orsanisations including the World Federation
of Trade Unione.

A general reporl to ithe Conference was placed by Usha
Gupta, Gencral Secretary of the West Bengal llospital Lmployees
Fedleration and one of the convenors of this conference. Or.Benoy
Chattacharya, President of the Reception Committee welcomed the
delesates.

The vonference resolved to have a General Council of the
All-India Fedcration consisiing of 172 members including the
CLlice-bearers and decided Lo obsarve a "Courtsey Week" from
January 1, 1962 to provide utmost help to all patients and public
related the medical institution ir one way or the other.

Various other resolutions concerning protest to.police
repression at the Kanchmapara T.S5.llospital, anti-labour policy

of lerala Govermment cte., woere adopted.



In another recsolulion, lhe policy outline of the %k
Tiedical and lealth cmployces movenent was decided and it
‘apecifically laid emphasis on negotiated settlements to
achieve rather upon
Eekivr the demands of the cmployces,than embarking mr/other
JSLorms of strussles. It also demended the establishment of
‘a special machinery to speedily dispose off the grievances
‘of the wedical and health enployees vhich might do away ihm
jwith the possibllities of strikes but at the same time, the
,resolution categorically stated that these employees were not

ragrecable to give up their risht to strike where it was

"inevitablec.



. December 19, 1961

Dear !r. Kupisko,

Thanks for your letters dated Deceiber 9 and
11, and the meterials sent therewith.

inclosed please find a copy of our latest
TRADS UNTION RECORD, in which you would find used
some of the meterials you sent us.

Thank you once again for your kind cooperation.

With greetings,

Yours fraternally,

e

B\
(Sadhan lukherjee)
INTERNATIONAL DEPT.

Iire VeiieKupisko,
Information Cfficer,
USSR Tmbassy in India,
25 Barakhamba Road,
Hew Delhi.
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Information Department

“of the USSR Embassy in lodia
25, Barakhamba Road,
Post Box No. 24i,

NEW DELHI-1. 5 aes
GRAMS : SOYINFORM PHONE 1+ 406240 o : gifesla. 2dw 46240
Ref. PR/Ex%cla 9th December, ©1a

Dear Mr. llukherjee,

L have the pleasure of enclosing herewith for favour
of publication in the Trade Union Record two articles,
“Delegate vithout A Name" by V.Belensky and "On Behalf of
Hiroshima" by Homma Tajei, Delegate from Hiroshima to the
5th world Yrade Union Congresse.

I hope you will find the articles interssting and
suitable Tor use in your paper.

An intimation about the publication of the articles
will be appreciated.

Thanking you,

Younf sincerely,
IICY )L

(v M., Kup.Lékdj —
Information Officer,
USSR Embassy in India.

lir.s.Mukherjee,

All India Yrade Union Congress,
4, Ashoka Road,

New Delhi -1,
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Information Department

" of the USSR Embassy in ladia
25, Barakhamba Road,
Post Box No. 241,

NEW DELHI-1. o wifeasl. T 46240
GRAMS : SOYINFORM PHONE 3 4024()
Ref PR/ Bxcl 11th December, 61,

Dear lir. Mukherjee,

inclosed herewitn pleasec find Viktor Grishin's
speech at the 5th World Congress of Trade Unions,
forwarded with our compliments for favour of publication
in the 'frade Union Record on an exclusive basis.

An intimation about the publication o the
article will be appreciated.

Thanking you,

Iours sincerely,
DI g At CR

- (VM.Kupfisko)
Information Officer,
USSR Hmbassy in India.

Mr. sadhan Mukherjee,

All India idrade Union Congress,
4, Ashoka Road,

New Delhi -1,



To the trade union circles, the new proposal of the Union
Labour liinistry for adoption of a Code of Discipline and Welfare
is not a very welcome thing. Despite the fact that on principle,
there 1s no opposition to measurce leading to increased producti-
vity of workers, yct on practical consideration, this new Code
is being opposed.

Actually, the Labour liinistry sought to get this new Code
adopted at the 19th Indian Labour Conference at Bangalore in
October last, but it was due to serious opposition put up by
the trade union circles headed by Se.A.Dange, it could not be
pushed through. The INTUC, on the other hand, supports this new
codee.

The main plank basing on which the opposition was launched
to this code was that this new code in practice would amount to
yet another means of exploitation of the workers. While they would
very little benefit from this code, they lose much more in ihis
because they would be forced to create more value for the employ ere
without getting any resultant bLenefit.

It can be pointcd out that ever since the independence, the
productivity of workers has increased by 53% while the real wages
of workers have increased only by 27%. Prices of every commodity
have gone up during this period and thus the entire gain of
increcased productivity was usurped by the employers.

There is yet another bone of contention in this controversy
and that is over the question of distribution of the gains of
productivity. The trade union circles ask that because the wage
standards are very low in the country, till the minimum wage levels,
as adopted by the Indian Labour Conference (15th Session) are
attained, the maximum share in the gains of productivity should

Zo to the workers. The second preference should be for the
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consumers whoae daily budget 1s always upset by the soaring
price level and the last part should go the employers. This
stond 18 stubbornly onposed by the employers.

In the last seminar organised by the National Productivity
Council in Delhi on the sharing the gains of productivity, no
conclusion could be reached because the employers wanted to
push throuzh their own line.

Thus the workers {eel that although they are prepared to
produce more, Tor whoi. shall they produce 7 Certainly they do
not want to produce more to fatten the purse of the employers
and because the Govermaent of Indla does not want to hold the
price linc of commodities, it 1s definite that the consumers
will not be benelittced from their higher production.

Althouch the Governeent of India propose to discuss this
issuc now in a osmall tripartite body, it 1s definite that the
unless the basic guarantees of distribution of gains of
productivity is ascsured to the workers, the AITUC will not
support this Code. It is understood that they are backed up
in this stand by other two central Irade Union organisations,
i.ce, United Trade Union Congress and the lilnd llazdoor Sabha.
Onty the INTUC supports the Code.

It is also felt in this connection thav the other Code,
i.cs, the Code of bDiscipline and Code of Conduct have provided
no help to the workers generally speaking. While it has curbed
certain rights of workers to take direct action, it has given
great lee way to the cmployers and all militant movement of
the workers arc sorts of tied down to the leangthy rigmarole
of enquiry and so on and by the time, the results are out, the
workers are fed up and demoralised. This probably gives a little

industrial peace but that is the peace of a grave yard strictly
speaking.
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At the boginning of this year the six countries united in
the Common Market--lost Goirmany, France, Italy, Holland, Delgium
and Luxembourg-- made thelr first reduction in tariffs between
themselves and so begin to discriminate agninst exporis to them
from Britain and all other countries outside the Common Market.
The British Government had to face the unpleasant fact that its
plan for a free trade area to include all the seventeen West
Buropean coutries lay in ruins, The six Common Market countries
planned to eliminate 21ll the barriers to trade in industirial
goods hatweon them in 12 to 15 years and to erect a common
external tariff agrminst ouvtside countries, Confronted with
the seriows danger of greatly increased competition from the
already poverful West German industry, ther-e was much specu-
lation as tc tha steps the Eritish Government would take.

The British schome for a "little free trade area" is the
ansver, Meating in Utockolm on July 21lst Minlsters from the
United Kingdon, Swedean, Norway, Denmark, Austria, Switzerland
and Portugal approved a plan for a Europsan Free Trade fissociatidn
The aim 1s to abolish all tariffs and quotas on trade in
industrial goods between the seven countries by January 1lst 1970.
The immedlate obJectlive 1s a reduction of 20 per cent in tariffs
on July lst, 1960, to be followed by successive reduction of 10
per cent beginning on 1st January 1262. There are to be specisl
arrangements for agriculture and for fish and other marine
products. There will of course be no common external tariff,
because this Iz the foatufe of the Common Market to which the
British Government has the strongest objection. Zhere will
also be none of the elaborate institutional arrangements of
the Common Market which tend towards the economic and political
integration of the six countrias,

The Stockholm statement by the soven Ministers made 1t
cloar that they are still hoping for a "multilateral associa-
tion" embracing all sgventeen members of 0.E.BE,C. and that they
are 1ln favour of early negotiations with the six Rommon Markot
countries towards that end, Whether anything will comg of
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fhis remains to be seen. The immediate effect of the 1little free
trade area can only be to widen the Fift which has already appeared
in Western Europe, with the six Common Market covrtriles dominsted by
Wastern Germany on one side and the Outer Seven centered on Britain
on the other.

COMPETITION FROM OVERSEAS .

It is early to speculate on the consequences for British indust-
ry of the Litile Frec Trade Area but they could be far-reaching for
certain industries. There can be 1littls doubt, for example, that
the peper~making industry will have to face stiff competition from
vveden.

Since Denmarlk's oxports consist mainly of agricultural products
she wonld never have agreed to lower her tariffs on British indust-
rial goods without an eyulvselent reduction in the British agricul=-
tural tariff, So the British Government has agreed that the 10 per-
cent tariff on bacon impozed in 19566 should be removed 1n two stages
spread over two years. %The resulting increase inm Danish bacon
imports may be a heavy Plow for British farmers, Home production
has declined since 1957 while Danish imports have risen slightly.

A further rise would be especlally sarious for the small farmer who
depends mainly on pigs, milk and eggs.
LACON PROIUCTION AND IMPORTS.

19°6-~-28 19563 1966-58
(average) (average )
Total supplies (000 tons) 518 563 541
Home production (000 tons) 178 244 212
Total imports (000 tons) 340 319 329
Danish imports (000 tons) 170 213 222
british share of total
supplies (%) — 84.5 43,5 29
Danish shares of imports(%) 560 66.8 ©67.5

[Py
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VIOLANCE USED AGAINST WORKERS FOR
DEMANDING SERVICE CARDSS-~

Mica labourers working in mines at Thummala Thalupur
and in the surrounding mines of Nellore district are completely
deprived of thelir minimum privileges and rights.

After much agltation, Service Cards for the workers were
issued in some mines only. But, the Proprietors of Radhakrishna
Mica Mine have to lssue the Service Cards to their workers,

The labourers recported the fact to the Labour Inspector, Gudur,
which provoked the proprietors and they took a revengeful
attitude. Now, the workers are being harassed by increase of
work-load and by constant threats, etc. The working hours too
have been increased unofficlally. No lay=-off compensation 1is
being pald when the worlkmen are stopped away from work. Workers
having a service of even ten years to thelr credit are not

glven Service Cards, The matter is purposefully being delayed.
When the workmen persisted in demanding issue of Service Cards,
the proprietors said that they would pay compensation at the half
the rates for their entire service and re~employ them as fresh
recruits and then issue New Service Cards., The workers

bluntly refused to agree to thelr offer but demanded only Service
Cards for the full period of their service. For the grudge
that thelr workers did not yield to their proposal, the management
of the Radhakrishna Mine began to threaten the workers that

they would dispense with their services.

On November 24, the agents of the management called a female
a mica cooly to theilr office room an’ beat her with a stick
brutally and used abusive language.

When the other workers questioned this action, the prop-
rietors inforimed that her supporters too might stop away from
work from the next day. Social Boycott was set up agailnst the
Tamil labourers and so they could not get even foodstuffs in

the local shopse With a gange of their own people, the henchmen
of the proprietors raided the huts of the said coolies and did

not allow them to go out even for water, compelling the workmen
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to sign on blank papers and in books. Such of the labourers
who did nqt surrender were beaten inhumanly. The victims went
to Gudur and reported the matter to the Deputy Superintendent of
Police and the Labour Inspector. One unfortunate workman who
received serious injuries was admitted Into the Government
Hospital, for treatment.

Again, on November 27, morning, with a gang of 200 people,
they attacked the huts in which the Tamll workers resided.
Terrorising the coolles, they entered into the huts and by
violently took the coolies to the premises of the Mica Company.
By force, they got the thumb-impressions and signatures of same
of the coolies on blank papers and in the concerned books,

The proprietors then openly declared that such of the labourers
who did not agree to affix thumb-marks and signatures should
leave the huts forthwith.

Twelve of the wrongfully confined workers were not set
free until they tendered their resignations for their jobs.
Five of the workmen somehow escaped and reached Gudur. 17
labourers had become victims of the nefarious action taken by
the proprietors of Radhakrishna Mica Mine.

Andhra Pradesh Mica Workers Union, Gudur, has requested
District Superintendent of Police and the Labour Commissioner
to put an end to these uzkivt atrocities inmidiimkYy
immediatelye.

® s o00 00



VIOLANCE USED AGAINST WORKKRS BYSMENGRIEST POR
DEMANDING SERVICE CARDS.-

.DEMAND--06 8T8~DI M1 88AL.

sub:~ proprietars of Radhakrishna-lica Mine of Thummala-
Thalupur - Non-igsue ol 3ervice Gards' .- Ill-treat-
ment &nd man-handling of certain mica workers\-
Report ‘- gubmi tted, NGO\ \ \

I-beg to submit that bhs Mica labourers working in
nines at Thummala Thalupur and in the surrounding mines of
Nellore district are completely deprived of their minimum
privileges and rights provided-by Govermmeni ~by--some--of--the,
Miga Mine (wners. Such of the-labourers-who—asked for
their privileges ure either being driven-away-with-a quarter
__sheet or threatened that they would be pinned-to earth,-¥For—
fear of losing their jobs, some-workers are compelled to
.surrender to their dictations.,.

After much agitation, Service Cards for the workers
were issued in some mines only. pBut, the Pruprietoras of
Radhakrishne pica Nine have to issue the 3ervice Cards to
their workers. The labourerskggggifed the fact to the
Labour Inspector, Gudur, for.nsgessary..actien. - Fheéa pro-
vaked the pruprietors ufuthe"sagatﬁghegxazfihqn tovk &
revengeful attitude toward34the‘&33T?;;« Now, the workers
are being harassed by increase of work-load and by constant
threats, etc. The working hours too have been increased
unofficially. No lay-off compensation is being paid when
the workmen are stopped ﬁwaznff?q FQ{E. ~;;$£;;3§3 having
a gervice of even ten years!are not given Service Cards.
The matter is purposefully being delayed. When the workmen
persisted in demanding issue of gervice Cards, the proprie-
tors said that they would pay compensation at the half the
rates for their entire service and re-employ them as fresh
recruits and then issue New Service Cards. The workers

(contd
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bluntly refused tu agree tu their offer bui demanded only
gorvice Cards for the full period of their service. F¥or
the grudge thuat their workers did not yiald to their pro-
posal, the manegement of the Radhakrishne Mine begun o
threaton the workers that they would dispense with their
servicas. “h@, resorted to ‘divide and rule' polity. They
created factlons among the labourers. They gut the Tamil
labourers brutally thrashed by other worﬁers vho somehow
put up with the atrocities and reported afl the facts :rom
time to time to the concerned Labogf Inqpe?tor Gudur | "

On November 24th, Pemmaaani Naraaapa-NaYhu, hia brothar
“P.Buj jaiah called K;ﬁd;GARajumﬁa‘;t;IOa cooly to their office
room and beat her with a stick brutally and used abusive
language and -making-ironical remoarks that-if -she-requires-a
gervice -card it might be obtuined -from-the-Labour-Inspeotor,
i ey ol e ey

When the other workers quesiioned why Rajaxme. was
attacked, the proprietors informed that her supportera too
might stop away from work frum-zgi1£:i93£;GUAgocial Buycott
was set up against the Tamil labourers and so they could not
get even foodstuffs in the local shops. With a gang of
their own people, the henchmen of the prouprietors raided the
huts of the said coolies and did not allow them to go out
even for water, compelling the workmen to sign on blank papers
and in books. gSuch of the labourers who did not surrender
were beaten inhumanly. The victims went to Gudur and report-
ed the matter to the Deputy gSuperintendent of Pulice and the
Labour Inspector., (ne untortunats workman by-neme—i:f,
Gopadaem who received serious injuries was admitted into the
Government Hosplta . U for treatment.

Agein, onI&Y-iihlgﬁl mornlnb, with a gang of 200 people,

‘l\l LA

they invaded the huts in which the Tam11 werkera resided.
e A arndr s

Torrgfylﬁb the coolies that—they would bo-smashed. Lrospasasd
into tho huts and by violently took the coolies to the premises
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of the Mica Compeny. By force, they gotbiyéﬁtFumb-lmpreaslons
and signatures of some of the coolies on white papers and in the
concerned books. The proprietors then openly declared that such
of the labourers who did not agree to affix thumb-marks and sig-
natures should leave the huts forthwith, Utherwise,--they would
bacohot-dead. P.Nerasapa Neidu,-Bujjayya,-S.Penchalu-Naidu,
suﬁdaruunaidu were responsible for this-high~handed-and.ignomi-
nious-opisode.

Twelve of the wrongfully confined workers were not set free
unless-and until they tendesred their resignations for their jobs.
#ive of the workmen sumehow escaped and reached Gudur. They
proferred the camplaimt. 17 labourers had becowe victims of
the nefarious action tuken by the proprietors of Radhakrishna
Mica Mine. ¢n 28-£Z:;52a- Zhé-H C. of Sydapuram Police-Station
and the Labour Inspector of gydapuram visited-the Radhakrishna-
Mica Mine and enquired into the matters—Mest-ef-the-victims of
violence are-7amiliens hailing -from-district-of-Norih-srcot-end
Jouth-arcot. They have been working-im-mining area of.-Nellore

-district for the last ten years and now-they-are-left-uncared fox
and jobless.

The fellow labourers in the ne1ghbouring mines are also
now terxibly afrazd of their existemce and lzvelihOOd duo to the

merolless\behavzour of “the proprxetorq of the Radhdkrishna Mioa
Mine.

. We wequest the pistrict superintendentlnf Folice,Nellorse
to %ﬁrqonally enquire into this mabter and taga necessary action.
*e request the ueb “gnal Labour ccmmlbsioner to conszder the
piight of the wquman bet nhem re-instated or, in the altarnatlva,

arrange for payment of the compans&tlon for their pexlod of sbr-

vice as per the Industrial nisputes sch. B o e ,N o/
;_;.J./ I e | ‘,'
{ . 3 (=10 l.r :;] - -'
. *\.- e T T oo iy NG C C. Subbalah u
e N rcmodts D Dt NG eral\Secretary
v { \ ! - Andhrakrradeah‘M1oa‘Workers ﬁnlon,
‘I' ﬁ{‘: " 1'

\ N\ “(*UDUR, \

—
0?:.“ MICA WO \‘-




FUROPEAll COAL AND STEEL COMMUNITY,
IJUROPRAN  ECONOMIC  COMMUNITY,
WEAPONS IN THE HANDS OF THE  MONOFOLIES,

—— e —

From September 22 to 24, 1950, an International Conference of liine
and Metal Yorkers againot the Schuman Plan, organised jointly by the Trade
Unions Internstionnl of Metal and Engineering Industries and the Miners'
T.U.I. (Trade Departments of the W.F.T.U.), was held in Paris.

It was on May 9, 1950, that Mr. Robert Schuman proposed the
entablishment of the Huropean Coal and Stesl Community (E.C.S.C.),
and it was instituted by the Treaty of April 18, 1951. Right from the
beginning, the W.F.T.U., and in particular the two Trade Union Inter-
nationals concerned, studied in dgtail what this "supra-national authority"
meant for the workers. Part of tga documents published by the two T.U,Il.'s
in preparation for the Conference in September, 1950 read as follows:

"It (The Schuman Plan) in a direct threat to the living conditions
of ieat European workers, the miners and enj;ineering workers being
threatened most.

"Fundamentally the “chuman propoeals boil down to an attempt to
bring the international coal and steel monopolies into a cartel in order
to face up to economic criges and meke the working people pay for it,
to plan the basic production nesded for a third world war, and to lay
the economic and social foundntions necessary for spreading fascism over
the the economic community.

"The establishment of the European coal and steal cartsl would
be the signal for spoeding up effective re-armament by means of a con-
siderable industrial potential. This would be a dangerous war machine,
an instrument of poverty and oppression,

"The conl and steonl cartel would mean in fact lower real wages in
these industries, and the breaking: down of social mecurity systems,
with disastrous consequonces for tho future of the workers. « » "

The Conferance ended with an appeal to the workers in the Schu-

man Plan -ountries to waie comon action against this international
nd steel industries of Western Europe.

Y

cartel in the coal &
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The E.C.S5.C. contains, of course, six countri§§-Foderal Germany,
France, Italy, Belgium, luremburg and Holland. In addition, the eix
countries of what is called "Little Europe", have since 1957 been
linked by two other treatisce, which follow logically from the E.C,.5.C.,
Furaton (which provides for the co-ordinated development of the production
of nuclear power) and the futopean Economic Community (E.8.C,) more commonly
known a3 the Common Market, which has a broader aim to bringing about
economic co-operation arons member states, and which has African
territories associnted with it in order to be able to exploit them more
easily,

$0, right from the start, the %.F.T.U, and its Trade Departments
brousht arguments to bear Lo Jjustify thelr opposition to the Schuman Plan,
the economic basis for the war plansd the monopolies, Since then the fight
againgt the E.C,8.U., and then against tho Common Market hns never faltered.
A Trado Union Co-ord nation and Action Committee of the Comzon Market
Countries was set up, including represontatives of the Italian C.C.I.L.,
the French C.G.T., the F.L.A, of luxemburg, C.G.A.T. of Equatorial Africa,
C.G.K.T, of Camerocns, the F.I.5.M.A. of Madagagoar and the W.F.T.U. This
Committee, which has shown how Justified were tho forscasts made in 1950,
and in 1999 it drew up a document indicating the demands of the workers
in the face of "Buropean itegration.”

vtho can deny that capit«liat concentration is increasing, that
panetration by the United States monopolies into the eix countrise of
"Little Europe" is soing atiend at an increasing speed ? VWho can deny
this concentration ie lending to the disappoarance of a growing number of
snall and medium-sized undertakings, with far from all of the workers being
able to find alternative jobs corresponding to their skillm ? Who can deny
that the E.C,5.C,, vhich was supposed, according to ite promoters, to prevent
coal crises, has yravented nothing at 211, that many pits lias already
closed down, that others are threntensd with closure (and will be closed
unleas the miners' strugplo succeeds in keeping tham working) and the

unemployment and short-time workin: are growing in the mines (in Pelgium,
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for exampla, mors than 1,800 miners of thoso who have been dismissed when
pite wero closed down are still unemployed, in spite of firm promises of re-
employment; only 700 of them are still roceiving— and for how long ?7— the
special #id introduced by the E.C.5.C. Vho can deny that the trend has
been to level wages down to the lowest ones ? ¥ho can deny that since 1950
thero !as been a process of introducing fascist-type measures into some of
these countries ?

And if the positionof the working class has not grovwn even worae
it is becouso, warned by the Conference of Septembar; 1950, and mobilised
by their trade union organigations and the Trade Union Co-ordination and
Action Committes, the workers have remcted, often violently, ageinst attacks
on their living and workiniy conditions,

Now that Britain, Denmark and Ireland are atarting,or are on the
point of starting negotiations for joining the Six, when there is more
and more tnlk of the United States teing assoclated vith-"Little Europe",
it is more essontinl than sver that the workers should answer the appeals
of W.I'»T,U. and its Trade Unions Internationuals, and unite, regardless of
their trade union affiliations or political opinions, in the struggle against
the consequences-—profitablae for the monopolies, disastrous for the working
class-of the E.C,5.C., the Common Market and all forms of "Community" which

the imperialists would like to met up.

{¥ORLD TRADE UNION MOVIR!ENT
BEPETEMEER, 1561).




DANGER OF COMMON MARKET:

CeGeT, and C.G.I.L. PROPOSE A MEETING
Represcntatives of the C.G.I.L. (Italy) and theé C.G.T.
(France) met in Rome on January 21 and 22 to discuss
the problams arising for the working class out of the
Common Market. The rcpresentatives of the two national
centres took a number of declsions and agreed to send the

following letter to the workers'! organlsations in the
six Cammon Market countries,

Dear Brothers,

We believe the recent events which have disturbed West
European politlical and economic life are a serious cause for
concern, and we feel all European trade union organisations will
share our view.

A serious attack 13 being made on workers! living
standards and trade union bargaining power. This 1is evident
from the sharpening competition between monopolies and between
States, from the falling level of employment, mpmming openly
encouraged by currency convertibillty which is incompatible with
full employment, and frem the tighter squeezz on wages in our
two countries.

At thls stage of the battle for a re~distribution of
West European and overseas markets and for greater capitalist
concentration, the monopolies in our countries are evidently
seeking a more favourable position at the expense of the workers,
in order to negotiate the terms of a new international agreement
and strengthen big business in Europe.

The represcntatives of the big industrial companies and
monopolies in the Comrion Market are tending to divide up their
sphercs of Influence, conclude new economic and financial
agreements and unite thelr forces so as tg dotermine the economic
and soclal policy of European institutions. They are X even
tending towards co-ordinating their policy in relation to the
trade unions of our countries.

Recent events have proved, however, that the deep clash
of interests dividing blg business can be overcome only
temporarily.

It 1s equally ecvident that both when contradictions
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business succeeds in reaching international accord its first
blow is almed at the working class and at the trade unions!
bargaining power.

In vicw of these facts, the Common Market gives rise to
problems which are exceptionally grave for all workers and their
trade unions. We must study these problems and it is our duty to
find a solution that will scerve the interests of the workers we
represent,

The existence of the Common Market in itself, and the new
problems arising from its application requires a joint apprecia-
tion of the immedlate implilcations for European workers and joint x
steps to bring about effective international trade union actionj
this 1s necessary despite the differing views our respectlve
organisations may hold on the provisions of the Common Market
Treaty.

You know as well as we do, that in recent months the
monopolies and big business intercests in each country have shown
their determination to strengthen thelr position in the Common
Market by pursulng an anti-working class policy.

The first indications of their policy which is being
carricd out, in some countries at least, with the help of
increasing interference by the authorities, are the growing
number of dismissals, attacks agdinst purchasing power and
soclal legislation, and the exclusion of the itrade unions from
both national and factory-level negotiationsg on the protection
of employment. In addition, there is controlled inflation
accompanied by blackmail on the need to meet internationgl
competition which 1s beingused by the employers to opposs wage
claims.,

The most serious example of this poliey which, we
maintain, threatens all EBuropean trade unions, is the brutal
offensive against the workers' living conditions by the
reactionary French Government., This offensive was prepared and
is backed by blg business, in the first place those who seak
more profitable International agreemcnts within the Common
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The workers' organisations have on no occasion heen
consulted on the steps taken,

There have becn attacks against soclal security, and the
government has violated the law on collective agreemonts by
Invalidating the clauses that provide for a sliding wago scale.

Financial mecasures directed solely against the working
people have been adoptad, the cost of living 15 soaring and
the government, in full agrecement with the employers, is
freezing wages and threatening the level of employment.

The offanslve against jobs and wsages 1s becoming the
main feature of the economic situation in Europe, but this
offensive varies in intensity and is stronger in some countries
than in others. The case of France proves that in order to carry
out such a policy, the monopolies may attempt to use the most
reactionary forms of coercion agalnst the trade unions and
workers.

In view of these direct dangers and the efforts of the
monoptlios to form an international alllance sgainst the working
classy we belleve 1t would be in the inteorest of every trade
union, whatever Ix its affiliation, to seek joint or at least
co-ordingted action by the workers in all tho Common Market
countries in order to resist the employers! united front and
prevent tham from consolidating their position.

The General Confederation of Labour (France) and the
Italian General Confederation of Labour, as the most representa-
tive trade unions in the two countries which are among the most
important in the Common Market, therefore propose a ueeting of
all trade union centres in the six Common Market countries. The
purpose of such a meeting would be to discuss all existing
possibilities for immediate action in view of the employers!
policies and the existence of Buropean institutions in order tos

€1) protect and incroase wagess
(2) protect and raise the lovel of employment;
(3) protect social legislationy

(4) co-ordinate efforts; possibly hold a jJoint conference
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We are convinced that an agreament between our organisa-
tions on immediate steps to avert the threat to wages and employ-
ment would be decisive for the future of thetrade union movement
in Europe. If the workers of the six Common Market countries
were to unite they would represent an enormous forece which would
be in a position not merely to defend and preserve all rights won
but to add new victories. Unity would enable our organisations
to deal with all quostions of major importance arising in the

Cormon Market countriles, such ast

- an improvement in social security schemes and standardisa-
tion of thelr best pointss

= a 40-hour week without loss of wagess

- Joint study and claboration by our varlous organisations
of collective agrecments having a common general foundation
and making for substantlal inmproveaments in working class
M living and working conditions.

We confidently trust you will consider our proposal.
Events are moving at such a speed that a delay in the jJoint
effort we ought to moke would hamm the 'workers of the six
Common Market countries. We are, therefore, rcady to meet your
representatives so as to fix a datc and make arrangements for
a Joint meeting.

In antlclpation of a favourable reply, we send you

fraternal trade union grecetings,

Benoit Franchon Agostino Novella
Gencral Secretary General. Secretary
of the C.G.T. of the C.G.I.L.

Rome, January 22,1959,

[ Conves: Woru. Mowwicad o3 Sl /%7)



MAHARASHTRA SU FARM WOR:ERS O {
OF WAGE BOARD RECOMIENDATIONS AND 5 o TOTA KE

The farm workers, cmployed in the farms of the 11 sugar
factories in Mahavashtra, decided to launch a struggle if the
demand for application of Sugar Wage Board recommendations to them
is not conceded hafore the end of the season. A resolution was
passed on these lines at the Maharashtra Sugar Workers Conference,
held at ihrirampur, on Vovembher 22, 1961,

This conference was convened jointly by the representative
Unions o the supar workers, afflliated to ALTUC & [iMS. The
INTUC affiliated unions had also agreed to participate in the
conflercrice but suhbcequently they backed out. Delegates,
numberings 400, from Kelhapur, Phaltan, Delwandi, Maharashtra,
Haregaon, Godavari, Loxmiwadi oand Changdeo sugar factorles attended
the conference.s A few delegates from wWalchandnagar, where a INTUC
union iy vepresentetive also attended the conference. G.J. Ogle
(EMS) y a member of the Central Wage Board for Sugar Industry
presided over the conference and Santaraw Patil, M.L.A., Vice-Presi-
dent of the lMahgrashtra Rajya TUC inaugurated the Conference.

The ZSonfevence was ntainly convened to consider the 1ssue
of making the recommendnations of the Sugar «B applicable to
the empl&ycd or the farms owned by the proprietory sugar
factoriecs zn® those on the dairies, distilleries. All the Unlons,
including the INTUC affiliated ones had unanimously demanded the
Central Government to include the farm workers in the terms of
reference cof the Wage Rourdé hut the Govt. refused.

The farir workers occupy an important and rather decisive
place both in the sugar industry and the trade union movement
of sagar workers of the proprietory factories. They number nearly
2 lacs and work the whole year round for raising the sugar cane
crop. ihe most important thing about the farm workers in Maha-
rashtra is that they were enjoying the same wage-scales and other
service condlitions including terminal benefits. The Wage Board
brought a disparlty between the factory and the farm workers for

the first time and hence there was a gréat and Justified resentment



amongst the farm workers. Again, the Maharashtra Government

has passed a Ceiling Bill under which the farms owned by the
factories are to he taken over by the State CGovt. and considering
the treatment the governmont metes outl to it§ own agricultural
employees, the farm workers were anxlous to solve the 1ssue
“efore the Govi. took aver the frrms and hence they held
demonsirations, mecetings etec. through the state.

The state goverhment slco could not remain a uiere spectator
which rolz it would have liked to play, and 1t had to refer the
case to the Iandustrizl Court, Maharashtra. The managements ¥
raleed many preliminary objeciions and the Court, in the very
firs{ hearing hueXitt upheld one of the preliminary objections and
ruled that the Qovernment!s feferenca to the Court was bad in
law. This declislon of Court rather torced all those working
in the trade wnion movement of sugor werkers to come together
and devige wvays snd means to solve this Important problem and
as a resvli, the conferernce was convened,

Tne main resolution, demanded lumediate application of
krzEa YWage Board recoms endations to the farm, dairy and disti~
1lery workers, requested the Gov:. and the Deccan Sugar
Factories Assoclation to settle the issue amicably and peace=
fully and if the efforts falled, called upon thc sugar workers
to prepare themselves for s declisive battle. It elected an
Action Committee, comprising of the general secretaries of
the reprcsentative unions, namely, C.J. Ogale (}MS), Kishor
Pawar (HMS), Santaram Patil, M.L.A, (AITUC), Madhukar Bhise
(AITUC) ,and Medhukar Katre (AITUC).

The Conference also passed resolutilons demanding implemen-
tation of wage Board recommendations In the remaining 21 sugar
factories. Abolition of contract system on the farms, appoint-

nent of an additional bench of Labour Court at foona,

B, ke and e



In the evening, 40CC strong process-ion, paraded through
the main rcads of the town anéd converged in a public meeting
wvhieh was addressed, among others by G. Ogle, Santaram ratlil and

Madhuksy Bnise.

LI B 4
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Luplementubtion and avaluation Lommi-
; tbtee hield on Mut&ﬂ.l;.ﬂﬂil

/-\ /
The position 1nd1cuted against tha varlous items was
noted.
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Ltem2: www
strike in valcoutta Tramways .td,

The Cominlttee decided that the weport on Lalcuttu
Trauway s enquiry along with the note of dissent should be
publishad.

(1) The ventral Organisations agreed to intensify their
efforts in screening industrial dispute cases and in bringing
about out~of~court settlement of cases pending in higher courts.
fuportant cases, where efforts or the Implementation iachinery
to bring abuut out-of~court seitlement do not succeed, may be
brougl.t befors the Comnittes.

t2) A list of cases where offorts of Implementaticn
maciinery to bring about out-of-court settlament have not been
successful may be sent to the concerned venf{ral Organisations
to enable then to re-examine tho cases with a view to bringing
about gettlements in as many of them as possibls.

(3) Cases decided/dismissed by higher courts and
rgported to the lmplementation suchinery may be examined to
rina oub whether the action o. che parties in filing appeuals
was justiried. If 1t was not justified, the matter may be
brought to the notice of the concernsd Central Organisation,

Itew 47 agtonsion of contract system
in_thulanbarargae Colliary.

While the action of the management in agreeing to
abolish the contract system was noted, the Committse cipressed
its dis-approval of the deluy on the part of the managewment in
setting rizht the breach and in shifting ground frequently.

tem 53 jgtengion of contraclt svstewm and
A’y il = - -

~

(1) The management's willingness to recognise the
chnatiisgarin Colliery wWorkers' Federation was noted. It was
decidaed that as vhe Code has already been accepted by the
ventrul Organisution of the union, i1t was not necessary, as
dgsired by the mnagement, to ask it to give a written assurance
to observe the bode. The other condltlon put forward by the
wunagement, i,e,,'should it (union) comait a further breach
of the bode, FG<ObnlLlOH would be suspunded pending anGStin-
tion by the venlral Implemnentation and tvaluation Committe

Wwas also not upproved as according to the decision of the
standing nabour uommihtee, onLy breaches of the Code reported


miaag.eme.nl

™

to and established by the [mplesentation dachinery would i
dis-ontitle o union frou rocognition. If the management

do ot rucoghise the union without the conditions laid

down by thew, a full enquiry into the allegatlons‘and
counter-allegations may have to be made in view of the

cablttered relutions 1n the colliery.

{2) The vommittee uilsasproved the fraguent shifiing
of ground by the management in their correspondenge with
the implementation Jivision in this regard.

(3) The regret cxpressed by the management for tho
violation of the vode by extending the contract system
against the decision of the Industrial Comulittee was
appreciated,

Jtem-8s don-implar
Lha manag:

(1) It was decided that the pension already granted
to workers should be continuzd in accordance with the
sattlonent of January 31, 1359, The representative of
srployers' Federation of Indiua informed the Commlitee that
the management were willing to do so,

(2) The practice of accgpting medical certificates )
from outside doctors for granting sick-leuve with full pay
should be continued 1f 1t exdisted in the colllery during
the tiwe of the previous management,

(3) Thu Couwnlttec eipressed its dis-approval of the
long delay on the part of the management in sending reply
Lo the vontral s&l Uivision and in adopting a legalistic
upproaci.

Gl AL

(1) To have an assessment of the law and order
situation and labour-management relations in coal mines
a dgpartuental z2nguiry will be made for the intormation
of Govarmacnt,

(2) The Commnittes noted with rapgred the inordinats
delay on the part of certain organisations in replying to the =3
lotters of luplementation Jduciinery und in setting right
breaches of the Code. Yhe tendency of cuortain parties to
shift pground to gain time was also deprecated. It was emwphu-
sised that the uentral Organisations should discourage such
tendencies on the part of thieir mombers.

(3) The general gquestion of abolition of contract
systew in coal mines in the light of the dacisions of the
Sth and 6th sessions of the Industrial cvomalttee on Coal
dining cume ap for consideration in conncction with the
dispute in sustore Burragarh volliery (Itew I(ii) of the
dgenda) . Yhe Chairaan clariried that the decisions or the
Industrial Comaltteas required thats

N f4copt the 1l categories ol worg, mcntioned below,
in which alone the dmployers' orgunisations consi-
derced the cmploymant of contract labour unavoidable,
contract gystew should be sbulished in coal mines:

. RSy JS
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1) sin<ing of pits and driving or incliness.
2) Sand loading.

3) Coel lozding and unloading.

4) Jyxe cutting.

5) Overburden ramoval and earth cutting.
©) building.

7) Brick making.

&) Title making.

9) wooft Coke. making.

10) soud maxing und rapairing.’

11) Manufacturs -nd repair of coal tubs.

Howegver, if in any colliery contract system d4id nov
exist before dAugust 31, 19506 in any of the above esleven
catsgories, i.¢., the wor«£ on these iteus was being done
depertnentally before August 31, 1959, its introduction
subseguently would be against the decision of the Industrial
wcmnittes and hence the position should be rectified.

{(4) Czses of habitusl defzulters of the Code and
Those who comnit grave breaches or delay in ssetiting then
right with 2xpadition should be given wide publicity.



MABARASHTRA RAJYA TRADE UNION -COMMITTER
(OF AITUC)
F "I‘ I \' l '
: CONFERENCE OF UNICNS AFFILIAT&D/ASSOCIAIED
._ 15\ TO ATTUC. FROM- VIDARBHA 2

Representatives of about 40 Unions affiliatad to AITUC
ow Novean~donf |

from Vidarbha Reglon racentdy met in a ConferenceZat Akola.

About 10OnRepresentatives attended. Most of the i;aders of the
Trade Union Movement from Vidarbha like Gom 4B Bardhan, MLk

Com éudam Deshmukh, ML4, Com B-N Mukherjee, & K-Sdnyal,-ea Chothmal,
etc,, were present in this Conference.__con K N Joglekar, President

T\
of Maharashtra Rajya Trade Unlon Comnittee - of -RAITUE presided.

Gom 8 A nange/gﬁideé the dellﬁerétigg;.)
: The Conference debated a number of specific problems faclng
the Viderbha Unions and the Working Class. It was shocking to-:-Mmew .oV
that even-to-day, fifteen years after independence the Workers
under the Pinning & Fressinz, pil thracting Industrios, etc,, are- ' 'L
gebting a wage of B, 1-12 per day inclusive ot all allowvances,
The Conference came to the conclusiong that 1t was not enough to
organlse the Workers factorywise alone but that the Workers should
pay more attention for a reglonwlse co-ostdination of their activitlies
so as to be able to wrest out real concessions from the Owners and
also‘the Government. Towards this end the Conference decided to form

‘:)- vd ‘:\ # - . 1 T ¢t t
a Reglonal Committee consisting of the followlng~z— v "1- gl

1) -BiN. Mukherjee - SECRETARY 2) a.B. Bardhan-8)-9- x—~8anya1 | “‘“

B R Jums

wlag

4) 8. Chothmal 6) Sudam Deshmukh €) -Govind Purehit—7) Rana Pratapsingh
8) Hadhukar Utkhede 9) Bhalyalal Samandre 10) M.R. -Deshkar 11) Rajpal
Singh Thalmr 12) Syed Magzar Ali 13) B.P. Kashyap-14)-Dinkar-Gurjar

-Pi »\.0}\,\ N g rkg)«

: The sanme evening @ mass rally was held at-tho ~-Cotton Market |
grounds where Com Dange addressed. -Ib-was-g-memmeth—gathering,itke-
of uhich‘uus.never witnessed before in Akola. Con~dDange In his two
hour. apeech thoroughly exposed the antx-peopxg policins or‘the Congress-
Govt. and appealed to the WOrkers Present . for axfight fo: a change 1n



a former foundry worlker landed on the Indian Soil with his wife Lina

on November 29 they ware given on enthusiastic and warm reception in the
Capiéal,. Gagarin will tour the Country for 9 days and wisit
Calcutta, Lucknow, Hyderabad, and Bombay. The invitation was ecXBEAEX
extended by Indo-Soviet Cultural Society.

‘The XEAKX visit of the SovietSpace Hero will further strengthen
the griendly ties between the Indian and Soviet People's. As

Gagarin himsglf pointed out in his press conference in Delhi,
"Friendship and mutual understanding between the Soviet Union .
and India, which is based on mutusl respect, understanding and assistance
is o@r common wealth"

Trade Union Record, joins the workers and XEBEXEXAH other People
in India in welcoming thés great cosmonant, who is also a symbpol of
magnificient achievement of the Soviet Science and technology. We are
sure that the welcome accorded to him and his wife in Delhi will be

repeated IMX with greater BHXKHMEBX  enthusiasm in other places too.

]
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" COAL INDUSTRY IN INDIA
5
OFFICIAL STATISTICS FOR "AUGUST 1961

\ New. DeIhl, Karbdila\ 12, -1883
~ N Nogpmgerxé, 1961

The number of collleries reported to be working during
August 1961 was 852, with an average daily eomployment of
385,756 workers, according to the Chief Inspector of Mlnes of
the Union Ministry of Labour & Hmployment. The correspondlag
A figures for the previous month were 855 and 376,081 respectively,
! Output of coal per maneshift was estimated at 1,20 metric
tons for miners and loaders, 0.62 metric tons for all workers
belowground and in open-cast worklngs and QOe44 metric toas for
all persons employed including aboveground workers, as comparcd
' to 1419, 0.62 and 0.43 respectively for July, I96%s Vo 1 i
The percentage of absentoclsm was of the order of
15445 as against 13,91 in the proceding month, The over-all
) cash oarnings of the workeors por woek for the whole of the Indian
Union ﬁZﬁom.25.53, the figurecs for Jharia and Raniganj flolds
boing Rse23482 and 23,34 rcspectively.

1 UCT:Gandhi -~
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' WORKING CLASS CONSUMER PRICE INDLEX
NUMBER FOR SIPTEM:ZER

RISE IN EIGHT CENTRES$--STATIONARY—AK-FQUR

! Now Dolhi, Rartiln 26, 18895
- November-17, -196%

The Working Class Consumer Price Index Number ( base
shifted to 19492100-) increascdin 8 centres during Sepiemoer, 1961,
according to tho Labour Buroau of the Union Minlstry of
Labour & Hmployment.
The maximum risec of 6 points was recorded by the index
i number for Mercara (base 1955:100) which stood aun%HO. The indox
]\ number for Jharia sppreciated by 3 pointeg to 1OBLL50r Cuttack
by 2 points to 135, The indeox numbere lor Monghyr, Cauhati,
v VN Silchar, Tinsukia and Jabalpur rose by ono point each to
' 100, 108, 109, 119 and 112 respectively,

In this group of cenbres, the foocd group index numbers
appreciated at all tho 8 centres, the fuel and lighting group
index numboers at one centre, the clothing pgrouvp index numbers at
2 centres and tho misconllancous group indox nmumbers at 2 centres,

PALL . IN THREL -OBNFRIS.

Tho index number for Delhi declinod by 2 points to 128,
The iandex numbers for Ajmer and Akola rocoded Ly one poilnt
\ gach and both =food at 114,

In this group of centres, tho food group index numbers
declined ab ull the © ceatres, the clothing gronp index numbors
\ ol onc contbro,
| STATIONARY AT FOUR-.CEHTRES.
The indez rushors for Jlm shodpur, Berhompur, Iodhiana
t and Satna (Pasositi’<200 for Satna) ghoved only rractional
varlacions and stood at 124, 150, 104 and 26 respoctively,
The provisional indices for Dchri-on-sonc and Kharagpur

' stood at 179 ond 123 respectively,
Thie provisional all-India Index remaincd stabtionary and

RLO. 1. stood at 128 durin{; Septombor, 1961 «
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CEHTRAL INSTITUTE FOR LABOUR RESRERCH
Jo - BRIDANTTIE BODY APPROVIS PROPOSADL APPRINLD
New Dolh¢rnﬁart1kn R e
‘ Hovahoer” lU,'l“ﬁl
: 4 Centrnl Institubo for Lebour Research will toon be
. set up by the Union Minjatry of Lobour & Ehﬁloymontq
' . 4 deotailed schemo and the Memoraada of Associatlion
' of the proposed Institute ) wers approved Ly a tiripartite’

Committeo ut a mootlng in New Delhl toda&y under the clairmanghip
of Shri Gulzari Lal Nanda, Union Minister of DavourgkImployment
and_Plonning,

The schemo was propared by Dr.ViK,R.V,Rao, Director,
Ingtituto-of-Zcenonlic Growth, Wew Delhioad Thri-3,N,Dsbar;
Laobour & Diployment Ldvisora- \
| According to the schomo tho Instlbute will undortake
\ and agsist labour roesecarch particulorly problemng comiecued with
.development of harmonions rcelationas hetwoon enmployers nnd omployoos,
crcation of atmosshiera for Irprovemonts in preductiviity, promotion
of batior working and livine conditions for labour and cvelualion
of rationzl wagce and bencfit policiog,

Tho Znsifiute wonld bn an independont public body

and weold worlt o clese colleberation with othn» institutions
devoted o rrsecrch in labonr problams,
g Lo Inobatabs veuld ‘bo under the diroction and control

. of a Doowd i Divostors consiabing of ropresentatives of Contral and
Stare anvﬂiuﬂ«rts. worhars md omployeve’ crgandzuatlions und

g oducarional and rercireh ins blLlulOn:q Bo~gzoup, . Goveramoent - labour,
infturber, ohee -iousd LG 2 wajoriby PP rossnbihion o d—liiebo o1 Az io

' casuro-snob-tne-dnstitulo enjoys theo-desiced-dugrus- oﬂnlhdoponUOLcn

~and -ireedcm - from-control by ony - single-group. or-,ntorogtw

' Y. o B "_',,\‘,;\,{\\r\,\‘\_\--\ ks { ‘i n o wsrhe b Blrrivc ' Hae e ok p ey
, imsng tagsc who atbtonded the.mooting we?o Shri-“itid all,
Union Denuty febour Ministor s Shii Babu Bhal Lh¢na¢,(uIO¢L) =

: Shri TeBehévand, (.IMO), Dr, Gedc Moikotn ( INTUCY,
Shri T N, Sidhan (anUU) and Dr. KQV.KQJ, (Intnp Univorcity .
¢ Eoard), : o ;

. UC‘]:/ Gondhi / -/ 9
Tef 2 An o~ |y 1 e 1.4 S //
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"The public sector too has to det an example. Gov
both in the States and at the centre, are connected wi-

public sector. We must, therefore, make sure that at le¢
those who are in charge of public sector undertakings,
their kwsk part well in carrying out their responsibili
in the field of labour better than what we e%pect emplo
iin the private sector to do. They have to be,models of
adminigtration and I would like to convey this to those
are in charge of the public sector as managers, or dire
or in any other position. Public sector is nét Governme:
those responsible for running it are not Government ser
in the strict sense of the term. I have to say this bec:
a number of officers in charge of public undertakings cc
from some sphere of governmental administratibn and seen
carry the bureaucratic outlook into industrial undertalil
in the public sector.... The only Zmmiiit¥ew privilege t
gshould expect is that they should have full facilities t
their duty in respect of labour."”

These words, all full of plethora of pla%itudes and

hopes, were sald by Gulzari Lal Nanda, Union Labour Mini

w..¢‘--.‘:rrm‘&rm'ro.1-:o.¢-:l'oq-ru' durln{’, the 19th Indian Labour Confe:
at Bangalore in October, 1961l. Gleefully, Shri Nanda rep«
to the Conferences: "...I am glad to report, the position

this regard is improving and there is evidenceg of greatel
enthusiasm on the part of the public sector officially tc

carry out to carry out their responsibilties under variou

\

laws and sgreemtns,"

One can say: yes, that was so_becguse only ten days.



Rourkelaees o2

One can say: yes, thal was so because hardly ten days
carllier since the kim day Shri Nanda was making these bold
steel phant
statements, the management of Rourkela/threw out more than
400 workers, most of them women workers, on the plea that
there was no work for them and in terms of the solemn pledge
of Nandajl most probably, they appointed new contrastors to
carry out those particular works which these unfortunate
workers were doing. It is therefore true that the management
of public sector undertakings are setting examples - examples
of gross violation of Supreme Couri judgmentsy flouting of the
conclusion of tripartite labour conferencesi practingng
burcaucracy in wider fields and increasing nepotism and corrupt
practices.

These workers who were retrenched by the management of
the Rourkela steel project were working there since last five
years. Among them were those workers whose lands were given
away towards esbtablishment of the Plant itself ! These workers
were altached to construction amd manifienance work of the
project and in thelr work they have acquired sufficient skill
and knowledge desplte the fact that basically these are not
actually plant-~operation jobs but only incldental thereto,
Except vhe job of construcbion of guarters, which was given to
the contractors from the very begining, there were about 8,000
workers directly under the Steel project doing the rest of
civikxk engineering Jobs.

When it was reasonably expected that after five years,
the management would take over all these Jjobs departmentally,
waht has happend that all these jobs have been given away to

new contractors retrenching the people who were already

onagaged on these works. The management, of course, has



Rourkelaeeses?d

retained the services of Engincers, Supervisors etc., they
have retrenched all the other staff.

This new allocabtion of work to the contractors is in
gross violation of the Supreme Couxrt Judgment (1960 LLJ ii 233)
wherein it was held that contractor labour should not be
engaged in work which is perennial and must go on from day
to days; the work is incidental and mmxk necessery for the
work of the factory: the work is swfficient to employ a
considerable number of wholetime workmens; and the work is
being done in most concerng through regular workmen.

This decision of the Supreme Court was also accepted
as the guding principle for all employers in the 19th Indian
Labour Confefence and thus Lhe management of Hindustan Steel
in the Rourkela project was both morally and legally bound to
follow thig principle.

But even sRfmx now, the management refuses to sece reasons
and although they promised to find ouk Jobs for these retrenchec
persons in a meeting where the management representatives,
workers repregsentiétives snd the Deputy Chief Minister of Orissa
were pregent, they have so far not acted on it and show no
indication of rescinding their former stand.

It is now understood that with the taking over of
extension of the plant now on hand, the management is more and
more cngaging contractors in this extenslon scheme.

It is current in Rourkela thal the allocation of Jjobs to
the contractors is directly dcpendent on the returns which the
high-ups in the management recelve from the contractors and it
is for that the high-ups have trotted out a theory that the
Jobs done through contractors are always cheaper and thus they

are dolng a great service to the country by getting the jobs
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done cheaply. And the sample of such jobs can be seen amply
in Rourkela which buildings lesk in rains, crumbles down orx
cracks in summner and culverts give way before they are ready.
It is reported that one particular contractor given paid &
substantial sum Gowards his contract although the Job was
done wholly departmentallye.

Not only the work of the contractors is inferior, it is
also slow compared to departmentally xmmx done jobs. For example
in Bhilei, 10,000 quarters were built by departmental workers,
while during the same period only 7,000 quarters could be built
by contractors in Rourkela. And the Bhilal bullding are posi-
tively better than Rourkela.

iven after the 19th Indian Labour Conference, the manage-
ment In Rourkela Steel project shows no inclination to take
over bhe Jjobs being done by contractors. They are giving away
Jjobs like, unloading of coal, loading of coke, cleaning the
waste in steel melting shops snd blast furnaces,.transportation
of refractory bricks, maintenance of roads, sidings etc, to the
contractors.

The cases of the 448 retrenched workers still continue to
- hang fire. The mansgement in Rourkela still msaintains their
former stand and all high show of grand bureaucracy and mesan-
while the union labour llilnistry goes on trumpetting its success
Through Code of Discipline and preaching surmons for the deve-
lopment of national economy through dedicated labour of the
working class. Bxcept for a formel promise to look into the
matter, the union labour lMinistry refuses to take cognizsnce of
what 1s happening in Rourkela. A nice lmplementation of labour
policy indeed.



CONFERENCE OF AITUC UNIONS IN VIDARBHA.

RePresentatives of about 40 Unions affiliated to AITUC
. from Vidarbha Region mect in a @onference on November 12, at Akola.
About 100 Representatives attended. K.N. Joglekar, President
" of Maharashtra Rajya TUC presided. S.A. Dange, General secretary,
~AITUC guided the deliberations.

The Conference debated a number of specific problems
facing the Vidarbha Unions and the Working Class, It was
' shocking to note that the Workers under the ginning & pressing,
: 01l extracting industries, etc., were getting a wage of K.1l.12
per day inclusive of all allowances. The Conference came to the
conclusion that it was not enough to organise the Workers
' factorywise alone but that the Workers should pay more attention
. for a reglonwise co-ordination of their activities so as to be
able to wrest out real concessions from the Owners and also the
Government, Towards this end the Conference decided to form a
" Reglonal Committee consisting of B.N. Mukherjee as the Secretary
to co-ordinate the activities of Vidarbha region.

The same evening a mass rally was held which was

addressed by Dange.



* ROAD TRANSPORT WORIERS DELEGATION LEAVES FOR MOSCOW

in the invitation of the Central Committee of Soviet Motor
Tran%port Mighways and Communication Workers Union a delegation of
the National Federation of Road Transport workers consisting of
Ashraf Foujdar, N.¥,Gadehar and Babu Rao Gohadkar left for Moscow

on November 30.

INTERNATIONAT CONGULTATIVE CO&F&RENCE 0F GRAPHIC ART VWORKLRS
The first Interuationul Cunsultative Counference of Graphle
Art workers was held in Leipzilg Crom November 25 to 28, A&TUC
was }epresented in the confevenice by M.1DeRao.
v PIFTH CONFRINSE OF DULGARIAN TRADL UHIONS
The T1fth Conierence of Dulsurien Yrade Unions was held in
Sofia from 23 to 25 Huvember. J. Satyanarayana Secretary Andhra

Pradesh TUC partlcepated in the Conference on behalf of AITUC,

. The Cifth world Wruade union Sangress, the ropresentative Assembly
ol the workéng class ohe world over will wmect from December 4to
16 in Moscow, More than one thousand delegates from 100 countries
wilf be presait in this uistoric Cunicrence.

. This conierence wiii no doubt be a sturLiﬂg'point of a new stage
of the working class struggle witiceh is becoirlng wore united, wider and
effdctive., It wilil reyiew the success achleved by the trade unions of
all countries and chalk out a programne of future trade union action,

As a part of the preparations Ifor the Congress, trade union centres
in different countrics have wildely distecivuted Che Draflt Programme of
Trade Union Action at the present stage ol the defence of the workers
interests and rights. This documant will be a main plank in the dis-
cus%ion on this subjeect in the Congress. The Congress will also discuss

and, adop®t a® the draft Social Sccurity Charley drawn up by the Inter-~
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'the world.

: The great alms and tasks of the Fifth World TIrade Union
Congress, which is called on to play a paramount role in the
struggle of the International working class, are clear to all

‘and dear to the hearts of all. All the activities of the Soviet
Trade Unions arc mbued with the great principles of working ez
class internationalisn and fraternal solidarity among the workers,
. They are fighting untiring for the unity of the world trade
union movement, for a concerted struggle by all the forces of the
working class in the wiisx struggle for the vital intesrests of the
Qorkers, for the msintenance and consolidgtion of pesace, for the
freedom and independence of the peoples, for democracy and soclal
progress.

This 1s why the calling of the Fifth ¥y World Trade Unionx
éongress, aimed at bearing higher aloft the banner of active inter-
national vunity and golidarity has beca so warmly weleomed in our
country.

The AILIUC and ciher Ladependent orgunilsations have sent a
ﬁepresentative delegation cf 30 trade unlonists to the Fifth World
Trade Unlen Congressy This 1s the biggest ever delepgation sent out
from this country to aay internatlonal working class meeting. The
gimg delegatlon is led by S.4.Dange, General Seeretary of the AITUC
and Vice Presicent of the WriU.

Two delegates, L Govindswany, General Secretary, Madras Press
Labour Union and Phiren Mazwader, General Secretary, Calcutta
Tramvay Workers Union could nol lesve the country to attend the
Céngress us passport facilities wer2 not given to them by the

GQvernment.

e 0ee¢ 00 v



ICE_STOPPED BY SIRIKE
ON NOVEMBER 28,

In the most complete stoppage for year, over half a
million French railwayren, transport, gas and electricity
workers came out on 24~hour strike on November 22, against
Government's refusal to grant 10 per cent wage rise. There
wac ccmpnlete agreerent between the four main trade union
organisations in the state controlled industries.

They turned down, as "cokpletely unacceptable" the

Governrent offer of a 24 per cent increase. The unions have

3

announced that theyv will "econtinue thelr zetion in various

forms” wntil thev recieve satisfaction.



. \lu-r

CONCLUSIONGS OIF THI 19TH INDIAN LABOUR CONFERENCI

& (Following 1s the text of the conclusions of the
119th Session of the Indian Labour Conference held at
Bangalore on October 8 and 9, 1961. The conclusions
are as drafted by officials of the Ministry of Labour
) . & Employment. As has been pointed out in the article
}g”\. reviewing the conference published in our last issue,
there are certain errvors in the recording of the
“y.L ‘-i.’ conclusions as has been done by the Labour Ministry.

’ The AITUC is in correspondence with the Ministry
|

on these points. - Editor, TUR)
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CENTRAL I&E HEKAAN:E COMMITTEE

We are publishing below the text of the conclusions
reached at the tripartite Central Implementation and
Evalustion Cormittee which met in New Delhi on
September 15, 1961 - Editor, TUR



Preparatlons have started in full swing 1n Bombay to give a
warm reception to the delegates for the consultatlve Conference
of Young workers comenced jointly by the AITUC and All India Youth
federation to be held in Bombay on Decomber 25 and 26.

P.K.Vasudevan Nair M.P., Presgdent AIYF who recently visited
Bhdlal and other centres in Madhya Pradesh found that the response
'in these centres remsrkavlie other youth leaders are also touring
(diferent areas to meke the Conference a grant success .

The docunents zenceiming the problems of young workers have been
prepared which wlll be circulated fto youth organisations shortly.
These docuvments will he discussed in the meetting of ' the young
workers all over the country and {inally adopted by the conference

The experilznce cf the lHest LBengal Comnittee of the AITUC in
organising the Iirst youn; workers Confepance Lh the stateh has
been highly encouraging . This has shown up the latent possibilitges
of sustainted activity among the youny woraers. The AITUC a nd
AIYF hope thaot from tha discussions In the forth caning Guisultative
conference would emevge sonercte plans of activity, as would give
the young worliers a claca and Nationcl approch and to mobilise
them into a force as would fight the Influsnces of Communal and
reactinery forces.

The names and delegotzs perticipating In the conference should
be sent to AITUZC and tos-

Preparctery Committea Conaultative Conference of young Vorkers

of 1ndia,

C/o. Mhharashtra Rajya TUC,

Dalvi Bulléing Parel, Bombay-1l2,
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B1070 -- peking nress review L

pekino, aitoust cleventh (hsinhua) -- the peking press today
frontuages chelrman Liu shao-chi's message of greetings to
francois tomwaloave, president of the repfblic of chad, on
the occasion of " the Tirst anniversary of the independence of
the repubiic. . 7

avl papers give Trontpage coverage to news of the funeral

service for the Lete mel Lan~fang, china’s Léading
contemporary stage artist, held in peking yesterday.

articles by pecole prominent in chinese art circbes in
ramory of mul Lan-Tanyg and messages of condotences to the Late
artist’'s family Trom both chinese public figures and
orgenisations of foreign countries ame widely carried by the
press,

tha pajers foature a report on the conclusion at the august
ninth restricted secsion of the entarged geneva conference of
the first round of discussions on the draft declaration or
declLarations on the neutrality of Laos.

the people’s daily devotes more than a page to the full
text of n.s. Khrushchov's televised speech of august seventh.
the paper also gives a round-up of reports on the publication
of the draft programme of the communist party of the soviet
union and editorials in newspapers of the communist and workers
partics in the saclalist countries.

reports on thie kremlin reception in celebration of the soviet
uion’s success in the space Tlight and greetings by prominent
Tigures and the press in Latin american countries are
tighlighted in tne papers.

. a message of greetings sent by Larbi bouhati, first secretary
of the centrel committee of the algerian communist party,
o the central committee of the chinese communist party on
the fortleth amiiversary of the” founding of the party is
car~icd in the orople’s dally.

The paoer cacvics among othgr news items speeches by
princes suuvarna rhouma ana souphanouvong at a mass rably held
in xieng kncurag. Laos, in celebration of the first
amiverscry o6 The Yaugust ninth” coup d’etat, the speech
by ernesto che quevara, Leader of the cuban delegation, at
the conference of the inter-american economic and social councild,
and a gsreral regort made by kaoru yasuil, director general of
the janan council against atomic and hydrogen bombs, at the
august ninth peciiminary meeting in tokyo of the seventh wortd
conference agains® atemic and hydrogen bombs.

in theie boame news columns the papers feature a report
that democratic elLactions are. to be hetd in certain parts of
tibet as an expuzcrimontal step for the holding of general Local
elections in the wiole tibetan region.

news of efforts being made to win a better autumn Crop
at a number of places in china is covered by the people’s
daily end item = 1 e .



THE _COFFEE BOARD IMPLOYEES

The employces of the Coffee Board who help in marketing
more than 50 thousand metric tons of coffee every ycar are
facing retrenchment as a result of proposed reorganisation
of the Marketing Departmoent of the Coffee Board,

Strangely enough, in the so~called confldential document
of a Reorganisation Sub-Commlttee on the working of the
Markecting Department of Coffee Board was not given to India
Coffece Board Employees Assoclation, even though¥ 1t was
asked for, It was a clear indication that Coffee Board
wanted to implement the report without the knowledge
of the employees,

According to a report of the Sub-Committee the Inspecto~-
rate staff and the Depots should virtually be disbanded and also
a proportionate reduction in the ministerial staff should be
made,

This large scale rctrenchment is not necessary for the
true interests of the industry as such. It is intented to
glve benefit to the planters by way of increased profits
as there was a hue and cry by the planters that they were
not getting in adequate price for their produce. The
planters put the blame squarely upon the Board.

If the work of marketing is entrusted to the agents or
planters they would be in a position to reap the henefits
of the entirc marketing. Thus to safeguard the interests of
the private sectors the marketing departed is proposed to be
abolishedX.

It is also done in the name of economy.,After all the

amount that will be savoed by retrenching the employces will be
more than nullified by the creation of new post of officersl

Indian Coffeu Doard Employees Association, Bangalore had
requested the Government not to accept the Report on Reorgani-

sation of the Marketing Board,

000000



ASTAN ZONAL MELETING OF
COMMERCE WORKERS TRADE UNIONS

An Asian Zonal Meceting of representatives of Depart-
mental Stores and Commercial Workers' Trade Unions was
convened at Calcutta on Novewmber 8 and 9, 1961,

D.Bonchgeri, General Secretary, Trade Unions
International of Commerce Workers as well as Hanafl,

Member of the Presidium of the S0B5I, Indonesla, particlpated
in the meeting.

The mecting adopted a joint statement layihg down
the demands of the departmental stores as well as commerce
workers in pgencral. The statement pointed out that the
commerce workers are subjeccted to ever-growing physical
strain in performing thelr workj there is no breathing
space for thenm all day right up to the closing hour and
they are often working 1in badly ventilated premises,

The workers are many a time forced to work overtime,
leading to physical and nervous exhaustion.

The statement demanded substantial increase in wages,
reduction in working heurs, oqual wages for womean and young
workers, »swixX improved social securlty and trade union right§

The Preparatory Committee for the Zonal Meeting
has been reorganisod Into the All-India Commercial Workers'
Coordinating Committee with Haripada Chatterjee as

Secraetary.

NEW OFFICE BUILDING FOR
R.BENGAL MOTION PICTURE EMPLOYEES' UNION

The new office building of the Bangal Motion Picture
Employees Union, Calcutta, built out of union funds, was
formally opened by S.A.Danpe, General Secretary, AIIUC,

on Novenber 8.



ALTUC NOMINATION. it

AITUC has nominated (.K. Dhar on the Development
Council for Inorganic Chemicals constituted under the
Ministry of Comnerce and Industry.

THREN JUTE MILLS
NOT IMPLUGMENTING,

Shri Abid Ali,Deputy Minister of Labour, told the
Lok Sabha on December 2, that all the Jute mills except
three had implemented the interim award of the Jute Wage
Board. Jo far as the jute mills in Kanpur were concerned,
on the applicatlon of the three mills the High Court of
Allahabad had 1issued a stay order,.

=0=0=0=0=~0=0

8hri L.N. Mishra, Deputy Minister of Labour &
Employment, told the Lok Sabha on December 2, in a
written answer to a question that a scheme had been
prepared to provide about 6,000 beds In 32 separate Employees
State Insurance hospiltals and 25 annexes in existing

hospitals during the Third Five-~Year Plan., This would cost

about F.l2 crores.
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16_T,U, ACTIVISTL REINOLTAT

The workers of the Warana Sahakari Sarxhar Karkhana Ltd.,
(Kolhapur) welcomed their 16 victimlsed leaders back anongst
them under the Ordecs of M.R. lichar, President, Industrial
Court, suanaye nes 16 active trade wnion vorkers' sorvices
were tewmiuntesd on 3lst HMarelo 1940 on tha ground thaz they
were protidoners, thelr probalionnry perfod was over and
that curic, the swae tacir woek was fovnd unsatiscaclory.

T

hoe Undon ahaleased Lhoe aetdor ir the Tabovre Court

’

0o the grajad of vicvinigation. “he Labour Conyd held that
these voiwers were vicbirised for 'heir trade vnlon aciivitles
and orderad Lhanlv roiusustorent riin basl. wages.

In apoeals by the comoany, MuR. Megher, IMresident,
Industrial Courd,low ey, coal umred these orders of the
Loboar Couvrte Jiri leber Jelads"T ar salisfled that thelr
services worye Leoninaiad in olovrabhle exercisce of the right
Lo aischarge & provavioner for nnsatisfacicry work, but in
realdty on acconui of vheir Union activitiea. in the circumstances,
Lhe order direcctin: relagtatesent with compensatinon equal
to hack vacses i oroper. ... [t 1s diraected that respondents

1

be Sorthwith reinstated. 'the arder dirocting the Caupany

to tuy the raspondents back wagea [row the date of ¢ischarge
to tite dace on which thzy arve reinshated Ls uphnesidh,

rhese direciions were issued on Jdepteanber 20, 19601,

‘hie Company vhereupon colled all the 16 workmen co resure
their duty ore and [from Jovemver 31, 12€1.

=

R.&, &nliarni, Joist Lecerelarys, ll.K.ToU 0oy appoured

for the workmnen.
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YHINDUSTHAN TIMESY WORKERS ! )
STRUGCGLE 70 UP
NAT ION IRILG o

A general body meeting of the Hindustan Times Employees Union
Delhi held on November 26 condemned the action of the management
to diamiss Chitranjan Sharma a worker who earlier launched a
¢omplaint to the management about the insulting and abusive
language used by Linzinger, a Photo-Litho Technician.

It 4s reported that Linzinpger always abuses Indlan workers
in the press with the words like "bloody, "nonsense" and
"Indian Dog". When C. Sharma protested against this Linzinger
attenpted to physically assault him,.

The management Instead of defending the prestige of Indlan
national shieclded Linzinger with the result that Sharma was
dismissad.

The meeting decided to resort to direct action i1f Sharma
i3 not reinstated,

0=0=0=0=0==0=0=0=0=0=0=0~0=0=0=( =0 =0 =0=0=0=0~0

IDENT FUND BENEFIT
TO_COAL MINERS.

Over 13,29 lakh ccal miners now covereéd provident fund and
bonus benefits. This Includes 25,685 employees who were enrclled
as new members of the Coal Mines Provident Fund during the
quarter onding Junc, 1961,

The lumpsump contribution ito thc Fund has gone up to over
Fse 3438 lakhs; the initilal contribution being over R,56.71 lakhs.,

Upto the end of June a total sum of over F5,2.38 crores
was refunded to coal miners. During the second quarter of
1961 alone 8,100 claims involving a payment of R.21,42 lakhs
were settled,

T o LT L TRE SR o s T o TP o DR o PR
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