EXTRACTS.FROM.SPEECH.OF COM,S.A.DANGE, SUMMING UP DISCUSSIONS AT THE
WORKING COMMITTEE MEETING, ON SEPTEMBER 13, 1960

grses g

With regard to the evaluation of July 14, it seems now, after hearing
the reports that there cannot be much differencte of opinion that it was
a failures Except Calcutta's action, the situation on 1ith was not even
that of 12th, in relation to the tptal mobilisation of all:the ‘three
TU centres. It is.-to the glory of W.Bengal trade unions that they moved-
in a big way. Even there, the big chunk of Jute workers:did not move. - -
That giant is yet oblivious of 211 things. But, as a whols, on an
all-India scale, 14th was a failure. That means that we, the three
TU centres, with our united call, failed to mobilise the geperal working
class behind the general action of the government employses. The
solidarity of the working class as a whole failed to materialise on
14th July, despite a united call. _ o

Why did it fall? We brought out the whole of Bombay City to a
standstill on 25th July 1958. The same Bombay City falled on lith July
1960. Was it the terrar of the ordinance? Who could prevent the textile
mills from going on Btrike, since they had nothing to do with the ordinance?

The reason is this. Ve, in the present feriod, have not yet
succeeded in building among the workers, & general consciousness of class
solidarity, the reed to feel and act as a class, beyond hls industry or
trade, striking in solidarity as a eclass. :

-Does it mean that the movement had gone back? ‘No. The TV movement
has advanced industrially. More than what it was in 1945 or 1946, In
1945, we had the helpful factor of anti-imperialism and political solidarity,
but industrinlly, workers only in certain areas could act gso%%dly ,
-~ Calcutta, Bombay, textiles, defence, P&T, etc. Since thef; 8ne of the
indust rial sectors has advanced but separately. Each one industrially
can carry out an all-India strike. A great advance’ has btdén made in
negotiations, gains, collective agreements, recognition - despite all
the Code of Discipline. In membership and even realisation’ of dues.

A far greater amount of money is being paid by the working class to its
trade union organisations today than at any time before .. The' gereral
picture 1s that of an industrial advance. 0 : ) : K

But while the worker has become industrially consclous, we have
not made him class consclous as a whole. He is c¢lass conscious in the
sense that in Calcutta, they could prevent rloting between Assanese and
Bengalis. There may be tension but’ they could stop the workers being
divided by linguistic and provincial loyelties. Certain solidity of
the class has survived. In Bombay UCity, they could prévent any clashes:
between Maharashtrians and Gujeratis, despite the general strikes on
the issue of linguistic provinces, There was no rioting; no single citizen
was .hurt. So, this solidarity on a’class basis was there . 'But it
has been only a negative factor in'the sense 'that the 'disruptive
forces of linguism or narrow provincial feeling is not alléwed to get
hold of the class as a whole in times of erisis. That industry or trade
unity, which can show in an industrial action of the workers as a whole,
cannot yet be transformed into a solidarity-action of one industry
for another, or of the class as a whole in deferce of its ore section
or for its general common interests. That is where we hawe to steer
the movement and to go ahead. That 1s the task.

And, that is a difficult thing to accomplish. Because, & higher
form of class consciousness has to be created.

How many solidarity strikes have we called? Let alone, on 2
mationwide scale, even in the same town? Very few.

"7 = whawa wa were not prepared, where we had
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We took a stop beyond all our capacity, But the decision to'call the
strike on 14th was a necessity and it had to be done. DBecause, we hal
at least ideologically to declare our solidarity, even if we had known
that it would fail., Having seen that failure the working class will learn.

© It (14h July call) would have boen prtially successful if there
was a previous 'le¢gacy of trade union unity and united action. But-even o
after thdt decision, the HMS would not act jointly with us. In Bengal,
they did but in'Bombay they did not. So the greatest 1ag in the whole
development from 12th July onwards was that no .previous unity, even in the
indust rtal field, no previous traditlone of class actlons.of solidarity, of
ore industty acting for another in the same town o on & mtional acale,
no traditions of joint working among the federations concerned in the
Government gervices, or among the three central organisations existed.
In such a background, to ¢all a mational strike requires. sope 'Jaring '
- or perhaps, 1t ‘was because of a feeling that we camot leave the.'“poqr
fellows" in the lurch. ;

)

Now, this: can be corrected when the new attack comes.

Are we in,the AITUC' ready to prepare fori an action when the bill for
ban on strike is initidted in Parliament? Put that question seriously
in your organisation. Ban on outsiders is a minor point. The

central point of agitation is: are you going to ban strikes in
essential services? And, if a law is enavted, is the AITUC prepared
to go into actlon and ask others to join? We may not call on the
Government services. Is the TU movement prepared te take some

step on class basis when this most dangerous attack is to take place?
That would be- the test whether we are 1eaming from the last general
"strike.

In 1938, in Bombay, against the Baack Acts, we could bring about a
General. Strike - on 7th November 1938. Am we in a position to do so now?

So when you'go back to your States, if you agree with this, put it to
each union positively. Place before them our failures also. Tell them
about the defence of the victimised and fight against the coming attack
and whether, on these two things. on a class basis, on the basis of

solidarity of theé class as a whole, we can make them act. That is the test
of our organisation. , . .

In each union, the first task should be to call the Managing
Committee and tell them this.' Then call a meeting of your. membership in
your area and have a round of general bedy meetings.

. And_each union should bring out a handbill. This should be a mandate
from the Working Committee to all the unions.: Why do we insist on this?
Because, some literature should be in the hinds of,the one million members
of the AITUC. May be some handbills may remain undistributed. Does not
matter, All the. unions shruld send 2 copy of their handbill to us, with
the date of issue. Then I will say that the mendate of the Working
Committee has been carried out. But I don't want seven unions joining
together to issue a handbil?, or a Federation issuing handoill on behalf

of all its unlons. Fach union nust do it separately, to fulfil its own
task of educating its members.

L



To
Shri G.L.Nanda,
Minister for Labour & Zmployment,
Covernmant of India,
New Delhi.

AITCC strernzly wrotestes ageinzt the u
ing |the legzislaticn to regulate th
workers and the amerdmenzts o Indu

#2000 t=zkes z strons exception to the
wion being follicweg T th: E.5.1.0oroporati
repre sertative cut of th  suob-cormmicttees &
Commitree of the z3:iC.

It is suzgssted That necesszary legisl
regarding zpplicaticn of laws to workers i
industry It is furthe:r zuggssted that a
Cormittes 22 apoicinted 4o

i) zscertain the extent to which exis

ere applied &nd irmplismented in res
the ceonszTruction industry; and

ii) to susgest wzyz =nd means Lo impro
»is respect, irn case it is found
not implzamented in practice,
Tripartite Cormitiee e apropinted
which have o e raferred o nigh
ourt bv-either partiss.

policy
cn in ok
nd tha

ation b
'P\

n tne ¢

trivart

ct <
la k()]
»
i

introduced
nstruction
te Incuiry

= W8S

case
<
Sup

o
L

re



Ttem 2: Proposed legislation for_setting up Jdaze Boards.

=3 e
et ~ —_— e i e Y

The Code of Disci:sline is still at its initial stagse.
The experience of the past one ard half years of its functioning
shows that the employsrs, public sector including, have not
yet been moulded and brought inte a frame of mind to zccept
ell the ohligations under the Code. 4s such thls sgency cannot
be relied upon for effective and speedy implementation of the
decisions of iazge Bozrds.

Therefore, decisions of the Jage Boards should be given
statutory status after scrutiny by the Indian Labour Conference/
Standing Labour Comnittee.

hird Five

4

Item 3: Provoszl orn labour veolicy of the
Year Flan,

It is egreed that a sub-cormittee should be formed to
discuss it in detail. Ouw regresentative on trnis sub-committes
will zive detziled csinicn con the subject,

ndustrial Disputes ict, Sec.24(3):

2s 2 resul t of illegzal lock-out should

Strikes rzsorted to for the enforcement of awards af ter
4 reascnable time 1limit, say thrzze months, should 2lso not
declazreq illegzl.

Ttem 5 Zevival of L.A.l.

icticon on appeals against

righ Courts and Suprsme Court,
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This particular amendment is at tiis stage opposed.

If Industrial Committzes fesl it necessary and agree
among themselves for an amendment in respect ol their industry,
it may be done.

Yours faithfully,
e . ﬁ___f,_._:,_

(K.G.Sriwastava)
Secretary
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The =wworkim: class iir general and che ALTUC have scru-
pulcusliy carrisd cut Thelr part of obligaticns arising out
of these decisicns. We con understand, though not agree,
the mvlvdorci resicbance in iuplenensing some of these
TQCOLESHuuulODS whick arzs beneficieal To the workers But we
Ic'“ very much the astitule of tae Government - Central

as wcll as States -~ in not accepting and inplementine uhese

decisicons.

T

In the 15th Indien L:i:bour Ccniference, vital decigions

o

~
s

rezarding ‘Wage Policy during the Second Five Year Plen' were
takali. Regecclné the ;—fre@za policy, the conference
decided to anspoint W end To help the Boarads in
fixdng wages. lziua d Tor this purpcse -~ specially

in relzvion TO CConsul ts, minimun fc0d reguirenents
on the basis of 2 ne f caloriss as reconmended by
Dr. Aykroyd, clcthlng rts; ete.
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ig Tripars aarecter. Govermment nhave, ab no
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Suger Industry. This was trought to t©
Union Lebcur Winistry cver three month
but as yet nc reply has been receivad.

The Ccde of T e 1S : 1ot only by
the emplceyesz but even by the Csntral end Stats Governments,
both in their cspacity as Govermment as well as exployer
in Public Sector undertalinze, IT was decided &t tiis 1loth
Indisn Labour Conference ncld in Lay 1952 thatv vhe Code
of Digcipline will apw to all public undertakings
ana iadustrial unibts i eCTOor &nd Ior unils
purrogse,; & specisl me ade unicng in Public
Sector ani Goverament erploying hinistries
will be vened. Th nigtries of the Goveranment
of Indis he 3tet hzave refused to follow
the Cods of Tisciplin
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oY nellsaellon, =Ie in the
texitile in kuSU¢; hes the worker ot an ecuiveble share of ths
benzfivs which accrued from ths ilncrecced workleoad, rationalii-
& C

4 increased profil

16

Th g <hav the wlans and peripectives of the
Covernment of India in the ind usbrial sphcs rt
Textiles, cement, are cosoluvely
policies help only s hendzul oir =mplorers.

A
X

The poiicy regardins industrizl housin. schene and
co—operativss adopred &t che 15%h Indian Lebour Conference
has, in the sems aoanelr; Tsuwained o0 Japer.

The Exployees Stete Insurance Schemes continuss to be
as lsme as bziore and irri tating to the workers.

These actions of ronm of India and the Svate
Governuents in nob 2 cnexzzelves and lmplementing zome
o The importent Tripariice decislions raise a vitzl issu
before The working clasz resardilnz the utility of continuing
rarticipation 1n such Triparctlt-: corfeiences and cc.amitvees.

We also wish To reccerd our sorong protest av certeli:u
irresponsilble svtavezents zade ©y Dzruty Lacour MinisTer,
Shri Abid Ali,cn the fioor of Parliament. In the courss of
the debeve in cthe Lok 33bna on Dacemoer 2, 1859, cn the
proceedi ¢t the 15th Imdian ‘wouU“ Cont Shri
Abid 413 g te insinuate th wanted To
SUDDIESE Taport ol imguiry i =1 strike,
Conauvcse ter the Coae of Digc I ¢ Tnls opportunidy
il [N sz chav ; puclication
cf 21l roy 5 of guch czze of
strixe 1in Jdamsheuapur, nd strike
1z Prehicer Autcormoniles ks,

I wazg &n assessor ! ct of the
Cglcutos Tremray nisTer cileped
tThat the delsy 14 . D SRES
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Mg Mehbte, the officzr azpute s :“ﬁ inouir

z2d since tnen I oy e '
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As & provecsi the Govermmeav in
ot binding themse < ting The Triparsite
agreerenss, ons AITUC nms decided vo walk cub frox thils
1Zti: 3ession of the 3tsading Lezbour Commatice.
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Cable : YAITUCONG™ Telephones : 487171

L ~ =
E ke moneau: Afgd AN T TEIA FIH o
wanonanion. ALL-INDIA TRADE UNION CONGRESS "o

I'resident : 5, 5. MIRAJKAR,

General Secrefary : 8. A, DANGE, M.P. (o ( {)’0 July 2 1960
gwel ‘ ’

General Secretary,
STUC '~ i\

l"lf!
i

Sub: - Verification of Membership -~ 1958-59

Dear Comrade,

We have alreadi; s ent you the results of
verification of membership of the unions in your

State aldngwith our circular letter dated June 16,
1960, the claimed and verified membership figures,

The objections which we wanted you to
make in this regard after careful study of the w
whole thing, have not yet reached us,

Your obdections, if any should xexmk
xkx be sent by returne®l post not later than
July 5.

This may be treated as most urgent.

With greetings,

Yours fraternally,

I /f RNt

o

\z (K.G. Sriwastava)
| Secretary.



Cable : "ALTUCONGT Telephones : ART 71

T, e A T adm
SEEEES \LLINDIA TRADE UNIDN CONGRESS 3=z

(;rve\(‘IQ(] Jul;\fﬁ11960

President : 8, 8. MIRAJKAR.
General Secretary @ 8. A, DANGE, M.,

The General Sgcretary, :‘“ut?\
STUC, e
Sub: Verification of Membership for the year 1959-60

Dear Camrade,

The Chief Labour Commissioner (Central) has already
asked uas to furnish informations regarding the membership
claims etc., of our unions for the 1959-60, for the purpose
of assessing the representative character of AITUC vis a vis
other central trade union organisations,

In order to enable us to make our claims, please ¢
send us comglete particulars of unions and other cognate
matters including their membership as on March 31, 1960,

Utmost care may please be taken to give registra-
tion number where already not given, the date of regilstration
and the correct and cg:glete address of the union, It may
kindly be noted that ons against which registration numbers
are not furnished will not be taken into account for purpose
of verification by the Labour Ministry.

If you are unable to send us a comg%ets list, please
at least indicate the new unions, their membsrship, cancella-
tion etc., 80 that the last year list can be supplemented.

These informations should reach this office not
latver than August 15, 1960 in any case.

All unions should be directed to submit their annual
returns by July 31, which copy to ALTUC and STUC, If the

unions fail to sutmit returns in time, their membership will
not be talen into account,

With greetings,

Yours fraternally,

gy Sl
- ——
(K.Ge Sriwastava)
Secretary



Cable: AITUCONG™ Telephones: 48771

ALL-INDIA TRADE UNION CONGRESS
4, ASHOK ROAD, NEW DELHI-1. - ’
v
%ﬁe General Secretary, o September 20, 1960

Subject: Results of Verification of Membership -
for the year 1958-59.

R S A

Dear Comrade,

According to the final results available from the
Union Labour Ministry in regard to verification of membership
of your union, it has been noted that your union's membership

for the year 1958~59 was hot takeninto accout by the Verifi-
cation Officer, because:=-

You failed to produce records, or

You produced incomplete records, or

Your union has ceased to function, or

Your union's registration has been cancelled.

The AITUC has taken a serious view of this matter
and decided to take disciplinary action, including disaffilia-

tion, against those unions which have failed due to any of the
above reasons.

Will you please therefore let us know the circum-
stances which prevented you from qualifying in the verifica-

tion programme and therby failing to establish your claimed
membership?

This communication may kindly te acknowledged and
a reply be sent to this office within one month from the date

of receipt of this circular letter to be Elaced before the
standing Credential Committee of the AITUC, If no reply is

received within this period, it will be assumed that you have
no explanation to offer and action will be taken on that basis,

With greetings,

Yours fraternally,

-

(K.G. Sriwastavaxgiﬁio
Secretary

Copy to: S.T'U.C. \



Cable : “AITUCONG” gy - ‘Telepnonecs : $87 7 1

oo e, S AR ¥ A(CAA FEE
“wensanion” ALLINDIA TRADE UNION CONGRESS “ooei”

President : 8. 8. MIRAJKAR. . .
General Secrotary : 8. A. DANGE, M.I'. November 7, 1560

General Secretary,

Deéar Comrade,

You must be aware that the wage board for sugar Indus-
try is unduly delaying the sulmission 6f the report to the
Govermment. According to the news appeared in the press the
report may be sulmittod in the 2nd weekof November. Even it
takes place it may take two or three months for the Govorne
ment to give its opinion and publish the same. Thus if 4t
is wade available to the workers in the month of February
they may not get the timae to think over it and react upon it,

Recently two moet.i.%o 88 the representatives of sugar
unions affiliated to AITUC wore hsld in Poona rashtra)
and Meerut(U.P.) wiwro the question was diascussed in detail.
Cam.Dange attended the mesting in Poona, wherein it wae dee
cided to organise a campelign to demand immdnt.e announcenent
of the decisions of the wage board and its implementation by
January 1961 at the latest. It was also sugsested to call &
convention of all unions worki% in auf:r industry owing

C within 3

allegians to or friendly to Al weeks of the pub.
lication of the Report.

The meeting in Meerutv &lso came Lo similar conglusions
and decided to organise a stute-wide conference of sugar
unions some time in December.,

So far we have not received any report about similar
activitiers in your state, nor do wo know shat steps you pro-
pose to take in this connection.

There {is an apprehension that the announcement of the
Report and Govt's opinion may come by the end of this season
when the workera' protests or their mobllisation may not e
posaible or effective,

It is also feared that in the next ssason when the wor-
kers will be taken back the employers will make attempt to
dictate their terms on the workers as only those workers will
be taken back who will show readiness to submit to the wiahes
of the employers. This will be a gerious blow to the workers
as well ag the TU movement. Henco, it is suggested that we
should start preparing right from now to foil these attempts
and demand an early publication of the report along with the
opinion of the Govermment.

4o would like to hesr from you at an early date about
the situation existing in your state as well as the posei-
bilities of steps you can take on this issus.

With greetings,
oo, fratepnally,
Secretary



DRAFT:

To ,
S
The Asst, Collector of Customs for S
Postal Appraisement, /
GoP 0., Calcutta,
Dear Sir, .\J:

Ref: Your Memorandum NOo scascecsesce
datﬁd .0..-'...09..'

Our well-known trade union organisation, it
seems, is on the mailing list, on exchange basis,
of several trade union and political organisations
all over the world including China. We have not
to ask for any literature but as soon as one is
published, it is mailed to us along with others.
Similarly, we do it from this end,

2 We did not akk the All-China Federation of
Trade Unions, Peking to send us any particular li-
terature in the recent past. Therefore, we have no
information as to the content of the literature sent
by them,

3o If what has been received in the packets
referred by you is an objectionale literature and
Government of India have decided to ban its entry
in the country, we agree that it should be confis-
cated,

Lo As we did not ask for the literature new
declared banned, we are not liable to prosecution
under Sec.167(8) of Sea Customs Act.

5 As we did not order for the book, we posses

no documentary evidence in connection with the above,
The first information about the contents of the packet
has been received by us from you,

Yours faithfully,



Cabie : “AITUCONG" Telephones : 48771

s e . BT AN T TATA R
sanciovnoe” ALLINDIA TRADE UNION CONGRESS "

President : S, S8, MIRAJKAR,
General Secrefary ! S. A. DANGE, M.P.

November 10, 1960

General Secretar
330G,

Dear Comrado,

40 have received information from different
states and centres that the Collector of Customs,
foatal Appralsement, has sent showecause notiocos

for prosecution, for certuin bookdets maildd to
then {rom China.

In this connection, wo encloss a draft reply

which may be sent to the authrities, if any notice
13 received by you or affiliated unlons.

iith preetings,

Tours fraternally,

v

(KeGo Sriwastava)
Secretary

fincls



Cable : “AITUCONG™

~ - . 8 Tejephones : 48771
AMdd HIAH 7€ q
T. U. LAW BUREAU: 5 ~ dOJC

R. L. 'TRUST BUILDING,

et ALL-INDIA TRADE UNION CONGRESS “.nves o

President : 8. 8. MIRAJKAR,
Gieneral Secrefary @ S. A. DANGE, LI,

November 10, 1960

General SecretaryéTUC /

Dear Comrade,

We have received information from different
States and centres that the Qollector of Customs,
Postal Appraisement, has sent show-cause notices
for prosecution, for certain booklets mailed to
them from China,

In this conmection, we enclose a draft
reply which may be sent to the authorities if
any notice is received by you or affiliated
uhicns,

With greetings,

Yours fraternally,

(K.G. Sriwastava)
Secretary

Encl:



Cable: “AITUCONG” Telophones : 48771
43414

ALL-INDIA TRADE UNION CONGRESS

4, ASHOK ROAD, NEW DELHI-1.

o November 12, 1960

To
All Members of the
Working Committee of the AITUC

Sub: Working Committce meeting
- Coimbatore -~ January 4, 1961

Dear Comrades,

The Working Committee of the AITUC will meet at
Coimbatore on January L, 1961; at 3 P.M,

The follOWing agenda is proposed:

1., Confirmation of the Minutes of the last meeting.
2. Programme of the 26th Session,

3. Any other matter with the permission of the Chair.

Information about your arrival at Coimbatore for the
Working Committee meeting may please be sent to:

Reception Committee,

26th Session of the AITUC,

C/o Coimbatore Dt. Mill Workers Union,
10/21 Ranga Konar Road,

Kattoor, Coimbatore, Madras State.

as well as to this office,

With grectings,

Yours fraternally,
P.S. The Reception Committee e / e
has a telegraphic address: ’_Q“_/;:'””“'

"ATTUCONG, COIMBATORE!, (K.G. Sriwastava) dx!

Secretary
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President : 8. 8, MIRAJKAR.
General Secretary : 5. A, DANGE, M.1°,

Roveuber 28, 1960

URGENT ra\i' / \\\,f
To -
General Secretary,

3TUCs

Sub: Freparsations for the
26th Gession

Dear Comrales,

In connection with the preparation of the
Treport o tho 26th Session, Stale TUCs are requested
to send us a note on thelr activities and the
importunt developments in the 3tate during lhe
period since our Ernskulan Session.

The inforaction which we have from S1UCs
avallabic in our files is not adequate, in order Lo
arrive al a proper sssessment. Therefore, the note
requogaled above is immediastely needod.

The note may not be vory big - neithoer suould
Jou walt for complete information. wWhatever is
available with you, please sends bofore December 10, 1960.

¥ith gxreetings,

Yourg fracerpally,
.;\ 1_' .'Il: I—— -:.'\’.-_

(K.élsriwastava)
Secretary
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T. U. LAW BUREAU :

R. L. TRUST BUILDING. 4. ASHOK ROAD.
55, GIRGAON ROAD,
ROMBAY 4 (INDIA) NEW DELII.

Iresident @ S, S, MIRAIJKAR
General Seerefary @ S, A, DANGE, M.P,

January 8, 1900

CIRCULAR No.3MUC/2/60

To All STUCs

bLeur Comrades, -

dJe enclose copy of documents .
relating to Labour Policy and IFroj ramues
duriny; Third Five Year Plan, circulated
at the Léth Bession of the Slanding
Labour Commitlee. These will coue
up for discussion again on TFeb.l2 & 1.

Meanwhile, Goveinment has called
for our views oun the proposals made.
We would therefore like to have your
comments on these docunents and your
comaunication in this regard should
Teach us by January 31, 1900 latest.

Vith preetings,

Yqups fraternally,
P ; :- S e

K.G.Sriwastava
Secretary

incl ¢



ALL_- I 0In PiabDBE UNION CONGRESS
L Ashok Hoad, New Dclhi

Circular Mo SMNC/1/0Q January 8,

URGENT

Dear Comrades,

You might have road press reports about the Standing
Labour Comittee meeting, nt which the AITUC delegation
declinrcd their intention to withdraw from the Committoc
protesting against Government policy regarding implementa-
Ltion or triprrtite qgrecments, cte. de forward hercwith
copy of two documints which the ATTUC submitted to the
Standing Labour Comittce. A note on the conclusions of
the Committee is also attached.

At the meeting Shri Nanda, the Union Labour Minigster,
in reply to the AUMC staterent, reaffirmed that the cori-
partite decisions, including those of the 15th Indian Labour

Confirence on minimum wapg® norms, are morally binding on
parties. He assured consideration of the specific cases
of violation of the tLripartite asgrecements amd cases of
non-implenentation and asked the LII'UC to send a detariled
memorandun Lo the Lobour Ministry.

Jhile we have in this officce details re. Central sphere
industrics and on gome Stotes, it is felt that to make a
comprchensive m.morandum, the SinlE TUCs should immcdiately
send concrete cases, under the following heads:

- Violation of the Code by Central znd State Governments

- Violation of the Code by Central and State Governments
in their rol. 2s employers in Public Sector under-
takings .

- Violation of the Code by cmployers.

- Violation of tripartit. decisions in respect of
rationalisation and closurcs. Instances where
equitable distribution of gains resulting from
rationalis ttion has not been done.

- Cases of non-recognition of the Unions under
Codv of Discipline, with detziils as to when appli-
cation was made, ete. Tf possible, scnd copics of
correspondence in this regard.

~ Cascs of delay in registrotion of unions, where delay
exceeds 2 period of three months. Details should be
sent re. date of application, date of reply of regi-
strar, if any reccived, what action we took further,
¢tce.

You shvuld send the above information by 31st January
1960, SIUCs are rcquested to attach due importance to this
circular and sce that special arranpgements are made to
collect the informa tion required.

dith egreetings,

Yours fraternally,
'}’/2’.!; /-I\ \ e (r,f;q

(K.G.Sriwastava)



A NOTw o DEGISIOM OF [HE 18th SEX

0. i1k b nhDING LAgQUL COMATITER

The following, in brief, are tle decisions of the 18th
Sesaion of the 3tanding lLoabour Committec. A detailed
report on the m eting will be published in the Trade Union
Record dated January 20, 1960.

1. Tt was declared by the linion Labowr Minister that the
legislation for motor transport workers, on the basis of
the Expert Committee’s recommendotions, will be introduced
in the Budpet Session of Parliamcnt.

2. (a) It was decided that the unanimous recommendations

of the wWage Boords should be implemented by 2all parties
concerned. In case employercs do not implement them, Govern-
ment will haive to enforce it by law, Decisions could
not e taken in cases where recommendstions of the Soard

are not unanimous. It will be discussed later on.

(b) The INTUC expressced itself against modification of
dage Boards' recomendstions, by the Government in any manner.
The AITUC held the view that nornnlly modifications should
not be done but in coses where they adversely affect the
workers, nccessary modiiications in favour of the workers may
be donc. In no case should modification be done in favour
of employers. o decigion was taken on this point.

{(c) The reports of th Textile Jage “oard and the Cement
Jage Board have boon subritted to the Government and it was
demanded thtt the roports should be nublished immediately.
It was officially stutel that Government/vill try to do so
as early as possible. '"r.3hantilal Shzah, Sombay Labour
Minister, said that certain rccomne ndations of the Textile
dage Board are allegedly beyond its terms of relerence and
that on some questions referred to it, Board has not
expresvsed its vicw., Thoe Union Labour Minister said he
would lock into this m.tter.

3. On the questions of amendment, to Jec.24(3) of the Indus-
trial Disputes act, revival of the LAY, and amendment of

the Code of Discipline ( to add rrovision for 7 days'

notice for strike or lockout), it was decided to maintain
status quo «gs there could not bekgrcement on the proposals.

The INTUC and certein State Ministers ¢ pposed the revi-
val of the LAT. The AITUC, uM3,UTUC, certain State Minis-
ters, employers and the Union Lakour Minister himself were
for revivzl of the Labourippellate Tribunal.

L o Preliminary discussion took place on labour policy
under the Third Five Year Plan, with special referencoe to
policy regarding wages, bonus and rationzliisation, The
discussion is to continue on February 12 and 13. The

TU organisations have teo submit thcir viewpoints in writing
by the end of this month.

5, On the question of raising the rate of P.I. contribution
rrom 6-1/Lp» to 8-1/3», a [lochnical Cormittec will be appointed
which will go into the capacity of various industries
to bear the enhanced contribution. The Committee will
have a technical assessor irom the workers'! side also.
It will study industry by industry and Government will
take decision as soon as report in respect of a particular
industry is received from the Committee, and not wait for
the final comprehensive report. 3ome of the employers
raised the point that if PF.rate wus to be increased, the
T mmeemanmt af eratuity should go.
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6. Two officers are to be amointed to investigate into
the allerntions of non-imlementation of the Goal Award
and lepgislations conterning the coalminers, as well as
the increasing instances oi goondaism and gangsterism in
the conl belt.  The officizls will complete btheir work
within a period of three months .

Points rel :tinc to abolition of contract system in
collicrics were raised but no decision was taken, pending
the report of the Committee appointed earlier to make
invesbigations.

[ The letters from the ALTHC regarding recognition of
unions will e gone through by Mr.tiehta, Jt. Sceretary,
Labour Ministry, 7s speedly as possible.

8. i discussion ook plice on the stitement made by the
AITUC ot the meeting and it wos aifirmed that decisions
of the 15th Indi-n Labour Conference and other tripartite
bodies ave morally binding. The ..ITIC was asked to
substantiate the chirgos levelled apainst the Central 2and
State Governments i amployers, in rogpect of violation
of tripartite decicions. The HMS reprcacntative supported
the points made in the LITUC statement.

Dr .Ranen Sen, !M.L..A., Vice President, and Con.K.G.
Sriwastava, Secretaryv, represented the ALIUC at the 18th
Session of the Standings Labour Committee.
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LAl T = DRAND P OrUSAYS
(umaey)
INDUSTAT b RETATTONS - O MBI L

“A caublous approach in placin, sole reliaace on collec—
Cive bargalning processcs cod gebllencat ol industrial dlspubou
pas . . Go b Tollowed.The present policy wiich allows adequate
scope for the parbics to come Logether al shoir own inlblqtlvc
for setitlemens of thoitw dlflevcncer wud onl, in the event of
breakdow: oif such joint elitorts, ewsowers the Stabe Lo malnvain
industri<l peace Gheou v compulsory adjuccabion therefore neceds
to be convinucd during Lee Third ive Yerr Ploa.”

THADE UNLOMLSE AND O L) G LVE BARCATHING

iPhe Seconu Mve Year Plan recowrended Lhabt sultable
statutory provi.oon for racomiliion of unions should be included
in our industrial rolotions code. » .« -Phe cousensus of opianion
in the 10th session of he I[hdian Labour Conference was that dhe
sime was nobt oprovtune Lo imcroduce an elcaant of compulsion in
vhis respectb. o o Wil onig end in view, Uhe Conference approved
cersain critevia for voluntaly recogsition of unions by ewnloyers
(cwvodicd in Cowe of wsucipline). he wmpact of the Code is
already digcernibie and though it i hoo early to evaluate itu
full resultao, vie mesour - ol success achieved so far iaspires
coit: idonce in itvs officacy. As thesce arran@wm\ubw hove been
evolved as a result ol greement between u1o parblies and are no.
in the nature of an ilwposed solution, 1o i JOSerDlp to give

thiem o faiil btiiael in the Third IFive Year 1 & %
REIMICTTON G Ot The 5 TN IR el LTVES O TUADE UNIONS

The coasensus of oninion in e Conierence (1oth ILC)
wes that thoupn Hhere 1s a weed cor Lawing all poszitle weasures
Lo wceduce the depondence of TUs on ouwside leadership, wis
should not be achleved vy Linosing an, icgal oblx;at¢ons on
voere unionsS.e o . Lo ocde , however, to ancourame the rank aad
file to nuadle dheir aitfalrs themg elveu, ac asuressuggested
by the conference include.s (a) expansion of cducational activi vy
{for the benclib ol woikcrs,. . - and (b)) ro-examination of the
existing legal provesions on bhe subjecu o vicbtimization. These
suggestions reguice to be iwplewmenced in bthe Thizd five fear Plan.™

LPE ’i ) -r-m:l‘fl Wy O]:" N LR OF 'L‘RL D i U'\ IO IS

L-I

NCQOSbaTj nrovislons will be made i bhe Irade Uniovns Act
ior a minimuu mudbﬁfuhlp oif four anas <ond sbricc enforcement of
rules for vayacnl ol ariears, as Jecomamcided Ly the 1oth ILC.

INTER-UNTON T VaLil

“The task sbead .11 include utmost effoivs on our purt in
securin; farihiul obsc. vance of the Inter-U.ion Code of Conduct
and sizeable expansion of welkers'! cducabtion proglammes.

SHOUL D ADJUDTCALION B LUSEANDIED?

"Tn the circumsbances, iv would be advisable thot e existb-
iny, arran,erenas glhiould be allowed o continue to opuerate in
Ltlhe Third faive YTcar Plan.

« o« « 01e oOf Works




;{(’)_Iil‘}‘ OF ORTE 0L PP eSS
Tha wripachbive Cowailttee on Worn: Commitiees which web
receably o3 demarcaced Lhe Duccuvions of the Worlks Comnitlees
Vig~-a-vig btnose o) brade unions and it is poned vhat such
depi cation wiil wake for o Loalbhy growth of unions and the
Wwork:s Conitbens as weli.
DLRLATS TNVOIV 0 TN A UDLGARION PuOUM 5
A nmueber of steps have ccecenlbly becn Salzen vo eliminate
v ze delarys as £ou an posalble.  Rules Tromed wder the Industrial
lisputes Act bhave beon suliabl;, amended by wiilch the interval
bebween the ©iling of gbaleaent and the subwicsion of re ‘Olilu.(,.L‘“ Dy
the opposite marcies uas been ceiduced to two weeks, and it has
been laid down bthat tite dave for bthe o imst headtd ng, by a labowr
court o bribunal anall be wivhin six weeks of the date of
refeence for odjudicotbion and that acarin,: shall thereatter be
continued from da v—-to-day wnid bthet adjournnments shall not be
pranted for more than a woek at a viwe and not more than thiice
in all. Amendument of Section 29 of the L. Act with a view to
securing s)co«if and ctlCective dimnlementation of awards by provid-
ing pc,naiu e for o conbinuing offence has also boen Talien up. )

Employers and workzrs® conbral owganisations have been
perguaded to screen cascs belore bhelr affilisntes file appeals
in higher courts. “idfoco.ve soluvion ol Ghis problem lies in
the hands of employers '-Ll worlkers thamselves” aad 18 thoe
Code of Discipline ig 1u«n.lu’ulj.y obscrved, the existing cause
for complaint would be removed.

DELAYS INVOIVELD IN IMPLACHNEALLO. OF A¢ARD3, WIC.

The Second Plan had sug esbed that wie penallies for non--
implescentation should be mode weturrent  ond chas while the
responsibility for lupl wedvation shonld be n;ﬁ_nl",' of the emplo-
Jer, an wopropriste Gt trnal .muuld be con Jultueted Tor entorcing,
complionce, Apart {rom cons tituiion ol guch counts, in pursuance
of a recent triperli oo s CCORREN: Labion, .fnl‘l\*_“ﬂ;ulb tion zna fvaluz-
tion Cowmittees hove alocady beom seb up atl the Ceontre aad in al-
most atl tue States. P ege arpaagenents hove already cbarted

ielding resulils oM

ADOPTLON. 07 GotTEVANCT. DGO

As per a tripsrtive cecommendation, nodeld grievance prooedure
has veen drawn up Cor sl iaice ob oLl industrial undertaclng s.
Jteps hove beon caken by o onloyeirs Lo sob up a grievance macuilie .y
as recoiaended, wherevie 16 woos 0ot exist.
LABOUR MANAGEMUNT B 0Ll o AT ON

It is })mnosou to assens vhe _.*.5113"' ol the experim nt in
a geminar and o ses 1o the iunibhor 56 pE that arc needed o
popularise e i;wa ia e Thicd Pive Year Flan.

WORKUES © RBIUCAD LO6

It is essenbiad Lot Lhe prograuwe oo wo.sl '(:'F'.' ecucatlon
should bLa considen tbL/ invensified 1 vhe Third five Yeaor Flan.
BQUATLEY QU I GAmtag I Ly PO IO AND R IV ACTEE U LA T

Steps will e lakm ain ooder 6o arhiove bthe omucuvs- of’
State ackbing as 2 wodcl canloyer in its pelatior wivh its emloyces.

SPECL AL 31UDLS. (m_‘[_g-,'_uu:_,;_i-, SRTACINGS WIOH COOD A5 WiLL f)

TLADD OF LN TR DUTTA LY
The conulm)u-xc'\of_' ‘e ne sbudien, ag recowtended in tue Second
e Swemerhanl Ln L he o;r).tc::c oL onlt conce.ted nrogremme of
- -_r 's")'l ;_lno

@)
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BANTONALTSAYLON

"The existing volicies envisaging proper balance botween
the need Tor caintaining, awnloyment ab existing level on the one
nand and secuwwvine b, hedr caodoctivity on the other, without in
ang way Jeop.rvdising Ghoe iotovents of the working class, :

{

will, thereiore, heve Lo Lo conbinucd in the Third Five Year Plan.

WAGTY

Steps have boon boloon to implement the o secomuendations
in the Firgt Pive Year Plon.  Smphasis has been laid on wubual
agreencnts hotween bthoe poibles in the scoblement of dlisputes.
Considerable work by we, of covolvin, general wnrinciples for
the pupidancc of wace-Fixing aushoritics has also becen done by
different agencies. Stacdardization cf wage structure has been
securcd in almost aill o or industrics and minimum wapes pre s-
cribed in maay cmploywents. Fairly salisfactory principles
have also been evolved foi Ghe deteidinstion of bonws which is
nos regarded as an lntegral part ol bhe pay-packet of workeis.
In cervain cascen, ware boards have also been roecuested to
cxamine bhe exisbing, nractice and lay down peinciples for the
doteriginatlicon of bonus Lo be pald Lo workers. An appreci able
upward rovigion ol wao, e—-sbiucture hasn also ccen achieved in
nining, plarvabion induswry, ebc., eibthor Ghrough adgudication
or as a result of aubnal agrecments bebveen Uhe partics.  wagce
sbruclure in some ouher indnebries has ol so been subjecued to
coneiderable anolysis, posticularly banking and scervices sector.
The syoten of vayment by rcesulis, av wceco.aeended in the Plon,
has algo com: o be iabiodneced over o folrly wides runpe of

cconomic activily. A v conaus oa nasionol basis bhag also
been conducuved.

In the conbtert of what has been sbinled above, 1t has now
to be ewawined whav fusth o coas, AP gy, are reguirer in Uho
Third IMve Year Plan. The facts do nob appear to be materrally
different from ohosc wshich had to be reckoned with whien the
First ond Sccond Plans rere deawn up. There 12 a necd for
seeuring hizher rool croaing e for workers not only with o vioew
o newsralising bHhe incocase in the cost of Living but also to
enable thee vo ghaot fully bthe Timivs of economic development.
The goal of c¢sbablisihin. a soclalist pattern of society will
also lose signilicunc. i iv falle wo guarantec rising standceids
oy livineg to woirkers conscauent on bigher productivity. Av the
same  Liine, bthere ig wo deaying, the faet that the working class
h:s to bear its pawy of the sacvifice needed for rapid econowmic
developmenl . 'the clrenmsvancas, thercfocc,; deaand a caatlous
approacih in the scnse bthat in eclected i1andustrics or areas vhere
wage loevels are cosparabively low, steng wmay have to be token 4o
ralse wages bulh any incroase 1n wages Lo bhe industolal scctor
as a whole will have to aweit surplugses in the industyry which
will guarantce 2 bipghow rate of development .

In mokine. waje acjustucnts, prelfecrence should continuc to
be shown o volunbary agreements bebtween Ghe portics, failling
which wage bosids ond -djudication wachinery will have to be wircssed
in action. . . The exvent to which laboud policy succeeds in
solving wane probler will also depend upon our ability Lo hold
the price level within reasonable Liwlvs duiring the 3rd Plan.

It i3 al times c¢von asserbed lats the integrabed wap e

policy would be Uhat which is tinkoed with vhe level of national
income rather than on wiie worksng ol industsy as a whole or 143
individual units. Those wvio express this view would like to sce
raising off workewrs'® woges il proportion with the risce in national
income during the period of cach Plan. Whatover be the meribts. . .
it can be piven gowe practical shape only on the vasis of
complete regimentation 0f ecouOy ©aviss(in, coubtrol on profitsz,
prices, cout of raw maberials and so on. « . . A rigid wage

Feesdbaea ig gloo likely o stand veiry wuch -in the way of evolving

' tEenwanlid be noecessary duoring the

et 3
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It is for Stabe Goveviments to bake adequabte steps with a
view to ensuring that dorios the Third Plan period, the benefits
of the Minimum Wage legisd Lion are cifoccbively made avallablc
Ho all agricultural wosker=., Added stups will have to be
Chought of in creabing o+ cwnloyment opgortunities for
such wovk cra, and Lo sotble them on land.

SOCT AT STCURITY

A revicw of Ghe tmbolive proposals wibh :egard to future
developuent of the m51 Jeiicw: in addition to the spiliover
from the Second Plon saows that the BSI Corporation would be
in a posilion to undertalic vhe following activitvies in the
Third Plan: (i) in-paticnl treatment for families of insured
workers -~ 24 lakhss (A1) oxtens.on ol Ui schieme to insured
persons and their families in cenbros with coverable population
ronging between H00 to. 1,00 - 2 lakhs; (iii) coverage of
6 lakh insured worlkers wnd oeir familics on account of addi-
tional employment which ig likely to be noencrated in the orgsanized
sector in whe Third Plan and (1v) construcelon of hospitals and
dispensaries and administracive oilices od! the Corporation.

ANEBGRATED SOCTAL SECU A LY SOLML

A unificd social scenrity ccheme as sugrested by the Study
Group on Social Securibty has conciderable advantages from all
angles. It requises o be implementod during the Third Plan
subject o whabtever wodotealblions ave suprected by the employers
and woskaers orpanisabionag.

INDOOTRIAL HOUSING

In view of the failure of voluncary oarvangements, an
opinion has bean expressed that sultable legislation may be
enacted o cowpel ewployors to Loke to housing programme for
their workers on an appreciable scale. The subjoect was considered
at the last lHousing Minisbers® conforence and the Indian
Labour Concrence and it was agreed that the proposals shouid
be seriously considerca in case em>loy-l's continue toc show
inadequate Iesponose eva. arter liberalisation of terwms of
financial assicbtanc e made avaellable under the gchemce. Imployors,
however, continuc Lo hold bhat providgion of housing for their
workers is not thelr vosponsibility. This view has been endorsed
by the Supremc Court us well in one of its recent judgements.

It would, therefore, appear that a major part ol the responsi-
bility in regard to housing will have to be taken up by
Government -~ Central mnd State and locel bodics.

Apart from logislative measures, 16 was considered
nccessary that scporate fuads may be provided for acquisition
and development of lund to be made available to various
conagtructing agencics on no-orofit no-loss basis., Although
a beginning has been made in this ficld in the current Plan, a
comprehensive scheone of thls nature is called for in the 3rd Plan.

It is necessary that long-torm detailed planning should
be done and cvolve Mast.a Plans for those industeizl arcas where
the problem in particularly acute. Suchv an approach is also
essential in case we have Lo ovoid nou-fulfilment of the Largets
on the onc hand and noa~utilisation of housiun, facilitics which
are provided under the scheme on the other. The latter elemant
is not without subsbance, because of actual instences where
workers on account of om: rcason or Lhe other have not been
coming forward Lo occup; bt houses construcied for them.

WOTK ING CONDITIOND

With ropid industrialisation, the hazards arc likely to go
e Tmtensive study of the safety problem in Jdiff erent
RS e s programme can form pirt
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As rogards cnsctment of suibsble loglslation for
regulatine, working condibions in oonbtnucthna vransport and
shopo and co i »elol vohabliislments, 1s appcars that in the
lattcr case mont of thoe B3tate Governaenio uwwv alrcady vaken
action by nuubilnL suiiboble lesislatlon. 1Lu is hoped,
however, tnat obher propoculs which ere 1n an advonced sbage
of considoratbtion “Lll pe Laicalised boitoic bhe besioning of
the Third Plon.

During Phiid Ploan, caoehasis nceds Bo be given not only
orn cobablishment ol worc welsore centres buv also for
improving the steandued of sorvices providod,

PIODUCTLVIL ¢

The Nabtionnl Produchi «ity Council has aliready sbtarted
implemcitting ita i 0t voinb propraame Lor launching a
productivity drive in Lo covatry. Guidin:, principles for
launching an officicncy drave are algo being formlated by a

Cripartite svudy pronp o serve 95 a bagis for the productivioy

drive at e plant Level. Obviously, thegse efforts will nave
to Lo consideraoly inbeusiiiod in Ghe Third Plan.

PRATHING

It is proposced vt bthe physicad soareet Tor craflbsmen
troining progoomme for bae Third Plow chonld he fixed at onc
lakh additionad scacs above the level likely to be rcached
by the cnd of the curren’, Plaw. In cooc ohis target is
implemented, it w.oll be possible 6o wmeet the requirvemcnts of
at least 5,90,000 crall HCE wadnot an estimated desand for
12 to 14 lakh craftsmer for the Third Plan.

Thers is an urg.onl nced to assces bGhe exisbing focilities
Lfor training with a vicw vo waking measures bteo bring aboutb
uniformi by in the veirious Graining propramnes.

The apprunticgship tralning propramme which forms nart of
the training gchemes spensoied by the Minisbcy of Labour and
Ireploywent hoo not been able to melhe wuch headway during the
current Plan madnly becaiise of luck of ceoopesration fron
industry. In orde Lo make spcedy‘proglcsg in fuvure, bhe
Ministry of Labour aand #wploymant has already prepared draft
legislalion for invrodacing compulsoiy apprenticeship Lraining
in industry. IE woull!l b desirable to push through this
lepislation in oxder 6520 Jhe scheme be implemented i, ht
Lrom the bLopginning of bhe Tuird Plan.

e o o Paxt IT -~ PROGiAMD
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Draft Prooosals on
Labour Policy and Programmes
~ Third Five Year Plan

Panl T1 — PHOGRAMMES

General: The Second Five Year Plan provides an overall

outlay of Rs.26 crores - Rs.li crores at the Centre and Bs,12
crores in the Plans of 3tates for development programmes

under 'Labour & Labour delfare', Major schemes included in

the Central and State Labour Plans are the two centrally
sponsored schemes for the training of craftsmen gnd extension
of Man-power and Employment Service Programme. These schemes
alone account [or three-fourth of the total outlay earmarked
for this sector. As regards Employees' State Tnsurance Scheme,
major portion of the funds is provided by the Corporation while
State Governments have becn meeting their liability

arising Crom their shere of the cost of medical care of insured
persons and their families by providing necessary funmds in

the 3State Plans. Other schemes included in the Central Plan are:
(2) establishment of Cenhral Labour Institute, (b) scheme

of workers' fiducation; and (c) a number of rese rch projects

for conducting investirations on variocugAspects of labour.

In the State Plans, emohasis hag been laid on establishment

of labour welfarefentres and strengthening of industrial
relations machinery to cnsure effective enforcement of

various labour laws.

The salient features of the programmes suggested for
inclusion in the Third five Year IPlan are: considerslle exten-
sion ol craftsmen training facilitics ip order to ensure
adequate supply of skilled man-power for the development
of industries, extension of man-power and employment service
scheme, sizcable expansion of programme of workers' education,
extension of benefits of 51 scheme to the entire factory
labour including their families and a few research projects
in addition to completion of a number of schemes undertaken
during the current Plan. The nrogress made so far in imple-
menting different Second Plan programu.. and tentative pro-
posals for the Third Five Year Plan are discussed below:- -

2. Craftsmen Praining Schemc: The current Plan provides
Rs.18.14 crores for this xcheme. The scheme aims at increasing
the training facilities to the extent of 28,900 additional
seats during the Plan period. This target has subsequently
been revised to 30,000 additional seats. The progréss made
so far indicates that about, 26,318 seats have already been
sanctioned, the remaining secats are likely to be/provided
during the rest of the Plan period. The tentative requirements
for craftsmen have been cstimated at about 12 to 14 lakhs

for the Third Five Ye:r Flan against 6.35 lakhs estimated

for the current Plan. & number of employing Ministries such
as Defence, Hailways and Tron & Steel have their own arran-
gements for training of such personnel. In the private
sector also especially in wmedium and small-scale industries,
fair proportion of craftsmen will continue to be trained
according to tradition:l practices. In the circumstances,
the programme drawn up by the Ministry of Labour & Employment
envisages provision of one lakh additional seats. The
financial implications of the scheme arc being worked out.,

i scheme of training of rural artisans has also been accepted
in principle although the uecision regarding linking of this
scheme with craftomen training programwe of the D.G.R.E.,

or its independent implementation has not yet been taken,

3. Man-power and Employment Service Scheme: The current Plan
provides Ro,1.10 crores for this scheme. The programmes
included are: extension of coverage of employment service,

T e olewvnent market information, employment
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counselling and occupational research and analys@q. Ihe
progress of these schemes indicates that 145 additional
employment exchanreswill be opened by the end of the Plan.
Employme nt market studies arce also progressing accovding to
the phased prosramme . oimilor is tho case with other schemes.
The proposals for the Third Five Year Flan envisage further
extension of thuse activitics, for instance, provision of
exchanges on the basis of one «xchenge in each district and
also making 2 beginning in rurz2l areas, coverage of erntire
private scctor a far as cmployment market studies are
concerned, shrensthening ol cmployment counselling c¢te., The
total outlay, as estimoted for these schemes, is k.l1.88 crores.

Insurance vorporation, boing an autonomous body, has its

own funds and as such no provision has to be made in th: Plan
for implemcenting its proposala. Mo 3tate Governments' share
on the basis of #th of th. expenditure on medical care of
insured workers and theiy familics will, however, have to

be provided in the 3tate Plans; the current Plan aimed at
extending the coverase of the =choemes to about 2 million
factory workers ¢s well as their families. the progress of
the scheme indicates thot it has been extended so far te
about 4.5 lakh fiactory workers. In viuw of the decision
regarding inclusion of families of insured workers having
been taken only rocontly, large spill-over has to be carried
over to the Thira Five Year lan,.  The proposals for the
Third Five Year Flan, tlercfors, alm abt complete coverage of
factory workers and their fawmilies which could not be covered
during the current Plar 3 well as these who will

be added to the working force in this scctor during the

fThird Plan puriod. WTh- cmphasic hes been laid not only on .
complcte coverape of the {actory workers and their families
but also provision of ' rnter benefits copecizlly in-patient
trecatment to familiecs ) insurzd workers. The total amount
nceded for this prograrms which has to be included in the State
Plans has been cstinated at Reub..5 crores.

L. bmployees! Shate Tnsurance Scheme: The Employeas' State

5. dorkers' Bducabion o2eme: The Second Five Year Plan
provides R .4¢ lakhs for implementins this scheme. The scheme,
as originally drawn up, wes intoended to bene fit about 3 to 4
lakh workers during the Plan poriod. In view of the time
taken in training Toach r-administrators -nd Jorker-Teachers,
it is hoped that by tho ond of the current Plan not more than
1.5 to 2 lalths workers would have recuived the benefits

of this schem:. in view of the imcortance of this programme,
it is proposcd to give it & high priority in the Third Vive
Tear Plan. The pronos®ls of the Central Board for dorkers®
Education, thercfore, ecnvisage considerable extension of such
activities establishiment of 30 full-ficdged workers’

educition centres of which 14 will b residential and about
720 primery €entres ut the unit level. Lhe numbcr of ordi-
nary workers who would have the bencefit of the scheme will

not be less than 4.2 lakbo. The overall coxpenditure

has been estimrted at ce.2.0 crores,

6. Establishment of Ceontral Labour Irstitute and rhree
Regional Institutes: The Second Five Year Plan

prov%dcs Heo 71075 lakhs for implementation of this scheme.,

The Central Labour Institute togcther with three regional
insti@d%gg&%ﬁ%gﬁrTBrM"pﬁr%“%fu%ﬁgwg%ﬁéﬁ&?wfEWdHﬁEYEéf%ud
training and conducting roesearch on variouslﬁspects of Tbour.
The buildings for the Centrol labour Institute and three
hegionul Tnstitutes are likely to be comploted by the end of
the current Plan. Ihe proposals for the Third Five Year Flan,
therefore, include completing tle bulunce of the building
Tooemareme if any,  the purchase of nccessary eguipment, re-
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cruitment of staff &nd starting research investigations parti-
cularly on the subjects of productivity and safety in industries.
It ig proposed to make an overall provision of K.l crore for

this scheme in the Third tive Yoar Plan.

7. Barrier Survey Schemoe: he current Plan provides Rs,5.07
lakhs for conducting © survey for dctbvm1n1n& the nature and
extent ol barricrs between adjocent mines and on the brsis of |
data collected, prepare plans in order to avoid accidents
which have frequently  ccured in the past due to inadequate
trriers in mining sarcas. I4 has not been possible to make
any progress in ru“pnct of this scheme due to non-
availability of technical nersonncl required for this purpose.
Thesc difficulties arc now being over-come but, the gntire
contingent technical stuff is likoly to be in position only
by the end of the current Plan. the schome, will, therefore,
b mainly implemented in the Third Five Year Plan, The
xpenditure for this scheme has bech cstimated ot B.10.35 lakhs.

6. uurvcy of Labour_ ConthLon Yhe current Plan provides

impor tant induotri'S. The: ”Chémo is alrcady in progress on

a pilot basis, thc pumbcer of industries likely to be covered

during the current Plan being 15. In the Third Five Year Plan,
the coverage of this schome is intended to be considerably

extended. The results thrown un by those surveys will prove

to be of considerable assistance in formulating labour polici-

es in future as well s in judsing the cxtent to which labour

has actually boen benefited during the period &f two Plans,

I'he expendituore for this scheme has been estimated at Rs.10.0

lakhs during the Third Mive Year Plan.

G. Family Livins Surveys; and Furthor Operationnl Fesearch

and YStudics: The current Plan provides Rs.2.8 lakhs for
conducting family living surveys in different industrial centres.
These surveys aim at providing the necessary information from
time to time for comnilation and rovision of cost of living
index numbers. The schome will be continucd in the Third
Five Year Plan in ovder to cover the remaining industrial
centres ns well as {or compilation of reports on the basis
of data collected and tabulated in the current Plan,. The
expenditure for this scheme has been estimated at Rs.17.0
lakhs.

10. Survey of Conditions and Levels of Living of Agriculturci
uJbﬂuﬁLtﬁwuhu_Lﬂmp&luLLQD_Qf_ﬁ3£Q~$HQL§QS for such dorkers:

The current Plan provides H:.7.13 lakhis for conducting the
Second all-India Agricultural Labour Innuiry. The scheme has
been making fairly good progress and it 1s hoped that the final
report will be ready by the end of the Plan. The importance
of taking amecliorative mecasurcs with 2 view to raising the
standard of living of such workcrs has bien repeatedly empha-
sised in the Plans. The main objective of this inguiry has
bocen to collect data on & continuing basis in order to judge
the extent to which various development propgrammes and chonges
in the agrarian cconomy are benctfitingthis class of workers
which forms the largest single clement of our labour face

~and take remedial wctlon in the llght of data collected. It
is, therefore, proposcd to conduct a Third All-India Agri-
cultural Labour Inquiry during the nfxt £lan. The expenditure
for this scheme hhs been estim~ted ot Rs.21.0 lakhs.

11. Strengthening of Inm : hﬁ_l_%glg;}g_§_P chincry and
Troining ofits St (f: Thesc schem. s ~im G strengthen~

ing of industrial rel: tlono machinery @nd triining of staff
in the light of ch» g 1nv requirements.  The emphasis in the Third
~n inerenging orndning £heilitiedin
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order to make govermentnl machinery more effcctive than before.
The expenditure for this scheme hns been estimnrted 2t Rs.11.0
lakhs.

12. Jdelfsre F-cilitivs for Conl Mine Jdorkcerg: the scheme
includes cstablishment ol 7 centre for training and rehabi-
litntion of disabled work.rs, establishment of an artifical
limb centre and troining of welfrre personncl,; In the current
Plan, it is only the triining pro ramme which has been taken
sy the remaining two “spects constitute proposils for
implementation in the Third Five Yeqr Plan., As the funds
for this scheme 2re to YW provided by the Co2l Mines Labour
Nelfare Organisation out of th2 ceus leviced under the Coal
Mines Labour .Jelfare Act, no provision rcouirec to be made in
the Third Pln, The tent-tive estimites for this scheme are
being worked out and the progrimme will be implemented in case
it is approved by the Fund's ddvisory Bourd.

13, Evalustion Studies: The schoeme aims ot strengthening of
the Implementation “nd Evi.luation Mﬂchlnury At the central
level with a view to conducting studies concerning non-imple-
mentation of ~wirds, agroements,labow laws and various codes
agreed to by the cmployirs and workers’ orgonisations. The
expenditure on this scheme hns been ¢stimnted at Rea7.0 lakhs
during the rhird FPive Yeor Plan.

14. Develooment Progy\mmw; in State Plons: The development
programmes for inclusion in the Central Plan of the Ministry
of Labour 4 Bmployment his been outlined in the preceding
paragraphs. The 3titc Jovernments’ will mo doubt make nece-
ssary provision in their Plans for meeting their share of
expenditure in respect of cuntrally sponsored schemes i.e.,
Craftsmen [raining, Mon-power and Employment Service and
Employces' State Insurance. The Stabe Governments' ropresen-
tatives would perhops like to indicate ndditional programme s
under 'Labour o Labour Jelfare® which they intend to include
in the Gtates’ Third Pive Ycar Plans.

L N I
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CIRCULAR NO.STUC/G/60 February 25, 1960

TO ALL STUCs

ACTION FOR IMPLEMENTALTION OF
TRIPARTITE DECISIONS

Dear Comrades,

As you are aware, a memorandum on violations of the Code
of Discipline was submitted by the AITUC to the Union Labour
Minister early this month. Copy of the memorandum was inclu-
ded in the folder circulated at the General Council mecting.

411 State TUCs are now requested to prepare detailed
memoranda on similar lines pertaining to each State and submit

the same to the State Labour Ministers, with a copy to this
office.

This should bte done latest by March 31, 1960 and the points
in the memoranda should be made the basis for agitation and
action planned for the Protest Week (ipril 3 to 10, 1960)
observance, as per the General Council'’s decision.

#hile preparing the memorandum, instances already reported
to the State Governments as well as new cases may be focussed,
in concrete detail under the following heads:-

Violation of tripartite decisions on

(a) Rationalisation

(b) Equitable distribution of gains accruing from rationalisation
(c) Closures

(d) Non-recognition of trade unions (give reference when recog-
nition was requested

(e) Non-implementation of agreements and awards
(f) Non-implementation of labour legislations, awards, etc.

(g) Any other cases of non-implementation,

With greetings,

Youru frater?ally,

Uir.r - i
(x v’sm

Secretary
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CIRCULAR NO. STUC/3/6Q February 25, 1960

T0 ALL STUCs

ORGANISALIONAL TASKS LAID DOWN
BY THE GENERAL COUNCIL

Dear Comrades,

The General Council meeting held at Delhi from February
13 to 16, 1960, has laid down the following organisational
tasks:
y
(1) Each STUC should have an established office and at least one
cadre looking after it.

(2) The STUC Secretary in charge must make trade union work
his predominant field or work., Only on such basis, office-
bearers should be elected.

(3) Verified figures of membership of central TU organisations
are the determining factor now for representation in tripar=-

tite committees at the Centre and States (constituted for dis-

cussing general matters affecting the TU movement and also for

particular industries), ILO and its Committees and in Wage

Boards. Moreover, removing the gap between our influence and

active membership and bringing more and more workers within

the orbit of the organised TU movement have been stressed in

earlier meetings of the AITUC, Therefore, the STUCs should

ensure and pay special attention to, the work of enrolment

of membership by the trade unions, to the work of verification

of membership and affiliation of as many new unions as pos-

sible. In this connection, it would be helpful if a month each

year is observed as AMEMBERSHIP. ENROLMENT DRIVE MONTH", This will

also help the unions in stabilising their financial position

as well as that of STUC and ALTUC, i

The STUC should fix up one of the Secretaries to
particularly look after the work of verification and affiliation
of unions. The State may be distributed in four or more
zones and office-bearers of the STUC ailotted to each zone
during the period of verification to see that the enrolment
drive has been properly done, records are kept ready and
spot verification done properly. .Personal visits, check-up
and help on the spot are necessary.

- \

Experience during the past years has shown that monthly
collection of union subscription involves a lot of physical and
office work in keeping proper records which, at the moment,
is beyond the capacity of some of our unions. Machinery for
collection of subscription every month, specially in the
big unions does not exist. No doubt, we have to train more
cadre, expand our base and keep our organisation active but
this work can also bv achieved if yearly/half-yearly/quarterly
collection of subscription is resorted to instead of monthly
collections. Through other TU, social and cultural activities,
~antact can be maintained with the workers and monthly

Ttk awmler wavy or the same,
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(4) . There should be regular visits by SIUC Secretary, along

with trade union secretaries to factories, trade union
offices and a little check up.

(5) The 3TUC Secretary should make his own studies of the

.....
............

(6) Every STUC should try to organise a Trade Union School.
We hope to provide to STUCs cyclostyled copy of the
syllabus in about two months' time.

{7) The STUC should ensure active laison with the Central
Office, on problems and work. The STUC should: (i) Send

copies of their reports - on organisationwnd other problems, if

any - to the Centre, preferably in English; (ii) Copies of all

circulars sent to unions should be endorsed to the Centre;

(iii) Copies of all press statements and releases be endorsed

to the Centre; and (iv) circulars from the Centre calling for

reports should be responded to; otherwise the Centre would not

be able to represent the considered views of the movement

as a whole before the Government and in various committees,

(8) All strikes and other important events should be report-
ed to the Centre. A form will be sent out by the Central D,
Office which the 'STUCs should fill up and send every month.
If a union calls a strike without prior intimation to
the Central Office, the AITUC Centre will not take up.
representation on such strikes. This has been decided upon
because without detailedfacts of the d¥pute concerned, the
Centre can hardly make effective intervention. All unions
should be informed about this decision by the STUC,

(9) AITUC BUILDING FUND - The AITUC Building Fund collection

is to be continued. The name of Com.Dange will now be
dissociated from the campaign for the Fund, since it was earlier
associated forjresentation purposes on.a particular date.

(10) It was decided that STUCs should take steps to collect
funds for: running their offices.

A suggestion was made that the AITUC should collect a
consolidated fund as subscription from unions.:and give - 2,
part to the STUC, It was decided to refer this suggestion to
the STUCs for opinion, as it involves amendment in the
cons titution of the 4lTUC, On receipt of opinions from
STUCs, if agreed, necessary steps wiEl be taken, to amend the
Constitution of the AITUC at the 26th Session.

(11) It was decided that Com.Satish Loomba, Secretary, ALTUC
should continue to help the Rajasthan STUC., He and

Com,T.B.Vithal Rao,M.P., will attend the conference of

the STUC in April 1960. The STUC will pay special attention

to work in mines and quarries.

(12) The Bihar STUC General Council meeting will be held
at Asansol along with the iron and steel industrial
meeting. Com.S.A.Dange, General Secretary, will attend it.

(13) The Orissa STUC conference will be held in last week

of Aprid) 1960. Dr.Ranen Sen, Vice President, will attend
it on behalf of the AITUC,

(14) The Karm tak STUC should without further delay allot a
comrade to look after primarily the STUC work.

(15) Coms. Parvathi Krishnan and Monoranjan Roy will visit
Assam and help the STUC in tackling problems,
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(16) The U.P. STUC Conference will be held Inh April 1960,

Com,Ram Asrey should devote mainly to work in sugar
industry, along with few other comrades. Com,Raj Bahadur
Gour will help in the Kanpur textile work.

(17) It was decided to hold meetings of the representatives
of the unions in the following industries during 1960:

i) Iron & Steel
ii) Mines in W,Bengal, Bihar and Orissa
iii) Mines in M.P:
iv) Port and Dock.
v) Textiles
vi) Plantations
vii) Railways
viii) Cement

Exact dates and venue of these meetings will be intimated
well in time.

State Committees are requested to discuss the above
decisions in their Secretariat/Working Committee/General
Council meetings and inform the Centre about the steps taken
to implement the same, by 15th April 1960 at the latest,

UKl Lraneon ("“’E:
e WV
Secretary
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CIRCULAR NO.STUC/4/60

ON SCREWNING OF APPEALS TO HIGH COURTS
AND SUPREME COURT

Dear Comrades,

A review 1is being made about appeals against awards, etc.,
in High Courts and Supreme Court, filed in 1959. For this
purpose, plecase let us have details about the following:

1) No. and details of appeals filed by any of our affiliated
unions during 1959, in your State.,

2) No. and details of appeals filed by employers during
the year 1959, in your State. vt i

Secretary
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CIRCULAR NO. STUC/5/60

ON MaY DAY DELEGATIONS

Dear Comrades,

The General Council of the AITUC which met in Delhi
recently decided that STUCs should send their proposals

for composing May Day delegations this year, to the
Secretariat for final decision.

Proposals should be sent to this office by March 15,1960
latest,

Yours fraternally,
Uty PrrsnrtoesS
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CIRCULAR No .STUC/7/60 /

To All STUCs March z;/j7bu

Sub: TRADE GROUP MEETING - COTTON TEXTILES
(Lonavala, March 30-31, 1960)

Dear Comrades,

The AITUC is convening a meeting of representatives of
affiliated unions in cotton textile industry at LONAVALA (Central
Railway, Poona-Bombay line) on March 30 and 31, 1960, to
consider mainly the Report of the Textile Wage Board.

The meeting will be held at Margzban Lodge, Bombay-Poona
Road, Lonavala (phone no.113)

Representatives from textile unions from your State, on the
following basis, should be selected, to attend this meeting.
Their names should be intimated to this office by 25th March 1960:

Andhra - 2

Bihar =

Bombay (Maharashtra)

N F O

Mahagujerat -
Kerala -
M.P. -~
Madras -
Mysore -
Orissa -
Punjab -
Ra jasthan =
Uttar Pradesh -
W.Bengal -
Delhi -

DWW NN RN

It is proposed to call a conference of textile unions after
this meeting.

. Travelling expenses of the delegates should be borne by the
unions concerned. Lodging will be arranged by us. Boarding at
Lonavala will have to be paid for.

The Report of the Wage Board, together with the memorandum
submitted by the Textile Committee of the AITUC, is being published
from Bombay and copies will be available in about a week. Orders
may be placed with Messrs.P.P.H.Bookstall, 190-B Khetwadi Main Road,
Bombay-4 .

Delegates may be advised to communicate the date and time
of their arrival to Com.G.V.Chitnis, Bombay Committee of the AITUC,

Dalvi Building, Parel, Bombay 12.
With greetings,

Yours fraternally,

f/"z(-(;]_ ‘/QM/“-"""' W ernrs

(KC Sriwasvava)

PR Secre tary

=+ A offildiated unions
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Circular No. STUC{8!60 March 10, 1960

To
State Commitiees of AITUC

Sub : MONTHLY REPORT

Dear Comrades,

In accordance with the decision of the General Council which met in
Delhi in February 1960, the form for obtaining monthly reports from Siate
committees of the AITUC is enclosed herewith. This form should be filled up
and sent to the Central Office by the 10th of every month.

The form, along with a self-addressed envelope will be despatched
from the Central Office to STUCs on the 1st of every month. If any STUC
fails to receive the form by the 5ih of each month, this should be
immediately reported to the Central office.

In order that we may have information from the beginning of the
current year, the first report to be sent by STUCs should be for the
three-month period, viz., January, February and March 1960.

Information in respect of item Nos. 6, 7, 8, 9, 10 and I2 should
cover not only those relating to our affiliates but also in respect of
INTUC, HMS, UTUC and independent Federations/Unions. Please be precise as
to dates of strikes, etc.

Please do not delay in sending the report on the due date if complete
information in respect of all columns is not available by then. Mention
whatever is known at the time of sending the report and follow it up with
supplementary information as and when received by you. Even if there is
nothing to report on any of the items, send the report blank.

In each State, this work should be allotted to one of the Secretaries
and if in any month he is unable to do it, it should be his job to make
alternative arrangements.

Looking forward to your cooperation,

Yours fraternally,

t//\,_z. Lo Bmns™
{K.G. Sriwastava)
Secretary

Copy to: All affiliated unions

Your STUC has been called upon to submit a monthly report in
the enclosed form. 1t will be possible for them 1o do so only if
they get reports in writing from wnions. In order to meet the
challenge of the time and the necessity 1o tone up our organisa-
fion, your active cooperation in sending reports in respect of
these items is solicited.



MONTHLY REPORT FROM STATES

State :

Month :

1. (a) No. of affiliated unions
in the State.

th)y Membership of  these
unions.

2. Whether any meelings of
Isxecutive/General Councit
of STUC held during the
month? If so, attach repovt,
resolutions  and  press re-
leases.

3. No. of circulars issued by
the STUC. Attach copies if
not already sent to AITUC
centre.

4. What are the campaigns
run  during  the month
under STUC auspices.

Nl

. No. and details of strikes/
actions which took place
during the month.

ta) called by our afliliates

th) called by INTUC, 1M,
UTUC and others.



6.

Any arrests of workers or
TU . organisers. Any cases,
prosecutions, etc.

-1

What are the important dis-
putes which arose during
the month on demands or
action

(a) oun our parl

(b) or on the part of the
employer.

5.

Any serious accideats. Any
action taken by us or Gov-
ernment—known to you or
reporied in the press.

9. Any significant dismissal or

retrenchment of workers in
the month.

0.

Any dismissal or action that
can be posilively called as
victimisation for TU acti-
vity.

1l

Any ralionalisation mea-
sures proposed or introdu-
ced—where, what type and
result.



12. Important settlements/
agreements negotialed in
the State during the month.
Send texis of agreements,
apart from report.

13. Any important legislation
or Government orders affect-
ing the TUs, adopted or en-
forced during the month.

14. No. and details of reporis
made to Stale Jevei E & I
Division on breach of the
Code of Discipline and Code
of Conduct

(Also indicale cases, if any,
made against our unions).

15. No. and details of tripartite
meetings held on State level.

16. (a) Any new registration of
our union.

(b) Any new recognition of
our union.



17. (a) Any loss of registration
of our union.

(b) Any loss of recognition
of union.

18. Important developments, if
any, from the point of view
of TU organisation.

19. Important developments, if
any, from the point of view
of TU unity such as joint
meelings, conciliation, ete.

20. Significant developments, if
any, in relation to INTUC,
HMS, UTUC and indepen-
dent trade {ederations in the
Slate.

(Please also reporl on meet-
ings of these organisations
held during the month)

21. Any speeches, wrilings, etc.,
by Ministers, polilical lea-
ders, employers and others,
referring to us.



22. Tours or visits made by
STUC lecaders during the
month.

23. 'I. U. Schools organised dur-
ing the month by STUC/
Unions.

24. What are the activities un-
dertaken by STUC and
unions in the State on such
questions as the Peace move-
nient, Disarmament, etc.

45, Any other development
worth reporting.

Date:
Encl:

(indicate list of documents
appended to this report).

General Secretary,

State Committee of AITUC
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Subt Bntablisiment of Criovanco Proosdure in Undertakings
Dear Comrado,

At tho last scsoion of the Contral Implementation
ond Evaluation Coemittec, we had ralsed quoation of
noneimplementation ofthe tripartite agrement relating
%o establishment of a Grievance Procedure in undertakings.
the emplayer delegato elaimed that in majority of indupe
trial undertalings, Griovance Frocodure as stipulatod by
tripartite agrecment on Codo of Diocipline exists, Thie
wap indeod a tall chadm and uwhen we pressed the point,
the Unfion Labour Hinioter han nsked for eomorete cascs
vhore no grievance procodure has boon eatablishod,

Wo are thereforo writ to you in order to
us the names of tho undeta e in State where
there is no grievance procedure, #here the unions have
spocifically asked for its introduction, referonce to
is ag woll ao the om a! reply, may be madd in
your report on this quoation,

Griovanco Procedure, as you know, ia part of the
Code of Disoipline and in our asseesment of tho working

of the Code, thia aspect also dosorves our serious
attention.

You are requested to send us reparts on this quocotion
before the o You need not wait to eompile
a comprohensive roport hut can foruard to us as much
infamation you havo, in tho first instanceg and later

agnd supplemontary reports, 1f additional factas are obtaine
od.

Jith greetings,
Tours fraternally,
' {o

Aol
(KsGe Spimastava)
Secretary,
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To All STUCs

Call for General Strike on July 14

Dear Comrades,

b

= . It
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Your attention is hereby invited to the statement issued by
Com.K.G.Sriwastava, Secretary, AITUC, at Nagpur on July 6. The
text of the statement is given below. All affiliated unions
should be informed about this immediately.

As you might have noticed, the Executive Committee of the
HMS which met in Nagpur on July 6 as well as the UTUC have called
upon their units to go on a one~day token strike on July l4.
Independent btrade federations have also been approached to

endorse the call.
ours fraternally,
‘42*“\L,ﬂ‘

With greetings,
Office Secretary

......... R R N N e
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TEXT OF STATEMENT ISSUED BY COM.K.G.SRIWASTAVA,
SECRETARY, AITUC, ON JULY 6, 1960 AT NAGPUR
“The All-India Trade Union Congress and its affiliated unions
have been fighting for the implementation of tripartite agreeuwents
and, in the face of rising prices, compensation for the same in the
Torm of increased dearness allowance, linking it with cost of living
index at various centres and industries for the last several years. ﬂ’

"It has fallen on the lot of Central Government cemployees,
because of the refusal of the Central Governnent to agitate for
and get the implementation of the 15th tripartite labour conYercnce
decisions regarding nced-based minimum wage and the principle of
linking dearness allowance with the cost of living index, which
was recommended by the Mirst Pay Commission and accepted by the
Central Government: to give a fight by declaring as last resort
to go on an indefinitc all-India strike of all Central Government
employecs including railways, Posts and Telegraphs, Defence and
other departments from the midnight of July 11-12.

“Policie¢s involved in this strike are of grave application
to the workers in the private as well as public sectors. The

B

Government of India has done added inJusticc to these employees Pt
by refusing to implement what they had time and again assured to the ﬁa
workers in the private and public sectors. Refusal of Prime &l

M wmd mdorn Wahr ha rmeehk the denubabion. S8hri Nanda's refusal to diE‘,CU.SST},‘i
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anything beyond the recommendations of the Second Pay Commission
and to take it as sacrosanct, when carlier in the casc of Law
Commission, Justicc Chagla's and Vivian Bose's recommendations on
Mundhra affair; the Government had conveniently ignored the
rcport of the Jjudges - in vicw of all thesc, the AITUC feels that
the Central Governucent cuployecs have no other avenue left for
settlement and therceforc, supports their move to go on strike.

"Reaffirming their solidarity with the Central Governnent
cmployces' cause and struggle, the All-India Trade Union Congress
directs its units all over India to prepare for and to go on
one-day Gtoken strike on Thursday, the 14th July 196G0.

"We appcal to all other Central Trade Unicn Organisations
and independent Federations to support the struggle of the
Central Government cmployecs and join in this united solidarity
action."
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CIRCULAR No,STUC/ 13 / 60 July 18, 1960

MOST URGENT

Dear Comrades,

Due to the blackout and suppression of news by the
Government and the monopolist-controlled press, it has not been
possible to get correct information about the strike of the
Central Government employees in the different centres, as well
as about the General Strike of July 14.

You are therefore requested to inform this office
immediately all the information available with you pertaining
to your State, with regard to the Government employees' strike
as well as the token general strike.

The information should reach this office within a
week. If you are still awaiting reports from any Centre, you
may not wait to send us reports because of that. Send us
immediatel y whatever information you have and, later on,
supplement additional information.

APPEAL FOR RELIEF

Enclosed is the copy of ALITUC's appeal for colleetion of
Relief Fund, in aid of the Central Government employees in their
struggle against victimisati on. You are requested to give wide
publicity to the appeal and move for collections most expeditiously.

With greetings,

Yours fraternally,

Yk, A,\,,J:,_,ﬂ@»
(K .G .SriWastaVa 5\/7/\’ ]\.q__/l
Secretary

Copy to: AITUC units at Lucknow, Kanpur, Benares,
Nagpur, Indore, Gorakhpur, Bhopal, Jabalpur,
Vijayawada, Vizag, Kazipet, Ernakulam, Mysore,
Golden Rock, Coimbatore.

i
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ATITUC's Appeal to ALl Workers,

Trade Unions and Friends of
the Working Clgss

RUGSH RELTIEUW

The heroic action of the Central Government employces who
went on strike from July 11 to 16, in defence of their vital
interests, has had wide appreciation and support from all sections
of the workers and the people at large. They fought bravely,
against great odds, on demands which are common to all sections
of the working class. Throughout the country, the workers
responded to the call for solidarity, by the token strike on
July 14,

The strike of the Central Government employees has now
been withdrawn. The Govermment which left no stone unturned in
its effort to suppress the strike by force, armed with Draconian
powers, arrested over 15,000 workers. Many hundreds have become
victims of vindictive reprissals.

Thousands of employees have been suspended from service.
The number of dismissed employees runs into four figures. A
large number, especially those who were arrested, await the same
fate. Charge-sheets and other disciplinary measures are being
taken against the workers who went on strike. Maximum punishment
of one year's rigorous imprisonment and fine of Rs.1,000 under
the hated Essential Services Maintenance Ordinance has been
imposed on workers. Over and above this, on the charge of alleged
sabotage, several cases arc being foisted on workers and trade

unionists. Never before has the trade Union movement faced such
ferocious repression.

It is therefore the incumbent duty of the organised trade
union movement to further strengthen the bonds of solidarity with

the Central Government employees and help them in the struggle
against mass victimisation,

The AITUC appeals to all its affiliated unions to launch
a campaigh immediately to collect funds for relief and legal
aid to the Central Government employees who are soucht to be
victimised f{or their heroic action.

The LITUC appeals to all workers, irrespective of their TU

affiliation, and friends of the working class, to donate liberally
to this Relief Fund.

Rush your contributions (earmarked 'Relief Fund') to:

The Secretary,
All~India Trade Union Congress,
I fishok Road, New Delhi-1.

, 7 -
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| AITUC SECRETARIAT /' )"
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Circular to all State TUCs.

R ity e s T g e e

September 6, 1960
Dear Comrades,

The membership claims of all central Trade Union organisations
for the year 1959-60 have been duly made and submitted before the
Chief Labour Commissioner, Ministry of Labour & Employment,Government
of India.

The claims of other central trade union organisations in respect
of their affiliates in your State are quite large. If you therefore

If we do not receive your objections in time, it will be deemed
that you have no objections to offer. Please bear in mind that the
objections must be specific and a mere statement claiming that the
membership is inflated will not be of much help. You should also let
us know your estimate of membership of those unions in respect of whom
you might be objecting.

Specific objections in respect of RAILWAYS in your State should
also be made.

A copy of the proforma in which objections are to be made is
cyclostyled on the reverse side of this circular.

The claims of various central trade union organisations in respect
of your State are being sent per separate post.

Please acknowledge receipt of this circular.
With greetings,

Yours fraternally,

Vg Lrmran 05
=y

<
(K.G.Sriwasravay
SECRETARY .
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URGENT
September 14, 1960
To All State TUCs

Sub: Productivity Teams to USSR

Dear Comrade,

Under the auspices of the National Productivity Council, five
Productivity Teams of 10 persons each will be sent shortly for study
tour in USSR for 45 days. The subjects determined for these five teams
are the following:

1) Goal Industry

2) 0il Industry

3) Iron & Steel Industry

l,) Machine Building Industry
5) Textile Industry.

Nominees of workers, as proposed by the central trade union organisa-
tions will be included in the above teams and suggestions have been called
for from us.

You are therefore requested to send * proposals to the AITUC
Secretariat to select suitable names and forward the same to the
National Productivity Council. When sending your proposals, please give
details about the technical qualifications, professional experience,
personal details about age, etc.

Since our nominations have to be made immediately, you are requested
to send us your proposals before the 20th September, latest by 25th
September.

Please treat this as very urgent.
With greetings,

Yours fraternally,
[4/,4/; ‘/,\,_ v /_.né’g\

L
(K.G-Sriwastava) fp 4.
Secretary
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MOST URGENT ' | September 25, 1960

Sub; WFTU ANNIVERSARY - OCTOBER 3

Dear Comrade,

As you are aware, the Fifteenth Anniversary of the
World Federation of Trade Unions, falls on October 3, 1960
and the General Council of the WFTU has called for observance
of the day on a vast scale. A circular to unions was issued
in the "Trade Union Record” dated September 5, 1960 and
the Working Committee at its session in Delhi this month had
adopted a resolution on it,

We hope you have taken necessary steps to hold the
meetings in observance of the Day.

This is just to_remind you that,if you have not taken
steps already, immediate attention should be paid to this by
you.

In view of the importance we attach to the observance
of the WFTU Anniversary Day, I would request you to give this
matter your personal attention.

Please also arrange to send reports of the observance .

With greetings,

Yours fraternally,
L’](£ . ,"\A%w__o-._:
(K.G Briwastava) ¥ Ll

Secretary



To All General Secretaries oﬁ 5TUCs

and

Dr.Raunen Sen, Vice President

oo

Parvathi Krishnan,
"

Kedar Das o~

S.5.Yusuf

K.P.X., Madurai “

Raj Bahadur -

T.B.Vittal Rao, Singareni “ '
Kallabt Krishnan, Kozhikode'
5.K.3anyal, Nagpur -

Shakir Ali Khan, Bhopal Y
K.L.Harasimham, Vijayawada “~

Shantilal Vasa, Trade Union House, Ranjit Road, Jamnagar

Swami Kumaranand, Beawar “
L

N.K.Krishnan, President,baoimbatore Dt.Mi11l VWorkers Union

Shantaram Pai, Manpalore

Com.Kalyan Roy, Asansol “

Com.Lalit Burman, Dhanbad “—

Com.Vithal Chaudhari -

Com.G.Sundaram

General Secrebaryffdhampion Reef Mines Labour Association
Gom. Govindan} liysore Mine Workers Union

- ' .
Gen. Secy., Travancore Coir Factory Worlkers Union,Alleppey

J.Chittaranjan ¥~

K.&.Rajan
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CIRCULAR No .STUC/20/60 October 4, 1960

Sub: MOBILISATION FOR SOLIDARITY ACTION

Dear Comrades,

Reviewing the recent Central Government employees' strike, our
Working Committee, as you know, sharply posed the weaknesses in the move-
ment in respect of mobilising the workers to act in solidarity, on a
class basis, on questions affecting the class as & whols.

The Working Committee stressed that lessons should be learnt
from the past and when new attacks are being planned on trade union rights,
efforts should be made to mobilise the workers to act in solidarity.

It was suggested that when the Central Government brings forward
the rew legislations banning strikes and outsiders in "essential services",
the working class and trade unions should be prepared to act in solidarity
against these Black Bills - the action to include a one-day gereral strike
throughout the country. The offensive has to be fought back and fought
back in a big way. :

As you will find from the deliberations in the 18th Indian Labour
GConference (see TRADE UNION RECORD, October 5), the Government will soon
bring forward legislation banning strikes by the provision for compulsory
arbitration of disputes in "essential services". According to indications,
ban on outsiders may not be statutorily enforced but the "Recognition
Rules" will be suitably amended in order to exclude the "outsider" from
unions in "essential services". Whatever the manner in which Government
brings forward these measures, the intentions are clear and what is now
"essential services" might well envelope growing sections of organised
industry. Organised working class will have to resist it with all its
might at this stage itself.

Extracts from the speech of Com.S.A.Dange, General Secretary,
summing up the discussions in the Working Committee, are being sent herewith.
Attention of the unions should be drawn to the tasks outlined and the
STUCs should take necessary organisational steps in the direction of
implementing the Wo-king Committee decisions,

The Executives or General Counclls of the STUCs should be immediately
convened on this question.

Reports on action taken on this circular should be sent to us 1*‘}-
before the end of this month. ¢

With greetings,

Yours fraternally,
i AR Y X ARl e

(K.G.Sriwastava)
Secretary
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CIRCULAR No.STUC/19/60Q October 4, 1960
To All STUCg

Sub: RELIEF FUND

Dear Comrades,

The Working Committee at its recent meeting had fixed
up that a sum of Rs. should be sent by your STUC as
part of your collections of Relief Fund in aid of Central
Government employees.,

This amount will be spent mostly in connection with
cascs in connection with police firing in Dohad, important cases
against workers for alleged sabotage, etc., which had little
help. A wikite-up on the Dohad firing appears in the TRADE
UNION RECORD of O¢tober 5, 1960, which may be translated and
utilized for collection of this Fund.

Please send a statement of account about the amount
collected and spent in relief in your State upto 30th September
1960. Thereafter, monthly account should be rendered to this
office, for publication in the TRADE UNION RECORD,

It Kou have no separate committee of AITUC in your
State, then the amount collected and given by AITUC unions in
the State to the united committees should be reported.

With greetings,

Yours fraternally,
Y pfoFe

(K.G.Sriwastava)
Secretary

NOTE: This morning, the Suprere Court issued a Stay Order and a Rule
to be served on Government, after the preliminary hearing of
the petition filed by the P&T Federation, praying that since
the Ordinance has hapsed, all prosecutions under the Ordinance
should be held 1llegal. You will probably get the details from

the newspapers. Efforts should be mide to take advantage of
this situation.



. ! Telephones: 48 7 71
Cable : “AITUCONG" 43414

ALL-INDIA TRADE UNION CONGRESS .

4, ASHOK ROAD, NEW DELHI-1. y

e

v

CIRCULAR Ng,STUC/17/60 ({41 October 4, 1960
To A1l STUCs \?’ o A
Sub: Sesai ALTUC

Dear Comrades,

You are aware of the decision of the Working Committee of
the AITUC that the 26th Session of the ALTUC will be held at
Coimbatore from 3rd to 11lth January 1961. We are issuing a circular
to all the unions. But it will be advisable if our STUCs also
inform all unions. ‘ -

The provision of election of delegates and its basis,
delegate's fee, and pagment of affiliagtion fee for all the
years since Ernakulam Session (At Ernakulam, payment was made
for the year 1957 or 1956-57), have been detailed in the circular
to unions published in the TRADE UNION RECORD of September 20,1960,

Journey to Goimbatore could be performed on the Xmas
concession which will be available from the third week of December
to 5th January 1961.

It would be advisable if unions elect delegates and inform
their names to the Reception Committee and this office well
beforehand. The address of Reception Committee is as under:

C/o Coimbatore Dt. Mill Workers Union,
10/21 Renga Konar Road, Kattoor, Coimbatore, Madras State.

With greetings,
Yours fraternally,
,)}// ﬂ-l‘»...-—-—"’"‘
(K.G.3riwastava)
- Secretary

CIRCULAR No,STUC/18/6Q _ October 4, 1960
To All STUCg

Sub: REPRESENTATION IN TRIPARTITE BODIES

Dear Comrades,

In all those States where we have majority of membership as
per verification for the year 1958-59 should claim representation in
the State level tripartite committees on its basis proportionately
as in the Centre.

If the above is not conceded, the matter should be referred
to the Central Office along with a copy of reply from the State
Government.

Even when our membership is just equal, equal representation
should be demanded.

Copies of letters asking for just representation be endorsed
to thi§ office .,
Aith gree tings, Yours fraternally,
L4 I f, = ‘")__P.‘___
(K.G.Sriwastava)
Secretary
P.T.0.



:—--\1‘.

\ 3

any
ALL-INDIA TRADE UNION CONGRESS

l, Ashok Road, New Delhi '

/

o October 7, 1960
CIRCULAR No.STUC/21/60
To A]1] State TUCs

Sub: Recent Amendments to Indian T.U.Act

Dear Comrades,

The recent amendments to the Indian Trade Unions Act, pas§eg by
both the houses of Parliament in August-September 1960, is awaiting
Presidential assent. It may receive assent any moment and enforced.

Important amendments are:

i) Subscription for membership in trade unions is to be
minimum 25 naye Paise per month or Rs.3 per annum.

ii) Additional/Deputy Registrars will be appointed in various
regions to help Registrars.

iii) Registrars and his officers will be entitled to inspect the
documents of the Unions - membership form, register, vouchers,
cash book, etc. ectc., to verify the correctness of the Annual Returns.

These amendments are vital for the proper day-to-day functioning
of the trade unions and failure to follow this may render the TUs to be
de-registered. There is also the possibility,in some States, of these
provisions being utilized to harass our trade unions and victimize them.
It is therefore very very essential that the day-to-day TU and office-
functioning of our unions, wherever it is not being dore properly, is
reorganised without fu-ther delay.

Our efforts to exclude seasonal factories and agricultural workers'
unions from the purview of the amendment regarding subscription, did not
succeed.

A1l unions should take early steps to revise their Constitutions and
raise (if it is less) their subscription fee to 25 nP per month or Rs.3 per
year (may be collected in two or three instalments). In the next year's
verification, this may be an important aspect.

STUC should impress upon the unions for maintaining books and ledgers
properly and devise machinery for pericdical inspections.

Action taken on this circular should be intimated to this office
by 30th November 1960.
Pl s g, Yours fraternally,
“Voe N b~
(K.G.Sﬁiﬁﬁgfav35
Secretary
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CIBCULAR No.STUC/22/60 October 7, 1960
To Al1l State TUCs

Sub: Workers'! Fducation - Teacher-Administ rator Course

It is learnt that the Central Board for Workers' Education, under the
Union Labour Ministry, would shortly start the Third Training Course for
Teacher-Administrators in Workers! Education. State TUCs are requested to
choose suitable comrades who may be sent for the training on behalf of the AITUC.
When the dates and venue of the course as well as-the number of seats allotted

-meis w1 weits ta vou again. AL ;Zmn;;i;#,,_—-
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October 10, 1960 /,/’
CIRCULAR e

To All Affiliated Unions ///
Sub: 26th Session of the AITUC - Coimbatore, January 3 to 11, 1961

Dear Comrades,

On January 3 to 11, 1961, will be held our 26th Session, at
Coimbatore (Madras State). Since we met last in December 1957 at
Ernakulam, many important developments have taken place, our movement
has taken great strides forward and our organisation has been
considerably strengthened. The 26th Session will review these
developments, sharply pose the demands of the workers on a national
and industrial scale and take organisational steps for a new greater
upsurge of the TU movement under the banner of the AITUC.

— The Session will take into account the present international
situation and the necessity to continue with still greater
vigour, the fight for world peace and complete disarmament.

— The Second Five Year Plan is coming to an end and the Third Plan
is being discussed. The 26th Session will be called upon to
assess the progress of national development and express itself
on the Third Five Year Plan and its labour policy.

— The greatl struggles of the working class in our country during
the period since our last session, in defence of their standard
of living and TU rights, the proposed ban on TU rights in
‘‘essential services’’, etc., have to be reviewed by the
Conference.

It is essential that affiliated unions should prepare for the
conference frowm now on and the 26th Session widely popularised among
the workers, as the forum of the workers of India, to express themselves
on their demands, on their siruggles in the interests of the class and
the country. Mobilise all.the workers in your industry or area,
irrespective of their affiliation, to express their viewpoints on the
problems facing the country and our class, which should be placed before
the 26th Session. Organise mass collections to send delegations to the
26th Session. Send reports to us on the preparations you are wmaking,
for publication in the TRADE UNION RECORD.

For the information of the unions, Article 16 of our Constitution,
on election of delegates to the General Session of the AITUC, is
reproduced below:

16. (a) For the General or the Special Session of the AITUC., the
affiliated unions shall be entitled to eleci delegates on the
following basis:

One delegate for each union having a membership of 200 or less,
and one additional delegate for every complete set of 200 members,
and a further delegate for the last fraction of 200, if the said
last fraction consists of 100 or more members.

(b) to ascertain the number of delegates which an affiliated
Union is entitled to send to the AITUC, the basis shall be the
number of paying members existing on the register of the Union, as
disclosed in the balance sheet of the Union, for the year prior to
the Session of the AITUC, duly certified by the auditor.



(e) An Affiliated Union shall furnish to the General
Secretary, the names and addresses of the delegates two weeks before
the date fixed for the session of the AITUC.

{d) Delepate’s card will be issued on production of a
certificate of election by the Secretary of the Union concerned.

(e) No person who is neither an office-bearer of the
Affilinted Union, nor a member of the Affiliated Union shall be
entitled to be elected as a delegate of the AITUC.

{f} Propositions for the agenda of the General Session of the
AITUC must be signed by the President or the Secretary of the Union
sending them, and must reach the General Secretary of the AITUC,
at least two weeks before the time fixed for the meeting of ithe AITUC.

(g) A Trade Union shall not be allowed to send more than five
resolutions but in order that important labour questions may not be
omitted from discussion at the Session, the General Council is
empowered to place important propositions on the Agenda.

{h) At the meeting of the AITUC, the official business shall
have priority over other business.

The above constitutional requirements should be strictly adhered
to by the unions.

As Unions are aware, non—affiliated unions could participate in
our General Session as observers. Call upon other unions in your
industry or area to join in preparing for the 26%th Session and to send
observers and participate in our deliberations.

Unions which have paid up all the arrears of affiliation fees,
since the Ernakulam Session, i.,e., 1957-58, 1958-1959, 1959-60 and
1960-61 will only be entitled to send delegations to the 26th Session.
Unions are therefore requested to pay the arrears of affiliation fees
imwediately.

TRAVEL CONCESSION: It is understood that for participating in the
26th Session, delegates may avail of the Xmas concession of the Railways,
available from the third week of December to 5ih January 1961.

RECEPTION COMMITTEE: A Reception Committee for the 26th Session
has been set up at Coimbatore. Unions may correspond to the Reception
Committee, for any information they may require, at the following

address:
Clo Coimbatore Dt. Mill Workers Union,

10/21 Renga Konar Road,
Kattoor, COIMBATORE, Madras State.

A copy of your list of delegates may also be forwarded to the
Reception Committee. Delegates’ Cards will be issued at the Session on
payment of fee of Rs. 2 per delegate.

Coimbatore, on the Socuthern Railway, can be reached by an
overnight journey from Madras. There are two Express Trains which
leave Madras every evening, the Nilgiri Express and the Cochin Express
which pass via Coimbatore.

FORWARD TO THE 2GTH SESSION OF THE AITUC:
With warp greetings,
Yours Fraternally,

FTh2 oy

(S. A. DANGE)
General Secretary



Cable : “AITUCONG” 1 ) Telophones : 48771
IR 43414

ALL-INDIA TRADE UNION CONGRESS

4, ASHOK ROAD, NEW DELHI-1.

CIRCULAR No,STUC/23/60 November 7, 1960
A1l STuC's. ¢

cs

Subs Grievance Procegure.

Dear Comrade,

The AILITUC had taken up with the Union Labour Minister,
the question of the virtual non-implementation of the tripar-
tite agreement regarding establishment of Grievance Procedure
in factories and establishments.

The following reply was reccived from the Union Labour
Minister (letter dated October 22):-

"We have already asked the Employers' Organisations to
ensure that grievance procedure is set up by all their affi-
liates., These organisations have in turn issued instructions
to their affiliates. In the mining industry, the three main
Employers' Organisations have formulated, at our instance, a
sultable grievance proccdure and asked their affiliates to
adopt it.

Individual complaints of non-establishment of grievance
procedure are being attended to as and when they are received,
You will appreciate that a countrywide survey to find out the
units which have not set up grievance machinery is a task for
which neither the Central Organisations of Employers nor the
Implementation set-ups in the States or at the Centre are equi-
pped. A ®Uter course would be for the Workers! Organisations
to ag their member-units to report to the concerned Implemen-

tation Machinery specific cases of non-compliance in this. rcs-
pOCt.

Individual cases reported by you, in your letter under
reply have been taken up with the concerned State Implementa-
tion Organisations. To expedite action, I would suggest that
you may also write to them,™

STUCs are requested to take up the matter in the State
Level Evaluation & Implementation Committee, pointing out spe-
€1fic cases where/there is no grievance procedure.

With grectings,
Yours fraternally,

Secretary
Wit Paroir o

LI ' =



« ..

— ——
A :::‘-'Fb-—ﬁ- -

»
L

ALL_INDIA TRADE UNION CONGRESS

L Asholk Road, New Delhi

Circular No.STUC/25/60 December 12, 1960
To A1l STUCTs

@

Sub: Dates of the 26th Session

Dear Comrades, 7~

The dates of the 26th Session has begn slightly
revised. The Session will now be held from 5th January
to 12th January 1961.

On 4th Januaryv, the Working Committee and General

Council of the AITUC will mect at Coimbatore, preliminary

to the 26th Scssion. Circular for the same has already becn

sent to the Members on 12th November, 1960.

all affiliated unions may please be intimated about
this change immcdiatcely. Publicity in the local press should
also be arranged.

With greetings,

Yours fratcrnally,

(K.G. Sriwastava) 't
Secretary



Trlephones . 48771

Cable : “AITUCONG"” - ; 43414

ALL-INDIA TRADE UNION CONGRESS

4, ASHOK ROAD, NEW DELHI-1.

i Civrculer No.STL /26/60 Decomber 26, 1960
To A11 ST'Us

Suh: Documents Tor tha 20th Session
of the ATTIC

Denr Conrades,

Two sets of documents which are ready for circulation to
delecates at the 26th Session are sent herewith for the information
and reading by ns many comrades »s possible.

The delepntos, on their arrival at Coimbatore and on
obtaining delegpale cards, will receive the documents. (Dele gate
cards and documents will le issuzd only if the sponsoring union
has paid ~11 arrcars of affilirtion foes including for the year
1959-60.)

We regret thot it has not been possible to send you these
documents earlier. For obvious reasons, specially the time involved
in postal transit, it has not heen considered fensible to supply
more than twe sets at this stage,

The 'Strugsle Dinry! of the yrars 1958 to 1960 was prepared on
the basis of informnlion aveilable with the Central Office. Corrections,
additions and alierations wry be supgestod to us at Coimbatom, so
that the record of events may e more complete .

Due to shortape of Lime, th~ documents am now sent only to
State MUCs,

The ‘office of the ATTIC is shifting to Coimbatore. It is
closed at Delhi and will reopen on Incember 31, 1960, at Coimbatore.

With greetines,

Yourc: fraternally,
Az Lo =T

—

(K.G Sriwasta va)
Secretary
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