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COMMUNIST PARTY CENTRAL EXECUTIVE TO MEET

NEW DELHI, JULY 21: The Central Executive Committee of the Communist Party 
of India will be meeting in Neu Delhi from August 10 to August 16. The agenda 
for the meeting includes the review of the recent strike of the Central Governmert 
employees, assessment of the Draft Outline of the Third Five Year Flan and prepara­
tions fob the next Party Congress in January. The Secretariat of the National 
Council will be meeting in New Delhi from August 3 to August 9. —(FOC)—

• • - 
NAGPUR ADMINISTRATION FOLLOING VINDICTIVE POLICY — 

high morale among central government employees 
■

NAGPUR, JULY 21: The strike over, the local administration in Nagpur has 
rolled up its sleeves to ”teach the strikers a lessonM. More than 300 employees 
of the affected Central Government Offices have been served with suspension notices. 
Services of nearly 50 persons have Loen terminated summarily.

Nagpur was one of those few centres of the country where the strike was com­
plete, excepting in the Railways. Gut of some 10 thousand Central employees of 
offices pther than the Railways, more than 8500 had responded to the strike call. 
The postal services.had remained completely paralysed during the five days of the 
strike, While the Central Telegraph Office here made desperate efforts to give 
some semblance of normalcy to its services. A skeleton staff of retired hands,- 
new recruits end a few departmental mon, was deployed to run the telegraphic ser­
vices. But for the first three days, Nagpur was cut off from the rest of India, 
and all telegrams accepted at the CTO were being flown by the night air mail ser­
vices. Even the trunk telephone services were not operating till Saturday.

The Central Railways malnio-inod -tn^ir normal services throughout th© duration 
of the strike and not a single worker either at its Ajni Loco Shed and Yards or at 
the Railway Station joined the strike. Some leaders of the National Railway Mas- 
door Union, made a Vain bid towards the fag end of the strike by trying to picket 
at Ajni. They were arrested and the Railways remained unaffected. In the South 
Eastern Railways, more than 400 workers of the Motibagh Workshop and Narrow Gauge 
Loco Shejd left their jobs on the second day of the strike. More men from the run­
ning staff ana rxpie opintsmen joined the third day. Several arrests 
were made in the Railways to dissuade - wiurr of worhers from fnl
lowing suit. Government buses with police escorts Vore prov- f I m 
were made to report for work under great pressure. If -the Raiiw^° who
affected, it was the ’’strong arm methods1’ adopted by the administration that uzi- 
rcsponsible.

By the time the strike was called off, more tlion 275 employees, leaders of 
political parties and trade unions, were behind the bars. 'rhePresident of the 
Joint Council of Action, Sri E.K. Gandharwa was tried and convicted for six months 
regorous imprisonment the same day.

The administration made one more arrest oven after the strike was over. Sri 
N.J. Aiyar, member of local J.C.A. was arrested v.hile he was returning after an 
interview-with the P.M.G. about the suspension orders served on the striking staff. 
Till three days after the strike, the arrested persons were yet to be released. 
Only about 168 of them were allowed to bo sot free on bail on Tuesday.-

The nrobleiA of the suspended strike remains a big challenge before the Central 
employees unions here. Most staff has refused to sign apologies and on the whole 
the morale of the employees is fairly high. The respective unions have assured 
the affected staff that they will be taken care of till their cases are decided. 
Nevertheless, the question remains, what is going to bo their fate? There were 
reports that in most offices the heads of departments were pursuing vindictive 
nolicies. They are still acting on the orders received before the strike was, 
called off. ’ These orders are coming handy to these officers in settling ^heir 
own old scores.“ In the process several ’’innocent’’ persons are also being weed© 
out. —(FOC)—



To
The Chairman, 
Pally Municipality, 
H C W R A H.

Dear Sir,
We have pleasure to forward herewith the 

resolution passed in the mass Treating dated 30.11,58 
for favour of information and taking necessary action.

Dated the 8th Dec. *58.

Address:-
Kghitis Chandra Das.
Chakpara Govt, Colony,
Plot No,110,
P.O, Bhattanagar, 
Dist, Howrah.

Yours faithfully,

tyfn

Copy f^rward^d to---- (1 Dr. B,0, Roy, Chief Minister Govt.
of West Bengal, Writers * Bldgs, 
Calcutta, for information.

(2^ The Ministry of local Self 
Govt., Govt, of Vest Bengal, 
writers * Bldgs. Calouttajr, 
for inforiration.

(3^ The Director of Public health, 
Govt, of Vest Bengal, Calcutta, 
for information,

(4) The Chief Inspector of Factories 
Govt, of West Bengal,^ew 
Secretariat Bldgs, Calcutta, 
for information.

(5) The District Magistrate, Howrah, 
for information.
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’ A ne as Meting of ’ h(? people . " tin TiUa^on nhatepnya 
Bhnttaa^BBP, ^ha-hupara, Mirpara etc. etc.joining Ulloouh 
v’thln ^he Jurisdiction o' 3ally Polio Station wat hold at 

8 A*M« on 30*11*58 In the presents of PtJ.ll SomaJ with • fri 

Hari ^h4&^n Chelrraborty> on old .f^mtlcnen oonnandlnt* respect 
of one find sll in the locality* Leading ^entlen^n ?uid the 

villa :e of th© locality ware present* ?ho folio wing resolution 
wnr» unanimously passed in the meting.
(1) i That th<s neotinc o * \h ’ poopv of above, mentioned

! villaseg strongly erection of a i^rge
; Foundry & WUneerins Works (viz: Did Oan^a Foundry &

F nsinoerinc Wortcs) in the resld^tlal nroa of © 

vill?tre Chakpara no re'u ,st3 *he Chatman of tho Belly 
ttmicip^dity to interfere imedlatoly in matter no

«._ _ _ _ __
a plot of l$nd measuring about 20 bi rha.s in the Chnkpcr: 

nroo. hes just been willed up he prev nt d vdfhcnit 
1osk7 of time that it is h< :hly unprohondod that 

the proposed construction In tlv? Chnkp^r^ ^r ’̂' -ill 

definitely 'md seriously toll upon the health t’w 
people, not only Chnkpnrn p.r ■• but also of tb.o^Joi»* 

in; such as Bhattan^ ?:^r & Mirpara which now 
vety thickly populated* Unlevi imedl^te pr^v-ntlve

। 
' ne?ruri3 ^.re tsteen, erection sinilny other

- • -in the s^e area/* which ! '■ no b^ln;* ntt*a3pt od y :u»o 
• !

other persona will be de*iniVly onoour^ed,• >
(2) \ ; Th&t J3 0 cm it toe bo formed 1th he followin'. Ie ding

fentleaea to meet e/Ad move the author* 5 es cone err cd 
with a view to implement in; whet has bo-n ur :od in

thic ne din; end also devisin' further v/cyr; ■•nd no?

i\jv this end*
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A fortnightly journey through the Stock Exchanges 
Bx

DESH BANDHU GUPTA & COMPANY
INVESTMENT ADVISERS & DEALERS IN STOCKS & SHARES 

45, Stock Exchange Bldg. Asaf All Road, NevTDelhl-I.

Editm : Desh Bandhu Gupta, Vol. 111 
M.A., LL.B.

March 4, 1962 No. 3 Annual Subscription 
Rs. t>i

Modi Spinning & Weaving Mills 
- Company Ltd.

We take our readers to a period of two yean 
back when Modi Spinnings were quoting at about 
Rs. 9/50 and we tapped these shares as the best 
purchase then. Since these shares have shown full 
100% rise apart from a dividend of 13% paid for 
the year 30-4-1960 and 17% for the year 30-4-1961. 
We now recommend these shares again both for 
capital appreciation and for dividend yield.

These shares are currently quoted at Rs 17/20. An 
interim dividend of 8% is coming this month and 
final dividend of 9% will be due in September this 
year, making a total of 17%. It may be 18%.

From the dividend point of view there are a 
few companies now in the country which give such 
a high yield.

The capital of the company is 115 lakhs, 
reserves stand at 53 lakhs, the depreciation fund is 
at 153 lakhs, which figure brings down the total 
gross block of 383 lakhs to a figure of 233 lakhs. 
The profits for tho last 9 months exceed those of 
12 months of last year. *

The Mills procluce Yarn and Cloth. The com­
pany has a Rayon unit in addition. Its rayon, 
nylon and terryline products compare well with 
those of any other unit in the country.

These shares are quoted on the Delhi Stock 
Exchange and are on its forward list. They are 
transacted in lots of 100 shares. In recent months 
the shares quoted on The Delhi Stock Exchange 
have attracted wide attention of the investors 
spread over the whole of the country. Delhi Cloth 
Mills and Ganesh Flour Mills have spurted recently 
from the levels of Rs 35/ and Rs 16/- to the levels 
of Rs 62/- and Rs 25/- respectively. We expect 
Modi Spinnings and Modi Sugars to attract even 
wider class of investors in coming months.

We strongly recommend these shares.

Modi Sugars
We have been writing about Modi Sugars in 

these columns. Rs 10/- paids they are now quot­
ing Rsl3/75. The company paid an interim divi­
dend of 8% two months back and a final of 9% is 
coming before the end of the next month The 
company produces Sugar, Vanaspati, Alcohols, 
Paints. But the most important addition recen­
tly has been O cygen and Acetylene Plants. All 
these units havb come out from the internal re­
sources of the company.

The capital of the company is 70 lakhs.
The different units value more than 4 crores of 

rupees and Oxygen and Acetylene plants alone will 
account for the present capital of the company.

Modi Sugars has earned profits even on its sugar 
unit. But in the present set up of the diversified acti­
vities of the conipany, suger is just one part of it. 
Its Oxygen and Acetylene plants alone are enough 
to feed the dividend.

Electrical Instrument
Manufacturing Co. Ltd.

is coming into the market for issue of fresh capital 
to the tune of 20 lacs. The total capital is 30 
lacs, out of which 10 lacs has already been taken up 
by the Directors and their friends. The balance 
20 lacs has been under-written :—

15 lacs by the Industrial Credit & Investment 
Corpn., L.T.C. and Banks.

5 lacs by prominent brokers.
Underwriting is a guarantee that the total 

capital will be taken up by the underwriters if not 
taken up by the. public.

The company is already working and is manufac­
turing Switch Gears and has obtained the necessary 
Industrial Licence for the manufacture of House 
Service Meters and has entered into collaboration 
arrangement with Messrs VALMETOY of Finland. 
The company is setting up a new unit at Ahm dabad 
and is expected to go into production by the middle 
of 1962. The present production of the company is 
being taken up entirely by the Maharashtra Electri­
city Board and this ensures the sale of the total 
production.

On a capital of 5 lacs the company made a profit 
of about 75,000 last year.

The shares of the Company will be quoted at the 
Bombay and at theAhmedabad Stock Exchanges. 
Since the company is already working and is in full 
swing and the sale of the entire production already 
assured, we feel that the investment in the Co. will 
have bright prospects.

We are official brokers to the issue and shall be 
very glad to send you application forms on hearing 
from you. The issue will be coming into the market 
very shortly.

Will Indian Irons Surprize With a 
Bonus Issue

1962 might prove to be a year of bonus issues. 
Hindustan Levers gave the signal and Titaghur 
Papers, National Insulated Cables, Indian Standard 
Wagons have given a welcome response by making 
applications to the Controller of Capital Issues for 
the issue of bonus shares. The next question is 
what other companies are likely to throw a bonus.

This will necessitate examination of the finan­
cial strength and reserve position of the various 
companies.

Indian Iron & Steel Co. Ltd. has an ordinary 
capital of 12.44 crores and as against this the 
reserves stand at a tremendous figure of 24.43 crores, 
apart from a depreciation fund of 17 crores. This 
financial position of the company justifies a bonus 
issue. If the bonus is one for every two shares 
held, even then the company would be left with a



Shares Of Special InterestThe Markets in Retrospect
The markets during the period under review 

have been most active and there has been appreci­
ation by 10 to 15 per cent in most of the active 
counters, particularly the so-called Blue Chips. 
Indian Aluminium, Guest Keen Williams, Union 
Carbide, all moved up by 4 points, 5 points and 6 
points each respectively. The most important rise was 
in Hindustan Lever which shot up suddenly from a 
level of Rs. 50/- to a level of Rs. 70/- on the anno­
uncement of a bonus issue of 12 shares for every 25 
shares. In its wake came, National Insulated 
Cables which spurted from a level of Rs. 37/- to a 
level of Rs. 46/- on the news of an application by 
the Company for issue of bonus share—one for two 
shares held.

This bonus factor has brought out to the front, 
a good number of shares with huge reserves and it 
is likely that the Companies commanding huge 
reserves are now likely to come out with bonus 
issues. Indian Coppers moved up from Rs. 4/73 
to Rs. 5/20 pp similar expectations. Tittaghur 
Papers and Braithewaites are other instences, which 
have shot up from 36 and 42 to 43 and 50.

The period under review has been responsible 
for steep rise in Orissa Cements, Jaipur Udyogs, 
Kesoram Industries. These shares were placed on 
the forward list of the Calcutta Stock Exchange 
and there have been very heavy speculation and 
activity in these scrips and Orissa Cements gained 
4 points from a level of Rs. 15/- to the level of Rs. 
19/- and Jaipur Udyog from the level of Rs. 11.50 
to Rs. 14.25. The rise in Birla Jutes may also be 
attributed to the same considerations. This scrip 
also has been marked up by 5 points from a level of 
Rs. 30/- to the level of Rs. 35/-.

Bharat Commerce gained 4 points from the level 
of Rs. 27/- to the level of Rs. 31/-. Jayshree Tex­
tiles has gained full 2.5 points from the level of 
Rs. 15.50 to the l^vel of Rs. 17.50 nP.

New Central Jutes and Rohtas Industries, not­
withstanding the ^186 from a level of Rs. 16/- to the 
level of Rs. 19/- and Rs. 18/- respectively have still 
considerable further chances. New Central Jute 
has, in fact, reacted from Rs. 19.50 to Rs. 18.50 and 
at this level, they are very attractive.

Bombay has noi responded with equal zeal. On 
the Bombay Stock Exchange by slow stages, Synthe­
tics broke to Rs. 210/- from a high level of Rs. 250/- 
and they are now quoting round at Rs. 220/- and at 
this level they appear to be attractive. Premier 
Tyres are round about Rs. 152/-, 153/-, and it is not 
certain whether they would meet realisation at this 
level.

Tata Chemicals have broken from a level of 
Rs. 20.50 to Rs. 18.00. Scindias from a high of 
Rs. 16.50 has come to a low of Rs. 12.50 nP. The 
worst sufferer is the Premier Automobiles, which for 
reasons, unknown have come to a low of Rs. 136/-.

By a glance at the highest and lowest for the 
year 1961 and the latest quotations so far recorded 
in 1962, it will be evident that in most cases, the 
highest of 1961 have been broken. This is a very 
important signal for the Investors.

The year 1962 started with apprehensions and 
fears because of the Ashtagrahas and general elections 
These two factors utterly failed to bring markets to 
the lower level of the year 1961 and in fact, immed­
iately after the Ashtagrahas and before the general 
elections, markets have been marked up 
considerably.

This is a presage for 1962, when one can look 
forward to greater activity on the stock Exchanges.

YEHR BOOKS ; Please write to us for your 
requirement of Madras Stock Exchange Year Book 
and Calcutta Stock Exchange Year Book.

The following shares deserve special attention for 
dividend and capital appreciation.
Name of Share

Group
Dalmia Irons

Face
Value

No. I
10.00

Market Divi-
Price

11.50

dend

10%

Albion Plywood 10.00 10.50 12J%
Modi Sugars 10.00 14.00 17% lute-

rim 8%
Dalmia Cement 10.00 13.25 12%
Electric Construction 10.00 15.00 10%
National Rolling 10.00 21.25 15%

9%Premier Automobile 10.00 136.00
New Central Jute 10.00 18.50 15%
J.K. Rayon 10.00 23.60 12i%
Sungma Tea 10.00 13.00 15%
Raymond Woollen 100.00 142.00 12%

Group No. II
Hindustan Com. 100.00 20.00 Nil
Bank (Paid up 'Rs. 50)

Hyderabad Allywn 10.00 15.75 Nil
Indian Plastics 10.00 10.50 Nil
Sirsilks 10.00 11.00 Nil
Metal Corpn. 10.00 12.75 Nil
Universal Cables 10.00 10.25 4%
Synthetics 100.00 222.00 Nil
Premier Tyres 100.00 150.00 Nil
Bombay Oxygen 50.00 63.50 Nil
Bajaj Auto 50.00 58.00 Nil

Group No. III
Delhi Cloth 25.00 62.50 12% 

15%Alkali Chemicals 10.00 45.50 Cum-
divd.

Indian Aluminium 10.00 39.25 15%
Braithe Waite 10.00 50.00 25°/
Titaghur Paper 10.00 42.50 20^
Good Year 10.00 40.25
Hindustan Lever 10.60 68.00 25%
Union Carbide 10.00 59.00 20%
Indian Oxygen 10.00 40.50 15%
Philips India 10.U0 39.00 12%
Guest Keen William 10.00 46.00 5% Int,
Kesoram Industries 10.00 34.50 12%

The above shares are known as Blue Chips’,
though the dividend yield is practically on a very 
low side, the shares have a chance of further rise.

Group No. IV
The following shares are fluctuating regularly 

and can be bought and sold with advantage at regu­
lar intervals :—

Rs. nP.
Hindustan Motors 10.00 20.85 12%
Indian Irons 10.00 24.86 15%
Modi Spinning 10.00 17.20 17%
Tata Locomotive 100.00 360.00 4|%
National Rayon 100.00 540.00 22%
Bombay Burmah 100.00 650.00 41%
Larsen & Toubro 10.00 43.00 1«%
Mukand Iron 10.00 27.75 12%
Textile Machinery 10.00 21.00 10%
Century 100.00 625.00
Orient paper 10.00 41.75 16%

Fixed Deposits
We arrange Fixed eposits for 3, 6 and 12 

months with established Joint Stock Companies at 
interest varying from 6% to 12% per annum. As a 
special case on arrangement these deposits can be 
withdrawn on a week’s notice or on demand with 
small loss of interest in case of deposits being actu­
ally withdrawn. We shall be glad to give you de­
tailed particulars on hearing your exact requirement.
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reserve of 18 crores against the increased ordinary 
capita) of 18 crores. Mind you that there would 
a minimum addition of 3 to 4 crores to the reserves 
in the next balance sheet for the year ending 
31 3 1962

The huge figure of the written djwn block at 
64 crores would actually demand a bonus issue at 
an early date.

Guest Keen Williams. Braithe Waites, Kumard- 
hubis, Centuries, Gwalior Rayons,- Dyer• Meakins 
Delhi Cloths are some other instances.

The financial position of Dyer Meakins is 
as under :

Dyer Meakins.
27.56 lacs.

176.42 „
23.80

Capital.
Reserves.
Depreciation fund 
Sales 382,01 lacs.
Profits. 114 lacs.
Appropriation.
Deprecition. 440
Income tax. 45.25
Dividends. 8.50
Reserves. 49.00

Financially speaking there will be hardly a 
pany of this stature.

Tltaghur Paper
Capital. 112 lacs.
Reserves. 354 ,,
Depreciation. 492 ,,
Gross Block 895 lacs.
Net Block. 463 „

Sales. 952 lacs.
Profits. 175 ,.
Appropriations.
Excise Duty. 126 lacs.
Mg. Agents. 4 ., ,
Income tax. 20 ,,
Dividends. 25 „

Braithe Waites
Capital 
Reserves 
Sales.
Profits
Appropriation . 

Depreciation. 
Taxation 
Reserves. 
Dividends.

56.60 Lacs,
73.22 „

41.16 „

4.09
17.00 .
6.00

14.15

340.96

Indian Cables
Capital. 228 Lacs.
Reserves. 277 ,,
Depreciation Reserve 154

1 Gross Block 318
Net Block 164

Sales.
Profits 169 ,,
Appropriation
Depreciation 17.37
Taxation 67.00
Dividend. 56.00
Reserves. 26.00

948 lacs.

British India Electric Construction Co. Ltd.
Capital. 5 kcs.
Reserves. 12
Depreciation 16
Gross Block 26 lac.
Net Block. 10 lac

Sales 88 lac
Profits 13.43 !t
Appropriations.
Depreciation 1.76
Taxation. 5.09
Dividends. 2.25
Reserves 4.33

com-

Capital. 
Reserves.
Depreciation.
Gross Block 
Net Block

Sales.
Profits.
Depreciation 
Taxation.
Dividend. 
Reserve.
Carry over.

Indian Copper*
£ 13.71 lacs.

26.82 (
20.81 
35 40
15.33

14.13
1.75
5.00
3.70
2.50
1.18

The General Industrial Society Ltd.
Capital. 
Reserve.
Depreciation. 
Gross Block 
Net Block

Sales.
Profits.
Appropriation. 
Depreciation. 
Taxation.
Dividend.

10.80 lacs
34.50 „
53.00 „
98
45

255 la os.
13.32 ,

5.27
3.73
4.32

Delhi Cloth & General Mils Co. Ltd.
Delhi Cloths have been a pride of Delhi. For

long these shares have been stagnant round about 
a quotation of Rs 35/- It attvacted the attention 
of a wider group of investors and the shares shot up 
to a level of Rs 60/- From the current undertone 
it appears the shares may be with in the level of 
Rs. 80/- any moment.

Delhi Cloth Mills
340 lacs
468 lacs
837 lac*

Capital.
Reserve 
Depreciation.
Gross Block 1446
Net Block 609

Sale*
Profit
Appropriation
Depreciation 7046

269 •
31,78

Taxation 
Reserve 
Dividends

100-00
54.00
45.00

Ganesh Flour Mills Co. Ltd.
Ganesh Flours have closed their books for the 

issue of rights shares in the proportion of one new 
share for every two shares held.

The current quotation of the share is Rs 25/- 
cum. rights and the ex. rights price works at about 
Rs. 21/- We feel the shares provide a good chance 
for capital appreciation.

The shares are Rs. 12/50 paids and other figures 
are as under.

Capital. 
Reserves 
Depreciation

Gross Block 
Net Block.

Sales.
Profits.

Ganesh Flour Mills

105 lacs
48 „

Appropriations. 
Depreciation 
General Manager 
Income tax. 
Reserves. 
Dividend.

49 lacs.
00 „
57 „

1016 lacs.
44 lacs

2.00 „
1.96 „

21.00 „
11.00 „
7.58 „
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WORLD FEDERATION OF TRADE UNIONS 
FEDERATION SYNDICALE MONDIALE 

FEDERACION SINDICAL MUNDIAL 
BCEMHPHAH (DEJIEPAHUR 

nPOOECCWOHAJIbHblX COIO3OB

Prague, 21st Lla’/’ch, 1930.

Address all correspondence to
I '1 A x Adrcsser la correspondance au :

Toda comunlcacldn ha de ser dfrfgida al:
AapecoBaTb bcio KoppccnonACuuiw : 

SECRETARIAT DE LA 

f£d£ration syndicale mondiale 
PRAGUE I • RUE JANSKA 100 

TELEPHONE 67.856
ADRESSE TfiLfiGRAPHIQUE: FESYMCND PRAGUE

i^-3/TK/Ti0.J. / 1V / i . <9 • O 9 o O * o o 9 9 o o

’ ’ . - • . i • J> tugU ,

"hi n e1 2. 2 e c ~ e t a ry, 
A^l-India Trade union ^on^refir
4, . .shoka load,
1'. 1 j . -■ j .1 .sill ,

India.

I1 or the preparation of the 15th anniversary of the 
.F.2.U., the k.F.T.U. Sec.heta-iat intends to organise variou s 

activities, among which wild be the production of a set o:' n’ne 
micro-groove (long-playing) records, in tide of ficial languages 
of the g.F.T.U., with speeches by the leaders of the internet ion 
’working class and trade union hovoegntso

.. e should like to ask yo - if you would kindly contribut 
to this, the first such venture of the ...F.T.Uo, by prenariny a 
speech and having it recorded on the magnetophone. If you 
agree, \"e should proncse the following subject as the theme of 
your speech: "How the working class determines its relations 
with the bourgeoisie during the economic develonment of countrie 
which have gains 3 their national indenendence".
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be ATTUC 
ittoe was

d to draft’an endmen ts to the 
tutiopf Propq sed amendments

tp he considered 
Session of the Al 
vant articles of 

the Emakulam 
'C and the xele- 
ie Constitution

are published below for the infor­
mation of the Union.

S. A. DAN GE, 
eneral Secretary

It is hereby proposed that the 
Constitution of the' All-Indla Trade

be . amended asUnion Congress 
under:

Article 2 (b) be deleted and the
following substitute);d:

“2 (b) To work 
the establishment 

fer and achieve 
of socialist eco-

nomy in India, in which the means 
of production, distribution and ex­
change are socialis*Kid.”

Article 2 (f) be deleted.
Article 2 (g) Substitute “trade 

'labour unions”unions” instead of
and renumber it as 51 (f).

Article 2 (h) Substitute after the 
“privileges” in­word “economic’

stead of “advantage”; and renum­
ber it as 2 (g).

Article 4 (a): Delete the present 
wording and substitute the follow­
ing:

“(a) A statutory .enactment pro­
viding for shorter working hours in 
hazardous industries.”

Article 5: Delete explanation be­
low Article 5 (a) (D

Delete the word ‘provincial’ 
wherever occurrlngi in the follow­
ing Articles and substitute it with 
“State”:.

SnMltfe after
Art. 29 (9) J . . '

’ Article 5 (a) (v):, Delete t^e 
words “rupee one” and substitute 
it by„“rtipees two” before “per year”.

Article 6 (a): Delete clause (a) 
and substitute the following:

(a) (i) An annual contribution at 
the following rates:

Membership upto 250 Rs. 10.00 
„ from 251 to 500 Rs 15.00 
„ from 501 to 1000 Rs.^0.00 

and at the rate of two naye paise 
per member for unions with a 
membership above 100(3;

(ii) WFTU levy at the rate of Rs. 
5/- per 1000 members and a major 
portion thereof; ■

(iii) Annual subscription for 
“Trade Union Record,” as fixed by 
the Working Committee from time 
to time.

Article 6: After “c”, add: (d) 
“Accounts of the AITUC shall be 
maintained in accordance with the 
calendar year beginning from 
January 1 and ending with Decem­
ber 31.”

Article 8 (v): Delete present 
clause and substitute it as under :

“THE STATE COMMITTEE”
Article 9 (a) (v)Delete the word 

“Assistant” 
word “four’ 
ries”.

Article 9 

occurring after the 
and before “Secreta-

(a) (vi): Delete the
existing classification from “(a)” to 
“(o)” and substitute the following:

1. Textiles (a) Cotton (b) Silk 
(c) Jute (d) Wool

2. Metal (a) Iron & Steel extract­
ing and refining, conversion, roll­
ing, tube making and wire drawing 
and founding;

(b) Other than Iron & Steel, 

eung, rbfirimgW^ etc< k 
ij^bX'^t^epntai^e^ ’and’ ste|l 

^Utlei^" locks, . bolt#, nuts, 
nails,'^pring^’bhalns, metal. galva- 
nislng/tliiding, plating, lacqiiering, 
type founding, welding, safes, and 
vaults, etc. ' "

3. Engineering— V
(1) Mechanical—including ixifi.nu- 

facture of machinery, hydraulic, 
ventilating and pneumatic engi­
neering, prime movers and boilers 
and agricultural implements, ma­
chine tools and accessories;, com­
bustion engines and powerrdrlven 
pumps; building of ships, aircrafts, 
wagons and. coaches, motor vehicles, 
bicycles, trams, EME ‘workshops, 
railway workshops, repa|r and ser­
vice workshops, Gun and Shell fac­
tories.

(ii) Electrical Heavy—electric 
motors, machinery and equipment 
for generation, transmission and 
distribution of electric energy (ex­
cluding house meter and panel 
instruments); Light — Electric
lamps, fans, batteries, dry cells and 
storage4, radio receivers and house- 
service meters and panel instru­
ments, telephones, telegraph ap­
paratus and wireless apparatus.

(iii) Electricity, Gas, Steam and 
Power—Generation, Supply and 
Distribution.

4. Transport—Railways, Inland
Waterways, Roadways, Airways.

5. Agriculture & Forestry—Plan­
tation—Tea, Coffee, Rubber, Cin­
chona, Cardamom & Pepper, Sugar 
Farih Labour.

6. Mines other than coal iriclud- . 
ing quarries.

7. Coal Mines.
8. Building, wood and building 

material Including Cement & Tiles.



Amendments

*

Central Government Em-State and
ployees, 1 ocal bodies’ employees,

in Banks and Insurance

15. Miscellaneous.

employees 
companies

Article 9 
beginning

Article 16 (a), para 2. After “one 
delegate for each union having a

“Thlr

(a) (vi): The paragraph 
in bracket “The new

alkalis, pharmaceuticals and drugs ; ral Group.” / ; >
plastic materials; manufacture of Article's (t,). Delete the sub-sec- 
^yes, paints, varnishes, soap, ipat- tlon (b) and substltute the follow- 
ches, lac 1 md shellac; oils and-fats; , .

9. Chemicals—Heavy Chemicals; a group does not come up to 5000, Article 
ammuniti on; acid and fertilisers; the Union will be included in Gene- .“Twenty

arrangement....” and ending with

salt; bon< factories. .
10. Food and Drinks including 

hotel,' Iodide, restaurant.
11. Tobiicco.
12. Leather.
13. Pape r Including printing es­

tablishments
14. Salaried Employees including

“....General Group”, may be dele­
ted and the following substituted:

“The new arrangement of trade 
groups shLfi come into operation 
from and for the next session of the 
AITUC. Ti e minimum membership 
for a tradb group shall be 5000.
When the membership in unions in

"9. (b): In accordance with the 
classification referred to in clause 
(a) (vi) above, the Unions, when 
affiliated to the AITUC will be al­
located appropriate trade group, 
subject to the right of appeal to the 
General Council whose decision in 
the matter shall be final.”

“9. (c) The table of representa­
tion in the Council be as under:

1 representative for a group with a membership upto
• and including 5,000

2 99 ff between 5001 and 10,000
3 99 99 „ 10,001 and 15,000
4 99 99 „ 15,001 and 20,000
5 99 >9 „ 20,001 and 30,000
7 99 99 „ 30,001 and 50,000

and one representative to be added membership of” delete “200” and 
for each 15,000 membership above substitute it by “500”.
50,000.

“12 (c) : Office Searerts of the 
Working Committee of the AITUC 
stationed at' the Central Office 
shall form and function a£a Secre­
tariat.”

Article 13 (a): After the word 
‘once’ delete “every year” and 
substitute “two years”.

Article 29 (c): To be deleted.

NOTES ON ARTICLES TO 
BE AMENDED

Article 2 India having achieved
political freedom, the retention of 
that objective in the aims and

become superfluous.objects has

Other changes are only for better 
expressions.

Article 4 : In the present stage 
of our economic and political deve­
lopment, the demand for a general 
reduction in working hours below 
eight is not! feasible. But, there are 
industries, 'where even an 8-hour 
day is not being observed. So, in 
these industries, the task Is to get 
the 8-hour working day implement­
ed. In certain particular industries, 
however, where the work is hazard­

ous and entails danger to health, 
such as mines and chemicals, the 
reduction of working hours below 
eight is needed.

Article 5 (a) (i) : This clause was 
drafted in conditions of the contro­
versies of 1934-36, to mfeet certain 
Ideological questions. The need for 
such a clause no longer exists, espe­
cially when the functions and de­
finitions of a trade union have been 
made amply clear by the WFTU. 
The deletion of this clause is also 
necessary in order not to make it a 
ground of argument and contro­
versy, when we have to evolve unity 
among trade unions of differing 
ideologies or no Ideology. Moreover, 

some statements in this clause are 
by themselves incorrect, as for ex­
ample, the fact that . collective 
bargaining is necessary not only in 
the transition period but even after­
wards.

Article 5 (a) (iii) and Others : In 
the re-organisation now, the Pro­
vinces have been substituted by 
States.

Article 5 (a) (v) : Besides con- 
' ducting struggles, the trade unions 
now have to undertake new tasks 
such as work before courts, tribu­
nals and similar other things. This 
requires more funds. With the rise 
in prices, office and other work has
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also become de irer. Hence, the of industries and trades. In India last session of the AITUC when the
minimum memb jrship should be also, actual practice is going the number of members of the Working

—increased. Most of the unions have same way and is more convenient. Committee was Increased.
already done so. The details of sub-sections are only

Article 6 (a) : This is only con-
for explanatory purposes.

- solidation of the changes made from 
time to time in tills respect.

Article 6 (d). , As usually the 
annual year of the trade union is
from April 1 to March 31, the prac-
tice followed by 
clarification.

the AITUC needs

The minimum number of mem­
bership of the Group has been rais­
ed from 2,000. to 5,000 and each 
delegate on membership from 200 
to 500, as the trade union member­
ship has in the past years increas­
ed.

„ Jt has been fotmd q 
in practice:1 2 * 4 that ffi^vasttcountry ^ 
like ours mual conferences of the* i 

 

AJTUC, bQies the loqal, State and 
conferences every year, 

are' not p ticable for many rea­
sons. So the interval between each. 
Conference has been Increased from 
one to two years. In the recent 
Leipzig Congress, the WFTU chang-

1. Name. The name of the orga­
nisation shall be the All India 
Trade Union Congress (to be desig­
nated in abbreviated form as the 
A. I. T. U. C.).

AIMS ANO OBJECTS

2. The objects 
shall be :

(a) To establish Socialist State in 
India;

(b) To socialise and nationalise 
the means of production, distribu­
tion and exchange as far as possi­
ble;

(c) To ameliorate the economic 
and social conditions of the work­
ing class;

(d) To watch, promote, safeguard 
and further the interests, rights 
and privileges of the workers in all 
matters relating to their employ-
ment;

(e) To secure 
the workers

Article •

Industrie

Article 9 (a) (vi) and 16 (a) : In
view of the new pattern in which
industries and along with them the 
trade unions a re developing in 
India, this classification requires 
changes. The amendment also takes
into account the fact that the Gov-

Article 9 (c) : Table of repre­
sentation has been amended to suit 
representation of the increased 
membership and to keep the num­
ber of members of the General 
Council from becoming unwieldy.

*1

ed its Constitution to hold the
World Congress every four years, 
instead of two.

ernment of India, ILO and the 
WFTU have adopted new groupings

Article 12 : This is taking into 
consideration the decision of the

Article 29 (c) : With the reor­
ganisation of States, now there is 
no need for Regional Councils, ex­
cept the present Bombay State 
where there will remain Maharash­
tra and Gujarat State Committees

1

7

CONSTITUTION OF THE 
ALL-INDIA TRADE UNION CONGRESS

of the A.I.T.U.C.

and maintain for

(i) The freedom of speech:
(ii) The freedom of press:
(iii) The freedom of association;
(iv) The freedom of assembly;
(v) The right to strike, and
(vi) The right to work or main­

tenance.
(f) To support and actively par­

ticipate in the struggle for India’s 
political freedom, from the point of 
view of the working class;

(g) To co-Ordinate the activities 
of the Labour Unions affiliated to 
the AITUC, and

(h) To abolish political or eco­
nomic advantage based on caste, 
creed, community, race or religion.

3. The A. I. T. U. C. shall endea­
vour to further the aforesaid ob­
jects by all legitimate, peaceful and 
democratic methods such as legis­
lation, education, propaganda, mass 
meetings, negotiations demonstra­
tions and, in the last resort, by 
strikes and similar other methods, 

as the AITUC may, from time to 
time, decide.

DEMANDS

4. The demands of the AITUC 
shall be:
(a) A statutory enactment pro­

viding for a six-hours’ 
working day;

(b) Minimum living wage;
(c) Weekly payment of wages;
(d) Equal wages for equal work, 

without racial or sex dis­
crimination;

(e) One month’s leave with full 
pay, or an equivalent 
amount of compensation 
when leave is not granted;

(f) Unemployment, sickness, 
old age, accident and ma­
ternity insurance;

(g) Pensions for widowed mo­
thers and dependent child­
ren; - -

(h) Proper housing;



Constitu ion
(H)

(Hi)

The del ;gates assembled at 
the General or special 
Session;
The General Council in-
eluding the Office-bearers

(iv) The Working Committee of 
the General Council;

(v) The Provincial Bodies.

GENERAL

9. (a) The
consist

C€ UNCIL & TRADE 
GROUPS
General Council shall

of :
(1) 
(ii) 
(ill) 
(iv)
(v)

A President;
Five Vice-Presidents;
A General Secretary;
A Tres surer;
Not in ore than four Assis­
tant Secretaries; and

the General Council, whose decision 
in the matter shall be final.

(c) Delegates alone, shall be eli­
gible for election to the General 
Council. Election of membership of 
the General Council shall be made 
during the annual session of the 
AITUC, by the delegates present at 
the session, meeting separately in 
the Trade Groups as mentioned in 
clause 9(a), by the system of cumu­
lative voting.

(d) Casual vacancies shall be 
filled at a meeting of the General
Council from 'the Trade Group • 
where vacancies have occurred.

(e) The representation of the dif­
ferent Trade Groups on the General 
Council shall be on the following 
scale :

Two representatives for a Group

ral Council, in the manner prescri­
bed in these rules, shall co-opt 
members on the Council, not neces­
sarily connected with any trade 
union organisation but who have 
taken part in the trade union move­
ment and whose presence on the 
Council may be considered essen­
tial in the Interest of the Move­
ment. The number of such co-opted 
members shall not be more than 
one-sixth of the total nutnber of 
representatives of the affiliated or­
ganisations.

(vi) Other
the 
follow 
(a) Rj 
(c) T

members elected by
AITUC under the 
ing Trade Groups : with a membership upto an includ­

ing 3,000; Three representatives forilways, (b) Shipping; 1 - , ... .
•ansport other than a Group with a membership between

3,000 and 6,000; Four representativesRailways and Shipping; (d)
Cottori Textiles; (e) Jute 
Textiles (f) Mining and 
Quarrying; (g) Engineer­
ing in allied Trades
and Industries;
Printing and Paper;

(h)
(i)

Non-manual; (j) Agricul­
tural; (k) Municipal; (1)
Distributive; (m) General; 
(n) Tobacco; (o) Commu­
nicat: ons.

The General Council may deter-
mine the list 
time to time
mation or 
desirable.

(The new

of Trade Groups from 
by addition, amalga- 

omission as deemed

Groups shal
arrangement of Trade

come into operation
after an interval of three months, 
after intimation of such a change 
to the Affiliated unions. The mini-

for a Trade

WORKING COMMITTEE

11. There shall be a Working 
Committee of the General Council, 
consisting of:

(A) All office-bearers of the 
AITUC as ex-offlelo mem­
bers;

(B)

mum membership
Group shall be 2,000. When member­
ship in Unions in a group does not
come upto 2,000, the Union will be 
included in the General Group).

(b) The Union shall, in its appli­
cation for affiliation, state the par­
ticular Trade Group to which it 
would like to belong and the Work­
ing Committee shall allocate to such 
Union its appropriate Trade Groups, 
subject to the right of appeal to

for a Group with a membership 
between 6,000 and 9,000; Five repre­
sentatives for a Group with a mem­
bership between 9,000 and 12,000; 
Six representatives for a Group with 
a membership between 12,000 and 
16,000; Seven representatives for a 
Group with a membership between 
16,000 and 20,000; Eight represen­
tatives for a Group with a member­
ship between 20,000 and 24,000; Nine 
representatives for a Group with a 
membership between 24,000 and 
30,000; Ten representatives for a 
Group with a membership between 
30,000 and 36,000; Eleven represen­
tatives for a Group with a member­
ship between 36,000 and 42,000; 
Twelve representatives for a Group 
with a membership between 42,000 
and 50,000; Thirteen representatives 
for a Group with a membership 
between 50,000 and 60,000; One 
representative to be added for each 
10,000 membership above 60,000.

10. A member of the General 
Council who ceases to be a member 

"Of any Trade Group on whose be­
half he has been elected to the 
General Council, shall cease to be 
a member of the General Council.

11. The representatives of the 
-Trade Groups elected on the Gene­

Twenty members elected by 
the General Council by a 
system of cumulative 
voting.

MEETING

13. (a)

u (b)
(c)

The AITUC shall meet once 
every year;
The General Council shall 
meet at least once a year; 
The Working Committee 
shall meet twice a year.

14. The Working Committee shall 
have the power to call a special 
session of the AITUC. On a requisi­
tion from the Unions representing 
l/4th of the total strength of the 
AITUC, the General Secretary shall, 
in consultation with the President, 
call a Special Session of the AITUC 
within six weeks of the receipt of 
the requisition, for the purpose of 
transacting the definite business 
mentioned in the requisition.
15. (a) Notice of the time and 
place of meeting of the Working 
Committee, General Councu. and 
General and Special Session of the 
AITUC, shall be given by the Gene­
ral Secretary.

(b) For the meeting of the 
Working Committee, at least 15 
days’ notice shall be given; for the



Constitution — ----------------------------------- —-——■——
’ (i) FOrt nation through Trade 

Unit ins of the workers’ com- 
mitt ees in factories, work­
shops, business houses and 
all other places where col­
lective work is performed, 
witi, a view to control 
conditions of work, inside 
these places;

(j) Abolition of the employment 
of children under 15 years 
of Ege;

(k) Pay nent of wages to women 
, wor cers six weeks before 

apdj six weeks after child- 
bitt, a;

(1) Abolition of all other sys- 
teip? of recruiting labour, 
except through Trade

_ Uni ins;
(m) Abolition

deb►is; and
of fines and

(n) Effective control of the 
subscribers over the Provi­
dent Funds.

AFFILIATION OF UNIONS

5. (a) The 
itself any .

AITUC may affiliate to 
bona fide Trade Union

which satisfies the following condi-
tions

(i) The Trade Union seeking
affiliation shall make an
application according to the 
form *
Expli .nation : - A Trade 
Union is an organ of class 
struggle; its basic task, there-
fore, is to organise the work-
ers lor advancing^ and de­
fending their rights and in-
teres 
tive 
sary

>ts; and although collec- 
oargaining is the neces- 
implication of a Trade

Un lop. and although in the 
transitional period to social­
ism, 1 negotiations, represen­
tation, joint action and other
methods of collective bar­
gaining must remain an inte­
gral part of trade union 
activities, labour and capital 
cannot be reconciled within 
the capitalistic system.

(ii ) It shall pay an annual con-
tribution and special levies, 
as provided -in these rules.

(ii i) It shall send a copy of its 
rules and regulations,, a list 
of its office-bearers, a copy of 
the statement of accounts for 
the official year, giving an 
average paying membership 
for the period, duly audited 

x by a qualified auditor and 
such other information or 
materials as the General 
Secretary of the AITUC may 
require.

(iv) The application for affiliation 
shall be forwarded through 
the Provincial Committee, 
wherever such a Committee 
exists, to the General Secre­
tary of the AITUC, with re­
marks if any; made by the 
Provincial Committee regard­
ing the eligibility of the 
Union for affiliation, under 
the Rilles of the AITUC. Such 
applications shall be forward­
ed by the Provincial Com­
mittee to the General Secre­
tary within a period of two 
months.

(v) The minimum fee which a 
Union desiring affiliation to 
the AITUC shall charge to its 
members shall not be less 
than rupee one per year. The 
General Council, however, 
shall have power to permit 
a lesser membership fee in 
cases of unions consisting of 
workers from seasonal or 
sweated industries.

(b) The Working Committee of 
the AITUC shall have the authority 
of accepting or rejecting any appli­
cation for affiliation from a Trade 
Union, provided, however, that in 
case of the acceptance or rejection 
of any such application by the 
Working Committee, it will be open 
to the General Council, or to the 
General Body of the AITUC to con­
firm or set aside such a decision.

(c) The General Council shall 
have power to disaffiliate any Union, 
which is proved to have been guilty 
of breaches of this Constitution, 
provided that it will be open to the 
General Body to affirm or set aside 
that decision.

I

AFFILIATION FEES

6. Each Affiliated Union shall p$y---- — 
to the AITUC —
(a) An annual contribution (i) 

of Rs. 15/- for 500 member­
ship and below (ii) and at 
the rate of three pies per 
member with a minimum of 
Rs. 20/- for Unions with a 
membership above 500.

(b) A delegation Jee of Rs. 2 
per delegate, and

(c) Such other levy as may be 
fixed by a majority of not 
less than 2/3rds of the 
members of the General 
Council.

7. (a)-The annual contribution 
shall be paid by the 30th June 
each year. The special contribution 
or levy shall become payable as and 
when fixed in each case. Non-pay­
ment of any contribution or levy 
that has become due shall disqualify 
the defaulting Union from voting 
at or participating in the meetings 
of the AITUC, or any of its’ consti­
tuent bodies, until the payment is 
made; the disqualification shall also 
apply to the voting on the circulars 
that may be issued by the Secreta­
riat, till the fees are paid; provided 
that the Working Committee may, 
In special cases for reasons to be 
recorded, remit the disqualifica­
tions.

(b) A Union, when disqualified 
for non-payment of contributions 
or levies may be reaffiliated on pay­
ment of the arrears and the current 
fees.

(c) In case a Union is disquali­
fied, within the meaning,of clause 
(a), for a period of not less than 
twelve months, the General Secre­
tary may issue a notice to the Union 
concerned to make good within 
three months, all the dues at the 
date of the notice. In case, the 
Union fails to pay all such arrears, 
demanded within the time given, it 
shall be liable for disqualification.

COMPOSITION OF THE A.I.T.U.C.

8. The AITUC shall consist of :
(i) The affiliated Unions;'1

4
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meeting of the General Council 
and the General Session of the
AITUC, at least a fortnight’s and a 
month’s nt tice respectively shall be 
given. *

(c) Emergency meeting of the

notice of seven days.
Working Committee can be called 

‘ . by giving
16. (a) For the General or the 
Special Session of the AITUC, the 
affiliated Unions shall be entitled to 

•elect delegates on the following 
basis :-

One delegate for each union hav­
ing a membership of 200 or less, and 
one additional delegate for every 
complete set of 200 members, and a 
further delegate for the last fraction 
of 200, if the said last fraction con­
sists of 100 or more members.

(b) To ascertain the number of
delegates which an Affiliated Union 
is entitled to send to the AITUC, 
the basis shall be the number of 
paying members existing on the re­
gister of the] Union, as disclosed in 
the balance ^heet of the Union, for
the year prior to the Session of the 
AITUC, duly certified by the auditor.

(c) An Affiliated Union shall
furnish to the General Secretary 
the names and addresses of the
delegates two weeks before the date 
fixed for the session of-the AITUC.

(d) Delegate's card will be 
issued on proc.uction of a certificate
of election by the Secretary of the
Union concerned.

(e) No person who is neither an
office-bearer of the Affiliated Union,
nor a memb er of the Affiliated 
Union shall be entitled to be 
elected as a delegate of the AITUC.

(f) Propositions for the agenda 
of the General Session of the AITUC 
must be signee by the President or 
the Secretary of the Union sending 
them, and must reach the General
Secretary of the AITUC, at least two 
weeks before the time fixed for the 
meeting of the AITUC.

I

(g) A Trade‘Union shall not be 
allowed to send more than five re­
solutions but in order that impor­
tant labour questions may not be 
omitted from discussion at the

Session, the General Council is third of the delegates or members 
empowered to place important pro- of the respective bodies.
positions on the Agenda.

TIME OF THE SESSION
(h) At the meeting of the

AITUC the official business shall • 20 / The General Session of the 
have priority over other business. AITUC shall be ordinarily held in 

December.
17. On a motion being put to the 
Session of the AITUC, the President 
shall declare the result on a show 
of hands. But if any delegate de­
mands a division, the voting shall 
be by Unions, and each Union is 
then entitled to as many votes as 
the number of delegates it is entitl­
ed to send as per rule 16 above. On 
a poll, the voting shall be by means 
of a card.

QUESTIONS FOR DECISION

17-A. Questions coming for decision 
before the Working Committee, the 
General Council and.the Session of 
the AITUC, shall be decided by a 
majority of votes, provided, how­
ever, that questions of political 
nature, and those relating to strikes 
to be declared by the AITUC, and 
the affiliation of the AITUC to any 
foreign organisation shall be decid­
ed by a three-fourths majority.

RECEPTION COMMITTEE

18. (a) The Provincial Committee 
for the place where the Session is 
to be held, will form a Reception 
Committee for the purpose. In 
places where a Provincial Commit­
tee is not functioning, a committee 
appointed by affiliated unions of the 
place shall be the Reception Com­
mittee.

(b) The Reception Committee 
shall have power to collect funds for 
the expenses of the AITUC Session. 
After meeting the expenses of the 
Session, if there be any surplus, the 
same shall belong to Provincial or 
local Trade Union organisation of 
the place, where the Session is held.

QUORUM

19. The quorum at the sessions 
of the AITUC and at the meetings 
of the General Council and the 
Working Committee shall be one-

POWERS OF GENERAL COUNCIL 
AND WORKING COMMITTEE

21. (a) The General Council shall 
have the authority to take all pro­
per steps to carry out the work of 
the AITUC in accordance with the 
Constitution;

(b) The Working Committee 
shall have the authority :

(i) To take all proper steps for 
carrying out the resolutions 
passed at the previous 
Session of the AITUC;

(ii) To deal with any emergency 
that arises during the year, 
affecting the interests of 
the working class; and

(ill) Generally to advance and 
further the aims and ob­
jects of the AITUC.

GENERAL SECRETARY’S REPORT

22. ’ The General Secretary 
shall present a report of the work 
done during the year by the Work­
ing Committee and the General 
Council and an audited statement 
of accounts and balance sheet, duly 
certified by auditors.

ELECTION OF OFFICE-BEARERS.

23. Office-bearers shall be elec­
ted by the annual General Session, 
after having received nominations 
duly proposed and recommended by 
one or more delegates. Nominees 
must be persons, who are either 
delegates at the session, or are 
retiring office-bearers.

PRESIDENT OF SESSIONS

24. The outgoing President 
shall preside at the General Session, 
and any Special Session that may 
be held during his term of office.
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ELECTION 

interna: 
CO'

F DELEGATES TO 
ONAL & OTHER 
FERENCES

BY-LAWS Council, the work of the organisa- 
• tion will be more efficiently done,

25.

The General Council have the General Council may authorise 
power to make bye-laws, not incon- the Provincial ■Committee to or­

ganise such Trade Union Councils.

28.

Delegates and advisers to sistent with this Constitution, and
the World I ederatlon of Trade 
Unions and otier international and 
national Conferences and meetings 
shall be ordinarily elected at meet­
ings of the General Council or the 
Working Committee, whichever Is 
being in session. In case of emer­
gency, and when either the General 
Council or the Working Committee 
cannot be convened, decisions may 
be taken by circular to the members 
of the Working Committee.

in particular on questions relating
to:

(b)
(c)

(a) the election of delegates, 
the submission of returns and 
the affiliation fees.

PROVINCIAL AND REGIONAL 
UNITS

INTERNATIONAL AFFILIATION

26. The AITUC may be affiliat­
ed to such International bodies as 
have same or similar object and 
methods.

POLITICAL COMMITTEE

27. The Working Committee 
may appoint, from among its mem­
bers, a political committee consist­
ing of seven members. The Com­
mittee shall endeavour :

29. (a) Affiliated unions In every 
Provincial administrative unit, shall 
form a Provincial Trade Union Con­
gress Committee. Every Union In the 
Province, affiliated to the AITUC, 
shall automatically form a part of 
the Provincial Committee, and a 
Union which has not secured affilia­
tion to the AITUC cannot become 
a member of the Provincial Com­
mittee. The Provincial Committee 
and the individual Unions shall 
have poWer to manage their affairs 
according to their own rules, sub­
ject to the provisions of this Con­
stitution.

Where a Provincial Administrative

(i) To encourage the Affiliated 
Unions ) to build up their
political funds;

Unit consists 
guistic units, 
Trade Union 
permitted to

(ii) To organise, in consultation 
with the General Council, 
elections to the local bodies 
and the legislatures;

General Council.

(Ui) To kee? a watch over the 
taxation proposals of the

(iv)

(v)

Central! and Local Govern­
ments and over the deve­
lopment of the labour legis­
lation in India, from the 
point of view of the working 
class;
To initiate legislation in the 
interests of the working 
class; and
To do such other political 
propaganda in consultation 
with the Working Commit­
tee, as may not be inconsis­
tent with this Constitution.

The Regional Trade Union Councils 
wUl have their own working con- , 
stitution, which will be consistent 
with that of the AITUC and of the 
Provincial Committees. In matters 
of representations etc., to the Gov- * 
ernment concerning regions, the 
Regional Council may dlfectly ' 
approach the Government but when 
such matters concern the province 
as a whole, the Regional Council 
will only function through the 
Provincial Committees.

of two or more lin- 
separate Provincial 
Committees may be 
be formed, by the

(b) The Provincial Committee 
may enrol as Associate Member any 
Union which has not secured affi­
liation to the AITUC but which 
proposes to observe the constitution 
of the AITUC, except sub-rule (a) 
(iv) of Rule 5. The Associate Unions 
will have no power of voting at the 
meeting of Provincial Committees, 
nor will they be entitled to have any 
privileges of Affiliated Unions, un­
der the constitution of the AITUC.

(c) Regional Trade Union Coun­
cils ; Where the General Council 
finds that if affiliated Trade Unions 
in an area are grouped together 
(taking into consideration homo- 

. geneity of language and nearness 
or affinity of industrial units in the 
area) in a Regional Trade Union

30.

AMENDMENT

It shall be open to the
AITUC on the report of the General 
Council to make any additions or 
changes in this Constitution by a 
majority of 3/4th votes.

BYE-LAWS OF THE CONSTITU­
TION UNDER SECTION

(1) Election of Delegates :- 
gates to the session of the

28 :

Dele- 
AITUC

shall be elected in a meeting of the 
Executive Committee or some duly 
authorised committee or the Gene­
ral Body of the Union. A Delegates’ 
Form should be issued by the Gene­
ral Secretary AITUC, to each Union 
in which the names of the delegates 
and the other details required, shall 
be entered. The General Secretary, 
AITUC, shall register only those 
persons as delegates, whose names 
are sent to him duly entered in the 
form.
(2) Submission of Returns :- Every 
affiliated union shall send to the 
General Secretary, every year, such 
information or material as the 
General Secretary may require. The 
General Secretary, should issue a 
form in the month of April every 
year. The information must reach 
the office of the AITUC by the end 
of August. A report of the infor­
mation received may be presented 
to the General Council at its next 
meeting held after October.
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• TEXTILE - 1' <2 <3 i 4 ■ TRANSPORT - 5 ’
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tCotton (1-a) Silk(l-b) « Jute(l-c) ’Iron A Steel ।Metal Trades » Engineer- » Railways « Inland tRoadways « P^
* » » « » ’ lag t ’waterways * •

______________ ' >L k„ 1____________!___________ !_____________ !_____________ !___________ L 5(1^____ 1 5(11) ' 5(U1)
Andhra Pradesh ’4,300 - 93 361 2,093 2,192 - 1,000

m A ° ' ' ' - J "3 ‘‘Assam - - - - - - - j ■<

Bihar _ ~ - 504 ~ • 1?225 \ a

Bombay 12,924 14,378 - - 1,036 16,636 62,000 - 1,000

Kerala - - - - - - - _

Kadhya Pra- \ \
desh 3,121 - - 1,700 - -

Madras 25,892 - . - - 1,555 . - - - -
f. . . ■ ’ < ) 
‘Mysore 1,220 75 - - - 4,495 - - -

Orissa - - - 1,700 335 220 - - -

Punjab 70 - - 276 - 250 - ' - -

Rajasthan - - - - - - - - - 154

Uttar Pradesh 4,100 - 2,000 1,894 159 1,26^ 1,852 - 1,800
W. Bengal - - 6,03§K 400 3,394 16,548 ।’ 850 600 1,051 22,600

Delhi — — — — — 227 45,000 — • —

■ < 

<

r

X'

Total \ 51,627

if 

'i
i) ‘

8

14,453 _ /

v<vfi
8,126 5,694 f6»561 (43,546/ 1,12,144 600 6,290 <33,93^
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STATE

* - — -.

•Mining-coal ’ 
’ 7(a) 1
i t

i t

Mining 
non-coal 

7(b)

t i

Quarry 
non-coal 
8(b)

t »

•Agriculture *
• 9 •
1 t

i i

Sugar
10

1

• Cement
’ 11
i

i

i

' Chemicals
’ 12
i
i

•
•Bld 
'¥or 
•Enj, •

• Quarry-coal ’
' 8(a) *
1 t

1 1

Andhra Pradesh •• — mb •Bl MB 8,000 M 1,200 2,0

Assam MB - - - -- ■ MB MB MB

Bihar 22,654 5,500 «■» 1,548 M 8,444 «b ••

Bombay «• 500 MB — «M 9,413 150 10,884 1,267

Kerala — - •• - - — MB — «•

Madhya Pradesh 1,373 - - •• - MB MB «M

Madras «a» 200 - - MB M 75 223 Mi

Mysore MB — - MB 1,369 MB «• 1,200

Orissa 3,414 — - MB •M 2,100 •» MB

Punjab MB - - — MB MB MB 85

Rajasthan m 1,475 - — - MB MB

! 7 ^osa
Uttar Pradesh MB — - - - 7,044 MB 2,796

W. Bengal 18,000 — — — - •M ,2,980 96

Delhi MB — - - MB • - MB

Total 45,441 7,675 1,548 MB / 34,270- 2,325 ( 18,08$
Nt -o'
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/
/ /



3 =

H I a D M £ Z D 0 0 R B H

CONSOLIDATED STATEMENT OF MEMBERSHIP AS ON MARCH 31, 1959
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jTATE
t

* Food and
* Drinks
• 14
i
t

!

* Tobacco
• 15
t

t 
i

i
’Tanneries &
’Leather
1 goods 16
1
i

1 1

’Paper & Paper*
’ Product s *
। 17 < 

i i
i t

Printing and • Local 
Publishing • Bodies

18 ’ 19i 
•

»

* Glass and
’ Potteries
’ 20
t
i

t 
I 
t 
f 
1 
t

Petroleum 
21

~T'
•s
•i 
n
•

Andhra Pradesh 30$ •w 1,000 - 506' 1,074
1

■w

Assam 175 «a» «B •M •w •• 175

Bihar - - — - ■w W» «■» -

Bombay 484 1,500 -asa x^sxa 350 3,510 250 306 550 2

Kerala we w» ■w •w M «W «»

Madhya Gradesh W» •w - «W •• *

Mxdtxax tie

Madras w» 170 85 *w •w

Mysore 116 1,800 - w» 190 -

Orissa -» WB 4,600 580 •• «■

Punjab 140 •• - - •* WB •w

Kajasthan «w •w •w «W -
1 «.

Uttar Pradesh •w •w 950 - 400 732 •• •w $

W» Bengal 500 1,080 659 128 500 OB

Delhi — 1,000

Total
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Maritina 
(25)

Andhra Pradesh 500 * 4M8 24,628J
*; J

Assam w - «• 245 c/ .

Bihar — w san 3,700 43,575

Bombay 2,200 2,000 24,047 6,681 1,74,323

Kerala 350 «• 436 604 5,870 C- i

Madhya Pradesh «• «• 6,194 1

Madras — asm 2,000 1,364 32,518 / ■

Mysore 585 MS SMB 1,810 12,860 -

Orissa 245 «■» «SM 195 13,389^
■■

Punjab «* w 900 1,721

Rajasthan ■SB 888 dBm — 2,657 ■ *
a ■

Uttar Pradesh MS* «■» «• 548 27,756 Z

W. Bengal 660 200 3,849 80,917 L 4i

Delhi 212 am - - 46,439
< I

■

Total 4,752 2,000 26,683 18,896/ 4,80,290 X
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