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AL luzt our Prosident had to dmposc upon hinself
t.hcogf_r}onles Indefinite fast slice yootoriay u{_.;mél‘, the
hnrnssxr:out, of the staff by the accountaut Gawcrule Ho wow
Just lustituted disclpliuary proceedilygs uagaliust olle
of the affice-benrcrs of the awovclation o Tue uctive
members of the AssnCintilod ure belur spled nad shagled out
Inr hunilintliog qnid illetrest cute Suie Jf thun have
beou transferrei bt the Hut side wutles o lo his 013 to

| crush the ascuciztlon, he is Cruaterpoisalle the memvers
of the gtaff «ralgnt each nther , ol wrocking the vengGauce
on the saggnclation vorkers. Tuoe iuagosition of a soclial
Gatherine, whlch tha gtff ie ot prepeare~l tnh cclebrate
Jur 7 vietimigation in this ~frice, IX has become mExEx
Me MAT~ roq9870 ‘kaxirgur »f 1issatisfaction wnong the menbers
of the statf,

shrl Tawde is a senlor anployee of our office
and has rendercd worc than 17 yoars of meriturivus service,
The very fact that hue hus Ueca compelled to tLake tiis acticw
ds sufficicat , tn ssess the ravity of the situatiol,

L w.'_)uldlt‘.lcrcf:n*c( ur:¢ upou you W UBE yuul pawid
offices with the Gorverigienl £ Liodla, Comgtruller & swwelbel
Gegernl of Ladla aid Sulfa A S Bea i, Accvamlonl Gl d,

-%0. abtasin the rrstjrn}ion ST rmaley i owr offace.

. Hith -rogaris,
Yours fai y
T E cELt

k‘. Jr
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S.M. Baner jce, ' 112, North Aveny/,
N, P. New Delhy,

Februury 23

bBear Friend, \x//

You are aware thuat over /00 officials in the
various departments are still ou% of omploymont conse quent
uporn the unfortunate Strice of the Central Government
empioyees in July last as per details in Annexure A,

In spite of differences on the advisability of.
launching of such a strike, most of us took pains to seae
that the EFxecutive does not act vindicéively and the
employees are’not harassed as all of us wanted an eurly
and satisfactory settlement of the issues so that normalcy
is restored expeditiously. The Covernment had taken a
generous and lenient attitude and the Marliament wos also
ascsured that it would not be vindictive.

Fantji in reply to unsturred guestion NoO.Zi43
announiced the Government's policy on 0,%,60 in the Lok
Scebha and «aid that -

| "Mepar+marta] proceedings ghould be tnken
against those who are suspected to have

indulged in sabotage, intimidation or
gross misbehaviour ....".

I am told that Home Ministry had already issued

such instructions emphasising the fact that officials should
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not be dismissed fer mere participation in strike #nd
expression of regret should be favourably considered.
Apprehending that the term Yprose misbehaviour" may not
be misunderstood bv the officers. the Home Ministry in
its order dated 21.7.60, itself, defined its scope, and
L]
stated that - S
"Wo precise definition of gross misbehaviour,
which will be one of the test of selecting strikers
who will be subjected to charge sheets can be given.
«+ lying on railway tracks, bhurning of eflfigies,; shout-
ing of abusive slopans, disorderly or defiant
conduct and picketing of a coercive Kind are some
examples what would be covered by pross misbehav lour,"

411 of us, including the trade unions of the
affected officials, were satisfied on this brozd approazch
of the Government and expected that at least those who are
not involved in sabotage, violence and/or gross misbenaviour
would be.taken buack on duty without further delay.

A satisfactory solution of the ilssues w2s expected
as fortunately the strike was on the whole peaceful. The
estimated Jnss ol the Government property was ulout
W. L0 ,000/- vuiy. Frow tie lisl of Uihe wilceod cuses of
sabotage during the period of atrike, as reported to the
Parliament and given in Annexure 3. it would be evident

that there was no serious case. Incidents such as removal

of fishplates ‘etc. even normally take place in the country
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md therefore they cunnct be directly attributed to the
strike.

Under these circumstances, when we [ind tﬁat such
2 huge nurber of Afficials are still out of employment, we
Teel greatly disappointed,

These workers have already undergone great
sufferings both mentally &nd Tinancially during these sever

months, Their unions and some of us who are connected with

their unions in one way or the other have ulso bheen feeling
disappointed and agitated,

It seems the Government 2lso realised the delay
in the process of rehabilitation, Realising that the main
bottle-neck in the expeditious rehabilitation of the
strikers was due to interpretafion of" the charge of "gross
misbehaviour" by various officers, who were given wide '
discretion to decide these cases, the Railway Board hassnow )
defined as to what does not constitute "gross misbehéviour”.

It has now bheen specifically stated that no depirtmental
Trom duty, organising

action neeu e Ldarel Lwi' METE  fiwos

or leading a procession, addressing 2 meeting, instigation

6]

or pieketing unless of a coercive type, raising slogan:

unless they are abusive, and issue of circulars unless they
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containK bjectionable matter. a copy of this circular
is given as kAnnexure C,

With the issue of these clarifications, I feel
conTident that all the remaining officials can be reinstated
immediﬁtel&.

5 I may also state that most of the departmental
proceedings by which the officials have been dismissed are
not in accordance with the statutory rules on the subject.

A detailed memorandum on these omissions has been submitted
by Shri Om P. Jupta, General Secretary of the all Indiuw

Tele Engg. Employees Union to Dr, f.-Subbarayun, Minister of
Transport & Communications, a copy of which is appended for
your information., I

There should be no difficulty for the Government
to rehabilitute a1l the workers who aré_n)t involved in acts
of sabotage, violence or gross misbehaviour as defined by
the Railway Board. Tf there are any cases wuich nre not
covered by this lenient policy, I suppest that the Gove}n,
ment should not hesitate to get them reviewed either by a
Commitiee of the House or a judicial tribunal because it is
not their intention to impose uncalled for hardships on

any individual.



as the punishmentse imposed on the workers nre
neither in. accordance with the lenient policy of the Govern.
ment nor in consonarnce with the rules; they must be seot
aside, T. therefore rronest vou to kindly use your
influence to seek expeditious decision - on these issues.

The other icssue which has been agitagine the

mind of the workers is the continued delay in restoration
of the recopnition to unions,
Pant ji has 1informed the House that the Goverrnment

does not okject to the existencs of unions. Cpn 8,.8.0), he

said that - “
Mo... we will have a sort of different industrial
code for them so that they may have thelr unions',
again on 7.12,00, in reply to stoarred question
No.7L9, he =aid that -
... the entire cuestion of relationship between the
Government nd its employees wis under consilderation,
Tt included also the question of the condigions on
which recognition chould be gronted. 4As and when
these questions are decided, we wounld look into these
matters as to which ol those unions which aave been
de-recornised should e recormised, ..M.
Similarly, Nandaiji had assured the 18th TLC: thut
"de-recognition of unions wus rnot 2 vindictive act or an

act of punishment. It is 2n 2ct to safeguard our position,

to

wn

et a deterrent example and to show our disapproval,"
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Tt was seven months a2go that the recognition was
withdrawn. It has not been restored as yet. During thesec
months, in most of the departments, there 1s no union to
seek 1 negotiated settlement of the ~rievances., Tt mny
surprise you to learn that even today the orders of the
Government on C.P.C., have not been implemented at 2 nunber
of plices and there is no settlement on the znamolies
created. The prievances pendingr for settlement on the eve
o’ the strike have not been settled, Thus, serious
“discontent is again growingr,

"The Prime Minister has emphasised more than cnce
that grievances should be settled as and when they arise.
In his broadcast to the Nation on 6,8.57, he said that -

"... We should not blame the workers, for they have
been hard hit by the economic situation .... It has
always secemec to me that, while economic questions

are not often easy to sclve in existing circumstances
and even greater difficulty comes from the marner of
approach to these problems, if our approach 1% human
understanding and frlenuly, then much of the suspicion
or distrust poes ......",

Again on the eve of 1960 stfike, the Prime Minister
in his broadcast to the Nation said that -

".... We should devise adequate machinery for the

quick and satisfactory settlement ol any Jdispute
that may arise from time to time."
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their final settlement is not liked by any one of us
including the Government,
Therefore, I request you to use your personal
influence, individually and collectively, to seek an
expeditious settlement of the issues.

Thanking you,

Yours sincerely,

-3
e,
Sy e

(S, M. Banerjee)

"
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¢tuvemern” indicating the rumber of officials still out of employ-
ment as on 15.2.1961. j
Dismissed suspended
Deptal. Court Total Deptal. Court Total Grand
action cases antion cases Totel
L] 1
Railrays 7¢ 40 119 225 175 400 H1¢
P&T 45 o8 58 20 1 21 7
Audit & Accounts 3 - 73 16 - 16 o
Defence 40 1 o0 HO .= 50 100
Incone-~Tax -— == - 1S - % o
verseas Commut.a-
cations - - - 5 - 5
Food DRircctorute - -~ -— ) - 5
Civil Aviation - - - - 3 - 3 %
Detailed Allocnt ion of the Cages
LA TLWA YD
Dismissed suspended
Deptal. Ccourt Total Deptal. Court Total Granu
action c¢ases action cases Tobte
.. Central 10 e 32 21 1 &R He
{ Eastern 1 2= 1 12 i 7 PG
Northern a - - e 49 5,1 s 57 G5
North Kastern 5 S 63 20 -~ 20 Fol
Southern - S - - 42 42 Az
South Eastern 17 - 17 43 10 53 e
Western 3€ 1% 54 15 107 122 17 %
Integral Couach
Factory 2 -- 2 O -- 6 e
79 10 119 £06 175 401 5%




P& T

Dismis Remov- Retir- Rule-5 Total Suspen- Total

~sed ed ed T.W.Ms ded

Andhra iz 3 3 i~ g <, 1@
Pihar e = e 1 5 5
Tengal - 6 - - 6 2 &
Rombay - - & 1 4 - 4
Central 1 = il 2 3 5
Delhil . 1 = = =~ 1 4 >
Madras 7 -~ 3 = 10 2 12
b Mysore 4 3 3 - 10 ~ 10
Punjatl ) = - -~ - £ 1 L
Rajasthan o - = 3 3 - 2
m.P, 1 6 e - 2 - =
18 18 15 "/ 59 21 &0

AUDIT & ACCOUNTS

Employees Dismissed, Reroved,
Discharged or compulscrily

. retired
A.G., Madhya Pradesh, Gwalior & Nagpur 13
L.,G., Maharashtra, Bombay & MNagpur 13
AG., Rajasthan, Jaipur 11
L.G., Orissa, Bhubaneswar and Puri
L.G., Punjab
A.G.,; Bibar, Ranchi
A.G., West Bangal, Calcutta
D.ALG., P&T Madras
A.G., U.P., Allahabad
D.AL.G. P&T Calcutta
Sr. D.A.G. P&T, Nagpur
A.G,, Mysore, Bangalore
D.ALG. P&T, Hyderabad
A.G., Kerala

HHREONDRWWRWORNnO®
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FINANCIAL LOSE DUE TO CENTR.L CGOVT, EMPLOYEES STRIKE,
(Rajya Sabha Starred Quecstion No, 136 dt. 10.8,60)

In Police firing at Dohad - Killed 5.
From the information so fnr”wvnilabl@; the loss of
Government property Jdue to sabotage, rioting, ctc, is
estimated to be about W.L0,000/-.

LI S

LOSS SUFTERED HBY THE kallWaY TULRING
THE STRIKE
(Rajya Satha Starred Question N»,91 dt. 9,&,60)
gails wg¢re found removed at one plpace, on a bri.dpe
near Radhanagar on the South Tastern Railway -and the two
rails had been thrown at this pldce down the embankment.
In addition, according to data available so far at ten

places indicated below, attemnts were made to tamper with

the line by removing fishplates, fishbolts, etc,

Fastern Railway Fhanora,
North Fastern Rly. On 2 bridye between Saharehn
and  Bai joathpur,
Southern Rly. _between Banralore City &
Yeshwantpur (on two occasions)
South Fuastcern Hly. At edbeaeyg e,
1 1 1"

Between Anara and pBogralia

T (i o Between Khargpur and HiJjli

g " " fetween Gautamdhara & Ganpgapghot

D Ll B Between Tatanagar & Haludpukur

i " " Be tween Tamna and Kantadih
Western Railway ' Between Limb.era & Mangalmaudi

At 17 other places, materials like keys, iron=
pieces, sleepers and stones were found placed on the traels

KK Kk A ek K



qnnexure 'C!

WHAL oOF> NOT CONSTITUERE GROSS MISBEHAVIOUR

( Clarifications issued by the Railway Board.)

The various charges mentioned in the statements have been
gone into by the Board, In this connection the following
clarification is given :-

1. absence from duty without authority during the strike period.

For this charge no departmental action is intended to be
taken.

N

Organissyy wnd 1oadi.gy processions.

This need not be interpreted as falling within the purview
of gross misbehaviour.

3. Addressing a mectim:,

This will not come within the purview »f gross misbehsv-
iour in the present context.

L. Jonstigatineg staff tc join strike.

In cases where the picketing and instigation have not
been of a coercive type, diseiplinary action need not be taken.

5. Using of slogans, -

Only abusive slogans need be taken notice of for the
purpose of takihg disciplinary acticn.

6. Issue_and circulation of leaflets.

This need not be a charge for taking disciplinary
action uniess the leaflete contoin highly objectionable matter,

KRR KKK KK KR



Rule 4(B) of the Conduct Rules "Ultra Vires"
to the Constitution,

Ne quote below the relevant portion of a judgement
given by Mr. Justice Tambe and Mr. Justice Gokhale of the
Bombay High Court on January 18, 1960, in the matter of
four petitions filed by S, Vasudevan, E.X. Joseph and
others challanging the validity of Sec.L(A) and 4(B) of the
Conduct Rules ofGovernment Employees as well as Essential
Services Maintenance Ordinance promulgated by the President
of India, banning the strike of Central Government employees
in July 1960.

dhile their Lordships have held the Rule 4(A) and
the Ordinance as constitutional, they observed that Rule 4(B)
was violative of fundamental rights conferred by Article
19(1) of the Consition.

Regarding the Congitutional validity of Rule L4L(B) their
Lordships observed in their judgement:-

"It is urged by Mr. Singhwi (Counsel for the petitioners
that Hule L(B) infringes the rights conferred on the peti-
tioner by Article 19(1) (b} & (c) of assembling peacefully
and without arms and of forming Associations or Unicns.,

In our opinion, this contention is well founded. The

Rule in terms makes membership of an un-recognised Assocla-
tion or membership of an Association of which recognition

has been withdrawn, a disciplinary offence. That being

the position, there cannot be any doubt that it is viclative
of the right conferred by Article 19(i)'c) of the Constitu-
tion to form Assaciations or Unions. Even though the Rules
in terms does not prohibit Government servants from forming
Associations or Unions, by making membership of un-recognised
Associations a disciplinary offence, it has in substancs

done so and in considering infrignement of fundamental right;
it 15 the substance of infringed act or rule that matters

and not the form".

"Ne fail to understand how a Government servant by
merely belng a member of a service Association which is not
recognised by the Government or whose recognition has been
withdrawn, by it, would endanger public peace, safety and
tranquilicy.

"The possibility of the power being arbitraridy exer=
cised cannot be excluded. The fundamental rights of Govern=
ment servants to form Associations or Unions thus been made

cved



it

subject to the arbitrary discretion of the executive
Government. There appears to be hardly any necessity
for imposing such restrictions in the interest of
public peace, safety and tranquility.”
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INDIAN ROAD FRANSPORLI NORKERS DEMAND WAGE JOARD

STRONGER UNITY ACHILVED IN THEIR THIRD NATIONAL CONFERENCE
AT BARODA (26-28 JANUARY 1961).

t

The third conference of the National Federations of
State Transport Employees and Road Transport Workers of India
was held at Baroda on 26th to 28th January, 1961. 70 delegates
‘from 13 states representing about 60000 organised road transport
workers participated in the conference.

After the delegates were .welcomed by Com. B, Trivedi,
Chairman Receiption Committee, on 26th Jgnuary, 1961, the
Conference was inaugurated by Com. S.S. Mirajkar, President,
A.I.T.U.C, and Ex-Mayor of Bombay, in the brilliantly 1lit
Nyay Mandir Hall situated in the heart ofthe city. While
reminding the audience of the 1lth depublic Day he said
that only the working class will defend and further strengthen
the national independence and that the path of socialism is
the path of progress. Greeting the road tranaport workers
on their victory won in the shape of Motor Transport ‘Worker's
Bill 1960, Com. Mirajkar asked theworkers to unite their
ranks for implementation of thislegislation, for a wage board
and trade union rights.

Com. K,G. Sriwastava,Secretary A.I.T,U.C, greeted the
Conference on behalf of 11 lakh workers under the banner of
4. I.T.U.C, and assured ofthe help of A, I.T.U.C. in getting
the demands of road transport workers fulfilled. He said that
the A.I.T,U.C, has already putforth the demand for a wage
Board for road transport industry in the 15th India Labour
Conferenge and the same is accepted. He emphasised on the
strengthening of the organisation. Messages of greetings
were received from road transport workers organisations of
Korea, U.S.5.R., German Democratic Republic, Indonesia, People':
China and Czechoslovakia. The Conference was greeted by its
Secretary Com. Satish Chatterji while emphasizing on the
international unity of working class and of transport workers
he explained at length how the fight for a better liging
standard 1s linked with the fight for peace, anti-Imperialist,
anti-colonial fight and for national indepence.

. In the delegates session, presided over by Coms. Ashraf
Fauzdar and Raghbendra Desai, delegates from different States
gave reports of the condition of road transport workers, police
harrassment, suppression of trade union rights, disruption
efforts by the employers in the workers organisations, problem
of absorptien of workers from the private to the nationalised

3
e



sector (except Andhra) and demands for wage increase. At many
a places big struggles have been launched and victories
registered but the demand for wage increase is yet a common

L
demand all over the country. *

On a strong urge forunlt at the National level for
.one single federation of both public and private sectors
the two federations separately resolved to amalgamate with
other and one federation of both the sectors under the name
'Mational Federation of Indian Road Transport Workers' was
formed and the new constitution was unanimously adopted
with great applause. '

Varilous commissions were formed for resolutions and
T
the following main resolutions were adopted unanimouslyi=

1) On_Wage=-board for rpad transport industry with wage
differentials and sliding scale of D.A.

2) On_development of road transport industry -(a) Starting
an automobile industry in the public sector with capacity to

manufacture spare parts (b) nationalising oil (¢) nationalisaggc
of passenger transport with absorption of workers from

private sector {d) formation of viable units in private
sector, (e) more allocaiion of budged for roads and road
transport,. ’

-

(3) On_Peace and Disammanent - Supprting national liberation
movements in Algeria, Congo, Laos etc. and while supprting
policy of peace of the Govt. of India, demanding immediate
liberation ofGoa. :

(4) On affiliation with the Tpade Union International of
Transport, Port andFisheries Workers.

The Conference unanimously elected a working Committee
of 51 members with Com. S.A. Dange - President,T.B. Vithal Rao,
Deputy President and Ishar Singh and N.D. Sundriyal as
General Secretarges.,

After the delegatés session the Conference concluded
with an open session was held in Jubilee Park on 28th evening
Presided by Com. Satish Chatterji and addressed by Comrades:

* 8.5, Mirajkar and Ishar Singh.
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- ’q;ﬂ”'?HE%CO—OHDINATION COMMITTIL OF CENTKRAL GOVT.
e \40‘ o7 EMPLOYEES' & WORKERS' UNIONS AND ASSCNS.

> L 3

- N -Mest Bengal ;
\\““'Axfi>/ 243, Bepin Beharl Ganguly St,
\%F&f’ ) Calcutta-12.
o L, = February 18, 1961.

Resolution adopted at the meeting of the General Council of the
Co-~ordination Committee held on 16. 2. 61.

"This meeting of the General Council of the co-ordination --

Committec of Central Govt emnloyees'! and workers' Unions and Asso-
ciationsy Viest Bengal, held on 16.2.61 learns with concern the

d deciision of two ostecmed comradcesz of Central Govt Emnloyees
movement - Sri B. XK. Joseph, Tcerctary CGencral cf All India
Non-Gazetted Audit And Accounts Ascociation and Sri 0. P. Gupta
of the Mati%#onal Federation of P. & T omnloyees, to go on hunger
strike for an indefinite »- riod from 7.5.61 for reinstatement of
all victimised employees and restoration of recogniticn of Unions.

The causes 10r the vindication of which two valued comrades
of ours arc imnellced Lo take Lhis grave decision are no doubt
vainfully agitating the mindes of the Central Govt employees and
vorkers throughout the country. The General Council after a --
thorough and careftl deliberation are comvelled to obscrve that
the decision to undertake fast is most inopportune at this moment
and considering 211 aspects of the nresent citvation - the state
of movement of the Central Govt.emnloyces which has received a
sorious set back after the lact strike from which it is yet to
recover, the proposed hunger strike, if undertaken, will fail
to achieve the desired result and cause further demoralisation in
the minds of the emnldyees.

The General Council Turther observes that any individual
action, howsoever well intended, will be totally incapable of SRR,
bringing about a change in the nrerent situation. The purpose ied
ofr any movement whatever g might be its form muct be to mobilise _
the mass of the emnloyvecs behind the same. 3ut the nrecent situa-~ .
tion of different unions and associations of Central Covi.employee S
~s does not warrant any such poscibility of rallying in the least @
the Central Govt esnloyecs behind this moeve for hunger strike |
far less of crealting any amount of public orinion in its favour var

3
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which alone can bring the neccssary »wrecsure on the Govt of India )
for changing its attitude. The nosition being so, the General Coun AL
-cil helds that the »roposed hunger strike is destined to be an -
action completely isolated from e mass of the employees and

the rezult, cxnerience has ta sht us, is rsure to be disastrons.,

The General Council Bawm not but obscrve that cxperiences, o
recent and remote, have shown that -hunger strike even when undertak o
-on at the c¢rest of 2 movemcent has failed to lead anywhere near i
t the dezired result whichi ull the wore poiats to the neecd for it
utmost caution a;ainst,dny hasty move vhen the stabe of the move- 1}
ment in the Central Govt employees, and in other spheres is at N
the lowest ebb. The path on the otherhand lies in concested and £ |
sincere efforts for building up the movewent by activising the ma {5 |
members and revitalising the unions in different centres however
difficult the »rocess may be.

The General Council regrete to note that the decision of
hunger strike has been arrived at without any pxkm prior consultatieon
with different organisations of Central Govi. cmployecs and workers
at any ctage, although the samc has wide impact on the entire .

D.t.0.
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entire Central Govt. emnsloycees and workers in Tndia. Such uni-
lateral move on the part of an individuzl or even of a gsingle
organisation which, in {fact, lands the entire Contral taove,
employces in o dirficult sitration witho t giving them any onpor-
tunity to huve theilr say in the mallcer, is not oniy wrong but
tends to inpair the vrecious unity of tlhie Contral Govt cmnloyacs
tvhich dndeed hacs so far been the gulding orincinle of all orr
movemrcnts.

The CGencral Council repisters its {irm opposilion Lo the
proposed hunger strike by Sri T. X. Joscoh and O, P. unpta and
would urnestly recuest them to refrain from taking zccour-e Lo
such acticon ot this juncture,

L :
L ags L JETY ‘l ‘-’._
(K. L. BOSE),
1w /61,
Prase Ipls 1,
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All India Non-Gazetted Audit & Accounts Association

H. Q.: ACCOUNTANT GENERAL’S OFFICE, BOMBAY 1.
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Ref. No. 4 Date 196
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April 10, 1961 L///
Shri Broja RaJ Das,

Secr* tary, Receontion Committee,
9th Annual State Conference,
C¢/o Irrigotion Office,

P.0. SURI, Dt.Birbhun, W.DBengal

Deor IFriend,

Thank you for your kind invitation
to Shri Dange, our Genernl Secretary, to
participate in the 9th Annual Conference of
Paschim Banga Nimnatama Sarkari XKarmachari
Samity. Ve regret that due to othir pressing
engagements, Shirdi Dange is unable to accept
“your invitation. :

On behalf of the ALTUC, we wigh your
conference all success.

With greetings,

> Yours sincerely,
Ve,
F H,{P’\! &
(ii.G.Srivhstave)
Secretary



<5#[ M. O PR D(l“. €y

Leader of the Opnos.

ITndlan Parl

Dear Sir, New Delh:

The 9th Annual Conference of Paschim Banga
Nimnatama (4th grade) Sarkari Karmachari
Samity (Govt. Recognised) will be held at
Suri, Birbhum on 13th & 14th April 1961.

Our Association is' fighting for the up-
liftment of economic and other sgervice
conditions and defence of Trade Union Rights
of the class IV Employees in particular and
for all Govt. Employees in general and to
promote mutual relation among all Govt.
Employees and the public in general.

We heartily invite your cordial support to
our causc by sending your valued message/by
presenting your kind self in person which we
believe will much enthuse the delegates
present in the conference.

With Greetings,
Dated 20-3-61

Address Yours faithfully,

SRI BROJA RAJ DAS Broia Raj Das
Secrectary, Reception Committee

9th Annual State Conlerence, Secretary,

Clo. Irrigation Office, Reception Committee.

P.o. Suri, Disi. Birbhum.
West Bengal.
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INDIAN STATISTICAL INSTITUTE WORKERS ORGANISATION
Ruren. No. 4665
203, BARRACKPORE TRUNK ROAD, CALCUTTA-3s.

Lef No. ~ Dated b lebbuury , 196 .1

Shri Se A U.’:Lll_'__t:?, f]o}'., \
New Delhi,

Peay Sir,
"
T have the honow: to Torward the enclosed
resolubions cdopted unonimovsly in the Conventien

of the werkers off the Todian Slotistienl Inatitutoe

held on 28 and 29 Januery 1961 in Caleutts,

Your s f';v,it.llt‘lnll.y',
? .A-‘Q‘U-M“’ ' KAAJ

( (Jopodish Roy)
Fnmier = 1., Secrcetory.
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The Wonourhble Miniateor,
Winistry of steel, Kines & Vuel,

Ggovernenent of Indim,
¥ow Telhi.

Nenr alir,
The folleowlirg frete resnrding reorui tment of the
~onl Mnnrd, a atntutory body under the uMinistry of agteel, i\\
ines and Tuel, novt of Tndin are brou;ht tc the imzedinte \
nttenticn for favour of sympnthetic and fanlr consideration. ':\
1) FPriaor to 195 nll nenlpoatn axcept thone of )
Junior clerks were ordinaiily filled wp by the depnrtmental
cnndidnter on pranotion according to aeniority. In contmvenn:onl
of the exirting novt. rulen the new adminiatrntive zot-ué
of' the nonrrd have adnptel a novel method of recrul thent which
in defini tely diaappointing nnd narmiul to the eaployeea 61‘

the nomid in nil cadren. A vtatement velon rilth reyenl tue

mnts of recrul tment snives 1959, B

rortn. 1o reeruf ted Remarka.

{1y Arnci=mtprt Ry ndvertinrment rhe ponts of asrl ntants hnve
been created in plnoe of
Junior nand menior olerks
in the neale of % 130~ 300,
™e exiasting junior clerka
in the acnle of %.60.130
hnve no mcopo for proamotion.

(2) Hen: Alerk -G 0- e ponta are gmdually being
avoll shed. Hence no prospect
of penior clerks and
ansintanta.

I
(3) ruperintendent / The exiating nine Head
clerka are conaiderad

Three posrte lntely inefficient by the present
filied up by == author{ ty, thouch nll of
nomination from thom worked with ontire
conl pontroller's antiafnction of thoir old
orgnnientionr nnd .lu'* Buperiors and mont of thenm
poat kg on pxomotich nrg srndunten nnd lanpgth
of 3 .{tinl_or most of their meriice wriesy

. Hend clerks from 15 to 8 18 yenra.

(contdess..2)


ordin.nl

Yortr 2 How recruj ted rRemarks.

Th @ post hns recently been
abolighed. Hence no prospect
of cuperintendent.

(4) Asstt. secy-

(5) Accounts Officer 3y advertise- No prospect of promotion.
ment.
(6) Dy. Secretary By nanination - do-
&
gecretary

(73. menior Surveyor TRy ndvertise- Thoush it is laid dcwn in the
{rech. ataff) ment, recrui tment rules lately fromed

by the prescut azthority that
the poatas should be filled up
on promotion from the scnior
moat survevors, yet the posts
are £filled np by advertisauent
without any rcference tc the
Inspeecting Officer concorned
regnrding their efficiency.

(8) anntt: Inspect- iy adverticse- Though some of the departmcntal
“ing Ofi1cer. ment. enniidates hnvae got all the
requisite gualifiention, yet
the postspre weing cdvertised
for.
(U)-Addl. Inwpect- ~0 0~ No prospect of prcmotion.
ing Officex,
lucpecting
Of i cer.
Due to the introduction of the ncw method of recrui tment,
it ¥11lls officlency nnd initiative. In abscnce of encouragencgnt
for quality of work it lLends to demornlise the anployaes.
Tt ia, therefore, renuested that the present.syetan of
recrui tment hmy e abolisghed forthwith and the vaunl asysten s
fnllowed in otiner govt. officcea he revived in the interest of the

Ronrd 'y wOorke.

Veurs fai thfully,

noted 1othe April 1v61. hose wno know.

Copy to:= a1l Sede Dang ol
With the request to tuly up ihe metter with the proper
dethority for fairness snd justice.

' ' 1hose who knowe



Se A. DANGE,

4 Ashok Road,
Yew Delhi

/

June 29, 1961 \/

Shril Jamal Khwala, M.P.,

President,

Reception Committee,

Al1l-Indla Class IV Govt Servants
Foderation,

AL ICfAH.( It .

Dear Gir,

Thank you for your letter of
20th Junc to Shri Dange. Since he
i1s on tour and would not he return-
ing to Delhl before the middle
of July, it 1s regretted that
he would be unable to send the
message to the conforenceo.

Yours faithfully,
-4,
(K.G.Srivastave)



MEMB r&ql-; I . i .':.“.551:11“11. lenr .l,
Toe Lok SABHA i{ Jail load, Aligah.

e Ko .. Sl i .Dﬁ:gg;'{;y/i 61.

Duar Sir,

The Third Anmaal Geix ral Conluitn ¢ -€
ot All India Cluss IV GOvie L evants pPeallg.
tion o Provincial lew l is wing hel-a in
Alipar-h on the <nd and &vd July, 186l. The
printed invitelion apae Lha Pl Ograwin ary
(NCLe 08 ~Cd,y

Th¢ balapcud do welopment of the
country rcquiscs thut all stctions of
socit ty Should bo encouragud to understard
the Mutualitly ol Rights ana butie€ 3. No
S mrcessany tensi ons of clase contlie-ts
snould hamper the swoolh prograess ol the
country as a wholt., It is, in this spirit,
that this Conf'crcnceé iS Wing o ganisdd.

The MdGraticn voudd W wmest grateful
to you for youl uneouragument and 8 uppoit
in t-he form o u sSaglie.

Kind regea ds and wany thangs {or
your Kind and goix rpus coopet ation,

Your's siaco rely,
ﬂ / ?AAL ¢’
’\ f = [:. t f (Jaral _KHWAJA)
{ \'\.iw,f_l.,i > Yo",
[ k PR | (4 l\l—'USiO-Cn -t 5
I Reception Commi ttee,
AL IGaR-He.
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All India Class IV Govt. Servants Federation

(PROVINCIAL LEVEL)

ard Annual General Conference
At

Govt. Highier Secondary Scheol ALIGARH (U. P.)

We have the Honour to request you to attend tho all India Conference
to be hcld on 2ud and 3rd July 1961 at Govt. Highier Secondary School
Aligarh (Near Civil Court) under patronage of Shri Nabab Singh Chauhan
M. P, The Jnaugral Ceremoney will be periormed by Shri Shyam Nandan
Misera, Dy. Minister of Planning union Govt. and Presided by Shri Ram
Narain Tripathi, Dy. Speaker U, P, Vidhan Sabha on 2und July 1961 at -3¢
1. m, at the Pandal.

You are Codially invited with you friends,
Anjuman Chaprasian Reception Conirnittee
Ram Prasad Desmukh M. L. A, Jamal Khwaja M. P.

Prestdent President

Shanker Dea 3. AL Girwar lal

Secretary Sccotary
BIPiE Programme

TfamT ¥ Stag (e%¢
@ g7 24 |9[E
%o AW S gftwy
£ ¥ (AN WsHwE wA), (YNF Al
= fafaaa
> T ZMEL Al
YR YA AFE@ FGH
§-37 AF AW AT HH{IE
eax ufx wwa
AU 3 Arad (85¢
O 51 P (O
T F 29-3s ;A Al9] 4T =R
Y% A3 ZI9ET WIS
L H ¥ AR I AR FAEA F AAfEa
%4> B ¥-30 AW HiEa wirdta gam
5 YA HE SFar

LwA WS

Sunday 2nd July 1961

7A. M. Tea
8-30 A. M Introduction
9 A. M. to 11 A. M. Subject Com-

mittee Meeting, Report & Discussion

12 Noon Meal

2to 5 P. M. (Jaluse
6-30 P, M. Inaugration
9 P. M. Maeal

Monday 3rd July 1961

7 A. M, Tea
8 to 11-30 A. M. Discussion on the

Demanels

12 Noon Meal

} to 4 P. M.-U. P. Working Com-
mittee,

4-30 to 5-30 P. M. All India Elec-
tion, '

6 P. M. Open Session,
9P. M. Meal

Rie-—Z991 5T ®EHH B giaa 5T |

fed'oY fafen fa, watg |
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DEAR S1R/MADAM,

We wish to place the following facts for your sympathetic consideration and
we implore you to raise suitable questions when .the Civil Aviation grants are
tabicd before the House and suggest remedies you deem proper.

The facts arc as follows :—

¥ That the Govl. of India has a Civil Aviation Training Centre at

Alahabad, which specialises in training pilots according to the

fatest technique in flying. Every year, after tough competition

it selects a number of boys to be trained as commercial pilots.

These boys have to spend nearly two years of their precious time

and encrgy besides an amount of approximately ten thousand

rupecs in order to qualify as Commercial pilots.  When a pilot has
finished his training at the centre, he is qualilicd to be absorbed in

Indian Airlines Corporation as a co-pilot. at a starting salary of

Rs. 1050/- per month,

2. 1tis not a very long time, when the pilots white in training used to
receive their appointment letters from I A. C. and other private
operators.  Due to the fact that the training of one  pilot costs the
Govt. of India a minimum amount of Rs.75,000/-(as per““Aviation””)
the training was so  planned that, only the required number of
pilots were produced cach year. The 1. A. C. had standing agrec-
ment with the Directorate of Civil Aviation to absorb a certain
number of pilots every year and the number of pifots trained was
regulated accordingly.  Flowever, something went wrong ncarly
three years back and Directorate ot Civil Aviation without consid-
cring what would be the result, madec some emergency courses
which ended in confusion.  The 1. A. C. refused to stand by their
agreement and has not made any recruitment for nearly two years,
The result, is that at the moment 70 pilots are unemployed

and stagnating. 1t isstill not clear as who is (o be blamed for

this confusion.  However, it s very clear that the careers oi

70 bright young men have been ruined because somebody made

a blunder and no body s prepared {o take any responsibility

for it.
}

3, For nearly two years we have been rcprcscnli‘ng to the Ministry of
Civil Aviation to do something 1n the matier. 1t is really very
funny state of affairs that while there is a dearth of technical hands
and according to the Prime Minister ‘the (raining of technical
hands is the slogan of the day,” we who are proud of being techni-
cally qualified, arc uncmployed wasting our time, instead of serving
the country, in our own humble way.  The ivony is, that Civil
Aviation Training Centre continues  at an expense of  millions of
rupces, going on producing more and more pilots every  year,

adding to the cut throat competition among them and to the
unemployment figure of the country.

]

P.T.O.
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The only people who have been benefitted by the production of
pilots are the petty aviation employers who have been harassing
and exploiting these pilots, by forcing them-to work at salaries
which are disgraceful for pilots. Would you believe that Cambatta
Aviation Services employs pilots at a salary of Rs. 100/- per month,
for crop dusting which is considered to be the most dangerous
operation in (lying !

It would not be out of place to remind you that a similar condition
existed in 1953, However in that case, it was not wrong planning
on the part of the Govt. which caused it, as the fymg clubs in
India were producing ‘B’ Licence pilots without any restrain, the
Govt. of India  however took rigorous steps to solve the crists.
I'hev stopped (he flying clubs from training any ‘B* Licence pilots
and started the . A. T. C., in order to insure that no such situat-
ion was repeated in the future. 1t also took steps to provide stop
gap jobs to unemployed pilots and gave them preference, in all
employment connected with aviation, as well as age relaxation.
Inspite of all these precautions the same situation has been repeat-
ed with more gravity and emphasis.  While the pilots produced by
C. A. T. C. remain unemployed the flying clubs are producing B>
Licence pilots by dozens (with special permission of the Director
General of Civil Aviation.) The three parties namely the D.G.C.A.
the Ministry of Civil Aviation and the LA.C. are busy shifting
blame from one to the other. They are acting’like two burcau-
crals, one saying to dnother “So we made a blunder  Dont
just stand there—label it top secret and file it "Nobody
considers the plight of tlie young bright men who longed (o fly at
the very risk of their lives. Nobody considers about the parents
of these young men who have supported them so tong and are  dis-
gusted at thewr lack of employment.

We have tried all aveneus and have achieved no resulis.  You who
are the guardians of our country are our only hope and il you also

Fail us, vou witl be failing the country and the people of India.

Yours faithfully,

CONVENER,

Unemployed Commercial Pilots Association,

M arak 6!
\ér H(’uro-\\ 2 37, B, N. Road, Lucknow.

e =
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The Reviaad Pay (Yentral) Ral2as 1960 hns camma out with am
Improsaion to rameTavt, Ymplaysez th-i am averhanl rovizisas lns besn
nade sm the pay atruetures of 2ach cadre srd Govt, servants have
bsan bapevitsd uith incrnase ef paye Sortsinly, the rovised scalss
of athar, thau clerical ouwldre have seme ziiraction f{er the future,
if nol, 1K vucht G eb ot Pritaad, tasszat thus suflersvz and noglec-
ted, the Juwler Clai¥s can Le considerved as wverst, for the
follsuwling rradnss -

The Scrlo of Pay ef Civil Aviatiem Dapartment Junisr Clerks
was R,680/= to 125/= in pre=var days wnam the standiard ef livimg
was »at 8o Ligh »md mel ropgulaled by ivcraase of gllewance termed
as 'Duarness', ATHer the? war the Pay SCenmission #»f 1847 had Revised
the alove scale sl Jumder Clarks of “ivil Avistisn Dapsrtment, te
R B5~130/= and ‘In 1957 Ll nilensc incrrase in iritial start was
sivon by R,5/e sad the gcale slwpad as 25,680-130/«, {ha prazent
szale ms camy in farce from 1.7,30 by merging tha D,A, 3€ Rue350/-
with Preseribad saals 1.,a, 5110180/« (fractically me incroasse of
smsliuianis),

frow clw atava, L1t will be evidemt that withim the spell
of thixty yoars timagh numergus chumges have heszn made Iin Civil
Aviztlan g nu/ cranges are ot'l'zchbid in Jt‘m:lar Ciarks® conditisn, In
“ivil iviatism Departmant tihw Jumier “lerks are ms dsubt excaptismal
in cemparison vith sther departmert because ef the fact that thase
Junior Clarky net enly do the routire work, but alse deal with
Falicy matiers in simgle hinded im smsll Asredremas, where thsre
13 anly ere Junlew Clerks is pested, la fact the Jumior Zlarks in
Civil Aviutiem Departeeml has Le be tralmsd himself withar year
or to tp deal vith all muture af works of Aaredrames, ircluding
Lstgmates and lievenue,

1t mey be sald from prrctical experiences im small Aereodremot
and al Calcutta, Alrpert, Dun Dum that the adminiatratiom amd

reverue cellsctiom 18 practically done -f--glq-ww-“ lenag,

(Cautd.o' 0.2)
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The presert menthly Rﬁvenue of Calcutta Alrpert, Dum Dum, is

appreximately 3 lakhs, assessment and roalisation of which 1s

deme by Junier Clerks witheut gilving any scepe to aundit te peoint
eulany d}screpancy. The cerrespendence of Estates and Revenue ls alse

made, including evictlen casss, by tisse Junier Clerks whese grade

i3 ®5,110-180/- omly. The Calcntta Airpert, Dum Dum has expanded

to a great extent j but with whese partial help the successful

run of administration and csllection of huge revenue is

gained, hava beom meglected all tegether, Thsugh the Jet airecraft

are éaking of € from the Dum Dum Airpert Rumway with a speed

of 600 mph , yet the Junior Clerks are im the same Tiger-meth,L-5

age which used te take of f frem Dum Dum en¢ in a week, with a

spaad ef 60 mepe.h, It mmans that we are in bulleck-cart age

though sarving in Jet age.

The Pay Commissior, it 1s unrderstsed, had recemmended a
scales of R, 150/- 240/~ for 31,.Grade Junisr Clerks, probably
conrslidaring the fact that there 1s ne avenue for premestion teo
Senier Clerks, witheut strict semisrity (which may be artificial)
as and when the scamty vacancy ef 3emier Clerks is occurred, It
has been ohsorved that the Civil Aviation Department has net
implememted the cadre of Sslectiom Grade amengst 10% ef Jumisr
Clerks fer the reasons bast kmewn te the autherity, The 50% of
Juriser Clerks should be abserbesd inte the pest of Semior Clerks and
no one shonld be im same cadre for mere thae 5 years, which was
alss recemmended by the Pay Cemmissioen, has noet beenm accepted by th
Civil Aviation Department so far, it appears, The osatire future
of Junlor Clerks are bleckad frem up-grading unless the existing
Senier Clerks retire sr new vapancies are sreated, Thers are
funior Clerks whs have been appeinted im 1947 and reachad te
thelir maximum of the scale, ever then thse premetien to Jemiar
Clork has net Lsern mada, Ar A,A,0, appoeinrted in the y-ar 147,
has Ueon glver 3 Llifts up=-te-date and werking ir lisadquarters
as Asst,Directsr wimreas the Junisr “larks of same yoar are still
in éama cadre, shouldering ths same responsibility 1ike an Asst,

in Hieadquartera,

(Centd... .o -3/)
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I+ 1g high tim: feor the Civil Aviatien Dapartment te
think about the Jumier Clerks whe are the backbenec of Civil
Aeredremes fer all practical purpeses and Tind eut sene averues
for their premotismns. In case the frustratism 1s moticed im any
of the Junier “lerks whe have put in mere tham 10 years ef
service, I heps the autherity emly te be blamed fer that. The
Jualer Clsrks ef Civil Aviatiom Department are te be treated
from differsnt amgle and deserves special cemsideration as the
service cendltions amd cede are altepether different, frem the
Jusier Clerks servimg in sther Usvt, Dept, Na plan/pre ject canr
be made successful witheut the mainmtenance eof goed el (ice
adninistratior fer vwhlchh the centented clerks are essontial,
which will be admitted by all rirht thimking pesple,

It is porused from Ministry of [inance, Daptt, af
Expenditure 0,M,Ne,12(5)-L3t(8pl)~60 dated 26,8,60 that the
Selectien Grode will be admissible orly whem the prepertiom of
prometien pests i3 less tham 50% of tha pasts ef Junier Clerks,

The Ministry of llemo Affalrs otc, were requosted under the abeve
Iletter te issue necessary instructlieons in this regard te all

of fices under their contrel, Neithar the prepertism of prometiem
posts 1s 50% of the present Jumier Clarks ner the Selectiem Grade
posts is intreduced by the Civil Aviatlom Departwent,

There are thres wings in Civil Aviation Department !
vig.(i) Asrodreme (11) Commumicatien & (111) Inspectisn Organisa-
tisns, Fer the purpsse of promstiom of 3enier Clerks frem Junjisr ¥
Clerks, a combine gemierity of Junier Clerks 1s reckemad frem
above three wings ; whereas single srpganlsatien senisrity 1s
ebsarved for Lthe purpess of psstiag out t» Aszam Aerodremes,
This discreminatien pelicy ef transfer, entails great hardship
to Asredroeme wing Jumier Clerks, which imvelves change of
ostablishment and imtepruptior of studies #f their children, as
their pecunlary coenditisn dases not parmit te maintaim twe

2stablisenta, $

(c@ntd.. e 04)
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Adpart frem the abeve, it 1s very surprising that thers
are Junisr Clerks Iln Asredreme Orgamlsstion, who have completed
10 years »f service, have nol bean confirmed te their post
1nspite of tholr perssnal appeals toe the Department,

Will Che Gevi, loak Intae the above amd try te remsve
the dis-satisfactisn prevailing amengst the particnlar sectier

of Govt, employaes, who form ar important line in administration

of Aviatiemr ?




\ " AANDHRA PRADESH NON-GAZETTED OFFICERS' ASSOCIATION
& -
3, Seethal Mansions, Nampalli Station Road,
Hyderg - ad,

Phone : 34284.

. Dated 28.2 61,
Grams ¢ ENJEEVO.

Dear Sir,

We are holding the jsnnual Confereice
of our Asgociation from 26th to 29th March, at
Hyderabad. The Chief Miniater of our State, Sri
D. Sanjeevaiah, has kindly consented to inaugurate
the Conference on 26,3.1961. Other high dignitaries
are also expected to associate themselves with the
function. Delegates from all over the State will
attend the Conference, besides fraternal delegates
from Sister-Associations wh~-nre alse being specia-
11y invited. We are bringing out ,a Souvenir o

commemorate the event in a fitting mann#¥er.

We would deem it an honour to us and
. our Agsociation to publish in our Scuvenir an article
by your good-self on any topic of interest to the
"Services". The subject may, of_course, be entirely
of your choice. It 1s gsufficient if we could have
the articles before 10%th March, 1961, We shall feel
gr;teful for your kind compliance with our request

in this behalf.

¥ith best regardnm,

Yours faithfully,

O S s esmauia

. ( A. SreeRamulu)>%|a
' President,



All India Non-Gazetted Audit & Accounts Association

Ref. No-

/5' N
e

H. Q.: ACCOUNTANT GENERAL’S OFFICE, BOMBAY 1.

Date 1,3.61
_ y'“f o Working Office:
2 L{;.'»‘-/ 0 i 17, Benhan Hall Lans,
- , Bombay b
To

Shri KG.Srivasthava,
4, Ashoka Road,
New Dalhi,

Dear Comrade Srisasthava,

While the decision to postpone the fast was taken,
1 recalled the suggestlion you had made,

The situation in our Department does not show any sign

of improvement, I am enclosing herewith a few copies of a
note,

Please do whatevar possibla.

Thanklng you,

Yours fraternally,

{ /
(E.B, JOSEPH )

196
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Following the meon'itional withdrainl of the July '60 Strike of the . 4;41
Central Government Baployecs, the Government had announced that the poli- ;Tj
L)

cy towards the peaccful strikers wonld be one of leniency and sympathy,

The Government wanted the restorilion »f normalcy, The Home Minister

¥
made il clear in the Parliament that éwployees who did not indulge in any | .}“1

violence or sabotage would be luniantly dealt with,

Every one of the policies 1aid down by the Government has been fla-
grantly violated by the authorilies of the aulit, & Accounts Department, '

They have let loose an orpy of viclimisation. verything possible has

been done by the office anthoritices to prevent the resteration of mormaley,
The employces aroe being dealt with as "defeated" ones and with cruelty
often combined with sadism,

In the Department, Lighty euployees have been so far sent out of .
.service — dismissed, rawoved, rolirad or discharped, It wis hoped that
on the appeal stapge, Lhey wowldd be reinstated in accordance with the

policies of the Government, Bul. this hopo too has been daslied to the

ground. So far, the Complrolicr and auditor General has rejectud the
appeals of twenly-cifght euployces. Only it employews have becen reine-
stated so far,

As a resultd of this virvitctive policy of the local and central autho-
rities of the Department, scventy—one aaployecs cve today on Lhe streots,
In addition to Lhesc seventy--one whe have o n nent out of rerviece, sixtoen
employecs ave stili under suspoension,

.

The severity of the punisiments is obvious, In the Department,
only about 18,000 cmployees participated in tho Strike, Participation
in the Strike was nol iliegal, as vhe Departient «as neld cover ed by the
Bssential Services Maintenance Ordirance The Strike wos 1otally paaco-
ful and dipnifiuvd, There was not cven 1 weng loe oase of viosloneo or

sabotage. Most of the eiphty omploycus sont out of service Loove heen
punished for simple, peaccful participation in the strike, alens with all

other colleapgues ol theirs,

This picture will reveal all the cruddty nd vindictivencess it
contains, if looked at as a contrast to vhit has Leen dons in the other
Depart;ments. In the D' & 1 Departmont, whichi wos covered by thie Ordinance
and in which over a lakh of »iployecs went on strike, only 60 umployecs

are today out of survice, dore has ween aont oub of service in the
Civil aviabion and Custome bopartmenbs, which too ware covercd by the
Ordinance,  In the Income-Tax Jopoartment and liodical Stores Departments

also, none has been sent out of service,

The fact that in the audit Departaont, 71 employcus ars today out

of service and 16 are stiil wnd a suspension, offers a shocking con- g
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trast to all these, liost of thu cmploycus who have been sent out of

‘service have put in a god number of, years of saervice, There are cmplo-

yees who have put in scrvice upto cighteen-twenty years, The agony of

an employce who has spent all his youth in the scrvice of the Department

and who is dismisscd only for having participated in a strike of all the emplo-

yeos can very waell be imagined,

Apart from the employccs who have be:n sent out of ¢ avice, there are
othor 351 employees who have beon given scvere punishmoents like roduction
of pay to the minimum of tne pay-scale, recduction of pay by uirunt ~uiges,

stoppage of incrument for five years with pormancnt c¢ffoct, reversion cte,

Further, an atmoscherc of four and tLerror has been dmposed in many

officus, In the fadras Postal audit and the Kerala Civil .awdit M{ices,

respectivoly, once vmployee diul a progature death and another con itted
suicide, duc Lo hwasswent, In dajasthan accountant General's Ot .ce, cven
today, Class I nd [L Officers patrol the office premiscs, lanch-room-pro-

mises cle, four or five #ags tLires overy iy,

The authoritics of the Department have been folloving an anti-staff
attitude for the last so .y yoavs, Victimisation hao beoa usad by the
authorities in 1956, 1957 nd 11 1958 in oracd to suppress the lecitimote
activities of the Staff associstions., In 1957, tic authoritics withdrow
in a most arbibrary manncr thoe rocosnition of the dl-India wadit & accounts
association on tho Jlimsioot possible groun o, The muth-rit os 2re today
using thé post—strike situ tio. 25 an opoortunity to carry ~ b 2 ass-scale

process of victimisation anc torrorisation.

It may be mentioned hers thit wost of Lthe 20,700 Gipls wes o he De-
partment arc University graduntes and belong te rospectalle midolo—class
families, This kind of a vindictive vendotta, 15 is nov boin cractiscd
by the authoritics of the Dep orlaent, is bound Lo convert th. ! oharbment

into a prison of discontoentu! souls,
L3

The employecs of the Department  foar thiat the Govermnent's policy
of Xeniency is nol bediny prractiscd in the Deparlaent, probably bocause
the Department does not cowt under any tdnistry wnd Lhe Comptrol”er and

Auditor Gencral of india i 2 law unto himsJlf.

Audit plays a vital rol: in the nation's cconomy and the 30,000 cmplo-
yoes who man the Dopartment should not b 1eft Lo the merey of + fuw
vindictive officers, vihen Uhie Government has made il cloar that only thosc
who indulged in violonce or sabotage would vbe punished and whon this policy
is largely being followed in oth.ur Departments, there is no reason why the
audit & accounts wmployces alone should be treited with vindictiveness and

cruelty. TW\@ LHW\]VWJU(H: prac Vol he Goverpmend el L P'”‘]]'uq...i L.L'n1]1




APPLYTHG ¥Oik OUTSIDE JOBS.

Bules for skilled personnel relaxed.
Hew Delhi Jan. 10

Rules regarding the forwarding of apnlications
for vosts eleecwhere have been further relaxed for
the Central Government emnloyees, mm® especially the
scientific and technical personnel,

According to an official press relecase, the
forvarding of anplications is to be the rule rather
than the except ion and the heads of departments who
can retain an employee 'ia public interest! are to
interpret the term 'Strictly!',

. Ordinarily on emvlo.ee will be permitted once
in a year to apply for an outside Job even when he is
holding a permaient post. 1If the empnloying department is
entirely temporaby or wher, as in the cast of the
Atomic “nargy commisslen, the department employees
a large nunmber of scientific personnel &n a temporary
capacity, the same —-estrictions will apply to
xpdoaskin aprlicants holding temporary posts.

And there is to be no distinction betweecn
applications made for posts in a department under
the Central Yovernment, the State Govermment, public
sector undertslking owned wholly or partly by the
uovernment, and under quasi-government organisation.s,

If a government servant wants to apply
for a post in a private concern, particularly in an
organisation with which be h=s bad dealings in his
‘0fficial capacity, he should first offer to resign or
retire from Govermment, service,

Those povernment servansts who have had
technical or sclentific training at the government
expense must repay the money 1f they secure private
exployment. The terms of bond that specify the number
of years an should put in after the completian of
Training are to be eniorced strictl:. :
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Cor Yecranabn~ ) Conly™~s Ca onrk £ eprle y e, ol

( Deta B —ell)
To
The Irime Vinister of Tndia, >
ew aihl L
' . _\/
gir,

we, the Government servants working in the Delhi State,
beg to request &on to bestow your kind consideration to the follow-
ing demands for issue of favourable orders for expedltious
settlement.

The demands are:

(1) pgrading od Pelhi to 'A' Class
The preliminary figures of the Census Report clearly
show that Delhi should be upgraded to '&' class. The delay In

upgrading is censing great economic havdship on us.

(11) Roinstatement of strikers

Therc are still 300 officials who have not yet been
rehabilitated after the July 1260 étrike, in spite of the declaraticn
of lenient policy by the Governnment, whiéh is causing grealt concern
Lo us and [inanclal hardshdps on the affected officials and their

familles.

(1i11) Restoration of recognition of Tnions

! The withdrawal of recognition of the Unions wnlch parti-
clpated in the last strike has talken away all facilities for nego-
tiated settlement even on minor lssues. The delay in restoration

of recognltion 1s causing great dissatisfaction amongst the workers.

(div) Increase in Dearness Allowanco

The prices have considerably inersased and therefore,
o3 Li=loe.es "( .
we request that the DAL be revised accorddnglia

Yours faithfully,

Delay 1w 15 ¢y ol Candiimit Cinuarind)
s BROE ok Py ( ep v\"]“'_?__.f L D it 7.
.o e TY ranan &-‘ﬁq_?q.aj_:." _A 0\:"\'4\.}:-1 . -_Cq-m;}-w



Govt,servants Colonies Central Compmititee \MMED‘ ATE

Chalirman - T
Smt.Rajan Nehru.

Convener ' = - ' .
Baldew Sharma. . 1.Thiagraj Road,
wow Deihly

July 14,1961,

F

Dear Friend,

At its last meching, the Government Servants Colonles
Cé¢ntral Committee decided to organise a convention for
discussion of matters concerning Government servants as
residents of colonies in the Capital and also general natters,
particularly aof non-controvertial naturc, concerning
conditions of service,

A Sub-Committee was formed to work out details of
subject-matters to be taken up at the Convention as also to
prepare an outline of programnc for the Convention.

It has hecen decided to take up the following matters
at the Convention: -

1, Ancnities needed in Govt.servants Colonies,
2e Upgrading of Delhi as 'A' class city,
"Bharat Darshan®’

D W

. Fair price shops in the Colonics.
5. Futurc constructlon of quarters near the Secretariat.

6., Conv * .+ allowance for the low-paid staff residing
ab far~rlung colonics,

7« Govermncnt servantstrepresentation in N.D.M,C.

8. Rate of House Rent charged from allottees of Government
accommodation,

9+ Education Insdrance schene, 4
10.Unani and Ayurvedic dispensaries under CHS Schenec,
11l,Formation of _house managenent cormittces,
12, Own-your-own-housc schenc,
I have to request you kindly to let us have the
views: and sucgestions of your Association on the above toplcs,

Your reply nust reach us by the 22nd instant at the above
address., '

Regarding date, tine and venuce of the Convention, .
we shall be writing 25 you in due course,

I hope this will .reccive your very carly attention,

With regards,

Yours co-operatively,

Ponkatsbd g

L LS
Baldev Sharnma

=
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ALL INDIA NON=-GAZETTKD AUDIT & ACCOUNTS ASSOCIATION ot

- /’

Recognition granted in 1956-end, /

//‘
85

Recognition withdramm in May 1959.

Allepged reason for withdrawah - Continued violation of the
terms of recognition,

Charges:

1. A non-cmployece (victimised &mm employge = E.X.Joseph -
compulsorily retired in November 1958) continued to be
the Secretary-General of the Association, (Joseph was re=-
instated in August 1959.)

2. Collected funds for the victimised Secretary=-General.
(The collection was actually for the organisational fund.
The victimised Secretary-General. was reinstated in Aug.59).

" 3. Submitted an 'intemperate' memorandum to the Pay Commi-
gsion about the administrative pbwees and functions of
the Audito: General,

4, Published a journal which was banned by the Auditor Gene=
ral., (After ban,. the journal was not published., This took
place in 1957.)

5, Submitted representation about individual case (the case
of the victimised Secretary-General.)

6, C,1led f or observation of "D mands Day" et¢. for the
réinstatement of the victimiZed Secretary-General.


employ.ee

DISCIPLINARY ACTION FOR PArTICIPATION IN STRIKE -

SITUATION IN THE AUDIT AND ACCOUNTS DEPARTMENT

' “

1. Seventy-two employees are still out of service or
under suspension, Thirty-eight of them are perma-
. nent/quasi-permanent employees and the remaining

thirty-four temporary,

2, Out of the thirty-eight permanent/quasi-permanent
employees, twenty-seven have been [inally sent out
of eervice (dismisced, removed or compulsorily re-
tired prematurely) and eleven are still under suspen-
sion, In respedt of fifteen of the twenty-seven em
ployees finally sent out,departmental appeals have

. already been rejected and the only step they can take

now i= to submit a petition to the President,

2 As is evident from the figures, action under Rule 5
of the Temporary Service Rules has been Severest in
this Department, Out. of the forty temporary emplo-
yees diecharged immediately after the withdrawal of

the strike, only six have been reinstated. on appeal,

L. Asg from the very beginning the attitude of the au-
thorities was very vindictive, a few employees went
to the Court of Law and obtained stay order on the
proceedings, They are =till under suspension,
Once a policy of leniency is adopted by the depart-
mental authorities, thece employees would naturally

withdraw the cases in the Law-Court,

5 The Strike in the Department was totally peaceful,
There is not a single ca=e of sabotuge or violence.
In most casmes, the charge levelled is simple partici.

pation in strike,



e

LY

STAFF RELATIONs IN THE AUDIT & ACCOUNTS DEPARTMENT

For the last four years staflf ;elations in the Audit
and Accounts Department have been totally strained. Only
in 1956 recognition was granted to the All-India Non-Ga-
zetted Audit and Accounts Accociation and the employees of
the Department have had a chance to ventilate their grievan-
ces only =ince 1950, Unfortunately, the authorities of the
Department have shown no inclination to appreciate the

winds of change and have consistently tried to supprégs

the ackjvitios under the anspices of the Association by

victimising the office-bearers of the Association,

In early 1956, three office-bearers of the Staff
A ssociation of the Rajkot Branch of the Maharashtra (then
Bombay) A ccountant General's Office were discharged from
service, Within moaths of this, the Additional Secretary-
General of the All-India Association was charge-sheeted and
punished with incremqnt_stoppage. In mid-1957, the Secre-
tary of the recognised Staff A ssociation of the Office of
the Deputy Accountant General, Kapurthala, was removed from
service, For having given the details of this case o{,what
the Association believed to be, victimisation, the journal
of the All-India A ssociation was banned by the Comptroiler
and A uditor General without even giving any kind of an oppor-
tunity to the Association to be warned, In 1958, the
Secretary~General of the All-TIndia Association was compul-
sorily retired at the age of 27, As a result of a persis-
tent and constitutional campaign by the employees he was
reinstated in service; but bafore he was reinstated, the re-
cognition of the All-India Ar<ociation was withdrawn without
a ny warning having ever been given of the alleged violation
of terms of recognition during a periou of two yéars and

without being given the time for the submission of a defence,



In early 1950 the recognition of the Staff Association

of the Office of the Accountant General, Assam, was
withdrawn on the charge that the staff went to the head

of the office in a peaceful ma=s deputation to ventilate
gheir long-standing grievances regarding toilet-room faci-
Jities etc, It is =aid that the Head of the Office who
received representatives of the mass-deputationists was
also compulsorily retired or was made to retire as he

refused to frame up charges against the employees,

The Audit & Accounts Department i= the only depart-
ment where large-cscale or Severe action has been taken for
alleged violation of Kule 4B of the Conduct Hules, In mid-
1660, more than 30 office-bearers of the recognised local
A ssociations were charge-cheeted for having violated Rule
LB by merely attending the Annual Conference of the dereco-
goised All-India Association, Four of them were given extreme
punishment, In one of the-e four ca<es, the order was
quashed by the Maharashtra High Court and Rule'hB declared
ultra vires, . Apter that the authorities took action against
this empluoyes under Rule 4A, In other Lwo cases, a request
for reinstatement on the tasis of the rule being declared
ultra vires was turned down by A.,G., Maharashtra, Now the
orders have been quashed by the High Court, but so far the
emplovees have not been taken back into service, For pres-
tige reasons, the authorities seem to be bent on going on

appeal against the High Court decision in these two cases,

Cne of the unique features'of the post-strike <itua-
tion in the Department is the reign of tervrror and atmo=phere
of ten<ion that prevail in most of the OffiCeS.. Recently
in.Ranchi the aulhorities have gone to the extent of getting
two office-bearers of the Association arrested, The facts
of the cace which is rather illustrative of the attitude of

the authoritieﬁ)tx axx®oxx are as follows:=-
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Recently the authorities of the Department have
introduced a highly~-centraliced Benevolent Fund Scheme
with a view, according to the employees, gg weakéntng
the Staff A scociations many of whom have at present
func{ioning benevolent fund schenes. In most offices
employees are being forced to become members of the scheme,
In the Office of the Accountant General, Bihar, Ranchi,
the =staff decided to withdraw the consent forms they had
been forced to sign, In order to have an amicable under-
standing with the authorities and thus to avoid unnece-
secary disharmony, the Secretary of the Staff Asscciation,
a compulsorily retired employee whose departmental appeal
is still pending for disposal, went to the Office premi-
ces on 1st of Septemberfgéd sougrht an interview with the
Deputy Accountant General, While waiting for the inter=-
view he =aw that a compulsorily retired Class IV emplo-
yee was being roughly handled by the chowkidar at the
office-gate and the Secretary of the Association, Shri
B.B.Jha, went tu the =spot and restored calm, At that
time some employees came and expres<ed wondsr why the
retired Class IV employee should have been man-handled.
The Secretary advised calm and spoke to them about the
neceécity of aveiding any deterioration in the situatioh,
A t that time, two officers, who are very unpopular in
tﬁe of fice, came on the spot and ;udely ordered the Secre-
tary to quit the premises, The Secretary politely ans-
wered that he had always been visiting the office premj-
ces and that he was never asked not to be in the premises

and said that he would discuse that matter also with the

Deputy Accountant General during the interview for which

he was waiting.

, At tais time, one of the employees warmly shook

hands with the Secretary, This made the two officers
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very angry. They began shouting abusive words, The Secre-
tary reminded the D.A.G, about the interview, Soon he was
called by the D.A.Gy The Secretary assured the D.A.G, of
his complete obedience fo any order regarding entering prew
mices if Lssued to him and sought an a<rurance that no
action would be taken against the employees who talked to
him and particularly again=t the employee who had shaken
handsg with him in the precence of the two officers who
had lost their temper, The D.A.G, gave the assurance and
all expected that everything was over, The D,A.G, also
promised to arringe an interview for the Secretary with the

A ccountant General,

On the next day, 2nd of September, the Secretary came
to the office at about 2 P.M, and ~ent a reque<t for the in-
terview with the Accountant General, No reply came t317 ]
P.M. when instead of the reply came the news about the sus-
peusion of the employee who had chaken haunds with the Secre-
tary on the previous day, The entire staff were naturally
agitated and they guthered in front of the A ccountant Gene-
ral's rocm seeking that he should hesr their grievances as
shere wase o chau: el of reprecentation on the grievance,

The Accountant General refused t; meet BX them or to meet
a f{ew of them. So the stafl remained peacefuily 8or a
couple of hours, By then the Accountant General called
for police and police came and declared the assembly as
unlawful, Imnediately, the staff dispersed peacefully,
At about 11 P.M, the Secretary of the Class IV employees

A ssociation was arrested and <oon after midnight the
Secretary of the Cla-s 1II Staff A-sociation was arrested
from his house, Cases have been {iled against them and
they are now out on bail, All the<e events have made the
stalf highly agitated, Public organisations, including the

Bar and the District Congress Committee seem to be very



critical of the vindictive and totally tactless attitude

of the authorities, One independent weekly of the town
have been continuously criticising the callousneses of the
authoritie= of the office ;nd of the total neglect of the
welfare of the staff, It is reported that even though

the employees have formed a Housing Cooperative Society
with paid up capital of one lakh of rupees, for the last
one year the Accountant General hasmmx not done anythirg to
help the Society to get land, The Accountant General even
refused to mest repre~entatives of the Copperutive Society

to hear Lheir grievauces,

The Accountant General's Office, hanchi, is no exce-
gtion rezarding veign of terror, In the A ccountant Gene-
ral}'a Ofiice, Maharashira, a sense of total tencioun prevails,
The employess arvre not even allowed to have frer movement in
the office. Receutly a Starf Council was introduced in the
office and employees were [orced to rive nominations and to
take part in poliing, The Head of the Office® even held a
meeting of the =taff immediately altevr the strike and made
an iasuvlting speech criticising politicians and threatening
all "leaderst® JITH UIAE AGTIOCMN, Two class IV employses were
csent out without the Diﬂciﬁlinary Authority even coryng to
record his final findings. Though this omission was pointed
out in their departmeutal appeal, the appeal was rejected,
Thevrelore they had to go to the Court of Law, and thoush hey
got a decree with costs, they have agalny been kept under
suspension and enquiriss ordered, Ruarpx Superintendents
of Administrative cections are compelled to give false evi-
dence, The Press of the city has been continuously criti-

ci=ing the attitude of the authorities of this office.

The wvents that take place inyg the OFfice of the
Accountant Generall!s Office, Jaipur, are almost increditle,

Employees are allowed to have tea only in the half-an-hour

allotted flor lunch, though th
: , g e cantgen cannot cater to all
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during the half-hour-time, On the approach road to the

office~-building, no employee is allowsd to go on cycle

when the Accountant General's car is passing, Temporary
Class IV employees are forced .to attend on the Accountaht
Generval in the gol@-graundﬁ and to work in the kitchens,
Employees whose shoes squeaked while walking in the corridor
and who talked in the corridor hqve teen severely warned,
When the Secretary-General of the A 1ll-India Association,

on a visit to Jaipur, went to the receptionist of the office
to inquire about the reply to his letter seeking permi=sicn
to enter the office-premises during lunch-time, he was
man-handled by the Deputy Accountant General himself and
this created a rude =shock in the press of the city, Of ten
police is posted at the gates and =ome of the Clasg IV emplo-
yees have bteen supplied with big bamboos, Recently a Class
IV employee has been smuspended only becauce he reached the
house of the D.A.G. with a big burden he was asked to cargry
half an hour late (he reached at 9-30 PtM, instead of at

9 P.M.).

In many other offices like the Office of the Senior

D.A .C., F & T, Madras, Office of the Accountant General,

.Punjab, Office of the Snr, D.A.G,, Maharashtra, Nagpur,

Of fice of the A.Go,'Nbahya fradesin, Gwalior etr, an atmos=-

phere of terrorrand tension prevails,
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| Shri Shripad Awrit Dange, (Dombay City Central), Member of the 'qmﬂ
Lok Sabha? Parliament of’India, ﬁew Delhi for iﬁformation and |
“ necessary help. A8
;:__# CENTRAL GOVERNMENT BMFIOVYERS CO-OPERATIVE HOUSING SOCIETY LTD. il

(REGTSTBRED HOBAS41 OF 1961)

No.VI , Flat No,12, Plot No.45,5ion Wesﬁﬂ.
liear 3ion Post Office,3ombay.p2 |
Dated 8.10,1961 i
Dear Sir/Mudam, y//

Al
NG MAN

We must not Lforgetl that by natuare cvery man
rich, pour, miadle clags, labourer or ire Harijan or in fach
any husan bLoing is alwoys onxivus Le hove o gseod fanily Life,
even at the point of considerable sacrifice, of his perszonal
requicements, tut when he finds, thatl the circumstances under
which hie 15 Lorced to live, are such that they would not make
that practicoble, he automatically fosigns te faie, and curses
his lucksand starts to take 2 vices to 11 his time which then
ultimeiely becvne o part ond parcel of his ond his like's
permunent life,
’ ONCIY WE 5H”ULD DIAGONISE THE REASGNG?

THE Housing problem is the main cause
which is most accute Ler the Central Government Empluyees
deawing Toas than Re200/— per month,

‘ The Suburban and Town planning Schemes are
designed iw such a way as would pernit in practice living
conditions suitnule only Lor high income groups who alrcady

’ -

have practically no problem as compared Lo us, because
cuongidering Lhe primory Schools in the voalk, ng distarnce of
our children, ond bigher Sehouls in Lhe walking distance of
pur grown up students ong exlra Lransport expences besides
spending about four hours in tronsit to ond Trom his site of
work aa compared Lo cight hours working in the office becomes
very btircegome, apart from the unecenomical aspect of the
nater,

On the other side it 15 seen that in

practice in view of the economicol condition it is absurd to
Cunt.ou_page 2
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expect the private luilders Lo erect baildings suituble o tie
Low paid Centenl Governwent Euwplevees clther dren the view point
vf rent or motive of preofil.

The motive of forming the Sccicty is to get rid
from the clutches of the privetis landlords who robs away 3/4th
of cur hord carned income in tne shape of lease, paying gusst,
gondvill and other notorious woys und mu:nf which we low wmoid
Central Governmen! Employecs draving less than Rs.200/- per
wmonth ilafferd in o city lile Bombay. Bub we are forced te
squonder awdy ovur hard income, which otherwige could have

improved oue housing and living conditions.

Under the oteve o peamstanecs we prafer to stay in

bl ed ksl e, i wetugses Comps, in cdork and anhygicnic’ rooms "

and apnet Lrop othcr didtianl bics i.e Common ¥.C, Luace Comnon

Py, bhe Cowpnen poosoee tawd uttor lack of privaey, which ¢flect

]

Lhe aaornd ciavector o f vnreg . Thsond tnry Living is harbinger of {
worst dicensce Mbo ToB and others, cpidemies and congbont
quarels, which mony times leods cven to murders. We connet give
Foed cducalion L our own children due to accute shortage of
acconodation. Our wdalth is our childrent's cducation-but our
children are compelled Lo kevp away £rom cducation due Lo Chowl
syolen or unbygionie nenommodation which we occceupy just from the
view point o Keeping Lhe sun and rain :;nm.clm\-.' far from our head.
.Lumking Lo the ditficulties, thus at last for the sokc
of the shelter we have jhinud our honds ( L.e ALl The Central
Govermment Fmployees Lrom different Centrnl Goverrument OfLTices
in Bembay) including Schedulc sasles, Schedule Tribes atc. even
ivrvespective of castes and crecds Lo venbure upon and to solve
the shelter probleme
while considering the question of housing, we should
cynsider the questicon, vnet wnly from the point of view of
providing some gorl of vecommodution, some how Just te scek
shelter from sun and rain, butl we should ©ind out how vo provide
preper accommodutivn, at proper rates, and under nroper

Cont. on poge 3.
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cil‘cums{,:m.c:;:;, as will in genersl, raise the .:;'L;ndard of
11\'11‘1;3 of ours tu o coriuin wmininum decoent standord and
creat. through the eircumstances, as would automatically, be
the causes thet will improve Shefmorols énd sveial churacter
oi vurs, ts o natural conseauenecs theroofs, The design ol the

houses and' the curroundings under whiich an average msn lives,
. .

produces o considerable ¢ftect on Lils moruls and character,

and the morsls ond charscler of an average man, naturally

e

determines tne norols ond charschber of the whole community.

=

It iz very commen and natural phirnonena, Betton the
surroundings, betLer the pewd dingg of the man's choracter and
behoviour, 5 in saying bhat o good- healthy budy, encourages
G4 Gond eharuchor, .

Viite constiyncbing tie accommedation we hove bo
e o in viaw Lhie D Llewiingg bhingoo—

{n) 1t should be o sel€ conlained £lat, which
pestiocky the privacy of heme oud Lhe dignity
vt the frdividanl under modern conditions,.

(L) 43 Cor sz puooible Lueulity sheuld not Le teo
muach awsy Lrom Ghe sife ol wori,

(e) Tre surrveundings shvuld be desirable,

(d) It should et Le incenvenient snd hedvy menthly
cxpencoss Lo resch daify site of work,

(e) There sheuld be nocessory amenitics, liko
enbertainment centres, hospitals or such other

< ullicd neceossities and convenicncus,

(£) There shiuld be cducational institutions,
copecially of bhic primory and scecondary btyne
i:: tlic near vicinity.

() Suvrcundings siwuld Lo such whiieh can

chcourdge an improvemint in our gocial and
Tinancial advanecmcent,

There is phenoimenal increase of in tho population
irca clity Yilke Benbay and ags Government wmade of the veople,
vy bhe peepley and Yor the people L5 selving housing problems
by Lhie Following wayan:-

(1) Their own e torts of conalruction,

(b) By inducing individuals o build by way of
inducenent ol lvap ard edc..

(c) By inducing public to build,

(d) By inducing or ferciug vwners, of tho old
buildings to make major structural repairs to
extend the 1life of the old dilapidated

; buildings,

g}_\gl;. Oil_page /e
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{¢) By asking factory owners tv barld houses for
their sharl,

(£) Government is trying to induce private owners
to stort work of now buildings by giving
rebotes in taxes.and other concessions ctc.

() And cncoursge Co—operative Housing Societies
te construet buildings and eflfering loang,
returnable in casy ingtelments ronglng over
vears topcether and besring 8 very nominal
intcrest.

Waen rich, common man cven labourer, industrial,

Ihrijuns have foracd Lhe Co-operntive llousing Societies tc take

the odvantoge o Lhe luans ond obther facilitics offered by our

ovm Hational Goverrment fhen whnt proevents you Irem reaching
the Gorl? Surcly thove is ne logeal bavg -in Lhis direction, it
secrs thore is o civie asonsce b tuke advaplage ef the lean

'
AU farod Lo ove by our own Habionnsl Govornmentd,

%

V. ore wholly selly dependents on the Central
Governmernd and Mahoroshtre Government in gonnectien with the
loans andg lund respectively and whe are renlly keen interested
Go help us i WLis direction. How we want to proceed L'ur'Lh(_Jl‘
and your co-wperabion in Lhe mattor is cornestly soliciteds
Ihe cost of the flat and constructad arca will

e as under =

1. RBoum ORI (R 120
2. Hoom 10 X 11 = 110
3. Kitchen 8 X 10 = 80
4, Botch 4 X 7 = 28
He W.C 4 X 6 *- 24
6. Pugsape 6 X 3 = 18

Total _7%80
Tha Dailt up-nren por btovecnont will he about 380\.‘3&1&!1;;: Loty
(i.c A2 Square Y:rds). The cubilc oontents of the tenanment,
including propertionnte pligth and paropet woll will ve
380 X 11 = 4180 Cubic Fects. That 1he cost of construction of

gsuch o solf contoincd Tlat including all clectric lights,

drginage lines, Architects Fees, Tiles anq loss of intcrest ectc.
including land will be approximatively Rs.?,SOﬂ/; par flut;
This is only for the LOW PAID CENTRAL GOVERNMENT EMPLOYEES
drawing less than Rs.?OO/— 05 0 bagic pay per montli,
. It gives great pleasure to announce that the
Codla.0u_page 9.
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veonvuical nousing scheme Lor Central Gevernment Eompdoyeos

(1) Who are drowing not less thon Fs.200/- and
more thon Ln‘)OO/— per month,

(ii) Who ore drowing not less than ho.)OO/— and
more than Ks,2,000/- ner month,

is being finalized by the Secicty, tac information in
connection with the site of land and extent of tho leans
clligible to the respeetive cotegery and other dota will be
annovunced shorbly.

AL luogt we are very thankrul te the District
Deputy Registrar Co-cperative Sucictics, Boembay, who vory
Kindly hing regicstered our Socioety Under Scction 10.u£ 1he
Bombay Cu—opcrativc Socicty Act. 1927 {(Rembay VII of 192%),

NOTT:~ SOCLETY RESERVES THE RLGHT 0¥ MEMBERSHID .
345
All L1uéjp.11“111mnu received bv {hic Jeociety have
on 4,10.1961

boen uccepted by the Minnging Conmittec/{subjceel to sure
corrcetions tu be wade in seme applicntions). A1l the
applicants arce hereby informed trat cull for the ghare
capital of Rs.250/— (Neminal value of & shares of Rs.50/~ cach)
will be made within ene month frem this date.

CONT T RMED
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(Padicth luridag) (5.C.A woui) (G.J.Ramnani)”
PRESIDENT CHALRMAN HOH. SHORETARY.

MEMRERS OF PHE MATAGING COMRITTEDR,

=g/ Lias s iy = . i:'-. W i /.4 !

“(M.ReKhomwmi) (D.J Mo saand) {(K.M.Kemath)

TS .
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(Doh o Ko dan) (MrsaRoASipnbimonloni)  (Mre. Mol Anbyoersi )
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WITH DHE RESPECT COY Q:-~

1o Phe Honcarable Miniasters, Government of Indin, MNew Dolhi,

2.The lionoureble Ministers, dovernment of Pohoreshbra, Bomboy.

3.The Sceretary, Revenue D\ptzt‘<11, Govl. ol Maharashiyro,
Bemboay (Vide his No.LCS.0% ﬁ1/6b4{0~u dated 1.6.1961) .

4.The Sceretary, Urban Dovely prnont & Public Ubrlth Department,
Govornment of Mahavasihirs, Bomboy, (Vide his He LGS.3061/
243591 dated 16.,6.1961). '

H«The Under ‘001(1‘vy, Ministyey of Works, Housing & Supply,
Govermment of Iudid, Hew Dolhi (Vide his H'..4(17)/(1—HIIL
“dated 7/12.9. tub1).

6o''ho COllOCtUL oL Bomnly, Bemvoy (Vide his No.SB/IAQ/Misc-
(}J’L(d 74(«196')

7

é Mgmb?ru of the Sudicty. el o s
2 LH oo 4 PURRERN . - -, ol
ﬁo%bu§? Central Govt. offices in (6.4, KaMNALL)

ffon. Soeretnry,
C.G.l,C.H.5 Ttd, Hombay,

R



ALL= THDIA NOM-GAZKTTED AUDTT & ACCO'NTS ASSOCIAT TON

.Q.:17, Benham Hall Lane,
Bombay 4.

, ‘ 3lst August 1961
T o ———— e

T he General Secretgry, Al T WO

M 1-India Trade Union Congrrss, L\ i '

New Delhi. . TS ccv oy o oes

Dear Friend,

SJRenlhied 1 P

a——

You will be aware of the decision of the Suprmme Court
of India on 14lh August 1961 granting special leave to Shri E.X.
Joseph and to the Government of India to appcal against the de-
+ cislon of the Ma harashtra High Court in respect of Rule 4A and
\| BRulc 4B respectively of the Government Servants' Conduct Rules.
AThe Supreme Court of India also stayed final action on the Dis-
\ . missal Show Caunc scrved on 5Shri Joseph for a lleged violation

\/' of Rulg 4@.

\

% Sonn after the strike, Shri Joseph had challenged in the
Maharashtra lligh Court the constituticnal validity of Rule 4B
(which prohibits m embership of unrevognised and derecogniscd
U nions and Assoclationg) and Rule 4A (which prohibits resorting

Lo Strike and pa rticipation in demonstrations) of the.C.C.S.
(Conduct) Rules. In its Judgment, the Ma harashtra High Court
held tha t Rule 4B was ultra vires of the Constitution of India
and that Rule 44 was iIntra vircs of the Constitation. ghri
Joseph's appeal now in the Supreme Court is regarding the decision
declaring Rulc 4A as intra vires and the Governmenl's appeal is
aga Inst the decision declaring Rule 4R as ultra vires,

You will, I am surc, apprecia _te the momentous signi-
ficance of this historic fipht in the Supreme Court., The decision
of the Supreme Court regarding thesce two rules will no doubt
have a decisive impact for all time to come on the trade union
rights of the Govermnment employces in pa rticular and & all
W orkers in genera 1.,

The All-Indla Audit& Accounts Associatlon has taken
this momentous step only because of the mighty significance of
the issues involved and beca use of the hope that all sister orga-
nisations would offer their valuabl ¢ and gencrous help. The
Ludit Department has suffered the worst blows of victimlsation.
Bven toda y 73 c¢mployecs a re out of service, This situation nas
naturally croatced very serious financial difficulies.

You will a_ppreciate that this historic legal fight
in the supreme Court would entail a very heavy expenditure,
An amount of nc¢a rly Rs. One thousand has a Irsady been spent &n
initial things. An a mount of Rs. 1000/~ has to be deposited in
e Suprema Court iIn about 5 couple of weceks on account of secu-
riky dcposit. Another instalment of an equal amount will have
to be deposited towards printing expenses. Over and above, the
best legal ta lents in the country must be m arshalled fer the
purpose of conducting this historic fight 1n the Supreme Court.

May I therefore request you and your organisation to
render to u s the maximum possible financial help and wholshearted

cooperation for successfully condus = this momentous Iegal
battle in the Suprem @ Gourt of in Wa shall be Imnensely
thankful to you and your organlsation for all the help that you
glve.

Thanking you,
Fraternylly Yours,

f \f r P F J]'— __/\,\m_
(E.XiJoseph)
Secretary~General.

“l (Ll rblryp'



Gont: fiu vy ped! Amongst the wage-earners in the middle and lower middle ||
! 'fJ“J" class Central and State Government employees form a big section.
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They run tﬁe public utility and essential services, maintdin

communications, collect revenues, run the administration of the 1¥

L i
country. During the last few years there have been vast expansiod?

of all these departments. The number of employees increased from |
324 lakhs in 1948 to 22 lakhs in 1960. The State, therefore, 1is
today the biggest employer in the country. It was natural for
everyone to hope that this biggest employer under the Congress
which came to power mouthing shibboleths about welfare of the
down-trodden would be a model employer.

But ask any Govermment employee today. The answer will
be ‘co the effect that Government is the worst employer { The
reason for the Government conducting 1itself so 1s not far to seek.
The Congress as a party 1s under the control of the biggest
capitalists, financiers, land-lords and other vested interests.
when they themselves are employers, minting money from the sweat
and blood of lakhs ufon lakhs of workers, how can they allow the
Government run by them to be libersl to 1its employees? They
would like the Government to be a model employer in the reverse
geab - one that will break its own laws, that will not provide
proper facilities and amenities but will use the whip as a master
Qn his slaves.

s That 1s exactly the position of a Government servant
today. Ever since the start of 2nd World War cost of living had
been rising higher and higher. But there had bheen not a single
occasion when a Government employee had been fully or even faitly
compensated for the steadily increasing prices. The Z 1st Pay
Commlssion gave them a minimum wage of Rs.55/- per month, which

in their own words was a 'poverty-line wage'. Prices never
stopped rising. Instead of the black-marketeers being hanged on
the nearest lamp-post, as Pt. Nehru‘flaunted about, the Government
emp;pyees under the Congress regime found their own tattered dives
hanging by'ilender threads. It was only‘after a lot of agitation
and a strike-threat in 1949 that the Government agreed to increase
the dearness allowance by Rs.10/- In this struggle the Government
turned all its wrath against the Communist Pafty of India because
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it fearlecssly supported the cause of the Government employees.
Hundreds of them were arrested and jJalled 1n connection with this
struggle.

Th; Congres Government which kept all its promises with
the Rajahs and Maharajas, with the British imperialists and other
vested interests, had no qualms of conscience to violate its own
agreenentd to revise the dearness allowance for the Government
servants in accordance with the formula of the Pay Commission.
Even-as thils ten rupees did not adequately compensate the rise in
cost of 1iving, prices were rising aggin. The employees tried to
plead with the Covernment. But everything fell on deaf ears. “They
demanded another Pay Cbmmission to be appointed. For two long years
they were clamouring for it.- Only on the threat of a strike by £

vast sections of Central Government employees, the Government——

.agreed to appoint the @nd Pay Commission. But the Government 3aw

to it that theilr reoommendations are none too liberal. The-emplioyees
under the various .Departments of the Central Government Jjointly waged
a2 bitter struggle agalnst the unsatisfactory recommendations of the

Commission. There were some 1mprovements in their -leve) of wmges and

other service conditions. But even today, nearly two yeaPBs and—a

half after the Pay Commission Report, the employees‘*-wages lag—far-

behind the cost of living.

Not only with regard to wages but also with regard to
many other conditions of service and work, this section of the wage-
earners ard at a great dlsadvantage. Out of 15Y lakhs of employees
in Civil Departments in 1257 only 4.4 lgkhs were provided with
quarters at standard rates. In the case of State empioyess the
position 1s still worse. Shortage of offlce accommodation, insani-
tat¥on, congestion and over-crowding, lack of proper equipments etc.,
are regular features. In many of thege respscts the 2nd Pay
Commisston have made some beneficial recommendations. Tt is not
known whether the Government 1s serious at all in implementing them.

Even after fourteen years of freedom there has been
very little change In the atfitude towards the employees. They are
deprived of thelir baslc rights of citizenship - fundamental rights
guaranteed under theConstitution - freedom of speech, freddom of

associtat foh, polfitical and civic rights are all greatly restricted.
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Lven trade union rights granted under the various laws, are not
sllowed for them. Favouritism ond nepotism are as entrenched as ever.

Twc Flve-Year Plans are over. During this period the
gervices were under very heevy stralns. Work-load on every employee
increased tremendously. The Government servants working under
heavy prcssure contributed to the success of these Plans. But there
was no correspondingly progregsive change in their working and
service conditions. It was to ensure such a change that they demand-
ed a 2nd Pay Commisslon. The Commission belled theilr hopes in the
matter of adequate wages and in many other respects. The employees
wanted to discuss thelr long-pending préblems with the Government.
The Governmant’refnsed to have any serlous nbgotiations t111 things
became too hot. Even at the eleventh hour when things could have
been saved, there was no gesture from the Government to meet the
demands of the employees even half-way. The general strike of July
1960 became Inevitable. While none doubted the genuinness of the
demands of the Central Government employees, the Government came
down on them with a heavy hand. A most draconisn Ordinance was
promulgated. With the help of police and military,mass arrests and
convictions, whole-shle dismissals from service and bther repressive
measures the just struggle of the employees was suppressed. The
strike has focuszsad the attentlon of the nation on the problems of
the Central Government employees.
If that 1s the 3ituation with Central Government
employees, the State Government employees are 1n a worser pass.
wWith lower emoluments and more stringent conditions of service, they
had to contond agalinst a harder lot than thsir better-organised
brothoers in the Ceniral services. In many States they have waged
gidrious struggles, and some improvements effected. But the Congres
Governments in the States, including the Genatantra Perishad-Congress
biped of Orissa or the P.S.P.-Congress-Muslim League triped of Kerala
had never been kind to them. In Madras, Andhra, Madhya Pradesh,
Bengal and Bihar the employees had to face very heavy odds to press
their clagims.

All the Government employees thus have a great affinity
and community of interests. Together they form nearly 45 lakhs.
On thelr wages depend lakhs and lgkhs of families, On their welfare
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depends the efficient running of the essential services and the

administrative machinery. While the Congrsss wants to keep them

always under-paid and in a state of semi-slavery all progressive

forces in the country, with the Communist Party of India in the
fore-front of it, want them to be contented and free from bureau-
eratic oppraession so that they can whole-heartedly contribute to
the efficient running of the gervices in the best interests of the
equntry.
A That 18 why the C.P.I. had been availing ef every
opportunity to campaign for a fair deal to the Government employees.
In the very first session of the 2nd Parllament, Shri K.K.Warrier,
¥.P. (Communist) moved a non~official resolttion demanding appolnt-
ment of a second Pay Commission. In hls speech on the 19th July,
1967, Shri Warrier wvehemently criticised the Government for delay
in appointing a second Pay Commission. He pointed out the contra-
dictions in the behaviour of the Government as an employery, and said

"It i3 an admikbed fact that the Government are the blggest

employers in the country, especlally the Central Government

which employs about eighteen to twenty lakhs of employees.

But dmxpike in spite of the fact that private employers have

taken a lead to give fair wages for their own employees, with

the concurrence of the Central Government, the Central Govern-

ment itself 1is not willing to accept that.®
He pointed out how when "profits have increased by 130 percent,
when production has increased by 40 percent more, when the national
inoome has Increased by two percent more, when even the industrial
workers have got a share, though not a due and Jjustifiable share,*®
how the Government employees alone were left without Jjustice being
meted out to them. Regarding the State Government employees hc
sald that'they "are in a very deplorable condition. As the biggest
employer, the Central Government should be the model employer not
only to the private employers, but also to the States. The States
are in a very bad condition.......JI submit that only when the
Central Government gives a lead, the State Government will also
scrutinise thelr budgets.........80 that the demands of thelr
employees could be met", Future events turned out as the gpokesmen
of the C.P.I. in the Parllsment said.  For, in mest of the States,

someé upward revision, however Inadequate, in the emoluments of the

State employees took place only after the 2nd Pay Commission.
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gt Lovt . By 1957, the first 5-Year Plan had been completed. As

Shri Warrier pointed out there had been increases in total production
productivity, profits and, to certain extent in the wages of the

workers in private industries. But in the Government services the

employees had been suffering a loss of Rs.10/~ Yor Rs.15/- upwards

per month. By 1967 the resl wages of a clerk with 10 years' service
had fallen from Rs.67/- in 1939 to Rs.39/B/~; and that of a Class

IV employee from Rs.25/- to Rs.21/~. During this period their
indettedness had increased and stendard of living had decreased,
affecting detrimentslly their stamina, capacity for increased out-
put and efficiency.

But the volume of work in the offices and the work-load
per employee increased tremendously. In the Posta and Welegraphs
various services increased two-fold or three-fold. In the Railways
too goods traffic in ton-miles Increased two-fold between 1947 and
1955. In spite of this increase, the Government admitted, adequate
provislion for staff was not made,

There was steady deterioration in the working and
service conditions of theemployees too. No adequate provisions were
made for asccommodatlion, equipments and other necessitles for carrying
on the york. Due to lack of expansion of ofrice-premises or delay
in construction of new ones there was overcrowding everywhere. It
was revealed through a question in the Lok Sabha that 3,340 DNcllvay
employees had their 1limbs broken during the first ten months of 1955.
From this high rate of Injuries due to industrial accidents, one can
well Imagine how appalling were the conditions of work.
wnile the demands of the employees in these respects
were being turned dogn by the Government, they were witnessing
around them struggles by other sections of the working psople for
wage 1ncre;ses and for an adequate share an the fruits of their
labour., The C.P.I. and the A.I.T.U.C. and the undons under their
leadesship were in the forefront of this struggle. In the context
of increased profits to the vested interests all over the country,
of steadily Incressing prices of the daily necessities of 1ife and
other gumd articles of consumption and of the growing awareness of
the rights of labour, these struggles brought forth certain

increases in, the wages of many sections of the working people.
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Because of these determined struggles the working-class
in the country could also force the Government to announce certain
wage-policies: Payment of fair wages was one of the X cardinal
recommendations of the Industrial Truqe Resolut ion, adopted by the
Government in their statement on Industrial Policy issued on the 6th
April, 1948. A Fair Wages Committee was appointed, which recommended
that a "Minimum Wage'! providing not merely for bare subsistence of
1ife but for the preservation of the efficiency of the worker by
providing for some measure of education, medical reguirements and
.amenities, should be paild in all Industries. More or less in line
with the observations of the Planning Commission the Government's
Industrial resolution of the 30th April, 1956 reiterated the need
for ralsing workers' living standards and efficlency. In this
conteit the 15th Indian Labour Conference unanimously made certain
specific recommendations and said that the minimum wage must be
"naed-based” ensuring minimum human needs. The Conference also laid
‘down the norms for the minimum wagse.
While the organised sections of the working-cRass under
the leadership of the AIDUC could compel the Government and the
partially
employers to implement these pxafkitmm¥ix at least, the Government
as the blggest employer in this country stoutly refused to apply
AT ‘%EFe same as far as their own employpes were concerned.
bo 1 frix e ffui Kated During the debate in the Parliament on Shri K.K.Warrier':s
f"“ﬁ, kit “;QE;EEQEEOh, Communist M.Ps forcefully explained thesms points. gshri
S.A.Dange, M.P. (Communist), Leader of Opposition, asked: "what 1s
socialiasm if 1t 1is not railsing real wages?" He said that he "would
certailnly like to contradilct the statement that wages have nothing
to do with the socialist pattern.....You should at least guarantee
to me a standard which 1s not a fallfng standard of living. But
here what are we gettlng? Prices are rising up, while wages are
pegged, salaries are pegged. Therefore, what 1s happening 1s that
real wages are falling......Af prices are pegged, I can understand.
Stop prices from rising. But with every taxation measure, or even
without taxation, prices are Jumping up..i...Our main question is,
would you hold the price~line for us?.....But you cannot hold, you
have admitted your inability to hold it. You cannot hold the

profit line ftoo." Incidentally, let it be noted that this inability
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of the Government to hold the price-line and protect the real wig-.o
caused a five-day general strike by Central Government employees
three years later.

shri Dange pointed out the very wide Aisperities between
the incomes of an ordinary Government servant and the top-most |
officers and asked for ratlionalisation of wages. He said that 1if
real wages are increaged "the working classy in this country, whether
in private factories or in Govt. employment, will create such effi-
clency rate that production willl rise to still greater heights. If
it 1is not don; ~ I do not gilve threats - the working class will find
it self incapable of fulfilling its task. Mere moral lecturing will
not help them. It 1s really hard mamey which 1s required to get
bread".

Theff Government employees were suffering notlmerely
due to low wagés and bad conditions of work. Before attalnment of
independence by the country the forelgn Imperialistd Government was
having the "master-slave" attitude towards their employees. The
employees were ceaselessly struggling against this attitude. The
healthy changes 1n the thoughts regarding labour-management relation-
ship did not ﬁnke any imprint on the practice followed by the Congress
Government in the Civil Services. The policy behind sll aspects of
service conditions continued and even now continues to be the same
"master-slave" policy. Thils was particularly so with regard to
trade union rightsg, clvic rights ete., and regarding the administra-
t1lve machinery as a whols.

, The Labour Panel of the 2nd Five-Year Plan had laid
down cettain fine principles regarding the labour pdlicy #f to be
followed. The obligatlons of the Government in the sphere of trade
unlon movement have been adumbrated by the Panel in the following
words:

"Any attempt therefore, on the part of a public employer to
evade the responsibilitges of an employer on the ground that
he 13 ngt working for profitg requires to be discouraged, for
if the Ptate 1is to become an employer at all, it is necessary
that it should be a model employer........In the ultimate
analysis, the true test whether or not a public employer 1is
succeeding in hils ldeals, 1s whether his employeas are better
off on the whole than those of a private employer and whether
they feel legitimate pride mwd in what they produce and in
their position.”
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These observations were timely reminders to the Government
which was keeping its two million employees as near bond-slaves. But
the labour policy followed by the Government was in glaring contrast
to their precepts. On ﬁumerous occasions the Communist members in
the Parliament drew the attention of the Government to these facts
and demanded progressive changes in its attitude.

The labomur laws of the country bestowsed certain rights on
trade unions and.provided certain machinery for settling disputes.
But the Government was not applying these to the Civil servants. Not
ohly that, active union workers were being harassed and victimised
in numerous ways. The recognition rules applicable to the Civil
servants were the very same ones framed by the Britishers in 1937.
The Government was Btoutly resisting any change of these rules, and
was throwing §o the winds the recommendatio?s of the Labour Panel of
the Planning Commission. While the P & T, Defence and the Rallway
workers could escape to some extent from the penal measures because
of their strong organisations, all other sections of Government
employees lilke those in the Clvil Aviation Department, Audit & Accounts
Department, Income~Tax etc., had to face many difficulties.

In thls regpect the State employees were still worse off.
Refusal to recognisé their organisations, heavy victimilisations and
denial of &ny facilitiles for functloning of thelr organisations were
a common feature 1n.moét of the States. They, therefore, saw the
possibllities of some good coming to them 1if a new Pay Commission was
appointed. For, 1in the wake of its recommendations they could press

Wit tec..d . thelr claims for better treatment.

$oofid ay K'rv,/ v -
b e Al

The essénce of the demand for a 2nd Pay Commission was that

all these questions, viz., revision of wages and linking them with

cost of 1living, improvement of working and service conditions,

investment of full trade union and civic rights etc., should be

enquired into by an impartial body. Thils demand was being supported

) by a%moqt all thegd organisations of Central Government employees, by
all KEiiZEaa trade union’;zgﬁgég};;d all political parties except
thICongress. Some of the Congress members also supported the decwand.
But the party-whip cracked down on them. The example of 1955 is there.
On the 29th July, 1955 a Congress member moved a resoltition in the

Lok Sebha for appointment of a 2nd Pay Commission. But as a result
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of party-whip he wanted to withdraw it, and when the Communist and
other oppgsition members pressed 1€¢ 4w «votre the Congress benches

-negatived%ﬁair_:iasam1m». The Communist Party always took a lead-
ing part in fo;ussing the attention of the Parliament and the public

‘4&1 j;ﬁ“f-?gﬁ-to this Jjust and unanimous demand of the employees.

g ' shri Bawpesh Gupta, M.P., leader of the Communist group in tne!
Rajya Sabha, tabled a starred question in February, 1956. In reply
the Minister said that Government was not contemplating then appoint-
ment of a Commission. As a result of searching supplementaries, Shri
Bhuppsh Gupta was able to extract the real reason for not appointing
a Commlssion. The Minister sald: "Taking a long-term point of view,
once the Commission 1s appointed and the recommendations are made, it
will be difficult for the QGovernment to resist such recommendations.®
Thus the cat was out of the bag ! A Commission was justified, but
the Government was not prepared to foot the bill

In the L6k Sabha too Communist MPs initiated a serles of
discussions on this problem. They were supported by the entire
opposition benches - and even sections of the treasury benches -
but, of course, not to the extent of forcing the 1ssue.-

The-climax reached in 1957 when the Unlons of wvarious sections

-of" the Central Government employees, one after another, décided—to

-gerve-notices of-strike on the Government.- An sRReREERmRNAK
adjournment motidn was moved on July 18, 1957 in-the-Lok Sabha-to

~discugs the-situation arising out of-strike notices by so-many-organi-

~sationg-of Central Government employees. The P & T workers under

‘the leadership of the Natilonal Federation of P & T RKmployees-werein
the lesd in this-stmuggle, followed by other units in-the Confedera-
tion of -Central Government Employees-- Thereforeytfhe whole question
was agaln openedqiyffﬂg f“?.fﬁ?ﬁﬁ?m°?,f??.?ﬁ?%"ﬂf,Effzﬁﬁ?plffgiﬁfry
Grants for the Ministry of Transport & Communications.xi esolution
for appointing a 2nd Pay Commission, moved by Shri K K.Warrier,

e i /t« P
Communist MP, also came up for discussiog/ But the Government was

A

adamant in its attitude.

l{(qy ll/((f 1."1[ ,*tff
;d " The Central Government employees were in the meanwhile
mobilising their entire tanks for a succefsful strike with effect fron
8th August, 1957. Thelir demund had been before the Government for

two and a half years by then. The employees and their organisations
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had tried all peaceful methods to carry conviction to the Government,

Meetings were held in thousands of places and resolutions adopted;

- nearly five lakhs of employees signed a memorandum to the Pri.c

Minister; they hald massive demonstmations throughout the country;

a mass deputation of 10,000 employees met the then Finance Minister,
shri T.T.Krishnamacharl; on the 19th July when khkwe Shri Warrier's
resolution was being discussed, thousands of workers demonsirated 1n
front of the Parllament and in all State capitals.

True to 1ts tradition of working-class solidarity, the AITUC

fully supported the demands of the employees and alerted all its

affiliates to render all assistance to the Government employees in
the impending struggle. Its leaders who are Members of Parlisment --
Sarvashri s.A.Dénge, Vittal Rao, S.M.Banerji, K.T.K.Thangamani,
Md. Ellas, Prabhat Kar, Mrs. Renu Chakravarty and others in the Lok
Sabha, Dr. Ra} Bahadur Gaur, Laljl Pendse and others in the Rajya
Sabha ~ spared no efforts to espouse the cause of the employees
inside the Parliament.

In the 15th session of the Indlan Labo-ur Confere<nce held at
Delhi on 11-12 July, 1957, that 1s on the eve of the strike-move by
P & T and other Government employees, the delegatlion of AITUC cenciz~
ting of Shri S.A.Dange, MP, General Secretary, AITUC and Shri Indrajii
Gupta, with Sarvashri T.C.N.Menon, MP and K.T.K.Thangamanl, MP as
advisors, ralsed the question of the 2nd Pay Commission. Shril Dange
MP, pointed out that wikh wage-boards should be appointed for all the
major indusiries and that the demand of the Rallways, P & T and other
Government employees could be and should be satisfied. Referring to
the workers losing sympathy by strikes as gtated by the Labour
Minister in hils address, Shril Dange asked: "If workers are discontent-
ed and compelled to strike, 1f peasants are dlssatisfied and the

middle-classes restless, what remains of the nation, which will not

~ sympathise with them except the opposite side (the employers)?"

«4elsl" on the 2nd August, 1957, shri Dange, MP, General Secretary,

AITUC 1ssued a statement supporting the strike of the P & T and
other Central Government employees. The atmosphere had become very
heatled by then'through‘the statement of Shril Nehru denouncing the
strike as anti-soclal, especlsally when, according to him, India

was threatened with external difficulties: There were already talks
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about promulgation of an Ordinance. Shri Dange's statement sald
that Government employees in America, England, many of the West
ﬁuropean countries and Paklstan were clalming wage lncreases because
the capitalist Governments in these countriles were helping the vested
interests to reap boom profits at the cost of the common people
including Government employees. "Curiously enough, in these countriss
too, the Governments and employers talk the same way as our Prime
Minister talks. There too they speak of danger to natilonal economy
and danger of inflation. It 1s stmagge that our Sociallst Prime
Minister of India and the capitalist Ministers in Burppeg should
address the working-class in the same tome, same threats and same
excusesf.*..‘.4uThe-AITUC once again-appeals-to GCovernment—to-give
up policde methods of ruling and sgree to the Just - demands of the
Uniohs. .The AITUC appealﬁjto all Unionsuto unite on this question
of defending the workers' claims for wage rise, Irrespective of
political opinion, as the 1gsues are not political but cne of simple
bread and butter of the working people."

A e dCiarer

™ue to the unprecedented united mass backing of the demands by

the workers, incessant act;vity by the AITUC, support by all other
;;giggai trade union ;;-Q;;;MLBS political parties excepting the
INTUC and the Congress the Government was forced to retreat inch by
inch. First some minor concessionswere announced. Ultimately the
Government announced appointment of a Pay Commission and agreed to
refer the guestion of interim relief to the Commission for early
decision. Almost at the eleventh hour the Government went on record,
through the statements of the Prime Minister‘and the Minister of
Transport & Co;munications in the Lok Sabha, announcing all these
declslons. The strike notice was then withdrawn.

It was a glorilous viectory for the P & T workers and other
sectlons of Central Government employees who built up a united
campalgn on these demands for nearly two years. In this struggle
the Congress Government revealed its true colour before the whole
country. While it protected the interests of the capitalists, allowed
prices to be increased, it stoutly resisted to the bitter end the just
demands of the workers. While it mouhhed shibboleths about sozialist

pattern, fair wages to workers, industrial truce ete., it did not

agree to protect the real wages of its own two million employees.
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While 1t spoke of industrial democracy, freedom of assoclation etc.,
it tried to deprive its own workers these rights. The infamous

provisions of Rule 4~A and Rule 4-B were introduced 1n the Government

‘gervants Conduct Rules, by which employees'were prohibited from

demonstrations of 2ll types including werring of badges, holding of
meetings etc., and from becoming members of unrecogniséd unions,
just on the eve of strike it promulgated an Ordinance, and moved a
'Black' Bill in the Parliament providing for benning the impending
strikes and meking participation in these strikes punighable with
imprisonment and fine. Police and military were deployed to meet

the mmergency.
vl m, it

g Lo

During those days one State In the country was keimg hsvirg
a Government run by the true and tested representatives of the
tolling people ~ the Communist Ministry of Kerala. The attitude of
this Ministry was in pleasing contrast with that of the Congress
Ministries in the varlous States and the Centre. It refused to use
its police to terrorise the Central Government employees, as was
demanded by the Central Government. It had alrsady announced its
policy of not allowing the police to Iinterfere in labour disputes.
Communist Ministers of Kerala made known in no uncertain terms their
sympathies wgth the demands of the Central povernment employeses.
wWwhile it desired industrial peace so that developmental works Eould
progress, it did not want Imposition of such a '‘peace' at the cost
of the legitimate rights of the workers. Therefore, the Communist
Ministers expressed their hbope that the Central Govermnment would come
to an amicablef settlement on the basls of which the Unlons would be
able to avert 3 strike.

One of the very first acts of the Communist Ministry was to
stop the incregses 1in pay of the Top-grade officers. Just a few
days prior tc the Cémmﬁnist Ministry taking over power the Governor

had announced thoese Increases costing lskhs and lakhs of rupees to

the exchaquerg. The ordinary Class IV and Class T employees of the

~State had been clamouring for long for revision of wages, merger of

dearness allowance in pay ete. Turther the earlier Governments viz.,
Congrees, P.S.P. and President's Rule (effectively Congress) had not

cared for removing the disparities existing between the ex-T.C.State
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Stute employees und ex-Madras State employees. Without caring for
these the Governor passed orders In an unholy haste increasing the
pay of higher officers only, increasing the disparities between the
highest and lowest paid further. The action of the Communist
Ministry In holding these orders 1n abeyance was a very salutary step.

Theroffter, without undue delay tho Communist Ministry tackled
the most presging problem of the ex-Madras State employees, and
allowed the maximum relief possible to all low-paid employees which
put the emoluments of a Class AV employeed nearly at par with those
of a Class IV Central Government amployee.

There were limitations placed on the resources for further
increases in emoluments, however much they were desired. According
to the scheme of the Filnance Commlssion of 1967-58 the Centre was
-fo'bear tvo-thirds of the increase in the emoluments of low-pe1d
State Goverrment employces for bringing them to the level of the
Central Government employees, provided the increase was not more
than 35.12/— per employee. This scheme was to be in force upto
1960+61. Regarding the State Tinance as a whole, the Communist
Minlstry was seeking a better deal from the Centre and the Filnance
Commission. Then further possibilities of wage-1incresses of the
State Government employees would have been there. However, the
Ministry was toppled down by the most undemocratlc methods Jjust

because it was a true friend of the tolling people.
Y el e
The movement among the Central Government employees for higher
pay and the decision of P & T and other sgectlions of employees to
fux go on strike from August 8, 1if no settlement was arrived at,
high-lighted the seriousness of the situation when the 15th I.L.C.
"met in Delhi on July 11-12, 1957. There was a country-wide demand
for wage-increases to meet the rapid and high rise in the cost of

living. Even as the Conference Qas meeting a strike of Port and Dock
workers was on In Bombay. Earlier there was already a settlement

in coal-mlning; textiles got a wage-~board; 1n Plantatlons there was

a report alreadg and some agreement also. The previous period had
seen numerous actions, by organised workers, including those in
Government services. The Defence installations had to struggle in

September-October, 1856, which ensured_absorption of thousands of
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thousends-of retrenched workers. Several actlions on the Railways
and the firing in Kalka, Kharagpur, etc., brought the problem of
the Railway workers to the fore-front. There was a tremendous
oftensive against active trade union wofkers on the Rallways in the
name of 'Statd security'. The Sankar Saran Tribunal was in cold
gtorage. The Dank workers, the Insurance workers and many other
seactlons of employees also waged struggles.

In this Background tha question of revision of wages, laying
down the norms for minimum wage, constiltution of wage-boards ete.,
wero the most lmportant points to be settled by the 15th I.L.C. All
the trade union representatives in the Conference were unltgd in
their opinions on these subjects. The contributions by AITUC in
the deliberatloés of.the Conforence were note-worthx. Naturally so,
because most of the struggles preceding the 15th I.L.C. were led by
AITUC unlons. In the indppendent federations/unions toco the stand
of AITUC got the widest support. Followlng the I.L.C. the Government

‘servants also could, by their united stand, procure a Pay Commission

But the question of interim relief was left to klxg be declded by the
Commission. TheAITUC demanded that the Commission should make their
recommendations without delay. -;W,ﬂfvmﬁmfﬁﬂ
1/}m§]months rolled by without any sign of their reébmmendationa&
The Central Government employees began losing their patience. The

P & T workers' Federatlion adopted a strong resolution in December,
1957, against thils delay. The much awalted recommendations came out
only after the workers got restive,

The gquantum of interlm relief also was very meagre and insuffi-
clent to compensate the rise in priges. There was a sto?m of protest
from tﬁé employees. The thres 5;3?53;1 trade unionﬁgzzz;::;";iz. the
AITUC, H.M.S. and UTUC also volced their protest. The guestion of
holding the price-line was againgd raised. At the Invitation of HMS
a-meeting of sll national trade union centres and the varilous
Independent orgaenisatilons, including me those of the Government
gervants met in early March, 1958 at Delhi and called for united
rallies all over the country on the 27th March. The rally was a
grand success. It was a glgantlc expression of the unified spirit of
the whole working-class.

The Communist Party, the party of the working-class, and the
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ATTUC strives always for such unity amongst the workers and such
united actions. The AITUC has helped the growth of such united
organisations amongst the Defence, Railways and other Govegnment
employees.
hlfuk&%he role of the INTUC is subservient to the interests of its
masters, the mill-owners and the Government. It has been, and even
now is, actively engaged in disrupting workers' organisations. It
has withdrawn 1ts unions even from the unfited trade federations.
It has rigged up rival organisations in the Defence, Railways,
Posts and Telegraphs and Civil Aviation, because theme are some of
the most active sections of Government employees.

. While thils attack on the unity of Central Government employees
was being mouhted by the agents of the Government and mill-owners,

viz., the INTUC, the Government also took an offensive attitude

ApIAL
. towards the organisations. The employees béiAhenn subjected to the

draconian rules 4-A and 44B prohibiting demonstrations of any tups.
The Conduct Kules were being applied even to trade union function-
arips. The V&etimisation of the Secrstary General of the Audlt gnd
Accounts Employees Assoclation under theConduct Rules roused a big
protest campaign among the Central Government employees. Recognition
of some of the units of the Audit & Accounts Employeegfiltfézzidrawn.
In the Southern Railways the General Manager was persistently
refusing to recognise the Southern Railway Labour Union. Their
demands were lying unattended for months and months. ‘Harassment
and vlcfimisations were going on. The Union subtmitted a 1l~polint
charger. Ultimatsly Shri A.Namblar, Communist leader, former MP,
had to resort to hunger-strike. It brought about a vast mobllis.l ic
of workers and the General Manager who pleaded ignorance of the
Code of Disclpline was shown his place.
In the Posts and Telegraphs and other Departments also mass-
59%?f reprisals were threatened under Rules 4-A and 4-B.
up the issues and fought for the cause ofithe workers. Mrs. Parvathi
Krishnan and shri Thangamani criticlsed the Government vehemently
for its attitude to the Ports and Dock Workers. The occasion was

a motlon in the Lok Sabha regarding Choudhury Commission's Report,
on the 27th August, 1958. The non-official resolttion for =
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a Committee of Members of Parliament to examine causes of the
industriasl unrest taking place then, as well as attitude and polilcies
of employers and Government &n the light of declardd objectives of
the 2nd Five-Year Plan and to recommend measures to Government, was
debated in the Rajya Sabha on 22/8/58 and 5/9/69. Sarvashri Lalji
Pendse, Raj Bahadur Gaur, Bhupesh-Gupta, Solomon and Narasimhan
spoke on the resolution., The Commidnjist members in the Parliament
were also able to get the Government publicly declare that the Code
of Discipline would, though with modifications, apply to the public
ssotor. The Government also agreed to call a conference to discuss
the conditions of service and terms of employment of industrial W
workers in the public sector.
On the 11th March memorandum signed by nearly five lakhs of
employees was presented to the Prime Minister demanding abrogation
of the notorious rules 4-A and 4~B. Numerous questions were tabled
in the Parliament by Communist and AITUC leaders who are members of
Patliament, regarding actions under those infamous/ rules. To a
question by Shri K.T.K.Thangamani whethen actions under ruleg 4-A
were being tsken in the ®¥xx C.A.D., the Government replied that it
was an administrative matter % Government wanted to stifle any
further comments. But the Cormunist Party did not leave things at
that. Rules 4~A and 4-B hit at the very fundamental rights of a
Governmént servant. Unless these were expunged from the Rules,
Government employees would be for ever condemned to political
imbecility. Therefore, on the 25th April, 1958 a resolution was
moved in the'Lok Sabha for "the examination of all service rules by
a Joint committee of both houses of Parliament 1n order to make
recommendat ions to the appropriate authoritises for modificatlon and
improvement of such Rules".

shri K.T.K.Thangamani, MP, participating in the discussions
obgerved: ;....the entire spirit of recognition of trade union
formatlion, which was fought and won after so many yesars, is now
sought to be negatived by 4-B. It is a cémplete negatlon of trade
union rights®. He quoted how even 1n personal lives of Government
employees, the Governmentfigjinterfering. He sald: "So long as he
(the employee) is able to do hls Job properly, this kind of inter-

ference first in his political freedom, next in his trade union
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freedom and next in his personal freedom - I do not know what more
freedom they (the Government) are going to infringe upon -~ 1s
uncalled for",., S&hri S.M.Banerji, M.P., raised these points during
the debates on the Demands for Grants for Ministry of Home Affairs.
Speaking on the resolthion he agaln pointed out how kiiw xrxminkimm
misconceived-and mischevious rule 4-B Y. Compar ing this to the
position of 1937 when the British ruless imposed certain restrictions,
he said: "After 20 years from 1937 and after 10 years of freedom we
expected that the o0ld hated Government sePrvants sxpaxkedxkitak
Conduct Rules would be revised. But what do we find? These amend=
ment s clearlf show that even after a lapse of 20 years the trade
union rights of Government employees not only remain where they were
under the British rule but have even further been curbed". Of courss,
the voting machinery of the Congress negatived the resolution.

The resolution adopted by the General Council of the XITUC, held
in January i959, obgerved that these amendments which were introduced
as a substitute for the Ordinance promulgated in 1957, were against
the various provlisions of the Constitution and were meant to curd
the genulne trade uhion activities of Central Government employees.
The resolution mentioned the various victimisations under these rules
and requests thed# Government to immediately withdrzw these amendments
in the interests of industrial peace. The General Council called
upon the working-class to raise 1ts powerful volce protesting against
thls restriction on trade unlon rights and vindictive use of these
powers.

. While outside the campaign against the outmoded Conduct Rules

as a whole and particularly against Rules 4-A and 4-B was growing
in momentum, Communist MPs and AITUC leaders in the Parliament relent-
lessly upheld inside the Parliasment the cause of the workers.

in the 1959 session
Numerous questions were tabled, everyd occasion during thd debates/
was utilised, amendments were moved to the Conduct Rﬁles, stc., etc.
While speaking on the P & T Budget Shri Thangamanil, MP vehemently
criticised the provisions of the Conduct Bules, with particular
reference to the nefarious circular of the D.G.P&T defining what all
constitute demonstrations. Sarvashri S.M.Banerji, AITUC leader,
T.B.Vittal Rao, MP, “rs. Renu Chakragarty MP moved amendments to the

Conduct Rules sceking deletion of Rules 4-A and 4-B. Shri Thangamani
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supported the amendments. Shri Banerji said that on 23.6.1952 the
then Home Minlster, Dr. Katju gave an assurance in the<Parlinment

that Government was considering revision of the Rules to bring them

in line with the Constitution of India. But, on the ohher hand, the
trade union rights and the democratic rights, Shri Banerjl =214,

had been mortgaged in the Nome Ministry. He said that within the
course of one year 941 Central Government employees were proceeded
againat under Rule 4-B.

Because of this vehement opposition from all guarters of
the trade union movement the Government slowed down their actions
under the powers conferred by these rules ?nd made some modifications
in gheir 1nsfructions. A more important gain was that many sections
of Government staff, like the industrial workers in the Defence etc.,
were exempted from the operation of manylégéﬁagﬁétof the Conduct
Rules which were not in keeping with the trade union rights of workers
in private industries. However, the Government did not repeal rules
4-A and 4-B and other offensive sectlons of the Conduct Rules, as
far as the Civil servants %}; concerned.

There was a reason for that. The Pay Commission Report was
being delayed. Its recommendations were golng to belle the hopes of
the employees. But the employees organisations have shown their
mettle by keepling up an incessant campaign agalnst the inadequate
interim rellef, delay in Pay Commission Report, draconian Conduct
Rules etc. Govt. wanted to be fully a rmed and ready to strike when
the Pay Commlssion Report comes out. ' Aided by its agents, the INTUC,
who were trying might and mane to disrupt the unity of the Central
Governmment empldyees as a whole, and of the employees in each Depart-
ment, Government hoped to subdue the employees to a meek acceptance

of the Pay Commission's recommendations.

s

The Pay Commission awarded a meagre flver as interim relief

in 1958; the Index rose from 105 in 1957 to 111 in 1958 and continued
to rise. The final report was being delayed and delayed. The
emplovees found that thelr wages were being eroded continuously.
Therefore from the iInitial protests against the meagre interim relief
their campaign went on to the demand for a second instalment of

Anterim relief.
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On the 20th January, 1859, Central Government employees
throughout the country convened joint meetings and demanded a second
instalment of interim relief with retrospective effect from 1.7.1957.
On the 11th February, the second anniversary of the P & T strike in
Assam, the P & T workers reiterated the demand for x pxx Interim
relief. They had also programmed a pay-strike on the 2nd March, 1852,
The General Council of the AITUC supported the demand. Its resolution
asked for "grant of an additional adequate Interim relief pending
finallsatlon of the (Pay Commission) Report". On the 13th February
shri S.M.Banerjit*s non-officlal resolution for payment of a fmrther
interim relief to employees receiving pay upto Rs.350/-~ came up for
dlscussion. Shrl Banerlli made a forceful pdea 1n support of his
resolution. Quoting facts and figures he showed how the living
standards of the empioyées were deteriorating day by day. The
number of Rallway employees who bacsme victim of tuberculosis was:

Class I - nl1l, Class IIY - 2, Class III - 1,078, Class IV ~ 3,454.

He said that thls sudden increase in the number of T.B. patients

amongst Class III and Class IV employees was because of malnutrition,
under¥nourishment, insanitary conditions in their houses etc. He
warned the Government "the line between Punger and anger is becoming
thinner" and requested the Government "to see that hunger and anger
do not meet together, in the larger interests of the country".

On the 17th February, 1969, through a question in the Lok
Sabha put by Sarvashrl A.K.Gopalan, Thangamani, S.M.Banerji amongst
bbhefs, thess matters were again brought up for diacussion. There
was a volly of supplementaries. Some sort of an assurance was given
by the Finance Minister, Shri Morar)l Desai, that the Pay Commission
Repqrt might be out in June.
( ﬂaﬁﬁfﬁj But it required a lot more of agitation by the employees and

intervention by Communist and other MPs before the Government made
public the report of the Pay Commission. The Commission submitted
the Report in August, 1959, The Government sat on it for four months
and publighed it only by end of November, 1959.

The Commission's recommendations drew a storm of protest
from the entire Central Government employees, from the AITUC, HMS

and UTUC,'and from every progressive section in the country.



(/J‘-‘_l'u Jdds £
(i fone B

- 20 -

The Commission threw overboard the recommendations of the
15th I.L.C. regarding minimum wage, slashed the nutritional require-
mentg of the employees, adopted a most unrealistic estimation of
m#rket prices and reconstructed the pay-scales by simply merging the
demgness allowance in pay. A paltry sum was paid as dearness
allowance and recommended compulsory G.P.F. which wiped off a greater
portion” of the increase in emoluments that the employees would have
otherwise got.

The Commission put its rubber-stamp on the Government's
fgilure to keep its own words with regard to-.-periodical revision of
dearness allowance as recommended by the Varadachariar Commission.
The new formula recommended by the Das Commission was more stringent
than the earlisr one, and also the revision of D.A. was completely
left to the sweek will of the Government.

The Commission themselves broke some of the principles laid
down by them. While holidays were curtailed in some instances, it
did not recommend equal number of paild holidays to all sections of
staff. Though it suggested revised rates of house rent and compensa-~
tory allowances, 1t postponed consideration of classification of
cities t111 1961 census was over.

In many 1lnstances the Commlission did not bestow any original
thought at all. In some other cases things were left to the decision
of the Government as¥ they pleased.

Of course, there were certaln heneflicial recommendations
too, say for instance, the rates of increments of Class IV employees
were Ilncreased; there was increase in Qonsionary benefits due to
merger of dearness allowance; some sectlons of employees, hitherto
deprived of paid holidays, leave benefits eté., were to be given
holldays, leave etc. With regard to some other conditions of work
like promotion,. housling conditions, provision of negotiating machinery
atc., also there were some useful recommendations.

f/ ﬁ' But the recommendations as a whole belled the expectations
of the employees. The report was an insult to the patience, for-
bearance and good sense of the Gentral Government employees' trade
union movement, with which they waited all these years since indepen-
dence. The Governmerit éomplicated matters further. Tts 'lovet for

its employees was exhibited by implementing all bad recommendaﬁions
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one after the other. It even modified some of these to the further
detriment of the workers - for example, the case of alternate
saturdays. *

The reactions of the employees were spontaneous and militant.
Protest days were held all over the country. In many places workers
started abstaining from office on Saturday afternoons. Numerous
memoranda and representations were sent tof the Government. In some
places the employees observed pay-strike.

Immedlately after the Report was placed on the table of the
Farliament, Shri S.M.Banerji demanded in the Lok Sabha that the
House should discuss the Report without delay. Similar demand was
made in the Rajya Sabha also. These discussions came up in the
month of February. In the meanwhille all organisations of Central
Government employees had formulated their views, which were unani-
mously to the effgct that the recommendations were most unsatisfactory

The organisations like the Confederation of Central Government

' Ewployees, P & T Federation, Defence Employees' Federation, A.I.R.F.

ete., also proposed discusslons at Ministerial level as far ss their
separate sectional problems were concerned, and with the Govefnment
by Joint deputatiéns of gll organlisations. Heated debates took place
in the Lok Sabha. 1In the Ralya Sabha leader of Communist group,

shrl Bhupesh Gupta was not allotted sufficient time to speak on thse
subject. There was a protest walk-out by all Communist members when
Shril Morarjl Desal got up to speak. After his speech the Communist
members returned.to the House and presseq four amendments to the
motion. The amendments sought restoration of holidays and leave
facilitles, convening of s conference of representativms of Central
Government employees and rejJection of the norms suggested for wage-
fixation. The amendments were defeated by the Congress majority.

The AUTUC General Council adopted a resolution in February,

1060, demanding higher dearness allowance and supporting the demands
of the workers. As the foremost central trsde union organisation it
was very much agitated over the letter of the Finance Ministry to
the effect that the recommendations of the 15th I.I,.C. had not been
accepted by the Govermment. Thisenoouraged the Commission-to-redect
~the norms-unanimously-laid-down by the 15th I.L;C., to which-the

Government-elgso-was-a-partyy-for determination of a minimuk wages
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shri o.A.Dange, MP, Goneral Secretary, AITUC, in his letter to Shri
Nanda, Labour Minister, observed: "This view of the Pay Coﬁmission
will now be used by the various Tritunals and Wage-Boards.:sesecesscee
Therefore, this recommendation has become a serious attack not only
on the labour policy of the Government as defined in the declslons
of the 15th I1.L.C. but also an attack on the demends of the workers
-in relation to minimum standards of 1living and wage". Therefore, he
wanted this 1tem to be placed on the agenda of the next meeting of
the standing Labour Committee. The AIfUC Vice-President, Dr.Ranen
Sen, M.L.A. in a statement on 5.1.60 threateﬁed to walk out from all

tripartite bodies if the Government was thus throwing overboard joint

declslons.
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The efforts of the employees! organisations to discuss the
basic and common recommendations with the Government proved futile.
fhe Government sdopted a very belllcose and bdureaucratic sttitude.

’ Naturally the only course left open to them was to bulld a joint
platform and press the Government to have talks with them. The
ATTUC oncouraged the organisations to builld unity of all Central
Government employees. After four months of discussions and consul-
tatlions all the major organisations, excluding the INTUC controlled
N.F.I.R., convened a joint mecting on the 2nd April, 1860. Thanks
to the co-operation of all progressive trade unlon leaders of the
Central Government employees, 1t was for the first time'in ke history
that organisations under the influence of AITUC, HMS and UTUC, and
independent & federations and unions as those in the Confederation
came together and decided to pool their resources. The Jjoint
convention set up a Joint Councll of Action consisting of representa-
tives of the participating organlsations, and listed six common
demands on which it sought negotiations with the Government. Two
of the most important demands were payment of dearness ailowance on
the basis of the 1lst Fay Commission's recommendations, and grant of
National Minimum Wage for Central Government employees on the basis
of the norms lald down by the 15th I.L.C. The resolution sdopted by
the Joint Convention said: ".....The Government of India has persis-
tently refused to give thought to the intensity of feeling and frus-
tration amongst Central Government employees. The replies of the

Finance Minister in the Parliament revesl an utter callousness towards
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the conditions of employees and his s?atement that there will be no
negot 1at fons with their organisations 1is a virtual repudlation of the
brinciple of solving problems by democratic.methods.........ln spite
of the unresponsive attitude of th®a Government to the qffer of the
various orjjanlsations to settle differences by negotistion, this
meeting of the J.C.A., 1in the larger interests of the Government once
agaln seek negotiations with the Government....."™ It further decided
that if by the 15th May, 1960 satisfactory settlement was not secured
a strike action should be organisad to begin from the midnight of the
19th June, 1960.

But there was no rcesponse at all from the Governmant.
Letters addressed to the Prime Ministgr by the Chalrman of the J.C.A.
draew only a provoecative reply from ﬁé; Secretarint. BRBven after the
Government had itself modifled some of the recommendations, the
Prime Minister wanted the employees to accept thse recommendations as
an award Y He refused to have any negotiatlons and took objlection to
the formatlion of a Joint Council of Action. The J.C.A. showed
immense forbearance by deferrlng the strike to the 1lth July and
saeking sll avenues for a negotlated settlement.
— Preparations for strike went on In, full. Strike notices
were served by nearly elghty-five organisations of Central Government
employees, on the 25th June, 1960, on the demands formulated by the
J.C.A. There were no efforts by the Government to institute any
coneiliat fon proceedingzs, or to refer the matter to adjudication, in
accordance with the provisions of Industrial Disputes Act. On the
other hand full scale preparations were starged by the Govermnment to
meet the situation. The whole country was turned into a police-state.
An ordinance was promulgated by the President vesting powers on the
Govermment to declafe these gtrikes 1llegal, and making participation
or help for the strike punishable with imprisonment and/or fine. All

sorts of threats were brandished before the employees. INTUC-wallahs,

.stooges of the Government as they are, mounted their efforts at trade

union splitting, and indulged in the most reprehensible methods. But
the employees never gave in. Their determinatiocn only increased by

all these, as was shown by the rallises and demonstrat#dns held during

this period.
/. 5 {_ﬁ’a canat

"~ The Government was, therefore, forced to climb down and open
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negotiations with the representatives of the J.C.A. The Tabour
Minister conducted a series of talks in the beginning of July, 1960
with the J.C.A. Put the talks broke down on the crucial demand of
dearness allowance. The employees' representatives were prepared to
agree to a fair compromise formula on dearness allowsnce, but the
Government did not budge an inch.

il

On the 30th June, 1950, the Secretarist of the AITUC 1n a

press-statement expressed its solidarity with the Central Government

employees and their trade unions and assured them of its support in
the struggle. Criticising the argument  of the Government that linking
dearness allowance with cost of living would ‘cause inflation, the
gstatement said that no such inflation took place ﬁgyii;k;né%dgﬁpnoss
aldpvance witheost of ‘hiving in the case of Textiles, Banks, Cemsent
ete. On the demand for a natlonal minimum wage it sald: "The out-
right relection of the norms laid down by the 15th I.L.C. by the
second Pay Commission, on the advice of the Government, has Jjusti-
fiably angered the entire working-class". The statement condemned
the use of force, repression and declaring & perfectly legal strike
as 1llegal, and polnted out that these had added fuel to fire.

Shri P.K.Vasudevan Nalr, Communist MP, 1lssued a press-
statement on 3.7.60 cn behalf of the Communist group in the Parlilament,
supporting the demsnds of Lthe employees and pointing out that the
stand of the Government tnel the recomnendations of the Pay Commisgsion
could not be altered becauxe they were an award_ was ridiculous
befauss the Government itsasf had modified, amended or rejected
awards on earller occaslons. The statement Jjustified the employees!
actlion to press forward thelr demands,

The Comaunist Farty of Tndia in its statement on July 6 said:
".eso,During the last ten years, when the country was busy with its
two plang these workers rendered every possible aid to ensure the
advance of natlonal economny and in the interest of the pvople. All
that they éot at the hands of the Government for this work was a
paltry sum of Rs.5/-", The C.P.I's statement ecriticised the attitude
of the Government on the two basic demands and the represséde moazui <.
being taken by the Government. It assured the workers that it would
stand solidly by them in their jJust struggle.

All left parties and progressive mass organisations supported
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the struggle of the employees. The typical exceptions were the
Congress, the Bharati&a 5an Sangh, the Swatantra Party and the INTUC.
It was a pity that Shri Pattom Thanu P1llai, the P.S.P. Chief
Minister of the coalition Government in Kerala, also opposed the
atrike, though the All-India P.S.P. and H.M.S. Mas supporting the
strike with many of their leaders in the top positions of the J.C.A.
what a contrast to the former Communist Ministry |

Shri Dange, M.P., and General Secretary of AITUC in a letter
from his sick-bed in Poona, addressed to the Labour Minister gave a
very fine exposition of the circumstances leading to the strike and
justified the struggle of the Central Government employees. -He—wrete
that -the Finance Ministry's blunt repudiation of the 15th I.L.Cv
convention with the Pay Commlssion following sult was “a -serious
blow to all principles of collective bargsining and the solemnity —of
pacts xigwad agreed to by Government and the employers in the
tripartite conference, which had rightly acquired the character—of
an-institutlion, in which employers, workers and Govermnment discussed,

negotiated and accepted conventions more or less unanimeusly®. Fhe
Ve prasel /0

;real motive of the Government was~exposed in the following words:

"yhile Governmentt'!s attitude to the Minimum Wage Convahtion
emposed its moral standard, their attitude on the question of
linking dearness allowance to cost of living indices showed their
character. Government gseemed to be detarmined to depress the
wages not only of their own employees but of all workers and
middle-class people in the country and allow the midlionaire
capitalists to enrich themselves, by the rise in prices.

", eeeee.An whom does the rise in prices benefit? Only the
big millionaires,bankers, contractors, store suppliers, and all
that gentry, who pile up profits, not only from production but
from the Government budgets, pubiic money and market manipulation.®

He pricked the bubble of the argument that wages linked with prices
would cause inflation. Jolning his voice to that of the J.C.A. he
wrote in his letter that

"....Goveraomeny should not treat this as a challenge to 1its
authority, because it 1s in no way a political strike, but
gheerly a last resort action of workers to defend themselves

from a falling wage; that Government should settle the dispute
by negotiations and conceding the bare demands of its employees,
especlally the one for linking wages to prices. That Government
can and does move, when the strike i1s near, is proved by the fact
that the Railway Board after seven months of the Report, has
suddenly become active and receptive on some of the recommendations
of the Commission, on the eve of the strike - may be not with the
laudablae desire to do good to the workers, but to divide the
woxkarx strikers. The ablding truth 1s that nothing moves in the
world of capital and capitalist mentallty unless workers move
toward actlion. That 1s why all trade union organisations have
united on this most gerious action.”
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shri Dange was sorry that 1llness prevented him from taking his place

in those developments and the solution of the problem.

But the Congress GQovernment who played to the tunes of the
millionaires, bankers, contractors and other vested interests was not
to behave as a clivilised Government. Instructions were 1issued to
place under suspension 10% of the employees on the eve of the strike,
and go give notices of discharge to all temporary hands, so as to
frighten the employees. Ten control rooms in the States and one in
the Centre, unheard of even at the tlime of Invasion of Kashmir by
Pakistan in 1947, were set up. In addition to the powers conferred
by the'brdinnnce the Police got ready with tho provigions of
Preventive Dstention Act, Punjab Security Act, Crimina® Procedure
Code etc. All the publiclity machinery of the Government of Indis
was put 4n motion. The radio and the monopoly press were at its
beeck and call. Many of the strike-breakkng agencles were also
moved into the fleld fed by Government money and police brotection.
In the fore-front were the Congress organlsations and the INTUC.

The Bharat Sewak Samaj and the All-India Women's Conference and such
other organisations were pressed into service.

To cap it all the Prime Minister made a Radlo-broadcast to
the nation. Indulging in the worst demagogy and misrepresentation of
facts, he dubbed the strike as a political move and raised the dofer

ofi“nation-in danger"™ and "country's economy at atake".
‘A A '.‘[-.\. -

When the negotlations with the Govermment finally broke down
strike became lnevitable. From the 1lth midnight lakhs and lakhs o7f
workers were on strike. Though no gervices were functioning in most
of the places, the Radlo Statlions began telling a string of lies.

0f course, 1n several centres, disruption and terror had its effect
and strike did not materlalise to any great extent. But it should be
sald to the standing credit of the Central Government employees that
on the whole th strike was very effectlve. ‘Even according to Govern-
ment's published figures nearly 5 lakhs on an average were on strike
for the five days that 1t lasted. Gilving allowance for the usual
playing down by 'the Government in such instances and considering

the fact that in some places the strike did not run for all the five
days, some press reporte put the figure between 8 and 10 lakhs.

Government themselves were not sure how long those employees who were



not on strike would remain at work. Therefore, they arranged big
police forces in those offices. Even during the natlonal movement
on the call of s siggle organisation never have so many people
responded to a strike call, against such heavy odds and so many arr-
ests made withiﬁ the short span of five days.

Soon after the strike started, the AITUC, HMS and UTUC
called for a general strike én July 14. Since these organisations
did not have any joint working or meeting even on this issue, in

spite of the best efforts of the AITUC, the call for united general
strike did not materilaslise to any great extent except in Bengal and
partly in Bombay. .

As usual the Communist Party and its members in the AITUC
and other mass organisatlons were alfays ready with all help for the
Central Government ®mployees. They took initiative in organising
public meetings and demonstrations in support gma of the employees.
All the daily newspapers, weeklies and monthly Journals of the B.P.I.
campaigned for the demands of the employees, wrote editorials and
leading articles. Before the start of the strike, Communist Party
members helped in formation of broad-based Citizens Committees,
legal defence committ;es etc. No wonder the Govermment turned its
repressive machinery ;gainst the Communist Party and the AITUC also.
Ouﬁfof about two thousand non-employees who were arrested a great
many were §ommunist Party members and sympathisers.

_ Innumerable are the stories of initiative, presence of mind,
coursge and determination shown by the employees to mske the strike
successful. Such a well organised, most peaceful and orderly strike
evoked the admiration of all right-thinking people in the country.
How peaceful the strike was can be seen from the fact that the total
loss to Government property due to strike was only Rs.40,000/- worth.
It.was the police and hired goondas of the powers that be who tried

.to change the peaceful character of the strike. Prime Minisjsx
Nehru's demagogy about settling our differences "in a civilised and
peaceful manner" (Broadcast to nation on July 7) was shown in practice
by his own police when they fired on the rallway workers at Dohad
(Gujarat State) and five were killed. Wxim Within the five days of
strike nearly 18,000 Government employees were arrested and 1,630 of

‘them convicted summarily. Twenty-seven thousand employees were
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suspended from service. The Government was thus able to suppress
the strike. Soon after the GCovernment withdrew the recognition of
©5 organisations of the employees which participated in the strike.
Immediately after the Btrike, the Government was subjected
to very heavyy/ ﬁ}essure from all sildes tg end all victimisations.
Everywhere leading citizens, trade union leaders and Communist and
bther left-wing political parties took up the issuo. The monsoon
sesslon of the Parliament was a stormy one. During the debate on
the motion of Shri Naushir Bharucha disapproving the Ordinance, the
Congress benches tried to ridicule the struggle and palnt it as a
civil rebellion. But very soon they were on the defensive. The
forceful speeches of Shri A.K.Gopalan, MP, Deputy leader of th@
Communist group, Shri Nath Pgi, MP (PSP), Chailrman of the Confedsua-
tion of Central Government employees and Shri Indrajit Gupta, MP
(Communiét) put the Government in the dock. Shril A.K.Gopalan said
that 1t was the experilence of the Central Government employees that
no representations and negotiations could make the Government move
t111 the pressure of a strike was there. This time also the Govern-
ment proved it and only after the strike, he gaid, Government made
cebtaln beneficial modi€ications in the recommendat fons of the Pay
Commission. He said:
"The most 1mportant things are the holding of the price-line and
the gilving of need-based minimum wageé.....I say, more disturbing
than stoprage of work by the employees is the calculated, planned
assault on the nation's economy by the profiteers.....If an
Ordinance was promulgated to deal with those who are responsible
for thils Increase in prices, the whole people and the Central
Government employees wofild have been behind the Government.
Then certainly there would have been no strike.n"
He asked the Government to end its vindictive attitude and'to take
back all workers in service.

Many other opposition speakers strongly criticised the
Government for 1ts lack of foresight in not providing a proper nego-
tiatingyl machinery in the services, Bor its failtire to hold the
price-line and for its vindietive attitude.

The whole trade uglion movement in the country, except of
course the sectlon under the INTUC, was in an irate mood against the
Government. There was a strong demand from AITUC that the question

of labour relations in the public sector should be in the agenda of
the 1Bth I.L.C. which was due to be held in September. The item
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was included and the whole session of two-days was devoted to the
strike by Government employees, Government's behaviour and post-
strike issues.

"During this sesslon and alllsubsequent segslions of the
Parliament the Communist MPs and MPs of other left partles gave no
respite to the Government. Numerous questions were put by them about
the progress of rehabiliation of victimised workers. The Communist
Party and the Communist MPs led many deputations to the warlous
Ministers.l It was their earnest desire that this issue and the issue
of restoration of recognition of the unlions, should be treated as a
common 1ssue of the people, and therefore opposition members of
Parliament belonging to all shades of opinion should work together
and should unitedly take up with the Government on the highest level.
But it could not materialise due to the anti-communisk of some MPs,
_H;égmgr However, the efforts made by all of them had their results.
The Government, afraid of the public opinion and due to the relentless
fight belng glven inside the Parliament, rellaxed its vindictive attl-
tude. Most of the employees were taken back in service. But the
bureaucracy blessed by the Congress Government inflicted very heavy
punishments on thousands and thousands of employees. The hardships
imposed on the employees were such that they resulted in a few cases
of suicides even. Slowly Government could be made to give up this
tough attitudse too. .

Even then the pace of rehabllitation was too slow;. there
was no slgn of ;estoration of recognition. Actually on the question
of recognition the Government was mlsleading the workers by saylng
that 1t would be restored but it was only a gquestion of time. 1Its

game was to mmpose certain conditions like ban on strikes, ban on

"outsliders etc., before recognition was restored and also to foster

its wnw stooge-unions under the contro; of the INTUC.
Atdwlutio The very first meeting of the AITUC Working Committee after
the strike in September, 1960, tud pin-pointed that attention of the
trade union movement gg’these issues. The relevant portion of the
resolution adopted by the Working Committee reads:

"Though hundreds of cases launched against the employees have

beon withdrawn in places 1like Calcutta and Bombay, yet hundreds
.continue to be pursued in other laces] especimslly where the
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Those who 'had to face unprovoked firing, as in Dohad on the
Wostern Railway, are In danger of prosecttions and harassment
and require relief and defence.

"The AITUC will do all 1t can to render aid in this matter
and calls upon all trade unlons to take up the defence of the
victimised and those under prosecution as an urgent task.

"Following the strike, the Govermment of India has with-
drawn recognition of the trade unions of the Government employees
such as the NFPTE, the AIRF, the AIDEF, the unions in Civil
Aviation Department, Income~Tax Offlces ete.

"The Government also threatens to bring in legislation to ban
strikes in essentiasl services and to debar outsiders from their
unions.

"his retrograde legislation must be opposed tooth and nail,
as it will udtimately hit at the whole trade unlion movement in
all spheres, once it 1s allowed to be Imposed on what are called
essential services. Our experience of war-time legislation and
its aftermath should warn us about it,

] "The strike of the Central Government employees 4did the
great service of concentrating attention of the whole country on
the great scourge of our present-day capitalist economy - namely,
the rise in prices, the fall in wages which affects all tolling
masses, while the gains of the growing economy are cornered by
the private profiteers and their henchmen in the public sector,
Angered by this great service rendered by the strike, Government
1~ now attacking their organisatilons, their leaders and their
and their rights. It 1s the duty of sll trade unions and of all
citizens to stand in defence of these services".

<t ’/ 1 A;/t Al ( o

“Once agaln the patknce of the employees was goming to an end,
The situation in the Audit and Acqounts Department was particularly
bad. There was no Improvement at all in the spate of victimisations
which followed the strike in that Department. Harassments of all
sorts were golng on. After wailting for}béaéﬁmonths, when things
reached the breaking point the Secretary General of the organisatilon,
shri E.X.Joseph, proposed to undergo.a fast to focus attention of the
Government and the publiec. Shri O.P.Gupta of the P & T Federstion
also announced his decision to go on hunger-strike along with Shri
Joseph from the 7th of March. Because of the serious illness followed
by the deth of Pt. Pant on 7.3.61 the hunger-strike was.postponed.

The Communist MPs and other left-wing MPs continued their

efforts within the Parllament to force the Government to relax their
punitive measures and to rehabilitate &11 victimised employees. They
alsd started making written representations to the Government on all
cases of the Government employees which were brought to their notice.
The Communlist Party Parliamentary Office used to be flooded with
letters from Government employees and theldr organisations. All
meetings of the Executive, National Council ete., of the C.P.I.

] +
adopted resolutions demanding the Government for reinstatement of
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all victimlsed employees and restoration of recognition. There was
a vast degree of unanimity amongst all the progressive forces 1in the
fountry on these issues. Trade union leaders, except of the INTUC
brand, lent their support. All thls had its effect on the Government
to a great extent.
Yet the Government apppared to be after its pound of flesh.

Even after the expiry of one year after the strike there were more
than 300 officlals placed out of service, thousands and thousands
of others were being subjected to many other types of punlshments
‘and the organisations of the employees continued to be derecognisad.
The breaking point had reached. Even the most sedate section of the
employees were exasperated. So the proposal for a protest hunger-
strike was revived. The AIDEF took the decision first. This was
followed by some other units also. @Gommunist leaders Sarvashri
K.G.Srivastava (AIDEF) and N.N.Manna (CPWD), and Shri S.M.Joshi, MLA
(PSP) announced their decision. Shri O.P.Gupta of the P & T Federa-
tion renewed his decislon to go on hunger-strike. These hunger-
strikes were to start by the middle of September and simultaneously
leaders of Government employees In other 1mportant centres were to
go on hunger-strike. The P & T Federation and other units of the
Confederation decided to build up mass pressure behind the demands
for rehabllitation and restoration of recognition.
The Communist Party Central Executive Committee In a resolu-
tion adopted on the 1llth September supported the move for hunger-
strike. After reviewing the fallureg of the Government 'on the two
most 1mpoftant items, the resolution said:

"Such attlitude on the part of the Government has forced the

leaders of the Unilons to resort to hunger-strike in order to

protest against such anti-working class policy and for securlca,

recognition of the unlons and relief and reinstatement of the

victimiged.....The Central Executive Committee calls upon all

people and workers to mdbilise pudblic opinion in sppport of the

hunger-strikers and their demands. Meetings and demonstrations

should be held in order to support the demands of the Government
employees and their unions".

The Central Executlve Committee hoped, the resolution said, that all
partles and trade union centres who had rallied behind the general

strike will unite to support the movement of the Government employees®
7 ,

unions.
The AITUC General Council had also discussed the situastion

during its meeting o few days earlier, and had called for full
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support to the Government employeea' struggle for reinstatement and
reliof to the victimised and for restoratilion of recognition. Speclal
mention should k@’ also be made of a forthright eriticism by Shri
S.A.Dangs, Fﬁ, General Secretary, AITUC, of the proposed labour
relations »ill in the Civil Services. The Government was contempla-
ting a ban on strike, ban on outsiders holding posts 1in Government
employees! organisations, and introduction of some type of negotia-
ting machinery in the form of Whitley Type Councils without any firm
obligation on the part of the Government. Shri Dange, explaining
thq stand of the whole trade union movement, made it clear that
‘these reactionary provilsions would have to be fought tooth and nall.
Ban on strike and on outsiders were boing opposed by other central
trade undon organlsations also.
e S When the Government found that opposition to its policies
was growing in volume and Lhat the Central Government employees them-
selves were once agoin mobilising protest campaigns it beat a retreat
postponing introductilon of the Bill in Parliament snd decided to
restore recognition to the Unlions. As is the habit with Government,
it d1d not do it grecefully. It was contemplating some'restrictions
on outsiders, right to strike and on the organilsations taking up the
cases of victimlsed employees. But the determination of Government
employees' ledédprs to stick to their'decision on hunger-strike even
if recognition was restored but with restrictions, compalled the
Govermment to retreast further. A Cabinet meeting was reported to haw
taken plece late 1n the evening of the 13th September 1961 in whick
the declsion to restore recognition without any condition, wag taken.
Though 1t 1s more than two months since this decislon was
taken, much seems to have been left in the hands of the bureaucracy
for some of the important organisations have not yet been glven back

thelr recognition, for example In the Audit & Accounts and Income-
Tex Departments. 1In the P & T Department the authorities are helping
tco keep alive a dispute in one of the Unions, which had been settled
long time back. There are reports that the Principle of tone union
in one industr;' on the basls of which the present P & T Federation
was formed after a written agreement between the various wgresmsmkx

organisations and the Government, 1s being given up.
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In these the WTUC is playing itz vile role as usual. It
is reported that heavy, pressurc is being brought to besr on the
Government to recognise rival organisations rigged up by the INTUC
in the various Government gervices like the Civilian Defence, P & T,
Civil Aviation etc. But the loyalty of the workers to their old
organisations, in spite of fourteen months of virtual ban on any
activitles, was a thing on which the INTUC splitters did not count
upon. Socon after restoration of recognition the organisations which
- led the strike had a far larger following than prior to the gtrike.
This has given back the lie direct to the INTUC. Government cannot
¢n the face of it, and speclally with the general elections approach-
ing, dare to favour its agents in the INTUC with recognition of their
pocket unions. Dut the danger of Government favouring them is there
after the general elections. It can only be defeated by maintalning
'complete unity 1in the ranks and by concertaed and co-ordinated actions
by their organisations.

The Communist Party encourages and wlll always encourage
unity and solidarity of the working class as a whole, including the
Government employees. In an article in the September 17 issue of
the 'NEW AGE', Communist Party weekly, soon after restoration of
recognition, Shri S.A.Dange, MP, wréte:

nJt 1s now for thse Unions to be up and active. All Govern-

ment employees now should be in the unlons. Cent per cent trade
unionism must be the slogun, 1f the employess are to enjoy even
the 1imited rights that they have.

"The Confederation must be made a live body of all the
Pederatilons.

"The leadership of all the unions must be made to function
actively snd d8mocratically. Rivalry of unions and leaders has
harmed the cause of the workers many a time, the AIRF being
particularly susceptible to thls, though others are not altogether
fpeod

"Let all leaders and groups sit together, irrespective of
thair political differences and build unitedly a powerful mass
Confederation of Government Employees' Unions. Let the rank and
file workers call the &eaderships to account and discipline
themselves and thelr leaders.

"Unlty on the Rallways 1s the key to the situation among
the Government employees. Thils was demonstrated in the last
strike and now. ‘

"Let all the unions rally behind the Audit employees, who
are not governed by any ministry. We would request the Government
to pull up the authorities of the Audit and Accounts and make

ggg? observe the line that 1s now adopted by the Goverrnment of
a.

"Unity and active demoecratic functioning is the need of the

h .
our Then alone w1lll thig victory bring its fruits to all
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employees.”
How much concern the AITUC was having for maintaining unity of the
ranks and the organisations can be clear from the warning given by
it to all trade union leaders, speclally of the Government employees!
organisations, to the llkely danger of the unity alreddy achieved
nreceiving & set-back after the strike, when the whole movement now
rightly sits down to assessing the gains and losses, the mlstakes and
athievements, not only of individuals and parties but of the thole
trade union movement and all its wings....." The unity exhibited in
the 1960 strike of the Government employees was not bdilt in a day.
.Efforts were all along being made for comp@ete unity of workers in
each department. The AITUC always favoured these efforts. Later on
when the agitation for a second Pay Commission grew, a number of
Government employees'! organisations established a common platform,
the Cbnfederation of Central Government employees. The employees
participated in numerous Jjoint actions. But the Rallways and
Defence organisations were not yet on the same platform as the other
Isections. The desire and necessity for having a jolnt platform for
all became very strong immediately after 1957. Such a_platform was
cregted in 1960 after the Pay Commission Report was out, when the
employees found that the issues facing them were common and only a
united stand would compel the Government to change 1its attitude.

In this process the AITUC has always played a very helping
role. It never Impomsed Its views on any and showed the grestest
accommodation for the views of all sections. In February, 1960,
when 1t considered the Pay Commission Report, it refrainéd from wmeking
any suggestlons as to the course of action which the Government
employees should adopt, except that all sections of the employees
should unfitedly decide about it.

After the employees' organisations set up a common platform
i.e., in the jolnt convention of April in Bombay, the AITUC leaders
proposed a one-day token strike. Some other sections did not agrse
with the suggestion, and the AITUC did not press for its line but
ablded by the Jjoint decision mf arrived st Bombay.

The,unity so achieved by the employees, not only department-
wise but also In the services as a whole, should now be further

strengthened. Theng only can the employees successfully tackle the
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numerous problems fucing them today. 8
et The last strike did bring many benefits to the employees,
focussed attentlion of the whole country on certain issues and gave
a Jolt to the.Government's labour policies in the services.

The Joint struggle of the employees made the @évernment to
give up its lacadaisical manner with which the beneficlal recommenda-
tions of the Commission were being treated. Fixation into grades
and adjustments of pay were done comparatively quickly. Oh August 2
the Government.announcpd many of 1ts decisions on the recommendations.
Bs.44 crores more were given to the employees by way of new grades
and allowances. Recommendations wlth regard to promotion were
accepted. The Government modified its earlier decision and announced
* that pay-fixation would be with effect foom 1.7.59 and that arrears
would be paid.in cash. It had already_announced some upward changes
in certain city compensatory allowances. Sqme more liberalisation
of the orders on retirement hbenefits, were made. Though not 1mmedla-
tely, but in due course, the Government increased the number of
holidays. The rate of contribution to compulsory G.P.F. was reduced
to 6%, and in the case of staff with pay less than Rs.75/- the total
wasllimited to Rs.4.00¢ and for other Class IV employees to Rs.5.00
a month. On most of the other beneficial recommendations Goverrment
announced their decisions. Orders on curtailment of leave etc., werse
held back. There were upward revisions of the pay and dearness
allowance of military personnel. The State Government employees also
benefitted from the strike. U.P., Madhya Pradesh, Madras, Punjab;
Bihar, Bengal State Governments allowed wage-increases for their
employees.

The most outstanding contributlon of the strike was that 1t
concentratied the attention of the whole country on the Qerious problem
of prices and the failure of the Government to resolve it. In this,

the emplpyees were fighting the battle of all people in the country.
The Government started annoyncing new resolves to hold the price-line.
The question of distribution of natiopal income also came up. The
Government even appointed a Committee also to enquire into it. But

these plous utterances of the Government will mean nothing unless ths

workers arg vigilant.
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Another outcome is that the labour policy of the Govermment
towards their employees, with speclal # reference to the absence of
a proper negotiating machinery, came for heavy criticism. So much so
that the Government seriously bdbrought up the introduction of Whitley
type Councils In the services.
But all these gains are not without their pitfalls. If
the workers discard their vigilance they will be deprived of these
benefits.
At A e First and foremost task facing the workers 1s reinstatement
of all victimlsed .employeas and removal of all punishments awarded 1in
connection with the strike. The Communist Party, 1ts members in the
Parligment and the working class orgaenisations will continue to render
all help for them.

In spite of all these years of agitation the Government
continues to deny a decent minimum wage to its employees. Even today
the very wide disparities between incomes of the highest and lowest
in the service contlnues. During the last decade natlonal income
increased by 41.5 percent at current prices, or by 25% at 1948-49
prices. PBut the real earnings of workers fell by about 12% between
1955 and 1959 (1§47 base = 100). Sacrifices are called for from
workers only In the name of natlional development and national economy,
while the bourgeosie amass huge profits. Notbing more can be expacted
from a Government amenable to the bourgeosie, unless workers struggles
force it to change the courss. .

The basic questlon 1s linking wages to prices. The retro-
grade formula of the 2nd Pay Commission has ot to be amended. For
the last more than a year cost of liwing index had been howering
very close to 125 and has even surpassed 1t - i.e. 10 points more
than the Index for which D.A. 13 being gilven now. For this increase
no compensation.has been glven. This experience has shown how
impossible it 1s to get an Iincrease in dearness allowance if Pay
commission formula is applled. This was the breaking point during
the negotiations on the eve of the strike. If this formula 1s not
got revised the employees will be permanently los§ng Rs.10/- to Rs.15/-

per month.

i o ™ f i
-{‘,.'Lun_{ Conrv ¢ "“i{"

--The struggle for civic and trade union rights of the employees

has to be continued. The Government had been attempting to curtail
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even the etisting rights bit by bit. Recently the Home Ministry
jssued a circular prohibiting Government employees even attendire
election‘meetings. Shri Bhupesh Gupta, MP, leader of Commrunist
group in Rajya Sabha, questioned the Government on this and was able
to extract n promise from the Home Minister that the circular would
be revised. The present Conduect Rules contaln numerous other
provisions which stifle the employees. They are not allowed to have
any connection with any press or radlo, cannot write articles or
letters to newspapers, should dissuade their dependents from politi-
cal activities etc., ete. The Communist Party stands for a complete
reviglon of’'all these Conduct Rules and cqdes, expunging from them
such provislons which militate against fundamental rights. Its
members will continue the campaign against these Inside kkx and
outslde the ;arliament.
b bl _
The question of tradse union rights will again come up

sharply. Becsuse of the strong opposition of the Central trade
union organisations, Communlst Party and other left parties, and of
the organisations of Central Government employees themselves, the
Government d;d not hring the restrictions on right to strike, outsid-
ers holding office etc., this time/ WwWhile restoring recognition.
But introduction of these regtrictions 1s on the agenda of the
Government and they may embark upon it agter the elections.

Sﬁri S.A.Dange has made ¢leary the stand of the AITUC on
these 1ssues. 1In hls article referred to above he says that there
is no reason why the employees in Gﬁvarnment services should be put
under special disgbilities in relation té their trade union and
democrat Ic rights. Pointlng out the dangers inherent in the move
of the Government, he says that Government 15 the biggest employer
and the number of employees in the public sector is growing year by
'yeer; 1f these restrictlons are allowed iIn the servieces today,
tomorrow they will be extended to the industrial workers in public
sector, and very soon private employers will clamour for bdbringing
their workers under these bans. Therefore he calls upon all trade
unions to stand shoulder to shoulder with the organisations of the
Government employees.

Even now there are numerous restriections imposed on the

Goverrment employees' organlsations. The provisions of the Conduct
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Rules 1like ban on colleetion of funds, on demonstrations, on
connection with press etc., arc made applicable to the organisations

“also. -Their leaders and active workers are belng dally harassed
and many victimised for normal trade union activity. It 1s clear
that the Government has no intention of relaxing their strangle~hold
on the organisations. Otherwise why has it gone in ap?eal to the
Supreme Court against the judgment of the Bombay High Court invali-
dsting rule 4-B of the Conduct Rules. The existing rules regarding
recognition of unions of Government employees also need very graat
changes.

It is true that many sections of these rules have been made
dead in practice. But that is befause of the strength of the organi-
sations of Government employees. Government hes always been trying,
and will try kiv with greater determination once the electlions are
over, to bind down theorganisations. A gr?at vigilance on the part
of the emplo}ees and the trade union movement in the country 1s
celled for defeating any step of the Government mmd 1n these
dir?ctipns.

e The regtrictive provisions mentloned earlier are reported
to be adjuncts of the proprosed negotlating machinery in the central
services. The provisions of the proposed Bill contain dangerour
implications. The Communist Party holds that the disputes between
the Government, and its employees should be settled primarily on the
basis of direct negotiations end collective bargaining between the
trade unions of the employees, whether in the offices or in the
factorles, and the employer i.e. the State. But the proposed
provisions willl tgke away thls primary task of the unions. Discre-
tion to refer.a matter to a tribunal 1s vested with the Government.,
So 8lso Implementation of the award of the tribunal. Whereas the
dlscretion to use the strike-weapon, the last weapon in the hands of
the employees, will be denied % The Government slso proposed to have
the power of recognising unions in accordance with its own discretion.
The experlence in private industries hitherto shows that where the
unions are not 1in the good books of the Government 1t will try to
‘push in the use of the tribunals, arbitrators and what not tc %hz

detriment of the workers and of the unions. Even the sujdects which

can be taker up ;n the proposed joint Councils are restricted, while
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those for arbitra tion are still further restricted. Thils 1s the

most objectionable feature of the Bill. There are numerous othar
bad features. These are golng to present a serlous problem soon
after general elections.

The Communist Party demands that provislions under the Code
off Discipline for recognition of unions should be applicable every-
where; protection of all trade union workers should be given; there
should be no ban on outsiders;,directd negnpiations between unions
and Government should be provided at all levels; right of unions to
control or recall their nominees in the negotiating madlnery any time
they like should be amccepted; arbitration should ke given whenever
demanded by the unions; awards should be binding on both sides; no
issue should be debarred from the purview of the negotlating
machlnary and arbitration; there sﬁould be a time-1limit for complet-
ing all processes of negotiation; falling agreement, freedom of
~actlion for trade unions should be preserved.

; };L."/ Though it is fourteen years after independencc there huas
be;n verf little improvement in the bureaucratic set-up of the
administpmation.. The employeés continue to suffer innumerable hard-
ships. The top administration is rifiden with corruption and nepo-
tism. The bureaucrats are more concerned with their own selfish
galins tﬁan with the problems of the employees or of the services.
Whether it is matter of promotion of the employees, or provision of
amenities, or question of accommodation, there 1is 2;;;ix callousness
on the part of the brass-hats. Thousands of such cases and cases of
favouritism, nepotism and corruption have been brought to the notlice
of the Government by Gommunist memberw of Parliament, and they wers
able to set matters right. But a lasting solution to the probleng
by way of cleansing the administrativa services and setting up and
efficilent 4 " {c ..+ administrative machinery can be done only 1if the
employees have thelr strong organisations and they have thir volce
in the administration, and 1f the democratic movement in the country

takes up the issue in all seriousness.

These are . some of the important problems which are facing
the employees today. In their struggle for a better living and
better service conditions and for an afficient and
administration, the Communist Party, its representa tives in the
Parlisment and all mass organisations under the leadership of
Communist Party will render all their support.
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Govemment of India
ldnistry of Home Affairg

N0.13/12/60=-B313(13)
New Delhi, dated 14-9-1961

OFFICE LULMOR AND Ui \/

ubject s vestoration of recognition of Assoclations
and Unions which had been party to Gove mment
Scrvants Strike in July 1960

In its communicablon No.CDL/722/60 dated July 20,1960,
forwarded to the virlous illnlgtries, in ils No.)a/l /GL-GO
dated July 20, 1960, the Cabinet Secrotariul hal issued
instructions thal recognition of Unions and Assoclations
which had been porty to the strike should be withdrawn.

As a rosult, recognition of a number of unions and associa-
tions wag withdrawn by the varlous Minigtries/Departments.
‘the ponition has . becon reviewed and 1t has been declded

that rocognition of these unions and Asgociat ions should

bo resivored on the Lerms and conditlons applicable at the time
of ‘dts withdrawal. The Ministry of Finmnce, ctc., are
requeaied bto btake action accordingly.

Sd/
L.P.3ingh,
Additional Secretary,
Government of India
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Sir
’ We crave ths indulgence of epprcaching you for , vi tal mather
which relates t» the granting »f sdequate compensation to the Riot
affected CGovt munloyeer at fixuige dauhatl, Though more than a year has
passed, the Lovt Empioyeces of dauhutl who became urfortunate Vistias
in the last year l.es. July 190" Rlots huve rot besan granted any somwpane
sation whatavever, The Stabte CGovt parvicuisvly “he Chief Kinlster wes
sontacted by Che Victims who scddreossed lernbters snd even Yelugrams to
the D.C.Gauhatl £or making negeasary enguriss and submitting reports
to the Stpte dovt with ragard tc clalm cases. The Farons DS, of Gervhatl
who hog Usen nonguved b Lhe Gavhatl Flringe Judicial mnguivy Gommlssion
is elther slttiny tight In som:r cases whllie in withor cuases supmitting
£ felse and filetltidus reporisa uvterly disregarllrg tlie sjahars made
to the tuvhatl rolice st .tion by the Vietiwus and the evidence tendered
before ti'e Judloelal kFngudry Cormission. The L.M. Geabirdd 8 cdeliborately
violating the Covt orders in req“ec* of Felief and Rehnu41wtatiun of
Hiots Vietlims which wxs aver pointed out br thbe R.R.J.Arssun,Fhi 1long.
Bofore thne Zoregwor ISacgniry Comriesiosn, This 1s + mattse wnlel. deserves
38rious conqideration by the Parliament ac wull ss Ghe Stabe Ageembly
because the D.C.lavhzii has become omnipct e~k .and the State Gov:t has
ot no gutitas vo mend the couduct of the N,.C.0ovie i particularldy
the gald D.0. was cemnsured by kim Two Taquiry Cormigsions, It 1s tha
lonik out of 'ne Contrnl Govi and the rvariierent az well te take sulitebdle
soticn in cthies rogard. The Garhaii tiriveg Judleial tngiiry “ommisaion
gevs 1luvs .considerad snd thouzhbimi veriicer that the Ganhat! Ciztubencsa
way pre planred and pr> Medlured. Yhe bamsem Govt falledi ¢o protect
- and proportles of tho liasorities and nHrs they ara refusing
50 tha Govt fwoloyess vho ars workias in 4 fferswt Central
amenta. Iv L3 the dusy of the reagpoactive Cuntival Tovt
o Lnddvidally and'the dontrel jovi chlleotlvaly o dirs
the State Jovt of osazam o Grant ‘adegunte Comrariatl .a o the Hint
eflected Cove itg;c'u'@ VieLlkes 18 i3 not a meckery of Demcaratic
Govt thal u LU« Yo viciating P}\e dort orders avd vt ingbiteting aay
eaculry wualeoovoer r.ss‘d_l‘sm-n.l.‘l.u(lif:" falae raports ¥ Ar: we mx  to
bolive that the It=lc oveormment lg abotting th2 slulseds af tha D.C.
Gevhatl Te.

. ¥e would therfore request you %0 710ws up thn matter wiih
the Gov. of fadia and force the A:zam Jovi 2 geunt adequele ~ompensa-
tion %o the Jonural Jovt. Tmploy=a+g Riot Viet’ing <t Gevhati.

Yours raitofuliy,

i T 3 ffora™
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From,
T 4 Dwarkadns G.Vonjnrn,
e LT TR Income=fax Practitioner,
404 =AK Wagh Wadi,
Ks1lbadevi Po-d,
Bombsy=2, Dated, 5th September

! [}
T'e s
Shri s.V.Danga, :
Bombhny's represent~tive in the Lok Sabha of Ipfila,

Dear Sir,

A cony of memor~ndum by the Income-~tax
Practitioners of bombay addressed to the President
of Indi~ 1s enclosed herewith with -~ request to

L e . .

represent the matter to the ~uthoritiecs concernad

Thanking you,

' - Yourz faithfully,

O




TH-72  HON'BLE PRESIMINT (F INDNIA, -
New Delhi, i
L_ -
Res Prayor to accept the class of

Incomosta=x Practitioners as
Chartered Acecountants,

The Humble Petition of the undersigned
Incomaeetax Practitionars of Bombay,

* Most respectfully “hewathie

1, Your potitionars styled nnt designated
as Inoomo=tnx Pragtitionars, are practising bofore

Rovonuo Authorities in ronaspect of all taxetion matiers,

2. feation 288 of the Now Incomoetax Bill
of 1961 which is undor conslieration in ths —urrent
sassion of Lok fabhn aima st the gradusl abolition of
the clans of Incomoetax Prectitionsra, It 1n respaecte
fully submittad in thnat bohalf by the petitioners that
as nnl when n particular class of practitionors 1s

nbol 1shed the rrofessing membore of that class are
nlunys rocognised ~nd promoted in view of their experis

encoe, abllity nnd sta-dus.

3. The following i1llustrations will suffice
the purpososw=
(r) When tha Ch-rtared *ccountants P11l
(now mct) wns introdu-ed in 1949 while
abolishing tho clasas possassing the
qualific~tion of GD,4,,the practising
members of that cless wers pronoted

to the rank of Cherterad Arccountants,

(b) 8imilarly it has happened in Legal

and Modienl Prnfasnsions nalso,

4, The services and nbility of this clsas
of practitionors is dAuly raecognised by the Government

in as mich as thoy h~ve boon nuthorised to practice
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*t24m
on the newly created direct tax~tion side i,8,Veathetnx,
Expenditure-tat,ﬂift-tax,ﬂstnte Duty ete, Nasdless to add
that these nall dom~nd a sound knowledge of nocounts -nd the
preparation of statements coupisd with the asqunrlly fundamen-.
tal khoulodge of Iaw and Procoduras,

8. ' It 1s further submitted by tho potitionors
that tho recognition of this class of practitioners ns
oqual to tho class of Chartered Acoount-nts would be m
last step to complets the circle in the field of Tnxation '

and Aoaounts,

8. Being fully exparlencad »nd acquaintoed with
accounts the members of this class of prnctitioners have y
practically nothing nsw to loarn, Before the taxation aue |
thoritiss the membors of this clessa of practitionars =stand

on the same footing ~3 Chartered Accountents in all roespects,

Te The efficioncy of the membars of this class

of practitionors has no;or been doubted in the recontly iniro=

ducad Iaws of Taxation san? as such this prayer will not te \
considared unusual or in any uay worth rejecting, Thoy would

be ;proved equnrlly efficient andl in any case up to the mrk

in law of nuditing,

8. ThHe nccentance of thoe prayor would hs nn aot
of falrness to the members of this olass and it would ta an
additional service to the paople ~nd tax myers in generaml 1
and business community in particulnr through the clacs of

your pétltionaru by the politicel represent-tives 1in the

Governmonty in as much ns the rule of dem~nd and supply

vould vork in this line also, B

9, That economically ond aduc~tlonally(technieal)
backward nation liks ours connnt afford to waste the mbllity
of the exparienced class as your patitioners, Our country

should utilise the myximum services of this 2lnas'more so

’ 00003
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84/«
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td/-
8d4/=
sS4/«
cd/=
54/=
rd/e
8d/-
Sa/=
Sd/=

54/«
(20, W/

We remain,
Yours obediently,
Dwarimdas G,Vanjiara,

Dip,Com,,LLB,

Vandravandas G,Vanjers,
G.C,D,

Balkrishna M,Veldy=,

Jayantilal H,Vrnjara,
G.CoDs

Insmukhlal C,Paurana,
B,ComeyBeh o LL,B,

Vishnu P.Vynl ¥
B.Com, LL, B,

Bachubhai M,Prajap-ti,
BoA,,Q.C,0,

VeV Mod
B.Com., B,

Ramnarayan B,Joshi,
GeCoDe

B.ATrivedi,
B,Com,

J K. Sheth,
B,Com, s LL,B,

J«J=Gheth
B.Com.LL.é.

CoeNe3hmh,
B.,Com,

J.Chandarann~,
B.ﬂ .LL.B.

NeDoKothari,
K.H.Popnt,

P.To.


B.Com
B.Com
B.Com

-'4“

B.,Com,

54/ Jadavil M,Shnh,

Sd/- D ‘N.Dﬂdna.’

.CO L]

Sd/e R H,Thakkar,
B.,Con,

$d/« Dhagwandas Karsondas,

3d/e Duarkada e OG.Kotal,
Glc .D.

o


B.Com
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44 Ashok Road, /
New Delhi, i
Tecember 23, 1961l.

.~

General Secretary,
The Mysore State Non-Gazetted Officers!Association,

Cubbon Park,
Bangalore,l.
ear sriend,

Thank you for the letter of December 8, addressed
to Jhri S.A. Dange.

shri Dange was happy to note that "The Bulletin
of the Mysore ingivo" the official organ of your
Associaticn has been sincerely trying to foster a
sense of brotherhood arong Non-Gazetted officers of
Mysore State. Duc to other pressing preoccupation
he 1s undble to send a personal nessare of greetings
to your esteered journal.

‘lowever, he has asked re tc convey his best
wishes of success to your organisation in amdliorating
the grievances of the Non-Gazetted Officers of Mysore
State and warm greetings to the Annual Number of
"The Bulletin of the Mysore LEngivo".

Thanking you,

Yours sincerely,

(KeGoe SRIWASTAVA)
ocecretary to
sri S.A.Dange.
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“eoare nancy to inform you th

€ will

_ fte mydore &a[e Won - Gazef[ec/ O/ﬂ'cerd ’ _Addociafion

CUBBON PARK,
BANGALORE 1.
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aony of UThe Juljetin of

the Nysovre ~ngivoY the

srgan o8 the ‘ysax e ilate son-Sazoatited Dfficers!

arcelosed for kind nerusal. The 4agazine is

a sense of brotia=2rhood among

'y33' ¢+ tate ard also to desal with

Ly 3
vrablems,

1t we have been striving

ach:ove the ntms exnlained above through our “agazine

year ani we are celebrating the occasion by

drecial Annual umber in Janusry 1962.

be grateful if you could kirily send us a

umber before the

end of thig moynth.

Yours faitnfully,

/ﬂ '/' [ Ay /
(Mary paviiiad
rerieral ‘ecretery.
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Tudioan o4 victical Institute Werkhors Oregnnisation, s
(o nbered po. /;l\()‘w) '\-/,/
REGCLETIOEG % iy

(Adontcd unconimensly in the Convention of the indian Stotistical
Tnstitute workers held in Caleutto on 28 snd 29 Jamary 19617
il
On

Rensnlution 1 :/Whrw.huncd wesrenchement of the T81 VWorkers

This Convention of the worlhers of the indion Stetistical Institute notes
with deep concern ihe rcnewed threat of retrenchr vte.  Year bhefore lasti, the
game threst was held oub on the plec o1 the vague oxigencies of Government-IST
relationship, otctensibly to impore contractual roletions between the Government
snd the Tnstitulc.  fhis conbtiwetuel rolaliouship weg innovated by the Institute
administration with the overt purpesc of perpetuavings the insecurity of tenure
of service of the coployecs and ef holding the power Uor large scale retrench-
ment ot any time. This yoear the threat is prefized - on the admission of the
authorities Lhemoclves with Lhe foilure of ke roanroment to fulfil the stipu-
Lated amount of worl: 1or the current {inencinl yeal.

2« This Couvention of the TGF westora, while ctubboinly refusing to be
taken in by this attempt al raisinge a scave aimed sl forcing the hands of all
concexrned, resolves bte draw the ~tilontion of ihe poficy mokoers at the highest
naticnal level 1o thic sress violation of the splrit of the Indian Statistical
Institute Act by which the hirhest crpgan of pevwes i the country, the Indian
Parlisment, sought Lo hesbow stehility and gecurity on this'Institute of
natienzl importance'. ‘i thioeot ot relrvenchment is the height of wilful
contiavernbion &f =1 nowms of mutnelily ~od reciprecity Lhat should subsist
belween the Parlicment and Coverrmend oif the counfry =nd o scientific
inslitute run with the poney voted and disbursed by the some, s well as
bebween the Institute -+4 its workers.

3« nder Lhe circumsionces, tihic Convention of the IST workers resolves
to appeal to the Prime Minisber and fhe Poarliament Lo prevent %ﬁﬁopﬁﬁﬁeﬁgﬁiﬁon
of thic act of wilf.l -arbitrariness 7 the {51 authoritics running oway/with
the Jundiaend,” . il - B T cocvn, oo owiell 2s the honour
ond efficicney of o noientific ansliiuie of nationnl importnnce.
’

4e This Convention -wiborisces the TITVO Lo take all neecosary steps in
thia regnard.

hecolubion 2 ¢ NOu dh: TProblem c¢f Work in Indian
dhotisticel Institute.

This Convontion of the worker:s of the Tndian Statistical Institute
views with great concern Lhe weste ol Lime, money and eflovis that has
become a chreonic Teature of Lihe inlernal menagesent cod orgnnisation of work
in Lthe Jnotitate. Vhile the workers of Lhe Institute had nlways been familiar
wWith such o slote of alfairs in thoe Institule's adminisirstiion, it was
expected that with the pavsage of lne Indian Jtotisticel fnstitute fct,
things might bawe @ turm Ter the hetter and that henceforlh the authorities
would care to ensure slable orgnnisation bosed on {irm principles of sound
managenent belilfing a scientific Institute of national importance. To anyone
in the knew ol Lhimge ac they really -re, it would be obvious that the
courge of developments in the Ins{lute, cince its ghtatutory recognition in
1959, hes belied oli soch uxpectetions,

2. This Convenbtion is convinced of the lapsce in the inlernel administra-
tion crd wermgument of the Institute, particularly since April 1960 in the
Hotional Sample Survey department which is by for bthe largest departiment of
the Institute. Tn fact, the chaos i organisation thercin hos now reached

to 20 alarming an exlent Bhab vivctpreau soubing seen Lo prevail as regnards

et

-



the Institute's cepucity to perform the stipulated quantum of NSS work for
the current finzneciol yeare

Js Such being th. state of things, this Convention is aware of the inclina-
tion on the par' ol persons ot the helw of the IST administestion to pass
the responsibility (o derault in work on to workers. 7his Convention -
declores mout wmphacicelily tnot the workers have always been ready end willing
to curry out the work-leod enjoinud om the Institute, nover failing in duties
(CTABELEcO! S| 7. e O T ; i n s lves 1o be usced as
the alibl of TIST adwinistrotion to coc.pe the inevilable consequences of their
colosanl dnefficicney ~ud milsmene gemert thravghout the period.  They will
never allow® the GG UC auncsement troublc in TSI w0 pass 2 labour trouble an
is sought to bo don. by the adwinistrition,

4o  Thic Convention nuis on rooord that time ond eoain cuitable pointers on
behalf of the work. ac o the dive couns: quences of suen utter lecls of
direction in tine adminictrotion ¥R have eiled to eveoke omy response from the
autherilics.

5 In view of the Torvpoing, this Convention of IST werkers resolves that
the c¢tuvention 2f the ISL Council be inviited Lo the state of alfeirs prevadding
in the intoernel cdministrotion cnd mon: genent of the Tnstitute. This Conven-—
tion feiveatly hopes thot on heing conviesant with the cetunl conditions
preveiling in the Tostitube, the BT Council will chare the same concern as
folt 1y the workers in the wmolicr and move to take corly vemediol measures,
so that intervention at the highect nalional level may vol bhecome necesbiary
fot the zolution ¢f the cirenisz ills inside the lustitute.

€o  This Convention verolves thet the ISTWO tuke 11 the nocessnary steps.

«

Lesolaticvn 41 On Suavice Condilions of Lhe IST Workers.

The TSIWC dordirg tne post rour yoors bas been drawing cttention off the
Institute cuthoritics (uhrough lettcrs, wumorinds, cte., the latest being
ihe Momerandum of 27 Ueptemivr 1960 1 uome tercets of svrvice conditions,
submicted to the 150 Council) to the vorious d2spects ol the service conditions
of the ISI workers in reapbet of:

1. Hinimum wege commensucatc with bhe proesent covt of living

2. Tmproved ooy ouructure which shiculd include enbininced desimess

2)llow-nce, house ront ollowence, city compens:tory end other
o1lowencos

%4, Linking of dorrnecs s llovonce wilh consuier piice index

4« Regulerisation ol all cilecorics of the sc-colled irrecular
workers, .g. 011y besic workers,. diflfecrent types of picce=
riate workers, werkers on ad-hoe “nd consolidated poy, cte.

5. Introduction of scrvice rul ot siimdingey ardoes

6o Introduction ol well-defined recruitment rules 0

7. TIntroduction of well-defincd promotion cules

8. Standerdisstioa of Jobs ad codre ffixation

Y, Hettewment ol feave Trceilitics

10, Working hours

1. Introduction ¢f chwap and proper redical Faecilities.
-

12, FRestoretion and extension of chenyp transport facilities.

13, Introducti.ion ol cihesp combuer Teeilities

14« Restoration of night cchoc’ facilitbicg
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18, IST General Provident Fund for sctting up a properly ‘:‘"\M

PO constituted Board of Trustees and its rccognition by the ' il f}
fncome Tax authoritics; ' Nt TEM -

and whercas the same have nol been considercd with sympathy by the ISI
aubthorities zo far, this Convention of 18I workers rcgolves that the ISIWO
tnke proper steps Lo'zrealisc the above demands, inclusive of moving the
appropriate legislalive and goveraments b anthoritica,and legal authorities
a8 the need arises.

Hegsolution 4:  On the Atcibude of Lhe T8I Administration
towdyds bLhe Worrers and the TSIWQ.

The Tudion Stotisbicnl Inctitute Workers Orgenisation camne into exis-
tence in Jate 1956, It wes formed to give an orgonised expression to the
vicws of such a large number ol workers ond Lo Yespond te Lhe call of the
Nircetlor for sug esting ways and means of cooperelbion with the ISI administra-
tirm ond to make Lhe Instilute run wilh ¢roater oefficiency. The ISIWQO since
then has Lakern dnlcrvest in differcntl aspects of vork and working conditbions
in the Tnstituble and has submitted wony memorandn, Lo the administration and ‘%j

¥

Lo the members of the 15T Council plecing its views for improving service i
conditions, cificicncy of admiuvictration, ctc. It scvems that the call for Jal
cooperation given wag merely platitudinous. Tor the ISIW0 soon found that o

ncl ornly was there no response to its verious mumorcnde, letters, etc., bub M
ito taking cctive intesest in bhe Tnobitule offairs and pariicularly in

]
definding the dintcrests of workpon was Jooked upon with hestility. \ﬂ
.
Yo In ony orgnuized dinslibution there huve to be well-defined rules and .iﬁ
procedures for the conduct ¢r both of ite werkers and its manageuwent cover- gf
ings different copects of the institution's life. In this Institute the very u;ﬁ;
absence of such rulces is Laken for gronted as o privilege of science, . é@;
abzence of minimum sceurity to the enmployues is considerced the sine qua non ﬁ¥§
of scientific development - claims of cowrze, not made in any other scientific ﬁﬂ
institution. In o word,(he workers in this Institule must be made to feel ijf
the helplessness of thodr oxislence, the nicrey of the employer. And so when 2j:
the 15IW0 attompted to dewnnd the rights of the work.rs ond assgert the dignity el
ol Lheir exigtence, blows bogan Lo Lo decd b o6 one alter another by the N
adwinigtration. Doe seolos were oL temphbed bo be aboliched two years ago to ;
tote awey whatever 1itlle sceurity wrg Ltheve, retrenchment wos made to show '
of U the power of the administestion, orbitroviacss incrossed in matters of i
resruibtment cnd oromolions  To short,nolhiue 7o Lot undone to put tercor ' I
in Lhe minds of bhe worckers, which bhos cwlminsbed recently in the threet of
withdrewal of r cognition of the [HIW0, ia chorge-soceling sceven workers of w:

the Imstilbute ronging lrom o doily beosic helper be senior scientific
workers on vadpue ~ond Soloe chorevssin ollemple Lo ecrewle divisions in the oH
ronle of workers by cncouraging wlftorls to organise o diversionsry trode-

uncon in the fastitale, in attempls to cecuttle introduction of improved _ﬁ
pay-structure, and Finclly in plonning o campaign Lo poas the responsibility et
of their organised incompchence on to the workers in relation to unfulfilled | i
tarpets of work-in LSS in patlicular-to ercote a plea and an atmosphere for _;;?ﬁ
lerge~serle retrenchment so thot the workers may remember nothing except fﬁ
how to save their jubse
je  And so whiile the Tive yeer plans of tne country visualise more and more ﬁﬁ
or¢ganised cooperation botween monagement and employees, even in fields and ‘RM
in fereotories, the above i8 a glrange phenomenon in this Institute wiiich has 1
a statutory recognitien ag ¢ @Gientilic institulion of national importances ?ﬁ
N
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’%;.‘ 4s TThis Convention of the ISI Workers, thercfore, while deploring such
attitude of the IST administration towards thom and their Orgonisction,

% reiterates its faith that good semsc will prevail upon the aduinistration
to change their attitude in fovour of @ sincere coopevation with the workers
{ i and their Qrganisation. The minimum to be done in this dircction is to give
| fommel recognition to ISIWO and provide it with 1l facilitics for nommal
functioningsebandon efforts to crente division amongd the workers, and with-
Arow all vindictive measurcs talen ooainst o nuweber of workers in recent

e S e S T TR

.\ past,

AL )
!5 5s This Conventions enjoins on the ISIWO to do the necdful in the matters
b it :
| —————

Resolution G: Concerning au the Incident on 22 August 1960
.; : Vhereas & general meeting of the IST workers on 25,10.60 “strongly
14 condemned the attitude of the ISI administretion' which with a mela-{ide
£ motive had "distorted the facts of the incident on £2 August 1960" concerning
e the behaviour of Shri S.Moulik, a consulting engincer of TSI, and. protested
,' against actions of the autherities in this connectiong ‘

whereas further o resolulion of the guneral hedy of the werkers,which
was sigrned by 1,009 workers, reiterated their proteot agninst the "“issuance
of show-crusg notices by the IST administration (on 21.12.1960) to seven
workers, including some officce-bearces of TSIWO, on the basis of ex parte
findings of &n mnquiry Cosmitiee loaded with lop officizls of the adminis-
tration", and wrged upon the Chaiiman, ST Council to withdrawthe show-causc
noticesy

whereas the just resentment of the workers scuaed to have produced somo
helpful cffect cn the authorities which pot reflected in a gesture on their
part auring the first weck ol Janucry 1961 to come Lo a settlement with the
workers cbout the mattcys :

a1l the same

this Conventiem of the workers of the '[ns;ti'tu‘u/rm'ﬂ:os with great
- concern and misgiviangs that no delimite wevo is yot :being mode 'by the authorities

to withdraw the show-couse notices. ‘The Ceonventicn, moreover, apprehends

that the cuthoritics deliberately wont to keep this issuc alive to terrorise

end demoralise the workerse. 0 ]

: 2, Thisa Convention, therefore, stvangly condemsn the attitude of the
! authorities in trying to delay @ scttlement on this issuc which is long

3 overdue and urpes upon them ty forthwith withdrow the charge-sheets issued to
: the seven workers and quash all the procecdings, including the proceedings

of the Mahalonobis Enguiry Committec, in cennection with the incident of

22 August 1960,
“ 3+ This Convention resolves that the ISIWO take all necessary steps in
this regard.

ﬁhiﬁa‘}:‘.‘ i .

o
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conditions wculd be upgraded to 'a

CONFEDERATION OF CENTRAL GOVEKNNENT KMPLOVERS AND wORKERS .

”~

7-16, i.¥.A, Colony, '
New Delhi-3, the 24th June, 1961

PRESS STATEMENT.

It is matter of great satisfaction that the Minister
of Labour has in’ “iated consultaticn, with the reproscntétive§
of the organisations of Central Goverawent ewmplovees, about
the much publiclsed scheme of settling disputes Dbetween the

-

Unilon Government aﬁd its employaes. =t i3, hovever, a matter

of regret that he ignored to consult the ropresentatives of

some of the well organised unions wh.ch 2rxe the scloe spokaesmen

of the enployces of the Audit and accounts, Civil nviation,

Incometax, Customs and the Central Hocrotaric ciel  Tho Confeoderation
hopes that the Minister would scon cra ohis ligerimination and

on the basis of the discussions witlh ali ihe orgaalscd scctions

of emplofecs fimalise the scheme wiilouil any Iufiher delay.

Soon after the General Strike of the Ceniral Government
cmployces the Union Governtient, ac a pupltive reasurce, derccognised
the organisations which organisced wiie sivige. %0 the absence
of recognised unions, the normal chirnsl of ventilation of
grievances, the departments are scoihing with discentent and
impairing the officionpy. To normnlice the conditions it is
hoped that tho government would soch Testorn the recosnition
of all the unions',

With the publicaéion of lhe provigaioml census report
tho emplovees legitimately cxpecthed it citier 1ide Delhi,

Madras, Hyderabad and Bangalore which [ulfil the 2oquisite

' Class, Government's
refusal to implement lhis recounandaiion of the P2y Commissilon
has deprived the employces of an inereasc of R+ ,10/-, on an
average. Lilkeowlse many olher ¢itbles also reod g;gr&ding to
'B' and 'C' Class.

During the last two yenws the coct «f 1iving has been
rising but the Governnent has rct Jncreasod the Doarness

Allowance since 1.7.1959. The Zenfelerction apneals to the

Govornment to considar these dermands oxpeditions.y. y
e /2
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The Confodoratign is also planning to promote and
co-ordinate welfare and co-operative ;ctivities with a vicw
to enable the workers to live a better life under the present
hard conditions.

In spite of the Government's liberal policy towards
the strikers nearly 300 crployecs arc still out¢of employnent.,
Thousands have been given various other punishment, inflicting
losses of thousands of Rupees. To mitigate the sufferings.of
the enployeces the Confederation appeals to the Government
to secure fair and expc itious implementation of its policy.
The conditions in Audit and Acaunts where 80 persons have
been dismissed deserve special attention of the Governnent.

The Government‘é propesal to set up a Joint Council
has pecessitated joint consultations among the organisations
of Central Government employees and the Confederation has
taken initiative in convening a mecting of all the organisations
including the 411 India Railwaynen's Federation and the All
India Defence Employees Federation in the ﬁonth‘of July, 1961,

The local units of the Confederation have been advised
to take effective steps 1n colloboration with all unions of
Government servants to ensure that the Parlianment in its
August Sessiqn takes not of thesc i1ssues and scttles tHem.

- M

rt) .
F R g1

(Doso Rajratmmj_ »
Secretary-General,

W



THE 8 IGNATURE PA IGN

The Delhi State Committee of the Confederation is seeking your
support on some of the urgent issues facing the CGovernment servants
in Delhi. The major unions as in Railways, Defence, P&, C.A.D.,
Income Tax, Audit & Accounts and even theICIOrioal Association of
the Secretariat staff are not in a position to secure negotiated
settlement on the following burning issues as all have been de-
recognised after the July 1960 strike and the recognition has not
been restored as yet. Even other unions which still contilnue to
enjoy recognition are not in a position to secure any settlement.

Therefore, tha Confederation felt that the pointed attention
of the August sesslon of the Parliament be so drawn that the demands
arée satisfactorily settled. It is in this background that we
aﬁproaoh you for the support.

The grievances are many and each one of them requires urgent
settlement. The anomalies created and injustices done by the
Pay Commipsion gare there. The absence of any cultural facilities
and lack of educstional arrangement makes life more miserable. The
Confe&eration is planning to take effective steps on these 1ssues.

But on the most burning issues the Confederation has decided
to launch a signature campaign. The 1ssues are - upgrading of Delhi
to 7Y Classy reinstatement of all ‘workers vietimised during July
1960 strike; restoration of recognition of unions and revision of

[

Dearness Allowance.

1.  DUpgrading of Delhi to 'A' class

We are aware that the Press has purposely built up an atmos-
phere to indicate that the Government has decided to make Delhi
'A' class or at least "Speclal B" with effect from 1.7.61. This 1is
all a hoax and done with g view to counteract the growing discontent
end dissatisfactlon amongst the Qovernment employees.

The Government told the Parlilament in reply to a question by
ghri S.M.Banerjee, M.P., that the question will be considered aft:
the final census figures are avallable. The coming elections may
expedite the issue but not so soon unless we also exert some
pressure. Tet us remember that every month‘tbat passes each one.l

of us is losing considerably, as 1s evident from the followﬁdé tablst |
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Houge Rent éllggggéé

' B
Below Rs.75/~ 2 7.50
Between 75 - 99 ( 10.00 10.00
" 100 - 199 ( 18% subjeet 15.00 '
( to minimum Aot
" 200 - 499 ( of R8.20.00
" BOO - 999 124% 7%
Compenggtory Allowgnge
A h:]
Below Rs.150.00 10%
(Min. 7.50 (Min. 5.00
Max. 12.50) Max. 10.00)
150 to 500 (8% ~do~
(Min. 12.50
500 and above {(Max. 75.00

The relief of upgrading to 'A' class at the lower rung is
not much especially if one 18 an allottee of a quarter. Nevertheless,
every nP. 1s now required to meet the rising cost of living. The
delay is erriving us of the benefit.

[

2e Reinstatement of the vietimised workers
Thare are still over 300 officlals who are out of employment.

There 1s no doubt that the Government's attitude was made consider-
ably lenient. None of the these officials 1s involved in sabotage,
or violence etc. On flimsy grounds gsome of the officers are settling
0ld scores. The Government must see that its lenient policy is

?
'

implemented faithfully and the sufferings of these workers who are

the best amongst us, are reduced.

3.  Restoration of regognition

In spite of Government'!s sssurances recognition'has not been
restored as yet. Discontent 1s growdng and there 1s no way to
settle issues. The formation of negotiating machinery (Joint
Councils) ‘15 being delayed. The proposed bill is so much retrograde
that 1t has not evoked support from any quarter ineluding INTUC.

4. Ancreage In Dearness Allowance

The prices have been rising km in spite of the assurances to
control them. The present D.A. 1s based on the averags All-India
cost of living index of 1958. Since the Pay Commission award the
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prices have shat up due to the heavy taxa'ion on artlecles of
consumption and Government's fallure to hold the price-line., Thare
are occaslons when the awerage index was 126. Thus, the 10-point
rige 1n cost of living index which according to C.P.C. recommendatiocn
have also token place but the figures are so manipulated that average
of one year does not make up to 10. It 1g therefore time for the
Government to review the D.A,

Slach are the 1ssues on which the ‘Confederation seeks your
support and it 1g confident that the same will be farthcoming in
plenty.

BEL IEF FUND
More than 300 workers are gtill on the street. Most of them
have been out of employment for over & yoear. Their petitions are
pending disposal.

5 Railway workers were shot dead at Dohad on the 13th July,
1960,mx the gecond day of strike. Another 5 offici&ls heve
committed suicida.ar dled due to the miseriles mx imposed upon thqm
by the offlcers in the pogt-strike period.

The organised sectlons and local workers have raised funds
to help them. We also feel that the city of Delhi where maximum
number of Government servants are consolidated has a responsibility
‘towards them. Therefore the Confederation has decided to raise
funds and it fervently appeals to the Covernment employees of Dﬁlhi
to generously contribute towards it so that we may be adle to send
gpmething as a token of our sympathy and affection to the distressed
families of the victimlised workers. : T=s

Friends 1= Let us rige to the occasion so that we may be able
to do our 1ittle bit for sgecuring some financlal improvement for
ourselves and rellef for those who suffered for the common cause. °
But for the heroic struggle fought by over 5 lakhg workers, even

C.P.C. recommendatlons would not have been implemented.

",
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>/ ON__THE SIGNATURE _CAMPAIGN 1

e

= | After a great deal of delay and hesitation,-the comrades hagahé
agrecd to conduct the campaign. {

The delay in conducting the campalgn has already put us to
considerable disadvantage. Meanwhile, the rumours in the Fress have: 'i‘
creatad an atmosphere in which the campaign seems superflusus. The
rumours have bgen purposely floated with a view to disrupt any campaigp.
Moreover, the Jan Sangh by announcing its desire to campaign scored a i
point. over us.

The maln factor wnich has forced us to conduct.the campaign:
is not the reallsation of the organisational (TU) and political gains
but the fact Fhat the Jan Sanpgh and the Congress, more specially the
former, nave decided to consolldate their position and make further
dents in our more or less monopoly hold on the trade unions of civil
servants. And baéically, it 1s the absence of the realisation of the
political significarce of the campalgn thal has led to the differences
not only on the conduct tLut also on the detiails of the programme of the
campaign.

It is our feelling thal the manner in which the campaign is
' soﬁght to be conducted now will neibher help in fighting out the Jan (-
Sangh nor in bullding up of trade unilon movement among the civil servants.
All that it may, do 1is to further consolidate our position in the strong
TUs of Gevernment servants where wo have even today'a dominating voice.
We therefore feel that the issue be reconsidered dispassionately so that
the campaign is properly planned and conducted.

FPolitlical Tasks | H

The growth of Ch%wﬁ¢nace of hlndu communalism especially in
the form of Jan Sangh and damgcdnlly In the Hindi speaking areas is
realised by all. The discontént against the Conpress Government is
being mostly exnploited by thegJan Sangh in these areas especially because
of a weak movement of the 11t.

Although the AITUC is recognised as the most representative
T movement and in the middle-classes including the civil servants where
ours 1is the greatest hodd, yet the by-elections in New Delhi and Kamla
Nagar broadly show that our influence on work spots 1s not even praper-
tionately feflected in the houses where the Jan Sanghwbo;ds the main
field.
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If wé do not elffectively intervene in time, the finfluence
of Jan Sangh is bhound to spread on work-spots and thus ngt ?nly chal;engg;
our monopoly tut also create gserious polltical conditibks. In|Pelh1
Stggo'where the cdass consclous working;class is not sufficiently f
consollidated, the growtn of the Jan Sangh threatens the entire dembéfétéc‘
movement .
T,U. Tasks

muring the last strike, we found very little response among

Gowvernment servants. Lven among the organised sections under red banner

- suéh as Defence and CPWD, there was vely little reactilon. Delhil being'

the blggest consolidatlon of Government servants, we have to plan our
work in such a manner Lhat we are able to at least demonstrate our
feelings as otherwise it has a great dampenlng effect on workers in
otherfplaces.

It was In this back-pground that some of the comrades have been
urglng for a proper plan for work. We suggested Formation of co-
_Operative movement but preccceupation with rehabilitatlon diverted the
attention. Put the last election and the proposad for formation of
Joint Council forced us tq discuss the issue again. Some of the comrades
who actlvely worked in the New Delhi by-elcction decided that in addition
to T.U. work in offices wh should start social/political work in the
cobnnieé of Geowermment employees and even In mixed areas 50 that by i
champloning their difficulties wey¥ are able to establish our influehcélﬂ
at their homes. It was agreed that the maln pivot of agitation can bé
only for uppgrading the city to 'A' class and increase of D.A. Put we
should also mobillse the Government servants in the city who constitute
a considerhble section of the population in support of the reinstatBment
of victimised warkers by obtaining signatures for thelr reinstatement
and raising rollef for their families. The campaign should alsc cover
the demand for restoration of recognition and right to form democtatic
trade unions with full trade union rights.

During this campaign we felt it should be possible to
consolidate not only the links established during the election but also
on our active workers in the orpganised sections who have otherwise not:
much to ‘do after office hours and especially iP this period of de-

i

rBecognition. Moreover, we felt that a number of progressive workers in
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the Secretariat who have otherwise no sphere of activity can also be
mobilised. Alter the campaignh these vorkers be so organised as tc
create regular activities in future of the following types:

A - Educhtional .

(1D 2 Literary classes especially to enable the employees to prepara

for departmental examinations;

(i) Opening of evening college in South Delhl to enable the Jorkers
to advance their‘academical standards;

(iii) To ensure that the educat tonal diffiéulties especlally in
admission to colleges etc., for the children of the workers, 1s eliminated
- 1f necessary by [loating an Educational Soclety and demanding opening

of colleges in the aregs so that exhaustlion by cyclling is removed and

the expenditure on bus conveyange etc 1s also reduced.

B - Medical
(1 To ensure medical facilities from the Corporation so that

dependents and relalilves who are not entitled to oH4YS treatment have not
to go far offl; :

(1) To activise supervision on cCU5 functioning.

¢ ~ Co-operatives-

(1) To conduct co-operative societies to ensure supply of better
and cheaper nceds of the life;

(1) To conduct on co-operative basis a weekly 1n English and Hindi;
(1iii) To cozordlnate the activitles of various housing co-operative

soclieties.

D - Cultural

(1 To conduct libraries, reading rooms,‘clubs;
(1) To provide cultural activities - mobile cinemas efc.;
(111) .To provide some activitles for ladles and children in day

- school of talloring - education etc.
E ~ Trade Union

And above all and at least to provide facllities and guidance
for replying to memo of charges, writing defence, appeals etc.

It was felt that 1if only we are able to start such actilvities

{
1
- mobllising and'activising the Residents Associations which already
exlst 1n plenty, new grounds and sphere of influence can be created. i
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Thus tu us, the signabture campalgn was a starting point\and not the end
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of it and 1t was thus that we have been emphaslising that the campaign

e

should be conducted in the colonies and other residential areas. Such
a campaign would also ensure a good collection of relief fund.
We visualised that 1n areas where Residents Assoclations do

not exist, especially in the city, such associations should be formed

and where they are inactive, 1ife should be put in them. During the

campaign mass meeltings be held not only in support of the demands

- g

contained in the memorandum but also to discuss the local issues. Only

e

after having discussed issues we could centralise the experience and

conduct the activities.

=

S

wWe felt that a proper conduct of sueh a campaign with the

g

active participation of CPI, we would establish living contacts with [

such active workers who would be useful to fight out Jan Sangh in the
coming period. In such a campaign and activities, the Congress and even
PSP can be mobllised and if successful, we shall be able to avall the
various facilitles which the Government offens am# to these colonies

and have plans to offer, such as

(1) financial alds to clubs and associations;

(1) two shops for co-cperative socleties and clubs through

residents assoclations; ?
(111) assistance to run Pal Thavans; i
(iv) assistance to conduct cultural and taéiloring classes for !
ladies etc., through Grah RKalyan Kendras.

It was mainly from this angle that we proposed to PG sometime
?

1n the first weok of-:liay, for adoption of such a campalgn and work.
But only af'ter Jan Sangh declared its lntention to conduct

the campalgn that PC Look the malter seriously and urgently. ©Still

considerable resistence was oflfered by some friends and it has taken

. almost one month to decide finally.

~ '
Lven now according to us the forms of the campaign are such ‘]

that not much political gains can be realised, except that we will also ”
be in the fleld to share the credit when 'A' class ls formed. Our feeling ir*i

it
\

are based on the following reasons: |

(L Conduct of the campaign in offices visualises emphasis on

the organised sections only where we are recognised leaders and this is
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a line of least resistence. This does not provide any opﬁbrtunitv to

break open new: contacts in the houses. It wlso doew not ensure an .

he

i by PRl el &
approach to sections which are unorganised or where due to derecogniﬂion§u
i
we cannot move azbout freely. The signatures obtained at thazriest,i . JWE

' ..‘.!

consciousness of the worker or making us understand his problems of il ¢

3 St

1ife other than those of work-spots. This will also handicap'colleétion‘?

bub-stops or by stopping people on the roads, or at the gate, will be

casual ones without discussions - thus without ralsing the level of'_

:
of funds. The obvious ddvantage to ensure quick and good resultg'wili ' 5
not give us any lasting benefits. ¢
(11) Our feeling that the cumpaign will have to be conducted by'us i
alore 1is not a correct approach. “Je must make a broad alliance especiallyi
with Congress and TSP, Alliance with Congress would be of great use to !

provide protection from harassment 1f any imposed on active workers and

e

comparatively easy realisation of assigtance towards co-operative
movement. A unlted froht even with FSP especially because of thnelr ¢
control wyxex in Rallways 138 necessary. Twut any attitude to ensure

nonopoly control over tﬁe éampnign is sectarian and would result in the i
fallure as we arc not sufficdently strong to conduct such a blg campaign. ?
Therefore, we should appeal for the support of all political parties i

and other associations and if possible form an advisory commtéttee of -

promlnent citizens.

(iit) The campaign cannot be run only by Government servants if the
political dividends have to be realised. The Farty as a whole should
move along with Government servants.

We fecl that a properly organlsed campaign in whilch not only
all fovernment servants cadres but the cntire Party and its sympathégers
are w»obllised - run for a fortnight or 50 - can te of considerabie help
to us In establlshling links and consolidating our position.

Any other method vould only result in taking away the entire

potentialiﬁjes of the campaigh and converting it into a formal tu activity.



ALL-INDIA DEFENCE DMPLOYELES' FEDERATION
Liaison Office, e

113 North Avenue,

New Delhi

CIRCULAR July 1, 1961 /

Decar Friends,

Sub: Obhscrvance of 12th July 1961

Recently I had been on tour of Allahabad, Jabalpur and Bombay.
I had also the opportunity to. discuss with our General Secretary,
Shri S.M.Joshi, the present position of the victimized employees,
on the proposed bill for Central Govermment employees and
Federation's functioning, at Bombay on 2lst June 1961.

We are addressing you this circular to remind you of the
First Anniversary of our glorious slruggle that we waged last year
along with Railway, P&T and other Central Government employecs,
for our basic demand of living wage and in defence of our present
living standard by demanding D.A. linked with the cost.of living
index.,

The martyrdom of five railway workers at Dohad, arrest of
some 20,000 men and women, charge-sheeting of at least 50,000
employees, dismissal of thousands, imposition of ordinance, police
tortures, beating, harassment by departmegntal officials, de-~
recognition of our unions, rcversions and attack on our TU rights
and functioning are all fresh in our memory.

The gallant fight given by the Central Government cmployees
supported by the entire working class apainst rising prices and in
defence of their living standards and TU rights, aF&lnSt heavy odds,
has not gone in vain,

- Central Pay Commission's recommendations, though inadequate
as they arc, have been and are being implemented and Govern-
ment does not modify them as they did earlier in respect of
Saturdays,

- Government was forced to think of holding the price line
as against carlier phenomenon of LOLLlﬂULHg rise in prices.

- Government is forced to think of new industrial relations
betwecen the Central Government employees' trade uniens and
the administration, with emphasis on thinking for all 8entral
Goverrment employees together and reference of unsettled issuc
for arvitration of third party..

But the Gevernment does not want 1o concede the gains in a
straight-forward manner,

It is still refusing to grant extra D.A. due to Central
Government employees and is delaying it and also upgrading many
cities on the basis of their population in the last 1961 census.

It has derecognised the unions and withdrawn our Standing
Negotiating Machinery. Rewrrecognition of the unions is being
delayed and the attitude of some of the local officials is g01ng
from bad to worse.

4
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Reversion to lower scales with loss of 10 to 100 rupecs per‘
month, transfers and harassment of active TU workers, continues in
some of the installations.

In the Defence Deptt, still about 55 comrades are out of jobh.
Their appeals have been turned down by the heads of Directorates
and the Mindstry is delaying their taking back in jobs,

In the new bill on industrial relations in Central Government
services, retrograde provisions are being imposed attacking our
basic right of strike and help from outsiders. 1In the name of
compulsory arbitration, one-sided and restricted arbitration
is being offered.

The history of the TU movement teaches us that the path to
victory and fulfilment of our demands is not straight. Employers
delay it, want to tire out the workers, workers have to sacrifices;
they introduce ifs and buts when conoeéing demands even partially.
But, organisation, unity, consistency and sacrifices ultimately
succeed,

Our struggle on those demands is not over, It will continuad
until we achieve success. :

This 12th July is the day on which we should remember our
glorious struggles, cxplain thc demands to our workers, instil in
them the understanding to be more organised, united and active in
the trade unions, pay our respects to the martyrs and pledge to
continue fight of our victimised workers.

Mecetings should be held and processions taken out, lcaflets
published, wherever possible along with other Central Government
crmployees' unions. Reports on the observance of the day should be
sent to the Central Office, -

With greetings,

Yours fraternally,
,'/..v’1’1,,/. \/‘. o = [ (J

(K.G.Sriwastava)’
Joint Secretary

P.S. For certain technical reasons, holding
of the confercnce will have to be postponed
for a couple of months or so, till the Working
Committee of the Federation mecets and
decides the details. The Working Committece
will meet shortly. d ,
(A0 Paggimea THE
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. Suociety of
Incarporated Accountants and Anditors of India

(REGISTERED UNDER ACT XXI OF 1860

Reerilbars Daryaganj, Delhi
Dr. L. N. Mchra, D.Sc., LL,B., F.5.A.A. (India)
Incorporated Accountant and Auditor Telephone . 228294

Secretary M ()5 ; r l_J r{ G ENT

Dr. F. C. Soni, D.Sc., M.Com,, P.S.LS.,
F.B.L, F.I,PS., etc. (London), F.S_A.A. (India)
Incorporated Accountant and Auditor

No. D. 0. SA/61

Date : August 3045 1961

Respected Sir,

Under instructions from the Governing Council of my
Society I have to request Lhe favour of your moving an
immediate amendment in tlhe preseut Income-Tax Bill No. 27
of 1961 in Clause 288, Page 275, of the said Bill :—

Add : (f) ¢ “Incorporated Accountant and Auditor being
an Associate or Fellow of the Society of
Incorporated Accountants and Auditors of
India.’”’

I am sending a short note together with further points
which I am sure, will help you in your discussion in
Parliament. ’

Hoping that it will receive your immediate personal
attention and for any further details you may kindly allow
me to see you at your most convenient time which may also
kindiy be notified to me at your early convenience.

With best regards,
yours
%/

J"
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BRIEF NOTE L

Acceptance of this amendment will :

(i) break the monopoly of the Chartered Accountants and the
‘Close Preserve of the Chartered Accountants Institute’ ;

(i) raisc the moral calibre, integrity and independence of the
Auditors;

(iii) raise the technical competence of the profession;

(iv) remove the paucity and inadequacy and will provide the neces-
sary number of Accountants having regard to the industrial
plan in the country;

(v) promote self-sufficiency in the matter of technical knowledge at
comparatively cheap cost and within the minimum requisite
period;

(vi) recognition of the Members of the Socicty of Incorporated

" Accountants and Auditors of India will help to a large extent

in rclicving unemployment by providing an opportunity for

employment to duly qualified youngmen as the initial qualifica-

tion for entrance to this Socicty is B.A. (Economics) with

Accountancy and Auditing qualification; B.Com., LL.B., M.

Com. etc. It is strange that members of this Socicty were not
incluaed previously in the said bill.

According to para 45 of the Taxation Enquiry Commission’s
Report the grcatest obstacle in the nationalisation of industries in the
country is the inadequacy in the number of qualified Accountants and
Auditors,r and para 49 of the same Report states that “the number of
Chartered Accountants available 1n India i1s hmited.” In order to give
all asscssces, a chance of being represented at reasonable cost, it is
necessary. to” permit them to cngage persons other than Chartered
*Accountants.

And they will be sure to safeguard not less than Rs. 600 Crores
of tax revenue per annum by a stitch in time

It is a well-cstablished fact that the success of the enforcement
of Taxation laws and realisation of tax revenuc in full depends on the
maintenance of correct and complete accounts by industrial undertakings
both under the private and public sector and businessmag in general.
Unless the accounts of the business arc maintained correctly and com-
pletely with all relevant vouchers for purchases, sales, deljverics, stock
and output with a correct Trading and Profit & Loss Account, business-
men themselves shall not be in a position to know where they stand.
The correct maintenance of accounts is sure to help the businessman to
know their correct turnover of business and the correct profit and loss.
Unless a businessman knows his correct position in business he will not
be able to push through the samec successfully and develop his trade and
business. Generally, businessmen as a whole are not sufliciently educated
in the proper or advanced mcthods of accounting and as a result they
depend upon Accountants and Auditors to prepare their accounts for
production before the Taxation Authorities. The dearth of statutorily
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recognized (Chartered) Accountants and Auditors and their heavy fees,
because of it being substantially their monopoly, at present, compels
businessmen who cannot afford to meet the high cost, generally to neglect
the maintenance of accounts correctly and completely and they make up
their accounts or mistakes may be resorted to suppression of turnover,
profits, to evade heavy taxation.

The Government is cager to raise tax revenue for the implemen-
tation of five-year plans and should, therefore, render all assistance to
businessmen to facilitate maintenance of correct and complete accounts
and avoidance of alleged harassment by Taxation Officers by making
available sufficicnt number of recognized Accountants and Auditors from
amongst whom timely assistance and consultations may be had. The
statutorily rccognized accountants in India (Chartered Accountants) are
only 2,700 in number at present to mect the requirements of not less than
900,000 assessces under Sales Tax and approximately double the number
say 1,800,000 under Income Tax and other Taxation Laws 1n India. On
an avcrage, not less than 1,000 assessces have (o approach one Chartered
Accountant in an accounting year to prepare the accounts for production
before the Taxation Officers {or finalisation of assessments.  One can
well imagine the dillicultics that are being experienced by businessmen
and tax-paycrs for want of suflicient number of statutonly recognized
Accountants and Auditors. As the number of such Accountants are
limited to about 2,700 only at present, hcavy sums of money have to be
paid as remuneration for auditing the accounts and for getting final
assessment orders for an accounting year. The nect result is that the
businessmen arc compelled to maintain incorrect and incomplete accounts
only for the purposces of production before the Taxation Authorities.  As
they are less inclined to know their correct trade position for want of a
suflicient number of statutorily recognized accountants, some nominal
accounts are being prepared to complete the accounts and assessments.
Evasion of tax as a result of suppression of turnover of business knowing-
ly or unknowingly becomes rampant,

An average estimated suppression of turnover of say Rs. 50,000, -
in an accounting yecar by a busincssman amounts to a suppression of turn-
over of Rs. 4,500 crores which in turn amounts to a loss of Salex Tax
revenue of about Rs. 90 crores in an accounting year at the minimum rate
of tax at 25%,. #As the highest ratc is 7%, throughout India, the loss of
Sales Tax revenue alone in an accounting year can be estimated at
approximately not less than 200 crores. The 10ss of other tax revenue
can also be approximatecly estimated at double the loss of Sales Tax
revenue.  Thus the total estimated loss of Tax Revenue by encouraging
cvasion of Tax without proper check is not tess than Rs. 600 crores in any
accounting ycar. The evasion mecthods can eflectively be arrested if
businessmen ar¢ compelied to maintain correct and complete accounts of
their business. For the enforcement of this cortect maintenance of
accounts, a sullicient number of statutorily recognized Accountants and
Auditors arc necessary (o help the assessecs at Lhc proper time by giving
timely advise in the upl\ccp of correct and complete accounts,  As Llhcady
explained, the 2,700 Chartered Accountants available in India at present

are undoubtedly msthcncnt to cater for the needs of more than 2,700,000
assessces in a year, 1f the 3,500 available Incorporated Accountants and
Auditors of lndm arc also given cqual status as the Chartered Accoun-
tands of India, the number of Accountants available will be casily
doubled, that is, about 6,200. Even this number of 6,200 Accountants
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and Auditors will not be suflicient to cater to the needs of all’!\hc"é'rséésees
and tax-payers in India cfficiently but this change 1s bound to establish
healthy morals in business community by placing the means for maintain-
ing it at their disposal. '

1t is, therefore, high time for the Government of India to consi-
der seriously the working of the Taxation Laws and to find ways and
-.ancans lo arrest an evasion of turnover business and income and the
consequent Joss of tax revenue amounting (o not less than Rs, 600 crores
in an accounting year. The only manncr in which this can be brought
about is 10 make available a sufficient number of recognized Accountants
and Audrtors to help and facilitate the task of the businessman to main-
tain correct and completeaccounts at reasonable cost. To achieve this
RECOGNITION OF THE INCORPORATED ACCOUNTANTS AND
AUDITORS OF INDIA who are bighly qualified and about 3,500 in
number is absolutely necessary.  Almost all the Central Ministers includ-
g the Prime Minister of India have attended general functions of the
Society of Incorporated Accountants and Auditors of India and have
acquainted  themselves  with the methods of imparting training in
Commercial and Taxation subjecis for study and the ciliciency of the
examinations. The Society of Incorporated Accountants and Auditors
of India, Declhi, is the only institution in India with more than 10 years
standing to compete with the [nstitute of Chartered Accouniants of India.
Unless a healthy competition in the profession of Accounting and Audit-
ing in India is introduced and cncouraged there 1s  every possibility of
further deterioration n cfliciency n the moenopolised piofession by
snembers of the Institute of Chartercd Accountants of India. The Society
of Incorporated Accountants and Auditors of India has won the appre-
ciation and goodwill of all concerned by its efficient set up and working
in the traming of efficient Accountants and Auditors who arc found to be
not inferior in education, training and ciliciency vis-a-vis Chartered
Accountants, and as a matter of fact, they will be found to be better
qualified in many respects.

Several representations have been made and continue to be made
to the Central Governmient and through Parliament by the Society of
Incorporated Accountants and Auditors of India for the due RECOGNI-
TION OFF ITS STATUS AND ITS MEMBERS 1n the matter of practice

s a statutorily recognized Accountant and Auditor but to no effect. Is:
1'not a sad fate ?

The Five-Year Plans arc jn progress. The restrication on imports
have resulted in the increcased production of goods in India and the
revenue by way of tax on sale of goods shows an increase year after year.
As against 25,000 goods vchicles on the roads in India as in 1961, the
number is likely to go up to 392,000 by the cnd of the Third five-year
plan, as a result of increased production of goods due to increased indus-
trialisation and business.

This increase in goods transport vehicles will speak of the increase
in the volume of business.  The increase in business will be about 759
at the end of the Third Plan.  That mcans 75%, increase in (ax rcvenue
by the end of the third plan. Export facilities have increased foreign
cxchange carnings. The Taxation laws in India arc becoming more and
more rigid in enforcement with a view to arrest the le: ikage of tax revenue
by mcthods practised by businessmen by suppression of turnover as a
result of maintenance of incorrect and incomplete accounts of their
business.
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Head Quarters l"/,‘ Iiurd‘:'trn l1al) Lans,
MCircular No: 33, Boubay=L, -

To
* The Secretaries of All Unitls

To the Member% of the Working Committiece.

Friends,

The-long awaited judgment of the Bombay High Court in respect of the Writ
petitions challenging the constitutional validity of the Essentinl Services Maintenance
Orsinan~e and the Lules 4(A) and 4(B) of the C.C.S,(Conduct) Hules,1955 was delivered
by the Constitutional Bench of Justice Shri Y, 8. Tambe and Justice Shri B, N, Gokhale,

The Bsscential Services Maintenance Ordinance had been challenged by
Shri S. Vasudevan, P4T., Employee's lcader and by Shri Oswald Periera, Over-Seas Communi-
cation Service Employees! leader, The Rules 4(a) & 4(B) of the Conduct Rules had been
challenged by Shri E. X, Joseph, Svcrotary-Gencral, Q1 India Non-Gazetted .udit & /Accounts
Employses association and by Shri K,R.S. Nair, Income-tax Employees! leader, OShri Josaph
had challenged both the Rules and Shri Nair ftule 4(4), EBarlier the Bombay High Court
had issued injunction orders staying the Department:ial mroceodings in respect of all tho .
employees, ' '

The High Court held the Essential Services Haintenance Ordinance and the
Rule 4(A) of the Conduct Rulos as valid, "The Rule A4(B) of the Corgluct Rules was held o
be invalid and an infringement of the Fundamental fiphts to fornm Assoclations or Untons,
The High Court decided that Rule 4(B) of the Conduct Hules is liable to be struck down .

The poitition of Shri S, Vasudevan, Shri Oswald Percira and of Shri KI?,5, N:dr
ware dismissed by the High Court without costs, The pétition of Shri E X, Joscph was
partly allowed. The charge framed against Shri Joscph on 11.7.1968 for dclibergtc treach
of Rule 4(B) was .owashed and so also the order of the accountant General, GuodIpm —--—
Maharashtra, Shri 0,K, Ghosh dated 9,7,1960 on unquiry in respect of the said charge is”
quashed, The enquiry started against Shri Josoph for breach of ltule 4(4) shall however
proceed,

The Ordinance is challunged on the grounds that the Ordinance jsorcd was in
excess of the powers conferred by .rticle 123 (1) of the Constitution in as much as the
Proesident has not mentioned that it was nccessary for him to issue such an Ordincpee, th i
the President has delegated essential legislative functions therein to the executive,

it is liable to be struck down and that it is violative of the rights conferrcd on a
citizen under irticle 19 (1) (c) and (gland ‘rticle 23 {1) of the Constitution; at any
rate the restriction is imposed on the exercise of these riphts arcv in excess of the
permissible limits,

In the alternative, it is uwrged that the Ordinance having lapsed on 19,9,196U
no further action is competent and therefore the Department:)l cnquirics against the |
petitioners for contravention of the Ordinance be quashed.

Validity of Rule 4(a) is challenged on the ground of it being violative of
the rights conferred by Articles 19 (1)(a)(b)(c) & (¢) and the validity ol Rule A(B)
is challenged on the ground of it bLeing violative of the rights conferred by Article
19(2)(b) & (c) of the Constitution, It was also urged that the lndian dudit & iccounty
Department as well as Income-tax Department is indusiry within the meaning Clause (j)
of Section 2(ii) of the Industrial Disputes Act, 1947. Tho petitioncers thercfore arg
governed by the Industrial Disputes Act, Rules 4(.) & 4(B) ure inconsistent with thu
mrovisions of the Industrial Disputes ict and are bad in law,

At the outset, in the judgment, the lligh Court deals with the preliminary
objections raised by Mr., Porus Mehta, advocale of the Respondents, Shri Mchita argued
that the issue as regards the Constitutionility of the Ordinance relating to the condi-
tions of service of a civil servant or the Rules framed by the Presidept under proviso
to Article 309 is not justiciable on any ground other than being violative of the
provisions of Articoe 311 of the Constitution. ©Thu Court huld: " We rind considerable
difficulty in accepting the argument of Mr, Mehia, Having regord to the provisions of
Article 13 and Article 26 of the Constitution and having regard to the legdslative naturc
of the power conferred on the President by Article 123 and the jroviso to Article 309,
there is no manner of doubt that it is open to this Court toexamine the constitutionality
of ths Ordinance issued and Rules (ramed under the prendegium proviso to wrticle 399,
when action taken thereunder by any authority located within Lhe territory over which b
Court exercisos jurisdiction is challenged by kkne any persop on the ground that his
fundamental rights have been thercby violated, To thold otherwisoe would lead to startling
results of denying exercise of fundamental rights by a civil scrvanttduring the period
of his service. The period of scrvice of a civil scrvant would normally extent over
thirty years, The number of civil sorvants in this country is a large one, It is diffi-
cult to assume that the Constitution makers in cnacting Articlé 310 of the Constitution

s

intended the exercise of fundamentzl ripghts by 2 civil scrvant to Le deperdent on the ... /-
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will of the executive!,

" The exerciserof power under se-ticles 123 and 309 would be subject to
all limitations imposed by the Constitulion on the .xercise thercoffind would be subject
to a judicial reviaw to the same uxtent as any enactment passed by any legislature,

" A citizen by accopting Government sorvice is not stopped from challeirin
the validity of the scrvice rules. "

Regarding the Ordinance the Court held ww follows ¢~

"It is abundantly clear thet the President s not dulopatod any cssentinl
legislative function 1o the Cenlral Governmont. In our judgment therefore the Ordinance
is not bad on account of excessive dulegation of lepislative power to the Contral Govt."

" The right of people to assemble together and agree to abide by 1 set of
rules of procedurc and thus organise Lhumselves on sgme sgrt of pammanent relationship
in matters of commwn interest and common concern or strive for boettuerment of their con-
dition by peaceful means and for lawful purposcs is 2 well recognised right, It is
common knowledge that voice of an individual has not the same effect as that of anything
sald together by a group of persons, Lmger the number greater the effect, The right
to go on sirike is however ditfereonl in chraicler. 1t is not joint or collective
expression of views but 15 joint or colluctive aclion, By ibs very nuture it is fraught
with possibilities of leading to violunce.......if the Constitution makers had intoreded
to confer on the citizens the right Lo go on strike, thoy would have cxpressly said o
In thesc circumstunces, the fact that the ripit Lo gy on strike has not becn expressed
oxpressly conferred on the citizen leads s to hold that the right io go on strike is nct
included in the right conferred on citizens under Srticle 19 (1J){c) to form Assoein-
tions or Unions,”

a In ouwr judgment, having ruferred to the denger to be averted, the
rosirictions imposed by Ordinapcu promulyated by the President were reasonable re-
strictions imposed in tho intcrest of public order.,”

" We find it difficult Lo hold that ths ernloyseg in thesc two Departments
aro ongaged-cither for production or distiribution of #oodgidr rendering any
material, service."

" Rule 4{+) so far as it prohibits Government servants from resorting to
any form of -strike or demonstration docs not violutc the fundamental rights conferred
on the citizens by Articlu 19(1)(2)(b)(c) or (¢) of the Constitution, "

" It is truc that Hule L(#) so far 15 it gous to prohibit Government servanta
from participating in any demonslration contravencs Lhe provisions of .rticle 19(1)(}-‘ .
of the Constitdon. " The Cowrt then holds that it has therefore to be oxamined o
whether this is justified as a resiriction on the oxercise of the fundamental right
granted by Article 19(1)(b). The Court held that ther estriction imposed are not
absolute and that the challenge Lo the constitutionality of lule 4(s) on the a foresail
grounds fails,

"It is urged by Mr, Singhwi that llule 4(B) infrinpges the rights confoerrad
on the. petitioner by article 19(1)(b) & (¢) of assembling peacefully ~nd without arms
and of forming Associations or Unions, In our opiniun, this contention is wellfoun.os
The Rule in terms makes membership of an un-recogrdscd fngsociation or membership of an
association of which recognition has been withdrawn a disciplinary offince. That
being the position, there cannotl be any doubt that it is violative of the right cor—
ferred by Article 19(,1)((:) of the Constitution to form jhssscistions or Unions, Bvas
though the Rlule in terms does not prohibit Governnent servants from forming «ssociae
tions or Unioms, by making membership of un-racopniscd Associations a disciplinary
offence, it’has in substance done so and in coinsidering infrinsemsnt of Juidondiiiie

rightls.it is the substance of the infringed act or rule that matters and not the
form.'

" We fail 1o understand how a Governaent s orvant by ncrely being a mombor
of a service Agsociabion which is not rccognised by tae Government or whose rocog-
nition has been withdrawn by it would enganger public pence, safety and tranouilitz

" Th2 possibility of the power buing wrbitrarily exercised cannot be exclu-
ded, The fundamental rights of government scrvants Lo form Associations or Unios
has thus been made subject to the aribitrary discretion of the executdve Government.,
There appears to be hardly any necessity IHr imposing such resirictiosns in the
intorest of public peace, safcly and trangquility,"

oend/-
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v Comrade Tawde cnters the ifth day of his fast to-day. Leading citizens
of tho City are mecting the Accountant General uvveryday to express the deep feclings
of the public over the fast of Com. Tawde,

r,,

The trade unions of Gwalior held ~ public meeting kedmt on 13th and
the State employeos held a meeting on 1hth, The meeting »f the trade unions was also
held on 15th and to-day the Co-ordinating Committce is having a mass meeting which
,will be addressed by Com, Rajaratnmm, Sceretary General of the Confederation,

The newspapers af Gewnldior are pdvingg prominenl publicity to the naews @ f
Com, Tawde's fast, The daily, "JAPRAVAH! has writien nn editorial demanding the
immediate Lransfen nf the Accountiant (un\x a1, Gwoliov.

PR n (4 ry Mgy F -
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Com, Tawde had lost 7 1bs. n'weight but he is very ¢cheerfuls and the. .
very incarnation of courage itsclf, : o
® - e et RE L
RIS
MADIAS [l OF_AUNIT MAPLOTAES BEPLIORES
VINDICTLIVY .O1 J.~)I\‘5 oF LACCOUNT ol G U.Edﬁ:\];q[iti.\bh‘ﬁ,
NEWS ITHM in Madras Daily, 'DaJlY LALPATCHT on 1() 1.1961: - e
A “Mr, B.G. Tawde,. n Borior amployec of the sccountinti<Ge n.r'tl"‘ Office-at

Cwalior , has beeh on an Andafln be £t from Jon, 12 ag"an oxpressisn of “thre ageny in
the minds of the employces over the continued victimisstion and har dssment" “id- the
various Central Governmeni depirimentc J.l\,r 16t yew's shrile AR o

Mr, E.X. Joseph, Sucrotary-Guneral of the All-indi~'alii =nd Accounts asso-
ciation and Organising Sucrelary of the Confuderation of the Conted: Gobcrnmbnt Bmplo-
yees, addressing audil, and Accounus cnploycus in Uthie City last weuk, said the Undon
Gavernment, far from implementing Lheir rwvowed policy of vestoring normalcy in the
offices by reinstating all dismissul cmployeus, wis nctually following a palicy of
vindictivcenoss,

Particularly in the bt auwlit Department, whore 80 people had been removed
or dismissed from service, over amn! 2bove the 17 under suspension, the r elatiors
betwsen the staff and the heads of officus hod deteriorated very badly, Mr, Joseph saiu.
Conditions in the Gwalior aAccountinl-Uunwivl's offices, which were especially bad, md
deiven Mr, Tawde to his decision,

Mr, Joseph also said bhe hirseld would voh on v fast i conditions had not
improved by February. Mr, Om Prakost Gupta, Senornl Secrvtary of the all India Teolo-
graph Engincering Employees' issociation, Class 111, would join him in 4he fast
Mr. Josgph said, ~ = y = R B

e, a,M,a, Majeed, Circlo beerctery of the All-India Telegraph Engineering
Unian, Class III, assurcd the auldit enpioyoss of the whole-hearted suppurt of the
Posts and Telegraph employces in thedr sirusele Lor juslice, - £ 4]

A resolution was passed o Lo mocting roequostine tho Govermment and the
Audilor-General to intervenc in Lhe of fairs 50 Lhe office of the acepuntant-Gemeral,
Madhya Pradesh and expressing unoueiificd supporl for Lhe cause being champiloned
by Mr. Tawde, ' ' A

AUDIT BMPLOY st JF arliaal Ll SOVEGEr LN sV ENT LN

Shri V.5, Sirdesai, Sucvctary, Livil accounts assyciation, sceountant
General's uffice, Bombay has sent the Lollowing Loelupran to the aditor General,
the Prime Minister, The Labour filnlster and the Home Mindster:
" Distress sorrow and anxicty proveil among o lit and dccounts Binployeus in Bombay
over indefinite fast by Tawde Presiient,Civil fccounts soocd 'xt,ion,Gwalior stop
Pray immediate intervention and aveldance of groater apgony of Tawde and employees,

4
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RESOLUTION PASSED UNANIMOUSLY BY Tl CO-OLILWATING COA™ITTEE JF THE
CENTRAL GOVARNMENT EMPLOYEES, BOMBAY, IN ITS BLLLLNG Hell On 17-1-1961,

This meeting of the Co-ordinating Committee of the Central Goverment

Employees of Bombay is extremely distressed and agitated to hear the news of tre
indefinite fast begun on 12th of this month by Shri B,G, Tawde, a Senior Audit Hmploya:
of 50 years of age and President of the Civil Accounts aAssociation, Oftice of tha
Accountant General, Madhya Pradesh, Gwalior, This Comnittes learns that Shri Tawde
has begun his fast to express the agony of tte .iudit cmployces of Gwalior over tho
extremely vindictive attitude and actions ol tic¢ Accountant General, Gwallor,

Shri Bhandari. The Accountant Genoral's 8fforts to establish a ruign’of terror in
the office and to create a Hecrecation Club of his own and thus create a group of
his henchmen in the office are totally out of tune with the Government's policies,
This Committes is shocked to learn that tho Jdecountant Gencral has stoopud to very
low levels and is trying to create linguistic animosities among the s taff, The
very fact that the Accountant General has removed from service thirtesn enployeas
for more participation in strike and that he is the first head of office to issue
charge-~sheats under Rule 4 B of the Conduct Rules on cmployces for continuing to be

members of the de-recognised dssociation reveals the x.xtremoly vindictive attitudo
of the iccountant General,

On behalf of the Central Govt.Employcus of Bombay, this Comiittee
vehemently protests against these actions of the accountant General, Gwalior and
appeals to the Government of India and the Comptroller and Auditor Ganeral of India

to .intervene immediately and put a full stop to the communal and bureaucratic actio:n
of the Accountant General, Gwalior,

This Committee expresses its feelings of solidarity with Shri Tawde, wh>
is on the six day of his fast, and with the .audit employees of Gwalior and assures
them of the complete support of the Central Government Employces of Bombay.

LR

TEXT OF THI TELIGRAM SENI' BY THE CO-ORDLNATING COMLiTals 17 silBAY
TO SHRI A.K. ROY, COMPIROLLER & .JULIToR Gt T, Pllieus MINL G,
LABOUR MINLSTER AND THI HOME MINLSL-RR,
Central Govermnent Employces of Bowbay distrsswel and agitated over
indefinite fast of ¥Slwri Tawde Presideat iwalior . udit degfloyess
association to protest aprainst vindictive, burcaceratic ard cotvaunal
actions of Lhe dccountiant General, Guwalior Stop Ko ywest lamcdiate
intervention and trancfer and punishmcnt of the ecountant Tuncral Stop
Request impartial inquiry dnte rveported commnal acling c¢f the
iccountant Jeneral, "

RESOLUTION PASSLED UNANIMOUSLY AT a4 éuuTLlal OF T4l 0L i ACCOUNLS
EMPLOYKES HELD IN THE CITY OF Mallad ON 12th, Jamuwy. 1961,
This meeting of the .udit and .lcoounts Mmployves in the City of Madras
deplores the deterioration in the relations betwceen the staf'f and the acountant
General in the Office of the Jaccountant General; Madhya Pradcsh, Gwalior, and recotds
its concern over the indefinite fast undertaken by Shri B.G. Tawde, a scnior erployue
and President of the Association to give expression to thu fewling of zgony of thu
staff towards the continued policy of harassient of the accountant Gencral and raru.sis
the Government, of India and thoe Comptroller and autitor General of India td intervene
in the matter, p.event further deterioration and tragic conscnucences and help in
restoring harmony and peace in that office w in pi. *icualar ard in the Department and
the Services in general by reinstating all the employees thrown out 51 job and
restoring recognition to all the associations imaeriontoly.

This meeting assures its unqualificd support v th. cause ta! amoup by
Shri Tawde,

AUDIT EMPLOY1wS O GUITRAD Sidinll CoViSt Wi Ty JiV w1y

Shri K,C, Ramachandrau, Secretary, Civil wcounl: o owoceintion, -(u,]u at)
Bombay has sent the following telcgram to the wuoitor Genoval, Yie triae hindoter,
The Labour Minister and the Home Minister: .ULIT =MOLOYalh ' TGS DALCLT
PERTURBED QVIR INDEFINITL FAST BY L.WDE PRUESIDELT  CIVIL ClL 'Co 0wl G tol 4w LLIoR
STOP IMMEDIATE INTERVENIION SOWHT O BRI AR TR it (! IV F L D INAULY
INTQ VINDICTIVE ACTIONS OF THL JCCOUNEANT  Goubimonl '

e TN G S T T RO SO 14§
I am leaving for Gwalior tonipght .nd reuchin: Twalior toworrow night.
Any urgent letters may be addressed to Gwalicr, T S0 -;.YHI’ PRI
- 1
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= Mysore District Conference :— The most
.important activity during the month of November
41961 was the Mysore District Conference leld
fon the 26th instant. Tt started with a business
session at 9 a.m. resided over by St D Abdul
Jabbar, the Branch President awd I wau also
‘i present-at the Scssion.  This Session was well
« attended and soveral useful resolutions were
passed and it ‘a5 decided to submit these to
Government through the Central Association.
¢~ Sri T. Mariapp. attended the Conference at
'ﬂﬁ 6-15 p.m. and Si1 A. P. Masilamoni presided on
& the special invitation of the District Branch. The
function was a micat success attended by over
thousand N. G. Os of Mysore and several
delegates from Taluk and other District Branches.
The Invocation >y Smt. Kantharajammani and
an overture by Mr. Mathews and Party were two
well appreciated items. Sri D. Abdul Jabbar
welcomed the Minister, President and others who
attended the Conference. Sri A. P. Masilamoni

in presenting a  Temorial te the Finance Minister
explained how the efforts of the Central Executi: e

‘to form new branches was considerably facilitated
by the issue of the two Pay Revision orders

in 1961 which made the N. G.O.s become
“Association Conscious” and eager to form
Associations. He said that it was a pleasant
surprise for him that the dormant Mysore Branch
which was revived on 13-8-1961 has so quickly
.grown suflicient.y strong to convene such a huge
Conference, that it wasa great honour to have the
architect and engineer of two revisions of pay
scales in 1957 1961, that the [Finance
Minister's task was wost difficult on account of
the five different scales of pay brought about by

" the States Reorganisaticn, that the Finance
Minister ably reduced the five scales to just two
by the 1937 orlcr, that the Finance Minister
uttered frequently that he was keen on removing
even the remaining disparities, but that he

Two
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changed his tactics nearer the issue of 1961 order
by saying that what he was going to give will
compare more favourably than what Madras had
given. The various ways in which the 1961 orders
varied from Madras to the dis-advantage of the
N G.0Os were outlined in the memorial given by
the Association to the Minister. The points thus
urged were about pay scales, mcrger of D.A.,
Housce Rent Allowance, Compulsory Insurance,
benehlits of DA and H.R' A. upto a pay of
Rs. 500/-, Educational Concessions, Weightage,
stagnation increments and Hours of work, Sri
Masilamoeni  emphasised that Sri Mariyappa
should do something for the N.G.Os before he
lays down office, that the N. G. Os were a down-
trodden people bent low with the burden of high
cost of living and low wages, and are able to see
only the gutters, bandicoots, cockroaches and
legs of other people. He beseeched the Financ.
Minister to straighten their backs so that they
may be able to see the beauty of flowers and
trees, the grandeur of Palaces and the skies with
their stars. He however warned the gathering
that the Finance Minister was a clever and
intelligent person who might give some astound-
ing reply almost mesmerising the audience and
get away. He recalled how on the State Accounts
Department Annual Socials Day held sometime
back the Finance Minister after hearing their
grievances said «Thisis a day of cclebrations,
why do you all think of your grievances and
disappointments, I will do what I can, but you
all better cnjoy this single day in the year
forgetting your worries”. Sri Masilamoni hope
that some such reply will not be given on this
occasion also.

Sri Sadasivaiah, the Treasurer of the Mysore
Branch, then presented a cheque for Rs. 333.00
collected for the relief of Flood affected people
Sri Mariappa received the cheque with thanks

( Continued on page 4)
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EDITORIAL

HOURS OF WORK

When the revision of pay scales were ordered in
the year 1957 giving an average increase in wages
by about ten percent Government also incrcased
the hours of work by one hour working out to
an increase of more than sixteen percent.
Theoretically this would mean that the enhanced
expenditure on the staff is more than balanced
by the extra output that is expected of the staff.
But in fact this is just illusory.

The work-load in a Government Office, as
nerhaps in all ministerial offices, cannot be
.acasured by any machinery. In respect of
technical labour in a factory the turn-out of each
individual can be easily stipulated and if working
hours are increased it would be possible to
measure the increased output accurately. Office
work is not done mechanically and the brain
factor plays an important part. If a healthy
atmosphere is created for the benefit of the staff
much more can be achieved even by curtailing
office hours. With the gesture on the part of
Government in giving the revision of pay scales
the required healthy atmosphere was about to be
created when Government made the blunder of
increasing the office hours. It at once made the
staff feel that they are being exploited and the

itural reaction was the attempt, to sce that the
extra one hour did not have the corresponding
extra output of work. On the other hand there
was a frustration. While Government servants
were hoping that the 11-5 timing will be con-
verted to 10-4 in order to allow them
necded recreation in the evening, there comes

the much
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the order keeping them in office till 5-30 and
giving no time for games. i

The experience in the last few years would
also show that there has been no exhibition of
additional efficiency of disposal as a result of
increasing office hours. On thc other hand the
volume of work involved in Government offices
has increased much on account of the dcvelop-
mental plans. The only solution 1s to create
a feeling of good-will between the employer
and the employee. The revision of pay scales
of 1961 has made no impression at all except
in the minds of the people who are about to
retire. What can now be done is to reduce
the working hours by one hour.
stretch of seven hours is too long and many
officials have fallen into the habit of having
three intervals for refreshments whether they
are permitted or not. If Government come
forward with a reduction in working hours the
gesture will have a hearty weliome and there
will certainly be no fall in the volume of work
turned out by them. In 1960 the Chief Secretary
had given an assurance in a meeting of the
staff that the cuestion of reducing office hours
will be considered favourably  But nothing
came of it.

If Government were to stil! entertain some
doubts in this behalf they mayv introduce the
reduced timings in some offices on an experi-
mental basis and find out for themselves that
the turnover is just the same whether with or
without the extra hour. The quantun of arrears
will be just the same.

Thfee
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% ~ The Silk Markcting Co-operative Society,
& Limited
103, Avenue Road, Bangalore 2

SOLE AGENTS FOR GOVERNMENT OF MYSORE

#

for all varieties of silk produced in Government Silk Filatures,
) MYSORE, KOLLEGAL & KANAKAPURA

=h

For your requirement of

CHARAKA, DOMESTIC & FILATURE SILK

Please address or Contact

THE SECRETARY

at the above address

Phone: 6377 SMCS
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(Cont!/nued from page Two)

In his reply ‘he Finance Minister said that he
was fully aware « f the difficulties of the N.G.Os,
that he will hav- all the points examined with
reference to statisticsin his office, that he will do
his best for N.G.Os before he hands over his
office and that the State was having f{inancial
difficulties even now. But he also added that
in these advancing days revisions will come
once in every three or four vears, that N.G,Os
need not despair. that they urge their demands
with the new Miiistry, that the new Ministry
has many finanrc 2l difficulties of severe type
to consider, that the N.G.Os should work hard
and make the Plins a success «nd so forth.

Sri Musilam« ni
once again urged the Minister to pass favourable
orders before he vent, that money difliculty has
always been theie cven before 1957 revision,
that once the commitment is made money will he
forthcoming, that he may make the commitment

in his concluding remarks
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and leave it to the new Ministry to find out
this money also along with several other plans
and schemes for which they have to find money.
He also pointed out that as new revisions are
coming so also a strata of public servants retire
from service without reaping any benefits and
that the lot'of the N.G.Os presently in service
has to be redeemed first.

Sti T. Nagaraj, Joint Secretary proposed a
vote of thanks and the Conference was closed at
7-45 p.m.

It is acknowledged with gratitude that the
Mysore Association treated the guests most
cordially providing comfortable
loding arrangements, and other facilities. Beside
the President and myself, Sri S. Raghavan,
Joint Secretary, SriB. A. Arasakumar, Organising
Secreiary, Sri N. D. Nanjaraj Urs, Treasurer and
Sri I'. 8. Xavier, Sri S. R. Kanan and Sri Lakshmi
Narasimhiah of the Central Executive Committee
attended the Conference. (Continued on page Six)

December 1961

&)

boarding z\p:?




A visitor to the beautiful Garden city of
Bangalore invariably sees a number of buses
belonging to H.A.L.,, LT.I., Remco and other
factories, running up and down the roads. The
fortunate workers of those factories are provided
with special buses and they arc charged at
reasonable ratcs and given a monthly pass
Rs. 3-75 nP. and Rs. 5/-for those getting a salary
of Rs. 100/- and above, The reason for provi-
ding such facilities is obvious and it is well
known that the factories care to provide facili-
ties for their staff.  But unfortunately, the
Mysore Government employees have no special
transport facilities, whatsoever. It is not very
unusual that at 5-30 p.m. “Government rain”
would be pouring liberally. The B.T.S walas
according to their time schedule, which they
may not adhere to at all times, dash off on
*heir toutes. The ladies for the fear of losing
the bus run to the bus-stop in the rain and it
is yet a sorry thing that no shelter is provided
near Vidhana Soudha or A.G.s Office Bus
stops.

Now, let us suppose, our N.G.O. has got

into a bus, he has to stand and play the
«Parallel Bar Circus”, while returning home
after his day’s work. There is no surety that
one will get a seat in the bus. Then, the bus

goes round and round about the city and finally
takes him to a place away from his home.
How I wish the N.G.O.’s of Bangalore had

 —————

GLEANINGS TRCM 6

& 1. In Government Order No. ED 78 SCL 60
dated 25-10-1961 provision has been made for the
award of special scholarships to the children of
Government servants who die wlile in service or
who are permancntly incapacitated onaccount of
severe injuries.  The salary limit of the Govern-
ment servant is fixed at Rs. 500/~ per mensem.
Scholarships are awarded at the rate of Rs, §/-
per month for Standards VIII to X1, Rs. 8/~ for
Technical Studies and Rs. 10/~ for Dewrco Classes
in addition to exemption from payment of fees.

¥ The Plight of N.G.0s at Bangalore

own buses to go to their offies in and near
Vidhana Soudha. T do not inderstand why
they cannot be provided from important places
in the City at reduced bus fares or at reasonable

rates Buses may be arranged to Gandhi Bazaar,
Malleswaram, Cantonment, Ul:oor and other

important places. We are grateful to the State
Road Transport Corporation for extension and
diversion routes provided for the State Govern-
ment cmployees.

If we 1ry to find out the reasons for not
providing such facilities, we cav ecasily find that
the N. G. O.s arc not united in making their
demands.  Their voice is not heard in this
democrate Government whicl, dogs not scem
to feed the child unless, it cries, or even if it
cries, sometimes.

We have heard of Hon’ble Ministers speak-
ink to N.G.Os to work more honestly, and
diligently. 1 fail to understand how efficiency
can be cxpected without proper facilities. No
man can be a patriot with an empty stomach.
It is obvious that a majority ol N.G.Os cannot
afford to pay for these buses and walk the long
distances dcsparately. Therefore, it would be
a feasible proposal to arrange for special buses
with concessional passes, at the rate of 50% of
the total fare for 25 days in the month  specially
to N.G.Os who are the backbone of the State
Government.

L. G. NAGX SHA RAO

‘JE 'I‘i.m'i‘ CRDEris
The scholarships will be sanctioned by the Direc-
tor of Public instruction, Direc' v of Collegiate
Education or Dircctor of Techni al Education as
the case may be on an applicatun made in the
prescribed form to the Insutution concerned.

H. At the request of the Mysore State N.G.Os
Association, Bangalore, Govermr ent have passed
orders in Government Order N, D 122 RI'C 61
dated the 20th November 1961 that the benefit of
Festival Advance be extended to all. N.G Os
diawing a pay of Rs. 500/~ and below.
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“ duction of this Mugazine.

Please Note

We have completed one year since the intro-
When we look back,
we remember those readers who were actively
supporting this venture, and to day, we are proud
that after all the infantile troubles, the Magazine
is gloriously celebrating its First Anniversary.

Pardon our pride, we are fully confident
that the Magazine was undoubtedly seiving the
cause for which it was introduced. It will carry
the message of N4 Os to NGOs as well as to the
authorities and will explain the achievement of
the unified activities of Government employees.
The Magazine will also be the record of the co-
ordinated activities of a net work of NGOs’
Associations throughout our State.  Low priced
as it is to suit every-body’s pocket, the Magazine
is a strong media to commend as well as to

Well o N |

condemn the good and bad coming from the
authorities as far as NGOs are concerned.

We congratulate all those who were co-
operating with us and we expect their continued
support and help to run the Magazine with
improvements to suit every-body’s taste.

We appeal to all our Subscribers to renew

their subscription voluntarily and encourage
your brother NGQ friends to become subscribers

immediately.

The next issue of the Bulletin will be an
Annual Number called the Republic Day Special.
Special articles etc. may please be sent to reach

me before 31-12-1461.
Editor,

)

87 2
TV

( Continued from page Four)

NEW BRANCHES :~It is a matter for rejoic-
ing that two more Branches, one at Krishnaraja-
nagar and the other at Hubli were formed during
the past month. At the present rate of growth the
Association will be a mighty force ere long.

EXECUTIVE COMMITTEE MEETING:-
At the monthly meeting of the Central Executive
it was decided to have next general elections of
the Association in March 1962, The draft revised
constitution for ‘he Association proposcd by Sri
Tirmal V. Desa. of the Gulbarga Branch was
considered. The Committee felt that such a revi-
sion could be undertaken only after Branches are
established in at least ninetyfive percent of the

Six
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Taluk and District Head Quarters. Hence it was
decided to first pursue the question of establish-
ing Branches in all places. It was also decided to
request Government to extend the facility of
joining the Tahsildar and B.D. O. Cadres to all
Departments in Government service. The ques-
tion of long delay caused to Government servants
by the non-settlement of T. A. claims was consi-
dered with concern and decided to address
Government. It was also decided to addrc@y
Government to give the facility of promotion for
II Division to I Division in the Education
Department. (Tutorial)

MARY DAVASIA,
General Secretary.
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Ramaswamy: Hello Ranjan, so good to see
you after so many many years. :

Ranjan: Ramu, if I am not mistaken, you
-;li_élvc put on a lot sideways since you left our
Government service. Were you a rolling stone
gathering no moss, or have you struck gold
somewhere ?

Ramaswamy: 1 should first know something
about you bcfore we compare notes. If 1
remember aright it was in 1940 that I left you
and your blessed Government. You were then
my junior in service in the Secretariat, but you
had made a mark by standing [irst in the Manual
*Examination in addition to two other main
Departmental Tests you had at your credit. I was
a duffer who could not pass that blooming
Manual examination in spite of four attempts and

) ‘i ¢n 1 lefc service as 1 thought T had no chances

against people like you.

Rajan:  Oh, Don’t flatter me so ! Somehow
I had a mantia for tests then and I passed eleven
of them. People cited to me the instances of so
many persons who passed the tests and mounted
dizzy heights with quick promotion. T was filled
with wild dreams. Now I realisc that 21! the
moncey and energy spent passing these te ts are
a waste.

Ramaswamy: What do you mean, they did
not do anything for you? Were there cranky
officers to write something against you in their so
called Confidential Reports ?

Ranjan: For nearly 14 years they kept me

-, as a First Division Clerk and then for 8 years
“ T am a Superintendent.

As far as those reports
‘are concerned therce is absolutely nothing against
me. Infactl am a much respected official with
splendid reports.

Ramaswamy: 1t will now be relevant to say
something about myself. 1 could not shake off
Government setvice* as [ had intended to.
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Another Government offered e an opportunity
and I got in as a Lower Di ision Clerk in the
Secretariat for which the minimum qualification
was a Degree. For the Upper Division -they
wanted M.A.s. There my MN.A. came of some
use and within a short time ti.cy promoted me to
the Upper Division. As you know I am a care-
less fellow. Iissued a reminder on a, file on
which a reply was received a1 d I was reverted to
the Lower Division. But I ianaged to gain lost
ground. Within five years = became a Superin-
tendent. Another four years saw me an Assistant
Secretary. I have now been a Deputy Secretary
for three years. No speciai luck. Everything
just seemed to happen as a routine. There is
no such thing as communai bias. People like
you would have been shot ap to emiuent posts
outside the Sceretariat,
lanjan:  But that com nunal bias appcais
to be the basis of all thi in my place. If
you had the proper birth your Departmental
Tests have a special marke value, vour confi-
aud 1mmediately
ervice you enter the
in my case they
to be too dull
and they were not intercsicd in me.  Of course
I was no good in «wircpulling” and in fact
I had no God-father. ‘ihere is so much of
gloom that 1 am unable .0 believe that there
arc other places, clean auu fair like yours where
a man is considered for ' hat he is worth and

dential reports are gioriiicd
you put in three yeas ol
gazetted Tahstidarn grade

found my scrics of cleven wesis

not for ihe Community i. which he was born. °
2 pay scales Ranjan,

LEven
your State is paying you very low. I compared
the scales and allowanc:s just recently and
i was really shocked. Dont 1 look well fed ?
Ranjan:

Ramaswanty:

But do yo
revisions of pay scales » sen you had only one

(Continued on page 12)

know we had two
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THE MYSORE SUGAR COMPANY,
| LIMITED

HEAD OFFICE :

Shree Jayachamaraja Wadiyar Road
BANGALORE 2

*

Factory and Distillery :
MANDYA (Mysore State)

Manufacturers of
PURE WIHITE CRYSTAL SUGAR
*

Other products include :

Delicious Golden Syrup and a wide
range of Alcohols - Absolute,
Rectified, Denatured and Potable.
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. We have emphasised several times the

1p01tancc of . becoming members of the Associa-
on and, thereby  exhibit our solidarity and
rengthu It is necdless to repeat the advantages
fil an organisation to safcguard our’ rights and
Iso to cxpress our views to all concerned in
isafid way.. The achievements of the aims of
\ strong organisation depends much  on its roll.
iembership figures arc the medium through
which the strength and support of an organisation
could be judged.. The N.G.O s Association has
no doubt gained much confidence among the
Service personnel.  While this trend of organisa-
tional spirit is a gesture of our prosperous future
of unificd struggle for better living, the task
ahead of us is to culiven this spirit with more
vigour and vitality.  Unity costs nothing but will
gain cverything.  So simple but too big an idea
under those small letters !

Hence, it is our prime duty to organisc
oursclves to lose nothing and only to gain a lot.
While we look back, we are proud of oursclves.
With the unstinted cooperation and sincerc help
of N.G.O:s today wc havea magazine of oursclves
to express our deep sentiments of the injustice
meted out by the authorities, to opine about the
drawbacks and disadvantages of scrvice condi-
tions, to welcome the good gestures coming from
the Government ~ our employer - to exploit the
hidden talents of literaturc among N.G.O.s, to
raisc the standard of our work and thereby
improve the administration and above all to

eradicate corruption and redtapism. - We are
‘also prousdl of our building fund and within
. a short time, we arc deflinitely going to have
a.building of our own.

Again we have a Comirron Good Fund. We

“'were able “to achicve at least so much and of
course these arc only the beginning and the ficld
of activities is more wide and our ambitions arc
also much more.

Why not we have a Cooperative cffort to
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tcachltailoring, embroidery work and such ot
small WOrk to the fdmxlu,s of 'N. G Os"s t

We can and we must dchxeve not, only:
but much more and to put them 1nto,.rea ’{
a sound and well placed organisationis the %
answer.  So, friends, the organisation of: thq.}&’ ‘
we envisage m]l depend upon the strength of th
mcmbership. N.G.O.s Association has ughtl‘
judged the capacity of an N.G.O. and has.put
at a very meagre amount of Re. 1/-as the annuaL*
membership. You will find that the anaual
imncome of an N.G.O. will be a minimum of i} l _
Rs. 1000/~ to a maximum of Rs. 5000/-. One,l
Rupee out of this amount is nothing to you--.butl" t
itis a LOT as far as the Association is concerned.
We appeal to N.G.O.s to remember this w1th§
all the importance it deserves and becomeﬁ
members  or renew their membership from {7l
January 1962. Please do not wait for the Associa-
tion representatives to approach you in person, | i
but come forward voluntarily and do your dutyJ Al
towards yoursclf and to your fellowmen. Thc {1
Association represcntative may miss you but
make it a point that you do not miss |
1 am dreaming of that day - Ist January IJW..
when N.G.O.s themsclves preparing a list- of]ﬁl
names of their unit and subscribing Re. 1/~ each s '
towards the Association. Those little dropsi!
~ I am sure ~ will make our Association mwhtxcriﬂu
than an Ocean and will stand as an unquc:s,tlo_n‘”1
able force of N.G.O.s. Those outside Bangalolré“
may become members of their nearest Branch:
‘Organise or Perish’is our slogan .and th
the sound knowledge and education we-arep
definitely not going to perish but to live with
a sense of organisation and that feeling. ' "
Wishing you a heppy new year.
MARY DL\VASIA :
General Secretanyu‘




as held on 22nd Oct. 1961 and the
{ wmg office bearers were elected:—
Sresident: Sri H. Thimmiah.
ce~P.resza'ent: Sri S. A. Lakshman.
Sri N. S. Nagabhusan.
Sri P. C. Shivarydraswamy,
Head Clerk, Taluk Office,
: K. R. Nagar.
"Joznt Secretary: Sri §. D. Nagaraja
i! and
17 members.

2. A meeting of the N.G.O.s of Hubli
: Taluk was held on 20-11-1961 and the Hubli
Branch was formed. Shri 1. C: Nalwadi, Taluka
Sherastedar presided.  Shri B. G. Gundgovi,
General Secretary, Dharwar District N. G. O.s
iy Association introduced Shri Muhammad Kamal,
; Vlce President, Mysore State N.G.O.s Association,
: Bangalorc to the N. G. O.s and requested him
€1 to speak. Shri Muhammad Kamal explained the
; 1; fieed for an Association at Taluka level and
frequcstcd them to remain united and put up
jieir grievances before the Gowvernment. He
Malso emphasised the need for abolishing direct
‘recruitment to higher posts and for extending

medical facilities more hberally to

following were unanimously elccted-E ﬂﬁ
1. Shri M. B. Kurvatti =~ - Pr es:dent !ﬁ
2. » S.K.Kalagi

» 1. G. Nalawadi

M. L. Chelli

» V_ H. Byali

Vzce—Preszdent i:'
- General Secretary '
- Organising . 3.

Secretary
N. B- Saswihalli - Treasurer .
K.H.Dhanakshirur- Auditor. : ik

Committee Members ;
» Y. M. Jeevangoudar
» R.S. Yéligur L
» L. B. Ahetti
» G. M. Hullur
S. M. Kawli
» S. P. Sondur
» F.C Hiremath
v Y. G. Satkhlkar
n A M. Kazig,

The President, Shri . C. Nalawadi thanked
Shri Mohammad Kamal for having taken paing
to organise the Branch at Mubli tajuk and
requested all the N.G.Os to become members.

e Ee

e
= =

R

X NS R W

Hearty congratulations to both the new
Branches from the Central Association. f

—Predident.

e (Contuzuedﬁom page Nine)

‘and in spite of the two revisions we comparc
:'unfavourably with yours ? That is the ingenuity
‘of our Financial experts here. They put a show
1of so much activity but what they bring forth
is in the inverse ratio. To be on line with
‘other States they introduce House Rent Allow-
.ance, Medical facilities and so forth, but they
itake care that you do not get as much out of
\these as in other States. We thrive on dispari-
'thS There are inter-State disparities, there
'are inter. departmental dispartices, there are inter-
Iregmnal disparities and there are inter-grade
\disparities. The only thing without disparities is

ik

1
[ which varies with emoluments ‘
an inverse ratio!  Anything could

the work load
again in
happen !

Ramaswamy: *Oh dont worry about a thing
Ranjan. 1962 is coming to level up all things.
What is the size of your family ? Are they all
doing well ? I have a family of six children and«
all of us are fine. )

Ranjan: T have just two girls and we are
well too.

Ramaswamy: You forgot to mention about

the disparities in the numerical strength of the
families!

X Prmtcd and published by Sri B, A. Arasakumar, Organising Secretary, Mysore State Non-Gazetted Officers’ Assn.
Cubbon Park, Bangalore-1 at Mohan Press, O. T. C! Road, Bangalorc2



No.

Received here at............... Ho.oooa. . M.

O MB 5 NANDPRAYAJ 27 I«
S A DANGE M + 3 4ONDSOR FLACE ND~---

_EVERY ARTICLE AND FOOD STUFF OF DAILY CONSLMPTION VERY QOSTLY IN '
UTTARAKHAND BORDER DISTRICTS STOP CENTRAL EMPLOYEES FACING GREAT
DIFFIGULTIES TUE T ABRORMAL HIGH PRICES FOR ALL DAILY USED ARTIGLES
STOP ANXIOUSLY AND PATIENTLY AWAI TING PAYMENT BBBDER ALLOWANGE Wl TH
RETROSPECTIVE AFFECT AS BEING PAID T0 THE STATE EMPLOYEES SINGE APRIL
1960 GOVT NEGLECTING PLEASE MOVE GOVT VEHEMENTLY URGENTLY----

RAMPRASAD BAHUBNA EDI TOR DEOBHUMI AND CORED-~-~

The sequonco of ontrios at the boginning of this telogram is—olass of telegram, time handed in, serial »
vumber (in the cane of foroign, Nl“mlm enly], offioo of origin dnte, service instructiona (if any) and
<Y .

QOPrED AT 46/ 50 O.P.
This form must accompany any enquiry respecting this telegram.
I.A. D, Delhi-5-61-17,000 Boolks.
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Cordially invite you on the occasion of the %
= a
9TH ANNIVEXSAY DAY CELEBKAHTICNS UF Thg UNION §
- ]
% LT 6 P .M. f
: *
ON MONDAY Titis 30TL OCTO3ER,61 §
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L *
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M
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"HARTALY *
- g
3Y %
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*
NAMDEO 4ND PARTY %
*®
LND . .
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$ e
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New Delbi-3 J&Gblsh S1NGhH :
Dated 28th October,1961, %
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