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WORKING OF E4PLOYEES' PROVEDENT FUND
SCHEME DURING: 1959~£0

27 LAKHS OT SUBSCRIBERS

Paus 12, 1882,
January 2, 1951,

New Delhi,

The number of subscribers to the Employees!
Provident ¥und increased to 27 lakhs during 1959-60 from

25.44 lalkhs in the previous year.

The Schene framed under the Buployees' Provident
Tunds Act, 1952, applied to 39 industries by the end of

March, 1960 as compared with 6 initially.

According to the Annual Report on the working
* bf the Scheme during 1959-60, the total contributions to the
Tund . . ’ - onounted to Rs16,35crores as coupared wi tH*
Rs.14.59 crores in 1958-59,

The scope, of the scheme was widened during the
year to bring certain classes of workers within its wumbit:
(a) emnloyces working outside the precincts of a covercd
estoblishmoent in connection wita_i%s work; ond (b) employees,
with enolunents exceecding Rs.50C/- per month, if they apply for
menbership of the IFund,, with the consent of their cmployers.

Also, the condition regarding the qualifying
period for menbership of the Fund was liberaliscd so that an
cuiplovee, who actually worked for not lesz then 240 days,
during 2 period of 12 months or less, beectme eligible for
nembership of the FMund. Troviously, the quelifying period
WS ons ycar's continuous scrvice or actusl work for not less
then 240 days, during a period of 12 months, hs a result of
the amendrent, a regular worker could become a member of the

Tund without having to complete 12 months,

During the year, contributions to the TFund
continued to be invested exclusively in Centrol Government

sccuriticS.e ... o2,

P.1.0. 318



G-

sccurities through the Reserve Bank of India, but the pattern
of investment was slightly altered in order|to fetch a better
vield. By the end of March 1960, & sum of Re73%.40 crorcs had
been_invested, and the yield from those investments during
1959-60 was Rs.,2.09 crorecs as comparaed with Rs,1.58 crorcs in the

previous year.,

The number of cestablishiicnts covered under the
aiployees! Providont Tunds Act, on & voluntary basis, incrcascd
during the year from 5% to 95, which was an index of the growing

popularity of thc Scheme among the cmployers also.

Sustained cfforts were made during the year under
rovicew for recovery of outstanding amounts. Against rccovery el
cases filed during the ycar and the overdues of the preceding
Jear, a sun of about Rs2.09 crores was rcalised; %his was nmnorc
than twice the rccovery during 1958-59, which stood at Rs.98,76 lokhs.
ot the close of 1959-60, 1,747 rcvenue recovery casss worc

pending involving a swa .of about Rs2 crorcs.

During thc year, a _Spccial Rescorve Fund, with Rs,20 liihs
trm sferred from the DRescrve and Forfeiture .iccount of the
anployees' Prowvident Fund, was set up to assist out~-going uenbors
of the Fund or their nominces or heirs, in cases where their
_¢employers had not paid in full the provident fund contributions,
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GOVERIMENT OF INDIA ] A//
T )»/ 6
BMPLOYEES' STATE INSURANCE SCHEME /
BENEFITS EXTENDED TO k;////
_DANDELI /ND HISSAR - :

’ 1
- New Delhi, 'Pausa 18, 1882
' January 8, 1961

About 3,600 more factory Workers have benefitted
by the Employces' State Insurance Scheme as a result of the
extension ofthe Scheme to Dandeli in Mysore State and
Hissar in Punjab from thc midnight of Saturday, January 7,
1961. The families of the insured persons in these areas

will also become entitled to medical care umder the schene,
thirteen weeks after the insured éersons themselves become
entitled to riedical care.

Two wholo-time dispcnsariés —.one each at Dandeli
and Hissar - have been sct up for this purpose by the
respective State Governments. A .panel doctor has also been
appointed in lHissar. At Dandeli the dispensary of the
Plywood Factory will catar to the needs of the insured persons.

Pay offices have also been set up at Dandeli and

Hissar for making cash peyments.

.28 /BLG
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Government requests. the employers, workers and State
Governments to toke immediate stens to implement the recommen-
dations of the Wagc Board. Governnent expects that the parties
will show a spirit of accommodation in interpreting and
implenmenting the recomnmendations and difficulties,if any, will be
solved by mutual negotiations and agrecment.

The Governwment of India wish to express their
apureciation of the great thoroughness and care with which the

BSoord has dealt with the matters referred 50 it."

The Sugar ‘azc Board was set up in December 1957
with Shri Bind Basni Prasad as Chairman. Its report was

released by Governrnicnt on December 7, 1960,

recomucnded, among other things, )
The Board L that although the total minimunm

wages would necessarily vary from repion to region, the basic

mininum wages should be Rs60-1-65 and the rest should be treated
as D.4. Tor cach region. For the purpose of wage fixation,

it divided the country into four regions -~ North; Central,
Maharashtra and South. It also said that its recommendations
should take effect from November 1) 1960,

SKD/Rao .
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CONBITIONG OF Iﬁﬂ“UR |

IN COIR IRZUBIRI

Pausa 16, 1882.°
Jernusry o, 1901,

New Delhi,

An enguiry into the conditions of labour employed
in the coir industry has shown that the economy of the industry
depends to a large extent on exports, which eccount. for.about
50% of the total production of coir yarn and coir goods.

Ihe volume of production and thus the cmployment cof labour
in the industry mainly depands on the quantum of exports.
This deperdence on exporis is mainly resmonsihle for the
prevaelence of undar-cmph-Jmnnt of labcur and unemployment

A

in some periods in the indust?y.

The Labour Buresu in %he Ministry of Labour am
Empioyment conducted the enguivry by érawing, 2t rendem, a

sample of 47 units out of 153 registered factories in Kerela,
which accounts for shout 95% of the totol production of coir
yarn in the country.

According to the enquiry, ths total emnloymont
in the coir industry by the end of Decerber 1959 was 15,923
of whom 14,978 workers we

through contractors.,

‘¢ emploved Airesctly and the rest

There were »,\,(/8 Wi "'T,,"n workers i.e. 21:'5 of the
3
total labour di t'OCtl) er.-x,_xloyec’.,

Out of 14,%78 workers empioved directly, 14,047
(93.8%) were permanent, £72 (5.8%) temperary and 59 {(0.4%)
casual workers.

Also, 13,310 {83.9») were working on piece-rates
vhile the remaining 1,668 (11.1%) on time_ratss.

An analysis......2,
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An analysis of the earnings of 'workers in 21
selected occupations in the colr industry showed that
those engaged in shearing and twisting received the
maximum wages, the dally average being Rs4.08 and Rs. 4.01
respectively, Those engaged in. spooling received the
minimuw, the average dad .y carnings being Rs.0.98 np. TFor
tine other vecupations, she average daily wages ranged,

from Ra1.75 to Ry 3.44.
by

s
v

The systen of production DONUS WaS prevalunﬁ‘in
the iadustry. The ralc of bonus was determined vy thne
Coir Industrisl Relutions Council on thé basis of a
formula which took into account the total business done
by the industry during . yvear, The bonus was generally
paild In instalments at the tiue of festivals.

The enquiry showed that provident fund facility
did not exist in any of the units surveyed. Gratui ty,
however, was being paid in some "its, and the rate of
gratuily varied.from unit to unit. .

The workers in 4% of the sumpled wnits werce organised
into trade unions, Most of the trade unions werc registered

and recognised by the managements,

SKD/Rao .
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; GOVERNMENT ACCEPT.” RECOMMENDATIONS
OF SUGAR WAGE BOaRD

RESOLUTION PLACED ON TABLE OF LOK SABHA

Phqj_ guna 4, 1882.
New Delhi, February 23, 1967.

The Govermment of India today announced their
acceptance of the recommendations of the Central Wage Board
for Sugar Industry subject to certain considerations.

4 Resolution to this effect, published in the
Jazette of India, was placed on the Table of Lok Sabha today
hy the Union Deputy Minister for Labour, Shri ..bid Ali, in
reply to a Short Notice question by Shri K.N. Pande.

The Resolution states:

“ifter carefulnconsideration of the Board's report,
Government has decided to agcept the recommendations o f fhefr
Board subject to the following:

N (a) YWorkload siudies

Government has {aken note of the Board'“
recommendations that worlkload ‘studies be undertaldn
in the sugar industry and that such studies should
be preceded by reasdnably specific programme of
implenentation drawn up in consultation with the
organisations of the interests concerned. Government
propose to consider the ma tter further in consultation
with the partiies.

(b) Bonus

Government commends the bonus formula for
the North and Central rcgions recommended by the
Jage Board. If, however, the parties concerned in
any of the States included in these regions agree to
adont an,; other formula for detzrmination of bonus
payable in respect of a particular period, they may i
be allowed to do so.

Governmenteee.2,

£1.0.352



i1.0.352

)
Received-4

ch\tcd.....;:
Y e

e

LOX SABHA nio 10"

IMPLMEGTATION OF RECOMMENDATIONS OF
WORKING JOURNALISTS WAGS COMMIITIE

Phalgun 9, 1882,
February 28, 1961,

New Delhi,

The Union Deputy Minister for Labour, Shri Abid Ali,
stated in a written reply to a question by Shri D.C. Sharma in
Lok Sabhs teday that implementation of the recommendations of
the Vorking Journslists Wage Committee was within the
'State snhere'.

Shri 4ibid .11 gave the following information in
regard to implementation of the recommendations in various States:

Andhra Pradesh:- One compldlnt has been received from
an individual working journalist regarding fixation of his pay.

The matter has been token up with the management by the Stabe
Govermaent,

Bihor:- A few cases of non-implementation have been
noticed in five establishments and the me uter is under investi-
gation by the 3tate Government.

Madros:- The management of fnanda Vikatan has not yet
implenented the recommendations and the workers have, therefore,
been advised Lo wmake an application for recovery of moncy due

Lo then.

Maharashtra:- Of the eight complaints received, only
one appearcd to be geiuine. The managenment concerned is having
direct negotiations with the Union.

Utter Pradesh:- Twelve complaints were received and

aopropriate action has been taken..

West Bensal:- One complaint was received and it was
referred to tihc Labour Court for determination of the dues of Lhe
vorking journalists, |

Pelhi:- Seven complaints were received and appropriat
action taken on each case.

SKD/Rac.
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CONSUMEBR PRICE INDLX
NUMBER FOR DELHI

INCREAZE CF  ONE POINT
DURING JAULRY

Pnalguna 6, 1882,
Fehruary 25, 1961.

New Delhi,

The Censuner Price fndex Mumber for Working Class
for Delhi (base shifted to 1949=100; ¢pnreciated by one point
to 122 during January 19C., cceordiag to the Labouf Eurenau,,
Government of India.

The fuel and Jighting group index number
appreciated by 2 points due to a4 rise 1.1 the prices of firswaod
and nustard oil. The clothing group index number advanced
by 2 points.due to higher quotations for longcloth mad
shirtigg. The foud group and Lhe miscellaneous' group index
numbers remained stationary.

Ov basc 1944=10C, the consumer price index number
for Delhi for January [9C1 was 167.13 us gompared with 159.94
for the previous monch.

On basc shifted to August 1939=100, tne estimated
consumer price index number for De2lhi Jor January 1961 was
420.15. This was %..°7 .oints higher shan the figure for
the previous month,
3KD/Rao.
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STANDING LABOLUR COMMITIEG
0 MAZT IN NEW DLl

~ -] .Jt.__1 ! ’.J_‘- 2
CleuP” 22, 1901,

New Dolhi, £

The extent to which tripartite decisions should be
binding on the parties concerned is among the subjecets  to be
discussed b, the 3tending Lobour Committee, which will hold its
next sesgion in llew Qelhi towards the end of Aprile.

The Committes will alsc consider the gquestion of
extending the schene of Joint Manaogement Councils and will review
the funclioning of Vorlks Commitices in industrinl establishments.

Other subjects Lo be diccussed are:- (a) sanctiosns .
under the Co.e of Discivline, (b) amendment of the Indion Irades
Union dct, 1926, to previde for resolution of disputes maong

rival officec-bearers of 2 union, (c) abolition of rickshaw-nulling

and (d) iadebtedacss of colliery workers.

SYD/nlo,
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. ) | GOVERRMENT OF TIDIA

INDIAN IABOUR YEAR
BOOK 1959 PUBLISHED

Chaitra 9, 1883,
March 30, 1_961 "

New Delhi,

The Labour Bureau of the Governuent of India
_ - has brought out the Indian Labour Year Book 1959 -- 2
standard wark of reference on labour matters,

The publication contains in?ormation on
employment, wages and earnings, cost and levels of living,
industriel relations, labour welfére,'industrial housing,

- health and safety, labour aduinistration, 1abour legislatiag,
Indian labour overseas and India and the I.L.0. Besides,
it has an exhaustive statistical appendix.

The price of the publication is R%18.50 or
28 Sh. 6 d. Copies can be had from the.Manager of

T . Publications, Civil Lines, Delhi~g.

SKD/Raa’

PRM ' .
745/30.3.61/1130hrs/1008/1

—— N Seme———



LU REE]

//
- il12 6\5
PRAPOSATS TO AMLEND EMPLOYEEST S TATE

LNSUr-NeTTCT

_-al auna 49, X882,

New I March—"10,

The Mnnloyees' State Inour ance Corporation, at its

Wit ;-..
hhéé&ﬂJj appointed a Sub-Committee to

consider various proposals to amend the Employees' State

k‘?

meeting in MNew Delhi on

Insurance Act and submit its recommendations within ﬁ weeks.

The amendments proposed sought, among other things,
to simplify the procedure and rationalise the benefit provisions
under the Act with a view to providing better service to the
insured workers and to extend the benefit provisions to persons

Arawing a salary upto Ra5004% per month as against the present
limit of Rs400f per month.

e ———— -
_,-—'—’/

l.,/ _— The Ynjon Labour Minister, Shri Gulzari LalNanda,

who presiled over the _roeting, sal d that the two main points ofy

criticism against the working of/tnc umsloveciL State fﬂsurance\
Sciieme wfro that the ou111;; : oerv1ce/vrov1dpd needed to be
ipproved aand that there were.- chavD\;n payment of cash benefits.|
lle said that earnecst efforts should be~wade to impfove various
servicegs that are being provided under thehgb 1ie./ 3hri Nanda
stresdged that it was the qualfity of the po ;:itgj%hnning the
(,aen/e that was nlore importe aét than cons tructiq{l: of buildin;s

— T

“for heusins—disvonsarins and=hospiials. { ' -
]

The Corporation elected a new Standing Coruittee
consisting of two representatives each of employers ond workers

and one each of the medical profession and Parlinoment for a

h,rm of hlon Jf’fll“ _ S\/, > (-Q«.‘:'t S W (/}')'1\!\‘ ) o 1}
i3 forg.m St - ‘A-"""' o . o
SED{Bac

Bﬁﬂ

WY R T3 5 S oyt s LT A

P10 3N '



2
AL e i st AT

AROSNE-  GOVERNMENT OF INDIA=— =
SPARLIAMENT o)
LOK SABHA \ ¥ ' "12,9%
WORK&RS' PARTICIPATION IN MANAGEZMENT OF
PUBLIC SHCTOR UNDERTAKINGS
DETAILS OF SCHEME BEINWG WORKED OUT
§ . Phalpuna 22, 1882,
New Jelhi, g oh 13, 1961.

The question of speeding up the progress of the
scheme for giving workers a voice in the menagement of public
sector undertakings through Joint HManagement Councils was
discugsed at a high level inter-ministerial nmeeting on
February 22, 1961. -

Detalls of the scheme, on the basis of the con-
clusions reached a4t the meeting, are being worked out,
i This was stated by the Union Jeputy Minister for

Labour and Planning, Shri L.N. Mishra, in reply to a quesiion

by Shrimati Ila Palchoudhuri_ in.lolk Sabha today.

SKD/Rao .
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Phalrung 24, 1882,
March 15, 1961,

WORKING CLASS CONSUMER
PRICE INDEX NUMBER

DECLINE AL g CENTRES
DURING JANUAR

Mew Delhi,

The provisional all-India consumér price index number
Tfor working class for January 1961 declined by 2 points and stood
at ﬁ22. The final all-India index numbef for the months of
November and December 1960 stood at 124.

According to the Labour Bureau, Government of India,
the consumer price index numbers (base shifted to 1949=100 except
whrere otherwisc indicated) declined at B centres, increased at 6

and senained stationary at 2 during January.

The maximum fall of 3 poinﬁs was recorded by the index
auber for Dehri-on-Sone, which stood at 104, The index numbers
for Cuttack, Kharagpur and Sztna (base 1393=100) declined by
2 points each to 124, 114 and 90 respectively. The index numbegs
for Jamshedpur, Jharia, Monghyr and Beawar (base August 1951 to
July 1952 = 100) receded by one point each to 120, 103, 98 and

102 respectivelyh

In this group of centres, the food group index number
leclined at 7 cenires, the clothing group index numbexs at 4 centres
and the fuel and lighting and the miscellaneous group index nubers

at one centre eachs.
INCREASE AT 6 CENTRES

The index numbers for Delhi, Ajner, Berhampur, Gauhati,
Ludhiana and Bhopal (base 1951=100) appreciated by one point each
bo 122, 111, 119, 103, 104 and 112 respectively.

In this group of centreé, the feod group index nunmbers

advanced at 3 centres, the clothing group index number at one

and the fuel

nubers at 2 centres

centre,

The index

and lightting and the miscellaneous group index
each.
ST4 TIONARY AT 2 CIRTRES

nunibers for Silchar and Mercara (base 1953=100)

showed only fractional wvariations and stood at 104 and 137

respeclivel y.

The provisional index numbers for Tinsukia and akola

stood at 114 and 109
SKD/Rao.
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Insurmice Act were oxtended to aboub

Moradabad ! FMirozabad in U.P. from

Meaicnl care

5,000 workers

Yre—mridomistol

n '12 . 5 i
i SURAJNCE. SCHEME
- IH U2,
AFTES
Jdew Delhi ]
o J mru- I 26,
The benefit provisions of the TFmploycaes® SLabe

to the workers is being prov.ded by
the 3tals Goverament under bhe Service Systen oni, for Lhnig
pursoze, ono full time dispmsoary has been seb un in oneh of
Lthese orzon. For poyment of cash beaefit under the Szhora
one Sub~-Iecol Office ench nt Moerut and Pi “omlbud ana onz -

Poy Office ai lloradobad have boen seb ug

.

50 /2ac,
POM
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SHIFL I EHPHASIS FROM LGGISLATION ///
TO COOPERATION

LABOUR MINISTRY$S REFORT \\///'
FOR 1960w 1

) 1
New Deglhi, Sﬁiéﬁra?§:_13§€'

The shift in emphasis from legislation in labour
matters to cooperation between parties under Government

auspices has been one of the gpeeial featurgs of industrial

d o
_hhﬁhH\‘\"“\\relations in recent times, aggording to the Labour liinistry's

/&nnualnreport £or 190Qe01.

The report gays thot as a result of o review of
- the labour poligy pursued in the Second Plan, it is felt
' that while vaernmcnt's intervention in industrial disputes in
bhe context of planning.is unavoidable to a gertain extent,
real 'progress can be made only b the development of cooperabiy‘
arrangements by the parties thouselves in.response to the
chunging nceds, .

i
WAGE BOARDS

The year under review, according to the repowi,
Lrought tapgible results to the working class through the
implamentation of recomwendatidns df the wage boards for J
teftlic and cement industries. -
/ﬁ, . The .ccommendatlons*of the. Textlle Ware Do
have .been implementqd.by aboutl 75 pc; cent, of the units in i
;/( cotton lextile indugtry.’ Attomptﬁ‘to secure hcceptanc: ol it
= recommendations by the remoining units are continuing, wl,

if necessary, suitable legislation w}ll be pfomoted for the
DUCPO Se.,

ThCeees..s2s
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The recommendations of the Cement Jage Loard arec
also in the process of implementation. The stud; in resned
b0 workloads, suzgested br the Joge Doard, is in prosress in

a few selected cement factories by the Chiefl Adviser of

“actories. A
4 -

CODE OF 0i{SCIPLING
e )
. . . ! ' . N - . A
. e report says that the Code of Jiscipline

continued to exercisc a restraining influence on industrial
anrest by promoting nn awarcness of mutual obligations among
the parties. The tripartitc Imoplementation Committces al L
Centre and in the States have been -responsible for bringing
about sctblements in a number of oomplicated disputes. Az a

result of eofforts mnde by the Central Iwplementation machinery,

the number of cascs scltled out of court incrcased from

41 per cent in 1999 to 54 por cent in 1960,
DECLINa IN TIME;LOSS
Whilc in 1958 the btimg~loss was 7.8 million
nan-da,s, 1959 registered a decline-of about 2.2 million aud

1960 a further decline of sbout 1 million. Considering the
increase in the nuwwber of industrial workers, tais decling,
Lhe report says, is indicative of zreater industrial peace
during 1960,
LABOQUR  L3GISLATIION

In the field of labour legislation, a number of
awenduents .bo existing cnactments were carried out either for
the purposc of plugging loopholes in the exisbing legislation—
or for securing effec Wve imploementations. The Indian Trade
Unions act, 1926, and the Plantations Labour let, 1951, wero
amended, and the scope of the Buployees' Provident Funds dct

was exsended to cover smadl establishments employing a minimuwn

ofe.v..3,
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Law, »i21 rogulast gathers like hours oo wns,

ry Oover_oitiac, leocve with wages etc ol worauis Lo
R 3 b e df oo cromm S b qr t oy (09 4
wepovt wilerdings;  while the Matornity denciic
L4
0 socks b0 redece the disvorifics in benclits unler

leront dobernity Benefit Acts in the countzry.
Snye]

12 \./.EJ..IJ S R SC Jalgm 2]

nloyecs! Sinte Insurance scté was exbended

he ooar to cover aboud 16 1lakhs of worlkers in (N2 Gl SR
.7, one third of this number has been covercd along with

o families.

ovident Funds Act, 1952, which

dtiell; & tries, coveored 47 industrics oy
2.}
u. 13
Jie end nf Doconber 1960, l'nuno ;v of workers getting bhoe
r °

onenefit - ¢f providant fund was 28.2 lalkhs.
ACGRICULD MURAL TN UIRY
The redorb-of. the Zecond agriculturnl Labour Inculry.
corricd ouv during 19560-57, wasg published during the yeor. In
view of tuc chanzes in concepts ond definitions, the rcoults of

this inguiry and the precediny: agirigultural labour inguiry

cuanot he siricily compared in all their details, The annuol

ot

revort sers that "from a eritical examination of the renort i
would be sszon that the pleture presented by the gccond inquiry i

perhaps not s gleony s wmight anspear at fivst zight from the
&

Lore S5l
During the year, there was no significant chonge in
the numbor of Joint Mrnnygenent Councils seit up i i L LS
atBiole i 11t Mrnngenen ounicils s2t up in various units
to rowote the schene of labour participation in monagement. The

wergers! educntion osrosramme, however, launched in 1958, nade

stocd; prosress under & senmi-sutonomouws beard -- the Conbral Do

Tor Vorkers' Aducasion.

, &
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QUARTERS IFOR COAL MINERS

New Declhi, Caitra 24, %585
pril 14, 61

Shri L, N, Mishra, Doputy Minlster of Labour,

Bmployment & Planning, told Shri T.:.Vittal in the Lok Sabha

today that 1,287 houses were constructed aid 1,009 wore under

construction ( during the six-month period ending March 51,
undor tho Now Housing Schemoe of the Coal Mines Labour Welfar
Organization,

PARL:

UCT/Gandhi

240/14 .4.61/1600bhrs/R24/1
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SILICA MINES IN WETORE (MAHARASHTRA)

Now Delhi, Caltra 24, 1883
Lpril 14, 1961

Onc minc named the Vebora Silica omploying 100 workoers
was stopped by thce Mines Inspcectorate followlng a fatal accident
and bad working conditions. llost of tho. workmen arc roported
to have alrcady altcernatively omployed by the leoasc ownor. No
complaints about unomployment have becon reieivede

It is understood that tho mine ownor intonds workilng thd

4 mine from Dcccmbeor 1961 altor roctifying tho dofects pointod out

by the Mines Inspocto}ato.

This informution was given by Shri ;bid 41i, Doputy Minister
of Labour, in the Lok Sabha today in a writton roply to a qucstion

by Shri Assar.
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TRAINING OF APPRENTICES IN INDUSTRY

GOVERNMEN T CONBIDIRLIG LEGISLLIION

Phal;una 15, 1882,
March 6, 1961,

The Debubty Minister for Labour and Bmployment, Snri L.N.
Mishre, ssid here today that Government were seriously thinking of

New Delhi,

enacting legislation to make it compulsor; for industry o take up
apprentices for &r.ining in their workshops not only to meel their
own needs but also to form a pool of trained crafismen.

Shri Hishra was addressing the trainees of the Industrial

Training Institute ot Rhotalk, who had complewed their course.

He said that though training in the Industrial Instiiutes,

set up by Government, was intensive, it could not be considered
to Le complete unless Lhe ftrainces had spent some time on the floor
of a workshop under actual working coaditions, He added that Lhey
had had considerable difficulty in arranging these practical train-
ing in the workshops of the industry. There did not scem to be
adeguate appreciaticn of the fact 'that these aprrentices werce beine
prepared to handle jobs in varicus industries oi” the country and

would find employment in both the public and the urivate sectors.

v

Shri Mishra said that inspite of the inducements
offered to industry to provide this training, progress in this
direction had not been to the desired extent, Unless active steps
were taken to produce the required number of craftsmen of the
croper guality, 1t would not be possible for industry bt2 progress
ai the desired pace.

He sonid thaot by the end of the Sccond Five Year 2lan,
there woula be 2 total of 158 Industrisl Training Institutes with
2 Seablng capacity of 42,136, Uith o bigger ond more -mbitious
Ihird Plan, there would be neecd for a larger number of craftsmen.
It was therefore, preposed to introduice sbout 53,000 additionsd
seats wnd establish wboui 190 néw Indusiriad Training Instifutes
during the Third Plon period

One of Lhe aost important facters for the success of
the iraining prograwmncs wus well-qualified instructors, 3hri Mishra
$aid, Government had accordingly wrovided facilitics for training of
instructors at the Central Training Institutes ot Auadh, Koni,
Calcutta and Kanpur. It was proposed to set up & similar insiitute
ab Ludhiana, for which the Scvernment of Punjah had already agreed
to give 20 acres of lond, free of cost.
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PRESS NOTE

AUGUST 15 AS PAID HOLIDAY

i
f
N

INSTRUCTIONS 710 EMPLOYLis

In pursuance ol the instructions issued by the Union

— Ministry of Labour and Buployment on previcus anniversaries

—— TR S A WY

-af -Independonco -Day , Workers. were permitted to participate in

the colebrations on August 15, without being made to suffer

any loss of wages.

The Govermment of India have 1ssued a similar directive

this ycar to their Officcre-~in~charge of industrial undortakings,

{ ) and they hope that otlier employers also will cooperate with them
i . -

by declaring this national day as o pald holiday,

In view of the great importance of the cccasion,

e

Govermment balievo thaf wany industinlal -undeortalkings have alrcady

prescribed.bdugust 15 aa one c¢f tho regular holidays, but-whorc

this bas not beon done, thoy hope that -tho-amployers-wlll treut
_—the day as an-addiiional-poid holidey and not as e subabkituted.

N holldaya

Ministry of Labour and Fmloyrient, .

New Delhi, Sravana ™ 2, 18t35 (July 24, 1961
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P.M. Menon, Secretary, Ministry of Labour & Emplayment

Newly industriallslngrs countries everywhere are faced with
~-{he-twin problems of shortage of tralned personpel on the one hand
and an-abundance of unskilled labour seeking gainful employment
on the other, This was the situation wo faced 1n Ipdia when wa
started the First FFlve Year plan and-though we have made- much
progress, the need for trained personnel to man our jfndustries 1s
coAtimially on the inerease. This 1s, of course, bacauss of the )
developlng tempo of the -~onnmv‘ Moreovar,. it.takoo tize to train
A man to be a skilled uorkur or fit him into an uccupgtion_mﬁﬂpéljg 2
specialised knowledpe or dexterdty. In ti-c case of the learnéa
professions like Medicine and Fngineering, apart from the period
vequived for the basic geneval cducation, the professipnal part
of the training iteel{ tokes wore than filve years, In the case
of a craftsman it tokes at least two years to give him the minipum
skill necded for this work.,

Any program.e of industrislisation requires men, money and
machines, Of this, three-folad ed, men come first, men with the_
necessary skill and thce techunicsl know-how.

Skillcd craftsmen forr the foundation of an industry. On
them will depend the quality of its product and therefore, its
competitive position arnd its capacity for growth. The fraining of
skilled craftsmen is, therefore, being given hlgh pricority in nur

Iive Year Plans. Daring, the Second Plan, the number of

Industrial.:...........
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Industrial Training Inctitvtes was increased from 89 to 167

and the number of geats in these Institutes from 10,000 to
42,000, During thc¢ Third Plan, the number of training institutes
will be raised to over 300 and facilities will be provided to
train a lakh of trailnccs at a time in these Institutes, which
will be located in different areas throughout the country. The
training is provided freoe of charge and the Government also
provide stipends to a proportion of the trainees. The minimunm
educational qualification for admission to some of the anglneering
trades 1s Matriculation, and for the other trades two standards
bélow Matriculation.

It hns been estimated that during the Third Plan perilod
about 12-13 lakhs of craftsmen - about 8 lakhs in engincering
trades and the rest in non-engineering -trades will be required
to muét the necds of hhe Gifferent industries in this country.
Within the limits of owr regourccs it will obviously not be
possible to provide institutional 4raining for such large numbers
in this 'periods Only a part of this large number can be trained
in the Industrial Training.Institutcs. The rest will have to

be tralined within the industry itself and by the tradiltional

method ot pasging skill Irom father to son. Public undertakings
and private enterprises, large and small, have, therefore; to

lend a hand in accomplishing this task. In doing so it will

be a good thing if they will consider not only their own 1lumediate
short-ternm reguircments, but also the requircments of the country
as a whole for traincd manpower, in a large perspective,

I would like to wcfer here specially to an aspect of
training which is very important for the developnent of
industrial skills but which has not wade much progress so far
in India, I refer o the training of apprentices in 1ndustry.

It is well known thnt craftsmen ire best trained under actual
workshop conditions. 'Thls involves a system of apprenticeship
for young entrants into industry and in all industrialised

countriesyecececse.



.50 \\‘__,__--f"' ..

countries. orponised apprenticeship training iz in vogue for
akill«d occupntions, In India, o national amprenticeship scheme

wip dntroducod Jurong Yhu Zzcend Pian period but it has nobt made

mel: venrress g0 For s Tew reabs in iadugtrial establishments
awd Sactorics oot teon e avallable for training of appren-
tico 5. This ig . otter in whicn whole-hearted support of

Industeial fenaperints o called for, in tlie interestis of the
progress of Industey and the uoxintry's econouic development
gencrally. ‘

A Matioral Ceuncil for Training in Vocational Trades
has been established iHr the development and maintenance of
uniforn and adequate standards of training for oeaftsmens This
Council which has on it *cchndcal experts and representatives
of professional bodics as well as representatives of employcre!

and workers! organisations, sots gandards, determines training

programncs and roliciecs; eonducts examinations and awards certi-
-

ficates in erafisnanship whiich are naticnally recognised. The

National Trade Cerliiicnies help to maintain all-Indla standards

T

and also facilitintce inter-8tate nobility of {trained craftsmenys
an Important consideration in a develioping economnye.

It 1is obvious that an adequate number of trained
Anstructors should he availahle 1f the programmes of craftsmen
training .and technical oricntation to education at the primary
and sccondary levels are to be achleved according to Plan. Good
training depends on the aveclability of good dastruction. To
meet this essential rcquircient three Central Training Institutes
for men eraft instructors ~nd another for wonmen dnstructors
have 2lready been established and three more arc proposed to
be estnblished during the Third Plan period. Together, they
willl have an Iintakce capacity of 1800 by fhe end of the Third
Plan.

that

It is a matter of corrion knowledga/the whole range

of industry 1is undcr-goingﬁrapid.changés. New nachines and

tochnigues arce.....
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techniques arc being doveloped and lntroduced which nced educated

and e Liarent T, hadE thid. - The accent invevitably,
ooref v 1y om0 bighor level of edueation for craftsmen who

Voo B mmchioacs o tana e producths of our industry nmay be able
Do oo se da world serkets.e  In the highly indugtrialised countries
e world, shiicled cratlsnen are increasingly drawn from arong
persubg wldh oo g: g ndgh oschool cducation.  Such @ trend is evident
in India also, but it nceds to be encouraged by cmployers and
those concerncd with {raiping for industry. Apart from its economic
aspects, such 2 developucent will have beneficial social conse-
guences and will tend to rnizce the prestige of gkilled manaal
ocaupationng.

Bvery year, osver B8 lakhe young persons pass the matri-
culation or gguivnlcent cxvalnations, . A much Ilarger number drop
out of schools ~t the matriculation stage. Most of the young
people sceik enployment in clerical or other non-nanual occupn~
tions, o linited field which cannot absorb them all. The .
consequent uncnployment leads to frustration, and all its attendant
adverse socinl nnd ceonwilc consequences. The craftsmen training
programr.e 13 desi;ned 4o cquip these educated young mem, who have
the necessary aphitudes, wilh the requisite gkills which will
lend then o galaful cenployrment; it will train them for enployment
which will help to develop our National cconony. Those who do
not wish to take up wage paid jobs can set up independent businesses
or prodvction units on thedir cwn or form . cooperatives. The
training they reecive in a4 useful eraft will stand-them in geod
stend in organisineg such ventures. The future holds bright pros-
pects for tho Lochnicn e the trained craftsman whose skillls
are esscential for our developing dodustries.

One word f. indusirial managenents, n the past, little
effort had bLeen nade towaras building up a skilled. labour force
who could producc’ for a competitive world market., It is high tisc

that cvery one cuvopcrated in inproving the level of gkill of our

crafisien Dye-o..



crnfieren by peoviding core @ beiior tralnines faeilities an

2

cneurcneing educated younz persons €0 thule acviniaze of then

TEeds Ord s to. the extent tnnt Indin's erafisoen can compare in

e estanlished cn fivm foundations.  This is 2 goal for the

attainnent of which we rmast 211 strive hard.

Courtesy: All Indi2 Radio
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TRAINING CF GRAMSEVAKS MND GRIMSEVIK A4S
By
Dr. J.C. Rmahanddm
Jlrector of thenulon

fI’alI’lJ_nb,Mlnl stry of Food & ;
~éyricul ture, Government of India. !

Since Independence India, as a Welfare State, has bean
facing onc of the world!'s most difficult human problems ’
raise the standard of living of the 80% population living
in villagess, It is a tremendous task t create mmong
60 1illion fanilies living in villages "a burming desire to
change thelr old- time outlook and arouse enthusiagmm in them
for new knowledge oind new ways of 1life'", to create in tham
a burning desire for a higher standard of living , " a will
to live better.”

Itis twue that even before attainment of Independonce,
the problem of agricultural production and rural welfare
received some sttention of the then administration., But the
approacies adopted and efforts made in this direction did not
produce required results as Development Deparitments concerncd
.wit‘n welfare of rural communities worked in water-tight and
isolated compartments i thout knowing what the other one was
doing for the villager. The resources of these Departments
were so mcagre that they only reached a very insignificant
fraction of the faming community with the result that socio-
cconomic condi tlon of village peOple improved to a very insig-

P.I1.0. 3563
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created in the educational

and. oconomic lavels of rural and urba: socliedy,

state of affairs under which the rural comruni ty

Thi s
suffered could no longer be tolerated by the National Government

_—.and they irmediately wndertook a revolutionary measure .t

revi talise the weaker foundations of the raral soddety by
introducing in this counlry a big prograwe of Communi ty
Development. The bacgic idea under fais movement was to bring
about intensive development agiming ¢t reaching ewvery family
in the country-side and securing coordinated development
of rural life as « whcie. It was not anew concept initiated,
many efforts had already been made in the past by official ard
]

non~o £ficial organisations eiming at rurzl reconstruction. It
differeéd from eanrlier efforts in the respect that it covered
all aspects of I“ural lifc because no lasting results in village
uplift can be securcd ir its different segments are Jdealt with
in isclation. 4s a matter of fact, this prograume was based on
the experiances gained in the past in this country and, tw gomu"
extent, the experiences of other countries in administering
such a viograme ol rural welfare.

I¢ would be scan .t'herefore, that the Latter experiman ts
in mral rcemstruction pimed at Letter wordination and
integrated approach in the village problems. In early 198%,
16 nilot projects were set up with financial assistatice Ti1om

!

the Ford Foundation ond under the supervision »f the Ministry

.of Food a.d agrdcuiilure. LBach project comprised 100 villares

J
with g popnlation of nearly 60,000 p bople. The mul G-purpo sc
allage level worker looked after a group of 6-8 villapes

)
J1d encouraced adopton of improved agricul turel practices
hrough the use of extention methods. Imphasis in this pro-
jramme was lald on integrated agiicul tural development advocat-
mg fuil use of improved seeds, maaurcs and fertilizers, agri-

sl tural implemants, irrigation, s0il and water conservation

=md othere....



and other improved practlces in ggriculture. In the ini U al
stages, the mulil-pur.ose village level workers were mostly
dravn from the Yepartients of & riculabire. OGuci functicnaries
though had some training in apriculiure, yet lacked basic
training in extension: educadion wethods and gereryl extension
work. In order W provide the requislte type of training

to such a cat;g:m*,‘y of multd-purrose workers, simultaneously

5 extensicn tri.nili cantres were siéarted in various States

by the liinistry ~f “od and Arrionl ture with the asszistance

of the Ford Feundron.

The suceccee o0 Livese pilot projacts md earlicr <apend-
men ts irsural covelopment 1ol o fomulatieon of Comnund ty
Development pio ra it refervad 1o otove. i Oclober 1052
Communi ty Developuant nro raam2 w2 started in Indig in 55
selected projeceis, cpread a1l over e cuntry. 'he axperience
rained in thie jprogra e md guccess attained in g dgiort period
necessi tated ite rapi i oexparsion t other acees so that each
fauily 2iving in the o untrigin ccenld Imve the banefl ts
available undoer the Cumuni & Development progremme. With this
object in view, in 1958, the proprammc.of National Lxtension
Service wgs introduced in e onntry and 16 was later planned
to cover e estire country with the Nagt onual Extension Service
blocks by Octeber, 1043, 1t is for this prograwme thiat the
Directorate of Ixtmgion ane Training started the procgramme
for pre-scrvice troining of nearly 50,000 gramsevaks needed
o man 5,000 Lic ~s Ly which Wic citire courtry iz caypected to
be covered,

Bre-scrvice trajpin  of Gragsoevi<y

It is nwedlless t cmphagizo the need for setting up
mwecial type of trexning insid tutlons for the pre-~service
Croining of gramsevek s reguired o man the communi ty develcprant
blocks. In order o ottaln decirable sucecss in agricul tural
and cownnuni ty developient work through the agency of mul ti-
purpose exten:icn w rkers ac the village level, it scems
desirable that ihey sheould be imparted a special type of

trainingece..
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training which could make thon competant fc convnunicate the
results of proven regearcn o villagers ond induce thiem to
adopt improved practiccs in order U ralse thadr standards ol
Living., W pre-service troining prograamce in the heginzing
vas sterted at enly & centreg, the nuocr ol thich was later
raised t 43. Ly dmperted iz mentils Grelning dn o subjioc Lo
like agriculture, auimal nusbaadry, vublic health, coperatcdy,
scclal education and extension mcthods. IExperience soon
indicated that this period was tc inadequate and the training
of suchh front-line workers needed = considerable strengthening
in sgricultursl sciences. With thlis congideration, basic
agricul tural schools ware set up in the country in 1953-54
and the training pericd of gransevaks was raised o 1d years
ise. one yeouar's training in basic agricul ture at'schools
followed by six months training in extansion methods and the
other related subjects such as cooperation, public heal th,
pandiayat, etc. at the exlension training centres. -
g these training instittions were engaged in preparing
the workers who weuld frectly work with the villagers, élue
importance was always given to keep than in tune with prevailing
field conditions and necessary dianges in i1ts content and
methodology of instruction were incormporated from tme to tine.
The programie was also studied by many expert commi ttees which
recocmaended appropriate cianges conducive & good field work.
Tis pattemn of training continued Wil the end of the year
1858, when the Nrilonal Development Couneil decided the
stajrering of allotment of hlodis and to cover the entire
coun try with National Extension Scrvice blocks by October 1963
instead of by the end of the Second Mve-Year Plan. &t Hiis
time, PP Study Tean on Community Projects recommended that
the training period for Gramsevals should be oxtendod to twe
[7ears. In the light of pout experiences and recommendations
of PP, the entire traiming programe was modified and two
year integrated training introduced, instead of having sepa-
rately one yvear's training in basic agriculture and further

Gl Xe veeo
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slx months tralning in Lxtensgion al separate instd tutions. lhe
training coursc of e village level workers was intencsified.
Greater stress was siven on agricul ture and gllicd subjects
with which the V.L.Ws were more ooncemed in the field. The
new training provided an opportunity o the village level
worker to study the subjects of agriculture, agricultural
enginecring, herticulture,. plant protecltion, animal husbandry,
public hoalth, cooperction, panchayat, soclial educsticn,
goneral extensior andl cxtension training methods, minor angi-
neering wrks ond ruvel industrics. The training icsti utdens
were strengthencd jn the ciove nontioned aveas in order W
provide field-rc'atel training t the trainecs. In this way.
100 extonsion troining cantres were sct up o Impart on
integrated type of training tv the village level workcers.
The o tal nuriber of btrained villase level workers up wdate
G 42794 while 9027 villacc level workers are under training aw
verious oxtungsion traobain caiiross
Pre-servicy trpjnin: ¢f (rang vikings

Si:nificnt chenges in tic fam :nd home caanot be brrught
about if there is ne orcanisation to cducate the village vomaen
who play a very nreminent role in rural coonomy. Ston after tha
inceptlon of G :xuwnity Dovelopment progra e, 1t was felt thet
there must also ho o woman worker comparablce to V.L,M, ,M

all

at the villoge leve! whe could look alter the programe ccvé:tin_«y_'
aspoects of heme 110, nutritlon, housing, cdothing, pre-natal
ond infant carc, dila com health, and sanitalaon and agri-
culture, cte. W r~cemalish tils goal, the progroume of dran.
sevika training wos stected in 1084 by the Ministry of Feod and
Agricul turc, Govermueent of I a.  Twenty nine home sciunce
wings werce establiched ot the campus of selected extension
treining cantres with an ~ppreach that facilities of cxtensican
troining centro like siafl and equipment could be availgble

for the troining of gransevikas. A, present, therc are 43 houe

=

scianco wings which are functioning in varioucz regions of the
country. It ig nroposed W start 25 more home sclaice wings

4 d.urinf;. 6 ;s



during the third »1-n, thus raising the nuiber to SS. S o1,
33 aranscevikes have bean trained nd 1,055 sre wnder trainin.
Lraining o villoazg ertis:ns.

'he role of agricul tural dvglanents in the pioducdon
prosrenrac has fully boun reeegnd sod e twape of aorionltorad
producti.n could be nceclerated o o vrect exhont il smachiow
or the cther the cxtmsica workers were able W convince the
Tamier tw adopt irproved impleneaits in femming praclces.

It was, therefocre, onsidered essential that the training

in agricultural implanents sheuld be imparted o graascevelks

as well as te villo ¢ artsmns in }‘hoj_r ropalr oand gintenance.
25 werksheop winis have been attadhed ® the Dxtension Training
Centres for the purposc nd it is proposed o incresse their
number i 50 durin: the ‘hird Plen. 1185 village artlsens have
so far been troinced nd 270 orc under training in veoricus
workshcp wings.

Traindn of Frincinsls ond Liostructors dn Liotengion Lducaticn
Ligtheds.

Sxtonsion ic o comdinucus process desisned tw .oake the
rural people aware ¢ L their problen. and communi catin: b thun
ways ond neans by which they can solve ii. It involves not
only cducation «f the rursl neople in detcmiining their
probloms mnd methods of solvin,; them but also inspiring them
tcwnrds positive action in doing so. It is, therefore, of the
highest® importonce that instructors engaged in teaching pro-
Gravme at the extension training instd tuticns may haove a sound
knewledge of the proecss of conmunication md methods of ex-
tension o wmake their Ycehing most successful aAd practical.
the quality of treining imparted at the extension training
centres largely depends upon the cellibre and competence of the
teachers who are respor -ible for cerrying out the instructions
in various suljcct-uiatter ficlds. 1t has been the cxperience
that tioush the instructors have a good subject matter knowloedgc
yet they lack in teaching cxperience and tnow-how on latest

cornunication.....



g
B 4
L-—’,/
aEm e e 2 2 . BN o ac il . S SR S W e
Cewo iz eoulon oo oo oses. b oovereone ithrs deflecct, e Siroc-

1

wrabc orv..misel ¢ short seiiners in 1859 at the o ricultursl

Celle;n Coomie tniversi ty, Lyderalcod for all sravcipals

Iootizet vy 0 treening tusGlblons weallliag noerly o
thevseud by o ten: of experts In Gxtengoew LDducotion Toth I»
ni - =nd b ot

™ig el'fert hes been followed by ostoblishing an Bxtension
Bducation I..stltute where three months' intensive training in
Extaision methods is being given. &t this Instd tute, Instruc-
tors and Princinels of the treining institations have an
opportuni ty t study during their course of troining the process
of axltonsion eluc~tion and its rcle in rural development,
extension nrogrmiie planning, extension teaching and
4 cormuni cation ricthods, soclological aspects of rural develop-
ment, rural cconcnics snd fam plenning, home sclionce and raral
youth extansicn. v {ar 151 instruciors have bean trained and
32 are under troanins. - e

Durin~ this yeoar, Wwe more bxtension Dducaticn Inst tutes
at the Canania Universi oy of Hyderabal and «.ri culture in sl tu te,
anand would start func@oning. hese Institutes would Lalo up
specialdl sed higher courses of i, 5. in Oxtension and cven rhi.D.
besides resular three 1.;1o.nths training in Extension Eucalmn
and Coiwsuni cation hethods.
Befred ol Dxte

In this age of science and tedmoleoygy, there is a faste

Instructors.

moving cheonce at cvery front. If extension officers and instruc-
tors who arc respongible for providing direction in Communi ty
Development prograime, have to keep pace with the changing

fleld condd ticns, Uiey nced regular subject mattor refresher
training in agriculture, animal husbvandry ond zllied fields.

The Directorate of Lxteigicn has undertaken an mabitious pro-
cramic of orgunising such refresher training at selccted agricul-
tural and veterinary olleges and at otiier speclalised insti-
Witions. Dvery year <40 courses of onc month duration cach are

.

ormonised, ...



orgaliscd under Wis prograwle. S far, nearly 2,000 instructors
amd extansicn - Cficors have recelved trainimg in subjact

matter fields. Iu tie Yhird rlan, 200 cocurses would be

organi sed ana &, 000 nore cxtangion Tficers and instructors

will rcecelve treos to o wunder this arraaneran t.

Refreghcr traivd:: of crapirgvakg antd cpansevikag.

'he eifccetiveny s ol tie "rent-line workers like granse-

vaks and sracscevilic o oeon only boe mainvnined if ey have
sufficicent opporiuwid ties ¢ rw un nrolessicnally Hirough
a continued procoss of Ingorvice training. ‘he bircclorate
of extensicr hng, therefre, undortalren an cxieluive
proras ¢ of refrcshor trinin, for those village lewel
workcrs who have bea. in i Cicl ! for theee B flve yeorvrs-
During the Sccond vlwn, 20 cutons en training centres vese
proposcd te start this prograwme. Go far 13 sichr ceilecrn 00
a capacaty o troindir . 30 troinccs in a Latch, have been stortod
It is heped st by he and of the Flrst Ycar of the Taird P 1ai,,
“the Fest ol tie cantres would glse ctart fuanciioning, In the
Third viony 4 zididcayd cortres have bean pluanied.  Gfter 1063
when some of the cuohonsion treoinin cartres would have becoire
surplus frein th orve- gorvice training prograume of villase
level workers, oy vould e utilised for all types 01 Inservi co
troinin | pro,ramie i eluding refresher treoining of village level
werkers.  So Zor 1000 | roasceviits have been trained. It ic
expectel that dvring the Lird Plar ncarly 34,000 Jiausovars
would wnderge 1oscrvice tralning.

On ginilar lincs, refredicr training of jrgeascevikac iz,
alsy Leen provided in e hird 1lan ot select.d iFme Science
Wingse It ds preoposed o oroonisc 110 such courses ™or Lronnung

of 3,300 ra:suvikas.

Byvension win. @ in s picoulturcl ond Velterinory Collones:

]

apricultural -ni Velerinary Colleges did not meain taln
a close Wuch wid e ficld in the pret with he rosult that
the azricul turs! ~nd veterinery craluates whe wers antrusted

(2
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with the responsibility of Tield work under the Communi ty
Development prograwe lacked in skills requirdof a good
extensien worker. In order tc make the agricultural graduate
more useful for the extension prograuie, Extension Departments
have been established in selected agricultural and veberinary
wllepes. sach & ricultural Cellege to which an Ixtension
Wing is nttached has aloo an advantaze of having a block
available f it vhich serves as its laboratory for the field
worlkk, In view of satisfactory work done by these departments ~
in mgking aveilable usceful experiences to the undergraduates,
the Indo-damerican Tean has recommended that Extension
Departuents be extended o other agricultural and veterinary
colleges. So far 8 Lixtonsion Wings have been estalli shed

and during the Third Plan 23 addl tlongl wingzs weuld be

started in agricul tural and veterinary colleges. Similarly, Lo

extonsion wings in Home Scliance Colleses would also be
established during the Third Pian, to train the under-graduates*
in Home Science.

Trainin: of Graigevekd and Gramsevikasg in Youth ectivities:

Conmuni ty Development prosra e has so far brought into
1ts fold only the practising famers and adult villagers. Much
emphasis has not been ;jiven & the srowth of the young rural boys-
and yirls whe if properly initiated and inspired can materially
adl to the tempo of the programie. Young people of today are
the Mature adults of tomorrow and they would take up the respon-
sibilitics in various wecial, economic and political ficlds.
There must be some arransgeaent that these yowag persons get an
opportunity tn takc scientific training in the profession which
they would like te pursue during their future carccr.

Gremsevaks and Gramsevikas who are so closc tw the villagers
and their organisations, arc charged with a direet responsibili by
to work for promoticn of such asscclations. Keeping this
objective inte cnsideration, 1t was decided that the gransevaks
axtld sransevikas be provided an gppropriate type of training in

youlheeo.o



youth work. To achicve this object, a sultable syllabus has been
added to the ;raisovaks and _ramsevikas syllabus so that they may
have necessary lncwledge in releotion w this important prograwie.

In order that the gramsevolr and graasevika trainees may

have practical experience in youth work, a schene to organise
10 pilot youth clubs including mehila imandals around cach
extension trainia, centre has been adopted by this Directorate.
It is proposed o0 erponise o total nuaber of 1,000 clubs out of
which nearly 700 clubs with a membership of nearly 12,000
have already been ~ro-aniscds The cdub reibers erc nrovided
sultable guidance by the staff wanbers of the training instl tu-
tions md the blod stalf to trke up economic, social and re~
creational prograasies in the field of apricul ture, animal
hushandry, plant protection, bee-kKeiping, sericultre, recrea-
tional activitics, sports and gases, road repair and construc- ,
tion, drainage ond village sanitetlon ete.

The Directorate hvs-also wadertaken a prograaie of
institutional training in rclation to the youth programie
at the Dxtension BLducation Insti tute, Nilokheri in order to
give oricntation to the Principals and Instructors of training
Institutions in this NINSTaNC,

4 pDrogramive of follow-up activitics forp tho se interne-
tonal -~ Yough Lxchonges and fam leaders who have bean
on study tours to U.. mid Australia has also been under talkien
with the view poirt that their services should be utilised
for disseminatin, their cxpecricnces to their neigshbours and
othoer young nen and women in the locali Gles where ey reside,

The Directorate of Extonsion was assigned an
outstanding task of impartin.: technical tralning W all front
ling¢ workers n. “ded &% carry out Comiunity Developmaent and
asricultural production programics at village level. The
above is only a brief account how extension training pro-

gramie has startcu in this country and how it has progresscd,

:I. o 1‘..8}’. e o0 @

#

-



It may.not te understecd theaet everything has bean

acconplished in this field, we have yelt % oo a lonz way.

We are zlways reccptive to new idceags which could bring about
substantial improvements in quelity znd ontent of the
treining procrame aund mgke it most sulted to the field reguire-

mentse
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ING FCR TOMORROW

Stri T,y Mishra

pinlster o Taboury- Employment & Planning

Lozneit oL

Suechion in our country presents a strixing

o raeve more and meore of these whem we cannct

Loave eacech technical wen to keep the economy going
rovin foot, Yet during the next five years quite a
o5t tnrciga - a Plan which is about equal in size
cowsels tugether, and a Plan, after all, is like an
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Yhe req«l structure has to be built brick by
Woeera are we to et all these skilled men from?

raining. The main point in helding this Naticnal

cus abttenlion ¢n this aspect of our planning

public %o take a brief lcok at cur needs in this

e arrargenments made to give the Third Plan the necessary

echinical wanpower.

We rogurire

ficlders anl

equire oy o
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-
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taechnic

o

pericd in additiar to b

a2l uen at three levels - graduates, diplcma

{temen.  On present estimates, we are likely to

ibool en oneering graduates during the Third Plan

L nutver we alresdy have, and the additicnal re-

guirement of diplona bedders in engineering and technology would be of

the order of

craf tsmen.

cne

Kow-

Lakh,

whaen

Vo woeuld alse need over cne million skilled

;¢ started on our Third Plan we had one hundred

engineering collieges turnling ottt about 5,700
@nglnu s and two hendred technical instituticns turning out nearly

8500
Fal

capacity cf

P.LO. 3583

aiplone

ficiders. During the Third Plan, the number and

these instituticns would be inereased 'and the cut-turn of
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engineering graduatus wculd be «f the order of 12,000 © and
that of diploma holders 19,000,

About training the large numboer of craftsmen that we
will need we have already had 2 natiwnal schems for
training of craftsmen, where young men between 16 and
25 are pgetting training in different trades through a nete
werk of institutes set up all wer the ccuntry. This
crtaining cunsists <f a course at the institutes fcllowed
by a spell of practical training inside industry itself.

.t the end cf the Tirst %}am, these training institutes
had a tctal seating capacity of abcut 10,0004

Tt went up to over = 43,.0C0 . by the end of

the Seccnd Plan., Qur propcsal is to raise this capacity
to over one lakh by the end of the Third Plan. We have
ncw abceut 167 training institutes.
This will gc up to 4B .. in the
Third pPlan, Apart froem the expansion in scating dapaedty
we have taken steps to cnsure that the quality of men
turned out by the institutes also geces up. In order to
ensure wir crmity in staidaids vwe ace b.olding tests on
an all-India bosis, and certificates are being issued to
successfull candidates,

We have becen ruming some special schemes for training
of displaced persons. The seating capacity under this
scheme 1s ¢hout 5,000, . We have alsc been
running a number of work ana crientation centres for the
benefit of the educated unenmploycd. We now propose to
integrate both these schemes into the principal stheme
for training of craftsnmen,

One inevitable difficulty in the extensicn of training
schemes, withcut lowering the quality of training, relates
to finding gcod instructaors. We have provided for this
also. A&t the c¢cnd of the Wirst Plan we have only one Central

Institute fcr training of instructors. At the end of the Second

V!e havenu§-.0013/"'
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we have four. The seating capacity of these —
institures was also increased from 140 at the end of
the First Plan to over 500 at the end of the Second.

We propose to set up threce more Central institutes for
training of instructors as also to expand the capacity
of some of the existing omes, so that between them they
may have about eight hundred places by the end of the
Third Plan.

Our programmes in respect of expansion of tralining
facilities have not been casy going. In fact, handicaps
were many., There were shoriiges of equipment as also of
gzood instructors. We are grateful for the assistanco we
have received f rom the I.L.0, the T.C.M. and the U.N,

~“fpecial Projects Fund.

We know that ocur present scheme for institutional
training would not go far cecmough to yield the required
number of craftsmen that we would need during the Third
Plan period. We have, therefore, sought the sooperation
of industry in the matter of provinding training fadilities
to our youth. In a developing country, industry has als»
an educational role to play. That preciscly is the basis
on which we started the National Apprenticeship Training
Scheme. We want to cxpand this scheme during the
coming years and a lav is being enacted so that through
the National Apprenticeshin Scheme about 14,000
seats might De made available by the end of the Thimd
Plan.

In addition to these full-time training schemes we have
introduced a sheme foreveoninz classes, This, we “hought,
would be of benefit to work:rs who are already in employment

and areecager to improve their skills by acquiring more

knOWlOdge, 000 s 00 04/‘



knowldge. This has becn a vary popular scheme. We have
got now-about  £,000 places-under-this. schome., ~By-the
end-of tha Third Plan this-vould be incresased more then

five tines.

This is a vory brief s%ctich of the 2fforts that are being
made to promotc the necessary skills which alone can ensure
the succcess of our Plans. The development of technical |
knowledge @nd of technical s%ill is as much a need for
economic development as a product of such development. apart
from instlitutional arrangcments that might exist in a
society the very fact of industriglisation creates a
climate in which the general -level of technicalﬁknowledge
even of ordinary man znas 2y A nan in an industrially
advance country would he knowing more about machines
and gadgets as he comes into the coniact with thenm
in his daily life than a man who has becn told aboutb
it in his trainins classes. As onur industrialisation
proceeds the staze will be 32t for a change in men's
mental attitude and oportunitics for acquiring technical
knowledge will cxpand. Meanwhile, eoverviling
must be done to assist in this nrocess, All our traininz

schemes cre basically a contribution to this process.
~~ Courtesv: All india Radio

THE_ABOVE 18 FOR PUBLICATING ON @ AFTER BHADRA 26, 1882
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PRESS INFORMATION BUREAU
GOVERNMENT OF INDIA

‘]120 11" /

WORKING CLASS CONSUMER PRICE INDEX ///
NUMEER ®OR JULY Y,

RISE IN FOURTEEN C.NTRES: STATIONARY AT-THREEL \\“//

New Delhi, Bhadra 27, 1885
Septoamber 18.1961

The Working Class Consumer Price Index Number ( basc
shifted to 1949100 ) incroasod’ an't
14 centres during July, 1961, according to the Labour Burcau of
the Union Ministrr of Labour and BEmnloyment,

Tho maximum rice of 7 points was rocorded by the index
nunboer for . Mercara (1955#100) which stood at 143, The index
number for Delhi and Monghyr approciabod by 3 points cach and
stood at 150 and 99 rcspoctively. The index numbers for Cuttack,
Gauhati, Silchar, ikola, Bhiopal (1951;100) ard Satna (1955;100)
appreciatod by 2 polats cach to 1354, 106, 109, 116, 113 and 101
respectively, The index numbers for Ajmer, Jamshedpur, Berhampur,
Tinsukia and Ludhiona advanced by one point cach and stood at

. 115, 122, 127, 119 and 1086 rcspectively,

In this proup of centres, the food group index numbers
appreciated in 21l tho contrces, the fuel and lighting group indocx
nuwibers at 6 centrces, the clothing group index numbers at 3 contros
and the miscelluncous proup index numbers at 7 contrcs,

STLTIONLRY T 3 CENTRES

The index numbers for Jharia, Dohrimon;sono and Jebalpur
showed only fractional variations snd stood at 102, 109 and 110
rospoctively,

The provisional index for Kharagpur stood at 119,

The provisional 21l-India indox eppreciated by one point

and stood at 126 during July 1961,

CT/Gandhi
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CONSUMER TRICE INDEX NUMBER FOR DELHI

New Delhi, Bhadra 28, 1883
Septemder 19,1961

The Worlmiag %lass consumer prico index number ror

Delhi ( base: sl ifted to 19492100) remained stabionary to the

July figurec ol 130 during August, 1961, aécording to the
Labour Bureau of the Union Ministry of Lauour & Employment.

The fuel and liphling group index appreciated by
one point due to a rise in the prices of charcoal, The food,
clothing wnd miscellancous group index numbers remained
statlonary,

On basc: 1944m100 the index number for August 1961
was 171418 o5 wgaincet 171,16 for July, 1961,

On buase gnifbed to Auguat, 1959;100 the estimated

Indox . number for Delhi Uohiew, CHuol was 44G.49.
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SAMACHAR BHARATI
[ Proposed News Agency of Indian Languages.]

| NewsDekhkol

27th -Geprember; 1961,

. ] . -
e ‘)'wa - -39, Prea lousa,
L HSle Ke (Y A, - Connaught Elace,

Dear Sir,

May I through this letter call your abttention to a
mabtter which I beligve to be pertiment to any long-taru
corsiractive prograune for national integratica? The mabter
I wish to raise hed atirasted the attention of the [her
Commi@sion live years ego. Mt subsequent diseussions ocn that
Comufssion 's propesals ware 8o canalised that only matters
of imnediate controversy or those calling for direct governnental
astion received atisition, and a most important constructive
reccmendation was simply relegated to the background because
it lay out side political controversy and pertained to what
the Kher Coumdssion called the "private ssotor®? of the language

issue,

I submit that those drewing up a program:e of national
integration shiould not confine thamselves to issues which loom
large as they figure in current confgoversye. They must also
ponéder over constructive propossals which, though they may have
1ittle bearing on ourrent controvarsy have the potentialities
of yielding solid integrational dividends in the yoars to come.
It is commonly rocognised that the Press ecan play a very important
part in integrationsl campalgns by directly preashing intsgration,
or by introducing a vholesome tone into discussicn, or by
avolding acrimonious writing. It 15 not =0 commonly rsalised
what an ifuportant contrdbuticn the press in Indian languegos
can make by bringing those languagez closer to each othere The
accompanyling note, based lergely on the Khar Report, eclls
atlention to & comereto constructive porposal of nationzl
importance, I hope you will give this matter serious thought
and if you find yourself in agreement with the lher Coumissicn
urge your colleagues at the integration meetings to bless the
idea 23 one of practical importance in a constructive progranme

of national integration.
Yours truly,

¥ [ fa——Y

J
] » - L
T 1

' ( Feros Chand )
Yonvenar
SAMACHAR BHARATI STHAPANA S&MITI



VITAL - BUT IGNORED \’////

A Note to call the attentlon of the National
Interrafion meetings (Septenber 1061) to certain
{mpor tant recommendations ol the Officlal Lancuace
Cormission.

The Bducation Ministry today is hHoldino a store

300,000 technical and administrative words waitins

to be added to the common pool feor all Indian

languages. Surely this carries Immense intesrative
potentialities. How to realise these potentialities
is an important question for those drawine up a plan
of integration.

The Kheor Cormisslon was concerned mainly with what
1t called the "Public Sector" of the languase problem - the
sector comprising the "fields of law, judiciary and the public
administration". In the "Private Sector" the commission included
Ythe fleld of education, the Press, trade, commerce and industry,
the learned professions, public 1life gencrally, etec."(p.43).
Azain and agaln 1t refers to the ilmportance of the "Private
Sector" and of the Press in that sector, but it tries to
confine 1lts inquiry to the "public sector". However, in
chapter XITII it found itself i1mpelled to undertake a ramble
outside its proper territery, and this excursion into the
"private sectoer" bears the heading "The Press and the Indian
Lanpuages” ., The particular problem that has necessitated
this is thus indlcated 1in the opening paragraph: "While the
sphere of the Press lles outside the ambit of direct
sovernmental action there 1s one aspect relating to the Press
in India to which in the present context a reference is
necessary. This 13 the question of supply of news in the
medlium of the Hindi lancuaze, and if possible also other
ma jor reslonal lanmuages, for scrvicine the Indian languace
newspapers In the country." The Press Commlssion fisures are
quoted to fiow that both in the number of newspapers and in
agarezate circulation it is the Indlan languages press that
dominates, not the Enzlish language press; and the future

is thus confidently visualised: "The Press Commission cone



that, with the srowth of literacy, there is an immediate
potential for a very large increasc in readership, much greater
in the rural arcas than in the urban areas; that the English
newspapers do not have any considerable scope of adding largely
to thelr circulation; but that Indian languages newspapers have
creat possibilitlcs and in the next few years we might expect
that their circulation would increase to double the present
figures". Viewinz in this context the problem of news agencies
and of makinrs news available through Indian medla to the
Indian languages newspapers the Kher Conmilssion observe:
"Having regard to the cost and inconvenience entailed
in translating the newsbka—tramsiatine—thke—news into the diffe-
rent Indian lansuazes in so many newspaper offices and further
having regard te the vast prospective scope for Indian
lanpuage newspapers, the question of taking measures for
the news beinrs supplied to Indian languapge newspapers in an
Indian languapge mcdium or media, assues great significance.
The provision of such a facility would doubtless serve as a
valuable impetus to Indian language newspapers. We are not
concerned with refcorms relative to the constitution or
functionin® of the oxisting Indian news agencies or the
question of settins up additional news apencies and other
speclalised, orcanisational problems relating to the functicr
ina of news agencles or the dissemination of news; these have
all recently come under the consideration of the Press
Commission. Nor are we concerned with technilical problems
relating to means and methods of telecommunication by news

apencies to their customers. We are concerned only to

emphasgsize that the provision of a full and comprehensive

news service in one or more Indian language media wculd serve

as a great help amdimpetus  Indian lanpuage journalism and,

as_such, deserves cxploration, and eventually suitable

gpongsorship, from the Government.

X
X /
y This issue has another and an ilmportant bearing

on the subject-matter of lansuame which we must notice. The
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newspapers, including beoth the dally and the pericdical ones,
undoubtedly play a very important role in stabilising the
currency of terms and in establishing literary vogues. The
supply of news in an Indlan language by an Indian news
agency would furnish ready opportunities for cnsuring that
the usce of various terms and expressions,‘not only in the
Union lancuage but alsc in the other Indian languages, is
uniform,and standardised in each languapge and cormmon as far
as possible to all of them, If for no other reascn, for this
purpose alene, the arrangements for thesupply of news in the
medium of an Indlan language deserve consideration and every
encouracement at the hands of Governﬁent“.

Thc importance of this last factor becomes clear
from a statistical ldea of the common pool. In chapter V
(para 10) the Kher Commission, swmarising the replies
furnished by thc Minlstry of Fducation to thelr gquestionnaire
(or in the courge of the evidence given before them by that
Ministry's rcpresentatives), say:

"Up to date a total number of 35,000 scientific and
technical terms in Hindi have been prepared as detailed below:
Terns finalised up to date ..... . 5,500
Ternis under submission to Cabinet 3,147

Terms published in the form of
provisional lists, 7,000

The rest of the terms are awaiting the approval eclther of the
Board or of the various Expert Commlttees concerned.
The annual output of terms at present is about
20,000. This output can be raised by aurmenting the staff.
The werk actually started in 1952. The number of
terms prepared In that year was about 2,000. In 1953 the nurber
cf terms prepared was 6,323, in 1954 1t was 15,692 and in
1955 the number was 23,145, We were further told in oral
evidence that provision has been made for the augmentation
of the staff In the Second Five Year Plan, by an addition
of five mere special officers amd 50 more research assistants.

We were also told that at a rouch estimate 1t was thought
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that 22 to 3 lakhs of torms would be needeé to make a

" seneral shift in the linsuistic medium practicable and that
with the additicnal staff etc. the Ministry hoped to step
up the cutput of such new terms, against 23,000 achieved

in 1955, to 50,000 annually."

To brins this inforrmation to date 1t is necessary
to remark that some 3 lakh words have already been added
to the common pool -- and that the pool still continues tc
swoll, the ycarly output stqppod up as'anticipatod. The
end is by no means in sipht, and for several ycars the pocl
can go on growinc~,., Therc are vast tracts - like those of
sport and cntertaimient net yot touched, not yct on the
Ministry's preceramme - which also call fcr such adopticn
and mintare in the intcrcst of the common pool. There are
bodles cutsilic the Fducation Ministry also bugy with such
aloption and mintare, and we must mentlion here the onc
recently set up for legal terminoclonmy.

This vact and growing common pool certainly can
make a mcst remarkable contribution towards brinsins our
divergent languares clcser. But at present this vastmintage
remains storcd in the mint itsclf . It must pass from hand
te hand, and its look (in print) become familiar to the
commion e¢ye ( of the common reader) and its ring to the
common car. It 1s only then 1t can be called current coin
and it is only then it can realise its integrativec potentia-
lities. The production of scientific text-books may be a
slow process and they wiil be read by limited numbers. An
Indian Lancuares News Asency, through its dally coverage
of leglslative ani administrative matters, of law-sults,
of sportins cvents and entertainment, of doines in the
scientific and oultural domain, supplemented by first-rate
scientific cultural features scrvices, is the most powcrful

instrument that can be thourht of for making the new mintage

current coin.

(Issucd by the SAMACHAR BHARATI STHAPANA SAMITI,C-39,Prem
Heuse, Connaurht Place,New Delhi
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VOCATIOWAL TRAINING: A MAJOR ILO PROGRAMME \\’//:

by
V.K.R. Menon, Director, I.L.0., India DBranch

If one is to dcfine the objective of the I.L.0, in the Tewest
vords, it mey be said to be the betterment of conditions of the
vorking classes. The I.L.0. is realistic enough to know that such
betterment cannot proceed limitlessly without linking this with
the eificiency of the worker as, in the last analyscs, increascd
vases, provision of amenities and so on will have to be rclated o
productivity. Except in purely unskilled jobs, no worker can
produce the beat unless he has had proper training.

Any idea that o person can just be picked up and put on a
job and that he will be trained on the job itself, was o wrong
conception even threc decades ago. To-day, with the cnormous
technological innovations and the complications necessarily arising
thereof, any lock of seriousness of the need for properly organized
vocational training schemes will be indeed dangerous; more so in
a country like ours where the execcution of the successive five-
vear plans requi.es skilled personnel at a multiple which not
many guessed in the initial years of planning, It 1s now realised
that inadequacy of skilled personnel can hinder progress cven more
than lack of finances. If the International Labour Organigaotion has

intensificAeesesns .
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intensified iLts activities in the ficld of vocational wraining,
the reason will be apparcnt. It is the Orgonisation's desire
to wesist the develaping countirics, in ficldés within its compe-
tence, in reaching their goals in regard t9 indusirial and
Jeneral ccononilc deveiopnonte

It follows from what I have just stated that vocational
training has all along been onc of the major activities of the
I.L.0, and that thesc activities are progressively on the inereasc,
with this preface, wc might procced to summarise the dovelopmentss

The preamble of the Constitution of the I.L.0, which, by y
the way, is now forty-two ycars old, itsclf mentions the
organisation of vocational and technical education ameon; the
recforms necessary rLor improving thc conditions of labour, The
first instrument dealing with the subjcct was a pecommcndction
~Gopted by the Intcrnational Labour Conference in 1921 urging
upon member couantrics to develop vo;ational agricul tural
cducztion. If vead with anothcr rccommendation adopted at
the same ge¢ssion, dealing with measures to combat unemployment
in agricul turc, onc will notice a clear recognition that proper
vocational .cduculbion could be one of such mcasures. It was
at the annual Confercence held in 1939 that two foirly
compréh nsive reconumcndations were adopted, onc on vocational
training and the othir on apprenticeship., To corrcctly
appreciate the position then as comparcd with to-day, it should
be rememb .red that 4111 thoe commencement of Worla Waor L1, the
1.L,0's work primarily related to standard-setting, ifhe volume
0i operational work being relatively small., The valuc of the
standards set in the Tecomwmendations adopted in 1939 will be
clcar when onoc sces that some parts of these pecommendations can
serve as excellent guldance poinis cven to-day.

With the world plunged into war soon after the adoption

oi thc above _pgcommendation, the next occasion for rencwal

OL wwwen



e Tone0ts nctivitoes wan dmacdintely towards the close of the VWar,
2 nententows Dol wleinhze Caerter of Lhe I.L.00 woo wdopued in
VO 0 S oo Uh ot the, Tutur objuctilvon ~nd obli,ctions of

v Owcrndsntiron uownch greater detail, Vocationzl ftroining also
couned uroencey i ol particulcor dircection, that is, in finding
Loavesn coacucing Lull cuploynunt in the transition {rom war to
peace,

At Loaot for liwmitation of space, I &0 not proposc to deal
with o {ew othcr inssruacnis adepted by the I1.L,.0, up to 1955, They
dealt with bthe problew in cerdain limited fronts., Agcinst this, two
najor cvents have increcanged the I L.0.'s activities in the ficld
0. vocationul te . inirg, owi of all proportion. Thesc were +the
launching of the Jnited Natione Programme of Technical Assistanceo
in whien the L-.L.0, like cho other Specialiscd Agencies, 1s an
activo . participant nad th2 norce recent launching-of the United
Hations Specioal “rojects Fund. The funds made availablce from thoso.
sources arc mucily intbended for opcerationul activities in the undcor-
doveloped countrics. Lo guo'tas are carmarked £for work in any
particular ficld and the choice of projeccts has to be made on grounda
of urgency and of the rolative importance attached by the rcecipient
countri.s theusclvaes. The assistence by the I.L.0. congists of
provigioa of experts and cguipment, o certaein number of fellowships
+or mationals of the rcecipicnt countries for training in countrics
ou side where the subject under shudy has devecloped wuch greater,
and the nolding of rcegional snd iuatcer~regional scminars and training
courges facilitatings pooling of knowledge and cxpericences The
Spccial Projects Fund is intcnded for relatively large projects
Sp ;ad over larger periods and including & gencrous supply of
cquipments

Onec wmethod, though bty no means a perfcct onc¢; of asccssing
vhe importuence atiach.-d to vocational +training may be +the
quantum, in financial tcras, of the assistance reccived by the

recipicent countrics in this ficld 2as comparcd with all other
ficlds eeaso



other fields of I.L.0.'s activities. The following Ffigures rclate
Lo expenditure under the I.L.0.'s share of the Expanded Progranme

ol Tecinnical Assistance:

Total provision Provision for
Year (U.s. dollars) Vocaotional Training Percentage
(U.5. dollars)

1950-51% 336,316 137,653 .24 40,9
1952 1,676,454 1,120,24%,038 59,7
1953% 2,268,106 1,279,211,784 564
1954 1,991,535 1,041,784.306 5241
1955 2,632,222 1,339,800.998 5049
1956 5,045,4%8 1,495,210.658 49,1
1957 3,201,277 15776,709.735 5545
1958 5,422,850 14683 ,056.300 51,8
1959 3,362,166 1,664,445.,166 50,7

¥ Bighteen nmontnc.

Perhaps another method of comparison may be of expert
assistance rendered. During 1960 1wo hundred and fortyecirht
experts worked on I.L.0. projects under the “ Expandcd I'rogrammo
of Technical Assistance., While a breakdown by diffcrent Liclds
of pctivities is not readily available, an analysis oi the
figures for Asia shows that at the cnd of the year out of 33 cxperts
on assignment in a dozen countries in Asia, six or approxinately
20 per cent. werc Tor vocational training and allied subjects.

All available reports on the evaluation of vorl: under the
Expanded Programne ol Technical Assistance show that the projects
have worked satisfactorily. There have been a few failures here
and there which was naturally to be expccted in a new venturce. One
indication of the apprroeciation oFf the recipicent counirics is the
added interest shown by them in rccoiving further assistance. This
work, as i1s the casc with all other work of the I.L.0. is quiect and
focs not hit the licadlinese. This is probably why, cxceept perhops by
those dircctly concerned, the public at large does not know quite
cnough about the working of the I.L.0. technical assistance
TUOETANNC S

The United Nations Special Projecets FPund was launched in
1959, It could be regarded as a sort of compromise arising out
0 the cloims put forward by several undcrdeveloped countrics for
cstablishment of the Special U.¥e. Pund for Econonic Dovclopmcnt(SUNFED%
The Special Projccts Fund finances exccution of projeets, mainly in the

nature
undecrdeveloped countries, which are sizcablce and fairly long-term in /



and which have o bearing on sound econoric developuent in the

countries cencerned. Contributions are wholly voluntary so

that the exact amounts cannct he foreseen. Nevertheless,

fulfilled.

soie targets are attepted and by and large these have been
For instnace, the funds allocated up to Decenmber

1960 asounted tc U.S5. ¥ 96 million. Though the projects are

exanined and sancbi ned by the authorities of the Special

Project 'und, norpnally, the Specinlised Aguncy of the

United Natiens responsibleofoe a particular field, is appointed

as exccuting agency on behnal £ of the special Projects Fund.

Thus the1.1.0. nas boen fesirmnated as the executing agency

in regard to projccis relaoting to vocational training. The

/ Inportonce which the uthoritics of the Tund and the I.L.O.

/ fﬁttach to vocation~1 svoining cm, in a way, be judged by the

( fact thot out .f the firss batch of projects subnitted by the
!

! Governuent of Inlia  to the Spwcial Fund, the first to be

sonctioned relelited to voe-ticnal training, the establishuent

of an Instruct:rs' Iradining Institute nt Calcutta. In regard

to projects subrilted Wother countrics also, thosce relating

to vog¢atinnal trainin,s received priority. Subsequently, the

Fund alsc spproved «i¢ £ r the establishuent of sirilar

/
/inSVructors' Irainin,s Institutes at Kanpur ond Madras. The

Pl?n of Operations foxr the first twe institutes (Calcutta and
Kﬁnpur) have becn sirned and inplementation is well under way.

/

Toking these two pr jucts together the assistance from the Fund

in tie fyrm of cwports qnd equiptient will amount to #pproximmtely
u.s. & 2.10 millicn, while: the Government of India's

rupeg contributicn will azount to g proxiuately U.5. § 4.26million
pd 1 The periocd »T ¢xpert assistance by the Special Fund
totals 825 man-months, spread out cver a period of roughly three
years in the case of cach projecet. The two institutes together
are exiccted Lo provide trainin- on highly up-todate standards
for 724 persons pur course. Hitherto, one primary reasn why

’

vocational troining 4id not make acequate progres§ was the



Coet thet tho iugtructers inparting treining werc thernsclves
not highly troined ~nd qualified. The neow institutes when they
Tunction fully will be the solution to thig secrious cxisting
doficicney.

By ny abruptly truning off t¢ the T.7.0.'s opurationanl
activitics, one nay think that the ctondard-settins werk of
the Oresndl satison has been nbandened.  This is not se. The
T.L.0. recegnises the growing inmportance of operational work

but it is equally convinced thmt the standard-setting work

fo)

has also its own importance. The subject of vocational

T,

training was spucifically discussed at th: annual Conference

only in June this ycar. When the Geverning Body of the I.L1.0. '

decided to place this iten for discussion at the Conference,

it recognised that condilions had changed considerably since

the subject was discussed Ilanst in 1939 and, te a linited

extent, in 1950. The present discussions were, therefore, rfar

nore goeneral and cowprehensive, covering the operational

activitis of the IT.L.0. to sce how far it could assist

countries, particularly those in the throes of industrialisation,

to apply internati o nal stondards as also what use could be

inde of the various typcs of international technical co-operatic

anG assis bance that are now available. The result was a

cetniled yrﬁliminnry study by the office which included

oaLlcctioﬁ of the existing josition on mmin aspects of vocational

training in 211 the nember countries. The materials collected

wvere condensed In & report which was coxamined by & committec

f thé¢ Confercnce which i de ite recomrendations.  The

Covrdttee's report included a draft Tecomoundation which will
(1962),

cotic up for final consideration =again at the Confercence next yoar/

The comprehensive manner in which the subject

has been treated will be apparent from the text proposed by

the comwud ttee which denls with: nntiond Plenning and

gaministration, arrangeents for So-operation, information

abcut training opportunitics, arrmgeents fo Wcational

ZRldenNceeea snasn
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guidance ani Boele ction, Prevocatt onal preparation, Organisation
of Yraining, ethods and ®em s of training, braining by

wider takings, decelerated braining, @pprenticeship, Graining
of Bupervisors up to the devel of foremen, teaching 8taff,
oountries in the process of Industrialisation and international

W

ec-operation.

Ax T indd ated esrlier, if the draft M2commendation, ™
substantially in the form submitted by the committee, is
ultimately adeptcd by the Confereace, it will zive amplk .
guidance points 1o the countries, particularly the developing

countrizs. One needing such -uidmcee should not ook merely

at the text of the re& ~mendation ags rdght be adopted bufﬁ

should nlso study the reports on the tasis of which the
diccussions and final conclusions were reached. Very ~Tten,

when dealing with a partialer subject,say, vocabional training,
those.reapdnsiblie arc anxicus to knaw how the natter is dealt  ~
wi?h in other chunfrigs. Mot many ere perhaps aware that the’
a?;wbrs can be fourd in such cagec by a serutiny of the I1.L.0.

Zeports on the subjest. This explains why the reports and

conolusions recacho! bty the I.5.0, dc effectively provide

\ a2luable zn’ pmetical suidmce to member -countrics.
\ To sun uj, tnarefore, vocational “training is one of Ttk
A I <! . t
f . najer fields of I.%.0.'s activities. - the importance, for the

reasons I have tried to explain, is growing rather " than.
-~ ol

diminishing. The I1.0.0. is meking all efforts to nmect its

consequent growing responsibility in this field. This is

o~ donc, both in tre »ole lexiibionad way of studies and sefting

up of strndards as alse by the considerably,added operational’

4

. . . 3 + . . ) v - i
activities in whicn the Orgonisation is now engaged. The

. _ .
aovivities cannct be weusured by any specific yard—stick but
1t is correet to say that in conparisen with the state of

_ affairs Yofore werlld war TT, the I.1.0!s work on vocational
UCT/POOL- - tpaining hes now irown very conslderably Indeed, This s because
fpom tho point of viowof tho counipled nsoding I1,0a0Cpts
FAN? pgaistance, there is w othor-Llo0ld where the mm&\&n—dmedod

A1 greaker AaZrBas . 1200/ 15,9 61/ VB G/ 3L/ Te L L Lo 2 )
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TRATAING OF CRAPTSMEN IN A DEVELOPING LCONOMY

by

K.Le Josghi,
chict(Egucation)
Fleaning Conmmission

It was during the Sgeond Plan perind thal the scheme of
“raining craftsmen was rzorpgonised with the advice ol the HatiQHal
Couwncil for Training in Vosational trades, e stabliched in 19506,
Certain inetitutions were established during the course of the
Second Yar 1o train creflomen to mecd tho needs of defence
activities, Following the %War, they were uged as cx-servicenen
training centres. When the post-war renabilitgiion work was
completed, tha inshitutes continusd as troining centres to preprre
cralismen and operntives for industry and to proviie trainin¢
tox displaéed persons following the partition of the counirye
In 1944, an Advisory Comnnlttce on Technical Traoaining was constitupe:
by the GoverMment ot India to review the work of war-—time technical
tra.ning schemes and to recommend measures for adeating it to ncet
peace~time requiromentss This Commitécoe expresszed o view that the
best way of ensuring a reguler supply of slkiilled crnaltomen to
industry was through o comprehensive and systematic coursc of
apprcticeskiy bui they folf %hat the workshop in India was not
usually a vevy good school for obtaining knowledge o sirsi-rato
vorkshop pravtice mand therefore, rccomnmended thet ap)reanticeship

in industry should follow the course of training in spceially

. . dosigned eesew



desi ned treining catires.  dnon the recorandntions of this
Coviaithes wes +n d:les thae the duration - [ Graining should e
of 2 yoers of wliich 2 yesrs ghe L1 oo ot dn o Trednin;
centre and Bhe Colmice ~g A o oprenticc Ir ¢ Taclry. Secmdly,
the qualific. wlw for adalssion ghot 1d Lo owo a standsrd two
yorrs Lelod A trlculetion on its egivetant. hia schatic
prepared in 19-:1 could not be implemented on account of the
socizl and political changes thot followed and in October,
1048 Government of India nroposed that the scheme be modi fied
s0 as tw orovide the training on the same lines as for exser-
vicemen to adult oivilians instead of younger persons. in
1952, the Gevernmant of India appointed the Shlva kao Comani ttee
on training and cemployment services orzanlsatlon of  the
Ministry of Lalour. ‘hey recommeded that the treining facilities
provided in the canbres run Ty the Dircelnrate Geiergl of Re-
settlanent and Iiploy-ent sherld be integrated with similar
facilities provided by the State Governmentry the administration
responsitle for the D.G.K.E. schane haing “also transferred to
State Governuentis. They slso stated that it should be the res~
ponsibility cf the Central Government 1 lay down the policy
of training craftmmoi, to preomote the channel of training faci-
lities with due recarl W all the needs and o oordinate the
overgll training prograire *hrouvhout the cowdtry,

The real impetus to organlse training for craftsmen was
glren by the Natlonal Council for Training in Vocational
Trades since established in 1956 asv a resnlt of this recom-
mendation of Shiva' ite. Conmitiee. Jthe Council has repre-
sentatives from e Central Government, the S<uvitc Governments,
Raouy,esployers and other intercsts, State Councils werc
aleo establishad in cach of the 8u:les to implawent the policy
laic down by the Contral Council. 'T™e Directorate Ganeral of
Resettlement and Muployment, now known as Directorate General
of Employment maid Training, was made responcible for the

implementation of the policy of the National Ceuncil and is

10 Wesare
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now concemed with the training of craftsnen t meet the needs
of iﬁdu.s{';t:rios. Courses of training in both wnginecring and
non—enc;ilneering trades were evolved and these implied insti-
tutional courses of 18 months duration followed by & prac-
tical course of 6 months in industrics. During the

Second Plan, therefore, the number of such organiscd training
centres increased from 59 to 167 with a total admigsion
capacity of 42,000. In addition, special facilities were
provided for training displaced persons. In the Third Pim,
addi tdonal training facilities will be provided for about
58,000 craftsnen bringing the total number to about 1 lakh
and the irstituticns and the tralning centres will rise from
167 to 318 by the end of the Third Pic.

As against 117 engineering oolleges and 263 polytechnics
in the Third Piar, 318 industrisl btraining institutes might
appear to be a snall number. But since the vhole development
i1s a matter of the work of the National Council and the
State Councils during the last six years, considerable
experience has yet to be gained in respect of the nceds in
the field of trade and industrial education. DBnsides, gpart
from other forms of training craftsmen, under the Naticnal
Gppren W eeshlp Scheme, arrangements from training 12,000
persons are expected to be nlade and apprentdceship is teo te
placed on a oompulsory hasls and it is proposed to introduce

legislaticn for the purpose.

Diffcrent wavs of trainming crefisaen and
provision of facliitias.

&t present craftsmen or skilled workers end opcratives
are trained in several types of institutions and in ddfferent
vays. These include as has been steted in the Renort of the
Third Plan, (1) induntrial training ins¥ tutes wnder the
schaiac of the linistry of Labour and Baployment; (2) Govern-
ment Departments or agencies having #iclr own training

facili ti.es.. ...



facilitics such o¢ Dofence, Railways, Posts and Telegrgphs
and Individual public enterpriscs (3) facilidles for
training provided by the State Departments of Industries
Ministry ot Gumierce and Iii.n sz fur gunll-scale industrics
(4) centres for trazining rural artisans under the Cowanuni ty
Developmen t Prograune (5) numnerous privea tely run industrial
schools and (6) the traditional mcthods of tronsmission of
skill from Tather to son or from a skilled worker 1o a raw
recurit., 43 few industries are being set up, demiagnd for
craftanen franed in the industrial traoining instl tutes

has been incrzasing.

Provision oi facilitics for troining of craftsmen ad
cperators iuwvnlves cfficient, administrative, supcrviscry
and teaching nersonnel and also orgendlsation of worksneps,
buildings {or teachin,: snd hostels for the studen ts.

151 gddi ticnal Licvstrial Training Instd tutes zre being
establi shed in the Third Plss as agzainst gbout 1S in the
Second Plan with a proviasion of I5.42 crores as against Rs. 13
crores in die Stond Prin.,  Several Central Ministries eand
Degpartmen £z wssociated with then have special in- service and
practical lrgining prograaies.  duons these menticn nay bLe
made of thr Maticnal Laboratorics, Atomic Eilc.rg;y Eatabli sh-
ment, Minigstoy of Irrigetion and Power, ilie Idic hicterco-
logical Depavtment, a1l I.di. Radic, ete, Driidzns, the
training pro ;rammes of the all I W&o B pois for small-scale
industrics, coir, silk, handlooms and handicrafts and tho se
of the Kii:uwi md Villa,e It urics Commissicn provide
training o skilled and sami-skilled workers required in
their respective Tields. The National Crancil for Training
in Vocatiunul Trades and its Co-ocrdination Conmittee would
co-ordinate the different tralning prograuiics of varicus
types and of different durations.

Eiployed industrial workers need to improve their skill

end the lmiend is for increasing onportuni ties for trahing
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them. Evening cliasses for industrial employed wOrkers were
provided in th. L-cond Plan for about 2,000 persons. Thesc
will be further increascd to 11,000 by the end of the Third
Plan. Therc is »1ls52 5 proposal to establish higher national
trade certificate c¢ourse with a duration of six to twelve
months depending »n the nature of the trade for craftsmen
who have alrcady secured a trade certificate in the course,

Craft Instructds. o

A significant proitlem is that of finding craft instruc-
tors in vocailsral trades for prograsacs of training crafts-
men in industrisl training institutes and elscwhere, Three
Central Trainin, Institutcs had bcen set up by the end of tle
Second Plan at Calcuiin, Bombay and Kanpur. The admission
capacity in . tnesc zcho3ls was -f the srder of 5600, Further,
for the trainin, >0 w=acn instructors there is a Central
Treining Instituie at pelhi. In the Third Plan, these
Institutes will be cxpanded to wn adimlssion capacity of
oveg 1000 scats. In addition, 3 new institutes are to
be established at ilwdras, Hyderabad and Lrdhiana, so that
by the end of the Third Plan, there will be about 1800
seats for tralining instructors in different trades. The
sutturn of these institutes during the Third Plan is
estimated 2t 7,800.

Estinating reoouirements

3

Lstlna of rooulrements of cralftsmen for the Third

7]

b
-

[l

and the Fourth Plans nre difficult t2 make. The rcquire-
ment of additisnal 1 wtsmen now included in the Report of
the Third Five Y20 #lan i3 aboul 13 lakhs. Similarly,
additional craftsiicn reauired {or the varisus industries
during the Pourir Dlan period have been estimated to be
between 18 to 20 lokbs. The motiods enployed to arrive at
thesc estimatces arce vol very empirical and c¢onsiderable
detailed work will hw: (o o d5n¢ in relatisn td various

scctors cmploying craftsmen and operatars to check up the {isurcs,
Accordinge ..
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According to one method, the ratio-between cngincors
and craftsimen and operatives was tentatively considered
to be 1:32 by the cnd 2f the First Plan on the basis of a
calculation that therc were 31,200 engineers and about 10
lakhs af.craftsmen and operatives Lioth in engineering and
non-cngincering tradegse Gradually this ratio is being
modified in rclation t> larger employment of engineers, so
that by the end of the Second Plan it has tended to be 1:25.
For the Third Plan, the samc ratio could be assuacd and the
additional engincers required in the Third Plan mentioned
in the ReHort of the Third IMive Year Plan has been estimated

ts he 51,000, Therclfore, the craftsmen and-operatives both J

in engincering and non~céngincering trades that will be

required would be 12.75 lakhs or say 13 lakhs. 1In the

same way, 1t has been cstimnted that for the Fourth Plan

about 80,000 additionzl enginecrs will be required., Therelfore,
the additiosnal crafitsmen and operatives baoth in engineering
and_nanvgngineoring trades that will be_reguired would be

of the order »f 20 lukhs.

5

This broad wuy >f caiculati.n has beoen checked up by
andther nethod > projccting the requirements from.anployment™
data ~nd also fron the data about the jobs—creatsd-in
cnginecring activities in industries during the Firet and- the
Second Plans. Moreover, calculations were also based on
the actual rcguirements »f different Ministries, State
Govermuents and industrics in privato and public sectors.
These figures arc cnlculated in a conservative way 52 as to
yield no scope for any wastage -of efforts in producing
trained manpswer. However, detalled worlk will have to
be done egnin for the reguirsments of the Fourth Plan,
because the ratiss in different industrics vary; for
exampls, while the provortisn of c?uftsmen or operatgrs wili

be large in certain industries like textiles, the proportiosn
2f cnginecrs....
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9f engineers will bLe 7-rper in industrics dealing with machine
tosls, steel plant, fcrtilizers, heavy indusiries and other big
projcets, . o

It was sai:, however, to assumeé that about 13 lakhs
of craftsmen and operatives will be required in enginecfing and
non-cengincering trades during the Third Plan of whom 8,10 lakhs
are in cnglneering 1 2des and the rest in non-engineering trades,
It is expected that sut of the 8,10 lakhs in engincering trades,
aboult 2 lalkhs will be traincd by the Industrial Training
Institutes of which the nwiber will be 318 during the Third Plan.
A large proportisn of the balance is being trained in several
industrics as well ag cstablishments under Railways, Posts and
Telegraphs, Defenece, c¢tc. having their own tralning programmecs.
A proportion of giiilicd nnd semi-skilled workers are also
trained through traditisnal methods, the skill being imparted
from father to son. 'The facilitics o be provided by the
Industrial Training Institutes are, thercfore, smaller in numbers,
but gradually the trend would be to increase these and it is
hoped that once the eaployment position in relatdion to the
development of industrics is fairly well~known, facilities could
be created for =2dditiosnal training., or this purposse, the
National Council for “rainiag in Vocational Trades have appainted a
Co-ordination Comittce with reprecscentatives of diffcrent
Ministrics and the Planning Commission with a view to reviewing
the position of training facilities in a coosroinated way from
timc to time and asscss and wake sugrestions far new developments
and requircements ov training facilitlies in diffcerent scctors.
They will also con thensclves informed of the ways in which
training facilitics are s{lcred in diffcrent sectors and in
industrics bofth in public and private sactors. This will result
in the steps to be talien i sec that adequate training is provided
in different instizutions with a view to bringing about a dynamic

relatlionship between the sut-turn of the institutisns and the
requirencentses «.«.
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requirements of industries and other cconomle activities
gquantitatively and qualitatively,

Changes in training in relation 12 demands.

It has to be recognised that purposes of vocational
trade and industrial educatiosn arc {92 prepare youth and édults
for entering int> vrofitable employment in industry through
training and instruction in skills and through technical and other
information. The courses and instruction for this purposse must
be based upon the needs of local industries for workers and must
meet the needs and desires of students at the time they are in
training. Special courses will have to be introduced from time
to> time in relatiosn to specific needs and the content of
instructisn will also undergd> varisus changes and could be
detarmined thraugh information from local industries and industrial
workers. Such information has to'be kept current thrsﬁgh a
continuous programnce of industrial contact,

Various types Of training have als> been visualiscd,
cege tho pre-omployment o1 vreparatory training for youth or adults
who have n> previous éxperience in the occupations they desire %o
enter, Secondly, enployed persosns preparing ts do better work in
their oscecupations require cxtension or upgrading »f training. This
helps them to broaden their knowledge and improve their skills
with a view to their desire to assuue greater responsibility for
praduction worlk, Thi?dly, there can be training for special
responsibilities in supervision ahd some kind of leadership in
different positions in indﬁstries.

Sccondary education and industrial training.

Andther point 9 be considered is the adjustment ¢f
training programics in rceldation to the total schosl education.
The technical bias has been provided by the technical stream in
multi-purpose schools whose nuaber is‘2115 by the end »f the
Second Plan in a total number of 16,600 secondary schogls. These

Willeoasos
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will rise fa 2415 1n a total number of 21,900 high and hisher
Socgndaéy sehaols by the cnd £ the Third Plan. Besides, junior
technical sehools will bhe established dn the mhinl Plan as
adjuncts t» polytcchnics. During the Seeond Plan, 38 such
schoals were cstablished as an experimental mcasure and 96 nore
junior technééal schools will be establiished during the Third
Plan. Technical snstitutiong for girls and women arc also being
provided in the plans of th2 States. Students at the sccondary
education lavel studying technical educatisn cither in the nulti-
purpase schoal or the junisr technical schosls or technical high
schools o5 1n Maharashtra and Gujarat preparc themselves as

- apprenticcs and can be most selpful in £illing the gap of requir
nments in differcnt industrics. The various experiments in having
technical and scientific bias In secondary education will have
their impact in diverting students t5 vacational programmcs,
Quastlons such as integration of trade and industrial education
with schosl educatiosn will come up gradually and neeessary
ﬁﬂjuétments.might,he desirable ditring the course of this

davclopmort,

Flexibiiity in trainine progromnes

Change is as great a characteristic in industrial
training as Jn industry itself. New methods and time-saving
devices are being employed in the development of industries and
the content 2f - industrial training will undcrgs chnnges in the
samc way. There are, however, ‘some basic principies of trade
cducatisn which have to5 be understond and practised. Vocational
education ;s a socinl movencnt ~nd is not only related to the
schanl PTOBT WMCE but also the programme of further cducntion,
adult oducntion or continuation schaol syétcms. Its main purposec
is to £it nen and wonen for uscful employment. The programic

. therefore,have t7 be organiscd s> as t2.be flexibla, capablo of

n2dification and adjustment ir ﬁgspect of duration and

qualitative Improvonent and spzacific in training.

CTPO0L taoo/ h-a-6ifnoof .19 /g
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TECHNICAL TRAINING IN - DEFENCE DEPARTMANT

Col.bgas. Roy N’

Technical training in the Defence Depariments is garried
out by the training establishments of the three services, Research
and Development Organisation and Froduction Organisations Droadly
speaking, the training schenes could be divided into two catggories,-
nawely, training in usec naintenance and repairs of equipment, and
treining in science and technology for research, development and
productions.

TRAINING IN I ARMED FdRCES

The necesslty for training in use, maintenance and repairs
of equipment is obvious. The Armed Forces, time and again,
introduced fresh machinery and equipment to.mecet the demands placed
on them, It is imperative that pprsonnel b® trained in the working
mechanisms of these rnachinery and equipments, so that they could
be kept in good owder and in readiness to fulfil their operational
role. This is ensured by carrying out regular inspection of such
equipment, locatlion of defects, repairs to rectify the defects
and by enforcing a rigid maintenance system. This role is carried
out by the Technical Corps/Servicds of the Armed Forces.

To Ffulfil this role the Services maintain technical
training centres and schools. In these institutions facilities
are provided for the detailodwundgrstanding of the variou§

MeohanisSms esessas
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mechanisus on the wedels of equipment in use in the Services
concerned, Regular courses are organised with experienced stgff to
guide the trainees in tho procedures for testing of ecquipucent,
fiult finding and skilled repairse The bewildering complexity of the
Qcionce equipnents woula scrve to indicate the extent to which
specialization is regquired of services technicianse To name only

o fow are the Armourcd Pishting Vehiclces Mechanics, Wirecless
tlcchanics, Instrunecnt Muchani&s, Radar Mechanics, Shipwright
Approentices, Artificer Apprentices in Marine Enginecering, Iitters
Air-Yrane, Pittcrs Enginces, Armourers, ;Elcctriuions, Vcehicle
Mechionics and Gun fitters.,

The irmed Forces have by nccessity to be self~containecd kGr
purposcs of carrying cutbt repairs to equipment, They maintain re¢pair
viorkshops of various capacities. Thus, they are called upon to
train craftsmen in gencral cngincering trades such as Welders,
Turncrs, Machinists, Carpenters, Blacksuiths, Tin and Copper sni ths,
Piiters, Pattern Makers, Mgulders, Upholsterers, Yool Mék;rs ctee

The training coursevs arc carricdoub in the training Centrcs/'
Schools/Groups of the ruipective Services.e The Bombay Engincering
Group, the Madras Engincering Group and the Déngal Engincering
Croup at Kirkec, Dangalore and Roerkce respectiyely arc run to
train craftswen/tradesmen for the Corps of Engineersé?fzmy. The
Signal Centre, Jubbulpore and the School of Signals, Mpow cater for

and the
the needs of the Corps of Signals/ Army., At the EME School and
Contre at Secundorabad, training is imnparted in various crafts and
trndcé, so as to enable the Corps of Blectrical and Mechanical
sngincers to fuldfil their role which is 'repair and rccovery of all
civipments in the Army". Ipaddition, iLrmy Dase Workshops, EME,
wvherein facilitics for complete overhaul of cguipment arc available,
arc maintained at DPelhi Cant., Kirkee, Dangalore, Meerut, Allahabad,
vankinara, Agra and Jubbulporec, and in th.se workshops schemes for

gsuch as vehlcles, diesel engines, wireless. and radar ecoz,uipmont
training of apprentices in cqulpmgnt[grc also carricd out,

The Indian ssssss
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The Trdian Navy runs training Schools/Establishmpnts to
maet tleiv rcocuirements of technically trgincd personncl.  They
aru Dockyard ALpproutice Training School and Shipwright Training
wenool ot LOWDAY, THD BI}AJX o Nayal College of Engincoring,
LONLVIGS . 1T CHLOURA ot JAMNAGAR. TS . CGARUGLA and other ?ruining
coiablisa. ats -4 Cochin, ord INS CTVCARE AT VLSHAKATALNAN,

The Alr Force Establishments, where such truiping is
lcurried out, arc Air Forces Teohnical Collcge and Nge 3 Training
School; JALAHALLI,; No., 2 Ground Training Scghool at TANDARAM and
hir Force Yechnical. Training School at XKANPUR,

The kecruiting Organisstion with Centres at various citics
and bowns heip the puallic Ly furnishing details reogarding the
cpploymeat opportunitics in thc Armed Poroes and arc cntrugted
with the tesk of enlisting Jresh ricruiise

TRAINING IN RESSARCH AND DEVELOPMENT OuGANISATIOR

Training in science and technology is iunparted to defence
personncl, hotk civil and service, with a vi)wlto create roscarche
nindedncss and developnent of inventive skills, in addition to
improverent of proflcssional cxpertiscy; in order that the
Peuscarch and deveiepnent offort of %he department is renderod
nore oficevive, OSuch cfforts aime at the ‘developmonti of better
standardsg of scrvice cquipment of indigenous origine The conmbincd
Yescarch and develooment offort of civilian scicentists and
scrvice personnel Srce-=surpesrs a thelough wnderstanding ol
coch othor‘qﬁcquipmunt and aiiied probicms 1in all their aspects
and trainiag oi scrvice parsonnel ir advance scicnce and technology
to unable them to play their role nore adequately in¥® over-all
regearch and developuent

cffort, The former ig’ acthicvved by running fellowship and

apprentices ip schemes at  gwlunder the aegis of Defence

-

'”‘-Z/ requirements and limitablons., Therefore,
training schemss in this behalf call fap
f@miruanis%ng civilinn scientliats with dafence,

Selentd evese

-
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Science Laboratories and the latter, at tho Institutoe of
Lrmonent Studios, KIRKEE.
TRAINING IN ORDNANCE FACTORIES
The Ordpance Factorios of {the Defenco Department which
vanufacture a wide range of equipmcnts/storos also run
training schemes and apprcenticeship courses to mecet tlhe

requircments of technicians in the factories.

THE ADOVE I& FOR PUBLICATION OR BROADCAST ON OR AFTER
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e

ucT/POOL
TAN

1200/ 961/ 1L 15/2718/ 4.



‘<l:"'f

.._}-
W
i )
FOR DURLE ADCSGY 0N QR AFTER S/
ggﬁygiﬁ'zy L 17 1961),
National Technical. N
.Training Week g

.Feature

Ceeessscsssessesesso TRAINING IN HINDUSTAN STEEL® PLANTS

For the threc one-million-ton plants Hindustan Steel
need 2007 enginesrs for suporvisory posts and 19,000
operatives and s%illed workers., The nroposed expansion
of these plants would require ancther 1400 engineers, about
1900 diplema hoiders and abouvt 12000 skilled workers, In
the beginning, Hindustan Steel Ltd..had to draw their
requirements from the open market, as the only source
from which men with the r2guisite cxperience could be
had was from the existing steel works in the country and
since they were engaged on their own programme of expan-
sions they could sparc ol a few for the Hindustan
Steels plants. In the initial stages it was not possible
for Hindustan Steel Ltd. to run their own -fraining gastitutes
and arrangemencs had ts be made to train a largesnumber of
engineers and operatives in the existing steel works and
a few engineering firms in Indialas well as abroad.

Most of the engineers sont abroad for training were
either fresh Univarsity Graduates or engineers with a
few years experience in some engineering concern, So far
1442 engineers and 468 operatives have been sent abroad under

various aid programmes viz.- Colombo Plan, United States

,,ngﬂgibchnical Cooperatien Mission, Ford Foundation, UNTAB, etc.

%;

Some trdineeS.....
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Some trainees have been sont under special. arrangements
with equipmant supplicrs in the USSR and West Germany.
In India arranzements were made with the Tata
Iron & Steel Works for the training of 450 operatives
per year., The training of these oneratives continues,
Operatives were also traincd and are still being trained
in the Indian Iron & Stesl Co., and Mysore Iron and
Steel Works. For the training of skilled workers arrangae-
ments werc made with tho engineering firms in and around
Calcutta and Bombayf This programme was introduced as a
temporary-measure to meat the initial requirements of
trained personnel, B
With the starting of several units in Hindustan
Steel?’ Plants and the consequent creation of training
facilities training lpstitutes have baen established at
Rourkela and Bhilai to Etrain engineers, operatives and
skilled worters, The Training Institute at Durgapur is
being established. Schemes for the training of Graduate
Apprentices and skilled workers in the plants have been
drawn up. An Advisory Committec on training has been set
up in égch plant with Genzral Manager/General Superintendent
as the Chairman. The functions of the Advisory Committee
are: ‘
(i) To ma¢ recommendations on the standard of
recruitment of Graduate Ap-rentices, opera-
tives and artisans, and
(ii) To implement the »rogramme for the training
of Graduate Apprentices, Operatives and
Artiszns and to make arrangements for their
examinations,
The object of Graduate Apprentice training is to
prepare traineas for Supervisory positions such as foreman or

isistant foreman
_Lin the various departments, Candidates for admission as

Graduate Trainees should possess Bachlor's degree in

engineering .ore...



1. Technical institute Trailning
Orientation, - 1 week

Tenchnical theory lectures)
Tartshop Instruchions, ) -~ 7 weeks

Gl o1 Tochnical Ipstibute
Uraincng f£ovr Junior Opcra-
tive Lrainees,)

Q.o Inplant Job Tradning,
Departuent Orientation. - 1 week

Institute lectures for
Senior Operative Urainces

(1 day per weak) -17 weeks —
Job training ~-10 to 18 months,
Total training neriod -12 to 24 months,

Besides, the Eenior Operqtives receive technical
lectures on metallurcy of iron and steel for four months
and spend one day per wsek at the ‘Institute where they
are assigned problems r2lalting to their specific jobs.,
The on-the-job training they receive.is on a buddy system
basis, i.e., tne trainees ure placed as -understudles to
incumbents of the positions for which they are bheing
trained. The training is supervised by the Departmental
Training Enginoors. |

It is the Artisan Trainees who have to do much of
the work with their own hands and therefore, they are
trained to become skilled craftsmen ir the maintenance
trades such as mechanist, pipe fitter, welder, turner, car-
penter, etc. Artisan trainees are racruited from Matriculates
or from tho§e who possess an equlvalent school leaving
certificatc, Th2 total poriod of training is 3 to 4 years,
made up of orientation course for two weoks, workshop
instruction and trade theory for 18 months which is conducted
in the Technical Ipstitute, inplant training in maiptenance

shops for about 78 to 130 weeks followed by further training

for 13 ycarS....
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for 1% yaars to two years in the plant's maintenahes shc,s

under. the supervision of the depnrtmental training engincrs

and an axperienced artisan insiructor.

All these trainees arve employees of HSL and no i :

is paid by them., The trainees are taxen on differcnt

stiphendhzatesfandpuftar«theinmtnaining i3 over thcy aru

absorbed in the various grades, The rates of stipcnd,are.

i) Graduate tratnees « firgt-year %.250/~

Second year Rs.350/-e. " L
,ii) Senior Operatlves-="first year R, 120/~ . -
Second year R9.1 40/". v —— it
,A11) Junior Operatives-- first-year RsJ90/-—. . =~ '

77 Second~year-fs.75/-,

iv) Artisan Trailnees-~ first yeaf Bse 70/~ -
Second 'year Bs.75/~ and third year-Rse80/-,.

~_J1mmdia$aly after-the~trainipe- iskuver~thage*tralnaeq_gxs,,;;;;f“‘-H-

/absor)JBCLinthe rdbwadeslv/ ETE N RS i
1) “Graduate.trainoas-— ks .360-850- '

ati? iil\ﬁgniouerﬁtive&f*ﬂs 175~1o-zsp—--"’"
i.il,}unior~0peratiMeSA-4tﬁ4&>4&4K1

__-ix). Artisan Trainees MO—S-*‘EO—(PNM)‘- BT

——— i ——

The,intakewof‘each~of the three. Iechnical -Fnstitutes

—1s approximately 100 engipeers, 200 Senior Operatives, a

-\..""""_.-"—-_--_____,/-

limited number-of Juniar-Operatives and about 300 Artisan

- Trainees per annum,

o

No Diplema is dssued bo'these traineas. —

THE ABOVE IS To BE PUBLISHED OR BR T ON OR
"‘“’ﬁﬂEB BHADRA 2@, 1883 (SEPTEMB%_B 17.61)

UCT/TLAL
FAN

1200/11.9.61/17. 15/2714/5,



PRESS (NFORMATION BUR

“”".Tf»m, JL;UHH(J/GW;RNMENT Uf lNDIA

er WD nanird 1.\1‘[\1\ ”; ': b g /

12¢1up ///

FOR TUDI TCATION OR BRO. DFASF ON OR AFTER s(/Tﬁ PER

T, 1961, \-/

TRAINING FROGRAMME IN° PUBLIC SIZCTR PROJECTS.

With the rapid growth of public sector in the lndustrial
field during the last one decade, their requirements for fully

trained tecmicians ia these enterprises have increased manifold.
Covering such diverse fields as steel, machine tools, heavy
electrical equiprment, precision instruments, penicillin, ferti-~
liscrs, etec. the public secinr uncertakings have their individual
and specilalised rceds for cochniéjans and their training
programnmes have to be framed to moel these specialised require-
ments. It is clear that raw men passing out of technical
institutions can prove useiuvl to the enterprises only after a
period of apprenticeship properly conceived and efficiently
implemented. Especinlly in the presert context of rap%g
industrial developuent, resulting in a very large dewmnnd for
technical men all over the country, there is no getting away

from the fact that unless adequate facilities for training - are
afforded, it will be a serious hinderance to the achievement of
the Ilan targets.

It is gratifying to note that govem ment have fully
realised the importance and urgency of adequate training pro-
gratmes in the differcent public sector enterprises. While the
undertakings, which arc in the initial stoges of implementation,
are considering progriuimes to sult their nceds m d capacities,
the units, which arc in the construction stage or which have
coumenced production, have put in operation well-plammed
training programmes. Whether in the steel plants or heavy
electricdl factory at Bhopal or the H.M.T. at Bangalore md

elsewhere, these progremses are being run smoothly to the all
P.I1.0.
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Industrial entcrprises in the public sector have £ sct a
model for others in this respect. The training programes are
not only to mect the requirements of individual enterprises
but should be looked upon as a2 long range investment in youth,
forming an integral part of the indusgraar development in the country.

STEEL PTANTS

For the three steel plants, there is need for 2,000
engineers for supervisory posts ad 19,000 operatives and skilled
workers. The proposed expansion of those piants would requirce

another 1,400 engineers, about 1,900 diploma holders =nd about
.12,000 skilled workers. In the beginning, Hindustan Stecel Ltad.,
had to drew their requiremonts from the open market, as the only
source from which men with the requisite cxperience could be had
was from the existing stecl works in the country mmd simce they
were engaged on the ir own programmes of cxpansions, they could
sparc only a fow for the Hindustan Stcel Plants. In the initial
stages it wes not possible for Hindustan Steel Itd., to run their
own ITraining Institutes a2@d arrangemnts e d to be mde to train a
large number of cnginecrs and operatives in the existing stcel works
and a few engineering firms in Iadia as well as abroad.

Most of the cnginecrs serm abroad for training were cither
fresh University Graduates or engincers with a few years exnerience
in some engineering concern. So far 1,442 engineers and 468
operatives havc been sent abroad under various aid progr-maes via
Colombo Plan, United States Techni cal Co-operation Mission, Ford
Fourdation, UNTAB, etc. Some traineces have been sent under special
arrangete nts wi th equipment suppliers in the USSR avd West Germany.

In India arrangeients were wmde with the Tata Iron and
Steel Works for the training of 450 operatives per year. Tle
training of thecse operatives cont inues. Operatives were also
trained and are still being trained in the Indim Iron and Stcel Co.,
and Mysore Iron add Steel Works. For the training of skilled
workers arrangements werc imde with the engineering firs in md

around Calcutta and Bombay. This progreime was introduced as a tempo-

.
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rary ucasure to weet the initial rejuirements of trained personncl.
With the starting of several units in Hindustan Steel

Tlmts and tle conscquent creaticn of training facilities

Triining Institutes have becn cstablished at Roukcla and Bhilad

to tr-in engincers, operatives and skilled workers. The training

Tastitute at Durgapur is being established. Schemes for the

training of Grodunte apprentices and skilled workers in the plonts

have been drawn up. 4n advisory Committee on trzining has been

set up in each plant with General Mamger/General Superintendent

as the Chai rmen. The functions of the Advisory Committtee arc

) fnEakp BeSMEIRIAliens R Le Rt Rndads ok B8 i kans,

ii) To implcement the programme for tle training of

Graduate Apprentices, Operatives and Artisans and to
make arrangenents for their examinations,

The object of Graduate Apprentice training is to preparc
trainees for supervisory positions such as foreman or assistmt
foreuan in the various departments. The training covors a
period of two years censisting of an orientation training of two
uanths, institute training in workshop practice for one month ard
ineplm t technical training and technical training and technical
1ocﬁuros on metallurgy of iron and steel, steel plant practices,
cteg for 21 months.

It is the Artisan Trainees who have to do much of the
work with their own hands andy thereforey they are trained to
become skilled eraftsmen in the maintenance trades such as
nechanists, pipe fitter, welder, turner, carpenter, ctc.

artisan trrinees are recruited frowm Matriculates or from those
who possess an equiv=lent school leaving certificates The total

pedod of training is 3 to 4 years.

I HEAVY CIBECTRICAS (INDIA) ITD.

Ine Heavy Electricals Factory at Bhopal, first of its kidd
in India, had recently started pmduction. Ik mnufacture of
Heavy Electrical Bquipment admittedly - P
Poquires: ...oa . - . a high degree of cngincering skill

tnd precision. Besides, tle handling of a variety of insulating
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materials is of utmnst importance anl has to be done with extrcme
carc.

After a dobtoiled survey of the country's resources in the
matter of technicnl manpower, the Govermwent of Indi a decided on
a bold policy of training technical personncl for the Heavy
Electricals Factory :t Ehopnl in consaltation with the British
Technical Consultant. in twe parts, vi#. (a) Yaining of key
personnel in the woris of the Consultamts in the United Kingdem
and (b) Praining in Indin,

txperienced c¢myrin ors were serms for training in the
Works of Messra fssociated Bl ctrienl Industries in design,”
drawing and manufactur iir work to take up the posi tions in the fa
factory organisation. Tney constitute the first.nucteus of
man aocrial staff, departuental Chief Engineers, Factory Supcrin-
tendents and other senior and junior eugincering and mnufacturing
porsonncl,l

Th: period o I troinin,s varied from 12 $0 %6 months @m d
all these mon wevo clos.ly associated wi th their counterparts
in Consultant's trctrics =nd thus getting an opportunity to lcarn
their werk under effceciive guidance from wen of experience.

T INING IN INIDEA

After making rrasgenent s for training of key personncl

and senior teclmical staff abroad, the bulk of the requir«emcﬁt had
to be net by training the men in India. Hence, a comprehensive
schene for establisheent of a krge and modern Training School
and a Training Workshor was approved by the Governrent of Indin
even without waiting for lhe Tind decision of the'mai n project.
Tre Training ¥orkchop =t Phopal has been plamed with a
vicw to training technical men required to man an Atogethe r
new industry tnvo lvinge a very high deuree of accuracy and skill in
the virious enginecring trades. The Iraining Workshop has actually
been plunncd on the principle of Training-cum~Product on wWorkshop
with modern unchine tooly of oxactly identical types, whi(I:h are
instelled in the nué:n [~¢tury 50 that the passed out apprentices

can take their- place. -iircctly as .efficient workers
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‘after a short pcriod of adjustment to the working cnnditicns in

the factory. It is cnsured thnt the apprentices obtain very

intinate knowledge of the controls and speeds of output of rrvchines

which is of '.*:panamount importance.

The echene has been designed to train different categories
ofiypereonnel at various levels in the factory.

5 - Under the scheme of training for Graduates, the first 12

«

.antha are spent in the Workshop in the Training School in
“verious trede sections like Fitting, Turning, Machining, Welding,
) ;

' Bhget! Metal, Pattern Meking, Foundry, Bhcksmitly and Coils &

Instilation for a period of 5 wmeln in each'of the Scctions bo

acqulre a dejgres of basic skill and zn intelligent appreciation

of .the pre:sidion work.

Aftoy the first year in the Training School Workshop, the

N

Graduste ‘Arprontice is nrovided with apportunities to go on to the

. Loy S R I o 0 A - o -
factery deparirents on both engineering and menufacturing sides

Sl s o oo oo o . . e
taling into conzldoration his own preference and suidtability.

Tl OAT, APERFNTTCR. SCUTME

The generni | coin ol b idning tor technical apprentices

fo lows the echere for Sradunt

e lr

€

s with a greater concentration on

worsing precesces involved in the mmufacture of particuhr products

mogreaiar det~il and the performance of macline tocls and cquipre !

C ,
in the factorv. DBy and large, the Training Schemes for the Depree

holders and Virlora helders in Engincering are so designed as to
i ], - L . 3

mxe up the doficioncy in the knoewledge of practical applicntion
L . . L . ;

of their engincoring novledge oequired in the colleges md polys

teeimics.

DE/UGHTEMEN APPRENTICES. .

T 1 3 0 ;
Under *his category, Matriculate boyd who have n ssed 18

the D | ! . . .

montins of Draughtsmanship (Mech) course from the various Indusirial
fhidlng institutes in the country are rceecruited for a furtior pric
of 2 yeors,

A course of practical training on the wWorkshop m:thols

ey o '. .
And se Chune

operations is given for the first 6 to 8 ronths
br,:f.)‘-.c H’(_;‘r nYe D 5 ] i
¢y are put on the Prawing Board tc develop their skill

in aclius . . . . . d
actunl Adravghting. During their practical werk on drawing, they

&re aloo int=as @ T, 5 g . .
e Anvetdoeed to electwical drawing which is not covered by
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toe syllabus adopted by the Industrial Training Institntes. |
Besides, Trade Apprentices/Also trained for equipping them =

fitting and sssembly, bturning, ¥achinning tool Toom Welding, SEheet,
setal, bk cksmithy, Pittem wmacing, moulding and sore wolking Coils
and insulation anid armature winding.

The largest number of men are recruited in this calegory
who are ultimately to bz considered fdr absorption in the factory
-as artisans, The quality of the products of a factory
As-direct ly linked with the degree of skill, the limit of accuracy
of work and the pride of wormanship of the &rtisans employed in the
factory. The training programme for tke Trade Apprentices is built
with the above basic principles in view. Apprentices are sclected f
from the Industrial Training Institutes all over the country aad wh
have acquired a basic knowledge in particular engineering trades

mentioned above.

The course of trazining covering a period of 2 years for
these  Trade Apprentices are designed to enlarge on the ir basic
practical skills and also develop their knowledge in reading of
simple werking drawings. /A keen sense of accuracy, spced and good
workmanship is instilled in the minds of Apprentices by providing
modern tools for execution of their exercises ard employing precisic
instrunents and gauge to measure then.

At the end of their training of 2 years, the Trade spprentier

arae

expected to be ready for absorption in regular employment in

the factory as 'B' grade skilled artisans.

F"ROGRESS OF THE SCHEME

Commencing from January 1959, four batches of traineszs totall-
ing 3445 * - in all categories have been recruited for trainin;
in the School amd the fifth batch of another 800-900 men are about
to cowmence traininge e S

In crder to keep the flow of men from tlke Training School
to the Factory continucus over the period of next 3 to 4 years,
recruitment of trd nees in the artisan en @ draughtsman caterorics
is Dbeing done every six months according to a planned schadule worke

in close conjunction with the phased build up of technical mm power

in the main Factory Departume nts.
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There iz cerl urrih gualifiedInstructors in the country.
Coupied with the ability to teach the theory of a trade or draflt and
allied production :cthods ard every effort has been wade to rucruit
tle right type of perswas sclucted from all over the country.

HIFDUST. N ANTIZIQTICS I.TD.

Hirtdustan antibiotics, ongaged in th; manufacture of penicillin
and other nntibiotics, hrns been in production since 1955 The nanufactu
is based upon the foremcntation technoleogy involving the growtl of
micro~organisias and processing the end product. 4 scries ol training
schemes have bceon cvolved.

s the technic~l process followed in the wanufacturs cf
penicillin is-highiy complex irn character, those sele cted for appoint-
ment are initially wxivin besic trdning, lasting six to nine months,
before being entrustad with indepcndent operationdl duties. Yor this.
purposc, batches of reoh Ghend stry graduates and others holding &fplome

aro
or decree in engincering fnoultngiven apprenticeship training for
a pericd of six months.  hout 30 candidates are trained every vear

an d absorbed as regular armployees.

In-plant Trainins: Iased upon the recomendations of the

Engineering Ierscunel Cormittee of the Planning Conmission, various
vocational trad ning institutes have been started all ov.r the country
to provide the necessary skilled and semiskilled workers for mmnning
the industries. These institutes pmvide theoritical technical
training in.the variosus professian md trades such as Bla cksmith,
Carpenters,Fitte rs,Machinists, Moulders,¥elders etc.- Undor this ‘In-
pim t Training' scheo v vy vear about 10 students passing out from
the Industriad Training T,colitues, Jadia Collge, Foona and Industrial
Training Centre, undh Urpp, Toona, are given practical training for a
pcriod of six wonths in thc Hindustan antibiosics Ttd. Under the
University Apprerticesldin Trainins arrangere nt, about 10 stuilents
aretrzined free CVery oo,
Yet m other scheme it that of the Ministry of Scientific
Research and Cultwral Affakrs for a practical training for graduates

= -other
@ d diplomn holders in engiucring and Jtechnology in order 7o o ndjtion
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“-them for gninful enployment Under this <chore riiponds ore awarded
by the Ministry tosceclccted students to enable them tc undergo
practicad training in approved orgwm isatinns. So far 8 candidates have
have been attached te this company and sowme of them have hecn

absorbed as rcgular technicians after their training.

HIND STAN MACHINE TOOLS 17TD.

The paucity of skilled-artisans and trained technicians was
realised and zppreciated even in the early stages of plaming oi ihe

Hindustan Machine Toocls Factory. 1In order to meet his lacuna,

te Training Centre was -« o met up with all speed T u
resources. Frow a small beginning, the HMT Training Centre hao .ow

expanded its activitics considerably -in consonance with thedncrenricu
requircments of tlhe nain factory for skijled artisans, traincd
technicians sud engincers.

The training Centre was initinlly wannad by expord owiss

technicinns, but ad prescrt, it hoas now been possible to stafl
Jadlan
ik by qualiified ratiormls.

411 the trainces are required to undorge basic training
upto about 6 months. On completion they zrc reguired wi.spend tle
remaining period of their tra ning in the Piant as In~plent
T“qinces, gicept workwmen trainces who are sent to tle Plant ro-
classified as Opcrators. During the initial o od of 5/8 wonths
every trainee undcrgoes a course in Fitcing, besides learning Hetrwc
systenm, Drawing Reading, Introduction to Materads, “clerance & shens
and getting acquainted with 'fewling' for fine wot. At this o o =¢
they are resrouped ns either Land Operateoss, v:z.Feonch Mibters,
Serapers, Tool bakers ete., or Trahine opentors viz. LTurmers
Millers, Shapers,-Grincers,sic., based maiinin on fheir «puitude .

Three w ar diplota holders from the Usivorsitio=,toveo-

ment Polytechnics and cccupatimal Inctzbi'cs are sciectod for los.
posts i ininge - = i : s v
. Duration of tr-ining s ¢ 30 9 nonths. The traineces after tiv

Basic lraining are further trained in the Plant in Depariicit such
as Designs, Flamning, Inspect or, Production cic. mainly in line

»*

with their aptitude.
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For the rclpction iz from, anong the graduvates in Mechaniced
BEpginserings or First Chiss Piplomn hodders in Mechmical fngincring
with a ‘diniau of 2 years experience in the liechine Tnol Industry
the Jumticn of ftraining is vpto 2% vears. Ue trainees in thic
cinbegory are niso piven the besds training upto 12 to 16 nonths in
Lie trainin:s centre iu n11 te Sections.

~The H oMWY Yradng Centre hes s oo pacity for 240 trainzes in
two snifis. With the growing need »F [MT {for skiike d artisanzg,
technidans and enginecrs for their various expansion prejects viz
the Second Machine Tocl Factory and Watch Factory in Bangalore
and other two Machine Tool Factories to be establi shed elsewherc in t
the country, the present cavacity of the Centre is inadequate. Ihe
mmnagerent is, therefere, considering augmenting the capacity, even
terporarily, by adding »lant and instructionnl aids and also¢fiiverting
some of their supervisory nen fron the Plantfor t% ing up the duties

as Ingtructors in the Training Centre.

PRAGA TO0IS CORPORATION I1.TD.

In Praga fools, a Cent ¢ hus bewn organised to trainkul tably
qua il fied young ten in differont trades and absorb them in the
Pactory after the attainment of necessary skill. The Iraining
Céntre is located in the Industrial Estate at Sanatnagar, Hyderabad.
Aduission of the candidatcs is regulated according to the require-
ments of the Comwpany from time to time.

, training
4t present about 40 trainees arepundergoing/in this Centre,

The training is of about 2 years' duration, of which a pexiod
of 18tbnths is spent at tie Trzining Centre and the remmining 6
months in ths Tactory.

It is proposed to cxpand the training facilities in order to
train® - artisan staff in the several trades from raw school boys,
organise refrcsher courses to‘stuff already employed in the factory,
train Engineering Graduates in Workshcp practice and train draught-
stien for tke jig and tool trade.

Other industrial undertakings in the public secta also

UCT/G andhi. have traiming scheues.

1200/11.9.51/17.15/271/9.
~ .11 i Lr\ 3 RPN . ry : -
FAN: THE ABOVE IS FOR PUBLICATION OR JROADCAST ON OR ARTER %%iT%%%%E



n12.15n

FOR PUBLICATION OR BROADCAST QN _OR AFTER SEPTEMBER_17, 1261

. National Technical
Training Weck Feature

TRAINING PROGRAMMES OF THE TATA IRON & STEEL CO.LTD.
AND THEIR USEIULNESS

By S.K. Nanavati* and K.A. Shenoy**

It was again the vision and insight of Jamshetjl Nusserwanji
Tata that wltimately resulted in a full fledged comprchensive
technical training programme of the Tata Iron & Steel Company
Limited in Jamshedpur. When the Tata Iron & Steel Co. Ltd.
started in 1907, all equipmont and most of the technicians needed
to run these, had to be brought from abroad. Qualifled Indlans
were not available at that time, neither werc there even a handful
of experienced Indians in the fileld because of absence of metallur-
gical industries in India. "Let the Indian learn to do things
himself" said Jamghetji. Thus in 1921 was set up the Jamshedpur
Technical Institute - just nlne years after steel was first tapped
with the assistance of 250 foreign technlcians who were to be
eventually replaccd by Indians. The birth of the Jamshedpur
Technical Institute was symbolle of . R S
tho G0 e - ploneering efforts of Tatas in their deternina-
tion to provide the necessary complement. of trained Indian techni-
cal personnel at a time when hardly any facilitics in the

couptry exdsted for the training of technicians.

* Mr. S.K. Nanavati is the General Manager, Tata Iron &

Steel Company Ltd.

** Mr. KoA.o Shenoy 1s the Superintendent of Training, Tata
Iron & Steel Company Ltd.

OTganiuation and sess e sasan
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QRGANISATEON AMD MODY OF TRATNING

The Institute ig run exactly like - works department of the
stecl Company, ~nd cven the ¥Arke service rules arc appelicable to
the ataff. This preovides sxecllont grownading for the troinees who,
whan tlicy gacure rosulas ciployncat, are ahle to fit in easily
with t he woris atziosgphoroe.

The Superintendent of Training is the head of the Technical
Institute and is directly responsible to the General Manager. A
Techhical Education Advisory Committee advises the General Manager
on a2ll important matters concerning the departmen@.

Arising out of the present nceds of the Steel Company and the
employees, the cxisting schemes of training can be broadly classi-
fied as under:

a) Pre-cmpleyment training of new entrants - (raduate

trainecs, tochnical Probationers, @rtisan ¥rainees
and mason brninces.

b) Trade Yisting and anployees! training

¢} Byvening classes

d) Vacation training for students of technical institutions,

@) Refrcsher courses for operatives.

f) Training for outside organisations including the
Govermacnt »f India and public sector industries,

g) Practical Vrnining of Instructors nominated by the
technical iastituticns of the State.

‘Pre-enployrient VYroining of new entrants - CGraduate
Urainecs, Yechinical Probationers, Briisan Sfainees
and iLason Srainces. ‘

~» Graduate Training Scheme

Under this scheme, about 25 trainees under 25
years of age arce recruited every year to take a two-
year courge of training for senior supervisory posts,

The trainecs get a monthly maintenance allowance of Rs,300/«
during the first year and Rs.350/- during the second year and are
bound by guarantee to complete thelr training and to serve the
Stecl Company, if required to do so, for a minimua period of five
years, During the first yeoar they attend the Works and the

Technical Institute every clternate week. Practical training in the

Works is thus supported and supplemented by theorefical lectures
in theevsee.



in the Institute., At the end of the first year, training in the
Works is intensified, while theoretical lectures by Works officers
are held four times a weck in the evenings. The general training is
completed at the cnd of the 18th month, and the rcmaining six months
arc devoted to specialiscd training in the departments.,

"1, Tschnlcal Probationers.

Under this schene young graduates in scicencc between 19
and 23 years of age are recruited for 3 years tréining for ultimate
absorption 1n production departments for positions like Assistant
Second Hands, Assistant Blowers, Assistant Rollers, etc. The
emphasis 1s on-the-joh trnining with colpulsory attendance in a
speclally designcd evening course of 3 years! duration. These
technical probationers are pald Rse7.25 -~ 0.28 ~ 8437 p.de. during
iraining plus usual allowanccs applisable-to-cuployees.

Artigan and Maspn Tr~inine Schemes,

Boys between 16 and 18 years of age are trained for two years
to gualify as skilled artisans. The nunber of -trainegg recruitcd
each time depcnds on the requirements of the Steel Company. The
trades taught equip the trainees for a wide range of jobs such as
fitters, welders, rmachinists, balcksmiths, moulders, pattern-
makers, masons, ctf. Trainces receive.intensive.treining in their
respective trndes in a well-equipped training shop and mason shopa _
Apart from the nnin trade, auxiliary trades such as carpentry,
blacksriithy and welding are also taught for a period of 12 wecks.
Tbough the enphasis is on practical training, the trainees have
to attend theoretical lecturcs for one full day every week.,

Throughout the two yenrs, physical training is compulsory
and self-reliance is encoungcd. -Practically, all work in the
training shop, such as sweeping the floor, cleaning the nachines,
bringing 1n the raw materinl and delivering the goods, is done by
the trainees themselves. A uniform is cormpulsory and this is

supplicd frce of cost.

During the training period, each trailnee receives an

allowance of ,veveenen
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Allowance of Ree£.25 por day during the first four nonthsg Re+2.50
cop dny fron the 5th to the 14th month; and Rpe3,00 per day for the
rorrining peri~d. On complotion of the course, he recuivis o
inira: total crolunent (inclusive of bonuscs) F Eg.180/- psr omenth,

Trode Test ~nd Tmployeeg Trodning

The syster f trade tosting was introduccd in 194d, The
trads test gpecificaticons ave drawn by a Jolng Cotmittou of
Manngenent and Workers® Upion. The programme of tests 1s adminis-
tercd by the Superintendent of Training who 1s esslsted by a full-
tine Trade Testing Officer. So far about 9,000 trade tests have
been conducted. The Supcrintendent of Training fegards trade
testing as one of the nost important aspects nf work of the
Technical Institute which has helped the Steel company to put the
right man in the right job. The specifilcations for the different
trades, nany of which have a peneral applicationy; have been made
availlnble on request to nany other industries all over India.

With the developricnt of gpecifications ancd tests, there was
naturally a denand from the employces for iacilities to equip
thenselves for thesc testis. An Employees Training Centre, complzte
with class rooms and 2 spaciocus workshor was established as a
part of the Institute. Training is completely free and all
requisites such as tonls, raw materials, ete. are provided at the
Centre without any charge. Sone 400 employecs are always on the
rolls of this centre,

Lvening Clagses.

It 1s onc of the declared intentions of the Steecl Company
to provide all rcasvnahle facilities for technical training to its
eoployees who have the desire and initiative to inmprove their
prospects. gide by side with the training of new entrants to the
industry, the Conpany has evolved scveral schemss to enable enploy-
ces to qualify themselves for promotion to supervisory posts when
vacancics occur. The courses are also open to enployees of the
Associated Companies and to non-employees.

The schemc consists of a number of carefully drawn up
evening CoUursCSeees.ss
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evening courses. Though sone of these courses started over 30
years ago, they werc put on a planned basis in 1947. A speclal
fanturce of the evening classes is tho duplicate system. In Jamshed-
pur, rnst workers have to work in 3 shifts in weckly rotation.
Obviously a man on the 2.00 P.M. to 10.00 P.M, shift cannot attend
the evening classes. To overcome this difficulty, classasgsheld
in one week arc repeated the next week.

The courses are entirely voluntary but in order to encourage
pood attendance, cash prizes are offered by the Company. The
popularity of these courses can be judged from the fact that about
400 students annually take advantage of these facilities. The
total mumber of trainees, employees and students attending the
Institute's evening classes at any time, is about 900,

.‘\

Vacation Tralning for Students of Technical Insgtitutions.

For many years now, the Steel Company is providing practical
training facilitics to students from engineerineg and technical
institutions from different parts of India during long vacations.
The Steel.Company allots a fixed nunmber of seats to various institu-
tions, the selcction of trainees being left to the Principals of
these institutions. The period of training is limited to € nmonths
and students work to a regular programme.

Refresher Course for Operatives.

In addition, specl2l evening classes arc conducted for
euployees »f the Steel Company in order to help then improve their
theorctical proficiency in particular subjects connected with their
work, such ns riechanical drawing, sketching and use of prccision
instrunents, nmetric system, lubrieation, reheating furnaces, blue-
print rcading, ctec.

% Training for outside organisations including the Goverarcng
of India and public 3ector . Ingustrics.

1. Training Men for Hindustan_Stecl..

The Stecl Company has extended all avallable tralning facili-

ties to Hindustan Steel Lid. According to the present arrangement,

there are under.' L B B )



-0 -
there are under training ot thc JTamshedpur Technical Institute,
Graduates, Gradunte Trainees, Key Personnel, Operatives and
skilled workers.

Besides thig, the Sicel Coumpany is also giving an orienta-
tion course of trainins for engincers of Hindustan Steel deputed
for training abrond. This course has a duration of six weeks to
six nonths and trainces are all graduates in mechanical, electri-
cal or chemicnl c¢nginecring or in nctallurgy.

Governnment of India Trainces

Under this schunc, the Steel Company has offered facilities
to train 10 Mechorienl Tnginecring and 3 Metallurgical Enginecring
Graduntcs every year. The Company gives a stipend of Rs.75/-

p.n. and the Government prys an equal amount. The trainees rcceive
general training for the first six mounths and thereafter are
attached to a department for specialised training. The Company
also nnkes arrangerients for their 1lodzing and provides mediml
attention at concussi-nal rates. The selection is made by a sub-
Comnnittece consisting of o ropresceatative of the industrial estab-
lishrment, a roprescento . ive °f the BEastern Regional Cormittee of

the A1l India Council tor Technical Education and the Asstt.
BEducntional Agviser (Toennical), Ministry of Scientific Research
and Cultural Affnirs.

Trnining of Buruese Netisnalg.

In rcsponse to o roequest from the Government of Burma, the
Steel Company has traincd 11 Burmese nationals in the operation
and naintenance of Sheet Mills. They were given t.0 years inten-
sive 'on-the-job' training in the Sheet Mills, and the prograrne
was Administercd by the Tecchnical Institute.

Burpah-Shell 2nd Indi-sn Tube Mill Traiances

The firns which regularly send selected graduate. trainees
to the Janshedpur ‘cchnlerl Institute are Burmah-shell 0il Storage
and Distributing C rpany of India Itd. and the Indian Tube

Company (1963) Ltd, Thesc trainees undergo a two year training

course on linesSeseis.s
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eourse on lines oirlior U tae eradeote traindng evurse, sultably
codlficd in accordcpee with the speeinl needs °f tie two Companies.
The tr-incegs ore b aund sy the same rules and regulationsg ns

weaduate Lol sge.

rpeelical Spednine of Instructors nowinncted by the "t chnicnl
Iretitetione o0 1ho Stole

Under thig schenc, Teernicnl Institute tr-ins 10 %o 12
Instructor Tr-oinccs frow the State of Bihar, These troinecs are
offered training Tacilities for periods varying from 6 to 12 months
with o vicw to enntle then to becowe good Instructors in their « own

...... ey s 0n b A =7 B s

SUPERVISORY TRAINING PROGRAMMES

Aleneg with tae technical training prograzmne, the Tata Iron
& Stecl Company storted in 1983 the training of Supervisors at the
Staff Tralaning Institute headed by the Staff Troining 0fficer., The
Staff Training Officer is directly responsible to the General
Manager who is assisted ©y a Staff Training Commitiee consisting
of senior officers »t the Steel Coupany. The present trainlng
programne in the Company sceks to develop the f£ollowing essential
quzlities in the supervisors:

1.A knowledge of Company organisation and his place in it,

2.An intellipgent apprcciation of Company objectives, policles
and proctices,

A w

3eInformation about the background to the problems whileh
arise on the shop floor,

“efibllity to plan and direct the work in his section,

S5.4bility to lead his men and knit them together into a
happy working'tOQU,

GoMaking the best use of the resources that are available
to hin,
L

'7+Good houseke~ping and ensuring the safety of the men
and equipnent in his charge 5, and

8.Consu1@ing his people so that they get a sense of
participation in the work.

An \ssessiuent

The ®aining in the practical application of engilneering
principles 1s almost solely the responsibility of the industry,

The developrmont.,....,
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The development of the skill of an engineer takes place only after
exposure to the light of practilcal experience in the job. The
type of leadership to be expected would depend upon both t he
quality of education and post-college trailning the young men
receive. The Graduate Training Programme of the Tata Iron & Steel
Co. ILtd. has fulfilled this objective to a very large extent and
today more than 80 percent of the positions of Departmental Heads
and Assistant Departmental Heads including the positions of General
Superintendent and the Genersl Manager are occupied by the Ex-
Graduate Apprentices. The Artisan Training Scheme has served the
purposc of injecting young blood into the stream of skilled
workers who have by and large risen from the rank and file of
unskilled and seni-skilled labour. .In the years to come, it is
hoped that these young boys who have been thus injected at the
level of skilled workers willl eventually replace the existing
untrained and illiterate skilled workers thus resultingpﬁgg%ﬁgﬁzipi:

¥ The Steel Company, however, has been very alive to
tho question of giving adecquate opportunities for training and
self-inprovenent of persons who have the initiative and enthusiasm
tn move upward within the Company. The Employees Training Scheme
has amply fulfilled this objective and 1t is very heartening to
see that the enployces even in advanced age groups are
conscinus and voluntarily tcke tralning and derive benefit. The
pattern of cvening classes has served not only to help the skilled
workers to nove into the junior supervisory positions but also
help the employces of the Assoclated Companies in Jamshedpur to
advance in their careers. The Company has plonecred a scheme -
Closer Link between Industrics and Tcchnical Institutions. The
ain of the scheime is to acquaint the teaching staff with the
actual working cnvironment which will improve their ability to
apply fundanmental knowledge to actual machincs or equipment and

identify the fundamental principles that arc applicable in a



"Vé}iety’Of‘seeningly/different situations i ndustries. It is
hoped that ultimatel&r arising out of the schene, a nucleus wmay
be cre=ted in thé country of consultants to. industries drawn fron
technical institutions. "The training programne for outside
orgonisations ianeluding the three Government Steel Projeots 1s
symbolic of the c5ntributibn that is being made by Tatas to tﬁe
Putlic Sector and also in meceting to 2 certain extent the

shortage of technical personnel in the country.

THE _ABOVE IS .~ FOR PUBLICATION OR BROADCAST ON OR .. . AFTER
SEPIEMBER 17, 1961,

UCT/POOL
7/ 1200/13.9.61/18.00/325/3.
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National Technical Training Week Feature

3

TRAINING FOR EMPLOYMENT

BY
Shri Gulzari Lal Nanda,
Union Minister for Labour & Enployment and Planning

v Manpawer rcquirements of the variosus training programmes
arg;among the most inportant aspects of any plan of econonile
advancemont. The National Technical Training wWecok which we will
celebrate from the 17th September. to 23rd Septenber, 1961 all
over tho country gives. us an opportunity to ponder over this
inportant problem. Matching of natural and material resosurccs
with human resources with as much precision as possible calls
for an cxamination of the requirements of trained and capable
persons equipped with knowledge of various processcs of pro-
duction and modern developnents in science and technology.
Exploitation of ncw possibilities of utilisation of natural
resources for agriculture, heavy industries, power, oil, steel,
netallurgy and chenical will require, in the last analysis,
rnen cequipped with knowledge, skill and experience. Moreover,
activities in major projects of irrigation, agriculture,
transport and communication,zggherals affect a very large
nuiber of people, labour force, skilled craftsmen), enginecrs
and adninistrators. Econonic development of a country,
therefore, demands traincd manpower along with the use of
naterials and machinecs.

In a technologlcal age such as ours, quantitative amnd
qualitative changes in education and training have a
cunulative effect 2n the variosus aspects of ccononic growth
and particularly on cmploynient. Full enployment is indeed

the very conscquence of all econonic development and that

Rt 5 T s %



is the very goal of our planncd cfforts. diongpwith
cngincers or toechnologists who are required for decsigning
and carrying on roscarch Programics and exoqutc bigs
projects,'a large nunber »f technicians aﬁd craﬁfsmen
or skilled workers are required. There are varying ratios
in this recspect butlaur present cxpéricncé is.that for
one engincer or technologist, about 2 or & diplona
holders arc neccscary and about 20 {5 25 skilled workers
would be requircd. It is estinmated that about 13 lakhs of
additional craftsiien will be required for the successful
inplenentation of diffcrent projects under the Third
Five Year Plan, about 8 lakhs being in ongineering trades
and the rest in non-cengincering. Scveral industries as
wcll as cstablishoents under the Railways, Pasts and
Tclegraphs, Defence, ctc., hove their own training
prograrwics. A proportion of skilled and serti~skilled
workers arc also trained through traditiosnal methods, the
skills being iaparted from fathoer to so>n. Facilities for
institutional training at centres naintained by State
Govermients in collaboration with the Ministry of Labour
and Employnent arc thus requircd for a smaller nunmber
out of these 13 lakhs. But cven then, these arc of a nuch
larger order than thce rcgulrencnts in the Second Plan.

Though ¢very ycar nearly 3 million young men and
wonien join the ranks of thosc who arc in scarch of enploynent,
paradoxically cnsugh workers to do skilled jabs are still
in greater demand and difficult t5 sbtain. A study of thé
figures fron the enployment exchanges reveals that while there
is a preponderance of applicants saeking claerical joks
against a small nwaber of vacancices, the nunber 2f pesple
sceling technical jobs 1s snall as compared with the large
nuriber of vacancies, i

It is this imbalance which has $2 be resaslved in the

Third and successlve plans. Shortage of skilled workers
LN o



not only holds up exccution of projects, but alsa prevents
the creation of new enployment opportunitics in the country.
The dual role of vocatisnal training, therefore, in
fulfilling the national target of industrial expansion

on the one hand in creating scope for the employment on

the other, has to ba recognised. Training not only

equips people for jobs but alss provides pany opportunitics
for sélf—onplayment. Many a youngnan with skills acquired
by training can sct up his own 1little ventures which in
years t5 come may grow intp larger undertakings.

Vocational training in one form or another has existed
since the early man began using his skill and magination
in constructing or creating material objecets for better
1iving and inventing to2o1ls £or the purpose. The young noli-
bers of the prinitive socilety acquired knowledgo and skills.
through natural or deliberate initation of the actions of
their.elders. During tho develapment of organised soclety,
however, such skills and lknawledge wore taught to youth by
the ‘elders as a discipline for living. Soue form of
apprenticeship training has undoubted been the chief neans
of glving vocational education.

Expansion of industrios under the First Five Year Plan
necessitated the training of c¢raftsnen to meet the increcasing
demand of industry. During the Sacond Five Year Plan,
grcater attention was given t9 the establishment of steel
plants, heavy elecctricnls and other basic and heavy
industries, ind<:%:ial sstates, nedium and small scale
induvsiries. Tralrcd craftsuen were, thorefore, required in
large numbors. During the Third Five Year Plan, still
greater enmphasis will be laid not only on training of

a larger number of craftsmert but also on tho inmprovenent

of quality of training.

CO-ORDINATION IN sesss-



CO-ORADINATION IW TRAIINING EFFOATSE

Several Ministrics of the Govermment of India like the
Ministry of Defcnce, Rallways, SRCA, Community Dovelopnent,
Tood and Agriculture, besides vhe Ministry of Labour and
_H'_,Jgg;uxmuuuyarcﬁpnsviding.iacilitios for the training of
I craftsnen. Likowise, different departments of the varizus
States arc also nalking efforts to provide training
facilities at differcnt levels. Sone private industrialists
and factory owncrs arc having apprenticeship prograrmes
-£3r the training of slkilled workers. It is necassary to
take a total view of the vocational training progranic
in the country including the training 5f niliions of
artisans in the villages and the traditional ncthods
of communicating skills fron father to2 son. We havo
.also to take into consideration the training of thosc
cngaged in existing  indusifries like texiiles,-buildings and
canstructions, cte. in the country. Attention, thercfore,
has t2 be paid towards the inprovenent of skill of the
existing workersy-as- inproverient in the skill of thesc
workers would g2 a long way in inproving thoir efficicncy
and productivity and contribute to the satisfaction of the
workers thenselves.
T2 co-ordinatce properly the over-all training prograiacs
and promote developrient of training facilities, a
National Council for Training in Vocational Trades hzs
been set up which adviscs the Governuent on all-Tndia
training policy, standards and programvizs. The Council
has 2n it representatives of the coneorned Central
State Govermments, Hmloyers! und Wovlers!Qrranications
Ministrics, /professional bodics ~nd technical cxperic. ’
Tho Council preseribes syllabi, lays dawn standards of
training and arranges periosdical inspoction., Likowisec,
overy State has also cebt up a Statce Council for discharging

sinilar ,...



sirlilar functions ¢t the State level. A co-ordination
cymiittece of the ¢ uncil has becn established with a view
to secing that iho iraining pro:ramies of diffcrent
Ministrics, 8t-ftc govermients and private undcrtalkings
arc cxained and c¢oowdinnted and inforaatiosn is
circulated to all concerned in the forin of panphlets,

hrochurces nd sther useful publications.

PRAINIFG OF CRAFTSMEN

Consistent with thc availability of resources, tho
Govermiont is doing ibs best to prouote vocational training
procrazme on a natisnal basise. Tho Ministry of Labour &
Enploynient has osrganisad a prograwnc of accelerated train-
ing by setting up o ramboer of industrial training institutes
a1l over the ¢ antrv. To nake training cffective, workshop
conditions ~re peling renroduced to the best possible extent
in these institutes. 3¢ »roescent there are 167 institutes
with 40,000 scroze It 1s proposcd 9 inercase the nunber
of such trainin;: institutces to 378 and the nwiber of scats
to noarly once lath within the first throe years of the
Third Five Year Plnn.

The quality of craftsiuien depends %5 a large cxtent
sn the quality of cral'ts instructors and there cannat he pgoad
instructors unless they arce thenscelves properly trained.
Accordingly, a Central Training I-stitute was set up at
Koni Bilaspur, H.P., in 1948 for thc training »f instructors.
As the schaue £or the training off craftsnen cxpanded fron
10,000 scats to neorly 40,000 scaty duriﬁg the Sceond Five
Year Plan, it bocamo clenr thnt besides other difficulties,
paucity of trained craft instructors was proving to be a
bottlenock in the cipansion of the programie. 7o neet tho
situation, threcc cCentrnal Praining I+stitutes for training
of instructors hive already Leen established and their

nunber will he increasel £ six during She Third Plan. The
. QUality +..e



gquality of tenining inpart.d %) ipstructors is ~1lso being
inproved. s a first siop, thoe perivd of training hos becn
inercascd froo B) nonthe o v unths.  lssistance 1s ndse
being reccived Tros the UN Jhecial fund through the agoney
of Intermatiosnal Laboar Orvgzanisation in tiac forn of cuperts
and equipnent fo1 aost of he instituses. The institutce

at Bonbay is being sct up with assistance fron T.C.M.

A majority of workers 2nter the industry without a
proper background of worlk. Therefore, side by side with the
expansion of facilitics for training of craftsnen, cvening
classcs arc belng organiscd £oe such workers in different
places to improve their theovetical knowlicdge. In order to
oncourage craftsnen working in industry the National Council
for Training in Vocatlonnl Tradces perriits persons having
a nininun expericnce of 3 yenrs in industry and fulfilling
the required cducations) surlidications to take the all-India

tests for the award of Nahional Trade Certificates.
APPRENTICEGEI? TRAINING

It has long becn rcecoznised that craftsmcen are best
traincd in industry unicr actual workshop conditions.
Therefore, apart fron the Industrial Training Institutes
a schene to train peouple in factories and industrics has
alss heon organiscd. This schend known as the National
Apprenticcship Scheme was sitnrted during the Scecond Plan.

So> far it has beon poassible to place nearly 1215 apprentices.
Progress In this divection nns not been satisfactory. A
Bill has, thorefarc, beon introduced in the Lok Sabha with a
view t5 ulilising fullv the racilitics available and t9

regulate the prograjwes of practical training in industry.

DT AT
QPERATIVES

A majority of worlrien in industry arc operatives, for
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whon training has to be given an the job. The only place
where tosls, nachines, naterials and processes arc available,
is where the work is being dono and relatively only a small
porcentago of jobs can be reproduced in a training centre
ar a school rooite Whilo Goverrment is naking efforts to
train skilled personncl to the cxtent of availability of
rgsources, this can osnly touch the fringe of the {training
nocds in the country. It is, thercfore, cvident that
if the output has £ be cxpanded, quality standards to be
inproved and waste prevented, industry nust cone forward
t> organise intensive training prograrmmes on the job itself
for the vast army of workers in industry.

whatever is capable of being done at all, can be done
better 1f persons doing it arc properly traincd. If the
challenge of thce tine has to be faced squarely and our
cherished goal o7 industrial advancemcnt rcalised, tralning
ghoulcd be organised on a nass scale, The Prine Ministcr
has said "the war of ccononic frecdom has. been launchedt.
I take the liberty of making 2 special appecal to all,
particularly the industrialists to organise progranrics of
training on an cver-incrcasing scale till it includes
in its ambit cvery working individual high »r low. The
National Technic~l Training wWeck which will be celebrated
all over the g¢ountry fron 17th Sopt.' tp 23rd Sept. 1961,
will offer an opporturity to all concerned to understand
the various training programmes, to inprove nmethads
of training and %o cxpand the areas »f traincd persomnel
in relatlon to the ccononic programnes cnvisaged far the
Third and subsequent Plans.
THE ABOVE IS FOR PUBLICATION OR BROADGAST ON OR APTER

SEPTENMUER 17, 1961

UCT: B3
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FOR PUBLiCATION Oli RIFOADCAST ON OR AFTER SEPTEMEER 17, 1964
(BUADRA ' 26, 1882)

Nablonal Tochnicnl Trainin-; Wook Foatura

IMPORTANCE O THCHWICAL URAINING IN
INCREASING TROLUCTIVITY
by
Dr, Nabagopal Das,
Dircctor Goneral,
Employers! Poderation of India.

ffThc most crying problem in industry today isa how to

lncrease productivity. While industrial_prpduétion has roegistered
a spectacular increase over the past ten years (the index shot up
from 100 1in-1951 to 137.% in i957 and to 169,2 in i960), the

same cannot bc gseid of productivity. No doubt productivity also

has increased (according bto a survoy mado by the Eastern Economist

productlivity incroased from 114.2 in 2951 to 1317 in 1957), but
as the - figures themsolvos show,-tho rise. in productiviby has not
been commonsurate wiith the visc in production,

It must be onphiasised at the vory outset that thy workoer
is not a complote muastor of his productivity. The tools and
machines used, the tocimiques followed, the nature of the raw
materlals consumed and the. hcchnical onganisation of the factory
whore t he works have, in most cases, more influence on
productivity than the physical or montal efforts tho worker makes,
A distinction should also be mnde bé%woén machino;paced and man-
pacod work, When there is an automatic machins, productivity”
or oven efTiclency 1s controlled more by the machine than by the
man, lNogatlively, incrcease in productivity should not always Le
‘idontil‘iod wlth haruer work on thio part of labour, nor docreaso
in productivity with slackncese,

What arc th& facives which affect the productivity of
labour? These may be clagsificd broadly undor threc hoods:

(a) goneral factors, (b) teckmical factors and (c) human

f&ctOI'S..... rewmy




factors. Under "general factors" would come itews likc climete,

geographical distribution of raw materials, organisation of the

.labour market, degree of unemployment, labour shortages and

labour turnover. "Technical factors"” will include stondarcdisation
of wqrk and materisl, wear and tear of machinery, gquality and
amount of wachinery available, distribution.-of labour as betveen
different onerations, degree of integration within the factory,

and control over-raw material. Equally import:mnt are the

“"human factors", such as laboLr management - relations, .socal and
_*“%ﬁm—_H;-psychological.conditions of work, wage incentivgs, ﬁhysical
H fatigue and the. technical aptitude of the labour force.
It is this last titem in the third set of factors which is

being underlined in thc ensuing National Tefhni ecal Training Week.

—=—=7 7 1f the efforts made in our country during the past decadec have

aot-xaised industrial productivity to the extent desircd, part
N — —

of the failurc must he-attributed to, the-shortage of technically

- ]
!
proficicnt personnel.
When we speak af. technicallypraficient personncl, we refer
—~——_ to men (and wowmen) at all levels - thase who plan, arganice asng-—-
. H

~

-

.‘_éupgrvise\production as well as those who fall within the
category of workumen. While technical education at the foruer
level can help to redress shorteouwings in the organisation of
production, training at the lower level increases the cfficiency
of the worker. Increased productivity through the application
of new methods of procduction can be achieved-only if workers
at the lower level also arc adequately equipped in technological
and organisational methods. -

Expericnce has shown that if new umethods of proluction
ar¢’applied in the absence of adcguate technically trained
personnel, productivity does net increase, bccouse of the poor

operatlion wmnd maintensnce of nachinces the limited exploitabion of
[pasic rusources, ctc, In some underdeveloped coun%rias, the
overstresstng of capitnl shertage has led to the ncglact
of technical truining and cducation, with the result that

CCONOIILC e 4w vs e
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economic development has not proceeded at the pace at which
it should have done.

It is unfortunate that in India at least, thce importance
of technicl training for the personnel engaged in industry has
not been lost sight of. Technical education was assigned an
important place in both the First and Second Five Year Plans nnd
the Draft Outline of the Third Plan has re-emphas}scd that "the
assessment of .gnpower requirements and the training of technical
personnel are nmong the basic conditions for economic development”.
Many steps hav: been token Go expand the facilities fer training
the large number of techniczl personnel requircd for industry.
There has been considerable progress, during the past ten years,
both in the nuaber of technical institutions and in the outturn
of qualified technicians, as would be evident from the

following table:

1950 . 1955 1960
No. of Engineering
Colleges and Polytechnics 135 179 294
Annual outturn 4,676 B,516 15,707

There has becn a similar increase in the number of institutions
and annual outturn, in the category of junior technical schools,
vocational tr-ining instituttes and schools for varia s

arts and crafts.

Bearing in mind the increased tempo of economic
development during 1961-66, the Planning Commission has asscssed
the requirements of technical personnel during the Third Plan
period as follows: degree-holders, 45,500; diploma-holders,

craftsmen for non-engineoring trades 3,850,000,
80,000; craftsmen for engincering trades 7,50,000% £Corrosponding
programuics at various levels have also been drawn up to mcct
these large requircuents.

Thesc are steps in the right direction. Bven so, the
percentage cxpenditurce on technical education in relation to
total expenditure on education will be much lower than in the

A T { ] L TRl |
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outnumber tecluilecul schools and colleges
and colleges/by at lcast 5 to 1 - a figurc which providecs a

sad contrast to the state of aff irs provalent in the Buropean
countrics.,

Onc way in which the gop can be bridged is by industriali sts
expanding and developing thuir apprenticeship tr-ining programoes.
At present, most ol Uhcn troin young men for their indivi cual
requiremcnts only. It would be desiruble and necessary for them
to.take a broader vicw of the country's needs and organise
apprenticeship triining scheiscs for others as well. As far as
small units are conccrned, thecy cnn forn group schemes as in
the U.K. and ~waus help incrensc the supply of technical pcrsonnel.

A word of caution =y be ustcred at this stagc. While

]
expansion of facilities for technical “raining is most wuolcome,
the quality of training »ust nct be watered down. It has been
the gencril experience of oony cnyployers that the technically
qualified persons coming out of the colleges nd other
institutions today are not up to the vark. The reasocas for
this stat? of affrirs should be investignted and appropriate staps
taken at least to arrcst further deterioration. Tor example,
adeguate economic anc socinl incentives must be offercd to the
teachers in technical institutions. Moaecy should be spent on
expanding and improving oristing wcell-cstablished dinstitutions
rather than on s tting up a lorgce nurber of poorly equipped
and badly staffed new institutions.

fhe point that rcquircs emphasis is that technical
training not merely incroncous the efficiency of the worker,
but also accelrates zc...xin davelonuent. On the one hind,
the stepping up of productivity cnables the worker to earn
more and spend morc. On the other hand i3 increases the
resources of industry nnd cnables more of such resourzes to

be sct apart for further devclopuent.

UCT:Pool.
FARN.
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the Coutral Goverrmucnt - the State Governments for boehnical
oducation in the Fir & uw sveond Plons.

The diplow. ciurses arc conducted 2t the institutions
c1lled polytechnics. These cour'scg otecupy an important position
in technical cidueation in Indin 23 very large numbers of holders
of these diplowmns are reyuired. They are designed %0 train
tecchnieinns, who will cventurally occupy supervisory pogitions
like Junior onginccrs, Loronan sanervisors, overseers, ctce, in
industry =nd other tochmical organisntions. The coursces are of _
three years dur~tion  (ter Hingh Gchool Educatlon (10 yonr's
schonling; Seevndary School Certificnte; Matriculation) and have a

practic~l bing. A viier hod however been odvanced in recent years

that thc practiec~l ko wlodye and experience required by @
teebhnicion eannnt » rdven v mi in 2n adequate measure in a
cwmrse thot is wholly i-ctziuil on orsed and s such the prescnt
threc-yoars diptor ¢ cocwn o o0b 2lways produce the right type
of pergeonnel. The Al Twii~ Council for TCchnial Education has,
theref reg devised a paindwich eoursd Hi four years in which
practical troining in iristry ind dnstitutional studies alternate
\
in sultable layers.  ‘The scheme has/introduced at selected centres
1o cooperation with Industry. A the training facilities cxpand,
the "sandwich! course will bocorie an ionpurtant feﬁturo of technical
cducation in India. The diploms c urszes are offered in the main
fields of eivil, mechanicnl and electrical engincering., A fow
lnstitutions alsu offer co.urscs in fextilc +tchaology, l2other
technology, wmining ensincering, metalliurgy, avtowobile engincering,
tele cormunication opelne. ving, = dio wngincering, Printing techno»
logy and cother ficlds sec wdin: to repional requirencnts fyr
tochnicnl personncl -t o is level,
The first do reo courses wre conducted at BEngincering
Colleges nnd Higher Techinolyiienl Institutes. The object of the
first dcvrec covrses is to train tcchnoulugists, some of whon may
eventuzlly becouc.designet 5, research englacers or specialists in
Variouds sceseses s

I
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_varlous fields cither ~iter further studles al posl-grodacte Tevel

g

or experience in the profession or both. These courses nre nnt

concerned with preparine persons for spocific positions or jobs in
| industry, but arc designcd to give a broad based education in
’1ﬂﬂ&hﬂ\u~6£~mmm4unuuuwfwasrgtnurally four years with a pass in Intermediate
L Selupee ps_the-winipun sdnissioa gualifieation.— The-Intermediate in

4L

Bcientific prineciples and rmethods underlying %technology. The duration

Science, a prcparatory storte for University course in Scienew or
technology is or two years durntion.after the High School oducation
_extending over 2 period of ten years, l.e., after patriculation or
the Secondary school Certificate. With the reorganisaticn of
= « Bucondary~ducabtion, the Iptermedicte course 1s being abolished. The
new patterm-envisa. s o 11 year schooling that prepares czandidates
. for life and direet entry to University rcducing the longth of Bl A.
ufﬁ-ﬂ**erBoScmncourse tv 3 years. Az a result of these chanigcs, the first
~ _degree engilnocrdng course will be of five years duration after the
i Highq.N’”Lqudary;JAq 0o Tha _flrst. degree courses are offercd in
tho nain fields of Pechiwlogy, vize, Givil onpglnuering, -mechanical
vonginocringpfoloctrioal Anginsering, alocprical PlE MR e
Lnginecelng, fhcnical -ongincering, mining, metallurgy, textile—~k:chno-
logy, wgricuiltural fngincering, lisather technelogy and aprchitecturs
courscs in Jpstoument wchnolosy, automobile enginvering, goronautd.ceal —_
'Onpinucriugq arine ongincering and production engincering are rlso
offered by some instltutions at first degree or equivalent level.
In addition tH o quantitative expansion of troining
facllities, there has bocu o gualitative  iuprovesent of stondards
The crux f the prhlon o gtrndards in fechnical educntion is
three-fold?tcacher, cquipnent ond buildings. Th2 A1l Tnlis C trical
for Technical Education nd its Keplonal Cormittces hewve carrica

out a cowprehensive swrvey oI the state oF Cieh 1astitniion A

L bhe
country and have furoulaked schemes for its Lnaroveroaty Mhd devey
ments which ¢ sape provicion of ~dequate ingteuctlnci Faeilitis -

Inecluding teachers thah ~re lweegsnry fur madntainin: hich ol opd

On the recomacndations of the 411 India Counecil, 1ar ¢ o nntyg v
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hoinsg riven to e ingbiiublore by the Central Governaent, $toic
Goverrnonts nd the University oronts Conplssioon for build ines,
aquipnents, st~ »nd o~intenanco.

Bnedincorint Sduention 0 ke offcctive in tems of A
netionsl plnn cmst he dynandc.  I6 0 wvsd fredl t-ic adapthility b
cncneine conditions in hoechnofooy. 1% rust conctantl @nise o
Lovel <f att~inments oF ol products of techuilenl institutions. Indin
nceds not only skilled w o rkere apd fcchidicinne bul nlso design
coglncers and engincer sclentists, Dofere 1017, there was hardly
any institution th-t provided fhelilitics Loz pust-groduate studies

and resenrch in enpiacoring, Indaon studeat: hiad to go abroad for

a
advanced troining.  Today, over v ooran instituiions have hecn
developed within the 2w Gry choero facillyics Jow posit-gradunte
studics nnd researceh work ro avai obic For v~ 800 scholors ~nd the
facilitieg are heling stoe~duly capniiivd,  The Tic1lds of study also
gnver o wide ronge s of wohon codo ingctance power englineering,
dan construction ~nd irrigotocn oncincaering, o ductinn cngineering
~nd aeroncubic~l engiroeriig: ~roo cuaecially npoerioat b0 the econenle
development of the country. T Facilisies for nost-graduate studics
and rescarch will be incrensed in ¢ae o .rse i next five years in
srder to provide for over £,000 scnolres.

hg o Liret st toawerds she develupaent of advapced
technicnl pducalion in the c¢ountry, the Conbtral Governnent
decided to establish 2 c¢h~in of £our Migher Iechnological Institutes.
The first Instifute wo: started in 1CEL at Kaaragpur ond has been
fully established and deveioped. iomigped wica 1l Faculties, viz.,
Liberrl Arts, Pundament-l Oolzy:es aca the virious Technologies that
re¢ necessary Ior the reoalisoiin © tpe highest idenls of technical
dducntion, the Institute prosides f-cilities [or the cducation and
trajning of well uver 1,500 riudents in the undergraduate courses
and 300 studentyg offercd  1aciuue rwal svchitecture nnd mnrine
brigincering, fuel and conhbustlon ° gincering, wroduction techno-~
gy liuo-physics, Leundry oazinceving ctc., and are designed to neet

the swecial reguirements of industrial nnd other developmental
PHOH ST ER slcatay ix s
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projects for high grade Techrulogists. The other th;ee H?gher
Technological Tustitutes ~re in pracess-of éevelopﬁent in Bombay,
Madras, and Kanpur. The Borb#y Institute started funétioning in

1958 and the Madras and Kanpur Institutds in 1959 and 1960 (respect-
ively. *11 these Institutes are being planned on the saume compre-
hensive scale as the Kharapur Institute and when éompleted will take
the Yechnical educati.uun in the country several steps further. EBach
will be a fully residential institution aesigned fo. promote corporate
life ~among students .0 teochers and will provide facilities for
aboutl,500 students in tho Updergr-duzxte courses aAd about 500
students for post-graduate courses and research, In the cstablish-
nent ond developrent o1 those institutions, technical assiténce fron
foreign countribs ans becn ~cveured, The Bunmbay Institute is being

-

assisted by the 3ovietl Unin, the Madras Institute by West Germany-
and te Xanpur Ianstitute by the U.l.A. 4 new College »f Engincering
and Technnlopy iz bhuein estnbhlished at Dolhi with assistance provided
by the United Kingdon,

o ther irportant centee oF Pogt-graduate gtudics in
Ongincering 1s the Institute of'Science, Banzalorc, that has bcen
developed in tne last ten years both for_advanced training and for
research in various filclds. Tor speciallged courses suchjg% mining
ongincering nnd ‘metallury, . nwebor D} cantrqs have been established

v both for desree ~nd diplowua coursos. For prianting technology, four
Xegional Achovls, one ¢ .ah ot Madras, Salcutbta, Allahabad and Bonbay
hava been,cstablished.l ‘

The vegition stoled ahove nives a1 brief account of the
progress nade ju the fielc of technicnl education ot thé diploma,
filrst dcegree, post-graduate and research level, the facilities that
arce availadble today, fir the ¢ JPSOS/StHdiQS in technicel edﬁcntion
4t different levels,  the pattern znd {he objectives of thtse cnurses..

!
Besides this, thought lLias been glven b; the All Iﬁhia Council for
Technical Elucation and this Ministry to the vocatlnal and industrial

tralaing or xducation-at tha-devel of skiileq woTkors. So--far the

A
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skllled workers mere trainad in different waYﬁﬁi?Eifferent age levels
with varying tmt not wholly satisfactory results. It was felt that
the rapid and large-scnla dndustrial development of the éountry
willl prosress if 1t was supported by an adequaté educational system
which would not ohly train engiunars and technologists but a strong
cadre of skilled workors of fibne quality and with an enlightened
mind who constitute the base of teschnical manpower. On the other,
hﬁnd, pecondary oducation, which is in the process of being re-
organised, is rocognised on all hands as'a terminal sﬁage for rost
bﬁys in Tudla and edueatlon of a boy between' the age'éf 14 to 17
should, therefore, be such that 1Y prepares hin adequately to enter
life., The questicn has been as to how to provide diversified
opportunitles for education ard training‘to a majority of students
after 14 for gainful occupation in life. The answer has been found
in Junior Technfcal Schﬁols, A aneclal type of Secondary techndcal
cduecation, designed speoclally for students who wilzh to enter industry.
Th= Schonl
technical edueation and technicnl training in various engineering
trades. In each year of the enurse, general cducatlon, technical
studles, workshop traluing ae go Integrated that all these three
elementy congtitute the brse for the total development of the
candidate. 3o Tar 38 Junior Lechnlezl Scheools have bean established.

In order ton nmect 1 he shortage of teachers that has arisen
ns a result of thls raplad exﬁansion ¢f %wchnleal @ducantion, a Teacher
Tralning Programne hag boen crganlsed at selected gentres in the
country, Under thisAchene, bright young gradutes are selected and
trained for periods unto thr-ee years ns undergyaduates to senior
Professors. fearly 195 canc'idates zre undergnlag tralning at present
and 1t is proposed to exnond’ the programme in order to train larger
minber of teachers £57 the new institutions to be established during
the Third Plan Period. In addition, a large number of tedchers have
been gent ~“noad for advabee:d trainlng many of whonm hawe come back

and are serving in our inst itutlons.

offers a three~year intograted course 1n gencral oguecation.
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schene of roviscd salary senles £or teachors of technical

{o=

institutions has been sanctioned in order to ~tiract well qualiried
and experienced pereons to the teaching positions. The revised
salary scales compnre favourablby with those ~ffered by industry,

Government departments and other organisations to technical pﬂrsonnelo

Eﬁﬁﬁﬁﬁw;ﬂ " —~Tn-order—to-asslst-poer-iut neritozmous students ln their

technicenl studics, a schene of Merit-cum-Means Scholarships has been
sanctivned and is in operation., Under the scheme, over 2,000 schoiar-
ships hove been awarded to degree nnd diploma students in ~ll our
technicnl lnstitutions. 800 Trescarch S8cholarghips have also becn
instituted to n~ssist recearch schol-rs in their work in Universities
and otner rescoarch ecentres. In order to encourage réscearch of the
highest gt~ adard ponssible, 80 National Regearch Tellowships have Locen
lustituted.

A1l this exponsion has been possible due to the gnergetic
and farsighted aprroach ©o the probkleom by the Central Govermment on
the_&dvice 3f the All India Council for Technical Bducation, The
Council-repregents all the inlerests which are concerned with techniecal
education. It coasists ol rupresentatives of nll 3tate Governmenats,
Minigstries of ih¢ Ceniral Covernment, Parliament, Industry,esnnerce,
dabour, ¥ofissional nd learped gocieties, Universitics, Techrnical
Institvfiors and vari uc other concerned iateres®. Its functicnine
inter-alis include the preparniion of plans for the devclopnent of
technical edication on =n 2ll india basis; asscessuent »F the require-
nents Cor tochniceal manpowsr of different types and sug

O

gesting nieasurcs
to mect thom, sue csting Lwoeovenent in the pattern of technical
educaticn {rom tine o dime to ,wft chhagine conditinng, establishing
liaison betwoen Industry, Covernnent dopartmcﬁts and other organlsations
on none s nad teéchnical institaticns on She nther, coordinmmting
the activitics of States, recwnending srants and other forns of
asglstance $hat misht be 2iven by fhe contre b the 0t olc Qo rorm o-
Ingtitutiong, Universaitiios, Tnstitt o py o-nd olher dpeganigetiong o

development of fechniczl <dueatrion. Progsided wer by the Minjelor

of. Selentific Besearch ~ud Culiural Adfnics nu it Secr shawdat,
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the Couneil functi-ns with fewer h~ndicaps than rost other ~dvis Ty
boieg. As » natter f convention, tie recoumend-tions of the

L

&

¢ ancil are sonern~lly ~cccoted by the centre and stoie Governrente.
F.r the proper disch:rse of it; functinns the Council heg seb

¢ rdalnating eo mittes, four Resional Comrittess snd sovon Do-rds
Teeohnienl Studics.  The Boards of Stuldles advise thz € uncil on all
acadenic nsnects, viz., the pattern »f technical cducativn, duration
stondard ~nd contents °f tiic courscs, etc. The Borards ~lso lay down
the rinimun standrrds »f imtructional freilities required for the

c nduct of vari.us c urses by technicnl institutions. The Regional
Cormittees assist the Council in pronoting a Coordin-nted developnment
f techniecal education in the regions, Schemes or the establishment
of new institutions ~nd i provement " nd developnent of existing
fnstitutions arc fomul-tel by the Roriovnal) Committces. The Regional
Commlttees 2lso keep 1 constant watch »over the proiress of institutions
in their respective regions and rendcr exiert advice and assistance

ts the institition ¢ concerned. The Coordinating Committee is the
fExceutlive f the Chrunecil —nd co-ordinctes the work of the Regional
Comulttees wnd the Bo-~irds of Studics,

The problewm now facing thé councry is improvepent of the

qurlity of technical educ~tinn wnd o proper allocation of focilities
atong differeant levels. Before independence, technical education was
not only inadegua e in quontity but tnere was also not enough diversi-
fication within and wmong different levels. Engincering was nostly
confined to Clvil Enginccring =nd it is only during the l-2st decade
that lorge scnle facilities £or other ~nd many new tynes of engineering
have bcen developed. sinilarly, the proporticn between engincering
and technieal gr-dudates ~nd skilled nnd semi-skilled workcrs in
different ficlds of techn logy was aot worked o>ut o9n any scientific
brsis. The rotio of ~sr-duates t» diplona holders was also 1:1, while
in nost industrinily ~dvanced countrics there areat least four diplona
anlders for every grodunte.  The result was shat many groaduntes were
used for work wvhich 44 not require troining at the University level,

while on the other side there was ~lways shortage of persons in the

-
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__Anlermediary Tanks. This lmbalance has been partiqllyLEg;;ected

and ot the end »f the Sccond Plan, the proportion of graduates to
diploma holders is about 1:2. Even this ig not fully satlsfactory
and our aim should be to increase the facilties at the diploma level
at n accelerated pace su thot by the end of the Fourth Five Year
Plan, if not earlier, ~ healthier balance between the levels wmay be
estaclished.

One other change which is iwmperative in the modern =zge
45 inproved schentific content of engineering and technical cources.
Tt is true thatbhome clebontary science has elways formed par! of the
tranining for both degree and diploma students, but developiients in
the nodern age have proved that 2 ruch higher standard of science 1s
required for carrying osut the tasks which technology must fulfil in
the mndern ave. This hns speclal importance for India as our cnginecrs
and technologists 1n the past have been mainly executives and
adninistrators and not piozeers or desighers, . It 1s howgyer: cloar
Ehat no country can hold its own in the modern world unless it has
trained manpower which is able to execute all known processes and at
the same time develonp and iniltiate now processes of their own.

Atterpts are being made to lmprove the standard of
engincering and tuchnical eduecatiorn through the incorporation of wmore
sclence. Simmltanecusly it has heen recognised that humcnities must
algo be included in selentlfic nnd technicsi courses. The technolo-
zist of today 1g not msrcly an expert dealing with processes and
machines but also increcsingly an admlnistrator who has to deal with
large wnngses of men., The:moderp aje 1s essentially 2n age ol technoerats
and these technoerats cannot perrorm their functions satisfactorily
unless they are lmbued with the values which govarn relations of men.
In faet, advance in scientific and technical knowledge may become a
meénrce rathes than a blessing for man unless the gcientists and
technoerats of tcday incorporate in their mature, qualitiss of
undergtanding and compassion which have Phroughout the ages hound

human belngs into nne society



public buildinms, ctc. have tended to go a long way in

bringing about a rapid and apprecicble change in the pattern

of demands for both capital and consumer goods in the rural

arcas. For example, improved ploughs, sced drills, thrashers,
weeders and such other agricultural appliances arc increasingly

in usc. Also cquipment and tools arc nceded for village and small
scale industries, like beehives, handloom accessoriloes, wardha
rhanis, ambar ° charkhas, smokeless chulahs and so on, Besides,
oil cngines,pumps etc. have to be repaired.. The existing craftsmen
with traditional skills and techniques find it difficult to manu.
facture these and cven to repair them. It is,thcrefore, vory
important and urgent to give adequate training to equip the
traditioncl craftsmen to meet the changing demands of the rural
areas. However, the training that was imparted in the past in
these trainins-cum-production centres and also by the peripatetic
centres did nct meet the requirements.

The defects of the training in the past were many. The
combining of the production work adversely affected the efiiciency
of the training programme. It wors found not possible to under-
take efficient training and commercial preduction simultancously.
The staff cmployed for the training were also not competent and were
inexperienced. Those training-cum-production centres werc also not
properly equipped. There was alzo no proper supcrvision of
training centres which werc scattered in the various blocks. The
salaries offered to the instructors of the e centres werc too poor
to attract qualificd and experienced people. The training centres

were 2also run as toemporary establishments, with the result qualified

people were not attracted te ke on the stoff., Besides, there was
no planncd follow-up programme in most of the cases, with tac

result a large numb r of trainces who came out of these traininse

cum-production centres did not get resettled in their professions.
In fact, the training imprrted ~lso did not give them confidence

to remrin cenmaged in those industries.

. The criticism..,
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The criticism nzrinst these troining-cum-production:

centres wounted up {rom the Programae EBvaluation Urgnnisation
and other Stuly Teams. The Government of India, therefcre,
oppointed a coumittec with Shri P. Raj Neth, Director of
Training, Ministry of Labour & Lmployment as the Chairman.
“The.committee had a vory Wide terms nf refcerence and wWas
asked to nsess the Lraining prosramue and also to recommend
suitable nensures to wnke the troining purposeful and effective,
the coomittee wns also particularly asked to recommend syllabi
for the vorious trades in which troaining was to be imported,
The committec submitbold its report during February 1960,
The committoe considered the type of training required for rurnl
artisans and felt that it would be diffaerent from the training
imparted to in the craftsmen training centres as they have been
traincd for orpanized urban industries, Rur~l artisncns have to
be trained for scelf-employment and they should also know the
various facets of the wonufacture of the crticles reguired to boe
produced Ly them, includifag - the purchase of raw materinls and

marketing. The covmnittoece taking into consider~tion all theae
recomncnded that there should be rural artisans training controg
of twe Lypes - instituti-nal training cuntroslwhich would sive
training in the varicus improved techniques for attaining the
requisite skirl in the trade : recuired for cnobling the trainces
to take up the trrdes oo an indeopendent professivn or on orecniscd
basis throush industrinl goopcrntives. The othor rocormiendation
was thet mobile training partics and centres for upsrading the
existing skill of craftsmen smonest concentrations »f artisans
ahould also be orgrnised. The kajnath Coruaittio furthor rocomnonced
that normally four tr-des should be Olustér;d tomether in o
train’ ng cortre and this contre saculd nomanily ot o S Bl

of four to five bLl. cks. Such on arranscerent v L freil fabo

in cmploying = quolifiod SUpeIviger for woch catstor., in g
€o upprade the skills of the existing artic s ol DL for = i

there mny be an exteneion wing of the cluster tyno Lrodini o oo oy

-



The craftsmon may be brought to this training centre and they
may be given intensive troining for o short period on such
machimes, . cquipment, tools and production processing for which
they will have immedinte use, Instructors from the cluster type
training centres may also go and stay for o few weeks or months
ot the concentrations or villnges of traditional artisans in order
to impart them and guide them in improved methods of production,
use of better tools and equipment. Severnl other recommendations
were 2lso made by the Committee such as about equipping these
training centres, proper sclection of trainecs, supervision,
inspection and periodical progress test. One of the most
important recommendations of the Rajnath Committee wns +iw:
regrrding foflow-up programme as that wns
onc of the scrious drawbocksin the past. The committee recommended
that there should be repular arrangements for organising the
troined artiscns expeditiously into industrial ~epoperative
societies should Lo completed as far as practicable before the
trainees leave the training contro,  Arrangements for procurcment of th.
the required raw matcrials should be mode through “ecooperatives
and other agencies and they should be linked up with the supply
departments of apex “eooperatives having such business. Therc
should be also adeguate Arrangements for giving credit facilities
for these trained artisans, Arrangements also should be made for
supply of improved touls and cquipment which are required for these
artisans and these should be given to them immediately aftcr they
finish their training, s¢ that they could take home these improved
tools and machines when they come out of the training institutions
in order to cnable them to enagage straightway in the jobs in which

they have been trained.

<. They also...
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O They also recommended 20 trades - . . which mAy be
considered as the most comwon industries in which training
may be imparted in the vorious cluster type training contres.
The industyiaes rcecommcnded by the committeo for arranging

training are carpentry, blacksmithy, genergl fitter leathor

goods manufacture, bricka: and tiles snieking, spinning, weaving,

village oil industry, soap making, flaying, handemade paper

making, tailoring, metch making, bamboo and- cane works, dying

.and printing, fibre industry, bakery and confoctionéry, frait

and vegetables preservation, hois ry, + hand-knitting ctc,

e The Misra Committee on Industries Pilét Projects also
considered the question of organising proper training to rural
artisans and thoy felt at least 50 artisans from ench block should
be trained during tha Third Plan period.

The recommendations of Rajnath Committee have been eonsilered
by the Srinagar Confercnce on Community Develepmont and also circulat.
to the State Governuents. By and Jarge all the raecommendations hove
been agcepted. During tle Scpond Plan period 38 cluster type btraining
centres have bqen started by Uttar Rradesh, 21 by Wysorc, and 13 by
Andhra Pradeshs! v . It is woposedthat a minimum of one cluster

in each district
type training centre giould be startedjurlng the Third Plan period /
distriet or one for every 15 blocks. Hence, it is xpected that
about 325 cluster type training caentres would be ostnblished by the
and of the Third Plan,
e Uttar Pradesh is in fact leading in this particular programume
of industrios-in the rural arcas. The short-term intensive and
advanced trainihg arranged for the grown up artisans in their
ealusters was found to be extremely useful. These cluster type training
centres could bc developed, so that they would bacome nuclie »f
technical Jdevelopment and . " - - techonical kpowhow in the

surrounding villages.

UCT/TLal
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A~ National Technical Training Week Feature

VATION %2, TECENICAY. TRAINING WEEK
ATMS AND ORJECTS
By .
D.D. Singh .
Research Gfficec
Planning Coruu ssicn

S The acracric growlh and devi’apment of o coumiry
~""™depends upori th: training aa¢ zffectively m2o0iLivating human
beings. lhe levc! tu which tne industcial developoent will

take plaoce and “e m.rniZincd depends vpsn *“e adequate supply

.

of skilled workoer i

Our count -y hag hofars 1t lavge prograomes of industrial
development., A = -1 of Ra 1300 crores s~proponsed in the
public sector for the Third Plai iur the development of

oo industries and wining; s against s, 8%0 crores and

J Rm 179 crores in vhe ZSecond and First Plans respectively.
7t Accordirg to the Tadustrial Policy Resolutien of April, 1956

. _Aall industries ~f basic anc-stlateic_importance or in the

=

— -
/J s nature ¢f public utilit+ services would be in the public

j‘ e —r -—

f sector. Moreover other industries which arce essential and
require-investin : on a scale wihicn only .the State, in
present Uircumsiunc s, could provide will also be in the

et public sector. The Ssats has, thererore, to assume direct __

responsibility (o1 the future lZovelopment of industrics 7
over a wider arca snd t> train workers ¢o man these industries
on a lagrger scole
According to thy Draft Cutline of the Third Five Year 7
Plan abcut 34,000 towns and villoges will have electricity
“by the end of the Third Plan as against 15,000 by the end of the~

P.L0. 353 )
GIPNLK—68/P.1.B.—6-1-60—50,000 Second Plan..,...,..
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Sccond Plan. In other words all small towns with
.population between 5,000 and 20,000 will be electrificc. This
will offer opportunities for the expansion and devéiobment of
small scale industries. It is, therefore, essential tnat the
technical training is imparted on a sufficileutly wider scale
for the successful working of these industries.

e During the Third Plan, the requirements of craftsmen

and other skilled workers have been estimated to be 12.7 lakhs

as compared with 6.35 lakhs during the Second Flan. Arrangements
of a major myenitude will, therefore, have to be made

during the Third Plan to meet the developing needs of the
industries. Not only we require skilled workers and

craftsmen in larger number during the Third Plan but also

the quality of their workmanship haé to be of a much

higher order due to the technological rcvolution which has

been brought about in the country.

To stress the importance of producing large number

of technical personnel and increasing their efficiency

the National Techniczl Training Week is being celebrated

in the country from Scptember 17, to Septewber 23, 1961.

GENESIS OF THE IDEA
The idea of "Technical Training Week" originated in

Australia. During his visit to that country, the Duke of
Edinburgh was much impressed by a solieme . which had been

in operation in that country for a number of years. The
scheme is designed to encourage young vorkers and
apprentices in industry to take advantage of existing

training facilities. DEvery year an Apprenticeship Week is
cclebrated in Australia with exhibitions, tours, prize-giving
and other functions designed to popularise the need for
apprenticeship training and the facilities available for

meeting that need.

S IS5 560 60 06
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AIMS AND OBJECTS

The Week ic intended to draw attention to the various
apprentice training schemes and the technical training
programmcs which are open to the young people in tho country.
It is a method of bringing together the most inter.sted
partics in technicrl o*ucation viz., parcnts, teachcrs
and employeces who genuvally &40 not sce very much of each
other. During the Wouolk, thorefore, visits to the troiping
centrcs will be open to the parents of students, headmasters
of schools, principlez of colleges ond the general public
to make thcem awar- of the training programmes avaiiable
Th the country. Besides, therc would be radio talks, {ilm
shows and ;eminars with n vicw to familiarising the general

public with the traeining facilities.in-the.country,

The Week is meant to strass thesimportance of training
both for the benefit of individual firms and in the interests of
the community themselves, It will 2lso give increascd
opportunity to young pcople to lesnyxn of the fecilities
avallable for training =ud c¢ducation, in the couantry. The
Week will enthuse 211 concerned in regard to the importance of
technical training not cwmly im the industrial institutcs in
various Statcs but o lso other forms of training skilled workers
like thos: obtaincd in the Ministriss of Defaence,Railways,
Transport and Communications, Commerce and Industry, etc.

This also includes various shnrfi-term training courses !

for artisan traoining introduced undcr the various Boards

and also other forms of tvmjn{ng in the various industries
including the appronticeship training scheme ond practical
training given to various traineec by different industrics.

# o Another point recgarding the cclebration of the Week

is that with the rise in the nuwmber of students in the high

and higher sccondary scheols, a large number is intercsted

in the practicesl tr inimg for becomwing a skilled worker. —While

the interest of the students =2nd that of the general public

'is.......-
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N g h . y 20E s8ary tf’
is towards the technical training, it 14 netesdary n 4
] v s ¢3¢ th s 1d be
amphasise that proper diversificatien of gdugaltied youth shou

ki roviden
doma bowanrds craftsmen training. More facilities should: be P

: ag T g vpe of
to the .extent there is demand in the industrias for this type

: . “ ins he ir own
training. Todsy, number of private industries have their
po 2 rentices
trmining'pronr&mnos oud many young men are taken as appren -

ond uns Killed workers who are later trained intc skilled

. i i young,
wourkers, | Tus jmportanze of apprenticeship rsining ior young

p.LuCO .
. g MG S Tt is
PErgsons must have a significant _idn modern times. 1t 1S,

therefore, envisaged that the Apprentice Treining Scheme may bo
inaugurated at the boginning of the Week %o QmphasiSC the
importance of epprohticeship treining fon supplying the needs
of the techntenl peraonnel for the industries.

I'l'he skilled worke,:t‘.s are rcquired not only in industries
but in agriczlfvrb and small scalo industries and thezrefore,

a broadecer view of the rcquircmcnts of techniczl personnel

w111 heve to bLe. taken, The celebration of the National Techniceal

Tralning Waek will nnt ¢nly emphasise such requirements in the
various flolds but alro ‘nd‘rptp tho facilitics available at
pregent for the ¥erious iradss. he Minister for ILabour,

Employment and Plenning and Deputy Chairman, of the Planning

G

Commission, Shrl Gulzari Ial ¥Wanda, while inauvgurating = mecting

of the Committee connectod with the celcbratlon of the Week commence

A

Fmo oca ey N, B

usefulness of organising the National Technical Training Week and

observed that "this wouvld create a seuse of urgency aboul the

need for treaining programmes among our young men and womcn en the

one hsand and smong the industrialists end other employers on

the other, so that training programmes could be crganised on a

co-ordinated basis ab differend levels of skilled workers ~ whother

operatives, foremen, suvervisors or manegers". He furtler obsorved

that "through the celobration of this Weck, this messgge should

reach all concerncd and maks them realisc thet = single purpose

ran through the varlety of tralnlng programmos organloed in
different fields.”

Addressinge..»
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T _Addressing—the-same~Moeting, Shri Gulzari L5$4M£gg;, S
:qiffn'r g Tobewr e el ogant St Ty

——————called for intensive Bffotts' by Government

and industry to accelerate the tempo of training progrsumes t0 meet
the growing needs for trained personnel, "We should be prepared to
meet these enlarged needs" he observed, Moreoever, he pointed out
that the industry developed on 43y strength of treined personnel.
Thereforz, thare is & need for taking a total view of treining
programmes in the country and that it would be hglped by the Mational
Techni cal Training Week as the programmes include the bringing out of a
specinl broechure by the D.G.E.T. which will give a full picture of the
training programmes available in the country. Matsover, specizl
exhibitions will be held at the Cen¥re and in the capitels of the State
and s t—other places with the.material and charts indigating the varpous
”"fﬂf‘;;ys_of‘txainingwcrafismen and urge for techniesl truzining will be
created b§ the distrivution of career pamphlets in English, Hindi and

other-regional lsnguages as well as guidesnce literature so that more

keep a
and more percons ccme forward for the technical training to Jconstent
Jlow of technieally trained-permons who are required to meet the

developmental needs of the country.

The National Technical Training Week 1s, therefore, intended

to serve a very uscful purpose. However, *- as 7 Vghps ®
e bLoussr Wemjeraant end L T he 3
3 Cegy SRR . e m

+ + Nandai sald "the celebration of a Technical

Ireiniang Wesk should develop into a purposeful activity and result

L

///// in substantial actior and that it will not pass away without

A leaving any imprezsion like the celebration of cortain other

"days" and "weeks".

UCT:KOHII
FAN
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INDUSTRIAL PLZACE FOR RAPID LECONOMIC ADVANCEMENT ///
ROLE OF CODE OF DIZCIPLINE //

\ \//
Economic activity has not to be conceived |
of solely in terms of output and returng the
) principal test of this would be the good of all |
those who are engaged in it, the quality ond ]
{ goowth of the individual human belng and the g
service and happiness of the entire community.
The Code of Discipline lays down specific !
obligations for the managoement and the workers g
)
r

with the object of promoting constructive
coopoeration botween them at all levels. Working
of the Codo will be roviewed by the Indian Labou
. Conference opening in Banpalore on Octob

-

The development of industrial relations in the Third Pive
Yoar Plan rosts on‘%he foundations croealed by the working of the
Code of Discipline which has stood the strain of the test during
the last thrce years. A full awarecnoss of tho obligations under
tho Code has to cxtend to all the constituents of tho central
organisations of the oemployers and workers, and it has to become .»
morc and morec a living force in the day-to-day conduct of
industrial relatlons, The sanctions on which the Codeo is based
have to be reinforccd, rolying on the consent of the parties, for
this purposc. So says tho Third Plan report,

The Code, which came into operation in Junc 1958 by
voluntary agrecment between workers and employers, alms at avoidin
work stoppages as well as litigation, seccuring sottlement of dis
disputes and grievances by mutual negotiations, conpiliation and
voluntary arbitration, facilitating free growth of trade unions
and eliminating all forms ol coercion and violence in industrial
relations. The object is to maintain industrial peace, roduce
strife and promote labour welfaro,

Towards thils goal the Code has worked during the last

thrae veara. That man-days loat as a result of work stoppages



should bave beon cut down from .47 lakhs in the first half of 1958
to 192 lakhs in thoe second half of 1960 and a largo'number of
industrial disputes should have been prevented by timely action
speaks for itself, And all this througﬁ voluntary approach,

In Central sphere ulone, within two years of the
Introduction of the Code of Discgpline, the number of man~days lost
was brought down from 15,57 lakhs in 1958 to 6,36 lakihis in 1960, In
coal mines-where-industrial unrest was more pronounced in the past,
markod improvemen£ was obtalnoede--Lgalnst 3,28 lakh man-~doys lost in
1959, only 1.27 lakh mun-days were lost in 1960,

The statistics, however, do not tell the whoie story and
do not convey the full irpact made by the Code on industrial
relations, Ivlidence 13 now avallable to show that the faith of the
parties in the volunbary approach is increasing and there is a

growing desire tce sebitle dlsputes under the Code rather than fighting

them out In law court:.

The Code 1g belng increasingly invoked both by employers
and. workers indicaling thas W awsrcness about thelr obligations
has boen crcated and wmany of Llwoge whio were earlier scoptical abouf .
the usefulness of the Code do 1ot how hesitato té socek its asclstances.
Any number of exomples cammbe quotod:

LAGOUR HELALIORS IMPROVID

One of tho largeslt coal minlag concerns, which was
proviously lukewarm towards the Code, adopted a grievance procedure
at the instance of the Evaluation and Implomentation Division of the
Unlon Labour Ministry wad cffccled improvemcnts in 1lts persommel
administration, At the end of the year it was able to report that
"with the introduction of lhe two-tior asystem and the grievanco
procodure there hag been a distinet lmprovement in the relations
between the munagenrent and the labour”. -

A management in e publie gsector 1 did not implement an
agreement reached in 19568. Industrial reiatlons rcuched o breaking
polnt, Timcly intervention savad tho situction and a settlomont

wag brought about under Glic Codc,

L
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In a collicry some workers had ma® basn pald bonus
for threoa years and cvon lay-off compensphfon end over-iilme was
not paid for some timeo, Labour rolationg #gky vory strainod
as somo workors had been suspondod and diseliplinary acllon was
procoocding, Roforence was made under tho Code and it was possiblo
to Lring about an amicable sctbtlemwvnt,

STRIKES AVERTED

In 150 cases 1t was poasiblo to lwmwrave industrial relation:
by gotting awards, agroecments md labour enattmonts. implemonted
by percsuation, There aro also a numbor of ¢ages whoro sobttlement
was brought about through porsuation. evon whoere prosgecutdan
Jiad sterted, Instancos cen be multiplicd fo show how striko'throat“J
hungor strilkes included, were averted and production allowed to
continua,

Benoflts rocelvod by tho workers under tho Code of
Disciplino incliudo rocognition soeured for Trado Unions,
ostablishment of griovance proceduroc, setbing up .of acreocning:
maohincrie:'by Contrel orggnizationa and out of court settlements,

The Code of Digelipline i3 mpplicable to all industriel
undertokings, in both publie and private scctors, excopt banks,

ingurance companios and rallways,

T
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Lbout threce lalth industrial w0rkg=ﬂ wlll be ziven traini:,

- during the next five years undor the WU“kGPF' nducation progremme,

F'or this a sum of Rs.2 crores has hHeen provi cd 1n the Third Plarn.
This wag discloscd by Saril Golzari Lol Nanda; Union

Minister for Labour & limployment =nd Plannirng;. in New Delhi am Mesl:

annunl
while addressing thednocoting ol tie trivartite Censral. Board ior

Workers! Iiducation.
tlready 11,80C worlkers n-vg deen trained and over 7,L00
are under training, Morcovrer. vhw 12 regional centres set up Ly
tHe Centr:zl Board hiwe trained .25¢ weriger bg&ghers bosides * .

256 who ara undor troini

out
-
Shri Wanda sald that She ~ueccwss of whe Thivd Plon
depoended Lo a lavge cxtent on thic ure. with Winich the labour forc:
! could adjust itcell to. chansing social condisions, It wes,thorofor.
of grecat importancc that the woriers: cducacion prograzic Le
rolated with the schemes of cconeriic miad social development,

‘he three-tier prozramme of workers! education cnvisagos
training of top locvel instructors cailed teacher administrators,
training of worker toachers and trairing of tho rank and file
of the workerz, The cbject o tas cct o is Yto creabe ovor a
period of timg dospils lack of sencral oducatiomy of a well-informod,
constructive o1d responsible-minGgod industrial labour force
capable of orguanlzing wnd rurming Yeade uniors »n sourd lines
without leaning hcavily on outciders and withoui lending themsolves

» to exploitation by cxtrancous inftercstas',
Shri Nanda said that tl.e aim was to reuacli every worker

in the country in the shortest possiblo time and the programic

p.1.0. 3fgould bc doveloped with gpecd and vigou?. Heo Lata speclal stres
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on tho nced for improving tho quallity of oeducation imparted to the
workors. An offcctive cducation programme would be morc uscful fo
tho workors and the community abt large and would justify tho
rcsources gpount on it.

Ic callod bpon the Board to devise ways and mecans of

cover

rap idly expanding the schemo tofa large soction of tho labour
population, It was their spocicl rcsponsibility to see that the

shortfall of the Sscond Plan was madc up and targots of tho Third

Flan achicved, anldndaven oxcelled,

He appoaled to cmplovers and the workors to rcoricntate
thoir thinlking to suit rapidly changing conditions and conccptse. An
cnlishtened worlking class movement, he said, was not going to submit
to the nogatiol of the goals sot out in the Plan and tho
congsitution, In the coming years workers would havo to share and
assumo greabter and greateor responsibility and they must bo oequipped
tlroagive.r education to aceopt this challongo. We should also adopt
proper practices censistent with our ideals to avoid conflict and
strife and to take the soclety forward,

Regarding the selecction of workors for training, the Ministc.
said that thoso having qualitics of loadership .should he celected
for a farbhoe corrse of training which slhiculd be of an
adranosd Dot » Congiderasions ef litorasy cnd m cmborship or

) o selectlion of worlkem fov Sraiinlng,
othorwisc of volons should not = ke allowed to come in tho wuy/ac tho
wan
ultimatec aim/to roach - cvery worker literatc or illitorate,
menmbers of  unlons and others,

On the question of qualitative improvemsant of tho
oducabional progromme, Shri Nanda said that if an urderstanding iwas
providad to the worlior na to houw he siecds in relatlon to hisz
cnvirvonment, wha?lneﬁo zpoctod ol him, what potonSialitics he had

comlr
and what ho cui o for the community, we should be satiszfied with tho
achicvoment,

Yo imrove attendance in the unit lovel classcs, thoy chould

bc orcanisne working heours and tho omployers having acceptod

[
—

to worlors cna hour olf for this nurnesoe

Loy WY Eawean
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EMPLOYEES' STATE INSURANCE SCHEME
EXTENSION TO NEW AREAS

. ., Asvin 13 , 1883
New Delhl, Gotober S , 1961

The Employees' State Insurance Scheme has been extended

-~"to Dindigul, Alandur, Velacheri and St. Thomas Mount in the

State of Madras from this month. About 2,800 more factory
workers will get benefits under the scheme.

The families of the insured porsons in Dindigul area
will bacome entitled to medical carc 13 weeks after the date
the lnsured persons have bevome entitled to medical benefit.

Medical care in these arcas will be provided by the
State Government under“sorvico system and for this purpose one
whole-time dispensary has been set up at Dindigul. For naynoos
of cash benefit one pay office has been sct up in Dindigul.

The employers of the factory covered under the schene
will now be required to nay the employers' spceiclal contriit i
at the rate of 1t per cent of the total wage bill vide Centy T
Government Notification No. SS.151(9) dated February 1, 1952,

instead of § per cent which they were paying so far.
IPT¢Bahl
PRM
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CALCUTTA TRAMWAY STRIKE ( 1958 )

BOTH EMPLOYERES & WOlinins LINekinGuD CODE OFF DISCIPLINE

ENQUIRY DBODY*'S FINDINGS RELEASED

New Delhl, Asvina 2 1883
September 4.1961

Mehta
The tripartite/Committee which enquired into the 1958

strike in Calcutta Tramway Company has found both the Company and the
Unions gullty of certaln infringements of the Code of Discipline,

This enquiry invo @ & major strike . lasting 42 days and
involving 10,000 worlmnn - by o tripartite body uirder the Code of

-.Discipline was the first of itg kind, - :

The outcome of fthe strike which caused inconvenience znd
hardghip to the public and wns costly Lo tho manageanent and tha workevg.
has been suwmed up in the repors hy wm ant guofation from “he Reard
Soorotafy vho, while speslcing o the loaders of thc-CentPel.”ninn:
Simon Hayness, ab Lhe end of a wintrm=long stvike in Galawoprthy!s
"Strife", said:

"Dt you know, Siv - Lheae tavme, -thoy'ire tha very asme we

drew up together, yvou and I, aul put to both o’ ns hartara

the rfight began? All this .~ all this - ond what for?"

Tho weportaoygct thet "if in future disputes are to be

settled without work stoppues, the Company rwst provide theo manns for
collective bargaining and cutallish sn authoritative organ for Jjoint
congultnlinn. Tndunstriai pronce, in tho ultimate analysis, rests on

.
g

thoso who rub olbeows ot the werk pluces of the inducs

(<

&

ry. Hence the

.

importence of orgunising effcective Works Commiftlces sb o1l the depotbs
with a view to sebtting up evenbualliy a »oint Management Council',
The 64-page roports voMsel L s s submitbed in March, 2960,

wag discugsed at the Central Irplemartation Committes In October, 1960

1.4.0, 848 vut bhe )
(1P LI —G0[R] |t BBU—2, 50,000 H2 BIPReiorcgEacoec0o0



but the docition oi the roport was postponed pending consideration of
the basic question ac e what strikes cunstitubo é breach of the

Codo, The Contral Ilemloi:catation Committo; st ibg nmeeting on

Sepbember 15, 1964 fook 2 policy docision that "oxtonsive publicity .

be given to haoitual dclfoulbers of the Code and those who commit

5 bosides those who 21l te sobt thom right

[

grave Lroaches of

cxpoditionsly. Accorcir Iy, 1L was declded

4

o make public the report
on the gtrike in Calentbo ironrays Litde
Shri R L. Mehta, Joint Sccretary, Ministry of Labour &

9

Iployment, was the Zhairmen ol the dommitieo which lncluded thrae

asgsessors cach on benall of tho cemployers and aployees. Dr. Ronen
Son (AITUC), Shri larain Duas Gupte (HMZ) and Shawi Kali Mukerjec
(INTUC), representeu the Jenbtral Organiszations of Workors; and Hona
Shri S.K.Sinha (@& lovers! Pederation of India), Shri K,L,Dhandhania

(All India Orpganizatict - Indiun Industrial Sployers) and Shri

KeKoKapani (A1l Indio «crvoracturcrs! Orgenisabion) represented the

employers, *
" The Luor ig. bossd on cxaminadion of 44
witnesses, some of tf cn wice; thn covideunce running into 200

typod pages. Aboul 40 documcots wers produced by the witnes:zgs in
support of bheilr stateucais making: 200 pages of typod material,
ASSECSEHT
in his repert

Chrl Mebba/ says tiat among bthe wespons in the armoury
of trande unions strriike was the one whielr should be used only whon
cverything elsc had fuiled, In tlis prosent case, however, the only
veapon useld rilght from the Lepinning was strike - lightnlng strike,
token strike, a "sponbuncous® strike, and o strike that lasted aoarly

a nonih ond o haif,
What had tihoese @ orlkec achdeved? On the debit zide tha

Rs
workers lost about/10 L-kiwn in wwascs and tlie Company aboutb Rs,30 lukhs..

in rovenue, The troveilias public Lad te o without iis popular and
choap wecans of trangperd for aboul 2 nenth and a half, The workers
-36111 feel dissatisiicd,

On the credil zide thao Compary was ablce to ralse fares by

1 n4Pe after gix years of trying and tirece officisl enguirics,
Contrary.assa radve



ut 9 //

-
.

\ e
Contrary to tho fears the incidont passed aif without™evon a scuffle
and;apart from & oW individuoals complaintm;wihh sceorcely any
protest frcm the goneral public,
Chailrmon of uho

Sopd Malita,/ Comuittos has como to theo conclusion that the
workors got only chout 3/5th of what they wero offercd ot one stago
and that too after onc year's delay and much travall, The game waos
hardly worth tho candlo,

DLCISION QN REPORT

The Central Implomontatlion Committee has approved tho basic
question raised in the verort that if any "spontancous" strike
(ie0a gtrilkos by workera of tholr own volition without any
oncouragament from the union leadors and in spito of thelr
cxhortations to the contrarylare organized and they are contrary to
thie Code, vhe Unlons must condorn them in pubWLC g0 that
rogpenoibiliby for these gtrilios micht be fixed wheore it belongs.

The Drmlemontation Committeo has furthor recommoended that th-

recponalbility for tho broeaches of tho Code by the Unions and tho
Company as brought out in the report mey be Cpmmunicatod to them and
to the Cmitral ovgonin 4t¢onu to whilch they belong, IL breaches of th
Code oLill cxiat they mixht be asked to sebt them right, It also
recoymended that the manscgoment mlight be roguested to tako action
cgarding conforment of recosnltlion wdder the Code on tho majority

union alter taking inbteo conglderotlon ito rosnongibility for the
broachez ol tic Coda,

In a note Dr, Ranen Sen, one of the assessors,has como
to tho scnzlusion that "the rsapongibility for the strilio should bo
placed squosely on the management of tho Calcutta Tramwoy Company
whe falled to realisc what tho resporsibility 1o run a public
servico liks Tramway mcans"e He Leols that the labour poliey pursued

by CoToCs wog sn gut-noded ono, Lven if the Code of Disciplinc was

adopted the authoritles of the CTC fuiled bo bring any change in the':

outlook nor they actod as cnjoined upon them by tho Code, The Laobour
Department, Coverrmont of West Bengal, played none too a commendoble
role and antogonisd tho workers till the matter wonbt up to

Ministerial level, According to Dr, Ranen Son, worliors had no other

VAY eeesdsnsyssnnsa
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Wiy “than-to take stand on-the-principle of social justice ond resort

to ~strilke._ofter—exhansting all avenues-of a negotiated scttlement,
INFRINGEMINT BY COMPANY

Shrd 'Mohbta. has come to the conclusion that the Company
Infringed the Code in not evolving a grievance procedure or sebtting up ’
Works Committoes ~ at each depot mnd in not providing an adequate
machinery for collective bargaining. By not conferzing formal
recognition on the majority union 1t committed another breach of the
Code, which was brought into sharp relief by tho last minute attempts
of the Company to drive a wedge in the ranks of the Joint Council
by offering the majerity Unilon somc of tho facilities duc to a ‘oo | .t
rocogniced unilon.

The delay in implementing the Award on medical benefits caur 1}
by avoldablo referencos to Tribunals on minor matters of
interprectation was- another infringomcné of the Code, Such dclays and
lack of sympathy arc major caunsos of Industrlal unrest as they make
uorkors susplcious of the bona fides of the employer. The [amous
saying of Coleridge, 'Pergons are not thlngs", 'is relovant in thig
conmochbion, )

Similarly, it does not help to improve. discipline if major and
minor miademeanours are not distlnguished in the = Standing Orders,
To reassure workers that their scrvice records, maintained by the
Company, aro correct the Company should have agroed to issue to workers
copies of service books, Flnally, the Company committed a technical
breach of the Code by not displaying it in 1ts offices, But the
Company was justlfied in insisting that befors it considered tho
workers'! demands involving financilal qommitmonts tho fares should
be raisged. And this was one of the main issues «I the dispute”,

In the matbter of the grant of medical leave and sickness
benefits, the Report says, the Company's attitude ¢ has been
legalistic, dilatory and unsympathetic and thig had ne doubt
contributed its sharo towards ombitbefing r¢laticns betwoon the

management and the workers,

INFRINGEMENT g aiense onenesesss



TURL LG BN T BY WOAKERS

The Unions infringed the Code by kooping up a spirit of
agitetion amongst the workers on issues alrcady settloed by tribunulsa.
Ihe calm of finality was ncver allowed to descend on ony disputed
mattor,  When demands for additional monetary bonolfits were
relleoratod an oxfraordinury condition was ilmposed that the Company
should not augment its revenucz by raising farcss One wonders if this
attitude was inspirod Ly o solicitude for the travelling public or
spito ofor tho Couy oy ?

The Calcutba Trrumways Company is o public utllity concern,
yot sudden strikes were launched on May 4, May 14 and June 24 in
contravention of both the Industrial Disputes Act and the Code of
Disciplinc. The 4¢-days stoppage of wark was also illogal and though
a notice was served the strike was against the Code as well. The
refusal of the unions to vake part in the proceedings of the Fourth
Industrial Tribunal was clsgo a broagh of the Codee So uvas the roljisal
to malic usc of the offers of help mado by the 3ftate Labour Minister
ond the Union Deputy Labour Ministor to bring about a settlcement. It
was thus the Joint Committec rather than the Company,which was
spoiling for a show-down, Laslly, the Code must condemn the acts of
assault, intimidation, coercion, otce. which took place during the
strike",

The report further says that everything by - . way of
advico, warning, appceals, nssurances and offoers of holp wags done to
avort the strike., The incscapable conclusion, thorefore, is that
there was no Justific blon for the workoers to rosort to direct
action”, The Tramway ¥Workcrs! Unlon must also bear part of ithe
blame for allowing itsell Lo be used in this mamoer’ (il.c. allowing
the Company to confer on Lo somec sort of rocognition at the 1ast

minute with a view to driving wedge between it and the Joint Council),

UCT/G andhil
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INDIAN LABOUR YEAR BOOK 1960 PUBLISHED

.1

New Delhi, Kurtika 9, 1833
Qctobor 51, 1961

The Labour Burocau of the Government of India
has brought out the Indian TLabour Yoar Book 1060 «- «
standard woric of recferenco on labour mattors,

The publication contains useful information on
employment, wages and euarnings, cost and lovel:z of living,
industrial relations, labour welfaro, industrial housing,
health und safety, labour administration, Indian ZLabour
overseas and Indla and I,L.0. An added attrastion  ofi. the,
prescent volume 13 the inclusion of a chapter on
"Agricultural Lulrour! which presents the salient featuroes
of the 411 India Report oan the Sccond Agriculiural Libour
Inguiry (1956=~57),

The price of tho publication 1s R5e 14600 or
22, shillings, Copios can be had from the Manager of

Publications, Civil Lines, Doelhi-8,

300/31/107 0i/ 11,20 hws/ o24/1
UCT/Gandhi
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SECOND AGRICULTURAL LABOUR ENQUIRY \ 7
e T

REPORT 1"OR WEST BENGAL PUBLISHED

) Now Dolhi, Kariile 21, 18835
VA =y el A . . November 12, 19261
A prievtbae Al s travn e Weaf BRI T8

-

( The ostimated numbor of agricultural lsbour houscholds

-—

in West Bengal went up by about 8,9 por cent « from 10,78,000 in

1950-51 to 11,65,100 in 1956-57, During thils period thc percentzge of
1andloss agricultural labour houscholds went\up from BS,71 to 63449,
This information 1s given 1in the sécond volume of the Report
on the Sccond Agricultural Labour Inquiry ( 195657 ), According to
“ilo enquiry attached labour households - in 1956-57 accounted
0" 21434 per cent of the total for the State, the rcmainer bolng
wasual labour houscholds, The propartion of attached and casual
iricultural labour housohglds was 8e7 & 2143 in 1950-51. The
incrsose in the proportion of attached labour houscholds might bo
duce to the heavy prcscure on land coupled with a continued
process of sub-division and fragmentation of holdings resulting
from inhecritance laws and land reform mecasures undertoken by tho Statca
The average size of the agricdltural labour houschold rose
Lo 4430 in 1656-.87 from 4,0 in 1950~51. The average numbor of wage
cnrners was 1.52 per household compared with 1,50 in 1950-51,
The All--India Report on the Second Agrlcultural Labour
Enguiry was ifg<nhod in Dcecmber, 1960; the second volume rcloiing
to the State of West bLengal has just been published, The c¢nquiry in
w cbate was conducted in 2561 villages on the principle of
“tratifiod random s:qmpling but staggered oveonlky cver a period of
L& months, Data on ocmployment, unemplcyment, wages ond ecurnings,
income, - expendituro and indebtedness were collectod from 2004
agricultural labour housoholdsnl

ONC Of v ueeececeoeeacesna

GIPNLE 05/ B— 1.2.69—-2,50,000


incrpo.se

Ono of the . objects of the Sccond Inquiry was broadly
to assess the impact of dovolopmental schemos, undertalen durlag
the First Plan on the conditions of agricultural labourcrs as
botwoen 1950-51 and 1956~57. A comparative picture of tho conditions
of agrifultural labourors as betweon the two points of time
hos, thercfore, been given in the Report. It has, however, been
indicatoé?gppropriatc places the limitations of such a comparison
arising from differences in the concepts and definitions and
procedurcs adopted during the two cnquirles,

{ Regarding cmploymont in West Bengal, the report says that
casual adult male workcrs worc cmployed on an average, for wagcs
for 252 days in 1950-51 anddéor 227 days in 1956=57. They were
solf-cmployed for 40 days in 1950-51 and for about 26 days in
1956~57+ They worc uncmployod for 113 days in 1956«57 as against
93 days in 1950—51.:

The Report fecls that tho measurement of employmont was not
meticulously donc in the PFirst Enquiry. Wage cmployment {or hzlf
~ theo day or morc was counted as full day's occupation and loss than
that was ignorod. All thosc who worked oeven for a day in a montg )
were taken to have boen gainfully employed, In rospect of
uncmp loymont, data weroe collected only for those adult male
labourers who reported wage-omployment in each month,

In the Second Inguiry (1956-57), tho intensity with which
the activity pattern, major or minor, was followed was duly taken
into account. For this purpose, four intensity classcs woere laid
down, namely, fully halfl, nominal, aend nil, A full-days! work
moeant threc - fourth or more of the normal working hours, the
lnormi being about 10 hours, More than one-fourth and lecss than
throeefourth of the normal hours was considored as work with
half intonsity. Less than one;fourth was deemed as work with onc-
olgth intensity., In the tebulation of employment data, the
intensities were duly taken into account,

Self-employment data was not collected scparabely in the
. Eir;t Enquiry, but was only of an inforentisl nature and was

obtained as the residual loft after doduction of the sum-of
Wiy aeme o laTmont
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wage=employment and un-cmploymont from 365 days. These limitations
0 the first Enquiry data have to be kopt in view while cbmparing
cho two sets of figures., In fact the employment figures of the
Second Enguiry tended to bo gomewhat underestimated as comparcd to

the Filrst Enquiry.
’ - { WacES

In West Bongal about 71 per cent of the averags incomo
of sgricultural labour houscholds was derived from wage,omployment
in agricultural operations and noneagricultural operations talcn
together during 1956-57 as against 81 per cent in 1950-bH1, Alout
51 per cent of the man-days worxed were pald for in cash in 1650-07
compared with 78 per cent in 1950-51. Payments made entirely in irind
accounted for 12 per cent during 1956«57 against 16 per cont in
1950514 Wage payments made partly in cash and partly In kind Lormed
56 per cent of the total man-days worked in the Second Enquir:y
'mile they related to 5 per cent in the First Enquiry.

The averajse daily wage rate of adult male casual workers

creased from 166 n.P, in 1950-51 to 143 n.P, during 1956-537. Th2

average dally wage rate of adult women also fell from 104 n,P. in
1wo0=-L1 to 98 n.,P, in 1956-57. '

In compuring the average wage-rates obtaining in 1956-57
and 1950-51, the differcnce in imputation procedure for payments in
kind as between the First and the Sccond Bnquiries and the
relative importance of payments in kind at both the points of time
have to be kept in mind, since ovaluation of kind payments was dono
at wholosale prices during 1966-57 a5 agalinst the ruling retail

priceg during 1950-51, |
HOUSEHOLD- INCOME

The average znnual income of an agricultural labour
Fougschold in 1950-61 was Ri.608, while 1t was Rs.657 in 1956=57,

"The average incomo realisced from different sourcos during
thie First and the Sccond Enquiries by agricultural lebour houscholds
15 gilven below:

SORHCEN O CI I m b e W s e ot o ¥ o b &



Source of

income 1950-51 1956=07
RSn RSQ
1, Cultivabtion of land 46,21 65 ¢ 23
(76) (9.92)
2 Agricultural labour 390,94 D65 448
(64.,3) (55460) .
3s Noneagricultural labour 99,10 103,40
(16,3) (15975)
44 Others : 7175 123421
(11.8) (18,75)
Total 608,00 657 952

NeB. (Pigures in brackets are poercentages to total income
from all sources).,

s
But for the fall in incomoe accrulng from agricultural labour;

the agricultural labour houscholds, esarncd more on all accounts
during 1956-57,

. The per capita income of agricultural labour households was
Rse 152479 in 1956~57 as against Rse. 152,00 in 1950-51, )

CONSUMFPTLION AND COST OF LIVING -
The average annual consumpbtion expenditure of agricultural

labour houscholds incrasased from R35,625 In 1950-51 to Rs.725 in 1956-57.
The percentage expenditure according to different consumption groups

is givon bolow for 1950-51 and 1956-57,

Percentage to total

1

Period i Iood { Clothing- { Fusl and { Miscellaneous and
i } and foot- | 1ighting { sorvices and house roent
i ) wear

195657 787 5.1 8.1 8¢0

1960~51 85,9 do7 103 Bel

Thus, the percentage expenditure on food in 1956-57 had come down ag
compared to 1950-51,
(The average inccme per houschold during 1956;57 was
R5e657 452 while average consumpbion oxpenditure was Rse725, The
deficit was thus Rs,67,68, Tho major part of this deficit was met
by sale of copital assets, transfer receipts, and past savings otc,
The intako of ceresls came to 0.51 soer por cgpita per day

in 1956~57 as against 0.60 scers in 1950~51.; Indobteanesse,.....,.o
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About 69 per cent of agricultural labour houscholds wore
indebted during 1956-57 ws againgt 33 per cent in 1950-51, Tho
average accumulated debt per household increcased from Rsa15 1n
1950601 to Rsad9 during 1956=57.

The averaée debt per indebted household also roce from
Roed4 1In 1950-51 to Rs<56 in 1956-57,

O0f the lotal debt, about 71 por cent was incurred for mocbing
consump tion c¢xpenditure in 1956«57 us agalnst 90 per ceort in WLIE-51
Similarly, debt incurrcd for production purposes accounted for il
poer cent of total loan in 195657 as against only 2% per cent in
1960wt 1 o

Of the total loun, 21 per cont was taken from money lendors,
14 per cent cach from crmployers and shop keepcrs and 50 per coat
from friends and rclatives cote,, in 1956-57, the corrcspondins

figures for 1950-51 being 25, 43 and 27 and 30 per cent respoctively.
.. -
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CKHAFTSMEN AND ENGINEERS FOR THILD PLAN

New Delhl, Asrahayanc 3, 1883
November 24, 1961

The-total requirement of craftsmen during the
Third Five Ygar Plan would be about 12,7 lakhs = 8 lakhs in
engineering and the rest 1ln non-engineering trades. It was
proposed to lncrease the number of Industrial Training
Institutes from 167 with about 42,000 seats to 318 with about
one lakh, seats, This would provide about 2 lalh craftsmen
during the Third Plan, Besides thers werc also other training
schemes in both the public and private scctors which, it was
sxpected, would moeet the anticipated requirements,

This information was given by Shri L,N,Mishra,
Deputy Minlster of Labour & Employment and Planning, in a -
written reply to a question by Shri Hem Barua in the Lok Sabha

today.

PARL:
UCT/G andhi
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INDUSTRIAL DISPUTES DURING SEPTEMBER, 1961
IMPRCVIMENT RECORDED

Jew 1ododi, Agrahayana 7, 18869
November 28, 1901

'Porsonneli onue ‘Wases and Allowances! were tho two
major causes of fresh irdustrial disputes during September, 1961,
accounting Cor 15 wnd 1L disgpubtec respectively.

There woro 9Hu frash indussrial disputes during the month,
of which 3 rosulted . loilicuts,. This showed substantial
improvement <cmpecced o shw - cevious month when 97 fresh disputces
took placo of which 5 comrltec in loeckouts, In 48 of tho

in Sephtenber
dispuﬁosétho moxdmun nwntior of worikors involved was 12,6903 normal
orplotiions  wag 20,451 L ¢ of Yhese disputcse

The nwrber ol iadustrial disputes current at any timo

compared with 120 ic tie provious monthe
during the monin wos 674 D1 59 of these the maximum number of
workers invelved w.u 15:]24 wnd the normal cmployment was 25,714
in regpest cu oo vacpulos.

The total punicr < verdeve lost due to 57 of the 63
disputcs during Sontoneur ag 1,20,914 and the avorage duration
of disputes current at wny time was 8.2 dayse

This informution 15 bssod on monthly returns on
industrial dispubtes rcccived by the Lebour Bureau of tho
Government of Indii, The roturns were not, however, roccived from
the Btatos of & jorat, Jewmu & Keshmir, Madhya Pradesh, Orissa,
Punjab, West bLongol and vhy YUnlon Yoerritories of Himachal Prudesh,
Manipur and Tripura.

The cotton millr . .rachinery (oxcept olectrical machinery)
and coment Industrics wore the major fields of industrial anrost,
which together accountad for 12 disputaes involving about 80.6 per
cent of the total number of mon.days lost during the month.

.

Thoeo industriaolec....v.oos



The industrial unrest, on the wholc, was the highcst
during the month in the States of Madras, Rajasthan and .

Mgharashtra, accounting for a time-1oss of 4349, 25,6 and 20,4

per cent respectively of the total manedays lost,
The index of industrial unrest for the manufacturing
secbion ( Buse 19512100) for tho month was 21 (provizional),

The number. of disputes terminating during the month was 52.

uc T/G andhi
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LABOUR WELF.RE PROGRAMMES
SUBSTiNTTAL PROGRESS MADE
New Delhi, Agrahayena 5, 1885
Novembor 26, 1961

Substuntial progress wac made in the workors! wolfarae
programuos during the throo-month perlod ending Juno, 19G1.

For provlding whologome food and snacks at reasonable
pricces 5 now canteens were started in coal mining crea, bringlng
the total number of cantceons to 328,

For looking after workers' cihildren in none~coal mining
uroa, 257 crcches wore fuictlonings.

During tho above poriod 1124 workers of an /mmunition

"Depot. introduced a Workers! Death Benevolent Fund onabling the
nominoo of a workor wno dies in harnoss to roccive a sum of
Rieg 1174 Trom tho Iand asaimmodjato relioef,

ot the Dowmbay Teloplione Workshop a bazic litoracy clasgs
in Marathl wan startod for the benefit of industrial workoers,

L part of workers? clducation scheme the studont workers of D.D.T.
feetory visitod tho Linductan Housing Factory, Ncw Delhi.

& T % D Wolfare Mund was constituted by the Doepartment in

glving
each circle and ut Lthe Centroe., Besides/flnancial aszsigtance: to
reecrortiontl clubs and commnity centres, the Fund aims at
providing irmedlate roliof ol an umergont nature for vhich no
othecr provicion ezists and financial end moedicel assistance in
casns ol o¥ceptional hardship resulting from serious 1llnecss,

Othior welfare actlvities during the tihwreo months under
revicow iaciuded 1Investment ia smell savings by workors of the
CeO0eDs, ivndl, sotting up of a clinic for health chockeup of
chiildren at tho Bhilnal . Stecl Plant, and shromdan by workers of
n Derence establishiment to tho tune of Rs. 16,000/~ for

congbructing o school building.

chéﬁundhi 1050/25/ 11/ 61/5pn/ 633/1
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ORILNTATION COJRSE IN CATINNAL GUIDLNCE

New Dolibhl, Amreheyenom 4, &4

hovembcr 25, 1461

The tnird Orienveticn Courso in Vecatilonal Guidunce
organizeu vy the Dircctorate Goneral cof Baploymont &
5, concluded its two--duy session in Wew De
today . W loyrcny Olficers from vorious parts of
thie country puorticipated.

Ihe objoeect of the courso was to give to-tho
officcrs up-to-d: o knowledge, in ousic p?inciplos B,
conceptes underlying vocational guiduncca

Training .o Inport.d in all major concepts -
including the role of intslligence, aptitudos, intercsis
and pergonallty I™ctors wn vosational success, cmphasis

being on practical training and individual discussions.

UUT/Gandhi
PRIz
650/ 24/ 11/ 51/ 562/
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In West Bengal about 71 per cent of the average income
of agricultural labour households was derlved from wage
employment in agricultural operaticns and non-agricultural
operations taken togethar during 1956-57 as against 81 per cent Jr
1950-51. About 51 per cent of the man~-days worked were
pald for in cash In 1956-57 compared with 78 per cent in 1250-51,
Payments made entirely in kind acccunted for 12 per cent during
1956-57 against 16 per cent in 1950-51., Wage payments made
partly in cash and partly iR kind formed 36 per cent of the
total man-days worked in the Second Enquiry while they relatoed
to &S per ¢mt In the First Enquiry.

Tha average dally wage rate of adult male casual workers
dacreased from 166 n.l'e in 125C-51 to 143 n.P. during 1956-57.
The averagz dally wapge rate of adult women also fell from 104 n.P.
in 1950-51 to 98 n.P. in 1256-57,

Ir. comparing tihe average wage-rates obtaining in 1956-57
and 1950-71, the differince in imputation procedure for paytents
in kind as batween the I'irst and the Second Enquiries and the
relative 1mportanéé o payments in kind at both the points of
time have to be kept In nind, since cvaluation of kind payments
was done at whwlegsale prices during 195G-57 as against the
ruling retaill prices during 195C-~51,

of
The per carital ncome/agricultural labour houscholds

was Rse.152,79 in 1966-57 ¢s against R, 152,00 in 1950-81,

The average incore per household during 1956-57 was
Fs.657.32 while average consumpiion expenditure was R.725. The
deficit was thu; k,67.68. The major part of this deflcilt was
met by sale of capital assets, transfer receipts, and past
savings ctce

The intalze of cereals ‘ame to 0,51 seer per caplita per

day 1n 1853-567 as against 0.60 seers in 19560-51,

-
..GLJJ



-3 = //’

IHDEBTEDEESS, i

About 69 per cent of agricultural labour households were

indebted during 195C=57 as against 33 peg cent in 1950-51, The
average accunilated debt per household increased from K.15 in
1950-51 to R, 39 during 1956«857.

Tne average debt per indebted house also rose from
B5.44 in 1950-51 to .56 in 1956=57,

0f the total debt, about 71 per cent was incurred for
meeting consumption expenditure in 1956=57 as against €0 per cent
in 1950-51, Similarly, debt incurred f{or production purposes
accounted for 12 per cent of total loan in 1956=57 as against
only 2 per cent in 1950-51.

Of the total loan, 21 per cent was taken from money
lenders, 14 per ccnt each from employers and shop keepers and
& 50 per cent from friends and relatives etc., in 1956~57,
the corresponding figures for 1950~51 being 25, 43, and 2 and

30 per cent respectively. »
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CONSUMER PRICE INDEX NUMBER FOR DELHI \\y///////

Now Delhi, Kertika 27, 12832
Tovembor 1%, 1061
The working class consumer price¢ index number for
Declhi (baso: shifted to 1949x100) rocodod by ono
point to 127 during Octobor, 1961, according to the Labour
Burcau of the Union Ministry of Labour & Employmente Th:o
food indox dcclined by 2 points mainly duc to fall in the
prices of whosat and milk,
Tho miscellanoous group index reccded by onc point
due to lower quotations for tollot soape Tho clothliyg :roup
index apprcciuted by ono point due to higher quotations for
norking, The fucl and lighting group index romainod stationary.
On basc 19444100 tho working class consumor prico
index number for Declhi for Octobor, 1961 was 108406 ws aguinet
169424 for Scptember, 1961,
On basc shiftod to August, 193894100 the cstiwatod
indcx number for Dolhi for October, 1061 wac 458440, 1hls wase

287 points lowor than the figure for the previous monthba

UCT/Gandhi

PRM:
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ACCELER.:TED RATE OF DCONOMIC GROWTH -~ , /
. SOLUTION TO UNEMPIAYMUNT \/
SHRI GULZARI LAL NANDA'S EROLDCAST
Now Delhi, igrashavena 7, 1883
Novosoer 28, 196L
"The solution of our diffiouitius regaruing omployment lic.,
in the acceleration of the rate of growth of our econoiys, To
gecurc tioat wo umust curb the risiag trond 1z tho graowth of
pepulation, increase the rate of saviage and recllisc a rising
lovol of officiency in tlhe cxocubtion of our projects and in the
day Lo éay economic nctivity", sgid Shri Gulgari Lal Manda, Unilon
Minister for Labour, Employment and Plannlng, broadcasting a talk
frow the Dolhi Station of ALl India Radlo last nighta -,
T.ue alonz, he said, we could ensure for cveryonc, who
ncodacd and sought a jég, the opportunity for gainful enploymont
. tho satisfaction of the bhasic necds,
Shri Handa soid that India had a very Impressive rocord
ol prosress 1n the ercation of new jobs on an oexponding scale
doring she last ten yewwrts The tompo of oeconemlc activity in
tho rirst Five Your Plun peoriod yielded naw eﬁployment
ooportunitics for about 55 to 60 lakhs, while the largoe-scale
steuplng up ol dlnvestament during Second Plan had an employment
notertial of about 80 lakh new jobs, .11 that effort, had,
Loiiover, uot proved to be adequate in relaflon to tho nceds of the
country for additicnal cmployment.,
Irovicion of omplo,;mcnt opportunitles on an adoquate
was
En L@y Lo eaid,/thercforc, o major objectivo of planned

cenelopnent in Incia,

P.1.0.318 FOllOWing. Seabssedhdannnng
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Following is tho full text of the Lroadeezts

"provision of employmont opportunitics on oo wdeyunte nele
ig a major objective of plamed dovelopmeat in L.adin oo ¢ IR
one of the primory tests of the succouss of our Plans, ludiw
18, in fact, faced with a problem of uncmploy@ont o0l WLl oy, Lo g
of vory large dimonsions, We¢ have, at the same btlme, also u vory
Impressive record of progress ia the creation off noew jobs on tn
oxpanding scalo during tho last ten yoars.

NEW JOBS

"The volumo and rango of employment in an cconomy roilcct
the stage of ecconomic development and the tompo of economle
activitys. In the Pirst Pive Year Plan we took our first steps in
plamed development and achicved a total investmenit of Rse3200 cror.,
in the public and private sectors togethor. It is cstimated to have
yiclded ngw omployment opportunitics for about 55 to 60 lalkhs, In
tiie Jocond Plan, investment was stepped up on a large scalo .
attaining a total of R, 6700 crores, i.e., 110% more than in the cam;
of the First Plan, The "Second Plan had an employmcent potentisl of
about 80 laokhs new Jobs, In tho first year of the First Plan, tho
tobal investment was just around 500 croroa whoercas in the
lost yoar of tho Second Plan 1t rose to over 1600 crores, i,o.,
mor¢e Lhen three times ia the coursoe of the decados Ono can gatho s
from Uhose figuroes, the scale of the efforts that are being made
to i éreanc the velume of amployment.

"ln reoreet of cortaln areas of our economy we have specific

Information zkout tho actual emloyment ond how it has

Inercoscd during Lhis perlod, Organliscd industry cmployed 29.6 lakb:
In the yonr 1900 os cumpored to woout 35 lakhs in the yoar 1960, Thi,
no ce ol tweeo ncaced I nlining rose fnom 804 to 6.2 lakhs, and i+
Leddws oo Lo 8.9 Loihis 6o 11,6 lakhs, There are gimil e

ircwe.ion Lo adminlale: tive services and various other occupations,

Tll il e grfwyt fress Luwover, Qo? proved adequobto in relution to
voal nlCuis D tho cut bey Por cdditlonal employment.

our difficulti@s-oo " s BRD OO W
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"Our difticuléies in ftuds respect have boen

aggravated largely by the rapid.increase. in population

that has occurrsd durinzg the last ten years., When tho

~

Piret Pive-Yerr Plan of %he country was inlilnted in
1951, we had o populuotion of sbout 36.1 ecrers:s wWhose

varied no

(0

ds hz2d to be satisfied more fully than before
tnrougsh ovy Planco. I% wos reckeoned that those wuo

vere avallable Tor wond required gainful emploment
constituted nbenit 40% of the pepulation on bLhac bacis

ol 145 ape and vex composition. Thug we hed over 14

croves in dhe Laobour ferce of the country in ihe yoix
1951 of winlch 71/ wore dependoent for livelinood on

o
=
3

-

. . ' . . . - P
acricul tare, I0% o industry en? mining, T.o0 i

conmnmerce and iransyporiniion and the rest ware

eng.ged i variour rroliessions und sbtrvicos. :
"Aecor Mng te the cxpericnce of the previous

Adocade the population wes expccted to rise at “the rate

Af 1,75 per yonr, i.e., overy year over 45 lalhg wmoru s

would b ndded Lo cur numbers. Our Plans, thercfore,

wore colled upon to furnish additionsl cmployment for

1 crore and 30 lokhs during the tin ycocars. q

"The 1961 Census discloscd however Lact Ghe iidd
of dncresse of jopulaticn hiad riscen frou 1.25) to
& pur yoor o =nd thoe tothl muwmber of new enwnrontis
MowW Wookys oub an 2 crores and 20 lakhe for o the roerviod
of Lhe list ten yoars. Including the cmploya.ne gop

thus 1 we were confronted with o baculo s of

unenmployunent to the cxtent ¢f 90 lakhs at

thoe socend Pive=Yoour Plan. In the course osf Lthe noentd

five yurre Lhe Jlunbour force 1s likely to inccoeod

= by DT ST
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by about 1 crore and 70 lokho. These figures cxplein

the naturce of the continuing challenge tht the Q;owth
in the country's population prescnts in the sphere of
crploymenite )
SMERTIVNG THE CHALLBLGE OF UNZWMPLOLH_TT

"T shell cuplain bricfly the various s.yws in which
the challunge 16 bLeing met ona how we oxpeoct over a
period te eliminate uncuployment ond ensure Shie full
and c¢ffective use of the naticn' s vast manpouwer rufources.

The moin answer te the problewm of unemoloyment
lics in intensive vconomic duvelopnent. It is our
endeavenr 49 nchicve @ rate of cconomic growilh over whe
next three P'lans e clese 2s possible to s5ix per cent per
AU This involvee o nassive offort to roise doucstic
savings nd gnlurce our investmonts. Thus, over the next

1% years we vxpect ho ancrease notionzd incone from

Rs¢ 14,500 crorcs to alout Rs.53%3,000 to Re3%4,000 crorcu nind

to undertolke investueni oi the order ¢f s¢53%34000 crores,

a4

"In the sccond place ocur constant coacern 15 1o
riaxiuise Lhe cfiroctivencoss pfl duvesiaent ia rel tion
0 Guplouyisont, Thig ohjective ts sought to b reiliced
in a nuuber of ways. @irst, woe ain ot building up the
largest poesible potential for industrial growth ond
.Sccuring projpressive c¢linination of the structural
deficicncics in the cconomy. This cxplains the accent
on besic ~nd hopvy industrics to c¢nsure self-sustoincd
grewtl of the <weconomy ond o widening scope fTor-
extension of ¢t Loyncat opportunity. Secondly,
in ~dopting wolern technoiosgy and in undertoking
gxficntive conctructionprojecets, o vital condition ds
to cnsure the Largest nossible utilisation of manuacl
labour ~nd of sinpler tcchniques consistent with the

cvernll dinterest of the .econony. This conusiderition



g 2

8nri Nanda's Broadcast (Contd.) 7

is sometimes overlooked by those responsible Ior
projects and other activities. In the Third Plan, there-
fore, there is the gre-test stress on the wae of labour-
intensive methoas of cunstruction and on the developuent
of the decentralised sectur of industrial agtivity
in which small-scale units become steadily wgore efficient.
In this context I should also refer to the vast
exnansion of our trainine proavarmes. We have suifered
in the past on sccount of shortages of porsmnel in
certain spheres ag well as Adeficiencies in” the matter of
the gquslity of our trainced perscnnel, Striking iuprove-
ments are now beins made in both  these agpects. Lhe vut-
turn of our engincering culleges has increased from

about 2000 in 1950 tuv over 5000 in 1961 and in tu= case

e

ol Liplown Cours:s th.re has ocen 1 increast from 2700
to wvar 10,000, The erpafity of our eraftamer training
centr:s has in the lwst five yoars gone up fron 19,000 Lo
42, 00U,

fhBe ore th clements which have entered into the
Gize o0 atructiare of the third #ive-Year ¥1len. The Pl
Wat nuw oan inveatreont contient ot s, 20,400 evoras,  fhis ic

0

i Shen Jhe apepsgete ol Lae dnveshments in fhe First and
the Seconi flons and careivs o conloyment potentiol of 1.4
2rurcs.  IE e cannol o neltor, 30 lekhs mey thus be added

Y0 tur capticr haclne of unemeloyment.  %ho can relish the
prospect ol Lo Lony wOre . perdscns #olly uncarel for?

ntind L wWunis ERUGRAQME
"Iie Flanuin: Comidssion and the Natione=1 Development

Suvneil have coume tou ths conclusion tinat it would be hichly
watzelrable to Lleave a gap of this gize, in the performance

* the Fnicd Five-{ear Plan so [ar as employment is councerned,
an 1l other avenues must bo explored te bridse the gap tc the
abmost extent possiole, fhe outcone is o scheme of o speciel kind

to provide.....
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to provide some work and means of livelihnnd to people

who live in areas subject to high incidence of unemployment

or underemployment. The Third Five-Year Plan contemplates

now an additional outlay of abnut ™.150 crores for a prosramme of
rural works to be undertaken wherever hecessary in‘order to provide
employment for a part of the vear - about 120 days - for an
increasing number, so that in the last. year-.of fhisiplan

the benefit extends to about 2% million persons, ' The schemes
selected for the nurpose have to be ‘such as would i% e
of time raise the econcmic potential of the community and
thus pave the way for fuller employment of the normal kind

in the area.

"Unemplcymwant on a ronsiderable scale, and somé time
in an acute form, has fisured in the ~xperience of many
countries. Its character variaes however. In industrially
advanced countries, unemployment owes its origin largely
to technological change and the ups and downs of the economy ,
In the United States which is the most highly developed and the
most prosperous 3ountry‘ﬁn the world, unemployment has ranged
arouni 7% of the Jao~ur force for some time:past. In India
the problem of unemnloyment encountered by us 1s associated
with retarded Adevelopment and insufficient AdAiversifieation of
the country's economy,

"The snluation of our 4ifficulties regarding employment
lies, in the acceleration of the rate of ‘growth of cur cconomy,
To secure that we must curb the rising trend in the erowth of
population, increase the rate of savines ani roalise » risine
level of efficiency in the execution of our proj2cts and in the
day to day economic activity. Thus alone canzgnsure for every
one who needs and s=c%s 4 job, the opportunity for gainful
employment and the satisfaction of the basic needs of every

one in the country.n

(courtesy: A.I.R)
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THRO L LEWLLS NOT  IMPLE ME NTING

I

_ INTERIM AWARD OF JUTH WAGE BOARD |
; New Delhi, %yfﬁha1ana’ 19, YBE3
! = Docambor 2, 1961

\
| Shrl ibid all, Doputy Minister of Labour, told the \/
toa Lo g Vi D )
Lok Sabha today/that all the jute mills except thirec had

ME Nok susna

implemented the laterim award of the Jutc Wage Board, 5o far
28 thie Jjute mills in Kanpur were concerned, on tho appliceation of
the three mills the Higa Court of sllahabad had issued a stay

order,

Shri »bild »li was replying bto a gqubstlon by
Sarvashri S, M. Bancrjoc wnd Tengamania
-, ‘\- -

UCT¢Gandhi
PLILs
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EMPLOYEES' STATE INuURnNCB
SCHEME HOSPITALS ™ N //

New. DOth, KT anAY ana 11,1885
Decumber 2, 1961

Shri L., N, Mlshra, Deputy Ministor of Labour &
e P LA AR
Hmployment, told tho Lok Sabha teday, in o written answor to
a question by ‘Shri. Kodiy=n that o schemo had boen prepared to
provide aboul 6,000 bods in 32 scparate Employces! State
Insurance hospitals and 25 annexes 1n existing hospitals

during the Third Five-Yeor Plan., This would cost aboutb

Rs, 1.2 crores.,

UCT/Gandhi

P.RLs



PRESS INFORMATION BUREAU

GOVERNMENT OF INDIA
AY /

‘rr.f!1 r,.r‘.ltt

SRS}
N

MORE PLACEMENTS MaDE BY EMPLOYMENT EXCHaNG S

New Delhl, Arraohayena 14, 1835
Dcocmiicr oy 1961

Inployment assistonco provided by tho 517 cmployniont
exchanges spread «l1ll over the country rocorded substantial
Improvemont during tho quartor ending June 1961,

The numbor of placcments went up from 83,300 during
fhe first quarter this yoar to 1,08,757 during tho socond
quartor,

Monthly averapo numbor of employors utilizing tho
gervices of cmploymont exchanpgos wertpp from 9,405 to 1b,654;
the number of vacancics notified by omployors rosc from
1,514,781 to 2,08,972.

Tho number of applicants on the live roegistor on
Junce 30, 1961 wa; about 17,55,500,

An analysis of the roports from employment oxchan;cs
indicates that shortagos continued to porsist in respoct f
stonographers, fast typists, mid-wives, and nursos, whilo
widesprcad surpluses provailed in respoct of clerks and

unskilled workors,
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LOK SABHA
ASSISTANCE TO OLD CITIZEN3

New Dolhil, Agrnhaoyana 15, 18835
Docembor 6, 1961

Shri Abld All Informed Sarvashrl Harish Chandra Mathar
and Chunl Lal 1n a writton answer in the Lok Sabha toduy that
01ld Age Penslon Schemes were ulready in force in U.Ps and Kera!
Andhra Pradesh Government had decided to pay ponsions to old oo
dostitute porsons and .- a similar scheme w8 under consideratlo.
of Madras Government, The Punjab Government had sot up
infirmarlies for old and infirm persons wlthout any means of
livellhood,

Shrl Abld All further sald that Rs,2 crores had beon
providod in the Third Plan for organisation of a Relief and *
Asslstance Fund for]old, indigent and physically handlcapped
persons without any means of support, Dotalls of the scheme

were bolng finalisod,
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