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WHY THIS BULLETIN?

This is the first issue of the ’’News Bulletin” brought out by 
the Delhi Newspaper Employees Federation. It is a sign of our 
growing strength and it will endeavour to espouse the cause 
of newspaper employees through the medium of printed word.
You all know very well that the newspaper industry has become 
today a big industry. Prime Minister Nehru has very lucidly 
portrayed the complexion of this industry in his recent spee
ches. We must, thereforey organise our selves in a big way. We 
will succeed in our endeavours to the extent we are able to 
organise ourselves? all the newspaper employees -- press wor
kers? administrative staff and journalists -- in a firm mann
er and make the newspaper labour a mighty force.
We are happy that in the present times? the consciousness is 
growing all round that unity among all sections of the emplo
yees is the most vital need of the’ hour.
The newspaper employees in Delhi have suffered in the past 
years mainly because of their disunity and general apathy.We 
have to create greater consciousness among them and organise 
them as conscious trade unionists.
We will endeavour through this Bulletin to keep our members 
informed of the efforts of newspaper employees in Delhi and 
elsewhere to achieve full 'unity and fight for better service 
conditions. The Bulletin will also try to interpret trends in 
Government’s labour policy and labour legislation and give a 
gist of our day-to-day struggles in the field of conciliation, 
adjudication and direct action.

Friends.’ This is your bulletin. It will record your successes 
and analyse your failures. We have all to work in a united 
way to make it a success — it has to mirror our growing str- 
ength5- our unity and cur f earlessness.

TRADE UNIONS? PARTICULARLY OF NEWSPAPER EMPLOYEES ARE REQUES
TED TO SEND US REPORTS OF THEIR ACTIVITIES REGULARLY FOR * PUB
LIC AT I ON IN T HE B U LLETIN.

 Editorial Board



WAGE BO^D FOR NEWSPAPER INDUSTRY DEMANDED

Tines of India Employees Union’s 
4 th^Annual Conference

Inaugurating the fourth 
annual conference of Bennett 
Coleman & Co. (’’The Times of 
India” ) Employees. Union last 
month, Com. S.M. Banerjee, Pre
sident of the Delhi Newspaper 
Employees Federation, critici
sed the Government’s failure to 
set up a Wage Board for the 
New s p a p er In du s tr y.

This showed, he said, 
that the newspaper employees 
would have to wage a relentless 
struggle to improve their stan
dard of living' and working con
ditions. It was rather odd, Ke 
added, that the Government had 
statutorily fixed wages for a 
section of the employees (Work
ing Journalists) but was hot 
inclined to consider sympatheti
cally the demand of the‘”newspaper 
employees for a wage board.

The"’Wage Committee-3 in its 
recommendations, had dealt at 
length with the progress of the 
industry during the last few 
years and had come to the con
clusion that there was all- 
round prosperity in it. But, on 
the other hand, there was almost 
a wage freeze, and the newspaper 
employees were groaning under 
miserable conditions and were 
finding it hard, in these days 
of abnormal prices, to • make 
both ends meet.

Congratulating the union 
for the splendid progress it 
had made during the last year,

Com. Banerjee appealed to the 
workers to strengthen unity 
and solidarity among • their 
ranks. The stronger their unity 
the more safeguards it would 
provide for its members.

This was the most succ
essful conference of the union 
since its inception. Nearly 
800 employees attended the 
conference and took keen inter
est in its deliberations. The 
management”co-operated with 
the union and allowed over 
3 hours’ absence to the workers 
on duty to attend the confer -r 
ence. Light refreshments were 
served.

Members of the IPTa pre
sented a variety programme bf’' 
dances, music, song’s and drama 
which was greatly appreciated 
by the audience. The dance de
picting ’’War and Peace” was 
highly praised.

Detailing the achievements 
of the union during the past 
year, the secretaries in their 
report said that''the union, 
terminating the agreement 
which was“to expire in 1962, 
demanded an increase in DA to 
offset the abnormal rise in 
prices. At first the manage
ment refused to settle the 
dispute"by negotiations and the 
union was compelled to start an 
agitation. For days together, 
demonstrations were held. The 
union also demanded that the
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employees of the company should 
not be paid less in any manner 
than the employees of any oth
er local newspaper. The'union 
had in mind the Vyas Award in 
the dispute between the mana
gement of ’’The Hindustan Times 
and its workmen. The union 
also demanded that there 
should be uniform service con
ditions in the Delhi and 
Bombay offices of the company.

Ultimately, an agreement 
was reached between the union 
and the management under which 
the minimum rate of dearness 
allowance was raised from Rs 
36 to Rs 44 and corresponding
ly there had been an increase 
in the DA of higher-salaried 
employees. The minimum dear
ness allowance will be increa
sed to Rs 47 from January, 1960 
and to Rs 50 from January, 1961.

The agreement also pro
vides that all categories which 
draw less than what would be 
paid to similar categories in 
’’The Hindustan Times” after 
the finality of the Vyas 
Award, the subject of an 
appeal to the Supreme Court, 
would be brought to rar from 
July, 1959.

The management has also 
agreed to provide from July, 
1959 the same service condi
tions as enjoyed by the employ
ees in the Bombay office and to 
consider sympathetically an 
increase in 'wages if the wages 
of the Bombay employees are 
increased as a result of their 
Charter of Demands to the mana
gement.

The management has also 

agreed to consider proposals 
from the union to merge part 
of the DA with the basic 
salary of the employees.

The secretaries also 
reported that the membership 
of the union had gone up by 
about 200 to 745 during the 
past year.

RESOLUTIONS

The conference passed a 
number of resolutions demanding:

1 ) A wage board to fix wages fcr 
employees in the newspaper 
industry and legislation to 
regularise service conditions

2) Labour participation in mana
gement.

3) That the management should 
avail of the facilities 
offered by the Government 
under the Subsidised Indus
trial Housing Scheme and 
construct houses for workers.

4) Improvement in canteen faci
lities.

in departments where these 
do not exist.

6) Stoppage of direct recruit
ment to higher posts, thereby 
giving promotion opportuni- 
uie s to the ex istmg s — •

7) That the apprenticeship period 
should not exceed more than 
three months•

8) Immediate settlement of the 
wages of proof readers.
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aEpbal for untty

Rounding off the confer
ence, Com. H. L. Parvana, Presi
dent of the union, congratula
ted the workers of their effor
ts during the year to streng
then the union. Unity was the 
only weapon by which they could 
raise their wages and improve 
their working conditions and 
oppose the injustices of the 
management.

Newspaper employees, he 
said, were disorganised, with 
the result there had been no 
concerted, united move on their 
part to put forward their case 
for a rise in wages forcefully.

No doubt the union had 
made considerable progress, 
efforts should be made to still 
strengthen the unity.

The formation of an all- 
India organisation of their own 
was a carying need and ‘he hoped 
that Delhi would give a lead in 
this respect.

Com. Parvana,- while' app
reciating the Government action 
in fixing wages for journalists 
-- although much below their 
requirements and expectations 
— justified the demand of the 
other employees for a wage 
board.

OFFICE-BEARERS FOR 1959-60

President -- Com. H. L. Parvana
Vice-Pre- -- Com. K.N. Malaviya 
sidents: ” Kishanlal
Secretaries -- Cem. K. L. Roy 

” Nag ar a j an
Treasurer -- Com. S.K. Shastri.

HINDUSTAN TIMES EMPLOYEES WIN

W^GE INCREASE

■^s a result of the award 
of Lb? P.D. Vyas, Second Indus
trial Tribunal, Delhi^ the non- 
journalist staff i?~ ’’The Hindus
tan Times1’ has secured wage' 
increases ranging between Rs 
25 and Rs 80 a month besides 
other Cenex its.

Ry its notification dated 
January 23, 1 958, the Delhi -adm
inistration referred certain 
disputes between the management 
and the workers, represented 
by the Hindustan Times Employ
ees Union, to the Industrial 
Tribunal, Delhi. Com. H.L. 
parvana, president of the union 

appeared on behalf of the work
men .

After hearing both the 
parties on wage structure, 
gratuity, working hours, leave, 
holidays, officiating allowance 
etc., the tribunal gave an aw
ard which was published by the 
Delhi Administration notifica
tion dated 7th April, 1959, in 
the Delhi Gazette of April 23, 
1 959.

Prior to the reference of 
the disputes to the tribunal, 
the management had started pay- 
ing the workmen interim relief



r‘-ng m.3 between its c ms 
10 2. month.

The management filed a 
special leave to appeal pe
tition to the Supreme Court 
against certain provisions of 
the award, including pay 
scales, adjustment formula, 
dearness allowance, retros
pective effect, etc. The 
Supreme Court, inter alia, 
ordered that the managenenr- 
should pay the wages to the 
employees concerned in .acc
ordance with the award from 
the date of the award and 
implementation of the UT^rp 
In respect of arrears w--? 
stayed;

Tne union n^s a_sc fL_ — 
ed a special leave to appc-ai 
jotiticn in the Supreme Court 
-g-insu certain provisions cl 
'he award.

The company issued ar 
order whereby the orders cf 
rhe Supreme Court were cho
sen to be implemented piece-

.^>5 op

Pointing out tnir < 
management has misimplement c. 
the award in certain respect 
the union says in the commu
nication that "the wage? are 
not being paid from the date 
of the award as directed by 
the Supreme Court. You are 
making payments from ths 
date of the Gazette, win ch 
is 23.4.1959. You hrcw very 
well, and it is nowsett
led l^w, that the dote cf 

the award is the date of the 
Government notification pub
lishing the same, which in 
the present case is 7 th April 
1959. Not only that the Lab
our Appenate Tribunal has 
given decisions in support of 
our contention but even the 
highest court of the country 
— the Supreme Court — has 
also decided this point and 
thus there is no controversy 
over this matter.

yD J uSrlHiY r QRnp lA

’’While naking a provision 
for adjustment of the salaries 
into the new pay scales the 
Vyas Tribunal directed that 
the employees concerned be 
given one increment for every 
three completed years of ser
vice. As against the total 
service put in by the employ
ees concerned, you have cho
sen to deprive the employees 
of their due increments by 
tre-ting the service"put in 
by the employees in a parti
cular category. Such an act 
on your 'psrt amounts to mis- 
implementation and maiimple- 
ment"ticn of the award. The 
provisions of the award are 
suite clear on rhe subject 
and there is no ambiguity 
whatsoever.

"You have further commi
tted a breach of the aw?rd by 
not adding the amount of the 
interim relief to the basic 
salaries of the employees as 
hasfbeen directed by the tri
bunal. "

The communication adds: 
"We' hope you will desist from 
com it ting breach of the pro-



visions of the award, stop mis- 
implementation and malimplemen- 
tation of the award provisions 
and honour the orders of the . 
Supreme Court of India as poin
ted out above.__

"You are °sked not to in
dulge in unfair labour practi
ces and to implement the pro
visions of the award and the 
orders of the Supreme Court in 
their letter °nd spirit, as 
otherwise, we shall be reluc
tantly compelled to move the 
appropriate Authorities and 
also the Supreme Court into 
the matter. In such a case you 
shall be held responsible for 
all the consequences including 
the costs which we shall be 
compelled to incur to seek 
justice."

(Note: A summary of the 
award will be published in the 
next issues of the News Bulle
tin ).

The Executive’’Committee 
of the Federation at its last 
meeting decided to hold the 
SECOND CONFERENCE on
November 14 and 15, 1 959. Affi-r 
liated units pre requested to 
send the list of their delega
tes and observers by November 
7, 1959, with the’necessary 
fee. The meeting aiso decided 
to publish a souvenir on the 
occasion._____________________________  
Published by the Delhi Newspaper 
29, New Central Market, Connaught

Cjf_S DE^TH 
MOURNED

The Executive Committee of 
the Federation, at its meeting 
on September 9, 1959, passed a 
resolution expressing its deep 
sense of sorrow at the sadand 
untimely death of Com. N. Raj- 
amani, Special Correspondent 
of PT I, in Delhi on September 
5. Com. Rajamaniactively 
associated with the Delhi Union 
of Journalists and the Federat-

The Federation has nomina
ted Com. R.N. Kapur, Secretary 
of the Federation ar.d ^ll-Milap 
Yorkers Union, for selection to 
the Delhi Productivity Council 
for selection. The DPC, of 
which our Federation is a mem
ber, is sponsoring a tour of 
the Calcutta industrial region 
by a team ar,Q h°s invited app
lications from employees’ and 
employers’ organisations for 
selection.

Newspoper employees he 
requested to ensure that 
they regularly receive a 
copy of the News Bulletin 
from their union.

Employees Federation, Flat No. 
Place, New Delhi.
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