i IMPORTALT CLAUSES LROM TiOd CCIETITUTION O

RATAS THAL MINIRAL & €1T0ME QUARRIESE MAZDOOR UNIQN,® i il
(Affiliated tc 4.1.7.70.Cy) o eSS

Head Office, Yomani Buildinge, “tation Roed,
Jeivur, (Ra jai than)

TIIE IS OMLY 4u€uiinCT RN LoTION,

Origin:l Tindi Consiritution will be tent sopon,
ond employe s minel & g& e
Workert /employed in xll Niperzl & ©tone/Quarries and their
Ausocinted Itcihorie: in IM':iuhon, ‘11 pecome n member of thirs
Union, theére com be henour  ry membert too, Victimited workers

2y who are currently not in ewployment ¢ n alfo begome membere
% snd ooout their member:hin °Ub'CI1h tiorn the Union Working -
. X Committee crm dacide ¢ they doen fit, Honorery memhers can be

elected by only . t-te Delegrter Conforence,
DLSQUALIFLCATION JFROM MEMBE lf HIP,

The memberif of *he unien cri bw rewcved frem the Union for the
- following disqu-lific-ticn' i~ '

1., If tenders verignticn,

v 2, If f~ilf tc %€ v~y hi. member:hiy “ubscripticn for 2 period
- cf more th-n ¢ ix nenthe,

et . A
3¢ Ter nct of indccipline ond bre-king, vicloting; difcbeying
,‘é nny rules yide~1lc, c¢r “ny crdert of the unien,
intexest of e s
4¢ TFor eny nct of his which m~y h rm Ube/wcrkerc enplcyed in
Abeve indu” trie 4 c¢r the inturet t cf The bnlon.

5¢ Befcre rancving ~ryv menbor rou wibership of the Unionyg
he will heve %c bu ferved with ¢ nctice avking chow cauce
why he sheuld net Lo roucved trem the Unien's, mgmberthip,
menticning thsrein @ pecifiec ~c¢wt of defaulte, and will be
giveA an cppertunity te be harvdg

REQU/LIFICLTION FOL 91 MIMLEK UIP LY THE WORKGRE WHO ARE
DI QUALIFIED .f [1OVi-

? 1, By pbying full cuvt: tording suls cripticn ~mount; -
2« fhe cate cof reogu-lificr ticn .con be cnly decided by the
¢ thte Werking Cemmittce of the Unicn, in retpect of 21l the :

wcr} v whc wETe rereved frem the wenberchip fef defaulte,” o

) Fericut noture ru Efnted ~beveyd
? 3¢ The co»d»}cf thet u. embert whe had fctedg aghlnsf working class: .
ihteresty ond nogrint t the interest cf the Unichy chn be decidyi

chly by the £ o T Deleghtuu Conforence,

4¢ Bvery werker fc ruacved frem wmenberehip will héve o right to appeﬁ
the ¥ tote Beleer te Cenference coninct the decition of Sthte
wcrking 0cmm1bheu ¢f the Unicn.

: OLGANT ATION,- _ T
. DT TRILT '1¥?H4&1 ) Ordinsry wemher: of ‘ny district in the State -
; of HEne Bhoh oew crnife ¢ Dittrict Prench of the Union in t
é Dif triety end in thoxr annvol cenference can eleat their Pit ¢y ,ct
s Werking Ceétmndtise, 'mc Diftrict Lronch Werking Cermittee wiYl &
eitt of the Pre-ident, One ' cercinry, One Treaturer and«aiximUﬁfuk’
12 nmeti re

{2) 'T‘he ivtriet Bronch Werking Committees will be Mﬁ
céhe tdtuted n: under:-

Upte 1000 crdinary nemberships” 9 nmembers’

de 2000 e de .. 11 de /

d¢ 3000 do dc, 13 do - 4

tbcve AOCO de ac 15 dog* .

(3) 't Dlutrict Lronche in their wnnunl o iﬁacb wiil s
el8c6 dBlegnter t¢ the 4%y Cinfervnce ot the Py l@ﬁ of 6n¢ )

delegqte To¥ eVerd 50 c¥dinnyy aunbershipe v

L



Fagei2,

(¢) 50% of the nmeunt of ueaberchip fubborﬂptioh willlhe re~
tanined by the Dittrict Branch, And resaining B0Z% cent to the Pro-

vincizl Head Office, et Joipur, 'he cistrict Brancheb will Torward

their nnnusl ncocunte uphc 318t wkrch and elfo ‘budget for the new
year for the sencticn frem the Cdnte Werking Cotriittee,

(6) T™e Strte Working Cemittee will hrve -the powers te make
rules & bye lows fer sucoth working of the Di‘trlct Branches,

(6) The Stnte Werlking Commitiee will have powers to open
a FRew Dis trict Dronch, “pntirL previtionsl werking cermittea, ang
dissclve those dl%trlv* werking corrm:itiset whe violnte the rules
& bye laws of the Unicn.

STATE DELEGATE COLNRELN G

Y

(1) The ¢ tate Delegntes Cenference will ccnsist of the elect-

ed delegotes in the District Cenferences and the members of the
Ctate Werking Cormittee, "hie cenferenced will ﬂeet onge in o ygar
to consider the following fubjects s

(2) Tc hear the repert of the Genernl € ecrelsirys.
(b) To Elect €%~%te Working Cormittes,

(c) Tc p=ss the acccunts,

(f) To appeint iuditers,

(e

(2) The plzce ~nd Tine cf the Annucl Y tate. Delegntes Con-
ference will be decided by *he D tnte Werking: Cormittse..

)
)
) Other resclutiens,
)

STATE COUNCIL:-

(1) The S¢nte Ccuncil will cemprize of the €tate Working
Cormittee & Disttrict Working Cenuiittee lMoulbers,

(2) The Stzte Ccouncil will neet wtice in a year,

(3) T™e Stote Council will dsecice # bolloy me tter in régard.
to the problems facing the workers,.

S TATE WORKING COMMITTRL:

(1) The State Working Comittee will e responsible for the.
the €mooth mancgement c¢f the Union, Moxinum membership of this
Committee Will ba 25,

(2) The following will be office be:rrert of the State
Working Cormittee: One Precicent; Twe Vice Presidente,.One
Genersl Cecretary, live Joint Yecretnries, One Trensurer, rest.
maximun 15 membsars..

(3) The Strote Werking Commities will be elected by the
annual State Delegetes Ceonference. Corum cof the £ W, C, will be:
1/3.

(4) ™e ¢ .W.C, will meet once in 3 wonthe, but the President

or General fecrstary con c¢nll o specisl meeting if necessity.
ariees,

(5) The State WO“}IPF Committec can nlso meet at the writt&
en requetct of 1/3 of it Mmeeru

(6) If mny nmeriber of the £inte Woerking Cormittee rampins
continueously mbsent in 3 meetings he will he lieble to rernoval
but on submitting S~tisfactory explanation the £ ,W.C. can
coopt him again, :

(7) The £.W.C. will hnve the powers “to coopt any membe
to fill up any vacancy in the Committee till the next elections,.

DUTIES OF THE OFFICE.BEARERE OF ¢ TATE WORKING COMMITTHE.

PRES IDENT :Will preside over nll Cooniiftes and Conference mesete
ings, and to Ssupervire the management of the Union, & trengthen
the Union organisntionally, and ta onll when nece®sary the meet-
ing? of £.W,Csy -“tate Council, Stute Delegates Conference, by
issuing cne week's prior Notice.

. e,
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, Pnga,d,

VICE PEEF IDENT: To act of Pretident in the lnttér's sbsence.If the
Precicent & both vice presidentt ar# sheant, the S,W,Cy or the
E+¥ate Council m~y elect cne of their mpmberQ ﬁo pre”ide over the
Uee+lngo -

General »ecru*ﬂry' Te act cceerding ¢ ond execute d6016ion‘ ‘of "the
Unicn. Tc mrintoin rscerldt  and correct sitotements =hd acccunts ™
2€ per cuditere instructicns, tec toke ninuites of the maeulngS, and
preprnre 2nd subnit qurorterly & annuanl repcrteq,

Joint Secret2riS ¥ Jeind cecretiries will ntsist ﬁhe Genercl'
Secreiory in his werle, ond will be fully fres on=1b16 to carrp cut
the duties and respeneibilities ¢f %The Gereral Ceoretory in the
latter's absence,

&2t tre Unicne Funds and meintain
¢ the ¢ Tunde as per the previcions
cf S*ﬁte Delpgbtes Coenfetence

I

\s

TREA: UREll: Trecsurer will 2ol
conple ccceunts, He will han
of the cecnstituticn and Jecis
ftote Werking Cermitiee, nnd

ACCOUNTS ,

(1) The Unicn't Acceunts will be mrintoined under the Supervisicn
of the Gencral { ecretary and Treasurer, ond Subuitted in the quart-
erly nmeetings cof the ¥, W.C,with & purncre %o get it pacrced,

(2) The 2cceunte of +he Unicen will be ecé asudited every year by
ceme #suditers elescted by the ¢ tots Delepsntew Conference.

(3) ¥Every member of the Unicn, and any cfficer ud appcinted by the
Gevernment for the burpese, &mn Feo the acccunt®, but they will
have tc give one wesek's pricr netics for this purpo e. The reccrds
cen be ghown cnly in the Unicn's Office,. ;

(4) The fundc c¢f the Unicn will Dbe kopt in =z Bank cr post office
or 2t such o plncée which the ¢ ,W,Comy decide

(5) T™e Unien’s Fund® will reucin with the Treaturer ‘and he will
depocit the Same =8 nper dscisicns ¢f $he S.W.C, af Etoted In (4).

(6) The Treavurer con keep in his heonde Rs,50/- for day to “day-
noeds, but tec keep any wwo in excetr c¢f thif permitsion of - the
EsWeCe will De requ.ir%d. e . -

{7) The Tundt will be depesited in the Denk.of Pegt Office, and
the acccunts will be creranted under jeint €ignatures:of the Treass
urer and Genersl ¢ ecretiry. - - . 2

~

(8) Te withdraw the cacurnttc depcsitsd in Danks cor Post Office
permissicn frem the £ ,W.C.if necesscry,

{9) The Presicdent & Generzl Secratory will have the power to
incurr an expenditure cf emergsncy nature nci 2meuniing to more

- thean RU.SO/-, Angd such an expenditure w1ll have. To. be get sanctione
ed in the next wmesting of ©,W.C, S

b v it s | n
(10) The £ ,W,C, can ®=anction an expsnlitue not anounting more
tnen 200/-. |
(11) Any emergency ewpencditure cucunting vors than 200/~ only the
S tate Delegates Cenference con fanctien. <

only the ¢ toie Delagnre' Confererice. w1ll have the power~
to dispoke off the LTCPkILJ of the Uricng - oy

1 _
(1) The decisicn regrrding any local cr district wide etrike, con

be taken only by the Dirtrict Werking Cemmittees. Decicion regarding
Stnte Wide strike cnn be taken by the ¢ tnte Ccun011 cnly.

(2) After the decditicn regording she ctrike ie” token, the concerned
cormittees will servé 2 15 deys notice on the PartleS. pers e,
officexrs or nutherities ccncerned y o

(3) The responsibillity feor conducting the trlke» will be thut of
cencerned Werking Ccumittees, but if felt necdssary Acticn Corgnd e
- ttees by ulso be: formed.

h!\.. 4

CORUM, ) 3

Corum for Distriet &, State. Working Committees nndf?‘t:atc cotmcn
meetings will be 1/3, nnd decisiony will Yo m@&«by unple mndority.
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Irma abevs 18 o Hng rEant olae

uses and provision® T E _ jagthan Minsrslyf

& Stens Quareies Muiwm il o Uridon, This i baing tipde available
for,whsy nurpcses of lumsdinde indormaticn el Mhcte comvoles-who may

be intersstad in crgonising Lee ;6 nnd Loesl msubersniz of Mine

end gunarry zf£ workszrs of pll kinds of Minsy ond ‘quarries ineluding
Etone querrist and @Ssecinrted Feeterie: ¢f the Induttry in Rajas than.

= s ’

A V‘u‘\f VORI, QF AbUJ THLE UFICH

sremmoasst os Wi loames’ s may s hen @ 44 B T e e T e,

Desr Conracdes, 5 ‘ o

e had bagx 10 uri.r=s with 2. Sot2l wenbesrebip of about
F Wiarvs whoge Szl of cotion weo ell kinds of mimeral
mines gnd ftous quoyriet, «frilizuesd we AL 50,00 Sinee long comrades
working ecm this fiel? wa.s Tuiling U Decatcity of e Provincinl’
Centrral O“””HJ"“+lun; fof, L v nffietion, ef 2 wagt number: of
workers ewpleyed iu Miwing Infusiry, 1# uny dDe pcinted ouib. that.in
Rajasthar, noxt %o Fowscansub yup cyasnt, the only Indusiiy which
s@2n previde graztest socund o 3ot 1 Mining Indust¢y, This
Staty is very vich with Mirwral et Nress, But wz are movizg through

£ €

a griotest par-degxiosl Tiows, o fay this dndustiy An goncsrned, 0: 1
one hand the Mining  Julveryy of ﬂw;aﬂthﬁn; taough very potential,
‘11

is nost und evalcpéu in the farocz -thot gvou ths rdinﬂry,~,atubnry
Lows pocfad by the Conterl Porlismeud o1y nct b;lﬂ? .enTorced Dropowv
1y by. ths authorities, v¢th the sxguss oF fomg Zind of flew in- the C
Procaadural acticns aither of ths Cw.%e ¢x tbe Ten,ral Goverment, o
Cemrades, ycu knew thers ar: twe kindes of nabtural rgScurcse, which -~
Yo t, Firgd the human
i

the Human beings '¢f all countrier ooy ic
food and Minsrzl Rew moitsvisle fooua <he sarith, Tuws present times
have preved the vital ngrpsciiv of sxulciting fhe ulnerzl resources
to their utmmst ceprcity Ly svery countyry, The Pa¥adomicel situatiou
in "Rajasth:n ie that theugh our uinerszl indus 3

£ o

a ry is dgvelcped to a :

very llftlu bxtsn' thaery 1is poteniticlitias of Extengivae and very -

f}ot dnvalopmeﬁtg Anictn sy poculiszriity of Mining Industey is that .
The T tate Gevernment hellds *he rigutd: to glve ealy: PrﬂFpeﬂtlng

Linenses and Leat 3¢ fnr.“hﬁ ninaern 1‘,xcund in the Ftate, & but the
eperadion of thg Mine® wre vovs rnu' Wy whe Contrsl Achs and Rules

as well &S repulffjcn‘, seeze gicnal pﬂrt is a Central

subject, Cuyr affilis o o jen? wers found quits “incapable

to meet the crgonis "t1<n 1% =5 of the pretent. times, Hence .

n necessity was felt nv the 3 werking in the fisld of Mine . - _~

workers, tc get ovgonizsel A Ptate Wide ¢rganisation., The

matter wz2s censidered cvzr for o Jcoug “ime and in nsny conferences

and committess, Ultimately the 2nd Conference ¢f Rajasthen T tate
Committes of A,Z.W,U.C, Lcli nt Jdaignry con 23-28th April 1960, teok

the Decision te form suni 20 evi incirzl LPqu; and the Unien thus

came inte being wos "RAJ J—E WLTRRAL & 2 TOMNR Q,UARRIEt MAZDOOR UNIQN*
Ths State ComNJCEuQu CL AJk.% J.J< Byl ﬁhc f4ate 2nd - Confersnce have
askezd ~1) the. “Iflllzteﬂ n ¢t A.T.T.U,C, te marge with this

new inon, and €trenzthen 17 wlth-n-l their efferts. '

w‘-..a
e -
6“‘..

, Comrades, on hehall of ithis Unien I rﬁqu;?t bf you o -~
p‘eaac be cooperntiVe ang help the Stgts Working Commitiee of thie”
JO %0 enrgll mafBs #ohip in yeur. arge & d;staict,,avd &trengthgn
tha ause for which“this Unien stands for.

With Greetlnge,

v



IMPORTANT ACTE ? -RULES & REGULATION AP LICAELE AND ENPORCEABLE
ON ALL XIFDF OF.MINE' AFD QU, I\IES.

............ bp’.—-.'..pw; - . -
s r e . N
1, Indie~n Mines a4ct,18%2, with ncdific=tions,
2, InCion Mine Thules (Cen»rwl)iOHG with mMedificnticnse
2, InCi~r Mezr1llefoercus oni Heén ~m+un11afercu° uinge
Resulsticne y, o8 the e-fg Muy beys e
4, Incduttri-l bmpl(ynsnt (¢ 2rmd Jvier )n0+ 1947,
where 100 c¢r mere werl: T e”plcyec.

5, Industricl Bapleyunsnt (ft:nﬁinr Orczrs)Centrel
Rulss 1946, cn =becvs ninas

6, Inyment of W-res Act,2235, with asmendpente,

e FPaynuent of Weeet (Precalurs)inles 1037 .

8, DPoyment of Worer (inet )luler 1949,

9, Minirwm Wepretlet 1948, with cmeadnsnte

10, Minimua Wezge (Cantro1) lxles 1950,

11, Werkmsn't Ceomipentoiicn Actg1923,

12, Werkmen's Cempehos ticn loles 190%4,

13, Incustri-l Difpute 4ct 1047 (cf smended by the Ipdus trisl
Di°pu+~ (Amonlount) Lot 2956 & Industri~l Dispu gt
(smendnent and Miseellrr.tus Previt icne )ict 19564)

14, Industrial Disputes (Cen=r-1) Rules 1947,

15, Indirn Tr-de Unicne Lct 1606, '

16, Indian Trode Unicns (Arwmdmeni)Act, 19474

17, :«Meternity Benafid dct (niinet)

18, ‘Mines M-terngty Benofit imles. _

JThe ebeve lint if nctrcouprehensivi,

R i e S R [ PSR R ———— ..........«--‘...,.—u._...—-.d......__-,'_(,...-0—--».._—_..--,.-..-_

A Thw WORDE KRiGAIDING ]].O* PG, OF mREIOLIMILT OF M}hml{ HIP OF
THIE UNION,

MEMBHK HIP EI’OILFWTT TOTM - Thir feenm is divided in 3 porfeg
1st P-rt ic ths memberchip *VhIIC“L¢Q? te be fFimagd of thunb
imprecsion te be t-lom of the werked r opplyini for membnr hips
ond part te be filled up by the Bronch " weretary. énd 3ré part
will be returned by the He-d Oftiece cf the Unlon, whiett his
membership is a2cceptud,

‘ubecripticn Rec-ipt Bocks: Tiese bocks rre inﬁtriple feils, The
First feil tc be given aftar racsipﬁ‘cf pﬁyment by the Enrcllering
Comracdgt, The 2nd feil tc be sant fo Hewd 0fficé of the Union ,
aleng with membership wntrllm nt fern, 3réd feilrtc be képt by tht
Branches feor their recerds

Lfber recuipt cf the Member. Rinweny, ntrfern and tha
Regceipt Feil, the Heod TOffite will mole:entry 0f =cue in their
racords, end the 3vd port cf thewni’ @11wcnt'fcmm-w1ll:be-raxu:hed;
tc- 'the=ccneern&d Eramchy Lo deddwsry: to “'“‘m*_ccqmd::ned netibers

Mcnth13 uenber.rip uubhnllﬂii£n.ih.25ﬁpﬂyﬂ pmi§§, which
will be reoltected din Yenrly., H2lf YenTFlys or-gueriterly int4almente s
_Half of the zmount fcevcellected will.bs retained by the Branches
and half will be zent tc Head. Offics frem time to. tinms,

 WE SHALL BE PLEATED TO IURNITH ANY OTHER INFORMATION IF ASKED FOR,

RAJAE THAR MINEIAL & € TONE QUARRIES
MazDOOL UNION, = -
€OMANI BUILDINGS 4 € TATION ROADy
22nd Nevember 1960, JLIPUR,
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- Rajasthan Mineral & Stone Quarrieg

(o . Mazdoor Union (Regd. No. 70/60)

<@

Somani Building, Station Road,
Jaipur, Rajastban,

1"}

X -

N Jaipur, 1st August 1960,
The Secretary,

AHI.T.U.\C. 9

ew Delhi, /

Periodical Report of our Union Activities.

Kamgan jmendi:~ Come,Punamia hsd =lready informed you about
the tens he had taken here at Jaipur in regard to the
dispute of Ramganjmandi workers, Yo far as Ttate Govermnment
i concerned the position remains =& under:-

Factory workers' demands:- About 9 months' back:
by mutual consent the demands were referred to an Arbitration,
the then .D,0,Ramganjmandi was appointed the Arbitrator, but
the Government of Rajasthan did not publish the declaration
of appointment of Arbitrator in the official gazzette as re-
cruited by the lawe in time. In the mean time the Union had
withdravm frem the arbitration and had gone on the strike,
which had cormenced from 1st June 1960. along with Mine workexc!
~trike. During the strike 21 workers were di@micssed. On 9th
July 60 the new {,D,0., was c=all~d at Kotah by the Collector
to get first hand information about the strike position. He
also called the Labour Officer Kotah who had recently taken
over the charge, and with instructions to intervene in the
dicspute the £.D.0. & Labour Officer were sent to Ramganjmandi
on 11th July 60, The Labour Officer had also powers to
cenciliate in regard to the demande of Mine workers also.
In the presence of S,P,, Labour Officer, & Labour Inspector,
Xotah ~nd ©,D,0.Ramganjmandi, the BEmployercs had agreed to
perticiprte in the Conciliation Proceedings, promising to
take back all workers of Factory & Mines on work immediately
except 21 t workers who were dismissed during the etrike whoce
crte he had nremised to contcider favourablyp during the conci-
liation prrnceedings to be held on 13-7-60 at Kotah. Only he
wanted tc :ta2ve his face, hence .uch wee the srrsngement,which
meant thrt he would sgree to t-ke back the dismissed 21xx
workers on 13/7/60. Under promises of the Labour Offi cer and
other officers that they would all do their best to get an
amicable cettlement arrived at, the hunger strike and etrike
wae withdrawn on 11th evenina., The strike had prolonged for
a verv long time, and from 11th night All India Government
Imployees strike wae to start. Under the circumstances it wes
conuidered bect to withdraw the struggle,

Thereafter I attend the concilation. proceedings
at Kotah, but the employers failed to attend it nor they
ngreed to take back 218 dismiesed workers., Hence it was
decided by the Labour Officer to forward the file to Jaipur
with recommengiation to refer the demands and dicemissed worker o
cate to tribunal., Thereafter on 17th I returned back to Jaipur.

Now the position remain: this., On secretariate
level it has been decided te refer the factory cases to
tribunal, The papers have been sent back to Labour Officer
Kotah, to try once again to concilgate,failing which to
formulate issued for reference to the Tribunal., The matter
iz being attended to, '

As regards mine workers:~ The Ttate Government
hat strict instructions from the Central Government that they:
should not interfere in any respect =o¢ far as Mines are
concermeda as 1t is a central subject. Only Central Government
can enforce labour lawt on the mines, But 1 learnt from -y
Com.Punamia that on 9th or 10th July, the Labour Ministry of
the ©Ttate has addressed a commnicastion to the Central Labour

Ministry informing the illegality of the cowrie systeme pre-
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prevelent on the Mines, and alto about the dispute, requesting
them to take appropriate steps in the matter.

In the mean time I have received xBmx topy of your .
letter dated 26th July addrecsed to the Secretary, €tone :
Quarriee Mazdoor Zabha, Ramganjmandi, along with other enclosu-
res, from which We learn the Central Government have refuced
to refer the demande to tribunal,

Yow I give below our comments in reply to YNo.22/6/60
-LRII of Government of India Ministry of Labour & Fmployment
letter dated 22nd July 1960,

Demand o.l:~- Weekly deay of rest with « The Govermment of
Raiasthan puolished in Rajasthan Raj Patra dated 7-5-59 at
page 92, a notification bearing No.F.1(92)/Lab,/58, in which -
it has fixed the Minimum wages for employment in "Itone-Break
ing & " tone Crushing Industry", I em enclosing herewlth a copy
of eaid notification for vour perusal. It was to come into
force from 7th July 1959. Further e State Government also
published it® Minimum wages Rules which ceme into force from
15th Octcber 1959, In the rules Rule 23, reads as under:

Ceation Road, -

' 11‘1"' g
Sy
—

i -.I'/:d-oor Unior' (Regd. No. 70/60)

Rule 23.Weekly hclidays: (1) Unlecs otherwise permitted by the
tate Government no worker shall be required or allowed to
work in 2 scheduled employment on the first day of the week
(hereinafter referred to as the said day) except when he has
cr will have a holidav for the whole day on one of the_ three
days immediately before or after the said dayv, for which he

shall receive payment equal to his average daily wages during
the preceding week.

Provided that the weekly holidaye may be substituted by
another dav,

Provided further that no substitution shall be made which
will result in any worker working for more than ten days
consecutively without a holiday for a whole day. -

The Central Minimum wage Rules 23 alco reads c<ame
except "Central Government" i: substituted for " tate Govern-
ment" and in place of "ong one of the three days immediately
vefore or after the said dav" the Central rule read:c "@muxmfx
cn one cof the five days immediately before or after the said. -
day", '

The Central Government had directed the £tate Govern-
ment tc Fix minimum wages under the Act, but €0 far ite
enforcement is concermnment, it i: only the Central Government
which can do it because 'Mines' ie'a central cubject.

Therefore though the "tate Government has fixed
the minioum wages, and payment for weekly dav of rest has
been provided for by Ttate Rulec a: well at Central Rule:,

it iz enforceable by Central Government only $o far as Mines
are concerned,

Wow here is a flaw or @gtleact it is said so,that
the Notification fixing the Minimum wage is defective,

Minimum rates of wage: per day for adult male & female wokker
is 1/8/- & for mrle & female child worker 1/4/- "exclucive
of weekly davs of rest " and for monthly adult male & female

workere 4%/- and male and child workers 37/8/~"inclusive of
weekly dave of rest"

Yow thie line "exclusive of weekly days of rest",

i interpreted meaning no weekly days with Yy are provided
for daily rated workerts, Therefore the Centrsl Govemmment
In<pectors express their inability to force the employers
for the pavment of weekly days of rest.

The correct interpretation should be thaj
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"Exclueive of weekly davs of rest" means this rate of 1/8/- per .
day cdo-s not include the payment of weekly d=ays of rest, whibh
should be calculated senerately over and above this, “imilarly
"Inclusive of weekly days of rest" means this rate of 45/-

ver month includes the rayment for weekly days of rest, hence

no ceverate vayment for"ﬁ%EET§ days of rest should be made.

But the Central Labour Inspectors at Ratlam whose - .
juri€diction falle at Ramgrnjmardi, and Central Labour Inspector
Bhilwara, whose juriediction falls at Bhilwara, take the stand
that they hove instructione from the Central Government to
the effect that the Minimum Wnage Notificaticn is defective
hence it should not be enforced. Hence the following pointe
come to the forefront:-

1, Whether the Central Government, which is the appropriate
Government for the Mines for fixing the minimum rates of
wage= under fection 3 of Minimum Wages Act 1948, has the
right to delegate its powers to any ©tate Government to
fix the minimum r~tes under the act for the Mines which is
a2 centrel subject ? Because the rates fixed are by the € tate
Government under instructions from Central Government, so
it is said.

2. I the 3tate Government wo fixee the rzte as is the case
with Reajasthan, is it nececsary to avprove the same by the
Centrnl Government ? & publish it in the Gazette of India
as is renmuired by the Act being the appropriate Government
for the Mines ? If so has the Government of India publitched it
in Gazette of India ? What is the €tand Government of India
-takes so far a8 the minimum wages fixed by- Raja&sthan Govt
for "itele Breakine & Ttone Crushine "Industry ic concerned ?

3. " :tene Breaking & Ttone Crushing" has a vast meaning attached
it. On everv mine there is cstone breaking. Tm in Judgement
on petition No,476 of 1956 Aecided on 25th October 1957
by the High Court of Bombay, the Judges have taken the view
that the word "Ttone" should bBe taken in its General MsBaning
ac defined in a dictionary " a piece of rock or hard mineral
substance, " a piece of stone containing some ouantity of -
metal or mineral " does not ceace to be a stone. Therefore
thev have viewed that manganecse ore is a stone. As per this
viewy, All the mining oper-tions come under "' tone bre=king
& " tone crushine® irrespective of the mineral worked out.
What stand Government of India takes in regard to this
voint ? i.e. Do the mines come under " Stone bresking &

“ tone Crushing Wndustry " ? According to us and according
to the view taken by judges in abovecited judgement the
Minec do come.

4, llas the Government of India instructed its Labour Inspects
- of Ratlam & Bhilwara not to enforce minimum wages Act, -
becauvse the notification ic defective ? If not on this
vroint, on what point the Government has issued such instruce
tions ?

5, If the Notification 1s defective then what steps the
Government of India has taken or intend to take to remedy
thie defect. So Ue Cotmlool ,&f-:-/?‘ Leg ST tn fp ‘

8% Demand No,2:- Fixation of wages for different catagories -
of workers:- Here again the point arises that the apvropriate
Govermmest to fix weoges for different catagories of workers
workineg on the minez, is the Central Government, and not
the “tate Government. To any wages fixed by Rajasthan
Government, would be enforceable on the Mines ¢

Ay (a2

Demand No.4.:- Noted and will do the needful,

Demand Yog 5,15, & 17:- Noted. nothing to comment,

Demand Yo,6:- Abolition of"cowrie" systeme.It is s=tated that
munder cowried system, a female worker 15 assured of =
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ascsured of a . .
guaranteed wage", Thic is aboolutely wrong. XHor it is .a piece

rate. In thi. respect I have to make the following points.

1.

tav]
.

Se

A piece rated worker is that worker, whose raste of wages - -
is fixed for a certain gx unit of quantum of worke.In an
indus try where minimum wages are fixed, that worker whether
he finiches or not those units of quantum of workwlithin

the normal working dav of 8 hours, it entitled to get

that minimum wage fixed for the norwmal working day, but If
the said worker puts up more units of quantum of work within
the normal working day, than is required Zx him to earn
that minimum wage fixed for the day, he will be entitled

to get proportionately more amount of wages for the extra
units of cuantuvm of work put up by him within the.said
normal working day. Under these circumstancee only the ‘
Government would have been justified to say " under cowrie
cystem » female worker is assured of a guaranteed wage".But
such it not the case here, ‘

The 7 tate Government has fixed wax Minimum rates of wages
per day, and not minimum rates of wages for piece work,
Under the circumstances if any employer compelsS any worker
to put up a minimum quantum of work within the period of

a normal working dgy to enable him to earn that minimum wage
wage fixed up for him for the normal working day, Such
action of the employer will be illegal. An employer cannot
do thiso

The cowrie zycteme as prevelent on the Mines of M/s.Asso-
ciated " tone Industriec (Kotah)Ltd, Remganjmandi, has no
sanction of law behind it. Because neither under- the Minimum
wages act minimum rates of wages are fixed for piece work,
nor the Company's £ TANDING ORDERY contain any provisions

for maintaining such a systeme of work., The standing orders
contain 'periods and hours of work' and not quantum of work
or unit of quantum of work.

The Under Secretary in his letter under reply further states
that "It is felt that the conversion of the cowrie syctene
(piece rate systeme) into the dailly rate will encourage
idlenes< and indiccipline"., As I have already mentioned above
the cowrie systeme as prevelent on the minets has no R6g&1
vanction behind it.It is an arbitrary action on the part of
the employerc,Firctly because no minimum wages are fixed

for piece work under minimum wages Acte. Secondly becauce

the Company's ¢ tanding wrders do not contain any provision
for mainting such & systeme. Thirdly becauce the workload
under cowrie systeme is neither fixed by mutual agreement
between the Employer:s and the workmen nor under an aweard

of any Industrial Tribunal. Fourthly because this cowrie
cy=teme as prevelent is 'undefined'. The employexre have no
vhiere defined as to what that systeme means, or what are its
implications, As such it iz no 'syzteme! at alle in ite
literal meaning. No where it is stated by the employers

ac to how many cowries will be given against how much load
carried per trip, and how much dictance the load thould be-.«
carried in order to get certain number of cowries, and how
many trips the loader should mage in a working dav.of 8 houmr-.
Tese things are not'fixed'y, by any understanding between .
Employer:s and their workmen by mutual agreement or by an v,
award of an Industrial tribunal, or by any other way having
the canction of the Law, nor even by any order by the employer:
exhibited on the notice board. All this is carried out by
verbal in®tructions, and at the will df the employers,single
¢ided. It depends on the will & wishes of the employers ac

to how many cowried should be given, to how much load, and

to which worker, and to what distance. All that the workers
Xnew i< that a certain lady who happens to be a relation of
the petty Contractors, sits at a certain place, and distri-
btutes cowries to the workers according to her whims & wishes,

POT.O.
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Sucn an unsystematic 'systeme', is bound to'be a subject matter
dispute under Industrial disputec act, and as such the Governm-
.ent has no justification in wefusing to refer the matter to an
Industrial Tribunal,

5. Under Regnlation 41 B of Non metalleferous Mines Regulation:
The Intpector of lMines can prevent the emvloyers from comvpel-
line the worker: to carry s load which will be unhealthy
end determental to the health of f@male workers, Tne chief
Insvector of lMines is the avthority to define what can be:

a healthy load, But when the Inspector of Mines vieits the

RSy ines only half a maund load iz given to the female worker

LS per trip and the workere are asked to move with a normal

;gt~-§ :peed. But at other times double the ordinary load it given

.8 8 and the workers are merde to run se as to complete the

Rl number of tripc within pex the veriod of norms1l working day,
5 2 g thus csusing deteriotion of herlth of female workers,

6, I::xxxrxX No Euch cowrie systeme prevelent on any oither mines,
Cn no other mines quantum of work is fixed for the male or
female loaderz, At svch the Government ER has no juetifica=-
tion in makinc the statement " It is felt that the conver-
cion of the cowrie systeme (piece rate systeme) into the -
daily rate will encourege idlenecss =nd indiscipline", On
the contrary vhen our deputation 2long with Com.Srivastave
had gone to cee the under Tecretary Govemment of India on
16-6-19680, the latter had agree thic eycteme to be illegal
and had a=ked Com.Srivastava to address him a ceperate
letter asking for abolition of the Cowrie systeme, €0 that
Gevernment mayv take immedizte stevs in the matter, as they
had done it at =snother incstanc~ on some other mine,

7. “hie Rajasthan Ctate Labour Department officers were fully
convinced ahout the illegality of cowrie systeme under the
Minimum wagzes Act, but the enforcement of it on the Mines
beineg the Central subject they have expressed their inability

« to do anything in the matter,

8. Thue under the Minimum Wage: Act the Govermment of India
chould either forceébly abolich this systeme, or if they
cannot do it under thic sct, or under any other £ tatusary
lawsg, then they chould refer the matter to an Industrial
Tribunal under Industrial Disputes Act.

Demand Yo.7 Claim of payment for lav off: We'are making a mtudy
of this and will let you know if we find any difficulty. -

Demand No.8 PBrant of TFestival Holidays:- Of course these were.
covered by the Memorandum of settlement dated 12th © eptember
1956, but were never paid in practice. In letter No.LRII-22
(9)/59 dated 3rd October 1959, Mr.,Pyare Lal Gupta the
under Secretarv to the Ministry of Labour & Immployment,
Government of India wrdtes that " the Memorandum of Settle-
ment dated 12th Tept,1956 ... which i: s£till inforce and
binding on the varties", In this respect we have to point
out this agreement is no more in force, a5 we understand
another agreement has been entered into by and vetween
1/s.A8s0ciathd € tone Industries and Rashtriys Mazdoor ¢ =ngh
some time in the last nuarter of 1959 whereby the previocus
sgreement is revoked. This new agreement is no exhibited on
notice board of the company's office or Mine Office. Nor - .
the State &r the Centr-l Government have any copiee of
same, Therefore the Central Govermment should be approached’
to get » tovy of this new agreement and furnish us the came?
On receipt of the copy of this new agreement along we =hall
be able to furnish you our comments on the same.

DemnndS Noe9s10 11 & 12§~ Noted. On-these demands we do not
wish to gtretch any further,

Demrnd Foo,13:- The demand was for attendance Cards and not for
woege =1ivps, The purpose of demanding attendance cards was

th=t if the m~nagement makes any mischief =P.T+0¢
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any mischief in making dey to day attendance of the workers,
‘they m=vy come to Xnow about it there & then so that in case -
of esuch a mischief thev mgy point out without delay and try
to get it remedied. This 1s a very imperative demand, because
the employers practicelly play mischief every day. If the
workere fail to make up minimum quantum of work, the employer:
mxkx mark the attendance less on their register though the

wvorkers have worked for 8 hours i.e. full day. ‘uch tactig:
c=ny be stopped only when the workere get attendance carde,

We have tried to give above our commente in ac
clear terms as was poseaible to us, but in case anything ic

not clear, I will personally come to Delhi to do the needful,
That of course if needed.

Dagota Khan Mazdcor Union, Dausag:~ A dispute has arisen
tetween the workers of D-gota Ilines, and M/s.Jaipurd Mineral
“yndicate, owned by Golechas. Golechas are the biggest
vroducers of Spsp tone in India., Till few years ¥ack they
were monopoly producer: for thi: mineral which is also known
‘teetite, Tal® etc. They have Blg pulvarising plants at
Dausa, Bhllwera, Udaipur, Neem~ka~thana etc in Raiasthan,

and Scap Stone mines at Dagota, Khemli, Devpura, Bhungapta,
Devla, Neem-ka-thana etc in Rajasthan, This Union mxx is
affiliated to our organication fthm and the STUC watcs requme:ted
to represent the worker:s cacse in the conciliation proceedinge.
S0 on 318t July I visited Dausa, and on behalf of €TUC the
matter is being attended by me. We shall let you know the

ocut come in due cource of time,

Rajacsthan lineral workers Union,Bhilwars. In the month of
October 59 the workert of li/s.Ral Bahadur ¢ eth Moolchand
Femichand, Mandal, had gone ong strike to get bonus and

other demands, The conciliation officer had declared the
strike to be illegal, and 3 workers were dismissed subscequent-
ly. But through the efforts of STUC now the Labour Commiesione
Rajasthan, has declared the strike to be legal, and has
forwarded the file back to Labour Officer,Bhilwara, to re-
hold the conc iliation proceedings. When the date for coneci-
liation will be fixed at Bhilwara, I will proceed there to
teke part in the same, It is hoped something good will come
out of this, now that the position is changed. You will be
kept informed from time to time. During my visit to Bhilwara,
other organisational matters will also be attended to and
report will be forwarded to you,

With greetings,

Incl, 1. Youre fraternally,
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GOVERGIAET OF RAJASTHALN.
INDUSTRIES *C' DEPARTIINT

(LABOUR SECTIOK)

( Publiched in Rajacthan Raj-patra dated 7-5-59 at page 92 part I
0 D))

Ho.F.1(92)/Lab./58 Dated Jeipur, the 5th February 195¢
NOTIFICATION,

Whereat the Government of Rejasthan published the propotals ..
of the Minimum Ratec of Wages in respect of employment in Stone-
brealing or Stone~crushing industry by Notification No.F.1(92)/Lab.
/57, dated the 3rd December, 1957, in the Rajasthan Raj-patra
of the 22nd Januasry, 1958,

and whereas representations received in respect of the said
vroposals have bcen considered by the Government.

Now, therefore, in exercicse of the powers conferred by ----.
tub~-ection (1) of section 3r==d with sub-=ection (2) of section
5 of the Minimum Wages Act,1948 (Act No.1l of 1948), the Govemment
of Rajacthan hereby fixes the Minimum Rates of wages in respect
of the employment in the #forecsaid Eutablishment as specified in
Echedule belov.

Thic notification thall come into force on the expiry of two
month:s from the date of ite publication in the O0fficial Gazette,

¢ CHEDULE
S.Xo. Categoxry of worker. HHinimum ratec of per Month,
wages ver day.
1. 2 3e 4,

i Adul t Male workent, Rs.l/é/- Exclu- Re.45/« | Inélu-~
2. Adult Female worker R-e1/8/= [sive of Re.45/- | sive of
3 Child Male worker. Rr.1/4/~ |weekly Re.37/84] weekly
4, Child TFemale worKer, Reel/4/- [days of Re.37/8/4] days of

I‘est. reSt.

Xtk liotwithstand ing anything contained herein, if- on
the dav of the aforerfaid rates come intec force, the wages of an
employee in the saild emvloyment exceed such rates, the wages
acturlly received by the employee on the t2id dav shall be the
minimum w»etes of rrges in respect of him.

By orxrder of the Governor.

AK ROy s
.acretary to the Government.
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