
IMPORTANT CLAUSE'S IM KE CONSTITUTION OP ■
/

RAJAS THAI’ MINERAL STONE QUARRIES MAZBOOR UNION, ’ t^" 
(Affiliated to A.I.T.U.Cj —

Head Office, Somani Buildings* Station Road*
J a ipur. (Ra jathan)

THIS IS OHLY ArAAlACT TRAk-LATIONJ

Origin ;1 Hindi Con-tri tv tion will he Aent &oon< 
and employee? mine- & qu

Workers/employed in all Mineral 8z S tone/Quarries and their 
Associated lb ctorie? in liajA than,c-n become a 'member of thi- 
Union, There can be honour' ry members too. Victimised workers 
who are currently not in employment c-n also become members 
end about their membership subscription the Union Working w. 
Committee can decide they deem fit. Honorary "members can be 
elected by only • t" te Belegrtt^ Conf-jrencu. ;

BIS QUALIFICATION’ FROM HJP.'

The memKr-h of the union ern be removed from the Union for the 
following disqualification"
1. If tenders re? ign > tion;
2, If f-dl? to be p-y hi- member?- hip subscription for a period 

of more then six months,
. V- * ;

3* For ^ct of indecipline and breaking, violating; di-obeying 
any rule? , ideals , or any order? of thu union,

.. . interest of h \ 
4, Jbr any net of hip which m-y horn the/werkers employed in 

above Industrie ; or the inters? t of the Union;

5; Before removing any member from membership of the Union/’ 
he will have to be ? erVud with a notice asking show cause 
why he should not Ue removed iron the UnicaJ?. membership/ 
mentioning therein ' pacific -cv? of default* * and will be 
giv*# an opportunity to be heard;-

REQU AL I FI C ATI OP: TOR THE MBEU HIP BY THE VORKERS WHO ARE 
Bf QU^IFIEB .1 ABOVE-

h By paying full cut? tending subscription amount;
*♦

2 f The base of reqiv lific' tich .con be only decided, by the
»■ tote Working/Jcmmittee of the Union, in respeci Of oil th,e 
workers who vzere removed from the membership for default^' 
serious nature r.s stated above;

3<’ The ccs^-. cf thOs u. members who hnd octed^ against working cla^^:/' 
ihterest^ end ngoin' t the interest cf the Union; can be decider 
only by the State Bolegotpc Cc nf orenoe;

4i Every worker ? c rumevesd from membership will hbve a right to appea 
the - tote Relegate Ccpference against the decision of State 
Working Ccmmiiteu of the Union.

ORCwUr ATiOH<- . t ,,
BE TillCI\ ) Ordint ry member?- of ' ny district in tha
c^fiRyos eon Or?-: ni?. e a Bistri ct Branch cf the Union in thejhr 
Bi< triand In their annud conference can elect, their Bis trfet' 
Working COttnlttee. .The, Bi?- triet Branch Working Committee Will cpr^' 

of t'hb President, One - ecretory, One Treasurer and>,«JxJJ»trm 
12 members,

/.2) The* Bi stri ct Branch Working Committees will be jEKsaH^t1! 
constituted ne under:-

Uptc 1000 ordinary nebbe-fship;' 9 members/
do 2000 de de ' \ . 11 do
di 3000 do de, 13 do

fibeve 3000 do de 15 db/
(3)/to District Branche? in their annual Will

el£cf dMegato the f V'tu C? nferance at the rutlW^of bn© 
delegate for eVery 50 ordinary mtmberbhip;



(4) 50% of the amount of membership subKo^iptib^ vill be re­
tained by the District Branch, and remaining 5Q% sent to the Pro­
vincial Head Office, et Jaipur. The district Branched will forward 
their nnnual account? upto 31st d^rch and al?o 'budget for the new 
year for the sanction from the State Working CCmmittbe.

(5) The State Working Committee will have-the powers . to make 
rules & bye law? for smooth working of the District Branches.

(6) The State Working Committee will have powers to open 
a New District Branch,, appoint provisional working committee, and 
dissolve those district working committees who violate the rules 
& bye laws of the Union.

STATE DELEGATE COLPERMrCE;
(1) The £ tate Delegates Conference will consist of the elect­

ed delegates in the District Conferences and the members of the 
State Working Committee. This conference will meet once in a year 
to consider the following subjects:

(a) To hear the report of the General £ ecretbry
(b) To Elect State Working Committee,
(c) To pass the ac ccun ts .

■ (f) To appo in t xlu di to rs .
(e) Other resolutions.
(2) The place -nd Time cf the-Annual S tate. Delegates Con­

ference will be decided by the State Working: Committee'..

STATE COUNCIL:-
(1) The State Council will comprise of the State Working 

Committee & District Working Committee Members.

(2) The State Council will meet wtice in a year.
• - ■ -.r

(3) The State Council will decide / policy matter in regard..
to the problems facing the workers..
STATE WORKING CO.BII?^: 
— »■ i II —.1 I *«wi i .. I * ■■■ .«■!. mm*— J •—- W* W I I >.

(1) The State Working Committee will be responsible-for the. 
the smooth management of the Union. Maximum membership of this 
Committee Will be 25.

(2) The following will be office bearers of the- State 
Working Committee: One President, Two Vice PresidentsOne 
General Secretary,.Pive Joint Secretaries, One Treasurer, rest;, 
maximum 15 members #s

(3) The State Working Committee will be elected by the 
annual State Delegates Conference... Corum of the £ .W.C. will be- 
1/3.

(4) The S.w.Co will meet once in 3 months, but the President’, 
or General Secretary con call a special meeting if necessity.• 
aris es.

(5) The State Working Committee can also-meet nt the writt¥- 
en request of 1/3 of its members,

(6) If any member of the State Working Committee remain^' 
continueously absent in 3 meetings he will be liable to removal 
but on submitting satisfactory explanation the S.w.C^. can 
coopt him again. •

(?) The S .W^.C, will have the powers ■ to coopt any member 
to fill up any vacancy in the Committee till the next elections..

DUTIES OP THE 0 PM CE . BEARED OP f TA'IE WORKING COMMITTEE.
PRES IDENT:Will preside over all Coomiittee and Conference meet* 
Ingsandf to supervise the management cf the Union', strengthen 
the Union organisationally, and. to oall when neceesaiy the meet­
ings of s ,w.C.,-State Council, State Delegates Conference, by 
issuing one week’s prior Notice. ’ r '■

f?-' '•<•



V Pnge.3,

VICE To not as 'President in the InttAr’s absence.If the
Ptesident & both vice presidents ar$ absent) the S,W, c$ or the 
S^ate Council may elect cne of their members to preside over the 
meeting. * / ■ ;
Genera 1 E ecroto.ry : To act according,to and execute decisions jof the 
Union'. To mo i n to i n record- ' and correct statements ahd accounts ',\ 
as per auditors instructions, to take minuiteb/of the meetings, and 
prepare and submit quarterly & annual reports i. J' '
Joint Eecretari^ » Joint s ecretor? cJ will assist the General 
Secretary in^is work, and will be fully responsible to cnrrj? out 
the duties and responsibilities of the General Secretary in the 
letter’s absence. y
TREAE URER; Treasurer will collect the Unions Funds and ’ maihtain 
couple accounts. He will handle the / Funds as. per the provisions 
of the constitution and decisions of Etate Delegates Conference 
E tate Working Committee-, and E tate Council. •

ACCOUNTS t y - '
(1) The Union’s Accounts will be maintained under the supervision 
of the General E ecretary and Treasurer, and submitted.in the quart­
erly meetings of the E .V.C.with a purpose to get it passed.
(2) The accounts of the Union will be get audited every year by 
some auditors elected by the ‘ tats Delegate# Conference.
(3) Every member of the Union, and any officer so appointed by the 
Government for the purpose, can see the accounts, but they will 
have to give one week’s prior notice for this- purpose. The records 
can be shown only in the Union’s Office, .
(4) The funds of the Union will be kept in a Bank or post office 
or at such a place which the E.w.C.nny decide, _
(5) The Union’s Funds will remain with the Treasurer bnd he will 
deposit the same a.s per decisions of E.W. C, as'stated in (4).
(6) The Treasurer can keep in his hands Rs. 50/- for day to day 
needs,.but to keep any amount in excess of this permission of the 
E.w. C. will be required. i-'. •
{7) The Funds will be deposited in the Bank of Pc* t Office,’and 
the accounts will be eperated undex* joinr signaturee • of the Trees*

. urer and General E ecretnry. ... ■■ • . ;
; (8) To withdraw the amounts deposited in Banks or Post Office 

permission from the E.w.C.is necess-niy. . ,
(9) The President & General Eecretary will have the power to 
incu’rr an expenditure of emergent nature net amounting to more 

.-■then Rs. 50/-, And such an expenditure will have, to ...be gfct sanction­
ed in the next meeting of E.W. C. A’ ’W' gm,'....
(10) - The E .W.C, can sanction on expenditure not amounting more 
then 200/-. . . . ; .
(11) Any emergency expenditure amounting more than 200/- only the 
Estate‘Delega-tos Conference can sanction.

• • • •• • ■ • • * * • .g v ,• '

Only' the E-tate Dele go res’' Conference will have • the powers 
to dispose off the property -cf the Union. '• '? \ ; S.

(1) The decision regarding any local or district wide strike, can 
be taken only-by the District Working Committees. Decision regarding 
State Wide strike can be taken by the E to.te Council-only•
(2) After the decis ion regarding the strike ie' taken, the concerned 
committee* will serV6 a 15 days notice oh the Parties, persons, 
off ice,rs or authorities concerned ; • xy/'' :'h

(3) The responsibility.for conducting the strikef.will bo th^i Of 
concerned Working Committees, but if felt necessary-Action Uotaai*- 

■ tteeb' may also: be* formed.
- CORUM.. . ' . . .. X' < 1. -

COrum f o r Dis tri c t &, S ta te • Working Commi tte^s ■ ‘CWiiell
meetings will be 1/3, and decisions* will;be ^y ‘
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.. c ni uiric^F cckf

'.' • ■ ■ ■ : ■ ■. J * r • . ■Tc aEtfqM the cobs titVt'1 .u powst- wculd iio wiw only tnev- 
c.F tote >1 eg:• tes CcnfIrene, -nd amendments «an be pa si. only ’ • ..
by 2/3 j.iajcrityj • < \ ■ .

’■ --!' JJaLUAL I^dXUU U.t? 1HE- T’HTQiR \ ' , * • ■ ’'

The nmw^l period of ' nhc Jid jii wi.ll commence- I rem... 1st April of .. .
<3 vary yuqr and he rail .Zu wi #: He b March of ?1uj rp.^ yebr»

R]f SOLUTTGU Of THE L/RIflR ‘ ‘ , , a . ;
The Un.i:n ccn be di^-jlvad only by -?. ^p^cial t es? ion'.6f th©'
St?,te Be leg-? tc? Cc.nferenne, c?Jlad specially fo?’ che purpose 
and by 3/4 majority, ■• w . ■ -;'

Ine above is Ox English translation Bf ^□pcfhant' cler- 
uses and provision? of the Constitution of the Rajasthan Mineral/ 
& Stone Quarries Mnlsn Muzc’cer Union uTbi?' ih'being mde available 

» foiythe purpose of immediate information ci f-hose comrades?.-Who may 
be interested in1organising !:?.-•ncbcf and Lccol membership of Mine 
and quarry xf workers of all kinds of Mines and quarries '.'including 
Eten/ quarries and aSbcci?red y-stories cf the Industry in Rajasthan.

AW '/GW< ABOUT TH# UUICN,

Peer Comrades, . . < ■;. . ’ - /-. ■• ■ < ...•

There had bean 10 uni.?1.' with &• total membership of qbcut 
2000 in Raj?sthan< whcSi field of cp^xot-U'n w-;p- all kinds of mineral 
.mines $nd ? tone quarries, affj^ Hted tc A/RT/iMH^ long comrades 
working on this fiel-j we<e feuling t'rj a© c qs 1- i ty of a Provincial; 
..Cen tr ra 1 0 rgo n i s a t i oh 9 1 <:■ r b c i• ?: * .■ r o vv•' n 1 n ti ch ., c f a» wa s t numb e r• of 
Workers employed in Muring ' Indus try „ It may'be pc in ted., .out that./in 
Ra Jas th ar., naxt to loveru'r-ut emp cymentj Uie only Indus try which

JCen provide greatest amount of employment is-Mining Industry, This 
S ta is very rich with Mi?'nr al _ urces; But we are* moving through 
a greatest par-7dcXicul so this- industry in ccncomsd, On
one' hand the Mining • j nd1 w-> Try "of ■> j as th. di? , though very potential, 
is most undeveloped in the sac c>-tn-., t ayoii.the ordinary statetary 
Laws passed by the 'Can t:e:l Pa rl in men t nro net be ing . enforced' propel** 
ly by ‘die au thoritier’ > with the ox^u.- e of. some kind of flaw ih> the ’ 7 
Pvocoadurol actions either.of the F “utu or the Central -Government, 
Comrades, you knew Wore are two linds -f natural res cur c^s> vzhich-^ 
the Human beings ‘cf rill countries con *xplci/t, PirSt the human 
food and Mineral Raw ma ter? a is fyou xhe earth; Toe present tines 
have proved the vital necossiw. cf. .exploiting the mineral resources 
to their utmost capacity Ly every countryThe- Pafadoixical situation 
in .Ra Jas than is. that thtv?gh our mineral industry is developed to a 
very little extent, there lie potentiulitios of Extensive and very 
fast development, .Aneth er peculiarity cf Mining Indus.tEy is that 
The f tate Gcvemcient ‘hells the rights to give only'...Prospecting 
Liwisos and Leases fur ■hhe nine re. If found i.n the f tate, X but the 
operation of the. Miner are ycvernal by the Ccu. tral Acts and Rules 
as well as regulaticneo Ileiice, mmsr: ticnal port is a Central 
subject, Gur affiliate? small unions were'feuruf-quite
to meet the organise ticnrl problems of the pre? ent. times „ Hence 
a nece&si.ty was felt by the esmrad-as working in the field of Mine - ' 
workers, to get .organi5^d under cn-9 ftate '/ids organisation. The 
matter was considered ever for u long time and in many conferences 
and committees'. Ultimately tbo 2nd Conference cf Rajasthan f tate 
Committee of A, I. ToU a C, held a i Udaipur on, 23-26 th April I960, to-o.k 
the decision to'fcir suob ^rbrcvincial Unicn^ snd the'Union thus 
came into being was MiAWAI. ch t-'TcW QUARRIES MAZWOR UNIOH*
The State Commitwteo ci Ad.liU.j, and the State 2nd • Conference have 
asked ?,11 the .affilia ted Unit# cf A. I v T.U,C, to merge with this 
new Union ? and strengthen it with.-all their • effort? t

t ■ ' - ■- s ’u:' „■

. Sc, Comrades - on behalf of this Union X re^ue^t of .you to 
please be cooperative and help the Stets Working Committee of thie^ 
union enrpll.YiWibs^ district,.-^nd ^^rengthan
the cause for whichJ>thts-UniCh''Stands'

With Greetings 5 . OO
'•A ' ■



IMPORTANT ACTS ? RUERf & REGULATION APiLlGi^LE AND WFORCEABL^ 
ON ALL KIDDS OF-MINN AND QUARRIES . '.

1. Indian Minc-s'- Act, 1952. wj th moc-i’fl 6? tl'ons,
2, Indian Mine Rules (Oehural) 1956 with ncdificaticnsc
3, Indian Mete lie-fur c vs enk hen-met?lief ercus mines 

Regulations, ?s the c-T't may be/
4, Industrial Employment (et?’nd Orders)Act 1947, 

where 100 cr mere wcrkurs re employed,
5, Industrial Employment (r tending Ord ers) Cen tr? 1 

Rules 1946, cn abc ve n-J .
6, Pnynent cf W?g«s Act, 1935, with amendments ,
7, Payment cf W^ges (Procedure) Rules 1937 < . y
8, Payment cf’Wares (Miner )?{ules 1949# ", .
9k Mini’aum W^reVkCt 1943, with cmendmuntt#

10« Minimum (Central) Irlo? 1950. , -
11, 'Workmen’s' Cctipehs?ticn Act#1923,
12, Workmen’s Compfeh;/ ticn Liles 19£4tf
13, Industrial Dispute Act 1947 (o.s amended by the Ittdus ttial 

Dis pu te (Amundm^nt) Act 19 56 A Indus trial Dispu t$£ * 
. (Amendment'hnd Misoellrr etvr ProVi? ions ) Act 1956#)

14, Industrie! Disputes (Censr^i) Rules 1947#
15, Indian Tr-;de Unions 'Act 1926 ,
161 .Indian Trade Unions (Am rndm -n 'jAct* 19474
17, terni ty ..Bem (miuvA) ?.■ ■ '.■. •■ • . ■ " • .- «.*, >-> -u; ■ -’u;
lB/wMlnes Matem<iy Benefit ;’

/The above lis-t is net ccjmpr&he^

A FEW WORN I&GaPLING .PRO- BLU kb OF Mik .'OILMBl: T OF liEMEEIf HIP OF 
THIS UBIOD. . /. .’

MEMBEIf HIP EHLOLLMlEl'iT FORMT ?- This fern is dividedin 3 porter 
1st P^rt is the membership appliesticn tc be.ri.Tned ot thumb 
impression to be token of the worker applying for members hi 
2nd part to be filled up by the Branch ' ecretciy. fend 3rd .phrt 
will.be returned by the He-d Office cf Union, whett his 
membership la accepted,
^bsc ri ption Rec-ipt Bocks s Tiose bocks ore in; triple foils# Tht 
First fell to be ,p;iven after receipt.of payment by the Enroll er Ihg 
Comrade^, The 2nd foil tc be sent to Head Office cf the- Union 
along with membership entcllment form. 3rd fcil' tc be k^pi, by thfc 
Branches for their records , . .

Af ter yrecxi.ip.t cP.. th>r.-M.embex^dni7.^ and the
Receipt Foil-4 the Head'Offi^e.;wiLl m?ku-ent^^ ■same in their 
records^, and>the-3rd -port cf/the-rehtcLl-M  ̂ be returned;
tc - the£-ccncerned Brairch^ fcr;.-deiivei’y- tc '^ie-;.^ member#

Monthly membership eubAtni.p£lcn.dfc p?4M^ which
will be :xo.Henteft -in Yearly-, '71 a If Yu^rlyi cr'..quartfjrly instalments # 
Half of the ’amount sc ;001160.01 ..will..be retrained, by the,.Branched 
and half will be'sent tc HeacL Office frem time to time.
WE SHALL BE PLEA-ED TO lUIlTIfH OTHER' IFFOWITIOIT IF A&KED FOR#

RAJk£ OH Ai; MI11ER71 A S TOBE QU/JIRIES 
MAZDOOR UKIO1R - '

C0WI BUILDINGS f STATION ROAJ)/ 
22nd November I960, < • JAIPUR,

will.be
will..be
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' Rajasthan Mineral & Stone Quarries - . -
Mazdoor Union (Regd. No. 70/60)

Somani Building, Station Road, 
Jaipur, Rajasthan, 

/X ; / . 
\ ) f S

Jaipur. 1st August I960.

The Sacretaiy, 
A.I.T.U.U., 
ITew Delhi. /

Periodical Report of our Union Activities.

Ramganjmandi:- Com.Punamia h«d already informed you about 
the steps he had taken here at Jaipur in regard to the 
dispute of Ramganjmandi workers. £o far as "State Government 
is concerned the position remains as under:-

Factory workers1 demands;- About 9 months back" 
by mutual consent the demands were referred to an Arbitration, 
the then J. D.O. Ramganjmandi was appointed the Arbitrator, but 
t^e Government of Rajasthan did not publish the declaration 
of appointment of Arbitrator in the official gazzette as re­
quited by the law, in time. In the mean time the Union had 
withdrawn from the arbitration and had gone on the strike, 
which had commenced from 1st June I960- along with Hine workers 
strike. During the strike 21 workers were dismissed. On 9th 
July 60 the new U.D.O. was called at Kotah by the Collector 
to get first hand information about the strike position. He 
also called the Labour Officer Kotah who had recently taken 
over the charge, and with instructions to intervene in the 
dispute the S.D.O. & Labour Officer were sent to Ramganjmandi 
on 11th July 60. The Labour Officer had also powers to 
conciliate in regard to the demands of Mine workers also. 
In the presence of S.P., Labour Officer, & Labour Inspector, 
Kotah «nd S.D.O.Ramganjmandi, the employers had agreed to 
participate in the Conciliation Proceedings, promising to 
take back all workers of Factory & Mines on work immediately 
except 21 t workers who were dismissed during the strike whose 
cose he had premised to consider favourably during the conci­
liation proceedings to be hold on 13-7-60 at Kotah. Only he 

9 wanted to save his face, hence -uch was the arrangement,which 
meant th^t he would agree to take baclc the dismissed 21xk 
workers on 13/7/60. Under promises of the Labour Officer and 
other officers that they would all do their best to get an 
amicable settlement arrived at, the hunger strike and strike 
was withdrawn on 11th evening. The strike had prolonged for 
a verv long time, and from 11th night All India Government 
Employees strike was to start. Under the circumstances it was 
considered best to withdraw the struggle.

Thereafter I attend the concilation.proceedings 
at Kotah, but the employers failed to attend it nor then/ 
agreed to take back 21a dismissed workers. Hence it was 
decided by the Labour Officer to forward the file to Jaipur 
with recommendation to refer the demands and dismissed worker 
case to tribunal. Thereafter on 17th I returned back to Jaipur 

[ *
Mow the position remains thia. On secretariate 

level it ha^ been decided to refer the factory cases to 
tribunal. The papers have been sent back to Labour Officer 
Kotah, to tiy once.again to conciliate.failing which to 
formulate issued for reference to the Tribunal. The matter 
is being attended to. • .

I lK ''. • . V V

As regards mine workers The, "State Government 
has strict instructions from the Central Government that they* 
should not interfere in any respect so far as Mines are 
concemeda as.it is a central subject. Only Central Government 
can enforce labour laws on the mines. But I learnt'from - 
Com.Punamia that on 9th or 10th July, the Labour Ministiy of 
the ^tate has addressed a .communication to the Central Labour 
Ministry informing the illegality of the cowrie systeme pre-
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prevalent on the Mines, and also about the dispute, requesting 
them to take appropriate steps in the matter.

In the mean time I have received xekx iopy of your 
letter dated 26th July addressed to the Secretary, Stone 
Quarries Mazdoor 'Sabha, Ramganjmandi, along with other enclosu­
res, from which We learn the Central Government have refused 
to refer the demands to tribunal.

Now I give below our comments in reply to No.22/6/60 
-LRII of Government of India Ministry of Labour & employment 
letter dated 22nd July 1960.

Demand No. 1:- Weekly day of rest with pay. The Government of 
Rajasthan published in Rajasthan Raj Patra. dated 7-5-59 at 
page 92, a notification bearing No.F.l(92)/^Lab./58, in which * 
it has fixed the Minimum wages for employment in "St one -Break 
ing & £ tone Crushing Industry”. I_am enclosing herewith a copy 
of said notification for your perusal. It was to come into 
force from 7th July 19 59. Further The "State Government also 
published its Minimum wages Rules which came .into force from 
15th October 1959. In the rules Rule 23. reads as under:-

Rule 23.Weekly holidays: (1) Unless otherwise permitted by the 
tate Government no worker shall be required or allowed to 

work in a scheduled employment on the first day of the week 
(hereinafter referred to as the said day) except when he has 
or will have a holidav for the whole day on one of the^ three 
days immediately before or after the said day, for which he 
sha11 receive payment equal to his average daily wages during 
the preceding week.

4

Provided that the weekly holidays may be substituted by 
another day.

Provided further that no substitution shall be made which 
will result in any worker working for more than ten days 
consecutively without a holiday for a whole day. - • ’

The Central Minimum wage Rules 23 also reads same 
except "Central Government" i;. substituted for "£ tate Govern­
ment" and in place of "on/ one of the three days immediately 
before or after the said day” the Central rule reads "SuHXKfx 
on one of the five days immediately before or after the said.* 
day". x

The Central Government had directed the State Govern­
ment to Fix minimum wages under the Act, but so far its 
enforcement is concernment, it is only the Central Government 
which can do it because ’Mines’ is-a central subject.

Therefore though the "tate Government has fixed 
the minimum wages, and payment for weekly dav of rest has 
been provided for by ftate Rules as well as Central Rules, 
it is enforceable by Central Government only so far as Mines 
are concerned.

Now here is a flaw or atleast it is said so,that 
the Notification fixing the Minimum wage is defective.

Minimum rates of wages per day for adult male & female wokker 
is 1/8/- & for HF’le & female child worker 1/4/- "exclusive 
of weekly days of rest 11 and for monthly adult male & female 
workers 45/- and male and child workers 37/8/-"inclusive of 
weekly days of rest"

Now this line "exclusive of weekly days of rest", 
is interpreted meaning no weekly days with pay are provided 
for daily rated workers. Therefore the Central Government 
Inspectors express their inability to force the employers 
for the payment of weekly days of rest.

The correct interpretation should be that
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‘'Exclusive of weekly days of rest” means this rate of 1/8/- per . 
day do~^ not include the payment of weekly d«ys of rest, whibh 
should he calculated s^-nerateiy over and above this, similarly 
’’Inclusive of weekly days of rest” means this rate of 45/- 
per month includes the payment for weekly days of rest, hence 
no senerate payment for Weekly days of rest should be made.

But the Central Labour Inspectors at Ratlam whose - - 
jurisdiction falls at Rnmganjmandi, and Central Labour Inspector 
Bhilwara, whose jurisdiction fall^ at Bhilwara’, take the stand 
that they have instructions from the Central Government to 
the effect that the Minimum Wage Notification is defective 
hence it should not be enforced. Hence the following points 
come to the forefront :-

1. Whether the Central Government, which is the appropriate 
Government for the Mines for fixing the minimum rates of 
wage® under atection 3 of Minimum Wages Act 1948, has the 
right to delegate its powers to any State Government to 
fix the minimum rates under the act for the Mines which is 
a central subject ? Because the rates fixed are by the F tate 
Government under instructions from Central Government, so 
it is said.

/

2. If the State Government so fixes the rate as is the case 
with Rajasthan, is it necessary to approve the same by the 
Central Government ? & publish it in the Gazette of India 
as is recuired by the Act being the appropriate Government 
for the Mines ? If so has the Government of India published 11 

in Gazette of India ? What is the Stand Government of India
• takes so far «s the minimum wages fixed by- Rajasthan Govt 
for ”3toie Breaking & ©tone Crushin/z ’’Industry is concerned ?

3. ” 3tone Bfeakinc & ^tone Crushing” has a vast meaning attached 
it. On every mine there is stone breaking. in Judgement 
on petition No.476 of 1956 decided on 25th October 1957 
by the High Court of Bombay, the judges have taken the view 
that the word "^tone" should be taken in its General Meaning 
«s defined in a dictionary ” a piece of rock or hard mineral 
substance”. ” a piece of stone containing some ouantity of • 
metal or mineral ” does not cease to be a stone. Therefore 
they have viewed that manganese ore is a stone. A£ per this 
view, All the mining operations come under ”'4 tone breaking 
& 'tone crushing” irrespective of the mineral worked out. 
What stand Government of India takes in regard to this 
point ? i.e. Do the mines come under ” Stone breaking & 
Stone Crushing industry ” ? According to us and according 
to the view taken by judges in abovecited judgement the 
Mines do come.

4. Has the Government of India. instructed its Labour Inspects
. of Ratlam & Bhilwara not to enforce minimum wages Act, - 

became the notification is defective ? If not on this 
point, on what point the Government has issued such instruc­
tions ?

5 If the Notification is defective t^en what steps the 
Government of India has taken or intend to take to remedy 
this
Demand No.2:- Pixation of wages^for different catagories - 
of workers ;- Here again the point arises’ that the appropriate 
Government to fix w«ges for different catagories of workers 
working on the mines1, is the Central Government, and not 
the r tate Government. Co any wages fixed by Rajasthan 
Government, would be enforceable on the Mines ?

Demand No.4.:- Noted and will do the needful.

Demand No§ 5.15, & 17:- Noted, nothing to comment.

Demand No.6:- Abolition of’’cowrie” systeme.lt is stated that 
"under cowrie/ system, a" female worker is assured of a
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is assured of a .
guaranteed wage”. This is absolutely wrong, Nor it is a piece 
rate, in thi- respect I have to make the following p'oints.

1. A piece rated worker is that worker, whose rate of wages • - 
is fixed for a certain epx unit of quantum of work.In an 
industry where minimum wages are fixed, that worker whether 
he finishes or not those units of quantum of workwithin 
the normal working day of 8 hours, is entitled to get 
that minimum wage fixed for the normal working day, but if 
the said worker puts up more units of quantum of work within 

g' the normal working day, than is required to him to earn
o' that minimum wage fixed for the day, he will be entitled
L7 to get proportionately more amount of wages for the extra
3 . units of Quantum of work put up by him within the/said
J § S normal working day. Under, these circumstances only the
o ~ £ Government would have been justified to say ” under cowrie 
1 system a female worker is assured of a guaranteed wage”.But
f gsuch is not the case here.
J js „ , • .......... ",
; g, 2. The 2 tate Government has fixed wxg Minimum rates of wages 

s'S per day, and not minimum rates of wages for piebe work,
g Under the circumstances if any employer compels any worker

w to put up a minimum quantum of work within the period of
a normal working day to enable him to earn that minimum wage 
wage fixed up for him for the normal working day, such 
action of the employer will be illegal. An employer cannot 
do this.

3. The cowrie systems as prevelent on the Mines of M/s.Asso­
ciated 2tone Industries (Kotah)Ltd, Ramganjmandi, has no 
sanction of law behind it. Because neither under-the Minimum 
wages act minimum rates of wages are fixed for piece work, 
nor the Company’s STANDING ORDERS contain any provisions 
for maintaining such a systeme of work. The standing orders 
contain ’periods and hours of work’ and not quantum of work 
or unit of quantum of work.

4. The Under Secretary in his letter under reply further states 
that ”It is felt that the conversion of the cowrie systeme 
(piece rate systeme) into the daily rate will encourage 
idleness and indiscipline'1. As I have already mentioned above 
the cowrie systems as prevelent on the mines has no 
sanction behind it.It is an arbitrary action on the part of 
the employers.Firstly because no minimum wages are fixed 
for piece work under minimum wages Act. Secondly because 
the Company’s Standing wrders do not contain any provision 
for mainting such a systeme. Thirdly because the workload 
under cowrie systeme is neither fixed by mutual agreement 
between the employers and the workmen nor under an award 
of any Industrial Tribunal. Fourthly because this cowrie 
systeme as prevelent is ’undefined’. The employers have no 
where defined as to what that systeme means, or what are it*> 
implications, as such it is no ’systeme’ at all, in its 
literal meaning. No where it is stated by the employers 
as to how many cowries will be given against how much load 
carried per trip, and how much distance the load should be-“ 
carried in order to get certain number of cowries, and how 
many trips the loader should ma^e in a working day.of 8 bour^. 

fiW&e things are not’fixed’, by any understanding between 
Employers and their workmen by mutual agreement or by an * * < 
award of an Industrial tribunal, or by any other way having 
the sanction of the Lavr, nor even by any order by the employers 
exhibited on the notice board. All this is carried out by 
verbal instructions, and at the will bf the employers,single 
sided. It depends on the will & wishes- of the employers as 
to how many cowried should be given, to how much load, and 
to which worker, and to what distance. All that the workers 
know is that a certain lady who happens to be a relation of 
the petty Contractors, sits at a certain place, and distri­
butes cowries to the workers according to her whims & wishes.

p.T.O*
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Such an unsystematic ’systeme’, is hound to'be a subject matter 
dispute under Industrial disputes Act, and as such the Governm­
ent has no justification in refusing to refer the matter to an 
Industrial Tribunal.

5. Under Regulation 41 B of Non metalleferous Mines Regulations 
The Inspector of Mines can prevent the employers from compel­
ling the workers to carry a load which will be unhealthy 
and determental to the health of female workers. The chief 
Inspector of Mines is the authority to define what can be 
a healthy load. But when the Inspector of/Mines visits the 
Mines only half a maund load is given to the female worker 
per trip and the workers are asked to move with a normal 
speed. But at other times double the ordinary load is given 
and the workers are made to run s© as to complete the 
number of trips within psr the" period of normal working day, 
thu- causing deteriotion of health of female workers.

6. ixkxxHX No such cowrie eysteme prevalent on any other mines. 
On no other mines quantum of work is fixed for the male or 
female loaders, as such the Government nf has no justifica­
tion in making the statement ” It is felt that the conver­
sion of the cowrie systeme (piece rate systeme) into the • 
daily rate will encaurnge idleness and indiscipline”. On 
the contrary when our deputation along with Com.Srivestave 
had gone to *ee the under fecretaxy Government of India on 
16-6-1960t the latter had agree this systeme to be illegal 
and had a^ked Com.Srivastava to address him a senerate 
letter asking for abolition of the Cowrie systeme, so that 
Government may take immediate steps in the matter, as they 
had done it at another instance on some other mine.

7. The Rajasthan State Labour Department officers were fully 
convinced, about the illegality of cowrie systeme under the 
Minimum wages Act, but the enforcement of it on the Mines 
beine the Central subject they have expressed their inability 

’ to do anything in the matter.

8. Thus under th* Minimum Wage*. Act th® Government of India 
should either forcibly abolish this systeme, or if they 
cannot do it under this act, or’under any other statutory 
laws, then the;/ should refer the matter to an Industrial 
Tribunal under Industrial Disputes Act.

Demend No.7 Claim of payment for lay off; We' are making a study 
of this and will let you know if we find any difficulty. •

Perna nd No. 8 Grant of Bes t i val Holidays;- Of course these were- 
covered by the Memorandum of settlement dated 12th 8 eptember 
19 56, but were never paid in practice. In letter No.LRII-22 
(9)/59 dated 3rd”October 1959, Mr.Byare Lal Gupta the 
under Secretary to the Ministry of labour.& employment, 
Government of India writes that ” the Memorandum of settle­
ment dated 12th rsept.1956 ... which io still inforce and 
binding on the mrties". in this respect we h^ve to point 
out this agreement is no more in force, as we understand 
another agreement has been entered into by and between 
M/s«Associated ftone Industries and Raehtriya Mazdoor f engh 
some time in the last aparter of 1959 whereby the previous 
agreement is revoked. This new agreement is no exhibited on 
notice board of the company’s office or Mine Office. Nor - • 
the State &r the Central Government have any copies of > - 
same. Therefore the Central .Government should be approached’ 
to get a bony of thi* new agreement and furnish us the sameT 
On receipt of the copy of this new agreement along we shall 
be able to furnish you our comments on the same.

Demands No.9,10 11 & 12Noted. On-these demands we do not 
wish to stretch any further. - j

Demand No.13:- The demand was for attendance Cards and not for 
wage slips. The purpose of deraanding attendance cards was 
th^t if the management makes any mischief
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^any mischief in making day to day attendance of the workers, 
they mey come to Imow about it there & then so that in case - 
of such a mischief they myy point out without delay and try 
to get it remedied. This is a veiy imperative demand, because 
the employers practically play mischief every day. If the 
workers fail to make up minimum quantum of work, the employers 
suckr mark the attendance less on their register though the 
workers have worked for 8 hours i.e. full day. such tactics 
c^n/ be stopped only when the workers get attendance cards.

We have tried to give above our comments in as 
clear terms as was possible to us, but in case anything is 
not clear, I will personally come to Delhi to do the needful. 
That of course if needed.

Dagota Khan Mazdoor Union, Dausa:- A dispute has arisen 
between the workers" of Dagota Hines, and M/s • Jaipur^ Mineral 
Syndicate, owned by Go1echas, Golechas are the biggest 
producers of Span ftone in India. Till few years back they 
were monopoly producers for this mineral which is also known 
teetite, Talfe etc. They have Big pulverising plants at

Dausa, Bhilwara, Udaipur, Neem-ka-thana etc in Rajasthan, 
and Soap Stone mines at Dagota, Khemli, Devpura, Bhungapta, 
Devla, Neem-ka-thana etc in Rajasthan. This Union tax is 
affiliated to our organisation tta and.the STUC was requested 
to represent the workers case in the conciliation proceedings. 
So on 31st July I Visited Dausa, and on behalf of STUC the 
matter is being attended by me. Me shall let you know the 
out come in due course of time.

Rajasthan Mineral workers Union,Bhilwara. In the month of 
October 59 the workers of N/s.Rai Bahadur Seth Moolchand 
Bernichand, Mandal, had gone on^ strike to get bonus and 
other demands. The conciliation officer had declared the 
strike to be illegal, and 3 workers were dismissed subsequent­
ly. But through the efforts of STUC now the Labour Commission* 
Rajasthan, has declared the strike to be'legal, and has 
forwarded the file back to Labour Officer,Bhilwara, to re­
hold the cone illation proceedings. When the date for conci­
liation will be fixed at Bhilwara, I will proceed there to 
take part in the same. It is hoped something good will come 
out of this, now that the position is changed. You will be 
kept informed from time to time. During my visit to Bhilwara, 
other organisational matters will also be attended to and 
report will be forwarded to you.

With greetings

Enc1.1 Yours fraterna1ly,
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GOVERNMENT OF RAJASTHAN.

HOTS TRIES »Cr REPARTL^T

(labour SECTION)

(Published in Rajasthan Raj-patra dated 7-5-59 at page 92 part I 
• ( ). )

No.F.l(92)/Lab./58 Rated Jaipur, the 5th February 1959

NOTIFICATION.

Whereas the Government of Rajasthan published the proposals .. 
of the Minimum Rates of Wages in respect of employment in Stone­
breaking or Stone-crushing industry by Notification No.F. 1(92 )/Lab. 
/57, dated the 3rd Recember* 1957, in the Rajasthan Raj*pa.tra 
of the 22nd January, 1958.

And whereas representations received in respect of the said 
proposals have been considered by the Government.

Now, therefore, in exercise of the powers conferred by - —— 
sub-section (1) of section 3r^d with sub-section (2) of section 
5 of the Minimum Wages Act, 1948 (Act No. 11 of 1948), the Government 
of Rajasthan hereby fixes the Minimum Rates of wages in respect 
of the employment in the fiforesnid Establishment as specified in 
Schedule below.

This notification shall come into force on the expiry of two 
months from the date of its publication in the Official Gazette.

S CHERULE

S.No. Category of worker. Minimum rates of 
wages per day.

1. 2. 3.

per Month.

4.

1. Adult Male workef.
2. Adult Female worker
3. Child Male worker.
4. Child Female worker.

Rs.1/8/- jExclU- RS. 45/- J 
R-.1/8/- {sive of Rs.45/- f 
Rs. 1/4/- {weekly Rs.37/8/{ 
RS.1/4/- {days of Rs.37/8/{ 

rest.

Inclu­
sive of 
weekly 
days of 
rest.

kstiriih Notwithstanding anything contained herein, if- on 
the day of the aforesaid rates come into force* the wages of an 
employee in the said employment exceed such rates, the wages 
actually received by the employee on the said day shall be the 
minimum rates of wages in respect of him.

By order of the Governor.

A.K.Roy* 
secretary to the Government.
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