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control of the Directorate General of Employment and Training from
that of Director of Training and Employment, U,P, A tripartite
Central Hostel Committec has also becn sot up to supervise the working
of hostels for workers, The Commissioner, Coal Mines Welflare
Ciganisation is the Chairman of this Committee,

8, Employment Bxchanpge Procedure: The following instructlons
were 1lssued during the mon%ﬁ'ET June 1961, to all Employment Officers
for information and guldance:-

On a proposal from the Development Commissioner, Small
Scale Industries for relaxatlion of the procedure of recruitment
through Employment DBxchanges for a batch of 63 trainees who had
completed thelr inplant training the Directorate General of
Employment and Tralning agreed o the direct appointment of these
trainess in the 89mall Industries Service Institutes and Extension
Centres under the liinistry of Commerce and Industry.

Par I

Irajning

9, Craftsmen Trainine Scheme; The total number of seats
sanctlioned under this scheme during the Third Five Year Plan went
upto 11,442 with 27 new Industrial Training Institutes thus the
total additional secats sanctioned at the end of June 1961 was
43,980,

10, National Apprenticeship Scheme and Evening Classes for °
Industrial YWorkers Scheme:

‘he sanetioned number of seats remained ¢,000 and 200
respectively during the Third Plan.

11, Central Trainine Institute, Kanpur: Necessary sanction for
further expansion of scating capaclty, establishment of an attached,
Industrial Training Institute and for construction of bulldings,

as approved by the ixpenditure "inance Committee has been 1ssued.

12, Stores and Bguipment: The total ald rccelived so far
remained as Ks,19,072 lakhs,
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TARLE III

Comparative Statement showing the number of Vacancies cancelled due %o
non-availability of suitable apvlicants in respect of certali//giectcd
trades during June, 1960 and June, 1961,

T : i o, of?Vacancies
3.No, | Trade Description. cancelled due to

% { non-availability

i g une 0 § June 19061
_._1-—0— l 29 3a g’.t
1, Civil Engineer, General 5 2l
2 Oversoor, Clvll Engingering 16 — 25
3s  Mechanical Engineer, General 34 42
4, Phcml011 Inginecr, General - 11
5, Survevor, Topographical 1%7 - 17
G, Textiie Technoiogisit g 1 12
7o Industrial Nurse Co - 12
a, Midwile 13 12
9, Fhiarmacist 20 149
10, SaniturjanquPtor 6 14
11, Tniversity Teacher, Arts Subjects 2 13
i24* University Tcacher, Science Subjects 17 24
13, quondlrv School Teacher 96 209
14, Langunge Teacher, Secondary School 6 14

" L5, Middl: 8chool Teacher 13 47

16, Primary School Teacher 12 68
17, danual Training Teacher 33 17
18. Teachers, Cther 9 13
19, AcaouuL1It 13 14
)O Dr alig. Lo \1’ (JiVll 2 41
21. Draught%man Blechrical X 13
22s Tracer 3 A7 e
23, -Sclence nand Engincering Technicians, Others —-—6- 10
244+ BExeculive Official, State Govcrnmcn% 4 30
25, Vilitlnce Level YWorkers 23 12
26, Ac ouu10-61ork 11 15
27, Stonorrapher 76 1383
28, Typist 32 40
29." Sterce-Keenor 10 36
30, Plecor, Cotton and Wollen Textile - 100
31le jleavor Powerloon 14 111
32 Hﬂ-d Dyer o« - 20
350 Blackomitit ) 16 23
34, Moulder, General 15 24
38, T'itter bonural 43 31
38, Turner 32 39
37. Shaper. 10 14
38, ‘Yelder, Blectric : 29 29
39, Ylectrician, General 32 26
40, wlrpman, Light And Power 38 13
41, Carpoencer, General 35 ' 24
42, OCompositor Hand 1 78
43, Hide And Skin Stter, Hond - 28
44, Physiczl Instructor 10 19



TABLE IV

—

ELISLOVMENT T OENTRLL GOVERGELT ES .BLISEMEITS

-

table give. the total number of civilian personncl emnloyed in Contral Goverpment estahlishments

ing Railways) as on the last day of each year for thke aeriod 1951 to 12538 and at the cnd of ecch nonth
S0 March, 1960 and for quarter cnded 30th Junc, 1960. The statistics arc based on staff strenzth

1 from cstablishments under various Ministries of the Government of India. They do not include figures
ndian Erbossics znd Missions abraad,

- g W W B B mm e e R W mme ma B R B B e RS B s SR BE ms  Bm W mm EE PR s -G e S R S B mm R we e mE G s Tm W s S s e mm SR e

] Rezular Establishments Noae. . .. § - Total Columns

Ludministra-{Clerical/  ISkilled JUnskilledi Total fRégular I (8 & (7)

jtive and  Ministerial*{& Scmi- § o g tEstablishnents|

I8xocutive Iskilled 1§, § ]

( I

N S-SR S-S (VIS SO S-S S JOR . - S
54,814 1,42,850 - 1,45,304 2,47,894 5,90,652 e 5,90,662
58,4555 1,50,870 1,45,455 2,60,613 §&,13,423 ves 6,13,&93
58,583 1,54,3564% 1,56,103 2,:7,161 G5,16,211 sev 5,158,211
56,580 1,64,067 1,59,282 2,52,707 6,32,736 oo 5,32,738
52,935 1,98,553 1,50,427 2,45,926 6,417,841 75,703 7,23, 5%%
67,021 2,14,009 1,136,790 2,41,619 6,850,439 79,320 7,49,259
63, 454 2,32,029 1,47,428 241,360 6,829,271 6,859 7,54,130
73,201 2,39,577 1,57,410 2,43,471 7,1%,259 66,091 7,80, 350
72,457 2,42,539  1,59,015 2,45,920 7,21,281 63,207 7,85,183
%,991 143,202 1,59,548 2,45,979 7,23,720. 63,218 7,86,938

75,038 2,425,023 1,60,891 2,46,213 7,27,165 63,378 7,90,543
75,280 235,925 1,61,836 2,436,838 7,30,079 63,055 7,93,13%
75,592 2,247,646 1,062,672 2,47,618 7,23,528 64,268 7,97,796
7,37 2,47,9285 1,63,231 2,47,471 7,335,184 65,943 3,022,127
78,019 2148,715 1,63,520 2,48,673 7,38,986 63,897 8,07,383
73,518 2,49,715 1,64,120 2,50,986 7,43,39 69,843 8,13,281
79,234 2)50,409  1,64,557 2,51,503 7,45,703 70,190 3,15,893
78,875 2,51,024 1,65,174 2,51,783 7,256,857 69,856 8,16, 713
78,885 2,51,392 1,66,055 2,53,18L 7,329,513 69,133 818,645
79,298 2,51.,661 1,67,265 2,55,277 7,53,501 67,442 8,20,943

om January, 1955 the non-gazetted adninistrative staff which was so far.boi?g Sthn under
> heod 'Ldninistrative and BExccutive! has beon added to the groun "Clerical to {am tihls
w groun', ,



\\ TLBLE - V
\. Yncationad Uldovce aotivitics of Imeloyment Udchanzes during June, 1961,

o A {io, of fmo, =2 2. of flio, of Jiioe 21 biios of qovl b
\\\ fvocationalfasuiizoatsferwli- kacolicants Yuroun [coiten? for- lavunlied iz o
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- lL,__A__i_:{i, 24 _._1 3¢ A . —T S: % Sn ' 7o d Se. ’ e
.ndhra Pradesh 7 3,027 204! 716 195 25 3 17
assan 2 18 6 56 17 15 - 5
Sihar A 1,122 130 108 L 279 5 3
oclhi 1 T 1D 512 232 14 - -
Gujarat 6 28 35 2,148 83 - - ~
Himachzl Pradcesh 1 - - - - - - -
Lorala 4 3z 113 328 - - - -
Yadhya Pradesh 3 148C5 7 207 55 83 - 3
iladras 2 1,072 =0 430 G8 3 - 20
Mizharashtrn 3 3,512 148 224 131 201 21 15
ITC 2 14528 423 79 23 3 - L
Crissa z E52 11 12 32 301 - 2
Punjab 7 1,133 59 1,00 99 30 12 <3
Rajasthan 2 E28 - 150 23 357 1 2]
Uttar Pradesh S 1,C0= 154 1,77% 211 112 12 -
West Bongal 11 INSC € 153 1,098 113 - _ 250 - :
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TABLE VIT i

‘
z NUMBER OF PERSCONS WHO PASSIEED TRAD™ TIST DURING THE MONTH OF JUNE 1961,

e

! E ' June, 1961 HCumulative total upto
J TEnge, 'Won- TTotal'Jyne, 1961,
1

5.No.' Name of Scheme ‘deos'Enog, : ‘®hgg, 'Non- | Total
' ! Trados ‘Trqdes.'Engg. |
: J ' 'Trades !
' T 1 ] A T . T B
1. 2R 3 4e 5. B, ' 7. o« 8.
- v Yre—— ™
' { ! 1 1
B Craftsman Training Scheme
Men 870 - 870 61642 10047 71689 -
Women - v - 39 5188 S227
2 Displaced Persons
Tralning Scheme,
Men v - - 17162 4277 21439
Women v v - - G649 649
. A
3. Craft Ingtructars, <
Men ™ » - 3316 738 4054
Women - - - - 289 289
4e Work & Orientation
Centros, - - - 197 - 197
5. National Apprenticeship - - - 97 - 97
Training Scheme,
Ga Evening Classes for . - - 200 - 200
Industrinl VWorkers :
Total: 870 870 82,653 21,188 103341

*Excludes 22,030 Ex-scervice personnel trained pribr to April, 1830



DELHI ADMINISTRATION N
DIRECTORATE OF EMPIOYMENT & TRAINING
SARASWATI HOUSE: CONNAUGIHT PLACE
NEW DELHI.

No .RDX4% 2(75) | Dated,

| o
From —5
- The Director,

ployment & Training
e Doihi. ?

G. 6]

To

Sir,

A moeoting of the Mlsdemeanure Sub-Coammittee
wlll be held on Wednesday the 1lth October, 1961 at 4.30P.M.
at Saraswati House; Comnaught Place, New Delhi.

Y~our presence and participation is ea-rnestly
gollclted.

! Yourst faithfully,

v u.(; a1
for DIREGTORPZ s
T. NO. 408563
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Lndhra Pradesn 21 17,3 252 83 1,873 1,06,827
4 H
Asson 14 4,828 o1 43 332 29,451
Bihor 22 14,5 315 206 s 96,462
delhi 2 5, 83 ! 48 516 60,087
Gujrat 15 10,4 125 23 1,255 59,446
Himachzl Pradssh 4 i 22 33 173 5,337
Jemmy & Kashoir 2 - - 20 2,531
Xsrala 9 7,625 82 10 2 1,52;271
Msdhya Pradash 25 11, 223 123 , 54,822
Mzdras 14 14,050 71 a3 1,28,089
Mzhorsshtra 25 26,473 83 121 145 1)69,180
Menipur 1 o7 61 2 17 > 781751
Mysore 15 10,070 2 1L 21 378 65,452
Crissa 13 13,062 B 125 332 183 36,795
2ondicherry 1 - - - ii 2,000
Punjab 24 11,909 €43 1,883 82 gl 2,375 59:493
Rajasthan 17 g,353 305 1,232 3sk 13 1,954 40,6583
Tripura 1 489 5% T - - - 54 3,444
Utter Pradesh 22 41,720 9335 -1,713 256 1,273 &5 22,132
Jest Bengnl 17 22,468 - 415 4l 213" 62 i1 2,77,952
ALL I1.J0IA TCLAL 22l 2. 34,028 . 5,231 12,873 3,221 3,252 24 152,530
2 In addition five University EZmployment Buresux ‘ot Alienrh, Calcutts 1 and Varanasi wers

= functioning at the eni of ilovember,1960,. !

25-30 percent of diszuised cmployed anl part .ally cmplo.2d persons.

- - L )
*RHG*

&» Includos 29,404 applicents who have declared themselves as employed or sclfe-emzloyed 2nd probstly inclules






Agenda for the Eighth Mecting of the State Lahour Advisory Board o be-held
at Jada from the 3rd to 5th May, 1960

Item No. I—Inaugural address of the Minister for Labour.

ftem No. 2— Confirmation of the prococdings of the Seventh Mooting of the State
Labour Advisory Board hold at Rourkela on the 8th and 9th August, 1959.

Tiem No. 3—Report read by the Seeretary of the State Labour Advisory Board on
action tuaken on the conclusions arcived at in the st meeling of the Board.

Item No. 4—Implementation ol the  rocomumendations of the Minimum Wages
Committee (Shri B KL Samantray).

ftom, No, H—In view of the daily rizing prices the real wages of workers are going
down. ‘Therefore the Govarnment, should take immediate steps Lo cheek Increaso rising
prices and Lo supply eusentinl goods wf concessional rates to workers in [actories, mines
and ot her industrial establishments. The Dearn ss Allowance should Lo linked to the
eost of living index and tully neatralised to choek tho bling of veal wages (Shri D. C.
Mohanty).

Fiem No. 6—(i) To recommewd to Governmeni to appoint a Sub-Commiitee to
investigate the ennditions of the workers in the motor transport industry both under the
State Transport and the 0. R. T, Co, Ltd. The Committee also be directed to find out
as to whethor the fabour Laws applicable to (hom are being carried out by the
managements concerned (Shri R. N. Das).

(i1) To recommend to Government to fix daily hours of work of the motor transport
workers and to provide sritable allowances for staying in tho night at places other than
their Headquarters (Shri R N. Das).

Jiem No. 7—Amendment of Section 338 read with Section 10 A of the 1. D. * k1947
(Labour Comnuissioner).

Ttem No. 8—Introduction of pension scheme in stablised industries (Shri R. K.
Samantray).

{tewn No. 9=—The Working Journalists shonld be treated as workmen for tho purpose
of enjoyment of privilages of the Iidustrial Housing Scheme (Shri D. C. Mohanty).

Jtem No. 10-"To recommend to Govermmmont to amend Minimum Wages Rules
providing payment for tho rest day as conceived under Sec. 13(h) of the Minimum  Wagos
Act (Shri R. N. Das).

[tem No. 11+—=Referonce of industrinl  disputes  to  adjudication (Shri R. K.
Samantray).

Liem No. 12 - Tmployers in Iron Ore and Manganese Minos should immediately
provido adequote housing, drinking wator, medical care and other welfare facilities to

their workinen immedintoly (Shri D. C. Mohanty).

Itrm No. 13—Fixation of quantum of privilego loave, casual lowve and fostival
holidays (Labour Conunisgionor).

Ttem No. 1d—1n accordance  wilh  the provisions of Code of Discipline tho
g "mlH‘()H(‘.nlv:\,t,i\"n Lion ©in an industriad establishmoent whore thore are more than one

“union, should be determined through the  process ol olection throngh scerot ballot
amongost the workmen of the establisliment (Shri DL CL Mohanty).

ltem No. 15—=2ight of workers bo striko as o protost against illogal wction of the
management (Shri R I Samantaray).

Ttemy No.o I6-—(a) When now  [actories ave starlod the catropenour has to produco
from the Panchayab or Municipal anthoritios a ¢ No objection eertificato . Often theso
authorities arc unaware of the form in which the ecrtificato is to bo granted.  "The factory
Department should preseribe a pro forma in which the certilicat: is to be granted
(Shri B. 1. Modi).

(&) The inspection of the site of the Tactory should bo done by the faclory stafl and
not by tho Revenue stadi (Shri B. 1. Modi).

(¢) Factory stall should report within one month of the date of application (Shri B. P.

Modi).
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Item No. I7—The conoiliation machinery of the Central and State Labour
Departmonts and the process of collective bargaining should be allowod full play in
resolution of industrial dispute in the Mines areas of our Stato. Tho Polico and other
authority for maintenance of law and order should not interfers in tho day to day
industrial relations amongst workers and employors in tho Mines arcas unless the life and
property are in actunl dangoer (Shri D. C. Mohanty).

Item No. 18—Plans for now factories should be approved by the Chief Ingpector of
Factories within one month of the submission of tho Plans. If the plans aro not
approved within one momh or if no communication is recoived by tho entrepronour {rom
the Chief Inspector on the subject within one moath, the entreprencur should be
permitted to presume that the plans have been approved (Shrei 13, P Moddi),

Item No. I9—In view of the fact that thero has been repeated breach of industrial
peace in the Mines areas of the “ate the Board should onquire into tho working
conditions and other aspects of the lifo of the Mine workors and suggest remedies for the
implementation of laws, awards and settiemonis, solution of industrial dispnres and tho
enforcement of the Code of Discipline (Shui D. C. Mohanty).

ltem No. 20—This Board recommends that Government bo pleased to fix ang
intermediate slab in the schedule of factory licence fees for factories having more than
100 workers and less than 250 workers with corresponding liconce feo (Shri 3. P. Modi).

Item No. 21—Non-implementation of the recommendation ol the ¢ Labour Advisory
Board ’ held from timeto time by Government (Shri . N. Das & Siri D. C. Mohanty).

Item No. 22—To enquire into tho conditions of tho salt workoers where the labour
laws have not been penetrated and the naked exploitation is being perpetuated should be
»orpad (Shri R. N. Das).

Item No. 23—This Board recommmends to Government that the Offices of tho
Labour Commissioner and Chief Inspector of Factories be separated (Shri 3. P. Modi).

Ttem No. 24—Exemption of factories working on continuous operation from certain
provisions of the Factories Act (Shri 8. N. Das Mahapatra).

Item No. 25—Amendment to Orissa Indusirial Disputes Rules—Works Committee
(Shri S. N. Das Mahapatra).

Item No. 26—Implementation of the recommendations of the Cement Wage Board
and of the Wage Board on Cotton Toextiles (Shei R, K. Samantray ),

Ltemn No. 27—Industrinl Relations in the Tindustan Stoel Ltd., ilourkela (Shrei R.
K. Samantray). .

Item No. 28-—Time and date for the noxt mootivy.
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BOARD HELD AT JODA ON THE 3rd AND 4th MAY, 1960
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Shri Rajballiv Misra, Ministor for Labour oo Clicrman

.

GOVIERNMIENT

L. Shri K. C. Roy, 1A, Scerclary to Government, Labour  Member-Secrctary
Departnent.

2. Shei D2 Uripathi, nass,, Loabour Commissioner, Orvissa .. Wember-Joint Secretary
3. Shri 13. 3. Rath, nas., District Magistrade, Neonjhar .. Observer
4, Shei M. S, Patnaik, os.5., Under Seerctarey, Labour Depart. Observer
nent.
5. Shr (. C. Mohapatra, Dircetor of Bmployment, Orissa .. Observer
G. ShriJJ. N. Naik, Subdivisional Oflicer, Champua .o Ubscrecr
7. Shri N. Pati, Assigtant, Labour Commissioner, Orissa .. Obscrver

BEMPLOY IR

y 9
1. Shri C. J. J. R. Raju, Superintendent, Orissa Mines and Member
Quarrics, Tatn Tron and Steel Co., Jamshedpur.

2. Shri 3. N. Das Mahapatra, Manager, Origsa. Comont Lid. .. Member

3. Shri 8. Misra, Personal Superintendent, Tadian Alluminium  Observer
Co., Ltd., ILirakud,.

4. Shri 8. I Misra, Assisiant Manager, Orissa Cemont Ttd. .. Observer
o

H. Shri 8. 8. Misra, Labonr Welfare Officer, Hindustan Steel  Observer
Ltd., Rourkella.

G. Shri s, O, Bose,. President, Ukl Minineg and Endustrial - Observos
Association.
, KM PLOY L

1. Shei 2. IS, H.‘l-l)l:l.llfl':lv“\’, Secrctary, Orvissa Bronele of MOS0 Wembor

2. Shii i ¢ Mohonty, Generad-Sceretary. Opissae Branele of  Alewd r
AT UL G Catlack,

30 Shri By KL Pang, s, YNNG T UL Gl Oressa heaaieh s Mewhber

4. Shri BN Dash, General-Seeretary, O. BOTD Employ es®  Memher
1Tnion,

H. Shei Co AL Singdy, Indian National Mine Worker's Fedeadion Mewinr

{3rd May, 1930 Session)

The Chairnmian inangneading the Bighthe Meetine o the State Labour Advisory
Board said -— . g

“ Jriends, TLebves me profomsd joy to welrome you to Thiv meeling of the State
Labour Advisory Boards  Ag yvor know, the object of suelh Aripartite conferenee s o
promote mutnad nnderstanding aid co-opation belween Bhowr and vancement., By
guch joint consudlation and co-operation o sense of ¢ belongine ™ bo the fuctory and a
feeling that the worker is makine o siontficant eonteibutoon to the wark i tie factory
could ho ensendered and il s only thas thal o corvect velabionship em'd b esta’lished
and 1he highest productivity scenred. T the context of rapid economie developmend,
the question of hetler edustrial reladions assumes day by doy greater e portance
Tnereased ont-put, greater. productivity and higher standard of cfficieney dopend. (o N
grreal extonit, on the himonions relationsiup between the worker and  (he om \ymn i
the good will and understanding helween cach other, which ou the other hand can .Only
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be achieved throngh mutual discussion weross the table. Tt is an established fuct that
industrial harmony is tho sheet-anchpr of economic development without which no
country can materially progress. On the othor hand, industrinl disharmony leads to
industrial unrest. Such contingendies resulting in stoppago of works rotrogrades the
clock of pregress which inevitably causes loss of ppoduction to the employer, loss of
carnings to the workers and reduces the national inconme to that extent to the detriment
of the country as o whole. Such contingencies also  create bitlerness and [rustration
which ultimately shake the very foundations of the cconomy and industrial structure of
any country. ‘Phere is no denml of the Gt that very lew strikes and iockouts in this
context witl be justified and as 2 matier of fivet many of them could hine been easily
avoided if the eause at the source conld have been suitably handled. Tt is against this
bacle-ground that the value of the principles behunud the Codo of  Diseipline for indastry
may be realised.  As you know, this idea was mooted by the All-Indin Labour Con-
ference with o view to building healthy foundations for industiial prosperity and  to
keep off the nightmare ot strikes and lockouts.

I, therefore appeal Lo the enployers to give due thought fo this question wnd take
all possible steps for successful functioning of the finrs of joint consaltation which is
very often now stressed upon in All-India Conferences. 1 oalso” turthar appeal to the
employers to Lear in mind that industrial worker is after all a social being having a bael
ground and ambition in life.  An industrial worker as every-hody knows has to spend
cox b tae of b life in any industry during the period he ig active and able-bodied., Tt
i8 therefore, absolutely necessary that the place where he works shoull he agieeable,
homely and healthy enough and that he gets adeguate co-operation not only from his co-
workers but also good will and symputhy from his emplover.  If these facts are horne in
mind and acted upon, I am confidont industrial rclation would improve more
and more,

Before I conclude, T may also appeal to the Trade Uvion repregentatives who, at
present, guide tho fortunes of the industrial working class that they should try to educato
the workers so that the workers would not only realise their rights and responsibili-
ties towards their industry in which they are employed but also to the cumnunity at
large.

This time we have a heavy agenda and T am sorey T have takon lot of your valuable
time. T will now request the Seeretary to proceed with the business of the meeting and
I feel all of you will do” your best to malke the meoting 2 useful and successful one.

Shri K. C. Ray--Mr. Chairman and members, * The State Labour Advisory Board ig
meeting again aftor a fapse of 8 months.  Since we et in August 1959 ot Rourkola,
there Lave been certain achievoments in the field of Tabour welfare.  The Employecs’
State Insurance Scheme was introduced in this State with cffect from the 31st January
1960 in five important industrial areas of this State. Tho employcos’ State Tnsurance
Corporation have also since set up a rogional office at Cuttack for administration of the
said scheme. May I now place on the table a report on the actions taken on the cecoms-
mendation of the last meeting of the State Labom Advisory Boeard. (IEnclosuro ‘A’).

Shri R. K. Samantray—On a point of information, Sir.  We have just now got this.
Therofore, we are not in a position to discuss it.

Chairman—Possibly we may take it up later on.
Shri D. P. Tripathi—This may be deferred to tomorrow.

Shri C. J. J. R. Raju—The usnal practico is that the Secretary reads out his entiro
report and alter that mombers digeuss it.

Chairman—This time Secrotary’s report has been laid on the table to save time.
Shri D. P. Tripathi—We are deferring it to tomorrow.

Chairman—Has any body anything to say.?

Shri S. N. Das Mahapatra—Chairman, T may be permitted to make a fow obscrva-
tions about the working of the Board before we start deliberations an the various items
of the agenda subwmitted by its members.  This Board has been constituted about 7 years
back and if we closely go into the items given by the members, we find somo of the items
dor  cover the spirit of the constitution of this Board.  1f we make & roferonce to the
resosacion of the 24th September 1953 of the Labour Departiment under which this Board
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A
was constitutod for the first timo o8 létut{vd that tho Board shall be an Advisory Body
and shall bo advising tho State Govornment on all matters rolating to labour, mmeh oy
omploymoent, ocouditions of servico, welfare and managemo nt of tho labour and any othor
mattor that might be referred to by the State Governmont.

With this spirit when this Board has beon constituted our forum for discussion
should be confined to only policy mattors®flocting labour and industrial relations. Bus
you can find that many of the itoms covering individual factories have been discussed in
the past also included in the agenda of the present meoting.  This does not appear fair.
Again reforencos have been made to factories Ly name, whose ropreseutatives are not
prosont in the Board and 1 am afinid it would bo unfair to conclude anything without
hearing from tho other party and in my own humblo thought I think we aro going a
littlo out of the way from the discussions on moro important mat ers of policy.

1 do not want to go into the previous agends, but coming to tho presont itoms of the
agenda, whioh jg placed beforo us for discussion tor tho next two d.ys, it appears that
certain matters, which individual members could have talkon up with Government instead
of reforring to tho Board and wasting the useful time of the momboers including the
Chairman. I will draw your atbtention to certain items like itom No. 4. The mover
could hnwe takon up tho matler with the Governmont and found out the position regar-
ding implomontation of the recominendation of tho committoos constituted by Govern-
mond rolnting Lo rovision of minimuwn  wages in corlain omployments. T do not under-
stand what rocommendations and what discussions .,we aro to make in this Board on
this matter.

Wo can always be fair and do justice if wo have two or three itoms involving labour
policies, so that wo can discuss ovorything threadbare and give our contribution to this.
I wish from the Government side thero should have an item on labour policy in the Third
Five-Year Plan, which the Government of India is going to linalise and an adequate
opportunity should have heen given to all members to contributo some ideas to labour
policics in the noxt Fivo-Yoar Plan. Tn this meoting of the Board wo have 25 items to
disouss in courso of two and half days, and T am surp wo are not going to do justice to all
the itoms and wo have to hurry through them without giving prover justico to individual
itorn. If wo have more itbms to discuss, wo may have frogquont meotings of the Board,
but lot us not ridoe s0 many items in one meoting ol the Board.

So Sir, mny earnest roquest to you and also to the Secrotary of this Board is to scruti-
nisc tho ilems submitted by difforent membors and only to include such items in the
agonda which would involve only policy matters, but not matiers of details which any
individual can directly tako up with tho Govornmont and got tho answer to it. While
discussing such matters opportunity shoull be given to others who are not able to attend,
being non-moembers and also to such persons in indus'ty who aro intorestod on the
subject. Tn the Rogolutions of 1953 constituling this Board provided for co-operation of
membhors, but g0 long it has not beon done. Lf we have more membors in this Board it
would always bo very easy for us to find out the view point form every corner and also it
would bo casicr to implement the conclusicns of this Doard.

With this Sir, T earnestly request you to kindly consider the above points and I am
sute vou will appreciato that. we would confine our deliberations o mabters involving
policy, but not matiers of details and also matters relating to individual factories.

Chairman—You refer to itom No. 4—Implomentation of tho recommendations of the
Minimum Wages Committee. Do you oppose this ?

Shri S. N. Das Mahapatra—Sir, my point is that Governmoent could givo the reply.
There is nothing in it to bo discussed in the Labour Advisory Board,

shri D. P. Tripathi—Advisocy Board may pub it to Government, so that they may
' take it up immnodiately.

Chairman—I1t is within tho knowledge of the moemliers that the Minimum Wages
Commitleo’s recommendations have not vet been matervialised. Thero are certain
diflicultics which stand in the way of its implomentation which the membars would
appreciste.  However action is boing takon to placo the rocommondations before tho
Cabinet for approval.

“ shri R. K. Samantray—Thoso committees long sinoo had sabmitted "thoir roports to
CGovernment.  DBut Governmout havo not yot taken any action.

Bhri 8. M. Das Mabapatra—Thut is not a matior to bo discussed in, the Board,; ;
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8hri D. P. YTripathi—Cortain recommendations have been made by the Minimum
Wages Advigsory Committeo to the Gouvernment. DBut hefore implementing the
recommendations of the Committee the advice of the adjoining State has to: be
taken as per the exccutive instructions. In view of that the State Covernmont had
referred this matter fo the adjoining Statos.  All the States have not you furnished their
sngwors,  The Chairman ig going to place the recommendations with the views of those
States that have furnished the answer before the Cabinet for adoption. I this houso will
consider that the matter has to bu taken np  expeditiously, it can rocommend to Govern-
ment.

Shri 8. Misra—The objection of my friond to this item is that as tho memorandum
on item 4 secks to clicit certain information, that cun casily be done by writing o lotter
to the Government. '

Shri K. C. Roy— The entire Board may be intorested. It is a broad policy matter
and the members ol the Boavd muy be intorosted to know that.

Chairman—The position s this.  ‘Tho Committees have givon their reconnmendations.
R 2 . .
But the Board as a whule does not know what are the recommendations of thoe
Committees.

Shri 8. N. Das Mahapatra—This was discussed last time at Rourkela.

Shri R. K. Samantray—Mr. ChaYman : It was never discussed, 1 wn supposod to
speak on this item.  The Board is really compotent to  ask for information and discuss
this matter,

shri C. J. J. R. Raju—Government have not  yot implemented thoso rocommoenda-

tions.  So it is not for this Board to discuss it, rather it is for Govornment to answor why
they have not yot implemented. So why it shonld be reforred to this Board.

Chairman—"The Board is to give its opinion.

8hri R, K. Samantray—As far buck as 1956 aftor wo discussed in different moetings
of the Board about the need of rovising tho minimum wages of cortain catogorion
of labourers only then Government took stops to comstitute the Minimum Wages
Committee.

Chairman—\Wo should proceed itemwigo.

Shri D. C. Mohanty—DBofore proceoding to itom No. 2, T wanted to includo somothing
in tho agenda. I want to point out to the Board that I gave notico of one item to the
Joint Secrotary ; that item is rogarding the plight of Oriya workers who had been
recruited by the Tea Garden contractors and contractors of North Bongal who are tuking
away thousands of Oriya labourers and engaging them in  consgtruction of railway in Sub-
Himalayan areas of Bengal. Hundreds of them are dying for want of food, for want of
medical treatment. Wo have some responsibility for them. That is a pressing mattor.
Unfortunately the Joint Secretary intimated to meo that the agenda had already been
finalised.

Chairman—1t will be taken up as‘item No. 28.

ghri D. C. Mohanty—If the Board includes it in the itom for discussion, I have
nothing more to say.

Shri D. P. Tripathi—It will come after item 27.

8hri D. €. Mohanty—If the Board decides to includo it in  the agenda, then T would
press that it is an urgent matter and should he discussed first.

Chairman—Government is not directly responsible or connectod with tho Tea Garden
affairs.

8hri D. G. Mahanty— It is a question of Oriya labourers employed outside Orissa.
We must try to protect them from death and oxploitation in Sub-IHimalayan region and
in Tea Gardens. ‘

Bhri K. 0. Roy—Plantation labour is a Central subject.
Chasrman—If the Board feols we may recommend it ta Government,

ghrl K. 0. Roy—If the Chairman will permit, it will come ap as item No. 28



7
8hri D. C. Mohaaty -Lot the Board decido to includo this in the agenda..

Chatrman—Wall Mr, Mohanty, wo will discuss it lator on. .

Shri C. J. J. R. Raju—TI think the Board should tdko up Item No, 2. The minutes of
tho lant niceting has been circnlated. Unloss thoro is any mistake, it should be taken as
confirmod.

Chatrman—Yos.

Shri R. K. Samantray—Wo havo'to confirm it, although thoro arc a large number lof
mistakes.

Chairman—Drinting mistakos ?
Shri R. K. Samantray—"There are hoth printing and grammatical mistakes.

Shri C. J. 4. R. Raju—I{ thero are mistakes, that shall be pointed out to the
Sceretary.  Let il he confirmed.

Chairman—It is confirmed. Ttem No. 3 will be discussed tomorrow. Then item
No. 4.

Conclusion—"rocredings are conilemod subject Lo correction being mado.

Hem: No. o —Tiplementation of the rocommondations of the Minimum  Wagos
Committee (Shri R, K. Samantray),

hri B, K. Samantray—As far back as 1956, the Governmoent of Orissa constituted a
a Minimum Wages Gommitteos undor the provisions of the Minimum Wages Act to advise
(lovernment in matters of revising the minimum rates of wages. Long since the
rocommendations of these committoes havo boen submittod to Government and uptill
now no action has heen tiken

Chairman—On this question thero has already beon & long discussion carlior. 1t will
he better if the Scerctary explain the position.

shri K. G. Roy —The rocommendations of tho commilice ave still under consultation
with the neighbouring States.  The noighbouring States were requested to send reply by
tho 1st March 1960,  LReplies from some States have been roceived.  {t will be placed
beforo the Cabinot for finalisation.  After finalisution, rovised minimum rates of wages
will he issuod.

Shri D. P. Tripathi-—-1In fact there ave two approaches to this subjoct. One is the
rovimon ol the oxisling minimum wages and the othor iy bringing new itoms into the
achedule.  As the Socrotary has already pointed out rogarding the revision of wages, the
position is clear in that rogard. With rogard to the now items, we have suggested for
inclusion of tilo industry, printing prossos, hotols, eating houses and restauronts, handloom
factorics, cinoma industiry, loading and unloading of poods and maiis, brick and tile
making establishiments, Kendu fcaf, bamboo fovest organisations, - ndloom facwries,
Saw Mills, Timber felling, loading. These are the new industries that ure now being
suggestod to tho Stato Govornment for inclusion in the schedulo. It will bo referred to
the Committleo for reviow in duo course.

Chairman—1I1 think tho Committeo’s reports havo been civoulated.

Shri B. C. Mohanty-—Tlis is, 1 moan to say the Minimum Wages Board is a statutory
Board undor the Mininium Wages Act. The Board has submitted its report to the
Clovernment taking into considoration tho wage structuro obtaining in differont industrios.
Thorofure, the incusion of now itews s completoly a difforont subject and oven today, if
we agroo and it the Government agrooe to add theso now items (o tho annexure, thon also
undor tho Act, these matters have again to bo roferred to tho respective Committees and
there will be no end to tho dolay for its finalisation.

shri M. S. Patnaik—For addition of now itoms, it is not nocessary to refer it back to
the Committco.

A\
) 8hri D. C. Mohanty—If you roviso, you can only do it by forming a Committeo to
roviow. . .

8hri 8. N. Das Mohapatra—Tho agonda is something elso.

shri D. P, Tripathi—Sccrotary has already oxplain‘ed. In view of that, there is ne
pooossity for furthor discusaion. .

Secretary—Should we not drop this itom No, 4. )
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Shri €. J. d. R. Raju—In view of the Secretary’s reply, the matter need not be
pursued. I ' o ‘ AT i

8hri R. K. Samantray—The whole purpose of my giving this item is now -the reco-
mmendations of the Minimum Wages Committee ﬂd;m]d bo implemented witnoul any
farthe- delny. What our Sverotary has said just now is that tae recommondations are
still unde: cousideration of the Government. Altor infor. ation from different States on
the subject, are obtaind, they will be placed belore the Cabinet for finidiswion, So far
a3 that part is concerned, I have nothiug to say. Ultimately, the reco nmenditions will
have to go to the Cabinet for finalisation. B it, there are other aspects of much greater
importance. Government c¢ nstituted this committec as back as 1956. Thoe representa-
tives of Government, represe itatives of employers and represeptatives of the employees
were there. And 1 know, certain recommendations ol this commites were completely
unanimous. Iurther as you know, Sir, these matters have also beew discused in the form
of debates in connection with demand for grants in the Assembly. Now the (lovernment
have agnin decided t colleet informat on from other States.  { do not know what impact
it will produce on the decisions of Orissa Government.

Chairman—1It will have reperoussions on the neighbouring State.
Shri D. P. Tripathi—That will have also a roaction on us.

8hri R. K. Samantary —I invite tho attention of the Board to the recommendation
of one committee, i.0. the commitico on local bodies. That committee consisted of 4 or §
members representing both tho employees and the employers. They have recommended
Ra. 68 for local bodies as minimum wages and that committee’s recommendations though
unanimous in character have so far not been implemented. So I do not knoyw What steps
actually are being taken dy the Government. Government have given us assurance in
the past and now give us assurence. This type of assurance we have heard thousand and
one times without actua! implementation as a result of which thero has been frustration
among the rank and file of industrial workers and no body knows what will happen and
when. Now yon see, Sir, one Implementation Division we have created. Wo are here to
see that the tripartite recommendations are honoured nd implemented. Ilere the Govern-
ment is uuilty of not implementing these recommendations. Now it iz for +he Govern-
ment to decide and implement. If the Government really want to teke some more time
to imploment, the whole purposo for which the committee was constitued will be dofeated.
"o the Board members, we have no statutory powoers except to advise and request the
Government. But the example the Government have so far set, has really been very
much discouraging, disappoinfing and degencrating. ‘Therefore, T appeal to you, Sir, to
seo that the recommendations or the Board are implemented. The employers in the Bidi
and Tobacco industries are propared to give more wages to ull workers under them.
Only the Government is thero to make a decision. 1f this is not done, certainly the
Government'is gilty here and not the employer. Thore are also a lot of private buses
plying all over the State, They are prepared to puy bigher wages to their workers. But
the Government is standing in their way as o bottleneck. My whole submission, thero-
fore, is that the tripartite decision is of unanimous character, that should not be delayoed
by the Government because they weuld like to know the reactions of the Bordering
States.

Shri K. €. Roy—The tripartito docision is normally to he honourad by Covernment.
Government alse are required to fullow cortain healthy convontions.  Supposing 4 parti-
oulr docision is correct or not and whether as a result of the docision, there will be wide
disparity in the wage structure, the Government is bound 1o look into these questions.
Accnrding to directions and conventions so far evolved, Covernment should consult the
neizhbouring States and after consulting thom, they will arrive at a certain dectsion and
finalise the proposal and if as a result of this consulration thero has beon some delay, it js
not bottleneck. Rather Government i trying to do a thing moro corrcetly so that
ultimatoly the wage structure will have a healthy offect on every body.

8hri R. K. Samantray——I am sorrry I cannot agreo wi‘'h the observations of tho Secre-
tary Government may take other oxtrancous facts into congideration. 'f'he statistics of
the Government of India shows that the per capita incomo in India is Rs. 208 per yoar.
It comesto Rs. 25 per month. Thn why the Government Iay Committee
recommended Rs. 80 as minimum pay for Central Government employoes—
then why the Stato Government of Orissa have alreadv sot up-:a Pay Committeo
to give their employees more financial benefit ? It is*a question of taking into consi-
deration the capacity of the industry to pay. My point is about the minimum gwage of
a worker irrespective of the Industry where he is employed. You have set up & Com-
mittee. 1'You have included in that Committee members representing all interests i.e:/the
employer, the employee and the State as an integral part of that very comimittee. “If you'!
really increase the wage of a Transport workor from Rs. 1-8-0 to Rg. 2.in couxse, of
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implementing the rocommondation of the Minimum Wages Cominittee, that will reslly
not up sot tho cconomy of onr nerghbouring States.  Had that beon «y, had therv Luen
the minimum wago for every worker to satisfy his bare needs, thore should have been o
agitution at ail.  T'here should have been no necessity for the Government to constitute
s (ripartite body to increare the minimum wages of the labourers. What has happened
to Cement Tndustry 7 The Cement Board has fixed the minimum wage at Rs. 95. So also
the Toxtile Board hag raised the minimum wage.  Different wages are paid by differons
catogorics of factories.  Therefore iy whole snbimission is (hat the recommendations of
the tripartite bodics should be imiplemented normally hy the State and if the Government
did nol implement it Immediately, they should have mentioned the reasons for not
accepting ov implmnont,ing tho rorommendations of tho Board,  But, that has not been
done, thongh 3 yoars have clapsed.  Thoe situation has greatly changed. The oconomy
of tho country is changing. Furthor disputes aboul minimum wag s are already betfore
us, notwithstanding tho fact we have not yet implemented our rocommendations.

shri D. G. Mokanty—As we have heard, Qovernment have taken mueh pains to got
atleast the conewrrence of the other adjoining Stato.  We do not mind that. Lot
Government establish a healthy convention.  But vur only worries are that if we are
consulling the neighbouring State for years together while the workers do not goet the
benefit. of our recommendaltions, thon I say, what is the uso of such consultations. What
benefit the worker will devive fron this sort of consultation and this sort of delay. As
it appears, it will take 10u years Lo comoe to o docision.  Supposo a worker dies in the
meantime.  What will happen in his case} | Ho will be deprived of the bonetit of our
recommendutions not for his faulte but for the fault of tho Govermueni who have
abuormally delayod its impleinentation. My pointis that Government decision should
not, have been delayed #o long, We gat down to X up the minivuum wages after 5 vears.
Thegtuwe sat for Lwo years,  Alter two years of Jabour, we submitted a report to Govern-
ment. Two years of labour, bDoagine what labour wo did.  Government have now
tuken fwo yours to bring out that report to light.  Thereforo, my only grievance -is that
workors will now  techuically sufler from the lapso ol tho notification and no body else.
Socondly, if the recommendations regnrding the minimum warges could have been imple-
meuted, say, in 1958 when the recommondations were sr.binitted to the Government, the
workors would cortainly have roceived some amount of incroment in their pay. Suppose
yvou will do it after two years or mare, by that timoe, there will be no use ol this at all,
One instance I will cite here. As far as 1 romember in Bhubaneswar mocting probably in
the sixth meeting of the Board we took a decision on the initiative of the Hon’ble Member
reprosenting tho Hindustan Steel Lid. and constituted a Commiltee to fix minimum
wagoes jor Raurkels Plant. . The Committeo was to submit its recommendations within
thrco months positivelyv.  The Comnuttee finalised its vecommendations and submitted
to Government which are stall proding with Governmont,  Now the construction of tho
Rourkela Steel Plant is over and you will givo eflfect (o those recomimondations now.
That is of no use.  Such delay is woro than death. The Government have sufficiently
delayed tho matter. My only ono submission here is Jet Government give that recom-
mondalion a retrospoctive effeel, i.e. fron tho date of (he submisgion of the repert.  Tho
Minimum Wage Coramitteo’s recommendations should be and must he given rotrospective
efYect U our aim is Lo give some henefit 1o tho workers.

Shri ©. d. J. B. Eaju—No, No, wo should not give rotrospeetivo offect
Shri D, ©. Rohanty [ know your intention pretty well. T know that one rosolution

was passed in this Board to this effect.  Wo have already accoptod one proposition that
the wages in Ovissa in evory Industry [all shiort of the needs of tho worker.

Chairman—I think wo have discussed sufliciontly.

Shri D. C. Miohanty—Therefore, the Government should give rotrospective effect to
the recommendations from tho dato of the submission of the repo.t by the Minimum
Wages Commitieo to the Goyernment.

Skri €. d. J. B. Raju--We have oxperionce of this retrospoctive incroments in wagos
and wo boliove it entails a lot of practical diflicultios. Beeause correct record will not bo
available about the workers employed during the past period and thorofore, it will not
bo possible o give retrospective eflect.

Chairman—~Government will considor the views of tho members oxprossod on thia
quoestion,

Shri R. i{. Samantray--Mr. Tripathy has suggested inclusion of some fresh items.

Chairman-~Wo will sonsider latter on
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ohri £. K. Samantray—Government should also include such items and it is our
opiniun that Government should consider it.

Chairman—~CGovernment will certainly consider.  Let us now take up item No. 3.
I think it is inter-related with the minimum wago.

Conclusion—CGovernment agreed to talco appropriate action on the reccommondation
of the Minimum Wages Advisory Bourd within threo months.

Ttem No. 5—1n view of the daily rising prices the real wages of wo kors are going
down, Therefore the Government shonld take immediate stops to
check inerease risine prices anid to supply essential goods nt concessi-
onal rates to workers in factories, mines and  other industrial establish-
monts, The deavnes allowance shondd he linked Lo the cost ol living
index and fully neniralised to cheek the Sudling real wages.  (Shei DL CL
Mohanty).

Shri D. €. Mohaniy—No Nir, this is complotely o new  subjecet. Wo have not,
discussed it any tine in the Bonrd,

Shri €. J. J. B. ®aju—\Vo have diseussed it in the Tth meeting of the Board,

Shri ©. G. Mohanty—No, No, it i+ not n fact. It can be acen from the proceedings
of theser enth meeting of the Bowrd,  This i an important and serions subject we have
been confronted.  Facts show that prices ol all the commadities hive gone up.

Chatrman—And wages ol workory liave gone down

Shri D. €. Cieianty —Let me explain, Sie. Eeonomists say that as prices inerease
rexl wages fall, Actunadly now the waes haves fallen. Itiest of all Towou'd Tike to point
out, Sir, in our State the wages in ol! the indostries are the dowest in lndie 1o just
quoting some lignres (o give you ancidea, o Poxtiles the average annual carning of o
worker i our Stat s g 4920 whereas in Bomboy, it ds Reo 1268 tu Wear Bengal it is
Rs. 931, in Uitar Prade hoit iy Rso LOGO and in Delhi itis Sa Lds S0 Pherelore, you oin
see, Sir the averave carnins of o Tevtile worker in cur Stare 1= the iowest in India.
Then regarding the paper indugtry our anmal aeveve is Ru 1186 wheiens in Rombay
it is Rs L23% and T Lell you Sir, ours i3 tie lowest in the whole of badin, In prinTing anil
publication  our  wveeage  ficure is Bee LOOE whercas i Dolld it s 2w, 1,592
in West  Bengal il is Rs. 1,200 and i Bomtay it s Rs. 1,270. Taking 1051
as the base yesr, rhis comparision hes been made. These freis Totell you from the Indian
Labour Year Book.  Rir, o Vrospory Indostry our fivure is By 945 whereas in Bombay
it is Ru. 1,833 in Weost Beneal it 0w Bao 14020 In Miseollancons i ems, our figore is
Rs. 904, whereas in Bombay it is R4 1,25+, in Madhva Pradesh it is ko 1,000, in Punjab
it is Rs. 1364, in West Bengal it is Ra. 1,407, In Electricity, our average waee is
Rs. 999, whereas in Bombay it is R 1,726, -in Uttar Pradesh it v Bs 1,537 and in
West Bongal it is Ra. L437. T personal sevrvices, ours is Loo 343, whereas in Dalhi it is
Rs. 1,210, in Bombay it is Ry 985 and in Woet Benual it is Ba 7590 So, Sir, we goe our
wagos, our statulory minimum wages are prohably the lowest in India,

shri S. N. Das Mohapatra —Will you kindly compare ihe standard of living ¥
Shri K. C. Roy—What is the guarantee that these are statutory figurey v

Shri D. C. Mchanty - Government of Indin, Labour Burcaine figures aro not bowus,
I quite agree to the fact that Governmont fignres arc mostly rninimi-ed figures,  On the
hae’e of Y a Covernment firures, now I will have a comnparison hetween 1951 and 1957
win regard to production in different industries.  We see the production has gono up in
coment 2} times, in papor 20 per cent, in Lk-xtilfs 4 times, in Iron and Steel 5 times, in
bricks and tiles 1§ times, Saw Mills 16 per cent, printing 25 per cent wore, Electricity
40 times, Iron Ore, 33 per cent wmore, mangancse about 3 times limestone 60 per cent
80 on and so {orth. .

Chairman—What about Aluminium ?

onri £, C. J.ohanty—There hag also been increase in production of aluminiun,.
Thqr(:fore_, we see that though tho wages are the lowest, the production has gone up
during this period and T have quoted those from the Government figure.

As regards the proportiohnto wage riss during this period, wo see that in 1951 a
carpenter was getting Rs. 2:60 nP. and in 1957 he got Rs. 2:03 nP. A black-smith wag
getting Rs. 2:086 nP. in 1951 and in 1957 his wage roso to Rs. 2:537 nP. So also
agriculturad labourer, he was getting Re. ! in 1951 and his wage rose to Rs. 1-04 nb. ip
1957.
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Chairman—Whal is your concrete proposal

Shri D. G #ahanty —T hope T will b allowsd to vive o little bit of information.
These ave the lrwen feome the Statisteeal Baletin of Governument., Now w is tor the
emplovers aad the Qovermment 1o lind oufe and see whe her the o Government siabistics
are vight or ‘\mn' W aessamer that while the produciion has gons up approeciably
du vy the period, the wares have ot correspon hingly cono npe Textle wases from
1951 1o 1960 havoe "nuv np by B 2otn i’ which mont 2 por ot v the fotal wage.
Thevifore, daring this persiodd, the averase waze e i the indnstreies hos been a to 10
per cent whereas i almost all the mdustries, the averase e baeton ris has beoen
B3 per cent or o more, Sy submi-sion s, S |:|v;z 'r"unlg at this pictoare,  iook at the
vise Inoprices loos You will ind, S, the wares of dhie hers honve not been raised to
that extent. This s not ouly a4 prestion of prodbiction an b s, orain other clemends
ave there foo. Wakomes TOI9 as the fase yene, vou il disd price has gone ap by
20 points. Therelore, Siec it you Lo b o groie ficioes,

Cheirman —-Please avol d oo saely stadpsticve

Shri £2. G, Mohan!y  -These dves sbatisti s cannot be avaaded, Sie, those statistics
which Tiike Lo plaee I Fore the Board e very ne casary to substantiaie my point.,

The who'e i-sue is owe have (o do  sometlane o the miere<t ol ihe workers.
Some waoe vise has boen given whiclh deonS ol comm o naneaie o ih the rise in 1T Ces
aned cise o proadociions The ke priecs isoiaeh b cer vl g cxpectens Therelore,

icrines o the
e L hase
vear, price gudes ol Cuafbeek in 157w n ;-.llll.mm'l' 1w [0S,
at Ga hate b was 103 ol o valvira g boo e Sdldodie pocee Sevel,
woe o stand i hd plyes oot ondy S tdiaeh, b bt ok ol te ndestpal site o inoonr

wintever  doram o we Detve,  we st s aiee the d\lm\x RS YHT
worke: . who (e the baek =hone of cho A TR ITE I A

T

State. Rounrioclas Chotdw oes Beagea ncceaa s Bo o ndi b pln o ove vemiamb costlior
thin Cale Hll.,. dansbiod e e Pocse e ciea b ahowe e e have the fowest
witges, we have e B e cns o o arei o owe heve odao fhe workin e ol ws which
has cdven miore peodbociony arine the o IRINT TRy o the inmber o workers
mothe Laetores owhe by e i IR TTRSTIN ¢ 1o | bonat sha v any
ey, Phorer vo, 0 Wooed b Wy T he i o foe e the pe du Hion
Teve o e vy B s o e e e v o gttt alt g ey el
secl Lo cive abd e bencie toone oot ah e vonsbane s G whiole gnestio s
et e proce pneelons e o e ted b ol dhiies e e corheras M has broasht
doswn thown b waar ondn 1o cie o recameee o ot he twn Wase Doaras
thas hove heon veeent b neeepted 40 o e B0 aipp L ow i e eoiteation,
Vor the work e ot s e cocal o fhee gl foag o e thier o vel e e, la the

paet, ow e to the difie vlie of Fe ceanonic poc o ol traads snty ola Chae in
peost e sl vies The b wares o e ness i wanee conn w00 The D anda ol

of war soweie o Joveers Voo T s boever e o Soabheroses a0h e s
B been arven Sheee o Fos e and o neaen thapy w vy b e s 1t
provail, oe workcae e lmr ‘l' ey aremy lett wede the Trhoirw s howve been
fhe vames thonady e s e oo = caohe Vol o Thes are sbhlhiged
fo el just wich the meag re wango \Jm dorve vy sHunate priecatio e n=eny s and their

Ganthes,

Chairsai—What Chonds this peinine Gube ey 70 Geothere aovinereased praduetion
i cEe

. Shri . 6. abavdy  Noew Sy, e ab o Cere e heevn v e prodoetoon and (5,
wooes are ioa, Phe e fral Pexd de Waee: Boosd vepart hao nol yvet been prn b lied aaud
il s profitable o vo dheowch ther vee iendadions, P hciel s Sire the nocion has
hecome acute with the steady e
figare, there has heon .m conterse The Bonr b fienddy of the view thar (he dearness
allowanee should nevert elesa conform o the fevible cod o dvine, o0 o suen o
system, there is the greatest chanee of indistral peace. We anst at bas frv to ensnee
thatat o standiad of Tivines of The workers s noft dowercd, The is the recoanmendation
of the Textile Wage Boarmd, Ninnbar recommostation b been male by the Ceoment
Wage Board,

v the costoo o roe s Wherever deainess s aoiaed

Charrneen =\Whato is vour conerete sugeesfion ?

Sars 00 C Mehanty A conerels suopestion has been made by the Peadile Wage
Board that the dearness allowance be o tlexable ones Beeause Tor some vears Lo come,
you cannol, clhieek the price rise. Thereforo it is for the Governiment o decide.  Thoe
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Socond Pay Commission Report says that it is not possible to put a check to the rise in
prices at least during the Third Rive-Year Plan.  'Therefore, the dearness ghould bo
Lianed o the cost of living index and should be fully nentralised so that the actual wages
prevailing before the rise of the prices are at least maintained. T wani to cito one of the
arguments againgt my propusil and the countor-ariguments moted out by a personality
no less than Mr. Gulzardal Nanda, our Union Labour Minister. 'The argumont ig that if
linking of dearnvss with the cost of living index is accepted, then my {riends on the other
side will argue that it will mean o fwither rise in prices. 1t will be just a price spiral
which will mean going up and up and it will not solve the problem.

Chatrman—1I1 am convinced.

Shri D. P. Tripathi—"The menmbers of the Bourd aro also convineed by the powerful
hrathonic performance of Shri Mohanty.

Shri D. €. Mchanty —Chairiman, Siv, T wanted 1o cite Mr. Nanda's speech, hecanse,
you see this is a very complicated ceonomie guestion whether e v wage  will raiseo
prices.  In Parliminent on April Tth, he made aspeech where ho - clearly sayvs iff waces
aro responsible for the price jucrease, ho pointed out the employers are benetited by the
riging prices.

Chairman—You are taking mueh time,

Shri D. C. Mohanty—1 referrod to Mro Nanda’s specch Alre. Chairman, wo may be
hasty in finalising disputes hut while discussing probleas like this, there is no meaning
in savine time withont proper imderstanding of the problem and delaving things aftor-
wards.  Henee my resolution is that this mecting s ob Lhe unanimous opinion that in
viow of the daily vising  prices, tho real wage of the workers hus pone down and that
the dearnc-s allowance should be made adequate, shoul! he fully ventvalised and  should
be linked to the cost of living indox.  There is no quedion of prices going down the 1949
level ; you can see it from the report of tho Sccond Pay Commission. This is my
concreto sugestion and this is my resolution.

Shri GC.d. J. R. waju—~hrt Mohaoly said thae there was rise in wages up to 10 per
~ent oo e rige of living index from THO to 1O5T is 110 al Cuttack.  Woe cannot seo
that it is correet. Mr. Mohanty arpued thit production has increased by 33 por cent
when the Labour Force has remained same. Trom owr practical experienee, we find  that
our own per capila production has gono down.  We are employing more men to increase
our production. For 33 per cent rise in production, we liave taken 35 (o 40 par cont
more men. At the same time wo have given inerement in wages, still then the per capita
protfuction has gone down,  So there is not so much forco in his argument,

Shri R. K. Samantray—"The  principle that the deaencess should be linked to the cost
of living indext has heen accepted by the Puy Commission and by various tribunals.

Shri C. 4. J. R. Rajuo—1t i< tho general tendency that once the wage is inereasod, ib
onnnot be cut down. 1 the dearness is linked o the cost of living index o practical
difficulty will avise.  Changes are noticed in the livoiwg index from month to month.  Now
th statistics show that the fndex iy woing up. - But i the cost of Living falls, will they
ever allow us to cut the dearness allowanco 7 he point has also got, to ho mmsnlm ed.

Shri R. K. Samantray -We have no machinory for seiontilic study of such problems
in our State. Government have no arrangement for corrects assessmont of the rvise and
fall of the cost of living index.  Thers ure two contres only, ene at Cuttack and the other
at Rerhampur. Particulorly in this induostrial belt the price rises at a territic speed. Bt
Government have no machinery to determine this.

Shri K. €. Roy—Covernment are contemplating to set up & machinery to study the
price index and fomily budget at Rajgwngpur, Raysgada, Central Cuttack Zone and
Rourkela for which stdistics are being colfeeted.  Govermment are also, taking steps to
make seientilic study of the family budget when this tnformation will o .w.ul‘v.hln 5 We enn

study the problem with areater confidenco,

Shri §. M. Das Mohapatra —Mr. Mohanty hay quoted Indian  Labour statistics
published by Governmont of India which relate to 1931 57, Woe are hers in 1950 We
do not know what actually is the position in 1960 hoth with regard to production as well
as with reuard to the increase in the wagros,  Therofore, beforo wo take any step on this,

¢ should first find out the corroet figures of 1965, I wo are to decide on the hasig of
19.)7 figures the Jabourers may sny that 1960 figures are different and therofors thoy may
nob aceept any wage incroiase.
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8hri D. C. Mohanty—T showed some figures just to prove the contention that tho
wagor ure lowost in Orissa. U my friond wants to study 1960 fizures, I hope he will not
bo divappoirted. T am sure, in 1960, production has rocorded a greater stride and the
comparative prico hilex has recerded a steady vise.  Comparalively, real waces have zone
down. My whole confention was Lo prove this point. Wage lixng machinerios such
ag the Central Textile Wage Board, the Central Cemont Wase Board, the Socond Pay
Commis ion all have come to the same linding that the dearn-ss a’lowance - hould be
attached 1o the living index. Yoo may discns< il 1 am also preparcd 1o discuss auvain
about production, productivity - nd wae spieal. My whole resolotion is on the question
of livking of doawrness allowaneo to tho costof hving index. The system of dearnoss
sHownnee shoull be aflexible system of dearners atlowanco.,

Shri D. P. Tripathi—That is o scusible point. 1 hope there shoull nat be any
difforenco of opinion on that. ’

Shri 8. §. Misra—1 want to submit that wo are following the Government of India
pattorn.  Qur wagos aro paid in shape of monthly pay.  We are following the dearnces
allowanco that is being given by the Govornm nt of Lulin.  Wo hope it will bo applicabloe
to all the threo Plants and probably n goneral docision will bo taken by the Govornmont
of Tndin,

Shri R. K. Samantray—=So (ar as this.principlo is concernod, thore is no difference
of opinion among us.  Tho Bonrd should accopt that the doarnoss sllowanco should be
linked to the cost of living index.

Shri K. C. Roy— It is accoptable.

Chasrman—The Boord accepts the prineiple.

8hri §. Misra—Thoro is a practionl difficalty to dotormino tho cost of living index.
Wo have no machinery to collect statisties for tho whole of the Stuto. All our Factorics
are 8o distributed that we bave no largo industrial belt to dotermine tho cost of living
index by constituting a zone. Only on principle, wo may accept.

shri K..G. Roy—'The Board accepts it ¢n principlo.,

Shri R, K. Samantray —Government have boon contomplating to set up throo zones.
Ono ig (his zone and two others. TE that & done [ do not think thore will be any
difficuliy if we nccept this prineiplo.

Shri D. €. Mohanty—The price of nocessarics such as rice has  increased so wmuch
duo tn the food zone that it hus hocomo extromely diflicult. for the workers to survive.
So also g the price of the other commoditios.  Governmenl ave not abloe to chock this rise
in prices.  So if wo do not want to exploit the worker, wo must link the dearnoss to tho
cont of living index, so that lie can get o fair wago.

ghri K. C. Roy—In this connection, Mr. Mobanty’s contention is that Government
will not be able to che 'k the priees. But he recent attitude and determination ot the
Covernnent of Indin is to arvest it in tho Third Plan.

Shri §. M. Das Mohapatra--As Government aro yoing (o givo cffeet to that decision,
thero is no necessity in accopting  this rosolution.  liico and othor nocossaries will be
givon to tho workers ot controlled rates,

)

ghri D. C. Wohanty —1f tho co<t of living indox doos not rise, thero isulsy no harm
in linking it.

Shri D. P. Tripathi—Rico is & controlled commodity. I the workors approach the
Supply department, thoy will open fair price shops.

Shri D. C. Mohauty—Supply Department must sell at subsidised rates.

Shri K. C. Roy»—-l\'ulmidiﬂod rantos by tho ompley or, not by the Govornmoent. l‘)xploym'
should supply rico to the employees at subsidised ratos.

shrl D. C. Mohanty—If the Government can do it that will be betlor.
Chairman—DMr. Raju, are you supplying subsidised.rico to your workers ?

8hri €. d. J. R. Raju—We aro still continuing. Wo givo at the rato of Ry, g
per maund i.e., 5 seers a rupee por workor employed in our minos.
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Shri D. C. Mohanty—'The Central Waygo Boards and all other Wage Boards have
accepted this principlo and the priveiplo is that the denrness allowance should he linked
to the cost of living inilox 5 and that dearness altowancee ~hould not he a it one,
but shauld ba a flexible one. We shonld not fix any flat dearness,

Shri €. J. J. R. Raju—\We believe in nesotiation,  We havo eited tho instances of
tho mines.  Unless we have suppliod subsidised vice, no worker wounld have come forward
fur omployment. Now [ am purchagsing rvige at s 21 or R 220 per maund and
supplying at Rs. 8 per mannd. My wago inchudes this subsidy.

Shri D. €. ifohanty—Tt is all paltry starving wigos.  This iy tho view of one of the
employors.  Mr, B. Patuail, one ol the foremoest mine owners spoke i tho Assembly in
the Budeot discussin that tho condition of mino wor'ters aroe g0 bad that o would not,
bo surpris-d it som- day the mine workers rise and strangle the managers. *I'ho mino
owners feel that they are haviog a heaven in the mines for their workers. I do not agreo
with them.

Chairman—What is your view Mr. Bose ?

8hri §. C. Bose—I was to ask my friend one question.  Dooes ho know what is the
present conditionn of the mining industry. I will say that in manganese mintng
Iabourers prefor the rate contract, not the wages. By rate contract oach woman worker
gets Rx. 3.4-0 in mining. The work load is about 13} tons of picking and arading.
Will the Hon'ble Momber tako a little trouble to come thero and onquire from t};u
labourers themsclves working there. T think Mr. Mohanty doos not know that tho
mining industry is no more in the private sector. We are just raising contractors to thoe
Btato Trading Corporation. Wo aro supplying at tho rate of Rs. 11.4-0 per ton of
iron ore. If you read the Orissa Mining Corporation’s balancoe sheet, yon will find that
our transportation cost is Ry, 8-8-0 per ron. Bosides wo have to pay a royalty of Re. 1
por ton. You say wo are not paying tho lubourcrs. It is tho State Trading Corporation
wi ich is exploiting the labourers, not the employers.  Wo hiave made thousands of
ropresentations through tho State CGovornment for raising the rate.  Mr, Mohanty is
tolling that we are sinking our labourers™in poverty and starvation. But [ say in
addition to low price wo face compotition from the State of Bihar. They have no now
taxes liko road and other taxvs of ours, but wo have no road worth the namo in tho
road map of Orissa. Now 1 shall bring out a fow problom of the mining industry.
The Board has to consider the overall national oconomy of the country, the export
promotion of tho country and also the foroign exchange earnings of the country. Let
mo talk about the cement industry. U.ofortunately in cemont industry, higher wago
resulted in highor price.  If the Tariff Commission could not have gono into the queutign
and’if the Gevornment of Tndia could not have paid  Rs 30 as subedy per ton for oxport
of cement, they would hwve not beon able to enter the export market. This shows we
heve to see the national interest and we should not be vory sectarian in our out-look.
If Mr. Mohanty instoad of laying the blame at our doors, will try to secure a highor rate
from the State Trading Corpuration and taxation reliof from Government, wo will
oertainly pay a higher wage to our workmon and nothing bad will happen in tho minos.
We shonld make our industries organised and we should make our industriecs competi-
tive. Unless we do so, the country will be affected in the long run and industries will
ho olosed.  We have to export our goods.  Mr. Mohauty is talking loud about the low
wages. All industries are, at present, in a sub-marginal State producing at diminishing
return due to heavy texes. TFor your infowation, I want tosay that wo pay 98 taxes
on mineral industry. So far our Stato is concerned, no business can survive and progress
here in sbsence of port and in absence of adequate road and railway mileage. - Our
position is most prooarious in India. Another thing is that youn have to take into
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account the eflficirney of the labours Wo muost expoact. of the Iabour a grod out turn,
before we clamonr {or more wage. Whatl s the conditions al Japan. Thoere are
ingtances of porsons who have worked wmoro then throe shidts thore. Doctors have
advised thoy should not work more. Thereforo, tho Iabour eaders should try to inorease
the efficiency of tho labour.

Chairman—=>Should wo oxchange some of onr labourdhs for British mining labourers
and ask them to stay in theso conditions Lo sirvive ?

$hri 8. €. Bose-—1 da not mean that my point is what is going to bo dono for the
lahour i Orvissa 7 Our State Governmem gols a s nall Jlotmont from the Centre. Kvon
Trurjab zots mere than our State,  OQuwr State has never tricd to got more funds from tho
Centre.  One grants woder the tabour wellare is very low. So Government has Lo do
somothing: They mest ad least ask the Statoe Tradin: Corporation to increase th ir rate.
[ do pol =00 any reasons why Government should not ask the Staie Trading € rporation
to pivy something ore for labowe wellre. Otherwise it is they who are making labour
exploi ation.

siri D. P. Tripathi —~Stato Govornmant may ask to give yvou a hicher rate.

Shri 8. €. Bose —Dut wo must not bo uaneceessacily blamed.  Our impodiment must
bhe taken into consideration. R hor oue mines-owners have poad Ba 50 lak (s ag tax and
rovalty to the Stte Government. Uncier Orissa Minine arvoas Developiout aod, as o
mattor of fact, vathines so fae has hoen doao for the weltare of the mino workors.

Chetirman-—Don’t yolt know what v going on in the Supromo Courl ?

8hri 8. §. Bose ~ir, [ kuow. Sl then wo are ready fo volunteor that money for
tho developmoent of the labourers. O main appeal is th 6o taks up our cause with
the Stato Trading ¢ rporation. The State Trading Corporation has got 50 per cent
quota of the mancane o and aro monopolising the iron ore completoly.

ghri R. . Samantray —Cortain pomts of Mr. Bose noods elarifieation, I have cvory
right to dispute certain facty stated by him. As o matter of fact ho has raised cortain
points which have no relevanco o the item under  discustion, Now ag regards the
politiecal  part« of s &poech,  his renwarky about hiv cotleagie, ax regards texation, the
Tarifl Cornmission’s ree mmendationg, the Stato Treading,  the margin of profit and the
oxtent, that ho leels that tho mino-owners arve bheing negle ted by tho State, T have nothing
to say moro about that.  But 1 cannot but spral oo thing  ie., what the Government
have so far dono in reapeet of mine-owners particularly the owners of the manganese and
iron ore mines, [t has heen astanding elaim aad griovance of the workers ongagod in
thig particular industey that whoreas the Government took stops to appoint o tribunal a
%in! of national tribunal to fix up the miuvimum wages for the coal mine workers, thoy
have not done any such thing for the workers of manganese nino workors. 'Thoss workers
have not only boen neglected by tho omployers, bul by the State Govornment and the
Centenl Government as well.  In reapoet of the wagos that is heing given on gang rate
contract. a woman worker is getling Rs, 3256 nl.por diy. Tho work-lond is 14 timos.
Within 8  hours  of working sho is  being required to  work 3 times
to got this wago. At their own caleulat on, she would havo boen ordinarily ontjiled to
Rs. 2-2-0 per day.  For another half day’s worl, shio must by entitled to overtime at

double tho ratos.
ghri 8. C. Bose—1I said 1} tons and not timos.
ghri G. J. J. R. Raju 1} tous thoy can not raise por day.

Shri R. K. Samantray—All right that is 14 tons.  But tho vory principle of giving
rate contract ig in itsell a vory vicious kind of wawvo rate in as muach ag thore is the soed
of ;oxploitation by tho employer. ‘Tho work foad has never been dotormined and it
luctundos.  If you go to the manzanese mines, you will find to what extent t.is kind of
work-load fluctuntes.  So whatovoer ho has said that they are paying very decent wages
and providing various amenitica. T ontirely disbeliove.  Fven accopting his contention
that o woman workoer gots Re. 3 er day, it comos to Rs. 78 per month. Now tcl me
with Re. 78 as wape what efficiency ho oxpoeta of a worker.  TFring» benefits oan never
bho taken into consideration while oalculating tho wage. Now when tho Textile Wage
Board or the Cemont, Wage Board have rocommended Ra. 91 or Rs 94 as tho minimom
wage whon the domand of the workers for a wage riso is that the wago should be raund
about Ra. 100, he is comlacent that n workor gets 8. 78.  Mr Bose says they are paving
vory pood and decemt wagrs and thoy bave brought down the wholo heaven on tho
manganese minod. 1 am really afraid that no kind of swoeping changes hmvo taken place
over night in the manganese mines, which oan ever convince the workers and the
Iabour leaders.  Had that beon 8o, thoro should not havé beon any olamour for higher
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he ono with thee from the sbud paint of Origse. Bub whon Lo these rensons e will
goek to deny my piece of bread, my rice and salt, T shall tako the samo road and strike
him. Ishall not tolerate any such talk about national economy or international ccenomy.
Iam hore concerned with my own country, with India whore we have accopted some
principle. Of course, uofoertunately woe have noither comypletely accepted ths socinlistic
view nor the American view. My friend, Mr. Samantray has elaborately stated that the
workers should bo given something minimum, Mr. Boso says that we havo not heen
ablo to prove those facts. T will bring mountaing of fucts, il ho wants. Bul reality is
far moro convincing than tho bookish figures. 1 am preparod to come to any mine and
to sor the heaven of the mining workers that they are living in.

Shri 8. S. Misra—He does not say it is a heaven.

Shri D. G. Mohanty — But he suyvy it is o tolerable plice. At least wo imust considor
from the stand point of the nation. Suprame Cownrt hag elearly sail) the inlustry wuich
cannot give minimum basic wage to workers. hag no right to exist.  Tho minme  indugtry
which caunt give o little hit of salt that has no right t exist, no matter whethor it

relates to factory worker or an individuad worker of tho mines in the mining area. |

8hri C. J. J. R. Raju—\Vith tho incroase in tho wages of the coal mino warkers, the
price of coal hay increased. On tho other hand our market valuo of manganese has
gone down  This is tho reason why all the timoe I am pressing lor nezotiation. We do
pot say we ure payving tho right wages. But we should negotiato rather than link up.
Whatever increse the Coal Wago Board grintod in the wages, that has beon incorporated
iu the price.  We do not entirely agree with you that thero is less wage. But whore
there is less wage, wo should negotiate on that. Therefore lot us negotiate for the wavou
rather than linking up the dearness to the cost of living index.

Shri D. C. Mohanty—The question of negotiation woulll eome whon we would decide
what shall be quantum of wages and dearncss allowance. Now tho point at issuo is
whether the dearness all wauce should boe linked to the cost of living index. I am citing
all these Wage Boards’ recommendations and havo discussed the quoestion threadhare,
My on vy request to all the Board members and to you, Sir, 18 to aceopt the principle that
the dearness al'owance should be linked to the cost of living index. Tho quantiun and
other things will be lott fur nepotiation. This has been geientifically aceeptod today.
Therefore, the controversy should end here. We should put a stop to this sort of
difference.

Chasrmon—That principle is accepted.

Conclusion—It was agreed that dearncss allowance would be linked to cost of living
index as a matter of principle.
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Liew No. I7—Tho conciliation machinery of tho Central and State Labour
Departments and the process of collective bargaining should be
. sllowod full play in resolution of industrial dispute in the mines areas
of our State. The Police and other authorjty for maintemance of
law ond order should nov interfero in the day to day industrial
relations amongst workers and omployers in tho Mines aroa unless
the lifo and property are in actaal danger.

Chairman-—Tho Diatrict Magistrate wants to go back. Lot us take itom No. 17 now.

Shri B. C. Mohanty— 1t would be more canvenicnt for me to take up that item
tomorrow,

Chasrman—1 think it is not vory much connccted with the labour problem.

shri D. C. Mohanty—1It is concerning Iabour policy, Sir, 1 do not have any grudge
against any pm'i.i(‘,ul:m‘ officer or against any particular industrinl'st. My whole contention
here is that the conciliation machmery and the labour lnws are not being given o fair
play.  In the last Board Meoting wo alvo diseussed  this question.  We know  thal Ch
lubour conciliation machinery 18 not being given duo  opportunitios. The Police is
enforcing law and ordor before cone’lintion s enrried on. My point ix that wo have
certain labour laws and cortain procedures for resolving disputes that arisc between
wanapgement and workmen and thoso disputes wo want to bo settled amicably by tho
conciliation machinery.  This is not only the case in the mines arca, but this is @ general
question.  We have our constitution which provides and which gives us the right of
[oncoful and Jogitinato strikes to achicve our demands.

Chatrman—Mr. Mohanty, the memoraudum is solf-explanatory. Thero will be no
difficulty to disouss now.

Shri D. C. Mohanty——I have my viows on tho subjoct. But [ have loft them at my
place. So it will bu better to discuss tomorrow.

shri R. K. 8amantray—1It is our proud opportunity that the head of the district
will know our reactions.  Whatovor disputes are arising in these mining arcas apart from
the domands for bonus, wage and suh other benofit whish require collective bargaining,
the majority of thom are due to tho non-implomoentation of tho Mines Act. Tho District
Magistrato 18 also tho ez officio Luspoctor of the Mines under tho Mines Act. 1 do not
know the difficulty as to why tho mines are not actually being inspretod by the district
authorities. I do not know whther thoy have got any timo to do so. If thoy will
rondly inspoct periodically, many disputes which subsoquently load to a kind of industrial
strike ar troublo may bo avoided.  Somo minos of thve Barbil and Thakuram ar-a of the
Bird & Co. and of some peollty mine-owners have paid no regard ta the provisis of the
Mines Act. I do not mean that all tho omployers are doing that. 8o what 1 sugeost is
that we will also pass a resolution requesting the State Government to advise or direct
the district authorities to mapect the mines as thoy aro the ex officio Inspectors of mines.
They should comoe and ingpect. and wheaever thoy find any lacuna in any of the mines
thoy should diroct tho mine owners (o roctify tho dofrcts. T havoe little doubt, whonovur
a District Magistrate dirccts the minccowners that thoy have got to do this and this the
employers will never disobey.  The flno=that is to be imposed on the omployer for non-
compliance with the provisions of tho Act is very little punishmoent. Thorefure, most
employers do not eare much,  Tho pood offices of tho Dustrict Magisteats will o a leiyg
way Lo improvo matlers in tho mines,

shri . J. J. R. Raju—Wo have no objection to the point raised by Mr. Samantray.
The Diatrict Magistrato is the ex officio Inspector of Mines.  If he comes for inspoction,
wo must alwnys welcomao im. It iy his duty and he will do it and wo have no comment
to mako.  What I hke to say is that the law and order peoplo must como whore there is
danger to lifo nnd in fact owners only go to the Qovernment whon there is danger to lite
m)d'l.mp(arby ; otherwive thoy do not go.

suri B. B. Rath L nm fully conscious of the functions of tho District Magistrate
andor the Mines Act. T muast also montion that v the midst of the multiferious dutios
wo have got, we have not much time to see to tho dotails of the working of mines.
[ vory much agreo Lhat thero isa technical agpect of this. At tho most of the District
Magistrale may look into tho onforcem nt of tho welfare provisions and by offeotively
inspocting the mines, ho can cortainly ensure the wol ar€ amonities to the hibourers and
to that extent tho labour uarest or disputes may bo minimised.  But™thoe Iqbour disputes
arise oub of vorious other labour laws which the State Government 18 not in o position to
ouforco. Tho conciliation machinery is under the control of the Ceuntral Governmont -



18

There again, the contral agency is at a great distance from this mining ares. Ience, for
the purpose of bringing about conciliation oxorcising their good oflices in solving the
labour problems, there is some amouut of difficulty So inspite of the District
stegitrate’s exercising his soleinn duty, it would not he possible to romove lubour unrest
and industrial disputes.  Now. as rogards the othor point raised by Mr. Mohancv, he has
not actually been ablo to cito specific instances, 1lis contontion about the interferonce
on the part of the law and order agency m the normal vporation of the labour laws or the
usual functioning of the libour mochanism and thoe relationship betweoen the employor
and the labour is not correct. The function of tho law and order agoney i8 not to go into
the merits of a disputo which is going on  between tho employor and the employees.
Thov would step in Lirespective of the merit of the case, whon the conduct of the parties
sliow tendency to breach of poace. Now you have actually indieated that the lnw and
order agency should stop in; othorwise thero will bo nctual dunger to life and property.
As for oxampl: somewhero u little trouble starts.  Gradual development of tho trouble
will take plice day by day. At that stage these people will como into the picture,  If
they make delay. it will bo toou late to check it. T cannot understand why anybody who
is peaceful should bother about the law and order ageney at all. A poacoful citizon would
tuke no notico of the Policoman standing on the strout. I ono is not out to commit any
lawlessnoss or organised act of violence one is not to be afraid of tho Police.

Shri R. K. Samantray—T quite agreo with Mr. Rath that the law and order and the
question of industrial relationship are not very much nkin to c¢ach othor, but they are
not entirely difforent.  Whether the prevention is bettor than cure ? Government may
take precaution to see that breach of peace dooy not take place.  1f Police is not there,
thore is breach of poeaco. Poace is aflocted without Police.  But my contention is tho
Police himsell beeomes a tool in the hands of the management.  Tudustrial peaco as a
matter of fact depends on threo factors : (1) There must bo a hoalthy Trade Union,
(2) There must be an enlightened omployer (3) There must be minimum  interforence
fron the State. Aund this minimum intorference also includes the intorference of law
and order authoritics. Those are the throo principles which should conlribute osqually
to the maintenance of industrial peace. If all the fuctors or any of tho powers arc
misused or over used, there will not be any industrial peaco. But in aetual practice tho law
and order authoritios are boing used to sabotage tho strike. Tn Thakurant Mines strilko,
in Barbil strike, tho law and order authorities wero rosponsible for recruitmoent of hlack-
shoep from Bihar who wero no other than tools in the hands of the managemoent. So
cau pretple and policy when applied to practical test take a different dimonsion.

Shri S. C. Bose—1I am sorry to bring to your kind notice that this praticular item we
talk wbout, involves contravention of the directive principles of the constitution, It
involves discrimination to a particular industry which is unfortunately tho Mining
Industry and not all industries in common, This matter may be roferrod to the Law
Department of the State Government whether I am correct or not. It is bheyond the
soope of this Board to consider this matter. So this may bo referred to the Law Dopart-
ment for consideration.

8hri D. C. Mohanty—Shri Bose has raised a Constitutional point
shri K. G. Roy— e has raised a relovant question )

Shri D. €. Mohanty—Whoether relovant or irrolovant that has to be again disoussoed.
Tho subject-matter that is to be discussed in thig agenda is whethor the Conciliation
machinery should be given a full play. Whother the Polico Machinery or the Lsw and
Order Machinery should interfere in the day to day activity of a tradoe union or in the
day to day trade disputes provailing in the industry. We have not only tho Criminal
Code or the Indian Penal Code, but also we have got the Constitution whizh is the
directing authority. TIn conformity with the Constitution, wo have got tho Industrial
Disputes Act and the Indian Penal Cudo. If we in the name of the Indian Constitution
want to throw out the Industrial Disputes Act, T think we are missing the bus. What is
ocommon senso that comes out of it ¥ What shall be the labour policy of u State Govern-
meont: ? Has it equally been discussed in the Indian Labour Conference and in other
tripartite Conforences. Any way, it is not a diserimination agaimat -any particular
industry. Wo have raised the question in connection with the mining area that the
Police is first stopping in instead of tho conciliation machinery. Becanse Mr. Rath is
going away, his subject has beon taken up. I said that I have dotailed facts and the
papers I have left at my place. 8o I have nothing to speak more.

8hri €. J.J. R. Raju—TFrom our sido, wo have never opposed this item. What
Mr. Mohanty says about the law and order machinery, is not correct. They nevor
become tools in the hands of the employers. We ontiroly agroe with Mr. Samantray
regarding the points he raisod for industrinl poace. Tvory one of us agroe with him that
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therc nced bo minimum intorference from the Government.  The law and order question
arises only when thore is artempt to hroach of poaco.  We always sock the assistance of
law and order agency becauso thoy have to svvo life and equipmonts from mischief.
Anyway the interference from Govermment should be as minimum as possible. This is
our view.

Shri K: 6. Roy—Government policy is that all disputes should Lo settled by negotia-
tion ant concilintion.  Tf disputes ave sottled by workers and the ma wgement, thore
is no nocessity  for the Government to interfero.  But when tho occasion arises for
for interforenco of the law and o-der machinory, they come into the picturo to dischargo
their baric rosponsibility.  Similarly coociliation machinery comes into the picturo to
dischargo certain responsibility. They aro to take proyentive action.  Whenover thoy
come, they como with proper justitication. It is very diffienlt to demaroate tho line
whan they should como and where to come. Tho oflicor on the spot i the best judgo to
decido it.

Shri D. . Mohanty—I do not completoly deny tho noed for operation of tho law
and order authoritics. 1T wanted to discuss that tho law amd order agency is acting
gontrary to its objective.

Shri B. B. Rath—T do not think it is right to discuss such things. Mr. Samoantray
has gono to the Jonvth of making some aspersions o Ltho law and order ageney.  Mere
presenco of the law and ordor machinery s not interforonee. A message which I have
just rocoived mossage that 30 workers are ready to load, 200 strikors are  just thore to
stop thom from loading.  So what yvou say is not tho thing.  Any way il any particular
instances you have got, wo will discuss.

Shri . C. Mohanty—1 am prepared o cito some oxample. 1 the law and order
agency can ach properly, it may help me or protoct me  from  being  stabbed by the
omployors’ groontlas. 1 will also cite cases whore the police camo in and whore police
cases woro instituted against workors and workers’ ropresentativos and whoro again, tho
oourts vompletely acquitted tho persons,

Shri B. B. Rath—I11 Mr. Mohanty goes on citing polico cases, T think it will be
difficult, for the Board to gro into the whole of theso  cases. 1 proposo this item may be

droppod.

8hri D. €. Mohanty—When the police comes at a particular point where lifo and
properly aro in danger which require their prosence, at that point, wo may justify their
action. If the polico at tho instance of the omployor comes and says you cannot collect
your dues nurd thore is intimidation, should we call that the polico are discharging their
normal dutios ?

Shri D. P. Tripathi—IIavo you brought this to the notico of the State Government ?

8hri D. C. Mohanty—I have brought it to the notico of tho Central Govornment
machinory.

8hri B. B. Rath—You should have brought it to my notico.

Shri D. €. Mohanly—So this is tho function of tho law aud order and we bave daily
experionce of such things. 1f you go to the State Govornment, they say that thoy have
no responsibility in matter relating to in minjng areas.  Since thoy have responsibility
under the Labour Wolfare and if thoy like they ean do a great deal for labour. Therforo,
our position is that when industrial disputos come up, when workors® lives are in dangor
and vital interests arc ab stake, at such stage tho State Government should protoct the
workors from oxploitation of the capitalist. If tho State Guvernment says wo arc respon-
siblo for tho Jaw and order only and not for other things, then who would be responsible
for the welfare of tho workers.  If tho proper machinery functions, the law and ordor
authority may not have thoe oceasion to como.  Thorofore, Nir, wo have beon agitating
and do still agitato sill to day lor it.  We aro not opposed to tho police being hore.

8hri D. P. Tripathi—Tho point is that Subdivisional Magisirato are also Conciliation
offiesrs. As o mattor of fact tho magistracy of tho subdivision is to look to the
maintenancn of law and order and conduct concilintion,

Shri B. B. Rath—Thoy arc not Conciliation Officers in Minos.

Shri D. P. Tripathi—Bcfore the Conciliation Officor takes up, tho police step in.  But
tho polico do work according to the provisions of law. Tho DPolice aro not actually
independont and can not act as thoy liko.



20

8hri B. B. Rath—No instances have been brought to my notice. I fully agreo to
what Mr. Mohanty said that tho nou-implomentation of the concilistion machinery is
really o handicap for settlement of Inbour disputes. Strike is now on for the last 10 to
12 days. We have not seon che offeot of the Concilintion machinery and I do not think it
13 very much activo. It must give us active assistance in golving the labour hroblens.
When a labour situation arises wo should, therofore, try to solve it cither by ponceful
means such as conwlintion mmachinery and other process or by  tho law and order machi-
nery according to thoe requirement of the situation,

Shri R. I, Samantray-——The coneilintjon machinery must funstion,  But as regards
other machineries we do not agroo,

Shri B. B. Rath—In the mines the position is some what pocnliar.  There wo have no

guch funetion as coneiliation.  Wo have 101 functions and we have to keon on function-
ing in o very impartial mannor.

Chairman—1It is agreed that there should not bhe any unnecessary intorforonce by the
law and order agenoy.

Shri R. K. Samantray—{t is becoming vague.
Shri B. B. Rath—1It is not possible to wake it spocilic.

Shri R. K. famantray—"Thoroe is overy possibility that unnecessary interferonce he
there. What is happening now. If the management gives a ring or sends o letter to the
police-station, the Oflicer-in-charge straiphtway comes  to the union’s office and arresys
the persons. This is the condition under which wo are opernting.

Shri D. P. Tripathi—It might be a cawse, whero arrost is justified. ]
|

8hri R. K. Samantray—Thoy ure being asked to the polico-station to como to a
settlement or they will bo arrested.

Shri B. B. Rath—1 am the proper purson to be addressed in such a case.

Shri R. K. Samantray—I kunow of o particular District Magistrate who over rides all
coneilistion machinery.

Shri D. P. Tripathi—TIu his district, he is all-powerfal no doubt.

Conclusion—After necessary clarification made by the District Magistrate, Keonjhar,
the matter was not further pursued.

Chairman— Item No. 6~——Membor is abgent. It is dropped.

Shri D. G. Mchanty—Tt Shri R. N. Das comes, we will tuke it up tomorrew.  Qther-
vriso I will support his resolution.

Shri S. S. Mishra—We will tuke it up tomorrow if ho comes. Wo may postpone it
till tomorrow.

hairman—Postponed for tho timo hoing

2,
Iltem No, 7—Ameundment of seotion 83(&;’5 read with section 10A of tho Industrinl
Disputes Act, 1947, (Shri D. P, Tripathi).

Shri 8. N. Das Mahapatra—First, arnendment is to be made in the agonda. It is
not 33(b). Tt is s4.

Shri R. K. Samantray—Wo do not favour this question of amendmont which the
Labour Commissioner has proposed to bo introduced into the body of tho Industrial
Disputes Act.

Shri 8. S. Mishra, Hindusthan Steel—Thero are two parts—One is LO(A) and the
a ther is 34.

Labour Commissioner, Shri D. P. Tripathi—Now the Indinn Labour Conlorence
and the Labour Ministers’ Conference have recommended that settlemont of labour
disputes should be out of the Court as fur as practicablo.  Wo find that un ler section 10A
of the Industrial D sputes Act provision of arbitration has been wmade. [t is to he
affeotive *Whore any industrial dirpute oxists or is npprehendod  and  the omployor and
the workmen ngree to refor the dispute to urbitration, they may, at any time before thy,
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disputo hns boen yeforced nndor soction 10 to a Labour Court, or Tribunal or National
Tribunal, by a written agreement rofer the dispute to arbitration, ¢ {horeforo, beforo the
partios agree they are restricted. So, then wo are nol being able to do anything. In
guse it is possible to scttle it by arbitration, there is no scopo for it,

Shri 8. M. Das Mahapatra—I{ we agreo now for withdrawal of thoe roference from
the Tribumal, 1 apprehend there will be difficulty  afterwards if tho dispute is not properly
soltled.  'There will he no harmn suppose if we sny  that both the reference to the Tribunal
and tho referonce to tho arbitration should go on simultanoonsly.

Labour Gommissioner, Shri D. P. Tripathi—Unless  the arbitrator first gives an
award Chat he haw not been able to roconcile Lotweean the two partios, they cannot refor
the dispulbe to tho Trilmnal. To the easo of Brajeajuagor Paper slills, the Chion Mi istor
was cha-en as tho arburator by both the parties. But when he siened the acereemont
for arbitration, Law Department said, the arbibration is not tenable becanse the ref ronce
to the Trihunal s ponding.  Therefore, please keop in mind the reforence to context.
Now, althongh hoth the parties agreed to arbitration, they have wot been abl to aivo
oflect. to arbitration.  Now we want 1o remove thiv fvean for future. 1t has beon
examine | very thoronvhly.

shri . G. Mohanly -The question now arises whether two statulory bades, the
arbitrior or tie Bosed of Aebiteators aee the two distreet stagees envisaged b the Tndus-
trind Disputes Act. Phe second hody o tho Tedusteial "Pribon and the ihied body iz the
Labour Court. "Phese thrde hodies wonld work together,

Labour Sommissioner, Shri D P. Tripathi-—{t is & mutually agroed arhitrator.

Shri ©. C. RMichanty —\When one of the statutory bodies is Tunetioning  let it be the
Joard ol Arbitralors or ancarhiteatar under the bndesteial Disputes Act, why shaould it be
neeessary Loorefer it Lo another arhitrator. Why should we mako duplication ?

Labour Commissionar ~Bolth aro not tho same.  Tho arbitralor contemplated undeor
TOA 18 o different one,

Shri D. G. Mohanty -Now the problem is whon a Tribunal s in oporation, whether
guch w body ean legally Gunetion and whethers it will not infringe  thoe hasic general
principles of the Tndustrial Disputon Act, My point i8 wo are not opposed to the very
Act.  Wea havoe got someliowes diflicultics. According  ta the Act onee a matter | as been
left (o adjudieation, noither the Governmount nor any of the partios can withdraw t.
That onco we give the power Lo Govornment to withdriw the roferonce, the ouly course
Ieft to us is Lo como to n gotilemont. Now, as tho Labour Commissioner wants to
sugprost that suppose during the courso of an adjudication, it may be profitable that
both the parbics may arbitrate and thereforo, Government should bo given tho power to
withdraw tho referenco.  IF wo are not happy with the findings of the arbitrator, we
have no othor way out.  His tindings must be binding on both the partics whethor they
like it or not. T am alraid it might also infringo the law in tho sense that when the
Tribuna! is in oporation, an out-of-tho court settlemient is attempted, by another
,arbitrator.

Shri D. P. Tripathi, Labour Commissioner—1I’lcase confine to out-of-the-court arbi-
tration.,

Shri B. §. Mohanty —Arhitralion is o funotion which has ot its gpocific place in
Indusbrind disputo.

8hri K. €. Roy, Secretary —Thero are two amendments.  One is we have no power
Lo withdraw a releronco,  So we must have the power to withdraw thoe vreference.  After
withdrawal of the reference, there should bo arbiteation.

Shri D. P. Tripathi, Labour Gommissioner—7'he point 14, in case there is adjudica-
tion that means both are not compromigmg.  So o conciliation machinery ha< been
applicd to.  Zavimpartial - porson will be ongaged il hoth of yvou agreo. How noeh of
tho heat is roduced. Then you are dobareod  from going to court by tho withdr wal of
the roferonce.  Now we want to onable oursolvos to make this possible. Tho State
Government's powor is limiled.  ‘Thorefore, tho old law needs to bo amended.

Shri R. K. Samantaray—This is o juattor which needs suporthinking.  You have got
all-good intentions. )

Shri K. C. Ray, Secrstary—Arbitration is our agroed policy.

Jhairman—Tomorrow woe may rosumo.
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sShri 8. N. Das Mohapatra—This will need smendment in section 33 also. The
workers got certain advantages when the dispute iy with the ‘Fribunal.

$hri D. P. Tripathi, Labour Commissioner—TI have to agreo to that also.

Shri R. K. Samantaray—The intention is good.  But, thero avo two sides of it.

Chairman—-Let us break for tomorrow at 830 am. (Thoe Board adjourned il
8-30 lay) !
-30 AL next day).

Chairman-—My sugsestion is that this should he further examined.

shri K. €. Ray—"The : roposed amendmont ol seetion 34 witl To tuken up after
thorou_ h examination and of the considerad views of bhotlr the sides.

Chatrman—~Government will examine this.

Shri R. K. Samantaray -Do thoe GQovernment know tho views of the otherside ?
Then t understand Government will elicit information or opinion from both the employors
and employees and then will come to o conclugion.

Chairman —Wo havo alroady heard both the sides,

Shri K. C. Ray, Secretary—Shri Das Mohapatra saidd that the benelits the workers
get during the pondency of a reference, should be valid,  Some profection is available
under the present law. Whether by this amondment tho same protection will bo open
to the employces is a question. Tho views of both . tho sidos should be inade available to
Governmeont for closer examination.

Shri R. K. Samantaray—!It was not coerrectly writton there. Tt has heen mentioned
33 but it is 34. 'The memorandum and tho note relate to the provisions under section 34
and not 33 (b). Out subject of discussion rolates to 34. The question of giving authority
to progecute comes under section 3.

Chairman—Ie was relerring to section 33.
2
Secretary—Thoese goction 33(h))"mx d 34 are interconnmected.
(4
Shri D. C. Mohanty—Soction 33 ((L)5 relatos to powor to transfer certain proceedings.

shri K. C. Ray, Secretary—Scction 10A s arbitration. Then section 30(b) is trans-
fer from one Tribunal to some othor Tribunal.  Government have no power to cancel or
wohdlaw a referenco. Then 83 is change of condition ol service.  All the three are
inter-connected. A thoroungh examination is necessary before we aceept the proposal.

8hri D. €. Mohanty—We aceept * thorough examination . Dut, certain other
points are concerned with these three issuoy an:l that we are not going to vive the powers
to the Governmont to withdraw the proceedings whenever and whorever they like.  'Tho
que~tion is the Labour Cownissioner has moved lor amendiment and s Gar as U andor-
stand from Lis sp ech that ho wants withdrawal of relerenes on cortain conditions.  The
general power for withdrawal ot proceedings should not be there.  tie says that if hboth
the patties aeree Lo arbitration outside the court then there will be the withdrawal.

Shri D. P. Tripathy, Labour Commissioner—if hoth the parties are agreoablo for
withdrawal then by this power wichdrawal inay bo nuule possible for Covermpent.,

Shri D. €. Riohanty—"the question is while an issue is pending before w Tribunal
certain advantaces are there Tor the workmen and alzo the very ammendment made in
section 33 proteets the workmen.  These anvantages should not be fultitled in the othor
process.  Ounr ondy e ntention s il such an oventuality avises and workmen and
omployvers agreo that it should bo finalised in the process of arbitration and not i (he
process of adjudication, then alone the question of withdrawal can be considered,  As
regards the general provision for giving Govornniont powers to withdraw the issues from
adjudication, we oppose that.

Shri ! . C. Fay—"The bhasic principle of law is that any bhody who can make a
reference shiould have the basic right to withdraw the reference. Probably the (ramers of
this Act ignored thig principle by giving an escape to this lnw. “Thiv is o fundamental
error which should be corrected and the purpose ol this corroction is out off the court
agreement.  The object is good ; the error should be corrected.

Shri C. J. Jd. R. Raju—My poini, Sir, is that without an appoal from the two
parties why should Government withdraw it.
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Shri D. P. Tripathi—Suy for oxample in tho matter of criminal proceedings, tho
State Govornment have tho power of withdrawing casos in general, cither in particular
case against any particular individuwl or a sot of casos started against a sot of people.
Stato Government without assigning roasons can withdraw.

Shri G. J. J. R. Raju—\WVe want to give powor to Govornmoent, only when woe are
willing to settlo amicably,

Shri K. G. Ray, Secretory—"The Aet has given inhorent  pawer to Governmont,
No-hody clse can order to Government for making o veforence. This  inhicront provision
must accompany the provision for with-lrawing the coference, . Wien we know the atmos-
sphicre ig not Gocoarablo foe amicabie seltloment, we make @ ceferece, Now  Government
consider ¢ No, the refesence shoulit be withdrawn @ the atamosphiere is cloar ™. When the
basie power of Covernment iy there to make a relereace, so Governmoent have the power to
withdraw it.

Shri R. K. Samaniasay- Theve has been fundamental brror inour eonception of this
potential Jegislation.  The intention of the legislaturs in including section 35-B camo at a
suby cquont stave,  When the Lndustrial Disputes Aet was orviginally framod it was not
thore.  These pros and cons of the legisiation was diseussod on the floor of . the Logisla-
ture.  Therofore, once a dispute is reforred, it eannot ho withdrawn 5 beeauso certain
disputes aro rvefurred to adjudication to ensuve industrinl peace.  As lang as a mattor is
Lkept pending hefore the industrial ‘Ueibunal, thoro cannot bo any strike, lock-out and
other unlair practices of Jabonwr vietimisation. In the matter of withdrawal ol a case
onco referred to adjudication, the priviloges and protection will bo forfeitod. ‘Thorefore,
whatever the Tabour Commissioner has statod we can support hes contontion to the
oxt nt that such easos might be withdrawn whore both the parties agreo that the matter
:an bo rolecrod Lo joint arbitration.  Only on that condition we agroe. T am afraid, if
without referrod to some provisos we amond tho Act, it will go against spicit of the
original parent Act.

Shri K. C. Ray, Secretary—T propose an amondmont to it. For industrial poacoe, if
the State Govornment congiuer it oxpedient, they shall havo the powor of withdrawal.

Shri R. N. Dag—\Whon a referonce ig mado, i the Stato Government foll it is a
diseretionary power for tho Stato Governmont to refer or not and if they are gatisfiod
that there in an industrial dispute and the consequonco will bo bad, then it is a qu-stion
entiroly for the State Government (o do. Suppose  wo give power to the Stawo
Governmont that they enn wit draw o reforenco.  ‘'he main quostion is that there aro
soveral political forees that act also. 1o tho party typo of Government thore are other
forcos.  Governmont may be tempted to withdreaw a particnlae thing even though  there
is dittle or no justifieation for that.  Macther 1 do not understand the intention of the
Act. Proviously when  the Act was pussed, there was no such provision ag 33 B.
Subsequentoly it has been provided, beeanso the labour s a weal or party. Youwsay that
if hoth the parties jointly agreo then only the referenes should be wi hdrawn and <hould
bo referred to arbitration. But, D think this was intentionally avoided by the legislature.
Boeause some undue inlluence may he exercised and (hey miay be brought to agreement
by extrancous forces,  'That we have decided to settl the matter out-of-tho court is not
adedquate. By only writing that we sheuld decide by othor courses, we can give the
power Lo Government to withdraw,  Iven then the Court shall have to find out
that il i o fade settlement and thero was no ondue inflnenco.

Sisi D. P. Tripathi, Labour Sommissionor —1In any case, we must coneedo to the faet
that the oxecutive Govennent has alwavs certain powers Jor withdrawal or (iling of
casey, for granting reprieves il nnking a reference. [t s absolutely diserctionary for
the State Government. to make o reference. Then how tho giestion comes that the
Board ean restricn the State Govoriunent, powors,

«  Shri B. €. Mohanty- "Uhis question of inhorent power of the Governmeont 1o refer. ...
though it is a discrotion, still it ig o Himited diserotion.

Shri K. €. Ray, Secretary—No. 1t has unlimitoed discrotion.

Shri D. €. Mohanty— {1 you are nol referting the matlter to adjudication then you
havo to show cause, you havo Lo intimatbe the partics why you are not making a reforence.
Yau have to give certain veasons and that particular ward cuncostricted diseretion’—it
has loen obsorved by different Tribunals, High Courts and even by the Suprome Court
that Governmont should not have completo unrestricted powors.

shri R. K. Samantaray—You have not heard our roactlions so far as the question of
amending the sootion 34 is concorned.
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. Bhri D. P. Tripathi, Labour Commissioner—I do not insist on the amendmont of
Seotion 34. Law Department bave observed that there is no bar for Government to give
genoral authority. In view of that I am not pressing my point.

Shri K. G. Ray—Hoe bas withdrawn his amendment.

Shri R. K. Samantaray—Specific instances must bo takon into considerntion by
Government and spocifie powoer bo given to Labour Commissioner for prosecution.

8hri 8. N. Das, Mohapatra—\Why should wo leave tho matter for decision in the
Court. Lot us accopt the Labour Commissioner’s view.
'

8hri D. €. Mohanty—We accept Labour Commissionor’s view partly and  nat
wholly.

Shri D. P. Tripathi—Do you mean that we shounld be oxpeditions about these
mattoers 7

Shri R. K. Samantaray—it bas been our responsibility  that by  giving  to
Labour  Commissioner  and  such  other oflicer unlimited power, thero
is  overy likelihood of the power not being  proporly  and  judic ously  us-d.
Therefore  we  leave it to the CGovernment that if o partienlie  person bo
an omployer or he a worlkmen bo guilty of cortain offence, if he hux violated
certain provisions and in such other mattors, Governmont may take into consideration
of vivine spocific power to Labour Commissioner or  such  other  oflicer, "There are so
many cases in which authority has not been judioiously nsed. Thore have been  certain
decisions in differont izh Courls to this eifect. By giving o goneral autheority, the
Labour Commissioner will derive power Lo prosecute also on subsequont datos.  So, it is
a question of law. As the provisions stand to-day, Section 34 has beon liablo Lo Dbeing
doubly interpreted. That  means o partienlar soction has been interpreted by giving
goneral authority to the Labour Commissioner. 1To derives the power to prosecuto,
withdraw, ete., on awsubsequont dato,  We must have to take into considoration the facts
existing at that particular time,  Supposing that now it s 1960, Government gives a
general authority to Labour Commissioner in 1955, Miad you, in 1435 Clovernmont gave
the power. In these five years certain changes havo taken place.  Therofore instewd  of
giving a goneral authority, Covernment should give a  fresh authority to the Lubour
Comumissionor to prosecuito.  So, these are judicial mattors and tho Law  Dopartment, if
they are of the opinion that the existing provisions empowers the Labour Commissioner
to prosecuto, then this matter can be thrashed out in the Court of Law.

Chairman—1It is notod

Shri D. P. Tripathi—You say in the past this power has boen misused. 1 request you
to specify instances.

Shri R. K. Samantaray—Numbor of onses wore institutod in connection with
Rajgangpur strike and  Biajrajungar strikes by the Labour Commissionor of Orissa by
virtue of an authority given in the yoar 1956, That wo challongoed in the Court of  Law.
Thereforo, the power must lie with the Government. (overnment may refer the mattor
to the Law Department, to the Legal Remembrancer. Government may take proper
leg:\l advice before prosecuting.

Shri K. C. Ray, Secretary—As regards the question of misuse of powers, Labour
Commissioner has beon ongpowered by the State Government to prosecute and it will be
his duty to prosecute where prosecution is justified.  The question of judicions or jndicial
exorecise of powers doos not arise.  Tho prosecuting authority wherover ho will find that
thore is o prima facle ense, ho will  lsunch  tho prosceation,  So the question of
misusoe of powors does not arise.

Shri R. K. Samantaray - We will be very very happy, if it is not misused. Thore
will bo no necessity for us to get rodross frony the Court of Law nfter u ot of haragsimsont
and u lot of spending monvy.

Chairman—Woe have discussed sufficiently

Shri S. M. Das Mohapatra—Under the Factories Act the Labour Commissioner is to
prosecute the Factory managers. We have confidenoce in hitn, Why the Labour leaders
arc not accepting the same.

shri R. K. Samantaray—Thoroughly not.
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Conclusion—Tho viows of tho members oxproessod on the itom would bo considered by
the Government whon the question ot amondment of gnction 33-B read
with soction 10-A of tho Industrial Disputos Act would bo taken up.

Chasrnman—Now we take itom No. 6

Item No. 6—(3) To recommond to Governmont fo appoint a Sub-Committeo to
investigato tha conditions of the workors in tho motor transport
industry both undor 1he State T'ransport and the Orissa Road Transport
Co. Tho Gommitleo also bo directed to find out as  to whethor the
Iabour Jaws applicablo to thom are being carviod out by the manago-
ments concerned.

(¢7) "o recommond to Covernmont to  fix  daily hours of work of the
motor transport workers and to provide suitvblo allowances for staying
in the night at places other tan their howlquartors.

Shri %, H. Das—"The Sub-Commitice may also he directed to find out whether tho
laws applicable to the motor teansport underbakings sre being carried out by tho manago-
ment. Wo will also recommend to Government to fix the daily hours of work of tho
molor transport workors and to provido night Tl allowanco Tor places  other than
thoir headquarters,

Chairman—\What is the position now. 1 think, members have gone theough this
memorandum,

Shri R. M. Das —There are certain othor things which [ want to placo and convince
tho Board. Tho position of the motor transport workers  under tho Orissa Road
Transport Co. and under tho Ntate Transport is really appafling, Il is worso than what
thoy wore gotting from private employers.  Oue instance L will cito,  Uake tho case of
Rourkela-Berhampur Bus. The same cleaner and the same conductor go . throughout.
They reach at 12 O'clok next dav.  In 48 hours they work 40 hours awad this ju the way
how the law is  perambulated by the ideal employer, the Stale Government.  Evon no
weekly rest is givon (o the workers.

Chairman—I have heard they are changing at Rourkela.

Shri R. N. Das —The driver is only changing not the cleanor and eonduetor.  Thoy
have to agnin como back by tho same  buge The Traonsport anthoritios sav that
no labour laws aro appli-ablo to them. The are supposed o bo ideal employvers.

D pio;
But, their attitudo s far trom satisfactory. Thoy arve to halt at night al vory fac-olf
places, places where in wintor the temperature Talls down to freozing point. Thero is no
night-halt sheds at thoge points for the workers and throughout the nicht they have (o

onp awakeo, and come back noxt day. ginglo drivor is mado to go 173 miles a day.
konp awal | hac] t day. A lo drivor is lo to go 1 1 lay

Chairman—DMur. Day, it will e econvenient i0 wo transfor i to Tmplemontation
Committoe.

8hri D. P. Tripathi—'Thoe Commille can fix its noxt sitting at Berhampur.

Shri R, M. Das—The condition in tho garages is also dismal. At one or two miles
away [rom Bhidbaneswer, therois a rarage.  Kven there A no garago at places.  This is
the conclition ol work. They have to work in the sun throughout the yoar. 1Is it
possiblo at all for any workor to work in such eonditions 7 Tho Central Workshop and
Unrages under o bamian tree. Factory Inspector has repoatedly told them that unloss
thoy improve the working conditions, he will prosecuto.  But thoy are paying no heed to
it.  Thiris tho state of allairs with tho Stato Government as cemployor. They got a
profit of more than 50 Lo 40 lakhs rupees a yoar.

Chairman—1In thoe epinion of tho Board this should go to tho Implementation and
Evaluation Committee.

shri C.J.d. R. Raju—1s it not fair, Sir, your Departmont should tako it up with the
Transport Departmont, ?

8hri D. P. Tripathi, Labour Commissioner—The performance is dismal. Thero is no
doubt about it.

8hri €. J.J. K. Raju—Why do not you prosecute them ?

CGhalrman—Oun Boud-Brahmanigoan route a singlo driver runs.
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8hri R. N. Das—As repgards the second item, T submit that thero must boe some
Committee or something to fix the daily hours of work and night-halt allowanes Govern-
mont should be advised that no motor vehiclo driver should bo” allowed on the steoring
for more than 5 hours o day.

Chairman—Agreed
$hri R. N. Das—But, Sir, he is on the wheel for more than 12 hours now.
Chairman—These things should be investigated.

Shri D. C. Mohanty—This will bo taken into consideration by tho Kvalunation
Comittee in detail=. But, I would iike to move on the floor of the Board one thing, i.e.,
the conditions if found to be such as has been stated by my friend—and I am sure,
it is 80—it iy necessary that the prestige of the State Government ghould be maintained
at leagt. I am o propagandist of the State Sector. But I feel asharuod bofore tho
representatives of the private sector. Therofore, T would personally roquest the Labour
Ministor to tako up the matter at a Cabinet lovel and to soo that tho provisions of the
labour laws and also the tripartite decisions are given importance and implementod first
by the Government. 'Otherwise it is really vory rogrettable. It doea not look well.

Chatrman—There is no dispute about it. I give assurance to the Board, T will take
it up.

Shri D. P. Tripathi, Labour Commissioner—Whether a proseoution is nooegsary in the
present case ?

8hri D. C. Mohanty—1It is.

8hri D. P. Tripathi, Labour Commissioner—Mr, Samantaray replied to my resolution
that the matter should be referred to Governmment and prosecution should be sanctioned
by Government. Then what length of time is required to bo fixed for purposes of filing
a prosocution ?

8hri R. K. Samantaray—Why should the Government take so muoh time and make
is delayed ?

Oonclystons~—TIt was decided that such questions rolating to implementation of
labour laws should be dealt with by the State Lvaluation and
TImplementation Committe:. Shri R. N. Das, Member was thercfore
advised to refer tle matter to the Implementation and Fvalnation
Officer for necessary action.

Chairman— Jtem No. 8—Introduction of pension scheme in stabilisod industries

ghri R. K. Samantaray - Sir, this is an item on which thero are a lot of things to be
spoken about. T do not want 1o tnke much of the time. Thoe question of introduction
of the ponsion schome in industrial establishments is a question which needs really sober
oxamination. Becanse, as you know, the social so urity scheme which has so far beon
introduced in our country under tho namo of Employees’ State Insurance Scheme which
{s applicable to tho industrisl workers does not really provide any adequate safegaard
against tho death or rotiroment of an industrial worker after he has attained tho age of
superannuation.  Whatever relie it does provide, it does not really go to the extont of
meeting the bare minimum needs of the members of a fumily of a deceased werker. So
what I propose, if in our State, say, in our own country if such kind of scheme liko
pension scheme bo introduced by common consent of the workers and the employers,
then it will go a long wuy to establish better industrial relations and promote bettor
understanding. T do not want to include guch industries which have not attained a such
stability ta introduoo such a schomeo. But, there are industries like steol, cemnont,
toxtiles, paper and such other major industries and fortunately we have at least each
one of such units in our State which if they desire, can imploment such a scheme in their
own interest. Now, lot me take for example, the Orient Paper Mills at Brajrajnagar. It
eannot be gainsaid that it is a poor industry and that it has not the capacity to pay
decent wages to its workers, it has not the capacity to raise tvhe living standard of its
employecs, and ro  also tho Orissa Cement which is represented by my friend who ia
sitting by my side.  They have the capacitv to introduce such a scheme. T am  tompted
to sugeest one thing., £ T am not wrong, now the Orient Papor Mills have attained a
production of about 3,000 tons of paper and so algo the Orissa Cement has attained a
production to the tune of about 1,2 0:tons of cemont.  Of courso theso figures are subject
to correction. I want to suggest one thing that if they can set apart Rs. § per ton, then
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in onc month only they can sot apart huge funds for the purpoge. If it cannot be Rs. 5
it can he Rs. 2 or Re. 4 por ton. That will be possible if they will reduce tho margin
of profit that the indusiries or the ownord of the Papor Mills or the Coment IPaorory are
gotting now, subjoct to their complaints and  griovances apninst. tho Stato Tradfing. If
they will ba prepared to go down Lo some @ xtent the existing margin of profit, they can
accumulate hugo smns of money.  They can invest that amount in their own industry
also.  While caleulating on a scientific basis  on the existins time scale, by coming to a
conclusion on +ho pro rrossive scale, say in 5 years, 19 vears or 15 years of time, what
types of poople, how many people will bo bepefited.  Wo miny accopt 1958 as recom-
mwended by tho Contral Commission. After 5 years 8o many people will re iro or 80 much
porcentage of the people will retiro and on the Gth yewr 90 many people will retire and in
the 7th year so many more peoplo will retire. On this progressive scalo thoy cnn oven
pow foresco as to what will bo their liabi ity on account of the ponsio  schomo. So, tiis
in o method which can he tried, experimentod and adopted, if the managemont so agrees.
Now T would not take much of tho timo as I stated at thy outset. I will onlv cite an
oxtract of the Study Group on social socurity which has found place alsu in the Report of
tho Sccond Pay Commission. Thore thoy say that tho Study Group has observed of all
the criticiems madoe, the most important is tho one, the Provitent Fund which has certain
disadvantagos and thoso disadvantages can bo remodied b adoption of pension scheme.
It is hardly necessary to olaborato this at any great lonsth. [In the Provident Fund
there is evory risk of tho workors’ widow going without whilo tho entiro accumulation
will be approprialed by other relatives.

The Sceond Pay Commission had dealt it exhausiively. They have also observed in
addition to other benofits, that this could be given if the Governmmont so desiro. Now
I do not want to comment on the recommendations of the Study Group. We may agreo
or disngree with it.  But in answer to tho question whether tho Ponsion Schemse or tho
Provident Fund schemo shouald bo there, T would very msuch like to say that both should
go sido by side. Even thin a pension achome is much botter than a contributory
provident fund schemo.  Now this is a point ol practici utility which has got its sooial
importance and economic consequence and if wo really adopt a pen-ion scheme in our
industrics, I am sure, wo can go a long way to vstablish vory good industrial rolations in
our Stato.

Chalrman—-What are your (omployers) viows ?

8hri C. J. J. R. RaJu—As far as we are aware in all establishe i industrios wo aro more
or les+ bound by the law of provid nt fund and then most of us have gratuity schomes.
8o it will bo more convient and helpful to the workar if at tho timo of retivement hie gots
somo amounb for settlomeut.  Most of tho industrial workors when t.ey rotire if they get
the gratuity and the provident fund they can go back and settlo down.  Wo are nol quite
in favour of tho ponsion scheme now. It may bo considered also that if there Lo a
pension scheme he must have to go to the Treasury and sook cortificate and other things
to goet his ponsion and it will bo difficult for tho work T who will sottlo down in a village
after retiremont.  Wo feol that the mattrr Lo carefully examinod and instearl of pension
schemo all tho industrios shall have gratuity schome.

!

8hri K. C. Roy, Secretary—Ahout this pension schome, this matter has been
thoroughly examinod by the study group sct by tho Minisiry of Labour. Thoy have
submitted their roport after examining all aspeots of tho matter. Thoy have made a
scheme including gratuity, ponsion, provident fund. Thoso aspo ts thoy have considered
and havo cvolved a schemo.  Our State Governmont have accoptod the recommendations
of the Study Group. If you have any comments on the recommendations of tho Study
Group, you may tako. Tho study group was sot up by the Minia'ry of Labour and it was
a high powerod Study Gronp headed by Mr. Menon aud others, all oxperts on the line.
They have mado a comprohensive study. 2

8hri R. K. Samantaray—TIt is good that Governm t have aceoptod the reco-nmenda-
tlons.  When Govornment propose to implomont it, I have nothing moro to say.

Chasrman—Il you want to discuss the report you may disicuss.

8hri R. K. Samantaray—The dis-ussion of tho report of the Study Group will help us
to como to a conclusion.  Tho friends on tho other sido aro oxpressing their opinion that
the pengion scheme is vol practicable.

Shri K. 6. Roy, Secretary—Tho villagors (o go to the (reasury and get pension is a

Fhewri] i) ek e oo T Flo T vl e vocidioe Wleo il s [ I.I[
| |
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8hri R. K. 8amanatray—Yon see so far as tho retirod persons living in villages are
concerned, eveu o lot of Government servants aro living in villages. They tuke their
peusion from tho nearoest treasury. So, thut will not be a real hottle-nock.

Shri K. C. Ray, Secretary—Bottlo-neek lies in audit rales and awdit insbructions.

Shri R. K. Samantaray —Thero are so many stndy groap roports in - favour of pension
gschemo.  Tuey havo studied all sides of 0 threadbare.  So, 2these objections aro imore
acadonic and imapginary than practical and real.

Shrl €. J. d. R. Raju—Tt iy neither academic nor imaginary.,  The suggestion of taking
ponsion from the nearest treasury 1s unwo - -kable, because my  ollier is nt Jamshedour. A
man (rom South who is serving in my oftice, how can he take n pension from my office.

Shri D. C. Mohanty —1hat this is o quesiion which relates to social security  monsnres
as well. Of coursoe wo are not in a hurry to do it. We are prepared to dis nss the (uostion
threadbare.  Wo should not lonvoe it entively to the discrel:on of Govornment,  Wo should
digenss ourselves alyo and tiko somo decisions according 1o our own migh'. [ would like
also to ro‘er onn of the de-ision of our Board, i, the Hth Board whoere T raised the
qnestion of social insuranco and social secority and the decisions coulll not be taken
b~ = v thnt time the Socond Plan Prozramme was already down op and probab o an
assurance w s given on tho fluor of this Boara by our lato Secretary, Mr. Jaganath Mishra
that the matter if raisod at proper time can also bu taken into considerat on - Now tho
Third Plan is being down up,  What I suggest is that regarding this question [ have
given a detailed schemo, ... ...,

C'hairman—The proper fornm for that would be the Central Government,

Shri D. C. Mohanty—That L agrco.  Wo should not leave everything to them. We
shall recommend to them,

Conclusion—Since the recommendation  of the committee on o Social Seeurjty
appointed by CGovernment of India are under thejr active considera-
tion, it was not pressed further.

Chairman—The principle is accopted.  There 18 no dispute about it.

{iem No. H-—The Working Journalisty should be treated as workmen for thoe purpoge
of enjoyment of privileges of the Industrial Housing Scheras.

Chairman-—T1 would personally be very happy if tho Central 1Mousing Ministry e
agroe to it. i

Shri D. C. Mohanty—"1he working journalist has  been accepted a workman for all
practical purprses.  They are not being given the fa-ility of the industrial housing
scheme as workmen.

Chairman—\Why not the journalists are (reated ns industrial workers ?

Shri D. C. Mohanty—The word industry hag & peculiar connotation tuday and that
hospital bocomes an mdustry and they comeo under Industrial Disputes Act. So algo
newspaper aro industries,

Chatrman—Aro the Yactory workers ?

Shri D. C. Mohanty—The question whether they are factory workers or not, ig still
to bo considered.  They are a part and parcel of the factory.

Chairman—Are thoy producing materinls ?

oh-i n 6. Rlohanty—Without them no Newspapor f[actory can run. Just as
a fitter, » welder is a part and parcel of the factory so also they aro. They produce
something that i8 vital for our industrial growth. Thoy produce. * Thorefure, they should
be taken as workmen, They are workmen in fact. So thoy should be given privilege
of the industrial housing scheme. =

shri K. C. Ray, Secretary— About this question T may inform the Board that we
examinod this question and got it examined also by the Luww Departinent. Then we
wrote to the Ministry of Housing. 'They replied that journalists do not come mdor this

category.
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Chasrman—"This should bo taken up in the next housing conferenco.

8hri R. K. Samantaray—Why not the Stale CGovornmout take rosponsibility for
providing housing facility to tho journalists 2 Govornmont are providing housing facilitios
to Govoernmont sarvants,  So far as working jonrnalis's are eoncorned, they are sorving
th e Governmeént no losy than their own gorvants, ®

8hri D. P. Tripathi, Labour Commissioner —hey are not Governmont sorvants.

8hri R. K. Samantaray-— o press, means no publio opinion, n» public agitation.
Wo owe Lo tho press for o own ex stoneo,  Government may  ako its ow.o time to soe
that the bonetits of industrial loesineg seheme e bo made available to the working
Journalista,  But what T sucgest is that Governmoent shou'd wulertako  the o sponsibility
of providing nceommodation to the prows poaplo.  Wo are aware of thoir problom.  They
arc ficing very very great hardslup,

ghri K. G. Ray, Sscratary —Ths Sttty Govornmont are knoonly aliva to the sitnation.

g8hri D. G. Mohanty —May 1T know the coneroto viowa of thoe St Governmnaot ?

Shri K. G. Ray, Secrotary —T'ho Siate Govornment feel that journalists should be
givon the benefits of the Industrial Housing Schome. Lisw Tneomo group Iousing facil ties
arc being givon bo them at present. We aro again writing to the Govornment of India to
givo thom tacilition under the Industriad Housing Sohene,

shri R. ®. Das—"T'he Finance Cormmitteo of this year aro dist-essnd o find moagre
oxpeadibturo on this sehomo. Out of R4 122 Likhs allotted only R 85,252 havo boen
apent by the Housing Minis'ty.

Chairman-—"Thero aro certain technical difliculticos.

Shri D. C. Mohanty — Am | to understand that tho working journalists even before
this provision ds implement-d oare to Lo aceepred as Gictory workers for the Industrinad
ousing Sc¢ omo and for thy present they shall bo given preference, in paynent of thoe
loan for building hovses of theie own and that they have not to o through tho detailod
procedure and Yoy can apply straight.

Under-Sceretary—Undor  tho Low Incomo .group four press people got monoy
fast year.

Shri D. C. Mohanty-—Aro they awaro of it ?
Chairman—NY ey, Thoy are vory much awaro.

g8hri 8. N. Das [lohapatra—-The journalists aro included undrr the [ndnstrial
Disputos Acl. Bvon some of tho workers working in Lictortes nro not given {acilitios
such ag watchman, var drivors, ¢le. What should be about them t

8hri K. G. Ray, Secretary—'I'licy will bo given also that faeility.

Shri R. K. Samantaray-—3Whal Mr. Mohapatea sadd, we have no objection.  Wo may
add them.

shri K. C. Ray, Socretary—Subjocts to availability of funds all will be given [acility.
ghri R. K. Samantaray—That is a lncuna in tho Tndustrial Housing Scheme.

Conclusion—It wan agrood that the quegtion of allowing the privileges of the
Industrial Housing Schemo to Wisking  Journaliat would bo furth-r
taken up with Government of Tndia and if poss blo this may bo pliced
i Lho next conlorenco of thoe ousing Ministers. 1L was further agreed
that the benofits of the low income housing group would be mado
casily availablo to individual  working journalists.  The formalitics
involvod in digposal of such loan application would bo relaxed.

Item No. 10—To recommend to Government Lo anemd Minimum Wagos Ruloes
providing paymont for the rest dry as conecived under soction 13(h) of
tho Monimum Wiages Act. -

ghri R. M. Das—Thorefore T strongly foel that the wookly rest day may ho made

a2 ‘)rl,‘\'-(l:ly.

Chairman—Thko for instanes the ease of the Borhampur-Rourkela hus driver.

o has stavted for Rourkela, I the weekly holiday comes in botween it is not possible
to allow Lim that.  Then what wall happen ¢
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Shri R. N. Das—\Vhero the Union is strong, we get one day compulsory rest day and
by agre-moat wo aro making it a pay-day. Dut there is no lnw.  Thorofore, sposinlly
for all the sehedulod vmploynents the rost day must be a paid-day.

8hri D. P. Tripathi, Labour Commissioner—It comes under Minimum Wages Rules.

8hri K. C. Ray, Secretary—We consulted Hoalth Dopaetment and Works Dopariment
in this connoction also.

Shri €. J. J. R. Raju—Tt is not so simple. T is an increase in the wagoe by
16 per eunt.

Shri K. C. Ray, Secretary—Wo are all agrecable to such increaso,
Shri R. N. Das—Tn all fairness tho rest day will be o paid-day.

Shri K. C. Ray, Secretary—"Lis is not a wage question. It is question of social
socurity.

8ari C. J. J. R. RzJu—Tt is a wage quostion to us.
Chairman—\What is the presont practico.

Juit seua 4o R Raju—1 am explaining, Thero are two  categorics of workers under
us ; duly ratel ant monthiy rated.  Daity ratod workers get wage on work-days, bat not
on off-days. Tho monthly rated poopls get pay for rest-days. So when we convort
tuose daily ratrd porple th mont.ly-rated thoy come to enjoy this b nefir. Now if
without any dise imination, il we allow wag: on rest days to tho daily rat d workers’
there will by 16 per cont rise in the wages. 1 wo introduce th's paid-hoiday  thero will
De 52 paid holidys in o year and our waro would inerease to that estent. Tho practice
that is followed all over the world is thal wire is Jixed on the basis of working

days only.

Shri D. C. Moranty—\We are direnssing the Minhmum Wages Aots and  Rulos-
Probably it wiil bo ro.uembored tht thoe Fair Wazes Committee and also the Mimmum
Wages Committeo recommendRd  toat the Tth day should aiso be a pakl day. That
principle has been accepted. Tt is now a question ol fixing vithor a total wawo for the
7 days anl divide it by G, or, making the Tth day a paild-day. The 7th day as a
prid holiday has been aceepted by the Committeo on the basis of whicl the Minimum
Waoves Act has been deafted. Phore 1 wo dispate about this, T am not talking ehout,
tho Factories Act. Shri Raju raiscd some qiestions about the actories Act or Mines
Act.,  The Minimum Wages Act js not applicable to the Factories nor to the mines.
It his specific applieation with spocific conditions,  Therefore, I woull snguest that
it ean bo unanimonsly aceepted anl I also quite avreo wih Mr. Roy, our Secrotary
when he svpgpgests that it ean bo just done with o simplo addition of two words,
“ with wages .

Chairman—What’s about thy daily rates of wages ¢ .

Shri D. C. Mohanty - Under the Mininuunm Wages Act cither theso daily wages be
taken for 30 days or 26 days divid d by 30, For the Factories Aet it 18 26 days divided
by 30. ‘Whether it w.i be 30 days or 26 days the principle is aceepted.

Shri 8. 8. Misra, Rourkela—=ir, the basis on which the wages hava beon fixed,
previously * No-work no-pay . Therefore we havo to multip'y (he daily wagoes by
26 und mako the mouthly rate. Usless that is done, wo will have to pay both-ways.
So, eithe * we must agrev that the 7 h days must bo o paid-day with 26 days’ wages as
the monthly earning and for the Tth 4.y extra wage by simple addition of ono or two
words, or it should bo unpaid. T would also say that this is an important matter.  Most
of us sitting hore aro not very compotent to give views, beeanso 1t will aflect the smalter
employers vory much. It is a very important matter on which the employors "who are
dircetly connected must havo a say.

Shri D. P. Tripathi, Labour Commiss’oner—T raise o point of order. Asa mnttor of
fact the 5th meet.ng of tio Stats Labour Advisory Board has already decided that the
woekly rest day that i3, the 7eh doy should bo o paid-day.  That has also heen gofirmed
in the Gth session of the Advisory Bowitl. Now wo are to implement it.

Shri K. €. Ray, Secretary—Alieady tho Centeal Goverumont Minbmom  Wagos  Ruolos
have provided that oveh wookly rost day bo a paid-day.  'The workor must bo paid when
ho rests, otherwise it 13 absoentisin,
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Shri 8. N. Das Mohapatra—If in Tactorios 30 days pay 1s divided by 26, then thore
will be rise in tho waens structure and cons: guent ri-e in the prico of the produet whih
will vory much afleet the cllicient running of the faotories.  For instanco the wago Board
decided tho wage struciuce of the coment Tactorios ; also they have to acree (o the riso
in price.

Shri R. N, Das—1It is nol undor the scheduled employment.

8hri S. N. Das Mohapatra—1f my friend avgrees that my induslvy should bo oxocluded
from the wage increase, then | have no objeetion.

8hri R. K. Samantaray—Wo have haon discussing this (uestion not now. The
Minimum Wages Act. b s all along beon confused with the Xa torv Act. Minimum
Wapes Acl is applicable mostly to contrabor-workors, the construetion labourers.  As
Mr. Roy has just pointed out in view of social justico thato should be given.  Thoy
aro not getling any cas.al lewvo or any othor leave and you sco in Orissa Shop Lstablish-
ment Act wo have made a provision.

Chairman~ 1t 18 already accepted,

Shri 8. Misra, Aluminium—While theso Committres work out a minimum wage,
thay not only sce ¢apacity of the industry bat also they sec® the needs of tha workor.
Thev seo whnt will be the average size of the family wd what will ba tho food reqnired
for tho month.  On that basis the wave has beea fined, So they have divided tho
monthly rote by 30 and m e the daily rate. So now 1 we are aceopting tho principle
of weekly holidays as paid-hobdave, in all Tairness we will divide tho monthly rate by 30
and mako those weekly days paid T olidays,

8hri D. P. Tripathy, Labour Commissioner —Vory logical.
Shri 8. Mishra—\We are thinking on that line.

Shri D. €. Rlehanty --T was myscli’ in the Minimum Wages Commiltee. T do not
quite agrco with Mr. Mishra. Sometimos we had G take a decision Jast ke bargain ng
in the ish market. We warked out in all the Convmitice tha B 12 or somethine like
should be tho mintmum.  ‘Tien when the amount was to Fe fixed the members on the
other side Just got aarmed. They guid that this ey ot bhe done. We tried to oonsole
them PBecinse Mreo 5 e has radsed thao it oy beon 30 days divided by 26, 1 want to
oppose that particular thine. That il has wot heeas done so i that seientilic way.
Theretore, Sir, we agfee that wo staid by our previous deci ion.

Conclusion-—Sinee Governmye it are faking action in amonding tho Orisgn Minimum
Wages Rades Gramed widar section 13 (h) the mattor was cot persaad o fuether.

Ttram No, J1—-Belerenes of indastrinl disputes to adjudication.

Shri R. K. Samantray — This s o quoestion of policy matter. Thorefore 1 oxpoct that
thero will be very litlo objoction whether thig should be entortained or not.

Chairman—Are there any new points {for discussion ?

Shri R. K. Samantray -There are cortain industrial disputes ponding for  a
long trme. :

Shri D. P. Tripathi—Lakour Comntissioner—"T'o complain of delay s your mottn, I
know.

$kri R. K. Samantaray--So [ar this itom is concerned, vou are in the dock.  You aro
not refereing our disputes 1o adjudieation.

Charrman—NYou objected to outl of tho court settlement.

Shri 8. K. Samaantaray -Clovernment hive power (o roler ou'stan i ng indngtrial
digput s to adjudication snd it has heen deeided at GIF rent gessions of the Indiue Labour
Counference that maximum care shiould be taken to refer indastreial disputes to adjudic .
tion. Tu tho list session certain principle has beenadoptod. T concilliation fails the
patties may be persuaded to o joint acbilration. The failure in arbitration will need
adjudicati n. So far ag Ovisga Cemonl is concerntbn the 28th March 1939 there were
12 sor eduled demands that were place I Maore than a year has passed, but Governmont
have nob roforred them to adjudication.  These demands hayvo boeon kept peuding an.l the
employer have taken advantage of that.  There is no rewon, no justifica'ion on tho part
of the Government to withbold the matter. Bul oven uptid now theire has beon uo
conciliation,  Onco coneilintory efferts wore made, bu cortain preliminary objoctions wore
pointod but by the managoment and on theso grounds tho mattor has so far boen with-
hold aud there is vo logal basis tor this. T am of tho opinion that it shoull bo the
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policy of the Stato Government in pursuance of the policy adopted in the diflerent
gessiong of lalour conforence and by the Central Govermmmoent that whenover and whoere-
ever dispute arises, tho Covernment should take prompt steps to sot in motion tho
coneiliation machinery and failing to that refer the matter o adjudication,  So fur as the
Coment i3 coucernod, I havo sail so much and so far as the Hindusthan Steel i
concorred, of courso the Conciliation Officers there were very prompt.  They have gono
there and inspite of the noo-atendance of tho representatives of tho Hindusthan Steol
twice thrico and even more than, they have held the conciliation meoting and
ultimately it has fail-d.  They havo the failure report to Government.  But Government
have not refeired the matter to aojudication.  Government should communicato to tho
parties for not cecep ing the disputes,

Shri D. P. Tripathi—CGovernm ent have not rojected.

\ ¢

Shri R. K, Samantaray --There is a case that i« the dismiss:] of ono Amulya Chandra

Mallick. Tle is a Jawan. That man hins sullored tor delay on the part of the Government

and that thero the conalintion failod wrd the mattor was not sent up for adjudication,

but iz ponding with Government.  Therofore, should we ovolve & palicy that the matter
should be referred to adjudication or there should bo no policy at all.

Shri K. C. Ray, Secretary—Now tho up to-dato policy is not to adjudieale but to
arbitrato. The policy which  we will follow in the Third Plan is that overything
should be settled by arbitration not by adjudication.

Shri R. K. Samantaray—Very good. This policy was evolved in the 17th Session of
the Indian Labour Conference. kKven to that extent Government have not yet dore.
They have not yet pursuaded tho parties. Therelore, please persuade the partios o refor
it to arbitration.  If they do not agree, refer it to adjudication.

Chairman—T.et mo hear from the Hindusthan Steel,

Shri D. P. Tripathi, Labour Cammissioner—\With regard to delay regarding concilia-
tion proceedings and implemen ation ol awards, you are at litorty to hring it to the
Implimentation Committeo.  ‘This is not the proper forum to discugy about implimenta-
tion of labour laws

Shri R. K. Samantaray—Tho contention which has been raised belotedly by tho
Labour Commissioner that it is not the proper forum and that the Evaluation and
Implementation Commibteo is cinpowered to discuss shows that the Labour Commissioner
who is the Evaluation and Implementation Officer is in tho dock now.

Shri K. C. Ray—Why in the dock ?

shri R. K. Samantaray—1 do not want to offend him. So also T have not any view
to offend Covernment.  With all rexpect to the Tmplementation Committeo, T assert that
Governmeont is a party who is responsible for the delay.  Evaluation and Implementation
Committes will enquire into the delay of whom_ the delay of 1ho Governmont. That
matter I will cortainly bring to the notire of the Imp ementation Offi er first, and ho is
the Lahour Commissioner. My s Innission is this so far as the Orissa Cement is con-
serned, without any furthor dolay this has to bo taken up. If tho Government, as Mr. Roy
has said are of the view that the disputes should ho settled by arbitiation, T am prepared
from the Iibour side.  Let tho cmployers bo prepared. I tho. employers do not agreo
this may be referred to adjudication,

Chairman—This may be brought to the Implementation and Evaluation Com-
mittec first.

Shri R. K. Samantaray—Tt is my humble submission that it is not tho Iivaluas-
tion Cummittee that will really fulfill iny objoctive. What the Implementation Officor
can do at test, Tmplementation Cfficer has no statutory powers, but as Conciliation
Officer ho has statutory powers. Tn the Implementation Commities wo have power to
discuss this onlyv.  But the Labour Commissioner while excreising in his capacity the:
functions «f Coneillation Officor can persuade for arbitration as well as can rofer for
adjudication. ‘Therefor, I request why not the Labour Commissiover who iy also the
Implementation Officer simultaneously discharge both theso functions. T, howover, they
do not agree, he may refor the matter to adjudication.

Shri 8. N. Das Mohapatra—\Vhatcver demands are raised by the Union against the
wanagement should be referred to the Uribanat is perhaps not the view of the Board.

Shri K. 6. Ray —Govermment have their own digeretion, Clovernment will examine,
Government will decide whother that will go for ad judication ur not.
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Shri R. K. Samantaray—As regarvds which ave the demands meant for adjudication,
thoro aro cortain fornudas,

Shri K.C. Ray—Govornment cannot accopt that formula.

Shri R. K. Samantaray—That is not. accoptable to Government on all circumstances,
bocauso thero aro certain disadvantages also.  Bul cortuin formulag had been laid down
which will guide us in matters of reference of disputes to adjudication.

Shri D. €. Mohanty—While on tho question of reference of disputes we sce that the
Govornmont is guilty of delaying roforence Lo disputes rolating to public soctor industries
and in most cages not reforring it at all.

Shri K. €. Ray—Not guilty of delny.

Shri D. C. fMohanty —Sir, we raised the question previously also in some other bodies.
Even in tho case of Hindusthan Steol four referonces could not be referred to.  In tho
caso of State Transport Services nothing has been done.  Also wo know it pretty well
thore is sonmo excoutive order, somo decision of the Government, the same i+ bindings on
the Government whilo making reference to adjudication.  In matter of disputes rol g
to Public Sector industries, the concurrence of the approprinte Govornmont is boing
sought. This is bocoming a peculine bottleneek that moans though wo profoss that
tho privato sector and the p\llnliu gector should be  Lreated on tho sano par for the
purpose of adjucation and other labour laws, but in fact partinlities are bring mado for
tho public sector. T do not know why. [t is the Government to mako that thing clear.
This is our apprehension. Wo do not know how far our apprehensions ave corroet.  Why
in il nol  possible for Covernmiant Lo refer the disputes Lo adjudication without the
concurrence of the Gentral Government 7

Chairman—~Concurrence 18 nol necessary.

shri D. €. Mohanty—But you seo, T am not able to undorstand who is tho roal
authority 7 Huclusthan Steel 2 or the State Government. ;

Shri D. P, Tripathi, Labour Commissioner—You claim it yourself.

Shri D. €. Mohanty [ am tho supreme authority as the citizon of India. I do not
havo any excoutive pewer. That is theo dilicalty. My whole conlention is that the
State Government should not make any partiality.  Bo it public sector ; bo it private
soctor ;  whosoover it may be. T tho dispute should by roferred it should be
judgod on the merits ol the individual cnsos, not on tho quostion whother it is  public
or privale.

8hri R. K. Samantaray —Our Stato Govornment should have the full powors over
the public scetor also in regard to the administration of Industrial Disputes Act.

shri K. C. Ray, Secretary —Tho State Governnent is the supreme authority in  the
maiter of reference for adjudieation as {far ag Hindusthan Steol s concerned.  The
1rindusthan Steel authorities aro under the control of tho Central Government.., Bofore
rolorenco if wo give them a ehanco of hearing whether they can settle the matter by
arbilration or by means of conciliation, that will be w sound principlo. Tt is not a
legalised :Lppro:u:h,' but mutual approach and understanding.

shri D. C. Mohanty— 1 do not object piving opportonity to Hindusthan Steel for
honring their caso, but T objeet giving them opportinity for making delay.

Sﬁri K. €. Ray —We avo avoiding delay.

Shri D. C. #ohanty — That for tho administration of the Industrial Dispules Act, no
digerimination showid be shown.  Be they Hindusthan Steel, he they Rajeangpue,

Shri K. €. Ray—Wec¢ are only showing social justico to thoe Hindusthan Steel.

Shri D. €. Mohanty—Social justice that should bo to the worker.

Shri 8. €. Bose—{1 means Govermmont is not showing any social justico to tho
private sector.

Shri K. €. Ray—Wao dircelly consult the private gector!

C hairnan—"Thoy should bo given a chanco to settle the mattor amicably.

ghri D. C. Mohanty—I will rofor another substantial ease, whoro thouch the
Concilintion  Officer at Rourkola gave a failure roport  relerenco could be  mado

ag yob.
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Shri K. C. Ray—Action has been taken.

Shri D. P. Tripathi, Labour Commissioner—\Vith rogard to H ndusthan Steel, the
failure report is probably under scrutiny by the State tiovernment. That is under
examination of Government whether it should be reforred to Lribunal or not.

Shri D. G. Mohanty—On a point of information. Ilow many failures have beon
reported.

Shri D. P. Tripathi, Labour Commissioner—Five f{ailure reports have been receivod
and all the 5 have been referred to Government. These reports cannot bo said to be
very old. Some of them aroe very recent. Regarding Orissa Cement, tho oonciliation
machinery has not dune anything wrong.  \Wo are very koen to see that things are done,
but not in a wrong way.

Chairman—This typo of things should go o the Tmplementation Officor.

Shri R. K. Samantaray—1 am prepared to go to the Kvaluation and Implementation
Comumittes for redress.  I'hat meanus bolore ITmplementation, I have to again raise this
matter. My grievances havo not been referred to adjudication. T know the circums-
tances under which this watter could not be investigated into even by the lLabour
Commissioner. 1 know what type of directive ho had recoived from the Government not
to enter into it. :

shri K. €. Ray, Secretary—This is confidential information. Ilow could you
know it.

Shri R. K. Samantaray-—¥rom my source, the strilke has been over, but thore is
no normaley.

Chairman—DPlease raise this in tho ITmplemontation and Evaluation Committeo.

Shri D. €. Mohanty—Wo shall take individual casos there.  Generally wo say here
that Governwent should not make delay in regards to the disputes. Whore theso
specific cases came, they came an example, but not as {or compliance hefore the Labour
Advisory Board. The principlo was accepted.  The individual cases should bo taken up
in the Evaluation and Implementation Committoee. !

Shri D. P. Tripathi—It is the decision of the Indian Labour Conference.

Shri D. C. Mohanty—Somotimes it is necessary to ropeat things. No public seotor
should get any discrimination.

Shri R. K. Samantaray—Sir, incidentally I propose that the Labour Commissionoy
or the Lahour Directorate may set its concilintion machinory in motion in respect of the
outstanding disputes of Rajgangpur. e may refor the mattoer to conciliation and after
failure of concilintion for referring to arbitration and aujudication.

shri S. N. Das Mohapatra—Sir, please seo the agende. It is not the aubjuc‘t mattor,
He is raising individual digputes.

Shri D. P. Tripathi—I will just make a submission to the chair. Mr. Samantaray
brought out one quostion that this Board would pass a resolution asking the Labour
Directorate to do a particular act. Ar; to w!mt should [ do and what should I.not do,
1 think tho Government should dircet and uot the Board.  As & matter of fact wo have
been to conciliate on that. Legal complications have cropped up and ho is aware of this,
We have cautiously roforred to the Law Department because cortain objections were
raised. Then we have found that the objections raisod by the managemont are valid ag
examined by the Law Department.  [n the meantime T have been wdvised to take action
on tho matier and to do a particular act which will bo in his fivonr.

Shri R. K. Samantaray —This is & matter of scrious consequence. The point iy it
was nover the intention of mine to put any kind of letters on the Labour Commissionor
or any other Govornment official in the matter of dischargo of oflicial dulies. My point
was to bring to your notice thai certain industrial dispotos have eropped up in different
industrial underkings and they aro not expeditiously boing done.  Now the objection of
tho managoment. to which Mr. Tripathy has roforved is that when the management

qisa d on-bloek the executive members of the Union, the Labour Directorate camo to
call & conciliation mecting and at that stage the managomont raised an objection thot
tho Executivo Committen i3 no moroe in existoneo.  Thoreforo we will not sit with the
Union. (Commotion) I must be given opportunity to speank (Commotion). This matter
has been raised by the Labour Commissioner and I want to cloar it up. g
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Tt s elear. This typo of things should vo o the Tmplenenintion and  Fealuation
Commitroe.  Please wind up here,

Shri R. K. Samantaray—Wo havo rectified our defeels. My submission is this that
the most powerful Trade Union in the world to-day will suffer in loadership by a single
act of dismissal and en bloek dismissal of the Union exccutive will quite upsot the rank
and filo. Tho facls as they stand ot proseut, we havo routifiod our dofects. Now the
exccutive of 1he Union is in conformity with the Indian Trade Union Aet, Sir, since he
has raised this matter, I may bo allowod to discuss it. 1ven unwillingly, I am constrained
to discuss it.

Chatrman—Wo will discuss it later.

Conclusion—=Sinco a Stato Implomentation and Evaluation Committoo has already
been constituted and {unctioning in tho State sueh quesiion would be
roferred to it.

Itemn No. 12—LEmployers in Iron Ore and Managancse Mines should immediately
provide adequale housing, drinking wator, medical care and other
wellare facilities Lo their workmen immediately.

“Shri-D. €. Mohanty— Lt mo oxplain what I mean to say. I waont only to opposo
whatever tho representatives of managemonts have said. I want to know if it is accep-
thblo Lo the ropresentatives of management, and accept all tho contontions of my resaln-
tion. If vhey say yes, T will sit down.

Chairman—You havoe alrcady exprossed your views jn the memorandum.

Shri D. C. Mohanty -I want to give concrete example as as to how tho things
are foing.
Chairman—Yleaso be brief.

Shri D. C. Mohanty— -1t is ¢enorally accepted by our employors that they are taking
welfare measurey for the werkors. T want to give a few examnples ) ow these pious wishos
are not being implemented in our Stato. I will just go point by point. T am taldng uo
the question of wator supply first.  They say that they have erentod a heaven for mining
workers. Now il is that in thio Kintburu project thero is arrangemont for drinking water
supply.

Chairman—Whethor mining oporation hasg started thero ?

8hri D. C. Mohanty—Whother mining operation starts or not, there must be provi-
sion for drinking water.  This is an important point.  Any way, in oflicial quariers water
has boen provided.  DBulin Kiriburu labour enlony water supply has not been provided.
Tho oldest mine owners here are tho Birds.  They have a pipe systom.

O hairman—How old thoy are ?
Shri D. C. Mohanty—Thoy are hore from 1923, To-day is 1960,
Chairman—Only 30 years old.

shri D. €. Moehanty—Only 30 years. In 30 years countries havo changod-
1,000 labourers are housecl in huttings,  In two taps water is Deing given only from
10 .. to 12 noon.  During this time workers worlcin the mine.  Tlow the water could
bo kepl and who would utibiae. Tt is a question of mockery of fho whole drinking water
gyatom. In Bhadrasahi huitings thore is no provi ion ol water. This is tho condition
with the Birds. In B. Patnaik mines there is no provision of wator supply.

Chatrman—Why 2 T3 it due to eronomic measure ¢

8hri D. C. Mohanty—That might be.  Thoy think people ave gotting onough water.
Therofore they must get dry. That is why probably water has beon stopped.  Also take
thoe mines of Mr. Bose and other mine owners where water supply (oes not exist.

No, Sir, T will go to the gquestion of housing.  In Kiriburu the workers are putting
up in tent.  Houses are nol there. Now oven those (ents are being taken away. In
thie hot sun where they would slay 7 similarly no quarters have beon provided for
the Inbourers ab Raida, Bhiadrasahi and olher areas.

Chatrman—ITow they are staying 7

Shri D. €. Mohanty—The Company have not lwilt up any quarters. The people
have theiv own hnttings and othery cowe from a distances.  Only at Riada. out of 1,000
workars, huttings have been provide to & fow.  Tven in B. Palnaik m nes there are 1,200
pooplos, but there is not «» single quarters. L. N. Bhanj Deo mines employ 500 workers
but thore is no quarters. Where thero aro quartors, thoy are oithor huttings ov corrugated
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Sh' coverings which become quite unsuitable to live in particularly in the suinmer days,

1 I tako up tho medical caro. At Kiribura project no medicine is givon.  Thore is no

_ Stigion for medical fucility and no provision also for sick-wages when peoplo fall sick.

failurhe Birds, Sir, also there is a hospital.  But the hospital is kopt as & show and not lo

exanve the workers. Iu the Birds mines there is no provigion for local ambulance units.
ren in B. Patonik mines there is a,hospital, but no doctor. '

rep S8hri 8. 8. Misra, Hindustan—Thore is a nurse,

Shri D. C. Mohanty—According to modical instruction, nurse is not a doctor. liven
axn those hospitals, which are expected to be vory good hospitals, there medicines aro
v probably coutined to dufferent bottles, red and purple. Thorefore thoe treatmoents aro
; only a fares.

Sir, All the mines do not have any schools.
Chairman—=So, these are your griovanees.
shri D. P. Tripathi—{In every dotails these things ho has thrashed out.

Shri D. €. Mohanty —livory time it should come.  dMine workors are in such o slate
of affairs. It is, therefore, necessary that we should devoto most of our time to thom.
We are talking much about the factory workers who are but minority leaving the mine-
workers compictoly to the darkness.  Yes, the schouls,  As rogards Iligh schools, thero is
not a single high schosl, neither by tho Tatas nor Ly the Birds. lven tho Birds have
Primary School, where Oriy:i is not being taught.

Chatrman—Rastrabhasa must be thore.

£hri B. K. Pani—'n provicus two Boards this aspect was fully  discussod by us, and

in that matter we havoe taken some decisions. Now tho problems have not at all besn
solved, rather it is deteriorating. I should request jyou taking into view the two
resolutions passed carlier and why not question them as to what action they have taken
in the matter. We should draft a concroto resolution.

Shri D. G. Mohanty —-I am just going to that conclusion, Sir, Yestorday some
questions wore raised by Mr. Bose regarding wages and other things.  Tlo also wantod to
say that the earnings of a worker, a femalo mazdoor is to the extont of Rs. 3. T tried to
verify it.

Shri C. J. J. R. Raju—That does not come under this item.

Shri D. C. Mohanty—1t is under wroking condition and welfaro measuro, that this
guestion camo up. Incidentally 1 would like to say that as far as 1 know tho wago rates
as theso prevail hore in the Birds for 25 cft. is Rs. 1-8-6 for 25 cft, will not excoed
ton of oro. Ifrom 14 cft. to 18 cft. it will bo one ton.

Shri C. J. J. R. Raju—Tt cannot be less than 18 ¢ft. It can vary from 18 to 23.
Shri D. C. Mohanty—The wage rates are Rs. 1-8-6 for 25 cft.
Shri €. J. J. R. Raju—1i may Lo 1} tons. Manganeso oro varies,

Shri D. C. Mohanty—Sir, regarding mangancse for 36 cft. it 18 Rs. 2.8.0. In
B. Patnaik mines, mangenese for 36 cft. the rate i3 Ra. 2-4-0. Iran ove for 4 cft.
the rate is 9 annas. Then in Sirajuddin mines for Tron ore daily ratois Re. 1 and for
manganose for 36 oft. it is Rs, 2-8-0. thorelore, thy actual earnings il wo verify it
will come o R ok o Rs. 5 or say Ry, 6§ maximum o woek.  Mr. Buse assorted  yostorday
that Rs. 3 will be the carning of a femalo mazdoor. Therefore I am just discussing,
Even I can show example whoro workoers have got 8 annas, 12 annas, or one ruppe, evon
after working for full week and the who'e diffienlty about the mining is that there is no
fall-back wages. Tf some workers do not get a pood place they may not got w good wage,
Even about the IKalinga Mining Corporation. T would say that tho amenities are fur off,
The workers do not get Rs. 3 which Mr. Boso has quoted. It avill not oxcoed ono rupes
por day.

Shri 8. C. Bose—1It is supposition.

shri D. C. Mohanty—Tho Companies keep their papers secrot. 'he workors get no
festival holidays nor any quarleres to live in. Tho employers take the pride of paying
the workers higher wage.  While asserting this point, I would like to press one point
more that we do not want also to put these wolfare measures upon you as abstruction to
your growth. Tt is not possible for the Kalinga Mining Corparation to givo the same
amount of wolfare facilitios as the Tatas or the Birds. There might be a little hit of
difference. But the whole question that T want to con ider hera i3 th it our workers should
have some amount of welfare facilitios.  Bven in Tatas, in tho Birds, thoy do not gey
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any educational facilitios. Thero is no provision for education. Whatever provision is
there. Oviya languago is completoly bye-passod.  "This s o serious thing which T object to.
Secondly, T musl bo understood in proper spirit.  Evon tho Adibasi workers, they feel
that there ia o differontinl troatment to an Oriva and loeal worker and to workors of
pthor place. The managemont may be trying tp diseriminato, so as to croate o differential
feoling for advantageous running of their concern.  Pub it affects the condition of {Lu
workers.  If | couldd have got a camcra, 1 can got tho photos. If the members aftor
tho mecting will visit those places, thoy can easily know in what condition tho workors
are there snd what welfure measures are provided bv tho mauagements. I particularly
givo stross that if theso things are not being attended to, if the workers rico and revolt,
all our decorum. all our promise of keeping of discipline will go to the winds. If 1hoy
riso and rovolt and voluntarily react, 1 am sure, no: e of us will be surprised. Therefore,
it isTveally a serious questions Wo are not in a position Lo do anyth ng, bocauso the
labour laws are under the Central sphero. Unfortunately the Central Labour Commis-
sioner, neither he nor his representative, the Conciliation Officer is present in to-day’s
meobing. 1t is a vory bad gtate of aflairs.  We want to press that at least the better-off
mino owners should providoe all tho facilities.  This is iy wholo contention. I had a lot
of things to xay.

Shri K. C. Ray, Secretary—What is your concrote proposal.

8hri D. C. Mohanty-—My  concrofo propogal  is  that all omployers in Iron
Ore and manganess mines should  provide adoquate housing, drin'ing water
facilitios, modical care  and  othor  welfare  facilitios  to  workers, " Thero should
bo educational facilitics particularly in  the mother-tongue. These must, be
compulaorily provided. Desides that, T would also just voice against the sentiments
oxprossed by Mr. P’ani that we havo boen pressing this point over and over again. I
pressed thig point also whon Mr. Bose argued yostorday. But he did not hit the real
thing. ¢ hit elsowhore.  Wo have got griovanc s against the Stato Trading Corporation.
But on principle we are not against it.  We are to develop and soo that the functioning
of tho State Trading Corporation is rectifiod ;" and socondly we aro also preparod to
dofoud and uphinld the smallor capitalists, and the small minc-owners, bui not at the
cost, of workers  Thereforo  these  thintg  wo  have beon disenssing. Kv n o in the
Bhubaneswar meeling 1 discussed this in defail. 1 do rvot know what steps have bren
talon. Tha o very tmportant subject. Tho welfare measures in the mines should
recoive our immadiato attention. I wonld request that tho Board should unanimously
pass Lhis resolution as  suggested by Mr. Pani and do some justico to the mine

workors. = .

Shri B. N. Das—On a point of order. Is thero a mining board for the Stato of
Orisaa ?
Chairman—"Thore is no board.

Shri R. N. Das—In tho lstimates Committo’s Roport I find that thore is one for
Orxissa. Iere it is montioned that the Mining Boards of tho following States have bor 4
conatituted and Orissn is thoro.

Shri C. . Singh—I1 T understood Mr. Mohanty rightly ho said tbat some welfaro
moasiuros may nol be pogsibleo for tho small minc-ownors. My poeint is tho lasic
requirmonts of lifo that is drinking walor and medical cate. oven if ho may be a small
minc-owner, be must havo to provido. T want to stross on this poiut  Becaugse now
the mines in Orissa are increasing dayv by day working forces are incroasing, We find
tho condition of tho workars is worso day by duy.  So I ool vory soriously tiiat wo should
pot negleet. this mattor ; bocanse this was discussed in the previous meoting, we should
not discuss it now, is not correct. I lay stress on tho point, particulatly to the public
sector.  In course of Mr. Mohanty's spcoch ho said that somoe mino-owners who wero
supplying drinking wator proviously, have now stopped. If o, they havo got inspiration
from tho public geetor,  Tn Public Sector ag wo understand Governmont is the employer.
Theroforo whatever provisions are thero in the law thoso shall also be enforced upon
thom. Bocanse theo mines in which 1 am concerned, there so many provisions which
woro extonded previously aro bo ng withdrawn day by day. That is probably the mines
ownod by the public deotor have such facilities in a lessor degroo. I want to givo proper
gtress on that.

Chatrman—Which mines ?
Shri G. M. Singh—1I am pointing out to minoes in general,

Chairmun-—Weo have no mines in the public sector. Aro you reforring to Orissa-
Mining Corporation ? They have no mines.
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8hri G. M, Bingh—They have.

8bri B. K. Pani—From the boginning if care is not taken for ensuring welfare
measures, thoro will be trouble afterwards. 'Theroforo prominent men or loaders should
visit thoss mines and see that medical facilitios, water ete., the basic roquirements of lifo
for human subsistonce should be provided there.

Chairman—Do the mine-owners object to it ?
Shri B. K. Pani—"They do not imuplement it.
Chairman—Thie Board passed two resolutions in the provious meetings.

Shri €. J. J. R. Raju—Tho moat important point is that Shri Mohanty has said thak
adequate housing, drinking water facility ote., are not there in the mines. No mine-ownor
would ovor object to them.  Wo will certainly agree with him whon be says adequate
Loy, drinking water ete., should be provided to tho mine-workers, Thore aro few
details which T like to menion. One is about drinking water. Drinking water in
the mines is absolutely borne by the Mines Act. If it is not there, woe are forced to do
it and we must do it.  As far as the d inking wator fucility in the housing colonios are
ooncerned, we certainly agree the adequate water supply should be there. ITe passed a
remark about our hospital. T can show statistics about patients. Till a fow days ago,
1,34,000 patients were trcated by our hospital at Bureau and moro than one lakh
patients were treated in our hosnital at Joda. We actually give medicines there. T will
show that we have inourred a huge expenditure on them. 1 request Mr. Mohanty to
ver.fy with me and I am prepared to show it to him. About the welfare activities, the
whole problem is like this. You have introduced the Mining Arecas Developmont Fund
Act. You bave taken money from us. How do you expect the mine-owners to take active
measures. We do not know what you are going to do with the moncy and what you
expect us to do. Now wo are paying the tax and also spending this. We will get a
robate of only three to fouc lakhs rupees. May Dbo, wo are not spending it correctly.
Actually, we have welfare committees in all the mines and woe havo hoen sanctioning
mearly two to three lakhs of rupees per year. Besides this wutor, medical facility ete.
we are doing all these.  As far as edueation is concerned, it 18 the responsibility of the
State to run schools. We run Middle IEnglish School at Badampuhar. We also give
substantial aid where workers are organising and running schools. At Badampahar we
are helping to the Migh School there. At Joda we have a Uppor Primary School.
Government havo approsched us to establish an Midddlo English School.  Weo have
contributed more than 50 per cent for the building and tho budding is ready.
Mr. Mohanty said we are not introducing Oriya. But wo have been running it with
Oriya medium, S

8hri D. C. Mohanty—T meant Messrs. Bird & Co.

Shri C. J. J. R. Raju—You included us in the second time, Wao are running schools
in Oriya medinm. Besides we encourage Bengali and Hindi schools run by the workers.
We grant Rs. 60 for a teacher, We enconrngo High Schools also.  As a policy the Tutaes
have decided not 1o undertake higher cducational institutions, At Nuamundi the
Union is running a High School and the Tatus are helping.

Shri D. €. Mohanty—Iven for the schools I said the facility is not sufficient.

8hri €. J. J. R. Raju—About housing wo are not fully building the houses. We
encourage local people.  Wo recruit tocal people as many as possible and then “we provide
accommodation for those, who are recruited {rom outside. Xvon then wo, the most of
the mine.owners take steps for providing housing facility. About wollare, the Act has
been an impediment instead of being a help. We do not know whether the High Court
will docide the Act as void or not.  These are the faets.  When Mr. Mohanty says about
provision of housing, drinking water in mines, we certainly agreo with hin. ’

shri B. K. Pani—Whether you have any present scheme to re-model tho houses at
Gornmahisani, Badamyjahar, Belpalad and -whether you have any fresh progranmme, I
want to know. We have entered into an agreement about it also.

Shri K. C. Ray, Secretary—The objoctive of the Mining Board has been well defined,
We can discuss it as a formal proeedure.

$hri B. K. Pani—Tho provisions of the Act is such that the Mining Board’s duty is
to tae up matters referred to them. It must bo reforred to thom.
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8hri K. G.-Ray—With rogard to the question of housing and other wolfaro facilitios,
Mr. Pani has asked what aotion the State Governmoent have takon with rogard to the
previous resolution of the Board. So far as the State Governmont is concernod thoy are
trying to got somo powers for thoir Labour Officors under the Mines Act. If Government
of Indias agree to them, we shall achieve substantial progress.  Wo have also gone into
the quostion of housing facilitios.  Undor thoe present Act thoro is no legal compulsion
for the mino-owners to give them houses. Wo requested thom to take advantage of the
housing schomo of the Government of India. We received no response from the mine-
owncers.  Then also wo requestod the Government to delegato certain powoers to Labour
Commissioner so that Labour Commiss’oner will be armod with authority to o into this
question of wellaro of mining labourers, If we ger this power, we can go into the
guestion more authoratively and more  offectively. Tho recent 18th session of the
Standing Labour Committeo h vo taken eertain impo tant decisions. They have also
decidod that during the remaining period of the current Board they will constitute
statutory  wolflare fund for mangineso workers.  Medical facilitio: will bo provided from
this fund. Srate Governmont is not sitting idle, but actively thinking what can bo done
for the welfare of the mining workors. ‘Therefore, it is thY Central Government who are in
chargo and things are (0 ho done in consultation with them. So far as tho question
raised by Mr. Raju regarding the Mining Areas Developmont Cess Fupd Act, it is pending
bofore the Supromo Court.  When that will bo docided many problems can bo solved.

Shri C. d. J. R. Raju—What Mr. C. M. Singh said aboul water facilitios given in the
past is now boing slowed down, Isay it is because of this Act tho Companics have to pay
tox,

Chairman—That is you are giving tho Coss and taking away tho facilities.

Shri S. . Bose—LRcgarding Mr. Mohanty’s opinion about tho minin_g industry, I
quile agreo ‘with Mr. Raju that there is scopo for development of overything., But the
information which Mr. Mohanly gave is so incorrect and so unfounded that the Mombers
of tho Board foel that tho other sido has no idea of tho mining industry itself and its
operating ways and meauns. To give them an i(lC«'ﬂL from the lalhour peint of view,
I auggest on bohplf of tho mining Industry that let Socretary of the Labour Dopartment
of Government be the Ch irman of a Committeco wich two ropresontatives from tho
lahour side and two [rom tho mining side. I wil accoid thom all facilitics for inspoction
and lot them inspect every mines and sce what arc the things there. T can assure them

that.
Chuirman—Why 1 The Implomentation and Evaluation Committee will look.

Shri S. C. Base—NMu. Mohanty gave opposite information.

shri B. K. Pani—Tlis is our regular hoadache, certain things about .Birds'ho
roferred, i.o., mainly education, hospital, water-supply, then ho reforred to other including
yourscll, Sirajuddin, B. Patnaik and all this. C‘xtcgoncally be mentioned housing,
drinking wator, medical and educativnal facility. - Can you challengo all this, even on

Dohalf of the Bicds.

Shri §. C. Base—If wo have not observod these conditions, trhen. tho Chicf Inspector
of Mines should havo prosecuted us, e would have closed our minos. Now I como to
tho queation of drinkiug wator.  Does Mr. Mohanly know how many foct :lbnll'b the
son level Joda is.  T'ho workor cannot get water unless there is a well kept dug. I invito
thom to come to our mines to got thom (}()rmct, information. It is in our own 111tqrost
that wo shonld give them housing. 10 wo m.xport_ ].’Lh()ll}', lo?ul ]-'-ll)()lll" pm.blc_m arises.
Mr. Mohanty camplet ly mis-understo 1d us vis-a-vis tho State Trading (,orpumt.lr{n. Tho
prico policy of the Stale 'l‘ra,(lll!;; Cm‘p()r:}('.mn has ;sﬂn(:(. ()lrl‘t'h() Jabour amonitios. 'lts
pricing policy has gol a divect relation on the Labon{" W (‘slfuro. Tho ('lccornm of l‘,ho meeting
is vot 1o porsonify.  Tho decorum of tho meeting is not to strichuro the Gm:cn_unont
Officors.  Woll T do not want to say like that. 1 will not, persom.fy. Lot tho Chairman
from tho Government side, let two representatives, one Mr. Pani and nnot,h'('r fror.n us or
two from Lhe labour side and two from tho industry sido lfst; them have an invostigation.
Bven now thoy do not have any idea how may types « f mines aro thoro. IAn.sunplo knf)w-
ledgo mining docs not start within & years. 1t is a prospecting stage. It is not a mine.
Ho has told that there are so many mine-owners who !11wc not done this wolfare. Th_oro
aro to types of mines in this place. One typo of mino-owners are thoy who are taking
tho & 08 for their own smelter.  Others who lm\.'n no smolting aro anot'her Lype. .He
connot prove mining in Orissa at this stago is an industry from the economic point of view.
Thero is no recognisod market for our product. Thore is no guaranteo for markoting.
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In these mines, there is no transport {acility, thoro is no railway line. Ile ¢ried booause he
has not gone through the production potential. Other States have progressed much moroe
than we have progressed. I comploetely agreo as Mr. Pani says thoy aro exciting the
labour here. We aru threatened of our lives. They are exciting thoe labour. Wo aro
afraid of our lives. Now we are fighting for our own oxistence.

Shri D. C. Mohanty—You have branded me a3 unroasonable.

Shri B. K. Pani—DPreviously we havo discussed at length tho pitiable conditions in
the field of dilferont minss spread ovor in the Stato of Orissa and unfortunately tha
subjoct has again come up dae to the uttor failuro of this Board to persuade or to prevail
upon the Ceutral anthorities to tuke appropriate action on tho recommondations of thisg
Board. 'True, it is as Mr. Bose said while we discuss tho mining industry ol Orissa, we
should classify them in different clausses. There are some who might have beon holding
& 45 19 acres just to carn their bread.  We have all svmpathy for them.  Agsmall mino-
ownors, let them survive, but they must distribute somothing fir tho wolfiro of the
labour. Wo do not dispute to that.  But thoro ars cortain standing industries and we
are exploiting the industrial recourcos of the Stato and the physical forces of the State.
The mining Act, we know, does not have any mandatory provision regarding housing,
but the mine-owners provide suwo moto. You havo to take work from jyour workers.
Would you expeet that the workers should walk a long distance to go to the pit and he
shuid return to his house the same way. Also there are differont naturs of jobs which
insists provision of quarters for the werkers. Mr. Chairman, would T feel why not you
ghould arrange a Conferenco of tho mine owners, tho ropresentalives of tho Central
Government and the State Government and some of tho Trade Unions so that let it be
discussed.

Chatrman—For Board’s information I say I felt this strongly and 1 invited
Mr. Nanda to Orissa. '

Shri B. K. Pani—So why nob our Chairman should take the initintive to have a
tonference of the Mine-onors, factory owners as woll as the Trade Unions and let us
discuss it. T want that if the mino ownurs want thit now the State Trading is a bottloe-
neclt for the small mine owners who are not exporters but still they want thoiv mines
shonld be developed.  They want some profit. It they do not keop the workors happy,
their profit will ba done. Tho contract systom shounld end, il from the beginning, thoe
systom is not legalised.  Why Sir, thero should bo any contract work in the groat
Hindusthan Steol enterprises.  Why thore should be any contract systom. 1If they want
that Barsuan mine should be operated ; thoy must ond the contract system. Thoe minors
should be regular workers of the Hindusthan Steel. Just to cover of the mis-doed they
have done in t'e Hindus han Steel Plant, they want to recoup it by the contrev system.
Mining is a regulnr headache of tl o State. 1 focl, lot thoere be a conforonce with your
initiative. Wu can prevail upon the Central authority and make them part with their
power. There should not be dual administeation. T thinlk this will b tho bost solution.

Shri D. €. Mohanty—!1is proposal is the best proposal.

shri B. K. Pani—I am tolling you that T am a man from Singhbhum. Tata’s hos-
pital is more popular than the Government Hospital.  So also regarding their hospital at
Badampahad or Nuamundi. At least wo should vot put all into the same category.

Shri D. G. Mohanty—T want Mr. Bose, if his point is correct and if ho wants us to
show the proof, 1 accept the offer.

Shri C. J. J. R. Raju—There is onoe point to be clarified Sir, Mr. Pani said why there
should be any contract system. I want to explain the position. The position is this.
They are all goinz to run by departmontal operation only, to keop the factory supplied.
Once the mines go into operation, they will not be an contract system.

CLhairman—What about Gorumahisani and Badampahad ?

Shri C. J. J. R. Raju—-Woe have established contract system. Their wage agrcemont is
ig samo as ours, Union signs an avrecment with the contracts just similar to ours. Now
the mechanisation have been delaye | in every wnines. op the other hand, Durgapur Plant
hag started functioning. Unless they raise ores by contract systom they cannot run all
these Plants.

Shri B. K. Pani—I do agroe that for tho blast furnaces they need iron ore. But why
should not they take them into tho regular cadre of miners ?
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Shri €. 4. d. LRI They enunod star that way. Only on contraet svalem {hey can
do it Ui aovery terporaey arvineement. Teis agrestoen of six months or one year,
You cannot. dispude that.

Shri R. H. Bas—\Wlaiever they do, they must diemiplement the Labour Laws. This
Board 1nay roccommend o give statidory power to wahour Inspeetors (o enforee the
Inhour Jaws there,

Shri £. . Mohanty—\What is the decizion on this itom ?
Chairman—A conference will he hold.

Shri B. &. Mohanty -1 do not think a Conlerence will do any good wnless a small
Commitleo is formed b examine [aets ancl gointo details and submit its report !
Otherwise o conference will be deating with theoretieal things.

Sari R. K. Samantaray-—Mr. Chaivman, as you have said this is tho (uncltion of the
Evaluation and Implementation Cojumitice. You can entrust the whole job to them.

Shri B. K. Pari—In June, 1956 we passed a regolution to that effeet. T tell you
after passing out the resolution, in 1956 the situation still romain unchanved and wo  will
again discuss aboub it. The Contral Governmoent have to part with some powers to our
Iabour Conunissioner.

Shri €. £ J. R. Raju—~-About welfave, the State Government aro taking action.

stiri B. K. Paui—"This Board is a tripartite Board.  These are the few difficulties in
way of enforeing welfare mensures in the mines,  Why the Board would not recommend
to Conitral Governmoent to part. with some power. '

Shri D. P. Tripathi—CGentro is not yietding.
Shri K. C. Ray, Secretary——»Mr. Pani’s suggestion is accopbed

Conclusion-—1t was decided that conference of somoe ol the important mine ownors
would be organised at Bhubaneswar with the Minister for Labour and
Minigtor of Mines and di:cuss tho problemi of labour welfaro in mines.
Some representative of Government of India, Ministry of Labour also
will be invited to attend tho conforence.

liem No. 13—Fixation of quantum of privilege leave, casual leavo and festival
holidayvs. '

Shri D. P. Tripathi, Labour Commissioner—Ahnost all the industrial organisation had
been reforrad 1o indicato s the quantity of leave they hadk. On the subjoct of the
quantity of leave wo have collected information from different States which is now placed
before the Tfouse 1 would now commond 1o the Labour Advisory Board that the
Act that has already "beon  enacfod in Madras fixing the ¢uantity of national
holidays bo accepted.

Shri 8. S. Mishra-—Oun a point of information.  Where it is placed ?
Shri D. P. Tripathi, Labour Commissioner—1It is enclosure < B3 .

Shri S. . Das Mohapatra —We wantl moro time to study.

Shri D. G. Mohanty— Wo recommend to Governmont  that we should aceept thoe
Madras Act.  Now the question is what shall the quantum of leave be. My sugeestion
had been that I linve minutely scen the item and find that average holidays that comes

out of this list is 10.

Shri 8. N. Das Mohapatra—Wo have to soe other holidays given to the workers too.
Whero some industries are giving lestival holidays, they cannot give more casual leave,
sick leave, ol -

Shri D. P. Tripathi—\You pleaso give your viows ag to what amount of casual loavo,
fostival leave and national leaye should a worker be givon.

Shri 8. N. Das Mohapatra—Onc month privilego leave, 12 days casual leave and 12
days sick leavo is given to every worker during a year.  In addition to that there is the
State Insurance Schemoe.  If wo reecommend festival leave as 16 days and national
holidays as 10 days, the burden is going to be too mnoh.  But if it 18 standardised in
taking into consideration tho whole amount of leave, 1 have no objeetion.
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Shri D. €. Mohanty —Standardization 18 not done in that way, Whatever wo enjoy
now in addition to that what we will et more is the point for consideration.  Once is the
national hol day, the other is the festival holidkuy, the thind iy the sick leave, earmed
leave or privilege leave and easual leave.  These ae the difierent items on which we are
to take decision.  We discussed about the minimum  festivad holidays and there is overy
apprehention on our part that the problem is there, even after tixation of a mininuon.
The intention ol the cmployer is to stick to the minimum. lven where there arce
agreements speeifying  more number  of Lostival holidays which is more than the
preseribed minimun, they usually just lerminate that agrocment and then stick to the
minimum,  Thevefore, 1 hope our employers will not talk that tacties.  Therefore my
concrete suggestion is that the qnantum of national and festival leave, as T find from
the list of shops should be 10 days. L had tried to take a mathematical caleulation of
the leave here. | tind 10 days bo accepted as minimum national and festival hohdays.
56 days sick leave as provided under the State Insurance Scheme should be there.  If
you create a condition that people will fall sick, then you will giveit.  Just as we are
<ol going to discuss the details of particular units, I point out that Rajeangpur Cement
Ltd., has capacity to give 20 days leave, whereas Bhima Ice Factory has not got that
capacity.

Shri S. N. Das Mohapatra— Managemont must give that minimum, But tho Union
may ask anything.

Shri C. J. d. R. Raju—Tata’s give two Nuational oelidays and one Founder’s day,
altogether three days. Monthly rated poople got 30 days piivilege leave and daily-rated
15 days.  DBesidex 15 days sick leave per year is given. It s very diflicelt to fix up
national holidays and {estival holidays.

Shri S. Mishra—All tho fuctories are giving some holidays.  However, these aro
developed on practices and custonms,  But the modern conception is that the holidays and
leaves shoul | be eut down. As Mr. Mohanty wis suggesting if we shonld fix o minimum
quantum that is we are inviting more disputos on holidays than deciding them.  They
are moderately setiled matters.  Tho quantity of festival and other holidays should be
definite. That is what they want to do. Therefore, we should have only one rate and
not the minimum.

hri R. K. Samantaray—Thore has been no mathematical yardstick to arrive at a
conclusion as to what should be tho quantum of loave and fostival or national holidays.
Normally we should accept tho statisties and it should not be that we cannot reach zfny
conclusien even after we digeuss.  Tois really high time, wo should come to  a conclusion.
T am unwillingly refraining myself from further observations. But, at the samo time,
it is Mr. Mighra who said that it has beoen settled oither through standing orders or
through mutual agreement, but it does not debar either party, the employer ¢o reduce or
the employees to ask for increaso. If you will not reduce, you should not have any
objection to fix up a quantum for it. Kmployees agro: to 10 days or what would be
decided as the minimum. Coming to item-wise discussion as to -the tetal number
ol holidays and leave, 1T am to point out first that there aro two diflerent aspects.  The
other is casual leave and sick leave guaranteed by employees’ Stato Insurance Schemo.
Casual leave is a part of the standing orders. There are certain standing orders which
clearly lay down that the workors should be ontitled to casual loave so many days,
That point is sottled. Thon the last point of dispute ig festival holidays and national
holidays. Tn National holidays such as the Republic Day and [ndependenco Day; there
are industries with whom [ am concerned and the Labour Dircctorate is awaro. spocifi-
cally the Orissa Coment Ltd. does not pay to tho workers on those days.* There are
instances whenever any workor refused to work on that day they have not paid them,
He must get wages on that day normally. Now I am glad that they do not want to
reduce the number of National of festival holidays to the workmen and I do not think
there will be any ditliculty to come to a conclusion in that respeot. If wo fix a minimum,
there may be certain employers who gvill try to stick to the minimum and cut,down the
holidays to the minimum. If that fear is obviated we have no objoction,

shri K. C. Ray—Let us fix the quantum as 7 days
Labour side—It will be too low

Shri K. C. Ray—7 days means only fostival holidays exclusive of national holidnys,

Shri R. K. Samantray—As there cannot be any mathematioal form we should
adequately provido before we oome to s conalusion which will have to cover 80 many
industries.
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Shri S. N. Das MMahapatra—We are nol opposing it at all,

Shri D. G. Mohanty— Now, Sir, the dispute is between 9 and 10, L am alraid the
Labour Dircetorato have deliberately compiled actigure to he little the Orissa Coment.

Akbarkhan has given T days fostival holidays and Origsa Coment 6 days.
Shri D. P. Tripathi—1{hoy come alphabetically
Shri 8. Mishra, Aluminiaum—You think Akbar IKKhan is the standacd of Orissa.

Shri D. ©. Mohanty—L say they have not gone to the extent of  Akbar Khan even.
My supgestion, Sir, is i there is a dispute betweon 7 or 10 days or § or 10 days, we would
roquest Government, to bring out an Act and take our views into considoration.  They
should tako an average of list in Bnelosure B,

Shri 8. N..Das Mahapatra—Let us colloct inlormation from othor Statvs.

Shri K. C. Roy—Dlease agree to 7 days being the festival holidays. It is a vory
practicable nrrangemount.

Shri D. €. Mohanty—"Then about quantum take our views that Govornment will
legisiate on the subjoct.

Shri S. N. Das Mahapatra—Lct them considor also other leavo facilitios and
obher things, : .

Shri €. J. J. R. Raju—The point deservos careful consideration.  Some industries liko
the "Latas, wo have no holidays at all.  Only two festival holidays (or tho monthly rated
we have.  1for the rest, all the 959, daily rated employees thore is no festival holidays.

Shri K. €. Ray—P’rogress means change of the practice

Shri C. J. J. R. Raju—We¢ waut to do something but wo cannot incroaso Uhis.
Ploase check up all over the world.  There is no such leavo any where.

Shri D. P. Tripathi—Madras State has alvoady enacted an Act on tho subjoct.

Shri €. J. Jd. R. Raju—They may make a law.  But is it correct law 2 How can you
expoct o mining opoeration which is supporting a steel industry rununing 24 hours to
declare festival holidays, ete,

Shri S. M. Das Mahapatra—Drobably in Madras they are giving less casual loave and
othor leaves. :

Shri S. S. Mishra, Hindusthan Steel Ltd.—Tt is not possiblo for the Hindusthan
Steel, Po Ltd. to wolecomo moroe of festival and national holidays.  We have already agreed
to give 3 national holidays Gandhi Jayanti, Independeuce Day and the Republie Day.
For festival holidays discrotion is left to us on tho condition that it will not be more than
2 to 3 days maximum. Once it is disturbed, it is difficult to manage. We havo given
7 days leave with pay as casual leave apart from other leaves.  Boforo wo think in terms
of closing down on festivals holidays, the quantum of Jeave should bo docided first.
Certain industries which have got to koep on running, should not have any closuro on
accounl of festival holidays, cte.

Chairmun—This thing should be left, to the Government.

Shri D. P. Tripathi—1It is a dscision ol the Standing Labour Committco.

Shri K. €. Roy—Ilyou want to treat tho workers as human-beings, thoy should be
given fostival holidays.  TE you troat them as machine, this question is differont.

Shri S. N. Das Mahapatra--We havoe no objection, if you standardizo all kinds
of leave.

shri C.J. J. R. Raju—Tn fact the workor doos not onjoy the loave. It is only that
you pay extra on that they to him.

Shri K. C. Roy—\Whether man is moro important than industries or industrivs are
‘moro important than man ?

8hri D. S. Mohanty—Industry is being built for maun,



Chairman—It i3 decided

Conclusion—It was decided that a soitable legislation on the subject would be made
and while doing so the views of the wmembors in this regard would be taken into
consideration,

Iten No. Il—In  accordance with the provisions of Code of Discipline tho
¢ Representatives Union” i oan indusgtrial establishment where there
arc more than one union, shoubl be determined  throngh the process
of clection through sceret ballot amongst the workmen of the
establishment.

Shri D. G. Mohanty—The Code of ,Discip]h{c specifies that the Union has to he
ke recognised.  Tor the purpose of recognition, where there aro not more than ono Union,
it must be functioning one year before recognition.  Where thore are more than one
common Union claiming for recognition, they all should be at least more than one year
old, and secondly where there s one Union only this question will not arise,  the Union
has to be recognised.  The third question is any Union claiming vecognition must have
at least 159 of the workmen as its members. Now the question avices where th re are
multiple Unions claiming recognition, how can we determine. ‘"he Unions claiming
membership below 159 shounld not come for consideration. These three questions
should be taken into consideration. Yot we aro faced with another question.  Tlow to
determine that.  Suppose there are two or three Unions who have membership either of
259, or 30%,. Now the question s it boeomes a diflienlt problom to determine.  Recoy-
nition of Union is the cardinal point in the Code o Discipline.  Unless the Union is
recognised, it is not possible to carry on the Code of Discipline. Because the respounsibility
of the workers to carry on the Code of Discipline must he vested in some organisation
and therefore vecognition of Unions has boecome a part and parcel of tho Code of
Discipline. Therefore, tho question cannot bo avoided. Now the question iy whoro
thero are thus two or three types of Unions, we must find out by ecertain demoeratic
mothods tho representative Union which elaims majority of the workers.  Unless the
Union claiming the majority of the workmen is recognisod, thoero can he no industrial
peace.

Chairman—Now it is understood.

Shri D. C. Mohanty—Therefore, my clear sugoestion is this. T would request you
juat to take up the procedure of ballot of ascertaining the membership of the Union.

Shri R. K. Samantray—Mzr. Mohanty has expressed his views. T am not for ballot.
Certain formulas have been evolved in regard to recognition of Unions, by the Indian
fabour Conference.  In the existing state of things my opinion i that such formulag
should he adhered to.  Therefore it has to be decided npon principle as to whother hallot
should be taken under all the circumstances.

Shri D. P. Tripathi—Circumstances is one. It is for the purposo of recognition,

Shri B. K. Pani—Shri Mohanty did not make ane thing clear.  We should be issued
with the ballot papers ?

Shri D. C. Mohanty—All the worlkmen of the inctory.

Shri R. K. Samantray—"The Indian Labour Conference has also decided that the
Trade Union membership must be verified. That is being verified now. T'he Inspector
is coming and verifying. Now supposing there are three Unions. My opinion is let the
membership figures of the Unions boe gone into by the Labour Commissioner or Imple-
mentation Officer. Tfhe is satisficd thit the Union has the largest numbor ol memboers
that will get recognition. Othorwise voting will present a lot of difficulties.  Who will
be the presiding oflicers ? Management and Hinployoes will dilfer on this.  Secondly,
who will be members, must voll, workcharged or permanent workers. Supposoe Union
represents muster roll workers, Union represents contractors’ workers, Union represents
permanent workors. Al these are not under one employer. Under such circumstances
should we do the thing by ballot. No body knows what will be the ontcome of ballot,.
Many extrancous influences may prevail upon the workers, where honestly o secret ballot
may not be possible.  Theoretically, it may sound very well proper. But when we are
to solve the practical problem, these are the difficulties in a ballot. I have no objection,
if you decide on ballot in face of these difticultics. .

shri C. M. Singh—T also feel in the same munner as Mr. Saumantray feels.

Shri B. K. Pani—He has shifted the responsibility to the Chair and to the Labour
Commissioner to decide. Now we are to decide it.
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Shri €. T, Singh—There are other diflicultics also, 1 am against this ballot svstem.
There are oxtrancous forees, no body can deny that, Ttinvolves so much propaganda
and other abuses amongs the workers, besidos tho heat at the timo of election.  Workers
work for carning.  They should not be brought into theso.  “Thorefors we should not £o
in for ballots.  Therefore Labour Commissioner or Labour Department will mmspect the
registers properly and on tho basis of that the union bo recognised

Shri R. N. Das—But tho question is liko this. Mr. Mobanty has already placod the
ballot paper soggestion as basod on domocratic principl.  Government in cousultation
with tho four All-Indis Trls Uniony decided that for rivalry botweon difforont unions it
has to be settled by tho Chiof Labour Commissionor’s organisation for tho purpose of
rocognilion so [ar all unions falling undor tho Contral sphors are concornod.

Chairman—You should lvave the malter to tho Labour Commissionor

Shri R. N. Das—T want the procedure laid down in thoe roport may bs adopted ’ i.o.
the procodure laid down by the Labour Conforence.

Shri D. C. Mohanty—In viow of tho fuct that that tho roprosontatives of Labour
helonging to dilferent organisations havo sorious differonees over this, T request you to
drop the quostion,

Conclusion—Withdrawn for the presont -

Item No. 15—Right of workers to striko as & protest  agningt sllogal action of the
management.

¥

Shri R. K. Samantray-—Rogarding itom No. 15, my intention is to disouss as to
whether adequate safeguards should bo provided to tho workers in the event of a strike
launchod by tho workmen of any industrial undertaking as o protest against tho illogal
acts committed by tho employer of that industry.  So far as the industrial disputo act is
concerned cortain restrictions aro already thore.  Whoereby they cannot go on strike under
all circumstances.  If a set of disputes, [ mean industrial disputes is undor the investi-
gationtby tho Labour Conumissioner or Conciliation Officer or has boen reforred to Lalour
Court or Tribuualor under the Board of Arbitration, thero cannot be any strike. If the
striko takes plice, thon it is illogal.  That is the prohibition imposed on strikers and in
this counoction, T want to draw your kind atlention to the observations of the Supreme
Court, in a recenl decision, whorcin they have hold that an iliegal striko can in no
circumstanes bo justified.  Previously, the situation was differont. Even if for some
ronsons or othor which are boyond the controls of tho Frade Unions or the workors, they
wont, on striko in violation of tho restrictive provisions ol the Industrial Disputes Aot
Acomed strikes deemed illegal. If thoso strikes wore justifiable due to provocations caused
by the employor, thoy should bo declared as legal, 8o that thoy can go to the Labour
Tribunal or High Court for the quostion of warcs. Otheorwise with theo Supromo Court
they stand nowhero. It has given a great blow to the working class poopln in the
country. If an illegal striko takes place for any reason beyond the.control of the Govern-
ment or employces, it cannot bo justified on any account. Therefore, 1 feel certain
amendments should bo introduced in tho body of the existing Industrial Disputes Act
enabling the workers or pr()viding that o strike if takos place as a protest or as a conse-
qu neo of employer having commitied unnocessary and unwarranted rrovocations, that
should be held as legal.  For oxample, section 9(a) provides that 21 days notice should
be given by the employer to the workmen and also the State Governmont, before oxisting
condilions ol sorvice aro changed.

Chatrman—=So, you want to go on strike

shri R, K. Samantray—I do not want to go on strike or to bo a promoter of strike.
My point is what arc the saferguards provided in the Indnstrial Disputes Act for the
workers.  If tho managoment violates any provision he is to bo finod. But if the worker
goes vn illegal striko, be will be jailed.  Noo tho differenco botweon tho ponal provisions
for the employers and the workers. I may say that no illegal strike gives any kind of
benefit to tho worker. ‘T'hey are not profitted by it. Thereforo, my feeling is that
Government should considor that oqual safeguard shiould be given to the employees by
suitably amending soction I(A).

Shri 8. N. Das Mahapatra—Shri Samantray has compared section 9A) to tho illegal
striko. Actually illogal atriko and illogal lock-out can he compsred. I havo full
confidenco in tho Labour Commigsioner that I got justico from him. Why tho Labour
Loadors should disbeliove him. At Rourkela Labour Advisory Board, Section 9 (A) was
raised and I had already discussed it thero. Even in case of legal lock-out, T suggest
ponal provision should also be provided. T do not opposo the right to legal strike in case



46

of any illegal action takon by the managemont. Bnt in the Implemeutation and Bvaloa-
tion Cymmittee we have already discussed with loud veice that we should avoid striko,
When wo have tukon up the policy of avoiding strike, we should try Lo find ont the
reasons of strikes aml differences and proceod thuroaftor. At the same time we cannot
allow absolute right for going on strike nor can we legalise illegal striko.  'Tho Bvaluation
and Impl-mentation Conunitlee is there, and Labour Dircctorate, Labonr Advisory Board
all are there, to go deep into the question and provide adequate remedy. Soif an
amondment is done for the strike, then pleasoe do it also for the lock-out.

curi K. C. Roy——'l‘ho proposal to legalise the illogal of tho strike is dropped

Shri D. C. Mohanty—Thero is fur far differenco betweon the actions of a munagement
and of workers. 1 oppose whole-hoartedly Mr. Das Mahapatra. Tt should not be consi-
dered that we are anxious for taking up strikes.  On the other hand we shall reduce.  We
ghall usoe it ouly as a last measure,  The question iy equivaluation that is being mado of
strikes and lock-ouss. The strength of the employer is far superior to that of the worker.

Shri D. P. Tripathi-—~We have introduced the Code of Discipline and also the valua-
tion and Implementation wing is thero to take care of such things. T am quite conscious
that the labour should not be unnccessarily harassed. So we can drop it.

Shri B. K. Pani—I want to take you back to the constitution of the Board. What
led the Govoernment to constitute this Board ? What good we are to delivor.  We want
no strike and no lock-out Thero should be industrial truce. We want more production
and agually more pay. But when our intention is wo should ayoid strikes wnd lock-outs,
we should rather agree to sottlo our affairs by adjudication.  We should provail upon
the employers to agree to this. Otherwise as usual practice is, they will mako lock-out
as a result of strike and all attempts they will mako by which their illegal lock-out will
be legal and our legal striko will be 1llegal.  But you cannot encroach upon the parent
Act by suggesting amendment to muoke illegal strike legal.

Shri R. K. Samantray—I invite your attention the contents of section 9 (A) and 33.
What was really my purpose ?

Shri 8. N. Das Mahapatra—\e have already discussed at Rourkela meeting.

shri R. K. Samanfray—I do not know whethor you want to dropan item without
giving opportunity to the mover to discuss it, Section 9-A lays down certain provisions
that the manangement will give 3 weoks notice.  Section 9-A, as [ sec, is not given the
samme satus as section 33-A.  No safoguard to the labour has been  given, if the manage-
ment violates it. ''he labour hug to wmake out o fresh dispute and ask the Labour Comumis-
sioner to conciliate. My point is it the State Governmont can reconunend to the Contral
Covorr nost thut the worker shall huve the vight to go to tho Labour Court or Tribunai
or any other judicial body if 9-A is violated by the managemont and he is aggrievod.
Under the present condition, we can only make a fresh industrial disputo, give notice to
the management and copy to Labour Commisstoner.  Ifailing that we can go for adjudica-
tion.

Shri D. P. Tripathi—What about the proseention aspect.

Shri R. K. Samantray—I am coming. If 33 is violated on a roferenco, tho Tribunal
can pass an award.

Shri D. P. Tripathi——I {ind thero is no dispute, nothing of the sort. I am speaking
about scetion 9 and not soction 33, . Whon the managemont changes the condition of
gervice without giving notice, the Union has to preparoe fresh Labour Dispute and " {for
such violation suo mofo there is a strike, it will be cqually troated by other manners:

Shri R. K. Samantray--In normal course, as Mr. ‘ripathi has said, i’ 9-A iz violated
T will mave the Implementatron Division and Labour Commissioner.  Lam not  going to
diseuss that aspect at all. Tho prosceuting party s alroady thero and it may prosocuto
the management. DBuat the minimum remedy cannot he available to the worker. You
cannot give justice to the worker thereby.  Mainly, what @ say is that the workor has
not been given as much safeguard under the ITndustrial Disputes Act as the management
has beon.

Shri 8. Misra—The question is this. As far as the point raised by Shri Samantray is
concorned, it relates (o logality and itlegality of  the Strike.  Strike is illegal, only when
it is rosorted to pending conciliation and without due notice The sstrilke or lock-out is
illegal onty when a dispute is pending and if notico has not been givens  In all other
cases, the question of legality or illegality does not come.
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Shri R. K. Samantray—My point is not sanction of the Board for a strike. the weapon
which the workers hove as ancicherent right.

Stri D. P. Tripathi—"The position is very nweh confused,
Charrman—Let us come to item No. 16,

Shri R. K. Samantray—] want a docizsion on 15.

8iri K. C. Roy—Discussed and dropped.
Concluston—Droppord,

fteme No. 16—(a) Whon new factories are startod the  entroprenous has to produoce
from the Panchayat or Bbunicipal authoritios ¢ No obj sliva
certificato ', Ofton theso authoritios are unaware of the torm
in which the eortificate is to bo granted.  Tho factory depart-
ment should preseribe a pro forma in which the certilicato is to
be granted.

(0) The inspection of the site of the factory should be done by the
Tactory stafl and not by tho Rovenue Staff.

(¢) Factory Stafl should report within ono month of the dato of
application.  (Shri 3. P. Modi)

Shri D. P. Tripathi—Regarding the « No objeclion cortificate > the law providoes that
such cortm(,au)s have to be obtained from Grama l’anohmy.xts and Municipalities.

Shri C. J J. R. Raju~-0On a ]mmt, of order Ttems No 16 and 20 cannot be discussed in
this Bourd, as thoy do not concorn labour welfaro. These are matters botween th-
Governmont and cmployers,

Shri K. C. Roy—Droppod as the mombor opposcs.

shri R. N. Das—The membor is not thore and wo do not know his intention. So
16, 18 and 20 may he dropped.

Chatrman— Droppod.

Conciusion—Sineo such matter relating to factory registration, do not como under
the purview of the industrial relation they shonld not como as an
ttem for discussion in {uture by this Board.

Chairman—Ttem No. 24 does nob concern "labour welfare, hence dropped. Item
No. 19, wo have nlready discussed.

Shri €. J. d. R. Raju—Ttom No. 23 may also be dropped as the member is absont.
Chairman—Dropped.  [tem No. 17 has already been discussed.

ftem No. 19 1un view of tho fact that there has beon repeatod breach of industrial
peace in the mines areag of the State, tho Board should enquire into the
working conditions and othor aspeets of tho lifo of tho Mine workors and
sugpest remedies for the implementation of laws, awards and settle-
monts. solution of mdustrial disputes and the onforcemont of the Code
of Disecipline.  (Shri D. C. Mohanty).

Shri K. C. Roy—'"The eorreet position in labour welfaro is the responsibility of tho
State Covernment eoxceplh matters covered by the Coal Mines Act and Mines Act,
TLabour Wellare with regard to the Mines Act- in the rospousibility of the Central
Goveriment.

shri B. K. Pani-—| fecl wo have jurisdiction for cuncting welfare legislations for coal
and mica mines cvoil.

shri D. P. Tripathi—I have jurisdi(,tion in thoso mines as Chairman of the Sub
Committee. 1 tlunk the Mines Act is there ag to how the mines should be operated-
Regarding wellare, still there is confusion.

Shri . C. Roy—\We have already oltained elarification from the Glovernment of
India. So wo will form a small Canunitbee to investigate this matter, The Chairman will
decide who should be the members. So it is left to Government. Government will

. constitute a small committee. .
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Conclusion—It was decided that an informal fact linding committee would ho consti-
tuted to investizate into the condition of workers in the mines and
report facts to Contral Government with the viows of the membors of
tho Board on thggnbject.  As to the membership in the committee
the matter was left tho Government.

Chairman—Item No. 21.  This ma,tter was raised last time. We havo'already
decided it. _

Item No. 21—Non-implementation of the rocommendation of the ¢ Labour Advisory
Board * held {iown timo to time by Governmont. (Shri R. N. Das
and D. C. Mohanty).

Shri D. C. Mohanty—1I propose a closure. I will not personally he able to carry on.
Chairman—Agreed. We will sit in the afternoon from 3 io 4.

Shri K. C. Roy—Non-implementation of the recommendations should go to the
TImplementation Committee.

Shri D. C. Mohanty--Non-implementation of the Boards recommendations does not
go to the Implementations Committoes.

Shri R. N. Das—In the meantime the wage structure has complotely changed and 1
want an agsurance for time limit.

Shri B. K. Panl-——Those recommendations are lying for the approval of Government.
If 80, at what stago the Minimnm Wages Committee’s report is lying.

Shri K. C. Roy—1t has been examined in consultation with other Stato Governments,
Now the recommendations should go to Cabinet " for finalisation.

Shri B. K. Pani—"Lhe old recommendations should bo solvad and we may tako into
account the prosent riso in cost of essential commodities.  In the meantime lot of things
have been changed. So I want instead of finalising the question, why not rofor it back
for revision.

Shri K. C. Roy—Report on the actions taken on the various recommendations have
been laid on the table.

Shri D. P. Tripathi—We have given a list of 13 schodules which shall be mcludod
in the list.

Shri M. S. Patnaik-—Committee was not appointed to consider new times. It was
appointed only for revision of existing wages.

Conclusion—It was agreed that the rocommendations of the Board should be
implemented.

Item No. 22—To enquire into the conditions of the salt workers where the labour
laws have not been penetrated and the naked cxploitation is belng
prepetuated should be stopped. (Shri R. N, Duas).

Shri R. N. Das—Now in this connection, T like to place that the Orissa as por the
the history goes, Orissa used to export salt to almost all the States in India. Now we are
importing salt from other places. Spocially in Ganjam district there are more than ahout
12,000 acres of snlt producing lands and of it 200 to 300 acres are being utilised. Further
the wage of labour there, is 2 to 8 annas per day. Thero is no question of extra payment,
no leave, no holidays for the salt labourer. About two to four thousand acres of land
have been utilised in this salt manufacture. It is really a serious matter. The Imple-
mentation Committee can not do anything in this matter. Hence we have to do some-
thing for the salt workers here in this Board.

Shri D. P. Tripathi— As no labour law has yet been applied to salt manufacture,
nothing can be done. I like to clarify. With regard to registering the salt mzmnﬁwmra
under the 'actories Act, it is purely seasonal. Labourers are all scuttered, tlio businoss is
sufficiently scattered. T'he Government themselves are manufacturing salt at Sumandi,
We approached Government in the appropriate Departmont for applying for licence and
in the meantime application has been made. Once that is done, cverything will be in
order. TImmediately after we register the Sumandi Factory we will be able to
apply our Factory Acts.

8hri R. N. Das—One thing I want to submit, is atleast a Committoe or Sub-Committes
or the Implementation and Evaluation Committee may be sent to find.out the conditions

of the salt manufacturing concerns. .

Shri D. P. Tripathi—Minimum wages are being recommended for them.
Shri R. N. Das—As a matter of fact, nothing is being done there.
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1" 8hri D. C. Mehant; “Now we have agroeci the minimum wagos .mny be ext;ﬂed\
to salt.

8hri D. P. Tripathi—Tho Factory Act and Minim: n Wagos A when app'liod to it
the condition will improve.

8hri D. P. Tripathi—T'wo points havo arisen. V> hother Fa tory: Aot or Minimum
Wages Act would apply. .

8hri K. C. Roy—This issue is undor the activo consideration of G ver i

8hri C. J. J. R. Raju—Once the Minimum Wages Act is iniroduc-d into th- galg
industry, I think every think will be ail right thore. ¥ ~ have no objer on to it.

3hri K. . Roy-—It is under examination by Govortis.

Sliri D. C. Mohanty—In view of tho previons deeision to i pans in the
Minimum Wages Schedule, in view of the assurance given by tho Gov .inwont that they
have boan pursuing the malter to registor salt pans under the Laciories Act, it is
presumed that Govornment have accopted the demand on principle.

Shri 8. Misra—In South Orissa in few places wo havo got salt pans. There is no
workman thete who made his living by working in salt pans only. Tn tho summeor
soagon, thore is somo activity. Tho pooplo in tha neighbouring villages do somo work
thero. It has boen going for a louy timo till some organisa ion which creatod some
troubles for the cmployers and as a rosult a numbor of salt pan owners had to abandon:
manufacturing.

Chairman-—Should the Minimum Wagos Acl apply Lo salt industry ¥ .
8hri 8. Rlisra-~The job is so intermittont that no body makes a ocomplete living out

of it. So'it is nol necessary. Asa result of this troublo, the industry is shilting to
Andhro and we aro losing by it.

8hsi D. P. Tripathi —The sca will not go to Andhra.
8hri C. J. J. R. Raju—That is weo are making the condition so bad.

shri R. N. Das—Tho mauufacturors give the job as contract to werkers. The
employers purchase at 6 aonas per bag from tho workers and soll at Rs. 2-4-0 per bag.

8hri B. K. Pani—So when thoro is so ohoap cost of production, how and why the
industry does not develop.

Shri R. N. Das—In this way the labourers are being exploited. There are about
4,000 workers.

ATt T T Feinnthi o The melh man D Taetrinlii e are Tka Y7 s g wiVr ogp 0 YViedn T mye
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’ . PRE HTTITUTIR
Conclugicr. —3inco Government, aro considering tho question of inclugion of salt pans
in tho sohedule to Minimum Wagos Act and also the question of
registoring the salt pans unde tho Fuotorios Ac. the matter was not
pursued.  The minimum vages committeo ~vhen appointed by
Government under section 3 of the Act may have opportunity to
inguire into the conditions of salt workers.

[tem No. 23—This Board recommonds to Govornment that the offices of tho Labour
Commisgioner and Chicf Inspoctor of Faotories be separated.:

(Shri B. P. Modi)

8hri C. J. J. R. RajJu—Item No. 23 doos not come under the purview of the Advisory
Booard.

Ohairman—Yos. .

Conclusion—Dropped. The queation of acministration of Faotories under the

oo Faotories Act need not come for disoussion by the Labour Advisory
€ AHSERTALT Board. ' i

Iiem No. 24—Exemptior of factories working ¢n continuous 'operation from oertain -

e _ . provision' of the Factorics Act.

(Shri S. N. Das Mohapatsa)
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. 8hri K. 6. Roy—Regarding item No. 24, the mover has given an inLiration, to. the
Chairthan that it may be dropped. oS s

Item No. 25—Amendment to Orissa Industrial Disputes Rules--Workors Comm
' (Shri S. N. Das Mohapatra)

ui 8hrl 8. N. Das Mohapatra—The old rules on tho constitution of the Works Committee
provide a reagonablo procedure for constitution of Works Committeo and any chango
in this procedure is not going to bring any change in the heart. In view of this tho
provisions made in the old Tndustrial Disputes Rules of 1948 on the constitution of the
Works Committee, should be replaced by the amendment and the scope of the ‘“Works
Committee be laid down.

8hri D. P. Tripathi—QGovernment should consider the advisability of amending’ the
rules, if you accept tho principle, Government will thon make its proposal for amendment
and circulate. The basis point involved in Mr. Das Mohapatra’s proposal for amondment
of the rules ig that the two parties may bo left to themselves and they will decide how
to function properly. The duties of the Works Committeo are alrcady mentioned. In
pursuance of the powers conforred on tho State Government under section 3 of the
Industrial Disputes Act, certain dutics aro given. Koeping that in view cortain rules
have been framed. Well, the bringing in an extraneocus agency into the constitution of
the Works Committee has not proved a healthy practicoe in the mattor of mutual undor-
standing. If both the parties como to an understanding they can mutually decide and
tho Works Committee can boe constituted in that way. Cortainly, Government are nob
prepared to interfere.

Conclusion—After discussion this itom was not porsued.

Item No, 26-—Implomentation of tho recommeondations of tho Cement Wago DBoard
and of the Wage Board on Cotton Textiles.

(Shri R. K. Samantray)

Shri R. K. Samantray—The Cotton Textile Wage Board and the Comoent Wage Board
have given their recommendations and those recommendations have boen accepted by the
Governmont of India, Government of Tndia further recommended theso reports to be
complied with by the employers. Hence in pursuance of thiy recommendation, the
decision of the Wage Board be implomented without delay.

Shri D. P. Tripathi—Now there are two Wage Board Reports. One rolating to
Toxtile, the other to Cement. On receipt of theso reports from the Central Wage Board
‘he management of the Orisga Textile Mills and tho Orient Woaving Mills woro referretl
to and no reply has bsen received from the Weaving Mills.  Tho fixation of wages in
respect of the Orissa Textile Mills is pending with the Industrial Tribunal. As a mattor
of fact we informalty consulted with the managemont of Orissn Cetnent Ltd., with regard
to cament wages, we will look into the details of it. This is tho latest position. .The
réports have been just received. Mr. Samantaray should give somo time for going
through it.

8hri K. €. Roy—1t is premature to discuss this subject.

Conculsion—It i3 too early to discuss on the question of implementation of the
o decisions of the Wage Board in view of the fact that the report on the
subject was just recoived.

Item No. 27—Industrial Relutions in the Hindustan Stoel Ltd., Rourkela (Shri R. K
Samantray).

Shri S. N. Das Mohapatra—Ttem No. 27 is for Ivaluation and Implementation
Commnittee and that would be proper forum for its discussion.

. 8hri K. €. Roy—In viow of the impending meooting of the Evaluation and ?I'mple-
mentation Committes, wo need not impair the climato. LR

shri R. K. Samantray—1I will agree with the views expressed- by tho othut &ide.
Becnuse, the Evaluation and Implementation Division decided thit the members will visit
Rourkela. and make necessary enquiry during the next meeting. But, bofore the
Evtludtion and Tmiplementation Cummittee gres thore noxt time, [ would request the
Evaluation and Implementation Division to send its own offer to that arca to be equipped
withfacts and figures after meeting the management and worker8 organisations, 6 that
before the Committee goes there to make investigations,’ all thé 'mbterials any be mado
avilable to us. |

STI
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8hri D. P. Tripathi—As far as practionble, the matoriala that Aro Available will be
placed Lefore the Kvaluation and Linplomentation Committee.

» ' 8fri R. K. Samantray-—Unloas the Labour Commissionor, Orisat goon there or send
a responsible officer, wo cannot do anything in the Ivaluation and Implementation
Committee. My suggestion is that before we go thore, the Evaluation and Imple-
mbrntation Division must he equipped with facts and figures.

Shri S. S. Misra, Welfare Officer, H.S.P. L.—I can assure you that all possible
information will be made available to the Lvaluation and Implementation Committee
whon it will meot at Rourkela.

Shri B. K. Pani—Still T have overy doubt even after the assuranco of Mr. Mishra
if tho authorities' of . 8. L. would furnish any information to the Evaluation and
Tmplemoentation Committees  As you know before any industry is established the first
and foremost thing is to be dono is that it should Dho registered under the provisions of
the Factoricy Act. T know why the JL. 8. Ltd., has not yet heen rezistejed and why for
non-registration the 17. 3. Plant authorities havo not bLeen proseccuted. 1 would just ask
the Chairmun to reply to this question.

Chairman-—Oliicially No.
Shri D. C. Mohanty —Then, are wo not going to enforee the Factories Act thero ?

$hri C.J. L. R. Raju---The Forro mangancse Plant at. Joda in tho Private Seclor was
prosecuted for a minor offence like lato submission of minor accident reports. 1 don’t sce
any reason why the H. 8. Lid., autheritics should be left out, from being prosccuted for
non-registration under the Factorics Act.

Shri B. K. Pani——Tho Board should pass a rosolution that drastic action should be

token against IT. 8. Ltd., for non-registration of their Ifactlories as yot. )

Charrman—The point under dispute now is whoether the H. 8. Ltd., will bo trecated as
one unit or separato unit for the purposc of registration under the Factories Act.

Shri 8. S. Misra, Welfare Officer, H. S. L.—So far as registration of 1L S. Ltd., as a
factory is concernod, as carly as ouo year ago we submitted application for registration
and deposited the rogistration fees.  This year for renowal we also paid the renewal {eos
in August.  So technically the position is that our application for registration is now

pending with the Government of Orissa, and wo have also complied with oll the torminiiticy |

of tho rules relating to rogistration. Wo believo, as a matter of fact, that the Stecl
Factory is an integratod one ard it should Do registered as a ringle unit, whereas tho
Covernment of Orissa are of tho opinion that all tho Units should bo registered as
soparate units, which appears to bo not correct.

Shri D. P. Tripathi, Labour Commissioner—Thc Management can appeal against the
ordess of the Chief Inspector of Factories if you do not. agrece with him so far as regis-
tration of H. S. L. as a factory is concorned. But you cannot criticiso Government like,
this.

. Shri 8. S. Misra, Welfare Officer, H. S. L.—Without comenting anything on
Government, ordors T just pointed out that Govornmont havo asked us to rogister
difforont unita as soparato IFfactories. On this wo  have mado our ropresentation to
Covornment and we are of the opinion that the Steol Plant should be registered us single
unit. However, on this point aftor receipt of the Government orders wo had made
ropresenlation to Govornment as wo feel that by registering tho Steel Plant as different
Units ultimately we may not he covorod by all the provisions of the Tactories Act. On
this point there has boen somo mis understanding hotween us and Government.  On the
question of rogistration we also made roference to Tatag and théy have replied thiat th
whole Steel Plant has been registered as one as a single factory’ e

< .8hri D. P. Tripathi, Lahour Commissioner—1In fact, tho Management liave ol ¥inde,
any reproscutation to the State Government as required under tho provision of the law.

.. Shri 8. 8. Misra—~Any way we will definitely rogistor it aftor reecipt of -Governtiient,,
orders. SR g " o0 L3

ey A0 O ' - it

Bk inaed © ¢ . : . o g
« 18hri B, P. Tripathi, Labour Commissiongr—Ordors in this respoct’ have already boon?
communicated Lo you by Chief Inspector of ¥astories. = - ¥ ' S
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. Shri 8. 8. Misra, Welfars Officer, H. 8. Ltd.—Wo are told that a further decision -wil
be communioated to us on our representation to Government. "

., . Shri B. K. Pani—That is why you are deliberately avoiding rogistration of the
Stesl Plant.

8hri R. K. Samantray —Mr. Amar Singh in the last meeting of the State Labovs
Advisory Boa'd promised that all papars for rogistration have not beon made ready and
the Stecl Plant will be rogistered very soon. I am reully astonished to know that up till
now the Stes! Plant have not been registered.

Shri S. S. Misra, Wallare Officer, H. S. Ltd.—What Mr. Amar Singh promised we did.
But now the question is whother the Steel Plant will ba registored as a whole or as
different units. I cannot understand how the workers bave beon penalysed for non-
rogisiration,

Shri B. K. Pani—This question also came beforo the Assembly when the Ministo?
for Labosur had to reply in connection with the labour demand. When the Minister
roplic ! that the H. S. L. has not been regi-tered undor the provisions of the Facrories Act
we took it a3 & major point fo- discussion, drmanding that it should bo registrel without
furthor dalay. What [ feel is that any PFactory which goes into produetion should be
register *d under the Fartories Act at the first instance. This is the basic principle which
no one can avoid. I am really sorry to hear that the II. S. Ltd. authorities are avoiding
registration under the Factories Act.

8hri D. P. Tripathi, Labour Commissioner—Let me explain the whole thing. My
predecessor had given the maagement of H. 8. Ltd.,, a show cause notice for non-
rogistration and his ordors should have beon carried out without any further resistanoce.
Several remin lers in this respact have bnn issued and without applying for registration
the Management in the meantime have approached tho State Governmeht and the
Contral Government which means that they awe trying to avoid rogistration.

8hri D. C. Mohanty—May I know whether fees for registration hus been deposited ?
Shri D. P. Tripathi, Labour Commissioner— Yos, but not full,
Shri C. J. Jd. R. RaJu—If I did the same thing, could you keep quiot ?

8hri S. N. Das Mohapatra—We feel that Government are making discrimination
between public and private sectors, in mattors of enforcemoent of difforent labour laws,

8hri D. P. Tripathi, Labour Commissioner—During the last Labour Ministers
Conforence our Minister brought this to the notice of the Union Minister for Labour. The
Union Minister in charge of Steel further has sent a D. O. lotter stating that it should be
registered unitwise.

8hri R. K. Samantray—If that bo the position, why the H. S. Ltd., has not yet been
egistered ?

8hri B. K. Pani—Because the local authorities know that they cannot be prosscuted.

Shri R. K. Samantray—It is now a unanimous recommendation of the Board that
Government should give a defiuite time-limit to H. 8. Ltd., for registration under the
provisions of the Factories Act.

r

Shri B. K. Pani—Yes. Immediate action should be taken.
: ]

8hri K. C. Roy, Secretary—The H. S. Ltd. should register the factory as quickly as
possible and your petition for appeal, if there be any, will be duly examined.

Shri D. P. Tripathi, Lahour Commissioner—Toen days may be given as the maximnm
time for registration. .

8hri D. C. Mohanty—Mr. Misra raised the question as to what is the difficulty if the
Steel Plant is not registered, and why workers interest is impedoed thereby ? Sir, unless
& factory is registered we cannot take action under the Payment of Wagoes Aot and many
-other labour laws cannot made applicable. May 1 know the intention of not getting the
Steel Plant registered under the Faotories Aot ? i
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_ Shri K.C.Roy, Secretary-—Much has been said on this subject. According to the law
Chiof [nspector of IMactories is the proper anthority for registration and 0 any party is
aggrioved ho may prefer an appoal to the State Government.

Conclusion—1t was decided that before the next meoting of the Tmplementation and
Evaluation Committee one of the officers of the Labour Direotorate
would go to Rourkela for collection of roplies to the questionnaire
already circulated so that tho committeo wou'd bo in a positinn to
properly enquire into tho condition of labour. The La'our (ommis-
sioner should progecute the Resident Diroctor in case the registration is
not wade within 15 (tifteen) days.

Item No. 28—Timo and dato for the next meoting.
Chairman—T1 am suggesting Burla to be the venue of the next meoting.

¥riends, before T declare this 8th Meeting of the State Labonr Advisory Board
closed, I must convey my sncre thanks to the members of the Board for their *
co-operation and the val able suggestions and my tha ks g tn Mr. Raju and his staff at
Joda for their very good arrangoments and the amenities provid-d f r tho members and
invitees. My last thanks vo Lo our Labowr Departivent for mnking this mooting succoss-
ful with their inadequate stafl. T think thore is no scope v making a lengthy speech
after tho deliberation of so many items. Now we should go to our homes. I hope our
omploycer {riends and emiployeos show'd act with a spirit of es-operation with a view to
implementing the labonr 1.ws and recommendations of this learned body. T hope the
labour problem which is tho most complicated pr blem now-a-days will bo solved by this
body. In my personal opinion if this procecss continues for some time, we will be abloe to
solvo so many prob ems ol our country which is rapidly going to Dbe in th» road to
disastor.  With this I declaro this meeting to be closed.

Shri D. C. Mohantly—On bLohalf of the Beard. T also proposoe our heart-felt thanks to
the members of the Prosa who are hero in looking our proccedings.  On behalf of tho
wholo board, I thanlk them for tho same. :

Then tho meeting was dissolved by the Chairman.
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ENCLOSURI A

ACTION TAKEN ON THII CONCLUSIONS ARRIVED AT IN THE SEVENTH MENTING
ov TuHE Sratk Lasour Apvisory DBoauwp neELh art Rourxuna
ON 8t aAND 91 Avdusr 1959

Item No. 3(1)—Tt was decided that the functions of the proposed Tripartito
Cummitteo would be discharged by the existing State Evaluation ant Tmplementation
Committee constituted by Gove niment in ti.eir regolution No. 4208-Lab., date ! the 7th
May 1959. The members of the Board have been informed of tho pusition.

Item No. 4(1)—On being de-ided that the functions of tho propisel ripartite
Committes undor Item No. 3(1) would bo  disehargod by the existing Sta'e Iivaluaion
and Implomentation Committeo, all the induostrial concerns of the State were roquosted
to furnish information regarding the different kinds of leave prevailing in their concerns
8o as to enablo the Cimmitteo to arrive at an appropriato «lecision. Sneo complote
informati m from all the indastrial concorns conld not bo eotlootod before thoe last moecting

. of the State Bvaluation and Lipl montatin Committoo held at Rajganpur on the 10th
April 1960, the issue of fixation of national and fe-tival holilays, leave, ote., could not
be referred to the Committee. However the information so far received from the
industrial concerns have been compiled in a statement and this question is to be now
discussed by this Board in Item No. 12.

Item No. 5—~Uunder the existing arrangement, the District Labour Officers stuationod
in different districts of the State have been declured as Inspectors under the Shops and
Commercial listablishment Act. Subsequently on the basis of this recommendation tho
question of appointment of more staff to secure adequato enforcemont of the Act way
comsidered by Government. But in view of the financial stringency, it was not possible
to create more ctall as suggested by the Board. owever, & post of Labour Offi.er for
administration of the Shops and Commercial Kstablishment Act has been created and
it is going tu bu filled up very soon.

Item No. 9—A Conferenco of Workers and Employers ropresentatives ‘has not  yot
been arrunged due to some unavoidablo circumstan es. Tt is hoped that all attempts
would be taken to call such a Conference as quickly as possible in the near future.
However, with a view to ensuring compl ance of the Code of D scipline, a copy of the
Code of Discipline has been circulatod among all the industrial employors and trade
unions irrespective of their affiliation and they have heen roquested to acerpt the Code
for their suudance in the sphero of tho Labour-Management relations, In fuct, most of
wie mdus riad employors and teade rnions have expressed  their willingness to abide by
the Code of Disciplino.  The Dist ict Labour Officers stationed in different distriets havo
also been advised to impress upon the inilustrial empl.yers and the trade union leaders
during their routine tour the need for o th ring to the Code of Disciplin-. Tn order to
make the Cole more popular among the workers it was tran-lated into Oriva and
published in the monthly bulletion ‘Shramik’.  Furthor, acti-n is bemg taken to print
the Code of Discif line in Oriya for freo circulition among the indus:rial workers.

Item No. 10—Government accepted the recommendation of the Board and
according to the instruction of the Ce .trul Minimum Wages Advisory Board, statistical
information wore to be coll cted bofore consider ng the question of inclusion of such
employments in he schedulo «f Minimum Wages Act. Subsoquently it was forther
decided to consider the question of inclusion of employments liko Bambo.s Forest
Organisation, Hand Loom Weuviig Factories, Kendn Leave coleerion, Timber falling,
loading and u loading. Accordingly tre field staff were advised to colloct co . pleto
information in respect of these employments so that a comprchinsivo memorandum
would be submitted to Government in accordan e with the instructions of the Cent al
Minimnm Wages Advisory Board for consideiation. Since some of the scheduled
emplovments are wi.ely diffused in the different parts of the State it was not possiblo
to co rrplete the survey and submit the memorandum to Government. llowever, al
possible steps ara now being taken to completo the survey and subwit the required
information to Gaovernment.

Item No. 13 —The recommendations of tho various Minimum Wages Advisory Com-
mittees ars still under consideration of the S ate Government in consultation with the
neighbouring States concerned.  The delay i this respoct is due to non-receipt of replios
from other States. However, very recently the Intor-State Co-ordination Commitice
was held on 4th April 1960 to discuss the question of fixation of minimum rates of wages
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in different noizhbouring States.  Sinco Govornmont of Andhra Pradesh was absent in
tho meeting no figal docision conkd bo arrived at va (he question of laying down a
common rate in raspect of Biri industry.” Howover, necessary action would Lo taken by
the State Covernment on the recommondations of tho Minimum Wages Advisory Board.

Item No. 14—~An oxtract of the conclusion arrived at on this itom has boen sent
to Home Dopartmont for noceasary action.

Item. No. I6-—~The State lMvaluation and Implementation Committeo which is a
Sub-Committeo of the Board was to onquiro into tho conditions of the workers at
Rourkeln on Hieh April 1960, Unfortunately doo to unavoeidablo ¢t cumstances tho
Commitico could not do so and it was dscided in ity meeting on 10th April 1960 that the
nocossary enquiry would bo mado in the mattor sometime in tho last week of May 1960

or.in tho first wook of June 1960. ‘

Ttem No. 17—Sinco soction 21 of the Ovissn Shops and Commercial Establishment
Act read with tule 19 of tho rules framod thoreunder docg not ecmpower Government to
mako such rules compeling tho employors to doposit the gratuity equivalent to 15 days’
pay last deawn for cach year of sorvico in Government securitios, it has boen decided to
oxamine tho question of amonding the Aet after collecting information on tho provalent
practico and law on the subjoct from other States.  Accordingly othor Siatos have veen
roquosted to furnish tho roquired information, on recoipt of which the question will be

examined.

Item Na. I8—An extract of tho conclusion arrived at on this itom has again beon
forwarded to the 'residing Oflicor of the Labour Court and Industrial Tribunal for favour
of thoeir considoration.

Item No. 19—Othor Stato Governments have boeon roquestod to intimate if the
system of fssuing ‘No objoction’ cortificates to the employers by the Subdivisional
Magistrates is plcvmlvnt Up till now no information has boon rocoive:l. Nccoessary
action at this end will be taken on receipt of information from other Statos.

Liem No. 20 —-Action is boing takon to organise a training class for tho Trade Union
workers during tho current financial yoar.

Iiein No. 21—Al kinds of poersuation have boen made to socure implomentation of
the recommendations of the State Labour Advisory Board both by tho employcrs and tho
Trado Unions.

Ttesn No. 21— Al the Distriet Magistrates havo been roquested to excorcise the
powers as Lnspiectors under the Mines Actas far as possible with a view to improving
tho prevalent conditions of tho mining workors.

Item No. 25— Governmont aro considering the question of lowering the rent of the
tenoments constructeod undor the Subsidised Industrial IHousing Schomeo.



12. Gajapa'i Iron & Steei Works [Ltd., .

Par.akimedi.

13. Utkal Avurvoiic Cs-operative Pharmucy

1td,, Ask..

14, Shres Durca (tass Works, Barang

15. The Titizhar Paper Ml's Comypany

Led.
16. Shree Am™Tika Rice Mill, Betnoti

17, Stree Bivwanath Rice M s Lid., Jatni

18. Ind a Industries, Cutrack-1

19. M dern Ir:lia Consirustion Company

Privat: Lid.

20, Ocr's-a Cement Ltd.—
{1} Pernianen: Stai
{2) Temporary Staf

(3 Permanent Worke-s

(4: Tempo ary Work-rs

21. B«ra Store Lime Company ILid,

Biramitrap ur.

22, Kalinza Ta’ =3, Chou lwar

5 days

5 dags

. ‘ Ditto.

. | 30 davs

(15 days -

| As per the Factor
Act.

“

| No such particular mention

. \ 14 days with wages,

| 10 days withous

wages.

Ditto .
[1 day for  every
| 20 days.

One month

. | According to TFac-

tory Act.

lAccording to Fac-
] tories Act.

J

|

As per Factory Act

(1) One day for every
| 20 days as per
Factory Act.

| (2) One month in &
calander year for
all monthly paid
employees.

| 12 daya .

7 daya

12 duys

7 days .o

|
|

| 8 days for daily paid
10 days for monthly
paid Workers.

J 14 days for monthly
paid workers whose
basi - pay is Ra. 150

115 days (3 deys
| Nationsl holidays).

113 davsand 10 dayrs
. half holidays.

|
's days

| 7 davs
3 days with pay, 4/
days without pay.

Ditto

| 10 days

|
|

4 days

10 daya

11 days

'i
|




o ; E 1 Jea : .
Name Sick leave p:{;‘fag:;::‘,gr Casul leave Festival lew.ve Ordin: ry leave Sundays
l
1 3 [ 4 5 6 ! 7
23, Tie Orient Weaving Miils Private 1.1d. ! As per Factory Act.. | Tdays 8 days b | 20 daya .
24, The Charchika Mills, Banki . No specific 1o mention . .
_ I
25. Shree Jagadish Saw Mill, Berhampur .. | | [ | Only Sundsys are
| | being given.
26, Nildurngri Rope Works |7 days 15 days o | 7 days .. | 4 days with pay .. =
. | . |
27. Nildungri Sisal Factoy . |7 cays 15 days -- | 7 days .+ | 0 days without pay .
28, Mayurbhanj Textiles Ltd.,, Baripada One day for every |4 d=ys —~ | 15 days e .
29 days, -
29, Mayurbhanj Glass Works, (P) Ltd. .18 days 15 days . .. |7days .« | 12 deye % ]|| -
30. Jamal Mills, Berhampur . ‘ No specific to mention
3]. Indisn  Aluminium Compary Ltd., |12 days ‘ : As per Factory Act 5 days .. | 8 days a .
Sambalpur. | i
32. Karsan Rice Mill, Nayabazar, Cuttack | 15 days - i o | a days .a " | All Sundays
~4.. | |
33. O-issa Road Traneport Cimpany Ltd., All Jeaves are ss per Orissa Leave Rules 14 days 5o o !
(Ganjam), Berbampur. !
34. Orient Paper Mls Ltd. 15 dars without [15 dass oo ! . Ve 15 dsys  without |
wages. i ! wages, I'
35. The Howarh Motor Co. Privete—Ltd., | As per Factory Act-l 0 12 days | ik l All Sundays
Cuttack—1. ' J 1 J
(Ons month’s basie pay in lien of the oasual and other leave in a year), |

Llr

- e

89



36

37

38

3.

40.

41,

44,

48.

. Prusti Saw Mill, Bhanjanagar e
. Gsjapati Rice Mill, Kasinagat
. Jaypaur Sugar Company Lid.—

1. For Workmen e
2. For others ==
Patnaik and Company, Private Ltd. ..

Sreedam Chandra Rice Mills v

Patna State Graphite Mining & Co.
. Shri Saraswi!i Saw Mills, Cuttack

. Joint VWater Works Committee, Puri ..

. Orissa Taxtile Mills Ltd., Choudwar

|
!
|
|
|

The Chandabli Rice Mill, Chandbali ..

Radhakrishna Rice Mills, Balasore e

10 dars

|7 43 with half pay
|
|

15 daya

As per Factory Aot.

One month leave
‘ given without pay.

|

| 10 days

No

5 days .

As per Factory Act

30 dags -

One duy for every
20 dagys.

18 days .

According to Govern-
meat Rules.

18 days

Ono month i

specifio %o

10 days

| 5 days

10 days

7 days

12 days

15 days

10 deys

16 days

mention

|
10 days Vol
I

4 days !

2dsysNationnsl|
kolidays. }

Ditto

!
!
8 days with wages |
S days withouy wageai
10 days = |
i

As per Government
holidays.

12 days
10 days end 2 days]

Nationsz! helidays.

0 days

A9 permissibie under
the rules.

—— i e e

OGP (Factory) 18—500—23-12.1960
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