Phones 4417 (0ff,)
g/ %75 (Res.)

0ffice of the Samyukta Kh,dan .
Magdoor Sangh, Tilak Status,
Nagpur, June 5, 1961
To
Dr.B.R. Seth,
Deputy Secretary to the Govt of Indias,

Ministry of Labour & Employment,
New Delhi

Subs Main Conclusions of the Second Session of
the Industrial Committee on Mines other
than Coal.

Dear 3ir,

Refs Your letter No.RD 204(1)/61
dated 65th May 1961

We thank you for your above-quoted letter, along
with the enclosures With regret, we have to note that
the main conclusions of the Second Session of the Industrial
Committee on Mines other than Coal have not been properly
rocorded and we are, therefore, constrained to give
the version of our understanding om as per the enclosed
note on the same,

You will find that the version in the enclosed note
piso is identical with the understanding of other participants
in the meeting, as the Indian Mining Association, vide
its circular No,1477-R dated 2.5.61,

Hope you will be kind enough to redraft the conclusions
in the light of our note and confirm the same,

Thanking you,
Yours faithfully,
ey e c!ﬁmy
Gnncr;ﬂ_ Secrotary,
~" INTUC, New Delhi
O bepiy. elaiot

@lisociation, Calcutta i



NOTE ON "MAIN CONCLUSIONS" OF THE SECOND SESSION OF THE
INDUSTRIAL COMMITTEE ON MINES OTHER THAN COAL (NEW DELHI,
APRIL 24, 196l1) - Ref, Ministry of Labour & Employment
letter No.RD,204(1)/61 dated May 5, 1961.

The following additions and amendments have to be made
to the "Main Conclusions® circulated by Union Labour
Ministry, vide their No.RD.204(1)/61 dated May 5, 1961,

Item 13 (a) There was a general criticlism of the delay in
convening this session and non-inclusion of ltems suggested
by worker delegates on agenda, whereupon it was agreed to
include more items and convene the next session in six
months ' time,

(b) Draft Metalliferous Mines Regulations noted.

(c) The Conmittee accepted the suggestion that a
tripartite committee should be set up to investigate hhe
causes of intemittant crises and boom faced by the Manganese
Mining Industry and to inquire into working conditions in
manganege ore mines,

(d) It was agreced that work commected with the
implementation and extension of the Minimm Wages Act to
non~coal mines should be completed L

L]

L% It was agreed that a statutory welfare fund

d be set up for the bemefit of workers employed in the
iron ore mines. There should be one Central levy and the
State Govermments should not impose furtheor levies for welfare
purposes on iron ore mines, The quantum of levy should
not be less than 850 nP per ton and the allocation for
e?endimre would be maximum for housing and medical facilities.
Nécessary legislation should be undertaken by the Centre for
giving effect to these recommendations.

i;%_aa The Committee decided to drop the proposal of
eclaring iron ore mines as a "Public Utility Service! under
the Industrial Disputes Act of 1947 but resolved that 14 days!
notice should be given under the Code of Discipline before
resorting to any strike or lockout in the said mines, with
the AITUC delegation recording their protest till minimum
wages and welfare measures were guaranteed.

Item 43 The report and the recommendations of the Manganese
Poisoning Enquiry Committee .should be adopted in the light of
suggestions ?‘S’Z) to grant a worker the opportunity to get

examined mecically by Inspector of Mines; (41) obt(:a'!n\report

Y e A

mines for purposes Of avalling Services 0L & paroilae Ca
whole~time medical officer; (xv) to make obligatory provision
to give alternate jobs to affected workmen or alternately

a 1ife pension; (vi) to introduce wet drilling.

eSS



I z Additional Items for Azgnds were raised in
responge to the assurance of the Chairman and it was
decided that they will be taken up at the next meeting to
be convened in six months' times

(a) Wago Board for iron, manganese and limestone mines or
in the alternative, inclusion of these within the
terms of reference of Wage Board for Iron & Steel
Industry, as had been done for cementg

(b) Abolition of Contract System.

(e¢) Inelusion of Stone Quarries in this Coammittee's
delidberations.

(d) Extension of Hmployees State Insurance Scheme to all
mines other than coal mines on a non=-contributory basis
on the part of workers,

(e) Issuing monthly or quarterly report by Chief Inspector
of Mines for mines other than coal, giving statistics
on the model of such report regarcﬁng collieries.

e

Delegate of the AITUC

June 5, 1961



No.188/61
June 6, 1961

Dear Com. Sanyal,

We have received & communication
from the Ministry of Labour & Employ-
ment, New Delhi to the effect that the
second session of the Industrial Commi-
tee on ilines other than Coal declided to
provide that 14 days notice would have
to be given by the parties undexr the
Code of Discipline before any strike or
lockout is resorted to in Iron ore mines
and in terms of thal we sre supposed to
notify all our affiliates.

The minutes of the Industrial Commi-
tee meoting were sent to you but you
offered no comments thereon. Should we
take it that you agreed to this proposi-
tion and if so, would you kindly let us
know what were the consideration that
led you to agree to this 7

With greetings,
Yours fraternsally,
ve .
D/'-x

(K.GeSriwastava)
SECRETARY
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The Joint Seerotary to the Govt. of India,
Evaluation & Implementation Division.

The Secretary,
: All India Trade Union Congress,
/ffj;r\\\\ 4 Ashok Road,
o ; New Delhi

f/'« ¥ow Delhi, MNey /,dgu.

Subjact:- Deolarstion of Xron Oro”m.nu
o8 "Public Utility Service®
( undor the I.D. Act. e

S Semem,

Dear 8ir,

I am directed to refor to the deeision of
the seoond sossion of the Industrial Committce on
¥ines other than Coal lMines held in New Pelhi on Apyril
24, 1961 that 14 dnys notice would bo givon by the
parties under the Code of Discipline bafore any strike
or lock-out is resorted to in Ixon Ore Mines and to
requast that this decision may kindly do brought to
the notice of your affiliotes for cozmpliance in fature.

Yours fafthfully,




May 10, 1961

Con.S.K.3anyal,

Samyukta Khaden Mazdoor Sangh,
Tilak Statue,

NAGPUR

Dear Comrade,

We enclose copy of the 'Main
Conclusions' of the Industrial
Committee meeting, as circulated
by the Ministry.

Please let us know if the
decisiong have been correctly
recorded.

With greetings,

Yours fraternally,
/e _

((ﬂ-@?
(Ko Ge.Sriwastava)
Secretary

Encl: 1
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G A )
MINISTRY & LABOUR AND EMPLOYMENY Replied.........c.connnne .

Noe RD.2Q4(1 )/61. Dated New Delhi, the 38R My,1961,
From 5 "

Or. B.R, Seth, ,
Deputy Secretary to the Government of India

( As per list attached)

SUBJECTs- Main Conclusions of the Second Session of the Industrial
Committee on Mines other than Coal Mines (New Delhi, '
auth April,1961)

——— —

Sir,

I am directed to forward herewith a ecopy of the Main
Conclusions of the second session of the Industrial comittee
on Mines other than Coal Mines, held at New Delhi on the 24th
April,1961.

Yours faithfully,

'\ " L}
( . i\.‘." -\
o6, Nogosy
(As Ge Nagara) )
for I-)eput.y Scretary

Copy with a eopy of the Main Conclusions referred to
above forwarded to

t t ngal.
1., All State Governments,; except Assam,GuJarat,Kerala,U.}I{’b.?puE;ag and/.
2., Ministry of Steel, Mines & Fwel (Deptt. of Mines), '
3. Ministry cf Coammerce & Industry.
L. Chief Inspectar of Mines (Dhanbad ).
5. Chief Labour Camissioner(Central), New Delhi.
6. Coal Mines Welfare Commissicner, Dhanbad,
7. Director, Labair Bureau, Simla.
8. The" Secretary, INTUC, 17, Janpath, New Delhi,
‘?;/‘l'he Secretary, AITUGC, 4, Ashok Road, New Delhi,

\ t ‘\>
\\ ) i )1\.'-‘1_': -
E( A,G, Naga!‘e] )
p.l'ty Sacret
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INDUSTRIAL COMMITTEE -~
ON
MINES OTHER THAN COAL MINES

( Second Sassion, New Delhi, 24th April, 1961 )

LE N N )

Main Conclusions

Item 1 ~ :gtion taken on the conclusions of the first
Sesaion {April, 1958 )

The statement of action taken on the conclusions of the first
session of the Committee (New Delhi, April, 1958 ) was noted.

It was agreed that work connected with the implementation and
extension of the Minimum Wages Act to non-coal mines should be

canpleted expeditiously.

Item 2 - Introduction of legisiation for welfare measures for
workers employed in iron ore mines, and the proposal
for the levy of the welfare cess on iron ore

It was agreed that a statutory welfare fund should be set up
for the benefit of workers employed in iron ore mines on the lines o:
the Coasl Mines Labour Welfare Fund. The fund should be financed from
the proceeds of a welfare cess to be imposed on iron ore. The funrtir
of the proposed welfare fund organisation would be similar to those

of the Coal Mines Welfare Organisation. Necessary legislation should
be urmdertaken by the Centre for gziving effect to these recommendations.

Item 3 — Declaration of Iron ore mines as "Public Utility Service!
under the Industrial Disputes Act, 1947

The parties agreed that 14 days' notice would be given under
the Code of Discipline, before any strike or lockout is resorted to

in the iron ore minese

Item 4 - Report of the Manggnesge Poisoning Enquiry Committee

The Report and the recommendations.contained therein were

adopted by the Camittee.



C;f r'? { g A i ::) gf e o (.I\..’r\.h

REPORT ON THE MEETING OF iNDUSTRIAL COMMITTEE On MINES OTHER THAN
.COAL,
(SECOND SESSION- NEW DELHI. 24th APRIL 1v61)

——— - —— - - — - -

The Second Session of this “Yommittee was convened after a

a period of exactly 3 years, the first having been held on 17th & 18

April 1958, Shri G.L.Nanda, “inister for Labour and Employment, the
Chairman, in his opening remarks expressed surprise that not much
interest was being exhibited in this sector of mining industry of
Iron, Manganese, Copper, Mica Dolomite etc that was growing and
where the condition of work and living were worse and needed urgent
attention for speedy redressal. He sald that the condition of the
workers in all mines and plantations were bad as compared to other
Industries but that in Mines other than collieries, it was worse,
Both the AITUC & INTUC representatives S.K.Sanyal and
Kanti Mehta respectively complained about the inordinate delay in
the convening of this Second Session of the Committee and with far
inadequate agenda, inspite of the fact that these organisation on
behalf of the Trade Unions had sent suggestions from time during
the last 2 years and more. The AITUC delegate pointed out that full
3 years had elapsed since the first session of this Industrial
Committee was convened on 17th & 18th April 1958, He suggested
that this should meet after every 6 months. He further listed out

items regarding the problems confronting the iron Manganese and Mica

soapstone ,mmmmg mining industries that needed a discussion in this
Committee and therefore their inclusion in the agenda was of vital
importance. Therefore to have convened this conference was being
interpreted as an attempt to declare the Iron Ores Mines as Public
Utility Service to ban the right to strike. INTUC representative

Shri Kgnti Mehta also in the opening remarks said that it appeared t

that the sole purpose of this second session appeared to be to
pass the item on the agenda concerning the declaration of Iron Ore
Mines as Public Utility Service and ban strikes.

Shri Nanda, thereupon expressed his regret at the lapse
of time in convening this secgons session of the Committee, pointing
out at the same time that frequency of convening depended on volume

of work and none of the parties had on record anything to substantia

-te that they had taken pains till about 1960 for getting the
Committee convened. He made a bold declaration that he would have
no hesitation to include 4n the agenda more items that were being
proposed by the workers delegates and prolong the sitting till there
was a fuller discussion on all these items. He said that he would

¢

’
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He said that he would be absolutely unconventlahal in the matter

af and if other mkdemx sides namely the Management and the State

Governments felt that they were not prepared because of lack of

notice he would fix up an early date for convening the next

xwaxizm session of the committee, here and now.

Thereupon, the circulated agenda, (enclosed herewith)

was taken up itemwise.

1., ACTION TAKEN ON THE CONCLUSIONS/RECOMMENDATIONS OF THE FIRST
SESSION OF THE INDUSTRIAL COMMITTEE ON MINES OTHER THAN COAL:-

(1) Draft Metalliferous Mines Regulations-~ the Government had stated
-ed that the Regulations were finalised and issued in the light
of recommendations of the committee.

(ii)Draft legislation for constituting the Manganese Mines Labour
welfare fund: the Government had stated that the draft Bill
was revised on the basis of the Committee's recommendations.
The Government of Orissa had waived their earlier objection.
It was, however, decided pot to proceed with it untill the
economic position of the industry improved.

The AITUC delegate Com.Sanyal attacked the Govermment
for not proceeding with the implementation of the agreement
regarding constituting the Manganese Mines Labour Welfare Fund,
particularly at a time when the only opposing member in the
last tripartite committee, namely the Government of Orissa had
waived their earlier objection. This the AITUC held as a
strange practice of negating the conclusions arrived at a
tripartite meeting and an action of negation ot the recommend-
ations of tripartite bodies. In the first instance the AITUC
opposed the levy of cess only on exports of Ures with 4Up
and more contents of Manganese. It ought to have been for all
grades. Secondly the contention that collection of the cess
should be dependent on the "economic position " of the lndust-
ry is illogical, hence refuted. Besides as a matter of fact
there was no serious crisgés at any time during the last two
years for the upgrade ores and welfare cess could not affect
the industry in any way except taking some preliminary steps
to prevent the workers employed in Manganese industry being
thrown to the jaws of Manganese poisoning and other allied
disceases. They demanded that on this question there should be
no phasing and no dependance on the economic position. It
should be immediately implemented.

The “anagement represented by Shri.3.M,.Gogte of Westem
India *inerals 4ssociation,Bombay, and Shri.faju of Tata iron
& Steel Co,lLtd, supported the Government for not taking any
action on the constitution of the Manganese Mines Labour
Welfare fund because of the crisis that the Industry was
facing and threatened that any imposition of the cess at the
present stage would have adverse repercussions on the Industry.

The INTUC representative Shri.Kanti Mehta and delegate
Shri.S3.%howdhry opposed the contention of the Management and

said that the workers could catch the ¥ax employers by the
7= their boom ended and crisis began.
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* Shri.G.b,Nanda denied that the inaction was due to negli

gence on the part of the Government but because of the major issues
like fall in export of the ore, and a downward trend in the price of

the ore year by year sincef 1957 and the closure of a large number

of mines.lUnder these circumstances it would not be proper to show

much enthusiasm in a fit of emotion and sentiment to implement

certain agreed decisions also, if the subsequent situation changed.
(iii) Difficulties in the application of the Minimum Wages Act to
the scheduled employments of stone breaking/stone crushing
in certain mines and programme of extension of Minimum Wages
Act to employment in Mines not already included in the shedule
to the Act:-

The Yovernment had stated that in view of the administrmative
and other preliminary arrangements involved, it was considered desire-
ble to extend the Minimum Wages Act by Stages, cover iron ore,Mangane-
se,gypsum, barytes and bauxite mines during the first phase of
extension.

The Management representative from Bombay said that in
Hatnagiri and north Kanara they had implemented the rules.

The INTUC representative Shri Kanti Mehta said that though

the rules were framed in 1958, there was no implementation.The

Government did not consult the lrade Union representatives, the
contract systeme continued where there was the worst exploitation wkx
with such low wages as annas eight per day.

The AITUC delegates “om.Janyal & Nukul Guha pointed out
that here again there was a negation in action of the recommendations
of the first session of the Committee which had specifically directed
that there would be no phasing in the implementation but the Uovt.
came out with a proposal for phasing. They said that 3 long years
had elapsed and nothing was done to implement the commonly agreed
methods to assure a minimum wage to the worst exploited workers
that the Chairman himself had pointed out - the workers employed
in these mines of lron, Manganese, Mica, VCopper,Soapstone,8ypsum,
Dolomite, Bauxite and the like. Such inactions on the part of the
Government raised a question of the utility of these Committee
meetings and their recommendations commonly agreed upon.

Shri Nanda expressed regrets that it was an old scheme and
could not be implemented because of lack of staff, as rules did not
permit more recrutment of staff over the old schemes, but he did
not regard these explanations as satisfactory and was sorry to note
that these were not brought to his notice earlier. He suggested that
a time limit had to be put up on their implementation.

2, INTRODUCTION OF LEGISLATION FOR WELFARE MEASURES FOR WORKERS
EMPLOYED IN IRON ORE MINES AND THE PROPOSAL FOR THE LEVY OF a
WELFARE CESS ON IRON ORE,

The Management representative Raju of TISCO suggested that
the cess should be only 16 np instead of the proposed 50 np. Shri
Gogte of Bombay said that the cess would not help the workers as
most of them were farmers, worked on seasonal basis, and would be
unbearable for the small mines that had deposit for 3 or 4 years.
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In Bombay state, there was a state levy for developmental part.
As such they should be exempted.

The State Uovernment representative from Urissa said
that they had a state welfare scheme for Iron Ure Mines and they
could not agree for any central levy. Moreover. Shri Iripathy said
that because they had frequent changes in the Government, they
could not make any commitment on the issue.

The State Government of Rajasthan represented by Shri
Rameshwar Bhadada said that since the mines situated in his State
were of poor Iron Ore content, they should not be saddled with
more levy or cess.

The AITUC adviser Com.Shirali, attacked the employers of
wasting money over bribery and attempts to throttle the legitimate
Trade Union activities in Rajasthan and the state Yovernment's
abetment at these nefarious activities. He contended that they had
enough money and there should be no exemption.

The AITUC delegates and INTUC adviser Com.Sanyal & Guha
and Kanti Mehta argued that the scheme had to be worked upon a
national scale and no step to better the working conditions could
be taken if the smaller units became the ceiling. Other mines as
dolamite and Mica should also be included said Shri Kanti Mehta.
Com.Prakash Ray gave the figures of production in Rajhan mines of

the Bhilai Steel project stating that about 15 lakhs tons of
iron ore was produced during last 3 years by workers duximgxXazx
strength of 10,000 to 25,000 on raising alone and there was a
considerable earning of foreign exchange also besides using for
the steel plant.

Mysore Government spokesman said that in view of very

low price of iron ore at Bellary and also low payments to the
workers to the tune of Rs.4/~ per ton, no further cess be
imposed.
Shri.Nanda summed up by agreeing that on a national
scale it was necessary that welfare measures were to be guarantteed
to the Iron Ore mine workers and the cwss levied. lhe AITUC
delegates had stated that both for Iron and Manganese mine workers,
the utility should be indicated of this Fund and they had proposed
that threeififth of the Fund should be allocated for housing and
one fifth for hospitals including maternity wards, and the rest
for recreational activities.

Shri MNanda without giving his opinion on actual allocation
agreed that majork portion of the fund would be utilised for
housing and medical facilities and would be given priority.

3. DECLATION @8 PUBLIC UTILITY SERVICE OF IRON ORE MINES

UNDER THE INDUSTRIAL DISPUTES ACT 1947.

Shri Nanda while introducing the item suggested that all

they wanted was that in view of the importance Iron Yre had for

the steel plants, certain measures be taken to ensure a proper
notice for the strike.

The Management representatives from TISCO said that
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that

such a declaration was absolutely[§22d2¢ of the day and suggested
that the provisions should be extended to other ores as Manganese
and the like.

Shri Kanti Mehta of the INTUC said that instead of
declaring Iron Ore Mines as Fublic Ytility Service the recourse of
fortnight's notice could be taken under the code of discipline.
Even otherwise the Sovernment could bring this measure if it felt

necessary, through the Parliament instead of making them a party
particularly at a time when they could not go to the workers, with
increased wages or any other amenity. Ihis would create bitterness
and disgrunttlement amongst the workers. Hence he suggested that
the matter be left to the Parliament.

The AITUC delegate Com.Janyal attacked the move outright
without however minimising the importance or the vital nature of the
steel industry or its implications on the national economy. He
challenged the Government to prove its bonafides regarding its
serious considerations for Iron VYre or Manganese Mining. Had the

Government been really serious about the importance of these raw
Materials for the steel industry they would have taken measureg to
see that the workers employed there were given some better conditions
of living and working, if not the same as for the steel industry.
A wage Board was announced for the Steel lndustry but Iron ore
mining was not included. ‘he discussions on the foregoing agenda
had conclusively proved that not a single step had been taken to

to not only ameliorate the hard and worse lot, as expressed by the
“hairman himself, of workers employed in this mining industry but
not even the barest minimum of guaranteeing a minimum wage to the
iron mine workers had been taken. The question of Bonus, Housing
and other vital needs were yet to be discussed. Had the Government
done the minimum, the corollary by now would have been to set up

a wage Board for iron mine workers. Ln this background the AITUC
delegation felt that they could not but stoutly oppose the measure
of declaring as Public Ytility Loncern the iron Ure Mines,whether
through this Committee or the Yarliament. ‘hey could not agree

to any curtailment ot the warkIRgExRightsxfoxxagxtatimm workers
rights for agitating for their crying needs including their rights
to strike even under the pretext of the Code.

Thereupon Shri Nanda announced that they would drop the
issue of bringing Iron Ure Mines under the Public Ytility Services
and insist on the Irade Unions for giving a fortnight's notice
under the Code of Discipline for a strike. He appealed to the
AITUC Delegates not to put forward any objection this proposal.

The AITUC delegation reiterated the creation of precondi-
tions by implementation of measures guaranteeing minimum wages
and welfare measure first and then convene a meeting of this
Committee for seeking a sanction on the curb for right to strike,
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if it was so felt necessary.
Shri .Nanda announced and actually directed that the imple-
mentation of minimum wages act should take place within 6 months and
set aside the objections that the Chief Labour “ommissioner, & Shri
Abid Ali Deputy Labour Minister were taking to the proceedural matters
of procurring names addresses of mines, categories of employees and
the like that would take about 1% years. fle also requested the
Trade Ynions to cooperate in supplying the Ministry with the informa-

tion sought.
Lo REPORT OF THE MANGANESE POISONING ENQUIRY COMMITTEE.

Shri .B.%haudhry, Delegate of the INTUC complained that
inspite of the recommendationffof the Committee set up for enquiring
into the causes of Manganese foisoning the dry drilling operation
continued and inspite of the ammendments to the workmen's “ompensation
Act no rules were framed by the State Yovernments. He said that the
Mines inspedtorate did not take any measure to see that the
recommendations were implemented and the mineowners were not allowed t
to go scotfree with violations.Shri Kanti Mehta criticised the
composition of committee which did not include T.U.Representatives.
The representative of the TISCO submitted that they wanted
to implement the measure of wet drilling but the qquipment for the
same were not available.
The Chief Inspector of Mines refuted the argument of the
management and saild that wet drilling involved no serious modification
to the present operation and could be easily undertaken.

The AITUC delegate welcomed the report and pointed out that
in order to implement the findings, the recommendations made were not
sufficient, for example, on page 70 of the report last para "we feel

that under such circumstances when a worker complains of symptoms whic
could suggest premanganism, he should be examined by a competent
medical Officer periodically and at once taken off work the moment the
firsk evident signs of the disease appear™ lhe experience of the wwken
in the mine that was worst affected by this disease was that they
were refused any relief and the only alternative they faced was
either to work where they were badly affected by the poisoning or loss
of job. Therefore the recommendations should be that if a worker
failed to evoke any response from the Management he should approach
the Mines inspector, who should send him for proper medical examinatio
and grant him the relief recommended in the above para of the report.
Un Page 88 of the report it has been observed that "Braunite is more
poisonous than pysolusite®™ but in order to determine this content
no recommendation had been made. it was, therefore, suggested by the
AITUC delegation that the Management should be advised to obtain a
report from the Chemical analyser regarding braunite contents of the
ore also. 3Similarly on recommendations contained on Fage 96, the
point ¥o.{2) should specify siding and screaning places whenever the
operation was carried on for the purpose. Point (4) should specify the
size of the mine and spefification of the mine for the purposes of
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for the purposes of availing the services of a part-time or whole
time medical officer, Ommpoint No. (8) the provision should be
obligatory for all management to provide the workmen so affected
with alternate suitable jobs, provided they were able to undertake
the working; and on point (9) provision should be made to grant
life pension as compensation served little purpose. It was also
pointed out that soon after the enquiry was concluded most of the
workmen so affected were given a pittance of hardly Bs.100/- and
asked to leave the mine., Com. Shirali suggested a common pool

by managements to pay the compensation to affected workmen.

TheChairman assured that suitable measures would
be taken to implement the recommendations in the light of suggestions
made .

At the conclusion of this agenda Shri Mehta of
INTUC made a statement regarding the working and living conditions
of the workers employed in these Mines, andpleaded for the abolition
of the contract systeme.

Shri Nanda announced that he had to leave for another
engagement and the discussions could continue, if so desired,
with his deputy Shri Abid Ali occupying the Chairi,

The AITUC delegation suggested the items to be
included in the agenda for discussion, as was assured by the
Chairman but felt that his personal presence during the discussion
would be helpful to guide the deliberations. He, therefore,
suggested that an urgent consideration was necessary for taking
up the questions of:-

1) Appointment of Wage board for Iron & Manganese Mining industry.

2) Tripartite enquiry committee to go into the working of Mahganese
and Iron mining, in all their aspects that accounted for inter-
mittant crisis, categorisation, and other measures’

3) Introduction of Employees State Insurance Scheme on non-
contributory basis for the workmen employed in Mines ather than
coal;

4) Publication of the monthly report by the Chief Inspector of

Mines giving the labour strength, production figures and the
like on region basis.

The Chairman announced that the agenda would be
suitably prepared and the next session of theCommittee will be
convened in six months' time,



Ho.188/8M/61
April 24, 1961

Shri R.C.Saksaona,

Under Secret to the Govte. Of India,
Ministry of our & Employment,

New Delhi.

Subs Second Session of the Industrial
Conmittes on Minss other than
Coal, New Delhi -~ April 196l1.

Dear Sir,.

Ploass refer to cur letiter No. 188/A4/61
dated April 12, 1961.

The name of the secand Adviser should be
read asg

D.R. Shirali.

Yours faithfully,

A

P (Ke G.Sri:astava)
Secretary
'—'T _



April 17, 1961

Dosx Come Sanyal,
Your letter of April 13.

In connection with the Indugirial
Conmittes necting on Kinss other then
Cosle plonso roach here one dgy garlier.
Hiope you can manage 1%, for both of you.

31tk greetings
' Youra fraternally,

(X E/Iﬁ'r*'l li| ]
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Shri R,C, Saksena, '
Under Se'cretary to the Government of India,

_ \
&“')

TO == -—-_'
PET m-lhe General Secretary,

Fiirgige: ~India Trade Union Congress, i '. ~
3%& Ehokr Road, New BDelhi, _-_-’._ | !

VL AT VEIRCY R TR

e 2 Mg — e

"'_

B e iamm E _‘_i;_‘_..._.__f.i.

R, Dated New Delhi, the 10th April, 1961o '

u‘bject’.- Second Sessicn of the Tndustrial Camnit.tee on Mines
other than Coal - New Delhi - 24th Apr:ll 11961.

- an anw -

Sir,

In continuation of this Ministry's letter dated the 7th
April, 1961,'I am directed to say that the second session of-
the Indust.rlal Committee on Mines other than Coal will mest
in Committee Roam 'C', First Floor, Vigyan Bhavan, New Dalhi.
The meeting will cammenca at 3 P M. on the 24th April, 1961.

Your's ithfully, i

( R.‘C. Saksena ) = o

Under Secretary.



Aoril 12, 1961

Dear Com.Sanyal,

There is a good deal of reports and
memoranda to be read on the Industrial Committee
on Mines Other Than Coal meeting and hence

you should reach Delhi by the morning of
23rd April.

Other delegate and advisers will be
also reaching Delhi by then and we could have
preliminary discussions,

The meeting begins on 24th by 10 AM.

Please confirm.

With greetings,

Yours fraternaily,

e,
(K.G, Sriw'gmva)



From

To

Subjectw

Sir,

1_ A LT
| ecceivea JOGY zz—4—

NoiLC.10(55) /60 { Ol sire S i acenoon s
Government of India
Ministry of Labour & Employment

L

Shri R.C.Saksena, '
Under Secretary to the Government of India,

‘lh. The General Secretary,
All1-India Trade Union angress,
L, Ashok Road, New Delhi.

Date& New ﬁ?lrf% the

Second Session of the Industrial Commlttee on

Mines other than Coéal ~ New Delhi - 24th April, 1961.

In continuation of this Ministry's letter dated the
31st March 1961, I am directed to forward herewith a capy of the

Report of the MangancejdPoisoning Enquiry Committee in connection
with item 4 of the agenda,

Yours faithfully,

i IZVM

L"r‘ N
v\ }_.}" éRaCosgksena )
o Y ~ L gt nder Secretary
& S \Jf J" A r" <A
F e <A o >
L\l s i



No.188/4/61
April 12, 1961

Shri R.C.Seaksena,

Under Secretary to the Govt of India,
Ministry of Labour & Employment,

New Delhi.

Sub: Second Session of the Industrisl
Committee on Mines other then
Coal, New Delhi -~ April 1961

Dear Sir,

With reference to your letter KNo.,IC-10
(58)/60 dated 31st March 1961 on the above
subject, we may inform¥ you that the following
persons will represent the AITUC at the
Second Session of the Industriel Committee
on Mines other than Coal:

DELEGATES: 1) Shri S.K.Sanyel,
General Secretary,
Samyukte Kheden lMazdoor Sangh,
Tilak Statue, Mshal, NAGPUR

2) Shri Nekul Guha,
United Minerel Workers Union,
P,0. GUA, Dt.Singhbhum, Bihar

ADVISEFRS: 1) Shri Prakash Roy,

Secretary, Samyukta Khadan Mazdoor Sang}
RAJNANDGAON, M,P.

2) Shri 0.P,Shirali,
Rajasthan State Committee,
Al11-Indies Trade Union Congress,
Someni Bhavan; Station Road, JAIPUR

Yours faithfully,
o

(K.G.Sriwastava)
Secretary
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Rec {-1\(\

Rephcd

No . LC=10(58)/60
GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT
oK &

Dated New Delhi, the

\
EXPRESS LETTER \1\“‘ W

e The General Secretary
e All<India Trade Unlon’Congress,

L, Ashok Road, New Delhi.

S,

NO. LC-10(58)/60 REFERENCE THIS MINISTRY'S LETTER
DATED THIKTYFIRST MARCH 1961 STOP GRATEFUL EXPEDITE NAMES
OF DELEGATE (S)/ADVISER (S) ATTENDING SECOND SESSION OF
INDUSTRIAL COMMITTEE ON MINES OTHER THAN COAL AT NEW DELHI
ON TWENTYFOURTH APRIL 1961 STOP,

» 2 1. D
¢ ¥ | ) 2N o A
"-C“P i p 4 e 1 ~

S SRR T DY For Under Secretary
P



April 5, 1961.

The Genera} Secretary,
United Mineral Workers Union,
P,0, Gua, Distt. Singhbum,
(Bihar) .

Dear Comrads,

The second session of the Industrial Committee on
Mines other than Coal, would be held in New Delhi on
April 24, 1961.

The Agenda of the session would be as follows:

(1) Action taken on the main conclusions/
recommendations of the last session of
the industrial committee}

(2) introduction of legislation for welfare
measures for workers employed in iron ore
mines and the proposal for the levy of a
welfare cess on iron orej

(3) declaration as Public Utility Service of iron
ore mines under the Industrial Disputes Act,1947;
and

(4) Report of the Manganese Poisoning Enquiry
Committee.

We are nominating Com, Nakul Guha, Assistant Secre-
tary of your Union as a delegate to this meeting.

Nith Greetings
: Yours fraternally,
e
e ﬁ_ - y_.
(K Ge SRIwAsgAVA)
SECRETARY .



April 5, 1961

Com. Shirali,
Raiaathan State TUC,
Jalpur.

Dear Comrade,

You have been nominated as an adviser to
the AITUC delegation in the second session of
the Industrial Committee on mines other than
Coal, which is meeting here on April 24, 1961.

Please make it convenient to attend the
same .

It is regretted that it would not be
possible for us to bear your travelling expenses
but in any case, we believe, you would not be
put to any big burden by that since the distance
is rather small.

Please let us know when you would be
coming.

With greetings,
Yours fraternally,

f -
e

(KeGeS waé%ava)
SECRETARY



Aprdil 5, 1961

Com. S.X.Sanyal/Com.Prakash Roy,
Samgukta Khadan Mazdoor Sangh.

Dear Comrades,

The second session of the Industrial Committee
on Mines other than Coal, would be held in New Delhi

on April 24, 1961,

The Agemda od the session has been decided to
be as followa?

(1) Action taken on the main conclusions/
recommendations of the last seasion of the
industrial committee;

{2) introduction of legislation for welfare
measures for workers employed in iron ore mines
and the proposal for the levy of a welfare cess
on iron ore;

(3) declaration as Public Utility Service of
iron ore mines under the Industrial Disputes
Act, 1947, and '

(4) Report of the Manganese Poisoning Enquiry
Commi tteo.

We have decided to nominate Com. Sanyal as a
delegate and Com. Roy as an Adviser to this meeting.
No travelling allowance will be paid to the adviser
and the expenses of travel for both should be met
from the &x T.A. that will be paid by the UYovernment
of India to the Delegate.

Please let us know by return of post yow
acceptance.

With greetings
' Yours %temally,

(K .G «Sriwvastava |



April 5, 1961

The General Secretary,
United Mineral Workers Union
P.O., Gua, Dt. Singbhum, BIHAH,

Dear Comrade,

The second session of the Industrial Committee
on Mines other than Coal, would be held in New Delhi
on April 24, 1961.

The Agenda of the session would be as follows:

(1) Action taken on the main conclusions/
recommendations of the last session of the
industrial committee;

(2) introduction of legislation for welfare
measures for workers employed in iron ore mines
and the proposal for the levy of a welfare cess
on iron ore;

(3) declaration as Public Utility Service of
iron ore mines under the Industrial Disputes
Act, 19473 and

(L) Report of the Manganese Poisoning Enquiry
Committee.

We propose to have ohe delegate from your union
to represent AITUC in this meeting of the industrial
Committee. But we are of the opinion that the delegate
should be such a person who can remesent the position
of the industry and the workers properly. He must have
detailed knowledge of the conditions and be well versed
with the various aspects of iron and manggnese ore
mining industries.
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We are therefore of the opinion that either
Com., Nakul Guha or Com. Purnendu Mazumdar should
be nominated from your union as a delegate. If
you have any better person, of course, it is upto
you to nominate him.

But in any case, we must know the name of the
deleEate latest by April 10, so that we can intimate
the Labour Ministry accordingly.

With greetings,

Yours fraternally,

Ies.

(KeGeSriwastava)
SECRETARY
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I'grr-\“: -""J’#:' . Immediate
Y peghithan - No.LC-10(58)/60
il Government of India
Ministry of Labour & Employment
From
Shri R,C. Saksena,
Under Secretary to the Government of India,
To

il e foe a7y ‘T-"?"’ R S

'lh. The General Secretary,

All-India Trade Union Congrass, g hies s
L, Ashok Road, New Delhi, o PRirs ¢

Dated New Delhi, the 31st March, 1961,

Subject:- Second Session of the Industrial Committee
on Mines other than Coal - New Delhi -
2Lth April, 1961,

—— .

Sir,

I am directed to say that it has been decided
to hold the second session of tha Industrial Committee
on Minas other than Coal at New Delhi on the 24th April,
1961, The agenda, place and time of the meeting is
being intimated separately., Ths composition of the
Committee will be as follows -

1, Governmant

(a) Contral Government No.of delegatcs
(1) Ministry of Labour 1
and Employment.
(2) Ministry of Steel, 1
Mines and Fuel.
(3) Ministry of Commerce 1
and Indusvury,
(L) The Hindustan Steel Ltd., 1
Ranchi.

(b) State Governments

The Governments of Andhra
Pradesh, Bihar,. Maharashtra,

Madhya Pradash’ Madras, 8
Mysore, Crissa and Rajasthan
{ one seat each ).. Total, 12

P,T.0.



II, Employers No,of delegatss.

(1) Western India Minerals 1
Association,Bombay. m\

(2) Orissa Mining 1
Association,Barabil.

(3) Mimapal Industry: 1l
Association,Nagpur

(4) Indian Mining Association, 1
C tt
Lalovite. Total: L

ITI, Workers

(1) The Indian National Tradse 2
Union Congress,
(2) The All-India Trade Union 2
Congress, Total : ————_—!I
2. The Government delegates may bring advisers if they so
desire,
3. The Employers! and Workers! delegates may bring an adviser

each at their own expense or at the expense of their organisations,

The Employers'! andWorkers' daelegates will, however, be paid Travell-
ing Allowance at the usual rates,

L. The name, designation and address of the delegate(s)/and or
adviser(s) may kindly be intimated to this Ministry by the 15th
April, 1961, and they may also be advised of their namination,

5« - The ®eceipt of this letter may kindly be acknowledged,

Yoyrs faithfully,

a fonty

( R.C., Saksena )
Under Secretary,




*vith two
sparc
copicse.

e
Immediate
No.LC-10(55)/60
Government of India
Mlnistry of Labour & Employment
From

Shri R.C. Sakscna,
Under Secretary to the Government of India.

To

Ml Th.e Gen ! ,- . ""- Ty oo .,r“(:':‘
Al In,d d avUnfor . _,(‘ 129 "A-L:j
LP ASh QK BR\Qad"‘ ‘Ne De .c ,’ B ed . ;i‘&*“‘ 35 "5'.

J!.s..-.u.d-

Datod Now Delhi, the3led March, 1961,

Subject:~ Sccond Session of the Industrial Committce
on Mines other than Coal - New Delhi -
24th April, 1961.

Sir,

In continuation of this Ministry's lectter
No,LC-10(58)/61, dated thed/eA March 1961, I am
dirccted to say that the agenda of the sccona session
of the Industrial Committese on Mines other than Coal
will be as follows:-

(1) Action taken on the main conclusions/
rccomendations of the last sessian of
the Industrial Committee on Mines other
than Coaljs

(2) Introduction of legislation for welfarc
mcasurcs for workérs cemployed in iron orc
mincs and the proposal for the levy of a
welfars cess on iron orc;

(3) Declaration as Public Utility Service
of iron orc mincs under the Industr{sy
Disputes Act, 19473 and

(4) Report of the Mangancse Poisoning

. Enquiry Committce,

Memoranda on the abovec items arc cenclosede The Renort
of the Mangancss Poisoning Enquiry Committee will be
scnt shortly,

Yours faithfully,

%Wwwf/

(R.C. Sakscna)
Under Secretarye



Industrlal Co ttee on Mines Other than Coal Mines

(Second Session

Item Noo.l: Action taken
: of the First

n_the Conclusions/Recommendations

Ting (New Delhi, ~37-18 8 April,1958)

Item

Numbe Conclusi néﬂ ecommendat
» Draft ﬁetaiiiferggs ﬁlnes Re gﬂiatign5°

2a

The Committee approved the draft Regulations with
certain changes.,

Draft Legislation for Constituting the Manganese Mines
Tabour Welfare Fund: e

The Committee approved the sroposal regarding the
Constitution of the Manganese Mines Labour Welfare Fund. It
was agreed that, to begin with,a walfare levy of Rs.2/- per
ton might be imaosed on all exports of ores with more than
40%manganese content and that no State should be exempted
from the scope of the proposed legislation. The exemption
of the low grade ores should not mean that the workers
employed in such mines would be excluded from the scope
of the proposed legislation.

The representative of the Government of Orissahowever,

desired to reserve his position on the matter, as Orissa
already had its own welfare fund legislation which covereé
other mines also.

Actign Taken

1, The Regulations were finalised in the light of
the recommendations of the Committee and have been
issued,

2e The draft Bill was revised on the - -bhasis of the
Committee's recommendations., The Government of Orissa
also agreed to waive their earlier objection. It
was, however, decided rot to proceed with it until
the economic position of the industry improved,

3&4,Difficulties in the ansplication of the Minimum Wages Act to the
S&hedg;ea emploxments of stone- rqgkln stone crushin in certain
mines and Programme ol extension of Mini g 0 employment

in Mines not_already included in the_ Schedule to the Act :

These two items were considered together and it was agreed 3&4. The recommendation was examined and in view of
that the Minimum Wages Act should be extended to all mines. It the administrative and other preliminary arrangements
was not considered necessary to have any phasing. The Committee 1involved, it was considered desirable to extend the

was of the view that the Act should be made applicable to all

mines as early as possible. The extension of the Act should
not ,however yadversely affect the existing rights of workers
in any way.

Minimum Wages Act by stages. It is proposed to cover
iron ore, manganese, gypsum, barytes and bauxite
nines durlng the first phase of extension. Necessary
administrative arrangements for the purpose are
under way.

— . a ae



Industrial Committee on Mines othe
ﬁﬁan §§a§. ZZnE Sessioni.

- em e

Item Noe2 Introduction of legislation for welfare measures
for workers employed in iron ore mines, and the
proposal for the levy of a welfare cess on iron ore.

.

MEMORANDUM

4

"1, Introduction: Iron ore, of which the

country ‘has.large reserves, forms an important
raw material of the-iron and steel industry.
With the growing importance 'attached to this
industry and its steady expansion, iron ore
mining has assumed great importance. Hence

the necessity for keeping contented and fit

the labour engaged in such a vital and expanding
industry as iron ore mining, need hardly be
emphasised.

2. Iron ore mining industry employeg a sub-
stantiel labour force. During the yeair 1989
about 41,000 persons were employed for raising
7,3 million tons of ore, as against about 26,000
persons employed in 1952 for an output of

3,2 million tons. Fulfilment of the targets

of iron ore production fixed under the Plans
would involve employment of additional labour

on a large scale,

‘efforts have been made Dy Government to effect
improvement on a voluntary basis in the working
and living conditions of the labour engaged in
the industry. The results obtained have,
however, not been encouraging. The reports of
the officers of the Industrial Relations
Machinery who, during their visits to mines,
‘persuade managements to provide at least the
minimim facilities, show that despite their
efforts, facilities such as water supply, housing,
sanitation, education and recreation are either
generally. lacking or inadequate. A Working
Group. set up in 1956, which included represertatives
of employers and -rorkers, while commenting on
the unsatisfactory labour conditions in mines
surveyed by them reported that individual
employers had their own limitations, that even
among the larger- employers instances of
indifference to the problem were by no means
rare and that in any case, smaller units

could not achieve anything by themselves. They
also stated that the problem of housing was so
huge in magnitude and involved so much financial
outlay that it could not be tackled successfully
without Government intervention. The Working
Group, therefore, recommended that a Welfare
Fund, financed by a special cess, on the pattern
of the Coal Mines Labour Welfare Fund or the
Mica Mines Labour Welfare Fund, should be set up.

3e Need for welfare legislation:- Constant

4, Rate of Cess:=- In the 1light of the position
stated above, it 1s proposed that a similar Fund
should be set up for the benefit of labour in the
iron ore mining industry. The annual income of
the Mica Mines Labour Welfare Fund is about

Rs.26 lakhs. The number of workers in the mica
mining industry is about 34,000, As the number of
workers in the iron ore mining industry is about
41,000 it will not be possible to undertake

» o o2
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welfare measures on a satisfactory scale,
unless an annual income of about Rs.30 lakhs
is assured for the present, It has been
worked out that this would necessitate
imposition of a cess at a rate not exceeding
50 naye Palse ner metric tonne of iron ore
produced.,

Se Creation of the Iron Oie Labour Welfare Fund: -
The oroceeds from the cess w e paid to

the credit of a Fund to be called the Iron

Ore Labour Welfare Fund which will be utilised

for defraying the cost of measures for the beneflt

of labour employeé in the iron ore mining industry.
The Fund will be administered in consultation

with tripartite advisory bodies consisting of
representatives of the Central and State Governments,
employers and workers,

O Utilisation of the Fund:- The Fund will
be uti Se (o) R

(a) measures for the benefit of labour
employed in the lron ore mining industry
in regard to the improvement of »ublic
health, housing, sanitation, water supply,
medical, educational, recreational
facilities, etc,;

(b) grants to a State Government or local
authority or owner of a mine, in aid of
any scheme approved by the Central Government
for any purpose for which the Fund
may be utilised;

(¢) re-imbursement to mine owners who main-
tain prescribed standards of welfare
facilities, the amount of reimbursement
being restricted to the actual expendi-
ture incurred by them on the welfare
facilities, subject to certain ceiling
limits to be prescribed by rules;

{d) the cost of administering the Fund,
including the allowances of members of
the advisory bodies;

(e) any other expenditure which the Central
Government may direct to be defrayed from
the Fundi

7o Conclusionse The views of the Industrial
CommitTee are sought on the proposal to introduce
legislation on the lines indicated above.

e . T =



Industrial Committee on Mines other than Coal
(Second Session)

Item 3: DECL.RATION AS:'PUBLIC UTILITY SERVICE!

OF IRON ORE MINES UNDBR CLAUSE (m) OF
SECTION 2 OF THE INDUSTRIAL DISPUTES

ACT, 1947.
Memor andum
By a notification No.4460-IR ___ , dated the l8th
1 A- 0]
August, 1960, the West Bengal Government declared the

following industries in iron and steel as 'public utility
service' in exercise of the powers conferred by provisg¢ to
sub clause (vi) of clause (n) of Section 2 of the
Industrial Disputes Act,

(1) Kutli Works of the Indian Iron and Steel Co: Ltd,,
with its Electric sub-stations, Pumping House
and Water Works,

(2) Santa Works of the Indian Standard Wagon Co. Ltd,,

(3) Burnpur works of the Indian Iron and Steel Co, Ltd.,
with its BElectric sub-stations, Water Works and
Pumping Houses,

2, Inviting a reference to the Government of West Bengal's
notification dated the 1l8th August, 1960, referred to in
peragraph 1 above, the Indian Iron and Steel Co. Ltd.,
Calcutta, approached the Ministry of Labour and Employment,
Government of India, with the suggestion that the Iron Ore
Mines at Gua and Manoharpwr ({(Bihar), which were the main
sources of the principal raw materials required for the
manufacture of iron and steel at Burnpur, should be declared
as a 'public utility service' under the Industrial Disputes
Act, 1947,

3, The Central Government is the appropriate Government
under the Industrial Disputes Act in respect of Iron Ore

Mines, The effect of declaring an industry to be a public
utility service! is that the workers cannot go on strike
without giving at least 2 weeks notice under section 22 of

the Industrial Disputes Act and the conciliation machinery

has necessarily to intervene-in the disputes under Section 12
of the Industrial Disputes Act. This gives breathing time to .
the management as well as the Government to look into the
matter and make necessary arrangements..

4, The industries which can be declared as 'public uwtility
service! are listed in Schedule I to the Industrial Disputes
4ct, 1947, Only Iron and Steel finds a place therein, There
is no separate entry relating to Iron Ore Mines. According to
legal advice, the ordinary concept of .%iron and steel
industry" is an industry which is concerned with the manufacture
of iron and steel in the form (finished) of plates, bars etc.
hLecordingly it was not possible to declare e iron ore mines
as 'public utility service! without suitably amending the
Industrial Disputes Act, There is, howsver, a proposal under
consideration to amend the Industrial Disputes Act, for
providing a permissive clause therein, so that any industry
requiring to be declared as a 'public utility service', due

to public emergency or public interest, could be so declared
by the appropriate Government. This proposal is likely to
take some time for the finalisation of the other amendments
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undef' consideration, being considered along with it,

D Meanwhile, since the steel plants are engaged

in vital production connected with the industrialisation
of the country, the Industrial Committee on Non-Coal
mines are requested to consider the question whether

or not the iron ore mines be declared as ‘public utility
service',



Item 4

Industrial Committee on Mines
other than Coal.
(2nd Session)

ort of t.ie Manganese Poisoniirg Enguiry
_g_ mmittee.
MEMCRANDUM

The Manganese Poisoning Enquiry

‘Committee was set up by the Government of

India on the 3rd November, 1958. The terms
of reference of the Commlttee were to make
"a comnlete investigation of causation,
extent, diagnosis and treatment of the
dlfferent varieties of manganese poisoning
found’ in the workers of the manganese mines
in Indla and to advise on the nreventive
measures that may be enforced,”

2. The Committee in its report (copy

will follow) submitted on the 30th November,
1960 has expressed the view that manganese
intoxication has so far been a minor problem -
minor in the sense that only some 28 cases

were encountered in all the 12 mines visited
and also because the cause-and-offect relation-
ship of the problem was clear to the

Committee. According to the Committee,

if rigorous measures are adopted to prevent

dry drilling underground., if proper ventila-
tion is instituted and if cases are detected
early and rehabllitated, there should be

no serious cases of manganese intoxication

in future, y
3e In keeping with this view, the

Committee has made the following recommendations:

(1) Dry drilling must be stopped at’
all cost and wet drilling introduced
compulsorily both underground and

at surface,

(2) In general, dust control methods are
strongly recommended wherever a hazard
exists,

(3) An underground mining practices, the
following ventilation standards are
tentatlvely recommmended:

(a) Maximum permissible concentration
of 6 mgm, of manganese dust per
cublc metre of air,

(b) A minimum air velocity of 50 ft.
per minute at the work faces and
dead ends at points not more than
5 feet away from the worker .

(¢) As a check, periodic dust and
ventilation surveys of the under-
ground environment should be done.

(4) All manganese mihes should have suitably

gualified whole-time or nart-time medical
officers,

L L ] L .2
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(5) A1l management personnel .in the manganese
mining should be conversant with the occupa-
tional risks in the industry.

(6) Periodical medical examination of all
miners should be done an@ adequate records
maintained.

(7) As soon as early diagnostic systems and
signs are recognised, the worker should be
withdrawn from his duty environment to a
suitable surface job and the proper authority
notified.

(8) Treatment: The Committee feels that.there
is no specific remedy for the disease and the
affected patients should be rehabilitated in
new occupations suitable to their physical
condition.

(9) Manganese poisoning in the mining industry
should be made a compensable disease under
Schedule III of the Workmen's Compensation Act,’
relating/the extent of compensation to the
neurological damage.

4, Statutory provisions already exist with
reference to most of the recommendations referred
to above. The Government of Indla are examining
what changes are needed in them.

5 Co-operation of the industry is vital for

the successful implementation of the recommendations

of the Committee. It is hoped that the discussions

of the present Committee would asSist in generating
such co-operation and also in disseminating informetien
about the hazards of manganese mining. The views of
the Industrial Committee are solicited on the report

of the Committee with special reference to the
recommendations referred to above.



.,g...."'"“— Tt - S
re L[he General Sccretary’
i A'I‘T'U'CO »4, Ashok Roagq l
. New Delhi, ’ L Vo
- e s " Immediate
No.LC.T0(55)/60.
Governmant of India
Ministry of ILebour & Exmployment.

From~

Shri R.C. Saksena,

Undier Secrectary to the Govt. of InAdia.
To

The State Governments, Bmplioyers' and

Workers' Organisations concerned.

Dated New Delhi , the 24th Dec.'60.

Subject:-Second Session of thz Industrial Co-mittece on Mines
other than Conl - Agenda for the.

Sir,

I 2m directed to say irzat the dquaestion of convening
the next (second) sessicn ¢f the Industrial Covrnittee on
Mines other than Coal is upder consideration. It is requested
that if the State Gevernment/your Organisetihn have any items
"to suggest for the consiferation of the Committee, the same
may kindly be inti—ated to this “finistry along with 3 copies
of the brief —ewmoranda tnercor. satest by the 25th January 1961.

= Youps~Paithfully
\,Qvu\ J&/’ ,

K [ + ' (R.C{%.{W

Under Secretary.

.2



INDUSTRIAL COMMITTEE UN CUAL MiNionu
(8th Session, New Delhi, 25th~-26th April,1961).

Item 14 3 Welfare of Coal Miners and the ﬁole of the
Trade Unions,. ‘

MEMORANDUM,

1.1 Welfare of coal miners has, for long received
Government's special attention, Employers have been placed
under legal obligation to provide a number of welfare amenitles
at the work-site according to prescribed standards and a
separate statutory body, namely, the Coal Mines Welfare

of the mining communities on a planned and co-ordinated basis.

1.2 The amenities provided by the emplogers include

items like supply of wholesome drinking water, sanitary
arrangements, provision of rest rooms and shelters, canteens
and creches, pithead baths with locker-rooms and ancilliary
facilities, etc. The activities of the goal Mines Welfare
Organisation relate mainly to the provision of housing
mediecal facilties, educational, cultural and recreational
facilities, improvement of public health and sanitation,
eradication of diseases, improvement of water supply etce.

A total sum of BK,9.5 crores has been spent by the Organisation
uto the end of 1959=60 on the various welfare measfires
undertaken by it.

2.1 It has been recognised from the beginning that
workers' representatives should be associated in the formula-
tion of laws and policies in respect of welfare measures

as also in the matter of implementing them, At the national
level, the Industrial Committee on Coal Mining, on which
workers' mrgpa organisations are represented on an equal fodting
with the employers' organisations, consiers all new propdsals
relating to safety, health and weifare, and reviews from

time to time the activities of the Welfare Fund Organisation
and the welfare facilities provided under the Mines dct and
the different Rules and Regulations., Among other things,

the Committee has pald close attention to specific problems
like provision of pitheat baths and maintenance of creches,
supply of foot wear and water supply in the colliery areas.
Proposals involving amendments of the Mines Act and the
Rules and Regulatlions are also generally discussed by the
Committee before they are finalised.

2.2 At the operational level, the administration of the
Coal Mines Labour Welfare Fund 1s carried on in consultation
with an Advisory Committee on which also the workers are
represented on an equal basis. The Advisory Committee is
responsible for the administration of the Welfare Fund, and

it advises on all matters referred to it in connection with
the implementation of the different welfare measures, There
is also a Housing Board, similarly composed, dealing with
matters connected with %he housing schemes financed by the fund,
Similarly, there are about 7 sub-committees functioning in

the principal coal fields. They advise on all matters
relating to expenditure from the fund in the respective

areas. Besides these, there are local committees set up

for each of the multi=-purpose institutes run by the Welfare
Organisation . Works Committees have also been set up in

a large number of collieries for dealing with matters
including promotion and administration of welfare. There
again are the Canteen Committees, the Safety Advisory
Committee, and recently a Joint Purchase Committee has

been set up for procurement and supply of footwear to

colliery workers. On all these bodies the workers are :
represented on a footing of equality with employers. 4 Jo =y .
Comncil of Management has also been introduced in one of "+
collieries in the public sector,
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Cabie : "AITUCONG” Telephonea !%43414

ALL-INDIA TRADE UNION CONGRESS

4, ASHOK ROAD, NEW DELHI-1.

URGENT
To All Unions in October 7, 1961
Coalmining Industry

Sub: Inquiry to have an assessment of the law and
order situation and labour management relations
in coal mines,

Dear Comrade,

As per the decision of the Central Implementgtion and
Evaluation Committee, the Union Labour Ministry has ordered for
a departmental enquiry by Shri A.M.Joshi, Regional Labour
Commissioner (Implementation), Dhanbad, in order to have an

assessment of the law and order situation and labour management
relations in coalmines,

All unions are hereby requested to prepare detailed
memoranda on the goonda attacks and employers' highhandedness
which have become widely prevalent in coalmines and send this
to Shri Joshi, the E.&,I.Division, Ministry of Labour & Employment,
New Delhi, as well as to the AITUC office.

Specific instances on the following issues should be
contained in the memorandum:

i) Violence, coercion, intimidation

ii) Hiring of undesirable elements for terrorising or
exercising coercion.

1ii) Other unfair labour practices like victimisation,
exploitation, etc.

iv) Interference in trade union activities.

v) Non-implementation of labour enactments, awards and
agreements.

vi) Non-recognition of unions.

The memoranda to Shri A.M.Joshi /Address: Regional Labour
Commissioner (Implementation), Dhanbad, Bihag/ should be sent

before Qctober 21, 1961. Copies should be sent to the Union
Labour Ministry and the AITUC Office.

We hope you will take immediate steps to prepare the
memoranda and send them in time.

With greetings,
YQ%rs fraternagly,

JL-\-‘

—

K.G.Sriwastava
Secretary
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No.7(5)59-MIII New Delhi, dated the

From iy . Ky ; ‘;
Shri A.P. Veera Raghavan W TR
Under Secretary to the Government of India

To

The Secreteary,

A1) India Trade Union Congress,

New Delhi, _ }
Subject:~ Setting up of a welfare fund for the workers
employed in mangsasnese mines.,

Sir,

With referencé %o your letter 'No.1l88/SM/61 datad
14th August 1961, I am directed to say that the spirit of
the understending arrived at the meeting of the Industrial
Committee on Mines other than Cogl has neither been
violated nor is it the intention to do so. It is the
depressed condition of the menganese industry itself, which
was explained 2t length to the Committee, that has
obliged the Government to defer the matter ti1l 31st
Merch 1962. The Government is very asnxious to introduce
the measure eerly and the matter will be proceeded with
as soon as the situsation improves.

- Yours faitnfully,

Yol

(&, P. Veera Réghevan)" '
Under Secretary to thae:Government of India



N00188/SW61
August 14, 1961

Shri A.P.Veera Raghavan,

Under Secretary to the Govte. of Indis,
Ministry of Labour & Employment,

New Delhi.

Subs Setting up of a welfare fund for the
workers employed in manganese mines.

Dear Sir.

Please refer to your letter No. 7(5)59-MIII
dated August 4, 196l1.

The decision of the ministry to defer the
natter till March 31, 1962, in our opinion is
contrary to the spirit of the understanding
arrived at the meeting of the Industrial Commi-
tee on mines other than Coale.

The decision virtually smounts to the plea
trotted out by the representatives of the emplo-
yoers being accepted the ministry. We therefore
protest against this declsion and request the
ministry not to take this detrimental step.

Yours fh&hhflly,
W/ 'v-

(K.G.Sriwastéva)
Secretary



CSOle . S5 41 Gevernment of India
Ministry qf Labeur and Empleyment

No.7(5)59-MIII New Dealhi, dated.the 4th August *'61

Frem 4

Shri A.,P. Veera Raghavan i
Under Secretary teo the Government of India

To

1. The Generél Secretbry
Indien National Trade "Union Congress,
New Delhio N
/ 2. Tha Gene¥d Saecretary,
V All Indla Trade Unien Congress,
New Delhi. B
Subjects~ Setting up of a welfare fund fer ths workers
employed in menganese mines, .

Sfer e

Sir,

I am diracted te refer te the dlscussien held in the
gecend Sessien ¢f the Industrial Cemmittee en Mines ether
thzn Céel held at New Delhl on the 24th April 1961 when the
Cheirmen ‘exploined in datell the reasens fer the delay in
the intreductisn of legislation for the setting up ef a
welfare fund fer the werkers empleyed in manganese mining,
The matter has been re-examined—-and even theugh Gevernment
are snxieus te promote the welfare of workers, it is regretted
that the cenditien of the nrangenese mining industry has still
Net inmpreved and levy of a welfare cess 1s 1likely te have an
adversa @ffect en our efforts to raviva expoerts in a‘highly
competitive market., An additlonal burden at this stai
result in the clesura ef some of the mines, accentusting the
oreblams ef tha werkers and adding to the numbor of the
unempleyed. In visw of thése facts, it 1s provosed teo defer

the metter till the 31lst March 1962, when the pesitien will
agaip be reviawed,

Yeurs felithfully,
D -
N Y (453 QN AN
(A.P. Veare ﬁagﬁ%van)
Uader Secretary te the Government of Indis.

v
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PRESS WORKERS' CONFERENCE

TO DEMAND INCREASE IN MINIMUM WAGES AND
DEARNESS ALLOWANCE

In spite of the continuing prosperity of the Printing Industry, along with the other
industries, the wages paid to the press workers, the Minimum wages and the dearness
allowance paid to them have remained the same as those twelve years back. It is now
high time that the press workers should seriously begin to think immediately on these
two economic issues facing them in the background of developments in the trade union
movement in the country during the two Five Year Plans.

The press workers in Maharashtra held a conference in Poona in September 1960
to discuss the problems of press workers. In pursuance, at the direction at the conference
a deputation of press workers met the Hon’ble Labour Minister Shri Shantilal" Shah in
December 1960 and placed before him the demands and the grievances of press workers.
The deputation was assured .that a new minimum wage committee for the industry was.
being appointed. This appointment has not been made aithough a year has passed.since.

On the average, the minimum wage that the press workers get runs between
Rs. 75 to Rs. 100 to skilled and semi-skilled workers, according to their categories and class
and Rs. 45 to Rs. 70 to unskilled workers. The working class demands that workers to-
day should get a minimum wage of Rs. 100 to Rs. 125 depending upon the industry.
Compared with this, the minimum wage to a press worker is still too low. Itis also less
by Rs. 5 to Rs 10 than the minimum occupational wage awarded by the Press Award in
1949. While fixing this minimum wage, ample scope was left to the employers to cheat
the workers of the minimum wage guaranteed to them. While denying on the onec hand
the due minimum wage to a worker carrying out the work of two or three categories in
smaller pressess, it has on the other, reduced all highly skilled and skilled workers in one
class. The employers have exploited the situation to the full.

The Minimum Wage Committee for the Printing Industry recommended minimum
wages and also prescribed certain test for fixing, the class of workers and their categories.
But the lack of any definite procedure in these test has enabled the employers to delibe-
rately deprive the workers of the minimum wages due to them. The Minimum Wages
Act is also unable to guarantee any protection to the workers on this score.

2 The Press Award was given in 1949. The Minimum Wages for this industry were
fixed as far back as in 1956. The Printing Industry has prospered along with other indus-
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trics (or the last ten years. At the same time the minimum wages paid to the press
workers have remained the same as they were twelve years ago. The press workers, there-
fore, should take a serious note of this fact.

The Press Award laid down minimum occupational wages and dearness allowance
to workers of some major presses in Bombay. But in implementing the Award, a number
of harmful tactics were resorted to by the employers. Some employers closed down their
presses, some discontinued the grant of bonus, some reduced provident fund contributions
and some of them withheld increments. Some of the employers even went to the extent
of terminating the Award and introduced arbitrary wages. In the result “workers have lost
the minimum wages awarded and the dearness allowance was also reduc:d. While in fact
all the presses that prophesied closure because of the Press Award, are still doing pros-
perous business, the workers in these presses have made negligible progress in the wages
paid to them. And if the dearness allowance has increased at ali, by upto Rs. 10, it was
entirely due to the struggle of the workers.

In the other presses Press Award was accepted as a standard. The press workers
there also get the minimum wages and dearness allowance as before twelve years. The
minimum wages are Rs. 30 even less and dearness allowance is between Rs 35 to Rs. 50.
In some presses the minimum wages paid inclusive of dearness-allowance is just the same
as dearness allowance paid to other press workers. This means that the minimum weges
including dearness allowance in these presses run from Rs. 70 to Rs. 80 or e‘fen fess.
Even in the Times of India press, the leading and one of the biggest presses in the whole of
Asia, employing about 2,000 workers, the minimum wages and dearness allowance paid to its
workers are not much different from other press workers. In this press, minimum wages
excluding dearness allowance are Rs. 30 and including dearness allowance are Rs. 98. A
year back these were only Rs. 90. During the last seven years, even after waging con-
tinuous united struggles, the Times of India workers have been unsuccessful in jmproving
their basic wages and in consequence reccive the sam: wages as before seven years even
to-day. The extent of risein the cost of living can be seen from the Cost of Living Index
numbers published by the Government. In 1948, this cost of living index number was 260,
rose to 330 in 1951 and 353 in 1956. To-day, this figure is 437. This means that the cost
of living has increased by 25 per cent compared to that of 1956 and by about 80 per
cent as compared to that of 1948. The cost of living may rise to any extent, but the
dearness allowance paid to the press workers remains constant, and if it increases at all
through the workers’ struggle, it is only by Rs. 2 to Rs. 4.

/ Within the same period, national income bas increased by leaps and all induét;ies
prospered under the influence of the two Five Year Plans. In this period, other workers
through their united and broad-based struggles secured an improvement in their wages.
and dearness allowance. The trade union movement went ahead. Wage-Boards were
appointed for various industries and norms for fixation of wages were also decided in
the Fifteenth Tripartite Conference.
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The- textile workers made remarkable. achievements in 1955 on the strength of their
struggle. The dearness allowance paid to the textile workers was rvevised by 10 per cent.
The textile workers were already getting increases in the dearncss allowance corresponding
to the rise in the cost of living index. This incrcase was now more rapid. In terms of
rupees, the textile dearness allowance increased from Rs. 61 in 1956 to Rs. 90 in 1961.
This means that in the last five years the increase in the textile dearness allowance was
more than 50 p‘gr cent.” In other industries, the textile dearness allowance was taken as

the basis and the same increases applied to them. In addition the textile workers are
also given an increase of Rs. 8 in their basic wages recently. The cement and sugar
workers have also received increased wages. Even in the press industry, the Working
Journalists got their wages revised in the context of new circumstances. But while in
other sectors of trade union movement, the minimum wages and dearness allowance in-
creased proportionately, minimum wages paid to the press workers remained stationery for

the last twelve years and the dearness allowance does not even move ahead with a slow
space.

This does not, however, mean that the press workers as compared with the other
workers have not carried on any struggles or improved upon their organisational strength.
In the last twelve years, press workers have raised their organisational strength and have
also waged many memorable struggles contributing to the progress of the trade union
movement. But all these ‘struggles were either unit-wise, area-wise or union-wise and
therefore separated. They were not, therefore, able to record any economic progress. The
employers have turned this situation to advantage and the Industrial Court as well have
utilised it against the workers. Even Government has neglected the press workers and
their struggles therefore have remained unsuccessful.

The press workers have now realised that they are being cornered on all sides.
The workers are, therefore, now ready to take united steps to remedy the situation. They
have now realised that unless they raisc an united struggle with their organised strength,
there will be no improvement in their minimum wages and dearness allowance. Therefore
-all the trade unions of press workers in the city of Bombay affiliated to the All India
Trade Union Congress namely, the Lal Bavta Press Kamgar Union, Times of India &
Allied Publications’ Employees’ Union and the Greater Bombay Press Employees’ Union
have decided to hold Press Workers Conference in the month of December 1961 to
discuss these two important issues and to chalk out an united programme of action. Four
thousand press workers in these unions have also requested the Press Mazdoor Sabha,
National Press Employees’ Union, Municipal Press Employeces Union and other press
workers’ unions in Bombay to co-operate in making the conference a success.

A Reception Committee has beep elected and this Committee has decided-to enrol
reception committee members for the Conference with a view to reach the message of
the Conference to all the press workers in Bombay. This work will be undertaken in
this moanth.
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Every press worker must participate and co-operate towards the success of the
programmes of the Conference to get the minimym wages revised, to sccure a proper
classification in the interest of workers, to remove the shortcomings of the tests prescribed
prior to fixation of minimum wages and to securc an increase in the dearness allowance.
It is the duty of every press worker to work and conmtribute for the economic progress of
the press worker. To sccure an improved wage for the workers in the printing industry,
the Bombay press workers must take lead.

On them lies the responsibility of the economic uplift of the press workers else-
where in Samayukta Maharashtra, more particularly in Marathwada and Vidharbha.
Recognising this the Reception Committee is confident that the Bombay press workers
will come forward in large numbers to contribute to the success of the Conference.

PARTICIPATE IN THE. PRESS WORKERS CONFERENCE'!
ENROL YOURSELF AS RECEPTION COMMITTEE MEMBERS !!
LAL BAVTE KI JAT!

LONG LIVE THE UNITY OF PRESS WORKERS !!

1 Youx's fraternally,
S. Y. Kolhatkar,
President, Reception Committee.

Red Flag Hall, Arab Building, M. P. More, Secrctary.
ol iR e Sunil Baner]i, Sccretary.
Bombay 4. : .
2-11-1961. Z D. K. Dhole, Treasurer.

Unity Printing Press, Bombay-1.
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EENMETT,  COLEMAN & CO, EMPLOYEES _ UNION,
UNITED WE STAND = ez e ~500000000 ~mmm=emmmm-DIVIDED WE FALL

FROTEST DAY "ON
o MONDAY, JULY 24, 1961,

I o &t e | WHY THIS STRUGGLE? .
WA SR A0 33 3k )
Res ﬂ’;;:;::_l 336 IBE 20030 353
- - '-.__._._'_‘_.
Friends,

The Menagement continues to ignore our appeals to rcturn to sanity,
Now it has attacked our Genera 1 Secretary for no fault of his, The provocations
arc da ily mounting and our patience is much misundersto@d, Goondas’ are being
hired to beat up the Union activists. The othcr-day ep otiempt was made to
break the lock of the Union Notice Board, Those-who caught the culprits are
being harasscd. Even the elementary right of airing our views has been denied
to uses It hes suddenly dawned on them after six ycars that a General Body meeting
on the terrace after office hours about 5-30 p.m. disturbs the Msmooth working
of the office." So w ith a view to swrmounting this "valid" objection we offered
to hold the meetlng in the morning when none is on duty. Now . the Management had
to come out in its true colours, Perhaps they arc 3fra1d even to hea r us speek.
They know ideas have moved the worldid - - N8

Day in, dey out the Management harps on "heavy losses", Since Feb=-
rua~ry the Company is earnigg o n additional Rs,.2 lakhs a nonth following the
rise 1in advertisement rate, Yet we are aake to believe that the Company is in
great financial straitsl= o '"*

In 1959 the Company hed nmade a net profit of Rs,36 lakhs, And now this
figure must have changed for the better, Every yeca r new ventures —=—. the latest
being "Economic Times"--~ are launched and the profits are ploughod back into these
projects, Despite the fact tha t we have a good retwork of news aprvice the
Company has started subscribing to another news agency, A sum of Rs.50,000 a
month is doled out for this agency and a peruSal of the paper will reveal
tha=t not even ten per cent, of this news is taken. Yot we are told that the
Company is DIEEIEG' Yes it's suffering from 'PROSFERITY' |

We are at a loss to know where the loss is § white « v Cowvcrnment
is planning to solve the problem of unemployment, our Manag.ment s trying its
vorst to add to the army of unemployed and thus frustrate the Government!s
cfforts,

We on our part have extended co-operation to the Management, We have
refused to be provoked by the illegal retrenchment of 19 workers, waenton dismissal ..
of Hira Lal and the victimisation of our Gencral Secretary with the only hope
of giving a long rdpe to the Mang-gement,

We Demands:=-

1. Bombay grades for all employees, .

2+ Reinstatement of retrenched employees, Mr.Martin, Mr.daswant

' Rai and our General Secretary.

3. No increase in the work-load,

4, Institution of jmmediate inguiries into the provocative acts of

~ certain officers,

5. Extra allowance to employees whosc service cond:.iis.ii have been
changed adversely without notice consequent on the incre.se in
editions,

i (P.T.0.)

i
!



(3 mmQeems) -
6« Remedy the anomalies resulting from the faulty promotlont{ and
recruitnent policies of the Manegement,
7« Run the Job Department honestly,
8« End of terrorism and gooridaism,

We fervently hope that the Mexn: ;cemonu will see the light of
reason and honour its assurances, .

We have waited enough and we can't remain as silent spectators
to this spectacle of the Managerent runnirg amok}

VOICE _YOUR PROTEST ' ACAINST TIT UIFATR LABOUR

JOIN THE MAMMOTH DEMONSTRATZ 1\1 O"’“" DB THE OFFICE GATE

_ AL
' 8igems on MONDAY, JULY 24, 1961.

CO}E‘ ONE '...0...-Q.QI"...OOOOO%O..I....II COI\EI ALL

WORKERS _UN:IY"-..ZIMJABAD. B.C & C, EMPEOYEES UNION..ZINDABAD,
?..'7..§j

<o N MQLM 5] HaGGy Fua B

(K NMALAVIYA) (T JMJAGARAJAN) (K,L ROY)

Vice-President., Secretary. General Secretary.
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EENNETT,COLEMAN & COsEMPLOYEES UNION
2nd Floor, 10.Darva Gani,Delhi-~7

DATED: 24-7-1961.
TO ALL TRADE UNIONS /

s

Dear Brother,

OUR DECISION FOR GENERAL STRIKE AGAZD\\IST VICT IMISATION
IN TIMES OF INDIA '

FE 2030 3090 35 IR o 30 333

We have token a decision for a General Strike for reinstetemont of
dismissed, suspended and retrenched, employecs, in defence of Trade
Union rights and priviliges and against rcign of terror ond Goondaism.
2. The Bennett, Coleman & Co., Ltd., publishes from Delhi the Times
of India and Nav Bharat Times and runs a biggest job press.-

3. The enclosed resolution on strike will give you a clecar picture of
the State of affairs and the circumstances which compelled us to teke a
decision for general strike,

4, We would appeeal to you, please to extend us your support in every
possible manner to make our impending strikc a complete success. You are
.requested to write letters to the following, supporting our demand,
condemning the unfair labour practice on the part of the management and
against Police intexrference in the Industrlhl Disputes. The imposition

of Section 144 is the great attack on democratic rights and the biggest .
obstacle to popularise our demands and decision to win the mass supports~

(2) Manager, Bennett,Coleman & Co.Ltd., 10-Darya Genj,Delhi~T7,.

(b) General Manager, Bennett,Coleman & Co.Ltd., Times of India Building,
Dadabhoy Naoroji Road, Fort, Bombay-I.

(¢) Home Minister, Government of India.

(@) Chief Commissioner, Delhi.
(¢) Deputy Commissioner,Delhi, -
() Labirr %§$91881oner,Delh1 Administration, 1~Rajpur Road,Delhi,

'.ﬁ-)
QEIE QI THE ABOVE IETTERS SHOULD ALSO Bt SENT TO US ON THE ABOVE MENTIONED

5. We are quite confident that your supnort for our cause and the powerful
voice of your organisation will enthuse our members to a great extent

to make our strike successful, compelling the managemont to accede to our
demands and urging upon the Government to withdraw its Police and that the
Police should not interfere in the Industrial Disputes or allowed to be
used by the Employers to crush the Trade Unions and lesitimate demends of
the W-orkers,

6. We are staging demonstrations daily at the Gate of the Times of Indias,
10-Darya Ganj,Delhi., We would also appeal to you to send your representative
to address our members on any day in the current week.

Youry fra
Encls:2~Only. '§K;§
(L. ANA
PRES IDENT
636 36 363 JE3E 36 36 3663 36 363343
JE 636 36 3636 36 ¢3¢ 3k 3¢
J33 36336 363 3¢
o et Rer Thayp o tae,
¢ - 0
kS ;
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BEINETT, COLEMAN & CO. LMPLOYEES' UNION,

2nd Floor,

10, Daryaganj
DRLHEI. -

Tuly 24, 1961,

The Manager,

Benngtt Coleman & Co, Ltd.,
10 aryaganj

DELHEI <7,

Dear Sir,
e: Naotice for a Ganeral Strike,

Enclosed please find a cowy of the resolution
adopted unanimously at an extraordinary general body meeting
of our Union, held on 17th July, 1961 to launch a strike in
defence of our rights and privileges,against unfair labour
practices, wrongful, unjusitified and illcgal acts of the
management and for reinstatement of the dismissed, retrenched
and the suspended employees.

2. We '‘had. to decide upon such a course of action
much against our wishes, as all other attempts on our part

to settle the dispute peacefully have failed due to the most
adament and vindictive attitude of the management, which has.
rather hatched out a conspiracy to crush the Union and its
demands and created a situation putting the very lives of the
leaders and active workers of the Union to a danger. We
waited quite patiently even in face of grave provocations _
offered by the management, its stooges and hirelings and that
too for an appreciable period but to no effect. On the
contrary the management became more vindictive and indulged
into further unfair labour practices and thus all efforts on
our part to ease the tension were £§ustrated.

3. Please tagke notice thatlthe demands as embodied in
the enclosed resolution are not acceded to within a reasonable

glme, the Union shall launch the STRIKE at any time and on any
ate.,

4, The Union shall kecp its doors onen even to the
last date before resorting to strike.

S, We hope that wise counsels would prsave’l upon the
management and it shall settle all the disvputes peacefully
through negotiations and thus avert the crisis.

6. Let 1t be made clear that in case the Union will
be compelled to adopt this path, the entire responsibility
Shall lie on the shoulders of tho management .

\
Yours faiﬁpfully,

i- {\&I/\/\ﬂﬁ'\ /

G{ L. Parvana).,
Encl: One strike resolution PRESIDE .
dated 17th July, 1961. ' ‘



RESOLUTION ON STRIK.

The management of.the Bennett, Coleman & Co. Ltd,
Delhi on May 23, 1961 retrenched 19 workers of the Job Depart-
ment most unjustifiably and ill:gally, the same belng in
utter villation of a settlement dated 2nd November, 1960
arrived at between the management and the Bennett, Coleman &
Co. Employees! Union to allow the workers in the Job Depart-
ment to continue in service. The management did not allow the
committee appointed for the purpose to function and asses the
true position of the Job Department, its income and exgenditure,
its profits and losses and the position of the work. The
management in Ngovember, 1960 told to the Union that there was
enough work and that the position of the Job 'Department would
further improve after the settlement having been arrived at.
The events after 2nd November, 1960 and the very moves ou
the part of the management proved beyond doubt that the
intentions of the management were not bona fide.

2. The Union demanded rcinstatement of the retrenched
employees and further represented to the management that the
work had tremendously increased with the increase in the
editions of the Newspapers, every department was under-staffed
and required more persons, the monthly rate of overtime belng
one third of the wage bill of the workers, restrictions being
imposed on the leave and very often refusal of the leave on
flimsy grounds the true position being that there were no leave
reservé3. or at least not the required number of leave
reserves,

3. Istead of settling the dispute peacefully through
negotiations, the management let lcose a reigh of terror. The
workers are harassed and coerced not to obey even the call of
nature. Certain officers of the Company started using
objectionable, threatening and abusive language. The workers
concerned and the Union demanded inquiry against the said
officers as provided in the Standing Orders. What to speak of
holding an enquiry the management became more aggresive and
adopted further the repressive measures. Employees are
compelled to leave the Unlon as otherwise they would fage:
serious -consequences. This was done by the Comgany in
October /November, 1960 also. by appointing Mr. B.R.Salwan as
Security Officer who used to move and still moves with a
loaded Pistol, threatens, coerce and abuses the workers. A
sharp dagger was also thrown on the workers.,

4, The workers started a most peaceful ggitation
against such illegal and vindictive acts and unfair labour
practices on the part of the management which with a view to
demoralise the workers, crushing the Union and its demands
suspended Sarvshri Martin and Jaswant Rai, dismissed Shri Hira
Lal an active workers and Shri K.L.Roy the General Secretary
of the Union on fals and manufactured charges, after holding
the so-called enguiry against Shri Hyra Lal which was a farce
and used as a_ subterfuge and not holding an inquiry at all
against Shri K.L.Roy, The vindictiveness on the part of the
management is further clear zs it attacked the right of the
Union to hold meetings infront of the Union office, which
right the Union has been exercising for the last six years.

5. "With a view to cresting disruption in the ranks of
the employees the management started distributing money emung
certain workers in various ways, spared certain stooges,
asked them not to do any work, go round the¢ departments,

Contd..s 2/
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terrorise and harass the workers and for their anti-social
activities they were rewarded by payment of overtime and other
ways, started getting circulars issued against the Union leaders
under the signatures of certain stooges and ‘puppets at the
expense of the Company, abusing dnd accusingfthe leaders of the
Union, arranging undesirable elements and’ goondas to attack
the Union leaders and active workers, arranging-.thefts of Union
property, lodging false complaints against the active workers
of the Union with the Police to 1mplicate the workers into false
criminal cases and using the Police to 1nterfere in the industrial
disputes to crush the union and its legitimate.demands. With a
view to further victimising the workers, the management planned
a conspiracy to accuse the workers for.the alleged "go-slow.',
hiding the fact of tremendous increase in th¢ work-load, planned
and purposely created defects by the Officers in the machines and
adopting various other tactics.,

6. This Extra-ordinary General Body meeting of the Bennett
Coleman & Co. Employees! Union, held on 17th July, 1961 hereby
vehemently condemns such v1ndlct1ve, anti-social, unjustified
wrongful and illegal acts and unfair labour practices indulge&
into by the management. This meeting congratulates the workere
for exercising utmost restraint and patience against even grave
provocations offered by the management.

7 This meeting feels that when all attempts of the
Union to explore settlement of the dispute peacefully for
reinstatement of Sarvshri K.L.Roy and Hira Ilal, .retrenched and -
suspended employees, having failed, there is no other alternative
left for redress of the grievances but to resorting to Direct’
Action, -

8. This meeting hereby resolves to launch a STRIKE in
defence of the right and privileges enjoyed by the workers,
for reinstatement of dismlssed, suspended and retrenched
employees.

IS This meeting cautions its members’to remain vigilent
against the moves of the stooges and not to fall a prey to the
dirty propaganda of the managemcnt and its hirelings.

10. This meeting calls upon its members to close up

their ranks, work'hard for a determined struggle and prepare

for a successful strike, keep their powder dry to strike work at
any time ang and on any date declared by the Action Committee,

11. This meeting still hopes that bLefore the zero hour
strikes and the employees are compelled to resort to strike,
wise counsels would prevail upon the management and it shall
accede to the demands of the Unlon and thus avert a crisis.,

The Union shall keep its doors open for an honourable settlement
even to the last day before launchlng the strike.

12, This meeting is fully aware and realises that the
Readers of the Times of India and Nav Bharat Times shall face
certain difficulties as a result of the strike but is confident
that the Readers will appreciate that this path had to be
decided by us much against our wishes.

-
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This meeting appeals to all -the Trade Unions and
democratic organisations in particular and the public in
general to support our just denTHuS, raise their powerful

voice against police interefcrcnce in industrial disputes,
the reign of terror and goondzisu.,

ADOPTED UNANIMOUSLY AT THE EXTRA.OKDINARY GENERAL
BODY MEETING OF THE B*‘NNQTT COLEMAN & CO. EMPLOYEES
UNION, DELHI HELD ON MONDAI THE 17TH JULY, 1961, :

m&bCO FMp
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BENNETT , COLEMAN & CO. EMPLOYEES' UNION. s

te

2nd Floor,
\ 10, Daryaganj,
\ DLLHTI -2,
TO ALL TRADE UNIONS . - July 11, 1961,

Dear Brother,

Reign of terror l:t loose, victimisation
and unfair labour prnctices on the part of

the management »f Tirmes of Tndin.

Our Union has hcen agitating for increase in
wages. The nanagement appointe! a Security Officer who moves
round with loaded pistol, remains punch 'runk and brings
unlesirable elenents and goon’as to the press to harass,
terrorise and coerce the officc-bearers andt active workers of
the Union. During our last strug;le while we were awalting
for the results of the negotiations and stainiing in the
compound a sharp dagger was thrown on the worlers and managenment
further hatched out a conspiracy to get the Trade Union
activists involved into false crinminal cases.

This time the manasernent has retrenched 19
workers in utter disregard to 2 settlement, Cisnissed an active
worker Shri Hira Ial on false charges and after a sham show of .
an inquiry, suspended Shri Jaswant Ral a lealer of our Union
and also suspenced Shri K.L.Roy the General Secrectary of our
Union on false and cooked up charges,

Workers are refuse’l leaves when so urgently
required and when the staff comilinent is full. Workers are
harassed ané coerced not even to ohey the c2ll of nature, The
officers of the Company use ohjcctionahle language, abuse
anl even man=handle the workers. Daily a “ig police force
in uniforms is there in the company besides other police-men
in plain clothos. Various richts and privilezes enjoyed by the
workers for the last about 6 years h-ve bcen withdrawn.

The enclosed 2 resolutions adopted by our General
Body will give you a clear picture ahout the repression let
loose by the management.

We are holdinz the meetinegs of our active
workers and department-wise meetinss and are preparing. for a
general strike,

We look upon your help at this
Crucial phese 1n our Trade Union struggle.

-With greetings.

/ ;‘\/. [A.‘[A/‘!"/
« Parvana).

President,
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RESOLUTION ON REPRESSION VICTIMiSATION AND
_ g%?AIR LABOUR PRACTICES BURSUED BY Tg% MANAGEMENT

» G
v LooNolgnae

The management of thé Bennettgicoleman & Co, Ltd,,

quite secretly decided to close its:Job Department at Delhl in
the year 1960, Half done jobs weré&rreturned, customers were
treated in most objectionable manner: conpeXling them not to get
their work done at the said Job:Préss j newcwork was not
accepted etc, ' The workers sensed some nischief and started an -
aglitation against the contempldted ‘closuresa The Management ;
affected the closure of the Job Department-dnd terminated the
services of about 200 employeesyivAsca Tesult of the struggle
launched by the workers an-agreement was arrived at on 2,11,60
between the management and the Bennett,-Coleman & Co,
Employees' Union whereby the management: iagrieed to contihue the
Job Department t1i1ll the expiry of 31st.-December, 1962 when the
position would again be-reviewed-and inetnstated all the retren-
ched employees, The workers were also:called upon to give

certain sacrifices, ng. B s amelog
SOE LAO smar oot
2, The workers quite honestly honoured the terms of the

agreement but the subsequent-events proved,that the intentions
of the ‘management were‘not bona:fidei :Sognfafter the said
agreement it started-hatching oubtothe plansito retrench the
workers of the Job Department and:giving lurements through its
officers that if any worker would:resignifrom the Job Departmen
the management would pay him full'/compensation as if he was
retrenched from the service, About four:dozen or more workers
resigned, Still the management continued:-its bogey of surplus
staff and the consequent retrenchmentq. The'Union had been
checking such moves of the mahagement and<avoiding such an
unhappy siltuation, On the'contrary’the Union has been charging
the management for not securing the job work and rather moving
in a suspicious manner and: urgingoupon thesmanagement to
implement the agreement-and honour lts provisions and to run th
Job department seriously and hopnestlyas. ..

. On 27th April, 1961 the management told °~ the Union
that 1t would retrench-30 workers on May 1,01961 which accord-
ing to it were surplus,. The_Unionvstillxgivised the management
to postpone such steps as warranted by .the:agreement dated
2.1141960 and undertook to convince-the,management that there
was no surplus staffy The Union had. time.and again been point=
ing out to the management that almost all,the departments were
under-staffed and hence if there was any number of surplus
gersons they should be:absorbediin the saidudepartments, The
nion also pointed out’'to the management-that the employees
were facing difficulties in the matter.of  leave which was ;
refused on one pretext or the other, the:main reason being that
there were no leave reserves, :The Union'glso pointed out to
the management the increase in the work-load as a result of
increase in the number of Dak Editions. of, its Newspapers and
that instead of-increasing the work-load ithrough harsh measures
it should increase the staff strength :to cope with the increas-
ed work, The Unign also drew the ‘attention of the management
to the hgavy work which was completed by compelling the workers
to do exkra work by payment of overtime fo the tune of about
F5423,000- each month, B o &
; ,

4, ' All thesa sound advicescof:the Union fell flat on '
_the management which quibe unjustifiably and illegally increase
the workeload through: repressive -measurefand retrenched 19
workers in utter violation of the agreement dated 2nd
Novembpr, 1980, ey o8 Jezl o

a 43
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5. The Union demanded reinstatement of the retrenched
employees. The managenent let loose a reign of terror by
refusing leave, not allowing the workers to obey even the call
of nature, serving charge~sheet on office~hearers and active
workers of the Union on cooked up charges, inciting 1ts
hirelings to abuse and manhandle the offiice=bearers and active
workers of the Union and offering various-other provocations
and then to serve charge=-sheets on false and manufactured
grounds , dismissing Shri Hira Lal an active worker of the
Union on false and cooked up charges j:uskng:inquiries merely
as a subterfuge, suspending Shri K:L.Roy, General Secretary of
the Union on utterly false, cooked up and manufactured charges.,
The management has been indulging in . such terror tacties and
unfair labour practices with a view to victimising the office
bearers and active workers of the Union‘and weakening the
collective bargaining power of the workers so that it may be
successful in its nefarious moves and in going back from its
solemn commitments and assurances to introduce from 1,1,1961
the same pay scales as are prevalent in its Bombay Office,

6, Not content with this the management adopted third
degree tactics as well by compelling the workers to leave t
Union, as otherwise, they would be put to difficulty, harassed
and dismissed, engaged certain stooges, puppets and hirelings
to terrorise the workers on their place of work, allowing
their hirelings to move freely in the press without doing any
work and to go to the re~idences of the employees offering them
wine and money and to give false evidence against the workers
when enquiries were held on false charges, let lose a reign of
terror by daily calling the police and lodging false
complaints and calling inside the premises the undesirable
persons, who are punch drunk and are not employees of the
Company and who move with lethal and other armed weapons at
the dictates of the Security Officer, By so doing the manage=-
ment has created a danger to the very lives of the office-
bearers and active workers of the Union,

e This Extra-ordinary General Body meeting of the
Bennett Coleman & Co. Employees' Union, held on 28th June,

1961 warns the management that in case anything untoward hapvens
the entire responsibility for the same would rest with the
management and it would be held responsible. for all the
consequences thereof.,. _
8. This meeting vehemently condemns the terror tactics
pursued and unfair labour practices-indulged in by the
manigements This meeting takes a serious view against the
action of the management in quite wrongfully increasing the
work=load and retrenching 19 workers in utter violation of

the agreement datell 2411,1960, The meeting condemns the
vindictive attitude of the management in dismissing Shri Hira
Lal, suspending Shyi K.L.Roy and serving charge-sheets on
others, threatening the workers*to obey even-the call of

nature and refusing leave to the workers when so urgently
required, > *pot '

9. This meeéing warns the management to desist from

repressive measures and unfair labour practices, The meeting
dpmands of the management to reinstate all the retrenched
employees, reinstate Shri Hira Lal and Shri K.L.Roy, and to
withdraw the charge $heets served on other .workers and to
gllow the benefits and facilities enjoyed. by the workers for
the last so many yeats. : e i
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10, This meeting urges upon the Government not to
allow its Police to be used by the Management to crush the
genuine demands of the workers and to launch prosecution

of the management for committing illegal acts and violating
agreement dated 2nd November, 1960, warn the management to
stop all these terror tactics and repressive measures,
reinstate Shri Hira lal and K.L.Roy and the 19 retrenched
employees as otherwise, the very industrial peace would be
disturbed for which the Government and the management would
be responsible,

11, This meeting calls upon the workers to shed all
their differences, close up their ranks, prepare for a
determined struggle in defence of their rights and privileges
and to keep themselves in readiness to obey any call from
the Union for reinstatement of their brethern and in

defence of theilr rights and privileges.
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X S Re “Reign’ o, terror and repression let loose
by the: managementrof Bennett Coleman &
Q.o.._Lm._lm_Damag@ni “Delhi

We are the only one AAf-the representative Union
of .over 850 -employees of Messrs. Bennett,.Coleman & Co, Ltd.,
which publishes The Times-of India (Enel{sh Daily), The Nav
Bharat Times (Hindi~ Daily) and ruhg b Eest job press in
Delhi « The: Natiopal Printi %EE Head Office of the

Company .18 situated at Bombay, esides publishing.
3 ﬁ'*am‘Yg, Parag etc.,
the ‘TimeS of India -and; NavhBharat T me ~ane also published

and where there is’ even a bigger joboprag .

-«”’E_Af

'''''

2e The Company 1ast“yeér 'hatehed dut a conspiracy to
close its. Job -Press.and,rendeyrabout 200 employees unemployed
with a view to weed out;thejactivists.pfethe Union and weaken
the bargaining power of the Unlon,,which las been ‘agitating
.for increase in the wages and lmprovemenksin other service
conditions., The Company has been. maklngﬂenormous profits and
all round prOSperity.~; i qj r?‘;-,w ol

*3’ The management recruited in October, 1960, one

Mr B R. Salvan as a Security Officer and this 'gentleman™
told that he was a Captaln in the Army. He used to move with
a loaded pistol, call undesirable elrmentsto the Press,

taking them round various.departments p01nting out the leaders
and active workers of, the. Upion,: harass<pnd terrorise the
workers, .. The Unlon sensed’a mischigf.on the part of the
management. and the Securiby Oﬁf;cer and_accordlngly lodged
complaints with the, Chief Commls ionher , Deputy Commissioner
and also the Faiz Bazar Police* tatloni“Unfortunately the
complaints of, the warkers went.unheeded, , The Police in quite
a large number was made avallable to,thé management whenever
required by it. We ftake pride in recording here that inspite
of grave provocations of fered by. the Security Officer and:the
Police the.WOrkeré.exercised utmost‘patience and restraint.

4, ﬁ““ " We' continited “otir aélt '1 ek
of ‘the Job Department;anﬂ reinSt te
employees, A sharp dagge;r

nst the closure

the 200 retrenched
the workers ont." . |
compound 4 when the~ » - _

Union' with ‘the mafagement pite of repeated

tions “ which were carrib xjon;]ioly.tk}_l_re'ir%entatives of our”
4 0‘10
requests refused to ma xgyggar ,pfx‘ gcurity Officer in
S

person and that. of hi ] pany's premises.
We ‘sent. telegrams on ghd, N j} %]ﬁﬁa ;11 /the Honourable Home
; O YA tariool add 32 r.':__;.-; 5 -lud'—" exisd oF ]
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Minister, Chief Commissioner and the Deputy Commissioner
against the Police provocations, wrote to the Chief
Commissioner on 27th October, 1960 against the Security
Officer, wrote on 18th November and 22nd November, 1960
again to the Faiz Bazar Police Station, Deputy Commissioner,
Chief Commissioner and also to the Home Ministry to know
about the developments of the inguiry. but .to no effect,

5, Fortunately for us our struggle was successful
inspite of such a reign of terror,as.thé fmanagement on

2nd November, 1960 arrived at a settlemeht- with our Unlon
whereby 200 retrenched employees were reinstated and the
management agreed to continue running the Job Press till
31st December, 1962 when the position to be agaln reviewed.
Of course by adopting such terror tactlcs the management was
successful in side-tracking the main issue gbout the
increase in the wages and-improvement in the service
conditions, ;
6, As soon as the.'settlement was arrived at on 2. .
November, 1960 the mgnagement asked the Police to vacate the
premlses gs it no more needed the.:Police, which then
immediately vacated the prenises,: It is”Important to
mention here that at the call of fthe manigement there were
present a Magistrate, Pollce Inspector, Station House
Officer - Faiz Bazar Police Station, a few A.S.Is. and about
200 Police constables.- The very place was giving an
appearance of a battle=fleld.

7 This establishes beyond doubt that Police are
readily available to interfere in the industrial disputes
whenever asked for by the employers, who utilise the Police
for crushing the Trade Unions and 'demands-of the workers,
The Police are not available when'even the very lives of
the workers are in danger and that' it has‘been our
experience that the Police act with a biased view as if

the employers are fountain of justice, theéy never commit
the wrong and that the workers are always at fault,

8 The intentions of the management were not

bona fide and that it was marking an opportunity to be
successful in its evil desizns to retrench the employees
and weaken the Union. Sone after the said settlement dated
2nd November, 1960 1t started repression again and indulged
in unfailr labour practices,

Oe The Officers of the Company started using
objectiomable language, abusing and even man-handling the
workers. Our Union and the wrorkers demanded inquiry
agalnst such officers as provided in the 'Standing O-ders
but to no effect, The Security Officer again started
harassing and terrorising the workers, He started calling.
inside the Company's premises the undesirable elements,

who are not the employees of the Company. Such perscns

are offered women and drinks. These persons harass,
terrorise and use physical force against the active workers
of the Union. A number of times the Union lodged complaints
with the local Manager and also the General Manager of the
Company and demanded removal of the Security Officer. When
such incidents took ‘place in the nights,. the local Manager
was requested to come to the prenises of .the Company and

see with his own eyes., The local Mandger always promised

to take action against the Security Officer on the following

Contd,..,
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day but never honoured his solemn comnitments and assurahces.
The General Manager also always promised to look into the
matter, On 27th April, 1961 the General Manager agreeing with
our-deputation that no civilised employer would retain such a
tgentleman' - the Security Officer in its services and told
our deputation that he would give one more chance to the
Security Officer to mend his ways and further promised fo hold
an inquiry personally within a, month, We-told the General
Manager also to inquire about the conduct of the. Security
Officer from Messrs. Atlas Cycle Works; Sonepat where this
*gentleman' was previously employeds, étnce then more than two
months has passed but to no effect. This shows that the
.Security Officer is carrying on his illegal and anti-social
activities at the dictates of and in connivance with the
management because this 'gentleman' also obtains from the
workers under certain lurements and thrests as well false
complaints against the leadérs and active workers.of the Union.
Some such. things were also brought to the notice of the
management but to no effect, . The result is obvious that the
Security Officer has been encouraged to continue his such
1llegal and anti-social acts,

10, - Very recently the Security Officer has employed .
some other methods as.well, obviously as a result of well
calculated plans of the managenent, that half a dozen employees
of the Company are not given any work. They move from
department to department during the working hours and offer
threats and provocations to the workers, arrange false
complaints against the leaders and active workers of the Union,
fake inquiries are then held and workers victimised. Even the
most hated and condemned Security Officer is also appointed as
the Ipquiry Officer. The hired persons, puppets and stooges
are sent to the residences of the workers who:offer them
lurements of special increments and: lump sum amount as well
and also offer threats of dismissals if they would not leave
‘the Union and would not appear as withnesses against the
leaders and active workers of the Union in the inquiries being
held against them on the false and cooked up charges.,

id. In fact the very lives of the. leaders and active
workers of the Union are in danger if the management and
particularly the Security Officer, who says he was a Captaln
in the Army, are allowed to continue such activities. It is

a pity that still we daily find the Police and C.I.D.
personnel at the gate and inside the Company's premises moving
with the Security Officer, : 3

12, From our experience we csan say that the management
will be lodging false complaiuts against the leaders and active
workers of the Union with the Police and what sort of reports
will be made by the C.I.D. personnels. The workers do not
like the Government employces to take tea, sweets etc. from
the management when they are on official duty.

13, Naturally you should know why such a move again

on the part of the management which asked the Police on 2nd
November, 1960 that they were no more needed bacause a
settlement was arrived at with the Union. As sald above the
management needs the Police-to crush the Union and the demands
of the workers, it has agair nroved to be true,

14, . The management on 23rd May, 1961 in breach of a

settlement dated 2nd November, 1960 retrenched 19 workers, Th
Unlon demanded their reinstatement. The nanagement in order

Contdees
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to demoralise the workers dismissed one Shri-Hira lal, an
active worker of the Union on false charges and suspended the
General Secretary of the Union Shri KeL.Roy oni:cooked=up
charges., A friend of Shri Hira lal,,Shri -Ram Singh:who 1s a
driver of Shri Prakash Vir Shashtri, M:P. telephoned to_Shri
Hira Lal that his wife was seriously illss.Shri Hira Lal was
not in-.the department as he was seant -to anothet department

on official duty. The telephonc was received.by the Job
Superintendent who was very rough 'with:his friend on the
telephone. When Shri Hira Lal came batk to'his department

one of his eolleagues told about Lne'telephorne. Shri Hira

Lal attempted to give a ring but the Jqob Superintendent

was very rough with him and wvsed objectionable language. Still
Shri Hira exercised utmost patience and reyuested the Job
Superintendent to allow him to leave his duties an hour
earlier as his wife was sick. The Job Superintendent did not
allow him to leave the Press earlier by one hour to take his
wife to the Doctor. It is a pity that.still.Shri Hira Lal was
charge-sheeted, suspended and disnmissed after a sham show of
an inquiry which was merely used as a subterfuge. ©Shri Hira
Lal wanted to produce Shri Sher-Singh an-employce as a witness
and asled for an adjournment. of the enquiry Shri Sher Singh
being sick but the management did not grant adjournment

and thus shut out the very evidence as well to Shri Hirg Lale
Thus you will find that the very dismisszl of Shri Hira Lal

is wrongful, unjustified and illegal 'as well,

A story was concocted that Shri K.L.Roy the
General Secretary of the Union wanted” to use physical force
against another person named Shri Prabhu Dayal'in the News
Department., Shri K.L.Roy was charge-sheeted and suspended
and the most heted and condemned Security Officer whose
dismissal has been demanded by the Union, was appointed as the
Inquiry Officer, It is pertinent to note that. the Union
demanded of the management not to transfer senior employees
from other departments to the Ncows Department:as the seniority
of others will be adversly affected. Mr. Prabhu Dayal is one
who has been transferred to News Department affecting
seniority of others. In fact nothing of this sort took place.
It was a move on the part of the management to discredit the
General Secretary of the Union and also to'victimise him on

these false charges to achieve its ultimate object of weakening

15, The management retrenched 19 workers in breach of
settlement dated 2nd November, 1960 and at a'time when it
increased e Dak Editions of Times of India and extra columns
and wvanted more workers to cope with the ihcreased work, but
through sheer reign of terror it increased the'work-loaé,
at a time when almost all the departrments are under-staffed as
per reports of the department incharges, at a time when the
workers are compelled to do extra work beyond: the scheduled
workling hours and the payment of overtime is'at the rate of
about R5423,000~ per month, at 2 time when the number of
officials was increased in view of the increase in the work.
All this shows that the very rctrenchment besides being
11llegal is also unjustified, ' Vol

: : I b o
16, The reign of terror has.been 1ét.:loose by the
management in order to be successful in affecting retrenchment
and wvictimising the leaders and active workers of the Union
particularly because the Union has'demanded an- upward
revision in the wages of the employees., :

.
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174 . O0,r Union for the last 6 years used to hold its
meetings on the terrace of the Company in front of the
Union office. The manasgenent has withdrawn the permission.
The management has done so knowing full well that the
workers cannot take out processions and hold meetings
because of imposition of Section 144 for the last more than
5 years both in Chandni Chowk and other areas in Delhi and
also in the Connaught Plsce, Connought Circus and other
areas of New Delhi and thus the Union will not be in a
position to popularise its demands and win the public
support. :

19, Our nmemorandun has been a little lengthy; which
was essential as well tc apnrise you about the backeground
leading to the present situntion. This is the management
which has not even accepted the Code of Discipline inspite
of repeated requests from the Government and whereas our
Union has accepted the same.

19¢ It is really a pity that the management gullty of
committing a breach of-settlements, violating Standing
Orders, harassing and coercing the workers, let loosing a
reign of terror, committing various illegal .and anti-social
acts, victimising the leaders and active workers of the
Union, flouting the Articles of the Constitution of India
by not allowing the workers to organise their Trade Unions
without any fear of victimisation, weakeningz the bargaining
power of the workers throuch illegal acts, putting the very
lives of the leaders and ac*ive workers of the Union to
danger, disturbing the industrial peace, 1s allowed to use
the.Police of this independent and .soverign country to
crush the Trade Unions =ind demands of the workers., It is
quite clear now from the paras above as to why the
management requires the Police and whst for. The Police
should be used to save :nd defend the citizens against the
thieves, dacoits, anti-social clements and natural
calamities.

20, We assure you maintenance of law and order, Ig
the Police are at all rzquired to be present at the
Company's promises leb two constahles watch the actitities
of the Security Officer and the undesirable elements

engaged by the Company to create & situation to discredit
the Union and then to start false criminal cases against

the active workers of the Urion with the help of the Police,

21, We hope you would also make inquiries at your
level who this Security Orfficer is, what for he has been
engaged by the management? Our Tinion for the past few
months has been very vigilent whereby the management may
not, suppress the real. earnings and i " profits., Such
activities of the Union are not liked and appreciated by
the management. Once our Union caught red-handed on 21st
November, 19560 an attempt to defraud the Company of 7 maunds
of newsprint cuttings through manipulsation of the quantity
sold, The news=print cuttings are soid 12 times in a month
at the rate of R.40/~ a maund. Thus annually the Company
1s being defrauded by move than f5.40,000~ As 1s generally
done two clerks were asked to resign and an attempt was
made to show as if those guilty have been punished and the
Union was warned not to check thesc things as it amounted
to interference in the adminisirabion,
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224 It will not be out of place to nmention here that the
Police has utterly failed even uptil today to arrest the
culprit who threw the sharp dagzer on the workers on 1st
November, 1960 in the Company's compound, We may once again
renind you here that the Police refused on 1,11,1960 to search
the Security Officer and his room which was rather immediately
locked by the Security Officer hinself and even now the Police
move with the Security Officer, who generally keeps on pointing
out to the Police the leaders and active workers® #f the Union.

23, You can also appreciate that thu&%%ﬁ&%éitizens-wiil
lose faith and confidence in the Police being ceprived of
Justice and not taking any action against the real culprits.

24, We would request you kindly to instruct the Police
authorities not to inferfere in the industrial-.disputes and
not be utilised by the employer, maintain law and order in the
real sense by doing justice and that justice should not only be

done but seem to have been done. -

25, We can assure you that pyt for the interference
by the Police, illegal and anti-social acts of the 'gentleman’
termed as Security Officer, none of the employees would have
been retrenched or victimised and the wages of the workers,
would have been increased., Opce the workers withdraw their
demands and surrender to the management, the Company does not
require any assistance.of the Police at all. So far we urge
upon the management for fulfilment of our demands the Police
would be needed by the management, Thus you will please
appreciate what for the managenent wants to use and is using
the Police of this independent and soverien’Etate.

266 . .- We are confident to get justice at 'your hands,

-~

Yours faithfully,

(Ko L. Roy),
General Segcretary.,



RESOLUTION ON REMOVAL OF SECURITY OFFICER OF
THE BENNETT, COLLMAN :iND COMPANY LIMITED' DEIHI.

In October, 1960 with a view to crushing the stuggle
of the Bennett, Coleman and Conpany Enmployees' Union and thelr
legitimate demands not to affect closure of the Job Department
and not to retrench any worker, the management recruited Mr.B.R.
Salwan, as the Security Officer, The very activities of this
'‘gentleman' were doubtful and suspicious. He used to move and
even at present moves with a loaded pistol and other sharp
weapons, brings undesirable persons, who are not employees of
the Company 1nside the premises and takes them from department
to department pQinting out the office bearers and active workers
of the Union, PSuch persons are genéra2lly punch drunk, they
abuse and manhandle the workers, theyv are offered drinks inside
the company's premises when the workers are on'duty, woman are
brought inside the company's prerises by the Security Officer at
odd hours, the Security Officer procures false reports against
the office-~bearers of the Union with a2 view to gettingserved on
them false charge sheets so that they be victimised, he offers
various lurements and also threats to the workers to leave the
Union. 1In October, 1960 a sharp dagger was thrown on the
workers 1inside the company's premises when they &ssembled in
the compound to hear the results of the negotiations which were
conducted that very evening by the representatives of the Union
with the management. The Security Officer obtained false report
under lurements from certain persons against Shri K.L.Roy, the
General Secretary of the Union. The very exisicnce of the Security #

2 It is most shameful that although an enquiry was
demanded against the Security Officer but the management in
utter violation of the Standing Orders did not hold the enquiry
and provided every shelter to such wrongful and illegal actions
of the Security Officer,

ch On numerous occasions the Security Officer was caught
in a drunken state and was also caught red-handed when he was
drunk and was moving inside the company's premises with the
undeisrable elements, who were not the employees of the Company
and were drunkerads and were obstructing the work and threaten-
ing the workers.

4. The Manager was .told on telephone on such occasions

and requested to come te the Office. The Manager assured that
action would be taken against the Security Officer on the follow=
ing day but the manager never honoured his solemn commitments

and a ssurances,

5. The Union met the Gener? Manager as well on

different occasions in deputationS,brought all these things
against the Security Officer to his notice. The General Manager
was also told that when the Security Officer did not enjoy the
confidence of the workers then what was the fun in continuing
him in service., The General Manager told the Union as late as on
27th April, 1961 as well that he was providing one more
opportunity to the Security Officer to mend his ways and promised
that he would himself make an enquiry into the past conduct

and character of this ‘'gentleman' particularly from Atlas

Cycles Works at Sonepat and asked for a month's time to arrive

at a decision, Since then two months have passed but to no
effect and it seems that the General Manager also quite
conveniently forgot to honour his own commitment and to redress
the grievances of the workers,

*tficer is ¢ constant source of donger to the industrial peace and the
vory lives of thc office bearers znd active workers of the Union.
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6. A1l this further encouraged the Security Officer to
continue his objectionable activities, threatening and agbusing
the office-bearers and active workers of the Union and creating
certain hirelings to help him in all such mischiefs and by
getting those persons completely relieved from the work.

7. ‘The workers quite rightly apprehended that the
Security Office is continuing his such nefarious and objection~
able activities at the dictates and in connivance with the
management, because the Security Officer was appointed for this -
very purpose., ;

8. This extra-ordinary General Body meeting of the
Bennett, Coleman & Co. Employees!' Union, held on 28th June,
1961 hereby vehemently condemns such activities and suspicious
moves of the Security Officer and takes a serious view against
his anti-social acts.,

9. This meeting takes a serious view against the attitude
of the management for encouraging the Security Officer to
continue his such activities and for not honouring its own
commitments and assurances,

10, This meeting i® of the considered opinion that the
industrial peace and the very lives of the office-~bearers and
active workers of the Unlon will constantly be in danger so far
the Security Officer continues to be in service of the Company.

11, This meeting therefore, demands ah immediate removal
of the Security Officerin the greater interest of industrial
peace, congenial atmosphere and better employer-employee
relations.

12, This meeting warns the employees to remailn vigilent,
not to fall a prey to the provocations offered by the Security
Officer, the hirelings and undesirable elements and prepare for
a struggle to save the very lives of their leaders and active
workers of the Union and to remove all dangers to the industrial
peace.
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LV File No.......... Replied on.
Dexr Friend K---u// pliedon.......... ...

Thenks for yow (Regi.A.D.) note of 2=7-§l charging me of anti-
Union activities and demanding my explanation *why you should not be
expalled from the Union within four days of the receipt of this letter.®

I am tempted to akkk you why this unnecessary waste of onrmaneyi;:
sending Regd, A.D, letters,, The letter could be given to me personally
by you or anybody deputed by you in office itself. It would have not
only saved the money, tut also the time. I, therefore, charge with waste-
ful expenditure of ocur money.

I also charge you for flouting the constitution. Section 5(iv) of
the Constitution of ocur Union says:s Any Office-~bearer or member found to
be working apainst the interests of the Union may be suspended or exe
pelled from the Union by 3rd majority of the General Body after giving him
an opportunity to defend his comiuct within a week (not four days as the
Vice President's letter says) of the receipt of a note from the Executive
Camdttee. 'thy have I been given only foum deys? Is it becamse you want
to take away my right to defemnd. I ask you to explain yowr own eonduct
for flouting the Constitution before a General Body, shich is the
Supreme authority.

I charge, in addition to the above two charges of wasteful expenditure
of Union funds and flouting the Constitution, the whole Exscutive of
arrogating to themselves the powers of the General Body,

(1) According to Section 7(1) of the Constitutim of the “Executive
Cammittee® shall be responsible far carrying on the dayeto=day ;.euvities
of the Unimn in accordance wdith the General Palicy laid down by the
General Body, . 4

Section 7 of the Comstitutiom sayss The Union shall have the following
office=bearers to be Imxtmt elected hiy the General Body te

1, Preaident One
2, Vice Presidents Two
3¢ Secretaries Two

ke Treasurer One ‘
5¢ Bembbra Nineteen.
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I would like to know when did the General Body approve of the
demonstrations, Whey were these demonstrations oxganised ? If these
demonstrations were organised im protest against the iezrenclment of 19
persons, can you deny that you did not sign the spatament of mrplq_f
strength in the Job Department aggregating to 30 persons, Under uh‘ésg
authority did yon put your signature to it ? Did the Generai Body pﬁrwe
of it, Have you mot acted as *traitors to the cause of the Unlon? Has
any Trade Union ever agreed to Tetremciment ? You even sgreed to the closure
of Job Department on November 2 last, What an example of sexving the
intexrests of the workers, whom you are supposed to represent, You must be
ashamed of your acts; instread you charge me with anti-Union activities based
on .hearsay TYeports,

khat is the Unfon, Does it comprise only you four - parwana,
Malviya. K.L. Roy and T,Nagarajan., If so, you keep campany with your stooges,
If not, can Mr,K L, Boy tell me the reasons for flying to Bombay and in
collusion with Mx.Paxrwana spending the momey carped by us tprongh sweat and
blood and make merry, nid be apprise the Executive Committee of the
situation and his imtended plans and have fts sanction, Was it not necessary
to call an emcrgency General Body meering within 24 hours when even ordinaxy
meetings have been organised at such short notice, bDid Mr K., Roy even
after his return from Bombay call themeeting and demanded sanction for steps
to be taken, Why should you expect us to cbey those who ignore the General
Body and flout the Constitution ?

1 again charge you with creating and encouraging indiscipline by
backing the wrong horse, You are ready to believe one whose falsehood has
been exposed and action avoided as a concession to the President®s plea, Did
you inguirxe into the t.mht!xnness of the matter ? I can say you encouraged
hin to flout the disg#ipline and go slack and it §s you have manoevred
Mr.R . N.Chakraborty to concoct a stoxy and even repoxt to the autnoﬁties.
Has the President not appealed several times to me not to make xeports to the
Management but to apprise him of any such cases s0 as to emable hia to use
his good offices and set matters right, What steps has he taken to this end
daring the last two yeaxs in spite of my reqguest at least 20 times during this
period, I shall not be wrong if I call parwana a lier, And his assistants

€an be no better,



My contention is also proved by so vague chargc-sheet which does not
speak concisely about the wrong done by me, It is based only on reports
for which ur Jalviya as a co-worker, according to his own statement bas no
responsibility, His eyes don't work and relies only on his ears, Let me
know with what dire consequences and which workers do I threaten, OF, -
s it only the imaginstion of you four to mislead the poor workers that
such rumbars are spread and propagated, This evident from what Mr.Parwana
spoke the other day after the demonstrations about me, bDoes it behove a
President of such an organisation to call nsmes and utter abuges which 1s the
language of goondas, Did he not act in similar manner sbout a year and
half*ago and when talked to before Mr.Kolhatkar of Bombay Union apoligized
for his conduct, %as not K,L. Roy dubbed by the same person for telling him
all £ sorts of lies ?- Did K.L. Boy ever mend his ways ? Has he EyR ever
behaved like a civilized @ m_aln.' There have been three major and scores of

minor incidents of his goondaism, What action has yet heen taken against
hinm,

Hence, can it not be said that all what you say even against the
Security Officer is a sheer lie, You are very mmch dreaded of that man
becanse his duty is to protest the cultured person from the goondas and their
tactics, You by spreading false xumours agaimst him want the fgnorant
persons to be prejudiced against him, Xt 1s a part of your strategy
to paint black any person who is not subdued by your threats and face the

are
goondas with a brave heart, These/pll ciémmnist tactics of which I

am not afraid,

As a man of newspaper I have definpite knds ledge about your g fears
of Nr.Salwan, I also know that you and Mr Nagarajan are members of that
Party., This under the party®s directive, I feel that the slogan of
‘Red flag® was initiated during these demonstrations, I know you owe
alleglance to the Politburo and not to the workers of Tines of India ,
National Printing Works of any other omuis#ion of which you are the
head, The Politbaro knows full well that comgnisn breeds osly in the
fertility of unemployment and you, in order to serve your masters in
Russia and China, are morking towards that ead, Are you, thus not only

anti-worker, but also antinational,
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I hereby declare that ycu with all whatyou have dane 8o far

forfelted the right to question my conduct before explaining your ouwn.
for all the charges levelled by me against a.'L'L the fo\;r of you = H.Ls Parwana
K.N, Malviye, K.L. Roy snd T, Nagarajan. |

Awvaiting your defence, Wish painful regrets.

Yours,
ot Bluasina
0.P: Sharma, '
Member,
D/6-7=61 Bennstt, Coleman & Co. Employees! Union.
Copy tol=
1. Pt, Jawahar Lal Nehra, Prime Minister.
2, Shri Lal Bahadur Shastri, Home Mibhax Minister,
3. Sri G.L. Nanda, Labour Minister,
ke Chief Cammissiocner, Delhi,
Se Deputy Commissioner, Delhi,
6.  Supdts Palice, Central District, Paiz Bazar, Delhd,
7¢  Supdt: Palice (C.I.D.), Labour Branch, Room No.85, Tis Hazari Courts, Delhi
8. Ch. Braham Prakash, President, I.N.T.U.C., (Delhi) 15, Curzon Hoad, New Dell
9,  Mr, Kolhatkar, General Secretary, Times of India and Alldied Publications
Union, Bombay,
\107 President, A.I.T.U.C,
11, President, A.I.B.E, Assn, .I
12, President, Reserve Bank Employees! Union, Delhi,
13; Al1 India Newspaper Societyl ;
1k, A.I.N.E, Con. :
15,  AJIFW.J,
16, Mr, Brij Mchan, President, Delhi PiC.C.
17. President, A1l Fmplayers Assm.
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From,
Shri Suraj Bali Siagh,
Bhartiya Pustak Bhandar,
Kalbadevi Rosd, Boambay-2.
T " Dated 2 LRapre1, 1961
0
LR S f- Damig e
- P o
Y{;QLUxTDJL&jAF
Dear Sir,

Re :- Indian Press Privata Ltd., Allahabad.
anhd
Indian Press Publications Private
Ltd., Allahabad.

o ———

On the 19th April 1960 I addressed a letter to
the Registrar of Companies, U.P. in the matter of the above
two Companies in which I had inter alia statad that the sale
of the publishing bus1ness effected by the Indian Press Ltd.,
in favour of the Indian Press Publications Private Ltd., was
fraudulent, 1llegal and contravened the proviéions of the
Companies Act and other Ac¥s and I requested the Registrar
to take appropriate action under Section 137 of the Companies
Act 1937 (.Copy of the said correspondénée is enclosed
herewith in the accompanying compilation at Pages 1 to9; I
received a reply from the Registrar dated the 21st day of
September 1960 in which he wrote that 1 should tagke
proeeedings in g Court of Law to have the said sale set
aside if I considered it fraundulent. I wrote in reply that
he was an officer appointed under the Act to move i1n the
matter and I could not do that. On that he referred the
matter to the Regional Director, Cdmpany'Law Administration,
U.P.\sec Pages 10-14 of the accompanying compilation).I
also addressed a communication to the said Officer.In T eply
the Regionagl Director wrote to me ﬁhat asceriain litigation
was pending befween the paftiés in a Court of Law he

could not advise the Registrgr to take any action in the
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matter. I wrote to the Regional Difedtor thatthae' Registrar
was Not a party to the said litigation and the pendenecy
of the suit should not prevent. the Registrar from doing his

duty. The Regional Director_howener stuck to his view and
wdah™ ' :
reaffirmed WBhat he has stated to me in the previous

correspondence.(See Pagas 15 to 22 of the accompanging’-

compilationq
I then Sent a copy of the entire correspondence referred

to above to the Secretary,Department bf Company “Law

'f »rr«v‘;l-

Administration Centrai Government New Delhi on the 16th

'h] -."-x..\

. February 19641 7and I received a 1etger dated the 25th February
1961 from the said Officer in which 1t was stated that my

r'"'w o 0
letter was received by them and thet it was recaiving atten-
Twdiva af

tion . There was some further correSpondence with ‘that

-_Department but the Department hasnot taken any action in the

' matter so far (See Pages 53 -29 of the accompanying compilation.

It will be noticed zrom the sald correspondence that

the Registrar and the Begional Director declined’ to ‘take

ction, not because they were satisfied 'that there was no
substance in my complaint but” only on superficial grounds. First
they wrote that I should take action myself'and Cwhen'I satis-
fied them that in 1aw I could not do 'it, ' they wrote tome

that they could not do so it because some 1itigation® was
Npending between the parties in the Court ' 'of Law. None of

the above Officers could telI e that the ‘faets *Ystated by
me were untrue or incorrect or uﬁﬂoundeé Yghd/or that ‘my

l

_ documents or inferences drawn by me ware unjnstifieé or

o3 ’ 7 f\;

unwarranted and therefore no action wis “called for. It appears
as if they had decided before hand not to take any- action
.10 the matter and they ere hunting ‘for excuses fof-their

_ inaction.'I submitLthat suCh an approach 18" improper,

| | The gist of m& charge agaihst the tWO companies T

(1) that on the naie ‘of the pnblishing bus{ness by the Indian

Press Ltd., to the Igdian Press Publications PriVaﬂe Lta.,



) o la
vhich yas a now concern under the Indiecn Cenaonloc' Agty the
Indisn PPes: Ltd, ;sbould hwWmeMn'ot Assosiaticn
and should have the wmendment got confirmed by the Court,
Thodr not dcing 8o szcnnts to a sericus bresch of the
p¥cvisions of Company Law and g freud on fho pe-1song i!ullng
with ghe Campany sad theo genevel pdblig, i '
(2), I further say that the Registrar of Coumngnies should
nit heve ragistered the Indian Press Publiceticns Lta,
unlese he was sstisfied that the Memorandum of A3500iaticn
«f the indisn Press Lt4,, wos cppropPiotely fomenaod and the
saeudnent wes Gonfirmed by the Courts (8) The tegnsder of
a:3ets by the Indien Press Ltd., vas not made in writing as
required by the low but orslly end tho subject mgtter of
the trgnasfer was grossly undervalued, Both these gotions
vero illegal end roesulted in the Governaent doing
dovrived of e large saucunt of 4te duesdby way of 8temp duty,
Many uther Governoent Agoes sueh g8 inCona=toz Sslesetax eta,,

wore slsc gvcide’ by this mede of tronsfer,
7

1 say that I had nct gddresced any envonyaous
lotter to the gutherities o 1 had given my full nege and
a‘dresss 1 hod 218 not stated egnything on woere haeagrsay
inforaption but 1 had produced dooumentary evidenco 4n
gupport of oy submissiwns on blow points,

lo the cirqumstances £t was the duty of the Officers
to have sscertoinvend verified the facts stated in my
chorges and if thay were found to be true they shculd have
token approprigte cobicn in the motter, What thoy do instesd
is to sumnarily reject my ecmplaint on untenable grounds,
Mis i3 to say the lasst evesion of duky she is very lmproper,

I would theraefore request you as the fingl auvthority
to lock into the chorges and ascertain whether the fmots
stated by me aro true pnd If thay gre true whether ony
action 1s celled for and if any sction is ¢aolled for ¢o
direct tho sppropristeo suthorities to take such suitadle
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acticn ag may Le called”f&t'lcukins to the facts and
olrcunstances cf the cego. _

Before ccnoluding 1 mgy menticn that I a2 not'
prompted by ony 1llewili or malico against anydody in msking
this cusplelnt end I heve ne axe of ay owr %o grind in thie
mptter, My sole active in aeking this cwmplaint 18 to bring
to the nutice of the guthorities sone gwave irregularities
in the wrking of the two conpanies vhich have becono to my
ootice. I du this 4in the intarost of hamest, claar gnd
st zirht forwerd dealinga by the Coupaniles,

/

i Youre faithfully,
Toy ,

Shed Jawsharlaol Hotra,

The Primo Minister of India

and Loader 3L the Cingress Party in
the Parliasnent,

kgt Shoi S. A Dowge
2P, Noaw Deth

vt
T



i9th April 1960

From
Suraj Bali Singh,
o/o Bhartiya Pustak Bhandar,
Kalbadevi Road, Bombay 3, 7

To
The Regiotrar of Comuanies,
Utter Pradech,
Kn.npur. UsPoe

Near Sir
oo Re: Indian Prees Private L$d..Allnhabad,
and
Indian Prece(Publications)Private
Lt4a. Allohobad.,

I beg to cubmit the following lines for your conmideration
with o requeost to take such approprinte action in tho
matter as you may deem propert
1. The Indion Press Private Ltd. herainafter called the
firot oompony woo inoorporated in the year 1919 in the formor
United Provinoe. The objoots forx whioh tho conpany a0
establiohed wore to purckace tho buoi.noso ot printern ond
publishers which was at the timeo being. ou.rried on by 8ard
Chintamani Ghosh in the nome of Indian Proes wsith all machinery
ot ook=-in-trade sto. and to carry on the business of primoero
publishers, book and print sellers, magaszine propriotors eto.
3. In the month of Deocanber 1963 another gompany wos
regictered in the 8tate of Uttor Prudech in the nore of the
Indian Press Publications Private Lsd. (horein;ﬂor
onlled the second company). The objedtq ror'wh:ldl theo
asoond company sas 8stablished were to purchase or otherwine
aoquire from the first oompany the pubdblishing buoinsss of the
firot ocompany together with the good-will, turnituro ond
fixtures and such other anoets and liabilities os may be deocid
ed upon and for such purpose, If doomed necessary, to onter
into an agreement and carry the same into effect. I orave
leave to refer to and rely upon the Memonradum and Articleo
of Association of the {irst and the cecond company which
are filed 4n your offioce.



2.,  After the second company was rogistered, tho f£irst

company issued @& Oircular lettor marked oonfidential and dated

Allahabad, the lot April 1963 addrecced to all branches and

agenoies of the Indian Preos Ltd. in whioh it waso inter alia

otated that with effeot from lot April 1683 a soparation of

their printing and publiocation buoinocs hoo been otf‘ooteﬁ

by tranoferring the publication business to the seoond company

whioch wao registered under the Companies Act with _glmoct the

name Directars.the letter further otated that the change

wno negensary for foellitating buoiness as the firet company!'e

printing work wao handiocepped without osepnration. The letter

further statod thoat from lot April 1963 tho erestwhile branohes

and agencies of the firot company would be owned and managed

by the necond company and the branches and a_sncies would

function ao the branches and agenciec of the pew oompony.The
letter further contained instructions to the branches and

agencies about 000UMNO eto. A copf of the sald lotter

16 annexed herewith and morked with the lotter A, A 1ot Ex,"A®

of the branches and agonciod of the Iirst company o exiot ing

on the date of tho tranoier of the business ao aioroonid io Ex."B",

annexed herawith and marked with lotter 'B'

B4. It apprars from certain statements made on behnlf of

tha seoond compony in omurt in a suit filed by the onid second
company agoinot Bhartiya Puctok Bhandar of Bombay being suit

Ho. 35 of 1864 in the Court of the Oivil Judge at Allahabod

that the agresment to tranafer the publishing uoiness aa

af oreonid wan oral and that the ocontideration paid by the

oeoond oompany to the first ocompany for such trancfer wans for

R0.1,43,000/=, A oopy of the pluint filed by the cecond

company eagainot the Bhartiya Pustok Bhaondar as sotated

above it annexed herewith ond marked with tho letter 0%, pyx,sge

Fnojosed herewith and morked with the letter *D* ic & oopy of Ex.p

the otatement referred to above mode on behnlf of the seoand
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company in the aforesaid ouit to the «l:ieot that the

agreement to trannfer the moineso was oral.

5. I oay that the oopotdetatton of ao.z.aa.qoo/- alleged

to have been paid by the second oopany to the firot compony

for tho transfer «f the publishing btusinesso 40 grosoly
inadequate. Evon on a most convervative osctimato the value

of the atﬁd uoiness connot be laso than Rn_. 35 loos; the first
company had on the 1st April 1953 over a8 Bz;nnchon ond
agenoies and they were all doing flourtehing tusineos, The
outotanding dues from one agency alone vie,, the Bhartiya
Puetak Bhandar of Bombay woao Ra, 37 ;000/- as would appear

from the olaim mude by the cecond company syainst the ocoid
Bombay agenoy in the suit filsd in the Anaﬁnb_h‘.d_ Cours

reforred o abovo. _ ; , :

6. xm!thcxxth ) G uxther say that m low uano.to,mtotandmg
gnmm.n etc. are notigpy.ble cloima mhm $ue meaniny of the
deflntt!.cn of uduonq,_bl.g 0din L L.lven in uouon 3 o: the
Tronof er of Property Ace Under uoo.lao of the aud Aot tronsier
of asotionable claime m_qp be m_a_gg in _-r:tin.;.;n the yresent caso
nduittedly the trunofer 1S not made in writing but is an oral
tranof ex, th.o validity of such a trancier f0 therel aro open

to doubt, . , i

7. A* stated above, the {irst oompany hao transterred ito
publishing and magosine buoinoeo to the seoond company. ﬁze
firot company hao besm thuo abandoned oho of 1to main objocto of
o fundamontal character contnined in ito Memorandum of
Ansoolation within the meaning of section 13(1)(o0) of the
Companies Aot 1913, It hags also sold or diospocod of ﬁ part

of its undertaking within the meaning of section 13(1)(:)

of tho Act. It has done 0o to enable it to onrry m ito

business more efiiciently (1% 20 o stoted in para 3 of the
conf ident#fpl cirauler letter) within the moaning of cection

2



by the Company in thio matter. _
11, It is stauted obove that Ro.1,43,000/= has beon poid by

the second company to the firot ocompony ad omoideration for the
transfer nf the mblioching buocineso eto . Thio valuntion io
grosely inadequate. The correct valuation oan be arrived ot

by looking ot the balance shrets and profit ond loss accounts

of the company for the years 1951,198653,1963,1954 and

1956 and of the second company for the year 1963,1954 and 1965,
A olose erutiny of the balonce cheets and profit and loss acoount
of the two oowpanies {or the aforecaid years will among othor
things ohowse

1) the tatal paid up ocopital of tho‘noogm_d coupa.xiy

3) the amounts pald by tho second compuany to the firot

oompm‘.go.a tho ,rice of tho aosets purchased by it
from the firost company. i :

3) Tho amount oreditoed by tho first oompany o0 the price
) of the anoote 20ld by 1t to the ag?ond ovpany . .

4) tho arounts of tho profits made by the Gecoud compuny
during the yoars 1083,1954 ond 1855,

5) The short full in the profito of the Liret ocowpany

no o result of the transer of ito publishing bucineoo
eto. t0 the sscond couspany,

From the nbwe I[igures it would be pososible to arrive ot o foir
nnd ressonable valuation & the aooeto tronsferred to the
sacond company.

I say that by eilfecting the transfer orally and at a
lower valuation and not awending the Memorandum of dnssooiation
the two companios Lave manajed either to avoid or under pay the
following Govermment dues !=- '

1. The stamp ity thot would have bdeen required to be

paid on the dooument of tranofor - the tranafar

being the tranafer of an notiomable olaim - under
the orovisions of the Traaofer of Property Act.

3.The paynmt of Income tox or cupers=tax on the profits
nade by the first company on the onle of acsato to
the oecond company.

3. The amount of oaleo tax iAf any,that would have
boen required to be paid on the sole of the nsoeto
to the aooond comyany;

4) The amount of duty that wuld have been required
to be paid for the omendmert of the Memorsndum of

3
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Exhibit "A"

Urgent 19/D-0=-58 Sri Bichwanoth pandey Vokil.
In the Court of the Civil Judige at Allahabod.
Buit No., 35 of 19564,

The InAian Preos Ltd. .. ; Plaintiffa.
vo
Brartiya Pustak Bhandaf and oxs ‘o Def endante

Indien Procs Ltd.
Allahabnd, lot April 1953,

Lonfidentinl.
70 ALL BRANCHZS AND AGENQIES OF THE INDIAN PRTSS LTD.

Near 8ir,

With effect from lot April 1953 we have efiectod a
ceparat ion between our printing and publiocstion businoss. Thio

has been done by transferring our publication buoiness to the
Indian Preso (Pudblication) Itd. o company registered under
the Indian Companies Aot with aclmoot tho came Directors.

This change was necessary for faoilitating business as
my printting work was handioapped without the separation.,

Please theref ore note that from lot April 1963 anll tho
erotwhile branches and agencieo of the Indian Preos Ltd.
would be owned and managed by the Indion Prece{publication)

1 brancheo and ggoncies would funotion ao
3 aid gggno S SR SRR SLE kAl fimend

Your sorvices with us stand terminated and yountsll be
sligible for re~aspointment by thoe new oconcorn for shich we
hope you will have no objection. _

All your agoounte ledgerc and azkd oale ctotemonto from 1ot
April 1953 will bear the stamp and ceal of the Indian Preoc

(Publicotion) ltd. Your appointment letters with the new
company would follows in e course & oent.

I trust you will not upon the new dirsctions and npen
new ledgers eto, with effoot from lot April 1953. In the light
of the above direoctions, necescary letter heads forms ato.,
wvill be supplied to you. Pending rooceipt of these, you will
use a rubber stamp for tho (1lligible) on 8ll 0ld formo,

Plese nlso note that pending the opening of the new
acomuntowith the bonkos in the name of the I an Preas
(Publication) Ltd. you will plense continue to remit the

sale proceseds to the acoount of tho Indian Presa Ltd. for
which we will make necessary adjustnents later on.

Plenre treat thens directioms as urgent and aoknowledqge

this diroular,
Yours faithfully,

For the Indian '‘Preos Limited.
od. B. Ghooh,

Doputy lanager.



zxhibit *B*.

Branchae, Agonoies,
l. Agra 1, Bandan,

3. Aligarh 3. Borelly.
3, Benares. 3. Corakhyur
4, Dehradun. ’ 4. Kanpur
5. Faizabad 5. Laocknow
8. Moraradabod 6. Moorut
9., Ambala Cant. 7. Bomboy.
8. Ajmer 8o Dolhi

9. Caloutta 9. Patna.
10.,Hy Aerabad

Btockiot: Azasmgorh

11, Jaipur.
Ballia,

13, Patna

13, InAore

14,vhopal.

15, Jubalpur.

16.nnd office Allahabed.



Urgent 19/9.9,58 Eri Bishwanath Pandoy Vakil

IN THE COURT OF THY CIVIL JUDGE AT ALLAHABAD,
Bult No. 35 of 1954,
The Indian Press (Publications) privato
Ltd,, a compeny registered under the Indian

Companies Act with its reglotered office ‘
at Pannalal Road, Allahabad, see X Plaintiff,

ve

1, Mansrs., Bhartiya Pustsk Bhandar
Booksesllers, Kalbadevi Road, Bombay.

2. Sri Moha Bali S8ingh 3 C/0 Mes:rs Bhartiya Pustak
3e £hri Surej Bali Singh Bhanday Booksellors,
4, Shri Kashi Prasad Singh ) Kalbadevi Road, Bombay.

S. The Indian Prass Private Ltd,, a
conpany registored under the Indian
conpanies Aot with its registared
offica at 36 Pannalsl Roa’, Allahabad, eee Dofondants,

THE PLAIRTIFP ABOVE RAMED RESPRCTFULLY SHESETHS-

1. That the plaintiff is a company registered undor the Indian
Companries Aect and carrioes on the bHusineas of pudlishers and book-
sgllors, ' :

2 That the defendant Ko, 5 is also a company registoraed under
the Indiagn Companies Act and have for a long timo past boen
carrying on tho business of printers and publishors,

3 Thet the defendant No. 1 is a partmorahip form carrying on
tho businoss of booksollers and tho defendents Kos. 2, 3, & are
partners thoreof

4, That the defendant Ko, S appointod tho dofendent Kos 4 to &
as tho sole agont for the salo of thair publication in Bombay and
the ssid parties onterod into an agroomont datoed 6th Octobor 1949
laying down the terms of the said agoney,

Se That the terms of tho aforssaid agmncy as agroocd betweon
ths partios by tho said deed dated 6-10+1949 imtor ellia providodi=
1) That the agoncy was to contunua for one year sudbjoct ¢o
renowal by tho principals on such torms and conditions as may be
considered fit,
b) That the agont will act as the prineipal's represontative
for cancassing and introducing their pudblicestions in suitadle
institutions,

¢) That the agent will safeguard the intorests of tho principals

and tske stope to incrgass the salo of thoir publications in Mis
tarritory.

4) That all the books supplied by the principals balong to the
prineipsal until they are sold and the agonts shall bo rasponsible

4
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for all such stock of books supplied by the principal.

0) That tho agent shall rendor accounts of salos evory quartorly
and shall submit weakly reports, monthly seateuants end othor
accounts demandad by the principals rogularly and such accounts
shall be submitted at the principals hoad office at Allahsdad.

£) That tho agont shall doposit all rocoipts in cash and cheyue
daily to the credit of tho principals in bthe Bank named for the
purposo.

g) That tho principal shall have tho option to torminato the
agracment forthwith if any of tho torms of the agroemort is violated
by the agont.

h) That on ths tarmination of the sgoncy, unless otherwise
nutually sgreed upqn betweon the parties the stock of principals
booke shall be raturnod dy the agont $0 tho principale hoad
office at Allehabad at the agonte own cost and all dues ot tha
principal shall be paid forthwith.

1) That all disputes arising botwaen the parties out of or in
rospoct of this agrooment shall be subjectod to tho cxclusivo
Jurisdiction of the courts of law at Allahabad.

6. That tho dofondants Hos, 1 to & wore acting as the agant
even after the expiry of one yeusr from the dato of ehdlsaid,'
agrocment as the agracmont was not terminated by any of the
partiss end the some stood renewed from year o yosr t11l
34-3-1953 whan the defendant Ko. S s0ld away thair publications
trade to the plaintizf, |

7. That on ond from 1-4=1953 tho plaintiff becamo tho sole
and absolute ownor of all the stock of books lying wiﬁh thn
agent of the dofondant No. 5 as also all the monoy thon due to
the deofendant No, 5 from all such agents, In this manney the
plaintifes bocane a transfora. of the pudblication businoaa of
the defendonts No, 5 and acoordingly information was givon tor
the defendants No., 1 to & about the said transfor.

8. That thereafter the defendants Nos., 1 to & continuad to
act as the agents of the plaintiffs under the samoe torms and
conditions as provided in the aforessid deed datad 6~10-1939,

S. That since 1-4=19535 the plaintiffs have supplied from
time to time various comsignmonts of books on e tho dofendanta
Nos. 1 to & for ssle in torms of the aforosald ag;cqnent. _

10. That the plaintiffs in or Qbout 1244-1954 got. the stock
of books in the hands of tho dofondants No.s 1 to 4 checked
and on chocking it was found that thore was & ahortagc oL
stocks worth b, 1158-3-0 (nntt valua ‘of tha books) and also
that the said defendants havo not romitted the amonnt of .

&, 4,663~1=8 bdaing tho sale procoods of various bookn sold

by thom in terms of tho sald’ agroomont . The wookly raeports,
monthly stateomonts and annual statoments slso found to be
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wrong. Tho atoroaaid_checking was-dono for and upto the pariod
ending with 31-3.1954,

11. That during the aforaesaid checking of -stocks it slso cams to
the knowlodge of tho plaintiffs that tho Jofondants Nos. 2, 3 and
4 wore not co-operating amongst themselves with the result that in
intorests of the plaintiffs would ba further Jeopardised if the
agency of tha defondants Nos 1 to & was allowad to continus any
further.

12. That thereafter in spite of repested domands and raquasts tha
defandants Nos, 1 to 4 have failod to romit the aforesald sale
proceeds amounting to I, 4,663«1-8 and thoy are wrongfully with-
holding the senme, '

13. That thorcupon the plaintiffs with a view to safaguard thoir
interests and to avoid further loss perminated the 8aid agreomont
from 4th June 1954 and called upon tho dofendants Nos. 1 to & to
hand over the romaining stocks to the plaintitf and pay wp in full
the other amounts duc to tho plaintiffs.

14, That the dofondanta Nos 3 and & roqueatod the plaintiffs to

grant time till 1-7-1954 for handing over the stocks and thoreupon
the plaintiff d4id grant time till such date dut so far tho .dofondant
Nos. 1 %0 4 have failed to hand over tho stocks to the plaintiff,
The sald dofondants however havo remitted: a sun of Be 2,895/~ to

tho tho plaintiff out of the ssles made by thome

15. ‘That tho statomonts and accounts of sales hava not boen '
subaitted by the defondants 1. to 4 .Lrom 1=4=-1954,  On:31-3~54 a sun
of BB, 4,663-1~8 was dua from the dofendants Kos8e.1 t0 4 on acgount
of the salo procoeds wrongfully withhold by them.but after deducting
the sum of k., 2,895/~ romitted by them as aforesaid a sum of

3e 1,768-1=8 ig 8till duo to the plaintiffs from tho dofaondants,
Stock of books worth K. 34,168=11-6 (nott value) was also in the
hands of the defondants Nos. 1 to 4 on tho said dato.. A ahortage
in the stock of books worth ks, 1,158-8«0 was also found on 31=3-1954

16. That the plaintifga, aro oentitled to roalise from the dofondant
Ross 1 to 4 tho sum of B, 1,768-8-0 on account of saleé procceods not
remitted by the said dofondants, & sum of %, 1,153=8-0 being the
valuo of books found short on 51—5-1954 as also to rocover from
the defondsnts the price of the atock of books worth Bsy 34,168-11-6
unsold together with the salo procoeds of the part of this sold,

17,  That tho dulk of the stock of books' remaining with tho agonts
consist of text books maeunt for study in tho schools and colleges
which arec prescribed for study in tho said institutions and unless

irmediate steps sre taken for thelr ealo thoy may bocome useless
and unsaloable,

18. That the valuation of t;im suit for pui'po_sos of court foes and

5
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Jurisdiction is b, 37,095~5-2 and tho plaintiffs have pald
court foes on tha same

19, That the causc of action for the suit aroso on 12«4-1954
whon tho stocks were checkod and on 4-6-1954 whon tho plaintiffs
terminated the agancy of the defandants Nos. 1 to 4 snd there
aftor on various dates whon tho defondant failoed to hand over
tho stocks and renit the sale proceode and the money due to
shortage of stocks and the court has got jurisdiction to try

the suilt.

20. That tho dofendant No. 5 has boaen arrayod as a party to
the sult with a view to avold legal complications and no relieg
is claimed agsinst them and in.case thoy do not.objest to the
suit Yoing decreed asgeinst tho dofondants Rbs. 1 to & thay

may bo exempted from tho costs of tho suly, '

It is, thereforo, prayed that the court nay be ploaaed
‘%0 pass a dooreaie
a) In favour of tha. plainti!fs anﬂ asainst thn defondants
Kog. 1 %o & tor 3 1768-1-8 being tho valuo ot tho sale
procecds wrenstully vithheld bw thom and £or B, 1158-8-0
boing the vnluc of books tound short on; chocklng total
B, 2925-9-8.

b) to.pass a. deoree ror e, 5‘.168—&1-6 agninst thn dotondants
Nose 1 to & 'and in favour of tho plaintiffa bqina tho -
valug of the books wrongfully wiehheld by the dofendants.

¢) To sward to tha plnin?ifta costs of tha auit and interest
pendontilito and future. ¢
d) to grant to the plaintiffs such othor roliet or roliefa

as may be found just end propor considoring the nature and
circumstences of tho casa,

8d/~ B.C. Dey #d, H., Chosh

I, H,P. Ghosh dasnaging Direoctor of tho Indian Press
(Publication) Limited declare that the contonts of paragraphs
1 to 4 are basod on oy porsonal knowledgo and the rest of the
possession and pacrtly on information recoived which I bdelieve
to be true and in vorificatioh theroof I sign this at
Allahabad this 26th day of July 1954

8d4/- Illegible 8d/=- H, Ghosh -



EXHIBIT " D "

Urgotn, 19/9.,9,58 Sri Viahwanath Panduy Vnkil.
In the Court of the 01v11 Judge at Allahabad
Presant 1 5ri B.K, Bhnrgaya.
| guit No, 35 of 1954, -
Indian Press Ltd. e Plaintiffs,
va,

M/8. Bhartiya Pustak Bhandar and othcrs. s+ Dofondants.

8 Aﬁ OF BRI N R I OBUR%EL FJOR TRE PLAIRTINFG.
Pleintiffs counsol sbatesl- ' ,
Plaintiff took over the publication bus&nesa of tho

dofendsnt Ko. 5 togethoer with the asacta and - outstandingz of
tho dofondant Nos S Tho scthal transrer of ‘tho ontstandins
wasg bw oral agroennnt. The uutstanq;ngu olained in this suit¢
are of the poericd aftor 1-4-4953 aﬁdelaintitt nlouo is
ontitled to recover the same. Defondant had oral intimation
that with effect trom ﬂ-a-sy plntntiff had taken over all
the bocks published by defendqnt Nb. 5. Dotendant No. &

alone ie now the Agent. of the pluintiff at Bombny. Detendant
No. & was appointad agoent about “tha. ond -of Junn 1954, after
the terminstion of the original agnncy of dafondanta 1 to 4,
The ageney of dafendents 1 to & was tbﬁﬁiﬁéﬁiﬁ%ﬁ& lottor of
4-6~1958 S

8de KN.K. mgﬂix .
28=11=56 - 8ds B.X. Bhargava.



offiee of the Registrar «f Companiod
Dapartment of Company Law Adainistration
Miniotey of Finonoe Gové. of Indio

R0.6933=3477=~70.
Bl=telO80 .

From
The Registroxr of Componioes,
ptter pradosh, Kenpur.

To
ghri Suraj Bali 8ingh,
Bhartiyn Puostak Bhandar,
Knlbadevi Road, Bombay 3.
nanr Sir,

7ith reference %o your ocomplaint dated 19-4-1560 against the
afiairs of M/o Indian Prese Privato Limited and Indion Preog
(rublicationo) Private Limited, Allohabad, I have to otate that
in onse you desire the cale to be oet aside ond suspoot thot

it #no froudulent, you may gseek remedy through Court of Law,

Tours faithiully
ad.
For Registrar,

10



bBombay, 3lot Novamber 1i60.
From
Suraj Bell 8ingh,
o/o Bhartiya Pustak Bhandar,
Xalbadevi Rood, Bombay 3.

To
The Regiotrox of Companieo,
Utter Pradesoh,
Ku.ninro
near Sir,

Re: Your letter to me dated 31-8-60
and bearing No. 6933/2477-T.C.

1 beg to ancknowledge roeceipt of your above quoted Mttér.
The contents thereof caused me ocurprise and Aiomay.

I plooced certain materialoc bafore you by my lstter to
you of the 19th April 1960 and represented to you that tho
buciness of the two companies 1o ocarried on in fraud of their
ocreditors or in fraud of persons dsaling with the companiec
or fior a fraudulent purpose and requested you tol take such
appropriate action in the matter as you deemed prope¥. On
reoceipt of the reprezentotion it waodyour 'duty a8 tho offiocer
appointed by the Compunies Aot to asoertain whether tho
faoto otated in the represontation were true and whether
any action ao comtemplated by oceoction 137 wao conlled for.
Insteond you write to me to seek romody in o court of lew for
cetting aoide the sale without pointin; cut the provisione of
1aw under whioh I ocan do it.

I oay that the beneafiocent ‘provioionn of oeotion 137
of the Compnnies Act 1913 have been placed on the statute

book with o view ¢o prevent malpracticaos and irregularitieo
and breaches of the provisions of the Companieo Aot by tho
companies and to safeguard the intereste of the chareholders,
oreditors and persons dealing with the companies and the

proviocions of the Aot must bo intorpreted in that opirit.

In view of what 1o otated obove I sulmit that acction
under section 137 45 clearly called for and I have to request

you to reconsidor the mattor and do the needful at on ourly
date.

Please let mo have an eawly reply to the lettor.

Kindly acknowledho receipt «f this letter.

Youro faithfully,
od. Suraj Bali Singh, W



By RO[;!’.- AsDo
Bombay, 4th Decesber 1960

From

Suraj Bali Singh,

o/o Bhartiya Puotak Bhundar,

Knlbadevi Road, Boubay.
To

The Regliotrar of Companies,

Utter Pradeoch,
ranpur.,

Near 8ir,

I have to refor to my letter to you of the 3lct Ultimo and
to note that you have not yet acknowlodged the receipt of the
same, Pleare do it and also let mo know shether ym are going to
tnke any notice in the matter a0 requested. I cubmit that there
arestrong and sound grounds for your taking notice in the matter.

have to
If you however feel that you are incompetent to do 8o I/raquest

you to inform me accordingly oo that I may refer the matter to
the higher authoritieo viz., the Regional Diroctor, Company
L-w Administration, U.P. Ministry of Low, Central Government
New Delhi. the Prime Minister ond lenders of the Opposition
nartieoc in the Parlieament atNew Delhi and send them copieoc

nf the correspondenoe exc..onged Lotweeen your offico and myolef
I atdrecsed my £irot communication to you in tho‘mntter on Vo
34th April 1960. The matter ios suilficiently delayed now.

I ahall therefore wanlt for a roply irom you for one week af ter
the receipt of thio loetter by you aiter which dato, I sohall

f orward the correspondonod to the parties as mentioned above.

Thanking you,

Youre faithfully,

od. Sura} Bali 8ingh.
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O0ffice of the Rogistrar of Compunieo
Department of Cowpaony Low Ld:ningotrnﬁlm

pinistor of Commerce & Incuotry
Governmont of India.
P.Be. N0O.384
No., 10143/3477-1C. Kanpur, tho s=13-1860

From )
The Regictraxr of Companiceo,
Utter ' Pradeoch,

To
ghri 2.B.8ingh,
shartiya Pustak Bhandar,
KnlbadAevi Rood, Bombay 3,
Syb: Indian Preco Private Limited Alloha
Indian Preass{publication) Private u:g.%eg?d
Dear 9ir,

I hnve to acknowledge hereaith the receipt of your letters
Anted 31-11-19680, 4~13-1960 ond to inform you that the matter
is reoceiving attendance of the Regional Direstor Company Law
Adminiotration, Kinpur.
Yours fatithfully,
od.

( K.K.Doyal uOhﬂnQd)
Registrar.

3



Bombay, 22nd Decr,1960,

From
Sura) Bali Singh,
Bharatia Pustak Bhandar,
KalbBadévi Road, Bombay £,

To
The Regional Director,
Company Lawv Administration, U.P,
Kenpur (U,P.)
Dear Sir,

Re: In the matter of the Indian
Press Privgto 1td.(Allahabad)
an
Indian Press (Publications)
Privats Ltd. illahabad,

Certain correspondence was exchanged between myself and
the Regigtrar of Companies, Utter Pradesﬂ in the matter of
the above two Gompanies. By his lettér ¥0,10143/2477-TC dated
Kanpur the 8th December 1986 the Registrar of‘Gonpnnies,U.ﬁ.
ififormed xe that the said matter vas recéivina your attention.
I enclose herewith a copy of the said correspondence for your
ready reference, : .

I have stated all the facts in my letter to the Registrar

dated the 19th A4pril 1960, I have made my submissions also
in that letter, I beg to supplement my submissions with the
followving observations.

Ret Para 6 of my letter of the 19th April 1960 g~

Clause III(1l) of the Memorandum of Association of the
second Company states "the objects gifor which the Company is
established are :-

(1) to purchase or otherwise acquire from Indian

Pross Ltd, y;illahadbad the publishing business

of the said company together with the goodwill

agsets and liabilities eote,"

Article £ of the Articles of Assoeistion of the Second
Company provide that thae Company should forthwith enter into an
agreement with the firat company for the purpose of aequiring
the publishing business of that company together with the
goodwill and other assets. )H
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Goodwill is an intangible property and the right of
property in the goodwill can only pass by a writing; it cannot
pass by menual delivering. Similarly assets 1nélnde book debts
and book debts have actuadly been transferred by the first

company to the second tompany in pursuance of the agreement
referred to in the Memorandum and articles of the second
company. Boock debts are actionable claims and under section
130 of the Transfer of Property Act a transfer of an action.
able claim can only be made by a writing., Section 46 of the
Companies Act,1913 provides that contracts by companies may
be made in the same manner in which contracts between private
parties are made i.e. if a contract between prtv§€é bartioa
would be valid in law if made by parol then the company could
also make euch contract by parol. But a: pointed out above, a
contract of transfer of the nature made by the company could
be made betwsen private partios by writins only. In tho present
case the company had admittedly made the contract by parol. It
is therefore aubmittcd thnt the contraet is not valid and
passes nc right or titlo to the prOporty in the gecond company.
Re: Paragraphs 7, 8 and 9 of my lottor of the 19th April
1960, A
1t 15 stated in the book "4 laymans guide to the Indian
Company Law® published by the Governmént of India, Ministry
of Finance, Department of Company Law Administfation,ﬂev Delhi
at page 1l and 12 as under i-
"The Memorandum of Association of a company is its
Charter, It prekcribeu the compan}‘s name, rogicfored
office, objects and xk capital and also defines
the extent of its powers, 4 company can exercise such
powers which are either expressly stated therein or
as may be implied therefrom b .x X
§ company must act within and not outside the scope
of the Memorandum, Any transaction which ig not within

the powers of a company is ultra vires and void and
.
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cannot be validated cn any ground eithor of confenienco

or advantage., Thus: it will be seen that the Memorandum

" of issociation is one of the most important documents which
forms the fery foundation of the company within the four
corners of which it must act x x x

Every Memorandum of Association has an objects clause which
defines the odbjects and purposes for which the company is
founded. The objects of a company,xust dbe lcgal.ghd are to
be very clearly defined, This affords sn opportunity and
protection to the shareholders to know the purpose for which
the company can apply their money and at the.aaio time
imparts Information regarding the scope of the activities
of the company to all persons dealing with it etc, ste, *

1 may point out that though the nrﬁrqsaid,book from
vhich the above quotation is taken was pnbiishod in the year
1956 after the Compenies Act 1986 came into force, the
observations quoted Ehove apply to Memcranda of Alsociation
of all companies whether 1ncorporat§d bororp or after 1966,

wWith this proiiqinary remark I boé to point out how the
sald observations are relevant in relation to the facts of
the present case, '

As stated in my letter of the 19th April 1960 the
first eokpany had t}qnaforrod its publiahing business with
its goodvill and assets etc, to the second company and thus
the first company has dis-entitled itself in law from =-
carrying on the said business. 4s the transfer is effected
for a conaidoratibﬁlit will be commercially dishonest and
immoral also for it to carry on the said business, But its
Memorandum of Assoclatiocn which has not been altered --

accordingly shovs that it has the pewer to carry en the

said business even today, If one were to look at the --
Memorandum of Association of the first company simpliciter
vithout any knowledge of the existence of the second eompany
‘he would be led to believe that the first company has the
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power to carry on the publishing business gnd would deal with
it on that footing and the first compeny ¢an use, mis-use or

even abuse the power still retained by it of carrying on the
publishing business by notraltering 1te Memorandum of dssocia-
tiom. It can thus perpetrate tho worst kind of fraud on unwary
persons who may have occasion to deal with the fitst company.
This 13 Just the kind of michief which the Memorandum of ~.
sssociation of a company is intemded to prevent in’ terts of ' the
observations from the book Laymsn's guide to Indian Tompany Law
quoted above, by bringing to the notice of the persons’dealing
with 1t, the objects for vhich the company is establishod,'

I submit that the Registrar of Companies, U,P, vhen e
registering the second company should have seen to it that the
demorandum of Association of the‘tirsé’company vas'approprlately
altered when he noticed that the first object clanse of tho second
company was to acquire tho publishing business of the first -.
company. The result of not altering the Memorandumn of Assotla-
tion of the first company is that though it has transferred its
publishing business to the second company for a consideration it
has retained to itself the right kof carrying on the said dusi.
ness, No doubt at the date of the transfor in the year 1982 both
the companies had common:directors and shareholders and it did
not make much of a difference if the first company alsc carried
on the publishing business along with the second company dbut in
future it may happen that the directors and sharsholders of the
two companies may be differont persons and it would then be
fraudulent and commercially dishonest for the first company to
carry on the publishing business which had been transferred to
the gecond company for a consideration and the second company may
not be able to prevent the first company from carrying on the
sald business, The framers of the Companies Act,1913 were aware

of the mischief that may be cauged if in such a‘ecase the e

Memorandum was not altered. They have therefore put the bdeneficient

provision of sec, 12(e) in the Companios Act,1913 to the effect
~that-
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that the Memorandum of Association of a company may be
altered to enable it to restrict or abandon any of the
objects specified in the Memorandum,

Suppressio veri (suppression ogztrnth) and suggestio
galsi (suggestion of a falsshood) are termed fraud in law,
In the present case the first company by not altering its
Memorandum has suppressed the truth that it has transferred
the publishing busine;s with its goodwill etc, to thesecond
company, It has by not altering the Remorandum of Association,
made a false suggesﬁ*gp that it iz entitled to carry on the
publishing business. This is a case of outright fraud., The
second company bi not making 1t a condition precedent &n the
agreement of transfer of the publishing business that the
first company sheall not earry on the publishing business
and alter its Memorandum of Association accordingly enabked
the first company to perpetrate this fraud andthms it 1is
elso been a party to theframnd., It 1s something like a
conspiracy. In a genn;ne transaction of sale no purchaser
would permit the seller to have an unfettered right to use
the property sold, indefinitely when he has paid econsidera-
tion for it. I therefore submit that this i1g a clear case of
fraud and comes within the words of section 137(6) of the
Companies Act,1913 and action by the Reglstrar of Companies
is called for,

4s the matter has been pending before the Registrar of
Companies for over right months now, I pray that itmay be
disposed of without any undue delay.

Yours faithfully,

84/~ S‘U‘Lw\. Ol &V"a/l‘

Encl:Corrospondcice.



£ond December 1960,

From
Suraj Bali Singh,
Bhartiya Pustak Bhandar,
Kalbadevl Road, Bombay 2.

i The Registrar of Companies,
Utter Pradesh, Kanpur (U.p.)
Sir,
Re: Indian Presa Private Ltd. 4llahabad
Indian Prggg (Publication) Private Ltd,

Allahabad,

1 acknowledge receipt of your letter No,l0143/2477/TC
dated the 8th instant in reply to my letter to you of the 4th
inst, I thank you for the prompt reply.

A8 you have referred the matter to the Regional
Cirector® U,P. 1 have alsc addressed m to him a ccmmunication
this day, a copy of which 18 .enclosed herewith for your ready
reference,

1 have now to request you to expedite the disposal of
this matter without any undue delay as the ﬁattor has been
pending before you since over eight months now.

Yours faithfully,
sd/-

iknel: Copy letter
to Reglional Director,

0



GOVERNMENT OF INDIA,
MINISTRY OF COMMBRCE & INDUSTRY,
DEPARTMENT OF COMPANY LAw ADMINISTRATION.
Office of the Regional Director,
westcott Building, Mahatma Gandhi Road,
Post Box No,137,

No.7(21)-T/59-7668, Dated Kanpur, 29th December 1960,

From
The Regional Director,
Horthern Region,

To
Shri Sura) Ball $ingh,
Bhartiya Pustak Bhandar,
Kalbadevl Road, Bombay 2.
Subjectl Indian Press Private Ltd.Allahabaé
Indian Press (Fublications) Pr.Ltd -
Dear sir,

«ith reference tc your letter No., nil dated the 22nd
December 196C I have to inform you that the Registrar of
Companies cannot institute any enquiry under section 234(7)
of Companies Act, 1986, as all the parties involved in your
complaint are parties to Suit 35 of &4 which has been disposed
off but an sappeal 1s pending from the judgment of the --
original court. The matter belng still in court no action
is possible by Registrar of Companies,

Yours faithfully,
zg{i.ﬂau)

Regional Director,
£9-12-60,

\8



By Registered post A.D,

3rd January 1861,

The Regional Director,
Company Law Administration (U.P.)
west-cott Building,
Mahatma Gandhi Road,
Kanpur (U.P.)
Dear Sir,
Subject: Indian Press Private Ltd.
Allahabad
and

Indian Press Publication
(Private) 1td, Allahabad,

1 beg to acknowiadge receipt of your letter No,
7(21)=1/69-7666 dated the 20th ultimo, I thank you for the
same.

You write that the Registrar of Companies cannot
institute any enquiry as all the parties involved are parties
to suit No,36 of 1954 which is still pending in a Court of
law, In this connection, 1 beg to point out that the
Regigtrar of Companies who 1s to take action on my complaint
is not a party tc the suit and pendency of the suit cannot
prevent him from discharging his duties under the Companies
Act unless he is prevented from doing so by a prohibitory
order of the Court which he is not. Moreover the subject
matter of the suit is entirely different from the subject
matter of the present complaint, The relief prayed for in
the suit 418 for a money decree pure and simple, whereas
the relief prayed for in the complaint is forxzkim action
under the Companies Act, The matters directly and sub-
stantially in issue in the suit are entirely different
from the matters directly and substentially in issue in the
complaint, There is thus nothing in common between the suit
and the complaint., The pendency of a suit therefore cannot
operate as a bar to the Registrar taking action under the
Companies Act.

Further, action under the Companies Act is within the
exclusive Jjurisdiction of the Reghkstrar and the Court of

Law has at present no jJurisdiction in the matter. The

\q
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functions and duties of the Codrt and the Reglstrar are
entirely distinct and different, The Registrar by taking
action on the present complaint would only be discharging
his duties under the Companies Act, By doing so, he would
neither be exceeding his jurisdiction nor encroaching upon
or interfering with the jurisdiction of the Court, He would
also not be interfering with the course of administration
of justice, In this connection I beg to invite your attention
to a passage appearing in The Indian Company Law by K.M.Ghosh
1966 idition Part I page 8§31 commentary to section 234 Note
No,960 which shows the intention of the legislators in putting
section £34 on the Statute book,
® lhe intention of the section was to facilitate
the investigation of the affairs of the company
and it had no reference to actual proceediyggs

in Court. It was not possible to read into this

section any prohibition of private prosecution
ete, "

In view of what 1s stated above 1 submit that the
Hegistrar should proceed under section 234 of the Companies
kct and the pendency of the suit or appeal should not operate
as a bar to his discharging his duties under the Act,

Kindly acknowledge receipt of this letter and let me
have an early reply.

Yours faithfully,
sd/~



( By Regd.Ack/Due.)

From
Earaj Bull Singh,
sharatiyos Pustak Bi.undar,
Kolbadevi Road,
Bombay .

Dated 19th Jnmuary 1961,

To
The Regliotrar of Comoanies, !
Ut tar Pradech,

X&.:;D“r ( UeTo ) .

Deaar Sir,

Re: Indian Press P;ivate Limited Allghnbad !
an

Indian Precs(Publicution) Private Limitnré

I r~ier to the vrevious correspondence hereoin
anAing aith my letter to you of the 33nd ultimo. After I
srite my aforeonld letter, I received a lettor {rom the

Ragional Director,Northern Division,Comguny Luw Adminiotration
bearing No.7(31)=T/50=760b duted the 3Uth Deceuber 1560. I
snoclone Lareowith o oopy of the caid letter for your

inf nrmotiocn. I oent o reoply to the said letter copy of which
{a nloo enoclosod herewith for your information. I have not
rngnived any reply to my sald letter oo far.

Thio matter hao boon beiore you ior over nine
montho now and the only reason 0o {ar advanced £or your not
tnking any action, 10 the pondoncy of a osuit in a Court aof
Law. I have pointed out in the yreviauo corresyondence that
thio i8 no romoon wLy you a8 an aiiicer appointed under the
companies Act aghould refrain irom disohurying your duties
ander the Act. I oubmit that o oryctal clear cosce exioto for
your taking action under the Act. Ivem, inopite of thio,
4¢ your hmour, does not feel inclined to move in the matter
:lanne lot me know acoordingly so that I may proceed further
no nlready intimated to you. I ohall woit for a week from

the date © tho receipt of this letter by you for a reply from

LO



you, after which date, I suall procased further,as stoted above,

Tnecl:

(1)

2 copy letters.

ixs

Yaurs foithfully,

.SO

“iner writing tho abovae lottor I haeo recelved
your letter No.Lub/24?7 TC dated ll=letl. It doeo

n-t req.ire any further ex.iunation.

S'L‘hSiﬂbh °



Telegram: COMPLADIR Telephone’
'Ozfil.!e-_ﬂﬂ%-
No.T{ 31)»3/50=238 Bosew €033
Governmsent of Indiay
Ministry of Coummorxce & Imdustry,
Uepartasont of Company Law Aduwinistiration.,
offico of the Logional Uirector,

teosteott Iuilding, Mahatma Gandhi Hoad.

Post Box. bo.138
pated kanpur, the 1d~1s1901.

t roms o,
The Regionsl bPiroctore. Shri.Sural Ball 5ingh,
Rorthern iKogion. iharatys P ustak Ihendayx,

Kalbadevi Eoad, Hombaye2,

Subject 3 Indian Press Limited and
Indian P ross-and Publications (F)
l-tll ted. r

———
Dear 51rx,

I have to acknowledge receldt of your lottexy NHO ee
dated S=-1=1081 regarding tho Companies eftod adbove &8 Ragks

sulject and have to say that we regret wo cannot advise Roglstray
as desired Dy you and that we bavo nothing further to add to cur
previous letter No,7 ( 21)-1/59-7680 dated Dth D ecembor 1960,

al ready sent you,
Yours faf tifully,
5d¢/-
(b.adurt),
Son;a tor.

A\



TELBGRAM GXRX COMPANYINO Telephones 50128

OFFLCE OF TIE REGISTHAR OF COMPANIES,,
DEPARTMENT OF COMPANY LAW ALMINLS PHATION,’
MINISPRY OF COMMERCE & INGUSTRY,,
GUVERUSENT OF IKbIAl,
P. B, Ho, 334

50-1263/24"-'1‘0 K anpur, the 3i»1»19641.

Fromt

he Registrar of Companios,.
Uttar Pradesh,

To,

Shri. Suraj Bali Singh,
Bhartiya Pustak ihandar,
Ealbadevi noad,

Bowx: bay=2,.

ge : Indian Pross Private Limited and |
Indian Press (Pullication) Private Limited,

m S e e e L

pear Sir,

Pldago refer to your letter dated 14«3-1081 on the
abo v suhject 1 have to state that this office has nothing

further to add in the matter other ihon what has already
beann comuunicated to you by the ieglonal Direotor,XKanpur

in 4ts letter No.7(21)=7/68-AlT668- dated 29«13.60,

Yours faithfully,
3”—

For HRegistrar,
HA/ 30w 1ub1/

AL
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of ccmpanios yetar Pradesh

o doRluAg Tost AcDe,

. JelS ed? bedsh viget &

6 el 0f oJ bersclen) elvz o4y Deuineb I eary o Iedd
ade Suraj Bali 31ngh, Jusqgais Dap eblas Jdse ed o
Bharatiya Pustak Bhandar, T | o S

Kalbadevi Road, > = W Ybemes Hese Jdgim

Bombay 24 o P E

asdandeveds 2 paked ™ 6W Pebruary 1961

NS

qebag DeInlogdr e iMoo ne 2p (Jub esew 31 Jedd begeds

671 1J afsdieva2e od (Jok sslasgmod eds

%‘M Y Sepaty L RamintubaeTeH, " o o

dia,
o ,g""emﬂ‘m,l A ?r Ing,;;w P notd el yd bedr imeduos

.

o em od paiaiv i o2 gitlob Yo bessni Jeds bsu%:fa
ar Sir, . . i
l?a ?:t:s.:r dilae gndodes 102 wal o gl & alb {bene‘z Jif‘ee

ian ivate o
=P L € - R '.-.:.v‘.jl:.“:s E%w*vl:;"xe‘*se g‘:a‘zﬂ, AL Jm’oq Juao L..Uw
Indian Pross Pnblloationa Pr!.vat.e Ltd.
Allahabad. +31 ob bluwvo

g ulaeh edy wscoel bDingewolr vmood vlger ol
X oncloso herewith a copy of the correspodence that
new MedInm ol Caly 03T rednwoel A8 edd no em-od

passed betwaen me and the Registrar of Companies Uttar Pradesh

\-r ¢ 1 JJ‘GF'I rl;(, C 't'h L & .‘.J 173 JO.[ 3“@335 \JAJ ‘Qﬂ.- V} ‘ch"

" ad the Rogi.ond Director, Company lLaw Adm inistration Ustar

Ay ned aotgexsalnimbd wed
Pradesh in the matter of the abovenamed two companies,

fgedt e og wrocaf 8 edow I tedtpetsdl
You will notice from the said correspondence that on
s baSS es a0 o L0 soldsigelainbbs wed (seqmed

the 19th April, 1960 I addrouod as letter to the Regiatrar
| heclfdans. BUOIRelRGUE oA Dedneme Iqque I dotdw nl Caof

in which Y brought to his notice

yob JJTiagh-deob el bc:a‘r weiJeinell odd of deddeS ym
certa!.n lmgularitios, malpractio-es and breabes of Company
coode y@m od ¢Iger ol zsoldevieado teddul esoe dalw

Law committed by the abovenamed two companieg and I alse

Jih #id bedeb teduel eld ¢d vodventl IsnelgeH edr xsigel

pointed out instangss of fraud and fraudulant actions of
120000 Yo weidalgedl oidd Jedd em bemiotnt 0P Aedmposd

the company and enclosed coples of certain docwments in
woe s o (TS moliosB teban wilupoe yas edodlident Jon

support of my statements and requested tho Registrar to take
conielgmoe ¢w ol bevieval neldteq eds [fs zs JBEL sod

aprropriate action under Seoti.on 137 of the Companies Act

srrod £ nl sallbaeq J8@QF Yo @f .ol dime 00 eeldueqg
of 19134
soomw I irduel evods wid o viges ul

After about five months the Registrar sent me a

ooooo
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a reply dated the 21st Septaomber 196015!&110): he wrote
that in case I desired the sale (refeared to in @y _,i_gpmr)
to be set aside and suspected tha\'r it was traudulent

P& ¥ £

I might seek remedy t\hrough a courf. of. Law‘. .

e YBt ._:::1'

et I sent;a raply to the abovo letter 1nnwh1ch b |
stated that it was duty as an officer appointed under
the Companies Aot, to aacom;n whethor the rg%? atated
in my representation were trne and’ whether ARy sption as

. .{".i'.;_':[_l Ta J ismaieyad
contemplated by Sec tion 137 was cahod. ;‘?9,1333;_ T farher

stated that intead of doing so, he was writing to me to
-eek remedy in a Gourt. of Law for setting aside’ the sala,

without; po‘i.ntﬁxg out the 'proviaiona of Taw under which I

could do 11;. S ‘ '-'f,p

In reply to my atoresaid let.ter, the Regist.rar wrote

Biid . &0 iEcuies b 1o ¥goes & doiws cgotons 1
t.o me on t.ho Bth Dacember 1960 that the mtter was
. B35 S o 3 - qead altael dig om Noswsed L&aaﬁq
reoaiv ing t.he at.tent.ion of t.he Reglonal Direcf.or s Gompany
gy =4 YGS &R S A o 0V R s Eh L ““'{3" gids hig
I.aw Ldministration Kanpur.,'
secfarnes owd Hemaneveds o 1o uedwem eds nl dagbead

~ Thersafter I wrote a latter to the Regional Director
epopewion bigs edo ool eulédon [fhw 1ol

. Coupany "Law aAdministration U.P.Kanpur on the 22nd Degember

| 1960 m"'m’{oﬁ(f“’:uipgfééﬁégdjﬁﬁe Iatgt?miﬁéi’ox‘;ll c£g£:5 in
) my‘ e f.o' the Registrar dated she oth APril. 1960.
vd.th some rumher clsb;ér;;a'\ti‘ons.. i’;;*réﬁlyr '&é":i; ab"o:e.u
lettor ého Begio;iél Direct.or by ‘his stt.:e; r;:éad ‘the )i'I9th
| December 1960 hfomed Fme t.hat t.ha Iie'gwiéltx;agsgfbégggiea could
';of:yinatimte ar;yi anuiry md.erﬁsﬂo';éf:n é3ﬂl..(7) of t'.he canpanies
Aot 1956 as al‘lu ;h; J;(&;r;;zea-.i‘nvo{;e;“r;; em;: o;;p]t.?;;.nft“ﬁare
: vEl aeionel ne Chmiri

part.iaa to suit No. 35 of 21954 pending in a Gourt of Law,’

.,L_i K.

In reply to t.he above lett.er I wrote to the

I d ) LAk . ...L\J By i f‘-_'J Loy ‘u\l_ '-'.\.-:.‘.

.....-3
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%o ths lhgiuu). Dirsgtor on the 3rd Jamry 196 thas th
,‘. 1‘-...

Rogismr ot conpaniou uaa not a pany to thlb lui.t ‘and the

.'”' 4R »Js"!
pmdmy of t.ho suls dou nos pnmt tho Rogiﬁ:

200 rat'vo'x*: p
disbhu-glng hia dut!.o. onjotned upon hh by the Gompanies

P ¢ merod ! paljos od vIss Jeon
Aot. ¥ !'urtber mm that the mquot mtm of the suit

"'U' :‘_‘ Tf
was mtlroly diffonnt !‘rm ‘the uubj&cb mum of uy
compl d.ut %o the Raglst.rar of czmpanha and tharo vna

nothing in gommon batwean the two,

By thek' lotter datod the 128!1 Jammry 1962

¥4 f‘(‘i?"r_rl“' rf"!“

the otﬁoe of the Rogional Dtreotor {nformed me tﬁat
% br 3 Ed3

they could not. adviu t.ho ﬂeglstmr of Gomp:ulos aa

desired by ma and thlt thoy had not.htng to ldd to uhas

was stated in t.he!.r lotter to me of the 29&!: Dacambor,wso

T o

s

I had mwan a letter to the Roglatrar of
Companies also q tho ‘u.th January 1961 nnd the Registrar
of cmpanua wrote to me on tho ﬂra{tna;eu;bor, ;961 ;
stasing t.hat hs had nothing mrthor to add ﬂun uhaf. vas

z2lraady communicated to me by t.ha Reglon al Dinotor in
hia letter of the 29th Degsmbar 1960,

The macter now rests thare,

I submiy that it somnds paradoxical tbat._.nhmu
on ths cne hand, Government is putuing on the statute
Book; tightenipg legislation regarding the managemient and,
administration of the Companies to ensure oieln, honoat_-_"
and straightforward working of Jcmpanies, and toc;;ﬂvent
fravd, malpracticss and breaches of sompany law Abd
presoribing penalities for the breachss thereof, on the
other hand, when a publig-spirised cftisé& taking & ale
from the above msntioned trend of modern legislation,

'2\ ‘...._-I.L



f= 4 =1
7. LI 1.3 e To o B2 2 a8 { L€

br!,ngs t.o tho not.ua ot t.hn luthorit.ho qpaoino -
msmcaa of fraud nalpraoﬁtoou and bmcha. of tho
" .u:“ 4t aecol Jive ady 1o tJu; » /
pmvhiana of ccmpany !.aw supportad by doctmont.aq ovidenge,
LEl o H u‘)(u“ getdvdh wid saigiedd
not only no acslon h takon by tba authnrlt-tca bng they
iy Ly i | d&fu g iS!’; FRE R+ 20
oven mfmo t.o i.nvasu;aa into tha truthfulness or
- i3 kb vieulode aew

ozherntse of thoeo ohnrgas. 'this is na;ly sad and

o TN X -5 Inz Iamw

dtscomg ing. tdann

I mbnif. that i.n viaow of uhns is statad above

Jhd ¢ UGG dE .s I MJ

tho authorluos ahould bo du‘oct.od to aqc tn m spirit
w

ELITIo €09

of the mnd o: -odom lcghhtiou nd tq lo(ok into the

bltog (oS

) chnrgoa made by me lnd mwniqam __t.he truth nbout those

e em {9 boaiiget
charges and taks such aotion as may be apprepriats in
the circumstancos,.

rd
- e bd w

Plolao aclmoyﬁodgo race lpt of thia lot.t.ar and

!.ot. ns bave an urly l'CPlY- e T, 1
bt 0 qeddsl galdl i seds galange
gnc].: Gopy oormapondenoo.* Zoura :anhruur. )
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True Copye
Governnoent of Indis.
Cffice/Deptt,
Subject s_ India&Press Private Ltd.
india Press Publieatims Private Ltd.
Kc. Dy. Noe 413, the 25th Feb, 1961,

The undersizned is directed tc scknowledge receipt
your letiar Kc. dated 16-2~1261 which us receiving

attention,

Sd4/- Becticn officer,
for Ministry of Commerse & Industry,-
Deptt. Of Tompany Lav 2dministration-

b

= 4



No.4(2)-CL,1/61,
Governmont of India.
¥Ninistry of Commerce & Industry
Department of Cmgany Law Adminietration,
Reserve Bank Building, Parliament Street,

Rew Delhi, the &« 4« 1961,

Snri Balbir €ingh,
Under fecretary to the Govi, of India,

€hri €ure] B2li E€ingh,
Bhartiya PustakX Bhandar,

Kalbadevi Road,Bamtbav-2.

-

Sudbjects- Indlan Press Private lLimited and Indien
Pross Pudblications Private L¥a.

Dear €1ir,

¥ith reference to your letter Wo, ‘wn
dsted 16-2-1861, I &wm diregtgd to say tbat it 15
regretted that on the feety stated it is not poseible
for the Department to tske any wti@m in the matter. You

may redlkt legal redrecsr 1f you are so sdviged,

Yours faithfully,

(Balbir Singh)
Under fecreotary to the Govt, of India.

e



Dutod April 1961.

From
Shri Suraj Beli Singh,

Bunratiya Pustak Bian-er,
Xalbadavi Rocd, Bombay 3.

To _ =
The Undor Secretary to the Government of Indfn,
Miniotry of Commerce & Industry,
nonartment of Company Law Adminiotration,
Neoarve Bnonk Building, Parliomont Strndbi

Nzy DELHI.

Nenr oir,

Subject : Indion Press Private Ltd.,
and
Indian Prass Publications Pvt.ltAd.

I beg to acknowledge receipt of your letter Ho.4(3)-CL/
1/61 of the S5th insotant in the aubove mutter and thank you ior it.

You write that yax (1) on tho facts stoted it i85 not -
poaaible for the Dopartimont to tuke action and (2) I way seek legal
remodies if I am so udviced.

Regarding point Ho.l:~ From shat you huve stated I take it
+hat you do not disgute the correctnoss of the facto stated in
my lotter but that on thoso rfucto it 10 not poooible for the
Asonrtment to take action. In thio connoction I huve to moko the
following subminsiono:-

The Indian Pre¥s Ltd. tronocferred its yublishing busineocs
to the InAian Prooos Publications Ltd., with efiect from lot
Anril 1953, as it «as nocensary {or fuoilitntin%jtho printirg
wioinses of the Indian Prens Ltd. (vide confidential circular
1t ar dntad Allohabad 1lat April 1953 a.ddrnn‘nod by the Indion
Préno Itd., to 0ll its branches and agencies. Thio lotter I
anclon~ed oo Tx."AY to my lettor to the Wstra.r of Companios,
U.P. dated the 19th April 1960. It ig submitted that it io alter
ing the provisions ﬂ{:h" Henorandum of Associntion of the Indian
prano Ltd. with respeoct to ite objooto within the meaning of
naction 13(a)(0)(f) of the Companies Act 1813, as tho altorations
are required to enable the Compuny to carry on ito business more
effactively and to rostrict or aikamx abandon any of ito objooty

g s
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apecgified in tho Momorandum and to sell or dispose of a part
of ito undertaking. This being the position, under tho -

proviaions of the oome section the alterations muot be

of Tncted by a s;ecial resolution and (3) it muot bo confirmed
by the Court on petition. In the yresemt oate ndither of

the aforecaid two regquirements c the Com.anies Act hztx.vo bean
comnlied with by the Company. Simiiarly the Ropistrar while
considering the avnlication for reogistration of tho Indian
Preas Publications Private ltd., should huve deollnpd to
regicter that company unleso the kLemorandum of Aosociation of
tte Indinn Pross Il&d., was suitably altored as the principal
the nbjects of the Iniian Pre=s publications Ltd., wao to
mroknne oy otharwice noguite the publiching businoss of the
In?ian Praso l£d. At the Indion Precs Iltd., has not altered
1tn Mearorandum of Assoointion it i3 o cleor Lreanch of the
nrovisions of the Companies Act..The consogquences thaot followo
from the breach of the above provisiens of the Company Low have
been set out by me in dotalils in my letter to the Regiotrar

of Companies, U.P. dated the 19th April 1960 and to tho
Ragional DPirector, Company Low Aduinistration , U.P. datod
tho 32nd December 196872%031110!1 lotiaxro have beaen forwarded
by me to you with my letter of tho luthiFebruary 196l. I invite
y~ur kind attention to the said two lettoers.

I have otated in ny aforesoid two letters that the
trannfer of the buoineso was efiectad by the Indian Press Itd.
in favour of the Indian Prezo Publications Ltd. orally and
that too of a grons undervaluoe and thuo the Goveramment
has baon Adsprived of a large cmount of reveme by way of
ntamp duty,income tox, noles otc. I cubmit that the sale of the
.miblishing bueinars aith its cutotondings etc., is the sale
af an nctinnable claim and under soction 130 of the Tronsfer
of Property Act cuch o troncfer muot be effected in writing
and an ndvalorem otamp duty must be paid thereon. I submit
that by employing the device of an oral trancfer, which
convey no title to the transieree in law, the ooﬁpa.ny hao
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has manaped to evade stamp duty and deprivo the CGovernmert of ite
aues . H

If the Company had gone to the Court for omending the
objacto clmuse of its Memorandum of ASsocinticn the dsfective
tronsfer oi.'J thg p‘ubunhing business of the Indian Preos Ltd.,
togoth{ér wiéia 'itc'i";le;;mrien would have been oxposod and heovy
stamp duty would have beon required to be paid. My submiocolionsn
theroforo ic that by not altoring the objects of tho Company by
o special regolution and gotting it coniirmed by the Court, the
Compony has committed breaches of law and hos avoided .oyment
of stamp duty and other Government dues.

From wshat is stated bereinabove I submit that a clear case
axiots for the departmont taking action. I would be obliged if
you will point out to me as %o which link in the nbove choin of
argument io woak or fmlty. I mubmit that you are the highest
oxscutive mithority in Intien in the matter of the adminiostration
of Company lLaw and you oannot afford to condone and connive
at ouch open breaches of Compony Law specially when the tremd
of modern legislation io €o make the provisions of Company Law
more and more stringent-to prevent mic-nanagement , malpractices and
brraches of Company Law. '

Ao resards point No. 3 about my taking action I am willing
to do it if you can point out to mo the section of Companies Aot
under which I can do it. I may point out that I am not an
apprieved party and thus I hove no locus standi in tho matter.

I moy acoure you that in moking this application I um not prompted
by any 1ll-sill or malio® aogoinot anybody and I huve no personal
oxe of my own to grind.I om only doing this aos & publio oviritead
citigzen in the imterest of honost and cloan administration

and nunagomeﬁt of conipaniec.

1 trust that you would Zavour me with o reply ot on
narly Adate, 7

I neod not 2dd that it if I do not get o satiefactory
reply from you I shall refer the matter to the higher authoritieco

2q
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anA the Montble ¥inister-in-charge and looders of Oppoui.t,tfm
in the Parliament.

Thanking you,

Tours foithfully,

Hwia| Rald



All India Newspaper Employees Federation

b

? L‘fT “ T Flat No. 29, New Central Market,”
& /‘-;-" Connaught Circus, NEW DELHI.
Ref. No_ft { NE F [%4 Dated . APril 1961
The Hemeral Cecnlary
AJd-Tu.c,
Nes Deth.
Dear Friend:

You are perhaps aware that the Government did great injustice to the
non-journglist employees of the newspaper industry when it excluded them
from the purview of the Wage Board and later the Wage Committee..

While recommending wages for the journalists, the wage committee consid-
ered the contention put forward by the employers that consequent upon

the fixation of wages for the journalists, demgnds will be made by the .
non-journalist employees and wrote that it had "refrained from calculatirg
“en such burden (if the demands for higher wages of non-journalist staff
are conceded) in figures but have made due allowance for it.®" In effect
it means that the industry is in a position to pay better wages.

Apart from this, the rise both in circulation and advertisement revenue
is tremendous. This is shown even in the Government reports.

Compared to the prosperity of the industry, the workers, are paid bare
subsistence - level wages. In a vast majority of areas even minimm
wages have not been flxed for newspaper employees. Moreover, prices of
essentigl commodities are soaring and they are feeling it difficult even
to make both ends meet.

We, therefore, seek your valugble co-operation and request you to please
support our demgnd for the appointment of a Wage Board for the newspaper
industry in order to statutorily lay down wages for the newspaper
employees.

Expecting an early reply. With greetings,
Yours fraternally,

K- LRy

K. L. KAPUR,
General Secretary.



E@ ln APR :951

ALL INDT: NEWSPsP=R EMPLOYEES FEDERATIbN

Flat No. 29,
New Gentral Market,

OLUTIONS ADOPTED AT THE CWC MEETING Connaught Clrcus,
hﬁ AIN ol BOMBAY Y ON DEC. 3-44, 160, NEW _DELHT .

December 19, 1960..
ON WiGE 308D Y

after g1v1ng careful consideration to the reply of the
Government of India on the .LINEF demand for a Wage Board for the
newspaper industry, this meeting of the Central Working Committee,
held in Bombay on' December 3 and 4,1960, rejects the contention
of the Government that they "do not consider it necessary at present
to set up a Ware Board for the newspaper industry" as wholly un- .
Justlfled, unsatisfactory and unreasonable.

The Vage Coumittee for Working Journ;llsts, whlle ‘dealing
with the "burden arising out of the likely repercu551ons on the
non-working journalist staff of the establishment due to ‘the higher
wages allowed to working journalists," says in its report that
"it is not possible to calculate precisely or even approximately
the burden which may fall on the establishments if the non-working
Journalists ask for higher wages as a result of increase in the -
wages of working journalists. Their claims, btaken to adjudication,
may or may not be allowed and, if allowed, it is not possible %o.
state to what extent they may be allowed. The employers are likely
to contest such claims very vigorously. We have, therefore, refrain-
ed from calculating such burden in figures but have made due -
allowance for it."

TrRxs Since the recommendations of the wage Commlttee,
the circulation and revenue of the industry have been increasing
at a tremendous pace, but, at the same tlme, the wages have =
remained static. oy _ )

This clearly showe that the 1ndustry, which is paying
starvation-level wages to its employees, is really in a very good
position to give = fair desl to its workers. In view of this, it
ls surprising why the Government should-not feel.it possible to
take stepsy; with the appointment of a Wage Board, to le a uniform
pattern of wages in the industry. ,

-This meeting, therefore, reiterates its demand for a wage
board for the newspaper industry and appeals to the Government.
to reconsider its stand and take eerly steps in thls dlrection._

+The meeting calls upon newspaper memployees throughout the.
country to observe .pril 11, 1961, as the Wage Board Demand Day,

— — e e e e s e e e e
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A 14 NEWSPAPFR EMPLOYEES FEDERATI
29y Central Market,
Connaught Circus,
e NEM DEIIE!'
LS HAeA el September 5, 1961
TO ALL AFFILIATED UNITS AND CiWsC. MEMBERS: |

The Secretariat of our Federation'met on 2~9«196]
and considered the views of the affiliated unifs:on the
invitation of the Central Committee of Press Employees Trade
Union of the U.S«S+Rey sent ‘through the Government of India,
to send a fouremember delegation to Rusgsila for a two-week tour.

The meeting accepted the iInvitation jand selected
the following to undertake the tour.  The delegates will bear
thelr own travel expenses, as they have specified in their
detters, since the Federaéion is not in a position to do so,.

1. Mr. Kunjélal Das-dupta, Presideht'ofﬁthe SRk
Ananda Bazar, Hindustan Standard and Desh :
Employees Union, Calcutta. ' '

2, Mr, B,P. Srivastava, Secretary, N & P —» £i=®
Karamchari Union, Patna, T

3 Mr, S.Y. Kolhatkar, General Secretary, Tite#i=
of India and Allieé Publication Employsees *
Uniony Bombay, : . s .

4 * M. T.M. Nagarajan, Secretary, Bennett, — LR e37 o,
Coleman & Company zTimes of India) Empioyees

Union’ Delhig :

It was decided that the delegation should leave
for the tour in the first week of November, and if facilities
can be had, the delegation should also attend the leipziq

International Conference of representatives of Printing
industry workers, _ o

ANNUAL CONFERENCE :

by It,was_decided'to postpone fhé annual Conference
to the last week of December or early January in view of the
Soviet tour by our delegation, - :

a3 'Li‘[,-;kié%?%m,
¢ K.L..KAPUR )
General Secretary,
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ALL INDIA NEWSPsPER EMPLOYEES FEDERATION

Flat No. 297

New Central Market,
Connaught Circus,
NEW DELHI-1.

Srri G.L. Nanda,

Minister for Labour & Employment,
Government of India,

NEW DELHI.

Dear Sir,

We, the workers of the newspaper industry, wish to bring
to your kind notice the following few lines and request you %o
£ive them due consideration so as to ameliorate the conditions
of the workers.

Since the advent of the press industry in India, workers
have always been exploited. Particularly, after independence the
newspaper proprietors have discarded the very objective of gervige
to the nation and have made the industry a source of profit and
power to advance the interest of a privileged few. Monopolies
are growing at a very fast rate.

Never in the history of this industry, has any attempt been
made to regulate service conditions or formulate uniform wages,
This has led to chaotic conditions in newspapers. Except at a
very few centres where stirong unions have come into being, wages
have hardly been sufficient for the workers and their families
to meet their essential minimum needs. So much so the workers in
many places are getting less than even starvation wages. It is a
paradox, how a worker, in these hard days, can afford to support
a family with this meagre income.

Besides the low level of wages, dearness allowance is paid
only in a few establishments and nowhere is it linked with the
cost of living index. There is no provision to offset the rise
in prices.

The Wage Committee for Working Journalists, while dealjing
with the "burden arising out of the likely repercussions on the
non-working journalist staff of the establishment due to the higher
wages allowed to working journalists," says ir its report thatl "it
is not possible to calculate precisely or even approximately the
burden which may fall on the establishments if the non-working
journalists ask for higher wages as a result of increase in the
wages of working Journalists. Their claims, taken to adjudication,
nay or may not be allowed and, if allowed, it is not possible to
state to what extent they may be allowed. The employers are likely
to contest such claims very vigorously. We have, therefore,
refrained from calculating such burden in. figures but have made

«+ieee.. DUE ALTOWANCE

e .
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due aliowance for it."

Since the recommendations of the Wage Comnmittee, the
v circulation and advertisement revenue of the industry has been
increasing at a tremendous pacej; but, at the same time, the
wages have remained static,

This clearly shows that the industry,: which is paying
starvation-level wage to its employees, is really in ‘a very good
position to give a fair deal to its workers.

We, therefore, request you please to take steps:

1. To set up a Wage Board for the newspaper industry
as a wholej; and

2. To extend the Working Journalists act fo the non—
journalist employees of the 1ndustry._

Thanking-you,

Yours.faithfully,
AL

_ , (°d ) Aruna hsaf Ali,
LPRIL 11, 1961, = : - v President.




ALL INDIA NEWSPAPER EMPLOYEES FEDERATIONI {

§
Flat No.: 29, |

Circular No. 3/61 New Central Market,
Connaught Circus) -

NIV _DELHI-1.

Friends ’

We congratulate all the newspaper employees and their
unions who worked tirelessly to make the Wage Boara Demand Day
on April 11, 1961, a grand success. Reports received so far
from the various centres, particularly Calcutta, Bcmbay, Delhi,
Patna and Lucknow speak of great enthusiasm shown by the workers
to press the demand for the appointment of a-Wage Board for the
newspaper industry and the extension of the Working Journalists
Act to the non-journalist staff. Several thougands of them
participated in the day's programme which consisted of processions,
mass rallies and wearing of badges.

A deputation of the Federation was callecd by the Deputy
Labour Minister, Mr L.N., Mishra, and it had a 25-minute discussion
with him on the subject on April 19, 1961. Lfter collecting more
data on wages and service conditions in the industry, the deruta-
tion will again meet him, Unions, which had not sent information
asked for in the questionnaire on weges and service conditions, are
requested to do so immediately.

The signature campaign is in full swing. Wz mwust see to it
that maximum number of employees sign the incuorandum, Workers in
newspapers -- dailies, weekly, monthlies, ctc. -- organised or
unorganised must be approached to sign She menmorondum. Ve must
concentrate on this aspect now.

Briefly, in Delhi a 1,500-strong procession was taken out
to the residence of Mr G.L. Nanda, Union Labour Mianister, to
present the memorandum to him. Later, the procession came fo
the Parliament to demonstrate. In the evening a mass meeting was
held.

In Lucknow, a torchlight procession was taken out from
the Ploneer office to the National Herald where a public meeting,
addressed by MLAs and trade union leaders, was held.

In Patna, a procession was taken out to the residence of
the Chief Minister who was presented witihh a copy of the memoran-
dum., A4 meeting was also held.

In Bombay and Calcutta, mass meetings were held, addressed
by trade union leaders. Reports from other centres are awaited.

At the mass meetings, resolutions were acdopted requesting
the Government of India to set up a Wage Beard aad extend the benefits
of the i4ct to the non-journalist staff. (Defalls will be published
in the next issue of the Newspaper Worker. Reports and pictures should
be sent to the Newspaper Worker for punlicatioun IMYIDIATELY by
those of the unions which have not done so so far.

The signature campaign must be intensified and the same
should be sent to the Labour Minister as early as possible, with
the maximum number of zigxakingr signatures. A copy should be
endorsed to us. X

NEWSPAPER EMPLOYEES UNITY -- ZINDABsD
AoIoNtEoFo - ZIhDABAD

;’—‘-’. l_ 4 ;"H..-__

(K.L. Kapur)
Ceneral Sccretary.
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HINDUSTAN TIMES EMPLOYEES UNION

Flat No. 29,

New Central Market,
Connaught Circus,
NEW DEIHI-1.

FOURTH ANNUAI CONFERENCIE

July 9, 1961.
Dear Friend,

We are holding our fourth annual conference at 5-30 p.m.
on Sunday, July 16, 1961, in front of the Hindustan Times
building, Connaught Circus, New Delhi,

We very cordially invite you to attend our conference. 1f,
however, it is not possible for you to attend in person, kindly
send us your valuable message.

\ Fraternally yours,

K ! L . {é&»f’?u/,,

o

ROGRAMME

* Inauguration - (K.L. Kapur)

* Report & accounts vdhy wr General Secretary
* Election \W\

*

Cultural programme
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" 29y New Centrail Murket
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29-11-1961.

The General Manager,
The Hindustan Times,
New Delhi.

Dear gir,
Res 4 NOTICE FCR_DIRECT sCTION.

Enclosed please find a copy of the reéolutibn adopted
in the Extraordinary General body meeting of our Union, held
on 26th November, 1961. The resolution is self-explanatory.

“ae The workers are greatly zgitated against the very
behaviour and conduct of ¥r., Ligzinger who abuses the workers,
insults the Indian Nation 2s a whole. In the past as well
complaints to this effect were lodged with the management

by the individusl werkers and the Union, but to no effect.

Now in order to shield Mr. Linzinger the management thought

it fit to dismiss Shri Chitrsnjan Sharma from service by .
holding the so-called enquiry which wes used merely as a
formality and the punishment to dismiss Shri Chitranjan
Sharms was decided prior to the establishment of the charges.

3. You are requested to reply this letter and concede to ¢
our demand within 72 hours from the receipt of this letter,

as otherwise, the Union will start a public agitation by issuing
posters, leaflets, and handbills, taking out processions,

holding demonstrations and mass rallies to vindicate the

honour of the Incian Nation and also launch DIRECT sCTICN.

2% We. hope wise councils woula prevail upon the menage-
ment and instead of sticking to the point of prestige it would
see reason to concede to our demand as embodied in the enclosed
resolution.

Awaltlng an immediate reply.
Yours faithfully, °

Sd/-~ (K.L.K4PUR)
General Secretary.

RESOLUTION ON UNF~IR L:BOUR PR4CTICES sND ILLEGAL
ACTIONS OF THE MANAGEMENT OF THE HINDUSTAN TIMES ITD.

This extraordinary General body meeting cf the Hindustuu
Times BEmployees Union, has becn apprised about the case of Shri
Chitranjan Sharma who has been most unjustifiably, wrongfully
and illegally dismissed from service by the management of the
Hincdustan Times Limited.

2. - On 13-9-1961 at zbout 9 s.m. Shri Chitranjan Sharma

was cslled "bloody, nonsence and Indian Dog"" by Mr.Lingzinger
Photo-Litho Technician. Shri Chitranjan sharma asked Mr,
Linzinger - a Germzn National not to abuse him but Mr.
Linzinger did not' stop and went on abusing. At this Shri

Sharma called Mr, Linzinger a German Dog. Mr, Linzinger lost
his temper and att:mpted to physdcally :assault Shri Sharma,

who ran away from the wess as Mr. Linzinger was following him.

B At 11 a.m. on the same day (l3-9-61) Shri Chitranjan
Sharma made a complaint in writing to the management, and
demended an enquiry against Mp. Linzinger. The management
well known for its unfair labour practices did not hold an

B CONL % s v/
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enquiry against M¥r, Linzinger and on the contrary served a
charge shcet on Shri Sharma and suspended him from service.

An enquiry was held against Shri Sharma on 5-10-61 and on other
different dates and ultimately he was dismissed with effect from
13-9-6) vide General Manzager's letter dated 15-11-61, The very
enquiry was held 2s a formality and used as a subterfuge/ because
Mr. Linzinger told to so many persons prior to the establishment
of the alleged charges that he (Mr. Linzinger) had  told the
managamcnt to dismiss Shri Sharma from services

4, It was not for the firgt time on 13-9-61 that Mr.Linzinger
used abusive language. In the p-st, as well Mr, Linzinger had
been zbusing the workers calling them "black Indians, Indian
Dogs, fools, bloody, nonscnse". Inspite of complaints the
management did not wern Mr, Lingzinger to mend his ways with the
result th-t *r, Linzinger was encouraged to misbehave the
workers and use the 2busive langucge. : ' !

5. The mznagement in this case is guilty of committing a
brecch of the Standing ordsrs by not holding the enquiry against
Mr. Linzin er on the complaint of Shri Chitranjan,Sharma_who was
the first to lodge a compleint, as under Section, 15 the manage-~
ment was uncer the legal obligation to do so. This also shows
the unfair labour practic: on the part of the management. The
very enquiry was held by a person junior in rank and status than
the charge sheeting authority and hence the enquiry officer could
not come to an independent and an impertial decision and parti-
culsr ly when the punishment of cdismissal was announced by Mr.
Linzinger prior to the establishment of charges against Shri
Chitranjan Sharma.

6. Shri Chitranjsan Sharma on 18-11-61 asked for a copy of the
proceedings and the findings.in his case but. the management was
rot pleased even to acknowledgé the receipt of lectter itself.
This further proves that the intentions of the management were
not bona fide and that it was actuated by ulterior motives to
shield the illegual acts of Mr. Linzinger and victimise Shri
Chitranjan Sharma. :

7. This General Body mecting tskes a very serious view of the
whole matter =nd resclve tc start a movement in defence of the
very honour cend prestige of the Indian Nation, for reinstatement
of shri Chitranjan Sharma and fcr remcval from service Mr.
Linzinger for using =busive langucge and insulting the Indian
Nation Inter Alis calling the Indians 2s "Indian Dogs and

Bloody Black Indisns".

8. This meeting further decides to resort to DIRECT ACTION
in case the manzgement fails to concede to such reasonable
demand of the Union.

9. This meeting hereby directs the Exccutive Committee to
bring this matter to the notice of the Govt, the members of
the Parliament, all Trade Unions «nd a@e Lemocratic Organisa-~
tions. This meeting further zmnpowers its Executive Committee
to fix up any date for the STRIKE and take all other steps
for fulfilment of the aemand. Lt '

10. This meeting calls upon its members to close up their

ranks, prepare hard for the struggle and to keep theirpowder

dry to launch the Direct acticn on any day and at any time at
the call of the Executive Committee.

e i T,



DE IH;L NEWSPAPER EMPLOYEES FEDERATION
; NEW DELHI
Friends: _ august 17,1961,
: We regret to announce that due %o inclement weather,-+he'
Third Annual Conference of the Federation, scheduled to be held

in the Ramlilal Ground ‘on’ August 19.'and. 20, 19614 has again been ,
postponed., T

"k"f’] o
¢ Kole. KAPUR ner . the
: eneral Secqetary.-auw«
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DEIHI NEWSPAPER EMPLOYEES FﬁDEg@TZON

Dear Friend, Fale Mo, .

0 ;———-—-;J- ———— e —— ey
The third annual conferencs

a¥X scheduled to be held in Ney C;ﬁtral Market,; Connaught

Circus, New Delhi, on fAugust 12;énd 13, has been postponed
due to bad weather. |

5

We inco: i £
regret the ;ggpgyénlence caused to'yqu by this

postponement. { Ko 1. oo
y e ..__! iy _ : 'fj:{‘ P [ et O ._‘,_\ A
'l." }< }. d “‘i\“' | T, g
* AR ¢ R K.apul:[‘._)_,‘
| General,Secg@thy.
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DELHI NEWSPAPER EMPIL “FERERATION.
' Flat No.29,New Central Market,
Connaught Circug, New Delhi-1.
August 8, 1961.

Third Annual Sonfetrence

Dear Friend!

Wy

« ~We"are holding our Third Annual Conference'on August
12 and 15 in the New Central Market, Connaught Circus, New Delhi.

We very cordially'invite you to attend our Conterence.
If, however, it is not possible for you to attend in person, kindly
send us your valuable message.

Programme :
August 12, 1961.
Inauguration' P08 0 .5"30 p-m.

Fraternally yours,

(X.L.XKapur)
GENERAL SECRETARY .
August 13, 1961.

Delegate Session 9-00 a,m.
Open Session and
Cultural Prcgramme 5-30 p.m.

-—— .
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August 3, 1961,
Dear Come. Parvana,

I along=with Com, Nanda to-~-day discussed the Times
ot India problam with Cam, Nagrajane

We are of opinion that the following terms may he
accopteds -

1e Reference to adjudication of cases of Cans Roy and
H1§a1a1. 1% am told Delhi Administration is willing to
refer o 1t,

2, Ohd of 7-8 persons who remain retrenched -~ 4 may he
provided with alternate jobs by the Employere For
the remaining try for some nore retrenchment compen—
sation, As you know 1l have already gones

3. Res Security 0fficerwe demand Inquiry by J.Ce Jain or
his nominee other than D'Souzae

4o Suspension Orders are to be withdrawne

5« Charge~shcets egainst Nagarajen and four others to be
vithdrawne

Appeal of Roy and Hiralal are pending with GeMe
I you can exert pressuve for re-enquiry proposal, 1t
wvould be good, But 1if you feel nothing will come out
from GeMey we can accaept adjudication,

Strike at this moment will, I am afraid, give hundle
to the management to close down Job Deptte which they very
much want, And then one of our main demands will become
ro-opening of this Deptt,

Please let us have your opinion on it,

When you are coming here ?

With Greetings
o Yours Fraternally,

') (Ko Go SRIWASTAVA)
Becretarys .
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HEAVY ELECTRICALS LIMITED
BHOPAL
(PERSONNEL DEPARTMENT) .

NO. HE-4(92)/58-I11-Pers Dated the 3rd Sept., '60
PART IT OFFICE OuiER No. 1007/60.

ABSORPTION OF D.AUGHISHEN APPRENTICES AS JUNIOR DRAUGHTSMEN,

Even though Draughtsmen Apprentices were to undergot training
for a period of 24 months in the Training School, yet in view of the factory
having commenced production from 1st July, %960 and in view of the
completion of trainee trade tests, it has been decided as a special case
to curtdil the training period and absorb in order of merit all the first
batch Draughtsmen Apprentices who have completed 18 months training to
posts of Junior Draughtsmen, Lists are enclosed showing the Apprentices
who will be absorbed as Junior Draightsmen as and from 1st September 1960,
It may, however be noted very carefully that such of the Aporentices in
order oi merit as hgve not completed 18 months training will be actually
absorbed only from the date of completion of 18 months training, But they
will maintain their seniority in the order of merit as shown against their
names in the merit list,

2. It may, however, be noted that even though the Apprentices

have ha’' general and intensive training, they will be moved from one
section of work to another or from one department to another in the
interests of service. Final nosting to a work place will be dependent on

tre Junior Draughtsman's suitability and aptitude for work,

8- The leave rules and some other conditions of service applicable

to Factory staff with effect from %% 1-7-1960 i.e. the date the Factory

has gone into production are under the consideration and finalisation of

tte Company and will apply to these Draughtsmen from the dates of their

ap ointment to the regular establishment,

Sd/-
( M, R. SANJANA )
CLIEF PERSONNEL OFFICER,

Cony tos- 1. Office order file,
2. D,C.E.(T) 3., Works Manager
4, FA & CAO (in triplicate) 5., Superintendent Fabrication.
6. Chief Engineer 7. The Resident Consultant (in
8. C.E.E, ' triplicate)

9, Technical Secbetary to M.D{10) Chief Training Instructor
11. Personnel Officer (Training SchoolO

12, Personal Files,

13, Draughtsman concerned



DART II OFFICE ORDER 110.2 -

HEAVY BELAECTRICALS LIMITED 7
(+C20UNTL. DEFARTIENT,) T

No. Acets/Fay/M 22/406 Dated : the 14th/25th Oct., '60.
From @ : : To ?
T4, & CLALO. THE CHWISF PERCOHNEL OFFICER,

H.Z., Limited, Bhopal.

Sub - ™xation of initial pay of Draughtsmen Apprentices

on their absorvtion as Jupior Dronshismen,

With reference to the Part II 0,0, No. 1007/60
dated 2.9.60, notifying the absorption of Draughtsmen
Lyprentices as Jr, Dravughtsmen, in the scale of B,100-5-125-
©3-6-185/~, it is informed that, except 81 Nos. 6,7,19,69 &
70, the initial jar of the official:z as per the attached
list hasc been fixed @ %5,100/- weeefe 1.9.60 with the date
of next increment on 1.9.61 unless othervwice affected.

Sd/~ .
ACCOUNTS OFFICER (D.4.)
Copy ta:-

g The works lManager with 16 spare copies for distribution
anongst the Jr, D/! in concerned and one copy for
displaying on the ilotic e Board.

2 Chie-f Ingineer, with 55 epare copies for distribution
cmoget the Jr. D/Man concerned ond one copy for
displaying on the Notice RBoard.

¥V)

~ Chief Erection Engineer, with 6 spare copies for
distribution amongst Jr. D/Man concerned and one copy
for d isplaying on the Notice Board.

4, /8. “.B,TI, with 5 spare copies for distribution
amongst Jr, D/Man concerned one copy for displaying
on the HNotice 3oard.

55 Lrmecutive Dngineer (Iroduction Flanning) with 9 spare
couvlec for distribution amongst the Jr. D/Man concerned
and one copy ror displaying on the Notice Board.

6., Chief Personnel Officcr (4 spare copies).

7. CoE‘o 8: SOI‘E.O.

e. Letate Officer.

S Tech. Secretary to 1L.D.
10. Chief Training Instructor. ' ]
11, Personnel Officer Training School, with 75 spare copies
with rleecing it in the personal files of the
individuals concerned,
. Hoctel Warden (with 4 spare copies).

sd/-
ACCOUNTS OFFICER
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The Chief Personnel Gfficer,
Heavy Blectricals (India) Ltd.,
o P

BHOFPAL.
8éir,
THROUGH FROPLE CHANNELS -

gUB_3- gl Change of Designation and Fay- Scale of

Junior Draughtaman;
25¢v¢+dnn

Respectfully, We have ﬁo.stato the following for your
kind consideartion -

That after completion of our trainipg we have been
absorbed as Jr, D/Man in the graie of Rs,100-185 vide letter
No. HE-4(92)/68-111 Pers, dated, 3-9~6Q, We had represented
against this unjustified fixation of Pay Scale, It was assured
in a meeting in the presence of Labour Minister 8S8hri Dravid of

M.P, that some remedial measures would ba taken to seradivate the vweo

wrong done to us but to our utter discontenment, nothing has
besn done so far,

It 15 stated clsealy that according to agreemnet
we were taken for training as D/Man apprentice but after
training to absord us as Jr. D/Man , is the breach of contract
by the management,

In case remedial measures are not taken in our
case , to fix us in the grade of D/Man, we will consider
ourself free from,obligutions of the bond gnd would be at
liberty to choose our own path to get our grievances redressed
to prove legally.

1t may kindly be noted that all responsiblities of
such an action shall lie on the management.

Hoping to be favoured with Justica,

Thanking you,

Yours Sincerely,

nyg=eses Junior braughtsman Employees,

Copy tos= Chairman, Board of Directors (H.k.KI) Ltd.
Mapaging Director H.s. (I) Ltd,

gen; Speaker of the Farliament with Statement of the
ag,

Hon, Minister of Commerce and Dndustry * v B
Hon. Labour Minigter M.P, * " " "

/ #,
" Hon. Member of the Parliament. @ e g ’



ST ATENENT

Among the many catagories of tralnees, company
has recruited Draughtsman apprentices also in each batch,
The minimum qualifications required for these Apprentices
are (i) Matriculation,(i1i) I.T,I. Diploma in Dremmhts-
menship (i.,e. 2 years), As per agreement the ¢ompany
is required to pay these apprentices during the training

period a stipend at the following rates per month all
inclusivei=

1 Year R8,.,80/=
II Year Rs, 100/~
IIT Year Rs,185/=
IV Year R8,210/~

The third year stipend and treining is to be
given to those Draughtsman Apprentices only who will k
show exceptional promise during the 2 years treining.

In the agreement bond there is glso mention of
another type of Draughtsman apprentices who are Engineer-
ing Diploma Holders(i.e. 3 years). They are to be given
stipend in the following menners

I Year RBQ100/-
II Yeer Rg.185/=
III Year Rs,210/-

In fact this 2nd scheme has now been a little
bit changed and these people are to be trained only for
two years with stipend Ist year a8 Rs.100/~ and IInd
year Rs.185/~, Then they are to be appointed in the
Grade of Rs, 260=-15-350,

It will be seen that if we,Draughtsmen Apprentices
with I.,T+JI. Diploma are allowed to contime our train-
ing for the TIIIrd year, we would be equal to the
Engineering Diploma Holders in the II Year of training
with all the benifits of pay scale and designation etc.
8¥X.1.6, Senior Draughtsman Grade II in the scale of
Rs., 260=15=350,

As a corolary to this it also follows that if
we are not allowed to continue of the III Yegr in trein=-
ing with a stipend of Rs.185/- then we should be in the
next below to that scale and designation i,e. Draughtsman
7k in the scgle of Rs, 200-10-300, But the company has
absorbed us in the scale of Rs.100~185/- whereas we are
entitled for the grade of Rs. 200~-10-300,

Company has three scales in the Draughtsman
ceder as follows:-

(1) Senior Drgughtsman Grede I Rs.325-530,
gn) Senior Drgughtsman Grade II R8.260-350,
1ii) Draughtsmen R8.200-300,

We were recruited as Draughtsman apprentices
and were to be absorbed as Draughtsman, as per the
obtaining wage structure of the compeny which is at
present Rs,200=-10=300., By employing us in the scale
of Rs,100=-185 as Jr, Draughtsman, company has committed
a breach of contrect. We should have been absorbed
after the completion of 2 years training as Draughteman

in the scale of Rs, 200-10-300 eg8 per the obteining
wage structure,

Cont'dececscele
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The scale of Rs,100-185/- designation of Jr.
Draughtsman is not applicable to us is easily substantiated
by the recruitement end promotion of tracers in this organi-
sgtion., These tracers were recruited after the Ist Batch
Draughtsmen apprentices. While tracers were getting Rs.122/-
we were getting Rs.80/~ per month stipend. The qualifice-
tions of these tracers are not superior to that of us. In
the origanisation they did not receive any training as they
were full time traceres and in no way they could be considered
to be equal to Draughtsman apprentices. Before we could be
absorbeg, these tracers were promoted as Jr.B/man, Apparently
because this post 4id not require any specialised treining
and any tracer with some experience in a drawing office could
be appointed or promoted as Jr, D/man. They have got this poat
without any training, without bond end without Monitary
loss., It was simply because that post of Jr.D/man did not
require any specialised treining and we were given speci-
alised treining to be actually filled in g more regponsible
post than Jr. D/man i.e. in the scale of Rg,200~10-300 a8
Draughtsman. If at all we were to be gbsorbed a8 Jr.D/man
there wag no fun in our receiving training we could have
easily become tracers and after a few months would have been
promoted as Jr.D/man without monitary loss and without the
compsulsion of any bond.

Our case is further proved when the last rates of
stipend and the starting basic pay of "B*' Grades Artisans
is considered, their stipend in the I & II year training
was R8.70/- and 80/~ respectively whereas our stipend was
Re,.80/- and R8.100/- respectively. This was due to the
difference in gqualification and the status of the two
catogries. This difference has not beeh malntained after
the completion of training and both have been started on

a starting basic pay of Rs.100/- thereby doing unjestice
to us,

Graduate gpprentices were to receive training for
three years. Before gbsorption company however decided to
absorb them after two years training only, but for this
their pay scale was not reduced, fact they have been
absorbed in the highest of the »p scale which were
applicable to them i.e. Rs., 350-850/- R8,275-800/- end
Rg, 325-590/~¢ In a similar way it can be said that our
training was aleo reduced to 1} years and we should have
also been treated in the same menner as Graduate Apprentices
and be given the highest scale i.e. R8.260-15~350 whereas
on the contrary we have been put in even a more lower grade

then to which we are gt the minimum entitled i.e.
R8.200-10=300,

Company has recruited Senior Draughtesmen grade II
end Junior Engineers directly. The requirements for them
is an I.T.I. Diploma and 4 years drawings office experience.
We draugh#sman apprentices are hasving diploma plus 2 years
specialised training, We have got direct contact and
experience in the 1line of work of this organisation and
our two years speclialised training is in any case far better
and valuable than the 4 years experience in out of the
line job of their directly recruited Senior Draughtsmen. In
fact we D/man apprentices who have been unjustly sbsorbed
as Jr. D/man gre handling more specialised and responsible
work than those directly recruited people. Is it not an
unjustice to give the directly recruited people the scale
of R8,260~350 and to this Apprentices organisation old D/man
the designation of Jr.D/man and lowest scale of Rs,{00-185/=,
We agre actually entitled to demand at least equal scale
given to those people. The only point which management has
been unjustifiably pressing in their favour is that they
had intimated to I,T,I's terms and the conditions of the

cont‘d......3.
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apprenticeship scheme., This is not acdeptable since the

we never received any intimation from Employment Exchanges
through whom we had applied. Had this scale been mentioned
before joining this organisation, this is certain that

most of us would have not accepted the apprenticeship and
bond, this is further borne out by the fact that most of

us were already having in ocur hands offers or jobs in the
higher acgles, than what has been given to us after
training with a bond of five years with no gain, Had
xxruiax xukkixxy there been no idea of getting a better scale
and higher status after training in this biggest organsisstion
of Asia, there was no fun of leaving jobs and offers in

our hands without any bond and monitary loss,

In fact our position has been nonconcieved from the
very begining by treating us as Jr.jraughteman apprentices
where 89, the fgct is, we are D/man apprentices. How the
manggement is meking us Jr, D/man apprentices can be seen
from the heading to the annexture of Part II Office Order
No.HE-4(447)/61 pers of 1-7-61 and Part II Office Order No,
193/7/61 or HE-4%92)/58-III pers dated 3rd September 1961.

Wé, therefore, demand that the inconsistency in the
management thivking about the scale, organisation status
of us be rectified and we be given our due entitlement 1i,e.
those who have completed their training should be given
the designation of DP/man and the pay scale of Rs.200=10-300

:1:% retrospective effects all the benefits allowed there

Yours faithfully,
Dated:

(Jr.Dranghtamenz
Heavy Bleetricals (I) Ltd.,
Bhopal.

Egclosgﬁ 83~
le C,P.U's reply No.1t.

2, C,P,0's reply No.2.

3. Uffice Order No,HE=4492)/58-III-Pers.

4, Office Order X¥m.,regarding fixation of Pay.
5. Copy of the Bond Agreement.
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ISSUES BROUGHT OUT BY THE JUNI(R DRAUGHTSMAN

Statement showing the issues brought out by the Junior Draughtsmen
ir their representations, and the remarks of the Mansgement on

esch of the igsues.

REMARES OF THE MANAGEMENT
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(1) That according to Part II Office

(2)

Order issued on 3=9-1960, the
Management hes decided to curtail
the training period to 1} yeers.
That the Apprentices have comple-
ted the said training on 30«-6=60,
but the appointment as Juniar
Draughtsmen was made from 1=9-60.

That they were selected to be
treined as Drenghtsmen, but in the
Part II Office Order dated 3-.9-60,
they have been offered the post of
Junicr Draughteman, They are :
being paid a starting basic salery
of R8,100/~ which is equal to their
stipend for the 2nd year and they
have been given the grade of
R8,100=-185/=

The period of training as shown in (a) the letter sent to 211 Intns-
triel Training Institutes; (b) the offer of gppointment Lssued to
each Apprentice & (c¢) the bond executed by esch Apprentice, wos
clearly 2 years. The Apprentices, thercfore, have no claim or right
to be abserbed easrlier than the completion of their full 2 years*
training, and a8 such’the guestion of their sbsorption from 1=T7=60
and pgyment from the sgme date does not arise. However, in view of
the fact that the Pactory went into production from 1~7=60 in a
limited way (all the mechines end Taw material required for full
produection not having been received), it was deoided that those
Apprentices who had completed 18 months' training and passed the
test, could be absorbed from 1=9-60, -

In the letter sent to all the Industrial Training Institutes, in
response to which gll the ecandidates’ spplied for these posts, it had
been specificelly stated that, on canpletion of +training, the Appren~
tices will be gbsorbed as Draughtamen in the Junior scale of
Rs.100~185/~, They have, therefore, been correctly ebsarbed as Junior
Dreughtmen in the aesle of Rs,100-185/-, It should not be forgotten
that while the Apprentices drew a stipend of Re,100/- only during
their 2nd year Apprentice-ship, they did not get any Dearness Allow-
ance, while, on asbsorption to the regular cgdre as Junior Draughtemen,
they are, in addition, getting a Dearness Allowmnce 0f R8.55/= Dol
i.e. total emoluments of Rs.155/-~ per month.

P.Toul
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ISSUES BROUGHT UT BY THE JUNIOR DRAUGHTSMEN ; 133 REMARKS OF THE MANAGEMENT
(3) That, had the training continu- In the bond executed by the Apprentices, the stipend
ed for the %rd year, their was shown a8 undersi-
stipend would have been increa-
ged to Rs,185/~, but to their a) Stipend during tst years Rs.80/-
surprise, they have been b) ! " 2nd years Rs,100/-
offered the salarj which is c) " " 3rd year: Rse.185/-) ##
less than the stipulated sti- a) " i 4th year: Rs,210/-)
pend for the 3rd-year train- i ) '
ing. ‘ ## Por those who show exceptional promise

- during the second-year's training.
I$# will be clear from the above that only those who
showed exceptional promise during the two yearst
training period, would alone¢ be kept on under train-~
ing for the 3rd year. In tle present case, all the
Apprentices have been absorlsd even before ths com-
pletion of the full traininm: period of 2 years', and
as such, the question of the 3rd year‘'s training or
the grant of a stipend of Rs,185/- does not at all
arise in their case.

(4) That B~grade Artisans, whose The scale of pay of B-grade Artisans is Ra.100-185/-
academic qualficgtions are wvhile that of Junior Draughtsmen is Rs,100-185/-,
inferior to Draunghtemen, have i.e. higher, This should rnot be forgotton. In
been given the same starting any case, the camparison is invidious, as they mm are
pay, i.e. R8,100/~ whereas certalnly not in the same group as alleged.

during their training, they
were given a astipend of Rs.70/-
for the 1st year & R8,80/= - for !
the 2nd year. The guthorities ;-
have put Be=grade Artisams and
Jr.Braughtsmen in the same
group by giving them the same
atarting paye

_—----—-l_.----

NS/
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HE~4 ( 3;1}4) /60-Pers

B

Dated the Sth Jan, '6f.
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From:

CHIEF PERSONNEL OFFICER

Tos
SHRI L,0, RICHARDS,
CHIEF ENG INEER,
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1960,

2,

b

dated 12th November,

Subject:~ DESIGNATION AND S

P DR,

Eindly refer to your IOM No,HE/PP-10(11)/60 dated the 30th December,

hccording to Governuent Servants' Rules, submission of joint re-
presentations by staff 1s undemirable. Bvery person preferring sn appeal
should do so separately =nd in his own ngme. However, the representation
hes been examined and the following remsrks sre offered,

The position in regard to various points raised by these Junior
Draftsmen wes clarified in detail in our letter No,HE=4(92)/58~-1II.Pers.

1960. 1t Beem® that these Jnior Draftsmen are

labouring under some misconcelved notion about their designation, The
period of trgining can only be determined in terms of the offexr of appoint-
nent accepted by them and the agreement executed dby them.

4e

to

2,

However in order to remove the mis-apprehensioms in the minds of
these Junior Draftsmen and to enable them to further appreciate the correct
position regarding each point raised by them, the following remasrks are
given ggainst each pointi-

er H
e tr ng period was Cur—
tailed in the interest of the
project. We have no objection

this. What we object to is,
whereas our training was com~
pleted on 1.7.1960, i.e, after
18 month8 training period we
were absorbed in service with
effect from 1.,9.1960. This is
unjest a8 we lose the 2 months
in service and oconsequently in
emoluments, We have besn

doins the regular work as
draughtamen from §.7.60 ifaself
and even before. € 80 called
shortage of r=w material is no
way effecting our normsl and
regular work.

P er tr :

ihe letter eged Yo have been
gent to I.,T,.I, mentioning that
We would be gbsorbed as
Draughtsmen in the junior scale
0f R34100=5-185/= was never
broughtto our notice, As

such this letter is not binding
on us. Our appointment letter

clearly mentions that we are taken

up for training as Draughtsman
and as such we are entitled to

clain appointment &8 draughtamen

which is different <rom Junior
Drauvghtsmen, There is a .
difference in the

pay scales ofw ]

Remprks of the Manazemeny

No declsian was given that the
training could be deemed to have
been completed on 1.7.60 after 18
months training period, As per the
toerms and conditions of the offer
of appointment and the bond, the
Trainees were bound to undergo
training for the full period of two
yeaxrs and it was left to the dis-
cretion of the Company to absord
them et any time on or before the
completion of two years' training.
The Apprentices, therefore, had
no ¢claim or right to be absorbed
earlier than the completion of
two years' training. It was
decided to offer them employment
from {8t September 1960 subject
t0 their having completed 18 months'
training, As such the estion
of their ebsorption fram 1,7.60
end payment from the same date
does not ariss,

The post of Draughtsmen apprentioce
was never advertised in the press,
We only informed the I,T.I's through
the D.BQB.E., Now Delhi, Bnd 1!1
our letter, the junior scale in
which the trainees would be absarbed
wap 8pecifically given ae Re,100-
185, It i8 in respomsse to this
circular letter that all the
candidates applied for this post.

It 1o therefore incorrect to sgy
that the letter sent to all the
I,Tel's was not broughtto

notice of the Drsughtsmen
Avprentioes, 5/ vt

o~ Oont?dasesels



4o

Ces
Ccs

= e
.(Contdooooooo) ‘

Draughtsment® in the Junlor scale
and Junior Draughtsi:en. We are
not claiming for the 3enior scale
of Draughtsmen in the grade of
350-500 orff86x358 260-350, This is
a term of the contract entered
upon by the Company with us and
if should be honoured.

It 18 not clear as to which
candidates are supposed to show
exceptional pramise. Even those
wio have topped themerit list
have not been given any chance
for further {training., This
should be clarified,

Even if the pay scale of 'B' Grade
-Artisans end Junior Draughtsmen

is not the szme, the starting

pay being the same. Ouxr position
at pregent is made identical with
the 'B'Grade irtisans. This
anomaly could be rectified if

our claim for the post of Draughts-
men is accepted. It is clearly
anamolous that those who were
gettin; a stigpend of Rs,100/-
were posted after absorption on
s, 100/= Yasic only,

De

The offer of appointement
was for Draughtsmen apprentice
ship and not for.Draughtsmen,
Thex term 'Draughtemant?! is a
catagory in whéch Junlor, Sr,
and any other Draughtsman fall,
the argument that they should
be called dravghtsmen and not
Junior Draughtsmen 1s puerile,
The pay scale of Draughtsmen in the
junior scale was specifically
shown as Ra, {100=-185 as brought out
above, As such the gquestion of
claining any other scaleof pay
does not arise a%t all,

It is for the Management to decide
whether candidutes have shown that
degree of exceptional merit so as
to warrant further training and
not for trainees to judze their
own gbility,., Appreciation has to

- be earned and not demanded,

Ag already stated in our reply
dated 12.11.1960, the camparisaen
drawn between 'B' Grade Artisans
and Dravghtsmen is invidious., The
avenues of pramotion, the nature
of duties, ete, are entirely
different., Instead .of paying the
D/men trainees less during training
they were pald Ra,100/- during

the second year O0f training end
this by itself does not = justify
the grent of eny higher pay on
absorption, It is agein stressed
that in addition to payy the
trainees, on absorption] =re getting
in additiong Dezrness Allowance

of .£9.55/= pen.

The above position way please be made clear to the Junior

Draughtsmen working under you and they should be advised to concentrate
more on their wark so as to fit themselves for further promotion,
There have becn enough representations in this matter and any further

repregentations should now cease,

Heads of Departments concerned,
Resident Consultant,

Sd/~(Mina R, Senjana)



HEAVY EIECTRICALS {INDIA) LIMITED >

{ AGREEMEFT TO BE USED FOR GRADUATE APPRENTICES;TECHNICAL‘
APPRLNTICES AND DRAUGHTSMEW APPRENTICES}.

L
Mewmorandum of Agreement made this__ AL s
day of _____. 12 Dbetwesn ot
e ROG___ son Of __ (herein-
zfter calied the Apprentice) .
af The first parv end o . B09 ol A

r

ths surety in his »ersonal capaseity fhereinafter c¢alled the Suretly)
) S

¢ the sezeond part and Heavy Electricals {India) Ltd; {nereinafter

catled the Company, of the third part-

¥hoceby 1% is aavecd as followg:-

{1} Thalt the Apprentics shall undergo the training provided

by the Company for a period of __Two _  years, during

which the Apprentice shall diligently, faithfully, and %o the hest
of his 4ability undergo ths training and eonduct and
behave hiwmselif honestly, orderly, and obadliently in all
things towards the Company and will devote kils vhols
tine to the duties of the service ard will not-anpage
directiy or indirectly in any trade, vtusiness, or
2ezupation o1 his own aceount,

@ Th+t the Apprentice shall promptly obey ard aklde from
time Tto =ime2 ard at all times ard in all respects duly
and faithfully obearve and perform on the rules: and
regulatiions of the Company and the orders and iustriae.-
tions of its authorised Officers, representatives and

gmployees.

3 Thwrhe sihall conceal and in no way divulge or disclose
%O avy persor. or persons who-soever the se@rots entruse=
ted Go nim cr arising or coming to his Xnowledee in the
course ol hig smployment either in or relation to is
businsss to its customsrsze

) That the 4pprentice shall not commit or suffer to be ¢onrg
or vomniited, wastad, damare or other injury to the

properiy or goods of the said company or to len: suszh

(O%
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Property or goods to any person without the concent
of the Company. | _

(85) That the Apprentice shall not particepate in labour or

politieal activities or become member of labour of
poiitieal organizations,

(8) That the parties shall compensate the said Companry for

the sxpenses incurred or aceount of his training 1f
he fails to serve the Company after succesful training
as prcyided hereinafter. { The experditure incurred by

e said Company in eowﬁectiov with the trainirg of the appreantice
shall he irn additior to the stipend and allowarce paild
inelude the cost of supervision ard other items. The
decision of the Company shall be final as to the total
amount of expenditure incurred by the Company on account
of tne trainirg of the apprentice).

7 That the Company does not guarantee esmployment to.the
apprentice though it is pronosed to utilise his
services ir the factory or the -successful completion
of the training. If the Company offers employment
to %he Apprentice, the Apprentite shall be bound to-
accent the employment and shall coniinue, the
employment of the Company for a period of § years
thereafter, upless his gervices are duly terminated
vefore that period by the Company.

Tha® vthe Apprentice will undergo training for a total
gariod upto two years, the first 6 months of vhieh
reriod will be considered as & period of probation,

If the probation is net satisfactory, the Apprentice is
liable to be discharged immediately.

1), That the Company during the training period will pay
the Apprentice a stipend at the following rates per

Mt all inclusive.

(Cﬁntd=oooon0003)
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. Graduate Issgm.%al. D/way D/man -
apprentice. . Apprentice. Apprentice Apprentice
Engg.Din. (0rdinary) .
Holders, 3«
gagrs. '
ist year. ®: zooéy sy 100/= Rss 100/j/// B 80/=
ond year. W 256/ s 185/% w185/ © 0 mi loo/-
3rd year. %;/éﬁofu Rg3 giofm mi/§10/= s 185/<x
: / _
4%h yawr. | - %: 240 /e - m: 210/ %

{#* who will show exceptional promise during
two years tralning.)

{10} That the Company wshall have the right to suspend or

dismiss the Apprentice and céncel tals agreeﬁent for any
breagch on the part of the Apprentice of any of the

terms and conditions thereof or those of the Training
Scheme aforesaid and/ or any of the rules and regulations
of ths Company for the time being in foree, in whish
event the Apprentice and the surety aforesaid shall
jointly and severally be liably to reimburse the sald
Company with the expenditure incurred by it is connection
with the training of the Apprentice under this agreement.
The sald surety in his individual and personal capaclly
also, as the sscond party aforesald; hereby undertakss
the responsibility of aﬁd'guaréntee reimbursement to the
Companiy with Lts expenditre in .the training of the
Apprentice in case the anprentice commlts any breach of
any of the terms and conditions of this agreement of the
training scheme, And also the Apprentice shall on‘the
termination of the said training whenever it may happen
account for, pay and peacefully deliver to the édd
company all the stock in trade, books of accourts, doecuments
napers and sffect them In his possession ard custody and
pelonging or relating %o the said trade or business,

£311) That in other matters not provided for in this agreement
the Apprentice shall be governmed by the rules and
regulations made from time to time by the said Compamy.

(123 That the company howaver may at its -+ discretionr alter,

interrupt or stop the said itraining without thereby
incurring any lisbility o the Apprentiee in the event

,‘:Oﬂdtzc—-oauooooooo"‘}‘}n
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of adverse reports regardinpg the progress of his
training. ]

{13} That in case of disagreement as to the I1nterpretation
of any of the provisions eontained in these preéénts
or in the rules and regulations of the Company made
from time to time, the decision of the Manageing

Dérector, Heavy Eleetricals (India) Ltd; shall be
firal and binding,

(14) Thet the agrsemtn ahall be engorceable by suit or
atherwise with in Madhya Pradesh State only, In
vitness whereof the parties thereto have sigred tals

agreanent hereunder.

Witnessess For and on behalf of
HEAVY ELRCTRICALS (IMDIA)LTDjS
1o
Z. ) {COMPAYY})
Witnesges
. I 1.
(Apprentice)
I — — S 20 20

{Suresty).



HEAVY ELECTE ICALS PRIVATE LIMITED

(TRAINING DEPARTMENT ) :
Post Box No, 46,
Bhopal.

No. Trg/191-E/'57L./58. Dated the 24-11~59.

Shri V.S. Saxena,

C/o Shri Mghendra Swaroop Saxena,

Apprentice Qr.No,50716, 1 N,S.Shivaji,
Korigad, Lonavella Yoona.

Sub:~ Admigsion for Apprenticeship.
Dear Sir,

With reference to your application dsted 24-9-58
for Draughtsman Apprenticeship in this company the
Company has decided to offer you an Apprenticeship on the
following terms and conditions, Pleagse note that this
Apprenticeship 18 on trial basis for a period of 6 months
during which period your Apprenticeship is liable to be
terminated at any time without assigning any reasson therefor.

24 You will underge training for a period of two

years which may be varied at the discretion of theCompany.
During the period of training you will be paid stipend, all
inclusive, at the f ollowing rates:-

18t Yesr Rs, 80/- p.m.
2nd Year E5.180/~ p.m.
3 You and your parents/Guardisn will have to execute

the enclosed Service Agreement on Madhya Pradesh Non-judicial
stamp paper of the value of Rs, 1.50 n.p. and the coat of the
same will be borne by you. You vill be required to submit

the Service Agreement duly completed, along with your joining
report before you can be admitted for training.

4. You will be provided with free hostel accommodation
and it will be campuilsory for you to stay in the hostel and
use gll the facilities provided including the common mess. The
messing charges will be deducted from your etipend.,

5e You will be provided with free medical attendance
and trestment to theextent facilities exist with the Company.

6e You will not be eligible %o become member of the
Company's Provident Fund Scheme during your period of Appren—
ticeship, and if you are accepted as a regular employee of the
Company, you will be governed by the Provident Pund Rules
frzmed by the Company as in force then.

Te You will be gllowed leave in accordance with such

rules as the Company may frare from time to time for the
Apprentices,

8. Throughout your Apprenticeship and subsequent

service in the Company you will be governed by the Government
Servants' Conduct Rules as asmended from time t0 time and such
other Rules and Regulations as may be framed by the Company.

9. In the event of your being offered regular employ-—

ment in the Company after completion of training, the 8tart-
ing salary will be governed by the wage structure of the
Compeny, obtaining at that time.

cmtd.......z.
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10, You will not be entitled to sny compensation
vwhatsoever in respect of any injury, or sickness due to any
accident which may occur during your apprenticeship course
except as preseribed under the Workmen's Compensation Act.

11, You will be required to undergo training or.
service any where in India.

12. At the tine of your reporting for apprenticeship

in this Company, you should bring with you & medical certi-
ficete of fitmess on the prescribed form (copy enclosed)
from a Registered Medical Practitioner not below the rank of
an Assistant Surgeon,

13. No travelling allowance for joining duty will be
admissible,

14. The medium of teaching will be in Bnglish and
Hindi., Your continuace in the School will depend upon your

ability to adopt yourself to either or both of these languages
for speech and writing. -
15. In case the sbove terms and conditione are
acceptable to you, you are to feport for training to the
Deputy Chief Engineer(Training), Heavy Electricals Private
Limited, Bhopal on 18th December, 1958 with all the

documents end equipment detailed in the instruction sheet
attached to this letter,

Please acknowledge receipt positively by return,
Yowrs faithfully,

for and on behalf of
HEAVY BELECTRICALS PRIVATE LIMITED

(B.X., MITTER)
DY. CHIEF ENGINEEBR (T).

Bncls As above,
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HEAVY ELECTRICALS LIMITED ,~ .
BHOPAL e Sy,

&
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FOR THE INFORMATION OF ALL THE TRATNEES:

In order *to remove certain misapprehensions
and misunderstandings in the minds of 2nd batch frainees,
a meeting was held between 4 members of the first batch
artisans and 6 members of the 2nd batch traziiees, as
desired by them, with the Manacing Directer on the 23rd
May, 1961, A frank exchange of views took place in a
cordial atmosphere. As, however, it would appear that
the correct position has not yet been appreciated by many
of the trainees, it is hoped that by the issue of this
pamphlet}clarifying all the issues on which the Trainees
may still have some doubts, the position will be understood

once and for all :~-

ISSUES CORRECT POSITION
That as a quarterly test It is explained that quarterly
had beenheéld just prior testmwere held not only prior
to the completion of the to the date from which the
training, there is no trainees were sent to the
necessity for any further 7+ factory for in-plant training,
test. but throughout their training

irn. the Training Schooe- 1. The
Trairges know that the quarterly
tests are conducted by the
Training School where-us the
pre£ > rytion tests are to be
conducted by a culy constituted
Trade Test Panel. This had

been made absolutely clear in a
Circular issued b+ the C.C.T. to
all the trainees in November,1260
and in which, it was specifically
stated-tht all the trainees have
to pass the pre-absorption tests

shortly before they are due to
Contd. ® 90 02/"



complete Thelr 2 yaaxs’
training . They were therefore
asked to keep themselves

prepared before the expiry

of their full 2 years! training

to take both the tests

{ simultaneously £ i.e. one in respect of the

/_received by them in the
training

training /school and the other
in respecct of the inplant

training which they would be

receiving in the next six months.

No representations had been
received from the trainees in
reference to this circular
elther shortly after its issue
or even later i1.e. after the

Trainees had joined the in-plaht

t~raining and some of them had

found thatéhe.in—plant trainihg
related to trades other than
the one for which training had
kczn given to them in the
training school. When the W.M,
and C.0.T. became aware in
April'él that certain boys
had expresseé mis-givings in this
matter,'they deci@edrgn their own
to start a refresher course to
help them to pass the final
testsueessfully. In any case,
the Administration has no
objection 1f the trainees desire
to extend the period of the
refrnesher °  course or even to
obtain special and intensive

Contdn ® e '\3/"‘
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coacging of a longer period than O hour,

ir@?ﬁy. None of the trainees are due to

be absorbed as workers before the ls .
y L

2. Th& both the trade A single test is not possibie as;ghg"

test and inplant training trade test is inteaded to testécagdidatr

test should be combined proficiency in the main trade for which ’

into @ single Test. to make he has been recruited and given trairi

it easy for the Trainees Tfor 18 months in the training school

to secure a pass. whereas the inplant training is given
in the factory over a variety of allied
trades . The Management have howeverlalrc -
decided that in regard to the inplant
training test, a choice can be given
to the trainee in regard to the particular
trade for which he desires to be tested
out of the many in which he has received
inplant training. In view of the traini-
given 1in the training School, aswgll
as in the factory, and the nature of the
tests proposed to be taken)the Administrs
feel that every one of thé trainees
could pass the tests if he makes up his
mind to do so and works accordingly,.

3. That according to the The ™anagement hss already

information given to categorically contradicted this rumour
them vacanciecs would and it is again made clear that there
available only for are more vacancies not only for ° all “he

40 percent of the Trainces trainees who would be finiching their
and that consequently two years course but for many more,

not more than 40 percent Therefore not one trainee who has passed
. Contdeooo



were likely to be
passed in the tests.
4., Since the first
batch tfainees had
been absorbed after
18 months training,
the second batch
trainees should also
be given the same
treatment , as had |

been announced - by the

Cinairman of the Company

prior to the opening of

the Factory on 1.7.60.

5. What tests can be
given to the Draughts-
man trainees who had
not been engaged on
drawing boards during
the inplant training
in the factory.

6., What type of tests
couldlbe given to the
trainees posted for
inplant treining in
the Coils & Insulation
Department in view of
the fact that some of

them were sent for

specirlised training to

Bombay while others

remained at Bhopal.

Page « ¢t 4 ¢ =

the pregabﬂsorption Tésté.will be
‘denied absorption.

No such statement had been made by the
Chairmaﬁfin respect of 2nd batech trainees

as by thot time, they had not even completed
oans?lﬁzeir training. In the case of the
first batch trainees the position was
slightly different in that the factory

was opene&%ﬁf production on 1.7.60, 18 ¥

i

months after the training school started

functioning. There was .no possibility. of
longer training thanéggrmonths . This
obviously cannot hold good in the case' of
second batch trainees whose prescribed
periodof training is 2 years, including

6 months inplant training.

The trade test would in this case be

based.on’ whatever acfual work the Draftsmen
have done during the period of inplant

training. These Draftsmen would be given
full facilities during the refresher ccurse
to pr-actice on the drawing boards.

In such cases special consideration
would be given to the factors mentioned
and the test would be so designed that
it would be fair to the trainees, whether
they have received training in Bombay

or in Bhopal.

Contdeeeee5/=
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Ve app01ntment sent recontly it had bosn stated that "after succossf‘ul

to the candidates of the completion of tralnlng"-, they‘would be

5th B“tch commenc-ﬂng “  absorbed in the factory. It 'was obvious
tra¢n1ng from 1.7.61 s that the term "Successfulcompletion of
ment_lon‘had been made training " meant that tie Administration
speci.f;'.c'ally about the would hold an examination to determine

TATE T S, g .'
. péégof an exmina .~ ,.‘ whether the trdinee had sucpssfully gone

tionv‘after completion of & through the training. As suc-h’ it was
trainlng whereas no b ~ hardly nccessary to specify that arn-: |
sncn ;eierence was H,' " examinatign, weuld be held for the purposec.
SpeCLfihcally included ‘”:in In view however of this controversy and
the«'?‘cf:;ée of 2nd batch “Y %o enswee that no loop-hole was left
‘trainees, 45 in simil arfcircumstances in the case of lhe

new bat cht_ rainees who are being recruited
from 1.7.61, we had to make 1t clear that
the trainees would have to undergo an
examination. | ww\;@-"i,
8, That in the case : The starting salry of/Drafitsman is Bs. 155/=
of Draftsman apprentices, inclusive of Dearness Allowance) egainst
L&d not received gny. the second years' ‘stipend of B, 100/-,
m&é&sod salary on "& The: allegation that the Draftsman trainees

1b3(77gtion . as Draftsman %a did not get any increase on absorption is

as happened in the casi t_herofore not borne out by the facts, It -
of trade apprentlces. ¢ ' 13 not proper to make a comparison between
e * " different categories of Tralnees as

different terms in respect of Pay scales
and stipend had been advertlsed for different
categories and the Adginistration has a

responsibility to honour‘ these terms.

It is unfortunute ahd 'sad that a'._ large nwnoer of
young trainees have been staylng away from work' 31nce the’ }st
few days and are not only loos 1»1@ thdmtlpeﬁdo bu+ by thls actlon,.'
they are also postponlng the nctual d'\tes of thelr absorption.

-

‘Tr s factory offers aﬁunlque chance for young 6 n 'of talent and

W

.‘
X7 g e L]
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-J”hqusing S e concern*d-

Attentlon is spec1fically drawn to thgﬁ

-k

made vide Part I. Office Order dated 20th May, 1961 that

e of Industrial Workers, in addition to the earned leavef'““v

e - leave whlch they get in a year, Hho anaging Dlrector, f.

el .1. ] 2 3

- axoeptional circumstanies sanction a 1onger period of 51c_
S

-required.
- ® ' |
The Management and the workcrs can, not be separateﬁgk i

il g8
entities, Ours is a common -38ndeavour snd joint ! " offort., We have .

that faith,

The Management desire® all trainess and workers to
study sincerely and carefully the correct position 'asJindicated..
above against each issue, ponder well over the matter and as. _
there 1s really no case for them to continue the strike,they should

‘come back to.thelr duties dnd carry on thelr normal work with

immediate offeet. . 2y

‘Your parents and your families are in exteenme distress;

to [} #\ ’ ﬁg

it is upto'you/relieve their sufferinge. | -ll'.g *
X You owe a duty to your country and to this pioneer “I;;ﬁfig
Unidertaking. Let it not be said of our young workers that they e jif;i

have let down either,

- ( MINA R, SA ANA

Dated 25th May, 1961 v CHIEF PERSONNEL OFFICER. a3
Bhopal | : It

_ ( No. TRG/BOleQ/él )
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ISSUED BY THE ,EMPLOYEES OF. TH

' Dear S1rs,

LA EEs 3! : L,}tt. i
The management of Heavy Electricals Ltd. through ‘their Several press -notess

have " tried and is'still' trying to ‘misguide. the Govt. the: generalﬁpubllc,‘opmlon of the%

" | Country‘and 'the World at ‘large'against'the Circumstantial’ loglcal fdemandof thed
2nd."Batch' Trainees!for' NO RE-TESTfor their absorptlonfm ‘the! factory. . ‘The“'
management’s . version is that the demand of the¥trainees#is¥completely*childish, s P

... devoid of'any logxc and that they are asklng u’nd‘ple "’prlr'vﬂa %{ro& the: management A

EACS SR YT 3 Wt i) TN EN ) e
We the employees of -Heavy Electrlcals =‘Ltd?;‘ 'hlghly"r ondemns this one rf.l
"~ sided false propaganda of'the management and’ hereby submitting: ‘the: facts as regards -
the reason for thestrike in front, of the general publi¢ for itheir ‘kind| knowledge to-
remove the mis- apprehenslon created in their mmds by.. the sa1d false propaganda. -t':E' ':-;'-‘-' -

1. The Chairman of the Board of Directors. had declared Gategorrcally o) e
‘that the duration of training:for the 3,000 trainees; whoi werg,,_ undergoing  training: t o
-in the training'school ‘workshop," would "be ;18 months ~onlytand.they wouldsbe 7
N8 absorbed in'the: regular strength of.the factory after the successful comp_l}e_t_lon of the

i same. ' If the trainiees. have taken the version of the head of theforgamsatlon by the
words, we have got nothmg ito blame them. : iz ,r, " 'ﬁi’.al.n, ! !

", Just ‘after the absorptlon of Ist batch tralnees after completxon of' the1'r° - g

N 1

18 months training course; the : Training. School ‘management’ “with ! the autocratic

idea in their mind, by a' circular dated: lOth Nov...60,ishave . 1ncrea§'ed;;§he tralnlng,

- e

period to 2 yrs. from 2nd. batch onwards, thus addmg a course,of. Lmonths im-plant’
“training, - The trainees:wereinot allowed to protest to thrs‘,dec 1or_1£t

ment by an Iron hand ey : e m & h, s ,3;-‘ :

- oy

1) ke l(”
A I Before‘bemg sent for im- plant tra1n1 af'ter th successful qo;_nple on of
“their 18 month s prescrxbed .course, 2nd, batch: tram‘bes d 1o sit ;.test i bg‘t

practical and ‘theoritical. . The individual letters’ 1s,sued-;t ‘the tramees askmgl the
report to the factory foriim- plant trammg did notwcon‘ _ 1n ,“anythl g-; about, th

called final test. © L K e ;' ,%.m&_ﬁr L—H-(,!la Vg
4. The management s plea that, the_ passmg out 0 the 2ndr ba;gc
trainees from the Trg: School,‘was nothlng buta’ quar}erly@ ure- dl ortior
of facts.  The question papers,were shown, 1;5‘-" us by_the trar_me_as _ WOr
“Final Periodical Test’> are clearly mentloned Let us. ask &wn
rment — Do not the words ‘final’ and ‘perlodrcal_;t.are-iqmte c radxctor ?
Grammer says that; ‘Flnal.perrodmal,’ means, final'of a'p er1od o1 e'.}%rinrour,ﬂ"part'
case it means the final of the period of 18 months trammg and “if the. trainees ha e’
taken the words by their grammatical meaning, how ‘on’ earth one can' accuse. them
 On the other hand, periodical. examinations are’held. to cover the lessons of some
* particular months previous to that examination, as for example — 1st perlodlcal exa

s to cover the lesson of Ist to 3rd months, 2nd; to’ cover 4th’ to"Gth monthﬁeté‘ﬁ(l [

Ly

_ period is quarterly).. Then'if the management: want ‘to say thati‘final per iodica
. means the last perlod of same successrve perlods;ﬁtyl;' mlnﬁ:on‘-‘ul%be held

g R s i e i‘f

to the

.'-{



Shy _.-i::i'lnahndgr Shastr!.. ;;JE-.' ‘
Mintster for Conmsros & Indust
3 N W-m' - )
""Primo Minister of India,

‘New Delhl. .

‘ghvt GiL. Wanda,
TLigbout Minister tq Government or P :
% Yndley New Dalhles. S oo R

Ehrl S.A. Dangsd, MoP., ; :
Gsnoral Seoretary, A-I-T-U.c., :
Navw Dﬁlhio .

Presidant, T .K'.Tm-.c Y
New Dglhi.

L=

¥s beg to rafer to our telagram of‘
= : L .P.;“" 'Hr'?; H
Praa'ine. for ‘an 1ntervention and‘- :
;"?‘«b't-‘b

hand agains* tha arbitraz'y and. mjus't ord

mansgement of tho mn-z- By 8aver§1 -prest!-notel!..n

| = - T

v
v f't."-..‘rr

quite a diatorted Varsion of. tim faots- :
that ths trua tncta orq as under.t. _( _
1s Thst the trainaea o tha s batch were enroueg‘

s alsy g = '-.r !-T“l»‘

83 such datwaen the 15th Juna to lbth a’nly;- 1959-’*-"_.'_

in tho ronowtng main trads_s ’bu'i;
aele#ted to ba givaﬂn tmining
md.n..t.rndes 15 a}.s‘é:,given méory'
mumtrade treining 1:3 ror.ona yoa R
tr:du trsining las‘a ror Slqunmfof )




test for each of the 'Allied Trades'. Fur;her every. ‘1f2$;f1;
where the 'In-plant Training' starts only after succes?;-:wtlﬁ
fully passing the tests in main and allied trades. There f}
is in fact no syllsbus prescribing a test in Main and '1;;h
Allied Tredes aefter t he 'In-plent Tralning!

5. That the Management asked the tmainee§to undergo

a 'Refreshsr'sg course' of three weeks and to undergo

the test for Main & Allied Trades. Later on, the
Managemsnt withdrew their insistence for the test in
Al11ied Tredes. The Management is doing ell this with

the positive intention of detaining trainess as suchoe

The Management 1s not in a position to put the production
for sele because still meny componsnts of the 'Switch
Casrs! and 'Trensformers' cannot be manufactured as

the machines for manufecturing the same have not yst

been received. Thus, I like a greedy, gluttonous and
ordinary employer of a privete enterprise, the management
does not want to enlist the brainees as workers becsuse :
in theat case the remuneragtion of a trainee shall be i
practically double. As a trinee one gets only k. 70/=-
(Consolidated) during the first ysar and B 80/-

during the II years course. After treining whsn

ons is enlisted as a worker, the pay ilncluding D. A.

is minimum é. 155/- peme

6 o That it is also notewworthy that tie ' C Grade!
candidates who have already been enlisted as worksrs

were not required to undergo any test after the Implant '

training; they were not compulsorily Diploma holders R

of the Industrial Training Institute while in the IT i
batch all the candidates are T.T.TI. Diploma holders. . ‘

7.  Thet nearly 50 percent of the trainéas are marriq&§f o




.3

Joined tte projsct with geal end love for a 'Kational
eaterprise’, Mt the presont menegsmsnt of the project
has hetrayed ell oconfidencs of ths wbrknru. The typioel
Yo carncratic maethods of dcrlingsy the bid of the
nansgomant to deliberately ignore and undermine the
gonuine demende ené noods of the traineas and worikera
hes clreeldy Ornahed all antitisiasm of the trainses
¢nd workerz end above 211 the tricky and erditrary
order rezarding RE.TEST & DETAIN' hes totelly dise
hecrteanad us.

Undor the adove circumstanoces we pray thats
(1) kindly intorvens and soteasida the Wmd
Arhitrary erd?m of the magenmnt.
(11) DPesides, wo would submit thet 4t would only be
in the Fational intersats if e Commisflon is appointod

to Tind out tho foul dealing perpotrated by tho Hanegee
msnt from tims to tims.

Yours fCaithinlly,

(Fe Be Vedalyan )
Hunger Btrlkse,
IX Batch Trninee.
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Ref, No. U.P.®.F./ "2761,/2 & Information Centre,
4 Shaheed Parshuram Marg,
A GR A,
Sept, 14th, 1961,

U,P. ELECTRIC WORKERS FEDERATION .. LUCKNOWs

APPEAL
TO

The Honourable Labour Minister, U.P.
Vidhan Bhawan, Lucknow, ‘

Re: Punctioning of Tripartite Committee (Elaciriecity;.

Dear Sir, |
Kindly expedite functioning of the Trlpaltlue Cemmitteo (Filectri~
city Undertakings) functioning of which is stoppbd for 3 years v S,

%8 understand that the Gavernment have appointed the Labour Commissioner
Uttar Pradesh Kanpur as the Chairman of the Committee in place of Shri -
Azig Ahmad shah who got no time to function as Chairman of the Commltiee,

The matter is stlill doubtful as to whether the worthy Labour
Commissioner will get time to preside over the meetings of the Committee
We therefore propose that one junior to the Labour Commissicner be
appolnted who could have time to meet day to day and function the
Committee and to deal the burnins lssues of the ndu(“ry and could.
decide them within reasonable time and workers could not be kept in
wait for an ind=finite time,

The said Tripartite Committee has mot yet delivered any gocd
allhough many years have passed when it was formed, Judgement oz Stand-
ing Order's issue is s¥till awaited and the same has not .so far bsen |
published, by the Goverament, The issue of Gratulty Scheme and abtoli ticn
of Contract Labour, we are being tolg, has been refered to the said
Commi tteebut the same has not been confirmed by the Secrelary of tae
Comml ttee or by anybody else, officially., This state of affair ig
gving a right cause to the workers in the Industry, tc agitate and
form an opinion otherwise, The long standing grievances of the workers
seem to be kept in the cold-storage. All the important industries, by

Now have gé% the Bratulty Scheme enforced, but we *the workers af Zhe
Blectricity Undertakings of U.P. are being treated otherwise, Frezgnd
by our afﬁiliated Units, in the cirbumstances prevailing in the Industry,
to decide furcher steps i1if the grievances of the workers are nct ramoved,
We have reasons to believe that the Tripartite Committee will not briung
the required relief, the management will not co-~operate iike in tins past;
and hence it is our humble iraquest that the case of the gratuity and the
abolition of of contract Jabour, C.B. reports of which are lying pending
with the Government, te r:fered t o Labour Court/Tribunal by an ~arly
Bate, :
We, therefore orce again appraoch you to. expedite %the matter,
¢ 3 Yours Faithfully, _
5 '_ P | v . (’Kkif AT i

1 D . ) Secretq“y,
v P. Eler' Wodmm Pt



U,P. BLECTRIC WOBKERS FEDERATION .
LUGCKYNOUW.

Infomatibn Office,
Shaheed Parshuram Marg,

4T T
J"/ )5\ -.\\ CTe 1961-
.\\‘. . /""_ ’

To,
The Labour Minister,
Union. Government,
Camp: Banglore.
Dear 8ir, :

¥e hereby confirm, having sent to you a telegranm
on 6-10-61, teat of which runs as unders

“QONOEDE DEMAND FOR QONSTITUTION OF WAGE BOARD

FOR RLECTARICI®Y INDUSTRY., NO INCREASE GRAWTED

SINOE 1937°", |

The resolutions passed all over the U,P. State
on the occassion of “"Demands Day" observed on 20th 8ept. 61,
on bshalf of the U.P, Electric Workers Federation, have
glready been forwarded to you, for your information and
necesgary action, A copY passed at Agra is being enclosed
for ready referemce, and which is self explsinatory, and
needs no further elucidation., We are being promised Wage
Board since long, yet denied to us so far, on the plea that
1t 48 not a major industry, we state that it is one of the
basic industries and without it, no industrialiasation is
posaible, It is the back-bone of induatrialisation, of the
country, This industry is tn no way less importamt than
any other industry, and the workers employed in this industry
should no more be denied the demand of "Wage Board"™ keeping
FEHW the increase of National income during the two five
years plana' period, and that no increase in wages have been
granted to the workmen employed in this industry since 1947,

We hope that an early declaration will be n}'ade
for the oonstitution of a Wage Board for the Rleotrictby
Industry, after long last, and we will not be forced for
any other step, causing inconvenience to the Publie,

Please acknowledgfe reciept,

Yours Fatthfully,
APl g

' {Byed Abul Hasan)
JOint 8001‘0‘0&17. UQP. maotri(
Workers Pederation,

AZTa,
Co forwarded to: : : 3
1.pgepresentative of I.R.T.U.C, With the request to please

. Representative of A.XI.T,U.C.  take up the matter in"the
\/"‘%. ggﬁiis:: %i!uror—n‘.l; s: ’ Labour Oonference 1tself,
4, ghri Kakkar President Bank and prea:i :ggi Cig\r:;.f é:;e
. cons 0
Pfmployees Federation Eggr o A e Py
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B NATIONAL .
SAvINGS: JERN STS AND TELEGRAPHS DEPARTMENT

CERTIFICATES
¢S 4 No.,

M.

ko ik 9.1

O VF AHL Il AGRA C §
,{f’ﬁ’}) GENERAL
AL SECRETARY ALL INDIA TRADE UNIONE CONGRESS 4 AoHOK "ROAD NEWDELHI

-~ CONFIRU ELECTRIC“'Y UNDERTAKINGS NONGOVERNMEHTAL ARE OOVERED
BY BONUS OOIHHSSION IF h.OT WE DEuAND lNCLUSlDN-

@&SWM w VORKERS I;EDER ‘n 1 ciecras
’\)’J&/ 1 N SIFEREI gt

oo oi/zs s i
/ h, 3 ) ‘ : GHRA ‘ 1 I"‘ / : ik DT
o t (g X

- ¢ ing of thia b)lo*u'nxs—'-’:s o’ tslogram, tims henﬂea 3a, serm!
Té.;: fﬁ?ﬁ?ﬁaﬁ?&?&?ﬁ? e\‘fs:gl;l:)nggoi',, :l Q. u.va of origla, cl.\*;‘, sby %'m ‘ingtrnet ;0_3 (zf a‘nn) and
numb°r of words.
This farm maust accomoany any .Jq,.. ‘ *':1" this telegram,
MGIFT AN, —060—4.7-39—89,21) Bks,



ELECTRIC WORKERS FEDERATION
SHAHEE PARSHURAM MARG

AGRA
BONUS COMMISSIONS TERMS UNFINALISED

AITUCONG



~~"""Shahee Parshuram Marg,
"A G R A. 20th Sept.61.

Agra, 20th Sept. 61. As per decision of the Working Coucil of the U.P.
Tlectric Workers' Federation Lucknow held on 3pd. Sept. 61, Agra Elect-
ric Supply Workers Union observed "DEMANDS DaY™ for the consitution of
Wages Board for the ®Blectricity Industry,

- Workers of the Agra Wlectric Supply Co. assembled infront of the
gate of the Company at 5 P.M. and launched a blig demonstration in su{%ort
of their demands: 1., Immediate constitution of Wages Board, 2, Abolition
of Contract labour, 3, Reference of the case of Gratulty Scheme enfor—r-g¢
cement in the Tlectricity Undertakings. 4, Increase of strength of the
staff in proportion of increase in work and supply of Uniforms etc as
per Award No, 33 of 1952,

The workers who were about 400 in number marched through the wain
gtreets of the City raising slogons and exhibiting playcards of thair -
demands. They also distributed leaflets explaining their domands, and
made oot their case for the enhancement of wages, also refuted the pro-
paganda of the Company (Martin Burn) that electricity rates are being

increased to meat the increase in Labour cost, when they have not glven
any increase since 1947,

The demonstration rounded off in 5 mass rally under the Chal rman-
ship of Srl K,C. Arora (President Agra ®lectric Supply Workers Union
Agra), and passed the resolution, the text of which runs as under:

"This mass rally of Zlectricity Supply Company workers of Agra
reiterated its longstanding demand for the constitution of Wages.Board
for the ®lectiricity Undertakings.

It is noted with regret that when all important industries have
been favoured with Wagss Board, WMlectricity Industry has so far been
lgnored, Though it was decided as far back as 1956 that all important
Industries will be given wages Board, with immediate effect, for settl-~
ing the wages on progressive revision of the minimum wages, It ls reg-
retted that inspite of all this, nothing has been done for bringing
about a change in the antiquated wages structure of the workers of Blect-
ricity Industry prevalent in U.P, for the past 415 years, which need an
immediate cliznge commensurate with the incrcased cost of living oto,.

The Payment of Dear Food Allowance so far allowed does not neutralies
the increased cost of living,

‘It is further regretted that now the Govt, is refusing to give a
Wages Board to TWlectricity Industry on the plea that it i1s not a major
industry, this raily refute the fovt's spokesman and state that it is
one of the important major industry, on whlich depends all the other
industries, Without ®lectricity even our lives wila be incomplete, and
all other industries will come to a stop if the wheels of the Rlectri-
city industry stops moving, .

In the opinion of this rally, the ®lectricity Industry bhas & capa-
city to pay and can afford the increased wages without any risk or inore-
ase in the rate of Wlectricity, It has got huge profits, being a mono-
poly industry, 1t has guarantted profits and returns, It enjoys privi-
leges, even tux relie? etc, which no other industry in the.country does,

With the expansion of Mlectricity and extension of supply, and in-.
creaging demand of further energy and power, the work-load due to in-
proportanata Increase ir staff, responsibilities etc have.also been re-
orded, which the workmen are bearing and facing in the hope that thier
wages wWill be revised.

All these circumstices, ircluding the need, paying capacity of
the Industry. the requirement of the Wational Planning and social jus-
tice complebtely Justify oir demand for the constituticn of a Wages
Board for the Wlactric-itrs Industry, coveringthe following aspacts:

(a), A progressively rising standard of living;. (b) 4 fair share of the
profit arising cut »f incieased productivity; (c¢) A greater share in *-
the National wealvi: sarne by their labour; (d) Wage differancials on

the basis of skill; (e)Pu'l neutralisation in the rise of cost of 1liv—
ing: (£) Adequate quantum of Bonusg; and (g) Reduction of Ygrking hours

of the workmen. 3 x*ﬁﬂﬁ”EES&NI) '
General Secretaryqbfg%svg

/
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On 20th Sept. 61.

" Dear Brothers;

We are sure that by now you would have discussed
the delihborations of the meeting of the ' Federation held on 3rd,
Sept. 61, at Imcknow, ' The meeting passed an unanimous resolu~
tion to agitate on 20th Sept, ©1!for getting the Wage Board
consttitited and for reference of a case for the enforcement
of Gratuity Scheme in the Rlectricity Undertakings, It was
also resolved that the State Government shculd also refer
the case to the Labour Court/Tribunal for the abolition of

contract labour employed on feeding the Hoppers with coaiy
in the premises of the, Company. ~Both these cades are still
lying pending before the Government for consideration, From
reliable sources we lesrn thati these two cases migh% be refar
red"to the Standing Tripartite Committee Tiectricity UsPe I
its dealing which is about ta function after nmany Jearuo The
%?our Commissioner.Uttar Pradesh has been appointpd th

alrman of the sald committes, T®very Unit is: rcqunstﬂd To

send tele grams te. (1), Labour. Cpmmi851onpr U,Ps3 (2) The
Labour Minister U, «P. 5 requesting them to ac*ivise the func-
tion of the Tripartite Standing Committes of the Blectricity
undertaklngs immeqiately andg 0unfbrmatory copias be alss aent
endorging a’copyito HiD.: ‘ofitha Fodéraﬁien’Allaahﬁad and cue
to Agra infcrmation office, (Sentre);

e .. With-regard to ths obsarvation of Dﬂmands Day"
on 26ﬁh Sept, 61, please taka full eLfor+s to nopularlsﬂ
the d@mands : 2N

By Const1+ute Wage Boa¢d for the Vlcctr1c1+3
Industry.

)

e -Contraot uabour,be,aboliuhe%o
S %2, ‘Case for 'Gratutby be refercd to Courds,

4 Tull and early implemsntation of Award No, 23
o B 1952 asg orderpd by-tbe ‘Suprame’ Court

We hope-that all the units will hold public mhet

ings,- ralllas (processions)-£nd;make the day a grad success,
Measures be taken. to comtact lraess raprosantatlvns, Inviting
them in Press. Confbrance and JY--issuing statemont therein on
the subuwct.

Yours brotherly,

| ‘(Ikram Ahsani),
4 Tor General Secratary.
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}. The electric_workers in U.?uwill observe 'Wage Board Day"
on September 20 to demand the appointment of a Wage Board for
electric industry and interim rellef till the report of the

Wage Board 1is available,

2. The wages 1in the electric undertakings run by Martin-
Burn at Allahabad, Varanasi, DLucknow,Agra,Mathura, Bareilly,
Mgradabad and Mee?ut were flxed by the Nimbkar Labour Enquiry
Committee and enforcgd by the Statg Government }n March 1948,
The same pay scales operatg till now and hgve not been revised
since then. The wages ;n o?her e;ectric concerns in U.P.were
fixed by t@e Abjudication Boards on the séme pattern in the

years following.

3. We base our demands on th? followlng grogndsg

a) With ?he rising sQiral of prices the cost of living
1?dex has gone up and now stands at 491, The Nimbkar BEnquiry
Committee‘fixgd the minimum wage at m.30/- per month at 1939
level, Cost of 1iving index bas gone up nearly five times and
the dearness allowance does not fully compensate the increase
in cost of 1living and t@e workers suifer a cut in the real wages.
Qur _demand in fact 1s nof a.demand for wage increase bub against

cnt.in'rea] wages and our purchasipng capaclty which brings down
the stapdard of living.

b) Since'the enforcement of the Nimbkar award the company
has used two devices to negate the same in practise. Firstly, the
workers employed indirectly through the contractor are not paid
same pay and attempt‘@?s been made to ex?end the humber of emplo=-
yees engaged indirectly through contractor, The issue came up
before the Labogr Trgyunal as early as 1952 and thekTribuna%
digected that Coal Coo}ies working in the premises of the concern
should be p%id the same wages as are pgid to those in the direct
employment of the company but it has not been implemented as yet.

Secondly the work-load of the workers has been increased by
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not employ%ﬁg tbe required numher of additiocnal hands with the
expansion of production and business,
_ c) The economic situation has_chﬂnged. The fifteenth labour
Confernece decided in 1957 that the need.based minimu@ wage should
be ®.125/- per month, The State Government has slept over this decisicn
far the iast four years and has taken no steps to revise the wages
in the iight of the above decision, - _
d).And the last but not the least -Production and prodnctivity

have gone up, Mart}n & Burn, who enjo& a @onopolistic character,
earn additional profits due to this factro at the cost of workers and
consumers, The workers shoufd get a share from the incregsed_income
to better their standgrd of 1living and the consumers also should get
rellef by a lowering of the rates, _ ) '

We give some relavent figures to prove our contention.

Total number of units generated at Iucknow in 1947 ( March)
was 18,62400 and in 1961 ( March ) 5906120, Apart from the electric
power generate@ the company purghased 360080 units from the Hydel
for distribution at a profit, Total number of connections in 1947 w”
2,500 and in 1961 34,400, Revenue recwipt in 1947 (March) was
Rs,1,39447 -14-7 and in 1961 (March} Rs, 9,11173,01 n.p.

Let 'us compare this with the comparative strength nf labour
and the wage bill., In 1949 the number of workers (employed directly
by the company) wasn 350 (approximate) and the wage bill Rs,47,000
apuroximately. In 1961 the number of workers (employed directly by
the company) excluding officers) 620 and wage-b1ll Rs,91000. 350
workmen , generated and distﬁibuted 1?,62400 units to 8500 consumers
and 690 workmen generated §906120 units and distributed 5906120 plus
56080 1.e. 6266200 units to 34,400 consumers, The relative‘cost on
this gount_being about Rs,47300 and Rs, 91000, This does not include
the coal-conlies employed through the gontractor bu§ they are unjustly
paid less for doing the same job and cost less, Unfortunately we
do nnt have the figures at the present,

We are confident that a proper enquiry will reveal that the

wage-cost per unit and per consumer has gone down.
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4, An attempt has been made to set the consumers against ‘the
waners by advancing the plea that increase in electricity ré%e
is justified as the 1apoq? cost has gmnne up, The above figures
give a l1lle to this propoganda. _

The cnst of productinn per unit in 1947 was 10 piles nrd naya
paisa in 1047 and in 1961 1t was 7 naya paisa, The cost of pyoduc-
tion has gone up due to other factors(increaselin price of co2al
etc.) by 2 naya paisa only, Even at the rate of 23 naya pa;sa per
unit, there is a margin of 16 naya paisa, The amount of production
and distribution of electric power having gone up the profits have.
gone up inspite of a slight rise in cost of production even though
the percentage of prn~fit may have gone down slightly, The question
1s : why should the additiona; income he usurped by the managemgnt
alone and not shared by the workers and consumers as well, A proper
distribution can g}ve a wage increase to the workers and'relief to
the consumers by }owering the price and the margin of profit which
at present is e;horbitant.

5. In conclusinn we would 1like to reemphasise that our demand in
the first instance 1is agains@ cut in the real wages and secondly for
a share in the increased income of the company. The Martin & Burn -
are earning fabulous profits at the cost of the workers and the
consumers and inspite of the huge loans drawn from the public ex-
c?equer_they have faileq to satisfy the grgwing demand fO?-electric
power to the detr%ment of_industrial dgvelopment and employment,
Common interests of the workers, the consumers and industrial deve-
lopment demand that this monopoly concern:shruld be nationalised,

Man Mohan Lal
(teneral Secretary

U.P.Electric Supply Co.,Workers -
E o

Union.,
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Bulk &= ihird sumal elepates' Csnlervice
rress Relasse.
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ve with due respects reguest you € winaly fovour
us by publisulpg our news a8 ublder in thie estecmod mluing of
souy worthy dsily pews pager.

"  in & press polesse ade by Shri Gl.lie.lanten,
{tepe- ral JecretaryyPunjad bleatricity toshkers'
Feleration, 1t 18 stated that the Third annual
Uelegeates' Conference of thy Federation shall
t‘ue !:em at jxbals Cantt on 1ot and nd Uctober,

G 8Ye

he Conforence wuld be fnaugureted by S.Gian
Sipgh Reorewala, 'pister for Irrigation am
rouer, runjab tate,en 18t CGetober,dl.

ilectrici ty wwrkers esployed in various privately
wanaged lectrick Undertabings in the State of
Funjsb shall be participating in the Confereice. ™

=0 ohte apain thapk you in antiecij;stion for the
s favouy.

;(Si:ns fetinfully,
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‘Circuler Nc. 31/61

To -
The Affilicted Urnicns, & State C.ouncil Meibers:

Judgelient in W,P, 1090 of 1960 Prcnuunced:
Stete Council Meeting on 28 & 29 th Oct, 1961:

Dear Friends,
We are glad to cuizunicute toe you that the long and anxicusly awaited
Judgeizent in W.P.1090 has been pronvunced by Hon.Justice Jagadeesa Iyer,
Medres high Cocurt, this 1zth Duy of Oet.1961l. The judgepent has cavered
ab length the present cuse us well cs the hulings of the Supremer Cuourt in
Firestene Rubber Cc., Beakre vs Stete of Bihar, Swudeshi Mitran etc., and
states that the necessary ingredients for Mandaiaus are present in this cése
However as the Court dees n.t wish te usurp the powers cof the State, o.....

it directw the Govt. of Macdros 4 issue fresh Orders in accordancce with

Sec.lo (i) reasd with 12 (5) of the I.D.Act. This is what we heve been ible
Lo hear of the Judgerient and the full judgeient C.py, we hoepe to ¢btain

as quickly as p.ssible, with your &active co-operation., This Ix you will
see is very favourable tc the prayer in cur Petitiun. You are requested tu
give necessary populerisaticn & ..ng the workimen and the deuocretic supporte:
to ovur Just Casmse.

Secendly as the rnext Bcard .iceting is.schéduled for 24th, & the
Consultative Council neeting xf xhx Rxixxskixm xx 2 cn 20th, we consider it
sdvisable tu have the State Council mecting of the Federation on 28th &29th
Oct.1G61, with the saue agends instead of 22nd Oct.6l. We hope and trust
that this will ieet with the generel consent of the nelbers,

3) Further the following is indicgted fur your urgent and serious-
censideration and if acceptablg ,Ex te be acted upon by you and necegssary

steps teken. An Buergency Fund for the Federstion at the rate of Rs.3/-

per ienber is to be collected in the Deepavali Advance tgﬂt is likely tw be

paid in the 4th week of this nwnth. The dllocaticon & other points can be

decided subsequently. Such a collection inspite of initial difficulties,

if any, is very essential to enable fulfilli.ent of the necessary & urgent

tasks facing the workren and the Federaticn in the next.b,‘weeks. We regret

our inability to furnish further details in this regard in this circular,
Awziting your active znd full co-opereticn.

1 Ycurs freternally,
PL e, fi5ad e lrs 2ok S, C xBhuoan.
Q&J}wui o [Tae Logad Wl Gencral Secréta.ry.;,‘,‘1'7/,‘&:/{,rl
= ey _J_i—'—""'
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The Chief Secretary, dt. 28—6-6 . (S

Govt. of Madhya Pradesh,

Bhopal.
]
Representation by the Power House employees,
M.P.Electricity Board,Indore for exemption
from membership of the Employees State
Insurance Corporation,
Sir,.

We, the undersigned beg to submit the following
for your consideration and necessary action.

1) We are the M.P.Electricity Board, Power Héuse
Employees working at Indore.

2) Our establishment has come under the operation
of the Employees State Insurance Act,1948 with
effect from 1-1-60 and the contributions as
per the schedule of the Act are going to be
deducted from our salaries for June'6l though
most of us have not even filled up the decla-
ration forms for the above contributdon.

3.) As formerly we were Govt. servants and were
eligible for all medical henefits available
to Govt, servants, the M,P,Electricity Board
took up our servieces on the same terms and
conditions of service as of the State Govt,

4) Now, we are being made to contribute towards
the Employees State Insurance Scheme, The medica)
benefits which we are alzeady getting from the
Board are atleast equivalent to the benefits :
provided by the said scheme, We are already
getting the benefits of the free medical help
from the M.Y.Hospital and re~imbursement from'
the Board for special medical treatment. Alsc
a compensation in case of permanent or tempo7 %’
disability is paid to us,

5) In view of the above facts we request that y
may be exempted from the operation of the
E.S.I. Act., 1948,

6) We finally request the State Govt, to notif=:’
decision on the subject within a fortnight
that furhter suitable action might be taken
us in this direction,

Submitted by the
Power House Employees,
‘M.P.,Elec,Board, Indore.
Copy tos-
1. The Union Labour,Minister, Central Govt., Secretariat New:J :
Delhi.
2, The Labour Minister, Govt. of Madhya Pradesh,Bhopal,M. P!;’
3. The Chairman,M,.P.E. B., aballpur,M.P, 7
4. The Superintending Engineer,W.C.gM.P.E B.,Indore, pas
5, The Regional Director, Employees State Insurance ge<Poration,

Indore, .
for information and necessari/isyzon.
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. ANDHRA PRADESH - MEDICAL EMPLOYEES UNION,(Ropd,No,1725,)
- LU, VISEKHEAP ATN AW,

%fesidont:.l ' Mzharanipeta,P:0;

Visakhapatnem=2, -

S DR Dated 186h Nov. 1961,
General Secretary:
K. Gurunurty,

Rof. NoDisp.325/R/C1.

" To
The Secretary to Government R Tt |
Heilth, Hous{ng & Hunicipal’éaministratlon Uepartment,
Mndhra Pradesh, deerabaﬁéﬁn. ,

. Dear Sir,

Sub:- Resolutions_passed by the Sxi Conference of
the indhra Fradesh Medical Imployees Ynion.
O LR Lo e T
I am herewith cnclosing the resolutions: passed by the
3rd Conference of the 4ndhra Pradesh Medical Employees Unlon held
at Eluru on 1ith & 12th of this month, under Presx@ogtsnlu_oi
Sri M.V.Bhadram, President of the Union, for your information
end necessary action.

RESOLUTIONS: -

: 1."There is a feeling among the public that the employees

of the various Hospitals in the Stafe are not kind towards fhe™
atients, In this connection the Gonference is of. the onenion

ghat serving the si¥%k is a noble cause and urge upon the employees
to be kind towerds the patients. .

This Conference, in this connection decides that a ]
'"COURTESY WEEK' should wpe obgsrved £rom 151-1962 to 7-1-1962 in
all the Medical Institutions in the State. o

2."The wife of the Hospital Cook Sri Subba Rao was
admitted in the Maternaty ward of Govi.General Hospital, Guntur,
When the labour pains began on 4-11-61 the Nurse.on duty sent &
rmemo to the Doctor to see the vatient, &s the Doctor did not
turn up and the condition of the zatient was bad a reminder was
sent, dut in vain, It is said the gatient died immediately affter
the &elivery. 1t is presuned that the patient died because of the
indifference of the ﬁootor. Therefore ¥he Conference requests
the_Government to invistigate into the matfer and punksh the
gul%ty end thereby help induce the spirit of dutyfullness in the
employees., :

3."Because of some of the recent incidents it is felt
that there is indifferende in the Hospitals. Consequently there
is danger to the lifec of the patients, wastage of public money
- some times and some times’ the last grade employees becoming
victims, For example, a new born child was caten away by a dog
regcently in Guntur General Hospital; the Water pump sets of Bore-
Wells in King George Hospital, Visakhapatnam costing about 40
thousands of Rupces was_spoiled due to the inefficiency and carc-
lessness of the Borg-well Driver KONDANNA and irresponsible
administration of the Institution; putting time expired costly
Drugs in drain in Guntur General Hospital (4 complaint . together
with the Photos was,sent to the Govermment by the Brmkehk President
of the Branch Union) and the loss of REDIUM NSELES costing’ about.
Rs.1200/~ in King George Hospital, Visakhapatnem. - :
. .Thig Conference, therefore requests the Government to
enguire into these and talkre appropriaste action,' ' '

4,"With regard to the removal-of-anomolics and the revi-

sion of pay scales of those categories which did not ive
proper a%tenﬁlog by the Pay Committce, the Governgentrﬁggévin

"o_ 9 1'0.21"
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their G,0.Ms.No.2008 Hecalth dated 20-12-196C appointed a 'Depart.
mental Comittee! for the purposc. Nearly an-year passed since then,
Yet the Committec has not completed its worl, Therefore this Confe-
rence requests the CGovernment to tale Immedinte stens to sce that
the Comnittcc completes its work af an carly date.

5."4 cloth bundle in Govt.Head Wuerters Hospitel,Masuli-
patnan was sald to have been lost, The cost of the same which is
rbout Rs.300/- was recovered from the pay of the employees. Subsc-
guent to the rccovery fhe bundle was found in the Hospital itself

and it is still there) and the employees approched the autherities
concerned to refund the smounts alreaty recovered from their pay.
The Off icer, it appesrs, has_told them that_since it wes rceerdod as
lost and hence it is lost znd no refund could be made, This Confere-
nce btherefore, requests the Government toc cenguire into the matter
end_order’ fhe refund of the recovered amount to the ceneerned
employees,

8. "CHARTER OF DEMANDS OF THE BEMFLOYEES: .

This Conference oxpresscss. its deep felt dissatisfactlion
about the negligent atititude =dopted bv the Geverzment to the '
rcpeated rectests and Memoranda sulmitted by the Union on 10-6-1960,
13-10-1960, "26~10-19560 and 25-2-19€1 incorpcrating the main demands
m0st of which had alrcads been apgrecd to by the Government in the
Settlement of Memorandam dated 12-3-195Y, The Soaferonce sincerel¥
hopes that the Government would tole a sympathetic attlitude fowards
the employses keeping in view the directives of the 16th & 16th
Indian Labour Conforence.,

B

We requests that, aleng with the imolementation of the
demands in the above said agrcemeni, the Goverament would also be
¥ind cnough to give consideration to snd make favourabls decisions
on the following demands:

01) The entirc Dearnces 4llownncs now being given shall
be completely merged with the basic weoge and ax. additionsl D. A,
cosmensurate with the cost of living index shall. be granted.

) (2) Since *he employees in the Mediczl Department are
serving patients suffering from various kiads cf infccsion end it
#Phyg L8 kmown that about 25% of them are falling viciins to the infectlon
C- Fo- %t has been demanded by the Unilon since 1008 Su grent !Risk illowence
ronce 0 The employees who are in risk of goising inlected, butb till now
upees fthere is no favourable decisien from the Government#io concede the
> following kinds of allowances to such emplcrces:

uﬁun
I:n c ':OVC" f ! 1 wr e ~ . o a 7
Fithulags \2) that a Medical Risk Allowance fo tie extent of 45%
of the basic wage shail besanciioned;
(b) that a special deliterious ellowance of Rs,10/- shall
be sancticned to such omployees as are working in
services enGengering life;

(¢c) thet a 'RLITION LLLOTANCE' as in the case of Nurses
shall be saretioned to the sarloyees who are regularly
serving the patients in the iospitals and Medical
Colleges since they require zuiritions feod inorder
to devolop resistance against discases they are likely
to contract, ! '

(3) Since the

o Ceompey - &, :
_ ¢ Fay Lommlictee hes arbitrarily fixed the
%ayvsc%les o§ the Techniczl staff such as Gompounders, Health
an . a ~ A A D a4 e 5 ek T
d?s;%; ors, lgcgan}c?,.;MLntg;u, railoos, Fitiers, Carpenters, drtist
dfath«mﬁn‘ and lechmiclans ete, without censulting the representatives
oL the Unions, This Conference recuests the Govermment Lhat the
Departmental Comnittee' appointed fo
0

A . L
: : : r the purmose to sc o -he
ansmolies in the s2id nay 882168 0f Sbhovs DosLs ng Csétwriﬁht the
Bealth dated 20-19 A7, SpRLe8 0L nwove posus vide G,0,MMs,No,2908
;22 2 ?f og & '1“";96605331} ot least nov consult the represcntati-
*§ 0L The vnion ana refixe tac scales of the pny in sccordnhes with
&)

. en iy
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the Memorandum submitted by the Union on 20-1-1961 to the said
GComnmittec.,

(4) The new scales of sary fixed by the Government in 1958
arc not so_far being psid Lo some of the employces in the dndhra
Medical College and somc of the Hospitals in the State on the plea
that there are no definite omicrs t0 that effect even though a Budget
allottements is being made every year for_t;e Surposc, Hence this
Conference reCucsts the Gpvernme3t to go 1m§9 tThe matEer immediatel:
and implement the new scales with retrosvective offect from 1-11-1958,

(5) The Contengent scrvice of the omployees shall be declared
as reoular service from o6-4-1953 vide (.0.Ms, o, 1593 Health dated
28-4-1953,

(6) 411 the employees sh~ll be provided with free Quarters
as carly as possible and berore such provision 1s made & monthly
House Rent &llowance of Rs,20/- shall be ©p2id ss in the case of Nurscs.

(7) In the G.0,Ms.No,1291 Health dated 6-5-1960 and G.O.Ms.lNo,
1785 Health dated 28-6-1960 a Cesusl Leave of 30 days per yoar toge-
ther with & day off in cvery weel had been sanctioned for all the
Medical & ilealth employees, But these G.0's are being implemented only
in Telangana arca, in the Jdealth department of the &ndhra area and
the Mental Fospital, Viselhepatnam. In other Institutions in the Andhra
area it is not implemented on some plea or other, This Gonference
requests that the 5.0's shall be implemented in all the Institutions
without exeevtion; that 8 hours work per day shall be strictly imnle-
mented and that any over fime work shall be compensated for e
by paying "OVERTIME WAZES" in accordance with the concerned rules,

(8) Tor about 70% of the employecs in the Medical Department
excluding tne Ministerial and Nursing staff there 1s no scope for
promotion to higher jobs. Inorder to create an_ opportunity Tor the
deserving employees to get promoted from one Class of service to
another Glass and from one Catezory of Galdre to another Category a
system of 'Degartmental Tests' as 1n the case of Central Government
employees shall be introduced.

(9) 4t present Maternaty leave of two months only is being
3 M " E TR
sanctloned to the female employecs. This Conference feels thet this
period is quite inadequste for the employees to recover from their
weaimess and henece requests the Govermient to exfend the peried to
3 months, one month before delivery and two months after.

.. (10) hcoording to G.0.Ms.No,565 Health dated 28-3-1956 and
G.0,1is,M0, 1306 lealth dated 31-7-1956 the cost of articles lost in the
warcs and departments is being recovered arbitrarily and unjustly from
the employces in the wards cven though when they are not responsible
for the loss. This system of unjust Pecovery shall henceforth be stopped
by emending the G.0,"s in a suitable way.

(11) One 1st grade Nursing Orderly post for every seven 2nd
geede Nur51n§ Orderlies posts-shall be created in sccordance with
G.0,1s,No, 1131 P.H dated 7-5-1930.

. ...412) Where as according to the Memorandum of Scttlement dated
12-3-1969 only 70o of the staff so far have been regularised and
conflmed, this Conference regquests the Government to imnlement it
with regard to the remaining employees also. Similerly the number of
the employees should be enhanced by 10% accordamg to the same Memo-
randum of Setilement. |

(18) Some of the agtive workers of the Union are being trans-
igg?ig V1n§10t1¥91Y irom P}ace todpl%{e;hThoro should not be any
arvltrary cransiers here after and all those who have becen transferred
shall be called back té their original places, i : L e


O.Ms.No
G.0.Mg.No
d.O.Ms.No

(14) Various appeals and setitions sent on behalf of either

ind ividual employeze or Unions to the ModlcmlIJLPovuorqto are
gither pendins ih the offico or fbmaln unrenliced for years together.
Sorie times we zot oral repiies that the concemud Oﬂbvfo and peV0fd
are missing from the Officc. s such the emp loybc are put to lot
of dlfflouitlog ¢specially with pecard to the fixation of new pay-
scales, P nolous arvenrs ef pay, Jnﬂ‘ls with PC”uP{ to digcipli~
Wr° actlons Cvu. taus iloutlau th "Cole of Discipl 1np gndorsed

%hc 15th Indien Labouvr Gonfzerence and accepted by the Dirgctor
01 Medical DPPVlCuS in the Departmental Officcrs mceting held on
4561, Hencc this Uonfcrencs urges upon tho uOVfPﬂuonL to rcconsti-
tute the Dircctorate in such & way o8 $0 avoid red-tavitism and
facilitate quick responsc,

(15) 1t hos been found from our past expericnce thet the
administra+1Vu off iccrs recruited from licdical soervices are falllng
to run the administration ﬁroocfly and smoothly. Hence this Confe-
rence urges upon the Govs rmnunt to arpoint Non-:iedical officers
who can be more efficient in mainteining proper industrial relations,

(16) Some of the logal off jcers erc traying to create
dissensions among their employees by showing ¢°vour1tlsn to some
scctlons ~nd vietinising %OTﬂL, other segfiohs, thus creating e
ground for discontentme ent and indiscipline. Loncﬂ this ConTerence
requests the Government to issuc ncecessary instructions, to the
local officers to be impartial towards their employces.

7. "The Conference has “ﬂlnImOMGlf elected the following
personnel to the posts noted ageainst each name,

President:  Sri il,V.Bhadram,\ Visekhop °f*am)

Vice~Presidenta: gz Dr.Raj Bahndue Gour,¥.P.(Hyderabad)
-0~ Sri BuDhormabhilsham, i, L, & (Nelgonda )
~do- Sei Kunehi Anpa Rao,.C.(Eluru)

-0~ Sri R, Nagnyya (;antu”)

General Secrctury: 3ri K. Surumurty, ( Viserhepatnam)

Secretaries: Sri K, Prasada Reo, (Guntur)
~do- sri G,Rameshandar,( Hyderabad city)
-do- Sri Mdi Abibullsh,(fyderabad city)

Treasarer: Sri Yi Somayye,( Visakhanatnam)

Yours faithfully,

S T i SR
& 'k ¥ e

i General Secrelary,

Am“\ra_Prad:sh Medical B H&ﬂé?u&)

L S I
soUoto the Chief Sceretary to Government, Andhre Prodcsh/for necessary
i O RO,
ihe Secretery to Government, Home( Labour 11) Dopt.Andhra
. rradesh,If uCP”b”d, for necessary actlon,

the Director of Medigal Vcrv1ccs,unanrn fradesh, Byderabad

" he Cosmissioner of Labour, Annnra Pradesh, Hyderabad,
ALl the Superintondents of Ho sitals & District Medical

. f%lCOPu‘ Tor information.

| 411 the ffln01n s of Medical Gollowno,for informatien,

)__

771
. e ghe Heads ogbglal Ugpartments for information, '
enana -~ Pl e

- ¢ Gengre ggcrbt.Ld,?q} India Trode Union Con; :ress,Delhi,
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. ~ The Cooch Behar Municipality Workers Uuion
DABRI MAHALLA. P. 0. COOCH BEHAR.

i}‘){ﬁ!;ﬂfﬁ?d fo :ﬁ” f_"‘_jl;cx’m ‘trmjc ’-Z'an'on @"ongress
Registered Under Indian Trade Union Act of 1926.

NO 4747 gs
FrOﬂl ] é
President—Sri Debx Prosad Neogx i / OOCH BEHAR
Secrdary-— , et B \ (/ ,

I aie / : ]9
'Ref. Noi-— Sr" Wﬁ;ﬁﬂaﬁ. te (J tha 6
SUBJECT--

{LO | A,_l. T, U, C.
T. B, }\jo‘,pl\:]k,\i H ! AUu !3“

The Zng Annual Conferenéé of the Cooch Behar mniczp&iity.a
workers Union in the Debri mabsble held on 30e7+61e has elected
the following office bearerse

Presiaent ' 5rd Dobl Prosad Neogd, bomiasionor.
Ccach Bohar Municipallty. R N

Vice.Preglaents (1) Proayut Narayan Boss, ' -
employee ’ COoch Behar Munzcapauty.

-t

(2) Baigobina Hari.jan. employee.
Cooch Bohar Mandclipalitys -

Jeerctary 3 Sri Ra.mji Tewari, Retrenched employee of the
Cooch Behar gunl.oi;:u&ty.

Agpigtant Secretary 3 Sri ohan Tal Earuan, employee,
Cooch Behar Minicipalitys

Caghisr . Sr‘.l. Monoranjan Kundeo, employee,
Cooch Behar Minicipsllpye.

The conferencs passed unanimously the {qllowins reso lutions on

demanding,

i8) To stop dmposing. mauofino of the {th of the basic pay on the
night s0il cleaners & NeSe Cart drivers ataztea from July,
1969, The Union congsldersg it unjustifiea Ior mags fining
for an indefilnite period,

b} To re.dnstate Sri Ranji Tewarli, & peon, who served this
Mnieipality, for <3 yecars witb Ereait & wﬁo was dlgwlssed
on a vague chazge of working aeﬁiimeﬁfal to the interest
of the Cooch Behar Munleipality. He was not even given chanc:
to defend bimself., | ‘

¢) This conference aéﬁé%%?ﬁ”all arrears of weexly Test with

retrognective effcot from the period from 1958 November, to



i 'iﬂ_° : :*ﬁp 1

to Leccmbay,. 1960, cozpensatory allovwance, woekly 10at io all
categories 0f employees with merket poong omd 113@@,@1’!. aboli.
~ <tlon of pro.reta besic to thoge emplofeea who are practically
vorcing as @ quaoi.permanant, smployce of this Junicipality,
(vize Rarijon, arains coalies are getting Rse4s/. and arain cooli
.a5 are gotting Rs.bz/..) re.introauction of casuax leave for
16 days to all Harijans cmployeea of this Munﬁclpalaty const ruc
~tion of shed whe e tbe'Eajﬁana ass &
which is 'opén'to sun ‘%" vhine - He AQtay

16 bo ' Tt esve: payament

(a) Pormanency of all cavegorieg of harijen employees of th* -
Mnicipalitye - i e e o100 aN 4 dsond

(o) Repair of the fomer sohool room, appointmentof teachers
to facilitate for the fro'e.eaﬁcation of Har.t.jan- Jhnd.ren.

(£) To re<organise Harijan Mahalls of Dabri on Sodentific
bagls from the view pointof Sanitation and %o construct new
resiacontial quarters for the Harijens employecese

(e) re.!.nﬁbdﬁctlan of cash allowance of Rsp%/« t0-all categori.
-0s 0f Harijan employseos, paonsg & cohioe witb retroepeata.ye
effoet, which wasg stopped after the lm‘.ma.ction ot mmmum
vages act in the Cooch Behsr Municipalitye

(h) to stop vietimisation, punishing ~t¥ansfer, verbal sugpen.
-gion for Uhion'actiﬂt&ea ana“tranafer ‘from 'One seotion to
enother of the Harijan employees out of nothings

{h) To 'éo;x'sﬂ'uét @m attendance record roow: in the Malalla
to facllitate the Zamdarg for thelixr efficlent working.

(1) ismedliste ineresse of n'uinbors of the' 'nightsoil carts which
15 st precont less than 50% of the total requiremente

(J) Impeaiszte paymentfor hhe perioa of gtrixe from 6th October,
to 10th October, 1959, wBich wes ceonactea,after gexving

propér notice to the Munielpality ss required by the rules of
"Irade Union Act of 1926, = g2t



L

(k) Recognitilon of the Cooch Behar Manleipality workers Unior
tha mmﬂ.cipa:l. auﬁhar&ty, |
Laa‘bw. this nan.y e].ootad otuce bearers seekt 81l sorts

traanaly co*o;mmtion fm ths Hun.‘Lo.tpal aathority for the be

,mfmt- of the .relatlons. hgtween the Unlan & lmpi.cipduty anda ge
up.uftmnt of thc s%‘é‘égfa of tha moem paor ana aovm trodden h
cuployees of thils unlcdpaliPye Tho iong & oubstanding demand
requira peacefuy solution to stabiilgse the pregtige of the
Munlcipality. | | |

J9de Raajl Tewalie
S - 30q7e8le
e asvpres@dent 0f the meeting,
. The Cooch Behar Inicipall
w::xkars Union, Ccoch Bohar

A
-

Memo Moo (7/6- B .y

Copy tomaraea to the
1) cha:lrman, Cooch, Behsar mniczpality.

. ,.R) Deputy Labour Commissioner, New Secretariate Builaings,

11th Fioor, Carouttae -/ T
3) Tabour Officer, n’anbazar. :a1pa1gux-1.'

4) Ingpoctor, tniorcement Minimum wages ach
1ith Fioor, New Jecretarlat Bulldings, Calcuttae

5).Secretary, B.P,T«7.8s, 349, Bepin Ganguly Street,

6) Goneral Sicretasys AeleleTeCs I ASeie Roo®

Now Deolhi,

.. orl Balal Chatterjeo, Goneral Secrohary,
The Vest Bengal Munlolpal Bmployees ¥edaratiohe

8) The Secretary,
Tha Colch Bohar Muiniclpal Fumployees Assoclation,

Cococh Bahar, Iy

; | :_ p— - L _I" ! &'}‘?‘ s

4 2 830refary‘ 1-5- £/
'I'ﬁa Tooch Behar Mun!oipaﬂty

; “T l"l ens TTni, T,

UL ! TTE
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LIFE INSURANCE FIELD EMPLOYEES®' UNION _
. oradaba [
~\Pated 4th December 1961.

4
Hon'ble sSir, 5 W

I confirm my telegram of date 2;12.61 and
reading as underie

* LIC MANAGEMENT STARTS VICTIMISATION OF WORKERS
DEPRIVING RIGHT TO HOLD MEETING AND DEMONSTRATION
FIELD OFFICERS SERVED TRANSFER ORDER AT THE
YEAREND DISRUPTING BUSINESS TARGET LETTER FOLLOWS",

. . Herein below I give a background in short: of
our struggle and the causes leading to the vVietimisation
by the L.I.C. of our conrades by transferring them.

g R X

The Life Insurance Field Workers of India
hailed Nationalisation of Life Insurance as a boon wlth
solemn promises and determination to make it a success
which has been amply demonstrated by the tremendous
increase in the amount of life insurance during the past
five years of its nationalisation. We had also hoped
fervently that with.the changed circumstances the lot
of the field workers would also improve, the Govi., expected
to be a model employer, and their previous explolitation
by the erstwhile insurers would cease but that was not
to be. Instead not only were several important privileges
such as xuxx Annual Bons granted previously by several
top-ranking insurers withdrawn, security of service was
also denied even under monopolised business conditlons.
Hence our demand malnly for Security of Service, Anmual
Bonus, Regular Increments etc. And to theso fundamentals
of service our revered Prime Minister of India also agreed
as far back as three years from now and directed the
people concerned to:settle our matter amicably but that
sane advice also fell on flat ears. !

After protracted negotiations a Joint Committee
was after all formed with 3 representatives of the L.I.C.
and 3 of the field workers to probe into all our demands
and grlevances and recommend its decision to the Chairman
to be given effect 4o. The L.I1.C. appointed three of its
most Senlor Officers on the Committee and the Commlttee,
too, had protracted deliberations. Its final recommenda~
tions were submitted to the Chairman more than six months
ago. At this stage you will naturally feel that the
recommendations made unanimously by those 3 Senior Officers
of the L.I.C. also, having considered the demands and
grievances as Jjust and leglitimate, will have been imple-
mented much earlier. But Alas! How paradoxically the
L.I.C. not accepting its own people's recommendationsi
And trying to delay and side track the issue leaving no
alternative for us but to agitate peacefully after having
falled in our persistent demand for such implementation
and the transfers are the result of this peaceful agltation.
A transfer of a field worker from its established field
2fs of operation where he commands respect and credit to
a new area without any contacts and influences can onl
lead to loss of business by the field worker culminating
very probably in his termination which appears to be
indirectly aimed at by the Corporation. And a transfer
at this time of the year is all the more ruinous to the
field workerts career. Of course, it is also detrimental
to the interest of business. .

P.T.0,
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1 trust I have bsen clear enough in explaining
to your honour the background of the agitation and the
consequent transfers which are nothing short of victime
isation. Hence our prayer to you to take up our cause
for a just solution.

With the highest regards and gratitude,
Yours respectfully,

) e

‘secretary.
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v oo : LIFE INSURANCE FIELD EMPLOYEES' UNICN,
ALLAHABAD BRJUNIT -
PRESTDENTs SRI KS WASU, 32«MG Marg,

GENL,SECRETARYs SRI RD AGARWAL, 411ahabad,

Dated 2th Novermber,l961

8o S A Yaiye,
Member of Parliament,
Now Dolhi.

Dear Sir,

I presume that you must have received my telegram sent to you
on the 27th instant which reads as unders '

® 1JC MANAGEMENT STARTS VIBTIMISATION OF WORKERS DEPARTVING RIGHT
TO HOLD MBETING AND DEMONSTRATION STOP FIELD OFFIGERS SERVED TRANSFER
ORDERS AT THE YRAR END DISRUPTING BUSINESS TARGET STOP LETTER FOLLOWS

SECRET&RY FIELD WORKERS! UNION" .

I feel it is necessary for me to tell you in trief %%&: sad
pregi-ament in which we, the entire lot of Field Worksrs of the Life Insurance
Corporation of India, find ourselves today !

Five yoars have passed since the Life Ipsurance Corporation of
India was established and nothing at all has been done so far by way of
romoving our grievances, and settling our service conditions although as far
back as in 1957, wo as member of National Federation of Field Workers Union,
presented to the LIC Chairman, our charter of demands, the main issue being
regular service conditions and grant of annual cash bonus. A4fter prolonged
discussions, it was agreed that both the LIC management and the National
Federation should constitute a Joint Committee to study theemtire problem
in detail and forward its recommendations. The Committee ss it was formsd
consisted of 3 Sr. officers of the Corporation and 3 Fisld officers representing
the National Federation of Insurance Field Worksers of India.

- The Committee met on 24 days in 6 sessions, four of which
were held in Bombay and 2 in Banglore. Sri K. Balasubramaniyam, Chajrman,
Jt.Committee submitted his first interim report on lst Decembser,1960, and

the final report on 22nd 4pril,1961, to the Chalrman of the Life Insurance
Corporation of India, and it was naturally expected that whatever roecommendations
were madé by the Joint Committes and which incidentaly were ell unanimous,

would be implemented. It would not be perhaps out of place here to mention

that during the Jt. committee deliberations a mumber of demands of the National
Federation were turned down by the representatives of the Management on the
committes, and only a few of them duly amended were egreed upon, but the A
representatives of the National Federation thinking that a step was being taken
in the right direction sportingly agreed to whatever was decided in the Jt.
committee meetings. This was done to avoid an agitetional approach, and to
arrive at solutions by mtual discussions. k

The ways things are done by LIC are curious. One year.

has passed since the interim report was submitted and good 7 months have gone
since the final report was handed over end till today inspite of repeated
promlses the report of the Jt.committec has not keen implemented at all,
What was the purpose for which the Joint Committce was constituted is

best known to the Chairman of the Life Insurance Corporatioh of India and-

no one else, Possibly it mey have been to temporarily pleage the Field
force by a promise of settling differencecs through negotiations because that
was the time when the Field force were determined to go on .an inZefinite e
strike, Three Sr.officers of the LIC remsined busy working on it, and the

._Pot.Oo .



entire force of Field Workers kept-themselves on hope for gil the time the
committee was functioning apd a year after tho submission of the.report,

Completely frustreated the National Federation Bxscutive met at
Bombay recently and not left with any other remedy whabtsoever resolved to
focus public attention to their problem through demonstration all over the
country. The demonstration which consisted of slogans like "IMPLEMENT JOINT
COMMITTEE RECOMMENDATIONS" made the Chairmen of the LIC so infuristed that he
ordered immediate transfers of a number of z"1(31.(1 officers from Bembay in an
attempt to frighten the workers,

4 Field officer bullds up his organisation after yeays of assidnous
labour, and use of personal influence. Transferring him amounts to depriving
him of his life's vork, and that is not 21l. In a new plece he has to start
ab-initioc or from g scratch. The chances nine out of ten, ere. that he
losss his annual increment which is giveh only uwhen evsry year he increases his
cut put of business, say by about 15%, no matter under what condition he works,

This action of the Chairman, therefore, has egitated the minds

of even the coblest of Workers and has caused great dis-satisfaction among .
those on whom the LIC depends flor briisging money to its coffer.. The Field
officers, it can be safely asserted without any fear of contradiction, have
‘been most loyal of all the LIC Branch 'of workers. This is obvious from the
fact that because of their gzeal and good work the business every year shown
an increase., This has been achieved® inspite of the great dis-satisfaction
prevailing even now among the general. public regardlnv most inefficient service

offered by the LIC in mabtters of policy servicing, loans and claim settlement
etc, etc., the bypnt of which is borne net by the offlcers so imch es by the
workers actually working in the fleld.

. In a democratic sst up of our country where the ideal asplred is
workers' participation in managdment, this sort of disregard of workers'
feclings, and attempt to pverawys them instead of solv1nv thelr problen in
the right manner, produces un-pleesent, pmsdnbod - w=chain of reaction
and revolutionary spirit. We, therefore, put the matter before you who are
cur well chosen representatives in the Parliament, to give this matter a moment
of thought, and set things right~for us. The LIC MAVAGEMENT ave surely
answerable to you fof constitutiry a Joint Committee, spending time and
money over tit end not acting on it. Surelya period of one year is not too
little for implementing the recommendations.

Locking forward keenly to your kind support.

YQU.I'S faithﬂl llX’
. General Sﬁcreta:y.

Life Insurance Field Employees®
Union, Allghabad.
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; LIFE INSURANCE FIELD EMPLOYEES' UNION.
/ ALLAHABAD BR.UNIT :
PRESIDENTs SRI KS WASU, 32-MG Marg,
GENL,SECRETARY: SRI RD AGARWAL. A11ahabad.

Dated 2th Noverber,1961

st KT E. Thang amena :
Member of Parliament’, i

New Delhi.
Dear Sir,

I presume that you must have received my telogram sent to you
on the 27th instant which reads as undert : el

W 1JC MANAGEMENT STARTS VIBTIMISATION OF WORKERS IEPARTVING RIGHT
TO HOLD MBETING AND DEMONSTRATION STOP FIELD QFFICERS SERVED TRANSFER
ORDERS AT THE YRAR END DISRUPTING BUSINESS TARGSET STOP LETTER FOLLOWS

SECRETSRY FIELD WORKERS! GNIONY

I feel it is necessary for mo to tell you in brief %%r&; sad
pregicament in which we, the entire lot of Field Worksrs of the Life Insurance
Corporetion of India, find ourselves today !

Five years have passed since the Life Ipsurance Corporation of
India was established and nothing at all has been done so far by way of
removing our grievances, and settling our service conditions although as far
back as in 1957, we as member of National Federation of Field Workers Union,
presented to the LIC Chairman, our charter of demands, the main issue belng
regular service conditions and grant of annuzl cash bonus. After prolonged
discussions, it was agreed that both the LIC management and the National
Federation should constitute a Joint Committee ho study theentire problem
in detail and forward its recommendations. The Committee ss it was formed
consisted of 3 Sr. officers of the Corporation and 3 Fisld officers representing
the National Federation of Insurance Field Worksrs of India.

. The Committee met on 24 days in 6 sessions, four of which
wore held in Bombay and 2 in Banglore. Sri K. Balasubramaniyam, Chairman,
Jt.Committee submitted his first interim report on lst December,1960, and

the final report on 22nd April,1961, to the Chairmen of the Life Insurance
Corporation of India, and it was naturally expscted that whatever recommendations
were made by the Joint Committes and which incidentaly were all unanimous,

would be implemented. It would not be perhaps out of place here to mention

that during the Jt. committee deliberations a numbar of demands of the Nationsl
Federation were turned down by the representatives of the Management on the
committes, and only a few of them duly amended were sgrsed upon, but the A
representatives of the National Federation thinking that a step was being taken
in the right direction sportingly agreed to whatever was decided in the Jt.
comnittee meetings, This was done to avoid an agitational approach, and to
arrive at solutions by mtual discussions.

The wgys things are dons by LIC are curious. One year.

has passed since the interim report was submitted and good 7 months have gone
since the final report was handed over and till today inspite of repeated
promises the report of the Jt.committee has not keen implemsnted at all,

What was the purpose for which the Joint Committee was constituted is

best known to the Chairman of the Life Insurance Corporation of India and

no one else. Possibly it mey have been to temporarily please the Field
force by a promise of settling differences through negotiations because that
was the time when the Field force were determined to go on an inlefinite s
strike, Three Sr.officers of the LIC remained busy wdrking;bn it, and the
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entire force of Field Horkers kept themselves on hope for gil the time the
comnittee was functioning and a year after the submission of the report.

Completely frustrated the National Federation Ewmcutive met at
Bombay recently and not left with any other remedy whatsocever resolved to
focus public attention to their problem through demonstration all over the
country. The demonstration which consisted of slogans like "IMPLEMENT JOINT
COMMITTEE RECOMMENDATIONS" made the Chairman of the LIC so infuriated that he
ordered immediate transfers of a number of Field officers from Bombay in an
attempt to frighten the workers.

4 Field officer builds up his organisation after years of assidmous
labour, and use of personal influence. Transferring him amounts to depriving
him of his life's work, and that is not 211. In a neu ple2z he has to start
© gb-initio or from a scratch. The chances nine out of ten, ere that he
loses his annual increment which is given only uwhen every year he increases his
cut put of business, say by about 15, no matter under what corndition he works:

This action of the Chairman, therefore, has sgitated the minds
of cven the coblest of Workers and has caused great dis-setisfaction among .
those on whom the LIC depends for bringing money to its coffer. The Field
officers, it can be safely asserted without any fear of contradiction, have
‘been most loyal pof all the LIC Branch of workers. This is obvious from the
fact that because of their zeal and gocd work the business every year shown
an increase., This has been achieved inspite of the great dis-satisfaction-
prevailing even now ameng the general. public regarding most inefficient service
offered by the LIC in matters of policy servicing, loans and claim settlement
etc, etc., the bgmnt of which is borne not by the officers so much as by the
workers actually yorking in the field.

In & democratic set up of our country where the 1deal aspired is
workers! participation in managdment, this sort of disregard of workers'
feclings, and attempt -to overage them instead of solving their problem in
the right manner, produces un-pleasent, pmgduntegscupsplodadpi: ‘cliain of reaction
and revolutiopnary spirit. WYe, therefore, put the matter before you who are
cur well chosen representatives in the Parliament, to give this matter a moment
of ‘thought, and set things right-for us. The LIC MANAGEM*VT are surely
ansyerable to you fof constitutiry a Joint Cammlttee, spending time and
money ovar,ﬁlt and not acting on it., Surelyarericd of one year is not too
little for implementing the reccamendations,

Looking forward keenly to your kind support.
Yours "aithﬁllly_, ‘S)\/

*q\

Gonébai Socretany.
Life Insurance Field Bumployees!
Union, 41lghabad,



Rddress for Correspondence:- Dale 29-11-

M.H,Deshpandes.
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' we hereby confirm the following telegram sent %o You yester-
day. e Liid it £io0d

*L.X.C. Managsment af Sxe starts viotisization of workers
depriving right to' hold medting and demonstrstions. ' Fleld Officers
garved tranefer order at the year and disrupting business target--
Nagpur aand!’-‘ssgphrto_zty bl_mnoh Field Offlcera.m: - :

weeT s Bop RxsalRt0 Dlel™ svods ol S0 spTeownd oY Isanan
. i/%he management. of the Life- Ingurence forporationihms hurled
an offensive after the successful demonstrations-staged by the
Bleld Officers' at Bombay and all over the oountry to draw the
attention of the aunthowities to fmplexent recormendations of the
Joint Committee, ‘They have sgxveditoithree top ranking leaders of
the Field Officers, sarvasroe P.M.Xatrak, X.G.Desal and C.L.Mehra
of Bonmbay, a sudden order 0f transfer of their servioces to other
Pl{«‘;‘}' like Abmednagar, Fagpur and Anand,

You are aware 8ir, the Field Officers have to reeruit ageits,
__motivise them,-increase business of the Corporation and give
seivice to the policy holders. Degember is the closing month of
the ! Corporation business and the trandfer of the above Field
Offiocers at the year ond will make them impoassidble to fulril the

above duties entruasted to thenm,

Seoondly the transferg of these Field Officers will deprive
thez one increment as the Fisld.Officers of L.1.C. has to bring
preniwm six times his remuneration paild to him during the calender
year 1.¢., If the yearly remuneration including the convenoe
allowace, Dsamess sax allowange and the Basis Salary paid to the

Field Officers is Re. 5,000/-, the F.0O. should bring Rs, 30,000/~
scheduled premium to earn an inorement.

It nay be menttoned here that the demonstrations held all
over the country were peaceful one. They wers staged tourge
the authorities of the implenents of the Joint Committes »
recomnendations. The interim report of the Joint Committees w
subnitted to the Chailrman on lst Deo'60 with a view %o co:nd::
and arrive at a dicieion as early as pcssible on some recommendation



particulerly payment of lf month's cash bonus to the Field :

Officers. The representatives 6f the Field Officers met
the Chairman of L.X.C. on 18th March'S8l, The Chalrman
replied that the question of gamont of bonus is under
aotive ccnsideration. But $ill today is 12 Not pald to
the Fleld Officers.

We understand thst the bonus may de refused to th
Field Officers as the Field Offiocers have the faocllity of
sarning second and third increment -and also 5% bomus
comnrisasion provided the Field Officers fulfil the condita.ops
arxs lald by the Corporaticnx in thies recpect. Thess
conditions .are so siff that a very few percentage of .
‘neld orncnra Bot: the: mantase nt Sho above facna.ts.en. g

pidgusatly Une

Ve requent. Xou %0 nmny uao Ionr gooa otnou to

cancel the transfers of the above Field Qffioers and press

"the suthorities of the: eorpnrailon to mplemont the Jotnt
comitfee.@nomeMlm '

gt § oSS .

£ "

j0 Lrlorat g0 !hanking!ad,-' | o) dmpes U0

Yours faith fulfl’;. |

o M. B.DEBHPANDE.)
Genoml Bocratary.



INDIAN POSTS AND TELECRAPHS DEPARTMENT

Received here at ———H.——- M.
O MURzDaBR .
) MRF/C‘/;*?‘;_ EuiD G Af.szrlu;ﬂd_ @7,
~~ LIC MaNaGEWENT STERTED ViCHTH M!S.‘TI WN OF WCRKERSDEPRIVING
RIGHT TU HALD WEETING sND DEMINSTRATIN FIELD CFFICERS
SERVED TRaNSFER URDER AT THE YE4R END DISRUPTING BUSINESS
TARGET LETTER FuLLONS--

- QE(}RET1-R‘( FIELD EWPLOYEES UMCN -

'D AT 2.50 HRS, - :
S . PRI L SR AT

- ..
.........
ae®

This form must accompany any enquiry resg
IL.A.P: Delhi-1961:



-~
»

ARTMENT |
No. A
7, o —
.Received here at............... | 2 SO M.

0 TH 10/40

206 ALLAHABAD 27TH
SP|I KT F

THANCAMANT 4 ASHNKAROAD NEMDELHI

eosLIC MANGEMENT TARTS VICTIMISATION OF WNBKERS BEPRIVING RIGHT
TO HOLD MEET IN AND DEMONSTRAT !ON TOP FIFLD OFFICERS StQVED RANFER

RDERS TME YEAR NEFD DISAUPT ING BUSINESS TARGET STOP LETTER FOLLOWS,

« «SECRETARY FIELD ¥ORKERS UNION.
COPD .25MA8 .
NDS
——y o )

The sequence of entries at the beginning of this telegram is—class of telegram, time handed in, serial
number (in the cass of forcign, telegrams only), office of origin, date, service instructions (if any) and
number of words.

This form must accompany any enquiry respecting this telegram.
I. A. P. Delhi-5-61-17,000 Books.
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INDIAN POSTS AND TELEGRAPHS DEPARTMENT
No.
Received here at............... | 5 (TR M.

0 TH 10/80 06 ALLAMABAD 27TH
gr| S A MAMPE 4 ASHNKAROCAD NE"DELHI

eooLIC UANCEMENT TARTS VICTIMISATION OF YORKERS DEPRIVING RICHT
TO HOLD MEET IN AND DTMONSTRAT!AN TOP FIELD OFF ICERS SERVED RANFER
ADERS THE YEAR NEED DISRUST ING BUSINESS TAYQET STOP LETTER FOLLORS,

AN

«+SECRETARY FIELD WORKERS UNIONe

CHPD 2,25uRS | ‘ g
ﬂ"“'

The sequence of entries at the beginning of this telegram is—class of telegram, time hanrfled in, serial
number (in the case of forcign, telegrams only), office of origin, date, service insgtructions (if any) and
number of words.

This form must accompany any enquiry respecting this telegram.
I. A. P. Delhi-5-61-17,000 Books.



INDIAN POSTS AND TELEGRAPHS DEPARTMENT . - 1%
No. ]
- S 2
Received here at............... 2 O ..M.
X FB p 6 JwpRia § g/

S A DANGE 4 ABHOKE R0AD NEWDELHIL,

svevss LIC MALLGEENT STARTS VICMISATION OF FORKERS EPRIVING K
RGHT T0 HOLD MFETING D DASONSTRATION (STOP) FIFLD OFFICERS
SRVED TRANSFER ORDER AT THE YEAREND DI SRUPTING BUSSINESS TARGET
(STOP) INTERVENE 7O wITHDRAS SUCH ORDERS IMADTELY, P

evnes SFCRETARY FIELD WORKERS ASTIDCI ATICR LIC DHANBAD,

The sequéncc oqegtnles nM this telegram ig—oclass of telegram, time bhanded in serial}

pumber (in the case of foreign, telegrams only), office of origin, date, service instructions (if any) and o '
number of words. il

This form must accompany any enquiry respecting this telegram.

1. A. P. Delhi-5-61-17,000 Books.



INDIAN POSTS AND TELEGRAPHS DEPARTMENT

No.
Received here at............... Hoooooooeneee® M.
X FB p 6 JuRip | wf
K T F THANGAaNI 4 pSHOKF [osD  WNE DELHI .

LR

sesees LIC MNAGEMENT STARTS VICTMI SATION OF ZORKERS [DEPRIVING R
RIGHT 70 HOLD MEETING AND DFMONSTRATION (STOF) FIFLD OFFICERS |
SFAVED TRANSFER ORUER I THE YEAREND DI SRUPTING BUSSINESS TARGET
(STOP) INTERVENE TO %) THORA: SUCH ORDERS IMMDTELY,

eses SCRFTARY FIELD WORKERS ASSDCIATION LIC DHANBAD,
The ngl‘ci B eMes aﬂﬁim this telegram is—clasa of telegram, time handed in serial

number (in the case of forcign, telegrams only). office of origin, date, service instructions (if any) anc o
pumber of words.

This form must accompany any enquiry respecting this telegram. -
I.A.P Delhi-5-61-17,000 Books.



No.

Received here at............... Ho............ M.

O NH N 50 NAGPUR 28

XIEDKK---- S A DANGE 4 ASOKE ROAD NEW DELHI----

LIC MANAGEMENT STARTS VI CTIMI SATION OF WORKERS DEPRIVING RIGHT 10 HOLD
MEETING AND DEMONSTRATION ( STOP) FEELD OFFICERS SERVED TRANSFER ORDER
AT THE YEAR END DI SUPTING BUSINESS TARGET ( STOP) LETTER FOLLOWS-—--
—-=="NAGPUR AND NAGPUR CI TY BRANGH FIELD OFF | CERS----

’ [}
(DE' ED AT '7/'5 0.PON°
The seguence of entries at the beg

number (in' the cass of forei
number of words,

inning of this telegram is —olass of telegram, time handed in, serial
g0, telegrams only), office of origin, date, service instructions (if any) and

This form must accompany any enquiry respecting this telegram. -
1. A. P. Delhi-5-61-17,000 Books



" il Tondiarpet Branch of Life Insurance ‘ .
R - o corporation, @adras,.2 -22-61 .
3 [ TO ! :
, ' 'sri Gulzarilal Nanda,
central Labour Minister, : %
e De TheRiet =i 4 35 -
Greathonsternation prevails.
<3 "to-wield Officers. Inordinate
Fmoint'qQﬁmittee report,
}cjimisation“‘“ﬂorkers*‘ P
meetiﬁs}}demonstrat;pns. b -:-f_'4

‘.

a4







ronuarpet. Branoh of Life Ynsurance
Dorporatlon. ¥adras, 2.12.61,

TO
mml La‘*our ¥inister,

"Aroant o:matomqt!o- provatly,
Jnauce 4denied to gld Offteors, Inordinnte
S0lay. Imploronta2ion Joint Zomrittod Roport,

: _ L.T.0.Eansgemont starts victiniaation, worers "‘; £
deprived ripht Holstng rootings, Deconstrationa, . ‘ ‘
- ?ilelld Officers snrved tranafor sriers dismpung 3

yoar ena bns!nesa targe tFray intervone,”

?tola otficqrn of Pondlarpot Brench of
L.!. .. "I.QMQo




TELEGRAM : BIMARARMI, CALCUTTA TELEPHONE : 24.1583

ALL INDIA INSURANCE EMPLOYEES ASSOCIATION
PETHARAFALDAS-SFREEP=CAPCUHTTA~4. "
. 24;Chittaranjan Avenye (Top Floor) /ﬂ\\\
CALCUTTA-12. <




'Pm'ldmt s

Raiﬁl Patal, M.AI.'(Cantab). Bar-at-Liv.v

" General Secretary : ~ Saro] Chaudhurl

Dear 8ir,

. ik ¥ 'ij: N
ARl S L ."” A m“i;%‘;&;”f‘-& r¥ 4 '“’J’
On behalf of the All India Insurance Employees' 'Assocmtlon we;.ht%\_ve‘! pleasg: in't
sending' herawith the Charter of- Demands adopted, ‘at ghe All India Cﬁwentmn o&(}enerali
Insurance Employees held i in Bombay on 15th and - 116'th Auguab;‘i}% _G'n‘g 955' ;
of the All India Insurance Employees Aslocxa.txoﬁ-.‘ In addi on 1
may be some supplementary demands pertmmng to the emp 3yees of you A

would be sent to you by the Umon/Federatzon of your emploze s. ‘“‘P‘
- v !

- Wo ma.y ‘atate at the outsst that the Charter of' Demand ;' nowW be mg ubmx ted:

you has been formulated wwh a- vxew ‘to sacuruf'r 0 h xmployess 5 be e tor living

service condxtxons In formulatidg the Cha.rter theﬁ&ssoclat on- ‘. on into'cc "'('P-."“"*

the ob;eetave conditions that obtam in the Ins;x}r nce | -‘ stry and ‘o i"t_"hﬁﬁf‘ t‘*l‘l‘

We would, therafore, appeal to you to consxdet the Charter in _‘R‘_-j?‘ '--'Wj;m} V

can assure you that_our object i in submxttmg ‘thia CE Chq.rter i8 neither h‘-}?—@l 0O ﬁx e

nor in any way to spoxl the good relation between th’gem Io ees’ nd employers -%.

desire to secure decent living condmons for the employee b ' Means ', of d mcussmn.x.i.

and negotlatxons with employers. You are probably awa.re that the & labou;f’ﬂf{c'y S

of the Govt. of India envisages direct talks between employersr‘ an eméﬂoyees and

settlement befween them by means of such oollective bargammg Our reguest to""you ig

in full accord. with the declared pohcy of the Govt. If we suooeed Wxth y ur oo operatxon in

brmgmg about & sottlement, it will not only be condumve to brmglngﬂab pea.ce m‘g‘the

industry, but will also bring prosperity to the mdustry and thus ena.ble the mdustry to

serve the policy-holders’ interests better. IS, e 5
We may state that the Association is submlttmg the C'tgarte;it'g - & an‘b‘fheé Insuraﬁce o)

Managements, * their Associations and the Ministry of Labour, Govt.. of Indm. {,We would.

. request you to discuss the Charter in your Association and start neggtw.hons Qhrough it

with this Assomatlon. We believe and you will agree with us that m w1l1 be n{' the commun :
interest of the employers and the employees to hold dlBOUESlODS on an Al ndia basis on
all demands and grievances of a general character. In this connectzon lt wxll !‘)':;ertmenb
1o refer to the move made by the Tndian Insurance Coh:panles Assomatlon, Bombay
Rogion, for standardising the wage structure in the mdustry and ‘we do hope you will

persuade the Regzonal Counecil of your area to make sumlar move. ﬁ J="

'With rega.rd to the Supplementary demands which would ﬁe submm:ed to you shortly 7
pettaxmng to your employees please discuss the matter. thh the Umon of | your employees
aand arnve at a8 settlement with them acceptable to'both the partles. e,

=

. We hope you will expedite “the matter and stnve you:; best to pave the way far'
mutual dlscussxons oy i

Thqu;ng you, - )
Yours fmthfully,

B T
-of Indis, NEW DELEL= |, .
ovt. _gglndl

Tke Indmn Insurﬂ.nce Compames Aasoczat' n, d

u.' Phu‘ozesha.h Mehta. Road, BOMBAY‘- e

The In urance Assoclahon of Indm, Bombay
Aafied -




ALL INDIA INSURANCE EMPLOYEES’ ASSOGIATION

ey il 9A, HARALAL DAS STREET, CALCUTTA |4" "‘ o
Charter of Demands of General lnsurance Employees

( Adopted by the General Insurance Employees All India Convent:on held at
Bombay on-15th & 16th August, 1960. )

All the demands' contained herein below shall apply equally /to_'a,ll the
employees employed in the General Insurance Industry, including the Indian
Insurance Companies’ Association. Pool, Insurance Association of India,
Regional Councils and  India Relnsurance Corporation throughout the

. country.

L. Classxﬁcatlon of Employees :

The employees will be classified into the following ca,tegortes —

(a) Sweepers, Sepoys, Chaprasis, Malis, Watchmen, Daftarles and
Head-Peons shall be placed in Grade “A”. .« om0 o "3

(b)  Drivers and Liftmen shall be placed in Grade “B” e

(c} . Assistants, Telephone Operators, Addressing Machine Operators,
Book Binders, Punch-card Operators, Typists, Receiving and Paying
Cashiers, Adrema-Bradma-Power Sa.mas—Comptometer-Ho_llernth-
IBM Machine Operators, Air-conditioning Mechanics and Electri-

cians shall be placed in the Grade “C”’, '

(d) Junior Supervisory Staff variously termed as ngher Grade A551s-
tants, Special Assistants, Senior Assistants, Head Typists, Sectional
Heads, Head Cashiers and Senior Cashiers, .Head-clerks etc., etc.,
and Stenographers and Draughtsmen shall be placed in Grade '‘D”.

(e) Senior Supervisory Staff, variously - termed. as- Superintendents,
Assistant Superintendents, Head Clerks, ' Sectional Heads, Branch
Accountants .and Junior Accountants ete:, ete., sha.ll be placed in
Grade “E”’, : -

II. Scales of Pay: . . il

Grade A : Rs. 120—5/6—150—6/7—192—8/6=240 in 19 ycars.

Grade B : Rs. 180—6/2—192—8/6—240—10/3=—270 in 11 years.

Grade C: Rs. 200—10/4—240—15/10—390-—20/4—470 in 18 years,

Grade D : Rs. 275—15/5—353—20/5—450—25 [5—575 in 15 yea,rs ¢

Grade E . Rs. 350—-30/6—530——«40/4—690 in 10 years

III. Dearness Allowance :

D. A. shall be paid at the rate of 139 of basic pay for every rise of 5
pomts over the cost of living index ﬁgure of 360 (1939= 100 points) or 1%
of basic pay for every rise of 1 point over the cost: of lwlng mdex figures of
100 (1949=100 points) subject to a minimum of Rs. 20/-.

All India Cost of Living Index shall be taken as the ba51s for calculation

of the Dearness Allowance. (o

1V.  Adjustments ; i . -
An employee shall be fitted into the new soales on. & point to pomt
basis, The Basic Pay and Dearness Allowance as'on 1.8.1960 shall be treated
as 'basic pay 'only for the purpose of adJustmeet of basic" pa.y to the new
scale of pay. 0 N T, e
Employee who is drawmg more basic pay than what is warranted after
proper adjustment as above, shall continue- to' receive the excess amount

as Personal Pay and shall also be given usual annual increment.
V. Special Allowance ; _

Employees engaged in work mentioned below and/or demgnate'd.as below
shall be entitled to Special Allowances per mensem’ in addition to tho:r
salaries and emoluments in the manner stated below :—

(a) Watchmen, Bank Peons, Despatch Peons, . Hez’ad Peon Daftaries,

Franking Machine and Duplicating Machine Operat’brs and such
other emp]oyees Rs. 20/- per month. °

{b) Typlsts Comptometer, Operators, Addressograph Operators, Punch ’
Card Operators, Telephone Qrerators, Paying & Recelvmg Cashlers
and Cashlers, Adrema—Bradma & Power Samas Hollerlth and

. __'-!.IBM Machme Operators and quch othex;, employﬁii_ Rs. 30/-




‘the hourly rate of wages inclusive of Special Allowance and all other allowan-

/ ) P AR - gk -~ [ 2L ]
VI. Specxal Increments . i A

Besides the above, the employees under Grade i and 'D’*
entitled to Special Increments for passing the following exammatlons on
scale shown against each examlnatlcn

- On Graduation. 2 mcrerpents"_
On passing the following examinations : L
1. Licentiate or A.C.I.I,—Part I

- -\I' o

2. AFILLPartlor ACIL—Pargln ' |  One incroment for
3. AF.LL Part II or A.CLL—Part III - 408 eachp_‘“t ek
4, Chartered Accountant, ' ' o

N. B :-In case of Stenographers and Junior Superv1sory Staﬂ' ‘the tot.al
number of special increments shall not exceed three during thaf Grade A ;
Graduate appointed as an Assistant shall get a higher starting salary by‘ two i
increments. Those Graduate Assistants who have not recelved the (Jraduatlon
increments shall also get two increments. v e an e R _L,_._
VII. Other Allowances : - LR AR L RS REN G

(a) Hill Station Allowance : An employee working ina th statlon on an
altitude of 3000 ft: and above the sea level shall be’ paid’ “Hill Station :
Allowance” at the rate of 20% of the salary thh 2 mmlmum of Rs. 30/- TPEIN S
mensem.

(b) Overtime Allowance : An employee working overtime shall be entttled
to ‘overtime allowance’ for such period of work rendered at the rate of double

ces. No employee shall be engaged in for overtime work more than 90 hours
in & calender year,
() Officiating Allowance :

(1) - If an employee is required to officiate in a higher post, he shall be
entitled to an ‘Acting Allowance’ at the rate of 20% of bis salary
for the period for which he officiates.

(ii) If an employee is required to act in a post for which Special Pay

is provided, he shall be entitled to pro-rata Special = Allowance for
the period of such work done. : il
(d) House Rent Allowance : All the employees sha.ll be paid as ‘House Rent’ - B TANSRES

i A
a sum at the rate of 109 of their Basic Salary per mensem, sub_]ect to a gt'> _%
minimum. Rs, 20/-. [ el

VIII. Amenities - i : L __T'_'-.{ -
Subsidies : : iy ':;.;n'_' -
(i) Text Books for A. C.I. I or Federation of Insurance Institute e, CE?I" »_;}
Examination shall be supplied by the Company in turn. PRl
Examination fee shall be paid by the employers after the employee vy ]
passes the examination. s T
(i) Adequate subsidy shall be given for Sports, Recreation and _. e A
Cultural activities of the employees. RS
(iii) All the employees shall be entitled to to a Free Personal Accident . TR ]_}:' !
(Annual) Policy, the premiums of which shall be borne by the R

employers. The Sum Assured of such a Policy shall be Rs. 10,000/-,
- Rs. 7,500/-, Rs. 5,000/- and Rs. 2 ,500/- for the employees in
Grades E, D, C, B and A respectively. : .I'
(iv) Adequate subsidy shall be given for cheap canteens for supply of
wholesome food to the employees in each of the Office premlses
IX. Free Medical Aid :
All the employees shall be entitled to free Medical Aid for selves and |
their dependents. All the cost of Hospitalisation, Medicines ud
Doctor’s Bill shall be borne by the employerss
X. Gratuity : -
On retirement, or retrenchment or on death or on total and perman-, -
ent disability of an employee while in the service of the Company iy N
One month’s Dbasic salary for each year of continuous servxce subject I
toa max1mum of 20 months basic salary - : : -"*-' 5

Yalains 5 RSy

service : .
. One month’s basxc salary for each year of , contmuous servwe

to 4 maximum of 20 months’ basic qalagy'” 1,
On termination of service by the ‘Comipan)
; One moﬁth basic sa‘ary’for each com

45T\
ig__ore than 20 months’ basic alary.’ «
_~:'. ;ﬁ« W“i"'"’- ;‘ﬁ- N5



The salary for'the purposes of calculating 1Gratu1ty shall be the

terminal basic salary drawable by the employee previous to death,.disablement,

retirement; resignation, retrenchment or termination .of service, as the cases
may be,

XI. Retirement Age :

The age of retirement of an employee shall be 60 years.

XII. Provident Fund : 4"

(i) All perma'lent employees including part-time employces should be
made members of the Provident Fund ;

(i) The rate of contribution should be 8;% of total emoluments, i. e.
Basic Pay plus Dearness Allowance plus Special:Allowances, if any,
with equal contribution by the Colnpany, The employees should
however, be allowed to . contribute voluntarily upto15% of their
salary without cotresponding contribution from the,Company. 1.

(iii) Interest at o minimum rate of 431%, should be paid.;,on the ™ total
contribution by the employee and Company. . . -

(iv) Unclaimed fund should be distributed pro- rata every ‘three years
amongst the existing employees from time to time.. .

(v) Full benefits of the Fuad should ba permltted to the employees on
completion of five years of service.

(vi) Loan from the Provident Fund tothe extent of 6 months’ salary
or 90% of the employees’ contribution whichever is less shall be
granted to the employees at a time.

Board of Trustees :

On the Board of Provident Fund Trust, the employees and the employers
should have equal number of representatives. Employees’: representa-
tives should be elected by themselves by simple majority: of . votes. Re-
election of the Employees® Representatives should be: held: every three
. years unless necessitated earlier by death or resignation.or recall by a
majority of the Employees. '

. XIII. Leave:

Casual Leave: 15 days’ Casual Leaveshould ‘be given'in a‘calendar year.
6 days Casual Leave may be granted at'a streeth.~ Gasu'al* Teave may
be prefixed and suffixed to Holidays &-Sundays. 5

Privilege (Earned) Leave : Privilege Leave should be allowed to all~employees
at the rate of 1 day for eyery 11 calendar days. Employees should be
allowed to accumulate ‘leave upto 6 months.-: Return'/ Fare to the
employee his K wife and dependcents should:be granted once in'two years ,
for.going anywhere in India.

Sick Leave:  Thirty days’ sick leave per year should be allowed on full
pay to the employees with a maximum accumulatron of 12 months
during the service period. ARl Al
In case of prolonged illness further sick leave with half pay should be

allowed upto six more months and another six months without pay.

Maternity Leave : Meternity leave upto the period.of three ‘months shall
be allowed to all female employees, but in no case more than! six weeks
leave will be allowed from the date of confinement. L

Examination Leave : Tmployces shall be allowed adequate:“leave for
appearing in all the recognised examinations in addition to all other leave. -
Special Leave : Adequate leave shall be allowed to the. Union: Represen-
tatives and - Office Bearers of All India Insurance Employees’. Association
andfor its affiliated Units to enable them to attend  meetingsiand confe-
rences of the Unions and their Central Organisations. and to! participate

in the Tribunals and Conmllatlon Proceedings.

XIV. Security of Service :
(175 = No employee shall be v1ct1mlsed for Trade Union actnvxtles '

- XV.. Workmg Hours : o
* The working hours for employees in Grade C, D'& E shall he 33

'—?_' ? :. hours a week and 36 hours for employees in Grade A& B. A gr?,ce- )

ST t:m of 15 mmutes shall be, allom ed before they are manked .lgf._g -»q' i . T
- i -"o‘?.“ . T = ) y _‘j‘ ,.!_:j“__._._ £ L
Borey .XV.I- B°n“”5, T R s s G <o) SR .
e Yol ,‘___-3_1,,-.",_.’5-{ Zustor ary 2 Employees ,shallﬁ)e paxd.‘three mo : ‘;1?‘ L
: _r““:;":“'_"( ’ erﬁ);eau:;w .:.: ia; ,.‘.,,l, Ly o __c . 5
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XVIII,

XIX. Recruitment,

XX. Confirmation. = eIyt T,

* demnded in.the resolution adopted in the All Indm. ‘Convention of

Uniforms to Employees m the Grades A &‘B

An employee of Grade A&B shall be prov1du:1
outfit annually — : L"-J 1

Shes
shall be prov1ded where winter uaiform is not’ necessary :

Winter Uniform : One set in two years. . r"" "";'_I_i
Umbrella ;- One. ., At """"7"’.&‘1 L
Foot-wear : Two pairs. : 1, (i8R ""-if' AR ¥¥
Rain Coat : One for those whoare to 1o out-door duties. - SUR 3 5
Caps or Turbans. - i TR T, T S
Allowance During Suspensnon : X PRLE e
During the suspension of an employee, he shall be pald an allowa.nce SR
equal to 75% of his total wages. - - I e

Recruitment shall be made from amongst the retrenched employees 4
of the General ‘Insurance Industry, - reglstered in “the. Pool as

General Insurance Employees held on 15th and ‘16th- August 1960
in Bombay under the auspices of the All India Tnsurance Employees
Association. Only in case such employees are not _a,vz_ulable in the
‘Pool, recruitment might be made through local _.I_;'e_mpl'oyment‘
exchanges. In case of recruitment from among® the retrenched :
employees, due credit shall be given to the past service and all
restrictions regarding age, educational qualifications, etc, applxcable
to new recruits shall be waived. Sty e SR A

Employees shall be confirmed after 3 months Probationary Servme-
automa.tmally :

7

XXI. Temporary Staff, - : HEh- e, ".‘
Any Company may employ temporary employees for performmg
duties of purely temporary nature. But such staff in no mstence shall
‘exceed more than 6 months in temporary service,: after whlch he\
shall be treated automatically in permanent service, from- the date/
of appointment. = ; 1 iy B B )

XXII.- Promouon. ! tnl‘l "we mpa ST LTy
No direct recruitment' shall be made Hn Grades D & E: and all:
vacancies in these Grades shall be filled in by way . of promotlon’_
The promotions shall be made on the basis of seniority “and ments' =
of the employees. Employees in Grades A & B shall be absorbed v
in Grade ‘C’ on passing 8. S. C, S S. L C or equlvalentl

. examinations. = B

XXIII.  Transfer. L
No employee shall be transferred from one place to another w1thout
his.prior consent. T3 1\ ez

XXIV.. Date of effect. 1 L S et s i=C
All benefits stated in this Charter of Demands shall have effect from I
“the 1st day of August, 1960. D s r =2 .:

XXV. Trade Unlon Rights. R w2
- Units shall be given due recogmtnon -and such facxhtles“#asf_f);owdmg

- Trade Union' Offices and holding Trade Umon Meetmgs.§ }fﬁc
Premises and hangmg Notice Board - of the Um "should be_grante

XXVI. Existing Rights & Prnvxleges. --‘ i R
Nothing contained in this < Charter shall adverselyJ
away from any employee or. group of employees; anm

o
Sd/- Ra_]ni Patel N

: AII ln

P sxden(’.

5 .Employees




NDIA INSURANCE EMPLOYEES' ASSOCIATION,
i 94, Haralal Das Street qucutta-14.__
WOEBREE il S Camp ¢ Bombay.
EYY Y i . i
' i Ll February 27, 1361.

To A11 Units :
. . : t 1
Dear Comrades, _ v :

' Re : Charter of Demands. !

Appernded below are the X minutes of discussions between the Representatives of
the A1l India Insurance Employees' Association and'the 411 India Life Insurance

Employees' Association held at Bombay, on various dates from 16.2.61 to 26.2.61,
vhich speak for themselves,

The unanimous decisiens. of the Negotiating Committees of both the Organisations
to accept the terms offered have been'conveyed jointly to the Chairmanltofday.

Further developments will be intimated to all in due course., The Divisiondl
Units are requested to send copies of- this circular to'their Branch Units.

With greetings,
Comradelj Yours

(,ﬂxcxascilnxana_
e

anayal Secretary, °
Brief Minutes of the dlSCHSSlOHo between the Representatives of All
India Insurance Employees' Association and All India Life Insurance
Employees' Association and negotiations with the Chairman of the
Corporation from 16th February 61 to 26th February 1961 in respect
- of Charter of Demands. !

—— e

1. The Negotigting Committees of both A.I.I.E.A., & 4, I.L.,I.E.A., met the Chdrman, as

scheduled:on 20,2.61 in the manner decided on 15.2,.61 to continue talks.

2. The Chalrman requested the representatlvea to cons1der his ‘proposel of City-wise
differential increase in D.a. to which the Represuntatlves jointly expressed their
inability to agree and urged upon the Chairman to agree to the proposal submitted to

.~him through the 'Executive Director (P)'. The Chairman thereupon askcd the repre-

sentatives to reconsider and meet him again on Thursday the 23rd instant. "

3., " The Negotiating Committee then ® jointly met in the Outram Hotel on 20,2,61, in
Ship Hotel on'21.2.61 and in the Bombay Mutual Building on 22.2.61 wherein reporting
of negotiations was made and after discussion it was decided to pursue. the common

demands and the common proposal submitted to the Corporation in the next meeting with

the Chairman.

4, The Negotiating Committees' of both the Associations jointly met the Chairman
again on 23.2,61 and expressed their inability to agree to the Chairman's proposal.
The representatives also requested the Chairman to agree to the proposal already
made to him on the premises jointly submitted.

5. The Chairman then made the following proposal :-

(a) Rs, 15/— shall be added to each slab of the existing D.A.rate and the zate
shall thus be revised,

) This increase shall be paid to all including; thos having company grades.
¢) The A.D7A shall be protected in full,
(d) This increase shall have retrospective 2ffect from 1.4.60,

This agreement shall be in force upto .the end of 1961 and other points of
monetary import including the D.n, shall be taken up for consideration
eitper in December 61 or January 1962.

(f) The question of merger of D.A, into basic salary shall be taken up in 1962,

(g) The question of Ad-hoc increments for those reaching maximum of their grades
shall be considered separately.

P.T.0%»
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The Chairman further added.tﬁQt.th isSu»_(gﬂ has " 1n fact ‘attracted his
attention and he was prépared to look-into “the matter“wepurafe&y.

(6} -The representatives jointly tried to e¢nhance the quantum and date back the
retrospective effect to which the Chairman did not agree and asked the representatlves
to let him know of their reactions before 27.2.61 when the Doard would:.meets;:

| n-.nvhw-. = o

J

(7) The Negotiating Committees then jointly met at Outram Hotvl on 23 2.61 and agaln
in the next morning thers when different members gave their reactions fo the " M
» proposals. It was then decided that a select Mumbér of- rbpresentatlves would meet
in the Ship Eotel (24 2. 61) to- formulate JOlnt attltude to the prgPovals.
(8) It was jointly agrecd in the‘Ship Hotel Nuetlng on 24 2,61 %hat thc Taprureﬁta-
tives would meet the Chairman again on 25,2.61 and seek for bcttexment of Ffe Ly

nrOpOSdlS in the follow1ng alternatle mamner i- 1R EF apll iy
4 tg ﬂ £ _‘._ Aiire ':'.-_.:‘:"_‘
(a) The date of effect be shlfted 0 1. 7 60 and‘an'ﬁﬁiform 1ncrease An. all .
slabs of Rs 20/- be wgrepa il N _ . '
o . e A .uL' .L
g . < =

alternatively -

(b) The daté of Lrfect b8 shifted to 1.7.60 and an unifdfhcincrease'5%'Rs.18/—
in all slabs be agreed. -t

P A “‘?
OR . g ‘git s

(c) Tbe date of effect be shifted to 1.1. 60 or as back as is p0951ble.
15 Jf"‘
(9) The Negotiating Committees' of both the Asvonlatlons gq;ﬁ%ly met‘the Chairman on
25.2.61 and placed Beforé him the proposals onc by ong. . The Chax&mnn eXpressed his
inability to accedé toany of them. -5

It I
s A i

+ (10) The Negotiating Committees of both Lhu associations thereafter met in Ship Hotel
on'25,2,.61 and.-it was unznimously decided to accept the proposal of the Chairman and
convey this decision to.the Corporation on 27.2.61," Both- the!Nogotiating Commlttees
agreed to recommend to their respective associations ‘for'acceptance of these ..

‘proposals, o 3y rrreda e
© Sd/- R.N,Naysk, s Sd/~ Saroj Chaudhuri.
General Secretary, ' : - ‘General Secretary.
, 411, India Life Insurunce Bmployues' =~ .o All India Insurance’Employees'
. Association. | 27.2,1961. . ‘association. 27.2.1961.
‘ : . ‘ i v .
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ALL INDIA INSURANCE EHPLOYEES' ASLOCIATION,

CAMP : BOCMBAY, 94, Haralal Das Street,
RS Calcutta-~14.

February,2l, 1961,

T0 ALL UNITS :

Dear Comrades,

e preswre you ave in receipt of the A.I.I.E.A, Circular dated 17.1.1961 appending
therewith the minutes of discussion between the A.I.I.E.A. and the 4,1, L.I.E.A. on
various dates at Bombay. We now append below the minutes of discussion between the
Negotiéting Committees of both the Organisations held on 15.2,61. We would request
you to send copies of this circular as also of the circular dated 21.2.1961 jointly
issusd by the General Secretaries of 4.1.I.E.A, & A,I,L.I.E,A. to all the Branch
Units within your jurisdiction. Further developments as and when they take place
will be intimated to all in time with greetings,

Comradely yours,

E;ou1§1A C:R‘QAACAELUUIA/
{ »

General Secretary,

Brief minutes of the discussion held at OUTRAM HOTEL, BOMSAY
on 15.2.61 between the representatives of A IIEA, & 4, I.L.I.E.4,

-

————

The discussions as decided earlier on 11.2.61 continucd between the representa~
tives of @.L.I.E.n. and 4.1.L,1,BE,4, to decide the method and manner of negotiating
with the Corporation suthorities jointly.

&
W

efter a free and Trenk cxchange of views il was unanimously decided -
L e s m— _ . . . _

1. That Nepotiating Committess of the Two Organisations will jointly carry on the
Negotiations with the Corporation suthorities,

2. That thers will oe two spokesmen, one from each side,

Fa That prior to and after meeting the Authoritics thers will be a joint
discussion butween the two Negotiating Committees.

Py & . Ny ry. . v .
4. That if during the nagotiations sny new proposal or suggestion cmerges on behalf
B g .. B s e . .
of the Comporation, the spokesmen may seek claritication without committing
themselves before consulting the Hegotiating Committees,

5. It was further decided to issuc joint circulars by the two Organisations glving
in brief the developments from time to time, Circulars in respect of these
developments may be issucd by Zonal/Divisional/Unit Organisations of the two
Azzociations orly on the lines of the Joint Circulars issued from Bombay.

84/~ R.N.Nayak. Sd/- Suaroj Chaudhuri,
18.2.61. 18.2.61.
Un behall of thc Reprcsentatives On behalf of the Representatives
.of A,I,L,1.8.4. of A, I,I,8.4



A -|_;
ALL INDIA INSURAKCE LMPLOYEES‘ 4ASSOCIATICH,
CadP s BOMBAY. . = ¥7 . o e :
&dfg-__gggfﬁi . ! 94, Haralal_Das Street,
e CALCUTTL~14
TO ALL UNIDs ' February 17, 1961.

Dear Comrades, . ..iom
Lz . BNegotiations on Charter of Lemands.

—_—— ———

We presune, you are by now in receipt of the Circular dated 15.2.61 issued

joirtly by the 4. I I.E.A. and the 4.I.L.I.E, from Bombay and have noted the contenic,
Reproduced below are the minutes of discussions held between the Two sssociations on
varicus dates at Bombay which speak for themselves. XKindly note that the Negotiatiog
Committees of both the Associations will jointly meet the Chairman at the Central
Office at 5-00 P.M. on Monday, the 20th instant. The letter dated 14.2.61 addressad
to the Chairman jointly by both the issociztions is also reproduced below. Further
devulopments will be intimatesd to all ir due course. The Divisional Units are

equested to send copies oF *hlg Clrcular to their respfctlv“ Eranch Units,

With éreetings,

Comradely yours

e !
i - S:-‘J"_Oi L Yooian A ana
: \

Co " General Secretary.

rief Minutes of he discussions held on 8.2 1961 between the Renrgaentatlves
of the A1l Iadis Insurance Buployees' association and the All India Life
Insurance Employess' Association on the question of the approach relating to
the Negotiaztions with the Corporation in respoct of the Charter of Demands.

The All Indie Insurance Employ=.us' association was 'rcpr»sented by
(1)ohri.C.5.Bose, 12) Shri.E.E Pqt\l, (3) Shri .Ranjit Ghosh (4) Shri.Parush Roy,
(5)shri.s N Chhattopadhyay and (¢) Shri K. P, Menon.

’n o3

The A1l India Life Insurance inployces' Association was represented by
(l)Sh”I R.a. Menezes., (2) Shri RN Hay

) vak, (3) Shii.I.P.Mehta, (4) Shri.K.L.Desai

After free and frank exchang: of views, the Hepresentatives of both the
Organisations =z2greel bte hawe s comnor: approach to the Corporation during the
negotiations and decided to parsuc ‘hic {ollowing course.

Lo Immediate settlem:nt should be sought on the following lines -

(a) Adequate and urpiferm rise in D.a, I this is not possible,adequate rise
en slab basic,
(b) No diserimirition cither categorywise or arcawise.
(¢) Fall p.otec*ion, of additional D.i.
(&) Increzse %o be grven’ to thoesc who have opted for the Company Scales of pay.

e
g4

s

(e, erger of a porticn ol D.a., with basic salary.

(f).Retrosp ctive effect from lst Janumry, 1960,

(g) ad-hoc Increment to those wio hive reached the muXimud of their gradss:

2. If satisfactory settleaent on points mentionsd in (1) a¥ove is reached, the
consideration ¢f wage revision and such other demands of monétary import may be
deferred till 1962. :

.5.. Dup to nractlcal difficulties, vepresentatives of boih the Organisations agree
to meet the Corporation separately on the 9th and 10th February 1961, as scheduled.
They further agree that if the Corperation adheres in toto to its, or1g1na1 stand
taken in N$yembcr 1960 the negotiations of both the Organlsatlons would Teject. the
offer, In cqiiipf the Corporatlon s puttlng up any-rev1se@ pr0posal ; the negotlatora

i.‘i.?-"t = ::'. R ._-_. -
?hﬁbrri‘ : A A :



neg otlator" of‘béth fh Ofgqhiséfibn ‘w1i* not commit themselves either wéy on the
first day, but pursue the points in (1) and seck postpomment of the talks for
exchanging experiences and further mutusl consultations, to finalise the details of

going jointly to the Corporation and detsils of fmx future course of action.

5d/- C.S.Bose. . Sd/- R.N,Nayak
On bchalf of Representatives of On behulf of Representatives of
sLL INDIA INSURAKCE EMPLOYEES' alL IfDI4 LIFE INSURANCE EMPLOYEES'
&350CIATION, AS30CIATION,

Brief Minutes of t he meeting held on 9.2,1961 betwesn the representatives
of ALV E A, and &.I.L.1.B.4.

-

s 2greed to carlier in the meeting of 8.2.51 the "ep resentatives of 4.1.1,8.4,
znd 4,1.L,1,E,4, met to exchangs exps rﬂﬁnuas. The a.l.I1,B.4, was represented by
ohri.S.Chéwdhuri, Shri.C.5.F¢se, Shri, P.P.Patil, unrl.Ranglt Ghosh, Shri.K.P.Menon,
Shri.S.N,.Chattovadhya and Shri.Paresh Roy snd the 4.I1.L.I1,E.h, was represented by
Shri.R.A.Menczis, Shri. R.U,.Nayak, Shrd,I.P.Mehta, and Shri.K,L,Desai,

Shri.C.S.Fose reported on the meeting with the autherities of the L.I.C. on
G.2.61 u2nd informed thet in reply to the Chairman's invitation to place the
view-points of the association, the representatives of the A.1.1.B,A, hod plﬂced the
points zgreed to by the representatives of both the associztions on 8.2.61 =
requested acceptance ot the same.

onri,.Bose also reported that the Chairman hed assured consideration of payment
on & slab busis instead of discriminatory payment categury-wise and area-wise,

Shri,Bose also informed that the CHairman had asked for specific proposals on
the quanium of increase demanded by the Association and the representatives had asked
for time to submit such a preposal as arranged with A,1,L.I.E.s, Discussion on other
itsms were postponed till the next siting.

Tne Representatives of the a,I,L.1.E.A., on hearing the report, assured that they
would also be teking the seme stand during their meeting with the Choirman on 10.2.61
and press for acceptance of the.agreed points. Thereupon it was agreed that there
would be an exchange of experience on 10.2.61 after the representutives of the
2.1, L. 1.E,A, had their meeting with the Chairman at 4-00 P.M, and the representatives
of the both.the Organisations.would then sit together for vvolving 2 conmon formula
on the gquantum to be demanded of the Corporation by both the Organisations.,

54/~ R.N.Neyak. Sd/- C.5.Bose.
On behalf of the representatives On behalf of the Representatives of
of £, 1.L,1.E.4. 4. I,1.E .4,

Brief Resume of discussions held at. Ship Hotel Bombay, on 10.2.61 and
11.2,61 between the Representatives of the A, I.I.E.A, And 4,1.L.1.B.4,

o e

L, The discussions, as decided ﬁquiLr, continucd between the Representatives of
the 2. I,1.8.,4, and ».1.L.1.8.4, The «.i,1,B,n, was reprcsented by Shri.Saroj
Chowdhury, Sri.C.5.Bose, Sri.P.P,Patil, Sri.S.N Ll;ttvpadhaya, Sri.Renjit Ghosh,
Sri.Paresh Koy end Sri, K,P.Menon and the a.l.L.I E.A&, was represented by Shri.R.a.
Menvzes, Sri RN, Nayak, 5r1.¢ P.NMehta and Sri.K.L,Desai.

2. Sri,R.N,Nayak reported on the mecting of the Reprosentatives of the 4,I,L,I.E,s.
with the Chairman on 10.2.61. He said that the representatives of the 4,I,L.1,E.A,

had placed before the Charman for acceptance the agreed points as decided an 8,2. 61.
The Chalrman g 6 a patlent hearlng and invite 'SpLlelc propo als for cons1dcrat10n
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3. Thercupon discussion started as to the formulsticn of the common pruposals that
could be placed before the suthorities. It was inconclusive on 10.2.61,

4, The representatives uf both the orgunizations continued the discussions on
11.2.61 and after dotailcd cinsiderctions agrsed to submit a proposul demanding
incresse in the existing D.a, als. by adding hs.EO/— 2t wach sluab, The Propisal
was as under -

Sxisting D&,  Hovised D.o.Demanded.

Basic Balary upte Rs. 50/- Rs. 45.00 Bs. 65,00
i " from " 51-100 " 55.00 " 75,00
B " frem " 101-150 " 60.00 " 80.00
l " from " 151-200 " 85.00 " 85.00
0 " frem " 201-300 " 70,00 " 90,00
" ' from " 301-400 " 75,00 " 45,00
. " from " 401-500 " 80.00 " 100,00

e It was zlso agrezed that this proposal should, before being placed befor: the
Chzirman, be submitted without attestation to the Executive Director(F) for
ascertaining the initial rezaction of the Corporation and exploring their mind.

6. Accordingly, Sri C.S.Bcse, Sri.Ranjit Chosh, Sri.Saroj Chowdnuri, Sri.Prafulla
Chakrawarti on benalf of A.1.I,E,4, »nd Shri.R.&.Menezes, Sri, R.N, Nayak, and
Shri.l.F.Mehta on behelf of the »,1.L.1,8.4, jointly went to the dxeoutive Direcctor(P)
waxxEY¥zxxxnfyr and submitted to him the propesal., The bxecutive Dlructcr(P) was lso
informed by the representatives of both the crganizaticns thet the Negotiating
Committees of 4.1.1.B.a, and A.I.L.1.5,4, henceforward prupose tc conduct negotin-
ticns jointly, ©s decided. The txecutive Director (P) asked the jeint deleguticn to
write tc the Corpurntion t. this effect and requested them to meet him for discussicu
=zt 5-15 P.M, on 14.2,061.

7. It was alsc 2gused by the representatives of both the organisations that the

mann=r =nd methed of jointly negoitiating with the Corporation would be dediced after
further discussions on 14.2.61.

Sd/-R.N.Nayuk. $d/- C.5.Bose,
On behalf of the representatives Ont behalf of the Reprusentatives
of A.I.L.l.E.s. of 4, I.1.E.a,
Bombay,
The Chaircn, 14tk Februzry 1961.
Life Insurance Corporitico of lrdis,

Jeevan Kendra. Soumbay,

Dear Sir,

Re : Chsrter of Demands,

We ars glad to infom: you that the Negotiating Committees of the 411 lndia
Insurance Empleyees' asscceinstion nd the 411 India Life Insurance Emnloyecs’
asscciation have decided to held juint negotiations with the authorities of the
Life Insurence Corporaticn o8 India <n the Charters of Demands which kindly note.

Thanking ycu,

Y urs faithfully,

54/~ R.beyak, Sd/~ Sarcj Craudburi.
Genoral Zacretary. General Yucretary.
ill india Life Insurance #ll India Insursnce Bmployees
Employees' asscciaticn. Assoeiation,



FOLLOWING IS THE TEXT OF THE PROVISIONAL
AGREENENT ARRIVED AT BETWE:N (1) THE ALL~-INDIA
INSURANCE EMPLOYEES ASSOCIATION AND (2) THE ALL~INDIA
LIFE INSURANCE EMPLOYEES ASSOCIATION , representing
the employees, and THE LIFE INSURANCE CORPORATION
OF 1INDIA:

It is hereby agreed by the above parples as under:
1. A flat rate of Rse. 15 per mpnth will be granted
Yo all employees in Class III and Class IV in the form
of an ad hoc increase in the dearness allowance.
2. The amount will be pald with retrospective effect f
from April 1, 196C to all employees who are injggrvice
of the Corporation to Marci 1, 1961 or who resigned or
retired from service or died in service between April 1,
1960 and March 1, 196l. The emount will not be paid to
those employees whose services were terminated between
these two dates as a result of disciplinary action.
He The amount will be paid to all employees in Class
III and Class IV, irrespective of whether they are in
receipt of some additional dearness allowance or not or
whether they have opted for their old ;:ﬁg;:gx scales.
4, The Corporstion will start discusslon with the
above Employees' Association for a general review of
salary scales, dearness allowance and othpr service
conditiong of all Class IIL and Cless IV staff including
the suggesition for the merger of a part of dearness

allowance in basic salary, sowme time in early 1962.

The agreement was signed at Bombay, on March 6, 196l
by Saroj Choudhuri on behalf of AIIEA, R.A.Menazes on
behall of AILIEA, and D.S.Mehta , Executive Director,

EXROCHEXHX  LIC,
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NORTHEAN ZONZ INSURANCE BPLOYRRSS asowm
DELHIT DIVIEIONS NSW DELHT,

- ug.mz‘_loth March,1961,
Reft Circular No.hD/20/61.

Dear comx"adas,

We are appsnding bolow the Clrowlsr dated 6th March,l%l recaived
from the General Secrobtary, deloleBale, Camp Bombay, The circulsr is

self axplajastory.
(995

with greetings;

Comradaly yours,

s

: k’ \ Y ‘"_..-‘ S
et 5 ¥ e c———
- ( KAM4L EOSE),
Sacrotaryo
B tapPpohac AT CEeDEen T LRI K RS PR L G900 RO RS T RO RUAUNETIRSETRARE IR TRER RN
- Bombay,

March 6, 1961,
Dear Priends,
Ryt Nogotiations on tho Charter of Demands,
VRTure busErp VRO

We havs pleasars in informing you that a Provisional égreement
has to-day hoen wiened jointly by the All India Insurance Employses!
hssociytion and tho A11 Mmdia Life Insuwrance Buployocs’ Sssociation with
the Life Iisurance Gorporation sutaeritics. A true copy of the Agrecmant
1s rewoducsd bellow, Tho approwsl of the Government of -Indig and
complation of ecartzin formelitise from the 4ssgciations' side are now
awaited for effecting the terms which, we trust, will be gons through at
an ea'l’ly datﬂq

, This sgrecuont is the culminagbion of the mrolanged negoﬁia‘bions

carried out jointly by the assocziationg on ths basis of moposals jointly
evolvod out cnd gubmitihod to the authoritias, Both The Negotiating
comittoons havoe recommended to thsir higher bodigs for formal approvals.

Wo trust, the spirit in which the dgrecmont has beenh negotiatod and
concludaed will be carried further in tho days to coue in our sfforts for
better conditiong of 1ifse and living,

Witk groeetings,
Yours fraternally,

Yours fratarusglly, 84/~ Saroj Choudhuri,
S4/- R, Haycl, Ganaral Secratary,
General Socrabdl'yy 413 Indis Insurance Enployegss!
All India I.»uo Insurance A&ssociationas

Egployoes’ assoclatione
B UNOOUINONCHITTDVUIINOOGRUOWANCEArRd RS nleuNoessfrsndenrsasgaena®nadtserennag

PROVISIONAL «CREFMENT BETWREN (i) THE ALL INDIA INSUR.NCE SMPLOYEES!
ASSQCL I']'ON ATD (2) THE ALL TWDIL LIFE INSURANCE EMPIOYEES' ASSOOLATION

OF THE GNZ SIDF AND THE LIFE INGURANCE DRRORATION OF INDIL OF THE OTHR,
Iu ie lharaby agroed by the above Partisc as unders-
i & flat dncreaso of asolfbj/'- per month vill be granted to all omploycus

In Class LIT und Class . &V in %he form of an 4&d Ioe increase in the

Dearnoeass Aliowancao. '

2 Tho suwount wili be paid with rotrcspsctive offect from Ist 4pril,60
to all omployess who ~re in ths service of the Corporation to Ist March,61
or who rasignced or ratviraed froa sarvice or died in service-bstween Ist
April, 1960 and Ist Mrch, 198L1. Tho.amount-+will not be paid to thosa
amployoes wihoge sarvices wore '?fe*minatcd betwoen these two dates as a rosult
of discip1 Inary actici, {

3 Ihe amowt will be padd o all the -omployees in Class III and Class
Iv, lfI‘\..SpG"tJV’J of whethur thsy are in receipt of some additional Dearncss
Allowanco or not or whethar thay have opbed for their old Compeny Scales.
4, The Uorporation wiill start discussion with tho above Employecs! 4ss,
for a general raview of salary scales, dearnass .sllowance and othor sorvice
conditions of all Class IXI and Class IV staff including the. suggestion

for the merger of t of the dearness : ;ance in bagi
immeary 862,0 par ;0 o dearnsss allowsnCe agic salary, soto
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1.

2.

Se

4.

Se

Proposed terzs of Agreesent with the Esploywes' Assccistion.

A flat incresse of Ra, 15/~ per month will be granted to all empleyees in Clase 111 ard
Clans IV in the furm of an ad hoc inoyease in the Yearness Allowance,

The emount will be paid with retrospsotive effect from ist April, 1960 to all ecployees
who are in the eervice of the Corporation em lst Farch, 1901 or who rotired from
service or dted in service Letveen lst April, 1960 and lst Marxch,1961, i.¢. ‘he amount
will not be pald to thoss exployees who reaigned frum service or whoss services were
tamminsted Letwwer thease two dates,

The swount will be puid to all the employess in Class III and Clsss IV, irrespective
of whether they are in mecalpt of some additional D.A, or not or whethar they have
opted for their old comgany stales,

The Corpuration will start discussion with the Employess' Assuciaztions for a geuveral
ryeview of salsry scales and soervice benefits of all Class 1II and Class 1V staff,
including the suggestion for the merger of & part of the dearnsse allewance in basic

salary sometime in the piddle of 1962, vhen the bomus sgreerent will also be coming
vp for review,

All the above torms are subject to the approval of the Boaxd and of the Government.
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By
Vestern Zone Insurance

iployees’ Federation ‘:'-"_L
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COPY

OF STAFF A5 ON 30-6-1960

B

G POSITION
Snpé;‘int‘endent 8 voe
Sact}on Heads vee
Rig!%;‘a‘rade Asgistants aue
Apai;f_anfs “en
Typj;'t.'& Stenos oos
ldr;;;i-bpératora “ee
Hollerith * s
Powers-Samas * eos
Comptometer " see
Telephone Operators
Caagiéfs ses
Uncat.Staff eve
Record Clerks
Head Peons oon
Daf*ftai’liea cee
Peoﬁs' .
Watchmen sse
Liftmen ees
Bailding Supervisors .
Rent Collectors =il
Electricans vee
Drivers ove
Mali “es
Carpenters stc. e
Temp.I1I one
Temp.IV ane

L LTl

]
1
i
1
]

’
150, VIJAY NAGAR,
DADAR, BOMBAY 28,

686
1,814
275 g
15,942 + 796  ° |
2,204
495
603
470

45
51
845

1,028
557
66
5,852
476
175
372
33

1"
65
16
23
418

30,991
796

31,787
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/] RS. 15/-
@ Rs.20/-

() 35.25/-

Rs.15/-
Rg.20/~

R8.25/-

Upto Basic Salary of Rs. 50/= p.m.

.» . . b ns.zm/. p.ni.

4

» -®  RB.201 & above

Pgr employee for '338_1 employees.
; N L} ; 24932 »n
] 1 n 5470 ”
‘w amployees.

'

LA L]

ssw

e

Rs.  50,T15
SO,
Bs. 4§98,640

3006,36,105 per menth

Rs, 6,408,580 per year

:Rs-59.$5,68J "per year

Bs.io.‘}i ,O(X) per year

£8.76,33,260 per year

My e S P R

ST S SASEIE ¥ 7R Y ST A TETRR

-
-

T PEONSORY FLNE



R VRO S S —

A Gt ey

PEPRPIVN

-
B et . r o Tt T
X R8s - Gy Y N

i o A,

S

© B 15/~ upto Basto Salaxy of b 50/- p. m.

0 B 20/- upto " : ; B 50/= P.N, 5

4

0 b25/- wto " * B 251/ & stove Pnit.

o3 ks

o b‘-

O i3 15/- per employee toxg- 3,581 anmployees. ki
O & 20/~ per employes for 26,553 employees
© b 25/- per amployes rar:i 2,047 eaployees.

3,83 __

5 £

s

50,715

59275100

51,175

6,428,990

PER MORTH

6,08,580

63425200

6¢14,100

75,547,880

PER YEAR

PER YEAR

PER YEAR

PER YEAR
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B 12/~ upto Besio Salexy of b 50/~ per Month,

ARG E AT TR e

5 ;
b 18/- " = ‘of BB 150/~ per Month,
B2/ L of B 250/= per Month. |
b 25/- " e fof Bs 251/~ & abave por&:nth.

b 12/~ par employee for 3381 employees.

is 18/~ per employee for 20018 employees.
s 21/~ par employee for 6337 employees. B

bs 25/~ por employee for 32,47 enploysess b

E"..
i i
X‘ l,‘.
3 i

oy

[ 40,572,00

B 3,60,324.00

h 1 ’”’mom

B 51,175.00

b 5,85,148,00

B 4,86,864.00

Is 43,23,888,00
B 15,96,924.00

B 6.14,1@.&

ks 70,21 ,T76,00

PER MORTH,.

PER YEAR,

PER YEAR.

FER YEAR,

PER YEAR, |
PER YEAR,

i o e e i o =t =
.
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e 12 upto basic salaryd B.50/- p.m. Ree 40,572/«
B, 18 upto basic salary of Bs,100/= p.m. £5:249,552/~
B, 21 upto basic salary of Rs.100/= p.m. as.asz,qza/-_

Bs. 25 upto baslo salary of B.201/- p.m. _
or ebove, By 864750/

Rs.G,OB.%Z per month,

O B, 12 per mmx amployee for 3381 ecmployees B. 4,86,864/ per year,

© . 18 per employes for 13864 employees Be' 29,345624/per year.
O s, 21 per euployes for 11068 employess. " 34.21,89,136/ per year.

0 k. 25 per employee far 3470 employeses. Bse 10,41,000/ per yoar

——

31785 ‘ B T3,11,624 per year,




0 B,

o s, 25/- upto haéic'sal;éry of Bu251/- & above P-';-
-4 -

.

Q@ i,
Q@ i
O ks

-3 %

12/~ upto basic sa’iaxy of . 50/~ PR,
5
18/- upto basic sa];ary of §.200/= p.m.

20/- upto besic saiféry of B2.250/~ PeRe

3

o
3

12/~ per employee for 3,381 employees

18/~ per employes for 24,932 employees
20/~ per employee for 1,423 employees

25/~ per employee for 2,047 employees

1) 31783

4

-
1

o
i3

o

2
b

5

2

s,

ools.  40,572,00
[ .B.‘.‘s ,776.(1)
.ols, 28,460.00

oofiSe ° 5‘.‘75.“)

L .B.'5,,68.983.00

. b5, 4,86,864,00
53,85,512.00
3,41,520.00

6,14,100.00

68,27,796.00

per month,

per year.

per year.

5
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@ & 15/~ upto Basio Salai!y of s 50/~ P, M.

OmI8/-upto * & 150/ P.M.
@Rk 21/~ upto *® " B 250/~ P.X,
On25/-wto * " b25Y/-2 atove P,

@ i3 15/~ per employes fox 3,381 employoss.

© & 18/~ per employse for 20,018 employess.

h?.j/- per eaployee for 6,537 expioyees. -

¢

1 :
© & 25/~ per auployee feq 2,047 employoes.

31,703

Eercam o see
:

.o

LA ]

B 50,715
B 3,60,524

B 1,33,077

B 51,175

B 5,95,291

PER MONTH

& 6,068,580

& 43,273,888

Is 15,996,924

B 6,14,100

PER YEAR
PER YEAR
PER YEAR

PER TEAR

s T1,43,492

PER YEAR



LD/ - Bombay,
) ' March 6, 1961.

Re : Negotiations on the Charter of Demands.

; ‘. ’
s We have pleasure in informing you that a Provisional Agreenent has to-day been

~81gned jointly by the 411 Indld Insurance Bmployzes' Assaciation and the All incia-
- Y
:Llfe Insurance Employces' Association with the Life Insurance Corporation Authoritizs.

‘5 l true copy of the Agreement is reproduced overleaf. The approva¢ of the Government

£ ‘\&y,

cf India and completion of certain formalities from the Associations' side are row

awalfed for effecting thv terms which,.we trust, w111 be gone through at an esariy date,

flntly by the Assoc1at10ns on the basis of proposals 301nt1y evolvec ocut and
ey A
\u-mltted to the authorities. Both the KNe egotiating Committess have recommended to

Yours fréternally, - ) Yours fraternally,

TR _ — :
. (2 Sorg 3 Chiond hanna,
. \Q/gﬂ C;\', \\ a (1
. General Secretary, ‘ Generalk Secretary.
A1l India Life Insurance 411 Indiz Insurance -
Eébloyees' Association. M Employees' Association,

6.3.1961. B MR Cionie
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g or not or_whether they‘nave“ ptedffor
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ek blass IIT and Class IV in. the form of an ad hoc increase in %

PROVISIUNAL AGREEMENT BETWEN (1) THT ALL INOLA THANIWMCE P If‘" "‘o
AND (2) THE ALL INDI.. LIFE INSURLNCE &me_,u ABoUGLATION U 1
THE, LIFZ INSUALNCE  COEPC LTION OF INDI. OF THe OTH..H.

B e . — e e

_IT is hereby agreced by the abovp Parties s under:-

1 5 a flat increase of Es15/— per month will be granted to

S A AR

29 The amount will be paid with retfospective'effect from 15t

to all umployees who are in the service of the Corpo:stlon on 1s
?960 and 1st March 1961. The qmount w111 not be paid to those: emnl &ecﬁi'”

hctlon.
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4 A

K \'.(l
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serv1ce condltlons of 311-01 sé*IIIﬁgndiﬁlassgie\gtaff 1ncludiig
I i3 ...;.r ’ ..n.‘ Tt 31"\:?“ bem (08 ’

for thc mergar of a part of tne deérncbs gllowance in h:s

* F

'} gned at Bombay, the Sixth<1ay of March 1961. s

< “F e .
v a W Pt Sy = L~

For and on behalf of the
. ALL INDIi INSUR/N CE EMPLOYZES! I
ASSOCTATIUN S et i 7, et

Sa/- Saroj Chaudhuri

SIGNATU Rls.
For and on behalf of ¢
AT TEST LTIRE TN ~’””""u~


will.be

1'7-&-at
ORDIN ARY
INSURANCE CORPURATION ZIPLOYEES UNIOR
B 14 ASIAN QUARTIRS _
HANKALA RANKL RCAD  DOHEBAY 16

REGRET UNAKLY ATTEHND STOP wWISH TYOUR FIFTH
CONFEREiCE ALL SUCCLESS
SADANGEA



MEMORANDUM

OF DEMANDS

ON BEHALF OF

The Agra Divisional Insurance Agen

To
THE CHAIRMAN.

EACEEIGL

nts’ Umon, Agra

o v Jv\—\""']l‘

)

1 ud

LIFE INSURANCE CORPORATION,

BOMBAY [CAMP'AGRA) "

=1U

We need not emphas\se before you !he pmneenng and
primary character o the Jab of' Ageuts in spreadm ‘the
message of Life insurance to every nook and corner oft e
country. You are also awate, as we are, of the key rale of
ageots io the preserv&uon of buslucss lu IOl’C" and servxc.mg

the nterest of all parties concexned
of pohcy holders in e G \Pw B Pt v

Yet, we are not sure if onrgennine grievances and pres-
sing demands have cver engaged your senous a!:en}}qn. The
Life Insurance Corporation has travelled a long dxslance on
the march ul progress and has enteted tbe hxstoxy-ma.kmg
5 years plan of its own. But, we, Lhe lnsurance agema, who
may be described as the Locomouve of the, Lite 1nsurance
Industry remain more or less at the level we found oursechs
after nanonahuuon in juxua.ry 1936,

"-.‘(

. >
A patient perusal of Oz qase; ga e]abora!ed m lbe fol
)
]owmg lices, will surely cunvmce you of’ Lhe Jusnce "of

our demands and will edable you to “take steps fo create more
contentment amongst Us, SO necessary for the further progress
of the Industry and at an ever iicreasing momeatum at that,

Rate of First Year Commission :—]a standard companies
like the Oriental and the New India{ averdge” active''agéuts
used to earn a minimum of 33%, commission during the 1st
gear while more experienced ageats''used to-be offered
special or Chief agencies or, in other wnrds, 15%, more'cotm-
for the lIst yesr. ‘But now, ‘after nationalization,
average active agents get a rainimam’of 25%, only “while the
more experiencea are able to secure a maxXimum' 'of only
10%, more in the form of Bonus ( actually in 3 slabs of 5%,
7:1/2 /o- and 10%,) It1s obvious that ac actual cut of 10.t0
13 per cent has been effected ia the 1st ;year Commission,
Hence, we demand i —

‘missipn

1. That the 256% commission be raised to 85%
and the amount ‘of Bonus ﬁom 10 “lito 16%, even
thouqh the slub system ba mamtamed io fostor
greater effort by the more ugz{ustrzous and re-

source/ul )
Jiw

In view of the admittedly
higher cost of hiving, to the extent of 4 to 6 times s compared

Rate ot Renewal Commission s

to 1939, the rea] value of the renewal commission has shruax,
Agents have to make Idr greater efforts 1o earn the same
income s’ inthe pre-war days.
demnad : ocH

It is, therefore, only just 10

2. That the rates o renewal COmmzsszan be
doubled.

¢.Ip Jien of the withdrawn P, P Benefit — It has come to our
notice, though not tormally, that as a result of the technical
objections by the Boerd of Revenue, namely that agents
nct being employees in the strict sense, are not elizible for
Provideat Fund, the bencfit announced by the Life [nsurance

Corporalion, with great fan-ﬂre. s!ands quletly wnhdrawn
Whatis morgi surpriging .is.'that the 'Corporation seems to be
fighting shy of this development:,and is notibothering} itself to
work out another scheme mcorporaung the subs.a.nce of the
same benefit,
foiils's aut aoma LA Yo astil
blnce lhe Llfe Insurauce quporauon is, put?]xcly come
mmed lo grnm thxs beneﬁt na.mg]y. ,au average ;one mon:h'
Sncodie per car . & f. 1958 it wou]d ,be decmed most
hononrable and"d gmﬁed on its part to gwsous thet amoum
m cash for 1958 s.nd 1959 As (or lhe current aud"fqllowmg
years fve WOuId su gest lhat a,n amount equgl to 1 monlbs
ave:age mcome be a]l'owecll 0 be ad)uszed zowards Lhe pgemla
due on our po’hcx‘e’s-”(‘dwvxe’w of the. fact :hat the proqess pl

valuanou for 1958 :md 1959 1s :tl” oo, we demand fr
¥ ¥ | it ¥

3.° That the annqunced beneﬁt of the proposed
"P'F. contnbulzon by the L. I._:Q. t,o,,agem.s- be

zntra¢u0e¢ zmmgdza{ely 4 some. qgther.appropriate
. legal form and compensaiion for 1958.aad 1953.be
- patd in cash .at the rate of an average 1 monthf’
: zncome pér yeny, baTAh SRNGS 4 k
' PHRESERL S ZIL-T5 2 bl 1 A
) _Congcessional- rates of Premia on our lives —It is'an irony
_that the primary !producers;” agents, have to? paly? “the" foll
i tabular premia on: theic owa ilives,: while (others liké office
employces and Field and other officers who havé anly”'to'deal
with the procured business either in the office or' in “the ‘feld
s.€pjoy. the facility of 10°), rebate on their ' policies. “Ia ordeér'tn
:get this obvious injustice removed, we demand }— = 7 791
Yk

-t Lashush ww £ (L

4, That, like other components o[ the Life
Insurance Industry, agents, ' also. be charged
the" concesszonal rates of premza on thezr own

“lives.

Beneﬂt ol sa lary Snvlng ‘Sc’l‘zehn;e :—-Even zhnugh )sgents
are noz workmg on sa.lary. .a method caﬁn be found qut for
Ratomatic deduction of prec'nla due on theu pohcteq f:om
the mouthlv cémmlssmn bﬂl correspondmg to thc sa.lary
saving scheme, so that their policies can continue without the
normal daoger of lapsation and with greatest ease, asif the
premia are the first charge on their income, as it should be.
Hence, we demand :—

AHIVIHG W A

5. That automatic deductzon of' premza of
agents' own policies be arrangnd fr om the‘zr ﬁzonzhly

cominisston bill just ad tn the'case’ of‘sala’ry saving
scheme. ollatongiold sansvrrnl n’"

cotgA bredl idhoed sunudsi U

Extra Remunerntion\go:hplre“ “Avge‘qu =Wz lare aware of
the fact that the Life Insurance Corporation is encouraging

the practice of enrolling more and more Direct Agents, and
we welcome it, Bot the point is to provide some incentive


1959.be

to make the idea a success, Every body koows that in every
locality there are some extraordinarily resourceful and
influential agents who are in the field, say for the last five to
25 years or so and who never ientertain the idea of becoming
field officers. It would be in the funess of things to recognise
their merit and loag service to the cause of Life Insurance by

compensating them with extra remuneration to the extent of '

the minimum cost of a Field officer decided upon by the
Corporation namely 16.2/3°%, of the first.year’s premium-
income. Hence, we demand 31—

6. That direct agents, except staff agents, -be
additionally remunerated to the extent of 16.2/3%
of the first-year's-premium-income.

Facilites ot Advance for Vehicles :—It is regrettable to note
that in the mater of facilities ot advance for vehicles, agents
are discriminated against as compared to Field Officers. Who
does not know that out of 10 persons contacted by agents
hardly 2 tarn out to be real prospects. While an average
Field officer has to keep ln touch with, normallp, ten active
agents and accompany them to prospects if and v.vlhenj re-
quired, it is the exclusive mental worry of active ég_e_x'ns to
continuously break virgin soil, discover or create new cootacts
and prospects. Yet agents have practically litle caance of
getting a vehicle, since conditions that govern them are too
cumbersome and create adverse and unnécessaiy discrimi-
nation. For example an agent cannot ‘get more than i year's
renewal Commission while a Field Officer is not bound by any
limit based on his salary, even though he might be earning
less than the agent per month, Secondly, the amount' of
advacce to an agent cannot exceed 3/4 of the costof the
vehicle, while a Field Offcer can be advanced 9/10ths of the
cost of the vehicle., This is particularly surprising in view of
the fact that the Corporation owes renewal ycommission to the
agent for 10, 20, 30 years, while git owes nothing to the Field *
Officer except the current month's salary, Thirdly, the
period allowed to the Agents for retarn lof the advance is less
than to the Field Officer., Of course the renewal ‘commission
per year should be more than isufficient to cover the instal
ment payable in & year. Hence, we demand 1—

7. That agents be atlowed wdvance or pur-
chasing vehicles uplo 9/10th of the cost of vehicle

wrrespective of the ceiling of preceding year's
renewal commission,

Regarding Conveyance Allowance s —Once again, there is

discrimination against agents in the matter of granting them

conveyance allowance etc. Hence we demand i(—

D. N. DHINGRA,
FPresident,
Address :
c/o Agra City no 2 Braoeh,
Life Insurance Corporation,

30 Mahatma Gandh{ Road, Agra.,
Dated 21sl September 1960,

-

8- That agents be given conveyance allowance,
/ree insurance premium, and road tax, asin the
case of Field Officers.

Advance of Loans t—It is common knowledge that in these
days of rising cost of hvmg and geaeral hardship, it is very
difficult to effect savings from thu. monthly family budget for
certain ‘fatdre family needs, foreseen and unforeseen. gEve'rY
modern Industry is expected to make arrangements for its
workers to secure loans payable in leasy ;monthly instalments
spread over a rensonable period of time. Therefore. we
Demand — ’

9. "That agents be allowed to draw laans [ree
‘of interest upte one year's renewal commission to
be recovered f‘rom fulure monthly commission bills
- to the mazimum extent of 50% of .the bils, ../

' Rights of Mereditary Commission :—According to Article

‘7 ¢l [C) of the letter of ‘appointment to agents, the Life

Iasurance Cotpotation only “declare that the commission is
payable in the event of "death of agen: to his heirs or
nominee (s). “In order to remove aoy practical difficalty after
" the death of zhe agent, we demand j—

10. That sectton 44 of the Insurance Act be so
amended. zf necessary. as to provide for the Cor-
porauon computsonly obtazmng the nominations
of mominees by the agents_aﬂer completion of
5.years of continuous work. L :

‘The' above are, Sir, a_ .few . of, our. most

demands arising out of disabilities that we,
from,

pressing
agents, suffer
fally coascious,las you are, of the key role of ,agents
in pioneering, expanding :preserving and , servicing life
Insarance business apd the vita] part that we have to play ia
. completing the target set for the Five Year Plan, may we
hOpe that you would devote serious thought to our probjems
and take decisions at your eatliest to the satisfaction of all ?

We may assure you, Sirs that we' shall continue to fully
co-operate with the Corporation in the iaterest of everysbody
and above all of building'up a prominent public sector
Industry on secure granite feundation,

But, we may remind you, Sir, that a contented and satisfied
agency force will go a long way to make it more eothusiastic

and lnspire it really to contribute its utmost to make nation-

alised Life Insurance the Biggest success of all nadonalised
undertakingd under your matare and able leadership.

A waiting your favoarable reply.

hlally,

.M. N, TANDON,
Secretary.

For Execu_tive Commiittee, y \
Agra Divisional Insurance Agents’ Union,
Pl & “Agra/ (Central Zone)
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ALL  ORISSA INSTURANCE FIBLD WORKERS ASSOCIATION

: Ganeshghat,Cuttack.2,
A Report of the Association on the occasion of the
5th Annual General Meeting (Open Session) held on

2nd July 1961 at Nari Seva Sadan,Puri.
L EESESEES SRS EEREEEEELEEE LS L E R LR SR RS

Revered Chief Guest,President,ladies and gentlenmen,&nd conmrades,

I,on hehalf of the associatlon,extend to you all a
hearty welcore on the occasion of the 5th 'Annual Meet'of the union.

At the outset I desire to express our sincere
gratitude to the people of Orissa for having voted to power a party
which has been ahle to form a stable ministry after a spell of a
decade.But this gratitude is nixed up with an element of distress
in view of the sorry debacle the leftist parties have suffered in
the last election; this has given thé occasion to the same feudal
party to forn the oppsition.In this the trade union movement of the
State would have little to expect mikhkmxxfram from either of the two,.
We would be havpy.if our apprehensions arefproved incorrect and both
the ruling party as also the party in opposition take a sincere interest
In a healthy developnent of 'trade union'in:Orissa,For we,of late,have
been hearing a lot of pronises of industrialisation of the State
at a very faster pacejwe would only hope that the prosperity that
is pronised to be created will &x not ignore the workers and that
their lot would improve in consonance with the other classes of people.

On a broader plane when we stretch our vision into
the disturbing afternath of the Strike by the GOI employees in 1960
we are at once alarpmed and agitated; the pace and rate at which -the
different unions have beeb systenmetically de-recognised speaks of
the nental approach of the Government and is a sad indicator of their
bonafides to bulld up a welfare state.Through this process of =xum
de#recognition the entire trade union novenent in the country tends to
be throttled into subnission to the authorities.This equally nakes a
contradiction in view of the declared objectives of the Labour Ministry
to initiate and promote 'workers'participation'in the managenent, We
earnestly hope that things would not be allowed to take a turn(as is
being done by the supercillious bureacracy) for the worse which nmight
endanger the pace of progress envisaged for building up the national
econony through the 3rd 5-year plan.The workers do have that passion

to work for the quick progress of the country kmk; only that needs be
given due recognition,

i Turning to our own field and on an incisive stock
-taking,we find ourselves in a sorry position.We had pinned all our
hopes and aspirations on the 'Joint Conmittee',We were nourishing a
fond hope that at last the field workers would have a secured status
in the Corporation.The Jt,Committee continued its sittings at inter
vals and after 7 such sessions we have mx alnost been back to the
position whence we started,The issue of a revised pay-scale hxS been
defered by the LIC, On .the question of prescribing facilities for
developnent of business,better employer-employee relationship the
Corporation has. refused to accommodate the Federation in its divisio-
nal bases to collaborate with the nanagenent.On the issue of 'incre-
nent policy','incentives and such',the Corporation secns IRERGIMX

hopelessly stuclk up in the attitutde of the private sector.On the other
hand,they intend-to minimisc tho -quantUfl O0f Teturn—to the workers for

their increasing contribution in the very fast development of life
insurance business by LIC,This would be proved by the fact that the
nunber of field officers qualifying to earn an increment goes on din-
inishing every year with an increasing quantun of business produced

by then through their agency-organisation.This would be evident fron
the following fhgures :- ‘

Year 1958 ~ total business 336 crores -nunber of non-recepient of
of 'increnents! - 702

Year 1959 - -~do-- 428 crores= =-~-=qo=~==c---== 1029,

Year 1960 - ~--do-- 496G Crores e ===-- do-~-roughly 1200,

‘ ~--contd---

-
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On the issue of ‘'general bonus',the Corporation has
been playing a double-gane.On the one side they thenselves inititated
a recormendation in the Jt.Comr.to give 'conditional bonus'to fileld
officers on the hasis of eligibility in terms of qualifying for an
increnent ,and ,akh on the other side, they refused to nake any such recom-
nerdation officially as they deened it to be sonething against the de-
clared policy of LIC.They even shelved their own assurances & (in terns
of an agreed and unanirous rcecomiendation in the JtsComm.) to revise the
'avpraisal formulae'for 1959 to enable at least the sane percentage that
qualified for one increment in 1958,4nd,now,under the cover of the Jt.
Cormittee they have thrust another forrulae for 1961 to assess the per-
fornance of field officers for the current year.What is it other than a
double garne ¢

In our own division things have tended to rove so in-
coherently that it nakes one wonder if and what sort of administration
is running the show .This would be evident from the trecatment and ser-
vicing that the policy-holders and agents receive from the authorities.
Drockhaxftakdxikxisxaxprex It has been almost axionatic in the public to
say that buying a life insurance policy meant bying & host of problens;
w2 in the field notivate the pecople to buy a policy to get rid of so
riany problems that beset a rgn in life but once it is done by us this
very policy becomes a source of nrobl:n for the buyer.In the matter of
‘clain settlennt!',the position is too deplorable.What has been published
in the 'Bstinates'Connittee's report of LIC'has made a very sober present-
ation of ghastly facts.Xwmzzx For our division we are nost unfortunate to
have all the rejected and surplus rubbish in the rank of authopities who
have grown an astounding imnunity to all such criticisms ansd sallies.
Our persistent and hoarse cry for erecting LIC's own buildings at the
inportant townships in Orissa kawm has gone into deaf ears and what we
hear 1s a riddlemerie of explanations as to how this has not been possible
so far.,Bven today,we do not have LIC's proposal forms and many an inport-
ant fornx and literature in the regional languages § .this positively
retards the pace of developnent in the rural areas.The housing problen
for staff has received very scant attention of the authorities.To add to
all these the way the petty officers in the local offices behave with
the policyholders,agents and wmax other workers has mExxkmd provided .
anple food for resentnent against the authorities.

The canvas scens too nuch weighed down with heaps of
dolorous colour and it would be futile to brush aside our apprehensions
for our own future.l would take this occasion to make Xk a candid state-
nent that we on our part would not bes pre-~mared to swallow things any
longer.Sooner the things in the divisional realm are reconciled the better
for the institution and for use.

_ We look ahcad to the Bastern Zornal and National Fed-
eration's annual conferences in #¥x “alcutta starting in the niddle of
the nonth.Many problens have to be tackled on an All-India plane and
the road has to be snoothened up for our advancenent.

™h We expected a helping hand from the State Governnent,
~1eY Covld advance the cause of life insurance by introducing 'Sadary
;SaV%ﬂg-Sbheme'in their departnents(this has been done in Mysore and
Kerala) to cmable their employecs to get the advantage of month ly pay-
fent of preniun direct fron salarye. In the realn of publicity in rural
~Teas,a 1ot could be done in association with the State's publicity
::pa tnent ; Orissa offers a vast field for rural life business develop-
nentSThe construction of houses and staff quarters by LIC could be pro
:UQth on an initiative »y tha State Governmnent.Bven in the realn of
statistical assessnent of insurance potentiallty',the State Government
could help us a good deal.All these need a positive outlook and a co-
operative approach both by the Corporation and the Gpvernnent,

e e . Defore I close,I nust ax thaik you all for your very
;¢?J participation and pincere patronage in this conference.Our heart-
felt gratitude to Sri,G.S.Vaish for his untiring devotion to the cause

of the field workers ir the face i
o rposat ion, a of his own ordeal‘at the hands of Fhe

_________ Saten Ghose.



ALL ORISSA INSURANCE FIELD WORKERS ASSOCIATION

(Regd.No.182.T.U.)
Ganeshghat,Cuttacke.2.,
FOR CIRCULATION _AMONG MEMBERS Dated 7th July 1961,

Dear Friends,

The 5th Annual General Meeting of the Association was
held at Puri on lst-2nd-3rd July8l. Out of 80 members,;33 participated
where Cuttack,Rourkela,Bhubaneswar,Dherkanal and Berhanpur branches were
represented, Sri,G.S.Vaish,President ,National federation of Ins.TField
Workers of India,attendcd as Guest-in-chief and gave his vauable advice
and guldance in the deliberations on the nany issues contained in the
official agenda, ' ‘ .

The aniual report and a statenent of accounts were
nleaced before the house by the Gen.Secy.The report was adopted with
2 anendrents and the accounts were adopted subject to audit and other
instructions(as contained in Resolution No.l(ag).

Reporting by respcctive branch conmittees was limited
only to those participating (and representing their branches) and the
absentee branches' case was placed by the Gen.Secylas far as had been
obtained fron then),Discussions ensued on Policy-Servicing,Agents'prob-
lens (a happy feature was the participation of some proninent agent-
nenbers in the deliberations),Jt.Connittee report and the future of
F.0.s and agents in the sect-up of LIC,local difficulties of field wor-
kers in terns of housing problens,hospitalisation facilities,office-
acconmodation;and other natters and after deliberations of over 18 hours
spre ad over 3 days the decisions.as contained in the resolutions and
other instructions to the new Bx.Conm.were adopted, ’

Resolution No.l (a). The accounts placed in the house for 19G60-Gl are
adopted subjecct to audit by official auditor with specific instructionss
to the new Bx.Zomm.to conply with audit objections,if anyj;the new Tx.Cont.
is hereby instructed to scrutinise the accounts for the last annual con-
ference and take sultable action wherever necessary.

' 1.(b). The annual report is adopted with 2 anendnents viz.
(1) on leave rules,that the recomnendations were not acceptable to LIU
w?o contented that these could not he different fron those of other en-
ployees,

(i1) recormendations on certain other facilities for developnent of busi-
ness in terms of advancing loans for purchase of type-writers,provision
for telephonw,were under consideration. '

Resolution No,2. This neeting hercby urges field workers all over Orissa
to see that whenever a proposal is subnitted with the branch office it
1s acconpanied by all such requirements to make it a conmpleted one to
obviate-any after-difficulty of proponents in terns of getting the bene-
fits of his policy with particular enphasis on age-proof docunents,not-
iration and/or assignenents etc,

Res tion N o This neeting of the association enphatically urges upon
the LIC authorities to liquidate the policy and proposal suspense acco-
unt by cxpediting adjustnents and conpletions and,wherever required,the
services of field workers nay be avalled of and the workers on their g
nart are called upon to assist and co-opecrate.

This neecting takes a serious note of the lanentable
lapse on the past of the authorities towards payment of policy-loans,
settlenent ofmxk clainms and urges upon the authorities to take such
innediate and necessary steps to expedite such matters,

?esg%ngi%n_ﬂgti. Ehis neeting,in view of the serious difficulties con-

ronte olicyholders in rural arcas '**“ﬁél&hil%iuﬂnf_nnllnat__ )
ting-machingryofzﬁic~1ntneir‘aféas;urges£3%6§“%he rporatlon to open

thelr banking accounts with such banks as would be existent in the

rural arcas.Alongside,the branch comnittees are asked to ogmpile and
subpit a list of such banks in their areas to the Association for

being attended to.

Resolution No,5. This meeting takes a serious note of the astounding : é
lapse on the part of the Divisional Manager,LIC,Cuttack,in not supplyb ®
ing to the field workers with insurance literature in Oriya (particu- ‘§Jh4

------ on next page-~-~
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particularly proposal forns,rate charts etc) language inspite of his |
repeated assurances oVer so nany years o:xn end-and-urges upon the D.M. -
to expedite supply of such naterial within 31st August'6l failing which
this Association will be forced to take such steps as. would ensure its
early compliance. g

Resolutiorn No,G, This peeting horcby resolves to put an end to all
these double-talks of contractual paynent and regylar service for fleld
officers and enphatically nut forth our views that the service condi- L
tions of field officers should be deternined on the principle of ensuri-
ng a regular tenure of enployncnt in LIC by innediately raising the
pay-scales and D.a.and converting the same inveo a graded tine~scale
puranteeing regular increnents,annual general bonus,increased C.A.cotnmen-
surate with the obtaining needs of operation,extending the facilities
of gratuity and P.F. to 411 F.0.s since the date of appointment with
their last insurer,medical and other aneneties,and treating the F.0.s at
par with other enployees in terns of benefits and ancnities,and create
rnaterial conditions for @ healthier developnent of insurance by allocat-
ion of areas and agents and location of F.O.s on the basis of obtain-
ing nan-power notentiality,the sane principle governing.city,urban and
rural areas excepnt that denloyrnent of the number of F.0.s in city and
urban arcas to be nade on nan-power-potentialitybadds and operating on
a healthy and co~operative way elininating the elenent of competition
between individual F.0.s and pronoting conditions towards the growth of
a stable whole-tine agency organisation as also abolishing the present
systen of temporary and incentive increnents but prescribing specific
norns for advancenent and propotion of F.O0.s to higher ranks thereby
ensuring a balanced pace of developnent of the industry and a stable
and real progress of the interests of the F.0.s and agents.

This necting urges upon the Natlonal Federation to get
rid of all illusions and neaningless assuranees of LIC and launch upon
a concerted struggle to establish the praciple as aforesaid in this re-
solution and ensure a regular service condition for F.0.s all over India
where the workers would have a real passion and zeal to work for the ad-
vancenent of the industry which would not be counted nerely in terms of
nonetary benefits in refurn for the workers. _ ’
_ This neeting assures the N.F.that we would unflinchingly
support and co-operate in such a struggle to achieve our declared cend.

(Moved officially and unaninously.

‘ adopted).
New Bxecutive Copnittee ¢ President -~ Sri.B.D.Satpathy. .
Vice-Presidents- Sri,MM.M.Siddique ‘& Sri.R.M.Biswal,
General Secy. - Sri.Saten Ghose,
Jt.Secretaries - Sri,Binayak Das & Sri.K.S.Khuntia
Office-Secy., - Sri.D.K.Satpathy.

Treasurer - Sri.R.K.Satpathy.

Menbers - 1,Sri.S.K.Chatterjece (Cuttaclk) 8. Sri.S.P.Pandya (Bolangir)
2. Sri.M.M.lMohapatro (¥-do--) 9., Sri.K.L.Serkhel(Rourkela)-
3.5ri.R.K.Dey ( —-do~=) 10, Sri.A.C.Mohanty (--do--)
4, Sri.B.K.Chand ( --do=-~) 11, Sri.S.C.De Khan (--do--)
5.,9ri.B. P, Kanungo “{(--do--) 12, Sri.Ananta Rath (Balasore)

G. Sri.3.C.Rath ( Bhubaneswar)l3, Sri,R.N.Mohanty (Bhubaneswar
7.3ri.R.N.Mohaparts (Berhanpur)
Auditor - Sri.M.P.Das Cupta, . :m
_*****************$.*******************

lessages were received frop :~ All India Trade Union Congress (and on
behalf of Con.S.A.Dange),other trade union organisations in, Orissa,Bast
quﬁugghi%vﬁ@%@raplgerQQQ}Secy),Cal.Divn.Asscn.,Jalpqiguri Divl.Asscn,

e : St urigal VL I . Wandarnatlion. +h ) YT F /
;:g.gzﬁggdgan(Bgn%glore),M,ﬁ.Deshpande(Nagpﬁr?:S;gTéhgggg(g:%ii%%i?ns
. ssoclations of field workers,Sri.P.R.Gupta(Addl,z,M,,Qalj

Sri.K.Balasubrananyan(Z,M. ,Cent ) T
Srd 38 WL, yCentral Zone);and other gfficers of L
and nmany greetings fron local nen wishing suceess for the conferggée.

9

The 'Open Session' was inaugurated by Sri
A3 . a2 Joad F rl. A ¥
%iéLéM ¢£44%ng advocate and reputed public mgn,oﬁ pur§;~3ri%%§?§ghw§§t
ieleggiig-%iggbiigéii&.giggD%s,ogtgoing Pres@dent‘presided.Fraterﬂal'.' <«
delogate wei;maiéo p;gsgnt-. hs.tnployees Union also attended.The penbers

& - as also nany oth i i
the occasion at Nari Seva Sadan, Puri onyzgd gglgfggfnent nen of Puri on

-on next page--


Sri.S.C.De

In his inaugural address,Sri,Patnaik stressed on the rationality of the
derands of the field workers as werc enunerated in the report.He dealt
with the trade union noven:ni in the country and adised tolerance and

a co-operative anproach to the problens.He also decried the call for
strikes which neant to negative the nroductior when we as a nation
were naking all atenpts to forse ahead in terns of developnent of the
naterial resour ces of the country. He hoped that wiser counsel would
nrevail on LIC's nanugenent and thero would cone a peaceful solution
of the problcms of field workess,

Sri,Vaish spoke on the unique character of the Federation inasnuch as
it was not affiliated to any political organisation.Bve though there had
been victinisation and vindictive attitule of the authorities when we
had followed this principlej;he categorically state that whatever the
provocation,we would resist all temntations to be tied up to any such
nolitical party of be guided by then.He said that though the Federation
had nlaced the intercests of the institution unpernost,the workers zeal
intentions and feclings were beli ttled and viewad with prejudice. OF
coursc,he said,it was a question if and how national feeling or passilon
for building up the nation's ccorony could be weighed in terns of noney,
e said that when a field workers was asscssed entirely in terms of the
guantun of his nroduction and his renuneration was regulated entirely
on the rise or fall of his nroduction,all sernons of love and passion
for the institution on the nurt of workers would atiount to noonshine,
This jhe said,requircd a scise of oncness and belonging to be inparted
and inculcatcd in the workers hut the attitude of the EXE€xIx managencnt
to arrogate to thenselves all the ri:ht to dcternine and dictate what
was good for the institution in itsclf acted as an ati-thesis.Unless
thh workers had a sense of confidence in the enployer,he said,anent his
tenure of enploynent it would he futile to expect any such apssion and
love of the workers for the irstitution.

He said that LIC's last vear Total nroduction feikl
below their declared harget and asked as to how the Chairnman of the in-
stitution could escape a censure or a cub in his sal ary when a field
officer if he failed to neasurc up to his quota(of mexfmxxawmreproduction
lost an irceenent or was cevell warned.How could there be two diffrent
scts of norn to govern the assessnent of the enployees in the sane in-
stitution,he asked. '

_ He said that inspite of our best ciforts and even at
the gost of huniliation to corie to a negotiated settlenent through the
nachinery of che Jt.Coun.w: have beeh disnayed &t the casual utternaces
of the big bosses of LIC,even the Govt.of India was playing a second
fiddle to such statenents by reveating then in Parlianent.Mowever,hc
advised the workers not to lose honc and expected that the ensuing All-
India conference of the Federation in nid-July would fornulate its
nolicy for realisation of the denands of the workers. He said that the
workers were oxperiencing intensc d_Sflculties in Rourkella on accounts
of paucity of housing acconnodation,abscnce of hospital facilitics in
the Steel-Township and appealcd to the Shate Govi.bo help then in
alleviatirg their distress.He said that the LIC should invest nore in
developing the State's econony wund also build its own houses for office
and residential acconnodation of its workers, He advised the local au-
htorities to get rid of their nyopic aytitude and seek the co-operation
of workers in serving the industry to the best snterests of all.

The conference ended after a vote of thanks were passed
to the workers of Puri for.their firm organisation of the conference
in & befitting way.. vote of thanks wus noved to the outgoing '@x.Cont!
for the work done in 1960-Gl inspite of great stress and difficulties.

A vote of thanks was passed to the Guesteinmchic L.Vai £ i
particination aendabrIe gULIT IICU"II’I“UXTI'E"_UG%.I erencg' J?.ﬁ%‘ﬂ‘&ésgr BES’b‘b‘E‘vs S=

ing engagenents otherwise and indisposition. )
The following nenbers were elected to nmake the official delegation to
the Zastern Zonal and National Fedcration's conferences at Calcuttas
Sri.B3.D.Satpathy,M.il.Siddique,Saten Ghose,D.K.Satpahty,R.K.Satpathy,
B.Das,K.S.Khuntia,K.L.Serkhel,und one from Bhubaneswar and one fron
Berharnpur to be co-opted(Sri.S.C.De Khan and R.N.Mohapatro,alternaﬁ%‘
delegates fron North and south). With greetings A [



C.De

5
4

"

£

\. cel g R O

o b A 1 e g e
DRAFT Rules e£ for the constitution TT,pInPENeggE;%ggpg‘Maqhingfy
in the Electricity P.W.D. Highways end Medical®Departments and

‘in Government Endustrial Undertakings runidepertmentally.:

—_—— —_— i NI

I. These trules may be called the joint Negotiating lfachinery
(Government Departments and Industrial Undertakings) Rules, I960
and shell take effect from the date of ‘their publication ini the
Gazette. These Rules shall not apply to office employees and
other categories of workers in the clerical or ministerial and
those in a supervisory or administrative cadre. o4 al

2, In these tules, the words 'Government!'shall mean the .
State Government, the words 'local area'! shall mean elther the
revenue district or the workshop or undertaking ov Headquarters
Hospital as the case may be , the words ' industry' shall mean
employment in the Electricity, P.W.D.,Highways, Medical .= _
Tepartments &nd in departmentally run undertakings like Government
‘press, Government Distilleries, Government Ceramic Factory etc.
The words 'District Officer' shall mean the Principal Officer
of the Department' not lower in rank than an-Executive Engineer
ot Superintendent of an Hospital or the Head 6 of the workshop ar
undertaking by whatever designation be may be callediand the
words ' Election Officer' shall mean the officer deputed in
writing by the Labour Commissioner to hold elections for
electing workers' representatives and for ascertaining which is
the most representative Union, . ~

3. There shell be consituted within three months from the
date of publication cf the Rules for each Local Area in respect
of the Government Electricity, P.W.D., Highways, Hledical of
Industries Department & Local Committee consisting of:

(I) The District Officer @as .. ... .. Chairmen & Convenar
.{2) One represntative of the workers as “. Member( to be
selected in the manner hereinafter specified)

and -

(3) The Covernment Labour Concilistion.Officer of the
District as .. .. .. _Observer

t4) |
4. It shall be respensibility of the Local Cemmittee to
discuss all matters of mutual interest and secure amity and-good
relations -between the management and the workers.

5. The subjects within the sphere of responsibility of the
Local Committee shall be the following:=-

a.. Working conditions like avrrangement of working hours,
rest and lunch intervals end hol#iday arrangements;

b. safety appliances, accldent prevention, first aid,
hygione end welfare and staff accommodation;

c. lledical facilities;

d. delay in payment of wages etc;

€. questlons relating to local travelling allowances;

f. piece-work rates and daeily rates of wages for casual
workers; N

g+ cases of alleged victimisation which involve a general

- principle; -

h. retrenchment and reduction of strength or workers:

i. work- loads; : :

J. implementation of labour laws

i 6. All unenimous decisions of the Committee shall be
implemented forthwith. If such implementation requires the approval
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.of assent of & highetr suthority or Government it shall be:
implemented after such epproval or assent is obtained. Where
there is no such agreemeﬂt the matter may be vreferred to state
Cominittee constituted under Rule IO of these Rules by the member
concerned.

7. The Loceal Committee shall meet cnce in two months. Ten
dsy's notice of the nhcléing of such & meeting shall be given
by the Icnvener.

3. Subjects to be included alongwith brief details of such
mstter shall be given to the Convener fifteen days in advance @nd
the agenda shzil be circulsted by the Convener atleast three
days prior tc the holding of the meeting.

¢. The Tollowing proceedure shall be adopted to select tne‘
workers vepresentstives on the lccel Committee:-

a. If thetre is nc trade union cf workers in the particuler
local erea the workers shell elect a representative. For
this purpose the Election Officer shall convene &

. meeting of the workers in the Local area after giving
etleast three days notice andé call for nominations. Vherte
thete 1s more then one nomination he shall conduct en
election by secret bsllot. Where wotrkers are scattered
throuzhout the lccal area and it is not possible to hold
en election in-ocut-stetione such workers shall be
izsued bsllot papers ccntaining the names of all
contestants for merking end return to the Ilection
officer or to such other officer specified by the
Llection Officer.

b. If thevre is only cne trede union in the local area and
it hes etleast 30¢ of the workers on its rolls it shall
nominate its representative on the Local Committee.

c. .here there avre more than one Union in the local srvrea
tiue Zlection Ufficer shall conduct an election to
deterinine which is the most rvrepresentative union and the
union declared tc be most representative shall be
entitled tc nomincte its vrepresentative tc the local -
ccmmnittee. In en election under this sub-clause, each
union shall de ellotted & coloured box and each worker
shall be given one ballot paper. .Seven days notice cf
sucid election shell be given by the Blection Officer.
vlcrkers whe ave posted in-out-stetions will be issued
a bllot peper with the names of the unions noted to

enedle them to merk the-ballot paper snd return it to

tae Zlectioh Ufiicer or to such othev officer specified
by the EZlection ufficer.

¢. a vepresentetive, elected under sub~cleuse(e) shall be a
nember ¢f the Locel Committee for at-leest a period of two
yeetrs unless such vepressntativ ceases to be me
enployed. The tepresentative nominated by the union
under sub-cleuse b & ¢ shall also be & member for two
years, unless the union by a 2/3rds mejority of all its
memberg pusses e vote of no-confidence in him and
communlcetes 1t to the District Officer. It shall
simultenecusly nominated another representative in such

contigenc: .
e. The vepresentatlve elected or the vepresentative

ncaineted by the union sha'l be workers employed in the
locsl ares. _ :
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f. Aftér the expivy of every two' years from Eﬁgaééﬁe}yﬁsggégﬁfP??T
sentative is elected or nominated the same prpdédd?g'éﬁdptedvfoy -
selecting workers representatives in the'first;gsﬁaqqétspaEl be
followed. | - \ 5

g. Vorkers representatives attending meetings of the local committee
shall be treated to be to be on duty for that period dnecluding jour-
ney time shakXixkmxivexts@xiwm if the place of duty other than the
place fixed for the meeting and shall also be entitled to Travelling
AlYTowance according to T.A. rules.

TO. There shall also be constituted State Negotiating Commi-
ttees within fcur menths from the date of publication of these Rules -
for each Department- Electricity P.W.D., Highways and Medicel-
Seperate State Committees shall alsd be constituted for each
undetrtaking or group of undertaekings like one for all the P.W.D.
Workshops or one each for the Paper Mills and the Cervamic Factory.

!

II. Each State Committee shall consist of the Secretery to
Government in the Administrative Department &s Chairman and Convenar
with the Sdcretary to Government in the Finance Department or his
Deputy or the lepartmental Finencial Adviser, the Head of the
IEmploying Department, the Commissioner of Labour and a represen=-
tative of the wotkers (to be selected in the manner hereinafter
prescribed), as members.

I2. It shall be within the competence of the State Committee
to deal with the following matters¥-

a). All matters not settled at the Local Committee and
brought up by any member of the local Committee before
the State Committees;

b) Selaries, wages, D.A., pension, provident fund and
greatuity;

c) Holidays, privilege leave and sick leave;

d) 4ny matter which involves the amendment of Government
Orders or necessitates issued of fresh Government ovrders
and policy gestions which concern all employees of a
particular class throught the StateY

e

“e) Rules'of seniority, promotion and disciplinary action
and general retrenchment. :

I3. The State Committee shell meet once in four months. Notice
of meetings shall be given atleast fifteen days inadvance and agendsa
shall be circulated seven days in advance. Subjects for inclusion
in the agenda alongwith a short ncte on each subject proposed shall
be sent to the Convenor atleast one month in advance.

I4. The following proceduvre shall be adopted in selécting
wetkers representative on the State Committeey-~

a) The representatives of the all the Local Committees in
the State for each department shall form the Electoral
College. The EXection Officer shall fix a date for
receipt, scrutiny, and declaration of valid nominastions -
and call upon the members of the Electoral College to
submit nominations. Where there is more then one nomi-
nation a poll shall be held on a specified day.which
shall be atleast seven days after the expiry of the date
gf declaratlon of valid nominatlons.  Members. of the . -
Electoral College will be supplied a ballot paper speéi;
fying the nesmes of the contesting candidates and the
seme shall be merked and handed over in person' to the
Election Officer or to any officer authorised by him

el o T Mt e

on”this behalf on the day of the Pdil;'?*-“

|
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b) The electors may nominate elther dne among them.
themselves ov any office bearer of“the represntative
Trade Union in the industry for any local area.

I5. Representative who are not employees shall be‘entitled tto
T.A. as for a member of a second class Committee. ' Those who are
employees shall be deemd to be on on duty when they attend meeting
of the Ccmmittee and shall also be allowed T.A. 88 per tules.

I6. The unanimous decisions of the State Committee shall be
implemented forthwith. Where such decisions require_thg approvel
of the Government, such approval shall be obtained within a month
from the date of conclusions of such meeting. -

I7(a). If no agreement is arrived at it shall be solely at
the discretion of the Government to refer the matters to a Board
of ‘Arbitration consisting of a representative of each of the De-
partment and workers with an idependent Chairmen, or.reject the
demands, totally otr partially.

(b). Incase of rejection of demands by Government, elther
totally or partially, the union or the workers shall have the rigt
to invoke the provisions of the Industrial Disputes Act.IS47.

18 (a). The Local Committee or the Stete Committee, as the
caese may be shall not ccnsider the demands of the workmen, when the
workmen ovr the union representidngr the workers, rvresottse to strike,

go-slow, satyagreba, or any othetr method of agitation during the
period of negotiations before the respective committee.

(b). The Convenors of the Committees both at the Local lewel
and at the State level shall communicate copies of the proceedings
of the meetings of the vespective committees to the members within
seven days from the date of conclusion of the meeting. The Convenors
of the State Committee shall send copies of the said proceedings
to the members of the concerned Local Committees if the decisions
by the State Committee relste toc items b,c,d & e of Rule I2. In
the case of decisions on item 'a' of Rule I2, copies of the pro-
ceedings meed not be sent.to the Local Committee which raised
the lssue before the State Commhttee.

_ IS. The Chairman of the Committees shall tecord the pro-
ceedings in a Register kept for the purpose end get it signed by
the members attending the meeting, after:signing it themselves.

It shall set-forth the suPject on the agenda and the decision
taken. agr > ‘

20. The Chairmen shall empowered to sanction the T.A.Bills"
or wotrkers representatives and for this purpose'to draw on abstract
bills the appropriete amount of T.A. 'and D.A. payable to membersand

disburse them to the'members attending the meeting and to send
detailed bills in due course.

b\

-

Sd/- N.K.Guruswemy,
Commissionery of Labour.

/True copy/



MADRAS

IVth Annual Conferenc:
11th & 12th June, 1961

GOKHALE HALL
MADRAS-1,



PROGRAMME

I SUNDAY
10-00 a. m. Delegates’ Conference—
Canteen Hall, L. I. C. Building, Madras-2.

M Moxpay

Public Meeting—Gokhale Hall, Madras-1.
6-00 p. m. Prayer

Presidential Address—

Shri S. Mohan Kumaramangalam, M. A. (CANTAB),
Bar.-at-Law

Inauguration—
Shri S. Guruswamy, President, All India Railwaymen’s
; “Federation
Speeches—
Prof. K. B. Madhava, Economist & Consulting Actuary
Shri Saroj Choudhury, General Secretary,
- All India Insurance Employees’ Association
VOTE OF THANKS
8-00 p. m. CULTURAL PROGRAMME
i) Mimicry
it) *“Sri Samayojitham ''—(Tamil Farce)
by Sivogam & Party



The President

AND

The Members of the Executive Committee of

The South Zone Insurance Employees’ Federation, Madras
SOLICIT THE PLEASURE OF YOUR COMPANY

ON THE OCCASION OF THEIR

IVTH ANNUAL CONFERENCE
oN 11TH anD 12TH JUNE 1961
AT GOKHALLE HALL
ARMENIAN STRELT, MADRAS-1
K. P. Menon, S. Mohan Kuvmaramangalam,

General Secretary M.A., {CaANTAN) Bar-at-Law,
President.
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HNational ‘jecfsmtion 0/[ Jnsurance Cjisfd Workens af Tndia
IO = CALCUTTA

N ST (lPEN SESSION OF

n.:\..J-:.‘\.7. ::.:.f' P

e 323 ALL Indip dunual General Conference

Fu ‘ag
of the 51:;{3 Aorhers 1w0ill b fredd at G S, on Qedesda Y
1oth é]wfu, 'G1 at Hindusthran Anvexce Hall,

4, @ffxi{tazan‘jan Hvenae, Cafcutia.

Sri Bajendra Nath Majumder, Mayor of Calculta,

Hhas th-iﬂa-fU. consented Lo inanguzate the @oufcunce
Shri 8. B, Acharyya, M.L.C., Barrister-at-Law,

Chairman aacep“oﬂ Commillce wilf welcome the gmests.

Yon ae @ozaia”% invited to attemd.

BADAL GHOSE
Secretary.

| Programme at the back )



Programme :

Opening Song.

Inauguration by the Mayor of Calcutta,

Welcome Speech by Shri S. K. Acharyya, BARRISTER-AT-LAW.
Speech by other invited guesfs,

Vote of thanks.

Cultural function.

en Buogn B R



The Reception?‘ommittee

-~

A-Depe
v‘?/f Cozdia[[y inuvites you
at the INAUGURAL SESSION/OPEN SESSION of the
‘z;‘—tué anrzua[ C)orzfeuncs of the

ALL INDIA EMPLOYEES® STATE INSURANCE CORPORATION
EMPLOYEES® FEDERATION

aélt é‘u.[;azrza .‘Barzig éama/' -.:-J{aff,
47, ganu/i Chandra Aoenue, Calcutta-13.

ﬁnaugutation :—o"/on'fv‘f'z Shai cql;c{us é‘aftaz,

[ —Winister for .fa[;ou.z, West Benga[.
AL T.U G -
Y N5, 1961 S. R. Das Gupt
. e Nateq. . Ao . R. s Gupta
I.“- N ‘lﬂ\ M “ Chairman

: ‘ Ao el Bessameans s RECEPTION COMMITTEE.
| File Moeooe o
N 1+ Inaugural Session: S5-30 P M., 12th August, 1961.

" II: OpenSession: 5-00P.M., 13th August, 1961.
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Sotrth’ Zone Insurance Empléyees Federatiofi

MADRAS:
(Affiliated to A. I I E. A)
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Comrades,
bas 2uigr sverl o moa-ier 0] ) ]

THE Annual Conference of .our Federationiwilli:be ' held- atit
Madras on 11th and 12th June 1961. This Conference will examine
our'own achievements ‘as also tHE achievements uf the Corporation
duting thé past five’ years This" intervening period has revealed the
bt‘dad Tities’ of developmenrs and “ a qumquenmal valuanon wxll
bé‘useful’ as''a " measure “"of “fhrther advanCe .

The C‘orporat.xon arose embodymg,the Spirit ofnatxonal:%anon

"'"(’}owernmem of Ind;a set. the Insurance. Conporauon to_
saf‘e ﬁudrd thie 'hfe find, from the b:mal mﬂuenqe of ,the finapcial,,
speﬁulators 16" “make life fund ‘safe for the i)'o'hcy’-holders,,to
use the resources thus available for the industrial advance‘meﬁt
og the,; country,; to, remove . thea imbalancs~ between.. thersiaies
thc, , states through-planned | diversificatonof yeapitaly Thesq,}audablev

0 qucs’[hay,c lpccq Juc:dlympresemed,, ing the, reporty .of. Sriy

‘L.%MP‘WW% 58:0a58, for Natipnalisation, of Insurange;,. It stands

revealed in the debates in the Lok- Sabha.where: thefsuccessme Fi inance

Ministers reiterated their adherence to these lofty prmc1ples Where

do.wep, stand s tg-day.? (i Theuanswenrisufoind’ in the Estimates

Committees’s Repprtioftht 1.0k Sabhacwhich reiterates theiobjeotion

to investing money in the collapsing share market and buttressmg

phivates€apitala®iYet thie ivery ‘policy*is!‘not abandoned' as‘in the
purchases:of‘share’in a‘mining.-concern‘-about which thc Escimates

Committee’s Report is highly critical:! : ’

_noaLhe objective of broad National Development and diversifica-
tien, oficapital-to, under-developed states are hard to find in the extant
policy of the L. I. C. investments. It has tended to enrich the more
developed states. Bombay and- West Bengal alone have absorbed

67%offunds :in shares :and-idebentures:: This apphes with ‘eglial
forcejta investmentiiniapproved securities.: ! §



2

The importance of Third Plan as a means of National
progress and all round development are obvious. _Its success depends
on the avarlabrllly of funds and the primary responsrbrhty for this
lies with the L. 1. C. asa oreat mobrhser of National resources.

The Fourth Annual Conference will give call for a re-orienta-
tion of the L. 1. C. investments. It will urge for speedy
implementation of:the promotion policy, reapprisal of questionable
practises in Junior Officers’ selection and other burning“problems
facing the employees. Tt will call for revision of Leave rules and
for a bold policy of Socral Securrty to the Staff /

Prehmmary reports indicate that full contmgent of delegatcs
are coming from all the eight Divisional Units. We. hope that the
representatives of the General Insurance Employees’ Union will

participate in numbers and make common. cause in  .the common,
endeavour.

The Conference will be maugurated by Shri S Guruswamy.-r
President, All" India Rallwaymens Federation. Our Presrdent
Shri S. Mohan Kumaramangalam will presrde and gulde us m the

IZh “ife DT I 9k 1e
dehberatrons S5 ]

IeRttotr bt s idedis oesomopn sl U

“The  veferan™ Consulting' Actuary,” Economlst and leadmg,
Statistician Prof. K." B.'Madhava“ will address the Conference ‘oh th%"
Estimate Committee’s Report’onr the Investible Furnids of the L e

supplemented by Com. Saroj Choudhury, General Secfe'tary A]l Indra'
Insurance Employees® Association, Ca]cutta ' I3 2

T 1 21932 rmN
onThe Lil. C. Staff Cultural Group wr)l enhven the audiance®
with their programme of entertainments and mlmrcry ¢"eaniimmo’
""' I o« PO 11,; “71\“ C’

We request you to attend the Conference n large numbers and;
help us in the realisation of objectives, we have: placed :before:
ourselves and before the Country. =g

5

BRI GYes

K. P. Menon,
General Secretary.

All India Insurance Employees; Association : :: ZINDABAD:
Fourth Annual Conference of the S.Z.LE Federation :: ZINDABAD'



THE INSURANCE CORPORATION EMPLOYEES" UNION

TRIVANDRUM DIVISION
Reg. No. 178/56

PRESIDENT:
SRI. S. KRISHNA IYER

B. A, (HONS.) A. ©. 1. 1. (LOND.) / 5"“‘? /) 5@1
VICE-PRESIDENT: K ecrived. o
SRI« G. V. SUNDARAM M. A. R".'Cd .............................

GENERAL SECRETARY: = 4t Yarc By 1961.
SR1. K. C. VARGHESE M. A, - = =

ULSAVAMADAM BUILDING,
FORT, TRIVANDRUM.

Tieny ivy

We are envlising hereviih a letailed pro-
greame ol t’-be &%h anawsl »Qm erenee Y 0w Unio
Propoaed o He kgld on ake LW ngd Léth insn, Ve
Toudd deem 11 & gread Javeour doas Lo vs A you
WouAA MUAGLy @wiad Rt asavenionn B e present av
the lonrereance and énihuse s by your vaeluable
meanniry Aand wevicd,

ks

-
~

Foanking you very much and resueating whe
Lavour of zuswing onh joul @esgwle o u. well ahead
of ths TunferTence.

V% o TRIVANDRUM

4’/ .
3H _[ NO\“(\_. ,;:.
f__-//'
b
F
5 : 7,,)/4 /4,1.\,.{(._/ rrﬂ({y A
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INSURANCE CORFORATION: EITPLOYEES UNION

TRIVANDRUM DIVISION

gourtlz Uanua[ Con/erence

ON

13th & 4th March 196]



(NSURANCE CORPORATION EMPLOYEES' UNION
TRIVANDRU\M DIVISION

——

Dear Sir/Madam,

The TFourth Annual Conference of the
Trivandrum Division Insurance Corporation
Employees’ Union will be held on the
13th and l4th March 1961,

Shri. Pattom A.Thanu Pillai, Hon. Chief
Minister, Kerala State has kindly consented
to inaugurate the conference at the Public
Meeting to be held at 6 P. M. on Tuesday,
the 14th March, 1961 at the V. J. T. Hall.
Shri. P. T. Chacko, Hon. Home Minister,
Kerala State has kindly agreed to address the
Meeting.

Shri. T. K. Velayudhan Nair, President,
All Kerala Bank Imployees’ Union and
Shri. G. P. Mohanachandran Nair, Secretary,
All India P. & T. Employees’ Union, Trivandrum
Division also will speak on the occasion.

Your presence is earnestly solicited.

Trivandrum, K. C. VarGHESE,
1st March 1961. General Secretary.



Monday—13~3-'61 UNION OFFICE HALL

5-05 to 6-15 P. M, Election of Office Bearers for the
year 1961-62

6-15 P. M. General Body Meeting
President: Sri 8. Krishna Iyer

AGENDA

1) Annnal! Report and Statemert of Accounts,
2) Discussion on future programmes

3) Resolutions

Tuesday—14-3-’61 V. J. T. HALL

PUBLIC MEETING: 6-00 P. M.
VARIETY ENTERTAINMENTS 8-30 P. M,
Inauguration: Shri C. I. Parameswaran Pillai

“gateye @auays” by P. K, Veeraraghavan Nair
Presented by: L. 1. C, Arts Club

Admission by Pass OUnrLy



FOR FAVOUR OF PUBLICATION.

Press Statement issued jointly by Shri.Saroj Chaudhuri and Shri.K.N.Naye<,
General Secretaries of All India Insurance Employees Association, ard All
India Life Insurance Employees hssociation respectively :-

INCREASED DEARNESS ALLOWsNCE TO L,I.C.EMPLOYESS :

- More then 31,000 Employees of L.I.C. belonging to Supervisory, ©lsricil an-
Subordinatejgiggﬁqgiff get 2 uniform ad-hoc increase of Hs.15/- in the existins
Dearness Allowance as per the Agreement signed to-day jointly by the 411 India
Insurance Employees Association and £11 India Life Insurance Empleyess association
with the Life Insurance Corporation of India. This increase is to take resirospective

effect from 1st April 1960.

another notable feature of the agreement is the commitment by the L.I.C. to
start negotiation on the pay scales and other xgxgi service conditioné including

‘merget of D.4., in basic salary early in 1962.

The L.I.C. Employees have been agitating for a wage rise since over a year.
The agitation was intensified in the month of January last when both the
Associations planned demonstrations in Bombay and else where., The present
agrecment comes at the enqiof prolong negotiations carried on jointly by both ihe

Associations with the suthorities of L.I.C.

‘-“‘ \ ‘ > CJ"'A(-\ S o ‘“ GUAC“WM

General Secretary, General Secretary,
A1] India Life Insurance 411 India Insurance Employcus’
- Employees' Association. Association,
6th March, 1961. ' 6th March, 196l.
S

To, "~ N %

The Chief Reporter, \( o ”L,L\JH N\

N / \




Eay 18, 1961

Genersal Secretary,

Divisional Insurance Employees! Association,
New Town,

JALPATGURI, W.Bengal

Degr Conmrade,

Thank you for your letter of 13th
lay 1961, with regard to your 5t.. Annual
Conference.

On behalf of the AITUC, we wish your
conference great successes. The unlited movement
of the insurance employees has secured notable
gains and the increase won in D.A. some btime
back is significant. These gains, we are sure,
would be further consolidated, the organisation
strengthened and plang made for developing
greater united action to win your more
fundamental demands.

We are also happy to nove that the insurance
employees have played a prominent part in the
struggles of the working class in general, on
issues affecting all sections. We hope these
bonds of solidarity would be further strengthened
in the days ahead.

With warm greetings,

Yours fraternally,
s

(E+G.Sriwastava)
Secretary



I A LT UC
DIVISIONAL  INCURANCE EMPLOYEES ACCOCIATION; e o=peiezsee
| Peplied.., ... !
Regd. No. 4670 ——— .
JALPAIGURI
(Affiliated to A. I. I. E. A, throughE. 2. I. E. A.)
esident : Address :
) : New Town
514 ishee 4. hattacherje
Bl il O S - JALPAIGURI
eneral Secretary :
Yot Aumud R. Ghose Date Tha 13th May'6l.

Ref : Conf./5th/12/61.

Sri S. A. Dange,
Membaer of Parliament,

General Secretary, All India Trade Union Congress,
BOMBAY.

Dear Comradse,

We have the pleasure to let you know that we are going to hold

5th Annmual General Confaerence of our Association on 26th a?d 27th

May, 1961, ~

our Conference is scheduled to be held in a moment when the Life
Insurance Employees, all over India are consolidating themselves
for a comprehensive struggle for revision of their existing pay-
structure with the objeet of neutralisin~ the soaring prices to
some extent for which the family budget of the employees as facing
severe crisis., The revisiom that the employees are demanding is
based on the recommendation of the 15th Ind{an Labour Conference.

The insurance employees hold a very high idea about you as they
find in you a valiant fighter for the cause of people and middle
class employees in particular, We shall deem it a favour if you
kindly make your tims to come to Ja'paiguri on the occasion. In
casa you fail to come for unavoidable reason, may wa expect a
message from your goodselrl,

With kindest regards,

Comradely yours,

A

* 4 //
o General Setretary.
f v ///'

' L |


facheij.ee

C/o B/14, Asian Qrs.,

‘!JSﬁR‘AEN(E 'CORPORATION EMPLOYEES' UNION:REKBAN:

mmmmemm N.X. Bhat Reg. No. 2668. e
K-A—Chitnts, 150 Vijay Nagar,
£ T DADAR; BOMBAY-.28.
P-PPatil,
fonemsh Starlees Date .
Shvi S.ﬂfanae, ™., "1 b ‘96'

We have great pleasure to inform you that the 5th Annual Conference of
the above Union will be held in Becmbay on the 19th and 20th August 1961. Sri
I.B.Chavan, Hon. Chief Minister, liamrashtra State,—has ¥Bry kindly consented
to inaugurate the conference. =

This conference is taking place at a very crucial phase of the insuran:
employees’ movement. Cur organisation hacs already submitted a Charter of Dewsn
to the Corporation which embodies the urges and aspirations of the Insurance
enolcyees for a better living standard in censonance with the publicly aclknow-
ledged all round prosperity of this industry. Cur organisation has also rais.©
cther industrial disputes with the Corperation on matters affecting the vital
ingerests of the Insurance employees. At the same time, wedded as our organis-
ation is to the principle of collecting bargaining it is our desire that the
solutions to these issues must be found through discussions with the Corporat.on
across the table. All these factors of our movemern., therefore, must engage
tne serious attenticn cof the confermace,

It has been a2 lwopy thought for us that your goodself has always taken
}'e-=n interesy in the industrial problems of the insurance employees and made
sur counsels aveilable to ocur movement from time to time. It is, therciore,
2 arden. desire . the Managing Comittee of the Union that we should have
e benzfit of your valuable guidance at this most important juncture of our
sent to enable the conforence to arrive at correct decisions on the vital
vice.  The Managing Committee has., therefore, to request you to send your

cuivibie message to the conference to be read at the open General Session of
the conference which will be held on Saturday, the 19th August 1961 at Zp.m.
at Cenz Hall, Foit, Bombar

With best wishes,

Yours sincerely,

Al

General Secrafary.

—
(93
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Noe295/61
June 28, 1901

Com, Chandrashekhar Bose,
9-A, Haralal Das Street,
Calcuttal.l4

Dear Comrade,

We have received a letter from Com. T.F.
McWhinnie, Editor, WFIU Publications, London,
to the effect that some informatlons ere required
gggie in rdgard to the insurance workers in

8 ‘i

The informations malnly required regarding
the conditions of insurance employees in India
and particularly of the collectors, if this type
of emplpyee exists in Indiam. Other informations
required eret how the insurance industry is
organiged in India snd the working conditions
prevelant therein,

;' You are therefore requested to kindly send
a/detailed note covering these points to the
QOllowing sddress at your earliest.

Mre. Frank Crump,

General Secretary,

National Amalgamated Union of
Iife Assurance Workers,

11 Mauldeth Road,

MANCHESTER 20, U.K.

With greetings,

Yours fraternally,

(¢
(<.

(Sadhan itukherjee )
INTERNATIONAL DEPT.



Facts about gross mimnagqnmt misappropriation of Imsurance funds, whole-
wale falsification of accounts perpetrated in two of the biggest General Insurance
Companies of India, namely, The New Asintic Insurance Co. Ltd., and Ruby General

Insurance Co. Ltd. , being managed by the Huse of Birlas' were hrought to the
notice of the Ministry of Finance, and other Hinistriea of ‘the Govermment of India.

The Govermment of Indfa through the Contmlle of Insurance instituted
enquiries into the affairs of the two Companiea M/5.S.K.'Bathur & Bose were
appointed by the Govt. to carry out a detailed inspection of recorda of the past
many years of the tm canpaniea, lmd submit rcport.s. )

The allagatiom brought. to the notice of the Governnent were proved in toto
and in addition many other irregularities and criminal acts of the Managersnt got
exposed by this special audit.

As regards the New Asiatic Ingurance Co. emong other things at was abundently
proved that(a) they had been regularly sipressing losses and issuing false statement
of account and balance sheets. Even the auditors sppointed by the Co. were not
given correct information, or they jJust managed to get accounts passed by them..

(b) large remittances had been made in contravention of the Foreign Exchange
Regulations (c) there were nimerous bogus stock exchange transections, showing
purchase and sale of shares with the investable funds of the Company, including
Iife funds before life Insurance was Nationalised and whman the Company transacted
both kinds of Inswrance, Life and General. Such transactions most of which were .
proved to have been made only to incure losses to the Co. which meant gain somebody
at the cost of the Company*s policy holders and shareholders.

The Govermment could have, if it had so desired, taken a strong action

against the top management 'of the Company, as it did with Mr.R.K. Dalmia and

Mr.H.D.Mundra and imprisoned and heavily fined some of its Directors. But it
could not, as it appears, afford to incur the wribh and displeasure of Birlas
who are generious donors of funds to' the Congress Organisation ‘and are having
some of the top and influential guns'both in the executive and legislature in
their paws. To mislead and decive the electrorate m and to save its fact it
simply chofse to remain contented with the appoingiment of two additional Directors
from ite side for a period of thmee years. Even these direstors were chfosen
among those who were friendly to Birlas, and with the motive to help Birlas to
close down the Company, who got disinterested in the contimiation of same because
it would now be difficult for then %o swindle funds as they did in the past and
because the incentive for running the enterprise was now no longer there.

The Company was closed down and almost all its employees were thrown out
after peying them finimum Compensation as per Lewe The Goverrment preferred to
watch as holpless spectators of this crual capietalist geme.

The State of affairs of the Management of the Ruby General Insurance Co.
as per enquiry held and revealed in the Govermment Auditors report has besn proved
to be far more serious and mmch more penal.

Not only have suppression of losses, falsification of accounts, and foreign
sxchange muddles been established but but far more serious crime like mamufacture
of bogus claims to the tune of lacs of rupees has been found to have been commited.
The payment of these bogus claims was made by bearer cheques and the proceeds
share between Birlas and the then General Manage of the Campany Mr.B.K.Setalved.
Mr.Setalvad grew fat out of this booty and at present owns azsets exceeding
Rs 50,00,000/=+ Misappropriation of life Insurance funds of the Company has also
been done on a big scale like wise.

Now Mr.B.K.Setalvad who has been obliged to retire from the service of the
Campany and has been granted fabulous amcunt of gratuity, besides pension at the
rate of B»1500/- per month has been appointed as technical advisear to the same
Company for which Office he is getting additional Re1500/% per month. N

Mr.Setalvad, it is further learnt is now desirious of entering the Parnément
and contest election for a seat from his home province in the next General Election
of course he is doing so with the suppart of Birlas and with their full consent.

Contd. .2
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The canpromise that can be expected to be offered and very likely to be
accepted by the Congreas bosses, at this fag and of the 1ife of the present
Parlianent and Govarmment is "we will contribute r!.clny to the Corsreu Funds,
and you let this case die pegcefully."

It appears the comprohies has already been arrived ate Why i the
Government otherwige sitting tight, and taking no action against these criminals
of the first orders What is the reason for the reappointment of FMr.B.K.Setalvad whe
is tackling the Government as a technical adviser. He has good influence in the
Ministry and is bringing preasures on officials to bury the matter. He is getting
funds from Birlas for this purpose and it is hoped with his influsnce in the
adninistration and with the influsnce of Birlas in the Government and the parliament
the nation can be hoodwinked and booty digested snd criminals sllowed to go
unscathed. Why is Mr.Setalved being backed to enter Lok Sabha.

It looks so regretable and disgraceful that a Parlimment which includes
stavhrts 1ikes you who are ever vigilant should take little interest in such like
matters end leb the capitalist looters plunder the nation with a free hands This
only strengthens these fellows in their anti-national activities and corruption goe:
on ever increasing. Let not the Congress Party and thelr Camp followers dance to
the tunes of Birlas andcarry anti-naticnaly activitiess, Let us expose both in
their true colours. For if these gigantic frauds and national robbery is allowed tc

be supressed then the Govermuent, as well es, the Parliament which is supposed to
keep a watch over it, are accomplices to this crime.

He request you to prove your motal and fight the battle of truth and expose
the capitalists and their evil deeds. We want you to study the two cases of these
two Birla Concerns which are two test cases, and ask the Govermuent to supply you |
the Govermment Auditors reports of investigation into the affairs of the two -
Companies. If 4t is not poasible to get the reports this way, you may arrange to g
through these by adopting same other methodss The study will be an eye-opner to
the Parliament how nations Companies are being managed by capitalists like Birlns-

, We want you to see that criminals in the case of the two companiea .,do not go
scot fres, but get their due punishment. In shart we want you to assert your posi-
tion and prove that you are watch doge of common people and enimies of capitalists.

We want you %o ensure that people working in the organisation of *Ruby’ do
not meet with the pafefate as fell to the 1ot of the employees otqnployeea of the
‘New Asiatic'! another Ins. Co. of Birlase

We shall be watching with deep interest your aponsor:hg the ‘cause of the
millions of pecple and thousand of employees who are interested inigood management
of business organisations in India. At the appropriate time we vd.:L‘l. supply you

evidence that you may reqire.

Thanking you indeed,
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By an agreement between the Scindia Steam Nevigation Company Ltd., and its
workmen represented by the Scindia Emplogees' Union, Bombay and &im Scindia Emplayees!
Calcutta, the employees gained a great victory, The minimum emoluments of sub-staff and
staff reach the level of need based minimum w-ges demanded by the AIIEA for LIC emplaoyees.
Tho e are s Re, 150/= pem. for sub-staff and Rs, 215/- p.m. for staff, Moreover D.A. has
been linked with the cost of living index, U- Gulew#n © - $fhous _‘*“’"’“”“ g @13 b
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It may be recalled that the management at first declined to fulfil the Charter
of Demands submitted by the employees. Then Sri S5,T.Desai, Ex-chief Justice of Gujerat
High Court was accepted as arbitrator both the parties and both side presented their
ceses bhefore him, In the meantime on the initigtiVG of the employees fresh direct negotia-
tions took place in the presence of the arbitrator and agreement wss xaxdhk reached aend
signed on 5.7.61,

The xxXime salient items of the agreement are given belowi-

BAY SCALES:

1. 2sstism Selection Grades Rs. 400-25-450.

2, Clerical Grsdes Rs. 85-5-100-8-140-12-200 EB-15-260-20-400

Stenos: 120 spped to sturt at Re, 132/-

5tenos less than 120 speed to start Rs, 100/-

Groduates to start at Rs. 116/~

Tyoists and undergraduates - Ra. 95/-

3. Diploma holders in Bngineering ) Rg. 124-8-140-12-200-EB=15~260-20-400-EB-25-450
Draftsman -t workshop %

4, Mistries at the workshops Rs, 18R~12-200-15=-260~-EB~20-400-EB-25-450

5, Non Matrics, Ticket collectors,Time keepors: Rs.70=5=100~8-140-10--180=EB~10~200~15-290=

~20-330

6. Lir Conditioning Stoff: Rs, 62-4-7§-~5-100~EB=B8-172-9-190-10-200

7. Liftman. Re, 45-3-54=~4~70-5-90-EB-~ 120=-8-132

8. Peans, Sweepersi Res 40-2=42-3-54~FB=4-70~5-105

Dearness allowances For staff drowing salary limit- Rs.150/-. per month,

Nos. = = = = 435- 444
(a) D.A. % on basic 100 105 110 115 120
sslary under Rs,150/-

(b) Minimum in rupses, 95 100 105 110 115

conbdessse .2
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FOR STAFF DRAWING SALARY OF RS, 150/ and above.

Todex Vo, 395 405 415 425 = 435 445 455
404 7 414 424 434 444 454 465
DeAe ¥ 95 100 105 110 115 120 125

Maximum in

190 200 210 220 230 240 250
Rupees,

D.A. will go up beyond this in the same manner - Calcutta staff to get Rs,20/- extrs

per month,
BONUS:
Bonus is linked with divident in the following manners
Bonus Rivident.
(1) 1/20th of salary plus D.A.earned If divident is declared upto .50 nP. per
share (or at 24%)
(11) 3/40th of ~do- «75 nP, per share or at 3§%
(111) 2% 1/10th of ~dow Re.1/~ per share or at 5%
(iv) 1/30th of ~do- For every additional dividentof

8x%8 0.25 nP. per share(or at 13%)

ALLOANCE s

(a) Cash handling for clerks, Rs, 15,00 nP,
" %  for peons. Rsse 7.50 nP,

(b) Banda operator peon. Rs. 15,00

(¢) Comptists & punching machine

operators, Rs, 20.00
(d) Franking Machine - Assistants. Rs, 20.00
(e) Tiffin allowances for Calcutta

Staff

= Ra. 0.62 nPo pe!' day-

The above is applicable to Calcutta and Bombay employees, Scales is a bit less

in case of employees in Minor posts and Konkan Coasts.
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