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Office of the Samyukta Khadan • 
Masdoor Sangh, Tilak Statue, 
Nagpur, June 5, 1961

To
Dr.B.R.Seth,
Deputy Secretary to the Govt of India,
Ministry of Labour & Bnployment,
New Delhi

Subt Main Conclusions of the Second Session of 
the Industrial Committee on Mines other 
than Coal.

Dear Sir,
Reft Your letter No.RD 204(1)/61 

dated 5th May 1961
We thank you for your above-quoted letter, along 

with the enclosure. With regret, we have to note that 
the main conclusions of the Second Session of the Industrial 
Committee on Mines other than Coal have not been properly 
recorded and we are, therefore, constrained to give 
the version of our understanding bk as per the enclosed 
note on the same. x

You will find that the version in the enclosed note 
t)lso is identical with the understanding of other participants 
in the meeting, as the Indian Mining Association, vide 
its circular N0.1477-R dated 2.5.61.

Hope you will be kind enough to redraft the conclusions
in the light of our note and confirm the same.

Thanking you,

Copy tos

Yours faithfully,

General Secretary,

INTUC, New Delhi

dissociation, Calcutta 1



NOTE ON ”MAIN CONCLUSIONS” OF THE SECOND SESSION OF THE 
INDUSTRIAL COMMITTEE ON MINES OTHER THAN COAL (NEW DELHI, 
APRIL 24, 1961) - Ref. Ministry of Labour & Employment 
letter No. RD.204(1)/61 dated May 5, 1961.

The following additions and amendments have to be made 
to the "Main Conclusions” circulated by Union Labour 
Ministry, Vide their No.RD.204(l)/61 dated May 6, 1961.
Item It (a) There was a general criticism of the delay in 
convening this session and non-inclusion of items suggested 
by worker delegates on agenda, whereupon it was agreed to 
include more items and convene the next session in six 
months • time.

(b) Draft Metalliferous Mines Regulations noted.
(c) The Committee accepted the suggestion that a 

tripartite committee should be set up to investigate khe 
causes of inteimittant crises and boom faced by the Manganese 
Mining Industry and to inquire into working conditions in 
manganese ore mines.

(d) It was agreed that work connected with the 
Implementation and extension of the Minimum Wages Act to 
non-coal mines should be completed

Item 2: XX It was agreed that a statutory welfare fund 
should be set up for the benefit of workers employed in the 
iron ore mines. There should be one Central levy and the 
State Governments should not impose further levies for welfare 
purposes on iron ore mines. The quantum of levy should 
not be less than 50 nP per ton and the allocation for 
expenditure would be maximum for housing and medical facilities Nlfeessary legislation should be undertaken by the Centre for 
giving effect to these recommendations.
Item 3: The Committee decided to drop the proposal of 
declaring iron ore mines as a ’Public Utility Service1 under 
the Industrial Disputes Act of 1947 but resolved that 14 days’ 
notice should be given under the Code of Discipline before 
resorting to any strike or lockout in the said mines, with 
the AITUC delegation recording their protest till minimum 
wages and welfare measures were guaranteed.
Item 4i The report and the recommendations of the Manganese 
Poisoning Enquiry Committee should be adopted in the light of 
suggestions (1) to grant a worker the opportunity to get 
examined mecically by Inspector of Mines; (11) obtain report

mines for purposes of availing services ox a purVvXue o* 
whole-time medical officer; (±v) to make obligatory provision 
to give alternate jobs to affected workmen or alternately 
a life pension; (vi) to introduce wet drilling.
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Fallowing Additional Xtoas for Agenda were raised in 
response to the assurance of the Chairman and it was 
decided that they will be taken up at the next meeting to 
be convened in six months’ times
(a) Wage Board for iron, manganese and limestone mines or 

in the alternative, Inclusion of these within the
terms of reference of Wage Board for Iron & Steel 

Industry, as had been done for cementj
(b) Abolition of Contract System*
(c) Inclusion of Stone Quarries in this Committee’s 

deliberations*
(d) Extension of Employees State Insurance Scheme to all 

mines other than coal mines on a non-contributory basis 
on the part of workers*

(e) Issuing monthly or quarterly report by Chief Inspector 
of Mines for mines other than coal, giving statistics 
on the model of such report regarding collieries.

Delegate of the AITUC

June 5, 1961
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No*188/61
June 6, 1961

Dear Com. Sanyal,

We have received a communication 
from the Ministry of Labour & Employ­
ment, New Delhi to the effect that the 
second session of the Industrial Commi- 
tee on Mines other than Coal decided to 
provide that 14 days notice would have 
to be given by the pairties under the 
Code of Discipline before any strike or 
lockout is resorted to in Iron ore mines 
and in terms of that we are supposed to 
notify all our affiliates.

The minutes of the Industrial Commi- 
tee meeting were sent to you but you 
offered no comments thereon. Should we 
take it that you agreed to this proposi­
tion and if so, would you kindly let us 
know what were the consideration that 
led you to agree to this ?

With greetings,

Yours fraternally,
06 , . .

b
( K. G.Sr iwast ava)

SECRETAHT



Ko.a/30/«i-E&I
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT

Frat '
The Joint Secretary to the Govt* of India, 
Evaluation & lapleoentatlon Division.

The Secretary,
All India Trade Union Congress, 
4 Ashok Road, 
New Delhi

New Delhi* May
Subject:- Declaration of Iren OisTMIdos 

as • Publie utility Service* 
under the X*D* Act*

. -------------------------------- ----- ------------------------------------——"

Dear Sir,
I an directed to refer to the decision of 

the seoond session of the Industrial GosMittee on 
Mines ether than Coal Mines hold in New Delhi on April 
24* 1961 that 14 days notice would be given by the 
parties under the Code of Discipline before any strike 
or lock-out is resorted to In iron Oro Minos and to 
ro^sest that this decision say kindly be brought to 
the notice of your affiliates for compliance In future*

Tours faithfully*



May 10, 1961

Oom - S • Sanyal,
Samyukta Khadan Mazdoor Sangh, 
Tilak Statue, 
NAGPUR

Dear Comrade,

We enclose copy of the ’Main 
Conclusions • of the Industrial 
Committee meeting, as circulated 
by the Ministry.

Please let us know if the 
decisions have been correctly 
recorded.

With greetings,

Yours fraternally,

i
(K. G. Sriwast ava) 

Secretary

Encl: 1



GCVERNMENT CF INDIA I , 
MINISTRY OF LABOUR AND EMPLOYMENT

Received..

No. RD.2Q4(1 )/61. Dated Naw Delhi, the JjA my, 1961

From

Dr. B.R, Seth, /
^puty Secretary to the Government of India.

lb

( As per list attached)

SUBJECT:- Main Conclusions of the Second Session of the Industrial 
Committee on Mines other than Coal tiines (New Delhii 

24th April) 1961)*

I am directed to forward herewith a copy of the Main 
Conclusions of the second session of the Industrial Committee 
on Mines other than Coal Mines, held at New Delhi on the 24th 
April,1961.

Yours faithfully,

(A. G, Nagaraj ) 

for Deputy S3 cret ary

Copy with a copy of the Main Conclusions referred to 
above forwarded to :
, x < Vfest Bengal.
1. All State Governments j except Ass am, Gujarat,Kera la, U.P •.Punjab and/
2. Ministry of Steel, Mines & Fuel (Deptt. of Mines).
3. Ministry of Commerce & Industry.
4. Chief Inspector of Mines (Dhanbad ).
5. Chief Labour Ccram is si oner(Central), New Delhi.
6. Coal Mines Welfare Commissioner, Dhanbad.
7. Director, Labour Bureau, Simla,
8. The Secretary, INTO, 17, Janpath, New Delhi,
9. Jftie Secretary, AITUC, 4, Ashok Road, New Delhi,

( A.G, Nagaraj ) 
for Deputy Secretary



INDUSTRIAL CCMMITTSE -
ON

MINES OTHER THAN GOAL MINES

( Second Session, New Delhi, 24th April, 1961 )

Main Conclusions

Item 1 - .lotion taken on the conclusions of the first 
Session (April, 195& )

The statement of action taken on the conclusions of the first 

session of the Committee (New Delhi, April, 195$ ) was noted.

It was agreed that work connected with the implementation and 

extension of the Minimum Wages Act to non-coal mines should be 

completed expeditiously.

Item 2 - Introduction of legislation for welfare measures for 
workers employed in iron ore minesj and the proposal 
for the levy of the welfare cess on iron ore

It was agreed that a statutory welfare fund should be set up 

for the benefit of workers employed in iron ore mines on the lines or 

the Coal Mines Labour Waif are- Fund. The fund should be financed from 

the proceeds of a welfare cess to be imposed on iron ore. The fur^ti^' 

of the proposed welfare fund organisation would be similar to those 

of the Coal Mines Welfare Organisation. Necessary legislation should 

be undertaken by the Centre for giving effect to these recommendationso 

Item 3 - Declaration of Iron ore mines as "Public Utility Service11 
under the Industrial Disputes Act, 1947

The parties agreed that 14 days’ notice would be given under 

the Code of Discipline, before a.ry strike or lockout is resorted to 

in the iron ore mines#

Item 4 - Report of the Manganese Poisoning Enquiry Committee

The Report and the" reconmendations contained therein w^re 

adopted by the Committee.



REPORT .ON THE MEETING OB INDUSTRIAL COMMITTEE ON MINES OTHER THAW 
* -COAL.

(SECOND SESSION- NEW DELHI- 24th APRIL 1961)

The Second Session of this Committee was convened after a 
a period of exactly 3 years, the first having been held on 17th & 18 
April 1958. Shri G .Luanda, Minister for Labour and Employment, the 
Chairman, in his opening remarks expressed surprise that not much 
interest was being exhibited in this sector of mining industry of 
Iron, Manganese, Copper, Mica Dolomite etc that was growing and 
where the condition of work and living were worse and needed urgent 
attention for speedy redressal. He said that the condition of the 

workers in all mines and plantations were bad as compared to other 
Industries but that in Mines other than collieries, it was worse.

Both the AlTUC & INTUC representatives S.K.Sanyal and 
Kanti Mehta respectively complained about the inordinate delay in 
the convening of this Second Session of the Committee and with far 
inadequate agenda, inspite of the fact that these organisation on 
behalf of the Trade Unions had sent suggestions from time during 
the last 2 years and more. The AITUC delegate pointed out that full 
3 years had elapsed since the first session of this Industrial 
Committee was convened on 17th & 18th April 195$• He suggested 
that this should meet after every 6 months. He further listed out 
items regarding the problems confronting the iron Manganese and Mica 
soapstone , smamg mining industries that needed a discussion in this 
Committee and therefore their inclusion in the agenda was of vital 
importance. Therefore to have convened this conference was being 
interpreted as an attempt to declare tha Iron Ores Mines as Public 
Utility Service to ban the right to strike. INTUC representative 
Shri Kqnti Mehta also in the opening remarks said that it appeared t 
that the sole purpose of this second session appeared to be to 
pass the item on the agenda concerning the declaration of Iron Ore 
Mines as Public Utility Service and ban strikes.

Shri Nanda, thereupon expressed his regret at the lapse 
of time in convening this sec/5ona| session of the Committee, pointing 
out at the same time that frequency of convening depended on volume 
of work and none of the parties had on record anything to substantia 
-te that they had taken pains till about I960 for getting the 
Committee convened. He made a bold declaration that he would have 
no hesitation to include in the agenda more items that were being 

proposed by the workers delegates and prolong the sitting till there 
was a fuller discussion on all these items. He said that he would



IND.COM.other than COAL.2nd Ses.24.4.61•

He said that he would be absolutely unconventiaihal in the matter 
nt and if other wxAkx sides namely the Management and the State 
Governments felt that they were not prepared because of lack of 
notice he would fix up an early date for convening the next 
xwyxigM session of the committee, here and now.

Thereupon, the circulated agenda, (enclosed herewith) 
was taken up itemwise.

1. ACTION TAKEN ON THE CONCLUSIONS/RECOMMENDATIONS OF THE FIRST 
SESSION OF THE INDUSTRIAL COMMITTEE ON MINES OTHER THAN COAL:- 

(i) Draft Metalliferous Mines Regulations- the Government had stated 
-ed that the Regulations were finalised and issued in the light 
of recommendations of the committee.

(ii)Draft legislation for constituting the Manganese Mines Labour 
welfare fundJ the Government had stated that the draft Bill 
was revised on the basis of the Committee’s recommendations. 
The Government of Orissa had waived their earlier objection. 
It was, however, decided not to proceed with it untill the 
economic position of the industry improved.

The AITUC delegate Com.Sanyal attacked the Government 
for not proceeding with the implementation of the agreement 
regarding constituting the Manganese Mines Labour Welfare Fund, 
particularly at a time when the only opposing member in the 
last tripartite committee, namely the Government of Orissa had 
waived their earlier objection. This the AITUC held as a 
strange practice of negating the conclusions arrived at a 
tripartite meeting and an action of negation of the recommend­
ations of tripartite bodies, in the first instance the AITUC 
opposed the levy of cess only on exports of Ores with 4U# 
and more contents of Manganese. It ought to have been for all 
grades. Secondly the contention that collection of the cess 
should be dependent on the "economic position w of the indust­
ry is illogical, hence refuted. Besides as a matter of fact 
there was no serious crisis at any time during the last two 
years for the upgrade ores and welfare cess could not affect 
the industry in any way except taking some preliminary steps 
to prevent the workers employed in Manganese industry being 
thrown to the jaws of Manganese poisoning and other allied 
disceases. They demanded that on this question there should be 
no phasing and no dependance on the economic position. It 
should be immediately implemented.

The Management represented by Shri.S.M^Gogte of Western 
India minerals Association,Bombay, and Shri .Raju of Tata iron 
& Steel Co,Ltd, supported the Government for not taking any 
action on the constitution of the Manganese Mines Labour 
Welfare fund because of the crisis that the Industry was 
facing and threatened that any imposition of the cess at the 
present stage would have adverse repercussions on the Industry.

The INTUC representative Shri.Kanti iV1ehta and delegate 
Shri.B.Ohowdhry opposed the contention of the Management and 
said that the workers could catch the employers by the 

their boom ended and crisis began.
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• Shri.G..Nanda denied that the inaction was due to negli 
gence on the part of the Government but because of the major issues 
like fall in export of the ore, and a downward trend in the price of 
the ore year by year since# 1957 and the closure of a large number 
of mines.Under these circumstances it would not be proper to show 
much enthusiasm in a fit of emotion and sentiment to implement 
certain agreed decisions also, if the subsequent situation changed, 

(iii) Difficulties in the application of the Minimum ^ages Act to 
the scheduled employments of stone breaking/stone crushing 
in certain mines and programme of extension of Minimum Wages 
Act to employment in Mines not already included in the shedule 
to the Act:-

The Government had stated that in view of the administaative 
and other preliminary arrangements involved, it was considered desira­
ble to extend the Minimum Wages Act by Stages, cover iron ore,Mangane­
se, gypsum, barytes and bauxite mines during the first phase of 
extension.

The Management representative from Bombay said that in 
Ratnagiri and north Kanara they had implemented the rules.

The INTUC representative Shri Kanti Mehta said that though 
the rules were framed in 1958, there was no implementation.The 

Government did not consult the Trade Union representatives, the 
contract systeme continued where there was the worst exploitation xx 
with such low wages as annas eight per day.

The AlTUC delegates UOm.$anyal & Nukui Guha pointed out 
that here again there was a negation in action of the recommendations 
of the first session of the Committee which had specifically directed 
that there would be no phasing in the implementation but the Govt. 
came out with a proposal for phasing. They said that 3 long years 
had elapsed and nothing was done to implement the commonly agreed 
methods to assure a minimum wage to the worst exploited workers 
that the Chairman himself had pointed out - the workers employed 
in these mines of iron, Manganese, Mica, GOpper,Soapstone,Gypsum, 
Dolomite, Bauxite and the like. $uch inactions on the part of the 
Government raised a question of the utility of these Uonmittee 
meetings and their recommendations commonly agreed upon.

Shri Nanda expressed regrets that it was an old scheme and 
could not be implemented because of lack of staff, as rules did not 
permit more recrutment of staff over the old schemes, but he did 
not regard these explanations as satisfactory and was sorry to note 
that these were not brought to his notice earlier. He suggested that 
a time limit had to be put up on their implementation.
2. INTRODUCTION OF LEGISLATION FOR WELFARE MEASURES FOR WORKERS 

EMPLOYED IN IRON ORE MINES AND THE PROPOSAL FOR THE LEVY OF A 
WELFARE CESS ON IRON ORE.

The Management representative Raju of TISCO suggested that 
the cess should be only 16 np instead of the proposed 50 np. Shri 
Gogte of Bombay said that the cess would not help the workers as 
most of them were farmers, worked on seasonal basis, and would be 
unbearable for the small mines that had deposit for 3 or 4 years.
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In Bombay state, there was a state levy for developmental part.
As such they should be exempted.

The State Government representative from Grissa said 
that they had a state welfare scheme for Iron Ure Mines and they 
could not agree for any central levy. Moreover. $hri rripathy said 
that because they had frequent changes in the Government, they 
could not make any commitment on the issue.

The State Government of Rajasthan represented by Shri 
^ameshwar Bhadada said that since the mines situated in his State 
were of poor Iron Ore content, they should not be saddled with 
more levy or cess.

The AITUC adviser Com.Shirali, attacked the employers of 
wasting money over bribery and attempts to throttle the legitimate 
Trade Union activities in Rajasthan and the state Government's 
abetment at these nefarious activities, ^e contended that they had 
enough money and there should be no exemption.

The AITUC delegates and INTUC adviser Com.Sanyal & Guha 
and Kanti Mehta argued that the scheme had to be worked upon a 
national scale and no step to better the working conditions could 
be taken if the smaller units became the ceiling. Other mines as 
dolamite and Mica should also be included said Shri &anti Mehta. 
Com.Prakash Ray gave the figures of production in Rajhan mines of 
the Bhilai Steel project stating that about 15 lakhs tons of 
iron ore was produced during last 3 years by workers duxingxiasdc 
strength of 10,000 to 25,000 on raising alone and there was a 
considerable earning of foreign exchange also besides using for 
the steel plant.

Mysore Government spokesman said that in view of very 
low price of iron ore at $ellary and also low payments to the 
workers to the tune of Rs.4/- per ton, no further cess be 

imposed.
Shri.Nanda summed up by agreeing that on a national 

scale it was necessary that welfare measures were to be guarantteec 
to the Iron Ore mine workers and the cwss levied. The AITUC 

delegates had stated that both for Iron and Manganese mine workers, 
the utility should be indicated of this Fund and they had proposed 
that threejfifth of the Fund should be allocated for housing and 
one fifth for hospitals including maternity wards, and the rest 
for recreational activities.

Shri ^anda without giving his opinion on actual allocation 
agreed that major,6 portion of the fund would be utilised for 
housing and medical facilities and would be given priority.

3. DECLATION OS PUBLIC UTILITY SERVICE OF IRON ORE MINES
UNDER THE INDUSTRIAL DISPUTES ACT 1947.
Shri Nanda while introducing the item suggested that all 

they wanted was that in view of the importance Iron Ure had for 
the steel plants, certain measures be taken to ensure a proper 
notice for the strike.

The Management representatives from TISCO said that
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that the
such a declaration was absolutely/needsst of the day and suggested 
that the provisions should be extended to other ores as Manganese 
and the like.

Shri &anti Mehta of the INTUC said that instead of 
declaring Iron Ore Mines as Public utility Service the recourse of 
fortnight’s notice could be taken under the code of discipline. 
Sven otherwise the Government could bring this measure if it felt 
necessary, through the Parliament instead of making them a party 
particularly at a time when they could not go to the workers, with 
increased wages or any other amenity • This would create bitterness 
and disgrunttlement amongst the workers. Hence he suggested that 
the matter be left to the Parliament.

The AlTUC delegate Com.sanyal attacked the move outright 
without however minimising the importance or the vital nature of the 
steel industry or its implications on the national economy. He 
challenged the Government to prove its bonafides regarding its 
serious considerations for Iron ure or Manganese Mining. Had the 

Government been really serious about the importance of these raw 
Materials for the steel industry they would have taken measure^ to 
see that the workers employed there were given some better conditions 
of living and workingF if not the same as for the steel industry. 
A wage Hoard was announced for the $teel Industry but iron ore 
mining was not included. The discussions on the foregoing agenda 
had conclusively proved that not a single step had been taken to 

to not only ameliorate the hard and worse lot, as expressed by the 
Chairman himself, of workers employed in this mining industry but 
not even the barest minimum of guaranteeing a minimum wage to the 
Iron mine workers had been taken. The question of Bonus, Housing 
and other vital needs were yet to be discussed. Haj the Government 
done the minimum, the corollary by now would have been to set up 
a wage Board for iron mine workers, in this background the AlTUC 
delegation felt that they could not but stoutly oppose the measure 
of declaring as Public Utility Concern the iron ure Mines,whether 
through this Committee or the Parliament. rhey could not agree 
to any curtailment of the waxkiHgxxxgktxx^sKxagxdtjdsxHK workers 
rights for agitating for their crying needs including their rights 
to strike even under the pretext of the Code.

^hereupon Shri nanda announced that they would drop the 
issue of bringing iron cre M^g under the Public utility Services 
and insist on the ^rade Unions for giving a fortnight’s notice 
under the Code of Discipline for a strike. ne appealed to the 
AlTUC Delegates not to put forward any objection this proposal.

The AlTUC delegation reiterated the creation of precondi­
tions by implementation of measures guaranteeing minimum wages 
and welfare measure first and then convene a meeting of this 

Committee for seeking a sanction on the curb for right to strike
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if it was so felt necessary.
Shri.Nanda announced and actually directed that the imple-

mentation of minimum wages act should take place within 6 months and 
set aside the objections that the Chief Labour Commigsioner, & Shri 
Abid ah Deputy Labour Minister were taking to the proceedural matters 
of procurring names addresses of mines, categories of employees and 
the like that would take about It years. he also requested the 
Trade Unions to cooperate in supplying the Ministry with the informa­

tion sought.
4. REPORT OF THE MANGANESE POISONING ENQUIRY COMMITTEE.

Shri .B.^haudhry, delegate of the INTUC complained that 
inspite of the recommendationffof the Committee set up for enquiring 

into the causes of Manganese roisoning the dry drilling operation 
continued and inspite of the ammendments to the workmen’s Compensation 
Act no rules were framed by the State Governments, ^e said that the 
Mines Inspedtorate did not take any measure to see that the 
recommendations were implemented and the mine owners’ were not allowed t 
to go scotfree with violations.Shri &anti Mehta criticised the 

composition of committee which did not include T.U.Representatives.
The representative of the TISCO submitted that they wanted 

to implement the measure of wet drilling but the equipment for the 
same were not available.

The Chief Inspector of Mines refuted the argument of the 
management and said that wet drilling involved no serious modification 

to the present operation and could be easily undertaken.
The aITUC delegate welcomed the report and pointed out that 

in order to implement the findings, the recommendations made were not 
sufficient, for example, on page 70 of the report last para “we feel 
that under such circumstances when a worker complains of symptoms whic 
could suggest premanganism, he should be examined by a competent 

medical Officer periodically and at once taken off work the moment the 
firs^ evident signs of the disease appear” The experience of the 
in the mine that was worst affected by this disease was that they 
were refused any relief and the only alternative they fiaced was 

either to work where they were badly affected by the poisoning or loss 
of job. Therefore the recommendations should be that if a worker 
failed to evoke any response from the Management he should approach 
the Mines Tnspector, who should sand him for proper medical examinatio 
and grant him the relief recommended in the above para of the report. 

Un Fage 88 of the report it has been observed that “Braunite is more 
poisonous than pysolusite” but in order to determine this content 
no recommendation had been made. it was, therefore, suggested by the 

aITUC delegation that the Management should be advised to obtain a 
report from the Chemical analyser regarding braunite contents of the 

ore also. Similarly on recommendations contained on Fage 96, the 
point ^o.(2) should specify siding and screening places whenever the 
operation was carried on for the purpose. Foint 14) should specify the 

size of the mine and specification of the mine for the purposes of
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for the purposes of availing the services of a part-time or whole 
time medical officer. Orm-point No. (8) the provision should be 
obligatory for all management to provide the workmen so affected 
with alternate suitable jobs, provided they were able to undertake 
the working; and on point (9) provision should be made to grant 
life pension as compensation served little purpose. It was also 
pointed out that soon after the enquiry was concluded most of the 
workmen so affected were given a pittance of hardly Rs.lOO/- and 
asked to leave the mine. Com. Shirali suggested a common pool 
by managements to pay the compensation to affected workmen.

TheChairman assured that suitable measures would 
be taken to implement the recommendations in the light of suggestions 
made.

At the conclusion of this agenda Shri Mehta of 
INTUC made a statement regarding the working and living conditions 
of the workers employed in these Mines, andpleaded for the abolition 
of the contract system.

Shri Nanda announced that he had to leave for another 
engagement and the discussions could continue, if so desired9 
with his deputy Shri Abid Ali occupying the Chair".

The AITUC delegation suggested the items to be 
included in the agenda for discussion, as was assured by the 
Chairman but felt that his personal presence during the discussion 
would be helpful to guide the deliberations. He, therefore^ 
suggested that an urgent consideration was necessary for taking 
up the questions of:-

1) Appointment of Wage board for Iron & Manganese Mining industry.
2) Tripartite enquiry committee to go into the working of Manganese 

and Iron mining, in all their aspects that accounted for inter­
mittent crisis, categorisation, and other measures^

3) Introduction of Employees State Insurance Scheme on non­
contributory basis for the workmen employed in Mines other than 
coal;

4) Publication of the monthly report by the Chief Inspector of 
Mines giving the labour strength, production figures and the 
like on region basis.

The Chairman announced that the agenda would be 
suitably prepared and the next session of theCommittee will be 
convened in six months * time.



NO.188/SM/61
April 1961

Shri R.C.Saksana,
Under Secretary to the Govt, of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Second Session of the Industrial 
Committee on Mines other than 
Coal, New Delhi * April 1961.

Dear Sir,
Please refer to our letter No. 188/A/61 

dated April 12, 1961 •
The name of the second Adviser should be 

read as:
D.R. Shirali.

fours faithfully,

’ <K«G.Sriwastava) 
Secretary

T



April 17* 1961

Dear Goa* Sanyal*
Your letter of April 1J.
Xu eoneootlon with the Znduustrlal 

Comittee nesting <m Kisos other than 
Coal* please reach here one day earlier• 
Hope you caa aaaege for both of yotu

31th greetia^B*
Toura fraternally



Government of India 
Ministry of Laboup; & Employment

Received..

Replied.......... .. i
From

Shri R.C. Saksena, 
Under Secretary to the Government of India.

To ------ -...---------
14. The General Secretary, '

^5^-; All-India Trade Union Congress, 
4, Ashok Road, New Delhi.

/---------------- —------------------- --------------- ------- ----------- 

Dated New Delhi, the 10th April, 1961,
Subjects* Second Session of the Industrial Committee on Mines 

other than Coal -New Delhi - 24th April, 1961.

Sir,
In continuation of this Ministry’s letter dated the 7th 

April, 1961, I am directed /to say that the second session of 
the Industrial Committee on Mines other than Coal will meet 
in Committee Room ’0*, First Floor, Vigyan Bhavan, New Delhi. 
The meeting will commence at 3 P.M. on the 24th April, 1961.

Y ou?s/f ai th fully,

( R.C. Saksena ) 
Under Secretary.



April 12, 1961

Bear Com.Sanyal,
There is a good deal of reports and 

memoranda to be read on the Industrial Committee 
on Mines Other Than Coal meeting and hence 
you should reach Belhi by the morning of 
23rd April.

Other delegate and advisers will be 
also reaching Belhi by then and we could have 
preliminary discussions.

The meeting begins on 24th by 10 AM.
Please confirm.
With greetings,

Yours fraternally, 

(K.G.Sriw^stava)



UaiLC.KK55)/60 I
Government of India 

Ministry of Labour & Employment

From

Shri R.CtSaksenaf
Under Secretary to the Government of India.

To 14. The General Secretary,
i All-India Trade Union Congress,

4, Ashok Road, New Delhi.

Subject:* Second Session of the Industrial Committee on
Mines other than C6al - New Delhi - 24th April, 1961

Sir,
In continuation of this Ministry1s letter dated the 

31st March 1961, I am directed to forward herewith a copy of the 
Report of the MangattOB^Poisoning Enquiry Committee in connection 
with item 4 of the agenda*

Yours faithfully,

p c (R.C.Saksena )
Under Secretary



No.188/a/61
April 12, 1961

Shri R.C.Saksena,
Under Secretary to the Govt of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Second Session of the Industrial 
Committee on Mines other than 
Coal, New Delhi — April 1961

Dear Sir,
With reference to your letter No,LC-10 

(58)/6O dated 31st March 1961 on the above 
subject, we may informs you that the following 
persons will represent the AITUC at the 
Second Session of the Industrial Committee 
on Mines other than Coal:
DELEGATES: 1) Shri S.K.Sanyal,

General Secretary, 
Samyukta Khadan Mazdoor Sangh, 
Tilak Statue, Mahal, NAGPUR

2) Shri Nakul Guha, 
United Mineral Workers Union, 
P.O. GUA, Dt.Singhbhum, Bihar

ADVISERS: 1) Shri Prakash Roy,
Secretary, Samyukta Khadan Mazdoor Sang! 
RAJNANDGAON, M.P.

2) Shri O.P.Shirali,
Rajasthan State Committee, 
All-India Trade Union Congress, 
S omani Bhavan, Station Road, JAIPUR

Yours faithfully,

(K. G.Sriwastava) 
Secretary



No.L010(58)/60
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT
*♦ K /

Dated New Delhi, the

EXPRESS LETTER

To The General Secretary, 
Allwlndia Trade Union Congress 
4, Ashok Road, New Delhi.

NO. LC-10(58)/60 REFERENCE THIS MINISTRY’S LETTER

DATED THIRTYFIBST MARCH 1961 STOP GRATEFUL EXPEDITE NAMES 

OF DELEGATE (Sj/ADVTSER (S) ATTENDING SECOND SESSION OF 

INDUSTRIAL COMMITTEE ON MINES OTHER THAN COAL AT NEW DELHI

ON TWENTYFOURTH APRIL 1961 STOP.

.a.nil. 
h.s.



April 5, 1961.

The General Secretary,
United Mineral Workers Union,
P.O. Gua, Distt. Singhbum,
(Bihar)•

Dear Comrade,

The second session of the Industrial Committee on 
Mines other than Coal, would be held in New Delhi on 
April 24, 1961.

The Agenda of the session would be as follows:
(1) Action taken on the main conclusions/ 

recommendations of the last session of 
the industrial committee}

(2) introduction of legislation for welfare 
measures for workers employed in iron ore 
mines and the proposal for the levy of a 
welfare cess on iron ore;

(3) declaration as Public Utility Service of iron 
ore mines under the Industrial Disputes Act,1947; 
and

(4) Report of the Manganese Poisoning Enquiry 
Committee.

We are nominating Com. Nakul Guha, Assistant Secre­
tary of your Union as a delegate to this meeting.

With Greetings,
Yours fraternally,

(K.G.SRIWAS?AVA)
SECRETARY.



April 5, 1961

Com. Shirali, 
Rajasthan State TUC, 
Jaipur.

Dear Comrade,

You have been nominated as an adviser to 
the AITUC delegation in the second session of 
the Industrial Committee on mines other than 
Coal, which is meeting here on April 24, 1961.

Please make it convenient to attend the 
same.

It is regretted that it would not be 
possible for us to bear your travelling expenses 
but in any case, we believe, you would not be 
put to any big burden by that since the distance 
is rather small.

Please let us know when you would be 
coming.

With greetings,
Yours fraternally,

(K .G .Sriwastava) 
SECRETARY



April 5, 1961

Com. S.K.Sanyal/Com.Prakash Roy, 
Sam^ukta Khadan Mazdoor San^i.

Dear Comrades,
The second session of the Industrial Committee 

on Mines other than Coal, would be held in Mew Delhi 
on April 24, 1961*

The Agenda od the session has been decided to 
be as follows:

(1) Action taken on the main conclusions/ 
recommendations of the last session of the 
industrial committee;
(2) introduction of legislation for welfare 
measures for workers employed in iron ore mines 
and the proposal for the levy of a welfare cess 
on iron ore;
(3) declaration as Public Utility Service of 
iron ore mines under the industrial Disputes 
Act, 1947, and
(4) Report of the Manganese Poisoning Enquiry 
Committee•
We have decided to nominate Com* Sanya 1 as a 

delegate and Com. Roy as an Adviser to this meeting. 
No travelling allowance will be paid to the adviser 
and the expenses of travel for both should be met 
from the «x T.A. that will be paid by the Government 
of India to the Delegate.

Please let us know by return of post yotr 
acceptance•

With greetings,
Yours fraternally, 

67^

(K .G .Sriwastava I



April 5, 1961

The General Secretary,
United Mineral Workers Union, 
P.O. Gua, Dt. Singbhum, BIHAR .

Dear Comrade,

The second session of the Industrial Committee 
on Mines other than Coal, would be held in New Delhi 
on April 24, 1961.

The Agenda of the session would be as follows:

(1) Action taken on the main conclusions/ 
recommendations of the last session of the 
industrial committee;
(2) introduction of legislation for welfare 
measures for workers employed in iron ore mines 
and the proposal for the levy of a welfare cess 
on iron ore;

(3) declaration as Public Utility Service of 
iron ore mines under the Industrial Disputes 
Act, 1947; and
(4) Report of the Man^inese Poisoning Enquiry 
Committee.

We propose to have one delegate from your union 
to represent AITUC in this meeting of the industrial 
Committee. But we are of the opinion that the delegate 
should be such a person who can represent the position 
of the industry and the workers properly. He must have 
detailed knowledge of the conditions and be well versed 
with the various aspects of iron and manggnese ore 
mining industries.
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We are therefore of the opinion that either 
Com. Nakul Guha or Com. Purnendu Mazumdar should 
be nominated from your union as a delegate. If 
you have any better person, of course, it is upto 
you to nominate him.

But in any case, we must know the name of the 
delegate latest by April 10, so that we can intimate 
the Labour Ministry accordingly.

With greetings,

Yours fraternally,

(K .G *Sriwasta va) 
SECRETARY



c..... Immediate' No.LC-10(5S)/6OGovernment of India Ministry of Labour & Employment
From Shri R.C. Saksena.Under Secretary to the Government of India#To 14. The General Secretary,All-India Trade Union Congress, 4, Ashok Road, New Delhi,

Dated New Delhi, the 31st March, 1961.Subject:- Second Session of che Industrial Committee on Mines other than Coal - New Delhi - 24th April, 1961.
Sir, .I am directed to say that it has been decided to hold the second session of the Industrial Committee on Mines other than Coal at New Delhi on the 24th April, 1961. The agenda, place and time of the meeting is being intimated separately. The composition of the Committee will be as follows1. Government(a) Central Government No>of delegates(1) Ministry of Labour 1and Employment.(2) Minis tiy of Steel, 1Mines and Fuele(3) Ministry of Commerce 1and Indus cry.(4) The Hindustan Steel Ltd., 1Ranchi.(b) State GovernmentsThe Governments of Andhra Pradesh, Bihar, Maharashtra, Madhya Pradesh. Madras, • 8Mysore, Orissa and Rajasthan ---------  

( one seat each Total. 12



II. Employers No, of delegates.

(13

(2)

(3)

(4)

Western India Minerals 1
Association bay * X,

Orissa Mining 1
Association,Barabil.

Mineral Industry^ 1
Association,N agpur.

Indian Mining Association, 1
Calcutta. , ___ _

III. Workers

(1) The Indian National Trade 2
Union Congress.

(2) The All-India Trade Union 2
Congress. Total: —j

2. The Government delegates may bring advisers if they so 
desire.
3. The Employers1 and Workers* delegates may bring an adviser 
each at their own expense or at the expense of their organisations. 
The Employers* andWorkers’ delegates will, however, be paid Travell­
ing Allowance at the usual rates.
4. The name, designation and address of the delegate(s)/and or 
adviser(s) may kindly be intimated to this Ministry by the 15th 
April, 1961, and they may also be advised of their nomination.
5. • The Receipt of this letter may kindly be acknowledged.

Youps faithfully,

( R.C. Saksena ) 
Under Secretary.



' No.LC-10(55)/60 
Government of India ’ 

Ministry of Labour & Employment

From

Shri R.C, Saksona,
Undor Secretary to the Government of India*

To —
14. The General Secretary, 

All-IndiaTrade Union Congress, .
■ 4Ashok Road, New Delhi, nod *

Dated Now Delhi, the3Z^~March, 1961<

Subject:- Second Session of the Industrial Committee 
on Mines other than Coal - Now Delhi - 
24th April, 1961,

Sir,

In continuation of this Ministry’s letter 
No.LC-10(58)/61, dated theM^March 1961, I am 
directed to say that the agenda of the second session 
of the Industrial Committee on Mines other than Coal 
will be as follows: -

with two 
spare 
copies.

(1) Action taken on the main conclusions/ 
recommendations of the last session of 
the Industrial Committee on Mines other 
than Co al ;

(2) Introduction of legislation for welfare 
measures for workers employed in iron ore 
mines and the proposal for the levy of a 
welfare cess on iron ore5

(3) Declaration as Public Utility Service 
of iron ore mines under the Industrial 
Disputes Act, 1947; and

C4) Report of the Manganese Poisoning 
Enquiry Committee.

♦
Memoranda on the above items arc enclosed. The Report 
of the Manganese Poisoning Enquiry Committee will bo 
sent shortly.

Yours faithfully

(R.C. Sakscna) 
Under Secretary



. Industrial Committee on Mines Other than Coal Mines
TSecond Session}

Item No.l: Action taken on the Conelusi on s ZRecommendations 
" of the Tjr st Meet ingl N*ew Delhi. 17-18 April ,1958)

Item
Number Conelusion/Recommendation Action Taken
TT^raft Metalliferous" Mines Regulations:

Tfre Committee approved the draft Regulations with 
certain changes.

2. Draft Legislation for Constituting the Manganese Mines 
Labour Weilar e fund's

The Committee approved the proposal regarding the 
Constitution of the Manganese Mines Labour Welfare Fund. It 
was agreed that, to begin with,a welfare levy of Rs.2/- per 
ton might be imposed on all exports of ores with more than 
40^manganese content and that no State should be exempted 
from the scope of the proposed legislation. The exemption 
of the low grade ores should not mean that the workers 
employed in such mines would be excluded from the scope 
of the proposed legislation.

The representative of the Government of Orissa,however, 
desired to reserve his position on the matter, as Orissa 
already had its own welfare fund legislation which covered 
other mines also.

1. The Regulations were finalised in the light of
the recommendations of the Committee and have been 
issued.

2. The draft Bill was revised on the basis of the
Committee’s recommendations. The Government of Orissa 
also agreed to waive their earlier objection. It 
was, however, decided not to proceed with it until 
the economic position of the industry improved.

3&4.Difficulties in the application of the Minimum Wages Act, to_ the 
Schedule A employment s of stone-breaking/~stone crushing in* certain 
mines and Prpgramme of extension” of Minimum frages Act to employment
in Mines not already included in the Schedule tp the Actj 

These” two items 'were considered together and it was agreed 
that the Minimum Wages Act should be extended to all mines. It 
was not considered necessary to have any phasing.. The Committee 
was of the view that the Act should be made applicable to all 
mines as early as possible. The extension of the Act should 
not,however,adversely affect the existing rights of workers 
in any way.

3&4. The recommendation was examined and in view of 
the administrative and other preliminary arrangements 
involved, it was considered desirable to extend the 
Minimum Wages Act by stages. It is proposed to cover 
iron ore, manganese, gypsum, barytes and bauxite 
mines during the first phase of extension. Necessary 
administrative arrangements for the purpose • are 
under way.



Indu str ial, C ommitt ee on Mines other 
than CfdalT (2nd Session^ 

m m

Item No.2 Introduction of legislation for welfare measures 
for workers employed in iron ore mines, and the 
proposal.for the levy of a welfare cess on iron ore.

MEMORANDUM
4 -rr-—--T - J. -iJ-f-ui-

1* Introduction; Iron ore, of which the
count r y •has.' 1 arge reserves, forms an important 
raw material-of the-iron and. steel industry. 
With the growing importance 'attached to this 
industry and its steady expansion, iron ore 
mining has assumed great importance. Hence 
the necessity for keeping contented and fit 
the labour engaged in such a vital and expanding 
industry as iron ore mining, need hardly be 
emphasised.

2. Iron ore mining industry employe^ a sub­
stantial labour force. During the year 1959 
about 41,000 persons were employed for raising 
7.3 million tons of ore, as against about 26,000 
persons employed in 1952 for an output of 
3,9 million tons. Fulfilment of the targets 
of iron ore production fixed under the Plans 
would involve employment of additional labour 
on a large scale.

3. Need for welfare legislation:- Constant 
efforts have"been macle Sy Government to effect 
improvement on a voluntary basis in the working 
and living conditions of the labour engaged in 
the industry. The results obtained have, 
however, not been encouraging. The reports of 
the officers of the Industrial Relations 
Machinery who, during their visits to mines, 

■persuade managements to provide at least the 
minimum facilities, show that despite their 
efforts, facilities such as water supply, housing, 
sanitation, education and recreation are either 
generally..lacking or inadequate. A Working 
Group, set up in 1956, which included representatives 
of employers..and workers, while commenting on 
the unsatisfactory labour conditions in mines 
surveyed by them reported that individual 
employers had their own limitations, that even 
among the larger- employers instances of 
indifference, to the problem were by no means 
rare and that in'any case, smaller units 
could not achieve anything by themselves. They 
also stated that the problem of housing was so 
huge in magnitude and involved so much financial 
outlay that it could not be tackled successfully 
without Government intervention. The Working 
Group, therefore, recommended that a Welfare 
Fund, financed by a special cess, on the pattern 
of the Coal Mines Labour Welfare Fund or the 
Mica Mines Labour Welfare Fund, should be set up.

4. Rate of Cess:- In the light of the position 
st ated"ab6ve, it * 1 s proposed that a similar Fund 
should be set up for the benefit of labour in the 
iron ore mining industry. The annual income of 
the Mica Mines Labour Welfare Fund is about 
Rs.26 lakhs* The number of workers in the mica 
mining industry is about 34,000. As the number of 
workers in the iron ore mining industry is about 
41,000 it will not be possible to undertake •

• .2
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welfare measures on a satisfactory scale, 
unless an annual income of about Rs.30 lakhs 
is assured for' the present. It has been 
worked out that this would necessitate 
imposition of a cess at a rate not exceeding 
50 naye Paise oer metric tonne of iron ore 
produced.

5. Creation of the Iron Ore Labour Welfare Fund:- 
The procejects from thexcess "will be paid to 
the credit of a Fund to be called the Iron 
Ore Labour Welfare Fund which will be utilised 
for defraying the cost of measures for the benefit 
of labour employed in the iron ore mining industry. 
The Fund will be administered in consultation 
with tripartite advisory bodies consisting of 
representatives of the Central and State Governments, 
employers and workers.

Utilisation of the Fund:- The Fund will 
be utilised Yor

(a) measures for the benefit of labour 
employed in the iron ore mining industry 
in regard to the improvement oCpublic 
health, housing, sanitation, water supply, 
medical, educational, recreational 
facilities, etc,;

(b) grants to a State Government or local 
authority or owner of a mine, in aid of 
any scheme approved by the Central Government 
for any purpose for which the Fund 
may be utilised;

(q) re-imbursement to mine owners who main­
tain prescribed standards of welfare 
facilities, the amount of reimbursement 
being restricted to the actual expendi­
ture incurred by them on the welfare 
facilities, subject to certain ceiling 
limits to be prescribed by rules;

(d) the cost of administering the Fund, 
including the allowances of members of 
the advisory bodies;

(e) any other expenditure which the Central 
Government may direct to be defrayed from 
the Fundi

7, Conclusions^ The views of the Industrial 
Commit te e are1sought on the proposal to introduce 
legislation on the lines indicated above.



Industrial Committee on Mines other than Coal 
(Second Session)

Item 3: DECLARATION AS’-.’PUBLIC UTILITY SERVICE1 
OF IRON ORE MINES UNDER CLAUSE (m) OF 
SECTION 2 OF THE INDUSTRIAL DISPUTES 
ACT, 1947.

Memorandum

By a notification No.4460-IR , dated the 18th
lR/IA-12/66

August, I960, the West Bengal Government declared the 
following industries in iron and steel as ’public utility 
service* in exercise of the powers conferred by proviso to 
sub clause (vi) of clause (n) of Section 2 of the 
Industrial Disputes Act.

(1) Kutli Works of the Indian Iron and Steel Co: Ltd., 
with its Electric sub-stations, Pumping House 
and Water Works.

(2) Santa Works of the Indian Standard Wagon Co. Ltd,,

(3) Burnpur works of the Indian Iron and Steel Co. Ltd. , 
with its Electric sub-stations, Water Works and 
Punping Houses,

2. Inviting a reference to the Government of West Bengal’s 
notification dated the 18th August, I960, referred to in 
paragraph 1 above, the Indian Iron and Steel Co. Ltd., 
Calcutta, approached the Ministry of Labour and Employment, 
Government of India, with the suggestion that the Iron Ore 
Mines at Gua and Manoharpur (Bihar), which were the main 
sources of the principal raw materials required for the 
manufacture of iron and steel at Burnpur, should be declared 
as a ’public utility service1 under the Industrial Disputes 
Act, 1947.

3. The Central Government is the appropriate Government 
under the Industrial Disputes Act in respect of Iron Ore 
Mines, The effect of declaring an industry to be a public 
utility service' is that the workers cannot go on strike 
without giving at least 2 weeks notice under section 22 of 
the Industrial Disputes Act and the conciliation machinery 
has necessarily to intervene in the disputes under Section 12 
of the Industrial Disputes Act. This gives breathing time to - 
the management as well as the Governmoat to look into the 
matter and make necessary arrangements.*

4. The industries which can be declared as ’public Utility 
service’ are listed in Schedule I to the Industrial Disputes 
Act, 1947* Only Iron and Steel finds a place therein. There 
is no separate entry relating to Iron Ore Mines. According to 
legal advice, the ordinary concept of . uiron and steel 
industry1' is an industry which is concerned with the manufacture 
of iron and steel in the form (finished) of plates, bars etc. 
Accordingly it was not possible to declare the iron ore mines 
as 'public utility service’ without suitably amending the 
Industrial Disputes Act. There is? however, a proposal under 
consideration to amend the Industrial Disputes Act, for 
providing a permissive clause therein, so that any industry 
requiring to be declared as a ’public utility service’ , due 
to public emergency or public interest, could be so declared 
by the appropriate Government. This proposal is likely to 
take some time for the finalisation of the other amendments



- 2 -
under consideration, being considered along with it.

Meanwhile, since the steel plants are engaged 
in vital production connected with the industrialisation 
of the country, the Industrial Committee on Non-Coal 
mines are requested to consider the question7 whether 
or not the iron ore mines be declared as 'public utility 
service’ .



Industrial Committee on Mines 
other than Coal.

(2nd Session)

Item 4; Report of tae Manganese Poisoning Enquiry 
Committee.

MEMORANDUM

The Manganese Poisoning Enquiry 
Committee was set up by the Government of 
India on the 3rd November, 1958. The terms 
of reference of the Committee were to make 
"a comolete investigation of causation, 
extent, diagnosis and treatment of the 
different varieties of manganese poisoning 
found’ in the workers of the manganese mines 
in India and to advise on the preventive 
measures that may be enforced.”

2. The Committee in its report (copy 
will follow) submitted on the 30th November, 
1960 has expressed the view that manganese 
intoxication has so far been a minor problem- 
minor in the sense that only some 28 cases 
were encountered in all the 12 mines visited 
and also because the cause-and-effect relation­
ship of the problem was clear to the 
Committee* According to the Committee, 
if rigorous measures are adopted to prevent 
dry drilling underground, if proper ventila­
tion is instituted and if cases are detected 
early and rehabilitated, there should be 
no serious cases of manganese intoxication 
in future. z

3t In keeping with this view, the 
Committee has made the following recommendations:

(1) Dry drilling must be stopped at" 
all.cost and wet drilling introduced 
compulsorily both underground and 
at surface.

(2) In general, dust control methods are 
strongly recommended wherever a hazard 

< . exists.

(3) In underground mining practices, the 
following ventilation standards are 
tentatively recommended:

. (a) Maximum permissible concentration 
of 6 mgm. of manganese dust per 
cubic metre of air.

(b) A minimum air velocity of 50 ft. 
per minute at the work faces and 
dead ends at points not more than 
5 feet away from the worker .

(c) As a check, periodic dust and 
ventilation surveys of the under­
ground environment should be done.

(4) All manganese mines should have suitably 
qualified whole-time or part-time medical 
officers.

2
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(5) All management personnel -in the manganese 
mining should be conversant with the occupa­
tional risks in the industry.

(6) Periodical medical examination of all 
miners should be done an£ adequate,records 
maintained.

(7) As soon as early diagnostic systems and 
signs are recognised, the worker should be 
withdrawn from his duty environment to a 
suitable surface job and the proper authority 
notified.

(8) Treatment: The Committee feels that there 
is no specific remedy for the disease and. the 
affected patients should be rehabilitated in 
new occupations suitable to their physical 
condition.

»1 I •

(9) Manganese poisoning in the 'mining industry 
should be made a compensable disease under 
Schedule III of the Workmen’s- Compensation Act,' 

Z to relating/the extent of compensation to the
neurological damage.

4. Statutory provisions already exist with 
reference to most of the recommendations referred 
to above; The Government of India are examining 
what changes are needed in them.

5. Co-operation of the industry is vital for 
the successful implementation of the recommendations 
of the Committee. .It is hoped that the discussions 
of the present Committee would assist in generating 
such co-operation and also in disseminating information 
about the hazards of manganese mining. The views of 
the Industrial Committee are solicited on the report 
of the Committee with special reference to the 
recommendations referred to above.



“ aeuxebary.
A. I.T.U.C. ,4, Ashok Road / ; /

New Delhi. ’ •
■ -* jat e

No.LC.TO(55)/6O.
Government of India

Ministry of Labour de Employment.

From

To

Shri R.C. Saksena,
Under Secretary to the Govt, of India.

The State Governments? Employers’ and 
Workers’ Organisations concerned.

Dated New Delhi , the 24th Dec.’60.

Subject:-Second Session of the Industrial Committee on Mines 
other than Coal - Agenda for the.

Sir,
I am directed to say that uhe Question of convening 

the next (second) session of the Industrial Committee on 
Mines other than Coal is under consideration. It is requested 
that if the State Government/your Organisation have any it'ems 
Vo suggest for the consideration of the Committee, the same 
may kindly be intimated to this Ministry along with 3 copies 
of the brief memoranda thereon; latest by the 25th January 1961.

Youps^ait hful ly,

(R.C 
Unde



INDUSTRIAL COMMITTEE PIN UP AL. Miiwxu
(Sth Session, New Delhi, 25th-26th April,1961).

Item 14 : Welfare of Coal Miners and the Sole of the 
Trade Unions.

MEMORANDUM,

1.1 Welfare of coal miners has. for long received 
Government’s special attention. Employers have been placed 
under legal obligation to provide a number of welfare amenities 
at the work-site according to prescribed standards and a 
separate statutory body, namely, the Coal Mines Welfare 
of the mining communities on a planned and co-ordinated basis.

1.2 The amenities provided by the employers include 
items like supply of wholesome drinking water, sanitary 
arrangements, provision of rest roams and shelters, canteens 
and creches, pithead baths with locker-rooms and ancilliary 
facilities, etc. The activities of the goal Mines Welfare 
Organisation relate mainly to the provision of housing 
medical facilties, educational, cultural and recreational 
facilities, improvement of public health and sanitation, 
eradication of diseases, improvement of water supply etc. 
A total sum of Rs.9.5 crores has been spent by the Organisation 
uto the end of 1959-60 on the various welfare measures 
undertaken by it.

2.1 It has been recognised from the beginning that 
workers’ representatives should be associated in the formula­
tion of laws and policies in respect of welfare measures 
as also in the matter of implementing them. At the national 
level, the Industrial Committee on Coal Mining, on which 
workers’ sxgga organisations are represented on an equal footing 
with the employers’ organisations, consiers all new proposals 
relating to safety, health and welfare, and reviews from 
time to time the activities of the Welfare Fund Organisation 
and the welfare facilities provided under the Mines Act and 
the different Rules and Regulations. Among other things, 
the Committee has paid close attention to specific problems 
like provision of pitheat baths and maintenance of creches, 
supply of foot wear and water supply in the colliery areas. 
Proposals involving amendments of the Mines Act and the 
Rules and Regulations are also generally discussed by the 
Committee before they are finalised.

2.2 At the operational level, the administration of the 
Coal Mines Labour Welfare Fund is carried on in consultation 
with an Advisory Committee on which also the workers are 
represented on an equal basis. The Advisory Committee is 
responsible for the administration of the Welfare Fund, and 
it advises on all matters referred to it in connection with 
the Implementation of the different welfare measures. There 
is also a Housing Board, similarly composed, dealing with 
matters connected with the housing schemes financed by the fund. 
Similarly, there are about 7 sub-committees functioning in 
the principal coal fields. They advise on all matters 
relating to expenditure from the fund in the respective 
areas. Besides these, there are local committees set up 
for each of the multi-purpose institutes run by the Welfare 
Organisation • Works Committees have also been set up in 
a large number of collieries for dealing with matters 
including promotion and administration of welfare. There 
again are the Canteen Committees, the Safety Advisory 
Committee, and recently a Joint Purchase Committee has 
been set up for procurement and supply of footwear to 
colliery workers. On all these bodies the workers are 
represented on a footing of equality with employers. A Jq : 
Council of Management has also been introduced in one of 
collieries in the public sector.



AITUCONG” Telephone#
(43414

ALL-INDIA TRADE UNION CONGRESS
4, ASHOK ROAD, NEW DELHI-!.

URGENT
To All Unions in 
Coalmining Industry

October 7, 1961

Subs Inquiry to have an assessment of the law and 
order situation and labour management relations 
in coal mines.

Dear Comrade,

As per the decision of the Central Implementation and 
Evaluation Committee, the Union Labour Ministry has ordered for 
a departmental enquiry by Shri A.M.Joshi, Regional Labour 
Commissioner (Implementation), Dhanbad, in order to have an 
assessment of the law and order situation and labour management 
relations in coalmines.

All unions are hereby requested to prepare detailed 
memoranda on the goonda attacks and employers’ highhandedness 
which have become widely prevalent in coalmines and send this 
to Shri Joshi, the E.&.I.Division, Ministry of Labour & Employment, 
New Delhi, as well as to the AITUC office.

Specific instances on the following issues should be 
contained in the memorandum:

i) Violence, coercion, intimidation

ii) Hiring of undesirable elements for terrorising or 
exercising coercion.

iii) Other unfair labour practices like victimisation, 
exploitation, etc.

iv) Interference in trade union activities.

v) Non-implementation of labour enactments, awards and 
agreements.

vi) Non-recognition of unions.

The memoranda to Shri A.M,Joshi /Address:-Regional Labour 
Commissioner (Implementation), Dhanbad, Bihar7 should be sent 
before October 211961. Copies should be sent to the Union 
Labour Ministry and the AITUC Office.

We hope you will take immediate steps to prepare the 
memoranda and send them in time.

With greetings,
Yours -fraternally,

K.G.Sriwastava 
Secretary



A. I. T. U. C.

FiN Nq.

L ft. of India
Be?ljejy.nistr^ °* Lakour and Employment

No.7(5)59-MIII New Delhi, dated the

From ■ >

Shri A.P. Veer a Raghavan, •/-
' Under Secretary to the Government of India

To * . ' . '
I

The Secretary, 
All India Trade Union, Congress, 
New Delhi.

- . “■ f *

Subject:- Setting up of'a Welfare fund for the workers 
employed in manganese mines.v

• • • • •

Sir,

With reference to your letter'No.l88/SM/61 dated 
14th August'1961, I am directed to say that the spirit of 
the understanding arrived at the'meeting of the Industrial 
Committee on Mines other -than Coal has neither been 
violated’ nor is it the intention to do so. It is the 
depressed condition of the manganese industry itself, which 
was explained at length to the Committee, that has 
obliged the Government to defer the matter till 31st 
March 1962. The Government is very anxious to introduce 
the measure early and the matter will be proceeded with 
as soon as the situation improves.

- Yours faithfully

(A. P. Veera Raghavan)
Under Secretary to the Government of India



No*188/W61
August 14, 1961

Shri A*P*Veera Raghavan,
Under Secretary to the Govt* of India, 
Ministry of Labour & Employment, 
New Delhi*

Sub: Setting up of a welfare fund for the 
workers employed in manganese mines*

Dear Sir,

Please refer to your letter No* 7(5)59-^111 
dated August 4, 1961*

The decision of the ministry to defer the 
matter till March JI, 1962, in our opinion is 
contrary to the spirit of the understanding 
arrived at the meeting of the Industrial Commi- 
tee on mines other than Coal*

The decision virtually amounts to the plea 
trotted out by the representatives of the emplo­
yers being accepted bji the ministry* We therefore 
protest against this decision and request the 
ministry not to take this detrimental step*

Yours fMthuflly,

HI~
(K* G* Sriwast ava) 

Secretary



• r tGovernment of India 
Ministry of Labour and Employment 

eCPn.....<...... ] .... 1
No.7(5)59-MIII New Delhi, dated, the 4th August f61
From y

Shri A.P. Veera Raghavan,
Under Secretary to the Government of India

To _ _
1. The General Secretary, 

Indian National Trade Union Congress, 
New Delhi.

2. The Genetd. Secretary,
k/ All India Trade Union Congress, 

New Delhi.
Subject:- Setting up of a welfare fund for the workers 

employed in manganese mines.

Sir,
I am directed to refer to the discussion held in the 

second session if the Industrial Committee en Mines other 
than Coal held at New Delhi on the 24th April 1961 when the 
Chairman explained in detail the reasons for the delay‘in 
the introduction of legislation for the setting up of a 
welfare fund' for the workers employed in manganese mining. 
The matter has been re-examined'and even though Government 
are anxious to promote the welfare of workers, it is regretted 
that the condition of the'manganese mining industry has still 
hot improved and levy of a welfare cess is likely to have an 
adverse effect on our efforts to'revivc exports in a'highly 
competitive market. An additional burden at this stage may 
result in the closure of some of the mines, accentuating the 
problems of the workers and adding to the number of the 
unemployed. In view ©f these facts, it is proposed to defer 
the matter till the 31st March 1962, when the position will 
again be reviewed.

Youris faithfully,

(A.P. Veera Raghavan)
Under Secretary to the Government of India.



PRESS WORKERS’ CONFERENCE

TO DEMAND INCREASE IN MINIMUM WAGES AND 
DEARNESS ALLOWANCE

In spite of the continuing prosperity of the Printing Industry, along with the other 
industries, the wages paid to the press workers, the Minimum wages and the dearness 
allowance paid to them have remained the same as those twelve years back. It is now 
high time that the press workers should seriously begin to think immediately on these 
two economic issues facing them in the background of developments in the trade union , 
movement in the country during the two Five Year Plans.

The press workers in Maharashtra held a conference in Poona in September 1960 
to discuss the problems of press workers. In pursuance, at the direction at the conference 
a deputation of press workers met the Hon’ble Labour Minister Shri Shantilal Shah in 
December 1960 and placed before him the demands and the grievances of press workers. 
The deputation was assured that a new minimum wage committee for the industry w'as. 
being appointed. This appointment has not been made although a year has passed since.

On the average, the minimum wage that the press workers get runs between 
Rs. 75 to Rs. 100 to skilled and semi-skilled workers, according to their categories and class 
and Rs. 45 to Rs. 70 to unskilled workers. The working class demands that workers to­
day should get a minimum wage of Rs. 100 to Rs. 125 depending upon the industry. 
Compared with this, the minimum wage to a press worker is still too low. It is also less 
by Rs. 5 to Rs 10 than the minimum occupational wage awarded by the Press Award in 
1949. While fixing this minimum wage, ample scope was left to the employers to cheat 
the workers of the minimum wage guaranteed to them. While denying on the one hand 
the due minimum wage to a worker carrying out the work of two or three categories in 
smaller pressess, it has on the other, reduced all highly skilled and skilled workers in one 
class. The employers have exploited the situation to the full.

The Minimum Wage Committee for the Printing Industry recommended minimum 
wages and also prescribed certain test for fixing, the class of workers and their categories. 
But the lack of any definite procedure in these test has enabled the employers to delibe­
rately deprive the workers of the minimum wages due to them. The Minimum Wages 
Act is also unable to guarantee any protection to the workers on this score.

The Press Award was given in 1949. The Minimum Wages for this Industry were 
fixed as far back as in 1956. The Printing Industry has prospered along with other indus-
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tries for the last ten years. At the same time the minimum wages paid to the press 
workers have remained the same as they were twelve years ago. The press workers, there­
fore, should take a serious note of this fact.

/

The Press Award laid down minimum occupational wages and dearness allowance 
to workers of some major presses in Bombay. But in implementing the Award, a number 
of harmful tactics were resorted to by the employers. Some employers closed down their 
presses, some discontinued the grant of bonus, some reduced provident fund contributions 
and some of them withheld increments. Some of the employers even went to the extent 
of terminating the Award and introduced arbitrary wages. In the result "workers have lost 
the minimum wages awarded and the dearness allowance was also reduced. While in fact 
all the presses that prophesied closure because of the Press Award, are still doing pros­
perous business, the workers in these presses have made negligible progress in the wages 
paid to them. And if the dearness allowance has increased at all, by upto Rs. 10, it was 
entirely due to the struggle of the workers.

In the other presses Press Award was accepted as a standard. The press workers 
there also get the minimum wages and dearness allowance as before twelve years. The 
minimum wages are Rs. 30 even less and dearness allowance is between Rs 35 to Rs. 50. 
In some presses the minimum wages paid inclusive of dearness allowance is just the same 
as dearness allowance paid to other press workers. This means that the minimum wages 
including dearness allowance in these presses run from Rs. 70 to Rs. 80 or even less. 
Even in the Times of India press, the leading and one of the biggest presses in the whole of 
Asia, employing about 2,000 workers, the minimum wages and dearness allowance paid to its 
workers are not much different from other press workers. In this press, minimum wages 
excluding dearness allowance are Rs. 30 and including dearness allowance are Rs. 98. A 
year back these were only Rs. 90. During the last seven years, even after waging con­
tinuous united struggles, the Times of India workers have been unsuccessful in improving 
their basic wages and in consequence receive the same wages as before seven years even 
to-day. The extent of rise in the cost of living can be seen from the Cost of Living Index 
numbers published by the Government. In 1948, this cost of living index number was 260, 
rose to 330 in 1951 and 353 in 1956. To-day, this figure is 437. This means that the cost 
of living has increased by 25 per cent compared to that of 1956 and by about 80 per 
cent as compared to that of 1948. The cost of living may rise to any extent, but the 
dearness allowance paid to the press workers remains constant, and if it increases at all 
through the workers’ struggle, it is only by Rs. 2 to Rs. 4.

' Within the same period, national income has increased by leaps and all industries 
prospered under the influence of the two Five Year Plans. In this period, other workers 
through their united and broad-based struggles secured an improvement in their wages, 
and dearness allowance. The trade union movement went ahead. Wage-Boards were 
appointed for various industries and norms for fixation of wages were also decided in 
the Fifteenth Tripartite Conference.
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The textile workers made' remarkable achievements in 1955 on the strength of their 
struggle. The dearness allowance paid to the textile workers was revised by 10 per cent. 
The textile workers were already getting increases in the dearness allowance corresponding 
to the rise in the cost of living index. This increase was now more rapid. In terms of 
rupees, the textile dearness allowance increased from Rs. 61 in 1956 to Rs. 90 in 1961. 
This means that in the last five years the increase in the textile dearness allowance was 
more than 50 per cent. In other industries, the textile dearness allowance was taken as 

the basis and the same increases applied to them. In addition the textile workers are 
also given an increase of Rs. 8 in their basic wages recently. The cement and sugar 
workers have also received increased wages. Even in the press industry, the Working 
Journalists got their wages revised in the context of new circumstances. But while in 
other sectors of trade union movement, the minimum wages and dearness allowance in­
creased proportionately, minimum wages paid to the press workers remained stationery for 
the last twelve years and the dearness allowance does not even move ahead with a slow 
space.

This does not, however, mean that the press workers as compared with the other 
workers have not carried on any struggles or improved upon their organisational strength. 
In the last twelve years, press workers have raised their organisational strength and have 
also waged many memorable struggles contributing to the progress of the trade union 
movement. But all these struggles were either unit-wise, area-wise or union-wise and 
therefore separated. They were not, therefore, able to record any economic progress. The 
employers have turned this situation to advantage and the Industrial Court as well have 
utilised it against the workers. Even Government has neglected the press workers and 
their struggles therefore have remained unsuccessful.

The press workers have now realised that they are being cornered on all sides. 
The workers are, therefore, now ready to take united steps to remedy the situation. They 
have now realised that unless they raise an united struggle with their organised strength, 
there will be no improvement in their minimum wages and dearness allowance. Therefore 

•all the trade unions of press workers in the city of Bombay affiliated to the All India 
Trade Union Congress namely, the Lal Bavta Press Kamgar Union, Times of India & 
Allied Publications’ Employees’ Union and the Greater Bombay Press Employees’ Union 
have decided to hold Press Workers Conference in the month of December 1961 to 
discuss these two important issues and to chalk out an united programme of action. Four 
thousand press workers in these unions have also requested the Press Mazdoor Sabha, 
National Press Employees’ Union, Municipal Press Employees Union and other press 
workers’ unions in Bombay to co-operate in making the confaence a success.

A Reception Committee has beep elected and this Committee has decided to enrol 
reception committee members for the Conference with a view to reach the message of 
the Conference to all the press workers in Bombay. This work will be undertaken in 
this month.



Every press worker must participate and co-operate towards the success of the 
programmes of the Conference to get the minimum wages revised, to secure a proper 
classification in the interest of workers, to remove the shortcomings of the tests prescribed 
prior to fixation of minimum wages and to secure an increase in the dearness allowance. 
It is the duty of every press worker to work and contribute for the economic progress of 
the press worker. To secure an improved wage for the workers in the printing industry, 
the Bombay press workers must take lead.

On them lies the responsibility of the economic uplift of the press workers else­
where in Samayukta Maharashtra, more particularly in Marathwada and Vidharbha. 
Recognising this the Reception Committee is confident that the Bombay press workers 
will come forward in large numbers to contribute to the success of the Conference.

PARTICIPATE IN THE PRESS WORKERS CONFERENCE!

ENROL YOURSELF AS RECEPTION COMMITTEE MEMBERS ! I

LAL BAVTE KI JAI !

LONG LIVE THE UNITY OF PRESS WORKERS I!

if Yours fraternally, 
S. Y. Kolhatkar, 

President, Reception Committee.

Red Flag Hall, Arab Building, 
Khetwadi Main Road, 
Bombay 4.
2-11-1961. /

M. P. More, Secretary.

Sunil Baner]i, Secretary.

D. K. Dhole, Treasurer.

Unity Printing Press, Bombay-1.



PROTEST DAY 'ON
— MONDAY, JULY 24, 1961,

. n L JUV 19bl
jaCZ ...........J WHY THIS STRUGGIE?

[. r •’ ######
_.. Re* ...... i
Fil- "" ' —---------- -----------

Friends,
'• . ■ • ’ ’• ■'" r. i

The Management continues to ignore our appeals to return to Sanity. 
Now it has attacked our Genera 1 Secretary for no fault of his. The provocations 
are da ily mounting and our . patience is much misunderstood. Goondas' are being 
hired to beat up the Union activists. The other-day an attempt.was made to 
break the lock of the Union Notice Board.’Those-who caught ..the .culprits are 
being harassed. Even the elementary right of airing, our views, has been denied 
to us. It has suddenly dawned on them after six years that a General Body meeting 
on the terraoo after office hours about 5-30 p.m, disturbs the- ’’smooth working 
of the office.” So w ith a view to surmounting this ’’valid” objection we offered 
to hold the meeting in the morning vhen none is on duty. Now the Management had 
to come out in its true colours. Perhaps they are afraid even to hea r us speak. 
They know ideas have moved the wo rid Ji’ - .............. ' •

Day in, day out the Management harps on ’’heavy losses”. Since Feb- 
rua-ry the Company is earnigg a n additional Rs,2 lakhs a month following the 
rise in advertisement rate. Yet we are asked to believe- that the Company is in _ 
great financial straitst= . .

In 1959 the Company had made a net profit of Rs.36 lakhs. And now this 
figure must have changed for the better. Every yea r now ventures the latest 
be ihg ■’’E conomic Times”—- are launched and the profits are ploughed back- into these 
projects. Despite the fact tha t we have a good network of news a^rvice the 
Company has started subscribing to another news agency, A sum of Rs ,50^.000 a 
month is doled out for this agency and a perusal of the paper will reveal 
tha-t not even ten per cent, of this news is taken. Yet we are told that the 
Company is SINKINGl Yes it’s suffering from ’PROSFERITY’ ’,

We are at a loss to kno1'’ where the loss is 1 while r Government 
is planning to solve the problem oi unemployment, our Management Is trying its 
worst to add to the army of unemployed and thus frustrate the Government’s 
efforts.

I

We on our part have extended co-operation to the Management. We have 
refused to be provoked by the illegal retrenchment of 19 workers, wanton dismissal ... 
of Hira Lal and the victimisation of our General Secretary with the only hope 
of giving a long rdpe to the Mana-gement.

We Demandi-

1, Bombay grades for all employees,
2. Reinstatement of retrenched employees, Mr.Martin, Mr.^aswant
' Rai and our General Secretary.
3, No increase in the work-load,
4. Institution of immediate inquiries into the provocative acts of 

certain officers.
5, Extra allowance to employees whoso service condIcioj; have been . 

changed adversely without notice consequent on the increase in 
editions. 

i

■I (P.T.O.)
/ - ■ ■ ‘



6, Remedy the anomalies resulting from the faulty promotion^ and 
recruitment policies of the Management.

7« Run the Job Department honestly.

8. End of terrorism and goondaism.

We fervently hope that the Management will see the light of 
reason and honour".its assurances* •,

We have waited enough and we can^t remain as silent spectators / 
to this spectacle of the Management running amokl

VOICE YOUR -PROTEST ’ AGAIW THE UNFAIR LABOUR 
PRACTICES OF THE MANAGEMENT BY WEARING BIACK BADGES • 

&

JOIN THE MAMMOTH DEMONSTRATION OUTSIDE THE OFFICE GATE

AT

1 on MONDAY, JULY 24, 19 61.

COME: ONE ......................................... 00000000................. .. COPE ALL ■

WORKERS UNITY—ZINDABAD. B.C.& C. EMEEOYEES UNION. .ZINDABAD.

22-7-61, ■’

i\' . .9 ci f ja • . —

(K.MJULAVKA) X. . (I.M.NAGARAJAN) (K.L^OX)
Vice-President, Secretary* General Secretary,



EENI^TT,COLEMAN & COxEMPLOYEES UNION 
2nd Floor, IQ.Darya Ganj, Delhi-7

DATED: 24-7-1961.

TO ALL TRADE UNIOI6 /
—— ■'■■■'■'■I I"■■■ * — —*■■—■■ —I ■■■*■■ ■ /

Dear Brother, x
OUR DECISION FOR GENERAL STRIKE AGAINST VICTIMISATION 
IN TIMES OF INDIA

We have taken a decision for a General Strike for reinstatement of 
dismissed, suspended and retrenched, employees, in defence of Trade 
Union rights and privileges and against reign of terror and Goondaism.
2, The Bennett, Coleman & Co., Ltd., publishes from Delhi the Times 
of India and Nav Bharat Times and runs a biggest job press.-

3. The enclosed resolution on strike will give you a clear picture of 
the State of affairs and the circumstances which compelled us to take a 
decision for general strike.
4. We would appeal to you, please to extend us your support in every 
possible manner to make our impending strike a complete success. You are 

4 requested to write letters to the following, supporting our demand, 
condemning the unfair labour practice on the part of the management and 
against Police interference in the Industrial Disputes. The imposition 
of Section 144 is the great attack on democratic rights and the biggest 
obstacle to popularise our demands and decision to win the mass supports -

. (a) Manager, Bennett,Coleman & Co.Ltd., 10-Darya Ganj,Delhi-7,:

i (b) General Manager, Bennett,Coleman & Co.Ltd., Times of India Building, 
Dadabhoy Naoroji Road, Fort, Bombay-I.

(c) Home Minister, Government of India.

(d) Chief Commissioner, Delhi.

(e) Deputy Commissioner,Delhi.

(f) Labour Commissioner,Delhi Administration, 1-Rajpur Road,Delhi. 
/V 5 N € p.

COPIES OF THE ABOVE LETTERS SHOULD ALSO BE SENT TO US ON THE ABOVE MENTIONED 
ADDRESS:

At ■

5. We are quite confident that your support for our cause and the powerful 
voice of your organisation will enthuse our members to a great extent 
to make our strike successful, compelling the management to accede to our 
demands and urging upon the Government to withdraw its Police and that the 
Police should not interfere in the Industrial Disputes or allowed to be 
used by the Employers to crush the Trade Unions and legitimate demands of 
the W-orkers.

6. We are staging demonstrations daily at the Gate of the Times of India, 
10-Darya Ganj,Delhi. We would also appeal to you to send your representative 
to address our members on any day in the current week.



BENNETT. COLEMAN & CO. EMPLOYEES1 UNION.
/

2nd Floor,
105 Daryaganj, 
DELHI.
July 24, 1961.

The Manager,
Bennett, Coleman & Co. Ltd.,
10, Daryaganj , 
DELHI - 71

Dear Sir, - .

He? Notice .for _a.-General .Shrike^

Enclosed please find a copy of the resolution 
adopted unanimously at an extraordinary general body meeting 
of our Union, held on 17th July, 1961 to launch a strike in 
defence of our rights and privileges, against unfair labour 
practices, wrongful, unjusitified and illegal acts of the 
management and for reinstatement of the dismissed, retrenched 
and the suspended employees.

2. We 'had. to decide upon such a course of action
much against our wishes, as all other attempts on our part 
to settle the dispute peacefully have failed due to the most 
adament and vindictive attitude of the management, which has. 
rather hatched out a conspiracy to crush the Union and its 
demands, and created a situation putting the very lives of the 
leaders and active workers of the Union to a danger. We 
waited quite patiently even in face of grave provocations 
offered by the management, its stooges and hirelings and that 
too for an appreciable period but to no effect. On the 
contrary the management became more vindictive and indulged 
into further unfair labour practices and thus all efforts on 
our part to ease the tension were frustrated.

if
3. Please take notice that2the demands as embodied in
the enclosed resolution are not acceded to within a reasonable 
time, the Union shall launch the STRIKE at any time and on any 
date •

’ . 1

4. The Union shall keep its doors open even to the
last date before resorting to strike.

5. We hope that wise counsels would prevail upon the
management and it shall settle all the disputes peacefully 
through negotiations and thus avert the crisis.

t

6. Let it be made clear that in case the Union will
be compelled to adopt this path, the entire responsibility 
shall lie on the shoulders of the management-.

Encl: One strike resolution 
dated 17th July, 1961.

Yours fai^xfully,

* . S'
' (H. L. Parvana)-./

PRESIDE N/T.

i ‘



RESOLUTION ON STRIKE.

The management of.the Bennett, Coleman & Co. Ltd. 
Delhi on May 23, 1961 retrenched 19 workers of the Job Depart­
ment most unjustifiably and illegally, the same being in 
utter villation of a settlement dated 2nd November, 1960 
arrived at between the management and the Bennett, Coleman & 
Co. Employees1 Union to allow the workers in the Job Depart­
ment to continue in service. The management did not allow the 
committee appointed for the purpose to function and asses the 
true position of the Job Department, its income and expenditure, 
its profits and losses and the position of the .work. The 
management in November, 1960 told to the Union that there was 
enough work and that the position of the Job Department would . 
further improve after the settlement having been’ arrived at. 
The events after 2nd November, 1960 and the very moves ofi 
the part of the management proved beyond doubt that the 
intentions of the management were not bona fide.

2. The Union demanded reinstatement of the retrenched
employees and further represented to the management that the 
work had tremendously, increased with the increase in the 
editions of the Newspapers, every department was under-staffed 
and required more persons, the monthly rabo of overtime being 
one third of the wage bill of the workers, restrictions being 
imposed on the leave and very often refusal of the leave on 
flimsy grounds the true position being that there were no leave 
reserves * or at least not the required number of leave 
reserves.

3. Instead of settling the dispute peacefully through
negotiations, the management let loose a reigh of terror. The 
workers are harassed and coerced not to obey even the call of 
nature. Certain officers of .the Company started using 
objectionable, threatening and abusive language. The workers 
concerned and the Union demanded inquiry against the said 
officers as provided' in the Standing Orders. What to speak of 
holding an enquiry the management became more aggresive and 
adopted further the repressive measures. Employees are 
compelled to leave the Union as otherwise they would face? 
serious-consequences , This was done by the Company in 
October/November, 1960 also - by appointing Mr. B .R .Salwan as 
Security Officer who used to move and still moves with a 
loaded Pistol, threatens, coerce and abuses the workers. A 
sharp dagger was also thrown on the workers.

4. The workers started a most peaceful agitation
against such illegal and vindictive acts and unfair labour 
practices on the part of the management which with a view to 
demoralise the workers , crushing the Union and its demands 
suspended Sarvshri Martin and Jaswant Rai, dismissed Shri Hira 
Lal an active workers and Shri K.L.Roy the General Secretary 
of the Union on fals and manufactured charges, after holding 
the so-called enquiry against Shri H-jra Lal which was a farce 
and. used as a subterfuge and not holding an inquiry at all 
against’Shri K.L.Roy, The vindictiveness on the part of the 
management is further clear as it attacked the right of the 
Union to hold meetings infront of the Union office, which 
right the Union has been exercising for the last six years.

5. ■ With a view to creating disruption in the ranks of
the employees the management started distributing money Rttang 
certain workers in various ways, spared certain stooges, 
asked them not to do any work, go round the departments,

Contd. .. 2/
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terrorise'and harass the workers and for their anti-social 
activities they were rewarded by payment of overtime and other 
ways , started getting circulars issued against the Union leaders 
under the signatures of certain stooges arid puppets at the 
expense of the Company, abusing and accusing/the leaders of the 
Union, arranging undesirable elements and" gooridas to attack 
the Union leaders and active workers, arranging.thefts of Union 
property, lodging false complaints against the active workers 
of the Union with the Police to implicate the workers into false 
criminal cases and using the Police to interfere in the industrial 
disputes to crush the union and its legitimate; demands. With a 
view to further victimising the workers, the management planned 
a conspiracy to accuse the workers for. the alleged "go-slow!’, 
hiding the fact of tremendous increase in the work-load, planned 
and purposely created defects by the Officers in the machines and 
adopting various other tactics .

6. This Extra-ordinary General. Body meeting of the Bennett
Coleman & Co. Employees1 Union, held on 17th July, 1961 hereby 
vehemently condemns such vindictive, anti-social, unjustified, 
wrongful and illegal acts and unfair labour■ practices indulged 
into by the management. This meeting congratulates the workers 
for exercising utmost restraint and patience against even grave 
provocations offered by the management.

7. This meeting feels that when all attempts of the
Union to explore settlement of the dispute- peacefully for 
reinstatement of Sarvshri K.L.Roy and Hira Lal., -retrenched and - 
suspended employees, having failed, there is: no other alternative 
left for redress of the grievances but to resorting to Direct' 
Action. ‘ k .
8. This meeting hereby resolves to launch a STRIKE in
defence of the right and privileges enjoyed by the workers, 
for reinstatement of dismissed, suspended and retrenched 
employees. 1 .'pu

9. This meeting cautions its members to remain vigilent
against the moves of the stooges and not to fall a prey to the 
dirty propaganda of the management and its hirelings.

10. This meeting calls upon its members to close up
their ranks, work’hard for a determined struggle and prepare 
for a successful strike, keep their powder dry to strike work at 
any time and and on any .date declared by the Action Committee.

11. This meeting still hopes that before the zero hour
strikes and the employees are compelled to resort to strike, 
wise counsels would prevail upon the management and it shall 
accede to the demands of the Union and thus avert a crisis. 
The Union shall keep its doors open for an honourable settlement 
even to the last day before launching the strike.

12. This meeting is fully aware and realises that the
Readers of the Times of India and Nay Bharat Times shall face 
certain difficulties as a result of the strike but is confident 
that the Readers will appreciate that this path had to be 
decided by us much against our wishes.

Contd... 3/
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This meeting appeals to all -the Trade Unions and 

democratic organisations in particular and the public in 
g’eneral to support our just demands, raise their powerful 
voice against police intereforonco in industrial disputes, 
the reign of terror and goondaism.

ADOPTED UNANIMOUSLY AT THE EXTR A -ORDINARY GENERAL 
BODY MEETING OF THE BENNETT COLEMAN & CO. EMPLOYEES 
UNION DELHI HELD ON MONDAY’THE 1?TH JULY 1961.



2nd Floor , 
DaryaganJ, ■ \' A D E L H I - 7, 

TO ALL TRADE UNIONS . July 11, 1961.
„,z . • ' • . • .

Dear Brother,

Reign of terror lot loose, victimisation 
and unfair labour practices on the part of 
the management of Tinos of. India^--------------J . J.
Our Union has been agitating for increase in 

wages. The management appointed a Security Officer who moves 
round with loaded pistol, remains punch nrunk and brings 
undesirable elements and goondas to the press to harass, 
terrorise and coerce the office-bearers and active workers of 
the Union. During our last struggle while we were awaiting 
for the results of the negotiations and standing in the 
compound a sharp dagger was thrown on the workers and management 
further hatched out a conspiracy to get the Trade Union 
activists involved into false criminal cases.

This time the management has retrenched 19 
workers in utter disregard to a settlement, dismissed an active 
worker Shri Hira Lal on false charges and after a sham show of 
an inquiry, suspended Shri Jaswant Rai a leader of our Union 
and also suspended Shri K.L.Roy the General Secretary of our 
Union on false and cooked up charges.

Workers are refused leaves when so urgently 
required and when the staff compliment is full. Workers are 
harassed and coerced not even to obey the call of nature. The 
officers of the Company use objectionable language, abuse 
and even man-handle the workers. Daily a big police force 
in uniforms is there in the company besides other police-men 
in plain clothes. Various-rights and privileges enjoyed by the 
workers for the last about 6 years have been withdrawn.

The enclosed 2 resolutions.adopted by our General 
Body will give you a clear picture about the repression let 
loose by the management.

We are holding the meetings of our active 
workers and department-wise meetings and are preparing.for a 
general strike.

We look upon your help at this 
crucial phase in our Trade Union struggle.

• With greetings.



RESOLUTION ON REPRESSION, VICTIMISATION AND 
UNFAIR LABOUR PRACTICES PURSUED BY THE MANAGEMENT 

‘ OF THE BENNETT, COLEMAN. & CO *. LTD», DELHI,  
. . <<’ rb'W? ?;dT♦ g ’ ' .■

■ 'oriT ,aeevolq^e
The management of the Bennett;5-Coleman & Co, Ltd,, 

quite secretly decided to close its Job Department at Delhi in 
the year 1960, Half done* Jobs werev'returned', customers were 
treated in most objectionable manner compelling them not to get 
their work done at the said Job'Press,"newcwork was not 
accepted etc. The workers sensed some mischief and started an ■ 
agitation against the contemplated closures The Management ; 
affected the closure of the Job DepartmentnAhd terminated the 
services of about 200 employeesi/r As a result of the struggle 
launched by the workers an agreement was arrived at on 2*11.60 
between the management and the Bennett,-Coleman & Co* 
Employees’ Union whereby the managementlagreed to continue the 
Job Department till the expiry of131stDecember, 1962 when the 
position would again be-reviewed^and-'reinstated all the retren­
ched employees* The workers were, also'.called upon to give 
certain sacrifices* . c : meloa

■ o 8 ed'J
2* The workers quite honestly honoured the terms of the
agreement but the subsequent events proved^that the intentions 
of the ;management were-'not bonacfide? (SoonLafter the said 
agreement it started hatching outcthe plansUto retrench the 
workers of the Job Department and ^giving lurements through its 
officers that if any worker would resign from the Job Departmen' 
the management would pay him full compensation, as if he was 
retrenched from the service. About four dozen or more workers 
resigned* Still the management continued;>its boger of surplus 
staff and the consequent retrenchment*. The Union nad been 
checking such moves of the management and ^avoiding such an 
unhappy situation* On the'contrary.the Union has been charging 
the management for not securing the job work and rather moving 
in a suspicious manner and- urgingcupon the. management to 
implement the agreement and honour its;provisions and to run th 
job department seriously and honestly.-'

• ' ' • ■ • cl \ .-us
3* On 27th April, 1961 the management told the Union
that it would retrench-30 workers on May 1,< 1961 which accord­
ing to it were surplus*., The Union stilltadvised the management 
to postpone such steps as warranted by the?agreement dated 
2,llt1960 and undertook to convince the.management that there 
was no surplus stafft The Union had time,and again been point­
ing out to the management that almost all the departments were 
under-staffed and hence if there was any number of surplus 
persons they should be. absorbed'in the said^ departments* The 
union also pointed out to the raanagement^bn^t the employees 
were facing difficulties in the matter of leave which was 
refused on one pretext or the- other, the-jnain reason being that 
there were no leave reservesThe Union ^iso pointed out to 
the management the increase in the work-load as a result of 
increase in the number of Dak Editions of its Newspapers and 
that instead of^increasing the .work-load ^through harsh measures 
it should increase the staff strength -to cope with the increas* 
ed work. The Union also.drew the attention of the management 
to the heavy work which was completed by compelling the workers 
to do extra work by payment of overtime to the tune of about 
Rst23,0PQ- each month. - MT r

' ‘ ’ ? - ■ . ©v .
4, ' All these sound advices . of-the Union fell flat on ‘

. the management which quite unjustifiably and illegally increase 
the work-load through repressive< measurej^and retrenched 19 
workers in utter Violation of the agreement dated 2nd 
November, 1960, ... • -
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5. The Union demanded, reinstatement of the retrenched
employees. The management let loose a reign of terror by 
refusing leave, not allowing the workers to obey even the call 
of nature, serving charge-sheet on office-bearers and active 
workers of the Union on cooked up charges, inciting its 
hirelings to abuse and manhandle the office-bearers and active 
workers of the Union and offering, various other provocations 
and then to serve charge-sheets on false and- manufactured 
grounds, dismissing Shri Hira Lal an active worker of the 
Union on false and cooked up charges p using-inquiries merely 
as a subterfuge, suspending Shri K,L.Roy ,• General Secretary of 
the Union on utterly false, cooked up and manufactured charges. 
The management has been indulging in’ . such terror tactics and 
unfair labour practices with a view to victimising the office 
bearers and active workers of the Union^'and weakening the 
collective bargaining power of the workers sb that it may be 
successful in its nefarious moves and in going back from its 
solemn commitments and assurances to introduce from 1.1.1961 
the same pay scales as are prevalent in its Bombay Office,

6. Not content with this the management adopted third
degree tactics as well by compelling the workers to leave t’ 
Union, as otherwise, they would be put to difficulty, harassed 
and dismissed, engaged certain stooges, puppets and hirelings 
to terrorise the workers on their place of work, allowing 
their hirelings to move freely in the press without doing any 
work and to go to the residences of the.employees offering them 
wine and money and to give false evidence against the workers 
when enquiries were held on false charges, let lose a reign of 
terror by daily calling the police and lodging false 
complaints and calling inside.the premises the undesirable 
persons, who are punch drunk and are not employees of the 
Company and who move with lethal and other armed weapons at 
the dictates of the Security Officer. By so doing the manage­
ment has created a danger to the very lives of the office­
bearers and active workers of the Union.

7. This Extra-ordinary General Body meeting of the
Bennett Coleman & Co* Employees' Union, held on 28th June, 
1961 warns the management that in case anything untoward happens 
the entire responsibility for the same would rest with the 
management and it would be held responsible for all the 
consequences thereof. :

• ■ ' ' * ‘ • • * ’’ • * •• ■ A w f • • r •

8. This meeting vehemently condemns the terror tactics
pursued and unfair labour practices - indulged in by the 
management. This meeting takes a serious view against the 
action of the management in quite wrongfully increasing the 
work-load and retrenching 19. workers in utter violation of 
the agreement date^ 2.11.1960. The meeting condemns the 
vindictive attitude of the management in dismissing Shri Hira 
Lal, suspending Shri K.L.Roy and serving charge-sheets on 
others, threatening the workers*to obey even-the call of 
nature and refusing leave to the workers when so urgently 
required. , * not

This meeting warns the management to desist from 
repressive measures and unfair labour practices. The meeting 
demands of the management to reinstate all the retrenched 
employees, reinstate Shri Hira Lal and Shri K.L.Roy, and to 
withdraw the charge Iheets served on other.workers and to 
^Ilow the benefits and facilities enjoyed by the workers for 
the last so many years. b ■ UU
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10. This meeting urges upon the Government not to
allow its Police to be used by the Management to crush the 
genuine demands of the workers and to launch prosecution 
of the management for committing illegal acts and violating 
agreement dated 2nd November, 1960, warn the management to 
stop all these terror tactics and repressive measures, 
reinstate Shri Hira Lal and K.L.Roy and the 19 retrenched 
employees as otherwise, the very industrial peace would be 
disturbed for which the Government and the management would 
be responsible.

11. This meeting calls upon the workers to shed all
their differences, close up their ranks, prepare for a 
determined struggle in defence of their rights and privileges 
and to keep themselves in readiness to obey any call from 
the Union for reinstatement of their brethern and in 
defence of their rights and privileges.
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BENNETT, COLEMAN'"& CO. EMPLOYEES' UNION. (Regd.)
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Shri' Lal Bahadur

; 9 M 1 W^al.’Marke t,

Circus
,-vy ■< 1 no .low t fs^ 'DELHI-1 .
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:.lc nnn nonoiacrmmou iSTnu

Minister rtfor /Home Affairs, 
Government of India ,
WntJ • T^IPTTTT - 1 x ' / 1 * 5* -LM

?d CJ
Sir

4

n is beviTiB OSQI t ^dmevcU bnS 
iaoxolcpe bsdonei: 00 S xdeieriw 
jt sun jjrco od bs0’i$B dnemessnpm

Re: Reign pf/tefror^.ahd^ let loose
J/' by the/management rq£,5,ehn8,fe 5 Coleman &
;; g.Q> ^^,20, DaryagW^ ------- —------

are the only one arifi''fee"representative Union 
of . over. 850 .-employees of. Messrs, Bennett•-Coleman & Co* Ltd 
which publishes"The;Times/of.-i^dia ^English Daily), The Nav ™ ' job press

We

Bharat Times (Hindi Daily) and ri
Delhi - The Natio^l.^
C ompany ,1 § X si t uat ed ;a t 8 mb ay i, wi 
Illustrated
the''Times of - India' and/tTa^BhA^ 
and where there' is'even; aibiggeX/Jj^

pead Office of the 
besides publishing 
tram Yg, Parag etc •
e also published

2t The Company ;lkst“ yedr "hdtfeed 8ut a conspiracy to
close its Job Press and rend er-;-about 200 employees unemployed 
with a view to weed out ’ thecaefeyists :rpJ*fee Union.and weaken 
the bargaining power of the Uhion,.rwhife“h^ been agitating 
.for increase in the wages' and improvement^ other service 
conditions* ;. The Company has/beeh/maJtitngHenormous profits and 
all round?prosperity*;;; ni eva e>

eae • ■ ■ w io iff 08 c । dx-xdd t*xectX63, ... The. management recruited in October, 1960, one
Mrt B. R,* Salwan as a" Security;Offifer and this !gentlemanr- 
told that., he was a Captain in'the''4Army/ He used to move with 
a loaded pistol, calli undesirable elnment^to the Press, 
taking them, round various/departments pointing out the leaders 
and active workers of^the Un^pn,r harass ^and terrorise the 
workers* The Union sensed ’’a "MspIiie^Voh/J part* of the
management/and the Security. Officer.and;Accordingly lodged 
complaints with the- Chief Con^sfe^ Commissioner
and also the Faiz Bazar: Polibe' 'Station'* J Unfortunately the 
complaints of ..the workers ,went unheededThe Police in quite 
a large number was made .available ,to. .the Management whenever 
required by it * We take pridp in' recording here that inspite 
of grave provocations offered by, the Security Officer and the 
Police thehworkerA'exercised utmost /patlbhce and restraint*

We‘continued., our against the closure
of the Job Department and. reijiSt^ the 200 retrenched
employees* A sharp; dagger ;wa^ on {
1st November, I960 insfdeitiiA^mpa'ny;’ compound, when the” 7 • 
workers were, eager^Waiting/fqf 5;^ of the negotia­
tions which were carried, on'by'±he<:re;prysentat of* our ; 
Union with the mahageme.nt;t T^e Police of repeated
requests refused to Officer in
person and that. of premises.
We sent telegrams/dn^^ Honourable Home
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Minister, Chief Commissioner and the Deputy Commissioner 
against the Police provocations , 'wrote to the Chief 
Commissioner on 27th October, 1960 against the Security 
Officer, wrote on 18th November and 22nd November, 1960 
again to the Faiz Bazar Police Station, Deputy Commissioner, 
Chief Commissioner and also to the Home Ministry to know 
about the developments of the inquiry, but,,to no effect*

5* Fortunately for us our/struggle was successful
inspite of such a reign of terror on
2nd November, 1960 arrived at a sett lemeht^ with our Union 
whereby 200 retrenched employees were, reinstated and the 
management agreed ’to continue runnirig the Job Press till 
31st December, 1962 when.the .position to be again reviewed. 
Of course by adopting such terror tactics the management was 
successful in side-tracking the main issue about the 
increase in the wages and<•Improvement in the service 
conditions • b

6. As soon as the ^settlement was /arrived at on 2.
November, 1960 the management asked the;;P.olice to vacate the 
premises as.it no more needed thehPolic.e/j; which then 
immediately vacated the premises. : It/is//important to 
mention here that at the call of the^management there were 
present a Magistrate, Police Inspector, Station House 
Officer - Faiz BazarI/Police: Station,;a few A.S.Is* and about 
200 Police constables . • The very place was giving an 
appearance of a battle-field .

7• This establishes beyond'doubt that Police are
readily available to interfere in the industrial disputes 
whenever asked for by the employers, who utilise the Police 
for crushing the Trade Unions and ’demands-of the workers* 
The Police are not available when‘even the very lives of 
the workers are in danger and thah it has‘been our 
experience that the Police act,with a biased view as if 
the employers are fountain of. justice., they never commit 
the wrong and that the workers are always’ at fault.

8* The intentions of the management were not
bona fide and that it was marking-an opportunity to be 
successful in its evil designs/.to' retrench the employees 
and weaken the Union. Sone after the said settlement dated 
2nd November, I960 it started repression again and indulged 
in unfair labour practices.

9< The Officers of the Company started using
objectionable language, abusing and even man-handling the 
workers . Our Union and the' workers demanded inquiry 
against such officers.as provided in the standing Orders 
but to no effect. The Security Officer again started 
harassing and terrorising the workers. He started calling­
inside the Company’s premises the undesirable elements, 
who are not the employees of the Company. Such persons 
are offered women .add drinks . These' persons harass, 
terrorise and use .physical force against -.the active workers 
of the Union. A number of times .the Union, lodged complaints 
with the local Manager and "also .the General Manager of the 
Company and demanded removal of the Security Officer. When 
such incidents took’place in. the nights.,, the local Manager 
was requested to pome to the premises pf-^the Company and 
see with his own eyes. The local Manager always promised 
to take action against the Security Officer on the following
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day but never honoured his solemn commitments and assurances. 
The General Manager also always promised to look into the 
matter. On 27th April, 1961 the General Manager agreeing with 
our’-deputation that no civilised employer would retain such a 
J gentleman1 * the Security Officer in its services and told 
our' deputation that he would give one more chance to the 
Security Officer to mend his ways and further promised to hold 
an inquiry personally within a. month. We told the General 
Manager .also to inquire about the conduct of the .Security 
Officer from Messrs. Atlas Cycle Worksj Sonepat Where this 
’gentleman1 was previously employed. Since then more than two 
months has passed but to.no effect. This shows that .the 

.Security Officer is carrying on his illegal and anti-social 
activities at the dictates of and in. connivance with the 
management because this ’gentleman1 also obtains from the 
workers under certain lurements and threats as well false 
complaints against the leaders and active workers.of the Union. 
Some such, things were also brought to the notice of the 
management but to no effect. . The result is obvious that the 
Security Officer has been encouraged to continue his such 
illegal and anti-social acts.

10. ■ Very recently the Security Officer has employed, 
some other methods as.well, obviously as a result of well 
calculated plans of the management, that half a dozen employees 
of the Company are not given any work.- They move from 
department to department during the working hours and offer 
threats and provocations to the workers, arrange false 
complaints against the leaders and active,workers of the Union, 
fake inquiries are then held and workers victimised. Even the 
most hated and condemned Security;Officer is also appointed as 
the Inquiry Officer. The hired persons, puppets and stooges 
are sent to the residences of the workers who offer them 
lurements of special increments and-lump sum amount as well 
and also offer threats of dismissals if they would not leave 
'the Union and would not appear as witnesses against the 
leaders and active workers of the Union in the inquiries being 
held against them on the false and cooked up charges.

11. In fact the very lives of. ;the,leaders and active
workers of the Union are in danger if the management and 
particularly the Security Officer, who says he was a Captain 
in the Army, are allowed to continue such activities. It is 
a pity that still we daily find the Police and C.I.D. 
personnel at the gate and inside the Company/s premises moving 
with the Security Officer. • ;;

12. From our experience we can say that the management
will be lodging false complaints against the leaders and active 
workers of the Union with the Police and what sort of reports 
will be made by the C .1 .D . personnels. The workers do not 
like the Government employees to take tea, sweets etc. from 
the management when they: are on official duty.

13* Naturally you should know why such a move again
on the part of the management which asked the ..Police on 2nd 
November, 1960 that they were no more needed because a 
settlement was arrived at with the Union. As said above the 
management needs the Police'to crush the Union and the demands 
of the workers, it has again, proved to.be true.

' The management on 23rd May ,1961 in breach of a 
settlement dated 2nd November, 1960 retrenched 19 workers• Th 
Union demanded their reinstatement. The management in order

Contd...
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to demoralise the workers dismissed one Shri’Hira. lai, an 
active worker of the Union on false charges and suspended the 
General Secretary of the Union Shri K.L.^oy ons cooked-up 
charges, A friend of Shri Hira Lal, ;Shri Harr Singh-who is a 
driver of Shri Prakash Vir Shashtri, M.P-.Itelephoned to Shri 
Hira Lal that his wife was seriously ill.e.Shri Hira Lal was 
not in-the department as he was sent-to another department 
on official duty. The telephone was receivednby the Job 
Superintendent who was very rough 'withrhis friend on the 
telephone. When Shri Hira Lal came badk to.;his department 
one of his colleagues told about the 1 telephone'. Shri Hira 
Lal attempted to give a ring but the Job Superintendent 
was very rough with him and used object ionable language* Still 
Shri Hira exercised utmost patience and requested the Job 
Superintendent to allow him to leave his duties an hour, 
earlier as his wife was sick. The Job Superintendent did not 
allow him to leave the Press earlier by one hour to take his 
wife to the Doctor. It is a pity that-still•Shri Hira Lal was 
charge-sheeted, suspended and dismissed after a sham show of 
an inquiry which was merely used as a subterfuge. Shri Hira 
Lal wanted to produce Shri Sher-Singh an-employee as a witness 
and asked for an adjournment- of the enquiry Shri Sher Singh 
being sick but the management did not grant adjournment 
and thus shut out the very evidence as well to Shri Hira Lal* 
Thus you will find that the very dismissal of Shri Hira Lal 
is wrongful, unjustified and illegal as well,

■ . ■
A story was concocted that Shri K.L.Roy the 

General Secretary of the Union wanted”to use physical force 
against another person named Shri Prabhu Dayal in the News 
Department, Shri K.L.Roy was charge-sheeted'and•suspended 
and the most hated and condemned Security Officer whose 
dismissal has been demanded by the; Union, was appointed as the 
Inquiry Officer. It is pertinent to note that, the Union 
demanded of the management not to transfer senior employees 
from other departments to the Nows Department- as the seniority 
of others will be adversly affected.- Mr. Prabhu Dayal is one 
who has been transferred to News Department.affecting 
seniority of others. In fact nothing of this sort took place. 
It was a move on the part of the’ management to discredit the 
General Secretary of the Union and’also to victimise him on 
these false charges to achieve its ultimate object of weakening 
the Union. . < odi J

15, The management retrenched 19'workers in breach of
settlement dated 2nd November, 1960 and at a-time when it 
increased e Dak Editions of Times of India and extra columns 
and wanted more workers to cope with the increased work, but 
through sheer reign of terror it increased the'work-load, 
at a time when almost all the departments are. under-staffed as 
per reports of the department incharges * at’ a ‘time when the 
workers are compelled to do extra work beyondithe scheduled 
working hours and the payment of overtime is- at the rate of 
about Rs,23,000- per month, at a time when the number of 
officials was increased in view of the increase in the work. 
All this shows that the very retrenchment besides being 
illegal is also unjustified. ' ?

■* ■ ■■ . ■ - ? o .ef j j e a
IS, The reign of terror haS\been let-loose by the 
management in order to be successful in affecting retrenchment 
and victimising the leaders and active workers of the Union 
particularly because the Union has-demanded -an upward 
revision in the wages of the employees. -



17. - . O^r.Union for the last. 6 years used to hold its 
meetings on the terrace of the Company in front'of the 
Union office. The management has withdrawn the permission. 
The • management has done so knowing, full well that the 
workers cannot take out processions and hold meetings . 
because of imposition of Section 144 for the last more than 
5 years both in Chandni Chowk and other areas in Delhi and 
also in the Connaught Place, Connaught c ire us and other 
areas of New Delhi and thus the Union will not be in a 
position to popularise its demands and win the public 
support. - .

if

18. Our memorandum has been a little lengthy, which
was essential as well to apprise you about the back-ground 
leading to the present situation. This is the management 
which has not even accepted the Code of Discipline inspite 
of repeated requests from the Government and whereas our 
Union has accepted the same. . .

19<- It is really a pity that the management guilty of
committing a breach of-settlements , violating Standing 
Orders, harassing and coercing the workers, let loosing a 
reign of terror, committing various illegal and anti-social 
acts, victimising the leaders and active workers of the 
Union, flouting the Articles of the Constitution of India 
by not allowing the workers to organise their Trade Unions 
without any fear of victimisation, weakening the bargaining 
power of the workers through.illegal acts, putting the very 
lives of the leaders and active workers of the Union to 
danger, disturbing the, industrial peace, is allowed to use 
the. Police of this independent and-.soverign country to 
crush the Trade Unions and demands of the workers. It is 
quite clear now from the paras above as to why the 
management requires the Police and what for. The Police 
should be used to save and defend the citizens against the 
thieves, dacoits, anti-social elements and natural 
calamities.

20. We assure you maintenance of law and order. If
the Police are at all required to be present at the 
Company’s promises let two constables watch the activities 
of the Security Officer and the undesirable elements 
engaged by the Company to create a situation to discredit 
the Union and then to start false criminal cases against 
the active workers of the Union with the help of the Police.

21. We hope you would also make inquiries at your
level who this Security Officer is , what for he has been 
engaged by the management? Our Union for the past few 
months has been very vigilant whereby the management may 
not; suppress the reair earnings and.n ’’ profits. Such 
activities of the Union are not liked and appreciated by 
the management. Once our Union caught red-handed on 21st 
November, 1960 an attempt to defraud the Company of 7 maunds 
of newsprint cuttings through manipulation of the quantity 
sold. The news-print cuttings are sold 12 times in a month 
at the rate of Rs.40/- a maund. Thus annually the Company 
is being defrauded by more than Rs.40,000- As is generally 
done two clerks were asked to resign and an attempt was 
made to show as if those guilt}/ have been punished and the 
Union was warned not to check these things as it amounted 
to interference in the administration*
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22* It will not be out of place to mention here that the
Police has utterly failed even up til today to arrest the 
culprit who threw the sharp dagger on the workers on 1st 
November, 1960 in the Company’s compound* We may once again 
remind you here that the Police refused on 1*11*1960 to search 
the Security Officer and his room which was rather immediately 
locked by the Security Officer himself and even now the Police 
move with the Security Officer, who generally keeps on pointing 
out to the Police the leaders and active workers’’ the Union.

23* You can also appreciate that thub^t^‘Citizens' will
lose faith and confidence in the Police being deprived of 
justice and not taking any action against the real culprits*

24* We would request you kindly to instruct the Police
authorities not to interfere in. the industrial ^disputes and 

not be utilised by the employer, maintain law arid order in the 
real sense by doing justice and that justice should not only be 
done but seem to have been done. “ '

. 1 . - • • J ' :

25. We can assure you that but Tor the interference
by the Police, illegal and anti-social acts of the ’gentleman1 
termed as Security Officer, none of the employees would have 
been retrenched or victimised and the wages of the workers, 
would have been increased. Qjr.ce the workers withdraw their 
demands and surrender to the management, the Company does not 
require any assistance. of the Police at all. So far we urge 
upon the management for fulfilment of our demands the Police 
would be needed by the management* Thus you will please 
appreciate what for the management wants to use and is using 
the Police of this independent and’noverig^

26. . We are confident to get justice at your hands.

Yours faithfully,

‘ (K. L. Roy). 
General Secretary.



RESOLUTION ON REMOVAL OF SECURITY OFFICER OF 
THE BENNETT, COLEMAN AND COMPANY LIMITED ) DELHI.

In October, 1960 with a view to crushing the stuggle 
of the'Bennett, Coleman and Company EmployeesUnion and their 
legitimate demands not to affect closure of the Job Department 
and not to retrench any worker, the management recruited Mr.B.R. 
Salwan, as the Security Officer. The very activities of this 
’gentleman’ were doubtful and suspicious. He used to move and 
even at present moves with a loaded pistol and other sharp 
weapons, brings undesirable persons , who are not employees of 
the Company inside the premises and takes then from department 
to department ppinting out the office bearers and active workers 
of the Union. buch persons are generally punch drunk, they 
abuse and manhandle the workers, they are offered drinks 'inside 
the company’s premises when the. workers are on'duty,'woman are 
brought inside the company’s premises by the Security Officer at 
odd hours, the Security Officer procures false reports against 
the office-bearers of the Union with a view to gettingserved on 
them false charge sheets so that they be victimised, he offers 
various lurements and also threats to the workers ‘to leave the 
Union. In October, 1960 a sharp dagger was thrown on the 
workers inside the company’s premises when they assembled in 
the compound to hear the results of the negotiations which were 
conducted that very evening by the representatives of the Union 
with the management. The Security Officer obtained false report 
under lurements from certain persons against Shri K.LJtoy, the 
General Secretary of the Union. The vexy existence of*  the Security *

*Qfficer is a constant source of longer to tho ^idustrial peace and the 
very lives of the office bearers and active workers of the Union.

2. It is most shameful that although an .enquiry was
demanded against the Security Officer but the, management in 
utter violation of the Standing Orders did not hold the enquiry 
and provided every shelter to such wrongful and illegal actions 
of the Security Officer.

3. On numerous occasions the Security Officer was caught
in a drunken state and was also caught red-handed when he was 
drunk and was moving inside the company’s premises with the 
undeisrable elements , who were not the. employees of the Company 
and were drunkerads and were obstructing the work and threaten­
ing the workers. . .

4. The Manager was -told on telephone on such occasions
and requested to come to the Office. The Manager assured that 
action would be taken against the Security Officer on the follow­
ing day but the manager never honoured his solemn commitments 
and a ssurances.

5. The Union met the General, Manager as well on
different occasions in deputation^orought all these things 
against the Security Officer to his notice. The General Manager 
was also told that when the Security Officer did not enjoy the 
confidence of the workers then what was the fun in continuing 
him in service. The General Manager told the Union as late as on 
27th April, 1961 as well that he was providing one more 
opportunity to the Security Officer to mend his ways and promised 
that he would himself make an enquir5^ into the past conduct • 
and character of this ’gentleman’ particularly from Atlas 
Cycles Works at Sonepat and asked for a month’s time to arrive 
at a decision, Since then two months have passed but to no 
effect and it seems that the General Manager also quite 
conveniently forgot to honour his own commitment and to redress 
the grievances of the workers.



6. All this further encouraged the Security Officer to
continue his objectionable activities , threatening and abusing 
the office-bearers and active workers of the Union and creating 
certain hirelings to help him in all such mischiefs and by 
getting those persons completely relieved from the work.

7. The workers quite rightly apprehended that the
Security Office is continuing his such nefarious and objection­
able activities at the dictates and in connivance with the 
management, because the Security Officer was appointed for this 
very purpose. ■ /

8. This extra-ordinary General Body meeting of the
Bennett, Coleman & Co. Employees * Union, held on 28th June, 
1961 hereby vehemently condemns such activities and suspicious 
moves of the Security Officer and takes a serious view against 
his anti-social acts.

9. This meeting takes a serious view against the attitude
of the management for encouraging the Security Officer to 
continue his such activities and for not honouring its own 
commitments and assurances.

10» This meeting 1$ of the considered opinion that the 
industrial peace and the very lives of the office-bearers and 
active workers of the Union will constantly be in danger so far 
the Security Officer continues to be in service of the Company.

11» This meeting therefore, demands an. immediate removal 
of the Security Officer in the greater interest of industrial 
peace, congenial atmosphere and better employer-employee 
relations.

12. This meeting warns the employees to ,remai*n vigilent,
not to fall a prey to the provocations offered by the Security 
Officer, the hirelings and undesirable elements and prepare for 
a struggle to save the very lives of their leaders and active 
workers of the Union and to remove all dangers to the industrial 
peace•



Dew Friend

A. । T. U. ( .
»• K.A ^33

.............. Replied on...............

Thanks for your (Regd*A.D*) note of 2^741 charging me of anti- 

Union activities and demanding my explanation *M>y you should not be 
expelled from the Union within four days of the receipt of this letter**

I am tested to akk you why this unnecessary waste of our money in 
sending Regd, A*D« letters* The letter could be given to me personally 
by you or anybody deputed by you in office itself* It would have not 

only saved the money, but also the time* I, therefore, charge with waste­

ful expenditure of our money.
I also charge you for flouting the constitution. Section 5(iv) of 

the Constitution of our Union says: Any Office-bearer or member found to 
be working against the interests of the Union may be suspended or ex­
pelled from the Union by 3rd majority of the General Body after giving him 
an opportunity to defend his conduct within a week (not four days as the 

Vice President’s letter says) of the receipt of a note f^cm the Executive 

Committee* toy have I been given only fonn days? Is it because you want 

to take away my ri^it to defend* I ask you to explain your own conduct 
for flouting the Constitution before a General Body, vhich is the 

Supreme authority.

I charge, in addition to the above two charges of wasteful expenditure 
of Union funds and flouting the Constitution, the tools Executive of 

arrogating to themselves the powers of the General Body*
(i) According to Section 7(1) of the Constitution of the ^Executive 

Connittee* shall be responsible for carrying on the day-to-day activities 

of the Uninn in accordance with the General Policy laid down by the 
General Body. - I

Section 7 of the Constitution saysi The Union shall have the following 
office-bearers to be iXEtmt elected by the General Body S*

1. President One
2* Vice Presidents Two 

Secretaries Two 
4* Treasurer Che 
52 ^embbrs Nineteen*
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I would like to know when did the General Body approve of the 

demonstrations* Whey were these demonstrations organised ? If these 
. ■ j s ’ ’ • !

demonstrations were organised in protest against the retrenchment of 19 

persons* can you deny that you did not sign the stat on ent of surplus
2 ■ 

strength in the Job Department aggregating to 30 persons* Under whose
' . ' Hl" ./ |

authority did you put your signature to it ? Old the General Body approve
' ■ ■ ■ 1 

of it* Have you not acted as ’traitors to the cause of the Union? Has 

any Trade Union ever agreed to retrenchment ? You even agreed to the closure 

of job Department on November 2 last* What an example of serving the 

interests of the workers* whom you are supposed to represent* Yon oust be 

ashamed of your acts; Inst read you charge me with anti-Union activities based 

on hearsay reports*

What is the Union* Does It comprise only you four - pamna* 

Malviya* K.L. Roy and T.Nagar^Jan* If so* you keep company with your stooges* 

If not, can Mr*K*L* Roy tell me the reasons for flying to Bombay and In . 

collusion with Mr.Parwana spending the money earned by us through sweat and 

blood and make merry, Bid he apprise the Executive Committee of the 

situation and his Intended plans and have its sanction* Was It not necessary 

to call an emergency General Body meering within 24 hours when even ordinary 

meetings have been organised at such short notice, DidMrJGL* Boy even 

after his return from Bombay call themeeting and demanded sanction for steps 

to be taken* Why should you expect us to obey those who ignore the General 

Body and flout the Constitution ?

I again charge you with creating and encouraging indiscipline by 

backing the wrong horse* You are ready to believe one whose falsehood has 

been exposed and action avoided as a concession to the President's plan* Did 

you incplre into the truthfullness of the matter ? I can say you encouraged 

him to flout the discipline and go slack and it Is you have manoevred 

Mr.R.N. Chakraborty to concoct a story and even report to the authorities* 

Has the president not appealed several times to me not to make reports to the 

Management but to apprise him of any such cases so as to enable him to use 

his good offices and set matters right* What steps has he taken to this end 

during the last two years In spite of my request at least 20 times during this 

period* I shall not be wrong if I call parwana a Her* And his assistants 

fan be no better*
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My contention is also proved by so vague charge-sheet which does not 

speak concisely about the wrong done by me, It is based only on reports 

for which Mr«Malviya as a co-worker. according to his own statement has no 

responsibility* His eyes don*t work and relies only on his ears* Let me 

know with what dire consequences and which workers do I threaten* or* 

is it only the imagination of you four to mislead the poor workers that 

such rumtars are spread and propagated. This evident from what Mr.Parwana 

spoke the other day after the demonstrations about me, Does it behove a 

President of such an organisation to call names and utter abuses which is the 

language of goondas, Bid he not act in similar manner about a year and 

half* ago and when talked to before MrJColhatkar of Bombay Union apoligized 

for his conduct. Was not K*L« Hoy dubbed by the same person for telling him 

all f sorts of lies Y Did K.L, Boy ever mend his ways ? Has he mgs ever 

behaved like a civilized p man. There have been three major and scores of 

minor incidents of his goondaism, What action has yet been taken against 

him, .... ... ............... _..............

Hence, can it not be said that all what you say even against the 

Security Officer is a sheer He, You are very much dreaded of that man 

because his duty is to protest the cultured person f rem the goondas and their 

tactics. You by spreading false rumours against him want the ignorant 

persons to be prejudiced against him. It is a part of your strategy 

to paint black any person who is not subdued by your threats and face the 
are 

goondas with a brave heart, These/pll etaemnist tactics of which I 

am not afraid,

ks a man of newspaper I have definite knta ledge about your d fears 

of Mr,fialwan, I also know that you and Mr.Nagar^jan are members of that 

Party, This under the party's directive, I feel that the slogan of 

•Red flag* was initiated during these demonstrations, I know you owe 

allegiance to the Politburo and not to the workers of Times of India * 

National Printing Works of any other organisation of which you are the 

head. The Politburo knows full well that canntnism breeds only in the 

fertility of unemployment and you* in order to serve your masters in
e 

Russia and China* are working towards that end, are you* thus not only 

anti-worker, but also antinational.
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I hereby declare that you with all vhatyou have dene so far 

forfeited ths rigit to question my conduct before explaining your oa. 

for all the charges levelled by me against all the four of you — fi*L* Parwana
1 I . '• *

K.N* Malviya* KJ** Roy and T» Nagarajan.

Awaiting your defence, Wish pa inful regrets .

Yours*

0«P« Shanna* 
Member,

D/6-7—61 Bennett* Coleman & Co* Employees* Union.

Copy toi­

le Pt* Jawahar Lal Mehra* Prime Minister. 

2* Shri Lal Bahadur Shastri* Heme MUkk Minister* 

3* Shri G«L« Nanda* Labour Minister*

4i Chief Commissioner* Delhi.

5* Deputy Commissioner* Delhi.

6. Supdts Police* Central District* Faiz Bazar* Delhi. 
I *

7* Sipdtx Police (C*I*D*)* Labour Brandi* Room No.85* Tis Hazard Courts* Delhi

8* Ch. Braham Prakash* President* I*N*T*U«C.* (Delhi) 15* Curzon Road* New Del

9i Mr.Kolhatkar* General Secretary, Times of India and Allied Publications 
Union* Bombay, 

President* A.I.T.U.C.

Hi President* A.I.B.E. Assn. >
?

12i1 President* Reserve Bank Employees1 Union* Delhi. 

13* All India Newspaper Society! 

U. A.I.N.E. Con. '

15. A.IJWJ.

16. Mr. Brlj Mohan, President* Delhi P;C.C. 

17* President* All Employers Assn*
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j Received......... • Q

' ' t Reph^d............................................
By Registered Ppst.A.D.

From,

Shri Suraj Bali Singh, 
Bhartiya Pustak Bhandar, 
Kalbadevi Road, Bombay-2.

' Dated Stt^Qp^ll, 1961
To „

Ciyk(V<,

Dear Sir,

Re :- Indian Press Private Ltd., Allahabad, 
and • ■ -JJ J . . irc .

Indian press Publications Private 
Ltd., Allahabad. 

.. j £ b :.. .
On the 19th April 196o I addressed a letter to 

■ ’ '■ A?' " v of 
the Registrar of Companies, U.P. in the matter of the above 

two Companies in which I had inter alia stated that the sale 
' * • u j •' ' : ■ O'.7

of the publishing business effected by the Indian Press Ltd., 

in favour of the Indian Press Publications Private Ltd., was 

fraudulent, illegal and contravened the provisions of the 

Companies Act and other Ac^s and I requested the Registrar 

to take appropriate action under Section 137 of the Companies 

Act 1937 Copy of the said correspondence is enclosed 

herewith in the accompanying compilation at Pages 1 to9^ I 

received a reply from the Registrar dated the 21st day of 

September I960 in which he wrote that I should take 

proceedings in a Court of taw to have the said sale set 

aside if I considered it fraudulent. I wrote in reply that 

he was an officer appointed under the Act to move in the 
~ - • -j .. j i ..

matter and I could not do that. On that he referred the 

matter to the Regional Director, Company Law Administration, 

U.P.vsee Pages 10-14 of the accompanying compilation;).I 

also addressed a communication to the said Off icer.In r eply 

the Begional Director wrote to me that ascertain litigation , * • V « ' 1
was pending between the parties in a Court of Law he 

could not advise the Registrar to take any action in the



2.

matter. I wrote to the Regional Director that the Registrar 
was not a party to the said litigation and the pendency 
of the suit should not prevents the Registrar from doing his 
duty. The Regional Director however stuck to his view and 
reaffirmed Hthat he. has stated to me in the previous 
correspondence.See Pages, 15 to 22 of the accompanying^ 
compilation,^

I then sent a copy of the entire correspondence referred 
to above to the Secretary,Department bf Company Law '

* '■ .r ’id*' r Jc v t <• . - ',-,f
Administration Central Government, New Delhi on the 16th

' v £ • \ 2 » )<• ' F Q FT y " ' ■ ft c. ’ " ■. j
* February 1961 land I received a letter dated the 25th February 

1961 from the said Officer in which it was stated that my
fj J x c:!Or f,. r,. pi r

letter was received by them and that it was receiving atten- 
-n/j-. odd ... ....

tion . There was some further correspondence with that
2 ' . Ifa ; i 'b, • . . ■ . . .Department but the Department hasnot'taken any' action in the 

matter so far (See Pages 23 -29 of the accompanying compilation.
It will be noticed from the said correspondence that 

the Registrar and the Regional Director declinedfto' take 
action, not because they were satisfied,;that there was no 

r Jo '. j ver * ••.
substance in my complaint but only bn' superficial grounds.First 
they wrote that I should take action myself and-'When-1 satis- 
fied them that in law I could not do it, 'they wrote tome

* Q iJ i □ ••i V fr" • n 'that they could not do so it because' some litigation' was
, pending between the parties in the Court of Law. None of 

the above Officers could tell me that’ the?facts stated by 
me were untrue or incorrect or ~utf founded'^ that my

J ’ jl., । \?b'’ . / -if. U.-documents or inferences drawn by me were unjustified or
X 3 a . J.jf: u f\J . J 37./ ;’) 7 r> r y , l’ '

unwarranted and therefore no action was 'called fork It appears 
as if they had decided before hand not to take any action 
1q the matter and they were hunting for excuses for•their

-iv J i-jj. t ' J 'J • F'<*> •> - . r rinaction, I submit that such an approach is improper,
' ' . < r '■* *' "• ‘ r' f» ’ •• ri L -q a.. . A j, \ ,

The gist of my charge against the two Companies is:-
(1) that on the sale of the publishing business by the Indian 
Press Ltd., to the Indian Press Publications Private Ltd.,



which was a now concern under the Ind inn Companies Act* the 
Indian press Ltd*5sbcald have its HeBo-randon of Associatfcn

A.
and should have the wsewtaeot got ecnfifn«4 by the Court* 

Their not doing so ascents to a serious breach of the 

previsions of Coapany Lav and a fraud on the pe*mons dealing 

with the Company and the gene-rat pdblio,
(e). I further say that the Registrar of C on p an lea should 

nut have registered the Indian Prase Publications Ltd*
• ■ . r■ J ■f

unless he vas satisfied that the Memorandun of Association 

cf the Indian Press Ltd*, was appropriately amended and the 

ameudmeot was confirmed by the Court# *3) The transfer of \ . • r
assets by the Indian Frees Ltd#, was not made in writing as 

required by the law but orally and the subject matter of 

the transfer was grossly undervalued* Both these actions 

were illegal and resulted in the Government being 

deprived of a large aauint of its due^by v^y of Stamp duty* 

Many other Government does such as i^cfie*tax sales^tax etc** 

were also avoid ed by this mode of transfer*
- ' ' " i ''

1 say that I had not addressed any emoonyraous 

letter to the authorities * I had given my full na$e and 

address* I had else not stated enything on were hearsay 

information but 1 had produced documentary evidence in 

support of my submissions on lav points*

In the circumstances it was the duty of the officers 

to have ascertained verified the facts stated in my 

cherges and if they were found to be true they shoild have 

token appropriate action in the matter* What they &Q instead 

is to summarily reject my complaint on untenable grounds* 

Ibis is to say the least evasion of duby and is very improper

I would therefore request you as the final authority 

to lock into the charges and ascertain whether the facts 

stated by me are true and if they are true whether any 

action is called for and if any action is called for to 

direct the appropriate authorities to take such suitable
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action as may be called for locking to the facta and 

circumstances of the case*. /
Before concluding I may mention that I am not 

prompted by any Ul»wlli or malice against anybody in making 

this complaint end I bare no axe of my own to grind In thia 
matter* My sole motive in making this complaint la to bring 

to the notice of’ the authorities some g^ave irregularities 

in the working of the two companies which have become to my 

notice* I do this in We interest of hcneat9 dear and 

straight forward dealings by the Companies*
/

^we faithfully » 
«A' £

• < _ ■ . ■ " ■: ■ ■ V. ' ’■• ■ '

To> v
Shri Jawaharlal Hehru, 
The Prime Minister of India 
and Leader bf the Gingras* Party In 
the parliament*

Skrt s.

< T<1 ■ f’- , N ’



19th April 1960 
From

Suraj Ball Singh, 
o/o Shortly a Puotak Bhandar, 
Kalbadevl Road, Bombay 3, /

To 
The Registrar of companies, 
Utter Pradesh, 

Kanpur, U,P, 

near Sir, 
Re: Indian Prooo Private Ltd*•Allahabad, 

and
Indian Preset publications )Private 

Ltd, Allahabad,

I bee submit the following lines for your consideration 

with a request to take such appropriate action in the 
natter as you may deem proper:

1. The Indian Press Private Ltd, hereinafter called the 

first company was incorporated in the year 1919 in the former 

United Province- The objects for which the Company was 
established were to purchase the business of printers end

" c Z- • , J * 4' '

publishers which was at the time being carried on by Shri 
Chintamani Ghosh in the name of Indian Press with all machinery 
atock-in-trade etc, and to curry on the business of printers

• I t

publishers, book and print sellers, magazine proprietors etc, 
3, In the month of December 1953 another company was 
registered in the State of Utter pradooh In the name of the 

Indian Press Publications Private Ltd, (hereinafter 

culled the second company). The objects for which the 

second company was established were to purchase or otherwise 

acquire from the first company the publishing business of the 

first company together with the good-will, furniture and 
fixtures and such other assets and liabilities as may be decid 

od upon and for such purpose, if deemed necessary, to enter 

into an agreement and carry the some into effect, I crave 

l*ave to refer to and rely upon the Memonradum and Articles 

of Association of the first and the second company which 
are filed in your office.

1



3. After the second company woo registered, the first 

company Issued a Circular letter marked confidential and dated 

Allahabad, the lot April 19b3 addressed to all branches and 

agenciee of the Indian Press Ltd* in which it was inter alia 

stated that with effect from lot April 1953 a separation of 

their printing and publication business hue been effected 

by transferring the publication business to the second company 
which was registered under the Companies Act with almost the 

some nirectars.The letter further atated that the change 

was necessary for facilitating business us the first company's 
printing work was handicapped without separation. The letter 

further stated that from lot April 1963 the ereotwhile branches 

and agencies of the first company would be owned and managed 
by the second company and the brunches and agencies would 

function as the brunches and agencies of the new company .The 

letter further contained instruct ions to the branches and 
agencies about accounts etc. A copy of the said letter

io annexed herewith and marked with the letter "A1. A list Ex •■A1 

of the branches and agencies of the first company us existing 

on the date of the transfer of the business us aforesaid is £x.*B*. 
annexed herewith and marked with letter "B1
&4. It appears from certain statements mode on behalf of 

the second company in court in a suit filed by the said second 
company against Bhartiya Past ok Bhandur of Bombay being suit 

No. 35 of 1954 in the Court of the Civil Judge at Allahabad 
that the agreement to transfer the publishing business ac 

aforesaid was oral and that the consideration paid by the 

second company to the first company for ouch transfer was for 

Ro.1,43,000/-. A copy of the plaint filed by the second 
company against the Bhartiya pustak Bhundar as stated 

above it annexed herewith and marked with the letter ’O’* 

Enclosed herewith and marked with the letter *D* is a copy of sx.D 

the statement referred to above made on behalf of the second
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Company in the aforesaid cult to the eiioct that the 

agreement to transfer the business was oral.

5. I say that the consideration of Ratiosalleged 

to have been paid by the second oopany to the first company 

for the transfer cf the publishing bus!noso io groosly 

inadequate* Sven on a most conservative octimate the value 

of the said buoineoo cannot be less than Ro. 35 lacs; the first ■
company had on the lot April 1953 over RS branch co and 
agencies and they were all doing flourishing buoincoo. The 

outotanding dues from ano agency alone vis., the Bhartiyu 
Puotak Bhandar of Bombay woe Ro. 37,000/* ao would appear 

from *he claim made by the second company against the cold 

Bombay agency in the cult filed in the Allahabad Court 

referred to above* v
6. xjtvrtk.mxfck I further say that in law uos.rte,outstanding 

goodwill etc. ar. actionable claims within the meaning of the 

definition of actionable claim given in section 3 of the 
Transfer of Property Act .under oeo.130 of the said Act transfer 

of actionable claims must be mado in writingeIn the present case 

admittedly the transfer la not made in writing but io an oral 
transfer. The validity of ouch a transfer io therefore Open 

t o d OU bt e
7. A« stated above, the firot company has teanaferred its 

pu bl lobing and magazine business to the second company. The 

firot company has been thus abandoned ono of its main objocto c£ 
a fundamental character contained in its Memorandum < 
Association within tho meaning of section 13(1)(o) of the 

Companies Aot 1913• It has also sold or diopoood of a part 
of its undertaking within the meaning of section 13(l)(f) 
of tho Acte It has done so to enable it to carry an its 

buoineo* more efiioiently (it 10 so otated in para 3 of the 

confidential circular letter) within the moaning of section



by the Company in thio matter*

11* it is stated above that Ro .1,43,000/* has been paid by 

the second company to the fir at company as ccnoideration for tho 
transfer nf the zaibliohing business etc • Thio valuation io 

grossly inadequate. The correct valuation con be arrived at 

by looking at the balance sheets and profit and loco accounts 
of the company for the years 1951,1953,1953,1954 and 

1956 and of the second company for the year 1953,1954 and 1955. 

A close crutiny of th© balance sheeto and profit and loco account 
of the two companies for the aforesaid years will among other 
things show:*

1) the total paid up capital of the second company
3) the amounts paid by the second company to the first 

companyac the price of the assets purchased by it 
from the first company. - • w

■

3) Tho amount credited by the first* company as the price 
of tho ancets cold by it to the second company.

4) tho amcunta of tho profits made by th. o.ooud company 
during the years 1983,1964 and 1986,

5) The short fall in the profits of the first company 
ao a result of the transfer of its publishing business 
etc. to the oecond company•

From th© above figures it would be possible to arrive at a fair 
and reasonable valuation of the assets transferred to the 
oecond company.

I say that by effecting the transfer orally and at a 
lower valuation and not amending the Memorandum of Association 

the two companies have managed either to avoid or under pay tho 
following Government dues :* v

1. The stamp duty that would have been required to be 
paid on the document of transfer * the transfer 
being the transfer of an noticeable claim - under 
the provisions of th© Transfer of Property Act.

a .The payment of Income tax or supertax on the profits 
made by the first company on the Odle Of GCOetO to 
the second company.

3. The amount of oaleo tax it any .that would hav. 
been required to be paid on the sale of th. aooeto 
to the second company;

4) The amount of <uty that » uld have been required 
to be paid for th. amendment of the Memorandum of

3



Exhibit ®a*

Urgent 19/9-9-58 Srl Bishwanath pandey Vakil.

In the Court af the Civil Judge at Allahabad.
Suit Io. 35 of 1954.

The Indian Press Ltd. •• Plaintiffs,
vo

Bhartiya Puotuk BhnndaS and ore . • Defendant®

Indian Pre^o Ltd.
Allahabad* let April 1953.

TO ALL BRANCHES AND AGENCIES OF THE INDIAN PRESS LTD.
n^ar Sir* . ■ ,• / . V. . . . . . . ’

With effect from lot April 1953 ve have effected a 
separation between our printing and publication business. Thio 
has been done by transferring cur publication business to the 
Indian Press (Publication) Ltd. a company reg lot cred under 
the Indian Companies Act with almost the some Direct orc.

Thio change was necessary for facilitating business no 
our printtlng work woo handicapped without the separation.

Please therefore note that from lot April 1953 nil the 
erotwhile branches and agendec of the Indian Press Ltd. 
would be owned and managed by the Indian Precs(publicatlon) 
Ltd. and all the brancheo^ond agencies would function us branches and agencies of the Quid new concern.

Your services with us stand terminated and yountll be 
eligible for re-appointment by the new concern for which we 
hopo you will have no objection.

All your accounts ledgers and said sale statements from lot 
April 1953 will bear the otamp and seal of the Indian Preoo 
(Publication) Ltd. Your appointment letters with the new 

company would follows in due oouroe & sent.
I trust you will act upon the now directions and open 

new ledgers etc. with effect from lot April 1953. In the’light 
of the above directions* necessary letter heads forms etc.* 
will be supplied to you. Pending receipt of these* you will 
use a rubber stamp for the (illigible) on all old forms.

Pinna also note that pending the opening of the new 
acoountswith the banks in the name of the Indian Proas 
(Publication) Ltd. you will please continue to remit the 
oale proceeds to the account of the Indian Press Ltd. for 
which we will make necessary adjustments later on.

Please treat these directions as urgent and acknowledge 
thio Circular.

Yours faithfully*
For the Indian Press Limit ed« 

od. H. Ghosh*
Deputy Manager.



Sriilbit "B".

Branches•

1. Agra

3. Aligarh

3. Benareo.

4. nehrodun.

5. Faizabnd

8. Moraradabad

9. Am ba la Cant*

8* Ajmer

9. Calcutta

10•Hyderabad

11. Jaipur.

13. Patna

13. Indore

14. Ph opal.

15. Jubalpur.

16. Head office Allahabad.

Agenoiee.

1. Banda.

3. Buroily.

3. Gorakhpur

4. Kanpur

5. Lucknow

6. Meerut

7. Bombay.

8. Delhi

9. Patna.

Stockist: AzamL,urh

Ballia.



Urgent 19/9*9.53 Srl Blshwanath Pandey Vakil
IK THE COURT OF TH*? CIVIL JUDGE AT ALLAHABAD.

Suit No. 35 Of 1954.
The Indian Proas (Publications) private
Ltd., a company registered under the Indian
Companies Act with its registered office
at 36 Pannalal Road, Allahabad. ... ... Plaintiff.

vs
1. Messrs. Bhartiya pustak Bhandar

Booksellers, Kalbadovl Road, Bombay.
2. Sri Maha Bali Singh ) C/o Messrs Bhartiya Pustak
3. Shri Suraj Bali Singh ) Bhandar Booksellers,
4. Shri Kashi Prasad Singh ) Kalbadevi Road, Bombay.

5. The Indian Press Private Ltd., a
company registered under the Indian 

companies Act with its registered 
office at 36 Pannalal Roal, Allahabad. ... Defendants.

THE PLAINTIFF ABOVE NAMED RESPECTFULLY SHOETHl*

1. That the plaintiff is a company registered under the Indian 
Companies Act and carries on the business of publishers and book* 
sailors.
2. That the defendant No. 5 is also a company registered under 
the Indian Companies Act and have for a long time past boon 
carrying on the business of printers and publishers.

3. That the defendant No. 4 £s a partnership fora carrying on 
the business of booksellers and the defendants Nos. 2, 3, 4 are 
partners thereof
4. That the defendant No. 5 appointed the defendant Nos 1 to 4 
as the sole agent for the sale of their publication in Bombay and 
the said parties entered into an agreement dated 6th October 1949 
laying down the terms of the said agency.
5. That the terns of the aforesaid agency as agreed between 
the parties by the said deed dated 6*104949 inter alia provided**

1) That the agency was to contunue for one year subject to 
renewal by the principals on such terns and conditions as nay be 
considered fit.

b) That the agent will act as the principal's representative 
for eancassing and Introducing their publications in suitable 
institutions.

c) That the agent will safeguard the interests of the principals 
and take stops to increase the sale of their publications in h&s 
territory.

d) That all the books supplied by the principals belong to the 
principal until they are sold and the agents shall be responsible
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for all such stock of books supplied by the principal*

o) That the agent shall render accounts of sales every quarterly 
‘ 5 .ri, < .( O i

and shall submit weekly reports* monthly statements and other 
accounts demanded by the principals regularly and such accounts 
shall be submitted at the principals head office at Allahabad*

f) That the agent shall deposit all receipts in cash and cheque 
daily to the credit of the principals in the Bank named for the 
purpose*

g) That the principal shall have the option to terminate the 
agreement forthwith if any of the terms of the agreemext is violated 
by the agent.

h) That on the termination of the agency* unless otherwise 
mutually agreed upqn between the parties the stock of principals 
books shall be returned by the agent to the principals head 
office at Allahabad at the agents own cost and all dues of the 
principal shall be paid forthwith.

i) That all disputes arising between the parties out of or in 
respect of this agreement shall bo subjected to the exclusive 
jurisdiction of the courts of law at Allahabad.
6* That the defendants Nos* 1 to 4 were acting as the agent 
even after the expiry of one year from the date of the said 
agreement as the agreement was not terminated by any of the 
parties and the same stood renewed from year to year till 
31*3*1953 when the defendant Wb. 5 sold away their publications 
trade to the plaintiff*

7. That on and from 1*4*1953 the plaintiff became the sole 
and absolute owner of all the stock of books lying with the 
agent of the ^defendant No. 5 us also all the money then due to 
the defendant No. 5 from all such agents. In this manner the 
plaintiffs became a transferee of the publication business of 
the defendants No. 5 and accordingly information was given to 
the defendants No. 1 to 4 about the said transfer.
8. That thereafter the defendants Nos* 1 to 4 continued to 
act as the agents of the plaintiffs under the sane terms and 
conditions as provided in the aforesaid deed dated 6*10*1949*
9. That since 1-4*1953 the plaintiffs have supplied from 
time to time various consignments of books on to the defendants 
Nos. 1 to 4 for sale in terms of the aforesaid agreement*
10. That the plaintiffs in or about 12-4-1954 got the stock 
of books in the hands of tho defendants Ko». 1 to 4 Checked 
and on checking it was found that there was a shortage of 
stocks worth as* 1158-3*0 (nett value of tho books) and also ...

• /? ,. • ’ >7’ ■ - t •» • ..... • 1 ,V • * . *5 . T ’ ” . < '

that the said defendants have not remitted tho amount of
4*663*1*8 being the sale proceeds of various books sold 

by them in terms of tho said agreement* The weekly reports* 
monthly statements and annual statements also found to bo



wrong* The aforesaid checking was done for and upto the period 
ending with 31-3-1954* ,
11. That during the aforesaid checking of stocks it also cane to 
the knowledge of tho plaintiffs that the defendants Kos* 2,3 and 
4 were not co-operating amongst themselves with the result that in 
interests of the plaintiffs would be further jeopardised if the 
agency of the defendants Nos 1 to 4 was allowed to continue any 
further*
12* That thereafter in spite of repeated demands and requests the 
defendants Nos* 1 to 4 have failed to remit the aforesaid sale 
proceeds amounting to b* 4,663-1*8 and they are wrongfully with­
holding the sane*
13* That thereupon the plaintiffs with a view to safeguard their 
interests and to avoid further loss perminated the said agreement 
from 4th June 1954 and called upon the defendants Nos* 1 to 4 to 
hand over the remaining stocks to the plaintiff and pay up in full 
the other amounts due to the plaintiffs*
14* That the defendants Nos 3 and 4 requested the plaintiffs to 
grant time till 1-7-1954 for handing over the stocks and thereupon 
the plaintiff did grant time till such date but so far the defendant 
Nos* 1 to 4 have failed to hand over the stocks to the plaintiff* 
The said defendants however, have remitted, a sum of b* 2,895/- to 
the the plaintiff out of the sales made by thorn* <
15* That the statements and accounts of sales have not been 
submitted by the defendants 1 to 4^om 1*4-1954* On 31*3*54 a sum 
of b. 4,663-1-8 was duo from the defendants Nos*1 to 4 on account 
of the sale proceeds wrongfully withhold by thom^but after deducting 
the sum of b* 2,895/- remitted by them as aforesaid a sum of 
S3. 1.768-1-8i. still duo to tho plaintiffs fxoa ths dofandante. 
Stock of books worth b* 34,168-11-6 (nett value) was also in the 
hands of the defendants Nos* 1 to 4 on the said date. A shortage 
in the stock of books worth b* 1,158-8-0 was also found on 31-3-195*
16* That the plaintiff^ are entitled to realise from the defendant 
Nos* 1 to 4 the sum of b* 1,768-8-0 on account of sale proceeds not 
remitted by the said defendants, a sum of b* 1,158-8-0 being the 
value of books found short on 31*5*1954 as also to recover from 
the defendants the price of the stock of books worth b* 34,168-11-6 
unsold together with the sale proceeds of the part of this sold*

17* That the bulk of the stock of books remaining with the agents 
consist of text books meant for study in the schools and colleges 
which are prescribed for study in tho said institutions and unless 
immediate stops are taken for their sale they may become useless 
and unsaleable*
18. That the valuation of the suit for purposes of court fees and



jurisdiction is to. 37,095*5*2 and the plaintiffs have paid 
court foes on the same
19. That the cause of action for the suit arose on 12*4*1954 
when tho stocks were checked and on 4*6*1954 when the plaintiffs 
terminated the agency of the defendants Nos. 1 to 4 and there 
after on various dates when the defendant failed to hand over 
tho stocks and remit the sale proceeds and tho money due to 
shortage of stocks and tho court has got jurisdiction to try 
the suit.
20. That the defendant No. 5 has been arrayed as a party to 
the suit with a view to avoid legal complications and no relief 
is claimed against them and in case they do not object to tho 
suit being decreed against tho defendants Mbs. 1 to 4 they 
may be exempted from tho costs of the suit.

Xt is, therefore, prayed that the court may bo pleased 
to pass a decree:*

a) In favour of the plaintiffs and against the defendants 
Nos. 1 to 4 for is* 1768*1*8 being tho value of tho sale 
proceeds wrongfully withheld by them and for 1158*8*9 
being tho value of books found short on chocking total

b) to pass a decrao forte. 54,163-11-6 against tho defendant. 
Nos. 1 to 4 and in favour of tho plaintiffs being the 
value of the books wrongfully withheld by the defendants.

c) To award to the plaintiffs costs of the suit and interest 
pendontilite and future. r

d) to grant to the plaintiffs such other relief or reliefs 
as may bo found just and proper considering tho nature and 
circumstances of the case.

sd/* B.C. Dey sd.,H. Chosh
I, H.P. Ghosh Managing Director of the Indian Press . 

(Publication) Limited declare that tho contents of paragraphs 
1 to 4 are based on my personal knowledge and the rest of the 
possession and partly on information received which I believe 
to be true and in verification thereof I sign this at 
Allahabad this 26th day of July 1954

Sd/* Illegible sd/* H. Ghosh *



EXHIBIT " D "

Urgotn, 19/9.9.58 Sri Vishwanath Dandoy Vakil.
In the Court of the Civil Judge at Allahabad 

Present 1 Sri S.K. Bhargava.
Suit Ko. 55 of 1954*

Indian Press Ltd • ... Plaintiffs.
vs.

M/s. Bhartiya Pustak Bhandar and others. .. Defendants.

STATER N.R. MUKmi COUNSEL PGR THE PLAINTIFFS.
Plaintiffs counsel states1* 

- ' . ■ ■ -• .
Plaintiff took over the publication business of the 

defendant No. 5 together with the assets and outstandings of 
the defendant No. 5* The actual transfer of "the outstanding 
was by oral agreement.. The outstandings elaiaed in this suit

' . . . ... < . y 3 ■ -J.. ■ : ;

are of the period after 1-4-1953 and plaintiff alone is 
entitled to recover the same. Defendant had oral intimation 
that with effect from 1-4-53 plaintiff had taken over all 
the books published by defendant No. 5. Defendant No. 4

' . ' ■’ •• ' Jr- ..
alone is now the Agent, of the plaintiff at Bombay. Defendant 
No. 4 was appointed agent about the end of June 1954t after 
the termination of the original agency of defendants 1 to 4. 
The agency of defendants 1 to 4 was terminated by letter of 
4-6-1954

sd. N.N. ^ukerji f
28-11-56 - sd> S.K. Bhargava.



Office of the Registrar of Companies 
Department of Company Law Administration

Ministry of Finance Govt* of India

No.6933-3477-TC.
31-9-1960.

yrmn
The Rogictrox of companies, 

citer pradooh, Kanpur*

Shri Suraj Ball Singh* 
Shortly a Puatak Bhandar, 
Knlbndwvi Road, Bombay 3* 

near Sir,

^ith reference to your complaint dated 19-4-1960 against the 

affaire of u/n Indian Preoc Private Limited and Indian Preoa 
(^ublicationo) Private Limited, Allahabad, I have to state that 

In once you deoire the sale to be set aside and eucpoct that 

it wno fraudulent, you may seek remedy through Court of Low.

Youro faithfully
ad«

For Registrar.

10



bombay, Slot November i960. 
From

Suraj Bali Singh, 
o/o Bhnrtiya Pustak Bhandar, 
Kalbadevi Road, Bombay 3.

To The Registrar of Companies,
Utter Pradesh, 

Kungur •

near Sir, Re: Your letter to me dated 31-9-60 
and bearing No. 6933/2477-T.C.

I beg to acknowledge receipt of your above quoted letter. 
The contents thereof caused me surprise and dismay.

I placed certain materials before you by my letter to 

you of the 19th April 1960 and represented to you that the 
business of the two companies io carried on in fraud of their 
creditors or in fraud of persons dealing with the companies 

or dor a fraudulent purpose and requested you to take such 
appropriate action in the matter as you deemed proper. On 

receipt of the representation it waeyour duty as the officer 
appointed by the Companies Act to ascertain whether the 
facts stated in the representation were true and whether 

any action as contemplated by section 137 was called far. 
Instead you write to me to seek remedy in a court of law for 

setting aside the sale without pointing out the provisions of 
law under which X can do it.

I soy that the beneficent provisions of section 137 
of the Companies Act 1913 have been placed on the statute 

book with a view to prevent malpractices and irregularities 
and breaches of the provisions of the Companies Act by tho 
companies and to safeguard the interests of the shareholders, 
creditors end persons dealing with the companies and the 
provisions of the Act must be interpreted in that spirit.

In view of what 1s stated above I submit that action 
under section 137 is clearly called for and I have to request 
you to reconsider the matter and do the needful at an early 
date.

Please let me have an early reply to the letter. 
Kindly acknowledhe receipt of thio letter.

Ycurs faithfully, 
od. Suraj Bull Singh. \\



By Rogd. A.D.
Bombay, 4th December I960

From
Suraj Bali Singh, 
o/o Bhartiya Puotak Bhandar, 
Kalbodevi Road, Bombay.

To The Registrar of Companies, 
Utter Pradesh, 

Kanpur.

Dear Sir, 
I have to refer to my letter to you of the Slot Ultimo end 

to note that you have not yet adknowlodged the receipt of the 

same. Please do it and also let me know whether you are going to 

take any notice in the matter as requested. I submit that there 

ar estrong and sound grounds for your taking notice in the matter 
have to 

If you however feel that you are incompetent to do so X/request 
you to inform me accordingly so that I may refer the mutter to 

the higher authorities via., the Regional Director, Company 

L w Administration, U.P. Ministry of Low, Central Government 
Now Delhi. . the Prime Minister and leaders of the Opposition 

parties in the Par lieament at New Delhi and send thorn copies 

of the correspondence exchanged between your office and myslef 
I addressed my first communication to you in the matter on the 

34th April I960. The matter is sufficiently delayed now.

I shall therefore wait for a reply from you for one week after 
the receipt of thio letter by you after which date, X shall 
forward the correspondence to the parties us mentioned above.

Thanking you,

Yours faithfully, 

sd. Suraj Bull Singh.



Office of the Rogi ot rar of Componieo
Department of Company Law Adminlstrabica 

ylnioter of Commerce & Inductry 
Government of India*

P.B. No.3*4

So. 10143/3477-TC. Kanpur, the 6-13-1960

From
The Registrar of Componico, 

Utter ' pradeoh,

To
Shri 3.B.Singh,
Bharti ya Puotuk Bhandar,

Knlbndevi Road, Bombay 3.

Sub: Indian Proc© Private Limited Allahabad and 
Indian Pre«o(publication) Private Limited.

Dear Sir,

I have to acknowledge herewith the receipt of your lettero 

dated 31-11-1960 , 4-13-1960 and to inform you that the matter

io receiving attendance of the Regional Director company Law

Admihiotration, Kanpur.

Youro faithfully, 

od.

( K.K.Dayal Mohamed)
Reglotrar.



Bombay, 22nd Deer.1960.

From
Suraj Bali Singh,
Bharatia Pustak Bhandar, 
KalbadSvi Road, Bombay 2.

10
The Regional Director,

Company Lav Administration, U.P.
Kanpur (U.P.)

Dear Sir, 
Re: In the matter of the Indian 

press Private Ltd.(Allahabad)} 
and

Indian Press (Publications) 
Private Ltd. Allahabad.

Certain correspondence was exchanged between myself and 

the Registrar of Companies, Utter Pradesh in the matter of 

the above two Companies. By his letter Jfo.l0143/2477*TC dated 

Kanpur the 8th December 1960 the Registrar of Companies,U.P. 

informed me that the said matter was receiving your attention. 

I enclose herewith a copy of the said correspondence for your 
• * . > n z

ready reference.

I have stated all the facts in my letter to the Registrar 

dated the 19th April I960. I have made my submissions also 

in that letter. I beg to supplement my submissions with the 

following observations.

Ree Para 6 of my letter of the 19th April 1960 t-
Clause III(l) of the Memorandum of Association of the 

second Company states 'the objects Mfor which the Company is 

established are i-
(1) to purchase or otherwise acquire from Indian 

Press Ltd.,Allahabad the publishing business 

of the said company together with the goodwill 
assets and liabilities etc.*

Article 2 of the Articles of Association of the Second 

Company provide that the Company should forthwith miter into an 

agreement with the first company for the purpose of acquiring 

the publishing business of that company together with the 

goodwill and other assets.
}11



2.

Goodwill is an intangible property and the right of 
property in the goodwill can only pass by a writing; it cannot 
pass by manual delivering. Similarly assets include book debts 
and book debts have actually been transferred by the first 
company to the second company in pursuance of the agreement 
referred to in the Memorandum and Articles of the second 
company. Book debts are actionable claims and under section 
130 of the Transfer of Property Act a transfer of an action­
able claim can only be made by a writing. Section 46 of the 
Companies Act>1913 provides that contracts by companies may 
be made in the same manner in which contracts between private 
parties are made i.e. if a contract between private parties 
would be valid in law if made by parol then the company could 

. . . ■ -• /••• also make such contract by parol. But as pointed out above > a 
contract of transfer of the nature made by the company could 

■ • • •• •• • . ■ , . . ’< ■ ’ :.
be made between private parties by writing only. In the present 
case the company had admittedly made the contract by parol. It 
is therefore submitted that the contract is not valid and 
passes no right or title to the property in the second company.

Re: Paragraphs 7> 8 and 9 of my letter of the 19th April 
1960.

It is stated in the booh "A laymans guide to the Indian 
Company Law" published by the Government of India> Ministry 
of Finance> Department of Company Law Admin! st rat ion >New Delhi 
at page 11 and 12 as under 1*

"The Memorandum of Association of a company is its 
Charter. It prescribes the company’s name9 registered 
office> objects and xk capital and also defines 
the extent of its powers. A company can exercise such 
powers which are either expressly stated therein or 
as may be Implied therefrom x x x
4 company must act within and not outside the scope 
of the Memorandum. Any transaction which is not within 
the powers of a company is ultra vires and void and



3.

cannot be validated on any ground either of convenience 
or advantage. Thus? it will be seen that the Memorandum 
of Association is one of the most important documents which 
forms the very foundation of the company within the four 
corners of which it must act x x x
Every Memorandum of Association has an objects clause which 
defines the objects and purposes for which the company is 
founded. The objects of a company must be legal and are to 
be very clearly defined. This affords an opportunity and 
protection to the shareholders to know the purpose for which 
the company can apply their money and at the same time 
imparts information regarding the scope of the activities 
of the company to all persons dealing with it etc, etc. * 

1 may point out that though the aforesaid book from 
which the above quotation is taken was published in the year 
1956 after the Companies Act 1956 came into force, the 
observations quoted above apply to Memoranda of Association 
of all companies whether incorporated before or. after 1956.

With this preliminary remark I beg to point out how the 
said observations are relevant in relation to the facts of 
the present case. .. ■ > ■ ■ . • ■ 

As stated in my letter of the 19th April 1960 the 
first company had transferred its publishing business with 
its goodwill and assets etc. to the second company and thus 
the first company has dis-entitled itself in lav from — 
carrying on the said business. As the transfer is effected 
for a consideration it will be commercially dishonest and 
immoral also for it to carry on the said business* But its 
Memorandum of Association which has not been altered — 
accordingly shows that it has the power to carry on the 
said business even today. If one wore to look at the •• 
Memorandum of Association of the first company simpliclter 
without any knowledge of the existence of the second company 
he would be led to believe that the first company has the



power to carry on the publishing business ana wuid deal with 
it on that footing and the first company can use, mis-use or

even abuse the power still retained by it of carrying on the 

publishing business by notaltering its Memorandum of Associa­
tion. It can thus perpetrate the worst kind of fraud on unwary 

persons who may have occasion todeal with the fitst company• 
This is just the kind of michief which the Memorandum of — 

association of a company is intended to prevent in tens of the 

observations from the book Layman’s guide to Indian Company Law 

quoted above9 by bringing to the notice of the persons dealing 
■ . . . - . / • *'* • . ?. 1 /

with it> the objects for which the company is established.
I submit that the Registrar of Companies>U.P. when — 

registering the second company should have seen to it that the > 
Memorandum of Association of the first company was appropriately 

altered when he noticed that the first object clause of the second 

company was to acquire the publishing business of the first •* 

company. The result of not altering the Memorandum of Associa- 

tion of the first company is that though it has transferred its 

publishing business to the second company for a consideration it 

has retained io itself the right kof carrying on the said busi­
ness. No doubt at the date of the transfer in the year 1962 both 

the companies had commomdirectors and shareholders and it did 

not make much of a difference if the first company also carried 

on the publishing business along with the second company but in 

future it may happen that the directors and shareholders of the 

two companies may be different persons and it would then be 

fraudulent and commercially dishonest for the first company to 

carry on the publishing business which had been transferred to 

the second company for a consideration and the second company may 

not be able to prevent the first company from carrying on the 

said business. The framers of the Companies Act >1913 were aware 

of the mischief that may be caused if in such a ease the •• . 

Memorandum was not altered. They have therefore put the beneficient 

provision of sec. 12(e) in the Companies Act>1913 to the effect



6.

that the Memorandum of Association of a company nay ba 
altered to enable it to restrict or abandon any of the

Suppressio veri (suppression of truth) and suggestio 
gal si (suggestion of a falsehood) are termed fraud in lav. 
In the present case the first company by not altering its 
Memorandum has suppressed the truth that it has transferred 
the publishing business with its goodwill etc. to thesecond 
company. It has by not altering the ftcmorandum of Association, 
made a false suggestion that it is entitled to carry on the

- >1M| '■

publishing business. This is a case of outright fraud. The 
second company by not making it a condition precedent in the 
agreement of transfer of the publishing business that the 
first company shall not carry on the publishing business 
and alter its Memorandum of Association accordingly enabled

■. ■ . ■ ' • ■ 

the first company to perpetrate this fraud andthus it is 
also been a party to thefraud. It is something like a 
conspiracy. In a genuine transaction of sale no purchaser 
would permit the seller to have an unfettered right to use 
the property sold, indefinitely when he has paid considera­
tion for it. I therefore submit that this is a clear case of 
fraud and comes within the words of section 137(6) of the 
Companies Act ,1913 and action by the Registrar of Companies 
is called for.

As the matter has been pending before the Registrar of 
Companies for over right months now, I pray that itmay be 
disposed of without any undue delay.

Yours faithfully, 
sd/- VS

Encl:Correspondenc e•

!6



22nd December I960*

From
Suraj Bali Singh,
Bhartiya Pustak Bhandar, 
Kalbadevi Road, Bombay 2.

To
The Registrar of Companies, 
Utter Pradesh, Kanpur (U.p.) 

Sir,
Rei Indian Press Private Ltd. Allahabad 

and 
Indian Press (Publication) Private Ltd.

Allahabad*

I acknowledge receipt of your letter No.l0143/£477/TC 
dated the Sth Instant in reply to my letter to you of the 4th 
inst. I thank you for the prompt reply.

As you have referred the matter to the Regional 
Director^ U.P. I have also addressed a to him a communication 
this day, a copy of which is .enclosed herewith for your ready 
reference.

I have now to request you to expedite the disposal of 
this matter without any undue delay as the matter has been 
pending before you since over eight months now.

Yours faithfully, 
sd/-

Encls Copy letter 
to Regional Director.



GOVERNMENT OF INDIA.
MINISTRY OF COMMERCE & INDUSTRY, 

DEPARTMENT OF COMPANY LAW ADMINISTRATION.
Office of the Regional Director, 
Westcott Building, Mahatma Gandhi Road, 

Post Box No.137.
No.7(21)-T/59-7665. Dated Kanpur, 29th December 1960.

From
The Regional Director, 
Northern Region,

To
Shri Suraj Bali Singh, 
Bhartiya Pustak Bhandar, 
Kalbadevi Road, Bombay 2.

Subject! Indian Press Private Ltd.Allahabad 
Indian Press (Publications) Pr.Ltd -

Dear Sir,
With reference to your letter No. nil dated the 22nd 

December 1960 I have to inform you that the Registrar of 
Companies cannot institute any enquiry under section 234(7) 
of Companies Act,1956, as all the parties involved in your 
complaint are parties to Suit 35 of 54 which has been disposed 
off but an appeal is pending from the Judgment of the — 

original court. The matter being still in court no action 
is possible by Registrar of Companies.

Yours faithfully, 
ld/- 
(S.K.Hau)

Regional Director.



By Registered post A.D.
3rd January 1961.

The Regional DirectoryCompany Law Administration (U.P.) 
West-cott Building, 
Mahatma Gandhi Road, 
Kanpur (U.P.)
Dear Sir,

Subject: Indian Press Private Ltd.
Allahabad 

and 
Indian Press Publication 

(Private) Ltd. Allahabad.

I beg to acknowledge receipt of your letter No. 
7(21)-1/69-7665 dated the 29th ultimo. I thank you for the 
same.

You write that the Registrar of Companies cannot 
Institute any enquiry as all the parties involved are parties 
to suit No.36 of 1954 which is still pending in a Court of 
law. In this connection, I beg to point out that the 
Registrar of Companies who is to take action on my complaint 
is not a party to the suit and pendency of the suit cannot 
prevent him from discharging his duties under the Companies 
Act unless he is prevented from doing so by a prohibitory 
order of the Court which he is not. Moreover the subject 
matter of the suit is entirely different from the subject 
matter of the present complaint. The relief prayed for in 
the suit is for a money decree pure and simple, whereas 
the relief prayed for in the complaint is forxattm action 
under the Companies Act. The matters directly and sub­
stantially in issue in the suit are entirely different 
from the matters directly and substantially in issue in the 
complaint. There is thus nothing In common between the suit 
and the complaint. The pendency of a suit therefore cannot 
operate as a bar to the Registrar taking action under the 
Companies Act.

Further, action under the Companies Act is within the 
exclusive jurisdiction of the Registrar and the Court of 
Lav has at present no Jurisdiction in the matter. The



2.

functions and duties of the Codrt and the .Registrar are 
entirely distinct and different, The Registrar by taking 
action on the present complaint would only be discharging 
his duties under the Companies Act, By doing so, he would 
neither be exceeding his jurisdiction nor encroaching upon 
or interfering with the jurisdiction of the Court, He would 
also not be interfering with the course of administration 
of justice. In this connection I beg to invite your attention 
to a passage appearing in The Indian Company Law by K.M,Ghosh 
1956 tuition Part I page 531 commentary to section 234 Note 
No.960 which shows the intention of the legislators in putting 
section 234 on the Statute book.

w The intention of the section was to facilitate 
the investigation of the affairs of the company 
and it had no reference to actual proceedings 
in Court. It was not possible to read into this 
section any prohibition of private prosecution 
etc. M

In view of what is stated above I submit that the 
Registrar should proceed under section 234 of the Companies 
Act and the pendency of the suit or appeal should not operate 
as a bar to his discharging his duties under the Act.

Kindly acknowledge receipt of this letter and let me 
have an early reply.

Yours faithfully, 
sd/-



( By Reud.Ack/Duo.)

From
Saraj Bull Sin^h,
Bharatiya Pustak Bhundur, 
Kalbadevi Road, 
Bombay • ■< 

Dated 19th January 1961.

To
The Registrar of Companies, 
Uttar Prndeoh, 
Kanour ( U.n.).

near Sir,
Ro: Indian Preoo Private Limited Allahabad I 

and
Indian Preoo (Publication) Private Limited

I r^fer to the previous correspondence heroin 

ending with my letter to you of the 33nd ultimo. After I 

write my aforesaid letter, I received a letter from the 

Regional Director,Northern Divio!on,Company Law AcUniniotration 

bearing No.7(31)-T/59-76Ub dated, the 3uth December 1960. I 

enclose herewith a copy of the said letter for your 

information. I cent a reply to the said letter copy of which 

io also enclosed herewith for your information. I have not 

received any reply to my said letter co far.

Thio mutter has been before you for over nine 

months now and the only reason so for advanced for your not 

taking any action, is the pendency of a suit in a Court of 

Law. I have pointed out in the previous correspondence that 

thio io no reason why you ao an officer appointed under the 

Companies Act should refrain from discharging your duties 

under the Act. I oubmit that a crystal clear case exists for 

your taking action under the Act. Even, inopite of thio, 

if your honour, doos mt feel inclined to move in the matter 

pleas© lot me know accordingly so that I may proceed further 

as already intimated to you. I shall wait for a week from 

the date nf the receipt of thio letter by you for a reply from

J



you, after which date, I 3hall proceed further,as stated above

Encl: Yaurc faithfully,

3 copy letters. 

p.S. £inc< writing the above letter I hato roceived 

your letter No.b3b/347? TC dated 11-1-bl. It doee 

not require any further explanation.

S•6.Sin^h •



Telegrams CMIM.WBXB Telephone!

0fflce*228G6* 
No*T(21>Vl»*aM Ms*- <039

Oovem^ent of India, 
Ministry of Commerce & industry, 

Department of Company law AduiniBtration*, 

Office of toe Regional Director* 

was too tt Building, Mahatma Gandhi Scad* t ... .

Post BOX* 
Dated xonpur, the 13»lf»iMl* 

troQl M,

the Regional Director* bhrUMraJ MM Mngbt
Northern Region* tharatya P ustak Bhmdnr,

kalbadevi Road,

Subject i Indian Press 14Mted and 
Indian P reseand Publications (P) 
Umi ted* * r

Dear sir,

I have to actaowledgo receipt of your letter Mo**** 

dated regarding the Companies cited above as tegfcx

subject and have to say that wo regret we cannot advise Megi stray 

as desired by you and to at we have nothing further to add to our 
previous letter No.7 ( 21)^^/5O*7G60 dated 20th p eember i960, 

already sent you*

Murs faithfully,

(D.&adurl), 
* 

Solicitor*



TELEGRAM GO&X CO MP Mi YING Telephone! 5012s

OFFICE OF THE HEG1STK1H OF COMPANIES*, 

DBPWfclllif OF COMPANY UV ALMm*TRAT10Nt 

MINISTRY OF COMMERCE & INDUSTRY* t

O)VEW4ENT OF 1NUU*,

P* Be Nq* 334

No • 1243/247T—TC K anpurt the 2&»1r 1961*

Front

ihe Registrar of Companies. 
Uttar Pradesh*

To,

Shri* Suraj Bali Singi* 
Bharti ya Pus tab Ihandar, 
Kalbadevi Road, 
Bo Bi bay-* 2.

Re i Indian Press Private Limited and 
Indian Press (Publication) Private Limited*

Dear sirt

Plhasc refer to your letter dated 14-»1»1961 on the

above subject 1 have to state that this off!os has nothing 

further to add in the matter other than shat has already 

been conuuni sated to you by the Regional Uireoto r,Kanpur 

in its letter Mo.T(21)-T/&8-a»66B- dated 29*12.60.

Xoura XalthXully, 

tor Registrar.

Hy3G»U6V



■. e^ei) .j beoiaeb I esse nt ^r-d^

' Suraj Bali Singh, Ji b“® aw pj 
Bharatiya Pustak Bhandar, ,

Kalbadevl Road, ’toe® 1
Bombay 2g? 

- Dated 16^ Wbrmry 1961 •
aebar t* Jai04^' oillo h£ se v^b esw 3d Jed# BedPda

To lundiecae od ^qA eslxwqmoO add

- £IJ'
Governmen t of India,fSW'V noid ueB Yd bedalqraedHOO

gj. cd ’gxHdiw irw ^d (ba $dob lo ba^dni J Md Ld^rja 
Dear Sir

tvjKa Fuld $jbb 'iol w-J. lo Jirot a at ^hemea-afeee-
Ra; Indian Press Private Ltd,, Allahbad.

gzuu *r . Gfr w^F to ^Koxa/voi.^ gnidoroq dndrfdrw
Indian Press Publications Private LtdJ
Allahabad.! ■ .31 ph bluoo

' J- i' g-uCgaV cae-d0?I ^egads y® od ylqen ol
I enclose herewith a copy of the correspodence that 

at-w oeOJiTu c.;U d^dd Od^f isdnBoeG dd& Md no enrod
passed between me and the Registrar of Companies Uttar Pradesh 

/at j L < *iodoex*Q lEnoigtrH Mj lo noidaeddA, Md gni visosi
®d the Region < Director, Company Law Adm inistration Uttar

♦ inqnsM-noidsidelnimbi wsd
Pradesh in the matter of the abovenamed two companies^

- jgg ’g Gtk cd •s.tJJfd’ edow I iedlB®*iJ)dl
Xou will notice from the said correspondence that on

•A( r ji.L eiir no 'in Al noidjiSTidaJffimbAF Y^eq«ic3
the 19th April, i960 I addressed as letter to the Registrar

;J f>Gnii!di>na ouoiLcGhwnc o<id bedoemslqque I dciibz nl Cd^f
of Companies Uttar Pradesh, in which I brought to his notice
•CdvT eIHqA iid<(' t- Id- bed& abide!&eH edd od aeddel yni
certain irregularities, malpractio-es and breahes of Company 

cv de y® hI -sFioidenfeedo aeddwl emoe ddxw
Law committed by the abovenamed two companies and I also 

fGw bed«-b aoddeX aid lodoeiiG IsnoigsH odd isddeJ.
pointed out instances of fraud and fraudulent actions of

. r :/g u lo is'ideigefj edd diMd era bemolni OXT aedmooeG
the Company and enclosed copies of certain documents in

or:ii ; 7/< v lo {y)^tS noidjeB aeboir yainpas YnjS edt'didani don
support of my statements and requested the Registrar to take

.f-xw uG.irJqftioo y® bevjovot Reidieq odd ffa as doA
appropriate action under Section 137 of the Companies Act

. J lo divot) k w ^aifcaeq' lo ££ .oil dine 00 eeidasq 
of 191

gj ejo'- r I ’1'j^cl cv-ds edd od
After about five months the Registrar sent me a
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a reply dated the 21st September l960 inwhich he wrote 

that in case I desired the sale (refeared to In letter) 

to be set aside and suspected that it was fraudulent,< ■ '
I might seek remedy through a Court of Law* r

J t < Y r I sent^ reply-to the above letter innwhich I 

stated that it was duty as an officer appointed under 

the Companies Act, to ascertain whether the facts stated
* 1 r *X **r% Y

in my representation were true and"whether anyaction as 

contemplated by Sec tion 137 was called xbr#. I farther 

stated that intead of doing so, he was writing to me to 

seek remedy In a Court of Law for setting asidb the' sale, 
Jg-qJ□ / ch ’ < 3 cwt 'i*» , . . .without pointing out the provisions of law under which I 
J'd - Jrv/'iJ bbo 1 j ;urHJ n KxJhnl J' 
could do it. .br JL.

In reply to my aforesaid letter, the Registrar wrote 
ci'xoo So I •

to me on the Sth December 1960 that the matter was
■- b-cm ^sesq

receiv ing the attention of the Regional Director , Company
•JuU noiu jyxjL Uli :U.J'& noi&cS bir

Law Administration Kan pur J
nr1 wv owu benene vodp t .io iq edv nJ riatbr'H

Thereafter I wrote a letter to the Regional Director
.. bju zbJ.bg acTiou hlna ufcr rorYx YuMoh.ff.tw rof

Company Law a Administration U.P.Kanpur on the 22nd December
u :• J oj ujjsJ ee I £^ iUQT edv

i960 in which I supplemented the submissions contained In
■ ogoh gJI 'B- c 1 .rw? 1 I a? csln^jmO Jo

my letter to the Registrar dated the 19th April, i960 
v Jo ' n &-o14psu <8©i 11 ItmenJ _J;..
with some further observations^ In reply to my above

obIb 1 jiiB j n.ryfr m on U-' wtkl
letter the Regional Director by his letter dated the 29th

Jo -u<vu? it Jno be^nJoq
December i960 informed me that the Registrar of Companies could

Hi .v.-b?--!. 4 ii/kJ'i J xo Leed.rons cdj
not institute any enquiry under Section 234(7) of the Companies 

ecU be>w8MtpsTi • ■ e^fxemi^fiie j , "c sh
Act 1956 as all the parties involved in my complaint were

CGtx -v ? ’U £□ Vt f HOic
parties to suit No. 35 of ^1954 pending In a Court of Law.’

'!o

In reply to the above latter I wrote to the
£ ' : ■ v r.' b -1:e-U’ >v:,. .
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to the Regional Director on the 3rd January 19® that th 

Registrar of Companies was not a party to that suit and the 

pendency of the suit does not prevent the Registrar from
■ k.- *•• t A 1 ‘ '< ' . BIT ■ .

dishharglng his duties enjoined upon him by the Companies 
r aalaHmttns1 d deSkJr ef y'XW

Ante X further wrote that the subject matter of the suit 
■ c r/./. ■■. -.. j.y - <J

was entirely different from the subject matter of my 
. . A r -■•..,■•€ • ■ 4i < . ' . ... . •• -r ; J
compl <nt to the Registrar of Gompanies and there was 

nothing in common between the two,

i ., ; .;' i <15; /' ? -. ■ ' t)' «’!f" J1 A" ' ■.' ‘ v:.; J-I .. ■**
By thdr letter dated the 12th January 1962

j,”*, -i ?* ’*’ » ^5 ' . <• 1 . 1 >», j
■c ■/ ' - •■ •’ ’ .

the office of the Regional Director Informed mo that 

they could not advise the Registrar of Uonpanies as 

desired by me and that they had nothing to add to whet
■ , ■ - j 

mas stated in their letter to me of the 29th December,i960

I had written a letter to the Registrar of 
. ' ■ > i

Companies also^ the 14th January 1961 and the Registrar 

of Companies wrote to me on the 31st December, 1961 

stating that he had nothing further to add than what was 

already communicated to me by the Region al Director in 

his letter of the 29th December 1960s

the matter now rests there.

X submit that it sounds paradoxical that whereas 

on the one hand, Government is putting on the statute 

Bock; tightening legislation regarding the management and. 

administration of ths Companies to onsnrs cIma, honest ' 

and straightforward working of Companies, and to prevent 

fraud, malpractices aad braaohaa of oonpany law tad 

proscribiag pofialities for the breaches thereof, on the 
■ . ? A .., . . - • ;

other hand, when a ptibl inspirited citisen taking a cine 

fTon the above mentioned trend of modem legislation,



r • . 3. e U co
brings to the notice of the authorities specific . .
instances of fraud, sialpmotices and breaches of the / 

... j3.^^ f bon aeob 7
provisions of Company tew, supported by documentary evidence, 

1U :■) ?-hi ieiUot«?’ ■:'uid
not only no action is taken by the authorities but they

• < < L, •> 'U- J MJ * I <ao*
even refuse to investigate into the truthfulness or 

gX^uciie’si
otherwise of those charges* this is really sad and 

l;t hna ee ’“n* ;o nrua^i^F; qj

discouraging.
^44 n* ua?«m«o -’u gntdJoa

I subnit that in view of what is stated above 
t’- ••• ' riU bWseb -xrJJt I

the authorities should be directed to act in the spirit
J- U . "U to 'TX:> 1 (14

charges made by me and investigate the truth about those 
j-y " M -■ 4 ~\i4on "Hut? em <rt hfuw.h

charges and take suah action as may be appropriate in

the circtnstences*
*.;> : ... ’UJsH ‘ <. ut h^.d i

Please acknowledge receipt of this letter and
■ . - .

-» 5 ***^^. .
let ne have an early reply*4

l’"■ i' 4^1* CnC i jv-,?v '‘;0

; j I lu. «3j Tirdd'irl J MJ 4^,

Snd: Copy correspondence^ lours faithfully, . ! .-

. \ 4Ji '^’i 1 s' ’I*. H' ? 11

.• Ccj 4e ■'•- L-.ti f U io f nid

(f*e.Suraj Bali Singh)

r . .• < •' #. v i hrtea

Z ; .> r/it ,.f

odd left asMWMio’H

• bM *lb teirid mm • ^ods-e^/wrtCi



True Copy*

Government of India.
Office/Deptt.

Subject India press private Ltd.
& 

Indie press Publications Private Ltd.

No. py* No. 413. the 25th Feb. 1961.

The undersigned is directed tc acknowledge receipt 

your letter No. dated 16-2-1951 which us receiving 

attention.
Sd/- Section Officer, 

for Ministry of Commerce & Industry, 
Deptt. Of Company Law Administration-



No.4(?)-CL.I/61.
Government of India

Ministry of Ccnmerce & Industry 
Department of Company Law Malnlstratlon. 
Reserve Bank Building, Parliament Street.

new Delhi, the 5- 4- 1961,

Fr m
Shri Balbir Singh, 
Under Secretary to the Govt, of India.

To

Shri Suraj Ball Singh,
Bhartiya Pustak Bhandar, 
Kalbadevl Boad ,> mb ay-8 *

Subjects- Indian Press Private Limited and Indian 
Press Publications Private L>rd.

Dear Sir,

With reference to your letter No. Nil *
dated 16-8-1961, I 8» directed to say that It Is 

regretted that on the facts stated it is not possible 

for the Department to take any action In the matter. You 

may seek legal redress If you are so advised.

Yours faithfully,

(Balbir Singh) 
Under Secretary to the Govt, of India



Dated April 1961.

From
Shri Suraj Bali Singh, 
Bharatiya Pustuk Bhun^ar, 
Kalbadevi Road, Bombay 3.

To
Tho Under Secretary to the Government of India, 

Induct ry,Ministry of Commerce &
Department of Company Law Administration, 

Bonk Hillding, Parliament Street* 
UW DELHI. *

Reserve

n^ar Sir,

Subject: Indian Prooo 
and 

Indian Prooo

Private Ltd.,

Publi cat iono Pvt. Lt d.

I beg to acknowledge receipt of your letter No.4(2)-CL/ 

1/61 of the 5th instant in the above mutter and thank you for it. 

You write that yas (1) on the facto stated it io not - 

possible for the Department to toko action and (2) I may seek legal 

romedieo if I am ao udvioed.

Regarding point No.l:- From what you have otated I take it 

that you do not dispute the correctneoo of the facto stated in 

my letter but that on those facto it io not possible for the 

department to take action. In thio connection I have to make the 

following oubmiooiano:-

The Indian Prcdb Ltd. transferred ito publishing business 

to the Indian Prooo Publication© Ltd., with effect from lot 

April 1953, ao it woo necessary for fucilitntin^the printing 

business of the Indian Prone Ltd. (vide confidential circular 

letter dated Allahabad lot April 1953 addrooned by the Indian 

Prooo Ltd., to all ito bruncheo and ugencieo. Thio letter 

enclosed ao Ex."A* to my letter to the R^otrar of Companioo, 

U.P. dated the 19th April I960. It iq oubmitted that it io alter 

ing the provisions ^^the Memorandum of Association of the Indian 

prono Ltd. with reaped to ito objeato within the meaning of 
section 13(a)(e)(f) of the Componieo Act 1913, as the alteration® 

are required to enable the Company to carry on ito busineoo more 

effectively and to rootrict or Kikax abandon any of ito object^ 

‘ . i



* 3 •

opacified in the Memorandum and to sell or dispose of a x^art 
of its undertaking. Thio being the position, under the - 
provioionsi of the oumo section the alterations must be 

effected by a special reoolution and (3) it mot bo confirmed 

by the Court on petition. In the present coco neither of 
the aforesaid two requirements of the Companies Act have been 

complied with by the Company. Similarly the Registrar while 

considering the application for registration of th© Indian 

prone Publications Private Ltd., should have declined to 

register that company unless the Memorandum of Association of 

the Indian Proas Ltd., was suitably altered us the principal 
the objects of the Indian Pre^s Publications Ltd., wan to 

purchase or otherwise acquit© the publishing business of the 

Indian Press Hid. Ao the Indian Press Ltd., has not altered 

its Memorandum of Association it is a clear breach of the 

provisions of the Companies Act• Tho consequences that follows 

from tho breach of the above provisions of the Company Law have > . ■ -
been sot out by me in details in my letter to the Registrar 

nf Companies, U.P. dated the 19th April I960 and to the 

Regional Director, Company Law Administration_, U.P. dated 
x copies

tho 33nd December 1960/of which letters have been forwarded 

by me to you with my letter of the IbtMFebruary 1961. I invite 

y^ur kind attention to the said two letters.
I have stated in my aforesaid two letters that the 

transfer of the business was effected by the Indian Press Ltd. 
in favour of the Indian Pre?s Publications Ltd. orally and 

that too of a gross under value and thus the Government 
has boon deprived of a large amount of revenue by way of 

stamp duty,income tux, sales etc. I submit that the sale, of tho 
publishing business with ito outstandings etc., is the sale 

of an actionable claim and under section 130 of the Transfer 

of Property Act such a transfer must be effected in writing 
and an advalorom stamp duty must be paid thereon. I submit 

that by employing the device of an oral transfer, which 

convey no title to the transferee in law, the Company has



has managed to evade at arap Aity and deprive the Government of its 
■ " V' '

dues.
If the Company had gone to the Court for amending the 

objecte clause of ito Memorandum of Association the defective 

transfer of the publishing business of the Indian Preoo Ltd. 

together with ito recoveries would have been exposed and heavy 
stamp duty would have boon required to bo paid. My submissions 

therefore io that by not altering the objects of the Company by 

a special resolution and getting it confirmed by the Court, the 

Company hao committed breaches of law and has avoided payment 
of stamp duty and other Government duos.

From what is stated hereinabove I submit that a clour case 
exists for the department taking action. I would be obliged if 

you will point out to me as to which link in the above chain of 

argument io weak or faulty. I submit that you are the highest 

executive authority in Indian in the mutter of the administration 

of Company law and you cannot afford to condone and connive 

at such open breaches of Company Low specially when the trend 
of modern legislation is to make the provisions of Company Law 

more and more stringent to prevent mis-management, malpractices and 

broaches nf Company Law. <
Ao regards point Mo. 3 about my taking action I am willing 

to do it if you con point out to me the section of Companies Act 
under which I can do it. I may point out that I am not an 
aggrieved party and thus I have no locus standi in .the matter. 

I may assure you that in making thia application I am not prompted 

by any ill-will or malice against anybody and I have no personal 
axe af my own to grind.I am only doing this as a public spirited 

citisten in the interest of honest and clean administration 

and management of Companies.

I trust that you would favour me with a reply at an 

early date.

I need not add that it if I do not Get a oatiofaotory 

r.ply from you I ohall refer the matter to th. higher authorities



and the Hon’bio Mn lot er-in-charge and loaders of opposition 
$

in the Parliament.
Thanking you.

Yours faithfully,5^’



All India Newspaper Employees Federation

Ref. No... [%

Flat No. 29, New Central Market," 
Connaught Circus, NEW DELHI.

Dated____ April__ _ _____ 1961

~p4*-
A J-TD.Cy 

D~ezk.

Dear Friend:

You are perhaps aware that the Government did great injustice to the 
non-joumaXist employees of the newspaper industry when it excluded them 
from the purview of the Wage Board and later the Wage Committee.•

While recommending wages for the journalists, the wage committee consid­
ered the contention put forward by the employers that consequent upon 
the fixation of wages for the journalists, demands will be made by the . 
non-journalist employees and wrote that it had "refrained from calculatM^ 

such burden (if the demands for higher wages of non-joumalist staff 
are conceded) in figures but have made due allowance for it." In effect 
it means that the industry is in a position to pay better wages.

Apart from this, the rise both in circulation and advertisement revenue 
is tremendous. This is shown even in the Government reports.

Compared to the prosperity of the industry, the workers, are paid bare 
subsistence - level wages. In a vast majority of areas even minimum 
wages have not been fixed for newspaper employees. Moreover, prices of 
essential commodities are soaring and they are feeling it difficult even 
to make both ends meet.

We, therefore, seek your valuable co-operation and request you to please 
support our demand for the appointment of a Wage Board for the newspaper 
industry in order to statutorily lay do>n wages for the newspaper 
employees.

Expecting an early reply. With greetings,

Yours fraternally,

X • L •
k. l. kapur,
General Secretary.
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ALL INDIA NEWSPAPER EMPLOYEES FEDERATION

n • ■ -Flat No. 29, '
. ' s • New Central Market,

RESOLUTIONS ADOPTED AT, THE CWC .MEETING Connaught Circusr
OF THE aINBF »T BOMBAY ON DEC. 3-477^60» NEW DELHI.

December 19, i960..'

•0^ ; WAGE BOARD / ■• ' ’ •'

After giving careful consideration to the reply of the 
Government of India on the nINEF demand for a Wage Board for .the 
newspaper industry, this meeting of the Central Working. Committee, 
held in Bombay on. December 3 and 4,1960, rejects the contention 
of the Government that they "do not consider it necessary at present 
to set up a Wage Board for the newspaper industry” as wholly un- ... 
justified, unsatisfactory and unreasonable. :

The Wage Committee for Working Journalists, while ‘dealing 
with the "burden arising out of the likely repercussions on the 
non-working journalist staff of the'establishment due .to the higher 
wages allowed to working journalists," says in. its report that •• 
"it is not possible to calculate precisely or. even approximately 
the burden which may fall on the establishments, if- the non-working 
journalists ask for higher wages as a result of increase in the 
wages of working journalists. Their, claims, taken to adjudication, 
may of may not be allowed and, if allowed., it is not possible to. 
state to what extent■ they may be allowed. The employers are likely 
to contest such claims very vigorously. We have, therefore, refrain­
ed from calculating such burden in figur.es but have made/due 
allowance for. it: '. , ';

This Since the recommendations of the Wage Committee.,, 
the circulation and revenue of the industry have been' increasing r 
at a tremendous pace$' but, at the same, time, the wages have .' 
remained static. ■ /• '■ • .' • ■ ■■ "•   /

This clearly shows that the industry, which is paying 
starvation-level wages to its employees, is really in a very good 
position to give a fair deal to its workers. In view of this, it 
is surprising why the Government should not. feel- it possible to 
take steps, with the appointment of a Wage Board, to fix a uniform 
pattern of wages in the industry. . •

-•This meeting, therefore, reiterates its demand for a wage!- 
board for the newspaper industry and appeals to the Government:." 
to reconsider its stand and- ta^e early steps in this direction.

■'vThe meeting calls upon newspaper ^employees'throughout the-’ 
country to observe ^pril 11 , 1961, as the Wage Board Demand Day.

figur.es


ALL INDIA NEWSPAPER EMPLOYEES FEDERATION

29, Central Market, 
Connaught Circus, 
NEW DELHI,

* September 5, 1961#
Y '• . .-A- '

Tb ALL AFFILIATED UNITS AND C7W*C* MEMBERS:

The Secretariat of our Federation met on 2-9*1961 
and considered the views of the affiliated units'on the 
invitation of the Central Committee of Press Employees Trade 
Union of the U,S*S*R,, sent through the Government of India, 
to send a four~member delegation to Russia for a two-week tour*

The meeting accepted the invitation arid selected 
the following to undertake the tour, The delegates will bear 
their own travel expenses, as they have specified in their 
letters, since the Federation is not in a position to do so*

• * ' ..
!• Mr, Kunjalal Das Gupta, President of the _ 

Ananda Bazar, Hindustan Standard and Desh 
Employees Union, Calcutta*

2, Mr* B,P* Srivastava, Secretary, N & P 
Karamchari Union, Patna* *

- • '• ■ ■■ ■ Y* ., ' ". ■■ '• \
3* Mr, S.Y, Kolhatkar, General Secretary, TiiH^&r 

of India and Allied Publication Employees 
Union, Bombay* ..

4 * Mr* T,M. Nagarajan, Secretary, Bennett, ’— 
Coleman & Company (Times of India) Employees 
Union, Delhi*

I*b was decided that the delegation should leave 
for the tour in the first week of November, and if facilities 
can be had, the delegation should also attend the Leipzig 
International Conference of representatives of Printing 
industry workers*

ANNUAL CONFERENCE :

It. was decided to postpone the annual Conference 
to the last week of December or early January in view of the 
Soviet tour by our delegation.

' ' ' . . ..

( K.L. KAPUR ) 
General Secretary,



Received.

R ephed.... '”2122212121-

ALL INDIA NEWSPAPER EMPLOYEES FEDERATION

Flat No. 29,
New Central Market, 
Connaught Circus, 
NEW DELHI-1.

Shri G.L. Nanda,
Minister for Labour & Employment, 
Government of India, 
NEW DELHI.

Dear Sir,

We, the workers of the newspaper industry, wish to bring 
to your kind notice the following few lines and request you to 
give them due consideration so as to ameliorate the conditions 
of the workers.

Since the advent of the press industry in India, workers 
have always been exploited. Particularly, after independence the 
newspaper proprietors have discarded the very objective of service 
to the nation and have made the industry a source of profit and 
power to advance the interest of a privileged few. Monopolies 
are growing at a very fast rate.

Never in the history of this industry, has any attempt been 
made to regulate service conditions or formulate uniform wages,. 
This has led to chaotic conditions in newspapers. Except at a 
very few centres where strong unions have come into being, wages 
have hardly been sufficient for the workers and their families 
to meet their essential minimum needs. So much so the workers in 
many places are getting less than even starvation wages. It is a 
paradox, how a worker, in these hard days, can afford to support 
a family with this meagre income.

Besides the low level of wages, dearness allowance is paid 
only in a few establishments and nowhere is it linked with the 
cost of living index. There is no provision to offset the rise 
in prices.

The Wage Committee for Working Journalists, while dealing 
with the ’’burden arising out of the likely repercussions on the 
non-working journalist staff of the establishment due to the higher 
wages allowed to working journalists,” says in its report that "it 
is not possible to calculate precisely or even approximately the 
burden which may fall on the establishments if the non-working 
journalists ask for higher wages as a result of increase in the 
wages of working journalists. Their claims, taken to adjudication, 
may or may not be allowed and, if allowed, it is not possible to 
state to what extent they may be allowed. The employers are likely 
to contest such claims very vigorously. We have, therefore, 
refrained from -calculating such burden _in. figures but have made

..... DUE ALLOWANCE
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due allowance for it.”

Since the recommendations of the Wage .Committee, the 
circulation and advertisement revenue of the industry has been 
increasing at a tremendous pace; but, at the same time, the 
wages have remained static. /.

This clearly shows that the industrywhich is paying 
starvation-level wage to its employees, is really in a very good 
position to give a fair deal to its workers. A *

We, therefore, request you please to take steps:

1. To set up a Wage Board for the newspaper industry 
as a whole; and :

2. To extend the Working Journalists Act to the.non­
journalist employees of. the. industry ; : f.

Thanking-you, ’ " • . 'yx;;-
■ , ; "I I i ' ■ ''S’ ' ,yT i

■ ■ • ' ■ • -5 ■ "...: . • • • ■ ■• • • ' ■
Yours, faithfully,

. A
. >(Sd.) Aruna. Asaf All, 

APRIL 11, 196t. 1 ~ President.



ALL INDIA NEWSPAPER EMPLOYEES FEDERATION / 
!

Flat No,- 29, / 
Circular No, 3/61 New Central Market,

Connaught Circus', • 
NFVr DELHI-1 .

Friends,

We congratulate all the newspaper employees and their 
unions who worked tirelessly to make the Wage Board Demand Day 
on April 11, 1961’, a grand success. Reports received so far 
from the various centres, particularly Calcutta, Bombay, Delhi, 
Patna and Lucknow speak of great enthusiasm shown by the workers 
to press the demand for the appointment of a Wage Board for the 
newspaper industry and the extension of the Working Journalists 
Act to the non-journalist staff. Several thousands of them 
participated in the day’s programme which consisted of processions, 
mass rallies and wearing of badges.

A deputation of the Federation was called by the Deputy 
Labour Minister, Mr L.N. Mishra, and it had a 25-minute discussion 
with him on the subject on April 19, 1961. After collecting more 
data on wages and service conditions in the industry, the deputa­
tion will again meet him. Unions, which had not sent information 
asked for in the questionnaire on wages and service conditions, are 
requested to do so immediately.

The signature campaign is in full swinge We must see'to it 
that maximum number of employees sign the memorandum. Workers in 
newspapers -- dailies, weekly, monthlies, etc. — organised or 
unorganised must be approached to sign the memorandum. We must 
concentrate on this aspect now.

Briefly, in Delhi a 1,500-strong procession was taken out 
to the residence of Mr G.L. Nanda, Union Labour Minister, to 
present the memorandum to him. Later, the procession came to 
the Parliament to demonstrate. In the evening a mass meeting was 
held.

In Lucknow, a torchlight procession was taken out from 
the Pioneer office to the National Herald where a public meeting, 
addressed by MLAs and trade union leaders, was held.

In Patna, a procession was taken out to the residence of 
the Chief Minister who was presented with a copy of the memoran­
dum. A meeting was also held.

In Bombay and Calcutta, mass meetings were held, addressed 
by trade union leaders. Reports from other centres are awaited.

At the mass meetings, resolutions were adopted requesting 
the Government of India to set up a Wage Board and extend the benefits 
of the Act to the non-journalist staff. (Details will.be published 
in the next issue of the Newspaper Worker. Reports and pictures should 
be sent to the Newspaper Worker for publication IMMEDIATELY by 
those of the unions which have not done so so far.

The signature campaign must be intensified and the same 
should be sent to the Labour Minister as qarly as possible, with 
the maximum number of xigxaixEjn signatures. A copy should be 
endorsed to us.

NEWSPAPER EMPLOYEES UNITY -- ZINDABAD
A.I.N.E.F. — ZINDABAD

-■ ■ }4 L
(K.L. Kapur)

General Secretary.

will.be


HINDUSTAN TIMES EMPLOYEES UNION

Flat No. 29, 
New Central Market, 
Connaught Circus, 
NEW DELHI-1.

FOURTH ANNUAL CONFERENCE
July 9, 1961.

Dear Friend,
We are holding our fourth annual conference at 5-30 p.m. 

on Sunday, July 16, 1961, in front of the Hindustan Times 
building, Connaught Circus, New Delhi.

We very cordially invite you to attend our conference. If, 
however, it is not possible for you to attend in person, kindly 
send us your valuable message.

P R 0 G R A M M E 

* Inauguration
* Report & accounts
* Election
* Cultural programme

Fraternally yours,

(K.L. Kapur) 
General Secretary



TED KINDUSTTIrNS UNION,
■ £9, New. Central Market

Con. Circus? NEW DELHI 
29-11-1961#

The General Manager,
The Hindustan Times, ;'.
Nev; Delhi. - - - — -
Dear Sir,

Re: A NOTICE FOR DIRECT ACTION.

Enclosed please find a copy of the resolution adopted 
in the Extraordinary General body meeting of our Union, held 
on 26th November, 1961. The resolution is self-explanatory.
2. The workers are greatly agitated against the very
behaviour and conduct of Mr. LiQzinger who abuses the workers, 
insults the Indian Nation as a whole. In the past as well 
complaints to this effect were lodged with the management 
by the individual workers and the Union, but to no effect. 
Now in order to shield Mr. Linzinger the management thought 
it fit to dismiss Shri Chitranjan Sharma from service by 
holding the so-called enquiry which was used merely as a 
formality and the punishment to dismiss Shri Chitranjan 
Sharma was decided prior to the establishment of the charges.
3. You are requested to reply this letter and concede to
our demand within 72 hours from the receipt of this letter, 
as.otherwise, the Union will start a public agitation by issuing 
posters, leaflets, and handbills, taking out processions, 
holding demonstrations and mass rallies to vindicate the 
honour of the Indian Nation and also launch DIRECT ACTION.
4. We. hope wise councils would prevail upon the manage­
ment and instead of sticking to the point of prestige it would 
see reason to concede to our demand as embodied in the enclosed 
resolution. . . .

Awaiting an immediate reply.

Yours faithfully, :?'
Sd/- (K.L.KAPUR)

' General Secretary.
• a*

RESOLUTION ON UNFAIR LABOUR PRACTICES AND ILLEGAL . 
ACTIONS OF THE MANAGEMENT OF THE HINDUSTAN TIMES IIP.

This extraordinary General body meeting cf the Hindustan 
Times Employees Union, has been apprised about the case of 'Shri 
Chitranj'an Sharma who has been most unjustifiably, wrongfully 
and illegally dismissed from service ;by the management of the 
Hindustan'Times Limited.

2. -• On 13-9-1961 at about 9 a.m. Shri Chitranjan Sharma 
was called “bloody, nonsence and Indian Dog’r by Mr.Linzinger 
Photo-Litho Technician. Shri Chitranjan Sharma asked Mr. 
Linzinger - a German National not to abuse him but Mr. 
Linzinger did not' stop and. went on abusing. At this Shri 
Sharma called Mr. Linzinger a German Dog. Mr. Linzinger lost 
his temper and attempted to physically assault Shri Sharma, 
who ran away from the-press as Mr. Linzinger was following him.
3. At 11 a.m. on the same day (13-9-61) Shri Chitranjan 
Sharma made a complaint in writing to the management, and 
demanded an enquiry against M?. Linzinger. The management 
well known for its unfair labour practices did not hold an

contd...../2
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enquiry against Mr. Linzinger and on -the contrary served a 
charge sheet on Shri Sharma and suspended him from service. 
An enquiry was held against Shri Sharma on 5-10-61 and on other 
different dates and ultimately he was dismissed with effect from 
13-9-61 vide General Manager’s letter dated 15-11-61. The-.very 
enquiry was held as a formality and used as a subterfuge because 
Mr. Linzinger told to so many persons prior to the establishment 
of the alleged charges that he (Mr. Linzinger) had-told the 
management to dismiss Shri Sharma from service.
40 It was not for the first time on 13-9-61 that Mr.Linzinger 
used abusive language. In the p>st, as well Mr. Linzinger had 
been abusing the workers calling them "black Indians, Indian 
Dogs, fools, bloody, nonsense”. Inspite of complaints the 
management did not warn Mr. Linzinger to mend his ways with the 
result thrt ^r. Linzinger was encouraged to misbehave the 
workers and use the abusive language.
5. The management in this case is guilty of committing a 
breech of the Standing orders by not holding the enquiry against 
Mr. Linzin er on the complaint of Shri Chitranjan Sharma who was 
the first to lodge a complaint, as under Sect-ion. 15 the manage­
ment was under the legal obligation to do so. This also shows 
the unfair labour practice on the part of the management. The 
very enquiry was held by a person junior in rank and status than 
the charge sheeting authority and hence the enquiry officer could 
not come to an independent and an impartial decision and parti­
cularly when the punishment of dismissal was announced by Mr. 
Linzinger prior to the establishment of charges against Shri 
Chitranjan Sharma.
6. Shri Chitranjan Sharma on 18-11-61 asked for a copy of the 
proceedings and the findings in his case but-the management was 
rot pleased even to acknowledge' the receipt of letter itself. 
This further proves that the intentions of the management were 
not bona’ fide and that it was actuated by ulterior motives to 
shield the illegal acts of Mr. Linzinger and victimise Shri 
Chitranjan Sharma. ,
7, This General Body meeting takes a very serious view- of the 
whole matter and resolve to start a movement in defence of the 
very honour and prestige of the Indian Nation, for reinstatement 
of Shri Chitranjan Sharma and for removal from service Mr. 
Linzinger for using -abusive language and insulting the Indian 
Nation Inter Alia calling the Indians as ’’Indian Dogs and 
Bloody Black Indians”.
8. This meeting further decides to resort to DIRECT ACTION 
in case the management fails to concede to such reasonable 
demand of the Union.
9. This meeting hereby directs the Executive Committee to 
bring this matter to the notice of the Govt, the members of 
the Parliament, all Trade Unions and Democratic Organisa­
tions. This meeting further empowers its Executive Committee 
to fix up any date for the STRIKE and take all other steps 
for fulfilment of the aemand. • . •

10. This meeting calls upon its members to close up their 
ranks, prepare hard for the struggle and to keep theirpowder 
dry to launch the Direct Action on any day and at any time at 
the call of the Executive Committee.



DEIHI NEWSPAPER EMPLOYEES FEDERATION.
NEW DELHI

Erlend s: Angust 17 51961*
We regret to announce that due to Inclement weather ^he 

Third Annual Conference of the Federation^ scheduled to beheld 
in the Ramlilalfhfo^ August- 19-and^ again been 5



DELHI NEWSPAPER EMPLOYEES FEDERATION

A. 1 '2
Dear Friend Fllr 

- - --

August 11, 1961

The third annual conference PXLtROfe^ration

mx scheduled to be held in New Central Market, Connaught

Circus, New Delhi, on August 12/and 13, has been postponed
due to bad weather

We regret 

postponement.

the inconvenience caused to you by this

(K.L. Kapur)
General Secretary

• " ’iic*

।

*
i . R. 1 ,C Jl/f.

| Fil* N<<>............nr; . rd or........... .

DET,HI NEWSPAPER EMPLOYEES ‘FWATI ON

Flat No.29,New Central Market, 
Connaught Circus? New Delhi-1• 
August 8, 1 961.

Third Annual Conference

Dear Friend 1 .
1 • -

.. ■ -’We'are holding our Third Annual Conference on August 
12 and 13 in the New Central Market, Connaught Circus, New Delhi,

We very cordially invite you to attend our Conierence 
If, however, it is not possible for you to attend m person, kindly 
send us your valuable message.

Programme:
August 12, 1961.
Inauguration......5-30 p.m.

August 13, 1961..
delegate Session 9-00 a.m• 
Open Session and
Cultural Programme 5-30 p.m.

Fraternally yours, 

' (K.L.Kapur) 
GENERAL SECRETARY/



August 3, 1961.
Dear Can* Parvana, ‘

I along-with Com* Nanda to-day discussed the Times 
oi India problem with Com* Nagrajan*

We are of opinion that the following terms may be 
acceptedi-
1* Reference to adjudication of cases of Com* Roy and 

Hiralal. I am told Delhi Administration is willing to 
refer io it.

2* OUT of 7-8 persons who remain retrenched - 4 may be 
provided with alternate jobs by the Hnployer* For 
the remaining try for some more retrenchment compen­
sation* As you know 11 have already gone*

3# Res Security Officerwe demand Inquiry by J*C* Jain or 
his nominee other than D1 Sousa*

4* Suspension Orders are to be withdrawn*
5. Charge-sheets against Nagarajan and four others to be 

withdrawn*
Appeal of Roy and Hiralal are pending with G*M*

If you can exert pressure for re-enquiry proposal, it 
would be good* But if you feel nothing will come out 
from G*M., we can accept adjudication*

Strike at this moment will, I am afraid, give handle 
to the management to close down Job Deptt* which they very 
much want* And then one of our main demands will become 
re-opening of this Deptt.

Please let us have your opinion on it*
When you are coming here ?
With Greetings,

Yours Fraternally,

(K*G*SRIWASTAVA)
Secretary*-.
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Ref. No. U.P.E.F./ Information Centre,
* Shaheed Parshuram Marg,

A G R A.
Sept7 ^th, 1961.

U.P. ELECTRIC WORKERS FEDERATION _ LUCKNOW.

APPEAL
T 0

The Honourable Labour Minister, U.P.
Vidhan Bhawan, Lucknow. . ..

Re: PUMtxonijig-of Tripolite_CQmmi±t^.e_( Sl^ctrldty). 
Dear Sir,

Kindly expedite functioning of the Tripartite Committee (Electri­
city Undertakings) functioning of which is stopped for 5 years or sec, 

understand that the Government have appointed the Labour Commissioner 
Uttar Pradesh Kanpur as the Chairman of the Committee inzplace of Shri ' 
Azis Ahmad Shah who got no time to function as Chairman of the Committee.

The matter is still doubtful as to whether the worthy Labour 
Commissioner will get time to preside over the meetings of the Committee. 
We therefore propose that one junior to the Labour Commissioner be 
appointed who could have time to meet day to day end function the 
Committee and to deal the burning issues of the Industry and could- 
decide them within reasonable time and workers could not be kept in 
wait for an indefinite time. .

The said Tripartite Committee has not yet' delivered any .good 
allhough many years have passed when it was formedo Judgement on Stand­
ing Order’s issue is still awaited and the same has not,so far been 
published, by the Government. The issue of Gratuity Scheme and abolition 
of Contract Labour, we are being tol^has been refered to the said 
Committeebut the same has not been confirmed by the Secretary of the 
Committee or by anybody else, officially. This state of affair is 
giving a right cause to the workers in the Industry, to agitate and 
form an opinion otherwise^ The long standing grievances of the workers 
seem to be kept in the cold-storage. All the important industries, by 

now nave got the gratuity Scheme enforced, but we the workers of the 
Electricity Undertakings of U.P. are being treated otherwise, pressed 
by our affiliated Units, in the circumstances prevailing in the Industry, 
to decide further steps if the grievances of the workers are not removed. 
We have reasons to believe that the Tripartite Committee will not bring 
the required relief, the management will not co-operate like in the past4 
and hence it is our humble request that' the case of the gratuity and the 
abolition of of contract Jabour, C.B* reports of which are lying pending 
with the Government, be refered t o Labour Court/'Tri bun al by an early 
Nate. j . .1

We-j therefore once again appraoch you to expedite the matter.
? Yours 'Faithfully,

- j? •' r xkv if* • ■ i—iy

\ v ^nl Secretary.
A P- Elec. Worker^
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U.P. BLEOTRIC WORKERS FEDERATION ..
L V C K W Q W.

Infon&tioa Office. 
.. ...'"x Shaheod Parshura. Kars,

®O,
The Labour Minister!
Union Government, 
Camps Banglore*

& 
Dear Sir, .

We hereto? confirm, having sent to you a telegram 
on 6-10-61, test of which runs as underi

"0ON0BD3 DEMAND FOR OONSHTUTION 08 WAGE BOARD 
JOB BLEOSBIOTJX INDU3TBX. NO IN0BBAS3 GRANTED 
SINGS 1947".

The resolutions passed all over the U,P. State 
on the ocoassion of "Demands Day" observed on 20th Sept* 61, 
on behalf of the U.P, Electric Workers Federation, have 
already been forwarded to you, for your information and 
necessary action, A copy passed at Agra is being enclosed 
for ready reference, an dr which is self explanatory, and 
needs no further elucidations We are being promised Wage 
Board since long, yet denied to us so far, on the plea that 
it is not a major industry, we state that it is one of the 
basic industries and without it, no industrialisation is 
possible, Xt is the back-bone of industrialisation, of the 
country. This industry is in no way less important than 
any other industry, and the workers employed in this Industry 
should no more be denied the demand of "Wage Board" keeping 

the increase of Rational income during the two five 
years plans9 period, and that no increase in wages have been 
granted to the workmen employed in this industry since 1947* 

t" ■■■ if ;
We hope that an early declaration will be made 

for the constitution of a Wage Board for the Electricity 
Industry, after long last, and we will not be forced for 
any other step, causing inconvenience to the Public,

Please acknowledge reciept.

Tour s^aithful ly, 

XSyed Abul Hasan) 
Joint Secretary, U.P. Electric 

Workers Federation,
—AffE.fi t—

Copy forwarded to:
1. Representative of I.N.T.U.C.

•X2* Representative of A.I.T.U.C.
5. Representative of HeMe S,
4, Shri Kakkar President Bank 

TSmployeea Federation.

. • ■ ■ ; • • 5 - • ■ ■ ■ .. .. * - r

With the request to please 
take up the matter in the 
Labour Conference itself, 
and press the. Govt* for 
the constitution of Wage 
Board for thr Industry.

%25e2%2580%2594AffE.fi
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DEMAND INCLUSIONIF KOT BE

— CONFIRM ELECTRICITY

BY BONUS COMMISSION 
~ '
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f
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ELECTRIC WORKERS FEDERATION

SHAHEE PARSHURAM MARG

AGRA

BONUS COMMISSIONS TERMS UN FINALISED
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WAGES BOARD FOR ELECTRBCITY 
• INDUSTRY DEMANDED*■ = = = = x = x

Agra, 20th Sept* 61* As per decision of the Working Coucil of the U.P.' 
Electric Workers’ Federation Lucknow held on 3Rd. Sept* 61, Agra Elect­
ric Supply Workers Union observed "DEMANDS DAY for the consitution of 
Wages Board for the Electricity Industry*

• Workers of the Agra Electric Supply Oo. assembled infront of the 
gate of the Company at 5 P.M, and launched a big demonstration in support 
of their demands: 1* immediate constitution of Wages Board* 2* Abolition 
of Contract labour* 3* Reference- of' the case of Gratuity Scheme ehfor-'^c 
cement in the Electricity Undertakings* 4. Increase of strength of the 
staff in proportion of increase in work and supply of Uniforms etc as 
per Award No. 33 of 1952*

The workers who were about 400 in number marched through the main 
streets of the City raising slogons and exhibiting playcards of their 
demands. They also distributed leaflets explaining their demands, and 
made oot their case for the enhancement of wages, also refuted the pro- . 
paganda of the Company (Martin Burn) .that electricity rates are being 
increased to meet the increase in Labour cost, when they have not given 
any increase since 1947*

The demonstration rounded off in a mass rally under the Chairman­
ship of Sri KoC* Arora (President Agra Electric Supply Workers Union 
Agra), and passed the resolution, th** text of which runs as under?

’’This mass rally of Electricity Supply Company workerr of Agra 
reiterated its longstanding demand for the constitution of Wages.Board 
for the Electricity Undertakings.

It.is noted with regret that when all important industries have 
been favoured with Wages Board, Electricity Industry hab So far been 
ignored. Though it was decided as far back as 1956 that all important 
industries will be given wages Board, with immediate effect, for settl­
ing the wages on progressive revision of the minimum wages. It is reg­
retted that inspite of all this, nothing has been done for bringing 
about a change in the antiquated wages structure of the workers of Elect­
ricity Industry prevalent in U.P. for the past 15 years, which need an 
immediate change commensurate with the increased cost of living etc. 
The Payment of Dear Food Allowance so far allowed does not neutralise 
the increased cost of living*

‘It is further regretted that now the Govt, is refusing to give a 
Wages Board to Electricity Industry on the plea that it is not a major, 
industry, this rally refute the Govt’s spokesman and state that it is 
one of the i mp or t an t m a j o r in dustr y, on which depends all the other 
industries* W i tho u t E1 a ctri ci ty even our lives will be incomplete, and 
all other industries will come to a stop if the wheels of the Electric- 
city industry stops moving*

In the opinion of this rally, the Electricity Industry has a capa­
city to pay and can afford the increased wages without any risk or incre­
ase in the rate of Electricity* It has got huge profits, being a mono­
poly industry; it has guarantied profits and returns. It enjoys privi­
leges, even t*ix relief etc* which no other industry in the, country does. 

With the expansion of Electricity and extension of supply, and in-', 
creasing demand of further energy and power, the work-load due to in- 7. 
proportanate increase in staff, responsibilities etc have also been re- 
orded, which the workmen are bearing and facing in the hope that thier 
wages will be revised*

All these circumstances; including the need, paying capacity of 
the Industry, the requirement of the National Planning and social jus­
tice completely justify o ir demand for the constitution of a Wages 
Board for th^ Electric-itv Industry, coveringthe following'aspects? 
(a). A progressively rising standard of living;, (b) A fair share of the 
profit arising out .of increased productivity; ( c) A greater share in 
the National wealth earnedby their labour; (d) Wage differencials on 
the basis of skill; (e)Fu'.l neutralisation in the rise of cost of liv­
ing; (f) Adequate quantum of Bonus; and (g) Reduction of working hours

General Secretary.



On 20th Sept. 61.
■ Dear Brothers* t

We are sure that by now you would have discussed 
the deliberations of the meeting of. the Federation held on 3rdw 
Sept.’ 61, at Lucknow. The meeting passed an unanimous resolu­
tion to agitate on 20th Sept. 61 jfor getting the Wage Board 
constttrtited and for reference of a case for the enforcement 
of Gratuity Scheme in the Electricity Undertakings. It was 
also resolved that the State Government should also refer 
the case to the Labour Court/Tribunal for the abolition of 
contract labour employed on feeding the Hoppers with coal? 
in the premises of the Company. Both these cabes are still 
lying pending before the Government for consideration. From 
reliable sources we learn that'.these two* cases might be refer­
red to the Standing Tripartite Committee Electricity U.P. for , 
its dealing which is about to function after many years. The 
Labour. Commissioner Uttar Pradesh has been appointed the 
Chairman of the said committee. Every Unit isjrequested to 
send telegrams to (1). Labour;Commissioner U^P.; ( 2) The 
Labour Minister U.p.; requesting' them to acid.Vise the func­
tion of the Tripartite Standing Committee, of the Electricity 
undertakings immediately and - confirmatory copies be also sent 
endorsing a copy<tolH^ and one
to Agra information office. (Centre) ’ \: '

. With'regard to the observation of '"Demands.Day" 
on 20th Sept. 61, please take full efforts ‘to" popularise' ' 
the demands: ' k ' ' . , .

1. Constitute Wage=Board for the Electri city 
/ . Industry..'

2. Contract'  .abolished^ 
; • - 5* Case for ’Gratuity be re fared to Court.

Labour.be

4. Full and early implementation of Award No. 55 
. .. . ; -3 ‘ tf . 1952 as ordered by-the 'Supreme’ Court. -

f. We hope<that all .-the- units will hold.public meet-, 
ings, rallies (processions) ^nd- make the day a gmd success© 
Measures-, be taken-to contact 3ress representatives, inviting 
them in Press. Conference and/'oy issuing statement therein on 
the subduct. ; • ~i ■

• ■ - Yours brotherly,

'(Ikram Ahsani), 
For. General Secretary. •

Labour.be
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En^-Crmf^ ^feeN< ‘ .Herbed on...............
—-September 1.

1. The electric ■workers in U.P^.will observe ‘'Wage Board Day” 

on September 20 to demand the appointment of a Wage Board for 

electric industry and interim relief till the report of the 

Wage Board is available.

2. The wages in the electric undertakings run by Martin- 

Burn at Allahabad, Varanasi,' Lucknow,Agra,Mathura, Bareilly, 

Moradabad and Meerut were fixed by the Nimbkar Labour Enquiry 

Committee and enforced by the State Government in March 1948. 

The same pay scales operate till now and have not been revised 

since then. The wages in other electric concerns in U.P.were 

fixed by the Abjudication Boards on the same pattern in the 

years following. 
\ X

— - W ♦ •

3. We base our demands on the following grounds:

a) With the rising spiral of prices the cost of living 

index has gone up and now stands at 491. The Nimbkar Enquiry 

Committee fixed the minimum $age at Rs.30/- per month at 1939 

level. Cost of living index has gone up nearly five times and 

the dearness allowance does not fully compensate the increase 

in cost of living and the workers suffer a cut in the real wages. 

Onr demand in fact 1s not a. demami^f or. wage increaseJbut against 

cut in real wages and our purchasing capacity which brings down 

the standard of living.

b) Since the enforcement of the Nimbkar award the cbmpany 

has used two devices to negate the same in practise. Firstly, the 

workers employed indirectly through the contractor are not paid 

same pay and attemptji^s been made to extend the humber of emplo­

yees engaged indirectly through contractor. The issue came up 

before the Labour Tribunal as early as 1952 and the Tribunal 

directed that Coal Coolies working in the premises of the concern 
w • -

should be paid the same wages as are paid to those in the direct 

employment of the company but it has not been implemented as yet^ 

Secondly the work-load of the workers has been increased by



not employing the required number of additional hands with the 
expansion of production and business.

c) The economic situation has changed. The fifteenth labour 
Confernece decided in 1957 that the need.based minimum wage should 
be Rs.T25/- per month. The State Government has slept over this decision 
fnp the last four years and has taken no steps to revise the wages 
in the light of the above 'decision.

d)•And the last but not the least -Production and.prodnctivlfe 
have gone up. Martin & Burn, who enjoy a monopolistic character, 
earn additional profits due to this factro at the cost of workers and 
consumers. The workers should get a share from the increased income 

to better their standard of living and the consumers also should get 
relief by a lowering of the rates.

We give some relavent figures to prove our contention.
Total number of units generated at Lucknow in 1947 ( March) 

was 18,69400 and in 1961 ( March ) 5906120. Apart from the electric 
power generated the company purchased 360080 units from the Hydel 
for distribution at a profit. Total number of connections in 1947 w" 
8,500 and in 1961 34,400. Revenue receipt in 1947 (March) was 
Rs.1,39447 -14-7 and in 1961 (March) Rs. 9,11173.01 n.p.

Let us compare this with the comparative strength of labour 
and the wage bill. In 1949 the number of workers (employed directly 
by the company) waso 350 (approximate) and the wage bill Rs.47,000 
approximately. In 1961 the number of workers (employed directly by 
the company) excluding officers) 690 and wage-bill Rs.91000. 350 
workmen • generated and distributed 18,62400 units to 8500 consumers * / 
and 690 workmen generated 5906120 units and distributed 5906120 plus 
56080 i.e. 6266200 units to 34,400 consumers. The relative cost on 
this count being about Rs.47300 and Rs. 91000. This does not include 
the coal-coolies employed through the contractor but they are unjustly 

paid less for doing the same job and cost less. Unfortunately we 
do not have the figures at the present,

We are confident that a proper enquiry will reveal that the 
wage-cost per unit and per consumer has gone down.
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’ • *
4, An attempt has been made to set the consumers against'the

■ < —,

workers by advancing the plea that increase in electricity rate 
is justified as the labour cost has gone up. The above figures • • 
give a lie to this propoganda.

The cost of production per unit in 1947 was 10 pies or5 naya ■ , t i *. I ’ — “
paisa in 1947 and in 1961 it was 7 naya paisa. The cost of produc­
tion has gone up due to other factors(increase in price of coal 
etc.) by 2 naya paisa only. Even at the rate of 23 naya paisa per 
unit, there is a margin of 16 naya paisa. The amount of production 
and distribution of electric power having gone up the profits have 
gone up inspite of a slight rise in cost of production even though 
the percentage of profit may have gone down slightly. The question 
is : why should the additional income bo usurped by the management 
alone and not shared by the workers and consumers as well. A proper 
distribution can give a wage increase to the workers and relief to 
the consumers by lowering the price and the margin of profit which a 
at present is exhorbitant.
5. In conclusion we would like to reemphasise that our demand in 
the first instance is against cut in the real wages and secondly for 
a share in the increased income of the company. The Martin & Burn • 
are earning fabulous profits at the cost of the workers and the 
consumers and insplte of the huge loans drawn from the public ex­
chequer they have failed to satisfy the growing demand for- electric 
power to the detriment of industrial development and employment. 
Common interests of the workers, the consumers and industrial deve­
lopment demand that this monopoly concern 1 should be nationalised.

Man Mohan Lal 
General Secretary 

U.P.Electric Supply Co.,Workers - 
Union..LUCKNOW.
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The Trade Union Record, 
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Jaleel toDbar, {961

bear sir,

Sab ltd.ru Annual Delegatee* Caufcrex^e 
Frees Release*

f
ulW due respects request you to kindly f&wur 

us by publishing our nws as under in the esteemed esluaas ef 
your worthy dally news pep#r.

in a press release Bade by Shri G•inland©n» 
General Sec re tar y> Punjab KLectricity Unr^ers* 
Federation* it is stated that the Third ^nmal 
DeleLetes, Conference of the Federation shall 
be held at Zabala Cantt an 1st and '2nd octabor9 
1961<

Canfereuee wulu be InmM^rated by s«Glan 
Si^h Kaxwala; Minister for Irrigation and 

p©wr, runjab &tate,ea 1st Gch>ber>6l«

^aectridty Arbers allayed in various privately 
Uttfiaged LlectricX UndertuMngs in We state of 
Punjab e^all be partieiratir^ in Canfare .co*

ko once again thank you in anticipation We 
kind, fawur*

feithfUUr*

7 , a/
(d.SeTana;^

ltd.ru


TAMILNAD ELECTRICITY

i.R,

Fil- ubv...........

President:
V.G.Rcw, Bar-at-law. ’ . ’
Circular No. 31/61
To ■ ■ . •

• The Affiliated Unions, & State Council Members:

Judgement in W.P. 1090 of I960 Prcnuunced:
State Council Meeting on 28 & 29 th Oct., 1961:

Dear Friends, ' ' ’ " '

We are glad to communicate to you that the long and anxiously awaited

Judgement in W.P.1O9O has been pronounced by Hon.Just ice Jagadeesa Iyer, 

Madras High Court, this 12 th Day of Oct.1961. The judgement has covered 

at length the present case as well as the Rulings of the Supremex Court in 

Firestone Rubber Co., Bakra vs State, of Bihar, Swadeshi Mitran etc., and 

states that the necessary ingredients for Mandamus are present in this case 

However as the Court does n..t wish to usurp the powers of the State, ............ 

it directs the Govt, of Madras to issue fresh Orders in accordance with 

Sec .lo (i) read with 12 (5) of the I.D.Act. This is'what we have been able 

to hear of the judgement and the full judgement Copy, we hope to obtain 

as quickly as possible,. with your active co-operation. This is: you will 

see is very favourable to the prayer in our Petition. You are requested to 

give necessary popularisation a. /..ng the workmen and the democratic supports: 

to our Just Cause.

Secondly as the next Beard meeting is‘Scheduled for 24th, & the 
Consultative Council meeting xf kkx RxjdxxxXxxK xk 2 on 26th, we consider it 
advisable to have the State Council meeting of the Federation on 28th &29th 
Oct.1961, with the same agenda instead of 22nd Oct.bl. We hope and trust 
that this will meet with the general consent of the members'.

3) Further the following is indicated for your urgent and serious- 

consideration and if acceptably,£x to be acted upon by you and necessary 

steps taken. An Emergency Fund for the Federation at thezrate of Rs.3/- 

per member is to be collected in the Deepavali Advance th/t is likely to .be 

paid in the 4th week of this .month. The Allocation & other points can be 

decided subsequently. Such a collection inspite of initial difficulties, 

if any, is very essential to enable fulfillment of the. necessary & urgent 

tasks facing the workmen and the Federation in the next 4-weeks. We regret 

our inability to furnish further details in this regard in this circular.

Awaiting your active and full co-opcration.

z j Yours fraternally,

General Secretary, m /



To:.

The Chief Secretary,
Govt, of Madhya Pradesh, 
Bhopal.

Representation by the Power House employees, 
M.P.Electricity Board,Indore for exemption 
from membership of the Employees State 
Insurance Corporation.

Sir,

We, the undersigned beg to submit the following 
for your consideration and necessary action.

1) We are the M.P.Electricity Board, Power House
Employees working at Indore. 

■ 1
2) Our establishment has come under the operation

of the Employees State Insurance Act,1948 with 
effect from 1-1-60 and the contributions as 
per the schedule of the Act are going to be 
deducted from our salaries for June*61 though ; 
most of us have not even filled up the decla­
ration forms for the above contributdon.

3. ) As formerly we were Govt, servants and were
eligible for all medical benefits available 
to Govt, servants, the M.P.Electricity Board 
took up our services on the same terms and 
conditions of service as of the State Govt.

4) Now, we are being made to contribute towards
the Employees State Insurance Scheme. The medical 
benefits which we are alaready getting from the 
Board are aileast equivalent to the benefits 
provided by the said scheme. We are already 
getting the benefits of the free medical help 
from the M.Y.Hospital and re-imbursement from 
the Board for special medical treatment. Also 
a compensation in case of permanent or tempo? V 
disability is paid to us.

5) In view of the above facts we request that
may be exempted from the operation of the 
E.S.I. Act., 1948.

I
6) We finally request the State Govt, to notii’-^J

decision on the subject within a fortnight 
that furhter suitable action might be taker \ 
us in this direction.

Submitted by the 
Power House Employees, ; 
M. P.Elec.Board, Indore.

Copy to:-
1. The Union Labour,Minister, Central Govt. Secretariat ,New- 

Delhi.
2. The Labour Minister, Govt, of Madhya Pradesh,Bhopal,M.P./
3. The Chairman,M.P.E.B. ,Jaballpur,M.P.
4. The Superintending Engineer,W.C.ijM.P.E B.,Indore. /
5. The Regional Director, Employees State Insurance q^poration, 

Indore, ' /
for information and necessary act^011*
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-■ AMD BRA PRADESH MEDICAL EMPLOYEES UNION, (Rega.Kp,1725tl
-—--- -----:\ o. '

President:
M.V. Bhadram, 

General Secretary.
K.Gurumurty, 

Ref. No:tDisp.325/K/61.

M ahar an ipe t a, P .'0;
. Vi s akhap atnam- 2.

Dated 18th Nov. 1961.

To
The Secretary to Government, , ~ .
Health, Housing & Municipal Administration Department, 
Andhra Pradesh, Hyderab^ . . ; ,

. Dear Sir,
Sub:- Resolutions passed by the 3rd Conference of 

the Andhra Pradesh Medical Employees Union.

1 am herewith'enclosing the resolutions passed by the 
3rd Conference of the Andhra’ Pradesh Medical Employees Union held 
at Eluru on 11th & 12th of this month, under Presidentsnip;of 
Sri M..V. Bhadram, President of the Union, for your information 
and necessary action.

RESOLUTIONS:- ■

• 1. "There is a fending among the public that the employees
of the various Hospitals in the State- are. not. kind towards/the. 
patients. In this connection the Conference is of- the. openion 
that serving the sidk is a noble cause and urge upon the employees 
to be kind towards the patients*

This Conference, in this connection decides that a 
’COURTESY. WEEK’ should ooe observed f rom 1-1-1962 to 7-1-1962 in 
all the Medical institurions in the State. . : . •

2.11 The wife of the Hospital Cook Sri Subba Rao. was 
admitted in the Matematy ward of. Govt.General Hospital, Guntur. 
When the labour pains began on 4-11-61 the Nurse on duty sent a 
memo to the Doctor to See the patient. As the Doctor did not 
turn up and the condition of the patient was bad a reminder was 
sent, but in vain. It is said the"patient died immediately after 
the delivery. It is presumed that the patient died because of the 
indifference of the Doctor. Therefore yhe Conference requests 
the Government to invistigate into the'matter and punish the 
guilty and thereby help induce the spirit of dutyfullness in the 
employees. ;

3."Because of some; of the recent incidents it is felt., 
that there is indifference in the Hospitals. Consequently there 
is danger to the life of .the patients, wastage of public money 

. some times and some 'times the last grade employees becoming 
victims. For example, a new born child was eaten away by a dog 
recently in Guntur General Hospital? the Water pump sets of Bore- 
Wells in King George Hospital, visakhapatnam costing about 40 
thousands of Rupees was spoiled due to the inefficiency and care­
lessness of. the Bore-well Driver KONDANI^A and irresponsible 
administration of the Institution* putting time .expired costly 
Drugs in drain in Guntur General Hospital (A complaint - together 
witn the Photos was sent to the Government bv the President
of the Branch Union) and the loss of RADIUM NS^LES costing' about. 
Rs. 1200/- in King George Hospital, Visakhapatnam., '

• his Conference, therefore requests the Government to 
enquire into these and take appropriate action.'

4. "With regard to the removal'.of-anomolies and the revi­
sion oi pay scales of those categories which did not receive 
proper attention by the Pay Committee, the Government have in



• 2 )
their G.O.Ms.-No. 2908 Health dated’ 20-12-1960 appointed a ’Depart­
mental Committee' for the purpose. Nearly am year .passed since them 
Yet the Committee has not completed its work Therefore this Confe­
rence requests the Government to take immediate stgps to see that 
the Committee coippletes its work at an early date.

5 . "A cloth bundle in GovUHoad Quarters Ho spit al. Masui i- 
patnam was said to have been lost, The cost of the same which is 
about Rs.300/- was recovered from the pay of the employees. Subse­
quent to the recovery the bundle was found in the Hospital itself 
(and it is still there) and the employees approched the, authorities 
concerned to refund the amounts already recovered from their pay.- 
The Officer, it appears, has told them that since it was recorded as 
lost and hence it is lost and no refund could be made. This Confere­
nce therefore, requests the Government to enquire into the matter 
and order'the refund of the recovered amount“to the concerned 
employees. ‘

6 ."CHARTER OF DEMANDS OF THE
This Conference expresscss its deep felt dissatisfaction 

about the negligent attitude adopted by the Government to the 
repeated requests and Memoranda submitted by the Union on 10-6-1960, 
13-10-1960, "26-10-1960 and 25-2-1961 incorporating the main demands 
most of which had already been agreed to*by’the Government, in the 
Settlement of Memorandum dated 12-3-1919. The,Conference sincerely 
hopes that the Government would toko a. sympathetic attitude towards 
the employees keening in view the directives of the 15th & 16th 
Indian Haoour Conference,

We requests that, along with the implementation of the 
demands in the above said agreement, the Government would also be 
kind enough to give consideration to md make favourable decisions 
on the following demands:

$1) The entire Dearness Allowance now being given shall 
be completely merged with the basic wage and an. additional D.A. 
commensurate with the cost of living index shall be granted.

(2) Since the employees in the Medical Department are 
serving patients suffering from various kinds of infection and it

■'rThi is known that about 25% of them are falling victims bo the infection 
it has been demanded by the Union since 1953 to grrnt ’Risk Allowance1 

rr-uce" ^keemployees who are in risk of getting infected, but till now 
ur'^es Ikere is no favourable decision from the Government*to concede the 

following kinds of allowances to such emplcvces;
rnmentVe” Medical Risk Allowance to the extent of 45%

of the basic wage shall be sanetloned^
(b) that a special dcliterious allowance of Rs. 10/- shall 

be sanctioned to such employees as are working in 
services endangering life;

(c) that a ’RATION.ALLO-'^ as in the case of Nurses 
shall be sanctioned to the employees who are regularly 
serving the patients in the Hospitals and Medical 
colleges since.they require nutritions food inorder 
to develop resistance against diseases they are likely 
to contracts

(3)i Ray Committee has arbitrarily fixed the
pay scales’of the Technical staff, such as Compounders. Health 
nsoec tors, Mechanics, painters, Tailors,, Fitters. Carpenters, Artist 

draitsmen5 and lecnnicians etc, without consulting the representatives 
r’^^1?4-20nfe^GaiC<? ^ocuests the Government that the 
°™iyv.ee' appointee! for the purpose to set right the

-bove P5sbs vide G.0.Ms.No.2908
"ps 29-Iru-1960^snail no leasr now consult, the representati-

e union ano. re^ixe uiic scares of the pay in accordaneb ivith
Q
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the Memorand um submitted by the Union on 20-1-1961 to the said 
Committee.

(4) The new scales of pay fixed by the Government in 1358 
are not so far being paid to some of the employees in the Andhra 
Medical College and some of the Hospitals in toe id ate on the plea 
that there are no definite orders to that effect even though a Budget 
allottements is being made every year for the purpose. Hence this 
Conference requests the Government to go ihto the matter immediately 
and implement the new scales with retrospective affect from 1-11-19 08,

(5) The Contengent service of the employees shall be declared 
as regular service from 28-4-1953 vide G. 0. Ms. No. 1593 Health dated 
28-4-?953.

(6) All the employees shall be provided with free Quarters 
as early as possible and before such provision is.made a monthly 
House Rent Allowance of Rs. 20/- shall be paid ns in the case of Nurses.

(7) In the G. . 1291 Health dated 6-5-1960 and . 
1785 Health dated 28-6-1960 a Casual Heave of 30 days per year toge­
ther with a day off in every week had been sanctioned for all the 
Medical & Health employees/But these G.O’s are being implemented only 
in Telangana area, in ohe Health-department of the Andhra area and 
the Mental Hospital, Visakhapatnam. In other Institutions in the Andhra 
area it is not implemented on some plea or other. This Conference 
recuests that the G.O’s shall be implemented in all the Institutions 
without exception; that 8 hours work per day shall be strictly imple­
mented and that any over time work shall be compensated for 
by paying "OVERTIME WAGES' in accordance with the concerned ruluj.

O.Ms.No G.0.Mg.No

(8) For about 7Q% of the employees in the Medical Department 
excluding the Ministerial and Nursing staff there is no scone for 
promotion to higher iobsc Inorder to" create an opportunity for the 
deserving, employees to get promoted from one Class of service to 
another (Class and from one Category of Cadre to another Category a 
system of ’Departmental Tests’ as in the case of Central Government 
employees shall be introduced.

(9; At present Maternaty leave of two months only is being 
sanctioned to the female employees. This Conference feels that this 
period is quite inadequate for the employees to recover from their 
weakness and hence requests the Government to extend the period to 
3 months, one month before delivery and two months after.

(10) According to G.0.Ms.No.565 Health dated 28-3-1956 and 
G»0.Ms.N0.1306 Health dated 31-7-1956 the cost of articles lost in the 
wares and departments is being recovered arbitrarily and unjustly from 
the employees in.the wards even though when they are not responsible 
for the^loss. This system of unjust recovery shall henceforth be stopped 
by amending the G. 0/ s in a suitable way,

(11) One 1st.grade Nursing Orderly post fcr every seven 2nd 
grade Nursing Orderlies posts-shall be created in accordance with 

. 1131 P.H. dated 7-5-1930.d.O.Ms.No
’ (12) ^Here as according to the Memorandum of Settlement dated

slaff so far Jiave been regularised and 
coniinned, uhis Conference requests the Government to implement it 
with regard to the remaining employees also. Similarly tfie number of 
tnc employees should be enhanced by 1Q% according to the same Memo­
randum of Settlement.
_ (13) Some of the active workcrs’of the Union are being trans­

ferred vindictively irom place to place. There should not be any 
oP vi apy transfers here after and all those who have been transferred 
shall be called back to their original places.

O.Ms.No
G.0.Mg.No
d.O.Ms.No


(14) Various appeals and petitions.sent on behalf of either 
individual employees or Unions to the Medical D ire o to rate are 
either pending in the office or remain unreplied _ for years together. 
Some times we^get oral replies that, the concerned papers and records 
are missing from the Office. As such the employees are put to lot 
of difficulties especially with regard to the fixation of new.pay­
scales, Pensions, arrears of pay, appeals with regard to discipli­
nary actions etc. thus flouting tho^Code of Discipline’ endorsed 
by the 15th Indian Labour Conference and accepted by the Director 
of Medical Services in the Departmental Officers meeting held on 
4-5-61. Hence this Conferencc^urges upon the Government to reconsti­
tute the Directorate in such a way as to avoid red-tapitism and 
facilitate quick response*

(15) It has been found from our past experience that the. 
administrative officers recruited from Medical services are failing 
to run the administration properly and smoothly. Hence this Confe­
rence urges upon the Government, to appoint Non-Hedioal officers . 
who can De more efficient in maintaining proper industrial relations

(16) Some of the local officers are traying.to create 
dissensions among their employees by showing’favouritism, to some 
sections and victimising some other sections, thus creating a 
ground for discontentment and indiscipline. Hence this Conference 
requests the 'Government to issue necessary instructions to the 
local officers to be impartial towards their employees.

7. "The Conference has unanimously. elected the following 
personnel to the posts noted against each name.

President: Sri M. ■/. B h ad r am, < V i s akh.ap a tn am)

V i c e - P r e s id c n t s: Hr D r. Ra J B ahudur Gour, M. P. (Hyd e r ab ad)

-do- Sri BiDharmabhiksham,M.L. A. (Nalgonda)

-do- Sr i Kune hi Appa Rao,M. C. ( Sluru)

-do- Sri R.Nagayya,(Guntur)

General Sec re t ?;ry: Sr i K.Gurumurty, ( Viscbhapatn am)

Secretaries: Sri KPrasada Rao, (Guntur)

-do- Sr i G. Ram azrhandar, ( Hyd er ab ad city)

- do- Sri Md i Ab ibull uh, ( Hyd e r ab ad city)

Treasurer: Sr i Yi Somayra, (Visekhapatnam)

Yours faithfully,

11

ii
I!
11
II
If

the Chief Sec re 
action.

t ary

z GeneraX Secretory, 
An^ra Pradesh Meted

to Government, Andhra Pradesh/for neces

The Secretary to Government, Home (Lab our 11) Dent. And hr a 
Pradesh,Hyderabad,y'or necessary action. _
iho Director oi Medical Services,Andhra Pradesh,Hyderabad, 
the commissioner of Labour,Andhra Pradesh, Hyderabad, 
All tao Superintendents of Hospitals & District Medical 
Officers, Tor. information.
m Rie ^l^lH'-lsyf Medical Colleges,for information, 

the Heads special Departments for information,
Th



The Cooch Behar Municipality Workers Uuion
DABRI MAHALLA. P. O. COOCH BEHAR.

ta mon kJongress

Registered Under Indian Trade Union Act of 1926. 
NO. 4747

From'. „
president—-Sri Debi Prosad Neogi

^ef. ^(ol-

OOCH BEHAR

196

SUBJECT—

o

#r

A. I. T. U. C.
H 1 Abu 1861

The iina Annual Conference of the Cooch Behar 2^unlclpailty.'.
workers union in the Dabri mai&iX«Lheia on S0#7#61« has electea

the following office bearers#
* ’ v •* i * r ■ F' ■

President j Srl Debi Prosad Neogi, gookd!ssloner, 
Cooch Behar Municipality# • .......

Vice-,Presldents (1) Pxoayut Narayan Bose, 1 •" 
employee, Cooch Behar Municipality# * ' M • - -' • - *. v » u?<.

(2) Baigobind Harijan, employee, 
Cooch Behar Municipality# . .

Secretary t Sri Ra-mji Tewarl, Retrenchee employ®® th® 
Cooch Behar Municipality#

Assistant Secretary t Sri Mohan Lal Harijan, employee, 
cooch Behar Municipality* *

Cashier • Srl Monoranjan Kundoo, employee, 
Cooch Behar Municipality# - * - « S I «

The conference passed unanimously the following resolutions on * ~ ” <is
demanding,

i<) To stop Imposing„mao?fine of the ^tb of the basic pay on the
■■ ' ' ■ - , j.x:: •. -

night soil cleaners & N#s# Cart drivers startea from July, • ; ! ■ . ■ ■ ■ 4.
1959, The Union considers it unjustified for mass fining 
for an indefinite period#

J b' To reinstate Sri Ramji Tewari, a peon, who served this 
Municipality, for ^2 years with credit & who was dismissed 
on a vague charge of working detrimental to the interest 
of the Cooch Behar Municipality# He was not even given chance 
to defend himself# ,

c) This conference demanded ail arrears of weekly rest with 

retrospective effect from the period from 1958 November, to



to December,. i960, compensatory allowance, weekly rest to ail 
categories of employees with market peons ana light mon, aboil.

•-•■ • ' - t., . . , f! XiTT.M> <.

-tlon of pro-rata basis to those eoployees who are practically 
wo wring as a Quasi-permanent > employee of this Municipality, k., .
(viz* Harijon, drains coaiies are getting Bs*43/- ana arain cooli 

. ■ . I
-os are getting Rs*5&/-) re-introduction of casual leave for 

.> ;
15 days to ail Harijans employees of this Wnlclpailty construe
-tlon of shea where the Harijans a^Oilc'ho receive-payment 

* .. - 1 ; ■ ’

which is open to sun & rtln* ' ;;; : ~ 51 ’ ; - *
(d) Permanency of all categories of barljan employees of th* - 
Municipality**

' ‘ ' •• • ' ■ ' '■ i . ) a.?.

Repair of the former school room, appointment of teachers 
to facilitate for the free-education of Harljan children* 
(f) To re-organise Ha ri Jan Mahalla of Dabri on Scientific 
basis from the view polntof Sanitation and to construct new 

residential quarters for the Ha ri Jans employees®
(g) re-lntrbauctlon of cash allowance of to all categori-

** - * < v. ~ ■ । • ’ ’ i

-es of Harljan.employees, peons & cobles with retrospective 
effect, which was stopped after the int rod-c tlon of Minimum 

. ,, ■ ’ ■ 

wages act in the Cooch Behar Municipality*
(h) to stop victimisation, punishing -transfer* verbal sUQpen- 
-sion for Union activities andf transfer from one section to 
another of the Harljan employees out of nothing*
(h) To construct attendance record room in the Mahalla 
to facilitate the Zamdars for their efficient working*
(1) immediate'increase of numbers of the night soil carts which 
is at present less than 50% of the total requirement*
(j) Immediate paymentfor hhe period of strike from 6th October, 
to 10th October* 1959, which was connected after serving 
proper notice to the Municipality as required by the rules of

. .. J;. ■" i
•Trade Union Act of 19&6* ' ’ ~ r: < <



(k) Ro cognition of the Coach Bahar Municipality workers Unloi 
the Municipal authority,

-Lastly, this newly elootad office bearers seek ail sorts 
friendly co-operation from the Municipal authority for the b< 
xaent of the relations between the Mnion & Wniclpailty ana ge 
up-llftmont of the stands of the most poor ana down trodden t

• , ;.*■ ; '. • • —• ■ •■ < / - • v ’■ *•?> -''7? ■ **•- * ■ • • .

employees of this Win la ip ail^y* The long & outstanding demand 
require peaceful solution to stabilise the prestige of the 
Municipality*

3d* Ramji Tewari*
30*7*61*

: v ? President of the meeting,
The Cooch Behar Municipal! 
Wo risers Union, Coo ch Behar

Momoko*

Copy forwarded to the
1) Chairman, Cooch^Behar Municipality*
2) Deputy Labour Commissioner, New Secretariate Buildings, 

lith Floor, Calcutta.
3) Labour^ Officer, Dinbazar, Jaipaiguri*
4) Inspector, Enforcement Minimum wages act

11th Floor, New Secretariat Buildings, Calcutta*
5) Secretary, B,P»T.U*G., 249, Bepin Ganguly street, 

Calcutta- 12*
6) General Secretary, A*I*T*U*C*

New Delhi* 
., qt! Baiai Chatterjee, General Secretary,

Th^ West Bengal Municipal WiDyees Keaeration*
8) The Secretary,

The Colcb Behar Municipal Employees Association, 
Cooch Behar*

Secretary^
T»6 '’ooch Behar Muntapatfty
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qq qqrq qwft-fr x q^w< st^t^ v-ww h

fW w uxi ^wfV^T x w $ fw wk *. „ _k
qS WW t-5-KSS $ f^TT TTf^q.

q q^UT qWTXTT X qt W3 fqq ^T XT^T qTf^TT
• 4 »* 5* .../’ ,

qxi qxrftqf qf£q q-ft qqrrftqF x qqq qwf^qF 
” *' •" *' J 4 ' . 1 .J ** )

tr qp f^qr nqr %. sftx q wrf qwrfYqt q <rw <fw q

q-q. EfWTvft TT % q? P^P? fW TT.

??fT srrqTT nr hsj/rtt srqrt q w pqr? er f^qr ttt f^ qq htr

Tt sTRfr qjq «fft wft ^tr th fqq n<? fqqr tt^st 
$ ajtft ap=t nyrrtt qgq qwft q qqrq fenri htot ’ft fW tttt 

qrf&q. <»
W qqns qy yrrqny qrfW qrtfhr qqf % ? qqf$ 3nv nr "^OT w- 

qrfyqr q-q qwfttfr'q grrtTf gf’wq strt t.

ot. q q?T<r^ <rsrq g<qr^r ^nri Hr% q , so/- j.
*■

qrf^ qqq vr^ qr^ $ frft s/- j. 3fr< s?/- y. qrfW% srfq? qqq qr> 
qT^ q 'fnq ?o/- y. ^5 Eft qTW WH’K ft

■ ^wTrfr iiTE?Tff qwf^qi1 > gcrrfqEf nm qfq<r 
> ett^ spfr n^r s/- y. sftr ?o/- y. h?% q qqq wt 

%. qqf^ fqqn fwq 'Efr wtr q^T qrfwM 
< > .•

EFWrfrqr qit la m< q^T gsrr tfenrf hctt q t. qrqgr qsTqnr qrf^ 
$ ^hft hh^ Trrf^qTsff > qq q? q^r ^^rri Hr% qq qyqqT

* K . r K ■

rrf9c5 st ipr % nq Trny< qgTqrr< Trf^TT $g sicr tp ^-efT f^miT 
yg siTeST'-tt^ %.

W^t, TTTtcTT, TTEft TrfT fWi T? ^?rt 997 TTf^TTsft 
e^ qf^cST TTTffTTi1 TTft > fc^ ? TT^ Eft g^t jrrc^ §t<^t %. 
Trim yq-<rqciTEft ett$ srar q qrrqiR ttFW qfsrr TwrcTTf e^ fv?
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qrn q^r. ■

qn* ar qrmT qrf^TT > wri ^Wfyqf t ftft wtT ofm 
EFT STIT $ y$ B-qtTT W^T. fT oft TqTOT W?. TTTrfTTf > -ft^ 
qqrq q qq tW^tt ^r m m-f^Eft- $ e^

• • ! • • ' K <k * * t * ’ J

sfr< TWfTqT ti fw^r yq q qq ur fqqqr <qqr qq?T ttt $ q? st
v - - • “ s ,v ' " l' . -, WT Tt ^rqg Eft fTW 9 qqT 9T5T qTTT qTfP7. qgT9’R qTf^qTT 

qyq 1W %. rfyqqf > f^ tt nfw^ pt^t t gq gqrfqr qq wrTf ft 
-yqqq frqq^r q <rtt qtf qrrqR Trf^qq qqs q^T er ^t %.



$ft qfqf W fhfa q ft qrqjK qgTHHT qrfW g^rft’wr
^T t. .

?qrfr ft^fi fqq qfnf fr qrr’WT qTf^TT q?r ffqr nqr % q 
st^ff ~<riff*RF ftx qf^q t. str nap q f^rw: mYt qft

q§Tqn< qTf^qr q’wftff fr qf gfW$ <fr t 3Rft fr str ?qq qft 
qnft t. ?qrfr qfq qft n rum q^rqnq wfW qq fH srfqf^q ftsr 
ft qfr 'qqnT q^T ffft W f f; tqq ft qft snrq qfq. qfr^ qff qq q? 
t ff wq v tH jrh ft qfr gft. x *. V

$q qfnf qf gyfq^ qfq q nrnqq wn< uht ft fix f qmjq q?rqq< 
qrftqr $ srfWffif $ nqr mn nxFix f fen nft q q—q q^qr q, ffrrftq 
qfqqq fix n%qq< q, fqq nfq^^ q xcqfr $q< qfqqq? fi nff mx q?qqq 
M nqr %. gft urt^r ft q? qfq wnn ft ni £. uft xrwftnfn 
jqrft qfnf ft qqqqr -qrnfffn nqr q?q xt ffq qqq ncwnT Y. 
ft? qfq -.fr^q ’jft ft qfq q?qrq qq q fqqq qqrq q> sft? 
qfht qq ’jrr q srrqqrqq f^q t. qrqqr sht ^ft qftrfqfq-qsq 
qrrqq^ qrfqqT qfqqq< ’ft. qq.qq. fqqq $ qi. fw t.
sftT qq$ QTqq qr< jiYt q? qfq qft f^q qfq fr 'qqq f^qr Y.
?ft • qf^-qr q ’ft ?iqft qfqf ft -qrqffqq qqqqq p gwfti W qr-cq 

ft qqre ?q ft qqq qft %. qrq ft q qq ’fr qrr ff 
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P 6 Wi'c5<i STT^WUT ift p %. WT 3TTR ^WTc5

. :rfX q ^t q^rq q ^nrr ?tt qyqq qqy 3{qq qWrfVqT 
qfnr <Pr qfq ? fqq qri qqrr qqq qyrtft.

^q qq q qqqr<f q, q-q p qf^qq qqrsrf q ^qqqr nqr

qqq<f % qq qqq t fq q qqrft -qrqrf^qq qfqf q q?q nFrqqfq qqq 
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f$q qqq t fq f q qqr q^qrn qrrq q^q.
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vT’TW , ’TTilfT f|gd< UWr



LIFE INSURANCE FIELD EMPLOYEES’ UNION
4 koradabad Unit.

-xDated 4th December 1961* 
t \

’ ' V Thb ' >” ;
Hon’ble Sir, 4 V > .

<
I confirm my telegram of date 2.12*61 and 

reading as under:*
" LIC MANAGEMENT STARTS VICTIMISATION OF WORKERS 
DEPRIVING RIGHT TO HOLD MEETING AND DEMONSTRATION 
FIELD OFFICERS SERVED TRANSFER ORDER AT THE , 
YEAREND DISRUPTING BUSINESS TARGET LETTER FOLLOWS".

. Herein ^elow I give a background in short of 
our struggle and the causes leading to the Victimisation 
by the L.I.C. of our conrades by transferring them.

T iT ' ■
The Life Insurance Field Workers of India 

hailed Nationalisation of Life Insurance as a boon with 
solemn promises and determination to make it a success 
which has been amply demonstrated by the tremendous 
increase in the amount of life insurance during the past 
five years of its nationalisation* We had also hoped 
fervently that with,the changed circumstances the lot 
of the field workers would also improve, the Govt# expected 
to be a model employer, and their previous exploitation 
by the erstwhile insurers would cease but that was not 
to be* Instead not only were several important privileges 
such as xxx Annual Bonus granted previously by several 
top-ranking insurers withdrawn, security of service was 
also denied even under monopolised business conditions* 
Hence our demand mainly for Security of Service, Annual 
Bonus, Regular Increments etc* And to these fundamentals 
of service our revered Prime Minister of India also agreed 
as far back as three years from now and directed the 
people concerned to; settle our matter amicably but that 
sane advice also fell on flat ears. ’

After protracted negotiations a Joint Committee 
was after all formed with 3 representatives of the L*I*C* 
and 3 of the field workers to probe into all our demands 
and grievances and recommend its decision to the Chairman 
to be given effect <to. The L.I.C* appointed three of its 
most Senior Officers on the Committee and the Committee, 
too, had protracted deliberations* Its final recommends* 
tlons were submitted to the Chairman more than six months 
ago. At this stage you will naturally feel that the 
recommendations made unanimously by those 3 Senior Officers 
of the* L.I.C. also, having considered the demands and 
grievances as just and legitimate, will have been imple­
mented much earlier. But Alas! How paradoxically the 
L.I.C. not accepting its own people’s recommendations! 
And trying to delay and side track the issue leaving no 
alternative for us but to agitate peacefully after having 
failed in our persistent demand for such implementation 
and the transfers are the result of this peaceful agitation 
A transfer of a field worker from its established field 
k£s of operation where he commands respect and credit to 
a new area without any contacts and influences can only 
lead to loss of business by the field worker culminating 
very probably in his termination which appears to be 
indirectly aimed at by the Corporation. And a transfer 
at this time of the year is all the more ruinous to the 
field worker’s career. Of course, it is also detrimental 
to the interest of business*

P.T.O.
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I trust I have been clear enough In explaining 
to your honour the background of the agitation and the 
consequent transfers which are nothing short of victim­
isation* Hence our prayer to you to take up air cause 
for a just solution*

With the highest regards and gratitude,
Yours respectfully,

Secretary*
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I ' LIFE INSURANCE FIELD EMPLOYEES* UNION.
ALLAHABAD BRJ7NIT

PRESIDENT! SRI KS WASH, 32-MG Marg,
GENL. SECRETARY* SRI RD AGARWAL. Allahabad.

Dated 30th November,1961

' S . )X .
Member of Parliament, 
NaH-Palhl.

Dear Sir,

I presume that you must have received my telegram sent to you 
on the 27th instant which reads as under*

« LIC MANAGEMENT STARTS VICTIMISATION OF WORKERS DEPARTVING RIGHT 
TO HOLD MEETING AND DEMONSTRATION STOP FIELD OFFICERS SERVED TRANSFER 
ORDERS AT THE YEAR END DISRUPTING BUSINESS TARGET STOP LETTER FOLLOWS

SECRETARY FIEW WORKERS’ UNION0'.

I feel it is necessary for me to tell you in brief W& sad 
predirament in which we, the entire lot of Field Workers of the Life Insurance 

Corporation of India, find ourselves today I

Five years have passed since the Life Insurance Corporation of * 
India was established and nothing at all has been done so far by way of 
removing our grievances, and settling our service conditions although as far 
back as in 1957, we as member of National Federation of Field Workers Union, 
presented to the LIO Chairman, our charter of demands, the main issue being 
regular service conditions and grant of annual cash bonus. After prolonged 
discussions, it was agreed that both the LIC management and the National 
Federation should constitute a Joint Committee to study theentire problem 
in detail and forward its recommendations. The Committee as it was formed 
consisted of 3 Sr. officers of the Corporation and 3 Field officers representing 
the National Federation of Insurance Field Workers of India.

The Committee met on 24 days in 6 sessions, four of which 
were held in Bombay and 2 in Banglore. Sri K, Balasubramaniyam, Chairman, 
Jt.Committee submitted his first interim report on 1st December,1960, and 
the final report on 22nd April,1961, to the Chairman of the Life Insurance 
Corporation of India, and it was naturally expected that whatever recommendations 
were made by the Joint Committee and which incidentaly were ell unanimous, 
would be implemented. It would not be perhaps out of place here to mention 
that during the Jt. committee deliberations a number of demands of the National 
Federation were turned down by the representatives of the Management on the 
committee, and only a few of them duly amended were agreed upon, but the S.
representatives of the National Federation thinking that a step was being taken 
in the right direction sportingly agreed to whatever was decided in the Jt. 
committee meetings. This was done to avoid an agitational approach, and to 
arrive at solutions by mutual discussions. \

The ways things are done by LIC are curious. Qne year, 
has passed since the interim report was submitted and good 7 months have gone 
since the final report was handed over and till today inspite of repeated 
promises the report of the Jt.committee has not been implemented at all. 
What was the purpose for which the Joint Committee was constituted is 
best known to the Chairman of the Life Insurance Corporation of India and ’ 

no one else. Possibly it may have been to temporarily please the Field 
force by a promise of settling differences through negotiations because that 
was the time when the Field force were determined to go on .ah indefinite -s 
strike. Three Sr.officers of the LIC remained busy working on it, and the

< p.t.o.
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entire force of Field Workers kept themselves on hope for gll the time the 
committee was functioning apd a year after the submission of the.report.

Completely frustrated the National Federation Executive met at 
Bombay recently and not left with any other remedy whatsoever resolved to 
focus public attention to their problem through demonstration all over the 
country. The demonstration which consisted, of slogans like ”IMPIEMENT JOINT 
COMMITTEE RECOMMENDATIONS” mado the Chairman of the UC so infuriated that he 
ordered immediate transfers of a number of Field officers from Bombay in an 
attempt to frighten the workers. \

A Field officer builds up his organisation after yea^s of assidtipus 
labour, and use of personal influence. Transferring him amounts to depriving 
him of his life’s work, and that is not all. In a new place he has to start 
air initio or from a scratch. The chances nine out of ten, are. that he . 
loses his annual increment which is given only when every year he increases his 
out put of business 3 say by about 15£, no matter under what condition he works.

This action of the Chairman, therefore, has. agitated the minds 
of even the cofelest of Workers and has caused great dis-satisfaction among, 
those on whom the LIO depends for bringing money to its coffer.- The Field 
officers, it can be safely asserted without any fear of contradiction, have 
'been most loyal ,pf all the LIC Branch 'of workers. This is obvious from the 
fact that because of their zeal and good work the business every year shown 
an increase. This has been achieved' inspite of the great dis-satis faction 
prevailing even now among the general, public regarding most inefficient service 
offered by the UC in matters of policy servicing, loans and claim settlement 
etc. etc., the burnt of which is borne not by the officers so much as by the 
workers actually working in the field.

. In a democratic set up of our country where the ideal aspired is 
workers’ participation in managdment, this sort of disregard of workers’ 
feelings, and attempt -to overawe -them instead of solving their problem in 
the right manner, produces un-pleasent, of reaction
and revolutionary -spirit. Wo, therefore, put the matter before you who are 
our well chosen representatives in the Parliament, to give, this matter a moment 
of thought, and set things right"for us. The UC MANAGEMENT are surely 
answerable to you fof constituting a Joint Committee, spending time and 
money over ;£it and not acting on it. Surely" a" period of one year is not too 
little for -implementing the recommendations.

Looking forward keenly to your kind support.

Life

Yours faithfully!

'....
General Secretary.

Insurance Field Employees’.
Union, Allahabad.



/ LIFE INSURANCE FIELD EMPLOYEES1 UNION.
ALLAHABAD BR.UNIT

PRESIDENT! SRI KS WASU, 33-MG Marg,
GENL. SECRET ARY: SRI RD AGARWAL. Allahabad.

Dated 30 th Nove nib er, 1961

Sri k-T- E •
Member of Parliament'’, ’
Ne.uDolhl.

Dear Sir,

I presume that you must have received my telegram sent to you 
on the 27th instant which roads as1 under* ' ; A

« LIC MANAGEMENT STARTS VICTIMISATION OF WORKERS DEPARTVING RIGHT 
TO HOLD MEETING AND DEMONSTRATION STOP FIELD OFFICERS SERVED TRANSFER 
ORDERS AT THE YEAR END DISRUPTING BUSINESS TARGET STOP LETTER FOLLOWS

SECRETARY FIEW WORKERS* UNION0 .

I feel it is necessary for me to tell you in brief W& sad 
predi?ament in which we, the entire lot of Field Workers of the Life Insurance 

Corporation of India, find ourselves today o

Five years have passed since the Life Insurance Corporation of 
India was established and nothing at all has been done so far by way of 
removing our grievances, and settling our service conditions although as far 
back as in 1957, we as member of National Federation of Field Workers Union, 
presented to the LIC Chairman, our charter of demands, the main issue being 
regular service conditions and grant of annual cash bonus. After prolonged 
discussions, it was agreed that both the LIC management and the National 
Federation should constitute a Joint Committee ho study theentire problem 
in detail and forward its recommendations. The Committee aS it was formed 
consisted of 3 Sr. officers of the Corporation and 3 Field officers representing 
the National Federation of Insurance Field Workers of India.

The Committee met on 24 days in 6 sessions, four of which 
were held in Bombay and 2 in Banglore. Sri Ka Balasubramaniyam, Chairman, 
Jt.Committee submitted his first interim report on 1st December,1960, and 
the final report on 22nd April,1961, to the Chairman of the Life Insurance 
Corporation of India, and it was naturally expected that whatever recommendations 
were made by the Joint Committee and which incidentaly were all unanimous, 
would be implemented. It would not be perhaps out of place here to mention 
that during the Jt. committee deliberations a number of demands of the National 
Federation were turned down by the representatives of the Management on the 
committee, and only a few of them duly amended were agreed upon, but the S
representatives of the National Federation thinking that a step was being taken 
in the right direction sportingly agreed to whatever was decided in the Jt. 
committee meetings. This was done to avoid an agitational^approach, and to 
arrive at solutions by mutual discussions.

The ways things are done by LIC are curious. One year, 
has passed since the interim report was submitted and good 7 months have gone 
since the final report was handed over and till today inspite of repeated 
promises the report of the Jt.committee has not been implemented at all. 
What was the purpose for which the Joint Committee was constituted is 
best known to the Chairman of the Life Insurance Corporation of India and 

no one else. Possibly it may have been to temporarily please the Field 
force by a promise of settling differences through negotiations because that 
was the time when the Field force were determined to go on ah indefinite -s 
strike. Three Sr.officers of the LIC remained busy working ;on it, and the



entire force of Field Workers kept themselves on hope for gll the time the 
committee was functioning and a year after the submission of the report*

Completely frustrated the National Federation Executive met at 
Bombay recently and not left with any other remedy whatsoever resolved to 
focus public attention to their problem through demonstration all over the 
country. The demonstration which consisted, of slogans like ’’IMPLEMENT JOINT 
COMMITTEE RECOMMENDATIONS” made the Chairman of the LIC so infuriated that he 
ordered immediate transfers of a number of Field officers from Bombay in an 
attempt to frighten the workers.

A Field officer builds up his organisation after years of assiduous 
labour, and use of personal influence. Transferring him amounts to depriving 
him of his life’s work, and that is not all. In a new place he has to start 

' al>-initio or from a scratch. The chances nine out of ten, are that he
loses his annual increment which is given only when every year he increases his 
out put of business, sqy by about 15^, no matter under what condition he works*

This action of the Chairman, therefore, has. agitated the minds 
of even the coblest of Workers and has caused great dis-satisfaction among . 
those on whom the LIC depends for bringing money to its coffer. The Field 
officers, it can be safely asserted without any fear of contradiction, have 
been most loyal pf all the LIC Branch of workers. This is obvious from the 
fact that because of their zeal and good work the business every year shown 
an increase. This has been, achieved inspite of the great dis-satisfaction • 
prevailing even now among the general, public regarding most inefficient service 
offered by the LIC in matters of policy servicing, loans and claim settlement 
etc, etc., the b^Unt of which is borne not by the officers so much as by the 
workers actually working in the field.

In a democratic set up of our country where the ideal aspired is 
workers’ participation in management, this sort of disregard of workers’ 
feelings, and attempt -to overawe them instead of solving their problem in 
the right manner, produces un-pleasent, of reaction
and revolutionary spirit. Wo, therefore, put the matter before you who are 
our well chosen representatives in the Parliament, to give, this matter a moment 
of thought, and set things right"'for us. The LIC MANAGEMENT are surely 
answerable to you fof constituting a Joint Committee, spending time and 
money over /it and not acting on it. Surely"'a" period of one year is not too 
little for implementing the recommendations.

Looking forward keenly to your kind support*

Life

Yours faithfully, 
■

Gonerja r" S oc r e t a xy • 
Insurance Field Employees’
Union, Allahabad.



Address for Correspondence:-

Lafe Insurance Field. - Officers’ Associalion.

NAGPUR

29-11-81
M.H. Deshpande.
General Secretary,
N. D. U1. F. 0. Association, 
332, Shankar Nagar, 
Nagpur-1.
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Shri

Sir,
We hereby

day
confirm

r • ' ‘ r I: -4

' ■ « ■ * . 4 ■ ■: . r-: . ' ' ' . ' '
the following telegram sent to You yester-

Ji H-
of Star starts viotlniizatlon of wooers 

Field Officers
•L.I.C. Management 

depriving right tctf hold meeting and demonstrations 
served transfer order at the year and disrupting business target— 
Nagpur and Nagpur city brands Field Officers.^

■■ ■ ■■
jfha management of the Life lnsuranae Corporation has hurled 

an offensive after the suooessful demonstrations staged by the 
field Officers at Bombay and all over the country to draw the
attention of the authorities to Implement recomendatlona of the 
Joint Committee, They hare served to three top ranking leaders of 
the Field Officers, sarvasree P.M.Katrak, M.G.Desal and C. U Mehra 
of Bombay, a sudden order of transfer of their services to other 
places like Ahmednagar, Nagpur and Anand.

Xou are aware Sir, the Field Officers have to recruit agetts, 
activist them,^increase business of the Corporation and give 
service to the policy holders. December is the closing month of 
the Corporation business and the tranifer of the above Field 
Officers at the year end will make them impossible to fulfil the 
above duties entrusted to them.

Secondly the transfers of these Field Officers will deprive 
Wes one increment as the Field. Officers of UI.C. has to bring 
premium six times his remuneration paid to him during the calender 
year l.e. If the yearly remuneration including the oonvenoe 
allowaoe, Dearness tm allowance and the Basic Salary paid to the 
Field Officers is Rs. 5,000/-, the F.O. should bring Rs. 3 0,000/- 
scheduled premium to earn an Increment.

Xt may be mentioned here that the demonstrations held all 
over the country were peaceful one. They were staged to urge 
the authorities of the implements of the Joint Committee* 
recommendations. The interim report of the Joint Committee was 
submitted to the Fairman on 1st Dec160 with a view to consider 
and arrive at a di ci eion as early as possible on some recommendation



particularly payment of If month’s cash bonus to the Field 
Officers. The representatives Of the Field Officers met 
the Chairman of L.I. C. on 18th March’ll. The Chairman 
replied that the question of payment of bonus is under 
active con sideration. But till today is is not paid to 
the Field Officers.

We understand that the bonus may be refused to the 
Field Officers as the Field Officers have the facility of 
earning second and third increment and also bonus 
commission provided the Field Officers fulfil the conditions 
are laid by the Corporations in this respect. These 
conditions are so stiff that a very few percentage- of . 
Field Officers get the advantage of the above facilities.

Wo request Xou to kindly use four good of floes to S 
cancel the transfers of the above Field Officers and press 
the authorities of the Corporation to implement the Joint 
COJsMttae^eoeeii^ ;-,-v • ■ —. —-

Wilt* rm- -
Thanking You,

&

i r
Yours faith fully ,
V .-.nJ ;J r

i*.
a:

•v
.. ri

( M. H. DESHPANDE. ) 
General Secretary

St *
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INDIAN POSTS AND TELEGRAPHS DEPARTMENT

Received here at---------H--------- M.

0 RF 73 MURaDaBaD . 2
4- 4ierk^--^4~

— Lie MANAGEMENT STARTED VICITIMIS.TI IN OF ViORKERSDEPRIVING

RIGHT TO HOLD MEETING =ND DEMCKSTR. Tl CN FIELD OFFICERS

SERVED TRANSFER ORDER AT THE YE^R END DISRUPTING BUSINESS

target letter full^s—



departn^M^ B | 
No.

INDIAN POSTS AND TELEGRAPHS

Received here at.................. H................... M-

0 TH 10/40 ?06 ALLAHABAD 27TH

S°l KT E TRANOAMANI 4 ASHOKAROAD NE'"DELHI

...LIC VANGEMENT TARTS VICTIMISATION OF WORKERS DEPRIVING RIGHT 

TO HOLD MEET IN AND DEMONSTRATION TOP FIELD OFFICERS SERVED RANFER 

RDERS THE YEAR NEED DISRUPTING BUSINESS TARGET STOP LETTER FOLLOWS

..SECRETARY FIELD WORKERS UNION.

COPD ’.‘FWS "x
•hd*x

The sequence of entries at the beginning of this telegram is—class of telegram, time handed in, serial 
number (in the case of foreign, telegrams only), office of origin, date, service instructions (if any) and 
number of words.

This form must accompany any enquiry respecting this telegram
I. A. P. Delhi-5-61-17,000 Books.



C.-3

INDIAN POSTS AND TELEGRAPHS DEPARTMENT
No.

Received here at...................H....................M

0 TH fo/40 ->06 ALLAHABAD 27TH
SQ| S A 4 ASH^KARnAD NE'"DEl.Wt

560

•••LIC UANCEMEHT TARTS VICTIMISATION OF WORKERS DEPRIVING RIGHT 

TO HOLD BEET IN AND DEMONSTRATION TOP FIELD OFFICERS SERVED RANFER 

RDERS THE YEAR NEED DISRUPTING BUSINESS TARGET STOP LETTER FOLLOWS.

V • *

..SECRETARY FIELD WORKERS UNION.

J CORD >.2RHRS ' »*
•ND’

The sequence of entries at the beginning of this telegram is—class of telegram, time hanfled in, serial 
number (in the case of foreign, telegrams only), office of origin, date, service instructions (if any) and 
number of words.

This form must accompany any enquiry respecting this telegram-
I. A. P. Delhi-5-61-17,000 Books.



INDIAN POSTS AND TELEGRAPHS DEPARTMENT . 'f p 
No. -SW

Received here at.................. H.................;-M-

X FB A 67 JHaRIa t 
d

S fl D/sNGE 4 A8H0KE Rj/iD NE\;DELHI.

...... LIG MANAGEMENT STARTS VlCTMISATION OF BIKERS DEPRIVING R 

WGW TO FOLD MEETING DEMONSTRATION (STOP) HELD OFFICERS 

SOT TRANSFER O«EFR IT TH? YEAREND D| SHIFTING BUSSINESS TARGET 

(..TCP) INTEH/FNE TO ^ITHDRRft SIKH ORDERS IMiDTELY.

•••. yCfFTAW FIELD VARKERS ASSOCIATION LIC DM®A^

The ^qu^nce 0e^nes this telegram is—class of telegram, time handed in serial
number (in the case of foreign, telegrams only), office of origin, date, service instructions (if any) and _

number of words.
This form must accompany any enquiry respecting this telegram-

I. A. P. Delhi-5-61-17,000 Books.



INDIAN POSTS AND TELEGRAPHS DEPARTMENT 
No.

Received here at...................H....................M*

X FB A 67 JHaRIa

K T F THzNGzMaNI 4 ASHOKF

•••••• UC U^AGEMFNT STARTS VICTIMISATION OF WfiKERS DEPRIVING RI

RIGHT 10 HID MEETING AND IllsNSTRAtlON (STOP) FIELD OFFICERS

SERVED TRANSFER Of®ER >T THE YEAREND D| SHUTTING BOSSINESS TARGET 

(STOP) INTERVENE TO ®|THDW SUCH ORDERS IMMDTELY.

.... SECRETARY FIELD ^OFKERS ASSOCIATION LIC DHaNBaD.

_ COPTDaT.^ this telegram is—class of telegram, time handed in serial
The sequence St e^rfes atV^^W . date 8ervice instruction, (if any) and ?

number (in the case of foreign, telegrams oniy).
number of words. , , . .

This form must accompany any enquiry respecting this telegram

I. A. P. Delhi-5-61-17,000 Books.



C.-3

INDIAN POSTS AND TELEGRAPHS DEPARTMENT
No.

Received here at...................H....................M.

0 NH N 50 NAGPUR 28

XMC8KK------ S A DANGE 4 ASOKE ROAD NEW DELHI-—

LIC MANAGEMENT STARTS VICTIMISATION OF WORKERS DEPRIVING RIGHT TO HOLD 

MEETING AID DEMONSTRATION ( STOP) FIELD OFFICERS SERVED TRANSFER ORDER

AT THE TEAR END DISRUPTING BUSINESS TARGET ( STOP) LETTER FOLLOWS-—

— NAGPUR AND NAGPUR Cl TY BRANCH FIELD OFFI GERS-—

COPIED AT 17/15 O.P0N»
nuJb^r °a/^eS at toe beginning of this telegram is—class of telegram, time handed in, serial
number of w^rds °f f°re,gn’ telegrams only), office of origin, date, service instructions (if any) and.

This form must accompany any enquiry respecting this telegram. -
1. A. P. Delhi-5-61-17,000 Books

| •



I
Tondiarpet Branch of Life insurance 
Corporation, Madras, 2-22-61

TO‘\
grl Gulzarllal Nanda*
Central Labour Minister,
-New pelhl ' '

“Great consternation prevails.^
Justice denied to Field Officers. Inordinate 
delay* implementation Joint committee report, 
k.l.c.Management starts victimisation, workers 
deprived Right holding meetins, demonstrations, r 
Field Officers served ttransfer' orders disrupting 
year end business target, pray intervene.

Field Officers of Tondiarpet Branch of 
.? L.I’.c., Madras.
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Tondlarpet Branch of Life Insurance 
Corporation* Madras* 2-12*61.

70 --.’•■<•■?<
ST1 GnUarllal Baada*
Central Lniotir binistor, 
Star Delhi.

^ro-At constomntion prevails. 
Justice denied to *ieM Officers. inordinnte 
delay Inplerentntlon Joint coastttoe report. , 

star to vlettnlaatton. ^oHtcra 
dteprlTOd ri^ht Holding ©cotinge* itesonetretlons* 
PleM Officers eervefi transfer ariere disrupting 
year end business tar^etPray Intervene**

Field Of floors of Tondlarpet Branch of 
t**T*% * w*3ras»



Telegram: BIMAkARMI, CALCUTTA Telephone: 24-1583

ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION



President: Rajnl Patel, M.A. (Cantab), Bar-at-Law 
General Secretary : Saroj Chaudhuri

Telegram : BIMAKARMI, CALCUTTA ? 56-2459

ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION 
9A, HARALAL DAS STREET, CALCUTTA-14 

■ £

The.

If 5 O C T

Dear Sir, -
Re: THE CHARTER OF DEMANDS AND ITS ADDENDA

On behalf of the All India Insurance Employees’ Association we have pleasure in 
sending herewith the Charter of Demands adopted at the All India Convention of General 
Insurance Employees held in Bombay on 15th and 16th August, 1960 under the auspices 
of the All India Insurance Employees’ Association. In addition to this Ch.arter, there 
may be some supplementary demands pertaining to the employees of your Company which 
would be sent to you by the Union/Federation of your employees..

We may state at the outset that the Charter of Demands now being submitted to 
you has been formulated with a view to securing to the employees better living and 
service conditions. In formulating the Charter the Association has taken into consideration 
the objective conditions that obtain in the Insurance Industry and other like industries. 
We would, therefore, appeal to you to consider the Charter in its proper perspective. 1 We 
can assure you that our object in submitting this Charter is neither to create a conflict 
nor in any way to spoil the good relation between the employees and employers. But we 
desire to secure decent living conditions for the employees by means of discussions 
and negotiations with employers. You are probably aware that the present labour policy 
of the Govt, of India envisages direct talks between employers and employees and 
settlement between them by means of such collective bargaining. Our request to you is 
in full accord with the declared policy of the Govt. If we succeed with your co-operation in 
bringing about a settlement, it will not only be conducive to bringing ■ about peace in the 
industry, but will also bring prosperity to the industry and thus enable the industry to 
serve the policy-holders’ interests better.

We may state that the Association is submitting the Charter to all the Insurance 
Managements, their Associations and the Ministry of Labour, Govt, of India. We would 
request you to discuss the Charter in your Association and start 'negotiations . through it 
with this Association. We believe and you will agree with us that it will be in the common 
interest of the employers and the employees to hold discussions on an All India basis on 
all demands and grievances of a general character. In this connection it will ba pertinent 
to refer to the move made by the Indian Insurance . Companies’ Association," Bombay 
Region, for standardising the wage structure in the industry and we do hope you will 
persuade the Regional Council of your area to make similar move. .

With regard to the Supplementary demands which would be submitted to you shortly 
pertaining- to your employees please discuss the matter with, the Union of your employees 
and arrive at a settlement with them acceptable to both the parties.

We hope you will expedite the matter and strive your best to pave the way for* 
mutual discussions.

Thanking you,
Yours faithfully, 

Saroj Chaudhuri • 
GENERAL SECRETARY

Enclo :" The Charter of Demands
Copy to : , .

1. The Secretary, Ministry of Labour, Govt, of India, NEW. DELHI.-
2. TheChief Labour Commissioner (Central), Govt, of India, NEW DELHI.
3. . The Indian Insurance Companies* Association, ‘Co-operative Buildings’, 

Sir Phiirozeshah Mehta Road, BOMBAY.
4. The Insurance Association of India, Bombay Regional Council,
-- 6, Rampart Row, Fort, BOMBAY. *

5. The Insurance Association of India, Calcutta Regional Council, - 
India Exchange, CALCUTTA-1. . ! . . . .

6. ' The Insurance Association of India, Delhi Regional Council, 
P.O. Box^Np. 602, 13/14, Asaf AlIRoad, NEW DELHI-1. 
The Insurance Association of India, Madras Regional£ouncil

•6, Second Line Beach, MADRAS,



. ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION
, 9A, HARALAL DAS STREET, CALCUTTA-II ' '" '" ‘ "

Charter of Demands of General Insurance Employees
f Adopted by the General Insurance Employees' All India Convention held at 

Bombay on 15th & 16th August, I960. )

" (i ' . ■ : : UY. .Lu • ■/./. . .
All the demands contained herein below shall apply. equally to. all the 

employees employed in the General Insurance Industry, including the Indian 
Insurance Companies’ Association Pool, Insurance Association of India, 
Regional Councils and India Reinsurance Corporation throughout the 

\ country. .
I. Classification of Employees ;

The employees will be classified into the following categories :—
(a) Sweepers, Sepoys, Chaprasis, Malis, Watchmen, Daftaries and 

Head-Peons shall be placed in Grade “A”. • :? s ; y
(b) Drivers and Liftmen shall be placed in Grade “B”, . >
(c); Assistants, Telephone Operators, Addressing Machine Operators, 

Book Binders, Punch-card Operators, Typists, Receiving and Paying
- Cashiers, Adrema-Bradma-Power Samas-ComptometQr-HolIerith- 

IBM Machine Operators, Air-conditioning Mechanics and Electri­
cians shall be placed in the Grade “C”. S,

(d) Junior Supervisory Staff variously termed as Higher. Grade Assis­
tants, Special Assistants, Senior Assistants, Head Typists, Sectional 
Heads, Head Cashiers and Senior Cashiers, .Head-clerks etc., etc., 
and Stenographers and Draughtsmen shall be placed in Grade “D”.

(e) Senior Supervisory Staff, variously termed as Superintendents, 
Assistant Superintendents, Head Clerks, Sectional Heads, Branch 
Accountants and Junior Accountants etc;, etc., shall be placedin

- u Graded”. : ’

II. Scales of Pay ; . • . )
Grade A : Rs. 120—5/6—150-6/7—192—8/6—240 in 19 years.
Grade B : Rs. 180—6/2—192—8/6—240—10/3—270 in 11 years.
Grade C : Rs. 200—10/4—240-15/10—390—20/4—470 in 18 years.
Grade D: Rs. 275—15/5-353-20/5—450—25/5—575 in 15 years. 7
Grade E .' Rs. 350—30/6—530—40/4—690 in 10 years.- Uu

III. Dearness Allowance ;
D. A. shall be paid at the rate of 1|% of basic pay for every rise of 5 

points over the cost of living index figure of 360 (1939 = 100 points) or 1% 
of basic pay for every rise of 1 point over the cost* of living index figures of 
100 (1949=100 points) subject to a minimum of Rs. 20/-. \ -

All India Cost of Living Index shall be taken as the basis for calculation 
of the Dearness Allowance. ,
IV. Adjustments ; ...

An employee shall be fitted into the new scales on • a point to point 
basis. The Basic Pay and Dearness Allowance as'on 1.8.1960 shall be treated 
as basic pay only for the purpose of adjustment of basic pay to the new 
scale of pay. • . • * U U- ■ < Uw

Employee who is drawing more basic pay than wb at is warranted after 
proper adjustment as above, shall continue to receive the excess amount 
as Personal Pay and shall, also be given usual annual increment.

V. Special Allowance ;
Employees engaged in work mentioned below and/or designated as below 

shall be entitled to Special Allowances per mensem in addition to their 
salaries and emoluments in the manner stated below :—

(a) Watchmen, Bank Peons, Despatch Peons, Head Peons, Daftaries, 
Franking Machine and Duplicating Machine Operators and such 
other employees : Rs. 20/- per month.

' * /'' J'' . I.

j. • (b) Typists,, Comptometer Operators, Add.ressograph Operators, Punch
Card Operators, Telephone Operators, Paying & Receiving Cashiers 
and Cashiers,.. Adrema?Bradma .& Power'Samas Hollerith and

< J»B.M.. Machine Operators and such other employees : Rs. 30/- 
. x per month. .
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2 increments'

VI. Special Increments e ...... : - • • ’ . c t
Besides the above, the employees under Grade ‘C’ and ‘D’ shall be 

entitled to Special Increments for passing the following examinations on the 
scale shown against each examination.

; On Graduation.
On passing the following examinations :
1.
2.
3.
4.

Licentiate or A.C.I.I.—Part I
A.F.I.I. Part I or A.C.I.I.-Part II 
A.F.I.I. Part II or A.C.I.I.—Part III - 
Chartered Accountant.

1
One increment for 
each part.

N. B :-In case of Stenographers and Junior Supervisory Staff the total 
number of special increments shall not exceed three during that Grade. A 
Graduate appointed as an Assistant shall get a higher starting salary by two 
increments. Those Graduate Assistants who have not received the Graduation 
increments shall also get two increments. •
VII. Other Allowances :

(a) Hill Station Allowance: An employee working in a hill station on an 
altitude of 3000 ft.‘ and above the sea level shall be paid ‘Hill Station 
Allowance’ at the rate of 20% of the salary with a minimum of Rs, 30/-per , 
mensem.

(b) Overtime Allowance : An employee working overtime shall be entitled 
to ‘overtime allowance’ for such period of work rendered at the rate of double 
the hourly rate of wages inclusive of Special Allowance and all other allowan­
ces. No employee shall be engaged in for overtime work more than 90 hours 
in a calender year.

e“> - ■

(c)

(d)
a sum

Officiating Allowance :
(i) If an employee is required to officiate in a higher post, he shall be 

entitled to an ‘Acting Allowance’ at the rate of 20% of his salary 
for the period for which he officiates.

(ii) If an employee is required to act in a post for which Special Pay 
is provided, he shall be entitled to pro-rata Special Allowance for 
the period of such work done.

House Rent Allowance : All the employees shall be paid as ‘House Rent’ 
at the rate of 10% of their Basic Salary per mensem, subject to a

minimum. Rs. 20/-. .. .
VIII. Amenities r '

Subsidies: " K.' *
(i) Text Books for A. C. I. I. or Federation of Insurance Institute 

Examination shall be supplied by the Company in turn. 
Examination fee shall be paid by the employers after the employee 
passes the examination.

(ii) Adequate subsidy shall be given for Sports, Recreation and 
Cultural activities of the employees.

(iii) All the employees shall be entitled to to a Free Personal Accident 
(Annual) Policy, the premiums of which shall be borne by the 
employers. The Sum Assured of such a Policy shall be Rs. 10,000/-, 
Rs. 7,500/-, Rs. 5,000/- and Rs. 2,500/- for the ’employees in 
Grades E, D, C, B and A respectively.

(iv) Adequate subsidy shall be given for cheap canteens for supply of 
wholesome food to the employees in each of the Office premises.

IX. Free Medical Aid :
All the employees shall be entitled to free Medical Aid for selves and 
their dependents. All the cost of Hospitalisation, Medicines and 
Doctor’s Bill shall be borne by the employers

On retirement, or retrenchment or on death or on total $nd perman­
ent disability of an employee while in the service of the Company ;

One month’s basic salary for each year of continuous service subject
to a maximum of 20 months’ basic salary.
On resignation from service after completion of 10 years’ continuous 

service :
, One month’s basic salary for each year of; continuous service subject 

to a maximum of 20 months’basic salary.
On termination of service by the Company : .
One month’s basic salary for each completed year of service but.riot 
more than 20 months’ basic salary.
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The salary for the purposes of calculating iGratuity . shall be the 
terminal basic salary drawable by the employee previous to death,..disablement, 
retirement, resignation, retrenchment or termination of service, as the cases 
may be.,
XI. Retirement Age :

The age of retirement of an employee shall be 60 years.
XII. Provident Fund ; /

(i) All permanent employees including part-time employees should be 
made members of the Provident Fund ;

(ii) The rate of contribution should be 8 j% of total emoluments, i. e. 
Basic Pay plus Dearness Allowance plus Special Allowances, if any, 
■with equal contribution by the Company. The employees, should 
however, be allowed to contribute voluntarily upto 15% of their 
salary without corresponding contribution from the Company.

(iii) Interest at a minimum rate of 4|%, should be paid, on the total 
contribution by the employee and Company.

(iv) Unclaimed fund should be distributed pro-rata every jthree years 
amongst the existing employees from time to time... -.-.D

(v) Full benefits of the Fund should be permitted to the employees on 
completion of five years of service. .

(vi) Loan from the Provident Fund to the extent of 6 months’ salary 
or 90% of the employees’ contribution whichever is less shall be 
granted to the employees at a time. • ; .

Board of Trustees ;
On the Board of Provident Fund Trust, the employees and the employers 
should have equal number of representatives. Employees’. representa­
tives should be elected by themselves by simple majority; of votes. Re­
election of the Employees’ Representatives should be held< every three 
years unless necessitated earlier by death or resignation.or recall by a 
majority of the Employees. , . . .

. XIII. Leave;
Casual Leave : 15 days’Casual Leave'should be given in a'calendar year.

6 days Casual Leave may be granted at a strecth.^ Casual1 Leave may 
be prefixed and suffixed to Holidays & Sundays.

Privilege (Earned) Leave : Privilege Leave should be allowed to- all employees 
at the rate of 1 day for every 11 calendar days. Employees-should be 
allowed to accumulate leave upto 6 months.' Return FAre to the 
employee .his wife and dependents should be granted once in two years , 
for,going anywhere in India. - ■

Sick Leave : Thirty days’ sick leave per year should be allowed on full 
pay to the employees with a maximum accumulation of 12 months 
during the service period. 1 ' •
In case of prolonged illness further sick leave with half pay should be 

allowed upto six more months and another six months without pay. ■
Maternity Leave : Meternity leave upto the period.of three months shall 
be allowed to all female employees, but in no case more than six weeks 
leave will be allowed from the date of confinement. : , * -
Examination Leave: Employees shall be allowed adequate- leave for 
appearing in all the recognised examinations in addition to all other leave. \ 
Special Leave: Adequate leave shall be allowed to the Union. Represen­
tatives and Office Bearers of All India Insurance Employees’..Association 
and/or its affiliated Units to enable them to attend meetings and confe­
rences of the Unions and their Central.Organisations, and to participate 
in the Tribunals and Conciliation Proceedings.

XIV. Security of Service : .
/1 s •’ No employee shall be victimised for Trade Union activities.

XV. . Working Hours ;
. ” ‘ The working ho.urs for employees in Grade C, D & E shall^e 33
-4 - hours a week and 36 hours for employees in Grade A & B. A.-grace

time of 15 minutes shall be allowed before they are marked late.
XVI. Bonus :

Customary ■ Employees, shalLi'be paid three months basic, -salary
. as Bonus per year. ' z
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XVII. Uniforms to Employees in the Grades A & B : /
An employee of Grade A & B shall be provided with the following 
outfit annually :— .

1. Summer Uniform : Two sets—One additional Summer Uniform 
shall be provided where winter uniform is not necessary.'

2. Winter Uniforpi : One set in two years. • / ‘
3.

‘ 4.
5.
6.

XVIII.

Umbrella ;• One. / : - / • - •
Foot-wear : Two pairs.
Rain Coat: One for those who are to io out-door duties.
Caps or Turbans. » •. > ;

Allowance During Suspension ;
During the suspension of an employee, he shall be paid an allowance 
equal to 75% of his total wages.

XIX. Recruitment.
Recruitment shall be made from amongst the retrenched employees 
of the General ’ Insurance Industry, registered in 'The. Pool as 
deminded in the resolution adopted in the All India Convention of 
General Insurance Employees held on 15th and 16th August, 1960 
in Bombay under the auspices of the All India Insurance Employee’s 
Association. Only in case such employees are not available in the 
Pool, recruitment might be made through local employment 
exchanges. In case of recruitment from among the retrenched 
employees, due credit shall be given to the past service and all 
restrictions regarding age, educational qualifications, etc., applicable 
to new recruits shall be waived. .. . .o . " ' v-

XX. Confirmation.
Employees shall be confirmed after 3 months’ Probationary Servic^ 
automatically. •.

.• ■ -J • z •

XXI. Temporary Staff. '
Any Company may employ temporary employees for performing * 
duties of purely temporary nature. But such staff in no instance shall .
exceed more than 6 months- in 
shall be treated automatically in 
of appointment.

XXII. Promotion.
No direct recruitment shall be

temporary service, after which he., 
permanent service, from the date/

made In- Grades D & E and all
vacancies in these Grades shall be filled in by way of promotion^ 
The promotions shall be made on the basis of seniority and merits 
of the employees. Employees in Grades A &.B shall be absorbed 
in Grade ‘C’ on passing S. S. C., S. S. L. C., or equivalent

. examinations. ? - J- ; •
XXIII. Transfer.

No employee shall be transferred from one place to another without 
his.prior consent.

XXIV. Date of effect.
All benefits stated in this Charter of Demands shall have effect from
the 1st day of August, 1960. ■ , . s

XXV. TradeJUnion Rights. ? ‘ r A
The All India Insurance Employees’ Association and its affiliated 
Units shall be given due recognition and such facilities’ as providing 
Trade Union' Offices and holding Trade Union Meetings in Office 
Premises and hanging Notice Board -of the Union should be granted.

XXVI. Existing Rights & Privileges.
Nothing contained in this Charter shall adversely affect or take 
away from any employee or group of employees any right, privileges 
or usages, practice or conventions, amenities or other ■conditions7 of 

>-■ ■
service that are already vested in or enjoyed by such employee; or .

. group of employees. -

Sd/- Rajui Patel
President

All Indiaflnsurance 
Employees*

Sd/- Saroj Chaudhuri . Sd/- K. S. B. Pillai
General Secretary Jt. Secretary

All India Insurance All India Insurance
Employees’ Association Employees* Association



ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION, 
' • ? .9A.| Haralal Das Street,Calcutta-14.

. ; j " '' Cainp r Bombay,
• -; ... ' February 27, J.961.

To All Units : . >------------ •_ V." ‘
■■ ■' " - ’ • • ' y \ ■ _■ :

Dear Comrades, ' 1 ' , ' ? .
Re : Charter of Demands; ‘

Appended below are the x minutes of discussions- between the Representatives of 
the All India Insurance Employees’ Association and the All India Life Insurance 
Employees’ Association held at Bombay,1 on various dates from 16.2.61 to 26.2.61, 
which speak for themselves. ' -

- ■The unanimous decisions, of the Negotiating Committees of both the Organisations 
to accept the terms offered have been'conveyed jointly to the Chairman to-day.

X ■ ’ ■ _■ 51 - <■; ■ •» LG : ■ :. • • . ■

Further developments will be intimated to all in due course. The Divisional 
Units are requested to send copies of•this circular to their Branch Units,

With greetings,
Comradely Yours ; ,

General Secretary, ; ;
r

Brief Minutes of the discussions between the Representatives of All
India Insurance Employees’ Association and All India Life Insurance
Employees* Association and negotiations with the Chairman of the
Corporation from 16th February 61 to 26th February 1961, in respect

* of Charter of Demands. .. • ' ...

1. The Negotiating Committees of both A.I.1.E.A. & A.I.L.I.E.A. met the Charman, as 
scheduled:on 20.2.61 in the manner decided On 15.2.61 to continue talks.

2. The Chairman requested the representatives to consider his 'proposal of City-wise 
differential increase in D.A. to which the Representatives jointly expressed their 
inability to agree and urged upon the Chairman to agree to the proposal submitted to 
him through the 'Executive Director (p)' . The Chairman thereupon asked the repre­
sentatives to reconsider and meet him again on Thursday the 23td instant.*

5. ‘ The1” Negotiating Committee then u. jointly'met in the. Out ram. Hotel on 20.2,61, in 
Ship Hotel on 21.’2.61 and in the Bombay Mutual Building on 22.2.61 wherein reporting 
of negotiations was made and after discussion it was decided to pursue, the common 
demands and the common proposal submitted to the Corporation in the next meeting with 
the Chairman.

4. The Negotiating Committees’ of both the Associations jointly met the Chairman 
again on 23.2.61 and expressed their inability to agree to the Chairman’s proposal. 
The representatives also requested the Chairman to agree to the proposal already 
made to him on the premises jointly submitted.

5. The Chairman then made the following proposal :-
(a) Rs. 15/- shall be added to each slab of the existing D.A.rate and the rate 

shall thus be revised.
(b) This increase shall be paid to all including thoe having company grades.
(c) The A.D^A.shall be protected in full.

(d) This increase shall have retrospective effect from 1.4.60.

(e) This agreement shall be in force upto .the end of 1961 and other points of 
monetary import including the D.^-. shall be taken up for consideration 
either in December 61 or January 1962;

(f) The question of merger of D.A. into basic salary shall be taken up in 1962. .
(g) The question of Ad-hoc increments for those reaching maximum of their grades 

shall be considered separately;
P.T.Or*



: ; '
The Chairman further...added that the issue.' has’in.f^ct attracted his 

attention and he was prepared, to lookpinto ^h^' ma ttbl^’S^t rarely.

('67 -The representatives jointly tried to enhance the quantum and date back the 
retrospective effect to which the Chairman did not agree and asked the representatives 
to let him know of their reactions before 27.2.61 when the Board would-.; ry.

(7) The Negotiating Committees then jointly.met at Outram Hotel on 23.2.61 and again 
in the next morning there when different members .gave their reactions to’'the" " "-'<L

■•..proposals.. It ,was then decided,that a select number ^'representatives would meet 
in th^. Ship Hotel (24.2.61) to-formulate joint .attitude to the proposals.

(8) It, was jointly agreed in the: Ship Hotel Meeting on H4{2.-?61/’^hat 
tives would meet the Chairman again on 25*2,61 and seek for betterment 
proposals in the following, alternative, manner : :

■, X ;; - : ■ < < c ■XXX ■
(al. The date of effect be shifted to 1.7.60 and an’Tihlform increase-; ,in? all..... 

slabs of Rs. 20/- be agreed'. ■ I:--' M;: ’• ’.. r • -
~ ■ ■■ ... •• • H ’ i ;r 7: hi

Alternatively - if ajr/p
(b) The date of effect be'"Shifted to 1.7.60 and an uniform'increase Of Rs.187- 

in all slabs be agreed.
OR X..

,• / ...... • 1 ■
(c) The date of effect be shifted to. 1.1.60 or as back as is possible.

(9) The Negotiating Committees’ :of both the Associ^tipns^pojliSl^ metithe Chairman on 
25.2.61 and placed before'him the proposals one b.y onp.; ,, TRe CHaijrit’an exp'ressed his 
inability to accede to "any of them. -c,. ; ■, ,.7

' (io) The Negotiating Committees of both -the Associations thereafter met in Ship Hotel 
on'25.2.61 and-it-was unanimously decided to accept the proposal .of the Chairman and 
convey this decision to.the Corporation on 27.2.61.' Both-- the!Negotiating Committees 
agreed to recommend to their respective Associations- ;for'acceptance of■ these ...
•proposals. ■ . . . ■ 7.

' Sd/~ R.N.Nayak. *•< ' Sd/- Caroj Chaudhuri.

General Secretary, ' \ * ’General Secretary.
ZA11,India Life Insurance Employees’ '.■> : -.All. India Insurance'Employees’

v: , . Association, ,27.2.1961. . Association,. 27.2.1961.



ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION. •
CAMP : BOMBAY. 9A, Haralal Das Street,

Calcutta-14.

February,21, 1961.

TO ALL UNITS : 

•Dear Comrades,

We presume you are in receipt of the A.I.I.E.A. Circular dated 17.1.1961 appending 
therewith ,the minutes of discussion between the A.I.I.E.A. and the A.I.L.I.E.A. on 
various dates at Bombay. We now append below the minutes of discussion between the 
Negotiating Committees of both the Organisations held on 15.2.61. We would request 
you to send copies of this circular as also of the circular dated 21.2.1961 jointly 
issued by the General Secretaries of A.I.I.E.A. & A.I.L.I.E.A. to all the Branch 
Units within your jurisdiction. Further developments as and when they take place 
will be intimated to all in time with greetings,

Comradely yours,

General Secretary.

Brief minutes of the discussion held at OUTRAN HOTEL, BOMBAY 
on 15.2,61 between the representatives of A.I.I.E.A. & A.I.L.I.E.A.

The discussions as decided earlier on 11.2.61 continued between the representa­
tives of A.I.I.E.A, and A.I.L.I.E.A. to decide the method and manner of negotiating 
with the Corporation Authorities jointly.

After a free and frank exchange of view's it was unanimously decided -

1. That Negotiating Committees of the Two Organisations will jointly carry on the 
Negotiations with the Corporation Authorities,

2. That there will oe two spokesmen, one from each side,
3. That prior to and after meeting the Authorities there will be a joint

discussion between the two Negotiating Committees.
4. That if during the negotiations any new proposal or suggestion emerges on behalf 

of the Corporation, the spokesmen may seek clarification without committing 
themselves before consulting the Negotiating Committees,

5. It was further decided to issue joint circulars by the two Organisations giving 
in brief the developments from time to time, Circulars in respect of these 
developments may be issued by Zonal/Divisional/Unit Organisations of the two 
Associations only on the linos of the Joint Circulars issued from Bombay.

Sd/- R.N.Nayak.
18.2.61.

On behalf of the Representatives 
• of A.I.L.I.E.A.

Sd/- Saroj Chaudhuri. 
18.2.61. .

On behalf of the Representatives 
of A.I.I.E.A.



ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION.

' ' CaAP : BOMBAY. ’• • ... rp n -v O1 ;
.- ------------------ — ■ . . 9A, Haralal Das Street,

.. . ".<■ ‘ C A L C U TT A - 14' '

TO ALL UNITS : February 17, 1961.

Dear Comrades, • . .a
Re ; Negotiations on Chartei’ of Demands,

We presume, you are by now in receipt of the Circular dated 15.2.61 issued 
jointly by the a.I.I.E.A. and the A.I.L.I.E. from Bombay and have noted the'contents. 
Reproduced below are the minutes of discussions held between the Two associations on 
various dates at Bombay which speak for themselves. Kindly note that the Negotiating 
Committees of both the Associations will jointly meet the Chairman at the Central 
Office at 5-00 P.M. on Monday, the 20th instant. The letter dated 14.2.61 addressed 
to the Chairman jointly by both the Associations is also reproduced below. Further 
developments will be intimated to all in due course.. The Divisional Units are 
requested to send copies of this Circular to their respective Branch Units.

With greetings, . ' • . u . .

•: -Comradely yours,

• • ' ... . ■ ’ I -

, . . General Secretary.

Brief Minutes of rhe discussions held on 8,2.1961 between the Representatives 
of the All India Insurance Employees’ association and the All India Life 
Insurance Employees' Association on. the question of the approach relating to 
the- Negotiations with the Corporation in .respect of the Charter of Demands.

The All India Insurance Employees’ Association was represented by 
(l)ohri .C .8 .Bose , <2j Shri. R.L. Patil, (3) Shri ..Ranjit Ghosh (4) Shri.Paresh Roy, 
(5)Shri.S.N.Chhattopadhyay and (0) Shri.K.P.Menon.

The All India Life Insurance:EmployeesAssociation was represented by 
(l)Shri.R.A.Menezes. (2) Eh ri,R.W.Nayak, (3) Ehri.I.P.Mehta, (4) Shri.K.L.Desai.

After free and frank exchange of views, the Representatives of both the 
Organisations agreed to have a common approach to the Corporation during the 
negotiations and decided to parsue the following course. • •

1. Immediate settlement should be sought on the following lines

(a) Adequate and uniform rise in D.a. If this is not possible,adequate rise 
on slab basis.

(b) No discrimination either categorywise or areawise. ....

(c) Full protection, of Additional D.A.

(d) Increase to b^ given' to those who have opted for the Company Scales of pay.

(e) Merger of a portion of D.xi. with basic salary.

(f) .Retrospective effect from 1st January, I960.

(g) ad-hoc Increment to those who have reached the maximum of their grades:

2. If satisfactory settlement or/points mentioned in (’1) above is reached, the- 
consideration of wage revision and such other demands’of monetary import may be 
deferred till 1962. 5

5. . .Due to practical difficulties, representatives of’both, the Organisations agree 
to meet the Corporation separately on the 9th- and 10th February 1961, as scheduled. 
They further agree that if the Corporation adheres in toto to its original stand 
taken in November 1960.,.- the negotiations rof both the- Organisations would . re ject. the 
offer. In case of the Corporation’s putting up any- revised proposals, the negotiator



negotiators of both the Organisations will not commit themselves either way on the 
first day, but pursue the points in (1) and seek postponment of the talks for 
exchanging experiences and further mutual consultations, to finalise the details of 
going jointly to the Corporation and details of ta future course of action.

Sd/- C,S.Bose. .

On behalf of Representatives of 
ALL INDIA INSURANCE EMPLOYEES’ 

association.

Sd/- R.N.Nayak.

On behalf of Representatives of 
aLL INDIA LIFE INSURANCE EMPLOYEES’

ASSOCIATION.

Brief Minutes of the meeting held on 9.2.1961 between the representatives 
of A.I.I.E.A. and a.I.L.I.E.A.

as agreed to earlier in the meeting of 8.2.51 the representatives of A.I.I.E.A. 
and a.I.L.I.E.A. met to exchange experiences. The A.I.I.E.A. was represented by 
Shri.8.Chdwdhuri, Shri.C.8.Bose, Shri. P.P.Patil, Shri.Ranjit Ghosh, Shri.K.P.Menon, 
Shri.S.N.Chattopadhya and Shri.Paresh. Roy and the A.I.L.I.E.A. was represented by 
Shri.R.A.Menezis, Shri.R.N,Nayak, Shid .l.P.Mehta, and Shri.K.L.Desai.

Shri.C.S,Bose reported on the meeting with the authorities of the L.I.C. on 
9.2.61 and informed that in reply to the Chairman’s invitation to place the 
view-points of the Association, the representatives of the A.I.I.E.A. hod placed the 
points agreed to by the representatives of both the Associations on 8.2.61 and 
requested acceptance of the same.

Shri.Bose also reported that the Chairman had assured consideration of payment 
on a slab basis instead of discriminatory payment category-wise and area-wise.

Shri.Bose also informed that the Chairman had asked for specific proposals on 
the quantum of increase demanded by the Association and the representatives had asked 
for time to submit such a proposal as arranged with A.I.L.I.E.A. Discussion on other 
items were postponed till the next siting.

Trie Representatives of the a.I.L.I.E.A. on hearing the report, assured that they 
would also be taking the same stand during their meeting with the Chairman, on 10.2.61 
and press for acceptance of the.agreed points. Thereupon it was agreed that there 
would be an exchange of experience on 10.2.61 after the representatives of the 
A.I.L.I.E.A. had their meeting with the Chairman at-4-00 P.M. and the representatives 
of the both.the Organisations.would then sit together for evolving a.common formula 
on the quantum to be demanded of the Corporation by both the Organisations.

Sd/- R.N.Nayak.

On behalf of the representatives 
of A.I.L.I.E.A.

Ed/- C.S.Bqso.

On behalf of the Representatives of 
A.I.I.E.A.

Brief Resume of discussions held at. Ship Hotel Bombay, on 10.2.61 and 
11.2.61 between the Representatives of the A.I.I.E.A. And a.I.L.I.E.A.

1. The discussions, as decided earlier, continued between the Representatives of 
the A.I.I.E.A. and ^.I.L.I.E.A. The A.I.I.E.A. was represented by Shri.Saroj 
Chowdhury, Sri.C.5.Bose, Sri.P.P.Patil, Sri.S.N.Chattopadhaya, Sri.Ranjit Ghosh, 
Sri.Parish Roy and Sri. K.P.Menon and the A.I..L.I .E.A. was represented by Shri.R.n. 
Menezes, Sri.R.N,Nayak, Sri .P.Mehta and Sri .K.L.Desai.

2. Sri.R.N.Nayak reported on the meeting of the Representatives of the A,I.L.I.E,^. 
with the Chairman on 10.2.61. He said that the representatives of the A.I.L.I.E.A.
had placed before the Charman for acceptance the agreed points as decided on 8f2.61.
The Chairman gave/a patient hearing and invited specific proposals for consideration 
as to the quantum of rise in D.A. demanded adding that he .had'an open mind. The 
Representatives of the A.I.L.I.E.A. asked for time for submitting. tho pr posals since 
it was-agreed between the two'.associations on 8.2/61 that th e formulated/-'

Cor+ .



3. Thereupon discussion started as tc the formulation of the common proposals that 
could be placed before the authorities. It was inconclusive on 10.2.61.

4. The representatives of both the organizations continued the discussions on 
11.2.61 and after detailed considerations agreed to submit a proposal demanding 
increuse in the existing; D.a. also by adding Rs.20/- at each slab. The Proposal
was as under • —

Ex isting D.A. Ravised D.A.Demanded.

Basic ISalary upto Rs . 50/- Rs. 45.00 Rs. 65.00
II ti from II 51-100 it 55.00 II 75.00
11 I! from II 101-150 n 60.00 II 80.00
II It from It 151-200 II 65.00 11 85.00
II II from It 201-300 ft 70.00 11 90.00
II i: f rum II 301-400 It 75.00 II 95.00
II II from It 401-500 II 80.00 II 100.00

5. It was also agreed that this proposal should, before being placed before the 
Chairman, be submitted without attestation to the Executive Director(P) for 
ascertaining the initial reaction of the Corporation and exploring their mind.

6. Accordingly, Eri C.S.Bcse, Sri.Ranjit Ghosh, Sri.Saroj Chowdhuri, Sri.Prafulla 
Chakrawarti on behalf of A.I.I.E.A. and Shri.R.A.Menezes, Sri.R.N.Nayak, and 
Shri.I.P.Mehta on behalf of the a.I.L.I.E.A. jointly went to the Executive Directcr(p) 
wxxxxixxxxsLfr and submitted to him the proposal. The Executive Director(p) was ..Iso 
informed by the representatives of both the organizations that the Negotiating 
Committees of A.I.I.E.a. and A.I.L.I.E.A. henceforward propose to conduct neguti-- 
tions jointly, as decided. The Executive Director (?) asked the joint delegation to 
write to the Corporation te this effect and requested them to meet him for discussion 
at 5-15 P.M. on 14.2.61.

7. It was also aguaed by the representatives of both the organisations that the 
manner and method of jointly negotiating with the Corporation would be dediced after 
further discussions on 14.2.61.

Sd/-R.N.Nayak. Sd/- C.3.Bose.

On behalf of the representatives On behalf of the Representatives
of a.I.L.I.E.a. of A.1.1.E.

Bombay, 
The Chairman, 14th February 1961.
Life Insurance Co iteration of India, 
J e e va n Lend ra. Bombay.

Dear Sir, 
fa : Ch^rt .^r of Demands.

We are glad to inform you that ih j Negotiating Committees of the All India 
Insurance Employees' Association nd the All India Life Insurance Employees' 
Association have decided to hold joint negotiations with the Authorities of the 
Life Insurance Ccrnwration of India on the Charters of Demands which kindly note.

Thanking you,

I.urs faithfully,

Sd/~ R.Nayak.

Ge ne ra 1 3 a c re t1 r y.
All India Rife Insurance
Employees' Association.

Sd/- Saroj Chaudhuri.

General Secretary.
All India Insurance Employees'

Association.



FOLLOWING IS THE TEXT OF THE PROVISIONAL 
AGREEMENT ARRIVED AT BETWEEN (1) THE ALL-IND IA 

INSURANCE EMPLOYEES ASSOCIATION AND (2) THE ALL-INDIA 
LIFE INSURANCE EMPLOYEES ASSOCIATION , representing 

the employees, and THE LIFE INSURANCE CORPORATION 

OF INDIA:

It is hereby agreed by the above parties as under:
1. A flat rate of Rs. 15 per mpnth will be granted 

to all employees in Class III and Class IV in the form 
of an ad hoc increase in the dearness allowance.

2. The amount will be paid with retrospective effect £ 
the

from April 1, I960 to all employees who are in/service *
of the Corporation to March 1, 1961 or who resigned or 

retired from service or died in service between April 1, 

I960 and March 1, 1961. The amount will not be paid to 

those employees whose services were terminated between 

these two dates as a result of disciplinary action.

5. The amount will be paid to all employees in Class 

III and Class IV, irrespective of whether they are in 

receipt of some additional dearness allowance or not or 
company 

whether they have opted for their old teaansKSK scales.

4. The Corporation will start discussion with the 

above Employees’ Association for a general review of 

salary scales, dearness allowance and other service 
conditions of all Class III and Ola-ss IV staff including 

the suggestion for the merger of a part of dearness 
allowance in basic salary, some time in early 1962.

The agreement was signed at Bombay, on March 6, 1961 
by Saroj Choudhuri on behalf of AIIEA, R.A.Menezes on 

behalf of AILIEA, and D.S.Mehta , Executive Director, 

MWn HC.
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NORTHERN ZOO BmUNCS WWYS^C

Refs Circular No «DD/20/61.

Dear co nr ados >

\_Aated<JjOth March, 1961

We are appending below the Circular dated 6th Mar ch, 1961 received 
from the General Secretary, XoIoIoEaA*, Camp'Bombay* The circuler is 
self explainatory*
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Dear .Friends
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Cpnradoly yours,

( KAMAL BOS S), 
Seer etar y »

.• Bombay, 
March 6, 1961,

Re* Negotiations on the Charter of Demands*

We have pleasure in informing you that a Provisional Agreement 
has to-day been signed jointly by the All India Insurance Employees1 
Association and the All India Life Insurance Smployooe7, Association with 
the Life Insurance Corporation Authorities* A true copy of the Agreement 
is reproduced below* Tho approval., of-the-.Government of-India and 
completion of c-ertHn'f ar m^ from the Associations* side are now 
awaited for effecting the terms which, ’.ro trust, will be gone through at 
an early date*

„ This Agreement is the culmination of ths prolonged negotiations 
carried out jointly by the Associations on the basis of proposals jointly 
evolved out and submitted to the authcriti.es* Both the Negotiating 
committees have recommended to their higher bodies for formal approvals.

We trust, the spirit in which the Agreement has been negotiated and 
concluded will ba carried further In the days to come in our efforts for 
better conditions of life and living*

With greeting:

Yours fraternally, 
Sd/- He Nayak, 
General Secretary, 
All India Ljfo Insurance 
EinpIoyoo s; Association*

Yours fraternally, 
Sd/A Saroj Choudhuri, 

General Secretary, 
Hl India Insurance Employees1

Association*

PROVISIONAL aGRE^ENT BETWEEN (1) THE ALL .INDIA.INSURANCE EMPLOYEES* 
ASSOCIATION AND (2) THE ALL INDU LIFE INSURANCE EMPLOYEES* ASSOCIATION 
OF THE OILS SIDE AND THE LIFE INSURANCE CDRIDRATTON OF INDIA OF THE QTHEI,

hereby agreed b;
lc A flat. increase of fa>o 
in Class III and Glass.IV in 
Dearness Allowance-
2

the above Parties as under
/- per month will bo granted to all employees
-he form of an Ad hoc increase in the

1

The amount will be paid with retrospective effect from 1st April,60
to all employees who. ?re in the service of the Corporation to 1st March, 61
or who 
April,

resigned or retired .from service or died in service-between 1st
1960 and 1st ^.rohr 1961., -Tho-amount-will not be paid to those 

employees whose services were terminated between these two dates aS a result 
of disciplinary actiono 1 ■
3. .Tbs amount will be paid to all the employees in Class HI and Glass 
IV, irrespective of whether they arc in receipt o f some additional Dearness 
Allowance or not or whether they have opted for their old Company Sculos.
4. The Corporation will start discussion with tho above Employees1 ^iss. 
for a general review of salary scales, dearness .allowance and other service 
conditions of Hl Glass III and Glass IV staff including the- suggestion 
for the merger of a part of the dearness allowance in basic salary, soma 
time in. early 1962« f ’









1 reposed teres of Agreement with the £®ployoeB• Aesocistion.

1* a flat increase of Ha. 15/— per month will ba ^remted to all employees in Class III ad 

Class XV in ths fox® of an ad hoc increase In the Nearness Allowance.

2* The amount will ba paid with retrospective effect free 1st April,19GU to all wsployees 

who are in the service of the Corporation on 1st Karch, 19^1 or who retixud fro® 

service or died in service between 1st April,I960 and 1st March, 1961, i.e. the amount 

will not be paid to those asployeea who resigned from service or whone services wore 

tereimted between these two dates*

5, The amount will ba paid to all the eaployuea in Class 111 and CI&bs IV, irrespective 

of whether they are in receipt of some additional D.A. or not or whether they have 

opted for thair old company scales*

4* The Corporation will start discussion with the hmployees* Associations for a general 

review of salary scales and service benefits of all Class III and Class IV staff, 

Including the suggestion fcr the merger of a part of the dearness allowance in basic 

celery sometime in Ure rdddle of 1962, when the bonus agreement will &lno be coaing 

up for review*

5* All the above teres are subject to the approval of the Board and of the Government*

d 
j





COPY
* ! • '• ’

Vestern Zone Insurance■ 
iployees’ Federation

150, VIJAY NAGAR, 
DADAR, BOMBAY 28.

>•
POSITION OF STAFF AS ON 50-6-1960

>>

Superintendents

Section Heads

Higher Grade Assistants 

Assistants

Typists & Stenos

bvwy*. 

•

Adrema Operators
Hollerith •

Powers-Sanas "
Coaptometer " 

j ■ ;

Telephone Operators

Cashiers
Uncat. Staff

Record Clerks

Head Peons
* d 1

Daftaries
Peons

Watchmen
Liftmen

Building Supervisors

Rent Collectors
Electricans

Drivers

Mali 
Carpenters etc. 
Teap.HI 

Temp. IV

275
15,942 + 796 i
2,204

495
605
470
86 .
45
51
845

1,028
557
66

5,852
476
175
572
55
5

11
65
16
25

418
400

50,991
796

51,787



® Rs.15/- Upto Basic Salary of Rs. 50/- p,nu

© Rs.20/-

© Rs.25/-

• * Rs.200/- p.m.

* “ Rs.201 & above

Rb.15/~ Per employee for 3581 employees.

Rs.20/— ” " 24932 "

Rs.25/- ” " 5470 *

31J83 employees.

Rs* 50,715

Ras—^*22L
Rs» 6,36,105 per month

Rs, 6,08,580 per year
¥ * * *

Rs.59,85,680 per year

Rs.10,41,000 per year

Rs.76,33,260 per year
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At

• Is 15/-
■ ¥

50/- p» ■.

• b 20/-

• b 25/- upto

I 

a . »s

O b 15/- per employee for f

b 250/- P.H.
£

b 251/- a above P.Mi

3,381 employees.

® b 20/~ per employee far 26,355 employees

• b 35/- per employee for ? 2,047 enployees

3

■ *

•8

ftS;
S'
&

*
U;'

I

b 50,715

b 5f27,1OO

b 51,175

b 6,28,990 mMOHTH

■.. I

b 6,08,580 PER TEAR v J
■‘I:'/z' I

b 65,25,200 PER YEAH
' ' ■■■" ' •. • 1

b 6,14,100 PER TEAR

b 75,47,880 PER TEAR
abBnKaHEsaaBBamaasxtsa*

* - s
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■
fa 1V* upto Mulo Salaxy of fa 50/- per Month*

k
I

& if

b 18/- of fa 150/* per Month.

of b 250/- per Month.

J re
of fa 251/- & above per Mont

Hl
'i

fa 1^- per employee for 20018 employees*

fa 21/- per employee for 6337 employees* A
Ai ' " •

fa 25/- per employee for 2047 employees*

.. b 40,572.00

.. - b 3,60,324.00

.V - . -S ’ «

c . ■ ■ • ■

1

i

‘1

. //I

•• fa 1,33,077.00 < J

i j

. 1

•; fa 51,173.00
' i • •’ •

4 1

i 1
• J

4 A

b 5,85,148.00 FStKIHt.
s

H 
< 1

» ‘ J

., b 4,86,864.00 /

.. J fa 43,23,888,00 FER TEAR.
J 

/■

.. b 15,96,924.00

.. b 6,14,100,00

mxm.

PESTEAB.

.f 

i

- ?

\ r'

■ #3

b 70,21,776.00

<

PERTEAR. ft
i.

V



Ku 12 upto basic salarycf Ru50/- p.m. 4O957^Z* 

Ku 18 upto basic salary of h»100A p.m. fe449>552/~ 

Ku 21 upto basic salary of Rs.100/- p.m. Bs432>428/- 
Rs. 25 upto basic salary of Rs.23l/- p.m.

or above.

Ru6»O9»302 per month*

O Ku 12 per bk employee for 3381 employees Ku 4*86,854/ per year.

9 fe« 18 per employee far 13864 employees Bu 29,94*624/-per year.

9 Bu 21 per employee for 11068 employees. fiu 27*89,136/ per year.

O Ku 25 per employee for 3470 employees. Su 10»41»000/ per year

31783 Ku 73>11t624 per year.



0 Rs. 12/— upto basic salary of Rs. 50/- p.m.

© Rs. 18/- upto basic salary of Rs.200/- p.m. |

© Rs. 20/- upto basic salary of fe.25O/- p.m. f-
- F;

© Rs. 25/- upto basic salary of $.251/- & above p.m.
■ ' ‘ f ..
"•'i ’ ’■ k-

•■1 - • w
' r. •*

. . ' • V-: ' / .

© Rs. 12/- per employee for 3,381 employees • •
? 1 i?- - *

© Ri. 18/- per employee for 24,932 employees ..

© Rs. 20/- per employee for 1,423 employees ••

© b. 25/- per employee for 2,047 ensployees ••
.ft

31W

..Rs. 40,572.00

..te.4,48,776.00

..Bs. 28,460.00

..b. • 51,175.00

• «b.5»68,983.00 per month.

• •Rs.4,86,864.00 per year.

53,85,312.00 •

3,41,520.00 "

6,14,100.00 "

h. 68,27,796.00 per year.



© b 15/- upto Basic Salary of b 50/- P. M.

© b 1^- upto *

© b 2l/~ upto *

© b 25/- upto *

,A

b 150/— ?•».
I

b 250/- P.M.
»x

li 25t/-* above P.M.

O b 15/- per employee for 3,381 employees.

O b 1S/- per employee for 20,018 employees.

b 2l/- per employee for employees. 
-

© b 25/- per employee fox^ 2,047 employees.

b 50,715

b 3,60,324

b 1,33,077

b 51,175‘
b 5,95,291 PKR MONTH

b 6,08,580 PER TEAK

b 43,23,888 PER TEAR

h 15,96,924 TO TEAR 
' *

b 6,14*100 PER TEAR

b 71,43,492 BERTEAR
»*»»»»«««««



Receive— - /

Rep^^^^
Bombay, 
March 6, 1961.

Dear Friends, 
f ■ ' • i’ ’

Re : Negotiations on the Charter of Demands.

r
We have pleasure in informing you that a Provisional Agreement has to-day been 

signed jointly’by the All India Insurance Employees’ Association and the All India ’

. Life Insurance Employees’ Association with the Life Insurance Corporation Authorities.

A true copy of the Agreement is reproduced overleaf. The approval of the Government 
of India and completion of certain formalities from the Associations’ side are now 

awaited for effecting the terms which,.we trust, will be gone through at an early dale.

i
This Agreement is the culmination of the prolonged negotiations carried out 

jointly by the Associations on the basis of proposals jointly evolved out and 
submitted to the authorities. Both the Negotiating Committees have recommended to 

their higher bodies for formal approval.

Yours fraternally,

With greetings,

We trust, the spirit in which the.Agreement has been negotiated and' concluded 

will be .carried further in the days to come in our efforts for better conditions of 
life and living.

lours fraternally,
S WC 6 ] O \.caa acI Ka

General Secretary, 
All India Life Insurance 
Employees’ Association.
; 6.3.1961.

Generali Secretary. 
All India Insurance 
Employees’ Association. 

. 6.3.1961.



PROVISIONAL AGREEMENT BETWEEN (1) THE ALT. IN"!;. H t'A:CE FITTI'Y TS’ A3:CCI'TI ' 
7JID (2) THE ALL INDIA. LIFE INbUiOCE EMPLOYEES1 aSbOCl^TlCN uF, THE ONE
THE LIFE-INSURANCE. CCLPC '..TION GF IHDI^ OF IHc OTH.B.

. IT is hereby agreed by the above Parties ?s under:-

A flat increase of Rs.15/- per month will be granted; to

in.Class III and Class IV in the form of an .ad hoc increase in the

■ -

employees y-
■■ • ■.

Dearness-
. • •

Allowance

2, The amount will be paid with retrospective -effect from 1

to all employees who are in the service of the Corporation on 1st ilarch, .1-961 
a

’ ■■
or who resigned or retired'from service or died in service between 1st Aprilj 

I960 and 1st March, 1961. -The amount will' not be paid to those employees w^ 

services were terminated between these two dates as a result of disciplinary?

action.
m ' ■ ’ ’ 'I ’I

3. ’The amount  paid to -all the--employees in Class IH and Class.will.be
“r “J . * *

irrespective-of'whether they are in receipt of some additional Dearncs
• - ' ' ' ' , ■ '

'or .not’ or whether they have opted for their old.company Scales.*
• ' • / ■ .. . ■ ■

The Corporation will start discussion with the-above Employees1 AssoCiS 

tions for a general review of salary scales, dearness allowance and other ■ 

service conditions of all'Class’III and Class IV.staff including the surgesbion 

for. the merger of a part of the dearness allowance in basic salary,* some time­

in early 1962.

All the above terms are subject'to the-approval of th^ Government. 

• Signed.at Bombay, the Sixth day of March, 1961.

For 
. ALL

and on behalf of the 
INDIA INSURANCE EMPLOYEES *

ASSOCIATION.

FOR and on behalf of th~
LIFE COr?GxA

OF INDIA
Sd/- Saroj Chaudhuri

SIGNATu RE

Sd/- D .3.Mehta ; A

EXECUTIVE DLJSCTOR

For and on behalf of the 
ALL INDIA LIFE IaEUPANOE

will.be


ORD IM ARY

msuR/iHCii corfuratiui ssploxebs union

B 14 ASIAE1 yUARxlKS

UAtlUALA 2AHK1 ROAD BOMBAY 16

REGSET UNABLE A2TEHD STOP KISH YOUR FIFTH

COHFERSSCE ALL SUCCESS

SAD AM®/



MEMORANDUM OF DEMANDS
ON BEHALF OF

The Agra Divisional Insurance Agents’ Union, Agra
° - .mv', ni 1 b. ■ m:'/ ’ J vH .ittsMin 8

SKIOU

To
: > nobi

THE CHAIRMAN.-
LIFE INSURANCE CORPORATION' 
‘BOMBAY ■

ri t»d bffi'

j rb.

■Z1
We need not emphasise before you the pioneering and Corporation, with great fan-fire, stands quietly withdrawn 

primary character o/ ihe'j'bb of Agents in ?preadin^ jhe .^Whatjs more surprising .is.'that (he Corporation seems to be 
message of Life insurance to every nook and corner of tke
country. You are also aware, as we are. of .the key role of 
agents in the preservation of business hr force and servicing 
of Dolicy holders in the interest of all parties concerned.

< . . »!H >u it> i iihG M >1 Jt >) \ WW'. t 50

Yet, we are not sure if our genuine grievances and pres­
sing demands have ever engaged your.serious atten^qn. The 
Life Insurance Corporation has travelled a long distance on 
the march ot progress and has entered the history-making 
b years plan of its own. But, we,'the Insurance agents, who 
may be described as the Locomotive of the. Life Insurance 
Industry remain more or less at the level we found ourselves 
after nationalization in January 1956.

V,. ‘ ! \ ’.i f ' v. \j ‘,."1 .( Y
A oatient perusal of our case, as elaborated in the fol- ■ • 6) iV?J ”'i ‘ o pi '-'Mi ,lowing lines, will surely convince you of the justice or 

our demands and will enable you to take steps to create more 
contentment amongst us, so necessary for the further progress 
of the Industry and at an ever ihcreasing momentum at that.

.fighting shy of this development ?and is.notlbothering'diself to 
work out another scheme incorporating the substance of t^ie 
same benefit.

. ■ . . ; bifeV . A !o t % - I
Since the Life Insurance, .Corporation .is pu^icly com­

mitted to grant this benefit namely, ,au average jgne month’s 
income per year w. e. f. 1958 it would, be deemed most 

■ ,<f I ‘,< >31'00 - I''
honourable and dignified on its gap Jo givgous.tnat amobnl 
in'cash for l958land 1959. As for. the current aud^fpllowing 
years we would ' suggest mat an rfampunt equal to 1 month s 
average incomejbe^alfowedAo be adjusted towards the premia - vu-'s. Jo Mp.w . Luimu y ” .ucawpdue on our policies. In view of the. fact that the ..prpqess pi 
valuation for 1958 and 1959 is still on, we demand j-

3.1 That the announced benefit of the proposed 
P. F. contribution by the L.I.C. to ^agents be 
introduce# imip^diafaly fa 80 me gther appropriate 

. legal form and compensation for 195&.aad 1959.be 
paid-in cash ,at the rate of an average 1 month?s

Rate of First Year Commission ;—In standard companies 
like the Oriental and the New India/ average' active 'agents 
used to earn a minimum of 35% commission during the l'st 
year while more experienced agents' 'used to be offered 
special or Chief agencies or, in other words, 15% more'com­
mission for the 1st yesr. But how, after nationalization, 
average active agents get a minimum'of 25% only while the 
more expei ienceo are able to secure a maximum of only

income per year. ' ' J • ’ 3 <•
. !o at': ! \Q LbUDIiVhb d ..J liOlM i.. /■ hflii'-V :.V

; Concessional- rates of Premia on our lives —It is an irony
>Ahat the primary : producers, agents, have' to7 pay- the full 
i tabular,premia on their own dives,- while .bihers like office 

^employees and.Field and other officers'who have only' to'deal 
wjth the procured business either in the office or in the field 

r.SPjoy the facility of 10% rebate bn their'policies. In o'rderio
10% more in the form of Bonus (actually in 3 slabs ;of 5% get this obvious injustice removed, we demand 
7-1/2%, and 10% ) It is,obvious that an actual cut 9fiJp.(to — t Luhmsb v-.v .nif

' ‘Of, 

m

J5 per cent has been effected in the 1st year Commis^Jpn, 
Hence, we demand ,

1. That the 25% commission be raised to 35%, 
and the amount of Bonus fiom 10 ^0tdl6%,,even 
though the Slab system be'maintained io foster 
greater effort by the more in^ustnpus. and . re;

4, That, like other components o[ the Life 
Insurance Industry, 'agents, ''also, ’be charged 
the' concessional xrates "of premia on their own
lives.

sourceful.
Ji.77/,

Rate ot Renewal Commission t In view of the admittedly 
higher cost of living, to the extent of 4 to 6 times as compared 
to 1939, the real value of the renewal commission has shruna. 
Agents have to make far greater efforts to earn the same- 
income as in the pre-war days. It is, therefore, only just to 
demnad: •'

Benefit of Sa lary Saying Scheme Even though .agents 
are not working on salary, .a method can be found out for 
automatic deduction of premia due on their policies from 
the monthly commission bill, corresponding to the salary 
saving scheme, so that their policies can continue without the 
normal danger of lapsation and with greatest ease, as if the 
premia are the first charge on their income, as it should be.
Hence, we demand : —

.AHCWHCJ >1 .a

2. That the rates o renewal commission be 
doubled.

t Ip withdrawn P, F Benefit — It has come to our
notice, though not tormally. that as a result of the technical 
objections by the Board of Revenue, namely that agents 
net being employees in the strict sense, are not eligible for 
Provident Fund, the benefit announced by the Life Insurance

5. That automatic deduction of premia of 
agents' own policies be arranged from th'dlf monthly 
commission bill just aj 'in thewase of salary saving 
Scheme- ^olhnoqioD sansm/anl ->HI

-.i/tiA H irlijnaD LjM u-'.
Extra RemunerationJo^pirec%^^ of

the fact that the Life Insurance Corporation is encouraging 
ffie practice of enrolling more and more Direct Agents, and 
we welcome it. But the point is to provide some incentive

1959.be


to make the idea a success. Every body knows that in every 
locality there are some extraordinarily resourceful and 
influential agents who are in the field, say for the last five to 
25 years or so and who never jentertain the idea of becoming 
field officers. It would be in the fitness of things to recognise

; .J-...... V“■
8. That agents be given conveyance allowance, 

free insurance premium, and road tax, as in the 
case of Field Officers.

Advance of Loans t—It is common knowledge that in these 
their merit and long service to the cause of Life Insurance by days of rising cost of living and general hardship, it is very 
compensating them with extra remuneration to the extent of difficult to effect savings from the. monthly family budget for 
the minimum cost of a Field officer decided upon by the certain'futtire family needs, foreseen and unforeseen, t Every
Corporation namely 16.2/3% of the first-year’s premium* 
income. Hence, we demand »—

modern Industry is expected to make arrangements for its

6.

workers to secure loans payable in leasy ^monthly instalments 
spread over a reasonable period of time. Therefore, we

That direct agents, except staff agents,-be Demand:— ' f '• * !:; ‘
additionally remunerated to tha extent of 16-2/3% 
of the first-year's-premium-income.

Facilites of Advance for Vehicles :—It is regrettable to note 
that in the matter of facilities of advance for vehicles, agents 
are discriminated against as compared to Field Officers. Who 
does not know that out of 10 persons contacted by agents 
hardly 2 turn out to be real prospects. While an average 
Field officer has to keep in touch withi normally, ten active 
agents and accompany them to prospects if and when re­
quired, it is the exclusive mental worry of active agents to 
continuously break virgin soil, discover or create new contacts — —- -&—• -  --------
and prospects. Yet agents have practically little chance of secUon the Jnsurance Act be s0
getting a vehicle, since conditions that govern them are too . ■ ., ,, ... . > , . , ... „
cumbersome and er«e adverse and unnecessar, discrimi- 'I, necessary, M to provide for the Cor-
nation. For example an agent cannot get more than 1 year’s poration compulsorily obtaining the nominations 
renewal commission while a Field Officer is not bound by any Of nominees by the agents after completion of 
limit based on his salary, even though he might be earning $ years of continuous Work. i ; ; t
less than the agent per month. Secondly, the amount' of 7 -
advance to an agent cannot exceed 3/4 of the cost of die ‘The’ above are, Sir, a. Jew. of, .our- .most pressing 
vehicle, while a Field Officer can be advanced 9/10ths of the demands arising out of disabilities that we, agents, suffer 
cost of the vehicle. This is particularly surprising in view of frOm' ^nyconscious.las you are.of the key role of agents 
the fact that the Corporation owes renewal icommission to the in pioneering, expanding .preserving and servicing life 
agent for 10, 20, 30 years, while fit owes nothing to the Field • InsQrance business. th« W1 part that we have to play in 
Officer except the current month's salary. Thirdly the . completing the target set for. the Five Year Plan, may we 
period allowed to the Agents for return ’of the advance is less hoPe that yoU Would deV°te sed°US th°Ug;ht t0 °Qr prob-le“S 
than to the Field Officer. Of course the renewal commission and take decisions at your earliest to the satisfaction of all ?

9. That agents be allowed to draw loans free 
‘of interest upte one year's renewal commission to 
be recovered from future monthly commission bills 
to the maximum extent of -50ala of the bils. / ,7

‘ Rights of Hereditary Commission t—According to Article
7 ci. (C) of the letter of'appointment to agents, the Life 
Insurance Corporation only declare that the commission is 
payable in the event of'death of agent to his heirs or 
nominee (s).KlIn order to remove any practical difficulty after 
the death of the agent, we demand •—

per year should be more than tsufficient to cover the instal­
ment payable in a year. Hence, we demand

7. That agents be allowed advance or pur­
chasing vehicles upto Of 10th of the cost of vehicle 
irrespective of the ceiling of preceding year's 
renewal commission.

• -Regarding Conveyance Allowance :—Once again, there is 
discrimination against agents in the matter of granting them 
conveyance allowance etc. Hence we demand :—

i We may assure you, Sir. that we shall continue to fully 
co-operate with the Corporation in the interest of every.body 
and above all of building‘up a prominent public sector 
Industry on secure granite foundation.

But, we may remind you. Sir, that a contented and satisfied 
agency force will go a long way to make it more enthusiastic 

and inspire it really to contribute its utmost to make nation­
alised Life Insurance the Biggest success of all nationalised 
undertakings’ under your mature and able leadership.

Awaiting your favourable reply.

hfully.

D. N. DHiNGRA, 
President, ■ • . * .

J ddress:
c/o Agra City no ,.2 Branch, 
Life Insurance Corporation,
30 Mahatma Gandhi Road, Agra.,

Dated 21 si September 1960,

, M. N. TANDON,
Secretary.

For Executive Committee, / V - A 
Agra Divisional Insurance Agents’ Union,

1 : ' ■ Agra. (Central Zone)



ALL ORISSA INSURANCE FIELD WORKERS ASSOCIATION

v Ganeshghat,Cuttack.2.
A Report of the Association on the occasion of the 
5th Annual General Meeting (Open Session) held on 
2nd July 1961 at Nari Seva Sadan,Puri.
**$*******:^*;!<:|($****>k**:H********)i<*>l(*)l<***’!'*5l<*****

Revered Chief Guest, President, la dies and gentlemen,£nd comrades,

I,on behalf of the association,extend to you all a 

hearty welcome on the occasion of the 5th ’Annual Meet’of the union.

At the outset I desire to express our sincere 
gratitude to the people of Orissa for having voted to power a party 
which has been able to form a stable ministry after a spell of a 
decade.But this gratitude is mixed up with an element of distress 
in view of the .sorry debacle the leftist parties have suffered in 
the last election; this has given the occasion to the sane feudal 
party to form the oppsition.In this the trade union movement of the 
State would have little to expect sxkkxxxfxax from either of the two. 
We would be happy,, if our apprehensions arelproved incorrect and both 
the ruling party as also the party- in opposition take a sincere interest 
in a healthy development of ’trade union’in-Orissa. For we,of late,have 
been hearing a lot of promises of industrialisation of the State 
at a very faster pace;we w^uld only hope that the prosperity that 
is promised to be created will ta not ignore the workers and that 
their lot would improve in consonance with the* other classes of people.

On a broader plane when we stretch our vision into 
the disturbing aftermath of the Strike by the GOI employees in 1960 
we are at once alarmed and agitated; the pace and rate at which.-the 
different unions have beeb systematically de-recognised speaks of 
the mental approach of the Government and is a sad indicator of their 
bonafides.to build up a welfare state.Through this process of xx 
dea?recognition the entire trade union movement in the country tends to 
be throttled into submission to the authorities.This equally makes a 
contradiction in view of the declared objectives of the Labour Ministry 
to initiate and promote ’workers‘participation’in the management. We 
earnestly hope that things would not be allowed to take a turn(as is 
being done by. the supercillious bureacracy) for the worse which might 
endanger the pace of progress envisaged for building up the national 
economy through the 3rd 5-year plan.The workers do’ have that passion 
to work for the quick progress of the.country tak; only that needs be 
given due recognition. .

Turning to our own field and on an incisive stock 
-taking,we find ourselves in a sorry position.We had pinned all our 
hopes and aspirations on the ’Joint CommitteeWe were nourishing a 
fond hope that at last the field workers would have a secured status 
in the Corporation.The Jt, Committee continued its sittings at inter­
vals and after 7 such sessions we have xx almost been back to th^ 
position whence we started,The issue of a revised pay-scale h^s been 
defered by the LIC. On.the question of prescribing facilities for 
development of business,better employer-employee relationship the 
Corporation has. refused to accommodate the Federation in its divisio­
nal bases to collaborate with the■management.On the issue of ’incre­
ment policy’,’incentives and such’,the Corporation seems xxxxdxnx 
hopelessly stuck up in the attitutde of the private sector.On the other 
hand, they intend-to-nintnloo— th©-quM it urn of re for
their increasing contribution in the very fast development of life 
insurance business- by LIC.This would be proved by the fact that the 
number of field officers qualifying to earn an increment goes on dim­
inishing every year with an increasing quantum of business.produced 
by them through their agency-organisation.This would be evident from 
the following figures :-

Year 1958 - total business 336 crores -number of non-recipient of 
of ‘increments’ - 702

Year 1959 - -do-- 428 crores- ------do----------------1029.
Year 1960 - --do-- 496 crores - ------- do-----roughly 1200.

* ---- contd-----
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On the issue of 'general bonus’,the Corporation has 
been playing a double-game.On the one side they themselves inititated 
a re contendation in the Jt.Conn.to give ’conditional bonus’to field 
officers on the basis of eligibility in terns of qualifying for an 
increment,and,<3±k on the other side, they refused to make any such recom­
mendation officially as they deened it to be sonething against the de­
clared policy of LIC.They even shelved their own assurances k (in terns 
of an agreed and unanimous recommendation in the Jt-gComm.) to revise the 
'appraisal fornulae'for 1959 to enable at least the sane percentage that 
qualified for one increment in 1958.And,now,under the cover of the Jt. 
Committee they have thrust another fornulae for 1961 to assess the per­
formance of field officers for the current year.What is it other than a 
double gane J

In our own division things have tended to move so in­
coherently that it makes one wonder if and what sort of administration 
is running the show .This would be evident from the treatnent and.ser­
vicing that the policy-holders and agents receive fron the authorities.

It has been alnost axiomatic in the public to 
say that buying a life insurance policy neant bying a host of problens; 
we in the field motivate the people to buy a policy to get rid of so 
many problens that beset a rwi in life but once it is done by us this 
very policy becomes a source of probl?n for the buyer.In the natter of 
'claim settle-rant',the position is too deplorable.What has been published 
in the 'Estimates'Connittee's report of LIC’has made a very sober present­
ation of ghastly facts.Xkxxx For our division we are most unfortunate to 
have all the rejected and surplus rubbish in the rank of authorities who 
have grown an astounding innunity to all such criticisms ansd sallies. 
Our persistent and hoarse cry for erecting LIC’s own buildings at the 
important townships in Orissa kxxx has gone into deaf ears and what we 
hear is a riddlenerie of explanations as to how this has not been possible 
so far.Even today,we do not have LIC’s proposal forms and many an import­
ant fornx and literature in the regional languages ; .this positively 
retards the pace of development in the rural areas.The housing problem 
for staff has received very scant attention of the authorities.To add to 
all these the way the petty officers in the local offices behave with 
the policyholders,agents and wz other workers has xxxxkxd provided< • 
ample food for resentment against the authorities.

The canvas seems too much weighed down with heaps of 
dolorous colour and it would be futile to brush aside our apprehensions 
for our own future.I would take this occasion to make a candid state­
ment that we on our part would not be prepared to swallow things any 
longer.Sooner the things in the divisional realm are reconciled the better 
for the institution and for us.

We look ahead to the Eastern Zonal and National Fed­
eration's annual conferences in Calcutta starting in the middle of 
the month.Many problems have to be tackled on an All-India plane and 
the road has to be smmothened up for our advancement.

T, We expected a helping hand from the State Government,
-ney. co-oid advance the cause of life insurance by introducing ’Salary 
- saving-suheme‘in their departments(this has been done in Mysore and 
Kerala; to e^ble their employees to get the advantage of month ly pay­
ment of premium direct from salary. In the realm of-publicity in rural 
areas,a lot could be done in association with the State’s publicity

’ Orissa offers a vast field for rural life business develop- 
nentTThe construction of houses and staff quarters by LIC could be pro 
-noted on an initiative thn State Government.Even in the realm of 
statistical assessment of insurance potentialitythe State Government 

could help us a good deal.All these need a positive outlook and a co­
operative approach both by the Corporation andK the Government.

v. , . . Be fore. I close, I must ax thank you all for your very
acipation and pincere patronage in this conference.Our heart-

L Sra^1'tudG to Sri.G.S.Vaish for his untiring devotion to the cause 
oi the field workers in the face of his own ordeal at the'hands of the 
Corporation. . ; ■

Saten Ghose



ALL ORISSA INSURANCE FIELD WORKERS ASSOCIATION 
(Regd.No.l82.T.U.) '

Ganeshghat,Cuttack.2., 
FOR CIRCULATION AMONG OBERS . Dated 7th qjuly 1961.

Dear Eriends,
The 5th Annual General Meeting of the Association was 

held at Puri on lst-2nd-3rd JulySGl. Out of 80 members,33 participated 
where Cuttack,Rourkela/Bhubaneswar,Dhenkanal apd Berhampur branches were 
represented.Sri.G.S.Vaish,President,National federation of Ins.Field 
Workers of India,attended as Guest-in-chief and gave his vauable advice 
and guidance in the deliberations on the many issues contained in the 
official agenda. ‘ . .

The annual report and a statement of accounts were 
pleaced before the house by the Gen.Secy.The report was adopted with 
2 amendments and the accounts were adopted subject to audit and other 
instructions(as contained in Resolution No.1(a)).

Reporting by respective branch committees was limited 
only to those participating (and representing their branches) and the 
absentee branches’ case was placed by the Gen.SecyCas far as had been 
obtained from them).Discussions ensued on Policy-Servicing,Agents’prob­
lems (a happy feature was the participation of some prominent agent- 
members in the deliberations),it.Committee report and the future of 
F.O.s and agents in the set-up of LIC,local difficulties of field wor­
kers in terns of housing problems,hospitalisation facilities ,office- 
accomnodation,and other natters and after deliberations of over 18 hours 
spre ad over 3 days the decisions, as contained in the resolutions and 
other instructions to the new Ex. Comm.were adopted. •

Re solution No.1 (a). The accounts placed in the house for 1960-61 are 
adopted subject to audit by official auditor with specific instructions^ 
to the new Ex. Comm, to comply with audit objections, if any;the new Ex.Comm, 
is hereby instructed to scrutinise the accounts for the last annual con­
ference and take suitable action wherever necessary.

1* (b). The annual report is adopted with 2 amendments viz.
(i) on leave rules,that the recommendations were not acceptable to LIC 
who contented that these could not be different from those of other em- 
plovees.
(ii) recommendations on certain other facilities for development of busi­
ness in terms of advancing loans for purchase of type-writers.,provision 
for telephone, we re under consideration.

Resolution. No.2. This meeting hereby urges field workers all over Orissa 
to see that whenever a proposal is submitted with the branch office it 
is accompanied by all such requirements to make it a completed one to 
obviate-any after-difficulty of proponents in terms of getting the bene­
fits of his policy with particular emphasis on age-proof documents,nom­
ination and/or assignements etc.

Resolution No.3.-This meeting of the association emphatically urges upon 
, the LIC authorities to liquidate the policy and proposal suspense acco­

unt by expediting adjustments and completions and,wherever required,the 
services of field workers may be availed of and the workers on their 
part are called upon to assist and co-operate.

This meeting.takes a serious note of the lamentable 
lapse on the part of the authorities towards payment of pollcy-loans, 
settlement ofxix claims and urges upon the authorities to take.such 
immediate and necessary steps to expedite such matters.

Resqlution No.4. This meeting,in view of the serious difficulties con­
fronted by policyholders in rural area s_ a hi i-i t — --t ing - na chincryo f _L~ic~rm7ne Xr ar eKsyurge^upont he Corporation to open 
their banking accounts with such banks as would be existent in the 
rural areas.Alongside,the branch committees are asked to compile and 
submit a list of such banks in their areas to the Association for 
being attended to. -
Resolution No.5. This meeting takes a serious note of the astounding /
lapse on the part of the Divisional Mana ger, LIC, Cuttack, in not supply- 
ing to the field workers with insurance literature in Oriya (particu-

--------- on next page—



particularly proposal forms,rate charts etc) language inspite of his 
repeated assurances over so many years on end-and■urges upon.the D.M. • 
to1 expedite supply of such material within 31st August’61 failing which 
this Association will be forced to take such steps as. would ensure its 
early compliance.

Resolution No.6, This meeting hereby resolves to put an end to all 
these double-talks of contractual payment and regular service for field 
officers and emphatically put forth our views that the "service condi­
tions of field officers should be determined on the principle of ensuri­
ng a regular tenure of employment in LIC by immediately raising the 
pay-scales and D.A.and converting the same into a graded time-scale 
guranteeing regular increments,annual general bonus,increased C.A. commen­
surate with the obtaining needs of operation,extending the facilities 
of gratuity and P.F. to all F.O.s since the date' of appointment with 
their last insurer,medical and other ameneties,and treating the F.O.s at 
par with other employees in terns of benefits and amenities,and create 
material conditions for a healthier development of insurance by allocat­
ion of areas and agents and location of F.O.s on the basis of obtain­
ing nan-power notentiality 9the sane principle governing, .city,urban and 
rural areas except that deploynent of the number of F.O.s in city and 
urban areas to be made on nan-power-potentialitybaiis and operating on 
a healthy and co-operative way eliminating the element of competition’ . 
between individual F.O.s and promoting conditions towards the growth of 
a stable whole-time agency organisation as also abolishing the present 
system of temporary and incentive increments but prescribing specific 
norms for advancement and propotion’ of F.O.s to higher ranks thereby 
ensuring a balanced pace of development of the industry and a stable 
and real progress of the interests of the F.O.s and agents.

This meeting urges upon the National Federation to get 
rid of all illusions and meaningless assurances, of LIC and launch upon 
a concerted struggle to establish the principle as aforesaid in this re­
solution and ensure a" regular service condition for F.O.s all over India 
where the workers would have a real passion and zeal to work for the ad­
vancement of the industry which would not be counted merely in terms of 
monetary benefits in return for the workers.

This meeting assures the N.F. that we would- unflinchingly 
support and co-operate in such a struggle to achieve our declared eend.

(Moved officially and unanimously 
adopted).

New Executive Committee : President - Sri.B.D.Satpathy. ..
Vice-Presidents- Sri.M.M.Siddique & Sri.R.M.Biswal.

Members -

General Secy. - Sri.Saten Ghose.
Jt.Secretaries - Sri.Binayak Das & Sri.K.S.Khuntia 

r Office-Secy. - Sri.D.K.Satpathy.
Treasurer - Srf.R.K.Satpathy.

1.Sri.S.K.Chatterjee (Cuttack) 8. Sri.S.P.Pandya (Bolangir)
2. Sri.M.M.Mohapatro (^-do--) 9. Sri.K.L.Serkbel(Rourkela)-
3.Sri.R.K.Dey ( --do--) 10. Sri.A.C.Mohanty (--do--)
4. Sri.B.K.Chand ( --do--) 11. Sri.S.C.De Khan (--do—)
5.Sri.B.^.Kanungo (--do--) 12. Sri.Ananta•Rath (Balasore)
6. Sri.B.C.Rath ( Bhubaneswar)13. Sri.R.N.Mohanty (Bhubaneswar
7.Sri.R.N.Mohaparto (Berhampur)

Auditor - Sri.M.P.Das Gupta. . . -.♦ j^:*^^************ *******************
Messages were received from :- All India Trade Union Congress (and on 
behalf of Com.S.A.Dange) ,other trade union organisations in,.Orissa,East 

K^deration(Gen.Secy),Cal.Divn.As.s-cn., Jalpaiguri Divl.Asscn, 
C.M RaiprdnnfPpnJinnnCH Zone Federation,.J endranUangalore) ,M.H. Deshpande (Nagpur) .Si B. Chanda ( Calcutta)
a_id other associations of field workers,Sri, P.R. Gunta(Addl Z M Cal 
Sri.K.Bala5ubranan7aD(Z.M.,Central Zone 5
and aany greetings fron local nen wishin’ suoeess for the conference.
Sri.K.Balasubramanyam(Z.Mt 
and many greetings from local* r

mn-v n ^The ’Open Session’ was inaugurated by Sri.Loknath Pat-
tiL ^est-ijTAieF  ̂ public nan of, Puri; Sri.VaishjWas ..
dele^at^ rkn i n^'^’^Somg President presided.Fraternal . '
of Press wire Ins-Enployees Union also attended.The nenber
the occasion a? V akso.nan^ other Prominent nen of Puri on
ine occasion at Nari Seva Sadan,Puri on 2nd July’61.

-on next page—
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In his inaugural address,Sri.Patnaik stressed on the rationality of the 
demands of the field workers as were enumerated in the report.He dealt 
with the trade union movemjnt in the country and adised tolerance and 
a co-operative approach to the problens.He also decried the call for 
strikes which meant to negative the Production when we as a nation 
were making all atempts to forge ahead in terns of development of the 
material resour ces of the country. He hoped that wiser counsel would 
prevail on LIC’s management and there would cone a peaceful solution 
of the problems of field workers.

Sri.Vaish spoke on the unique character of the Federation inasmuch as 
it was not affiliated to any political organisation.Eve though there had 
been victimisation and vindictive attitude of the authorities when we 
had followed this principle,he categorically state that whatever the 
provocation,we would resist all temptations to be tied up to any such 
political party ot be guided by then.He said that though the Federation 
had placed the interests of the institution uppermost,the workers zeal 
intentions and feelings were beli ttlcd and viewed with prejudice. Of 
course 5he said,it was a question if and how national feeling or passion 
for building up the nation’s economy could be weighed in terns of money, 

- He said that when a field workers: was assessed entirely in terns of the 
quantum of his production and his remuneration was regulated entirely 
on the rise or fall of his production,all sermons of love and passion 
for the institution on the part of workers would amount to moonshine. 
This,he said,required a sense of oneness and belonging to be imparted 
and inculcated in the workers but the attitude of the kxExxx management 
to arrogate to themselves all the right to determine and dictate what 
was good for the institution in itself acted as an ati-thesis.Unless 
thh workers had a sense of confidence in the employer,he said,anent his 
tenure of employment it would bo futile to expect any such apssion and 
love of the workers for the institution.

He said that LIC’s last year total production fell 
below their declared target and asked as to how the Chairman of the in­
stitution could escape a censure or a cut in his sal ary when a field 
officer if he failed to measure up to his quotaCof xnxfxxxxxxEproduction 
lost an increment or was even warned,How could there be two diffrent 
sets of norm to govern the assessment of the employees in the same in­
stitution, ho asked.

He said that inspite of our best efforts and even at 
the cost of humiliation to cone to a negotiated settlement through the 
machinery of -he Jt,Conn.wo have beeh dismayed &t the casual utternaces 
of the big bosses of LIC,even the Govt.of India was playing a second 
fiddle to such statements by repeating then in Parliament.However,he 
advised the workers not to lose hope and expected that the ensuing All- 
India conference of the Federation in mid-July would formulate its 
policy for realisation of the denands of the workers. He said that the 
workers were experiencing intense d_fficulties in Rourkella on accounts 
of paucity of housing accommodation,absence of hospital facilities in 
the Steel-Township and appealed to the- State Govt.to help then in 
alleviating their distress.He said that the LIC should invest more in 
developing the State’s economy and also build its own houses for office 
and residential accommodation of its workers, He advised the local au- 
htorities to get rid of their myopic altitude and seek the co-operation 
of workers in serving the industry to the best interests of all.

The conference ended after a vote of thanks were passed 
to the workers of Puri for ,their fine organisation of the conference 
in a befitting way.n vote of thanks was moved to the outgoing ’Sx.Comm’ 
for the work done in 1960-G1 inspite of great stress and difficulties. 
A vote of thanks was passed to the Guests in- nhd^fnSrj.Vaish?forhis participation and—ccvre guruuncu m one ednierence lllo' —
ing engagements otherwise and indisposition.
The following members were elected to make the official delegation to 
the Eastern Zonal and National Federation’s conferences at Calcutta; 
Sri.B. D. Sat pa thy ,M. II. Siddique, Saten Ghose ,D.K. Satpahty9R»K. Satpathy 9 
B.Das ,K. S.Khuntia ,K. L.Serkhel,and one from Bhubaneswar and one fromzj 
Berhampur to be co-opted(Sri. S, C.De Khan and R.N.Mohapatro,alternat'd 
delegates from North and south). With greetings.

,^g™eral sechimry

C.De


• DRAFT Rules for the constitution 'OfTToint Negotiating Machinery 
in. the Electricity,P.W.D. Highways and Medical Departments-and * 
in Government Industrial Undertakings run departmentally.•

I. These rules may be called the joint Negotiating Machinery 
(Government Departments and Industrial Undertakings) Rules, I960 
and shall take effect from the date of their publication in the 
Gazette. These Rules shall not apply to.office employees and 
other categories of workers in the clerical or' ministerial and 
those in a supervisory or administrative cadre. J

2. In these rules, the words 'Government' shall.mean the 
State Government, the words ’local area’ shall mean either the 
revenue district or the workshop or undertaking or Headquarters 
Hospital as the case may be , the words ’ industry’, shall mean 
employment in the Electricity, P.W.D., Highways, Medical 
Departments and in departmentally run undertakings like Government 
.press, Government Distilleries, Government Ceramic Factory etc. 
The words ’District Officer’ shall mean the Principal Officer 
of the Department' not lower in rank than an Executive Engineer 
or Superintendent of an Hospital or the Head,of the workshop or 
undertaking by whatever designation be may be called and the 
words ’ Election Officer’ shall mean the officer•deputed in 
writing by the Labour Commissioner to hold elections for 
electing workers’ representatives and for ascertaining which is 
the most representative Union'. 5 .

3. There shall be consituted within three months from the 
date of publication of the Rules for each Local Area in respect 
of the Government’ Electricity, P.W.D., Highways, Medical of 
Industries Department a Local Committee consisting of:. •

(l ) The District Officer as ......... Chairman & Convener
.( 2) One represntative of the workers as .. Member( to be 

selected in the‘manner hereinafter specified)
and '

(3 ) The Government Labour Conciliation Officer of the 
District as •• •• •• ,Observer

^4 ^ *. .
4. It shall be responsibility of the Local Committee to* 

discuss all matters of mutual interest and’ secure amity and-good 
relations'between the management and the workers.

5. The subjects within the sphere of responsibility of the 
Local Committee shall be the following

a. Working conditions like arrangement of working hours, 
rest and lunch intervals and holiday arrangements;

b. safety appliances, accident prevention, first aid, 
, hygione and welfare and staff* accommodation;

c. Medical facilities;
d. delay in payment of wages etc;
e. questions relating to local travelling allowances;
f. piece-work rates and daily rates of wages for casual 

workers; >
g. cases of alleged victimisation which involve a general 

- principle;
h. retrenchment and reduction of strength or workers;
i. work- loads;
j. implementation of labour laws

6. All unanimous decisions of the Committee shall be 
implemented forthwith. If such implementation requires the appcroval
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.of assent of a higher authority or Government it shall be • 
implemented after such approval or assent is obtained. Where 
there is no such agreement the matter may be referred to state 
Committee constituted under Bule IO of these Rules by the member 
concerned.

7. The ^ocal Committee shell meet once in two months. Ten 
day's notice of the holding of such a meeting shaikh be given 
by the Convener.

3. Subjects to be included alongwith brief details of such 
matter shall be given to the Convener fifteen days in advance tand 
the Agenda shall be circulated by the Convener atleast three 
days prior to the holding of the meeting.

S. The foilowing proceedure shall be adopted to select the 
workers representatives on the local Committee

a. If there is no trade union of workers in the particular 
local area the workers shall elect a representative. For 
this purpose the Election Officer shall convene a

, meeting of th,e workers in the Local area after giving 
atleast three days notice and call for nominations. Where 
there is more than one nomination he shall conduct an 
election by secret ballot. Where workers are scattered 
throughout the local area and it is not possible to hold 
an election in-out-stations such workers shall be 
issued ballot papers ccntaining the names of all 
contestants for marking and return to the Election 
Officer or to such other officer specified by the 
Election Officer.

b. If there is only one trade union in the local area and 
it has atleast of the workers on its rolls it shall 
nominate its representative on the Local Committee.

c. here there are more than one Union in the local area 
the Election Officer shall conduct an election to 
determine 'which is the most representative union and the 
union declared to be most representative shall be 
entitled to nominate its representative to the local - 
committee. In an election under this sub-clause, each 
union shall be allotted a coloured box and each worker 
shall be given one ballot paper. .Seven days notice of 
such election shell be given by the Election Officer. 
’.Yorkers who are posted in-out-stations will be issued 
a bllot paper with the names of the unions noted to 
enaole them tc mark the-ballot paper and return it to 
tne Election Officer or to such other officer specified 
by the Election Officer.

d. a representative,elected under sub-clause(a) shall be a 
member of the Local Committee for at-least a period of two 
years unless such representativ ceases to be me 
employed. The representative nominated by the union 
under sub-clause b & c shall also be a member for two 
years, unless the union by a 2/3rds majority of all its 
members passes a vote of no-confidence in him and 
communicates it to the District Officer. It, shall 
simultaneously nominated another representative in such 
contigenc;.

e. The representative elected or the representative 
nominated by the’ union sha 1 be workers employed in the 
local area.



f. After the expiry of every two'years from the date when a repre­
sentative is elected or nominated the same procedure adopted for . 
selecting workers representatives in the first instance shall be 
followed.
g, Workers representatives attending meetings of the local committee 
shall be treated to be to be on duty for that period .including jour­
ney time 3hsiixkKx±KEX±Hdx±s if the place of duty other than the 
place fixed for the meeting and shall also be entitled to Travelliiig 
Allowance according to T.A. rules.

10. There shall also be constituted State Negotiating Commi­
ttees within four months from the date of publication of these Rule® • 
for each Department- Electricity P.W.D., Highways and Medical- 
Seperate State Committees shall also be constituted for each 
undertaking or group, of undertakings like one for all the P.W.D., 
Workshops or one each for the Paper Mills and the Ceramic Factory.

V I
II. Each State Committee’ shall consist of the Secretary to 

Government in the Administrative Department as Chairman and Convenor 
with the Secretary to Government in the .Finance Department or his 
Deputy or the Departmental Financial Adviser, the Head of the 
Employing Department, the Commissioner of Labour and a represen­
tative of the workers (to be selected in the manner hereinafter 
prescribed), as members.

12. It shall be within the competence of the State Committee 
to deal with the following mattersU-

a) . All matters not settled at the Local Committee and 
brought up by any member of the local Committee before 
the State Committees;

b) Salaries, wages, D.A., pension, provident fund and 
gratuity;

c) Holidays, privilege leave and sick leave;
d) Any matter which involves the amendment of Government 

Orders or necessitates issued of fresh Government orders 
and policy qestions which concern all employees of a z 
particular class throught the Stated • /

' e) Rules of seniority, promotion and disciplinary action 
and general retrenchment.

13. The State Committee shall meet once in four months. Notice 
of meetings shall be giveq atleast fifteen days inadvance and agenda 
shall be circulated seven days in advance. Subjects for inclusion 
in the agenda alongwith a short note on each subject proposed shall 
be sent to the Convenor atleast one month in advance.

14. The following procedure shall be adopted in selecting 
workers representative on the State Committee“-

a) The representatives of the all the Loc^l Committees in 
the State for each department shall form the Electoral 
College. The Election Officer shall fix a date for 
receipt, scrutiny, and declaration of valid nominations 
and call upon the members of the Electoral College to 
submit nominations. Where th^re is,more than’one nomi­
nation a poll shall be held on a specified day which 
shall be atleast seven days after the expiry of the date 
of declaration of valid nominations. Members of the 
electoral College will be supplied a ballot pbper speci­
fying the names of the contesting candidates and the 
same shall be marked and handed over in person to the 
Election Officer or to any officer authorised by him 
on this behalf on the day of the Poll.
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b) The .electors may nominate either Otoe among them 

themselves or any office bearer of-the represntative 
Trade Union in the industry for any local area.

15 . Representative who are not employees shall be entitled tto 
T.A. as for a membey of a second class Committee. Those who are 
employees shall be deemd to be on on duty when they attend meeting 
of the Committee and shall also be allowed T.A. as per rules. .

16 ., The unanimous decisions of the State Committee shall be 
implemented forthwith. Where such decisions require.the approval 
of the Government, such approval shall be obtained within a month 
from the date of conclusions of .such meeting.

17(a). If no agreement is arrived at it shall be solely at 
the discretion of the Government to refer the matters to a Board 
of’Arbitration consisting of a representative of each of the De­
partment and workers with an idependent Chairman, or reject the 
demands, totally or partially.

(b). Incase of rejection of demands by Government, either 
totally or partially, the union or the workers shall have the ri^ 
to invoke the provisions of the Industrial Disputes Act.1947*

18 (a). The Local Committee or the State Committee, as the 
case may be shall not consider the demands of the workmen, when the 
workmen or the union representings the workers, resottta to strike, 
go-slow, satyagraba, or any other method of agitation during the 
period of negotiations before the respective committee.

•
(b). The Convenors of the Committees both at the Local level 

and at the State level shall communicate copies of the proceedings 
of the meetings of the respective committees to the members within 
seven days from the date of conclusion of the meeting© The Convenors 
of the State Committee shall send copies of the said proceedings 
to the members of the concerned Local.Committees if the decisions 
by the State Committee relate'to items b,c,d & e of Rule 12. In' 
the case of decisions on item ’a» of Rule 12, copies of the pro­
ceedings need not be sent.to the Local Committee’which raised 
the issue before the State Committee.

19. The Chairman of the Committees shall record- the pro­
ceedings in a Register kept for the purpose and get it signed by 
the members attending the meeting, after signing it themselves. 
It shall set-forth the sugj'ect on the agenda and the decision 
taken.

20. The Chairmen shall empowered to sanction the T.A.Bills ' 
or workers representatives and for this purpose to draw on abstract 
bills the appropriate amount of T.A. and D.A., payable to members a nd 
disburse them to the'members attending the meeting and to send 
detailed bills in due course.

Sd/- N.K.Guruswamyj 
Commissioner of Labour.

/True copy/



MADRAS

IVth Annual Conference
llth & 12th June, 1961

Gokhale hall 
madras- i.



PROGRAMME

>1 Sunday

10-00 a. m. Delegates’ Conference—
Canteen Hall, L. I. C. Building, Madras-2.

H Monday

Public Meeting—Gokhale Hall, Madras-1.
6-00 p. m. Prayer

Presidential Address—
Shri S. Mohan Kumaramangalam, M. a. (cantab), 

Bar-at-Law
Inauguration—

Shri S. Guruswamy, President, All India Railwaymen’s 
'Federation

Speeches—

Prof. K. B. Madhava, Economist & Consulting Actuary
Shri Saroj Choudhury, General Secretary, 

• All India Insurance Employees’ Association
VOTE OF THANKS

8-00 p. m. CULTURAL PROGRAMME
i) Mimicry

ii) “Sri Samayojitham ”—(Tamil Farce)
by Sivogam & Party



The President
AND

The Members of the Executive Committee of

The South Zone Insurance Employees' Federation, Madras
SOLICIT THE PLEASURE OF YOUR COMPANY

ON THE OCCASION OF THEIR

IVth Annual Conference

ON 1 1TH AND 12TH JUNE 1961

AT GOKHALE HALL

ARMENIAN STREET, MADRAS-1

K. P. Menon, 
General Secretary

S. Mohan Kumaramangalam, 
m.a., (cantab) Bar-at-Law, 

President.



c^A/ationaL of fjniu/ianaE.

_____________ - — CALCUTTA

ar Dndta

A. I
I. OPEN SESSION OF

dH- <0ndi i dnnnat §cncza{ Gon fezcuca

of t^e Ste^d ^PotJUc^ wiM Gs fie^d at 6 Sm. oh ^Pedneoda tj, 

7£)t4 eTu'p/ ?67 at Jtindnot(van dnnexe Jfa«,

4, G^vitta^anjaiv £lveivnc, Ga^cntta.

Sri Raje>idra Aatk Jlajuntdcr, Mayor of Calcutta, 

con^cnte? to inang/n^atc t'fve Gonfc^cnce 

Shri S. K. Jcharijva, JL£.CM Barristerat-Caw,

GAai^maw SUceptio'M' Conmuttee wiM ive'Ccomc tfic ^neot^. 

ijoiv avz GotSia^ftj, invite? to attend.
BADAL GHOSE

Secretary.
I Programme at the back )



Programme :

1. Opening Song.
2. Inauguration by the Mayor of Calcutta.
3. Welcome Speech by Shri S. K. Acharyya, barrister-at-law.
4. Speech by other invited guests. *
5. Vote of thanks.
6. Cultural function. • •



A Reception bommittee
(2ozdiaCLg inuitei gou

al INAUQURAL SESSION/OPEN SESSION of

<SfnnaaC (?onfezenae of t(ie

ALL INDIA EMPLOYEES’ STATE INSURANCE CORPORATION 
EMPLOYEES’ FEDERATION

Sj-t Su(jazna Sani^ Samaj

47, ^an.e.dz (Inandza c^uEnm, (2aCau.tta-1^.

Unauguxation : <S~lon <=S(izi (j dui. ^Sattaz,

A. I. T. U. C.
inii-tez ox Sa (jo az, <~W£it Senga C.

J.K.
Fil*

S. R. Das Gupta
Chairman

RECEPTION COMMITTEE.

I : Inaugural Session : 5-30 P M., 12th August, 1961.
II: Open Session: 5-00 P.M., 13th August, 1961.



luu/m/ r* znfc :.s t; T H’E5 ‘ ‘ ' ‘-i — —

South Zone Insurance Employees’ FederationcLH, I . J,, i;'. JQq . .7? . . . .X« J-J
M A DR AS

(Affiliated to A. 1.1. E. A.)
Wdfono-dt £ 1 I >. ■ ' \ -
V b a 5 q > lot 3 ; iu Ui h if !■ '//i:' . / . . ’ > n
91dimOH<5};p *19 k‘-*'Hnp;> • ,.pi;oq . • ' ..rm : ► j

Comrades; •■....
ban 2^lin j/E-j.f lo u-> -im io*l '?•/ 'j ?< pu ♦ - J ; ;hi

The Annual Conference of our Federation will Ube held at i 
Madras on 11th and 12th June 1961. Jhis Conference will examine 
our own achifevements as also the' achievements of the Corporation 
during^h& past;five''years.' Tnis: intervening period has revealed the 
bMad nihersJ\of developments and ' a quinquennial valuation will'1 
b^'U&fuFas‘’ameasure'of'further advance.

.TJO/E3b:13
The Corporation arose embodyingsthe spirit of nationalisation. 

The Government of India . set. the Insurance. Corporation.- to- 
sa'fe-^u^rd the lifeTund ^ influence of the ,financial
speculators to make lite fund safe for tne policy-holders, to, 
use the resources thus available for the industrial advancement 
of the^j country?-f,tq7f remove EJthe/ imbalance between . 
tljcjptate^ ito Thesejrjaudable?
o6^c|ives3fh^e Jpcidlyn|prese^Ud<, inq therepprty ofr Sriq 
Ek.^^layjy$^a;casef^ Insurance;,. It .stands- •
revealed in the debates in thG<Loke^abbawhere the^suctxssive.Financeq 
Ministers reiterated their adherence to these lofty principles. Where 

wetland) tp-day,? I'iThcr ansMfenrisnfofind^ id the! Estimates 
Committees’s Repppt; o£dhferLok? Sabhaswhich reiterates thcTobjectrbn.v 
to investing money in the collapsing share market and buttressing 
privates capital,;' )-Yet thi^Wbfy policy1* isnnot abandoned'as'in the 
purchaSesxjTshare-'in a-mining-concern’'about which the Estimates 
Committee’s Report is highly critical:2 ’ - ; ‘

.no Xhe objective of broad National Development and diversifica- 
tipn of. capital to under-developed states are hard to find in the extant 
policy of the L. I. C. investments. It has tended to enrich the more 
developed states. Bombay and- West Bengal alone have absorbed 
67.% ofi‘funds ‘in shares <an’d debentures? This applies-with eqtial 
fprcejtQ jnvestmentiih,approvedsecurities.. i . . u •;



2

The importance of Third Plan as a means of National 
progress and all round development are obvious. . Its success depends , 
on the availability of funds and the primary responsibility for this 
lies with the L. I. C. as a great mobiliser of National resources.

.3 J 1 > J b
The Fourth Annual Conference will give call for a re-orienta­

tion of the L. I. C. investments. It will urge for speedy 
implementation of.'the promotion policy, reapprisal of questionable 
practises in Junior Officers’ selection and other burning problems > 
facing the employees. It will call for revision of Leave rules and 
for a bold policy of Social Security to the Staff. / . ।

. ■ '• .- •» /;'■ . •: ;! ; nib 1/
Preliminary reports indicate that full contingent of delegates 

are coming from all the eight Divisional Units. We hope that the 
representatives of the General Insurance Employees’ Union will^ 
participate in numbers and make common, cause in ..the common 
endeavour.

The Conference will be inaugurated by Shn S. Guruswamy,T 
President, All... India Railwaymen s Federation. Our President 
Shri S. Mohan Kumaramangalam will preside and guide us in the _ a, -von ?rtJ si£z nnni eon ojusiti or zioh deliberations. \ , ..... , r. • ■

The veteran' Consulting * Actuary,’ Economist: andJ leading,^ 
Statistician Prof. K.r B. Madhava will address‘the Conference on the' 
Estimate Committee’s Report on the Investible Funds Of the'E/L’X^? 
supplemented by Com. Saroj Choudhury, General Secretary; All India 
Insurance Employees’ Association, Calcutta. ' J ' 1 rJ

;-.i // /koi iiY; ztsiziail'/
>; The L.; I. C. Staff Cultural Group will enliven the audiance^ 

with their programme of entertainments and mimicry.hnmoD 
' d/;; a a trit m tynonj gniL^ni ci

We request you to attend the Conference in large numbers andr, 
help us in the realisation of objectives, we have: placed .before 
ourselves and before the Country. : >1 g^ohihimoD

K. P. Menon, 
General Secretary.

• . . . . ; . , • =. , ■; -

All India Insurance Employees’ Association :: ZINDABAD
Fourth Annual Conference of the S.Z.I.E Federation :: ZINDABAD



THE INSURANCE CORPORATION EMPLOYEES' UNION
A I T U. C. 1

R ewhed......................................

TRIVANDRUM DIVISION 
Reg. No. 178/56

president: 
Sri. S. KRISHNA IYER 

B. A. (HONS.) A. C. I. I. (LOND.)

VICE-PRESIDENT: 

Sri.G. V. SUNDARAM M. A.

GENERAL SECRETARY: 

SRI. K. C. VARGHESE M. A.

ULSAVAMADAM BUILDING.

FORT. TRIVANDRUM.

4 th $arch, 1961.

We are her»mth a ^ro-
the 4 th atvuvC. confer »nc* of Union 

to be htld on r»he 13 th and 14 th Inst* V-e 
wotud deem it a gms ^:-r uO ib if you 
would it c:;.?3ver*lrnt tc be present at
tha Gcrnfex^zica <r*thu^e us by jrour valuable

and

2£makirig you much Kid reausstlng the 
favoiur of on "4u u- well ahead
of ths Cwiiereace.



IMMCf IlfflftMN PMS' UNION
TRIVANDRUM DIVISION

^fourth Jin n Liat Con fere nee

ON

13th 6h I4th March 1961



INSURANCE CORPORATION EMPLOYEES' UNION \
TRIVANDRUM DIVISION

Dear Sir/Madam,
The Fourth Annual Conference of the 

Trivandrum Division Insurance Corporation 
Employees’ Union will be held on the 
13th and 14th March 1961,

Shri. Pattern A. Thanu Pillai, Hon. Chief 
Minister, Kerala State has kindly consented 
to inaugurate the conference at the Public 
Meeting to be held at 6 P. M. on Tuesday, 
the 14th March, 1961 at the V. J. T. Hall. 
Shri. P. T. Chacko, Hon. Home Minister, 
Kerala State has kindly agreed to address the 
Meeting.

Shri. T. K. Velayudhan Nair, President, 
All Kerala Bank Employees’ Union and 
Shri. G. P. Mohanachandran Nair, Secretary, 
All India P. & T. Employees’Union, Trivandrum 
Division also will speak on the occasion.

Your presence is earnestly solicited.

Trivandrum, 
1st March 1961.

K. C. Varghese, 
General Secretary.



Monday—13-3-61 UNION OFFICE HALL

5-05 to 6-15 P. M. Election of Office Bearers for the
year 1961-62

6-15 P. M. General Body Meeting
President: Sri S. Krishna Iyer

Agenda

1) Annual Report and Statement of Accounts.
2) Discussion on future programmes
3) Resolutions

Tuesday—14-3^61 V. J. T. HALL

PUBLIC MEETING: 6-00 P. M.

VARIETY ENTERTAINMENTS 8-30 P. M.

Inauguration: Shri C. I. Parameswaran Pillai 

“^CU^o by P. K. Veeraraghavan Nair

Presented by: L. I. C. Arts Club

Admission by Pass Only



FOR FAVOUR OF PUBLICATION.

Press Statement issued jointly by Shri.Saroj Chaudhuri and Shri.R.N.Nayar 
General Secretaries of All India Insurance Employees Association, and All 
India Life Insurance Employees Association respectively :-

INCREASED DEARNESS ALLOWi^CB TO L.I.C.EMPLOYEES :

More than 51,000 Employees of L.I.C. belonging to Supervisory, Clerical ana 
' ' Categories .

Subordinatewill get a uniform ad-hoc increase of Rs.15/- in the existing 

Dearness Allowance as per the Agreement signed to-day jointly by the All India 

Insurance Employees Association and All India Life Insurance Employees Association 

with the Life Insurance Corporation of India. This increase is to take restrospect 

effect from 1st April I960.

another notable feature of the agreement is the commitment by the L.I.C. to 

start negotiation on the pay scales and other xsxgt service conditions including 

merget of D.A. in basic salary early in 1962.

The L.I.C. Employees have been agitating for a wage rise since over a year. 

The agitation was intensified in the month of January last -when both the 

Associations planned demonstrations in Bombay and else where. The present 

agreement comes at the en^of prolong negotiations carried on jointly by both the 

* Associations with the authorities of L.I.C.

General Secretary, 
All India Life Insurance 
Employees’ Association.

6th March, 1961.

General Secretary, 
All India Insurance Employees'

Association,

6th March, 1961.

To,
The Chief Reporter,



w 18, 1961

General Secretary, 
Divisional Insurance Employees’ Association, 
New Toi^n, 
JALPAIGUHI, W. Bengal

Dear Comrade,

Thank you for your letter of l^th 
&ay 1961, with regard to your 9tu Annual 
Conference♦

0n behalf of the AITUC, we wish your 
conference great successes* The united movement 
of the insurance employees has secured notable 
gains and the increase won in D.A. some time 
back is significant* These gains, we are sure, 
would be further consolidated, the organisation 
strengthened and plans made for developing 
greater united action to win your more 
fundamental demands.

We are also happy to note that the insurance 
employees have played a prominent part in the 
struggles of the working class in general, on 
issues affecting all sections. We hope these 
bonds of solidarity would be further strengthened 
in the days ahead.

With warm greetings,

Yours fraternally

(K • G. Sriwast ava ) 
Secretary



01VIGIDNAL KMffi EMPLOYGB' MIA
Regd, No. 4670

Kephed

J A LP A I G U R I
{ Affiliated to A. I. I. E. A. through E. Z. I. E. A. )

•esident:
>tt cSis/iii G/i. CJ3 iialfacheij.ee

•eneral Secretary :
)«" fJKumucl U?. G/iose

Address :
New 7 own

J A L P A I G U R I

Date The 13th M^

Ref : Conf./5th/12/61.

Sri S. A. Dange,
Member of Parliament,
General Secretary, All India Trade Union Congress, 
BOMBAY.

Dear Comrade,

We have the pleasure to let you know that we are going to hold 
5th Annual General Conference of our Association on 26th and 27th 
May, 1961. X-- —
Our Conference is scheduled to be held in a moment whdn the Life 
Insurance Employees, all over India are consolidating themselves 
for a comprehensive struggle for revision of their existing pay­
structure with the object of neutralisin'* the soaring prices to 
some extent for which the family budget of the employees as facing 
severe crisis. The revision that the employees are demanding is 
based on the recommendation of the 15th Indian Labour Conference.

The insurance employees hold a very high idea about you as they 
find in you a valiant fighter for the cause of people and middle 
class employees in particular. We shall deem it a favour if you 
kindly make your time to come to Jalpaiguri on the occasion. In 
case you fail to come for unavoidable reason, may we expect a 
message from your goodself.

With kindest regards, 

• * z
Comradely yours,

facheij.ee


11 c/o: B/14, Asian Qrs.,

'INSURANCE1 CORPORATION EMPLOYEES’ UNION; BOMBAY,- 16‘
~73=~=s N.K. Bhat Reg. No. 2668. =============—

Er A. ehitnis, ’50 Vijay Nagar,
President DADAR,' BOMBAY\28.

P.-PrPatil, 
General Secretary DfltC

___ _______ —-----— ------------------------ -

SW* SRD^nQe H-p, I c 1961
0 ll.B.N ................ *“

I Fik ............

We have great pleasure to inform you that the 5th Annual Conference of
the above Union will be held in Bombay on the 19th and 20th-Augusi 1961. Sri 
Y.-B.Chavan, Hon. Chief Minister , Maharashtra State y-4ias^e^ consented
to inaugurate the conference.

This conference is taking place at a very crucial phase of the insurer ?• 
employees’ movement. Our organisation has already submitted a Charter of Demen . 
to the Corporation which embodies the urges and aspirations of the Insurance 
employees for a better living standard in consonance with the publicly ackno-v- 
lodged all round prosperity of this industry. Our organisation has also raised 
other industrial dispites with the Corporation on matters affecting the vital 
interests of the Insurance employees. At the same time, wedded as our organis­
ation is to the principle of collecting bargaining it is our desire that the 
solutions to these issues must be found through discussions with the Corporation 
across the table. All these factors of our movement, therefore,’ must engage 
the serious attention of the conference.

It has been a happy thought for us that your goodself has always taken 
keen interest in the industrial problems of the insurance employees and made 
your counsels available to our movement from time to time. It is, therefore, 
the ardent desire of the Managing Counit tee of the Union that we should have 
the benefit of your valuable guidance at this most important juncture of our 
movement to oiable the conference to arrive at correct decisions on the vital 
issues. The Managing Ccrnmittee has. therefore, to request you to send your 
suicable message to the conference to be read at the open General Session of 
the conference which will be held on Saturday, the 19th August 1961 at 3p.m. 
at Cert Hall, Fort, Bombay 0

With best wishes,

Yours sincerely,

General Secretary,
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No•296/51 
June 28, 1961

Com* Chandrashekhar Bose, 
9-A, Harai al Das Street, 
Calcutta*14

Dear Comrade,
We have received a letter from Com. T.F. 

McWhinnie, Editor, WFTU Publications, London, 
to the effect that some informations are required 
there in regard to the insurance workers in 
India# 9

The informations mainly required regarding 
the conditions, of insurance employees in India 
and particularly of the collectors, if this type 
of employee exists in India* Other informations 
required ara: how the insurance industry is 
organised in India and the working conditions 
prevalent therein.

You ate therefore requested to kindly send 
a/detailed note covering these points to the 
following address at your earliest*

' Mr. Frank Crump, 
General Secretary, 
National Amalgamated Union of 

Life Assurance Workers,
11 Mauldeth Hoad, 
MANCHESTER 20, U.K.

With greetings,
■ ‘ Yours fraternally,

(Sadhan Mukherjee) 
INTERNATIONAL DEPT.



Facts about gross mismanagement, misappropriation of Insurance funds, whole-, 
vale falsification of accounts perpetrated in two of the biggestGeneral Insurance 
Companies of India, namely, The New Asiatic Insurance Co* Ltd*, and Ruby General 

Insurance Co* Ltd*, being managed by the House of Birlas1 were brought to the 
notice of the Ministry of Finance, and other Ministries of the Government of India*

The Government of India through the Controller of Insurance instituted 
enqiiries into the affairs of the two Companies*# J^s*S*K* ^athur & Bose were 
appointed by the Govt* to carry out a detailed inspection of records of the past 
many years of the two companies, aM submit reports* ,

, ..... . —
The allegations brought to the notice of the Government were proved in toto 

and in addition many other irregularities and criminal acts of the Management got 
exposed by this special audit*

As regards the New Asiatic Insurance Co* among other things at was abundantly 
proved that(a) they had been regularly supressing losses and issuing false statement 
of account and balance sheets* Even the auditors appointed by the Co* were not 
given correct information, or they just managed to get accounts passed by them* 
(b) large remittances had been made in contravention cf the Foreign Exchange 
Regulations (c) there were numerous bogus stock exchange transactions, showing 
purchase end sale of shares with the investable funds of the Company, including 
Life funds before Life Insurance was Nationalised and when the Company, transacted 
both kinds of Insurance, Life and General* Such transactions most of Which were . 
proved to have been made only to incure losses to the Co* which meant gain somebody 
at the cost of the Company's policy holders and shareholders*

The Government could have, if it had so desired, taken a strong action 
against the top manages ent of the Company, as it did with Mr*R*K* Dalmla and 
Mr*H*D*Mundra and imprisoned and heavily fined some of its Directors* But it 
could not, as it appears, afford to incur the wrtbh and displeasure of Birlas 
who are generious donors of funis to the Congress Organisation and are having 
some of the top and influential guns both in the executive and legislature in 
their paws* To mislead and decive the electrorate s and to save its fact it 
simply choose to remain contented with the appointment of two additional Directors 
from its side for a period of th*ee years* Even these directors were chosen 
among those who were friendly to Birlas, and with the motive to help Birlas to 
close down the Company, who got disinterested in the continuation of same because 
it would now be difficult for them to swindle funds as they did in the past and 
because the incentive for running the enterprise was now no longer there*

The Company was closed down and almost all its employees were thrown out 
after paying them Ainimum Compensation as per Law* The Government preferred to 
watch as helpless spectators of this crual capi-tallst game*

The State of affairs of the Management of the Ruby General Insurance Co* 
as per enquiry held and revealed in the Government Auditors report has been proved 
to be far more serious and meh more penal*

Not only have suppression of losses, falsification of accounts, and foreign 
exchange muddles been established but but far more serious crime like manufacture 
of bogus claims to the tune of lacs of rupees has been found to have been ccmmited* 
The payment of these bogus claims was made by bearer cheques and the proceeds 
share between Birlas and the then General Manage of the Company Mr*B«K*Setalved« 
Mr.Setalvad grow fat out cf this booty and at present owns assets exceeding 
Ra»50,00,000A* Misappropriation of Life Insurance funds of the Company has also 
been done on a big scale like wise*

Now Mr*B*K*Setalvad who has been obliged to retire from the service of the 
Company and has been granted fabulous amount of gratuity, besides pension at the 
rate of R»1500/- per month has been appointed as technical adviser to the same 
Company for Which Office he is getting additional R&1500/? per month* \

Mr*Setalvad, it is further learnt is now desirious of entering the Parliament 
and contest election for a seat from his home province in the next General Election 
of course he is doing so with the support of Birlas and with their full consent*

Contd**2
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«ae to do so?

The compromise that can be expected to be offered and very likely to be 
accepted by the Congress bosses, at this fag and of the life of the present 
Parliament and Governaent is *we will contribute richly to the Congress Funds, 
arid you let this case die peacefully*”

It appears the comprohies has alrmdy been arrived at* Why is the 
Govarmant otherwise sitting tight, and taking no action against these criminals 
of the first order* What is the reason for the reappointment of ft»»B*K»Setalvad whc 
is tackling the Government as a technical adviser* He has good influence in the 
Ministry and is bringing pressures on officials to bury the matter* He is getting 
funds from Birlas for this purpose and it is hoped with his Influence in the 
adtainistration and with the influence of Birlas in the Government and the parliament 
the nation can be hoodwinked and booty digested and criminals allowed to go 
unscathed* Why is Mr»Setalved being backed to enter Lok Sabha*

It looks so regretable and disgraceful that a Parliament which includes 
sta^rts like you who are ever vigilant should take little interest in such like 
matters end let the capitalist looters plunder the nation with a free hand* This 
only strengthens these fellows in their anti-national activities and corruption goes 
on ever increasing* Let not the Congress Party and their Camp followers dance to 
the tunes of Birlas andcarry anti-nationaly activities* Let us expose both in 
their true colours* For if these gigantic frauds and national robbery is allowed tc 
be supressed then the Governsent, as well as, the Parliament which is supposed to 

keep a watch over it, are accomplices to this crime*

We request you to prove your motal and fight the battle of truth and expose 
the capitalists and their evil deeds* We want you to study the two cases of these 
two Birla Concerns which are two test cases, and ask the Government to supply you । 
the Government Auditors reports of investigation into the affairs of the two 
Companies* If it is not possible to get the reports this way, you may arrange to gc 
through these by adopting seme other methods* The study will be an eye-opner to 
the Parliament how nations Companies are being managed by capitalists like Birlas* 

. .. ■ • . . j . . ■ . '
, We want you to see that criminals in the case of the two companies do not go 

scot free, but get their due punishment* In short we want you to assert your posi­
tion and prove that you are watch dogs of cccmon people and enlmies of capitalists*

We want you to ensure that people working in the organisation of ’Ruby* do 
not meet with the safefate as fell to the lot of the employees of employees of the 
•New Asiatic1 another las* Co* of Birlasy

We shall be watching with deep interest your sponsorfrig the cause of the 
millions of people and thousand of employees *ho are interested in good management 
of business organisations in India* At the appropriate time we will supply you 

evidence that you may require*

Thanking you indeed,



AROUND OS.

(BEAT VICTORY OF 'SCINDU1 EMPLOYEES,

Qy^gn 4ne&mii>o worker- e^raa^ai^wiL}

By an agreement between the Scindia Steam Navigation Company Ltd., and its 

workmen represented by the Scindia Employees* Union, Bombay and Sin Scindia Emplcyees* 

Calcutta, the employees gained a great victory. The minimum emoluments of sub-staff and 

staff reach the level of need based minimum wr.ges demanded by the AIIEA for LIC employees. 

Tho e are : Rs. 150/- p.m. for sub-staff and Rs. 215/- p.m. for staff. Moreover D.A. has 
been linked with the cost of living index. c' ? 6 •>. A

c, 7k •
It may be recalled that the management at first declined to fulfil the Charter 

of Demands submitted by the employees. Then Sri S.T.Desai, Ex-chief Justice of Gujerat 

High Court was accepted as arbitrator both the parties and both side presented bhair 

cases before him. In the meantime on the initiative of the employees fresh direct negotia­

tions took place in the presence of the arbitrator and agreement was xaxdh reached and 

signed on 5.7.61,

The XM±±ne salient items of the agreement are given below:-

PAY SCALES?

1. Sestina: Selection Grade: Rs. 400-25-450.

2. Clerical Grade: Rs. 85-5-100-8-140-12-200 EB-15-260-20-400

Stenos: 120 spped to stnrt at Rs. 132/-

Jtenos less than 120 speed to start Rs, 100/-

Graduates to start at Rs. 116/-

Typists and undergraduates - Ra. 95/-

3. Diploma holders in Engineering I Rs. 124-8-140-12—200—EB-15-260—20-400-EB-25—450 

Draftsman 't workshop I

4, Mistries at the workshop: Rs, 188-12-200-15-260-2B-20-400-EB-25-450

5. Non Matyics,Ticket collectors,Time keepers: Rs.70—5—100-8-140-10~180-EB-10-200-15-290< 

-20-330

6. Air Conditioning Staff: Rs, 62-4-7®-5-100-EB-8-172-9-190-10-200

7. Liftman. Rs. 45-3-54-4r-70-5-90-EB- 120-6-132

8, Peons, Sweepers: Rs. 40-2-42-3-54-EB-4-70-5-105

Dearness allowance: For staff drawing salary limit- Rs.150/- per month.

contd«..«.,2

Indes Nos. 395-404 405-414 415-424 . 425-434 435- 444
(a) D.A. % on basic 100 105 110 115 120

salary under Rs.150/-

(b) Minimum in rupees. 95 100 105 no 115



FOR STAFF KI AW DIG SALARY OF RS. 150/- and above.

Index No. 395

404
405
X 414

415
424

425
434

43?
444

445
454

455

465

D.A. % 95 100 105 110 115 120 125

Maximum in
190 200 210 220 230 240 250

Rupees.

D.A. will go up beyong this in the same 

per month.

BONUS:

Bonus is linked with divident

Bonus

(i) l/20th of salary plus D.A.earned

(ii) 3/40th of -do-

(iii) l/10th of -do-

Civ) l/30th of -do-

ALLOWANCE :

(a) Cash handling for clerks. Rs.

M H for peons. Rs.

(b) Banda operator peon. Rs.

(c) Comptists & punching machine

operators. Rs.

(d) Franking Machine — Assistants. Rs.

(e) Tiffin allowances for Calcutta 

Staff----  Rs.

manner - Calcutta staff to get Rs.20/- extra

in the following manner:

If divident is declared upto .50 nP. per 

share (or at

• 75 nP. per share or at 3^

^e.l/- per share or at 5% 

^or every additional dividentof 

fixtS 0.25 nP. per share(or at 1$$J

15.00 nP.

7.50 nP.

15.00

20.00

20.00

0.62 nP. per day.

The above is applicable to Calcutta and Bombay employees. Scales is a bit less

in case of employees in Minor posts and Konkan Coasts.
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