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Bill No 44 of 1959
THE INDUSTRIAL DISPUTES (AMENDMENT)

BILL, 1959
C T et (AsTINTRODUCED m LOK SABHA)
A
BILL
further to amend the Industrial Disputes Act, 1947.
BE it enacted b_y”nent in the Tenth Year of the Republic of
India as follows:

: 1. (1) This Act m;y be called the Industrial Disputes (Amend- fnhort utle

ment) Act, 19 . j b
5 (2) It shall come into force at once.
2. In section 3, after sub-section (2) of the Industria]l Disputes Amendment
14 of 1947. Act, 1947 the following new sub-sections shall be inserted, namely:— o section .

“(3) Subject to the provisions of this section, the Works
Committee, shall be entitled to exercise all such powers as the

I0 employer is authorised to exercise and to do all such acts and
things as the employer is authorised to do in the matters of
production, workers’ amenities and facilities provided wunder

_63 of 1943. the various provisions of the Factories Act, 1948 and any matter

of common interest:
T = 15 Provided that it shall have no say in the purchase or sale of

any goods or property on behalf of the indusfrial establishment
but all accounts shall be placed in the meeting of the Committee.

(4) The Works Committee shall decide all industrial dis-
putes provided in the schedules of Industrial Disputes Act, 1947
and unanimous decision of the Committee shall be final and

binding upon all the parties and no appeal shall lie against the
orders of the Committee.

64 of 1947.
20

(5) Where the dispute is not settled, the Works Committee

may in writing refer it to a Tribunal for adjudication, the deci-

25 sion of which shall be binding and no appeal shall lie against the
order of the Tribunal.”



STATEMENT OF OBJECTS AND REASONS -

Under Section 3 of the Industrial Disputes Act, 1947 the func-
tions and powers of the Works Committee are very limited.

The purpose 6f the present Bill is to provide that these Committees
shall be associated with the management of the concerns in respect
of production; workers’ amenities and facilities, that they shall decide
all disputes between employers and employees and that their unani-
mous decision shall be final.

F S RAM KRISHAN GUPTA.

New DEeLHI; '
The 21st May, 1959, R -




ANNEXURE

ExTrRACT FROM THE INDUSTRIAL Disputes Acrt, 1947.

* * * * L

3~—(1) In the case of any industrial establishment in which one Works Com-
hundred or more workmen are employed or have been employed on mittee.

any day in the preceding twelve months, the appropriate Govern-
ment may by general or special order require the employer to consti-
tute in the prescnbed manner a Works Committee consisting of
representatives of employers and workmen engaged in the establish-
ment so however that the number of representatives of workmen on
the Committee shall not be less than the number of representatives
of the employer. The representatives of the workmen shall be
chosen in the prescribed manner from among the workmen engaged
in the establishment and in consultation with their trade union, if
any, régmtered under the Indian Trade Unions Act, 1926 (16 of 1926).

(2) It shall be the duty of the Works Commxttee to promote
measures for securing and preserving amity and good relations
between the employers and workmen and, to that end to comment
upon matters of their common interest or concern and endeavour to
compose any material difference of opinion in respect of such
matters.

s W
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No. LRI.52(19)/59.. © Urgent.
Government of India
Ministry of Labour & Emnloyment.
Fron
Shri ‘A, L. Handa,
Under Secretary to the Government of India.

All Mewbers of thne Tripartite Committee on
Works Committeas. : Jeran ) oo q
A i - . . /9/,'
Dated New Delhi, the I

Subject:~ Works Committees - Tripartite Committce to go into the
‘functions of - Meceting at New Delhi on the 30th November.H®

Sir,

I amr directed to forward herewith a copy of Memorandum
containing the views of the Indian Institute of Personnel Management
on the functioning of Works Committees for your information.

Yours faithfully,

( A. L. Handa )
Under Secretary.

- Copy with a copy of the Memorandum is forwarded to:-
1. All State Governments.

P.T:0s



2. All Central Organisations of Employers,
3. All Central Organisatiosns of Workers,
4.Chief Labour Commissioner, New Delhi.

5. LC Section/B&? Section/Research Division. £ 2
: ' . ( A. L. Handa )

3y )

Under Secretary.

Copy also to*® the Hony. Secretary,.Institute of
Personnel Management, Artistry House, 15, Park Street, Calcutta-1io
with reference to his .letter No. 46/3274, dated the 20th October

1959.
( &. L. Handa )
Under Secretary.
k. s.
d.a.refd.to F
1%3.11.59 - ' '



1.(a)

(c)

(o)

INDIAN INSTI (UTE OF PiRSONNAL MANAGEMENT

WORKS GOMMITT 47

The Institute is strongly of the opindon that in spite of
adverse criticism, the Works Committees should, ,be retain-
as an statutory bddy as at present. This will encourage
joint consultation which is still in its iInfancy in the
Indian Industrics and Coummercial ootablishments.

The law as it stands at prasent 1leaves the 1ny45éJ1vd
regarding formation of the Works Committee in the hands
of the appropriate Government. The Institute i8 of the

opinion that where any Works Committee has been/or will be

formed in compliance with the rules of the approprlate
Government on a voluntary ba51s, it should be. given

recognition in order to encourage voluntary efforts at
setting up joint consultation machlnerles, -

In order to further encourage joint consultéﬁion on a
voluntary basis recognition should be accorded to Works
Committees set up voluntarily in factories with less than -
100 employess, provided the elections were eonducted in
accordance with the rules of the appronriate Government

Similarly: if J01nt Consultative Committees are set up in
commercial ‘establishments in conformity with the principles
laid down for the Works Committzes by the aporopriate
@Governments, these should receive recognition,

Regarding the re spon31b111ty for conducting the elections

the Institute is of the opinion that the management might
continue to remain responsible as under the new set of

rules. But whenever either of the parties concerned i.e.

the management or the workmen and/or the union(s) representln
the -workmen, r=quest the Labour Directorate on reasonable
grounds to take uv the responsibility of conducting the
elections, the appropriate Government should agree to depute
its offiorrs for the purpose.

It is the strong recommendation of the Institute that there
should be no division of constitutiencies on the basis of

union voters and non union votors. One of the causes of some

of the failures of the Works Committ:es has been the oppositi
from the unions which look upon Works Committees as rival
bodies in the matter of collective bargaining and joint
consultation. The provisions relating to representation,
division of constitutiencies and further the reference to
the appropriate Governments r:garding the strength of the
unions, etc. will only axzgravate this jealousy and will not
contribute to the development of sound joint consultative
machinery. The basic aim of a Joint Consultative Machinery
is to ensure adequate representation of all groups, trades,
occupations etc., among employees in order that no interest
is neglected. The Institute is therefore of the opinion
that the Works Committee as a Joint Consultative Machinery
shall have possibilities of successful operation if
elections are conducted on the basis of representation of
all types of interests, g oups and trades in establishments.


PURSONN.IL

)
]

-2

5.The Institute is of the opinion that the Chairman of the
Works Committece occupies a very important positionand n >
him depends the success or failyre of this body to a lar.e
extent: The-present rules by the Union Governmen agd sevor-l
State Governmants provide for rotation of the position m.on;:
employer .and employ:e representadives. It must be admitted
that in the present staze of education and trzining of our
employ=es in industries and in the absence of any conv:ntion or
experience in ‘Joint, consultative machineries the provision
for ¢lection of an employee as the Chairman of the Works
Coumittee is v.ry ambitious and #%hou h well m- aning, misht.
contribute mat.rially to the failu¥®. of this body. It is ' --" -
therefore the strong recomnmendation of the Institute that the - .
post of thesChairman shofzild be occupiad by an employers" -
repregentatlvebfor at least the next five years, It may be
provided however, that where the Management fecels that ther:
is a suitablefrepresentativer among the employ:es who. can
conduct the proceudlngs of the Works Committec successfully,
they may ‘decide to have an employee repregsentative as the
Chairman. - In'other words the provision for rotation® should
be rpcdmmendatory and- not mandatory.

4. The Instltute is-of the opinion that the scope and functlons
of the Works Committee should remain flexible as
at present. Whilst it is most desirable that vher> there is”
a representotive and recognised union there should .3 an agrccd
demarcation (on a bi-partite basis at the plant levell of the
jurisdiction between the Works Committee and ths Union, as
recognition of union is not the general rule at present and “
as representative unions are not always available in all |
establishments, the forum of joint consultation should not
be stifled by any statutory limitation.

5. If it is the intention of the Government to give some guidance
regarding the scope and functions of the Works Committ <, it
is the strong recommendation of the Institute that this shoulad
be of a broad nature and not incorparated in the Statute.

6. The Institute isstrongly of the,opinion that the Works Committec @i ff
should meet at lecast once a month. The Union Government rules
and many of the State Governument rules provide for meebtings at
least once in thr:e months. The Institute fcels that meeting
once a month should be mandatory.
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NOTE TO THE AITUC REPRESENTATIVE ON THE TRIPARTITE®"
OMMI Ol ONS_OF WO 1 .

1. DECISIONS OF THE WORKS COMMITTEE:

According to the provisions of the Industrial Disputes Act in
respect of Works Committees, which are now in force, decisions of
a Works Committee are purely recommendatory and the management
concerned is not bound to act upon or implement such decisions.
It has been our experience bhat a majority of such decisions are
simply ignored by the managements with the result that a Works
Committee which should play an important and effective role in
promoting healthy employer-employee relations has been rendered
an absolutely ineffective and useless forum. The need of the
hour is that there should be some provision in the Act making the
decisions of a Works Committee mandatory.

2. SCOPE OF WORKS COMMITTEE:

There should be no restriction on the Works Committee to dis-
cuss any subject affecting workmen. There is a tendency among
the representatives of the management on the Committee to disallow
any discussion on many matters on pretexts that they are not within
the scope of the Committee or that they belong to the management
and Union sphere. - s

3. COMPANY'S REPRESENTATIVE SHOULD HAVE POWERS: ‘

Very often the representatives of the Company on the Works
Committee express their inability to give any decisions on behalf
of the Company. They shirk their responsibility on the plea that
they would have to consUlt higher authorities. It is, therefore,
necessary that the representatives of the Company on the Committee

should be clothed with sufficient powers to give immediate deci-

S1i0

MA) 0 IS WORKMEN'S REPRESENTATIVE:

The law now provides that a representative of the Workmen can
also be Chairman of the Works Committee. However, it has been
noticed that where the Chairman of a Works Committee is a repre-
sentative of Workmen his rulings given at a meeting of the
Committee are ignored by the management and the representatives
of the Company treat such rulings rather with a conpempt.. It is,
trerefore, necessary that there should be some provision in the
Act or the rules framed thereunder to make the rulings and .
decisions of such Chairman mandatory on the management and 1its

representatives.

5. PROTECTICN TO WORIMEN'S REPRESENTATIVES:

There have been instances where the representatives of the
workman who vigorously advocate the cause of the workman are
victimised for that. Because of this apprehension on the part
of the representatives of the workman it is not possiblg to have
a free and frank discussion in the Works Cormittee meetings. As

i i e law t otect and
such there should be some pnrovigion in the law to pr )
~famrugrd the renresencatives ol viormen on the Cormittee against

~i~timisation.




©. A PLACKE AND CUNCHESSIUNS #'UR WURKEHS ' REFHSSENIATLYES S

It is a generalpractice among the workmen that tiey take their
grievances and complaints to their elected representatives on the
Works Committee during working hours. To facilitate this and to
avold any interruption in the normal work of the representatives
of the workmen, the management should provide a separate place
where the representatives of workmen can meet and allow them to
meet at such place at least for half an hour every day so that they
can receive the grievances or complaints of the workmen at that
place and during that time.

7. WORKS COMMITTEE SHOULD BE A GRIEVANCE BODY:

A Works Committee should be forum not only to discuss and decide
the grievances of workmen but also to discuss and decide any action
which the management may propose to take against a workman. Before
a Charge-Sheet is issued to a workman the matter should be brought
before the Works Committee which should try to settle it. If the
Works Committee decides that a Charge-sheet should be issued, then
only the workman concerned should be charge-sheeted. After an
enquiry is held into the Charge-Sheet, the findings of the Enquiry
Officer should be placed before the Works Committee which should
discuss and decide what punishment, if any, should be awarded to
the workman concerned. Such procedure will remove the gene?al
feeling among the workmen that the action of the management 1is
often arbitrary. It will also create a sense of secgrity among
the workmen and will promote healthy industrial relations.
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11/6, Andul 2nd Byelano,
P.0. Botanic Garden,

Howrahe s s 29.1.60.

Shri A.L. Handa . . - f
Under Secretary to the Govt. of India b ;
Ministry of Labour anﬂ Employment

New Delhi ‘ : . -

I v
Sub: Works Committee - Summary of
proceedings and provisionsl .
conciusions of the meeting held
at New Delhi on the 30th

November, 1959,

Dear Sir, -
Further to my representation dated 13.1,60, I write to
draw your attention to the following in the above matter for

necessary action.

of the 1st meetipg held on the 30th November, i§§9,ﬂshou1d not

ﬁa considered as conclusive decision on the subjgpt taken up for

other grounds:=

(a) The discussion was started on the subject before%j';
any proper investigation by the Tripartite committee on the
preseht probleme‘fegarding the composition and functioning etc.,
of the Works Committee in different industries of both private
and public sector. It

. The materials made available to the committee at the 1st
meeting ‘'werae confined:tq bnly.a survey undertgk@n-bf N. C.
Corporation (Private) Ltd., Bombays I am still of the opinion
that the saild. report of the N. C; Corporation cannoﬁ reveal .
the actual repfesentative picture of the problems relating to

the composition and functioning of the works committee,

BE S8o the T.P. Commitfee had no sufficient materials
necessary to draw up Yguiding principle! for the correct solution

of the problem and improvement of the functiogéggﬂof the Wbrks
Committee in the country. : o DEA


Commiti.ee

o,

2. The d;af% for discussion being placed on the 30th
November, 1959, the members of the committee cou}d pot get opportu-
nity of discugsion with its organisation. You‘éilligppreciate that
the discussion of the 30th November was confined to the 1ssues
raised in the draft and hence there was practically no proper

scope of discussion on any other 1ssue relating to problems aq@

suggestions not covered by the draft,.

Ba Summarv of proceedings snd provisiopal conclusions
of the meeting | 3

1) The draft regarding summary of proceedings and

provisional conclusion of the meeting, 1is totally silent on k@l

-

one important issue:- ~

%

The said matt%r was raised and discussed 1:{.
of the Tripartite committee on 3Cth November, 1959, andigu‘:
my serisus objection to the present procedure and rulesk?~“

to the conduct of the election of the Works Committee.

We are of definite opinion that free and fair electil
will not be possible if employers are now given the right to
interfere in the matter of election of workers representative;{=:
in the Works Committee.

b) Further I like to point out that the trend of
discussion in the committee on the 30th November,1959, has not
been properly reflected in your draft on " Summary of proceedings
and provisional conclusions of the meeting", *

In this connection, I may r;fer here the para in item
No. § = regarding the issuex " Chairmanship of Works Comnmittee",

It was felt that there should not be any change in the
central Industrial Disputes Rules, which might'amount to curtaile-
ment of any existing basic right given to the workmen in the matter
of Works Committee, -

It was agreed that without prajudice to workmens®
right to the office of Chairmand under the present Central s
Industrial Dispuies Rules, for the next thréé‘ygaré, the Chairmang
v s



should be from the management®s side who should be head of the

organisation or the factory., It goes without saying, that the
above arrangement f{or three years was considered as teﬁporary
measure, The question of " if suitable persons were availahle
from the side of workmen, does not arise at all", :

However, I think,that the conclusions of the 1st

meeting -of the Tripantite Committee should be confirmed 1n the

next meeting where further scope should be extended for
discussion on any other matters including suggestion relating
to privileges to works commitbtee members i.e. the benefit
of'protected workmen etc.,

Hope you will be pleased to place our views ~
before the Chairman of the Committee for due consideration.

Thanking you,

Yours faithfully,

Ry,

]
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No.IRI-52(19)/59-11
Government ef India
Ministry ef Labour & Empleyment

Frem
Shri A. L. Handa, /
Under Secretary te the Government ef India
Te The Secretary,

All India Trade Unien Congress,
4, Ashek Read, New Delhi.

ot

]
Dated New Delhi, the-'l‘m

Subject:~ Werks Committees — Conclusiens ef the Tripartite
Committee appeinted by the 17th sessien of the
Indian Labour Cenference,

Sir,

In centéanua4ien of this Ministry's letter of even
nunber, dated the 2nd January 1960 on the above subject, I am
directed te forward a cepy of the final conclusiens of the
Tripartite Committee appeinted by the 17th sessien ef the Indian
Lzbour Cenference, te go inte the functioning ef werks cemmittees,
which met en 30th Nemember 1959, fer yoeur infermatien., Cepies ef
the cenclucsiens have alse been forwarded direct te these whe
represented the different interests.

Yours faithfully,

A ( A}L. Handa )
Laglie R Under Secretary
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The meeting of the Tripartite Committee -
to go into the functions of Works Committees
(New Delhi, %0th November, 1959 )

The Committee met in accordance with the dec1sion

=-Of the 17th Session of the Indian Labour. Conference held at

Madras in July 1959 to examine the material op the subject of
Works Committees.and firaw-up "guiding principles" relating

to the comp051t10n and functioning-of Works Committees.

The following members were present:-

CCENTRAL GOVERNMENT : §

Ministry of Labour and Employment ot T

4%, Shri P.M.Menon, I.C.iS., P
Secretary. ' Chasrman

~'2, shri B.N.Datar,
Labour and Employment Adviser.

3. Shri Teje Singh Sahni,
. Deputy Secretary. ;

4. Dr. B.R.-Seth,
. Députy Secretary.

5. Shri S. P. Mukherjee, I.A.S.,
. Chief labdur Commissjoner (Central).

6. Shri.A.L.Handa,
S Under Sebretary.

7+ Shri S.B.Kale,

‘~ . "Regional ‘Labour Commissioner (Central}%
8, Shri Nardeo Singh,

1 Research Officer,.
Mlnlstry af WOrks, Hausing & Supply

9. Shri Q,T. J Zacharigs,
- Officer on Special Duty (Labour),

4

_:Ministry of Commeree & Industry

10, Shri V. Natesan,
Under Secretary.
Ministry of Defenece,

t1, Shri G.A. Ramrakhiani,
¢ Y ... "Deputy Secretary.

Ministry of ¥ood and Agrjeculture,

12, Shri J.G.Anand,

Assistant Economlc & Statistigal Adwiser,
Dlrectorate of Economics & Statistics.-

STATE GOVERNMENTS

Blhar

o
-

Labour Comm1551oner. .
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Bembay

4., Shri D.G.Kale, ' . _ ~/5
Deputy Commissioner of Labour (Admn) 5
Pramji Cowa531 Institute Bulldlng, Dhobi Talao,
Bombay .

Uttar Pradesh

15« Shri J. Prasad,
Deputy Labour Commissioner,
Uttar Pradesh, Kanpur. e
West ‘Bengal: .+

-16i Shri S.N.Chatterjee,
Deputy Labour Comm1581oner,
Calcutta.

EMPLOYERS

Employers' Rederation of India, Bombay

17. Shri P.N.K. Rillai,
Personnel Manager, ) T
Indian Aluminimum Co., Ltd., - : - t
31 Chowringhee, Calcutta-16. * i

18. Dr. K.S. Basu, . | =

Director, Hindustan Lever-~ Lta., Bt
Scindia House, Ballard Estate, Bombay—1

"All-India Organlsatlon of Industrlal Empl_yers, New Delhi

29. Shri S.K. Asthana,
Labour Advisér, _
Engineering Assoeiation of India, ="
.Indla Exahange Place, Calcutta-1

" -

All In&ha-Manufacturers' Organlsatlon, Bombay

¢ '
- % , k.

20. Shri K. Naoroji,
Messrs Godrej & Boyce Mfg Co (P) Ltd.,
Lalbaug, Parel, Bombay-12

WORKERS

Indian National Trade Unidﬁ Congress '

21. Shri Ghanshyamlal Oaa, Member Parllament,
New Delhl.

All India Trade Unlon Congress

22, Shri Ram Sen, - -
C/0 West Bengal Committec of the
All India Trade Union Congress,
249, Bowtazar Street, Calcutta-12

Hind Mazdoor Sabha

2%3. Shri H.K. Sowani, -

General Secretary, Cetton Mill Mazdoor Sabha,
39, Patel Terrace, Parel,

Bombay-12



United Trade Unions Congress

24. Shri Sisir Roy, _ - _
-~ General Secretary, i - _ /
" United Trades Union Congress,
Gdrieral Office,
. 249, Bowbazar Street, (lst Floor)
Calcutta a-12

OTHERS

—_— e — o —

InAian Institute of Personnel Management, Calcgpta

25. -Shri P. Ghosh,
E.R. Manager,
-Standard Vaccum 011 Co.
N@w Delhi. A o Ly
S ST : _ Gbserver?"-”

_.t_ Ll Afser &1scu551on, the.Commlttee came to the
follow1ng main concluSLOns “"; : : ; s

AR . Funetlons of Works Commlttees

-

It was agreed that it was not practicable %o
draw up and exhaustive list of the functions of Works
Committees. There should be some flexik»ility of approach
'“for. the system t6 work properly. Illustrative lists
of items which the Works Committee should normaily deal
with and those which it should not normally deal with were
drawn- up and approved (List appended) It was agreed that the
demarcation would not be rigid and the approved lists
were flexible.

2. Units in which the Works Committee should
te formed.

It was agreed that no change was called for ~___
in the existing statutory provisions in the Industrial
Disputes Act limiting the number of workmen to 100 for
tlte purpose of the formatien of a Works Committee.

3. Composition of the Works Committee

It was agreed that no change in the existing
provisions of the Industrial Disputes Act or Rules
regarding the number of members of the Works Committee
was necessary. As regards the number of representatives
it was felt that at times the management found it difficult
to produce equal number of representatives as that of
workers. But as, however, this was permissible even
under the existing rules, no change therein was recommended.

4. Composition of the Workers' side
of the Works Committee.

(i) It was considered that the workers'
representatives on the Works Committee FRem——
should be elected by the workers without .



-14:- : . ‘ T,

the eonstituencies being divided between workers
who are members of a Union and those who are no} -
members of a Union. The existing provisions
regarding representation for different ,
1 departments or sections should continues As for
election, the consensus of opinion was that -
ordinarily the employers should be responsible
therefor but that where there is o dispute or an
apprehended dispute or where either the employer
or the workers make a spccific request %o the |
| appropriate Government, o Conciliation Offiger/Labour Officer
deputed by that Governrment should supervise
the election. ! :

5. Chairmanship of Works Comnittee

a. It was agreed that the present provision in the
Central Industrial Disputes Rules regarding the conpulsory
rotation of the 6¥fice of the Chairmen bhetween employers
and workers should be removed, At the same time it wass
felt that the workers' representatives should not be
barred from holding that office, if suitable persons were
Vavailable from their side. It was agreed that for the
" next three years, the Chairman should be from the management
side, who should, as far as possible, be the head of the
organisation of factory: It was also decided that the
position should be reviewed after three years,

6 . Periodicity of the meetings.

It was agreed that the present provision i,e.
having a meeting at least once in a quarter needed no
change. = Meetings should be held more frequently if
neeessary. = ' R )

7. Pacilities to Works Conuittees' members,

It was agreed that the Secretary of the Works
Conmittee should have the privilege of putting up notice oy
regarding the work of the Works Coumittee on -the notice
board of the establishment,:-

8. General - The question was raiscd whether

works comnittees should be established in. eormmergial
establishnents also and not in factories only,. It was
pointed out that according to the existing provisions
in the Aect, Comnercial establishnents might forn the
Works Coinittees whenever required.
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APPENDIX
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I. Illustrative list of itens which Works
Conmittees will normally deal with

Conditions of work such as ventilation, léghting,
temperature and sanitation including latrines
and urinals.

Anenities such as drinking water, canteens, dining
roons, creches, rest roous, nedical and health
servi ces. = ‘

Safety and accident prevention, occupational
disecases and protective equipnment.

Adjustnent of festival and national holidays.

Administrgtion of welfare and fine funds.

-
Educational and recreational activities such as
libraries, reading roonmns, cinena shows, sports,
ganes, picnic parties, comnunity welfare and
celebrations.

Pronotion of thrift and savings.

Inplenentation and review of decisions arrived at
neetings of Works Connittees.

ITI. List of items which the Works Committees will
not normally deal with.

Wages and allowances.
Bonus and profit sharing schenes., o

Rationalisation and matters connected with the
fixation of workload.

Matters connected with the fixation of standard
labour force.

Prograrnmes of Planning and development.
Matters connected with retrenchmnent and lay off.
Victinisation for trade union activities.

Provident Fund, gratuity schemes and other
retiring benefits.

Quantun of leave and national and festival. holidays+—

Incentive schenes.

Housing and transport services.




No.353/A/60
March-12, 1960

Dear Com.Ram Sen,

You must have received the "final conclusions®
of the sub-committee on Works Committees. We find
that in finalising the conclusions, the objections
made by you have not been largely taken into
congideration. This is so particularly with
regard to the finalisation of the conclusion
itself. Election procedure seems to have
been somewhat modified insofar as where there
is & "dispute", the labour relations officers
are to supervise the elections. The question
of chairmanship remains as it is.

Please let us have your comments on
these questions so that, if necessary, we may
take up the matter with the Labour Ministry.

Mg -
2. We are informed by letter dmbed IR-I 52
(19)/59 dated March 5, 1960 that "instructions
have since been issued for payment of actual
expenditure incurred by Shri Ram Sen in connection
with his journey in November 1959." You may
therefore arrange to collect the TA, if not
done already.

With greetings,

Yours fraternally,
Vit
(K.G.Sriwastava)



Froms=
Ram Sengy

.m.m.u.c S A

s Andul 20ds Byo lane, e/
PQOQ B.Garden, '
Howrahe s 8

To

sri Pc‘.mw IsCedegSocrotery,
Cheirman « IT pagut.e Co e
o Woeks tﬁa.
' uig of Labowr & Mp ’ S
Now pe 4

Subs- Note of dissent by gri Ram Sen,

8iry.

Having no regpansée to the suggostions in ny iﬁtw
dated 29+ e 1960, I feel 1t nocessary $0 araN your
attention to the following mattere for neo'éasabry gteps.

= o f g
It xx mist bo etatod agailn that the 4iscussion in

the l8t, meting of the TeFs Com:dtttas hald m to 0th.
Novamber, 1980, cannot be coneidered ap finale

le The Tripertite Commlttee wag appointed by the
17the Sesslon of the Indian Labour Conference (I.L.C).

(a) to examine the materials on the eub:!eéz of
Warks committoo.

x (b to araw up'gu:lding__;rincipla' rel&inq to the
composition and functioning etce of an';ch
comitﬂﬁo |

uembere of the 'n':lparttte eonm:lttee took the view
that a gurwy undertaken by Roc. Corporation Private
Itds wés confined to Borbay City anly and that coula
not rewal the acmal pleture relating to ‘the ¥orks
conw.t‘ho of evan the entire Borbay atnta. A
Furthereese - )

T



Furthers there hod been no other atioupt far study
of the actual poaitien and problem relating to the com-
position, functioning etas of the warks m@tﬁeo in o*'the:' ]
impartant industrial atates of the countrys

S0 the TP Comrittee had no sufficient materials
t0 b3 examined, fa drawing up “guiding prineciple rolas
ting to the composition functioning etce Of the Works
Commd ttoee

It was therefore euggested that oteps Ghould be taksn
for proper aetudy of the problams of the Works comxittse
in @&ifferent States, bafore srriving at the conclusion
on the issus referread 1o the T<P» comﬁt'lnit

2« (ne draft was placed for dﬂ.seuadbn,lh the meeting
wvhich was not availuble t0 the membars, bafere the date

of the megeting held an the 30the November,1968.

The said araft doss not cover many lmportant matters

relating to the corposition and functioning atce of the
VWorks committoe.

-

In the first moting on the 0the November 1062, there
eing pracueam no scope of discussion beglides the xt
items of the draft, many g important 18eies on the cub-
Jject could not be‘diacuasgd at all in that ist. meting,

*

The Tripertite comuittee in view of the sbowe, could
not 'examlne and discuss fully the materials and problsms
relating to the composition and functioning atee of the

Works comnittee in the firet moeting on the VthNovember
1060, o o

sl eose



Fwther I already pcd.ntod -out in oy mvime YOPresne
tation that the trend of the Mscussion in tie meung of
the WVthe ¥ovenber 1962, was not properl,y‘reﬂe‘ct.ed in the
aaft on "sumuary of proceedinge end conclusion of the
mooting™. :

1 suggested for another meeting for (1) confirmation &
of the sumnagry of the proceedings® of the meating held on
the 30the November, 1960 i

(11 for further alecussion on the mterials and
problems relating t0 the composition and funouonl;a of o
the warks comdttse, not cowred by the &lecussion in the
meting of the Dthe Novanmem', ]939-

I feel that the very purpoge of eetting nmcueh TaPe §
comxittereo will be defeatsd 1if the conclusiun of the commi

ttee 1¢ drawn in such a way ignoring the auggest.ions of
me ibers.

In view of the above, I regret I am unabla to be &
party to eny official final decision in this matter, and

therefore, I hareby recard ny note of dlesente

I should further request you to place my view befare i
tho TeleCo if further meting of the TePs Commttee 1a not |
arranged which 18 necessary for further discusaion and fi-
nalisation of the decigion an the subjoects

Yours faithfully,
vated,

the 2tk eJune, 19€0. . %P (ﬂ_,a._“ ,&M

e

o]



Sept 30, 1960

Dear Com.Ram Sen,
Bejoya Greetings!
So after I wrote to Com.Siddhant, I got

- the note of dissent sent by you to the Labour

Ministry slong with the aclnowledgment received.
Thanks for the same.

We insisted at the ILC, in the informal
meeting that the subject of Works Committees
should be discussed as a separate item and not
as arising out of the decision of the last meecting.
It was acceded to by Shri Nanda but as you know,
in this meeting only the strike was discussed
and this item oould not be brought on the agenda.
However, I am writing to Shri Nanda that this
subject should be dis cussed afresh in the ILC
or in its Committees or in the next Standing Labour
Committee., Your note will be gquite helpful because
btherwise thére is an impression going round
that the decisions were almost unanimous.

With greetings,

Yours fraternally,

(o

(K.G.Sriwastava)

Com.Ram Sen '
11/5 Andul 2nd gge Lane,
P,0, BOTANIC GARDENS, Howrah
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Ministry of Labour and Employment

New Delhi, the 14th October, 196
From

-

Shri K. D. BIJ eh| -
Under Secretary to the Govermment of India.
ToO

1

The General Secretary,
All India Trade Union Congress,
New Delhi.

Subject: Study of Defunct Works Committees and Works
Cormittees which have not yet been constituted,

8gir,

I am directed to inform you that the N.C,Corporati
(P) Ltd., StadiumHours, 3rd Fleoor, 81=-83, Veer Nariman Road,
Bombay=~1, has been entrusted with the above Statistical stud
For the due performance of the work entrusted to the Corpors
tion letters have been issued to the Regional Ladbour
Commissioner (Central), Bombay and Labour Commissioner,
Bombay and the Central Organisation of employers to extend
due cooperation and help to the N,C,Corporation in the
natter of this study, A genersl letter of authority meant
to be prodnced to industrial units which the Corporation
might 1ike to visit 4in connection with the study has aleo
been issued., I am encloBing a copy of the same for your
information and shall be grateful if you on your part will
likewise extend whatever help and cooperation that the
N.C.Corperation may 1like to avail of from you or your
affiliagéd unions in connection with the study.

Yours faithfully,
. d LT 3 -~ jéh@p{/

et (K. D.Hajela)
P Under Secretary.
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